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P reface

The B u re a u  of L a b o r  S t a t i s t ic s  p r o g r a m  of ann ual o c c u p a ­
tio n a l w age su rv e y s  in  m e tro p o lita n  a r e a s  i s  d e sig n ed  to  p ro v id e  d a ta  
on occu p atio n a l e a r n in g s , and e s ta b lish m e n t p r a c t ic e s  and su p p lem en ­
t a r y  w age p r o v is io n s . It y ie ld s  d e ta ile d  d a ta  by se le c te d  in d u stry  
d iv is io n  fo r  each  of the a r e a s  stu d ied , fo r  g e o g ra p h ic  r e g io n s , and fo r 
the U nited S ta te s .  A  m a jo r  c o n s id e ra t io n  in the p r o g r a m  i s  the need 
fo r g r e a te r  in sigh t into (1) the m ovem en t of w a g e s by occu p atio n a l 
c a te g o ry  and sk i l l  le v e l , and (2) the s tru c tu re  and le v e l of w a g e s 
am on g a r e a s  and in d u stry  d iv is io n s .

A t the end of each  su rv e y , an  in d iv id ual a r e a  b u lle tin  p r e s e n ts  
su rv e y  r e s u lt s  fo r  each  a r e a  stu d ied . A fte r  co m pletion  of a l l  of the 
in d iv id u al a r e a  b u lle tin s fo r  a  round of s u r v e y s , a  tw o -p ar t  su m m a ry  
b u lle tin  i s  i s su e d . The f i r s t  p a r t  b r in g s  d a ta  fo r  each  of the m e tr o ­
p o litan  a r e a s  stu d ied  into one b u lle tin . The seco n d  p a r t  p r e s e n ts

in fo rm atio n  w hich h a s been  p ro je c te d  fro m  in d iv id u al m e tro p o lita n  
a r e a  d a ta  to  r e la te  to  g e o g ra p h ic  re g io n s  a n d  the U nited S ta te s .

N inety  a r e a s  c u rre n tly  a r e  in c lu ded  in the p r o g r a m . In each  
a r e a ,  in fo rm atio n  on o ccu p atio n al e a rn in g s  i s  c o lle c te d  an n u ally  and on 
e s ta b lish m e n t p r a c t ic e s  and su p p le m e n ta ry  w age p ro v is io n s  b ien n ia lly .

T h is b u lle tin  p r e s e n ts  r e s u lt s  of the su rv e y  in S t . L o u is , 
M o.—111., in M arch  1969. The S ta n d ard  M e tro p o litan  S t a t i s t ic a l  A r e a , 
a s  de fin ed  by the B u re a u  of the B u dget th rough  Ja n u a ry  1968, con ­
s i s t s  of the c ity  of S t. L o u is ; the co u n tie s of F ra n k lin , J e f f e r s o n , St. 
C h a r le s ,  and S t. L o u is ,  M o .; and the co u n tie s of M ad iso n  and St. 
C la ir ,  111. T h is  stu dy  w as conducted  by the B u r e a u 's  re g io n a l o ffice  
in  K a n s a s  C ity , M o ., u nder the g e n e ra l d ire c t io n  of E d w a rd  C haiken , 
A s s i s t a n t  R e g io n a l D ir e c to r  fo r  O p e ra tio n s .

Contents

P a g e

Introduction -------------------- -----------------------------
W age tre n d s fo r  se le c te d  o ccu p atio n al g ro u p s

T a b le s :

1. E s ta b lish m e n ts  and w o rk e rs  w ithin  sc o p e  of su rv e y  and n um ber s tu d ie d ---------------------------------------------------------------------------------------------  4
2. In d exes of s ta n d a rd  w eek ly  s a l a r i e s  and s t r a ig h t- t im e  h o u rly  e a rn in g s  fo r  se le c te d  occu p atio n a l g ro u p s , and

N O T E: S im ila r  tab u la tio n s a r e  a v a ila b le  fo r  other a r e a s .  (See  in s id e  b ack  co v er .)

C u rren t r e p o r t s  on o ccu p atio n al e a rn in g s  and su p p le m e n ta ry  w age p ro v is io n s  in the S t. L o u is  a r e a  
a r e  a lso  a v a ila b le  fo r  c o n tra c t  c lean in g  (Ju ly  1968), and w o m en 's and m i s s e s '  d r e s s e s  (A ugust 1968); 
and on e a rn in g s  only fo r  se le c te d  food  s e r v ic e  o ccu p atio n s (M arch  1969). Union s c a le s ,  in d icativ e  of 
p re v a ilin g  p ay  le v e l s ,  a r e  a v a ila b le  fo r  bu ild in g  co n stru c tio n ; p rin tin g ; lo c a l - t r a n s i t  o p era tin g  e m p lo y e e s ; 
and m o to rtru ck  d r iv e r s ,  h e lp e r s ,  and a l lie d  o ccu p atio n s.
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Area Wage Survey----

The St. Louis, Mo.—111., Metropolitan Area

Introduction

T h is a r e a  i s  1 of 90 in w hich the U .S . D ep artm en t of L a b o r 's  
B u re a u  of L a b o r  S t a t i s t i c s  conducts su rv e y s  of o ccu p atio n al e a rn in g s 
and r e la te d  b en e fits  on an a re aw id e  b a s i s . 1 In th is  a r e a ,  d a ta  w ere 
ob ta in ed  by p e r so n a l  v i s i t s  of B u re a u  fie ld  e c o n o m ists  to r e p r e s e n t ­
a tiv e  e s ta b lish m e n ts  within s ix  b ro a d  in d u stry  d iv is io n s : M anu­
fa c tu r in g ; tra n sp o r ta t io n , co m m u n ication , and other p u b lic  u t i l it ie s ;  
w h o le sa le  t r a d e ; r e ta i l  t r a d e ; fin a n c e , in su ra n c e , and r e a l  e s t a te ;  and 
s e r v i c e s .  M a jo r  in d u stry  g ro u p s exc lu d ed  fro m  th e se  s tu d ie s  a re  
govern m en t o p e ra tio n s and the co n stru c tio n  and e x tra c t iv e  in d u s tr ie s . 
E s ta b lish m e n ts  having few er than a  p r e s c r ib e d  n um ber of w o rk e rs  a r e  
o m itted  b e c a u se  th ey  tend to  fu rn ish  in su ffic ie n t em ploym en t in the 
o ccu p atip n s stu d ied  to  w a rra n t  in c lu sio n . S e p a ra te  tab u la tio n s a r e  
p ro v id e d  fo r  each  of the b ro a d  in d u stry  d iv is io n s  w hich m e e t p u b li­
cation  c r i t e r ia .

T h e se  su rv e y s  a r e  conducted on a sa m p le  b a s i s  b e c a u se  of 
the u n n e c e s sa ry  c o st  invo lved  in su rv e y in g  a l l  e s ta b lish m e n ts . To 
obtain  optim um  a c c u r a c y  at m in im u m  c o s t ,  a  g r e a te r  p ro p o rtio n  of 
la r g e  than  of sm a ll  e s ta b lish m e n ts  i s  stu d ied . In com bining the d a ta , 
h o w ev er, a l l  e s ta b lish m e n ts  a r e  g iven  th e ir  a p p ro p r ia te  w eight. E s ­
t im a te s  b a se d  on the e s ta b lish m e n ts  stu d ied  a r e  p re se n te d , th e re fo r e , 
a s  re la t in g  to  a l l  e s ta b lish m e n ts  in the in d u stry  group in g and a r e a ,  
excep t fo r  th o se  below  the m in im u m  s iz e  stu d ied .

O ccup ation s and E a rn in g s

The o ccu p atio n s se le c te d  fo r  study  a r e  com m on  to  a  v a r ie ty  
of m an u factu rin g  and n onm anufacturing in d u s tr ie s ,  and a r e  of the 
fo llow ing ty p e s : (1) O ffice c le r ic a l ;  (2) p r o fe s s io n a l  and te c h n ica l;
(3) m ain ten an ce  and p ow erplan t; and (4) c u sto d ia l and m a te r ia l  m o v e­
m ent. O ccu p ation al c la s s if ic a t io n  i s  b a se d  on a u n ifo rm  se t  of job  
d e sc r ip t io n s  d e sig n ed  to  take  accoun t of in ter e s ta b lish m e n t v a r ia t io n  
in  d u tie s w ithin the sa m e  jo b . The o ccu p atio n s se le c te d  fo r  study 
a r e  l i s t e d  and d e sc r ib e d  in  the appen dix . The e a rn in g s  d a ta  follow ing 
the jo b  t it le s  a r e  fo r  a l l  in d u s tr ie s  com bined . E a rn in g s  d a ta  fo r  so m e 
of the o ccu p atio n s l is te d  and d e sc r ib e d , o r  fo r  so m e in d u stry  d iv is io n s  
w ithin  o c cu p a tio n s , a r e  not p re se n te d  in  the A - s e r i e s  t a b le s ,  b e c a u se  
e ith e r  (1) em ploym en t in the occu p atio n  i s  too sm a ll  to p ro v id e  enough 
d a ta  to  m e r it  p re se n ta t io n , o r (2) th e re  i s  p o s s ib i l i ty  of d is c lo su r e  
of in d iv id ual e s ta b lish m e n t d a ta .

1 Included in the 90 areas are four studies conducted under contract with the New York State 
Department of Labor. These areas are Binghamton (New York portion only); Rochester (office occu­
pations only); Syracuse; and Utica—Rome. In addition, the Bureau conducts more limited area studies 
in 91 areas at the request of the Wage and Hour and Public Contracts Divisions of the U .S. De­
partment of Labor.

O ccu p ation al em ploym en t and e a rn in g s  d a ta  a r e  shown fo r  
fu ll- t im e  w o r k e r s ,  i . e . ,  th o se  h ire d  to  w ork  a  r e g u la r  w eek ly  sch ed u le  
in the g iven  occu p atio n al c la s s if ic a t io n . E a r n in g s  d a ta  exc lu d e  p r e ­
m iu m  p ay  fo r  o v e rtim e  and fo r  w ork  on w eek en d s, h o lid a y s , and 
la te  sh if t s .  N onproduction  b o n u se s a re . ex c lu d ed , but c o s t-o f- l iv in g  
a llo w an c es and incen tive e a rn in g s  a r e  in c lu ded . W here w eek ly  h o u rs 
a r e  re p o r te d , a s  fo r  o ffice  c le r ic a l  o c cu p a tio n s , r e fe re n c e  i s  to the 
s ta n d a rd  w orkw eek (roun ded  to the n e a r e s t  h a lf hour) fo r  w hich e m ­
p lo y e e s re c e iv e  th e ir  re g u la r  s tr a ig h t- t im e  s a l a r i e s  (e x c lu s iv e  of p ay  
fo r  o v e rtim e  at r e g u la r  a n d /o r  p rem iu m  r a t e s ) .  A v e rag e  w eek ly  e a r n ­
in gs fo r  th e se  o ccu p atio n s have been  rounded to  the n e a r e s t  h a lf d o lla r .

The a v e r a g e s  p re se n te d  r e f le c t  c o m p o site , a re aw id e  e s t i ­
m a te s . In d u str ie s  and e s ta b lish m e n ts  d iffe r  in  p ay  le v e l and jo b  
sta ffin g  and , th u s, con tribu te  d iffe re n tly  to the e s t im a te s  fo r  each  jo b . 
The p ay  re la t io n sh ip  ob ta in ab le  fro m  the a v e r a g e s  m ay  fa i l  to r e f le c t  
a c c u ra te ly  the w age sp re a d  or d if fe re n t ia l  m ain ta in ed  am on g jo b s  in 
in d iv id ual e s ta b lish m e n ts . S im ila r ly , d if fe re n c e s  in a v e ra g e  p ay  le v ­
e ls  fo r  m en  and w om en in any of the se le c te d  o ccu p atio n s should 
not be a s su m e d  to  r e f le c t  d if fe re n c e s  in p ay  tre a tm e n t of the se x e s  
w ithin  in d iv id ual e s ta b lish m e n ts . O ther p o s s ib le  fa c to r s  w hich m ay  
con tribute  to  d if fe re n c e s  in p ay  fo r  m en  and w om en inclu de : D if fe r ­
en ce s in  p r o g r e s s io n  w ithin  e s ta b lish e d  ra te  r a n g e s ,  s in c e  only the 
a c tu a l r a t e s  p aid  incum bents a r e  co lle c te d ; and d if fe re n c e s  in sp e c if ic  
d u tie s p e r fo rm e d , although the w o rk e rs  a r e  c la s s i f i e d  a p p ro p r ia te ly  
w ithin the sa m e  su rv e y  jo b  d e sc r ip t io n . Jo b  d e sc r ip t io n s  u se d  in 
c la s s ify in g  e m p lo y e es in th e se  su rv e y s  a r e  u su a lly  m o re  g e n e ra liz e d  
than  th o se  u se d  in  in d iv id ual e s ta b lish m e n ts  and allow  fo r  m in or 
d if fe re n c e s  am ong e s ta b lish m e n ts  in the sp e c if ic  d u tie s p e r fo rm e d .

O ccu p ation al em ploym en t e s t im a te s  r e p r e se n t  the to ta l in 
a l l  e s ta b lish m e n ts  w ithin the sco p e  of the stu dy  and not the num ber 
a c tu a lly  su rv e y e d . B e c a u se  of d if fe re n c e s  in  o ccu p atio n al s tru c tu re  
am on g e s ta b lish m e n ts , the e s t im a te s  of occu p atio n a l em ploym en t ob­
ta in ed  fro m  the sa m p le  of e s ta b lish m e n ts  stu d ied  se r v e  only to  in d icate  
the r e la t iv e  im p o rtan ce  of the jo b s  stu d ied . T h ese  d if fe re n c e s  in 
o ccu p atio n al s tru c tu re  do not a f fe c t  m a te r ia l ly  the a c c u ra c y  of the 
e a rn in g s  d ata .

E s ta b lish m e n t P r a c t ic e s  and S u p p le m e n tary  W age P r o v is io n s

In form ation  i s  p re se n te d  (in  the B - s e r i e s  ta b le s)  on se le c te d  
e s ta b lish m e n t p r a c t ic e s  and su p p lem en ta ry  w age p ro v is io n s  a s  they 
re la te  to p lan t and o ffice  w o rk e r s . A d m in is tr a tiv e , ex e cu tiv e , and 
p r o fe s s io n a l  e m p lo y e e s , and co n stru c tio n  w o rk e rs  who a r e  u tiliz e d  
a s  a se p a ra te  w ork  fo rc e  a r e  exc lu d ed . "P la n t  w o r k e r s "  include

1
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w orkin g fo re m e n  and a ll  n o n su p e rv iso ry  w o rk e rs  (including le a d -  
m en  and t r a in e e s )  en gaged  in nonoffice fu n ction s. "O ffice  w o rk e r s "  
include w orkin g su p e r v is o r s  and n o n su p e rv iso ry  w o rk e rs  p e rfo rm in g  
c le r ic a l  or r e la te d  fu n ction s. C a fe te r ia  w o rk e rs  and ro u tem en  a re  
exc lu d ed  in m an u factu rin g  in d u s tr ie s ,  but included in n onm anufacturing 
in d u s tr ie s .

M in im um  en tran ce  s a l a r i e s  fo r  w om en o ffice  w o rk e rs  (tab le 
B - l )  re la te  only to the e s ta b lish m e n ts  v is ite d . B e c a u se  of the optim um  
sa m p lin g  tech n iq u es u se d , and the p ro b a b ility  that la rg e  e s t a b l i s h ­
m en ts a re  m o re  lik e ly  to have fo rm a l en tran ce  r a t e s  fo r  w o rk e rs  
above the su b c le r ic a l  le v e l than sm a ll  e s ta b lish m e n ts , the tab le  is  
m o r e - r e p r e se n ta t iv e  of p o lic ie s  in m ed iu m  and la rg e  e s ta b lish m e n ts .

Sh ift d iffe re n tia l  d ata  (tab le  B -2 ) a re  lim ite d  to plant w o rk e rs  
in m an u factu rin g  in d u s tr ie s . T h is  in fo rm atio n  i s  p re se n te d  both in 
t e r m s  of (1) e s ta b lish m e n t p o l ic y ,2 p re se n te d  in te r m s  of to ta l p lant 
w o rk er em ploy m en t, and (2) e ffe c tiv e  p r a c t ic e , p re se n te d  in te r m s  
of w o rk e rs  a c tu a lly  em ployed  on the sp e c if ie d  sh ift at the t im e  of the 
su rv e y . In e s ta b lish m e n ts  having v a r ie d  d i f fe r e n t ia ls ,  the am ount 
app ly in g to a m a jo r ity  w as u se d  o r , if  no am ount ap p lie d  to a m a jo r ity , 
the c la s s if ic a t io n  "o th e r "  w as u se d . In e s ta b lish m e n ts  in w hich so m e 
la te - sh if t  h o u rs a r e  p aid  a t n o rm a l r a t e s ,  a  d iffe re n tia l  w as re c o rd e d  
only if it ap p lie d  to a  m a jo r ity  of the sh ift h o u rs .

The sch ed u led  w eek ly  h o u rs (tab le B -3 ) of a  m a jo r ity  of the 
f i r s t - s h i f t  w o rk e rs  in an e s ta b lish m e n t a re  tab u la ted  a s  app ly in g to 
a l l  of the p lan t o r o ffice  w o rk e rs  of that e sta b lish m e n t. Sch eduled  
w eek ly  h o u rs a r e  th o se  w hich fu ll- t im e  em p lo y e es w ere exp ected  to 
w ork , w hether they  w ere  p aid  fo r  at s t r a ig h t- t im e  or o v e rtim e  r a te s .

P a id  h o lid a y s ; p aid  v a c a t io n s ; h ealth , in su ra n c e , and p en sion  
p la n s ; and fre q u en cy  of w age paym en t (ta b le s  B - 4  through  B -7) 
a r e  t r e a te d  s t a t i s t ic a l ly  on the b a s i s  that th e se  a r e  a p p lic ab le  to a ll  
p lan t or o ffice  w o rk e rs  if a  m a jo r ity  of su ch  w o rk e rs  a r e  e lig ib le  or 
m ay  ev en tu a lly  q u alify  fo r  the p r a c t ic e s  l is te d . Su m s of ind iv idual 
ite m s  in t a b le s  B -2  through B -7  m ay  not equal to ta ls  b e c a u se  of 
rounding.

D ata  on p a id  h o lid ay s (tab le B -4 ) a r e  lim ite d  to d ata  on h o li­
d ay s gran ted  an n u ally  on a fo rm a l b a s i s ;  i .e . ,  (1) a r e  p ro v id e d  fo r 
in W ritten fo rm , o r (2) have been  e s ta b lish e d  by cu sto m . H oliday s 
o rd in a r ily  g ran ted  a r e  included even  though they m ay  fa l l  on a  non­
w ork day  and the w o rk er i s  not g ran ted  anoth er day  off. The f i r s t

2 An establishment was considered as having a policy if it met either of the following con­
ditions: (1) Operated late shifts at the time of the survey, or (2) had formal provisions covering
late shifts. An establishment was considered as having formal provisions if it (1) had operated late 
shifts during the 12 months prior to the survey, or (2) had provisions in written form for operating 
late shifts.

p a r t  of the p aid  h o lid ay s ta b le  p r e s e n ts  the num ber of whole and h alf 
h o lid ay s a c tu a lly  g ran ted . The secon d  p a r t  co m b in es whole and h alf 
h o lid ay s to  show to ta l h o lid ay  t im e .

The su m m a ry  of v a ca tio n  p la n s (tab le B -5 ) i s  lim ite d  to  a  
s t a t i s t ic a l  m e a su re  of v a ca tio n  p r o v is io n s . It is  not intended a s  a 
m e a su re  of the p ro p o rtio n  of w o rk e rs  a c tu a lly  re c e iv in g  sp e c if ic  b en e­
f i t s .  P r o v is io n s  of an  e s ta b lish m e n t fo r  a ll  len gth s of se r v ic e  w ere 
tab u la ted  a s  app ly in g  to  a l l  p lant o r o ffice  w o rk e r s  of the e s t a b l i s h ­
m en t, r e g a r d le s s  of length  of s e r v ic e .  P r o v is io n s  fo r  paym ent on 
other than a  tim e  b a s i s  w e re  co n verted  to a  tim e  b a s i s ;  fo r  e x a m p le , 
a  paym ent of 2 p e rc e n t of annual e a rn in g s w a s co n s id e re d  a s  the eq u iv­
alen t of 1 w e e k 's  p ay . E s t im a t e s  exc lu d e  v a c a t io n -sa v in g s  p lan s and 
th o se  w hich o ffe r  "e x te n d e d "  or " s a b b a t ic a l "  b en e fits  beyond b a s ic  
p lan s to  w o rk e rs  with qu alify in g  len gth s of s e r v ic e .  T y p ica l of such 
e x c lu s io n s  a r e  p lan s in the s te e l ,  a lum in u m , and can  in d u s tr ie s .

D ata on h ea lth , in su ra n c e , and p en sio n  p lan s (tab le  B -6 ) in ­
clude th o se  p lan s fo r  w hich the em p lo y e r  p ay s a t le a s t  a  p a r t  of the 
c o st . Such p lan s include th o se  u n d erw ritten  by a c o m m e rc ia l in su ra n ce  
com pany and th o se  p ro v id e d  th rough  a  union fund or p aid  d ire c t ly  by 
the em p lo y er out of cu rre n t o p era tin g  funds or fro m  a fund se t  a s id e  
fo r  th is p u rp o se . An e s ta b lish m e n t w as c o n s id e re d  to have a p lan  
if the m a jo r ity  of e m p lo y e es w a s e lig ib le  to  be c o v ered  under the 
p lan , even  if l e s s  than  a m a jo r ity  e le c te d  to  p a r t ic ip a te  b e c a u se  e m ­
p lo y e es w ere  re q u ire d  to co n tribu te  to w ard  the c o st  of the p lan . L e ­
g a lly  re q u ire d  p la n s , such  a s  w o rk m en 's  co m p e n sa tio n , so c ia l  s e ­
c u r ity , and r a i l r o a d  re t ire m e n t w ere  exc lu d ed .

S ic k n e ss  and acc id en t in su ra n c e  is  lim ite d  to  that type of 
in su ra n c e  under w hich p re d e te rm in e d  c a sh  p ay m en ts a r e  m ade d ire c t ly  
to the in su re d  du rin g  i l ln e s s  or acc id en t d is a b il ity . In form ation  i s  
p re se n te d  fo r a ll  such  p lan s to  w hich the em p lo y e r  co n tr ib u te s . How­
e v e r , in New Y ork  and New J e r s e y ,  w hich have en acted  te m p o ra ry  
d is a b il ity  in su ra n ce  law s w hich re q u ir e  e m p lo y e r c o n tr ib u t io n s ,3 p lan s 
a r e  inclu ded  only if the e m p lo y e r (1) co n trib u te s m o re  than i s  le g a lly  
re q u ir e d , or (2) p ro v id e s  the em ploy ee  with b e n e fits  w hich ex cee d  the 
re q u ire m e n ts  of the law . T ab u la tio n s of p a id  s ic k  le a v e  p lan s a re  
lim ite d  to fo rm a l p lan s 4 w hich p ro v id e  fu ll p ay  or a p ro p o rtio n  of the 
w o r k e r ’ s p ay  du rin g  a b se n c e  fro m  w ork  b e c a u se  of i l ln e s s .  S e p a ra te  
tab u la tio n s a r e  p re se n te d  a c c o rd in g  to  (1) p la n s w hich p ro v id e  fu ll pay  
and no w aitin g p e r io d , and (2) p la n s w hich p ro v id e  e ith e r  p a r t ia l  pay  
or a  w aitin g  p e r io d . In add ition  to  the p re se n ta t io n  of the p ro p o rtio n s 
of w o rk e rs  who a r e  p ro v id e d  s ic k n e s s  and acc id en t in su ra n c e  o r paid  
s ic k  le a v e , an un d up licated  to ta l i s  shown of w o rk e rs  who re c e iv e  
e ith e r or both ty p e s of b e n e fit s .

The temporary disability laws in California and Rhode Island do not require employer 
contributions.

An establishment was considered as having a formal plan if it established at least the 
minimum number of days of sick leave available to each employee. Such a plan need not be 
written, but informal sick leave allowances, determined on an individual basis, were excluded.
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C ata stro p h e  in su ra n c e , so m e tim e s  r e fe r r e d  to a s  m a jo r  m e d ­
ic a l  in su ra n c e , in c lu d e s th o se  p lan s w hich a re  d e sig n ed  to  p ro te c t  
e m p lo y e e s in c a s e  of s ic k n e s s  and in ju ry  involv ing e x p e n se s  beyond 
the n o rm a l c o v e rag e  of h o sp ita liz a t io n , m e d ic a l , and s u r g ic a l  p la n s . 
M e d ica l in su ra n c e  r e f e r s  to p lan s p rov id in g  fo r  co m plete  or p a r t ia l  
paym en t of d o c to r s ' f e e s .  Such p lan s m ay  be u n d erw ritten  by c o m ­
m e r c ia l  in su ra n c e  co m p an ie s o r  n onprofit o rg a n iz a t io n s  o r they m ay  
be p aid  fo r  by the em p lo y er out of a  fund se t  a s id e  fo r  th is p u rp o se . 
T ab u la tio n s of re t ire m e n t p en sio n  p lan s a r e  lim ite d  to th o se  p lan s 
th at p ro v id e  r e g u la r  p ay m en ts fo r  the re m a in d e r  of the w o r k e r 's  l ife .

M ethod of w age d e te rm in atio n  (tab le  B -7 ) r e la t e s  to b a s ic  
ty p e s of r a te  s tru c tu re  fo r  w o rk e rs  p aid  under v a r io u s  t im e  and in ­
centive sy s t e m s .  U nder a  s in g le  ra te  s tru c tu re  the sa m e  ra te  i s  p a id  
to  a l l  e x p e r ie n c e d  w o rk e rs  in the sa m e  job  c la s s if ic a t io n . An in d iv id ­
u al w o rk er o c c a s io n a lly  m ay  be paid  above o r below  the s in g le  ra te

3

fo r  sp e c ia l  r e a s o n s ,  but su ch  p ay m en ts a r e  ex c e p tio n s . A  ra n g e - o f-  
r a t e s  p lan  sp e c if ie s  the m in im u m  a n d /o r  m ax im u m  ra te  p a id  e x p e r i­
en ced  w o rk e r s  fo r  the sa m e  jo b . In fo rm atio n  a l s o  i s  p ro v id e d  on the 
m ethod of p r o g r e s s io n  th rough  the ra n g e . In the a b se n c e  of a  fo rm a l 
ra te  s t r u c tu r e , the q u a lif ic a t io n s  of the in d iv id ual w o rk er  d e term in e  
the p ay  r a te . In fo rm atio n  on ty p e s of incen tive p lan s i s  p ro v id e d  only 
fo r  p lan t w o rk e rs  b e c a u se  of the low in cid en ce of such  p lan s fo r  o ffice  
w o r k e r s .  U nder a  p ie cew o rk  sy s te m , a  p re d e te rm in e d  ra te  is  paid  
fo r  each  unit of output. P ro d u ctio n  b o n u se s a r e  b a se d  on p rodu ction  
o v er a  quota or co m p le tion  of a  jo b  in l e s s  than  sta n d a rd  t im e . C o m ­
p en sa tio n  on a  c o m m iss io n  b a s i s  r e p r e se n t s  p ay m en ts b a se d  on a 
p e rc e n ta g e  of v a lu e  of s a l e s ,  o r on a com bin ation  of a  s ta te d  s a la r y  
p lu s a  p e rc e n ta g e .

D ata  on fre q u en cy  of w age paym en t a l s o  a re  p ro v id ed  in 
ta b le  B - 7 .
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T a b le  1. E s t a b l i s h m e n t s  and W o r k e r s  W ithin S c o p e  o f S u r v e y  an d  N u m b e r  S tu d ie d  in  S t .  L o u i s ,  M o .—111.,1 by  M a jo r  In d u str y  D iv i s io n ,2 M a r c h  1969

In d u str y  d iv is io n

M in im u m  
e m p lo y m en t 
in  e s t a b l i s h ­

m e n ts  in  sc o p e  
o f  s tu d y

N u m b e r  o f  e s ta b l i s h m e n ts W o r k e r s  in  e s t a b l i s h m e n t s

W ithin sc o p e  
o f  s t u d y ’ S tu d ie d

W ithin  sc o p e  o f  s tu d y
S tu d ie d

T o t a l4
P la n t O ffic e

N um be r P e r c e n t T o t a l4

A ll e s t a b l i s h m e n t s

A ll d iv i s io n s - 1 ,1 1 3 272 4 2 4 ,6 0 0 100 2 7 1 ,1 0 0 6 8 ,8 0 0 2 5 4 ,0 2 0

M a n u fa c tu r in g ______________________________________ 100 426 111 2 5 3 ,9 0 0 60 1 7 5 ,0 0 0 3 0 ,4 0 0 1 6 3 ,5 1 0
N o n m a n u fac tu r in g _________________________________ - 687 161 170 , 700 40 9 6 ,1 0 0 3 8 ,4 0 0 90, 510

T r a n s p o r t a t io n ,  c o m m u n ic a t io n , and
o th e r  p u b lic  u t i l i t i e s  5 . .  . 100 104 38 5 2 , 800 12 30, 300 9 , 500 37, 800

W h o le sa le  t r a d e  _ 50 180 30 2 1 ,6 0 0 5 1 2 ,9 0 0 4 , 800 5, 980
R e t a i l  t r a d e  .  __ 100 99 24 4 7 ,4 0 0 11 3 7 ,9 0 0 4 , 300 2 7 , 110
F in a n c e ,  in s u r a n c e ,  and r e a l  e s t a t e ________ 50 150 28 2 5 ,1 0 0 6 6 600 1 6 ,3 0 0 9, 790
S e r v ic e s?  7----------------------------------------------------- 50 154 41 2 3 ,8 0 0 6 (8) (8) 9 , 830

L a r g e  e s t a b l i s h m e n t s

A ll d iv is io n s - 143 97 2 5 5 ,3 0 0 100 1 6 4 ,7 0 0 3 6 ,6 0 0 2 1 7 ,0 0 0

M an u f a c tu r  in g- 500 98 59 1 8 1 ,6 0 0 71 1 2 0 ,0 0 0 2 2 ,4 0 0 1 5 0 ,2 0 0
N o n m a n u fac tu r in g - 45 38 7 3 ,7 0 0 29 4 4 ,7 0 0 1 4 ,2 0 0 6 6 ,8 0 0

T r a n s p o r t a t io n ,  c o m m u n ic a t io n , and
othpir public. u t i l i t i e s  5 mmmmmm 500 14 13 32 , 300 13 17, 900 6 , 000 3 1 ,7 0 0

W h o le sa le  t r a d e ______ ___  __ ___  ___ 500 2 2 1 ,7 0 0 1 1, 100 300 1, 700
R e t a i l  t r a d e ______ -__________________________ __ 500 18 12 3 0 ,7 0 0 12 2 4 ,4 0 0 3 ,4 0 0 2 4 ,4 0 0
F in a n c e ,  in s u r a n c e ,  and  r e a l  e s t a t e ----------- 500 6 6 5 ,9 0 0 2 - 4 , 000 5, 900
S e r v i c e s  7 500 5 5 3, 100 1 (8 ) (8 ) 3, 100

1 T h e S t .  L o u is  S ta n d a r d  M e tr o p o lita n  S t a t i s t i c a l  A r e a ,  a s  d e fin e d  b y  th e B u r e a u  of the B u d g e t th ro u gh  J a n u a r y  196 8 , c o n s i s t s  o f th e c ity  o f S t .  L o u is ;  the c o u n tie s  o f F r a n k l in ,  J e f f e r s o n ,  
S t .  C h a r le s ,  and S t .  L o u i s ,  M o .; and  th e c o u n tie s  o f M a d iso n  and  S t .  C l a i r ,  111. T h e " w o r k e r s  w ith in  sc o p e  o f s tu d y "  e s t i m a t e s  sh ow n in  th is  ta b le  p r o v id e  a  r e a s o n a b ly  a c c u r a te  d e s c r ip t io n  o f 
the s i z e  and c o m p o s it io n  o f th e  la b o r  f o r c e  in c lu d e d  in  th e s u r v e y .  The e s t im a t e s  a r e  not in ten d ed , h o w e v e r , to  s e r v e  a s  a  b a s i s  o f c o m p a r i s o n  w ith  o th e r  e m p lo y m en t in d e x e s  fo r  the a r e a  to  
m e a s u r e  em p lo y m e n t t r e n d s  o r  l e v e l s  s in c e  (1) p la n n in g  of w a g e  s u r v e y s  r e q u ir e s  th e  u s e  of e s ta b l i s h m e n t  d a ta  c o m p ile d  c o n s id e r a b ly  in  a d v a n c e  of th e p a y r o l l  p e r io d  s tu d ie d , and (2) s m a l l  
e s t a b l i s h m e n t s  a r e  e x c lu d e d  f r o m  th e  sc o p e  o f the s u r v e y .

2 T h e 1967 e d it io n  o f th e S ta n d a r d  I n d u s tr ia l  C la s s i f i c a t io n  M a n u a l w a s  u se d  in  c l a s s i f y in g  e s t a b l i s h m e n t s  by  in d u s t r y  d iv is io n .
3 In c lu d e s  a l l  e s t a b l i s h m e n t s  w ith  to ta l  e m p lo y m en t a t  o r  a b o v e  the m in im u m  lim it a t io n .  A ll o u t le ts  (w ith in  the a r e a )  o f c o m p a n ie s  in  su c h  in d u s t r ie s  a s  t r a d e ,  f in a n c e , au to  r e p a i r  s e r v i c e ,  

an d  m o tio n  p ic tu r e  th e a t e r s  a r e  c o n s id e r e d  a s  1 e s ta b li sh m e n t .
4 In c lu d e s  e x e c u t iv e ,  p r o f e s s io n a l ,  and  o th e r  w o r k e r s  e x c lu d e d  f r o m  th e s e p a r a t e  p lan t an d  o f f ic e  c a t e g o r ie s .
5 T a x ic a b s  and  s e r v i c e s  in c id e n ta l to  w a te r  t r a n s p o r t a t io n  w e r e  e x c lu d e d .
6 E s t im a t e  r e l a t e s  to  r e a l  e s t a t e  e s t a b l i s h m e n t s  on ly . W o r k e r s  f r o m  th e e n t ir e  in d u s tr y  d iv i s io n  a r e  r e p r e s e n te d  in  th e S e r i e s  A  t a b le s ,  but f r o m  th e r e a l  e s t a t e  p o r t io n  on ly  in  " a l l  

in d u s t r y "  e s t i m a t e s  in  th e S e r i e s  B  t a b le s .
7 H o te ls  an d  m o te ls ;  la u n d r ie s  an d  o th e r  p e r s o n a l  s e r v i c e s ;  b u s in e s s  s e r v i c e s ;  a u to m o b ile  r e p a i r ,  r e n ta l ,  and p a r k in g ;  m o tio n  p i c t u r e s ;  n o n p ro fit  m e m b e r s h ip  o r g a n iz a t io n s  (ex c lu d in g  

r e l ig io u s  and  c h a r ita b le  o r g a n iz a t io n s ) ;  an d  e n g in e e r in g  and a r c h i t e c t u r a l  s e r v i c e s .
8 T h is  in d u s tr y  d iv i s io n  i s  r e p r e s e n te d  in  e s t im a t e s  fo r  " a l l  in d u s t r ie s "  and "n o n m a n u fa c tu r in g "  in  the S e r i e s  A  t a b le s ,  and  f o r  " a l l  in d u s t r ie s "  in  th e S e r i e s  B  t a b le s .  S e p a r a t e  p r e se n ta t io n  

o f d a ta  fo r  th is  d iv i s io n  i s  not m a d e  f o r  one o r  m o r e  of th e fo llo w in g  r e a s o n s :  (1) E m p lo y m e n t in  th e d iv is io n  i s  to o  s m a l l  to  p r o v id e  en ough  d a ta  to  m e r i t  s e p a r a t e  s tu d y , (2) th e s a m p le  w a s  not 
d e s ig n e d  in i t i a l ly  to  p e r m it  s e p a r a t e  p r e s e n t a t io n ,  (3) r e s p o n s e  w a s  in su f f ic ie n t  o r  in ad e q u a te  to  p e r m it  s e p a r a t e  p r e s e n t a t io n ,  an d  (4) th e r e  i s  p o s s ib i l i t y  o f d i s c lo s u r e  of in d iv id u a l e s ta b li sh m e n t  d a ta .

A lm o s t  th r e e - f i f th s  of the w o r k e r s  w ith in  sc o p e  of the s u r v e y  in  th e S t .  L o u is  a r e a  w e r e  e m p lo y e d  in  m a n u fa c tu r in g  f i r m s .  T h e 
fo llo w in g  p r e s e n t s  the m a jo r  in d u s tr y  g r o u p s  and  s p e c i f i c  in d u s t r ie s  a s  a  p e r c e n t  o f a l l  m a n u fa c tu r in g :

In d u str y  g r o u p s  S p e c i f i c  in d u s t r ie s

T r a n s p o r t a t io n  eq u ip m en t ______ .  „  27  
q

A ir c r a f t  and p a r t s ___________________________— ___ 17
.. 9

_ _ q A
______  q 4

E l e c t r i c a l  eq u ip m en t and s u p p l i e s ----------------
F a b r i c a t e d  m e ta l  p r o d u c t s ---------------------------
M a c h in e r y , e x c e p t  e l e c t r i c a l——__  - _

T h is  in fo r m a tio n  i s  b a s e d  on e s t im a t e s  o f

7

................... 6

to ta l  em p lo y m en t d e r iv e d  f r o m  u n iv e r s e  m a t e r i a l s  c o m p ile d p r io r  to a c tu a l  su r v e y .
P r o p o r t io n s  in  v a r io u s  in d u s tr y  d iv i s io n s  m a y  d if fe r  f r o m  p r o p o r t io n s  b a s e d  on th e  r e s u l t s  o f the s u r v e y  a s  sh ow n in  ta b le  1 a b o v e .
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Wage Trends for Selected Occupational Groups

P r e s e n t e d  in tab le  2 a r e  ind exes  and p e r c e n ta g e s  of change 
in a v e r a g e  s a l a r i e s  of o ff ice  c l e r i c a l  w o rk e r s  and in d u s tr ia l  n u r s e s ,  
and in a v e r a g e  e a rn in g s  of se le c te d  plant w o rk er  g ro u p s .  The in d exes  
a r e  a  m e a s u r e  of w a ge s  a t  a  g iven  t im e ,  e x p r e s s e d  a s  a  p erc en t  of 
w a ge s  during the b a s e  p er io d  (date of the a r e a  su rv e y  conducted 
betw een  Ju ly  I960 and June 1961). Su b trac t in g  100 f r o m  the index 
y ie ld s  the p e rc e n ta g e  change in w a g e s  f r o m  the b a s e  p er io d  to the 
date of the index. The p e r c e n ta g e s  of change o r  i n c r e a s e  re la te  to 
w age  ch an ge s  betw een the ind icated  d a te s .  T h ese  e s t im a t e s  a r e  
m e a s u r e s  of change in a v e r a g e s  fo r  the a r e a ;  they a r e  not intended 
to m e a s u r e  a v e r a g e  pay ch an ge s  in the e s ta b l i sh m e n ts  in the a r e a .
Method of Computing

E a c h  of the se le c t e d  key occupations  within an  occupationa l  
g ro up  w as  a s s i g n e d  a weight b a s e d  on i t s  p rop ort io n ate  em ploym ent 
in the occup ationa l  g roup . T h e se  constan t  w eights r e f le c t  b a s e  y e a r  
em ploy m en ts  w h ere v e r  p o s s ib le .  The a v e r a g e  (mean) e a r n in g s  fo r  
ea c h  occupation  w ere  m u lt ip lied  by the occupationa l  weight, and the 
p ro d u c ts  fo r  a l l  occup at io n s  in the g ro u p  w e re  to ta led .  The a g g r e g a t e s  
fo r  2 co n secu t iv e  y e a r s  w e re  re la te d  by dividing the a g g r e g a t e  fo r  
the l a te r  y e a r  by the a g g r e g a t e  fo r  the e a r l i e r  y e a r .  The re su ltan t  
r e la t iv e ,  l e s s  100 p erc en t ,  shows the p e rc e n ta g e  change . . The index 
i s  the product  of multip ly ing the b a s e  y e a r  r e la t iv e  (100) by the re la t iv e  
for  the next su ccee d in g  y e a r  and continuing to m ultip ly  (compound) 
each  y e a r ' s  r e la t iv e  by the p re v io u s  y e a r ' s  index. A v e r a g e  ea rn in gs  
fo r  the following occupations  w e re  u se d  in com puting the wage t re n d s :
Office clerical (men and women): 

Bookkeeping-machine 
operators, class B 

Cleiks, accounting, classes 
A and B

Cleiks, file, classes 
A, B, and C 

Cleiks, order 
Cleiks, payroll 
Comptometer operators 
Keypunch operators, classes 

A and B
Office boys and girls

Office clerical (men and women)— 
Continued 

Secretaries
Stenographers, general 
Stenographers, senior 
Switchboard operators, classes 

A and B
Tabulating-machine operators, 

class B
Typists, classes A and B

Industrial nurses (men and women): 
Nurses, industrial (registered)

Skilled maintenance (men): 
Carpenters 
Electricians 
Machinists 
Mechanics
Mechanics (automotive)
Painters
Pipefitters
Tool and die makers

Unskilled plant (men):
Janitors, porters, and cleaners 
Laborers, material handling

F o r  o ff ice  c l e r i c a l  w o r k e r s  and in d u s tr ia l  n u r s e s ,  the wage 
tre n d s  r e la te  to r e g u la r  w eekly  s a l a r i e s  fo r  the n o rm a l  workweek, 
e x c lu s iv e  of ea rn in g s  for  o v e r t im e .  F o r  plant w o rk er  g ro u p s ,  they 
m e a s u r e  ch a n ge s  in a v e r a g e  s t r a ig h t - t im e  hourly  e a r n in g s ,  excluding 
p re m iu m  pay  fo r  o v e r t im e  and fo r  w ork  on w eeken ds ,  h o l id a y s ,  and 
la te  sh i f t s .  The p e r c e n ta g e s  a r e  b a s e d  on data  fo r  s e le c te d  key o c c u ­
pations and include m o s t  of the n u m e r ic a l ly  im po rtan t  jo b s  within 
ea c h  group .

L im ita t io n s  of Data

The in d exe s  and p e rc e n ta g e s  of change ,  a s  m e a s u r e s  of 
change in a r e a  a v e r a g e s ,  a r e  influenced by: (1) g e n e ra l  s a l a r y  and
wage ch a n g e s ,  (2) m e r i t  o r  other i n c r e a s e s  in pay r e c e iv e d  by in d i­
vidual  w o rk e r s  while in the s a m e  jo b ,  and (3) ch a n ge s  in a v e r a g e  
w ages  due to ch an ge s  in the la b o r  fo r c e  re su lt in g  f r o m  la b o r  tu rn ­
o v er ,  fo r c e  e x p a n s io n s ,  fo r c e  re d u ct io n s ,  and ch an ges  in the p r o p o r ­
t ions of w o rk e r s  em ployed  by e s t a b l i sh m e n ts  with d if feren t  pay l e v e l s .  
C hanges  in the lab or  fo r c e  can  c a u s e  i n c r e a s e s  o r  d e c r e a s e s  in the 
occupationa l  a v e r a g e s  without a c tu a l  wage ch a n g e s .  It i s  co n ce ivab le  
that even though a l l  e s t a b l i sh m e n ts  in an  a r e a  gave  w age  i n c r e a s e s ,  
a v e r a g e  w a g e s  m a y  have dec l ined  b e c a u s e  lo w e r-p a y in g  e s t a b l i sh m e n t s  
en tere d  the a r e a  o r  expanded the ir  w ork  f o r c e s .  S im i la r ly ,  w ages  
m a y  have re m a in e d  re la t iv e ly  constant ,  yet  the a v e r a g e s  fo r  an  a r e a  
m a y  have r i s e n  c o n s id e ra b ly  b e c a u s e  h igh er-pay in g  e s ta b l i sh m e n ts  
en tered  the a r e a .

