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Preface

This _bulletin summarizes the results of a Bur
of abor Statlst}Es surveg Z[ wages andu relate% n%ne?

n the contract cleaning services “industries In
polltan areas In ﬁy g%

Segarate releases were |?sued earller for each, of
|Khe area i f these re eases, which provide. in-
ormation on sp ?ntary %eﬂts as wLeI as _earnings
9\? may be Bbglne mn the fureau of o Statistic

? hington, . , rom any of Its regional
offices.

This study was, conducted in e Bureau's Offlce of
Wages and \n ){JSUI I g,%gatlons 1 SIS ws
ared tiy Charles | 0pnoy, in te |on 0 ccu
ationa Wagne tructures, Field Yg Urvey. was
irected by the Assistant Regional |rectors or perations.

Other reports available fr(”n the Bure u's pro a
flndu,stry Wa(ge stualg.es as we as h resséJ ﬂ
E 1onal” offices, are listed at te en

Digitized for FRASER n
http://fraser.stlouisfed.org/

Federal Reserve Bank of St. Louis



Digitized for FRASER
http://fraser.stlouisfed.org/
Federal Reserve Bank of St. Louis



Contents

In(ﬂlstrg characterlstlcs

Wrﬁmentresr}

ype of Service

Uni zaPon
MetFL
Wee

otk
Average.

€
oTwor
S,
st st
N pr Ei( casand supplemen[ary Wa(e pl’OVISIOﬂS

ILCG amd p9ﬂSIOﬂ plans
0NusSes

Tables:

% Emglo mentb eIected characteristics
ra&{ \1\(/{3 7? ours wo rk d and average frourty
and weekly edrnings

Ho rIyea“nng? cei}sstnbutlon

a
e
%s Re es—Lon tse Chand Amaneim—=santa Ana-

(frove all

Digitized for FRASER
http://fraser.stlouisfed.org/
Federal Reserve Bank of St. Louis

O

f<%)
(=]

[q°]

YOOI OUTREPE OGO COPORO——

oo

——
OO

oY PO —— ———
[J6 "SI e e el Nlap dy | ~coho



Contents-—- Continued
Page
Tables— Continued
Occu ational earnin Contlnued
d ﬂwaui

Minneap ?I(f L. Pam |V||nn
ewar an Jersey ity, N

E\\;\iv%g Igﬁraﬁl I\J(a NI

D |tt Pa

8. SanF msco—OaLlana Catfif
é SatHe—Ever it
g
i
1

ashingfon, D.'C. I\Ehsd V3

rnings distribution:
eaners, qhvy nlﬂ ntwork—men
eaners Ht ni twork Women
oW Was

QOCONID PONOPNONONONONONON——

—~co>O oMo OO0o—IoNU 1~

=

n ers—

~PEcooow OO OO INOININOIND

me raTctlces and su Iementary wage provisions:
g M(?trb E wage paym > 8
3. Paid nolidays 8
34'5 ngli?tvalcr?sthorgsw - pEmSoT plans i
6. Honproductlon%or’lus ’ i
Appendixe
ppA. gco e and method of survey ﬂ:}
B. Occupational descriptions

Vi

Digitized for FRASER
http://fraser.stlouisfed.org/
Federal Reserve Bank of St. Louis



Industry Wage Survey—

Contract Cleaning Services, July 1968

Summary

Yera e strai htérme hourl earnrnﬂs of service workers .in c? ntract cIeaH
|n estahr gnts varie fnsrder ply among 20 areas surve?{ed in an
ed from 171 Dallas to $3 “in San Francrsco—Oa land. 1 Suc varratrons
were ug to a num ffactors including historical gorona and areaP
3 ifferences y the exte twages were determined by collective ba garnrng,
differences in the types of services performed.

In most areas, a majority of the workers lPertormed general cleaning duties,
\g/ev\r/eeee(mployed during the evening hours, and worked substantially less than 40 hours

Because of drffer)ences in the average number of hours worked, reIatrve épaly
levels of the 20 areas Dbased on average Weekly earnings were somewhat differen
from thosT ased ?n avera e nourly edrnings. Average strarghttrme weekly earn

s of all regularly e ed service workers ranged from $40.50 in Baltimore t
$1 6 in San Fgrancrgco—obaﬁ\( J

Paid holidays and vacations were provided to a majority of the workers in
al| exceéJt a few southern areas Health, "insurance, and pension benefdts were less
wides were generally most prevalent in the Iarge northern and west coast
metro oIrtan areas

Industry Characteristics

The Bureauss study covered establishments engaged primarily .in cIeanrng
wrnd?ws disinfecting buildings, exterminating insects and rodents and in furnishing
dwellings and other burdrn s with specialized services, such as Japitorial service,
floor waxrng and offjce cIeanrn a fee or contract basrs leaning contrac-

fodit il S B B £

sonnel, workers such as quards, erators, gardeners, parking %tendants
and refuse collectors. ecent ear ere as be en a trend toward totﬁl main-
tenance contrac Itf esp ecra amo ger firms, a numbe{ of which are
multimillion dollar o er tiors and ave |nsta atron%rn a number of cities through-
lishments, however, are lotal

gut the Naflon. Most of the contract cleaning esta
irms employing fewer than 50 employees.

Facilities servrcgd by cIeanrng contractors are as varied as the sTrvrces
Bhes% contractors. provide Rangrn rorn }/ skys %rapers to. outside te eghone

ths, the fdacrlhtres include aifports osprals raries, industrial plants
museums, letic arenas and stadiums.

nonoffrc%z qunecrt\{(r)cneS workers, " as used in this report, include working foremen and all nonsupervisory workers engaged in
Average hourly earnings data in this bulletin exclude premium pay for overtime and for work on weekends and
holidays, but “include “premium pay. for late shift work and hazardous pay, if any. Average hourly earnings were ohtained
by dividing ag(glre gate weekly earnrngs by a%gre gate weekly hours. Average wéekly earnings were obtained by dividing
aggregate weekly earnings by the total number of workers See appendix A for scope and method of survey.
oom in Busrness Maintenance, " News Front. Vol. 12 (June 1968), pp. 32-33.
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Economrcal operato are essen raI to survival in this hrgh co petrtrve
business. . The Jyne 1968 ssue o News Fropt mag a]zme reports. tha J nrn con
tractors trim therr costs % uc asrng suRg les, in ar?e antities at cou
ork meth

prices g imp rovm? W , y sta ardrzrn ocedures and usrng
Becralrz d material and equip e{ such as SP ag "u ers mr ressure blowers,
tomatic sweepers, and caner erry pickérs" for hig cei mg work.

The mdustr&s work forc |s composed primarily of cleaners. Of the
94, 809 servLce workers covered the 20-area erve four-fifths were gerformrng
cIeanm s. Exterminators, ffoor waxers, and window washers each accounted

centhor less, of the work force: other groups not studied separately ac-
counte the remaining s percent.

Agproxrmatel 40,000 cIeanm generaIIy erformed light tasks and 35,000
Performe heavy tasks. ' Seven-eighths “of the Cléaners were employed at night and,
n many of the "areas, substantral proportions worked less than 20 ‘hours a week.
Indications were that' man?/ employees were supplementing other icomes,
although specific mformaton of thrs type€ was not covered by the survey.

. Employment Trends. . The trend towards greater use of cont t
Servic i d) Zfr?ected |n the in ustrZ rowrn% egmpioymen hrn h gec de.
N tro g tota employment Increaded JA416. arch 1959 to

March 1967, the latest year for which int rmar n s avarIabIe 3 Abou one haIf
of the rndustrres* em o ment 1S accounte )i 20- area surve covered In
this report. ~ The nu er of service work ers mcu d In the study Has Increased
25 per ent since the summer of 1965 and a#) roxrmatel 80 erce t since the
summer of 1961.4 Among .the 20 areas, Service- worker em ogment ran e from
pproxrmaelyr 1, 200 In rwaukee and Sﬁattle—Everett to_28, 00 In
July 1 he' Los Ange es—Long Beac d Anaheim Sant% Ana—Garden Grove
arga employed 10,413 workers. Boston, Chrcago and Washington were the only
other areas which had 5000 workers or more plog/ment Since 1965 mcreaseté
between 10 and 25 percen In seven greas and 50 percent In six areas, 50 an
19 perc nt in anobh SIX areas, ?n over 75 percent in one area (Minneapolis—
St. See tabulation at top of next page.

Establrshmg t Size. Ap rox teI hree fourths of the establishme rf]ts with-
| scope of the 1968 survey r than 5 ees In"s me the
r%er areas, however, ew est me ts emp Io ed than 1 00. As |
dicated |n table 1, establis ments wrt east t Mr ers accountd { r one

0r mor% the emdo oeyment m all areas exce t Ph rh) a a d aneaPo i5—S

Sipce the 1965 surv grogortrgns of orkers e d) |n e ta% Ishmen ts o
hs srze increased nine emarne out the same

ecr ed in four,

{
(a change of 2 percen age points or less) in seven.

3 U.S. Bureau of the Census, County Business Patterns, U.S. Summar¥ 1959 and 1967, pp. 12 and 18, respectively.

4 Dates of earlier BLS surveys. Seé Industry Wa 8e Survey: Contrac Cleanm% Services. Summer 1965 éBLS
Bulletin 1507, 1966); and Industr% Wage Survey: Contract Ieanrng Services. Summer 1961 (BLS Bulletin 1327, 19 22

To permrt comparison Dbetween the “1968 and 1965 survéys, the employment figure from the 1965 stud¥ has heen
adjusted. An estimated 5, 100 service employees in New York establishments from which data could not be obtained and
which could not be represented appropriately by other establishments at that time have been added. Thus, the number
of service workers covered by the 1965 survey was raised from 70,630 to 75,730 for the 20 areas, combined, and from
19,985 to 25,085 in New York.

Also for comparison purposes aIIowances have been made in em?onmentf ures for differences in area definitions
oceurring between surveg eriods. Thus, when adjustments were made for the addition of Harford Countg to the Baltimore
area definition in the 1968 survey, employment for the area increased 63 percent between 1965 and 1968 rather than 70
percent as the unadjusted figures “would" indicate.
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Service-worker *

em onment in
Area uly 196
Northeast:
Boston 5, 341
Newark and Jersey C ity --rm-mm-mmemrmermeemeceees 4,057
New York 28,056
Philadelphia 3,253
Pittshurgh 2,418
South:
Atlanta - 2,659
Baltimore 2,151
D al1a§-msrmsemmmemmemmemsennen 2,146
Miami 1,345
New Orleans 1,546
Washington 6, 217
North Central:
Chicago 6,712
Cleveland 2,861
Detroit 3, 348
Milwaukee 1,221
Minneapolis—St. Pau |--s-msemmmeememmememeenn 2,142
St. Louis 2,238
West:
Los Angeles—Long Beach and
Anaheim-Santa Ana—Garden G rove 10,413
San Francisco-Oakland---------sseeeeeem- 4,256
Seattle—Everett 1,223

1 Full- and Eart -time nonsupervrsory workers em
Excludes casual workers, those employed on’a job basis, a
2 Adjusted. See text footnote 4, p. 2.
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or more in CIeveIand New York, t Louis, San Francisco—Oakland, and Seatle
gta le 1 n) None of the eta |sh ents, visited in Atlanta, Baltimore, Dallas,
nd New Orleans had colectrve argarnrng agreements coverrng a majority
gular ervrce employees. ~The Service EHW ees* Hternatronal Union
I was te major unioh m the Industry at the time of the survey

nths of the workers or more in aJl but
two aregs were J)ard time rates (fable 32). ; areas, érmeworkers Fsually jere
ard un er form al ans settrn% single rafes for established occupational classifica-
lons; In the remajnin area occupatronal rates were based Errncr ally on te
mdrvrdn}a worker? #J Lr ications.  Incentive wage gaymen R Hpred to slrﬂhtl
more than one-fifth of the workers in Miami and New Orleahs, tTy more t
one-tenth in Milwaukee, and less than ope-tepth in 11 other areTa grca ,
entrve pam ents were co(m 1ssjions or individual bonuses paid for the ompIetron
a job 1n less than standard

Method of Wage Payment Nine-t

fime.

Weekly Hours of Work. Service employees, in contract cIeanrng establrsh
ments fre%uent\)/ wor}ked Iesi th% 15 hours a ‘week in JuP/ 1968 ( a] ble 5). On the
avera e, however wor etween 22 and 30 hours n 12 of the argas sur-

Ye and between 30 and 36 hours rn the remarnrn% areas, at Jeast one
of te Service em gees wore Iess than 35 hours a week amaéorrt wor ked
Ionger ours—most co né Chrcago, Los Angeles— eac
Anaherm—Santa Ana—Garden rove New York hrladﬁlphra and San Francrsco—
akland. en usua Z vera ed more hours per week than women at the time of
the survey (tables 7 an Except in Detroit and San Francisco—Oakland, a much
greater proportion of men than women worked at least 40 hours.

Compared with the 1965 survey, the IIprorg

rtions of workers employed 40
hours a week or more ecIrned rn nearIy ar
0¢

or
% The mo t dramatic changes

ceurred in Prttsburg{/h from 49. erce to 27 ChrcaAq from 67, 1percent to
. %g Seattle—E er rom 4 per cent to 32, verage weekly ho %
sipc 13 rose In Atérn ﬁ ercent, remained the same in Washington an
C evel in and declined In the remairin 17 areas. DecIrnes were smallgst in
Newark ang ?] y CrtY New, York, and San Frlanc I na (approximately
1.5 percent eac and 1argest in Prttsbu gh (nearly 1 percen

Average Earnings

Averade strar%ht time hourly. earnin s tor aIL seryice wo]rkers %Td from
|$nls?1 ’ reaaS ton arelan aS\?graFreasnchaCso_oa ta$l in the I{Inorrhgeaosrt $glroup
$g 83 |n thpe Souh $1.75 to $2.49 m the North Cen t I, rq 2.40 to $3 'in th

West.

urI earnrn%s levels ncreased in each of the 20 areas since the 1965 sur-

' 6 Perce nearly Percent in Los Angeles—ong Beach and

An herm—Santa Ana—6 [ en Grove beween 0 and FO Bercent in 1 areas and frﬁ

20 to 30_percent in Atlanta, Baltimore, DaIas Milwalikee, Pittshurgh, and W

mgton, D.C. Percentage increases in week earnrng levels over the' 3- year perigd
re b antially smaller thaE those on an oury bdsis in most areas because of
ecIrnes the number of weekly hours worked

Pay relationships among the 20 areas based on weekly earnings were some-
what different from those based on averag/e hour earnrng Again,” this was due
to drfferences In the average number of ¥ hours worked amon([r the areas. For

Orgpe workers in Chicago averaged 15 cents an hour less than those in Seattle—

Federal Reserve Bank of St. Louis



Everett, but b ec use f a longer average workweek (34 hoyrs compared with 29)
the averagped a week more. Also, “average hourey Farnrngs were |den(§|c

50) I8h|a |tsbu[ h, and Boston but weekly earnings averaged $65,
54, , respective

The spread of individual hpurl g concentrated within comrpara |ver
narrow ranges in most areas, reflected th numerical importance of cleaners and
the pay tney commonBv recerved lf h For example, "at least two-thirds of the
workers In Atanta atrmore ﬁ fl w Orleans, and St. Loyis earned $1 60
ut less than $1.65 hour; one- f the workers m Clevelan e%rned $1.90 to
95 approxrmately three tenths in Chicago and New York earne 10 $2.20;
and aImoFt two-fifths In San Francisco—Oakland earned $2.90 to $3. In each in-
stance, cleaners accounted for at least nine-tenths of the workers paid these amounts.

Men, as a roup, averaged more than women in all areas. In 4 areas, the
hourIy wage agvantage for men-was less than 20 cents; |n 10 areas, It ranged from

? ents; angin ¢ areas, from 53 to 64 cents. gfferences in avera e pay
eve or men and women may be the result of several factors, includin arra
tr%ns in the drstrrbutron of mep and Women among est blishments and amo

have disparate pay IeveIs Ab out? |[[)]er(pen the women perf orme %

cleaning éasks b1 percent of the men perfor heavy ceanmg tasks, perce
performe Irg?t cleanrng tasks, and most of the remainder were employed as ex-
erminators, “floor waxgrs, and window washers.

