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Prefa ce

The B u re a u  of L a b o r  S t a t i s t i c s  p r o g r a m  of afinual 
occupationa l  wage su r v e y s  in m e tro p o l ita n  a r e a s  i s  d e ­
signed  to prov ide  da ta  on occupationa l  e a r n in g s ,  and e s t a b ­
l ish m e n t  p r a c t i c e s  and su p p lem en ta ry  wage p r o v i s io n s .  It 
y ie ld s  d e ta i led  da ta  by s e le c te d  in d u s try  d iv is ion  for  each  
of the a r e a s  s tudied , fo r  ge ograp h ic  r e g io n s ,  and fo r  the 
United S t a te s .  A m a jo r  co n s id e ra t io n  in the p r o g r a m  i s  
the need for  g r e a t e r  in s igh t  into (1) the m ovem en t of w ages  
by occupationa l  c a te g o ry  and sk i l l  l ev e l ,  and (Z) the s t r u c ­
ture  and le v e l  of w a g e s  among a r e a s  and in d u s try  d iv i s io n s .

At the end of each  su rvey ,  an indiv idual a r e a  b u l­
letin  p r e s e n t s  su rv e y  r e s u l t s  for  each  a r e a  studied . A fter  
com ple tion  of a ll  of the ind iv idual  a r e a  b u lle tin s for  a 
round of s u r v e y s ,  a tw o -p ar t  su m m a r y  bulle tin  i s  i s s u e d .  
The f i r s t  p ar t  b r in g s  da ta  for  each  of the m e tro p o l i ta n  
a r e a s  stud ied  into one bulletin . The secon d p ar t  p r e s e n ts  
in form at ion  which has been  p ro je c te d  f r o m  indiv idual m e t ­
ropolitan  a r e a  da ta  to re la te  to ge ograp h ic  re g io n s  and the 
United S t a te s .

Ninety a r e a s  cu r re n t ly  a r e  inc luded in the p r o ­
g r a m .  In ea c h  a r e a ,  in fo rm a t io n  on occupationa l  earn in gs  
i s  co l le c te d  annually and on e s ta b l i sh m e n t  p r a c t ic e s  and 
su p p lem en ta ry  wage p ro v is io n s  b iennially .

Th is  bu lle tin  p r e s e n t s  r e s u l t s  of the su rv e y  in 
P ro v id e n c e—Paw tucket—W arwick, R . I . —M a s s . ,  in May 1969. 
The S tan d ard  M etropolitan  S ta t i s t i c a l  A re a ,  a s  defined by 
the B u re a u  of the Budget through J a n u a r y  1968, c o n s i s t s  of 
the following a r e a s  in Rhode Is land : C en tra l  F a l l s ,  C r a n s ­
ton, E a s t  P ro v id e n c e ,  Paw tucket,  P ro v id e n ce ,  and Woon­
so ck et  c i t ie s ,  and seven  towns in P rov id e n ce  County; 
N a r r a g a n s e t t  and North Kingstown towns in Washington 
County; W arwick c i ty  and three  towns in Kent County; a ll 
of B r i s t o l  County; and J a m e s to w n  town in Newport County; 
and in M a s s a c h u s e t t s :  A tt leboro  c ity  and nine contiguous
towns in B r i s t o l ,  Norfo lk , and W o rc e s te r  C ountie s .  Th is  
study w as conducted by the B u r e a u 1 s re g io n a l  o ff ice  in 
Boston , M a s s .  , under the g e n e ra l  d ire c t io n  of P au l V. 
Mulkern, A s s i s t a n t  R eg ional  D ir e c to r  fo r  O p e ra t io n s .
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A  c u r r e n t  r e p o r t  on e a r n i n g s  in  the P r o v i d e n c e — 
P a w tu c k e t—W a r w ic k  a r e a  i s  a l s o  a v a i l a b l e  f o r  s e l e c t e d  
fo o d  s e r v i c e  o c c u p a t i o n s  (M a y  1969) .  U nion  s c a l e s ,  i n d i c ­
a t iv e  o f  p r e v a i l i n g  pa y  l e v e l s ,  a r e  a v a i l a b l e  f o r  b u i ld in g  
c o n s t r u c t i o n ;  p r in t in g ;  l o c a l - t r a n s i t  o p e r a t in g  e m p l o y e e s ;  
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Area Wage Survey----

The Providence—Pawtucket—Warwick, R.I.—Mass., Metropolitan Area

Introduction

This  a r e a  i s  1 of 90 in which the U .S . D ep artm ent  of L a b o r ' s  
B u r e a u  of L a b o r  S t a t i s t i c s  conducts su r v e y s  of occupationa l  ea rn in g s  
and r e la te d  b en ef i t s  on an a re aw id e  b a s i s . 1 In th is  a r e a ,  da ta  w ere  
obtained by p e r s o n a l  v i s i t s  of B u re a u  f ie ld  e c o n o m is t s  to r e p r e s e n t ­
ative  e s ta b l i sh m e n ts  within s ix  b ro a d  ind ustry  d iv i s io n s :  M anu­
fac tu r in g ;  t r a n s p o r ta t io n ,  com m unicat ion ,  and other public  u t i l i t ie s ;  
w h o le sa le  t r a d e ;  r e t a i l  t r a d e ;  f in ance ,  in su ra n c e ,  and r e a l  e s t a te ;  and 
s e r v i c e s .  M a jo r  in d u s try  g ro u p s  exc luded f r o m  these  s tu d ie s  a r e  
governm ent o p e ra t io n s  and the co n stru c tion  and e x t r a c t iv e  in d u s tr ie s .  
E s t a b l i s h m e n t s  having few er than a p r e s c r i b e d  num ber of w o r k e r s  a r e  
om itted  b e c a u s e  they tend to fu rn ish  in suff ic ient  em ploym en t in the 
occupatipns  stud ied  to w a rra n t  inc lu sion .  S e p a ra te  tabu la t ions  a r e  
p rov ided  fo r  each  of the b ro a d  industry  d iv i s io n s  which m e e t  p u b li­
cation  c r i t e r i a .

T h ese  su r v e y s  a r e  conducted on a sa m p le  b a s i s  b e c a u s e  of 
the u n n e c e s s a r y  co st  involved in su rv e y in g  a l l  e s t a b l i sh m e n ts .  To 
obtain optim um  a c c u r a c y  at m in im u m  c o s t ,  a  g r e a t e r  p rop ort io n  of 
l a r g e  than of s m a l l  e s t a b l i sh m e n t s  i s  studied . In combining the d ata ,  
h o w ev er ,  a l l  e s t a b l i sh m e n ts  a r e  g iven  th e ir  a p p ro p r ia te  weight.  E s ­
t im a te s  b a s e d  on the e s ta b l i sh m e n ts  stud ied  a r e  p re s e n te d ,  t h e r e f o r e ,  
a s  re la t in g  to a l l  e s t a b l i sh m e n t s  in the in d u s try  grouping and a r e a ,  
except  fo r  th ose  below the m in im u m  s iz e  studied .

O ccupations and E a r n in g s

The occupations s e le c te d  fo r  study a r e  com m on  to a v a r ie ty  
of m an ufactu ring  and nonm anufacturing in d u s t r ie s ,  and a r e  of the 
following ty p e s :  (1) Office c l e r ic a l ;  (2) p r o f e s s io n a l  and tech n ica l ;
(3) m a intenan ce  and pow erplant;  and (4) cu sto d ia l  and m a t e r ia l  m o v e ­
ment. O ccupational  c l a s s i f i c a t io n  is  b a s e d  on a  u n ifo rm  se t  of job 
d e sc r ip t io n s  de s ign ed  to take account of inter e s ta b l i sh m e n t  v a r ia t io n  
in duties  within the s a m e  job .  The occupations  s e le c te d  fo r  study 
a r e  l i s t e d  and d e s c r ib e d  in the appendix . The ea rn in g s  da ta  following 
the job t i t l e s  a r e  fo r  a l l  in d u s tr ie s  com bined. E a r n in g s  da ta  fo r  so m e 
of the occupations  l i s t e d  and d e s c r ib e d ,  or  fo r  so m e  in d u s try  d iv i s io n s  
within o ccu p at io n s ,  a r e  not p re s e n te d  in the A - s e r i e s  t a b le s ,  b e c a u se  
e ither  (1) em ploym ent in the occupation  i s  too s m a l l  to p rov ide  enough 
da ta  to m e r i t  p re se n ta t io n ,  or  (2) th e re  i s  p o s s ib i l i t y  of d i s c l o s u r e  
of individual e s ta b l i sh m e n t  d ata .

1 Included in the 90 areas are four studies conducted under contract with the New York State 
Department of Labor. These areas are Binghamton (New York portion only); Rochester (office occu­
pations only); Syracuse; and Utica—Rome. In addition, the Bureau conducts more limited area studies 
in 91 areas at the request of the Wage and Hour and Public Contracts Divisions of the U. S. De­
partment of Labor.

O ccupational  em ploym ent and ea rn in g s  data  a r e  shown for 
fu l l - t im e  w o r k e r s ,  i . e . ,  th ose  h ired  to  w ork  a  r e g u la r  w eek ly  schedu le  
in the g iven  occupationa l  c la s s i f i c a t io n .  E a r n in g s  data  exc lude  p r e ­
m iu m  pay fo r  o v e r t im e  and for  w ork  on w e ek en ds ,  h o l id a y s ,  and 
la te  sh if t s .  Nonproduction b o n u se s  a r e  exc lud ed , but c o s t -o f - l iv in g  
a l lo w a n c es  and incentive ea rn in g s  a r e  included. Where w eek ly  h o u rs  
a r e  r e p o r te d ,  a s  for  off ice  c l e r i c a l  oc cu p a t io n s ,  r e f e r e n c e  i s  to the 
s ta n d a rd  w orkw eek (rounded to the n e a r e s t  half  hour) for  which e m ­
p lo y e es  re c e iv e  th e ir  r e g u la r  s t r a ig h t - t im e  s a l a r i e s  (e x c lu s iv e  of pay  
for  o v er t im e  at r e g u la r  a n d /o r  p re m iu m  r a t e s ) .  A v e r a g e  w eek ly  e a r n ­
ings for  th e se  occupations  have been  rounded to the n e a r e s t  ha lf  d o l la r .

The a v e r a g e s  p re se n te d  re f le c t  co m p o si te ,  a re aw id e  e s t i ­
m a t e s .  In d u s tr ie s  and e s ta b l i sh m e n ts  d i f fe r  in pay  lev e l  and job 
sta ff ing  and, thu s ,  contribute d i f feren t ly  to the e s t im a t e s  for  each  job .  
The pay  re la t io n sh ip  obtainable f r o m  the a v e r a g e s  m a y  fa i l  to r e f le c t  
a c c u r a t e ly  the wage sp r e a d  or d i f fe re n t ia l  m ain ta ined  am ong jo b s  in 
individual e s t a b l i sh m e n ts .  S im i la r ly ,  d i f f e re n c e s  in a v e r a g e  p ay  l e v ­
e l s  for  m en  and w om en in any of the s e le c t e d  occupations  should 
not be a s s u m e d  to r e f le c t  d i f fe re n c e s  in pay  t r e a tm e n t  of the s e x e s  
within individual e s t a b l i sh m e n t s .  Other p o s s ib le  f a c t o r s  which m ay  
contribute to d i f f e re n c e s  in pay for  m en and w om en include: D i f f e r ­
en ce s  in p r o g r e s s io n  within e s t a b l i sh e d  ra te  r a n g e s ,  s in ce  only the 
a c tu a l  r a t e s  paid  incum bents  a r e  co lle c ted ;  and d i f f e re n c e s  in sp e c if ic  
duties  p e r f o r m e d ,  although the w o r k e r s  a r e  c l a s s i f i e d  a p p ro p r ia te ly  
within the s a m e  su rv e y  job  d e sc r ip t io n .  Jo b  d e sc r ip t io n s  u se d  in 
c l a s s i fy in g  e m p lo y e es  in th e se  s u r v e y s  a r e  u su a l ly  m o re  g e n e ra l iz e d  
than th ose  u se d  in ind iv idual e s t a b l i sh m e n t s  and allow fo r  m in or  
d i f f e re n c e s  am ong e s ta b l i sh m e n t s  in the sp e c i f i c  duties  p e r fo r m e d .

O ccupational  em ploym ent e s t im a t e s  r e p r e s e n t  the to ta l  in 
a l l  e s t a b l i sh m e n ts  within the scop e  of the study and not the num ber 
ac tu a l ly  su rv e y ed .  B e c a u s e  of d i f f e re n c e s  in occupationa l  s t ru c tu re  
am ong e s t a b l i sh m e n t s ,  the e s t im a t e s  of occup at io na l  em ploym ent ob ­
ta in ed  f r o m  the sa m p le  of e s t a b l i sh m e n t s  stud ied  se r v e  only to ind icate  
the re la t iv e  im p o rtan ce  of the jo b s  s tudied . T h ese  d i f f e re n c e s  in 
occupationa l  s t ru c tu re  do not a ffect  m a t e r ia l ly  the a c c u r a c y  of the 
e a r n in g s  data .

E s ta b l i sh m e n t  P r a c t i c e s  and S u p p le m e n tary  Wage P r o v i s io n s

In form ation  i s  p r e s e n te d  (in the B - s e r i e s  tab le s )  on se le c te d  
e s ta b l i sh m e n t  p r a c t i c e s  and su p p lem en ta ry  wage p ro v i s io n s  a s  they 
re la te  to plant and o ffice  w o r k e r s .  A d m in is t r a t iv e ,  exe cu t iv e ,  and 
p r o f e s s io n a l  e m p lo y e e s ,  and co n stru c tion  w o r k e r s  who a r e  u ti l ized  
a s  a  s e p a r a t e  w ork fo rc e  a r e  exc luded . " P la n t  w o r k e r s "  include

1
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working fo re m e n  and a l l  n o n s u p e r v is o ry  w o rk e r s  (including lead -  
m en and t r a in e e s )  en gaged  in nonoffice functions. "O ff ice  w o r k e r s "  
include w orking s u p e r v i s o r s  and n o n s u p e r v is o ry  w o r k e r s  p e r fo rm in g  
c l e r i c a l  or re la te d  functions. C a fe te r i a  w o r k e r s  and routem en  a r e  
exc luded in m an ufac tu r in g  in d u s t r ie s ,  but included in nonm anufacturing 
in d u s tr ie s .

M inim um  en trance  s a l a r i e s  for  w om en office  w o r k e r s  (table 
B - l )  re la te  only to the e s t a b l i sh m e n t s  v i s i t e d .  B e c a u s e  of the optim um  
sa m p l in g  techniques u se d ,  and the p ro b ab il i ty  that l a r g e  e s t a b l i s h ­
m en ts  a r e  m o re  l ik e ly  to have fo r m a l  en trance  r a t e s  for  w o rk e r s  
above the s u b c le r ic a l  leve l  than sm a l l  e s t a b l i sh m e n t s ,  the tab le  is  
m o r e - r e p r e s e n t a t iv e  of p o l ic ie s  in m ed iu m  and la rg e  e s ta b l i sh m e n ts .

Shift d i f fe re n t ia l  data  (table B-2) a r e  l im ited  to plant w o rk e r s  
in m an ufactu ring  in d u s tr ie s .  T h is  in form ation  is  p re se n te d  both in 
t e r m s  of (1) e s ta b l i sh m e n t  p o l i c y , 2 p re se n te d  in t e r m s  of to ta l  plant 
w o rk er  em ploym en t,  and (2) e ffect ive  p r a c t ic e ,  p re se n te d  in t e r m s  
of w o r k e r s  ac tu a l ly  em ployed  on the sp e c if ie d  shift at the t im e of the 
su rv e y .  In e s t a b l i sh m e n t s  having v a r i e d  d i f f e re n t ia l s ,  the amount 
applying to a m a jo r i ty  w a s  u se d  o r ,  if no amount app l ied  to a  m a jo r i ty ,  
the c l a s s i f i c a t io n  " o t h e r "  w as  u se d .  In e s ta b l i sh m e n ts  in which so m e 
la te - sh i f t  hours a r e  paid at  n o rm a l  r a t e s ,  a  d i f fe re n t ia l  w as  r e c o r d e d  
only if it app lied  to a  m a jo r i ty  of the shift  h o u rs .

The schedu led  w eekly  hours (table B-3) of a  m a jo r i ty  of the 
f i r s t - s h i f t  w o r k e r s  in an e s ta b l i sh m e n t  a r e  tabula ted  a s  applying to 
a l l  of the plant or o ff ice  w o r k e r s  of that e s ta b l i sh m e n t .  Scheduled  
w eek ly  hours a r e  th o se  which fu l l - t im e  e m p lo y e es  w ere  exp ec ted  to 
w ork ,  whether they w e re  paid  for  at s t r a ig h t - t im e  or o v e r t im e  r a t e s .

P a id  h o l id a y s ;  paid  v a c a t io n s ;  health , in su ra n c e ,  and p ension  
p lan s ;  and f requ en cy  of wage paym ent ( tab les  B - 4  through B -7 )  
a r e  t r e a te d  s t a t i s t i c a l ly  on the b a s i s  that th e se  a r e  ap p l ic ab le  to al l  
plant or office w o r k e r s  if a m a jo r i ty  of such w o r k e r s  a r e  e l ig ib le  or 
m a y  eventually  qualify  for  the p r a c t i c e s  l i s ted .  S u m s  of individual 
i te m s  in t a b le s  B - 2  through B -7  m a y  not equal to ta l s  b e c a u s e  of 
rounding.

D ata  on paid  ho liday s  (table B-4)  a r e  l im ite d  to data  on h o l i ­
day s  g ran ted  annually  on a f o r m a l  b a s i s ;  i . e . ,  (1) a r e  p rov ided  for 
in w ritten  fo rm ,  or  (2) have been  e s ta b l i sh e d  by cu sto m . H olidays 
o r d in a r i ly  gran ted  a r e  included even though they m a y  fa l l  on a non­
w ork day  and the w o rk e r  i s  not g ran ted  another day off. The f i r s t

2 An establishment was considered as having a policy if it met either of the following con­
ditions: (1) Operated late shifts at the time of the survey, or (2) had formal provisions covering
late shifts. An establishment was considered as having formal provisions if it (1) had operated late 
shifts during the 12 months prior to the survey, or (2) had provisions in written form for operating 
late shifts.

p ar t  of the paid  ho liday s  tab le  p r e s e n t s  the num ber of whole and half 
ho liday s  a c tu a l ly  gran ted .  The secon d  p a r t  com b ines  whole and half 
ho liday s  to show to ta l  ho liday  t im e .

The su m m a r y  of v a ca t io n  p lan s  (table B-5) i s  l im ite d  to a 
s t a t i s t i c a l  m e a s u r e  of v aca t io n  p r o v i s io n s .  It i s  not intended a s  a 
m e a s u r e  of the p ro p o r t io n  of w o r k e r s  ac tu a l ly  r e c e iv in g  sp e c i f i c  b e n e ­
f i t s .  P r o v i s io n s  of an  e s ta b l i sh m e n t  for  a l l  lengths of s e r v i c e  w ere  
tab u la ted  a s  applying to a l l  plant or  o ff ice  w o r k e r s  of the e s t a b l i s h ­
m ent,  r e g a r d l e s s  of length of s e r v i c e .  P r o v i s io n s  for  paym ent on 
other than a t im e  b a s i s  w e re  con verted  to a t im e b a s i s ;  for  e x a m p le ,  
a  paym ent of 2 p erc en t  of annual e a rn in g s  w a s  co n s id e re d  a s  the eq u iv ­
alent of 1 w e e k 's  pay . E s t i m a t e s  exc lude  v a c a t io n - s a v in g s  p lan s  and 
th o se  which o ffer  " e x te n d e d "  or " s a b b a t i c a l "  ben ef i t s  beyond b a s i c  
p lan s  to w o r k e r s  with qualify ing lengths of s e r v i c e .  T y p ica l  of such 
ex c lu s io n s  a r e  p lan s  in the s t e e l ,  a lum in um , and can in d u s tr ie s .

D ata  on health , in s u ra n c e ,  and p en sion  p lan s (table B-6)  in ­
clude th o se  p lan s  for  which the e m p lo y e r  p a y s  at l e a s t  a  p ar t  of the 
co st .  Such p lan s  include th o se  u nd erw ritten  by a c o m m e r c ia l  in su ra n ce  
com pany and th ose  p ro v id e d  through a  union fund or  paid  d i re c t ly  by 
the em p lo y e r  out of cu rre n t  o p era t in g  funds or  f ro m  a fund se t  a s id e  
for  th is p u rp o s e .  An e s ta b l i sh m e n t  w a s  co n s id e re d  to have a  p lan  
if the m a jo r i ty  of e m p lo y e e s  w a s  e l ig ib le  to be c o v ered  under the 
p lan , even if l e s s  than a m a jo r i ty  e le c ted  to p a r t ic ip a te  b e c a u se  e m ­
p lo y e es  w e re  r e q u ir e d  to contribute  tow ard  the co s t  of the p lan . L e ­
ga l ly  re q u ir e d  p la n s ,  such a s  w o rk m e n 's  co m pen sa t ion ,  s o c i a l  s e ­
cu r ity ,  and r a i l r o a d  r e t i r e m e n t  w e re  exc luded .

S i c k n e s s  and acc id en t  in su ra n c e  i s  l im ite d  to that type of 
in su ra n ce  under which p re d e te r m in e d  c a s h  p ay m en ts  a r e  m ad e  d ire c t ly  
to the in su re d  during i l l n e s s  or acc id en t  d i s ab i l i ty .  In form ation  is  
p re s e n te d  for  a l l  such p lan s to which the e m p lo y e r  co n tr ib u te s .  How­
e v e r ,  in New Y ork  and New J e r s e y ,  which have en acted  t e m p o r a r y  
d i s a b i l i ty  in su ra n ce  law s which r e q u ir e  em p lo y e r  c o n tr ib u t io n s ,3 p lan s  
a r e  included only if the em p lo y e r  (1) co n tr ib ute s  m o re  than is  l e g a l ly  
re q u ir e d ,  or  (2) p ro v id e s  the em ploy ee  with b en ef i t s  which ex c ee d  the 
re q u ir e m e n ts  of the law. T abu la t ion s  of paid  s ic k  leave  p lan s  a r e  
l im ited  to fo r m a l  p lan s  4 which p rov id e  full p ay  or a  p ro p o rt io n  of the 
w o r k e r ' s  pay during a b se n c e  f r o m  w ork  b e c a u s e  of i l l n e s s .  S e p a ra te  
tab u la t io n s  a r e  p r e s e n te d  a c c o rd in g  to (1) p la n s  which prov ide  full  pay 
and no waiting p e r io d ,  and (2) p lan s  which p rov ide  e i th er  p a r t i a l  pay 
or a w aiting p e r io d .  In addition  to the p re s e n ta t io n  of the p ro p o r t io n s  
of w o r k e r s  who a r e  p ro v id e d  s i c k n e s s  and acc id en t  in su ra n c e  or paid  
s ick  le a v e ,  an  un<Jttplicated to ta l  i s  shown of w o r k e r s  who r e c e iv e  
e ither  o r  both ty p e s  of b en e f i t s .

The temporary disability laws in California and Rhode Island do not require employer 
contributions.

An establishment was considered as having a formal plan if it established at least the 
minimum number of days of sick leave available to each employee. Such a plan need not be 
written, but informal sick leave allowances, determined on an individual basis, were excluded.

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



C ata s t ro p h e  in s u ra n c e ,  so m e t im e s  r e f e r r e d  to a s  m a jo r  m e d ­
ic a l  in s u ra n c e ,  in c lu des  th ose  p lan s  which a r e  de s ign ed  to p ro tec t  
e m p lo y e e s  in c a s e  of s i c k n e s s  and in ju ry  involving e x p e n se s  beyond 
the n o rm a l  c o v e r a g e  of h o sp ita l iz a t io n ,  m e d ic a l ,  and s u r g ic a l  p lan s .  
M e d ica l  in su ra n c e  r e f e r s  to p lan s prov id in g  fo r  com ple te  or p a r t ia l  
paym ent of d o c t o r s '  f e e s .  Such p lan s  m a y  be u nderw ritten  by c o m ­
m e r c i a l  in su ra n c e  co m p a n ie s  or  nonprofit  o rg a n iz a t io n s  or  they m a y  
be paid  for  by the em ploy er  out of a  fund se t  a s id e  for  th is  p u rp o se .  
T abu la tion s  of r e t i r e m e n t  p ension  p lan s  a r e  l im ite d  to those  p lan s  
that p rov ide  r e g u la r  pay m en ts  for  the re m a in d e r  of the w o r k e r ' s  l ife .

Method of wage d e term in at ion  (table B-7) r e l a t e s  to b a s i c  
ty pes  of r a te  s t ru c tu re  fo r  w o r k e r s  paid  under v a r io u s  t im e  and in ­
centive s y s t e m s .  Under a  s ingle  ra te  s t ru c tu re  the s a m e  ra te  i s  paid  
to a l l  e x p e r ie n c e d  w o r k e r s  in the s a m e  job  c l a s s i f i c a t io n .  An ind iv id­
ual w o rk er  o c c a s io n a l ly  m a y  be paid above or below the s in gle  ra te

3

for  s p e c ia l  r e a s o n s ,  but such  p ay m en ts  a r e  excep t ion s .  A r a n g e - o f -  
r a t e s  p lan  s p e c i f i e s  the m in im u m  a n d /o r  m a x im u m  ra te  paid  e x p e r i ­
enced w o r k e r s  for  the s a m e  job .  In form ation  a l s o  i s  p rov ided  on the 
method of p r o g r e s s i o n  through the ra n ge .  In the ab se n c e  of a  fo rm a l  
ra te  s t r u c t u r e ,  the qu a l if ica t io n s  of the indiv idual w o rk e r  d e term in e  
the pay  r a te .  In form ation  on ty p e s  of incentive p lan s  i s  p rov ided  only 
for  plant w o r k e r s  b e c a u s e  of the low incidence of such p lan s  for  off ice  
w o r k e r s .  Under a p iecew ork  s y s t e m ,  a p re d e te r m in e d  ra te  i s  paid 
for  each  unit of output. Produ ct ion  b o n u se s  a r e  b a se d  on production  
over a  quota or com ple tion  of a job in l e s s  than s ta n d a rd  t im e .  C o m ­
p en sa t io n  on a  c o m m is s io n  b a s i s  r e p r e s e n t s  p ay m en ts  b a s e d  on a 
p e rc e n ta g e  of value of s a l e s ,  or on a  com bination  of a  s ta ted  s a l a r y  
p lus a  p e rc e n ta g e .

D ata  on f requ en cy  of wage paym ent a l s o  a r e  p rov ided  in 
tab le  B - 7 .
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4

Table 1. E stab lish m e n ts  and W orkers Within Scope of Survey and Num ber Studied in P roviden ce—Pawtucket—W arwick, R .I.—M a s s . ,  1 by M ajor In du stry  D iv is io n ,2 May 1969

In dustry  d iv ision

M inimum 
em ploym ent 
in e s ta b lis h ­

m ents in scope 
of study

N um ber of e stab lish m en ts W orkers in e stab lish m en ts

Within scope 
o f study * Studied

Within scope of study
Studied

T o ta l4
Plant O ffice

Num ber P ercen t T o ta l4

A ll d iv is io n s------------------------------------------ _ 817 150 169,600 100 126,500 20 ,400 74, 400

M anufacturing---------------------------------------------- 50 541 75 122,300 72 98, 500 10, 500 47, 050
Nonmanuf actu  ring----------------------------------------- - 276 75 47, 300 28 28, 000 9 ,900 27, 350

T ran sp o rta tion , com m unication , and
other public u t i l i t ie s5----------------------------- 50 41 14 9, 700 6 6, 000 1, 700 7, 330

W holesale t r a d e -------------------------------------- 50 46 9 4, 000 2 (6) (6) 880
R eta il trad e--------------------------------------------- 50 101 26 20, 000 12 16, 000 2, 100 11,490
Fin an ce, in su ran c e , and re a l  e s t a t e ---------- 50 42 11 8, 800 5 (?) (6) 4, 940
S e rv ic e s  8____________________________________ 50 46 15 4, 800 3 (6) (6) 2, 710

1 The P roviden ce—Pawtucket—W arwick Standard M etropolitan  S ta t is t ic a l A rea , a s  defined by the B u reau  of the Budget through Jan u ary  1968, c o n s is ts  of the follow ing a r e a s  in Rhode Islan d : 
C en tra l F a l l s ,  C ran ston , E a s t  P rov iden ce , Paw tucket, P rov iden ce , and W oonsocket c i t ie s , and seven  towns in P rov iden ce County; N arrag a n se tt  and North Kingstown towns in W ashington County; 
W arw ick city  and three towns in Kent County; a ll of B r is to l County; and Jam estow n  town in New port County; and in M a ssa c h u se tts : A ttleboro  c ity  and nine contiguous towns in B r is to l,  N orfolk,
and W orcester C oun ties. The "w o rk e rs  within scope of study" e s t im a te s  shown in th is tab le provide a reaso n ab ly  accu rate  d e scrip tio n  of the s iz e  and com position  of the lab or fo rce  included in 
the su rv ey . The e s t im a te s  are  not intended, how ever, to se rv e  a s  a  b a s i s  of com p arison  with other em ploym ent indexes fo r  the a r e a  to m e asu re  em ploym ent tren ds or le v e ls  sin ce (1) planning 
of wage su rv ey s re q u ire s  the u se  of e stab lish m en t data  com piled co n sid erab ly  in advance of the p ayro ll period  studied , and (2) sm a ll e stab lish m en ts a re  excluded from  the scope of the su rvey .