The u se  of constan t  em ploym en t w eights e l im in a te s  the e ffect  
of ch an ge s  in the p ro p o rt io n  of w o rk e r s  r e p r e se n t e d  in each  jo b  in ­
c luded in the d ata .  The p e r c e n ta g e s  of change r e f le c t  only ch an ges  
in a v e r a g e  pay for s t r a ig h t - t im e  h o u rs .  They a r e  not influenced by 
ch an ges  in s ta n d a rd  w ork  sc h e d u le s ,  a s  such, or  by p re m iu m  pay 
fo r  o v e r t im e .  Where n e c e s s a r y ,  data  w ere  a d ju s te d  to re m o v e  f ro m  
the in d exes  and p e rc e n ta g e s  of change any s ign if ican t  e ffect  c a u se d  
by ch an ge s  in the scop e  of the su rv e y .
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T a b le  2. In dexes  of S tan d ard  Weekly S a l a r i e s  and S t r a ig h t - T im e  H ourly  E a r n in g s  fo r  S e le c te d  O ccupation a l  G rou p s  in 
St. L o u is ,  M o .—111. , M a rch  1969 and J a n u a r y  1968, and P e r c e n t s  of In c r e a s e  fo r  S e le c te d  P e r i o d s

Industry  and occup at io n a l  group

Indexes
(O ctober 1960 = 100) P e r c e n t s  of i n c r e a s e

M a rch  
19 69

J  a n u ary  
1968

J a n u a r y
1968

to
M a rch

1969

O ctober
1966

to
J a n u a r y

1968

O ctober
1965 

to
O ctober

1966

O ctober
1964 

to
O ctober

1965

October
1963 

to
October

1964

A ll  in d u s tr ie s :
Office c l e r i c a l  (m en  and women). . . . 135. 9 127. 1 6 . 9 6 . 2 4. 7 2 . 6 2. 3
In d u str ia l  n u r s e s  (m en  and w om en).. 150. 6 138. 3 8 . 8 1 0 . 2 4. 9 5. 1 3. 4
Sk il led  m ain ten an ce  (m en )___________ 138. 3 127. 8 8 . 2 7. 0 3. 3 2. 5 2. 7
U n sk il led  plant (men)_________________ 138. 5 130. 9 5. 8 7. 0 3. 6 5. 0 2 . 6

M anufacturing:
Office c l e r i c a l  (m en  and women)____ 136. 2 127. 1 7. 2 6 . 3 3. 6 3. 1 2. 3
In d u str ia l  n u r s e s  (m en  and w om en).. 151 .6 138. 8 9. 2 10 . 1 4. 9 4. 6 3. 8
Sk il led  m ain ten an ce  (m en )___________ 138. 5 127. 4 8 . 7 7. 2 3. 2 2 . 8 2. 7
U n sk il led  p lant (men)_________________ 139. 3 130. 2 7. 0 7. 7 2 . 9 3. 9 2 . 9

O ctober O ctober O ctober October
1962 1961 1960 1959

to to to to
O ctober O ctober O ctober October

1963 1962 1961 1960

All in d u s tr ie s :
Office c l e r i c a l  (m en  and women)____ 3. 1 2 . 6 3. 0 2 . 9
In d u str ia l  n u r s e s  (m en  and w om en).__ 3. 0 2 . 6 4. 3 5. 6
Sk il led  m ain ten an ce  (m en )____________ 3. 3 2 . 6 3. 7 2 . 8
U nsk il led  p lant (men)_________________ 2 . 2 3. 5 3. 6 4. 7

M anufacturing:
Office c l e r i c a l  (m en  and women)_____ 3. 5 2 . 1 3. 5 3. 4
In d u s tr ia l  n u r s e s  (m en  and w o m en ). . . 3. 5 2 . 6 4. 3 5. 6
Sk il led  m ainten an ce  (m en)____________ 3. 1 2 . 2 3. 6 2. 4
U nsk il led  plant (men)_________________ 2. 4 3. 5 3. 7 3. 7
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A. O ccupational E arn in gs 

Table A-l. Office Occupations—Men and Women

7

(A v erag e  s t r a ig h t- t im e  w eekly  h o u rs and e a rn in g s  fo r  se le c te d  o ccu p a tio n s stud ied  on an a r e a  b a s i s  
by in d u stry  d iv is io n , St. L o u is ,  M o .—111. , M arch  1969)

S ex , o ccupation , and in d u stry  d iv ision

WEN

C L E R K S ,  ACCOUNTING,  C L A S S  A ------------
MANUFACTURING -----------------------------------
NONMANUFACTURING ----------------------------

P U B L I C  U T I L I T I E S 3 ------------------------
F I N A N C E 4-------------------------------------------

C L E R K S .  ACCOUNTING.  C L A S S  6 ------------
MAN UFACTU RING ----------------------------------
NONMANUFACTURING ----------------------------

F I N A N C E 4-------------------------------------------

C L E R K S .  ORDER ------------------------------------—
MANUFACTURING ----------------------------------
NONMANUFACTURING ----------------------------

WHOLESALE TRADE --------------------------

C L E R K S ,  PAYROLL • 
MANUFACTURING

O F F I C E  BOYS ---------------------------------------------
MANUFACTURING -----------------------------------
NONMANUFACTURING -----------------------------

P U B L I C  U T I L I T I E S 3 -------------------------
F I N A N C E 4-------------------------------------------

T A B U L A T IN G -M A C H IN E  OPERATORS,
C L A S S  A ---------------------------------------------------

MANUFACTURING -----------------------------------

T A B U L A T IN G -M A C H IN E  OPERATORS,
C L A S S  B ---------------------------------------------------

WOMEN

B I L L E R S ,  MACHINE ( B I L L I N G
MACHINE  I ------------------------------------------------

MANUFACTURING -----------------------------------
NONMANUFACTURING ----------------------------

P U B L I C  U T I L I T I E S 3 ------------------------

B I L L E R S ,  MACHINE (BO O K KE EP IN G
MACHINE  I ------------------------------------------------

NONMANUFACTURING ----------------------------

B O O K K E E P IN G -M A C H IN E  OPERATORS,
C L A S S  A --------------------------------------------------

MANUFACTURING ----------------------------------
NONMANUFACTURING ----------------------------

B O O K K E E P IN G -M A C H IN E  OPERATORS,
C L A S S  B --------------------------------------------------

MANUFACTURING ----------------------------------
NONMANUFACTURING ----------------------------

WHOLESALE  TRADE  --------------------------
R E T A I L  TRADE --------------------------------
F I N A N C E 4------------------------------------------

N um ber o f w o rk e rs  re c e iv in g  s t r a ig h t- t im e  w eekly  e a rn in g s  of—

dumber Average $ $ t $ $ $ $ $ $ $ $ $ $ $ $ $ $ $ $ $ $
weekly 55 60 65 70 75 80 85 90 95 100 105 n o 115 120 130 1A0 150 160 170 180 190

workers hours1
standard) Mean3 Median 2 Middle range 2 a n d

u n d e r a n d

60 65 70 75 80 85 90 95 100 105 n o U 5 120 13Q 1AQ 1?9 190 17 Q 180 190 over

$ $ $ $
388 39.0 1A2.00 1AC.C0 123.50-159.00 - ~ 1 12 17 9 39 A1 75 57 A3 AA 20 11 19
252 AO • 0 1A6.50 1A5.50 131.00-163.00 ~ ~ - - 8 7 5 12 26 50 36 33 31 20 10 1A
136 38.0 13A.50 133.50 118.00-1AA.00 - - 1 A 10 A 27 15 25 21 10 13 - 1 5

A 1 AO.O 13A.50 135.00 121.00— 1A3.50 - ~ - - - 9 8 6 12 2 4 - - -
5 A 36.5 131.00 129.50 117.50— 1A2.00 “ 1 3 2 16 6 10 8 - 8 - -

221 39.0 111.50 109.50 85.00-135.50 - 1 3 8 13 30 19 1 9 8 22 10 A 31 22 19 18 2 1 - -
98 39.5 131.50 136.00 121.50-1A7.00 - - 3 - - ~ 1 ~ 2 7 5 A 22 18 15 18 2 1 - -
123 38.5 95.50 87.50 81.50-107.50 - 1 - 8 13 30 19 - 9 6 15 5 - 9 A A - - - - -
98 38.5 88.50 85.CO 80.50- 98.00 * 8 13 30 18 9 5 15

33A 39.5 126.50 122.50 113.00-1A0.50 - - _ - _ 1 1 8 1 10 26 60 29 69 A5 32 15 30 3 2 2
1A6 39.5 131.00 127.50 109.00-153.00 1 1 8 1 6 26 3 19 12 15 17 9 2A - 2 2
188 39.5 123.50 122.CO 11A.00-132.50 - - - - - A ~ 57 10 57 30 15 6 6 3 - -
188 39.5 123.50 122.CO 11A.00-132.50 “ “ A ~ 57 10 57 30 15 6 6 3 *

73 39.5 130.50 130.50 122.00-139.00 _ - - - - - - 5 - 5 2 3 2 19 23 7 3 - - 1 3
51 39.5 128.50 127.50 112.50-1A1.00 “ “ “ 5 5 2 2 2 17 5 6 3 - - 1 3

330 39.0 85.50 85.50 7A.00- 91.50 - 18 29 A3 28 38 83 28 13 3 2 AO 3 2 _ - - - - - -
168 39.5 8A.50 85.50 7A.50- 91.00 8 13 23 9 26 AA 18 13 3 2 9 - - - - - - - - -
162 38.5 86.50 85.50 73.50- 93.00 10 16 20 19 12 39 10 31 3 2 - - - - - - •-
A2 AO.O 103.00 112.CO 105.00-11A.00 - 5 - A - 1 - - 29 3 - - - - - - - -
70 37*5 81.00 85.50 73.50- 88.50 ~ 5 6 10 9 2 30 8 * ” ~ ~

172 38.5 139.50 137.50 128.00-160.50 _ _ _ _ - - - 10 21 2 A 8 63 1 6 2 33 2 8 3
60 AO.O 1AA.50 138.50 130.00-162.00 1 2 A 8 18 6 2 12 2 3 2

75 38.5 118.00 117.00 95.00— 1A2.00 - - - - - 8 1 10 A 4 5 3 8 A 7 16 2 2 1 - -

169 AO.O 103.00 102.50 86.00-126.00 _ _ A 18 8 8 20 11 10 13 _ 6 25 22 23 1
80 39.5 90.00 8 8.50 75.00- 99.00 - A 17 5 5 13 9 10 7 - i 5 1 2 - 1 - - - -
89 AO.O 115.00 119.50 107.50-130.00 - - - 1 3 3 r 2 6 5 20 21 21 - - - - - -
7A AO.O 121.50 126.50 116.50-131.00 “ “ “ ~ “ " i " " 6 5 20 21 21 * “ *

82 39.0 93.50 89.50 80.50— 10A.50 _ _ 2 9 8 19 A 15 - 6 _ 2 _ 16 1 __ _ _ _
68 39.5 87.50 8A.OO 79.00- 9A.00 “ “ 2 <3 8 19 A 13 6 2 ~ 5 ~ ~ *

226 39.0 103.00 102.00 9A.00-11A.00 _ _ _ 7 5 1A 10 26 35 39 17 22 19 26 5 1 _ _ _ _
1A7 39.5 103.00 102.50 96.50-113.00 - - - 1 - 1A A 6 35 27 15 16 19 10 - - - - - - -
79 37.5 102.50 101.00 91.00-122.5p ” ~ 6 5 ” 6 20 ~ 12 2 6 16 5 1 *

398 39.0 88.50 87.00 77.50- 9A.50 _ 29 AO 66 22 100 A6 37 21 3 5 1A 5 10 _
173 39.0 91.50 86.50 78.50- 9A.OO - 8 A8 16 A8 13 - 9 2 5 - 9 5 10 - - - - -
225 39.0 85.50 87.50 7A.50- 95.00 - - 29 32 18 6 52 33 37 12 1 — - 5 - - - - - - -
79 AO.O 92.00 93.50 88.50- 97.50 - 7 - 3 15 21 30 “ - - - 3 - - - - - - -
5 5 39.5 89.50 88.50 85.00- 9A.00 - - ~ 11 2 21 10 A A 1 - - 2 - - - - - - -
56 37.0 76.00 73.00 69.00- 8A.00 - - 17 19 6 1 10 “ 3 “ - - - - - - - - -

S e e  fo o tn o te s a t end o f tab le .
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Table A-l. Office Occupations—Men and Women— Continued

(A v erag e  s t r a ig h t- t im e  w eekly  h o u rs and e a rn in g s fo r  se le c te d  o ccu p a tio n s stud ied  on an a r e a  b a s i s  
by in d u stry  d iv is io n , S t. L o u is ,  M o .—111. , M arch  19t>9)

S ex , o ccupation , and in d u stry  d iv ision

WOKEN -  CONTINUED

C L E R K S ,  ACCOUNTING,  C L A S S  A -------------
MANUFACTURING ------------------------------------
NONMANUFACTURING -----------------------------

P U B L I C  U T I L I T I E S 3--------------------------
WHOLESALE TRADE ---------------------------
R E T A I L  TRADE ----------------------------------
F IN A N C E 4 --------------------------------------------

C L E R K S ,  ACCOUNTING,  C L A S S  B -------------
MANUFACTURING ------------------------------------
NONMANUFACTURING -----------------------------

P U B L I C  U T I L I T I E S 3--------------------------
WHOLESALE  TRAOE ----------------------------
R E T A I L  TRADE  ----------------------------------

C L E R K S ,  F I L E ,  C L A S S  A -------------------------
MANUFACTURING ------------------------------------
NONMANUFACTURING ------------------------------

F IN A N C E 4 --------------------------------------------

C L E R K S ,  F I L E ,  C L A S S  B --------------------------
MANUFACTURING ------------------------------------
NONMANUFACTURING -----------------------------

P U B L I C  U T I L I T I E S 3-------------------------
F IN A N C E 4--------------------------------------------

C L E R K S ,  F I L E ,  C L A S S  C --------------------------
MANUFACTURING ------------------------------------
NONMANUFACTURING ------------------------------

P U B L I C  U T I L I T I E S 3--------------------------
F IN A N C E 4 --------------------------------------------

C L E R K S ,  ORDER ------------------------------------------
MANUFACTURING -----------------------------------
NONMANUFACTURING -----------------------------

WHOLESALE  TRADE ---------------------------

C L E R K S ,  PAYROLL  --------------------------------------
MANUFACTURING ------------------------------------
NONMANUFACTURING -----------------------------

P U B L IC  U T I L I T I E S 3-------------------------
R E T A I L  TRADE ---------------------------------

COMPTOMETER OPERATORS -------------------------
MANUFACTURING ------------------------------------
NONMANUFACTURING -----------------------------

R E T A I L  TRADE  ---------------------------------

KEYPUNCH OPERATORS,  C L A S S  A -------------
MANUFACTURING -----------------------------------
NONMANUFACTURING -----------------------------

F IN A N C E 4 --------------------------------------------

Weekly earnings1 
(standard)

Number
of

workers

Average
weekly
hours1

standard) M e an 2 Median 2 Middle range 2

$  t
5 5

and
under

6 0

1 , 0 4 0 3 8 . 5 1 1 7 . 0 0 1 1 6 . 0 0
$  $  
1 0 3 . 0 0 - 1 2 9 . 0 0

3 4 7 3 9 . 5 1 2 2 . 5 0 1 2 0 . 0 0 1 0 6 . 5 0 - 1 3 6 . 0 0 -
6 9 3 3 8 . 0 1 1 4 . 0 0 1 1 5 . 5 0 1 0 1 . 0 0 - 1 2 2 . 0 0 -

2 7 0 3 7 . 0 1 2 1 . 5 0 1 1 8 . 5 0 1 1 5 . 5 0 - 1 3 4 . 5 0 -
5 7 3 9 . 5 1 2 0 . 0 0 1 1 5 . 5 0 1 1 1 . 0 0 - 1 3 4 . 0 0 -

1 0 0 4 0 . 0 1 0 7 . 0 0 1 0 6 . 5 0 9 7 . 5 0 - 1 1 6 . 5 0 -

1 7 3 3 7 . 0 1 0 4 . 5 0 1 0 3 . 5 0 9 4 . 0 0 - 1 1 5 . 5 0 -

2 , 3 3 3 3 9 . 0 8 9 . 0 0 8 5 . 5 0 7 6 . 0 0 -  9 9 . 5 0 8
8 0 8 3 9 . 5 9 5 . 0 0 9 1 . 0 0 8 1 . 0 0 - 1 0 7 . 5 0 -

1 , 5 2 5 3 8 . 5 8 6 . 0 0 8 3 . 0 0 7 4 . 0 0 -  9 5 . 0 0 8
3 0 2 3 8 . 5 9 7 . 5 0 9 0 . 0 0 7 8 . 0 0 - 1 2 0 - 0 0 -

2 1 5 3 9 . 0 9 3 . 5 0 9 5 . 5 0 8 2 . 5 0 - 1 0 4 . 0 0 -

2 9 3 4 0 . 0 8 3 . 0 0 8 3 . 0 0 7 6 . 0 0 -  9 2 . 0 0 -
5 6 4 3 7 . 5 7 8 . 5 0 7 7 . 0 0 7 0 . 5 0 -  8 4 . 5 0 *

2 9 5 3 8 . 5 9 5 . 0 0 9 3 . 5 0 8 0 . 5 0 - 1 1 2 . 0 0
1 0 9 4 0 . 0 1 0 2 . 0 0 1 0 1 . 5 0 9 3 . 0 0 - 1 1 5 . 5 0 -

1 8 6 3 8 . 0 9 1 . 0 0 8 5 . 5 0 7 5 . 0 0 - 1 0 3 . 5 0
1 1 8 3 7 . 0 8 1 . 0 0 8 0 . 5 0 7 3 . 5 0 -  8 6 . 0 0

1 , 0 1 1 3 8 . 5 7 9 . 5 0 7 4 . 5 0 6 0 . 5 0 -  8 5 . 0 0 _

3 7 9 3 9 . 5 8 4 . 0 0 8 1 . 5 0 7 3 . 5 0 -  9 1 . 5 0 -

6 3 2 3 8 . 0 7 6 . 5 0 7 2 . 5 0 6 8 . 5 0 -  7 9 . 5 0 -
4 0 3 8 . 0 9 6 . 0 0 8 7 . CO 7 8 . 5 0 - 1 1 4 . 0 0 -

3 7 1 3 7 . 5 7 1 . 5 0 7 0 . 0 0 6 7 . 5 0 -  7 4 . 0 0 -

5 6 1 3 9 . 0 7 2 . 5 0 6 9 . 0 0 6 6 . 0 0 -  7 4 . 5 0 7
7 6 4 0 . 0 6 9 . 0 0 6 8 . 0 0 6 4 . 0 0 -  7 2 . 5 0 -

4 8 5 3 9 . 0 7 3 . 5 0 6 9 . 0 0 6 6 . 0 0 -  7 5 . 5 0 7
4 0 4 0 . 0 9 6 . 5 0 9 7 . 5 0 7 8 . 0 0 - 1 1 3 . 0 0 -

3 3 9 3 8 . 5 6 9 . 0 0 6 7 . 5 0 6 5 . 5 0 -  7 0 . 0 0 5

6 2 8 4 0 . 0 9 6 . 5 0 9 4 . 5 0 7 9 . 5 0 - 1 1 0 . 5 0 _

3 5 1 3 9 . 5 9 7 . 5 0 9 2 . 0 0 8 0 . 0 0 - 1 1 1 . 0 0 -

2 7 7 4 0 . 0 9 5 . 0 0 9 5 . 5 0 7 7 . 5 0 - 1 1 0 . 5 0 -

1 7 1 4 0 . 0 1 0 3 . 0 0 9 8 . 5 0 9 3 . 0 0 - 1 1 4 . 0 0 -

7 2 4 3 9 . 5 1 0 1 . 5 0 1 0 0 . 5 0 8 7 . 0 0 - 1 1 7 . 0 0 _

4 5 8 4 0 . 0 1 0 0 . 5 0 1 0 1 . 0 0 8 6 . 5 0 - 1 1 4 . 5 0 -

2 6 6 3 9 . 5 1 0 3 . 5 0 1 0 0 . 0 0 8 7 . 5 0 - 1 2 2 . 0 0 -
8 7 4 0 . 0 1 1 8 . 5 0 1 2 7 . 0 0 1 0 3 . 5 0 - 1 3 7 . 0 0 -

7 8 4 0 . 0 9 4 . 0 0 9 4 . 5 0 8 3 . 5 0 - 1 0 2 . 5 0

5 8 1 3 9 . 5 1 0 0 . 0 0 9 8 . 0 0 8 4 . 0 0 - 1 1 7 . 0 0 -

2 5 7 4 0 . 0 1 0 1 . 0 0 9 7 . 0 0 8 3 . 5 0 - 1 1 7 . 5 0 -

3 2 4 3 9 . 0 9 9 . 5 0 9 9 . 0 0 8 4 . 5 0 - 1 1 7 . 0 0 -

2 2 2 3 9 . 5 9 8 . 5 0 9 6 . 0 0 8 3 . 0 0 - 1 1 8 . 5 0 -

7 0 2 3 9 . 5 1 0 9 . 0 0 1 0 8 . 5 0 9 5 . 0 0 - 1 2 6 . 0 0
3 8 1 3 9 . 5 1 0 5 . 0 0 1 0 2 . 0 0 9 3 . 0 0 - 1 1 6 . 0 0 —

3 2 1 3 9 . 0 1 1 4 . 0 0 1 2 5 . 0 0 1 0 1 . 5 0 - 1 2 8 . 0 0 -
9 4 3 7 . 0 9 8 . 0 0 1 0 0 . 0 0 8 8 . 5 0 - 1 0 7 . 0 0

*
6 0  65

6 5 ______7 0

4 1 2 0 6
4 4 6

3 7 1 6 C
2 3 2

4 1 4
2 0 1 1 4

_ 1C
— 6

_ 4

1 6 2 7 0
8 4 9
8 2 2 1

8 1 7 5

9 6 2 2 3
2 5 2 1
7 1 2 0 2

1 -
6 9 1 8 0

3 3 8
- 4
3 3 4

3 , 2 9
- 2 8
3 1
3 1

_ 1 0
- 5
- 5

1

- -

$
70

75

26 2
5C

212
28
2 0
42 

112

44
1

43
43

238
57

181
5

128

102
23 
79
8

49

50 
26
24 

7

48
38
10

10

44  
22 
22  
19

6 
2 
4

N um ber of w o rk e rs  re c e iv in g  s t r a ig h t- t im e  w eekly  e a rn in g s  oJ

$ t * S $ * $ $ $ $ $ $ $ $ $ t
75 80 85 90 95 100 105 110 115 120 130 140 150 160 170 180 190

and

80 85 90 95 ICO 105 110 115 120 130 140 15C 160 170 180 190 over

4 12 38 82 61 103 95 85 206 101 96 89 43 10 12 3
- 8 6 12 13 32 55 24 22 63 42 29 17 9 12 3 -
4 4 32 70 48 71 40 61 184 38 54 6C 26 1 - -
4 - 7 15 7 12 5 5 121 4 27 47 16 - - - -
- - - - - 12 ~ 16 10 - 7 11 - 1 - - -
- 4 2 12 14 13 16 12 10 12 1 2 2 - - - -
- 21 30 22 20 12 24 20 16 8 - - - - -

273 352 278 183 156 102 129 89 62 110 68 11 3 _ _
77 107 103 72 48 64 77 30 33 43 40 11 3 - - - -
196 245 175 111 108 38 52 59 29 67 28 - - - - - -
22 31 37 1C 5 12 9 33 6 47 28 - - - - - -
17 35 22 9 43 20 34 - 8 7 - - - - - - -
55 50 42 30 34 4 5 6 6 1 - - - - - - -
91 98 46 54 20 1 * ~ 1 7 - * - - - -
15 43 21 22 33 15 13 17 26 36 _ _ _ _ _ _ _
~ 13 2 10 21 7 9 12 19 9 - - - - - - -
15 30 19 12 12 8 4 5 7 27 - - - - - - -
14 30 10 7 9 4 i

129 105 89 44 28 17 12 12 36 i 14 _ _ _ _ _ -

60 54 48 32 25 17 12 4 2 i 10 - - - - - -

69 51 41 12 3 - - 8 34 - 4 - - - - - -
8 5 6 - - - - 8 4 - 4 - - - - - -

39 12 9

43 21 13 35 2 _ 2 13 i -3 _ _ _ _ _ - _
3 1 3

40 20 10 35 2 - 2 13 i 3 - - - - - - -

2 1 7 1 1 - 2 13 i 3 - - - - - - -
19 10 7

76 66 42 46 92 32 23 38 30 19 49 17 5 _ 2 • -

59 51 26 24 27 25 20 13 10 12 46 1 5 - 2 - -

17 15 16 22 65 7 3 25 20 7 3 16 - - - - -

14 - 14 13 58 1 3 23 18 4 - 16 - “ - - -
25 53 63 88 46 67 56 57 25 81 62 16 1 2 1 _ i
6 29 44 65 10 42 45 41 15 62 29 - 1 1 1 - i
19 24 19 23 36 25 11 16 10 19 33 16 - 1 - - -

3 4 4 - 1 9 7 - 4 11 24 15 - 1 - - -

“ 14 1 16 15 6 2 2 4 7 1 - - - -
40 67 57 41 52 55 34 19 45 66 37 5 9 _ _ _

9 41 22 21 21 29 9 7 16 11 30 5 9 - - - -

31 26 35 20 31 26 25 12 29 55 7 - - - - - -

24 19 28 17 15 5 16 6 26 46 “ * * - - -
15 39 52 61 64 92 32 40 54 198 40 4 1 4 - - _

11 22 38 40 53 63 18 30 38 35 24 2 1 4 - • -

4 17 14 21 11 29 14 10 16 163 16 2 - - - - -

4 12 11 10 10 22 6 10 9

S e e  fo o tn o tes a t  end of ta b le .
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Table A-l. Office Occupations—Men and Women— Continued

Sex , occupation .

toOPfcN

and in d u stry  d iv ision
Number

of
workers

-  CON T I NtlEC

KEYPUNCH OPERATORS,  C LA S S  B -------------
MANUFACTURING -----------------------------------
NONMANUFACTURING -----------------------------

P U B L I C  U T I L I T I E S 3-------------------------
WHOLESALE  TRADE ---------------------------
R E T A I L  TRADE ---------------------------------
F IN A N C E 4 -------------------------------------------

1 ,4 5 6
497
959
171
218

91
4 22

O F F IC E  G I R L S  --------------------------------------------
MANUFACTURING -----------------------------------
NONMANUFACTURING -----------------------------

P U B L I C  U T I L I T I E S 3-------------------------
F I N A N C E 4-------------------------------------------

363
165
198

33
89

S E C R E T A R I E S 5-------------------
MANUFACTURING ----------
NONMANUFACTURING —  

P U B L I C  U T I L I T I E S 3 
WHOLESALE TRADE -
R E T A I L  TRADE -------
F I N A N C E 4-----------------

4 ,6 4 7
2 ,5 5 5
2 ,0 9 2

534
332
204
584

S E C R E T A R I E S ,  C L A S S  A -----------------------
MANUFACTURING -----------------------------------
NONMANUFACTURING -----------------------------

P U B L I C  U T I L I T I E S 3-------------------------
WHOLESALE  TRADE ---------------------------
F I N A N C E 4-------------------------------------------

519
272
247

79
57
5C

S E C R E T A R I E S ,  C L A S S  B —
MANUFACTURING --------------
NONMANUFACTURING --------

P U B L I C  U T I L I T I E S 3----
WHOLESALE TRADE  ------
F I N A N C E 4----------------------

1 ,0 7 2
4 4 1
631
133
141
240

S E C R E T A R I E S ,  C L A S S  C ----
MANUFACTURING ----------------
NONMANUFACTURING ----------

P U B L I C  U T I L I T I E S 3------
WHOLESALE  TRADE --------
F I N A N C E 4------------------------

1 ,5 8 5
904
681
238

95
163

S E C R E T A R I E S ,  C L A S S  0 -----------------------
MANUFACTURING -----------------------------------
NONMANUFACTURING -----------------------------

P U B L I C  U T I L I T I E S 3-------------------------
R E T A I L  TRADE ---------------------------------
F I N A N C E 4-------------------------------------------

1 ,4 0 8
906
502

84
99

131

s t e n o g r a p h e r s , g e n e r a l
MANUFACTURING ---------
NONMANUFACTURING —  

P U B L I C  U T I L I T I E S 3 
WHOLESALE TRAOE -
R E T A I L  TRADE -------
F I N A N C E 4-----------------

1 ,7 9 8
889
909
2 09
108

6 8
360

(A v erag e  s t r a ig h t- t im e  w eekly  h o u rs and earn in g s fo r  se le c te d  o ccu p a tio n s stud ied  on an  a r e a  b a s i s  
by in d u stry  d iv is io n , S t. L o u is ,  M o .—111. , M arch  1969)

N um ber o f w o rk e rs  re c e iv in g  s t r a ig h t- t im e  w eekly  e a rn in g s of—
$ $ $ % t t % i $ t t $ S S $ $ s $ S t i —

weekly 55 60 65 7 C 75 80 85 9C 95 100 105 11C 115 120 130 140 150 160 170 180 190

standard) Me an2 Median 2 Middle range 2 and
und e r

and

60 65 7C 75 80 85 90 95 ICC 105 110 115 120 130 140 15C 160 170 180 190 o v e r

3 9 . 0
$
9 1 . 5 0 8 9 . 0 0 7 8 . 5 0 - 1 0 2 . 0 0 11 51 150 208 163 174 165 129 96 107 74 15 79 23 9 2

4 0 . 0 9 6 . 0 0 9 6 . 0 0 8 2 . 5 0 - 1 0 7 . 0 0 - - e 43 47 49 55 4 C 44 72 43 41 8 27 9 9 2 - -
3 9 . 0 8 9 . 0 0 8 7 . 0 0 7 7 . 5 0 -  9 7 . 5 0 - 11 43 107 161 114 119 125 85 24 64 33 7 52 14 - ~ * -
3 9 . 0 9 5 . 0 0 8 7 . 5 0 7 7 . 5 0 - 1 1 4 . 5 0 - 7 - 20 30 20 17 5 9 - 5 17 6 21 14 - ~ ~ -
4 0 . 0 9 4 . 5 0 9 2 . 5 0 8 5 . 5 0 -  9 8 . 5 0 - - - ~ 22 29 29 64 29 12 12 - 21 “ “ *
4 0 . 0 9 0 . 0 0 8 6 . 5 0 7 7 . 5 0 - 1 0 2 . 5 0 - - 4 10 19 10 10 12 3 2 1 10 i 9 - - -
3 7 . 5 8 3 . 5 0 8 1 . 0 0 7 4 . 5 0 -  9 2 . 5 0 4 39 69 89 51 51 28 35 4 46 6 “ ~

3 9 . 0 7 6 . 5 0 7 2 . 5 0 6 7 . 0 0 -  8 1 . 0 0 5 54 74 1C3 33 20 13 16 11 4 20 9 i - - - _ - - _ -
4 0 . 0 7 8 . 0 0 7 4 . CO 7 0 . 0 0 -  8 5 . 5 0 - 11 30 53 17 13 9 13 8 4 - 6 i - - - - - - - -
3 8 . 5 7 5 . 0 0 7 1 . CO 6 5 . 0 0 -  7 7 . 5 0 5 43 44 5C 16 7 4 3 3 - 20 3 - - - - - - - - -
4 0 . 0 8 1 . 5 0 7 8 . CO 7 3 . 0 0 -  8 9 . 0 0 - 2 l 9 9 2 3 2 2 - - 3 - - - - - - - - -
3 8 . 0 6 9 . 5 0 6 9 . 0 0 6 5 . 0 0 -  7 3 . 0 0 5 16 29 29 5 5

3 9 . 0 1 1 7 . 5 0 1 1 5 . 5 0 1 0 1 . 0 0 - 1 3 3 . 0 0 - _ 4 53 34 152 18 8 33C 32 2 466 363 355 460 582 522 401 203 100 41 42 29
3 9 . 5 1 1 9 . 5 0 1 1 6 . 5 0 1 0 2 . 5 0 - 1 3 4 . 0 0 - 3 15 14 69 94 159 172 242 216 22 2 284 308 282 20C 132 63 30 30 20
3 8 . 5 1 1 5 . 5 0 1 1 4 . 5 0 9 9 . 0 0 - 1 3 2 . 0 0 - - 1 38 20 83 94 171 150 22 4 147 13 3 176 274 240 201 71 37 1 1 12 9
3 9 . 5 1 2 8 . 5 0 1 2 9 . CO 1 1 4 . 5 0 - 1 4 6 . 5 0 - - 1 6 8 3 5 23 16 34 21 19 54 85 67 113 47 17 10 3 2
4 0 . 0 1 1 4 . 5 0 1 1 1 . 5 0 9 8 . 0 0 - 1 2 7 . 5 0 - - - 1C - - 10 32 49 30 30 18 31 47 40 9 11 6 1 2 6
4 0 . 0 1 0 2 . 5 0 1 0 2 . 5 0 9 4 . 0 0 - 1 1 2 . 0 0 - - - 1 3 17 10 27 32 23 31 27 8 9 6 6 4 - - - -
3 7 . 5 1 0 8 . 5 0 1 0 6 . 5 0 9 4 . 5 0 - 1 2 1 . 0 0 - - - 18 9 41 34 47 39 92 45 58 47 72 60 13 i i 7 -

3 9 . 5 1 3 6 . 5 0 1 3 3 . 5 0 1 1 4 . 5 0 - 1 5 5 . 5 0 _ - - _ - _ 15 8 1 27 42 40 28 61 100 51 27 53 18 22 26
3 9 . 5 1 3 8 . 5 0 1 3 4 . 5 0 1 1 4 . 0 0 - 1 6 C . 5 0 - - ~ - 11 - 1 3 27 32 17 22 55 18 16 25 9 19 17
3 9 . 0 1 3 4 . 5 0 1 3 3 . CO 1 1 6 . 5 0 - 1 4 9 . 5 0 - - ~ ~ - 4 8 - 24 15 8 11 39 45 33 11 28 9 3 9
4 0 . 0 1 4 9 . 0 0 1 4 6 . 5 0 1 3 4 . 0 0 - 1 6 7 . 0 0 - - ~ - - - 1 1 1 2 4 16 23 8 9 9 3 2
3 9 . 5 1 3 0 . 0 0 1 2 4 . 5 0 1 0 3 . 0 0 - 1 3 9 . 5 0 - - ~ - - - - 23 - - 12 9 - 1 6 - - 6
3 7 . 5 1 2 8 . 0 0 1 2 8 . 0 0 1 2 2 . 5 0 - 1 3 3 . 0 0 2 3 3 23 14 3 1 i -

3 9 . 0 1 2 6 . 5 0 1 2 5 . 5 0 1 1 1 . 5 0 - 1 4 2 . 5 0 _ - - 11 5 4 6 68 33 31 81 84 1C7 192 142 152 108 20 13 14 i
3 9 . 5 1 3 0 . 5 0 1 2 9 . CO 1 1 5 . 0 0 - 1 5 0 . 5 0 - - ~ 11 3 - 5 20 8 7 24 34 45 71 45 56 78 16 12 5 i
3 9 . 0 1 2 3 . 5 0 1 2 3 . 5 0 1 0 9 . 5 0 - 1 3 8 . 5 0 - ~ 2 4 1 48 25 24 57 50 62 121 97 96 30 4 1 9 -
3 9 . 5 1 2 9 . 0 0 1 2 8 . CO 1 1 6 . 5 0 - 1 4 5 . 0 0 - - - - 2 2 1 2 1 4 7 12 8 39 12 22 18 3 - - -
4 0 . 0 1 1 8 . 0 0 1 1 9 . 5 0 1 0 6 . 0 0 - 1 3 2 . 5 0 - - - - - ~ 20 11 - 22 1 18 27 29 7 3 - 1 2 -
3 8 . 0 1 1 9 . 5 0 1 1 7 . 5 0 1 0 8 . 0 0 - 1 3 1 . 0 0 “ 2 16 10 18 25 37 27 42 46 10 - - - 7 -

3 9 . 0 1 1 9 . 0 0 1 1 8 . 5 0 1 0 3 . 5 0 - 1 3 3 . 0 0 - - 1 12 15 35 20 91 112 159 99 10 2 216 247 228 151 61 18 10 6 2
3 9 . 0 1 2 2 . 0 0 12C.OO 1 0 7 . 5 0 - 1 3 6 . 0 0 - ~ 3 30 6 38 47 71 60 60 135 149 134 103 36 15 9 6 2
3 8 . 5 1 1 5 . 0 0 1 1 5 . 5 0 1 0 0 . 5 0 - 1 3 0 . 0 0 - - 1 9 15 5 14 53 65 88 39 42 81 98 94 4e 25 3 i - -
3 9 . 5 1 2 3 . 0 0 1 2 4 . 5 0 1 0 6 . 5 0 - 1 4 4 . 0 0 - - 1 6 6 1 4 13 8 18 10 5 32 33 37 44 16 3 1 - -
4 0 . 0 1 0 9 . 5 0 1 0 5 . 5 0 9 7 . 0 0 - 1 1 8 . 5C - - - - - - - 1 1 36 7 10 12 8 2 2 7 - - - -
3 7 . 5 1 0 1 . 5 0 1 0 2 . 0 0 9 4 . 5 0 - 1 0 9 . 5 0 * “ 9 4 7 23 20 48 13 15 17 7 - - - - - - -

3 9 . 0 1 0 3 . 5 0 1 0 2 . CO 9 2 . 0 0 - 1 1 3 . 0 0 - - 3 30 14 108 140 154 161 234 138 124 108 80 51 47 7 9 _ _ _
3 9 . 0 1 0 6 . 5 0 1 0 4 . 5 0 9 5 . 5 0 - 1 1 5 . 5 0 - - 3 1 11 37 67 98 106 151 103 96 87 66 48 23 2 7 - - -
3 8 . 5 9 8 . 5 0 9 7 . CO 8 6 . 5 0 - 1 0 6 . 0 0 - - 29 3 71 73 56 55 83 35 28 21 14 3 24 5 2 - - -
3 9 . 0 1 2 3 . 0 0 1 2 0 . 5 0 1 0 3 . 0 0 - 1 4 5 . 5 0 - - - ~ - - - 8 7 11 3 1 12 9 2 24 5 2 - - -
4 0 . 0 9 5 . 5 0 9 8 . 0 0 8 9 . 5 0 - 1 0 6 . 0 0 - 1 3 14 8 9 25 13 11 13 - 2 - - - - - - -
3 7 . 5 8 9 . 0 0 8 7 . 5 0 8 2 . 0 0 - 1 0 C . 5 0 - - * 18 35 27 8 9 26 5 3 - “ - - - - - -

3 9 . 0 9 5 . 0 0 9 2 . 0 0 8 1 . 5 0 - 1 0 7 . 5 0 - 2 39 184 161 217 225 185 118 160 115 110 95 93 75 19 _ - _ _
4 0 . 0 1 0 0 . 0 0 9 8 . 5 0 8 7 . 0 0 - 1 1 2 . 0 0 - - 6 28 63 72 1 19 102 76 98 79 60 69 55 51 11 - - - - -
3 8 . 5 9 0 . 5 0 8 6 . 0 0 7 7 . 0 0 - 1 0 1 . 5 0 - 2 33 156 98 145 106 83 42 62 36 50 26 38 24 8 - - - - -
4 0 . 0 1 0 6 . 5 0 1 1 1 . 5 0 8 6 . 0 0 - 1 2 6 . 5 0 - - - 21 14 16 9 7 11 8 9 32 20 31 23 8 - - - - -
4 0 . 0 9 5 . 0 0 9 4 . 5 0 8 8 . 0 0 - 1 0 2 . 0 0 - - - - 2 8 27 19 16 24 6 1 4 - 1 - - - - - -
4 0 . 0 8 6 . 5 0 8 8 . 0 0 7 8 . 5 0 -  9 4 . 0 0 - - 2 8 11 9 8 17 2 5 i 3 2 - - - - - - - -
3 7 . 5 8 0 . 0 0 7 9 . 0 0 7 3 . 0 0 -  8 5 . 0 0 2 29 94 67 77 43 32 5 7 4

S e e  footnotes a t end of ta b le .
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Table A-l. Office Occupations—Men and Women— Continued

(A v erag e  s t r a ig h t- t im e  w eekly  h o u rs and e a rn in g s  fo r  se le c te d  o ccu p a tio n s stu d ied  on an a r e a  b a s i s  
by in d u stry  d iv is io n , S t. L o u is ,  M o .—111. , M arch  1969)

S ex , o ccupation , and in d u stry  d iv isio n

WOMEN -  CONTINUED

STENOGRAPHERS? SEN IOR -------------------------
MANUFACTURING -----------------------------------
NONMANUFACTURING -----------------------------

P UBL IC  U T I L I T I E S 3-------------------------
WHOLESALE TRADE ---------------------------
FI NA N C E4------------------------------------------

SWITCHBOARD OPERATORS,  CLA SS A -------
MANUFACTURING -----------------------------------
NONMANUFACTURING -----------------------------

PU B LI C  U T I L I T I E S 3-------------------------

SWITCHBOARD OPERAT ORS,  C L A S S  B -------
NONMANUFACTURING -----------------------------

FINA NC E4 ------------------------------------------

SWITCHBOARC O P E R A T O R - R E C E P T I C N I S T S -
MANUFAC T U R I N G -----------------------------------
NONMANUFACTURING -----------------------------

P U B L IC  U T I L I T I E S 3-------------------------
WHOLESALE TRADE ---------------------------

TABULATING-MACHINE OPERAT ORS,
C L A S S  B --------------------------------------------------

NONMANUFACTURING -----------------------------

TRANSCRIBING-MACHINE OPERATORS,
GENERAL --------------------------------------------------

MANUFACTURING -----------------------------------
NONMANUFACTURING -----------------------------

PU B LI C  U T I L I T I E S 3-------------------------
F INANCE4 ------------------------------------------

T Y P I S T S ,  C LA SS  A ----------------------------------
MANUFACTURING -----------------------------------
NCNMANUFACTURING -----------------------------

WHOLFSALE TRADE ---------------------------
F INAN CE4 ------------------------------------------

T Y P I S T S ,  CL AS S B -----------------------------------
MANUFACTURING ----------------------------------
NONMANUFACTURING -----------------------------

P UBL IC  U T I L I T I E S 3-------------------------
w h o l e s a l e  t r a d e  ---------------------------
R F T A IL  TRADE --------------------------------
FINA NC E4 ------------------------------------------

N um ber of w o rk e rs  re c e iv in g  s t r a ig h t- t im e  w eekly  e a rn in g s  of—

Number
of

workers

Average % S t $ i $ $ S t $ $ $ S $ $ $ * $ * $ i
weekly 55 60 65 70 75 80 85 90 95 100 105 110 115 120 130 140 150 160 170 180 190
hours1 

’ standard) M e an 2 M e d i an 2 Middle range 2 a n d
u n d e r a n d

60 65 7C 75 80 85 90 95 ICO 105 110 115 120 130 140 15C 160 170 180 190 o v e r

$ $ $ $
1 , 4 7 1 3 9 . 5 1 0 4 . 5 0 9 9 . 0 0 9 0 . 5 0 - 1 2 0 . 0 0 - - 12 18 17 135 163 207 220 151 61 62 59 162 152 27 8 16 _ 1 -

799 4 0 . 0 1 0 6 . 0 0 100.00 9 1 . 0 0 - 1 2 3 . 0 0 - 12 4 8 60 91 125 102 74 35 20 40 107 88 13 7 13 _ _

6 72 3 8 . 5 1 0 3 . 0 0 9 8 . 5 0 9 0 . 0 0 - 1 1 4 . 0 0 ~ *- 14 9 75 72 82 118 77 26 42 19 55 64 14 1 3 _ 1 _

176 4 0 . 0 1 1 5 . 0 0 1 2 0 . 5 0 8 9 . 0 0 - 1 3 5 . 5 0 - - - - 2 19 31 4 1 2 2 25 2 17 62 9 - _ _ _ _

104 4 0 . 0 1 1 3 . 5 0 1 1 3 . 0 0 1 0 1 . 5 0 - 1 2 4 . 0 0 - - - 1 - 1 3 17 14 11 10 15 24 2 3 _ 3 - _ _

299 3 7 . 5 9 3 . 5 0 9 5 . 0 0 8 7 . 0 0 - 1 0 0 . 0 0 * 14 3 43 38 52 76 55 11 7

255 3 9 . 5 1 0 2 . 5 0 1 0 0 . 5 0 8 4 . 0 0 - 1 2 0 . 0 0 - 15 3 3 10 41 14 18 22 21 14 12 20 32 24 3 3 _ _ _ _

119 3 9 . 5 110.00 1 1 1 . 5 0 9 6 . 0 0 - 1 2 6 . 0 0 ~ - - - 3 8 6 1C 12 12 6 10 14 26 7 2 3 - - - -

136 3 9 . 5 9 5 . 5 0 8 9 . 5 0 8 1 . 0 0 - 1 0 9 . 0 0 15 3 3 7 33 8 8 10 9 8 2 6 6 17 1 - - - - -

36 4 0 . 0 122.00 1 2 9 . 0 0 1 1 1 . 0 0 - 1 3 5 . 0 0 * 3 1 - 1 2 2 1 3 6 17 - - - - - -

322 3 8 . 5 8 4 . 0 0 8 3 . 0 0 6 7 . 0 0 -  9 8 . 5 0 1 52 70 23 3 21 18 41 19 26 6 11 21 7 3 _ _ _ _ _ _
274 3 8 . 5 8 1 . 5 0 7 4 . 5 0 6 6 . 0 0 -  9 4 . 0 0 1 52 6A 23 3 18 16 36 5 26 6 - 17 7 - - - - - _ _

114 3 7 . 5 8 4 . 0 0 9 0 . 0 0 6 8 . 0 0 -  9 4 . 5 0 - - 46 2 - 6 3 31 2 24

562 3 9 . 5 9 6 . 0 0 9 2 . 0 0 8 3 . 5 0 - 1 0 5 . 0 0 - 4 12 11 50 95 72 99 46 35 22 30 9 36 28 11 _ 2 _ _ _
288 A0« 0 9 A. 00 9 1 .  CO 8 3 . 5 0 - 1 0 2 . 0 0 - A - 30 52 A 7 52 25 15 18 26 3 2 12 - - 2 - - -

274 3 9 . 5 9 8 . 0 0 9 3 . 0 0 8 3 . 0 0 - 1 1 4 . 0 0 - - 12 11 20 A3 25 A7 21 20 A A 6 34 16 11 - - - - -

56 4 0 . 0 1 1 5 . 0 0 1 2 9 . 0 0 9 2 . 5 0 - 1 3 8 . 5 0 - ~ 1 - 7 13 1 3 2 - - 2 16 11 - - - - -

125 4 0 . 0 9 7 . 5 0 9 5 . 0 0 8 4 . 0 0 - 1 0 4 . 0 0 ~ 1 ~ 36 7 20 19 14 i A 3 20 ~ *

99 4 0 . 0 111.00 1 1 3 . 5 0 1 0 1 . 5 0 - 1 1 9 . 0 0 _ _ _ _ 13 5 2 2 10 3 23 20 9 7 5
51 3 9 . 5 1 1 2 . 5 0 1 1 4 . 0 0 1 1 0 . 0 0 - 1 1 8 . 0 0 ” ~ ~ 3 5 1 3 1 16 17 * i A “ “ -

42 1 3 9 . 0 9 3 . 5 0 8 9 . 5 0 8 2 . 0 0 - 1 C C . 5 0 _ _ 7 2C 54 57 83 60 34 22 20 5 14 10 33 2
215 3 9 . 5 9 2 . 0 0 8 9 . CO 8 3 . 5 0 -  9 9 . 5 0 - - 10 20 35 57 26 15 12 18 A 8 - 8 2 - - - - _

206 3 8 . 5 9 5 . 0 0 9 0 . 5 0 8 0 . 0 0 - 1 0 1 . 5 0 - - 7 10 3 A 22 26 3 A 19 10 2 i 6 10 25 - - - - _ -

26 A 0 . 0 1 3 1 . 0 0 1 3 2 . 5 0 1 2 7 . 5 0 - 1 3 7 . 5 0 - - - ~ - - - - - - 2 - - 10 14 - - - - _ _

125 3 8 . 5 8 5 . 0 0 8 5 . 0 0 7 8 . 5 0 -  9 2 . CO 7 * 3A 21 22 27 6 8
1 , 1 9 8 3 9 . 5 9 6 . 0 0 9 2 . 5 0 8 2 . 0 0 - 1 0 9 . 5 0 _ 10 34 62 121 193 144 68 88 102 82 80 65 116 32 1 _ _ _ _ _

64 0 3 9 . 5 9 8 . 0 0 9 7 . 5 0 8 2 . 5 0 - 1 1 2 . 5 0 - - 26 30 77 55 66 45 41 58 50 65 64 35 27 1 - - - _ _

558 3 9 . 0 9 3 . 5 0 88.00 8 1 . 5 0 - 1 0 4 . 5 0 - 10 8 32 44 138 78 23 47 44 32 15 1 81 5 - - _ - - _

149 4 0 . 0 1 0 9 . 0 0 1 1 3 . 5 0 9 4 . 5 0 - 1 2 7 . 5 0 - - 1 6 17 9 5 6 22 7 3 1 72 - - - - _ - _

237 3 8 . 0 8 5 . 5 0 8 4 . 5 0 7 7 . 0 0 -  9 5 . 0 0 10 7 28 33 AA 45 12 31 14 3 10
2 , 9 1 5 3 8 . 5 8 2 . 5 0 7 9 . 5 0 7 2 . 0 0 -  9 1 . 5 0 8 137 39 A 4 86 469 299 304 342 169 130 50 52 36 37 2 _ _ _ _ _ _
1,020 3 9 . 5 88.00 8 9 . 5 0 7 7 . 0 0 -  9 7 . 0 0 - 26 85 116 76 80 144 192 130 98 A1 13 5 12 2 - - _ _ _ _

1 , 8 9 5 3 8 . 0 7 9 . 5 0 7 7 . 0 0 7 0 . 5 0 -  8 5 . 5 0 8 111 309 370 393 219 160 150 39 32 9 39 31 25 - - - - _ - -

113 3 3 . 5 9 2 . 0 0 8 9 . 5 0 8 1 . 0 0 - 1 0 3 . 0 0 - 1 1 i e 5 19 15 23 - 6 i 10 6 8 - - - _ _ _ _

183 3 9 . 5 8 7 . 5 0 8 5 . 5 0 7 6 . 0 0 -  9 3 . 5 0 - - 1C 25 45 11 19 38 10 - - 5 6 14 - - - - - - -

162 4 0 . 0 8 2 . 0 0 7 9 . 5 0 7 6 . 0 0 -  8 5 . 5 0 - ~ 7 25 53 35 17 3 A 3 i 8 3 3 - - _ _ _ _ _

1 , 1 5 2 3 7 . 5 7 6 . 0 0 7 5 . 0 0 6 9 . 0 0 -  8 0 . 5 0 8 70 255 247 277 108 78 62 25 15 7

1 S tan d ard  h o u rs r e f le c t  the w orkw eek  fo r  w hich em p lo y ees r e c e iv e  th e ir  r e g u la r  s t r a ig h t- t im e  s a l a r i e s  (e x c lu s iv e  o f pay for o v e rt im e  a t  r e g u la r  a n d /o r  p rem iu m  r a t e s ) ,  and the ea rn in g s co rre sp o n d  
to th e se  w eekly  h o u rs .