Occupational Earnings

. Tables 9through 28 presen earnings data wheH rpossrble for cleaners ex-
terminators, floor wa ers and_window washers. Toget these occupational groups
ggggurartree% for more than four-fifths of the reqularly employed service workers in

era e earnmgfs shown for men window washers, usuall}q the hrghest aid
%roup u ied, ranged “from $1.82 an hour m Atlanta to $41 Francisco—
akI?n In most areﬁ , emﬁloyers commonly pr vréied Wrn OYV ashers vgrtg extra
pay .for hazardous wor uch as when usrnd scaffolds, |p adaers, osun
chairs. When reported, these payments weve mcluded in the earnings data.

Virtually all of the Workers assrgned 0 heav¥ cledanmg were men. . Their
ave ra e hourll! earnrn%s ran% from in nta Miami .to $28 In San
Flr nc sco-0aklan P areas Bvermlttrn comparrson eap}nrn gavy
cleaners avera? less than those md? ahher asrs these
d rences wee] rgm 10 to 77 ercent ? eav ceaners* aver on a
basis, the dis ar|t¥ Was neary awag ?rea er. In most of t ese areas,
Wrndow washers averaged ro ép ent more hours a week than heavy '
cIeaners the latter uSually Were employ d at night and frequently averaged less

than 30 hours a week.
%ht cleanmdg asks usuaIIy were performed by women. Avbrag$e earnrngs
for wome pIoB/ as |8 é cI%anerﬁ most commonly ran d between
1.70 an hour, hut excee our In |ca o ($2.1 Los nlgees ong
each. and An aherm%anta Ana—Ggrde Grove  New, San
Francisco—Oakland ($2.72), and eatte—Everet’g 0) Tr group also usually
? R1oned at night and re%uenty workmp less t hpurs a Week average
10 to 27 percent less tham men p formmP eavy ceanmg in 11 of the
DlgltlaerdefgrsFRdS%pr Ing comparison, and 6 percent or fess In"the remaining areas.
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Earnrn s of individual workers varied withjn the same job and area %tables

—2 extent of the variation, however, aiffered among the areas and for
rff rent ]0 S wrthrr] the same zirea For, exam le, sli htIy more than three- fourt S
% the men heavy % aners empony t nr ht in A ant arneg between $1.60

an hour, ereas |n s te mig of t 0se workers in e]w
Yor were etween $2 07 an . roxrmate[y four Ifths of the women g
cleaners employed at night i ew York earned between $2. 10 and $2.20 an h

ablrshment Practices and Supplementary
Wage Provisions

Data also were obtarned on Iate shrft drfferentrals and on various supplemen-
tary . bgne its provid e uar - a\n part-time service workers in
the” in ustrX Benefit udre |nc ded oligays gard vacations, retirement
pensions, and severa ypes of healt and rnsurance plan

Late Shift Work, More, thap four- frfths of the cleaners in each area studied
were employed durrnq the, evenrnq hours. ormaI provisions for shrft premrum pay,
however, were reported in establishments em oeyrnq 2 marorrtx reqular
service ‘workers in only_ two areas—Seatte ret LCos ngeles—Lon Beach
and_Apaheim—Santa Ana—Garden Grove. In the latter area contrgctors reporting
shift ditferentials paid 15 cents er hour above day shift ‘rates if the emeplo yees
worked more than one-half of their hours after midnight. In Seattle—Everett, “most
contractors paid their cIeaners and floor waxers on such shifts 5 cents an hour
above day rates.

Paid HoIrdagl Paid holidays were Erovrded to a maCJlorrty of the service
workerg In aII areds, except Atlanta, Dallas, and Miami (table 33? Warkers
covere or ay provrsr ns usuallg received e da § 0 more annua I){ in Boston,
w Cor ere five-sixths recerv Odays) Pniladelphia, San Francisco—
Oaklan and Washington; and from 5 to 7 paid holidays in the remaining areas.

Paid Vacations. Paid vacations were provrded ba/ cIeanrno contr ctors, em-
Blo?/mg ama orrt of the servrc% workers in 17 of the 20 areas (table 34). Atlanta,
and ean? were the exce tions, Typical vaca]tron rovrsrons in most

the areas were at least 1 week aP/ after "1 Xgar 0 f(evrce (% weeks 1
Mrnnea§olrs =51 Paul and the three wes N areas%, a ee agar ter Zer g

years Qf service, Provrsrons for at least 3 weekS' pay after S service
cover? a majority of the workers in nine areas. tractors orantrn? 4weeks
Pay after 20 year o SErvice empogl a majorit the regulat service workers
n“two areas—New York and San Frédnci

sco—ak Iahd
f

Health, Insyrance, and Pensiop Plans. 0r more t)/pes of health, insur-
ance, or pension plans a(r))red to at least one-halt of the ser ice workers in 13 of
the 20 areas (table t ne-fourth or less were covered by such plans in Atlanta,
aItrmor Boston, Dallas, Milwaukee, New OrIeaH , and ashrngton Benefrtsmost

requently rePorted were life, hosp raIrzatron and surgical .insurance, ma Orlh/

of the workef in six areas were éProvr retrrem%nt pensron enefifs (other’ th

Fe eraI s0Cla securrt All or t least part of the cost of these Pans were pal
¥ the emJ) ox ver, employers typrcaIIy paid the total costs In most of the
areas repaorting these benefits.

Nonproduction Bonuses. roduction bonuses, typically provided
Chrrstmas gr earend, were re orterP In a“ areas exce y%leve)(an% an Daﬁas
(table 36), Provisions for such onuses agg e] to amost one-half of the servrce
workers in Pdttsbur an, Jre fourth |n R |a Ir% y more than oneérfth

timore and Miami, less than one-Tifth Boston, Newar an

Jerse
St] Louis, and Was mgon Smaller pronortrons (one-sixth or less) were Yn
DlgmzedforFRAe;g blishments having this provision In the 1o remaining areas.
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(Percent of service workers in contract cleaning services establishments by selected characteristics,

Number
Area of
workers
Northeast
Boston 5, 341
Newark and Jersey Ci 4, 057
New York - - - mmmm- 28,056
Philadelphia 3,253
Pittsburgh 2,418
South
Atlanta 2,659
Baltimore - 2,751
2, 746
— - 1, 345
New Orleans - - 1, 546
Washington 6,217
North Central
Chicago 6,712
Cleveland - —— - - = - == 2,861
Detroit - - 3, 348
Milwaukee 1, 227
Minneapolis-St. Paul-- 2, 142
St. Louis - — - - - 2, 238
West

Los Angeles—-Long Beach and

Anaheim-Santa Ana-Garden Grove-———— 10,413

San Francisco-0Oakland---
Seattle-Everett

1 None

NOTE:
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of the establishments vi

Because of rounding, sums of individual

8-19
workers

13

16

© B oo s

10

10

Table 1

20-4
worke

12

24
12

=
~NoRpan

23
13

30

14

24

24

Employing

9 50-99
rs workers

31

12
24

14
20
18
15
17

10
15
11
19
18

items may not equal totals.

100 workers Janitor!
or more service
50 91
70 87
74 95
36 71
78 87
84 89
74 87
74 96
52 59
71 81
72 89
64 85
68 95
72 95
50 78
44 97
68 95
57 90
61 91
61 89

Percent of service workers

Employment by Selected Characteristics

Primarily providing

W indow
cleaning
service

20 selected areas,

in establishments—

Disinfecting
and ex-
terminating
service

NN

ORNNp N

ted had labor-management contracts covering a majority of their regularly employed service workers.

Other
services

wR o

IS

N

IS

11

July 1968)

Deriving most of revenue

from contracts with— Having
contracts
Private Govern- with labor
firms or ment organiza-
individuals agencies tions
100 - 65-69
100 — 70-74
100 - 90-94
97 3 75-79
100 - 50-54
100 - w
100 - @)
100 -
100 - By
90 10 @)
73 27 40-44
99 1 80-84
100 - 95 +
100 - 75-79
100 - 20-24
100 - 70-74
100 - 85-89
97 3 65-69
99 1 90-94
100 85-89



Table 2. Average Weekly Hours Worked and Average Hourly and Weekly Earnings

(Number, average weekly hours worked, and average straight-time hourly and weekly earnings 1 of service workers in contract cleaning services
establishments, 20 selected areas, July 1968)

Number of workers

Average Average Hourly rates 2 Average Weekly earnings 2
weekly
Area Weekly hours worked hours hourly weekly
Total Less 20and g worked  Sarmines i First Thirg ~ SarMinesto o First Third
than 20 under 30 quartile quartile quartile
Northeast

Boston— - - - - - — 5, 341 1, 859 2, 020 1,462 24.0 $2. 05 $1.80 $1.70 $2. 00 $49. 50 $38. 00 $27. 00 $57. 50
Newark and Jersey City----———————————cmmmmu 4, 057 987 948 2, 122 29.5 1. 93 1.75 1. 60 2. 00 56. 50 51. 00 33. 00 74. 00
New York - 28, 056 2, 804 4, 400 20, 852 33.0 2.43 2. 18 2. 18 2. 64 80. 50 76. 50 61. 00 105. 50
Philadelphia---——--—————-- —— = = e 3,253 523 662 2, 068 31.5 2. 05 1.89 1. 70 2.20 65. 00 63. 00 40. 00 88. 00
Pittsburgh 2,418 698 782 938 2%,.5 2. 05 1.60 1.60 2. 04 54. 50 40. 00 29. 00 70. 00

South
Atlanta--- -—— - - - — 2,659 729 1, 136 794 25.5 1.75 1.60 1.60 1.65 44. 50 34. 50 30. 50 55. 50
Baltimore _ --- —_——— - 2, 751 1,089 924 738 23.0 1.78 1.60 1.60 1. 65 40. 50 32. 00 25. 50 52. 00
Dallas—- -—-——— ———— - - e - 2,746 572 1,532 642 25.0 1.71 1.60 1.60 1.60 43. 00 37. 50 32. 00 48. 00
M dami 1, 345 326 248 771 32.0 1.83 1.60 1. 60 1.82 58. 00 55. 00 32. 00 77. 50
New Orleans 1,546 575 514 457 24.5 1.82 1.60 1. 60 1.72 44. 50 34. 50 26. 00 64. 00
Washington 6,217 1,235 2, 930 2, 052 25.5 1.83 1.70 1. 60 1.78 47. 00 35. 00 32. 00 64. 00

North Central

Chicago 6,712 715 1,018 4,979 34.0 2.49 2,17 2.12 2.75 85. 00 80. 00 60. 50 110. 50
Cleveland s MM 2, 861 227 862 1,772 31.0 2,17 1. 90 1. 90 2. 15 67. 50 62. 00 48. 50 77. 00
Detroit _ 3, 348 550 887 1, 911 30. 5 2. 30 2. 03 2. 00 2.25 70. 00 66. 50 44. 50 81. 00
M ilwaukee 1, 227 298 446 483 27.0 2. 16 1.70 1.60 2. 00 58. 50 42. 50 32. 00 72. 00
Minneapolis—St. Paul -———————————mmomm o 2, 142 613 676 853 26. 5 2.28 2. 09 1.91 2. 30 60. 50 44. 00 36. 50 90. 50
St. Louis 2,238 568 872 798 26.0 1.75 1.60 1,60 1.70 45. 00 40. 00 32. 00 56. 00

West
Los Angeles—Long Beach and

Anaheim-Santa Ana-Garden Grove- - 10, 413 1,841 2, 208 6, 364 31.5 2.40 2. 26 2. 10 2. 45 75. 50 80. 00 47. 50 93. 00

San Franci sco-Oakland 4,256 531 398 3, 327 35.5 3. 00 2. 92 2.72 2.92 106. 00 115. 00 92. 50 119. 00
Seattle-Eve rett 1,223 330 234 659 29. 0 2.64 2.71 2.41 2.71 76. 00 78. 00 48. 00 100. 50

1 Straight-time average earnings i
any. Average hourly earnings were obt
by the total number of workers.

2 Data relate to actual straight-time earnings (hourly or weekly) and were obtained by arraying the rates of the individual workers and locating the points in the array below which
one fourth, one half (median), and three-fourths of the rates were found.

formation excludes premium pay for overtime and for work on weekends and holidays but includes premium pay for late shift and hazardous work, if
ned by dividing aggregate weekly earnings by aggregate weekly hours. Average weekly earnings were obtained by di ng the aggregate weekly earnings

NOTE: Average weekly hours worked were rounded to the nearest half hour and weekly earnings to the nearest half dollar.
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Under

$1.50
$1.55
$1. 60
$1.65
$1.70

$1.75
$1.80
$1.85
$1.90
$1.95

$2.00
$2. 10
$2. 20
$2. 30
$2. 40

$2. 50
$2. 60
$2.70
$2.80
$2.90

$3.00
$3. 10
$3. 20
$3. 30
$3. 40

$3. 50

Average hourly

and
and
and
and
and

and
and
and
and
and

and
and
and
and
and

and
and
and
and
and

and
and
and
and
and

and

earnings 1

under
under
under
under
under

under
under
under
unde r
under

under
under
under
under
under

under
under
under
under
under

under
under
under
under
under

Total

Number of workers-—--—-——-——-

Average hourly earnings 1---—

1 Straight-time average earnings information excludes premium pay for overtime and for work on weekends and holidays but includes premium pay for late shift and hazardous work,
Less than 0.05 percent.
3 Workers were distributed as follows: 2.1 percent under $1.40;

2

NOTE:
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Table 3.

(Percent distribution of service workers

Northeast
Newark
and New Phi Pitts-
Boston Atlanta
Jersey York delpl burgh
City

@) 1.3 1.8 2.5 0.8
- 1.3 - 3.6 3.3 -
- 1.4 - -4 -3 -
18. 2 23. 4 4.2 13.4 48. 5 68. 2
3.2 4.8 -7 6.0 5.1 6.8
13.0 11.5 1.0 3.8 2.7 6.5
12. 7 9.1 2.1 5.3 3.2 5.0
10. 6 3.0 2.0 1.1 6.8 -9
2.1 4.3 1.6 24.9 -4 1.5
4.6 2.7 1.0 .6 -4 .2
-9 -8 -5 2.1 -1 -7
16. 7 21.0 7.5 9.6 1.9 2.6
-8 3.1 30. 5 4.0 .6 1.7
3.6 1.5 3.3 5.3 1.6 .4
.9 1.1 1.3 1.1 4.6 -6
-3 2.1 2.1 1.2 -8 -9
3.1 .7 11.6 8.8 3.5 -5
-1 1.4 16. 8 1.0 4.0 .6
1.4 3.0 1.4 -8 1.2 -2
1.6 .7 3.0 1.0 1.2 .8
2.7 -1 -3 1.1 -2 -2
-6 -5 1.0 1.8 -6 -5
.2 .3 -5 -1 .4 .4
-1 .2 -3 -1 1.0 i
2@ a8 .2 @ ®
N 5o S e
2.2 -5 2.9 1.2 4.3 @

100.0 100.0 100.0 100.0 100.0 100.0

5,341 4,057 28,056 3,253 2,418 2,659

$2.05 $1.93 $2.43 $2.05 $2. 05 $1.75

Because of rounding, sums of individual items may not equal 100.

