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Preface
T h is b u lle t in  su m m a r iz e s  the r e s u lts  of a B u reau  of 

L abor S ta t is t ic s  su r v e y  of w a g es  and su p p lem en ta ry  b e n e ­
f it s  in  p r iv a te ly -o p e r a te d  e le c tr ic  and gas u t ility  s y s te m s  
in O ctob er—N o v em b er  1967.

S ep a ra te  r e le a s e s  for  nine broad  eco n o m ic  reg io n s  
w e r e  is s u e d  e a r l ie r .  C op ies of th e se  r e le a s e s  a re  a v a i l ­ab le  fro m  the B u reau  of L abor S t a t is t ic s ,  W ash ington , D. C ., 
2 0 2 1 2 , or any of it s  reg io n a l o f f ic e s .

T his study w as conducted  in  the B ureau*s O ffice  of 
W ages and In d u str ia l R e la tio n s. The a n a ly s is  w as p r e ­
p ared  by C h a rles  M. O fConnor in the D iv is io n  of O ccu ­
p ation a l W age S tr u c tu r e s . F ie ld  w ork fo r  the su r v e y  w as  
d ir e c te d  by the A s s is ta n t  R eg ion a l D ir e c to r s  fo r  O p era tio n s.

O ther rep o rts  a v a ila b le  fro m  the B u r e a u fs p r o g ra m  
of in d u stry  w age s tu d ie s , a s  w e ll  a s  the a d d r e s s e s  of the  
B u r e a u !s e igh t r e g io n a l o f f ic e s ,  a re  l is te d  at the end of 
th is  b u lle tin .
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Industry Wage Survey—

Electric and Gas Utilities, October—November 1967
S u m m a ry

A v e r a g e  h o u r ly  e a r n in g s  of w o r k e r s  in  
56 r e p r e s e n ta t iv e  p h y s ic a l (p lant) o c c u p a tio n s  
in p r iv a te ly -o p e r a te d  e le c t r ic  and g a s  u t il ity  
s y s t e m s  ran ged  fr o m  $ 2 . 38 fo r  ja n ito r s  to  
$ 4 .9 9  fo r  w atch  e n g i n e e r s  in  O cto b er— 
N o v em b er  1967. 1 J o u rn ey m en  l in e m e n , g a s  
a p p lia n c e  s e r v ic e m e n , and m e te r  r e a d e r s —  
th e  th r e e  n u m e r ic a lly  m o s t  im p o rta n t p h y s ic a l  
o c c u p a tio n s  s tu d ied — a v e r a g e d  $ 4 .0 9 ,  $ 3 .6 0 ,  
and $ 2 .9 8  an h o u r , r e s p e c t iv e ly .  V ir tu a lly  
a l l  p h y s ic a l w o r k e r s  w e r e  m e n .

Of the 31 o f f ic e  o c c u p a tio n s  s tu d ie d , f iv e  
w e r e  .p red om in an tly  s ta ffed  by m en : C la s s  A
a cco u n tin g  c le r k s  ( $ 3 .2 0 ) ,  c o n s o le  o p e r a to r s  
( $ 3 .6 0 ) ,  and c la s s  A , B , and C tab u la tin g  - 
m a c h in e  o p er a to r  s ($  3. 58 , $ 3 .0 6 ,  and $ 2 .2 7 ) .  
A v e r a g e  h o u r ly  e a r n in g s  fo r  th e o th er  jo b s  
ra n g ed  fro m  $ 1 .8 7  fo r  th e o ff ic e  boy and g ir l  
c a te g o r y  to  $ 3 .8 3  fo r  c la s s  A s e c r e t a r ie s .

A v e r a g e  h o u r ly  e a r n in g s  fo r  both p h y s ic a l  
and o f f ic e  w o r k e r s  ten d ed  to  be h ig h e s t  in  th e  
P a c if ic  r e g io n  and lo w e s t  in  th e  S o u th w est. 2 
W age le v e l s  a ls o  v a r ie d  w ith in  r e g io n s  by typ e  
of u t il i ty  s y s t e m , i .  e . , e le c t r ic  s y s t e m s ,  g a s  
s y s t e m s ,  and co m b in a tio n  s y s t e m s .

P a id  h o lid a y s , u su a lly  8 d a y s or m o r e  
a n n u a lly , and paid  v a c a t io n s  w e r e  p rov id ed  
to  p h y s ic a l and o ff ic e  w o r k e r s  by a l l  u t il i ty  
s y s t e m s  stu d ied . T y p ic a l v a c a tio n  p r o v is io n s  
a p p ly in g  to  both g ro u p s of w o r k e r s  in c lu d ed
2 w e e k s  of pay a fte r  1 y e a r  of s e r v i c e ,
3 w e e k s  a fte r  10 y e a r s ,  and 4 w e e k s  a fte r  
20 y e a r s .  V a r io u s  ty p e s  of h e a lth , in s u r ­a n c e , and r e t ir e m e n t  p e n s io n  p la n s c o v e r e d  
n in e -te n th s  or m o r e  of th e p h y s ic a l and o ff ic e  
w o r k e r s .
In d u stry  C h a r a c te r is t ic s

E le c t r ic  and g a s  u t il i ty  s y s t e m s  w ith in  
sc o p e  of th e B u r e a u ’s su r v e y  em p lo y e d  n e a r ly  
4 2 4 , 000 n o n su p e r v iso r y  e m p lo y e e s  in  O cto b er— 
N o v em b er  1967. T h is  w a s  about a 4 . 5 - p e r -  
cen t in c r e a s e  o v er  Ju ly  1962 , th e  d a te  of a 
s im ila r  stu d y . 3

B e tw een  1962 and 1967 , output p er m a n ­
hour fo r  n o n su p e r v iso r y  e m p lo y e e s  in  th e in ­
d u str y  r o s e  36 p e r c e n t , a c c o m p a n ie d  by a

4 0 -p e r c e n t r i s e  in  output and about a 3 - p e r -  
cen t in c r e a s e  in  m a n -h o u r s . 4 C on trib u tin g  
to  th is  p r o d u c tiv ity  ga in  h ave  b e en  c o n s o l id a ­
t io n s  o f u t il i ty  s y s t e m s ,  new  p la n ts  and eq u ip ­
m e n t, 5 te c h n o lo g ic a l  in n o v a tio n s , and im ­
p r o v e m e n ts  in  a lm o s t  a l l  p h a se s  o f u t il ity  
o p e r a t io n s . E le c tr o n ic  data p r o c e s s in g  u se d  
fo r  b il l in g  and a cco u n tin g  o p e r a t io n s  h a s  in ­
c r e a s e d  sa v in g s  in  c l e r i c a l  lab o r  c o s t s .  
R em o te  c o n tr o l d e v ic e s ,  u s e d  in  g e n e r a tin g  
p la n ts , in  the d i s p a t c h i n g  o p e r a t io n s  of 
e le c t r ic  u t il ity  s y s t e m s ,  and in the o p e r a t io n  
of c o m p r e s s o r  s ta t io n s  o f g a s  u t i l i t y  and 
p i p e l i n e  s y s t e m s ,  p e r m it  u t i l i t ie s  to  o p ­
e r a te  w ith  su b sta n tia l r e d u c t io n s  in  lab or  
r e q u ir e m e n ts .  6 Such a u to m a tic  d e v ic e s ,  fo r  
e x a m p le , en ab le  one o p e r a to r  p er sh if t , w o r k ­
ing  fr o m  a c e n tr a l  c o n tr o l r o o m , to  c o n tr o l  
th e  e n t ir e  s ta r tu p  and shutdow n o p e r a t io n s  of 
a s t e a m - e le c t r i c  p lan t. S im ila r ly ,  new  c o m ­
p r e s s o r  s ta t io n s , p o w e r e d  by g a s  tu r b in e s ,  
h ave in c r e a s e d  sa v in g s  in  m a in te n a n c e  and  
o p er a tin g  lab or  c o s t s  th rou gh  th e ir  s im p lic ity  
of d e s ig n . M ain ten an ce  te c h n iq u e s  a ls o  a r e  
u n d erg o in g  c h a n g e s . T he g r e a t e r  u s e  of 
ro v in g  c r e w s  fo r  ro u tin e  p lant to  plant m a in ­
te n a n c e ; c o n tr a c tin g  m a in te n a n c e  to  o u ts id e  
f ir m s ;  and n ew  and im p r o v e d  m a in ten a n ce  
eq u ip m en t and m e th o d s  a ls o  h ave  e f f e c t e d  
p r o d u c tiv ity  g a in s  in  e l e c t r i c  and g a s  u t i l i t ie s .

1 See appendix A for scope and method of survey. In this 
survey, working foremen and other nonsupervisory workers engaged 
in nonoffice functions are referred to as physical workers according 
to industry nomenclature. Descriptions used to classify workers 
in the occupations surveyed are presented in appendix B. Wage 
data contained in this bulletin exclude premium pay for overtime 
and for work on weekends, holidays, and late shifts.

 ̂ For definition of regions, see footnote 1 in appendix A
table.

3 See Industry Wage Survey: Electric and Gas U tilities,
Tulv 1962 (BLS Bulletin 1374, 1963).

* Indexes of Output Per Man-Hour: Selected Industries, 1939 
and 1947-66 (BLS Bulletin 1572, p. 24, 1967) and preliminary 
estimates for 1967.

3 In 1966, expenditures reached $5 billion for new e lec­
trical facilities and $2. 37 billion for new gas facilities. Statistics 
of Privately-Owned Electric U tilities in the United States, 1966, 
Federal Power Commission, Washington, D. C. , p. VIIIj and Gas 
Facts, American Gas Association, New York, 1967, p. 214.

6 Technological Trends in Major American Industries (BLS 
Bulletin 1474, pp. 229-237, 1966). See also "Output per Man- 
Hour, Gas and Electric U tilities, " Monthly Labor Review, Jan. 
1965, pp. 34-39.
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T he im p a c t of t e c h n o lo g ic a l  ch a n g es  on 
o c c u p a tio n a l s ta ffin g  in  th e in d u stry  i s  in d i­
ca ted  to  a l im ite d  ex ten t by co m p a r in g  o c c u ­
p a tio n a l em p lo y m en t le v e l s  b e tw een  th e B u ­
r e a u 's  1962 and 1967 w age s u r v e y s . A lthough  
the tw o su r v e y s  do not m e a s u r e  p r e c i s e ly  
th e m a g n itu d e  of c h a n g es  in  o ccu p a tio n a l e m ­
p lo y m en t, so m e  o b se r v a tio n s  on th e d ir e c t io n  
of th e c h a n g e s  can  be m a d e . In e l e c t r i c  
u t il i ty  s y s t e m s ,  fo r  e x a m p le , th e n u m b er of 
a u x ilia r y -e q u ip m e n t o p e r a to r s  and su b sta tio n  
o p e r a to r s  d e c lin e d  su b sta n tia lly ; th e n u m ber  
of c o n tr o l-r o o m  o p e r a to r s  and th e ir  a s s i s t ­
a n ts  in c r e a s e d  sh a r p ly . A m on g  the o ff ic e  
jo b s  stu d ied , su b sta n tia l d e c l in e s  w e r e  r e ­
co r d e d  fo r  th o se  b e in g  r e p la c e d  by e le c tr o n ic  
data p r o c e s s in g  and r e l a t e d  im p r o v e m e n t. 
Such jo b s  in c lu d ed  a cco u n tin g  c l e r k s ,b i l l in g -  
m a c h in e  o p e r a to r s ,  ta b u la t in g -m a c h in e  o p ­
e r a t o r s ,  and f i le  c le r k s .

L o ca tio n  and T ype of S e r v ic e . The G reat L a k es  and M idd le A tla n tic  r e g io n s  ea ch  a c ­
cou n ted  fo r  s lig h t ly  o v er  o n e - f if th  of the in ­
d u s tr y 's  w ork  fo r c e  in  O cto b er—N o v em b er  
1967; the p r o p o rtio n s  in the o th er  r e g io n s  
ra n g ed  fr o m  4 p e r c e n t in  th e M ountain  r e ­
g ion  to  11 p e r c e n t in  the S o u th w est.

U t i l i t ie s  p rov id in g  a co m b in atio n  of e l e c ­
t r ic  and g a s  s e r v ic e s  a cco u n ted  fo r  n e a r ly  
tw o -f if th s  (38 p e rcen t) of th e n o n su p e r v iso r y  
w o r k e r s  c o v e r e d  by the su rv ey ; a s im ila r  
p r o p o rtio n  of w o r k e r s  (37 p e rcen t) w e r e  e m ­
p lo y ed  in  u t i l i t ie s  e x c lu s iv e ly  en ga g ed  in g e n ­e r a t in g , tr a n sm itt in g  a n d /o r  d i s t r i b u t i n g  
e le c t r ic  e n e r g y . O n e-fifth  (20 p e rcen t) of th e  
w o r k e r s  w e r e  em p lo y ed  in c o m p a n ie s  en ga g ed  
in  th e d is tr ib u tio n  o f n a tu ra l ga s; th e p r o d u c ­
tio n  a n d /o r  d is tr ib u tio n  of m a n u f a c t u r e d ,  
m ix e d , or liq u e f ie d  p e tr o le u m  g a s; or any  
co m b in atio n  of th e s e  s e r v ic e s ,  in c lu d in g  the  
t r a n s m is s io n  of n a tu ra l g a s .  C o m p a n i e s  s o le ly  en ga g ed  in  the tr a n s m is s io n  a n d /o r  
s to r a g e  o f n a tu ra l g a s  em p lo y ed  th e r e m a in ­
ing  5 p e r c e n t of th e w o r k e r s . 7

The p r o p o rtio n s  of w o r k e r s  in  th e d if ­
fe r e n t  ty p e s  of u t i l i t ie s  v a r ie d  su b sta n tia lly  
am on g  th e r e g io n s . C om b in ation  e le c t r ic  and  
g a s  s y s t e m s ,  fo r  e x a m p le , em p lo y ed  s lig h t ly  
m o r e  than th r e e - f i f th s  of th e w o r k e r s  in  the  
M id d le  A tla n tic  r e g io n , co m p a re d  w ith  l e s s  
than o n e -te n th  in th e S o u th east and S o u th w est. 
C o m p a n i e s  en ga g ed  s o le ly  in n a tu ra l g a s  
t r a n s m is s io n  a cco u n ted  for  o n e -f if th  of the  
w o r k e r s  in  both th e S ou th w est and M ountain  
r e g io n s . In th e rem a in in g  r e g io n s , th e p r o ­
p o r t io n s  w e r e  10 p e r c e n t or l e s s .  T w o -f if th s

of th e n a tu ra l g a s  t r a n s m is s io n  w o r k e r s  w e r e  
in  th e S ou th w est; m o s t  o f the r e m a in d e r  (43  
p e rcen t) w e r e  about eq u a lly  d is tr ib u te d  am ong  
the G reat L a k e s , M idd le W est, and M oun­
ta in  r e g io n s .

N in e -te n th s  of the e le c t r ic  s y s t e m s  and  
th e e l e c t r ic a l  o p e r a t io n s  of co m b in a tio n  s y s ­
te m s  v is i t e d  w e r e  en ga g ed  in th e g e n e r a tio n , 
t r a n s m is s io n ,  and d is tr ib u tio n  of e l e c t r ic a l  
e n e r g y . S lig h tly  m o r e  than o n e -h a lf  of the  
136 e le c t r ic  and co m b in a tio n  s y s t e m s  g e n e r ­
a tin g  e le c t r ic i t y  u se d  s te a m p o w e r  e x c lu s iv e ly ;  
th r e e - te n th s  u se d  a c o m b in a tio n  of h y d r o e le c ­
t r ic  and stea m p o w er; and am on g  th e r e m a in ­
ing  s y s t e m s  g e n e r a tin g  e le c t r ic i t y ,  c o m b in a ­
tio n s  of in te r n a l co m b u stio n  p o w er  w ith  s te a m  
or w ith  h y d r o e le c tr ic  and s te a m  w e r e  m o s t  
co m m o n ly  u s e d . P r iv a te ly -o w n e d  s y s t e m s  
a cco u n ted  fo r  77 p e r c e n t of th e 1, 147 b illio n  
k ilo w a tt -h o u r s  of e le c t r ic i t y  g e n e r a te d  in  the  
U n ited  S ta te s  in  1966 . 8 Of th e 881 b illio n  
k ilo w a tt -h o u r s  g e n e r a te d  by c la s s  A and B 
p r iv a te ly -o w n e d  u t i l i t i e s ,  9 2 .2  p e r c e n t w as  
p rod u ced  by s te a m , 7. 2 p e r c e n t by h y d ra u lic  
g e n e r a to r s ,  0. 5 p e r c e n t by n u c le a r  p o w er , 
and 0 .1  p e r c e n t by in te r n a l c o m b u s t i o n  
e n g in e s . 9

S a le s  of E le c t r ic i ty  and G a s . S t a t is t ic s  
r e p o r te d  by th e F e d e r a l  P o w er  C o m m iss io n  
fo r  c la s s  A and B p r iv a te ly -o w n e d  u t i l i t ie s  
g iv e  so m e  in d ica tio n  of th e am ount of e l e c ­
t r ic i t y  u se d  in  th e U n ited  S ta te s ,  in c lu d in g  
A la sk a  and H a w a ii. 10 A c c o r d in g  to  t h e s e  
d ata , s a le s  to  u lt im a te  c o n s u m e r s  in  1966, 
th e la t e s t  y e a r  fo r  w h ich  in fo r m a tio n  i s  a v a i l ­
a b le , w e r e  $ 1 3 . 3  b illio n ; 798 . 5 b il lio n  k i lo ­
w a tt-h o u r s  w e r e  u se d  by an a v e r a g e  of 5 2 . 4  
m ill io n  u lt im a te  c u s t o m e r s .  B e tw e e n  1962  
and 1966, th e nu m b er of c u s to m e r s  in c r e a s e d  
8 p ercen t; k ilo w a tt -h o u r s  u s e d , 36 p e rcen t;  
and rev en u e  fro m  s a le s ,  25 p e r c e n t ,

G as co n su m p tio n  in c r e a s e d  26 p e r c e n t  
b e tw een  1962 and 1966 , a c c o r d in g  to data  pub­
l is h e d  by th e A m e r ic a n  G as A s s o c ia t io n . 11

7 Under the system of classification used for this study 
utilities were considered as providing both electric  and gas serv­
ices if either service did not constitute 95 percent or more of 
revenues obtained from electric and gas services. If one service 
constituted 95 percent or more of such revenues, the utility was 
considered as exclusively engaged in that service.

® Op. c i t . , Statistics of Privately-Owned Electric Utilities
in the United States, 1966, p. VII.

9 Ibid., p. IX.
10 Ibid., p. XXIX.
11 Op. c it . ,  Gas Facts. American Gas Association, New

York, 1967.
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D u rin g  1966, 38. 2 m ill io n  g a s  c u s to m e r s  paid  
$ 7 . 9 b il lio n  for  1 2 8 .9  b illio n  th e r m s  of g a s .  
B e tw een  1962 and 1966 , th e n u m ber of g a s  
c u s to m e r s  in c r e a s e d  10 p e r c e n t and r e v e n u e s  
fro m  s a le s t o  u lt im a te  c u s t o m e r s ,  22 p e r c e n t. 
A p p r o x im a te ly  99 p e r c e n t of th e g a s  d i s t r ib ­
uted  in 1966 w a s  n a tu ra l; th e r e s t  c o n s is te d  
of m ix e d  and m a n u fa ctu red  g a s  (in c lu d in g  
l iq u e f ie d  p e tr o le u m  g a s  d is tr ib u te d  th rough  
u n d ergrou n d  m a in s ) . D u r i n g  the 1962—66 
p e r io d , u se  of n a tu ra l g a s  a s  a so u r c e  of 
e n e r g y  in c r e a s e d  27 p e rcen t; m ix e d  g a s  and  
m a n u fa ctu r ed  g a s  (in c lu d in g  liq u e f ie d  p e tr o ­
leu m ) d e c lin e d  36 and 22 p e r c e n t , r e s p e c t iv e ly .

U n io n iz a tio n . S lig h tly  m o r e  than fo u r -  
f if th s  of the p h y s ic a l w o r k e r s  w e r e  in  s y s ­
t e m s  that had la b o r -m a n a g e m e n t a g r e e m e n ts  
c o v e r in g  a m a jo r ity  of th e s e  w o r k e r s . The  
c o r r e sp o n d in g  p rop o rtio n  fo r  o ff ic e  w o r k e r s  
w a s tw o - f i f th s .  A s  in d ica te d  in th e fo llo w in g  
ta b u la tio n , th e ex ten t of c o l le c t iv e  b a rg a in in g  
a g r e e m e n t c o v e r a g e  v a r ie d  su b sta n tia lly  by 
r e g io n  and typ e o f s y s te m  fo r  both p h y s ic a l  
and o ff ic e  w o r k e r s:

P e r c e n t  o f  w o r k e r s  i n  

s y s t e m s  h a v i n g  l a b o r -  

m a n a g e m e n t  c o n t r a c t s  1

P h y s i c a l O f f i c e

R e g i o n  a n d  t y p e  o f  s y s t e m w o r k e r s w o r k e r s

A l l  s y s t e m s  --------------------------------------------- 8 0 - 8 4 4 0 - 4 4

N e w  E n g l a n d ------------------------------------- 9 5 + 5 0 - 5 4

M i d d l e  A t l a n t i c ------------------------------ 9 0 - 9 4 6 5 - 6 9

B o r d e r  S t a t e s ------------------------------------ 6 0 - 6 4 4 0 - 4 4

S o u t h e a s t ------------------------------------------- 8 0 - 8 4 5 - 9

S o u t h w e s t -------------------------------------------- 4 0 - 4 4 5 - 9

G r e a t  L a k e s -------------------------------------- 9 0 - 9 4 4 0 - 4 4

M i d d l e  W e s t  — -------------------------------- 8 5 - 8 9 3 0 —3 4

M o u n t a i n -------------------------------------------- 5 0 - 5 4 1 0 - 1 4

P a c i f i c ----------------------------------------------- 9 5 + 5 5 - 5 9

E l e c t r i c  s y s t e m s  ------------------------------------ 8 5 - 8 9 3 0 - 3 4

G a s  t r a n s m i s s i o n  s y s t e m s  ------------------- 3 0 - 3 4 ( 2 )
G a s  s y s t e m s ,  e x c e p t  t r a n s m i s s i o n  — 7 0 - 7 4 4 0 - 4 4

C o m b i n a t i o n 's y s t e m s ---------------------------- 9 0 - 9 4 5 5 - 5 9

1  C o n t r a c t s  c o v e r i n g  a  m a j o r i t y  o f  t h e i r  p h y s i c a l  a n d / o r  

o f f i c e  w o r k e r s .

2  N o n e  o f  t h e  g a s  t r a n s m i s s i o n  s y s t e m s  v i s i t e d  h a d  u n i o n  

c o n t r a c t s  c o v e r i n g  a  m a j o r i t y  o f  t h e i r  o f f i c e  w o r k e r s .

A m ong th e s y s t e m s  in  w h ich  both o ff ic e  and  
p h y s ic a l w o r k e r s  w e r e  c o v e r e d  by a g r e e ­
m e n ts ,  th e c o n tr a c ts  in  e ffe c t  w e r e  u su a lly  
w ith  the sa m e  un ion . T he m a jo r  un ion  for  
both p h y s ic a l and o ff ic e  w o r k e r s , in  th e n u m ­
b er  of s y s t e m s  under a g r e e m e n t , w a s  the  
In te rn a tio n a l B r o th erh o o d  of E le c t r ic a l  W ork ­
e r s .  O ther n a tio n a l and in te r n a tio n a l u n ion s  
h av in g  a n u m b er of c o n tr a c ts  in  th e in d u stry

in c lu d ed  th e U tility  W ork ers  U nion  of A m e r ­ica ; the O il, C h e m ica l and A to m ic  W ork ers  
In tern a tio n a l U nion; U n ited  M ine W ork ers of 
A m e r ic a , In te rn a tio n a l U nion  of D is t r ic t  50; 
and th e O ffice  and P r o fe s s io n a l  E m p lo y e e s  
In te rn a tio n a l U nion .

M ethod of W age P a y m e n t. V ir tu a lly  a l l  
p h y s ic a l  and o ff ic e  w o r k e r s  w e r e  paid  on a 
t im e - r a t e  b a s i s .  T w o -th ir d s  of th e p h y s ic a l  
w o r k e r s  and n e a r ly  n in e -te n th s  of th e  o ff ic e  
w o r k e r s  w e r e  un der fo r m a l pay s tr u c tu r e s  
in c o r p o r a tin g  a ra n g e  of r a te s  fo r  s p e c if ic  
o ccu p a tio n s  (ta b le  29). P a y  s tr u c tu r e s  w h ich  
have a s in g le  ra te  fo r  s p e c if ie d  jo b s  a p p lied  
to  a lm o s t  o n e - th ir d  of th e p h y s ic a l  w o r k e r s  
and to  a sm a ll  p rop o rtio n  (3 p e rcen t) o f th e  
o ff ic e  w o r k e r s . L e s s  than o n e -te n th  of the  
o ff ic e  w o r k e r s  had th e ir  r a te s  d e te r m in e d  on 
an in d iv id u a l b a s i s .  F o r m a l pay  s tr u c tu r e s  
in co rp o ra tin g  ra te  ra n g es  a p p lied  to a m a jo r ­
ity  of th e p h y s ic a l  w o r k e r s  e x c e p t in  the  
M idd le W est and M ountain  r e g io n s . W ages  
fo r  a t le a s t  th r e e - fo u r th s  of the o ff ic e  w o r k ­
e r s  in  ea ch  r e g io n  w e r e  d e te r m in e d  u n der pay  
s y s t e m s  hav in g  ra te  r a n g e s .
O ccu p a tio n a l E a rn in g s

The o ccu p a tio n s  fo r  w h ich  a v e r a g e  h o u r ly  
ea r n in g s  a r e  p r e se n te d  in ta b le  1 a cco u n ted  
for  53 p e r c e n t of the p h y s ic a l w o r k e r s  w ith in  
sco p e  of th e s u r v e y . N a tio n a lly , a v e r a g e s  
fo r  th e s e  jo b s  ra n g ed  fr o m  $ 2 .3 8  an hour  
for  ja n ito r s  to  $ 4 .9 9  fo r  w a tch  e n g in e e r s .  
A v e r a g e s  fo r  a la r g e  m a jo r ity  of th e s e  jo b s  
(45 out of 55) r e p r e s e n te d  in c r e a s e s  ran g in g  
fro m  15 to  25 p e r c e n t  s in c e  th e  B u r e a u 1 s Ju ly  
1 9 6 2  s u r v e y .

A v e r a g e  h o u r ly  e a r n in g s  w e r e  h ig h e s t  in  
the P a c if ic  r e g io n  fo r  18 out o f 25 p h y s ic a l  
o c c u p a tio n s  show n fo r  a l l  n in e r e g io n s . L o w ­
e s t  a v e r a g e s  w e r e  u su a lly  r e c o r d e d  in  th e  
S o u th w est. T he in te r r e g io n a l sp re a d  in  a v e r ­
age  e a r n in g s  v a r ie d  c o n s id e r a b ly  by o c c u p a ­
tio n  and ten d ed  to  be g r e a te r  fo r  lo w e r -p a id  
jo b s  th an  fo r  th o se  h av in g  r e la t iv e ly  h igh  
e a r n in g s  l e v e l s .  M ain ten an ce  e le c t r ic ia n s  in  
th e P a c if ic  r e g io n , fo r  e x a m p le , a v e r a g e d  
16 p e r c e n t m o r e  than th o s e  in  th e S o u th w est,  
w h e r e a s  th e  c o r r e sp o n d in g  sp re a d  w a s 55 p e r ­
cen t fo r  ja n ito r s  and 67 p e r c e n t fo r  g a s -m a in  
f i t t e r s '  h e lp e r s .  A s  in d ic a te d  in  th e  fo llo w in g

1 2  O p . c i t . ,  B L S  B u l l e t i n  1 3 7 4 .  T h e  o v e r a l l  i n c r e a s e  fo r  

a l l  p h y s i c a l  o c c u p a t i o n s  p e r m i t t i n g  c o m p a r i s o n  w a s  e s t i m a t e d  t o  

b e  2 2  p e r c e n t .
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ta b u la tio n , e a r n in g s  fo r  p h y s ic a l  w o r k e r s  in  
the P a c if ic  r e g io n  w e r e  11 p e r c e n t  above the  
n a tio n a l a v e r a g e ;  th o se  in  the S o u th w est a v e r ­
a g ed  16 p e r c e n t  b e lo w . The in te r r e g io n a l  
sp r e a d  in  p ay  r e la t iv e s  w a s  s lig h t ly  la r g e r  
for  o ff ic e  than for  p h y s ic a l  w o r k e r s :

R e l a t i v e  p a y  l e v e l s 1

( U n i t e d  S t a t e s  =  10 0 >

Physical O ffice
R egion workers workers

New England— --------- — ----- --— ------  100 104
M iddle A t la n t ic ---------------------------------  104 112
Border S ta tes-— ----- --------- -----------------  97 93
Southeast - — ----- ------------------------—------  91 100
Southwest — ----------- — — -------------------  84 88
Great Lakes — - — - — — ------------ ------  104 100
M iddle W e st ---------------------------------------  99 91
Mountain ------------------------------------ 97 95
P a cific  — — - — ----- — — — ------- 118

1  B a s e d  o n  2 5  p h y s i c a l  a n d  2 0  o f f i c e  o c c u p a t i o n s  fo r  

w h i c h  e a r n i n g s  d a t a  w e r e  t a b u l a t e d  fo r  e a c h  r e g i o n .  I n  e a c h  

r e g i o n ,  a v e r a g e  h o u r l y  e a r n i n g s  w e r e  m u l t i p l i e d  b y  t h e  n a t io n ^  

w i d e  e m p l o y m e n t  i n  t h e  r e s p e c t i v e  o c c u p a t i o n s  a n d  t h e  p r o d u c t s  

w e r e  t o t a l e d .  T h e  t o t a l s  a r e  e x p r e s s e d  a s  p e r c e n t a g e s  o f  t h e  

s i m i l a r  t o t a l  f o r  t h e  N a t i o n .

O ccu p a tio n a l p ay  r e la t io n s h ip s  v a r i e d  
w i d e l y  am ong the r e g io n s . F o r  e x a m p le ,  
a v e r a g e  p ay  fo r  jo u r n ey m en  lin e m e n  e x c e e d e d  
that fo r  grou n d m en  b y  about $ 1 an hour in  
New E n glan d  and the M idd le W e st, c o m p a r e d  
w ith  $ 1 .6 2  in  the M iddle A tla n tic  reg io n ; on a 
p e r c e n ta g e  b a s i s ,  th e se  d if fe r e n c e s  am ou n ted  
to a p p r o x im a te ly  35 and 60 p e r c e n t , r e s p e c ­
t iv e ly . B y  c o m p a r iso n , a v e r a g e  h o u r ly  e a r n ­
in g s  o f m a in ten a n ce  m e c h a n ic s  and a u to m o ­
tiv e  m a in ten a n ce  m e c h a n ic s  w e r e  id e n t ic a l  in  
the M ountain  r e g io n  ( $ 3 .7 2 ) ,  and the g r e a te s t  
d iffe r e n c e  b e tw e e n  th e ir  a v e r a g e s  w as 38 
c e n ts  an hour in  the S o u th w est ($ 3. 59 and 
$ 3 .2 1 ,  r e s p e c t iv e ly ) .

O ccu p a tio n a l a v e r a g e s  a ls o  v a r ie d  b y  type  
o f s y s te m  (ta b le s  2—5). W here c o m p a r iso n s  
w e r e  p o s s ib le ,  w o r k e r s  in  co m b in a tio n  s y s ­
te m s  u su a lly  had the h ig h e s t  a v e r a g e  e a r n ­
in g s , a lth ou gh  the G rea t L a k es r e g io n  w a s a 
n otab le  e x c e p tio n  to th is  r e la t io n sh ip . In that 
r e g i o n ,  w o r k e r s  in  both  e le c t r ic  and gas  
(e x c e p t tr a n s m is s io n )  s y s t e m s  g e n e r a lly  a v e r ­
a g ed  m o r e  than th e ir  c o u n te r p a r ts  in  c o m ­
b in a tio n  s y s t e m s .

In d iv id u a l e a r n in g s  v a r ie d  su b s ta n tia lly  
w ith in  the sa m e  job  and r eg io n ; in  m an y  in ­
s ta n c e s ,  h o u r ly  e a r n in g s  o f the h ig h e s t  pa id

e m p lo y e e s  e x c e e d e d  th o se  of the lo w e s t  p a id  
b y  $ 1 or  m o r e  (ta b le s  6—14). T h e se  v a r ia ­
tio n s  in  in d iv id u a l e a r n in g s  la r g e ly  r e f le c t  
the p red o m in a n t u se  o f ra te  ra n g es  for  s p e c i ­
f ie d  o ccu p a tio n s  w ith in  s y s t e m s  and the d if ­
fe r e n c e s  in  p a y  le v e l s  am ong s y s t e m s .

N o n su p e r v iso r y  o f f i c e  o ccu p a tio n s  for  
w h ich  a v e r a g e  h o u r ly  e a r n in g s  a re  p r e s e n te d  
in  tab le  15 a cco u n ted  fo r  n e a r ly  th r e e - te n th s  
of the 125, 105 n o n s u p e r v is o r y  o ff ic e  w o r k e r s  
c o v e r e d  by  the su r v e y . Of the 31 job  c l a s s e s  
stu d ied , f iv e  w e r e  p r ed o m in a n tly  s ta ffe d  by  
m en : C l a s s  A a cco u n tin g  c le r k s  ( $ 3 .2 0 ) ,
c o n so le  o p e r a to r s  ( $ 3 .6 0 ) ,  and c la s s  A , B , 
and C ta b u la t in g -m a c h in e  o p e r a to r s  ( $ 3 .5 8 ,  
$ 3 .0 6 ,  and $ 2 .2 7 ) .  A m ong the o th e r s ,  m an y  
a lm o s t  e n t ir e ly  s ta ffe d  b y  w o m en , a v e r a g e  
h o u r ly  e a r n in g s  w e r e  lo w e s t  fo r  the o ff ic e  boy  
and g ir l  c a te g o r y  ( $ 1 .8 7 )  and h i g h e s t  fo r  
c la s s  A s e c r e t a r ie s  ( $ 3 .8 3 ) .  F o r  a la r g e  m a jo r ity  o f th e se  o c c u p a tio n a l c la s s i f ic a t io n s  
p e r m itt in g  c o m p a r is o n s , a v e r a g e s  w e r e  15 to 
25 p e r c e n t  h ig h e r  in  O cto b er—N o v em b er  1967 
than in  J u ly  1962.

W here c o m p a r iso n s  co u ld  be m a d e , m en  
u su a lly  a v e r a g e d  m o r e  than w o m en  in  the 
sa m e  job c a te g o r y  in  O c to b er—N o v em b er  1967. 
D iffe r e n c e s  in  a v e r a g e  e a r n in g s  for  m en  and  
w o m en  in  the sa m e  r e g io n  and o ccu p a tio n a l  
c la s s i f i c a t io n  m a y  be due to s e v e r a l  fa c to r s ,  
in c lu d in g  v a r ia t io n  in  the d is tr ib u tio n  o f  the  
s e x e s  am ong u t il i ty  s y s t e m s  h av in g  d iffe r e n t  
p ay  le v e l s  and p o s s ib le  m in o r  d if fe r e n c e s  in  
a s s ig n e d  d u tie s . Job d e sc r ip t io n s  u se d  to  
c la s s i f y  w o r k e r s  in  w age s u r v e y s  a re  u su a lly  
m o r e  g e n e r a l  than th o se  u se d  in  in d iv id u a l 
u t il i ty  s y s t e m s  to a llo w  fo r  m in o r  d if fe r e n c e s  
in  d u tie s  that m a y  e x i s t  am ong s y s t e m s .  
A lso , to the e x te n t th at in d iv id u a l p ay  r a te s  
a re  ad ju sted  fo r  len g th  o f s e r v ic e ,  lo n g e r  
a v e r a g e  s e r v ic e  fo r  one s e x  can  r e s u lt  in  
h ig h e r  a v e r a g e  p ay , r e la t iv e  to the o th er  s e x ,  
e v e n  though b oth  a re  em p lo y e d  w ith in  the 
sa m e  ra te  ra n g e .

F o r  the 20 o ff ic e  jo b s  p e r m itt in g  c o m ­
p a r is o n s  in  a l l  r e g io n s , a v e r a g e s  w e r e  h ig h e s t  
in  the P a c if ic  S ta te s  for  16 c la s s i f ic a t io n s  
and lo w e s t  in  the S o u th w est fo r  13. D if f e r ­
e n c e s  b e tw een  the lo w e s t  and h ig h e s t  r e g io n a l  
a v e r a g e s  fo r  the sa m e  o ccu p a tio n a l c la s s  
ran ged  fro m  24 p e r c e n t  fo r  c la s s  A ta b u la tin g  - 
m a ch in e  o p e r a to r s  to  55 p e r c e n t  fo r  c la s s  B 
keyp un ch  o p e r a to r s;  ty p ic a lly ,  su ch  d i f f e r ­
e n c e s  e x c e e d e d  30 p e r c e n t . F o r  an in d ic a tio n  
of a v e r a g e  p ay  r e la t io n sh ip s  am on g  r e g io n s ,  
s e e  ta b u la tio n  a b o v e . W age le v e l s  a ls o  v a r ie d  
by typ e of s y s t e m  (ta b le s  16—19).
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Ind iv idu al e a r n in g s , in m any in s ta n c e s ,  
w e r e  w id e ly  d is p e r s e d  w ith in  the sa m e  job  
c la s s  and r eg io n  (ta b le s  20—28). T h u s, c o n ­
s id e r a b le  o v er lap p in g  of in d iv id u a l ea rn in g s  
b e tw een  jo b s  w h ich  have d isp a r a te  pay le v e ls  
w a s o b se r v e d . F o r  e x a m p le , th e fo llo w in g  
ta b u la tio n  in d ic a te s  that m any w o m en  e m ­
p lo y ed  a s  c la s s  A ty p is ts  in  the G r ea t L ak es  
r e g io n  ea rn ed  a s  m uch or  m o r e  than w om en  
c la s s  A a cco u n tin g  c le r k s  in  the sa m e  r e ­
g io n , d e sp ite  an a v e r a g e  4 7 -c e n t-a n -h o u r  w age  
ad van tage fo r  the la t te r  group:

N u m b e r  o f  w o m e n  e m p l o y e d  a s —

C l a s s  A  
a c c o u n t i n g C l a s s  A

A v e r a g e  h o u r l y  e a r n i n g s c l e r k s t y p i s t s

U n d e r  $ 2 . 0 0 ............................................. 1 4 5 5

$ 2 . 0 0  a n d  u n d e r  $ 2 .  2 0 ------------ 1 4 8 5

$ 2 .  2 0  a n d  u n d e r  $ 2 .  4 0 ------------ 4 8 6 7

$ 2 .  4 0  a n d  u n d e r  $ 2 .  6 0 ------------ 4 4 3 5

$ 2 .  6 0  a n d  u n d e r  $ 2 .  3 0 ------------ 4 7 3 2

$ 2 .  8 0  a n d  u n d e r  $ 3 .  0 0 ------------ 2 8 2 0

$ 3 . 0 0  a n d  u n d e r  $ 3 .  2 0 ------------ 3 4 2 5

$ 3 .  2 0  a n d  o v e r ------------------------- 8 5 6

T o t a l  n u m b e r  o f

w o r k e r s ------------------------- 3 1 4 3 2 5

A v e r a g e  h o u r ly  e a r n i n g s --------- $ 2 . 8 2 $ 2 .  3 5

S y s te m  P r a c t ic e s  and S u p p lem en ta ry  
W age P r o v is io n s

D ata a ls o  w e r e  ob ta in ed  on w ork  s c h e d ­
u le s ,  sh ift  p r a c t ic e s ,  and s e le c te d  su p p le ­
m e n ta r y  b e n e f it s ,  in c lu d in g  p a id  h o lid a y s  and 
v a c a t i o n s ,  r e t ir e m e n t p la n s , and v a r io u s  
h e a lth  and in su r a n c e  p la n s . 13

S ch ed u led  W eekly  H o u r s . A w ork  s c h e d ­
u le  of 40 h o u rs a w e e k  w as in  e f fe c t  for  
n e a r ly  a ll  of the n o n su p e r v iso r y  p h y s ic a l  e m ­
p lo y e e s  and s lig h t ly  m o re  than n in e -te n th s  of 
the o ff ic e  e m p lo y e e s  a t the t im e  of the su r v e y  
(tab le  30). S c h ed u les  of 2>ll!z h o u rs  ap p lied  
to  m o s t  of the rem a in in g  o ff ic e  w o r k e r s  and  
w e r e  found p r im a r ily  in the N ew  E n glan d , 
M idd le A tla n tic , and S o u th east r e g io n s .

Sh ift P r a c t i c e s . S even  p e r c e n t  of the  
p h y s i c a l  w o r k e r s  w e r e  em p lo y ed  on the 
seco n d  sh ift  (tab le 31). A m ong the r e g io n s  
fo r  w hich  sh ift  data a re  show n, th e p r o p o r ­
tio n s  ranged  fr o m  about 4 p e r c e n t  in  the 
S o u th e a st to s lig h t ly  m o r e  than 9 p e r c e n t  in  
the M iddle W est. T hird or o th er  la te  sh ifts  
a c c o u n t e d  fo r  5 p e r c e n t  of the w o r k e r s ,  
n a tio n a lly , and ranged fr o m  3 p e r c e n t  in  the

S o u th e a st to 7 p e r c e n t  in  the M idd le W est 
and M ountain  r e g io n s . A p p ro x im a te ly  t h r e e - 
fo u r th s of th e w o r k e r s  on la te  sh if ts  r e c e iv e d  
a d if fe r e n t ia l  ab ove d a y -sh ift  r a te s . The d if ­
f e r e n t ia ls ,  u su a lly  on a c e n ts -p e r -h o u r  b a s i s ,  
v a r ie d  c o n s id e r a b ly  fo r  both the se c o n d  and 
the th ird  or o th er  la te  s h if t s .  A m a jo r ity  of 
the w o r k e r s  on la te  s h if ts  r e c e iv e d  d if fe r e n t ia l  
pay in  a ll  r e g io n s  e x c e p t the S o u th e a st and 
S o u th w est.

P a id  H o lid a y s . P a id  h o lid a y s , ranging  
fr o m  5 to 12 d ays a n n u a lly , w e r e  p ro v id ed  
by a ll  s y s t e m s  stu d ied  (tab le  32). M ore than  
n in e -te n th s  of the p h y s ic a l  w o r k e r s  in  N ew  
E n gland and the M idd le A tla n tic  r eg io n  r e ­
c e iv e d  10 p a id  h o lid a y s  or m o r e . E ig h t days  
or m o r e  w e r e  p r o v id e d  to  a m a jo r ity  of the  
w o r k e r s  in  a ll  o th er  r e g io n s  e x c e p t the S ou th ­
e a s t  and S o u th w est, w h e re  the m a jo r ity  r e ­
c e iv e d  7 d ays or m o r e . H o lid ay  p r o v is io n s  
fo r  o ff ic e  w o r k e r s  w e r e  g e n e r a lly  s im i la r  to  
th o se  fo r  p h y s ic a l  w o r k e r s . T ab u la tion s of 
h o lid a y  p r o v is io n s  fo r  the fou r ty p e s  of u t i l i ­
t ie s  a r e  p r o v id e d  in ta b le  33.

P a id  V a c a t io n s . A ll s y s t e m s  stu d ied  
p r o v id e d  v a ca tio n  pay (u su a lly  fo r  2 w e e k s)  
to th e ir  p h y s ic a l  and o ff ic e  e m p lo y e e s  hav in g
1 y e a r  of s e r v ic e  (tab le  34). A t l e a s t  fo u r -  
f ifth s  of th e w o r k e r s  in  both grou p s w e r e  in  
s y s t e m s  gran tin g  2 w e e k s 1 v a ca tio n  pay  a fte r
2 y e a r s  of s e r v ic e ;  3 w e e k s  a fte r  10 y e a r s ;  
and 4 w e e k s  a fte r  20 y e a r s .  A fter  lo n g e r  
p e r io d s  of s e r v ic e ,  su b sta n tia l p r o p o r tio n s  of 
w o r k e r s  in  the G rea t L a k e s , M id d le W est, 
and P a c if ic  r e g io n s  cou ld  r e c e iv e  a t le a s t  
5 w eek s*  v a c a tio n  pay . V a r ia tio n s  by type  
of s y s t e m  a r e  in d ica te d  in  ta b le  35.

H ea lth , In su r a n c e , and R e tir e m e n t P la n s . 
L ife , h o s p ita l iz a t io n , and s u r g ic a l  in su r a n c e  
w e r e  a v a ila b le  to v ir tu a lly  a ll  of the p h y s ic a l  
and o ff ic e  w o r k e r s  (tab le  36). M ed ica l and 
c a ta str o p h e  in su r a n c e  and p la n s th at p r o v id e  
fo r  a n u m b er of r e g u la r  p a y m en ts  to th e  e m ­
p lo y e e  du rin g  i l ln e s s  or a c c id e n t d is a b ility  
a p p lied  to m o r e  than n in e -te n th s  of the w o r k ­
e r s  in  both g ro u p s . E m p lo y e r s  p a id  a ll  or  at 
l e a s t  p a r t of the c o s t  of th e s e  p la n s; ty p ic a lly ,  
h o w e v e r , e m p lo y e e s  sh a r e d  the c o s t .

1 3  F o r  a n  a c c o u n t  o f  e m p l o y e r  e x p e n d i t u r e s  f o r  s u p p l e ­

m e n t a r y  w a g e  p r o v i s io n s  in  t h e  i n d u s t r y ,  s e e  E m p l o y e e  C o m p e n ­

s a t i o n  a n d  P a y r o l l  H o u r s .  G a s  a n d  E l e c t r i c  U t i l i t i e s .  1 9 6 5 , B L S  
R e p o r t  3 3 5 - 6 .
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P e n s io n  p la n s , p rov id in g  r e g u la r  p a y ­
m e n ts  fo r  th e  r e s t  of th e r e t i r e e ’s l ife  (in  
a d d itio n  to  F e d e r a l  s o c ia l  s e c u r ity  b e n e f it s ) ,  
w e r e  p r o v id e d  by s y s t e m s  em p lo y in g  v ir tu a lly  
a l l  o f th e p h y s ic a l  and o ff ic e  w o r k e r s . T h e se  
p la n s u s u a lly  w e r e  fin a n ced  w h o lly  by th e  
e m p lo y e r . L u m p -su m  p a y m en ts  at r e t i r e ­
m en t r a r e ly  w e r e  p r o v id e d .