2 The m ean  i s  com puted fo r  each  job  by to ta lin g  the ea rn in g s o f a l l  w o rk e rs  and d iv id ing by the num ber o f w o r k e r s .  The m ed ian  d e s ig n a te s  p o s itio n — h a lf  o f the em p lo y ees su rv ey e d  r e c e iv e  m o re  
than the ra te  shown; h a lf  r e c e iv e  l e s s  than the ra te  shown. The m id d le  ran ge  i s  de fined  by 2 r a te s  o f pay ; a  fourth  o f the w o rk e rs  e a rn  l e s s  than the lo w er o f th e se  r a t e s  and a  fourth  ea rn  m o re  than the 
h igh er ra te .

3 T ra n sp o r ta t io n , co m m u n icatio n , and o th er pu b lic  u t il it ie s .
4 F in a n c e , in su r a n c e , and r e a l  e s ta te .
5 M ay in clude w o rk e rs  o th er than th o se  p r e se n te d  se p a r a te ly .
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Table A-la. Office Occupations—Large Establishments—Men and Women

(A v erag e  s tr a ig h t- t im e  w eekly  h o u rs and e a rn in g s  fo r  se le c te d  o ccu p a tio n s stu d ied  in  e s ta b lish m e n ts  em ploy ing 500 w o r k e r s  o r m o re
by in d u stry  d iv isio n , S t. L o u is ,  Mo.—111., M arch  1969)

S ex , o ccupation , and in d u stry  d iv ision

Average
weekly

(standard)

Weekly earnings1 
(standard)

and
under

N um ber of w o r k e r s  re c e iv in g  s t r a ig h t- t im e  w eekly  e a rn in g s  of—

55 6 0  65  7C 75 80  85 9C 95  100 10 5  110 115

60  65  7C 75 80  85 90  95  ICO 105 11 0  115 120

120 130 15 0  15 0  160 170 18 0  190

- - - - - - -  and

130 16 0  15C 16 0  170 180 190  o ve r

C L E R K S ,  ACCOUNTING,  C L A S S  A 
MANUFACTURING ----------------------

C L E R K S ,  ACCOUNTING,  C L A S S  R 
MANUFACTURING ----------------------

C L E R K S ,  PAYROLL ------------------------

O F F IC E  BOYS --------------------------------
MANUFACTURING ---------------------
NONMANUFACTURING:

P U B L I C  U T I L I T I E S 3 ------------

T A B U L A T IN G -M A C H IN E  OPERATORS
C L A S S  A --------------------------------------

MANUFACTURING ---------------------

B I L L E R S ,  MACHINE  ( B I L L I N G  
M A C H IN E )  --------------------------------------

B O O K K E E P IN G -M A C H IN E  OPERATORS
C L A S S  B ----------------------------------------

MANUFACTURING ------------------------

C L E R K S ,  ACCOUNTING,  C LA S S  A —
MAN UFACTU RING ------------------------
NONMANUFACTURING ------------------

P U B L I C  U T I L I T I E S 3 --------------

C L E R K S ,  ACCOUNTING,  C L A S S  B —
MANUFACTURING ------------------------
NONMANUFACTURING ------------------

R E T A I L  TRAOE ----------------------

C L E R K S ,  F I L E ,  C L A S S  A --------------
MANUFACTURING ------------------------

C L E R K S ,  F I L E ,  C L A S S  8 --------------
MANUFACTURING ------------------------
NONMANUFACTURING ------------------

C L E R K S ,  F I L E ,  C L A S S  C --------------
MANUFACTURING ------------------------
NONMANUFACTURING ------------------

P U B L I C  U T I L I T I E S 3--------------

C L E R K S ,  ORDER ------------------------------
MANUFACTURING ------------------------

C L E R K S ,  PAYROLL --------------------------
MANUFACTURING ------------------------
NONMANUFACTURING ------------------

P U B L I C  U T I L I T I E S 3--------------

26 2
201

100
83

188
166

6 8

35 1
199
152

58

715
362
373
261

111
76

391
28 3
108

185
59 

126
37

23 3
13 7

281
206

77
32

6 0 . 0
6 0 . 0

3 9 . 5
3 9 . 5

3 9 . 5
3 9 . 5

6 0 . 0
6 0 . 0

3 9 . 5  
6 0 . 0

6 0 . 0
60
6 0 . 0
6 0 . 0

6 0 . 0
6 0 . 0
3 9 . 5  
6 0 . 0

3 9 . 5  
6 0 . 0

3 9 . 5
3 9 . 5  
39

3 9 . 5  
6 0 . 0
3 9 . 5  
6 0 . 0

6 0 . 0
6 0 . 0

6 0 . 0
6 0 . 0
3 9 . 5  
6 0 . 0

1 6 8 . 5 0
1 5 0 . 5 0

1 3 0 . 5 0
1 3 3 . 0 0

8 9 . 0 0
8 5 . 0 0

1 6 2 . 0 0
1 6 0 . 5 0

9 3 . 5 0
9 6 . 0 0

122 .00
1 2 7 . 0 0
1 1 5 . 0 0
1 3 0 . 0 0

9 2 . 0 0
1 0 0 . 5 0

8 6 .0 0  
8 6 .0 0

1 0 2 . 5 0
1 0 5 . 5 0

8 3 . 0 0
8 6 . 5 0
7 8 . 5 0

7 6 . 0 0
7 0 . 0 0
7 8 . 5 0
9 5 . 0 0

9 3 . 0 0
1 0 1 . 0 0

1 0 7 . 5 0  
1 0 8 . 0 0  
1 0 5 . 0 0
1 0 6 . 5 0

1 6 7 . 5 0
1 5 C .C 0

1 2 9 . 5 0
1 3 3 . 5 0

8 7 . 5 0
86.00

1 3 8 . 5 0  
1 3 6 . CO

8 7 . CO
8 5 . 5 0

1 1 9 . 0 0
1 2 3 . 0 0  
1 0 8 . CO
1 6 3 . 0 0

8 8 . 5 0
9 7 . 0 0
8 3 . 0 0
8 6 . 5 0

1 0 6 . 5 0
111 .00

8 3 . 0 0
8 5 . 0 0
8 0 . 0 0

7 1 . 0 0
6 9 . 5 0
7 2 . 0 0
9 0 . 0 0

8 9 . 5 0
9 7 . 5 0

1 0 8 . 0 0
1 0 9 . 5 0
1 0 3 . 5 0  
1 0 6 . 0 0

1 3 5 . 5 0 -  1 6 3 . 5 0
1 3 6 . 5 0 -  1 6 5 . 0 0

1 2 1 . 0 0 -  1 6 7 . 0 0
1 2 1 . 0 0 -  1 5 0 . 5 0

1 1 2 . 5 0 - 1 6 2 . 0 0

7 8 . 0 0 -  9 8 . 5 0  
7 5 . 5 0 -  9 1 . 5 0

1 1 1 . 0 0 - 1 1 6 . 0 0

1 3 1 . 0 0 -  1 6 6 . 0 0
1 2 8 . 0 0 -  1 6 8 . 0 0

7 7 . 5 0 -  9 6 . 0 0

8 0 . 5 0 -  1 0 9 .0 0
8 0 . 0 0 -  1 1 3 .0 0

1 0 2 .0 0 - 1 6 2 .5 0
1 1 0 .5 0 - 1 6 3 .5 0

9 5 . 5 0 -  161.
9 6 . 0 0 -  1 5 5 .5 0

7 9 . 5 0 -  1 0 2 .5 0
8 6 . 0 0 -  1 1 5 .0 0
7 5 .5 0 -  9 1 .5 0
7 8 .0 0 -  9 2 .0 0

9 3 . 5 0 -  1 1 6 .0 0
9 7 . 5 0 -  1 1 7 .5 0

7 3 .5 0 -  9 0 .5 0
7 3 .5 0 -  9 3 .5 0
7 3 .0 0 -  8 6 .0 0

6 7 .5 0 -  7 8 .0 0
6 6 .0 0 -  7 3 .0 0
6 8 .0 0 -  8 6 .5 0
7 6 . 0 0 -  1 1 2 .5 0

7 3 . 5 0 -  1 0 6 .0 0
8 6 . 0 0 -  1 1 8 .0 0

8 8 . 5 0 -  1 2 6 .0 0
8 9 . 5 0 -  1 2 6 .0 0
8 6 . 5 0 -  1 2 6 .0 0
8 1 . 5 0 -  1 3 6 .0 0

65
62

1

57
31
26

68
20
28

8

73
13

20
17

16
3

11
2

16
13

108
52

36
32

18
13

26
17

9

39
33

18
12

26
16
10

2

21
13

27
20

7

29
23

30
20
10

1

29
26

29
26
26

11
11

2
2

16
16

28
26

6

20
17

3

30
20
10

S ee  footn otes at end of tab le .
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Table A-la. Office Occupations—Large Establishments—Men and Women— Continued

( A v er ag e  s t r a i g h t - t i m e  weekly  h o u r s  and e a r n in g s  fo r  s e l e c te d  o ccup a t io ns  st ud ied  in e s t a b l i s h m e n t s  em ploy in g 500 w o r k e r s  o r  m o r e ,
by  in d u s t ry  d iv i si on ,  St.  L o u i s ,  Mo.—111., M a r c h  1969)

Sex ,  occupation,  and in d us tr y  d iv i si on

CONT INUED

Average 
weekly 
hours1 

(standard)

Weekly earnings1 
(standard)

Median 2 Middle range 2

$ $ $ $ $

55 6 0  65  70

and
under  -  -  -

N um be r  of w o r k e r s  re c e iv in g  s t r a i g h t - t i m e  w eek ly  e a r n in g s  of—

$ $ $ $ S $ * * $ $ $
75 80 85 90 95 100 105 n o 115 120 130 140

80 85 90 95 ICO 105 __i i J L 115 12 0 130 140 150

$ $ % % %
150 160 170 180 190

— — — — a nd

160 17 0  180 190 o v e r

COMPTOMETER OPERATORS  --------------------------
MANUFACTU RING ------------------------------------
NONMANUFACTURING ------------------------------

R E T A I L  TRADE  ----------------------------------

4 4 8
21 7
231
20 9

$ $ $ $
4 0 . 0 1 0 0 . 5 0 9 7 . 0 0
4 0 . 0 1 0 1 . 0 0 9 7 . CO
3 9 . 5 1 0 0 . 0 0 9 7 . CO
3 9 . 5 9 8 . 5 0 9 4 . 0 0

8 4 . 0 0 -  1 1 9 . 0 0
8 4 . 0 0 -  1 1 4 . CO
8 3 . 0 0 -  1 2 5 . 0 0
8 2 . 0 0 -  1 1 9 . 0 0

2 33 34 57 47 38 33 35 19 13 33 63 27 5 9 - - - -

1 14 9 37 18 21 20 29 9 7 7 11 20 5 9 - - - -

1 19 25 20 29 17 13 6 10 6 26 52 7 - - - - - -

1 19 24 19 28 17 9 5 9 6 2I6 46 - - - " -

KEYPUNCH OPERATORS,  C L A S S  A 
MANUFACTURING --------------------

49 6
324

3 9 . 5
3 9 . 5

1 1 0 . 0 0  1 1 0 . 5 0
1 0 5 . 0 0  1 0 2 . 5 0

9 6 . 0 0 -  1 2 6 . 5 0
9 4 . 0 0 -  1 1 6 . 0 0

6
2

11
10

28
20

25
17

43
38

52
50

56
54

25  30  31 154
18 30  29 35

26
14

4
2

KEYPUNCH OPERATORS,  C L A S S  B
MANUFACTURING --------------------
NONMANUFACTURING --------------

P U B L I C  U T I L I T I E S 3 ----------
F I N A N C E 4----------------------------

69 9
39 5
30 4
11 3

71

4 0 . 0
4 0 . 0
4 0 . 0
4 0 . 0  
3 9 . 5

9 6 . 0 0  
9 8 . 5 0
9 3 . 0 0

100.00
8 5 . 0 0

9 3 . 0 0  
9 8 . 5 0
8 8 . 0 0  

100 .00
86.00

8 2 . 0 0 -  1 0 9 . 5 0
8 5 . 5 0 -  1 1 0 . 0 0
7 9 . 5 0 -  1 0 7 . 5 0
7 9 . 5 0 -  1 2 C . 0 0
8 0 . 0 0 -  8 9 . 5 0

5 5 7 8 4 7 0 9 9 5 5 58 53 5 0 6 8 15 51 23 9 2 - _ - _
- 33 29 33 4 8 2 6 4 4 4 3 A3 41 8 27 9 9 2 - - - -
5 24 55 37 51 2 9 14 10 7 2 7 7 2 4 14 - - - - - -
- 10 21 12 13 - 1 - 5 17 6 14 14 - * - - -
1 A 13 13 2 6 10 2 1 1

O F F I C E  G I R L S  ------
MANUFACTURING

159
117

3 9 . 5
4 0 . 0

7 9 . 0 0  7 4 . 5 0
8 0 . 0 0  7 6 . CO

7 0 . 0 0 -  8 9 . 5 0
7 1 . 0 0 -  9 0 . 5 0

6 33 44  20
3 19 33 17

8 10 15 9 4
6 9 13 6 4

9 1
6 1

S E C R E T A R I E S 5--------------------
MANUFACTURING ---------
NONMANUFACTURING —  

P U B L I C  U T I L I T I E S 3
R E T A I L  TRADE -------
F I N A N C E 4-----------------

2 , 7 6 9
2 , 0 2 2

7 4 7
344
16 8
17 3

3 9 . 5
3 9 . 0
3 9 . 5
4 0 . 0
4 0 . 0
3 7 . 5

1 1 9 . 5 0
1 2 0 . 5 0
1 1 7 . 5 0
1 3 0 . 0 0
1 0 3 . 5 0
1 0 6 . 0 0

1 1 6 . 5 0  
1 1 7 . CO 
1 1 6 . CO
1 2 9 . 5 0
1 0 3 . 5 0  
1 0 4 . 0 0

1 0 1 . 5 0 -  1 3 5 . 5 0
1 0 2 . 5 0 -  1 3 6 . 0 0
9 8 . 5 0 -  1 3 4 . 0 0

1 1 6 . 5 0 -  1 4 7 . 5 0
9 5 . 5 0 -  1 1 3 . 0 0
9 1 . 5 0 -  1 1 9 . 0 0

A 15 25 60 118 17 7 204
3 A 14 37 76 12 3 143
1 11 11 23 42 54 61
1 6 8 3 4 13 7
- 1 3 6 10 18 30
- A - 12 22 18 19

262 21 7 202 297 330 29 2
207 16 6 152 225 23 3 22 7

55 51 50 72 97 65
11 15 7 41 58 40
23 21 26 8 9 6
16 10 14 20 21 12

23 9 169 73 A 1 32 12
162 130 53 30 27 10

77 39 20 11 5 2
65 33 17 10 3 2

3 A - - - -

3 1 1 - - -

S E C R E T A R I E S ,  C L A S S  A ------------------------
MANUFACTURING ------------------------------------
NONMANUFACTURING ------------------------------

P U B L I C  U T I L I T I E S 3 --------------------------

216
138

78
52

4 0 . 0
4 0 . 0  
3 9 . 5
4 0 . 0

1 5 0 . 5 0
1 5 1 . 5 0
1 4 8 . 5 0  
1 5 5 . 0 0

1 5 0 . 5 0  
1 5 4 . CO
1 4 7 . 5 0  
1 5 4 . 0 0

1 3 2 . 5 0 -  1 6 8 . 5 0
1 3 2 . 5 0 -  1 7 1 . CO
1 3 3 . 0 0 -  1 6 7 . 5 0
1 4 1 . 0 0 -  1 7 1 . 5 0

4 9 5 13 16 31 28 25 35 18 22 9
3 6 2 10 9 21 13 15 23 9 19 7
1 3 3 3 7 10 15 10 12 9 3 2
1 1 - 2 A 4 9 8 9 9 3 2

S E C R E T A R I E S ,  C L A S S  B ----------------------- 4 8 2 3 9 . 5 1 3 4 . 0 0 1 3 3 . CO 1 1 9 . 0 0 - 1 5 1 . 5 0 - - - - 5 2 6 9 10 6 2 9 16 49 89 6A 66 9 3 17 13 7 1
MANUFACTURING ----------------------------------- 2 9 7 3 9 . 5 1 3 8 . 5 0 1 4 1 . CO 1 2 2 . 5 0 - 1 5 5 - 5 0 - - - - 3 ~ 5 6 5 - 16 6 22 44 39 42 7 7 14 12 5 1
NONMANUFACTURING ----------------------------- 1 8 5 3 9 . 5 1 2 7 . 0 0 1 2 5 . 5 0 1 1 6 . 0 0 - 1 4 0 . 0 0 - - ~ 2 2 i 3 5 6 13 10 27 45 25 24 16 3 1 2 -

P U B L I C  U T I L I T I E S 3------------------------- 101 4 0 . 0 1 3 1 . 0 0 1 3 1 . 5 0 1 1 9 . 0 0 - 1 4 7 . 0 0 - - ~ 2 2 i 2 1 3 7 l 8 22 12 22 15 3 - - -
FI NA N C E4 ------------------------------------------- 5 4 3 9 . 0 1 1 9 . 0 0 1 1 9 . 0 0 1 1 4 . 5 0 - 1 2 6 . 5 0 * ~ “ “ 2 1 3 9 15 17 7 * - * -

S E C R E T A R I E S ,  C L A S S  C ----------------------- 1 , 0 2 9 3 9 . 0 1 2 2 . 0 0 1 2 0 . 5 0 1 0 7 . 5 0 - 1 3 7 . 0 0 _ - 1 9 6 11 14 4 7 53 8 4 6 5 6 9 1 47 1 59 1 5 3 13 0 4 8 18 10 3 2
MANUFACTURING ----------------------------------- 7 5 6 3 9 . 0 1 2 4 . 0 0 1 2 2 . 0 0 1 1 0 . 5 0 - 1 3 8 . 0 0 - - 3 - 6 A 2 6 4 0 6 2 4 5 53 1C9 124 1 25 94 36 15 9 3 2
NONMANUFACTURING ----------------------------- 2 7 3 3 9 . 5 1 1 7 . 5 0 1 1 7 . 0 0 1 0 1 . 5 0 - 1 3 3 . 5 0 - ~ 1 6 6 5 10 21 13 22 20 16 38 35 28 36 12 3 i - -

PU B LI C  U T I L I T I E S 3 ------------------------- 1 7 4 4 0 . 0 1 2 2 . 5 0 1 2 3 . 0 0 1 1 1 . 0 0 - 1 4 1 . 5 0 * - 1 6 6 1 3 9 5 5 7 5 29 2 8 2 4 32 9 3 i - -

S E C R E T A R I E S ,  C L A S S  0 ----------------------- 9 7 9 3 9 . 0 1 0 4 . 5 0 1 0 3 . 0 0 9 4 . 0 0 - 1 1 3 . 5 0 - - 3 6 14 4 2 91 1 1 2 125 1 5 3 111 1 0 7 87 6 4 4 3 15 3 3 _ _ _
MANUFACTURING ----------------------------------- 7 9 9 3 9 . 0 1 0 6 . 0 0 1 0 4 . 5 0 9 5 . 5 0 - 1 1 5 . 0 0 - - 3 i 11 29 62 a e 87 132 9 7 9 1 84 5 6 4 2 13 2 I - - -
NONMANUFACTURING ----------------------------- 1 8 0 3 9 . 0 9 8 . 0 0 9 7 . 0 0 8 9 . 0 0 - 1 0 6 . 0 0 - 5 3 13 29 24 38 21 14 16 3 8 l 2 1 2 - - -

STENOGRAPHERS,  GENERAL ----------------------- 1 , 0 2 4 3 9 . 5 9 8 . 0 0 9 6 . 5 0 8 5 . 0 0 - 1 1 1 . 5 0 - - A 57 8 9 111 1 2 8 102 82 9 7 7 3 9 5 83 71 30 2 - _ _ _
MANUFACTURING ---------------------------------- 6 7 6 4 0 . 0 9 9 . 0 0 9 8 . 5 0 8 7 . 5 0 - 1 1 2 . 0 0 - - 2 6 5 2 50 88 77 66 6 8 59 6 0 64 5 4 11 1 - - - - -
NCNMANUFACTURING ----------------------------- 3 4 8 3 9 . 5 9 5 . 5 0 9 0 . 5 0 8 1 . 0 0 - 1 1 0 . 5 0 ~ - 4 31 3 7 61 4 0 2 5 16 29 14 35 19 17 19 1 - - - - -

P UBL IC  U T I L I T I E S 3 ------------------------- 16 4 4 0 . 0 1 0 5 . 0 0 1 1 0 . 5 0 8 4 . 5 0 - 1 1 9 . CO - - - 14 14 15 8 7 5 8 9 3 0 17 17 19 1 - - - - -
F INAN CE4 ------------------------------------------ 87 3 8 . 0 8 4 . 5 0 8 4 . 0 0 8 0 . 5 0 -  8 8 . 5 0 7 12 33 21 6 2 A 2

STENOGRAPHERS, SENIOR
MANUFACTURING ----
NONMANUFACTURING - 

PUBLIC UTILITIES

8 70
6 43
227

4 0 . 0
4 0 . 0  
3 9 . 5
4 0 . 0

1 0 6 . 5 0
1 0 6 . 5 0  
1 0 6 . 0 0
1 1 0 . 5 0

1 0 1 . 0 0
1 0 0 . 5 0
1 0 2 . 5 0
1 1 2 . 5 0

9 0 . 5 0 -  1 2 4 . 0 0
9 1 . 5 0 -  1 2 4 . 0 0
8 7 . 5 0 -  1 2 5 . 0 0
8 7 . 5 0 -  1 3 5 . 5 0

4

4

8
4
4
2

7 0 1 2 1 1 1 7 1 0 2
4 1 8 2 9 8 8 9
2 9 3 9 1 9 1 3
1 9 2 9 4 1

71
58
13
2

A2 41 37 110 127 16 A - - - -

3A 14 32 93 81 13 A - - - -

8 27 5 17 46 3 - - - - -

23 2 8 45 1 ~ - “

S e e  footnote s at end of tab le .
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Table A-la. Office Occupations—Large Establishments—Men and Women— Continued

(A v er ag e  s t r a i g h t - t i m e  weekly  h o u r s  and e a r n in g s  fo r  s e l e c te d  occupa tions stud ied in e s t a b l i sh m e n t s  em ploying 500 w o r k e r s  o r  m o r e
by in d us t ry  d iv i si on ,  St.  L o u i s ,  Mo.—111., M a r c h  1969)

Sex,  occupation,  and in dustry  div i si on
Number

of
workers

Average 
weekly 
horn’s 1 

( standard)

Weekly earnings1 
(standard) Num ber of w o r k e r s re c e iv in g  s t r a i g h t- t im e  w eek ly  ea rn in g s of----

M ean2 Median 2 Middle range 2

$ S
55 60

and
under

60 65

$
65 7C 

7C 75

75

80

S  t  $ $ S $ $
80 85 90 95 100 105 110  115

85 90 95 100 105 110  115 120

t  $
120 130

130  140

t
140

150

*
150

160

$
160

170

*
170

180

$
180

190

1 -----
190

and

over

WOMEN -  CONTINUED

$ $ $ $
SWITCHBOARD OPERATORS, CLASS A -------- 177 3 9 . 5 1 1 0 . 5 0 1 1 0 . 0 0 9 4 . 5 0 - 1 2 7 . 0 0 - - - 3 16 10 18 13 20 9 9 17 32 24 3 3 - - - -

MANUFACTURING -------------------------------------- 112 3 9 . 5 1 1 0 . 5 0 1 1 2 . CO 9 6 . 0 0 - 1 2 6 . 0 0 - - - - 3 8 5 1C 12 11 4 8 13 26 7 2 3 - - - -
NONMANUFACTURING ------------------------------- 65 3 9 . 5 1 1 1 . 0 0 1 0 7 . CO 9 2 . 0 0 - 1 3 1 . 5 0 - - - - - 8 5 6 1 9 5 1 4 6 17 1 - - - - -

PUBLIC U T I L I T I E S 3---------------------- 36 4 0 . 0 1 2 2 . 0 0 1 2 9 . 0 0 1 1 1 . 0 0 - 1 3 5 . 0 0 - - - - 3 1 - 1 2 2 1 3 6 17 - - - -

SWITCHBOARD OPERATORS, CLASS B ------ 88 3 9 . 5 9 4 . 5 0 9 6 . 0 0 7 3 . 0 0 - 1 1 5 . 0 0 i 10 3 14 3 3 5 4 6 1 6 11 13 5 3 - - - - - _
NONMANUFACTURING -------------------------- 58 3 9 . 5 8 7 . 5 0 7 7 . 5 0 7 0 . 5 0 - 1 1 1 . 0 0 i 10 3 14 3 3 ~ 3 1 6 * 9 5 “ *

SWITCHBOARD OPERATOR-RECEPTIONISTS- 82 3 9 . 5 1 0 1 . 0 0 1 0 1 . 0 0 8 7 . 0 0 - 1 1 2 . 5 0 - - - - 5 9 15 9 2 10 5 14 3 6 2 - _ 2 - - -
MANUFACTURING ------------------------------- 63 3 9 . 5 1 0 0 . 5 0 1 0 0 . 0 0 8 7 . 5 0 - 1 1 2 . 0 0 - 4 7 11 9 1 7 4 14 2 2 “ 2 “

TABULATING-MACHINE OPERATORS,
CLASS B --------------------------------------------- 70 4 0 . 0 1 1 5 . 0 0 1 1 4 . 0 0 1 0 3 . 5 0 - 1 2 4 . 0 0 “ - - “ 3 5 2 2 8 2 18 10 8 7 - “ 5 “ “

TRANSCRIBING-MACHINE OPERATORS,
GENERAL --------------------------------------------- 159 3 9 . 5 1 0 0 . 0 0 9 5 . CO 8 7 . 5 0 - 1 1 3 . 0 0 - - - 10 6 9 30 26 16 14 6 5 10 10 15 2 - - - -

MANUFACTURING ------------------------------- 128 3 9 . 5 9 6 . 0 0 9 3 . 0 0 8 7 . 0 0 - 1 0 3 . 5 0 • - 10 6 6 26 26 14 12 6 4 8 “ 8 2 * •

TY PIST S,  CLASS A ------------------------------- 554 3 9 . 5 9 7 . 0 0 9 7 . 0 0 8 1 . 5 0 - 1 1 3 . 0 0 - _ 12 47 63 65 36 37 40 30 46 67 64 37 9 1 _ _ - - -
MANUFACTURING ------------------------------- 42 3 4 0 . 0 1 0 0 . 5 0 1 0 5 . 0 0 8 3 . 5 0 - 1 1 5 . 0 0 - - 10 30 42 35 17 21 32 25 39 65 64 35 7 1 - - - -
NONMANUFACTURING -------------------------- 131 3 9 . 0 8 6 . 5 0 8 4 . 5 0 7 8 . 5 0 -  9 3 . 0 0 - 2 17 21 30 19 16 8 5 7 2 ~ 2 2 -

TY PIST S,  CLASS B ------------------------------- 1 , 1 0 7 3 9 . 5 8 8 . 0 0 8 8 . 5 0 7 6 . 5 0 -  9 7 . 0 0 13 83 149 117 103 128 186 124 105 42 21 11 23 2 - - - - - -
MANUFACTURING ------------------------------- 755 3 9 . 5 9 0 . 5 0 9 2 . 5 0 8 2 . 5 0 -  9 9 . 0 0 - 12 53 58 45 43 87 169 118 98 40 13 5 12 2 - - - - - -
NONMANUFACTURING -------------------------- 3 52 3 8 . 5 8 1 . 5 0 7 9 . 0 0 7 3 . 0 0 -  8 6 . 5 0 - 1 30 91 72 60 41 17 6 7 2 8 6 11 - - - - - - -

PUBLIC U T I L I T I E S 3---------------------- 45 4 0 . 0 9 3 . 0 0 8 4 . 5 0 7 7 . 5 0 - 1 1 2 . 5 0 - 1 - 1C i 12 2 4 - 3 1 - 3 8 - - - -
RETAIL TRADE ----------------------------- 89 4 0 . 0 6 6 . 0 0 8 4 . CO 7 7 . 5 0 -  9 5 . 5 0 - - 7 5 22 13 17 3 4 3 1 8 3 3 - - - - - -

172 3 7 . 5 7 5 . 5 0 7 1 . 5 0 -  7 9 . 0 0

1 S ta n d a rd  h o u r s  r e f le c t  the work w ee k  fo r  which em p lo y ees  r e c e iv e  th e ir  r e g u l a r  s t r a i g h t - t i m e  s a l a r i e s  (ex c lu s iv e  of pay  fo r  o v er t im e  at r e g u l a r  a n d / o r  p r e m i u m  r a te s ) ,  and the e a r n in g s  c o r r e sp o n d  
to th e se  w eekly  ho urs .

2 F o r  defini tion of t e r m s ,  s e e  footnote 2, tab le  A - l .
3 T r a n s p o r t a t io n ,  c om m unicat io n ,  and other  public uti l it i e s .
4 F in a n c e ,  in su r a n c e ,  and r e a l  e s ta te .
5 May  include w o r k e r s  other than th ose  p r e s e n t e d  s e p a r a te ly .
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Table A-2. Professional and Technical Occupations—Men and Women

( A v e r a g e  s t r a i g h t - t i m e  w ee kly  h o urs  and ea rn in g s  fo r  s e l e c te d  o ccup a t io ns  stud ied  on an a r e a  b a s i s  
by in d us t ry  d iv i s io n ,  St.  L o u i s ,  M o . —111. , M a r c h  1969)

Sex,  occupation,  and in d us tr y  div i si on
Number

of
workers

Average 
weekly 
hours1 

r standard)

Weekly earnings1 
(standard) N u m b e r  of  w o r k e r s  r e c e iv in g  s t r a igh t- ti m e  w ee kly e a r n in g s  of—

Mean2 Median 2 Middle range 2

$ $
80Under  

% and 
80 under  

85

85

9C

9C

95

$
95

100

$
100

105

105

110

$
110

12C

t
120

130

»
130

140

t
140

150

$
150

160

s
160

170

170

180

S
180

190

190

200

$
200

210

$
210

220

$
220

230

$
230

240

$
240

and

over

MEN

$ $ $ $
DRAFTSMEN,  C LA S S  A -------------------------------- 479 4 0 . 0 1 8 0 . 5 0 1 7 4 . 0 0 1 6 4 . 0 0 - 1 9 7 . 0 0 - - - 1 3 5 ~ 1 4 23 40 126 84 58 23 23 13 32 39 4

390 4 0 . 0 1 7 9 . 5 0 1 7 3 . 0 0 1 6 4 . 5 0 - 1 8 9 . 5 0 23 33 114 73 50 21 18 13 30
NONMANUFACTURING ------------------------------ 89 4 0 . 0 1 8 6 . 5 0 1 8 2 . 5 0 1 6 2 . 0 0 - 2 3 1 . 5 0 1 3 5 ~ ~ 1 2 “ 7 12 11 8 2 5 - 2 30 -

DRAFTSMEN,  C LA S S  B ---------------------------- 797 3 9 . 5 1 5 3 . 0 0 1 5 4 . 5 0 1 3 7 . 0 0 - 1 6 4 . 5 0 - 3 2 4 - 3 2 40 65 112 119 163 136 43 54 28 5 14 2 1 1
MANUFACTURING —  -------------------------- 7 09 3 9 . 5 1 5 3 . 0 0 1 5 4 . 0 0 1 3 8 . 0 0 - 1 6 3 . 5 0 - 2 ~ 37 53 107 112 162 120 37 39 17 5 14 2 1 i
NONMANUFACTURING -------------------------- 88 4 0 . 0 1 5 1 . 5 0 1 6 1 . 5 0 1 2 7 . 5 0 - 1 8 5 . 5 0 3 2 4 1 2 3 12 5 7 1 16 6 15 11 ~ - - - -

DRAFTSMEN,  C LA S S  C ---------------------------- 607 3 9 . 5 1 2 5 . 5 0 1 2 9 . 0 0 1 1 0 . 0 0 - 1 4 0 . 5 0 i 2 6 19 7 64 54 60 101 131 126 27 8 1 _ _ _ _ _ _

MANUFACTURING ------------------------------- 567 3 9 . 5 1 2 5 . 0 0 1 2 8 . 0 0 1 0 9 . 5 0 - 1 3 9 . 5 0 6 18 6 63 52 58 98 131 110 23 i 1 - * - - - - -

1 0 9 . 5 0 1 1 4 . 5 0 9 1 . 0 0 - 1 2 5 . 0 0 27 14 31 41
1^3

WOMEN

N U R SE S ,  I N D U S T R I A L  ( R E G I S T E R E D )  ----- 210 4 0 . 0 1 4 1 . 5 0 1 4 0 . 5 0 1 3 0 . 5 0 - 1 5 2 . 5 0 _ _ _ _ - 2 24 25 53 42 45 12 2 2 3
MANUFACTURING ------------------------------- 197 4 0 . 0 1 4 2 . 0 0 1 4 1 . CO 1 3 1 . 0 0 - 1 5 3 . 5 0 1 22 23 49 39 44 12 2 2 3

to
1 S tand ard  h ours r e f le c t  the w ork w eek  for which 

th e se  w eekly  h o u rs .
2 F o r  defini tion of t e r m s ,  s e e  footnote 2,  tab le

em p lo y ees

A- 1.

r e c e iv e  the ir r e g u l a r  s t r a i g h t - t i m e  s a l a r i e s  ( e x c lu s iv e  of pay  for o v e r t im e  a t r e g u l a r  a n d / o r  p r e m i u m  r a t e s ) , and the ea rn in gs c o r r e sp o n d
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Table A-2a. Professional and Technical Occupations—Large Establishments—Men and Women

(A v er ag e  s t r a i g h t - t i m e  w eekly  h o urs  and e a r n in g s  fo r  s e l e c te d  occupa tions stud ied  in e s t a b l i sh m e n t s  em ploying 500 w o r k e r s  or m o r e
by in d us t ry  d iv i si on ,  S t.  L o u i s ,  Mo.—111., M a r c h  1969)

Sex,  occupation , and i n d u s t r y  d i v i s i o n

Average
weekly
hours1

(standard)

Weekly earnings1 
(standard)

Median 1 Middle range 2

N um be r  of w o r k e r s  r e c e iv in g  s t r a i g h t - t i m e  w eek ly  e a r n in g s  of—

$ $ $ $ $ $ $
75 80 85 9C 95  100 1C5

and
under  - - - - - -

80  85 9C 95 I C C  105 110

110 12 0  130 150 150 16C 170 18 0  19C 200  21C 22C 2 3 0  250

12C 130 150 150  160 170 180 190  20C 210  220  230  25 0  o ve r

DRAFTSM EN,  C LA S S  A 
MANUFACTURING —

DRAFTSMEN,  C LA S S  B -
MANUFACTURING -----
NONMANUFACTURING

DRAFTSM EN,  C LA S S  C - 
MANUFACTURING -----

L R A FT SM E N -T R A C E R S  
MANUFACTURING -

N U R SE S ,  IN D U S T R IA L  ( R E G I S T E R E D )  —  
MANUFACTURING ---------------------------------

323
270

5 0 2
55 1

5 7 2
55 0

107
97

191
180

5 0 . 0
5 0 . 0

3 9 . 5
3 9 . 5
5 0 . 0

3 9 . 5
3 9 . 5

3 9 . 5
3 9 . 5

5 0 . 0
5 0 . 0

$
1 8 6 . 0 0
1 8 5 . 0 0

1 5 6 . 0 0
1 5 6 . 0 0
1 5 9 . 0 0

1 2 6 . 5 0
1 2 5 . 0 0

1 1 5 . 0 0
111.00

1 5 1 . 0 0
1 5 1 . 5 0

1 7 9 . 5 0  
1 7 8 . CO

1 5 6 . 5 0
1 5 5 . 5 0
1 8 1 . 5 0

1 3 C . 5 0
1 2 9 . 0 0

1 1 9 . 5 0
1 1 7 . 5 0

1 5 0 . 0 0
1 5 0 . 5 0

1 6 6 . 0 0 -  2 1 6 . 5 0
1 6 6 . 0 0 -  2 0 3 . 5 0

1 3 9 . 5 0 -  1 7 0 . 0 0
1 3 9 . 5 0 -  1 6 6 . 5 0
1 3 5 . 0 0 -  1 8 9 . 5 0

1 0 9 . 5 0 -  1 5 1 . 5 0
1 0 9 . 0 0 -  1 5 0 . 0 0

1 0 9 . 0 0 -  1 2 6 . 5 0
1 0 5 . 5 0 -  1 2 5 . 0 0

1 3 0 . 0 0 -  1 5 3 . 0 0
1 3 0 . 0 0 -  1 5 3 . 5 0

28
28

51
51

25
23

59
57

103
103

1C1
85

1 S ta n d a r d  h o urs  r e f le c t  the w ork w eek  fo r  which em p lo y e e s  r e c e iv e  th e ir  r e g u l a r  s t r a i g h t - t i m e  s a l a r i e s  ( ex c lu s iv e  of pa y  fo r  o v e r t im e  at r e g u l a r  a n d / o r  p r e m i u m  r a t e s ) ,  and the e a r n in g s  c o r r e sp o n d  
to th e se  w eek ly  ho urs .