Hourly Earnings Distribution:

South

Balti- - - New
alt Dallas Miami e

more Orleans

o
©
w
ey
w
=

1.5 - 1.0 -
.9 - 13 -
69.1 75.8 40.4 66.2
3.4 .7 8.0 2.6
3.7 10.6 4.3 6.6
3.2 2.7 5.6 2.4
1.9 12 2.3 2.7
2.1 .4 1.3 1.3
1.0 1.3 1.8 17
.5 @) 1.0 .1
2.4 1.9 2.2 5.5
3.2 .2 1.4 2.1
.6 1.1 1.0 .4
1.3 1.3 2.4 1.2
7 1.0 2.3 1.4
7 1 1.7 16
.4 @) 1.4 .8
.4 .5 1.4 .6
.3 .1 1.9 -5
4 .4 .5 .6
.4 S .6 .6
@ .3 .4 .3
Ji it .5 .3
L 1 .6 .3
- _ .4 _
.9 — 1.1 .3

100.0 100.0 100.0 100.0

2,751 2,746 1,345 1,546

$1.78 $1.71 $1.83 $1.82

10. 9 percent at $1.40 and under $1.45;

All Workers

contract cleaning services establishments by average straight-time
hourly earnings, 1 20 selected areas,

July 1968)
North Central

- Minne-

Wash- - Cleve- Mil- -
ington Chicago lan waukee 2POlis—
9 St. Paul
0.1 0.1 0.1 0. 4 0.1
@ .2 - 1 1.2 1
1.1 e 0.1 - - -
28. 4 1.6 1.8 2.7 37.2 1.4
11.6 .4 -1 1.5 3.6 .6
22. 6 -6 .7 1.4 9.3 -9
12. 2 2.0 -1 3.4 7.5 4.2
4.3 3.5 3.8 2.8 8.6 2.5
4.9 1.6 -3 4.3 3.4 5.0
1.2 1.7 51.5 1.4 2.0 19. 3
1.0 1.3 -3 2.3 -2 6.0
2.5 10. 7 5.1 46. 1 4.9 9.8
1.5 28.7 21.0 7.3 -5 7.2
4.9 8.9 3.0 2.8 .7 15. 5
-5 1.6 -4 10. 1 1.4 6.5
-3 1.1 - 1.2 .6 2.8
.3 3.0 -7 1.9 4.9 8. 4
.2 1.5 -2 -3 -7 1.9
.7 7.7 1.3 -5 1.1 .7
@ 9.9 .2 .3 2.0 .3
.2 -1 -3 -7 2.1

-3 2.0 -1 -8 -8 1.2
.2 .8 -1 .7 - -9
- .3 6.0 2.2 -9 -6
@) .5 .3 o1 .4 i1
.2 .3 .2 .2 -1

-9 9.9 2.5 5.4 6.8 1.6

100.0 100. 0 100.0 100.0 100.0 100.0
6,217 6,712 2,861 3,348 1,227 2,142

$1.83 $2. 49 $2. 17 $2. 30 $2. 16 $2. 28

and 0.1 percent at $1.45 and under $1.50.

West
Los Angeles- san
Long Beach
Fran-

Louis 2nd Anaheim— g .,
Santa Ana-

Garden Grove Oakland
0.6 0.1 0.3
- @) -
-1 -1 -
70. 1 -6
4.1 1.3 @)
5.8 .5
2.5 5.8 -3
1.4 1.4 -
1.0 1.1 -
1.3 2.6 -
-5 1.9 -
3.9 9.2 -6
1.1 8.6 -2
1.5 19. 8 2.4
1.2 20. 7 -1
-2 6.0 7.5
1.1 3.4 7.7
1.2 5.0 1.6
-1 1.1 14.9
-4 1.2 8.5
@) -6 37.0
-3 1.2 2.4
1.3 -7 2.1
<) .3 .5
-1 -1 .7
-2 .5 .2
@) 6. 3 13. 1
100. 0 100.0 100.0
2,238 10,413 4,256
$1. 75 $2. 40 $3. 00

Seattle—
Everett

100. 0

1,223

$2. 64

if any.



Table 4.

(Percent distribution of men serv, ce orkers in coplioacstelcelcetag ngr

Northeast

A Y

Neg\rl%rk vem
Boston
Je({lstgy orl

) 08
- % S
4.0 20 5.4 30
9% ouu
05 1 28 48
L)
0 %6 oo
185 237 11
RN
IR YR VAT
3 . 17.3 114
Y
ST T
ooy 21
1y e
2.7 .6 44
------------ 1000 1000 100.0 100.0
Number of workerss---s-s-eee-- 4,423 3213 17963 2,494
Average hourly earnings 1------ $2.11 $1.97 $2.56 $2.17

(?e%hla Bdtrhsn Atlanta

ouryearnlngs

Balti-
more

South

Servi
eas,

Hourly Earnings Distribution:

i emg)lishments by average straight-time

Men

Dallas Miami oNeW ¢ w&%hﬁ Chicago

1.0 1.1 0.3 3115 0.2 0.1
3. - L - . - ( 4
N e s .
PR N
TERE 1
LEEEREE
A IR ;Jﬁ A é g: 124
%:91 1% 1.'52 %@ :% I :g 1%%
3 B R B - Y S
FEN 2'2% bl
Y YT SR S 430
EEEEREE
6.5 1 11 _ 1.3 3 1.4 150
1000 1000 1000 1000 1000 1000 100.0 100.0
1589 1972 2,311 1810 1,134 1165 4,103 4,430
$2.22 $1.79 $1.81 $1.76 $1.87 $1.88 $1.90 $2.66

North Central
Clev

0.5 0.1
¥ 04wy L
3 q.’é 231@ 129%
Jh% A
6 38y 60 87
LB 1%3?
- 1.9 A 0
1.% 29 6.3 90
4]y
i B oY
4:8 9:1 8'.8 1'.7
1000 100.0 100.0 100.0
1,222 1979 953 1,974

$2.49 $2.56 $2.29 $2.30

fand Detr[)'twaukee Satp s m Loms a’é

100.0
1,645
$1.79

West

eealceh

a,%e'am (g”aé‘—sﬁavte“r%ﬁ
n rove

0.1 0.3

(2

?‘.4 -3 -
2:5 ) ;
9.4 g 0d
gizsé 213 18
Yy B
e
¢ 4
1:% 3:; 1:§
7:5 14.‘2 7.-7
1000 1000 1000
8,857 3,920 776
$2. 45 $3.02 $2.76

é \;frmgttr]]t t|5185avera%e earmngs information excludes premium pay for overtime and for work on weekends and holidays but includes premium pay for late shift and hazardous work, if any.
orkers were dp|str| uted as follows: 2.5 percent under $1.40; 8.8 percent at $1.40 and under $1.45; and 0.2 percent at $1.45 and under $1.50.
NOTE: Because of rounding, sums of individual items may not equal 100,
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Table 5. Hourly Earnings Distribution: Women

(Percent distribution of women service workers in contract cleaning services establishments by average straight-time
hourly earnings, 1 20 selected areas, July 1968)

Northeast South North Central West

Average hourly Los Angeles-

earnings 1 Newark Minne- Long Beach san
Boston and New — Phila- Pitts- 4y nes Balti- o yjas miami  NEW  WaSh= chicage €18Ve perroit. M1~ aporis— St-  and Anaheim- Fran-  Seattle-
Jersey York delphia burgh more Orleans ington land waukee Louis cisco- Everett
Cit st. Paul Santa Ana- Oakland
ty Garden Grove

under $1.50---—-—--—--—mmmmmmme 3.9 7.6 5.3 3.9 221.8 0.1 0.1 0.2 0.2
$1.50 and under $1.55 - 1.2 - 4.5 4.0 4.3 - - - - - - .2 5.5 1.8 - - - -
$1. 55 and under $1.60 - 2.1 - 1.6 -4 - 4.1 - -9 - 1.4 - - - - - - -3 - -
$1.60 and under $1.65 38. 3 34. 2 2.1 47. 3 68. 3 94. 0 72.7 96. 0 62. 1 91.9 35.5 1.8 1.7 6.0 62. 4 4.2 88. 2 -2 - -
$1. 65 and under $1.70 4.6 6.3 .2 25. 4 1.6 3.3 3.4 - 9.5 -5 19. 0 -2 -2 1.3 2.2 - 1.9 3.8 0.6 -
$1.70 and under $1.75 9.8 27. 6 .7 -7 -5 -7 1.8 3.6 1.9 1.0 29.5 1.0 -9 2.3 17. 2 1.8 2.9 -9 - 0.7
$1.75 and under 13.4 4.4 .7 7.2 2.2 1.2 2.3 .3 3.8 1.0 5.9 2.0 -1 3.4 6.2 3.0 .7 2.5 -6 -7
$1.80 and under 21.4 1.5 1.4 2.9 12.8 -1 2.5 - - 1.8 3.1 1.5 6.3 5.5 3.6 1.2 - .3 3.5 - -
$1.85 and under 1.0 3.7 1.2 1.2 -6 1.6 - - -5 3.7 1.5 - 8.0 1.5 16.1 .2 2.8 - 3.4
$1.90 and under 1.1 -2 1.0 -3 - .7 - - 2.1 ®3) .9 84.7 1.2 -4 28. 6 .3 4.3 - -
$1.95 and under -4 1.7 .7 - _ - 1.6 - - - -1 2.8 .3 4.2 - 13. 1 .2 11. 1 _ 2.0
$2.00 and under 8.1 10. 3 7.1 1.2 1.4 — 1.1 — — -5 .9 6.5 2.3 57.9 1.1 22.6 3.5 8.1 — 3.4
$2. 10 and under -2 -2 79.0 - -4 - - - - - - 77.9 -4 4.6 - 2.4 - 37.3 - 1.3
$2. 20 and under 11 -1 2.1 - 1.8 - - - - - -1 1.1 -9 1.6 - 1.8 1.9 4.0 7.1 3.8
$2. 30 and under -2 .7 -6 - -2 - - - - -5 .7 -3 -1 2.6 - - - 16. 3 -3 25.3
$2. 40 and under - -5 -3 - -2 - - - - - -5 - -2 - 1.2 - 1.8 10. 1 15. 2
$2. 50 and under —_ -5 1.4 -1 — — — — — — — -4 -2 -3 - -6 — -6 16. 4 1.3
$2.60 and under -2 - .6 - - - - - - - - -1 -2 -1 - 1.2 - 2.2 -3 5.8
$2. 70 and under - -2 -2 - - - - - - - - -3 - -1 - -6 - - 7.7 35. 8
$2. 80 and under -2 - -2 - -8 - - - - - - -1 -2 -1 - - - - 38. 4 -
$2.90 and under - - C) - - - - - - - - - -1 - - - - - 17. 9 1.3
$3.00 and OvVer--————-—————————me - -6 -3 - -1 — - — — — — .9 1.1 -3 - — - -2 -6 —

Total —---mmmmmmmmmmmmeeee e 100. 0 100.0 100.0 100. O 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100. 0 100.0 100.0 100.0 100. 0 100.0 100.0 100.0
Number of workers-————————————— 918 844 10,093 759 829 687 440 936 211 381 2,114 2,282 1,639 1,369 274 168 593 1,556 336 447
Average hourly earnings 1----—— $1.74 $1.72 $2. 16 $1.64 $1. 67 $1.61  $1.63 $1.61 $1.57 $1.62 $1.68 $2.13  $1.92 $1.97 $1.65 $1.97  $1. 63 $2. 11 $2.73  $2. 44

1 Straight-time average earnings information excludes premium pay for overtime and for work on weekends and holidays but includes premium pay for late shift and hazardous work, if any.

2 All workers were at $1.40 and $1.45.
3 Less than 0.05 percent.

NOTE: Because of rounding, sums of ind dual items may not equal 100,
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Digitized for FRASER

Weekly earnings
and

weekly hours worked Boston
Weekly earnings

Under $10- 2.5
$10 and 7.0
$20 and 18.4
$30 and 24.0
$40 and 17.7
$50 and under 6.1
$60 and under 4.3
$70 and under 4.5
$80 and under 2.6
$90 and under 2.2
$100 and under $110- 2.3
$110 and under $120- 2.4
$120 and under $130-- 1.3
$130 and under $140 - -9
$140 and under $150 - - -8
$150 and over-——--——————————————— 2.9

Total-———————mmmmmm o 100. O
Average weekly earningsl------- $49. 50

Weekly hours worked

Under 15 hours 18. 3
15 and under 20 16.5
20 and under 25 28. 5
25 and under 30 9.3
30 and under 35 5.4
35 and under 40 3.1
40 and under 45 12. 2
45 and under 50 2.9
50 hours and over —-———-————-—-ouo 3.7

Total———mmmmmmm 100.0
Average weekly hours worked--- 24.0
Number of workers-—--—————————— 5, 341

Straight-time average earnings information excludes premium pay for overtime and for work on weekends and holidays but

Less than 0.05 percent.

NOTE: Because of rounding, sums

http://fraser.stlouisfed.org/
Federal Reserve Bank of St. Louis

Table 6.

(Percent distribution of service workers

Weekly Earnings and Hours Distribution:

All

Workers

in contract cleaning services establishments by average straight-time

weekly earnings 1 and hours worked,

Northeast
Newark
and New Phila- Pitts-

Jersey York delphia burgh ~t'anta

City
2.3 0.6 1.6 2.6
5.6 1.7 3.4 5.8
12. 6 3.2 7.0 15. 9
10. 1 6.1 11.6 36.7
7.1 5.4 11.0 10. 5
16. 5 7.3 13. 1 5.9
15. 6 19.2 9.1 8.3
8.7 9.0 10. 6 3.3
10. 2 7.0 11.4 3.9
3.6 5.3 5.2 1.6
4.3 20. 6 8.7 1.6
1.1 4.2 3.2 1.5
1.0 2.5 1.9 1.6
-5 4.1 1.1 -6
.5 1.7 -5 -2
.4 2.1 .6 3.8 <1)
100.0 100. 0 100.0 100. 0 100. O
$56.50 $80.50 $65.00 $54.50 $44.50
12.0 4.8 7.2 16. 2 1.1
12.3 5.2 8.9 12.7 16. 3
10. 4 8.7 11.8 21.2 34.7
13.0 7.0 8.5 11.2 8.0
9.6 21. 6 11.9 7.4 5.9
3.6 8.6 6.1 3.4 5.1
33.3 38. 6 42. 3 20. 8 14. 6
3.1 3.4 1.6 4.1 1.6
2.8 2.2 1.7 3.0 2.7
100.0 100.0 100.0 100.0 100.0
29.5 33.0 31.5 26.5 25.5
4,057 28,056 3,253 2,418 2,659

of ind dual items may not equal 100.

Balti -
more

100.0

$40.50

2,751

South

Dallas Miami

w e
RON SR
onhowo

N

100.0

$43.00

NNpok Aoo
O R NN R OO

N

PR e
phEaN
AnR OO

B
as 0wk

®©O wONn

P
©annNa

N

100.0

$58.00

B
SoN®wOO W

.

W

©ConNNwOow

w

1,345

20 selected areas,

New
Orleans

N
©No o
o ©©

o
Fw pMONDw
WWwO BB WNO W

-5

100.0

$44.50

24.5

1,546

Wash-
ington

100.0

$ 47.00

.

IS

w® o s s NoO

e

DN w N ®R®

N

100. 0

25.5

6,217

July

Chicago

&
~Naro

11.2
36.0
4.9

6,712

North Central

1968)
cleve- o troit
and
0.7 1.6
1.8 2.8
2.4 4.0
10. 6 9.6
10. 1 11.0
19.7 13. 1
19.6 12. 1
10. 7 10. 5
11. 5 20. 7
2.0 3.5
1.0 1.5
1.8 1.6
3.1 1.2
1.4 2.3
1.5 .8
2.0 3.7
100.0 100.0
$ 67.50 $70.00
4.1 8.6
3.8 7.8
12.0 13. 6
18. 1 12.9
17. 3 10. 6
13. 6 6.3
28. 1 37.6
2.0 1.4
1.0 1.2
100.0 100.0
31.0 30.5
2,861 3,348

waukee

100.0

$ 58.50

1,227

Minne -
apolis—
st. Paul

100.0

$60.50

2,142

Louis

100. O

$ 45.00

.
o

PR BN e
[FENE NN
NooNMo o ©

N

West
L -
os Angeles san
Long Beach Fran-
and Anaheim- cisco
Santa Ana- Ny
Oakland

Garden Grove

© oo wo
N AN~

9.7 3.2
7.1 3.6
6.3 2.1
6. 1 1.8
16. 3 5.1
5.4 9.1
2.0 39. 1
3.4 6.1
1.1 3.8
1.9 2.5
4.1 10. 6
100.0 100. 0
$ 75.50 $ 106. 00
9.2 7.0
8.5 5.4
11. 3 7.0
9.9 2.3
6.5 4.7
7.4 4.5
41.5 60. 5
4.1 6.3
1.7 2.2
100.0 100.0
31.5 35.5
10,413 4, 256

includes premium pay for late shift and hazardous work,

Weekly earnings were rounded to the nearest half dollar and hours to the nearest half hour,

Seattle—
Everett

100.0

$76.00

N
o

B
SNuNrpR

B

N
NS

SComNnNO NG

if any.
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Weekly earnings

and

weekly hours worked

Weekly earnings

Under $10
$10 and under
$20 and under
$30 and under
$40 and under

$50 and under
$60 and under
$70 and under
$80 and under
$90 and under

$100 and under $110
$110 and under $120
$120 and under $130
$130 and under $140
$140 and under $150

$150 and over ————————————

Average weekly earnings 1.

Weekly hours worked

Under 15 hours-

15 and under 20 hours-

20 and under 25
25 and under 30
30 and under 35
35 and under 40
40 and under 45
45 and under 50

50 hours and over

Average weekly hours worked---

Number of workers

N

NOTE:

Digitized for FRASER
http://fraser.stlouisfed.org/
Federal Reserve Bank of St. Louis

Because of rounding,

Table 7.