O ther S e le c te d  B e n e f i t s . P r o v is io n s  for  
fu n e r a l le a v e  pay a p p lied  to  a p p r o x im a te ly  
n in e -te n th s  of th e p h y s ic a l and o ff ic e  w o r k ­
e r s ,  and paid  ju r y -d u ty  le a v e  w a s  a v a ila b le  
to  s lig h t ly  h ig h e r  p r o p o r tio n s  in  ea ch  group  
(ta b le  38). B oth  b e n e f its  c o v e r e d  a m a jo r ity

of th e  p h y s ic a l w o r k e r s  in  e a ch  r e g io n  and a 
m a jo r ity  of th e o ff ic e  w o r k e r s  in  a l l  r e g io n s ,  
e x c e p t th e P a c if ic .  S e v e r a n c e  p ay , p rov id ed  
to  e m p lo y e e s  p e rm a n en tly  se p a r a te d  fr o m  th e  
com p an y  th rou gh  no fa u lt of th e ir  ow n, w a s  
r e c o r d e d  in s y s t e m s  em p lo y in g  o n e - th ir d  of 
th e  p h y s ic a l w o r k e r s  and th r e e - te n th s  of th e  
o ff ic e  w o r k e r s . T he p r o p o r tio n s  of w o r k e r s  
c o v e r e d  by s e v e r a n c e  pay p r o v is io n s  ra n g ed  
fr o m  5 p e r c e n t in  th e  M ountain  r e g io n  to  
s l i g h t l y  m o r e  than o n e -h a lf  in  th e  M idd le  
A tla n tic  r e g io n . T he in c id e n c e  of p r o v is io n s  
fo r  s e v e r a n c e  p ay , a s  w e l l  a s  fo r  fu n e r a l  
le a v e  and ju ry  le a v e  p a y , a ls o  v a r ie d  by type  
of s y s te m  (tab le  39).
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Table 1. Occupational Averages of Physical Workers: All Systems

(Number and average straight-time hourly earnings1 of workers in selected occupations in electric and gas system s, 
United States and regions, October—November 1967)

Occupation and sex

Electricity 2

Auxiliary-equipment operators,
electric -----------------------------------------

Boiler operators ----------------------------
Control-room  operators----------------
Control-room  operator

assistants ---------------------------------------
District representatives----------------
Groundm en---------------------------------------
Linemen, journeym en--------------------
Load dispatchers-----------------------------
Meterm en, class A ------------------------
Meterm en, class B ------------------------
P a tro lm en ----------------------------------------
Servicem en, electrical

appliances-------------------------------------
Substation operators----------------------
Switchboard operators, class A—  
Switchboard operators, class B—
T rou blem en ----------------- --------------------
Truckdriver-groundm en----------------
Turbine operators -------------------------
Watch en g in eers-----------------------------

Gas 2

Auxiliary-equipment operators,
gas production------------------------------

Auxiliary-equipment operators,
gas tra n sm issio n -------------------------

Boiler op erators-----------------------------
Com pressor operators------------------
Compressor-station operators,

mulfiplant stations------------------------
Corrosion technicians--------------------
Drip p um pers----------------------------------
Gas d ispatchers------------------------------
Gas-m ain fitte rs -----------------------------
G as-m ain fitter's h elpers-------------
Gasmakers ---------------------------------------
Inspectors ----------------------------------------
Installers, gasmeter --------------------
Laborers, gas p la n t----------------------
Laborers, main installation and

Leak locators, g a s -------------------------
Meter repairmen, gas trans­

m ission —
Oilers -----------------------------------------------
Pipeline leadm en ----------------------------
Pipeline rep airm en ------------------------
Radio technicians----------------------------
Repairmen, gasm e te r--------------------
Repairmen helpers, gasm eter-----
Roustabouts -------------------------------------
Servicem en, gas appliances---------
Servicemen, regulator------------------
W e ld e r s --------------------------------------------

United
States

New
England

Middle
Atlantic

B order
States Southeast Southwest Great

Lakes
M iddle
W est Mountain P a c ific

Num- A ve r- Num- A ve r- Num- A v e r - Num­ A v e r ­ Num ­ A v e r ­ Num ­ A v e r ­ Num­ A v e r ­ Num­ A v e r ­ Num ­ A v e r ­ Num­ A v e r ­
ber age ber age ber age ber age ber age ber age ber age ber age ber age ber age
of hourly of hourly of hourly of hourly of hourly o f hourly of hourly of hourly of hourly of hourly

work- earn- work- earn- w ork- earn- w ork ­ earn- w ork ­ earn ­ w ork ­ earn ­ w ork­ earn ­ w ork ­ earn ­ w ork ­ earn ­ w ork ­ earn­
ers ings ers ings ers ings ers .. ing.s ers ings ers ings ers ings ers ings ers ings ers ings

3,490 $3.40 218 $3. 46 375 $3. 60 263 $3. 37 501 $3.01 399 $3.06 1,033 $3. 62 298 $3. 52 171 $3. 26 232 $3. 55
2,722 3.84 314 3. 86 617 3. 98 212 3. 78 227 3. 89 236 3. 46 794 3.90 248 3. 67 - - 19 4. 17
2,511 4. 19 122 4. 52 348 4. 54 77 4. 56 402 3.96 278 3. 84 570 4. 25 366 3. 95 144 3. 90 204 4. 68

1,651 3. 88 67 3. 82 248 4. 38 59 4. 04 274 3. 70 169 3. 60 497 3. 76 164 3. 73 _ _ 164 4. 26
2,117 3. 80 44 3.46 190 4.02 181 3. 90 618 •3. 72 126 3. 58 222 4. 15 336 3. 54 126 4. 12 - _
5,538 2.71 321 2.91 850 2. 71 537 2. 50 919 2. 33 908 2. 47 684 2. 90 290 2.93 165 2. 85 864 3. 18

19,486 4. 0*9 1,484 3.93 4,005 4. 33 1,238 3. 86 2,420 3. 86 1, 824 3. 69 4,125 4. 16 1,631 3. 94 596 3. 95 2,163 4. 52
1,100 4. 90 110 4.97 180 5. 25 64 5. 09 154 4. 43 101 4. 50 266 5. 11 128 4. 38 34 4. 78 63 5. 71
2,801 3.96 214 3.69 653 4. 20 195 3. 89 317 3.85 371 3. 67 583 3.96 209 3. 79 86 3.93 173 4. 47
1,635 3. 53 270 3. 40 419 3. 56 81 3. 40 127 3. 27 96 3. 11 496 3.66 40 3. 21 - - 71 4. 33

431 3. 64 29 3. 30 65 3,70 - - 31 3. 76 113 3. 66 54 3. 60 - - " - 39 3. 82

2,378 3. 67 321 3. 52 216 3. 83 240 3. 54 358 3. 83 99 3. 15 835 3. 75 164 3. 38 _ _ _ _

2,064 4.01 253 3. 67 577 4. 15 103 4.06 153 3. 28 .73 3. 14 525 4. 13 120 4. 05 - _ _ _
1,706 4.08 125 3.89 240 4. 30 128 3. 97 199 4.01 173 3. 61 468 4. 15 64 4. 60 92 3. 46 217 4.45

496 3. 74 103 3.81 69 3.92 24 3. 88 31 3. 15 19 3. 40 144 3. 74 56 3. 79 - - - -
4,964 4. 20 248 4. 35 843 4. 51 505 4. 06 435 3.96 817 3. 73 984 4. 29 341 4. 17 172 3. 87 619 4. 57
4, 323 3. 26 309 3. 24 1,200 3.43 264 2.91 637 2.99 387 2.93 802 3. 25 314 3. 24 21 3. 18 389 3. 75
1, 531 3.96 162 3.95 20 3 4.06 162 3. 78 145 4.01 213 3. 85 352 4. 15 179 3. 82 52 3. 85 63 4.02
2, 179 4.99 163 5. 49 416 5. 41 215 5. 21 276 4. 75 377 4. 16 395 5. 35 131 4. 29 82 4. 74 124 5. 34

200 3. 24 45 3. 33 35 3. 60 _ _ _ _ _ _ 21 3. 52 _ _ _ _ _ _

604 3. 35 _ _ _ _ _ _ _ _ _ _ _ _ 248 3. 21 _ . 40 3. 81
181 3. 61 18 3. 34 85 3. 78 31 3. 64 - - - - - - - - - - - -

3,481 3. 51 - 350 3. 42 361 3. 27 - - 972 3. 39 523 3. 76 512 3. 48 " - 98 4. 20

682 3. 62 _ _ 38 3. 90 _ _ _ _ 329 3. 49 _ _ _ _ _ _ _ _
314 3. 45 - - 37 3. 82 20 3. 32 - - 100 3. 13 39 3. 52 35 3. 57 51 3. 35 25 4. 26
97 3. 19 - - 24 3. 41 - - - - - - - - - - - - - -

414 3. 73 31 3.41 84 4. 11 28 4. 21 62 3.07 48 3. 44 55 3. 94 47 3. 56 30 3. 29 29 4. 74
7,611 3.48 420 3. 32 2, 239 3. 55 336 3. 28 267 2. 82 266 2. 38 2,754 3.59 662 3. 41 167 3. 48 500 3. 93
4, 376 2.90 128 3.05 991 2.95 216 2. 86 247 2.06 464 1.92 876 3. 21 276 2. 86 112 2. 96 1,066 3. 21

132 3.69 32 3. 54 81 3. 75 - - - - - - - - - - - - - -
477 3. 68 - - 140 3. 80 - - - - 19 2. 82 188 3. 65 - - - - _ _

3,222 3. 28 121 3. 24 489 3. 60 221 3. 11 - - 434 2. 53 847 3. 47 257 3. 55 185 3. 22 435 3. 38
222 2. 58 10 2.96 125 2. 89 - - - - - - - - -

4,832 ' 2.49 158 2.97 1,003 2. 62 422 2. 44 698 1.85 708 1.88 973 3.04 416 2. 62 159 2. 61 295 2. 85
311 3.41 - - 70 3. 65 - - - - - - 62 3. 20 - - 24 3. 18 - -

839 3.66 _ _ _ _ 65 3. 55 _ _ 213 3. 39 73 3. 71 165 3. 83 _ _ 92 4.02
2,518 3. 14 _ _ _ _ 367 2. 96 - - 711 3.08 - - 446 3. 13 - - 58 3. 36
1,068 3. 90 _ _ 258 3.91 - - - - 159 3. 28 157 4. 06 - - - - 338 4. 16
3,174 3.06 _ . 274 3.83 - - - - 904 2. 76 753 3. 26 609 3. 16 - - 94 3. 44

271 3.88 _ _ 47 4. 10 22 3. 83 23 3.90 52 3. 70 36 3.80 35 3.82 - - 22 4. 49
1,790 3.41 89 3. 32 520 3. 56 105 3. 28 116 3.07 199 2. 80 338 3. 61 206 3. 37 81 3. 26 136 3. 85

336 2.75 10 2.94 68 2.96 _ _ 24 2. 32 62 2. 11 74 3. 36 24 2. 67 14 2. 45 33 3. 04
1,476 2. 67 _ _ _ _ _ _ 169 2. 37 529 2. 63 228 2. 80 61 2. 52 - - - -

12,721 3. 60 971 3. 52 2,980 3. 65 523 3. 65 748 3. 19 828 2. 76 3, 592 3. 72 882 3. 33 287 3. 37 1,910 3.97
625 3. 59 17 3.42 235 3. 51 17 3. 35 - - 43 3. 04 205 3.74 45 3. 83 - - 45 3. 84

1,420 3.74 - 221 3.93 81 3. 73 60 3.72 319 3. 29 302 3. 90 173 3. 72 130 3.93 132 3. 98

See footnotes at end of table,
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Table 1. Occupational Averages of Physical Workers: All Systems— Continued 00
(Number and average straight-time hourly earnings1 of workers in selected occupations in electric and gas system s, 

United States and regions, October-Novem ber 1967)

Occupation and sex

United
States

New
England

Middle
Atlantic

B order
States Southeast Southwest Great

Lakes
M iddle
W est Mountain P a c ific

Num ­
ber
of

w ork ­
ers

A v e r ­
age

hourly
earn ­
ings

Num­
ber
of

w ork­
ers

A v e r ­
age

hourly
earn­
ings

Num­
ber
of

w ork­
ers

A v e r ­
age

hourly
earn ­
ings

Num­
ber
o f

wo rk- 
ers

A v e r ­
age

hourly
earn ­
ings

Num ­
ber
of

w ork ­
ers

Ave  r - 
age 

hourly 
earn ­
ings

Num­
ber
of

w ork ­
ers

A v e r ­
age

hourly
earn ­
ings

Num ­
ber
of

w ork ­
ers

A v e r ­
age

hourly
earn ­
ings

Num­
ber
of

w ork ­
ers

A v e r ­
age

hourly
earn ­
ings

Num ­
ber
of

w ork ­
ers

A v e r ­
age

hourly
earn ­
ings

Num ­
ber
o f

w ork ­
ers

A v e r ­
age

hourly
earn ­
ings

M iscellaneous 3

E lec tr ic ia n s , maintenance
(a ll m e n ) ------------ --------------------- 4,682 $ 4. 12 494 $3. 89 631 $4. 24 233 $3. 86 510 $3.89 * 399 $3. 83 1,379 $4. 21 292 $4. 24 185 $3.91 559 $4.46

Guards (a ll m e n )------ ------------------ 509 2.91 - - 117 3. 13 - - 7 2. 29 - - 164 3.03 - - - - - -
Jan itors, p o r te rs , or c leaners — 5,877 2. 38 334 2. 69 1,356 2.59 530 2. 15 591 1.85 776 1. 81 1,504 2. 59 377 2. 54 148 2. 35 261 2.81

M en --------------------------------------- 4,849 2.45 314 2.71 1,108 2.66 380 2. 21 490 1.87 704 1.84 1,152 2. 72 330 2. 65 128 2. 47 243 2. 87
W om en----------------------------- ------ 1,028 2.05 20 2. 34 248 2. 28 150 1.98 101 1.74 72 1. 55 352 2. 16 47 1.76 - - - -

M achin ists, maintenance (a ll
men) 1,245 4. 15 47 3.88 226 4. 36 86 3. 82 58 3.94 J.16 3. 69 246 4. 15 153 4. 24 81 3. 76 232 4.46

Mechanics, automotive (m ainte-
nance) (a ll men) - 3,281 3. 71 229 3. 61 698 3.89 255 3. 59 262 3. 58 407 3. 21 868 3. 76 153 3. 79 86 3.72 323 4.02

Mechanics, maintenance (a ll
men) —  - 4,151 3.91 367 3. 87 489 4. 20 312 3. 77 415 3. 85 709 3. 59 1,227 4.08 368 3. 77 155 3. 72 109 4. 13

M eter readers (13,208 men
and 5 w o m e n )---- -----  — 13,213 2.98 938 2.94 2,888 3.00 939 2.93 1,356 2.83 1,221 2. 28 3, 227 3. 16 784 3. 13 432 2. 80 1,428 3.29

P ip e fitte rs , maintenance (a ll
men) ------  ----------------- — ----- 509 4. 10 - - - - - - - - - - 134 4. 30 - - 17 3. 86 - -

Stock clerks (3,968 men and
12 wom en)- ------------  ----  —  -- 3,980 3. 21 292 3. 18 702 3.40 230 3. 03 304 3.08 428 2. 66 1,193 3. 30 266 3. 20 147 3.03 418 3. 47

Truckdrivers  4 (a ll men) ------  - 3,734 3. 19 51 3. 24 1,098 3. 32 238 2. 96 286 2.79 824 2. 97 460 3.41 256 3. 20 355 3. 26 166 3.59
Light (under 1 V2 t o n s ) ----  -- 259 3.00 9 3.00 52 3. 14 - - - - 69 3. 10 18 3.05 - - 15 2. 86 - -
Medium (1 1/z  to an including

4 tons)---------------------------------- 1,534 3. 14 19 3. 17 106 3.41 12 3. 07 84 2.82 587 2.93 219 3. 32 181 3. 20 250 3. 28 76 3. 58
Heavy (o ver  4 tons, tra ile r

type) ..................................... 659 3.29 - - 102 3. 49 49 2. 87 93 2.98 168 3. 06 131 3. 55 42 3. 50 44 3. 44 29 3. 85
Heavy (o ve r  4 tons, other than

tra ile r  type) -- —  —  - - 211 3. 20 24 3. 60

1 Excludes premium pay for overtime and for work on weekends, holidays, and late shifts,2 All workers in the occupations listed were men.3 "M iscellaneous" as used in the tables in this report refers to occupations common to all types of system s.4 Includes all drivers regardless of size and type of truck operated.

NOTE: Dashes indicate no data reported or data that do not meet publication criteria.
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Table 2. Occupational Averages of Physical Workers: Electric Systems

(Number and average straight-tim e hourly earn ings1 o f men in se lected  occupations in e le c tr ic  system s, United States
and regions, October—N ovem ber 1967)

Occupation

United
States

b
En

Tew
gland

Middle
Atlantic

B order
States Southeast Southwe st Great

Lakes
M iddle

West Mountain P ac ific

Num­
ber
of

w ork­
ers

A v e r ­
age

hourly
earn ­
ings

Num­
ber
of

w ork ­
ers

A v e r ­
age

hourly
earn­
ings

Num­
ber
of

w ork ­
ers

A v e r ­
age

hourly
earn ­
ings

Num ­
ber
of

w ork ­
ers

A v e r ­
age

hourly
earn ­
ings

Num ­
ber
o f

w ork ­
ers

A v e r ­
age

hourly
earn ­
ings

Num ­
ber
o f

w ork ­
ers

A v e r ­
age

hourly
ea rn ­
ings

Num­
ber
of

w ork ­
ers

A v e r ­
age

hourly
earn ­
ings

Num­
ber
of

w ork ­
ers

A v e r ­
age

hourly
earn ­
ings

Num ­
ber
of

w ork ­
ers

A v e r ­
age

hourly
ea rn ­

ings

Num ­
ber
o f

w ork ­
ers

A v e r ­
age

hourly
ea rn ­

ings

Auxiliary-equ ipm ent operators,
e le c t r ic ____________________________ 2,203 $3. 34 111 $3.40 104 $3.40 110 $3. 53 501 $3. 01 377 $3. 04 722 $3. 59 181 $3. 61 72 $3. 25 _

B o iler op e ra to rs ___________________ 1,600 3. 83 182 3. 75 265 3. 89 80 3. 75 214 3. 91 203 3. 38 538 3. 93 100 4. 11 _ _
Contro l-room  op e ra to rs __________ 1,570 4. 14 80 4. 06 99 4. 35 _ _ 385 3. 96 228 3. 70 453 4. 23 113 4. 70 92 3. 80 _
Contro l-room  operator

assistan ts_________________________ 963 3. 81 _ _ _ _ _ _ 263 3.'71 115 3.49 319 3. 77 _ 9 3. 33 _
D istrict rep resen ta tives__________ 1, 357 3. 73 _ _ _ _ 55 4. 12 591 3. 73 99 3. 51 123 4. 28 96 3. 65 _ _ _
E lectric ians , m aintenance_______ 2,965 4. 12 260 3. 77 309 4. 17 102 3.99 479 3. 90 299 3. 83 974 4. 28 _ _ _
Groundm en_________________________ 3, 173 2. 66 119 2. 80 298 2. 83 221 2. 64 862 2. 34 718 2.46 378 2.82 138 3. 02 46 2. 83 393 $ 3." 24
Guards______________________________ 331 2. 87 _ . _ _ _ _ 7 2. 29 _ _ 125 3. 09 _ _ _ _ _ _
Janitors, porters, or c lea n e rs__ 1,973 2. 34 157 2. 59 210 Z.  62 119 2. 15 382 1. 84 384 1.84 431 2. 76 _ _ 28 2. 23 85 2. 78
Linem en, journeym en__________ 11,592 4. 04 781 3. 73 1,596 4. 17 709 3. 83 2, 310 3. 87 1,628 3. 68 2, 240 4. 21 650 4. 24 293 3. 84 1, 385 4. 55
Load dispatchers _ . ....... 710 4. 84 73 4. 62 103 5. 21 39 4. 97 145 4.40 85 4.42 138 5. 15 63 4. 66 _ _ 51 5. 62
Machinists, maintenance _ _ 567 4. 19 28 3.96 47 4. 22 . _ 54 3.96 64 3. 77 158 4. 24
M echanics, automotive

(m aintenance)_____________________ 1,255 3. 69 103 3. 55 160 3. 62 107 3. 64 208 3. 69 174 3. 20 310 3. 85 76 4. 07 108 4. 00
Mechanics, maintenance 2, 244 3. 99 140 3. 77 202 4. 08 114 3. 64 383 3. 88 319 3. 73 909 4. 17 119 4. 13 36 3. 71
M eter readers _ ....  . 4, 734 2. 93 375 2. 84 593 3. 12 315 2.96 1,051 2. 90 664 2. 29 1,078 3. 13 197 3. 34 77 2. 57 384 3" 16
M eterm en, class A 1,511 3.88 106 3. 50 157 4. 02 118 3. 82 306 3. 87 319 3. 65 326 4. 02 86 4. 18 39 3. 85 54 4. 50
M eterm en, class B________________ 969 3. 50 159 3. 27 139 3. 39 45 3. 53 122 3. 28 75 3. 00 349 3. 67 16 3. 30 60 4. 41
P a tro lm e n __________________________ 235 3. 66 20 3. 30 31 3. 76 111 3. 67 22 3. 77
P ip e fitte rs , maintenance . _ 200 4. 36 _ _ 8 3" 99 _ 116 4. 33
Servicem en, e le c tr ic a l

ap p lian ces________________________ 1,730 3. 67 205 3. 35 158 3. 76 226 3. 52 355 3. 83 65 2.93 41 3.42
Stock c le rk  _ . .. _ 1,428 3. 12 132 3. 13 87 3. 21 69 2. 98 243 3. 12 253 2. 69 481 3̂  33 76 3. 15 23 2 " 75 64 3" 49
Substation operators .... 979 3.95 156 3. 70 100 3. 89 149 3. 29 33 3. 02 377 4. 29 86 4. 13
Switchboard operators,

c lass A  . ... . 1,047 4. 07 74 3. 65 101 4. 18 36 4. 14 193 4. 02 _ 288 4. 32 54 4. 70
Switchboard operators,

class B _ ... __ 229 3. 77 57 3. 77 _ _ _ _ _ 19 3.40 38 3. 87
Troublem en 2, 721 4. 12 121 4. 28 263 4. 45 263 3. 95 431 3. 96 605 3. 72 570 4. 34 158 4. 59
Truckdriver-groundm en _ .... 2, 532 3. 20 146 3. 14 386 3. 28 193 2.92 634 2.99 332 2.93 384 3. 25 _ _ 366 3" 75
T ru ckd rivers  2 . ___ 1,033 3. 06 _ _ 49 3. 15 _ _ 199 2. 80 486 3. 00 109 3. 31 69 3. 31 _

Medium (1 V2 to and including
4 tons) ............. .......................... 560 3. 01 _ _ _ _ _ _ _ _ 372 3. 01 _ _ _

Heavy (o ver 4 tons, t ra ile r
ty p e )............................................. 259 3. 11 _ _ 18 3. 34 _ _ 87 2. 98 _ 20 3. 47

Heavy (o ver 4 tons, other
than t ra ile r  type) 114 3. 32 _ _ _ _ _ _ _ _ _ _ 10 3. 15 _ _ _ _ _

Turbine operators 897 4. 00 81 3.79 99 3. 85 26 3. 74 141 4. 02 183 3. 87 254 4. 22 86 4. 10 _ _ _
Watch en g in e e rs ___________________ 1,217 4. 82 92 5. 00 74 5. 63 103 5. 14 253 4. 74 349 4. 09 207 5. 32 47 4. 93 - - - -

1 Excludes prem ium  pay fo r overtim e and for work on weekends, holidays, and late shifts.
2 Includes a ll d r iv e rs  regard less  o f size and type of truck operated.

NO TE: Dashes indicate no data reported or data that do not m eet publication c r ite r ia .
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Table 3. Occupational Averages of Physical Workers: Gas Transmission System;

(Number and average straight-tim e hourly earn in gs1 of men in selected  occupations in gas transm ission  system s, 
United States and Southwest region , O ctober—Novem ber 1967)

United States 2 Southwest

Occupation Number A verage Number A verage
o f hourly of hourly

w orkers earnings w orkers earnings

Auxiliary-equ ipm ent operators, gas
tran sm iss ion ------------------------------------------------------ 359 $3. 37 - -

C om pressor op e ra to rs ------------------------------------------
Com pressor-station operators, multiplant

2,066 3. 58 807 $3. 48

stations ------------------------------------------------------------- 320 3. 55 - -
Corrosion  techn ic ians------------------------------------------- 104 3. 60 36 3. 61
E lec tr ic ia n s , m aintenance------------------------------------ 124 3. 79 49 3. 81
Gas d isp a tch ers --------------------------------------------'------- 69 3. 58 - -
Janitors, po rte rs , or c lea n e rs ------------------------------ 159 1.77 84 1.76
M achin ists, m aintenance-------------------------------------- 80 3. 73 _ -
M echanics, automotive (m aintenance)-------------------- 96 3. 23 - -
M echanics, maintenance -------------------------------------- 503 3. 55 - -
M eter r e a d e rs ------------------------------------------------------ 126 2. 61 - -
M eter repairm en, gas transm iss ion ---------------------- 461 3. 67 153 3. 51
O i le r s ------------------------------------------------------------------- 1,699 3. 19 652 3. 12
P ip e lin e  leadmen -------------------------------------------------- 166 3. 61 101 3.40
P ipe lin e  re p a irm e n ---------------------------------------------- 1,567 3.06 743 2. 85
Radio techn ic ians-------------------------------------------------- 100 3. 71 46 3. 68
Roustabouts----------------------------------------------------------- 764 2. 76 431 2. 77
Stock c le r k s ---------------------------------------------------------- 121 2.95 11 3. 11
Tru ckdrivers  3------------------------------------------------------ 417 3. 24 150 3. 30

L igh t (under 1 V2 tons)-------------------------------------- 73 3. 28 - -
Medium (1 V2 to and including 4 to n s )---------------- 166 3. 26 70 3. 11
Heavy (o ver  4 tons, tra ile r  typ e )----------------------- 90 3.45 34 3. 52

W elders ------------------------ .------------------------------------- 346 3. 84 128 3. 71

1 Excludes prem ium pay fo r  overtim e and fo r work on weekends, holidays, and late shifts.
2 Includes data fo r regions in addition to the Southwest.
3 Includes a ll d rivers  regard less of s ize  and type o f truck operated.

NOTE: Dashes indicate no data reported or data that do not m eet publication c r ite r ia .
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Table 4 . Occupational Averages of Physical Workers: Gas Systems, Except Transmission

(Number and average straight-time hourly earnings1 of men in selected occupations in gas systems (except transmission), 
United States and regions, October—November 1967)

Occupation

United
States

New
England

Middle
Atlantic

Border
States Southeast Southwest Great

Lakes
M iddle
West Mountain P a c ific

Num­
ber
of

w ork­
ers

A v e r ­
age

hourly
earn­
ings

Num­
ber
of

w ork­
ers

A v e r ­
age

hourly
earn ­

ers

Num ­
ber
of

w ork ­
ers

A v e r ­
age

hourly
earn­
ings

Num­
ber
o f

w ork ­
ers

A v e r ­
age

hourly
earn ­
ings

Num ­
ber
of

w ork ­
ers

A v e r ­
age

hourly
ea rn ­
ings

Num ­
ber
of

w ork ­
ers

A v e r ­
age

hourly
earn ­
ings

Num ­
ber
of

w ork ­
ers

A v e r ­
age

hourly
earn ­
ings

Num­
ber
of

w ork ­
ers

A v e r ­
age

hourly
earn ­
ings

Num­
ber
of

w ork ­
ers

A v e r ­
age

hourly
earn ­
ings

Num­
ber
of

w ork ­
ers

A v e r ­
age

hourly
earn ­
ings

Auxiliary-equ ipm ent opera tors,
gas p rodu ction ------------------------ 147 $3. 12 37 S3. 32 - - - - - - - - - - - - - - - -

B o ile r  o p e ra to rs ----------------------- 89 3. 56 18 3. 34 34 $3. 68 20 $3. 73 - - - - - - - - - - - -
Com pressor o p e ra to rs -------------- 1,141 3. 39 - - 201 3. 39 266 3. 25 - - 165 $2.96 246 $3. 72 - - 62 $3. 31 - -
C orrosion  tech n ic ian s--------------- 169 3. 30 - - 25 3. 70 12 3. 38 - - 59 2. 86 - - - - - - - -
D rip p u m p ers ---------------------------- 44 3. 17 12 3. 24 17 3. 35 - - - - - - - - - - - - - -
E lec tr ic ian s , m ain tenance-------- 86 3. 75 8 3.46 31 3.61 16 3.66 - - - - 19 3.92 - - - - - -
Gas d isp a tch e rs ------- ;---------------- 232 3. 54 27 3. 34 53 4. 06 13 3. 76 48 $3. 24 26 2.99 - - 25 $3. 55 - - 11 $4. 55
Gas-m ain f i t t e r s ---------------- ■------ 3,729 3. 43 307 3. 26 955 3. 33 - - 84 2.99 256 2. 36 1,435 3. 72 315 3. 33 55 3. 64 183 3. 81
Gas-m ain fit te r 's  h e lp e r s ---------- 2,410 2. 82 90 3.09 464 3.02 - - 145 2. 06 451 1.92 621 3. 26 212 2. 78 - - 236 3. 32
Inspectors -----  ------------------------ 366 3.62 - - 59 3. 58 - - - - - - - - - - - - - -
In s ta lle rs , gasm eter------------------ 2, 386 3. 17 70 3.21 168 3. 26 159 3.08 - - - - 733 3. 44 220 3. 57 - - 305 3. 22
Jan itors, p o rte rs , o r c lean e rs -- 755 2. 46 43 2.72 123 2. 60 80 2. 47 92 1.98 117 1.73 186 2. 82 54 2. 83 - - - -
L ab o rers , gas p la n t -----  ---------- 115 2. 72 10 2.96 - - - - - - - - - - - - - - - -
Lab orers , main installation

and serv ic e  ----------------------------- 3,053 2. 41 141 2.96 252 2. 67 283 2. 51 485 1.81 653 1.85 644 2. 94 294 2. 56 - - 193 2. 86
Leak loca tors, g a s -------------------- 257 3. 35 - - - - - - - - - - 59 3. 19 - - - - - -
M ach in ists , m aintenance----------- 101 3. 73 9 3.35 25 3. 78 - - - - 10 3. 21 18 3. 79 - - - - - -
Mechanics, automotive

(m ain tenance)-------------------------- 654 3. 57 44 3. 37 76 3. 51 52 3. 70 - - 54 2. 89 291 3. 73 39 3. 56 - - 53 3. 65
Mechanics, maintenance ----------- 193 3. 46 28 3. 35 18 3. 62 - - - - 16 2. 68 - - 31 3. 70 - - - -
M eter r e a d e rs --------------------------- 3, 362 2.96 228 3.09 630 2. 88 202 3.05 235 2. 60 404 2. 13 9 6 6 3. 20 239 3. 30 88 2. 59 370 3. 29
P ip e fitte rs , m aintenance----------- 39 3. 85 - - 21 3. 71 - - - - - - - - - - - - - -
Repairm en, gasm eter----------------- 1,064 3. 32 65 3. 31 241 3. 46 55 3. 24 93 3. 15 173 2. 74 211 3. 70 142 3. 34 52 3. 10 32 3. 70
Repairm en he lpers , g a sm ete r---- 197 2. 70 10 2. 94 31 2. 79 - - 19 2. 26 43 2.07 47 3. 40 22 2. 62 - - - -
Servicem en , gas app lian ces------ 8,998 3. 50 757 3. 44 1,862 3. 52 - - 677 3. 15 790 2. 72 2,452 3. 72 612 3. 25 200 3. 29 1,167 3. 90
Servicem en , re g u la to r --------  — 444 3. 53 11 3. 39 165 3.43 - - - - 40 3.00 149 3. 72 - - - - 30 3. 66
Stock c le r k s ------------------------------ 694 3. 12 41 3. 19 116 3. 23 54 3. 15 35 3. 06 105 2. 45 201 3. 33 - - - - 50 3. 37
Truckdrivers  2 --------------------------- 801 3. 19 19 3. 12 212 3. 34 - - - - 116 2. 40 20 3 3. 47 67 3. 47 32 3. 16 16 3. 61

Medium (1 V2 to and including
4 tons )-------------------------------- 351 3. 10 - - - - - - - - 89 2. 36 122 3. 38 - - - - - -

Heavy (o ve r  4 tons, tra ile r
type) — — ------  ------ 137 3. 41 - - 29 3. 50 - - - - - - 52 3. 63 - - - - - -

W e ld ers ------------------------------------- 500 3. 45 69 3. 51 64 3. 73 28 3. 61 173 2. 96 " 41 3. 61 " 63 3. 99

1 Excludes premium pay for overtime and for work on weekends, holidays, and late shifts.
2 Includes all drivers regardless of size and type of truck operated.

NOTE: Dashes indicate no data reported or data that do not meet publication criteria.
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Table 5. Occupational Averages of Physical Workers: Combination Systems 10
(Number and average straight-time hourly earnings1 of men in selected occupations in combination system s (electric and gas),

United States and regions, October—November 1967)

Occupation

United 
States 2 Ene

tfew
land

Middle
Atlantic

Border
States Southwe st Great

Lakes
Middle
West M 01untain Pacific

Num­
ber
of

work­
ers

A ver­
age

hourly
earn­
ings

Num­
ber
of

work­
ers

A ver­
age

hourly
earn­
ings

Num­
ber
of

work­
ers

A v er­
age

hourly
earn­
ings

Num­
ber
of

work­
ers

A ver­
age

hourly
earn­
ings

Num­
ber
of

work­
ers

A v er­
age

hourly
earn­
ings

Num­
ber
of

work­
ers

A v er­
age

hourly
earn­
ings

Num­
ber
of

work­
ers

A v er­
age

hourly 
earn­
ing s__

Num­
ber
of

work­
ers

A ver­
age

hourly
earn­
ings

Num­
ber
of

work­
ers

A ver­
age

hourly
earn­
ings

Electricity.
Auxiliary-equipment operators, e lectric__________ 1,275 $3. 52 107 $3 .52 271 $ 3 .6 8 - - 2 2 $3 . 34 311 $3 . 67 109 $3 . 38 99 $3. 27 _
Boiler operators______________________________________ 1 , 1 2 2 3. 85 132 4. 01 _ _ 132 $3. 79 33 3. 92 256 3. 84 148 3. 38 . . _
Control-room op erators______________________________ 941 4. 29 42 5. 40 249 4. 62 50 4 .4 5 50 4. 47 117 4. 33 253 3. 61 . _ _ .
Control-room operator assistants ■__________________ 6 8 8 3. 98 _ _ _ _ _ _ _ 178 3. 74 85 3. 30 _ _ _ _
District representatives______________________________ 760 3. 92 _ . . _ _ _ 99 3. 98 240 3. 50 _ . _ _
Groundmen_________________ ____ _______________________ 2, 364 2. 78 _ _ 552 2. 65 _ _ . . 306 3. 01 152 2. 84 119 2 . 8 6 _ _
Linemen, journeymen________________________________ 7, 893 4. 17 702 4. 15 2 ,409 4 .4 4 529 3. 90 1 9 6 3. 77 1,885 4. 10 981 3. 75 303 4. 05 _
Load d ispatchers______________________________________ 390 5.03 _ _ 77 5. 30 25 5.2 9 16 4. 89 128 5. 06 65 4. 10 21 4. 80 12 $ 67 11
M eterm en, class A ___________________________________ 1,288 4. 05 106 3. 87 496 4. 25 77 3. 99 52 3. 81 257 3. 90 123 3. 52 47 3.99 _ _
M eterm en, class B __________________ ________________ 665 3. 58 _ _ 280 3. 64 35 3. 25 _ _ 147 3. 63 24 3. 15 _ 11 3. 88
P atro lm en .................... ..................................... ....................... 19 6 3.62 _ _ _ _ _ _ _ 32 3. 49 . _ _ _
Servicemen, electrical appliances_________________ 648 3.66 116 3.80 _ _ _ _ _ 247 3. 67 123 3. 37 _ . .
Substation operators__________________________________ 1,081 4. 05 _ _ 477 4. 21 _ _ _ _ 148 3. 73 _ _ _ _ . _
Switchboard operators, class A _____________________ 659 4. 11 51 4. 23 139 4. 40 92 3. 90 _ _ 180 3. 8 8 _ _ _ . 114 4. 47
Switchboard operators, class B ___________________ 267 3. 71 46 3. 8 6 63 3.95 13 3. 65 _ _ 106 3. 70 . _ . _ _ .
Troublem en____________________________________________ 2, 243 4. 29 127 4.41 580 4. 54 242 4. 18 2 1 2 3. 75 414 4. 23 183 3. 81 80 3. 98 _ _
Truckdriver -groundmen ............................................. ......... 1,790 3. 34 _ . 814 3. 50 71 2. 90 55 2.91 418 3. 25 2 2 6 3. 16 _ _ _ .
Turbine operators_____________________________________ 634 3. 90 _ _ 104 4. 26 136 3. 79 _ _ 98 3. 99 93 3. 56 _ _ 49 4. 07
Watch engineers ______________________________________ 9 6 2 5. 21 71 6 . 13 342 5. 36 1 1 2 5. 28 28 5. 01 188 5. 39 84 3. 93 54 4. 90 - -

Gas

Auxiliary-equipment operators, gas production___ 49 3. 57 _ _ 15 3. 68 . . _ _ . . _ . . . .
Com pressor operators_______________________________ 195 3. 63 _ _ 67 3. 85 _ _ _ . . . 66 3. 15 „ . .
Compressor-station operators, multiplant

stations ______________________________________________ 66 3. 70 _ _ 2 0 4. 30 _ _ _ _ _ _ . _ _ . _ _
Gas dispatchers________ ________________________ ______ 113 4. 23 _ _ 2 0 4. 79 _ _ _ _ _ _ 13 3. 34 14 3.79 _ .
Gas-m ain fitte rs______________________________________ 3,443 3. 63 _ _ 1, 194 3. 82 197 3. 23 _ _ 1, 139 3. 51 340 3.47 11 2 3. 39 _ .
Gas-m ain fitter's helpers ----------------------------------------- 1,811 3. 06 38 2. 94 469 2. 97 _ _ _ _ 249 3. 09 _ _ . _ . .
In sp ectors...................... ............................................................ 111 3. 8 6 _ _ _ _ _ _ . . 14 3. 8 6 _ _ _ . _ _
Installers, g a sm e te r_________________ ____ ___________ 827 3. 61 _ _ 321 3. 78 _ _ _ _ 114 3. 6 6 37 3.44 30 3. 72 _ _
Laborers, main installation and s e r v ic e __________ 1,486 2. 74 17 3. 07 6 2 0 2. 67 139 2. 31 _ _ 329 3. 23 12 2 2. 77 51 2. 75 _ .
Meter repairmen, gas transm ission_______________ 6 8 3.82 _ _ _ . _ _ . _ 17 3. 8 6 14 3. 60 . _ _ .
Radio technicians _ __ . _ _ _ 79 4. 08 . _ 24 4. 34 _ _ _ _ _ _ 20 3. 69 . . 15 4. 59
Repairmen, gasm eter_________________ -.............— ......... 662 3. 62 . . 267 3. 70 50 3. 32 24 3. 22 103 3. 53 63 3. 43 29 3. 56 . .
Repairmen helpers, gasm eter_______________________ 139 2.82 . . 37 3. 10 _ _ 19 2 . 2 0 27 3. 31 _ . . . _ .
Roustabouts ____________________________________________ 206 2. 64 . _ _ _ . _ _ _ 153 2. 70 . . . . _ .
Servicemen, gas appliances_______________ _________ 3,481 3.86 214 3. 80 1,089 _ _ _ _ _ 964 3. 81 270 3. 52 . _ .
Servicemen, regulator_______________________________ 181 3. 75 _ _ _ . _ _ . _ . . 21 3. 78 _ _ .
W e ld e rs ................. .............. ................... ......... ............................ 573 3.93 - - 150 4. 15 - - - - 188 3. 8 6 88 3. 77 - - - .

Miscellaneous
Electricians, maintenance__________________________ 1,507 4. 15 226 4. 04 291 4. 37 1 0 0 3 .8 2 51 3. 90 375 4. 05 76 3. 90 105 4. 02
Guards ______ _________________ _______________________ 151 2 . 98 _ _ 82 3. 12 17 2. 54 _ _ 23 2. 83 . _ _ _ _
Janitors, porters, or clean ers______________________ 1 , 9 6 2 2 . 62 114 2. 87 771 2 . 69 164 2 . 16 _ _ 491 2. 74 99 Z . Z 1 . _ 131 2 ’ 9 0
M achinists, maintenance ____________________________ 497 4. 25 10 4. 14 154 4. 50 39 3.88 _ _ 64 4. 04 28 3. 75 . .
Mechanics, automotive (maintenance)______________ 1,276 3. 84 82 3. 82 455 4. 06 77 3. 51 _ _ 267 3. 68 34 3.46 59 3. 75 .
Mechanics, m aintenance____________________________ 1 , 2 1 1 3. 98 199 4. 00 . _ 164 3. 8 8 _ _ 293 3. 8 6 1 12 3. 76 _ _ 70 3* 93
Meter readers ............ ......................................................... . 4, 986 3. 05 335 2 . 96 1,637 3. 01 422 2. 85 153 2. 58 1,117 3. 16 345 2. 90 267 2. 94
Stock clerks ................... ...................................... ..................... 1,725 3. 34 119 3. 24 486 3. 52 1 0 2 2 . 99 56 2 . 82 469 3. 29 116 3. 12 64 3. 22
Truckdrivers 3 ________________ ___ ____________________ 1,483 3. 28 ■ _ . 87 2. 78 _ _ 1 1 6 3. 33 62 2. 99 186 3. 29 . _

Light (under 1 V2 tons) ____________________________ 59 3. 08 _ _ _ _ _ . _ _ _ . . . . . _ .
Medium (1 V2 to and including 4 tons)___________ 457 3. 27 . _ _ _ _ _ _ _ . _ 58 2. 98 . . . .
Heavy (over 4 tons, trailer type) _______________ 173 3. 37 - - - - - - - - ' - - - - - -

1 Excludes premium pay for overtime and for work on weekends, holidays, and late shifts.
2 Includes data for the Southeast in addition to regions shown separately.
3 Includes all drivers regardless of size and type of truck operated.
NOTE: Dashes indicate no data reported or data that do not meet publication criteria.
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Table 6. Occupational Earnings of Physical Workers: All Systems— New England
(Number and average straight-time hourly earnings 1 of men in selected occupations in electric and gas system s, October—November 1967)

Occupation

Num­
ber
of

work­
ers

Aver­
age

hourly
earn­
ings1

Number of workers receiving straiight-time hourly earnings of—

Under
$ 2 . 0 0

$ 2 . 0 0  
and 

under 
$ 2 . 10

$2 . 10 

$2 . 2 0

$ 2 . 20  

$ 2 . 30

$2 . 30 

$ 2 .4 0

$2 .40  

$2. 50

$2. 50 

$2 .60

$2 .60  

$2 . 80

$2 . 80 

$3. 00

$3. 00 

$3. 20

$3.20

$3.40

$3.40

$3.60

$3.60

$3.80

$3.80

$4.00

$4.00

$4.20

$4.20

$4.40

$4.40

$4.60

$4.60

$4.80

$4.80

$5.00

$5.00

$5.20

$5. 20 
and 

over

Electricity

Auxiliary-equipment operators,
e lectric ----------------------------------------------------- 218 $ 3 .4 6 - - - 4 - - _ 10 10 3 32 67 6 8 14 10 - - - - - _

Boiler operators __ -----—  —  _ ------- 314 3. 86 - - - - - - - - 16 - 17 13 49 114 48 54 3 - - - -
Control-room operators--------------------------- 122 4. 52 - - - - - •- - - - - - 28 18 - - 18 13. - 21 - 2 24
Control-room operator assistants---------- 67 3. 82 - - - - - - - - - 6 - 6 1 41 - 13 - - - - -
District representatives-------------------------- 44 3. 46 - - - - - - - 7 1 2 1 28 - - - 5 - - - - -
Groundmen-------------------------------------------------- 321 2 . 91 - 2 - 2 23 15 27 25 .39 133 54 1 - - - - - - - - -
Linemen, journeymen------------------------------ 1,484 3. 93 - - - 3 - 1 - - - - 226 203 32 46 913 60 - - - - -
Load dispatchers------------------------,-------- ------ 1 10 4. 97 - - - - 1 - - - 11 - - - - - 11 10 2 14 4 11 3 46
Metermen, class A — _ ______ 214 3.69 - - - - - - 1 - 3 2 0 28 10 3 138 7 4 - - - - -
Metermen, class B ___________________ _— 270 3.4 0 - - - - - - 6 40 26 18 11 0 69 - - 1 _ - - _ -
Patrolmen — —  - ----- —  — 29 3. 30 _ _ - _ - - _ 3 - 9 4 2 11 _ _ _ - _ _ - -
Servicemen, electrical appliances--------- 321 3. 52 - - - - . - - 3 3 10 2 10 2 2 138 28 5 10 - - - - -
Substation operators_____________________ 253 3. 67 - - - - - - - - 2 31 7 57 35 107 13 1 - - - - -
Switchboard operators, class A ______ 125 3. 89 - - - - - - - 3 30 - - - 2 4 27 31 28 - - - -
Switchboard operators, class B ________ 103 3. 81 - - - - - - - 1 8 - - 6 22 37 29 - - - _ _ -
Troublemen -  —  - 248 4. 35 - - - - - - - - - - 10 - 1 - 14 12 2 90 11 - _ -
Truckdriver-groundmen — __  _ ___ 309 3. 24 - - - - - - 3 12 40 17 177 50 7 - 2 1 - - - - -
Turbine operators _ —  ----------- 1 62 3. 85 - - - - - - - - 10 13 8 13 1 67 3 46 1 - - - -
Watch engineers___________________________ 163 5. 49 - “ “ “ - - 2 1 9 12 2 8 4 3 2 3 4 1 12

Gas

Auxiliary-equipment operators,
gas production----------------------------------------- 45 3. 33 - - - - - - - - - 2 0 12 8 5 - - - - - - - -

Boiler operators__________________________ 18 3. 34 - - - - - - - - - 4 11 3 _ - - - - - - - -
Gas dispatchers___________________________ 31 3. 41 - - - - - - - - 4 - 13 5 - 9 - - - - - - -
G as-m ain fitte rs__________________________ 420 3. 32 - - - - - - - - 36 109 153 45 71 6 - - - - - - -
G as-m ain fitter's helpers . _____ 126 3. 05 - - - - - - 6 8 45 27 36 - 4 - - - - - _ _ -
Ga smake r s _________________ _________________ 32 3. 54 - - - - - - - - - 4 2 16 1 6 3 - - _ - _ -
Installers , gasm eter ----------------------- ------------- --------- 121 3. 24 - - - - - - - - - 52 58 11 - - - - - _ _ -

10 2 . 96 5 2 3
Laborers, main installation

158 2. 97 1 5 34 32 62 24
Repairmen, g a s m e t e r - --------- -  ------ --------- 89 3. 32 - - - - - 4 7 37 16 1 8 15 1 _ - . _ _ -
R p p a i r r y i p n  bplppr c £r a c m  o t o r 10 2. 94 8 2
Servicemen, gas appliances______________________ 971 3. 52 - - - - - - - 3 43 158 108 322 179 130 13 14 1 - - - -
Servicemen, regulator----------- ------ ------ -  — 17 3.42 - - - “ - - 1 4 3 3 5 1 - - - - - - -

Miscellaneous

Electricians, maintenance_________________________ 494 3. 89 _ _ _ _ _ _ 1 _ _ 9 40 31 43 2 2 0 11 6 2 0 14 _ _ _ _
Janitors, porters, or clean ers________________ 314 2. 71 7 7 14 10 6 6 24 130 56 45 9
M achinists, maintenance------------------------- 47 3. 88 - - - - _ - _ - _ _ 7 5 2 10 19 2 2 _ _ _ -
Mechanics, automotive (maintenance) — 229 3. 61 - - - - - - - - - 24 21 69 36 62 13 4 _ _ _ _ -
Mechanics, maintenance— _ ____ 367 3. 87 - - - - - - - - - 11 26 17 51 194 36 19 13 _ _ _ -
Meter readers _ ------  — ___ 938 2. 94 6 2 7 2 37 93 52 97 217 198 137 90 _ _ _ _ _ _ _ _ _
Stock clerks _ _ — -------------------- _ ____ 2 9 2 3. 18 - - 2 - 1 2 15 17 21 106 60 52 16 _ _ _ _ _ _ _
Truckdrivers 5 _______ _ _________ _______ 51 3. 24 - - - _ _ - 1 1 7 12 16 14 _ _ _ _ _ _ _ _ _

T.igVif- ( n n H p r  1 f n n s ) 9 3. 00 1 2 4 2
Medium (1 V2 to and including

19 3. 17 3 8 8

1 Excludes premium pay for overtime and for work on weekends, holidays, and late shifts.
2 Workers were distributed as follows: 14 at $ 5 .8 0  to $ 6 ; and 10 at $ 6 .4 0  to $ 6 .6 0 .
3 Workers were distributed as follows: 6 at $ 5 .2 0  to $ 5 .4 0 ; 2 at $ 5 .4 0  to $ 5 .6 0 ; 13 at $ 5 .6 0  to $ 5 .8 0 ; 14 at $ 6  to $ 6 .2 0 ; and 11 at $ 6 .2 0  to $ 6 .4 0 .
4 Workers were distributed as follows: 3 at $ 5 .2 0  to $ 5 .4 0 ; 18 at $ 5 .4 0  to $ 5 .6 0 ; 11 at $ 5 .6 0  to $ 5 .8 0 ; 21 at $ 5 .8 0  to $ 6 ; 12 at $ 6  to $ 6 .2 0 ; 22 at $ 6 .2 0  to $ 6 .4 0 ; 9 at

$ 6 .4 0  to $ 6 .6 0 ; and 16 at $ 6 .6 0  and over.
5 Includes all drivers regardless of size and type of truck operated. 03
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Table 7. Occupational Earnings of Physical Workers: All Systems— Middle Atlantic

(Number and average straight-time hourly earnings 1 of men in selected occupations in electric and gas system s, October—November 1967)

Occupation

Num­
ber
of

work­
ers

Aver- 
age 

hourly 
earn­
ings 1

Number of workersi receiving straight--time hourly earnings of—

Under 
$2. 00

$2. 00 
and 

under 
$2. 10

$2. 10 

$2. 20

$2. 20 

$2. 30

$2. 30 

$2 .40

$2 .40

$2 .60

$2. 60 

$2. 80

$2. 80 

$3. 00

$3. 00 

$3. 20

$3. 20 

$ 3 .40

$3. 40 

$3. 60

$3. 60 

$3. 80

$3. 80 

$4. 00

$4. 00 

$4. 20

$4. 20 

$4 .40

$4. 40 

$4. 60

$ 4 .60  

$4. 80

$4. 80 

$5. 00

$5. 00 

$5. 20

$5. 20 

$5 .40

$5.40
and
over

Electricity

Auxiliary-equipment operators,
electric — —  _ -  — - — 375 $3 .60 - - - - - - - 7 12 98 98 15 95 40 10 - - - - - -

Boiler operators _ _ ____  ____  _____ _ 617 3.98 - - - - - - - - 6 22 41 113 128 151 107 1 48 - - - -
Control-room operators__ __  _______ — 348 4. 54 - - - - - - - - - - - 8 15 9 27 84 205 - - - -
Control-room operator assistants __ ___ 248 4. 38 - - - - - - - - - - 1 - - 33 78 136 _ _ - - -
District representatives- ___  __ __ _____ 190 4. 02 - - - - - - - 56 - 1 20 - - - 15 - 98 - - - -
Groundmen -  ___  _ __  ____  —  — 850 2.71 - - 43 15 106 97 176 332 74 7 - - - - - _ _ - - _ -
Linemen, journeymen- _____ — _______  _ 4, 005 4. 33 - - - - - - - - - - - 18 154 803 1609 973 448 - - - -
Load dispatchers____  - ____  - _____  — - 180 5.25 - - - - - - - - - - 1 - 2 - 30 18 4 12 9 32 2 72
Meterm en, class A _ —  ------  _ ----------  — 653 4. 20 - - - - - - - - - 2 16 18 67 208 242 77 23 - - _ _

pfpttyipn rlacQ R 419 3. 56 2 12 30 9 1 67 68 149
Patrolmen _____ —  ---------  ----- --------- 65 3. 70 _ _ _ _ _ _ 8 23 4 2 25 1 2 _ _ _ _ _
Servicemen, electrical appliances____________ 216 3. 83 - - - - - - - 1 6 5 14 84 64 12 30 - - - - - _
Substation operators____________________________ 577 4. 15 - - - - - - - - 2 4 8 100 61 76 189 118 19 - - - _
Switchboard operators, class A _______________ 240 4. 30 - - - - - - - - - - - 4 13 88 58 4 73 - - - -
Switchboard operators, class B --------------- 69 3. 92 - - - - - - - - - - 18 8 11 10 22 - - - - - -
Troublemen —  -  ——  ----- —  ---------  - 843 4. 51 - - - - - - - - 1 - - - - 50 113 394 167 118 - - _
Trnrli-driiT-o r* -grrmndme-n 1, 200 3. 43 1 5 26 45 165 413 67 334 144
Turbine operators — —  —  — — ------------ 203 4. 06 - - - - 14 47 30 43 28 _ 41 _ _ _ _
Watch engineers ----- —  — — ------------- 416 5.41 - - - - - - 9 - - - - “ - 70 69 90 2 3176

Gas

Auxiliary-equipment operators,
gas production--------------------------------------------------- 35 3 .60 - - - - - - - - 5 8 2 8 7 4 1 - - - - - -

Boiler operators---------- -------------------------------------- 85 3. 78 - - - - - - - - 15 4 6 16 22 2 10 6 4 - - - -
Com pressor operators —  -------  ------  --------- 350 3.42 - - - - - 3 12 30 112 30 75 7 42 6 22 11 _ - - - _
Compressor-station operators,

multiplant stations - .  .  ___  — 38 3. 90 - - - - - - - 8 - 13 1 7 - - - - - - 2 - 47
Corrosion technicians — ------------------------------------ 37 3. 82 - - - - - - 1 1 2 1 19 - - - - 1 12 _ - - -
Drip pumpers — — ——— _________ ___ — — ___ _ 24 3.41 - - - - - - - - 5 3 14 - 2
Gas dispatchers —— _________________ ____ ______ 84 4. 11 - - - - - - 4 - 7 11 5 14 8 1 - 4 9 3 13 - 5
Gas -m ain fitte rs________________ —--------------------- 2 ,239 3. 55 - - - 6 82 2 36 1 405 223 598 347 111 135 177 116 _ _ _ _ -
H a  g _ m  a i n  f i  1 r* g 991 2. 95 18 44 23 53 32 314 382 116 Q

81 3.75 _ _ 8 18 _ 43 _ 12 _ _ _ _ _ _
Ins pe c to r s___________________ ________________ 140 3. 80 - - - - - - - - 3 16 22 12 79 _ 8 _ _ _ - - _
Installers, gasmeter________________________________________________ 489 3.60 - - - - - - 3 25 46 166 36 25 105 _ 83 _ _ _ _ _ _
Laborers, gas plant— __________________________ 125 2. 89 - - - 3 19 12 7 15 42 18 9 - _ _ - - _ _ _ _ _
Laborers, main installation

and service _____________,______. . - r , , , , , , - — —— 1, 003 2 .62 6 22 - 61 136 298 179 210 76 6 9 _ - _ _ _ _ _ _ _ _
T .paV  lnra tnrc g a s 70 3. 65 2 2 37 1 28
Pipeline leadmen ------------- _ — ----------------- _ — — 258 3. 91 _ - _ _ _ _ _ 8 20 55 103 _ _ _ 7 65 _ _ _
Pipeline repairmen- _ —_____ ___________ 274 3. 38 - - - - - 13 23 14 8 107 13 19 77 - - - - - - - _
Radio technicians - _ —  __  -  _ _ 47 4. 10 - - - - - - - - - 2 4 4 5 9 14 9 _ - _ _ _
Repairmen, gasmeter _ — _ - _ 520 3. 56 - - - - 6 6 - 15 107 62 90 44 96 8 86 - - - - - -
Repairmen helpers, gasm eter—---------------------- 68 2. 96 - - - 1 - - 23 16 3 17 8 - - - - - - - - - -
Servicemen, gas appliances___________________ 2, 980 3.65 - - - - - 20 60 93 225 224 501 579 995 181 102 - - - - - -
Servicemen, regulator _ ____  — ----- 235 3. 51 - - - - - - - 12 11 51 76 59 20 - 5 - - - _ 1 -
Welders _ —  __  — -  -  — 221 3. 93 - " “ ■ - 2 - 17 6 25 18 82 47 7 17 - - - -

See footnotes at end of table.
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Table 7. Occupational Earnings of Physical Workers: All Systems— Middle Atlantic— Continued

(N u m b e r an d  a v e ra g e  s t r a ig h t - t im e  h o u r ly  e a r n in g s  1 o f m e n  in  s e le c te d  o c c u p a tio n s  in  e l e c t r i c  an d  g a s  s y s t e m s ,  O c to b e r—N o v e m b e r  1967)

O c c u p a tio n
N u m ­

b e r
of

w o rk ­
e r s

A v e r ­
age

h o u r ly  
e a r n ­
in g s  1

N u m b e r  o f w o r k e r s  r e c e iv in g  s t r a i g h t - t i m e  h o u r ly  e a r n in g s  of—

U nder$2. 00
$2. 00 

an d  
u n d e r  $2. 10

$2. 10
$2. 20

$2. 20
$2. 30

$2. 30

$ 2 .4 0

$ 2 .4 0

$ 2 .6 0

$2. 60 

$2. 80

$2. 80 

$3 . 00

$3. 00

$3. 20

$3. 20

$ 3 .4 0

$ 3 .4 0

$3. 60

$ 3 .6 0

$3. 80

$3 . 80 

$4. 00 $4 . 20

$4. 20

$4. 40

$4. 40

$4. 60

$ 4 .6 0

$4. 80

$4. 80 

$5. 00

$5. 00

$5. 20

15 72 0

$ 5 .4 0

$ 5 .4 0
and

o v e r
M is c e lla n e o u s

E l e c t r i c i a n s ,  m a in te n a n c e  _ 
G u a rd s  _
J a n i t o r s ,  p o r t e r s ,  o r  c l e a n e r s ________
M a c h in is ts ,  m a in t e n a n c e ——___________
M e c h a n ic s ,  a u to m o tiv e  (m a in te n a n c e )_
M e c h a n ic s , m a in t e n a n c e ------------------------
M e te r  r e a d e r s ___________________________
S to c k  c l e r k s ______________________________
T r u c k d r iv e r s —

L ig h t (u n d e r  IV2 t o n s ) ------------------
M ed iu m  ( 1V2 to  and  in c lu d in g
H e a v y  (o v e r  4 to n s ,  t r a i l e r  ty p e )—

631 
117 

1, 108 
226 698 
489 2,888 
702 

1, 098 
52

106102 3 .4 1
3 .4 9

66
7

2221

1
104

2
122

18
181

39

2
430

479
55
28

226
1281

3226
4661
13

68
153

540
67101

3

3
1662
37

4
552

48
321

29
43
37

6
5

91
5

396
131
240

5
10516
169
143
285

4

15
155
41

25
83

169
19

199
74

90
177

1 E x c lu d e s  p re m iu m  p a y  fo r  o v e r t im e  an d  fo r  w o rk  on w e e k e n d s , h o lid a y s , an d  la te  s h if t s .
2 W o rk e r s  w e re  d i s t r ib u te d  a s  fo llo w s: 28 a t  $ 5 .4 0  to $ 5 .6 0 ;  3 a t  $ 5 .6 0  to  $ 5 .8 0 ;  8 a t  $ 5 .8 0  to $ 6 ; 8 a t  $ 6  to  $ 6 .2 0 ;  20 a t  $ 6 .2 0  to  $ 6 .4 0 ;  an d  5 a t  $ 7  an d  o v e r .
3 W o rk e r s  w e re  d is t r ib u te d  a s  fo llo w s: 32 a t  $ 5 .4 0  to $ 5 .6 0 ;  38 a t  $ 5 .6 0  to  $ 5 .8 0 ;  15 a t  $ 5 .8 0  to  $ 6 ; 13 a t  $ 6  to  $ 6 .2 0 ;  1 a t  $6 . 20 to  $ 6 .4 0 ;  33 a t $ 6 .4 0  to  $ 6 .6 0 ;  and  44 

a t  $ 6 .8 0  to  $ 7 .
4 A ll w o r k e r s  w e re  a t  $ 5 .8 0  to $ 6 .
5 In c lu d e s  a l l  d r i v e r s  r e g a r d le s s  o f s iz e  and  typ e  of t r u c k  o p e r a te d .