2 F o r  defini tion of t e r m s  s e e  footnote 2, t ab le  A - l .

Table A-3. Office, Professional, and Technical Occupations—Men and Women Combined

(A v e r ag e  s t r a i g h t - t i m e  w eekly  h o u r s  and ea r n in g s  fo r  s e le c te d  o c cupa tions stud ied on an a r e a  b a s i s  
by in d us tr y  d iv i s ion ,  St.  L o u i s ,  M o . —111. , M a r c h  1969)

Occu p a t io n  and i n d u s t r y  d i v i s i o n
Number

of

Average

Weekly 
hours 1 

(standard)

Weekly 
earnings 1 
(standard)

O F F IC E  OCCUPATIO NS

B I L L E R S ,  MACHINE  ( B I L L I N G $ i
M AC H IN E )  ------------------------------------------------- 199 5 0 . 0 1 0 5 . 5 0

MANUFACTURING ----------------------------------- 80 3 9 . 5 9 0 . 0 0
NONMANUFACTURING ----------------------------- 119 5 0 . 0 1 1 5 . 5 0

P U B L I C  U T I L I T I E S 2------------------------- 105 5 0 . 0 1 2 0 . 5 0

B I L L E R S ,  MACHINE (BOOKKEEP ING
M ACH IN E)  ------------------------------------------------- 82 3 9 . 0 9 3 . 5 0

NONMANUFACTURING ------------------------------- 68 3 9 . 5 8 7 . 5 0

BOO K KE E P IN G -M AC H IN E  OPERATORS,
C L A S S  A ------------------------------------------------------ 233 3 9 . 0 1 0 5 . 0 0

MANUFACTURING -------------------------------------- 157 3 9 . 5 1 0 3 . 0 0
NONMANUFACTURING ----------------------------- 86 3 8 . 0 1 0 6 . 5 0

Average

Occu p a t io n  and i n d u s t r y  d i v i s i o n
Number

of Weekly 
hours 1 

(standard)

Weekly 
earnings 1 
(standard)

O F F I C E  OCCUPAT IO NS  -  CONTINUED

B O O K KE E P IN G -M A C H IN E  OPERATORS,
C LA S S  B --------------------------------------------------- 3 9 8 3 9 . 0 8 8 . 5 0

MANUFACTURING ----------------------------------- 173 3 9 . 0 9 1 . 5 0
NONMANUFACTURING ----------------------------- 22 5 3 9 . 0 8 5 . 5 0

WHOLESALE  TRADE --------------------------- 79 5 0 . 0 9 2 . 0 0
R E T A I L  TRADE --------------------------------- 55 3 9 . 5 8 9 . 5 0
F I N A N C E 3-------------------------------------------- 56 3 7 . 0 7 6 . 0 0

C L E R K S ,  ACCOUNTING,  C L A S S  A ------------- 1 , 5 2 8 3 8 . 5 1 2 5 . 0 0
MANUFACTURING ------------------------------------ 599 3 9 . 5 1 3 2 . 5 0
NONMANUFACTURING ----------------------------- 829 3 8 . 0 1 1 7 . 5 0

P U B L I C  U T I L I T I E S 2 ------------------------- 311 3 7 . 5 1 2 3 . 5 0
WHOLESALE  TRADE --------------------------- 70 3 9 . 0 1 2 9 . 5 0
R E T A I L  TRADE --------------------------------- 120 3 9 . 5 1 0 9 . 5 0
F I N A N C E 3-------------------------------------------- 2 2 7 3 7 . 0 1 1 1 . 0 0

Occu p at ion  and i n d u s t r y  d i v i s i o n
Number

of

Average

Weekly 
hours 1 

’standard)

Weekly 
earnings 1 
(standard)

O F F IC E  OCCUPAT IO NS  -  CONT INUED

C L E R K S ,  ACCOUNTING,  C L A S S  B ------------- 2 , 5 5 5 3 9 . 0 9 1 . 0 0
MANUFACTURING ----------------------------------- 9 0 6 3 9 . 5 9 9 . 0 0
NONMANUFACTURING ----------------------------- 1 , 6 5 8 3 8 . 5 8 7 . 0 0

P U B L IC  U T I L I T I E S 2 ------------------------- 318 3 8 . 5 9 9 . 0 0
WHOLESALE  TRADE ---------------------------- 221 3 9 . 0 9 4 . 0 0
R E T A I L  TRADE --------------------------------- 29 3 5 0 . 0 8 3 . 0 0
F I N A N C E 3---------------------------------------------- 6 6 2 3 7 . 5 8 0 . 0 0

C L E R K S ,  F I L E ,  C L A S S  A --------------------------- 31 7 3 8 . 5 9 7 . 5 0
MANUFACTURING -------------------------------------- 115 5 0 . 0 1 0 2 . 0 0
NONMANUFACTURING ------------------------------- 20 3 3 8 . 0 9 5 . 0 0

P U B L I C  U T I L I T I E S 2 --------------------------- 29 3 9 . 5 1 3 0 . 5 0
F I N A N C E 3---------------------------------------------- 118 3 7 . 0 8 1 . 0 0

See  footnotes at end of tab le .
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Table A-3. Office, Professional, and Technical Occupations—Men and Women Combined-—Continued

( A v e r a g e  s t r a i g h t - t i m e  w eekly  h o urs  and ea rn in g s  for s e l e c te d  o ccup a t io ns  s tud ied on an a r e a  b a s i s  
by in d us t ry  d iv i s io n ,  St.  L o u i s ,  M o . — 111. , M a r c h  1969)

O cc upa tion  and in d us t ry  d iv i s ion

O FF IC E  OCCUPATIONS -  CONTINUED

C L E R K S ,  F I L E ,  C L A S S  B -------------------------
MANUFACTURING -----------------------------------
NONMANUFACTURING -----------------------------

PU B L IC  U T I L I T I E S 2 -------------------------
FI NA N C E3 -------------------------------------------

C L E R K S ,  F I L E ,  C L A S S  C -------------------------
MANUFACTURING -----------------------------------
NONMANUFACTURING -----------------------------

PU B LI C  U T I L I T I E S 2 -------------------------
FI NA N C E3 -------------------------------------------

C L E R K S ,  ORDER -----------------------------------------
MANUFACTURING -----------------------------------
NONMANUFACTURING -----------------------------

WHOLESALE TRADE ---------------------------

C L E R K S ,  PAYROLL -------------------------------------
MANUFACTURING -----------------------------------
NONMANUFACTURING -----------------------------

P UBL IC  U T I L I T I E S 2-------------------------
R E TA IL  TRADE ---------------------------------

COMPTOMETER OPERATORS -------------------------
MANUFACTURING -----------------------------------
NONMANUFACTURING -----------------------------

R E TA IL  TRADE ---------------------------------

KEYPUNCH OPERATORS,  C LA SS  A -------------
MANUFACTURING -----------------------------------
NONMANUFACTURING -----------------------------

F I N A N C E 3-------------------------------------------

KEYPUNCH OPERATORS,  C LA SS  B -------------
MANUFACTURING -----------------------------------
NONMANUFACTURING -----------------------------

P U B L IC  U T I L I T I E S 2-------------------------
WHOLLSALE TRADE ---------------------------
R E TA IL  TRADE ---------------------------------
F IN A N C E 3-------------------------------------------

O FF IC E  BOYS AND G I R L S ---------------------------
MANUFACTURING -----------------------------------
NONMANUFACTURING -----------------------------

P U B L IC  U T I L I T I E S 2 -------------------------
F IN A N C E 3------------------------------------------

S E C R E T A R I E S 4 --------------------------------------------
MANUFACTURING -----------------------------------
NONMANLFACTURING -----------------------------

PU B LI C  U T I L I T I E S 2 -------------------------
WHOLtSALE TRADE ---------------------------
R E TA IL  TRADE ---------------------------------
F IN A N C E 3------------------------------------------

Average

Number
of

workers
Weekly

(standard)

Weekly 
earnings 1 
(standard)

1 , 0 4 6 3 8 . 5 8 0 . 0 0
4 0 4 3 9 . 5 8 4 . 5 0
6 4 2 3 8 . 0 7 7 . 0 0

5C 3 8 . 5 1 0 0 . 0 0
3 7 1 3 7 . 5 7 1 . 5 0

5 7 6 3 9 . 0 7 4 . 0 0
7 8 4 0 . 0 6 9 . 0 0

4 9 8 3 9 . 0 7 4 . 5 0
5 3 4 0 . 0 1 0 1 . 5 0

3 3 9 3 8 . 5 6 9 . 0 0

9 6 2 3 9 . 5 1 0 7 . 0 0
4 9 7 3 9 . 5 1 0 7 . 5 0
4 6 5 3 9 . 5 1 0 6 . 5 0
3 5 9 3 9 . 5 1 1 3 . 5 0

7 9 7 3 9 . 5 1 0 4 . 5 0
5 0 9 3 9 . 5 1 0 3 . 5 0
2 8 8 3 9 . 5 1 0 6 . 0 0
1 0 4 4 0 . 0 1 2 1 . 0 0

7 8 4 0 . 0 9 4 . 0 0

5 8 3 3 9 . 5 1 0 0 . 0 0
2 5 9 4 0 . 0 1 0 1 . 0 0
3 2 4 3 9 . 0 9 9 . 5 0
2 2 2 3 9 . 5 9 8 . 5 0

7 0 3 3 9 . 5 1 0 9 . 0 0
3 8 2 3 9 . 5 1 0 5 . 0 0
3 2 1 3 9 . 0 1 1 4 . 0 0

9 4 3 7 . 0 9 8 . 0 0

1 , 5 0 2 3 9 . 0 9 2 . 5 0
4 9 8 4 0 . 0 9 6 . 0 0

1 , 0 0 4 3 9 . 0 9 1 . 0 0
2 1 6 3 9 . 5 1 0 2 . 5 0
2 1 8 4 0 . 0 9 4 . 5 0

9 1 4 0 . 0 9 0 . 0 0
4 2 2 3 7 . 5 8 3 . 5 0

6 9 3 3 9 . 0 8 0 . 5 0
3 3 3 3 9 . 5 8 1 . 5 0
3 6 0 3 8 . 5 8 0 . 0 0

7 5 4 0 . 0 9 3 . 5 0
1 5 9 3 7 . 5 7 4 . 5 0

4 , 6 7 5 3 9 . 0 1 1 8 . 0 0
2 , 5 5 8 3 9 . 5 1 1 9 . 5 0
2 , 1 1 7 3 8 . 5 1 1 6 . 0 0

5 5 9 3 9 . 5 1 2 9 . 5 0
3 3 2 4 0 . 0 1 1 4 . 5 0
2 0 4 4 C . 0 1 0 2 . 5 0
5 8 4 3 7 . 5 1 0 8 . 5 0

Occ upa ti on  and in d us tr y  d iv i s ion
Number

of

O FF IC E  OCCUPATIONS -  CONTINUED

S E C R E T A R I E S 4 -  CONTINUED 
S E C R E T A R I E S ,  C L A S S  A -

MANUFACTURING --------------
NONMANUFACTURING --------

PU B LI C  U T I L I T I E S 2 —
WHOLESALE TRADE ------
F IN A N C E 3----------------------

5 3 2
2 7 3
2 5 9

9 1
5 7
5C

S E C R E T A R I E S ,  C L A S S  B
MANUFACTURING ----------
NONMANUFACTURING —  

PU B LI C  U T I L I T I E S 2 
WHOLESALE TRAOE -  
F IN A N C E 3------------------

1 , 0 7 5
4 4 1
6 3 4
1 3 6
1 4 1
2 4 0

S E C R E T A R I E S ,  C L A S S  C
MANUFACTURING ----------
NONMANUFACTURING ----

PU BL IC  U T I L I T I E S 2 
WHOLESALE TRADE -  
FI NA N C E3------------------

1 , 5 9 5
9 0 6
6 8 9
2 4 6

9 5
1 6 3

S E C R E T A R I E S ,  C L A S S  0
MANUFACTURING ----------
NONMANUFACTURING ----

PUBL IC U T I L I T I E S 2 -
RE T A IL  TRADE --------
F IN A N C E 3------------------

9 0 6
5 0 4

86
99

1 3 1

STENOGRAPHERS,  GENERAL
MANUFACTURING ----------
NONMANUFACTURING ----

PU B LI C  U T I L I T I E S 2 
WHOLESALE TRADE —
R E T A IL  TRADE --------
F IN A N C E 3-----------------

1 , 8 1 0
8 8 9
9 2 1
221
1 0 8
68

3 6 0

STENOGRAPHERS,  SENIOR
MANUFACTURING ---------
NONMANUFACTURING —  

PU B LI C  U T I L I T I E S 2 
WHOLESALE TRADE -  
F IN A N C E 3-----------------

1 , 4 7 3  
8 0 0  
6 7 3  
1 7 7  
1 0 4  
2 9 9

SWITCHBOARD OPERATORS,  C LA SS  A -------
MANUFACTURING ----------------------------------
NONMANUFACTURING ----------------------------

P UBL IC  U T I L I T I E S 2 -------------------------

2 5 5
1 1 9
1 3 6

3 6

SWITCHBOARC OPERATORS,  CLASS  B -------
NONMANUFACTURING -----------------------------

F I N A N C E 3------------------------------------------

3 2 2
2 7 4
1 1 4

SWITCHBOARC CPERATOR-RECEPTION I S T S -
MANUF A C T U R I N G -----------------------------------
NONMANUFACTURING -----------------------------

PU B L IC  U T I L I T I E S 2-------------------------
WHOLESALE TRADE ---------------------------

5 6 2
2 8 8
2 7 4

5 6
1 2 5

Average

Weekly Weekly
hours 1 

(standard)
earnings 1 
(standard)

3 9 . 5
$
1 3 7 . 5 0

3 9 . 5 1 3 9 . 0 0
3 9 . 0 1 3 5 . 5 0
4 0 . 0 1 5 0 . 0 0
3 9 . 5 1 3 0 . 0 0
3 7 . 5 1 2 8 . 0 0

3 9 . 0 1 2 6 . 5 0
3 9 . 5 1 3 0 . 5 0
3 9 . 0 1 2 4 . 0 0
3 9 . 5 1 3 0 . 0 0
4 0 . 0 1 1 8 . 0 0
3 8 . 0 1 1 9 . 5 0

3 9 . 0 1 1 9 . 5 0
3 9 . 0 1 2 2 . 0 0
3 8 . 5 1 1 5 . 5 0
3 9 . 5 1 2 4 . 0 0
4 0 . 0 1 0 9 . 5 0
3 7 . 5 1 0 1 . 5 0

3 9 . 0 1 0 3 . 5 0
3 9 . 0 1 0 6 . 5 0
3 8 . 5 9 8 . 5 0
3 9 . 0 1 2 3 . 0 0
4 0 . 0 9 5 . 5 0
3 7 . 5 8 9 . 0 0

3 9 . 0 9 5 . 5 0
4 0 . 0 1 0 0 . 0 0
3 8 . 5 9 1 . 0 0
4 0 . 0 1 0 8 . 0 0
4 0 . 0 9 5 . 0 0
4 0 . 0 8 6 . 5 0
3 7 . 5 8 0 . 0 0

3 9 . 5 1 0 4 . 5 0
4 0 . 0 1 0 6 . 0 0
3 8 . 5 1 0 3 . 0 0
4 0 . 0 1 1 5 . 0 0
4 0 . 0 1 1 3 . 5 0
3 7 . 5 9 3 . 5 0

3 9 . 5 1 0 2 . 5 0
3 9 . 5 1 1 0 . 0 0
3 9 . 5 9 5 . 5 0
4 0 . 0 1 2 2 . 0 0

3 8 . 5 8 4 . 0 0
3 8 . 5 8 1 . 5 0
3 7 . 5 8 4 . 0 0

3 9 . 5 9 6 . 0 0
4 0 . 0 9 4 . 0 0
3 9 . 5 9 8 . 0 0
4 0 . 0 1 1 5 . 0 0
4 0 . 0 9 7 . 5 0

Occ upa ti on  and in dustry  d iv i s ion

O FF IC E  OCCUPATIONS -  CONTINUED

TABULATING-MACHINE OPERATORS,
C LA SS  A ----------------------------------------------

MANUFACTURING -------------------------------
NONMANUFACTURING -------------------------

TABULATING-MACHINE OPERATORS,
C L A SS  B ----------------------------------------------

MANUFACTURING -------------------------------
NONMANUFACTURING -------------------------

PU B LI C  U T I L I T I E S 2---------------------

TABULATING-MACHINE OPERATORS,
CL ASS  C ----------------------------------------------

NONMANUFACTURING -------------------------

TRANSC RIBING-M ACH INE OPERATORS,
GENERAL -----------------------------------------------

MANUFACTURING -------------------------------
NONMANUFACTURING -------------------------

P UBL IC  U T I L I T I E S 2 ---------------------
F IN A N C E 3---------------------------------------

T Y P I S T S ,  C LA SS  A -------------------------------
MANUFACTURING -------------------------------
NONMANUFACTURING -------------------------

WHOLESALE TRADE ------------------------
F IN A N C E 3---------------------------------------

T Y P I S T S ,  CLA SS B --------------------------------
MANUFACTURING --------------------------------
NCNMANUFACTURING --------------------------

PU B LI C  U T I L I T I E S 2----------------------
WHOLESALE TRADE ------------------------
R E T A IL  TRADE ------------------------------
F INANCE3 ----------------------------------------

PRO FESSIONA L ANC TECHNICAL 
CCCUPATICNS

DRAFTSMEN, C L A SS  A ----------------------------
MANUFACTURING --------------------------------
NONMANUFACTURING --------------------------

DRAFTSMEN, CLA SS B ----------------------------
MANUFACTURING --------------------------------
NONMANUFACTURING --------------------------

PU B LI C  U T I L I T I E S 2 ----------------------

DRAFTSMEN, CLASS  C ----------------------------
MANUFACTURING --------------------------------
NONMANUFACTURING --------------------------

DRAFTSMEN-TRACERS ------------------------------
MANUFACTURING --------------------------------

N UR S E S ,  INDUS TRIAL  ( R E G I S T E R E D )  —  
MANUFACTURING --------------------------------

Average
Number

of Weekly 
hours 1 

(standard)

Weekly ̂  

(standard)

1 85 3 8 . 5 1 3 9 . 5 0
67 4 0 . 0 1 4 4 . 0 0

1 1 8 3 8 . 0 1 3 7 . 0 0

1 7 4 3 9 . 0 1 1 4 . 0 0
75 3 9 . 5 1 1 6 . 0 0
9 9 3 9 . 0 1 1 2 . 5 0
5 0 4 0 . 0 1 2 3 . 0 0

86 3 9 . 5 1 0 9 . 0 0
51 3 9 . 0 1 1 1 . 0 0

4 2 1 3 9 . 0 9 3 . 5 0
2 1 5 3 9 . 5 9 2 . 0 0
2 0 6 3 8 . 5 9 5 . 0 0

2 6 AO. 0 1 3 1 . 0 0
1 2 5 3 8 . 5 8 5 . 0 0

1 , 2 1 3 3 9 . 5 9 6 . 0 0
6 A A 3 9 . 5 9 8 .  CO
5 6 9 3 9 . 0 9 4 . 5 0
16C 4 0 . 0 1 1 0 . 5 0
2 3 7 s e . o 8 5 . 5 0

2 , 9 2 5 3 8 . 5 8 2 . 5 0
1 , 0 2 1 3 9 . 5 P 8 . 0 0
1 , 9 0 4 3 8 . 0 7 9 . 5 0

1 2 2 3 9 . 0 9 A . 5 0
1 83 3 9 . 5 8 7 . 5 0
1 62 4 0 . 0 8 2 . 0 0

1 ,  1 52 3 7 . 5 7 6 . 0 0

4 8 1 4 0 . 0 1 8 0 . 5 0
39C AO •  0 1 7 9 . 5 0

91 4 0 . 0 1 8 4 . 5 0

8 2 4 3 9 , 5 1 5 2 . 5 0
7 2 7 3 9 . 5 1 5 3 . 0 0

9 7 AO .  0 1 4 8 . 0 0
5C 4 0 . 0 1 6 2 . 5 0

6 5 3 3 9 . 5 1 2 5 . OC
5 9 1 3 9 . 5 1 2 4 . 0 0

6 2 AO .  0 1 3 0 . 5 0

1 4 3 3 9 . 5 1 1 0 . 5 0
1 32 3 9 . 5 1 0 8 . CO

2 1 3 AO . 0 1 4 1 . 5 0
2 0 0 4 0 . 0 1 4 2 . 5 0

1 S ta ndard  h o urs  r e f le c t  the work w ee k  for which em p lo y ees  r e c e iv e  th e ir  r e g u l a r  s t r a i g h t - t i m e  s a l a r i e s  ( ex c lu s iv e  of pay  for o v e r t im e  a t r e g u l a r  a n d / o r  p r e m i u m  r a t e s ) ,  and the ea rn in gs  
c o r r e sp o n d  to th e se  weekly  h o urs .

2 T r a n s p o r t a t io n ,  c o m m u nic at io n ,  and other  public u t il it i e s .
3 F in a n c e ,  in s u r a n c e ,  and r e a l  e s ta te .
4 May  inclu de  w o r k e r s  other  than th o se  p r e se n t e d  s e p a r a te ly .
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(A v er ag e  s t r a i g h t - t i m e  weekly  h o u r s  and ea rn in g s  fo r  s e l e c te d  occup a tions  st ud ied  in e s t a b l i s h m e n t s  em ploy in g  500 w o r k e r s  or m o r e
by in d u s t r y  d iv i si on ,  St.  L o u i s ,  M o . —111. , M a rc h  1969)

Occ upati on  and in d us t ry  d iv i s ion

O F F I C E  OCCUPATIO NS

B I L L E R S .  MACHINE  ( R I L L I N G  
M A C H IN E )  -------------------------------

B O O K K E E P IN G -M A C H IN E  OPERATORS,
C L A S S  B -------------------------------------------

MANUFACTU RING ---------------------------

C L E R K S ,  ACCOUNTING,  C L A S S
MANUFACTURING -----------------
NONMANUFACTURING -----------

P U B L I C  U T I L I T I E S 2-------

C L E R K S ,  ACCOUNTING,  C L A S S  B -------------
MANUFACTURING ------------------------------------
NONMANUFACTURING -----------------------------

R E T A I L  TRADE ---------------------------------

C L E R K S ,  F I L E ,  C L A S S  A
MANUFACTURING ---------
NONMANUFACTURING —

C L E R K S ,  F I L E ,  C L A S S  B
MANUFACTURING ---------
NONMANUFACTURING —

C L E R K S ,  F I L E ,  C L A S S  C
MANUFACTURING ---------
NONMANUFACTURING —  

P U B L IC  U T I L I T I E S 2

C L E R K S ,  ORDER -----
MANUFACTURING

C L E R K S ,  PAYROLL -----------
MANUFACTURING ---------
NONMANUFACTURING —  

P U B L IC  U T I L I T I E S 2

COMPTOMETER OPERATORS
MANUFACTURING ---------
NONMANUFACTURING —  

R E T A I L  TRADE -------

KEYPUNCH OPERATORS,  C LA S S  A 
MANUFACTURING ---------------------

KEYPUNCH OPERATORS,  C L A S S  B
MANUFACTURING ---------------------
NONMANUFACTURING ---------------

P U B L IC  U T I L I T I E S 2-----------
F I N A N C E 3-----------------------------

c o r r e sp o n d  to th e se  w eekly  ho urs .
2 T r a n s p o r t a t io n ,  co mmunicat io n ,  and
3 F in a n c e ,  in su r an c e ,  and r e a l  e s ta te .

Average

of
arkers

Weekly 
hours 1 

[standard)

Weekly 
earnings 1 
(standard)

6 0

OO

* , 0 . 0 0

9 0 3 9 . 5 9 3 . 5 0
6 8 4 0 . 0 9 4 . 0 0

5 9 3 4 0 . 0 1 3 2 . 5 0
4 0 0 4 0 . 0 1 3 9 . 0 0
1 9 3 4 0 . 0 1 1 9 . 5 0

8 2 4 0 . 0 1 3 3 . 5 0

8 1 5 3 9 . 5 9 7 . 0 0
4 2 5 4 0 . 0 1 0 7 . 0 0
3 9 0 3 9 . 5 8 5 . 5 0
2 4 1

oo4J- 8 4 . 0 0

1 2 9 4 0 . 0 1 0 7 . 5 0
7 9 4 0 . 0 1 0 5 . 5 0
5 0 3 9 . 5 1 1 0 . 0 0

4 1 5 3 9 . 5 8 4 . 0 0
2 9 7 3 9 . 5 8 5 . 0 0
1 1 8 3 9 . 0 8 1 . 5 0

1 8 9 3 9 . 5 7 6 . 0 0
61 4 0 . 0 7 0 . 0 0

1 2 8 3 9 . 5 7 8 . 5 0
3 9 AO* 0 9 4 . 5 0

2 7 9 4 0 . 0 9 8 . 5 0
1 8 3 4 0 . 0 1 0 7 . 0 0

3 3 2 4 0 . 0 1 1 1 . 0 0
2 4 7 4 0 . 0 1 1 1 . 5 0

8 5 3 9 . 5 1 0 8 . 0 0
3 9 4 0 . 0 1 1 2 . 0 0

4 5 0 4 0 . 0 1 0 0 . 5 0
2 1 9 4 0 . 0 1 0 1 . 0 0
2 3 1 3 9 . 5 1 0 0 . 0 0
2 0 9 3 9 . 5 9 8 . 5 0

4 9 7 3 9 . 5 1 1 0 . 0 0
3 2 5 3 9 . 5 1 0 5 . 5 0

7 4 5 4 0 . 0 9 8 . 0 0
3 9 6 4 0 . 0 9 8 . 5 0
3 4 9 4 0 . 0 9 8 . 0 0
1 5 8 4 0 . 0 1 0 9 . 0 0

71 3 9 . 5 8 5 . 0 0

for which employee

other public u ti l it i e s

Occ upa ti on  and in d us tr y  d iv i s ion
Number

of
workers

O F F I C E  OCCUPAT IO NS  -  C ONT INUED

O F F IC E  BOYS AND G I R L S ---------------------------
MANUFACTURING ------------------------------------
NONMANUFACTURING ------------------------------

P U B L I C  U T I L I T I E S 2--------------------------

347
2 6 3

8 4
4 3

S E C R E T A R I E S 4----------------------
MANUFACTURING ------------
NONMANUFACTURING ------

P U B L I C  U T I L I T I E S 2--
R E T A I L  TRAOE ----------
F I N A N C E 3--------------------

2 , 7 8 4
2 , 0 2 5

7 5 9
3 5 6
1 6 8
1 7 3

S E C R E T A R I E S ,  C L A S S  A
MANUFACTURING ----------
NONMANUFACTURING ----

P U B L I C  U T I L I T I E S 2

222
1 3 9

8 3
5 7

S E C R E T A R I E S ,  C L A S S  B -
M A N U F A C T U R IN G ----- ---------
NONMANUFACTURING --------

P U B L I C  U T I L I T I E S 2----
F I N A N C E 3----------------------

4 8 5
2 9 7
1 8 8
1 0 4

5 4

S E C R E T A R I E S ,  C L A S S  C
MANUFACTURING ----------
NONMANUFACTURING —  

P U B L I C  U T I L I T I E S 2-

1 , 0 3 5
7 5 8
2 7 7
1 7 8

S E C R E T A R I E S ,  C L A S S  C -----------------------
MANUFACTURING -----------------------------------
NONMANUFACTURING -----------------------------

9 7 9
7 9 9
1 8 0

STENOGRAPHERS,  GENERAL
MANUFACTURING ----------
NONMANUFACTURING ----

P U B L I C  U T I L I T I E S 2- 
F I N A N C E 3------------------

1 , 0 3 2
6 7 6
3 5 6
1 7 2

87

STENOGRAPHERS,  S E N IO R  ■
MANUFACTURING ----------
NONMANUFACTURING ----

P U B L I C  U T I L I T I E S 2

8 7 2
6 4 4
2 2 8
1 3 7

SWITCHBOARD O P ERATORS ,  C L A S S  A -------
MANUFACTURING ------------------------------------
NONMANUFACTURING -----------------------------

P U B L I C  U T I L I T I E S 2-------------------------

1 7 7
112

6 5
3 6

SWITCHBOARD OPERATORS,  
NONMANUFACTURING ----

C L A S S  B ------- 88
5 8

Weekly 
hours 1 

(standard)

Weekly 
earnings 1 
(standard)

3 9 . 5
$
8 4 . 5 0

3 9 . 5 8 3 . 0 0
3 9 . 5 8 9 . 5 0
4 0 . 0 1 0 2 . 0 0

3 9 . 5 1 2 0 . 0 0
3 9 . 0 1 2 0 . 5 0
3 9 . 5 1 1 8 . 5 0
4 0 . 0 1 3 1 . 0 0
4 0 . 0 1 0 3 . 5 0
3 7 . 5 1 0 6 . 0 0

4 0 . 0 1 5 1 . 0 0
4 0 . 0 1 5 2 . 0 0
3 9 . 5 1 4 9 . 5 0
4 0 . 0 1 5 6 . 0 0

3 9 . 5 1 3 4 . 0 0
3 9 . 5 1 3 8 . 5 0
3 9 . 5 1 2 7 . 5 0
4 0 . 0 1 3 2 . 0 0
3 9 . 0 1 1 9 . 0 0

3 9 . 0 1 2 2 . 5 0
3 9 . 0 1 2 4 . 0 0
3 9 . 5 1 1 8 . 0 0
4 0 . 0 1 2 3 . 5 0

3 9 . 0 1 0 A . 5 0
3 9 . 0 1 0 6 . 0 0
3 9 . 0 9 8 . 0 0

3 9 . 5 9 8 . 0 0
4 0 . 0 9 9 . 0 0
3 9 . 5 9 6 . 0 0
4 0 . 0 1 0 6 . 0 0
3 8 . 0 8 4 . 5 0

4 0 . 0 1 0 6 . 5 0
4 0 . 0 1 0 6 . 5 0
3 9 . 5 1 0 6 . 0 0
4 0 . 0 111.00
3 9 . 5 1 1 0 . 5 0
3 9 . 5 1 1 0 . 5 0
3 9 . 5 111.00
4 0 . 0 1 2 2 . 0 0

3 9 . 5 9 4 . 5 0
3 9 . 5 8 7 . 5 0

O cc upa tion  and in d us tr y  d iv i s ion

O F F I C E  OCCUPAT IO NS  -  CONTINUED

SWITCHBOARD O P E R A T O R - R E C E P T I C N I S T S -  
MANUFACTURING ------------------------------------

T A B U L A T IN G -M A C H IN E  OPERATORS,
C L A S S  A ----------------------------------------------------

MANUFACTURING ------------------------------------

T A B U L A T IN G -M A C H IN E  O P ERATORS ,
C L A S S  B --------------------------------------------

MANUFACTURING ----------------------------

T R A N SC R I  B IN G - M A C H IN E  O P ERATORS ,
GENERAL --------------------------------------------

MANUFACTURING ----------------------------

T Y P I S T S ,  C L A S S  A ----------------------------
MANUFACTURING ----------------------------
NONMANUFACTURING ----------------------

T Y P I S T S ,  C L A S S  B ----------------------------
MANUFACTURING ----------------------------
NONMANUFACTURING ----------------------

P U B L IC  U T I L I T I E S 2-----------------
R E T A I L  TRADE --------------------------
F I N A N C E 3------------------------------------

P R O F E S S IO N A L  AND T E CH N ICAL  
OCCUPATIO NS

DRAFTSM EN,  C L A S S  A --------------------------------
MANUFACTURING ------------------------------------

DRAFTSM EN,  C LA S S  B -------------------------------
MANUFACTURING ------------------------------------
NONMANUFACTURING -----------------------------

DRAFTSM EN,  C L A S S  C -------------------------------
MANUFACTURING ------------------------------------

O R AFTSM E N -TR ACE RS  ----------------------------------
MANUFACTURING ------------------------------------

N U R SE S ,  I N D U S T R I A L  ( R E G I S T E R E D )  -----
MANUFACTURING ------------------------------------

Number
of

Average

Weekly 
hours 1 

(standard)

Weekly 
earnings 1 
(standard)

8 2 3 9 . 5 1 0 1 . 0 0
6 3 3 9 . 5 1 0 0 . 5 0

75 4 0 . 0 1 4 2 . 5 0
5 7 4 0 . 0 1 4 0 . 5 0

1 0 0 4 0 . 0 1 1 7 . 0 0
51 4 0 . 0 1 2 1 . 5 0

1 5 9 3 9 . 5 1 0 0 . 0 0
1 2 8 3 9 . 5 9 6 . 0 0

5 5 8 3 9 . 5 9 7 . 0 0
4 2 7 4 0 . 0 1 0 0 . 5 0
1 3 1 3 9 . 0 8 6 . 5 0

1 , 1 0 9 3 9 . 5 8 8 . 0 0
7 5 6 3 9 . 5 9 0 . 5 0
3 5 3 3 8 . 5 8 1 . 5 0

4 6 4 0 . 0 9 3 . 0 0
8 9 4 0 . 0 8 6 . 0 0

1 7 2 3 7 . 5 7 5 . 5 0

32  5 4 0 . 0 1 8 5 . 0 0
2 7 0 4 0 . 0 1 8 4 . 0 0

5 0 8 3 9 . 5 1 5 6 . 0 0
4 5 4 3 9 . 5 1 5 6 . 0 0

54 4 0 . 0 1 5 6 . 5 0

A86 3 9 . 5 1 2 6 . 0 0
4 5 3 3 9 . 5 1 2 4 . 5 0

1 1 7 3 9 . 5 1 1 5 . 0 0
1 0 6 3 9 . 5 1 1 2 . 0 0

1 9 4 4 0 . 0 1 4 1 . 5 0
1 8 3 4 0 . 0 1 4 1 . 5 0

r e c e iv e  th e ir  r e g u l a r  s t r a i g h t - t i m e  s a l a r i e s  ( ex c lu s iv e  of pay  for o v e r t im e  a t  r e g u l a r  a n d / o r  p r e m i u m  r a t e s ) ,  and the ea r n in g s

4 May  include w o r k e r s  other than those  p r e se n t e d  se p a r a te ly .
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Table A-4. Maintenance and Powerplant Occupations

(A v er ag e  s t r a i g h t - t i m e  hourl y  e a r n in g s  for m en in s e l e c te d  occupa tions stud ied  on an a r e a  b a s i s  
by  in d us t ry  d iv i si on ,  St.  L o u i s ,  Mo.—111., M a r c h  1969)

Occu pation  and in d us t ry  div i si on

CAR PFNTERS t MAINTENANCE--------
MANUFACTURING ---------------
NONMANUFACTURING ------------
PUBLIC UTILITIES3----------

ELECTRICIANS. MAINTENANCE ------
MANUFACTURING ---------------

ENGINEERS, STATIONARY ----------
MANUFACTURING ---------------
NONMANUFACTURING ------------

FIREMEN, STATIONARY BOILER -----
MANUFACTURING ---------------

HELPERS, MAINTENANCE TRADES ----
MANUFACTURING ---------------
NONMANUFACTURING:
PUBLIC UTILITIES3----------

MACHINISTS, MAINTENANCE --------
M ANU FA CTU RIN G  ---------------------------------
NONMANUFACTURING ------------

PUBLIC UTILITIES3----------
MECHANICS, AUTOMOTIVE
(MAINTENANCE) -----------------
MANUFACTURING ---------------
NONMANUFACTURING ------------
PUBLIC UTILITIES3----------

MECHANICS, MAINTENANCE ---------
MANUFACTURING ---------------
NONMANUFACTURING ------------
PUBLIC UTILITIES3----------
WHOLESALE TRADE -----------

MILLWRIGHTS --------------------
MANUFACTURING ---------------

OILERS -------------------------
MANUFACTURING ---------------

PAINTERS, MAINTENANCE ----------
MANUFACTURING ---------------
NONMANUFACTURING ------------

PIPEFITTERS, MAINTENANCE -------
MANUFACTURING ---------------

SHEET-METAL WORKERS, MAINTENANCE 
MANUFACTURING ---------------

TOOL AND DIE MAKERS ------------
MANUFACTURING ---------------

Hourly earnings 1

Number
of

workers M ean2 Median 2 Middle range2

4 62
$
3 . 9 4

$
4 . 0 0

$ $ 
3 . 5 8 -  4 . 1 7

4 12 3 . 9 8 4 . 0 2 3 . 7 4 -  4 . 1 8
50 3 . 6 5 3 . 3 3 2 . 6 8 -  4 . 0 8
35 3 . 0 7 3 . 2 5 2 . 6 6 -  3 . 3 7

1 , 9 9 7 4 . 2 8 4 . 4 1 3 . 9 4 -  4 . 7 2
1 , 7 6 6 4 . 2 4 4 . 2 8 3 . 8 8 -  4 . 5 8

425 4 . 1 6 4 . 1 7 3 . 7 1 -  4 . 6 5
359 4 . 2 6 4 . 2 8 3 . 8 4 -  4 . 6 6

66 3 . 6 4 3 . 4 8 3 . 3 6 -  3 . 9 8

315 3 . 9 9 4 . 0 8 3 . 6 4 -  4 . 6 0
250 3 . 8 8 3 . 9 9 3 . 5 0 -  4 . 2 7

697 3 . 3 1 3 . 3 5 3 . 0 7 -  3 . 6 5
6 48 3 . 3 4 3 . 3 7 3 . 0 9 -  3 . 6 6

40 3 . 0 1 3 . 0 6 2 . 3 7 -  3 . 6 3

1 , 8 3 1 4 . 2 9 4 . 1 9 3 . 8 3 -  4 . 7 5
1 , 6 6 0 4 . 2 9 4 . 1 8 3 . 8 7 -  4 . 7 5

171 4 . 2 3 4 . 7 1 3 . 5 6 -  4 . 7 5
168 4 . 2 3 4 . 7 1 3 . 5 6 -  4 . 7 6

1 , 3 2 9 3 . 9 6 4 . 0 4 3 . 7 0 -  4 . 1 0
245 4 . 1 2 4 . 0 7 3 . 8 5 -  4 . 6 2

1 , 0 8 4 3 . 9 3 4 . 0 4 3 . 5 9 -  4 . 0 9
935 3 . 9 3 4 . 0 4 3 . 5 7 -  4 . 0 9

2 , 2 5 3 3 . 8 9 3 . 8 4 3 . 5 1 -  4 . 3 5
2 , 0 5 6 3 . 9 1 3 . 8 5 3 . 5 3 -  4 . 3 6

197 3 . 6 5 3 . 6 3 3 . 2 0 -  4 . 0 8
84 4 . 1 7 4 . 0 8 3 . 9 7 -  4 . 5 1
66 3 . 3 8 3 . 2 8 3 . 2 0 -  3 . 6 7

757 4 . 2 6 4 . 2 2 4 . C l -  4 . 6 1
757 4 . 2 6 4 . 2 2 4 . 0 1 -  4 . 6 1

491 3 . 7 1 3 . 6 1 3 . 2 3 -  4 . 4 4
485 3 . 7 1 3 . 6 1 3 . 2 3 -  4 . 4 4

346 3 . 9 1 3 . 8 6 3 . 4 0 -  4 . 2 6
284 4 . 0 4 3 . 8 9 3 . 7 3 -  4 . 3 0

62 3 . 3 0 2 . 9 4 2 . 7 5 -  3 . 2 8

1 , 3 0 5 4 . 2 3 4 . 1 6 4 . C l -  4 . 5 9
1 , 2 0 4 4 . 2 2 4 . 1 6 4 . C l -  4 . 4 0

216 4 . 3 2 4 . 1 6 3 . 8 9 -  4 . 7 0
211 4 . 3 4 4 . 1 6 3 . 9 7 -  4 . 7 1

1 , 0 5 8 4 . 6 6 4 . 7 4 4 . 5 0 -  4 . 8 9
1 , 0 5 8 4 . 6 6 4 . 7 4 4 . 5 0 -  4 . 8 9

N um ber  of w o r k e r s  r e c e iv in g  s t r a i g h t - t i m e  h ourl y  e a r n in g s  of—

$ t $ * $ * t t $ $ $ $ I $ $ t t $ $ * > $
Under 2 . 3 0 2 . 4 0 2 . 5 0 2 . 6 0 2 . 7 0 2 . 8 0 2 . 9 0 3 . 0 0 3 .1 C 3 . 2 0 3 . 3 0 3 . 4 0 3 . 6 0 3 . 8 0 4 . 0 0 4 . 2 0 4 . 4 0 4 . 6 0 4 . 8 0 5 . 0 0 5 . 2 0 5 . 4 0
$ and
2 . 3 0 under and

2 . 4 0 2 . 5 0 2 . 6 0 2 . 7 0 2 . 8 0 2 . 9 0 3 . 0 0 3 .  10 3 . 2 0 3 30 3 . 4 0 3 . 6 0 3 . 8 0 4 . 0 0 4 . 2 0 4 . 4 0 4 . 6 0 4 . 8 0 5 . 0 0 5 . 2 0 5 . 4 0 over

1 14 fc 3 42 33 18 46 66 130 40 9 11 8 26 9
- - - - A - - - 3 36 24 18 42 66 127 40 9 11 5 - 76 i
- - - 1 14 2 - - - ~ 6 9 A - 3 - - - 3 - - 8
- - - 1 14 " - - 6 9 “ 4 ~ 1 - - - - - ~ ~

- - - - _ - 1 1 12 - _ 3 294 95 141 308 113 405 381 100 A 134 5
“ - - 12 “ 2 279 95 1A0 299 103 402 207 87 A 134 2

- _ - 2 - - _ - _ 11 21 18 33 A6 26 71 18 23 125 10 15 2 4
- - - - - - - - - 7 14 12 13 40 20 64 18 20 120 10 15 2 A
- - 2 * - A 7 6 20 6 6 7 3 5

9 3 _ - _ - 2 12 8 7 20 2 14 23 38 36 40 24 35 42 _ _ _
9 - - - * 2 12 8 A 20 2 14 17 38 34 40 24 7 19 -

8 33 6 _ 5 5 22 15 116 90 17 61 99 207 9 _ _ _ A _ _ _ _
6 17 6

'
5

'
22 15 105 90 17 61 97 194 9 A

'

12 6 240 177 109 405 93 236 188 103 23 239
- - - - - - - 12 - - - 6 171 177 107 A0 1 92 233 96 103 23 239 -

69 ~ 2 4 i 3 92 - - - -
69 2 2 “ 3 92

. _ _ _ 1 _ _ 8 _ 8 36 272 40 47 715 86 n 105 _ _
i 6 29 20 17 81 8 u 72 - - - -

- - - - 1 - - - 8 - 7 30 243 20 30 634 78 - 33 - - - -
- 1 - 8 20 242 10 24 527 70 - 33 * - - *

_ _ _ 9 15 18 18 38 82 36 32 149 411 255 199 159 415 n o 278 11 10 2 6
- - - 3 15 - 12 3e 71 29 - 149 39A 249 180 127 , 399 88 278 6 10 2 6
- - - 6 ~ 18 6 - 11 7 32 - 17 6 19 32 16 22 - 5 - - -

9 - 16 21 16 22 - - - - -
“ 10 7 21 8 6 3 11 - *

19 48 113 181 73 119 162 2 20 18 2
19 48 113 181 73 119 162 2 20 18 2

_ 15 _ _ 9 2 8 27 33 12 62 33 39 73 13 22 _ 60 83 _ _ - _

- 15 - - 9 2 8 27 33 12 62 33 39 67 13 22 - 60 83 - - “ -

_ - - _ 11 10 8 9 2 2 33 12 27 12 91 36 12 29 11 2 33 6
- - - - 2 ~ - 24 12 26 12 90 36 12 24 11 2 - 33 -

1 l 10 8 7 2 2 9 “ 1 1 ~ “ 5 6

- - - _ _ - _ _ 6 - _ 75 AA 21 170 456 164 46 218 A 12 89 -

- - * - ~ - 6 - - 75 14 21 169 456 164 A6 148 A 12 89 -

20 12 27 7 7 5 14 18 _ A 37 2
- “ - * - 15 12 27 77 5 14 18 A 37 2

41 95 100 112 329 209 168 - A
41 95 100 112 329 209 168 A

E x c lu d e s  p r e m i u m  pay  for o v e r t im e  and fo r  w o rk  on weekends,  h o lid ays ,  and la te  sh if ts .  
F o r  defini tion of t e r m s ,  se e  footnote 2, tab le  A - l .
T r a n s p o r t a t io n ,  com m unicat io n ,  and other publi c uti l it i es .
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Table A-4a. Maintenance and Powerplant Occupations—Large Establishments

( A v er ag e  s t r a i g h t - t i m e  hour ly  e a r n in g s  for m en  in s e l e c t e d  o c cupa tions stud ied in e s t a b l i sh m e n t s  em ploying 500 w o r k e r s  o r  m o r e
by in dustr y  d iv i s ion ,  St.  L o u i s ,  M o . —111. , M a r c h  1969)

Hourly earnings 1 N um be r  of w o r k e r s  r e c e iv in g  s t r a i g h t - t i m e  hour ly  ea rn in g s of—

Number $ $ * s S t S * t $ t 1 % $ S $ t % t % * i

Occu pation  and in d us tr y  div i si on Under 2 . 8 0 2 . 9 0 3 . 0 0 3 . 1 0 3 . 2 0 3 . 3 0 3 . 4 0 3 . 5 0 3 . 6 C 3 . 7 0 3 . 8 0 3 . 9 0 4 . 0 0 4 . 1 0 4 . 2 0 4 . 3 0 4 . 4 0 4 . 6 0 4 . 8 0 5 . 0 0 5 . 2 0 5 . 4 0
workers Mean2 Median 2 Middle range2 % and and

2 . 8 0 under

2 . 9 0 3 . 0 0 3 . 1 0 3 . 2 C 3 . 3 0 3 . 4 0 3 . 5 0 3 . 6 0 3 . 7 0 3 . 8 0 3 . 9 0 4 . 0 0 4 . 1 0 4 . 2 0 4 . 3 0 4 . 4 0 4 . 6 0 4 . 8 0 5 . 0 0 5 . 2 0 5 . 4 0 over

CA RP EN TE RS ,  MAINTENANCE -------------- 3 0 4
$
4 . 0 6

$
4 . 0 3

$ $ 
3 . 7 8 -  4 . 2 1 1 3 18 2 7 10 ♦ 4 0 35 27 87 32 3 7 3 9 11 8 2 3 9

12 18 10 4 0 35 27 86 3 2 3 7 11 2 3* J .  4- . U

1 , 7 3 8 4 . 3 2 4 . 4 3 4 . 0 1 -  4 . 7 3 1 221 31 2 3 2 5 38 76 1 4 3 1 2 3 7 0 13 3 7 7 3 5 7 100 13 1L L L v 1 K i Li 1 fl 1, o v ^ w & PI 1 1— PI A PI v  C
1 , 5 2 9 4 . 2 8 4 . 4 1 3 . 9 8 -  4 . 6 4 220 18 2 3 25 3 7 76 1 4 3 121 7 0 13 3 7 4 1 83 8 7 13 1