Weekly Earnings and Hours Distribution: Men

(Percent distribution of men service workers in contract cleaning services establishments by average straight-time

weekly earningsl and hours worked, 20 selected areas, July 1968)
Northeast South North Central West
Newark Lizn;ng;:‘iii san
Boston and New atlanta 53" papras wiami New —Wash- Chicago Cleve-potroir. Mil- - and Anaheim- .'2""
Jersey York more Orleans ington land waukee Louis cisco—
City Santa Ana- Oakland
Garden Grove
2.8 2.1 0.9 1.8 1.6 2.4 6.0 1.7 2.5 4.4 3.1 0.8 0.8 1.9 3.1 1.3 2.5 0.6 0.2
7.4 5.2 1.7 3.0 12.0 5.1 10. 1 4.6 6.0 8.2 4.5 3.9 2.7 3.6 7.8 3.4 5.0 3.4 2.1
19. 5 11. 2 4.0 7.5 15. 2 15.4 20. 3 11.0 11.3 20. 6 7.8 2.8 2.8 5.8 10. 6 10. 2 15.9 5.9 3.3
23. 1 8.9 5.8 11.1 15. 3 32. 6 30. 2 27.7 11.3 22.7 40. 1 5.3 6.0 10. 9 20. 6 30. 2 23.5 6.5 3.0
15.7 7.1 5.2 9.8 10. 3 12. 1 6. 3 23.8 9.7 8.1 7.9 11.7 8.8 14. 2 12. 6 10. 9 17. 1 9.8 4.2
4.7 13.7 4.8 7.0 4.2 6.9 4.6 6.5 10. 3 3.8 6.1 4.9 18.7 8.0 4.6 3.4 12.0 9.5 3.2
3.7 15.0 5.2 4.5 5.5 7.8 5.3 8.7 14. 1 10. 3 8.9 4.4 7.0 10. 9 6.8 2.9 10. 6 6.9 3.7
4.9 10.2 5.3 13.1 6.8 3.7 5.2 6.1 6.9 3.9 7.0 5.6 2.6 4.7 5.6 3.6 4.5 5.0 2.2
2.8 12. 5 6.0 14.7 4.3 5.1 5.2 3.8 5.7 6.9 4.8 5.3 23. 2 17. 4 3.9 6.6 2.5 13. 7 1.8
2.6 4.4 7.4 6.8 3.2 2.2 3.1 3.4 6.9 3.1 4.4 5.9 3.3 4.5 3.6 9.9 2.6 17. 8 5.0
2.7 5.3 31.4 11.3 6.3 2.0 1.0 -3 5.3 4.1 1.5 10. 7 1.6 2.3 6.5 8.8 1.2 6.1 8.4
2.9 1.3 6.3 4.2 1.6 1.7 1.5 .9 4.9 1.8 1.1 18. 6 3.9 2.6 2.3 4.0 -3 2.3 38. 1
1.6 1.2 3.8 2.5 4.0 2.0 .5 -4 1.4 .9 1.3 5.5 7.4 1.7 1.8 2.3 .9 3.9 6.5
1.1 .6 6.4 1.4 3.0 .8 ) -4 1.9 -4 -3 2.3 3.2 3.8 2.1 .7 .5 1.3 4.1
.9 .6 2.7 -6 1.0 .2 .2 -7 1.1 -4 .2 2.6 3.4 1.3 -5 .8 -1 2.2 2.7
3.5 -5 3.2 -8 5.9 -1 -3 -2 -8 -6 1.1 9.6 4.6 6.3 7.7 1.1 - 4.9 11. 5
100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100. O
$51.00 $59.50 $90.00 $69.50 $62. 00 $47.00 $41.50 $47.00 $62.00 $48.00 $49.50 $92.50 $80.00 $74.00 $63.00 $61.00 $46.50 $77.50 $107.00
20. 2 11. 5 5.5 7.5 19.5 10.5 20.0 9.6 13.9 19. 8 10. 3 8.8 5.9 11.7 14. 3 11.1 11.8 8.9 7.3
17. 3 11. 3 5.1 10. 2 12. 5 15.6 19.9 10. 2 8.2 17. 2 9.2 5.1 4.7 10. 2 10. 0 18. 2 13.9 8.7 4.9
27.0 9.5 8.8 11.6 14. 0 31.0 27.7 27. 3 9.0 20. 8 40. 1 13. 2 8.3 16.9 25.9 27. 5 25.9 11.1 7.1
7.1 13. 1 4.3 7.8 7.4 9.1 4.8 20.9 6. 3 6.9 5.1 5.1 19.9 8.6 9.1 3.6 12. 6 10.0 2.4
4.3 7.3 6.5 5.3 6.5 6.6 5.5 6. 4 8.1 4.5 4.5 5.3 9.9 11.7 5.6 3.4 8.9 6.7 4.9
2.5 3.3 6.1 5.0 3.0 5.8 4.9 2.7 5.6 7.2 5.7 7.0 2.9 5.1 3.9 3.5 8. 4 5.7 4.5
13.7 37.1 55.6 48. 6 26. 6 16. 6 14.7 17. 6 33. 3 19. 0 19.0 38. 9 43. 5 32.0 23.1 30. 3 15.9 42. 3 59. 7
3.3 3.7 4.9 1.8 6.0 1.8 1.6 3.9 4.3 2.2 5.2 6.7 3.2 2.0 4.7 1.2 1.5 4.7 6.8
4.5 3.2 3.3 2.2 4.5 2.8 .9 1.5 11. 3 2.4 -8 9.9 1.7 1.7 3.5 1.2 1.0 2.0 2.3
100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100. O 100.0 100.0 100.0 100.0 100. 0 100.0 100. 0
24.0 30.5 35.0 32.0 28.0 26.5 23.0 26. 5 33.0 25.5 26.0 34.5 32.5 29.0 27.5 26.5 26.0 32.0 35. 5
4,423 3,213 17,963 2,494 1,589 1,972 2,311 1,810 1,134 1,165 4,103 4,430 1,222 1,979 953 1,974 1,645 8,857 3,920

sums of ind

dual items may not equal 100.

Straight-time average earnings information excludes premium pay for overtime and for work on weekends and holidays but includes premium pay for late shift and hazardous work,
Less than 0.05 percent.

Weekly earnings were rounded to the nearest half dollar and hours to the nearest half hour.
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Table 8. Weekly Earnings and Hours Distribution: Women

(Percent distribution of women service workers in contract cleaning services establishments by average straight-time
weekly earningsl and hours worked, 20 selected areas, July 1968)

Northeast South North Central West
Weekly earnings Newark Los Angeles- san
eekly ood < worked and  New  Phila- Pitts- , . - baltas Miami New Wash- o Cleve-poyoie Mil- ong Beach  pran-  seattle-
eekly hours worke Boston Jersey York delphia burgh more Orleans ington 9 land waukee ans;antnaaA:;m_ cisco- Everett
City Garden Grove Oakland
Weekly earnings
Under $10 1.0 2.7 0.3 0.9 0.2 3.2 4.1 1.4 2.8 3.4 1.7 0.3 0.7 1.1 5.5 1.8 0.5 0.8 - 2.2
$10 and under 5.1 7.1 1.8 4.9 7.6 7.6 6.6 5.3 3.3 11.0 5.5 1.7 1.2 1.5 6. 2 7.7 4. 4 5.3 2.4 2.2
$20 and under 13. 4 17.7 1.9 5.4 14. 6 17. 2 22. 3 13.9 29. 4 17. 8 10.0 -5 2.2 1.5 11.7 6.5 12.1 8.0 1.5 2.5
$30 and under 28. 4 14. 6 6.8 13. 3 37.4 48: 5 38.0 49. 6 17. 1 41.5 48.9 2.3 14.0 7.7 25.5 28.0 26. 3 5.7 8.3 8.3
$40 and under $50 27.5 7.1 5.6 14.8 21.5 6.0 8.0 24.5 20. 4 15.0 6.2 5.9 11. 2 6.4 16.8 8.3 37.6 9.2 4.2 7.4
$50 and under $60 13.0 27. 3 11. 7 33.1 5.5 3.2 12.0 1.9 16. 1 1.0 4.6 3.3 20. 4 20. 3 11. 3 5.4 10. 1 10. 9 3.6 6.5
$60 and under $70 7.1 18.0 44. 1 24. 2 8.7 9.8 5.7 2.5 7.1 10. 2 12. 8 36. 1 28.9 13.8 15. 3 22. 6 7.9 8.2 3.0 9.8
$70 and under $80 2.6 2.7 15. 7 2.6 1.1 2.2 2.3 -7 3.3 - 8.8 19. 5 16. 7 19.0 5.1 10. 7 1.0 13. 6 -3 11.6
$80 and under $90 1.4 1.3 8.7 .7 1.7 -6 1.1 - .5 - -9 26. 4 2.8 25.6 2.2 6.0 - 29. 4 2.1 20. 8
$90 and under $100------====-== -4 -6 1.7 - -4 - - - * - -2 2.5 1.0 2.0 -4 1.8 - 7.5 6.0 14.1
$100 and under $110- - .6 1.4 -1 -4 -3 - - - - .2 -2 .6 -3 - -6 - 1.4 17. 3 10. 1
$110 and under $120 - - - -4 - -8 .9 - -2 - - -1 -2 -2 -1 - - - - 50.0 2.5
$120 and ovVer ————----—m-mmmmm e - -4 @> - -1 -7 - - - - - 1.2 -1 -6 - -6 - - 1.5 2.0
Total = 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100. 0 100.0 100.0 100.0 100.0 100.0 100.0 100.0
Average weekly earningsl-—-—-—- $41.00 $44. 50 $64.00 $49.00 $40.00 $36. 50 $36.00 $35. 00 $39.00 $33. 50 $41. 50 $70. 50 $58. 50 $64. 50 $42.00 $51.00 $40. 50 $64.00 $94.00 $73. 00
Weekly hours worked
Under 15 hours 9.3 13. 6 3.7 6.3 9.9 12. 8 14. 3 10. 6 10.0 18. 6 9.6 2.2 2.7 4.1 14. 2 14. 3 8.1 10.9 3.9 10. 5
15 and under 20 12. 7 16. 5 5.3 4.5 12.9 18. 3 23. 6 12. 3 25. 6 19.2 10.9 2.2 3.2 4.4 10. 2 6.0 16. 5 7.2 11.6 11.9
20 and under 25 35. 4 13. 6 8.6 12.6 34.9 45. 4 33. 6 47. 3 17. 1 37.0 46. 7 5.3 14. 8 8.8 24.8 27. 4 20.9 12.5 6.3 10. 5
25 and under 30 20. 2 12. 6 11.8 10. 8 18. 5 4.7 5.9 23. 1 18. 5 13.4 4.1 3.9 16. 8 19.0 16. 1 9.5 19.2 9.7 1.5 6.5
30 and under 35 10. 7 18. 2 48. 6 33.3 9.3 3.6 5.9 3.0 5.2 1.0 5.1 35.0 22. 9 9.1 9.1 19. 6 23. 3 5.5 2.4 8.7
35 and under 40 6.0 4.7 13.0 9.7 4.2 3.1 11.8 1.0 10. 0 1.8 4.5 19.6 21. 5 8.0 5.8 7.7 4.9 17.4 4.2 27. 1
40 and under 45 5.0 18. 7 8.2 21.6 9.9 8.9 4.8 1.9 12. 3 8.9 18. 3 30. 1 16. 5 45. 7 18. 2 13.7 6.9 36. 6 69.9 23.9
45 and under 50 -7 .9 .6 .8 -4 .9 - -6 1.4 - .3 1.4 1.0 .5 1.1 1.8 .2 -3 - .7
50 hours and over ----——---——-———- -1 1.1 -2 -3 -1 2.3 - -2 - -4 -3 -4 -4 -4 - - - -3 -2
Total ———-—mmmmm e 100.0 100.0 100.0 100.0 100.0 100. 0 100.0 100.0 100.0 100.0 100.0 100. O 100.0 100.0 100.0 100.0 100.0 100. 0 100. O 100.0
Average weekly hours worked--- 23.5 26.0 29.5 30.0 24.0 22.5 22.0 22.0 25.0 21.0 24.5 33.0 30. 5 32.5 25. 5 26.0 25.0 30.5 34.5 30.0
Number of workers-—-—————————— 918 844 10,093 759 829 687 440 936 211 381 2,114 2,282 1,639 1,369 274 168 593 1,556 336 447

Straight-time average earnings information excludes premium pay for overtime and for work on weekends and holidays but includes premium pay for late shift and hazardous work, if any.
Less than 0.05 percent.

[N

NOTE: Because of rounding, sums of in dual items may not equal 100. Weekly earnings were rounded to the nearest half dollar and hours to the nearest half hour.
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Table 9. Occupational Earnings: Atlanta, Ga.

(Number, avera eweelfly hgurs worked, and average ?tral%ht -time. weekI%/agIIS hourIE/S eaJrr]m%GZBOf service

‘workers'in sefected occupation's In contract cleaning services es hmen
Average Number of workers receiving stra|§;ht -time hourIK earnings of- .,

work our earn

and
054 mgs $160qugg$l70$175$180$185$190$195$200$210$220$230$240$250$260$270$280$290$300$310 over

ey B A LRI EEEREREREREERERERRE

Selected occupations—men

B
ﬁa vmlk[k ............................................. 1’ . : . }ﬂ ?
Cl I rs oneavy ' y ) ) %

| i T REFEEE
— Z : ) -6

2

' Lo 0o R

.
S e
NN

%
2
5
1

Cleﬂa F Ot ) )
Wtermr glors i j é 12 2 3} B 4D i 5 1
W‘?meowwas%en %g | 9 ) N 2

Selected occupatlons_ women
g THEE 31
iiork g A5 HH e s 5
Ehe A Ianta Standard M trogolrtan Statratrfcal Area consrss of Clayt Cobb DeKa Fulton, . and Gwrnpett Counth
3‘ or Wor \1\(/ ends anmr ut mcudes rpremrrmw% eh and hazardous work, if ang % ge ho r% a]rnm s were ob-
tained b)(Ndrw wee 0{ ré ogrevesr were distribted among the specr ied earnings classe$ according to therr individual hourly rates.
rkers“we stribute to $1 at

it
ng a %re(%ate e Iy % earwn sat)y aa%greg%ts our ]
NOTE: Average weekly hours worked were rounded to the nearest half hour and average weekly earnings to the nearest half dollar.
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Table 10. Occupational Earnings: Baltimore, Md.