2 The 1967 edition of the Stan dard  In d u stria l C la ss if ic a t io n  M anual w as u sed  in c la ss ify in g  e stab lish m en ts  by in du stry  d iv ision .
3 In cludes a ll e stab lish m en ts  with to ta l em ploym ent at or above the m inim um  lim itation . All outlets (within the area ) of com p an ies in such in d u str ie s  a s  trad e , fin an ce, auto re p a ir  s e rv ic e , 

and m otion p icture th e a te rs  a re  co n sid ered  a s  1 estab lish m en t.
4 In cludes execu tive , p ro fe ss io n a l, and other w ork ers excluded fro m  the se p ara te  plant and o ffice c a te g o r ie s .
5 T a x ic ab s and se r v ic e s  in cidental to w ater tran sp o rta tio n  w ere excluded.
6 T h is in du stry  d iv isio n  i s  rep re sen ted  in e s t im a te s  fo r  " a l l  in d u str ie s"  and ".nonm anufacturing" in the S e r ie s  A ta b le s , and fo r " a l l  in d u str ie s"  in the S e r ie s  B tab le s . Sep ara te  p resen tation

of data  fo r  th is d iv ision  i s  not m ade fo r one or m ore  of the follow ing re a so n s : (1) Em ploym ent in the d iv ision  i s  too sm a ll to provide enough data to m e rit  se p ara te  study, (2) the sam ple  was
not design ed  in it ia lly  to p erm it se p ara te  p resen tation , (3) re sp o n se  w as in su ffic ien t or inadequate to p erm it se p ara te  p resen tation , and (4) there i s  p o ssib ility  of d isc lo su re  of individual 
e stab lish m en t data.

7 W orkers fro m  th is en tire  in du stry  d iv ision  are  rep re sen ted  in e s t im a te s  fo r " a l l  in d u str ie s"  and "n on m an ufacturin g" in the S e r ie s  A ta b le s , but from  the re a l e sta te  portion only in 
e s t im a te s  fo r  " a l l  in d u s tr ie s "  in the S e r ie s  B ta b le s . Sep arate  p resen tation  of data  fo r th is d iv ision  is  not m ade for one or m ore  of the re a so n s  given in footnote 6 above.

8 H otels and m o te ls ; lau n d rie s and other p erso n a l s e r v ic e s ;  b u s in e ss  s e r v ic e s ; autom obile r e p a ir , ren ta l, and parking; motion p ic tu re s ; nonprofit m em bersh ip  o rgan ization s (excluding re lig io u s 
and ch aritab le  o rgan iza tio n s); and en gin eering and arc h itec tu ra l s e r v ic e s .

A lm ost th ree-fou rth s of the w ork ers within scope of the su rvey  in the P ro v id en ce- 
Paw tucket-W arw ick  a re a  w ere em ployed in m anufacturing f irm s . The following p re se n ts  
the m a jo r  in dustry  grou p s and sp ec if ic  in d u str ie s  a s  a percen t of a ll m anufacturing:

Industry grou p s S p ec ific  in d u strie s

M isce llan eou s m anufacturing
in d u s t r ie s ---------------------------  22

T ex tile  m ill p ro d u c ts-------------  16
F a b r ic a te d  m etal p ro d u c ts ------ 8
In stru m en ts and re lated

p ro d u c ts______________________ 8
M achin ery, except e le c tr ic a l—  8
E le c tr ic a l equipm ent and

su p p lie s______________________  7
Rubber and p la s t ic s  p ro d u cts— 7
P r im a ry  m etal in d u s t r ie s ------- 6

C ostum e jew elry  and
n otion s_______________________  10

Je w e lry , s i lv e rw a re , and
plated w a r e ------------------------- 10

E le c tr ic  lighting and w iring
equipm ent____________________  5

M echanical m easu rin g  and
control d e v ic e s -------------------  5

N on ferrou s ro llin g and 
d raw in g------------------------------  5

T h is in form ation  is  b ased  on e s t im a te s  of total em ploym ent derived  from  u n iverse  
m a te r ia ls  com piled p r io r  to actu al su rvey . P rop ortion s in v ario u s industry d iv is io n s m ay 
d iffer  from  p roportion s b ased  on the re su lt s  of the su rvey  a s  shown in tab le 1 above.
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Wage Trends for Selected Occupational Groups

P r e se n t e d  in tab le  2 a r e  in d exes  and p e rc e n ta g e s  of change 
in a v e r a g e  s a l a r i e s  of o ff ice  c l e r i c a l  w o rk e r s  and in d u s tr ia l  n u r s e s ,  
and in a v e r a g e  e a rn in g s  of se le c te d  plant w o rk er  g ro u p s .  The indexes  
a r e  a m e a s u r e  of w a ge s  a t  a g iven  t im e ,  e x p r e s s e d  a s  a percen t  of 
w ages  during the b a s e  p er io d  (date of the a r e a  su rv e y  conducted 
between J u ly  I960 and Jun e  1961). Su b trac t in g  100 f r o m  the index 
y ie ld s  the p e rc e n ta g e  change in w a g e s  f ro m  the b a s e  p er io d  to the 
date of the index. The p e r c e n ta g e s  of change o r  i n c r e a s e  re la te  to 
wage ch an ge s  betw een the ind icated  d a te s .  T h ese  e s t im a t e s  a r e  
m e a s u r e s  of change in a v e r a g e s  fo r  the a r e a ;  they a r e  not intended 
to m e a s u r e  a v e r a g e  pay ch an ge s  in the e s ta b l i sh m e n ts  in the a r e a .
Method of Computing

E a c h  of the se le c t e d  key occupations  within an  occupationa l  
group  w as a s s i g n e d  a weight b a s e d  on i t s  p rop ort io n ate  em ploym ent 
in the occup at io na l  g roup . T h e se  constan t  w eights re f le c t  b a s e  y e a r  
em ploy m en ts  w h ere v e r  p o s s ib le .  The a v e r a g e  (m ean) e a r n in g s  fo r  
each  occupation  w ere  m u lt ip lied  by the occupationa l  weight, and the 
p ro d u cts  fo r  a l l  occup ations  in the g ro u p  w e re  to ta led .  The a g g r e g a t e s  
for  2 co n secu t iv e  y e a r s  w e re  re la te d  by dividing the a g g r e g a t e  fo r  
the l a te r  y e a r  by the a g g r e g a t e  fo r  the e a r l i e r  y e a r .  The re su ltan t  
r e la t iv e ,  l e s s  100 p ercen t ,  shows the p e rc e n ta g e  change . . The index 
i s  the product  of m ultip lying the b a s e  y e a r  re la t iv e  (100) by the re la t iv e  
for  the next su ccee d in g  y e a r  and continuing to m ultip ly  (compound) 
each  y e a r ' s  re la t iv e  by the p rev io u s  y e a r ' s  index. A v e r a g e  earn in gs  
for  the following occupations  w e re  u se d  in com puting the wage t re n d s :

Office clerical (men and women): 
Bookkeeping-machine 

operators, class B 
Clerics, accounting, classes 

A and B
Clerics, file, classes 

A, B, and C 
Clerics, order 
Clerics, payroll 
Comptometer operators 
Keypunch operators, classes 

A and B
Office boys and girls

Office clerical (men and women)— 
Continued 

Secretaries
Stenographers, general 
Stenographers, senior 
Switchboard operators, classes 

A and B
Tabulating-machine operators, 

class B
Typists, classes A and B

Industrial nurses (men and women): 
Nurses, industrial (registered)

Skilled maintenance (men): 
Carpenters 
Electricians 
Machinists 
Mechanics
Mechanics (automotive)
Painters
Pipefitters
Tool and die makers

Unskilled plant (men):
Janitors, porters, and cleaners 
Laborers, material handling

F o r  o ffice  c l e r i c a l  w o r k e r s  and in d u s tr ia l  n u r s e s ,  the wage 
t re n d s  r e la te  to r e g u la r  weekly  s a l a r i e s  for  the n o rm a l  workweek, 
e x c lu s iv e  of ea rn in g s  for  o v e r t im e .  F o r  plant w o rk er  g ro u p s ,  they 
m e a s u r e  ch a n ge s  in a v e r a g e  s t r a ig h t - t im e  hourly  e a r n in g s ,  excluding 
p re m iu m  pay f o r  o v e r t im e  and for  w ork  on w eeken ds ,  ho liday s ,  and 
la te  sh i f t s .  The p e rc e n ta g e s  a r e  base<d on data fo r  se le c te d  key o c c u ­
pations and include m o s t  of the n u m e r ic a l ly  im po rtan t  jo b s  within 
each  group .

L im ita t io n s  of Data

The in d exe s  and p e rc e n ta g e s  of change , a s  m e a s u r e s  of 
change in a r e a  a v e r a g e s ,  a r e  influenced by: (1) g e n e ra l  s a l a r y  and
wage ch a n g e s ,  (2) m e r i t  o r  other i n c r e a s e s  in pay re c e iv e d  by ind i­
vidual  w o rk e r s  while in the s a m e  job ,  and (3) ch an ge s  in a v e r a g e  
w ages  due to ch an ge s  in the la b o r  fo rc e  re su lt in g  fro m  lab o r  tu rn ­
o v er ,  fo rc e  e x p a n s io n s ,  fo rc e  redu ct io n s ,  and ch anges  in the p r o p o r ­
t ions of w o rk e r s  em ployed  by e s t a b l i sh m e n t s  with d i f ferent  pay l e v e l s .  
C hanges  in the labor  fo r c e  can  c a u s e  i n c r e a s e s  o r  d e c r e a s e s  in the 
occupationa l  a v e r a g e s  without a c tu a l  wage ch a n g e s .  It i s  con ce ivab le  
that even though a l l  e s t a b l i sh m e n ts  in an  a r e a  gave  wage i n c r e a s e s ,  
a v e r a g e  w a ge s  m a y  have dec l ined  b e c a u s e  lo w e r-p a y in g  e s t a b l i sh m e n t s  
en tered  the a r e a  o r  expanded the ir  w ork  f o r c e s .  S im i la r ly ,  w ages 
m a y  have re m a in e d  re la t iv e ly  constan t ,  yet  the a v e r a g e s  fo r  an  a r e a  
m a y  have r i s e n  c o n s id e ra b ly  b e c a u s e  h igh er-pay in g  e s t a b l i sh m e n ts  
en tered  the a r e a .

The u se  of constan t  em ploym ent w eights e l im in a te s  the effect  
of ch an ges  in the prop ort io n  of w o rk e r s  r e p r e se n t e d  in each  jo b  in ­
cluded in the d ata .  The p e r c e n ta g e s  of change r e f le c t  only ch anges  
in a v e r a g e  pay for s t r a ig h t - t im e  h o u rs .  They a r e  not influenced by 
ch anges  in s ta n d a rd  w ork  sc h e d u le s ,  a s  such, o r  by p re m iu m  pay 
fo r  o v e r t im e .  Where n e c e s s a r y ,  data w ere  a d ju s te d  to re m ov e  fro m  
the in d exes  and p e rc e n ta g e s  of change any s ign if ican t  e ffect  ca u se d  
by ch an ge s  in the scop e  of the su rv e y .

5

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



T a b l e  2. I n d e x e s  o f  S t a n d a r d  W eek ly  S a l a r i e s  and S t r a i g h t - T i m e  H o u r ly  E a r n i n g s  f o r  S e l e c t e d  O c c u p a t io n a l  G r o u p s  in  P r o v i d e n c e — 
P a w tu c k e t —W a rw ic k ,  R .  I . —M a s s .  , M a y  1969 and M a y  1968, and P e r c e n t s  o f  I n c r e a s e  f o r  S e l e c t e d  P e r i o d s

T n c T e x e " s ,— 
(M a y  1961 = 100)

I n d u s t r y  and o c c u p a t i o n a l  g r o u p
M a y  1969 M ay  1968

P e r c e n t s  o f  i n c r e a s e

M a y  1968 
to

M ay  1969

M a y  1967 
to

M a y  1968

M a y  1966 
to

M a y  1967

M a y  1965 
to

M ay  1966

M ay  1964 
to

M ay  1965

A ll  i n d u s t r i e s :
O f f ice  c l e r i c a l  ( m e n  and w o m e n )_____
I n d u s t r i a l  n u r s e s  (m e n  and w om en )  —
S k i l l e d  m a in t e n a n c e  ( m e n ) ----------------
U n s k i l l e d  p lan t  ( m e n )__________________

143. 2 
157. 1 
142. 8 
132. 9

136. 0 
145. 5 
133. 9 
126. 1

5. 3 
7 . 9
6. 7 
5. 4

M a n u fa c tu r in g :
O f f ice  c l e r i c a l  ( m e n  and w o m e n )------
I n d u s t r i a l  n u r s e s  (m e n  and w o m en )  __
S k i l l e d  m a in t e n a n c e  ( m e n )_;__________
U n s k i l l e d  p lan t  ( m e n )__________________

140.
157.
142.
132.

3 132.
4 144.
6 133.
7 125.

7 5 .7
5 8. 9
9 6. 5
4 5. 9

A l l  i n d u s t r i e s :
O f f ic e  c l e r i c a l  ( m e n  and w o m e n )___
I n d u s t r i a l  n u r s e s  ( m e n  and w om en )
S k i l l e d  m a in t e n a n c e  ( m e n ) __________
U n s k i l l e d  p lan t  ( m e n ) ________________

5. 6 
8 . 6 
5. 1 
5. 7

5. 7 
8 . 2 
5. 5 
3. 9

M a y  1963 
to

M ay  1964

6. 4 
6 . 6 
5. 6 
5. 1

5. 4
6 . 2
5. 4
6. 5

M a y  1962 
to

M a y  1963

3. 8
4. 8 
4. 8 
1 . 2

3. 3 
5. 4
4. 9
1 . 0

M a y  1961 
to

M ay  1962

4. 6 
4 .  1 
2. 5 
2 . 6

3. 1
6 . 8
4. 6 
2. 9

4. 9 
3. 2 
3. 5 
3. 2

3. 1
4. 5 
3. 6 
3. 0

2. 9
3. 4
3. 6
4. 4

M a y  I960  
to

M ay  1961

3. 1 
6. 1 
3. 4 
2. 9

M a n u f a c tu r in g :
O f f ice  c l e r i c a l  (m e n  and w o m e n ) .  
I n d u s t r i a l  n u r s e s  ( m e n  and w o m e
S k i l l e d  m a in t e n a n c e  ( m e n ) ----------
U n s k i l l e d  p la n t  ( m e n )------------------

n )

3. 7
4. 7 
2 . 1 
2. 7

3 . 2  4 . 7
6 . 2  3 . 9
5 . 0  3 . 4
1 . 8  2 . 8

4. 2 
6 . 2 
2. 5 
2. 5
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A. Occupational Earnings 

Table A-l. Office Occupations—Men and Women

7

( A v e r a g e  s t r a i g h t - t i m e  w e e k l y  h o u r s  a n d  e a r n i n g s  f o r  s e l e c t e d  o c c u p a t i o n s  s t u d i e d  o n  a n  a r e a  b a s i s  
b y  i n d u s t r y  d i v i s i o n ,  P r o v i d e n c e —P a w t u c k e t —W a r w i c k ,  R . I . —M a s s . ,  M a y  196 9)

Se x ,  o c c u p a t i o n ,  a n d  i n d u s t r y  d i v i s i o n
Number

of
workers

Average
weekly

(standard)

Weekly earnings1 
(standard)

M ean2 Median 2 Middle range 2

$ $ $ $
39 3 9 . 5 1 3 4 . 0 0 1 3 7 . 5 0 1 1 8 . 5 0 - 1 4 8 . 5 0

2 6 3 9 . 5 9 3 . 5 0 9 4 . JO 8 8 . 0 0 - 1 0 3 . 0 0

32 4 0 . 0 1 1 6 . 0 0 1 0 7 . 5 0 8 9 . 5 0 - 1 4 3 . 0 0
31 4 0 . 0 1 1 7 . 0 0 1 0 8 . 5 0 9 0 . O U - 1 4 3 . 5 0

6 9 3 6 . 5 7 6 . 0 0 7 7 . 5 0 7 3 . 0 0 -  8 1 . 5 0
3C 3 9 . 0 7 9 . 0 0 8 0 . 5 0 7 7 . 5 0 -  8 3 . 0 0
3 9 3 8 . 0 7 3 . 0 0 7 4 . 5 0 7 0 . 5 0 -  7 8 . 5 0

1 8 7 3 9 . 0 8 6 . 0 0 8 4 . 0 0 8 0 . 5 0 -  9 1 . 0 0
1 3 9 3 9 . 0 8 7 . 5 0 8 6 . 5 0 8 1 . 0 0 -  9 3 . 0 0

5 6 4 0 . 0 7 6 . 5 0 7 8 . 5 0 6 3 . 5 0 -  9 0 . 5 0
51 4 0 . 0 7 5 . 5 0 7 6 . 0 0 6 3 . 0 0 -  9 0 . 5 0

9 4 3 9 . 0 9 9 . 0 0 1 0 1 . 0 0 9 2 . 5 0 - 1 0 6 . 0 0
73 3 9 . 0 9 8 . 0 0 9 8 . 0 0 9 2 . 0 C - 1 0 3 . 5 0

1 3 6 3 9 . 5 8 2 . 5 0 8 2 . 0 0 7 6 . 5 0 -  9 1 . 0 0
77 3 9 . 5 8 4 . 5 0 8 4 . 0 0 8 0 . 0 0 -  9 5 . 5 0
59 3 9 . 5 7 9 . 5 0 7 7 . 0 0 7 2 . 5 0 -  8 7 . 5 0

3 0 9 3 9 . 0 1 C 2 . 0 0 1 0 2 . 0 0 8 8 . 5 0 - 1 2 1 . 0 0
2 1 5 3 9 . 5 1 0 4 . 0 0 1 0 3 . 5 0 8 9 . 0 0 - 1 2 2 . 0 0

9 4 3 7 . 5 9 7 . 5 0 9 4 . 5 0 8 7 . 5 0 - 1 0 7 . 0 0

6 8 1 3 9 . 0 8 5 . 5 0 8 4 . 5 0 7 5 . 5 0 -  9 7 . 0 0
4 0 0 3 9 . 5 8 6 . 0 0 8 o  . 0 0 7 8 . 5 0 -  9 7 . 0 0
2 8 1 3 8 . 5 8 4 . 0C 7 9 . 0 0 7 3 . 5 0 -  9 7 . 0 0
131 3 8 . 5 9 2 . 0 0 9 6 . 0 0 8 0 . 0 0 - 1 0 2 . 0 0

7 3 3 9 . 5 7 5 . 0 0 7 3 . 5 0 6 8 . 5 0 -  8 1 . 0 0

58 3 8 . C 9 2 . 5 0 8 5 . 5 0 8 1 . 5 0 - 1 0 6 . 0 0

1 8 1 3 8 . 0 7 8 . 0 0 7 6 . 5 0 7 0 . 0 0 -  8 4 . 5 0
96 3 7 .  5 7 6 . 5 0 7 2 . 0 0 6 5 . 5 0 -  8 1 . 5 0

1 8 1 3 7 . 5 6 7 . 0 0 6 7 . 0 0 6 3 . 5 0 -  7 0 . 0 0
4 5 3 9 . 0 7 0 . 0 0 6 9 . 0 0 6 6 . 5 0 -  7 3 . 0 0

1 3 6 3 6 . 5 6 6 . 0 0 6 6 . 0 0 6 3 . 0 0 -  6 9 . 5 0

N u m b e r  o f  w o r k e r s  r e c e i v i n g  s t r a i g h t - t i m e  w e e k l y  e a r n i n g s  o f —

t I i i » * i i  $
U n d e r  
$  a n d
6 0  u n d e r

6 0  6 5  7 0  7 5  d o  85 9 0  9 5  1 0 0  1 0 5  1 1 0  1 1 5  1 2 0  1 2 5

6 5  7 0  7 5  SO 8 5  9 0  9 5  1 0 0  1 0 5  1 1 0  1 1 5  12C  1 2 5  1 3 0

$ $ $ $ $ $
1 3 0  1 4 0  1 5 0  1 6 0  1 7 0  1 8 0

— — — — — a n d

1 4 0  1 5 0  1 6 0  1 7 0  1 8 0  o v e r

C L E R K S ,  ACCOU NTING , C LA SS  A 

C L E R K S ,  ACCOU NTING , C LA S S  d

C L E R K S ,  ORUER -----
M ANUFACTURING

O F F IC E  BOYS
MANUFACTURING  -------------
NuNM ANUFACTURING  -------

B IL L E R S ,  M ACH IN E  ( d lL L IN G  
M AC H IN E) -------------------------------

MANUFACTURING

B IL L E R S ,  M ACH IN E  I BO O KKEEP IN G  
M AC H IN E) ---------------------------------------

NONMANUFACTURING -----------------------------

B O O K K E E P IN G -M A C H IN E  OPERATO RS, 
C L A S S  A -----------------------------------------

M ANUFACTURING

BO O K KE E P IN G -M A C H IN E  O PERATO RS, 
C L A S S  B -----------------------------------------

M ANUFACTURING  ---------------------------
NONMANUFACTURING ---------------------

C L E R K S ,  ACCOUNTING , C LA S S  A -----
M ANUFACTURING  ---------------------------
NONMANUFACTURING ---------------------

C L E R K S ,  ACCOUNTING , C L A S S  B -----
MANUFACTURING  ---------------------------
NuNM ANUFACTURING  ---------------------

P U B L IC  U T I L I T I E S 3-----------------
R E T A IL  TRADE -------------------------

C L E R K S ,  F I L E ,  C L A S S  A

C L E R K S ,  F I L E ,  C L A S S  B 
NONMANUFACTURING —

C L E R K S ,  F I L E ,  C L A S S  C
M ANUFACTURING  -----------
NUNM ANUFACTURING -----

2
1 4

3 1 11 22 67 32 28 - 11 1 - i i - _ _ -
1 1 6 20 34 26 28 ~ 11 1 “ i i ~ "

21 1 3 5 11 _ 14 _ _ _ _ i _ _ _ _
21 1 3 5 7 14

_ _ _ _ 6 4 28 5 24 17 6 _ 2 2 _ _
“ “ ~ “ 6 2 26 5 24 “ 6 2 2 “ “

_ 4 22 30 29 17 4 28 2
- - - 20 23 11 3 20

4 22 10 6 6 1 8 2

_ 2 7 15 14 58 27 15 40 31 13 2 56 13 5 8
- - 5 i i 5 44 8 10 35 6 13 2 54 13 3 3

2 2 4 9 14 IS 5 5 25 - “ 2 - 2 5

17 37 106 106 80 89 55 60 82 21 21 1 4 _ 2 -
11 12 46 47 66 76 29 37 39 17 16 1 2 - 1 -

6 25 60 59 14 13 26 23 43 4 . 5 - 2 - 1 -
- 2 11 21 8 4 15 20 43 2 4 - - - 1 -
6 18 18 13 2 9 7

- - 3 5 21 4 3 2 4 11 i 1 1 1 - i

22 22 39 30 27 23 3 1 6 4 i _ _ 1 1 i
22 17 27 4 8 3 1 6 4 i - - 1 1 i

63 76 23 18 _ 1
4 25 9 6 - 1

59 51 14 12

Se e  f o o t n o t e s  a t  e n d  o f  t a b l e .
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T ab le  A-l. O ffice O ccupation s—M en and W om en— Continued

(A v erag e  s t r a ig h t- t im e  w eek ly  h o u rs and e a rn in g s  fo r  s e le c te d  o ccu p a tio n s stu d ied  on an  a r e a  b a s i s  
by  in d u stry  d iv isio n , P ro v id e n ce—P aw tucket—W arw ick, R .I .—M a s s . ,  M ay  1969)

Sex,  occupation,  and in dustry  d iv i s ion

Weekly earnings1 
(standard)

Number
of

Average
weekly
hours1
standard) Mean2 Median 2 Middle range 2

U n d e r
$
6 0

S $
6 0

a n d
u n d e r

*
6 5 7 0

6 5 7 0 7 5

$ $ $ . $
3 2 4 3 9 . 0 8 8 . 0 0 8 4 . 5 0 7 7 . 5 0 -  9 7 . 5 0 - 14 25 10
1 7 6 3 9 . 0 9 2 . 5 0 8 7 . 0 0 7 8 . 5 0 - 1 0 7 . 0 0 - - 11 —
1 4 8 3 9 . 5 8 3 . 0 0 8 3 . 5 0 7 4 . 5 0 -  9 3 . 5 0 - 14 14 10

5 5 3 9 . 0 7 2 . 0 0 7 0 . 0 0 6 5 . 0 0 -  8 1 . 0 0 1 4 1 4 6

3 7 4 3 9 . 0 9 0 . 0 0 8 9 . 5 0 7 9 . 0 0 -  9 8 . 0 0 - 2 6 4 8
2 7 8 3 9 . 0 9 0 . 5 0 9 1 . 0 0 7 9 . 0 0 -  9 8 . 5 0 - - 6 3 3

9 6 3 8 . 5 8 9 . 0 0 8 6 . 0 0 8 0 . 5 0 -  9 9 . 0 0 - 2 - 1 5
5 4 3 8 . 0 7 9 . 0 0 8 1 . 5 0 7 4 . 0 0 -  8 5 . 5 0 “ 2 - 15

9 0 3 8 . 5 9 0 . 5 0 9 4 . 5 0 7 4 . 5 0 - 1 0 7 . 5 0 2 10 1 11
4 2 3 9 . 0 1 0 2 . 5 0 1 0 6 . 0 0 9 5 . 5 0 - 1 1 5 . 5 0 - -
4 8 3 7 . 5 8 0 . 0 0 7 5 . 5 0 6 6 . 0 0 -  9 6 . 0 0 2 1 0 1 11

1 7 3 3 9 . 0 8 6 . 0 0 8 3 . 0 0 7 8 . 0 0 -  9 3 . 0 0 _ 3 8 11
1 2 1 3 9 . 5 8 7 . 0 0 8 3 . 5 0 7 9 . 5 0 -  9 5 . 5 0 - - — -

52 3 8 . 5 8 3 . 0 0 8 2 . 0 0 7 1 . 0 0 -  9 1 . 0 0 3 8 11

3 7 6 3 9 . 0 8 2 . 5 0 8 0 . 5 0 7 4 . 0 0 -  9 2 . 5 0 _ i 31 7 7
2 6 1 3 9 . 5 8 3 . 0 0 8 1 . 0 0 7 5 . 0 0 -  9 4 . 5 0 - - 12 5 3
1 1 5 3 7 . 5 8 0 . 5 0 7 9 . 0 0 7 2 . 0 0 -  8 6 . 0 0 - 1 19 2 4

2 5 3 8 . 5 9 3 . 5 0 1 0 1 . 0 0 7 4 . 5 0 - 1 0 6 . 5 0 “ “* 2 5

56 3 9 .  C 7 5 . 0 0 7 2 . 0 0 6 8 . 0 0 -  7 8 . 0 0 _ 3 19 15
3 6 3 9 . 5 7 3 . 5 0 7 2 . 5 0 6 9 . 0 0 -  7 7 . 0 0 - i 11 13

1 , 1 0 0 3 8 . 5 1 0 6 . 5 0 1 0 4 . 0 0 9 1 . 5 0 - 1 2 1 . 0 0 _ _ 8 4 9
7 0 3 3 9 . 0 1 0 8 . 5 0 1 0 5 . 5 0 9 2 . 5 0 - 1 2 3 . 0 0 — - - 9
3 9 7 3 6 . 0 1 0 3 . 5 0 1 0 1 . 0 0 8 8 . 5 0 - 1 1 7 . 5 0 - - 8 4 0

4 6 3 7 . 5 1 2 9 . 0 0 1 3 6 . 0 0 1 0 9 . 5 0 - 1 5 2 . 0 0 - - 4 -
31 3 8 . 5 8 3 . 5 0 7 9 . 0 0 7 4 . 0 0 -  9 5 . 0 0 “ 4 5

