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Preface

T his b u lle tin  su m m a riz e s  the r e s u lt s  of a B u reau  
of L ab o r S ta t is tic s  su rv ey  of w ages and re la te d  ben efits  
in the c o n tra c t c lean ing  s e rv ic e s  in d u s tr ie s  in 20 m e tr o ­
po litan  a re a s  in Ju ly  1968.

S ep a ra te  r e le a s e s  w ere  is su e d  e a r l i e r  fo r each  of 
the a r e a s .  C opies of th e se  r e le a s e s ,  w hich p rov id e  in ­
fo rm atio n  on su p p lem en ta ry  b en efits  a s  w ell a s  e a rn in g s  
d a ta , m ay  be ob ta ined  fro m  the B u reau  of L abor S ta t is t ic s , W ashington, D. C. 20212, o r fro m  any of i t s  reg io n a l 
o ffic e s .

This study w as conducted  in  the B u re a u 's  Office of 
W ages and In d u s tr ia l R e la tio n s . The an a ly s is  w as p r e ­p a re d  by C h a rle s  M. O 'C onnor in the D iv ision  of O ccu­
patio nal Wage S tru c tu re s . F ie ld  w o rk  for the su rv ey  w as 
d ire c te d  by the A s s is ta n t R egional D ire c to rs  fo r  O p era tio n s .

O ther r e p o r ts  av a ilab le  fro m  the B u re a u 's  p ro g ra m  of in d u s try  wage s tu d ie s , as w ell as the a d d re s s e s  of the 
B u re a u 's  reg io n a l o ffices , a r e  l is te d  a t the end of th is  
bu lle tin .
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Industry Wage Survey—

C ontract C lean ing Services, J u ly  1968

S u m m a ry
A v e ra g e  s t r a ig h t - t i m e  h o u r ly  e a r n in g s  of s e r v ic e  w o r k e r s  in  c o n t r a c t  c le a n ­

in g  e s ta b l i s h m e n ts  v a r ie d  c o n s id e r a b ly  am o n g  20 a r e a s  s u r v e y e d  in  J u ly  1968, an d  
ra n g e d  f ro m  $ 1 .7 1  in  D a l la s  to  $ 3  in  S an  F r a n c i s c o —O a k la n d . 1 S uch  v a r ia t io n s  
w e r e  due to  a  n u m b e r  of f a c to r s ,  in c lu d in g  h i s t o r i c a l  r e g io n a l  an d  a r e a  p ay  d i f f e r ­
e n c e s ,  d i f f e r e n c e s  by th e  e x te n t  w a g e s  w e r e  d e te r m in e d  by  c o l le c t iv e  b a rg a in in g , 
a n d  d i f f e r e n c e s  in  th e  ty p e s  of s e r v i c e s  p e r f o r m e d .

In m o s t  a r e a s ,  a  m a jo r i t y  of th e  w o r k e r s  p e r f o r m e d  g e n e r a l  c le a n in g  d u t ie s ,  
w e r e  e m p lo y e d  d u r in g  th e  e v e n in g  h o u r s ,  an d  w o rk e d  s u b s ta n t ia l ly  l e s s  th a n  40 h o u r s  
a  w e e k .

B e c a u s e  o f d i f f e r e n c e s  in  th e  a v e r a g e  n u m b e r  o f h o u r s  w o rk e d , r e la t iv e  pay  
le v e ls  of th e  2 0  a r e a s  b a s e d  on  a v e r a g e  w e e k ly  e a r n in g s  w e r e  s o m e w h a t d i f f e r e n t  
f r o m  th o s e  b a s e d  on  a v e r a g e  h o u r ly  e a r n in g s .  A v e ra g e  s t r a ig h t - t i m e  w e e k ly  e a r n ­
in g s  o f a l l  r e g u l a r ly  e m p lo y e d  s e r v ic e  w o r k e r s  r a n g e d  f r o m  $ 4 0 .5 0  in  B a l t im o r e  to  
$ 1 0 6  in  S an  F r a n c i s c o —O a k la n d .

P a id  h o lid a y s  an d  v a c a tio n s  w e r e  p ro v id e d  to  a  m a jo r i t y  o f th e  w o r k e r s  in  
a l l  e x c e p t  a  few  s o u th e rn  a r e a s .  H e a lth , in s u r a n c e ,  a n d  p e n s io n  b e n e f i ts  w e r e  l e s s  
w id e s p r e a d  an d  w e re  g e n e r a l ly  m o s t  p r e v a l e n t  in  th e  la r g e  n o r th e r n  an d  w e s t  c o a s t  
m e t r o p o l i t a n  a r e a s .

I n d u s try  C h a r a c t e r i s t i c s
T he  B u re a u 1 s s tu d y  c o v e re d  e s ta b l i s h m e n ts  e n g a g e d  p r im a r i l y  in  c le a n in g  

w in d o w s, d i s in fe c t in g  b u ild in g s , e x te r m in a t in g  in s e c t s  a n d  r o d e n ts ,  an d  in  fu rn is h in g  
d w e llin g s  an d  o th e r  b u ild in g s  w ith  s p e c ia l iz e d  s e r v i c e s ,  s u c h  a s  j a n i t o r i a l  s e r v ic e ,  
f lo o r  w ax in g , an d  o ff ic e  c le a n in g  on  a  fe e  o r  c o n t r a c t  b a s i s .  C le a n in g  c o n t r a c ­
t o r s  m a y  p ro v id e  a  s in g le  s e r v ic e  r e la t i n g  to  an y  o f th e s e  c a te g o r ie s  o r  p ro v id e  
th e  to ta l  m a in te n a n c e  of a  f a c i l i ty  by su p p ly in g , in  a d d it io n  to  th e  c le a n in g  p e r ­
s o n n e l , w o r k e r s  s u c h  a s  g u a r d s ,  e le v a to r  o p e r a t o r s ,  g a r d e n e r s ,  p a rk in g  a t te n d a n ts ,  
an d  r e f u s e  c o l l e c t o r s .  In r e c e n t  y e a r s ,  t h e r e  h a s  b e e n  a  t r e n d  to w a rd  to ta l  m a in ­
te n a n c e  c o n t r a c t s ,  e s p e c ia l ly  am o n g  th e  l a r g e r  f i r m s ,  a  n u m b e r  o f w h ic h  a r e  
m u l t im i l l io n  d o l la r  o p e r a t io n s  an d  h a v e  in s ta l l a t io n s  in  a  n u m b e r  of c i t i e s  th r o u g h ­
o u t th e  N a tio n . M o s t of th e  c o n t r a c t  c le a n in g  e s t a b l i s h m e n ts ,  h o w e v e r , a r e  lo c a l  
f i r m s  e m p lo y in g  fe w e r  th a n  50 e m p lo y e e s .

F a c i l i t i e s  s e r v ic e d  by c le a n in g  c o n t r a c to r s  a r e  a s  v a r ie d  a s  th e  s e r v ic e s  
th e s e  c o n t r a c to r s  p ro v id e .  R a n g in g  f r o m  c ity  s k y s c r a p e r s  to  o u ts id e  te le p h o n e  
b o o th s , th e  f a c i l i t i e s  in c lu d e  a i r p o r t s ,  h o s p i ta l s ,  l i b r a r i e s ,  i n d u s t r i a l  p la n ts ,  
m u s e u m s ,  an d  a th le t ic  a r e n a s  a n d  s ta d iu m s .  2

1 "Service workers, " as used in this report, include working foremen and all nonsupervisory workers engaged in 
nonoffice functions.

Average hourly earnings data in this bulletin exclude premium pay for overtim e and for work on weekends and 
holidays, but include premium pay for late shift work and hazardous pay, if any. Average hourly earnings were obtained 
by dividing aggregate weekly earnings by aggregate weekly hours. Average weekly earnings were obtained by dividing 
aggregate weekly earnings by the total number of workers. See appendix A for scope and method of survey.

2 "The Boom in Business Maintenance, " News Front. Vol. 12 (June 1968), pp. 32-33.

1
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E c o n o m ic a l  o p e r a t io n s  a r e  e s s e n t i a l  to  s u r v iv a l  in  th is  h ig h ly  c o m p e ti t iv e  
b u s in e s s .  T he  J u n e  1968 i s s u e  of N ew s F r o n t  m a g a z in e  r e p o r t s  th a t  c le a n in g  c o n ­
t r a c t o r s  t r i m  th e i r  c o s t s  by  p u rc h a s in g  s u p p l ie s  in  l a r g e  q u a n t i t i e s  a t d is c o u n t  
p r i c e s ,  by  im p ro v in g  w o rk  m e th o d s ,  by  s ta n d a r d iz in g  p r o c e d u r e s ,  an d  by  u s in g  
s p e c ia l iz e d  m a t e r i a l  an d  e q u ip m e n t su c h  a s  s p r a y  b u f f e r s ,  h i g h - p r e s s u r e  b lo w e rs ,  
a u to m a tic  s w e e p e r s ,  an d  c r a n e l ik e  " c h e r r y  p i c k e r s "  fo r  h ig h - c e i l in g  w o rk .

T h e  i n d u s t r y ’s w o rk  f o r c e  is  c o m p o s e d  p r im a r i l y  o f c l e a n e r s .  Of th e  
94, 809 s e r v ic e  w o r k e r s  c o v e re d  by  th e  2 0 - a r e a  s u r v e y , f o u r - f i f th s  w e r e  p e r f o r m in g  
c le a n in g  t a s k s .  E x t e r m in a to r s ,  f lo o r  w a x e r s ,  a n d  w indow  w a s h e r s  e a c h  a c c o u n te d  
f o r  5 p e r c e n t  o r  l e s s  of th e  w o rk  f o r c e ;  o th e r  g ro u p s  n o t s tu d ie d  s e p a r a te ly  a c ­
c o u n te d  fo r  th e  r e m a in in g  8  p e r c e n t .

A p p ro x im a te ly  4 0 ,0 0 0  c l e a n e r s  g e n e ra l ly  p e r f o r m e d  l ig h t t a s k s  a n d  3 5 ,0 0 0  
p e r f o r m e d  h e a v y  ta s k s .  S e v e n -e ig h th s  of th e  c l e a n e r s  w e r e  e m p lo y e d  a t  n ig h t and , 
in  m a n y  of th e  a r e a s ,  s u b s ta n t ia l  p r o p o r t io n s  w o rk e d  l e s s  th a n  2 0  h o u r s  a  w e e k . 
In d ic a tio n s  w e r e  th a t  m a n y  o f th e  e m p lo y e e s  w e r e  s u p p le m e n tin g  o th e r  in c o m e s ,  
a l th o u g h  s p e c i f ic  in fo rm a t io n  of th is  ty p e  w a s  n o t c o v e re d  by th e  s u r v e y .

E m p lo y m e n t T r e n d s . T h e  t r e n d  to w a rd s  g r e a t e r  u s e  o f c o n t r a c t  c le a n in g  
s e r v ic e s  is  r e f le c t e d  in  th e  i n d u s t r y 's  g ro w in g  e m p lo y m e n t w ith in  th e  p a s t  d e c a d e . 
N a t io n a lly , to ta l  e m p lo y m e n t in c r e a s e d  f ro m  9 2 ,4 1 6  in  M a r c h  1959 to  2 1 8 ,9 2 1  in  
M a rc h  1967, th e  l a t e s t  y e a r  fo r  w h ic h  in fo rm a t io n  is  a v a i la b le .  3 A b ou t o n e -h a lf  
of th e  in d u s tr ie s *  e m p lo y m e n t i s  a c c o u n te d  fo r  by  th e  2 0 - a r e a  s u r v e y  c o v e re d  in  
th is  r e p o r t .  T he  n u m b e r  of s e r v ic e  w o r k e r s  in c lu d e d  in  th e  s tu d y  h a s  i n c r e a s e d  
25 p e r c e n t  s in c e  th e  s u m m e r  of 1965 and  a p p ro x im a te ly  80 p e r c e n t  s in c e  th e  
s u m m e r  of 1961 . 4 A m o ng  th e  20 a r e a s ,  s e r v i c e - w o r k e r  e m p lo y m e n t r a n g e d  f ro m  
a p p ro x im a te ly  1, 200 in  M ilw a u k e e  an d  S e a t t le —E v e r e t t  to  28, 000 in  New  Y o rk  in  
J u ly  1968. T he  L o s  A n g e le s —L on g  B e a c h  and  A n a h e im —S a n ta  A na—G a r d e n  G ro v e  
a r e a  e m p lo y e d  1 0 ,4 1 3  w o r k e r s .  B o s to n , C h ic a g o , an d  W a sh in g to n  w e r e  th e  o n ly  
o th e r  a r e a s  w h ic h  h a d  5 ,0 0 0  w o r k e r s  o r  m o r e .  E m p lo y m e n t s in c e  1965 in c r e a s e d  
b e tw e e n  10 an d  25 p e r c e n t  in  s e v e n  a r e a s ,  25 an d  50 p e r c e n t  in  s ix  a r e a s ,  50 an d  
75 p e r c e n t  in  a n o th e r  s ix  a r e a s ,  an d  o v e r  75 p e r c e n t  in  one a r e a  (M in n e a p o lis— 
S t. P a u l ) .  S ee ta b u la t io n  a t  to p  of n e x t p a g e .

E s ta b l i s h m e n t  S iz e . A p p ro x im a te ly  th r e e - f o u r th s  of th e  e s ta b l i s h m e n ts  w i th ­
in  s c o p e  of th e  1968 s u r v e y  e m p lo y e d  fe w e r  th a n  50 e m p lo y e e s .  In so m e  of th e  
l a r g e r  a r e a s ,  h o w e v e r , a  few  e s ta b l i s h m e n ts  e m p lo y e d  m o r e  th a n  1 ,0 0 0 . A s i n ­
d ic a te d  in  ta b le  1 , e s ta b l i s h m e n ts  w ith  a t l e a s t  1 0 0  w o r k e r s  a c c o u n te d  fo r  o n e -h a lf  
o r  m o r e  of th e  e m p lo y m e n t in  a l l  a r e a s  e x c e p t P h i la d e lp h ia  an d  M in n e a p o l is —St. P a u l .  
S in ce  th e  1965 s u r v e y , th e  p r o p o r t io n s  of w o r k e r s  e m p lo y e d  in  e s ta b l i s h m e n ts  of 
th is  s iz e  in c r e a s e d  in  n in e  a r e a s ,  d e c l in e d  in  f o u r ,  an d  r e m a in e d  a b o u t th e  s a m e  
(a  ch a n g e  of 2  p e r c e n ta g e  p o in ts  o r  l e s s )  in  s e v e n .

3 U. S. Bureau of the Census, County Business Patterns, U. S. Summary, 1959 and 1967, pp. 12 and 18, respectively.
4 Dates of earlier BLS surveys. See Industry Wage Survey: Contract Cleaning Services. Summer 1965 (BLS

Bulletin 1507, 1966); and Industry Wage Survey: Contract Cleaning Services. Summer 1961 (BLS Bulletin 1327, 1962).
To permit comparison between the 1968 and 1965 surveys, the employment figure from the 1965 study has been 

adjusted. An estimated 5, 100 service em ployees in New York establishments from which data could not be obtained and 
which could not be represented appropriately by other establishments at that tim e have been added. Thus, the number 
of service workers covered by the 1965 survey was raised from 70 ,630  to 75 ,730  for the 20 areas, combined, and from 
19,985 to 25,085  in New York.

Also for comparison purposes, allowances have been made in employment figures for differences in area definitions 
occurring between survey periods. Thus, when adjustments were made for the addition of Harford County to the Baltimore 
area definition in the 1968 survey, employment for the area increased 63 percent between 1965 and 1968 rather than 70 
percent as the unadjusted figures would indicate.
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Area
Service-worker *
employment in Percent increases, 

July 1968 1965-68
Northeast:

B o sto n ---------------------------------------------------  5, 341
Newark and Jersey C ity --------------------------- 4, 057
New York --------------------------------------------  28,056
P hiladelph ia------------------------------------------  3, 253
Pittsburgh---------------------------------------------- 2 ,418

11
19 

2 1 2  
1 2  
73

South:
Atlanta - -----------------------------------------------  2 ,659  37
Baltimore ----------------------------------------------  2 ,751 2 63
D a l la s -------------------------    2 ,746  59
M ia m i---------------------------------------------------  1 ,345  31
New O rleans------------------------------------------  1 ,546 12
W ashington--------------------------------------------  6, 217 26

North Central:
C h icago-------------------------------------------------  6 ,712
Cleveland ---------------------------------------------- 2, 861
D etroit---------------------------------------------------  3, 348
M ilw a u k ee--------------------------------------------  1, 227
Minneapolis—St. P a u l----------------------------  2, 142
St. L ou is-----------------------------------------------  2, 238

67
34
44
33
92
56

West:
Los Angeles—Long Beach and

A naheim —Santa Ana—Garden G r o v e ----  10,413
San Francisco-O akland----------------------- - 4, 256
Seattle—E verett-------------------------------------  1,223

13
21
58

1 Full- and part-tim e nonsupervisory workers employed on a regular basis. 
Excludes casual workers, those employed on a job basis, and office clerica l.

2 Adjusted. See text footnote 4, p. 2.

T y p e  of S e r v ic e . E s ta b l i s h m e n ts  e n g a g e d  p r im a r i l y  in  p ro v id in g  j a n i t o r i a l  
s e r v ic e  a c c o u n te d  fo r  a  m a jo r i t y  of th e  s e r v ic e  w o r k e r s  in  e a c h  a r e a .  T h o se  c h ie f ly  
f u rn is h in g  w indow  w a sh in g  s e r v i c e s  e m p lo y e d  n e a r ly  o n e - f i f th  of th e  w o r k e r s  in  
P h i la d e lp h ia ,  o n e - te n th  of th o s e  in  P i t t s b u r g h ,  an d  l e s s  th a n  o n e - te n th  in  a l l  o th e r  
c i t i e s .  T he p r o p o r t io n s  of w o r k e r s  e m p lo y e d  by e s ta b l i s h m e n ts  p ro v id in g  p r im a r i l y  
d is in f e c t in g  and  e x te r m in a t in g  s e r v ic e s  w e r e  t h r e e - t e n th s  in  M ia m i, o n e - s e v e n th  in  
N ew  O r le a n s ,  o n e - te n th  in  A tla n ta , an d  l e s s  th a n  o n e - te n th  in  th e  o th e r  a r e a s .  
E s ta b l i s h m e n ts  e n g a g e d  p r im a r i l y  in  j a n i t o r i a l  s e r v i c e s ,  w indow  c le a n in g , o r  f lo o r  
w a x in g  g e n e ra l ly  p ro v id e d  a t l e a s t  tw o of th e s e  s e r v i c e s .  D is in fe c t in g  a n d  e x t e r ­
m in a tin g  e s ta b l i s h m e n ts ,  h o w e v e r , u s u a l ly  w e r e  l im i te d  to  th e  one  ty p e  of s e r v ic e .

T y p e  of C u s to m e r . P r i v a te  f i r m s  o r  in d iv id u a ls  w e r e  th e  p r in c ip a l  s o u rc e  
of r e v e n u e  fo r  c le a n in g  c o n t r a c to r s  e m p lo y in g  s l ig h t ly  m o r e  th a n  s e v e n - te n th s  of 
th e  w o r k e r s  in  W a sh in g to n  an d  n in e - te n th s  o r  m o r e  in  th e  o th e r  a r e a s .  In W a s h ­
in g to n , g o v e rn m e n t a g e n c ie s  w e r e  th e  m a in  s o u rc e  of r e v e n u e  fo r  c le a n in g  c o n ­
t r a c t o r s  e m p lo y in g  27 p e r c e n t  of th e  w o r k e r s  an d  w e r e  a  s e c o n d a r y  s o u rc e  fo r  
th o s e  e m p lo y in g  35 p e r c e n t .  G o v e rn m e n t a g e n c ie s  a ls o  p ro v id e d  a t  l e a s t  so m e  of 
th e  r e v e n u e  ( n e a r ly  a lw a y s  a s  a  s e c o n d a ry  s o u rc e )  f o r  c le a n in g  c o n t r a c to r s  e m ­
p lo y in g  m o r e  th a n  50 p e r c e n t  of th e  w o r k e r s  in  A tla n ta , B a l t im o r e ,  D e t r o i t ,  M ia m i, 
N e w a rk  an d  J e r s e y  C ity , New O r le a n s ,  S an  F r a n c i s c o —O a k la n d , an d  S e a tt le —E v e r e t t .  
O n ly  a  few  c le a n in g  c o n t r a c t s ,  h o w e v e r , d e r iv e d  th e i r  r e v e n u e s  e n t i r e ly  f ro m  
g o v e rn m e n t a g e n c ie s .

U n io n iz a t io n . E s ta b l i s h m e n ts  h av in g  a g r e e m e n t s  w ith  la b o r  o r g a n iz a t io n s  th a t  
c o v e re d  a  m a jo r i ty  of th e i r  s e r v ic e  w o r k e r s  a c c o u n te d  fo r  a p p ro x im a te ly  s e v e n - te n th s  
of th e  w o r k e r s  in  th e  20 a r e a s  c o m b in e d . T h e  p r o p o r t io n s  of w o r k e r s  in  th e s e  e s ­
ta b l i s h m e n ts  ra n g e d  f ro m  ab o u t o n e - f o u r th  in  M ilw a u k e e  to  a p p ro x im a te ly  n in e - te n th sDigitized for FRASER 
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o r  m o r e  in  C le v e la n d , New Y o rk , S t. L o u is , S an  F r a n c i s c o —O a k la n d , a n d  S e a tt le — 
E v e r e t t  ( ta b le  1). N one of th e  e s ta b l i s h m e n ts  v i s i t e d  in  A tla n ta , B a l t im o r e ,  D a l la s ,  
M ia m i, an d  New O r le a n s  h a d  c o l le c t iv e  b a rg a in in g  a g r e e m e n t s  c o v e r in g  a  m a jo r i t y  
of th e i r  r e g u l a r  s e r v ic e  e m p lo y e e s . T he  S e rv ic e  E m p lo y e e s*  I n te r n a t io n a l  U n ion  
(A F L r-C IO ) w a s  th e  m a jo r  u n io n  in  th e  in d u s t r y  a t  th e  t im e  of th e  s u r v e y .

M eth o d  of W age P a y m e n t . N in e - te n th s  of th e  w o r k e r s  o r  m o r e  in  a l l  b u t 
tw o  a r e a s  w e r e  p a id  t im e  r a t e s  ( ta b le  32). In 12 a r e a s ,  t im e w o r k e r s  u s u a l ly  w e re  
p a id  u n d e r  f o r m a l  p la n s  s e t t in g  s in g le  r a t e s  fo r  e s ta b l i s h e d  o c c u p a t io n a l  c l a s s i f i c a ­
t io n s ;  in  th e  r e m a in in g  8  a r e a s ,  o c c u p a t io n a l  r a t e s  w e r e  b a s e d  p r in c ip a l ly  on th e  
in d iv id u a l w o rk e rs *  q u a l i f ic a t io n s .  In c e n tiv e  w ag e  p a y m e n t p la n s  a p p lie d  to  s l ig h t ly  
m o r e  th a n  o n e - f i f th  of th e  w o r k e r s  in  M ia m i an d  New  O r le a n s ,  s l ig h t ly  m o r e  th a n  
o n e - t e n th  in  M ilw a u k e e , an d  l e s s  th a n  o n e - te n th  in  11 o th e r  a r e a s .  T y p ic a l ly , i n ­
c e n tiv e  p a y m e n ts  w e r e  c o m m is s io n s  o r  in d iv id u a l b o n u s e s  p a id  fo r  th e  c o m p le t io n  
of a  jo b  in  l e s s  th a n  s ta n d a r d  t im e .

W eek ly  H o u rs  of W o rk . S e rv ic e  e m p lo y e e s  in  c o n t r a c t  c le a n in g  e s t a b l i s h ­
m e n ts  f r e q u e n t ly  w o rk e d  l e s s  th a n  15 h o u r s  a  w e e k  in  J u ly  1968 ( ta b le  6 ). On th e  
a v e r a g e ,  h o w e v e r , th e y  w o rk e d  b e tw e e n  22 an d  30 h o u r s  in  12 of th e  a r e a s  s u r ­
v e y e d  an d  b e tw e e n  30 an d  36 h o u r s  in th e  r e m a in in g  8 . In 15 a r e a s ,  a t  l e a s t  o n e -  
h a lf  of th e  s e r v ic e  e m p lo y e e s  w o rk e d  l e s s  th a n  35 h o u r s  a  w e e k ; a  m a jo r i t y  w o rk e d  
lo n g e r  h o u r s — m o s t  c o m m o n ly  40 to  45 in  C h ic a g o , L o s  A n g e le s —L ong  B e a c h  and  
A n a h e im —S a n ta  A na—G a rd e n  G ro v e , New Y o rk , P h i la d e lp h ia ,  a n d  S an  F r a n c i s c o — 
O a k la n d . M en  u s u a l ly  a v e r a g e d  m o r e  h o u r s  p e r  w e e k  th a n  w o m e n  a t  th e  t im e  of 
th e  s u r v e y  ( ta b le s  7 a n d  8 ). E x c e p t  in  D e t ro i t  an d  S an  F r a n c i s c o —O a k la n d , a  m u c h  
g r e a t e r  p r o p o r t io n  of m e n  th a n  w o m e n  w o rk e d  a t  l e a s t  40 h o u r s .

C o m p a re d  w ith  th e  1965 s u r v e y , th e  p r o p o r t io n s  of w o r k e r s  e m p lo y e d  40 
h o u r s  a  w e e k  o r  m o r e  d e c l in e d  in  n e a r ly  a l l  a r e a s .  T h e  m o s t  d r a m a t ic  c h a n g e s  
o c c u r r e d  in  P i t t s b u r g h  ( f ro m  4 9 .3  p e r c e n t  to  2 7 .9 ) ,  C h ic a g o  ( f ro m  67 . 1 p e r c e n t  to 
4 7 .5 ) ,  an d  S e a tt le —E v e r e t t  ( f ro m  4 8 .5  p e r c e n t  to  3 2 .3 ) .  A v e ra g e  w e e k ly  h o u r s  
s in c e  1965 r o s e  in  A tla n ta  (2 p e r c e n t ) ,  r e m a in e d  th e  s a m e  in  W a sh in g to n  an d  
C le v e la n d , a n d  d e c l in e d  in  th e  r e m a in in g  17 a r e a s .  D e c lin e s  w e r e  s m a l l e s t  in  
N e w a rk  an d  J e r s e y  C ity , New  Y o rk , a n d  S an F r a n c i s c o —O a k la n d  ( a p p r o x im a te ly  
1. 5 p e r c e n t  e ach )  an d  l a r g e s t  in  P i t t s b u r g h  ( n e a r ly  16 p e r c e n t ) .

A v e ra g e  E a r n in g s
A v e ra g e  s t r a ig h t - t i m e  h o u r ly  e a r n in g s  fo r  a l l  s e r v ic e  w o r k e r s  r a n g e d  f ro m  

$ 1 .7 1  in  D a l la s  to  $ 3  in  S an  F r a n c i s c o —O a k la n d  ( ta b le  2). W ith in  r e g io n a l  g r o u p ­
in g s , th e  s p r e a d  in  a r e a  a v e r a g e s  w a s :  $ 1 .9 3  to  $ 2 .4 3  in  th e  N o r th e a s t ;  $ 1 .7 1  to
$ 1 .8 3  in  th e  S ou th ; $ 1 .7 5  to  $ 2 .4 9  in  th e  N o r th  C e n t r a l ;  an d  $ 2 .4 0  to  $ 3  in  th e  
W e s t.

H o u r ly  e a r n in g s  le v e ls  in c r e a s e d  in  e a c h  of th e  20 a r e a s  s in c e  th e  1965 s u r ­
v ey ; 6  p e r c e n t  in  M ia m i, n e a r ly  10 p e r c e n t  in  L o s  A n g e le s —L on g  B e a c h  and  
A n a h e im —S a n ta  A na—G a rd e n  G ro v e , b e tw e e n  10 an d  20 p e r c e n t  in  12 a r e a s ,  an d  f ro m  
20 to  30 p e r c e n t  in  A tla n ta , B a l t im o r e ,  D a l la s ,  M ilw a u k e e , P i t t s b u r g h ,  an d  W a sh ­
in g to n , D . C . P e r c e n ta g e  i n c r e a s e s  in  w e e k ly  e a r n in g s  le v e ls  o v e r  th e  3 - y e a r  p e r io d  
w e r e  s u b s ta n t ia l ly  s m a l l e r  th a n  th o s e  on an  h o u r ly  b a s i s  in  m o s t  a r e a s  b e c a u s e  of 
d e c l in e s  in  th e  n u m b e r  of w e e k ly  h o u r s  w o rk e d .

P a y  r e la t io n s h ip s  a m o n g  th e  20 a r e a s  b a s e d  on  w e e k ly  e a r n in g s  w e r e  s o m e ­
w h a t d i f f e r e n t  f ro m  th o s e  b a s e d  on  a v e r a g e  h o u r ly  e a r n in g s .  A g a in , th is  w a s  due 
to  d i f f e r e n c e s  in  th e  a v e r a g e  n u m b e r  of w e e k ly  h o u r s  w o rk e d  a m o n g  th e  a r e a s .  F o r  
e x a m p le , w o r k e r s  in  C h ic a g o  a v e r a g e d  15 c e n ts  an  h o u r  l e s s  th a n  th o s e  in  S e a tt le —Digitized for FRASER 
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E v e r e t t ,  b u t b e c a u s e  of a  lo n g e r  a v e r a g e  w o rk w e e k  (34 h o u r s  c o m p a re d  w ith  29), 
th e y  a v e r a g e d  $ 9  a  w e e k  m o r e .  A lso , a v e r a g e  h o u r ly  e a r n in g s  w e r e  id e n t ic a l  
( $ 2 .0 5 )  in  P h i la d e lp h ia ,  P i t t s b u r g h ,  an d  B o s to n , b u t w e e k ly  e a r n in g s  a v e r a g e d  $ 6 5 , 
$ 5 4 .5 0 ,  an d  $ 4 9 .5 0 ,  r e s p e c t iv e ly .

T h e  s p r e a d  o f in d iv id u a l h o u r ly  e a r n in g s ,  c o n c e n t r a te d  w ith in  c o m p a ra t iv e ly  
n a r r o w  r a n g e s  in  m o s t  a r e a s ,  r e f le c t e d  th e  n u m e r ic a l  im p o r ta n c e  of c l e a n e r s  an d  
th e  p ay  th e y  c o m m o n ly  r e c e iv e d  ( ta b le  3). F o r  e x a m p le , a t  l e a s t  tw o - th i r d s  o f th e  
w o r k e r s  in  A tla n ta , B a l t im o r e ,  D a l la s ,  New  O r le a n s ,  a n d  S t. L o u is  e a r n e d  $ 1 .6 0  
b u t l e s s  th a n  $ 1 .6 5  an  h o u r ;  o n e -h a l f  of th e  w o r k e r s  in  C le v e la n d  e a r n e d  $ 1 .9 0  to  
$ 1 .9 5 ;  a p p ro x im a te ly  th r e e - t e n th s  in  C h ic a g o  an d  New  Y o rk  e a r n e d  $ 2 .1 0  to  $ 2 .2 0 ;  
a n d  a lm o s t  tw o - f i f th s  in  S an  F r a n c i s c o —O a k la n d  e a r n e d  $ 2 .9 0  to  $ 3 .  In e a c h  i n ­
s ta n c e ,  c l e a n e r s  a c c o u n te d  fo r  a t  l e a s t  n in e - te n th s  o f th e  w o r k e r s  p a id  th e s e  a m o u n ts .

M en , a s  a  g ro u p , a v e r a g e d  m o r e  th a n  w o m e n  in  a l l  a r e a s .  In 4 a r e a s ,  th e  
h o u r ly  w ag e  a d v a n ta g e  f o r  m e n  w a s  l e s s  th a n  2 0  c e n ts ;  in  1 0  a r e a s ,  i t  r a n g e d  f ro m  
22 to  40 c e n ts ;  an d  in  6  a r e a s ,  f ro m  53 to  64 c e n t s .  D if f e re n c e s  in  a v e r a g e  p ay  
le v e ls  fo r  m e n  an d  w o m e n  m a y  be  th e  r e s u l t  of s e v e r a l  f a c to r s ,  in c lu d in g  v a r i a ­
t io n s  in  th e  d i s t r ib u t io n  of m e n  a n d  w o m e n  am o n g  e s ta b l i s h m e n ts  an d  am o n g  jo b s  
w h ic h  h a v e  d i s p a r a te  p ay  l e v e ls .  A b ou t 95 p e r c e n t  of th e  w o m en  p e r f o r m e d  l ig h t 
c le a n in g  ta s k s ;  51 p e r c e n t  of th e  m e n  p e r f o r m e d  h e a v y  c le a n in g  t a s k s ,  22 p e r c e n t  
p e r f o r m e d  l ig h t c le a n in g  ta s k s ,  an d  m o s t  of th e  r e m a in d e r  w e r e  e m p lo y e d  a s  e x ­
t e r m i n a t o r s ,  f lo o r  w a x e r s ,  a n d  w indow  w a s h e r s .