(Number, averape WEEHIJCI JJI’S worked, and avera % sltra|ﬂ1htt|me weekl){a r]d hourl seaﬂl 919% S)f service

workers in se occupatlohs In contratt cleaning services establishmen
Num- Average _ Number of workers recewmg stra|%ht-t|me hourl earnin%s of-
Occupation and sex ngk Wgﬁr Vélae?hly Hour|y fTE0$1.65 $1.70 $1.75 $1.80 $1.85 $1.90 $1.95 $2.00 $2.10 $2.20 $2.30 $2.40 $2.50 $2.60 $2.90 $2.80 $2.90 $3 00

36 160&1% $1.70 $1.75 $1.80 $1.85 $1.90 $1.95 $2.00 $2.10 $2.20 $2.30 $2.40 $2.50 $2.60 $2.70 $2.80 $2.90 $3.00 over

g B R L L ST AR AR R R AR RERRRRREY

Selected occupations—men

RTRUNE B R
e ————— AR , RN R
M%ESQH HHHUHIIBR]
=21 TR

he Bgalnmore .Standard Metroepcglltan Stdagstlcal Area €0 E:r%smaB I n\OJaysClbﬁt mc nne Arundel Baltmore Cahr IIf}1 %rord 0and Howard Countes
o L

% E um pa or wor age. hourl were ob-
tained b dpw(f ng agr%re(%glﬁlblieeg[y & angsab weegzlh ‘ 14 eI, m fy vgter 4 G uép%y r;non tlae s[p earinnbgé CIASSeS accor%g to tﬁeng individual H ﬁy rates.
clr es workers In c?s ificat |n a d|t|0n 0&1@59 g pt 0 at's 5 108156
WS;ESFS L L LB e g vy g oo
Workers were |str1 uted as follows: Sat 2 $1450' 9 at $l 0 to $155 anda 1? at $155 to $laé]0d ' o

NOTE: Average weekly hours worked were rounded to the nearest half hour and average weekly earnings to the nearest half dollar.
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Digitized for FRASER

Table 11.  Occupational Earnings: Boston, Mass.

hour]

Number, average weekly hours worked, and average straight-time weekl
( Sqln selecvtedp ? Xbﬁls ment

worker occupat|0n§ in contract cleani g services est

ejaurwnl%%g)of service

Average Number of workers receiving straight-time hourly earnings of—
Weekly Hourly THEE $T7F5 $rmr ST7TF$TSC STIETSTW 3TTBIIM jrvn s 123(5 $2.40 $2.50 $2.60 $2.70 $2.80 $2.90 $3.00 < $3.40 $3.60 $3.80 $4. (()10

2 Lﬂdg $1 70 $1.75 $1.80 $1.85 $1.90 $1.9$$2.00 $2.10 $2.20 $2.30 $2.40 $2.50 $2.60 $2.70 $2.80 $2.90 $3.00 $3.20 $3.40 $3.60 $3.80 $4.00 over

R TR R EERI R RRENER ERRRERE
EEE

Occupation and sex W(())Itk Wour

All service workers
g e

Selected occ%pations—
mél

: %
Cleaners 3 . . 1 5 1 3 o 1
Cle ; rsdrokfighf """""" y :" 5 1 Jg % 1 § - } 1. - oo
\/\Iaxueowwa‘;VOQL 261 6: : 4 § ﬁ L g L % 13 1; b i1

Selected occ%atlons—
WO

ok B oAb AP LR B R R BB E 1 B oty ]

15 communities |n Essex Coun in Mi
utmmcH i %r Pate sh(|j

Ieseé Chountly 20 in N(f(rfollf County, nd 9in Emy uth Co
ium lEmey azardous \?/ % Ea ivere ob-
owever wee istributed among the specifi ed garnings classes according to thelr in

% Ehe E;gston Standard Me}ropolltan Stanstdpe%l Area iEonsms %:SHffol f] %s
rly rates.

Coupt

premium % tw]opdyd

tained by d|V| ing a regate ee earnms re ate wee G/ ours ers,
0 those” shown separately.

37 Inclu I classification 1
NOTE: Average weekly hours worked were rounded to the nearest half hour and average weekly earnings to the nearest half dollar.
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Table 12 Occupational Earnings:  Chicago, 11
(Number, avera eweekliyecr{ggrs worked, and average sﬁrawht -time weeklgtgg?wfk urlxtsearj]up 51926§)f service

WOrkers in se occupatlons In contract clearfing services e
Num- Average Number of workers recewmg strai tht -time hourlg earnin%s of—

- SLE0 hﬂdﬁg $1.70 $1.75 $180 $1.85 $1.90 $1.95 8200 $2.10 $2.20 $2.30 $240 $2.50 $2.60 $2.70 $2.80 $2.90 $3.00 $3.20 $3.40 $3.60 $380 over

w5 4R 4 PEYY IR UIRERG 1E 1y

Selected occupations—

1]

C|eans...o..rk. ................. 2 2 8 D B 6 M OB N DM 00O W T M 3 M B 41
Ie’q oy— 2 58 3850 RF A4 Y8 %%ﬂ?ﬁé?%ﬁﬂ%g
o ¢ IRREEERERE R far9% ettt

fifr 20 50 3% 2 % 842 B ‘B

Selected occuHations—

£ 5 1 EEEREERRRRLEERERERRENENEN

he ChlcaOStandard etro ohtan Stats cal Aracon5| fCo age, Kan Lake, McHenry, apd Will Cou
e B el S @Re o Pl G T LR et ot e A R

|ngwagg (g n, classi |ceaa ngg teh(‘gvs% oWn separat
3 WOH@rs were |str|bute(§ ows at $3.8 to $ % 4 to 3/20 18 at $4.20 to $4.40; 18 at $4.40 to $4.60; and 27 at $4.60 to $4.80.
NOTE: Average weekly hours worked were rounded to the nearest half hour and average weekly earnings to the nearest half dollar.

.org/
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Table 13 Occupational Earnings: Cleveland, Ohio

ot e NP B 0 B g e

um- Average Number of workers recewmg straight-time hourl; eaming of—
W E/ Weekly HOU”YH 1.60 $1.63 $1.70 $1.75" $1.60 $X8F $1.90 $1.9" $2.00 $2.10 $2.20°$2.30 $2.40 $2.50 $2.60 $2.70 $2.80 $2.90 $3.00 $328 o $3.80
thed

aln; ani
grl]d& $1.70 $1.75 $1.80 $1.85 $1.90 $1.95 $2.00 $2.10 $2.20 $2.30 $2.40 $2.50 $2.60 $2.70 $2.80 $2.90 $3.00 $3.20 $3.40 $3.60 over

e M REEW YE o d P IRREY R IR

Selected occw)ations—

Occupation and sex r
ol

CIean 8 ) ) . 4 A 4 4 8 8 5 8 i 23 2 4
cl rglrrsoﬁek—aw— ; 3%% Eg% %E 18 0+t 88 %% E ] 13 i
Cleag%Wk—7 0 6600 2 4 8 . 4 . 4 8 8§ . %5 8 - i i 24

V\ﬁndqm%/was }% 27&8 1%258 %% -5 o B2 2 TRB 0 B
Selected oc%]anons—

Clafeedl ngvors 138 B2 %% 1% 7 I B 13 4§27 2 bro2 b

f
emill Ime 3 or worr nds_an 3%1 remium shn‘t and hazardous W if an verage hourly. earnings b-
a'\ﬂes §£ arqgeregatga %a smh’caf’mms dl%%r%a ose ours &gay OWEVer, w e dIS nbﬁ?gd among he speu?%d garnings cass‘es acco¥d|ng 10 ﬁ%w mJ \)’ cfuaph(%r t S.

In"c jon | dun separa
NOTE: Average weekly hours worked were rounded to the nearest half hour and average weekly earnings to the nearest half dollar.

% Ehe Cleveland Standard Metrogqlltan St t;fstlcal Area con sts 0 ?”ﬂ] Clu ake and Medina %)r
taine
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Occupation and sex

A”Weﬁ\’ice workers
omem

Selected occupations—men
Cleaners

W
Nightwork

Cleaners,
aywor

I htwoFk -

o
Wax rs,g loor

Window washers

Selected occupations—women

R

he Dallas Standard Metropolitan Statistical Area consists of Collin, Dallas, Denton Ellis, Kaufman, and Rockwell Counties. . .

xcludes premium pa overtime and for work on weekends and hofjdays' but includes premium pdy for late shiff. and hazardous work, if any. ~Average hourly earnings were ob-
gregate weekly earnings by aggregate weekly ho orkers, ute ng e dual hourly

a for workers™in classification in addition to those shown separately.

. ude
tained by dividing 'a
3 ylncludesgda{]

Table 14. Occupational Earnings: Dallas, Tex.

Number, average weekly hours worked, and average straight-time weekl hourly earni of service
( wor ersgln se‘iec eg occupations'in contrac cleanln%; services esteflbﬁgﬂment g ﬁjly ']%g?)

um- Average Number of workers receiving straight-time hourly earnings of

s Weeky Wiely Hourly 8160 $1.65 ST $L.75 $T$7[81.9<m 66 $2.10 $2.20 $2.30 $2.40 $237 $730 $777$ $2.60($2.97)| $3.00 $37171$ 5770187757
work- hoyrs' earn- :

earn
ers. worked  gs2 ings; §1°6F o1 70 5175 $1.80 1,90 $2.00 $210 $2.20 $2.30 $2.40 $2.50 $2.60 $2.70 $2.80 $2.90 $3,00 $3.10 $3.20 $3.30 $3.40

WORUIME A

|
IR
gg Z §§ (A

BoR Rm ot o

urs. however, were distri among the specified earnings classes' according to thelr indiv rates.

NOTE: Average weekly hours worked were rounded to the nearest half hour and average weekly earnings to the nearest half dollar.
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Table 15. Occupational Earnings: Detroit, Mich.

(Number, av rage weekly hours worked, and average straight-time weekly and hourly e of service
?( r% in selecteg occupation's Incontract cieanl%g Services es aﬁ Ishments, aJ”] %gB

Num- Average Number of workers receiving straight-time hourly earnings of—

Occupation and sex of  Weekly Weekly Hourly $1.60 $1.65$1.70 $1.75 $1. 80 81.85 $1.90 $1.95 52,00 $2.10 $2. 20 2. 30 $2.40 $2. 50 $2. 60 $2. 70 $2. 80 $2.90 $3.00 $3. 20 §3.40 §3. 60 $3. 80

work-hours eagrn garn-" ¢ 60¥nde

and

1.65 $1.70 1. 75 $1.80 $1. 85 $1.90 $1.95 $2.00 $2. 10 $2.20 $2. 30 $2.40 $2. 50 $2. 60 $2. 70 $2. 80 §2. 90 $3.00 $3.20 $3.40 $3. 60 $3. 80 over

g alicy 3N R IR SR B FEEEE RS REEERE
= I N REREE R EFERR UREE
Clé?r%ro{{kh LG ER pou 21i i ; %
eaersoklgt Sé : L S T : T A B B 58 101 1 1 Lo
_édhtwork- 31 D7 s 6 % 6 o% b ot os £ 1 %g g4 1 1 1
S 80 37'0 140.00 380
Selectedw%cn%léﬁations—

Cleangrs.w o — - L34 % : 1% 8 15 WoTlowWp U oo N 2 _ 1
Cleanehrs Ir<1!3<avy4-----: 136%% 95% Eg 5§ }.'9151 - ég " j?}l 331 73 gg ? 4 63% % 115) 53 } % !
S I R EEREEFE R RN

Ehe Detr0|t Standard Mfe rogohtan Statlatlfal Area C0n5| ts qf Mda omb, Oa and alnd Wayne Counties.
by dIV di aoare a{gmv\llumd?ag rnln ve{)nme i vvee Q\a E oAy ver, welrneC ;dsets”ﬁretm%uﬁrlnmglg &Ior e & Ia angnt}ﬁz%rd i Work cgra Ing to tﬁerﬁg%ng?|
Wﬁ%ereé i ‘%2at$4 4 §.gReEEd 45 81 ¥74f
ncludes workers in classifi cat|on In a |t|on fo t ose s own separ

aqgre tgrw%% ouyrs.
o W o
NOTE: Average weekly hours worked were rounded to the nearest half hour and average weekly earnings to the nearest half dollar.
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Table 16. Occupational Earnings: Los Angeles—Long Beach and Anaheim—Santa Ana—Garden Grove, Calif. 1

(Number, av rage weerle/tggurs worked and average Ftrenﬂhttlme weekl)éba]n hourltg rin S%Of service

workers in selected occupations$ in contract cleanifig services establishmen uIy
Num Average Number of workers receiving straight-time hourly earnings of—
Occupation and sex ‘%89"' V!S?'ﬁ'y 'é‘é)#’n"y % % 60 $1.65 $1.70 $1. 75 $1. 80 $1. 85 $1.90 $1.95 $2. 00 $2. 10 $2. 20 $2. 30 $2. 40 $2. 50 $2. 60 $2. 80 $3. 00 $3. 20 $3.40 $3.60 $3. 80 $;lm<j)0
1
e o ed ings 2 Ings 2 é’f 4 $1.70 $1.75 $1. 80 SL. 85 $1.90 $1.95 82, 00 $2. 1082, 20 $2. 30 $2. 40 $2.50 2. 60 $2. 80 $3. 00 $3. 20 $3.40 §3. 60 §3. 80 $4. 00 over

gy SN RN EERRERE R L S S R R R R R R Y

Selected occupations—men

Cleangrs 5218 0.0 Fou 4 4os % 6w 693 309 19 1567 RoO% o % o4 om o8 -
WE; B ~ n?&g I %: g: é = %a ETRIIETRREE SR T R
. I NIEEE N EEE N @ i 5 pgm s B0 TR

&8 4 & 2 18 3
157 38.0 13050 3.4 wousoas o 3 8 125

Selected occupations— women

Cleane\[a J

111 BUERE

w

1 The Los An eles—ton each and Anah —Santa Ana—Garden Grove S dard MetroP (Jltan Statistical Ar as 0n5|s f Los ﬁn eles and O|i<ange Counties.
2 Excly es r mium, pa overnme or work on e ends and ho idays but incluge gmlqu tpay éi a ar ous, work, "It H?’ Aveﬁ ?e hourlg ? 95 were ob-
tained b)i d|V| re ate Y rmings &aggre at wee hours.  Workers, however, were distribute among te specme earnings classes’ accordmg to thefr individual houfly rates.

n clasn ica |0n d hose siown “separately.

NOTE: Average weekly hours worked were rounded to the nearest half hour and average weekly earnings to the nearest half dollar.
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Table 17. Occupational Earnings: Miami, Fla.

(Number, aY(erage weekl dours worked, and averat[]e straight-time vveekIXba}Is hour! efur[yntqgsﬁg)of service

Workers in"selected occupations in contract cleaning services est ments,
Average Number of workers receiving straight-time hourly earnings of—

ers worked mgs2 ings2 @T%m.sosl.55$1.60$1.65$1.70$1.75$1.80$1.90$2. 00 $2. 10 $2. 20 $2. 30 $2. 40 $2. 50 $2. 60 $2. 70 $2. 80 $2. 90 $3. 00 over

e o Ik N EEREEIEEREEEEEEEEEEE BE

“ 1 1
Selected occupations—men

Cleaners '. 3(_) ) ) lq 3%& ?l? 28 3 7 4 g8 4 4 g 2 2 2 2 2
Cleaners, heavy . I A B A SN S SR S B A
Cleaners, light 39 1@ % 3 : 1 D
R I N T T R

Selected occupations—women

Cleaner54 2 . . . _ 4 ) ) 2 1 1% 4
%sf?g"ﬂ"-%@“
1 I . . 1

he Miami Standard Mgtropolitan Stat jcal Area consists of Dad
tamed%bﬁdm msg pagegreu ate eefE[y gearrlﬂn 5 %fjg%regaﬁe( week? thglc}?s ar\io&e z3%h%l\;vtevréduc\}veesreor Fs]tuﬁ%] tpe%]y r%oorn i ee Ssr;])leﬁmfaé1
Ica

azar
r earnj
3 cIu es éN%a forlSthJbrT(teerds ?rs1 E%lsosv?/ fon In a(?d%on to %hose sh%)evnmseparately 320109330, 8 ats 30 t07$3.40; and L

NOTE; Average weekly hours worked were rounded to the nearest half hour and average weekly earnings to the nearest half dollar.

~

dous, 1ok accorHYngé R
t $3 40 and over.
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Table 18 Occupational Earnings: Milwaukee, Wis.1

(Number, average week| erapurs worked, and avera?e strawhttlmeweeklgbefn hour| e%Wangsﬁg)of service

workers in selected occupations in contract cleaning services establishments,
Num- Average Number of workers receiving straight- time hourly earnings of—
Occupation and sex of  Weekly Weekly Hourly WS160 $1.65 $1.70 $1.75'$1. 80 $1.85 $1.90 $1.95 $2. 00 §2. 10 $2. 20 $2. 30 $2. 40 $2. 50 $2. 60 $2. 70 $2. 80 $2. 90 $3. 00 $3. 20 $3. 40
work- ‘hours’ earn- earn- g ndel and

165 $1.70 $1. 75 $1. 80 $1. 85 $1. 90 §1. 95 $2. 00 $2. 10 $2. 20 $2. 30 $2.40 $2. 50 $2.60 $2. 70 $2. 80 $2. 90 $3. 00 $3. 20 $3. 40 over

THEY BER G A 18 g i 8 FuE § 8 k¥

“ ' “ “ “ “ “ u 1

il HORVEEY

Selected occupations—men

o~
oo
oo

a Wor 6 : 3% 65 64 8 1 i g 5 g o6
Clegfrsd It<1ek<31vy g%é g% - 65 gg 61 gg 82 i % i z - = Eﬁ 8 __ ¥ ) 2 —
eariers Ir t %3 6 g i / Moo- - 2§ -
Wailer@ jwoor ok ggg % %Ol 3 ﬁl 22 ;g z 1 2 Loe e

W BHUBITIEE

1 The Zgnwaukee Standard Metropqlltan Sé Pstlcal rea co en A ar\%\hwagkee Ozauke Washm ton, and \I}/0 ukesha

0 .
tained b)i dﬁw |nqN <'; regatlgp\ée:%es&[ & Ir(r)lrl]nqs %&daﬁgnwor h(‘)Ns%es owﬁusresparagel ersysh%l#e\llgcr uwdgiep(rimr%t&? among ttg s%egc{lﬂ%%deg%?nrgsoucsla‘gsoersk aclcformq'g toAVt reawe"? il\Janua@lé1 r(])llP §/ }ovaetgeso ’

NOTE: Average weekly hours worked were rounded to the nearest half hour and average weekly earnings to the nearest half dollar.

w
AL FRCooofs 1 Bt —y
—
—
O RO G

=
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Table 19 Occupational Earnings: Minneapolis—St. Paul, Minn.