83 3 9 . 0 1 2 5 . 5 0 1 2 6 . 0 0 1 1 0 . 0 0 - 1 3 7 . 5 0 _ _ _ _
53 3 9 . 5 1 3 1 . 5 0 1 2 7 . 5 0 1 1 2 . 0 0 - 1 6 2 . 5 0
3 0 3 8 . 0 1 1 5 . 0 0 1 1 7 . 5 0 1 0 2 . 0 0 - 1 2 9 . 5 0

3 1 4 3 9 . 0 1 1 6 . 5 0 1 1 2 . 5 0 1 0 0 . 0 0 - 1 3 2 . 0 0 _ _ _ 7
2 0 6 3 9 . 0 1 1 9 . 0 0 1 1 5 . 5 0 1 0 3 . 0 0 - 1 3 5 . 0 0 - - - 5
1 0 8 3 8 . 0 1 1 1 . 5 0 1 0 7 . 5 0 9 6 . 0 0 - 1 2 0 . 0 0 - - - 2

3 0 0 3 8 . 5 1 0 7 . 0 0 1 0 5 . 5 0 9 3 . 0 0 - 1 1 6 . 5 0 _ _ 2 8
1 8 0 3 9 . 0 1 0 8 . 0 0 1 1 0 . 5 0 9 7 . 5 0 - 1 1 5 . 0 0 - - - -
1 2 0 3 7 . 5 1 0 5 . 0 0 9 7 . 5 0 9 0 . 5 0 - 1 2 8 . 0 0 - - 2 8

4 0 3 3 8 . 5 9 5 . 5 0 9 3 . 5 0 8 4 . 5 0 - 1 0 5 . 0 0 _ _ 6 3 4
2 6 4 3 9 . 0 9 6 . 0 0 9 3 . 5 0 8 6 . 5 0 - 1 0 3 . 5 0 - - - 4
1 3 9 3 8 . 0 9 4 . 0 0 9 5 . 0 0 7 5 . 0 0 - 1 0 7 . 5 0 6 3 0

4 5 9 3 8 . 5 8 5 . 0 0 8 5 . 0 0 7 8 . 5 0 -  9 2 . 5 0 _ i i i 5 6
1 9 5 3 9 . 5 8 5 . 0 0 8 6 . 5 0 7 7 . 5 0 -  9 4 . 0 0 - - 5 2 7
2 6 4 3 7 . 5 8 5 . 0 0 8 4 . 5 0 7 9 . 0 0 -  9 1 . 5 0 “ i 6 2 9

1 8 3 3 9 . 5 1 0 3 . 0 0 1 0 4 . 0 0 9 8 . 5 0 - 1 0 9 . 5 0 _ _ _ 4
1 4 6 3 9 . 5 9 8 . 5 0 1 0 2 . 5 0 9 3 . 5 0 - 1 0 6 . 0 0 - — - 4

3 7 3 8 . 0 1 2 1 . 5 0 1 2 2 . 0 0 1 1 6 . 0 0 - 1 3 1 . 5 0
2 8 3 8 . 0 1 2 2 . 0 0 1 2 1 . 0 0 1 1 6 . 5 0 - 1 3 1 . 5 0

N um ber o f w o rk e rs  re c e iv in g  s t r a ig h t- t im e  w eekly  e a rn in g s of—

6 0  6 5  7 0  7 5  8 0  8 5  9 0  9 5  1 0 0  1 0 5  1 1 0  1 1 5  1 2 0  1 2 5

6 5  7 0  7 5  8 0  8 5  9 0  9 5  1 0 0  1 0 5  1 1 0  1 1 5  1 2 0  1 2 5  1 3 0

*  *  i  $  *  *
1 3 0  1 4 0  1 5 0  1 6 0  1 7 0  1 8 0

and

1 4 0  1 5 0  160 170 180 o v er

WOMEN -  CONTINU ED

C L E R K S ,  ORDER -----
MANUFACTURING
NuNMANUFACTURING 

R E T A IL  TRADE —

C L E R K S ,  PAYROLL -  
M ANUFACTURING  
NONMANUFACTURING 

R E T A IL  TRADE —

COMPTOMETER OPERATORS
M ANUFACTURING  ---------
NONMANUFACTURING —

KEYPUNCH O PERATORS, C L A S S  A 
M ANUFACTURING  ---------------------
NONMANUFACTURING —

KEYPUNCH O PERATORS, 
M ANUFACTURING  —
NONMANUFACTURING

P U B L IC  U T I L I T I E S 3-----------------

O F F IC E  G IR L S  ---------
MANUFACTURING  -

S E C R E T A R IE S  4-
MANUFACTURING  -----------
NONMANUFACTURING ----

P U B L IC  U T I L I T I E S 3- 
R E T A IL  TRADE -------

S E C R E T A R IE S ,  C LA S S  
M ANUFACTURING  
NONMANUFACTURING —

S E C R E T A R IE S ,  C LA S S  
M ANUFACTURING  --------
NONMANUFACTURING

S E C R E T A R IE S ,  C LA S S  C
M ANUFACTURING  -----------
NONMANUFACTURING -----

S E C R E T A R IE S ,  C LA S S  D
M ANUFACTURING  -----------
NONMANUFACTURING -----

STEN O G RAPH ER S, GENERAL 
M ANUFACTURING  -----------
NONMANUFACTURING

STEN O G RAPH ERS, S E N IO R  -
M ANUFACTURING  -----------
NONMANUFACTURING -----

P U B L IC  U T I L I T I E S 3-

6 0
4 5
1 5

4 1
5
5

5 7
2 7
3 0
10

1 8
22
1 8

3 7
9

3 1
21
10

22
1 4

2 7
22
11

6 0
52

20
1 5

5

3 2
3 1

1

2 5
6 5

4 5
1 6
2 9

1

8 0
6

7 6
3 9

1 3
1

12

5 0
3 3
1 7

2 9
5 0

1 7
12

21
2 5

7 1
3 7
3 4

22
22

1 7
5

12

1 9
5

2 3
1 7

1 0 9
7 2

20
10
10

2 8
1 3
1 5

3 9
2 8
11

3 1
12

22
22

2 9
2 4

5

4 3
2 9
1 4

1 3
7

1 6  2 6  
1 4  1 5

2 11

1 7
12

5

1

1

1 1

1

3 5
2 3
12

1 3
10

3

3 1
10
21

1 6
3

1 3

3 1
22

5 1
10

1 4
12

2 1 8  
12

1 3
4

2 4
1 9

2 8
2 5

3 1
1 7
1 4

11
1

S ee  footnotes at end of ta b le .
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T ab le  A-l. O ffice O ccupation s—M en and W om en — Continued

(A v erag e  s t r a ig h t- t im e  w eek ly  h o u rs and e a rn in g s  fo r  se le c te d  o ccu p a tio n s stu d ied  on an a r e a  b a s i s  
by in d u stry  d iv isio n , P ro v id e n ce—P aw tucket—W arw ick, R .I .—M a s s . ,  M ay 1969)

Sex , o ccupation , and in d u stry  d iv isio n

Weekly earnings1 
(standard) N um ber of w o rk e rs re c e iv in g  s tra ig h t - tim e w eekly  e a rn in g s  of—

Number
of

workers

Average $ * $ * $ $ t $ $ t % * $ $ S * S $ $ *
weekly 
hours1 

( standard) Mean2 Median 2 Middle range 2
U nder 60 
$ and 
60  under

65 70 75 80 85 90 95 1 00 105 110 115 120 125 130 140 150 160 170 180

and

65 70 75 80 85 90 95 1 00 105 110 115 120 125 13Q 140 150 160 170 180

$ $ $  $
67 3 9 .0 9 7 .0 0 9 5 .5 0 8 7 . 0 0 - 1 0 9 . 0C — — — 1 O 4 11 9 7 4 9 3 6 4 - 1 _ _ - _ _
31 4 0 .0 9 6 .5 0 9 7 .5 0 9 0 .0 0 - 1 0 6 . 5C -  - - - 1 2 5 7 2 4 9 1
36 3 8 .5 9 7 .5 0 9 5 .5 0 8 3 .0 0 - 1 1 7 .5 0 — — - 1 7 2 6 2 5 - - 2 6 4 - 1 - - - - -

108 3 8 .5 7 7 .0 0 7 8 .0 0 6 9 .0 0 -  8 7 .0 0 15 16 12 20 14 11 15 2 3
90 3 8 .0 7 5 .5 0 7 5 .5 0 6 7 .5 0 -  8 3 . 5C 15 16 12 18 10 4 10 2 3
32 3 8 .0 6 9 .5 0 6 8 .5 0 6 4 .0 0 -  8 0 .0 0 10 9 1 5 5 1 1

2 69 3 9 .0 8 4 .0 0 8 3 .0 0 7 3 .0 0 -  9 3 .0 0 5 24 70 26 18 41 31 14 5 10 13 12
195 3 9 .5 8 6 .0 0 8 6 .0 0 7 3 .5 0 -  9 3 .5 0 — — 11 53 10 18 33 31 7 4 3 13 12

7 6 3 8 .5 7 8 .0 0 7 6 .0 0 7 0 .0 0 -  8 8 . 5C 5 13 17 16 — 8 — 7 1 7
31 3 8 .0 7 7 .0 0 6 9 .0 0 6 6 .0 0 - 1 0 0 .0 0 5 13 4 1 “ 1 ~ 7 - - - - - -

39 3 8 .0 1 0 4 .5 0 1 0 6 .5 0 9 6 .0 0 - 1 1 7 .0 0 - - - - - - 8 9 1 6 2 11 1 - 1 - - - - -

39 3 9 .5 8 8 .5 0 9 3 .5 0 8 4 .5 0 -  9 7 .0 0 - - 4 " 7 1 11 16

139 3 8 .5 8 8 .0 0 S B .00 7 8 .0 0 -  9 8 .0 0 11 8 6 17 13 27 7 28 3 i 12 2 1 2 1 _ _ _ _ _
76 3 9 .0 9 1 .0 0 8 9 .5 0 8 5 .5 0 -  9 8 .5 0 - - 5 2 3 ? 25 3 19 1 - 11
63 3 8 .0 8 5 .0 0 8 0 .0 0 7 2 .5 0 -  9 7 .0 0 11 3 4 14 6 - 4 9 2 i 1 2 1 2 1 “

111 3 9 .0 9 1 .5 0 9 1 .0 0 8 5 .5 0 -  9 8 .5 0 _ _ _ 6 19 26 29 4 13 6 2 2 2 - - - - - - -
81 3 9 .5 9 1 .0 0 9 1 .0 0 8 6 .0 0 -  9 5 .5 0 -  - - — 4 12 20 25 6 8 2 — 2 2 - - - — — -
30 3 6 .5 9 2 .0 0 9 0 .5 3 8 4 .3 u - 1 0 4 .0 0 “ 2 7 6 4 “ 5 4 2

827 3 8 .0 7 7 .0 0 7 5 .5 0 7 0 .0 0 -  8 3 .0 0 1 47 155 197 143 135 50 39 21 20 8 3 1 5 - 2 - - - - -

2 33 3 9 .5 7 7 .5 0 7 8 .0 0 7 3 .0 0 -  3 3 .5 0 5 25 48 63 50 33 3 3 1 2
S94 3 7 .0 7 6 .5 0 7 4 .0 0 6 9 .0 0 -  8 2 .5 0 1 42 130 149 80 85 17 36 18 19 6 3 1 5 2

WGMEN -  CO N TIN U ED

SW ITCHBOARD O PERATO R S. C L A S S  A 
M ANUFACTURING  ---------------------------
NONMANUFACTURING

SW ITCHBOARD O PERATO R S. C L A S S  B
NONMANUFACTURING ---------------------

R E T A IL  TRADE -------------------------

SW ITCHBOARD  O P E R A T O R -R E C E P T IO N IST S -  
M ANUFACTURING  -----------------------------------
NONMANUFACTURING 

R E T A IL  TRADE —

T A B U L A T IN G -M A C H IN E  O PERATO RS.
C L A S S  B -----------------------------------------

T A B U L A T IN G -M A C H IN E  O PERATO R S.
C L A S S  C ---------------------------------------

T R A N SC R IB IN G -M A C H IN E  O PERATO RS.
G E N E R A L -------------------------------------------

MANUFACTURING  ---------------------------
NUNMANUFACTURING  ---------------------

T Y P IS T S ,  C L A S S  A ---------------------------
M ANUFACTURING  ---------------------------
NONMANUFACTURING ---------------------

T Y P IS T S ,  C L A S S  B -----
M ANUFACTURING  -----
NONMANUFACTURING

1 S tan d ard  h o u rs r e f le c t  the w orkw eek fo r  w hich em p lo y ees r e c e iv e  th e ir  r e g u la r  s tr a ig h t- t im e  s a l a r i e s  (e x c lu s iv e  of pay  fo r  o v ert im e  a t r e g u la r  a n d /o r  p rem iu m  r a te s ) ,  and the e a rn in g s  c o rre sp o n d  
to  th e se  w eekly  h o u rs .

2 The m ean  i s  com puted  fo r  each  jo b  by  to ta lin g  the e a rn in g s  of a ll  w o r k e r s  and d iv id ing by the num ber of w o r k e r s .  The m ed ian  d e s ig n a te s  p o s itio n — h alf o f the em p lo y ees su rv e y e d  r e c e iv e  m o re  
th an  the ra te  show n; h a lf  r e c e iv e  l e s s  than the ra te  show n. The m id d le  ran ge  is  de fined  by 2 r a t e s  of pay ; a  fo u rth  of the w o rk e rs  e a rn  l e s s  than the low er of th e se  r a te s  and a  fourth  e a r n  m o re  than the 
h ig h er ra te .

3 T ra n sp o r ta t io n , com m u n icatio n , and o th er pu b lic  u t il it ie s .
4 M ay in clu d e w o rk e rs  o th er than th o se  p r e se n te d  se p a r a te ly .
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T a b le  A-2. P ro fe ssio n a l and T e ch n ica l O cc u p a t io n s—M en and W o m en

(A v erag e  s tr a ig h t- t im e  w eekly h ours and e a rn in g s  fo r  se le c te d  o ccu p a tio n s stu d ied  on an a r e a  b a s i s  
by in d u stry  d iv isio n , P ro v id e n ce—Paw tucket—W arw ick, R . I . —M a s s . ,  M ay 1969)

Sex , occupation , and in d u stry  d iv ision
Num ber

of
workers

A verage
w eekly

(standard)

W eekly e arn ings1 
(standard)

M e in 2 M edian 2 M iddle range 2

$ $ $ $
53 4 C .0 1 6 1 . 5C 1 5 7 .5 0 1 4 9 .5 0 - 1 7 9 .0 0

176 4 0 . C 1 4 0 .0 0 1 4 2 .0 0 1 3 0 .5 0 - 1 5 1 .0 0
135 4 0 . C 1 4 2 .5 0 1 4 6 .5 0 1 3 4 .5 0 - 1 5 3 .0 0

IOC 4 0 .0 1 1 0 .0 0 1 1 1 . 0 0 1 0 4 .5 0 - 1 1 8 .5 0
92 4C .C 1 1 0 .0 0 1 1 1 . 0 0 1 0 4 .5 0 - 1 1 8 .0 0

85 3 9 .5 1 2 2 .5 0 1 2 4 .5 0 1 1 0 .5 0 - 1 3 3 .0 0
75 3 9 .5 1 2 2 .0 0 1 2 4 .0 0 1 1 0 .5 0 - 1 3 1 .5 0

N um ber of w o rk e rs  re c e iv in g  s tr a ig h t- t im e  w eekly  e a rn in g s  of—

90 9 5  ICO 105 110 115 120 125 1.50 1 3 5  140 145 150 155 160 lo 5  170 175 180 1 8 5  19C

and
u nder -  - -  - -  - -  - -  - -  - -  - -  - -  - -  and

95 10C 105 11C 115 120 125 130 U S  14C 1h 5 ISO 155 160 165 1 70 175 18C 1 8 5  U  o v er

MEN

DRAFTSMEN, CLASS A ------------------

DRAFTSMEN, CLASS B 
MANUFACTURING —

DRAFTSMEN, CLASS C ---------------
MANUFACTURING ------------------

NURSES, INDUSTRIAL {REGISTERED) 
MANUFACTURING -------------------------

2

24

1 S tan d ard  h ours re f le c t  the w orkw eek  fo r  w hich e m p lo y ees r e c e iv e  th e ir  r e g u la r  s tr a ig h t- t im e  s a l a r i e s  (e x c lu s iv e  o f pay fo r  o v e rt im e  at r e g u la r  a n d /o r  p rem iu m  r a te s ) ,  and the e a rn in g s  c o rre sp o n d  
to th e se  w eekly  h o u rs .

2 F o r  d efin ition  of t e r m s ,  se e  footnote 2, ta b le  A - l .
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T a b le  A-3. O ffice , P ro fe ss io n a l, and T ech n ical O cc u p a t io n s—M en and W om en  C om bin ed

(A v erag e  s tr a ig h t- t im e  w eekly  h o u rs and ea rn in g s fo r  se le c te d  o ccu p a tio n s stu d ied  on an a r e a  b a s i s  
by in d u stry  d iv isio n , P ro v id e n ce—Paw tucket—W arw ick, R .I .—M a s s . ,  M ay 1969)

O ccu p a t io n  and in d u s t r y  d iv i s io n
Number

of
workers

OFFICE OCCUPATIONS

d lL L E K S ,  M ACH IN E ( B IL L IN G
M A C H IN E) ----------------------------------

M ANUFACTURING  --------------------
NONMANUFACTURING --------------

1 9 6
1 3 9

57

B IL L E R S ,  M ACH IN E (BO O K KE EP IN G
M A C H IN E ) -------------------------------------------------  57

NONMANUFACTURING ------------------------------ 52

B O O K K E E P IN G -M A C H IN E  OPERATO RS,

MANUFACTURING  ------------------------------------ 73

B O O K K E E P IN G -M A C H IN E  O PERATO RS,
C L A S S  B ----------------------------------------------------

M ANUFACTURING  -----------------------------------
NONMANUFACTURING ------------------------------

1 3 6
77
59

C L E R K S ,  ACCOU NTING , C L A S S  A -------------
MANUFACTURING  ------------------------------------
NONMANUFACTURING -----------------------------

P U B L IC  U T I L I T I E S 2-------------------------

348
2 3 9
1 0 9
42

C L E R K S ,  ACCOU NTING , C L A S S  B -------------
M ANUFACTURING  ------------------------------------
NUNMANUFACTURING  ------------------------------

P U B L IC  U T I L I T I E S 2-------------------------
R E T A IL  TRADE ----------------------------------

707
413
29 4
134

73

C L E R K S ,  F I L E ,  C L A S S  A 6 3

C L E R K S ,  F I L E ,  C L A S S  B 
NUNMANUFACTURING —

1 8 1
9 6

C L E R K S ,  F I L E ,  C L A S S  C ----------------
M ANUFACTURING  --------------------------
NONMANUFACTURING --------------------

186 
4 5  

1 41

C L E R K S ,  ORDER ------------------------
M ANUFACTURING  ------------------
'N O N M A N U FA C T U R IN G ------------

R E T A IL  TRADE ----------------

3 5 6
2 0 7
1 4 9

5 6

C L E R K S ,  PAYROLL -------------------------
M ANUFACTURING  -----------------------
NCNMANUFACTURING  -----------------

R E T A IL  TRADE ---------------------

3 9 7
2 9 5
102

Average

Weekly Weekly
hours 1 earnings 1

(standard) (standard)

$
3 9 . 0 8 7 . OC
3 9 . 0 8 7 . 5 0
3 9 . 5 8 4 . 5 0

4 0 . 0 7 7 . 5 0
4 0 . 0 7 6 . 5 0

3 9 . 0 9 9 . 5 0
3 9 . 0 9 8 . 0 0

3 9 . 5 8 2 . 5 0
3 9 . 5 8 4 . 5 0
3 9 . 5 7 9 . 5 0

3 9 . 0 1 0 5 . 5 0
3 9 . 5 1 0 7 . 5 0
3 7 . 5 1C 2 . 0 C
3 8 . 0 1 2 0 . 5 0

3 9 . 0 8 5 . 5C
3 9 . 5 8 6 . 5 0
3 8 . 5 8 4 . 5 0
3 8 . 5 9 2 . 0 0
3 9 . 5 7 5 . 0 0

3 8 . 5 9 4 .  OC

3 8 . 0 7 8 . 0 0
3 7 . 5 7 6 . 5 0

3 7 . 5 6 7 . 0 0
3 9 . 0 7 0 . 0 0
3 7 . 0 66. GO

3 9 . 5 9 C . 5 0
3 9 . 0 9 6 . 0 0
3 9 . 5 8 3 . 0 0
3 9 . 0 7 2 . 5 0

3 9 . 0 9 1 . 0 0
3 9 . 5 9 1 . 5 0
3 8 . 5 9 1 . 0 0
3 8 . 0 7 9 . 0 0

O ccu p a t io n  and in d u s t ry  d iv i s io n
Number

of

O F F IC E  OC C U PAT IO N S -  CONTINU ED

COMPTOMETER OPERATORS -------------------------
MANUFACTURING  -----------------------------------
NONMANUFACTURING -----------------------------

9 0
42
48

KEYPUNCH O PERATO RS, C LA S S  A -------------
M ANUFACTURING  -----------------------------------
NONMANUFACTURING -----------------------------

1 7 6
121

55

KEYPUNCH O PERATO RS, C L A S S  B -------------
M ANUFACTURING  -----------------------------------
NONMANUFACTURING -----------------------------

P U B L IC  U T I L I T I E S 2-------------------------

3 7 6
261
115

25

O F F IC E  BOYS AND G IR L S ---------------------------
M ANUFACTURING  -----------------------------------
NONMANUFACTURING -----------------------------

125
66
59

S E C R E T A R IE S 3---------------------------------------------
MANUFACTURING  -----------------------------------
NONMANUFACTURING -----------------------------

P U B L IC  U T I L I T I E S 2-------------------------
R E T A IL  TRADE ---------------------------------

1 , 1 0 0
7 0 3
3 9 7

4 6
3 1

S E C R E T A R IE S ,  C L A S S  A
m a n u f a c t u r in g  ----------
NONMANUFACTURING ----

83
53
30

S E C R E T A R IE S ,  C LA S S  B -----------------------
M ANUFACTURING  -----------------------------------
NONMANUFACTURING -----------------------------

3 1 4
2 0 6
1 0 8

S E C R E T A R IE S ,  C LA S S  C -----------------------
MANUFACTURING  -----------------------------------
NONMANUFACTURING ------------------------------

3 0 0
1 8 0
12C

S E C R E T A R IE S ,  C LA S S  0 ------------------------
M ANUFACTURING  -----------------------------------
NONMANUFACTURING -----------------------------

4 0 3
2 6 4
1 3 9

STEN O G RAPH ERS, GENERAL -----------------------
M ANUFACTURING  -----------------------------------
NONMANUFACTURING ------------------------------

4 5 9
1 9 5
2 6 4

STEN O G RAPH ERS, S E N IO R  -------------------------
M ANUFACTURING  ------------------------- ----------
NONMANUFACTURING -----------------------------

P U B L IC  U T I L I T I E S 2-------------------------

1 8 3
1 4 6

3 7
2 8

Weekly 
hours 1 

(standard)

Weekly 
earnings 1 
(standard)

3 8 . 5 l o . M
3 9 . 0 1 0 2 . 5 0
3 7 . 5 8 0 . 0 0

3 9 . C 8 6 . 5 0
3 9 . 5 8 7 . 0 0
3 9 . 0 8 5 . 5 0

3 9 . 0 8 2 . 5 0
3 9 . 5 8 3 . 0 0
3 7 . 5 8 0 . 5 0
3 8 . 5 9 3 . 5 0

3 8 . 5 7 5 . 5 0
3 9 . 5 7 6 . 0 0
3 8 .  C 7 5 . 0 0

3 8 . 5 1 0 6 . 5 0
3 9 . 0 1 0 8 . 5 0
3 8 . 0 1 C 3 . 5 0
3 7 . 5 1 2 9 . 0 0
3 8 . 5 8 3 . 5 0

3 9 . 0 1 2 5 . 5 0
3 9 . 5 1 3 1 . 5 0
3 8 . 0 1 1 5 . 0 0

3 9 . 0 1 1 6 . 5 0
3 9 . 0 1 1 9 . 0 0
3 8 . 0 1 1 1 . 5 0

3 8 . 5 1 0 7 . 0 0
3 9 . 0 1 0 8 . 0 0
3 7 . 5 1 0 5 . 0 0

3 8 . 5 9 5 . 5 0
3 9 . 0 9 6 . 0 0
3 8 . 0 9 4 . 0 0

3 8 . 5 8 5 . 0 0
3 9 . 5 8 5 . 0 0
3 7 . 5 8 5 . 0 0

3 9 . 5 1 C 3 . 0 0
3 9 . 5 9 8 . 5 0
3 8 . 0 1 2 1 . 5 0
3 8 . 0 122.00

O ccu p a t io n  and in d u s t ry  d iv i s io n

O F F IC E  O CCU PAT IO N S -  CONTINUED

SW ITCHBOARD O PERATO R S, C L A S S  A --------
M ANUFACTURING  -----------------------------------
NONMANUFACTURING -----------------------------

SW ITCHBOARD OPERATO RS, C L A S S  B -------
NONMANUFACTURING -----------------------------

R E T A IL  TRADE ---------------------------------

SW ITCHBOARD O P E R A T O R -R E C E P T IO N IS T S -
M ANUFACTURING  -----------------------------------
NUNMANUFACTURING -----------------------------

R E T A IL  TRADE ---------------------------------

T A B U LA T IN G —M ACH IN E  OPERATO RS,

NONMANUFACTURING -----------------------------

TA B U LA T IN G —M ACH IN E O PERATO RS,

MANUFACTURING -----------------------------------

T R A N S C R IB IN G -M A C H IN E  O PERATORS,
GENERAL ---------------------------------------------------

MANUFACTURING  -----------------------------------
NONMANUFACTURING -----------------------------

T Y P IS T S ,  C L A S S  A -----------------------------------
M ANUFACTURING  -----------------------------------
NCNMANUFACTURING -----------------------------

T Y P IS T S ,  C LA S S  B -----------------------------------
MANUFACTURING  -----------------------------------
NONMANUFACTURING -----------------------------

P U B L IC  U T I L I T I E S 2-------------------------

PROFESSIONAL AND TECHNICAL 
OCCUPATIONS

DR AFTSM EN , C L A S S  A -------------------------------
MANUFACTURING  -----------------------------------

DRAFTSM EN, C L A S S  B -------------------------------
MANUFACTURING  -----------------------------------

DRAFTSM EN, C L A S S  C -------------------------------
M ANUFACTURING  -----------------------------------

N U R SE S ,  IN D U S T R IA L  (R E G IS T E R E D )  -----
M ANUFACTURING  -----------------------------------

Average
Number

of
workers

Weekly 
hours 1 

(standard)

Weekly 
earnings 1 
(standard)

68 3 9 . 0
$
9 7 . 5 0

31 4 0 . 0 9 6 . 5 0
3 7 3 8 . 5 9 8 . 5 0

1 08 3 8 . 5 7 7 . CO
90 3 8 . 0 7 5 . 5 0
3 2 3 8 . 0 6 9 . 5 0

2 6 9 3 9 . 0 8 4 . 0 0
1 9 5 3 9 . 5 86.00

7 4 3 8 . 5 7 8 . 0 0
31 3 8 . 0 7 7 . 0 0

5 8 3 8 . 5 1 0 9 . 0 0
3 7 3 8 .  C 1 0 8 . 0 0

4 9 3 9 . 5 3 3 . 5 0
37 3 9 . 5 9 0 . 5 0

1 3 9 3 8 . 5 88.00
7 6 3 9 . 0 9 1 . 0 0
6 3 3 8 . C 8 5 . 0 0

111 3 9 . 0 9 1 . 5 0
81 3 9 . 5 9 1 . 0 0
30 3 6 . 5 9 2 . 0 0

8 3 3 3 8 . C 7 7 . 0 0
2 3 3 3 9 . 5 7 7 . 5 0
6 0 0 3 7 . 5 7 7 . 0 0

4 2 3 8 . G 8 9 . 5 0

56 4 0 . 0 1 6 1 . 0 0
2 5 4 0 . 0 1 6 1 . 0 0

1 7 6 4 0 . 0 1 4 0 . 0 0
1 35 4 C . 0 1 4 2 . 5 C

100 4 0 . 0 110.00
92 4 C . 0 110.00

85 3 9 . 5 1 2 2 . 5 0
75 3 9 . 5 122.00

1 S tan d ard  h o u rs r e f le c t  the w orkw eek fo r  w hich em p lo y ees r e c e iv e  th e ir  r e g u la r  s t r a ig h t- t im e  s a l a r i e s  (e x c lu s iv e  of pay  fo r  o v ert im e  a t r e g u la r  a n d /o r  p rem iu m  r a te s ) ,  and the ea rn in g s 
c o rre sp o n d  to  th e se  w eekly  h o u rs .