/ 1 *F 15 11 57 13 27 15 4
1 8 1 4 . 3 1 4 . 1 8 4 . 1 0 -  4 . 6 5 15 57 13 8 2 5 15

2 1 8 / n/ 4 . 0 0 3 . 6 8 -  4 . 6 8 1 12 8 8 8 15 2 9 12 12 8 3 5 4 2
12 8 8 15 2 9 12 10 8 19J . 0

1 TT 13 9 4 6 9 6 1 7 2 2 4 54 1 1 7 8
3 . 4 0 3 . 4 0

3 11 3 6 9  
3 . 1 1 -  3 . 7 0 22 9 3 6 913 61 72 2 4 4 1 1 1 7 85  J O

1 50 1 0 4 28 77 2 7 16 2 3 2 3 1r AcM » N 1 j  1 o |  r A 1 m I L H A mL L
1 5 0 1 0 4 28 75 2 7 1 6 5 14 7 6 0 15 10 8 9 6 10 23 2 3 1j * • * *  *

MECHANICS,  AUTOMOTIVE
(MAINTENANCE) -------------------------------------- 4 4 9 3 . 8 8 3 . 6 5 3 . 5 0 -  4 . 1 6 - - - 1 20 96 1 0 5 6 31 7 4 9 39 15 11 69 - -

4 . 1 3 4 . 0 8 3 . 9 3 -  4 . 5 9 12 11 39 12 8 11 36

8 9 6 101 1 7 6 21 1 0 4 22 1 2 5 68 10nLl/l  ' wN 1 L J  f nn ir l 1 LHIAilvL
9 2 6 * 3 5 1  ^"-7 1 0 68 101 1 6 7 21 102 8 1 2 3 46 10

51 3 . 9 1 -  4 . 5 5
14 2 22r U13 L i u  U 1 i  L 1 1 1 L j 71 *  ' •  u •  1 ^*->3

7 5 7 4 . 2 6 4 . 2 2 4 . 0 1 -  4 . 6 1 19 21 2 7 112 1 7 5 7 3 11 9 16 2 20 18
7 5 7 4 . 0 1 -  4 . 6 1 21 2 7 112 7 3 11 9 1 62 20 18

OILCR" 17 17 8 60} * # *  *  _ * 22 4 8 13 8 317 17 8 60^01 •  6 3 . 3 1  • ro

3 0 2 4 . 0 1 3 . 4 9 -  4 . 4 5 . 8 31 12 18 7 6 15 19 11 12 29 11 31
3 * 0 9 12 17 7 5 15 19 11 12 24 11 31

1 , 2 4 7 21 55 127 5 14 1 5 7 13 1 2 3 3 0 3 1 0 9 46 2 1 8 8 9
1 , 1 7 4 4 . 2 2 4 . 1 6 4 . 0 1 -  4 . 4 3 75 14 21 1 5 6 13 1 2 3 3 0 3 1 09 5 5 46 1 4 8 12 8 9

SHEET-METAL WORKERS, MAINTENANCE — 2 1 6 4 . 3 2 4 . 1 6 3 . 8 9 -  4 . 7 0 - - - - _ - _ 15 5 6 6 24 3 6 7 1 5 - 14 18 - 4 37 2
211 4 . 3 4 4 . 1 6 3 . 9 7 -  4 . 7 1 15 24 71 14 18 37

12 2 0 97 7 0 4 . 7 1 4 . 7 7 4 . 6 4 -  4 . 9 0 21 __

3-3 3 9 21b 1127 7 0 4 . 6 4 -  4 . 9 0 12 . 2 0 9

1 E x c lu d e s  p r e m iu m  pay for o v e r t im e  and for w ork  on weekends,  ho lid ays ,  and la te  sh i f ts .
2 F o r  definition of t e r m s ,  s e e  footnote 2, t ab le  A - l .
3 T r a n s p o r t a t io n ,  co mmunicat io n ,  and other public uti l it i e s .
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Table A-5. Custodial and Material Movement Occupations

(A v er ag e  s t r a i g h t - t i m e  h our ly  e a r n in g s  f o r  s e l e c te d  o c cupa tions stud ied  on an a r e a  b a s i s  
by  in d us t ry  div i si on ,  St.  L o u i s ,  Mo.—111., M a r c h  1969)

O c c u p a t io n 1 and in dustr y  d iv i s ion

GUARDS ANC WATCHMEN
MANUFACTURING ----
NONMANUFACTURING

GUARDS:
MANUFACTURING  —

WATCHMEN:
MANUFACTURING  ---------------------------------—

J A N IT O R S ,  PO RTERS, AND C LEA N ER S  -----
MANUFACTURING  -----------------------------------
NONMANUFACTURING -----------------------------

P U B L IC  U T I L I T I E S 4-------------------------
W HOLESALE TRADE ---------------------------
R E T A IL  TRADE ---------------------------------
F IN A N C E 5-------------------------------------------

J A N IT O R S ,  PO RTERS, AND C LE A N ER S
(WOMEN) ----------------------------------------------------

MANUFACTURING  ------------------------------------
NONMANUFACTURING -----------------------------

P U B L IC  U T I L I T I E S 4-------------------------
R E T A IL  TRAOE ---------------------------------

LA B O R ER S , M A T E R IA L  HAN DLIN G  -------------
MANUFACTURING ------------------------------------
NONMANUFACTURING -----------------------------

P U B L IC  U T I L I T I E S 4----------------- --------
W HOLESALE TRADE ----------------------------
R E T A IL  TRADE ---------------------------------

ORDER F IL L E R S  ----------------------------------------
MANUFACTURING  -----------------------------------
NONMANUFACTURING -----------------------------

W HOLESALE TRADE ----------------------------
R E T A IL  TRADE ---------------------------------

P A C K E R S ,  S H IP P IN G  ----------
MANUFACTURING  ------------
NONMANUFACTURING ------

W HOLESALE TRADE ----
R E T A IL  TRADE ----------

P A C K E R S, S H IP P IN G  (WOMEN) 
MANUFACTURING ----------------

R E C E IV IN G  C LE R K S  ------------------------------------
MANUFACTURING -----------------------------------
NONMANUFACTURING -----------------------------

W HOLESALE TRADE ---------------------------
R E T A IL  TRADE ---------------------------------

S H IP P IN G  C LE R K S  -------------------------------------
MANUFACTURING  -----------------------------------
NONMANUFACTURING -----------------------------

W HOLESALE TRADE ---------------------------

Hourly earnings2

Number
of

workers Mean3 Median3 Middle range3

$ $ $ $
2 , 7 4 4 2 . 3 7 2 . 0 6 1 . 6 8 -  3 . 0 7
1 , 2 1 4 3 . 0 8 3 . 2 1 2 . 7 7 -  3 . 4 9
1 , 5 3 0 1 . 8 1 1 . 7 0 1 . 6 5 -  2 . 0 0

8 0 2 3 . 2 5 3 . 3 7 2 . 9 0 -  3 . 4 9

4 1 2 2 . 7 4 2 . 7 6 2 . 2 2 -  3 . 2 9

5 , 3 2 8 2 . 4 1 2 . 4 6 1 . 6 8 -  2 . 9 9
2 , 6 4 3 2 . 9 0 2 . 9 1 2 . 6 4 -  3 . 3 0
2 , 6 8 5 1 . 9 3 1.68 1 . 6 3 -  2 . 1 3

3 0 1 2 . 9 5 3 . 0 5 2 . 8 9 -  3 . 2 5
1 1 3 2 . 7 7 2 . 8 4 2 . 2 8 -  3 . 0 0
5 9 1 1 •  9 4 1 . 8 7 1 . 6 9 -  2 . 2 2
3 5 1 1 . 9 1 1 . 7 2 1 . 6 5 -  2 . 0 3

1 , 1 4 8 1 . 8 3 1.66 1 . 5 4 -  1 . 8 2
1 9 3 2 . 4 8 2 . 5 5 1 . 8 3 -  3 . 1 5
9 5 5 1 . 7 1 1 . 6 4 1 . 4 9 -  1 . 7 0

8 5 2 . 3 8 2 . 3 7 2 . 3 1 -  2 . 6 7
112 1 . 6 5 1.68 1 . 4 9 -  1 . 7 7

5 , 9 9 0 3 . 0 3 3 . 0 2 2 . 5 9 -  3 . 6 0
3 , 4 6 6 2.88 2 . 7 7 2 . 5 3 -  3 . 3 1
2 , 5 2 4 3 . 2 4 3 . 5 9 2 . 9 9 -  3 . 6 7
1 , 5 6 7 3 . 4 9 3 . 6 2 3 . 3 6 -  3 . 6 6

5 7 0 2 . 8 5 2 . 7 8 1 . 9 1 -  3 . 8 4
3 2 7 2 . 8 4 3 . 3 1 1 . 9 6 -  3 . 5 3

2 , 4 5 8 3 . 4 2 3 . 6 4 3 . 0 3 -  3 . 8 1
5 3 3 3 . 2 4 3 . 2 3 2 . 5 6 -  3 . 9 1

1 , 9 2 5 3 . 4 7 3 . 6 5 3 . 3 4 -  3 . 8 1
1 , 0 6 9 3 . 4 9 3 . 7 4 3 . 0 9 -  3 . 8 6

7 9 9 3 . 4 6 3 . 6 3 3 . 5 4 -  3 . 6 8

1 , 4 9 3 2 . 9 5 2 . 8 9 2 . 5 8 -  3 . 2 9
9 1 3 2 . 9 6 2 . 9 2 2 . 6 6 -  3 . 0 8
5 8 0 2 . 9 4 2 . 5 9 2 . 5 3 -  3 . 7 2
1 6 8 3 . 5 4 3 . 9 0 3 . 3 2 -  3 . 9 5
1 8 7 2 . 8 9 2 . 6 4 2 . 2 7 -  3 . 7 3

6 1 6 2 . 7 6 2 . 5 2 2 . 1 8 -  3 . 2 2
5 6 4 2 . 7 8 2 . 5 1 2 . 1 7 -  3 . 3 0

6 8 5 3 . 2 0 3 . 2 1 2 . 9 3 -  3 . 5 6
4 8 5 3 . 2 0 3 . 2 1 3 . 0 0 -  3 . 5 5
200 3 . 1 9 3 . 2 1 2 . 7 5 -  3 . 7 0
86 3 . 3 2 3 . 3 2 2 . 8 8 -  3 . 6 5
9 1 3 . 1 0 3 . 0 5 2 . 6 7 -  3 . 7 3

3 9 1 3 . 0 9 3 . 0 2 2 . 7 4 -  3 . 4 3
3 0 4 2 . 9 9 2 . 9 3 2 . 7 3 -  3 . 3 2

8 7 3 . 4 2 3 . 4 7 2 . 7 9 -  4 . 0 0
77 3 . 4 6 3 . 4 9 3 . 0 0 -  4 . 0 2

N um be r  of w o r k e r s  r e c e iv in g  s t r a i g h t - t i m e  hourl y  e a r n in g s  of—

$ t $ $ $ $ $ $ $ $ $ $ $ $ $ $ $ $ $ $ $ $
0 1 . 4 0 1 . 5 0 1 . 6 0 1 . 7 0 i . e c i . 9 0 2 . 0 0 2 . 1 0 2 . 2 0 2 . 3 0 2 . 4 0 2 . 5 0 2 . 6 0 2 . 8 0 3 . 0 0 3 . 2 0 3 . 4 0 3 . 6 0 3 . 8 0 4 . 0 0 4 . 2 0 4 . 4 0

d
er and

0 1 . 5 0 1 . 6 0 1 . 7 0 1.8C 1 . 9 0 2 . 0 0 2 . 1 0 2 . 2 0 2 . 3 0 2 . 4 0 2 . 5 0 2 . 6 0 2 . 8 0 3 . 0 0 3 . 2 0 3 . 4 0 3 . 6 0 3 . 8 0 4 . 0 0 4 . 2 0 4# 40 over

18 811 280 37 53 292 24 46 30 14 61 148 187 110 160 236 187 50
- - - 26 26 10 - 35 12 36 14 12 48 126 176 81 139 236 187 50 - - -
“ 18 785 254 27 53 257 12 1G 16 2 13 22 11 29 21 ~ ~ ~ “

- - - - - - - - 12 - 14 - 36 42 165 46 104 212 125 46 - - -

- - - 26 26 1C - 35 - 36 - 12 12 84 11 35 35 24 62 4 - - -

2 197 55 1292 273 126 98 107 96 246 79 115 166 473 678 323 634 218 40 80 _ _ -
- - - 6 85 22 42 29 33 84 55 100 114 448 537 280 501 211 16 80 - -
2 197 55 1286 188 104 56 78 63 162 24 15 52 25 141 43 133 7 24 - - - -
- - - - - 8 3 - 10 5 - - 23 13 72 36 127 4 - - - - -
- - - - 7 - - 6 5 13 7 10 - 5 33 7 - - 20 - - - -
- 77 - 71 103 66 19 45 38 121 4 27 7 6 3 4 - - - -
“ “ 13 154 44 14 34 19 8 19 5 5 ~ ” 36 ~ ~ ~ “ “

9 269 23 437 114 50 18 25 6 2 40 _ 20 33 34 34 31 3 _ _ _ _ _
- - - 2 38 28 2 14 - - 6 - 13 14 8 34 31 3 - - - - -
9 269 23 435 76 22 16 11 6 2 34 7 19 26 - - - - - - - -
- - - 6 1 i 2 7 i - 34 - - 19 14 - - - - - - - -
- 33 - 30 30 8 5 4 2

_ 2 - 165 78 40 71 237 59 i 3 e 295 62 4 04 830 585 222 739 578 1056 286 6 2 135
- - - - 46 11 20 204 33 112 266 54 366 773 439 130 332 437 84 16 6 2 135
- 2 - 165 32 29 51 33 26 26 29 8 38 57 146 .92 407 141 972 270 - - -
- - - - - 4 7 1 1 - - - - 6 129 63 295 115 944 2 - - -
- - - 140 - - 30 18 17 17 21 - 5 45 13 17 11 6 18 212 - - -
- “ 23 26 25 14 14 8 9 8 8 i 5 2 “ 98 20 10 56 - ~

_ _ _ _ 26 7 1 32 69 24 25 17 i n 128 153 80 152 143 828 550 54 32 26
- - - - 16 - - - 63 4 21 - 50 8 66 33 22 5 111 22 54 32 26
- - - - 1C 7 1 32 6 2C 4 17 61 120 87 47 130 138 717 528 - - -
- - - - - 21 - 7 - 11 44 87 72 37 85 20 245 440 - - -
- - - - 10 2 1 11 6 13 4 6 17 27 12 8 39 93 462 88 - - -

_ _ - 3 28 12 - 12 24 34 33 44 241 259 272 90 138 64 80 98 17 24 20
- - - - 22 2 - - 12 21 16 29 22 237 267 69 74 62 8 12 16 24 20
- - - 3 t 10 - 12 12 13 17 15 219 22 5 21 64 2 72 86 1 - -
- - - - - - - - - - - - 14 3 - 8 55 1 - 86 1 - -
- 3 6 5 ~ 12 12 13 17 15 8 9 3 7 4 1 72 - - -

_ _ _ _ e 6 16 12 142 84 8 12 106 43 13 9 19 30 8 10 22 42 26
- * 8 .6 16 12 142 68 8 12 87 31 11 6 19 30 8 10 22 42 26

- _ _ _ 7 i 1 _ 6 7 16 1 5 93 60 139 97 118 86 24 24 _ _
- - - - 6 - - - 5 1 11 - 5 45 45 119 64 108 60 16 - - -
- - - - 1 i 1 - 1 6 5 1 - 48 15 20 33 10 26 8 24 - -

21 8 - 32 1 6 - 18 - -
- - - 1 i 1 - 1 i - 1 - 27 7 20 4 13 8 6 - -

54 13 75 50 53 38 45 29 6 25 3 _
54 6 59 50 51 27 34 13 4 3 3 -

7 16 - 2 11 11 16 2 22 - -
5 14 9 11 16 22

S e e  footnote s a t end of table .
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Table A-5. Custodial and Material Movement Occupations— Continued

(A v er ag e  s t r a i g h t - t i m e  hour ly  e a r n in g s  fo r  s e l e c te d  o c cupa tions s tud ied on an a r e a  b a s i s  
b y  in d us t ry  div i si on ,  St.  L o u i s ,  Mo.—111., M a r c h  1969)

O c c u p a t io n 1 and in d us t ry  d iv i s ion

S H I P P IN G  AND R E CE IVIN G CLERKS ---------
MANUFACTURING -----------------------------------
NONMANUFACTURING -----------------------------

WHOLESALE TRADE ---------------------------

TR UCKDRIV ERS6 -----------------------------------------
MANUFACTURING -----------------------------------
NONMANUFACTURING -----------------------------

P U B L IC  U T I L I T I E S 4-------------------------
WHOLESALE TRADE ---------------------------
R E T A IL  TRADE ---------------------------------

TR UCK DRI VER S,  MEDIUM ( 1 - 1 / 2  TO
AND INCLUDING 9 TONS) -------------------
MANUFACTURING -----------------------------------
NONMANUFACTURING ----------------------------

TR UCK DRI VER S,  HEAVY (OVER A TONS ,
TRAILER TYPE) -----------------------------------
MANUFACTURING -----------------------------------
NONMANUFACTURING ----------------------------

P U B L IC  U T I L I T I E S 4-------------------------
WHOLESALE TRADE ---------------------------

TR UCK DRI VER S,  HEAVY (OVER A TONS,  
OTHER THAN TR AI LE R TY PE)  -------------

TR UCK ERS ,  POWER ( F O R K L I F T )  ---------------
MANUFACTURING -----------------------------------
NONMANUFACTURING -----------------------------

WHOLESALE TRADE ---------------------------
R E T A IL  TRADE --------------------------------

TR UCK ERS ,  POWER (OTHER THAN
F O R K L I F T )  ----------------------------------------------

MANUFACTURING ----------------------------------

Hourly earnings2 N um be r  of w o r k e r s r e c e iv in g  s t r a i g h t - t i m e  hourl y  e a r n in g s of---

Number $ $ 1 S t $ *  t * s $ t t $ $ $ $ $ S $ i i s
1 . 3 0 1 . 4 0 1 . 5 0 1 . 6 0 1 . 7 0 i . e c 1 . 9 0  2 . 0 0 2 . 1 0 2 . 2 0 2 . 3 0 2 . 4 0 2 . 5 0 2 . 6 0 2 . 8 0 3 . 0 0 3 . 2 0 3 . 4 0 3 . 6 0 3 . 8 0 4 . 0 0 4 . 2 0 4 . 4 0

workers Me an3 Median3 Middle range3 and
under and

1 . 4 0 1 . 5 0 1 . 6 0 1 . 7 0 1 . 8 0 1 .9 C 2 . 0 0  2 . 1 0 2 . 2 0 2 . 3 0 2 . 4 0 2 . 5 0 2 . 6 0 2 . 8 0 3 . 0 0 3 . 2 0 3 . 4 0 3 . 6 0 3 . 8 0 4 . 0 0 4 . 2 0 4 . 4 0 over

$ $ $ $
50A 3 . 4 8 3 . 5 6 3 . 2 8 -  3 . 6 8 - - - - - - -  - - - 3 - 29 1 17 18 79 185 88 51 30 3
196 3 . 3 8 3 . 5 3 3 . 2 2 -  3 . 6 4 3 - 11 - 13 14 44 43 60 8 - -
308 3 . 5 5 3 . 5 6 3 . 5 1 -  3 . 8 0 18 1 4 4 35 142 28 43 30 3 -
220 3 . 6 2 3 . 5 7 3 . 5 3 -  3 . 9 4 10 - 1 - 2 135 3 36 30 3 ”

5 , 9 2 7 3 . 7 3 3 . 7 6 3 . 7 0 -  3 . 8 6 _ _ _ - - - 12 4 9 - 12 68 69 72 112 265 168 3142 983 668 325 18
1 , 0 6 9 3 . 7 4 3 . 8 4 3 . 3 3 -  4 . 2 5 5 - - 29 25 49 75 119 46 144 234 - 325 18
4 , 8 5 8 3 . 7 3 3 . 7 6 3 . 7 1 -  3 . 8 3 - - - - - - 12 4 4 - 12 39 44 23 37 146 122 2998 749 668 - -
3 , 3 3 9 3 . 7 5 3 . 7 6 3 . 7 2 -  3 . 8 0 12 - - - 24 3 122 24 4 7 731 -
1 , 0 4 9 3 . 7 1 4 . 0 0 3 . 6 1 -  4 . 0 5 30 40 22 10 138 - 283 - 526 - -

3 77 3 . 8 0 3 . 6 9 3 . 6 4 -  4 . 0 3 “ * “ 2 1 4 l 3 4 “ 203 17 142 *

2 , 9 4 8 3 . 7 3 3 . 7 5 3 . 6 8 -  3 . 8 0 _ _ _ _ _ _ 1 _ 9 _ 12 6 12 36 70 185 152 174 9 164 315 21 9 18
4 47 3 . 8 3 4 . 2 1 3 . 3 5 -  4 . 2 8 5 - - 5 8 36 33 42 36 37 8 - 219 18

2 , 5 0 1 3 . 7 1 3 . 7 4 3 . 7 0 -  3 . 7 9 “ “ “ 1 “ 4 12 1 4 ~ 37 143 116 1712 156 315 “

1 , 1 9 3 3 . 7 8 3 . 7 7 3 . 7 2 -  4 . 0 2 30 7 _ 5 60 15 654 63 341 18
115 3 . 4 8 3 . 2 8 3 . 2 3 -  3 . 8 4 7 - 5 60 9 - 16 - 18 -

1 , 0 7 8 3 . 8 1 3 . 7 8 3 . 7 3 -  4 . 0 2 30 - - - - 6 654 47 341 - -
6 90 3 . 7 4 3 . 7 5 3 . 7 2 -  3 . 7 8 6 654 30 -
229 3 . 8 6 4 . 0 4 4 . 0 1 -  4 . 0 7 “ ~ “ 30 * * ” “ 199 “ ~

221 3 . 7 1 3 . 9 1 3 . 6 3 -  3 . 9 6 13 18 6 - 56 128 - - -

3 , 6 1 2 3 . 2 8 3 . 3 4 2 . 9 9 -  3 . 6 2 _ _ _ _ 1C _ 12 102 60 67 12 112 100 439 752 200 692 810 67 57 2 118
2 , 5 5 5 3 . 2 6 3 . 1 8 2 . 9 9 -  3 . 5 3 - - - ~ 12 - - 67 12 73 73 419 752 186 525 305 3 8 2 118
1 , 0 5 7 3 . 3 5 3 . 6 2 3 . 2 5 -  3 . 6 7 - - - - 1C - -  - 102 60 — 39 27 20 - 14 167 505 6A 49 -

451 2 . 9 9 3 . 2 7 2 . 2 0 -  3 . 4 9 - - - - 10 - -  ~ 102 60 - - 7 27 10 - 14 120 24 28 A9 -
128 3 . 7 3 3 . 6 5 3 . 5 8 -  3 . 9 1 43 49 36 ” “

217 3 . 4 0 3 . 3 8 2 . 9 9 -  3 . 6 1 59 21 34 48 27 A 9 8 7
212 3 . 4 1 3 . 3 9 2 . 9 9 -  3 . 6 1 59 18 32 48 27 A 9 8 7

1 D ata  l i m i ted  to m e n  w o r k e r s  ex ce p t  w here  o th er w ise  indicated.
2 E x c lu d e s  p r e m i u m  pay fo r  o v e r t im e  and fo r  w ork  on w eekends,  ho lid ay s ,  and la te  sh i f ts .
3 F o r  defini tion of  t e r m s ,  s e e  footnote 2, ta b le  A - l .
4 T ra n s p o r t a t io n ,  c om m u nicat io n ,  and other  public u t i l i t i e s .
5 F in a n c e ,  in su r an c e ,  and r e a l  e s ta te .
6 Inc lude s a l l  d r i v e r s ,  a s  def ined,  r e g a r d l e s s  of s i z e  and type of tr u ck  o pera te d .
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Table A-5a. Custodial and Material Movement Occupations—Large Establishments

( A v e r a g e  s t r a i g h t - t i m e  hour ly  e a r n in g s  for s e l e c te d  o c cupa tions s tud ied in e s t a b l i sh m e n t s  em ploying 500 w o r k e r s  o r  m o r e  
by in d u s t r y  d i v i s i o n , St.  L o u i s ,  M o . —111. , M a r c h  1969)

Hourly earnings2 N um ber of w o r k e r s  r e c e iv in g  s t ra ig h t- ti me h our ly  earnin gs  of-

Number $ % * * $ $ * $ $ $ S $ t t $ t t % * S 1 ------ *1----
1 . 6 0 1. 7 0 1 . 8 0 1 . 9 0 2 . 0 0 2 . 1 0 2 . 2 0 2 . 3 0 2 . 4 0 2 . 5 0 2 . 6 0 2 . 7 0 2 . 8 0 2 . 9 0 3 . 0 0 3 . 2 0 3 . 4 0 3 . 6 0 3 . 8 0 4 . 0 0 4 . 2 0 4 . 4 0O ccu pati on1 and in dustry  div i si on of - Under

workers Mean3 Median3 Middle range s and and
1 . 6 0 under

1 . 7 0 1 . 8 0 1 . 9 0 2 . 0 0 2 . 1 0 2 . 2 0 2 . 3 0 2 . 4 0 2 . 5 0 2 . 6 0 2 . 7 0 2 . 8 0 2 . 9 0 3 . 0 0 3 . 2 0 ^ * 4 0 , 3 . 6 C 3 . 8 0 A *Q£L 4 . 2 0 4 . 4 0 over

$ $ $ $
27 11 10 14 57 11 70

MANUFACTURING ------------------------------- 900 3 . 2 6 3 . 4 0 2 . 9 4 -  3 . 5 7 ~ 6 4 10 - 2 14 12 44 - 2 106 66 55 130 2 36 163 50 - - -
2 . C 3 -  2 . 9 8 10 17 11 10 16 13 17 211 ^ * *

GUARDS:
7 15 3 . 2 9 3 . 4 1 2 . 9 4 -  3 . 5 0 14 36 100 61 36 95 212 113 46

WATCHMEN:
105 3 *  12 3 . 2 9 , . • 0 0  3 . 6 ^ 6 10 12 8 6

JANITORS, PORTERS, AND CLEANERS ----- 2 , 6 6 2 2 . 8 4 2 . 9 4 2 . 5 7 -  3 . 3 0 80 40 82 32 66 45 40 113 •,0 39 144 186 184 184 180 313 6 20 194 20 8 0 - _ -
1 , 9 5 5 3 . 0 3 3 . 1 1 2 . 7 5 -  3 . 3 4 30 22 12 31 37 94 177 177 181 134 280 4 87 191 16 80

727 2 . 3 5 2 . 2 4 1 . 8 3 -  2 . 9 8 80 40 52 29 44 33 40 110 50 46 33 133
1 23

284 2 . 1 7 2 . 2 1 1 . 8 7 -  2 . 2 8 30 32 14 10 14 32 101 27
1 . 9 5 1 . 8 0 -  2 . 0 7 4-U 1 ' * * U

JANITORS, PORTERS, AND CLEANERS
377 2 . 2 3 2 . 0 1 1 . 7 5 -  2 . 6 8 10 37 87 36 18 19 36 13 26 34 31 3

2 . 6 1 2 . 7 6 1 . 9 9 -  3 . 1 8 22 14 14 13 31
218 1 . 9 5 1 . 8 0 1 . 7 2 -  2 . 3 1 10 35 65 22 16 2 34 19

69 2 . 3 5 2 . 3 7 2 . 3 2 -  2 . 6 3 1 34 19*
r° X. OX X. . . l * u  f yv 1 J

LABORERS, MATERIAL HANDLING ------------ 2 , 8 8 5 3 . 0 2 2 . 9 5 2 . 7 1 -  3 . 3 8 _ 23 26 29 25 171 12 30 2 45 240 66 51 7 95 303 131 526 327 100 74 6 2 135
3 . 0 2 2 . 8 7 2 . 7 0 -  3 . 4 0 162 25 45 234 61 513 304 2

661 3 . 0 2 3 . 1 9 2 . 9 2 -  3 . 3 7 23 22 29 21 132 57 222 20 16 58
PUBLIC U T I L I T I E S 4 ----------------- 4 14 3 . 1 7 3 . 3 1 2 . 9 7 -  3 . 3 6 4 7 1 1 - * - 129 53 211 - 6 2 - - -

203 2 . 7 5 2 . 5 9 1 . 8 2 -  3 . 8 1 22 25 14 8 4 1 1 8 ro

3 . 4 9 3 . 6 3 3 . 3 4 -  3 . 7 4 1 65 11 17 19 11 28
3 . 4 9 3 . 6 6 2 . 9 8 -  4 . 0 8 63

609 3 . 4 8 3 . 6 2 3 . 5 1 -  3 . 6 8 1 17 19 11 13
3 . 4 8 3 . 6 2 3 . 5 1 -  3 . 6 8 1 17 18 8 33 93 232 88K L 1 OIL 1 RAU t  —

6 24 10 18 32 17 613 . 1 4 3 . 0 0 2 . 7 3 -  3 . 5 9 20 49 34
3 . 1 3 2 . 9 8 2 . 8 1 -  3 . 5 4 10 12 29 35 12

150 3 . 1 6 3 . 3 3 2 . 6 1 -  3 . 7 5 13 14 1 1

3 . 0 1 o 2 . 1 7 -  4 . 0 1 8 16 12 72 12 54 23
2 . 5 9 2 . 1 6 -  4 . 0 4 8 1.6 12 72 12 42 14 30 8 26ro

374 3 . 3 1 3 . 4 4 3 . 0 6 -  3 . 5 9 1 1 8 15 98 30 113 15
323 3 . 3 0 3 . 4 2 3 . 0 6 -  3 . 5 7 11 96 29 108 50

3 . 3 3 3 . 6 9 2 . 7 5 -  3 . 8 3 1 1 1 1 1 1 13 8

143 3 . 1 3 3 . 0 8 2 . 7 8 -  3 . 4 5 33 16 27 29 3
135 3 . 1 2 3 . 0 7 2 . 7 8 -  3 . 4 5 31 12re cy 5 3 3
165 3 . 5 5 3 . 5 9 3 . 5 1 -  3 . 6 9 - 1 2 1 14 15 47 63 15 i 3
123 3 . 5 2 -  3 . 6 6 4C 8ro JU

1 , 1 3 3 3 . 8 2 3 . 8 1 3 . 6 0 -  4 . 2 2 - 31 35 101 112 lr8.
183 . 8 6 3 . 6 5 -  4 . 3 1

NONMANUFACTURING -------------------------- 42 9 3 . 7 2 3 . 6 7 3 . 5 8 -  4 . 0 2 - - - 2 - - ~ 1 - - - - 24 4 9C 143 27 138 - -
3 . 6 1 3 . 5 4 -  3 . 6 6 3 9C 142

158 3 . 9 9 4 . 0 4 4 . 0 1 -  4 . 0 7 1 17 138ivti  AIL 1 K AU C----

S e e  footnotes a t  end of table.
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Table A-5a. Custodial and Material Movement Occupations—Large Establishments— Continued

(A v e r a g e  s t r a i g h t - t i m e  hourl y  e a r n in g s  for s e l e c te d  o c cupa tions s tud ied in e s t a b l i s h m e n t s  em ploying 500 w o r k e r s  o r  m o r e  
by in d u s t ry  d iv i s ion ,  S t.  L o u i s ,  M o . —111. , M a r c h  1969)

Hourly earnings2 N um ber of  w o r k e r s  r e c eiving s t r a i g h t - t i m e  hour ly  e a r n in g s of— *

O c c u p a t io n 1 and in d us tr y  d iv i s ion
Number

of
workers Mean3 Median3 Middle range3

Under
*
1 . 6 0

$
1 .6 0

and
under

s
1 . 7 0

$
1 .8 0

*
1 . 9 0

t
2 . 0 0

%
2 . 1 0

S
2 . 2 0

*  *
2 . 3 0  2 . 4 0

*
2 . 5 0

t
2 . 6 0

$
2 . 7 0

S
2 . 8 0

s
2 . 9 0

*
3 . 0 0

s
3 .2 0

*  $
3 . 4 0  3 . 6 0

$
3 . 8 0

$
4 . 0 0

S
4 . 2 0

$
4 . 4 0

and

1 .7 0 1 .8 0 1 .9 0 2 .0 0 2 . 1 0 2 . 2 0 2 . 3 0 2 . 4 0  2 . 5 0 2 .6 0 2 .7 0 2 . 8 0 2 . 9 0 3 . 0 0 3 . 2 0 3 . 4 0 3 . 6 0  3 . 8 0 4 . 0 0 4 . 2 0 4 . 4 0 over

T R U C K D R IV E R S6 -  CO N T IN U ED

T R U C K D R IV E R S ,  M ED IUM  ( 1 - 1 / 2  TO
4 9 8
3 3 4
164
159

30 0
92

$
3 .7 9
3 .9 4
3 .4 8
3 .4 9

3 .8 3
3 .5 8

$
3 .6 9
4 . 2 3
3 .5 5
3 .5 6

4 . 0 0
3 .2 9

$ $ 
3 . 5 1 -  4 . 2 6  
3 . 5 3 -  4 . 3 0
3 . 5 0 -  3 . 6 1
3 . 5 1 -  3 . 6 1

3 . 6 4 -  4 . 0 6  
3 . 2 4 -  3 . 8 7

30 30 45 102 81 1 7 ' 182
8

24
42

90  4 4
18

1 “ ~ ~

T R U C K D R IV E R S ,  HEAVY (OVER 4 TO N S, 
T R A IL E R  T Y P E ) ------------------------------------ _ _ _ _ _ _ _ _ _ _ 5

5
44 9 44 42

16
138 18

18
2 0 8 3 . 9 4 4 . 0 3 3 . 8 3  4 . 0 6 26

TR U C K E R S, POWER ( F O R K L IF T )  --------------- 1 , 7 5 1 3 .4 1 3 .4 1 3 . 1 4 -  3 . 5 9 - - - - - 12
12

- - 12
12

- - 16
16

36 99
99

48 8
400

186 50 0  235 39 8 2 118
106

T R U C KERS, POWER (OTHER THAN
176 3 .5 2 3 . 1 6 -  3 . 6 4 24 21

18
26
24

48  23  
48  23

8
8

F O R K L IF T )
M ANUFACTURING  — — — — — —  —

1 Dat a  l i m i ted  to m en  w o r k e r s  except w h ere  o th er w i se  in dica te d.
2 E x c lu d e s  p r e m i u m  pay  for o v e r t im e  and for w o rk  on w ee ke n d s ,  h o l id ay s ,  and la te  sh i f t s .
3 F o r  defini tion of  t e r m s ,  s e e  footnote 2,  t ab le  A - 1.
4 T r a n s p o r t a t io n ,  co m m u nicat io n ,  and other  public u t il it i e s .
5 F in a n c e ,  in s u r a n c e ,  and r e a l  e s t a t e .
6 In cl ude s a l l  d r i v e r s ,  a s  de fined,  r e g a r d l e s s  of s i z e  and type of t r u c k  o pera te d .
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B. Establishment Practices and Supplementary Wage Provisions 

Table B-l. Minimum Entrance Salaries for Women Office Workers

( D i s t r i b u t i o n  o f  e s t a b l i s h m e n t s  s t u d ie d  in a l l  i n d u s t r i e s  and in  i n d u s t r y  d i v i s i o n s  by  m i n i m u m  e n t r a n c e  s a l a r y  f o r  s e l e c t e d  c a t e g o r i e s  
o f  in e x p e r i e n c e d  w o m e n  o f f i c e  w o r k e r s ,  S t.  L o u i s ,  M o . —111. , M a r c h  1969)

M i n im u m  w ee k ly  s t r a i g h t - t i m e  s a l a r y 1

I n e x p e r i e n c e d  t y p i s t s O th er  i n e x p e r i e n c e d  c l e r i c a l  w o r k e r s  2

A l l
i n d u s t r i e s

M a n u f a c tu r in g N o n m a n u f a c t u r in g

A l l
i n d u s t r i e s

M a n u f a c tu r i n g N o n m a n u f a c t u r in g

B a s e d  on s t a n d a r d  w ee k ly  h o u r s  3 of— B a s e d  on s t a n d a r d  w e e k ly  h o u r s  3 of—

A ll
s c h e d u l e s 40

All
s c h e d u l e s 37 Vz 40

All
s c h e d u l e s 40

All
s c h e d u l e s 37Vz 40

E s t a b l i s h m e n t s  s t u d i e d ________ ___________________________ 272 i n XXX 161 XXX XXX 272 i n XXX 161 XXX XXX

E s t a b l i s h m e n t s  h a v in g  a  s p e c i f i e d  m i n i m u m _________________ 132 63 56 69 12 48 144 68 59 76 14 53

U n d e r  $6Q. 0 0 .................................. ............................................................ ... 2 _ _ 2 1 1 2 _ _ 2 1 1
$ 6 0 .  00 and  u n d er  $ 6 2 .  50___________________________________ 2 - - 2 1 - 4 1 _ 3 1 1
$ 6 2 .  50 and  u n d e r  $ 6 5 .  00___________________________________ 24 8 7 16 4 9 27 9 9 18 5 9
$ 6 5 .  00 and  u n d e r  $ 6 7 .  50___________________________________ 15 6 6 9 - 8 15 5 5 10 - 10
$ 6 7 .  50 and  u n d er  $ 7 0 .  00_____ ____ _________________________ 11 6 5 5 1 3 12 7 7 5 1 4
$ 7 0 .  00 and  u n d e r  $ 7 2 .  50___________________________________ 11 5 3 6 1 3 15 7 5 8 2 3
$ 7 2 .  50 and  u n d er  $ 7 5 .  00___________________________________ 9 4 4 5 2 3 10 4 3 6 2 4
$7  5. 00 and  u n d er  $ 7 7 .  50______________________________ ____ 9 6 6 3 1 2 9 6 6 3 1 2
$ 7 7 .  50 and  u nd er  $ 8 0 .  00_______________  __________________ 8 6 5 2 - 1 12 9 6 3 _ 2
$ 8 0 .  00 and  u n d er  $ 8 2 .  50___________________________________ 10 3 3 7 - 7 7 3 3 4 - 4
$ 8 2 .  50 and  u n d e r  $ 8 5 .  00 ___________________________________ 3 2 2 1 - 1 4 3 3 i - i
$ 8 5 .  00 and  u n d e r  $ 8 7 .  50___________________________________ 3 3 3 - - - - - - - - _
$ 8 7 .  50 and  u n d er  $ 9 0 .  00____________________________ _____ 5 4 3 1 - 1 7 4 3 3 - 3
$ 9 0 .  00 and  u n d e r  $ 9 2 .  50___________________________________ 2 1 1 1 - 1 3 1 1 2 1 1
$ 9 2 .  50 and  u n d e r  $ 9 5 .  00______________________________ ____ _ 1 - - 1 - 1 - - - - - -

$ 9 5 .  00 and  u n d er  $ 9 7 .  50___________________________________ 3 1 1 2 1 1 2 1 1 1 - 1
$ 9 7 . 5 0  and  u n d e r  $ 1 0 0 . 0 0 _________________________________ 2 1 - 1 - 1 2 1 - 1 - 1
$ 100. 00 and  u n d er  $ 102. 50 ____________________________ ____ 2 1 1 1 - 1 2 1 1 1 - 1
$ 102. 50 and  u n d e r  $ 105. 00 ________________________________ 1 1 1 - - - 1 1 1 - - -
$ 1 0 5 . 0 0  and  u n d e r  $ 1 0 7 . 5 0 ________________________________ - - - - - - - - - - - -
$ 107. 50 and  u n d e r  $ 110. 00 ________________________________ - - - - - - - - - - - -
$ 1 1 0 . 0 0  and  u n d e r  $ 1 1 2 . 5 0 ________________________________ 4 2 2 2 - 2 5 2 2 3 - 3
$ 1 1 2 .  50 and  u n d e r  $ 1 1 5 .  0 0 ------------------------------------------- 3 2 2 1 - 1 3 2 2 1 - 1
$ 1 1 5 . 0 0  and  o v e r ____________ ________________ ________ ______ 2 1 1 1 - 1 2 1 1 1 - 1

E s t a b l i s h m e n t s  h a v ing  no s p e c i f i e d  m i n i m u m _______________ 63 22 XXX 41 XXX XXX 82 33 XXX 49 XXX XXX

E s t a b l i s h m e n t s  which  d id  not e m p l o y  w o r k e r s
in t h i s  c a t e g o r y _________ _______________________________________ 77 26 XXX 51 XXX XXX 46 10 XXX 36 XXX XXX

T h e s e  s a l a r i e s  r e l a t e  to f o r m a l l y  e s t a b l i s h e d  m i n im u m  s t a r t i n g  (h ir ing)  r e g u l a r  s t r a i g h t - t i m e  s a l a r i e s  th a t a r e  p a i d  f o r  s t a n d a r d  w o r k w e e k s .  
E x c l u d e s  w o r k e r s  in s u b c l e r i c a l  j o b s  su c h  a s  m e s s e n g e r  o r  o f f i c e  g i r l .
D a t a  a r e  p r e s e n t e d  f o r  a l l  s t a n d a r d  w o r k w e e k s  c o m b in e d ,  a n d  f o r  the m o s t  c o m m o n  s t a n d a r d  w o r k w e e k s  r e p o r t e d .
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Table B-2. Shift Differentials

(L a te - sh i f t  pay  p ro v is io n s  fo r  m an u factu rin g  p lan t w o rk e rs  by type and am ount..of pay d iffe re n tia l, 
St. L o u is , M o .—111. , M arch  1969)

__________________________ (A U _£M nt_w orke£^m _m jm ufacturing = 1 0 0  percen t)

P e rc e n t  o f m an u factu rin g  plant w o rk e rs—

L a t e - s h i f t  p a y  p r o v i s i o n s
In e s t a b l i s h m e n t s  h a v i n g  p r o v i s i o n s  1 

f o r  l a t e  s h i f t s A c t u a l l y  w o r k i n g  on  l a t e  s h i f t s

S e c o n d  sh i f t  
w o r k

T h i r d  o r  o t h e r  
sh i f t S e c o n d  sh i f t T h i r d  o r  o t h e r  

sh i f t

T o t a l ____________________________________________ 9 4 .  0 91 .  1 23 .  3 7.  2

N o  p a y  d i f f e r e n t i a l  f o r  w o r k  on l a t e  s h i f t 0 . 8 0. 4 0 . 1 _

P a y  d i f f e r e n t i a l  f o r  w o r k  on  l a t e  s h i f t __________ 93 .  2 90 .  8 23 .  2 7.  2

T y p e  a n d  a m o u n t  of  d i f f e r e n t i a l :

U n i f o r m  c e n t s  ( p e r  hour )___________________ 53 . 0 4 7 .  8 10. 3 5. 4

5 c e n t s ____________________________________ 2 . 2 _ (2 ) _
6 c e n t s ____________________________________ 4. 1 1. 8 . 9 . 2
7 c e n t s ______________  ________________ 3. 1 - . 5 -
8 c e n t s ___________________________________ 7. 7 - 1. 6 -
9 c e n t s ____________________________________ . 1 1 . 4 - . 3
10 c e n t s ___________________________________ 23 .  3 9.  0 5. 0 . 3
11 c e n t s ___________________________________ . 8 - . 3 -
12 c e n t s ___________________________________ 1. 2 9 . 6 . 3 1. 2
I 2V2 o r  13 c e n t s _________________________ 1. 3 . 1 . 1 -
14 c e n t s ___________________________________ 3. 8 10. 0 . 5 1. 5
15 c e n t s ___________________________________ 2. 7 5 . 9 . 4 . 4
16 o r  16V3 c e n t s _________________________ 1. 4 1. 3 . 5 . 3
I 7V2 c e n t s ________________________________ - 2. 7 - . 5
18 c e n t s _____________________________ _____ . 5 . 9 . 1 . 1
20 c e n t s ___________________________________ . 8 2.  3 (2 ) . 3
22V2 c e n t s  and  o v e r _____________________ - 2. 8 - . 2

U n i f o r m  p e r c e n t a g e ________________________ 38. 8 24 .  7 12. 7 . 4

4 p e r c e n t _________________________________ . 7 - . 3 -
5 p e r c e n t _________________________________ 13. 0 - 5.  2
7 p e r c e n t ______________ __________________ 10. 6 - 4 .  4 -
8 p e r c e n t _________________________________ 2. 7 . 7 . 6 -
10 p e r c e n t ________________________________ 11. 1 2 0 .  8 2.  0 . 3
12 p e r c e n t ________________________________ - . 7 - . 1
15 p e r c e n t ________________________________ . 7 2. 5 . 1 “

F u l l  d a y * s  p a y  f o r  r e d u c e d  h o u r s _________ - . 4 - (2 )

F u l l  da y* s  p a y  f o r  r e d u c e d  h o u r s  p l u s
c e n t s  d i f f e r e n t i a l __________________________ . 7 3.  8 . 2 . 4

F u l l  d a y ' s  p a y  f o r  r e d u c e d  h o u r s  p l u s
p e r c e n t a g e  d i f f e r e n t i a l ___________________ - 13. 4 . 9

O t h e r  f o r m a l  p a y  d i f f e r e n t i a l _____________ . 6 . 6 . 1 . 1

1 In c lu des a l l  p lan t w o rk e rs  in e s ta b lish m e n ts  c u rre n tly  o p era tin g  la te  sh ifts , and e s ta b lish m e n ts  w hose fo rm a l p ro v is io n s  
co v e r  la te  sh ifts  even  though the e s ta b lish m e n ts  w ere not cu rre n tly  o p era tin g  la te  sh ifts .