O c c u p a t io n a l E a rn in g s
T a b le s  9 th ro u g h  28 p r e s e n t  e a r n in g s  d a ta ,  w h en  p o s s ib le ,  fo r  c l e a n e r s ,  e x ­

t e r m i n a t o r s ,  f lo o r  w a x e r s ,  an d  w indow  w a s h e r s .  T o g e th e r ,  th e s e  o c c u p a t io n a l  g ro u p s  
a c c o u n te d  f o r  m o r e  th a n  f o u r - f i f th s  o f th e  r e g u la r ly  e m p lo y e d  s e r v ic e  w o r k e r s  in  
e a c h  a r e a .

A v e ra g e  e a r n in g s  sho w n  f o r  m e n  w indow  w a s h e r s ,  u s u a l ly  th e  h ig h e s t  p a id  
g ro u p  s tu d ie d , r a n g e d  f ro m  $ 1 .8 2  an  h o u r  in  A t la n ta  to  $ 4 .1 3  in  S an  F r a n c i s c o — 
O a k la n d . In m o s t  a r e a s ,  e m p lo y e r s  c o m m o n ly  p ro v id e d  w indow  w a s h e r s  w ith  e x t r a  
p ay  f o r  h a z a rd o u s  w o rk , s u c h  a s  w h en  u s in g  s c a f fo ld s , h ig h  la d d e r s ,  a n d  b o su n  
c h a i r s .  W hen r e p o r te d ,  th e s e  p a y m e n ts  w e r e  in c lu d e d  in  th e  e a r n in g s  d a ta .

V ir tu a l ly  a l l  of th e  w o r k e r s  a s s ig n e d  to  h e a v y  c le a n in g  w e r e  m e n . T h e i r  
a v e r a g e  h o u r ly  e a r n in g s  r a n g e d  f ro m  $ 1 .6 4  in  A t la n ta  an d  M ia m i to  $ 2 .8 9  in  S an  
F r a n c i s c o —O a k la n d . In th e  16 a r e a s  p e r m i t t in g  c o m p a r i s o n ,  e a r n in g s  of h e a v y
c le a n e r s  a v e r a g e d  l e s s  th a n  th o s e  o f w indow  w a s h e r s .  O n an  h o u r ly  b a s i s ,  th e s e  
d i f f e r e n c e s  w e r e  f ro m  11 to  77 p e r c e n t  of th e  h e a v y  c le a n e rs *  a v e r a g e s ;  on  a  
w e e k ly  b a s i s ,  th e  d i s p a r i ty  w a s  n e a r ly  a lw a y s  g r e a t e r .  In m o s t  o f th e s e  a r e a s ,  
w indow  w a s h e r s  a v e r a g e d  f ro m  20 to  40 p e r c e n t  m o r e  h o u r s  a  w e e k  th a n  h e a v y  
c l e a n e r s ;  th e  l a t t e r  u s u a l ly  w e r e  e m p lo y e d  a t  n ig h t a n d  f re q u e n t ly  a v e r a g e d  l e s s  
th a n  30 h o u r s  a  w e e k .

L ig h t c le a n in g  t a s k s  u s u a l ly  w e r e  p e r f o r m e d  by  w o m e n . A v b ra g e  e a r n in g s  
f o r  w o m en  e m p lo y e d  a s  l ig h t c l e a n e r s  m o s t  c o m m o n ly  r a n g e d  b e tw e e n  $ 1 . 60 an d  
$ 1 .7 0  an  h o u r , b u t e x c e e d e d  $ 2 a n  h o u r  in  C h ic a g o  ( $ 2 .1 3 ) ,  L o s  A n g e le s—L on g  
B e a c h  a n d  A n a h e im —S a n ta  A na—G a r d e n  G ro v e  ( $ 2 .0 9 ) ,  New  Y o rk  ( $ 2 .1 6 ) ,  S an  
F r a n c i s c o —O a k la n d  ( $ 2 .7 2 ) ,  an d  S e a tt le —E v e r e t t  ( $ 2 .3 0 ) .  T h is  g ro u p , a ls o  u s u a l ly  
e m p lo y e d  a t  n ig h t an d  f re q u e n t ly  w o rk in g  l e s s  th a n  30 h o u r s  a  w e e k , a v e r a g e d  
f ro m  10 to  27 p e r c e n t  l e s s  th a n  m e n  p e r f o r m in g  h e a v y  c le a n in g  in  11 o f th e  19 
a r e a s  p ro v id in g  c o m p a r i s o n , a n d  6  p e r c e n t  o r  l e s s  in  th e  r e m a in in g  a r e a s .
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E a r n in g s  o f in d iv id u a l w o r k e r s  v a r ie d  w ith in  th e  s a m e  jo b  an d  a r e a  ( ta b le s  
9—28). T h e  e x te n t  of th e  v a r ia t io n ,  h o w e v e r , d i f f e r e d  am o n g  th e  a r e a s  a n d  fo r  
d i f f e r e n t  jo b s  w ith in  th e  s a m e  a r e a .  F o r  e x a m p le , s l ig h t ly  m o r e  th a n  th r e e - f o u r th s  
of th e  m e n  h e a v y  c l e a n e r s  e m p lo y e d  a t  n ig h t in  A tla n ta  e a r n e d  b e tw e e n  $ 1 .6 0  and  
$ 1 .6 5  an  h o u r ,  w h e r e a s  th e  e a r n in g s  of th e  m id d le  h a l f  of th o s e  w o r k e r s  in  New 
Y o rk  w e r e  b e tw e e n  $ 2 .0 7  a n d  $ 2 .6 4 .  A p p ro x im a te ly  f o u r - f i f th s  of th e  w o m e n  lig h t 
c l e a n e r s  e m p lo y e d  a t n ig h t in  New Y o rk  e a r n e d  b e tw e e n  $ 2 . 10 an d  $ 2 .2 0  a n  h o u r .

E s ta b l i s h m e n t  P r a c t i c e s  an d  S u p p le m e n ta ry  
W age P r o v i s io n s

D a ta  a ls o  w e r e  o b ta in e d  on  la te  s h if t  d i f f e r e n t ia l s  a n d  on  v a r io u s  s u p p le m e n ­
t a r y  b e n e f i ts  p ro v id e d  r e g u la r ly  e m p lo y e d  f u l l -  an d  p a r t - t i m e  s e r v ic e  w o r k e r s  in  
th e  in d u s t r y .  B e n e f i ts  s tu d ie d  in c lu d e d  p a id  h o lid a y s , p a id  v a c a t io n s ,  r e t i r e m e n t  
p e n s io n s ,  a n d  s e v e r a l  ty p e s  of h e a l th  an d  in s u r a n c e  p la n s .

L a te  S h ift W o rk . M o re  th a n  f o u r - f i f th s  o f th e  c l e a n e r s  in  e a c h  a r e a  s tu d ie d  
w e r e  e m p lo y e d  d u r in g  th e  e v e n in g  h o u r s .  F o r m a l  p r o v is io n s  fo r  s h i f t  p r e m iu m  p ay , 
h o w e v e r , w e r e  r e p o r t e d  in  e s ta b l i s h m e n ts  e m p lo y in g  a  m a jo r i t y  of th e  r e g u l a r  
s e r v ic e  w o r k e r s  in  o n ly  tw o a r e a s — S e a tt le —E v e r e t t  a n d  L o s  A n g e le s—L on g  B e a c h  
an d  A n a h e im —S a n ta  A na—G a rd e n  G ro v e . In th e  l a t t e r  a r e a ,  c o n t r a c to r s  r e p o r t in g  
s h if t  d i f f e r e n t ia l s  p a id  15 c e n ts  p e r  h o u r  ab o v e  d ay  s h i f t  r a t e s  if  th e  e m p lo y e e s  
w o rk e d  m o r e  th a n  o n e -h a lf  of th e i r  h o u r s  a f t e r  m id n ig h t. In S e a tt le —E v e r e t t ,  m o s t  
c o n t r a c to r s  p a id  th e i r  c l e a n e r s  a n d  f lo o r  w a x e r s  on  su c h  s h i f t s  5 c e n ts  an  h o u r  
ab o v e  day  r a t e s .

P a id  H o l id a y s . P a id  h o lid a y s  w e r e  p ro v id e d  to  a  m a jo r i t y  of th e  s e r v ic e  
w o r k e r s  in  a l l  a r e a s ,  e x c e p t  A t la n ta , D a l la s ,  a n d  M ia m i ( ta b le  33). W o rk e r s  
c o v e r e d  by  h o lid a y  p r o v is io n s  u s u a l ly  r e c e iv e d  8  d a y s  o r  m o r e  a n n u a lly  in  B o s to n , 
New  Y o rk  (w h e re  f iv e - s ix th s  r e c e iv e d  10 d a y s ) , P h i la d e lp h ia ,  S an  F r a n c i s c o — 
O a k la n d , an d  W a sh in g to n ; an d  f ro m  5 to  7 p a id  h o lid a y s  in  th e  r e m a in in g  a r e a s .

P a id  V a c a t io n s . P a id  v a c a t io n s  w e r e  p ro v id e d  by c le a n in g  c o n t r a c to r s  e m ­
p lo y in g  a  m a jo r i t y  of th e  s e r v ic e  w o r k e r s  in  17 of th e  20 a r e a s  ( ta b le  34). A t la n ta , 
D a l la s ,  a n d  New O r le a n s  w e r e  th e  e x c e p tio n s .  T y p ic a l  v a c a t io n  p r o v is io n s  in  m o s t  
of th e  a r e a s  w e r e  a t  l e a s t  1 w e e k 's  p ay  a f t e r  1 y e a r  of s e r v ic e  ( 2  w e e k s  in  
M in n e a p o lis —S t. P a u l  an d  th e  t h r e e  w e s te r n  a r e a s )  an d  2 w e e k s ' p ay  a f t e r  2 o r  3 
y e a r s  of s e r v ic e .  P r o v i s io n s  fo r  a t l e a s t  3 w e e k s ' p ay  a f t e r  15 y e a r s  o f s e r v ic e  
c o v e re d  a  m a jo r i t y  of th e  w o r k e r s  in  n in e  a r e a s .  C o n t r a c to r s  g r a n t in g  4 w e e k s ' 
p ay  a f t e r  2 0  y e a r s  of s e r v ic e  e m p lo y e d  a  m a jo r i t y  of th e  r e g u la r  s e r v ic e  w o r k e r s  
in  tw o a r e a s — New  Y o rk  an d  S an  F r a n c i s c o —O a k la n d .

H e a lth , I n s u r a n c e ,  an d  P e n s io n  P l a n s . O ne o r  m o r e  ty p e s  of h e a l th ,  i n s u r ­
a n c e , o r  p e n s io n  p la n s  a p p lie d  to  a t  l e a s t  o n e -h a l f  of th e  s e r v ic e  w o r k e r s  in  13 of 
th e  20 a r e a s  ( ta b le  35). O n e - f o u r th  o r  l e s s  w e r e  c o v e re d  by s u c h  p la n s  in  A tla n ta , 
B a l t im o r e ,  B o s to n , D a l la s ,  M ilw a u k e e , N ew  O r le a n s ,  a n d  W a sh in g to n . B e n e f i ts  m o s t  
f re q u e n t ly  r e p o r t e d  w e re  l i f e ,  h o s p i ta l iz a t io n ,  an d  s u r g i c a l  in s u r a n c e .  A m a jo r i t y  
of th e  w o r k e r s  in  s ix  a r e a s  w e r e  p ro v id e d  r e t i r e m e n t  p e n s io n  b e n e f i ts  (o th e r  th a n  
F e d e r a l  s o c ia l  s e c u r i ty ) .  A ll o r  a t  l e a s t  p a r t  o f th e  c o s t  o f th e s e  p la n s  w e r e  p a id  
by  th e  e m p lo y e r .  H o w e v e r , e m p lo y e r s  ty p ic a l ly  p a id  th e  to ta l  c o s t s  in  m o s t  o f th e  
a r e a s  r e p o r t in g  th e s e  b e n e f i ts .

N o n p ro d u c tio n  B o n u s e s . N o n p ro d u c tio n  b o n u s e s , ty p ic a l ly  p r o v id e d  a t  
C h r i s tm a s  o r  y e a r e n d ,  w e r e  r e p o r t e d  in  a l l  a r e a s  e x c e p t  C le v e la n d  a n d  D a l la s  
( ta b le  36). P r o v i s io n s  fo r  su c h  b o n u s e s  a p p lie d  to  a lm o s t  o n e -h a l f  o f th e  s e r v ic e  
w o r k e r s  in  P i t t s b u r g h ,  o n e - f o u r th  in  P h i la d e lp h ia ,  s l ig h t ly  m o r e  th a n  o n e - f i f th  in  
B a l t im o r e  a n d  M ia m i, an d  s l ig h t ly  l e s s  th a n  o n e - f i f th  in  B o s to n , N e w a rk  a n d  J e r s e y  
C ity , S t. L o u is , a n d  W a sh in g to n . S m a l le r  p r o p o r t io n s  ( o n e - s ix th  o r  l e s s )  w e r e  in  
e s ta b l i s h m e n ts  h av in g  th is  p r o v is io n  in  th e  1 0  r e m a in in g  a r e a s .Digitized for FRASER 
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Table 1. Employment by Selected Characteristics

(Percent of service workers in contract cleaning services establishments by selected characteristics, 20 selected areas, July 1968)

Percent of service workers in establishments—

Area
N u m b e r

of
workers

Employing Primarily providing Deriving m o s t  of revenue 
from contracts with— Having 

contracts 
with labor 
organiza­

tions
8-19

workers
20-49

workers
50-99

workers
100 workers 
or m o r e

J anitorial 
service

W  indow 
cleaning 
service

Disinfecting 
and ex­

terminating 
service

Other
services

Private 
firms or 

individuals

Govern­
ment

agencies

Northeast

B o s t o n ___________________________________ 5, 341 7 12 31 50 91 3 1 5 100 _ 65-69
N e w a r k  and Jersey City----------------- 4, 057 13 8 9 70 87 3 5 4 100 _ 70-74
N e w  York —  ------- —  ------- 28,056 3 11 12 74 95 2 2 1 100 - 90-94
Philadelphia_____________________________ 3,253 16 24 24 36 71 18 8 3 97 3 75-79
Pittsburgh 2,418 3 12 7 78 87 10 2 - 100 - 50-54

South

Atlanta___________________________________ 2,659 10 2 4 84 89 2 10 _ 100 _ (MBaltimore____________________________— __ 2,751 5 7 14 74 87 3 6 4 100 _ (')
Dallas-----  ---------------------------- 2, 746 6 1 20 74 96 - 4 _ 100 _ 1
M i a m i ------  ---- --- -----------  — 1, 345 16 14 18 52 59 - 30 n 100 _ ')
N e w  Orleans - — 1, 546 5 9 15 71 81 5 14 _ 90 10 (')
Washington------------------------------ 6,217 5 7 17 72 89 5 3 2 73 27 40-44

North Central

Chicago---------------------------------- 6,712 4 23 10 64 85 7 7 1 99 1 80-84
Cleveland —  --- - - —  - - — 2,861 5 13 15 68 95 4 1 - 100 - 95 +
Detroit - - 3, 348 8 9 11 72 95 1 2 3 100 _ 75-79
Milwaukee------------------------------- 1, 227 24 7 19 50 78 1 7 15 100 - 20-24
Minneapolis—St. Paul------------------- 2, 142 9 30 18 44 97 2 1 - 100 - 70-74
St. Louis - -- ---- —  —  — 2, 238 11 14 8 68 95 (') 5 - 100 - 85-89

West

Los Angeles— Long Beach and
Anaheim— Santa Ana— Garden Grove---- 10,413 10 24 9 57 90 - 6 4 97 3 65-69

San Francisco— Oakland--- ------ --- 4,256 11 9 18 61 91 - 7 2 99 1 90-94
Se attle— Everett -̂ i', 223 10 24 4 61 89 11 100 85-89

1 None of the establishments visited had labor-management contracts covering a majority of their regularly employed service workers. 

N O T E :  Because of rounding, s ums of individual items m a y  not equal totals.
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Table 2. Average Weekly Hours Worked and Average Hourly and Weekly Earnings 00

(Number, average weekly hours worked, and average straight-time hourly and weekly earnings 1 of service workers in contract cleaning services
establishments, 20 selected areas, July 1968)

Area

N u m b e r  of workers Average
weekly
hours
worked

Average 
hourly 

earnings 1

Hourly rates 2 Average 
weekly 

earnings 1

Weekly earnings 2

Total
Weekly hours worked

Less 
than 20

20 and 
under 30 30 or m o r e Median First

quartile
Third

quartile Median First
quartile

Third
quartile

Northeast

Boston—  —  —  —  —  - --- ------ 5, 341 1, 859 2, 020 1,462 24. 0 $2. 05 $ 1.80 $ 1.70 $2. 00 $49. 50 $38. 00 $27. 00 $57. 50
N e w a r k  and Jersey City------------------------ 4, 057 987 948 2, 122 29.5 1. 93 1.75 1. 60 2. 00 56. 50 51. 00 33. 00 74. 00
N e w  Y o r k ___________-__________________________ 28, 056 2, 804 4, 400 20, 852 33. 0 2.43 2. 18 2. 18 2. 64 80. 50 76. 50 61. 00 105. 50
Philadelphia--------------  ----  —  —  ------- 3,253 523 662 2, 068 31. 5 2. 05 1.89 1. 70 2. 20 65. 00 63. 00 40. 00 88. 00
Pittsburgh-------------------------------------- 2,418 698 782 938 26,. 5 2. 05 1.60 1.60 2. 04 54. 50 40. 00 29. 00 70. 00

South

Atlanta--- --- —  ------  —  —  ----  ------ 2,659 729 1, 136 794 25. 5 1. 75 1.60 1.60 1.65 44. 50 34. 50 30. 50 55. 50
Baltimore __ --- ----  --- --- - ------ 2, 751 1,089 924 738 23. 0 1.78 1.60 1.60 1. 65 40. 50 32. 00 25. 50 52. 00
Dallas-- -----  -----  —  —  ------  - 2,746 572 1,532 642 25. 0 1.71 1.60 1.60 1.60 43. 00 37. 50 32. 00 48. 00
M  i a m  i ____________ __________________ ___________ 1, 345 326 248 771 32. 0 1.83 1.60 1. 60 1. 82 58. 00 55. 00 32. 00 77. 50
N e w  Orleans____________________________________ 1,546 575 514 457 24. 5 1.82 1.60 1. 60 1. 72 44. 50 34. 50 26. 00 64. 00
Washington------------------------------------ 6,217 1,235 2, 930 2, 052 25. 5 1. 83 1. 70 1. 60 1. 78 47. 00 35. 00 32. 00 64. 00

North Central

Chicago________________________________________ 6,712 715 1,018 4,979 34. 0 2. 49 2. 17 2. 12 2. 75 85. 00 80. 00 60. 50 110. 50
Cleveland „„ „ „ mT, 2, 861 227 862 1,772 31. 0 2. 17 1. 90 1. 90 2. 15 67. 50 62. 00 48. 50 77. 00
Detroit_____________ __________________ ______ _ 3, 348 550 887 1, 911 30. 5 2. 30 2. 03 2. 00 2. 25 70. 00 66. 50 44. 50 81. 00
M  i lw auke e____________________ _______________ 1, 227 298 446 483 27. 0 2. 16 1.70 1.60 2. 00 58. 50 42. 50 32. 00 72. 00
Minneapolis— St. Paul-------------------------- 2, 142 613 676 853 26. 5 2. 28 2. 09 1.91 2. 30 60. 50 44. 00 36. 50 90. 50
St. Louis--------------------------------------- 2,238 568 872 798 26. 0 1. 75 1.60 1,60 1. 70 45. 00 40. 00 32. 00 56. 00

West

Los Angeles— Long Beach and
Anaheim—Santa A n a —Garden Grove----------- 10, 413 1,841 2, 208 6, 364 31. 5 2.40 2. 26 2. 10 2. 45 75. 50 80. 00 47. 50 93. 00

San Franci s co—Oakland------------------------ 4,256 531 398 3, 327 35. 5 3. 00 2. 92 2. 72 2. 92 106. 00 115. 00 92. 50 119. 00
Se attle— Eve rett-------------------------------- 1,223 330 234 659 29. 0 2.64 2. 71 2. 41 2.71 76. 00 78. 00 48. 00 100. 50

1 Straight-time average earnings information excludes p r e m i u m  pay for overtime and for w o r k  on weekends and holidays but includes p r e m i u m  pay for late shift and hazardous work, if 
any. Average hourly earnings were obtained by dividing aggregate weekly earnings by aggregate weekly hours. Average weekly earnings were obtained by dividing the aggregate weekly earnings 
by the total n u m b e r  of workers.

2 Data relate to actual straight-time earnings (hourly or weekly) and were obtained by arraying the rates of the individual workers and locating the points in the array below which 
one fourth, one half (median), and three-fourths of the rates were found.

N O T E :  Average weekly hours worked were rounded to the nearest half hour and weekly earnings to the nearest half dollar.
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Table 3. Hourly Earnings Distribution: All Workers

(Percent distribution of service workers in contract cleaning services establishments by average straight-time 
hourly earnings, 1 20 selected areas, July 1968)

Average hourly 
earnings 1

Northeast South North Central West

Boston
N ewark

and
Jersey
City

N e w
York

Phila­
delphia

Pitts­
burgh Atlanta Balti­

m o r e Dallas M i a m i N e w
Orleans

W a s h ­
ington Chicago Cleve­

land Detroit Mil­
waukee

M i n n e ­
apolis—  
St. Paul

St.
Louis

Los Angeles- 
Long Beach 

and A n a h e i m —  
Santa A n a -  

Garden Grove

San
F r a n ­
cisco—
Oakland

Seattle—
Everett

Under $1.50 ------------------- (2) 1.3 1.8 2.5 0. 8 0.9 3 13.1 0. 1 0. 1 0. 1 0. 4 0. 1 0. 6 0. 1 0. 3

$ 1.50 and under $ 1 . 5 5 ------- _ 1.3 _ 3. 6 3. 3 _ 1.5 _ 1.0 _ (2) . 2 _ . 1 1.2 . 1 _ (2 ) _ _
$1.55 and under $ 1.60 ------- - 1.4 - . 4 . 3 - . .9 - 1. 3 - 1.1 (2) 0. 1 - - - . 1 . 1 - -
$ 1. 60 and under $ 1 . 6 5 -------- 18. 2 23. 4 4. 2 1 3. 4 48. 5 68. 2 69. 1 75. 8 40. 4 66. 2 28. 4 1.6 1.8 2. 7 37. 2 1.4 70. 1 . 6 - -
$ 1.65 and under $ 1.70 -------- 3. 2 4. 8 . 7 6. 0 5. 1 6. 8 3. 4 . 7 8.0 2. 6 11.6 . 4 . 1 1.5 3. 6 . 6 4. 1 1. 3 (2) -
$ 1. 70 and under $ 1 . 7 5 -------- 13.0 11.5 1.0 3.8 2. 7 6. 5 3. 7 10. 6 4. 3 6. 6 22. 6 . 6 . 7 1.4 9. 3 .9 5. 8 . 5 0. 2

$1.75 and under $ 1 . 8 0 -------- 12. 7 9. 1 2. 1 5. 3 3. 2 5.0 3. 2 2. 7 5. 6 2. 4 12. 2 2. 0 . 1 3. 4 7. 5 4. 2 2. 5 5.8 . 3 . 2
$ 1.80 and under $ 1 . 8 5 -------- 10. 6 3.0 2.0 1. 1 6. 8 .9 1.9 1. 2 2. 3 2. 7 4. 3 3. 5 3. 8 2.8 8. 6 2. 5 1. 4 1.4 - -
$1.85 and under $ 1 . 9 0 -------- 2. 1 4. 3 1.6 24. 9 . 4 1.5 2. 1 . 4 1.3 1. 3 4.9 1.6 . 3 4. 3 3. 4 5.0 1.0 1. 1 - 1. 2
$1.90 and unde r $ 1 . 9 5 -------- 4. 6 2.7 1.0 . 6 . 4 . 2 1.0 1. 3 1.8 1. 7 1.2 1.7 51.5 1.4 2.0 19. 3 1. 3 2. 6 - -
$1.95 and under $2. 0 0 -------- .9 . 8 . 5 2. 1 . 1 . 7 . 5 (2 ) 1.0 . 1 1.0 1. 3 . 3 2. 3 . 2 6. 0 . 5 1.9 - . 7

$2.00 and under $2.10 -------- 16. 7 21. 0 7. 5 9.6 1.9 2.6 2.4 1.9 2. 2 5. 5 2.5 10. 7 5. 1 46. 1 4.9 9.8 3.9 9.2 . 6 1. 5
$2. 10 and under $2. 2 0 ------- . 8 3. 1 30. 5 4. 0 . 6 1.7 3. 2 . 2 1.4 2. 1 1.5 28. 7 21.0 7. 3 . 5 7. 2 1. 1 8.6 . 2 . 5
$2. 20 and under $2. 3 0 -------- 3. 6 1.5 3. 3 5. 3 1. 6 . 4 . 6 1.1 1.0 . 4 4.9 8.9 3. 0 2. 8 . 7 15. 5 1. 5 19. 8 2.4 2. 5
$2. 30 and under $2. 4 0 ------- .9 1. 1 1. 3 1. 1 4. 6 . 6 1. 3 1. 3 2.4 1.2 . 5 1.6 . 4 10. 1 1. 4 6. 5 1. 2 20. 7 . 1 16. 4
$2. 40 and under $2. 5 0 -------- . 3 2. 1 2. 1 1. 2 . 8 . 9 .7 1.0 2. 3 1. 4 . 3 1. 1 - 1. 2 .6 2. 8 . 2 6.0 7. 5 15. 4

$2. 50 and under $2. 6 0 -------- 3. 1 . 7 11.6 8. 8 3. 5 . 5 .7 . 1 1.7 1. 6 . 3 3.0 . 7 1.9 4.9 8. 4 1. 1 3.4 7. 7 1. 6
$2. 60 and under $2. 7 0 -------- . 1 1.4 16. 8 1.0 4. 0 . 6 . 4 (2) 1.4 . 8 . 2 1.5 . 2 . 3 . 7 1.9 1.2 5.0 1.6 2. 7
$ 2. 70 and under $ 2. 8 0 -------- 1.4 3.0 1.4 . 8 1.2 . 2 . 4 . 5 1.4 . 6 . 7 7.7 1. 3 . 5 1.1 . 7 . 1 1. 1 14.9 45. 0
$2.80 and under $2”. 9 0 -------- 1. 6 . 7 3.0 1.0 1. 2 . 8 . 3 . 1 1.9 . 5 (2) 9.9 . 2 . 3 2.0 . 3 . 4 1.2 8. 5 .9
$2.90 and under $ 3 . 0 0 -------- 2. 7 . 1 . 3 1. 1 . 2 . 2 .4 . 4 . 5 . 6 . 2 . 1 . 3 . 7 2. 1 (2) .6 37.0 4. 6

$3.00 and under $3. 1 0 ------- . 6 . 5 1.0 1.8 . 6 . 5 . 4 . i . 6 . 6 . 3 2.0 . 1 .8 . 8 1. 2 . 3 1.2 2. 4 . 3
$ 3. 10 and under $ 3. 2 0 ------- . 2 . 3 . 5 . 1 . 4 . 4 (2) . 3 . 4 . 3 . 2 . 8 . 1 . 7 - .9 1. 3 . 7 2. 1 1. 0
$3. 20 and under $3. 3 0 -------- . 1 . 2 . 3 . 1 1.0 . i . i . 1 . 5 . 3 - . 3 6.0 2. 2 .9 . 6 <2) . 3 . 5 . 2
$3. 30 and under $ 3 . 4 0 -------- . 2 (2) 3. 8 . 2 (2) (2) . i . 1 .6 . 3 (2) . 5 . 3 . 1 . 4 . 1 . 1 . 1 . 7 . 1
$ 3. 40 and under $ 3. 5 0 -------- . 1 (2) . 5 (') . 5 (2> . i - . 4 - . 2 . 3 . 2 . 2 . 1 . 2 . 5 . 2 -

$ 3. 50 and o v e r ---------------- 2. 2 . 5 2.9 1. 2 4. 3 (2) .9 _ 1.1 . 3 .9 9.9 2.5 5.4 6. 8 1.6 (2) 6. 3 13. 1 4.9

Total__________________ 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100. 0 100.0 100.0 100.0 100. 0 100. 0 100.0 100.0 100. 0

N u m b e r  of w o r k e r s ------------ 5, 341 4,057 28,056 3,253 2,418 2,659 2,751 2,746 1,345 1,546 6, 217 6,712 2,861 3, 348 1,227 2,142 2,238 10,413 4,256 1,223

Average hourly earnings 1 ----- $2.05 $1.93 $2.43 $2.05 $2. 05 $1.75 $1. 78 $1.71 $1.83 $1. 82 $1.83 $2. 49 $2. 17 $2. 30 $2. 16 $2. 28 $1. 75 $2. 40 $3. 00 $2. 64

1 Straight-time average earnings information excludes p r e m i u m  pay for overtime and for w ork on weekends and holidays but includes p r e m i u m  pay for late shift and hazardous work, if any.
2 Less than 0.05 percent.
3 Workers were distributed as follows: 2.1 percent under $1.40; 10. 9 percent at $1.40 and under $1.45; and 0.1 percent at $1.45 and under $1.50.