2 T ra n sp o r ta t io n , com m u n icatio n , and o th er pu b lic  u t i l i t ie s .
3 M ay include w o rk e rs  other than th o se  p r e se n te d  se p a r a te ly .
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Table A-4. Maintenance and Powerplant Occupations

(A v erag e  s tr a ig h t- t im e  hourly  e a rn in g s  fo r  m en  in se le c te d  o ccu p a tio n s stu d ied  on an a r e a  b a s i s  
by in d u stry  d iv isio n , P ro v id e n ce—Paw tucket—W arw ick, R . I. —M a s s . ,  M ay 1969)

Hourly ea m ings 1

Num ber
of

workers M e an 2 M edian 2 Middle range 2

171
$
3 . 3 2

$
3 . 2 d

$ $ 
2 . 8 7 -  3 . 7 5

1 2 2 3 . 2 5 3 . 2 1 2 . b 2 -  3 . 7 5
4 9 3 . 3 9 3 . 2 9 3 . 0 9 -  3 . 8 2

3 6 9 3 . 5  5 3 .  53 2 . 8 3 -  4 . 0 5
2 9 5 3 . 4 3 3 . 3 6 2 . 7 6 -  3 . 7 7

74 4 . 0 0 4 . 3 1 3 . 5 8 -  4 . 3 5
s a 4 . 2 1 4 . 3 3 4 • 0  4 — 4 . 3 6

1 69 3 . 4 7 3 . 4 6 3 . 4 1 -  3 . 8 7
75 3 . o 7 3 . 8 6 3 . 4 1 -  4 . 2 4

2 3 9 2 . 5 9 2 . 5 1 2 . 1 9 -  2 . 9 4
1 9 9 2 . 3 9 2 . 5 1 2 . 2 8 -  2 . 9 2

4  c 2 . 5 4 2 . 5 1 1 . 8 6 -  3 . 2 4

2 8 8 2 . 7 7 2 . 7 7 2 . 3 0 -  3 . Go
2 5 7 2 . 7 2 2 . 7 5 2 . 2 9 -  2 . 9 4

31 3 . 2 1 3 . 4 3 3 . 0 7 — 3 . 4 7
29 3 . 2 9 3 . 4 3 3 . 0 9 -  3 . 4 7

4 7 3 3 . 6 4 3 . 6  0 3 . 2 5 -  3 . 3 9
4 3 3 3 . 6 7 3 . 6 5 3 . 2 3 -  3 . 9 4

2 0 6 3 . 4 8 3 . 5 8 3 . 2 2 -  3 . 8 1
4 3 3 . 2 5 3 . C 9 3 • J 4 — 3 . 8 5

1 63 3 . 5 4 3 . 6 3 3 . 4 2 -  3 . 8 3
13 1 3 . 5 3 3 . 6 3 3 . 4 5 -  3 . 8 1

6 4 6 3 . 2 5 3 . 3 5 3 . 1 7 -  3 . 4 0
2 9 6 3 •  J o 3 .  15 2 . 5 8 -  3 . 5 4

1U2 3 . 1 6 3 . 1 6 3 .  J J -  3 . 3 4
1 0 2 3 . 1 6 3 . 1 6 3 . 3 0 -  3 . 3 4

1U9 2 . 5 9 2 . 5 9 2 . 0 4 -  2 . 9 5
1 0 7 2 . 5 8 2 . 5 8 2 . 0 3 -  2 . 8 9

65 3 . 1 7 3 . 0 2 2 . 6 2 -  3 . 5 9
4 7 3 . 2 8 3 . 0 8 2 . 6 9 -  4 . 3 1

l i d 3 . 3 2 3 . 1 9 2 . 8 4 -  3 . 9 3
1 18 3 . 3 2 3 . 1 9 2 . 8 4 -  3 . 5 3

5 0 4 3 . 9 5 4 . C 3 3 . 6 - * -  4 . 2 4
5 0 4 3 . 9 5 4 . C 3 3 . j 9 -  4 . 2 4

O ccupation  and in d u stry  d iv isio n

N um ber of w o r k e r s  re c e iv in g  s t r a ig h t- t im e  h ourly  e a rn in g s  o f—

1 . 70

and

$ % t * $ % $ $ $ % % l i > $ $ i 4 , S
»80 1 .9 0 2 •  v 0 2 .1 0 2 .2 C 2 .3 0 2 .4 C 2 .5 0 2 .6 C 2 .7 0 2 .  JC 2 .y o i . . . 3 .  4 C 3 .6 0 3 .8 0 4 4 .4C 4 .  3C 4 .

and

.9  3 2 .  JO 2 .1 0 2 .2 0 2 .3 C 2 .4 0 2 .5 G 2 .6 0 2 .7 0 2 .8 0 2 •  9 j- 3 .0 0 3 .  20 3 .4 0 3 • 6 C 3 .8 0 * o o 4 .2 . , 4 .4 0 4 4 .  8 . ove r

1 6 3 2 5 20 9 3 25 27 IS 1 3 18 6 6 2 4
- - - - - 6 2 1 1 19 9 3 20 7 18 1.7 15 7 - - -
- - 1 - 1 1 4 1 - - 5 2 C 1 J 3 1 o 2 - -
_ _ - _ - - 14 8 30 40 2 4 28 41 47 34 23 15 43 _ 2 c t, G
- - - - - - 14 8 30 40 - 3 28 31 40 32 17 9 3 - 20 2C

2 i 10 7 2 o 6 4c - - -
“ ~ “ “ “ “ ~ “ ~ 6 6 '* 40 - - -
_ - _ _ _ 4 4 2 13 4 3 2 - 2 34 4 11 2 34 _ _ _

11 “ 3 2 ~ 2 1 5 - 9 l 32 - - -

16 _ _ 44 9 14 34 43 4 5 7 11 20 14 i 12 _ 5 _ _ _ _
- - - 44 8 12 33 35 4 5 7 11 19 9 - 12 - - - - _ _

16 - - - i 2 1 8 - - ~ - 1 5 1 - - 5 - - - -

2 - 14 _ 57 _ 16 13 6 49 30 30 21 2 2 C 2d _ _ _ _ _ _
i - 14 - 56 - 15 13 6 49 29 30 15 i - 28 - - - - - _
1 _ ~ :

1 “ 1
1

~ _ ~ 1
1 _ 6

1
1

2 C 
2 0 : - -

_ _ _ _ _ _ _ _ _ 43 2 5 4G 121 25 9 4 42 9 . 48 20 2 0
43 2 5 40 81 25 9 4 42 9 6 4 J 20 2 C

_ _ _ _ _ _ _ _ _ 14 _ 5 29 21 38 4 o 11 1 6
5 22 5 2 5 2 - 2 - - -

C A r lP tN T tR S *  M AI NT c N A b .C c -------
MANUFACTURING  ---------------------
NUNMANUFACTUKING ---------------

E L tC T  K IC IA N S *  M A INTENANCE —
M ANUFACTURING  ---------------------
NONMANUFACTURING ---------------

P U 8 L IC  U T IL  I T X t S 3-----------

E N G IN E E R S ,  ST A T IO N A R Y  -----------
MANUFACTURING  ---------------------

F I R e MEN, ST A T IO N A R Y  3 D IL E R  -
MANUFACTURING  ---------------------
NUNMANUFACTURING ---------------

H E L P E R S ,  M A IN TEN AN CE  TRAD ES
M ANUFACTURING  ---------------------
NCNMANUFACTURING ---------------

P U B L IC  U T I L I T I E S 3 -----------

M A C H IN IS T S ,  M A IN TEN AN CE  -------
M ANUFACTURING  ---------------------

M E C H A N IC S ,  AUTOMOTIVE
(M A IN T E N A N C E ) -------------------------

M ANUFACTURING  ---------------------
NONMANUFACTURING ---------------

PUtJLIC  U T I L I T I E S 3 ------- —

m e c h a n i c s , m a in t e n a n c e  ---------
MANUFACTURING  ---------------------

M ILLW R IG H T S  -------------------------------
M ANUFACTURING  ---------------------

O IL E R S  -----------------------------------------
MANUFACTURING  ---------------------

P A IN T E R S ,  M A IN TEN AN CE  -----------
MANUFACTURING  ---------------------

P IP E F IT T E R S ,  M A INTENANCE 
M ANUFACTURING  ---------------

TOOL AND D IE  MAKERS -----------
M ANUFACTURING  -----------------

- _ 30 5 52 26 5 2 15 38 317 91 11 31 4 21 _ _ _
- - 30 5 50 26 5 2 15 34 17 91 6 13 - - - - -
_ _ _ 1C 4 11 _ _ _ 42 16 1 8 10 _ _ _ _ _
- - - 1C 4 i i - - - 42 16 i 8 10 - - - - -

6 _ 2 3 16 16 _ 9 _ 4 3 2 18 - _ _ _ _ _
6 - 2 3 16 16 - 9 - 4 3 - 1 6 - - - - - -

2 4 4 i 4 b 2 3 4 7 2 10 i - _ 1 3 _ _ _
4 4 4 1 2 4 7 1 6 ~ - - 1 2 ~ - -

_ _ 12 _ _ 16 _ 4 4 26 19 17 S _ _ i _ _ 1C
- - 12 - - 16 - 4 *♦ 26 19 17 9 - - i - - 10

6 26 43 1 J6 57 91 1 4 7 1 4 1 3 1
- - - - “ - 6 26 43 1C6 57 9 1 i  4 7 1 4 13 i

E x c lu d e s  p rem iu m  pay fo r  o v e rt im e  and fo r  w ork on w eekends, h o lid ay s , and la te  sh ift s .  
F o r  d efin ition  o f t e r m s ,  s e e  footnote 2, tab le  A - 1.
T ra n sp o r ta t io n , co m m u n icatio n , and o th er public u t i l i t ie s .
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Table A-5. Custodial and Material Movement Occupations

(A v e r ag e  s t r a ig h t- t im e  h ourly  e a rn in g s  fo r  se le c te d  o cc u p a tio n s stu d ied  on an  a r e a  b a s i s  
by in d u stry  d iv is io n , P ro v id e n c e—P aw tucket—W arw ick , R .I .  —M a s s . ,  M ay 1 9 6 9 )

O c c u p a tio n 1 and in d u stry  d iv isio n

GUARDS AND WATCHMEN ------------------------------
M ANU FACTU RING  ------------------------------------

WATCHMEN:
M ANUFACTURING  ------------------------------------

J A N IT O R S ,  P O R T E R S, AND C LE A N ER S  -----
M ANU FACTU RING  ------------------------------------
NONMANUFACTURING ------------------------------

P U B L IC  U T I L I T I E S 4--------------------------
R E T A IL  TRADE ----------------------------------

J A N IT O R S ,  P O R T E R S, AND C LE A N ER S
(WOMEN) ----------------------------------------------------

M ANU FACTU RING  ------------------------------------
NONMANUFACTURING ------------------------------

L A B O R E R S ,  M A T E R IA L  HAN D LIN G  --------------
M ANU FACTU RING  ------------------------------------
NONMANUFACTURING  ------------------------------

P U B L IC  U T I L I T I E S 4--------------------------
R E T A IL  TRADE ----------------------------------

ORDER F I L L E R S --------------:-------------------------
M ANUFACTURING  ------------------------------------
NONMANUFACTURING  ------------------------------

P A C K E R S ,  S H IP P IN G  ----------------------------------
M ANUFACTURING  ------------------------------------

P A C K E R S ,  S H IP P IN G  (WOMEN) -----------------
M ANUFACTURING  ------------------------------------
NONMANUFACTURING  ------------------------------

R E C E IV IN G  C LE R K S  ------------------------------------
M ANUFACTURING  ------------------------------------
NONMANUFACTURING ------------------------------

R E T A IL  TRADE ----------------------------------

S H IP P IN G  C LE R K S  --------------------------------------
MANUFACTURING  -----------------------------------
NONMANUFACTURING ------------------------------

S H IP P IN G  AND R E C E IV IN G  C L E R K S  ----------
MANUFACTURING  ------------------------------------
NONMANUFACTURING ------------------------------

T R U C K D R IV E R S 5 ------------------------------------------
M ANUFACTURING  ------------------------------------
NONMANUFACTURING -----------------------------

P U B L IC  U T I L I T I E S 4--------------------------
R E T A IL  TRADE ---------------------------------

T R U C K D R IV E R S ,  L IG H T  (UNDER
1 -1 / 2  T O N S ) ----------------------------------------
M ANUFACTURING  -----------------------------------

Number
of

workers

Hour ly ea rnings2

Me an3 Me dia n3 Middle r ange3

$ $ $  $
7 3 2 1 . 9 9 1 . 8 8 1 . 6 8 -  2 . 1 8
2 8 1 2 . 2 7 2 . 2 1 2 . 0 3 -  2 . 5 8

2 3 0 2 . 2 3 2 . 1 5 2 . 0 1 -  2 . 4 6

1 , 2 0 6 2 . 1 3 2 . 0 5 1 . 8 2 -  2 . 3 1
7 2 6 2 . 1 4 2 . 0 7 1 . 8 7 -  2 . 3 5
4 8 0 2 . 1 0 2 . 0 1 1 . 7 9 -  2 . 2 8

7 4 2 . 7 3 3 . 0 0 2 . 3 9 -  3 . 0 6
1 2 7 1 . 9 7 1 . 8 1 1 . 7 3 -  2 . 1 9

1 4 1 1 . 9 0 1 . 7 9 1 . 7 4 -  1 . 9 7
4 1 2 . 1 1 2 . 1 1 1 . 8 5 -  2 . 5 3

1 0 0 1 . 8 2 1 . 7 7 1 . 7 3 -  1 . 8 2

1 , 2 4 8 2 . 2 2 2 . 2 1 1 . 8 8 -  2 . 4 7
9 4 2 2 . 1 6 2 . 2 0 1 . 8 8 -  2 . 4 3
3 0 6 2 . 3 9 2 . 3 2 1 . 8 4 -  2 . 7 7

6 1 3 . 3 4 3 . 3 7 3 . 3 1 -  3 . 5 4
1 4 4 1 . 9 7 1 . 8 5 1 . 7 0 -  2 . 2 2

4 9 7 2 . 3 7 2 . 3 5 2 . 1 5 -  2 . 6 5
2 7 8 2 . 3 7 2 . 3 4 2 . 1 3 -  2 . 6 3
2 1 9 2 . 3 6 2 . 3 5 2 . 1 6 -  2 . 6 7

4 0 4 2 . 3 4 2 . 3 4 2 . 1 8 -  2 . 4 4
3 6 b 2 . 3 7 2 . 3 4 2 . 2 0 -  2 . 4 9

2 7 3 1 . 8 2 1 . 7 6 1 . 7 1 -  1 . 8 3
2 0 1 1 . 7 9 1 . 7 5 1 . 7 1 -  1 . 7 9

7 2 1 . 9 0 1 . 8 5 1 . 7 2 -  2 . 2 3

1 6 8 2 . 7 4 2 . 6 4 2 . 5 1 -  3 . 2 8
9 3 2 . 7 9 2 . 7 3 2 . 5 3 -  3 . 1 4
7 5 2 . 6 8 2 . 5 8 2 . 5 0 -  3 . 3 2
5 0 2 . 8 0 2 . 7 5 2 . 3 9 -  3 . 3 5

1 5 4 2 . 8 1 2 . 8 3 2 . 5 5 -  3 . 1 2
1 2 7 2 . 8 0 2 . 8 5 2 . 5 3 -  3 . 1 1

2 7 2 . 8 4 2 . 6 8 2 . 6 2 -  3 . 2 3

2 0 8 2 . 5 6 2 . 5 3 2 . 2 8 -  2 . 7 1
1 7 3 2 . 5 5 2 . 5 5 2 . 3 4 -  2 . 6 9

3 5 2 . 6 3 2 . 1 9 2 . 0 7 -  3 . 7 3

1 , 8 7 9 3 . 5 C 3 . 9 2 3 . 3 2 -  3 . 9 6
3 4 6 2 . 6 1 2 . 5 1 2 . 2 6 -  2 . 9 5

1 , 5 3 3 3 . 7 1 3 . 9 3 3 . 5 8 -  3 . 9 7
1 , 0 7 2 3 . 8 1 3 . 9 4 3 . 9 1 -  3 . 9 7

3 4 2 . 6 3 2 . 7 8 2 . 1 4 -  2 . 9 8

1 4 2 2 . 2 5 2 . 2 6 2 . 0 1 -  2 . 4 9
1 2 4 2 . 2 2 2 . 2 6 1 . 9 3 -  2 . 4 6

N u m ber o f w o rk e rs  re c e iv in g  s t r a ig h t- t im e  h o u rly  e a rn in g s  of—

and
under

$ A $ S $ $ $ $ * $ t $ t $ i > * * *
. 7 0 1 . 8 0 1 . 9 0 2 . 0 0 2 . 1 0 2 . 2 0 2 . 3 0 2 . 4 0 2 . 5 0 2 . 6 0 2 . 7 0 2 . 8 0 2 . 9 0 3 . 0 0 3 . 1 - 3 .2 0 3 . 3 0 3 . 4 0 3 .  50 3 . 6 0 3 .  8 0

L .8 0 1 . 9 0 2 . 0 0 2 . 1 0 2 . 2 0 2 . 3 0 2 . 4 0 2 . 5 0 2 . 6 0 2

o
1 

^

2 . 8 0 2 . 9 0 3 . 0 0 3 . 1 0 3 .2 C 3 . 3 c 3 . 4 0 3 . 5 0 3 . 6 0 3 . 8 0 4 . 0 0

8 7 6 9 7 6 5 4 4 6 3 9 8 17 14 3 2 8 19 31 7
18 8 3 3 4 5 3 4 3 7 8 17 1 4 31 8 19 9 ~ ~

15 5 3 3 4 5 3 3 3 5 i 1 0 6 19 6 1 4 - 8 - - - - - - -

19 2 1 4 5 8 6 2 0 0 1 1 2 9 0 3 5 4 7 3 1 8 0 1 4 1 19 31 6 2 3 4 - u 2 -

8 3 6 8 5 8 1 4 7 5 3 7 6 1 3 4 5 17 bb 1 4 - 10 - - 22 - - 10 - -
1 0 9 7 7 2 8 53 5 9 1 4 2 2 2 1 4 2 4 - 1 9 31 6 1 4 ~ 1 2

- - - - 1 0 2 4 l 5 8 - 1 3 3C 2 1 4 ~ - - -
4 6 17 3 8 5 4 i 1 8 16 ~ ~ “ i “ ~ ~ —

7 4 13 18 3 8 2 _ _ 5 9 _ 2 _ _ _ _ _ _ _ _
4

7 0
9
4

2
16

3 8 2 _ _
5 4

5
~ 2

_ _ _ _ _ _ _ _ _

9 6 1 6 9 9 5 1 11 3 5 2 0 6 5 2 1 2 1 6 5 5 3 5 5 1 21 9 7 6 2 4 _ 3 3 _ _
6 3 1 4 9 9 0 9 5 1 5 1 8 6 2 3 1 2 1 4 5 4 3 2 2 1 2 1 - ~ 4 - - 10 - -
3 3 2 0 5 16 2 0 2 0 2 9 - 2 0 10 3 3 - - 9 7 2 2 4 - 23 - -

7 7 ~ 2 4 ~ 2 3 -
2 8 2 0 5 16 4 4 5 - 12 10 1 - 2 2 “ “

13 2 13 7 3 3 5 31 1 7 1 1 2 2 3 3 4 9 3 5 5 - - _ - _ - - -
8 2 7 4 9 11 2 0 1 0 6 - 2 1 4 1 3 55 - - - -
5 - 6 2 4 2 4 11 6 5 12 - 19 4 8

10 9 14 19 6 2 3 4 1 4 8 1 9 19 9 2 4 2 8 - - 1 8 - - - - -

“ 7 14 13 5 2 3 4 1 3 2 1 9 1 9 9 2 4 2 8 “ 1 8 ~ “

1 4 9 22 4 1 1 2 4 12 _ _ 3 2 1 _ 5 _ - - - - _ -

1 3 4 10 - - 1 — 12 - ~ 3 2 1 - 5 - - - - - -

15 12 4 1 2 4

5 1 - 8 3 - 1C 7 4 2 17 7 13 5 - 6 i 3 9 _ _ 2 -

5 - - - ~ 6 7 1 6 11 6 13 5 - 4 i 17 - - 2 -
- 1 - 8 3 ~ 4 - 2 6 6 i - - 2 - 22 - - - -

1 “ 3 3 4 6 6 i - 2 22 - -

_ _ _ 5 _ 11 6 2 31 13 i 2 5 5 13 2 2 a _ 11 _ 1 _

- - - 5 - 11 5 2 2 7 2 - 2 5 4 12 2 2 - - 11 1
“ - 1 “ 4 11 i “ i 1 8 “

2 5 5 3 2 0 2 2 2 0 1 7 3 3 2 8 13 5 18 _ - i _ - 1 13 2
~ 5 - - 11 19 19 17 33 2 8 13 5 18 - - - - - - 5 -

2 “ 5 3 9 3 1 “ - “ “ i - 1 8 2

2 2 8 5 8 1 0 7 2 20 3 9 9 1 6 10 5 8 3 2 31 2 0 8 1 4 5 7 1 1 6 5 7 1 1 1 4
2 2 8 5 - 8 7 2 18 3 7 6 4 6 5 7 18 7 1 9 - 3 — - 4 6 1
- ~ - 8 2 ~ 2 2 2 7 5 51 14 2 4 1 8 1 4 2 7 1 1 6 11 1 1 1 3
— ~ - - - ~ - - — - — 1 3 - 1 3 1 4 0 - - 1 9 1 8

“ 8 2 ~ 2 2 2 2 “ 11 ~ “ 2 3 ~

2 2 8 5 8 2 4 2 7 15 18 _ 5 3 5 _ 1 i _ _ _ _ _
2 2 8 5 - 2 4 2 7 1 3 18 - 5 2 - - - - - - - - -

7 7
5 4
2 3

3
1 7

5 4
3 5

S ee  fo o tn o te s a t end o f ta b le .
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Table A-5. Custodial and Material Movement Occupations— Continued

(A v e r a g e  s t r a ig h t- t im e  h ourly  e a rn in g s  fo r  se le c te d  o cc u p a tio n s stud ied  on an a r e a  b a s i s  
by in d u stry  d iv is io n , P ro v id e n c e—P aw tucket—W arw ick , R . I . —M a s s . ,  M ay 1969)

Hourly earnings 2

O c c u p a t io n 1 a n d  i n d u s t r y  d iv is io n
Number

of
workers Mean3 Median3 Middle range3

TR U C K D R IV E R S 5 -  C O N TIN U E D

T R U C K O R IV E R S , M EDIUM  ( 1 - 1 / 2  TO $ $ $ $
AND IN C L U D IN G  4  TO N S ) ------------------------ 4 2 5 3 . 3 0 3 . 5 4 2 . 8 6 -  3 . 9 1
M AN UFACTURING  -------------------------------------------- 9 2 2 . 9 6 2 . 7 0 2 . 3 0 -  3 . 7 3
NUNMANUFACTURING ------------------------------------- 3 3 3 3 . 4 0 3 . 5 5 2 . 9 6 -  3 . 9 3

T R U C K 0 R IV E R S , HEAVY (O VER  4  TO N S ,
T R A IL E R  T Y P E ! -------------------------------------------- 8 3 8 3 . 8 3 3 . 9 5 3 . 9 2 -  3 . 9 7
M AN U FACTURING  --------------------------------------------- 4 3 2 . 8 6 2 . 9 1 2 . 4 9 -  2 . 9 8
NUNM ANUFACTURING ------------------------------------- 7 9 5 3 . 8 8 3 . 9 5 3 . 9 2 -  3 . 9 7

P U B L IC  U T I L I T I E S 4 -------------------------------- 5 7 5 3 . 9 0 3 . 9 5 3 . 9 3 -  3 . 9 8

T R U C K G R IV E R S , HEAVY (O VER  4  T O N S ,
OTHER THAN T R A IL E R  T Y P E ) ----------------- 1 0 0 2 . 7 9 2 . 5 9 2 . 5 2 -  3 . 1 6
M AN UFACTURING  -------------------------------------------- 8 4 2 . 6 6 2 . 5 6 2 . 5 1 -  3 . 0 8

TR U C K E R S , POWER (F O R K L IF T )  ------------------- 5 1 8 2 . 8 0 2 . 7 4 2 . 4 9 -  2 . 8 8
M AN U FAC TU R IN G  -------------------------------------------- 4 6 9 2 . 8 1 2 . 7 4 2 . 4 9 -  2 . 8 9

T K U C K hR S v P C fc tK  ( CTHLK THAN
F O R K L IF T )  ------------------------------------------------------------ 2 6 2 . 6 0 2 . 7 1 2 . 3 2 -  3 . 0 0

N u m ber o f w o r k e r s  re c e iv in g  s t r a ig h t- t im e  h o u rly  e a rn in g s  of—

$ $ $ * $ $ $ $ $ $ $ $ *  
1 . 6 0  1 . 7 0  1 . 8 0  1 . 9 0  2 . 0 0  2 . 1 0  2 . 2 0  2 . 3 0  2 . 4 0  2 . 5 0  2 . 6 0  2 . 7 0  2 . 8 0

$ $ $ $ $ * >
2 .9 C  3 . 0 0  3 .1 C  3 . 2 0  3 . 3 0  3 . 4 0  3 . 5 0

$ $
3 . 6 0  3 . 8 0

and
under

1 . 7 0  1 . 8 0  1 . 9 0  2 . 0 0  2 . 1 0  2 . 2 0  2 . 3 0  2 .4 C  2 . 5 0  2 . 6 0  2 . 7 0  2 . 8 0  2 - 9 0  3 . PC 3 . 1 0  3 . 2 0  3 .3 C  3 . 4 0  3 . 5 0  3 . 6 0 3 . 8 0  4 . 0 0

- - - - - 8 17 12 8 3 0 - 3 4 7 9 2 6 1
- - - - - 6 17 1 0 8 5 - - 1 - 2 1

- - 2 - 2 - 2 5 ~ 3 4 6 9 2 4 -

1 1 0  4
1 10 2

2

2

2

7 16
3 16
4

3 6  16  7 6 8
6

3 6 10  7 6 8
-  5 7 5

- - - 1 3 - 6 3 7 1 - 1 2 5 1 8 7 _ 4 2 1 3
- - 1 3 - 6 3 7 1 - 1 2 5 1 8 - - - 1

6 i i 5 6 9 1 0 3 6 0 - 1 3 4 6 4 _ 1 8 1 4 _ _ _ 5 8 0 _
6 1 0 5 5 1 1 0 3 6 0 — 1 0 2 6 4 1 8 1 4 ~ 8 0 -

2 - - 4 4 2 - 1 6 - 1 6 - - - - - - -

1 D ata  lim ite d  to m en  w o rk e rs  ex ce p t w h ere o th e r w ise  in d ica te d .
2 E x c lu d e s  p rem iu m  pay  fo r  o v e r t im e  and fo r  w ork  on w ee k e n d s, h o lid a y s , and la te  sh i f t s .
3 F o r  d e fin itio n  o f t e r m s ,  s e e  foo tnote 2 , ta b le  A - l .
4 T r a n s p o r t a t io n , co m m u n icatio n , and o th er p u b lic  u t i l i t ie s .
5 In c lu d es a l l  d r i v e r s ,  a s  d e fin ed , r e g a r d le s s  o f s i z e  and type o f tru c k  o p e ra te d .
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(D is t r ib u t io n  o f e s ta b l i s h m e n ts  s tu d ie d  in  a l l  in d u s t r ie s  an d  in  in d u s tr y  d iv i s io n s  b y  m in im u m  e n tr a n c e  s a l a r y  fo r  s e le c te d  c a t e g o r ie s  
o f in e x p e r ie n c e d  w o m en  o f f ic e  w o r k e r s .  P r o v id e n c e —P a w tu c k e t—W arw ic k , R .I .—M a s s . ,  M a y  1969)

M in im um  w ee k ly  s t r a ig h t - t im e  s a l a r y  1

In e x p e r ie n c e d  ty p is t s O th er in e x p e r ie n c e d  c l e r i c a l  w o r k e r s  2

A ll
in d u s t r ie s

M a n u fac tu r in g N o n m a n u fac tu r in g

A ll
in d u s t r ie s

M a n u fac tu r in g N o n m a n u fac tu r in g

B a s e d  on s t a n d a r d  w eek ly  h o u rs  3 o f— B a s e d  on s t a n d a r d  w ee k ly  h o u r s  3 o f-