2 L e s s  than 0. 05 p ercen t.
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Table B-3. Scheduled Weekly Hours

(P e rc e n t  d istr ib u tio n  of p lan t and office  w ork ers in a ll in d u str ie s  and in  in d u stry  d iv is io n s by scheduled w eekly h ou rs * 
of f i r s t - s h i f t  w o rk e rs , S t. L o u is, M o .—111., M arch  1969)

W eek ly  h o u r s

P la n t  w o r k e r s O ffic e  w o r k e r s

A ll
i n d u s t r i e s 2

M a n u ­
fa c tu r in g

P u b lic
u t i l i t i e s 3

W h o le sa le
t r a d e

R e t a i l
t r a d e

A ll
in d u s t r ie s  4

M a n u ­
fa c tu r in g

P u b lic
u t i l i t i e s 3

W h o le sa le
t r a d e

R e t a i l
t r a d e F in a n c e 5

A ll  w o r k e r s __________________________________ 100 100 100 100 100 100 100 100 100 100 100

U n d e r  35 h o u r s ___________________________________ 1 5
35 h o u r s ___________________________________________ 1 1 - - - 7 4 6 - - 18
O v e r  35 and  u n d er  37V2 h o u r s ___________________ ( 6) - - - - 5 - - 1 - 17
37V2 h o u r s _________________________________________ 1 2 - - 1 12 6 (6 ) 9 7 26
38V2 h o u r s _________________________________________ - - - - - 2 - - - - 8
383/4 h o u r s _________________________________________ (6 ) - - - 2 5 6 - - 2 9
40 h o u r s ___________________________________________ 93 92 100 95 96 69 84 94 91 92 22
O v e r  40  h o u r s _____________________________________ 4 4 (6) 1

1 S c h e d u le d  h o u r s  a r e  the w ee k ly  h o u r s  w h ich  a  m a jo r i t y  o f the f u l l- t im e  w o r k e r s  w e re  e x p e c te d  to  w o rk , w h eth er th ey  w e r e  p a id  fo r  a t s t r a ig h t - t im e  o r  o v e r t im e  r a t e s .
2 In c lu d e s  d a ta  fo r  r e a l  e s t a t e  and s e r v i c e s  in  a d d it io n  to  th o se  in d u s t r y  d iv i s io n s  sh ow n s e p a r a t e ly .
3 T r a n s p o r t a t io n ,  c o m m u n ic a t io n , and o th e r  p u b lic  u t i l i t i e s .
4 I n c lu d e s  d a ta  fo r  s e r v i c e s  in  a d d it io n  to  th o se  in d u s t r y  d iv i s io n s  sh ow n s e p a r a t e ly .
5 F in a n c e ,  in s u r a n c e ,  and r e a l  e s t a t e .
6 L e s s  th an  0 . 5 p e r c e n t .

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



27

Table B-4. Paid Holidays

( P e r c e n t  d is t r ib u t io n  o f  p la n t  an d  o f f ic e  w o r k e r s  in  a l l  in d u s t r ie s  an d  in .in d u s t r y  d iv i s io n s  b y  n u m b e r  o f  p a id  h o lid a y s  
p r o v id e d  a n n u a lly , S t .  L o u is ,  M o .—111., M a r c h  1969)

P la n t  w o r k e r s O ffic e  w o r k e r s

Ite m A ll M an u - P u b lic W h o le sa le R e t a i l A l l M an u - P u b lic W h o le sa le R e t a i l F in a n c e 4
in d u s t r ie s  1 fa c tu r in g u t i l i t i e s  2 t r a d e tr a d e i n d u s t r i e s 3 fa c tu r in g u t i l i t i e s  2 t r a d e tr a d e

A ll w o r k e r s __________________________________ 100 100 100 100 100 100 100 100 100 100 100

W o r k e r s  in  e s t a b l i s h m e n t s  p r o v id in g
p a id  h o l id a y s _____ ____________________ _________

W o r k e r s  in  e s t a b l i s h m e n t s  p r o v id in g
99 100 99 95 100 99 100 100 99 100 100

no p a id  h o l id a y s ________________________________ 1 - ( 5 ) 5 - (5 ) - - (5 ) - -

N u m b e r  o f d a y s

L e s s  th an  6 h o l id a y s _____________________________ 1 - - 4 7 1 - _ 7 _ 1
6 h o l id a y s _________________________________________ 9 2 1 10 29 8 3 2 17 28 11
6 h o lid a y s  p lu s  1 h a lf  d a y ________________________ 1 1 - 2 - 1 1 - 3 - -
6 h o lid a y s  p lu s  2 h a lf  d a y s ______________________ (5 ) - - 1 1 - - - 15 -
7 h o l id a y s _________________________________________ 26 20 25 27 55 14 14 14 24 44 4
7 h o lid a y s  p lu s  1 h a lf  d a y ________________________ 1 1 - 6 (5 ) 1 - - - -
7 h o lid a y s  p lu s  2 h a l f  d a y s ______________________ 3 5 - - " 3 6 - 6 - -
7 h o lid a y s  p lu s  4 h a lf  d a y s ______________________ - - - - (5 ) - - - - -
8 h o l id a y s _________________________________________ 21 18 52 32 8 38 15 65 27 13 75
8 h o lid a y s  p lu s  1 h a lf  d ay ________________________ ( 5) - - 4 - (5 ) - - 4 - -
8 h o lid a y s  p lu s  2 h a lf  d a y s ______________________ 2 4 - (5 ) - 3 7 - - - -
9 h o l id a y s _________________________________________ 12 17 3 8 - 14 27 2 11 - 2
9 h o lid a y s  p lu s  1 h a lf  d ay ________________________ 1 - 12 - - 2 1 14 - - -
9 h o lid a y s  p lu s  2 h a lf  d a y s ______________________ 2 2 5 - - 1 1 4 - - -
10 h o lid a y s________________________________________ 17 26 - 2 - 12 22 - 2 - 7
12 h o lid a y s________________________________________ 3 4 - - - 2 4 - - - 1

T o t a l  h o lid a y  t im e  6

12 d a y s _____________________________________________ 3 4 _ _ _ 2 4 _ _ _ 1
10 d a y s  o r  m o r e __________________________________ 21 32 5 2 - 14 26 4 2 - 8
9/2  d a y s  o r  m o r e ________________________________ 23 32 18 2 - 16 27 19 2 - 8
9 d a y s  o r  m o r e ___________________________________ 37 53 21 11 - 33 60 20 13 _ 9
8V2 d a y s  o r  m o r e _____ ___________________________ 37 53 21 14 - 34 60 20 17 - 9
8 d a y s  o r  m o r e ___________________________________ 61 76 73 47 8 74 81 85 50 13 84
7*/z d a y s  o r  m o r e ________________________________ 62 77 73 52 8 75 82 85 50 13 84
7 d a y s  o r  m o r e ___________________________________ 88 97 98 79 64 90 96 98 74 72 88
6V2 d a y s  o r  m o r e ________________________________ 89 98 98 81 64 91 97 98 76 72 88
6 d a y s  o r  m o r e ___________________________________ 98 100 9 9 91 9 3 98 100 100 93 100 9 9
5 d a y s  o r  m o r e ___________________________________ 98 100 99 95 9 3 9 9 100 100 9 9 100 100
4 d a y s  o r  m o r e ___________________________________ 98 100 9 9 95 9 3 9 9 100 100 9 9 100 100
1 d a y  o r  m o r e _____________________________________ 9 9 100 9 9 95 100 9 9 100 100 9 9 100 100

1 In c lu d e s  d a ta  f o r  r e a l  e s t a t e  and  s e r v i c e s  in  a d d it io n  to  th o se  in d u s tr y  d iv i s io n s  sh ow n s e p a r a t e ly .
2 T r a n s p o r t a t io n ,  c o m m u n ic a t io n , and  o th e r  p u b lic  u t i l i t i e s .
3 In c lu d e s  d a ta  f o r  s e r v i c e s  in  a d d it io n  to  th o se  in d u s t r y  d iv i s io n s  sh ow n s e p a r a t e ly .
4 F in a n c e ,  in su r a n c e ,  and  r e a l  e s t a t e .
5 L e s s  th an  0 . 5 p e r c e n t .
6 A ll c o m b in a t io n s  o f fu l l  and  h a lf  d a y s  th a t ad d  to  the s a m e  a m o u n t a r e  c o m b in e d ; f o r  e x a m p le ,  th e p r o p o r t io n  o f  w o r k e r s  r e c e iv in g  a  to ta l  o f  9 d a y s  in c lu d e s  th o se  

w ith  9 fu l l  d a y s  an d  no h a lf  d a y s ,  8 fu l l  d a y s  an d  2 h a lf  d a y s ,  7 fu l l  d a y s  an d  4 h a lf  d a y s ,  an d  so  on . P r o p o r t io n s  th en  w e re  c u m u la te d .
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Table B-5. Paid Vacations1

( P e r c e n t  d is t r ib u t io n  o f p la n t and o f f ic e  w o r k e r s  in  a l l  in d u s t r ie s  an d  in  in d u s t r y  d iv i s io n s  b y  v a c a t io n  p a y  
p r o v i s io n s ,  S t. L o u is ,  M o .—111. , M a r c h  1969)

P la n t  w o r k e r s O ffic e  w o r k e r s

V a c a t io n  p o l ic y A ll
in d u s t r ie s  2

M a n u ­
fa c tu r in g

P u b lic
u t i l i t i e s

W h o le sa le
t r a d e

R e t a i l
t r a d e

A ll
in d u s t r ie s  4

M an u ­
fa c tu r in g

P u b lic
u t i l i t i e s 3

W h o le sa le
t r a d e

R e t a i l
t r a d e F in a n e  e 5

A ll  w o r k e r s __________________________________ 100 100 100 100 100 100 100 100 100 100 100

M eth od  o f p a y m e n t 

W o r k e r s  in  e s t a b l i s h m e n t s  p r o v id in g
p a id  v a c a t io n s _______ ______ ___________ ________ 99 99 100 95 100 99 100 100 99 100 100

L e n g th - o f - t im e  p a y m e n t _____________________ 92 89 100 95 95 99 98 100 99 100 100
P e r c e n t a g e  p a y m e n t__________________________ 8 11 - - 5 1 1 - - - -
O th e r ___________________________________________ - - - - - ( 6 ) 1 - - - _

W o r k e r s  in  e s t a b l i s h m e n t s  p r o v id in g
( 6)no p a id  v a c a t io n s ________________________________ 1 ( 6 ) - 5 - - - (6 ) - -

A m o u n t o f  v a c a t io n  p a y 7 

A fte r  6 m o n th s o f  s e r v ic e

U n d er 1 w eek______________________________________ 4 5 _ _ 3 2 4 _ - 2 2
1 w eek______________________________________________ 14 8 27 20 33 46 49 36 23 45 55
O v e r  1 an d  u n d e r  2 w e e k s _______________________ 1

( ‘ )
( 6) 5 - - 6 5 4 7 - 10

2 w e e k s ____________________________________________ 1 - - 1 1 - 1 - 3
O v e r  2 an d  u n d e r  3 w e e k s _______________________ ( 6) 1 - - - - - - - - -

A f te r  1 y e a r  o f s e r v i c e

1 w eek_____________________________________________ 79 76 82 66 92 28 23 63 46 78 _
O v e r  1 an d  u n d e r  2 w e e k s _______________________ 3 5 ( 6 ) - - 1 2 1 - - ( 6)
2 w e e k s ____________________________________________ 16 18 16 29 8 70 72 36 53 22 99
O v er  2 an d  u n d e r  3 w e e k s _______________________ - - - - - 1 2 - - - -
3 w e e k s ____________________________________________ 2 2 1 - - ( 6) 1 - - -

A f te r  2 y e a r s  o f s e r v i c e

1 w eek______________________________________________ 49 60 22 36 30 8 11 7 16 5
O v e r  I an d  u n d e r  2 w e e k s ______________ ____ ____ 4 6 ( 6 ) - - 1 2 - - - _
2 w e e k s ____________________________________________ 43 28 76 59 70 87 77 93 84 95 100
O v e r  2 an d  u n d e r  3 w e e k s _______________________ 1 2 - - - 1 1 _ _ _ _
3 w e e k s ____________________________________________ 2 3 1 - - 3 7 - - _ _
O v e r  3 an d  u n d e r  4 w e e k s _______________________ - - - - - (6 ) 1 - _ _ _
4 w e e k s ____________________________________________ ( 6) - 1 ' - - - - - -

A fte r  3 y e a r s  o f s e r v ic e

1 w eek______________________________________________ 9 10 1 2 7 1 2 _ . 1
O v e r  1 an d  u n d e r  2 w e e k s _______ _______________ 9 13 1 - - ( 6 ) (6 ) 2 - _ _

2 w e e k s ___________________________________________ 75 66 97 93 93 91 81 98 99 99 100
O v e r  2 an d  u n d e r  3 w e e k s _______________________ 2 3 - - - 2 4 - _ _ _
3 w e e k s ____________________________________________ 5 7 1 - - 5 12 _ _ _ _
O v e r  3 an d  u n d e r  4 w e e k s _______________________ - - - - - ( 6) 1 _ _ _ _
4 w e e k s ____________________________________________ (6 ) - 1 - - - - - - -

A f te r  4  y e a r s  o f s e r v i c e

1 w e e k  _ _ 8 10 1 2 7 1 2 . 1
O v e r  1 an d  u n d e r  2 w e e k s _______________________ 9 13 1 - - ( 6 ) ( 6 ) 2 _ _
2 w e e k s 76 66 97 93 93 91 81 98 99 99 100
O v e r  2 an d  u n d e r  3 w e e k s _______________________ 2 3 - - - 2 4 _ _ _
3 w e e k s ____________________________________________ 5 7 1 - - 6 12 - _ _ _
O v e r  3 an d  u n d e r  4 w e e k s _______________________ - - - - - ( 6) 1 - - _ _

4 w e e k s ____________________________________________ ( 6 ) 1

___ '
“ “

S e e  fo o tn o te s  a t end o f  t a b le .
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Table B-5. Paid Vacations1--- Continued

( P e r c e n t  d is t r ib u t io n  o f p la n t an d  o f f ic e  w o r k e r s  in  a l l  in d u s t r ie s  an d  in  in d u s t r y  d iv i s io n s  b y  v a c a t io n  p a y  
p r o v i s io n s ,  S t. L o u is ,  M o .—111., M a r c h  1969)

P la n t  w o r k e r s O ffic e  w o r k e r s

V a c a t io n  p o l ic y A ll
in d u s t r ie s  2

M a n u ­
fa c tu r in g

P u b lic  
u t i l i t i e s  3

W h o le sa le
t r a d e

R e t a i l
t r a d e

A ll
in d u s t r i e s 4

M an u ­
fa c tu r in g

P u b lic
u t i l i t i e s 3

W h o le sa le
t r a d e

R e t a i l
t r a d e F in a n c e  5

A m o u n t o f v a c a t io n  p a y 7— C o n tin u ed  

A f te r  5 y e a r s  o f  s e r v i c e

1 w eek______________________________________________ 1
( 6 )

- - - 7 C‘ > 1 _ - 1 -
O v e r  1 an d  u n d e r  2 w e e k s _______________________ - (6 ) - - (6 ) - 2 - - -
2 w e e k s ____________________________________________ 85 83 9 i 89 86 81 69 90 93 94 95
O v e r  2 an d  u n d e r  3 w e e k s ______________________ 4 6 - - - 3 3 - - - 5
3 w e e k s ____________________________________________ 7 8 7 6 7 14 24 8 6 6 -
4 w e e k s ____________________ _______________________ 2 3 1 - - 2 3 - - - -
O v e r  4 an d  u n d er  5 w e e k s _______________________ - - - - - ( 6 ) 1 - - - -

A fte r  10 y e a r s  o f  s e r v ic e

1 w eek______________________________________________ ( ‘ ) - _ - - - - - - - -
O v e r  1 an d  u n d e r  2 w e e k s _______________________ ( ‘ ) - ( 6) - - ( 6 ) - 2 - - -
2 w e e k s ____________________________________________ 19 20 5 36 9 18 13 8 40 29 25
O v e r  2 an d  u n d er  3 w e e k s _______________________ 8 13 ( ‘ ) - - 1 1 - - - 1
3 w e e k s ____________________________________________ 67 59 93 55 91 71 63 91 56 71 73
O v e r  3 an d  u n d e r  4 w e e k s ______________________ 1 1 - - - 2 4 - - - -
4 w e e k s ____________________________________________ 3 4 1 4 - 7 16 - 4 - -
O v e r  4 an d  u n d e r  5 w e e k s _______________________ - - - - - ( 6) 1 - - - -
5 w e e k s ____________________________________________ 2 3 1 - - 1 2 - - - -

A f te r  12 y e a r s  o f  s e r v i c e

1 w eek______________________________________________ ( ‘ ) _ _ _ _ _ _ _ _ _ _

2 w e e k s ____________________________________________ 14 13 3 30 4 13 9 3 33 7 23
O v e r  2 an d  u n d e r  3 w e e k s _______________________ 7 11 1 - - 2 - 2 - - 7
3 w e e k s ____________________________________________ 71 66 93 61 96 74 68 94 62 93 70
O v e r  3 an d  u n d e r  4 w e e k s _______________________ 2 3 2 - - 2 4 1 _ _ _
4 w e e k s ____________________________________________ 3 5 1 4 - 7 16 _ 4 - _
O v e r  4 an d  u n d e r  5 w e e k s _______________________ - - - - - ( 6 ) 1 - - - -
5 w e e k s ____________________________________________ 2 3 1 - - 1 2 - - - -

A f te r  15 y e a r s  o f  s e r v i c e

1 w eek______________________________________________ ( 6) _ _ _ _ . . . . .
2 w e e k s ____________________________________________ 4 2 - 5 4 4 4 1 10 4 5
O v e r  2 an d  u n d er  3 w e e k s _______________________ - - - - - ( 6 ) - ( 6) - - -
3 w e e k s ____________________________________________ 71 74 66 66 64 70 60 77 71 51 91
O v e r  3 an d  u n d e r  4 w e e k s _______________________ 2 2 2 - - 1 1 1 - - -
4 w e e k s ____________________________________________ 20 17 30 23 32 22 29 21 19 45 4
O v e r  4 an d  u n d e r  5 w e e k s _______________________ 1 2 - - - 1 2 - - _ _
5 w e e k s ____________________________________________ 1 1 1 1 - 1 2 - - - _
6 w e e k s ____________________________________________ 2 3 - - - 1 2 - - - -

A f te r  20 y e a r s  o f s e r v ic e

1 w eek______________________________________________ ( 6) _ _ _ _ _ _ _ . . .

2 w e e k s ____________________________________________ 4 2 - 5 4 4 4 1 10 4 2
O v e r  2 an d  u n d e r  3 w e e k s _______ _______________ - - - - - ( 6 ) - ( 6 ) - - -

3 w e e k s ____________________________________________ 35 41 3 36 25 30 20 3 53 32 51
O v e r  3 an d  u n d e r  4 w e e k s _______________________ ( 6 ) - 1 - - ( 4 ) - 2 - _ -
4 w e e k s  ____________________________________________ 51 45 85 51 71 58 59 95 32 64 47
O v er  4 an d  u n d e r  5 w e e k s _______________________ 1 - 10 - - _ - _ _ _ _
5 w e e k s ____________________________________________ 5 8 -1 4 - 5 10 - 4 - -
O v e r  5 an d  u n d e r  6 w e e k s _______________________ 1 2 - - - 1 2 - _ - _
6 w e e k s ____________________________________________ 1 1 - - - 1 2 - - - -
O v e r  6 w e e k s______________________________________ 2 3 “ " 1 2 - - -

S e e  fo o tn o te s  a t end o f t a b le .
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Table B-5. Paid Vacations1--- Continued

( P e r c e n t  d is t r ib u t io n  o f p la n t an d  o f f ic e  w o r k e r s  in  a l l  in d u s t r ie s  an d  in  in d u s t r y  d iv i s io n s  b y  v a c a t io n  p a y  
p r o v i s io n s ,  S t. L o u is ,  M o .—111. , M a r c h  1969)

P la n t  w o r k e r s O ffic e  w o r k e r s

V a c a t io n  p o l ic y A ll
i n d u s t r i e s 2

M a n u ­
fa c tu r in g

P u b lic
u t i l i t i e s 3

W h o le sa le
t r a d e

R e t a i l
t r a d e

A ll
in d u s t r i e s 4

M an u ­
fa c tu r in g

P u b lic  
u t i l i t i e s  3

W h o le sa le
t r a d e

R e t a i l
t r a d e F in a n c e 5

A m ou nt o f v a c a t io n  p a y 7— C o n tin u ed  

A fte r  25  y e a r s  o f s e r v ic e

1 w ee k _____________________________________________ (6 ) _ _ _ _ _ _ _ _ .
2 w e e k s ___________________________________________ 3 2 - 5 4 4 4 1 10 4 2
O v e r  2 an d  u n d e r  3 w e e k s ______________________ - - - - - ( 6) - ( 6) - - _
3 w e e k s ___________________________________________ 24 24 2 29 23 20 12 1 30 30 31
O v e r  3 an d  u n d e r  4 w e e k s ______________________ 1 1 ( 6) - - - - - - - -
4 w e e k s ___________________________________________ 49 49 53 37 64 59 59 57 43 66 67
O v e r  4 an d  u n d e r  5 w e e k s ______________________ ( 6) - 2 - - (6 ) - 1 - - _
5 w e e k s ___________________________________________ 18 17 43 25 9 15 19 1 16 - -
O v e r  5 an d  u n d e r  6 w e e k s ______________________ 1 2 - - - 1 2 39 - - -
6 w e e k s ___________________________________________ 1 1 - - - 1 2 - - - _
O v e r  6 w e e k s_____________________________________ 2 3 - - - 1 2 - - - -

A f te r  30 y e a r s  o f  s e r v i c e

1 w eek_____________________________________________ ( 6) _ _ _ _ _ _ _ _ _ .
2 w e e k s ___________________________________________ 3 2 - 5 4 4 4 1 10 4 2
O v e r  2 an d  u n d e r  3 w e e k s ______________________ - - - - - ( 6) - ( 6) - - _
3 w e e k s ___________________________________________ 24 24 2 29 23 20 12 1 30 30 31
O v e r  3 an d  u n d e r  4 w e e k s ______________________ 1 1 ( 6) - - - - - _ _ _
4 w e e k s ___________________________________________ 49 49 53 37 64 59 59 57 43 66 65
5 w e e k s ___________________________________________ 19 17 45 25 9 12 12 40 16 - 2
O v e r  5 an d  u n d e r  6 w e e k s ______________________ 1 2 - - - 1 2 - - - _
6 w e e k s ___________________________________________ 1 1 - - - 4 9 - - - _
O v e r  6 w e e k s_____________________________________ 2 3 - - - 1 2 - - - -

M a x im u m  v a c a t io n  a v a i la b le

1 w eek_____________________________________________ ( 6) - - _ - _ _ _ _ _ _
2 w e e k s  ___________________________________________ 3 2 - 5 4 4 4 1 10 4 2
O v e r  2 an d  u n d e r  3 w e e k s ______________________ - - - - - ( 6) - ( 6) - - -

3 w e e k s _____ !_____________________________________ 24 24 2 29 23 20 12 1 30 30 31
O v e r  4 an d  u n d e r  4 w e e k s ______________________ 1 1 ( 6 ) - - - - - - - -

4 w e e k s ___________________________________________ 49 49 53 37 64 58 59 57 43 66 65
5 w e e k s ___________________________________________ 19 17 45 25 9 12 12 40 16 - 1
O v e r  5 an d  u n d e r  6 w e e k s ______________________ 1 2 - - - 1 2 - - - _

6 w e e k s ___________________________________________ 1 1 - - - 4 9 - - _ 1
O v e r  6 w e e k s_____________________________________ 2 3 1 2

1 In c lu d e s  b a s i c  p la n s  o n ly . E x c lu d e s  p la n s  su c h  a s  v a c a t io n  b o n u s , v a c a t io n - s a v in g s ,  an d  th o se  p la n s  w h ich  o f fe r  " e x te n d e d "  o r  " s a b b a t i c a l "  b e n e f it s  b ey o n d  b a s ic  
p la n s  to  w o r k e r s  w ith  q u a lify in g  le n g th s  o f s e r v i c e .  T y p ic a l  o f  su c h  e x c lu s io n s  a r e  p la n s  in  the s t e e l ,  a lu m in u m , an d  c a n  in d u s t r ie s .

2 In c lu d e s  d a ta  fo r  r e a l  e s t a t e  an d  s e r v i c e s  in  a d d it io n  to  th o se  in d u s t r y  d iv i s io n s  sh ow n s e p a r a t e ly .
3 T r a n s p o r t a t io n ,  c o m m u n ic a t io n , an d  o th e r  p u b lic  u t i l i t i e s .
4 In c lu d e s  d a ta  f o r  s e r v i c e s  in  a d d it io n  to  th o se  in d u s t r y  d iv i s io n s  show n s e p a r a te ly .
5 F in a n c e , in su r a n c e ,  an d  r e a l  e s t a t e .
6 L e s s  th an  0 . 5 p e r c e n t .
7 In c lu d e s  p a y m e n ts  o th e r  th an  " le n g th  o f t im e ,  "  su c h  a s  p e r c e n ta g e  o f a n n u a l e a r n in g s  o r  f l a t - s u m  p a y m e n ts , c o n v e r te d  to  an  e q u iv a le n t t im e  b a s i s ;  f o r  e x a m p le ,  a  

p a y m e n t o f 2 p e r c e n t  of a n n u a l e a r n in g s  w a s  c o n s id e r e d  a s  1 w e e k 's  p a y .  P e r io d s  o f  s e r v i c e  w e r e  c h o se n  a r b i t r a r i l y  an d  do  not n e c e s s a r i l y  r e f le c t  th e in d iv id u a l p r o v i s io n s  
f o r  p r o g r e s s i o n .  F o r  e x a m p le ,  th e c h a n g e s  in  p r o p o r t io n s  in d ic a te d  a t  10 y e a r s  s e r v i c e  in c lu d e  c h a n g e s  in  p r o v i s io n s  o c c u r r in g  b e tw e en  5 and  10 y e a r s .  E s t im a t e s  a r e  
c u m u la t iv e . T h u s , th e  p r o p o r t io n  e l ig ib le  f o r  3 w e e k s ' p a y  o r  m o r e  a f t e r  10 y e a r s  in c lu d e s  th o se  e l ig ib le  fo r  3 w e e k s ' p a y  o r  m o r e  a f t e r  f e w e r  y e a r s  o f  s e r v i c e .
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Table B-6. Health, Insurance, and Pension Plans

( P e r c e n t  o f p la n t  an d  o f f ic e  w o r k e r s  in  a l l  in d u s t r ie s  an d  in  in d u s t r y  d iv i s io n s  e m p lo y e d  in  e s t a b l i s h m e n t s  p r o v id in g  
h ea lth , in s u r a n c e ,  o r  p e n s io n  b e n e f i t s ,  1 S t. L o u is ,  M o .—111. , M a r c h  1969)

P la n t  w o r k e r s O ffic e  w o r k e r s
T y p e  o f b e n e fit

A ll
in d u s t r ie s  2

M a n u ­
fa c tu r in g

P u b lic  
u t i l i t i e s  3

W h o le sa le
t r a d e

R e t a i l
t r a d e

A ll
in d u s t r i e s 4

M a n u ­
fa c tu r in g

P u b lic
u t i l i t i e s 3

W h o le sa le
t r a d e

R e t a i l
t r a d e F in a n c e  5

A ll  w o r k e r s __________________________________ 100 100 100 100 100 100 100 100 100 100 100

W o r k e r s  in  e s t a b l i s h m e n t s  p r o v id in g  a t  
l e a s t  1 o f  th e  b e n e f it s  show n b e lo w ___________ 99 99 100 90 100 99 99 100 99 100 99

L if e  i n s u r a n c e ________________________________ 97 99 98 90 94 97 98 97 99 93 99
A c c id e n ta l  d e a th  an d  d is m e m b e r m e n t  

in s u r a n c e _____________________________________ 73 83 60 65 44 66 80 69 81 16 53
S ic k n e s s  an d  a c c id e n t  in s u r a n c e  o r  

s i c k  le a v e  o r  b o th 6 _________________________ 90 97 75 87 82 80 86 87 92 71 68

S ic k n e s s  and a c c id e n t  in s u r a n c e _________ 74 90 31 48 48 47 71 27 43 28 23
S ic k  le a v e  ( fu l l  p a y  an d  no 

w a itin g  p e r io d ) __________________________ 16 15 15 48 12 54 59 41 62 14 63
S ic k  le a v e  ( p a r t i a l  p a y  o r  

w a itin g  p e r io d )___________________________ 15 9 43 8 32 11 4 39 3 36 4

H o sp ita l i z a t io n  in s u r a n c e ____________________ 97 98 99 90 95 95 97 100 99 95 92
S u r g ic a l  in s u r a n c e ____________________________ 96 97 99 90 95 95 96 100 99 95 92
M e d ic a l  in s u r a n c e ____________________________ 88 90 88 90 83 92 94 97 99 83 89
C a ta s t r o p h e  in s u r a n c e ________________________ 42 41 80 34 27 75 72 92 76 51 81
R e t ir e m e n t  p e n s io n ___________________________ 85 91 78 75 83 85 89 71 77 78 91

1 In c lu d e s  th o se  p la n s  f o r  w h ich  a t l e a s t  a  p a r t  o f th e c o s t  i s  b o rn e  by th e e m p lo y e r ,  e x c e p t  th o se  le g a l ly  r e q u ir e d ,  su c h  a s  w o rk m e n 1 s c o m p e n sa t io n , s o c i a l  s e c u r i ty ,  
an d  r a i l r o a d  r e t ir e m e n t .

2 In c lu d e s  d a ta  f o r  r e a l  e s t a t e  and s e r v i c e s  in  a d d it io n  to  th o se  in d u s tr y  d iv i s io n s  sh ow n s e p a r a t e ly .
3 T r a n s p o r t a t io n ,  c o m m u n ic a t io n , an d  o th e r  p u b lic  u t i l i t i e s .
4 In c lu d e s  d a ta  f o r  s e r v i c e s  in  a d d it io n  to  th o se  in d u s t r y  d iv i s io n s  sh ow n s e p a r a t e ly .
5 F in a n c e ,  in su r a n c e ,  an d  r e a l  e s t a t e .
6 U n d u p lic a te d  to ta l  o f w o r k e r s  r e c e iv in g  s i c k  le a v e  o r  s i c k n e s s  an d  a c c id e n t  in s u r a n c e  sh ow n s e p a r a t e ly  b e lo w . S ic k  le a v e  p la n s  a r e  l im ite d  to  th o se  w h ich  d e f in i te ly  

e s t a b l i s h  a t l e a s t  the m in im u m  n u m b e r  o f d a y s ' p a y  th a t c a n  b e  e x p e c te d  b y  e a c h  e m p lo y e e . I n fo r m a l s i c k  le a v e  a l lo w a n c e s  d e te r m in e d  on an  in d iv id u a l b a s i s  a r e  e x c lu d e d .
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Table B-7. Method of Wage Determination and Frequency of Payment

( P e r c e n t  d is t r ib u t io n  o f p la n t and o f f ic e  w o r k e r s  in  a l l  in d u s t r ie s  an d  in  in d u s t r y  d iv i s io n s  b y  m e th o d  o f  w age  d e te r m in a t io n 1 
an d  fre q u e n c y  o f w age  p a y m e n t, S t. L o u is ,  M o .—111., M a r c h  1969)

P la n t  w o r k e r s O ffic e  w o r k e r s

Ite m A ll M an u - P u b lic W h o le sa le R e ta i l A ll M an u - P u b lic W h o le sa le R e t a i l F in a n c e  5
i n d u s t r i e s " fa c tu r in g u t i l i t i e s  3 t r a d e tr a d e in d u s t r i e s 4 fa c tu r in g u t i l i t i e s 3 t r a d e tr a d e

A ll w o r k e r s __________________________________ 100 100 100 100 100 100 100 100 100 100 100

M eth od  of w a g e  d e te r m in a t io n 1

P a id  t im e  r a t e s ___________________________________ 8B 85 100 96 86 100 100 100 100 100 100
F o r m a l  r a t e  p o l i c y ___________________________ 85 84 99 86 73 74 77 93 57 64 66

S in g le  r a t e  .................................................-............... 52 54 60 55 31 6 1 33 8 2 -
32 30 40 31 41 68 76 61 49 61 66

P r o g r e s s io n  b a s e d  on a u to m a t ic
a d v a n c e m e n t  a c c o r d in g  to
le n g th  o f s e r v i c e _____________________ 18 19 21 14 19 8 4 29 10 10

P r o g r e s s io n  b a s e d  on m e r i t
re v ie w --------------------------------------------- 7 4 17 3 18 43 53 19 19 39 52

P r o g r e s s io n  b a s e d  on a
c o m b in a t io n  o f  le n g th  of
s e r v i c e  and m e r i t  r e v ie w ___________ 7 7 3 14 4 17 19 12 20 12 15

N o f o r m a l  r a t e  p o l ic y _________________________ 4 1 (6 ) 10 13 26 23 7 43 36 34
P a id  b y  in c e n t iv e  m e th o d s_______________________ 12 15 - 4 14 - - - - - -

P ie c e  r a t e ._______ _____________________________ 4 7 - - -

In d iv id u a l.......................................................... ............ 3 5 - - -
G ro u p _____________ ____ _____________________ 1

5
2
8

-
3

“ M eth od  o f  d e te r m in in g  in c e n t iv e  pay  of
In d iv id u a l___________________________________ 2 3 - - - o f f ic e  w o r k e r s  not p r e se n t e d
G ro u p ________________________________________ 4 5 - 3 -

C o m m is s io n ___________________________________ 2 ~ _ 1 14

F r e q u e n c y  o f  w age  p a y m e n t

W e e k ly _____________________________________________ 83 93 47 76 73 31 39 24 49 72 2
B iw e e k ly ___________________________________________ 10 4 34 13 18 25 16 46 16 22 34

7 4 19 11 9 44 46 29 34 6 62
M o n th ly _____________________ ______________________ ( 6) 2
O th er f r e q u e n c y __________________________________

1 F o r  a  d e s c r ip t io n  o f the m e th o d s  o f  w age  d e te r m in a t io n , s e e  In tr o d u c tio n .
2 In c lu d e s  d a ta  fo r  r e a l  e s t a t e  and s e r v i c e s  in  a d d it io n  to  th o se  in d u s tr y  d iv i s io n s  show n s e p a r a t e ly .
3 T r a n s p o r t a t io n ,  c o m m u n ic a t io n , an d  o th e r  p u b lic  u t i l i t i e s .
4 In c lu d e s  d a ta  f o r  s e r v i c e s  in  a d d it io n  to  th o se  in d u s t r y  d iv i s io n s  show n . s e p a r a t e ly .
5 F in a n c e ,  in su r a n c e ,  and r e a l  e s t a t e .
6 L e s s  th an  0 . 5 p e r c e n t .
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Appendix. Occupational Descriptions

T h e p r im a r y  p u r p o se  o f p r e p a r in g  jo b  d e s c r ip t io n s  fo r  the B u r e a u 's  w age  s u r v e y s  i s  to  a s s i s t  i t s  f ie ld  s t a f f  in  c l a s s i f y in g  in to  a p p r o p r ia te  
o c c u p a t io n s  w o r k e r s  who a r e  e m p lo y ed  u n d er a  v a r ie ty  o f p a y r o l l  t i t l e s  an d  d if fe r e n t  w o rk  a r r a n g e m e n t s  f r o m  e s ta b li sh m e n t  to  e s ta b li sh m e n t  and 
fr o m  a r e a  to  a r e a .  T h is  p e r m it s  the g ro u p in g  o f o c c u p a tio n a l w age  r a t e s  r e p r e se n t in g  c o m p a r a b le  jo b  co n ten t. B e c a u s e  o f  th is  e m p h a s i s  on 
in te r e s t a b l is h m e n t  an d  in te r a r e a  c o m p a r a b il i ty  o f o c c u p a tio n a l co n te n t, the B u r e a u 's  jo b  d e s c r ip t io n s  m a y  d if fe r  s ig n i f ic a n t ly  f r o m  th o se  in  u s e  in  
in d iv id u a l e s ta b l i s h m e n ts  o r  th o se  p r e p a r e d  fo r  o th e r  p u r p o s e s .  In a p p ly in g  th e se  jo b  d e s c r ip t io n s ,  the B u r e a u 's  f ie ld  e c o n o m is t s  a r e  in s t r u c te d  
to  e x c lu d e  w o rk in g  s u p e r v i s o r s ;  a p p r e n t ic e s ;  l e a r n e r s ;  b e g in n e r s ;  t r a in e e s ;  an d  h a n d ic a p p ed , p a r t - t im e ,  t e m p o r a r y ,  and  p r o b a t io n a r y  w o r k e r s .

OFFICE

B I L L E R ,  M A C H IN E

P r e p a r e s  s t a t e m e n t s ,  b i l l s ,  and in v o ic e s  on a  m a c h in e  o th er  th an  an  o r d in a r y  o r  e l e c t r o -  
m a t ic  ty p e w r it e r .  M ay  a l s o  k e e p  r e c o r d s  a s  to  b i l l in g s  o r  sh ip p in g  c h a r g e s  o r  p e r fo r m  o th er 
c l e r i c a l  w o rk  in c id e n ta l to  b il lin g  o p e r a t io n s .  F o r  w age  s tu d y  p u r p o s e s ,  b i l l e r s ,  m a c h in e , a r e  
c l a s s i f i e d  b y  ty p e  of m a c h in e , a s  fo l lo w s :

B i l l e r ,  m a c h in e  (b il lin g  m a c h in e ) . U s e s  a  s p e c ia l  b il lin g  m a c h in e  (M oon H o p k in s, E l l io t t  
F i s h e r ,  B u r r o u g h s ,  e t c . ,  w hich  a r e  c o m b in a t io n  ty p in g  an d  a d d in g  m a c h in e s)  to  p r e p a r e  b i l l s  
and in v o ic e s  f r o m  c u s t o m e r s '  p u r c h a se  o r d e r s ,  ih te r n a l ly  p r e p a r e d  o r d e r s ,  sh ip p in g  m e m o ­
r a n d u m s , e t c .  U su a lly  in v o lv e s  a p p lic a t io n  o f p r e d e te r m in e d  d is c o u n ts  an d  sh ip p in g  c h a r g e s ,  
and e n tr y  o f n e c e s s a r y  e x te n s io n s ,  w hich  m a y  o r  m a y  not be co m p u te d  on the b il l in g  m a c h in e , 
and  t o t a l s  w hich  a r e  a u to m a t ic a lly  a c c u m u la te d  b y  m a c h in e . T h e o p e r a t io n  u su a l ly  in v o lv e s  
a  l a r g e  n u m b er  o f c a r b o n  c o p ie s  o f th e  b i l l  b e in g  p r e p a r e d  and i s  o ften  done on a  fa n fo ld  
m a c h in e .

B i l l e r ,  m a c h in e  (b o o k k ee p in g  m a c h in e ) . U s e s  a  b o o k k ee p in g  m a c h in e  (S u n d stra n d , E l l io t t  
F i s h e r ,  R em in g to n  R an d , e t c . ,  w hich  m a y  o r  m a y  n ot h a v e  ty p e w r ite r  k e y b o a rd )  to  p r e p a r e  
c u s t o m e r s '  b i l l s  £s p a r t  o f the a c c o u n ts  r e c e iv a b le  o p e r a t io n . G e n e r a lly  in v o lv e s  the s im u lt a ­
n e o u s e n try  of f ig u r e s  on c u s t o m e r s '  le d g e r  r e c o r d .  T h e m a c h in e  a u to m a t ic a lly  a c c u m u la te s  
f ig u r e s  on a  n u m b er o f v e r t ic a l  c o lu m n s and c o m p u te s , and u s u a l ly  p r in t s  a u to m a t ic a lly  the 
d e b it  o r  c r e d it  b a l a n c e s .  D o e s  not in v o lv e  a  kn ow led ge of b o o k k ee p in g . W o rks f r o m  u n ifo rm  
and s t a n d a r d  ty p e s  o f s a l e s  and c r e d it  s l i p s .

B O O K K E E P IN G -M A C H IN E  O P E R A T O R

O p e r a te s  a  b o o k k ee p in g  m a c h in e  (R em in g to n  R an d , E l l i o t t  F i s h e r ,  S u n d stra n d , B u r r o u g h s ,  
N a tio n a l C a sh  R e g i s t e r ,  w ith  o r  w ith out a  ty p e w r ite r  k e y b o a rd )  to  k e e p  a  r e c o r d  of b u s in e s s  
t r a n s a c t io n s .

C l a s s  A . K e e p s  a  s e t  o f r e c o r d s  r e q u ir in g  a  kn ow led ge  of and  e x p e r ie n c e  in b a s ic  
b o o k k ee p in g  p r in c ip le s ,  and f a m i l ia r i t y  w ith  the s t r u c t u r e  of the p a r t ic u l a r  a c c o u n tin g  s y s t e m  
u se d .  D e te r m in e s  p r o p e r  r e c o r d s  and d is t r ib u t io n  of d e b it  and  c r e d it  i t e m s  to  be u se d  in  e a c h  
p h a se  of the w o rk . M ay  p r e p a r e  c o n so l id a te d  r e p o r t s ,  b a la n c e  s h e e t s ,  and o th er r e c o r d s  
b y  h and .

C l a s s  B . K e e p s  a  r e c o r d  o f one o r  m o r e  p h a s e s  o r  s e c t io n s  of a  s e t  o f r e c o r d s  u su a l ly  
r e q u ir in g  l i t t le  kn ow led ge o f b a s ic  b o o k k ee p in g . P h a s e s  o r  s e c t io n s  in c lu d e  a c c o u n ts  p a y a b le , 
p a y r o l l ,  c u s t o m e r s '  a c c o u n ts  (not in c lu d in g  a  s im p le  typ e o f b il lin g  d e s c r ib e d  u n d er  b i l le r ,  
m a c h in e ) , c o s t  d is tr ib u t io n ,  e x p e n se  d is t r ib u t io n ,  in v e n to ry  c o n tr o l ,  e t c .  M ay  c h e c k  o r  a s s i s t  
in  p r e p a r a t io n  o f t r i a l  b a la n c e s  and  p r e p a r e  c o n tr o l sh e e t s  fo r  the a c c o u n tin g  d e p a r tm e n t .

C L E R K , A C C O U N T IN G

C l a s s  A . U nd er g e n e r a l  d ir e c t io n  of a  b o o k k e e p e r  o r  a c c o u n ta n t, h a s  r e s p o n s ib i l i t y  fo r  
k e e p in g  one o r  m o r e  s e c t io n s  of a  c o m p le te  s e t  o f b o o k s o r  r e c o r d s  r e la t in g  to  one p h a se  
of an  e s t a b l i s h m e n t 's  b u s in e s s  t r a n s a c t io n s .  W ork in v o lv e s  p o s tin g  and b a la n c in g  s u b s id ia r y  
le d g e r  o r  le d g e r s  su c h  a s  a c c o u n ts  r e c e iv a b le  o r  a c c o u n t s  p a y a b le ; ex a m in in g  and co d in g  
in v o ic e s  o r  v o u c h e r s  w ith  p r o p e r  ac c o u n tin g  d is tr ib u t io n ;  and r e q u ir e s  ju d g m e n t and e x p e r i ­
e n c e  in  m a k in g  p r o p e r  a s s ig n a t io n s  and a l lo c a t io n s .  M ay  a s s i s t  in  p r e p a r in g ,  a d ju s t in g ,  and 
c lo s in g  jo u r n a l  e n t r i e s ;  and m a y  d ir e c t  c l a s s  B  ac c o u n tin g  c l e r k s .