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



Table 8. Occupational Earnings of Physical Workers: All Systems— Border States

(Number and average straight-time hourly earnings 1 of men in selected occupations in electric and gas system s, October—November 1967)
0)

N u m - A v e r - N u m b e r  o f w onk e r s  re c e iv in g  s t r a i g h t - t i m e  h o u r ly  e a r n in g s  of-
O c c u p a tio n of h o u r ly $1.50 $ 1 .6 0 $ 1 .7 0 $ 1.80 $1.90 $ 2 .00 $ 2 .1 0 $ 2 .2 0 $ 2 .40 $ 2 .6 0 $2 .8 0 $ 3 .0 0 $ 3 .2 0 $ 3 .4 0 $ 3 .6 0 $ 3 .8 0 $ 4 .0 0 $ 4 .2 0 $ 4 .4 0 $ 4 .6 0 $ 4 .8 0 $ 5 .0 ti $5 .60

w o rk - u n d e r andin g s  1 $1.60 $1.70 $1.80 $1 .90 $2.00 $ 2 .1 0 $ 2 .2 0 $ 2 .4 0 $ 2 .6 0 $ 2 .8 0 $ 3 .0 0 $ 3 .2 0 $ 3 .4 0 $ 3 .6 0 $ 3 .8 0 $ 4 .0 0 $ 4 .2 0 $ 4 .4 0 $ 4 .6 0 $ 4 .8 0 $ 5 .0 0 $ 5 .2 0 $ 5 .4 0 $ 5 .6 0 o v e r
E l e c t r i c i t y

A u x i l ia ry -e q u ip m e n t  o p e r a to r s ,
e l e c t r i c ______________ ___ _____— 263 $ 3 . 37 1 33 50 18 111 28 22

B o i le r  o p e r a t o r s ----------------- —------ 212 3. 78 - - - - - - - - - 4 3 10 3 40 41 61 38 12 _ _ _ _ _ _
C o n t r o l - r o o m  o p e r a t o r s ______ — 77 4 . 56 9 18 - 18 5 - 1 4 7 15 _
C o n t r o l - r o o m  o p e r a to r

a s s i s t a n t s _______________________ 59 4. 04 .  1 14 _ 9 20 2 13 - - - - - _
D i s t r i c t  r e p r e s e n ta t i v e s  — 181 3. 90 - - - - - - - - - 4 11 15 7 4 63 23 18 8 - 2 - 2 2 - 2 2

537 2._50 32 60 1 1 2 134 8 6
1

100 12 1
L in e m e n , j o u r n e y m e n ___________ 1,238 3. 8 6 . _ _ _ _ 4 2 0 31 155 199 564 255 9 _ _ _ _ _ _

64 5. 09 6 2 2 11 16 11 3 2 13
M e te r m e n , c l a s s  A --------------------- 195 3. 89 1 2 6 25 47 57 15 38 3 1 - - - - -
M e te r m e n , c l a s s  B ______________ 80 3.4 1 - - - - - - - - 2 - 1 19 20 11 12 15
S e rv ic e m e n , e l e c t r i c a l

a p p l ia n c e s _______ ——____________ 240 3. 54 - - - - - - - - - 2 16 6 32 64 92 2 2 - 6 - - - - - - -
S u b s ta tio n  o p e r a t o r s -------------------- 103 4. 06 - - - - - - - - - - 6 - 7 9 - 8 24 24 25 - - - - - -
S w itc h b o a rd  o p e r a to r s ,  c l a s s  A — 128 3 .9 7 - - - - - - - - - - 5 - 2 - 21 59 - 12 29 - - _ _ - -
S w itc h b o a rd  o p e r a to r s ,  c l a s s  B — 24 3. 8 8 - - - - - - - - - - - 3 1 4 _ - 16 _ _ - _ - - - -

505 4. 06 4 3 148 118 31 115 86
T r u c k d r iv e r - g r o u n d m e n _________ 264 2 . 91 _ _ - _ _ _ _ 14 15 65 55 69 46
T u rb in e  o p e r a t o r s ------------------------ 162 3. 78 3 - 2 9 20 52 28 48Wa t r h  g in p p rc 215 5. 21 1 27 4 14 35 15 17 42 4 356

G as
B o i le r  o p e r a t o r s _________________ 31 3. 64 1 1 11 5 - 3 10PAmprAO a n r  A p p ra fn ra 361 3. 27 116 244 1

20 3 3? 2 3 7 5 3
G a s  d i s p a t c h e r s __________________ 28 4. 21 3 _ 1 1 5 _ 10 1 7 _ _ _ _
G a s - m a in  f i t t e r s -------------------------- 336 3. 28 - - - - - - - 6 19 10 30 62 92 37 49 23 8
G a s - m a in  f i t t e r ' s  h e l p e r s ----------- 216 2 . 8 6 2 14 35 11 2 48 5
I n s t a l l e r s ,  g a s m e t e r — ------- -------- 2 2 1 3. 11 - - - - - - - 4 8 15 11 83 74 26
L a b o r e r s ,  m a in  in s t a l la t i o n

a n d  s e r v i c e ___________—-------------- 422 2 .4 4 - - 8 7 8 19 6 6 29 160 125
M e te r  r e p a i r m e n ,  g a s

t r a n s m i s s i o n ------------------------------ 65 3. 55 - - - - - - - - - - . 17 - - 48 - - _ . - _ _ _ _ _
O i l e r s ______ _—______________ __ 367 2 .9 6 - - - - - - - - - 136 _ 231 - _ _ _ _ _ _ _ _ _ _ * _
R ad io  t e c h n ic i a n s ------------------------- 2 2 3. 83 9 4 2 2 4 - 1 _ _ _ _ _
R e p a irm e n , g a s m e t e r ____________ 105 3. 28 2 1 9 7 33 14 4 9 26
S e rv ic e m e n , g a s  a p p l i a n c e s ------- 523 3. 65 2 72 16 57 - 39 301 36
S e rv ic e m e n , r e g u l a t o r ---------------- 17 3. 35 - - - - - - - - - - 2 - 7 7 1
W e l d e r s ___________________________ 81 3. 73 67 1 13

M is c e l la n e o u s
E l e c t r i c i a n s ,  m a in t e n a n c e ______ 233 3. 8 6 1 1 - 3 45 46 82 21 34 _ _ _ _ _ .
J a n i t o r s ,  p o r t e r s ,  o r  c l e a n e r s  — 380 2. 21 17 9 15 10 36 27 105 44 105 12
M a c h in is ts ,  m a in t e n a n c e ________ 8 6 3. 82 - - - - - - - - - - - 1 1 20 10 34 14 6 _ _ - _ _ _ _
M e c h a n ic s , a u to m o tiv e

( m a in t e n a n c e ) ---------------------------- 255 3 .5 9 6 4 12 64 35 73 12 49
M e c h a n ic s , m a in te n a n c e ------------- 312 3. 77 14 9 60 83 83 63
M e te r  r e a d e r s  ___ _______________ 939 2 .9 3 - - - _ - _ - 70 67 104 173 491 34
S to c k  c l e r k s ---- ----------------------------- 230 3. 03 - - - - 8 2 1 14 13 15 12 83 55 23 3 1
T r u c k d r iv e r s  4 ------------------------------ 238 2 .9 6 - - - _ - - 6 21 3 8 90 6 6 44

M e d iu m  (lV 2 to  a n d
in c lu d in g  4 to n s ) -------------------- 12 3 .0 7 2 _ . 3 7

H eav y  (o v e r  4 to n s ,t r a i l e r 49 2. 87 1 21 8 19
’  1

1 Excludes premium pay for overtime and for work on weekends, holidays, and late shifts.
2 Workers were distributed as follows: 9 at $5 . 60 to $5 . 80; and 4 at $ 6 . 20 to $ 6 .4 0 .
3 Workers were distributed as follows: 9 at $ 5 .6 0  to $ 5 .8 0 ; 3 at $ 5 .8 0  to $ 6 ; 3 at $ 6  to $ 6 .2 0 ; 20 at $ 6 .2 0  to $ 6 .4 0 ; 6 at $ 6 .4 0  to $ 6 .6 0 ; 3 at $ 6 .6 0  to $ 6.80; 9 at $ 6.80 to $ 7;

2 at $ 7. 20 to $ 7. 40; and 1 at $ 7. 40 to $ 7. 60.
4 Includes all drivers regardless of size and type of truck operated.
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Table 9. Occupational Earnings of Physical Workers: All Systems^-Southcast
(N u m b er an d  a v e ra g e  s tr a ig h t - t im e  h o u r ly  e a r n in g s  1 o f m e n  in  s e le c te d  o c c u p a tio n s  in  e l e c t r i c  a n d  g a s  s y s t e m s ,  O c to b e r—N o v e m b e r  1967)

O c c u p a tio n
Num- Aver- Number of workers receiving straight-time hourly earnings of-

age fTTo $1755 $ 1 . 6 0 TIT70 $1.80 TT90 $23)0 $ 2 . 1 0 $ 2 . 2 0 $2.30 $2.401 $2.50 $2 .60 $2.70> $2 .80 $2.90 $3.00 $3 .20 $ 3.40 $3.60 $3 .80 $4.00 $4.20 $4.40 $4.60 $4.80
work- earn- and 

unde 1 and
ings 1 $1.50 $1.60 $1.70 $1.80 $2 . 0 0 $2 . 1 0 $2 . 2 0 $2.30 $2.40 .I& 5 0 $?.7G f ? . $ 0 $ 2 .?p $3.00 $3.20 $3.40 $3.60 $3.80 $4.00 $4.20 $4.40 $4.60 $4.80 over

501 $3.01 1 39 18 34 96 9 180 1 1 0 14
227 3.89 1 1 7 46 115 57 - - - _
402 3.96 2 13 46 128 193 2 0 - - -

274 3.70 2 1 _ _ „ _ 50 28 61 1 0 2 30
618 3.72 - - _ _ „ _ 5 _ - _ . - _ 27 6 37 63 282 156 42 _ - _ -
919 2.33 _ . - _ _ 29 150 49 160 166 109 153 101 2

2,420 3.86 10 29 142 41 406 1454 338 - - -
154 4.43 1 3 1 4 6 45 16 28 11 2 39
317 3.85 1 „ 1 4 8 14 96 169 18 6 - - -
127 3.27 1 2 5 13 12 8 5 47 3 - 31 - - - - -

31 3.76 6 - - - - 25 - - -

358 3.83 4 _ _ _ 19 2 19 2 . 241 71 _ _ _

153 3.28 2 1 2 2 5 26 21 10 31 16 15 12 10 - - -

199 4.01 6 - 92 94 2 5 - -

31 3.15 9 _ 5 15 _ _ 2 _ _ _
435 3.96 5 - - - - 4 39 6 83 298 - - - -
637 2.99 3 16 10 53 145 6 8 337 5
145 4.01 4 93 32 16 _ _ -
276 4.75 1 7 31 127 29 3 81

62 3.07 3 10 7 4 4 6 9 5 6 3 5
267 2.82 _ - _ _ _ 6 ' _ _ _ 65 2 2 54 5 18 95 3 17 - - - - - - -
247 2.06 - 1 - 19 4 2 0 153 6 21 6 12 2 - 2 - - 1

6 9 8 1.85 1 15 69 242 170 65 81 _ 55
23 3.90 _ _ _ - - _ - - _ - - - - 1 - - - - - 2 18 1 1 - - -

116 3.07 1 16 2 6 3 7 29 40 10 2 - - - - - -

24 2.32 _ _ _ _ 4 _ 3 4 4 1 2 2 „ 1 _ _ 3 _ - _ _ _

169 2.37 - - 5 - - 38 - - - 2 40 69 12 - 3

748 3.19 10 16 16 5 18 69 13 146 216 225 8 _ 6 _ _

60 3.72 2 11 27 2 0 “ ~ -

510 3.89 17 109 299 80 5
7 2.29 - - - - - 4 - - 1 - - 1 - - - 1

490 1.87 62 31 27 59 6 8 91 54 54 14 9 21
58 3.94 - - ’ - - - - - - - - - - - - - - - 1 4 27 26 - - -

262 3.58 . _ _ _ _ _ _ _ 2 4 _ 2 33 18 38 19 3 118 25 _ _
415 3.85 1 « 4 4 _ _ 12 10 13 32 278 61 - - - -

1,356 2.83 _ , 1 5 43 71 72 59 37 54 33 1 2 2 93 1 0 0 117 160 298 89 2 - - - - - -
304 3.08 _ _ _ 5 5 12 7 5 4 4 9 12 18 14 15 60 45 37 5 47 - - - - -
286 2.79 - - - 1 - 5 - 4 19 28 56 38 8 33 5 13 76

84 2.82 - - - - - - - - 4 1 - 12 10 5 30 - - 22
93 • 2.98 8 28 1 1 3 1 4 47

E l e c t r ic i ty
A u x i l ia ry -e q u ip m e n t

o p e r a to r s ,  e l e c t r i c _____
B o i le r  o p e r a t o r s ...................
C o n tr o l - r o o m  o p e r a t o r s __
C o n tr o l - ro o m  o p e r a to r

a s s i s t a n t s . . ............................ ,
D i s t r i c t  r e p r e s e n t a t i v e s __
G ro u n d m e n  ________________
L in e m e n , j o u r n e y m e n ____
L o ad  d i s p a t c h e r s _________
M e te rm e n , c l a s s  A _______
M e te rm e n , c l a s s  B _______
P a t r o l m e n _________________
S e rv ic e m e n , e l e c t r i c a l

a p p l i a n c e s _____________
S u b s ta tio n  o p e r a t o r s ____
S w itc h b o a rd  o p e r a to r s ,  

c l a s s  A __________ ______
S w itc h b o a rd  o p e r a to r s ,

c l a s s  B ________________
T r o u b le m e n  .
T r u c k d r iv e r - g r o u n d m e n . .
T u rb in e  o p e r a t o r s . _______
W atch  e n g i n e e r s _________

G as
G a s  d i s p a t c h e r s ........................
G a s - m a in  f i t t e r s ___________
G a s - m a in  f i t t e r ' s  h e lp e r s . .  
L a b o r e r s ,  m a in  i n s t a l ­

la t io n  a n d  s e r v ic e ________
R ad io  t e c h n ic i a n s __________
R e p a irm e n , g a s m e t e r _____
R e p a irm e n  h e lp e r s ,

g a s m e te r  — ------------ -—R o u s ta b o u t s ________________
S e rv ic e m e n , g a s

a p p l i a n c e s ____ ___________
W e l d e r s ____________ ________

M is c e l la n e o u s
E l e c t r i c i a n s ,  m a in te n a n c e ..
G u a r d s ______________________
J a n i t o r s ,  p o r t e r s ,  o r

c l e a n e r s ___________________
M a c h in is ts ,  m a in te n a n c e __
M e c h a n ic s , a u to m o tiv e

(m a in t e n a n c e ) .........................
M e c h a n ic s , m a in t e n a n c e __
M e te r  r e a d e r s ..................... .
S to c k  c l e r k s  .
T r u c k d r iv e r s  4__________

M e d iu m  (1 V2 to  a n d
in c lu d in g  4 to n s )___

H eav y  (o v e r  4 t o n s ,  
t r a i l e r  t y p e ) ................

1 E x c lu d e s  p re m iu m  p ay  f o r  o v e r t im e  an d  fo r  w o rk  on w e e k e n d s , h o l id a y s ,  a n d  la t e  s h if t s .
2 W o rk e r s  w e re  d is t r ib u te d  a s  fo llo w s: 24 a t  $ 4 .8 0  to  $ 5 ; 4 a t  $ 5  to  $ 5 .2 0 ;  8 a t  $ 5 .2 0  to  $ 5 .4 0 ;  a n d  3 a t  $ 5 .4 0  to  $ 5 .6 0 .
3 W o rk e r s  w e re  d is t r ib u te d  a s  fo llo w s: 31 a t  $ 4 .8 0  to  $5 ; 10 a t  $ 5  to  $ 5 .2 0 ;  20 a t  $ 5 .4 0  to  $ 5 .6 0 ;  3 a t  $ 5 .6 0  to  $ 5 .8 0 ;  1 a t  $ 5 ,8 0  to  $ 6 ; 2 a t  $6  to  $ 6 .2 0 ;  6 a t  $ 6 .2 0  to

$ 6 .4 0 ;  6 a t  $ 6 .4 0  to  $ 6 .6 0 ;  a n d  2 a t  $ 6 .6 0  to  $ 6 .8 0 .
4 In c lu d e s  a l l  d r i v e r s  r e g a r d le s s  o f s iz e  an d  ty p e  of t r u c k  o p e ra te d .
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Table 10. Occupational Earnings of Physical Workers: All Systems— Southwest
(Number and average straight-time hourly earnings 1 of men in selected occupations in electric and gas system s, October—November 1967)

Occupation

Num­
ber
of

work­
ers

A ver- Number of workers receiving straight- time hourly earnings of-
age

hourly
earn-

$1.40
and

$1750" $1.60 $1.70 $1.80 $1790* $2 . 0 0 $2 . 1 0 $2 . 2 0 $2.30 $2.40 $2.50 $2.60 $2.70 $2.80 $2.90 $3.00 $3.20 $3.40 $3.60 $3.80 $4.00 $4.20 $4.40 $4.60 $4.80

and
ings 1 $1.50 $1.60 $1.70 $ lr80 $1 . 9 0 $2 . 0 0 $2 , 1 0 $2 , 2 0 $2,30 $2,40 $2.50 $2.60 $2.70 $2.80 $2 , 9 0 $3,00 $3,*o $3.40 $3,60 $3.§P $4.00 $4,29 $4,49 $4.60 $4.80 over

$3 .06 1 8 9 6 3 4 3 6 14 42 39 140 95 6 15 4 4
3.46 - - - - - - - 2 - _ 3 4 1 1 2 6 8 73 38 71 _ 27 _ _ _ _
3 .8 4 - - - - 1 1 1 1 2 1 1 3 - 3 - 7 2 17 91 83 2 2 10 4 28 -

3.60 _ _ _ _ _ _ 1 _ 1 _ 1 _ _ _ _ 4 4 36 23 37 6 2 . . . _
3.58 2 2 3 7 8 7 _ 64 28 4 _ 1 _ _
2.47 - - - 3 2 16 63 77 49 70 203 114 96 2 1 1 1 2 1
3.69 4 4 7 115 23 441 423 669 138 _ _ _ _
4.50 1 _ 2 1 3 1 2 1 18 8 15 19 2 30
3.67 1 2 12 13 15 116 41 135 36 _ _ _ _
3.11 - - - - 1 - 1 1 1 5 - 4 2 4 10 1 26 10 2 0 7 3 - _ _ _ _
3.66 1 1 1 “ - - 6 9 27 24 42 - 2 -

3.15 _ _ _ _ 1 _ _ 3 _ 1 _ 11 3 5 9 2 12 8 15 29 _ _ _ _ _ _
3.14 2 3 1 6 1 7 2 0 3 30 - - - - - - -

3.61 - - - - - - - 1 - 2 - 2 - 2 2 1 - 4 106 13 20 20 - - - -

3.40 2 8 9 _ _ _ _ _ _ _
3.73 5 12 1 52 48 92 127 390 36 54 _ _ _
2.93 - - - - - 2 - 1 2 4 11 3 3 23 2 2 283 19 1 _ 13 _ - - _ _ _
3.85 2 9 50 34 46 6 8 - 4 _ _
4.16 2 2 1 4 17 8 4 17 106 71 5 39 61 40

3.39 - - - - 1 - - 4 4 2 1 5 2 4 59 2 8 8 195 311 294 - - - - - -

3.49 18 . 5 2 180 124 . . . . .
3.13 - _ - - - 1 _ 1 - 6 3 4 9 7 5 8 9 3 29 10 3 2 - - - -
3.44 3 8 _ _ 1 _ 10 _ 1 _ 14 11 - _ _ _
2.38 - - - - - - 53 45 40 34 2 0 23 13 6 5 4 10 7 6 - - - ~ •

1.92 _ _ _ 3 253 144 36 18 _ 1 5 _ 2 _ 1 _ 1
2.82 1 2 3 1 - - 3 - 9 - - - - - - - - -
2.53 - - - - 4 87 74 24 62 5 14 7 8 2 2 29 56 25 17 - - - - - - -

1 . 8 8 94 48 21 25 230 45 85 57 64 9 29 - - 1 - - - - - - - - - - - -

3.39 1 4 6 3 7 11 34 31 42 49 19 5 1 _ _ _
3.08 9 _ 30 4 47 19 - 493 109
3.28 40 11 3 63 2 - 5 12 4 2 14 3 -
2. 76 _ _ _ 18 13 10 _ _ _ 4 1 2 2 139 153 9 1 2 2 144 2 2 137 7 4 _ - - _ _ -
3.7 0 4 3 9 18 10 5 3 - - -
2.80 - - - - 4 7 16 3 7 9 4 2 0 9 25 13 16 22 16 28 - - - - - -

2 . 1 1 _ 1 4 6 3 3 14 7 11 7 _ 2 4
2 .6 3 " - - 16 17 19 19 5 16 - 6 27 95 155 1 2 0 " 34

2.76 _ _ _ 3 15 29 31 56 39 32 56 91 36 57 103 45 44 72 90 18 10 1 _ _ _
3.04 1 1 4 _ 15 7 3 3 8 1 - - - - - -
3.29 - “ - - 9 11 10 6 10 11 11 3 9 51 2 2 52 6 8 2 0 26 ~ “ " ■

Electricity

Auxiliary-equipment
operators, e le c tr ic ____

Boiler operators_________
Control-room  operators. 
Control-room operator

assistants__________ ______
District representatives.
Groundmen________________
Linemen, journeymen___
Load d ispatchers________
M eterm en, class A ______
Meterm en, class B............
Patrolmen _______________
Servicemen, electrical

appliances______________
Substation operators_____
Switchboard operators,

class A __________________
Switchboard operators,

class B ..................................
Troublem en______ _______
Truckdriver-groundmen _
Turbine operators ______
Watch en gin eers.................

Gas

Com pressor operators . .  
Compr e s sor-station  

operators, multiplant
stations _______________

Corrosion technicians___
Gas dispatchers .................
Gas-m ain fitters ................
G as-m ain fitter's

helpers ..................................
In sp ectors..............................
Installers, gasm eter____
Laborers, main instal­

lation and s e r v ic e ______
Meter repairmen, gas

transmission ___________
O ilers______________________
Pipeline leadm en-------------
Pipeline repairm en---------
Radio technicians —...........
Repairmen, gasm eter-----
Repairmen helpers,

gasm eter________________
Roustabouts...........................
Servicemen, gas

appliances...........................
Servicemen, regulator__
W e ld e rs ...................................

399
236
278

169
126
908

1,824101
371

96
113

99
73

19
817
387
213
377

329100
48

266

464
19

434

708

213
711
159
904

52
199

62
529

828
43

319

See footnotes at end of table.
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Table 10. Occupational Earnings o f Physical Workers: All Systems— Southwest— Continued

(Number and average straight-time hourly earnings 1 of men in selected occupations in electric and gas system s, October—November 1967)

Num- A ver- Number of workers receiving straight-time hourly earnings of-

of
age

hourly $1.40 $1.50 $1.60 $1.70 $1.80 $1.90 $2 . 0 0 $2 . 1 0 $2 . 2 0 $2.30 $2.40 $2.50 $2.60 $2.70 $2.80 $2.90 $3.00 $3.20 $3.40 $3.60 $3.80 $4.00 $4.20 $4.40 $4.60 $4.80
work- earn- and - - - - - - - - - - - - - - - - - - - - - - - - and

ers mgs 1 $1.50 $1.60 $1.70 $1.80 $1.90 $2 . 0 0 $2 . 1 0 $2 . 2 0 $2.30 $2.40 $2.50 $2.60 $2.70 $2.80 $2 . ? 0 $3.00 $3.?0 $3.40 $3.60 $3.80 $4.00 $4.20 $4.40 $4.60 $4.80 over

399 $3.83 1 1 8 1 2 8 23 75 170 108 2

704 1.84 1 2 0 76 91 44 42 83 52 7 4 105 16 1

116 3.69 1 1 8 6 18 40 37 5 - - - -

407 3.21 - - - - - - - - 3 5 11 15 28 11 13 14 52 63 169 23 - - - - - -

709 3.59 10 _ _ _ _ 1 1 14 223 94 128 165 73 _ . _ .
1 , 2 2 1 2 . 28 9 •20 18 42 48 134 191 150 10 1 8 6 91 63 31 62 114 17 16 28

425 2 . 6 6 - - 2 5 7 10 21 23 2 6 41 26 28 25 53 16 42 21 60 19 _ _ _ _ - _ _
824 2.97 " - - - 5 10 14 13 16 24 9 8 23 44 134 70 257 143 46 2 6 - - - -

69 3.10 - - - - - 1 - 4 8 2 - - - - 4 - 4 15 31 - - - - - - -

587 2.93 - - - - 5 9 14 8 8 2 2 9 5 12 14 113 47 241 78 - 2 - - - - - -

168 3.06 - - - - - - - 1 - - - 3 11 30 17 23 12 50 15 - 6 - - - - -

Occupation

Miscellaneous

Electricians, mainte­
nance ___________________

Janitors, porters, or
cleaners ______________

M achinists, m ainte­
nance ___________________

Mechanics, automotive
(maintenance) ________

Mechanics, m ainte­
nance -------------- --------------

Meter read ers__________
Stock c lerk s__„ ________
T ru ckdrivers___________

Light (under 1 V2
tons)________________

Medium (1 V2 to and
including 4 to n s)__

Heavy (over 4 tons, 
trailer type)______

Excludes premium pay for overtime and for work on weekends, holidays, and late shifts.
Workers were distributed as follows: 11 at $ 4 .8 0  to $5; 14 at $5 to $ 5 .2 0 ; and 5 at $ 5 .6 0  to $ 5 .8 0 .
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Table 11. Occupational Earnings of Physical Workers: All Systems— Great Lakes
(N u m b e r  an d  a v e ra g e  s t r a i g h t - t i m e  h o u r ly  e a rn in g s  1 o f m e n  in  s e le c te d  o c c u p a tio n s  in  e l e c t r i c  a n d  g a s  s y s t e m s ,  O c to b e r—N o v e m b e r  1967)

8

Num- A ver- Number of workers receiving straight-time he>urly earningsi of—

Occupation of hourly $ 2 . 0 0 $2 . 1 0 $2 . 2 0 $2.30 $2.40 $2750 $2.60 $2.80 $3.00 $3.20 $3.40 $3.60 $3.80 $4.00 $4.20 $4.40 $£T5tf $4.80 $5.00 $5 . i o
work- earn- $ 2 . 0 0 under and

e is ings $ 2 . 10 $2 . 2 0 $2.30 $2.40 $2.50 $2.60 $2.80 $3.00 $3.20 $3.40 $3.60 $3.80 $4.00 $4.20 $4.40 $4.60 $4.80 $5.00 $5.20 over

Electricity
Auxiliary-equipment operators,

electric 1, 033 $3.62 - - - - - - 4 10 21 81 192 216 148 194 91 69 _ 1 - _ _
Boiler operators 794 3.90 - - - - - - - - - 55 55 90 123 134 126 106 103 2 . _ _
Control-room  operators 570 4. 25 - - - - - - - - - _ 1 12 52 53 38 240 98 70 6 _
Control-room  operator assistants —— 497 3.76 - - - - - i- - - 7 46 71 13 46 2 0 1 80 9 24 - _ _ _

2 2 2 4. 15 - - - - - - - 2 - - 17 1 0 7 37 44 58 5 34 6 2
684 2 , 9 0 7 64 125 254 143 91

4, 125 4 .1 6 _ . _ _ . 38 26 2 0 1 385 533 1 0 2 2 606 1314 _ _ _
266 5. 11 - - - - - - - - - - - 13 _ _ 32 9 2 0 26 7 44 2 115

Meterm en, class A 583 3. 96 - - - - - - - - 4 32 76 38 1 1 0 2 1 2 46 61 2 1 _ 1
M eterm en, class B________ __ __________ 496 3.66 . _ - _ - _ 1 1 - 18 73 8 8 145 138 13 16 1 2 _

54 3.6 0 _ _ - - . _ _ _ 5 1 _ 21 16 9 _ 2 _ _ _
Servicemen, electrical appliances____ 835 3.75 - . - - - - _ 2 4 40 53 143 177 334 43 39 - _

525 4. 13 - - - - - - - - - 16 79 19 27 31 51 61 209 24 8 - -
Switchboard operators, class A 468 4. 15 - - - - - - - - - 2 25 11 43 61 117 72 109 5 _ 3 2 0
Switchboard operators, rlanc ft — 144 3.74 - _ - - - - - - 4 17 18 8 31 23 33 _ 2 3 5 . *
Trnnklsman 984 4. 29 19 l Q 1 322 92

1
103 126 13 1

Trnrlcdr4vfir-grrounHmi»n ------- 802 3 . 25 _ _ _ _ . _ _ 18 72 186 342 172 9
171

2 _
Turbine operators 352 4. 15 - - - - - - - - 2 9 8 10 30 38 81 63 94 1 16 _ _

395 5. 35 - - - - - - - - - - 36 * - - 13 4 52 21 3 19 3 247
Gas

Auxiliary-equipment operators,
21 3. 52 - - - - - - - - 1 10 - 4 - . - 6 _ - _ _

Com pressor operators 523 3.76 - - - - - - - - - 18 3 127 1 6 0 161 2 2 32 _ - _ - _
Corrosion technicians----- r- - .... ................ 39 3. 52 - - - - _ - _ _ _ 4 12 11 4 5 2 _ 1 _ * .
Cista rfiapatrhAre 55 3. 94 4 3 21 25 i 4 3 2
G as-m ain fitters 2 ,7 5 4 3. 59 . _ _ _ _ _ _ _ 80 402 501 488 363 576 66 278 _ _
Gas-m ain fitter's helpers 876 3. 21 - - - - 4 1 _ 71 128 138 377 1 0 2 54 1 _ _ - _ _

188 3.65 - - - - - - 1 - - - 45 27 97 18 _ _ - . _ _ _
847 3. 47 - - - - - - - - 5 118 165 483 3 67 6 _ _ _ _

Laborers, main installation
973 3 .0 4 - - - - 13 38 57 83 307 316 7 45 100 4 2 1 „ _ > *

62 3. 20 - - - - 11 9 3 _ 1 _ 13 _ 1 24 _ _ _ _ . _ _
Meter repairmen, gas tra n sm ission .. 73 3.71 - - - - - - - - - _ _ 31 17 25 . _ - _ _ _ _
Pipeline leadmen -  ----------------- -------------- 157 4. 06 - - - - - - . - - 4 24 48 4 - 26 _ _ 8 15 20 8
Pipeline repairman-----------  --------- 753 3. 26 - - - - - - 6 13 96 162 213 256 - - 7 - - _ _ _
Radio technicians 36 3. 80 - - - - - - - - - 1 3 1 13 9 7 1 1 _ _ _ ..
Repairmen, gasm eter-. 338 3.61 - - - - - - - - - 55 27 127 68 10 - 51 _ _ _ - -
Repairmen helpers, gasmeter 74 3. 36 - - - - - - - 4 4 24 11 13 1 17 _ - _ . - -
RnnatahniitB.......... ................... 228 2 . 80 18 2 14 20 113 50
Servicemen, gas appliances 3, 592 3 .72 _ . _ . 72 23 275 391 593 845 406 521 466 _ _ *

205 3. 74 - - - - - - - - - - 14 52 87 16 9 27 . . - _ _
Welders 302 3 .9 0 " “ “ ~ “ " “ “ 3 7 86 154 24 28 - “ “

S e e  fo o tn o te s  a t  en d  o f ta b le .
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Table 11. Occupational Earnings of Physical Workers: All Systems— Great Lakes— Continued
(Number and average straight-time hourly earnings 1 of rxlen in selected occupations in electric and gas system s, October—November 1967)

Occupation

Num- Aver- Number of workers receiving straight-time hourly earnings of"—

of hourly $2. 00 $2 . 1 6 $ 2 .2 0 $2.10 $ 2. 40 $2.50 $ 2 .6 0 $2.80 $3700 $37Za $ 3 .4 0 $T .30 $3 . 80 $ 4 7 W $4723 $4.40 $4.60 $4,36 $3.00 $t ; 2 o*
work- earn- $2 .00 under and

ers ings* $2. 10 $2 .20 $ 2 . 30 $2.40 $2 . 50 $2.60 $ 2 . 80 $3.00 $ 3 .2 0 $3.40 $ 3 .6 0 $3.80 $ 4 . 00 $4.20 $4.40 $4.60 $4.80 $5 . 0 0 $5 . 2 0 over

1, 379 $4.21 4 4 6 46 87 101 451 170 454 24 2 30
164 3. 03 - 1 1 - - 4 .. 19 31 79 28 1

1, 152 2. 72 51 4 24 18 23 54 114 326 436 87 13 2
246 4. 15 - - - - - - - 2 3 8 11 52 58 28 84 - - - -

868 3.76 _ _ _ _ _ _ _ _ _ 16 38 178 325 134 94 65 18 _ _ _
1,227 4. 08 _ _ _ _ _ _ _ _ _ 2 16 44 129 112 527 180 215 _ . 2
3,225 3. 16 - - 15 _ 8 27 1 279 542 1223 427 472 155 20 45 9 2 .. - _

134 4. 30 1 1 7 _ 14 78 33 _ _ _ _
1, 193 3. 30 _ _ _ _ 2 _ 25 41 61 244 416 240 134 23 7 _ _ _ . _

460 3.41 - - - _ - _ _ 1 18 96 90 170 65 7 - 13 _ - _ _
18 3.05 - - - - - 1 11 - 1 5 - ~ - - “ *■ - -

219 3. 32 _ _ _ . _ _ _ _ 6 86 48 58 21
131 3.55 “ " " “ “ “ “ 1 32 70 9 6 - 13 - ‘ - “ -

Miscellaneous

Electricians, maintenance. 
Guards__. . .
Janitors, porters, or cleaners _ 
Machinists, maintenance — . — — 
Mechanics, automotive 

(maintenance).
Mechanics, maintenance 
Meter readers-----------------
Pipefitters, maintenance.
Stock c le rk s_______________
T ruckdr ive r s JL.

Light (under 1 V2 tons)_
Medium (1 7z to and including 

4 tons)—
Heavy (over 4 tons, trailer type)—

1 Excludes premium pay for overtime and for work on weekends, holidays, and late shifts.
2 Workers were distributed as follows: 15 at $ 5 .2 0  to $ 5 .4 0 ; 25 at $ 5 .4 0  to $ 5 .6 0 ; 9 at $ 5 .6 0  to $ 5 .8 0 ; 28 at $ 5 .8 0  to $ 6 ; 13 at $6 to $ 6 .2 0 ; 12 at $ 6 .2 0  to $ 6 .4 0 ; and 13

at $ 6 .4 0  and over.
3 Workers were distributed as follows: 33 at $ 5 .2 0  to $ 5 .4 0 ; 55 at $ 5 .4 0  to $ 5 .6 0 ; 26 at $ 5 .6 0  to $ 5 .8 0 ; 24 at $ 5 .8 0  to $ 6 ; 34 at $6 to $ 6 .2 0 ; 28 at $ 6 .2 0  to $ 6 .4 0 ; 18 at

$ 6 .4 0  to $ 6 .6 0 ; and 29 at $ 6 .6 0  and over.
4 Includes all drivers regardless of size and type of truck operated.
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Table 12. Occupational Earnings of Physical Workers: All Systems—Middle West

(Number and average straight-time hourly earnings 1 of men in selected occupations in electric and gas system s, October-November 1967)

Num- A ver- Nujmber iof wor kers :receiving straight-tim e hourly earnings of

of hourly $1.70 $1.80 $1.90 $ 2 . 0 0 $ 2 . 1 0 $ 2 . 2 0 $2.30 $2.40 $2.50 $ 2 . 6 0 $2.80 $3.00 $3.20 $3.40 $3.60 $3.80 $4.00 $4720 $4.40 $4.60 $4.80 ITfF.oo $5.20
work­

ers
earn­
ings 1 $1 .70 Linder

$1.80 $1.90 $2 . 0 0 $ 2 . 1 0 $ 2 . 2 0 $2.30 I.LiO $2.50 $ 2 . 6 0 $2.80 $3.00 $3,20 $3,40 $3.60 $3,$0 $4.00 $4.20 $4.40 $4.60 $4.80 $5.00 $5.20

and

over

298 $3. 52 1 6 3 45 47 42 33 13 43 8 54 3
248 3. 67 3 19 84 53 13 10 _ 11 28 27 _
366 3.95 18 1 6 114 106 10 - - 4 19 35 25 19
164 3.73 1 - 20 19 5 24 20 4 - 42 23 6 _ _
336 3. 54 . _ . _ _ 5 _ - 2 _ 5 1 6 58 42 50 49 63 26 1 _ 19 _ _
290 2.93 _ _ _ _ _ 2 28 1 10 17 35 44 77 76

1,631 3 .9 4 _ _ _ - - - - - . - _ 21 31 67 396 243 214 103 3fH 520 _ _ _
128 4. 38 1 - 24 15 10 16 15 6 7 4 7 2 23
209 3. 79 8 8 34 27 50 24 _ 33 9 16 _ _

40 3.21 _ - _ _ 1 1 - - 1 3 - 7 3 15 1 2 6 _ _ _ _ _ . _
164 3. 38 _ _ _ _ _ 1 _ _ _ _ 1 1 20 103 1 2 23 _ 3 „ _ . _ _ _
1 2 0 4 .0 5 _ _ . - _ . - . _ _ _ 1 4 _ 29 _ 33 1 4 17 31 _ _ _

64 4 .6 0 2 4 - 4 - 8 _ 20 26 _ _
56 3.79 - - - - - - - - - - _ 13 - 5 - 8 6 . 12 4 8 _ - _

341 • 4. 17 _ _ _ _ _ _ _ _ _ _ _ _ _ 2 85 16 42 38 _ 28 130 _ _
314 3. 24 _ . - _ _ _ _ _ 2 _ 6 89 51 20 146
179 3. 82 32 55 22 21 _ 5 13 31 _ _ _
131 4. 29 11 22 36 20 8 4 6 3 3 21

248 3. 21 2 4 196 46
512 3.48 1 7 74 11 182 237

35 3. 57 3 2 _ 3 12 6 1 8 _ _ _ _ _ _
47 3. 56 2 2 - 4 6 5 - 27 1 _ _ _ _ _ _

662 3.41 - _ _ _ _ _ _ 2 9 28 16 4 18 11 1 371 23 73 _ 7 _ _ _ _ _
276 2 . 8 6 _ _ _ _ 2 2 64 35 2 3 37 44 76 6 5
257 3.55 - - - - - " - - 1 2 - 46 - 14 56 - 129 - - - - - - -

416 2 . 62 _ _ _ 7 3 56 58 48 _ 4 80 105 38 17
165 3.83 2 21 31 77 28 3 3 _ _ _ _
446 3.13 5 57 219 165
609 3.16 2 23 498 8 6

35 3.82 - - - - - - - - - - 1 _ - 2 5 12 4 6 1 4 _ _ _ _
206 3. 37 1 2 1 2 13 18 28 10 1 2 2 9 - _ _ _ _ - _

24 2.67 _ _ _ _ _ 3 3 3 4 2 _ - 1 8
61 2. 52 _ - _ - - 32 1 - _ - 1 8 19

882 3. 33 _ - - - 2 2 2 19 28 47 113 8 6 36 131 45 137 113 I l l 10 _ _ _ _ _
45 3.83 _ 2 _ 4 4 35 _ _ _ _ _ _ _

173 3. 72 2 6 3 24 32 1 2 48 46 - - - - -

292 4. 24 1 3 2 40 16 7 29 26 150 18
330 2. 65 31 1 5 9 1 2 21 9 2 2 37 18 36 147
153 4. 24 2 3 11 24 2 5 4 1 0 2 - - - -

153 3.79 3 3 3 5 26 21 3 31 2 56 _ _ _ _ _
368 3.77 2 1 6 104 37 83 13 8 89 25 _ _ _ _
781 3.1 3 . _ _ 2 11 14 13 10 34 35 40 69 273 30 142 108
266 3,20 _ _ _ _ 1 - 7 1 7 10 13 26 67 23 83 16 4 6 2 _ _ _
256 3. 28 - - - - “ - 6 - " 73 5 57 69 46

181 3.20 _ _ _ _ _ _ _ _ 6 _ _ 73 1 33 6 8 _ _ _ _ _ _ „ _
42 3. 50 4 1 2 1 25

Occupation

Electricity

Auxiliary-equipment operators, 
electric -

Boiler operators -------------------------------
Control-room operators------------------
Control-room operator assistants -
District representatives------------------
Groundmen ■
Linemen, journeym en----------------------
Load d ispatch ers------------------------------
Metermen, class A —------------------------
Metermen, class B --------------------------
Servicemen, electrical appliances-
Substation operators-------------------------
Switchboard operators, class A -----
Switchboard operators, class B -----
Troublemen
T ruckdriver-groundmen--------------
Turbine operators-------------------------
Watch engineers ---------------------------

Gas

Auxiliary-equipment operators, 
gas transmission ■

Compressor operators - 
Corrosion technicians —
Gas dispatchers-------- —-
G as-m ain f itte rs -----------
G as-m ain fitter's h e lp e r s ------------------
Installers, gasm eter-------- :--------------------
Laborers, main installation and

service -------------------------------------------------
Meter repairmen, gas transm ission -
O ile r s -------------------------------------------------------
Pipeline repairm en --------------------------- —
Radio technicians ---------------- ------------------
Repairmen, gasm eter------------  -
Repairmen helpers, gasm eter------ — -
Roustabouts-------------------------------- ------------
Servicemen, gas appliances--------------
Servicemen, regulator-----------------------

Miscellaneous

Electricians, maintenance--------- ——
Janitors, porters, or c lean ers---------
Machinists , maintenance--------■-----------
Mechanics, automotive

(maintenance)--------------- ---------------------
M echanics, m aintenance-------------------
Meter rea d e rs--------------------------------------
Stock clerks —---------------------------------------
Truckdrivers 4 -

Medium (1 7z to and including
4 tons)------------------ ------- ------------------

Heavy (over 4 tons trailer type) -

Excludes premium pay for overtime and for work on weekends, holidays, and late shifts.
Workers were distributed as follows: 3 at $5 .20  to $5 .40 ; 5 at $5 .40 to $ 5 .6 0 ; 7 at $ 5 .6 0  to $ 5 .8 0 ; 3 at $ 6  to $ 6 .2 0 ; and 5 at $ 6 .2 0  to $ 6 .4 0 .  
Workers were distributed as follows: 1 at $5 .20  to $ 5 .4 0 ; 2 at $5 .40 to $ 5 .6 0 ; 3 at $ 5 .6 0  to $ 5 .8 0 ; and 15 at $ 5 .8 0  to $ 6 .
Includes all drivers regardless of size and type of truck operated.
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Table 13. Occupational Earnings of Physical Workers: All Systems----Mountain

(Number and average straight-time hourly earnings1 of men in selected occupations in electric and gas system s, October—November 1967)

Occupation

Electricity

Auxiliary-equipment operators,
electric ----------------------------------------

Control-room operators-------------
District representatives-------------
Groundm en------------------------------------
Linemen, journeym en-----------------
Load dispatchers--------------------------
M eterm en, class A ---------------------
Switchboard operators, class A
T ro u b le m e n ---------------------------------
Truckdriver-groundmen — •-------
Turbine operators------------------------
Watch en g in eers--------------------------

Gas

Corrosion technicians--------------
Gas d ispatchers-------------------------
Gas-m ain fitte rs ------------------------
Gas-m ain fitter's h e lp e rs-------
Installers, gasm eter-----------------
Laborers, main installation

and service ---- ------------------------
Leak locators, g a s --------— —
Repairmen, gasm eter--------------
Repairmen helpers, gasm eter 
Servicem en, gas appliances —  
W e ld e r s ---------------------------------------

Miscellaneous

Electricians, maintenance--------------------
Janitors, porters, or c lean ers------------
Machinists, maintenance----------------------
Mechanics, automotive

(maintenance)----------------------------------------
Mechanics, m aintenance----------------------
Meter rea d e rs--------------------------•--------------
Pipefitters, maintenance----------------------
Stock c le r k s ---------------------------------------------
Truckdrivers 4 ----------------------------------------

Light (under 1 l/z  t o n s ) ---------------------
Medium ( 1 Vz to and including

4 t o n s ) -------------------------------------------
Heavy (over 4 tons, trailer type) —

Num- A ver- Number of workers receiving straight-• time hourly earnings of

of hourly Under
$1.70 $1.80 $1 . 9 0 $2 . 0 0 $2 . 1 0 $2 . 2 0 $2.30 $2.40 $2.50 $2.60 $2.70 $2.80 $ 2 . 9 0 $3.00 $3.20 $3.40 $3.60 $3.80 $4.00 $4.20 $4.40 $4.60 $4.80

work- earn- $1. 70 under and
ers ings $1.80 $1 . 9 0 $2 . 0 0 $2 . 1 0 $2 . 2 0 $2.30 $2.40 $2.50 $2.60 $2.70 $2.80 $2.90 $3.00 $3.20 $3.40 $3.60 $3.80 $4.00 $4.20 $4.40 $4.60 $4.80 over

171 $ 3 .2 6 2 2 23 1 2 57 27 3 35 10
144 3. 90 5 18 22 49 50 _ - _ -
126 4. 12 26 97 3 _ _ _
165 2.85 - - - - - - 1 1 - 14 25 9 72 26 5 2 10 - _ - _ _ _ -
596 3 .95 1 8 99 343 141 4 _ _ _

34 4 .7 8 4 - 6 1 4 2 19
8 6 3.9 3 16 47 23 „ - _ _
92 3. 46 3 2 8 1 2 7 3 42 15 - _ - _ -

172 3.87 - 107 39 14 1 2 - _ _
21 3.18 12 9
52 3.85 28 13 11 _ - _ _
82 4 .7 4 4 “ 1 6 7 18 3 46

51 3. 35 1 2 5 1 2 3 14 1 12 6 4
30 3.29 - - _ 1 2 _ _ - 2 - . 2 - 3 1 2 5 2 10 - - - - -

167 3.48 - - _ - 7 - - _ - 5 7 1 - - 7 1 59 55 5 20 _ - _ -
1 1 2 2.9 6 - - _ _ _ 5 1 - 3 2 2 6 9 56 18 - 3 3 4 - _ - - -
185 3.22 9 10 4 18 1 2 47 20 35 14 2 14 - - -

159 2 . 61 _ _ 2 7 8 _ _ 41 28 7 35 21 _ 1 9
24 3.1 8 2 2 - 6 2 - 1 2 - - - - - _ -
81 3.26 2 4 3 1 8 20 2 29 12 - - - - - -
14 2. 45 _ - - 1 3 2 1 - - - 1 1 5

287 3. 37 _ _ _ _ _ 2 3 3 7 7 3 19 3 27 43 119 21 30 - - - - -
130 3.93 1 " 2 10 16 44 57 " ” " "

185 3.91 73 63 49
128 2. 47 3 2 5 2 2 3 5 16 11 36 41 1 - - - 1

81 3.76 1 17 44 5 13 1 - -

8 6 3.7 2 4 3 31 4 44 _ _ _ _ _
155 3.72 3 - 3 11 5 9 12 109 1 2 - - -
432 2 . 80 1 2 13 19 28 10 4 10 6 31 17 46 30 1 2 97 106 - - - - - - - -

17 3.8 6 _ _ _ _ _ _ - - - - - - - - - - 6 - 5 - 6 - - -
146 3 .0 4 _ _ _ 2 6 1 4 3 5 3 10 5 2 10 18 71 4 2 _ - _ - _ -
355 3. 26 „ _ _ > 2 _ _ 1 _ 2 1 3 1 8 n o 152 74 1 - - - - - -

15 2 . 8 6 - “ - 2 - 1 - - - - - 4 8

250 3. 28 2 1 2 1 4 56 144 40 _ _ _ _ _ _

4l 3 .4 4 1 7 33 " ~ “ “ " "

2
3

Excludes premium pay for overtime and for work on weekends, holidays, and late shifts.
Workers were distributed as follows: 12 at $ 4 .8 0  to $5; 1 at $5 to $ 5 .2 0 ; 1 at $5 . 20 to $ 5 .4 0 ; 1 at $ . 0 to 
Workers were distributed as follows: 31 at $ 4 .8 0  to $5 ; 10 at $5 to $5 . 20; and 5 at $5 . 20 to $ 5 .4 0 .
Includes all drivers regardless of size and type of truck operated.