Average r of wor%ers receivi

(urte R SEA L FJ&WHB%EW?CMMMWW%WW

o sex s s s s M EL FER Y P SN 85 1o 09 98 08 25088
Qg nd v@m% l%gy$160$165$170$175$1&)$155$1%$1%9a&]0$220$23)$240$250$260$270$28%2908(1)820840&603/&
N%WS ------------ aeggg R REERRREEEEELEERERRRERRRE
413 8l m 4 38 1 3 ]
SRS LTI
f ﬂH% g EaE i e

0 -';‘9.-*}?%:—3:—:—:—:—:—:—:—:—:—3:— i%%é 44 % 3.3 113 -
AL e i P S i o A IR e O

NOTE: Average weekly hours worked we

http://fraser.stlouisfed.org/
Federal Reserve Bank of St. Louis
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Table 20. Occupational Earnings: Newark and Jersey City, NJ.

(Lt Y SRR A A R Rt s

£amin

A Funl |
Coginaten ﬁ mm%? g @gmmm& LY TR ETeS A9 198998 08 2050

SLT0SL THSLASL HSL DFLBH R DR 108 DL D4R N 0L DR 02 VR 0B DR 0% 60 over

SEEERERA LR RREREEREE
ELHESAEEER RS
R R BT I I RPN

Selected oocupations—women
Cleaners3

NOTE: Average weekly hours worked were romded to the nearest half har and average weekly eamings to the nearest han dollar.
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Qocupetion and sex

Selected oocupations—men
Cleaners

Tabic 2 Occupational Earnings: New Orleans, La

S w
BEYEE A 95893341 ¢

THHE

M%%Mﬁ%%

LVGHS

f

(urter, ARP KPR YRR, FRARTR LIS N}%MMHW e sevi:

r of workers

o551 1L 5oL R N S S SIS mo s ns Y
$1705L BSLOVSL BSLNL 0 DY 20$2 30$240$2 DRDNNL O VKOS DR D o

18

[

:

B

P

3,

384

12%7

Eorooro | PR
Eborooro |

:
6
.
i

-

i

i

NDDO NDO PO
[l

NOTE Average weekly hours worked were roundd to the nearest half hour and average weekly eamings to the nearest half dollar.

http://fraser.stlouisfed.org/
Federal Reserve Bank of St. Louis

i

3

3
?

B

4. ke

1
!

FE PO NO PO

e S s e A A L P >



Table 22 Occupational Earnings: New York, N.Y.

Mn‘mmwm@mm AR AR AR AR g e

of works trajght-t | of-
Q:wpaiionmsex v@( m y H]Jﬂy $165$170$175$]-m$185l$r $1V9w%r$§rsmr it Sr n‘e}&lr g 70$23)$25D$3(D$320$340$360$§%0

2 ings2 §TE $170$L75 6L 801 B8 DL B 0R. DR DL 30$2.40$2. 0$26082 082 HR N (083 0334083 0% &) over

58 3 CEEEREEERRELEERELERESEEE.
Hé%%g il

%8 1

Rt

UG

1 &3 C Lo s
o 31 %HHH%?%%MH
Cheﬁ% dl\/retropohtan Statlst|cal Area consists of New York City (Bronx, Kings, New York, Queens, and Richmond Counties) and Nassau, Rockland, Suffolk® and West-

g AT 7 Gt R QR el P L8 o e iR mt%m%a&of’ﬂ% NSRRI A

NOTE: Average weekly hours worked were ramed to the nearest half hour andl average weekly eamnings to the nearest half dollar.
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Table 23, Occupational Earnings: Philadelphia, Pa—N.J.
(e, A s LRGP U R SR g e
A o |
Crouptcn and sx VE“;W%V%%? " %zﬁﬂ%&mﬁﬁ& L T e gy EEL LT

05 8L 0175 8L 80SL &SL VSLBH R 0L, DR, DR, DR, 4, 82 6082 082 0L 0. W3 083 40 over

e | BUWNAY BB L4 5

Selected occupations—ren
' 4

e BHERIREIII

p hlladelphla Stancerd Metropolitan StatlstlcaJ Area con5|sts of Bucks, Chester, Delaware, Montgomery, and Philadelphia Counties, Pa. ; and Burlington, Camden, and Gloucester

}Z‘éﬁ%@ B U, S S oy R AR

NOTE Average weekly hours worked were raxmd to the nearest half hour and average weekly eamnings to the nearest half dollar.

£
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Table 24. Occupational Earnings: Pittsburgh, Pa

(Number, average weekly hours worked, and average straight-time week| hourl ings.2 of service
Workerg in selecvtedooccupatlons in contraciJ cleanimg services estgbihs ment Q’ 51 Py PQ%%

Average Number of workers receiving straight-time hourly earnings of—

VY]eekIg Weekly Hourly g %

Occupation and sex
on<ed |ngsz |ng52

MM W RN W R R R PP IR EE R
Selected occupations—men

Clean rs'\}\'fd'r;l{"_ :. ; 6 5 % ZSé 1 § 2 } 3} _ 4 E

Cle aeh‘glsorl!;eavy--- % : : 8§ 6?5 2 § % % % i E
== 4l g

LI TR T — 294 38:0107.00 2.I83 3% ! 12 4 1 i . W 2 15 4 B B 8 10
Selected occupations—women

g =l b N EIEREE RERL R ERERE

%azardous work, if Pr%gt

Ehe Pdttsbur%w Standard Metro qlltan S(t} EISIICEU {(\rea conk5|st3 of AI h(?ny Beaver Washm%ton and Westn]orelarhd CoudB
? earnmgs classes’acco

nd for wor tin cIu
tained b dIVI w repg % a t51e e
Wclrudees vvorkers in ca55| catlon in aédmon to those shown separa 6 $2 92 u {g and%] $42 J

L R 4l
NOTE: Average weekly hours worked were rounded to the nearest half hour and average weekly earnings to the nearest half dollar.

http://fraser.stlouisfed.org/
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$16d0$165 $1.70 $1.75 $1. 80 $1.85 $1. 90 $1.95 $2. 00 §2. 10 $2. 20 §2. 30 $2.40 $2. 50 §2. 60 $2. 70 $2. 80 $2. 90 $3. 00 $3.20 $3.40 $3.60
fl %$1 70$1.75 $1. 80 $1. 85 §1. 90 $1.95 $2. 00 $2. 10 $2. 20 $2. 30 $2.40 $2. 50 $2. 60 $2. 70 $2. 80 $2. 90 $3. 00 $3.20 $3.40 $3. 60 over
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Digitized for FRASER

Occupation and sex

Alll\zervme L —
Selected occupations—men

CIeEI ehrtgv Otgrle(aw—
AYWOrk-— e
ClS ers, ig|
Waxers, fWJOI’ ------

Selected occupations—women
Cleéners I(ﬁll light)

htwork ---------

ties
talned b)inézludaes prﬁmrleug?tep%\yeefﬁ[

in classification

Tabic 25. Occupational Earnings: St. Louis, Mo.—1111

NumbeKNa erage we?kl t(]ours worked, .and average straight-time wee taYbf“n hourtlg eJaurI %%g)of service

orkers’in sélected occupations' in contract cleaning services es men
Average Number of workers receiving straight-time hourly earninge of—
k V}/]eekl Weekly Hourly $1. %0$1 .65 $1.70 $1.75 $1. 80 $1. 85 $1.90 $1.95 $2. 00 $2. 10 $2. 20 $2. 30 $2.40 $2.50 $2.60 $2. 70 $2. 80 $2. 90 $3. 00 $3. 10 $3.20
wo earn- and

ers - wor 90' ings 1 '“952 fF © §1.70 $1.75 $1. 80 $1. 85 $1.90 $1.95 $2. 00 $2. 1082 20 $2. 30 $2. 40 $2. 50 $2.60 $2.70 $2. 80 $2.90 $3. 00 $3. 10$3.20 over

WMHBEMBIES 3888888 188 20 1 1A

'R IR RN
2 L LEEERE R R
aMdywate . 114

The St. Louis Standard Metropolitan Statistical Area consists of the city of St. Louis; Franklin, Jefferson, St. Charles, and St. Louis Counties, Mo. ; and Madison and St. Clair Coun-

overtlmqen an&dd forﬁgmgg?h%e J} nds a h |days but |ncIudesr£r§m|uglm%yafor late shift and hazardous, work, if ﬁ%g tAvErae hourJ ﬁ]ronuipﬂ,s were ob-

ours, ers however Istri mong t e specified earnings classes’ acco 0 their indvi rafes.
own separatey

NOTE: Average weekly hours worked were rounded to the nearest half hour and average weekly earnings to the nearest half dollar.
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Table 26. Occupational Earnings: San Francisco—Oakland, Calif/

AR g v

Number of workers receiving straight-time hourly earnings of—
$2 00 $2. 10$2. 20 $2. 30 $2. 40 $2. 50 $2. 60 $2. 70 $2. 80 $2. 90 $3. 00 $3. 10$3. 20 $3.40 $3.60 $3. 80 $4. 00 $4. 20 $4. 40

and
59 ib §2. 20 $2. 30 $2.40 $2. 50 $2. 60 $2. 70 $2. 80 $2. 90 $3. 00 §3. 10$3. 20 $3.40 $3. 60 $3. 80 $4. 00 $4. 20 $4. 40 over

SN EEE N

(Number, a\&erage Weekl gours worked, .and average straight-time week zHln
workers in selected occupations’ in contract cléaning services estab

Average

e e Wk HamY g
ers wor ed |ngsz

R

Occupation and sex

AII@erwce workers
omen

Selected occupations—men

;
v ——S I E SRR IETTE TR
cmé%ﬁr‘)ﬁlﬁht %é% g é :§ 12 19 ; é@ 2{% f 5%% fZ{ wo 68 14 I ’
A BRI LA S A ) 0 4%

5 0 2 8
Selected occupations—women

Cleaners (all light)
N2ghiw rk

34 345
263 345

§§§§ 27 4 _ M 1 % 51 1 2% 15 58
' 211 1 46 5 9 45

he S n Franmsco—Oakl nd Standard M tro 0I|ta Statlst| al rea con 1 ts of Alameda, Contra Costa, ar| San Franc co and San M teo ountles .
a over ime a vvor e n 0| as ut inclu es rem|u a hazardous work, ae hour rnings were ob-
tained, b dIVI mg a re y ear |n s a g eg ver e tespecme earnings classes accor g to t indivi ourly rates.
1S r| 0llo !
Wor ers were Istri ute as fo ows ; at $ to $

NOTE: Average weekly hours worked were rounded to the nearest half hour and average weekly earnings to the nearest half dollar.
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Table 27. Occupational Earnings: Seattle—Everett, Wash.1

Number, average weekly hours worked, and average straight-time weekly and hourly earpings 2 of service
( vvorkersg n seletytedooccupanons in contrac?cleanl g services estghehs ments, fupy Iﬂ%g)

Average Number of workers receiving straight-time hourly earnings of—
. grfk_ \,P],gelgy Vé’ath'-y Hourly $%.7dp $1.75 $1.80 $1.85 $1.90 $1.95 $2. 00 $2. 10 $2. 20 $2. 30 $2. 40 $2. 50 $2.60 $2. 70 $2. 80 $2. 90 $3. 00 $3. 10 $3. 20 $3.40 $3. 60 $§hgo
ers. worked ings2 ings 2 fﬂgzes’ $1.80$1.85 $1.90 $1.95 $2. 00 $2. 10 $2. 20 $2. 30 $2.40 $2. 50 $2. 60 $2. 70 $2. 80 $2. 90 $3. 00 $3. 10 $3.20 $3. 40 $3.60 $3.80 over

g S — A R A R R IR RN

Selected occupations—men

Occupation and sex

CleansﬁrwWnrk 8 8

Clpaltiphtts\NnHéavy 66

Cleaners, light (all nightwork)__ 103 23.5 58.50  2.47 3 16 5% 6 1% - 48 -
Window washerss-sssssssssmmmmeoeeeeeeeeceeee 5 36.0 13250  3.68 2 3 . 4 4

Selected occupations—women
Cleanﬂgywork —

WRVRE 4 31 - F - 18§ EH Y !
— BAIRE H P BV EREG R

The Seattle—Everett Standard Metropolitan Statwte{cal Areg copsists %f King apd S,noPo ish Counties. ) ) )
. Excludes premium. pa & overtime and for work on wee ends a| lidays but includes premium pay for late shift and hazardoui work, if nr>(. Average hourly earnings were ob-
tained b)( ,w mg{Nag regate wee .earnmqs gregate weekly hours. “Workers,” however, were "distributed among the specified earnings classes according to their” individdal hourly rates.
3 Includes ers In classitication n addition to those shown separately.

g{?g?.‘?_‘if

s BB

CS Rl —

0
NOTE: Average weekly hours worked were rounded to the nearest half hour and average hourly earnings to the nearest half dollar.
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Table 28 Occupational Earnings:  Washington, D.C—Md—Va.

(Number, av ra e weelily hours worked, and average ftral%ht -time weeklyagT

hourly
‘workersin selected occupations in confract cleaning services es s,

ishmen

%6%)01‘ service

Average Number of workers receiving straight-time hourly earnings of—
Weekly Weekly Hourly inrin $1.60 $135 $1.70 $1.75 $1.80 $1.85 $179070)? $277 $2.10 $2.20 $2.30 $2740 $230 $2.60 $2.70 $280$2.90 $$30 $$30'$$30 $3160

hours’ earn-" earn- $160 nder and
mgs6  mgs4 $1°6% $1.70 $1.75 $1.80 $1.85 $1.90 $1.95 $2.00 $2.10 $2.20 $2.30 $2.40 $2.50 $2.60 $2.70 $2.80 $2.90 $3.00 $3.20 $3.40 $3.60 over

WA AR RERRR TR eR pa R e L EE

RiREL
ik
=]

0E 67 1 40 6§

N Q EER
YRE Ot s & 8 e

”entgg l\? I@tlstl(;iﬂ A\yea consists of Washington, D.C.; Montgomery and Prince Georges Counties, Md. ; Alexandria, Fairfax, and Falls Church Cities, and

shln ton Standara
%ovemme and for worllon wiﬁkeﬂds and holidays bt includes Brem jum.pay | for late shift a Jwazardous work, if ehour& Vlearqm s were ob-
ifi

.1 Th
Arllnggork %al ou oun, an
. xcé any Aver%g
tained ny |(¥|d|n algg ate wee earnin S(Pg regate wee ours,  Workers, owever were daistributed among the spec garnings classes according to their individual hourly rates.
3 tncludes wor In class Ilon in a |t those shown separately.

NOTE: Average weekly hours worked were rounded to the nearest half hour and average weekly earnings to the nearest half dollar.

