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Preface

-Th,e B u r e a u  of L a b o r  S t a t i s t i c s  p r o g r a m  of annual 
occupationa l  w age  su r v e y s  in m etro p o l i ta n  a r e a s  i s  d e ­
s ign ed  to p rov ide  d a ta  on occupationa l  e a r n in g s ,  and e s t a b ­
lish m ent  p r a c t i c e s  and su p p lem en ta ry  w age  p r o v i s io n s .  It 
y ie ld s  detailfed da ta  by s e le c te d  ind ustry  d iv is ion  for  each  
of the a r e a s  stud ied ,  fo r  ge o gra p h ic  r e g io n s ,  and fo r  the 
United S t a te s .  A  m a jo r  co n s id e ra t io n  in the p r o g r a m  is  
the need fo r  g r e a t e r  insight into (1) the m ovem en t of w a g e s  
by occupationa l  c a te g o ry  and sk i l l  le v e l ,  and (2) the s t r u c ­
ture  and le v e l  of w a g e s  am ong a r e a s  and in d u s try  d iv i s io n s .

At the end of each  s u rv e y ,  an indiv idual a r e a  b u l­
le t in  p r e s e n t s  s u rv e y  r e s u l t s  for  each  a r e a  studied . A fte r  
com ple tion  of a l l  of the indiv idual a r e a  bu lle tin s fo r  a round 
of s u r v e y s ,  a  tw o -p ar t  s u m m a r y  bu lle tin  i s  i s s u e d .  The 
f i r s t  p a r t  b r in g s  da ta  fo r  each  of the m e tro p o l i ta n  a r e a s  
stud ied  into one bulletin . The secon d  p a r t  p r e s e n t s  in fo r ­
m at ion  which h a s  been  p ro je c te d  f r o m  individual m e t r o ­
politan  a r e a  da ta  to r e la t e  to ge o gra p h ic  re g io n s  and the 
United S t a te s .

Ninety a r e a s  cu rre n t ly  a r e  included in the p r o ­
g r a m .  In each  a r e a ,  in form at ion  on occupationa l  earn in gs  
i s  co lle c ted  annually  and on e s ta b l i sh m e n t  p r a c t i c e s  and 
su p p lem en ta ry  w age p ro v i s io n s  biennially .

Th is  bu lle tin  p r e s e n t s  r e s u l t s  of the su r v e y  in 
R o ck ford ,  111., in M ay 1969. The S ta n d ard  M etropolitan  
S t a t i s t i c a l  A r e a ,  a s  defined by the B u re a u  of the Budget 
through J a n u a r y  1968, c o n s i s t s  of Boone and Winnebago 
C oun tie s .  T h is  study w a s  conducted by the B u r e a u ' s  r e ­
gional o ff ice  in C hicago ,  111., under the g e n e ra l  d ire c t io n  
of Woodrow C. Linn, A s s i s t a n t  R e g ion a l  D ir e c to r  for  
O p e ra t io n s .
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Area Wage Survey----

The Rockford, 111., Metropolitan Area
Introduction

Th is  a r e a  i s  1 of 90 in which the U.S. D ep artm ent  of L a b o r ' s  
B u re a u  of L a b o r  S t a t i s t i c s  conducts su rv e y s  of occupationa l  ea rn in g s  
and re la te d  b en efi ts  on an a re aw id e  b a s i s . 1

T h is  bu lle tin  p r e s e n t s  cu rre n t  occupationa l  em ploym ent and 
ea rn in g s  in form at ion  obtained l a r g e ly  by m a i l  f r o m  the e s ta b l i sh m e n ts  
v i s i t e d  by B u r e a u  f ie ld  e c o n o m is t s  in the l a s t  p re v io u s  su rv e y  for  
occup ations  re p o r te d  in that e a r l i e r  study. P e r s o n a l  v i s i t s  w e re  m ad e  
to nonrespondents  and to those  re sp on d en ts  re p o r t in g  u nusua l  changes 
s in ce  the p rev io u s  su rve y .

In each  a r e a ,  data  a r e  obtained f r o m  r e p re se n ta t iv e  e s t a b ­
l i sh m e n ts  within s i x  b ro a d  in d u s try  d iv i s io n s :  M anufacturing ;  t r a n s ­
p orta t ion ,  com m unicat ion ,  and other public  u t i l i t i e s ;  w h o le sa le  t r a d e ;  
r e t a i l  t r a d e ;  f in ance ,  in su ra n c e ,  and r e a l  e s t a te ;  and s e r v i c e s .  M a jo r  
in d u s try  g ro u p s  exc luded  f r o m  th e se  s tu d ie s  a r e  governm ent o p e r a ­
tions and the con struc tion  and e x t r a c t iv e  in d u s tr ie s .  E s ta b l i sh m e n t s  
having few er than a p r e s c r i b e d  n um ber of w o r k e r s  a r e  om itted  b e c a u s e  
they tend to fu rn ish  insuff ic ient  em ploym ent in the occupations  studied  
to w a rra n t  inc lusion .  S e p a r a t e  tabu la t ions  a r e  p rov ided  fo r  each  of 
the b ro a d  in d ustry  d iv i s io n s  which m eet  publication  c r i t e r i a .

T h e s e  s u r v e y s  a r e  conducted on a sa m p le  b a s i s  b e c a u s e  of 
the u n n e c e s s a r y  co st  involved in su rv e y in g  a l l  e s t a b l i sh m e n ts .  To 
obtain optim um  a c c u r a c y  at  m in im u m  c o s t ,  a  g r e a t e r  p ro p o rt io n  of 
l a r g e  than of s m a l l  e s t a b l i sh m e n t s  i s  s tudied . In com bining the d ata ,  
ho w ev er ,  a l l  e s t a b l i sh m e n ts  a r e  g iven  th e ir  a p p ro p r ia te  weight. E s ­
t im a te s  b a se d  on the e s ta b l i sh m e n ts  stud ied  a r e  p re s e n te d ,  th e r e fo r e ,  
a s  re la t in g  to a l l  e s t a b l i sh m e n t s  in the in d u s try  grouping and a r e a ,  
except  for  those  below the m in im u m  s i z e  studied .
O c c u p a tio n s  an d  E a r n in g s

The occupations  s e le c t e d  fo r  study a r e  com m on to a  v a r ie ty  
of m an ufactu ring  and nonm anufacturing  in d u s t r ie s ,  and a r e  of the f o l ­
lowing ty p e s :  (1) Office c l e r i c a l ;  (2) p r o f e s s io n a l  and tech n ica l ;  (3)
m aintenance and powerplant;  and (4) cu sto d ia l  and m a t e r i a l  m ovem en t.  
O ccupational  c l a s s i f i c a t io n  i s  b a s e d  on a  u n iform  se t  of job  d e s c r i p ­
t ions d e s ign ed  to take account of in te r e s ta b l i sh m e n t  v a r ia t io n  in duties 
within the s a m e  job .  The occupations  s e le c te d  fo r  study a r e  l i s t e d  
and d e sc r ib e d  in the appendix . The e a r n in g s  data  following the job 
t i t l e s  a r e  for  a l l  in d u s tr ie s  combined. E a r n in g s  data  fo r  so m e  of the 
occupations  l i s t e d  and d e sc r ib e d ,  or  fo r  so m e  in d ustry  d iv i s io n s  within 
o ccu p at io n s ,  a r e  not p re se n te d  in the A - s e r i e s  t a b le s  b e c a u s e  e ither  
(1) em ploym ent in the occupation  i s  too sm a l l  to p rovide  enough data

1 Included in the 90 areas are four studies conducted under contract with the New York State 
Department of Labor. These areas are Binghamton (New York portion only); Rochester (office occu­
pations only); Syracuse; and Utica—Rome. In addition, the Bureau conducts more limited area studies 
in 91 areas at the request of the Wage and Hour and Public Contracts Divisions of the U .S . De­
partment of Labor.

to m e r i t  p re sen ta t io n ,  or (2) th ere  i s  p o s s ib i l i ty  of d i s c l o s u r e  of 
individual e s ta b l i sh m e n t  data .

O ccupationa l  em ploym ent and e a r n in g s  data  a r e  shown for 
fu l l - t im e  w o r k e r s ,  i . e . ,  those  h ire d  to w ork a r e g u la r  w eek ly  schedule  
in the g iven  occupationa l  c l a s s i f i c a t io n .  E a r n in g s  data  exc lude p r e ­
m iu m  pay fo r  o v e r t im e  and fo r  w ork  on w eek en ds ,  h o l id a y s ,  and late 
sh if t s .  Nonproduction  b on u se s  a r e  exc luded , but c o s t -o f - l iv in g  a l lo w ­
a n c es  and incentive earn in gs  a r e  included. Where w eekly  h ours  a r e  
r e p o r te d ,  a s  for  o ff ice  c l e r i c a l  occu p at io n s ,  r e fe re n c e  i s  to the s ta n d ­
a r d  workw eek (rounded to the n e a r e s t  ha lf  hour) for  which em p lo y e es  
r e c e iv e  th e ir  r e g u la r  s t r a ig h t - t im e  s a l a r i e s  (e x c lu s iv e  of pay for 
o v er t im e  at r e g u la r  a n d /o r  p re m iu m  r a t e s ) .  A v e r a g e  w eek ly  earn in gs  
for  th e se  occup ations  have been  rounded to the n e a r e s t  half  do l la r .

The a v e r a g e s  p re se n te d  r e f le c t  c o m p o s i te ,  a re aw id e  e s t i ­
m a t e s .  In d u s tr ie s  and e s ta b l i sh m e n t s  d i f fe r  in pay  leve l  and job 
sta ff in g  and, thus,  contribute d i f feren t ly  to the e s t im a t e s  fo r  each  job. 
The pay re la t io n sh ip  obtainable f r o m  the a v e r a g e s  m a y  fa i l  to r e f le c t  
a c c u r a t e ly  the wage s p r e a d  or d i f fe re n t ia l  m ainta ined  am ong jo b s  in 
individual e s t a b l i sh m e n ts .  S im i la r ly ,  d i f f e re n c e s  in a v e r a g e  pay  le v e l s  
fo r  m en  and w om en in any of the se le c t e d  occupations  should not be 
a s s u m e d  to r e f le c t  d i f fe re n c e s  in pay tre a tm en t  of the s e x e s  within 
individual e s t a b l i sh m e n ts .  Other p o s s ib le  f a c t o r s  which m a y  co n tr ib ­
ute to d i f fe re n c e s  in pay  for  m en  and women include: D if fe re n c e s  in
p r o g r e s s io n  within e s ta b l i sh e d  r a te  r a n g e s ,  s in ce  only the a c tu a l  r a t e s  
paid  incum bents  a r e  co llected ;  and d i f f e re n c e s  in sp e c i f i c  duties  p e r ­
fo rm e d ,  although the w o r k e r s  a r e  c l a s s i f i e d  a p p ro p r ia te ly  within the 
s a m e  s u rv e y  job  d e sc r ip t io n .  Jo b  d e sc r ip t io n s  u se d  in c l a s s i fy in g  e m ­
p lo y e es  in th e se  s u r v e y s  a r e  u su a l ly  m o re  g e n e ra l iz e d  than those  u sed  
in individual e s t a b l i sh m e n ts  and allow for  m in or  d i f fe re n c e s  among 
e s ta b l i sh m e n ts  in the sp e c i f i c  duties  p e r fo r m e d .

O ccupational  em ploym ent e s t im a t e s  r e p r e s e n t  the total in all 
e s t a b l i sh m e n ts  within the sc o p e  of the study and not the n um ber a c tu ­
a l ly  su rv e y ed .  B e c a u s e  of d i f fe re n c e s  in occupationa l  s t ru c tu re  among 
e s ta b l i sh m e n ts ,  the e s t im ate s  of occupational em ploym ent obtained froir, 
the sa m p le  of e s t a b l i sh m e n ts  s tu d ied  s e r v e  only to ind icate  the re la t iv e  
im p o rtan ce  of the jo b s  studied . T h e s e  d i f f e re n c e s  in occupationa l  
s t r u c tu r e  do not a f fec t  m a t e r ia l ly  the a c c u r a c y  of the ea rn in gs  data.
E s ta b l i sh m e n t  P r a c t i c e s  and S u p p le m e n ta ry  Wage P r o v i s io n s

Tab u la t ion s  on s e le c te d  e s ta b l i sh m e n t  p r a c t i c e s  and su p p le ­
m e n ta ry  w age  p ro v i s io n s  ( B - s e r i e s  ta b le s )  a r e  hot p re se n te d  in this 
bulletin . In form ation  for  th e se  tabu la t io ns  i s  co llec ted  biennially . 
T h ese  tabu la t ions  on m in im u m  en trance  s a l a r i e s  for  in e xp e r ie n ced  
women o ff ice  w o r k e r s ;  shift d i f fe re n t ia l s ;  schedu led  w eekly  h o u rs ;  paid 
h o liday s ;  paid  v a c a t io n s ;  and health , in s u ra n c e ,  and pen sion  p lans a r e  
p r e s e n te d  (in the B - s e r i e s  tab le s )  in p re v io u s  b u lle tin s for  .this a r e a .
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T a b le  1. E s t a b l i s h m e n t s  an d  W o r k e r s  W ithin  S c o p e  o f S u r v e y  an d  N u m b e r  S tu d ie d  in  R o c k fo r d ,  111 .,1 
b y  M a jo r  I n d u s tr y  D iv is io n ,  2 M a y  1969

In d u str y  d iv i s io n

M in im u m  
em p lo y m e n t 
in  e s t a b l i s h ­

m e n ts  in  sc o p e  
o f stu d y

N u m b e r  o f  e s t a b l i s h m e n t s W o r k e r s  in e s t a b l i s h m e n t s

W ithin sc o p e  
o f  s t u d y * S tu d ie d

W ithin s c o p e  o f  s t u d y 4

S tu d ie d
N u m b e r P e r c e n t

A ll  d iv i s i o n s ___________________________________ _ 246 98 6 7 , 4 00 100 4 6 ,9 5 0

M a n u fa c tu r in g_ - - - — — 50 142 54 5 4 , 8 00 81 4 0 , 070
N o n m a n u fa c tu r in g  .  — - 104 44 1 2 ,6 0 0 19 6 ,8 8 0

T r a n s p o r t a t io n ,  c o m m u n ic a t io n , and
o th e r  p u b lic  u t i l i t i e s 5 _ __  .  . 50 14 9 2 , 2 00 3 1 ,8 5 0

W h o le sa le  t r a d e  6 ______________________________ 50 11 5 1 ,3 0 0 2 630
R e t a i l  t r a d e  ^ _-__ ____ ______ 50 54 17 6 , 9 00 10 2 ,9 9 0
F in a n c e ,  in s u r a n c e ,  an d  r e a l  e s t a t e  6 ______ 50 12 5 900 2 4 90
S e r v i c e s  6 7 ___  ___ ___  _ __  — _ 50 13

—
8 1 ,3 0 0 2 9 20

1 T h e R o c k fo r d  S ta n d a r d  M e tr o p o l it a n  S t a t i s t i c a l  A r e a ,  a s  d e f in e d  b y  th e B u r e a u  o f th e  B u d g e t th ro u g h  J a n u a r y  1 9 6 8 , c o n s i s t s  o f B o o n e  and 
W in n eb ago  C o u n t ie s .  T h e " w o r k e r s  w ith in  s c o p e  o f s tu d y "  e s t i m a t e s  sh o w n  in  th is  t a b le  p r o v id e  a  r e a s o n a b ly  a c c u r a t e  d e s c r ip t io n  o f th e  s i z e  and 
c o m p o s it io n  o f  th e  la b o r  f o r c e  in c lu d e d  in  th e  s u r v e y .  T h e  e s t i m a t e s  a r e  n ot in te n d e d , h o w e v e r ,  to  s e r v e  a s  a  b a s i s  o f c o m p a r i s o n  w ith  o th e r  
e m p lo y m e n t  in d e x e s  f o r  th e  a r e a  to  m e a s u r e  e m p lo y m e n t t r e n d s  o r  l e v e l s  s in c e  (1) p la n n in g  o f  w a g e  s u r v e y s  r e q u i r e s  th e  u s e  o f e s t a b l i s h m e n t  d a ta  
c o m p ile d  c o n s id e r a b ly  in  a d v a n c e  o f th e p a y r o l l  p e r io d  s tu d ie d ,  an d  (2) s m a l l  e s t a b l i s h m e n t s  a r e  e x c lu d e d  f r o m  th e  s c o p e  o f th e  su r v e y .

2 T h e  1967 e d it io n  o f th e  S ta n d a r d  I n d u s t r ia l  C l a s s i f i c a t io n  M a n u a l w a s  u s e d  in  c l a s s i f y in g  e s t a b l i s h m e n t s  b y  in d u s t r y  d iv i s io n .
3 In c lu d e s  a l l  e s t a b l i s h m e n t s  w ith  to t a l  e m p lo y m e n t a t  o r  a b o v e  th e  m in im u m  l im it a t io n .  A l l  o u t le t s  (w ith in  th e  a r e a )  o f c o m p a n ie s  in  su c h  

in d u s t r ie s  a s  t r a d e ,  f in a n c e ,  a u to  r e p a i r  s e r v i c e ,  an d  m o tio n  p ic tu r e  t h e a t e r s  a r e  c o n s id e r e d  a s  1 e s t a b l i s h m e n t .
4 I n c lu d e s  a l l  w o r k e r s  in  a l l  e s t a b l i s h m e n t s  w ith  to t a l  e m p lo y m e n t (w ith in  th e  a r e a )  a t  o r  a b o v e  th e m in im u m  lim it a t io n .
5 T a x ic a b s  an d  s e r v i c e s  in c id e n ta l  to  w a te r  t r a n s p o r t a t io n  w e r e  e x c lu d e d .
6 T h is  in d u s t r y  d iv i s io n  i s  r e p r e s e n t e d  in  e s t i m a t e s  f o r  " a l l  in d u s t r i e s "  an d  " n o n m a n u fa c tu r in g "  in  th e  S e r i e s  A  t a b le s .  S e p a r a t e  p r e s e n t a t io n  

o f d a ta  fo r  th is  d iv i s io n  i s  not m a d e  f o r  one o r  m o r e  o f th e  fo llo w in g  r e a s o n s :  (1) E m p lo y m e n t  in  th e  d iv i s io n  i s  to o  s m a l l  to  p r o v id e  en o u gh  d a ta  
to  m e r i t  s e p a r a t e  s tu d y ,  (2) th e  s a m p le  w a s  not d e s ig n e d  in i t i a l ly  to  p e r m it  s e p a r a t e  p r e s e n t a t io n ,  (3) r e s p o n s e  w a s  in su f f ic ie n t  o r  in a d e q u a te  to  
p e r m i t  s e p a r a t e  p r e s e n t a t io n ,  and  (4) th e r e  i s  p o s s i b i l i t y  o f d i s c lo s u r e  o f  in d iv id u a l e s t a b l i s h m e n t  d a ta .

7 H o te ls  an d  m o t e l s ;  la u n d r ie s  an d  o th e r  p e r s o n a l  s e r v i c e s ;  b u s in e s s  s e r v i c e s ;  a u to m o b i le  r e p a i r ,  r e n t a l ,  an d  p a r k in g ;  m o tio n  p i c t u r e s ;  
n o n p r o f it  m e m b e r s h ip  o r g a n iz a t io n s  (e x c lu d in g  r e l i g io u s  an d  c h a r i t a b le  o r g a n iz a t io n s ) ;  an d  e n g in e e r in g  an d  a r c h i t e c t u r a l  s e r v i c e s .