$ 5 .6 0 ; and 4 at $ 5 .6 0  to 5. 80.
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Tabic 14. Occupational Earnings of Physical Workers: All Systems— Pacific

(Number and average straight-time hourly earnings 1 of men in selected occupations in electric and gas system s, October—November 1967)

Num- A ver- Number of workers receiving straight-tim e hourly earnings of—-

Occupation of hourly $2 . 0 0 $2 . 10 $2 . 2 0 $2. 30 $2.40 $ 2 .50 $2.60 $2 . 80

•0P£

$3.21) $3.40 $3. 60 $3.80 $4. 00 $4.40 $4.60 $4,80 $5.00 $5 . 20
work- earn- under - - - - - - - - - - - - - - - - - and

eis $2 . 10 $2 . 2 0 $2.30 $2 .40 $2.50 $ 2 .60 $2.80 $ 3 .00 $3.20 $ 3 .40 $3,60 $3. 80 $4.00 $4. 20 $4.40 $4.60 $4.80 $5.00 $5.20 over

Electricity
Auxiliary-equipment operators, electric -- ----- 232 $3.55 . . . - - - , 55 13 31 96 12 25 _ _ > _
Boiler operators --------- 19 4. 17 - - - . - . - - . 2 - 1 6 _ - 10 „ „
Control-room  operators —— --- ------— ______ 204 4 .6 8 - - - - - - - - - - - - - _ 3 36 109 56 _ _

3 4 7 A 76
864 3. 18 76 366 350 72 "

Linemen, journeymen __________ ___ 2, 163 4 .5 2 . . . . _ 7 _ 129 1951 76 _ _
Load dispatchers ______________ 63 5,71 . - - - - - - - - - - - - _ _ . _ _ 10 2 53
Meterm en, class A .— — _______ — ______. . . 173 4. 47 - - . - - - - . - - - . 5 - 13 153 2 _ > _
M eterm en, class B 71 4 .3 3 - - - - - - - . - 1 2 _ 5 1 3 59 _ _
Patrolmen 39 3. 82 - . - - - 1 - . - 1 5 2 0 2 _ 2 4 4 _

217 4 45 105 Q %
Troublemen _________________________ ________ 619 4. 57 „ _ . . _ _ „ 1 „ _ _ 10

7 j
251 357 _ I

Truckdriver-groundfnen . . . . ------- . . . . . . ------ 389 3.75 - 2 2 189 178 _ _ _ _ _ _ _
Turbine operators 63 4. 02 - . - - - - - - - 3 4 - 14 32 _ 10 _ _ .. _
Wafr*Vi ,ngin«aro 124 5. 34 6 0 fy 3 58

Gas

Auxiliary-equipment operators,
gas transmission____________  _________________ 40 3. 81 - - - - - - - - - 1 3 3 32 1 _ - _ - _

eortr ratnra 98 4 .2 0 3 3 13 25 35 1 Q17
Corrosion technicians__________________________ 25 4 .2 6 4 21 _ _ _
Gas d i s p a t c h e r s ________ _ —  _ 29 4. 74 - - - - - - - - 1 - - - - 2 4 2 7 8 _ 4 5
Gas-m ain fitters . . . . . . . . . . . . . . . . 500 3 .93 - - - - - . , . - - 2 64 84 350 _ _ - _ _ _
r>9a.main fittrr,<B h»lp»r> 1 , 066 3. 21 11 21 345 580 109
Installers, gasm eter--------.;______. . . . . . ----- ---------- 435 3. 38 _ . . . _ _ 6 79 61 33 175 _ 81 _ _ _ _ _ _ _
Laborers, main installation and w«»rvir«»_r------ 295 2 .8 5 - - - - - - 55 2 2 2 10 4 3 1 _ _ - _ _ _ _ _
Meter repairmen, gas transm ission . . . 92 4. 02 - - - - - - - _ _ _ 1 7 47 12 25 _ _ _ _
Oi lera u 58 3. 36 4 7 3 8 24 12
Pipeline leadmen — . . . . . . . . . . . . . 338 4. 16 . _ . _ 6 77 61 191 _ 3 _ _ _
Pipeline rep airm en .....--------------- . . . . . . . . . . 94 3 .4 4 - - - - - - - 2 15 42 2 18 15 - - - - - - -
Radio technicians 2 2 4 .4 9 - - - - - - - - - . - - - 5 7 2 8 _ -
Repairmen, gasmeter 136 3.85 - - - - - - - - 5 - 7 17 76 31 - - - - - -
P Apai v»Tvw*rt Via 1 pA r c ga cm At«r 33 3. 04 7 3 13 9 1

1 910 3. 97 2 86 216 877 7 16 13
Servicemen, regulator 45 3.8 4 _ _ . _ _ 1 17 2 10 15 _ _ _

Welders 132 3.9 8 - - - - - - - - - 1 3 2 0 51 35 2 0 1 1 - - -
Miscellaneous

Electricians, maintenance............ . — 559 4 .4 6 _ . _ . _ _ _ _ _ _ _ 1 _ 17 541 _ _ „ _

T ani fA a  pnrtAva ft r r 1a artA i*q 243 2. 87 12 1 3 53 92 76 4
^ a  /■ •V̂ ini a t e  m  a l n t a n a n r A 232 4. 46 4 8 5 216 1
Mechanics, automotive (maintenance). . . . . . . . . . 323 4. 02 _ _ . . . - . 3 2 15 47 56 60 132 8 _ _ _

Mechanics, maintenance— 109 4. 13 - . - . . - - - - - - 12 38 23 9 12 5 10 .
M eter read ers -------------..................................... ................................— 1,428 3. 29 . - - 7 1 1 2 2 183 323 234 631 19 5 2 - - _ _ - -
Stock c le rk s ......... ...... ........... ............... - ......... .............- 410 3.48 - - . - . - 12 5 29 55 117 187 4 1 _ _ _ _

T  <•*•»■ »/"» \rA  f i ir A  r  a  ® 166 3. 59 2 2 59 59 26
Medium (1 V2 to and including 4 tons) . . . . . . . 76 3 .5 8 2 2 0 54 _ _ _ _ _

Heavy (over 4 tons, trailer type)___________ 29 3.85 3 26 - - - - - - -
Heavy (over 4 tons, other than

trailer type)..................... 24 3 .60 ■ " ■ " " 2 2 2 ’ ” ~ - ” - -

1 Excludes premium pay for overtime and for work on weekends, holidays, and late shifts.
2 Workers were distributed as follows: 9 at $ 5 .2 0  to $ 5 .4 0 ; 11 at $ 5 .4 0  to $ 5 ,6 0 ; 13 at $ 5 .6 0  to $ 5 .8 0 ; 6 at $ 5 .8 0  to $ 6 ; 5 at $ 6  to $ 6 .2 0 ; 5 at $ 6 .2 0  to $ 6 .4 0 ; and 4 at

$ 6 .4 0  and over.
3 Workers were distributed as follows: 1 at $ 5 .2 0  to $ 5 .4 0 ; 11 at $ 5 .4 0  to $ 5 .6 0 ; 12 at $ 5 .6 0  to $ 5 ,8 0 ; and 34 at $ 6  to $ 6 .2 0 .
4 Workers were distributed as follows; 1 at $ 5 .4 0  to $ 5 .6 0 ; 3 at $ 5 .6 0  to $ 5 ,8 0 ; and 1 at $ 5 .8 0  to $ 6 ,
5 Includes all drivers regardless of size and type of truck operated.
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Tabic 15. Occupational Averages of Office Workers: All Systems

(Number and average straight-time hourly earnings 1 of workers in selected occupations in electric and gas system s, United States and regions, October—November 1967)

United
States

New
England

Mid'
Atlai

die
itic

Bo:
Sta

rder
tes Southeast Southwest G

L'
reat
akes

Middle
West Mountain Pacific

Occupation and sex
Num­

ber
of

work­
ers

Aver­
age

hourly
earn­
ings

Num­
ber
of

work­
ers

Aver­
age

hourly
earn­
ings

Num­
ber
of

work­
ers

A ver­
age

hourly 
earn­
ing8 .

Num­
ber
of

work­
ers

A ver­
age

hourly
earn­
ings

Num­
ber
of

work­
ers

A ver­
age

hourly
earn­
ings

Num­
ber
of

work­
ers

A ver­
age

hourly
earn­
ing8

Num­
ber
of

work­
ers

A ver­
age

hourly
earn-

..fog8 -

Num­
ber
of

work­
ers

Aver­
age

hourly
earn­

in g s .

Num­
ber
of

work­
ers

A ver­
age

hourly 
earn- 

—in gs..

Num­
ber
of

work­
ers

A ver­
age

hourly
earn-

B illers, machine (billing machine)
(2 9 9  women, 8 m e n )--------------------------------------- 307 $2 . 2 0 - - - - - - 46 $ 2 . 16 64 $ 1 .9 4 31 $ 1.95 21 $ 1.91 - - - -

Bookkeeping-machine operators, class A
(42 women, 1 man) - -  _ — ——  

Bookkeeping-machine operators, class B
43 2. 73 " ■ - - “ " 9 2 .7 0 16 2.71 ■ “ _ “ “

(73 women, 2 men) _________ —  ----- 75 2.41 - - 17 $3. 17 - - - - 7 2 . 08 15 2. 30 - - - - - -
Cashiers _ _ ___  __ _____ _ __________  „ 3, 823 2. 32 278 $ 2 .6 7 494 2. 77 244 $ 2 . 36 561 2. 53 487 1. 85 722 2 . 28 613 1. 96 89 $2 . 10 335 $ 2 .4 8

M en------  —  —  -------- -  -------- —-------  — 167 3. 30 _ _ 102 3.41 _ - - _ _ _ 13 3. 10 _ _ - - - -
W om en.- __  __ _______ ____  _ ______  —  - 3,656 2 . 28 240 2. 57 392 2 . 6 1 244 2. 36 555 2. 52 484 1. 85 709 2. 27 609 1. 96 89 2 . 10 334 2. 48

Clerks, accounting, class A _____ 2,766 3. 20 266 3. 16 2 1 6 3. 54 264 2. 95 266 3. 32 494 3. 10 711 3. 25 282 2 .9 3 101 3. 00 16 6 3.6 5
M e n .— — — __— 1,497 3. 37 85 3. 37 135 3. 61 146 3.2 6 115 3 .2 9 331 3. 21 397 3. 59 153 3. 03 60 3. 22 75 3. 71
W om en— — _ _ —  — - 1,269 2.99 181 3. 06 81 3. 43 118 2 . 57 151 3. 34 163 2. 87 314 2 . 82 129 2 . 80 41 2 . 6 8 91 3.6 0

Clerks, accounting, class B—  __  — 3, 893 2.49 333 2 . 62 437 3. 14. 1 9 8 2 . 16 301 2 . 89 1, 135 2. 37 761 2. 32 481 2 . 08 111 2 . 18 136 3. 33
Men — — — —— _____________________________ 996 2 . 9 0 44 2. 57 199 3.41 44 2. 51 109 3. 10 362 2. 71 106 2. 71 51 2.41 - - 70 3. 33
Women __ _ _ ___  _ _ — 2, 897 2. 35 289 2 .6 3 238 2 . 91 154 2 . 06 192 2. 77 773 2 . 2 2 655 2 . 26 430 2. 04 1 00 2. 17 6 6 3. 32

Clerks, file, class A _ _ _ 133 2. 78 13 2 .9 3 32 3. 08 10 2. 53 _ _ 17 2. 44 40 2. 74 11 2. 53 _ 6 2. 90
Women , „,. 113 2. 78 13 2 .9 3 30 3. 05 10 2. 53 - _ 13 2 . 39 29 2. 75 11 2. 53 _ _ _ _

Clerks, file , class B — 429 2 . 16 19 2 . 18 78 2 .4 3 24 2 . 01 38 1.92 83 1. 83 146 2. 23 11 1.93 _ _ _ _
Men i,. i _ 32 2. 25 _ - 6 2. 32 _ _ _ _ 7 1. 78 16 2. 41 _ _ _ _ - _
Women — 397 2. 15 19 2 . 18 72 2 .4 3 23 1. 98 36 1.91 76 1. 84 130 2 . 21 11 1.93 - - - -

Clerks, file , class C — _ _ _ 2 2 1 2 . 0 0 _ - 62 2. 23 _ - - _ 46 1. 64 26 1.95 27 1. 96 - _ _ _
Men _ __— 31 2 . 01 _ - 12 2 . 16 - - - _ - _ _ - - - - _ _
Women — _ - _ — 190 1. 99 _ _ 50 2. 24 _ _ - _ 37 1. 64 26 1.95 25 1. 95 - - _ _

Clerks, order (121 women, 10 m en)------- ------ 131 2 . 18 16 2 .4 5 - - - - - - - - - - - - - - - -
Clerks, payroll_____„ ____ .... ______ ,, __________ 627 2 . 82 55 2.91 80 3. 27 50 2.6 9 86 2. 78 97 2 . 6 8 148 2. 72 80 2 .6 5 8 2 . 79 23 3. 35

Men __ ____ — 134 3. 21 _ - 28 3. 55 _ _ - - 35 2. 85 21 3.46 7 3. 00 _ _ _ _
Women -  - 493 2. 71 48 2. 87 52 3. 12 47 2 . 6 6 6 6 2. 71 62 2. 58 127 2 . 59 73 2 .6 2 - - 14 3. 13

Comptometer operators (206 women,
11 men) _ __ -  — 217 2 . 6 8 - - 15 2. 85 - - 7 2. 53 39 2 .4 2 49 2. 77 35 2 . 09 - - 42 3. 34

Console operators- — —  — 375 3.60 30 3. 57 73 4. 00 21 3. 31 38 3. 02 44 3. 14 94 3.69 2 2 3. 85 19 3.47 34 3. 82
Men -  -  ——  - 339 3.62 29 3. 58 70 4. 02 17 3. 38 34 3. 05 43 3. 15 87 3. 72 22 3. 85 19 3. 47 18 3. 89

Keypunch operators, class A
(1,330 women, 11 men)-------------------------------------

Keypunch operators, class B
1, 341 2. 75 44 2 .6 4 320 3. 03 79 2 .4 3 139 2. 34 155 2. 33 328 2 .5 9 41 2 .4 3 2 0 2 . 69 215 3. 33

(1 , 525 women, 31 m en)___________________ ___ 1, 556 2. 25 108 2. 34 407 2. 36 61 1. 85 156 2. 04 191 1.92 241 2. 14 168 2 . 26 82 2 . 31 142 2.8 7
Office boys and girls _ — 907 1. 87 76 1 . 81 268 1.9 4 82 1. 77 72 1. 89 104 1. 59 172 2 . 01 45 1. 77 51 1. 73 37 2 . 2 2

Men __  _____  ———— — 435 1.93 45 1. 90 64 2 . 10 57 1. 78 52 1. 94 59 1.61 91 2. 07 25 1. 75 18 1. 73 24 2. 37
Women _ - 472 1. 82 31 1 . 6 8 204 1 . 8 8 25 1. 74 2 0 1. 76 45 1. 56 81 1.95 2 0 1. 79 33 1. 73 13 1. 95

Secretaries 2 (5, 527 women, 15 men)________ 5, 542 3. 22 438 3. 34 850 3. 53 508 3. 07 460 3. 02 820 2 . 82 1, 173 3. 28 483 3. 02 141 3. 05 669 3. 59
Class A (443 women, 2 men) _ ___ 445 3. 83 38 3.66 77 4 .4 1 33 3.69 53 3. 55 75 3. 34 71 3. 76 44 3. 83 10 3. 57 44 4 .4 1
Class B (1 ,403  women, 3 men) 1,406 3.49 138 3.62 203 3.69 1 6 0 3. 34 152 3. 46 205 3. 14 261 3. 56 133 3. 34 42 3. 42 1 1 2 3.91
Class C (2, 020 women, 7 men) 2, 027 3. 23 131 3. 26 260 3 .4 4 190 2. 97 6 6 3. 07 298 2. 83 541 3. 36 176 2 . 9 6 74 2 . 88 291 3 .6 4
Class D (1, 534 women, 3 m en)— — ___ 1, 537 2 .79 131 3. 04 266 3. 16 92 2. 50 141 2. 44 242 2 . 39 300 2. 78 130 2. 51 13 2. 38 2 2 2 3. 22

See footnotes at end of table.
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Table 15. Occupational Averages of Office Workers: All Systems— Continued

(Number and average straight-time hourly earnings1 of workers in selected occupations in electric and gas system s, United States and regions, October—November 1967)

Occupation and sex

United
States

New
England

Middle
Atlantic

Border
States Southeast Southwest Great

Lakes
Middle
West Mountain Pacific

Num­
ber
of

work­
ers

Aver­
age

hourly
earn­
ings

Num­
ber
of

work­
ers

Aver­
age

hourly
earn­
ings

Num­
ber
of

work­
ers

Aver­
age

hourly
earn­
ings

Num­
ber
of

work­
ers

A ver­
age

hourly
earn­
ings

Num­
ber
of

work­
ers

A ver­
age

hourly
earn­
ings

Num­
ber
of

work­
ers

A ver­
age

hourly
earn­
ings

Num­
ber
of

work­
ers

A ver­
age

hourly
earn­
ings

Num­
ber
of

work­
ers

A ver­
age

hourly
earn­
ings

Num­
ber
of

work­
ers

A ver­
age

hourly
earn­
ings

Num­
ber
of

work­
ers

Aver­
age

hourly
earn­
ings

Stenographers, general (4 ,476 women,
1 man) __________________ _____________________ 4, 477 $2. 37 154 $2.49 772 $2. 58 284 $2 . 26 520 $2. 31 802 $2. 04 1,166 $2. 46 372 $2. 17 178 $2. 42 229 $2 . 9 0

Stenographers, senior (2, 469 women,
3 men) _ _ _ _ _ _ _  _ __ 2,472 2. 75 198 2. 76 383 2 . 96 1 2 0 2. 50 2 1 1 3. 03 394 2.4 1 635 2 .7 9 236 2. 57 142 2 . 62 153 3. 20

Switchboard operators, class A
(673 women, 47 m en)______________________ ___ 720 2. 71 1 0 0 2. 74 107 2 . 82 28 2. 38 42 2. 55 76 2 . 2 2 223 2. 71 36 2. 84 30 2 . 59 78 3.20

Switchboard operators, class B
(631 women, 23 men) __ _ __ __ 654 2.4 0 29 2.62 164 2. 74 57 2. 23 82 2. 17 1 1 0 1. 97 86 2. 55 52 2. 14 31 2. 32 43 2.7 2

Switchboard operator-receptionists
(150 women, 1 man) __ —  — 151 2 . 22 9 2. 57 - - 12 2. 33 13 2 . 2 0 30 1 . 98 43 2. 42 2 0 1. 8 8 8 2. 04 _ _

Tabulating-machine operators, class A_______ 357 3. 58 14 3. 35 n o 3. 81 2 2 3. 30 18 3. 15 38 3. 19 73 3. 62 30 3. 23 9 3. 50 43 3.91
Men __  _ _ _ 299 3. 60 12 3.46 80 3. 83 2 0 3. 34 17 3. 14 31 3. 26 67 3 .6 7 23 3.2 2 9 3. 50 40 3.91
Women _ _ _ _ _ _ _ 58 3. 44 - - - - _ _ _ _ 7 2 .8 9 _ _ 7 3 .2 3 _ _

Tabulating-machine operators, class B_______ 478 3. 06 19 3. 19 74 3. 18 25 2. 97 56 2. 73 30 2. 51 94 2. 87 36 2. 87 11 3. 11 133 3.42
M en _____________________________________________ 346 3. 05 14 3. 28 62 3. 22 2 2 3. 02 41 2 .6 0 2 2 2. 54 76 2 . 90 2 2 2 .7 9 _ _ 82 3. 44
Women 132 3. 07 - - - - - _ - _ 8 2 .4 3 18 2. 75 14 3. 00 6 2 .9 5 _ _

Tabulating-machine operators, class C_______ 205 2. 27 13 2. 50 - - - - 19 2. 30 8 2. 17 2 2 2 .4 5 33 2. 15 _ 13 2. 63
Men __, 157 2. 29 10 2. 42 - - - - 17 2 . 2 0 - - 15 2 .4 6 12 2. 73 _ _ _ _
Women _ _ __ _____ 48 2 . 22 - - - - - - _ - _ _ 7 2 .4 3 21 1 . 82 _ _ _ _

45 3. 12 - - 15 3. 34 - _ 6 2. 71 7 2 .91 _ _ _ _ _ _ _ _
Typists, class A (1, 179 women, 9 m en)______ 1 , 188 2 .4 4 39 2.69 2 0 2 2. 87 182 2. 25 34 2 .4 0 243 2. 09 326 2. 35 37 2. 17 41 2 . 60 84 3. 03
Typists, class B (1, 845 women, 21 men)_____ 1 , 8 6 6 2 . 10 1 2 0 2. 30 595 2 .2 5 228 2 . 0 2 53 1. 89 280 1, 80 395 2 . 08 95 1. 97 44 2. 17 56 2 . 51

1 Excludes premium pay for overtime and for work on weekends, holidays, and late shifts.
2 Includes data for workers in classification in addition to those shown separately.

NOTE: Dashes indicate no data reported or data that do not meet publication criteria.
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Table 16. Occupational Averages of Office Workers: Electric Systems
(Number and average straight-time hourly earnings 1 of workers in selected occupations in electric system s, United States and regions, October—November 1967)

O c c u p a tio n  an d  s e x

U n ited  
S ta te  s

New
E n g la n d

M id d le
A tla n tic

B o i
Sta

•d er
te s S o u th e a s t S o u th w e s t G r e a t

L a k e s
M id d le
W e s t M o u n ta in P a c if ic

N u m ­
b e r
of

w o rk ­
e r s

A v e r ­
age

h o u r ly
e a r n ­
in g s

N u m ­
b e r

of
w o r k ­

e r s

A v e r ­
age

h o u r ly
e a r n ­
in g s

N u m ­
b e r
of

w o r k ­
e r s

A v e r ­
ag e

h o u r ly
e a r n -
in 8 s

N u m ­
b e r
of

w o r k ­
e r s

A v e r ­
ag e

h o u r ly
e a r n ­
in g s

N u m ­
b e r
of

w o r k ­
e r s

A v e r ­
ag e

h o u r ly
e a r n ­
in g s

N u m ­
b e r
of

w o r k ­
e r s

A v e r ­
ag e

h o u r ly
e a r n ­
in g s

N u m ­
b e r
of

w o r k ­
e r s

A v e r ­
age

h o u r ly
e a r n ­
in g s

N u m ­
b e r
of

w o rk ­
e r s

A v e r ­
age

h o u r ly
e a r n ­
in g s

N u m ­
b e r
of

w o rk ­
e r s

A v e r ­
age

h o u r ly
e a r n ­
in g s

N u m ­
b e r
of

w o rk ­
e r s

A v e r ­
age

h o u r ly
e a r n ­
in g s

M en
C l e r k s ,  a c c o u n tin g , c l a s s  A _ 476 $3. 32 23 $3. 14 30 $3. 84 43 $3. 27 56 $ 3 .4 8 165 $3. 09 103 $3. 50 _ _ 17 $2. 86 26 $ 3 .6 5322 2. 80 10 . 2 . 50 - - - - - _ 153 2. 52 12 2. 59 _ _ _ _ _ _
C l e r k s ,  p a y r o l l 59 2. 96 _ _ - - - _ - _ 22 2 .7 5 _ _ _ _ _ _ _
C o n so le  o p e r a to r s  — 132 3 .6 8 12 3. 62 15 4 . 01 - - 26 3. 19 21 3. 12 34 4 . 15 _ - _ _ _ _

148 1. 93 13 1 .61 9 1. 86 _ _ 43 1 .9 5 16 1 .7 2 42 2. 07 _ _ _ - 7 2. 10
T a b u la t in g -m a c h in e  o p e r a to r s ,  c la s s  A__ 92 3. 57 11 3 .4 3 - - - - 11 3. 31 21 3. 29 31 3. 83 7 $ 3 .7 1 - _ -

101 2. 86 - - - - - - 29 2. 70 10 2 .6 5 39 2. 84 - - _ _ _ _
30 2 .4 6 7 2. 51 " - - - - - 6 2. 77 “ " - - - -

W o m en
1, 376 2. 50 66 2 .4 3 115 2. 77 129 2. 64 383 2 .7 1 181 1. 84 156 2. 27 74 2 .6 3 _ _

C l e r k s ,  a c c o u n tin g , c la s s  A . 492 3. 00 39 2. 81 8 3. 36 - - 105 3. 54 94 2. 87 97 2. 80 48 3. 36 - - 11 3. 61
C l e r k s ,  a c c o u n tin g , c l a s s  B — 991 2 .4 1 95 2. 57 55 2. 75 - - 130 3. 00 424 2. 27 138 2. 33 29 2 .4 7 _ _ _ _
C l e r k s ,  f i l e ,  c l a s s  A 29 2. 82 - - 7 2. 96 - - _ - _ _ 13 2. 63 _ _ _ _ _
C l e r k s ,  f i l e ,  c l a s s  B 165 2. 16 _ - 17 2 .4 4 - _ 32 1. 88 22 1. 84 6 8 2. 18 _ _ _ _ _ _

213 2. 75 19 2. 65 23 3. 26 27 2. 56 49 2. 71 21 2. 38 58 2. 76 _ _ _ _ _ _
40 2 .7 3 - - - - - - - - 12 2 .4 0 - - - - - - - -

493 2. 53 20 2. 46 34 2. 81 - - 120 2. 34 85 2. 33 167 2. 56 - - - - 46 3. 02
K ey p u n ch  o p e r a t o r s ,  c l a s s  B 454 2 .2 9 57 2. 31 68 2 .5 0 - - 96 2. 11 44 2. 01 69 2. 10 53 2. 72 25 2. 15 35 2 .6 0
O ffice  g i r l s  __ 183 1. 83 28 1 .6 7 65 1. 85 - - 10 1. 79 15 1. 61 50 1. 93 - - - - _ -
S e c r e t a r i e s  2 1 ,7 7 8 3. 30 128 3 .2 2 182 3 .4 5 158 3. 27 250 3. 31 266 2. 79 428 3. 53 137 3 .4 7 39 2. 83 190 3 .4 3

182 3. 77 16 3 .4 8 6 4 .7 8 8 4 . 03 38 3. 67 _ _ 33 3. 98 _ _ _ _ _ _
C la s s  B 480 3 .6 1 34 3. 49 53 3 .7 9 48 3 .6 7 90 3. 81 64 3. 06 115 3. 64 38 3. 83 _ _ 26 3. 76
C la s s  C 684 3. 24 39 3. 03 55 3 .4 5 68 3. 11 42 3. 16 113 2. 71 243 3 .4 9 62 3. 29 14 2. 85 48 3. 46
C la s s  D 414 2. 87 39 3. 06 68 3. 08 34 2. 84 62 2 .6 2 47 2. 24 _ _ 18 2 .4 8 12 2. 34 _

S te n o g r a p h e r s ,  g e n e r a l ______ ________ _______ — 1 ,9 0 0 2.4 3 54 2 . 38 278 2. 39 84 2. 28 386 2. 36 395 2. 15 441 2. 60 - - - - - -
1, 012 2. 85 63 2 .4 4 156 3. 02 34 2 .7 2 190 3. 09 99 2. 67 302 2. 74 - - - - - -

329 2 .6 2 23 2. 55 39 2 .6 7 - - 32 2 .6 0 44 4. 13 130 2. 69 - _ - _ _ -
S w itc h b o a rd  o p e r a t o r s ,  c la s s  B _  _ 130 2. 19 - - - - - - 50 2. 10 28 1. 93 - - 6 2 .2 0 - _ _ _
S w itc h b o a rd  o p e r a to r - r e c e p t io n i s t s  — — -------- 39 3. 32 - - - - - - - - 8 2 .4 2 11 2. 27 - - - - - -
T y p is t s ,  c l a s s  A 443 2. 27 12 2 .4 7 24 2 .5 9 - - 27 2 .4 2 177 2. 05 138 2. 36 - - 14 2. 31 - -
T y p is t s ,  c l a s s  B 513 2. 05 38 2. 34 55 2. 28 " " 134 1. 73 192 2. 07 “ _ " - ■

1 Excludes premium pay for overtime and for work on weekends, holidays, and late shifts.
2 Includes data for workers in classification in addition to those shown separately.

NOTE: Dashes indicate no data reported or data that do not m eet publication criteria.
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Table 1 7 .  Occupational Averages of Office Workers: Gas Transmission Systems
(N u m b e r  an d  a v e ra g e  s t r a i g h t - t i m e  h o u r ly  e a r n i n g s 1 o f w o r k e r s  in  s e le c te d  o c c u p a tio n s  in  g a s  t r a n s m i s s io n  s y s t e m s ,  

U n ited  S ta te s  and S o u th w e s t r e g io n , O c to b e r—N o v e m b e r  1967)

O c c u p a tio n  an d  s e x

M en
C l e r k s ,  a c c o u n tin g , c la s s  A -
C o n so le  o p e r a t o r s ------------------
O ff ic e  b o y s — ------------- —-------- —

W om en
C l e r k s ,  f i l e ,  c la s s  C ------------—
C l e r k s ,  p a y r o l l ---------- -------- ------
C o m p to m e te r  o p e r a t o r s ------------
K ey p u n ch  o p e r a to r s ,  c la s s  A  —
O ff ic e  g i r l s --------------------- ----- ------
S e c r e t a r i e s  3 —------------—-------------

C la s s  B ----------- -----------------------
Class C -■ '■ '■ 1 ■■■... -— 1 ■11
C la s s  D ------------ — ------------------

S te n o g r a p h e r s ,  g e n e r a l -------------
S te n o g r a p h e r s ,  s e n io r  —------------
S w itc h b o a rd  o p e r a to r s ,  c la s s  B
T y p is t s ,  c l a s s  A ------ --------
T y p is t s ,  c l a s 8 B -------------- --------

U n ite d  S ta te s  2 S o u th w e s t
N u m b e r

o f
w o r k e r s

A v e ra g e
h o u r ly

e a rh in g s
N u m b e r

of
w o r k e r s

A v e ra g e
h o u r ly

e a r n in g s

121 $ 3 . 56 77 $ 3 .5 631 3. 31 8 3. 50
48 1. 71 27 1 .5 9

23 1. 78 20 1 .7 3
28 2, 76 23 2 .8 7
27 2. 54 17 2. 46
42 2. 56 15 2 .6 2
39 1. 68 16 1 ,5 3

582 2. 99 279 2 .8 9153 3. 51 69 3. 32
190 2. 96 83 2 .9 8
197 2. 58 111 2 .4 5
462 2. 15 220 2 .0 5
183 2. 32 137 2. 33

65 2, 12 38 2 .0 7
79 2. 32 50 2 .2 3

173 1. 93 107 1 .9 4

1 E x c lu d e s  p re m iu m  p a y  fo r  o v e r t im e  an d  f o r  w o rk  o n  w e e k e n d s , h o l id a y s ,  an d  l a t e  s h i f t s .
2 In c lu d e s  d a ta  fo r  r e g io n s  in  a d d itio n  to  th e  S o u th w e s t.
3 In c lu d e s  d a ta  f o r  w o r k e r s  in  c la s s i f ic a t io n s  in  a d d it io n  to  th o s e  sh ow n  s e p a r a t e ly .
N O T E : D a s h e s  in d ic a te  no  d a ta  r e p o r te d  o r  d a ta  th a t  do  n o t m e e t  p u b l ic a t io n  c r i t e r i a .
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Table 18. Occupational Averages of Office Workers: Gas Systems, Except Transmission
(Number and average straight-time hourly earnings1 of workers in selected occupations in gas system s (except transm ission), United States and regions, October—November 1967)

O c c u p a tio n  an d  s e x

U n ited
S ta te s

New
E n g la n d

Mi<
A tla

id le
m tic

B o rd e r
S ta te s S o u th e a s t S o u th w e s t G r e a t

L a k e s
M id d le
W e s t M o u n ta in P a c if ic

N u m ­
b e r
of

w o rk ­
e r s

A v e r ­
age

h o u r ly
e a r n ­
ings

N u m ­
b e r
of

w o r k ­
e r s

A v e r ­
ag e

h o u r ly
e a r n -

.w g g _ .,

N u m ­
b e r
o f

w o r k ­
e r s

A v e r ­
age

h o u r ly
e a r n -
..fo g 8..

N u m ­
b e r
o f

w o r k ­
e r s

A v e r ­
age

h o u r ly  
e a r n -  

- »*gs

N u m ­
b e r
of

w ork -.
e r s

A v e r ­
ag e

h o u r ly
e a r n -
in g s

N u m ­
b e r
of

w o r k ­
e r s

A v e r ­
ag e

h o u r ly
e a r n ­
i n g

N u m ­
b e r

of
w o r k ­

e r s

A v e r ­
age

h o u r ly
e a r n ­
in g s

N u m ­
b e r
of

w o r k ­
e r s

A v e r ­
ag e

h o u r ly
e a r n ­
in g s

N u m ­
b e r

of
w o r k ­

e r s

A v e r ­
age

h o u r ly
e a r n ­
in g s

N u m ­
b e r
of

w o r k ­
e r s

A v e r ­
age

h o u r ly
e a r n ­
in g s

M en
C le r k s ,  a c c o u n tin g , c la s s  A----------------------------- 357 $ 3 .4 1 _ _ 53 $ 3 .8 2 26 $3. 34 50 $3 . 13 88 $3 . 14 88 $ 3 ,6 6 29 $ 3 .4 1 „
C le r k s ,  a c c o u n tin g , c la s s  B .— -------— — — ------ 219 2 .7 0 - - - - - - - - 92 2 . 39 21 2 .9 1 - - - - - -
C o n so le  o p e r a t o r s ------------------ --------------------------- 54 3 .4 3 7 $3. 39 17 3. 77 - - 8 2. 57 6 3 .2 4 8 3 .6 4 - - - - - -
O ffice  b o y s --------------------------— ---------------------------- 105 2. 06 11 2. 18 20 2. 37 13 ■ 1 .7 9 6 1 .8 7 15 1. 53 - - - - - - - -
T a b u la t in g -m a c h in e  o p e r a to r s ,  c la s s 85 3. 54 - - 17 3. 55 6 3 .4 1 - - 9 3. 10 24 3 ,5 8 - - - - - -
T a b u la t in g -m a c h in e  o p e r a to r s ,  c la s s  B_ 111 3. 09 - - 14 3. 07 - " - 7 2. 32 13 3. 10 - - - - -

W om en
C a s h ie r s  __ —  — 1, 135 2. 04 62 2 .6 5 128 2. 32 40 2. 14 112 2. 04 187 1. 80 239 2. 06 254 1. 87 49 $ 1 .9 5 -
C le r k s ,  a c c o u n tin g , c la s s  A —  —  — 270 2. 94 22 3. 00 - - -  ' - 36 2. 83 40 2 .6 4 36 2 .6 6 - . - - - -
C le r k s ,  a c c o u n tin g , c la s s  B —  — „ 588 2. 36 109 2 .5 9 72 2. 57 13 2 .2 6 54 2. 33 199 2. 13 89 2 ,4 4 39 2. 32 - - - -
C le r k s ,  p a y r o l l  - —  — 135 2 .6 3 16 2. 94 12 2. £2 10 3. 05 17 2 .7 2 14 2 .4 0 30 2 .2 4 27 2 .6 2 - - 8 $ 2 ,9 7
C o m p to m e te r  o p e r a t o r s .  _ --------- ------ _ 71 2 .5 9 - - - - - - - - 8 2 .4 4 11 2 .6 7 - - - - 9 3. 16
K ey p u n ch  o p e r a t o r s , c la s s  A---------  ------ _ 275 2. 75 7 2. 75 56 2. 70 - - - - 42 2. 27 45 2 .6 4 21 2 .4 8 . - - -
K ey p u nch  o p e r a t o r s , c la s s  B _ ___ _____ 323 2. 08 26 2. 51 49 2. 26 15 1. 86 40 1 .8 5 97 1 .7 9 43 2 .2 1 31 2. 36 11 2, 17 11 2 .6 2
O ff ice  g i r l s  __  _ _______  —  __ 45 1. 76 - - - - - - 10 1 .7 3 14 1. 55 - - - - - - - -
S e c r e t a r i e s  2 __ —  —  _ _ __ 1 ,7 1 5 3. 08 99 3 .2 4 244 3. 32 155 3. 11 162 2 ,6 1 234 2 ,7 0 373 3. 06 143 2, 84 35 2 ,8 3 270 3. 56

C la s s  A , 108 3 .5 0 15 3. 54 15 3. 87 _ _ 12 3. 13 11 3. 14 24 3 .4 4 7 3, 75 _ . 6 3 .9 8
C la s s  B _ -------  _ _ — -------  ---- 389 3 .2 5 40 3. 38 57 3 .4 4 _ - 52 2. 85 60 2 .9 4 63 3 .4 3 25 3. 32 _ „ 30 3. 77
C la s s  O. i i 11. i r ... i.th . .  ....... 622 3. 19 6 2 .7 9 82 3 .2 6 47 2 .7 5 19 2. 81 87 2 .7 9 139 3 .2 9 50 2 .9 8 - . -
C la s s  D __—  _ - --------------- 551 2. 72 38 3. 03 90 3. 21 - - 67 2. 18 76 2. 35 147 2 .6 2 _ _ - - _ -

S te n o g r a p h e r s , g e n e r a l_____________ __________ 645 2. 25 - - 71 2 .6 0 70 2. 34 84 2. 22 148 1 .7 9 163 2. 40 55 2. 13 - - 25 2. 76
S te n o g r a p h e r s , s e n io r  _____ ___ 434 2. 37 15 2. 73 100 2. 50 - - - - 133 2 .2 3 59 2. 55 - - 33 2. 32 - -
S w itc h b o a rd  o p e r a to r s ,  c la s s  A » . . __ 142 2 .5 9 13 2. 80 17 2 .7 8 - - - - 23 2 .2 5 32 2. 57 - - - . - -
S w itc h b o a rd  o p e r a to r s ,  c la s s  B ---- -------- ---------- 138 2. 34 - - 16 2 .2 3 - - 18 2. 20 31 1 .6 9 39 2. 70 - - - - 12 2 ,6 4
S w itc h b o a rd  o p e r a t o r - r e c e p t i o n i s t s __________ 58 2 .2 6 - - - - - - 6 2. 25 - - 14 2. 57 - - - - - -
T a b u la t in g -m a c h in e  o p e r a to r s ,  c la s s  B__-------- 74 3 .21 - - - - - - - - 6 2 .5 6 8 2. 78 7 3. 27 - - - -

T y p is t s ,  c l a s s  A .  — — 190 2. 30 - - 45 2 .4 1 - - - - - - 110 2. 25 - - - - _ -
T y p is t s ,  c l a s s  B ------------------------------------------------ 327 2. 17 " 96 2 .0 9 “ 21 1 .8 0 39 1 .6 5 67 2 .2 9 43 2 .2 9 " " ”

1 Excludes premium pay for overtime and for work on weekends, holidays, and late shifts.
2 Includes data for workers in classification in addition to those shown separately.

NOTE: Dashes indicate no data reported or data that do not meet publication criteria.
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Table 19. Occupational Averages of Office Workers: Combination Systems
8

(Number and average straight-time hourly earnings 1 of workers in selected occupations in combination system s (electric and gas), 
United States and selected regions, October—November 1967)

O c c u p a tio n  a n d  se x

U n ited  
S ta te s  2

New
E n g lan d

M id d le
A t la n tic

B o rd e r
S ta te s S o u th w e s t G r e a t

L a k e s
M id d le
W e st M o u n ta in P a c if ic

N u m ­
b e r
of

w o rk ­
e r s

A v e r ­
ag e

h o u r ly
e a r n ­
in g s

N u m ­
b e r
of

w o rk ­
e r s

A v e r ­
ag e

h o u r ly
e a r n ­
in g s

N u m ­
b e r
of

w o r k ­
e r s

A v e r ­
a g e

h o u r ly
e a r n ­
in g s

N u m ­
b e r

of
w o r k ­

e r s

A v e r ­
ag e

h o u r ly
e a r n ­
in g s

N u m ­
b e r
of

w o r k ­
e r s

A v e r ­
ag e

h o u r ly
e a r n ­
in g s

N u m ­
b e r
of

w o r k ­
e r s

A v e r ­
ag e

h o u r ly
e a r n ­
in g s

N u m ­
b e r
of

w o r k ­
e r s

A v e r ­
ag e

h o u r ly
e a r n ­
in g s

N u m ­
b e r
of

w o r k ­
e r s

A v e r ­
ag e

h o u r ly
e a r n ­
in g s

N u m ­
b e r
of

w o rk ­
e r s

A v e r ­
age

h o u r ly
e a r n ­
in g s

M en
C l e r k s ,  a c c o u n tin g , c l a s s  A __________________ 543 $ 3 . 36 _ _ 51 $ 3 . 28 77 $ 3 . 22 _ _ 186 $ 3 . 55 94 $ 2 . 87 _ _ 43 $ 3 . 76
C l e r k s ,  a c c o u n tin g , c l a s s  B ...................................... 316 3. 05 - - - - - - - - 61 2 .6 6 23 2. 11 _ _ _ _
C o n so le  o p e r a to r s  _ . . . __ 122 3. 71 - - 38 4 . 14 - - - - 37 3 .4 6 _ - _ _ _
O ff ice  b o y s 134 1 .8 9 - - 35 2 .0 2 - - - - - - 11 1 .6 6 - - - _
T a b u la t in g -m a c h in e  o p e r a to r s ,  c l a s s  A ______ 121 3. 67 - - - - - - - - 12 3. 44 9 2. 84 - - - -
T a b u la t in g -m a c h in e  o p e r a to r s ,  c l a s s  B 127 3. 19 " - 40 3. 30 - - - - 24 2. 90 13 2. 77 - - -

W om en
C a s h i e r s  _ .... ... _ .. _ 1, 140 2. 25 _ _ 149 2. 72 _ _ 116 $ 1 .9 3 309 2 .4 2 281 1 .8 7 _ . . .
C l e r k s ,  a c c o u n tin g , c l a s s  A ___________________ 413 3. 09 - - 47 3. 26 43 2. 71 _ _ 106 3. 17 39 2. 34 _ _ _ _
C l e r k s ,  a c c o u n tin g , c l a s s  B ___________________ 1, 166 2. 34 - - _ _ _ _ - _ 313 2. 32 346 1 .9 6 _ _ _ .
C l e r k s ,  f i l e , c l a s s  A _________________________ _ 45 2 .9 3 6 $ 3 . 01 _ _ _ _ _ - - - _ _ - _ _ .
C l e r k s ,  f i l e ,  c l a s s  B ____________________________ 115 2. 20 9 2. 11 - _ - - - _ 32 2. 19 9 1. 90 - _ _ _
C le r k s ,  p a y ro l l  ___________________ ______________ 117 2. 72 _ - - _ - _ - _ 39 2. 63 33 2 .4 3 _ _ _ _
C o m p to m e te r  o p e r a t o r s ________________________ 68 2. 80 - - - - - - - - - - 20 1. 82 - - - -
K ey p u n ch  o p e r a to r s ,  c l a s s  A ...... ....................... ...... 520 2. 98 - - 230 3. 14 - - - - 102 2. 64 8 2. 12 - - - _
K ey p u n ch  o p e r a to r s ,  c l a s s  B ________ __________ 696 2. 32 - - - - - - - - 125 2. 15 81 1 .9 1 42 $ 2 .4 5 - -
O ffice  g i r l s  ________________ ________ __________ — 205 1 .8 6 - - 134 1. 90 - - - - 23 2. 00 _ - _ _ _ _
S e c r e t a r i e s  3 _____________________________________ 1 ,4 5 2 3. 39 211 3 .4 7 410 3. 70 145 2. 96 38 3. 17 300 3. 15 118 2. 75 37 3. 63 164 3. 77

C la s s  A _______________________________________ 129 4. 20 _ _ 55 4 . 55 _ _ _ _ 11 3 .6 1 17 3. 33 _ _ _
C la s s  B _______________________________________ 381 3. 56 _ - 89 3. 80 41 3. 25 12 3 .4 5 55 3. 34 44 2 .7 9 _ _ _ _
C la s s  C ______________________ _________ ______ 524 3. 35 86 3 .4 0 115 3. 64 _ _ _ _ 135 3. 21 30 2. 56 _ _ _ _
C la s s  D ............................... ............................................. 372 2 .9 2 - - 107 3. 17 - _ - - 99 2. 92 27 2. 55 _ - _ _

S te n o g r a p h e r s ,  g e n e r a l  ________________________ 1 ,46 9 2 .4 2 - - 412 2. 72 - - - - 491 2. 37 189 2. 04 70 2 .4 9 55 2. 69S te n o g r a p h e r s ,  s e n io r  ______________*___________ 840 2 .9 3 - - 126 3. 24 - - - - 274 2 .9 1 47 2. 62 80 2. 75 - _
S w itc h b o a rd  o p e r a to r s ,  c la s s  A ________________ 175 2 .9 6 - - - - - - - - 40 2. 79 - - - - - _
S w itc h b o a rd  o p e r a to r s ,  c l a s s  B ________________ 298 2. 57 - - 137 2. 82 40 2. 03 - - 39 2. 53 19 1. 95 - _ _ _
S w itc h b o a rd  o p e r a to r - r e c e p t io n i s t s  -------------- 41 2. 16 - - - - - - - - 16 2. 36 17 1. 88 - - - -
T a b u la t in g -m a c h in e  o p e r a to r s ,  c l a s s  C ______ 32 1 .9 9 - - - - - - - - - - 21 1 .8 2 - - - -
T y p is t s ,  c la s s  A ________________________________ 467 2 .6 6 26 2. 80 - - 131 2. 14 - - 65 2 .4 3 13 2. 18 - - - -
T y p is t s ,  c l a s s  B _ __ _ ___ 832 2. 14 " ~ 4 39 2. 27 ~ _ “ " 118 1 .9 9 26 1. 65 ■ - - -

1 Excludes premium pay for overtime and for work on weekends, holidays, and late shifts.
2 Includes data for the Southeast in addition to regions shown separately.
3 Includes data for workers in classification in addition to those shown separately.