A ll
s c h e d u le s 40

A ll
sc h e d u le s 37*4 40

A ll
s c h e d u le s 40

A ll
sc h e d u le s 37 >/2 40

E s t a b l i s h m e n t s  s tu d ie d -  _____ _____ _ _ _ ______ 150 75 XXX 75 XXX XXX 150 75 XXX 75 XXX XXX

E s ta b l i s h m e n t s  h a v in g  a  sp e c i f ie d  m in im u m 70 37 27 33 10 16 77 35 28 42 12 21

$ 5 5 .0 0  an d  u n d er $ 5 7 .5 0 _ _ _ _ _ _ 1 _ _ 1 . .
$ 5 7 .5 0  and  u n d e r  $ 6 0 .0 0 - 2 - - 2 _ - 2 - _ 2 - -
$ 6 0 .0 0  an d  u n d e r  $ 6 2 .5 0  . 5 2 - 3 3 - 6 2 - 4 3 -
$ 6 2 .5 0  an d  u n d er $ 6 5 .0 0 ____________________________________ 19 9 8 10 - 9 22 8 8 14 2 10
$ 6 5 .0 0  and u n d e r  $ 6 7 .5 0 10 5 4 5 1 2 13 6 5 7 1 5
$ 6 7 .5 0  and  u n d er $ 7 0 .0 0  - _ _ 9 4 4 5 3 1 8 3 3 5 3 l
$ 7 0 .0 0  and  u n d er  $ 7 2 .5 0 - 11 7 4 4 1 3 10 6 4 4 1 3
$ 7 2 .5 0  and  u n d er $ 7 5 .0 0 - 1 1 1 _ . _ 1 1 1 - - -
$ 7 5 .0 0  an d  u n d er $ 7 7 .5 0 ________ —_________________________ 3 3 2 - - - 2 2 2 - - -
$ 7 7 .5 0  and  u n d er $ 8 0 .0 0 1 1 - - - - 2 2 1 - - -
$ 8 0 .0 0  an d  u n d er $ 8 2 .5 0 3 2 2 1 1 - 4 3 3 1 1 -
$ 8 2 .5 0  and  u n d er  $ 8 5 .0 0 2 2 2 _ - _ 1 1 1 - - -
$ 8 5 .0 0  an d  u n d er $ 8 7 .5 0 ____________________________________ 1 1 - - - - 2 1 - 1 - .
$ 8 7 .5 0  an d  o v e r ------------------------------------------------------------- 3 - 3 1 1 3 * - 3 1 2

E s t a b l i s h m e n t s  h av in g  no sp e c i f ie d  m in im u m _______________ 18 14 XXX 4 XXX XXX 28 19 XXX 9 XXX XXX

E s ta b l i s h m e n t s  w h ich  d id  not e m p lo y  w o r k e r s
in  th is  c a te g o r y 62 24 XXX J8 XXX XXX 45 21 XXX 24 XXX XXX

1 T h e se  s a l a r i e s  r e la t e  to  f o r m a l ly  e s t a b l i s h e d  m in im u m  s t a r t in g  (h ir in g ) r e g u la r  s t r a ig h t - t im e  s a l a r i e s  th a t a r e  p a id  f o r  s t a n d a r d  w o rk w e e k s .
2 E x c lu d e s  w o r k e r s  in  s u b c le r ic a l  jo b s  su c h  a s  m e s s e n g e r  o r  o f f ic e  g i r l .
3 D a ta  a r e  p r e s e n t e d  f o r  a l l  s t a n d a r d  w o rk w e e k s  c o m b in ed , an d  f o r  th e m o s t  c o m m o n  s t a n d a r d  w o rk w e e k s  r e p o r te d .
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Table B-2. Shift Differentials

(L a te - sh i f t  pay  p ro v is io n s  fo r  m an u factu rin g  p lan t w o rk e rs  by type and am ount of p ay  d if fe re n tia l , 
P ro v id en c e—P aw tu cket—W arw ick, R .I .—M a s s . ,  M ay 1969)

(A ll p lan t w o rk e rs  in m a n u fac tu r in g »100  percen t)

P e rc e n t  o f m an u factu rin g  p lant w o rk e rs—

L a t e - s h i f t  p a y  p r o v i s io n
In  e s t a b l i s h m e n t s  h a v in g  p r o v i s io n s  1 

f o r  l a t e  s h i f t s
A c tu a l ly  w o r k in g  on  la t e  s h i f t s

S e c o n d  s h i f t
T h ir d  o r  o th e r  

sh i f t S e c o n d  sh i f t T h ir d  o r  o th e r  
sh i f t

7 9 .2 7 0 .5 1 5 .3 6 .6

N o  p a y  d i f f e r e n t i a l  f o r  w o r k  on  la t e  s h i f t _______ 11 .8 3 .6 2 .2 0 .2

P a y  d i f f e r e n t i a l  f o r  w o r k  on  la t e  s h i f t .  ________ 6 7 .4 6 6 .9 1 3 .0 6 .4

T y p e  a n d  a m o u n t o f  d i f f e r e n t ia l :

U n ifo r m  c e n t s  (p e r  h o u r ) __________________ 5 0 .0 4 7 .6 10.1 4 .5

4 c e n ts 1.7 _ .3 _
5 c e n t s __  .  - — _____  .  _______ 1 2 .2 5 .1 3 .0 .6 •
6 c e n t s ______ ____ . _ ____ 3 .9 1 .8 1.3 (2 )
7 c e n t s ___________________________________ _ 2 .4 5 .9 .4 1.1
7 Va c e n t s __  ____  __  ____ _______ 1.7 - .4 -
8 c e n t s _______  ___  ___________________ 3 .8 3 .8 .9 .3
1 o c e n t s _______  ___ 1 5 .0 8 .2 2 .0 .7
12 c e n ts  . . .  _ . . . . 2 . 0 4. 1 . 4 . 6
14 c e n t s .  .  .  __  .  .  _ - __ - 1 .0 - .2
15 c e n t s ___________________________________ 2 .3 10 .6 .6 .6
16 o r  18 c e n t s ____________________________ - 1.7 - .2
20 c e n t s .___ ______________________________ 3.7 .8 .7 .2
23 c e n ts - 1.6 - .1
25 c e n ts  _ __  _ - 1 .0 - (2 )
30 c e n ts  . .  __  __ 1.4 - .1
45 c e n t s __________  ______ - _____  — — - 2 .0 - (2 )

U n ifo r m  p e r c e n t a g e ____ ____ _____ _________ 1 1 .2 14.1 1.6 1 .2

5 p e r c e n t  _ _ 3 .2 _ .1 _
7 p e r c e n t . .  __  ___  ___ .9 - - -
10 p e r c e n t___  _ _____ ___ 7.1 11 .5 1.5 1.2
12 p e r c e n t .  .  . - .9 - -
20  p e r c e n t_ -  .  ___ - 1.7 - -

O th e r  f o r m a l  p a y  d i f f e r e n t i a l______________ 6 .2 5 .2 1.3 .7

1 In c lu d es a l l  plant w o rk e r s  in e s ta b lish m e n ts  c u rre n tly  o p era tin g  la te  sh if t s ,  and e s ta b lish m e n ts  w hose fo rm a l p ro v is io n s  
co v er la te  sh ifts  even  though the e s ta b lish m e n ts  w ere  not cu rre n tly  o p era tin g  la te  sh ift s .

2 L e s s  than 0.05 p ercen t.
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Table B-3. Scheduled Weekly Hours

(P erc en t d istr ib u tio n  of plant and office  w ork ers in a l l  in d u str ie s  and in in du stry  d iv is io n s by scheduled w eekly h o u r s1 
of f ir s t - s h if t  w o rk ers , P rov iden ce—Paw tucket—W arw ick, R. I .—M a ss . , May 1969)

W e e k ly  h o u r s

P la n t  w o r k e r s O ff ic e  v/ o r k e r s

AU 2 industries Manufacturing Publie 
utilities 3 Retail trade AH

industries 4 Manufacturing Public , 
utilities Retail trade

A l l  w o r k e r s . . __________________________________ 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0

3 5 h o u r s _____________________________________________ 2 3 4 1 2

O v e r  35  and  u n d e r  37 h o u r s __________ _____ ______ 1 - - 8 6 2 2 7

37 h o u r s _________________ ____________________________ 3 - - 21 2 1 - 15
37*/< h o u r s .... .................................. .................. . - - - - (5 ) - - -
3 7 V2 h o u r s ___________________________________________ 4 3 - 11 19 1 1 64 22
38 h o u r s _______________ ________ ____ _________________ - - - - 2 1 - -

383/, h o u r s ____________________________ ______________ (5 ) (5 ) - - 9 15 - -
40  h o u r s ______________ _______________ — .......... ......... 63 65 88 45 54 63 33 53
O v e r  40  and  u n d e r  45  h o u r s ______________________ 4 4 - 3 3 6 - -

45  h o u r s ______________________________________ _______ 14 17 4 - - - - -

4 7 l/2 h o u r s _____________________ _____ _______________ 1 2 - - - - - -
48  h o u r s ______________________ _______________________ 6 6 - 7 - - - -

O v e r  48  h o u r s ___________ _____ ________________ _____ 1 8 5

1 S c h e d u le d  h o u r s  a r e  the w ee k ly  h o u r s  w hich  a  m a jo r i ty  o f the f u l l- t im e  w o r k e r s  w e re  e x p e c te d  to  w o rk , w h eth er th e y  w e re  p a id  f o r  a t  s t r a ig h t - t im e  o r  o v e r t im e  r a t e s .
2 In c lu d e s  d a ta  fo r  w h o le s a le  t r a d e ,  r e a l  e s t a t e ,  an d  s e r v i c e s ,  in  a d d it io n  to  th o se  in d u s t r y  d iv i s io n s  sh ow n s e p a r a t e ly .
3 T r a n s p o r t a t io n ,  c o m m u n ic a t io n , and o th e r  p u b lic  u t i l i t i e s .
4 In c lu d e s  d a ta  fo r  w h o le s a le  t r a d e ;  f in a n c e , in su r a n c e ,  and r e a l  e s t a t e ;  and  s e r v i c e s ,  in  a d d it io n  to  th o se  in d u s t r y  d iv i s io n s  show n s e p a r a t e ly .
5 L e s s  th an  0 . 5 p e r c e n t .
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Table B- 4 . Paid Holidays

(P e r c e n t  d is tr ib u tio n  of plan t and o ffic e  w o rk e rs  in  a ll in d u s tr ie s  and in in d u stry  d iv is io n s  by num ber of paid  h o lid ay s 
p rov id ed  ann u ally , P ro v id e n ce—P aw tucket—W arw ick, R .I.—M a s s . ,  M ay 1969)

Item

P lan t w o rk e rs O ffice w o rk e rs

All , 
industries 1 Manufacturing Public 

utilities 2 Retail trade AU
industries 3 Manufacturing Public 

utilities 2
Retail trade

A ll w o r k e r s--------------------------------------------- 100 100 100 100 100 100 100 100

W o rkers in  e s ta b lish m e n ts  prov id ing
paid h o lid a y s----------------------------------------------- 97 98 95 95 100 100 100 100

W orkers in  e s ta b lish m e n ts  prov id ing
no paid  h o lid a y s ------------------------------------------ 3 2 5 5 ■ ■ - -

N um ber of d a y s

L e s s  than 5 h o lid a y s____________________________ 2 1 - 8 (4 ) _ _ 1
5 h o lid a y s ----------------------------------------------------- 2 3 - (4 ) 1 - -
6 h o lid a y s ----------------------------------------------------- 16 17 - 12 8 13 - 9
6 h o lid ay s p lu s 2 h a lf  d a y s ______________________ 2 2 - - 1 1 - -
7 h o lid a y s ----------------------------------------------------- 8 10 3 5 8 - 10
7 h o lid ay s p lu s 1 h a lf  d a y ------------------------------ 2 3 (4) (4) - 1
7 h o lid ay s p lu s 2 h a lf  d a y s ----------------------------- 2 3 " - - - -
8 h o lid a y s________________________________________ 17 20 6 4 8 13 - 8
8 h o lid ay s p lu s 1 h a lf d a y ------------------------------ 2 2 - 2 3 - -
8 h o lid ay s p lu s 2 h a lf  d a y s ----------------------------- - ~ - (4 ) 1 - -
9 h o lid a y s------------------------------------------------------ 36 31 20 67 38 49 14 72
9 h o lid ay s p lu s 1 h a lf d ay------------------ ----- ------- 2 2 - 3 6 - -
10 h o lid ay s_______________________________________ 5 3 48 22 4 55 -
10 h o lid ay s p lu s 1 h a lf d a y ----------------------------- ~ ~ 5 - 9 -
11 h o lid ay s---------------------------------------------------- 1 - 16 4 1 18 -
11 h o lid ay s p lu s 1 h a lf d a y ----------------------------- (4 ) 5 3 4 -
12 h o lid ay s---------------------------------------------------- ~ 1 " - -

T o ta l h o lid ay  tim e 5

12 d a y s---------------------------------------------------------- . - . - i - - _
11 l/z d a y s or m o re ----------------------------------------- (4) - 5 ~ 4 - 4 -

11 d a y s o r  m o re --------------------------------------------- 1 - 21 - 8 1 22 -

10 l/z d ay s o r  m o r e ----------------------------------------- 1 - 21 - 12 1 31 -
10 d a y s  or m o re --------------------------------------------- 6 3 69 - 34 5 86 -
9 l/z d a y s or m o r e ------------------------------------------ 8 6 69 - 38 12 86 -
9 d a y s  or m o r e ---------------------------------------------- 44 37 89 67 76 61 100 72
8l/z d a y s o r m o r e ------------------------------------------ 45 39 89 67 78 65 100 72
8 d a y s or m o r e ---------------------------------------------- 65 62 95 71 86 77 100 80
7 l/z d ay s or m o r e ------------------------------------------ 67 65 95 71 86 78 100 81
7 d a y s  or m o r e ---------------------------------------------- 77 77 95 74 92 86 100 90
6 d a y s  or m o r e ____ , ____________________________ 93 94 95 86 99 99 100 99
5 d a y s o r  m o r e ---------------------------------------------- 95 96 95 86 99 100 100 99
4 d a y s o r  m o r e ---------------------------------------------- 96 98 95 86 99 100 100 99
3 d a y s o r  m o r e ---------------------------------------------- 96 98 95 88 99 100 100 99
2 d a y s o r  m o r e ---------------------------------------------- 96 98 95 91 100 100 100 100
1 day  o r m o re ------------------------------------------------ 97 98 95 95 100 100 100 100

1 In c lu d es d a ta  fo r  w h o lesa le  tr a d e , r e a l  e s ta te ,  and s e r v ic e s ,  in add ition  to th o se  in d u stry  d iv is io n s  shown se p a r a te ly .
2 T ra n sp o r ta t io n , co m m u n icatio n , and o th er public u t i l i t ie s .
3 In c lu d es d a ta  fo r  w h o lesa le  tr a d e ; f in an ce , in su ra n c e , and r e a l  e s ta te ;  and s e r v ic e s ,  in addition  to th o se  in d u stry  d iv is io n s  shown se p a r a te ly .
4 L e s s  than 0.5 p e rcen t.
5 A ll co m b in atio n s of fu ll and h a lf d a y s that add to the sa m e  am ount a r e  co m bin ed ; fo r  ex a m p le , the p rop o rtio n  of w o rk e rs re c e iv in g  a to ta l of 9 d a y s in c lu d es th ose  

with 9 fu ll d a y s and no h a lf  d a y s , 8 fu ll d a y s and 2 h a lf d a y s , 7 fu ll d a y s  and 4 h a lf  d a y s , and so  on. P ro p o rt io n s then w ere cu m ulated .
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Table B-5. Paid Vacations1

(P e rc e n t d is tr ib u tio n  o f p lan t and o ffic e  w o rk e rs  in a ll  in d u s tr ie s  and in in d u stry  d iv is io n s  by v a catio n  pay 
p r o v is io n s ,  P ro v id e n c e—P aw tuck et—W arw ick, R . I . —M a s s . ,  M ay 1969)

P l a n t  w o r k e r s O f f i c e  w o r k e r s

V a c a t i o n  p o l i c y
All 2 

industries M anufacturing Public 3 
utilities Retail trade All , 

industries M anufacturing Public 3 
utilities

Retail trade

A l l  w o r k e r s - ___________________________ 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0

M et ho d o f  p a y m e n t  

W o r k e r s  in e s t a b l i s h m e n t s  p r o v id i n g
pa id  v a c a t i o n s ____________________________ 99 99 1 0 0 98 1 0 0 1 0 0 1 0 0 1 0 0

L e n g t h - o f - t i m e  p a y m e n t _________________ 74 67 1 0 0 95 97 95 1 0 0 1 0 0
P e r c e n t a g e  p a y m e n t __________________ ___ 25 32 - - 3 5 - -
Ot he r ___________________________________ (5 ) - _ 3 _ _ _ _

W o r k e r s  in e s t a b l i s h m e n t s  p r o v id i n g
no pa id v a c a t i o n s __________________________ 1 1 - 2 - - - -

A m o u n t  o f  v a c a t i o n  pa y 6 

A f t e r  6  m o n t h s  o f  s e r v i c e

U n d e r  1 w e e k _______________________________ 42 51 16 5 16 24 18 4
1  w e e k ---------------------------------------------------------------- 23 2 2 13 38 54 63 26 52
O v e r  1 and u n d e r  2 w e e k s -------------------------------- 1 1 _ _ 5 1 _ _
2  w e e k s ___________________________________ 2 - 32 _ 1 2 2 37 _
3 w e e k s ___________________________________ - - - - (5 ) - - -

A f t e r  1 y e a r  o f  s e r v i c e

U n d er  1 w e e k ______________________________ i 1 (5 > (5 )
1 w e e k ---------------------------------------------------------------- 71 76 39 59 25 30 19 48
O v e r  1 and u n d e r  2 w e e k s __________________ 7 9 - - 2 5 - _
2  w e e k s ___________________________________ 19 13 60 39 73 65 81 52
O v e r  2 and u n d e r 3 w e e k s -------------------------------- 1 1 _ _ _ _ _ _
3 w e e k s ___________________________________ (5 ) - i - (5 > - - -

A f t e r  2 y e a r s  o f  s e r v i c e  

U n d e r  1 w e e k ___________ ____________ ______ 1 1 (5 ) (5)
1 w e e k _____________________________________ 48 56 23 16 1  1 18 5 1  1
O v e r  1 and u n d e r 2 w e e k s __________________ 15 2 0 - - 5 1 0 _ -
2  w e e k s ___________________________________ 31 18 76 82 82 70 95 89
O v e r  2 and u n d e r 3 w e e k s __________________ 1 1 - _ - _ _ -
3 w e e k s ___________________________________ 3 4 1 - 1 2 - -

A f t e r  3 y e a r s  o f  s e r v i c e

1  w e e k ---------------------------------------------------------------- 17 19 _ 9 4 6 _ 4
O v e r  1 and u n d e r 2 w e e k s __________________ 2 1 27 - - 5 1 0 - -

2  w e e k s ___________________________________ 54 44 99 86 86 76 1 0 0 92
O v e r  2 and u n d e r  3 w e e k s __________________ 2 3 - - 2 3 - _
3 w e e k s ___________________________________ 5 6 1 3 3 6 - 4

A f t e r  4 y e a r s  of  s e r v i c e

1 w e e k _____________________  __ ___________ 16 18 _ 9 3 5 _ 4
O v e r  1 and u n d e r 2 w e e k s __________________ 2 0 25 _ _ 4 8 _ _
2 w e e k s ___________________________________ 55 46 99 86 87 78 1 0 0 92
O v e r  2 and u n d e r 3 w e e k s __________________ 4 4 _ - 2 5 _ -
3 w e e k s ___________________________________ 5 6 1 3 4 6 4

S e e  footnotes a t end o f tab le .
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Table B-5. Paid Vacations1----Continued

(Percent distribution of plant and office w orkers in a ll industries and in industry divisions by vacation pay 
prov ision s, Providence—Pawtucket—W arwick, R . I .—M a ss ., May 1969)

Plant w orkers Office w orkers
Vacation policy

AU 2industries Manufacturing Public , 
utilities Retail trade All . industries Manufacturing Public 3 

utilities Retail trade

Amount of vacation pay 6— Continued

After 5 years of serv ice

6 7 3 i i 2
2 w eeks__________________  __________________ 70 68 95 67 79 76 95 67
Over 2 and under 3 w eeks____________________ 5 6 - - 5 7 - .
3 w eek s---------------------  _ _ _ --------------- 18 18 5 25 14 14 5 27
Over 3 and under 4 w eeks____________________ (5) - - 3 (5)

1
. . 4

4 weeks _ __  ________  _________  _______ - - - 1 - -

After 10 y ears of serv ice

1 week__________________________  __________ 5 7 _ 3 1 1 . 2
2 weeks - _____________  _____  ___ ____  — 40 43 4 29 36 38 _ 29
Over 2 and under 3 w eeks____________________ 6 8 - - 4 7 . _
3 w eeks_________  ___________________________ 43 41 90 42 54 52 100 39
4 w eeks______________ ______________________ 4 - 5 25 5 2 - 30
5 w eeks--------------------------------------------------- 1 1 “ " “ ' “

After 12 y ears of serv ice

1 week- ____________  _______________________ 5 7 _ 3 1 1 . 2
2 w eeks_____________  _______________  _____ 34 35 - 29 34 35 _ 29
Over 2 and under 3 w eeks____________________ 8 11 - - 4 9 - _
3 w eeks__ _________ _________ _____________
Over 3 and under 4 w eeks____________________

47 46 95 42 54
1

51
2

100 39

4 w eeks--------------------------------------------------- 4 - 5 25 5 2 _ 30
5 weeks ____________  __  ______________ i i - - - - - -

After 15 y ears of serv ice

1 week---------------------------------------------------- 5 7 _ 3 1 1 . 2
2 w eek s_. . . . . . . .___ . . .__ . . .________ -_________ 22 22 - 22 15 21 _ 18
Over 2 and under 3 w eek s______  ___________ i 1 - - - - - .
3 weeks —_________ . . . ____ ____________________ 45 48 51 25 61 49 65 44
Over 3 and under 4 w eeks____________________ 5 7 - - 4 7 _ _
4 weeks -_____________________________________ 19 13 49 49 19 21 35 36
Over 4 and under 5 w eek s____________________ 1 1 - - - - - -
5 w eeks________________________________  __ - - - - (5) (5) _ _
6 w eeks________________________________ ____ 1 1 - - - -

After 20 y ears of serv ice

1 week. 5 7 _ 3 1 1 _ 2
2 w eeks____  __ __  __  ________________ 22 22 - 22 14 21 - 18
Over 2 and under 3 w eek s_______________  __ 1 1 - - - _ _ _
3 w eeks_________ ____ _______ _.____________ 27 30 - 16 36 24 12 27
Over 3 and under 4 w eeks____________________ 6 7 - - 2 4 - _
4 w eeks______________________________________ 37 31 100 58 45 49 88 53
Over 4 and under 5 w eeks____________________ 1 1 - - - - _ .
5 weeks - - __________________  . .  __  _____ (5) - - - 2 1 - _
Over 6 w eeks___________  ____  __________ 1 1

See footnotes at end of table.
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Table B-5. Paid Vacations1----Continued

(Percent distribution of plant and office w orkers in a ll in dustries and in industry divisions by vacation pay 
p rov ision s, Providence—Pawtucket—Warwick, R. I. —M a s s . ,  May 1969)

Plant work ers Office w orkers

Vacation policy
AU , 

industries L Manufacturing Public , 
utilities Retail trade All . 

industries4 Manufacturing Public 3 
utilities Retail trade

Amount of vacation p ay 6— Continued 

After 25 y ears of serv ice

1 week_______________________________________ 5 7 _ 3 i i _ 2
2 w eek s_____________________________ ________ 22 22 - 22 14 21 - 18
Over 2 and under 3 w eeks-------------------------- 1 1 - - - - - -
3 w eeks______________________________________ 24 27 - 16 26 23 12 27
Over 3 and under 4 w eeks____________________ 5 6 - - 2 4 - -
4 w eeks________  ___________________________ 33 29 56 58 48 44 50 53
Over 4 and under 5 w eeks____________________ 2 3 - - 2 3 - -
5 weeks _ __ __ __  _____________  __ _____ 6 4 44 - 6 4 38 -
6 w eeks__ __________________ _________________ - - _ - (5) (S) - -
Over 6 w eeks______ ___ ______ ________ 1 i - - - -

After 30 y ears of serv ice

1 week_____________________________  ________ 5 7 _ 3 1 1 - 2
2 w eeks_______________________________ _____ 22 22 - 22 14 21 - 18
Over 2 and under 3 w eek s____________________ i 1 - - - - - -
3 weeks 24 27 _ 16 26 23 12 27
Over 3 and under 4 w eeks____________________ 5 6 - - 2 4 - -
4 weeks - __ __ ____________________ ______ 33 29 56 58 48 44 50 53
Over 4 and under 5 w eek s-------------------------- 2 3 - - 2 3 - -
5 w eek s-------------------------------------------------- 3 1 44 - 6 2 38 -
6 w eek s--------------------------------------------------- 3 4 - - 1 3 - -
Over 6 w eeks_________________________________ 1 1 - - - - * -

Maximum vacation available

1 week_____________ _________ _________ ____ 5 7 _ 3 1 1 _ 2
2 weeks . . .  ________  r . 22 22 - 22 14 21 - 18
Over 2 and under 3 w eeks____________________ 1 i - - - - - -
3 w eeks______________________________________ 24 27 - 16 26 23 12 27
Over 3 and under 4 w eeks____________________ 5 6 - - 2 4 - -
4 w eek s--------  ---------------------------------------- 33 29 56 58 48 44 50 53
Over 4 and under 5 w eeks____________________ 2 3 - - 2 3 - -
5 w eeks____________  _______________________ 3 1 44 - 6 2 38 -
6 w eeks________________________  _______ 3 4 - - 1 3 - -
Over 6 weeks ______________________  _______ 1 1 1

1 Includes b asic  plans only. Excludes plans such as  vacation bonus, vacation -sav in gs, and those plans which offer ’'extended" or "sab b a tica l"  benefits beyond b asic  plans 
to w orkers with qualifying lengths of se rv ice . Typical of such exclusions a re  plans in the stee l, alum inum, and can in du stries.

2 Includes data for w holesale trad e , rea l e sta te , and se rv ic e s , in addition to those industry division s shown separately .
3 T ran sportation , com munication, and other public u tilities.
4 Includes data for w holesale trade; finance, insurance, and real estate; and se rv ic e s , in addition to those industry divisions shown separately .
5 L e s s  than 0. 5 percent.
6 Includes payments other than "length of t im e ,"  such as  percentage of annual earnings or fla t-su m  paym ents, converted to an equivalent tim e b a s is ; for exam ple, a 

payment of 2 percent of annual earnings was considered a s  1 w eek's pay. P eriods of serv ice  were chosen arb itra r ily  and do not n ece ssarily  reflect the individual provisions 
for p ro gressio n . F or exam ple, the changes in proportions indicated at 10 y e a r s ' se rv ice  include changes in p rovision s occurring between 5 and 10 y ears . E stim ates are  
cum ulative. Thus, the proportion eligible for 3 w eeks' pay or m ore after 10 years includes those eligib le for 3 w eeks' pay or m ore after fewer y ears of serv ice .
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Table B-6. Health, Insurance, and Pension Plans

(P ercent of plant and office w orkers in all in dustries and in industry divisions employed in establishm ents providing 
health, insurance, or pension benefits, 1 Providence—Pawtucket—Warwick, R .I— M ass., May 1969)

Type of benefit

Plant w orkers Office w orkers

All , 
industries Manufacturing Public . 

utilities 3 Retail trade All
industries Manufacturing Public 3 

utilities Retail trade

All w orkers---------------------------------------- 100 100 100 100 100 100 100 100

W orkers in establishm ents providing at
lea st 1 of the benefits shown below _________ 99 100 100 98 99 99 100 100

Life in su ran ce-------------------------------------- 82 80 100 86 93 93 97 90
Accidental death and dism em berm ent

insurance---------------------------------------------------- 58 57 84 47 65 70 75 43
Sickness and accident insurance or

sick  leave or both 5----------------------------- 40 31 88 68 70 62 77 62

Sickness and accident insurance------------- 32 30 81 23 32 40 64 4
Sick leave (full pay and no

waiting period)-------------------------------------- 13 7 23 47 57 48 76 36
Sick leave (partial pay or

waiting period)-------------------------------------- 4 1 32 11 3 - - 25

H ospitalization insurance----------------------------- 98 99 100 89 98 99 100 94
Surgical insurance---------------------------------------- 95 97 100 88 96 97 100 88
M edical in su ran ce ---------------------------------------- 87 87 100 82 93 94 100 72
Catastrophe insurance--------------------------- 51 47 88 56 75 67 86 50
Retirem ent pension-------------------------------- 50 47 91 54 75 70 84 48

1 Includes those plans for which at le a st  a part of the cost is  borne by the em ployer, except those legally  required, such as  w orkmen's com pensation, soc ia l security , 
and railroad  retirem ent.