O v e r  fo u r - f i f t h s  of th e  w o r k e r s  w ith in  s c o p e  o f th e  s u r v e y  in  th e  R o c k fo r d  a r e a  w e r e  
e m p lo y e d  in  m a n u fa c tu r in g  f i r m s .  T h e  fo llo w in g  p r e s e n t s  th e  m a jo r  in d u s t r y  g r o u p s  and 
s p e c i f i c  in d u s t r ie s  a s  a  p e r c e n t  o f a l l  m a n u fa c tu r in g :

I n d u s tr y  g r o u p s  S p e c i f i c  in d u s t r ie s

M a c h in e r y ,  e x c e p t  M o to r  v e h ic le s  an d  e q u ip m e n t— 15
e l e c t r i c a l _______________________ 26 C u t le r y ,  h a n d to o ls ,  an d

F a b r i c a t e d  m e ta l  p r o d u c t s _____23 h a r d w a r e _______________________ 14
T r a n s p o r t a t io n  e q u ip m e n t___ __ 23 M e ta lw o r k in g  m a c h in e r y ---------- 11
I n s t r u m e n ts  an d  r e la t e d  M e c h a n ic a l  m e a s u r in g  an d

p r o d u c t s ________________________  9 c o n tr o l  d e v i c e s __________________  9
A i r c r a f t  an d  p a r t s -------------------- 8
G e n e r a l  in d u s t r ia l  m a c h in e r y — 7 
S c r e w  m a c h in e  p r o d u c t s ,  

b o l t s , e t c ______________________  6

T h is  in fo r m a t io n  i s  b a s e d  on e s t i m a t e s  o f t o t a l  e m p lo y m e n t d e r iv e d  f r o m  u n iv e r s e  
m a t e r i a l s  c o m p ile d  p r io r  to  a c tu a l  s u r v e y .  P r o p o r t io n s  in  v a r io u s  in d u s t r y  d iv i s io n s  m a y  
d i f fe r  f r o m  p r o p o r t io n s  b a s e d  on  th e  r e s u l t s  o f th e  s u r v e y  a s  sh o w n  in  t a b le  1 a b o v e .
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Wage Trends for Selected Occupational Groups

P r e se n t e d  in tab le  2 a r e  in d exes  and p e rc e n ta g e s  of change 
in a v e r a g e  s a l a r i e s  of o ff ice  c l e r i c a l  w o rk e r s  and in d u s tr ia l  n u r s e s ,  
and in a v e r a g e  e a rn in g s  of s e le c te d  plant w o rk er  g ro u p s .  The indexes  
a r e  a m e a s u r e  of w a ge s  a t  a  g iven  t im e ,  e x p r e s s e d  a s  a  p ercen t  of 
w ages  during the b a s e  p er iod  (date of the a r e a  su rv e y  conducted 
between Ju ly  I960 and June 1961). Su b trac t in g  100 f ro m  the index 
y ie ld s  the p erc en ta g e  change in w a g e s  f r o m  the b a s e  p er io d  to the 
date of the index. The p e rc e n ta g e s  of change o r  i n c r e a s e  re la te  to 
wage ch an ges  betw een the indicated  d a te s .  T h ese  e s t im a t e s  a r e  
m e a s u r e s  of change in a v e r a g e s  fo r  the a r e a ;  they a r e  not intended 
to m e a s u r e  a v e r a g e  pay ch an ges  in the e s ta b l i sh m e n ts  in the a r e a .

Method of Computing

E a c h  of the s e le c te d  key occupations within an occupationa l  
g roup  w as  a s s i g n e d  a  weight b a se d  on i t s  p roport ionate  em ploym ent 
in the occupationa l  group . T h e se  constan t  weights r e f le c t  b a s e  y ea r  
em ploy m en ts  w h ere v e r  p o s s ib le .  The a v e r a g e  (mean) e a r n in g s  for  
each  occupation  w ere  m u lt ip lied  by the occupationa l  weight, and the 
p rodu cts  for  a l l  occupations  in the gro up  w ere  tota led .  The a g g r e g a t e s  
for  2 co n secu t iv e  y e a r s  w e re  re la te d  by dividing the a g g r e g a t e  for  
the la te r  y e a r  by the a g g r e g a t e  fo r  the e a r l i e r  y e a r .  The re su ltan t  
r e la t iv e ,  l e s s  100 percen t ,  shows the p erc en ta g e  change . . The index 
i s  the product of m ultip lying the b a s e  y e a r  re la t iv e  (100) by the re la t iv e  
for  the next su cceed in g  y e a r  and continuing to m ultip ly  (compound) 
each  y e a r ' s  re la t iv e  by the p rev io u s  y e a r ' s  index.' A v e r a g e  ea rn in gs  
for  the following occup ations  w ere  u sed  in computing the wage tren d s ;
Office clerical (men and women): 

Bookkeeping-machine 
operators, class B 

Clerks, accounting, classes 
A and B

Cleiks, file, classes 
A, B, and C 

Cleiks, order 
Clerics, payroll 
Comptometer operators 
Keypunch operators, classes 

A and B
Office boys and girls

Office clerical (men and women)— 
Continued 

Secretaries
Stenographers, general 
Stenographer, senior 
Switchboard operators, classes 

A and B
Tabulating-machine operators, 

class B
Typists, classes A and B

Industrial nurses (men and women): 
Nurses, industrial (registered)

Skilled maintenance (men): 
Carpenters 
Electricians 
Machinists 
Mechanics
Mechanics (automotive)
Painters
Pipefitters
Tool and die makers

Unskilled plant (men):
Janitors, porters, and cleaners 
Laborers, material handling

F o r  o ffice  c l e r i c a l  w o rk e r s  and in d u s tr ia l  n u r s e s ,  the wage 
t ren d s  r e la te  to r e g u la r  weekly  s a l a r i e s  fo r  the n o rm a l  workweek, 
ex c lu s iv e  of ea rn in g s  for  o v e r t im e .  F o r  plant w o rk er  g ro u p s ,  they 
m e a s u r e  ch an ge s  in a v e r a g e  s t r a ig h t- t im e  hourly  e a r n in g s ,  excluding 
p rem iu m  pay fo r  o v e r t im e  and for  w ork  on w eekends, ho liday s ,  and 
la te  sh if t s .  The p e rc e n ta g e s  a r e  b a se d  on data for  se le c te d  key o c c u ­
pations and include m o s t  of the n u m e r ica l ly  im po rtant  jo b s  within 
ea c h  group.

L im ita t io n s  of Data

The in d exes  and p e rc e n ta g e s  of change ,  a s  m e a s u r e s  of 
change in a r e a  a v e r a g e s ,  a r e  influenced by: (1) g e n e ra l  s a l a r y  and
wage ch a n g e s ,  (2) m e r i t  or  other i n c r e a s e s  in pay r e c e iv e d  by ind i­
v idual w o rk e r s  while in the s a m e  jo b ,  and (3) ch an ge s  in a v e r a g e  
w ages  due to ch an ges  in the la b o r  fo r c e  re su lt in g  f ro m  lab o r  tu rn ­
ov er ,  fo rc e  e x p a n s io n s ,  fo rc e  redu ct io n s ,  and ch anges  in the p r o p o r ­
t ions of w o rk e r s  em ployed  by e s ta b l i sh m e n ts  with d if ferent  pay le v e l s .  
C hanges in the labor  fo rc e  can c a u se  i n c r e a s e s  o r  d e c r e a s e s  in the 
occupationa l  a v e r a g e s  without a c tu a l  wage ch a n ge s .  It i s  conce ivab le  
that even though a l l  e s t a b l i sh m e n ts  in an  a r e a  gave wage i n c r e a s e s ,  
a v e r a g e  w ages  m a y  have dec lined  b e c a u s e  low e r-p ay in g  e s t a b l i sh m e n ts  
en tered  the a r e a  or  expanded their  w ork  f o r c e s .  S im i la r ly ,  w ages 
m ay  have re m a in ed  re la t iv e ly  constant ,  yet the a v e r a g e s  fo r  an  a r e a  
m a y  have r i s e n  c o n s id e ra b ly  b e c a u s e  h igh er-pay in g  e s t a b l i sh m e n ts  
en tered  the a r e a .

The u se  of constan t  em ploym ent weights e l im in a te s  the effect  
of ch anges  in the prop ort io n  of w o rk e r s  r e p r e se n t e d  in each  jo b  in ­
cluded in the data .  The p e rc e n ta g e s  of change r e f le c t  only ch anges  
in a v e r a g e  pay for  s t r a ig h t - t im e  h o u rs .  They a r e  not influenced by 
ch anges  in s ta n d a rd  w ork  sc h e d u le s ,  a s  such, or  by p rem iu m  pay 
fo r  o v e r t im e .  Where n e c e s s a r y ,  data w ere  a d ju s te d  to re m ov e  fro m  
the in d exes  and p e rc e n ta g e s  of change any s ign if ican t  e ffect  ca u se d  
by ch an ges  in the scop e  of the su rv e y .
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T ab le  2. In dexes  of S tan d ard  Weekly S a l a r i e s  and S t r a ig h t - T im e  H ourly  E a r n in g s  fo r  S e le c ted  O ccupational  G roup s  
in R o ck ford ,  111., M ay  1969 and M ay 1968, and P e r c e n t s  of I n c r e a s e  for  S e le c ted  P e r io d s

In dexes P e r c e n t s  of in c r e a s e

In du stry  and occupationa l  g roup M ay 1968 M ay 1967 M ay 1966 M ay 1965 A pri l  1964
M ay 1969 May 1968 to to to to to

May 1969 M ay 1968 M ay 1967 M ay 1966 May 1965

All in d u s t r ie s :
Office c l e r i c a l  (m en  and w o m en )------ 136.3 127.8 6.7 5.4 4.3 6.9 2 .2
In d u s tr ia l  n u r s e s  (m en and women)— 146.1 136.5 7.0 7.5 7.1 5.3 2.7
Sk il led  m aintenan ce  (m en)---------------- 140.5 131.9 6 .6 9.9 5.9 3.6 3.9
U nsk il led  plant (m e n )---------------------- 141.8 133.6 6 .1 8.9 7.6 2 .6 3.8

M anufacturing :
Office c l e r i c a l  (m en  and w o m en )------ 137.2 128.5 6 .8 5.7 5.0 6.7 2.4
In d u s t r ia l  n u r s e s  (m en  and women)— 146.1 136.5 7.0 7.5 7.1 5.9 2 .2
S k il led  m aintenan ce  (m en)____________ 140.3 131.7 6 .6 10.4 5.8 3.5 2.7
U n sk il led  plant ( m e n ) ---------------------- 146.2 137.3 6.5 6 .8 9.1 4.7 4.6

A p r i l  1963 A p ri l  1962 May 1961 A p ri l  I960
to to to to

A p ri l  1964 A p ri l  1963 A p ri l  1962 May 1961

All i n d u s t r i e s :
Office c l e r i c a l  (m en  and w o m en )------- 1.3 1.9 3.0 1.6
In d u s t r ia l  n u r s e s  (m en  and women)---- .5 2 .8 6 .0 1.2
Sk il led  m ainten an ce  (m en)----------------- 2 .4 1.7 2 .2 3.7
U n sk il led  plant (m e n )----------------------- 3.2 3.6 .1 3.4

M a n u fa c tu r in g :
Office c l e r i c a l  (m en  and w o m en )------- 1.3 1.8 2 .8 1.7
In d u st r ia l  n u r s e s  (m en  and women)---- .5 2 .8 6 .0 1.2
Sk il led  m aintenan ce  (m en)----------------- 2 .1 1.5 2 .2 3.7
U nsk il led  plant (m e n )----------------------- 2.7 3.4 1.4 3.2
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A . O c c u p a t io n a l  E a r n in g s  

T ab ic  A-l. O ffice  O ccu p atio n s—M en and W om en

5

(A ve ra g e  st ra ig h t -t im e  w eek ly  h o u r s  and e a rn in g s  fo r  se lected  occup a tion s stud ied  on an a re a  b a s is  
b y  in d u s t ry  d iv is io n ,  R o ck fo rd ,  111. , M a y  1969)

if
rkers

Average 
weekly 
hour*1 

( standard)

Weekly earning*1 
(standard)

Me an 2 Median 2 Middle range 2

$ $ $  $
6 3 4 0 . 0 1 4 2 . 0 0 1 4 6 . 0 0 1 2 9 . 0 0 - 1 5 5 . 5 0
5 3 4 0 . 0 1 4 3 . 5 0 1 4 6 . 0 0 1 3 4 . 0 0 - 1 5 6 . 0 0

1 5 4 0 . 0 1 2 6 . 0 0 1 3 1 . 0 0 1 1 7 . 5 0 - 1 3 6 . 5 0

1 8 4 0 . 0 1 4 0 . 5 0 1 3 9 . 5 0 1 3 5 . 5 0 - 1 5 1 . 0 0
1 6 4 0 . 0 1 4 1 . 0 0 1 4 1 . 0 0 1 3 5 . 5 0 - 1 5 4 . 0 0

2 4 - , 0 . 0 8 9 . 5 0 8 7 . 5 0 8 2 . 5 0 - 1 0 4 . 0 0

2 1 4 0 . 0 9 6 . 0 0 9 4 . 5 0 9 1 . 5 0 - 1 0 2 . 5 0

6 6 4 0 . 0 8 7 . 0 0 8 4 . 0 0 7 8 . 0 0 -  9 7 . 5 0
3 2 4 0 . 0 9 2 . 0 0 9 6 . 0 0 7 9 . 0 0 - 1 0 4 . 0 0
3 4 4 0 . 0 8 2 . 5 0 8 3 . 0 0 7 5 . 0 0 -  8 9 . 0 0

1 1 3 4 0 . 0 1 1 8 . 0 0 1 1 4 . 5 0 1 0 5 . 0 0 - 1 3 3 . 5 0
6 9 4 0 . 0 1 1 8 . 5 0 1 1 6 . 5 0 1 0 4 . 5 0 - 1 3 3 . 5 0
4 4 4 0 . 0 1 1 7 . 0 0 1 1 4 . 0 0 1 0 6 *  0 0 —1 3 4 . 0 0

2 4 1 4 0 . 0 9 0 . 0 0 9 1 . 0 0 8 3 . 0 0 -  9 7 . 5 0
1 0 1 4 0 . 0 9 3 . 5 0 9 3 . 0 0 8 7 . 5 0 - 1 0 1 . 0 0
1 4 0 4 0 . 0 8 7 . 5 0 8 8 . 5 0 7 8 . 5 0 -  9 5 . 0 0

4 6 4 0 . 0 9 1 . 0 0 8 8 . 5 0 8 4 . 0 0 -  9 8 . 0 0

1 9 4 0 . 0 9 9 . 0 0 9 9 . 0 0 9 3 . 5 0 - 1 0 5 . 0 0
1 9 4 0 . 0 9 9 . 0 0 9 9 . 0 0 9 3 . 5 0 - 1 0 5 . 0 0

4 5 4 0 . 0 8 3 . 5 0 8 3 . 0 0 7 7 . 0 0 -  9 3 . 0 0
3 2 4 0 . 0 8 5 . 0 0 8 3 . 5 0 8 0 . 5 0 -  9 3 . 5 0

1 6 3 9 . 5 7 0 . 5 0 7 0 . 5 0 6 3 . 5 0 -  7 5 . 0 0

5 6 4 0 . 0 8 4 . 5 0 8 4 . 0 0 7 7 . 5 0 -  9 2 . 5 0
4 9 4 0 . 0 8 4 . 5 0 8 4 . 0 0 7 8 . 0 0 -  9 2 . 5 0

7 5 4 0 . 0 1 0 8 . 5 0 1 0 8 . 0 0 1 0 2 . 5 0 - 1 2 2 . 0 0
6 3 4 0 . 0 1 0 8 . 5 0 1 0 7 . 5 0 1 0 2 . 0 0 - 1 2 3 . 0 0

1 8 4 4 0 . 0 9 3 . 0 0 9 2 . 5 0 8 5 . 5 0 - 1 0 0 . 0 0
1 6 0 4 0 . 0 9 4 . 0 0 9 3 . 0 0 8 6 . 5 0 - 1 0 0 . 0 0

8 6 4 0 . 0 8 5 . 5 0 8 3 . 5 0 7 8 . 5 0 -  9 0 . 5 0
7 3 4 0 . 0 8 7 . 0 0 8 4 . 5 0 7 9 . 5 0 -  9 1 . 5 0

3 7 6 0 . 0 7 3 . 5 0 7 1 . 5 0 6 8 . 0 0 -  8 2 . 0 0
3 0 4 0 . 0 7 5 . 0 0 7 4 . 0 0 6 8 . 5 0 -  8 4 . 0 0

Sex, occupation, and in d u st ry  d iv is io n

N u m b e r of w o rk e r s  r e c e iv in g  st ra ig h t -t im e  w eek ly  e a rn in g s  of—

i  * I 5 * * i * i i  * 5 5 » *  I I t I ; i
6 0  6 5  7 0  7 5  8 0  8 5  9 0  9 5  1 0 0  1 0 5  1 1 0  1 1 5  1 2 0  1 2 5  1 3 0  1 3 5  1 4 0  1 4 5  1 5 0  1 5 5  16c

and
u nd e r -  - -  -  - -  _ _ _ _ _ and

6 5  7 0  7 5  8 0  8 5  9 0  9 5  1 0 0  1 0 5  1 1 0  1 1 5  1 2 0  1 2 5  13C  1 3 5  1 4 0  1 4 5  1 50  1 5 5  1 6 0  o v e r

C L E R K S ,  ACCOUNTING, C LA S S  A 
MANUFACTURING ---------------------

C L E R K S ,  ACCOUNTING, C LA SS  B -

T A B U LA T IN G -M A C H IN E  O PERATORS, 
C L A S S  A

MANUFACTURING

B IL L E R S ,  MACHINE ( B IL L IN G  
M AC H IN E) -------------------------------

B O O K KEEP IN G -M AC H IN E  OPERATORS, 
C LA S S  A ----------------------------------------

B O O K KEEP IN G -M AC H IN E  OPERATORS, 
C L A S S  B ----------------------------------------

M ANUFACTURING —  
NONMANUFACTURING —

C L E R K S ,  ACCOUNTING, C LA SS  A
M ANUFACTURING ---------------------
NONMANUFACTURING —

C L E R K S ,  ACCOUNTING, C LA SS  B
M ANUFACTURING ---------------------
NONMANUFACTURING ---------------

P U B L IC  U T I L I T I E S 3-----------

C LE R K S ,  F I L E ,  C LA SS  A
MANUFACTURING ---------------

C LE R K S ,  F I L E ,  C LA S S  B 
MANUFACTURING -----------

C LE R K S , F I L E ,  C LA SS  C

C L E R K S ,  ORDER -------------
MANUFACTURING -------

C L E R K S ,  PAYROLL
MANUFACTURING -------------------

KEYPUNCH OPERATO RS,^C t-ASS A
MANUFACTURING

KEYPUNCH OPERATORS, C LA S S  B 
MANUFACTURING ---------------------

O F F IC E  G IR L S  -----------------
MANUFACTURING ---------

1 ~ 6 7

- - - 1 2

_ 1 1 9 1 6 5
- 2 8 4 -

_

9 1 1 2 5

8

5 1 7 1 6 2 6 3 7
1 1 6 1 1 1 2
4 1 6 1 0 1 5 2 5

8 3 1 9

3

4 2 6 1 4

3

3
1 2 4 1 4 1

2 5 2 1

_ 9 1 1 1 1 6
6 1 1

6

1 0 6

2

6

1 2 3 0 3 2

- 2 3 2 7 3 2

1 1 5 7 2 8 1 2
— 1 3 6 2 0 1 2

1 7 6 4 4 6
1 1 6 3 4 6

2 9
3

11
12

14
.14

2 3
1 7

1 3

8
8

See footnotes at end of table.
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6