NOTE: Dashes indicate no data reported or data that do not meet publication criteria.
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Table 20. Occupational Earnings of Office Workers: All Systems— New England
(Number and average straight-time hourly earnings 1 of workers in selected occupations in electric and gas system s, October—November 1967)

Occupation and sex

Num- A ver- Number of workers receiving straight-time hourly earnings of—

of hourly $1.40 $1.50 $1.60 $1.70 $1.80 $1.90 $ 2 . 0 0 $ 2 . 1 0 $ 2 . 2 0 $2.30 $2.40 $2.50 $2.60 $2.80 $3.00 $3 .20 $3.40 $3.60 $3.80 $4.00 $4.20 $4.40 $4.60 $4.80 $5.00
work- earn- nndpr - - - - - - - - - - - - - - - - - - - - - - - and

ers ings 1 $1.50 $1.60 $1.70 $1.80 $1.90 $ 2 . 0 0 $ 2 . 1 0 $ 2 . 2 0 $2.30 $2.40 $2.50 $2.60 $2.80 $3 .00 $3 .20 $3 .40 $3 .60 $3 .80 $4.00 $4.20 $4 .40 $4.60- $4.80 $5.00 over

85 $3. 37 3 14 4 7 8 31 2 2 10 1 1 2
44 2. 57 - - - 1 _ 3 1 1 17 _ 3 6 2 10
29 3. 58 1 - 2 2 1 1 3 6 10 3 _ _ _ _ _
45 1. 90 6 3 1 14 7 4 1 2 1 - 1 1 - 2 2

12 3.4 6 - - - - - - - - - - - 2 - - 4 - - - 1 4 1 * - - -

14 3. 28 2 1 2 2 4 3 - - - - - - -

10 2.4 2 - - - - 2 - 1 3 - - - - 1 1 - 2

240 2. 57 4 4 11 8 3 15 8 8 8 8 55 16 11 9
181 3.0 6 _ - _ 3 - _ _ - 1 4 _ 4 57 2 0 27 14 35 2 _ 14 _ _ _ _ _
289 2. 63 _ _ _ 4 3 2 13 5 29 9 24 21 10 0 36 43

13 2. 93 6 2 4 1
19 2 . 18 _ _ _ 1 2 2 1 2 3 6 _ 2
16 2.45 _ _ _ - - 2 2 1 1 1 1 2 5 _ _ _ _ 1 _ _ _ _ _ _ _
48 2. 87 _ - - - 2 _ - - 5 1 _ 8 8 7 3 3 7 4 _ _ _ _ _ _ _
44 2. 64 _ _ - 3 1 _ 2 - - 6 1 2 2 2 0 7

108 2. 34 _ 4 7 3 3 7 14 9 16 1 2 8 7 2 0 7
31 1. 6 8 2 _ 17 10 1 1

438 3. 34 _ - - - - - 3 4 3 2 11 10 22 29 87 73 62 64 29 20 4 4 4 4 3
38 3. 6 6 2 _ 3 9 5 7 3 4 1 _ 1 1 2

138 3. 62 _ - - - - _ _ 3 _ _ 4 1 1 _ 11 19 32 19 18 16 3 4 3 3 1
131 3. 26 2 1 6 3 6 5 27 30 14 29 8 _ _ _ _ _ _

131 3. 04 _ _ _ - - _ 3 1 1 1 1 6 13 24 46 15 11 9 _ _ _ _ _ _ _

154 2.4 9 . _ 3 5 3 6 6 5 13 11 2 2 23 26 15 16
1 9 8 2. 76 . _ - 1 5 6 4 5 8 13 6 15 53 2 2 25 19 12 4 _ _ _ _ _ _ _

74 2 . 6 8 _ - . - 1 _ 2 3 6 1 1 19 18 6 16 1
27 2 . 61 - - - - 1 2 1 - 3 - 2 - 6 9 3

9 2. 57 _ _ _ _ _ _ 1 -1 1 2 _ _ 1 1 1 1
39 2 . 69 - - - 2 2 - - - - 1 _ 6 13 8 5 2

1 20 2.30 1 " 1 8 4 12 24 21 12 7 8 15 6 1

Men.

Clerks, accounting, class A -----
Clerks, accounting, class B -----
Console operators------------------------
Office b o y s _______________________
Tabulating-machine operators, 

class A ----------- ----------------------------
Tabulating-machine operators, 

class B __________________________
Tabulating-machine operators, 

class C __________________________

C a sh ie rs ------------------------------------------
Clerks, accounting, class A -------
Clerks, accounting, class B -------
Clerks, file , class A --------------------
Clerks, file , class B ---------------------
C lerks, order ,
Clerks, p a y ro ll------------------------------
Keypunch operators, class A ------
Keypunch operators, class B ------
Office g ir ls -------------------------------------
Secretaries--------------------------—---------

C lass A .
Class B .
Class C .
Class D .

Stenographers, ge n era l. 
Stenographers, senior..
Switchboard operators, class A .  
Switchboard operators, class B_. 
Switchboard operator-

receptionists--------------------—--------
Typists, class A ----------------------------
Typists, class B ----------------------------

Excludes premium pay for overtime and for work on weekends, holidays, and late shifts.
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Table 21. Occupational Earnings of Office Workers: All Systems— Middle Atlantic
(Number and average straight-time hourly earnings1 of workers in selected occupations in electric and gas system s, October—November 1967)

Num- A ver- Number of workers receiving straight- time hourly earnings of

Occupation and sex of hourly $1.40 $1.50 $1.60 $1.70 $1.80 $ 1 . 9 0 $2 . 0 0 $ 2 . 1 0 $ 2 . 2 0 $2.30 $2.40 $ 2 . 6 0 $2.80 $3.00 $3.20 $3.40 $3.60 $3.80 $4.00 $4.20 $4.40 $4.60 $4.80 $57oo
work- earn- under and

ciS $J,$o $*,9P $1,79 $1.-80 $1.99 $2,99 $6,19 $6,69 $3.39 $ M 9 $6.69 $6.99 $9.99 $3,?9 $ M 9 $3.60 $?.$P $4.00 $4.20 $4.40 $4.60 $4.80 $5.00 over

Men

C a s h ie r s --------------------------------------------------- 1 0 2 $3 .41 _ _ _ _ _ _ 6 3 _ _ _ 1 7 1 9 19 45 7 1 3 _ _ _ _
C lerks, accounting, class A ---------------- 135 3.61 - - - - - - - - 1 - - 6 1 2 9 15 16 21 39 5 8 - 2 1 -
C lerks, accounting, class B ---------------- 199 3.41 - - - - - 1 3 - 1 1 4 1 2 1 2 11 40 19 81 14 - - - - _ _

g 1
1 2 2 . 1 6 3 2 2 j 2 1 1
28 1 j 4 17 1 1 2 1
70 4 .0 2 3 2 8 7 18 5 10 14 lConsole opcr&tors
64 2 . 1 0 3 16 14 4 13 2 1 4 7u in ce ooys ........ 1 ■ ■■

Tabulating-machine operators,
80 3 .8 3 1 7 4 4 3 1 2 3 1 5 j 3

Tabulating-machine operators,
class B ----------------------------- — —-------- ------ 62 3. 22 2 - 3 1 2 8 8 7 1 2 1 - 4 4 1 - - -

1 2 3.47 2 g 31 ape iiDranans

Women

Bookkeeping-machine operators,
class B --------------------------------------------------- 17 3.17 2 2 1 - 5 - 1 - - 1 5 - - - - -

C a s h ie r s --------------------------------------------------- 392 2.61 - 7 2 7 15 15 18 20 26 2 2 72 54 55 38 15 n 9 3 3 - - _ _ -
C lerks, accounting, class A ---------------- 81 3.43 - - - - - - - 1 - - - 3 9 7 27 2 11 14 6 - 1 - - .
C lerks, accounting, class B ---------------- 238 2.91 - - - 4 8 4 11 1 2 2 13 15 23 23 50 2 2 13 38 - - - - - -
C lerks, file , class A ----------------------------- 30 3 .05 1 4 1 2 2 5 5 - 1 - - - -

72 2. 43 g 3 g j 3 g 20 g 16 1
50 2. 24 2 g 17 2 4 1 15 3

C lerks, p a y r o ll--------------------------------------- 52 3! 12 . 1 > . 1 1 2 5 10 1 18 2 6 4 _ _ _ _ .
Comptometer operators------------------------- 15 2. 85 - - - - - - - 1 1 1 - 4 4 1 1 1 1 - - - - - -
Keypunch operators, class A -------------- 320 3 .03 - - - - 4 2 1 8 6 5 14 53 66 29 92 3 24 13 - - - - -

378 2 . 39 2 1 2 g 69 72 8 56 61 36 16 g 32
204 1 . 8 8 j 24 113 56 4 2 3 1

Secretaries 2 -------------------------------------------- 846 3 .5 2 - - _ . - _ 8 - 5 3 25 50 53 8 8 149 84 176 55 47 30 19 21 29 4
77 4. 41 j 1 3 5 ■i 7 14 10 g 2 2victBS A ■ "■ "■

Class B -------------- ---------- :--------------------- 2 0 1 3 ! 68 _ _ _ _ _ 2 _ _ l 9 5 4 4 14 11 75 24 32 5 2 13 _
Class C —— --------------------------------------- 259 3 .4 4 _ _ _ _ _ _ 3 _ 5 _ 1 15 28 25 34 26 82 20 5 8 6 1 _ _
Class D ----------------------------------------------- 265 3.16 - _ - - - - 3 - - 2 15 27 20 54 94 35 1 2 3 - - . _ - _

Stenographers, general------------------------- 772 2. 58 1 - - 5 31 57 15 42 27 74 99 154 224 18 21 2 2 - - - - - - -
Stenographers, sen io r ---------------------------- 382 2 .95 - - - - 1 4 10 6 7 13 45 60 58 61 82 7 9 7 12 - - - - -
Switchboard operators, class A ---------- 107 2 .8 2 1 5 4 35 51 1 4 4 - - 2 - - - - -
Switchboard operators, class B ---------- 164 2 .7 4 1 - 1 1 1 4 3 1 7 9 7 2 2 85 2 2
Typists, class A ------------------------------------- 202 * 2 .87 - - - - - 2 8 4 12 13 23 25 18 24 70 1 - 2 - - - - - -

591 2 .2 4 2 2 g 127 27 69 54 63 48 46 126 3 7ly p ists , C13.S S D

1 Excludes premium pay for overtime and for work on weekends, holidays, and late shifts.
2 Includes data for workers in classification in addition to those shown separately.
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Table 22. Occupational Earnings of Office Workers: All Systems— Border States

(Number and average straight-time hourly earnings1 of workers in selected occupations in electric and gas system s, October-November 1967)

Occupation and sex

Num­
ber
of

work­
ers

Aver­
age 

hourly 
earn­
ings 1

Number of workers receiving straight-time hourly earnings of—

$1.40
and

under
$1.50

$1.50

$1.60

$1.60

$1.70

$1.70

$1.80

$1.80

$1.90

$1.90

$2 . 0 0

$ 2 . 0 0

$ 2 .1 0

$ 2 .1 0

$ 2 .2 0

$ 2 .2 0

$2.40

$2.40

$2.60

$2.60

fSAQ

$2.80

$3.00

$3.00

$3.20

$3.20

$3.40

$3.40

$3.60

$3.60

$3.80

$3.80

$4.00

$4 .00

$4.20

$4.20

$4.40

$4.40

$4.60

$4.60

$4.80

$4.80

$5.00

$5.00
and

oyer

Men

Clerks, accounting, class A -------------------------- 146 $3.26 _ _ _ _ _ 1 _ 2 2 7 12 14 21 32 2 2 21 6 5 1 _ _ _
Clerks, accounting, class B _________________ 44 2.51 - - 1 1 3 2 2 5 5 8 4 3 7 3
Console operators_____________________________ 17 3.38 - - - - - - - - - 2 - - 2 5 6 - 1 - 1 - - - -
Office b o y s _____________________________________ 57 1.78 - 1 33 2 7 7 1 1 4 - 1
Tabulating-machine operators,

class A _________________ ____________________ 20 3.34 1 2 9 5 3 - - - - - - -
Tabulating-machine operators,

r la r s R .................. 2 2 3.02 2 2 3 4 6 5

Women

C a sh ie rs_______________________________ ________ 244 2.36 _ 16 19 9 16 12 5 10 28 23 90 11 5 _ _ . _ _ _ _ _ _ _
Clerks, accounting, class A  _________ _______ 118 2.57 - - _ - •- 1 18 5 2 0 27 9 17 17 2 1 1 - - - - - - -
C lerks, accounting, class B _________________ 154 2.06 1 6 8 17 25 19 12 29 20 3 8 3 1 2
riArlrs filfk rla r« A 10 2.53 1 2 5 1 1
C lerks, file , c lass B __________________________ 23 1.98 _ _ 2 2 4 6 6 1 2 _ _ _ _ _ _ _ _ _ _ _
Clerks, payroll ________________________________ 47 2 .6 6 _ 1 _ 2 2 1 3 1 4 13 6 2 _ 3 5 4 _ _ _ _ _ _ -
KAypnnob n pp rator r rla aa A 79 2.43 12 10 15 1 1 7 4 2 10 8
Keypunch operators, class B ______ 61 1.85 _ _ 12 18 9 16 1 2 2 1
Office g ir ls _____________________________________ 25 1.74 - - 21 - - - 2 - - - 2 - - - - - - - - - - - -
S ecretaries2 ____ _____ _ _ „  — 506 3.07 - - 2 2 2 11 11 15 30 55 27 51 83 79 58 44 13 10 3 5 4 - 1

C lass A __________________  _ ________ _____ 33 3.69 - - _ - - - - - - - - 2 2 3 7 12 2 1 2 - 1 - 1
Class B ______________________________________ 160 3.34 - - - - - - _ - 2 9 5 21 33 24 29 15 7 7 1 5 2 _ -
Class C ______________________________________ 188 2 .9 6 _ _ _ _ 1 _ 2 8 14 37 9 2 0 27 34 18 14 2 1 - _ 1 _ _
C lass D _____________________________________ 92 2.50 _ - 2 2 1 11 9 7 14 9 13 4 6 13 1 - - - - - - _ -

Stenographers, general ______ ______________ 284 2 . 26 - 2 9 4 35 43 23 2 0 46 43 25 28 6
SfAnngrapbArn ̂  sAninr 1 2 0 2.50 3 13 23 10 10 9 18 15 6 3 10
Switchboard operators, class A  _____________ 28 2^38 _ _ _ 2 2 2 2 3 2 3 9 3
SwitrbhnarH npArafnra rlaas R 54 

11
2.23 2 3 3 1 3 1 8

1
7 9 6 6 5

2.33 3 3 3 1

Typists, class A _______________ _______________ 176 2.25 - - - 1 13 30 26 19 24 42 11 8 2 - - - - - - - - - -
Typists, class B ______________________________ 216 2 .0 1 3 15 47 29 13 5 6 " 64 2 2 8 4 “ “ _ “ " “ “ ■ “ “

1 Excludes premium pay for overtime and for work on weekends, holidays, and late shifts.
2 Includes data for workers in classification in addition to those shown separately.
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Table 23. Occupational Earnings of Office Workers: All Systems— Southeast

(Number and average straight-time hourly earnings1 of workers in selected occupations in electric and gas system s, October-November 1967)

Num- A ver- Number of workers receiving straight-•time hourly earnings of

Occupation and sex of hourly $1.40 $1.50 $ 1 .6 0 $1.70 $1 .80 $ 1 .9 0 $ 2 .0 0 $ 2 .1 0 $ 2.2C $2.30 $2.40 $2.50 $ 2 .6 0 $2.70 $2.80 $ 2 .9 0 $3.00 $3.20 $3.40 $3.60 $3.80 $4.00 "$4720 $4.40
work- earn- and - - - - _ - - - - - - - - . - _ _ « - and

ers ings 1 under
$1.50 $ 1 .6 0 $1.70 $1.80 $ 1 .9 0 $ 2 .0 0 $ 2 .1 0 $ 2 .2 0 $2 .30 $2.40 $2.50 $ 2 .6 0 $2.70 $2.80 $2.90 $3.00 $3.20 $3.40 $3.60 $3.80 $4.00 $4.20 $4.40 over

Men

Clerks, accounting, class A ---------------- 115 $3. 29 _ _ _ _ _ _ 2 1 _ _ 1 3 1 9 1 23 14 17 6 8 24 2 i 2
Clerks, accounting, class B ---------------- 109 3. 10 - - - - 1 3 1 2 3 2 2 4 7 5 1 4 3 23 47 1 - - - -
Console operators---------------------------------- 34 3 .05 - - - - 1 1 1 2 1 - - 3 1 - 2 3 4 4 4 2 4 1 - -

52 1 .9 4 g 13 7 5 3 7 5 1 3uixice Doys ............— — —— —— >... .. >...<■
Tabulating-machine operators,

class A --------------------------------------------------- 17 3. 14 1 2 1 - - 2 4 3 1 2 - 1 - -
Tabulating-machine operators,

class B -------------------------------------------------- 41 2 . 60 - - - 5 1 2 3 - 2 2 5 3 2 1 6 - 2 - 2 3 2 - - -
Tabulating-machine operators,

class C --------------------------------------------------- 17 2 . 20 - - 2 - 2 2 - 6 2 - 1 - - - 1 1 - - ’ - - -

Women

B illers, machine (billing m achine)----- 44 2 . 1 2 _ 4 _ . 1 2 6 5 _ _ 9 _ 4 _ _ _ _ 4 _ _ _ _ _ _ _
C a sh ie rs --------------------------------------------------- 555 2. 52 7 17 29 12 2 2 45 29 41 38 28 25 35 18 28 1 2 28 25 61 10 43 2 - - -
C lerks, accounting, class A ---------------- 151 3. 34 - - - - - 1 9 1 - 1 - 1 9 8 2 18 7 14 6 34 10 29 i -
C lerks, accounting, class B ---------------- 1 9 2 2.77 - - 4 7 5 5 9 3 1 2 6 17 5 4 10 21 23 9 1 2 37 1 2 - - -
Clerks, file , class B ----------------------------- 36 1.91 - 7 7 - 6 3 5 2 1 3 - 1 - - 1 - - - - - - - - -
Clerks, p a y r o ll--------------------------------------- 6 6 2.71 - - - - 2 9 - 1 3 4 4 1 4 - 8 6 18 2 1 - 1 2 - -
Comptometer o p era to rs ------------------------ 7 2 .53 - - - 1 1 - - 1 - 1 - - - - - - 1 2 - - - - - -
Keypunch operators, class A -------------- 138 2. 34 - - - - 1 1 2 24 24 17 6 11 5 7 23 5 1 1 1 - - - - - -
Keypunch operators, class B -------------- 156 2 .0 4 - 1 7 22 26 26 1 6 25 15 6 2 3 - - - - 7 - - - - - - -
Office g ir ls ----------------------------------------------- 20 1.7 6 - 1 1 14 3 - - - - 1 - - - - - - - - - - - - - -
Secretaries 2 -------------------------------------------- 459 3 .02 _ 1 - 3 5 14 21 13 10 61 17 27 4 8 2 2 12 53 50 11 30 54 11 31 1

53 3.5 5 5 1 2 5 13 1 4 g g 9vl&S S A ""  ““"" -r—1 ““
Class B ----------------------------------------------- 152 3 .46 _ _ _ _ _ _ - 3 1 6 3 11 2 3 9 2 11 13 6 11 45 5 21 -
Class C ----------------------------------------------- 65 3 .06 1 3 9 2 - - 4 3 18 15 1 7 1 - 1 -
Clas s D ----------------------------- —-------------- 141 2 .4 4 _ 1 - 3 5 14 21 9 5 31 5 9 2 4 5 2 10 4 3 8 - - - -

Stenographers, gen eral------------------------- 520 2. 31 - - 2 12 33 76 45 6 6 49 56 42 44 11 2 2 11 17 24 5 5 - - - - -
Stenographers, senior---------------------------- 2 1 0 3.03 _ - - - - - 2 7 - 1 2 13 5 11 16 6 20 38 28 5 46 1 - - -
Switchboard operators, class A ---------- 42 2. 55 - - - 3 1 2 - 2 6 4 2 4 2 - 5 1 7 2 - 1 - - - -
Switchboard operators, class B ---------- 74 2. 14 - - 7 2 5 16 5 10 8 6 - 8 3 1 2 1
Switchboard operator-receptionists — 13 2 . 20 - - - 2 2 1 4 - - 1 - - 2 - - - - - 1 - - - - -
Typists, class A -  -  --  - -  —  ----- 34 2.40 - - 2 1 1 1 - 5 - 5 7 2 1 6 2 - 1 - - - - - - -

53 g g 3 11 13 3 2 1Typists, class B - — -  -  -  —

1 Excludes premium pay for overtime and for work on weekends, holidays, and late shifts.
2 Includes data for workers in classification in addition to those shown separately.
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Tabic 24. Occupational Earnings o f Office Workers: All Systems— Southwest

(N u m b e r  and  a v e ra g e  s t r a i g h t - t i m e  h o u r ly  e a r n i n g s 1 o f w o r k e r s  in  s e le c te d  o c c u p a tio n s  in  e l e c t r i c  an d  g a s  s y s t e m s ,  O c to b e r -N o v e m b e r  1967)

Num- A ver- Number of workers receiving straight-tim e hourly earnings of—

of hourly $1.40 $1.50 $1.60 $1.70 $1.80 $1.90 $2 .0 0 $2 .1 0 $2 .2 0 $2.30 $2.40 $2.50 $2.60 $2.70 $2.80 $ 2 .9 0 $3.00 $3.20 $3.40 $3.60 $3.80 $4.00 $4.40
work- earn- and

under and
eis $1.50 $1.60 $1.70 $1.80 $1 . ? 0 $2 .0 0 $2 .1 0 $ 2 .2 0 $2.30 $2.40 $2.50 $2.60 $2.70 $2.80 $ 2 .9 0 $3.00 $3.20 $3.40 $3.60 $3.80 $4.00 $4.20 $4.40 over

331 $3. 21 5 9 11 14 7 36 27 12 42 28 56 40 42 2
362 2. 71 _ . 1 _ 3 18 9 2 2 10 37 30 42 38 2 2 16 17 13 6 6 17 1 . _ _

7 1.78 - - . 2 2 1 2
35 2. 85 - _ _ _ _ _ _ 2 1 _ 9 1 2 3 2 2 4 5 2 _ 1 1 _
43 3. 15 5 2 2 _ 1 6 2 5 3 7 7 1 2 _ _
59 1 . 61 20 10 14 9 2 2 1 1
31 3. 26 2 1 2 2 7 6 7 2 - 2 - -

2 2 2. 54 - - - - - - 1 4 1 3 1 2 3 1 4 1 - 1 - - - - - -

58 1 .85 _ 11 10 10 4 1 2 _ _ 7 _ . - 1 2 _ - . 1 _ . _ - . .

8 2 .7 4 4 1 1 - - 1 1 - - - - - -

6 2 . 1 2 _ _ _ _ _ _ 3 3
484 1.8 5 29 59 111 51 50 47 43 37 17 16 5 13 2 1 2 - 1 - - - - - - -
163 2 .87 _ _ _ . _ _ _ 9 6 3 7 7 8 28 29 1 2 28 9 10 4 3 _ _ -
773 2 . 2 2 11 5 30 83 65 83 38 57 40 76 62 119 50 32 10 8 2 - 2 - - . - -

13 2. 39 . _ _ _ 3 . _ 3 1 _ 1 1 . - 2 1 1 _ - - _ - - -
76 1 .8 4 _ 7 20 14 15 8 4 1 1 - - 4 _ 1 1
37 1.6 4 6 14 2 7 8
62 2 . 58 _ 1 _ - 5 2 _ 5 1 3 1 2 7 4 8 - - 5 7 2 - - - - -
39 2 .4 2 _ _ 1 _ 2 2 2 2 3 7 6 7 _ - 2 1 4 - - - - - - -

147 2 . 36 _ _ _ 3 2 6 6 27 26 27 10 15 8 4 9 1 3 - _ - _ . _ .
1 9 0 1 . 9 2 20 18 21 26 20 18 14 10 8 10 9 10 6

45 1 .5 6 19 8 1 6 - 1
817 2 .8 2 - 2 13 20 10 11 17 42 18 49 48 74 52 59 54 43 10 1 69 62 37 1 6 1 2 2 6

73 3. 33 _ _ _ _ 3 _ - _ _ _ _ 1 3 6 2 - 13 17 8 7 1 7 1 4
205 3 .1 4 _ _ _ 6 4 . 1 1 1 6 2 15 1 13 6 11 38 24 26 24 14 5 1 2
297 2 .8 3 _ _ _ 1 _ 1 6 12 7 2 2 21 30 23 18 28 20 46 28 28 5 1 . _ -
242 2. 39 _ 2 13 13 3 10 1 0 29 10 21 25 28 21 2 2 18 1 2 4 - - 1 - _ - -
802 2 .0 4 17 31 55 74 108 76 1 2 0 8 6 43 89 26 60 1 2 3 - 2
393 2.40 _ - _ 10 26 1 2 2 0 49 40 41 41 36 23 21 43 21 10 - - - - - _ -
76 2 . 2 2 - - _ 5 6 1 2 8 4 9 10 7 9 4 2

109 1.97 13 11 7 6 1 2 13 10 5 8 7 1 16
30 1.98 1 5 1 3 3 5 2 2 1 2 3 - 2

7 2 . 89 - - - - - - - - - - - - 2 - - 3 2 - - - - - - -

8 2 .4 3 _ _ _ 1 _ _ 1 2 _ _ _ 1 3
243 2.09 _ 1 2 14 31 39 57 31 25 21 5 7 5 3 - 2
280 1.80 23 25 55 6 8 38 28 17 10 3 4 3 2 2 " 2

1

O c c u p a tio n  an d  s e x

C l e r k s ,  a c c o u n tin g , c la s s  A -----------
C l e r k s ,  a c c o u n tin g , c l a s s  B -----------
C l e r k s ,  f i l e ,  c l a s s  B ------------------------
C l e r k s ,  p a y r o l l ------------------------------—
C o n so le  o p e r a t o r s -----------------------------
O ff ic e  b o y s  ---------- -----------------------------
T a b u la t in g -m a c h in e  o p e r a to r s ,  

c l a s s  A  ■
T a b u la t in g -m a c h in e  o p e r a to r s ,  

c l a s s  B ------------------------------------

B i l l e r s ,  m a c h in e  (b il lin g  m a c h in e ) - 
B o o k k e e p in g -m a c h in e  o p e r a to r s ,  

c l a s s  A ------ --------------------------------------
B o o k k e e p in g -m a c h in e  o p e r a to r s ,

c l a s s  B ---------------------------------------------
C a s h i e r s ----------- --------- 1-----------------------
C l e r k s ,  a c c o u n tin g , c l a s s  A ------------
C l e r k s ,  a c c o u n tin g , c l a s s  B ------------
C l e r k s ,  f i l e ,  c l a s s  A -------- ----------------
C l e r k s ,  f i l e ,  c l a s s  B ------------------------
C l e r k s ,  f i l e ,  c l a s s  C ------------------------
C l e r k s ,  p a y r o l l ---------------------------------
C o m p to m e te r  o p e r a t o r s -------------------
K ey p u n ch  o p e r a t o r s ,  c l a s s  A -----------
K e y p u n c h  o p e r a t o r s , c la s s  B -----------
O ff ic e  g i r l s -----------------------------------------
S e c r e t a r i e s  —— — —— — -------------------

C la s s  A  -----------------------------------------
C la s s  B -----------------------------------------
C la s s  C -----------------------------------------
C la s s  D --------------------------------- --------

S te n o g r a p h e r s ,  g e n e r a l ------------ —------
S te n o g r a p h e r s ,  s e n io r  ----------------------
S w itc h b o a rd  o p e r a t o r s ,  c l a s s  A -------
S w itc h b o a rd  o p e r a t o r s ,  c l a s s  B -------
S w itc h b o a rd  o p e r a to r - r e c e p t io n i s t s  - 
T a b u la t in g -m a c h in e  o p e r a t o r s ,  

c l a s s  A  1 ■■■■— ■■ ........... —  . -
T a b u la t in g -m a c h in e  o p e r a t o r s ,

c l a s s  B ------------------------------------
T y p is t s ,  c l a s s  A  — ------- ------ :-----
T y p is t s ,  c l a s s  B -----------------------

E x c lu d e s  p r e m iu m  p a y  fo r  o v e r t im e  an d  fo r  w o rk  on w e e k e n d s , h o l id a y s ,  an d  l a t e  s h i f t s .
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Table 25. Occupational Earnings of Office Workers: All Systems— Great Lakes
(Number and average straight-time hourly earnings 1 of workers in selected occupations in electric and gas system s, October-November 1967)

Num- A ver- Number of workers receiving straight-tim e hourly earnings of—

Occupation and sex of hourly $1.40 $1.50 $1.60 $1.70 $1.80 $1.90 $2.00 $2.10 $2.20 $2.30 $2.40 $2.50 $2.60 $2 .80 $3.00 $ 3.20 $3 .40 $3.60 $ 1 ^ 0 $4700 $4.20 T O ? $4760 j r m $5.00
work- earn- under and

ings $1.50 $1.60 $ 1.79 $1.90 $2.00 $2.10 $2.20 $2.30 $2.40 $2.50 $2 .80 $3 .00 $3 .20 $3.40 |3,6p *3.80 $4.00 $4.20 14.40 $4t6Q f4 .4 0 $ 5 .0 0 over

Men

C ashiers. — ------- — — . . . 13 $3, 10 _ _ _ _ _ _ _ _ 3 _ 1 1 1 3 2 w 2 „ „
C lerks, accounting, class A -------- 397 3. 59 - - - - - - - - - 4 - 3 4 15 23 55 8 8 103 60 23 10 8 „ 1
Clerks, accounting, class B .— . . 106 2. 71 - - - - 1 1 2 7 6 8 8 7 11 34 9 . 10 . «, _ . w _
C lerks, file , class B _  ------ 16 2 .41 _ - - - - - - 4 - 8 1 - 1 1 1 - . . > _ < _ „ T
Clerks, payroll ------------- . 21 3 .4 6 1 - - 2 1 3 1 3 3 5 2 * - , .
Console operators------------- ----- ------ 87 3. 72 - - - - - - - 2 2 - - - 2 7 10 10 6 7 16 2 2 1 18 2 -
Office boys — 91 2. 07 _ - 5 9 8 13 19 5 8 17 4 - 3 . - - . _ _ „ ,
Switchboard operators, class A 19 2 . 8 6 - - - - - - - - - 1 1 1 - 9 7
Tabulating-machine operators,

67 3. 67 1 2 7 6 13 14 12 2 3 7
Tabulating-machine operators,

class B_ ................... .................. 76 2 . 9 0 - - - - - - - 2 8 13 2 1 7 11 11 7 4 6 3 1 - - - -
Tabulating-machinp operators,

class C -------  —  — -------- 15 2 ,4 6 - - - 1 3 1 - 2 - 3 1 1 ' 2 - 1 - - - - - -

Women

B illers , machine (billing
machine) — .------r_̂ T-------r- ___ 31 1. 95 - 2 6 5 - 6 2 - 2 8

Bookkeeping-maching operators,
class A --n-,— t-----n.---n__ ,rT -______ 16 2. 71 4 3 5 1 2 . - - 1 - - - - -

Bookkeeping-machine operators,
class B ,_____ ,_______________ ! ___ 15 2. 30 - - - 2 - 1 - 5 3 - - - - 4 . - - - - - - - - _ ,

Ca shier s _ _____ _________________ _ 709 2. 27 9 37 94 56 40 28 40 25 17 38 90 40 78 59 27 13 12 1 4 1 . _ .
C lerks, accounting, c la s s A --------- 314 2 . 82 - - - - 4 10 2 12 15 33 29 15 47 28 34 41 17 2 2 4 1 _ _ -
Clerks, accounting, class B -----— 655 2 . 26 11 3 35 42 45 51 82 41 6 8 58 30 29 8 8 30 29 2 10 _ 1 w . _ _ w „
Clerks, file , class A  _ _ 29 2. 75 - - 2 _ - - - - - 3 3 4 5 5 3 1 2 1 _ _ • _
PI nrlr a rlasa "R 130 2 . 21 1 18 15 13

1
13 17 19 2 2

1
3 8 1

Clerks, file , class C _________ 26 1.95 . _ 2 7 5 3 2 4 1 „ _ «. _ „ „ _
Clerks, payroll _ _ 127 2 .5 9 - 3 - - 7 6 11 9 11 8 5 7 17 9 2 0 4 4 6 - . - - _ -
rnmpfnm pl-pr np»ratnra 39 2 . 81 3 1 5 4 16 7 3
Console operators------------------------- 7 3. 35 - - - - - - - - - - - - 2 - 1 - 2 - 2 - - - - - -

Keypunch operators, c la ssA 328 2 .5 9 - - - - 4 2 5 11 36 33 27 2 2 104 74 8 2
Keypunch operators, class B ____ 241 2. 14 3 - 12 12 31 34 29 30 21 14 13 15 17 9 1
Office girls —  ------ ----- — — 81 1. 95 - 3 5 2 2 12 8 2 17 4 4 4 - - - - - - - - - - - - - -

S ecretaries________________________ 1,170 3. 28 - - - - 8 13 16 30 18 12 29 23 92 124 142 155 134 158 108 45 34 8 11 4 6
Class A 71 3. 76 - - - - _ - 4 3 - - - - - 4 2 n 6 5 8 4 5 3 9 4 2
Class B ___  ______ 260 3 .5 7 _ - . - 6 3 - 11 - - 2 - 9 8 12 33 27 32 60 34 12 5 2 . 4
Class C __________________ 540 3 .3 6 _ - - - - 2 3 3 1 6 10 9 33 45 53 95 10 0 117 40 6 17 „ -
Class D ____ 299 2. 78 _ - - - 2 8 9 13 17 6 17 14 50 67 75 15 1 4 1 - > . . -

Stenographers, general. . . ------------ 1,166 2 .4 6 3 10 11 20 32 48 78 60 131 114 115 128 228 6 8 80 40
Stenographers, senior — . __ . 635 2 . 79 - - 4 5 3 4 14 18 26 40 52 42 96 135 49 130 13 2 2 - - - . . -
Switchboard operators, c la ssA — 204 2. 70 - - - - - 4 2 5 6 14 12 24 46 67 14 10
Switchboard operators, class B— 85 2. 56 - - 1 2 1 2 5 3 6 5 6 6 30 10 4 4
Switchboard operator-

receptionists — __________________ 43 2 .4 2 3 - - 1 - 2 - 1 4 7 12 - 8 1 1 3
Tabulating-machine operators,

18 2. 75 3 2 3 1 2 2 3 1
Tabulating-machine operators,

7 2. 43 1 1 2 1 2
^ypia^fl rla as A 325 2. 35 2 13 40 46 39 49 18 15 2 0 32 2 0 25 5 1
'J'ypjj a fo  r l o o a  "R 391 2 .0 8 12 44 51 56 60 65 26 31 24 g 5 9

1 Excludes premium pay for overtime and for work on weekends, holidays, and late shifts.
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Tabic 26. Occupational Earnings of Office Workers: All Systems— Middle West
(N u m b er an d  a v e ra g e  s t r a ig h t - t im e  h o u r ly  e a r n in g s  1 o f w o r k e r s  in  s e le c te d  o c c u p a tio n s  in  e l e c t r i c  an d  g a s  s y s t e m s ,  O c to b e r -N o v e m b e r  1967)

Num- A ver- Number of workers receiving straight-tim e hourly earnings of-—

Occupation and sex of hourly $1.40 $1.50 $1.60 $1.70 $1.80 $1.90 $2 .0 0 $2 .1 0 $2 .2 0 $2.30 $2.40 $2.50 $2.60 $2.80 $3.00 $3.20 $3.40 $3760 $1780 $4700 $4.20 $4.40 $4.60 $4.80 $5.00
work- earn- under " " ■ - - - - - - - - • - - - - - - - and

era lugS $1.50 $1. 60 $1.70 £i,9Q, $M P, $2 .0 0 $2,19 $2 .2 0 $2.30 $2.40 $2.50 $2.60 $2.80 $3.00 $3.20 $3.40 $3,^0 $3.80 $4.00 $4.20 $4.40 $4.60 $4.80 $5.00 over

Men

Clerks, accounting, class A ------- 153 $3.03 _ - _ _ _ 1 _ 3 5 8 10 9 18 14 28 2 2 12 9 11 3 _ _
Clerks, accounting, class B -------- 51 2.41 - 2 2 l 2 - 2 5 3 6 12 3 4 4 2 1 2
Clerks, order -------------------------------- 10 2. 74 1 1 2 2 2 1 1
Clerks, payroll - ------------------ 7 3. 00 - - - - - - - - - - - 1 2 3 - - - _ _ . 1 _ - - -
Console operators------------------------- 2 2 3. 85 - - - - - - - - - 2 -  ' - - 2 2 3 1 2 3 . . _ - _ *7

25 1. 75 2 3 6 5 2 3 1 2 1
Tabulating-machine operators,

23 3. 22 1 3 4 3 7 2 2
Tabulating-machine operators,

class B ____ ____________ _________ 2 2 2. 79 . - - - - - - 1 - 2 2 2 1 4 5 1 1 - 2 _ 1 _ _ _ _ .
Tabulating-machine operators,

class C — ------ — — — — 12 2. 73 - - - - - - 1 1 - 2 2 1 - 1 - 1 3 - - - - - - - -

Women

B iller8 , machine (billing
machine). _  — __ ___  _ 21 1.91 2 2 2 3 4 4 _ . . _ _ 2 2

C a sh ie rs ----- ----- — -------- ---- 609 1. 96 42 72 104 50 55 81 23 34 31 40 11 11 20 4 5 10 16
Clerks, accounting, class A __ . . . 129 2 . 80 _ - - 1 2 6 3 11 7 12 10 6 19 6 7 8 9 7 15 _ _ _ _ _ .
Clerks, accounting, class B . .___ 430 2. 04 15 25 41 43 31 96 38 16 24 11 2 2 2 2 2 2 19 _ 5
nprkflj a 11 2. 53 1 2 1 4 1 1 1

filftj rlans R 11 1. 93 3 1 3 1 1 1 1
Clerks, file , class C ------------------ - 25 1.95 1 2 1 3 2 2 5 5 3 _ 1
Clerks, p a y ro ll------ — ---------- ------- 73 2 . 62 - 1 6 1 3 3 7 3 1 3 3 2 10 9 5 11 2 _ 3 _ _ . . _

Comptometer op erators________ 35 2. 09 1 3 4 1 6 2 5 5 2 1 - - - _ 4 1
Keypunch operators, class A ____ 41 2.4 3 - - - - 1 4 3 7 3 2 1 6 10 2 . - 2
Keypunch operators, class B_____ 168 2 . 26 6 18 12 10 6 25 7 10 - 9 - 8 20 11 26
Office g ir ls ________________________ 20 1. 79 1 1 5 2 3 7 1
S ecretaries__ _ ___  _____ __ 483 3. 02 - 4 2 3 8 7 9 19 10 20 2 2 43 53 49 46 39 52 34 26 17 13 3 2 2 _

Class A  .......................................... 44 3. 83 - - - - - - - 1 - _ _ _ 2 2 4 2 5 1 3 11 7 2 2 2 _

Class B -------  --------------------------- 133 3. 34 - - - 1 3 4 - 1 3 _ 2 2 8 8 15 18 11 26 19 5 6 1 _ _ _

Class C - ........................................... 176 2. 96 - 4 2 1 1 _ _ 5 1 8 3 20 19 28 24 18 33 5 3 1 _ . _

Class D ......................... . . . 130 2. 51 - - - 1 4 3 9 12 6 12 17 21 24 11 3 1 3 2 1 . _ . _ _ _

Stenographers, general----------------- 371 2. 17 5 11 29 26 27 49 40 12 34 2 2 15 37 46 14 4
Ri'BT)/iigr9 ph0 r s J anninr 236 2. 57 3 3 29

1
30 2 2 10 15 10 1 1 1 1 24 2 2 45 1

Switchboard operators, class A  _ 36 2. 84 _ _ _ 3 3 2 1 2 1 9 4 10
Switchboard operators, class B — 50 2. 17 1 1 2 4 5 7 4 4 3 6 - 5 5 3
Switchboard operator-

rprppH rmi nt s 20 1. 8 8 1 2 5 2 3 5 1 1
Tabulating-machine operators,

class A  ----------,------------------------------- 7 3. 23 2 - 1 - 3 - - - . . . 1 _ _

Tabulating-machine operators,
class B ___________ ________________ 14 3. 00 1 2 1 4 - 2 - - - 3 1 _ , _ _ -

Tabulating-machine operators,
21 1. 82 3 4 4 3 2 5

Typists, class A ---------------------------— 37 2. 17 _ 3 3 3 3 6 6 11 _ _ _ 1 1
Typists, class B -------------------------------- 95 1. 97 5 8 10 20 11 10 7 3 5 2 " 1 7 ■ 6

1 Excludes premium pay for overtime and for work on weekends, holidays, and late shifts.
2 All workers were at $5 to $5. 20.
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19
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9

89
41
20
82
33

14110
42
74
13

178
142
28
25

8
6

40
44

Table 27. Occupational Earnings of Office Workers: All Systems— Mountain

verage straight-time hourly earnings of workers in selected occupations in electric and gas system s, October—November 1967)

A ver- Number of workers receiving straight-time hourly earnings of—
age

hourly

ings 1

$1.40
and

under
$1.50

$1.50

$1.60

$1.60

$1.70

$1.70

$1.80

f O o 1

$1.90

$L90"

$ 2 .0 0

$2 .0 0

$ 2 .1 0

$2 .1 0

$ 2 .2 0

$2 .2 0

$2.30

$2.30

$2.40

$2.40

$2.50

$2.50

$2.60

$2.60

$2 .70

$2.70

$2.80

$2.80

$2 .90

$2.90

$3.00

$3.00

$3.20

$3.20

$3.40

$3.40

$3.60

$3.60

$3.80

$3.80

$4.00

$4.00

$4.20

$4. £ 6  

$4.40

$4.40

$4.60

$4.60
and

over

$3. 22 1 2 2 5 2 4 2 2 5 8 4 1 2 2
3 .4 7 2 - 7 1 1 4 2 - 1 - 1
1. 73 - 5 3 1 7 2

3. 50 2 1 2 3 - 1 - - -

2 . 10 2 7 9 10 14 3 10 6 4 2 2 3 5 5 5 2
2 . 6 8 _ _ _ _ _ 1 2 6 _ 2 2 _ 4 11 1 2 7 2 1 _ _ _ _ _ _

2 . 69 _ _ _ 1 2 _ _ _ _ 1 3 _ _ 4 3 _ 4 1 1 _ - _ _ _ _

2. 31 2 1 2 4 10 3 2 5 5 9 8 12 9 1 3 1 5
1. 73 6 2 3 11 6 1 3 _ 1
3. 05 _ - - - _ 3 3 2 3 10 6 6 2 13 16 3 25 9 11 12 9 5 1 1 1
3. 57 1 _ _ _ _ - 1 2 2 2 _ _ _ 1 1
3 .4 2 _ - - - - - - - - - - _ - 2 2 1 12 4 6 5 4 5 1 - -

2 . 8 8 _ - - - - 2 - 1 1 8 4 6 2 10 13 2 10 2 3 5 5 _ _ _ -

2. 38 _ - - - _ 1 3 1 2 2 1 - - 1 1 _ 1
2 .4 2 1 _ _ 3 _ 3 43 13 13 19 10 13 14 2 2 4 2 18
2 . 62 _ - - - 1 3 2 6 11 2 2 16 14 11 20 8 7 10 7 3 _ 1 _ _ - _

2. 55 _ - - - 2 _ - 3 1 6 4 _ 3 2 - 1 5 1 _ _ - - - - -

2. 23 - 2 2 - - 1 5 4 2 4 3 1 1

2. 04 - - - 1 2 1 2 1 - - - - - 1 - - - - - - - - - - -

2. 95 1 _ _ _ 3 2
2 . 59 _ - - - - 3 1 1 3 6 - 5 1 2 14 3 1
2. 17 " 1 “ 1 1 7 7 8 5 6 3 3 1 1

ime and for work on weekends, holidays, and late shifts, 
ssification in addition to those shown separately.
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Table 28. Occupational Earnings o f Office Workers: All Systems— Pacific

(N u m b e r  an d  a v e ra g e  s t r a i g h t - t i m e  h o u r ly  e a r n i n g s 1 o f w o r k e r s  in  s e le c te d  o c c u p a tio n s  in  e l e c t r i c  an d  g a s  s y s t e m s ,  O c to b e r—N o v e m b e r  1967)

O c c u p a tio n  an d  s e x
Num- A ver- Number of workers receiving straight-tim e hourly earnings of

of hourly $1.60 $1.70 $1.80 $1.90 $2.00 $2.10 $2.20 $2.30 $2.40 $2.50 $2.60 $2.80 $3.00 $3.20 $3.40 $3.60 $3.80 $4.00 $4.20 $4.40 $4.60 $4.80 $5.00 $5. 20
work- earn- and

under - and
ers

$1.79 $1.99 $1.99 $2.99 $2.19 $2,20 $3.39 $2,49 $3.59 $3.99 $3.99 $3,99 $3,39 $3,49 $3.60 $3,99 $4.99 $4,30 $4,40 $4.60 $4.80 $5.00 $5,20 over

75 $3 .71 1 3 3 28 12 6 20 1 1
70 3. 33 - . _ _ 2 - 1 1 - 5 1 6 2 8 17 27
18 3.89 1 2 2 2 4 1 2 4 - - - -
24 2. 37 - 2 - 1 - 2 1 9 1 3 4 1
40 3.91 2 3 2 11 21 1 - - - - -

82 3 .4 4 1 3 6 11 42 19

334 2.4 8 l 20 9 17 5 18 13 13 20 74 102 15 27
91 3. 60 3 5 52 11 2 18 - - - _ - _
66 3. 32 _ _ _ 1 1 1 1 2 _ _ 7 1 _ 12 13 27
14 3. 13 _ _ _ _ _ _ _ 1 _ - 3 1 1 5 2 _ 1 _ - _ . _ _ _
41 3. 34 2 5 1 4 6 6 17

213 3. 33 _ _ _ _ 2 2 2 1 _ _ 16 23 30 13 55 69
141 2.8 8 _ _ 1 1 _ _ 2 6 11 15 16 39 16 34

13 1.95 l 5 2 - 3 _ - _ 1 1
667 3.59 1 2 9 22 43 52 86 171 51 74 96 36 8 9 2 3 2

44 4. 41 2 - 3 3 7 7 6 9 2 3 2
112 3.91 1 3 6 6 8 18 13 27 28 2 - - - _
290 3 .6 4 2 4 25 16 98 29 53 62 1 - _ _ _ .
221 3.21 _ _ _ _ _ _ - 1 2 9 19 36 21 62 65 1 5 _ - _ _ _ - _
229 2.90 _ _ _ _ 1 _ 1 9 11 18 21 76 80 12
153 3.20 _ _ _ _ _ _ 1 1 4 3 39 29 _ 17 12 32 3 12 _ _ _ _ _ _

78 3. 20 _ _ _ _ _ _ _ 1 _ 1 12 7 22 8 1 26
43 2 .7 2 _ _ _ _ _ 2 1 1 3 2 21 6 4 3
83 3.0 2 _ - - - - 2 - 2 7 4 11 16 10 15 3 13
55 2.50 ■ ■ 2 2

1
2 2 12 4 11 10 8 1

M en
C l e r k s ,  a c c o u n tin g , c l a s s  A — 1 
C l e r k s ,  a c c o u n tin g , c l a s s  B —
C o n so le  o p e r a t o r s ---------------------
O ff ic e  b o y s --------------------------------
T a b u la t in g -m a c h in e  o p e r a t o r s ,

c l a s s  A --------------------— ------------
T a b u la t in g -m a c h in e  o p e r a t o r s ,  

c l a s s  B ------------------------------------

C a s h i e r s ------------------------------------
C l e r k s ,  a c c o u n tin g , c l a s s  A  — 
C l e r k s ,  a c c o u n tin g , c l a s s  B —
C l e r k s ,  p a y r o l l ------------------------
C o m p to m e te r  o p e r a t o r s ------------
K ey p u n ch  o p e r a t o r s ,  c l a s s  A -  
K ey p u nch  o p e r a t o r s ,  c l a s s  B —
O ff ic e  g i r l s --------------------------------
S e c r e t a r i e s ------- — -----------------—

C la s s  A  --------------------------------
C la s s  B --------------------------------d a s  8 C — — — — —— — ——
C la s s  D --------------------------------

S te n o g r a p h e r s ,  g e n e r a l ---------------
S te n o g r a p h e r s ,  s e n i o r -----------------
S w itc h b o a rd  o p e r a t o r s ,  c l a s s  A -  
S w itc h b o a rd  o p e r a t o r s ,  c l a s s  B -
T y p is t s ,  c l a s s  A --------------------------
T y p is t s ,  c l a s s  B —--------  ■ -----------

1 E x c lu d e s  p r e m iu m  p a y  f o r  o v e r t im e  and  fo r  w o rk  on  w e e k e n d s , h o l id a y s ,  an d  la t e  s h i f t s .
2 In c lu d e s  d a ta  f o r  w o r k e r s  in  c la s s i f ic a t io n  in  a d d itio n  to  th o s e  sh ow n  s e p a r a te ly .

CO(0
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Tabic 29. Rate Structure Characteristics: All Systems and by Type of System

( P e r c e n t  o f t i m e - r a t e d  w o r k e r s  in  e l e c t r i c  and  g a s  s y s te m s  by  ty p e  o f s y s te m  an d  ty p e  o f r a t e  s t r u c t u r e ,  1 U n ited  S ta te s  an d  r e g io n s ,  O c to b e r—N o v e m b e r  1967)

T y p e  o f u t i l i ty  an d  
r a t e  s t r u c t u r e 1

U n ited
S ta te s

N ew
E n g lan d

M id d le
A tla n tic

B o r d e r
S ta te s S o u th e a s t S o u th w e s t G r e a t

L a k e s
M id d le
W e st M o u n ta in P a c i f ic

P h y s i c a l  w o r k e r s
A ll t i m e - r a t e d  w o r k e r s -------------------------- 100 100 100 100 100 100 100 100 100 100

A ll  s y s te m s :
F o r m a l  p la n s —

R a n g e  o f r a t e s ------------------------------------------ 67 72 74 87 92 53 68 33 48 61S in g le  r a t e ------------ --------------------------- . . . — 32 28 26 13 8 38 32 67 50 39In d iv id u a l  r a t e s  — ----------------- -----------— ------- 1 (2) - 1 (2 ) 8 (2) (2 ) 1 (2 )E l e c t r i c  s y s t e m s :
F o r m a l  p la n s —

R a n g e  o f r a t e s --------------------- — ---------------- 74 61 64 96 99 48 85 44 94 45
S in g le  r a t e  —---- —----------------------------------- — 25 38 36 2 (2 ) 40 14 56 6 55

In d iv id u a l  r a t e s -------------------------------------------- 2 1 - 2 12 (2) - - _
G a s  t r a n s m i s s io n  s y s te m s :

F o r m a l  p la n s —
R an g e  o f r a t e s --------------------------------------— 19 - - - - 36 5 . . .
S in g le  r a t e  —— — ------------ ----------------------- - 81 - - - - 64 95 - - -

In d iv id u a l  r a t e s -------------------------— --------------- - - - - - - . - . .
G a s  s y s t e m s ,  e x c e p t  t r a n s m i s s io n :

F o r m a l  p la n s —
R an g e  o f r a t e s ------------------------------------------ 64 49 65 71 74 76 50 53 86 78
S in g le  r a t e ------------------------------------ ----------- 34 50 35 29 24 14 50 47 6 22In d iv id u a l r a t e s -------------------------------------------- 2 (2 ) - . 2 11 - . 8 .