2 Includes data for wholesale trade, rea l estate , and se rv ic e s , in addition to those industry divisions shown separately .
3 Transportation , communication, and other public utilities.
4 Includes data for wholesale trade; finance, insurance, and real estate ; and se rv ic e s , in addition to those industry divisions shown separately .

Unduplicated total of w orkers receiving sick  leave or sickn ess and accident insurance shown sep arate ly  below. Sick leave plans are lim ited to those which definitely 
estab lish  at le a st  the minimum number of days' pay that can be expected by each em ployee. Inform al sick  leave allow ances determ ined on an individual b a s is  are excluded.
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Table B-7. Method o f W age Determination and Frequency of Payment

(P erc en t d istrib u tion  of plant and o ffice w ork ers in a ll  in d u str ie s  and in in d u stry  d iv is io n s by method of wage d e te rm in a tio n 1 
and freq u en cy  of w age paym ent, P rov iden ce—Paw tucket—W arw ick, R .I .—M a s s . ,  M ay 1969)

P lan t wo rk e rs O ffice w ork ers

AU 2 industries Manufacturing Public , 
utilities 3 Retail trade All

industries 4 Manufacturing Public , 
utilities 3

100 100 100 100 100 100 100

74 69 100 90 99 99 99
50 48 99 45 56 57 79
28 30 54 4 3 4 5
22 18 45 42 54 53 75

4 (5) 21 22 4 - 44

3 2 - 9 35 32 9

15 16 24 10 14 21 22
24 21 1 45 43 43 19
26 31 - 10 (5) (5) 1
17
15

2

22
20

2
9

-
Method of determ in in g incentive pay

5 6 1 office w ork ers not p re sen ted
2
1

99

3
(5)

100 100

9

94 77 94 100
1 - - 6 18 1 -
- - - 3 6 -

- 3 - -

All w ork ers-

Method of wage determ in ation  1

P aid  tim e r a t e s -------------------------------------
F o rm a l ra te  p o lic y ____________________

Sin gle r a t e ----------------------------------
Range of r a t e s -----------------------------

P r o g re s s io n  b a se d  on autom atic 
advancem ent accord in g  to
length of s e r v ic e _______________

P r o g re s s io n  b a se d  on m e rit
r e v ie w _________________________

P r o g re s s io n  b a se d  on a 
com bination  of length of
se rv ic e  and m e r it  rev iew --------

No fo rm a l ra te  p o lic y _________________
P aid  by in cen tive m eth ods________________

P iece  ra te ----------------------------------------
Individual___________________________
G roup -----------------------------------------

P roduction  bonus------------------------------
Individual-------------------------------------
G roup_______________________________

C o m m iss io n -------------------------------------

F req u en cy  of wage paym ent

W eekly________________________________
Biw eekly_______________________________
Sem im onth ly------------------------------------
M onthly------------------------------------------
O ther freq u en cy _______________________

98
33

1
32

F o r  a d e sc rip tio n  of the m ethods of w age d eterm in ation , see  Introduction.
In clu des data  fo r w holesa le  tra d e , r e a l  e s ta te , and s e r v ic e s ,  in addition to those in d u stry  d iv is io n s shown sep a ra te ly .
T ran sp o rta tion , com m unication , and other public u t ilit ie s .
In clu des data  fo r  w holesa le  trad e ; fin an ce, in su ran c e , and re a l  e s ta te ; and s e r v ic e s ,  in addition to those in du stry  d iv isio n s shown se p ara te ly . 
L e s s  than 0.5 percen t.
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Appendix. Occupational Descriptions

The p r im ary  pu rp ose  of p reparin g  job  d esc r ip tio n s fo r the B u re a u 's  wage su rv ey s is  to a s s i s t  its  fie ld  sta ff  in c la ss ify in g  into ap prop riate  
occupation s w ork ers who a re  em ployed under a v a r ie ty  of p ayro ll t it le s  and d ifferen t w ork a rran gem en ts from  estab lish m en t to e stab lish m en t and 
from  a r e a  to a r e a .  Th is p e rm its  the grouping of occupational wage r a te s  rep resen tin g  com p arab le  job  content. B ec au se  of th is em ph asis on 
in terestab lish m en t and in te ra re a  com p arab ility  of occupational content, the B u re au 's  job  d esc r ip tio n s m ay d iffer  s ign ifican tly  from  those in u se  in 
individual estab lish m en ts o r those p rep ared  fo r other p u rp o se s . In applying th ese  job  d e sc r ip tio n s , the B u re au 's  fie ld  econ om ists a re  in stru cted  
to exclude w orking su p e rv iso r s ; ap p ren tice s; le a rn e r s ; b eg in n ers; t ra in e e s ; and handicapped, p a rt- tim e , tem p o rary , and probation ary  w ork ers.

OFFICE

B IL L E R , MACHINE

P re p a re s  sta tem en ts, b i l ls ,  and in vo ices on a  m achine other than an o rd in ary  or e le c tro -  
m atic  typew riter. M ay a ls o  keep re c o rd s  a s  to b illin g s or shipping ch arg e s  or p e rfo rm  other 
c le r ic a l w ork incidental to b illin g  op era tio n s. F o r  wage study p u rp o se s , b i l le r s ,  m ach ine, a re  
c la s s i f ie d  by type of m achine, a s  fo llow s:

B il le r , m achine (b illing m ach in e). U se s  a sp e c ia l b illin g m achine (Moon H opkins, E llio tt 
F is h e r , B u rrou gh s, e tc ., which a re  com bination typing and adding m achines) to p rep are  b il ls  
and in vo ices from  cu sto m e rs ' p u rch ase  o rd e r s , in tern ally  p rep ared  o rd e r s , shipping m em o­
ran du m s, e tc. U su ally  in volves ap plication  of predeterm in ed  d iscou n ts and shipping ch a rg e s , 
and entry  of n e c e s sa ry  ex ten sio n s, which m ay or m ay  not be com puted on the b illin g m achine, 
and to ta ls  which a re  au tom atica lly  accum ulated  by m achine. The operation  u su a lly  involves 
a la rg e  num ber of carbon  cop ies of the b ill being p rep ared  and is  often done on a fanfold 
m achine.

B il le r , m achine (bookkeeping m achine). U se s  a bookkeeping m achine (Su ndstrand, E llio tt 
F is h e r , Rem ington Rand, e tc ., which m ay or m ay not have typew riter keyboard) to p rep are  
cu sto m e rs ' b il ls  a s  p a rt  of the accoun ts rece iv ab le  operation . G en erally  involves the s im u lta ­
neous entry  of f ig u re s  on cu sto m e rs ' led ger re c o rd . The m achine au tom atica lly  accu m u lates 
f ig u re s  on a  number of v e rtica l colum ns and com p utes, and u su a lly  p rin ts au tom atica lly  the 
debit or c re d it  b a la n ce s. D oes not involve a knowledge of bookkeeping. W orks fro m  uniform  
and stan dard  types of s a le s  and cre d it  s l ip s .

BO O KKEEPING-M ACHINE O PERATO R

O perates a  bookkeeping m achine (Rem ington Rand, E llio tt F is h e r , Sundstrand, B u rrou gh s, 
N ational C ash  R e g is te r , with or without a typew riter keyboard)' to keep a rec o rd  of b u sin e ss  
tran sa c t io n s .

C la s s  A. K eeps a  se t  of re c o rd s  requ irin g a knowledge of and experien ce  in b a s ic  
bookkeeping p r in c ip le s , and fa m ilia r ity  with the stru ctu re  of the p a rticu la r  accounting sy stem  
u sed . D eterm in es proper re c o rd s  and d istribu tion  of debit and c re d it  item s to be u sed  in each 
phase of the w ork. May p rep are  con so lidated  re p o r ts , balan ce sh ee ts , and other rec o rd s  
by hand.

C la s s  B. K eeps a rec ord  of one or m ore p h ases or sec tion s of a se t  of re c o rd s  u su ally  
requ irin g little  knowledge of b a s ic  bookkeeping. P h ase s  or sec tion s include accoun ts payable, 
p ay ro ll, c u sto m ers ' accounts (not including a sim ple  type of b illin g d e sc rib ed  under b il le r , 
m ach ine), co s t  d istribu tion , expen se d istribu tion , inventory con tro l, e tc . M ay check or a s s i s t  
in p rep ara tion  of t r ia l  b a la n ce s and p rep are  control sh eets fo r the accounting departm en t.

C L E R K , ACCOUNTING

C la s s  A. Under gen era l d irection  of a bookkeeper or accountant, h as re sp o n sib ility  for 
keeping one or m ore sec tio n s of a com plete se t  of books or re c o rd s  re latin g  to one phase 
of an e stab lish m en t's  b u sin e ss  tran sac t io n s. Work involves posting and balancing su b sid iary  
led ger or le d g e rs  such a s  accounts rece iv ab le  or accoun ts payable; exam ining and coding 
in vo ices or vouch ers with proper accounting d istribu tion ; and re q u ire s  judgm ent and e x p e r i­
ence in m aking proper a ss ig n a tio n s and a llo ca tio n s. May a s s i s t  in p rep arin g , ad ju stin g , and 
clo sin g  jou rn al en tr ie s ; and m ay d ire c t  c la s s  B accounting c le rk s .

C la s s  B . Under su p erv isio n , p e rfo rm s one or m ore routine accounting op eration s such 
a s  posting sim ple jou rn al vouch ers or accoun ts payable vou ch ers, entering vouch ers in 
voucher r e g is t e r s ;  recon cilin g  bank accou n ts; and posting su b sid ia ry  le d g e rs  con trolled  by 
gen era l le d g e rs , or posting sim ple  co st accounting data . Th is job  does not req u ire  a knowl­
edge of accounting and bookkeeping p rin c ip le s but is  found in o ffices in which the m ore  routine 
accounting w ork is  subdivided on a functional b a s is  am ong se v e ra l w ork ers.

C L E R K , F IL E

C la s s  A . In an e stab lish ed  filin g sy stem  containing a num ber of varied  su b ject m atter 
f i l e s ,  c la s s i f i e s  and indexes file  m a te r ia l such a s  co rresp o n d en ce , re p o r ts , technical docu­
m en ts, e tc . M ay a lso  file  th is m a te r ia l. May keep re c o rd s  of variou s types in conjunction 
with the f i l e s .  May lead a sm a ll group of low er lev e l file  c le rk s .

C la s s  B. S o r ts , co d es, and f ile s  u n c la ss ifie d  m a te r ia l by sim ple  (su b jec t  m atter) head­
ing s " o r - p artly  c la s s if ie d  m a te r ia l by fin er subheadin gs. P re p a re s  sim ple re lated  index and 
c r o s s - r e fe r e n c e  a id s . A s req u ested , lo c a te s  c le a r ly  identified m a te r ia l in f i le s  and fo rw ard s 
m a te r ia l. May p erfo rm  re la ted  c le r ic a l  ta sk s  req u ired  to m aintain  and se rv ic e  f i le s .

C la s s  C . P e r fo rm s routine filin g of m a te r ia l that has a lre a d y  been c la s s if ie d  or which 
is  e a s i ly  c la s s if ie d  in a  sim ple  s e r ia l  c la s s if ic a t io n  sy stem  (e .g ., a lp h ab etica l, ch ron ological, 
or n u m erical). As req u ested , lo c a te s  read ily  av a ilab le  m a te r ia l in f i le s  and fo rw ard s m a­
te r ia l ;  and m ay f il l  out w ithdraw al ch arge . P e r fo rm s sim ple  c le r ic a l and m anual ta sk s  r e ­
quired  to m aintain  and se rv ic e  f i le s .

C L E R K , ORDER

R ece iv e s cu sto m e rs ' o rd e r s  fo r  m a te r ia l or m erch an d ise  by m a il, phone, or p erson ally . 
D uties involve any com bination of the fo llow in g: Quoting p r ic e s  to cu sto m e rs ; m aking out an o rd er 
sh eet listin g  the item s to m ake up the o rd er ; checking p r ic e s  and quan titie s of item s on order 
sh eet; and d istribu tin g ord er sh eets to re sp e c tiv e  dep artm en ts to be filled . M ay check with cred it 
departm en t to determ in e cre d it  ratin g  of cu sto m er , acknow ledge rec e ip t of o rd e r s  from  c u sto m e rs, 
follow  up o rd e rs  to see  that they have been fil le d , keep file  of o rd e rs  rece iv ed , and check shipping 
in vo ices with o rig in a l o rd e r s .

C L E R K , P A Y R O LL

C om putes w ages of com pany em ployees and en te rs the n e c e s sa ry  data on the p ayro ll 
sh ee ts . D uties involve: C alcu latin g  w ork ers' earn in gs b ased  on tim e or production re c o rd s ; and 
posting ca lcu lated  data on p ayro ll sh eet, showing in form ation  such a s  w o rk e r 's  nam e, working 
d ay s, t im e, ra te , deductions fo r in su ran ce , and total w ages due. M ay m ake out paychecks and 
a s s i s t  p ay m aster  in m aking up and d istribu tin g pay en velop es. M ay use a ca lcu latin g  m achine.

CO M PTO M ETER O PERATO R

P rim a ry  duty is  to op erate  a  C om ptom eter to p erfo rm  m ath em atica l com putations. Th is 
job is  not to be confused with that of s ta t is t ic a l or other type of c le rk , which m ay involve f r e ­
quent use of a C om ptom eter but, in which, u se  of th is m achine is  incidental to p erform an ce of 
other du ties.

KEYPUNCH O PERATO R

C la s s  A . O perates a n u m erical an d /o r a lp h abetica l or com bination keypunch m achine to 
tra n sc r ib e  data from  v ario u s sou rce  docum ents to keypunch tabulating c a r d s . P e r fo rm s sam e 
ta sk s  a s  low er level keypunch op erato r but, in addition , w ork re q u ire s  ap plication  of coding 
sk ills  and the m aking of som e d eterm in ation s, fo r  exam p le , lo c a te s  on the sou rce  docum ent 
the item s to be punched; ex tra c ts  in form ation  fro m  se v e ra l docum ents; and se a rc h e s  fo r and 
in te rp re ts  in form ation  on the docum ent to determ in e in form ation  to be punched. May tra in  
in experien ced  o p era to rs .
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KEYPUNCH O PERATO R— Continued

C la s s  B. Under c lo se  su p erv isio n  or following sp ec if ic  p roced u res or in stru ctio n s, 
t r a n sc r ib e s  data fro m  so u rce  docum ents to punched c a rd s . O perates a n u m erical an d /or 
a lp h abetica l or com bination keypunch m achine to keypunch tabulating c a rd s . M ay verify  c a rd s . 
Working fro m  v ario u s stan dard ized  sou rce  docum en ts, fo llow s sp ec ified  seq u en ces which have 
been coded or p re sc r ib e d  in deta il and req u ire  little  or no se le ctin g , coding, or in terpretin g  
of data to be punched. P ro b lem s a r is in g  from  erron eou s item s or co d es, m iss in g  in form ation, 
e tc ., a re  r e fe rre d  to su p e rv iso r .

O FFIC E  BOY OR G IR L

P e r fo rm s v ariou s routine duties such a s  running e rra n d s , operating m inor office m a­
chines such a s  s e a le r s  or m a ile r s ,  opening and d istribu tin g m a il, and other m inor c le r ic a l w ork.

SEC R ET A R Y

A ssign ed  a s  p erson al se c re ta ry , n orm ally  to one individual. M aintains a c lo se  and highly 
re sp o n siv e  re la tio n sh ip  to the d ay -to -d ay  w ork a c tiv itie s  of the su p e rv iso r . Works fa ir ly  inde­
pendently rece iv in g  a m inim um  of detailed  su p erv isio n  and guidance. P e r fo rm s varied  c le r ic a l 
and s e c r e ta r ia l  du tie s, u su a lly  including m ost of the fo llow in g: (a) R ece iv es telephone c a l ls ,
p erson al c a l le r s ,  and incom ing m a il, an sw ers routine in q u irie s , and rou tes the tech n ical in q u iries 
to the proper p e rso n s; (b) e s ta b lish e s , m a in ta in s, and r e v is e s  the su p e rv iso r 's  f i l e s ;  (c) m ain ta in s 
the su p e rv iso r 's  ca len d ar and m ak es appointm ents a s  in stru cted ; (d) re la y s  m e s sa g e s  from  su p e r­
v iso r  to su b ord in ates; (e) rev iew s corresp on d en ce , m em oran da, and re p o r ts  p rep ared  by others 
fo r the su p e r v iso r 's  sign atu re  to a s su r e  p rocedu ral and typographic ac cu rac y ; and (f) p e rfo rm s 
sten ograph ic and typing w ork.

May a ls o  p erfo rm  other c le r ic a l and s e c r e ta r ia l  ta sk s  of com p arab le  nature and difficulty . 
The work ty p ically  re q u ire s  knowledge of office routine and understanding of the organ ization , 
p ro g ra m s, and p ro ced u res re la ted  to the work of the su p e rv iso r .

E x clu sio n s

Not a ll  p osition s that a re  titled  " s e c r e t a r y "  p o s s e s s  the above c h a r a c te r i s t ic s . E xam p les 
of position s which a re  excluded from  the definition a re  a s  fo llow s: (a) P o sitio n s which do not m eet 
the "p e r so n a l"  s e c re ta ry  concept d e sc r ib ed  above; (b) sten ograp h ers not fu lly  train ed  in s e c re ta r ia l  
type du tie s; (c) sten o grap h ers serv in g  a s  office a s s is ta n t s  to a group of p ro fe ss io n a l, tech n ical, 
or m an ageria l p e r so n s ; (d) s e c re ta ry  position s in which the du ties a re  e ith er su b stan tia lly  m ore 
routine or su b stan tia lly  m ore com plex  and resp o n sib le  than those ch arac te r ize d  in the definition; 
and (e) a s s is ta n t  type p osition s which involve m ore d ifficult or m ore  re sp o n sib le  tech n ical, adm in ­
is t r a t iv e , su p e rv iso ry , or sp ec ia liz ed  c le r ic a l du ties which a re  not typical of s e c r e ta r ia l  work.

NO TE: The term  "co rp o ra te  o f f ic e r ,"  u sed  in the level defin itions follow ing, r e fe r s  to 
those o ffic ia ls  who have a sign ifican t co rp orate-w ide policym aking ro le  with re g ard  to m a jo r  
com pany a c tiv it ie s . The title  "v ice  p re s id e n t ,"  though n orm ally  indicative of this ro le , does not 
in a il c a se s  identify such p osition s. Vice p re sid en ts  whose p r im ary  re sp o n sib ility  is  to ac t  p e r ­
son ally  on individual c a s e s  or tran sac tio n s (e .g ., approve or deny individual loan or cre d it  ac tion s; 
ad m in ister  individual tru s t  accou n ts; d ire ctly  su p erv ise  a c le r ic a l staff) a re  not co n sidered  to be 
"co rp o ra te  o f f ic e r s "  fo r  p u rp oses of applying the following level d efin ition s.

C la s s  A

a. S e c re ta ry  to the ch airm an  of the board or p resid en t of a com pany that em ploy s, in a ll , 
over 100 but few er than 5, 000 p e r so n s ; or

b. S e c re ta ry  to a co rp o rate  o ffic e r  (other than the ch airm an  of the board or president) 
of a com pany that em ploy s, in a i l ,  over 5 ,0 0 0  but few er than 25 ,000  p e r so n s ; or

c . S e c re ta ry  to the head (im m ediate ly  below the corp orate  o ffic e r  level) of a m a jo r  s e g ­
m ent or su b sid ia ry  of a com pany that em ploy s, in a ll , over 25 ,000  p e r so n s .

C la s s  B

a . S e c re ta ry  to the ch airm an  of the board or p resid en t of a com pany that em ploy s, in a ll , 
few er than 100 p e r so n s ; or

b. S e c re ta ry  to a co rp orate  o fficer  (other than ch airm an  of the board or presiden t) of 
a com pany that em ploy s, in a ll ,  over 100 but few er than 5, 000 p e r so n s ; or

c . S e c re ta ry  to the head (im m ediately  below the o fficer  level) over e ith er a m a jo r  
co rp orate-w ide functional ac tiv ity  (e .g ., m arketin g, re se a rc h , op era tio n s, in d u stria l re la t io n s, e tc.) 
or a m a jo r  geographic or organ ization al segm en t (e .g .,  a reg ion al h e ad q u arte rs ; a m a jo r  division) 
oT"a com pany that em ploy s, in a ll ,  over 5, 000 but few er than 25, 000 em ploy ees; or
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d. S e c re ta ry  to the head of an individual plant, fac to ry , e tc . (or other equivalent level 
of o ffic ial) that em ploy s, in a ll ,  over 5, 000 p e r so n s ; or

e . S e c re ta ry  to the head of a  la rg e  and im portant organ ization al segm en t (e .g .,  a m iddle 
m anagem ent su p e rv iso r  of an organ ization al segm ent often involving a s  m any a s  se v e ra l hundred 
p erson s) of a com pany that em ploy s, in a ll ,  over 25, 000 p erso n s.

C la s s  C

a. S e c re ta ry  to an executive or m a n ager ia l p erson  w hose re sp o n sib ility  is  not equivalent 
to one of the sp ec if ic  leve l situ ation s in the definition fo r  c l a s s  B , but whose subordinate sta ff 
n orm ally  num bers at le a s t  se v e ra l dozen em ployees and is  u su ally  divided into organ ization al 
segm en ts which a re  often, in turn , further subdivided. In som e com p an ies, th is lev e l includes a 
wide range of o rgan ization al ech elon s; in o th ers, only one or two; or

b. S e c re ta ry  to the head of an individual plant, fa c to ry , e tc . (or other equivalent leve l of 
o ffic ial) that em ploy s, in a ll ,  few er than 5 ,0 0 0  p erso n s.

C la s s  D

a . S e c re ta ry  to the su p e rv iso r  or head of a sm a ll organ ization al unit (e .g .,  few er than 
about 25 or 30 p erso n s); or

b. S e c re ta ry  to a n on su perv iso ry  sta ff  sp e c ia lis t ,  p ro fe ss io n a l em ployee, adm in istrative  
o ffic e r , or a s s is ta n t , sk illed  technician or ex p ert. (N O TE: Many com pan ies a s s ig n  sten o grap h ers, 
rath er than se c r e ta r ie s  a s  d e sc rib ed  above, to th is level of su p e rv iso ry  or n on su perv iso ry  w orker.)

STEN O GRAPH ER, G EN ER A L

P r im a ry  duty is  to take d ictation  involving a n orm al routine vocabulary  fro m  one or m ore 
p erso n s eith er in shorthand or by Stenotype or s im ila r  m achine; and tra n sc r ib e  dictation . May 
a ls o  type fro m  w ritten copy. May m aintain  f i l e s ,  keep sim ple  r e c o rd s , or p erfo rm  other re la tiv e ly  
routine c le r ic a l  ta sk s . May operate from  a sten ograph ic pool. D oes not include tran scr ib in g -  
m achine w ork. (See tran scrib in g -m ach in e  o p e ra to r .)

STEN O G RA PH ER, SENIOR

P rim a ry  duty is  to take dictation  involving a varied  tech n ical or sp ec ia liz ed  vocabulary  
such a s  in leg a l b r ie fs  or re p o rts  on sc ien tific  re se a rc h  fro m  one or m ore  p erso n s eith er in sh o rt­
hand or by Stenotype or s im ila r  m achine; and tra n sc r ib e  dictation . May a ls o  type fro m  w ritten 
copy. May a ls o  se t  up and m aintain  f i l e s ,  keep re c o rd s , e tc .

OR

P e r fo rm s sten ograph ic du ties requ irin g sign ifican tly  g re a te r  independence and re sp o n si­
b ility  than sten o grap h ers , g en era l a s  evidenced by the follow ing: Work re q u ire s  high degree  of 
sten ograph ic speed and a c cu rac y ; and a thorough working knowledge of gen eral b u sin e ss  and office 
p ro ced u re s and of the sp ec ific  b u sin e ss  o p era tio n s, organ ization , p o lic ie s , p ro ce d u re s , f i le s , 
w orkflow , e tc . U se s  th is knowledge in p erform in g sten ograph ic du ties and re sp o n sib le  c le r ic a l 
ta sk s  such a s ,  m aintaining followup f i le s ; a ssem b lin g  m a te r ia l fo r re p o r ts , m em oran du m s, le t te r s , 
e tc .; com posing sim ple  le t te r s  from  gen eral in stru ctio n s; read in g and routing incom ing m a il; and 
answ ering routine q u estion s, e tc . D oes not include tran scrib in g -m ach in e  w ork.

SWITCHBOARD OPERATO R

C la s s  A . O perates a single- or m u ltip le-p osition  telephone sw itchboard handling incom ing, 
outgoing, in traplan t or office c a l l s .  P e r fo rm s fu ll telephone in form ation  se rv ic e  or handies 
com plex  c a l l s ,  such a s  con feren ce , co llec t, o v e r se a s ,  or s im ila r  c a l ls ,  e ith er in addition to doing 
routine w ork a s  d e sc r ib ed  fo r  sw itchboard o p era to r , c l a s s  B, or a s  a  fu ll-tim e  assig n m en t. 
( "F u l l"  telephone in form ation  se rv ic e  o ccu rs when the e stab lish m en t has varied  functions that a re  
not read ily  u n derstandable fo r telephone in form ation  p u rp o se s , e .g . ,  b ecau se  of overlapp in g or 
in te rre la ted  fun ction s, and consequently p re sen t frequent p rob lem s a s  to which ex ten sion s a re  
ap p ro p ria te  fo r  c a lls .)

C la s s  B. O perates a single- or m u ltip le-p osition  telephone sw itchboard handling incom ing, 
outgoing, in traplan t or office c a l ls .  May handle routine long d istan ce  c a lls  and rec o rd  to lls . May 
p erfo rm  lim ited telephone in form ation  se rv ic e . ( "L im ite d "  telephone in form ation  se rv ic e  o cc u rs  
if the functions of the e stab lish m en t se rv ic e d  a re  read ily  understan dable fo r  telephone in form ation  
p u rp o se s , or if the re q u e sts  a re  routine, e .g . ,  giving exten sion  num bers when sp ec if ic  n am es a re  
fu rn ish ed , or if com plex  c a l ls  a re  re fe r re d  to another o p erato r.)
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SWITCHBOARD O PE R A TO R -R EC EP TIO N IST

In addition to p erfo rm in g  duties of op erato r  on a s in g le -p o sit io n  or m onitor-type sw itch­
board , a c ts  a s  recep tion ist and m ay a lso  type or p e rfo rm  routine c le r ic a l w ork a s  p art of regu la r  
d u ties. Th is typing or c le r ic a l w ork m ay take the m a jo r  p art of th is w o rk er 's  tim e while at 
sw itchboard .

TA BULATING-M ACHINE O PERA TO R

C la s s  A . O perates a v arie ty  of tabulating or e le c tr ic a l accounting m ach in es, typically  
including such m achines a s  the tabu lato r, c a lcu la to r , in te rp re te r , co lla to r , and o th ers. 
P e r fo rm s com plete rep ortin g  a ssig n m en ts without c lo se  su p erv isio n , and p erfo rm s d ifficult 
w iring a s  req u ired . The com plete reportin g  and tabulating a ssig n m en ts typically  involve a 
v arie ty  of long and com plex re p o rts  which often a re  of ir r e g u la r  o r  n on recu rrin g type r e ­
quiring som e planning and sequencing of step s  to be taken . A s a  m ore experienced  o p era to r , 
is  typ ica lly  involved in train in g new o p e ra to rs  in m achine o p era tio n s, or p a rtia lly  train ed  
o p era to rs  in w iring from  d iag ram s and operating  seq u en ces of long and com plex re p o rts . 
D oes not include w orking su p e rv iso r s  p erfo rm in g  tabulatin g-m achin e op eration s and day-to- 
day su p erv isio n  of the w ork and production of a group of tabulating-m achine o p e ra to rs .

C la s s  B . O perates m ore  d ifficult tabulating or e le c tr ic a l accounting m achines such a s  the 
tabulator and ca lcu la to r , in addition to the s o r te r ,  rep ro d u cer , and co lla to r . Th is work is  
p erfo rm ed  under sp ec if ic  in stru ction s and m ay include the p erfo rm an ce of som e w iring from  
d ia g ra m s. The w ork typ ically  in vo lves, for exam p le , tabulation s involving a  rep etitive  
accounting e x e r c is e , a  com plete but sm a ll tabulating study, or p a r ts  of a longer and m ore 
com plex rep ort. Such re p o rts  and stu d ies a re  u su ally  of a rec u rr in g  nature w here the p ro ­
ced u res a re  w ell e stab lish ed . M ay a lso  include the train in g of new em ployees in the b a sic  
operation  of the m achine.