N O T E :  Because of rounding, s ums of individual items m a y  not equal 100.
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Table 4. Hourly Earnings Distribution: Men O

(P ercent distribution of men serv ice  w orkers in contract cleaning ser v ice s  establishm ents by average stra igh t-tim e  hourly earn in gs, 1 20 selected  a r e a s, July 1968)

A verage hourly  earnings 1

Northeast South North Central West

Boston
NewarkandJ erseyCity

NewYork
P hila ­delphia P itts ­burgh Atlanta B a lti­m ore D allas M iami NewO rleans Wash­ington Chicago C leve­land D etroit M il­waukee

M inne­
apolis— St. Paul

St.Louis
Los A n g e les -  Long Beach  and Anaheim— Santa A na- Garden Grove

SanF ran­c isco —Oakland
Seattle—

E verett

Under $1 . 5 0 ---------------------------- (2 ) 0.8 1.0 1.1 0. 3 3 11 .5 0. 2 0. 1 0. 5 0. 1 0 .7 0 . 1 0. 3
$ 1 .50  and unde r $ 1 . 5 5 ----------- _ 1. 3 _ 3. 3 3.0 _ 1.0 _ 1.2 _ (2) . 4 _ _ _ _ (2) . .
$ 1. 55 and under $ 1 .60 ----------- - 1. 2 - - . 3 - . 3 - 1 .4 - .9 (2) 0. 3 - - - . 2 . 1 _ _
$ 1 .60 and unde r $ 1 . 6 5 ----------- 14. 0 20. 6 5. 4 3.0 38. 2 59. 2 6 8 .4 65. 3 36. 3 57. 9 24. 8 1 .4 2. 0 0. 4 29.9 1. 2 63. 6 .6 _ .$ 1 .65  and under $ 1 . 7 0 ----------- 2 .9 4. 4 .9 (2) 7. 0 8. 1 3. 3 1.0 7 .8 3. 3 7 .9 . 5 - 1.6 4 .0 . 7 4 .9 . 8 _ _
$ 1 .7 0  and unde r $ 1 . 7 5 ----------- 13. 6 7 .2 1.2 4. 8 3. 8 8. 5 4 .0 14. 2 4. 8 8. 4 19. 0 . 5 . 3 .8 7 .0 .9 6 .9 . 5 - -
$ 1 .7 5  and unde r $ 1 . 8 0 ----------- 12 .5 10. 3 2.8 4 .8 3 .8 6. 3 3. 3 3 .9 5 .9 2. 8 15. 4 2.0 _ 3. 4 7 .9 4. 3 3. 2 6. 4 . 3 .
$ 1 .80  and under $ 1 .85  ----------- 8. 4 3. 4 2. 4 . 6 3. 7 1. 1 1.8 1.8 2 .7 2 .9 4 .9 4. 5 . 5 .9 10. 1 2. 6 1.8 1.1 _ _
$ 1 .85  and under $ 1 .9 0  ----------- 2. 3 4. 5 1.8 32. 1 . 6 1. 8 2.2 . 6 1 .5 1 .5 5. 5 1.6 . 7 1.8 4 .0 4. 1 1. 3 . 8 - -
$ 1.90 and under $ 1 . 9 5 ----------- 5. 3 3 .4 1. 1 . 7 . 6 . 3 1. 1 2.0 2. 1 1 .5 1 .9 2. 1 6 .9 1. 5 2. 5 18. 5 1. 6 2. 3 _ .
$ 1 .9 5  and under $2 . 0 0 ----------- 1.0 .6 . 4 2. 7 . 1 1.0 . 3 . 1 1.2 . 2 1. 5 . 5 . 3 1.0 . 2 5. 4 . 7 . 2 - -
$ 2. 00 and under $ 2. 1 0 ----------- 18. 5 23. 7 7 .7 12. 1 2. 2 3. 5 2. 6 2 .9 2. 6 7. 1 3. 4 12.9 8. 8 38.0 6. 0 8. 7 4. 0 9 .4 .6 0. 4$2. 10 and under $2 . 2 0 ----------- 1.0 3.9 3. 3 5. 3 . 8 2. 3 3. 8 . 3 1.7 2. 8 2. 3 3. 5 48. 7 9 .2 . 6 7. 6 1. 5 3. 5 . 2 -
$2. 20 and under $2 . 3 0 ----------- 4. 1 1.8 4. 0 6 .9 1 .5 . 6 . 7 1. 7 1. 1 . 5 7. 3 12.9 5 .9 3. 6 . 8 16. 7 1. 3 22. 6 2. 0 1.8$2. 30 and under $ 2 . 4 0 ----------- 1. 1 1. 2 1 .7 1. 4 6 .9 . 8 1 .5 2.0 2.8 1. 4 . 5 2. 2 . 8 15. 3 1.8 7. 1 1.6 21.5 . 1 11. 3$ 2 .4 0  and under $ 2 .5 0  ----------- . 4 2. 6 3 .2 1. 6 1. 1 1. 2 . 8 1. 5 2. 7 1. 8 . 5 1 .4 - 1.9 . 7 3 .0 . 2 6. 7 7. 3 15. 5
$2. 50 and under $2 . 6 0 ----------- 3. 8 .8 17. 3 11.4 5. 3 . 6 .9 . 2 2.0 2. 1 . 5 4. 4 1.2 2 .9 6. 3 9 .0 1. 5 3 .9 6 .9 1.8$ 2 .6 0  and under $ 2 . 7 0 ----------- . 1 1 .7 25.9 1. 3 6. 1 .9 . 4 . 1 1.7 1.0 . 2 2. 3 . 2 . 5 . 8 1 .9 1.6 5. 5 1 .7 .9$2. 70 and under $2 . 8 0 ----------- 1. 7 3. 7 2. 1 1.0 1.9 . 3 . 4 . 8 1 .7 .9 1. 1 11 .4 2 .9 . 8 1 .5 . 8 . 1 1. 3 15. 6 50. 3$ 2 .8 0  and under $ 2 . 9 0 ----------- 1.9 .9 4. 6 1. 2 1. 4 1.0 . 3 . 2 2. 2 . 6 (2 ) 15.0 . 2 . 4 2. 6 . 3 . 5 1 .4 5 .9 1. 4$ 2 .9 0  and under $ 3 .0 0  ----------- 3. 3 . 2 . 5 1.5 . 4 . 2 . 4 .6 . 6 .9 . 2 - . 5 .8 2. 3 . 1 . 7 38 .6 6 .4
$ 3. 00 and under $ 3. 1 0 ----------- .7 . 6 1. 5 2. 4 .9 . 7 . 5 . 1 . 7 . 9 . 4 3 .0 . 2 1.2 1.0 1. 3 . 2 1 .4 2. 6 . 5$ 3. 10 and under $ 3. 2 0 ----------- . 3 . 3 . 7 . 1 . 6 . 5 (2 ) . 5 . 5 . 3 . 3 1. 3 . 2 1. 1 - 1. 0 1. 7 .9 2. 3 1. 5$3. 20 and under $3. 30 ----------- . 1 . 3 . 4 . 1 1.5 . 1 . 1 . 1 . 6 . 3 - . 4 13 .9 3.7 1.2 . 7 . 1 . 3 . 5 . 3$3 . 30 and under $3. 4 0 ----------- . 3 (2) 5 .9 . 2 . 1 . 1 . 1 . 1 . 7 . 4 (2) . 5 . 5 . 3 . 5 . 1 . 1 . 1 . 8 . 1$ 3. 40 and under $ 3. 5 0 ----------- . 1 (2) . 8 (2) . 8 . 1 . 1 - . 4 - . 2 .7 .4 . 3 . 2 . 2 . 5 . 2 -
$ 3. 50 and o v e r ------------------------ 2 .7 . 6 4 .4 1. 5 6. 5 . 1 1. 1 _ 1. 3 . 3 1. 4 15.0 4. 8 9 .1 8.8 1 .7 . 1 7 .5 14. 2 7 .7

T otal------------------------------- 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100. 0 100.0 100.0 100.0 100.0
Number of w o r k e r s ----------------- 4 .423 3,213 17,963 2,494 1,589 1,972 2, 311 1,810 1 ,134 1,165 4 ,103 4,430 1,222 1,979 953 1,974 1,645 8 ,857 3,920 776
Average hourly earnings 1 -------- $2 . 11 $ 1 .9 7 $2. 56 $2. 17 $2 . 22 $1. 79 $1 .81 $ 1 .7 6 $ 1 .8 7 $1. 88 $ 1 .9 0 $ 2 .6 6 $2 . 49 $ 2 .5 6 $2 . 29 $2 . 30 $ 1 .7 9 $ 2 . 45 $ 3 .0 2 $2. 76

1 Straight-tim e average earnings inform ation excludes prem ium  pay for overtim e and for work on weekends and holidays but includes prem ium  pay for late sh ift and hazardous work, if any.2 L ess  than 0 .0 5  percent.3 W orkers w ere distributed as follow s: 2. 5 percent under $1 .40 ; 8. 8 percent at $ 1 .4 0  and under $ 1 .4 5 ; and 0. 2 percent at $ 1 .4 5  and under $ 1 .5 0 .
NOTE: B ecause of rounding, sum s of individual item s may not equal 100,
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Table 5. Hourly Earnings Distribution: Women

(Percent distribution of w o m e n  service workers in contract cleaning services establishments by average straight-time 
hourly earnings, 1 20 selected areas, July 1968)

Average hourly 
earnings 1

Northeast South North Central West

Boston
N e w a r k

and
Jersey
City

N e w
York

Phila­
delphia

Pitts­
burgh Atlanta Balti­

m o r e Dallas M i a m i N e w
Orleans

W a s h ­
ington Chicago Cleve­

land Detroit Mil­
waukee

M i n n e ­
apolis—  
St. Paul

St.
Louis

Los Angeles- 
Long Beach 

and A n a heim—  
Santa A n a -  

Garden Grove

San 
F r a n ­
cis co- 
Oakland

Seattle—
Everett

Under $ 1.50--------------------- 3.9 7. 6 5. 3 3.9 2 21. 8 0. 1 0. 1 0. 2 0. 2

$ 1.50 and under $ 1.55 --------- _ 1.2 _ 4. 5 4.0 _ 4. 3 _ _ _ _ _ _ . 2 5. 5 1.8 _ _ _ _
$ 1. 55 and under $ 1.60 --------- - 2. 1 - 1. 6 . 4 - 4. 1 - .9 - 1.4 - - - - - - . 3 - -
$ 1.60 and under $1.65 --------- 38. 3 34. 2 2. 1 47. 3 68. 3 94. 0 72. 7 96. 0 62. 1 91.9 35. 5 1.8 1.7 6.0 62. 4 4. 2 88. 2 . 2 - -
$ 1. 65 and under $ 1.70 --------- 4. 6 6. 3 . 2 25. 4 1.6 3. 3 3.4 - 9. 5 . 5 19. 0 . 2 . 2 1.3 2. 2 - 1.9 3. 8 0. 6 -
$ 1.70 and under $1.75 --------- 9.8 27. 6 . 7 . 7 . 5 . 7 1. 8 3.6 1.9 1.0 29.5 1.0 .9 2. 3 17. 2 1. 8 2.9 .9 - 0. 7

$1.75 and under $ 1 . 8 0 --------- 13.4 4. 4 . 7 7. 2 2. 2 1. 2 2. 3 . 3 3. 8 1.0 5.9 2.0 . 1 3. 4 6. 2 3.0 . 7 2. 5 . 6 . 7
$ 1.80 and under $1.85 --------- 21.4 1.5 1.4 2.9 12.8 . 1 2. 5 - - 1.8 3. 1 1.5 6. 3 5. 5 3. 6 1.2 • .3 3. 5 - -
$ 1.85 and under $ 1.90 --------- 1.0 3. 7 1. 2 1.2 - . 6 1.6 - - . 5 3.7 1.5 - 8.0 1.5 16.1 . 2 2. 8 - 3. 4
$ 1.90 and under $ 1 . 9 5 --------- 1. 1 . 2 1.0 . 3 - - . 7 - - 2. 1 (3) .9 84. 7 1.2 . 4 28. 6 . 3 4. 3 - -
$1.95 and under $ 2 . 0 0 --------- .4 1. 7 . 7 - - - 1. 6 - - - . 1 2.8 . 3 4. 2 - 13. 1 . 2 11. 1 - 2.0

$2.00 and under $ 2 . 1 0 --------- 8. 1 10. 3 7. 1 1. 2 1.4 _ 1. 1 _ _ . 5 .9 6. 5 2. 3 57.9 1. 1 22.6 3. 5 8. 1 _ 3. 4
$2. 10 and under $2. 2 0 --------- . 2 . 2 79. 0 - . 4 - - - - - - 77.9 . 4 4. 6 - 2. 4 - 37. 3 - 1. 3
$2. 20 and under $2. 3 0 --------- 1. 1 . 1 2. 1 - 1.8 - - - - - . 1 1. 1 .9 1.6 - 1.8 1.9 4. 0 7. 1 3. 8
$2. 30 and under $2. 4 0 --------- . 2 . 7 . 6 - . 2 - - - - . 5 . 7 . 3 . 1 2. 6 - - - 16. 3 . 3 25. 3
$2. 40 and under $2. 5 0 --------- - . 5 . 3 - . 2 - - - - - . 5 - . 2 - 1.2 - 1.8 10. 1 15. 2

$2. 50 and under $2. 6 0 --------- _ . 5 1.4 . 1 _ _ _ _ _ _ _ . 4 . 2 . 3 _ . 6 _ . 6 16. 4 1. 3
$ 2. 60 and under $ 2 . 7 0 --------- . 2 - . 6 - - - - - - - - . 1 . 2 . 1 - 1.2 - 2. 2 . 3 5. 8
$2. 70 and under $2. 8 0 --------- - . 2 . 2 - - - - - - - - . 3 - . 1 - . 6 - - 7. 7 35. 8
$ 2. 80 and under $ 2. 9 0 --------- . 2 - . 2 - .8 - - - - - - . 1 . 2 . 1 - - - - 38. 4 -
$2.90 and under $3.00 --------- - - (’ ) - - - - - - - - - . 1 - - - - - 17. 9 1. 3

$ 3. 00 and o v e r ------------------ . .6 . 3 . . 1 _ . _ _ _ _ .9 1. 1 . 3 . _ . . 2 . 6 _

T o tal---------------------- 100. 0 100.0 100.0 100. 0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100. 0 100.0 100.0 100.0 100. 0 100.0 100.0 100.0

N u m b e r  of w o r k e r s ------------- 918 844 10,093 759 829 687 440 936 211 381 2,114 2,282 1,639 1,369 274 168 593 1,556 336 447

Average hourly earnings 1 ------ $1.74 $1.72 $2. 16 $1.64 $1. 67 $1.61 $1.63 $1.61 $1.57 $1. 62 $1.68 $2.13 $1.92 $1.97 $1.65 $1.97 $1. 63 $2. 11 $2.73 $2. 44

1 Straight-time average earnings information excludes p r e m i u m  pay for overtime and for w ork on weekends and holidays but includes p r e m i u m  pay for late shift and hazardous work, if any.
2 All workers were at $1.40 and $1.45.
3 Less than 0.05 percent.

N O T E :  Because of rounding, s ums of individual items m a y  not equal 100,
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Table 6. Weekly Earnings and Hours Distribution: All Workers
10

(Percent distribution of service workers in contract cleaning services establishments by average straight-time 
weekly earnings 1 and hours worked, 20 selected areas, July 1968)

Northeast South North Central West
Weekly earnings 

and
weekly hours worked Boston

N e w a r k
and

Jersey
City

N e w
York

Phila­
delphia

Pitts­
burgh Atlanta Balti - 

m o r e Dallas M i a m i N e w
Orleans

W a s h ­
ington Chicago Cleve­

land Detroit Mil­
waukee

Minne - 
apolis—  
St. Paul

St.
Louis

Los Angeles- 
Long Beach 

and A n a h e i m —  
Santa A n a -  

Garden Grove

San 
F r a n ­
cis co- 
Oakland

Seattle—
Everett

Weekly earnings

Under $ 1 0 ------------------------ 2. 5 2. 3 0. 6 1. 6 i.i 2. 6 5. 7 1.6 2. 5 4. 1 2. 6 0. 6 0. 7 1.6 3. 7 1.4 2.0 0. 7 0. 2 1. 6
$10 and under $ 2 0 -------------- 7.0 5. 6 1.7 3.4 10. 5 5. 8 9.6 4. 8 5. 6 8.9 4. 8 3. 1 1.8 2.8 7. 4 3.7 4. 8 3.7 2. 1 3. 5
$20 and under $30 -------------- 18.4 12. 6 3. 2 7.0 15.0 15. 9 20. 6 12.0 14. 1 19.9 8. 5 2.0 2. 4 4.0 10. 8: 9.9 14. 9 6. 2 3. 1 5. 3
$30 and under $ 4 0 -------------- 24.0 10. 1 6. 1 11.6 22. 9 36. 7 31. 5 35. 1 12. 2 27. 3 43. 1 4. 3 10. 6 9.6 21.7 30. 1 24. 3 6. 4 3. 4 8. 6
$40 and under $50 -------------- 17.7 7. 1 5.4 11.0 14. 1 10. 5 6.6 24.0 11.4 9.8 7. 3 9.8 10. 1 11.0 13. 5 10.7 22. 5 9.7 4. 2 7.8

$50 and under $ 6 0 -------------- 6. 1 16. 5 7. 3 13. 1 4. 6 5.9 5. 8 4.9 11. 2 3. 1 5.6 4. 4 19.7 13. 1 6. 1 3. 5 11.5 9.7 3.2 7. 7
$60 and under $ 7 0 -------------- 4. 3 15. 6 19.2 9.1 6. 6 8. 3 5. 4 6.6 13.0 10. 3 10. 2 15. 2 19.6 12. 1 8.7 4. 4 9.9 7. 1 3. 6 7.8
$70 and under $ 8 0 -------------- 4. 5 8. 7 9.0 10. 6 4.8 3. 3 4. 8 4. 3 6. 3 2.9 7.6 10. 3 10. 7 10. 5 5. 5 4. 2 3. 6 6. 3 2. 1 8.4
$80 and under $ 9 0 -------------- 2.6 10. 2 7.0 11.4 3.4 3.9 4. 6 2. 5 4.9 5. 2 3. 5 12. 4 11. 5 20. 7 3. 5 6. 5 1.8 16. 1 1.8 10. 8
$90 and under $ 1 0 0 ------------- 2. 2 3. 6 5. 3 5.2 2. 2 1.6 2. 6 2. 2 5.8 2. 3 3.0 4. 7 2.0 3. 5 2.9 9.2 1.9 16. 3 5. 1 12.7

$100 and under $110------------ 2. 3 4. 3 20. 6 8.7 4. 3 1. 6 .9 . 2 4. 5 3. 1 1.1 7. 2 1.0 1.5 5. 1 8.2 . 8 5. 4 9. 1 12.0
$110 and under $120------------ 2. 4 1. 1 4. 2 3. 2 1.3 1. 5 1. 3 . 7 4. 2 1.4 . 8 12. 3 1.8 1.6 1.8 3. 6 . 2 2.0 39. 1 7. 2
$120 and under $130------------ 1. 3 1.0 2. 5 1.9 2. 6 1. 6 . 4 . 3 1. 2 .6 .9 3. 7 3. 1 1.2 1.4 2. 1 1.4 3. 4 6. 1 1.6
$130 and under $ 1 4 0 ----------- .9 . 5 4. 1 1.1 2. 0 . 6 (2) 

. 1
. 3 1. 6 . 3 . 2 1.9 1.4 2. 3 1.6 . 7 . 4 1. 1 3. 8 1. 3

$140 and under $ 1 5 0 ----------- . 8 . 5 1.7 . 5 . 7 . 2 . 4 .9 . 3 . 1 1.7 1.5 .8 . 4 . 7 (*) 1.9 2. 5 1. 6

$ 150 and over------------------- 2.9 . 4 2. 1 .6 3.8 <l ) . 2 . 1 . 7 . 5 .7 6. 4 2.0 3.7 5.9 1.0 . 4. 1 10. 6 2.0

T o t a l ---------------------- 100. 0 100.0 100. 0 100.0 100. 0 100. 0 100.0 100.0 100.0 100.0 100.0 100. 0 100.0 100.0 100.0 100.0 100. 0 100.0 100. 0 100.0

Average weekly earnings1------- $49. 50 $56.50 $80.50 $65.00 $54.50 $44.50 $40.50 $43.00 $58.00 $44.50 $ 47.00 $ 85.00 $ 67.50 $70.00 $ 58.50 $60.50 $ 45.00 $ 75.50 $ 106. 00 $76.00

Weekly hours worked 

Under 15 ho u r s ------------------ 18. 3 12.0 4. 8 7.2 16. 2 11. 1 19. 1 9.9 13. 3 19.5 10. 1 6. 6 4. 1 8. 6 14. 3 11.3 10. 8 9.2 7.0 15. 5
15 and under 20 h o u r s ----------- 16.5 12. 3 5. 2 8.9 12. 7 16. 3 20. 5 10. 9 10. 9 17. 7 9.8 4. 1 3.8 7. 8 10.0 17. 3 14. 6 8. 5 5. 4 11. 4
20 and under 25 h o u r s ----------- 28. 5 10. 4 8. 7 11.8 21.2 34. 7 28. 6 34. 1 10. 3 24. 8 42. 4 10. 5 12.0 13. 6 25. 7 27. 5 24. 6 11. 3 7.0 11.9
25 and under 30 h o u r s ----------- 9. 3 13.0 7.0 8. 5 11.2 8.0 5.0 21.7 8. 2 8. 5 4.8 4. 7 18. 1 12.9 10. 7 4. 1 14. 4 9.9 2. 3 7. 2
30 and under 35 h o u r s ----------- 5. 4 9.6 21. 6 11.9 7. 4 5.9 5. 6 5. 2 7.7 3.7 4. 7 15.4 17. 3 10. 6 6. 4 4. 7 12.7 6. 5 4. 7 7. 2
35 and under 40 h o u r s ----------- 3. 1 3. 6 8. 6 6. 1 3. 4 5. 1 6.0 2. 1 6. 2 5.9 5. 3 11.2 13. 6 6. 3 4. 3 3.8 7. 5 7. 4 4. 5 14. 5
40 and under 45 h o u r s ----------- 12. 2 33. 3 38. 6 42. 3 20. 8 14. 6 13. 1 12. 2 30. 0 16. 5 18. 7 36.0 28. 1 37. 6 22. 0 29.0 13. 5 41.5 60. 5 29. 6
45 and under 50 h o u r s ----------- 2.9 3. 1 3. 4 1.6 4. 1 1. 6 1.4 2.8 3.9 1.7 3.6 4.9 2.0 1.4 3.9 1.2 1.2 4. 1 6. 3 2,0

50 hours and o v e r --------------- 3.7 2.8 2. 2 1.7 3.0 2.7 . 7 1. 1 9.5 1.8 .7 6.6 1.0 1.2 2. 8 1. 1 .8 1. 7 2. 2 . 7

T o t a l ---------------------- 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100. 0 100.0 100. 0 100.0 100.0 100.0 100. 0 100.0 100.0 100.0 100.0 100.0

Average weekly hours w o r k e d --- 24.0 29.5 33.0 31.5 26. 5 25.5 23.0 25.0 32.0 24. 5 25.5 34.0 31.0 30.5 27. 0 26.5 26.0 31.5 35. 5 29.0

N u m b e r  of w o r k e r s ------------- 5, 341 4,057 28,056 3,253 2,418 2,659 2,751 2,746 1,345 1,546 6,217 6,712 2,861 3,348 1,227 2,142 2,238 10,413 4, 256 1,223

Straight-time average earnings information excludes p r e m i u m  pay for overtime and for work on weekends and holidays but includes p r e m i u m  pay for late shift and hazardous work, 
Less than 0.05 percent.

if any.

N O T E :  Because of rounding, s u m s  of individual items m a y  not equal 100. Weekly earnings were rounded to the nearest half dollar and hours to the nearest half hour,
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Table 7. Weekly Earnings and Hours Distribution: Men

(Percent distribution of m e n  service workers in contract cleaning services establishments by average straight-time 
weekly earnings1 and hours worked, 20 selected areas, July 1968)

Weekly earnings 
and

weekly hours worked

Northeast South North Central West

Boston
N e w a r k

and
Jersey
City

N e w
York

Phila­
delphia

Pitts­
burgh Atlanta Balti­

m o r e Dallas M i a m i N e w
Orleans

W a s h ­
ington Chicago Cleve­

land Detroit Mil­
waukee

M i n n e ­
apolis—  
St. Paul

St.
Louis

Los Angeles- 
Long Beach 

and A n a h e i m —  
Santa A n a -  

Garden Grove

San
F r a n ­
cisco—
Oakland

Seattle—
Everett

Weekly earnings

Under $ 1 0 ------------------------ 2.8 2. 1 0.9 1.8 1.6 2.4 6.0 1.7 2. 5 4. 4 3. 1 0.8 0. 8 1.9 3. 1 1. 3 2. 5 0. 6 0. 2 1. 2
$10 and under $20 -------------- 7.4 5. 2 1.7 3.0 12.0 5. 1 10. 1 4. 6 6. 0 8. 2 4. 5 3.9 2. 7 3. 6 7. 8 3. 4 5.0 3. 4 2. 1 4. 3
$20 and under $ 3 0 -------------- 19. 5 11. 2 4.0 7. 5 15. 2 15.4 20. 3 11.0 11.3 20. 6 7. 8 2.8 2.8 5.8 10. 6 10. 2 15.9 5.9 3. 3 7. 0
$30 and under $ 4 0 -------------- 23. 1 8.9 5.8 11.1 15. 3 32. 6 30. 2 27.7 11.3 22. 7 40. 1 5. 3 6.0 10. 9 20. 6 30. 2 23. 5 6. 5 3.0 8. 8
$40 and under $ 5 0 -------------- 15.7 7. 1 5. 2 9.8 10. 3 12. 1 6. 3 23. 8 9.7 8. 1 7.9 11.7 8. 8 14. 2 12. 6 10. 9 17. 1 9.8 4. 2 8. 1

$50 and under $ 6 0 -------------- 4. 7 13.7 4. 8 7.0 4. 2 6.9 4. 6 6. 5 10. 3 3.8 6. 1 4.9 18. 7 8.0 4. 6 3.4 12.0 9.5 3. 2 8. 4
$60 and under $ 7 0 -------------- 3.7 15.0 5. 2 4. 5 5. 5 7. 8 5. 3 8.7 14. 1 10. 3 8.9 4. 4 7.0 10. 9 6. 8 2.9 10. 6 6.9 3.7 6. 6
$70 and under $ 8 0 -------------- 4.9 10.2 5. 3 13. 1 6.8 3.7 5. 2 6. 1 6.9 3.9 7.0 5.6 2. 6 4. 7 5. 6 3.6 4.5 5.0 2. 2 6. 6
$80 and under $ 9 0 -------------- 2.8 12. 5 6.0 14.7 4. 3 5. 1 5. 2 3.8 5. 7 6.9 4. 8 5. 3 23. 2 17. 4 3.9 6. 6 2. 5 13. 7 1. 8 5.0
$90 and under $ 1 0 0 ------------- 2. 6 4. 4 7.4 6.8 3.2 2. 2 3.1 3.4 6.9 3. 1 4. 4 5.9 3. 3 4. 5 3. 6 9.9 2. 6 17. 8 5.0 11.9

$100 and under $ 1 1 0 ------------ 2.7 5. 3 31.4 11.3 6. 3 2.0 1.0 . 3 5. 3 4.1 1.5 10. 7 1. 6 2. 3 6. 5 8. 8 1.2 6.1 8. 4 13. 1
$110 and under $ 1 2 0 ------------ 2.9 1. 3 6. 3 4. 2 1.6 1.7 1.5 .9 4.9 1.8 1. 1 18. 6 3.9 2. 6 2. 3 4.0 . 3 2. 3 38. 1 9.9
$120 and under $ 1 3 0 ------------ 1.6 1. 2 3. 8 2. 5 4. 0 2.0 . 5 . 4 1.4 .9 1. 3 5. 5 7. 4 1.7 1.8 2. 3 '.9 3.9 6. 5 1.9
$130 and under $ 1 4 0 ------------ 1.1 . 6 6.4 1.4 3.0 .8 (2) . 4 1.9 . 4 . 3 2. 3 3. 2 3. 8 2. 1 . 7 . 5 1. 3 4. 1 1. 5
$140 and under $ 1 5 0 ------------ .9 . 6 2. 7 .6 1.0 . 2 . 2 . 7 1. 1 . 4 . 2 2. 6 3.4 1.3 . 5 . 8 . 1 2. 2 2.7 2. 6

$ 150 and o v e r ------------------- 3. 5 . 5 3. 2 .8 5.9 . 1 . 3 . 2 . 8 .6 1. 1 9. 6 4. 6 6. 3 7. 7 1. 1 _ 4.9 11. 5 3. 2

Tot a l ---------------------- 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100. 0 100.0

Average weekly earnings 1------- $51.00 $59.50 $90.00 $69.50 $62. 00 $47.00 $41.50 $47.00 $62.00 $48.00 $49.50 $92.50 $80.00 $74.00 $63.00 $61.00 $46.50 $77.50 $107.00 $77.50

Weekly hours worked

Under 15 h o u r s ------------------ 20. 2 11. 5 5. 5 7.5 19.5 10.5 20. 0 9. 6 13.9 19. 8 10. 3 8.8 5.9 11.7 14. 3 11.1 11.8 8.9 7. 3 18. 4
15 and under 20 h o u r s ----------- 17. 3 11. 3 5. 1 10. 2 12. 5 15.6 19.9 10. 2 8. 2 17. 2 9.2 5. 1 4. 7 10. 2 10. 0 18. 2 13.9 8. 7 4. 9 11. 2
20 and under 25 h o u r s ----------- 27.0 9.5 8.8 11.6 14. 0 31.0 27. 7 27. 3 9.0 20. 8 40. 1 13. 2 8. 3 16.9 25.9 27. 5 25.9 11.1 7. 1 12. 8
25 and under 30 h o u r s ----------- 7. 1 13. 1 4. 3 7.8 7.4 9. 1 4. 8 20.9 6. 3 6.9 5. 1 5. 1 19.9 8. 6 9. 1 3. 6 12. 6 10.0 2. 4 7. 6
30 and under 35 h o u r s ----------- 4. 3 7. 3 6. 5 5. 3 6. 5 6. 6 5. 5 6. 4 8. 1 4. 5 4. 5 5.3 9.9 11.7 5. 6 3. 4 8.9 6. 7 4.9 6. 3
35 and under 40 h o u r s ----------- 2. 5 3. 3 6. 1 5.0 3.0 5. 8 4.9 2. 7 5. 6 7. 2 5.7 7.0 2.9 5. 1 3.9 3. 5 8. 4 5.7 4. 5 7. 2
40 and under 45 h o u r s ----------- 13.7 37. 1 55.6 48. 6 26. 6 16. 6 14.7 17. 6 33. 3 19. 0 19.0 38. 9 43. 5 32.0 23. 1 30. 3 15.9 42. 3 59. 7 32.9
45 and under 50 h o u r s ----------- 3. 3 3. 7 4.9 1.8 6.0 1.8 1.6 3.9 4. 3 2. 2 5. 2 6. 7 3. 2 2.0 4. 7 1.2 1.5 4. 7 6. 8 2. 7

50 hours and over --------------- 4. 5 3. 2 3. 3 2. 2 4. 5 2. 8 .9 1.5 11. 3 2. 4 . 8 9.9 1.7 1.7 3.5 1.2 1.0 2.0 2. 3 .9

Tot a l ---------------------- 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100. 0 100.0 100.0 100. 0 100.0 100.0 100.0 100. 0 100. 0 100.0 100. 0 100. 0

Average weekly hours w o r k e d --- 24. 0 30.5 35.0 32.0 28.0 26.5 23. 0 26. 5 33.0 25. 5 26.0 34. 5 32. 5 29.0 27. 5 26. 5 26.0 32.0 35. 5 28. 0

N u m b e r  of w o r k e r s ------------- 4,423 3,213 17,963 2,494 1,589 1,972 2, 311 1,810 1,134 1,165 4,103 4,430 1,222 1,979 953 1,974 1,645 8,857 3,920 776

1 Straight-time average earnings information excludes p r e m i u m  pay for overtime and for w ork on weekends and holidays but includes p r e m i u m  pay for late shift and hazardous work, if any.
2 Less than 0.05 percent.

N O T E :  Because of rounding, sums of individual items m a y  not equal 100. Weekly earnings were rounded to the nearest half dollar and hours to the nearest half hour.
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Table 8. Weekly Earnings and Hours Distribution: Women

(Percent distribution of w o m e n  service workers in contract cleaning services establishments by average straight-time 
weekly earnings1 and hours worked, 20 selected areas, July 1968)

Weekly earnings 
and

weekly hours worked

Northeast South North Central West

Boston
N e w a r k

and
Jersey
City

N e w
York

Phila­
delphia

Pitts­
burgh Atlanta Balti­

m o r e Dallas M i a m i N e w
Orleans

W a s h ­
ington Chicago Cleve­

land Detroit Mil­
waukee

M i n n e ­
apolis—  
St. Paul

St.
Louis

Los Angeles- 
Long Beach 

and A n a heim—  
Santa A n a -  

Garden Grove

San 
F r a n ­
cis co- 
Oakland

Seattle—
Everett

Weekly earnings

Under $1 0 ------------------------ 1.0 2. 7 0. 3 0.9 0. 2 3. 2 4. 1 1.4 2.8 3. 4 1.7 0. 3 0. 7 1.1 5. 5 1.8 0. 5 0. 8 _ 2. 2
$10 and under $ 2 0 -------------- 5. 1 7. 1 1.8 4.9 7.6 7. 6 6. 6 5. 3 3. 3 11.0 5. 5 1.7 1.2 1.5 6. 2 7. 7 4. 4 5. 3 2. 4 2. 2
$20 and under $ 3 0 -------------- 13. 4 17. 7 1.9 5.4 14. 6 17. 2 22. 3 13.9 29. 4 17. 8 10.0 . 5 2. 2 1.5 11.7 6.5 12. 1 8.0 1.5 2. 5
$30 and under $ 4 0 -------------- 28. 4 14. 6 6. 8 13. 3 37.4 48: 5 38.0 49. 6 17. 1 41.5 48.9 2. 3 14.0 7.7 25. 5 28.0 26. 3 5. 7 8. 3 8. 3
$40 and under $ 5 0 -------------- 27. 5 7. 1 5. 6 14.8 21.5 6.0 8.0 24. 5 20. 4 15.0 6. 2 5.9 11. 2 6. 4 16.8 8. 3 37. 6 9.2 4. 2 7. 4

$50 and under $ 6 0 -------------- 13.0 27. 3 11. 7 33. 1 5. 5 3. 2 12.0 1.9 16. 1 1.0 4. 6 3. 3 20. 4 20. 3 11. 3 5.4 10. 1 10. 9 3. 6 6. 5
$60 and under $ 7 0 -------------- 7. 1 18.0 44. 1 24. 2 8. 7 9.8 5. 7 2. 5 7. 1 10. 2 12. 8 36. 1 28.9 13.8 15. 3 22. 6 7.9 8. 2 3.0 9.8
$70 and under $ 8 0 -------------- 2. 6 2. 7 15. 7 2.6 1. 1 2. 2 2. 3 . 7 3. 3 - 8.8 19. 5 16. 7 19.0 5. 1 10. 7 1.0 13. 6 . 3 11.6
$80 and under $ 9 0 -------------- 1. 4 1. 3 8. 7 .7 1.7 .6 1. 1 - . 5 - .9 26. 4 2. 8 25. 6 2. 2 6.0 - 29. 4 2. 1 20. 8
$90 and under $ 1 0 0 ------------- . 4 .6 1.7 - . 4 - - - * - . 2 2. 5 1.0 2.0 . 4 1.8 - 7. 5 6.0 14. 1

$100 and under $ 1 1 0 ------------ . i . 6 1.4 . 1 . 4 . 3 _ _ _ _ . 2 . 2 . 6 . 3 _ .6 _ 1. 4 17. 3 10. 1
$110 and under $ 1 2 0 ----------- - - . 4 - .8 .9 - . 2 - - . 1 . 2 . 2 . 1 - - - - 50.0 2. 5
$120 and o v e r ------------------- - . 4 (2> - . 1 . 7 - - - - - 1. 2 . 1 . 6 - .6 - - 1. 5 2.0

Total______________________ 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100. 0 100.0 100.0 100.0 100.0 100.0 100.0 100.0

Average weekly earnings1------- $41.00 $44. 50 $64.00 $49.00 $ 40. 00 $36. 50 $36.00 $35. 00 $39.00 $33. 50 $41. 50 $70. 50 $58. 50 $64. 50 $42.00 $51.00 $40. 50 $64.00 $94.00 $73. 00

Weekly hours worked

Under 15 h o u r s ------------------ 9.3 13. 6 3.7 6. 3 9.9 12. 8 14. 3 10. 6 10.0 18. 6 9.6 2. 2 2.7 4. 1 14. 2 14. 3 8. 1 10.9 3.9 10. 5
15 and under 20 h o u r s ----------- 12. 7 16. 5 5. 3 4. 5 12.9 18. 3 23. 6 12. 3 25. 6 19.2 10.9 2. 2 3. 2 4. 4 10. 2 6.0 16. 5 7. 2 11.6 11.9
20 and under 25 h o u r s ----------- 35. 4 13. 6 8.6 12.6 34. 9 45. 4 33. 6 47. 3 17. 1 37.0 46. 7 5. 3 14. 8 8. 8 24. 8 27. 4 20.9 12. 5 6. 3 10. 5
25 and under 30 h o u r s ----------- 20. 2 12. 6 11.8 10. 8 18. 5 4. 7 5.9 23. 1 18. 5 13.4 4. 1 3.9 16. 8 19.0 16. 1 9.5 19.2 9.7 1. 5 6. 5
30 and under 35 h o u r s ----------- 10. 7 18. 2 48. 6 33. 3 9. 3 3. 6 5.9 3.0 5. 2 1.0 5. 1 35.0 22. 9 9. 1 9. 1 19. 6 23. 3 5. 5 2.4 8. 7
35 and under 40 h o u r s ----------- 6. 0 4. 7 13.0 9. 7 4. 2 3. 1 11.8 1.0 10. 0 1.8 4. 5 19.6 21. 5 8.0 5. 8 7. 7 4.9 17.4 4. 2 27. 1
40 and under 45 h o u r s ----------- 5.0 18. 7 8. 2 21.6 9.9 8.9 4.8 1.9 12. 3 8.9 18. 3 30. 1 16. 5 45. 7 18. 2 13.7 6.9 36. 6 69.9 23. 9
45 and under 50 h o u r s ----------- . 7 .9 .6 . 8 . 4 . 9 - .6 1.4 - . 3 1. 4 1.0 . 5 1. 1 1.8 . 2 . 3 - . 7

50 hours and over --------------- . 1 1. 1 . 2 . 3 . 1 2. 3 _ . 2 _ . 4 . 3 . 4 . 4 . 4 - _ _ . 3 . 2

Tot a l ---------------------- 100.0 100.0 100.0 100.0 100.0 100. 0 100.0 100.0 100. 0 100.0 100.0 100. 0 100.0 100.0 100.0 100.0 100.0 100. 0 100. 0 100.0

Average weekly hours w o r k e d --- 23. 5 26.0 29.5 30.0 24.0 22. 5 22.0 22.0 25. 0 21.0 24. 5 33.0 30. 5 32.5 25. 5 26.0 25.0 30. 5 34. 5 30.0

N u m b e r  of w o r k e r s ------------- 918 844 10,093 759 829 687 440 936 211 381 2,114 2, 282 1,639 1,369 274 168 593 1,556 336 447

1 Straight-time average earnings information excludes p r e m i u m  pay for overtime and for w ork on weekends and holidays but includes p r e m i u m  pay for late shift and hazardous work, if any.
2 Less than 0.05 percent.