C o m b in a t io n  s y s te m s :
F o r m a l  p la n s —

R an g e  o f r a t e s ------------ —-------------------------- 70 92 80 94 - 53 65 19 42 62
S in g le  r a t e ------------------ ----------------------------- 30 8 20 6 - 47 35 81 58 37In d iv id u a l r a t e s ----------- — ----------- ------- ---------- (2 ) " (2 ) “ - 1 1

O ff ic e  w o r k e r s
A ll t i m e -  r a t e d  w o r k e r s --------------------- ---- 100 100 100 100 100 100 100 100 100 100

A ll s y s te m s :
F o r m a l  p la n s —

R an g e  o f r a t e s -------------  — - — 89 94 87 88 91 78 98 75 98 93S in g le  r a t e  - - ----- -  —  -  --------  --- 3 4 13 - (2 ) (2 ) - - - 6In d iv id u a l  r a t e s ------  ------——  _ _ _ __ 7 2 (2 ) 12 9 22 2 25 2 2E l e c t r i c  s y s te m s :
F o r m a l  p la n s —

R an g e  o f r a t e s ----------------------------------------- 90 98 87 99 99 59 97 98 97 87
S in g le  r a t e — — ---------------------------------------- 3 - 13 - - 1 - . . 13In d iv id u a l  r a t e s  . . . .  ----- .  _  --------- 7 2 - (2 ) 1 41 3 2 3 -

G a s  t r a n s m i s s io n  s y s te m s :
F o r m a l  p la n s —

R an g e  o f r a t e s  ----- — .  . . . ------ 95 . - - - 100 100 _ - -
S in g le  r a te  —  -  -  — ------ ----- - - - - - - . - . .

In d iv id u a l  r a t e s  — . .  —  — — - 5 . - - - - . _ . .
G a s  s y s t e m s ,  e x c e p t  t r a n s m i s s io n :

F o r m a l  p la n s —
R an g e  o f r a t e s  ----- . .  --------------- 91 79 98 100 72 82 97 90 92 91S in g le  r a t e  —. . . . . .  —  - 2 20 - - 1 - - - - 5

In d iv id u a l r a t e s  — — ------ —  ----------- 7 1 3 - 27 18 3 10 8 4
C o m b in a t io n  s y s te m s :

F o r m a l  p la n s —
R an g e  o f r a t e s .  ---------- .  . .  ___ 87 98 83 73 - 100 98 46 100 98S in g le  r a t e ------------- — ----------------— ______ 6 - 17 . - . * _ (2 )In d iv id u a l  r a t e s  ----- . . . . . 7 2 ■ 27 2 54 “ 2

1 F o r  d e f in it io n  o f ty p e s  o f r a t e  s t r u c t u r e s ,  s e e  a p p en d ix  A . D a ta  r e l a t e  to  w o r k e r s  a c tu a l ly  p a id  u n d e r  e a c h  m e th o d . In  th e  1962 s u r v e y ,  t i m e - r a t e d  w o r k e r s  (p h y s ic a l  o r  o ffic e ) 
in  a  u t i l i ty  s y s te m  w e r e  c l a s s i f i e d  a c c o r d in g  to  th e  p re d o m in a n t ty p e  o f r a t e  s t r u c t u r e  ap p ly in g  to  th e s e  w o r k e r s .

2 L e s s  th a n  0 . 5 p e r c e n t .
N O T E : B e c a u s e  o f ro u n d in g , s u m s  o f in d iv id u a l  i t e m s  m a y  n o t eq u a l 100. D a s h e s  in d ic a te  no  d a ta  r e p o r te d  o r  d a ta  th a t  do  n o t m e e t  p u b l ic a t io n  c r i t e r i a .
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Tabic 30. Scheduled Weekly Hours: All Systems

(Percent of workers in electric and gas systems by scheduled weekly hours, 1 United States and regions, October-November 1967)

W eek ly  h o u r s U n ited
S ta te s

N ew
E n g la n d

M id d le
A tla n tic

B o rd e r
S ta te s S o u th e a s t S o u th w e s t G r e a t

L a k e s
M id d le
W est M o u n ta in P a c i f ic

P h y s i c a l  w o r k e r s

A ll w o r k e r s ---- -— ——— ----- ---- --------—— 100 100 100 100 1 0 0 1 0 0 100 100 100 100
40 h o u r s ------------------------------------- --------- —----- ----- 99 100 100 100 100 97 100 100 99 100
42 h o u r s ------------------------ ----------------------------------- (! ) - - - - 3 - - - -
48 h o u r s *> - " ■ 1

O ff ic e  w o r k e r s

A ll w o r k e r s  ---------------------—------------- ------- 100 1 0 0 100 100 100 100 100 100 100 1 0 0

35 h o u r s  — ——— ------—------- -----—------- -------—-------- (2) 5 _ .
36*/j h o u r s -------------------------------------------------------- <*> - - - - - 1 - -
3 7 V2 h o u r s -------------------------------------------------------- 6 27 16 3 12 - - - - 1
O v e r  37 V2 an d  u n d e r  40 h o u r s ------------- ---- ------ 1 - - 10 - - 1 4 - -
40 h o u r s '- — — ------------------------------------------------ — 92 73 84 87 83 100 99 96 100 99

1 Data relate to the predominant work schedule for full-tim e first-sh ift workers in each system .
2 Less than 0. 5 percent.

NOTE: Because of rounding, sums of individual items may not equal 100.
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Table 31. Shift Differential Practices:1 All Systems

( P e r c e n t  o f w o r k e r s  e m p lo y e d  on  la te  s h if ts  in  e l e c t r i c  and g a s  s y s te m s  by a m o u n t o f s h if t  d i f f e r e n t ia l ,  U n ited  S ta te s  an d  s e le c te d  r e g io n s ,  O c to b e r -N o v e m b e r  1967)

S h if t d i f f e r e n t ia l

S eco n d  s h if t
W o rk e r s  e m p lo y e d  o n  se c o n d  s h i f t ---------

R e c e iv in g  s h if t  d i f f e r e n t i a l ------------------
U n ifo rm  c e n ts  p e r  h o u r ------------------

U n d e r 6 c e n t s ------------------------------
6 c e n ts  -----------------------------------------
7 c e n t s ----------------- ------------------------
8 c e n t s ----------------—— -------------------
9 c e n ts  -----------------------------------------
9 V2 c e n t s ------------------------------------
10 c e n t s ----------------------------------------
11 c e n ts  --------------------------------------
12 c e n ts  --------------------------------------
12 V2 c e n t s -----------------------------------
13 c e n t s ---------------------------------------
14 c e n ts  ---------------------------------------
15 c e n t s ---------------------------------------
16 c e n t s --------------------------------------
17 c e n ts  --------------------------------------
18 c e n ts  --------------------------------------

U n ifo rm  p e r c e n t a g e ------------------------
5 p e r c e n t -------------------------------------

O t h e r -------------------------------------------------
R e c e iv in g  no s h i t t  d i f f e r e n t i a l ------------

T h i rd  o r  o th e r  la te  s h if t
W o rk e r s  e m p lo y e d  o n  th i r d  o r  o th e r  la t e

s h i f t ----------------------------------------------------------
R e c e iv in g  s h if t  d i f f e r e n t i a l -----------------

U n ifo rm  c e n ts  p e r  h o u r ------------------
U n d e r  9 c e n t s ----- ------------------------
9 c e n ts  -----------------------------------------
10 c e n ts  --------------------------------------11 c e n ts  --------------------------------------
12 c e n t s --------------------------------------
12 V2 c e n t s -----------------------------------
13 c e n t s --------------------------------------
14 c e n t s -------------- ------------------------
15 c e n t s --------------------------------------
16 c e n t s ---------------------- ----------------
17 c e n t s --------------------------------------
18 c e n t s --------------------------------------
20 c e n ts  an d  o v e r ------- ---------------

U n ifo rm  p e r c e n ta g e  — ---------------------
7 V2 p e r c e n t --------------------------------

O t h e r -------------------------------------------------
R e c e iv in g  no  s h if t  d i f f e r e n t i a l ------------

United 
States 2

New
England

Border
States Southeast Southwest Great

Lakes
Middle
West Mountain Pacific

6 .9 8 . 3 7. 8 3. 6 5 .0 8 . 2 9. 3 8 . 5 5. 3
5. 3 8 . 1 7. 7 . 7 . 2 7 .9 6 . 6 4 .6 4. 8
4. 6 7.6 7 .7 .7 . 2 5 .9 6 . 6 4 .6 4. 7

. 2 - 1 . 6 - _ . 1 (3) . 2 _
(3) - . 3 - -

(3)
- -

.4 - .7 . 6 - . 7 3 .8 -

. 2 - . 3 - . 2 . l 1 . 0 . 4 _

. 5 - (3) - 1 . 8 - _ -
(3) - - _ - . 3 _ _
,7 . 1 1. 3 (3) - 1 .5

5
1 . 1 . 3 . 2

\ l . 2 1 . 6 _ 1. 5 _ 2 . 8
. 2 _ _ - _ - 1 . 8 _ _
. 1 . . 6 - - . 2 - _ -
. 1 . 1 . 3 - _ . 1 . 2 _ _
. 6 1 . 8 1 . 0 - - . 6 - _ 1 . 6
. 3 _ _ _ _ .9 _ _ _

(3) _ _ _ _ . 1 - _ _
.4 5 .5 _ - _ _ - _ _
. 2 _ - - - . 8 - - -
. 2 _ _ - - . 8 - _ _
.4 .4 _ . _ 1 . 1 - _ . 1

1.7 . 2 . 1 2.9 4 .8 . 3 2 . 8 3. 8 . 5

5. 1 5.5 5. 2 3 .0 4 .7 5 .7 7 .0 7 .0 3. 6
3 .6 5. 3 5. 2 . 6 . 2 5 .4 4. 5 3. 7 3. 2
3. 2 4 .9 5. 2 . 6 . 2 4. 2 4. 5 3. 7 3. 2

. 1 _ .7 - _ . 1 - . 2 -

. 1 _ . 5 _ _ . 2 _ _ _

. 1 _ . 5 (3) _ (3) - _ _
(3) _ - - . 5 _ _

. 1 . 8 " . 2 • 1 (3) -

.’ 4 _ . 7 _ (3 ) 1 . 0 (5 )4 . 1 _

. 5 . 2 - . 5 .9 . 6 2 . 6 -

. 7 1 . 0 1 . 8 (3) _ 1 . 1 1 . 1 .4 . 1

. 2 _ _ _ . 5 . 8 . 3 _

. 2 - - - - (3) - - 1 .4

. 3 3.7 . 2 - _ - _ _

. 3 

. 1
- : - . 3 

.4
. 2 " 1 . 6

. 1 

. 3 .4
- : - .4

.9 : “ ~

1 .5 . 2 . 1 2 . 4 4. 5 . 3 2 . 6 3. 4 . 4

1 R e f e r s  to  p r a c t i c e s  o f s y s te m s  o p e ra t in g  e x t r a  s h if t s  a t  th e  tim e  of th e  s tu d y ,
2 E x c lu d e s  th e  M id d le  A t la n t ic  r e g io n  f o r  w h ich  d a ta  w e re  n o t a v a ila b le .
3 L e s s  th a n  0 .0 5  p e r c e n t .
N O T E : B e c a u s e  o f ro u n d in g , su m S  o f in d iv id u a l  i t e m s  m a y  n o t eq u a l to ta l s ,
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Table 32. Paid Holidays: All Systems
(Percent of workers in electric and gas system s having form al provisions for paid holidays, 

United States and regions, October—November 1967)

Number of paid holidays United
States

New
England

Middle
Atlantic

Border
States Southeast Southwe st Great

Lakes
Middle
West Mountain | Pacific 

1

Physical workers

A ll workers ________________________________ 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 10 0

W orkers in system s providing paid
holidays___________________________________________ 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 00

5 day8 ___________________________________________ (l ) - - - 2 - - - - -
3 11 9 13 3

6  days plus 2 or 3 half d a y s _________________ 1 - - - 1 4 3 - - .
7 days___________________________________________ 14 - - 21 64 29 4 25 28 1
7 days plus 1 half d a y ___ _____________________ 2 - - - 5 11 n 6 - _
7 days plus 2 or 3 half days _________________ 1 - - - - - 3 3 - -
8 days ________________________________________ 26 1 2 19 20 39 2 0 27 72 84
8 days plus 1 half day _______________________ 3 - - - - - 12 - - -
8 days plus 2  half days_______________________ 3 - - - - 2 10 2 - -
9 days----------------------------------------------------------------- 11 7 4 28 - 1 26 6 - 14
9 days plus 1 half d a y ________________________ 3 - - 16 - - 5 14 - -
9 day8 plus 2  half days ---------------------------------- 1 - - - - - 1 7 - -
10  days__________________________________________ 15 70 26 - - - 17 7 - -
10  days plus 1 or 2  half days________________ 1 3 4 - - - - - - -
11 day 8____________________ *_________________  — 11 18 41 6 - - - - - -
11 days plus 1 or 2  half days________________ 2 - 6 - - - - - - -
1 2  days__________________________  ____________ 4 2 16 " ■ "

Office workers

A ll workers _ 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0

Workers in system s providing paid
holidays ________________ _______________ _______ 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0

5 days ___________________________________ _______ 1 _ _ _ 7 _ _ _ _ _
6 days __________________________________________ 3 - - 4 11 15 - 3 - -
6 days plus 2 or 3 half d a y s _________________ 1 - - - 2 4 3 - - -
7 days __________________________________________ 14 - - 17 55 31 3 ?3 41 1
7 days plus 1 half d a y __  ____________________ 3 - - - 5 12 1 7 - -
7 day8 plus 2 or 3 half d a y s _________________ 1 - - - - - 3 6 - -
8  days ____ _______________________________________ 24 1 2 2 2 20 32 13 26 59 87
8  days plus 1 half day _______________________ 5 - - - - - 19 - - -
8  days plus 2  half days_______________________ 3 - - - - 4 8 - - -
9 days ---------------------------------------------------------------- 12 6 5 24 - 2 26 8 - 12
9 days plus 1 half d a y ________________________ 5 - - 27 - - 7 14 - -
9  days plus 2  half days _______________________ (*> - - - - - 1 5 - -
10  d a y s_______  _______ ________________________ 13 63 25 - - - 16 9 - -
10  days plus 1 or 2  half days _______________ 1 4 4 - - - - - - -
11 days ____________________________ _______ 11 24 45 6 - - - - - -
11 days plus 1 or 2  half days _______________ 2 - 8 - - - - - -
12  days _________________________________________ 2 2 10

1 Less than 0. 5 percent.

NOTE: Because of rounding, sums of individual items may not equal totals.
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Table 33. Paid Holidays: By Type of System AA
( P e r c e n t  of w o r k e r s  in  e l e c t r i c  an d  g a s  s y s te m s  h a v in g  f o r m a l  p r o v is io n s  fo r  p a id  h o lid a y s , b y  ty p e  o f s y s te m , 

U n ite d  S ta t e s ,  O c to b e r—N o v e m b e r  1967)

Number of paid holidays Electric
systems

Gas
transmission

systems

Gas system s, 
except

transm ission

Combination 
systems 

(electric  
and gas)

Electric
system s

Gas
transm ission

systems

Gas system s, 
except

transm ission

Combination 
systems 
(electric  
and gas)

Physical workers Office workers

A ll workers ______ _ _ ___________  __  _ 1 0 0 10 0 1 0 0 1 0 0 1 0 0 10 0 1 0 0 1 0 0

W orkers in system s providing paid h olid ays________ 1 0 0 100 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0

5 days ____  _ ___  - _ _ _ 1 _ _ (X) _ _ 1
6  d ays_______  _ _ ___  _ „r 4 - 5 2 5 - 5 1
6  days plus 2 or 3 half days _ _________ 2 - (*) (X) 2 - 1 (1)
7 d a y s ______________ _ ______ ____  _ . ... 21 22 10 9 18 29 12 9
7 days plus 1 half d a y ________________________________ 4 _ (M 2 5 _ 1 2
7 days plus 2 or 3 half d a y s ________________________ 1 8 1 1 10 - 1
8  days ____________ 1____________________________________ 25 58 33 18 26 47 27 16
8 days plus 1 half day ___________________  _________ _ _ 1 6 - - 6 9
8  days plus 2  half days ______________________________ 1 - - 7 1 - - 6
9 days --------------------------------------------------------------------------- 14 5 13 8 15 10 14 8
9  days plus 1 half day _______________________________ 5 - 1 3 5 _ 2 7
9 days plus 2 half days _ _ _ _ _  _ _ _ _ _ - - 4 - - - 2 -
10  days _ _______________  _ _________ ___ .__________ 17 8 17 11 15 5 15 11
10  days plus 1 or 2  half days _ _ _ _ _ _  _____ _ - - 4 1 - _ 3 1
11 days __ ______________ ________ _____ __________ 5 - 6 2 0 5 _ 6 2 2
11 days plus 1 or 2  half days ________________ ______ - - 3 3 - _ 3 3

(*) 2 9 (X) 4 3

L e s s  th a n  0 . 5 p e r c e n t .
N O T E : B e c a u s e  o f ro u n d in g , s u m s  o f in d iv id u a l  i t e m s  m a y  no t e q u a l t o t a l s .
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Table 34. Paid Vacations: All Systems

(Percent of workers in electric and gas systems having form al provisions for paid vacations after selected periods of service, United States and regions, October-November 1967)

Vacation policy United New Middle Border South- South- Great Middle Moun­ United New Middle Border South­ South­ Great Middle Moun­
States England Atlantic States east west Lakes W est tain Pacific States England Atlantic States east west Lakes West tain Pacific

Physical workers Office workers

A ll w orkers------------------------- 1 0 0 1 0 0 1 0 0 10 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1.9Q. 1 0 0 1 0 0

Method of payment
Workers in systems providing

paid vacatio n s---------------------------- 1 0 0 1 0 0 1 0 0 10 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0
Length-of-tim e paym ent------- 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0

Amount of vacation pay 1

After 1 year of service:
1 w e e k -----------------—------------------ 38 3 39 46 36 3 46 50 11 81 32 - 27 18 24 4 43 51 11 76
2 weeks ------------------------------------- 61 97 61 54 62 97 54 50 89 19 6 8 1 0 0 73 82 73 96 57 49 89 24
Over 2 and under 3 w eeks----- (2) - - - 2 - - - - - (2) - _ _ 3 - - - .

After 2 years of service:
1 w e e k -------------------------------------- 3 - 1 9 18 - 6 - - - 2 - _ 3 11 _ 5 - - _
2 weeks ------------------------------------- 96 1 0 0 99 91 80 1 0 0 94 1 0 0 1 0 0 1 0 0 97 1 0 0 1 0 0 97 8 6 1 0 0 95 1 0 0 1 0 0 1 0 0
Over 2 and under 3 w eeks----- (2) - - - 2 _ _ _ - _ (2) _ _ 3 _ _ _

After 5 years of service:
2  weeks ------------------------------------- 98 1 0 0 1 0 0 1 0 0 97 98 1 0 0  * 89 79 1 0 0 98 1 0 0 1 0 0 1 0 0 96 94 1 0 0 89 96 1 0 0
Over 2 and under 3 w eeks----- 1 - - - 3 _ _ 7 - _ 1 - _ _ 4 _ 9 -
3 weeks ------------------------------------- 1 - _ _ _ 2 4 21 _ 1 _ _ _ 6 2 4

After 10 years of service:
2 weeks ------------------------------------- 11 - 1 18 37 28 3 21 2 2 - 10 - 1 10 38 23 3 21 25
Over 2 and under 3 w eeks----- 2 - 6 - 1 2 _ 11 _ - 2 - 4 _ 1 1 _ 11 _ _
3 weeks ------------------------------------- 85 1 0 0 94 82 61 67 97 6 8 57 1 0 0 87 1 0 0 95 91 59 70 97 6 8 71 1 0 0
Over 3 and unde'r 4 weeks -— (2)

1
- - - 1 _ _ _ - _ (2) . _ 3 _ _ _

4 w eeks-------------------------------------1 _ - _ * 2 _ 21 _ 1 _ _ _ _ 6 _ _ 4
After 12 years of service:

2 weeks ------------------------------------- 4 - 1 5 8 9 - 11 18 - 4 - 1 4 11 7 - 9 18 _
Over 2 and under 3 w eeks----- 3 - - 3 9 2 3 7 3 - 2 - _ 3 7 1 3 9 7 _
3 weeks ------------------------------------- 92 1 0 0 97 92 82 87 95 82 57 1 0 0 92 1 0 0 97 93 78 8 6 96 82 71 1 0 0
Over 3 and under 4 w eeks----- 1 - 2 - 1 - 1 - - _ 1 _ 2 _ 3 _ 1 - _
4 w ee k s------— -------------------------- 1 _ - _ 1 2 _ > 21 _ 1 _ _ _ 1 6 - _ 4 „

After 15 years of service:
2 weeks ------------------------------------- 1 - - - - 5 - - - - (2) - _ - _ 3 _ - _ _
3 weeks ------------------------------------- 87 44 98 100 87 90 81 1 0 0 73 85 8 8 49 98 1 0 0 83 8 8 82 1 0 0 89 87
Over 3 and under 4 w eeks----- 5 - 2 - 2 2 19 - 1 _ 5 > 2 _ 3 1 18 * 2
4 weeks ------------------------------------- 7 56 _ - 11 4 - _ 26 15 7 51 _ - 14 8 _ _ 9 13

After 20 years of service:
3 w eeks------------------------------------- 14 1 1 16 60 37 4 26 18 1 13 1 1 7 52 34 5 26 18 2
Over 3 and under 4 w ee k s----- 1 - 6 - 2 - - - - - 1 - 4 _ 3 - - _
4 weeks ------------------------------------- 79 99 94 84 38 60 81 59 61 99 81 99 95 93 44 61 81 74 78 98
Over 4 and under 5 w eeks----- 4 - - - - - 15 14 - - 4 - - - - - 15 - - -
5 weeks ------------------------------------- 1 - - - - 2 - - 21 - 1 _ _ - _ 6 - - 4

After 25 years of service:
3 weeks ------------------------------------- 4 1 - 7 15 18 - 1 3 - 4 1 - 5 17 18 - 1 4 _
Over 3 and under 4 w eeks----- (2) - - - 1 - - - - - (2) - _ - 1 _ - - * _
4 weeks ------------------------------------- 82 99 94 93 83 78 6 8 58 71 91 82 99 96 95 79 76 67 63 87 94
Over 4 and under 5 w eeks----- 2 - 6 - - - 4 - - - 2 _ 4 _ - _ 3 _ - .
5 weeks — --------------------------------- 1 2 - - - - 4 28 40 26 9 11 - _ _ _ 7 29 36 9 6
Over 5 and under 6  w eeks----- (2) - - - 1 - - - - - (2) - - _ 3 _ j. *

After 30 years of service:
3 weeks ------------------------------------- 3 1 7 11 10 - 1 - - 3 1 _ 5 13 1 2 _ 1 _

Over 3 and under 4 w eeks----- (2) _ » _ 1 - _ - - _ (2) _ _ 1 _ * _ *
4 weeks —------------------------—------- 75 99 91 93 87 8 6 44 56 74 6 8 74 99 93 95 84 81 42 61 91 6 2
Over 4  and under 5 w eeks----- 2 - 6 - - - - - - 6 2 _ 4 _ _ _ _ _ 7
5 weeks ------------------------------------- 20 - 3 - - 2 56 42 5 26 21 _ 3 2 2 1 58 38 5 31
Over 5 and under 6 w eeks----- (2) - - - 1 - - - - - (2) - - _ 3 _ - _ .
6  w eeks------------------------------ ------- 1 " ~ " 2 “ " 21 " 1 ■ “ “ 6 “ “ 4 -

1 Vacation payments, such as percent of annual earnings, were converted to an equivalent time basis. Periods of service were arbitrarily chosen and do not necessarily reflect the 
individual system  provisions for progression. For example, the changes in proportions indicated at 5 years may include changes in provisions occurring between 2 and 5 years.

2 Less than 0. 5 percent.

NOTE: Because of rounding, sums of individual items may not equal totals,
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Table 35. Paid Vacations: By Type of System

(Percent distribution of workers in electric and gas systems with form al provisions for paid vacations after selected periods of service, by type of system ,
United States, October-Novem ber 1967)

Vacation policy Electric
systems

------------Z T * -------------
transmission

systems

Gas system s, 
except

transm ission

(Combination 
system s (electric 

and gas)
Electric
systems

Gas
transm ission

system s

Gas system s, 
except

transm ission

Combination 
system s (electric 

and ea s)

All w o r k e r s . . . . , ----------- -----------------

Physical workers Office workers

1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0

Method of payment
Workers in system s providing paid vacations 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0

1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0

Amount of vacation p a y 1

After 1 year of service:
1 w ee k ----------- ----------- ---------------------- ---------------------------- 40 4 32 45 31 4 24 41
2  w eeks____________________________ _____ ______ 60 96 6 8 55 6 8 96 76 59

( 2) - . - 1 . - .
After 2 years of service:

5 - 1 4 4 - _ 3
94 1 0 0 99 96 96 1 0 0 1 0 0 97
( 2) - - - 1 - _ _

After 5 years of service:
99 74 97 1 0 0 99 82 97 1 0 0

1 - 3 - 1 - 3 .
- 26 - - - 18 - -

After 10 years of service:
2 weeks . . . . . ___________________ _______. — -------------------- 15 6 9 9 13 7 9 8
Over 2 and under 3 weeks . . . . . . . . . . . . -----. . . . . . ----------- 4 - 3 1 3 _ 3 ( 2)

80 72 8 8 90 83 77 89 92
( 2) - - - 1 - - _

21 - - - 16 . _
After 12 years of service:

5 3 6 2 4 3 6 1
2 4 5 2 2 4 4 2

3 weeks . . . — — --------------- ------------------ —. . --------. . . . ------ 93 72 85 97 93 77 87 97
( 2) . 4 - 1 . 3 _
( 2 ) 21 - - ( 2 ) 16 . _

After 15 years of service:
1 . - . 1 . . .

83 79 87 91 83 84 8 8 92
Over 3 and under 4 w eeks---------------------- - 7 - 11 2 7 _ 9 2
4 weeks . . . . . . .  ---------------------- ----------------------------------------- 9 21 2 7 8 16 3 6

After 20 years of service:
3 weeks ■ --- ---------- --------------. . . -----. . . . . . . . . — . . . . . . . . . ------ 2 2 18 16 6 18 23 17 5

4 - _ . 3 . _
4 w eeks_______________________________________________ 65 61 77 94 73 61 77 95
Over 4 and under 5 w eeks________________________ 9 - 7 . 6 _ 6 _
5 weeks . . . . . . ______________. . . . . -------------------------- ---------- - 21 - - - 16 _ _

After 25 years of service:
3 w eeks__________________________________ _______ ._____ 5 12 6 1 4 18 6 1
Over 3 and under 4 weeks _________ ___ ___________ ( 2) _ _ . ( 2 ) _ _ _
4 weeks 78 36 78 94 79 41 78 94
Over 4 and under 5 weeks 4 - 1 2 2 . 1 2
5 w eeks__________________________ ___ 13 53 15 3 14 41 15 3

( 2) . . . 1 _ _
After 30 years of service:

2 12 6 ( 2) 2 18 6 ( 2)
( 2) - . ( 2 ) _ _
6 6 36 73 89 62 41 74 89

4 - _ 2 2 _ _ 2
5 w eeks________________________________ 28 32 21 9 33 25 2 0 9

( 2) . _ . 1 _ _
21 - - - 16 - -

1 Vacation payments, such as percent of annual earnings, were converted to an equivalent time basis. Periods of service were arbitrarily chosen and do not necessarily reflect 
the individual system provisionsforprogression. For example, the changes in proportions indicated at 5 years may include changes in provisions occurring between 2 and 5 years.

2 Less than 0. 5 percent.

NOTE: Because of rounding, sums of individual items may not equal totals.
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Table 36. Health, Insurance, and Retirement Plans: All Systems

(Percent of workers in electric and gas systems having specified health, insurance, and retirement plans, United States and regions, October—November 1967)

Type of plan 1

A ll w orkers-------------------------

Workers in systems providing:
Life insurance-------------------------

Employer financed------
Jointly financed------------

Accidental death and d is­
memberment insurance------

Employer financed--------
Jointly financed------------

Sickness and accident insur­
ance or sick leave or ‘
both 2 ---------------------------------------

Sickness and accident
insurance -------------------------

Employer financed------
Jointly financed------------

Sick leave (full pay, no
waiting period)-----------------

Sick leave (partial pay or
waiting period)-----------------

Hospitalization insurance------
Employer financed ------
Jointly financed------------

Surgical insurance — ------------
Employer financed ------
Jointly financed ------------

Medical in suran ce------------------
Employer financed--------
Jointly financed------------

Catastrophe insurance ----------
Employer financed ------
Jointly financed-------------

Retirement plans 3 ------------------
P e n sio n s-----------------------------

Employer financed--------
Jointly financed-------------

Lum p-sum  payments---------
No p la n s------------------------------------

United
States

New
England

Middle
Atlantic

Border
States

South­
east

South­
west

Great
Lakes

Middle
West

Moun­
tain Pacific United

States
New

England
Middle

Atlantic
Border
States

South­
east

South­
west

Great
Lakes

Middle
West

Moun­
tain Pacific

Physical workers Office workers

1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 - 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0

99 1 0 0 1 0 0 1 0 0 98 1 0 0 1 0 0 96 1 0 0 1 0 0 99 1 0 0 1 0 0 1 0 0 97 1 0 0 1 0 0 97 1 0 0 1 0 0
32 2 2 27 - 2 2 29 55 57 14 2 2 33 23 29 - 23 27 56 59 17 27
67 78 73 1 0 0 76 71 45 39 8 6 78 6 6 77 71 1 0 0 73 73 44 38 83 73

44 84 44 33 53 48 30 47 59 34 46 84 51 25 52 47 35 46 72 42
1 2 28 7 _ 21 13 10 25 14 6 13 31 7 _ 1 6 1 2 17 26 17 7
32 56 37 33 33 35 20 2 2 45 27 33 53 44 25 36 35 18 20 55 35

93 99 97 1 0 0 78 76 95 1 0 0 95 99 93 99 99 8 8 77 77 96 1 0 0 95 99

39 44 68 8 29 23 25 25 9 69 36 41 6 6 9 26 21 28 26 10 56
17 7 32 - 8 7 9' 14 4 44 14 4 23 - 7 6 11 16 6 33
2 2 37 36 8 2 2 1 6 1 6 11 5 26 23 37 43 9 19 15 18 10 4 23

79 8 6 93 71 6 6 70 73 6 6 92 89 80 87 98 56 67 72 77 71 91 91

10 _ 4 29 7 _ 1 6 2 2 _ 10 8 _ l 33 6 _ 13 14 _ 8
99 1 0 0 99 96 1 0 0 1 0 0 99 99 1 0 0 98 99 1 0 0 99 97 1 0 0 1 0 0 99 99 1 0 0 98
40 96 49 33 38 37 32 60 14 11 41 95 40 44 40 33 45 62 17 7
59 4 51 62 62 63 67 38 8 6 87 58 5 60 53 60 67 54 37 83 92
99 1 0 0 99 96 1 0 0 1 0 0 99 99 1 0 0 98 99 1 0 0 99 97 1 0 0 1 0 0 99 99 1 0 0 98
40 96 49 33 38 37 32 60 14 11 41 95 40 44 40 33 45 62 17 7
59 4 51 62 62 63 67 38 8 6 87 58 5 60 53 60 67 54 37 83 92
95 95 92 85 99 98 94 1 0 0 1 0 0 98 96 95 97 87 99 98 94 1 0 0 1 0 0 98
35 91 28 33 38 37 28 62 14 11 38 90 32 44 40 33 40 63 17 7
61 4 64 52 61 61 67 38 8 6 87 58 5 6 6 44 59 65 54 37 83 92
92 99 8 8 97 97 96 87 93 95 98 93 98 92 97 97 95 87 96 95 98
34 96 32 32 30 35 27 52 4 17 36 95 36 1 6 29 29 39 60 6 14
58 3 56. 65 67 61 60 41 91 81 58 3 56 80 6 8 6 6 48 36 8 8 84
99 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 99 1 0 0 1 0 0 99 97 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0
99 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 99 1 0 0 1 0 0 99 97 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0
71 93 79 58 90 34 79 67 6 8 54 72 91 77 6 8 91 34 79 67 85 65
29 7 21 42 10 6 6 21 32 32 46 28 6 23 32 9 6 6 21 33 15 35
(4) - - - 1 - - (4) - - (4) - - - 2 - - (4 ) - -

‘
1 Includes only those plans for which at least part of the cost is borne by the employer and excludes legally required plans such as workmen's compensation and social security; how­

ever, plans required by State temporary disability insurance laws are included if the employer contributes more than is legally required or the employees receive benefits over the legal 
requirements. In the Bureau's 1962 survey, plans required by State temporary disability insurance laws were included if financed at least in part by the employer.

2 Unduplicated total of workers receiving sick leave or sickness and accident insurance shown separately.
3 Unduplicated .total of workers covered by pension and lum p-sum  payment plans shown separately.
4 Less than 0. 5 percent.

NOTE: Because of rounding, sums of individual items may not equal totals.
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Tabic 37. Health, Insurance, and Retirement Plans: By Type of System

(Percent of workers in electric and gas systems having specified health, insurance, and retirement plans, by type of system , United States, October—November 1967)

Type of plan 1 Electric
systems

Gas
transmission

system s

Gas system s, 
except

transm ission

domKunation
system s

(electric
_____ ga»)__________

Electric
systems

Gas
transm ission

systems

Gas system s, 
except

transm ission

Combination 
system s 

(electric  
and gas)

A ll workers „  _ ,  ,

Physical workers Office workers

100 100 100 100 100 100 100 100
W orkers in system s providing:

Life insurance - — — —-------------------------- — 99 100 100 99 99 100 100 99
Employer financed-----r— , — --------- ------ — ------ 35 31 46 22 36 28 44 25
Jointly financed — . . . ------ — — ------ -------------- 64 69 54 77 63 72 56 74

Accidental death and dismemberment
insurance .  ------  .  ________ _______ 42 54 43 44 48 58 42 45

Employer financed-----, ----------------------------- 15 37 14 5 19 35 14 5
Jointly financed-----— — -----— ------ ------ ----------- 27 17 29 39 29 23 28 40

Sickness and accident insurance or
sick leave or both2—.,------- -  -  ----- 90 100 92 96 93 100 92 92

Sickness and accident insurance —— — — — — 26 22 35 56 25 28 34 50
Employer financed - —  _ _ _ _ _ _ 9 13 15 26 8 13 15 19
Jointly financed-----------------.------------------------------ 17 9 20 30 17 15 19 32

Sick leave (full pay, no waiting p erio d )--------- 76 88 85 77 81 90 87 73
Sick leave (partial pay or waiting period) — 8 8 4 15 5 3 3 15

Hospitalization insurance —  -  __ — 99 97 100 99 99 97 100 99
Employer financed------ — ------------------------------- 48 31 33 39 50 30 32 39
Jointly financed------------- — ------------------------------ 51 66 67 61 49 67 68 60

Surgical insurance —  - -  ____  — 99 97 100 99 99 97 100 99
Employer financed 48 31 33 39 50 30 32 39
Jointly financed — -  ----- .  __ 51 66 67 61 49 67 68 60

Medical insurance------ ------------------------------------------------ 91 93 99 97 94 90 99 97
Employer financed _------— --------- ------- -------------- 43 27 34 28 47 23 32 34
Jointly financed —— —-----— — —— —— — ____ 48 66 66 69 47 67 67 64

Catastrophe insurance —————— ————— ——— __ 93 96 85 95 97 93 84 95
Employer financed - 39 27 28 33 45 25 23 35
Jointly financed -----  - .  _ ,  — 54 69 57 62 52 69 61 61

Retirement p lan s3 — -  — — .  — — 99 100 100 100 100 100 99 100
Pensions - -  — ______ 99 100 100 100 100 100 99 100

Employer financed —— —— ———---------— _ ----- 72 45 84 66 71 43 86 69
Jointly financed.......................................... ......... ...... 28 55 16 34 29 57 14 31

Lum p-sum  payments — ----------------— -------------------- (4) - (4 ) - (4 ) - 1 -
No plans — ------ — ------ ——————————— — ——

1 Includes only those plans for which at least part of the cost is borne by the employer and excludes legally required plans such as workmen's compensation and social security; 
however, plans required by State temporary disability insurance laws are included if the employer contributes more than is legally required or the employees receive benefits over the 
legal requirements. In the Bureau's 1962 survey, plans required by State temporary disability insurance laws were included if financed at least in part by the employer.2 Unduplicated total of workers receiving sick leave or sickness and accident insurance shown separately.3 Unduplicated total of workers covered by pension and lump-sum payment plans shown separately.4 Less than 0. 5 percent.

NOTE: Because of rounding, sums of individual items may not equal totals.
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Table 38. Other Selected Benefits: All Systems
(Percent of workers in electric and gas system s having provisions for paid funeral leave, jury duty leave, 

and severance pay, United States and regions, October—November 1967)

Item 1 United 
State s

New
England

Middle
Atlantic

Border 
State s Southeast Southwest Great

Lakes
Middle

West Mountain Pacific

Physical workers

Workers in system s with provisions for:

Paid funeral leave __________________________ 91 98 1 0 0 8 8 97 62 97 85 85 8 6
Paid jury duty le a v e__ ,_______________________ 98 98 99 1 0 0 1 0 0 91 98 97 99 1 0 0
Severance p a y _______________________________ 34 37 57 • 14 17 2 2 38 47 5 10

Office workers

Workers in system s with provisions for:

Paid funeral leave ____________________________ 87 97 1 0 0 90 98 63 97 83 80 50
Paid jury duty leave __________________________ 95 97 99 1 0 0 1 0 0 93 98 96 98 69
Severance pay__________________________________ 29 37 51 17 15 2 0 32 38 5 10

For definitions of item s, see appendix A .

Table 39. Other Selected Benefits: By Type of System
(Percent of workers in electric and gas system s having provisions for paid funeral leave, jury duty leave, 

and severance pay, United States, October—November 1967)

Item 1
Electric
systems

Gas
transmission

systems

Gas system s, 
except

transm ission

Combination 
systems 

(electric  
and gas)

Electric
systems

Gas
transm ission

systems

Gas system s, 
except

transm ission

Combination 
systems 

(electric  
and gas)

Physical workers Office workers

Workers in systems with provisions for:

Paid funeral leave ___________________________________ 91 93 80 96 91 90 79 8 6
Paid jury duty le a v e _________________________________ 99 90 96 99 99 87 98 90
Severance pay _______________________________________ 24 40 31 43 23 27 29 36

1 For definitions of item s, see appendix A .
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Appendix A. Scope and Method of Survey
S cop e of S u rv ey

The s u r v e y  in c lu d ed  p r iv a te ly -o p e r a te d  c o m p a n ie s  or s y s t e m s  en g a g ed  in  the (1) g e n e r ­
a tion , t r a n s m is s io n ,  a n d /o r  d is tr ib u tio n  o f e le c t r ic  e n e r g y ; (2) t r a n s m is s io n  a n d /o r  s to r a g e  
of n a tu ra l g a s;  (3) t r a n s m is s io n  and d is tr ib u tio n  o f n a tu ra l g a s ,  and the m a n u fa ctu re  a n d /o r  
d is tr ib u tio n  of m a n u fa ctu r ed  or  m ix e d  g a s; and (4) p rb d u ction  a n d /o r  d is tr ib u tio n  of b oth  
e le c t r i c i t y  and g a s (in d u stry  g rou p s 4 9 1 , 4 9 2 , and p a rt o f 493  as d e fin ed  in  the 1967 e d itio n  
of the S tan dard  In d u str ia l C la s s i f ic a t io n  M anu al, p r e p a r e d  b y  the U. S. B u rea u  o f the B u d get). A llie d  s e r v ic e s  r e n d e r e d  b y  the s y s t e m s  (su ch  as w a te r , s te a m  h e a t o r  p o w e r , te lep h o n e  
s e r v i c e s ,  and tr a n sp o r ta tio n ) w e r e  e x c lu d e d . S e p a ra te  a u x ilia r y  u n its  su ch  a s se p a r a te  
c e n tr a l  o f f ic e s  w e r e  in c lu d ed .

The s y s t e m s  s tu d ied  w e r e  s e le c t e d  fro m  th o se  em p lo y in g  100 w o r k e r s  or  m o r e  at the 
t im e  of r e fe r e n c e  of the data u se d  in  co m p ilin g  the u n iv e r s e  l i s t s  (u n em p lo y m en t in su r a n c e  
l i s t in g s  c o m p ile d  b y  the v a r io u s  S ta te s ) .

The n u m b er of s y s t e m s  and w o r k e r s  a c tu a lly  s tu d ied  b y  the B u rea u , as w e l l  a s the 
n u m b er e s t im a te d  to be w ith in  sc o p e  o f the s u r v e y  du ring  the p a y r o ll  p e r io d  s tu d ie d , i s  
show n in  the ta b le  on th e fo llo w in g  p a g e .
M eth od  o f Study

D ata w e r e  o b ta in ed  b y  p e r s o n a l v i s i t s  o f the B u r e a u ’s f ie ld  s ta ff  un der the d ir e c t io n  o f  
the B u r e a u s  A s s is ta n t  R eg io n a l D ir e c to r s  for  O p e r a tio n s . The s u r v e y  w a s co n d u cted  on a 
sa m p le  b a s i s .  To ob ta in  a p p ro p r ia te  a c c u r a c y  at m in im u m  c o s t ,  a g r e a te r  p r o p o r tio n  of 
la r g e  than o f s m a ll  s y s t e m s  w a s stu d ied . In co m b in in g  the data , h o w e v e r , a ll  s y s t e m s  
w e r e  g iv e n  th e ir  a p p ro p r ia te  w e ig h t. A ll e s t im a te s  a re  p r e s e n te d , th e r e fo r e , a s r e la t in g
to a ll  s y s t e m s  in  the in d u str y  grou p , ex c lu d in g  o n ly  th o se  b e lo w  the m in im u m  s iz e  at the  
t im e  o f r e fe r e n c e  o f the u n iv e r se  data .
D e fin itio n  of S y ste m

A s y s t e m , fo r  p u r p o se s  o f th is  stu d y , in c lu d e s  the o u tly in g  as w e l l  a s  c e n tr a l  lo c a t io n  
(or lo c a t io n s )  at w h ich  e l e c t r i c i t y  is  g e n e r a te d  or  fro m  w h ich  g a s is  d is tr ib u te d , tr a n sm itte d ,  
a n d /o r  s to r e d . If both  a p a re n t com p a n y  and s u b s id ia r y  w e r e  o p er a tin g  s y s t e m s ,  th e se  
w e r e  c o n s id e r e d  as se p a r a te  u n its .
E m p lo y m en t

The e s t im a te s  of the n u m b er of w o r k e r s  w ith in  sc o p e  of the stu d y  a re  in ten d ed  as a g e n e r a l  gu ide to the s iz e  and c o m p o s it io n  of the la b o r  fo r c e  in c lu d ed  in  the s u r v e y . The 
ad van ce p lan n in g  n e c e s s a r y  to m ak e a w age s u r v e y  r e q u ir e s  the u se  o f l i s t s  o f s y s t e m s  
a s s e m b le d  c o n s id e r a b ly  in a d van ce  of the p a y r o ll  p e r io d  stu d ied .
N o n su p e r v iso r y  W ork ers

The te r m  ‘'n o n su p e r v iso r y  w o r k e r s ,"  as u se d  in  th is  b u lle t in , in c lu d e s  e m p lo y e e s  su ch  
as lin e  and c a b le m e n , m a in ten a n ce  and r e p a ir m e n , p ow er d is p a tc h e r s , e le c t r ic ia n s ,  m e te r  
r e a d e r s ,  la b o r e r s ,  g e n e r a l o ff ic e  c le r k s ,  o f f ic e -m a c h in e  o p e r a to r s ,  ja n ito r s ,  w a tch m e n , and  
oth er  e m p lo y e e s  b e lo w  the s u p e r v is o r y  l e v e l  w h o se  s e r v ic e s  a re  c lo s e ly  a s s o c ia te d  w ith  
th o se  o f e m p lo y e e s  l is t e d  a b o v e . A d m in is tr a t iv e , e x e c u t iv e , p r o f e s s io n a l ,  and te c h n ic a l  
e m p lo y e e s  w e r e  e x c lu d e d . N o n su p e r v iso r y  w o r k e r s  w e r e  d iv id ed  in to  tw o g ro u p s— p h y s ic a l  w o r k e r s  and o ff ic e  w o r k e r s .

P h y s ic a l  W o r k e r s . In th is  s u r v e y , w ork in g  fo r e m e n  and o th er  n o n s u p e r v is o r y  w o r k e r s  
e n g a g e d  in  n o n o ffice  fu n ctio n s  a re  c a l le d  p h y s ic a l  w o r k e r s  a cc o r d in g  to in d u str y  n o m e n ­c la tu r e . T e m p o r a r y  or  fo r c e -a c c o u n t  c o n s tr u c t io n  e m p lo y e e s ,  w ho w e r e  u t i l iz e d  a s  a s e p ­
a ra te  w o r k f o r c e  en g a g ed  in c o n s tr u c t io n  o f m a jo r  ad d ition s o r  a lt e r a t io n s , w e r e  e x c lu d e d .
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51

E s t im a t e d  N u m b e r  o f  S y s te m s  and W o r k e r s  W ith in  S co p e  o f  S u rv e y  and  N u m b e r  S tu d ie d , 
E le c t r i c  and  G as S y s te m s , O c t o b e r —N o v e m b e r  1967

N u m b e r
o f

s y s te m s  2

W o r k e r s in  s y s te m s

T y p e  o f  s y s te m  and r e g io n  1
W ith in  s c o p e  o f  s tu d y S tu d ied

W ith in  
s c o p e  o f  

s tu d y
S tu d ied T o t a l 3

N o n s u p e r v is o r y
w o r k e r s T o t a l 3

N o n s u p e r v is o r y
w o r k e r s

P h y s ic a l O f f i c e P h y s i c a l O f f ic e

A ll  s y s te m s

U n ited  S t a t e s ----------------------------------------------- 322 232 5 4 3 ,6 6 6 2 9 8 , 853 1 2 5 ,1 0 5 5 0 8 ,0 9 9 2 7 9 ,1 9 7 1 1 6 ,6 6 6
N ew  E n g la n d ,_____  -  - 43 27 3 3 , 366 18, 598 7 ,2 3 8 2 9 , 798 1 6 ,7 1 2 6 , 349
M id d le  A t la n t ic  _ 35 27 1 1 6 ,3 3 1 6 7 , 813 2 5 ,6 3 6 1 1 0 ,4 0 2 6 4 ,6 3 4 2 3 , 958
B o r d e r  S ta tes  __ 22 17 3 9 ,2 4 6 2 0 ,7 7 4 9 , 856 3 6 ,2 1 8 1 9 ,2 0 5 9 , 127
S o u th e a st  _ _ _ _ 45 26 4 8 ,3 0 9 2 7 ,0 5 3 1 0 ,6 8 2 4 4 ,2 2 0 2 4 ,7 0 1 9 ,7 2 9
S o u th w e s t  _ — — __  _ — 48 34 6 4 ,9 9 2 32, 706 1 5 ,7 6 6 6 0 , 847 3 0 ,4 8 3 1 4 ,7 2 7
G r e a t  L a k e s  — 62 42 1 2 6 ,7 8 8 6 8 , 062 30, 290 1 1 6 ,1 3 7 6 2 ,0 0 7 2 7 , 969
M id d le  W e s t ____________________________ 33 28 3 8 ,3 8 0 2 2 ,5 1 7 8 , 317 3 6 ,1 4 3 2 1 , 243 7 , 846
M o u n ta in __ _________ _________ ________ _ 17 15 1 9 ,4 8 6 1 1 ,6 5 1 4 , 067 1 9 ,2 4 8 11, 515 4 , 008
P a c i f i c  _ _ _ _____ ___  ___ 17 16 5 6 ,7 6 8 2 9 ,6 7 9 13, 253 5 5 ,0 8 6 2 8 ,6 9 7 1 2 ,9 5 3

E le c t r i c  s y s te m s

U n ited  S ta tes  ____________  _____  ______ 127 84 2 0 2 ,8 6 5 110, 192 4 5 ,7 2 2 1 8 2 ,4 6 9 9 8 , 732 4 1 , 252
N ew  E n g la n d ____________  ____________ 19 11 13, 132 7 , 345 2 ,9 5 6 1 1 ,2 6 4 6 , 235 2 , 543
M id d le  A t la n t i c ________  -  ---------------- 10 8 2 5 ,1 3 7 1 4 ,2 6 0 4 ,9 9 6 2 3 , 010 13, 121 4 , 514
B o r d e r  S ta tes  _____________________ 11 7 1 3 ,0 0 0 6 ,9 2 0 3, 082 1 0 ,1 0 1 5 ,4 2 7 2 , 378
S o u t h e a s t _____________________  __  ___ 29 15 3 6 ,4 6 2 2 0 ,1 0 0 7 , 842 3 3 ,9 0 8 1 8 ,6 6 6 7 , 237
S o  uthw e s t___ _. . . . . . . . ____ . . . . .  __ ___ 22 14 2 8 , 991 1 5 ,8 4 9 6 ,6 6 7 2 6 ,3 5 8 1 4 ,3 9 3 6 , 043
G r e a t  L a k e s  . , _________________________ 19 13 5 4 ,3 3 7 2 8 , 770 1 2 ,5 8 8 4 7 ,7 0 4 2 4 ,9 2 4 1 1 ,2 4 6
M id d le  W e s t _______  _______  __  . 8 8 1 0 ,2 0 3 5, 870 2 , 090 10, 203 5 , 870 2 ,0 9 0
M o u n t a in ____ ____ ____ ______ ____ ___ 4 4 4 ,0 5 1 2 ,4 1 2 866 4 , 051 2 ,4 1 2 866
P a c i f i c ----------------------------------------------------- 5 4 1 7 ,5 5 2 8 ,6 6 6 4 ,6 3 5 1 5 ,8 7 0 7 ,6 8 4 4 , 335

G as t r a n s m is s i o n  s y s te m s

U n ited  S ta tes  t ____  ________  _____ 22 19 2 8 ,6 3 4 1 5 ,5 9 1 6 , 520 2 6 ,8 2 9 1 4 ,6 2 0 6 , 031
S outhw e st__ __  _ _ _____  __  _ 8 7 12, 960 5 ,6 4 5 3, 566 1 2 ,5 2 6 5 ,4 5 3 3 ,4 3 9
G r e a t  L a k e s _____ ____ ____  __________ 4 3 4 ,4 9 9 2 , 383 989 3 ,8 1 2 2 , 054 777

G as s y s te m s  e x c e p t  t r a n s m is s io n

U n ited  S t a t e s_ ____  _ _ —  ________ 103 68 1 0 9 ,0 2 0 5 8 ,6 6 8 2 6 ,9 8 7 1 0 0 ,3 8 2 5 4 ,1 6 0 2 4 ,5 7 6
N ew  E n g la n d  . . ______________ —r„^_ 18 10 6 ,6 3 2 3 ,6 4 5 1 ,4 9 8 4 , 932 2 ,8 6 9 1, 022
M id d le  A t la n t i c ------------------------------------- 14 9 1 8 ,9 4 6 10, 656 4 , 800 1 6 ,4 6 2 9 ,3 4 6 3, 904
B o r d e r  S t a t e s ___ _______ , ____________ 6 5 8 ,6 6 8 4 ,7 4 4 2 , 118 8, 539 4 ,6 6 8 2 ,0 9 3
S n n th p ast 12 8 8, 376 4 , 847 1 ,9 8 4 7 , 525 4 , 379 1, 786
S o u th w e s t--------  --------  ----------------  ---- 14 9 1 7 ,0 3 3 8, 130 4 , 016 1 5 ,9 5 5 7 , 555 3 ,7 2 8
G r e a t  L a k e s __________ ______________ 20 11 2 5 ,8 4 7 1 3 ,6 5 9 6 ,6 8 4 2 3 ,8 4 9 1 2 ,5 6 6 6 , 250
M  i d d le  W e s t ____ ______ ______ ___ __ 6 5 9 , 883 5 ,6 9 3 2 , 183 9 ,7 2 3 5 ,6 1 9 2 , 148
M o u n ta in .. __ __ ___________ 7 5 3, 018 1, 782 686 2 , 780 1 ,6 4 6 627
P a c i f i c ----------------------------------------------------- 6 6 10, 617 5 , 512 3, 018 1 0 ,6 1 7 5 , 512 3, 018

C o m b in a t io n  s y s t e m s  ( e l e c t r i c  and g a s )

U n ited  S t a t e s 4 ____  _ ___ _____  _____ 70 61 2 0 3 ,1 4 7 1 1 4 ,4 0 2 4 5 ,8 7 6 1 9 8 ,4 1 9 1 1 1 ,6 8 5 4 4 ,8 0 7
N ew  E n g la n d — __________  — _______ 6 6 13, 602 7 , 608 2 , 784 1 3 ,6 0 2 7 ,6 0 8 2 , 784
M id d le  A t la n t i c ________________________ 10 9 7 1 , 523 4 2 ,4 6 5 1 5 ,6 3 7 7 0 , 205 4 1 ,7 3 5 1 5 ,3 3 7
R n rd fir  Sta+.fis _____  __ 4 4 1 6 ,3 5 1 8 , 534 4 , 375 1 6 ,3 5 1 8 ,5 3 4 4 , 375
S o u th w e s t . .  .  __  __  _ __  _ . 4 4 6 , 008 3, 082 1, 517 6 , 008 3, 082 1 ,5 1 7
G r e a t  L a k e s ____________________________ 19 15 4 2 , 105 2 3 , 250 1 0 ,0 2 9 4 0 ,7 7 2 2 2 , 463 9 ,6 9 6
M id d le  W e s t ____________________________ 16 12 1 4 ,5 1 1 8 , 542 3, 323 1 2 ,4 3 4 s 7 , 342 2 , 887
M  o unt ai n— . . . ______ _ 4 4 8 ,7 3 1 4 , 388 2, 141 8 , 731 4 , 388 2 , 141
P a c i f i c ----------------------------------------------------- 5 5 28 , 213 1 5 ,3 2 7 5, 514 2 8 ,2 1 3 1 5 ,3 2 7 5 ,5 1 4

1 T he r e g io n s  u s e d  in  th is  s tu d y  a r e :  N ew  E n g la n d — C o n n e c t ic u t ,  M a in e , M a s s a c h u s e t t s ,  N ew  H a m p s h ir e ,
R h o d e  I s la n d , and  V e r m o n t ; M id d le  A t la n t i c — N ew  J e r s e y ,  N ew  Y o r k , and  P e n n s y lv a n ia ; B o r d e r  S ta te s — D e la w a r e , 
D i s t r i c t  o f  C o lu m b ia , K e n tu ck y , M a r y la n d , V ir g in ia ,  and  W e s t  V ir g in ia ;  S o u th e a st— A la b a m a , F lo r id a ,  G e o r g ia ,  
M i s s i s s i p p i ,  N o rth  C a r o l in a , S outh  C a r o l in a ,  and T e n n e s s e e ;  S o u th w e s t— A r k a n s a s , L o u is ia n a , O k la h o m a , and T e x a s ; 
G r e a t  L a k e s — I l l in o is ,  In d ia n a , M ic h ig a n , M in n e s o ta , O h io , and  W is c o n s in ;  M id d le  W e st -— Io w a , K a n s a s , M is s o u r i ,  
N e b r a s k a , N o r th  D a k o ta , and S outh  D a k o ta ; M o u n ta in — A r iz o n a ,  C o lo r a d o ,  Id a h o , M o n ta n a , N ew  M e x i c o ,  U tah , 
and W y o m in g ; and  P a c i f i c — C a l i fo r n ia ,  N e v a d a , O r e g o n , and W a sh in g to n .