C l a s s  B . U n d er su p e r v is io n ,  p e r f o r m s  one o r  m o r e  ro u tin e  a c c o u n tin g  o p e r a t io n s  su c h  
a s  p o s tin g  s im p le  jo u r n a l  v o u c h e rs  o r  a c c o u n ts  p a y a b le  v o u c h e r s ,  e n te r in g  v o u c h e r s  in 
v o u c h e r  r e g i s t e r s ;  r e c o n c il in g  b an k  a c c o u n t s ;  an d  p o s tin g  s u b s id ia r y  le d g e r s  c o n tr o l le d  by 
g e n e r a l  l e d g e r s ,  o r  p o s tin g  s im p le  c o s t  a c c o u n tin g  d a ta .  T h is  jo b  d o e s  not r e q u ir e  a  kn ow l­
ed g e  o f a c c o u n tin g  and b o o k k ee p in g  p r in c ip le s  b u t i s  found in  o f f ic e s  in  w hich  the m o r e  ro u tin e  
a c c o u n tin g  w o rk  i s  su b d iv id e d  on a  fu n c tio n a l b a s i s  a m o n g  s e v e r a l  w o r k e r s .

C L E R K , F I L E

C l a s s  A . In an e s t a b l i s h e d  f il in g  s y s t e m  co n ta in in g  a  n u m b er o f v a r ie d  su b je c t  m a t t e r  
f i l e s ,  c l a s s i f i e s  and  in d e x e s  f i l e  m a t e r ia l  su c h  a s  c o r r e sp o n d e n c e ,  r e p o r t s ,  te c h n ic a l d o c u ­
m e n ts ,  e t c .  M ay  a l s o  f i l e  th is  m a t e r ia l .  M ay  k e e p  r e c o r d s  o f v a r io u s  ty p e s  in  co n ju n ctio n  
w ith  the f i l e s .  M ay  le a d  a  s m a l l  g ro u p  o f lo w e r  le v e l  f i l e  c l e r k s .

C l a s s  B . S o r t s ,  c o d e s ,  and f i l e s  u n c la s s i f i e d  m a t e r ia l  by  s im p le  ( s u b je c t  m a tt e r )  h e a d ­
ing s~ o r~ ~ p artly  c l a s s i f i e d  m a t e r ia l  b y  f in e r  su b h e a d in g s . P r e p a r e s  s im p le  r e la t e d  in d ex  and 
c r o s s - r e f e r e n c e  a id s .  A s  r e q u e s te d ,  lo c a te s  c l e a r ly  id e n tif ie d  m a t e r ia l  in  f i l e s  and f o r w a r d s  
m a t e r ia l .  M ay  p e r fo r m  r e la te d  c l e r i c a l  t a s k s  r e q u ir e d  to  m a in ta in  and s e r v ic e  f i l e s .

C l a s s  C . P e r f o r m s  ro u tin e  f i l in g  o f m a t e r ia l  th a t h a s  a lr e a d y  b ee n  c l a s s i f i e d  o r  w hich 
i s  e a s i l y  c l a s s i f i e d  in  a  s im p le  s e r i a l  c l a s s i f i c a t io n  s y s t e m  ( e .g . ,  a lp h a b e t ic a l ,  c h r o n o lo g ic a l,  
o r  n u m e r ic a l ) .  A s r e q u e s te d ,  lo c a te s  r e a d i ly  a v a i la b le  m a t e r ia l  in  f i l e s  and  fo r w a r d s  m a ­
t e r i a l ;  and m a y  f i l l  out w ith d ra w a l c h a r g e .  P e r f o r m s  s im p le  c l e r i c a l  and  m a n u a l t a s k s  r e ­
q u ir e d  to  m a in ta in  and s e r v ic e  f i l e s .

C L E R K ,  O R D E R

R e c e iv e s  c u s t o m e r s '  o r d e r s  f o r  m a t e r ia l  o r  m e r c h a n d is e  b y  m a i l ,  ph one , o r  p e r so n a l ly .  
D u tie s  in v o lv e  a n y  c o m b in a t io n  o f the fo llo w in g : Q uoting p r i c e s  to  c u s to m e r s ;  m a k in g  out an  o r d e r  
sh e e t  l i s t in g  the i t e m s  to  m a k e  u p  the o r d e r ;  ch ec k in g  p r i c e s  and q u a n ti t ie s  o f i t e m s  on o r d e r  
sh e e t ;  and d is t r ib u t in g  o r d e r  s h e e t s  to  r e s p e c t iv e  d e p a r tm e n ts  to  be f i l le d .  M ay  c h e c k  w ith  c r e d it  
d e p a r tm e n t  to  d e te r m in e  c r e d i t  r a t in g  o f c u s to m e r ,  a c k n o w le d g e  r e c e ip t  o f o r d e r s  f r o m  c u s t o m e r s ,  
fo llo w  up o r d e r s  to  s e e  th a t th e y  h ave  b ee n  f i l le d ,  k e e p  f i l e  o f o r d e r s  r e c e iv e d ,  an d  c h e c k  sh ip p in g  
in v o ic e s  w ith  o r ig in a l  o r d e r s .

C L E R K ,  P A Y R O L L

C o m p u te s  w a g e s  o f c o m p an y  e m p lo y e e s  and e n te r s  the n e c e s s a r y  d a ta  on the p a y r o l l  
s h e e t s .  D u tie s  in v o lv e : C a lc u la t in g  w o r k e r s ' e a r n in g s  b a s e d  on tim e  o r  p r o d u c tio n  r e c o r d s ;  and 
p o s tin g  c a lc u la te d  d a ta  on p a y r o l l  sh e e t ,  sh ow in g in fo r m a tio n  su c h  a s  w o r k e r 's  n a m e , w o rk in g  
d a y s ,  t im e ,  r a t e ,  d e d u c tio n s  fo r  in su r a n c e ,  and to ta l w a g e s  d u e . M ay  m a k e  out p a y c h e c k s  and 
a s s i s t  p a y m a s te r  in  m a k in g  u p  and  d is tr ib u t in g  pay  e n v e lo p e s .  M ay  u se  a  c a lc u la t in g  m a c h in e .

C O M P T O M E T E R  O P E R A T O R

P r im a r y  d u ty  i s  to  o p e r a te  a  C o m p to m e te r  to  p e r fo r m  m a th e m a tic a l  c o m p u ta t io n s . T h is  
jo b  i s  not to  be  c o n fu se d  w ith  th at o f s t a t i s t i c a l  o r  o th er  typ e o f c l e r k ,  w hich  m a y  in v o lv e  f r e ­
quen t u se  o f a  C o m p to m e te r  b u t, in  w h ich , u se  o f th is  m a c h in e  i s  in c id e n ta l to  p e r fo r m a n c e  of 
o th er  d u t ie s .

K E Y P U N C H  O P E R A T O R

C l a s s  A . O p e r a te s  a  n u m e r ic a l  a n d /o r  a lp h a b e t ic a l  o r  c o m b in a t io n  k ey pu n ch  m a c h in e  to  
t r a n s c r ib e  d a ta  f r o m  v a r io u s  so u r c e  d o c u m e n ts  to  keypu n ch  ta b u la t in g  c a r d s .  P e r f o r m s  sa m e  
t a s k s  a s  lo w e r  le v e l  key pu n ch  o p e r a to r  bu t, in  a d d it io n , w o rk  r e q u ir e s  a p p lic a t io n  of co d in g  
s k i l l s  an d  the m a k in g  o f so m e  d e te r m in a t io n s ,  fo r  e x a m p le ,  lo c a te s  on the so u r c e  d o cu m en t 
the i t e m s  to  be punch ed ; e x t r a c t s  in fo r m a tio n  f r o m  s e v e r a l  d o c u m e n ts ; and  s e a r c h e s  fo r  and 
in te r p r e t s  in fo r m a tio n  on the d o c u m en t to  d e te r m in e  in fo r m a tio n  to  be pu n ch ed . M ay  t r a in  
in e x p e r ie n c e d  o p e r a t o r s .
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K E Y P U N C H  O P E R A T O R — C o n tin u ed

C l a s s  B . U n d er c lo s e  su p e r v is io n  o r  fo llo w in g  s p e c i f ic  p r o c e d u r e s  o r  in s t r u c t io n s ,  
t r a n s c r ib e s  d a ta  f r o m  so u r c e  d o c u m e n ts  to  pu nch ed  c a r d s .  O p e r a te s  a  n u m e r ic a l  a n d /o r  
a lp h a b e t ic a l  o r  c o m b in a t io n  keypu n ch  m a c h in e  to  keypu n ch  ta b u la t in g  c a r d s .  M ay  v e r i fy  c a r d s .  
W orking f r o m  v a r io u s  s t a n d a r d iz e d  so u r c e  d o c u m e n ts , fo llo w s  sp e c i f ie d  se q u e n c e s  w hich  h ave 
b e e n  c o d ed  o r  p r e s c r ib e d  in  d e t a i l  an d  r e q u ir e  l i t t le  o r  no se le c t in g ,  c o d in g , o r  in te r p r e t in g  
of d a ta  to  be punch ed . P r o b le m s  a r i s in g  f r o m  e r r o n e o u s  i t e m s  o r  c o d e s ,  m i s s in g  in fo r m a tio n , 
e t c . ,  a r e  r e f e r r e d  to  s u p e r v i s o r .

O F F I C E  BO Y  OR G IR L

P e r f o r m s  v a r io u s  ro u t in e  d u t ie s  su c h  a s  ru nn in g e r r a n d s ,  o p e r a t in g  m in o r  o ff ic e  m a ­
c h in e s  su c h  a s  s e a l e r s  o r  m a i l e r s ,  o pen in g and  d is t r ib u t in g  m a i l ,  and o th er  m in o r  c l e r i c a l  w o rk .

S E C R E T A R Y

A s s ig n e d  a s  p e r s o n a l  s e c r e t a r y ,  n o r m a l ly  to  one in d iv id u a l.  M a in ta in s  a  c lo s e  an d  h ig h ly  
r e s p o n s iv e  r e la t io n sh ip  to  the d a y - t o - d a y  w o rk  a c t iv i t ie s  o f the s u p e r v i s o r .  W orks f a i r l y  in d e ­
pen d en tly  r e c e iv in g  a  m in im u m  of d e ta i le d  su p e r v is io n  and  g u id a n c e . P e r f o r m s  v a r ie d  c l e r i c a l  
and  s e c r e t a r i a l  d u t ie s ,  u s u a l ly  in c lu d in g  m o s t  o f the fo l lo w in g : (a) R e c e iv e s  te le p h o n e  c a l l s ,
p e r s o n a l  c a l l e r s ,  and in c o m in g  m a i l ,  a n s w e r s  ro u t in e  in q u ir i e s ,  and r o u te s  the te c h n ic a l  in q u ir ie s  
to  the p r o p e r  p e r s o n s ;  (b) e s t a b l i s h e s ,  m a in ta in s ,  an d  r e v i s e s  the s u p e r v i s o r 's  f i l e s ;  (c) m a in ta in s  
the s u p e r v i s o r 's  c a le n d a r  and m a k e s  a p p o in tm e n ts  a s  in s t r u c te d ;  (d) r e la y s  m e s s a g e s  f r o m  s u p e r ­
v i s o r  to  s u b o r d in a te s ;  (e) r e v ie w s  c o r r e sp o n d e n c e ,  m e m o r a n d a , and r e p o r t s  p r e p a r e d  b y  o th e r s  
fo r  the s u p e r v i s o r 's  s ig n a tu r e  to  a s s u r e  p r o c e d u r a l  an d  ty p o g ra p h ic  a c c u r a c y ;  an d  (f) p e r f o r m s  
s t e n o g r a p h ic  and  ty p in g  w o rk .

M ay  a l s o  p e r fo r m  o th er  c l e r i c a l  and  s e c r e t a r i a l  t a s k s  o f c o m p a r a b le  n a tu re  an d  d if f ic u lty . 
The w o rk  ty p ic a lly  r e q u ir e s  k n ow led g e  of o f f ic e  ro u t in e  and  u n d e rs ta n d in g  o f the o r g a n iz a t io n ,  
p r o g r a m s ,  an d  p r o c e d u r e s  r e la t e d  to  the w o rk  o f the s u p e r v i s o r .

E x c lu s io n s

N ot a l l  p o s it io n s  th a t a r e  t i t le d  " s e c r e t a r y "  p o s s e s s  the a b o v e  c h a r a c t e r i s t i c s .  E x a m p le s  
o f p o s it io n s  w hich  a r e  ex c lu d e d  f r o m  the d e fin it io n  a r e  a s  fo l lo w s :  (a) P o s i t io n s  w hich  d o  not m e e t  
the " p e r s o n a l "  s e c r e t a r y  c o n c e p t d e s c r ib e d  a b o v e ; (b) s t e n o g r a p h e r s  not fu l ly  t r a in e d  in  s e c r e t a r i a l  
typ e d u t ie s ;  (c) s t e n o g r a p h e r s  s e r v in g  a s  o ff ic e  a s s i s t a n t s  to  a  g r o u p  of p r o f e s s io n a l ,  te c h n ic a l ,  
o r  m a n a g e r ia l  p e r s o n s ;  (d) s e c r e t a r y  p o s it io n s  in  w hich  the d u t ie s  a r e  e i th e r  s u b s t a n t ia l ly  m o r e  
ro u tin e  o r  su b s t a n t ia l ly  m o r e  c o m p le x  and r e s p o n s ib le  th an  th o se  c h a r a c t e r i z e d  in  the d e fin it io n ; 
and (e) a s s i s t a n t  type p o s it io n s  w h ich  in v o lv e  m o r e  d if f i c u l t  o r  m o r e  r e s p o n s ib le  te c h n ic a l ,  a d m in ­
i s t r a t i v e ,  s u p e r v i s o r y ,  o r  s p e c i a l i z e d  c l e r i c a l  d u t ie s  w hich  a r e  not ty p ic a l  o f s e c r e t a r i a l  w o rk .

N O T E : The t e r m  " c o r p o r a t e  o f f i c e r , "  u se d  in  the le v e l d e f in i t io n s  fo llo w in g , r e f e r s  to  
th o se  o f f i c i a l s  who h a v e  a  s ig n i f ic a n t  c o r p o r a te - w id e  p o lic y m a k in g  r o le  w ith  r e g a r d  to  m a jo r  
c o m p an y  a c t iv i t i e s .  The t i t le  " v i c e  p r e s i d e n t , "  th ough  n o r m a l ly  in d ic a t iv e  o f th is  r o le ,  d o e s  not 
in  a l l  c a s e s  id e n tify  su ch  p o s i t io n s .  V ice  p r e s id e n t s  w h ose  p r im a r y  r e s p o n s ib i l i t y  i s  to  a c t  p e r ­
s o n a l ly  on in d iv id u a l c a s e s  o r  t r a n s a c t io n s  ( e .g . ,  a p p r o v e  o r  d en y  in d iv id u a l lo an  o r  c r e d it  a c t io n s ;  
a d m in is t e r  in d iv id u a l t r u s t  a c c o u n t s ;  d ir e c t ly  s u p e r v is e  a  c l e r i c a l  s ta ff )  a r e  not c o n s id e r e d  to  be 
" c o r p o r a t e  o f f i c e r s "  f o r  p u r p o s e s  o f a p p ly in g  the fo llo w in g  le v e l  d e f in i t io n s .

C l a s s  A

a .  S e c r e t a r y  to  the c h a ir m a n  o f the b o a r d  o r  p r e s id e n t  o f a  co m p an y  th a t e m p lo y s ,  in  a l l ,  
o v e r  100 b u t fe w e r  th an  5, 000  p e r s o n s ; o r

b . S e c r e t a r y  to  a  c o r p o r a te  o f f ic e r  (o th e r  th an  the c h a ir m a n  of the b o a r d  o r  p r e s id e n t)  
o f a  c o m p an y  th a t e m p l o y s , in  a l l ,  o v e r  5 , 000 b ut fe w e r  th an  25 , 000 p e r s o n s ; o r

c .  S e c r e t a r y  to  the h e a d  ( im m e d ia te ly  b e lo w  the c o r p o r a te  o f f ic e r  le v e l)  o f a  m a jo r  s e g ­
m e n t o r  s u b s id ia r y  o f a  c o m p an y  th a t e m p lo y s ,  in  a l l ,  o v e r  25 , 000  p e r s o n s .

C l a s s  B

a .  S e c r e t a r y  to  the c h a ir m a n  o f the b o a rd  o r  p r e s id e n t  of a  c o m p an y  th a t e m p lo y s ,  in  a l l ,  
fe w e r  th an  100 p e r s o n s ; o r

b . S e c r e t a r y  to  a  c o r p o r a te  o f f ic e r  (o th e r  th an  c h a ir m a n  of the b o ard  o r  p r e s id e n t )  of 
a  c o m p an y  th a t e m p lo y s ,  in  a l l /  o v e r  100 b u t fe w e r  th an  5 , 000 p e r s o n s ; o r

c . S e c r e t a r y  to  the h ea d  { im m e d ia te ly  b e lo w  the o f f ic e r  le v e l)  o v e r  e i th e r  a  m a jo r  
c o r p o r a te - w id e  fu n c tio n a l a c t iv i ty  ( e .g . ,  m a r k e t in g ,  r e s e a r c h ,  o p e r a t io n s ,  in d u s t r ia l  r e la t io n s ,  e tc .)  
o r  a  m a jo r  g e o g r a p h ic  o r  o r g a n iz a t io n a l  se g m e n t  ( e .g . ,  a  r e g io n a l  h e a d q u a r te r s ;  a  m a jo r  d iv is io n )  
o T a  c o m p an y  th a t e m p lo y s ,  in  a l l ,  o v e r  5 , 000 b ut fe w e r  th an  25, 000 e m p lo y e e s ;  o r

S E C R E T A R Y — C on tin u ed

d. S e c r e t a r y  to  the h ea d  o f an  in d iv id u a l p la n t, f a c to r y ,  e t c .  (o r  o th er e q u iv a le n t le v e l  
o f o f f ic ia l )  th a t e m p lo y s ,  in  a l l ,  o v e r  5, 000 p e r s o n s ;  o r

e . S e c r e t a r y  to  the h ea d  o f a  l a r g e  and im p o r ta n t  o r g a n iz a t io n a l  se g m e n t  ( e .g . ,  a m id d le  
m a n a g e m e n t s u p e r v is o r  of an o r g a n iz a t io n a l  se g m e n t  o ften  in v o lv in g  a s  m a n y  a s  s e v e r a l  h un dred  
p e r so n s )  o f a  c o m p an y  th a t e m p lo y s ,  in  a l l ,  o v e r  25 , 000 p e r s o n s .

C l a s s  C

a . S e c r e t a r y  to  a n  e x e c u t iv e  o r  m a n a g e r ia l  p e r so n  w h ose  r e s p o n s ib i l i t y  i s  not eq u iv a le n t 
to  one o f the s p e c i f ic  le v e l  s i tu a t io n s  in  the d e fin it io n  fo r  c l a s s  B , but w h ose su b o rd in a te  s t a ff  
n o r m a l ly  n u m b e r s  a t  l e a s t  s e v e r a l  d o ze n  e m p lo y e e s  an d  i s  u s u a l ly  d iv id e d  in to  o r g a n iz a t io n a l  
se g m e n t s  w hich  a r e  o fte n , in tu rn , fu r th e r  su b d iv id e d . In so m e  c o m p a n ie s ,  th is  le v e l  in c lu d e s  a 
w ide r a n g e  of o r g a n iz a t io n a l  e c h e lo n s ;  in  o th e r s ,  o n ly  one o r  tw o; o r

b . S e c r e t a r y  to  the h ead  o f an  in d iv id u a l p la n t, f a c to r y ,  e t c .  (o r  o th er e q u iv a le n t le v e l  of 
o f f ic ia l )  th a t e m p lo y s', in  a l l ,  fe w e r  th an  5 , 000 p e r s o n s .

C l a s s  D

a .  S e c r e t a r y  to  the s u p e r v i s o r  o r  h ea d  of a  s m a l l  o r g a n iz a t io n a l  u n it ( e .g . ,  fe w e r  than 
a b o u t 25 o r  30 p e r s o n s ) ;  o r

b . S e c r e t a r y  to  a  n o n s u p e r v i so r y  s t a f f  s p e c i a l i s t ,  p r o f e s s io n a l  e m p lo y e e , a d m in is t r a t iv e  
o f f ic e r ,  o r  a s s i s t a n t ,  sk i l le d  te c h n ic ia n  o r  e x p e r t .  (N O T E : M any c o m p a n ie s  a s s i g n  s t e n o g r a p h e r s ,  
r a th e r  th an  s e c r e t a r i e s  a s  d e s c r ib e d  a b o v e , to  th is  le v e l  o f s u p e r v i s o r y  o r  n o n s u p e r v i so r y  w o rk e r .)

S T E N O G R A P H E R , G E N E R A L

P r im a r y  du ty  i s  to  ta k e  d ic ta t io n  in v o lv in g  a  n o r m a l ro u t in e  v o c a b u la r y  f r o m  one o r  m o r e  
p e r s o n s  e i th e r  in  sh o rth a n d  o r  b y  S ten o ty p e  o r  s i m i l a r  m a c h in e ; an d  t r a n s c r ib e  d ic ta t io n . M ay 
a l s o  ty p e  f r o m  w r it te n  c o p y . M ay  m a in ta in  f i l e s ,  k e e p  s im p le  r e c o r d s ,  o r  p e r fo r m  o th er  r e la t iv e ly  
ro u tin e  c l e r i c a l  t a s k s .  M ay  o p e r a te  f r o m  a  s t e n o g r a p h ic  p o o l. D o e s  not in c lu d e  t r a n s c r ib in g -  
m a c h in e  w o rk . (S e e  t r a n s c r ib in g - m a c h in e  o p e r a t o r .)

S T E N O G R A P H E R , SE N IO R

P r im a r y  du ty  i s  to  ta k e  d ic ta t io n  in v o lv in g  a  v a r ie d  te c h n ic a l  o r  s p e c i a l iz e d  v o c a b u la r y  
su c h  a s  in  le g a l  b r ie f s  o r  r e p o r t s  on s c ie n t i f i c  r e s e a r c h  f r o m  one o r  m o r e  p e r s o n s  e i th e r  in  s h o r t ­
h and o r  b y  S ten o ty p e  o r  s i m i l a r  m a c h in e ; and t r a n s c r ib e  d ic ta t io n . M ay  a l s o  ty p e  f r o m  w rit te n  
c o p y . M ay  a l s o  s e t  up and m a in ta in  f i l e s ,  k e e p  r e c o r d s ,  e tc .

OR

P e r f o r m s  s t e n o g r a p h ic  d u t ie s  r e q u ir in g  s ig n i f ic a n t ly  g r e a t e r  in d ep en d e n ce  and r e s p o n s i ­
b il i ty  th an  s t e n o g r a p h e r s ,  g e n e r a l  a s  e v id e n c e d  b y  the fo llo w in g : W ork r e q u ir e s  h igh  d e g r e e  o f 
s te n o g r a p h ic  sp e e d  and a c c u r a c y ;  and a  th o ro u g h  w o rk in g  kn ow led ge  of g e n e r a l  b u s in e s s  and o ff ic e  
p r o c e d u r e s  and of the s p e c i f ic  b u s in e s s  o p e r a t io n s ,  o r g a n iz a t io n ,  p o l ic i e s ,  p r o c e d u r e s ,  f i l e s ,  
w o rk flo w , e t c .  U s e s  th is  kn ow led ge  in  p e r fo r m in g  s t e n o g r a p h ic  d u t ie s  an d  r e s p o n s ib le  c l e r i c a l  
t a s k s  su c h  a s ,  m a in ta in in g  fo llo w u p  f i l e s ;  a s s e m b l in g  m a t e r ia l  fo r  r e p o r t s ,  m e m o r a n d u m s , le t t e r s ,  
e t c . ;  c o m p o s in g  s im p le  le t t e r s  f r o m  g e n e r a l  in s t r u c t io n s ;  r e a d in g  and ro u tin g  in c o m in g  m a i l ;  and 
a n sw e r in g  ro u tin e  q u e s t io n s ,  e t c .  D o e s  not in c lu d e  t r a n s c r ib in g - m a c h in e  w o rk .

SW IT C H B O A R D  O P E R A T O R

C l a s s  A . O p e r a te s  a  s in g le -  o r  m u lt ip le - p o s it io n  te le p h o n e  sw itc h b o a rd  h an d lin g  in c o m in g , 
o u tgo in g , in tr a p la n t  o r  o f f ic e  c a l l s .  P e r f o r m s  fu l l  te le p h o n e  in fo r m a tio n  s e r v i c e  o r  h a n d le s 
c o m p le x  c a l l s ,  su c h  a s  c o n fe r e n c e ,  c o l le c t ,  o v e r s e a s ,  o r  s i m i l a r  c a l l s ,  e i th e r  in  a d d it io n  to  doin g 
ro u tin e  w o rk  a s  d e s c r ib e d  fo r  sw itc h b o a rd  o p e r a to r ,  c l a s s  B , o r  a s  a  f u l l- t im e  a s s ig n m e n t .  
( " F u l l "  te le p h o n e  in fo r m a tio n  s e r v ic e  o c c u r s  w hen the e s ta b l i s h m e n t  h a s  v a r ie d  fu n c tio n s th a t a r e  
not r e a d i ly  u n d e r s ta n d a b le  fo r  te le p h o n e  in fo r m a tio n  p u r p o s e s ,  e . g . ,  b e c a u s e  of o v e r la p p in g  or 
in te r r e la t e d  fu n c t io n s , and c o n se q u e n tly  p r e s e n t  fre q u e n t  p r o b le m s  a s  to  w hich  e x te n s io n s  a r e  
a p p r o p r ia te  fo r  c a l l s . )

C l a s s  B . O p e r a te s  a  s in g le -  o r  m u lt ip le - p o s it io n  te le p h o n e  sw itc h b o a rd  h an d lin g  in c o m in g , 
o u tg o in g , in tr a p la n t  o r  o ff ic e  c a l l s .  M ay  h an d le  ro u tin e  lo n g  d is ta n c e  c a l l s  and r e c o r d  t o l l s .  M ay 
p e r fo r m  lim ite d  te le p h o n e  in fo r m a tio n  s e r v i c e .  ( " L im i t e d "  te le p h o n e  in fo r m a tio n  s e r v ic e  o c c u r s  
i f  the fu n c tio n s o f the e s ta b l i s h m e n t  s e r v ic e d  a r e  r e a d i ly  u n d e r s ta n d a b le  f o r  te le p h o n e  in fo r m a tio n  
p u r p o s e s ,  o r  i f  the r e q u e s t s  a r e  ro u t in e , e . g . ,  g iv in g  e x te n s io n  n u m b e r s  w hen s p e c i f ic  n a m e s  a r e  
fu r n is h e d ,  o r  i f  c o m p le x  c a l l s  a r e  r e f e r r e d  to  a n o th e r  o p e r a to r .)
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SW IT C H B O A R D  O P E R A T O R -R E C E P T IO N IS T

In a d d it io n  to  p e r fo r m in g  d u tie s  o f o p e r a to r  on a  s in g le - p o s i t io n  o r  m o n ito r- ty p e  sw itc h ­
b o a r d ,  a c t s  a s  r e c e p t io n i s t  and m a y  a l s o  typ e o r  p e r fo r m  ro u tin e  c l e r i c a l  w o rk  a s  p a r t  o f r e g u la r  
d u t ie s .  T h is  ty p in g  o r  c l e r i c a l  w o rk  m a y  ta k e  the m a jo r  p a r t  o f th is  w o r k e r ^  tim e  w h ile  at 
sw itc h b o a r d .

T A B U L A T IN G -M A C H IN E  O P E R A T O R

C l a s s  A . O p e r a te s  a  v a r ie ty  o f ta b u la t in g  o r  e l e c t r i c a l  a c c o u n tin g  m a c h in e s ,  ty p ic a lly  
in c lu d in g  su c h  m a c h in e s  a s  the ta b u la to r ,  c a lc u la to r ,  in t e r p r e t e r ,  c o l la to r ,  an d  o th e r s .  
P e r f o r m s  c o m p le te  r e p o r t in g  a s s ig n m e n t s  w ith out c lo s e  s u p e r v is io n ,  and p e r f o r m s  d if f ic u lt  
w ir in g  a s  r e q u ir e d .  The c o m p le te  r e p o r t in g  an d  ta b u la t in g  a s s ig n m e n t s  ty p ic a lly  in vo lv e  a 
v a r ie ty  o f lon g and c o m p le x  r e p o r t s  w h ich  o ften  a r e  o f i r r e g u la r  o r  n o n r e c u r r in g  ty p e  r e ­
q u ir in g  so m e  p lan n in g  and se q u e n c in g  o f s t e p s  to  b e  ta k e n . A s  a  m o r e  e x p e r ie n c e d  o p e r a to r ,  
i s  t y p ic a lly  in v o lv ed  in  tr a in in g  new o p e r a t o r s  in  m a c h in e  o p e r a t io n s ,  o r  p a r t ia l ly  t r a in e d  
o p e r a t o r s  in  w ir in g  f r o m  d ia g r a m s  and o p e r a t in g  s e q u e n c e s  o f lo n g  and c o m p le x  r e p o r t s .  
D o e s  not in c lu d e  w o rk in g  s u p e r v i s o r s  p e r fo r m in g  ta b u la t in g -m a c h in e  o p e r a t io n s  an d  d a y - to -  
d a y  su p e r v is io n  o f th e w o rk  and p r o d u c tio n  of a  g ro u p  of t a b u la t in g -m a c h in e  o p e r a t o r s .

C l a s s  B . O p e r a te s  m o r e  d if f ic u lt  ta b u la t in g  o r  e l e c t r ic a l  a c c o u n tin g  m a c h in e s  su c h  a s  the 
ta b u la to r  and c a lc u la to r ,  in  a d d it io n  to  the s o r t e r ,  r e p r o d u c e r ,  and c o l la to r .  T h is  w o rk  is  
p e r fo r m e d  u n d er s p e c i f ic  in s t r u c t io n s  and m a y  in c lu d e  th e p e r fo r m a n c e  of so m e  w ir in g  f r o m  
d ia g r a m s .  The w o rk  ty p ic a lly  in v o lv e s ,  fo r  e x a m p le ,  ta b u la t io n s  in v o lv in g  a  r e p e t it iv e  
a c c o u n tin g  e x e r c i s e ,  a  c o m p le te  but s m a l l  ta b u la t in g  s tu d y , o r  p a r t s  o f a  lo n g e r  and m o re  
c o m p le x  r e p o r t .  S u ch  r e p o r t s  and s tu d ie s  a r e  u su a l ly  o f a  r e c u r r in g  n a tu re  w h ere  the p r o ­
c e d u r e s  a r e  w e ll e s t a b l i s h e d .  M ay  a l s o  in c lu d e  the tr a in in g  o f new  e m p lo y e e s  in  th e b a s ic  
o p e r a t io n  o f the m a c h in e .

PROFESSIONAL

D R A FT SM A N

C l a s s  A . P la n s  the g r a p h ic  p r e se n ta t io n  of c o m p le x  it e m s  h av in g  d is t in c t iv e  d e s ig n  
f e a tu r e s  th a t d if f e r  s ig n i f ic a n t ly  f r o m  e s ta b l i s h e d  d r a ft in g  p r e c e d e n t s .  “W o rks in  c lo s e  s u p ­
p o r t  w ith  the d e s ig n  o r ig in a to r ,  and m a y  re c o m m e n d  m in o r  d e s ig n  c h a n g e s . A n a ly z e s  the 
e f fe c t  o f e a c h  ch an ge on the d e t a i l s  o f fo r m , fu n ctio n , and p o s it io n a l  r e la t io n sh ip s  o f c o m ­
p o n en ts an d  p a r t s .  W o rks w ith  a  m in im u m  of s u p e r v i s o r y  a s s i s t a n c e .  C o m p le te d  w o rk  i s  
re v ie w e d  by d e s ig n  o r ig in a to r  fo r  c o n s is t e n c y  w ith  p r io r  e n g in e e r in g  d e te r m in a t io n s .  M ay  
e ith e r  p r e p a r e  d r a w in g s ,  o r  d ir e c t  th e ir  p r e p a r a t io n  by  lo w e r  le v e l  d r a f t s m e n .

C la s s  B . P e r f o r m s  no n ro u tin e and c o m p le x  d r a ft in g  a s s ig n m e n t s  th a t r e q u ir e  the a p p l i­
c a tio n  o f m o s t  o f the s t a n d a r d iz e d  d ra w in g  te c h n iq u e s  r e g u la r ly  u se d .  D u tie s  ty p ic a lly  in ­
v o lv e  su ch  w o rk  a s :  P r e p a r e s  w o rk in g  d ra w in g s  of s u b a s s e m b l i e s  w ith  i r r e g u la r  s h a p e s ,
m u lt ip le  fu n c tio n s , and p r e c i s e  p o s it io n a l r e la t io n sh ip s  b e tw e en  c o m p o n en ts; p r e p a r e s  a r c h i ­
t e c tu r a l  d ra w in g s  fo r  c o n s tr u c t io n  o f a  b u ild in g  in c lu d in g  d e ta i l  d ra w in g s  o f fo u n d a t io n s , w a ll 
s e c t io n s ,  f lo o r  p la n s ,  and  r o o f . U s e s  a c c e p te d  fo r m u la s  and  m a n u a ls  in  m a k in g  n e c e s s a r y  
c o m p u ta tio n s to  d e te r m in e  q u a n tit ie s  o f m a t e r ia l s  to  b e  u s e d ,  lo a d  c a p a c i t ie s ,  s t r e n g th s ,  
s t r e s s e s ,  e tc . R e c e iv e s  in it ia l in s t r u c t io n s ,  r e q u ir e m e n t s ,  and a d v ic e  f r o m  s u p e r v i s o r .  
C o m p le te d  w o rk  i s  c h eck ed  fo r  te c h n ic a l a d e q u a c y .

C l a s s  C . P r e p a r e s  d e ta il  d ra w in g s  of s in g le  u n its  o r  p a r t s  fo r  e n g in e e r in g , c o n s tr u c t io n , 
m a n u fa c tu r in g , o r  r e p a i r  p u r p o s e s .  T y p e s  o f d r a w in g s  p r e p a r e d  in c lu d e  i s o m e t r ic  p r o je c t io n s  
(d e p ic t in g  th r e e  d im e n s io n s  in a c c u r a te  s c a le )  an d  se c t io n a l  v ie w s to  c l a r i f y  p o s it io n in g  of

T A B U L A T IN G -M A C H IN E  O P E R A T O R — C ontinu ed

C l a s s  C . O p e r a te s  s im p le  ta b u la t in g  o r  e l e c t r ic a l  a c co u n tin g  m a c h in e s  su c h  a s  the 
s o r t e r ,  r e p r o d u c in g  punch , c o l la to r ,  e t c . ,  w ith  s p e c i f ic  in s t r u c t io n s .  M ay  in c lu d e  s im p le  
w ir in g  f r o m  d ia g r a m s  an d  so m e  f il in g  w o rk . The w o rk  ty p ic a lly  in v o lv e s  p o r t io n s  o f a  w o rk  
u n it, fo r  e x a m p le ,  in d iv id u a l so r t in g  o r  c o lla t in g  ru n s o r  r e p e t it iv e  o p e r a t io n s .

T R A N S C R IB IN G -M A C H IN E  O P E R A T O R , G E N E R A L

P r im a r y  du ty  i s  to  t r a n s c r ib e  d ic ta t io n  in v o lv in g  a  n o r m a l ro u tin e  v o c a b u la r y  f r o m  
tr a n s c r ib in g - m a c h in e  r e c o r d s .  M ay  a l s o  ty p e  f r o m  w r it te n  co py  and do s im p le  c l e r i c a l  w o rk . 
W o rk e rs  t r a n s c r ib in g  d ic ta t io n  in vo lv in g  a  v a r ie d  te c h n ic a l o r  s p e c i a l i z e d  v o c a b u la r y  su ch  a s  le g a l  
b r i e f s  o r  r e p o r t s  on s c ie n t i f i c  r e s e a r c h  a r e  not in c lu d ed . A w o r k e r  who ta k e s  d ic ta t io n  in  s h o r t ­
hand o r  by  S te n o ty p e  o r  s i m i l a r  m a c h in e  i s  c l a s s i f i e d  a s  a  s t e n o g r a p h e r ,  g e n e r a l .

T Y P IS T

U s e s  a  ty p e w r it e r  to  m a k e  c o p ie s  o f v a r io u s  m a t e r ia l  o r  to  m ak e  out b i l l s  a f t e r  c a lc u la ­
tio n s  h a v e  b ee n  m ad e  by  a n o th er  p e r so n .  M ay  in clu d e  ty p in g  of s t e n c i l s ,  m a t s ,  o r  s i m i l a r  m a te ­
r i a l s  fo r  u se  in  d u p lic a tin g  p r o c e s s e s .  M ay  do c l e r i c a l  w o rk  in v o lv in g  li t t le  s p e c i a l  t r a in in g ,  su c h  
a s  k e e p in g  s im p le  r e c o r d s ,  f i l in g  r e c o r d s  and r e p o r t s ,  o r  s o r t in g  and  d is tr ib u t in g  in c o m in g  m a il .

C l a s s  A . P e r f o r m s  one o r  m o re  of the fo llo w in g : T y p in g  m a t e r ia l  in  f in a l  fo r m  w hen it
in v o lv e s  c o m b in in g  m a t e r ia l  f r o m  s e v e r a l  s o u r c e s  o r  r e s p o n s ib i l i t y  fo r  c o r r e c t  sp e l l in g ,  
sy l la b ic a t io n ,  p u n c tu a tio n , e t c . ,  o f te c h n ic a l o r  u n u su a l w o r d s  o r  fo r e ig n  la n g u a g e  m a te r ia l ;  
an d  p lan n in g  lay o u t and ty p in g  o f c o m p lic a te d  s t a t i s t i c a l  t a b le s  to  m a in ta in  u n ifo r m ity  and 
b a la n c e  in  sp a c in g .  M ay  ty p e ro u t in e  fo r m  l e t t e r s  v a r y in g  d e ta i l s  to  su it  c i r c u m s ta n c e s .

C l a s s  B . P e r f o r m s  one o r  m o r e  of th e fo llo w in g : C opy  ty p in g  f r o m  ro u g h  o r  c l e a r  d r a f t s ;  
ro u tin e  ty p in g  of f o r m s ,  in su r a n c e  p o l ic i e s ,  e t c . ;  and  se t t in g  up s im p le  s t a n d a r d  ta b u la t io n s ,  
o r  co py in g  m o r e  c o m p le x  t a b le s  a lr e a d y  se tu p  and sp a c e d  p r o p e r ly .

AND TECHNICAL

D R A F T S M A N — C on tin u ed

c o m p o n en ts and co n v ey  n e ed e d  in fo r m a tio n . C o n s o lid a te s  d e t a i l s  f r o m  a  n u m b er o f s o u r c e s  
and a d ju s t s  o r  t r a n s p o s e s  s c a l e  a s  r e q u ir e d .  S u g g e s te d  m e th o d s o f a p p r o a c h ,  a p p lic a b le  
p r e c e d e n t s ,  and a d v ic e  on so u r c e  m a t e r ia l s  a r e  g iv e n  w ith  in it ia l  a s s ig n m e n t s .  I n s tr u c t io n s  
a r e  l e s s  c o m p le te  w hen a s s ig n m e n t s  r e c u r .  W ork m a y  be sp o t- c h e c k e d  d u r in g  p r o g r e s s .

D R A F T S M A N -T R A C E R

C o p ie s  p la n s  and d ra w in g s  p r e p a r e d  by  o th e r s  b y  p la c in g  t r a c in g  c lo th  o r  p a p e r  o v e r  
d r a w in g s  and t r a c in g  w ith  pen  o r  p e n c i l.  (D o e s  not in c lu d e  t r a c in g  l im ite d  to  p la n s  p r im a r i ly  
c o n s is t in g  o f s t r a ig h t  l in e s  and a  l a r g e  s c a l e  not r e q u ir in g  c lo s e  d e lin e a tio n .)

a n d /o r

P r e p a r e s  s im p le  o r  r e p e t it iv e  d ra w in g s  of e a s i l y  v is u a l iz e d  it e m s .  W ork i s  c lo s e ly  su p e r v is e d  
d u r in g  p r o g r e s s .

N U R S E , IN D U S T R IA L  (R E G IS T E R E D )

A  r e g i s t e r e d  n u r se  w ho g iv e s  n u r s in g  s e r v i c e  u n d er g e n e r a l  m e d ic a l  d ir e c t io n  to  i l l  o r  
in ju r e d  e m p lo y e e s  o r  o th er  p e r s o n s  w ho b e c o m e  i l l  o r  s u f fe r  an  a c c id e n t  on the p r e m i s e s  o f a  
f a c to r y  o r  o th e r  e s t a b li sh m e n t .  D u tie s  in v o lv e  a  co m b in a tio n  o f th e fo llo w in g : G iv in g  f i r s t  a id
to  the i l l  o r  in ju r e d ; a tte n d in g  to  su b se q u e n t d r e s s in g  of e m p lo y e e s *  in ju r ie s ;  k e e p in g  r e c o r d s  
o f p a t ie n ts  t r e a te d ;  p r e p a r in g  a c c id e n t  r e p o r t s  fo r  c o m p e n sa tio n  o r  o th er  p u r p o s e s ;  a s s i s t in g  in 
p h y s ic a l  e x a m in a t io n s  an d  h e a lth  e v a lu a t io n s  o f a p p lic a n t s  and e m p lo y e e s ;  and  p lan n in g  and c a r r y ­
ing out p r o g r a m s  in v o lv in g  h e a lth  e d u c a tio n , a c c id e n t  p r e v e n tio n , e v a lu a tio n  o f p lan t en v iro n m e n t, 
o r  o th er  a c t iv i t ie s  a f fe c t in g  the h e a lth , w e l f a r e ,  and s a fe ty  o f a l l  p e r so n n e l .

MAINTENANCE AND POWERPLANT

C A R P E N T E R , M A IN T E N A N C E

P e r f o r m s  the c a r p e n tr y  d u t ie s  n e c e s s a r y  to  c o n s tr u c t  and m a in ta in  in  go o d  r e p a i r  b u ild in g  
w o o d w o rk  and eq u ip m en t su c h  a s  b in s ,  c r i b s ,  c o u n te r s ,  b e n c h e s ,  p a r t i t i o n s ,  d o o r s ,  f l o o r s ,  s t a i r s ,  
c a s i n g s ,  an d  t r im  m ad e  of w ood in  an  e s ta b li sh m e n t .  W ork in v o lv e s  m o s t  o f the fo llo w in g : P la n ­
n ing and la y in g  out o f w o rk  f r o m  b lu e p r in t s ,  d r a w in g s ,  m o d e ls ,  o r  v e r b a l  in s t r u c t io n s  u s in g  a  
v a r ie ty  o f c a r p e n t e r ’ s  h a n d to o ls ,  p o r ta b le  p o w er t o o l s ,  and s t a n d a r d  m e a s u r in g  in s t r u m e n ts ;

C A R P E N T E R , M A IN T E N A N C E — C on tin u ed

m a k in g  s t a n d a r d  sh o p  c o m p u ta tio n s  r e la t in g  to  d im e n s io n s  of w o rk ; an d  se le c t in g  m a t e r ia l s  n e c e s ­
s a r y  fo r  th e w o rk . In  g e n e r a l ,  th e w o rk  o f the m a in te n a n c e  c a r p e n te r  r e q u ir e s  ro u n d ed  t r a i n ­
in g an d  e x p e r ie n c e  u su a l ly  a c q u ir e d  th ro u gh  a  fo r m a l  a p p r e n t ic e sh ip  o r  e q u iv a le n t tr a in in g  and 
e x p e r ie n c e .

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



3 6

E L E C T R IC IA N , M A IN T E N A N C E

P e r f o r m s  a  v a r ie ty  o f e l e c t r i c a l  t r a d e  fu n c tio n s su c h  a s  th e in s t a l la t io n ,  m a in te n a n c e , 
o r  r e p a i r  o f eq u ip m en t fo r  th e g e n e r a t io n ,  d is t r ib u t io n ,  o r  u t i l iz a t io n  o f e l e c t r ic  e n e r g y  in  an  
e s ta b li sh m e n t .  W ork in v o lv e s  m o s t  o f th e fo llo w in g : I n s ta l l in g  o r  r e p a ir in g  an y  o f a  v a r ie ty  o f
e l e c t r ic a l  eq u ip m en t su c h  a s  g e n e r a t o r s ,  t r a n s f o r m e r s ,  sw itc h b o a r d s ,  c o n t r o l le r s ,  c ir c u it  b r e a k ­
e r s ,  m o t o r s ,  h e a tin g  u n it s ,  con d u it s y s t e m s ,  o r  o th e r  t r a n s m i s s i o n  eq u ip m en t; w o rk in g  f r o m  
b lu e p r in t s ,  d r a w in g s ,  la y o u t s ,  o r  o th e r  s p e c i f i c a t io n s ;  lo c a t in g  and d ia g n o s in g  tr o u b le  in  the 
e l e c t r i c a l  s y s t e m  o r  eq u ip m en t; w o rk in g  s t a n d a r d  c o m p u ta tio n s  r e la t in g  to  lo a d  r e q u ir e m e n ts  of 
w ir in g  o r  e l e c t r i c a l  eq u ip m en t; and u s in g  a  v a r ie ty  of e l e c t r i c i a n 's  h a n d to o ls  an d  m e a s u r in g  and 
te s t in g  in s t r u m e n ts .  In  g e n e r a l ,  th e w o rk  o f th e m a in te n an c e  e l e c t r ic i a n  r e q u ir e s  ro u n d ed  t r a i n ­
in g and e x p e r ie n c e  u s u a l ly  a c q u ir e d  th ro u gh  a  f o r m a l  a p p r e n t ic e sh ip  o r  e q u iv a le n t t r a in in g  and 
e x p e r ie n c e .