N O T E :  Because of rounding, s u m s  of individual items m a y  not equal 100. Weekly earnings were rounded to the nearest half dollar and hours to the nearest half hour.
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Table 9. Occupational Earnings: Atlanta, Ga.

(Number, average weekly hours worked, and average stra igh t-tim e w eekly and hourly earnings 2 of serv ice  w orkers in selec ted  occupations in contract cleaning s er v ice s  e stab lish m en ts, July 1968)
Average Number of w orkers receiv ing stra igh t-tim e hourly earnings of-

Occupation and sex of Weekly Weekly Hourly $ 1.60 $1.65 $1.70 ■ $1775 $ 1.80 FTsS $T790 $2.00 $XT0 $2.20 $2.30 $2.40 $2.50 $2.60 $2.70 $2.80 $2.90 $3.00 '$ 3". "10
work- hours earn- earn- $ 1.60 under andmgs 4 mgs ‘ $1.65 $1.70 $ 1.75 $ 1.80 $ 1.85 $1.90 $1.95 $2.00 $2.10 $2.20 $2.30 $2.40 $2.50 $2.60 $2.70 $2.80 $2.90 $3.00 $3.10 over

All service workers __________________ 2,659 25. 5 $44. 50 $1. 75 21 1813 182 173 132 23 39 5 19 70 46 11 15 23 12 17 5 20 4 14 15Men ______________________________ 1,972 26. 5 47. 00 1.79 21 1167 159 168 124 22 35 5 19 70 46 11 15 23 12 17 5 20 4 14 15Women ____________________________ 687 22. 5 36. 50 1.61 - 646 23 5 8 1 4 - - - - - - - - ' - - - - -
Selected occupations—men

Cleaners _________________________ ___ 1, 326 23. 0 37. 50 1. 63 14 993 98 91 72 10 20 1 18 9 _ _ _ _ _ _ _ _ _ _Daywork .............................................. 154 32. 0 53. 00 1. 66 14 83 9 12 17 2 2 - - 8 7 - - - - - - - _ - -Nightwork ______________________ 1, 172 22. 0 35. 50 1.63 - 910 89 79 55 8 18 - 1 10 2 - - - - - - - - - -Cleaners, heavy ___________________ 427 24. 0 39. 00 1. 64 14 296 28 44 21 2 2 - - 13 7 - - - - - - - - - -Daywork ________________________ 120 32. 5 53. 50 1. 66 3 14 60 4 10 14 2 1 - - 8 7 - - - - - - - - - -Nightwork ______________________ 307 20. 5 33. 50 1. 62 - 236 24 34 7 - 1 - - 5 - - - - - - - - - - -Cleaners, light ................ ........................ 899 22. 5 37. 00 1. 63 - 697 70 47 51 8 18 - 1 5 2 - - - - - - - _ - _Daywork ________________________ 34 30. 5 50. 00 1.64 - 23 5 2 3 - 1 - - - - - - - - - - - - _ -Nightwork .......................... ....... ...... ___ 865 22. 5 36. 50 1. 63 - 674 65 45 48 8 17 - 1 5 2 - - - - - - - - - -Exterminators ............... ................................ 151 41. 0 100.50 2.45 - - 2 3 1 3 - - 15 9 19 6 12 22 3 12 4 20 4 5 11Waxers, floor ________________________ 219 24. 0 40. 00 1. 67 - 120 32 45 11 3 3 - - 3 - 1 - - 1 - - _ - - -Window washers ..................................................... 65 29. 0 52. 50 1.  82 - 25 2 7 16 - i - - 9 1 - 2 - - - - - - - 2
Selected occupations— women

Cleaners, light ___________________________ 685 22. 5 36. 50 1.61 _ 644 23 5 8 1 4Daywork _______________________________ 89 36. 5 58. 50 1.  61 - 75 11 - 2 - i - - - - - - - - - - - - - -Nightwork _________________________ 596 20. 5 33. 00 1.61 569 12 5 6 1 3

1 The Atlanta Standard M etropolitan Statistica l A rea c o n s is ts  of Clayton, Cobb, DeKalb, Fulton, and Gwinnett Counties.2 E xcludes prem ium  pay for overtim e and for work on weekends and holidays but includes prem ium  pay for late  shift and hazardous work, if  any. Average hourly earnings w ere ob­tained by dividing aggregate weekly earnings by aggregate w eekly hours. W orkers, how ever, w ere distributed among the sp ec ified  earnings c la s se s  according to th eir  individual hourly rates.3 W orkers w ere distributed as follows: 7 at $ 1 .3 0  to $ 1 .3 5  and 7 at $ 1 .4 0  to $ 1 .4 5 .
NOTE: Average weekly hours worked were rounded to the n earest half hour and average weekly earnings to the n earest half do llar.
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Table 10. Occupational Earnings: Baltimore, Md.

(Number, average w eekly hours worked, and average stra igh t-tim e w eekly and hourly earnings 2 of serv ice  w orkers in selected  occupations in contract cleaning se r v ic e s  e stab lish m en ts, July 1968)
Num- Average Number of workers receiving straight-time hourly earnings of-

Occupation and sex of Weekly Weekly Hourly ifTTE'O$1.65 $1.70 $1.75 $1.80 $1.85 $1.90 $1.95 $ 2.00 $2.10 $2.20 $2.30 $2.40 $2.50 $2.60 $2.90 $2.80 $2.90 $3.00
work- hours earn- earn- $ 1.60 mder andmgs mgs 6 $1.65 $1.70 $1.75 $1.80 $1.85 $ 1.90 $1.95 $2.00 $2.10 $2.20 $2.30 $2.40 $2.50 $2.60 $2.70 $2.80 $2.90 $3.00 over

All service workers ________________________ 2, 751 23. 0 $40. 50 $1.78 91 1900 92 103 87 52 58 28 13 66 87 17 35 18 20 10 10 8 10 46Men ______________________ _____________ 2, 311 23. 0 41. 50 1.81 37 1580 77 95 77 41 51 25 6 61 87 17 35 18 20 10 10 8 10 46Women _ _ _ _____ 440 22. 0 36. 00 1. 63 3 54 320 15 8 10 11 7 3 7 5 - - - - - - - - - ■ -
Selected occupations—men

Cleaners ____ ____ _____ __________________ 1,838 20. 0 34. 00 1.67 12 1509̂ 70 64 46 28 26 12 6 18 4 12 7 2 6 . 2 . 6 8Daywork _________ ____________ _______ 195 29. 0 54. 50 1. 89 3 95 17 11 10 8 16 1 2 2 2 5 7 2 4 - _ - 4 6Nightwork ............... ............ ........... ...... ........ 1, 643 19. 0 31. 50 1. 64 9 1414 53 53 36 20 10 11 4 16 2 7 - - 2 _ 2 - 2 2Cleaners, heavy___________________ ___ _ 1,632 19. 5 32. 50 1.67 8 1424 45 34 20 19 24 9 6 7 4 9 7 2 4 _ _ _ 4 6Daywork _____________________________ 170 28. 0 54. 00 1.93 3 80 14 7 9 7 16 - 2 2 2 5 7 2 4 _ _ _ 4 6Nightwork ______________ _____________ 1,462 18. 5 30. 00 1.62 5 1344 31 27 11 12 8 9 4 5 2 4 - - _ - _ - _ -Cleaners, light 4__________________________ 206 26. 5 45. 50 1. 73 4 85 25 30 26 9 2 3 - 11 - 3 - - 2 - 2 - 2 2Nightwork ______ _______ ___________ __ 181 25. 0 43. 50 1. 74 4 70 22 26 25 8 2 2 - 11 - 3 - - 2 - 2 _ 2 2Waxers, floor _____________________________ 125 30. 5 51. 50 1.69 5 25 45 1 24 9 5 3 11 - - - 1 - - _ _ - 1 6Window washers __________________________ 84 28. 0 83. 00 2. 96 - 2 - 3 - - - 2 - 1 2 - 9 6 5 5 8 8 3 6 30
Selected occupations—women

Cleaners ________________________________ 440 22. 0 36. 00 1.63 7 54 320 15 8 10 11 7 3 7 5 _ _ _ _ _ _ _ _ _ _Daywork _____________________________ 80 34. 0 56. 50 1. 66 44 7 3 - 2 11 4 - 5 4 - - - - - - - - - -Nightwork ____________________ _______ 360 19. 5 31. 50 1.62 10 313 12 8 8 - 3 3 2 i - - - - - - - - _ -Cleaners, heavy ___ _ _ ___ 165 18. 0 29. 00 1. 61 3 143 11 6 2 - - _ - - - - _ - - _ - - _ _Cleaners, light _ _ 275 24. 5 40. 00 1.64 8 51 177 4 2 8 11 7 3 7 5 _ - _ _ _ - _ _ _ -Daywork _____________________________ 74 34. 5 57. 50 1.66 42 3 3 - 2 11 4 - 5 4 - - - - - - - _ _ _Nightwork ____________________________ 201 20. 5 33. 50 1.62 9 174: 1 2 6 3 3 2 1

1 The B altim ore Standard M etropolitan S tatistica l A rea con sists  of B altim ore City; and Anne Arundel, B a ltim ore, C arroll, H arford, and Howard Counties.2 E xcludes prem ium  pay for overtim e and for work on weekends, and holidays but includes prem ium  pay for late  shift and hazardous work, if  any. A verage hourly earnings w ere ob­tained by dividing aggregate weekly earnings by aggregate weekly hours. W orkers, how ever, w ere d istributed among the sp ecified  earnings c la s se s  according to th eir  individual hourly rates.3 W orkers w ere distributed as follow s: 2 at $ 1 .4 0  to $1 .45 ; 15 at $ 1 .4 5  to $ 1 .5 0 ; 19 at $ 1 .5 0  to $ 1 .5 5 ; and 18 at $ 1 .5 5  to $ 1 .6 0 .4 Includes w orkers in c la ssifica tio n  in addition to those shown separately.5 Workers w ere distributed as follow s: 1 at $ 1 .4 5  to $1 .50 ; 17 at $ 1 .5 0  to $ 1 .5 5 ; and 7 at $ 1 .5 5  to $ 1 .6 0 .6 W orkers w ere distributed as follow s: 9 at $3 to $3 .20 ; 3 at $ 3 .20  to $ 3 .4 0 ; 3 at $ 3 .4 0  to $ 3 .6 0 ; 7 at $ 3 .8 0  to $4; and 8 at $4 and over.7 W orkers w ere d istributed as follow s: 2 at $ 1 .4 0  to $ 1 .45 ; 15 at $ 1 .4 5  to $ 1 .5 0 ; 19 at $ 1 .5 0  to $ 1 .5 5 ; and 18 at $ 1 .5 5  to $ 1 .6 0 .8 W orkers w ere distributed as follow s: 15 at $ 1 .4 5  to $1 .50 ; 19 at $ 1 .5 0  to $ 1 .5 5 ; and 17 at $ 1 .5 5  to $ 1 .6 0 .
NOTE: Average weekly hours worked w ere rounded to the nearest half hour and average weekly earnings to the n earest half dollar.
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Table 11. Occupational Earnings: Boston, Mass.

(Number, average weekly hours worked, and average stra igh t-tim e weekly and hourly earnings 2 of serv ice  w orkers in selected  occupations in contract cleaning s e r v ic e s  e stab lish m en ts, July 1968)
Average Number of w orkers receiv ing  stra igh t-tim e hourly earnings of—

Occupation and sex of Weekly Weekly Hourly THEE $T7F5 $rmr $T77F $T5C $T7ET$TW 3TT775J I M jr r n s 123(5 $2.40 $2.50 $2.60 $2.70 $2.80 $2.90 $3.00 o $3.40 $3.60 $3.80 $4.00
work- hours earn- under andings 2 $1.65 $1.70 $1.75 $1.80 $1.85 $1.90 $1.9$ $2.00 $2.10 $2.20 $2.30 $2.40 $2.50 $2.60 $2.70 $2.80 $2.90 $3.00 $3.20 $3.40 $3.60 $3.80 $4.00 over

All service workers 5, 341 24. 0 $49. 50 $2.05 972 170 692 677 566 112 244 47 893 45 192 50 16 168 8 76 86 144 43 18 15 33 10 64Men ....... ...................... 4,423 24. 0 51. 00 2. 11 620 128 602 554 370 103 234 43 819 43 182 48 16 168 6 76 84 144 43 18 15 33 10 64Women 918 23. 5 41.00 1.74 352 42 90 123 196 9 10 4 74 2 10 2 - - 2 - 2 - - - - - - -
Selected occupations—men

Cleaners _____________ 3, 614 22. 0 42. 50 1. 94 543 118 586 455 344 93 205 24 777 37 131 38 5 117 3 64 1 1 9 27 9 27Daywork 270 37. 0 88. 50 2. 39 7 7 17 21 51 11 2 2 42 8 3 4 - 23 _ _ _ _ 9 _ 27 9 27Nightwork _______ 3, 344 20. 5 39. 00 1. 88 536 111 569 4 34 293 82 203 22 735 29 128 34 5 94 3 _ 64 1 1 _ _ _ _Cleaners, heavy ____ 2, 630 22. 0 43. 00 1.96 277 45 445 412 293 79 156 18 548 36 126 4 1 114 3 _ _ 1 9 _ 27 9 27Daywork ________ 214 36.5 91.50 2. 52 6 1 10 21 40 9 2 _ 23 8 1 _ - 21 _ _ _ _ 9 _ 27 9 27Nightwork .............. 2,416 20. 5 38.50 1.87 271 44 435 391 253 70 154 18 525 28 125 4 1 93 3 _ _ 1 _ _ _Cleaners, light 984 22.0 42. 00 1. 89 266 73 141 43 51 14 49 6 229 1 5 34 4 3 _ _ 64 _ 1 _ _ _ _ _Daywork 56 39. 5 76. 50 1.93 1 6 7 _ 11 2 _ 2 19 _ 2 4 _ 2Nightwork __ 928 21.0 40. 00 1.89 265 67 134 43 40 12 49 4 210 1 3 30 4 1 - - 64 _ 1 _ _ _ _ .Waxers, floor_________ 179 34.0 79. 50 2. 35 - - 16 7 3 5 24 14 6 3 20 3 _ 11 - 63 _ _ 1 2 1 - _Window washers_______ 211 47. 5 140. 00 2. 94 1 - - 1 - - - - 1 1 - 1 8 12 - - 10 143 18 6 4 4 1 -
Selected occupations—women

Cleaners (all light)3 788 23.0 40. 50 1. 75 255 31 86 120 196 8 7 _ 72 1 9 1 2Nightwork _________ 730 23. 0 40. 00 1. 75 255 31 57 112 185 5 3 69 1 9 1 2

1 The Boston Standard M etropolitan Statistica l A rea con sists  of Suffolk County, 15 com m unities in E sse x  County, 30 in M iddlesex County, 20 in Norfolk County, and 9 in Plymouth County.2 E xcludes prem ium  pay for overtim e and for work on weekends and holidays but includes prem ium  pay for la te  shift and hazardous work, if  any. A verage hourly earnings w ere ob­tained by dividing aggregate weekly earnings by aggregate weekly hours. W orkers, how ever, w ere distributed among the specified  earnings c la s se s  according to their individual hourly rates.3 Includes workers in c lassification  in addition to those shown separately .
NOTE: Average weekly hours worked w ere rounded to the n earest half hour and average weekly earnings to the n earest half dollar.
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Table 12. Occupational Earnings: Chicago, 111.
(Number, average weekly hours worked, and average stra igh t-tim e weekly and hourly earnings 2 of serv ice  w orkers in selected occupations in contract cleaning s er v ice s  estab lish m en ts, July 1968)

Num- Average Number of workers receiving straight -time hourly earnings of—
Occupation and sex of Weekly Weekly Hourly $1.60 $ 1.65 $ 1.70 $1.75 $1.80 $ 1.85 $1.90 $1.95 $2.00 $2.10 $2.20 $2.30 $2.40 $2.50 $2.60 $2.70 $2.80 $2.90 $3.00 $3.20 $3.40 $3.60 $T$TT

work- hours earn- earn- $1.60 under - and
$ 1.65 $1.70 $ 1.75 $ 1.80 $1.85 $1.90 $1.95 $2.00 $2.10 $2.20 $2.30 $2.40 $2.50 $2.60 $2.70 $2.80 $2.90 $3.00 $3.20 $3.40 $3.60 $3.80 over

All service workers....... 6,712 34. 0 $85. 00 $2.49 24 106 25 43 135 232 104 112 87 719 1933 596 105 75 203 102 513 666 11 192 53 422 37 217Men ............................ 4,430 34. 5 92. 50 2. 66 22 64 20 20 89 198 69 91 23 572 153 570 98 64 195 100 506 664 11 190 39 420 37 2152, 282 33. 0 70. 50 2. 13 2 42 5 23 46 34 35 21 64 147 1780 26 7 11 8 2 7 2 2 14 2
Selected occupations—men

Cleaners .......................... 2,948 32.5 78. 50 2.41 21 48 20 16 61 177 68 53 19 466 100 494 40 35 129 77 465 557 3 72 13 4 1 9Daywork ___ ___ 114 36. 5 93. 00 2. 57 - - - - 2 - - - - 27 - 2 4 1 15 - 10 50 _ 3 - _ - _Nightwork _______ 2, 834 32. 5 78. 00 2. 40 21 48 20 16 59 177 68 53 19 439 100 492 36 34 114 77 455 507 3 69 13 4 1 9Cleaners, heavy 2,560 32. 5 80. 50 2.46 20 42 14 15 39 44 49 21 14 410 84 483 26 29 123 75 463 507 3 72 13 4 1 9Daywork ________ 52 32. 5 79. 00 2.43 - - - - 2 - - - - 15 - 2 4 1 15 - 10 - - 3 - _ _ _Nightwork 2, 508 32. 5 80. 50 2.47 20 42 14 15 37 44 49 21 14 395 84 481 22 28 108 75 453 507 3 69 13 4 1 9Cleaners, light 3____ 388 33. 0 68.50 2. 07 1 6 6 1 22 133 19 32 5 56 16 11 14 6 6 2 2 50 - - - _ _ _Nightwork ........ ..... 326 32. 0 61. 50 1.93 1 6 6 1 22 133 19 32 5 44 16 11 14 6 6 2 2 - - - - _ _
29ffĥ r 564 42. 0 150.00 3. 56 22 26 8 402 18 ‘ 83

Selected occupations—women
Cleaners3 _ ___ 2, 207 33. 0 70. 50 2. 13 2 19 5 23 41 26 35 17 54 144 1776 26 7 10 8 2 4 2 _ 2 _ 2 . 2Nightwork ___ 2, 140 33. 0 70. 50 2. 13 2 19 5 23 41 26 31 17 54 143 1714 26 7 10 8 2 4 2 _ 2 _ 2 _ 2Cleaners, light 3 _« 2,205 33. 0 70. 50 2. 13 2 19 5 23 41 26 35 15 54 144 1776 26 7 10 8 2 4 2 - 2 - 2 _ 2Nightwork _____ 2, 138 33. 0 70. 50 2. 13 2 19 5 23 41 26 31 15 54 143 1714 26 7 10 8 2 4 2 2 2 2

1 The Chicago Standard M etropolitan Statistica l A rea con sists  of Cook, DuPage, Kane, Lake, M cHenry, and Will C ounties.2 Excludes prem ium  pay for overtim e and for work on weekends and holidays but includes prem ium  pay for late  shift and hazardous work, if  any. Average hourly earnings w ere ob­tained by dividing aggregate weekly earnings by aggregate w eekly hours. W orkers, how ever, w ere distributed among the sp ec ified  earnings c la s se s  according to their individual hourly rates.3 Includes w orkers in c la ssifica tion  in addition to those shown separately.4 Workers w ere distributed as follow s: 10 at $ 3 .8 0  to $4; 10 at $4 to $ 4 .2 0 ; 18 at $ 4 .2 0  to $ 4 .4 0 ; 18 at $ 4 .4 0  to $ 4 .6 0 ; and 27 at $ 4 .6 0  to $ 4 .8 0 .
NOTE: Average weekly hours worked w ere rounded to the nearest half hour and average w eekly earnings to the n earest half dollar.
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Table 13. Occupational Earnings: Cleveland, Ohio
(Number, average weekly hours worked, and average straight-time weekly and hourly earnings 2 of service workers in selected occupations in contract cleaning services establishments, July 1968)

Occupation and sex

Ail service workers______Men__________________Women _______________
Selected occupations— men

Cleaners ___________________Daywork _____________Nightwork ____________Cleaners, heavy _________Daywork _____________Nightwork ____________Cleaners, light (allnightwork)_____________Window washers____________
Selected occupations— women

Cleaners (all nightwork) 3____Cleaners, light __________

Num­berof
Average Number of workers receiving straight-time hourly earning of—

Weekly Weekly Hourly TTnrW$1.60 $1.6$ $1.70 $1.75' $1.60 $X8F $1.90 $1.9' $2.00 $2.10 $2.20 $2.30 $2.40 $2.50 $2.60 $2.70 $2.80 $2.90 $3.00 $ 3.20 •CM o $3.60
work­ers hour 8 worked earn- ings 2 earn- inge 2 $1.60 under$1.65 $1.70 $1.75 $1.80 $1.85 $ 1.90 $1.95 $2.00 $2.10 $2.20 $2.30 $2.40 $2.50 $2.60 $2.70 $2.80 $2.90 $3.00 $3.20 $3.40 $3.60

and
over

2,861 31. 0 $67. 50 $2. 17 4 52 3 19 2 109 9 1473 9 145 601 87 12 19 5 36 6 2 7 180 22 591,222 32. 5 80. 00 2.49 4 24 - 4 - 6 9 84 4 107 595 72 10 - 15 2 36 2 - 5 176 20 471,639 30. 5 58. 50 1.92 28 3 15 2 103 1389 5 38 6 15 2 4 3 4 2 2 4 2 12

863 30. 0 65. 00 2. 16 4 24 4 4 8 83 56 588 45 8 i 2 30 2 448 30. 5 67.00 2. 18 36 12815 30.0 65. 00 2. 15 4 24 - 4 - 4 8 83 - 56 552 33 8 - i 2 30 _ _ _ _ 2 4751 31. 0 67. 50 2. 18 4 8 - 4 - 4 8 8 56 570 43 8 _ i i 30 _ _ _ _ 2 448 30. 5 67.00 2. 18 36 12703 31. 0 68.00 2.19 4 8 - 4 - 4 8 8 - 56 534 31 8 - i i 30 - - - - 2 4
112 25. 0 47. 50 1.91 _ 16 _ _ _ _ _ 75 _ _ 18 2 _ _ _ i _ _ _ _ _ _ _

186 41. 0 139.00 3. 38 2
'

158 10 16

1,529 30. 5 59. 00 1.92 27 32 1389 2 29 6 12 2 2 2 4 2 2 4 2 121,476 30. 5 58.50 1.90 27 32 1389 2 23 3

1 The Cleveland Standard Metropolitan Statistical Area consists of Cuyahoga, Geauga, Lake, and Medina Counties.2 Excludes premium pay for overtime and for work on weekends and holidays but includes premium pay for late shift and hazardous work, if any. Average hourly earnings were ob­tained by dividing aggregate weekly earnings by aggregate weekly hours. Workers, however, were distributed among the specified earnings classes according to their individual hourly rates.3 Includes workers in classification in addition to those shown separately.
NOTE: Average weekly hours worked were rounded to the nearest half hour and average weekly earnings to the nearest half dollar.
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Table 14. Occupational Earnings: Dallas, Tex.

(Number, average weekly hours worked, and average stra igh t-tim e weekly and hourly earnings 2 of serv ice  workers in selected  occupations in contract cleaning se r v ic e s  estab lish m en ts, July 1968)

Occupation and sex

A ll serv ice  w orkersMen ___________Women _________
Selected  occupations— men

C leaners ____________________________________Daywork _______________________________
Nightwork ______________________________C lean ers, heavy __________________________Daywork _______________________________Nightwork ______________________________C lean ers, l ig h t3 __________________________Nightwork _____________________________W axers, f l o o r ________________________________Window w ashers _____________________________

Selected  occupations— women
C lean ers, light 3 __________ ___________________Nightwork ________________________________

Num­ber
ofw ork­ers

Average
Weeklyhours
worked

Weekly earn- ings 2
Hourly earn- ings ;

$1.60andunder,$1.65

Number of w orkers receiv ing stra igh t-tim e hourly earnings o f
$1.65

$1.70

STT70
$1.75

$1.75

$1.80

$ T $ 7

$1,90

|$ l .9 < m .6 6

$2.00 ,$2.10
$2.10

$2.20

$2.20
$2.30

$2 .30  $2.40

$2.40 $2.50

$2 3 7
$2.60

$ 7 3 0

$2.70

$777$

$2.80

$2.60($2.9f)|

$2.90 $3,00

$3.00

$3.10

$37171$ 57701

$3.20 $3.30

$7757

$3.40

2,746  1,810  936

1,527471,48093540895592585

936925

25. 0 26 .5  22. 0

25. 0 34. 5 25. 0 27. 5 34. 5 27. 5 21. 5 21. 5 27. 0 40. 5

22.021.5

$43. 00 47. 00 35. 00

41.
57.41.
45.57.45.35.35.48.103.

35. 00 34. 50

$1. 71 1. 76 1. 61

1. 64 1. 65 1. 64 1. 65 1.66 1. 651.631.63
1. 792. 56

1.611.61

20811182
899

1139361103668
29639471464241

899889

29125734

235144
144
919117

1 The D allas Standard M etropolitan Statistica l Area con sists  of Collin, D alla s, Denton, E llis , Kaufman, and Rockwell Counties.2 E xcludes prem ium  pay for overtim e and for work on weekends and holidays but includes prem ium  pay for late  shift and hazardous work, tained by dividing aggregate weekly earnings by aggregate w eekly hours. W orkers, how ever, w ere d istributed among the sp ec ified  earnings c la s se s3 Includes data for w orkers in c la ssifica tion  in addition to those shown separately .
if any. A verage hourly earnings w ere ob- according to their individual hourly rates.

NOTE: Average w eekly hours worked w ere rounded to the nearest half hour and average w eekly earnings to the n earest half do llar.
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Table 15. Occupational Earnings: Detroit, Mich.