2 I n c lu d e s  o n ly  s y s te m s  w h ic h  h a ve  100 w o r k e r s  o r  m o r e  at the t im e  o f  r e f e r e n c e  o f  the u n iv e r s e  d a ta ,
3 In c lu d e s  e x e c u t iv e ,  p r o f e s s i o n a l ,  and  o th e r  e m p lo y e e s  e x c lu d e d  f r o m  the n o n s u p e r v is o r y  w o r k e r  c a t e g o r y .
4 In c lu d e s  d a ta  f o r  r e g io n s  in  a d d it io n  to  th o s e  sh o w n  s e p a r a t e ly .
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P e r m a n e n t e m p lo y e e s  w ho w e r e  r e g u la r ly  em p lo y e d  on ro u tin e  c o n s tr u c t io n  w o rk , h o w e v e r ,  
w e r e  in c lu d ed . P h y s ic a l  w o r k e r s  em p lo y e d  in  s e r v ic e s  o th e r  than g a s or e le c t r ic  w e r e  
e x c lu d e d .

O ffice  W o r k e r s . The te r m  ’’o ff ic e  w o r k e r s ,"  as u se d  in  th is  b u lle t in , in c lu d e s  a l l  n o n -  
s u p e r v is o r y  o ff ic e  w o r k e r s . O ffice  w o r k e r s  who m a y  h ave b e e n  e m p lo y e d  in  the o p e r a tio n  
of a l l ie d  s e r v ic e s  w e r e  in c lu d ed .
O ccu p a tio n s S e le c te d  fo r  Study

O ccu p a tio n a l c la s s i f ic a t io n  w as b a s e d  on a u n iform  s e t  o f job  d e sc r ip t io n s  d e s ig n e d  to  
take a cco u n t o f in te r s y s te m  and in te r a r e a  v a r ia t io n s  in  d u tie s  w ith in  the sa m e  job . (See  
ap p en d ix  B fo r  th e s e  d e s c r ip t io n s . ) The o ccu p a tio n s  w e r e  c h o se n  fo r  th e ir  n u m e r ic a l  im p o r ­
ta n c e , th e ir  u s e fu ln e s s  in  c o l le c t iv e  b a r g a in in g , or th e ir  r e p r e s e n ta t iv e n e s s  o f the e n t ir e  
job  s c a le  in  the in d u str y . W orking s u p e r v is o r s ,  a p p r e n t ic e s , l e a r n e r s ,  b e g in n e r s , t r a in e e s ,  
h an d ica p p ed , p a r t - t im e , te m p o r a r y , and p r o b a tio n a ry  w o r k e r s  w e r e  not r e p o r te d  in  the data  
fo r  s e le c t e d  o c c u p a tio n s .
W age D ata

The w age in fo r m a tio n  r e la te s  to a v e r a g e  s tr a ig h t - t im e  h o u r ly  e a r n in g s , ex c lu d in g  p r e ­
m iu m  p ay  fo r  o v e r t im e  and fo r  w o rk  on w e e k e n d s , h o lid a y s , and la te  s h i f t s .  In ce n tiv e  
p a y m e n ts , su ch  as th o se  r e s u lt in g  fro m  p ie c e w o r k  or  p r o d u ctio n  bonus s y s t e m s  and c o s t -  
o f - l iv in g  b o n u s e s , w e r e  in c lu d ed  as p a rt o f the w o r k e r s 1 r e g u la r  pay; but n on p rod u ction  
bon us p a y m e n ts , su ch  a s C h r is tm a s  or  y e a r e n d  b o n u s e s , w e r e  e x c lu d e d .

A v era g e  h o u r ly  r a te s  or  e a r n in g s  fo r  e a c h  o ccu p a tio n a l grou p  w e r e  o b ta in ed  b y  w e ig h t­
in g  e a c h  ra te  (or h o u r ly  e a r n in g s )  b y  the nu m b er o f w o r k e r s  r e c e iv in g  the r a te , to ta lin g ,  
and d iv id in g  b y  the n u m b er o f in d iv id u a ls . The h o u r ly  e a r n in g s  o f s a la r ie d  w o r k e r s  w e r e  
ob ta in ed  b y  d iv id in g  s tr a ig h t - t im e  s a la r y  b y  n o r m a l r a th e r  than a c tu a l h o u r s .
R ate S tru ctu re  C h a r a c te r is t ic s

T ab u la tion  o f ra te  s tr u c tu r e  c h a r a c t e r is t ic s  r e la te s  to  the n u m b er o f w o r k e r s  p a id  under  
the v a r io u s  t im e  w age s y s t e m s .  F o r m a l ra te  s tr u c tu r e s  fo r  t im e -r a te d  w o r k e r s  p r o v id e  
s in g le  r a te s  o r  a ran ge of r a te s  fo r  in d iv id u a l job c a te g o r ie s .  In the a b se n c e  o f a fo r m a l  
ra te  s tr u c tu r e , p ay  r a te s  a re  d e te r m in e d  p r im a r i ly  b y  the q u a lif ic a tio n s  of the in d iv id u a l  
w o r k e r . A s in g le  ra te  s tr u c tu r e  i s  one in  w h ich  the sa m e  ra te  is  p a id  to a ll  e x p e r ie n c e d  w o r k e r s  in  the sa m e  job c la s s i f i c a t io n .  L e a r n e r s , a p p r e n t ic e s , or  p r o b a tio n a ry  w o r k e r s  
m a y  be p a id  a c c o r d in g  to ra te  s c h e d u le s  w h ich  s ta r t  b e lo w  the s in g le  ra te  and p e r m it  the  
w o r k e r s  to a c h ie v e  the fu ll job ra te  o v e r  a p e r io d  of t im e . In d iv id u a l e x p e r ie n c e d  w o r k e r s  
o c c a s io n a lly  m ay  be p a id  above or  b e lo w  the s in g le  ra te  fo r  s p e c ia l  r e a s o n s ,  but su ch  p a y ­
m e n ts  a re  r e g a r d e d  as e x c e p t io n s . R ange o f ra te  p la n s  a re  th o se  in  w h ich  the m in im u m  
a n d /o r  m a x im u m  r a te s  p a id  e x p e r ie n c e d  w o r k e r s  fo r  the sa m e  job  a re  s p e c if ie d . S p e c if ic  
r a te s  o f in d iv id u a l w o r k e r s  w ith in  the ran ge m a y  be d e te r m in e d  b y  m e r i t ,  le n g t h - o f - s e r v ic e ,  
or a co m b in a tio n  o f v a r io u s  c o n c e p ts  o f m e r it  and len g th  of s e r v ic e .
S ch ed u led  W eek ly  H ours

D ata on w e e k ly  h o u rs r e fe r  to the p red o m in a n t w o rk  sc h e d u le  fo r  fu l l - t im e  p h y s ic a l  
w o r k e r s  (or o ff ic e  w o r k e r s )  e m p lo y e d  on the day sh ift .
Sh ift P r a c t ic e s

S h ift p r a c t ic e s  r e la te  to p h y s ic a l  w o r k e r s  e m p lo y e d  on la te  sh if ts  at the tim e  of the  su r v e y .
S u p p lem en ta ry  W age P r o v is io n s

S u p p lem en ta ry  b e n e f its  w e r e  tr e a te d  s t a t i s t i c a l ly  on the b a s is  th at i f  fo r m a l p r o v is io n s  
w e r e  a p p lica b le  to o n e -h a lf  or  m o r e  o f the p h y s ic a l  (or o f f ic e )  w o r k e r s  in  a s y s t e m , the 
b e n e fits  w e r e  c o n s id e r e d  a p p lica b le  to a ll  su ch  w o r k e r s . S im ila r ly , i f  fe w e r  than o n e -h a lf
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of the w o r k e r s  w e r e  c o v e r e d , the b e n e fit  w as c o n s id e r e d  n o n e x is te n t  in  the s y s t e m . B e c a u s e  
o f len g th  - o f -  s e r v ie  e  and o th er  e l ig ib i l i t y  r e q u ir e m e n ts , the p r o p o rtio n  of w o r k e r s  r e c e iv in g  
the b e n e f its  m a y  be s m a lle r  than e s t im a te d .

P a id  H o lid a y s . P a id  h o lid a y  p r o v is io n s  r e la te  to fu ll-d a y  and h a lf-d a y  h o lid a y s  p r o v id e d  
an n u ally .

P a id  V a c a tio n s . The s u m m a r ie s  o f v a c a tio n  p lan s a re  l im ite d  to  fo r m a l a r r a n g e m e n ts ,  
ex c lu d in g  in fo r m a l p lan s w h e r e b y  tim e  o ff w ith  p ay  i s  g ra n te d  at the d is c r e t io n  of the e m ­
p lo y e r  or the s u p e r v is o r . P a y m e n ts  not on a t im e  b a s is  w e r e  c o n v er ted ; for  e x a m p le , a 
p aym en t o f 2 p e r c e n t  o f annual e a r n in g s  w a s c o n s id e r e d  the eq u iv a le n t of 1 w e e k ’s pay . 
The p e r io d s  o f s e r v ic e  for  w h ich  data  a re  p r e s e n te d  w e r e  s e le c te d  as r e p r e s e n ta t iv e  o f the  
m o s t  co m m o n  p r a c t ic e s ,  but th ey  do not n e c e s s a r i ly  r e f le c t  in d iv id u a l s y s te m  p r o v is io n s  for  
p r o g r e s s io n . F o r  e x a m p le , the ch a n g es  in  p r o p o rtio n s  in d ic a te d  at 10 y e a r s  of s e r v ic e  m a y  
in c lu d e  ch a n g es  w h ich  o c c u r r e d  b e tw een  5 and 10 y e a r s .

H ea lth , In su r a n c e , and R e tir e m e n t P la n s . D ata a re  p r e s e n te d  for  h e a lth , in su r a n c e ,  
p e n s io n , and lu m p -su m  r e t ir e m e n t  p a y m en t p la n s fo r  w h ich  a ll  or a p a rt o f the c o s t  is  
b orn e b y  the e m p lo y e r , ex c lu d in g  p r o g r a m s  r e q u ir e d  b y  law , su ch  as w o r k m e n ’s c o m p e n ­
sa t io n  and s o c ia l  s e c u r ity . A m ong the p la n s in c lu d ed  are  th o se  u n d e rw r itten  b y  a c o m m e r ­
c ia l  in su r a n c e  com p an y  and th o se  p a id  d ir e c t ly  b y  the e m p lo y e r  fro m  h is  c u r r e n t o p er a tin g  
funds or fro m  a fund s e t  a s id e  fo r  th is  p u r p o se .

D eath  b e n e f its  a re  in c lu d ed  as a fo rm  of l if e  in su r a n c e . S ic k n e ss  and a c c id e n t in s u r ­
ance is  l im ite d  to that type o f in su r a n c e  un der w h ich  p r e d e te r m in e d  c a sh  p a y m en ts  a re  m ad e  
d ir e c t ly  to the in su r e d  on a w e e k ly  or m o n th ly  b a s is  du ring  i l ln e s s  or a c c id e n t d is a b il ity .  
In fo rm a tio n  is  p r e s e n te d  fo r  a ll  su ch  p la n s to w h ich  the e m p lo y e r  c o n tr ib u te s  at l e a s t  p a rt  
of the c o s t .  H o w ev er , in  New Y ork and New J e r s e y ,  w h e re  te m p o r a r y  d is a b il ity  in su r a n c e  
la w s re q u ir e  e m p lo y e r  c o n tr ib u tio n s , 14 p la n s a re  in c lu d ed  o n ly  i f  the e m p lo y e r  (1) c o n tr i­
b u tes  m o r e  than is  le g a l ly  r e q u ir e d  or (2) p r o v id e s  the E m p loy ees w ith  b e n e f its  w h ich  e x ­
c e e d  the r e q u ir e m e n ts  of the law .

T ab u la tion s o f p a id  s ic k  le a v e  p la n s a re  l im ite d  to fo r m a l p la n s w h ich  p r o v id e  fu ll pay  
or a p r o p o rtio n  o f the w o rk er* s pay  du ring a b se n c e  fro m  w o rk  b e c a u se  o f i l ln e s s ;  in fo r m a l  
a r r a n g e m e n ts  h ave b e en  o m itted . S ep a ra te  ta b u la tio n s a re  p r o v id e d  a cc o r d in g  to (1) p lan s  
w h ich  p rov id e  fu ll p a y  and no w a itin g  p e r io d  and (2) p la n s p rov id in g  e ith e r  p a r t ia l p ay  or a 
w a itin g  p e r io d .

M e d ic a l in su r a n c e  r e fe r s  to  p la n s p rov id in g  for  c o m p le te  or p a r t ia l p a y m en t of d o c to r s '  
f e e s .  T h e se  p la n s m a y  be u n d e rw r itten  b y  a c o m m e r c ia l  in su r a n c e  com p an y  or a n on p ro fit 
o r g a n iz a tio n  or th ey  m a y  be s e l f - in s u r e d .

C a ta stro p h e in s u r a n c e , s o m e t im e s  r e fe r r e d  to as e x ten d ed  m e d ic a l  in su r a n c e , in c lu d e s  the p lan s d e s ig n e d  to c o v e r  e m p lo y e e s  fo r  s ic k n e s s  or in ju ry  in v o lv in g  an e x p e n se  w h ich  
g o es  beyon d  the n o r m a l c o v e r a g e  o f h o s p ita l iz a t io n , m e d ic a l ,  and s u r g ic a l  p la n s .

T ab u la tion s of r e t ir e m e n t  p e n s io n s  a re  l im ite d  to p la n s  w h ich  p r o v id e , upon r e t ir e m e n t ,  
re g u la r  p a y m en ts  for  th e r e s t  o f th e w o r k e r 's  l i f e .  D ata  a r e  p r e s e n te d  s e p a r a te ly  fo r  lu m p ­sum  r e t ir e m e n t  pay (one p aym en t o r  a s p e c if ie d  n u m b er o v e r  a p e r io d  o f t im e ) m a d e to  
e m p lo y e e s  upon r e t ir e m e n t . S y s te m s  p rov id in g  both lu m p -su m  p a y m en ts  and p e n s io n s  to e m ­
p lo y e e s  upon r e t ir e m e n t  w e r e  c o n s id e r e d  as h aving  both r e t ir e m e n t  p e n s io n  and lu m p -su m  r e ­
t ir e m e n t p ay . S y s te m s  hav in g  o p tio n a l p la n s  p rov id in g  e m p lo y e e s  a c h o ic e  o f e ith e r  lu m p -su m  
r e t ir e m e n t p a y m en ts  or p e n s io n s  w e r e  c o n s id e r e d  as hav in g  on ly  r e t ir e m e n t  p e n s io n  b e n e f it s .

P a id  F u n e r a l and J u ry  Duty L e a v e . D ata for  p a id  fu n e r a l and ju ry  duty le a v e  are  l im ­
ited  to fo r m a l p lan s w h ich  p rov id e  at le a s t  p a r t ia l p a y m en t fo r  t im e  lo s t  as a r e s u lt  of a t ­ten d ing  fu n era ls  o f s p e c if ie d  fa m ily  m e m b e r s  or s e r v in g  as a ju r o r .

S e v e ra n ce  P a y . D ata r e la te  to fo r m a l p la n s p rov id in g  for  p a y m en ts  to e m p lo y e e s  p e r ­
m a n en tly  s e p a r a te d  fro m  the com p an y  th rough  no fa u lt o f th e ir  ow n.

14
The temporary disability insurance laws in California and Rhode Island do not require employer contributions.
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Appendix B. Occupational Descriptions

The p r im a r y  p u rp o se  of p r ep a r in g  job  d e sc r ip t io n s  
fo r  the B u r e a u ’s w age  s u r v e y s  is  to a s s i s t  its  f ie ld  s ta ff  
in c la s s i fy in g  into  a p p ro p ria te  o ccu p a tio n s  w o r k e r s  who  
a re  e m p lo y e d  under a v a r ie ty  of p a y r o ll t i t le s  and d iffe r e n t  
w ork  a r r a n g e m e n ts  fr o m  e s ta b lish m e n t  to e s ta b lish m e n t  
and fr o m  a r e a  to a r e a . T h is  p e r m its  the grou p in g  of o c c u ­
p a tio n a l w a g e  r a te s  r e p r e s e n tin g  co m p a ra b le  job  con ten t. 
B e c a u se  of th is  e m p h a s is  on in ter  e s ta b lish m e n t and in te r ­
a r e a  c o m p a r a b ility  of o ccu p a tio n a l co n ten t, the B u r e a u 's  
job  d e sc r ip t io n s  m a y  d iffe r  s ig n if ic a n tly  fr o m  th o se  in  u se  
in  in d iv id u a l e s ta b lish m e n ts  or th o se  p r ep a red  fo r  o th er  
p u r p o se s . In app ly ing  th e se  job  d e s c r ip t io n s , the B u r e a u 's  
f ie ld  e c o n o m is ts  a re  in s tr u c te d  to ex c lu d e  w ork in g  s u p e r ­
v i s o r s ,  a p p r e n tic e s , l e a r n e r s ,  b e g in n e r s , t r a in e e s ,  h a n d i­
cap p ed , p a r t - t im e , te m p o r a r y , and p r o b a tio n a ry  w o r k e r s .

P h y s ic a l  O ccu p ation s

A U X IL IA R Y -E Q U IP M E N T  O PE R A T O R , E L E C T R IC
O p era tes  eq u ip m en t (a u x ilia r y  to  b o i le r s  or  tu r b in e s)  su ch  a s  p u m p s, c o n d e n se r s ,  

e v a p o r a to r s , d e a e r a to r s ,  w a te r - tr e a t in g  eq u ip m en t, b lo w e r s , c o m p r e s s o r s ,  a n d  c o a l-  
p u lv e r iz e r s ,  in  a g e n e r a tin g  plant; a ls o ,  ch e c k s  and r e p o r ts  or r e c o r d s  in s tr u m e n t r e a d in g s . 
C o a l-c o n v e y o r  o p e r a to r s  a re  ex c lu d e d .

A U X IL IA R Y -E Q U IPM E N T  O PE R A T O R , GAS PRO DUCTIO N
O p era tes  one or m o r e  u n its  o f a u x ilia r y  eq u ip m en t, su ch  as e x h a u s te r s ,  c o n d e n se r s ,  

tar e x tr a c to r s ,  s c r u b b e r s , p r e s s u r e  r e g u la to r s ,  and fu e l h an d lin g , p u r ify in g , or p u rg in g  
eq u ip m en t in  a gas p rod u ctio n  p lan t. W ork in v o lv e s :  C o n tro llin g  the flow  of g a s , w a te r ,
s te a m , o i l ,  ta r , e t c . ,  b e tw een  u n its; o b se r v in g  p r e s s u r e  g a g e s , th e r m o m e te r s ,  flow  m e t e r s ,  
and o th er  in s tr u m e n ts  in o rd e r  to o p er a te  eq u ip m en t p r o p e r ly  and to t e s t  gas fo r  e lim in a t io n  
of im p u r it ie s ;  and m ak in g  n e c e s s a r y  a d ju stm en ts  and m in o r  r e p a ir s .
A U X IL IA R Y -E Q U IPM E N T  O PE R A T O R , GAS TRANSM ISSION

(A u x ilia r y  e n g in e e r , a u x ilia r y  o p e r a to r , a u x ilia r y -p i  ant o p erator)
O p era tes  a u x ilia r y  e n g in e s , g e n e r a to r s , m o to r s , p u m p s, and o th er a u x ilia r y  eq u ip ­

m en t d u rin g  the a s s ig n e d  sh ift . M ain ta in s co n sta n t ch eck  of in s tru m en t co n tro l b oard  to  
a s s u r e  e f fe c t iv e  output. I n c r e a s e s  or d e c r e a s e s  f a c i l i t i e s  in  o p er a tio n s  as loa d  n e ed s  ch an g e, 
re q u ir in g  p rop er  p h asin g  of m o to r s . E x a m in e s  co n d itio n  of eq u ip m en t, o b s e r v e s  o il  le v e l  
and p r e s s u r e ,  lu b r ic a te s  m o v in g  p a r t s ,  and ch eck s  fo r  w a ter  and o il  le a k s , k n o c k s , or e n ­
g in e m i s s e s .  M ay m ak e m in o r  a d ju stm en ts  to a u x ilia r y  eq u ip m en t w hen n eed ed  and r e c o r d  
h o u r ly  p r e s s u r e  and te m p e r a tu r e  r e a d in g s .
BO ILE R  O PE R A TO R

(F irem a n )
O p era tes  one or m o r e  b o i le r s  u se d  to g e n e r a te  p o w er . W ork in v o lv e s :  R eg u la tin g  

ra te  of fu e l, a ir  and w a ter  su p p ly , and ash  d is p o s a l  on b o i le r s  eq u ipp ed  w ith  m e c h a n ic a l  
ty p e s  of co m b u stio n  eq u ip m en t (s to k e r , p u lv e r iz e d  d u e l, o i l ,  o r  g a s);  in sp e c tin g  and o b se r v in g  
b o ile r  p e r fo r m a n c e ;  and u s in g  stan d ard  in s tr u m e n ts  to re g u la te  and m a in ta in  p r o p e r  s te a m  
p r e s s u r e .
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COM PRESSO R O PE R A TO R
(E n g in ero o m  o p e r a to r , a s s is ta n t  sh ift  e n g in e e r , b o o s te r -p u m p  op erator)

O p era tes  in te r n a l co m b u stio n  a n d /o r  tu rb in e e n g in e -d r iv e n  c o m p r e s so r  u n its  and 
oth er  r e la te d  eq u ip m en t d u ring  the a s s ig n e d  sh ift . L oad s and u n load s c o m p r e s s o r ,  s ta r ts  
and s to p s  e n g in e s , and c o n tr o ls  the sp ee d  of the e n g in e s  to m a in ta in  d e s ig n a te d  o p er a tin g  
p r e s s u r e s ,  te m p e r a tu r e s , and lu b r ic a t io n . M ay m ak e m in o r  a d ju stm en ts  and r e p a ir s  to  
c o m p r e s so r  e n g in e s  and eq u ip m en t w h en  n eed ed .
C O M PR E SSO R -ST A TIO N  O P E R A T O R , M U L T IPL A N T  STATIO NS  

(M ain e n g in e e r , sh ift  fo r e m a n , p lan t o p erator)
C o o rd in a tes  the o p e r a t io n s  and o p e r a t io n a l m a in ten a n ce  of in ter n a l c o m b u stio n  a n d /o r  

tu rb in e  e n g in e -d r iv e n  c o m p r e s s o r  u n its  and r e la te d  eq u ip m en t in  th e v a r io u s  m u ltip la n t  
b u ild in g s  to m a in ta in  d e s ig n a te d  su c t io n  and d isc h a r g e  p r e s s u r e s  du ring  the a s s ig n e d  sh ift . 
M ain ta in s d ir e c t  co m m u n ic a tio n s  w ith  d isp a tc h e r ;  r e p o r ts  p r e s s u r e s  and te m p e r a tu r e s  and 
r e c e iv e s  o p era tin g  o r d e r s . T r a n s la te s  o r d e r s  in to  in s tr u c t io n s  to the m u ltip la n t com p on en t  
o p e r a to r s  in  te r m s  of co m b in a tio n s  of u n its , un it s p e e d s , e t c . ,  to b a la n ce  un it lo a d s . D ir e c ts  
and tr a in s  p e r so n n e l in  c o m p r e s s o r  o p e r a tio n s  and p r e p a r a tio n  of o p era tin g  r e p o r ts . K eep s  
in fo rm ed  of any o v erh a u l w o rk  w h ich  m a y  a ffe c t  p lan t o p er a tio n .
C O NTRO L-RO O M  O PE R A TO R

(M ech a n ica l o p era tor ; s te a m -p la n t  o p erator)
U nder g e n e r a l s u p e r v is io n , o p e r a te s  the c o n tr o l-r o o m  sw itc h b o a rd s  of a s te a m  g e n ­

e ra tin g  s ta tio n  to a s su r e  m a x im u m  e f f ic ie n c y  of a ll eq u ip m en t and sw itc h g e a r  w h ich  h ave  
th e ir  c o n tr o ls  in  the co n tro l r o o m , in c lu d in g  b o i l e r s ,  tu r b in e s , and g e n e r a to r s . W ork in v o lv e s  
m o s t  of th e fo llo w in g ; O b se r v e s  co n tro l b oard  g a g e s  and in s tr u m e n ts  w h ich  in d ica te  loa d  
c h a n g e s , te m p e r a tu r e s , p r e s s u r e s ,  flow  of s te a m  and a ir ,  c o a l co n d itio n s , flo w  of w a te r , e tc .;  
o p e r a te s  n e c e s s a r y  c o n tr o ls  to a s s u r e  m a x im u m  e ff ic ie n c y  of b o i le r s  and tu rb in e s; s ta r ts  
and sto p s  tu rb in e s  and o th er m a c h in e s  as n e c e s s a r y ;  in s p e c ts  a u to m a tic  c o n tr o ls , ch eck in g  
o p er a tio n  of a u x ilia r y  eq u ipm en t; and p e r fo r m s  n e c e s s a r y  o p e r a t io n s  in  c o n n ec tio n  w ith  
reg u la r  in sp e c t io n  and c le a n in g  of eq u ip m en t.
C O NTRO L-RO O M  O P E R A T O R , ASSISTANT

U su a lly , under d ir e c t  s u p e r v is io n , a s s i s t s  c o n tr o l-r o o m  o p er a to r  or a s s is ta n t  e n ­
g in eer  of a s te a m  g e n e ra tin g  s ta tio n  in  the o p er a tio n  of eq u ip m en t and sw itc h g e a r  w h ich  
have th e ir  c o n tr o ls  in  the co n tro l ro o m , in c lu d in g  b o i le r s ,  tu r b in e s , and g e n e r a to r s .  W ork 
in v o lv e s  m o s t  of the fo llo w in g ; O p era tin g  c o n tr o ls  to  p rod u ce  m a x im u m  b o ile r  and tu rb in e  
e f f ic ie n c y , su b jec t to d e c is io n  of su p e r v iso r ;  r e c o r d in g  in s tr u m e n t r e a d in g s  as req u ired ;  m ak in g  rou tin e  in sp e c t io n s  of eq u ip m en t, notin g  te m p e r a tu r e s ,  lo a d in g , and o p er a tin g  co n ­
d itio n s  and re p o r tin g  co n d itio n s  to s u p e r v iso r ;  in sp e c tin g  and c lea n in g  su m p s , p u m p s, g a g e s ,  
intake s c r e e n s ,  ig n itio n  b u r n e r s , and o il  to r c h e s ,  and la n c in g  b o ile r  tu b es  w h en  n e c e s s a r y ;  
and o c c a s io n a lly ,  f i r e s  b o i le r s  fr o m  co ld  to fu ll p r e s s u r e  and s ta r ts  tu r b in e s , u n d er s u p e r v is io n .
CORROSJON TECHNICIAN

(C ath od ic  e n g in e e r , S r .; ca th od ic  tech n ic ia n )
C ond ucts su r fa c e  p o te n tia l and p ip e - t o - s o i l  su r v e y s  on the m a in  l in e s ,  fe e d e r  l in e s ,  

and d eh y d ra tio n  eq u ip m en t w ith in  the a s s ig n e d  a r e a . M ak es s o i l  r e s i s t iv i t y  t e s t s  to  e f f e c t iv e ly  
lo c a te  new  ca th od ic  p r o te c t io n  in s ta l la t io n s . I n s ta lls  and m a in ta in s  e l e c t r ic a l  eq u ip m en t 
a s s o c ia te d  w ith  the p r e v e n tio n  of c o r r o s io n  req u ir in g  k n o w led g e  of p o w e r lin e  d is tr ib u tio n  
s y s t e m s  and e l e c t r ic a l  s a fe ty  c o d e s . T e s t s  p r o te c te d  p ip e lin e  to m e a s u r e  the e f f ic ie n c y  of 
in s ta l le d  u n its .
DISTRICT R E P R E SE N T A T IV E  

(U til ity  m an; s e r v ic e m a n )
U su a lly  s e r v e s  as a ll-r o u n d  com p an y  r e p r e s e n ta t iv e  in  o u tly in g  a r e a s  ad ja cen t to  

c e n tr a l c i t i e s  w h e r e in  w o rk  d o es  not o r d in a r ily  ju s t ify  e m p lo y m e n t or m o r e  s p e c ia l iz e d  p e r ­
so n n e l. W ork in v o lv e s  m o s t  of th e fo llo w in g : R ead in g  m e te r s ;  co n n ectin g  and d isc o n n e c tin g  
m e te r s ;  c o l le c t in g  o v erd u e b i l ls ;  m ak in g  m in o r  r e p a ir s  on m e te r s  a n d /o r  a p p lia n c e s; and  
m a in ta in in g  r e c o r d s  of s e r v ic e s  p e r fo r m e d .
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D R IP  P U M P E R
(D rip  m an)

P u m p s the a ccu m u la tio n  of w a te r  and d rip  o il  out of d r ip  p o ts . W ork in v o lv e s :  K n ow l­
ed ge  of the lo c a t io n  of the v a r io u s  d r ip  p o ts  in  the d is tr ib u tio n  sy s te m ;  m ak in g  the co n n ec tio n  
b e tw een  the m a in  and the d r ip  c o lle c t in g  tru ck ; and o p er a tin g  e ith e r  m a ch in e  or hand pum ping  
eq u ip m en t in  r em o v in g  the c o n d e n sa te . M ay, in  a d d ition , d r iv e  a tru ck .
E L E C T R IC IA N , M A IN TEN A N C E

P e r fo r m s  a v a r ie ty  of e l e c t r i c a l  tra d e  fu n c tio n s  su ch  as the in s ta lla t io n , m a in te n a n c e ,  
or r e p a ir  of eq u ip m en t for  the g e n e r a tio n , d is tr ib u tio n , or u t il iz a t io n  of e le c t r ic  e n e r g y  in  
an e s ta b lish m e n t . W ork in v o lv e s  m o s t  of the fo llo w in g : In s ta llin g  or r e p a ir in g  any of a v a ­
r ie ty  of e l e c t r ic a l  eq u ip m en t su ch  as g e n e r a to r s ,  t r a n s fo r m e r s ,  sw itc h b o a r d s , c o n t r o l le r s ,  
c ir c u it  b r e a k e r s , m o to r s , h ea tin g  unites, con d u it s y s t e m s ,  or o th er  t r a n s m is s io n  eq u ip m en t;  
w o rk in g  fr o m  b lu e p r in ts , d r a w in g s , la y o u ts , or o th er  s p e c if ic a t io n s ;  lo c a t in g  and d ia g n o s in g  
tro u b le  in  the e le c t r ic a l  s y s t e m  or eq u ipm en t; w ork in g  sta n d ard  co m p u ta tion s r e la t in g  to 
loa d  r e q u ir e m e n ts  of w ir in g  or  e l e c t r i c a l  eq u ipm en t; u s in g  a v a r ie ty  of e le c t r ic ia n 's  h an d - 
to o ls; and m e a su r in g  and te s t in g  in s tr u m e n ts . In g e n e r a l, the w o rk  of the m a in ten a n ce  e l e c ­
tr ic ia n  r e q u ir e s  rounded tra in in g  and e x p e r ie n c e  u s u a lly  a cq u ired  th rou gh  a fo r m a l a p p ren ­
t ic e s h ip  or eq u iv a len t tra in in g  and e x p e r ie n c e .
GAS D ISPA T C H E R

In su r e s  adeq uate su p p ly  of g a s  of su ita b le  p r e s s u r e  to  m e e t  co n su m e r  d em an d s by  
d ir e c t in g  co n tr o l of v o lu m e  of g a s  e n te r in g  d is tr ib u tio n  s y s te m . W ork in v o lv e s :  D e te r m in in g  
p r e s s u r e  a d ju stm en ts  n e c e s s a r y  to m e e t  cu r r e n t co n d itio n s; is s u in g  in s tr u c t io n s  to in c r e a s e  
or d e c r e a s e  p r e s s u r e  a c c o r d in g  to  d e te r m in e d  r e q u ir e m e n ts ;  and i f  m ix e d  gas is  u s e d , d e ­
te r m in e s  if  p r o p e r  m ix tu r e  is  b e in g  m a in ta in ed  and in s tr u c ts  m ix in g  s ta t io n  to c o r r e c t  
d e v ia t io n s .
G A S-M A IN  F IT T E R

(G a s f it te r , s t r e e t  d ep a rtm en t; g a s - s t r e e t  m an; p ip e la y e r )
P e r fo r m s  la y in g , jo in in g , and r e la te d  ta s k s  in  in s ta l l in g , r e m o v in g , or r e p a ir in g  g a s  m a in s , s e r v ic e s  and r e la te d  e q u ip m e n t,o r  in  r e p a ir in g  le a k s .  M ay, in  a d d it io n ,d o  w e ld in g , 

a s s i s t  in  e x c a v a tio n  w o rk , or  d ir e c t  h e lp e r s  or  la b o r e r s  in  th is  w ork .
G A S-M A IN  F IT T E R 'S  H E L P E R

A s s i s t s  the g a s - m a in  f it te r  in  la y in g , jo in in g , r e m o v in g , or r e p a ir in g  g a s  m a in s ,  
s e r v ic e s  and r e la te d  eq u ip m en t. W ork in v o lv e s  a co m b in atio n  of the fo llo w in g : P e r fo r m in g  
e x c a v a tio n  w ork; cu ttin g  and th rea d in g  g a s  p ip e to s iz e  in  p r e p a r a tio n  fo r  co n n ectio n ; a s s i s t in g  
f it te r  or w e ld e r  in  m ak in g  w e ld s ;  and cu ttin g  out s e c t io n  of p ip e to be r e p la c e d .
GASM AKER

O p era tes  h a n d -o p e r a te d  or a u to m a tic  g a sm a k in g  eq u ip m en t (g a s  p r o d u c e r s , w a te r  
g a s  s e t s ,  e tc .)  to  m an u fa ctu re  p r o d u c er  g a s , b lu e g a s ,  c a r b u r e te d  w a te r  g a s ,  r e fo r m e d  r e ­
f in e r y  o il  g a s ,  or r e fo r m e d  n a tu ra l g a s . W ork in v o lv e s :  D ir e c t in g  and a s s is t in g  in  ch a r g in g  
c o a l or cok e into  g e n e r a to r ;  m a in ta in in g  g a sm a k in g  c y c le  in c lu d in g  a d m is s io n  of a ir , s te a m ,  
o i l ,  and g a s e s  to the g e n e ra tin g  eq u ip m en t in  p ro p er  se q u e n c e  and fo r  r e q u ir e d  p e r io d  of 
t im e ; o b se r v in g  co n d itio n s  to  d e te r m in e  if g a s is  b e in g  p rod u ced  p r o p er ly ; and k e ep in g  r e c ­
ord  of o p e r a t io n s , m a te r ia ls  u s e d , and g a s  p rod u ced . M ay, in  a d d ition , co n tro l o p e r a t io n s  
of p u m p s, e x h a u s te r s ,  and r e la te d  eq u ip m en t.
GROUNDM AN

S e r v e s  a s  a h e lp e r  to a lin e m a n  in  in s ta l lin g  o v erh e a d  l in e s  fo r  the tr a n s m is s io n  
of e le c t r ic i t y .  W ork in v o lv e s :  H andling and p a s s in g  n e c e s s a r y  m a t e r ia ls ,  t o o ls ,  and r e ­
la te d  eq u ip m en t fro m  th e ground to  p o le s  w ith in  re a c h  of lin em a n ; d igg in g  h o le s ;  and  
h o is t in g  p o le s .
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GUARD
P e r fo r m s  rou tin e  p o lic e  d u tie s , e ith e r  at f ix e d  p o s t  or  on tour; m a in ta in s  o r d e r ;  and u s e s  a r m s  or  fo r c e  w h e r e  n e c e s s a r y .  In c lu d es g a te m e n  w ho a r e  s ta tio n e d  at g a te  and 

ch eck s  on id en tity  o f e m p lo y e e s  and o th er  p e r s o n s  e n te r in g .
IN SPEC T O R

(L eak  in s p e c to r , m a in ten a n ce  in sp e c to r )
In sp e c ts  in s ta l la t io n s  and eq u ip m en t of a g a s u t il i ty  com p an y  to in su r e  sa fe  and 

e f f ic ie n t  o p er a tio n  of the in s ta l la t io n s . W ork in v o lv e s :  In sp e c tin g  d is tr ib u tio n  m a in s  and
s e r v ic e s  to  lo c a te  le a k s  by m ak in g  f la sh  t e s t s  or b y  tak in g  s a m p le s ,  u s in g  a c o m b u stib le  
in d ica to r; and m ak in g  a r e p o r t  on the fin d in g s . M ay , in  ad d ition , p e r fo r m  o th er  d u tie s  c o n ­
n e c te d  w ith  the in sp e c t io n  and s e r v ic in g  of m e te r s  and r e g u la to r s .
IN ST A L L E R , G ASM ETER

I n s ta lls  and r e m o v e s  g a s m e te r s  and co n n e c ts  and d is c o n n e c ts  g a s su p p ly  to m e t e r s .  
M ay, in  ad d ition , m ak e m in o r  a d ju stm en ts  and r e p a ir s  on c u s t o m e r ^  a p p lia n c e s , and m a y  
p e r fo r m  s im p le  a p p lia n ce  in s ta lla t io n  w ork .

T h is  c la s s i f ic a t io n  d o es  not in c lu d e  w o r k e r s  w h o se  d u tie s  a re  p r im a r i ly  co n n ec te d  
w ith  the in s ta l la t io n , s e r v ic in g , and r e p a ir in g  of g a s  a p p lia n c e s .
JA N IT O R , P O R T E R , OR C L E A N E R  

(S w eep er; ch arw om an ; ja n itr e s s )
G lean s and k e e p s  in  an o r d e r ly  co n d itio n  fa c to r y  w ork in g  a r e a s  and w a s h r o o m s , or  

p r e m is e s  of an o f f ic e ,  a p a rtm en t h o u se , or c o m m e r c ia l 'o r  o th er  e s ta b lish m e n t . D u tie s  in ­
v o lv e  a co m b in atio n  of the fo llo w in g : S w eep in g , m opp in g  or_ scru b b in g  and p o lish in g  f lo o r s ;  
r em o v in g  c h ip s , t r a s h , and o th er  r e fu se ;  d u stin g  eq u ip m en t, fu r n itu r e , or f ix tu r e s ;  p o lish in g  
m e ta l  f ix tu r e s  or tr im m in g s ;  p rov id in g  su p p lie s  and m in o r  m a in ten a n ce  s e r v ic e s ;  and c lea n in g  
la v a to r ie s ,  s h o w e r s , and r e s tr o o m s . W o r k ers  w ho s p e c ia l iz e  in  w indow  w a sh in g  a re  e x c lu d ed .
L A B O R E R , GAS P L A N T

(C lin k erm an ; g a s -p la n t  h e lp er)
P e r fo r m s  v a r io u s  la b o r in g  ta s k s  in  g a sm a k in g  or g a s  p u r if ic a tio n  p lant su ch  a s: R e ­

m o v in g  a sh e s  and h ard  c lin k e r  m a te r ia l  fr o m  the g e n e r a to r  of a g a s  p r od u cer  or w a te r -g a s  
se t;  loa d in g  co a l or coke in  h an d tru ck s fr o m  s to r a g e  p ile  or  r a ilw a y  c a r s ,  and tra n sp o r tin g  to 
g e n e ra to r  and p e r io d ic a l ly  ch arg in g  fu e l into g e n e r a to r ; m ix in g  p u r ify in g  m a te r ia l  and r e ­
new in g  m ix tu r e s  in p u r if ic a tio n  v a ts ;  c le a n in g  tar  se p a r a to r s ;  a s s is t in g  m a in ten a n ce  w o r k e r s  or g a sm a k e r s ;  and p e r fo r m in g  m is c e l la n e o u s  c lean u p  w o rk  around p lant.
L A B O R E R , M AIN IN ST A LLA T IO N  AND SE R V ICE

P e r fo r m s  su ch  la b o r in g  ta s k s  as d igg in g  d itc h e s , b a c k fill in g , and lif t in g  and c a r r y in g  
m a te r ia ls  in v o lv ed  in the in s ta l la t io n , r e m o v a l, or r e p a ir  o f g a s m a in s .
LEAK LO CATO R, GAS 

(G a s - le a k  in sp e c to r )
In sp e c ts  g a s p ip e lin e s  to  lo c a te  le a k s . M ak es t e s t  h o le s  in ground and o p e r a te s  

co m b u stib le  gas in d ica to r  to d e te r m in e  ex ten t and a p p ro x im a te  lo c a t io n  of le a k a g e .
LINEM AN, JO URNEYM AN  

(L in em a n , f i r s t  c la s s )
A jo u rn ey m a n  w ho p e r fo r m s  in d iv id u a lly , or w ith  the a s s is ta n c e  o f h e lp e r s ,  c o n ­

s tr u c tio n  and m a in ten an ce  w ork  r e la te d  to th e e r e c t io n  and -rep a ir o f o v erh e a d  t r a n s m is s io n  
or d is tr ib u tio n  p o w e r lin e s  o f a ll c l a s s e s  and v o lta g e s ,  s tr u c tu r e s ,  and o th er  eq u ip m en t to  
cond uct e le c t r ic i t y  fr o m  p ow er s o u r c e  to p la c e  of u s e . M ay be r e q u ir e d  to  s p e c ia l iz e  on 
l iv e  p r im a r y  l in e s  of h igh  v o lta g e  u s in g  hot l in e  to o ls .

L in em en  em p lo y ed  on ly  on se c o n d a r y  l in e s  of low  v o lta g e  a re  e x c lu d ed .
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LOAD D ISPA T C H E R  
(S y s te m  o p erator)

S u p e r v ise s  on one or m o r e  s h if ts  a ll s ta tio n  and su b sta t io n  o p e r a t io n s  in  the p r o ­
d u ction  of e le c t r ic i t y  by is s u in g  te le p h o n ic  o r d e r s  b a se d  upon the a llo c a tio n  of load  (c u r r e n t  
p r od u ctio n  and dem and) and the o p er a tio n  of h igh  te n s io n  l in e s ,  in c lu d in g  in te r c o n n e c tio n s  
w ith  o th er c o m p a n ie s . U s e s  h is  k n ow led ge of g e n e ra tin g  eq u ip m en t and o p era tin g  se tu p s  in  
a ll  s ta t io n s  on the s y s t e m  to d ir e c t  in  d e ta il the han dling  of n o rm a l and e m e r g e n c y  s itu a t io n s ,  
and p r o p e r  load in g  of ap p ara tu s and c ir c u it s .
M ACH INIST, M AIN TEN A N C E

P r o d u c e s  r e p la c e m e n t p a r ts  and new p a r ts  in  m ak in g  r e p a ir s  of m e ta l p a r ts  of m e ­
ch a n ic a l eq u ip m en t o p er a ted  in an e s ta b lish m e n t. W ork in v o lv e s  m o s t  of the fo llo w in g : In ­
te r p r e t in g  w r itte n  in s tr u c t io n s  and s p e c if ic a t io n s ;  p lann ing  and la y in g  out of w ork; u s in g  a 
v a r ie ty  of m a c h in is t s  h an d too ls and p r e c is io n  m e a su r in g  in s tr u m e n ts ;  se tt in g  up and o p er a tin g  
stan d ard  m a ch in e  to o ls ;  sh ap in g  of m e ta l p a rts  to  c lo s e  to le r a n c e s ;  m ak in g  sta n d ard  shop  
co m p u ta tion s r e la t in g  to d im e n s io n s  of w o rk , to o lin g , f e e d s ,  and sp e e d s  o f m ach in in g ; k n o w l­
ed ge  o f th e w ork in g  p r o p e r t ie s  of the co m m o n  m e ta ls ;  s e le c t in g  stan d ard  m a t e r ia ls ,  p a r t s ,  
and eq u ip m en t re q u ir e d  for  h is  w ork ; and fitt in g  and a s se m b lin g  p a r ts  into m e c h a n ic a l eq u ip ­
m e n t. In g e n e r a l, the m a c h in is t s  w o rk  n o r m a lly  r e q u ir e s  a roun ded  tra in in g  in m a c h in e -  
shop p r a c t ic e  u su a lly  a cq u ired  th rou gh  a fo r m a l a p p r e n tic e sh ip  or eq u iv a len t tra in in g  and 
e x p e r ie n c e .
M ECH ANIC, AUTO M OTIVE (M AINTENANCE)

R e p a ir s  a u to m o b ile s , b u s e s ,  m o to r tr u c k s , and tr a c to r s  of an e s ta b lish m e n t . W ork  
in v o lv e s  m o s t  of the fo llo w in g ; E x a m in in g  a u to m o tiv e  eq u ip m en t to d ia g n o se  so u r c e  of tro u b le;  
d is a s s e m b lin g  eq u ip m en t and p e r fo r m in g  r e p a ir s  th at in v o lv e  the u se  of su ch  h an d too ls  as  
w r e n c h e s , g a g e s , d r i l l s ,  or s p e c ia l iz e d  eq u ip m en t in  d is a s s e m b lin g  or  fitt in g  p a r ts;  r e p la c in g  
b r o k en  or d e fe c t iv e  p a r ts  fr o m  stock ; grin d in g  and ad ju stin g  v a lv e s ;  r e a s s e m b lin g  and in ­
s ta ll in g  the v a r io u s  a s s e m b l ie s  in  the v e h ic le  and m ak in g  n e c e s s a r y  a d ju stm en ts; and a lin in g  
w h e e ls ,  ad ju stin g  b r a k es  and l ig h ts ,  or  tig h ten in g  body b o lt s .  In g e n e r a l, the w o rk  of the  
a u to m o tiv e  m e c h a n ic  r e q u ir e s  rounded tra in in g  and e x p e r ie n c e  u s u a lly  a cq u ired  th rou gh  a 
fo r m a l a p p r e n tic e sh ip  or eq u iv a len t tra in in g  and e x p e r ie n c e .
M EC H A N IC , M A IN TEN A N C E

R e p a ir s  m a c h in e r y  or m e c h a n ic a l eq u ip m en t of an e s ta b lish m e n t . W ork in v o lv e s  
m o s t  of the fo llo w in g ; E x a m in in g  m a c h in e s  and m e c h a n ic a l eq u ip m en t to d ia g n o se  s o u r c e  of 
tro u b le ; d ism a n tlin g  or p a r t ly  d ism a n tlin g  m a c h in e s  and p e r fo r m in g  r e p a ir s  th at m a in ly  in ­
v o lv e  the u se  of h an d to o ls  in  sc r a p in g  and fitt in g  p a r ts; r e p la c in g  b rok en  or d e fe c t iv e  p a r ts  
w ith  ite m s  ob ta in ed  fr o m  sto ck ; o r d e r in g  the p rod u ctio n  of a r e p la c e m e n t p a rt by  a m a ch in e  
shop or sen d in g  of the m a ch in e  to a m a ch in e  shop  for  m a jo r  r e p a ir s ;  p r ep a r in g  w r itte n  
s p e c if ic a t io n s  fo r  m a jo r  r e p a ir s  or fo r  the p rod u ctio n  o f p a r ts  o r d e r e d  fro m  m a ch in e  shop; 
r e a s s e m b lin g  m a c h in e s; and m ak in g  a ll n e c e s s a r y  a d ju stm en ts  for  o p er a tio n . In g e n e r a l, the 
w o rk  of a m a in ten a n ce  m e c h a n ic  r e q u ir e s  rounded tra in in g  and e x p e r ie n c e  u su a lly  a cq u ired  
th rou gh  a fo r m a l a p p r e n tic e sh ip  or eq u iv a len t tra in in g  and e x p e r ie n c e . E x c lu d ed  fr o m  th is  
c la s s i f i c a t io n  a re  w o r k e r s  w h o se  p r im a r y  d u ties  in v o lv e  se tt in g  up or a d ju stin g  m a c h in e s .
M E T E R M A N

(M eter  rep a irm an )
T e s t s ,  r e p a ir s ,  and m a y  m ak e in s ta l la t io n s  of m e te r s  in  co m p a n y -ow n ed  p la n ts  and 

su b sta t io n s  or on c u sto m e r  *s p r e m is e s .
W ork ers who s p e c ia l iz e  in  the ta sk s  of a m e te r  in s ta l le r  or in ro u tin iz e d  s in g le  

p h a se  te s t in g  are  ex c lu d ed .
F o r  w age stud y p u r p o s e s , m e te r m e n  a re  c la s s i f i e d  a s fo llo w s:
C la s s  A . T e s t s ,  c a l ib r a te s ,  r e p a ir s ,  and m a y  in s ta l l  a l l  ty p e s  o f sw itc h b o a rd s  and 

p o r ta b le , or o th er m e te r s  (p o ly p h a se  or in s tr u m e n t tr a n s fo r m e r s ) .
C la s s  B . T e s t s ,  r e p a ir s ,  and m a y  in s ta l l  s in g le  p h a se  or s e lf -c o n ta in e d  p o ly p h a se  

m e t e r s .  M ay p e r fo r m  d u tie s  l is t e d  for  c la s s  A m e te r m a n  un der d ir e c t  su p e r v is io n .