PROFESSIONAL

TABULATING-M ACHINE O PERATO R— Continued

C la s s  C . O perates sim ple  tabulating or e le c tr ic a l accounting m achines such a s  the 
so r te r , reproducing punch, co lla to r , e tc ., with sp ec if ic  in stru ction s. M ay include sim ple  
w iring from  d iag ram s and som e filin g w ork. The w ork typ ically  involves portions of a work 
unit, for exam p le , individual so rtin g  o r  co llatin g  runs or rep etitive  op eration s.

TRANSCRIBING-M ACH INE O PERA TO R , G EN ER A L

P r im a ry  duty is  to t r a n sc r ib e  d ictation  involving a  norm al routine vocabulary  from  
tran scrib in g -m ach in e  re c o rd s . M ay a lso  type from  w ritten  copy and do sim ple  c le r ic a l w ork. 
W orkers tran scr ib in g  dictation  involving a v a r ied  tech n ical o r sp e c ia liz e d  vocabulary  such a s  legal 
b r ie fs  or rep o rts  on sc ien tific  re se a rc h  a re  not included. A w orker who takes d ictation  in sh o rt­
hand or by Stenotype or s im ila r  m achine is  c la s s i f ie d  a s  a  sten ograph er, gen eral.

TY PIST

U ses a  typew riter to m ake cop ies of vario u s m a te r ia l or to m ake out b ills  a fter c a lc u la ­
tions have been made by another p erson . May include typing of s te n c ils ,  m a ts , or s im ila r  m a te ­
r ia l s  fo r u se  in duplicating p r o c e s s e s .  May do c le r ic a l w ork involving little  sp e c ia l train in g, such 
as  keeping sim p le  r e c o rd s , filing re c o rd s  and re p o r ts , or so rtin g  and d istribu tin g  incoming m a il.

C la s s  A . P e r fo rm s one or m ore of the follow ing: Typing m a te r ia l in final form  when it
involves com bining m a te r ia l fro m  se v e ra l so u rc e s  or re sp o n sib ility  for co rre c t sp ellin g , 
sy llab ica tio n , punctuation, e tc ., of tech n ical or unusual w ords or fo re ign  language m a te r ia l; 
and planning layout and typing of com plicated  s ta t i s t ic a l tab le s to m aintain  uniform ity and 
balan ce in sp acin g . M ay type routine form  le tte r s  vary in g d e ta ils  to su it c ircu m stan c e s.

C la s s  B . P e r fo rm s one or m ore  of the follow ing: Copy typing from  rough or c le a r  d ra fts ;
routine typing of fo rm s , in su ran ce  p o lic ie s , e tc .; and setting  up sim ple  stan dard  tabu lation s, 
or copying m ore  com plex tab le s  a lrea d y  setup and sp aced  p roperly .

TECHNICAL

DRAFTSM AN

C la s s  A . P lan s the graph ic p resen ta tio n  of com plex item s having d istin ctive  design  
fea tu re s  that d iffer sign ifican tly  from  estab lish ed  drafting p reced en ts. W orks in c lo se  su p ­
port with the design  o r ig in ato r , and m ay recom m end m inor design  ch an ges. A n alyzes the 
effect of each change on the d e ta ils  of fo rm , function, and p osition al re lation sh ip s of com ­
ponents and p a r ts . W orks with a  m inim um  of su p e rv iso ry  a s s is ta n c e . C om pleted w ork is  
review ed by design  o rig in ato r  fo r con sisten cy  with p r io r  engineering d eterm in ation s. May 
either p rep are  draw in gs, or d ire ct their p rep ara tio n  by low er leve l d raftsm en .

C la ss  B . P e r fo rm s nonroutine and com plex draftin g a ssig n m en ts that req u ire  the ap p li­
cation of m ost of the stan dard ized  draw ing techniques re g u la rly  u sed . D uties typ ically  in­
volve such work a s : P re p a re s  w orking draw ings of su b a sse m b lie s  with ir r e g u la r  sh ap es,
m ultiple functions, and p re c ise  p osition al re lation sh ip s between com ponents; p re p a re s  a r c h i­
tectu ra l draw ings for con stru ction  of a  building including deta il draw ings of foundations, w all 
se c tio n s, floor p lan s, and roof. U se s  accepted  fo rm u las and m an uals in m aking n e c e s sa ry  
com putations to determ ine quantities of m a te r ia ls  to be u sed , load c a p a c it ie s , stren g th s, 
s t r e s s e s ,  etc. R ece iv e s in itial in stru ctio n s, req u irem e n ts, and advice from  su p e rv iso r . 
C om pleted w ork is  checked for tech n ical adequacy.

C la s s  C. P re p a re s  deta il draw in gs of sin gle  units or p arts fo r en gin eering , con struction , 
m anufacturing, or re p a ir  p u rp o se s . Types of draw ings p rep ared  include iso m e tr ic  p ro jection s 
(depicting three  d im en sion s in accu rate  sca le ) and section al view s to c la r ify  position ing of

DRAFTSM AN— Continued

com ponents and convey needed in form ation. C on solidates d e ta ils  from  a number of so u rce s  
and ad ju sts  or t r a n sp o se s  sc a le  a s  req u ired . Su ggested  m ethods of approach , applicab le  
p reced en ts, and adv ice on so u rce  m a te r ia ls  a re  given with in itial a ss ig n m en ts . In stru ction s 
a re  le s s  com plete when a ssig n m en ts re c u r . Work m ay be spot-ch ecked  during p ro g r e s s .

DRAFTSM AN- TR A C ER
C opies p lan s and draw ings p rep ared  by o th ers by p lacin g trac in g  cloth or p aper over 

draw ings and trac in g  with pen or pen cil. (D oes not include trac in g  lim ited  to p lan s p r im a r ily  
con sistin g  of stra igh t lin e s and a  la rg e  sc a le  not req u irin g  c lo se  delineation.)

an d /or
P re p a re s  sim ple  or rep etitive  draw ings of e a s i ly  v isu a liz ed  item s. Work is  c lo se ly  su p erv ised  
during p r o g r e s s .

N U R SE, IND U STRIAL (R EG ISTER ED )

A re g is te re d  n u rse  who g ives n ursin g se rv ic e  under gen eral m ed ical d irection  to ill or 
in jured em ployees or other p erso n s who becom e ill or su ffer  an acciden t on the p re m ise s  of a 
fac to ry  or other estab lish m en t. D uties involve a com bination of the follow ing: Giving f ir s t  aid
to the ill or in jured; attending to subsequent d re ss in g  of em p loy ee s ' in ju r ie s ; keeping rec o rd s  
of patien ts trea ted ; p rep arin g  accident re p o rts  fo r com pensation  or other p u rp o se s ; a s s is t in g  in 
p h ysica l exam inations and health evalu ation s of ap p lican ts and em ploy ees; and planning and c a r r y ­
ing* out p ro g ram s involving health education, accident prevention , evaluation  of plant environm ent, 
or other a c tiv itie s  affectin g  the health, w e lfa re , and sa fe ty  of a ll person n el.

MAINTENANCE AND POWERPLANT

C A R P EN T ER , M AINTENANCE

P e r fo rm s the carpen try  duties n e c e s sa ry  to con stru ct and m aintain  in good re p a ir  building 
woodwork and equipment such a s  b in s, c r ib s , cou n ters, ben ch es, p a rtitio n s, d o o rs , f lo o r s , s t a i r s ,  
c a s in g s , and t r im  m ade of wood in an e stab lish m en t. Work involves m ost of the follow ing: P lan ­
ning and lay ing out of w ork from  b lu ep rin ts, d raw in gs, m od els, or verb a l in stru ction s usin g a 
v arie ty  of ca rp e n te r 's  handtools, portab le power to o ls , and stan dard  m easu rin g  in stru m en ts;

C A R P EN T ER , M AINTENANCE— Continued

m aking stan dard  shop com putations re latin g  to dim en sion s of w ork; and se lectin g  m a te r ia ls  n e c e s­
sa ry  for the w ork. In gen era l, the work of the m aintenance carpen ter re q u ire s  rounded t r a in ­
ing and experience u su ally  acqu ired  through a fo rm al ap p ren ticesh ip  or equivalent train in g and 
experien ce .
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E L E C T R IC IA N , M A IN T E N A N C E

P e r f o r m s  a  v a r ie ty  o f e l e c t r i c a l  t r a d e  fu n c tio n s su c h  a s  th e  in s ta l la t io n ,  m a in te n a n c e , 
o r  r e p a i r  o f eq u ip m en t fo r  th e g e n e r a t io n ,  d is t r ib u t io n ,  o r  u t i l iz a t io n  of e l e c t r ic  e n e r g y  in  an 
e s ta b li sh m e n t .  W ork in v o lv e s  m o s t  o f th e fo llo w in g : I n s ta l l in g  o r  r e p a ir in g  any  of a  v a r ie ty  o f
e l e c t r ic a l  eq u ip m en t su c h  a s  g e n e r a t o r s ,  t r a n s f o r m e r s ,  sw itc h b o a r d s ,  c o n t r o l le r s ,  c ir c u it  b r e a k ­
e r s ,  m o t o r s ,  h e a tin g  u n its ,  con d u it s y s t e m s ,  o r  o th er  t r a n s m i s s i o n  eq u ip m en t; w o rk in g  f r o m  
b lu e p r in t s ,  d r a w in g s ,  l a y o u ts ,  o r  o th er  s p e c i f ic a t io n s ;  lo c a t in g  an d  d ia g n o s in g  tr o u b le  in  the 
e l e c t r ic a l  s y s t e m  o r  eq u ip m en t; w o rk in g  s t a n d a r d  c o m p u ta tio n s  r e la t in g  to  lo a d  r e q u ir e m e n ts  o f 
w ir in g  o r  e l e c t r i c a l  eq u ip m en t; and u s in g  a  v a r ie ty  o f e l e c t r i c i a n 's  h a n d to o ls  and m e a s u r in g  and 
te s t in g  in s t r u m e n ts .  In g e n e r a l ,  th e  w o rk  o f th e m a in te n an c e  e l e c t r ic i a n  r e q u ir e s  ro u n d ed  t r a i n ­
ing and e x p e r ie n c e  u s u a l ly  a c q u ir e d  th ro u gh  a  f o r m a l  a p p r e n t ic e sh ip  o r  e q u iv a le n t tr a in in g  and 
e x p e r ie n c e .

E N G IN E E R , S T A T IO N A R Y

O p e r a te s  and  m a in ta in s  and  m a y  a l s o  s u p e r v is e  the o p e r a t io n  of s t a t io n a r y  e n g in e s  and 
eq u ip m en t (m e c h a n ic a l o r  e l e c t r ic a l )  to  su p p ly  th e e s ta b li sh m e n t  in  w h ich  e m p lo y ed  w ith  p o w e r , 
h e a t ,  r e f r ig e r a t io n ,  o r  a ir - c o n d it io n in g .  W ork in v o lv e s : O p e ra tin g  and m a in ta in in g  eq u ip m en t
su c h  a s  s t e a m  e n g in e s ,  a i r  c o m p r e s s o r s ,  g e n e r a t o r s ,  m o to r s ,  tu r b in e s ,  v e n tila t in g  an d  r e f r i g ­
e r a t in g  eq u ip m e n t , s t e a m  b o i le r s  and  b o i le r - f e d  w a te r  p u m p s; m a k in g  eq u ip m en t r e p a i r s ;  and 
k e e p in g  a  r e c o r d  o f o p e r a t io n  o f m a c h in e r y ,  t e m p e r a tu r e ,  an d  fu e l c o n su m p tio n . M ay  a l s o  s u ­
p e r v i s e  th e s e  o p e r a t io n s .  H ead  o r  c h ie f  e n g in e e r s  in  e s ta b li sh m e n ts  e m p lo y in g  m o r e  th an  one 
e n g in e e r  a r e  e x c lu d e d .

•  F IR E M A N , ST A T IO N A R Y  B O IL E R

F i r e s  s t a t io n a r y  b o i le r s  to  fu r n is h  th e e s ta b li sh m e n t  in  w h ich  em p lo y e d  w ith  h e a t ,  p o w e r , 
o r  s t e a m .  F e e d s  fu e ls  to  f i r e  b y  h and o r  o p e r a te s  a  m e c h a n ic a l s t o k e r ,  o r  g a s  o r  o i l  b u r n e r ; 
and c h e c k s  w a te r  and s a f e ty  v a lv e s .  M ay  c le a n ,  o i l ,  o r  a s s i s t  in  r e p a ir in g  b o i le r r o o m  eq u ip m en t.

H E L P E R ,  M A IN T E N A N C E  T R A D E S

A s s i s t s  one o r  m o r e  w o r k e r s  in  th e sk i l le d  m a in te n a n c e  t r a d e s ,  b y  p e r fo r m in g  s p e c i f ic  
o r  g e n e r a l  d u t ie s  o f l e s s e r  s k i l l ,  su c h  a s  k e e p in g  a  w o r k e r  su p p lie d  w ith  m a t e r i a l s  and t o o l s ;  
c le a n in g  w o rk in g  a r e a ,  m a c h in e , and eq u ip m en t; a s s i s t i n g  jo u r n e y m a n  by h o ld in g  m a t e r i a l s  o r  
t o o l s ;  an d  p e r fo r m in g  o th er  u n sk ille d  t a s k s  a s  d ir e c te d  tty jo u r n e y m a n . T h e kind  o f w o rk  the 
h e lp e r  i s  p e r m it te d  to  p e r f o r m  v a r i e s  f r o m  tr a d e  to  t r a d e :  In so m e  t r a d e s  the h e lp e r  i s  co n ­
fin e d  to  su p p ly in g , l i f t in g ,  an d  h o ld in g  m a t e r i a l s  and to o ls  and c le a n in g  w o rk in g  a r e a s ;  an d  in 
o th e r s  he i s  p e r m it te d  to  p e r f o r m  s p e c i a l i z e d  m a c h in e  o p e r a t io n s ,  o r  p a r t s  o f a  t r a d e  th a t a r e  
a l s o  p e r fo r m e d  b y  w o r k e r s  on a  fu l l- t im e  b a s i s .

M A C H IN E -T O O L  O P E R A T O R , TO O LR O O M

S p e c ia l i z e s  in  th e o p e r a t io n  o f one o r  m o r e  ty p e s  o f m a c h in e  t o o l s ,  su c h  a s  j i g  b o r e r s ,  
c y l in d r ic a l  o r  s u r f a c e  g r i n d e r s ,  en g in e la th e s ,  o r  m ill in g  m a c h in e s ,  in  th e  c o n s tr u c t io n  o f 
m a c h in e - sh o p  t o o l s ,  g a g e s ,  j i g s ,  f ix t u r e s ,  o r  d ie s .  W ork in v o lv e s  m o s t  of the fo llo w in g : P la n ­
ning and p e r fo r m in g  d if f ic u lt  m a c h in in g  o p e r a t io n s ;  p r o c e s s in g  i t e m s  r e q u ir in g  c o m p lic a te d  s e tu p s  
o r  a  h igh  d e g r e e  of a c c u r a c y ;  u s in g  a  v a r ie ty  o f p r e c i s io n  m e a s u r in g  in s t r u m e n ts ;  s e le c t in g  f e e d s ,  
s p e e d s ,  to o lin g , and o p e r a t io n  se q u e n c e ; an d  m a k in g  n e c e s s a r y  a d ju s tm e n t s  d u r in g  o p e r a t io n  to 
a c h ie v e  r e q u is i t e  to l e r a n c e s  o r  d im e n s io n s .  M ay  be r e q u ir e d  to  r e c o g n iz e  w hen to o l s  n eed  d r e s s ­
in g , to  d r e s s  t o o l s ,  and to  s e le c t  p r o p e r  c o o la n ts  and cu ttin g  and lu b r ic a t in g  o i l s .  F o r  c r o s s ­
in d u s tr y  w a g e  s tu d y  p u r p o s e s ,  m a c h in e - to o l o p e r a t o r s ,  to o lr o o m , in  to o l and d ie  jo b b in g  sh o p s  
a r e  ex c lu d e d  f r o m  th is  c l a s s i f i c a t io n .

M A C H IN IST , M A IN T E N A N C E

P r o d u c e s  r e p la c e m e n t  p a r t s  and new p a r t s  in  m a k in g  r e p a i r s  o f m e ta l  p a r t s  o f m e c h a n ­
ic a l  eq u ip m en t o p e r a te d  in  an  e s ta b li sh m e n t .  W ork in v o lv e s  m o s t  o f the fo llo w in g : In te r p r e t in g
w rit te n  in s t r u c t io n s  and s p e c i f ic a t io n s ;  p lan n in g  an d  la y in g  out of w o rk ; u s in g  a  v a r ie ty  o f m a ­
c h in i s t 's  h a n d to o ls  an d  p r e c i s io n  m e a s u r in g  in s t r u m e n ts ;  se t t in g  up and o p e r a t in g  s t a n d a r d  m a c h in e  
to o l s ;  sh a p in g  o f m e ta l p a r t s  to  c lo s e  t o l e r a n c e s ;  m a k in g  s t a n d a r d  sh o p  c o m p u ta tio n s  r e la t in g  to  
d im e n s io n s  of w o rk , to o lin g , f e e d s ,  and s p e e d s  o f m a c h in in g ; kn ow led ge  o f th e w o rk in g  p r o p e r t ie s  
off th e  c o m m o n  m e ta ls ;  s e le c t in g  s t a n d a r d  m a t e r i a l s ,  p a r t s ,  an d  eq u ip m en t r e q u ir e d  fo r  h is  w o rk ; 
and f it t in g  and a s s e m b l in g  p a r t s  in to m e c h a n ic a l  eq u ip m en t. In g e n e r a l ,  the m a c h in i s t 's  w ork  
n o r m a l ly  r e q u ir e s  a  ro u n d ed  t r a in in g  in  m a c h in e - sh o p  p r a c t ic e  u su a l ly  a c q u ir e d  th ro u gh  a  fo r m a l 
a p p r e n t ic e sh ip  o r  e q u iv a le n t tr a in in g  and e x p e r ie n c e .

M E C H A N IC , A U T O M O T IV E  (M A IN T E N A N C E )

R e p a i r s  a u to m o b i le s ,  b u s e s ,  m o to r t r u c k s ,  and t r a c t o r s  o f an  e s ta b li sh m e n t .  W ork in ­
v o lv e s  m o s t  o f th e fo llo w in g : E x a m in in g  a u to m o tiv e  eq u ip m en t to  d ia g n o se  s o u r c e  o f  t r o u b le ; 
d i s a s s e m b l in g  eq u ip m en t and p e r fo r m in g  r e p a i r s  th a t in v o lv e  th e u s e  o f su c h  h a n d to o ls  a s  
w r e n c h e s ,  g a g e s ,  d r i l l s ,  o r  s p e c i a l i z e d  eq u ip m en t in  d i s a s s e m b l in g  o r  fit t in g  p a r t s ;  r e p la c in g  
b ro k e n  o r  d e fe c t iv e  p a r t s  f r o m  s to c k ; g r in d in g  and  a d ju s t in g  v a lv e s ;  r e a s s e m b l in g  and in s ta l l in g

M E C H A N IC , A U T O M O T IV E  (M A IN T E N A N C E )— C ontinu ed

the v a r io u s  a s s e m b l i e s  in  the v e h ic le  and m a k in g  n e c e s s a r y  a d ju s tm e n t s ;  and a lin in g  w h e e ls ,  
a d ju s t in g  b r a k e s  and  l i g h t s ,  o r  tigh te n in g  body  b o lt s .  In g e n e r a l ,  th e  w o rk  o f the a u to m o tiv e  
m e c h a n ic  r e q u ir e s  ro u n d ed  tr a in in g  and  e x p e r ie n c e  u su a l ly  a c q u ir e d  th ro u gh  a  fo r m a l  a p p r e n ­
t ic e s h ip  o r  e q u iv a le n t tr a in in g  and  e x p e r ie n c e .

M E C H A N IC , M A IN T E N A N C E

R e p a i r s  m a c h in e r y  o r  m e c h a n ic a l  eq u ip m en t of an  e s ta b li sh m e n t .  W ork in v o lv e s  m o st  
o f the fo llo w in g : E x a m in in g  m a c h in e s  and m e c h a n ic a l eq u ip m en t to  d ia g n o se  s o u r c e  o f t r o u b le ;
d ism a n tl in g  o r  p a r t ly  d ism a n tlin g  m a c h in e s  and p e r fo r m in g  r e p a i r s  th a t  m a in ly  in v o lv e  the u se  
o f h a n d to o ls  in  s c r a p in g  and f it t in g  p a r t s ;  r e p la c in g  b ro k e n  o r  d e fe c t iv e  p a r t s  w ith  it e m s  o b ta in ed  
f r o m  s to c k ;  o r d e r in g  th e p r o d u c tio n  of a  r e p la c e m e n t  p a r t  by  a  m a c h in e  sh o p  o r  se n d in g  o f the 
m a c h in e  to  a  m a c h in e  sh o p  fo r  m a jo r  r e p a i r s ;  p r e p a r in g  w r it te n  sp e c i f ic a t io n s  fo r  m a jo r  r e p a i r s  
o r  fo r  th e p r o d u c tio n  of p a r t s  o r d e r e d  f r o m  m a c h in e  sh o p ; r e a s s e m b lin g  m a c h in e s ;  and  m ak in g  
a l l  n e c e s s a r y  a d ju s tm e n t s  fo r  o p e r a t io n . In g e n e r a l ,  the w o rk  o f a  m a in te n an c e  m e c h a n ic  r e ­
q u i r e s  ro u n d ed  tr a in in g  and e x p e r ie n c e  u s u a l ly  a c q u ir e d  th ro u gh  a  fo r m a l a p p r e n t ic e sh ip  o r  
e q u iv a le n t t r a in in g  and e x p e r ie n c e .  E x c lu d e d  fr o m  th is  c l a s s i f i c a t io n  a r e  w o r k e r s  w h o se  p r im a r y  
d u t ie s  in v o lv e  s e t t in g  up o r  a d ju s t in g  m a c h in e s .

M IL L W R IG H T

I n s t a l l s  new m a c h in e s  o r  h ea v y  eq u ip m en t, an d  d is m a n t le s  and in s t a l l s  m a c h in e s  o r  
h ea v y  eq u ip m en t w hen c h a n g e s  in  the p lan t lay o u t a r e  r e q u ir e d .  W ork in v o lv e s  m o st  of the f o l ­
lo w in g : P la n n in g  and la y in g  out o f the w o rk ; in te r p r e t in g  b lu e p r in t s  o r  o th er  s p e c i f ic a t io n s ;  u sin g
a  v a r ie ty  o f h a n d to o ls  and r ig g in g ;  m ak in g  s t a n d a r d  sh o p  c o m p u ta tio n s  r e la t in g  to  s t r e s s e s ,  
s t r e n g th  o£ m a t e r i a l s ,  and  c e n te r s  o f g r a v ity ;  a lin in g  and b a la n c in g  o f eq u ip m en t; s e le c t in g  s t a n d ­
a r d  t o o l s ,  e q u ip m en t , and  p a r t s  to  be  u se d ;  and in s ta l l in g  and m a in ta in in g  in  good  o r d e r  po w er 
t r a n s m i s s i o n  eq u ip m en t su c h  a s  d r iv e s  an d  sp e e d  r e d u c e r s .  In g e n e r a l ,  th e m il lw r ig h t 's  w o rk  
n o r m a l ly  r e q u ir e s  a  ro u n d ed  tr a in in g  and e x p e r ie n c e  in  th e t r a d e  a c q u ir e d  th ro u gh  a  fo r m a l 
a p p r e n t ic e sh ip  o r  e q u iv a le n t tr a in in g  an d  e x p e r ie n c e .

O IL E R

L u b r ic a t e s ,  w ith  o il  o r  g r e a s e ,  the m o v in g  p a r t s  o r  w e a r in g  s u r f a c e s  of m e c h a n ic a l 
eq u ip m en t o f an  e s ta b li sh m e n t .

P A IN T E R , M A IN T E N A N C E
P a in t s  and r e d e c o r a t e s  w a l l s ,  w o o d w o rk , and  f ix tu r e s  of an  e s ta b li sh m e n t .  W ork in ­

v o lv e s  the fo llo w in g : K n ow led g e  of s u r f a c e  p e c u l ia r i t ie s  and ty p e s  o f pa in t r e q u ir e d  fo r  d if fe r e n t
a p p lic a t io n s ;  p r e p a r in g  s u r f a c e  fo r  p a in tin g  by re m o v in g  o ld  f in ish  o r  by  p la c in g  putty  o r  f i l l e r  
in  n a il  h o le s  and  in t e r s t i c e s ;  and  a p p ly in g  pain t w ith  s p r a y  gun o r  b r u s h . M ay  m ix  c o lo r s ,  o i l s ,  
w h ite  le a d ,  and  o th er  pa in t in g r e d ie n ts  to  o b ta in  p r o p e r  c o lo r  o r  c o n s is t e n c y .  In g e n e r a l ,  the 
w o rk  o f the m a in te n an c e  p a in te r  r e q u ir e s  ro u n d ed  tr a in in g  and e x p e r ie n c e  u su a l ly  a c q u ir e d  th ro u gh  
a  fo r m a l  a p p r e n t ic e sh ip  o r  eq u iv a le n t tr a in in g  and  e x p e r ie n c e .

P I P E F I T T E R ,  M A IN T E N A N C E

I n s t a l l s  o r  r e p a i r s  w a te r ,  s t e a m ,  g a s ,  o r  o th er  ty p e s  of p ip e  and  p ip e f it t in g s  in  an 
e s ta b li sh m e n t .  W ork in v o lv e s  m o s t  o f the fo llo w in g : L a y in g  out o f w o rk  an d  m e a s u r in g  to  lo ­
c a te  p o s it io n  o f p ip e  f r o m  d ra w in g s  o r  o th er w r it te n  s p e c i f ic a t io n s ;  cu ttin g  v a r io u s  s i z e s  o f p ipe  
to  c o r r e c t  le n g th s  w ith  c h is e l  and  h a m m e r  o r  o x y a c e ty le n e  to r c h  o r  p ip e -c u tt in g  m a c h in e ; th r e a d ­
in g p ip e  w ith  s to c k s  and d ie s ;  b en d in g  p ip e  by h a n d -d r iv e n  o r  p o w e r -d r iv e n  m a c h in e s ;  a s s e m b l in g  
p ip e  w ith  c o u p lin g s  an d  fa s te n in g  p ipe  to  h a n g e r s ;  m a k in g  s t a n d a r d  sh o p  c o m p u ta tio n s  r e la t in g  
to  p r e s s u r e s ,  flo w , and  s i z e  o f p ip e  r e q u ir e d ;  and m a k in g  s t a n d a r d  t e s t s  to  d e te r m in e  w h eth er 
f in ish e d  p ip e s  m e e t s p e c i f ic a t io n s .  In g e n e r a l ,  the w o rk  of th e m a in te n an c e  p ip e f it t e r  r e q u ir e s  
ro u n d ed  t r a in in g  and e x p e r ie n c e  u su a l ly  a c q u ir e d  th ro u gh  a  f o r m a l  a p p r e n t ic e sh ip  o r  e q u iv a le n t 
tr a in in g  and  e x p e r ie n c e .  W o rk e rs  p r im a r i ly  e n g a g e d  in  in s ta l l in g  and r e p a ir in g  b u ild in g  s a n i t a ­
t io n  o r  h ea tin g  s y s t e m s  a r e  e x c lu d e d .

P L U M B E R , M A IN T E N A N C E

K e e p s  th e p lu m b in g  s y s t e m  o f an  e s ta b li sh m e n t  in  go o d  o r d e r .  W ork in v o lv e s :  K n ow led g e
of s a n i t a r y  c o d e s  r e g a r d in g  in s ta l la t io n  of v e n ts  and t r a p s  in  p lu m bin g  s y s t e m ;  in s ta l l in g  o r  r e ­
p a i r in g  p ip e s  and f ix t u r e s ;  and o pen in g c lo g g e d  d r a in s  w ith  a  p lu n g e r  o r  p l u m b e r 's  sn a k e . In 
g e n e r a l ,  the w o rk  o f the m a in te n an c e  p lu m b e r  r e q u ir e s  ro u n d ed  t r a in in g  and  e x p e r ie n c e  u su a l ly  
a c q u ir e d  th ro u gh  a  fo r m a l  a p p r e n t ic e sh ip  o r  eq u iv a le n t tr a in in g  and e x p e r ie n c e .