Occupation and sex of
work-

Allwrwce workers__
omem
Selected occupations-
men

Cleaners 3, 47 1 %8 H 2 4
Cleéger‘&%r%eavy— %%? % 2 géé % }8 H 2 . i
Cleﬁaﬁ?vrvswilrgm— i% 2 i % -

Wi W?zlaéw rerrs— gﬁ ? % @ 2 01 4 2 8 2 2 4

Selected occuHatlons
wome
Cleankrs 3

Cle %}rs ﬁgh‘t— %
élgmwork— 1, %

131 1 1
M@w
B £ % 8
1

|
8
i?
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Table 29. Weekly Earnings Distribution: Cleaners, Heavy, Nightwork— Men

(Number and average straight-time weekly earmngs&gglgwcetw%ar\%g|gmgllorl§6%geaners in contract cleaning services establishments,

A Woﬁﬁerrs e/z\ﬁeslrn 51 qug %8 %mber gf workers rece|vm7% strm%ht -time weekly e%r{ldggs 0&0 o0 SIS0 $a}%
W os0 s s S0 $0 S0 S0 SIS0 $LO S0 SM0 S0 owr
Northeast
2, . 6 n 3 16 3 2 1 1
@wgﬂéﬁw—dm‘y 'R EEIRSEEREEEEEREN
%u gh - ) ®
South
n_ : 1 - - - -
e N R TR EE R EEEETE
a%ﬁ‘ngtorr - = : 6 1 I3 P
North Central
4 1 3 5 g1
AEEEE
2 1

West

L TR TR

29817 L E g 8 4 o2
1 Straight-time average earnings information excludes premium pay for overtime and for work on weekends and holidays but includes premium pay for late shift and hazardous work, if any.
NOTE: Weekly earnings were rounded to the nearest half dollar.
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Table 30. Weekly Earnings Distribution: Cleaners, Light, Nightwork— Women

(Number and average straight-time weekly earnings 500fs‘évlgrcnt%r(]1 lell Qgsnl 51 I§6c8\)eaners in contract cleaning services establishments,

Number of workers receiving strai ht-time weekly earning  of—
ro R TR il ™

s Emag TTTTTTL NG
gﬁ‘%{):rﬁﬁd’% 9’% %% % ‘g ]l% % % 1,(%? 4.3§ 145% 61l§ % 5% i g
B— 3 0TIl
;hlnjﬁo North Centra ' R S S S S
e B 111384893100

West
éé%?éifﬁd” """ g o8p ! 9 %4 § 3 4 3§ 8 & 7 o5

1 Straight-time average earnings information excludes premium pay for overtime and for work  weekends and holidays but includes premium pay for late shift and hazardous work, if any.
NOTE: Weekly earnings were rounded to the nearest half dollar.
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Table 31. Weekly Earnings Distribution: Window Washers— Men

(Number and average straight-time weekly earniggssekgferaegrgﬂ@g%\gyaf&%s in contract cleaning services establishments,

H\t,r hrts telgwren A e&afdun%le wformatmn excludes premium pay for overtime and for work on weekends and holidays but includes premium pay for late shift and hazardous work, if any.

NOTE: Weekly earnlngs were rounded to the nearest half dollar.
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Table 32. Method of Wage Payment

(Percent distribution of service workers i inoonfr réi %fé odg?%@g 39{V|E§88fstabllshments by method of wage payment,

Northeast South North Central West

Method of f Wge drk . Reles
Pitts- Balti ; Cleve- i+ Mil- —
Boston Jeésey Yo\rﬂk delphla bhrgh Atlanta 531" Dallas Miami ONeans }’r\{&%hn Chicago ,gr\{g Detroit waulﬂ<ee 1|s | Loms angjﬂ aneim Fran eattle

verett
Gar en%rove (ﬁ‘
All service workers --------- 100 100 1200 100 1200 1200 1200 100 100 100 100 100 100 100 100 100 100 100 100 100

g BEEEEEEERE RN
Indlwggﬂlal f:teaste 52 w B 0w & A B i B f f 50
Incentive workers 3 2 22 2 2 1 1 2 1 . 0 4

5 Forhlnton B‘EP@SHIO‘* of wage payment, see appendix A
NOTE: Because of rounding, sums of individual items may not equal totals.

Table 33. Paid Holidays

(Percent of service workers in contract cle%nréq I‘HI o ?taj)|H5h[B§§5ts with formal provisions for paid holidays,

Northeast South North Central West

NUpBEf g Boston \]%% Y6tk G Bl Adanta Gl Dallas Miami Nilhs Waskk: Chicago Gl Detrot mmee aul P %ﬂ%%ﬁm— 63? E%%%r

G

All service workers_ 10 100 10 10 00 0 00 00 100 00 00 00 00 00 00 10 10 100
WOHDSARAIETS & oW 0w ® 5 M % 4 4 4 § % 9 % 0 8 @ 7 m
T S O ) -
T Sy o 8B -8 -
SNSRI AR NC I BT A I B T O N S
i3 R A A1 5 1 30
s N 3 7 ) 0 : ] % Z
3 ! :. P
Bﬂ " - “ 1
V\fJOrrolﬁds Ing n%%ﬁd%%ys ) D 7 B B & 5 9 D 13 1 & n 7 3 I

NOTE: Because of rounding, sums of individual items may not equal totals.
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Table 34 Paid Vacations

Percent of service workers in contract cleaning sgrvices establishments with formal provisions for paid vacations after
( selecteé penodsg teservwe, 280 seFected areas, July 18&8% P

Northeast South North Central West

oo oy Boston ,3‘%}%; Vet e Bl Adanta S5l Dalles Miami- oehs WARR Chicago G Detrot e @EO%&” L8Lis %F %%ﬁ_&&?n SE@ e

All service workers___ 100 100 0 10 10 100 00 100 10 100 0 100 10 10 10

Method of payment
V‘{J%kv? G 2 o w ow v B oa ¥ & ® ¥ o ® 0§ B 9 M B W
ofd et R 8 B & % & » 4 B8 ® H B 94 B % 8 10
rré?%ﬁ """"" gﬁ I 9% ) % i ) i I
VY)%"veu il r?é%%ﬁé‘@ﬁ% B8 B 3 @ % & ¥ 106 b L 0 &4 9 1 % 7
Amount of vacation pay 1
After Lyear of service
Ug?{ Lok - 7% ® A ¥ 5 & J% 5o 9 ® &£ L % 2 g
?e 9 8 2 4 1 . 5 3 6 .9 ol &
e - - - - - - - - - - - - -
After 2years of service
nder Lweek Zﬁg § )
e T M xr 3 r & 2 u T 1 4 3
d under 2weeks . X : : H :
. i&?ﬂ : T 92 5? % 5 6 4 2 2% non B % & 4 9 9 9
After 3years of service
nde lweek
K 5 2 3 ¢ Y 2 = x 13 2 09 5 1t 1 =3
%ge - e TR % 79 % 3 g 47 ﬁ 5 4 % & 4 g 4q & 921 9%
After 4 years of service
nder 1week ; -
éaafgen—_ IR I O N N N A
Br 2 Weeks 3 - §§ 7§ * } 21 9%
After 5 years of service
Wepdwesk g [ Y92 5 5 2 1 - 1 8§ 2 1 2 -3
gomdrawe — 5 g £ 8 ¢ § ¥ 2 g & B 6 D @ B 39
73 S .42 41 A

See footnotes at end of table.
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Digitized for FRASER

Vacation policy

Amount of vacation pay 1—
Continued
After 10 years of service
Under 1week--—
wee

wee
g)ver and under 3 weeks
WEEKS momrmern s —

4 weeks o
After 15 years of service
nderklweek

wee
week

OB oOrs—~C
<
=

1 Vacation ments sy
sarily refFect Olndmgéja? estabf
% Less than 0.5 percent

4 Vacation,
8 percent were in

<~
N
oo

ercent wefe in establishments providinza5
rovisions were
those providing

Table 34.

Paid Vacations— Continued

(Percent of service workers in contract clea_ning services establishments with formal

Northeast
Newark

Boston Jecarigéy Yotk Solea il

1 7 T z
A
God A
1 g 1 z
32 49 v 2
- -
3 2% 87 22
9 - : 2
B A
g8 4 1

ishment provisions for progres

3 weeks after 12 years of servi
years of service Wi

he same after
weeks.

—
 SeSoy

on.

selected period

Balti-
Atlanta BN
.4
13 1o
4 3
_ 4
13 l_%
4 6
- 40
i1
vl

has a percent of annual earnings and flat-sum amou

For example,

NOTE: Because of rounding, sums of individual items may not equal totals.

http://fraser.stlouisfed.org/
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ts were converted to an equivalen
ﬂq Thattates

of service, 20 selected areas, July 1

South

%g)visions for paid vacations after

North Central

Los An%

coo New  Wash- i Cleve- o M- Minne- - Long
Dallas Miami OHeans ington Chicago ,ang Detroit % kee asptolllgﬂ Louis angaﬁtga

T8 5 8
1 9 7 10 76
EIRE L B
i 9 7 10 7%
1 5 5§
| 9 7 1% 7%

e changes in proportions Indicate

S 7
a8
A S

- ’l q
R A '
B B B

1§ 7
TR S
BN 3

[
o GO

e
—od  ro—1

[NCN)

1

?

e

time basis. Periods of seryice were arhitraril
at 10 years may Include changes occurring between 5 an

arden

—
ol

65

ol

6

2
1
66

West
eles-
San
%‘}Fnh_ Fran- SEe
15, Gl
rove CaKian
3
8|
3
i
1
3
4
j
chosen and do not
10 years

attle—
verett

oo
' Do

1 S0

neces-

ice.
th the following exceptions: 16 percent of the workers in Philadelphia were in establishments providing 4 weeks and



Table 35. Health, Insurance, and Pension Plans

(Percent of service workers in contract cleaning services establishments with specified health, insurance, and pension plans, 20 selected areas, July 1968)

Northeast South North Central West
Newark Los Ané]eles
Type of plan 1 and - Ne ila- Pitt Balti- Cleve- Mil- Minne- Lon _
Boston jgysey York (feqphia Eurg% Atlanta Tyrg Dallas Miami ONeans |ngt0n Chicago ™jang™ Detroit wauLee Stp0|IS| Loms 8 f;gn/_a\he F%%_ SE%/aetrtIeen
City QA B e Oa

All service workers 100 100 100 100 100 100 100 1200 100 100 100 100 100 100 100 100 100 100 100 100
Workers in establishments
pro dln%
Life inSurance.

B 43 5 1§
it S N N S U S NS NN UL B B DN AL AN B I
A“'demﬂ%eﬁflpn?ﬂ? o 4 s Bog 6 1 Lo® 1 31 8 B OB i % 8
' e A N B B A N 1 8w
Sﬁ%s%%%;en o7 Sk e W0 & BB 6 9 4 B 9 A R B BB noos 59 0w
kR AR % :
M} T L S| 7 S S 6 1 3 : : .
S|o ea\)/eeuiil ay,;

g pero (pamal 2 9 5 w2 6§ 8 4 L ¢ W 4 1 ¢ 5 4 51

o Walting g E - - 7§ . - 54 §§
1= N T N T TR T U N B A B N B :
s rJUi'cﬁyins'”?”ncgg g 4 9 0w A B b4 {1 %é % é %g 0 e 7 AR
u Jgor? “0 ﬁrrl:gincaendm—_— il 55 38 18 12 1 § 1 1 3 : 28 3 g§ 1 J 87 6 3% )
iliiiee— 0 4 1 0 b oy by o b g 8 d e o 9
iy financed /2R SR S T S T ] 1§ : 3 7 ’ ;
Catastroghe insuranc 9 4 - 43 - 1 26 g 1 44 3 1 10 89 -
i M . N T A R ;8
Re?;?ﬂ\"%f zﬂn?eﬁ d?en— gl bR %% J S S TR S SR 531 o] - % BB
g neneel—ro o5 9 B oM § % % ¥ o 7 A t on 5B 0B 2 b §

1 Includes only those plans for which at least part of the cost is borne by the employer. Legall uired plans such as workmen's compensation and social secyrity were exclyded;
\'IOW?VEI’ Ians requylre ypState temporary éwabﬂn& insurance laws are mcIuM if theperXployer gOﬂYflb tqés morept%an IS Iegafly required or thepemployees receive benefltsym excess of t%

ega
g n uchateg total of workers receiving sick leave or sickness and accident insurance shown separately.
3 Less't 5 percen

NOTE: Because of rounding, sums of individual items may not equal totals.
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Table 36.  Nonproduction Bonuses

(Percent of service workers in contract cleaning services establishments with specified types of nonproduction bonuses, 20 selected areas, July 1968)

Northeast South North Central West

NI ey phila- it Bali New  Wash Cle wi Mimee o ChgBER sm o
- - . W - e ve- & Mil- 0 : ] . _
Boston Jeér?sne/y York Aaeq;;mabulrgﬁ Atlanta B4 Dallas Miami Orléans ingon CNiCago “fang ~ Detroit yilce dpolis Louis apd tan%hgém—cﬁsrcag_ A
' Garden Grove

Type of bonus

All service workers-———- 100 100 100 100 1200 100 1200 1200 100 100 100 100 100 100 100 100 100 100 100 100
Workers in establishments with .
nonproducteion %onuses 19 18 16 25 47 13 23 . 23 5 19 1 . 6 5 ii 17 3 5 1
Christmas or yearend 19 18 16 1% 47 13 22 - 23 5 10 1 - 6 5 i} i 3 5 1
Pr%flt ShaAring .o — - - - - - 1 - - - 4 E - - - - -
Other 3 * 1 .

WOIKers In establisnm ents
bonses g w8 50w & m w7 % 8 g 100 9% %5 g 8 97 % 8

1 Less than 0.5 percent.
NOTE: Because of rounding, sums of individual items may not equal totals.
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Appendix A Scope and Method of Survey

Scope of Survey

. The survey included establishments enga?_ed primarily in cleaning windows in
business houses and dwellings (SIC. 7341); establishments engaged 9r|mar|ly in disin-
fecting buildings and in exterminating insects, rodents, etc. F]IC 342), and estab-
lishments engaged primarily in furnishing to dwellings and other buildings special-
ized services, such ‘as janitorial service,” floor waxing, and office cleaning (I'IC 1349).
These three industries represent the entire Industry Group No. 734, as defined in
the 1967 edition of the Standard Industrial Classification Manual, prepared by the
U.S. Bureau of the Budget.

The establishments studied were selected from those employing. eight workers
or more at the time of reference of the data used in compiling the universe lists.

The number of establishments and workers actually studied by the Bureau, as
well as the number estimated to be within scoloe of the survey during the payroll
period studied, are shown in the following table.

Estimated Number of Establishments and Workers in Contract Cleaning
Services Establishments and Number Studied in 20 Areas, July 1968

Workers in establishments

Number of L
Area * establishments 2 Wg?lsr%usdc)(l)pe Studied
Within scope i Service

of studyp Studied Total 3 o Total

Northeast:
Boston _ 102 32 6,143 5,341 4,112
Newark and Jersey City -------s--se-seemeeee 76 21 4373 4,057 2,810
New York - 325 55 30,918 28,056 21,572
Philadelphia 113 29 3,791 3,253 1,815
Soumt'tSburgh 40 i 2,809 2,418 1,813
Atlanta 40 17 3,176 2,659 2,828
Baltimore 42 17 3,204 2,151 2,157
Dallas . 33 15 2,966 2,146 2,375
Miami 38 15 1,633 1,345 1,133
New Qrleans 23 11 1,748 1,546 1,411
Nor\{\r/1a(s:2m9atlon - 8 30 6, 795 6,217 5,224
Chicaqo : 118 % 7,445 6, 712 4,199
Cleveland s memeem e e e 43 2 3,084 2,861 2,488
Minauk i i O 1 N

ilwaukee : , |

Minneapolis-St. Paul ---s--sermsemseomeemeeas 43 20 2,297 2,142 1,572
St. Louis 44 20 2,493 2,238 2,089

est:
Los Angeles—Long Beach
and Anaheim—Santa Ana--

Garden Grove 248 41 11,657 10,413 4,785
San Francisco—Oakland---------eseeeememm- 100 21 4,589 4, 256 3, 160
Seattle—Everett 21 1 1,365 1,223 1,027

Total 1,624 479 105,510 94,809 71,405

For definition of areas, see footnote 1, tables 9-28. ]
Includes only establishments which had 8 workers or more at the time off

] eference of the universe data.
Includes executive, professional, office clerical, and other workers excluded

r
rom the separate service worker category.

- 43
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Method of Study

_ Data were obtained by personal visits of Bureau field staff under the direc-
tion of the Bureau's Assistant Regional Directors for Operations. The survey was
conducted on a sample basis. To obtain apPrOP_nate accuracy at minimum cost, a
ghreater proportion of large than of small establishments was studied. _In combining
he data, however, all establishments were given their appropriate welgh_t. All e§-
timates in this report are presented, therefore, as relating to all establishments in
the industry group, excluding only those below the minimum size at the time of ref-
erence of the universe data.

Establishment Definition

~An establishment, for the purpose of this study, is defined as a single physical
location which provides services to dwellings and other bundm_%s on a fee “or con-
tract basis. An establishment is not neceSsarily identical with a business concern
or company which may consist of one or more establishments.

Employment

The estimates of the number of workers within scoP]e of the study are in-
tended as a general guide to the size and composition of the labor force included
in the survey. The advance planning necessary to make a wage Survey requires
the_uge Pfdl'lsdts of establishments assembled considerably in advance of the payroll
period studied.