(Number, average w eekly hours worked, and average stra igh t-tim e w eekly and hourly earnings 2 of serv ice  workers in se lec ted  occupations in contract cleaning se r v ic e s  e stab lish m en ts, July 1968)
Num- Average Number of workers rece iv ing  straight -tim e hourly earnings of—

Occupation and sex of Weekly Weekly Hourly $1 . 6 0 $1. 65 $1.70 $1. 75 $1. 80 $1.85 $1 .90 $ 1 . 9 5 5 2 . 00 $2 . 1 0 $2. 20 $2. 30 $2 .40 $2. 50 $2. 60 $2. 70 $2. 80 $2 . 9 0 $3 . 0 0 $3. 20 $3 .40 $3. 60 $3. 80
work- hours earn- earn- $1. 60 undei andmgs 2 $1.65 $1. 70 $1. 75 $1 .80 $1. 85 $1 .90 $1 .95 $2 . 0 0 $2. 10 $2 . 2 0 $2. 30 $2 .40 $2. 50 $2. 60 $2. 70 $2. 80 $2. 90 $3 . 0 0 $3 . 2 0 $3 .40 $3. 60 $3. 80 over

All serv ice  w o r k e r s------- 3, 348 30. 5 $70. 00 $2 . 30 6 89 50 47 114 93 144 46 76 1544 245 93 338 41 62 11 16 9 10 49 78 10 41 136M en___________ _____ _ 1,979 29. 0 74. 00 2. 56 - 7 32 15 68 18 35 29 19 752 182 71 303 38 58 9 15 8 10 45 78 10 41 136W om en----------------------- 1,369 32. 5 64. 50 1. 97 6 82 18 32 46 75 109 17 57 792 63 22 35 3 4 2 1 1 - 4 - * - -
Selected  occupations—men

n „ „ Prl, 1,560 27. 0 57. 00 2. 13 _ 7 31 15 63 17 35 28 14 734 164 67 275 33 41 6 7 3 7 10 3 _ _ _
Daywork---------------- 219 28. 0 64. 00 2. 29 - - - - 12 1 - 3 1 68 26 6 44 7 28 1 5 1 7 9 - _ - -
N ightw ork------------- 1, 341 26. 5 56. 00 2. 10 - 7 31 15 51 16 35 25 13 666 138 61 231 26 13 5 2 2 - 1 3 - _ -

C lean ers, heavy--------- 681 26. 5 60. 50 2. 26 - - - - 25 10 6 19 2 155 63 56 256 18 40 5 7 2 7 7 3 - - -
Daywork---------------- 134 27. 5 65. 50 2 .4 0 - - - - 12 - - 3 - 8 14 5 41 3 28 1 5 1 7 6 - - - -
N ightw ork. _ - 547 26. 5 59. 00 2. 22 - - - - 13 10 6 16 2 147 4 9 51 215 15 12 4 2 1 - 1 3 - - -

C lean ers, lig h t---------- 879 27. 0 54. 50 2. 03 - 7 31 15 38 7 29 9 12 579 101 11 19 15 1 1 - 1 - 3 - - - -
Daywork _ ------- 85 28. 5 61. 50 2. 14 - - - - - 1 - - 1 60 12 1 3 4 - - - - - 3 - - - -
N ightwork------------- 794 26. 5 54. 00 2. 02 - 7 31 15 38 6 29 9 11 519 89 10 16 11 1 1 - 1 - - - - - -25.... j * 80 3 7 ! 0 140. 00 3. 80 38 3 36

Selected  occupations—wom en
C lean ers— .  — - - 1,304 32. 5 63. 50 1.97 6 76 18 32 41 75 108 14 52 764 61 19 29 1 2 2 _ 1 . 3 _ _ _ _

D aywork- 219 36. 5 67. 50 1. 86 6 54 7 12 8 5 25 5 3 72 14 4 1 - - - - - - 3 - - - -
N ightwork------------- 1, 085 31 .5 63. 00 1.99 - 22 n 20 33 70 83 9 49 692 47 15 28 1 2 2 - 1 - - - - - -

C lean ers, h ea v y 4------ 78 27. 0 58. 00 2. 14 - - 7 1 1 1 - - 2 22 12 6 24 1 - 1
C lean ers, l ig h t— - 1, 226 32. 5 64. 00 1. 96 6 76 11 31 40 74 108 14 50 742 49 13 5 2 1 _ 1 _ 3 _ _ _ -

Daywork---------------- 209 37. 0 68. 50 1.85 6 54 7 12 8 5 25 5 2 68 12 2 - - - - - - - 3 - - - -
N ightwork-------------- 1, 017 32. 0 63. 00 1. 98 22 4 19 32 69 83 9 48 674 37 11 5 2 1 1

1 The Detroit Standard M etropolitan Statistica l Area C on sists of M acomb, Oakland, and Wayne Counties.2 E xcludes prem ium  pay for overtim e and for work on weekends and holidays but includes prem ium  pay for late  sh ift and hazardous work, if  any. A verage hourly earnings w ere obtained  by dividing aggregate w eekly earnings by aggregate w eekly hours. W orkers, how ever, w ere distributed among the sp ec ified  earnings c la s se s  according to their individual hourly rates.3 W orkers w ere distributed as follow s: 27 at $ 3 .8 0  to $4; 3 at $4  to $ 4 .2 0 ; 2 at $ 4 .4 0  to $ 4 .6 0 ;  3 at $ 4 .6 0  to $ 4 .8 0 ; and 1 at $ 4 .8 0  to $ 5 .4 Includes w orkers in cla ssifica tion  in addition to those shown sep arately .
NOTE: Average w eekly hours worked w ere rounded to the n earest half hour and average w eekly earnings to the n earest half dollar.
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Table 16. Occupational Earnings: Los Angeles—Long Beach and Anaheim—Santa Ana—Garden Grove, Calif. 1 18
(Number, average w eekly hours worked, and average stra igh t-tim e w eekly  and hourly earnings 2 of serv ice  workers in selected  occupations in contract cleaning se r v ic e s  e stab lish m en ts, July 1968)

Num- Average Number of w orkers rece iv in g  stra igh t-tim e hourly earnings of—
Occupation and sex ofw ork­ers

Weeklyhoursworked
Weekly earn- 

ings 2
Hourly earn- ings 2

Under$1.60
$1.60andunder$1.65

$1.65  

$1. 70

$1 .70

$1.75

$1. 75

$1. 80

$1. 80 

$1. 85

$1. 85 

$1 .90

$1 .90

$1 .95

$1.95  

$2. 00

$2. 00 

$2. 10

$2. 10

$2. 20

$2. 20 

$2. 30

$2. 30 

$2. 40

$2. 40 

$2 .50

$2. 50

$2. 60

$2. 60 

$2. 80

$2. 80 

$3. 00

$3. 00 

$3. 20

$3. 20 

$ 3 .40

$3 .40  

$3. 60

$3 .60  

$3. 80

$3. 80 

$4. 00

$4. 00 
and 
over

All serv ice  w ork ers----------------- 10,413 31. 5 575.50 $ 2 .4 0 27 58 132 56 608 150 112 270 193 957 893 2063 2154 620 352 636 182 204 41 302 133 73 197M en___ ___________________ 8, 857 32. 0 77. 50 2 .45 17 55 73 42 569 96 68 203 21 831 312 2001 1901 592 342 602 182 204 41 302 133 73 197Women ----  — — —  - 1,556 30. 5 64. 00 2. 11 10 3 59 14 39 54 44 67 172 126 581 62 253 28 10 34 - - - - - - -
Selected  occupations— m en

C lean ers_______________________ 6 ,2 1 8 30. 0 68. 00 2. 25 14 4 64 42 529 95 62 200 18 693 309 1919 1567 82 95 359 54 42 _ 28 42 _ _
Daywork 362 31.5 78. 50 2. 49 6 - 18 6 34 4 4 6 12 88 72 14 - - - - - 28 _ 28 42 _ _
Nightwork _ _ __ 5, 856 30. 0 67. 00 2. 23 8 4 46 36 495 91 58 194 6 605 237 1905 1567 82 95 359 54 14 - - _ - -

C lean ers, heavy 4 ,999 31. 5 72. 50 2. 30 6 - 18 6 276 24 28 145 - 254 206 1836 1507 76 92 359 54 42 - 28 42 - -
Daywork- 319 33. 0 82. 50 2. 53 6 - 18 6 34 - - 6 - 74 63 14 - - - - - 28 - 28 42 - _
N ightw ork----------------------- 4 ,6 8 0 31.5 72. 00 2. 28 - - - - 242 24 28 139 - 180 143 1822 1507 76 92 359 54 14 - - - - _

C lean ers, light 3 1, 219 24. 0 47. 50 1. 98 8 4 46 36 253 71 34 55 18 439 103 83 60 6 3 - - - - _ - _ _24. 0 8 46 253 55 6 94 83 6
17 84 24 85 12 18 3344 34 273 425 17157 38 .0 130.50 3. 44 13 8 125

Selected  occupations— women
C leaners 3 1,482 30. 5 64. 00 2. 10 10 3 59 14 39 54 44 67 172 118 569 56 237 3 3 34 _ _ _ .

Nightwork----------------------- 1, 354 30. 0 63 .50 2. 12 4 - 38 14 36 44 37 67 145 85 551 56 237 3 3 34 - _ _ _ _ _ _
C lean ers, light 3------------------ 1 ,434 30. 5 63. 50 2. 09 10 3 59 14 39 54 44 67 172 112 569 56 195 3 3 34 _ - - _ _ _ _

N ightw ork----------------------- 1, 312 30. 0 63. 00 2. 12 4 38 14 36 44 37 67 145 85 551 56 195 3 3 34

1 The Los A ngeles—Long Beach and Anaheim—Santa Ana—Garden Grove Standard M etropolitan S tatistica l A reas co n s is t of Los A ngeles and Orange Counties.
2 E xcludes prem ium  pay for overtim e and for work on weekends and holidays but includes prem ium  pay for late  shift and hazardous w ork, if  any. A verage hourly earnings w ere ob­

tained by dividing aggregate w eekly earnings by aggregate weekly hours. W orkers, how ever, w ere distributed among the sp ec ified  earnings c la s se s  according to their individual hourly rates.3 Includes w orkers in c la ssifica tio n  in addition to those shown separately .
NOTE: Average weekly hours worked were rounded to the nearest half hour and average w eekly earnings to the n earest half do llar.
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Table 17. Occupational Earnings: Miami, Fla.

(Number, average w eekly  hours worked, and average stra igh t-tim e w eekly  and hourly earnings 2 of serv ice  workers in se lec ted  occupations in contract cleaning s er v ice s  estab lish m en ts, July 1968)

Occupation and sex
Average Number of w orkers rece iv in g  stra igh t-tim e hourly earnings of—

of Weekly Weekly Hourly $1. 40 $1. 45 $1. 50 $1. 55 $1 .60 $1.65 $1. 70 $1. 75 $1. 80 $1. 90 $2. 00 $2. 10 $2. 20 $2. 30 O $2. 50 $2. 60 $2. 70 $2. 80 $2. 90 $3. 00
ers worked mgs 2 ings 2 under$1.45 $1. 50 $1. 55 $1. 60 $1.65 $1 .70 $1. 75 $1. 80 $1 .90 $2. 00 $2. 10 $2. 20 $2. 30 $2. 40 $2. 50 $2. 60 $2. 70 $2. 80 $2. 90 $3. 00 over

345 32. 0 $58. 00 $1. 83 28 146 2 14 18 543 108 58 75 48 38 30 19 13 32 31 23 19 19 25 7 49134 33. 0 62. 00 1.87 28 100 2 14 16 412 88 54 67 48 38 30 19 13 32 31 23 19 19 25 7 49211 25. 0 39. 00 1.57 " 46 ~ “ 2 131 20 4 8

595 25. 0 41. 00 1. 64 30 10 375 70 26 39 7 4 8 4 4 8 2 2 2 2 2
84 31. 0 50. 00 1.62 _ - - - - 66 11 3 4

511 24. 0 39. 50 1. 64 - 30 - - 10 309 59 23 35 7 4 8 4 4 8 2 2 2 2 2 - -

361 24. 5 40. 00 1.64 - 30 - - 10 185 47 24 20 7 4 8 4 4 8 2 2 2 2 2 - -
44 33. 0 53. 50 1.62 - - - - - 33 7 3 1

317 23. 0 38. 00 1.65 - 30 - - 10 152 40 21 19 7 4 8 4 4 8 2 2 2 2 2 - -

234 26. 0 42. 50 1. 62 - - - - - 190 23 2 1940 28. 5 46. 50 1.62 - - - - - 33 4 - 3
194 25. 5 41. 50 1. 63 - - - - - 157 19 2 16204 38. 5 100. 50 2. 60 - - - - - - 9 - 9 21 3 3 6 6 21 23 11 15 11 18 5 3 43123 39.5 60. 50 1.53 70 10 " 1 3 5 8 3 8 3 2 2 “ 2 2 ” 2 “ 2

201 25. 0 39. 50 1. 57 46 2 130 11 4 836 27. 0 43. 50 1.60 - 6 - - 25 2 - 3 - - - - - - - - - - - - -

165 25. 0 38.50 1. 56 - 40 - - 2 105 9 4 5 - - - - - - - - - - - - -

193 26. 0 40. 50 1 56 - 46 - - - 128 11 - 836 27. 0 43. 50 1.60 - 6 - - - 25 2 - 3 -

157 25. 5 40. 00 1. 55 40 103 9 5

A ll serv ice  w orkers-----------------------M en-------------------------------------------

Selected  occupations— men  
C lean ers-----------------------------------------

C lean ers, heavy________________

C lean ers, lig h t--------------------------
N ightwork-----------------------------E xterm in ato rs--------------------------------W axers, flo o r .--------------------------------

Selected  occupations— women
C leaners 4 ---------------------------------------

Nightwork-----------------------------C lean ers, lig h t--------------------------Daywork--------------------------------

1 The M iam i Standard M etropolitan Statistica l Area c o n sists  of Dade County.2 E xcludes prem ium  pay for overtim e and for work on w eekends and holidays but includes prem ium  pay for la te  shift and hazardous w ork, if any. Average hourly earnings w ere ob­tained by dividing aggregate w eekly earnings by aggregate w eekly hours. W orkers, how ever, w ere distributed among the sp ec ified  earnings c la s se s  according to their individual hourly ra tes .
3 W orkers w ere distributed as follow s: 8 at $3 to $ 3 .1 0 ; 4 at $ 3 .1 0  to $ 3 .2 0 ; 5 at $ 3 .2 0  to $ 3 .3 0 ; 8 at $ 3 .3 0  to $ 3 .4 0 ;  and 18 at $ 3 .4 0  and over.4 Includes data for workers in cla ssifica tion  in addition to those shown sep arately .
NOTE; Average w eekly hours worked w ere rounded to the n earest half hour and average w eekly  earnings to the n ea rest half dollar.
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Table 18. Occupational Earnings: Milwaukee, W is .1

(Number, average weekly hours worked, and average stra igh t-tim e w eekly and hourly earnings 2 of serv ice  w orkers in selected  occupations in contract cleaning s er v ice s  estab lish m en ts, July 1968)

Occupation and sex
Num- Average Number of w orkers rece iv ing  straight- tim e hourly earnings of—

of Weekly Weekly Hourly Unrip "$1. 6 o $1.65 $1.70 $1.75' $1. 80 $1.85 $ 1 .90 $1.95 $2. 00 $2. 10 $2. 20 $2. 30 $2. 40 $2. 50 $2. 60 $2. 70 $2. 80 $2. 90 $3. 00 $3. 20 $3. 40
w ork- hours earn- earn- $1. 60 unde i and

$1 .65 $1. 70 $1. 75 $1. 80 $1. 85 $1. 90 $1. 95 $2. 00 $2. 10 $2. 20 $2. 30 $2 .40 $2. 50 $2 .60 $2. 70 $2. 80 $2. 90 $3. 00 $3. 20 $3. 40 over

1, 227 27. 0 $58. 50 $ 2 . 16 20 456 44 114 92 106 42 25 2 60 6 8 17 7 60 8 14 25 8 10 16 87953 27. 5 63. 00 2. 29 5 285 38 67 75 96 38 24 2 57 6 8 17 7 60 8 14 25 8 10 16 87274 25. 5 42. 00 1.65 15 171 6 47 17 10 4 1 " 3 “ ' “ “ “ “ “ “ ■

685 25. 5 48. 00 1. 90 282 38 65 64 85 7 14 i 39 3 3 54 6 12 6 639 36. 5 79. 00 2. 16 - 10 3 1 3 1 - 1 - 4 1 3 - - - 6 - - - 6 - -
646 24. 5 46. 00 1. 88 - 272 35 64 61 84 7 13 1 35 2 _ _ _ 54 - - 12 6 _ _ _
289 30. 0 63. 00 2. 10 _ 69 28 18 39 8 4 11 1 24 2 1 _ _ 54 6 _ 12 6 6 _ -

20 37. 5 93. 00 2. 50 - 3 - - - - - 1 - 3 - 1 - - - 6 - - _ 6 - -
269 29. 5 60. 50 2. 06 - 66 28 18 39 8 4 10 i 21 2 - - - 54 - _ 12 6 - _ _
396 22. 0 37. 00 1. 70 - 213 10 47 25 77 3 3 - 15 1 2 - - - - _ - _ _ _ _
377 21. 0 36. 00 1.69 - 206 7 46 22 76 3 3 - 14

59 30. 5 58. 00 1.91 1 " 1 7 4 31 4 1 6 “ 3 1 “ “ _

272 25. 5 42. 00 1. 65 15 170 6 47 17 10 3 1 3
269 25. 5 42. 00 1.65 15 168 6 47 16 10 3 1 _ 3271 25. 5 42. 00 1. 65 15 170 6 46 17 10 3 1 _ 3268 25. 5 42. 00 1. 65 15 168 6 46 16 10 3 1 3

A ll serv ice  w ork ers- M en- W om en.
Selected  occupations— men

Daywork.N ightw ork.C lean ers, heavy-. Daywork- Nightwork- C lean ers, light 3Nightwork----W axers, floor -
Selected  occupations— wom en

C leaners 3_Nightwork- C lean ers, l ig h t3 . Nightwork.

1 The M ilwaukee Standard M etropolitan S tatistica l Area con sists  of M ilwaukee, Ozaukee, W ashington, and Waukesha Counties.
2 E xcludes prem ium  pay for overtim e and for work on weekends and holidays but includes prem ium  pay for late  shift and hazardous work, if  any. Average hourly earnings were ob­tained by dividing aggregate w eekly  earnings by aggregate weekly hours. W orkers, how ever, w ere distributed among the sp ec ified  earnings c la s se s  according to their individual hourly rates.3 Includes w orkers in c la ssifica tio n  in addition to those shown separately .
NOTE: Average w eekly hours worked w ere rounded to the nearest half hour and average w eekly earnings to the n earest half dollar.
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Table 19. Occupational Earnings: Minneapolis—St. Paul, Minn.
(Number, average weekly hours worked, and average straight-time weekly and nourly earnings 2 of service workers in selected occupations in contract cleaning services establishments, July 1968)

Occupation and sex

All service workers------------
Women_______________
Selected occupations—men

Nightwork__________Cleaners, heavy-------------Daywork—----------------Nightwork----------------Cleaners, light--------------Daywork —---------------Nightwork----------------Window washers----------------
Selected occupations—women

Cleaners (all light)-------------Daywork---------------------Nightwork-------------------

Num - Average Number of workers receiving straight-time hourly earnings of—berof Weekly Weekly Hourly $1. 60 $1.65 $1. 70 $1.75 $1. 80$1. 85 $1. 90 $1.95 $2. 00 $2. 10$2. 20 $2. 30$2. 40 $2. 50$2. 60 $2. 70$2. 80$2. 90$3. 00$3. 20$3.40 $3.60work- hours earn- earn- $1.60 anders worked mgs 2 mgs $1.65 $1. 70 $1. 75 $1. 80$1. 85 $1. 90$1. 95 ooSi $2. 10$2. 20 $2. 30$2. 40$2. 50$2.60 $2. 70$2. 80$2. 90$3. 00$3. 20$3. 40 $3. 60 over

2, 142 26. 5 $60. 50 $2. 28 5 31 13 20 90 54 108 414 128 209 154 332 140 61 179 40 16 6 46 44 15 16 211, 974 26. 5 61. 00 2. 30 2 24 13 17 85 52 81 366 106 171 150 329 140 59 178 38 15 6 46 44 15 16 21168 26. 0 51. 00 1.97 3 7 " 3 5 2 27 48 22 38 4 3 “ 2 1 2 1 ~ “ “ “ “

1, 717 25. 0 53.50 2. 16 24 13 17 85 50 81 365 106 170 147 318 129 52 133 17 1 1 1 3 3 160 31. 5 76. 50 2.43 - - - 2 - - - 2 4 1 9 _ 7 15 14 3 _ _ _ _ _ 2 i1,657 24. 5 53. 00 2. 15 - 24 13 15 85 50 81 363 102 169 138 318 122 37 119 14 1 1 _ 1 3 1 _949 28. 0 64. 00 2. 29 - 3 - 4 59 7 7 9 64 100 95 280 117 46 132 16 1 1 - 1 3 3 i46 34. 0 85. 00 2.51 4 - - - 7 15 14 3 - _ - _ _ 2 1903 27. 5 62.50 2.27 - 3 - 4 59 7 7 9 60 100 95 280 110 31 118 13 1 1 _ 1 3 1 _768 21. 0 41. 00 1.96 - 21 13 13 26 43 74 356 42 70 52 38 12 6 1 1 _ _ - - _ _ _14 24. 0 49.50 2. 06 - - - 2 - - - 2 - 1 9754 21. 0 41. 00 1.96 - 21 13 n 26 43 74 354 42 69 43 38 12 6 1 1 _ _ _ _ _ _ _81 37.5 113. 00 3.01 1 “ 1 1 “ " 3 " 41 20 11 1 2

166 25.5 50. 00 1.96 3 7 3 5 2 27 48 22 38 4 2 2 1 216 24. 0 44. 50 1. 87 3 5 - - 1 - - - - 6 - - - 1 _ _ - _ _ _ _ _ _150 26. 0 50. 50 1.97 2 3 4 2 27 48 22 32 4 2 1 1 2

1 The Minneapolis—St. Paul Standard Metropolitan Statistical Area consists of Anoka, Dakota, Hennepin, Ramsey, and Washington Counties.2 Excludes premium pay for overtime and for work on weekends and holidays but includes premium pay for late shift and hazardous work, if any. Average hourly earnings were ob­tained by dividing aggregate weekly earnings by aggregate weekly hours. Workers, however, were distributed among the specified earnings classes according to their individual hourly rates.
NOTE: Average weekly hours worked were rounded to the nearest half hour and average weekly earnings to the nearest half dollar.
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Table 20. Occupational Earnings: Newark and Jersey City, N.J.
(Number, average weekly hours worked, and average straight-time weekly and hourly earnings 2 of service workers in selected occupations in contract cleaning services establishments, July 1968)

Occupation and sex
Num - ber ofwork­ers

Average Number of workers receiving straight-time hourly earnings of—
Weeklyhoursworked

Weekly earn­ings 2
Hourly earn­ings 2

Under $1. 60
$1.60andunder$1.65

$1. 65 
$1. 70

$1. 70 
$1. 75

$1. 75 
$1. 80

$1. 80
$1. 85

$1. 85 
$1. 90

$1. 90 
$1.95

$1. 95 
$2. 00

$2. 00 
$2. 10

$2. 10
$2. 20

$2. 20 
$2. 30

$2. 30 
$2.40

$2. 40 
$2. 50

$2. 50 
$2. 60

$2.60 
$2. 70

$2. 70 
$2. 80

$2. 80 
$2. 90

$2. 90 
$3. 00

$3. 00 
$3. 20

$3. 20 
$3. 40

$3.40 
$3. 60

$3.60
and
over

All service workers-------- - 4, 057 29. 5 $56.50 $1. 93 163 951 194 465 368 122 175 110 32 850 127 60 45 87 30 56 120 30 6 35 10 7 14Men-------------------------- 3, 213 30. 5 59. 50 1.97 102 662 141 232 331 109 144 108 18 763 125 59 39 83 26 56 118 30 6 30 10 7 14Women----------------------- 844 26. 0 44. 50 1. 72 61 289 53 233 37 13 31 2 14 87 2 1 6 4 4 - 2 - - 5 - - -
Selected occupations—men

Cleaners________________ 2, 224 28. 5 52. 00 1. 80 77 657 107 223 278 73 75 64 12 594 27 13 5 14 _ 1 1 _ _ 3 . .Dayw o r k_________ __ 347 40. 0 72. 00 1.79 6 99 9 11 74 17 24 53 6 28 12 5 2 _ _ 1 _ _ _ _ _ _ _Nightwork__________ 1, 877 26. 5 48. 00 1. 81 71 558 98 212 204 56 51 11 6 566 15 8 3 14 _ _ 1 _ _ 3 _ _ _Cle ane r s, he avy------------- 420 34. 0 58. 00 1. 70 4 246 6 42 27 27 34 2 5 6 7 5 5 2 - 1 1 - _ _ - _ _Daywork ____ ______ 140 40. 0 69. 50 1. 75 - 72 2 5 19 7 13 2 3 4 5 5 2 - - 1 - - _ - - _ _Nightwork---------------- 280 31.0 52. 00 1. 67 4 174 4 37 8 20 21 - 2 2 2 - 3 2 _ - 1 - _ _ _ _ _Cleaners, light— --------- 1, 804 27. 5 50. 50 1. 83 73 411 101 181 251 46 41 62 7 588 20 8 - 12 _ _ _ _ _ 3 _ _ _6 6Nightwork_________________________________ 1, 597 26. 0 47. 50 1. 83 67 384 94 175 196 36 30 11 4 564 13 8 _ 12 _ _ _ _ _ 3 _ _ .Waxers, floor------------  -  -------------------- - 459 31.5 6 1 .  00 1.95 24 2 24 1 53 28 49 36 6 119 54 25 14 13 8 _ 2 _ _ _ 1 _ _170 37. 0 105. 00 2. 84 10 105 19 8
Selected occupations—women

Cleaners3.______________________________________________ 837 26. 0 44. 00 1.71 60 289 51 233 37 13 31 2 14 87 2 1 6 3 4 . 2 . 2
Nightwork------------  ---------  ------------------ 701 23.5 40. 00 1. 71 55 242 42 200 27 8 11 1 8 87 2 1 6 3 4 _ 2 _ _ 2 _ _ _58 10 831. 67671 23.5 40. 00 55 198 8 83

1 Ther Newark and Jersey City Standard Metropolitan Statistical Areas consist of Essex, Hudson, Morris, and Union Counties.2 Excludes premium pay for overtime and for work on weekends and holidays but includes premium pay for late shift and hazardous work, if any. Average hourly earnings were ob­tained by dividing aggregate weekly earnings by aggregate weekly hours. Workers, however, were distributed among the specified earnings classes according to their individual hourly rates.3 Includes workers in classification in addition to those shown separately.
NOTE: Average weekly hours worked were rounded to the nearest half hour and average weekly earnings to the nearest half dollar.
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Tabic 21. Occupational Earnings: New Orleans, La.
(Number, average weekly hours worked, and average straight-time weekly and hourly earnings 2 of service workers in selected occupations in contract cleaning services establishments, July 1968)

Occupation and sex

All service workers------
Women-----------------

Selected occupations—men
Cleaners----------------------------------

Nightwork-------------------------Cleaners, light-----------------------Daywork---------------------------Nightwork-------------------------Exterminators---------------------------Waxers, floor__________________
Selected occupations—women

Cleaners 3_--------------------------------Nightwork-------------------------Cleaners, light 3----------------------Nightwo rk------- ------------------

Num- Average Number of workers receiving straight-time hourly earnings of—berofwork­ers
Weeklyhoursworked

Weekly earn­ings 2
Hourly earn- ings 2

$1.60andunder$1.65
$1. 65 
$1.70

$1. 70 
$1. 75

$1. 75 
$1.80

$1. 80 
$1. 85

$1. 85 
$1.?0

$1.90 
$2. 00

$2. 00 
$2. 10

$2. 10 
$2. 20

$2.20 
$2. 30

$2. 30 
$2. 40

$2. 40 
$2. 50

$2. 50 
$2.60

$2.66 
$2.70

$2.70 
$2. 80

$2. 80
$2. 90

$2.90
$3.00

$3. 00 
$3. 10

$3. 10 
$3. 20

$3. 26 
and 
over

1,546 24.5 $44.50 $1. 82 1024 40 102 37 41 20 28 85 33 6 18 21 25 12 10 7 10 10 4 131, 165 25.5 48. 00 1. 88 674 38 98 33 34 18 20 83 33 6 16 21 25 12 10 7 10 10 4 13381 21.0 33. 50 1.62 350 2 4 4 7 2 8 2 " “ 2 _ _ " “ _ “ _ “

735 20.5 33. 50 1.65 607 28 37 14 4 6 3 18 2 6 2 2 3 1 2132 28.5 46. 50 1.63 105 5 13 1 i 3 - 4603 18. 5 30. 50 1.65 502 23 24 13 3 3 3 14 2 _ 6 2 2 - _ _ 3 _ 1 2377 21. 0 34. 50 1.66 291 21 19 8 2 5 2 13 2 - 6 2 2 - - - 2 _ - 279 28.0 45. 50 1.64 61 1 11 - - 3 _ 3298 19.0 31. 50 1.67 230 20 8 8 2 2 2 10 2 - 6 2 2 _ _ _ 2 _ _ 2128 40.0 93. 50 2. 34 2 2 - - 6 2 4 30 8 6 8 13 13 12 4 7 7 4 . _110 22.5 38. 00 1. 70 37 6 48 6 3 2 3 1 2 " “ “ 2 “ “

376 21.0 33.50 1.62 350 2 4 6 2 8 2 2276 20.5 33. 00 1.62 252 2 2 - 6 2 8 2 _ - 2344 21.5 34. 50 1.62 318 2 4 - 6 2 8 2 _ _ 2 _248 21.0 34.50 1.62 224 2 2 6 2 8 2 2

1 The New Orleans Standard Metropolitan Statistical Area consists of Jefferson, Orleans, St. Bernard, and St. Tammany Parishes.2 Excludes premium pay for overtime and for work on weekends and holidays but includes premium pay for late shift and hazardous work, if any. Average hourly earnings were ob­tained by dividing aggregate weekly earnings by aggregate weekly hours. Workers, however, were distributed among the specified earnings classes according to their individual hourly rates.3 Includes data for workers in classification in addition to those shown separately.
NOTE: Average weekly hours worked were rounded to the nearest half hour and average weekly earnings to the nearest half dollar.
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Table 22. Occupational Earnings: New York, N.Y.
(Number, average weekly hours worked, and average straight-time weekly and hourly earnings 2 of service workers in selected occupations in contract cleaning services establishments, July 1968)

Average Number of workers receiving straight-time hourly earnings of-
Occupation and sex ofwork­ers

Weeklyhoursworked
Weekly earn- ings 2

Hourly 
ings 2

$1.60andunder$1.65
$1.65
$1.70

$1. 70 
$1.75

$1. 75 
$1. 80

$1. 80 
$1. 85

$1.85 
$1. 90

$1. 90 
$1. 95

$1.95 
$2. 00

$2. 00 
$2. 10

$2. 10 
$2. 20

$2. 20 
$2. 30

$2. 30 
$2.40

$2.40 
$2. 50

$2. 50 
$2.60

$2. 60 
$2. 70

$2. 70 
$2. 80

$2. 80 
$2. 90

$2. 90 
$3. 00

$3. 00 
$3. 20

$3. 20 
$3.40

$3.40 
$3. 60

$3. 60 
$3. 80

$3.80
and
over

All service workers— ------  - 28, 056 33. 0 $80. 50 $2.43 1185 195 281 581 574 450 294 146 2110 8567 925 360 602 3252 4715 388 851 85 416 1140 431 212 296Men —,_____ ———— 17, 963 35. 0 90. 00 2. 56 969 156 209 511 433 330 196 75 1390 594 711 298 573 3108 4656 371 830 83 407 1136 420 211 296Women----------------------- 10, 093 29.5 64. 00 2. 16 216 39 72 70 141 120 98 71 720 7973 214 62 29 144 59 17 21 2 9 4 11 1 -
Selected occupations—men

Cleaners________________ 12,801 33. 5 80. 00 2. 39 832 122 201 461 385 301 132 51 1247 553 667 252 415 2435 3989 203 296 27 166 63 3 _Daywork ----  — ---- 3, 044 39. 5 97. 50 2.47 153 19 46 138 22 30 36 2 62 64 341 13 158 437 1204 24 110 22 133 30 _ _ _Nightwork---------------- 9, 757 31.5 74.50 2. 36 679 103 155 323 363 271 96 49 1185 489 326 239 257 1998 2785 179 186 5 33 33 3 _ _Cleaners, heavy------------- 11,495 34.5 83. 00 2. 42 602 41 172 409 283 194 131 47 1129 409 647 241 380 2118 3952 190 291 27' 166 63 3 _ _Daywork------------------ 2, 952 39. 5 98. 00 2.47 153 19 46 138 22 30 36 2 62 45 335 13 147 397 1191 21 110 22 133 30 _ _ _Nightwork---------------- 8, 543 32.5 78. 00 2. 40 449 22 126 271 261 164 95 45 1067 364 312 228 233 1721 2761 169 181 5 33 33 3 _ _Cleaners, light____ —___ 1, 306 26.5 55. 00 2. 06 230 81 29 52 102 107 1 4 118 144 20 11 35 317 37 13 5 _ _ _ _ _ _

Nightwork— --------- 1,2141 26.0 52. 50 2. 02 230 81 29 52 102 107 1 4 118 125 14 11 24 277 24 10 5 _ _ _ _ . .438iWaxers, floor------------------- 1, 170 37. 5 94. 00 1. 51 _ . _ _ 4 4 5 7 64 3 29 28 46 586 386 4 3Window washers-----—---------- 1,617 38.5 132. 00 3.43 - - - - - - - - - 4 - - - - - - 2 - 8 1015 337 183 68
Selected occupations—-women

Cleaners (all light)------------- 9, 818 29.5 64. 00 2. 16 215 39 72 70 139 119 92 69 558 7949 208 44 26 133 44 14 14 1 1 _ 11 . .Daywork —------------------- 692 36. 0 78. 00 2. 17 28 1 6 2 25 6 2 32 55 440 44 3 5 13 17 2 _ _ _ _ 11 _ _Nightwork------------------- 9, 126 29. 0 63. 00 2. 16 187 38 66 68 114 113 90 37 503 7509 164 41 21 120 27 12 14 1 1

1 The New York Standard Metropolitan Statistical Area consists of New York City (Bronx, Kings, New York, Queens, and Richmond Counties) and Nassau, Rockland, Suffolk* and West­chester Counties, N.Y.2 Excludes premium pay for overtime and for work on weekends and holidays but includes premium pay for late shift and hazardous work, if any. Average hourly earnings were ob­tained by dividing aggregate weekly earnings by aggregate weekly hours. Workers, however, were distributed among the specified earnings classes according to their individual hourly rates.
NOTE: Average weekly hours worked were rounded to the nearest half hour and average weekly earnings to the nearest half dollar.
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Table 23. Occupational Earnings: Philadelphia, Pa.—N.J.
(Numoer, average weekly hours worked, and average straight-time weekly and hourly earnings 2 of service workers in selected occupations in contract cleaning services establishments, July 1968)

Occupation and sex
Num - be
work­ers

Average
Weeklyhoursworked

Weekly earn- ings 2
Hourlyearn-

Number of workers receiving straight-time hourly earnings of
Under$1.60

$1.60andunde$1.65
$1.65
$1. 70

$1.70 $1. 75
$1.75 $1. 80

$1. 80
$1. 85 $1. 90

$1.85 $1. 90$1. 95
$1.95 $2. 00

$2. 00
$2, 10

$2. 10
$2, 20

$2. 20 $2. 30
$2, 30$2, 40$2, 50

$2.40 $2. 50
$2. 6 0

$2. 60
$2. 70

$2. 70
$2, 80$2. 90

$2. 80$2.90 $3. 00
$3. 00$3, 20

$3. 20 
$3, 40

$3.40
and
over

All service workers. Men_________
Selected occupations—men
Daywork- Nightwork .Cleaners, heavy- Daywork-Nightwork.Cleaners, light*-. Nightwork.Exterminators-------------Waxers, floor--------------Window washers-----------