T ab le  A-l. Office Occupations—Men and Women— Continued

(A v erag e  s tra ig h t- tim e  w e ek ly  h o u r s  and e a rn in g s  fo r  se lec ted  occup a tion s stud ied  on  an a re a  b a s is  
b y  in d u st ry  d iv is io n ,  R o ck fo rd ,  111. , M a y  1969)

Sex , occupation , and in d ustry  d iv ision

WOMEN -  CONTINUED

S E C R E T A R IE S 4 ---------------------------------------------
M ANUFACTURING -----------------------------------
NONMANUFACTURING -----------------------------

P U B L IC  U T I L I T I E S 3-------------------------

S E C R E T A R IE S ,  C LA S S  A -----------------------
MANUFACTURING --------------------------------- --

S E C R E T A R IE S ,  C LA S S  B -----------------------
MANUFACTURING  -----------------------------------

S E C R E T A R IE S ,  C LA S S  C -----------------------
M A N U FA C T U R IN G --------------------- -------------
N O N M AN U FAC TU R IN G ----------------------- '-----

S E C R E T A R IE S ,  C LA S S  0 -----------------------
M ANUFACTURING -----------------------------------
NONMANUFACTURING -----------------------------

STEN O G RAPH ERS, GENERAL -----------------------
MANUFACTURING  -----------------------------------
NONMANUFACTURING -----------------------------

STEN O G RAPH ERS, SE N IO R  -------------------------
MANUFACTURING -----------------------------------
NONMANUFACTURING -----------------------------

SW ITCHBOARD OPERATO RS, C L A S S  A -------
MANUFACTURING  -----------------------------------

SW ITCHBOARD O PERATORS, C L A S S  8 -------
NONMANUFACTURING -----------------------------

SW ITCHBOARD O P E R A T O R -R E C E P T IO N IST S -
M ANUFACTURING -----------------------------------
NONMANUFACTURING -----------------------------

T R A N SC R IB IN G -M A C H IN E  O PERATO RS,
GENERAL ---------------------------------------------------

M ANUFACTURING -----------------------------------

T Y P IS T S ,  C LA S S  A -----------------------------------
MANUFACTURING  -----------------------------------

T Y P IS T S ,  C LA S S  B -----------------------------------
MANUFACTURING -----------------------------------
NONMANUFACTURING -----------------------------

Weekly earnings1 
(standard) N u m b e r of w o rk e r s re c e iv in g stra igh t -tim e w e ek ly  e a rn in g s of—

Number
*  $ $ * $ V $ s $ *  $ $ $ $ $

weekly 60 65 70 75 80 6 b 9 0 95 100 105 n o 115 120 125 130 135
workers hours1 

[ standard) Mean2 Median 2 Middle range 2 and
under

65 70 7 5 ao 85 9 0 95 i c : 1C 5 110 115 120 1 2 5 130 135 141

5 0 9 4 0 . 0
$
1 1 3 . 5 0 1 1 2 . 5 0 I 9 . 5 0 - 1 2 8 . 5 0 8 27 3 7 30 27 66 40 34 6 0 3 3 2 6 3 5 2 1

4 3 5 40.0 1 1 3 . 5 0 1 1 3 . 0 0 1 0 0 . 5 0 - 1 2 8 . 0 0 - - - 1 20 29 27 23 61 39 3 2 49 31 2 6 3 5 19
7 4 40.0 1 1 3 . 5 0 1 1 1 .0 0 8 8 . 0 0 - 1 4 2 . 0 0 - - - 7 7 a 3 4 7 1 2 n 2 - - 2
1 9 40.0 1 2 2 . 5 0 1 2 2 . 5 0 9 0 . 0 0 - 1 5 u . 0 0 “ _ 2 3 2 “ ~ 2 ~ 2 - 2

7 2 40.0 1 3 0 . 5 0 1 3 2 . 0 0 1 1 8 . 0 0 - 1 4 5 . 0 0 _ - _ _ 5 - - - 1 - 1 18 2 5 1 2 5
6 3 40.0 1 3 0 . 5 0 1 3 3 . 0 0 1 1 9 . 0 0 - 1 4 5 . 0 0 “ - 5 - “ 1 1 2 2 5 1 2 5

122 4 0 . 0 1 2 3 . 0 0 1 2 3 . 0 0 1 0 7 . 5 0 - 1 3 7 .0 0 _ _ - _ 1 3 - 7 16 7 4 14 15 14 8 8
1 0 8 40.0 121.00 122.00 1 0 7 . 0 0 - 1 3 3 . 0 0 - i 3 “ 5 16 6 4 13 15 14 a b

1 8 8 4 0 . 0 112.00 112.00 1 0 1 . 0 0 - 1 2 3 . 0 0 _ _ - 4 2, 14 9 13 25 18 24 24 14 7 12 8
1 5 7 4 0 . 0 112.00 1 1 1 . 5 0 102.00-122.00 - - - 1 2 5 6 1 2 23 1 8 2 3 20 12 7 12 0

3 1 4 0 . 0 112.00 1 1 5 . 0 0 8 9 . 0 0 - 1 4 0 . 0 3 “ 3 1 5 3 1 2 ~ 1 4 2 - 2

1 2 7 4 0 . 0 9 7 . 0 0 9 5 . 5 0 8 7 . 5 0 - 1 0 5 . 0 0 - _ _ Id 20 21 7 26 15 5 4 2 - 3 _

1 0 7 4 0 . 0 9 8 . 0 0 9 8 . 5 0 8 9 . 5 0 - 1 0 6 . 0 0 - - - - 1 2 1 7 2 1 6 2 2 15 4 4 2 - 1 -
2 0 4 0 . 0 9 0 . 5 0 8 6 . 0 0 8 1 . 0 0 - 1 0 2 . GC - 0 3 1 4 “ 1 * - - - -

1 4 6 4 0 . C 9 2 . 5 0 9 2 . 5 0 8 4 . 5 0 —I C C . G O - - 9 e 21 24 21 27 11 1 1 8 3 2 1 _ _

111 4 0 . 0 9 2 . 5 0 9 2 . 0 0 8 5 . 0 0 -  9 8 .5 0 - - - d 21 19 2 0 22 3 9 4 2 2 1 - -
3 5 4 0 . 0 9 3 . 0 0 9 8 . 0 0 7 5 . 0 0 - 1 0 4 . 5 0 * * “ 0 1 5 a 2 4 l

1 1 7 4 0 . 0 1 C 7 . 5 C 1 0 5 . 5 0 9 8 . 0 0 - 1 1 5 . 0 0 - - _ _ 6 1C 7 1C 24 15 17 6 2 4 c.
9 8 4 0 . 0 1 0 9 . 0 0 1 0 6 . 5 0 1 0 0 . 5 0 - 1 1 4 . 0 0 - - - - 2 3 7 1 0 23 15 17 2 ? 4 3
1 9 4 C . 0 100.00 3 9 . 5 0 8 5 . 5 0 - 1 1 9 . 0 0 “ 4 7 - 1 “ “ 4 - 2

3 0 4 0 . C 1 0 5 . 0 0 1 0 4 . 5 0 9 9 . 0 0 - 1 1 5 . 5 0 _ _ - 1 _ 1 5 1 8 6 1 3 - 2 2 -
2 5 4 0 . 0 1 0 5 . 0 0 1 0 6 . 0 0 9 4 . 5 0 - 1 1 6 . 0 0 ~ 1 1 5 1 4 6 L 3 2 1

3 0 4 3 . 5 8 0 . 0 0 8 1 . 0 0 6 5 . 0 0 -  9 4 . Gi. a 4 - 2 7 - 3 1 1 4
2 5 4 4 . 5 7 9 . 0 0 7 7 . 5 0 6 4 . 0 0 -  9 4 .0 0 8 4 “ 2 3 “ 3 1 “ u

9 8 4 C . C 9 1 . 0 0 3 8 . 5 0 8 2 . 0 0 - 1 0 1 . 5 0 _ i, 6 3 28 13 1 2 o 7 a l 2 1 7 - _
7 4 4 0 . 0 9 5 . 0 0 9 2 . 5 0 3 4 . 0 0 - 1 0 6 . 0 0 - - 2 - 22 7 1 2 5 / d 1 2 1 7 - -

2 4 4 0 . 0 7 9 . 0 0 8 1 . 0 0 7 3 . 0 0 -  8 6 . 5 0 4 3 6 6 “ I

7 3 4 0 . 0 9 9 . 0 0 1 0 1 . OC 8 7 . 5 0 - 1 1 5 . 0 0 _ _ 7 1 6 9 9 4 3 a b i  7 1 _ _ _

6 3 4 0 .  C 1 C 2 . 9 0 1 0 5 . 0 0 9 1 . 0 C - 1 1 5 . 5 0 - 1 1 3 9 9 4 5 d 1 /

9 7 4 0 . 0 9 0 . 0 0 9 1 . 0 0 8 1 . 5 0 - 1 0 1 . 0 0 _ 2 1 1 6 1 6 1 2 1 3 1C 1 5 7 4 1
8 4 4 0 . 0 9 2 . 5 0 9 3 . 5 0 8 5 . 0 0 - 1 0 2 . 0 0 - 2 1 3 16 12 1 3 i : i 3 7 4 1

2 5 4 4 0 . C 8 0 . 5 0 8 1 . 0 0 7 3 . 0 0 -  8 6 .5 0 0 20 62 29 59 44 1 4 12 7 1
1 6 1 4 0 . 0 3 3 . 0 0 8 2 . 5 0 7 7 . 0 0 -  8 8 . 0 0 - 2 2d 26 49 26 1 2 1C 7 i

9 3 4 C . 0 7 5 . 5 0 7 3 . 5 0 7 0 . 0 0 -  8 5 . 0 0 18 34 3 lv la 2 2

145

22
17
5 
1
6 
6

c
6

8
4
4
2
1

1
1

$  $  $
145 150 155 160
~  — and

15u 155 160 over

17 11 3 1C
8 11 3 4
9 -  -  6
1 - - 4
4 7 2 4
4 7 2 2
12 4 - 3
4 4 - 1
1 - 1 3  
- - 1 1  
1 -  -  2

1 S tan d ard  h o u rs r e f le c t  the w orkw eek fo r  which em p lo y ees re c e iv e  th e ir  r e g u la r  s t ra ig h t -t im e  s a la r ie s  (e x c lu s iv e  of pay fo r  o ve rt im e  at r e g u la r  and/o r p re m iu m  ra te s), and the e a rn in g s  c o r re sp o n d  
to th e se  w eekly h o u rs.

2 The m ean  i s  com puted  fo r  each  jo b  by to ta lin g  the ea rn in g s o f a ll w o rk e rs and div iding by the num b e r of w o rk e rs . The m e d ian  d e s ig n a te s  p o s it ion — half of the e m p loyee s su rve ye d  re ce ive  m ore  
than the ra te  shown; h a lf re c e iv e  l e s s  than the ra te  show n. The m iddle  ran ge i s  defined by Z r a te s  o f pay; a fourth  of the w o rk e r s  e a rn  le s s  than the lo w e r of these  ra te s and a fou rth  e a rn  m o re  than 
the h igher ra te .

* T ra n sp o rta t io n , com m u nication , and o th er public u t il it ie s .
4 M ay in clude w o rk e rs  o th er than th o se  p re se n ted  se p a ra te ly .
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Table A-2. Professional and Technical Occupations—Men and Women

(A v erag e  s t r a ig h t- t im e  w eekly h o u rs and ea rn in g s for se le c te d  occup atio n s stud ied  on an a r e a  b a s is  
by in d u stry  d iv is io n , R o ck fo rd , 111. , May 1969)

Sex , o ccupation , and in d ustry  d iv ision

Average 
weekly 
hours1 

( standard)

Weekly earnings1 
(standard) N um ber o f w o rk e rs rece iv in g  s tra ig h t- tim e  w eekly earn in g s o f

s s  * * i t $ i i i  i i 5 i i T~ i i $ i
. , 95  LOO 10 5  11 0  11 5  12 0  125  130 1 3 5  14 0  145  150  15 5  160  165 170 175  180 185 190
U nder
*  and _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _  and
9 5  unde r

_________100  105  110  115  120 125  130  135  14 0  145  150 155  160  165 170  175  180 185 19C ove r

DRAFTSMEN, CLASS  
MANUFACTURING

DRAFTSMEN, CLASS  8 
MANUFACTURING - -

DRAFTSMEN, CLA SS C 
MANUFACTURING —

DRAFTSHEN-TRACERS -  
MANUFACTURING - -

N UR S E S ,  INDUSTRIAL IR E G IS T E R E D I 
MANUFACTURING -----

201
193

235
231

129
126

4 0 . 0
4 0 . 0

4 0 .0
4 0 .0

3 9 .5
3 9 .5

$
1 6 6 .5 0
1 6 7 .5 0

1 4 2 .5 0
1 4 2 .5 0

1 1 7 .0 0
1 1 7 .0 0

1 0 3 .5 0  
1 C 3 .5 0

122.00
1 2 2 .0 0

$
1 6 2 .0 0
1 6 2 .5 0

1 4 1 .5 0
1 4 1 .5 0

1 1 3 .5 0
1 1 2 .5 0

1 C 6 .5 0
1 0 6 .5 0

118.00
1 1 8 .0 0

$ $
1 5 2 . 0 0 -  1 7 5 .5 0
1 5 3 . 0 0 -  1 7 6 .5 0

1 2 9 . 5 0 -  1 5 4 .5 0
1 3 0 . 0 0 -  1 5 5 .0 0

1 0 3 . 5 0 -  1 3 0 .5 0
1 0 3 . 0 0 -  1 3 1 .0 0

9 5 . 0 0 -  1 1 4 .0 0
9 5 . 0 0 -  1 1 4 .0 0

1 1 2 . 0 0 -  1 3 0 .0 0
1 1 2 . 0 0 -  1 3 0 .5 0

27
27

19
19

19
17

25
2 4

23
23

1 S tan d ard  h o u rs r e f le c t  the w orkw eek fo r  which em p lo y ees r e c e iv e  th e ir  re g u la r  s t ra ig h t- tim e  s a l a r i e s  (e x c lu s iv e  o f pay  fo r  o v ertim e  a t  r e g u la r  a n d /o r  p rem iu m  r a te s ) ,  and the earn in g s co rre sp o n d  
to th e se  w eekly  h o u rs .

2 F o r  d efin ition  o f t e r m s ,  s e e  footnote 2, ta b le  A - l .
3 W o rk ers w ere  d is tr ib u te d  a s  fo llo w s: 2 a t $ 7 0  to $ 7 5 : 1 a t  $ 8 5  to $ 9 0 ; and 3 a t  $ 9 0  to $ 9 5 .
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Table A-3. Office, Professional, and Technical Occupations—Men and Women Combined

(Average straight-tim e weekly hours and earnings for selected occupations studied on an area  b asis  
by industry division, Rockford, 111. , May 1969)

Occupation and industry division

O F F IC E  O CCU PATIO NS

B IL L E R S ,  M ACH INE ( B IL L IN G  
M AC H IN E) -------------------------------------------------

B O O K KEEP IN G -M A C H IN E  OPERATO RS,
C L A S S  A — -------------------------------------------- —

B O O K K E E P lN b -M A C H IN E  O PERATORS,
C L A S S  B ---------------------------------------------------

MANUFACTURING  -----------------------------------
NONMANUFACTURING -----------------------------

C L E R K S ,  ACCOUNTING , C LA S S  A -------------
MANUFACTURING -----------------------------------
NONMANUFACTURING -----------------------------

C L E R K S ,  ACCOUNTING, C LA SS  B -------------
MANUFACTURING  ----------------------------------
NONMANUFACTURING -----------------------------

C L E R K S ,  F I L E ,  C LA S S  A -------------------------
M ANUFACTURING -----------------------------------

C L E R K S ,  F I L E ,  C LA S S  B -------------------------
M ANUFACTURING -----------------------------------

C L E R K S ,  F I L E ,  C LA S S  C -------------------------

C LE R K S ,  ORDER -----------------------------------------
MANUFACTURING  -----------------------------------

C L E R K S ,  PAYROLL -------------------------------------
MANUFACTURING -----------------------------------

KEYPUNCH OPERATO RS, C L A S S  A -------------
MANUFACTURING  -----------------------------------

KEYPUNCH OPERATORS, C L A S S  B -------------
MANUFACTURING  -----------------------------------

Average

Number
of

workers
Weekly 
hours 1 

(standard)

Weekly 
earnings 1 
(standard)

2 4 4 0 . 0
$
8 9 . 5 0

2 1 4 0 . 0 9 6 . 0 0

6 6 4 0 . 0 8 7 . 0 0
3 2 4 0 . 0 9 2 . 0 0
3 4 4 0 . 0 8 2 . 5 0

1 7 6 4 0 . 0 1 2 6 . 5 0
1 2 2 4 0 . 0 1 2 9 . 0 0
5 4 4 0 .  C 1 2 0 . 5 0

2 5 6 4 0 .  C 9 2 . 5 0
1 0 7 4 0 . 0 9 5 . 0 0
1 4 9 4 0 . 0 9 0 . 5 0

2 1 4 0 . 0 9 9 . 0 0
2 1 4 0 . 0 9 9 . 0 0

4 5 4 0 . 0 , 8 3 . 5 0
3 2 . 4 0 . 0 8 5 . 0 0

1 6 3 9 . 5 7 0 . 5 0

8 9 4 0 . 0 1 0 3 . 0 0
8 2 4 0 . 0 1 0 5 . 0 0

8 4 4 0 . 0 1 C 9 . 5 0
7 2 4 0 . 0 1 1 0 . 0 0

1 8 4 4 0 . 0 9 3 . 0 0
1 6 0 4 0 . 0 9 4 . 0 0

8 6 4 0 . 0 8 5 . 5 0
7 3 4 0 . 0 8 7 . 0 0

Occupation and industry division

O F F IC E  O CCU PATIO NS -  CONTINUED

O F F IC E  BOYS AND G IR L S ---------------------------
MANUFACTURING  -----------------------------------
NONMANUFACTURING -----------------------------

S E C R E T A R IE S 2 ---------------------------------------------
MANUFACTURING  -----------------------------------
NONMANUFACTURING -----------------------------

P U B L IC  U T I L I T I E S 3-------------------------

S E C R E T A R IE S ,  C L A S S  A -----------------------
M ANUFACTURING  -----------------------------------

S E C R E T A R IE S ,  C LA S S  B -----------------------
M ANUFACTURING -----------------------------------

S E C R E T A R IE S ,  C LA S S  C -----------------------
M A N U FA C T U R IN G -----------------------------------
NONMANUFACTURING -----------------------------

S E C R E T A R IE S ,  C LA S S  U -----------------------
M ANUFACTURING -----------------------------------
NONMANUFACTURING -----------------------------

STEN OG RAPH ERS, GENERAL -----------------------
MANUFACTURING  -----------------------------------
NONMANUFACTURING -----------------------------

STEN O G RAPH ERS, S E N IO R  -------------------------
MANUFACTURING  -----------------------------------
NONMANUFACTURING -----------------------------

SW ITCHBOARD OPERATO RS, C LA S S  A -------
MANUFACTURING  -----------------------------

SW ITCHBOARD OPERATO RS, C L A S S  B -------
NONMANUFACTURING -----------------------------

Average

Number
of Weekly 

hours 1 
(standard)

Weekly 
earnings 1 
(standard)

4 9 4 0 . 0
$
7 6 . 5 0

3 4 4 0 . 0 7 6 . 5 0
1 5 4 0 . 0 7 6 . 0 0

5 1 0 4 0 . 0 1 1 3 . 5 0
4 3 6 4 0 . 0 1 1 3 . 5 0
7 4 4 0 . 0 1 1 3 . 5 0
1 9 4 0 . 0 1 2 2 . 5 0

7 2 4 0 . 0 1 3 0 . 5 0
6 3 4 0 . 0 1 3 0 . 5 0

1 2 2 4 0 . 0 1 2 3 . 0 0
1 0 8 4 0 . 0 1 2 1 . 0 0

1 8 9 4 0 . 0 1 1 2 . 0 0
1 5 8 4 0 . 0 1 1 2 . 0 0
3 1 4 0 . 0 1 1 2 . 0 0

1 2 7 4 0 . 0 9 7 . 0 0
1 0 7 4 0 . 0 9 8 . 0 0
2 0 4 0 . 0 9 0 . 5 0

1 4 6 4 0 . 0 9 2 . 5 0
1 1 1 4 0 . 0 9 2 . 5 0
3 5 4 0 . 0 9 3 . 0 0

1 1 7 4 0 . 0 1 C 7 . 5 0
9 8 4 0 . 0 1 C 9 . 0 0
19 4 0 . 0 I C O . 0 0

3 0 4 0 . 0 1 0 5 . 0 0
2 5 4 0 . 0 1 0 5 . 0 0

3 0 4 3 . 5 8 0 . 0 0
2 5 4 4 . 5 7 9 . 0 0

Occupation and industry division
Number

of
worker.