S H E E T - M E T A L  W O R K E R , M A IN T E N A N C E

F a b r i c a t e s ,  in s t a l l s ,  and m a in ta in s  in  go o d  r e p a i r  th e s h e e t - m e ta l  eq u ip m en t an d  f i x ­
t u r e s  (su c h  a s  m a c h in e  g u a r d s ,  g r e a s e  p a n s ,  s h e lv e s ,  lo c k e r s ,  t a n k s ,  v e n t i la t o r s ,  c h u te s , d u c ts ,  
m e ta l  ro o fin g ) o f an e s ta b li sh m e n t .  W ork in v o lv e s  m o s t  o f the fo llo w in g : P la n n in g  an d  lay in g
out a l l  ty p e s  o f s h e e t - m e ta l  m a in te n an c e  w o rk  fr o m  b lu e p r in t s ,  m o d e ls ,  o r  o th er  sp e c i f ic a t io n s ;  
se t t in g  up and  o p e r a t in g  a l l  a v a i la b le  ty p e s  o f s h e e t - m e ta l  w o rk in g  m a c h in e s ;  u s in g  a  v a r ie ty  o f
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h a n d to o ls  in  c u ttin g , b en d in g , fo r m in g ,  sh a p in g , f it t in g , an d  a s s e m b l in g ;  and in s ta l l in g  sh e e t -  
m e ta l  a r t i c l e s  a s  r e q u ir e d .  In g e n e r a l ,  th e  w o rk  o f  th e m a in te n a n c e  s h e e t - m e ta l  w o r k e r  r e q u ir e s  
ro u n d ed  t r a in in g  and e x p e r ie n c e  u s u a l ly  a c q u ir e d  th ro u gh  a  f o r m a l  a p p r e n t ic e sh ip  o r  e q u iv a le n t 
t r a in in g  an d  e x p e r ie n c e .

T O O L  A N D  D IE  M A K E R

(D ie m a k e r ;  j i g  m a k e r ;  to o l m a k e r ;  f ix tu r e  m a k e r ;  g a g e  m a k e r )

C o n s tr u c t s  and  r e p a i r s  m a c h in e - sh o p  t o o l s ,  g a g e s ,  j i g s ,  f ix tu r e s  o r  d ie s  fo r  fo r g in g s ,  
pu n ch in g , and o th er  m e ta l- fo r m in g  w o rk . W ork in v o lv e s  m o s t  o f th e fo llo w in g : P la n n in g  and
la y in g  out of w o rk  fr o m  m o d e ls ,  b lu e p r in t s ,  d r a w in g s ,  o r  o th e r  o r a l  an d  w r it te n  s p e c i f ic a t io n s ;

T O O L  A N D  D IE  M A K E R — C o n tin u ed

u s in g  a  v a r ie ty  o f to o l and d ie  m a k e r 's  h a n d to o ls  and  p r e c is io n  m e a s u r in g  in s t r u m e n ts ;  u n d e r ­
sta n d in g  o f th e w o rk in g  p r o p e r t ie s  of co m m o n  m e ta ls  and a l lo y s ;  se tt in g  u p  and o p e r a t in g  of 
m a c h in e  to o l s  and  r e la t e d  eq u ip m en t; m a k in g  n e c e s s a r y  sh o p  c o m p u ta tio n s  r e la t in g  to  d im e n s io n s  
o f w o rk , s p e e d s ,  f e e d s ,  an d  to o lin g  o f m a c h in e s ;  h e a t - t r e a t in g  o f m e ta l  p a r t s  d u r in g  f a b r ic a t io n  
a s  w e ll a s  o f f in ish e d  to o l s  and d ie s  to  a c h ie v e  r e q u ir e d  q u a l i t ie s ;  w o rk in g  to  c lo s e  t o l e r a n c e s ;  
f it t in g  and  a s s e m b l in g  o f p a r t s  to  p r e s c r ib e d  to l e r a n c e s  and a llo w a n c e s ; and se le c t in g  a p p r o p r ia te  
m a t e r i a l s ,  t o o l s ,  and  p r o c e s s e s .  In g e n e r a l ,  th e to o l an d  d ie  m a k e r ’ s  w o rk  r e q u ir e s  a  rou n d ed  
tr a in in g  in  m a c h in e - sh o p  an d  to o lr o o m  p r a c t ic e  u s u a l ly  a c q u ir e d  th ro u gh  a  fo r m a l a p p r e n t ic e sh ip  
o r  e q u iv a le n t tr a in in g  and  e x p e r ie n c e .

F o r  c r o s s - in d u s t r y  w a g e  stu d y  p u r p o s e s ,  to o l and d ie  m a k e r s  in  to o l and  d ie  jo b b in g  
sh o p s  a r e  e x c lu d e d  f r o m  th is  c l a s s i f i c a t io n .

CUSTODIAL AND MATERIAL MOVEMENT

G U A R D  A N D  W A TC H M A N  SH IP P IN G  A N D  R E C E IV IN G  C L E R K

G u a r d . P e r f o r m s  ro u tin e  p o l ic e  d u t ie s ,  e ith e r  a t f ix e d  p o s t  o r  on to u r ,  m a in ta in in g  
o r d e r ,  u s in g  a r m s  o r  f o r c e  w h ere  n e c e s s a r y .  In c lu d e s  g a te m e n  who a r e  s ta t io n e d  at g a te  and 
ch eck  on id e n tity  of e m p lo y e e s  and  o th e r  p e r s o n s  e n te r in g .

W atch m an . M a k e s  ro u n d s of p r e m i s e s  p e r io d ic a l ly  in  p r o te c t in g  p r o p e r ty  a g a in s t  f i r e ,  
th e ft ,  and  i l l e g a l  e n try .

JA N IT O R , P O R T E R , O R C L E A N E R

(S w e e p e r ; ch arw o m an ; j a n i t r e s s )

C le a n s  and  k e e p s  in  an  o r d e r ly  c o n d itio n  f a c to r y  w o rk in g  a r e a s  an d  w a s h r o o m s ,  o r  
p r e m i s e s  o f an  o f f ic e ,  a p a r tm e n t  h o u s e ,  o r  c o m m e r c ia l  o r  o th er  e s ta b li sh m e n t .  D u tie s  in vo lv e  
a  c o m b in a t io n  o f th e fo llo w in g : S w e e p in g , m o p p in g  o r  sc r u b b in g ,  an d  p o lish in g  f lo o r s ;  re m o v in g
c h ip s ,  t r a s h ,  and o th er  r e f u s e ;  d u stin g  e q u ip m en t , fu r n itu r e ,  o r  f ix t u r e s ;  p o lish in g  m e ta l  f ix tu r e s  
o r  t r im m in g s ;  p r o v id in g  s u p p lie s  an d  m in o r  m a in te n a n c e  s e r v i c e s ;  and c le a n in g  la v a t o r i e s ,  sh o w ­
e r s ,  and r e s t r o o m s .  W o rk e rs  w ho s p e c i a l i z e  in  w indow  w a sh in g  a r e  e x c lu d e d .

L A B O R E R , M A T E R IA L  H A N D LIN G

(L o a d e r  and u n lo a d e r ; h a n d le r  and s t a c k e r ;  sh e lv e r ;  t r u c k e r ;  s to c k m a n  o r  s to c k  h e lp e r ;  w a r e ­
h o u se m a n  o r  w a r e h o u se  h e lp e r )

A  w o r k e r  em p lo y e d  in  a  w a r e h o u s e ,  m a n u fa c tu r in g  p la n t, s t o r e ,  o r  o th er  e s ta b li sh m e n t  
w h o se  d u t ie s  in v o lv e  one o r  m o r e  o f th e fo llo w in g : L o a d in g  and u n lo ad in g  v a r io u s  m a t e r i a l s  and
m e r c h a n d is e  on o r  f r o m  fr e ig h t  c a r s ,  t r u c k s ,  o r  o th er  t r a n s p o r t in g  d e v ic e s ;  u n p a c k in g , sh e lv in g , 
o r  p la c in g  m a t e r i a l s  o r  m e r c h a n d is e  in  p r o p e r  s t o r a g e  lo c a tio n ; and t r a n s p o r t in g  m a t e r i a l s  o r  
m e r c h a n d is e  b y  h a n d tru c k , c a r ,  o r  w h e e lb a rro w . L o n g sh o r e m e n , who lo a d  and u n load  sh ip s  a r e  
e x c lu d e d .

O R D E R , F I L L E R

(O rd e r  p ic k e r ;  s to c k  s e le c t o r ;  w a r e h o u se  sto c k m a n )

F i l l s  sh ip p in g  o r  t r a n s f e r  o r d e r s  fo r  f in ish e d  g o o d s  f r o m  s t o r e d  m e r c h a n d is e  in  a c c o r d ­
a n c e  w ith  s p e c i f ic a t io n s  on s a l e s  s l i p s ,  c u s t o m e r s *  o r d e r s ,  o r  o th er  in s t r u c t io n s .  M a y , in  a d d it io n  
to  f i l l in g  o r d e r s  and in d ic a tin g  i t e m s  f i l le d  o r  o m itte d , k e e p  r e c o r d s  o f o u tgo in g  o r d e r s ,  r e q u i­
s i t io n  a d d it io n a l s to c k  o r  r e p o r t  sh o r t  s u p p lie s  to  s u p e r v i s o r ,  and  p e r fo r m  o th e r  r e la t e d  d u t ie s .

P A C K E R , S H IP P IN G

P r e p a r e s  f in ish e d  p r o d u c ts  fo r  sh ip m e n t o r  s t o r a g e  by p la c in g  th e m  in  sh ip p in g  c o n ­
t a in e r s ,  th e  s p e c i f ic  o p e r a t io n s  p e r fo r m e d  b e in g  d epen d en t upon the ty p e , s i z e ,  and n u m b er  of 
u n its  to  be  p a c k e d , the ty p e o f c o n ta in e r  e m p lo y e d , an d  m eth o d  o f sh ip m e n t. W ork r e q u ir e s  the 
p la c in g  o f i t e m s  in  sh ip p in g  c o n ta in e r s  and m a y  in vo lv e  one o r  m o r e  of th e fo llo w in g : K n o w l­
ed ge  of v a r io u s  it e m s  o f s to c k  in  o r d e r  to  v e r i fy  co n ten t; s e le c t io n  of a p p r o p r ia te  ty p e  an d  s i z e  
o f c o n ta in e r ; in se r t in g  e n c lo s u r e s  in  c o n ta in e r ; u s in g  e x c e l s io r  o r  o th e r  m a t e r ia l  to  p r e v e n t 
b r e a k a g e  o r  d a m a g e ; c lo s in g  an d  s e a l in g  c o n ta in e r ; and a p p ly in g  la b e l s  o r  e n te r in g  id e n tify in g  
d a ta  on c o n ta in e r . P a c k e r s  who a l s o  m a k e  w ood en  b o x e s  o r c r a t e s  a r e  e x c lu d e d .

P r e p a r e s  m e r c h a n d is e  fo r  sh ip m e n t, o r  r e c e iv e s  and  i s  r e s p o n s ib le  fo r  in c o m in g  s h ip ­
m e n ts  o f m e r c h a n d is e  o r  o th er  m a t e r i a l s .  Sh ip p in g  w o rk  in v o lv e s : A kn ow led ge of sh ip p in g
p r o c e d u r e s ,  p r a c t i c e s ,  r o u t e s ,  a v a i la b le  m e a n s  o f t r a n s p o r t a t io n ,  and r a t e ;  and  p r e p a r in g  r e c ­
o r d s  o f the g o o d s  sh ip p e d , m a k in g  up b i l l s  of la d in g , p o s tin g  w eigh t an d  sh ip p in g  c h a r g e s ,  an d  4
k e e p in g  a  f i l e  o f sh ip p in g  r e c o r d s .  M ay  d ir e c t  o r  a s s i s t  in  p r e p a r in g  th e m e r c h a n d is e  fo r  s h ip ­
m e n t. R e c e iv in g  w o rk  in v o lv e s : V e r ify in g  o r  d ir e c t in g  o th e r s  in  v e r i fy in g  th e c o r r e c t n e s s  o f
sh ip m e n ts  a g a in s t  b i l l s  o f la d in g , in v o ic e s ,  o r  o th er  r e c o r d s ;  ch ec k in g  fo r  s h o r t a g e s  an d  r e je c t in g  
d a m a g e d  g o o d s ; ro u t in g  m e r c h a n d is e  o r  m a t e r i a l s  to  p r o p e r  d e p a r tm e n ts ;  and m a in ta in in g  n e c e s ­
s a r y  r e c o r d s  and  f i l e s .

F o r  w age  stu d y  p u r p o s e s ,  w o r k e r s  a r e  c l a s s i f i e d  a s  fo llo w s :

R e c e iv in g  c le r k  
S h ip p in g  c le r k
S h ip p in g  an d  r e c e iv in g  c le r k

T R U C K D R IV E R

D r iv e s  a  t r u c k  w ith in  a  c ity  o r  in d u s t r ia l  a r e a  to  t r a n s p o r t  m a t e r i a l s ,  m e r c h a n d is e ,  
e q u ip m en t , o r  m en  b etw e en  v a r io u s  ty p e s  of e s t a b l i s h m e n t s  su c h  a s :  M a n u fac tu r in g  p la n t s ,  f r e ig h t
d e p o ts ,  w a r e h o u s e s ,  w h o le s a le  and  r e t a i l  e s t a b l i s h m e n t s ,  o r  b etw een  r e t a i l  e s ta b l i s h m e n ts  and 
c u s t o m e r s *  h o u s e s  o r  p l a c e s  o f b u s in e s s .  M ay  a l s o  lo a d  o r  u n lo ad  tr u c k  w ith  o r  w ith out h e lp e r s ,  
m a k e  m in o r  m e c h a n ic a l  r e p a i r s ,  and k e e p  tr u c k  in  go o d  w o rk in g  o r d e r .  D r iv e r - s a l e s m e n  and 
o v e r - th e - r o a d  d r i v e r s  a r e  e x c lu d e d .

F o r  w a g e  stu d y  p u r p o s e s ,  t r u c k d r iv e r s  a r e  c l a s s i f i e d  by s i z e  an d  typ e of eq u ip m en t, 
a s  fo l lo w s :  ( T r a c t o r - t r a i l e r  sh o u ld  be  r a te d  on the b a s i s  o f t r a i l e r  c a p a c ity .)

T r u c k d r iv e r  (c o m b in a t io n  o f s i z e s  l i s t e d  s e p a r a te ly )  
T r u c k d r iv e r ,  lig h t (un d er lVz to n s)
T r u c k d r iv e r ,  m e d iu m  (IV2 to  and in c lu d in g  4 to n s) 
T r u c k d r iv e r ,  h e a v y  (o v e r  4 to n s ,  t r a i l e r  type) 
T r u c k d r iv e r ,  h e a v y  (o v e r  4 to n s ,  o th e r  th an  t r a i l e r  type)

T R U C K E R , P O W ER

O p e r a te s  a  m a n u a lly  c o n tr o lle d  g a s o l in e -  o r  e l e c t r ic - p o w e r e d  t r u c k  o r  t r a c t o r  to  
t r a n s p o r t  go o d s  and  m a t e r i a l s  o f  a l l  k in d s ab o u t a  w a r e h o u s e ,  m a n u fa c tu r in g  p la n t, o r  o th er  
e s ta b li sh m e n t .

F o r  w a g e  s tu d y  p u r p o s e s ,  w o r k e r s  a r e  c l a s s i f i e d  b y  ty p e  o f t r u c k ,  a s  fo llo w s :

T r u c k e r ,  p o w e r ( fo rk lif t)
T r u c k e r ,  po w er (o th er th an  fo r k l if t )
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Area Wage Surveys

A l i s t  of  the l a t e s t  a v a i la b le  b u lle tin s  i s  p r e se n te d  below. A d i r e c t o r y  of a r e a  wage s tu d ie s  including m o r e  l im ite d  s tu d ie s  conducted at  the 
r e q u e s t  of  the Wage and Hour and Public  C o n t ra c t s  D iv is io n s  of the D ep ar tm en t  of L a b o r  i s  a v a i l a b le  on re q u e s t .  B u l le t in s  m a y  be p u r c h a s e d  f ro m  
the Super in tendent  of D o cu m en ts ,  U .S .  G ov ernm ent Pr in t in g  Office ,  Washington, D . C . ,  20402, or  f r o m  any of the B L S  re g io n a l  s a l e s  o f f ic e s  shown on 
the in s id e  front  c o v e r .

Bulle t in  num ber
A r e a  and p r ic e

A k r o n ,  O hio ,  J u l y  1 9 6 8 -----------------------------------------------  1 5 7 5 - 8 4 ,  35 c e n t s
A lb a n y —S c h e n e c t a d y —T r o y ,  N. Y. , M a r .  1969 1 ________  1 6 2 5 - 5 6 ,  35 c e n t s
A l b u q u e r q u e ,  N . M e x .  , A p r .  1 9 6 9 ______________________  1 6 2 5 - 6 7 ,  30 c e n t s
A l le n to w n —B e t h l e h e m —E a s t o n ,  P a . —N. J .  ,

J u n e  1968  1_________________________________________________  1 5 7 5 - 8 6 ,  40 c e n t s
A t l a n t a ,  G a .  , M a y  1968 * __________________________________  1 5 7 5 - 7 1 ,  35 c e n t s
B a l t i m o r e ,  M d. , S e p t .  1968  * ____________________________ 1 6 2 5 - 8 ,  50 c e n t s
B e a u m o n t —P o r t  A r t h u r —O r a n g e ,  T e x . ,  M a y  1969  1 ____  1 6 2 5 - 7 5 ,  35 c e n t s
B in g h a m t o n ,  N. Y . , J u l y  1968  1___________________________  1 6 2 5 - 3 ,  35 c e n t s
B i r m i n g h a m ,  A l a . ,  A p r .  1969 1__________________________  1 6 2 5 - 6 5 ,  35 c e n t s
B o i s e  C it y ,  Id ah o ,  J u l y  1968 *_____________________________ 1 6 2 5 - 6 ,  35 c e n t s
B o s t o n ,  M a s s . ,  S e p t .  1968 1 _____________________________  1 6 2 5 - 1 5 ,  50 c e n t s
B u f f a l o ,  N. Y .  , N o v .  1968 1________________________________  1 6 2 5 - 3 5 ,  50 c e n t s
B u r l i n g t o n ,  V t.  , M a r .  1969 1_____________________________  1 6 2 5 - 5 4 ,  35 c e n t s
C a n to n ,  O hio ,  M a y  1 9 6 9 ___________________________________  1 6 2 5 - 7 3 ,  30 c e n t s
C h a r l e s t o n ,  W. V a .  , A p r .  1 9 6 9 _________________________  1 6 2 5 - 7 1 ,  30 c e n t s
C h a r l o t t e ,  N . C .  , M a r .  1 9 6 9 ______________________________ 1 6 2 5 - 6 1 ,  30 c e n t s
C h a t t a n o o g a ,  T e n n . —G a .  , S e p t .  1 9 6 8 * __________________  1 6 2 5 - 1 4 ,  35 c e n t s
C h i c a g o ,  111., A p r .  1 9 6 8 ---------------------------------------------  1 5 7 5 - 8 1 ,  50 c e n t s
C in c in n a t i ,  O h io—K y .  —Ind. , M a r .  1 9 6 9 * ---------------------- 1 6 2 5 - 6 3 ,  45  c e n t s
C l e v e l a n d ,  Ohio,  S e p t .  1968 1_____________________________ 1 6 2 5 - 1 9 ,  50 c e n t s
C o l u m b u s ,  Ohio,  O ct .  1968  1 _____________________________ 1 6 2 5 - 2 4 ,  35 c e n t s
D a l l a s ,  T e x . ,  N o v .  1968 1_________________________________  1 6 2 5 - 2 8 ,  50 c e n t s
D a v e n p o r t —R o c k  I s l a n d —M o l in e ,  Io w a—111. ,

O ct .  1 9 6 8 ------------------------------------------------------------------  1 6 2 5 - 1 6 ,  30 c e n t s
D a y to n ,  O hio,  J a n .  1969 1 --------------------------------------------  1 6 2 5 - 4 2 ,  35 c e n t s
D e n v e r ,  C o l o . ,  D e c .  1 9 6 8 ________________________________  1 6 2 5 - 3 9 ,  30 c e n t s
IJ)es M o i n e s ,  Io w a ,  M a r .  1 9 6 9 -------------------------------------  1 6 2 5 - 6 2 ,  30 c e n t s
D e t r o i t ,  M i c h . ,  J a n .  1969 1 _______________________________  1 6 2 5 - 5 8 ,  50  c e n t s
F o r t  W orth , T e x . ,  N o v .  1968 1___________________________  1 6 2 5 - 2 7 ,  35  c e n t s
G r e e n  B a y ,  W is .  , J u l y  1968  1__________ -_________________  1 6 2 5 - 7 ,  35 c e n t s
G r e e n v i l l e ,  S .  C .  , M a y  1 9 6 9 * _____________________________ 1 6 2 5 - 7 0 ,  35 c e n t s
H o u s to n ,  T e x . ,  J u n e  1 9 6 8 * -----------------------------------------  1 5 7 5 - 8 2 ,  45  c e n t s
I n d ia n a p o l i s ,  Ind. , D e c .  1 9 6 8 1___________________________  1 6 2 5 - 4 0 ,  35 c e n t s
J a c k s o n ,  M i s s . ,  F e b .  1969 1______________________________ 1 6 2 5 - 4 5 ,  35 c e n t s
J a c k s o n v i l l e ,  F l a . ,  J a n .  1969 1___________________________  1 6 2 5 - 3 7 ,  35 c e n t s
K a n s a s  C i t y ,  Mo. —K a n s .  , S e p t .  1968 1__________________  1 6 2 5 - 1 7 ,  45  c e n t s
L a w r e n c e —H a v e r h i l l ,  M a s s . —N . H .  , J u n e  1968 1_________  1 5 7 5 - 7 4 ,  30 c e n t s
L i t t l e  R o c k —N o r t h  L i t t l e  R o c k ,  A r k . ,  J u l y  1968  * ______ 1 6 2 5 -1  1, 35 c e n t s
L o s  A n g e l e s —L o n g  B e a c h  an d  A n a h e i m —S a n t a  A n a -

G a r d e n  G r o v e ,  C a l i f . ,  M a r .  1 9 6 8 ----------------------------- 1 5 7 5 - 6 4 ,  30 c e n t s
L o u i s v i l l e ,  K y . —In d . , N o v .  1 9 6 8 _________________________  1 6 2 5 - 3 3 ,  30 c e n t s
L u b b o c k ,  T e x .  , M a r .  1969 ________________________________  1 6 2 5 - 5 3 ,  30 c e n t s
M a n c h e s t e r ,  N. H. , J u l y  1968 1___________________________  1 6 2 5 - 4 ,  35 c e n t s
M e m p h i s ,  T e n n . —A r k .  , N o v .  1 9 6 8 _______________________  1 6 2 5 - 3 0 ,  30 c e n t s
M i a m i ,  F l a . ,  D e c .  1968 1_________________________________  1 6 2 5 - 2 9 ,  35 c e n t s
M id la n d  a n d  O d e s s a ,  T e x . ,  M a r .  1 9 6 9 __________________  1 6 2 5 - 4 9 ,  25 c e n t s
M i lw a u k e e ,  W i s . ,  A p r .  1 9 6 9 _____________________________  1 6 2 5 - 6 6 ,  35 c e n t s

Bulle t in  num ber
A r e a  and p r ic e

M in n eap o lis—St. Pau l ,  M in n . ,  J a n .  1 9 6 9 ______________  1625-47 ,  35 cen ts
M uskegon—M u skegon  H eights ,  M ic h . ,  May 1968 1_____  1575-60 ,  30 cents
N e w a rk  and J e r s e y  City ,  N . J . , J a n .  1 9 6 9 _____________  1625-46 ,  40 cen ts
New Haven, C o n n . ,  Ja n .  1969 __________________________  1625-38 ,  30 cen ts
New O r le a n s ,  L a . ,  F e b .  1969 1_________________________  1625-51 ,  35 cen ts
New York,  N. Y. , A pr.  1 9 6 8 ___________________________  1575-78 ,  50 cen ts
N orfo lk—P o r t sm o u th  and Newport N ew s—

Hampton, Va. , Ju n e  1 9 6 8 _____________________________  1575-85 ,  30 cen ts
Oklahom a City ,  Okla.  , Ju ly  1 9 6 8 ------------------------------  1625-9,  30 cen ts
O m aha,  N e b r . —Iowa, Oct. 1968 1_______________________  1625-26 ,  35 cen ts
P a te r s o n —Clifton—P a s s a i c ,  N. J .  , May 1968 1 __________  1575-83, 40 cen ts
P h ilad e lph ia ,  P a . —N . J .  , Nov. 1 9 6 8 ____________________  1625-48 ,  50 cen ts
Phoenix , A r iz .  , M a r .  1 9 6 9 ____________________________  1 6 25-60 ,  30 cents
P i t t sb u rg h ,  P a . ,  J a n .  1969_____________________________  1 6 2 5 -5 9 ,  35 cen ts
P o rt lan d ,  M aine, Nov. 1 9 6 8 ____________________________ 1625-20 ,  30 cen ts
P o rt lan d ,  O reg .  —Wash. , May 1968 1___________________  1575-80 ,  40 cents
P ro v id e n c e —Paw tucket—W arwick, R . I. —M a s s .  ,

May 1969 1 —-----------------------------------------------------------  1625-74 ,  35 cen ts
R a le igh ,  N. C. , Aug. 1968 * ____________________________  1625-13 ,  35 cents
R ichm ond, V a.  , M a r .  1 9 6 9 ____________________________  1625-69 ,  30 cents
R o c h e s t e r ,  N .Y . (o f f ice  o c cu p a t io n s  only), Ju ly  1968 l._ 1625-2, 35 cen ts
R o ck fo rd ,  111. , May 1969 ______________________________  1625-72 ,  30 cen ts
St. L o u i s ,  M o .—111., M a r .  1969 *______________________  1625-64 ,  50 cen ts
S a lt  L ak e  C ity ,  Utah, Dec .  1968 _______________________  1625-36 ,  30 cents
San  Antonio, T e x . ,  Ju n e  1968___________________________ 1575-69, 30 cen ts
San B e r n a rd in o —R iv e r s id e —Ontario ,  C a l i f .  ,

Oct. 1968 1-------------------------------------------------------------  1625-25, 40 cents
San  Diego,  C a l i f . ,  Nov. 1 9 6 8 ___________________________ 1625-32 ,  30 cents
San F r a n c i s c o —Oakland, C a l i f . ,  Oct.  1 9 6 8 _____________ 1625-44 ,  35 cents
San  J o s e ,  C a l i f . ,  Sept.  1 9 6 8 -------------------------------------  1625-21, 30 cents
Savannah,  Ga. , May 1 9 6 9 _______________________________  1625-68 ,  30 cents
Scran ton ,  P a . ,  Ju ly  1 9 6 8 * ______________________________  1625-12, 35 cen ts
S e a t t le —E v e r e t t ,  W a sh . ,  Nov. 1968 1___________________  1625-43 ,  35 cen ts
Sioux F a l l s ,  S. Dak. , Oct. 1968 1 ______________________ 1625-23 ,  30 cents
South Bend, In d . ,  M a r .  1 9 6 9 ____________________________ 1625-55 ,  30 cen ts
Spokane ,  W a sh . ,  June 1 9 6 8 ____________________________  1575-79, 30 cen ts
S y r a c u s e ,  N. Y. , Ju ly  1968 1 ____________________________ 1625-5,  35 cen ts
T a m p a—St. P e t e r s b u r g ,  F l a . ,  Aug. 1 9 6 8 ______________  1625-10 ,  30 cen ts
To ledo ,  Ohio—Mich. , F e b .  1969 1_______________________ 1625-57, 35 cen ts
Trenton ,  N. J . , Oct.  1968 * _____________________________  1625-18 ,  35 cen ts
U tica—R o m e ,  N. Y. , Ju ly  1968 1 --------------------------------- 1625-1,  35 cents
Washington, D. C. — Md. —Va. , Sept .  1 9 6 8 ________________ 1625-22, 35 cen ts
W aterbu ry ,  C o n n .,  M a r .  1 9 6 9 ______________________ .___  1625-50 ,  30 cen ts
W aterloo ,  Iowa, Nov. 1 9 6 8 1____________________________  1625-31 ,  35 cen ts
Wichita, K a n s . ,  D ec .  1 9 6 8 _____________________________  1625-41 ,  30 cents
W o rc e s te r ,  M a s s . ,  June 1968 1 ________________________  1575-76, 30 cen ts
York ,  P a . ,  F e b .  1969 ___________________________________  1625-52, 30 c en ts
Youngstown—W arren ,  Ohio, Nov. 1 9 6 8 _________________  1625-34 ,  30 cen ts

D ata on establishm ent p ractices and supplem entary w age provisions are also  presented.
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