3, 253 2,494 759

1,555 408 1, 147 1,431 388 1, 043 124104 167105 382
Selected occupations—women

31. 532. 0 30. 0
$65. 00 69. 50 49. 00

54. 00 66. 00 50. 00 54. 50 66. 0050. 00 53. 5051. 00 100. 5056. 00 98. 50

$2. 05 2. 17 1. 64

1. 91 1. 92 1. 90 1. 92 1.931. 91 1. 81 1. 802. 37 2. 13 2. 52

186 82 1 104
43576359

1241195

117 14 103 117

174119

1153382114

8108019

7892005897061865208369

3113029
171171 285284

Cleaners *----------Nightwork__Cleaners, light*. Nightwork---
758561756559

30. 0 28.5 30. 0 28. 5
49. 00 1.6448. 00 1.6749. 00 1. 6448. 00 1. 67

104 359 1938 305 154104 359 1938 305 154
5 55 225 52 185 55 225 52 18

9977
2222

878 7

1 The Philadelphia Standard Metropolitan Statistical Area consists of Bucks, Chester, Delaware, Montgomery, and Philadelphia Counties, Pa. ; and Burlington, Camden, and Gloucester Counties, N. J.2 Excludes premium pay for overtime and for work on weekends and holidays but includes premium pay for late shift and hazardous work, if any. Average hourly earnings were ob­tained by dividing aggregate weekly earnings by aggregate weekly hours. Workers, however, were distributed among the specified earnings classes according to their individual hourly rates.3 Workers were distributed as follows: 58 at $1.45 to $1.50; 34 at $1.50 to $1.55; and 12 at $1.55 to $1.60.* Includes workers in classification in addition to those shown separately.
NOTE: Average weekly hours worked were rounded to the nearest half hour and average weekly earnings to the nearest half dollar.
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Table 24. Occupational Earnings: Pittsburgh, Pa. 8
(Number, average weekly hours worked, and average stra igh t-tim e w eekly  and hourly earnings 2 of serv ice  w orkers in selected  occupations in contract cleaning se r v ic e s  e stab lish m en ts, July 1968)

Average Number of w orkers receiv ing stra igh t-tim e hourly earnings of—
Occupation and sex ofw ork­ers

Weeklyhoursworked
Weekly earn- ings 2

Hourly earn­ings 2
Under$1.60

$1.60andunder$1.65

$1 .65  

$ 1. 70

$1 .70

$1 .75

$1 .75  

$1. 80

$1. 80 

$1. 85

$1.85  

$1. 90

$1. 90 

$1.95

$1 .95  

$2. 00

$2. 00 

$2. 10

$2. 10 

$2. 20

$2. 20 

$2. 30

$2. 30 

$2 .40

$2.40  

$2. 50

$2. 50 

$2. 60

$2. 60 

$2. 70

$2. 70 

$2. 80

$2. 80 

$2. 90

$2. 90 

$3. 00

$3. 00 

$3.20

$3 .20

$3 .40

$3 .40  

$3. 60

$3 .60
and
over

All serv ice  w ork ers----------------- 2 ,418 26. 5 $54. 50 $2. 05 148 1173 124 65 78 164 10 9 2 47 15 39 112 20 84 97 30 29 6 24 25 32 85M en------------------------------------- 1,589 28. 0 62. 00 2. 22 68 607 111 61 60 58 10 9 2 35 12 24 110 18 84 97 30 22 6 24 25 31 85W om en------------- ------------------- 829 24. 0 40. 00 1.67 80 566 13 4 18 106 - - - 12 3 15 2 2 - - - 7 - - - 1 -
Selected  occupations— men

C lean ers----------------------------------- 968 25 .0 44. 50 1. 79 65 546 91 51 56 19 8 6 2 19 4 5 34 _ 41 5 3 1 6 6 _ _ _
Dayw o r k — -------------------- 178 29 .5 58. 00 1. 96 - 33 54 9 20 8 3 2 - 16 3 3 1 - 8 5 1 - 6 6 - - -
Nightwork - - - - - r.— 790 24. 0 41. 50 1.74 65 513 37 42 36 11 5 4 2 3 1 2 33 - 33 - 2 1 - - - - -

C lean ers, heavy------------------ 233 34. 0 71. 00 2. 08 1 48 2 19 32 13 4 6 2 12 3 5 25 - 40 5 3 1 6 6 - - -
Daywork 92 38. 0 79. 00 2. 09 - 17 - 5 16 8 3 2 - 10 2 3 1 - 7 5 1 - 6 6 - _ _
Nightwork----------------------- 141 31. 5 66. 00 2 .08 1 31 2 14 16 5 1 4 2 2 1 2 24 - 33 - 2 1 - - - - -

C lean ers, lig h t-  ----  — - - 735 22. 0 36. 00 1.64 64 498 89 32 24 6 4 - - 7 1 - 9 - 1 - - - - - _ - -
Daywork________________ 86 21. 0 36. 00 1.71 - 16 54 4 4 - - - - 6 1 - - - 1 - - - - - - - -
N ightwork----  ----------- 649 22. 0 367-00 1.63 64 482 35 28 20 6 4 - - 1 - - 9 - - - - - - - - - _

191Window w ash ers----------------------- 294 38. 0 107. 00 2 .83 3 25 1 2 4 1 i - 14 2 15 4 13 23 85 10 - - 12 6 12 > 6 0
Selected  occupations— women

C leaners 4 --------------------------------- 824 24. 0 39. 50 1.66 80 566 13 4 18 106 _ - _ 12 3 15 _ _ _ _ _ 7 _ _ _ _ _
Nightwork ---- 771' 23. 5 39. 00 1.67 76 523' 8 4 17 106 - - - 12 3 15 - - - - - 7 - - - - -

C lean ers, lig h t4 — 820 24. 0 39. 50 1.66 80 566 13 4 18 106 - - - 8 3 15 - - - - - 7 - - - - -
N ightwork----------------------- 767 23. 5 39. 00 1.66 76 523 8 4 17 106 8 3 15 7

1 The P ittsburgh Standard M etropolitan Statistica l A rea con sists  of A llegheny, B eaver, W ashington, and W estm oreland Counties.2 E xcludes prem ium  pay for overtim e and for work on weekends and holidays but includes prem ium  pay for late  shift and hazardous w ork, if  any. A verage hourly earnings w ere ob­tained by dividing aggregate w eek ly  earnings by aggregate weekly hours. W orkers, how ever, w ere distributed among the specified  earnings c la s se s  according to their individual hourly rates.3 W orkers w ere distributed as follow s: 6 at $ 3 .6 0  to $ 3 .8 0 ; 24 at $ 3 .8 0  to $4; 24 at $4  to $ 4 .2 0 ; and 6 at $ 4 .2 0  and over.4 Includes w orkers in c la ssifica tio n  in addition to those shown separately.
NOTE: Average w eekly hours worked w ere rounded to the nearest half hour and average w eek ly  earnings to the n earest half dollar.
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Tabic 25. Occupational Earnings: St. Louis, Mo.—111.1

(Number, average w eekly hours worked, and average stra igh t-tim e w eekly and hourly earnings 2 of serv ice  workers in se lec ted  occupations in contract cleaning se r v ic e s  e stab lish m en ts, July 1968)

Occupation and sex

All serv ice  w orkers-------------------------M en----- ------------------- ---- --------------

Se lected  occupations— men

Nightwork_____________________C lean ers, heavy__________ _______Daywork---- ------------------------------Nightwork------------ ---- ---- —--------C lean ers, l ig h t3----------------------------Daywork-----------------------------------W axers, floor------ ——----------------- ——
Selected  occupations— women

C leaners (all light)Daywork------------N ightwork---------

Num­ber
ofwork­ers

Average Number of w orkers rece iv ing  stra igh t-tim e hourly earningE of—
Weeklyhoursworked

Weekly earn­ings 1
Hourly earn- ings 2

$1. 60 and under $1 .65

$1.65

$1 .70

$1 .70

$1 .75

$1 .75  

$1. 80

$1. 80 

$1. 85

$1. 85 

$ 1 .90

$1 .90

$1.95

$1 .95  

$2. 00

$2. 00 

$2. 10

$2. 10 

$2. 20

$2. 20 

$2. 30

$2. 30 

$2. 40

$2 .40  

$2. 50

$2 .50

$2 .60

$2 .60

$2 .70

$2. 70 

$2. 80

$2. 80 

$2 .90

$2. 90 

$3. 00

$3. 00 

$3. 10

$3. 10 

$3 .20

$3 .20
and
over

2,238 26. 0 $45. 00 $1. 75 1585 92 130 57 32 23 29 12 87 25 33 26 4 25 27 2 8 1 4 28 81,645 26. 0 46. 50 1.79 1062 81 113 53 30 22 27 11 66 25 22 26 4 25 27 2 8 1 4 28 8593 25 .0 40. 50 1.63 523 11 17 4 2 1 2 1 21 " 11

1, 173 24. 5 41. 00 1. 67 894 73 75 25 16 8 12 4 41 5 4 5 1 2 2 1 2 3
219 31. 0 53 .50 1.71 113 48 20 1 5 3 - i 22 3 - 1 - - - 1 - - 1 - -
954 23. 0 38. 00 1.65 781 25 55 24 11 5 12 3 19 2 4 4 - 1 2 1 1 - 1 3 -
549 25. 0 41. 00 1.65 425 52 16 10 2 2 11 2 24 1 4105 30. 5 52. 00 1. 70 53 32 - - - - - - 20444 23. 5 38. 50 1. 64 372 20 16 10 2 2 11 2 4 1 4624 24. 0 40. 50 1.68 469 21 59 15 14 6 1 2 17 4 - 5 - 1 2 2 1 - 2 3 _
114 32. 0 54. 50 1. 71 60 16 20 1 5 3 - 1 2 3 - 1 - - - 1 _ - 1 - .
146 24. 0 39 .00 1.63 124 6 8 4 " ” “ 2 “ 1 1

569 25. 0 40. 50 1.62 521 10 10 2 1 2 1 21 177 32 .0 51. 50 1. 60 73 4
492 24 .0 38. 50 1.62 448 6 10 2 1 2 1 21 1

1 The St. Louis Standard M etropolitan Statistica l Area c o n sists  of the c ity  of St. Louis; Franklin, Jefferson , St. C harles, and St. Louis Counties, Mo. ; and M adison and St. C lair Coun­t ie s , 111.2 Excludes prem ium  pay for overtim e and for work on weekends and holidays but includes prem ium  pay for la te  shift and hazardous w ork, if  any. Average hourly earnings w ere ob­tained by dividing aggregate weekly earnings by aggregate w eekly hours. W orkers, how ever, w ere distributed among the sp ec ified  earnings c la s se s  according to their individual hourly rates.3 Includes w orkers in cla ssifica tion  in addition to those shown sep arate ly .
NOTE: Average w eekly  hours worked w ere rounded to the n earest half hour and average w eekly  earnings to the n earest half do llar.
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Table 26. Occupational Earnings: San Francisco—Oakland, Calif/

(Number, average weekly hours worked, and average stra igh t-tim e w eekly and hourly earnings 2 of serv ice  workers in selected  occupations in contract cleaning se r v ic e s  estab lish m ents, July 1968)
Average Number of workers receiv ing stra igh t-tim e hourly earnings of—

Occupation and sex ofw ork­ers
Weekly

hoursworked
Weekly earn­ings 2

Hourly earn- ings 2
Under $2. 00

$2. 00 
and under $2. 10

$2. 10 

$2. 20

$2. 20 

$2. 30

$2. 30 

$2 .40

$2. 40 

$2. 50

$2. 50 

$2. 60

$2. 60 

$2. 70

$2. 70 

$2. 80

$2. 80 

$2. 90

$2. 90 

$3. 00

$3. 00 

$3. 10

$3. 10 

$3. 20

$3. 20 

$3 .40

$3 .40  

$3. 60

$ 3 .60  

$3. 80

$3. 80 

$4. 00

$4. 00 

$4. 20

$4. 20 

$4. 40

$4. 40 
and 
over

All serv ice  w orkers--------------------------------------------- 4, 256 35. 5 $ 106. 00 $ 3 . 00 3 28 24 7 101 3 320 326 68 636 360 1574 102 91 52 61 94 50 156 116 87
M en----------------------------------------------------------------- 3, 920 35. 5 107. 00 3. 02 24 24 7 77 2 286 271 67 610 231 1514 101 91 51 61 94 50 156 116 87
W om en------------------------------------------------------------ 336 34.5 94. 00 2 .7 3 4 - - 24 1 34 55 1 26 129 60 1 - 1 - - - - - -

Selected  occupations— m en
C lean ers--------------------------------------------------------------- 3. 076 34. 0 96. 00 2. 82 12 19 7 76 _ 256 264 63 602 157 1446 28 68 14 2 _ 4 54 _ 4D ayw ork----------------------------------------------------- 410 36. 0 101.50 2. 83 - 7 7 20 - 14 77 9 40 36 135 24 - - 1 - 4 34 - 2N ightw ork________________ ,_________________ 2,666 34. 0 95 .50 2 .81 12 12 - 56 - 242 187 54 562 121 1311 4 68 14 1 - - 20 - 2C lean ers, heavy---------------------------------------------- 1,420 35. 0 101. 50 2. 89 - - - - - 12 93 58 380 47 656 28 68 14 2 - 4 54 - 4

Daywork----------------------------------------------------- 189 34. 0 104. 00 3. 06 - - - - - - 21 6 18 7 72 24 - - 1 - 4 34 - 2
Nightwork--------------------------------------------------- 1,231 35.5 101. 00 2. 86 - - - - - 12 72 52 362 40 584 4 68 14 1 - - 20 - 2

C le ane r s , lig h t----------------------------------------------- 1,656 33. 0 91. 50 2 .75 12 19 7 76 - 244 171 5 222 11C 790 - - - - - - - - -
Daywork 221 37. 5 99. 00 2 .6 5 - 7 7 20 - 14 56 3 22 29 63 - - - - - - - - -90. 00 56

W axers, floor------------------------------------------------------- ‘ 123 40. 5 118. 50 2. 94 _ - 2 6 36 47 22 9 i _ _ _ _ . _
Window w ash ers--------------------------------------------------- 163 38. 0 157. 50 4. 13 - - - - - - - - - * - - - 10 5 - 21 89 12 4 26

Selected  occupations— women
C leaners (all lig h t)---------------------------------------------- 314 34. 5 93. 50 2. 72 4 _ _ 24 1 34 51 1 26 115 58 - _ _ _ _ _ _ _ _

94. 50
263 34. 5 93. 00 2.71 33 46 15 99 45N?ghlw rk

1 The San F ran cisco—Oakland Standard M etropolitan Statistica l Area con sists  of Alam eda, Contra C osta, M arin, San F ran cisco , and San Mateo Counties.2 E xcludes prem ium  pay for overtim e and for work on weekends and holidays but includes prem ium  pay for late shift and hazardous w ork, if  any. Average hourly earnings w ere ob­tained by dividing aggregate w eekly  earnings by aggregate weekly hours. W orkers, how ever, w ere distributed  among the sp ec ified  earnings c la s se s  according to their individual hourly rates.3 W orkers w ere distributed as follow s: 12 at $ 1 .3 5  to $ 1 .4 0 ; 2 at $ 1 .6 5  to $ 1 .7 0 ; and 14 at $ 1 .7 5  to $ 1 .8 0 .4 W orkers w ere distributed as follows: 16 at $ 4 .4 0  to $ 4 .6 0 ; 2 at $ 4 .6 0  to $ 4 .8 0 ; and 8 at $ 4 .8 0  to $5 .
NOTE: Average w eekly hours worked w ere rounded to the nearest half hour and average w eekly earnings to the n earest half dollar.
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Table 27. Occupational Earnings: Seattle—Everett, Wash.1
(Number, average w eekly hours worked, and average stra igh t-tim e weekly and hourly earnings 2 of serv ice  workers in se lec ted  occupations in contract cleaning se r v ic e s  estab lish m en ts, July 1968)

Average Number of w orkers receiv ing stra igh t-tim e hourly earnings of—
Occupation and sex ofwork­ers

Weeklyhoursworked
Weekly earn- 

ings 2
Hourly 

ings 2
$1 .70andunder$1 .75

$1. 75 

$1. 80

$1 .80  

$1.85

$1 .85  

$1 .90

$1 .90

$1.95

$1 .95  

$2. 00

$2. 00 

$2. 10

$2. 10 

$2. 20

$2. 20 

$2. 30

$2. 30 

$2 .40

$2. 40

$2. 50

$2. 50 

$2. 60

$2 .60  

$2. 70

$2. 70 

$2. 80

$2. 80 

$2. 90

$2. 90 

$3. 00

$3. 00 

$3. 10

$3. 10 

$3.20

$3. 20 

$3. 40

$3 .40

$3 .60

$3. 60 

$3 .80

$3. 80 
and 
over

All serv ice  w orkers ------------------------ 1, 223 29.0 $76. 00 $ 2 . 64 3 3 15 9 18 6 31 201 188 20 33 550 11 56 4 12 3 56 4M en____ _____ ____ ____________ _ 776 28. 0 77. 50 2. 76 - - - - - - 3 - 14 88 120 14 7 390 11 50 4 12 3 - 56 4W om en- ------  -------- ------  - 447 30. 0 73. 00 2 .4 4 3 3 - 15 - 9 15 6 17 113 68 6 26 160 - 6 - - - - - -
Selected  occupations— men

Cleans r 82 8DavwnrkNiffhtwnrkCIpatipts heavy 66

C lean ers, light (all nightwork)___ 103 23. 5 58. 50 2 .47 3 16 59 6 16 - 3 - - - - _ -8 40Window w ash ers-------------------------------- 58 36. 0 132. 50 3 .68 2 3 - 49 4
Selected  occupations— women

C leaners 428 30. 0 73. 00 2 .4 4 3 3 _ 15 _ 9 15 6 15 105 62 4 25 160 _ 6 . _ _ _ . _
Daywork — _ - 117 33. 5 75. 00 2. 23 3 3 - 15 - 9 15 6 15 12 6 - 24 6 - 3 _ - _ - - -

28. 5 12
C lean ers, lig h t___________________ 265 31. 0 71. 00 2. 30 3 3 - 15 _ 9 15 6 15 95 59 4 13 22 _ 6 _ _ _ _ _ _

D ayw ork_—,— ______________ _ 100 33. 5 73. 00 2. 17 3 3 - 15 - 9 15 6 15 12 6 - 12 1 - 3 - . _ _ _ _
165 29. 0 70. 00 2 .4 0 83 53 4 1 21 3

1 The Seattle—E verett Standard M etropolitan Statistica l A rea c o n sists  of King and Snohom ish Counties.
2 Excludes prem ium  pay for overtim e and for work on weekends and holidays but includes prem ium  pay for late  shift and hazardous work, if  any. Average hourly earnings w ere ob­tained by dividing aggregate weekly earnings by aggregate w eekly hours. W orkers, how ever, w ere distributed among the spec ified  earnings c la s se s  according to their individual hourly rates.3 Includes w orkers in c lassification  in addition to those shown sep arately .
NOTE: Average w eekly hours worked w ere rounded to the n earest half hour and average hourly earnings to the n earest half dollar.
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Table 28. Occupational Earnings: Washington, D.C.—Md.—Va.
(Number, average weekly hours worked, and average stra igh t-tim e weekly and hourly earnings 2 of serv ice  w orkers in selected  occupations in contract cleaning se r v ic e s  e stab lish m en ts, July 1968)

Occupation and sex
Average Number of w orkers receiv ing stra igh t-tim e hourly earnings of—

of Weekly Weekly Hourly rinrin $1.60 $ 1 3 5 $1.70 $1.75 $1.80 $1.85 $1790 T O )? $ 2 ^ 7 $2.10 $2.20 $2.30 $2740 $ 2 3 0 $2.60 $2.70 $ 2.80$2.90 $ $ 3 0 $ $ 3 0 “$ $ 3 0 $3160
work- hours earn- earn- $1.60 under andmgs 6 m gs 4 $1.65 $1.70 $1.75 $1.80 $1.85 $1.90 $1.95 $2.00 $2.10 $2.20 $2.30 $2.40 $2.50 $2.60 $2.70 $2.80 $2.90 $3.00 $3.20 $3.40 $3.60 over

6 , 217 25. 5 $47. 00 $ 1.83 48 1800 724 1402 756 268 303 77 65 158 95 302 34 21 20 10 45 2 30 1 10 464, 103 26. 0 49. 50 1. 90 32 1033 323 778 632 202 225 76 62 140 95 300 20 21 20 10 45 2 .. 30 1 10 462, 114 24. 5 41 .50 1.68 16 767 401 624 124 66 78 1 3 18 2 14

3, 139 24. 0 41. 50 1. 74 22 1019 314 714 536 131 147 20 16 103 35 48 10 11 7 2 4582 31. 5 57. 50 1.82 1 126 62 58 155 33 40 3 6 20 31 25 10 11 12,557 22. 0 38. 00 1. 72 21 893 252 656 381 98 107 17 10 83 4 23 - - 6 2 - - - - - - 41,793 26. 0 45. 50 1. 77 22 430 214 299 365 125 136 20 16 91 35 6 10 11 7 2 - - - - - - 4453 31. 0 57. 00 1. 82 1 71 51 35 147 33 32 3 6 20 31 1 10 11 1 - - - - - - - -
1,340 24. 0 42. 00 1.74 21 359 163 264 218 92 104 17 10 71 4 5 - - 6 2 - - - - - - 41,346 21 .5 36. 50 1. 70 - 589 100 415 171 6 11 - - 12 - 42

129 33. 5 59. 50 1.79 - 55 11 23 8 - 8 - - - - 24
1,217 20. 0 34. 00 1.68 - 534 89 392 163 6 3 - - 12 - 18

413 26. 0 56. 50 2. 19 8 6 8 57 80 46 56 54 40 14 - 13 - - 3 - - - - - - - 28203 35. 5 82. 50 2. 32 2 4 1 8 i i 139 2 7 8 2 8 2 2 7

2 ,083 24 ,5 41 .00 1. 67 16 767 401 622 124 65 66 1 3 18316 ■ 38. 0 65. 00 1. 71 1 102 48 68 36 33 10 1 2 151,767 22. 0 36. 50 1. 67 15 665 353 554 88 32 56 - 1 32,082 24. 5 41 .00 1. 67 16 767 401 621 124 65 66 1 3 18315 38.0  ' 65. 00 1. 71 1 102 48 67 36 33 10 1 2 151, 767 22. 0 36. 50 1. 67 15 665 353 554 88 32 56 1 3

A ll serv ice  w o r k e r s _____Men __________________Women _______________
Selected  occupations-  men

C leaners _________________Daywork ____ _____N igh tw ork________
C lean ers, heavy ______Daywork ___________Nightwork__________C lean ers, light _______Daywork __________Nightwork _________W axers, floor ___________Window w ashers ________

Selected  occupations-  women
C leaners 3 _______________Daywork ___________Nightwork _________C lean ers, light _______Daywork ___________Nightwork _________

1 The Washington Standard M etropolitan Statistica l Area con sists  of Washington, D. C. ; M ontgom ery and P rin ce  G eorges Counties, Md. ; A lexandria, F a irfax , and F a lls  Church C itie s, and Arlington, F a irfax, Loudoun, and P rin ce W illiam  Counties, Va.2 E xcludes prem ium  pay for overtim e and for work on weekends and holidays but includes prem ium  pay for late  shift and hazardous work, if any. A verage hourly earnings w ere ob­tained by dividing aggregate weekly earnings by aggregate w eekly hours. W orkers, how ever, w ere distributed among the specified  earnings c la s se s  according to their individual hourly rates.3 Includes w orkers in c la ssifica tio n  in addition to those shown separately.
NOTE: A verage weekly hours worked were rounded to the nearest half hour and average weekly earnings to the n earest half dollar.
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Table 29. Weekly Earnings Distribution: Cleaners, Heavy, Nightwork— Men

(Number and average straight-tim e weekly earnings 1 of men heavy nightwork c lean ers in contract cleaning ser v ice s  estab lish m ents,19 selec ted  a r e a s, July 1968)

Area Numberofworkers
Average weekly earnings 1

Number of workers receiving straight-time weekly earnings of—
Under $ 10

$10andunder$20
$20
$30 $40

T40
$50

$50
$60

$60
$70

$70
$80

$80
$90

$90 
$ 100

$ 100 
$110

$ 110 
$ 120

$ 120 
$ 130

$ 130 
$ 140

$140 
$ 150

$ 150 
and 
over

Northeast
Boston --------------------------------- 2,416 $38. 50 83 200 648 624 355 151 95 112 72 38 16 15 3 2 1 1Newark and Jersey City _ ____  _ 280 52. 00 2 15 47 21 14 13 145 22 - - - 1 - - - -New York ___________________ 8, 543 78. 00 95 149 465 767 694 530 385 622 587 592 3, 175 236 152 51 27 16Philadelphia_______________  __ 1, 043 50. 00 35 65 163 191 115 128 86 97 129 13 9 5 _ 7 - -Pittsburgh___________________ 141 66. 00 1 8 11 16 10 9 8 29 8 9 28 3 * 1 - -

South
Atlanta____  — __  „ __ 307 33. 50 16 23 51 148 48 13 5 2 _ _ 1 _ . _ _ _Baltimore____ _______ 1,462 30. 00 115 185 391 578 89 45 35 13 7 4 _ - - _ _ -Dallas__________  __ ______ — 895 45. 00 8 25 88 285 196 84 123 47 28 6 1 4 - - _ -Miami _ ___  _ — ---------  ----- 317 38. 00 20 45 61 64 24 52 36 8 5 - - 2 - - - -Washington __ — 1, 340 42. 00 45 54 110 627 131 100 127 96 38 4 3 - 4 1 - -

North Central
Chicago_____________________ 2, 508 80. 50 25 122 69 156 452 84 94 106 135 161 337 608 57 43 11 48Cleveland __________________ 703 68. 00 10 24 15 19 40 204 70 19 224 30 4 37 5 - - 2Detroit___________________ _ 547 59. 00 15 25 30 43 81 75 141 16 59 35 11 10 2 3 1 -Milwaukee ___________________ 269 60. 50 6 18 37 46 19 14 25 13 22 11 41 8 3 - - 6Minneapolis—St. Paul-------- ----- 903 62. 50 9 23 87 189 134 27 33 20 111 152 97 8 10 2 1 -St. Louis . — __ 444 38. 50 1 21 98 152 87 33 35 14 2 1 - - - - - -

West
Los Angeles—Long Beach andAnaheim—Santa Ana—Garden Grove__ _______________ 4, 680 72. 00 16 127 320 251 502 477 313 278 979 960 249 108 92 6 - 2San Francisco—Oakland__________ 1, 231 101. 00 1 21 55 24 38 30 83 20 14 29 201 488 95 94 24 14Seattle—Everett _ ----  — ------  — 457 69. 50 2 25 29 43 46 53 38 35 27 55 66 36 1 1

1 Straight-tim e average earnings information excludes prem ium  pay for overtim e and for work on weekends and holidays but includes prem ium  pay for late shift and hazardous work, if  any. 
NOTE: W eekly earnings w ere rounded to the n earest half dollar.
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Table 30. Weekly Earnings Distribution: Cleaners, Light, Nightwork— Women

(Number and average straight-tim e weekly earnings 1 of wom en light nightwork c lean ers  in contract cleaning ser v ice s  estab lish m ents,20 selec ted  a r e a s, July 1968)

Numberofworkers
Number of workers receiving straight-time weekly earning of—

Area weekly earnings 1 Under $ 10
TToandunder$20

$"25
$30

3T3C
$40

$40
$50

$30
$60

qSbO
$70

$70
$80

$80
$90

$90 
$ 100

$ 100 
$110

$ 110'"
$ 120

$ 120 
and 
over

Northeast
Boston______________________ 730 $40. 00 6 26 100 232 225 89 36 6 8 1 1 _ _Newark and Jersey City------------ 671 40. 00 14 60 141 112 46 210 82 1 2 3 - - _New York____________________ 9, 126 63. 00 23 130 167 644 480 1,099 4, 342 1,454 616 102 65 4 _Philadelphia__________________ 559 48. 00 1 24 28 79 98 220 98 8 2 - 1 - _Pittsburgh----------------------------- 767 39. 00 2 62 110 303 164 41 54 6 14 i 3 7 -

South
Atlanta____________  ________ 596 33. 00 15 48 115 318 37 13 43 6 1 _ _ _ _Baltimore------------------------------ 201 33. 50 8 5 53 99 9 17 7 1 2 _ - _ .Dallas_______________________ 925 34. 50 13 50 130 4 64 226 18 16 6 - - - 2 _Miami_______________________ 157 40. 00 4 3 38 28 42 28 10 3 1 - - - _New Orleans -------------------------- 248 34. 50 10 26 45 101 36 4 26 - _ _ - - -Washington________  ________ 1, 767 36. 50 36 116 208 1,015 114 78 103 90 1 1 5 - -

North Central
Chicago__ 2, 138 70. 50 6 38 20 48 122 60 747 438 588 51 4 4 12Cleveland ------------------------------ 1, 476 58. 50 5 14 23 210 171 303 447 261 32 6 2 1 1Detroit______________________ 1, 017 63. 00 9 12 17 90 77 250 82 202 262 9 4 2 1Milwaukee ----------------------------- 268 42. 00 15 17 31 69 45 31 40 14 5 1 - - -Minneapolis—St. Paul--------------- 150 50. 50 2 10 10 44 12 8 35 18 8 3 - - -St. Louis - — — ___  ______ — 492 38. 50 3 19 69 153 184 46 14 4 - - - - '

West
Los Angeles-Long Beach and Anaheim—Santa Ana—Garden Grove----------------------- 1, 312 63. 00 9 66 121 85 130 147 95 150 415 77 17 - -San Francisco—Oakland________ 263 93. 00 - 4 4 28 10 10 7 - 5 16 51 127 1Seattle—Everett-------------------  — 165 70. 00 10 4 1 9 14 11 18 7 53 25 10 “ 3

1 Straight-tim e average earnings information excludes premium pay for overtim e and for work weekends and holidays but includes prem ium  pay for late shift and hazardous work, if  any.
NOTE: W eekly earnings w ere rounded to the n earest half dollar.
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Table 31. Weekly Earnings Distribution: Window Washers— Men

(Number and average straight-time weekly earnings 1 of men window washers in contract cleaning services establishments,16 selected areas, July 1968)

1 Straight-time average earnings information excludes premium pay for overtime and for work on weekends and holidays but includes premium pay for late shift and hazardous work, if any.2 Workers earned under $ 10 a week.
NOTE: Weekly earnings were rounded to the nearest half dollar.
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Table 32. Method of Wage Payment

(Percent distribution of service workers in contract cleaning services establishments by method of wage payment,20 selected areas, July 1968)

Method of wage paym en t1

Northeast South North Central West

Boston
NewarkandJerseyCity

NewYork P hila ­delphia P itts ­burgh Atlanta B a lti­m ore D allas M iami New
Orleans W ash­ington Chicago C leve­land D etroit M il­waukee

M inne­ap olis— St. Paul
St.

Louis
Los A n g e les -  Long Beach  and Anaheim— Santa A na-  Garden Grove

SanF ran­c isco —Oakland
Seattle—E verett

All ser v ice  w orkers --------- 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100
T im e-ra ted  w o r k e r s ---------------- 100 100 100 97 94 94 97 99 78 78 98 99 99 99 89 100 99 96 100 100Form al plans ---------------------- 30 45 87 92 27 11 62 - 7 18 55 70 87 89 19 93 85 78 95 90Single rate -------------------- 20 39 87 89 25 11 55 - - 18 55 61 85 89 - 86 85 74 95 90Range of r a t e s _________ 10 5 - 3 2 - 7 - 7 - - 9 2 - 19 8 - 4 - -

Individual rates ------------------ 70 55 13 5 67 83 36 99 70 59 43 29 12 11 70 7 15 17 5 10
Incentive w orkers _____________ - - - 3 6 6 3 (2) 22 22 2 1 1 (2) 11 - (2) 4 - -

1 For definition of method of wage payment, see appendix A.2 Less than 0. 5 percent.
NOTE: Because of rounding, sums of individual items may not equal totals.