Weekly 
hour, 1 

(standard)

Weekly 
earning, 1 
(standard)

O F F IC E  OCCUPATION., CONTINUED

SW ITCHBOARD O P E R A T O R -R E C E P T IO N IST S -
MANUFACTURING -----------------------------------
NONMANUFACTURING -----------------------------

TAB U LA T IN G -M A C M IN E  O PERATORS,
C LA SS  A ----------------- ---------------------------------

MANUFACTURING -----------------------------------

TA B U LA T IN G -M A C H IN E  OPERATORS,
C L A S S  B ---------------------------------------------------

T R A N SC R IB IN G -M A C H IN E  O PERATORS,
GENERAL ---------------------------------------------------

M ANUFACTURING -----------------------------------

T Y P IS T S ,  C LA S S  A -----------------------------------
M ANUFACTURING -----------------------------------

T Y P IS T S ,  C LA S S  B -----------------------------------
M ANUFACTURING -----------------------------------
NONMANUFACTURING -----------------------------

P R O F ESS IO N A L  AND TECH N ICAL 
OCCUPATIO NS

DRAFTSM EN, C LA S S  A -------------------------------
MANUFACTURING -----------------------------------

D RAFTSM EN, C LA S S  B  --------------------------
MANUFACTURING -----------------------------------

DRAFTSM EN, C LA S S  C -------------------------------
M ANUFACTURING -----------------------------------

DR AFTSM EN -TRAC ERS ---------------------------------
MANUFACTURING -----------------------------------

N U R SE S ,  IN D U S T R IA L  (R E G IS T E R E D )  -----
MANUFACTURING -----------------------------------

9 8 4 0 . 0
$
9 1 . 0 0

7 4 4 0 . 0 9 5 . 0 0
2 4 4 0 . 0 7 9 . 0 0

2 0 4 0 . 0 1 3 8 . 5 0
18 4 0 . 0 1 3 9 . 0 0

1 7 4 0 . 0 1 2 5 . 0 0

7 3 4 0 .  0 9 9 . 0 0
6 3 4 0 . 0 1 0 2 . 0 0

9 7 4 0 . 0 9 0 . 0 0
8 4 4 0 . 0 9 2 . 5 0

2 5 8 4 0 . 0 8 0 . 5 0
1 6 1 4 0 . 0 8 3 . 0 0
9 7 4 0 . 0 7 6 . 0 0

2 0 3 4 0 . 0 1 6 6 . 5 0
1 9 5 4 0 . 0 1 6 7 . 0 0

2 3 6 4 0 . 0 1 4 2 . 0 0
2 3 2 4 0 . 0 1 4 2 . 5 0

1 2 9 4 0 . 0 1 1 7 . 0 0
1 2 6 4 0 . 0 1 1 7 . 0 0

2 6 4 0 . 0 1 0 4 . 0 0
2 6 4 0 . 0 1 0 4 . 0 0

6 7 3 9 . 5 1 2 2 . 0 0
6 6 3 9 . 5 1 2 2 . 0 0

correspond to these weekly hours.2 May include w orkers other than those presented separately .3 T ransportation, communication, and other public utilities.

regu lar straight-tim e sa la r ie s  (exclusive of pay for overtim e at regular and/or prem ium  rates), and the earnings
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Table A-4. Maintenance and Powerplant Occupations

(Average straigh t-tim e hourly earnings for men in se lected  occupations studied on an a re a  b a s is  
by industry division, Rockford, 111., May 1969)

Occupation and industry division

C A R P EN T E R S ,  M A INTENANCE ---------------------
M ANUFACTURING  -----------------------------------

E L E C T R IC IA N S ,  M A IN TEN AN CE  -----------------
MANUFACTURING  -----------------------------------

E N G IN E E R S ,  ST A T IO N A R Y  -------------------------
MANUFACTURING  -----------------------------------

F IR E M E N ,  ST A T IO N A R Y  B O IL E R  ----------------
MANUFACTURING  -----------------------------------

H E L P E R S ,  M A IN TEN AN C E  TRAO ES -------------
M ANUFACTURING  -----------------------------------

M AC H IN E-TO O L  O PERATO R S, TOOLROOM —  
MANUFACTURING  -----------------------------------

M A C H IN IS T S ,  M A IN TEN AN CE ----------------------
M ANUFACTURING  -----------------------------------

M E C H A N IC S ,  AUTOM OTIVE
(M A IN T E N A N C E ! ----------------------------------------

M ANUFACTURING  ------------------------------------
NONMANUFACTURING ------------------------------

P U B L IC  U T I L I T I E S 3--------------------------

M E C H A N IC S, M A IN TEN AN CE  ------------------------
M ANUFACTURING  -----------------------------------

M ILL W R IG H T S  ---------------------------------------------
M ANUFACTURING  -----------------------------------

O I L E R S -------------------------------------------------------
MANUFACTURING  -----------------------------------

P A IN T E R S ,  M A INTENANCE --------------------------
M A N U F A C T U R IN G -----------------------------------

P IP E F IT T E R S ,  M A IN TEN AN CE  --------------------
M ANUFACTURING  -----------------------------------

SH EE T -M E T A L  W ORKERS, M A IN TEN AN CE  —  
M ANUFACTURING  -----------------------------------

TOOL AND D IE  MAKERS -----------------------------
MANUFACTURING  -----------------------------------

Hourly earnings 1 N u m b e r of w o r k e r s re c e iv in g  s t ra ig h t -t im e  h o u r ly  e a rn in g s  of—

s s $ $ $ S $ $ $ * $ $ S * $ $ s 1 S $ $ i
Number 2 . 5 0 2 . 6 0 2 . 7 0 2 . 8 0 2 . 9 0 3 . 0 0 3 . 1 0 3 . 2 0 3 . 3 0 3 . 4 0 3 . 5 0 3 . 6 0 3 . 7 0 3 .8 C 3 . 9 0 4 . 0 0 4 . 10 4 . 2 0 4 . 4 0 4 . 6 0 4 . 8 0 5 . 0 0

workers Mean2 Median 2 Middle range2 t and
2 . 5 0  u nd e r

2 .6 0 2 . 7 0 2 . 8 0 2 . 9 0 3 . 0 0 3 . 1 0 3 . 2 0 3 . 3 0 3 . 4 0 3 .5 0 3 . 6 0 3 . 7 0 3 .8 0 3 . 9 0 4 . 0 0 4 . 1 0 4 . 20 4 . 4 0 4 . 6 0 4 . 8 0 5 . 0 0 5 . 2 0

$ $ $ $
s c 3 . 5 5 3 .3 9 3 . 1 6 -  4 . 0 1 - - - 1 1 6 2 5 3 8 7 1 1 1 - 2 2 2 1 4 3 - -
46 3 . 4 6 3 . 3 7 3 . 1 4 -  3 . 7 3 - 1 1 6 2 5 3 8 7 1 1 1 - 2 2 2 1 1 2 ~

242 3 .9 9 4 . 1 4 3 . 5 7 -  4 . 3 1 _ _ _ _ _ 14 6 8 7 6 10 15 10 17 7 2 11 20 61 8 14 26 _

23 6 3 . 9 8 4 . 1 3 3 . 5 6 -  4 . 3 0 - - 14 6 6 7 6 9 15 10 17 7 2 11 20 61 3 14 26 -

27 3 .9 0 3 . 6 9 3 . 3 9 -  4 . 1 5 - _ _ _ _ - _ 2 5 1 5 1 _ _ 4 1 4 _ _ _ _ 4
25 3 . 9 5 3 .9 3 3 . 5 1 -  4 . 1 6 5 1 5 1 - - 4 1 4 - - ~ - 4

4 3 3 . 3 3 3 .1 9 2 . 9 9 -  3 . 6 4 _ _ 2 4 2 3 9 2 2 2 3 2 5 1 1 1 _ _ _ _ 4 _ _

43 3 .3 3 3 .1 9 2 . 9 9 -  3 . 6 4 - 2 4 2 3 9 2 2 2 3 2 5 1 1 1 - - - - 4 - -

52 3 .C 3 2 . 8 9 2 . 8 2 — 3 . 5 1 3 3 2 2 19 _ 5 3 _ - 2 9 2 1 - 1 - - _ - _ _ _
46 3 .  GO 2 .8 8 2 . 8 2 -  3 . 2 8 3 3 2 19 * 5 3 - - - 8 2 1

149 3 . 7 7 3 .7 2 3 . 4 9 -  3 . 9 9 _ _ - _ _ 1 5 6 3 14 9 6 29 9 13 20 3 3 22 1 5 _ _

149 3 . 7 7 3 .7 2 3 . 4 9 -  3 . 9 9 “ “ 1 5 6 3 14 9 6 29 9 13 20 3 3 22 1 5 -

142 3 . 8 0 3. 81 3 . 6 3 -  4 . 1 2 _ _ - _ _ _ 1 10 7 5 2 6 18 21 13 8 10 34 5 - 2 _ _

141 3 . 7 9 3 .8 1 3 . 6 3 -  4 . 1 2 “ ~ 1 1C 7 5 2 6 18 21 13 8 10 34 4 2 “

63 3 . 6 7 3 . 5 5 3 . 2 6 -  4 . 0 9 _ _ _ _ 2 4 3 11 4 3 i i 2 2 1 2 3 1 4 3 7 _ _

21 4 . 0 9 4 . 1 9 3 . 5 5 -  4 . 6 4 - ~ - - - - - 2 - 3 i 2 - - 2 - 1 - 3 7 - -
42 3 . 4 6 3 .3 9 3 . 2 2 -  3 . 6 3 - - - - - 2 4 3 9 4 - 10 - 2 1 - 3 - 4 - - - —
30 3 . 5 7 3 .5 6 3 . 2 6 -  3 . 9 3 - - - - - 1 4 - 5 - ~ 10 - 2 1 - 3 - 4 - - - ~

27b 3 . 5 4 3 . 5 4 3 . 1 9 -  3 . 8 2 2 - - 6 2 2 7 21 12 11 33 13 26 25 27 12 10 4 20 11 2 11 - _
26 4 3 .5 3 3 . 5 3 3 . 1 9 -  3 . 7 d - ~ 6 2 27 21 12 11 33 13 26 25 27 12 10 4 20 2 2 11 “ -

139 3 . 9 5 4 . 0 7 3 . 4 6 -  4 . 5 3 _ - _ _ - 13 - 3 1 2 27 _ 4 3 _ 7 15 20 3 21 19 1 _
139 3 . 9 5 4 .C 7 3 . 4 6 -  4 . 5 3 “ - 13 3 1 2 27 “ 4 3 - 7 15 20 3 21 19 1 -

£1 3 .0 8 3 . 1 3 2 . 9 1 -  3 . 2 6 - a 5 6 - 14 5 i i 2 2 - - 5 5
76 3 . 0 5 3 . 1 0 2 . 8 3 -  3 . 2 4 8 5 6 “ 14 5 i i 2 2 5 “ - *

23 3 .5 2 3 . 3 6 3 . 1 9 -  4 . 2 5 _ _ _ 2 _ 2 - 2 1 6 2 - - _ - _ _ _ 2 4 _ - _
20 3 .6 2 3 . 3 6 3 . 3 2 -  4 . 2 9 “ 1 2 1 6 2 “ 2 4 “ “

78 4 . 0 6 4 . 1 6 3 . 6 3 -  4 . 5 6 - - _ - - 2 - 4 2 2 7 2 3 3 4 4 1 10 _ 21 13 - _
78 4 .C 6 4 . 1 6 3 . 6 3 -  4 . 5 6 2 4 2 2 7 2 3 3 4 4 1 10 - 21 13 - -

17 3 . 7 6 3 . 9 3 3 . 3 5 -  4 . 1 8 _ - _ _ _ 1 2 _ 1 _ 3 _ _ i '  _ 3 _ 3 1 1 1 _ _
17 3 . 7 6 3 .9 3 3 . 3 5 -  4 . 1 8 - 1 2 1 3 “ i - 3 - 3 1 1 1 - -

47 4 4 . 2 2 4 .2 d 3 . 8 7 -  4 . 4 8 - _ _ _ 2 2 - 10 1 1 8 21 26 15 4 6 20 16 20 97 96 15 51 27
4 7 4 4 .2 2 4 . 2 d 3 . 8 7 -  4 . 4 8 2 2 10 1 1 8 21 26 15 4 6 20 16 20 97 96 15 51 27

Excludes prem ium  pay for overtim e and for work on w eekends, holidays, and late sh ifts 
F o r definition of te rm s, see footnote 2, table A - l.
Transportation , communication, and other public u tilities.
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Table A-5. Custodial and Material Movement Occupations

(A v e ra g e  s t r a ig h t - t im e  h o u r ly  e a rn in g s  fo r  se le c te d  o ccup a tion s stud ied  on an  a re a  b a s is  
b y  in d u s t r y  d iv i s io n ,  R o c k fo rd ,  111. , M a y  1969)

O c c u p a t io n 1 and  in d u s t r y  d iv i s io n

GUARDS AND WATCHMEN ------------------------------
M ANUFACTURING  -----------------------------------
NONMANUFACTURING -----------------------------

GUARDS:
M ANUFACTURING  -----------------------------------

WATCHMEN:
M ANUFACTURING  -----------------------------------

J A N IT O R S ,  P O R T E R S, AND C LEA N ER S  -----
MANUFACTURING  -----------------------------------
NONMANUFACTURING ------------------------------

P U 3 L IC  U T I L I T I E S 4--------------------------

J A N IT O R S ,  P O R T E R S, AND C LEAN ER S
( WOMEN! ---------------------------------------------------

M ANUFACTURING  -----------------------------------

LA B O R ER S ,  M A T E R IA L  HANDLING  -------------
MANUFACTURING  -----------------------------------

ORDER F IL L E R S  ---------------------------------------
M ANUFACTURING  -----------------------------------

P A C K E R S ,  S H IP P I N G --------------------------- ------
MANUFACTURING  -----------------------------------

P A C K E R S ,  S H IP P IN G  (WOMEN) -----------------
MANUFACTURING  ------------------------------------

R E C E IV IN G  C LE R K S  ------------------------------------
M ANUFACTURING  -----------------------------------

S H IP P IN G  C LE R K S  -------------------------------------
M ANUFACTURING  -----------------------------------

S H IP P IN G  AND R E C E IV IN G  C LE R K S  ---------
MANUFACTURING  -----------------------------------

T R U C K O R IV E R S5 -----------------------------------------
M ANUFACTURING  -----------------------------------
NONMANUFACTURING ------------------------------

T R U C K O R IV E R S ,  L IG H T  (UNDER
1 -1 / 2  TONS) ----------------------------------------
MANUFACTURING  -----------------------------------
NONMANUFACTURING ------------------------------

T R U C K D R IV E R S ,  M EDIUM  ( 1 - 1 / 2  TO
AND IN C L U D IN G  4  TO N S) -------------------
M ANUFACTURING  -----------------------------------
NONMANUFACTURING ------------------------------

TR U C K E R S, POWER ( F O R K L IF T )  ---------------
M ANUFACTURING  -----------------------------------

Number
of

woikers

Hourly earnings2

Me an3 Me dia n3 Middle r ange3

$ $ $  $
1 3 6 2 - 7 4 2 . 5 9 2 . 3 3 -  2 . 9 6
1 1 5 2 * 8 5 2 . 6 4 2 . 4 3 -  2 . 9 9

2 1 2 . 1 5 2 . 2 1 1 . 9 4 -  2 . 2 8

7 4 3 - 1 1 2 . 7 9 2 . 6 2 -  3 . 9 3

4 1 2 - 3 9 2 . 3 7 2 . 1 9 -  2 . 4 8

. 6  - 0 2 . 7 0 2 . 7 5 2 . 4 1 -  3 . 0 4
5 1 4 2 . 7 9 2 . 7 9 2 . 5 6 -  3 . 0 6

9 6 2 . 2 2 2 . 1 8 1 . 8 4 -  2 . 5 8
2 5 2 . 7 5 2 . 6 9 2 . 5 6 -  2 . 9 8

7 2 2 . 2 7 2 . 2 7 1 . 7 7 -  2 . 7 9
5 7 2 . 4 4 2 . 5 8 1 . 9 9 -  2 . 8 6

5 3 7 2 . 8 1 2 . 6 3 2 . 5 1 -  3 . 2 6
4 9 4 2 . 7 8 2 . 6 3 2 . 4 6 -  3 . 2 4

1 9 5 2 . 7 2 2 . 7 0 2 . 4 6 -  2 . 9 6
1 8 3 2 . 7 0 2 . 7 0 2 . 4 4 -  2 . 9 4

1 9 4 2 . 8 4 2 . 8 9 2 . 4 6 -  3 . 2 2
1 9 4 2 . 3 4 2 . 3 9 2 . 4 6 -  3 . 2 2

9 1 2 . 5 5 2 . 6 3 2 . 1 7 -  2 . 7 7
9 1 2 . 5 5 2 . 6 8 2 . 1 7 -  2 . 7 7

5 5 3 . 1 7 3 . 0 9 3 . 0 1 -  3 . 4 5
5 0 3 . 1 1 3 . 0 8 2 . 9 8 -  3 . 4 2

2 1 2 . 9 2 2 . 9 1 2 . 6 5 -  2 . 9 9
1 9 2 . 9 7 2 . 9 3 2 . 7 9 -  2 . 9 9

1 1 6 3 . 0 5 3 . 0 5 2 . 7 5 -  3 . 2 7
9 9 3 . 1 0 2 . 9 5 2 . 7 5 -  3 . 2 8

3 6 1 3 . 2 5 3 . 2 3 2 . 8 0 -  3 . 9 1
1 2 0 2 . 9 8 2 . 9 4 2 . 7 7 -  3 . 2 4
2 4 1 3 . 3 9 3 . 6 5 2 . 8 9 -  3 . 9 4