E N G IN E E R , ST A T IO N A R Y

O p e r a te s  and m a in ta in s  and m a y  a l s o  s u p e r v i s e  th e o p e r a t io n  o f s t a t io n a r y  e n g in e s  and 
eq u ip m en t (m e c h a n ic a l o r  e l e c t r ic a l )  to  su p p ly  th e e s ta b li sh m e n t  in  w h ich  em p lo y e d  w ith  p o w e r , 
h e a t ,  r e f r ig e r a t io n ,  o r  a ir - c o n d it io n in g .  W ork in v o lv e s : O p e ra tin g  and m a in ta in in g  eq u ip m en t
su c h  a s  s t e a m  e n g in e s ,  a i r  c o m p r e s s o r s ,  g e n e r a t o r s ,  m o to r s ,  tu r b in e s ,  v e n t ila t in g  and  r e f r i g ­
e r a t in g  e q u ip m en t , s t e a m  b o i le r s  and  b o i le r - f e d  w a te r  p u m p s ; m a k in g  eq u ip m en t r e p a i r s ;  and 
k e e p in g  a  r e c o r d  o f o p e r a t io n  o f m a c h in e r y ,  t e m p e r a tu r e ,  an d  fu e l c o n su m p tio n . M a y  a l s o  s u ­
p e r v i s e  th e se  o p e r a t io n s .  H ead  o r  c h ie f  e n g in e e r s  in  e s t a b l i s h m e n t s  e m p lo y in g  m o r e  th an  one 
e n g in e e r  a r e  e x c lu d e d .

F IR E M A N , ST A T IO N A R Y  B O IL E R

F i r e s  s t a t io n a r y  b o i l e r s  to  fu r n is h  the e s ta b li sh m e n t  in  w h ich  em p lo y e d  w ith  h e a t ,  p o w e r , 
o r  s t e a m .  F e e d s  fu e ls  to  f i r e  b y  h and  o r  o p e r a te s  a  m e c h a n ic a l  s t o k e r ,  o r  g a s  o r  o i l  b u r n e r ;  
and  c h e c k s  w a te r  and s a f e ty  v a lv e s .  M a y  c le a n ,  o i l ,  o r  a s s i s t  in  r e p a ir in g  b o i le r r o o m  eq u ip m en t.

H E L P E R ,  M A IN T E N A N C E  T R A D E S

A s s i s t s  one o r  m o r e  w o r k e r s  in  th e sk i l le d  m a in te n a n c e  t r a d e s ,  b y  p e r fo r m in g  s p e c i f ic  
o r  g e n e r a l  d u t ie s  o f l e s s e r  s k i l l ,  su c h  a s  k e e p in g  a  w o r k e r  su p p lie d  w ith  m a t e r i a l s  and  t o o l s ;  
c le a n in g  w o rk in g  a r e a ,  m a c h in e , and eq u ip m en t; a s s i s t i n g  jo u r n e y m a n  by  h o ld in g  m a t e r i a l s  o r  
t o o l s ;  an d  p e r fo r m in g  o th e r  u n sk il le d  t a s k s  a s  d ir e c te d  b y  jo u rn e y m a n . T h e k in d  o f w o rk  the 
h e lp e r  i s  p e r m it te d  to  p e r f o r m  v a r i e s  f r o m  tr a d e  to  t r a d e :  In  so m e  t r a d e s  the h e lp e r  i s  co n ­
fin ed  to  su p p ly in g , li f t in g ,  an d  h o ld in g  m a t e r i a l s  an d  to o ls  and  c le a n in g  w o rk in g  a r e a s ;  and  in  
o th e r s  he i s  p e r m itte d  to  p e r f o r m  s p e c i a l i z e d  m a c h in e  o p e r a t io n s ,  o r  p a r t s  o f a  t r a d e  th a t a r e  
a l s o  p e r fo r m e d  b y  w o r k e r s  on  a  fu l l- t im e  b a s i s .

M A C H IN E -T O O L  O P E R A T O R , TO O LR O O M

S p e c ia l i z e s  in  th e o p e r a t io n  o f one o r  m o r e  ty p e s  o f m a c h in e  t o o l s ,  su c h  a s  j i g  b o r e r s ,  
c y l in d r ic a l  o r  s u r f a c e  g r i n d e r s ,  en g in e  la t h e s ,  o r  m ill in g  m a c h in e s ,  in  th e  c o n s tr u c t io n  o f 
m a c h in e - sh o p  t o o l s ,  g a g e s ,  j i g s ,  f ix t u r e s ,  o r  d ie s .  W ork in v o lv e s  m o s t  o f th e fo llo w in g : P la n ­
ning and p e r fo r m in g  d if f ic u lt  m a c h in in g  o p e r a t io n s ;  p r o c e s s in g  i t e m s  r e q u ir in g  c o m p lic a te d  se tu p s  
o r  a  h igh  d e g r e e  o f a c c u r a c y ;  u s in g  a  v a r ie ty  o f p r e c i s io n  m e a s u r in g  in s t r u m e n ts ;  s e le c t in g  f e e d s ,  
s p e e d s ,  to o l in g , an d  o p e r a t io n  se q u e n c e ; an d  m a k in g  n e c e s s a r y  a d ju s tm e n t s  d u r in g  o p e r a t io n  to  
a c h ie v e  r e q u is i t e  t o l e r a n c e s  o r  d im e n s io n s .  M a y b e  r e q u ir e d  to  r e c o g n iz e  w hen to o l s  n eed  d r e s s ­
in g , to  d r e s s  t o o l s ,  an d  to  s e le c t  p r o p e r  c o o la n ts  an d  c u ttin g  and lu b r ic a t in g  o i l s .  F o r  c r o s s ­
in d u s tr y  w a g e  s tu d y  p u r p o s e s ,  m a c h in e - to o l o p e r a t o r s ,  to o lr o o m , in  to o l and d ie  jo b b in g  sh o p s  
a r e  ex c lu d e d  f r o m  th is  c l a s s i f i c a t io n .

M A C H IN IST , M A IN T E N A N C E

P r o d u c e s  r e p la c e m e n t  p a r t s  an d  new p a r t s  in  m a k in g  r e p a i r s  o f m e ta l  p a r t s  o f m e c h a n ­
ic a l  eq u ip m en t o p e r a te d  in  an  e s ta b li sh m e n t .  W ork in v o lv e s  m o s t  o f the fo llo w in g : In te r p r e t in g
w r it te n  in s t r u c t io n s  an d  s p e c i f ic a t io n s ;  p lan n in g  an d  la y in g  out o f w o rk ; u s in g  a  v a r ie ty  o f m a ­
c h in i s t 's  h a n d to o ls  an d  p r e c i s io n  m e a s u r in g  in s t r u m e n ts ;  se t t in g  up an d  o p e r a t in g  s t a n d a r d  m a c h in e  
to o l s ;  sh a p in g  o f m e ta l p a r t s  to  c lo s e  t o l e r a n c e s ;  m a k in g  s t a n d a r d  sh o p  c o m p u ta tio n s  r e la t in g  to  
d im e n s io n s  of w o rk , to o lin g , f e e d s ,  an d  sp e e d s  o f m a c h in in g ; kn ow led ge  of th e w o rk in g  p r o p e r t ie s  
o f th e co m m o n  m e ta ls ;  s e le c t in g  s t a n d a r d  m a t e r i a l s ,  p a r t s ,  an d  eq u ip m en t r e q u ir e d  fo r  h is  w o rk ; 
and f it t in g  an d  a s s e m b l in g  p a r t s  in to  m e c h a n ic a l  eq u ip m en t. In g e n e r a l ,  th e m a c h in i s t 's  w o rk  
n o r m a l ly  r e q u ir e s  a  ro.unded t r a in in g  in  m a c h in e - sh o p  p r a c t ic e  u su a l ly  a c q u ir e d  th ro u gh  a  fo r m a l 
a p p r e n t ic e sh ip  o r  e q u iv a le n t t r a in in g  an d  e x p e r ie n c e .

M E C H A N IC , A U T O M O T IV E  (M A IN T E N A N C E )

R e p a i r s  a u to m o b i le s ,  b u s e s ,  m o to r t r u c k s ,  an d  t r a c t o r s  o f an  e s ta b li sh m e n t .  W ork in ­
v o lv e s  m o s t  o f th e  fo llo w in g : E x a m in in g  a u to m o tiv e  eq u ip m en t to  d ia g n o se  s o u r c e  o f  t r o u b le ; 
d i s a s s e m b l in g  eq u ip m en t and  p e r fo r m in g  r e p a i r s  th a t in v o lv e  th e  u s e  o f su c h  h a n d to o ls  ^ s  
w r e n c h e s ,  g a g e s ,  d r i l l s ,  o r  s p e c i a l i z e d  eq u ip m en t in  d is a s s e m b l in g  o r  f it t in g  p a r t s ;  r e p la c in g  
b ro k e n  o r  d e fe c t iv e  p a r t s  f r o m  s to c k ; g r in d in g  an d  a d ju s t in g  v a lv e s ;  r e a s s e m b l in g  and in s ta l l in g
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the v a r io u s  a s s e m b l i e s  in  th e v e h ic le  and m a k in g  n e c e s s a r y  a d ju s tm e n t s ;  an d  a lin in g  w h e e ls ,  
a d ju s t in g  b r a k e s  and  l i g h t s ,  o r  t ig h te n in g  b o d y  b o lt s .  In g e n e r a l ,  th e  w o rk  o f the au to m o tiv e  
m e c h a n ic  r e q u ir e s  ro u n d ed  t r a in in g  an d  e x p e r ie n c e  u s u a l ly  a c q u ir e d  th ro u gh  a  fo r m a l  a p p r e n ­
t ic e s h ip  o r  e q u iv a le n t tr a in in g  and  e x p e r ie n c e .

M E C H A N IC , M A IN T E N A N C E

R e p a i r s  m a c h in e r y  o r  m e c h a n ic a l  eq u ip m en t o f an  e s t a b li sh m e n t .  W ork in v o lv e s  m o s t  
o f th e fo llo w in g : E x a m in in g  m a c h in e s  and m e c h a n ic a l  eq u ip m en t to  d ia g n o se  so u r c e  o f t r o u b le ;
d ism a n tl in g  o r  p a r t ly  d ism a n tl in g  m a c h in e s  an d  p e r fo r m in g  r e p a i r s  th a t m a in ly  in vo lv e  the u se  
o f h a n d to o ls  in  s c r a p in g  and  f it t in g  p a r t s ;  r e p la c in g  b ro k e n  o r  d e fe c t iv e  p a r t s  w ith  it e m s  o b ta in e d  
f r o m  s to c k ;  o r d e r in g  th e p r o d u c tio n  of a  r e p la c e m e n t  p a r t  by  a  m a c h in e  sh o p  o r  se n d in g  o f the 
m a c h in e  to  a  m a c h in e  sh o p  fo r  m a jo r  r e p a i r s ;  p r e p a r in g  w r it te n  s p e c i f ic a t io n s  fo r  m a jo r  r e p a i r s  
o r  fo r  th e p r o d u c tio n  of p a r t s  o r d e r e d  f r o m  m a c h in e  sh o p ; r e a s s e m b l in g  m a c h in e s ;  and m ak in g  
a l l  n e c e s s a r y  a d ju s tm e n t s  fo r  o p e r a t io n . In g e n e r a l ,  th e  w o rk  o f a  m a in te n an c e  m e c h an ic  r e ­
q u i r e s  ro u n d ed  tr a in in g  an d  e x p e r ie n c e  u s u a l ly  a c q u ir e d  th ro u g h  a  fo r m a l  a p p r e n t ic e sh ip  o r  
e q u iv a le n t t r a in in g  an d  e x p e r ie n c e .  E x c lu d e d  fr o m  th is  c l a s s i f i c a t io n  a r e  w o r k e r s  w h o se  p r im a r y  
d u t ie s  in v o lv e  se t t in g  up o r  a d ju s t in g  m a c h in e s .

M IL L W R IG H T

I n s t a l l s  new m a c h in e s  o r  h e a v y  e q u ip m en t , an d  d is m a n t le s  a n a  in s t a l l s  m a c h in e s  o r 
h e a v y  eq u ip m en t w hen c h a n g e s  in  th e p lan t la y o u t a r e  r e q u ir e d .  W ork in v o lv e s  m o s t  o f the f o l ­
lo w in g : P la n n in g  and la y in g  out o f th e w o rk ; in te r p r e t in g  b lu e p r in t s  o r  o th er  s p e c i f ic a t io n s ;  u s in g
a  v a r ie ty  o f h a n d to o ls  an d  r ig g in g ;  m a k in g  s t a n d a r d  sh o p  c o m p u ta tio n s  r e la t in g  to  s t r e s s e s ,  
s t r e n g th  o f m a t e r i a l s ,  an d  c e n te r s  o f g r a v ity ;  a lin in g  and b a la n c in g  o f  eq u ip m en t; s e le c t in g  s t a n d ­
a r d  t o o l s ,  e q u ip m en t , an d  p a r t s  to  be  u se d ;  an d  in s ta l l in g  and m a in ta in in g  in  go o d  o r d e r  po w er 
t r a n s m i s s i o n  eq u ip m en t su c h  a s  d r iv e s  an d  sp e e d  r e d u c e r s .  In g e n e r a l ,  th e m il lw r ig h t 's  w o rk  
n o r m a l ly  r e q u ir e s  a  ro u n d ed  tr a in in g  an d  e x p e r ie n c e  in  the t r a d e  a c q u ir e d  th ro u gh  a  fo r m a l 
a p p r e n t ic e sh ip  o r  e q u iv a le n t tr a in in g  and  e x p e r ie n c e .

O IL E R

L u b r ic a t e s ,  w ith  o il  o r  g r e a s e ,  th e m o v in g  p a r t s  o r  w e a r in g  s u r f a c e s  o f m e c h a n ic a l 
eq u ip m en t o f an  e s ta b li sh m e n t .

P A IN T E R , M A IN T E N A N C E

P a in t s  and r e d e c o r a t e s  w a l l s ,  w o o d w o rk , an d  f ix tu r e s  o f an  e s ta b li sh m e n t .  W ork in ­
v o lv e s  the fo llo w in g : K n ow led g e  of s u r f a c e  p e c u l ia r i t ie s  and ty p e s  o f p a in t  r e q u ir e d  fo r  d if fe r e n t
a p p lic a t io n s ;  p r e p a r in g  s u r f a c e  f o r  p a in tin g  b y  re m o v in g  o ld  f in ish  o r  b y  p la c in g  putty  o r  f i l l e r  
in  n a il  h o le s  an d  in t e r s t i c e s ;  an d  a p p ly in g  pa in t w ith  s p r a y  gun o r  b r u s h .  M ay  m ix  c o lo r s ,  o i l s ,  
w h ite  le a d ,  an d  o th er  pa in t in g r e d ie n ts  to  o b ta in  p r o p e r  c o lo r  o r  c o n s is t e n c y .  In  g e n e r a l ,  the 
w o rk  o f the m a in te n a n c e ,p a in te r  r e q u ir e s  ro u n d ed  t r a in in g  and e x p e r ie n c e  u s u a l ly  a c q u ir e d  th ro u gh  
a  f o r m a l  a p p r e n t ic e sh ip  o r  e q u iv a le n t tr a in in g  and  e x p e r ie n c e .

P I P E F I T T E R ,  M A IN T E N A N C E

I n s t a l l s  o r  r e p a i r s  w a te r ,  s t e a m ,  g a s ,  o r  o th er  ty p e s  of p ip e  an d  p ip e fit t in g s  in  an  
e s ta b li sh m e n t .  W ork in v o lv e s  m o s t  o f th e fo llo w in g : L a y in g  out o f w o rk  an d  m e a s u r in g  to  lo ­
c a te  p o s it io n  o f p ip e  f r o m  d r a w in g s  o r  o th er  w r it te n  s p e c i f i c a t io n s ;  cu ttin g  v a r io u s  s i z e s  o f p ipe  
to  c o r r e c t  le n g th s  w ith  c h is e l  an d  h a m m e r  o r  o x y a c e ty le n e  to r c h  o r  p ip e -c u tt in g  m a c h in e ; th r e a d ­
ing p ip e  w ith  s t o c k s  an d  d ie s ;  b en d in g  p ip e  b y  h a n d -d r iv e n  o r  p o w e r -d r iv e n  m a c h in e s ;  a s s e m b l in g  
p ip e  w ith  c o u p lin g s  an d  fa s te n in g  p ip e  to  h a n g e r s ;  m a k in g  s t a n d a r d  sh o p  c o m p u ta tio n s  r e la t in g  
to  p r e s s u r e s ,  f lo w , and  s i z e  of p ip e  r e q u ir e d ;  and m a k in g  s t a n d a r d  t e s t s  to  d e te r m in e  w h eth er 
f in ish e d  p ip e s  m e e t s p e c i f ic a t io n s .  In g e n e r a l ,  the w o rk  of th e m a in te n an c e  p ip e f it t e r  r e q u ir e s  
ro u n d ed  tr a in in g  and e x p e r ie n c e  u s u a l ly  a c q u ir e d  th ro u g h  a  f o r m a l  a p p r e n t ic e sh ip  o r  eq u iv a le n t 
tr a in in g  an d  e x p e r ie n c e .  W o rk e rs  p r im a r i l y  e n g a g e d  in  in s ta l l in g  and r e p a ir in g  b u ild in g  s a n i t a ­
tio n  o r  h ea tin g  s y s t e m s  a r e  e x c lu d e d .

P L U M B E R , M A IN T E N A N C E

K e e p s  th e p lu m b in g  s y s t e m  of an  e s ta b li sh m e n t  in  good  o r d e r .  W ork in v o lv e s : K n ow led g e
o f s a n i t a r y  c o d e s  r e g a r d in g  in s ta l la t io n  o f v en ts  and t r a p s  in  p lu m b in g  sy s t e m ;  in s ta l l in g  o r  r e ­
p a i r in g  p ip e s  and f ix t u r e s ;  and open in g  c lo g g e d  d r a in s  w ith  a  p lu n g e r  o r  p l u m b e r 's  sn a k e . In 
g e n e r a l ,  th e  w o rk  of the m a in te n an c e  p lu m b e r  r e q u ir e s  ro u n d ed  tr a in in g  and  e x p e r ie n c e  u su a l ly  
a c q u ir e d  th ro u gh  a  fo r m a l  a p p r e n t ic e sh ip  o r  eq u iv a le n t t r a in in g  and e x p e r ie n c e .

S H E E T - M E T A L  W O R K E R , M A IN T E N A N C E

F a b r i c a t e s ,  in s t a l l s ,  an d  m a in ta in s  in  good  r e p a i r  th e s h e e t - m e ta l  eq u ip m en t and  f i x ­
t u r e s  (su c h  a s  m a c h in e  g u a r d s ,  g r e a s e  p a n s ,  s h e lv e s ,  lo c k e r s ,  t a n k s ,  v e n t i l a t o r s ,  c h u te s , d u c ts ,  
m e ta l  ro o fin g ) of an  e s ta b li sh m e n t .  W ork in v o lv e s  m o s t  o f the fo llo w in g : P la n n in g  and  la y in g
out a l l  ty p e s  o f sh e e t - m e ta l  m a in te n an c e  w o rk  f r o m  b lu e p r in t s ,  m o d e ls ,  o r  o th er  s p e c i f ic a t io n s ;  
s e t t in g  up and o p e r a t in g  a l l  a v a i la b le  ty p e s  of sh e e t - m e ta l  w o rk in g  m a c h in e s ;  u s in g  a  v a r ie ty  of
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h a n d to o ls  in  c u ttin g , b en d in g , fo r m in g ,  sh a p in g , f it t in g , and a s s e m b l in g ;  and in s ta l l in g  sh e e t -  
m e ta l  a r t i c l e s  a s  r e q u ir e d .  In g e n e r a l ,  the w o rk  o f th e m a in te n a n c e  s h e e t - m e t a lw o r k e r  r e q u ir e s  
ro u n d ed  t r a in in g  an d  e x p e r ie n c e  u s u a l ly  a c q u ir e d  th ro u gh  a  fo r m a l  a p p r e n t ic e sh ip  o r  e q u iv a le n t 
t r a in in g  and e x p e r ie n c e .

T O O L  A N D  D IE  M A K E R

(D ie m a k e r ;  j i g  m a k e r ;  to o l m a k e r ;  f ix tu r e  m a k e r ;  g a g e  m a k e r )

C o n s tr u c t s  and r e p a i r s  m a c h in e - sh o p  t o o l s ,  g a g e s ,  j i g s ,  f ix tu r e s  o r  d ie s  fo r  fo r g in g s ,  
pu n ch in g , and o th e r  m e ta l- fo r m in g  w o rk . W ork in v o lv e s  m o s t  o f th e fo llo w in g : P la n n in g  and
la y in g  out of w o rk  f r o m  m o d e ls ,  b lu e p r in t s ,  d r a w in g s ,  o r  o th e r  o r a l  an d  w r it te n  s p e c i f ic a t io n s ;

T O O L  A N D  D IE  M A K E R — C o n tin u ed

u s in g  a  v a r ie ty  of to o l and d ie  m a k e r 's  h a n d to o ls  an d  p r e c i s io n  m e a s u r in g  in s t r u m e n ts ;  u n d e r ­
sta n d in g  o f th e w o rk in g  p r o p e r t ie s  o f co m m o n  m e ta ls  an d  a l lo y s ;  se t t in g  u p  and o p e r a t in g  of 
m a c h in e  to o l s  and  r e la t e d  eq u ip m en t; m a k in g  n e c e s s a r y  sh o p  c o m p u ta tio n s  r e la t in g  to  d im e n s io n s  
o f w o rk , s p e e d s ,  f e e d s ,  and to o lin g  o f m a c h in e s ;  h e a t - t r e a t in g  o f m e ta l  p a r t s  d u r in g  f a b r ic a t io n  
a s  w e ll a s  o f f in ish e d  t o o l s  an d  d ie s  to  a c h ie v e  r e q u ir e d  q u a l i t ie s ;  w o rk in g  to  c lo s e  t o l e r a n c e s ;  
f it t in g  an d  a s s e m b l in g  o f p a r t s  to  p r e s c r ib e d  t o l e r a n c e s  an d  a l lo w a n c e s ;  and  se le c t in g  a p p r o p r ia te  
m a t e r i a l s ,  t o o l s ,  an d  p r o c e s s e s .  In g e n e r a l ,  th e  to o l and  d ie  m a k e r 's  w o rk  r e q u ir e s  a  ro u n d ed  
tr a in in g  in  m a c h in e - sh o p  and to o lr o o m  p r a c t ic e  u s u a l ly  a c q u ir e d  th ro u gh  a  f o r m a l  a p p r e n t ic e sh ip  
o r  e q u iv a le n t tr a in in g  an d  e x p e r ie n c e .

F o r  c r o s s - in d u s t r y  w a g e  stu d y  p u r p o s e s ,  to o l and d ie  m a k e r s  in  to o l and d ie  jo b b in g  
sh o p s  a r e  ex c lu d e d  f r o m  th is  c l a s s i f i c a t io n .

CUSTODIAL AND MATERIAL MOVEMENT

G U A R D  A N D  W A TC H M A N

G u a r d . P e r f o r m s  ro u tin e  p o l ic e  d u t ie s ,  e ith e r  a t f ix e d  p o s t  o r  on to u r ,  m a in ta in in g  
o r d e r ,  u s in g  a r m s  o r  fo r c e  w h ere  n e c e s s a r y .  In c lu d e s  g a te m e n  who a r e  s ta t io n e d  at g a te  and 
ch eck  on id e n tity  of e m p lo y e e s  and o th er  p e r s o n s  e n te r in g .

W atch m an . M a k e s  ro u n d s o f p r e m i s e s  p e r io d ic a l ly  in  p r o te c t in g  p r o p e r ty  a g a in s t  f i r e ,  
th e ft ,  an d  i l l e g a l  e n try .

JA N IT O R , P O R T E R , O R C L E A N E R

(S w e e p e r ; c h a rw o m an ; j a n i t r e s s )

C le a n s  and k e e p s  in  an  o r d e r ly  co n d itio n  f a c to r y  w o rk in g  a r e a s  and w a s h r o o m s ,  o r 
p r e m i s e s  o f an  o f f ic e ,  a p a r tm e n t  h o u s e , o r  c o m m e r c ia l  o r  o th er  e s ta b li sh m e n t .  D u tie s  in vo lv e  
a  c o m b in a t io n  of the fo llo w in g : S w e e p in g , m o p p in g  o r  sc r u b b in g ,  an d  p o lish in g  f lo o r s ;  re m o v in g
c h ip s ,  t r a s h ,  and o th er  r e f u s e ;  d u stin g  eq u ip m e n t , fu r n itu r e ,  o r  f ix t u r e s ;  p o lish in g  m e ta l  f ix tu r e s  
o r  t r im m in g s ;  p r o v id in g  s u p p lie s  and m in o r  m a in te n an c e  s e r v i c e s ;  and  c le a n in g  l a v a t o r ie s ,  sh o w ­
e r s ,  and  r e s t r o o m s .  W o rk e rs  w ho s p e c i a l i z e  in  w indow  w a sh in g  a r e  e x c lu d e d .

L A B O R E R , M A T E R IA L  H A N D LIN G

(L o a d e r  and  u n lo a d e r ; h a n d le r  an d  s t a c k e r ;  sh e lv e r ;  t r u c k e r ;  sto c k m a n  o r  s to c k  h e lp e r ;  w a r e ­
h o u se m a n  o r  w a r e h o u se  h e lp e r)

A  w o r k e r  em p lo y e d  in a  w a r e h o u s e ,  m a n u fa c tu r in g  p la n t, s t o r e ,  o r  o th er  e s ta b li sh m e n t  
w h ose  d u t ie s  in v o lv e  one o r  m o r e  o f th e fo llo w in g : L o a d in g  and u n lo a d in g  v a r io u s  m a t e r i a l s  and
m e r c h a n d is e  on o r  f r o m  fr e ig h t  c a r s ,  t r u c k s ,  o r  o th er  t r a n s p o r t in g  d e v ic e s ;  u n p a c k in g , sh e lv in g , 
o r  p la c in g  m a t e r i a l s  o r  m e r c h a n d is e  in  p r o p e r  s t o r a g e  lo c a t io n ; an d  t r a n s p o r t in g  m a t e r ia l s  o r  
m e r c h a n d is e  b y  h a n d tru c k , c a r ,  o r  w h e e lb a rro w . L o n g sh o r e m e n , w ho lo a d  and u n lo ad  sh ip s  a r e  
e x c lu d e d .

O R D E R , F I L L E R

(O rd e r  p ic k e r ;  s to c k  s e le c t o r ;  w a re h o u se  sto c k m a n )

F i l l s  sh ip p in g  o r  t r a n s f e r  o r d e r s  fo r  f in ish e d  g o o d s f r o m  s t o r e d  m e r c h a n d is e  in  a c c o r d ­
a n c e  w ith  sp e c i f ic a t io n s  on s a l e s  s l i p s ,  c u s to m e r s *  o r d e r s ,  o r  o th er  in s t r u c t io n s .  M ay , in a d d it io n  
to  f il l in g  o r d e r s  and in d ic a tin g  it e m s  f i l le d  o r o m itte d , k e e p  r e c o r d s  o f ou tgo in g  o r d e r s ,  r e q u i­
s i t io n  a d d it io n a l s to c k  o r  r e p o r t  sh o r t  s u p p lie s  to  s u p e r v i s o r ,  an d  p e r fo r m  o th er  r e la t e d  d u t ie s .

P A C K E R , S H IP P IN G

P r e p a r e s  f in ish e d  p r o d u c ts  fo r  sh ip m e n t o r  s t o r a g e  b y  p la c in g  th e m  in  sh ip p in g  c o n ­
t a in e r s ,  the s p e c i f ic  o p e r a t io n s  p e r fo r m e d  b e in g  d epen d en t upon the ty p e , s i z e ,  and  n u m b er  of 
u n its  to  be p a c k e d , the ty p e o f c o n ta in e r  e m p lo y e d , an d  m eth o d  of sh ip m e n t. W ork r e q u ir e s  the 
p la c in g  o f i t e m s  in  sh ip p in g  c o n ta in e r s  and  m a y  in vo lv e  one o r  m o r e  of th e fo llo w in g ; K n o w l­
ed ge  o f v a r io u s  it e m s  o f s to c k  in  o r d e r  to  v e r i fy  con ten t; s e le c t io n  o f a p p r o p r ia te  ty p e  and s i z e  
o f c o n ta in e r ; in se r t in g  e n c lo s u r e s  in  c o n ta in e r ; u s in g  e x c e l s io r  o r  o th er  m a t e r ia l  to  p r e v e n t 
b r e a k a g e  o r  d a m a g e ; c lo s in g  an d  se a l in g  c o n ta in e r ; an d  a p p ly in g  la b e l s  o r  e n te r in g  id e n tify in g  
d a ta  on c o n ta in e r . P a c k e r s  w ho a l s o  m a k e  w ooden  b o x e s  o r  c r a t e s  a r e  e x c lu d e d .

S H IP P IN G  A N D  R E C E IV IN G  C L E R K

P r e p a r e s  m e r c h a n d is e  fo r  sh ip m e n t, o r  r e c e iv e s  an d  i s  r e s p o n s ib le  fo r  in c o m in g  s h ip ­
m e n ts  o f m e r c h a n d is e  o r  o th er  m a t e r i a l s .  Sh ip p in g  w o rk  in v o lv e s : A  kn ow led ge  o f sh ip p in g
p r o c e d u r e s ,  p r a c t i c e s ,  r o u t e s ,  a v a i la b le  m e a n s  o f t r a n s p o r t a t io n ,  and r a t e ;  an d  p r e p a r in g  r e c ­
o r d s  o f th e go o d s  sh ip p e d , m a k in g  up b i l l s  of la d in g , p o s tin g  w eigh t and sh ip p in g  c h a r g e s ,  and 
k e e p in g  a  f i l e  o f sh ip p in g  r e c o r d s .  M ay  d ir e c t  o r  a s s i s t  in  p r e p a r in g  the m e r c h a n d is e  fo r  s h ip ­
m e n t. R e c e iv in g  w o rk  in v o lv e s : V e r ify in g  o r  d ir e c t in g  o th e r s  in  v e r i fy in g  th e  c o r r e c t n e s s  o f
sh ip m e n ts  a g a in s t  b i l l s  o f la d in g ,  in v o ic e s ,  o r  o th e r  r e c o r d s ;  c h ec k in g  fo r  s h o r t a g e s  and  r e je c t in g  
d a m a g e d  g o o d s ;  ro u t in g  m e r c h a n d is e  o r  m a t e r i a l s  to  p r o p e r  d e p a r tm e n ts ;  and m a in ta in in g  n e c e s ­
s a r y  r e c o r d s  an d  f i l e s .

F o r  w age  s tu d y  p u r p o s e s ,  w o r k e r s  a r e  c l a s s i f i e d  a s  fo llo w s :

R e c e iv in g  c le r k  
S h ip p in g  c le r k
S h ip p in g  an d  r e c e iv in g  c le r k

T R U C K D R IV E R

D r iv e s  a  t r u c k  w ith in  a  c ity  o r  in d u s t r ia l  a r e a  to  t r a n s p o r t  m a t e r i a l s ,  m e r c h a n d is e ,  
e q u ip m en t , o r  m en  b e tw e en  v a r io u s  ty p e s  o f e s t a b l i s h m e n t s  su c h  a s :  M a n u fac tu r in g  p la n t s ,  fr e ig h t
d e p o ts ,  w a r e h o u s e s ,  w h o le sa le  an d  r e t a i l  e s t a b l i s h m e n t s ,  o r  b etw een  r e t a i l  e s t a b l i s h m e n t s  and 
c u s t o m e r s *  h o u s e s  o r  p l a c e s  o f b u s in e s s .  M ay  a l s o  lo a d  o r  u n lo ad  t r u c k  w ith  o r  w ith out h e lp e r s ,  
m a k e  m in o r  m e c h a n ic a l  r e p a i r s ,  and k e e p  t r u c k  in  go o d  w o rk in g  o r d e r .  D r iv e r - s a l e s m e n  and 
o v e r - th e - r o a d  d r i v e r s  a r e  e x c lu d e d .

F o r  w a g e  s tu d y  p u r p o s e s ,  t r u c k d r iv e r s  a r e  c l a s s i f i e d  b y  s i z e  a n d jt y p e  o f eq u ip m en t, 
a s  fo l lo w s :  ( T r a c t o r - t r a i l e r  sh o u ld  be  r a te d  on the b a s i s  o f t r a i l e r  c a p a c ity .)

T r u c k d r iv e r  (c o m b in a t io n  o f s i z e s  l i s t e d  s e p a r a te ly )  
T r u c k d r iv e r ,  ligh t (un d er IV2 to n s)
T r u c k d r iv e r ,  m e d iu m  (IV2 to  and in c lu d in g  4 to n s) 
T r u c k d r iv e r ,  h e a v y  (o v e r  4 to n s ,  t r a i l e r  ty p e) 
T r u c k d r iv e r ,  h ea v y  (o v e r  4 to n s ,  o th er  th an  t r a i l e r  type)

T R U C K E R , P O W ER

O p e r a te s  a  m a n u a lly  c o n tr o l le d  g a s o l in e -  o r  e le c t r ic - p o w e r e d  t r u c k  o r  t r a c t o r  to  
t r a n s p o r t  g o o d s  and m a t e r ia l s  o f  a l l  k in d s ab o u t a  w a r e h o u s e ,  m a n u fa c tu r in g  p la n t, o r  o th er 
e s ta b li sh m e n t .

F o r  w a g e  s tu d y  p u r p o s e s ,  w o r k e r s  a r e  c l a s s i f i e d  by  ty p e  of t r u c k ,  a s  fo llo w s :

T r u c k e r ,  p o w e r  (fo rk lif t)
T r u c k e r ,  p o w er (o th er th an  fo r k lif t )
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A v a i l a b le  O n  R e q u e s t

T h e  n inth  a n n u a l  r e p o r t  on s a l a r i e s  f o r  a c c o u n t a n t s ,  a u d i t o r s ,  a t ­
t o r n e y s ,  c h e m i s t s ,  e n g i n e e r s ,  e n g i n e e r i n g  t e c h n i c i a n s ,  d r a f t s m e n ,  
t r a c e r s ,  j o b  a n a l y s t s ,  d i r e c t o r s  o f  p e r s o n n e l ,  m a n a g e r s  o f  o f f i c e  
s e r v i c e s ,  b u y e r s ,  an d  c l e r i c a l  e m p l o y e e s .

O r d e r  a s  B L S  B u l l e t i n  1 617 , N a t io n a l  S u r v e y  o f  P r o f e s s i o n a l ,  • A d ­
m i n i s t r a t i v e ,  T e c h n i c a l ,  a n d  C l e r i c a l  P a y ,  J u n e  1 9 6 8 . S e v e n t y - f i v e  
c e n t s  a  co p y .
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Area Wage Surveys

A l is t  of the late st  available bulletins i s  presented below. A directory  of a re a  wage studies including more limited studies conducted at the 
request  of the Wage and Hour and Public Contracts Divisions of the Department of Labor i s  available on request. Bulletins may be purchased from  
the Superintendent of Documents, U .S .  Government Printing Office, Washington, D . C . ,  20402, or from  any of the B L S  regional sa le s  offices shown on 
the inside front cover.

A rea
Bulletin number 

and price Area
Bulletin number 

and price

Akron, Ohio, Ju ly  1968-----------------------------------------
Albany-Schenectady—Troy, N. Y. , M ar .  1969 1 ----------
Albuquerque, N. Mex. , Apr. 19681 ------------------------
Allentown—Bethlehem—Easton, P a . —N. J .  ,

Atlanta, Ga. , May 1968 1----------------------------------------
B a lt im ore ,  Md. , Sept. 1968 1 ________________________
Beaumont—Port Arthur—Orange, T e x . ,  May 1 9 6 8 * ___
Binghamton, N. Y. , Ju ly  1968 1_____________ __________
Birm ingham, A la . ,  Apr. 1969 1_______________________
Bo ise  City, Idaho, Ju ly  1968 *_________________________
Boston, M a s s . ,  Sept. 1968 1 ----------------------------------
Buffalo, N. Y. , Nov. 1968 1____________________________
Burlington, Vt. , Mar. 1969 1__________ -______________
Canton, Ohio, June 1968 1------—___ ____ —-----------------
Charleston, W. Va. , Apr. 1968 1----------------------------
Charlotte, N. C. , M ar .  1969----------------------------------
Chattanooga, Tenn.—Ga. , Sept. 1 9 6 8 * ________________
Chicago, 111., Apr. 1968---------------------------------------
Cincinnati, Ohio—Ky. —Ind. , Mar. 1969 1-------------------
Cleveland, Ohio, Sept. 1 9 6 8 *---------------------------------
Columbus, Ohio, Oct. 1968 * --- ------------------ -----------
D alla s ,  T e x . ,  Nov. 1968 1------------------- --------------------
Davenport—Rock Island—Moline, Iowa—111. ,

Oct. 1968___________________________________________
Dayton, Ohio, Jan . 1969 1---------------------------------------
Denver, C o lo . ,  Dec. 1968____________________________
Des Moines, Iowa, M ar .  1969--------------------------------
Detroit, M ich .,  Jan . 1969 1___________________________
F o rt  Worth, T e x . ,  Nov. 1968 1_______________________
Green Bay, Wis. , Ju ly  1968 1_________________________
Greenville , S . C . ,  May 1968 1---------------------------------
Houston, T e x . ,  June 1968 1------------------------------------
Indianapolis,  Ind. , Dec. 1968 1 _______________________
Jack son , M i s s . ,  Feb .  1969 1----------------------------------
Jacksonvil le ,  F l a . ,  Jan .  1969 1-------------------------------
K ansas  City, Mo. —Kans. , Sept. 1968 1---------------- -----
Law rence—Haverhill, M a s s . —N. H. , June 1 9 6 8 *---------
Little Rock—North Little Rock, A r k . ,  Ju ly  1968 1___ —
L o s Angeles—Long Beach and Anaheim—Santa A na-

Garden Grove, C a l i f . ,  Mar. 1968-------------------------
Louisv il le ,  K y .—Ind. , Nov. 1968______________________
Lubbock, Tex. , Mar. 1969____________________________
Manchester, N .H. , July 1968 1-------------------------------
Memphis, Tenn.—Ark. , Nov. 1968---------------------------
Miami, F l a . ,  Dec. 1968 1_____________________________
Midland and Odessa , T e x . ,  Mar. 1969______________ _
Milwaukee, Wis. , Apr. 1968----------------------------------

1575-84, 35 cents
1625-56, 35 cents
1575-58, 30 cents

1575-86, 40 cents
1575-71, 35 cents
1625-8, 50 cents
1575-75, 30 cents
1625-3, 35 cents
1625-65, 35 cents
1625-6, 35 cents
1625-15, 50 cents
1625-35, 50 cents
1625-54, 35 cents
1575-65, 30 cents
1575-63, 30 cents
1625-61, 30 cents
1625-14, 35 cents
1575-81, 50 cents
1625-63, 45 cents
1625-19. 50 cents
1625-24, 35 cents
1625-28, 50 cents

1625-16, 30 cents
1625-42, 35 cents
1625-39, 30 cents
1625-62, 30 cents
1625-58, 50 cents
1625-27, 35 cents
1625-7, 35 cents
1575-66, 30 cents
1575-82, 45 cents
1625-40, 35 cents
1625-45, 35 cents
1625-37, 35 cents
1625-17, 45 cents
1575-74, 30 cents
1625-11, 35 cents

1575-64, 30 cents
1625-33, 30 cents
1625-53, 30 cents
1625-4, 35 cents
1625-30, 30 cents
1625-29, 35 cents
1625-49, 25 cents
1575-67, 30 cents

Minneapolis—St. Paul, Minn.,  Jan . 1969_____________
Muskegon—Muskegon Heights, Mich., May 1968 1_____
Newark and J e r s e y  City, N. J .  , Jan .  1969___ -________
New Haven, Conn., Jan . 1969________________________
New O rleans, L a . ,  Feb. 1969 1_______________________
New York, N. Y . , Apr. 1968__________________________
Norfolk—Portsmouth and Newport News—

Hampton, V a . , June 1968___________________________
Oklahoma City, Okla. , Ju ly  1968----------------------------
Omaha, N ebr . —Iowa, Oct. 1968 1_____________________
Paterson—Clifton—P a s sa i c ,  N. J .  , May 1968 1 _________
Philadelphia, P a . —N. J .  , Nov. 1968___________________
Phoenix, A riz .  , Mar. 1969__________________________
Pittsburgh, Pa. , Jan . 1969___________________ ___—__
Portland, Maine, Nov. 1968__________________________
Portland, O re g .—W ash ., May 1968 1__________________
Providence—Pawtucket—Warwick, R. I . —M a ss .  ,

Raleigh, N. C. , Aug. 1968 * -----------------------------------
Richmond, V a . ,  Nov. 1967 1 _____________________ _____
Rochester ,  N.Y. (office occupations only), Ju ly  1968 1—
Rockford. 111., May 1 9 6 8 *_____ _______________________
St. Louis,  M o.—111., Mar. 1969 1_____________________
Salt Lake City, Utah, Dec. 1968_________________ ____
San Antonio, Tex. , June 1968_________________________
San Bernardino—R iverside—Ontario, Calif. ,

San Diego, C a l i f . ,  Nov. 1968_________________________
San F ra n c is co —Oakland, C a l i f . ,  Oct. 1968____________
San Jo se ,  C a l i f . ,  Sept. 1968----------------------------------
Savannah, Ga. , May 1 9 6 8 * ----------------------- -------------
Scranton, P a . ,  July 1968 1-------------------------------------
Seattle—Everett,  W ash.,  Nov. 1968 1__________________
Sioux F a l l s ,  S. D ak.,  Oct. 1968 1 ____________________
South Bend, Ind., Mar. 1969——____________ ——_______
Spokane, W ash., June 1968_____________ -____________
S y racu se ,  N. Y. , Ju ly  1 9 6 8 * __________________________
Tampa—St. P etersburg ,  F l a . ,  Aug. 1968_____________
Toledo, Ohio—Mich. , Feb. 1969 1_____________________
Trenton, N. J . , Oct. 1968 1_________________ -_____ ___
Utica—Rome, N. Y. , July 1968 1 _______________________
Washington, D. C. —Md. —Va. , Sept. 1968______________
Waterbury, Conn., Mar. 1969_________________ ______
Waterloo, Iowa, Nov. 1968 1___________________________
Wichita, K a n s . ,  Dec. 1968___________________________
W orcester ,  M a s s . ,  June 1968 1 _______________________
York, P a . ,  Feb . 1969_________________________________
Youngstown—Warren, Ohio, Nov. 1968________________

1625-47, 35 cents
1575-60, 30 cents
1625-46, 40 cents
1625-38, 30 cents
1625-51, 35 cents
1575-78, 50 cents

1575-85, 30 cents
1625-9, 30 cents
1625-26, 35 cents
1575-83, 40 cents
1625-48, 50 cents
1625-60, 30 cents
1625-59, 35 cents
1625-20, 30 cents
1575-80, 40 cents

1575-61, 30 cents
1625-13, 35 cents
1575-27, 25 cents
1625-2, 35 cents
1575-70, 30 cents
1625-64, 50 cents
1625-36, 30 cents
1575-69, 30 cents

1625-25, 40 cents
1625-32, 30 cents
1625-44, 35 cents
1625-21, 30 cents
1575-73, 30 cents
1625-12, 35 cents
1625-43, 35 cents
1625-23, 30 cents
1625-55, 30 cents
1575-79, 30 cents
1625-5, 35 cents
1625-10, 30 cents
1625-57, 35 cents
1625-18, 35 cents
1625-1, 35 cents
1625-22, 35 cents
1625-50, 30 cents
1625-31, 35 cents
1625-41, 30 cents
1575-76, 30 cents
1625-52, 30 cents
1625-34, 30 cents

Data on establishment practices and supplementary wage provisions are also presented.
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