Table 33. Paid Holidays

(Percent of service workers in contract cleaning services establishments with formal provisions for paid holidays,20 selected areas, July 1968)

Number of paid holidays
Northeast South North Central West

Boston
NewarkandJerseyCity

NewYork Phila­delphia Pitts­burgh Atlanta Balti­more Dallas Miami NewOrleans Wash­ington Chicago Cleve­land Detroit Mil­waukee
Minne­apolis— St. Paul

St.Louis
Los Angeles- Long Beach and Anaheim— Santa Ana- Garden Grove

SanFran­cisco—Oakland
Seattle—Everett

All service workers___ 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100
Workers in establishmentsproviding paid holidays ____ 85 100 100 90 93 25 71 34 47 91 81 87 99 90 53 90 93 93 97 100

1 or 2 days -------------------- _ _ _ - - - - - - 5 - - - 1 - - - - 2 -3 days__________________ - - - - - - - - 8 18 - - - - 8 - - - - -4 days--------------------------- 33 - - - - - 2 - - - - - - - - - - - -5 days--------------------------- - - - 5 2 19 2 26 - 32 - - 2 - - - - 1 3 -6 days--------------------------- 3 5 1 5 42 6 67 8 28 26 18 7 76 88 38 90 40 21 - -6 days plus 1 or 2half days — - - - 7 11 - - - - - - 7 - - 1 - - - - -7 days - — -------------------- 4 71 3 7 25 - - - 4 7 18 67 21 1 5 - 45 71 3 1007 days plus 1 or 2 half days >_ - 1 - 4 - - - - - - - 2 - - - - - - - -8 days--------------------------- 23 23 4 59 8 - - - 7 2 38 5 - - - - 8 - 86 -9 days _ ------------------------ 5 - 4 2 6 - - - - - 7 - - - - - - -9 days plus 2 half days------ - - - - - - - - - - - - - - - - - 4 -10 days ------------------------- 3 - 84 - - - - - - - " - " - - - -
11 or 12 days___________ 14 - 4 - - - - - - - " - - - - - - “ ■

Workers in establishmentsproviding no paid holidays---- 15 ' 10 7 75 29 66 53 9 19 13 1 10 47 10 7 7 3 ■
NOTE: Because of rounding, sums of individual items may not equal totals.
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Table 34. Paid Vacations
(Percent of serv ice  w orkers in contract cleaning se r v ic e s  establish m ents with form al provisions for paid vacations after  se lec ted  periods of s er v ice , 20 selec ted  a rea s, July 1968)

Northeast South North Central West
Vacation policy Boston

NewarkandJerseyCity
NewYork Phila­delphia Pitts­burgh Atlanta Balti­more Dallas Miami NewOrleans Wash­ington Chicago Cleve­land Detroit Mil­waukee

Minne­apolis— St. Paul
St.Louis

Los Angeles- Long Beach and Anaheim— Santa Ana- Garden Grove

SanFran­cisco—Oakland
Seattle—Everett

All service workers____ 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100

Method of payment 
Workers in establishmentsproviding paid vacations____ 82 92 100 87 97 18 61 36 65 29 84 84 99 89 53 91 93 84 93 100

Length-of-time payment___ 31 92 99 87 71 18 61 36 65 29 84 83 99 89 53 91 93 84 93 100Percentage payment--------- 52 - 1 - 22 - - - - - - - - - - - - - - -Flat-sum payment_______ - - - - 4 - - - - - - - - - - - - - -Other _________  _____ - - - - - - - - - - - 1 - - - - - - - -
Workers in establishmentsproviding no paid vacations__

Amount of vacation pay 1

18 8 13 3 82 39 64 35 71 16 16 1 11 47 9 7 16 7

After 1 year of service
Under 1 week --------------------- _ . _ _ _ _ 40 _ _ 5 _ _ _ _ _ _ _ _ _1 week ______ _____________ 72 84 98 78 93 14 16 36 48 15 75 84 90 89 46 11 93 22 3 3Over 1 and under 2 weeks____ - - - 7 - - - - - 2 - - - - - - - - - 32 weeks___________________ 9 8 2 1 4 - 1 - 5 7 3 - 6 - _ 80 - 61 89 94Over 2 and under 3 weeks____ - - - - - - - - - - - - - - - - - - 1 -

After 2 years of service
Under 1 week ______________ _ _ _ _ _ _ 40 _ _ 5 _ _ _ _ _ _ . . . .1 week __ ---  ---  --------------- 7 44 8 6 64 8 15 32 33 10 57 11 86 12 19 7 1 4 - 3Over 1 and under 2 weeks____ - - 2 57 4 4 - - - 2 1 - - - _ - - - - -2 weeks_________________ 75 48 90 24 30 6 6 4 32 11 26 74 12 78 34 85 91 80 92 94Over 2 and under 3 weeks____ - - - - - - - - - - - - - - - - - - 1 3

After 3 years of service
Under 1 week______________ _ . _ _ . _ 40 _ _ _ _ _ _ _ _ _ _ _ _ _1 week_________ ____ ______ 5 32 3 6 64 3 12 32 27 15 29 1 3 2 19 5 1 2 - 3Over 1 and under 2 weeks------ - - - - 4 4 - - - 2 - - - - - - - - - -2 weeks .................... ................ . 77 59 97 78 30 11 9 4 37 11 55 84 96 87 34 87 91 82 92 94Over 2 weeks______________ - - (2) 2 - - - - - - - - - - - - - - 1 3

After 4 years of service
Under 1 week ______________ _ _ _ . _ _ 40 _ _ _ _ _ _ _ _ _ _ _ _ _1 week ----  -----  ------- 3 32 3 6 64 3 12 32 27 15 27 1 3 1 19 5 1 2 _ 3Over 1 and under 2 weeks____ - - - - 4 2 - - - 2 - - - - - - - - - -2 weeks--------------------------- 79 59 15 78 30 13 9 4 37 11 57 84 96 89 34 87 91 82 92 94Over 2 weeks ______________ * - 82 2 - - - * - - - - - - - - - - 1 3

After 5 years of service
Under 1 week______________ . _ . _ _ _ 40 _ . _ _ _ _ _ _ _ _ _ _ _1 week____________________ 1 17 1 4 6 - 3 32 16 15 27 1 - 1 8 2 1 2 - 3Over 1 and under 2 weeks____ - - - 2 4 2 - - - - - - - - - - - - _ -2 weeks___________________ 78 72 17 78 82 16 18 4 49 14 52 82 95 78 46 90 80 18 3 94Over 2 and under 3 weeks------ - - 82 - - - - - - - - - - - - - - - - 33 weeks........ .............................. 3 3 (*) - 5 - - - - - 4 2 4 11 - - 11 64 89 .4 weeks----------------------------- " " 2 " “ " “ ' “ “ “ ' ” ‘ 1 "

See footnotes at end of table.
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Table 34. Paid Vacations— Continued *
( P e rc e n t  o f s e rv ic e  w o rk e r s  in  c o n tr a c t  c le a n in g  s e r v ic e s  e s ta b l i s h m e n ts  w ith  f o rm a l  p ro v is io n s  fo r  p a id  v a c a t io n s  a f te r  

s e le c te d  p e r io d s  of s e r v ic e ,  20 s e le c te d  a r e a s ,  J u ly  1968)

N o r th e a s t S outh N o rth  C e n t r a l W est

V a c a tio n  p o lic y
B o ston

N e w a rk
and

J e r s e y
C ity

N ew
Y o rk

P h i la ­
d e lp h ia

P i t t s ­
b u rg h A tlan ta B a l t i ­

m o re D a lla s M ia m i N ew
O rle a n s

W a sh ­
ing ton C h icag o C le v e ­

lan d D e tr o i t M il­
w aukee

M in n e ­
a p o l is — 
S t. P a u l

S t.
L o u is

L o s A n g e le s -  
Long B each  

and  A n a h e im — 
S an ta  A n a -  

G a rd e n  G ro v e

San
F r a n ­
c is c o —

O ak lan d
S e a tt le —
E v e r e t t

A m ou n t o f v a c a t io n  p ay  1 —  
C o n tin u ed

A f te r  10 y e a r s  o f s e r v ic e
U n d e r 1 w e e k ---------------------------- _ _ _ _ _ _ 40 _ _ _ _ _ _ _ _ _ _ _ . .
1 w eek  ............... ........... ........... ............. 1 17 i 4 6 - 3 32 16 15 27 1 - 1 8 2 i 2 _ 32 w e e k s ------------------ ----------------- 32 53 12 72 70 13 16 4 40 7 47 8 21 17 12 90 2 17 3 4O v er 2 and u n d e r  3 w e e k s _____ - - - - 4 - - - - - - - - - _ _ _ _ _ 923 w e e k s ................... .......................... .... 46 21 87 8 17 4 3 1 9 7 10 76 78 72 33 - 78 65 89 _
4 w e e k s ____________  __ __ ------- 2 - - 2 - * - - - - - - - - - - 11 - 1 -

A f te r  15 y e a r s  o f  s e r v ic e
U n d e r  1 w eek  ___________________ _ _ _ _ _ _ 40 _ _ _ _ _ _ _ _ _ _ _ . .
1 w e e k __________________________ 1 17 1 4 6 - 3 32 16 15 27 1 - 1 8 2 1 2 _ 32 w e e k s -------------------------------------- 32 49 12 2 70 13 12 4 40 7 47 6 21 17 12 16 2 16 3 4
O v er 2 and u n d e r  3 w e e k s _____ - - - 56 4 - - - - - - - - - - - _ _ _ 33 w e e k s _____ ___________________ 39 25 87 22 17 4 6 i 9 7 10 74 78 72 33 J 73 78 66 89 894 w e e k s -------------------------------------- 9 - - 2 - - - - - - - 3 - - - - 11 - - -
O v e r 4 w e e k s ___________________ - - - - - - - - - - - - - - - - - - 1 -

A f te r  20 y e a r s  o f s e r v ic e  4
U n d e r 1 w e e k ___________________ _ _ _ _ _ _ 40 _ _ _ _ _ _ _ _ _ _ _ _ .
1 w e e k ___ _______ ________  ____ 1 17 1 4 6 - 3 32 16 15 27 1 - 1 8 2 1 2 - 32 w e e k s _____________ ___________ 32 49 12 2 70 13 12 4 40 7 46 6 21 17 12 16 2 16 3 4O v er 2 and  u n d e r  3 w e e k s _____ - - - 56 4 - - - - - - - - - - - _ - - 33 w eek s  ______________________ __ 39 25 4 22 17 4 6 i 9 7 11 71 78 72 28 73 78 66 4 894 w e e k s ------------------  __ ____  __ 9 - 83 2 - - - - - - - 6 - - 5 - 11 _ 85 -
O v er 4 w e e k s ---------------------------- " " _ “ _ ’ " “ _ “ " - " l

1 V a c a tio n  p a y m e n ts  su ch  a s  a  p e rc e n t  of an n u a l e a rn in g s  and  f la t - s u m  a m o u n ts  w e re  c o n v e r te d  to  an  e q u iv a le n t t im e  b a s i s .  P e r io d s  o f s e r v ic e  w e re  a r b i t r a r i l y  c h o se n  and  do n o t n e c e s ­
s a r i l y  r e f l e c t  in d iv id u a l e s ta b l i s h m e n t  p ro v is io n s  fo r p ro g re s s io n .  F o r  e x a m p le , th e  c h a n g e s  in  p ro p o r tio n s  in d ic a te d  a t  10 y e a r s  m a y  in c lu d e  c h a n g e s  o c c u r r in g  b e tw e e n  5 and  10 y e a r s .

2 L e s s  th an  0. 5 p e r c e n t .
3 72 p e r c e n t  w e re  in  e s ta b l i s h m e n t s  p ro v id in g  3 w eek s  a f te r  12 y e a r s  o f s e r v ic e .
4 V a c a tio n  p ro v is io n s  w e re  th e  sa m e  a f te r  25 y e a r s  o f s e rv ic e  w ith  th e  fo llow in g  e x c ep tio n s : 16 p e r c e n t  o f th e  w o rk e r s  in  P h ila d e lp h ia  w e re  in  e s ta b l i s h m e n ts  p ro v id in g  4 w eeks and  

8 p e rc e n t  w e re  in  th o se  p ro v id in g  3 w e e k s .
N O TE: B e c a u se  of ro u n d in g , s u m s  of in d iv id u a l it e m s  m ay  n o t eq u al to ta l s .
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Table 35. Health, Insurance, and Pension Plans

( P e r c e n t  of s e rv ic e  w o rk e r s  in c o n tr a c t  c le a n in g  s e r v ic e s  e s ta b l i s h m e n t s  w ith  s p e c if ie d  h e a l th ,  i n s u r a n c e ,  an d  p e n s io n  p la n s ,  20 s e le c te d  a r e a s ,  J u ly  1968)

N o rth e a s t South N o rth  C e n tr a l W est

T y pe o f p lan  1 B o ston
N ew ark

an d
J e r s e y

C ity
New
Y o rk

P h ila  - 
d e lph ia

P i t t s ­
b u rg h A tla n ta B a l t i ­

m o re D a lla s M iam i N ew
O rle a n s

W ash ­
in g to n C h icag o C le v e ­

lan d D e tr o i t M il-  
w auke e

M in n e ­
a p o lis— 

St. P a u l
S t.

L o u is

L os A n g e le s -  
L ong B e a c h  

an d  A n a h e im — 
S a n ta  A n a -  

G a rd e n  G rove

San
F r a n ­
c isc o —

O ak land
S e a tt le —
E v e re t t

A ll s e r v ic e  w o rk e rs 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100
W o rk e r s  in  e s ta b l i s h m e n ts  

p ro v id in g :
L ife  in s u ra n c e  ______________ 16 43 90 80 50 8 8 1 63 9 3 50 89 79 7 5 87 72 93 89E m p lo y e r  f in a n c e d 10 39 90 80 50 2 8 - 18 5 3 44 89 78 7 2 87 68 93 89J o in tly  f in a n c e d ................... 5 4 - - - 6 - 1 45 5 - 6 - 1 - 3 - 4 - -
A c c id e n ta l  d e a th  an d  d i s ­

m e m b e rm e n t  i n s u r a n c e ___ 4 17 5 59 29 6 5 1 63 7 3 39 85 79 i 71 93 89E m p lo y e r  f in a n c e d 2 17 5 59 29 - 5 - 18 2 3 31 85 78 1 - - 68 93 89Jo in tly  f i n a n c e d _________ 2 - - - - 6 - 1 45 5 - 9 - 1 - - - 4 - -
S ic k n e s s  an d  a c c id e n t 

in s u ra n c e  o r  s ic k  le a v e  
o r  b o th  2 ____________ _______ 10 10 89 73 28 6 9 4 43 9 21 32 93 73 13 77 5 59 90 92

S ic k n e s s  an d  a c c id e n t 
in s u ra n c e  ______________ 8 1 87 53 28 1 30 7 1 30 93 73 13 77 2 89E m p lo y e r  f in a n c e d ___ 3 1 86 53 28 - 1 - 6 2 - 24 93 72 13 74 - 2 - 89Jo in tly  f i n a n c e d ______ 5 - 1 - - - - - 24 5 1 6 - 1 - 3 - - - -

S ick  le a v e  ( fu ll p a y , no 
w a it in g  p e r io d ) 2 9 5 17 2 6 8 4 12 9 14 4 1 6 5 4 5 17

S ick  le a v e  ( p a r t i a l  pay  
o r  w a it in g  p e r i o d ) _____ . . 78 5 . . 7 3 54 85H o s p ita l iz a tio n  i n s u r a n c e __ 18 29 90 78 53 15 9 1 53 9 3 74 92 88 25 90 87 73 93 92E m p lo y e r  f in a n c e d .... ........ 11 25 90 78 53 4 5 - 15 3 2 62 86 86 13 87 87 69 93 92

Jo in tly  f i n a n c e d _________ 7 4 - - - 11 4 1 38 7 1 12 6 2 13 3 _ 4 - -
S u rg ic a l  i n s u r a n c e _________ 18 29 90 78 21 15 9 1 53 9 1 60 92 88 25 90 87 73 93 92E m p lo y e r  f in a n c e d ______ 11 25 90 78 19 4 5 - 15 3 - 50 86 86 13 87 87 69 93 92Jo in tly  f in a n c e d _________ 7 4 - - 2 a 4 1 38 7 1 10 6 2 13 3 - 4 - -
M e d ic a l in s u ra n c e  _________ 13 •16 3 77 17 15 9 1 33 9 1 38 31 88 25 90 51 73 93 92

E m p lo y e r  f in a n c e d ______ 11 12 3 77 15 4 5 - 15 3 - 28 31 86 13 87 51 69 93 92Jo in tly  fin a n c e d 2 4 - - 2 i i 4 1 18 7 1 10 - 2 13 3 - 4 - -
C a ta s tro p h e  in s u ra n c e 9 4 - 43 - 6 5 1 26 9 1 4 44 3 2 13 - 10 89 -

E m p lo y e r  f in a n c e d ______ 7 - - 43 - 2 3 - 7 3 - - 44 3 2 10 - 5 89 -
Jo in tly  f in a n c e d  ................. . 2 4 - - - 4 3 1 18 7 1 4 - - - 3 - 4 - -

R e t ir e m e n t  p e n s io n _________ 3 i 88 70 (*> 6 - 4 17 7 2 - 85 14 7 _ - 59 86 89E m p lo y e r  f in a n c e d ______ 1 1 88 69 ( 3) 6 - 4 8 7 2 - 84 14 7 - - 59 86 89Jo in tly  f i n a n c e d _________ 2 - - 1 - - i 9 - - - 1 - - - - - - -
No p la n s  ....... ........... ..................... 77 45 9 15 44 85 90 96 32 91 77 24 5 12 75 10 13 27 6 8

1 In c lu d e s  only  th o s e  p la n s  fo r  w h ich  a t  le a s t  p a r t  of th e  c o s t  is  b o rn e  by th e  e m p lo y e r . L e g a lly  r e q u ir e d  p la n s  su c h  a s  w o rk m e n 's  c o m p e n sa t io n  an d  s o c ia l  s e c u r i ty  w e re  ex c lu d ed ; 
h o w e v e r , p la n s  r e q u ir e d  by S ta te  te m p o ra ry  d is a b il i ty  in su ra n c e  la w s  a r e  in c lu d e d  if  th e  e m p lo y e r  c o n tr ib u te s  m o re  th a n  is  le g a lly  r e q u i r e d  o r  th e  e m p lo y e e s  r e c e iv e  b e n e f i ts  in  e x c e s s  of th e  
le g a l  r e q u i r e m e n ts .

2 U n d u p lic a te d  to ta l  of w o rk e r s  re c e iv in g  s ic k  le av e  o r  s ic k n e s s  an d  a c c id e n t  in s u ra n c e  show n s e p a ra te ly .
3 L e s s  th a n  0 .5  p e rc e n t .
N O T E : B e c a u s e  o f ro u n d in g , su m s  of in d iv id u a l ite m s  m ay  n o t e q u a l to ta l s .
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Table 36. Nonproduction Bonuses
( P e r c e n t  of s e r v ic e  w o rk e r s  in  c o n tra c t  c le an in g  s e r v ic e s  e s ta b l i s h m e n ts  w ith  s p e c if ie d  ty p e s  of n o n p ro d u c tio n  b o n u s e s , 20 s e le c te d  a r e a s ,  J u ly  1968)

N o rth e a s t S outh N o rth  C e n tr a l W est

T ype of b o nus B o sto n
N ew ark

an d
J e r s e y

C ity
New
Y o rk

P h i la ­
d e lp h ia

P i t t s ­
b u rg h A tlan ta B a l t i ­

m o re D a lla s M ia m i
New

O rle a n s
W ash ­
in g to n C h icag o C lev e  - 

land D e tr o i t M il­
w au kee

M inne - 
a p o l is — 

S t. P a u l
S t.

L o u is

L os A n g e le s -  
L ong B each  

an d  A n a h e im — S an ta  A n a -  
G a rd e n  G ro v e

San
F r a n ­
c is c o —
O akland

S e a tt le —
E v e re t t

A ll s e r v ic e  w o r k e r s ------- 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100
W o rk e r s  in  e s ta b l i s h m e n ts  w ith

n o n p ro d u c tio n  b o n u s e s  _______ 19 18 16 25 47 13 23 - 23 5 19 11 - 6 5 i i 17 3 5 11
C h r is tm a s  o r  y e a r e n d ______ 19 18 16 18 47 13 22 - 23 5 10 11 - 6 5 11 17 3 5 11
P r o f i t  s h a r i n g ................... ......... - - - 4 - - 1 - - - 4 - - - - - -
O th e r _________________________ - - - 3 - - (*) - 6 - ■ " • " “ -

W o rk e r s  in  e s ta b l i s h m e n ts  
w ith o u t n o n p ro d u c tio n
b o n u se s  _______________________ 81 82 84 75 53 87 77 100 77 95 81 89 100 94 95 89 83 97 95 89

1 L e s s  th a n  0. 5 p e rc e n t .
N O TE: B e c a u s e  of ro u n d in g , s u m s  of in d iv id u a l it e m s  m a y  no t eq u a l to ta l s .
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Appendix A. Scope and Method of Survey
S c o p e  o f S u r v e y

T h e  s u r v e y  in c lu d e d  e s t a b l i s h m e n t s  e n g a g e d  p r im a r i ly  in  c le a n in g  w in d o w s  in  
b u s in e s s  h o u s e s  and  d w e l l in g s  (SIC  7 3 4 1 ); e s t a b l i s h m e n t s  e n g a g e d  p r im a r i ly  in  d i s i n ­
f e c t in g  b u ild in g s  an d  in  e x t e r m in a t in g  i n s e c t s ,  r o d e n t s ,  e t c .  (SIC  7 3 4 2 ) , and e s t a b ­
l i s h m e n t s  e n g a g e d  p r im a r i ly  in  fu r n is h in g  to  d w e l l in g s  an d  o th e r  b u i ld in g s  s p e c i a l ­
i z e d  s e r v i c e s ,  su c h  a s  j a n i t o r ia l  s e r v i c e ,  f lo o r  w a x in g , a n d  o f f ic e  c le a n in g  (SIC 7 3 4 9 ) .  
T h e s e  t h r e e  in d u s t r i e s  r e p r e s e n t  th e  e n t ir e  In d u s tr y  G r o u p  N o . 7 3 4 , a s  d e f in e d  in  
th e  1967  e d it io n  o f th e  S ta n d a r d  I n d u s tr ia l  C l a s s i f i c a t io n  M a n u a l, p r e p a r e d  b y  th e  
U . S . B u r e a u  o f th e  B u d g e t .

T h e  e s t a b l i s h m e n t s  s tu d ie d  w e r e  s e l e c t e d  f r o m  t h o s e  e m p lo y in g  e ig h t  w o r k e r s  
o r  m o r e  a t th e  t im e  o f r e f e r e n c e  o f th e  d a ta  u s e d  in  c o m p i l in g  th e  u n iv e r s e  l i s t s .

T h e  n u m b e r  o f e s t a b l i s h m e n t s  an d  w o r k e r s  a c t u a l ly  s tu d ie d  b y  th e  B u r e a u , a s  
w e l l  a s  th e  n u m b e r  e s t im a t e d  to  b e  w ith in  s c o p e  o f th e  s u r v e y  d u r in g  th e  p a y r o l l  
p e r io d  s tu d ie d , a r e  sh o w n  in  th e  fo l lo w in g  t a b le .

Estimated Number o f Establishments and Workers in Contract Cleaning 
Services Establishments and Number Studied in 20 Areas, July 1968

Area *
Number of 

establishments 2
Workers in establishments

Within scope 
of study Studied

Within scope 
of study Studied Total 3 Service

workers Total

Northeast:
Boston ----------------------------------------------- 102 32 6 ,143 5,341 4, 112
Newark and Jersey City ----------------------- 76 21 4 ,373 4 ,0 57 2 ,8 10
New York ------------------------------ ----------- 325 55 30,918 28,056 21,572
P hilad elp h ia --------------------------------------- 113 29 3,791 3 ,253 1 ,815
Pittsburgh ----------------------------------------- 40 17 2 ,809 2 ,418 1,813

South:
Atlanta ---------------------------------------------- 40 17 3 ,176 2 ,659 2 ,828
Baltimore ------------------------------------------ 42 17 3 ,2 04 2,751 2 ,7 57
Dallas ----------------------------------------------- 33 15 2 ,966 2 ,746 2 ,375
M ia m i----------------------------------------------- 38 15 1,633 1,345 1,133
New O rlean s--------------------------------------- 23 11 1,748 1,546 1,411
W ashington--------------------------------------- 78 30 6, 795 6 ,2 1 7 5 ,224

North Central:
Chicago -------------------------------------------- 118 36 7 ,445 6, 712 4, 199
C le v e la n d --------------------------------------- 43 22 3 ,0 84 2,861 2 ,488
D etro it------------------------------------------------ 60 28 3 ,6 50 3 ,348 3, 173
Milwaukee ---------------------------------------- 31 15 1,374 1 ,227 1,062
Minneapolis-St. Paul ------------------------- 43 20 2 ,2 97 2 ,142 1,572
St. L o u is -------------------------------------------- 44 20 2 ,493 2 ,238 2 ,089

West:
Los Angeles— Long Beach

and Anaheim— Santa A na--
Garden G rove----------------------------------- 248 41 11,657 10,413 4 ,785

San Francisco— O aklan d--------------------- 100 27 4 ,5 89 4, 256 3, 160
Seattle— E verett---------------------------------- 27 11 1,365 1,223 1 ,027

Total -------------------------------------------- 1 ,624 479 105,510 94, 809 71,405

For definition of areas, see footnote 1, tables 9-28.
Includes only establishments which had 8 workers or more at the tim e o f reference o f the universe data.
Includes executive, professional, office cler ica l, and other workers excluded from the separate service worker category.
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4 4

M e th o d  o f S tu d y
D a ta  w e r e  o b ta in e d  b y  p e r s o n a l  v i s i t s  o f B u r e a u  f i e ld  s ta f f  u n d e r  th e  d i r e c ­

t io n  o f  th e  B u r e a u 's  A s s i s t a n t  R e g io n a l  D ir e c t o r s  fo r  O p e r a t io n s .  T h e  s u r v e y  w a s  
c o n d u c te d  on  a s a m p le  b a s i s .  T o  o b ta in  a p p r o p r ia te  a c c u r a c y  a t m in im u m  c o s t ,  a 
g r e a t e r  p r o p o r t io n  o f la r g e  th a n  o f s m a l l  e s t a b l i s h m e n t s  w a s  s tu d ie d . In c o m b in in g  
th e  d a ta , h o w e v e r ,  a l l  e s t a b l i s h m e n t s  w e r e  g iv e n  t h e ir  a p p r o p r ia te  w e ig h t .  A l l  e s ­
t im a t e s  in  t h i s  r e p o r t  a r e  p r e s e n t e d ,  t h e r e f o r e ,  a s  r e la t in g  to  a l l  e s t a b l i s h m e n t s  in  
th e  in d u s tr y  g r o u p , e x c lu d in g  o n ly  t h o s e  b e lo w  th e  m in im u m  s i z e  a t th e  t im e  o f r e f ­
e r e n c e  o f th e  u n iv e r s e  d a ta .

E s t a b l i s h m e n t  D e f in it io n
A n  e s t a b l i s h m e n t ,  fo r  th e  p u r p o s e  o f t h is  s tu d y , i s  d e f in e d  a s  a  s in g le  p h y s ic a l  

lo c a t io n  w h ic h  p r o v id e s  s e r v i c e s  to  d w e l l in g s  and  o th e r  b u i ld in g s  on  a  f e e  o r  c o n ­
t r a c t  b a s i s .  A n  e s t a b l i s h m e n t  i s  n o t n e c e s s a r i l y  id e n t i c a l  w ith  a  b u s in e s s  c o n c e r n  
o r  c o m p a n y  w h ic h  m a y  c o n s i s t  o f  o n e  o r  m o r e  e s t a b l i s h m e n t s .

E m p lo y m e n t
T h e  e s t i m a t e s  o f th e  n u m b e r  o f  w o r k e r s  w ith in  s c o p e  o f th e  s tu d y  a r e  i n ­

te n d e d  a s  a  g e n e r a l  g u id e  to  th e  s i z e  an d  c o m p o s i t io n  o f  th e  la b o r  f o r c e  in c lu d e d  
in  th e  s u r v e y .  T h e  a d v a n c e  p la n n in g  n e c e s s a r y  to  m a k e  a w a g e  s u r v e y  r e q u ir e s  
th e  u s e  o f  l i s t s  o f e s t a b l i s h m e n t s  a s s e m b le d  c o n s id e r a b ly  in  a d v a n c e  o f th e  p a y r o l l  
p e r io d  s tu d ie d .

S e r v ic e  W o r k e r s
T h e  t e r m  " s e r v i c e  w o r k e r ,"  a s  u s e d  in  t h i s  r e p o r t ,  in c lu d e s  w o r k in g  f o r e ­

m e n  an d  a l l  r e g u la r ly  e m p lo y e d  f u l l -  and  p a r t - t im e  n o n s u p e r v is o r y  w o r k e r s  e n g a g e d  
in  p e r f o r m in g  n o n o f f ic e  f u n c t io n s .  A d m in i s t r a t iv e ,  e x e c u t iv e ,  p r o f e s s i o n a l ,  and  
t e c h n ic a l  p e r s o n n e l ,  an d  f o r c e  a c c o u n t  c o n s t r u c t io n  e m p lo y e e s ,  w h o  w e r e  u t i l i z e d  a s  
a s e p a r a t e  w o r k  f o r c e  on  th e  f i r m ' s  ow n p r o p e r t i e s ,  w e r e  e x c lu d e d . C a s u a l  w o r k e r s , 
t h o s e  h ir e d  on a jo b  b a s i s ,  a l s o  w e r e  e x c lu d e d .

O c c u p a t io n s  S e le c t e d  fo r  S tu d y
T h e  o c c u p a t io n a l  c l a s s i f i c a t io n  w a s  b a s e d  on  a u n ifo r m  s e t  o f jo b  d e s c r i p ­

t io n s  d e s ig n e d  to  ta k e  a c c o u n t  o f in te r  e s t a b l i s h m e n t  an d  in t e r a r e a  v a r ia t io n s  in  
d u t ie s  w ith in  th e  s a m e  jo b . (S e e  a p p e n d ix  B fo r  l i s t in g  o f t h e s e  jo b  d e s c r ip t i o n s . )  
T h e o c c u p a t io n s  w e r e  c h o s e n  fo r  t h e ir  n u m e r ic a l  im p o r t a n c e ,  t h e ir  u s e f u l n e s s  in  
c o l l e c t i v e  b a r g a in in g ,  o r  t h e ir  r e p r e s e n t a t iv e n e s s  o f th e  e n t ir e  jo b  s c a le  in  th e  i n ­
d u s t r y .  T h e  s e l e c t e d  o c c u p a t io n s  in c lu d e d  f u l l -  an d  p a r t - t im e  w o r k e r s  ( i .  e .  , t h o s e  
s c h e d u le d  to  w o r k  r e g u la r ly  in  th e  e s t a b l i s h m e n t ) ;  c a s u a l  w o r k e r s ,  w o r k in g  s u p e r ­
v i s o r s ,  a p p r e n t ic e s ,  l e a r n e r s ,  b e g in n e r s ,  t r a i n e e s ,  an d  h a n d ic a p p e d  an d  p r o b a t io n a r y  
w o r k e r s  w e r e  e x c lu d e d  f r o m  th e  d a ta  fo r  s e l e c t e d  o c c u p a t io n s ,  bu t e x c e p t  fo r  c a s ­
u a l  w o r k e r s ,  w e r e  in c lu d e d  in  th e  d a ta  fo r  a l l  s e r v i c e  w o r k e r s .

W ag e D a ta
T h e  w a g e  in fo r m a t io n  r e l a t e s  to  a v e r a g e  s t r a ig h t - t im e  h o u r ly  and  w e e k ly  

e a r n in g s ,  e x c lu d in g  p r e m iu m  p a y  fo r  o v e r t im e  and  fo r  w o r k  on  w e e k e n d s  an d  h o l ­
id a y s .  P r e m iu m  p ay  fo r  l a t e - s h i f t  w o r k  an d  fo r  h a z a r d o u s  w o r k  w a s  in c lu d e d  in  
th e  s t r a ig h t - t im e  e a r n in g s  fo r  w o r k e r s  r e c e iv in g  su c h  p a y m e n ts .  T h is  p r o c e d u r e  
w a s  fo l lo w e d  to  a c h ie v e  c o m p a r a b le  d a ta  b e tw e e n  e s t a b l i s h m e n t s  w h ic h  h a v e  f o r m a l  
p r o v i s io n s  fo r  l a t e - s h i f t  w o r k  a n d /o r  f o r m a l  p r o v i s io n s  fo r  h a z a r d o u s  w o r k  an d  
t h o s e  w h ic h  do n o t but h a v e  b u ilt  th e  d i f f e r e n t ia l s  in to  th e  r a t e .  I n c e n t iv e  p a y m e n ts ,
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su c h  a s  th o s e  r e s u l t in g  f ro m  p ie c e w o rk  o r  p ro d u c t io n  b o n u s  s y s te m s  a n d  c o s t - o f -  
l iv in g  p a y m e n ts ,  w e r e  in c lu d e d  a s  a  p a r t  of th e  w o r k e r s ' r e g u l a r  p ay ; h o w e v e r , 
n o n p ro d u c tio n  b o n u s  p a y m e n ts ,  su c h  a s  C h r i s tm a s  o r  y e a r e n d  b o n u s e s ,  w e r e  e x ­
c lu d e d . G ro u p  a v e r a g e  h o u r ly  e a r n in g s  w e r e  o b ta in e d  by  d iv id in g  a g g re g a te  w e e k ly  
e a r n in g s  by a g g re g a te  w e e k ly  h o u r s .  1 A v e ra g e  w e e k ly  e a r n in g s  w e r e  o b ta in e d  by 
d iv id in g  th e  su m  of th e  a g g re g a te  w e e k ly  e a r n in g s  by  th e  to t a l  n u m b e r  of w o r k e r s .  
F o r  s a l a r i e d  w o r k e r s ,  n o r m a l  h o u r s  w e r e  u s e d  r a t h e r  th a n  a c tu a l  h o u r s .  W eek ly  
e a r n in g s  w e r e  ro u n d e d  to  th e  n e a r e s t  h a l f  d o l l a r .