5 8 2 . 6 7 2 . 7 6 2 . 2 9 -  3 . 0 4
2 1 3 . 0 0 3 . 0 3 2 . 7 8 -  3 . 1 7
3 7 2 . 4 8 2 . 6 9 2 . 0 9 -  2 . 8 0

1 6 8 3 . 1 4 3 .  1 4 2 . 7 8 -  3 . 5 7
7 3 2 . 9 1 2 . 8 5 2 . 7 3 -  3 . 1 4
9 5 3 . 3 2 3 . 5 1 3 . 1 2 -  3 . 7 4

5 2 8 3 . 1 2 3 . 1 6 2 . 8 3 -  3 . 4 3
5 2 7 3 . 1 2 3 . 1 5 2 . 8 3 -  3 . 4 3

N u m b e r  o f w o r k e r s  re c e iv in g  s t r a ig h t - t im e  h o u r ly  e a rn in g s  of—

$ $ i $ $ $ $ $ * * i $ $ $ S i t i

U nd e r
1 .6 0 1 .7 C l . a c 1 .9 0 2 . 0 0 2 .1 0 2 . 2 0 2 .3 0 2 .4  0 2 . 5 0 2 . 6 0 2 • 7G 2 . 3 0 2 . 9 0 3 . 0 0 3. 10 3. 20 3 . 3 0 3 .4 0  3 . 6 0 3 .8 0 4 . DC

and andi
1 .6 0 u nd e r

1 .7 0 1 .8 0 1 .9 0 2 • GO 2 .1 0 2 . 2 0 2 .3 0 2 .4 0 2 . 5 0 2 .6 0 2 .7 C _<L. 0 0 _£• 9C 3 .0 0 3 .1 0 3. 20 3. 30 i . 4 0 3 . 6 0  3 • 8u 4 . 0 0 o ve r

_ 4 _ _ 5 5 7 1C 11 Id 9 17 6 6 8 1 1 1 27
~ - - 1 3 7 2 11 18 9 16 6 6 8 - 1 - - - - 27 -
~ 4 — ~ 4 2 “ 8 ~ “ 1 “ ~ 1 ~ ~ “ i “ ~

9 7 16 - 2 6 - 1 - - - - 27 -

- - - - 1 3 7 2 11 9 2 - - 4 2

4 2 19 3 9 16 21 49 24 11 58 28 103 14 35 123 15 12 54 _ _ - -
- 2 2 - 8 6 10 40 22 10 4b 24 Qy 13 28 126 18 11 54 - - - -
4 - 17 8 1 10 11 9 2 1 12 4 4 1 7 2 2 1 - - - - -

i 1 7 4 i 7 2 2 ~ ” “ “

_ 15 5 6 4 1 _ 8 i _ 5 7 3 6 7 4 _ _ _ _ _ _ _

~ 1 5 5 4 1 - b i 5 7 3 6 7 4 - - - - - -

- _ _ 7 3 10 12 15 55 28 41 122 17 25 12 5 21 51 38 56 - 19 -

- 7 3 10 12 15 55 28 21 122 17 25 12 4 18 51 38 56 - -

_ _ _ _ _ _ _ 18 23 14 20 22 26 7 30 14 2 _ 9 10 _ _ _

“ ~ “ - “ 13 23 14 16 22 26 7 30 14 2 1 10

- - 6 _ - _ - 1 39 5 7 3 13 26 16 8 i i 49 2 1 6 1 _

“ 6 “ “ ~ i 39 5 7 3 13 26 16 8 i i 49 2 l 6 l *

_ 2 _ 1 7 _ 18 2 _ 8 2 8 29 - _ _ 14 _ - - - _ -

2 1 7 - 18 2 8 2 8 29 14 -

i i 4 6 1 16 3 1 3 15 1 3 -

i i 4 6 1 16 3 1 3 13 i

4 1 _ 2 3 7 2 - - - 1 - - 1
2 i 2 3 7 2 1 1

- _ 5 _ - - _ _ _ _ - 8 32 9 2 5 6 30 10 2 _ _ 7
8 32 9 2 1 6 22 10 2 7

2 _ - _ 4 4 3 11 _ 4 12 7 42 31 8 13 34 18 19 26 20 103 _
- - - - - - 6 - - 6 - 23 21 6 11 14 4 15 10 2 -

2 ~ 4 4 3 5 “ 4 4 7 19 10 2 2 20 14 4 16 18 103 ~

2 - - - 4 4 3 2 - 2 1 2 16 4 3 3 5 - 4 3 - - -

2 - - - 4 4 3 2 - 2 - 2 10 4 " - - - 4 - - - -

_ _ _ _ _ _ 9 _ 2 11 5 13 17 5 6 29 8 i 23 20 14 _
- - - - - 6 - - 7 - 17 15 3 4 9 2 i 7 2 - -

- ~ - - 3 - 2 4 5 1 2 2 2 20 6 - 16 18 14

- _ - _ _ 2 4 5 1 21 10 23 56 32 47 40 42 58 16 15 0 17 1 3
~ “ ~ ~ 2 4 5 1 21 10 23 5b 32 47 4C 42 58 16 150 17 3

1 D a ta  l im ite d  to m e n  w o r k e r s  e xcept w h e re  o th e rw ise  ind icated.
2 E x c lu d e s  p re m iu m  p ay  fo r  o v e r t im e  and fo r  w o rk  on  w e eken d s, h o l id a y s ,  and  la te  sh ifts .
3 F o r  d e f in it io n  o f t e r m s ,  se e  footnote  2, tab le  A - l .
4 T ra n sp o r ta t io n ,  c o m m u n ica t io n ,  and  o th e r p u b lic  u t i l it ie s .
5 In c lu d e s  a l l  d r iv e r s ,  a s  d e fined , r e g a r d le s s  o f s iz e  and  type of t r u c k  o pe rated.
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Appendix. Occupational Descriptions

The p r im a ry  p u rp ose  of p rep arin g  job  d e sc r ip tio n s fo r the B u re a u 's  w age su rv ey s i s  to a s s i s t  it s  fie ld  s ta ff  in c la ss ify in g  into ap p ro p ria te  
occu pation s w ork ers who a r e  em ployed under a v a r ie ty  of p ay ro ll t it le s  and d ifferen t w ork a rran g e m e n ts  from  e stab lish m en t to estab lish m en t and 
fro m  a r e a  to a r e a .  Th is p e rm its  the grouping of occupation al w age ra te s  rep re sen tin g  co m p arab le  jo b  content. B ec au se  of th is em p h asis on 
in te re stab lish m en t and in te ra re a  co m p arab ility  o f occu pation al content, the B u re a u 's  jo b  d e sc r ip tio n s m ay d iffer  sign ifican tly  fro m  those in u se  in 
individual e stab lish m en ts  o r  those p re p are d  fo r  other p u rp o se s . In applying th ese  job  d e sc r ip tio n s , the B u re a u 's  fie ld  econ om ists a re  in stru cted  
to exclude w orking su p e rv iso r s ; ap p re n tic e s ; le a rn e r s ; b eg in n ers; t ra in e e s ; and handicapped, p a rt- tim e , tem p o rary , and p rob ation ary  w o rk e rs .

OFFICE

B IL L E R , MACHINE

P r e p a r e s  sta te m en ts , b i l l s ,  and in v o ices on a m achine other than an o rd in ary  or e le c tro -  
m atic  ty p ew riter . M ay a ls o  keep re c o rd s  a s  to b illin g s  or sh ipping ch a rg e s  or p e rfo rm  other 
c le r ic a l  w ork in ciden tal to b illin g  o p era tio n s. F o r  w age study p u rp o se s , b i l le r s ,  m ach in e, a re  
c la s s i f ie d  by type of m ach in e, a s  fo llow s:

B il le r ,  m ach ine (b illin g m ach in e). U se s  a  sp e c ia l b illin g  m achine (Moon H opkins, E llio tt  
F i s h e r , B u rro u gh s, e tc .,  which a re  com bination typing and adding m ach in es) to p re p are  b il ls  
and in vo ices fro m  c u sto m e rs ' p u rch ase  o r d e r s , in tern ally  p re p are d  o r d e r s ,  sh ipping m em o­
ran du m s, e tc . U su a lly  in vo lves ap p lica tion  of p red eterm in ed  d iscou n ts and shipping c h a rg e s , 
and en try  of n e c e s s a r y  e x ten sio n s, which m ay  or m ay  not be com puted on the b illin g  m ach in e, 
and to ta ls  which a re  au to m atica lly  accu m ulated  by m ach in e. The operation  u su a lly  in volves 
a  la rg e  num ber of carbon  co p ie s  of the b ill being p rep ared  and is  often done on a  fanfold 
m ach in e.

B il le r ,  m ach ine (bookkeeping m ach in e). U se s  a  bookkeeping m achine (Su n dstran d , E llio tt  
F is h e r ,  Rem ington Rand, e tc ., which m ay or m ay  not have typew riter keyboard) to p rep are  
c u s to m e r s ' b i l ls  a s  p a rt  of the accou n ts rec e iv ab le  op eration . G en erally  in vo lves the s im u lta ­
neous en try  of fig u re s  on cu sto m e rs ' led g er  re c o rd . The m achine au to m atica lly  accu m u lates 
fig u re s  on a num ber of v e rt ic a l co lum ns and com p utes, and u su a lly  p rin ts au to m atica lly  the 
deb it or c re d it  b a la n c e s . D oes not involve a  know ledge of bookkeeping. W orks fro m  u n iform  
and stan dard  types of s a le s  and c re d it  s l ip s .

BO O KKEEPIN G-M ACH IN E O PERA TO R

O p e r a te s  a b o o k k e e p in g  m a ch in e  (R e m in g to n  R a n d , E l l io t t  F is h e r ,  S u n d stra n d , B u r r o u g h s , 
N a tio n a l C a sh  R e g is t e r ,  w ith  o r  w ith ou t a ty p e w r it e r  k e y b o a r d )  t o  k e e p  a r e c o r d  o f  b u s in e s s  
t r a n s a c t io n s .

C la s s  A . K eep s a  se t  of re c o rd s  req u irin g  a  know ledge of and ex p erie n ce  in b a s ic  
bookkeeping p r in c ip le s , and fa m ilia r ity  with the stru ctu re  of the p a r tic u la r  accounting sy ste m  
u sed . D eterm in es p ro p er re c o rd s  and d istrib u tion  of debit and c re d it  ite m s to be u sed  in each  
phase of the w ork. M ay p re p are  con so lidated  re p o r ts , balan ce  sh e e ts , and other r e c o rd s  
by hand.

C la s s  B . K eep s a  re c o rd  of one or m ore  p h ase s  or sec tio n s of a  se t  of re c o rd s  u su a lly  
req u irin g  little  know ledge of b a s ic  bookkeeping. P h a se s  or sec tio n s include accou n ts p ayab le , 
p ay ro ll, c u sto m e rs ' accou n ts (not including a sim p le  type of b illin g  d e sc r ib e d  under b il le r , 
m ach in e), co s t  d istr ib u tio n , expen se  d istr ib u tio n , inventory con tro l, e tc . M ay check or a s s i s t  
in p rep ara tio n  of t r ia l  b a la n ce s and p re p a re  con tro l sh ee ts fo r  the accounting dep artm en t.

C L E R K , ACCOUNTING

C la s s  A . Under g en era l d ire ctio n  of a  bookkeeper or accoun tan t, h a s re sp o n sib ility  for 
keeping one o r m ore  sec tio n s of a  com plete se t  of books or re c o rd s  re la tin g  to one phase 
of an  e stab lish m e n t 's  b u s in e ss  t ra n sa c t io n s . Work in vo lves postin g and balan cin g su b s id ia ry  
led ger o r le d g e rs  such a s  accou n ts rec e iv ab le  or accou n ts payab le ; exam ining and coding 
in v o ices or vou ch ers with p roper accounting d istrib u tion ; and re q u ire s  judgm ent and e x p e r i­
ence in m aking p ro p er a s s ig n a tio n s  and a llo c a t io n s . M ay a s s i s t  in p rep ar in g , ad ju stin g , and 
c lo sin g  jo u rn a l e n tr ie s ; and m ay  d ire c t  c l a s s  B  accounting c le r k s .

C la s s  B . Under su p erv is io n , p e r fo rm s one or m ore  routine accounting op eration s such 
a s  posting sim ple  jou rn al vou ch ers or accou n ts payable vou ch ers, en terin g vou ch ers in 
voucher r e g i s t e r s ;  recon cilin g  bank acco u n ts; and postin g  su b s id ia ry  le d g e rs  con tro lled  by 
g en era l le d g e r s , o r postin g sim p le  c o s t  accounting d ata . Th is job  d o e s not req u ire  a  knowl­
edge of accounting and bookkeeping p r in c ip le s  but i s  found in o ffic e s  in which the m o re  routine 
accounting w ork is  subdivided on a  functional b a s i s  am ong se v e ra l w o rk e rs .

C L E R K , F IL E

C la s s  A . In an e stab lish e d  filin g  sy ste m  containing a  num ber of v aried  su b ject  m atter  
f i l e s ,  c la s s i f i e s  and indexes file  m a te r ia l such a s  co rresp o n d en ce , re p o r ts , tech n ical docu­
m e n ts, e tc . M ay a ls o  file  th is m a te r ia l .  M ay keep  re c o rd s  of v a r io u s ty p es in conjunction 
with the f i l e s .  M ay lead  a  sm a ll group of low er lev e l f ile  c le rk s .

•
C la s s  B . S o r ts , c o d es, and f i le s  u n c la ss if ie d  m a te r ia l  by sim ple  (su b je c t  m atter) h ead­

ing s "o r^ p a r t ly  c la s s i f ie d  m a te r ia l  by fin er  su bh ead in gs. P r e p a r e s  sim p le  re la ted  index and 
c r o s s - r e fe r e n c e  a id s . A s req u ested , lo c a te s  c le a r ly  identified m a te r ia l  in f i le s  and fo rw ard s 
m a te r ia l .  M ay p erfo rm  re la ted  c le r ic a l  t a sk s  req u ired  to m aintain  and se rv ic e  f i l e s .

C la s s  C . P e r fo rm s  routine filin g  of m a te r ia l  that h a s a lre a d y  been  c la s s i f ie d  or which 
is  e a s i ly  c la s s i f ie d  in a sim p le  s e r ia l  c la s s if ic a t io n  sy ste m  (e .g .,  a lp h ab etica l, ch ron o log ica l, 
or n u m erica l) . A s req u ested , lo c a te s  read ily  av a ilab le  m a te r ia l  in f i l e s  and fo rw ard s m a ­
te r ia l ;  and m ay  f i l l  out w ithdraw al ch arge . P e r fo rm s  sim p le  c le r ic a l  and m anual ta sk s  r e ­
q u ired  to m ain ta in  and se rv ic e  f i l e s .

C L E R K , O RDER

R e c e iv e s  c u s to m e rs ' o rd e r s  fo r  m a te r ia l  or m erch an d ise  by m a il, phone, or p e rso n a lly . 
D uties involve any com bination  of the fo llow in g : Quoting p r ic e s  to c u sto m e rs ; m aking out an o rd er 
sh eet lis tin g  the item s to m ake up the o rd e r ; checking p r ic e s  and q u an titie s of item s on o rd er 
sh eet; and d istr ib u tin g  o rd er  sh ee ts to re sp e c t iv e  dep artm en ts to be fil le d . M ay check  with cre d it  
dep artm en t to determ in e c re d it  ratin g  of cu sto m e r , acknow ledge rec e ip t of o rd e r s  fro m  c u sto m e rs , 
follow  up o rd e r s  to see  that they have been f il le d , keep  file  of o rd e r s  rec e iv ed , and check  shipping 
in vo ices with o r ig in a l o r d e r s .

C L E R K , P A Y R O LL

C om putes w ages of com pany em p loy ees and e n te r s  the n e c e s s a r y  data on the p ayro ll 
sh e e ts . D uties in volve: C alcu latin g  w o rk e rs ' earn in g s b a se d  on tim e or production re c o rd s ; and 
postin g ca lcu la te d  d ata  on p ay ro ll sh eet, showing in form ation  such a s  w o rk e r 's  nam e, w orking 
d ay s, tim e , ra te , deductions fo r  in su ran c e , and to ta l w ages due. M ay m ake out paych ecks and 
a s s i s t  p ay m a ste r  in m aking up and d istr ib u tin g  pay en v e lo p es. M ay u se  a  ca lcu latin g  m ach in e.

C O M PT O M ETER  O PERA TO R

P rim a ry  duty i s  to op erate  a  C om ptom eter to p erfo rm  m ath em atica l com putation s. Th is 
job  is  not to be confused with that of s t a t i s t ic a l  or other type of c le rk , which m ay involve f r e ­
quent u se  of a  C om ptom eter but, in w hich, u se  of th is m achine is  in ciden tal to p e rfo rm an ce  of 
other du tie s.

KEYPUNCH  O PERA TO R

C la s s  A. O p era tes a  n u m erical an d /o r  a lp h ab etica l or com bination keypunch m achine to 
t ra n sc r ib e  data fro m  v ar io u s so u rce  docum ents to keypunch tabulating c a r d s .  P e r fo rm s sam e 
ta sk s  a s  low er leve l keypunch o p era to r  but, in add ition , w ork re q u ire s  ap p lica tion  of coding 
sk i l l s  and the m aking of som e d e te rm in atio n s , fo r ex am p le , lo c a te s  on the so u rce  docum ent 
the ite m s to be punched; e x tr a c ts  in form ation  fro m  se v e ra l docum en ts; and se a rc h e s  fo r  and 
in te rp re ts  in form ation  on the docum ent to d eterm in e in form ation  to be punched. M ay tra in  
in experien ced  o p e ra to r s .

11
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KEYPUNCH  O PERA TO R— Continued

C la s s  B . Under c lo se  su p e rv is io n  o r  follow ing sp e c if ic  p ro ced u re s  o r in stru ctio n s, 
t r a n sc r ib e s  data  fro m  so u rce  docum ents to punched c a r d s .  O p era tes a  n u m erica l an d /o r 
a lp h ab etica l o r com bination  keypunch m achine to keypunch tabulatin g c a r d s . M ay v er ify  c a r d s . 
Working fro m  v ar io u s stan d ard ized  so u rce  docu m en ts, fo llow s sp ec if ied  seq u en ces which have 
been  coded or p re sc r ib e d  in d e ta il and req u ire  little  o r  no se le c tin g , coding, or in terpretin g  
Of data to be punched. P ro b lem s a r is in g  fro m  erro n eo u s item s o r c o d es, m iss in g  in form ation , 
e tc .,  a r e  r e fe r re d  to su p e rv iso r .

O F F IC E  BOY OR G IR L

P e r fo rm s v ario u s routine d u ties such a s  running e r ra n d s , op eratin g  m in or o ffice m a ­
ch ines such a s  s e a le r s  or m a i le r s ,  opening and d istr ib u tin g  m a il, and other m in or c le r ic a l  w ork.