Service Workers

The term "service worker,” as used in this report, includes working fore-
men and all regularly emplo%/_ed full- and part-time nonsupervisory workers engaged
in performing nonoffice functions. Administrative, executive, professional, and
technical personnel, and force account construction employees, who were utilized as
a separate work force on the firm's own properties, were excluded. Casual workers,
those hired on a job basis, also were excluded.

Occupations Selected for Study

_ The occupational classification was based on a uniform set of job descrip-
tions designed to take account of interestablishment and interarea  variations .in
duties within the same job. (fSee appendix B for listing of these job descriptions.)
The occupations were chosen for their numerical impoftance, their usefulness in
collective_bargaining, or their representativeness of the entire job scale in the in-
dustry. The Selected occupations included full- and part-time workers (i.e., those
scheduled to work reglularly in the establishment); casual workers, working super-
visors, apprentices, learners beé;mners, trainees, and handicapped and probationary
workers were excluded from the data for selected occupations, but except for cas-
ual workers, were included in the data for all service workers.

Wage Data

_The wage information relates to average straight-time hourly and Weeklr\]/
earnings, excluding premium pay. for overtimé and for work on weékends and hol-
idays. = Premjum pay for late-shift work and for hazardous work was included in
the " straight-time earnings for workers receiving such P_a ments. This procedure
was followed to achieve comEarabIe data between establishments which have formal
rovisions for late-shift work and/or formal ?_rows_mns for hazardous work and
hose which do not but have built the differentials into the rate. Incentive payments,
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such as those resulting fro &)recework or production bonus systems and cost-of-
|vrn% Baxments were incluge a{Jar of the workers' regilar pay; however,
nonproduction bonus payments such. ds Christmas_ or yearend bonuses, were ex-
cluged. Grou averag

earnings were obtain b dividing aggregate w ekIy
earnrngs re week ours, Verage we arnings "were o tarne
dividin su te a( e ate weekly earfiings yt e total numpber of wor s
For sa arred workers, nor hours w Htofd rathier than actual hours. Weekly

earnings were rounded to the nearest hal

Method of Wage Payment

Tabulations by method of wage payment relate to the numbper of workers
Pard under the varips time and Incentive wage systems. Formal rate structures
or time- rated workers rovrde srngl ates or a range of rates for Individual jo

categ ores In t Fe ce of a_f ratg struct pay rath are determine
rrmarr P rcatrons of he mri ual worker. "A’single rate structure |s
one in ame rate 1Is d to a Ferrence workers”in the sgme job clas-
srfrcatron Learners apprenti es or proba lonary workers may be paid according
to rate schedules which start below the srngle rate .and perniit the workers to
achieve thf full JOb rate over a perrod of tim Indrvrdual experienced workers
occasrona g g above or below the srnrgle rate for s eclal reﬁsons but
suc paym nts. are regarded as exceptions. ge of rate plans are those In

ich thie mi |mum and/or maximum r%tes J) ﬁerrence% workers for the %ame

are spe% Specr ic rates of individual workers withjn the range ma){ e
determrned rtl merrt gh of service, or a combination of various onceEs 0
merit and service. Incentive workers include those pard commissions, or

under |ecew rtk or bonus plans. recework IS work for whrch) 8redetern&rned
rate |s aid each unit o outg Ero uction bonuses are based on production
over a quota or or completion of a job in less than standard time.

Weekly Hours of Work

ata relate fo the weekly hours actually worked by each wo k quring the
ﬁgﬁroléurrrerarod studied. Averag)e weekly hoursyworked we/re rounded to the ngarest

Supplementary Wage Provisions

upplementary benefits were treated statisticall If formal provisions |n an
establrsh pepnt were )a |cat)f to hafr or more ot h Y, qu ar[ emp é rf] and
part-time servrce wor ers IH an establrshmer] ][actce 0 F con
sidered ang rcabe to all suc Workers Similar| rf ewer than of suc workers
were cov ed or It was consi

Fracthce pene ered nonexistent |n the establish-
ment.  Bec use o ength-o servrce an other eligipility requirements, the gro 0r-
tion dpf workers receiving the benefits marn be smaller ‘than estimated. Becausé of
rounding, sums of Individual items may rot equal totals.

Paid Holid Paid holid late to full-d d half-d
holidays aplrovr 6l aaynsnuallyal oliday provisions relate to full-day and half-day

Paid Vac?trons The smeary of vacation plaps is limited to formal ar-
rangements, excluding informal plans”whereby time off with pay is granted at the
discretion of o er or su?ervrsor Payments not on a time basis were
converted; for exam a payment of 2 percent of annual earnrngs was considered

This method of computing average hourly earnings differs from the usual practice in which average earnings are
calculated by summrn% individual hourly “earnings’ and dividing by the number of individuals. ~This changé in procédure
was made bécause of the wide variations in individual weekly hours worked in the contract cleaning services industries;
such variations often are related to wide differences in hourly earnings. In the, earnings distributior tables, however,
workers were distributed among specified earnings classes according to their individual nourly rates.
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the e%uwalent of Lweek's z The gerlods of service for which data are presented
were eected as rg presentat %to the most common practices, but they do not nec-
essarlg/ reflect individual establishment provisions for Frogressmn For example,
the chdnges |n ﬁroportlons indicated atl Years of service ‘may include changes in
provmons which occurred between 5 and 10 years.

, Health, Insurance, and Pension Plans. Data are presented for all health,
msarance and pension plans for which the employer pays all or part of the cost,
exc ?ln% }/ ro rams required by Iaw such as”“workmen's compensation and
s0cla cur|n¥ g, the ‘plans, included are those underwritten by a commercial
Insurance confpany, and those paid for dlrectI?/ by the employer from his current
operating funds of from a fund set aside for this”purpose.

~ Death beneflts arg mcIuded as a_form of life msurance Sickness.and acci-

dent insurance is of Ipsurance uEder which ;F]rede ermlged cash

Wments are made |r CH to he msure on a wee (% (“1 ILP/ fIS urmﬁ
ess or accident disa ormatipn IS presented for a ch ans to which
the employer contributes at least gart of the cost. However, in NevY

New Jersey, where temporary dIS bility insurance Iaws requwe empoyer contrl

t 2 7l I ded It th I but th
Pugﬁgysoreq%elar%zware IFS upr%wges ttlae em;?ln(})?eg g E% bggg{ u%slchmeoi&edarneqlalre

abulations of paid. sick leave plans are I|m|ted to formal Ians whmg
vide full pay or a pro ortion of the wor er's pay urln% absence om work bécause
of illness, informal arrapgements have been omltte eparate tabulations are ro-
ded accoréiln to ( 1) lans which provide. fuII J]d no waiting period and (
ans providing either partial pay or a waiting e|o

Medleal msurance refers to bplans prowdlnﬁ [)or comﬁ]lete or partial payment
of doctors" tees.  Such plans may un erwrlgte P, mert:lal Insurance com-
pany or a nonprofit organ|zat|on they may be seff-insured

wd Caastrtl)phedlnsurance sometlmeslreferred to aks extended medical msurance
includes the plans designed to cover employees sickness ot injury invqlving an
|crﬁ) goes % 590n(? (i : 2/ { i oy (i r?d

exPense w the normal covérage of hospitalization,” medica
surgical plans.

Tabulations of re r men sions are limited to s whi rovide req-
ular payments upon retirement %OP rhe remainder o? \B nkers m .p J

Nonproductlon Bonuses Nonﬁroductlon bonuses arfe defined for this i}udy
s honuses that dePen F fac ors other than the outgut of the individual wor
r group of worke ns that defer payment beyond 1 year were excluded.

L > The temporary disability insurance laws in California and Rhode Island do not require employer contributions.
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Appendix B.  Occupational Descriptions

for the Bure rveys is to assist i1ts field staff
In cassrfal g \Fro r te occupatrons workers who
are em under a variety of P [I'titles and different
work arran ements from establis ment to establishment
and from area to area. This Fermrts the ?roué)m% of
occupationa wage rates represent ng comgara %n{ on
tent.” Because 0 tbrs em asrs on Interestablis %nt and
Interarea comparar ational content, the Bu-

eau's SCri ron?m |ffgr significantl from hose
r eC({upll estabﬁghments or those g (5

The %rurrgtaw)éggurﬁose of preparing joh de?crr tions

mthuse tn indivi | I b § Pare for
other pur s. Ina In ese job desc ns,
Burear?s?re?g economrr)gtgl ? rnstrueted to ex& ewor
Ing su ervrsors apprentices, learners, begrnners trarn
ees, altnqrcanﬁ)ﬁ temp orar and probationary

ers. go

g yed art trme workers were rnc uJed
In the S Iece ccupations.

CLEANER, HEAVY
(Janitor, porter, utility laborer)

Performs heav %Ieanrn% duties in dweIIrnﬁs and other burldrng? including
or a combination of the following: Operating Reavy motor driven ceanrng
qhuHJment (‘?ther thalr light vacuum sweeyners an roor axers); wet morngr roors
w r qass partitions; polishing marble Qr rass; movbg furni-

osrn sidewalks and s oveIrn? SNOW; a remov 9 heavy rub Include in

tHrs classification workers who perfor com |[1 %on |es of ¢leanin and rovrd ng
mr or marntenance Services, suc as ¢ am]rng Eq S, arrrnhq enetra blinds,
rnsta a xclu e wor rs w o s

an or removi eectrrc lalize w
n ow wa rng Indow was ers %r ers waxrng F 0rs, (waxers, and those
who are a nally res onsrb for the operation” of heating, arrcon rtr nrng, or
ot er mec anrcal equipnent.

CLEANER, LIGHT
(Janitor, porter, sweeper, charman, or charwoman)

Performs Irﬁght cIeanrng dutres rn dwellrngs an? other bujldings usuallX
limited to tasks suc ping an g 9 00Ts: dustrn tniture 4nd
e?urﬁment empt rn%v laste baskets;, uumrn ugs with a etype vacuum
Ta er xclude Workers perform mR heav Jea ing tasks des&rrbe apove
cleaners, heavy), workers slpecra iZINg In window washing (window washers),
orkers waxing loors (waxers oor[) chambermaids, ad those who are respon-
sible for the operation of heating, aif-conditioning, or other mechanical equipment.
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EXTERMINATOR

Kills vermin, such %s r ac{wes beetles [noths ants bedbligs rats, and mlce
which |nfest dwelllngs and other butldin cation of chemjca Wor involves
the following; IS(P g ana S0 u& tl rou hout rooms and Into h hg plaﬁes th
a spray.gunto nsects; ustln lum fluoride and other poisonous chemical powders
Into hldlng Rlaces of roaches: and se tting out gmsonous aste or bait in boxes or other
%ontalner gar pI%ces where vermln arg Tpre ent. May remove mattresses, upholstered
urniture and clothing from bUI In uml%ate them in a vault at the business estab-
lishment (aestm){hlnse%ts Exclu es workers who specdallze In the destruction of in-

sects and rodents through the use of lethal fumigants, "and those engaged primarily in
termite control.

WAXER, FLOOR
Cleans, waxes and pollshes floors by hand or machine, Work mvoIves

Removm% dirt. and bl %mlshes from f ? ¥usmd various cIeanln% olvents ?ln com-
Pounds according d f Roswlon of floof: awo ylnq aste or |I(1 wax to floor with
ags or machlne ana polishing floor W|th electric”polishing machine or weighted brush.

WINDOW WASHER

Cleans windows, inside or outside, ig estalfllshments such as office buildings,
stores, apartment houses, private homes, and hotels
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Industry Wage Surveys

Thﬁvmgsglrece%nrue o g8r md?l relgsblerl]g\llyole hoseheforBu ?1 %S prorqrgmlsog Ionvf/jUStr
iabF ﬁy bﬂe Superlntg gent o?% cument TS Goverpme érlnaw 6ff|ce VIVas in
own 'mangb tained free alstS re;u;g el o 'ES Oflces\/allaﬂﬁwOS I V\{he uregncef Et? :
gécﬁlsglg\ier shlngton D.C., 081 or ? M ? ﬁe reglonal O%P]ces shown on the Insi e

l. - Occupational Wage Studies
Manufacturing
I lron§rt‘de?t%eo|nfelgt%ner%/|'3rg(¥”cttsm 18% SELg ésglle tin 1520 (30 cents).
annn anuf acrteer%r%ng 5N EE%S 5 p?rt %gg
aarete M. nu¥ % ng S%g H%Zeo cgnts
r] extl s, g B uII cents).
F
F
d
H

tin 15
stlled Liquors, 1952, erles No. §8£

tdttIStI14BL |letin 1463 (30 cent
gl t“lci(’%lee rnuucf ucrésmn ° 1868 %éﬁutll% ”1] 3] jf( i% )
fu i! raln@ ro uct 196/, é B Ietln 6 (25 cents).
Itweark lfjb%Str)éL B IIe tin 13% §7 ncelrﬁms cent
osiery, 1967. BLS Bul etin 1562 (7 centss

ustrlal Chemical 1965 BLS Buylletip 1529 (4 s
n teel Founéirles % § ﬂ 6(28 % )
ather a Finishi e

h|Pnre0r cturmBg rgq 968% QL Brliﬁ%%éa 80 .

ts éjé ??urts éfcegt Slﬁ d Nightwear, 1964. BLS Bulletin 1457 (40 cents).
9’ ylt é . [t u| et ﬁgg Egé centsE;

|E%ReousE stI rg éJCﬁ% IS ulletin Cents

ehicle J otor Vehicle artg 59 63. BLS Bulletin 1393 (

rraonu F%IS ries, 9}5 B SBluéet}hnlé% Ocentg)

roltéo?nrd H}ﬁlnerfggg %(irge S g% (gil Igtln 1478 (70 cents).

eséle%r gosvven as7s an ssware, LS t)lle tin 1424 (30 cents).

.rai%f i ateg M s 1§

ars ere
Y57 LS Report e

r
heuraF m||s a d PIan% f.gﬁ 9!1e| LS Bu g“cenltg}g (30 cents).
)

ro 145

ik i gﬁ oy i Sl e

Etl eln% 6%—6 ulfet
temming an ylng 1957. BLS Report

45 cents;.

)1527 (45 cents).
136.

* Studies of the effects of the $1 minimum wage.
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l. Occupational Wage Studies— Continued

Manufacturing— Continued

awmilling, 1964, BLS Bulleti 30 centsl
M:sses oasandfuns é ulletin 508 (25 cents).
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BfltumlrﬂJ
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S
Igtln 566 §30 cents).
S . 18.

Eatln% and Dr|nk|n Places, 1

EloesCttlaCsand tﬂlltles,”el97 5BL(S0
[ 4 . U

Hotel san Moels, 1365 BL g u(l
Z Cleanin Servmes, 1

Life. InSurance, 1966, BLS Bulletin 15

Motion Picture’ Theaters, 1966. BLS Bull
Nursing Homes and Related Facilities,

J cents).

gln 1544 (60 cents).

1 'é3 ce i

BLS uIIetm 492 (45 cents).

o

[I. Other Industry Wage Studies

FactorgWorkers' Earnings— Distribution by Straight-time Hourly Earnings, 1958.

BLS Bulletin 1252 (40 cents).

Factor&Workers' Earnings— Selected Manufacturing Industries, 1959,

BLS Bulletin 1275 (35 cents).

Emgl gee Earnlngs and Hfurs in Nonmet rOrP olitan Areas of The South and North Central
R 9 .~ BLS Bulletin 1552 ISS

EmE oyee Earnln S and Hours in Eig tMetro olitan Areas of the South, 1965.

BLS Bulletin 1533 (40 cents).

Employee Earnings a ostetITrd 1966—

Rpiles s Qov a? Summary)”~BLs B4 Farin 18ad (5T |
By ?I,!)dmntl\s/l)ael s Har ware and Farm Equipment Dealers. BLS Bulletin 1584-1
General Merchandise Stores. LS Bulletin 1584-2 (55 cents).
Food Stares.  BLS Bulletin ? -3 (60 cents). ,
Automo tive Dealers and Gasoline Servme Stations. BLS Bulletin 1584-4 (50 cents).
Apparel and Accessory Stores. BLS Bulletin 1584-5 %55 centsg. ,
FL( |ture Home Furnishings, and Household Appliance Stores. BLS Bulletin 1584-6
M |sceIIaneous Retail Stores. BLS Bulletin 1584-7 (65 cents).

o * Studies of the effects of the $1 minimum wage.
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