M e th o d  of W age P a y m e n t
T a b u la t io n s  by m e th o d  of w ag e  p a y m e n t r e l a t e  to  th e  n u m b e r  of w o r k e r s  

p a id  u n d e r  th e  v a r io u s  t im e  a n d  in c e n t iv e  w ag e  s y s t e m s .  F o r m a l  r a t e  s t r u c t u r e s  
f o r  t i m e - r a t e d  w o r k e r s  p ro v id e  s in g le  r a t e s  o r  a  r a n g e  of r a t e s  f o r  in d iv id u a l  jo b  
c a t e g o r i e s .  In th e  a b s e n c e  of a  f o r m a l  r a t e  s t r u c t u r e ,  p ay  r a t e s  a r e  d e te r m in e d  
p r i m a r i l y  by  th e  q u a l i f ic a t io n s  of th e  in d iv id u a l w o r k e r .  A s in g le  r a t e  s t r u c t u r e  i s  
one in  w h ic h  th e  s a m e  r a t e  i s  p a id  to  a l l  e x p e r ie n c e d  w o r k e r s  in  th e  s a m e  jo b  c l a s ­
s i f ic a t io n .  L e a r n e r s ,  a p p r e n t i c e s ,  o r  p r o b a t io n a r y  w o r k e r s  m a y  b e  p a id  a c c o rd in g  
to  r a t e  s c h e d u le s  w h ich  s t a r t  b e lo w  th e  s in g le  r a t e  an d  p e r m i t  th e  w o r k e r s  to  
a c h ie v e  th e  fu l l  jo b  r a t e  o v e r  a  p e r io d  of t im e .  In d iv id u a l e x p e r ie n c e d  w o r k e r s  
o c c a s io n a l ly  m a y  b e  p a id  ab o v e  o r  b e lo w  th e  s in g le  r a t e  f o r  s p e c ia l  r e a s o n s ,  b u t 
s u c h  p a y m e n ts  a r e  r e g a r d e d  a s  e x c e p t io n s .  R an g e  of r a t e  p la n s  a r e  th o s e  in  
w h ic h  th e  m in im u m  a n d /o r  m a x im u m  r a t e s  p a id  e x p e r ie n c e d  w o r k e r s  fo r  th e  s a m e  
jo b  a r e  s p e c i f ie d .  S p e c if ic  r a t e s  of in d iv id u a l  w o r k e r s  w ith in  th e  r a n g e  m a y  be 
d e te r m in e d  by m e r i t ,  le n g th  of s e r v i c e ,  o r  a  c o m b in a t io n  of v a r io u s  c o n c e p ts  of 
m e r i t  a n d  le n g th  of s e r v ic e .  In c e n t iv e  w o r k e r s  in c lu d e  th o s e  p a id  c o m m is s io n s  o r  
u n d e r  p ie c e w o rk  o r  b o n u s  p la n s .  P ie c e w o r k  i s  w o rk  f o r  w h ich  a  p r e d e te r m in e d  
r a t e  i s  p a id  fo r  e a c h  u n it  of o u tp u t. P ro d u c t io n  b o n u s e s  a r e  b a s e d  on p ro d u c t io n  
o v e r  a  q u o ta  o r  f o r  c o m p le tio n  of a  jo b  in  l e s s  th a n  s ta n d a r d  t im e .

W eek ly  H o u rs  of W o rk
D a ta  r e l a t e  to  th e  w e e k ly  h o u r s  a c tu a l ly  w o rk e d  by  e a c h  w o r k e r  d u r in g  th e  

p a y r o l l  p e r io d  s tu d ie d . A v e ra g e  w e e k ly  h o u r s  w o rk e d  w e r e  ro u n d e d  to  th e  n e a r e s t  
h a l f  h o u r .

S u p p le m e n ta ry  W age P r o v i s io n s
S u p p le m e n ta ry  b e n e f i ts  w e r e  t r e a t e d  s t a t i s t i c a l l y .  If f o r m a l  p r o v is io n s  in  an  

e s ta b l i s h m e n t  w e re  a p p lic a b le  to  h a lf  o r  m o r e  of th e  r e g u la r ly  e m p lo y e d  f u l l -  and  
p a r t - t i m e  s e r v ic e  w o r k e r s  in  an  e s ta b l i s h m e n t ,  th e  p r a c t i c e  o r  b e n e f i t  w a s  c o n ­
s id e r e d  a p p lic a b le  to  a l l  s u c h  w o r k e r s .  S im i la r ly ,  if f e w e r  th a n  h a lf  of s u c h  w o r k e r s  
w e re  c o v e re d ,  th e  p r a c t i c e  o r  b e n e f i t  w a s  c o n s id e r e d  n o n e x is te n t  in  th e  e s t a b l i s h ­
m e n t . B e c a u s e  of l e n g th - o f - s e r v ic e  an d  o th e r  e l ig ib i l i ty  r e q u i r e m e n t s ,  th e  p r o p o r ­
t io n  of w o r k e r s  r e c e iv in g  th e  b e n e f i ts  m a y  be  s m a l l e r  th a n  e s t im a te d .  B e c a u s e  of 
ro u n d in g , s u m s  o f in d iv id u a l i t e m s  m a y  n o t e q u a l to ta l s .

P a id  H o l id a y s . P a id  h o lid a y  p r o v is io n s  r e l a t e  to  f u l l -d a y  a n d  h a l f - d a y  
h o lid a y s  p ro v id e d  a n n u a l ly .

P a id  V a c a t io n s . T he  s u m m a ry  of v a c a t io n  p la n s  i s  l im i te d  to  f o r m a l  a r ­
r a n g e m e n ts ,  e x c lu d in g  in f o r m a l  p la n s  w h e re b y  t im e  off w ith  p ay  is  g r a n te d  a t  th e  
d i s c r e t io n  of th e  e m p lo y e r  o r  th e  s u p e r v i s o r .  P a y m e n ts  n o t on  a  t im e  b a s i s  w e re  
c o n v e r te d ;  fo r  e x a m p le , a  p a y m e n t of 2 p e r c e n t  of a n n u a l e a r n in g s  w a s  c o n s id e r e d

This method of computing average hourly earnings differs from the usual practice in which average earnings are 
calculated by summing individual hourly earnings and dividing by the number of individuals. This change in procedure 
was made because o f the wide variations in individual weekly hours worked in the contract cleaning services industries; 
such variations often are related to wide differences in hourly earnings. In  the earnings distribution tables, however, 
workers were distributed among specified earnings classes according to their individual hourly rates.
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th e  e q u iv a le n t  of 1 w e e k 's  p a y . T h e  p e r io d s  of s e r v ic e  fo r  w h ic h  d a ta  a r e  p r e s e n t e d  
w e r e  s e le c te d  a s  r e p r e s e n t a t i v e  to  th e  m o s t  c o m m o n  p r a c t i c e s ,  b u t th e y  do n o t n e c ­
e s s a r i l y  r e f l e c t  in d iv id u a l e s ta b l i s h m e n t  p r o v is io n s  fo r  p r o g r e s s i o n .  F o r  e x a m p le , 
th e  c h a n g e s  in  p r o p o r t io n s  in d ic a te d  a t  10 y e a r s  of s e r v ic e  m a y  in c lu d e  c h a n g e s  in  
p r o v is io n s  w h ic h  o c c u r r e d  b e tw e e n  5 an d  10 y e a r s .

H e a lth , I n s u r a n c e ,  a n d  P e n s io n  P l a n s . D a ta  a r e  p r e s e n t e d  f o r  a l l  h e a l th , 
i n s u r a n c e ,  an d  p e n s io n  p la n s  fo r  w h ic h  th e  e m p lo y e r  p a y s  a l l  o r  p a r t  o f th e  c o s t ,  
e x c lu d in g  o n ly  p r o g r a m s  r e q u i r e d  by  law  s u c h  a s  w o r k m e n 's  c o m p e n s a t io n  an d  
s o c ia l  s e c u r i t y .  A m o ng  th e  p la n s  in c lu d e d  a r e  th o s e  u n d e r w r i t t e n  by  a  c o m m e r c ia l  
in s u r a n c e  c o m p a n y , an d  th o s e  p a id  fo r  d i r e c t ly  by th e  e m p lo y e r  f r o m  h is  c u r r e n t  
o p e ra t in g  fu n d s  o r  f ro m  a  fu n d  s e t  a s id e  fo r  th is  p u rp o s e .

D e a th  b e n e f i ts  a r e  in c lu d e d  a s  a  f o rm  of l i fe  in s u r a n c e .  S ic k n e s s  a n d  a c c i ­
d e n t in s u r a n c e  i s  l im i te d  to  th a t  ty p e  of in s u r a n c e  u n d e r  w h ich  p r e d e t e r m in e d  c a s h  
p a y m e n ts  a r e  m a d e  d i r e c t ly  to  th e  in s u r e d  on a  w e e k ly  o r  m o n th ly  b a s i s  d u r in g  
i l l n e s s  o r  a c c id e n t  d i s a b i l i ty .  I n fo rm a t io n  is  p r e s e n te d  fo r  a l l  s u c h  p la n s  to  w h ich  
th e  e m p lo y e r  c o n t r ib u te s  a t  l e a s t  p a r t  of th e  c o s t .  H o w e v e r , in  N ew  Y o rk  a n d  
N ew  J e r s e y ,  w h e re  t e m p o r a r y  d i s a b i l i ty  in s u r a n c e  la w s  r e q u i r e  e m p lo y e r  c o n t r i ­
b u tio n s ,  2 p la n s  a r e  in c lu d e d  o n ly  if  th e  e m p lo y e r  (1) c o n t r ib u te s  m o r e  th a n  is  
le g a l ly  r e q u i r e d ,  o r  (2) p r o v id e s  th e  e m p lo y e e s  w ith  b e n e f i ts  w h ich  e x c e e d  r e q u i r e ­
m e n ts  of th e  law .

T a b u la t io n s  of p a id  s ic k  le a v e  p la n s  a r e  l im i te d  to  f o r m a l  p la n s  w h ic h  p r o ­
v id e  fu ll  p ay  o r  a  p r o p o r t io n  of th e  w o r k e r 's  p ay  d u r in g  a b s e n c e  f r o m  w o rk  b e c a u s e  
of i l l n e s s ;  in f o r m a l  a r r a n g e m e n t s  h a v e  b e e n  o m it te d .  S e p a r a te  ta b u la t io n s  a r e  p r o ­
v id e d  a c c o rd in g  to  (1) p la n s  w h ic h  p ro v id e  fu l l  p ay  an d  no  w a itin g  p e r io d  a n d  (2) 
p la n s  p ro v id in g  e i t h e r  p a r t i a l  p ay  o r  a  w a it in g  p e r io d .

M e d ic a l  in s u r a n c e  r e f e r s  to  p la n s  p ro v id in g  fo r  c o m p le te  o r  p a r t i a l  p a y m e n t 
of d o c to r s ' f e e s .  S uch  p la n s  m a y  be u n d e r w r i t t e n  by a  c o m m e r c ia l  i n s u r a n c e  c o m ­
p an y  o r  a  n o n p ro f i t  o r g a n iz a t io n ,  o r  th e y  m a y  be  s e l f - i n s u r e d .

C a ta s t r o p h e  in s u r a n c e ,  s o m e t im e s  r e f e r r e d  to  a s  e x te n d e d  m e d ic a l  in s u r a n c e ,  
in c lu d e s  th e  p la n s  d e s ig n e d  to  c o v e r  e m p lo y e e s  fo r  s ic k n e s s  o r  in ju r y  in v o lv in g  an  
e x p e n s e  w h ic h  g o e s  b ey o n d  th e  n o r m a l  c o v e ra g e  o f h o s p i ta l i z a t io n ,  m e d ic a l ,  an d  
s u r g i c a l  p la n s .

T a b u la t io n s  of r e t i r e m e n t  p e n s io n s  a r e  l im i te d  to  p la n s  w h ich  p ro v id e  r e g ­
u l a r  p a y m e n ts  u p o n  r e t i r e m e n t  f o r  th e  r e m a in d e r  of th e  w o r k e r 's  l i f e .

N o n p ro d u c tio n  B o n u s e s . N o n p ro d u c tio n  b o n u s e s  a r e  d e f in e d  f o r  th i s  s tu d y  
a s  b o n u s e s  th a t  d e p e n d  on f a c to r s  o th e r  th a n  th e  o u tp u t of th e  in d iv id u a l w o rk e r  
o r  g ro u p  of w o r k e r s .  P la n s  th a t  d e f e r  p a y m e n t b ey o n d  1 y e a r  w e r e  e x c lu d e d .

2 The temporary disability insurance laws in California and Rhode Island do not require employer contributions.
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Appendix B. Occupational Descriptions

T he  p r im a r y  p u rp o s e  of p r e p a r in g  jo b  d e s c r ip t io n s  
fo r  th e  B u r e a u 's  w ag e  s u r v e y s  is  to  a s s i s t  i t s  f ie ld  s ta f f  
in  c la s s i f y in g  in to  a p p r o p r ia te  o c c u p a t io n s  w o r k e r s  w ho 
a r e  e m p lo y e d  u n d e r  a  v a r ie ty  of p a y r o l l  t i t l e s  a n d  d i f f e r e n t  
w o rk  a r r a n g e m e n t s  f ro m  e s ta b l i s h m e n t  to  e s ta b l i s h m e n t  
an d  f ro m  a r e a  to  a r e a .  T h is  p e r m i t s  th e  g ro u p in g  of 
o c c u p a t io n a l  w ag e  r a t e s  r e p r e s e n t in g  c o m p a ra b le  jo b  c o n ­
te n t .  B e c a u s e  of th is  e m p h a s is  on  in t e r e s t a b l i s h m e n t  and  
i n t e r a r e a  c o m p a ra b i l i ty  of o c c u p a t io n a l  c o n te n t,  th e  B u ­
r e a u 's  jo b  d e s c r ip t io n s  m a y  d i f f e r  s ig n if ic a n t ly  f ro m  th o s e  
in  u s e  in  in d iv id u a l e s ta b l i s h m e n ts  o r  th o s e  p r e p a r e d  fo r  
o th e r  p u r p o s e s .  In a p p ly in g  th e s e  jo b  d e s c r ip t io n s ,  th e  
B u r e a u 's  f ie ld  e c o n o m is ts  a r e  in s t r u c te d  to  e x c lu d e  w o r k ­
ing  s u p e r v i s o r s ,  a p p r e n t i c e s ,  l e a r n e r s ,  b e g in n e r s ,  t r a i n ­
e e s ,  an d  h a n d ic a p p e d , t e m p o r a r y ,  a n d  p r o b a t io n a r y  w o r k ­
e r s .  R e g u la r ly  e m p lo y e d  p a r t - t i m e  w o r k e r s  w e r e  in c lu d e d  
in  th e  s e le c te d  o c c u p a t io n s .

C L E A N E R , H EA V Y
( J a n i to r ,  p o r t e r ,  u t i l i ty  l a b o r e r )

P e r f o r m s  h e a v y  c le a n in g  d u tie s  in  d w e llin g s  a n d  o th e r  b u ild in g s , in c lu d in g  
an y  o r  a  c o m b in a t io n  o f th e  fo llo w in g : O p e ra t in g  h e a v y  m o to r - d r iv e n  c le a n in g
e q u ip m e n t (o th e r  th a n  l ig h t  v a c u u m  s w e e p e r s  an d  f lo o r  w a x e r s ) ;  w e t-m o p p in g  f lo o r s ;  
w a sh in g  w a l ls  an d  g la s s  p a r t i t i o n s ;  p o lish in g  m a r b le  o r  b r a s s ;  m o v in g  h e a v y  f u r n i ­
tu r e ;  h o s in g  s id e w a lk s  a n d  sh o v e lin g  snow ; a n d  re m o v in g  h e a v y  r u b b is h .  In c lu d e  in  
th is  c la s s i f i c a t io n  w o r k e r s  w ho p e r f o r m  c o m b in a t io n  d u tie s  of c le a n in g  an d  p ro v id in g  
m in o r  m a in te n a n c e  s e r v i c e s ,  su c h  a s  c h an g in g  l ig h t  b u lb s ,  r e p a i r in g  V en e tian  b l in d s , 
an d  in s ta l l in g  a n d /o r  r e m o v in g  e l e c t r i c  f a n s . E x c lu d e  w o r k e r s  w ho s p e c ia l iz e  in  
w indow  w a sh in g  (w indow  w a s h e r s ) ,  w o r k e r s  w ax in g  f lo o r s  ( w a x e r s ,  f lo o r ) ,  a n d  th o s e  
w ho a r e  a d d it io n a lly  r e s p o n s ib le  fo r  th e  o p e ra t io n  o f h e a t in g ,  a i r - c o n d i t io n in g ,  o r  
o th e r  m e c h a n ic a l  e q u ip m e n t.

C L E A N E R , L IG H T
( J a n i to r ,  p o r t e r ,  s w e e p e r ,  c h a r m a n ,  o r  c h a rw o m a n )

P e r f o r m s  l ig h t c le a n in g  d u tie s  in  d w e llin g s  an d  o th e r  b u ild in g s , u s u a l ly  
l im i te d  to  ta s k s  s u c h  a s : S w eep in g  a n d  d r y  m o p p in g  f lo o r s ;  d u s tin g  f u r n i t u r e  an d
e q u ip m e n t; em p ty in g  w a s te  b a s k e ts ;  a n d  v a c u u m in g  ru g s  w ith  a  h o m e - ty p e  v a c u u m  
c le a n e r .  E x c lu d e  w o r k e r s  p e r f o r m in g  h e a v y  c le a n in g  t a s k s  d e s c r ib e d  abo ve  
( c l e a n e r s ,  h e a v y ) , w o r k e r s  s p e c ia l iz in g  in  w indow  w a sh in g  (w indow  w a s h e r s ) ,  
w o r k e r s  w ax in g  f lo o r s  (w a x e r s ,  f lo o r ) ,  c h a m b e r m a id s ,  a n d  th o s e  w ho a r e  r e s p o n ­
s ib le  fo r  th e  o p e ra t io n  of h e a t in g , a i r - c o n d i t io n in g ,  o r  o th e r  m e c h a n ic a l  e q u ip m e n t.
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E X T E R M IN A T O R
K ills  v e r m in ,  su c h  a s  r o a c h e s ,  b e e t l e s ,  m o th s ,  a n t s ,  b e d b u g s , r a t s ,  a n d  m ic e  

w h ich  in f e s t  d w e llin g s  a n d  o th e r  b u ild in g s , by  a p p lic a t io n  of c h e m ic a ls .  W o rk  in v o lv e s  
th e  fo llo w in g : S p ra y in g  c h e m ic a l  s o lu t io n s  th ro u g h o u t r o o m s  a n d  in to  h id in g  p la c e s  w ith
a s p r a y  gun  to  k i l l  in s e c t s ;  d u s tin g  so d iu m  f lu o r id e  a n d  o th e r  p o iso n o u s  c h e m ic a l  p o w d e rs  
in to  h id in g  p la c e s  of ro a c h e s ;  an d  s e t t in g  ou t p o iso n o u s  p a s te  o r  b a i t  in  b o x e s  o r  o th e r  
c o n ta in e r s  n e a r  p la c e s  w h e re  v e r m in  a r e  p r e s e n t .  M ay  r e m o v e  m a t t r e s s e s ,  u p h o ls te r e d  
f u r n i t u r e ,  a n d  c lo th in g  f ro m  b u ild in g  an d  fu m ig a te  th e m  in  a v a u lt  a t  th e  b u s in e s s  e s t a b ­
l i s h m e n t  to  d e s t r o y  i n s e c t s .  E x c lu d e s  w o r k e r s  w ho s p e c ia l iz e  in  th e  d e s t r u c t io n  of i n ­
s e c t s  an d  r o d e n ts  th ro u g h  th e  u s e  of l e th a l  f u m ig a n ts , a n d  th o s e  e n g a g e d  p r i m a r i l y  in 
t e r m i t e  c o n t r o l .

W A X E R , F L O O R
C le a n s ,  w a x e s , an d  p o l i s h e s  f lo o r s  by h an d  o r  m a c h in e .  W o rk  in v o lv e s :  

R em o v in g  d i r t  and  b le m is h e s  f ro m  f lo o r ,  by u s in g  v a r io u s  c le a n in g  s o lv e n ts  a n d  c o m ­
p o u n d s a c c o rd in g  to  th e  c o m p o s it io n  of f lo o r ;  a p p ly in g  p a s te  o r  l iq u id  w ax  to f lo o r  w ith  
r a g s  o r  m a c h in e ;  and  p o lish in g  f lo o r  w ith  e l e c t r i c  p o lish in g  m a c h in e  o r  w e ig h te d  b r u s h .

WINDOW W A SH ER
C le a n s  w in d o w s , in s id e  o r  o u ts id e ,  in  e s ta b l i s h m e n ts  su c h  a s  o ffic e  b u ild in g s , 

s t o r e s ,  a p a r tm e n t  h o u s e s , p r iv a te  h o m e s , an d  h o te l s .
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Industry Wage Surveys
The m o s t r e c e n t  r e p o r ts  fo r in d u s tr ie s  in c lu d ed  in  the B u re a u 's  p ro g ra m  of in d u s try  

w age su rv e y s  s in ce  J a n u a ry  1950 a re  l i s te d  below . T hose fo r  w hich a  p r ic e  is  show n a re  
av a ilab le  fro m  the S u p erin ten d en t of D o cu m en ts , U. S. G o v ern m en t P r in tin g  O ffice , W ash in g ­
ton , D. C. , 20402, o r  any of its  re g io n a l s a le s  o ffic e s . T hose fo r w h ich  a p r ic e  is  not 
show n m a y  be ob ta in ed  f re e  as long as a supp ly  is  a v a ila b le , fro m  the B u re a u  of L ab o r 
S ta t is t ic s ,  W ash ing ton , D. C. , 20212, o r  fro m  any of the  re g io n a l o ffices  show n on the  in s id e  
b a c k  c o v e r.

I. O ccu p a tio n a l W age S tud ies 
M an u fac tu rin g

B asic  I ro n  and S tee l, 1967. BLS B u lle tin  1602 (55 c e n ts ) .
C andy and O th e r C o n fec tio n e ry  P ro d u c ts ,  1965. BLS B u lle tin  1520 (30 c e n ts ) .

^C anning and F re e z in g , 1957. BLS R e p o rt 136.
C ig a r  M an u fac tu rin g , 1967. BLS B u lle tin  1581 (25 c e n ts ) .
C ig a re tte  M an u fac tu rin g , 1965. BLS B u lle tin  1472 (20 c e n ts ) .
C otton T e x ti le s , 1965. BLS B u lle tin  1506 (40 c e n ts ) .
D is til le d  L iq u o rs , 1952. S e r ie s  2, No. 88.
F a b r ic a te d  S tru c tu ra l  S tee l, 1964. BLS B u lle tin  1463 (30 c e n ts ) .
F e r t i l i z e r  M an u fac tu rin g , 1966. BLS B u lle tin  1531 (30 c e n ts ) .
F lo u r  and O ther G ra in  M ill P ro d u c ts ,  1967. BLS B u lle tin  1576 (25 c e n ts ) .
F lu id  M ilk  In d u s try , 1964. BLS B u lle tin  1464 (30 c e n ts ) .
F o o tw e a r , 1968. BLS B u lle tin  1634 (75 c e n ts ) .
H o s ie ry , 1967. BLS B u lle tin  1562 (70 c e n ts ) .
In d u s tr ia l  C h e m ic a ls , 1965. BLS B u lle tin  1529 (40 c e n ts ) .
I ro n  and S tee l F o u n d r ie s , 1967. BLS B u lle tin  1626 ($1).
L e a th e r  T anning and F in ish in g , 1968. BLS B u lle tin  1618 (55 c e n ts ) .
M a c h in e ry  M an u fac tu rin g , 1966. BLS B u lle tin  1563 (70 c e n ts ) .
M ea t P ro d u c t's , 1963. BLS B u lle tin  1415 (75 c e n ts ) .
M en’ s and B o y s ' S h irts  (E xcep t W ork  S h ir ts )  and N ig h tw ear, 1964. BLS B u lle tin  1457 (40 cents). 
M en 's  and B o y s ' S u its  and C o a ts , 1967. BLS B u lle tin  1594 (75 c e n ts ) .M isc e lla n e o u s  P la s t ic s  P ro d u c ts ,  1964. BLS B u lle tin  1439 (35 c e n ts ) .
M isce llan eo u s  T e x ti le s , 1953. BLS R e p o r t 56.
M otor V eh ic les  and M oto r V eh icle  P a r t s ,  1963. BLS B u lle tin  1393 (45 c e n ts j .

N o n fe rro u s  F o u n d rie s , 1965. BLS B u lle tin  1498 (40 c e n ts ) .
P a in ts  and V a rn ish e s , 1965. BLS B u lle tin  1524 (40 c e n ts ) .
P a p e rb o a rd  C o n ta in e rs  and B o xes, 1964. BLS B u lle tin  1478 (70 c e n ts ) .
P e tro le u m  R efin ing , 1965. BLS B u lle tin  1526 (30 c e n ts ) .
P r e s s e d  o r  Blown G lass  and G la s sw a re , 1964. BLS B u lle tin  1424 (30 c e n ts ) .

^ P ro c e s s e d  W aste , 1957. BLS R e p o rt 124.
P u lp , P a p e r ,  and P a p e rb o a rd  M ills , 1967. BLS B u lle tin  1608 (60 c e n ts ) .
R ad io , T e le v is io n , and R e la te d  P ro d u c ts ,  1951. S e r ie s  2, No. 84.
R a ilro a d  C a r s ,  1952. S e r ie s  2, No. 86.

*Raw S u g ar, 1957. BLS R e p o rt 136.
S o u th e rn  S aw m ills  and P lan in g  M ills , 1965. BLS B u lle tin  1519 (30 c e n ts ) .
S tru c tu ra l  C lay  P ro d u c ts , 1964. BLS B u lle tin  1459 (45 c e n ts ) .
S yn thetic  F ib e r s ,  1966. BLS B u lle tin  1540 (30 c e n ts ) .
S yn thetic  T e x ti le s , 1965. BLS B u lle tin  1509 (40 c e n ts ) .
T ex tile  Dyeing and F in ish in g , 1965—66. BLS B u lle tin  1527 (45 c en ts ).

^T obacco  S tem m ing  and R ed ry in g , 1957. BLS R e p o rt 136.

* Studies of the effects of the $1 minimum wage.
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I . O c c u p a tio n a l W age S tu d ie s — C o n tin u e d

M a n u fa c tu r in g — C o n tin u e d
W e s t C o a s t  S a w m illin g , 1964. B LS B u lle t in  1455 (30 c e n ts ) .
W o m e n ’s an d  M i s s e s '  C o a ts  an d  S u i ts ,  1965. B L S B u lle t in  1508 (25 c e n ts ) .
W o m e n 's  an d  M i s s e s '  D r e s s e s ,  1966. B L S B u lle t in  1538 (30 c e n ts ) .
W ood H o u se h o ld  F u r n i tu r e ,  E x c e p t  U p h o ls te r e d ,  1965. B L S B u lle t in  1496 (40 c e n ts ) .  

^W ooden  C o n ta in e r s ,  1957. B L S R e p o r t  126.
W ool T e x t i l e s ,  1966. B L S B u lle t in  1551 (45 c e n ts ) .
W o rk  C lo th in g , 1968. B LS B u lle t in  1624 (50 c e n ts ) .

N o n m a n u fa c tu r in g

A uto  D e a le r  R e p a ir  S h o p s , 1964. B L S B u lle t in  1452 (30 c e n ts ) .
B a n k in g , 1964. B LS B u lle t in  1466 (30 c e n ts ) .
B itu m in o u s  C o a l M in in g , 1967. B L S B u lle t in  1583 (50 c e n ts ) .
C o m m u n ic a t io n s , 1967. B LS B u lle t in  16  15 (30 c e n ts ) .
C o n tr a c t  C le a n in g  S e r v ic e s ,  1965. B LS B u lle t in  1507 (30 c e n ts ) .
C ru d e  P e t r o le u m  an d  N a tu r a l  G as P ro d u c t io n ,  1967. B L S B u lle t in  1566 (30 c e n ts ) .  
D e p a r tm e n t  an d  W o m e n 's  R e a d y - to - W e a r  S to r e s ,  1950. S e r i e s  2, N o. 78 .
E a tin g  an d  D rin k in g  P l a c e s ,  1966—67. B L S  B u lle t in  1588 (40 c e n ts ) .
E l e c t r i c  an d  G as U t i l i t i e s ,  1967. BLS B u lle t in  1614 (70 c e n ts ) .
H o s p i ta ls ,  1966. BLS B u lle t in  1553 (70 c e n ts ) .
H o te ls  an d  M o te ls ,  1966—67. B L S  B u lle t in  1587 (40 c e n ts ) .
L a u n d ry  and  C le a n in g  S e r v ic e s ,  1966. B LS B u lle t in  1544 (60 c e n ts ) .
L ife  I n s u r a n c e ,  1966. B L S B u lle t in  1569 (30 c e n ts ) .
M o tio n  P ic tu r e  T h e a t e r s ,  1966. B L S B u lle t in  1542 (35 c e n ts ) .
N u rs in g  H o m es  an d  R e la te d  F a c i l i t i e s ,  1965. B L S B u lle t in  1492 (45 c e n ts ) .

II. O th e r  I n d u s t r y  W age S tu d ie s

F a c to r y  W o r k e r s ' E a r n in g s — D is tr ib u t io n  b y  S t r a ig h t - t im e  H o u r ly  E a r n in g s ,  1958. 
B L S B u lle t in  1252 (40 c e n ts ) .

F a c to r y  W o r k e r s ' E a r n in g s — S e le c te d  M a n u fa c tu r in g  I n d u s t r i e s ,  1959.
B L S B u lle t in  1275 (35 c e n ts ) .

E m p lo y e e  E a rn in g s  an d  H o u rs  in  N o n m e tro p o l i ta n  A r e a s  of T he S ou th  a n d  N o r th  C e n t r a l  
R e g io n s , 1965. B L S B u lle t in  1552 (50 c e n ts ) .

E m p lo y e e  E a r n in g s  an d  H o u rs  in  E ig h t  M e tro p o l i ta n  A r e a s  o f  th e  S o u th , 1965.
B LS B u lle t in  1533 (40 c e n ts ) .

E m p lo y e e  E a rn in g s  an d  H o u rs  in  R e ta i l  T r a d e ,  Ju n e  1966—
R e ta i l  T ra d e  (O v e ra l l  S u m m a ry ) . B L S B u lle t in  1584 ($ 1 ) .

B u ild in g  M a t e r i a l s ,  H a r d w a re ,  an d  F a r m  E q u ip m e n t D e a le r s .  B L S B u lle t in  1584-1  
(30 c e n ts ) .

G e n e ra l  M e rc h a n d is e  S to r e s .  B L S B u lle t in  1 5 84 -2  (55 c e n ts ) .
F o o d  S to r e s .  B LS B u lle t in  1 5 84 -3  (60 c e n ts ) .
A u to m o tiv e  D e a le r s  an d  G a s o lin e  S e rv ic e  S ta t io n s . B L S B u lle t in  1 5 8 4 -4  (50 c e n ts ) .  
A p p a re l  an d  A c c e s s o r y  S to r e s .  B L S B u lle t in  1 5 84 -5  (55 c e n ts ) .
F u r n i tu r e ,  H om e F u r n i s h in g s ,  an d  H o u se h o ld  A p p lia n c e  S to r e s .  B L S B u lle t in  1584-6  

(50 c e n ts ) .
M is c e l la n e o u s  R e ta i l  S to r e s .  B L S B u lle t in  1 5 84 -7  (65 c e n ts ) .

* Studies o f the effects o f the $1 minimum wage.
*U. S. GOVERNMENT PRINTING OFFICE : 1969 O - 368-596
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B U R E A U  O F  L A B O R  S T A T I S T I C S  R E G I O N A L  O F F I C E S

*

ALASKA

NEBR Chicago
KANS K ansas City

OK LA

plants
Dallas '

REGION VI

VO''0 OS

V OMe'*

vade'P*ph'
REGION II

U.S. BR.
VIRGIN ISLANDS

PUERTO RICO

R egion I
1603-B  Federal Building 
Government Center 
Boston, Mass. 02203  
Phone: 223 -6762  (Area Code 617)

Region II
341 Ninth A ve.
New York, N. Y. 10001
Phone: 971 -5405  (Area Code 212)

R egion III
406 Penn Square Building 
1317 Filbert St.
Philadelphia, Pa. 19107  
Phone: 597-7796  (Area Code 215)

R egion IV 
Suite 540
1371 Peachtree St. NE.
A tlanta , Ga. 30309
Phone: 526 -5418  (Area Code 404)

R egion V
219 South Dearborn St.
C hicago, 111. 60604
Phone: 353 -7230  (Area Code 312)

R egion VI
337 M ayflower Building 
411 North Akard St.
D allas, T ex. 75201
Phone: 749 -3516  (Area Code 214)

Regions VII and VIII
Federal O ffice Building 
911 Walnut St. , 10th Floor 
Kansas C ity, Mo. 64106  
Phone: 374-2481  (Area Code 816)

Regions IX and X
450 Golden Gate A ve.
Box 36017
San Francisco, C alif. 94102  
Phone: 556 -4678  (Area Code 415)

* Regions VII and VIII w ill be serviced by Kansas City. 
** Regions IX and X w ill be serviced  by San Francisco.
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