SE C R E T A R Y

A ssig n ed  a s  p e rso n a l s e c r e ta r y , n orm ally  to one individual. M aintains a c lo se  and highly 
re sp o n siv e  re la tio n sh ip  to the d ay -to -d a y  w ork  a c tiv it ie s  of the su p e rv iso r . Works fa ir ly  inde­
pendently rece iv in g  a m inim um  of de ta iled  su p erv is io n  and gu idan ce. P e r fo rm s v aried  c le r ic a l 
and s e c r e ta r ia l  d u tie s , u su a lly  including m o st of the fo llow in g: (a) R ec e iv e s  telephone c a l ls ,
p e rso n a l c a l le r s ,  and incom ing m a il, a n sw e rs  routine in q u ir ie s , and ro u te s  the tech n ical in q u irie s 
to the p rop er p e r so n s ; (b) e s t a b lis h e s ; m a in ta in s , and r e v is e s  the su p e r v iso r 's  f i l e s ;  (c) m ain ta in s 
the s u p e r v iso r 's  ca len d ar and m a k es appointm ents a s  in stru c ted ; (d) r e la y s  m e s sa g e s  fro m  su p e r­
v iso r  to su b o rd in ates; (e) rev iew s co rresp o n d en ce , m em oran d a, and re p o r ts  p rep ared  by oth ers 
fo r  the su p e r v iso r 's  s ign atu re  to a s s u r e  p ro ced u ra l and typograph ic ac c u ra c y ; and ({) p e r fo rm s 
sten ograph ic and typing w ork.

M ay a ls o  p erfo rm  other c le r ic a l  and s e c r e ta r ia l  ta sk s  of com p arab le  nature and d ifficu lty . 
The w ork ty p ica lly  re q u ire s  know ledge of o ffice  routine and understan din g of the o rgan ization , 
p ro g ra m s , and p ro ced u re s  re la te d  to the w ork of the su p e rv iso r .

E x c lu sio n s

Not a l l  p o sition s that a re  titled  " s e c r e t a r y "  p o s s e s s  the above c h a r a c te r i s t ic s .  E x am p le s  
of p o sition s which a re  excluded fro m  the definition a re  a s  fo llow s; (a) P o sit io n s which do not m eet 
the " p e r so n a l"  s e c r e ta r y  concept d e sc r ib e d  above; (b) sten o g rap h ers  not fu lly  tra in ed  in s e c r e ta r ia l  
type d u tie s ; (c) s ten o grap h ers  se rv in g  a s  office  a s s i s t a n t s  to a  group  of p ro fe ss io n a l, tech n ical, 
o r m a n ag e r ia l p e r so n s ; (d) s e c r e ta r y  p o sitio n s in which the du tie s a re  e ith er su b stan tia lly  m ore  
routine o r su b stan tia lly  m ore  com plex  and re sp o n sib le  than those c h a rac te r ize d  in the defin ition ; 
and (e) a s s i s ta n t  type p o sitio n s which involve m ore  d ifficu lt or m ore  re sp o n sib le  tech n ical, adm in ­
is t r a t iv e , su p e rv iso ry , or sp e c ia liz e d  c le r ic a l  d u ties which a re  not typ ical of s e c r e ta r ia l  work.

N O T E : The te rm  "c o rp o ra te  o f f i c e r ,"  u sed  in the level defin ition s fo llow in g, r e fe r s  to 
those o ff ic ia ls  who have a sign ifican t co rp o rate-w id e  policym aking ro le  with re g a rd  to m a jo r  
com pany a c t iv i t ie s . The t itle  "v ic e  p r e s id e n t ,"  though n orm ally  in dicative of th is ro le , does not 
in a l l  c a s e s  identify  such p o sitio n s. V ice p re s id e n ts  whose p r im a ry  re sp o n sib ility  is  to a c t  p e r ­
son ally  on individual c a s e s  o r tran sac t io n s  (e .g .,  ap prove or deny individual loan o r c re d it  a c tio n s; 
ad m in iste r  individual tru s t  acco u n ts; d ire c t ly  su p e rv ise  a  c le r ic a l  staff) a re  not co n sid ered  to be 
"c o rp o ra te  o f f ic e r s "  fo r  p u rp o se s  of applying the follow ing lev e l d e fin itio n s.

C la s s  A

a . S e c re ta ry  to the ch airm an  of the b oard  o~ p re sid en t of a  com pany that em p loy s, in a ll ,  
over 100 but few er than 5 ,0 0 0  p e r so n s ; or

b. S e c re ta ry  to a  co rp o ra te  o ffic e r  (other than the ch airm an  of the b oard  or presiden t) 
of a  com pany that em ploy s, in a l l ,  over 5, 000 but few er than 25, 000 p e r so n s ; or

c . S e c re ta ry  to the head (im m ed iate ly  below  the co rp o ra te  o ffic e r  level) of a m a jo r  s e g ­
m ent or su b s id ia ry  of a  com pany that em p loy s, in a ll ,  over 2 5 ,000  p e r so n s .

C la s s  B

a .  S e c r e t a r y  t o  th e  c h a i r m a n  o f  th e  b o a r d  o r  p r e s i d e n t  o f  a  c o m p a n y  t h a t  e m p l o y s ,  in  a l l ,  
f e w e r  t h a n  1 0 0  p e r s o n s ;  o r

b. S e c re ta ry  to a  co rp o ra te  o ffic e r  (other than ch airm an  of the board  or p residen t) of 
a com pany that em p loy s, in a l l ,  over 100 but few er than 5, 000 p e r so n s ; or

c . S e c re ta ry  to the head (im m ediate ly  below  the o ffic e r  level) over e ith er a m a jo r  
co rp orate-w id e  fu nctional ac tiv ity  (e .g .,  m ark etin g , r e se a r c h , o p era tio n s, in d u str ia l re la t io n s , etc.) 
or a  m a jo r  geograp h ic  or o rgan iza tio n a l segm en t (e .g .,  a  reg ion al h e ad q u arte rs ; a  m a jo r  d ivision ) 
of a  com pany that em p loy s, in a l l ,  over 5, 000 but few er than 25, 000 em p loy ees; or

SE C R E T A R Y — Continued

d. S e c re ta ry  to the head of an  in dividual plant, fa c to ry , e tc . (or other equivalent leve l 
of o ffic ia l) that em p loy s, in a l l ,  over 5 ,0 0 0  p e r so n s ; or

e . S e c re ta ry  to the head of a  la rg e  and im portan t o rgan iza tio n a l segm en t (e .g .,  a  m iddle 
m an agem en t su p e rv iso r  of an o rgan ization al segm en t often involving a s  m any a s  s e v e ra l hundred 
p erso n s) of a  com pany that em p loy s, in a l l ,  over 2 5 ,0 0 0  p e r so n s .

C la s s  C

a . S e c re ta ry  to an  execu tive  or m a n ag e r ia l p e rso n  w hose re sp o n sib ility  i s  not equivalent 
to one of the sp e c if ic  lev e l situ ation s in the definition fo r  c l a s s  B , but whose subordinate sta ff 
n orm ally  n u m bers at le a s t  s e v e ra l dozen  em p loy ees and i s  u su a lly  divided into o rgan ization al 
segm en ts which a re  often, in turn , fu rth er subdivided. In som e co m p an ies, th is lev e l in cludes a 
wide ran ge of o rgan ization al ech e lon s; in o th ers , only one or two; or

b . S e c re ta ry  to the head of an individual p lant, fa c to ry , e tc . (or other equivalent leve l of 
o ffic ia l) that em p loy s, in a l l ,  few er than 5 ,0 0 0  p e r so n s .

C la s s  D

a . S e c re ta ry  to the su p e rv iso r  or head of a  sm a ll o rgan iza tio n a l unit (e .g .,  few er than 
about 25 or 30 p e r so n s) ; or

b. S e c re ta ry  to a  n o n su p erv iso ry  s ta ff  sp e c ia l is t ,  p ro fe ss io n a l em ploy ee , ad m in istra tiv e  
o ff ic e r , or a s s i s ta n t ,  sk illed  tech n ician  or e x p ert . (N O T E : Many com p an ies a s s ig n  sten o g rap h ers , 
ra th er than se c r e ta r ie s  a s  d e sc r ib e d  above, to th is lev e l of su p e rv iso ry  o r n o n su p erv iso ry  w orker.)

STEN O G RA PH ER, G E N E R A L

P r im a ry  duty i s  to take d ictation  involving a  n o rm al routine vocab u lary  fro m  one or m ore  
p e rso n s eith er in shorthand or by Stenotype o r s im ila r  m ach in e; and t r a n sc r ib e  d ictation . May 
a ls o  type fro m  w ritten  copy. M ay m ain ta in  f i l e s ,  keep  s im p le  r e c o r d s , or p e rfo rm  other re la tiv e ly  
routine c le r ic a l  t a s k s .  M ay op erate  fro m  a sten ograph ic pool. D oes not include t ran scr ib in g -  
m achine w ork. (See tran scrib in g -m ach in e  o p e ra to r .)

STEN O G R A PH ER , SENIOR

P r im a ry  duty i s  to  take d ictation  involving a v aried  tech n ical or sp e c ia liz e d  vocabu lary  
such a s  in le g a l b r ie fs  or re p o r ts  on sc ien tific  r e se a r c h  fro m  one or m ore  p e rso n s e ith er in sh o rt­
hand or by Stenotype or s im ila r  m ach in e; and t r a n sc r ib e  d ictation . May a ls o  type fro m  w ritten 
copy. M ay a ls o  se t  up and m ain ta in  f i l e s ,  keep  re c o r d s , e tc .

OR

P e r fo rm s  sten ograph ic d u ties req u irin g  sign ifican tly  g re a te r  independence and re sp o n s i­
b ility  than s te n o g rap h e rs , g en era l a s  evidenced by the fo llow in g: Work re q u ire s  high d eg re e  of 
sten ograph ic speed and ac c u ra c y ; and a  thorough w orking knowledge of g en era l b u s in e ss  and office 
p ro ced u re s  and of the sp e c if ic  b u s in e s s  o p era tio n s, organ ization , p o lic ie s , p ro c e d u re s , f i l e s ,  
w orkflow , e tc . U se s  th is knowledge in p erfo rm in g  sten ograph ic  d u ties and re sp o n sib le  c le r ic a l 
ta sk s  such a s ,  m aintain ing follow up f i le s ;  a s se m b lin g  m a te r ia l  fo r  r e p o r ts , m em oran du m s, le t te r s , 
e tc .; com posin g sim p le  le t te r s  fro m  ge n e ra l in stru c tio n s; read in g and routing incom ing m a il; and 
an sw erin g routine q u estio n s, e tc . D oes not include tran scr ib in g -m ach in e  w ork.

SW ITCHBOARD O PERATO R

C la s s  A . O perates a  sin gle- o r  m u ltip le-p o sitio n  telephone sw itchboard handling incom ing, 
outgoing, in trap lan t or o ffice  c a l l s .  P e r fo rm s  fu ll telephone in form ation  se rv ic e  or handles 
com p lex  c a l l s ,  such a s  con fe ren ce , c o lle c t , o v e r s e a s ,  or s im ila r  c a l l s ,  e ith er in addition to doing 
routine w ork a s  d e sc r ib e d  fo r  sw itchboard o p e ra to r , c l a s s  B , o r  a s  a fu ll- t im e  assig n m en t. 
( " F u l l"  telephone in form ation  se rv ic e  o c c u rs  when the estab lish m en t h as v aried  functions that a re  
not re ad ily  u n derstan dable fo r  telephone in form ation  p u rp o se s , e .g . ,  b ec au se  of overlapp in g or 
in te rre la te d  fu n ction s, and consequently  p re se n t frequ en t p ro b lem s a s  to which ex ten sion s a re  
ap p ro p ria te  fo r  c a l ls .)

C la s s  B . O perates a sin gle- or m u ltip le-p o sitio n  telephone sw itchboard  handling incom ing, 
outgoing, in trap lan t o r office  c a l l s .  M ay handle routine long d istan ce  c a l ls  and re c o rd  to lls .  May 
p e rfo rm  lim ited  telephone in form ation  se r v ic e . ( "L im ite d "  telephone in form ation  se rv ic e  o cc u rs  
if  the functions of the estab lish m en t se rv ic e d  a re  re a d ily  u n derstan dab le  fo r  telephone in form ation  
p u rp o se s , or if  the re q u e sts  a re  routine, e .g . ,  giving ex ten sion  n u m bers when sp e c if ic  n am es a re  
fu rn ish ed , or if  com p lex  c a l ls  a re  r e fe r re d  to another o p era to r .)
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SW ITCHBOARD O PE R A T O R -R EC EP T IO N IST

In addition  to p erfo rm in g  du ties of op era to r  on a  sin g le -p o sit io n  or m on itor-type sw itch ­
b o ard , a c ts  a s  recep tio n ist  and m ay a ls o  type or p e rfo rm  routine c le r ic a l w ork a s  p art of regu la r  
du tie s. T h is typing or c le r ic a l w ork m ay take the m a jo r  p art of th is w o rk e r 's  tim e w hile at 
sw itchboard .

TABU LA  TING-M ACHINE O PERA TO R

C la s s  A . O p era tes a  v a r ie ty  of tabulatin g  or e le c tr ic a l accounting m ach in es, typ ica lly  
including such m ach in es a s  the tab u lato r , c a lcu la to r , in te rp re te r , co lla to r , and o th ers . 
P e r fo rm s  com plete rep ortin g  a ss ig n m en ts  without c lo se  su p erv is io n , and p e r fo rm s d ifficult 
w irin g a s  req u ired . The com plete rep ortin g  and tabulating a ss ig n m e n ts  typ ically  involve a 
v a r ie ty  of long and com plex  re p o r ts  which often a re  of ir r e g u la r  o r n on recu rrin g type r e ­
quiring som e planning and sequencing of ste p s  to be taken . A s a m ore  experien ced  o p e ra to r , 
is  ty p ica lly  involved in train in g new o p e ra to r s  in m achine o p e ra tio n s, or p a r tia lly  train ed  
o p e ra to r s  in w irin g fro m  d ia g ra m s and operating  seq u en ces of long and com plex  re p o r ts . 
D oes not include w orking su p e rv iso r s  p erfo rm in g  tabu latin g-m ach in e op eration s and day -to- 
day su p erv is io n  of the w ork and production  of a  group of tabu latin g-m achin e o p e ra to r s .

C la s s  B . O p era tes m ore  d ifficu lt tabulating or e le c tr ic a l accounting m ach in es such a s  the 
tabu lator and ca lc u la to r , in addition to the s o r t e r ,  re p ro d u ce r , and co lla to r . Th is w ork is  
p erfo rm ed  under sp e c if ic  in stru ction s and m ay include the p erfo rm an ce  of som e w iring from  
d ia g ra m s . The w ork typ ically  in vo lves, fo r ex am p le , tabulation s involving a  rep etitive  
accounting e x e r c is e ,  a  com plete but sm a ll tabulatin g study, o r p a r ts  of a lon ger and m ore 
com plex  rep o rt. Such re p o r ts  and stu d ies a re  u su a lly  of a  re c u rr in g  nature w here the p ro ­
ce d u re s a re  w ell e stab lish ed . M ay a lso  include the train in g of new em ploy ees in the b a s ic  
operation  of the m achine.

PROFESSIONAL

TA BULATING-M ACH INE O PERATO R— Continued

C la s s  C . O p era tes sim ple  tabulating or e le c tr ic a l accounting m ach in es such a s  the 
s o r te r ,  reprodu cing punch, co lla to r , e tc ., with sp e c if ic  in stru ctio n s. M ay include sim ple  
w irin g from  d ia g ra m s and som e filin g w ork. The w ork typ ically  in vo lves portion s of a work 
unit, for ex am p le , individual so rtin g  or collatin g  runs or rep etitive  op era tio n s.

TRANSCRIBING-M ACH INE O PER A TO R , G EN ER A L

P r im a ry  duty is  to tra n sc r ib e  d ictation  involving a  n orm al routine vocabulary  from  
tran scrib in g -m ach in e  re c o rd s . May a lso  type from  w ritten  copy and do sim p le  c le r ic a l w ork. 
W orkers t ran scr ib in g  dictation  involving a  v aried  tech n ical o r  sp e c ia liz e d  vocab u lary  such a s  leg a l 
b r ie fs  or re p o r ts  on sc ien tific  re se a rc h  a re  not included. A w orker who tak e s dictation  in sh o rt­
hand or by Stenotype or s im ila r  m achine is  c la s s i f ie d  a s  a  sten ograp h er, g en era l.

TY P IST

U se s a  typew riter to m ake cop ies of v ario u s m a te r ia l or to m ake out b il ls  a fte r  c a lc u la ­
tions have been m ade by another p erson . May include typing of s te n c ils ,  m a ts , o r s im ila r  m a te ­
r ia l s  fo r u se  in duplicating p r o c e s s e s .  May do c le r ic a l w ork involving little  sp e c ia l tra in in g , such 
a s  keeping sim p le  r e c o rd s , filin g re c o rd s  and re p o r ts , or so rtin g  and d istr ib u tin g  incom ing m a il.

C la s s  A . P e r fo rm s  one or m ore of the fo llow ing: Typing m a te r ia l in fin al fo rm  when it
in volves com bining m a te r ia l fro m  se v e ra l so u rc e s  or re sp o n sib ility  for c o rre c t  sp e llin g , 
sy llab ic a tio n , punctuation, e tc ., of tech n ical or unusual w ords o r fo re ign  language m a te r ia l; 
and planning layout and typing of com p licated  s t a t i s t ic a l  tab le s  to m aintain  u n iform ity  and 
balan ce  in sp acin g . M ay type routine fo rm  le t te r s  vary in g d e ta ils  to su it c ircu m stan c e s.

C la s s  B . P e r fo rm s  one or m ore  of the fo llow ing: Copy typing from  rough or c le a r  d ra fts ;
routine typing of fo rm s , in su ran ce  p o lic ie s , e tc .; and settin g  up sim ple  stan d ard  tabu lation s, 
or copying m ore  com plex  tab le s  a lrea d y  setup  and sp aced  p ro p erly .

TECHNICAL

DRAFTSM AN

C la s s  A . P lan s the graph ic p resen ta tio n  of com plex  item s having d istin ctive  design  
fe a tu re s  that d iffe r  sign ifican tly  from  e stab lish ed  draftin g  p reced en ts . W orks in c lo se  su p ­
port with the d e sign  o r ig in a to r , and m ay recom m end m inor d e sign  ch an ges. A n alyzes the 
effect of each change on the d e ta ils  of fo rm , function, and p osition al re la tio n sh ip s of co m ­
ponents and p a r t s .  W orks with a  m inim um  of su p e rv iso ry  a s s is ta n c e .  C om pleted w ork is  
review ed by d esign  o rig in ato r  fo r co n sisten cy  with p r io r  en gin eering determ in ation s. May 
either p rep are  d raw in gs, or d ire ct th eir p rep ara tio n  by low er leve l d ra ftsm en .

C la s s  B . P e r fo rm s  nonroutine and com plex  d raftin g  a ss ig n m en ts  that req u ire  the ap p li­
cation  of m ost of the stan d ard ized  draw ing tech niques re g u la r ly  u sed . D uties ty p ically  in ­
volve such w ork a s : P r e p a r e s  w orking draw in gs of su b a sse m b lie s  with ir r e g u la r  sh ap e s,
m ultiple fun ction s, and p r e c is e  p o sition al re la tio n sh ip s between com ponents; p re p a re s  a r c h i­
tec tu ra l draw ings fo r con stru ction  of a building including deta il draw in gs of foundations, w all 
se c tio n s , floor p lan s, and roof. U se s  accep ted  fo rm u la s  and m an uals in m aking n e c e s sa ry  
com putations to determ in e qu an tities of m a te r ia ls  to be u sed , load c a p a c it ie s , s tren g th s, 
s t r e s s e s ,  e tc . R e c e iv e s  in itial in stru ctio n s, req u irem e n ts , and adv ice from  su p e rv iso r . 
C om pleted w ork is  checked for tech n ical adequacy.

C la s s  C. P re p a re s  detail draw in gs of sin g le  units or p a r ts  fo r  en gin eerin g , con stru ction , 
m an ufacturin g, or re p a ir  p u rp o se s . T ypes of draw in gs p rep ared  include iso m e tr ic  p ro jectio n s 
(depicting three  dim en sion s in ac cu rate  sc a le ) and sec tio n a l v iew s to c la r ify  position ing of

DRAFTSM AN— Continued

com ponents and convey needed in form ation. C on so lid a tes d e ta ils  from  a num ber of so u rc e s  
and a d ju sts  or t r a n sp o se s  sc a le  a s  req u ired . S u ggested  m ethods of ap proach , ap p licab le  
p reced en ts , and adv ice  on so u rce  m a te r ia ls  a re  given with in itial a ss ig n m e n ts . In stru ction s 
a re  le s s  com plete when a ss ig n m en ts  re c u r . Work m ay be spot-ch eck ed  during p r o g r e s s .

D R A FTSM A N -TR A C ER
C opies p lan s and draw ings p rep ared  by o th ers by p lacin g trac in g  cloth or p aper over 

draw in gs and tra c in g  with pen or p en cil. (D oes not include trac in g  lim ited  to p lan s p r im a r ily  
con sistin g  of stra igh t lin e s and a  la rg e  sc a le  not req u irin g  c lo se  delineation .)

an d /o r
P r e p a r e s  s im p le  or rep etitiv e  draw in gs of e a s i ly  v isu a liz e d  ite m s. Work is  c lo se ly  su p erv ised  
during p r o g r e s s .

N U R SE , IND U STRIAL (R EG ISTER E D )
A re g is te re d  n u rse  who g iv e s  n u rsin g se rv ic e  under g en era l m ed ical d irection  to ill or 

in ju red  em ploy ees o r other p e rso n s who becom e ill or su ffe r  an acciden t on the p re m ise s  of a 
fa c to ry  or other e stab lish m en t. D uties involve a com bination of the fo llow ing: G iving f ir s t  aid
to the ill or in ju red ; attending to subsequent d re ss in g  of em p loy ees* in ju r ie s ; keeping re c o rd s  
of p atien ts tre a te d ; p rep arin g  acciden t re p o r ts  for com pen sation  or other p u rp o se s ; a s s is t in g  in 
p h y sica l exam in ation s and health evalu ation s of ap p lican ts and em ploy ees; and planning and c a r r y ­
ing out p ro g ra m s involving health education , acciden t preven tion , evaluation  of plant environm ent, 
or other a c tiv it ie s  a ffectin g  the health, w e lfa re , and sa fe ty  of a ll person n el.

MAINTENANCE AND POWERPLANT

C A R P E N T E R , M AINTENANCE

P e r fo rm s the ca rp en try  du ties n e c e s sa ry  to con stru ct and m ain ta in  in good re p a ir  building 
woodwork and equipm ent such a s  b in s, c r ib s ,  co u n ters, b en ch es, p a rtitio n s, d o o rs , f lo o r s , s t a i r s ,  
c a s in g s , and tr im  m ade of wood in an e stab lish m en t. Work involves m ost of the follow ing: P la n ­
ning and lay ing out of w ork from  b lu ep rin ts, d raw in gs, m o d e ls , or v e rb a l in stru ction s usin g a 
v a r ie ty  of c a rp e n te r 's  handtools, p ortab le  pow er to o ls , and stan dard  m e asu rin g  in stru m en ts;

C A R P E N T E R , M AINTENANCE— Continued

m aking stan d ard  shop com putations re la tin g  to d im en sion s of w ork; and se le ctin g  m a te r ia ls  n e c e s­
sa r y  for the w ork. In g e n e ra l, the work of the m aintenance carpen ter r e q u ire s  rounded t r a in ­
ing and experien ce  u su ally  acqu ired  through a fo rm al ap pren ticesh ip  or equivalent train in g and 
experien ce .
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E LE C T R IC IA N , MAINTENANCE

P e r fo rm s  a v a r ie ty  of e le c tr ic a l trad e  functions such a s  the in sta lla tio n , m ain ten ance, 
or re p a ir  of equipm ent fo r the gen eration , d istr ib u tio n , o r  u tilization  of e le c tr ic  en ergy  in an 
e stab lish m en t. Work in volves m o st of the fo llow in g; In sta llin g  o r re p a ir in g  any of a  v a r ie ty  of 
e le c tr ic a l equipm ent such a s  g e n e ra to r s , t r a n s fo r m e r s ,  sw itch b o ard s, c o n tro lle r s , c ircu it  b re a k ­
e r s ,  m o to rs , heating u n its, conduit sy s te m s , o r other t r a n sm is s io n  equipm ent; w orking from  
b lu ep rin ts, d raw in gs, lay o u ts, or other sp e c if ic a tio n s ; locatin g  and diagn osin g trou ble  in the 
e le c tr ic a l sy ste m  or equipm ent; w orking stan d ard  com putations re la tin g  to load  req u irem e n ts of 
w irin g or e le c tr ic a l equipm ent; and u sin g  a  v a r ie ty  of e le c t r ic ia n 's  handtools and m e asu r in g  and 
te stin g  in stru m en ts. In g en era l, the w ork of the m aintenance e le c tr ic ia n  re q u ire s  rounded t r a in ­
ing and exp erien ce  u su a lly  acq u ired  through a fo rm a l ap p ren ticesh ip  o r equivalent tra in in g  and 
ex p erien ce .

EN G IN EER , STATIONARY

O p era tes and m ain ta in s and m ay a lso  su p e rv ise  the op eration  of sta tio n ary  engines and 
equipm ent (m ech an ical or e le c tr ic a l)  to supply the e stab lish m en t in which em ployed with pow er, 
h eat, r e fr ig e ra tio n , or a ir-con d ition in g . Work in vo lves: O peratin g and m aintain ing equipm ent
such  a s  ste am  en g in es, a ir  c o m p r e s so r s ,  g e n e ra to r s , m o to rs , tu rb in e s, ven tilatin g and r e f r ig ­
era tin g  equipm ent, s te am  b o ile rs  and b o ile r- fe d  w ater pu m ps; m aking equipm ent r e p a ir s ;  and 
keeping a  re c o rd  of op eration  of m ach in ery , te m p e ra tu re , and fuel consum ption. M ay a ls o  su ­
p e rv ise  th ese  o p era tio n s. H ead o r ch ief en g in eers in e stab lish m en ts  em ploying m ore  than one 
en gin eer a re  exclu d ed .

FIR EM A N , STATIO NARY B O IL E R

F ir e s  sta tio n ary  b o ile rs  to fu rn ish  the e stab lish m en t in which em ployed with h eat, pow er, 
or steam . F e e d s  fu e ls to f ir e  by hand o r o p e ra te s  a  m ech an ical s to k e r , or g a s  o r o il b u rn er; 
and ch ecks w ater and sa fe ty  v a lv e s . M ay c lean , o il, or a s s i s t  in rep a ir in g  b o ile rro o m  equipm ent.

H E L P E R , M AINTENANCE TRAD ES

A s s i s t s  one or m ore  w ork ers  in the sk illed  m aintenance t r a d e s ,  by p erfo rm in g  sp e c if ic  
o r g en era l duties of l e s s e r  sk ill ,  such a s  keeping a  w ork er su pplied  with m a te r ia ls  and to o ls ; 
clean ing w orking a r e a ,  m ach ine, and equipm ent; a s s is t in g  jou rn eym an  by holding m a te r ia ls  or 
to o ls ; and p erfo rm in g  other un skilled  t a sk s  a s  d ire cted  by jou rn eym an. The kind of w ork the 
helper is  p erm itted  to p e rfo rm  v a r ie s  fro m  trad e  to trad e : In som e tr a d e s  the h e lp er is  con­
fined to supplying, liftin g , and holding m a te r ia ls  and tools and clean in g w orking a r e a s ;  and in 
o th ers he is  p erm itted  to p e rfo rm  sp e c ia liz e d  m achine o p e ra tio n s, or p a r ts  of a  trad e  that a re  
a lso  p erfo rm ed  by w ork ers on a  fu ll-t im e  b a s i s .

M A CH IN E-TO O L O PER A TO R , TOOLROOM

S p e c ia l iz e s  in the op eration  of one or m ore  types of m achine to o ls , such a s  j ig  b o r e r s ,  
cy lin d rica l o r su r fa c e  g r in d e r s , engine la th e s , or m illin g  m ach in es, in the con stru ction  of 
m ach in e-sh op  to o ls , g a g e s , j i g s ,  f ix tu re s , o r d ie s . Work in vo lves m ost of the fo llow in g: P lan ­
ning and p erfo rm in g  d ifficult m achining o p era tio n s; p ro c e s s in g  item s req u irin g  com p licated  setu ps 
or a  high d eg ree  of a c c u ra c y ; usin g a  v a r ie ty  of p re c is io n  m e asu r in g  in stru m en ts; se le ctin g  fe e d s , 
sp e e d s , toolin g , and op eration  seq u en ce; and m aking n e c e s sa ry  ad ju stm en ts during op eration  to 
ach ieve re q u isite  to le ra n c e s  o r d im en sio n s. M ay be req u ired  to recog n ize  when to o ls  need d r e s s ­
ing, to d r e s s  to o ls , and to se le c t  p ro p er coo lan ts and cutting and lu b ricatin g  o i ls .  F o r  c r o s s ­
in du stry  w age study p u rp o se s , m ach in e-too l o p e ra to r s , too lroom , in tool and die jobbing sh ops 
a re  excluded  fro m  th is c la s s if ic a t io n .

M ACHINIST, M AINTENANCE

P ro d u ces rep lacem en t p a r ts  and new p a r ts  in m aking r e p a ir s  of m etal p a r ts  of m ech an ­
ic a l equipm ent op erated  in an e stab lish m en t. Work in volves m ost of the fo llow ing: In terp re tin g
w ritten  in stru ction s and sp e c if ic a tio n s ; planning and lay in g out of w ork ; u sin g  a  v a r ie ty  of m a ­
ch in ist 's  handtools and p re c is io n  m e asu r in g  in stru m en ts; se ttin g  up and o p eratin g  stan d ard  m achine 
to o ls ; shaping of m etal p a r ts  to c lo se  to le ra n c e s ; m aking stan d ard  shop com putations re la tin g  to 
d im en sion s of w ork , toolin g , fe e d s , and sp eed s of m achin ing; know ledge of the w orking p ro p e rt ie s  
of the com m on m e ta ls ; se le c tin g  stan d ard  m a te r ia ls ,  p a r t s ,  and equipm ent req u ired  fo r h is w ork; 
and fittin g and asse m b lin g  p a r ts  into m e ch an ical equipm ent. In g en era l, the m a c h in is t 's  work 
n orm ally  r e q u ire s  a  rounded tra in in g  in m ach in e-sh op  p ra c t ic e  u su a lly  acq u ired  through a fo rm al 
ap pren ticesh ip  o r equivalent tra in in g  and ex p erie n ce .

M ECH ANIC, AUTOM OTIVE (M AINTENANCE)

R e p a ir s  au tom ob ile s, b u se s , m o to rtru c k s , and t r a c to r s  of an e stab lish m en t. Work in­
vo lv es m o st of the fo llow ing: Exam in in g autom otive equipm ent to d iagn ose  so u rce  of trou b le ; 
d isa sse m b lin g  equipm ent and p erfo rm in g  r e p a ir s  that involve the u se  of such handtools a s  
w ren ch es, g a g e s ,  d r i l l s ,  or sp e c ia liz e d  equipm ent in d isa sse m b lin g  or fittin g p a r ts ; rep lac in g  
broken  o r d efective  p a r ts  fro m  stock ; grinding and ad ju stin g  v a lv e s ; r e a sse m b lin g  and in sta llin g

M ECH ANIC, AUTOM OTIVE (M AINTENANCE)— Continued

the v a r io u s a s se m b lie s  in the veh icle  and m aking n e c e s s a r y  ad ju stm en ts; and alin ing w h eels, 
ad ju stin g  b rak es and lig h ts , or tightening body b o lts . In g e n e ra l, the w ork of the autom otive 
m ech an ic re q u ire s  rounded tra in in g  and exp erien ce  u su a lly  acq u ired  through a fo rm a l ap pren ­
tice sh ip  o r equivalent tra in in g  and ex p erie n ce .

M ECH ANIC, M AINTENANCE

R e p a ir s  m ach in ery  or m ech an ical equipm ent of an e stab lish m en t. Work involves m ost 
of the fo llow ing: E xam ining m ach in es and m ech an ical equipm ent to d iagn ose  so u rce  of trou ble;
d ism an tlin g  o r  p artly  d ism an tlin g  m ach in es and p erfo rm in g  r e p a ir s  that m ain ly  involve the u se  
of handtools in sc rap in g  and fittin g p a r ts ; rep lac in g  broken  o r  d efective  p a r ts  with item s obtained 
fro m  stock ; o rd erin g  the production  of a  rep lacem en t p art by a m achine shop o r sending of the 
m achine to a  m achine shop fo r m a jo r  r e p a ir s ;  p rep arin g  w ritten  sp ec if ica tio n s fo r m a jo r  r e p a ir s  
or for the production  of p a r ts  o rd ered  fro m  m achine shop; re a sse m b lin g  m ach in es; and m aking 
a ll  n e c e s sa ry  ad ju stm en ts fo r op eration . In g e n e ra l, the w ork of a  m aintenance m echanic r e ­
q u ire s  rounded tra in in g  and ex p erien ce  u su a lly  acq u ired  through a fo rm al ap p ren ticesh ip  or 
equivalent tra in in g  and ex p erie n ce . E xcluded  fro m  th is c la s s if ic a t io n  a re  w ork ers  w hose p r im ary  
d u ties involve settin g  up or ad ju stin g  m ach in es.

M ILLW RIGHT

In sta lls  new m ach in es o r heavy equipm ent, and d ism an tle s  and in s ta lls  m achines or 
heavy equipm ent when ch an ges in the plant layout a re  req u ired . Work in volves m ost of the fo l­
low ing: Planning and lay in g out of the w ork; in terpretin g  b lu ep rin ts o r  other sp e c if ic a tio n s ; using
a v a r ie ty  of handtools and rigg in g ; m aking stan d ard  shop com putations re la tin g  to s t r e s s e s ,  
stren gth  of m a te r ia ls ,  and ce n te rs  of g rav ity ; a lin in g and balan cin g of equipm ent; se le ctin g  stan d ­
a rd  to o ls , equipm ent, and p a r ts  to be u sed ; and in sta llin g  and m aintain ing in good o rd er  power 
t r a n sm is s io n  equipm ent such a s  d r iv e s  and sp eed  re d u c e r s . In g e n e ra l, the m illw righ t's  work 
n orm ally  re q u ire s  a rounded tra in in g  and ex p erien ce  in the trad e  acq u ired  through a fo rm al 
ap p ren ticesh ip  o r equivalent tra in in g  and ex p erien ce .

O ILER

L u b r ic a te s , with o il or g r e a s e ,  the m oving p a r ts  o r w earin g su r fa c e s  of m ech an ical 
equipm ent of an e stab lish m en t.

P A IN T E R , M AINTENANCE
P ain ts and re d e c o ra te s  w a lls , w oodw ork, and fix tu re s  of an e stab lish m en t. Work in­

vo lv es the fo llow in g: Knowledge of su r fa c e  p e c u lia r it ie s  and types of paint req u ired  for d ifferen t
ap p lica tio n s; p rep arin g  su r fa c e  fo r painting by rem oving old fin ish  or by p lacin g putty or fi l le r  
in nail h o les and in te r s t ic e s ; and applying paint with sp ra y  gun or b ru sh . M ay m ix  c o lo r s , o ils ,  
white lead , and other paint in gred ien ts to obtain  p ro p er co lo r o r  con sisten cy . In g en era l, the 
w ork of the m aintenance p ain ter r e q u ire s  rounded tra in in g  and exp erien ce  u su a lly  acq u ired  through 
a fo rm al ap p ren ticesh ip  or equivalent tra in in g  and ex p erie n ce .

P IP E F IT T E R , M AINTENANCE

In sta lls  o r  r e p a ir s  w a te r , s te am , g a s ,  or other types of pipe and p ipe fittin gs in an 
e stab lish m en t. Work in volves m ost of the fo llow ing: Lay in g out of w ork and m e asu rin g  to lo ­
ca te  position  of pipe fro m  draw in gs or other w ritten  sp e c if ic a tio n s ; cutting v a r io u s s iz e s  of pipe 
to c o rre c t  lengths with ch ise l and h am m er or oxyacety lene torch  or p ipe-cuttin g m achine; th read - 
ing pipe with sto ck s and d ie s ; bending pipe by h an d-driven  o r p ow er-driven  m ach in es; a sse m b lin g  
pipe w ith couplings and fasten in g  pipe to h an g ers ; m aking stan d ard  shop com putations re la tin g  
to p r e s s u r e s ,  flow , and s iz e  of pipe req u ired ; and m aking stan d ard  t e s t s  to determ in e w hether 
fin ish ed  p ipes m eet sp e c if ic a tio n s . In g e n era l, the w ork of the m aintenance p ip e fitter  re q u ire s  
rounded tra in in g  and ex p erie n ce  u su a lly  acq u ired  through a fo rm a l ap p ren ticesh ip  or equivalent 
train in g and ex p erie n ce . W orkers p r im a r i ly  engaged in in sta llin g  and re p a ir in g  building sa n ita ­
tion or heating sy s te m s  a re  exclu d ed .

P L U M B E R , M A IN TEN A N C E

K eep s the plum bing sy ste m  of an estab lish m en t in good o rd e r . Work in vo lves: Knowledge
of sa n ita ry  cod es regard in g  in sta lla tio n  of vents and t r a p s  in plum bing sy ste m ; in sta llin g  or r e ­
p airin g  p ipes and fix tu re s ; and opening clogged  d ra in s with a  p lunger or p lu m b e r 's  sn ak e. In 
g en era l, the w ork of the m aintenance p lum ber re q u ire s  rounded tra in in g  and ex p erien ce  u su ally  
acq u ired  through a fo rm al ap p ren ticesh ip  or equivalent tra in in g  and ex p erien ce .

S H E E T -M E T A L  W ORKER, M AINTENANCE
F a b r ic a t e s ,  in s ta l l s ,  and m ain ta in s in good re p a ir  the sh ee t-m eta l equipm ent and f ix ­

tu re s  (such a s  m achine g u a rd s , g r e a se  p an s, sh e lv e s , lo c k e r s , tan k s, v en tila to r s , ch u tes, d u cts, 
m etal roofing) of an e stab lish m en t. Work in vo lves m ost of the fo llow ing: P lanning and laying
out a ll types of sh ee t-m eta l m aintenance w ork from  b lu ep rin ts, m o d e ls , o r other sp e c if ica tio n s; 
settin g  up and o p eratin g  a ll  av a ilab le  types of sh ee t-m eta l w orking m ach in es; u sin g a  v a r ie ty  of
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S H E E T -M E T A L  W ORKER, M AINTEN ANCE— Continued

handtools in cutting, bending, fo rm in g , sh aping , fittin g , and asse m b lin g ; and in sta llin g  sh eet- 
m e ta l a r t ic le s  a s  req u ired . In g en era l, the w ork of the m aintenance sh ee t-m eta l w ork er re q u ire s  
rounded tra in in g  and exp erien ce  u su a lly  acq u ired  through a fo rm a l ap p ren ticesh ip  or equivalent 
tra in in g  and ex p erien ce .

TO O L AND D IE M AKER

(Die m a k er; j ig  m a k er ; tool m a k er; fix tu re  m a k er; gage m aker)

C o n stru c ts and r e p a ir s  m ach in e-sh op  to o ls , g a g e s , j i g s ,  fix tu re s  or d ie s  fo r fo rg in g s , 
punching, and other m e ta l-fo rm in g  w ork . Work in volves m o st of the fo llow ing: Planning and
lay ing out of w ork  fro m  m o d e ls , b lu ep rin ts , d raw in gs, or other o ra l and w ritten  sp e c if ica tio n s;

TO O L AND DIE M AKER— Continued

usin g a  v a r ie ty  of tool and die m a k e r 's  handtools and p re c is io n  m e asu r in g  in stru m en ts; u n der­
standing of the w orking p ro p e rt ie s  of com m on m e ta ls  and a llo y s ; settin g  up and operating  of 
m achine too ls and re la te d  equipm ent; m aking n e c e s sa ry  shop com putations re la tin g  to dim en sion s 
of w ork , sp e e d s , fe e d s , and tooling of m ach in es; h e at-trea tin g  of m e ta l p a r ts  during fab rication  
a s  w ell a s  of fin ish ed  to o ls  and d ie s  to ach ieve req u ired  q u a lit ie s ; w orking to c lo se  to le ra n c e s ; 
fitting and a sse m b lin g  of p a r ts  to p re sc r ib e d  to le ra n c e s  and a llow an ces; and se le c tin g  ap p rop riate  
m a te r ia ls ,  to o ls , and p r o c e s s e s .  In g e n e ra l, the tool and die m a k e r ’ s w ork re q u ire s  a  rounded 
tra in in g  in m ach in e-sh op  and toolroom  p rac tic e  u su a lly  acq u ired  through a fo rm a l ap pren ticesh ip  
or equivalent tra in in g  and experien ce .

F o r  c r o s s - in d u s try  w age study p u rp o se s , tool and die m a k e rs  in tool and die jobbing 
sh ops a re  excluded fro m  th is c la ss if ic a t io n .

CUSTODIAL AND MATERIAL MOVEMENT

GUARD AND WATCHMAN

G u ard . P e r fo rm s routine po lice  d u tie s , e ith er at fixed  p ost or on to u r, m aintain ing 
o rd e r , u sin g a rm s  o r fo rce  w here n e c e s sa ry . Includes gatem en who a re  stationed  at gate and 
check on identity  of em ployees and other p e rso n s en terin g .

W atchm an. M akes rounds of p re m ise s  p e rio d ica lly  in p rotectin g  p rop erty  aga in st  f ir e , 
theft, and il le g a l entry.

JA N IT O R , P O R T E R , OR C LEA N ER

(Sw eeper; charw om an; ja n it r e s s )

C lean s and k eeps in an o rd e r ly  condition fac to ry  w orking a r e a s  and w ash ro o m s, or 
p re m ise s  of an o ffice , ap artm en t h ou se , o r  c o m m e rc ia l o r other e stab lish m en t. D uties involve 
a com bination of the fo llow ing: Sw eeping, m opping o r scru b b in g , and polish ing f lo o rs ; rem oving
ch ip s, t r a sh ,  and other re fu se ; dusting equipm ent, fu rn itu re , or f ix tu re s ; polish in g m etal fix tu re s  
or tr im m in g s; providing su p p lie s and m inor m aintenance s e r v ic e s ;  and clean ing la v a to r ie s , show ­
e r s ,  and r e s t ro o m s . W orkers who sp e c ia liz e  in window w ashing a re  exclu d ed .

L A B O R E R , M A TER IA L HANDLING

(L o a d er  and u n load er; han dler and s ta c k e r ; sh e lv e r ; tru c k e r ; stockm an  or stock  h e lp er; w a re ­
housem an or w areh ou se  helper)

A w orker em ployed in a w areh ou se , m an ufacturin g plant, s to re , o r other estab lish m en t 
w hose duties involve one o r m ore  of the follow ing: Loading and unloading v a r io u s m a te r ia ls  and
m erch an d ise  on or fro m  fre igh t c a r s ,  tru c k s , or other tran sp o rtin g  d e v ic e s ; unpacking, sh elv in g, 
or p lacin g m a te r ia ls  or m erch an d ise  in p roper s to rag e  location ; and tran sp o rtin g  m a te r ia ls  or 
m erch an d ise  by handtruck, c a r ,  or w heelbarrow . Lon gsh orem en , who load and unload sh ips a re  
exclu d ed .

O RD ER, F IL L E R

(O rder p ick er; stock  se le c to r ; w arehouse stockm an)

F i l l s  shipping or t r a n s fe r  o rd e rs  fo r  fin ished  goods from  sto re d  m erch an d ise  in a c c o rd ­
ance with sp ec if ica tio n s on s a le s  s l ip s ,  cu sto m e rs* o r d e r s ,  o r other in stru ctio n s. M ay, in ad dition  
to fillin g  o rd e r s  and indicating item s filled  or om itted , keep  re c o rd s  of outgoing o r d e r s ,  re q u i­
sition  add ition al stock  or rep ort sh ort su p p lie s to su p e rv iso r , and p erfo rm  other re la ted  d u ties.

P A C K E R , SHIPPING

P re p a re s  fin ished  p rodu cts fo r shipm ent or s to ra g e  by p lacin g them  in shipping con­
ta in e r s , the sp e c if ic  op eration s p erfo rm ed  being dependent upon the type , s iz e , and num ber of 
units to be packed , the type of con tain er em ployed, and m ethod of sh ipm ent. Work re q u ire s  the 
p lacin g of item s in shipping con tain ers and m ay involve one or m o re  of the follow ing; Knowl­
edge of v a r io u s item s of stock  in o rd er to v e r ify  content; se le ctio n  of ap p ro p ria te  type and s iz e  
of con tain er; in sertin g  en c lo su re s  in con tain er; u sin g e x c e ls io r  or other m a te r ia l  to prevent 
b reak age  or dam age; c lo sin g  and sea lin g  con tain er; and applying la b e ls  or en terin g identifying 
data on con tain er. P a c k e r s  who a lso  m ake wooden boxes or c r a te s  a re  excluded.

SHIPPIN G AND R EC EIV IN G  C LE R K

P r e p a r e s  m erch an d ise  fo r  sh ipm ent, or r e c e iv e s  and is  re sp o n sib le  fo r incom ing sh ip ­
m ents of m erch an d ise  or other m a te r ia ls .  Shipping w ork in v o lv e s : A knowledge of shipping
p ro c e d u re s , p r a c t ic e s ,  ro u te s , av a ilab le  m ean s of tran sp o rta tio n , and ra te ; and p rep arin g  r e c ­
o rd s of the goods sh ipped, m aking up b il ls  of lad in g, postin g  weight and shipping c h a rg e s , and 
keeping a  file  of sh ipping r e c o r d s . M ay d ire c t  o r a s s i s t  in p rep arin g  the m erch an d ise  fo r sh ip ­
m ent. R eceiv in g w ork in v o lv e s ; V erify in g o r d irectin g  o th ers in verify in g  the c o rre c tn e s s  of 
sh ipm en ts ag a in st  b il ls  of lad in g, in v o ic e s , o r other r e c o r d s ; checking for sh o rtag e s  and re jec tin g  
dam aged  goods; routing m erch an d ise  or m a te r ia ls  to p ro p er  dep artm en ts; and m aintaining n e c e s­
s a r y  re c o rd s  and f i le s .

F o r  w age study p u rp o se s , w ork ers a re  c la s s i f ie d  a s  fo llow s:

R eceiv in g c lerk  
Shipping c le rk
Shipping and rece iv in g  c le rk

TRU CK D RIV ER

D riv e s  a  tru ck  within a city  o r  in d u stria l a r e a  to tran sp o rt  m a te r ia ls ,  m e rch an d ise , 
equipm ent, o r m en between v ar io u s types of e stab lish m en ts  such a s :  M anufacturing p lan ts, fre igh t
d ep o ts, w a reh o u se s , w h o lesa le  and re ta il  e stab lish m e n ts , or between re ta il  e stab lish m en ts  and 
c u sto m e rs* h ou se s or p la c e s  of b u s in e s s . M ay a lso  load  or unload truck  with or without h e lp e r s , 
m ake m inor m ech an ical r e p a ir s ,  and keep  truck  in good w orking o rd e r . D r iv e r - s a le sm e n  and 
o v er-th e -ro ad  d r iv e r s  a re  exclu d ed .

F o r  w age study p u rp o se s , t ru c k d r iv e r s  a re  c la s s i f ie d  by s iz e  and type of equipm ent, 
a s  fo llow s: (T r a c to r - t r a i le r  should be ra ted  on the b a s i s  of t r a i le r  capac ity .)

T ru c k d riv er  (com bination of s iz e s  l i s te d  sep ara te ly ) 
T ru c k d riv e r , light (under iVz tons)
T ru c k d riv e r , m edium  (IV2 to and including 4 tons) 
T ru c k d r iv e r , heavy (over 4 to n s , t r a i le r  type) 
T ru c k d riv e r , heavy (over 4 ton s, other than t r a i le r  type)

T R U C K E R , POW ER

O p era tes a  m anually  con trolled  g aso lin e- or e lec tr ic-p o w ered  truck  or tra c to r  to 
tran sp o rt  goods and m a te r ia ls  of a l l  kinds about a  w areh ou se , m anufacturing plant, or other 
e stab lish m en t.

F o r  w age study p u rp o se s , w ork ers a re  c la s s i f ie d  by type of truck , a s  fo llow s:

T ru c k e r , pow er (forklift)
T ru c k e r , power (other than fork lift)
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A v a ila b le  O n R e q u e s t-----

T h e ninth an n u al r e p o r t  on s a l a r i e s  fo r  a c c o u n ta n ts , a u d i t o r s ,  a t ­
to r n e y s ,  c h e m is t s ,  e n g in e e r s ,  e n g in e e r in g  te c h n ic ia n s ,  d r a f t s m e n , 
t r a c e r s ,  jo b  a n a ly s t s ,  d i r e c t o r s  o f p e r s o n n e l ,  m a n a g e r s  o f o ff ic e  
s e r v i c e s ,  b u y e r s ,  and c l e r i c a l  e m p lo y e e s .

O r d e r  a s  B L .S B u lle t in  1617 ,  N a tio n a l S u rv e y  o f P r o f e s s io n a l ,  A d ­
m in i s t r a t iv e ,  T e c h n ic a l , and  C le r i c a l  P a y ,  Ju n e  196ET S e v e n ty - f iv e  
c e n ts  a  copy .
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Area Wage Surveys

A l is t  of the la te s t  available bulletins i s  presented below. A d irectory  of a re a  wage studies including m ore limited studies conducted at the 
request  of the Wage and Hour and Public Contracts Divisions of the Department of Labor is  availab le  on request.  Bulletins m ay be purchased from  
the Superintendent of Documents, U .S .  Government Printing Office, Washington, D . C . ,  20402, or from  any of the B L S  regional sa le s  offices shown on 
the inside front cover .

Bulletin number
A rea  and price

Akron, Ohio, Ju ly  1968_______________________________  1575-84, 35 cents
Albany—Schenectady—Troy, N. Y. , Mar. 1969*________  1625-56, 35 cents
Albuquerque, N. Mex. , Apr. 1969____________________  1625-67, 30 cents
Allentown—Bethlehem—Easton, P a . —N. J .  ,

June 1968 1___________________________________________  1575-86, 40 cents
Atlanta, Ga. , May 1968 1_____________________________ - 1575-71, 35 cents
B a lt im ore ,  Md. , Sept. 1968 1 ________________________  1625-8, 50 cents
Beaumont—Port Arthur—Orange, T e x . ,  May 19681 ___  1575-75, 30 cents
Binghamton, N. Y. , Ju ly  1968 1_______________________  1625-3, 35 cents
Birm ingham, A la . ,  Apr. 1969 1------------------------------  1625-65, 35 cents
Bo ise  City, Idaho, Ju ly  1968 1_________________________  1625-6, 35 cents
Boston, M a s s . ,  Sept. 1968 1 __________________________  1625-15, 50 cents
Buffalo, N. Y. , Nov. 1968 1____________________________  1625-35, 50 cents
Burlington, Vt. , M ar. 1969 1----------------------------------- 1625-54, 35 cents
Canton, Ohio, June 1968 * _____________________________  1575-65, 30 cents
Charleston, W. Va. , Apr. 1969______________________  1625-71, 30 cents
Charlotte, N. C. , M ar. 1969__________________________  1625-61, 30 cents
Chattanooga, Tenn. —Ga. , Sept. 1968 * ________________ 1625-14, 35 cents
Chicago, 111., A pr. 1968______________________________ 1575-81, 50 cents
Cincinnati, Ohio—K y .—Ind. , Mar. 1 9 6 9 *-------------------  1625-63, 45 cents
Cleveland, Ohio, Sept. 1968 1_________________________  1625-19, 50 cents
Columbus, Ohio, Oct. 1968 * ---------------------------------- 1625-24, 35 cents
D alla s ,  T e x . ,  Nov. 1968 1_____________________________  1625-28, 50 cents
Davenport—Rock Island—Moline, Iowa—111. ,

Oct. 1968____________________________________________  1625-16, 30 cents
Dayton, Ohio, Jan .  1969 1 ---------------------------------------  1625-42, 35 cents
Denver, C o lo . ,  Dec. 1968____________________________  1625-39, 30 cents
Des Moines, Iowa, M ar. 1969________________________  1625-62, 30 cents
Detroit , M ich .,  Jan .  1969 1 ___________________________  1625-58, 50 cents
F o r t  Worth, T e x . ,  Nov. 19681________________________ 1625-27, 35 cents
Green Bay, Wis. , Ju ly  1968 1_________-_______________  1625-7, 35 cents
Greenville , S . C . ,  May 1 9 6 9 *---------------------------------- 1625-70, 35 cents
Houston, T e x . ,  June 1 9 6 8 *___________________________  1575-82, 45 cents
Indianapolis, Ind., Dec. 19681________________________ 1625-40, 35 cents
Jackson , M i s s . ,  Feb .  1969 1__________________________  1625-45, 35 cents
Jackson vil le ,  F l a . ,  Jan .  1969 1________________________ 1625-37, 35 cents
K an sas  City, Mo. —Kans. , Sept. 1968 1________________  1625-17, 45 cents
Law rence—Haverhill, M a s s .—N.H . , June 1968 1________  1575-74, 30 cents
Little Rock—North Little Rock, A r k . ,  Ju ly  1968 * _____  1625- 1 1, 35 cents
Los A ngeles—Long Beach and Anaheim—Santa A na-

Garden Grove, C a l i f . ,  Mar. 1968___________________  1575-64, 30 cents
Louisv il le ,  K y .—Ind. , Nov. 1968______________________  1625-33, 30 cents
Lubbock, Tex. , Mar. 1969____________________________  1625-53, 30 cents
M anchester, N. H. , July 1968 1_______________________  1625-4, 35 cents
Memphis, Tenn.—Ark. , Nov. 1968____________________  1625-30, 30 cents
Miami, F l a . ,  Dec. 19681_____________________________  1625-29, 35 cents
Midland and O dessa , T e x . ,  M ar. 1969________________  1625-49, 25 cents
Milwaukee, W is .,  Apr. 1969----------------------------------- 1625-66, 35 cents

Bulletin number
Area  and price

Minneapolis—St. Paul, Minn., Jan . 1969_____________  1625-47, 35 cents
Muskegon—Muskegon Heights, M ich.,  May 1968 * _____  1575-60, 30 cents
Newark and J e r s e y  City, N. J .  , Jan .  1969_____________ 1625-46, 40 cents
New Haven, Conn., Jan .  1969 ________________________  1625-38, 30 cents
New O rleans, L a . ,  Feb . 1969 1________________________ 1625-51, 35 cents
New York, N. Y. , Apr. 1968__________________________  1575-78, 50 cents
Norfolk—Portsm outh and Newport News—

Hampton, Va. , June 1968___________________________  1575-85, 30 cents
Oklahoma City, Okla. , Ju ly  1968----------------------------  1625-9, 30 cents
Omaha, N ebr . —Iowa, Oct. 1968 1 ______________________  1625-26, 35 cents
Paterson—Clifton—P a s s a i c ,  N. J .  , May 1968 1 __________  1575-83, 40 cents
Philadelphia, P a . —N. J .  , Nov. 1968___________________  1625-48, 50 cents
Phoenix, A riz .  , Mar. 1969___________________________  1625-60, 30 cents
Pittsburgh, P a . ,  Jan .  1969------------------------------------- 1625-59, 35 cents
Portland, Maine, Nov. 1968_________________________  1625-20, 30 cents
Portland, Oreg. —Wash. , May 1968 1------------------------  1575-80, 40 cents
Providence—Pawtucket—Warwick, R. I . —M a ss .  ,

May 1968____________________________________________  1575-61, 30 cents
Raleigh, N. C. , Aug. 1968 1 ___________________________ 1625-13, 35 cents
Richmond, V a . , M ar. 1969------------------------------------- 1625-69, 30 cents
R ochester ,  N.Y. (office occupations only), Ju ly  1968 l__ 1625-2, 35 cents
Rockford, 111., May 1969---------------------------------------  1625-72, 30 cents
St. Louis ,  M o .—111., Mar. 1969 1----------------------------  1625-64, 50 cents
Salt Lake City, Utah, Dec. 1968______________________  1625-36, 30 cents
San Antonio, T e x . ,  June 1968_________________________  1575-69, 30 cents
San Bernardino—R ivers id e—Ontario, Calif .  ,

Oct. 1968 1---------------------------------------------------------  1625-25, 40 cents
San Diego, C a l i f . ,  Nov. 1968_________________________  1625-32, 30 cents
San F ra n c is c o —Oakland, C a l i f . ,  Oct. 1968____________  1625-44, 35 cents
San J o s e ,  C a l i f . ,  Sept. 1968----------------------------------- 1625-21, 30 cents
Savannah, Ga. , May 1969_____________________________  1625-68, 30 cents
Scranton, P a . ,  Ju ly  1 9 6 8 *-------------------------------------- 1625-12, 35 cents
Seattle—Everett ,  W ash.,  Nov. 1968 1__________________  1625-43, 35 cents
Sioux F a l l s ,  S. D ak.,  Oct. 1968 1 ____________________  1625-23, 30 cents
South Bend, Ind., Mar. 1969 __________________________  1625-55, 30 cents
Spokane, W ash., June 1968___________________________ 1575-79, 30 cents
Sy racu se ,  N. Y. , Ju ly  1968 1 ----------------------------------- 1625-5, 35 cents
Tampa—St. P e tersb urg ,  F l a . ,  Aug. 1968_____________  1625-10, 30 cents
Toledo, Ohio—Mich. , Feb . 1969 1 ----------------------------  1625-57, 35 cents
Trenton, N. J . , Oct. 1968 1___________________________  1625-18, 35 cents
Utica—Rome, N. Y. , July 1 9 6 8 * ------------------------------  1625-1, 35 cents
Washington, D. C . —Md. —Va. , Sept. 1 9 6 8 _____________  1625-22, 35 cents
Waterbury, Conn., M ar. 1969 ________________________  1625-50, 30 cents
Waterloo, Iowa, Nov. 19681 ___________________________ 1625-31, 35 cents
Wichita, K a n s . ,  Dec. 1968___________________________  1625-41, 30 cents
W orcester ,  M a s s . ,  June 1968 1 _______________________ 1575-76, 30 cents
York, P a . ,  Feb . 1969 _________________________________  1625-52, 30 cents
Youngstown—Warren, Ohio, Nov. 1968________________  1625-34, 30 cents

Data on establishment practices and supplementary wage provisions are also presented.
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