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



5 9

M E T E R  R E A D E R
R ea d s m e te r s  c o n s is t in g  of r e c o r d in g  d ia ls  to  n ote co n su m p tio n  of e l e c t r ic i t y ,  g a s ,  

s te a m , or w a ter  du ring  p e r io d  e la p s e d  s in c e  p r e v io u s  read in g ; and r e c o r d s  fin d in g  fo r  b illin g  
p u r p o s e s . O b se r v e s  and r e p o r ts  ch an g es  in  c u sto m e r  lo c a t io n , ra te  c la s s i f i c a t io n s ,  le a k s ,  
g ro u n d s, m e te r  ta m p e r in g , p ow er d iv e r s io n , and o th er ir r e g u la r i t ie s .
M E T E R  R E PA IR M A N , GAS TRANSM ISSION

(M e a su r e m e n t tech n ic ia n ; m e te r  in sp e c to r )
T e s t s ,  c a l ib r a te s ,  r e p a ir s ,  and a d ju sts  p o s it iv e  and o r if ic e  m e te r s  and o th er m e a s ­

u r in g  and re g u la tin g  eq u ip m en t u se d  in  re c o r d in g  v o lu m e s  of g a s . D ism a n tle s  eq u ip m en t, 
e x a m in e s  p a r ts  and m e c h a n is m s , r e p la c e s  w o rn  or b rok en  p a r ts , and r e a s s e m b le s  and t e s t s  
fo r  p rop er  o p er a tio n . M ay in s p e c t , r e p a ir , or ad ju st g a s  m e a su r e m e n t and d eh y d ra tio n  
eq u ip m en t in  the m a in ten a n ce  shop or at the f ie ld  lo c a t io n .
OILER

A s s i s t s  c o m p r e s so r  o p e r a to r  in  o p er a tio n  of the c o m p r e s s o r  en g in e s  and o th er r e ­
la te d  eq u ip m en t d u rin g  the a s s ig n e d  sh ift . O p era tes  b y p a ss  v a lv e s ,  o b s e r v e s  p r e s s u r e s ,  
and a s s i s t s  c o m p r e s so r  o p e r a to r  in  loa d in g  and un load in g  c o m p r e s s o r s ,  s ta r tin g  and stop p in g  
e n g in e s . L u b r ic a te s  a ll m o v in g  p a r t s ,  w ip e s  up e x c e s s  o i l ,  and c le a n s  e n g in e s . P e r io d ic a lly  
ch eck s  b e a r in g s , lu b r ic a t in g  s y s t e m s ,  and w a ter  te m p e r a tu r e s . P e r fo r m s  p lan t h o u sek ee p in g  
d u ties  in c id e n ta l to o r d e r ly  s ta t io n  up k eep .
PA T R O L M A N

(L in e  w a lk er ; l in e  in sp e c to r )
P a tr o ls  e le c t r ic  t r a n s m is s io n  l in e s  to in sp e c t  v is u a lly  and r e p o r t  con d ition  of t r a n s ­

m is s io n  and d is tr ib u tio n  l in e s ,  s u b s ta t io n s , and r e la te d  eq u ip m en t. W ork in v o lv e s :  S e a r ch in g  
fo r  in su la to r  or w ir e  b r ea k a g e  or d am age; p r ep a r in g  w r itte n  r e p o r t  on co n d itio n  of eq u ip m en t  
and e v id e n c e  of o b s tr u c tio n s  that m ig h t r e s u lt  in  b reak d ow n  of e le c t r ic  s e r v ic e ;  o r d in a r ily  
i s  not r e q u ir e d  to m ak e r e p a ir s .
P IP E F IT T E R , M A IN TEN A N C E

In s ta lls  or r e p a ir s  w a te r , s te a m , g a s , or o th er  ty p e s  of p ip e and p ip e fitt in g s  in  an  
e s ta b lish m e n t . W ork in v o lv e s  m o s t  o f the fo llo w in g : L ay in g  out of w o rk  and m e a su r in g  to  
lo c a te  p o s it io n  of p ip e fr o m  d r a w in g s  or o th er w r itte n  sp e c if ic a t io n s ;  cu ttin g  v a r io u s  s iz e s  
of p ip e to c o r r e c t  len g th s  w ith  c h is e l  and h a m m er or o x y a c e ty le n e  to r c h  or p ip e cu ttin g  
m a ch in e; th rea d in g  p ip e w ith  s to c k s  and d ie s ;  bend in g  p ip e b y  h a n d -d r iv e n  or p o w e r -d r iv e n  m a c h in e s;  a s se m b lin g  p ipe w ith  co u p lin g s  and fa s te n in g  p ipe to h a n g e r s; m ak in g  sta n d ard  
shop co m p u ta tion s r e la t in g  to  p r e s s u r e s ,  f lo w , and s iz e  o f p ip e req u ired ; and m ak in g  stan d ard  
t e s t s  to  d e te r m in e  w h eth er  f in ish e d  p ip es  m e e t  s p e c if ic a t io n s . In g e n e r a l, th e w o rk  of the  
m a in ten a n ce  p ip e fitte r  r e q u ir e s  roun ded  tra in in g  and e x p e r ie n c e  u s u a lly  a cq u ired  th rou gh  a 
fo r m a l a p p r e n tic e sh ip  or eq u iv a len t tra in in g  and e x p e r ie n c e . W ork ers  p r im a r ily  en ga g ed  in  
in s ta l lin g  and r e p a ir in g  b u ild in g  sa n ita tio n  or h ea tin g  s y s t e m s  a re  ex c lu d ed .
P IP E L IN E  LEA D M A N

(C rew  c h ie f , su b crew  fo r e m a n , cre w  forem an )
A cts  in  the c a p a c ity  of lea d m a n , d ir e c t in g  p ip e lin e  m a in ten a n ce  c r e w . In s ta l ls  and 

m a in ta in s  m a in  l in e ,  fe e d e r  l in e ,  and d eh y d ra tio n  eq u ip m en t. R e p a ir s  and s e r v ic e s  m a in  
l in e  v a lv e s ,  and a s s e m b le s  and d is a s s e m b le s  p u r c h a se  and s a le s  m e te r  in s ta l la t io n s . In ­
s tr u c ts  m a in ten a n ce  cr e w  in f a c i l i t i e s  o p e r a t in g , r e p a ir in g  and sa fe ty  p r o c e d u r e s , and u s e  
and c a r e  of to o ls  and w ork  eq u ip m en t.
P IP E L IN E  R EPA IR M A N

P e r fo r m s  g e n e r a l d u tie s  to m a in ta in  p ip e lin e  r ig h t -o f -w a y . A s a m e m b e r  o f p ip e ­
lin e  c r e w , r e p a ir s  and s e r v ic e s  m a in  lin e  v a lv e s ,  a s s i s t s  in  in s ta l la t io n  and m a in ten a n ce  
of m a in  l in e ,  fe e d e r  l in e ,  and d e h y d ra tio n  eq u ip m en t. R e p a ir s  t e r r a c e s  and w a sh o u ts , cu ts  
w e e d s  and p la n ts  g r a s s ,  r e p a ir s  and r e b u ild s  f e n c e s ,  and s t e n c i l s  m ile  p o s t  m a r k e r s . M ay  
p e r fo r m  h e lp er> s d u tie s  to  w e ld e r , o p e r a to r s  of t r u c k s , c r a n e s  and c r a w le r - t r e a d  t r a c to r s .
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RADIO TECH NICIAN
(R adio  e n g in e e r , Sr .)

I n s ta l ls ,  r e p a ir s ,  and m a in ta in s  b a s e  and m o b ile  ra d io  and te lep h o n e  c o m m u n ic a t io n  
eq u ip m en t. D ism a n t le s  eq u ip m en t, e x a m in e s  and a d ju sts  p a r ts  and m e c h a n is m s , r e p la c e s  
w o rn  or b rok en  p a r ts , r e a s s e m b le s  and t e s t s  fo r  p rop er  o p er a tio n . T r a n s fe r s  eq u ip m en t to  
oth er  m o b ile  u n its . O p era tes  and m a in ta in s  th e te s t in g  ap p aratu s n eed ed  fo r  r e p a ir . M ay  
in s p e c t , a d ju st, and r e p a ir  co m m u n ic a tio n  eq u ip m en t in  the m a in ten a n ce  shop or at th e f ie ld  
lo c a t io n .
R E P A IR M A N , G A SM ET ER

C lea n s and r e p a ir s  one or m o r e  ty p e s  of g a s m e t e r s .  W ork in v o lv e s  a co m b in a tio n  
of the fo llo w in g ; D is a s s e m b lin g  g ea r  tr a in , c le a n in g , and r e p a ir in g  or r e p la c in g  c o r r o d e d  or  
w o rn  p a r ts;  d ism o u n tin g  and r e p a ir in g  or r e p la c in g  c r a c k e d  or b ro k en  b e llo w s;  r e m o v in g , 
r e g r in d in g , and r e in s ta l l in g  v a lv e s ;  r e a s s e m b lin g  and ad ju stin g  m e t e r s ,  in c lu d in g  in d e x e s  
and p r ep a y m en t d b v ic e s ; and p e r fo r m in g  t e s t s  on m e t e r s .
R E PA IR M A N  H E L P E R , G A SM ETER

(Shopm an)
A s s i s t s  the m e te r  r e p a ir m a n  and te s t in g  cre w  by  p e r fo r m in g  su ch  ta sk s  as: U n ­

lo a d in g , so r t in g , and c le a n in g  m e te r s  brou gh t in  fo r  r e p a ir s ;  d ism a n tlin g  or  s tr ip p in g  m e te r s ;  
w a sh in g  or r e m o v in g  pa in t fr o m  u n a sse m b le d  p a rts; o ilin g  m e te r  d ia p h ra g m s; p a in tin g  r e ­
a s s e m b le d  m e te r s ;  and s to r in g  r e p a ir e d  m e te r s .
RO U STA BO U T

P e r fo r m s  m an u al d u tie s  in co n n ec tio n  w ith  c o m p r e s s o r  and p ip e lin e  o p e r a t io n  and  
m a in te n a n c e . D ig s  d itc h e s , d op es and b a c k f i lls  y a rd  p ip in g , lo a d s  and u n load s tr u c k s , p e r ­
fo r m s  g e n e r a l yard  c lea n u p . A c ts  a s h e lp e r  in m a in ten a n ce  c r e w , p a in tin g  eq u ip m en t and  
b u ild in g s , and rough  c a r p e n tr y  as n e ed ed . A s s i s t s  in  m a jo r  or m in o r  en g in e  and p ip e lin e  
r e p a ir  o p e r a t io n s  un der the d ir e c t io n  of a s k il le d  lea d m a n .

E x c lu d e s  w o r k e r s  w ho p r im a r ily  m a in ta in  p ip e lin e s  and th e ir  r ig h t -o f -w a y s .

SE R V IC E M A N , E L E C T R IC A L  A P P L IA N C E
I n s ta l ls ,  s e r v i c e s ,  or r e p a ir s  one or m o r e  ty p e s  of e l e c t r ic a l  a p p lia n c es  in  the shop  

or on the c u s to m e r 's  p r e m is e s .
SE R V IC E M A N , GAS A P P L IA N C E

S e r v ic e s ,  r e p a ir s ,  and in s ta l ls  g a s  a p p lia n c es  and c o n tr o ls  in  h o m e s , c o m m e r c ia l ,  
or in d u str ia l e s ta b l is h m e n ts .  W ork in v o lv e s  a co m b in atio n  of th e fo llo w in g : C on n ectin g  and
d isc o n n e c tin g  c u s to m e r 's  g a s a p p lia n c e s  or eq u ipm en t; c le a n in g , r e g u la tin g , and r e p a ir in g  one  
or  m o r e  ty p e s  of g a s eq u ip m en t and a u to m a tic  d e v ic e s  su ch  a s th e r m o s ta t s ,  th e r m o c o u p le s ,  
so le n o id  v a lv e s ,  p r e s s u r e  r e g u la to r s ,  and su ch  o th er  d e v ic e s  a s m a y  be in  u s e  on s to v e s ,  
w a te r  h e a t e r s ,  fu r n a c e s , a ir -c o n d it io n in g  u n its , r e f r ig e r a t o r s ,  and o th er g a s -c o n s u m in g  ap ­
p lia n c e s ;  ch eck in g  fo r  and r e p a ir in g  g a s  le a k s  on c u s to m e r 's  p r e m is e s ;  and m ak in g  in v e s t i ­
g a tio n s  in c id e n t to h igh  b i l l  c o m p la in ts . M ay, in  a d d ition , in s ta l l  and r e m o v e  g a s m e te r s  
and r e g u la to r s , and m a y  tu rn  g a s  on or o ff on c u s to m e r 's  p r e m is e s .

T h is  c la s s i f ic a t io n  d o es  not in c lu d e  w o r k e r s  w ho s p e c ia l iz e  in  m e te r  in s ta l la t io n  w o rk . 
SE R V IC E M A N , REG U LA TO R

(R eg u la to r  rep a irm a n )
I n s ta lls  and r e m o v e s , r e g u la te s ,  a d ju s ts , in s p e c t s ,  and r e p a ir s  a ll ty p e s  of g a s  

r e g u la to r  d e v ic e s  lo c a te d  th rou gh ou t the g a s d is tr ib u tio n  s y s t e m  to  co n tr o l the p r e s s u r e .

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



6 1

STOCK CLERK
R e c e iv e s ,  s t o r e s ,  and i s s u e s  eq u ip m en t, m a te r ia l ,  m e r c h a n d is e , or to o ls  in  a s to c k -  

room  or  s to r e r o o m . W ork in v o lv e s  a co m b in atio n  of th e fo l lo w in g : C h eck in g  in co m in g
o r d e r s ;  s to r in g  su p p lie s ;  id en tify in g  a r t ic le s ;  is s u in g  su p p lie s ;  tak in g  p e r io d ic  in v en to ry  
or k eep in g  p e rp e tu a l in v en to ry ; m ak in g  up n e c e s s a r y  r e p o r ts ;  and r e q u e s tin g  or o r d e r in g  
su p p lie s  w h en  n eed ed . S to c k ro o m  la b o r e r s ,  to o l c r ib  a tten d a n ts , and e m p lo y e e s  w ho s u p e r ­
v is e  s to ck  c le r k s  and la b o r e r s  a re  ex c lu d ed .

SU B ST A TIO N  O PE R A TO R
Is in ch a r g e  of and h a s r e s p o n s ib lity  fo r  su b sta t io n  to w h ich  a s s ig n e d . W ork  

in v o lv e s  m o s t  of the fo llo w in g ; D ir e c t in g , a d v is in g , and d e le g a tin g  ta sk s  to a ll w o r k e r s  in  
the su b sta tio n ; r e s p o n s ib il i ty  fo r  the o p er a tio n  of a ll eq u ip m en t and fo r  m in o r  ty p e s  of 
m a in ten a n ce  and r e p a ir ; p r o p e r ly  sw itc h in g  h igh  and low  v o lta g e  fe e d e r s  a s s o c ia te d  w ith  the  
sta tion ; c a r r y in g  out o r d e r s  is s u e d  by  the load  d isp a tc h er ; and o b se r v in g  n o rm a l and e m e r ­
g en c y  o p era tin g  m eth o d s and r e g u la t io n s .

SW ITCHBOARD O PE R A TO R
(G e n e r a to r -sw itc h b o a r d  o p er a to r ; h y d r o sta t io n  o p erator)

C h eck s and c a r r ie s  out o r d e r s  r e c e iv e d  fr o m  loa d  d isp a tc h e r  ( s y s te m  op era tor )  
r e la t iv e  to sw itch in g  in e ith e r  a s te a m  or h y d ro g en er a tin g  p lan t. W ork in v o lv e s ;  D istr ib u tin g  
loa d  on g en e ra tin g  equ ipm en t; m a in ta in in g  p rop er  v o lta g e  and freq u en cy ; k e ep in g  a lo g  of 
loa d  co n d itio n s on m a c h in e s , l in e s ,  and tr a n s fo r m e r  b an k s. In h yd ro  gen e ra tin g  p la n ts , th e s e  
sw itc h in g  d u tie s  m a y  be com b in ed  w ith  oth er p lan t o p e r a t io n s  ( i . e . ,  g e n e r a to r  o p er a tin g ).

O p era to rs  of sw itc h b o a rd s  in  su b sta t io n s  a re  e x c lu d ed .
F o r  w age  stud y p u r p o s e s ,  sw itch b oa rd  o p e r a to r s  a re  c la s s i f i e d  as fo llo w s;
C la s s  A . P e r fo r m s  freq u e n t sw itch in g  and te s t in g  in  a p lan t w ith  h ig h , g en e ra tin g  

c a p a c ity  hav in g  v a r ie d  and c o m p le x  eq u ip m en t, w h e r e in  d is tu r b a n c e s  in  th e s y s t e m  m ig h t  
h ave fa r -r e a c h in g  e f f e c t s  in  ca u s in g  in ter ru p tio n s  to s e r v ic e  o v er  a la r g e  a r e a  w h ich  
in v o lv e s  h igh  v o lta g e .

C la s s  B . P e r fo r m s  l e s s  freq u e n t sw itc h in g  and te s t in g  in a p lant h aving  a l im ite d  
am ount of v a r ie d  eq u ip m en t, w h e r e in  d is tu r b a n c e s  w ou ld  h ave l i t t le  e ffe c t  upon th e  
s y s t e m s . U su a lly  found in  p la n ts  h aving  low  g e n e r a tin g  ca p a c ity .

TR O U BL EM A N
(T rou b le sh oo ter)

A jo u rn ey m a n  lin em a n  h av in g  e x te n s iv e  k n ow led ge  of e ith e r  tr a n s m is s io n  or  d i s t r i ­bution  s y s te m s  who p e r fo r m s  th e fo llo w in g  d u ties  in  an e ffo r t  to  a s s u r e  c u s to m e r s  con tin u ou s  
e le c t r ic  s e r v ic e  in  c a s e s  of tro u b le ; L o c a te s  and r e p o r ts  s o u r c e s  of tro u b le; p e r fo r m s  n e c e s s a r y  co n s tr u c tio n , m a in te n a n c e , or  r e p a ir  to r e s to r e  s e r v ic e  in  lin e  tr a n s fo r m e r  or  
fu se  fa i lu r e s .  O rd in a r ily  fa m ilia r  w ith  a ll  c ir c u its  and sw itc h in g  p o in ts  in  o r d e r  to s a fe ly  cut c ir c u it  f e e d e r s  in  "burn d ow n s. "

JR U C K D R IV E R
D r iv e s  a tru ck  w ith in  a c ity  or in d u str ia l a r e a  to tr a n sp o r t  m a t e r ia ls ,  m e r c h a n d is e ,  

eq u ip m en t, or m en  b e tw een  v a r io u s  ty p e s  of e s ta b l is h m e n ts ,  su ch  a s  m a n u fa ctu r in g  p la n ts ,  
fr e ig h t  d e p o ts , w a r e h o u s e s , w h o le s a le  and r e ta i l  e s ta b l is h m e n ts ,  or b e tw e e n  r e ta i l  e s ta b ­
l is h m e n ts  and c u s t o m e r s 1 h o u se s  or p la c e s  of b u s in e s s .  M ay a ls o  loa d  or u n load  tru ck  w ith  
or w ith ou t h e lp e r s ,  m ak e m in o r  m e c h a n ic a l r e p a ir s ,  and k e ep  tru ck  in  good w o rk in g  o r d e r . 
D r iv e r - s a le s m e n  and o v e r - th e -r o a d  d r iv e r s  a re  e x c lu d ed .
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TRUCK DRIVER— C ontinued

F o r  w age stu d y  p u r p o s e s , tr u c k d r iv e r s  a re  c la s s i f i e d  by s iz e  and type of eq u ip m en t, 
a s fo llo w s:  (T r a c to r - t r a i le r  sh ou ld  be ra ted  on the b a s is  of t r a i le r  ca p a c ity .)

T r u c k d r iv e r  (co m b in a tio n  of s iz e s  l is t e d  se p a r a te ly )
T r u c k d r iv e r , lig h t (under IV2 tons)
T r u c k d r iv e r , m ed iu m  (IV2 to and in c lu d in g  4 tons)
T r u c k d r iv e r , h e a v y  (o v er  4 to n s , t r a i le r  type)
T r u c k d r iv e r , h e a v y  (o v er  4 to n s , o th er  than tr a i le r  type)

T R U C K D R IV E R - GROUNDM AN
W orks a s  h e lp e r  to a l in em a n  in in s ta l lin g  o v erh e a d  l in e s  fo r  the t r a n s m is s io n  

of e le c t r ic i t y .  D u tie s  in c lu d e  d r iv in g  a tru ck  w h ich  is  g e n e r a lly  eq u ip p ed  w ith  a w in ch ,
T U R B IN E O PE R A TO R

(T u r b o -g e n e r a to r  op era tor )
C o n tro ls  o p e r a t io n s  of tu r b in e s  a n d /o r  g e n e r a to r s  u se d  to p r od u ce  e l e c t r i c  p o w er  

w ith in  s te a m  and h y d r o e le c tr ic  p la n ts . O b s e r v e s , r e c o r d s ,  and in te r p r e ts  read in g  o f a l l  
stan d ard  in d ic a to r s  or  in s tr u m e n ts  c u s to m a r ily  u se d  in  a p o w er p la n t to d e te r m in e  e f f i ­
c ie n c y  o f o p era tio n ; and is  r e s p o n s ib le  fo r  s ta r tin g  and sh u ttin g  dow n of tu r b in e s , g e n ­
e r a to r s ,  a n d /o r  a u x ilia r y  eq u ip m en t, a c c o r d in g  to lo c a l  d e m a n d s. M ay be a s s i s t e d  by  
h e lp e r s  or a u x ilia r y -e q u ip m e n t o p e r a to r s .

W ATCH E N G IN E E R

(Shift e n g in e e r ;  p lan t op era tor )
S u p e r v is e s  e m p lo y e e s  r e s p o n s ib le  fo r  the o p e r a tio n  and m a in ten a n ce  of tu r b in e s ,  

g e n e r a to r s ,  b o i l e r s ,  sw itc h b o a r d s , t r a n s fo r m e r s ,  and o th er eq u ip m en t or m a c h in e r y  in  a 
s te a m  p ow er or lig h tin g  p lan t su p p ly in g  m e c h a n ic a l or e le c t r ic a l  p ow er for  d is tr ib u tio n . In 
la r g e r  p la n ts , m a y  be found w o rk in g  un der the g e n e r a l d ir e c t io n  of the s u p e r in te n d e n t- in ­
c h a r g e .
W ELD E R

(D is tr ic t  w e ld er ; w e ld e r  A or AA)
P e r fo r m s  e le c t r ic  and o x y a c e ty le n e  w e ld in g  r e q u ir e d  fo r  p ip e lin e  d is t r ic t ,a n d  c o m ­

p r e s s o r  s ta tio n  o p e r a tio n  and m a in te n a n c e . L a y s ou t, c u ts , f i l e s ,  and p r e p a r e s  m a te r ia l  for  
w e ld in g . F a b r ic a te s  d rip  and v a lv e  a s s e m b l ie s ,  s e t s  road  c a s in g s ,  and p e r fo r m s  the w e ld in g  
r e q u ir e d  fo r  p ip e lin e  r e p a ir  and fo r  m a in ten a n ce  of r o llin g  s to c k  and s ta tio n a r y  eq u ip m en t. 
M ay p e r fo r m  p ip e fitt in g  d u ties  n e c e s s a r y  fo r  p ip e lin e  in s ta l la t io n s . M ust have a g e n e r a l  
k n ow led ge  of the w o rk in g  p r o p e r t ie s  of m e ta ls  and u n d erstan d  the h a z a r d s  in v o lv ed  in w e ld in g  
high  p r e s s u r e  v e s s e l s .  M ay d ir e c t  o th er m a in ten a n ce  p e r so n n e l a s s ig n e d  to a s s i s t  w ith  
w eld in g  o p er a tio n .

O ffice  O ccu p ation s

B IL L E R , M ACHINE
P r e p a r e s  s ta te m e n ts , b i l l s ,  and in v o ic e s  on a m a ch in e  o th er than an o r d in a r y  or  

e le c tr o m a t ic  ty p e w r ite r . M ay a ls o  k eep  r e c o r d s  a s to  b il lin g s  or sh ip p in g  c h a r g e s  or p e r ­
fo r m  o th er  c le r i c a l  w o rk  in c id e n ta l to b illin g  o p e r a t io n s . F o r  w age  stud y p u r p o s e s , b i l le r s  
a r e  c la s s i f i e d  by type of m a c h in e , a s  fo llo w s :

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



63

B IL L E R , M ACHINE— C ontinued
B i l le r ,  m a ch in e  (b illin g  m a c h in e ) . U s e s  a s p e c ia l  b il lin g  m a ch in e  (M oon H op k in s, 

E ll io t t  F is h e r ,  B u rro u g h s , e t c . ,  w h ich  a re  co m b in atio n  typ in g  and adding m a ch in es) to  p r ep a re  b i l ls  and in v o ic e s  fr o m  c u s t o m e r s 1 p u r c h a se  o r d e r s ,  in te r n a lly  p r e p a r e d  o r d e r s ,  
sh ip p in g  m e m o r a n d u m s, e tc .  U su a lly  in v o lv e s  a p p lica tio n  of p r e d e te r m in e d  d isc o u n ts  
and sh ip p in g  c h a r g e s  and e n tr y  of n e c e s s a r y  e x te n s io n s , w h ich  m a y  or m a y  not be c o m ­
puted  on the b illin g  m a c h in e , and to ta ls  w h ich  a re  a u to m a tic a lly  a ccu m u la ted  by m a c h in e .  
The o p er a tio n  u su a lly  in v o lv e s  a la r g e  nu m ber of ca rb on  c o p ie s  of the b il l  b e in g  p r e p a r e d  
and is  o ften  done on a fan fo ld  m a ch in e .

B i l le r ,  m a ch in e  (b ook k eep in g  m a c h in e ) . U s e s  a b ook k eep in g  m a ch in e  (S u n d stran d , 
E llio t t  F is h e r ,  R em in g to n  R and, e t c . ,  w h ich  m a y  or m a y  not h ave ty p e w r ite r  keyb oard) 
to p r e p a r e  c u sto m e r s*  b i l ls  a s p a rt of the a cco u n ts  r e c e iv a b le  o p er a tio n . G e n e r a lly  
in v o lv e s  the s im u lta n eo u s  en try  of f ig u r e s  on c u sto m e r s*  le d g e r  r e c o r d . The m a ch in e  
a u to m a tic a lly  a c c u m u la te s  f ig u r e s  on a nu m ber of v e r t ic a l  co lu m n s and co m p u tes  and 
u s u a lly  p r in ts  a u to m a tic a lly  the d eb it or c r e d it  b a la n c e s . D o es  not in v o lv e  a k n o w led g e  
of b o o k k eep in g . W orks fr o m  u n ifo rm  and stan d ard  ty p e s  of s a le s  and c r e d it  s l ip s .

BO O K K EEPIN G -M A C H IN E O PE R A T O R
O p era tes  a b ook k eep in g  m a ch in e  (R em in g to n  R and, E l l io t t  F is h e r ,  S u n d stran d , B u r ­

ro u g h s, N a tio n a l C ash  R e g is t e r ,  w ith  or w ith ou t a ty p e w r ite r  k eyb oard) to k eep  a r e c o r d  of 
b u s in e s s  tr a n sa c t io n s .

C la s s  A . K eep s a s e t  of r e c o r d s  r eq u ir in g  a k n ow led ge of and e x p e r ie n c e  in  b a s ic  
b ook k eep in g  p r in c ip le s  and fa m ilia r ity  w ith  the s tr u c tu r e  of the p a r t ic u la r  a ccou n tin g  
s y s te m  u se d . D e te r m in e s  p r o p er  r e c o r d s  and d is tr ib u tio n  of d eb it and c r e d it  i te m s  to  
be u se d  in  e a ch  p h a se  of the w o rk . M ay p r e p a r e  c o n so lid a te d  r e p o r ts ,  b a la n ce  s h e e t s ,  
and o th er r e c o r d s  by hand.

C la s s  B . K eep s a r e c o r d  of one or m o r e  p h a se s  or s e c t io n s  of a s e t  o f r e c o r d s  
u s u a lly  r eq u ir in g  l i t t le  k n o w led g e  of b a s ic  b o o k k eep in g . P h a s e s  or s e c t io n s  in c lu d e  a c ­
cou n ts p a y a b le , p a y r o ll,  c u sto m e r s*  a cco u n ts  (not in c lu d in g  a s im p le  type o f b il lin g  d e ­
sc r ib e d  under b i l le r ,  m a c h in e ) , c o s t  d is tr ib u tio n , e x p e n se  d is tr ib u tio n , in v en to ry  c o n tr o l, 
e tc . M ay ch eck  or a s s i s t  in p r e p a r a tio n  of tr ia l  b a la n c e s  and p r e p a r e  c o n tro l s h e e ts  
for  the a ccou n tin g  d e p a rtm en t.

CASHIER
R e c e iv e s  m o n ey  fr o m  c u s to m e r s  in  p a y m en t of a c c o u n ts , b i l l s ,  or s a le s  t ic k e t s ,  

g iv e s  r e c e ip t s ;  m a k e s  n e c e s s a r y  ch an ge; and b a la n c e s  c a sh  r e c e iv e d  a g a in st c a sh  r e g is t e r  
or o th er r e c o r d  of r e c e ip t s .  A d d ition a l d u tie s  m a y  in c lu d e: C ash in g  c h e c k s , a u th o r iz in g
d is b u r s e m e n ts ,  or  m ak in g  up p a y r o ll  or bank d e p o s it s .  C a sh ie r s  w ho do g e n e r a l b ook k eep in g  
a re  e x c lu d ed .
C LE R K , ACCOUNTING

C la s s  A . U nder g e n e r a l d ir e c t io n  of a b o o k k eep er  or a cco u n ta n t, h as r e s p o n s ib il i ty  
fo r  k e ep in g  one or m o r e  s e c t io n s  o f a c o m p le te  s e t  of b ook s or r e c o r d s  r e la t in g  to  one  
p h a se  of an e s t a b l i s h m e n t s  b u s in e s s  tr a n s a c t io n s . W ork in v o lv e s  p o stin g  and b a la n c in g  
s u b s id ia r y  le d g e r  or le d g e r s  su ch  as a cco u n ts  r e c e iv a b le  or a cco u n ts  p a y a b le; ex a m in in g  
and cod in g  in v o ic e s  or v o u c h e r s  w ith  p r o p er  a cco u n tin g  d is tr ib u tio n ; and r e q u ir e s  ju d g ­
m en t and e x p e r ie n c e  in  m ak in g  p ro p er  a s s ig n a t io n s  and a llo c a t io n s . M ay a s s i s t  in  p r e ­
p a r in g , a d ju stin g , and c lo s in g  jo u r n a l e n tr ie s ;  and m a y  d ir e c t  c la s s  B a cco u n tin g  c le r k s .

C la s s  B . U nd er s u p e r v is io n , p e r fo r m s  one or m o r e  ro u tin e  a cco u n tin g  o p e r a t io n s ,  
su ch  a s  p o stin g  s im p le  jo u r n a l v o u c h e r s  or a cco u n ts  p a y a b le  v o u c h e r s , e n te r in g  v o u c h e r s  
in  v o u ch er  r e g is t e r s ;  r e c o n c ilin g  bank a cco u n ts; and p o stin g  s u b s id ia r y  le d g e r s  c o n tr o lle d  
b y  g e n e r a l le d g e r s  o r  p o stin g  s im p le  c o s t  a cco u n tin g  d ata . T h is  job  d o e s  not r e q u ir e  
a k n ow led ge  o f a cco u n tin g  and b oo k k eep in g  p r in c ip le s  but is  found in  o f f ic e s  in  w h ich  
the m o r e  ro u tin e  a cco u n tin g < w o rk  is  su b d iv id ed  on a fu n ctio n a l b a s is  am ong s e v e r a l  
w o r k e r s .
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C L E R K , F IL E
C la s s  A . In an e s ta b lis h e d  f i lin g  s y s te m  co n ta in in g  a nu m ber of v a r ie d  su b je c t  

m a tte r  f i l e s ,  c l a s s i f i e s  and in d e x e s  f i le  m a te r ia l  su ch  a s  c o r r e sp o n d e n c e , r e p o r ts ,  t e c h ­
n ic a l d o c u m e n ts , e tc . M ay a ls o  f i le  th is  m a te r ia l.  M ay k e ep  r e c o r d s  of v a r io u s  ty p e s  
in  co n ju n ctio n  w ith  th e f i l e s .  M ay lea d  a s m a ll  group  o f lo w e r  le v e l  f i le  c le r k s .

C la s s  B . S o r t s ,  c o d e s , and f i l e s  u n c la s s i f ie d  m a te r ia l  by  s im p le  (su b je c t  m a tter )  
h e a d in g s  or p a r t ly  c la s s i f i e d  m a te r ia l  b y  fin e r  su b h ea d in g s. P r e p a r e s  s im p le  r e la te d  
in d ex  and c r o s s - r e f e r e n c e  a id s . A s r e q u e s te d , lo c a t e s  c le a r ly  id e n tifie d  m a te r ia l  in  
f i l e s  and fo r w a r d s  m a te r ia l.  M ay p e r fo r m  r e la te d  c le r ic a l  ta sk s  re q u ir e d  to  m a in ta in  
and s e r v ic e  f i l e s .

C la s s  C . P e r fo r m s  rou tin e  f i lin g  o f m a te r ia l  th at h as a lr e a d y  b e e n  c la s s i f i e d  or  
w h ich  is  e a s i ly  c la s s i f i e d  in  a s im p le  s e r ia l  c la s s i f ic a t io n  s y s te m  ( e .g . ,  a lp h a b e tic a l, 
c h r o n o lo g ic a l, or n u m e r ic a l) . A s r e q u e s te d , lo c a t e s  r e a d ily  a v a ila b le  m a te r ia l  in  f i l e s  
and fo r w a r d s  m a te r ia l;  and m a y  f i l l  out w ith d ra w al c h a r g e . P e r fo r m s  s im p le  c le r ic a l  
and m an u al ta sk s  re q u ir e d  to m a in ta in  and s e r v ic e  f i l e s .

C L E R K , ORDER
R e c e iv e s  c u sto m e r s*  o r d e r s  fo r  m a te r ia l  or m e r c h a n id s e  by m a il ,  p h on e, or  p e r ­

so n a lly . D u tie s  in v o lv e  any co m b in a tio n  o f th e fo llo w in g : Q uoting p r ic e s  to  c u s to m e r s ;
m ak in g  out an o rd e r  sh e e t  l is t in g  the ite m s  to  m ak e up the o rd e r ; ch eck in g  p r ic e s  and 
q u a n titie s  of i te m s  on o rd e r  sh ee t; d is tr ib u tin g  o rd e r  s h e e ts  to  r e s p e c t iv e  d e p a r tm en ts  to  
be f i l le d .  M ay ch eck  w ith  c r e d it  d e p a rtm en t to d e te r m in e  c r e d it  ra tin g  of c u sto m er ; a c ­
k n o w led g e  r e c e ip t  o f o r d e r s  fr o m  c u s to m e r s ;  fo llo w  up o r d e r s  to  s e e  th at th ey  h ave b een  
f i l le d ;  k e ep  f i le  o f o r d e r s  r e c e iv e d ;  and ch eck  sh ip p in g  in v o ic e s  w ith  o r ig in a l o r d e r s .

C L E R K , P A Y R O L L
C om p u tes w a g e s  of com p an y  e m p lo y e e s  and e n te r s  the n e c e s s a r y  data  on the p a y r o ll  

s h e e t s .  D u tie s  in v o lv e : C a lc u la tin g  w o rk e rs*  ea r n in g s  b a se d  on t im e  or p r o d u c tio n  r e c o r d s ;  
and p o stin g  c a lc u la te d  data  on p a y r o ll  s h e e t , sh ow in g  in fo r m a tio n  su ch  a s  w o r k e r  *s n a m e , 
w o rk in g  d a y s , t im e , r a te ,  d e d u ctio n s  fo r  in su r a n c e , and to ta l w a g e s  du e. M ay m ak e out 
p a y c h e c k s  and a s s i s t  p a y m a ste r  in  m ak in g  up and d is tr ib u tin g  p ay  e n v e lo p e s . M ay u s e  a c a lc u la tin g  m a c h in e .
C O M PT O M E TER  O PE R A TO R

P r im a r y  duty is  to  o p e r a te  a C o m p to m eter  to  p e r fo r m  m a th e m a tic a l co m p u ta tio n s .  
T h is job  is  not to  be c o n fu sed  w ith  that of a s t a t i s t i c a l  or  o th e r  typ e o f c le r k , w h ich  m ay  
in v o lv e  freq u e n t u s e  of a C o m p to m e te r , but in  w h ich  the u s e  of th is  m a ch in e  is  in c id e n ta l to  
p e r fo r m a n c e  of o th er  d u tie s .
CONSOLE O PE R A TO R

M o n ito rs  and c o n tr o ls  a l a r g e - s c a le  e le c tr o n ic  com p u ter  by  o p er a tin g  a c e n tr a l  
co n tr o l un it know n as a c o n s o le .  H as a g e n e r a l k n ow led ge  of p r o g r a m m in g . W ork c o n s is t s  
of m o s t  of th e fo llo w in g : S tu d ies  p r o g r a m  in s tr u c t io n  sh e e t  to  d e te r m in e  eq u ip m en t setu p;
m ou n ts r e e ls  of tape on d e s ig n a te d  m a g n e tic  tape u n its  w h ich  e x tr a c t  input or r e c o r d  output 
data; s w itc h e s  a u x ilia r y  eq u ip m en t in to  c ir c u it  to  c lo s e  loo p  and e f fe c t  feed b a ck  of data; 
s ta r ts  and o p e r a te s  e le c tr o n ic  co m p u ter  that r e a d s  and p r o c e s s e s  data; m a k e s  c o r r e c t io n s  
to  co m p u ter  to o v e r c o m e  o p er a tin g  p r o b le m s  or s p e c ia l  co n d itio n s; r e v ie w s  m a ch in e  e r r o r  
m e s s a g e s ,  r e p o r ts  m a ch in e  m a lfu n ctio n in g  to s u p e r v iso r ;  and m a in ta in s  o p er a tin g  r e c o r d s .  
M ay a s s i s t  p r o g r a m m e r  in  te s t in g  and d eb u ggin g  p r o g r a m .
K E Y PU N C H  O PE R A TO R

C la s s  A . O p era tes  a n u m e r ic a l a n d /o r  a lp h a b e tic a l or co m b in atio n  k eyp u n ch  m a ch in e  
to  tr a n s c r ib e  data  fr o m  v a r io u s  s o u r c e  d o cu m en ts  to  k eyp u n ch  tab u la tin g  c a r d s . P e r ­
fo r m s  sa m e  ta s k s  as lo w e r  l e v e l  k eyp un ch  o p e r a to r  bu t, in  ad d ition , w o rk  r e q u ir e s
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K E Y PU N C H  O PE R A TO R — C ontinued
a p p lica tio n  of cod in g  s k i l ls  and the m ak in g  of so m e  d e term in a tio n s; fo r  e x a m p le , lo c a t e s  
on the s o u r c e  d ocu m en t th e ite m s  to be punched , e x tr a c ts  in fo rm a tio n  fr o m  s e v e r a l  
d o cu m en ts, and s e a r c h e s  fo r  and in te r p r e ts  in fo rm a tio n  on the d ocu m en t t# d e te r m in e  in fo rm a tio n  to be pu nched . M ay tr a in  in e x p e r ie n c e d  o p e r a to r s .

C la s s  B . U nder c lo s e  s u p e r v is io n  or fo llo w in g  s p e c if ic  p r o c e d u r e s  or in s tr u c t io n s ,  
tr a n s c r ib e s  data  fr o m  s o u r c e  d o cu m en ts to punched c a r d s . O p era tes  a n u m e r ic a l a n d /o r  
a lp h a b etica l or co m b in atio n  k eyp un ch  m a ch in e  to k eyp un ch  tab u latin g  c a r d s . M ay v e r ify  
c a r d s . W orking fro m  v a r io u s  s ta n d a r d ized  so u r c e  d o c u m e n ts , fo llo w s  s p e c if ie d  s e ­
q u en ces  w h ich  have b e e n  cod ed  or p r e s c r ib e d  in  d e ta il  and r e q u ir e  l it t le  or no s e le c t in g ,  
co d in g , or in te r p r e t in g  of data  to be pu nched . P r o b le m s  a r is in g  fro m  e r r o n e o u s  ite m s  
or c o d e s , m is s in g  in fo rm a tio n , e t c . ,  are  r e fe r r e d  to s u p e r v iso r .

O FFIC E  BOY OR GIRL
P e r fo r m s  v a r io u s  rou tin e  d u ties  su ch  as running e r r a n d s , o p era tin g  m in o r  o ff ic e  

m a c h in e s  su ch  a s s e a le r s  or m a i l e r s ,  open ing  and d is tr ib u tin g  m a il ,  and o th er m in o r  
c le r ic a l  w o rk .
SE C R ET A R Y

A ss ig n e d  as p e r so n a l s e c r e t a r y ,  n o r m a lly  to one in d iv id u a l. M ain ta in s a c lo s e  and 
h ig h ly  r e s p o n s iv e  r e la t io n sh ip  to the d a y -to -d a y  w o rk  a c t iv it ie s  of the s u p e r v iso r . W orks  
fa ir ly  ind ep en d en tly , r e c e iv in g  a m in im u m  of d e ta ile d  s u p e r v is io n  and g u id a n ce . P e r fo r m s  
v a r ie d  c le r ic a l  and s e c r e t a r ia l  d u t ie s , u su a lly  in clu d in g  m o s t  of the fo llo w in g : (a) R e c e iv e s  
te lep h o n e  c a l l s ,  p e r so n a l c a l le r s ,  and in co m in g  m a il ,  a n sw e r s  rou tin e  in q u ir ie s , and r o u te s  
the te c h n ic a l in q u ir ie s  to  the p rop er  p e r so n s ;  (b) e s t a b l i s h e s ,  m a in ta in s , and r e v is e s  the  
s u p e r v is o r 's  f i le s ;  (c) m a in ta in s  the s u p e r v is o r 's  ca len d a r  and m a k e s  ap p o in tm en ts as in ­
stru c ted ; (d) r e la y s  m e s s a g e s  fr o m  s u p e r v iso r  to su b o rd in a tes; (e) r e v ie w s  c o r r e sp o n d e n c e ,  
m em o ra n d a , and r e p o r ts  p r e p a r e d  by  o th e r s  for  the s u p e r v is o r 's  s ig n a tu re  to a s s u r e  p r o ­
ced u ra l and typ o g ra p h ic  a c c u ra cy ; and (f) p e r fo r m s  ste n o g r a p h ic  and typ in g  w o rk .

M ay a lso  p e r fo r m  oth er c l e r ic a l  and s e c r e t a r ia l  ta sk s  of co m p a ra b le  n a tu re  and 
d iff ic u lty . T he w o rk  ty p ic a lly  r e q u ir e s  k n ow led ge of o ff ic e  rou tin e  and u n d erstan d in g  of the  
o r g a n iz a tio n , p r o g r a m s , and p r o c e d u r e s  r e la te d  to the w o rk  of the s u p e r v iso r .

E x c lu s io n s
N ot a ll p o s it io n s  th at a re  t it le d  " s e c r e ta r y ” p o s s e s s  the above c h a r a c t e r is t ic s .  E x ­

a m p les  of p o s it io n s  w h ich  a ie  e x c lu d ed  fro m  the d e fin itio n  a re  a s fo llo w s:  (a) P o s it io n s
w h ich  do not m e e t  the " p erso n a l"  s e c r e t a r y  co n cep t d e sc r ib e d  above; (b) s te n o g r a p h e r s  not 
fu lly  tr a in e d  in  s e c r e t a r ia l  type d u ties; (c) s te n o g r a p h e r s  s e r v in g  as o ff ic e  a s s is ta n t s  to a group of p r o fe s s io n a l ,  te c h n ic a l , or m a n a g e r ia l p e r so n s ;  (d) s e c r e t a r y  p o s it io n s  in  w h ich  
the d u ties  a re  e ith e r  s u b sta n tia lly  m o r e  rou tin e  or su b sta n tia lly  m o r e  co m p le x  and r e s p o n s ib le  
than th o se  c h a r a c te r iz e d  in  the d e fin itio n ; and (e) a s s is ta n t  type p o s it io n s  w h ich  in v o lv e  m o r e  
d iffic u lt  or m o r e  r e s p o n s ib le  te c h n ic a l , a d m in is tr a t iv e , s u p e r v iso r y , or s p e c ia l iz e d  c l e r ic a l  
d u ties  w h ich  are  not ty p ic a l of s e c r e t a r ia l  w ork .

N O T E : The te r m  " co rp o ra te  o f f ic e r ,"  u se d  in  the l e v e l  d e fin it io n s  fo llo w in g , r e fe r s
to th o se  o f f ic ia ls  who h ave a s ig n if ic a n t c o r p o r a te -w id e  p o licy m a k in g  r o le  w ith  r e g a r d  to  
m a jo r  com pan y a c t iv it ie s .  The t it le  " v ice  p r e s id e n t ,"  though n o r m a lly  in d ic a tiv e  of th is  
r o le , d d es not in -all c a s e s  id en tify  su ch  p o s it io n s . V ic e  p r e s id e n ts  w h o se  p r im a r y  r e s p o n ­
s ib i li ty  is  to act p e r s o n a lly  on in d iv id u a l c a s e s  or tr a n sa c t io n s  ( e .g . ,  ap p rove or d eny in ­
d iv id u a l lo a n  or c r e d it  a c tio n s; a d m in is te r  in d iv id u a l tr u s t  a cco u n ts; d ir e c t ly  s u p e r v ise  a 
c le r ic a l  staff) are  not c o n s id e r e d  to be " co rp o ra te  o f f ic e r s"  fo r  p u r p o se s  of app ly ing  the  
fo llo w in g  le v e l  d e f in it io n s .

C la ss  A
a. S e c r e ta r y  to the ch a irm a n  of the b oard  or p r e s id e n t  of a com p an y  that e m p lo y s ,  

in  a ll ,  o v er  100 but few er  than 5 ,0 0 0  p e r s o n s ; or
b. S e c r e ta r y  to a c o rp o r a te  o ff ic e r  (oth er than the ch a irm a n  of the b oard  or p r e s ­

ident) of a com p an y  that e m p lo y s , in  a ll ,  o v er  5 ,0 0 0  but fe w e r  than 2 5 ,0 0 0  p e r s o n s ; or
c . S e c r e ta r y  to the head  ( im m e d ia te ly  b e low  the c o r p o r a te  o f f ic e r  leved) of a m a jo r  

se g m e n t or su b s id ia r y  of a com p an y  that e m p lo y s , in  a ll ,  o v er  25 , 000 p e r s o n s .
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SE C R E T A R Y — C ontinued  
C la ss  B
a. S e c r e ta r y  to the ch a irm a n  of the b oard  or p r e s id e n t  of a com p an y  th at e m p lo y s ,  

in  a ll ,  fe w e r  than 100 p e r s o n s ; or
b. S e c r e ta r y  to a c o rp o r a te  o f f ic e r  (o th er than ch a irm a n  of the b oard  or p r es id en t)  

of a com p an y  th at e m p lo y s , in  a ll ,  o v er  100 but fe w e r  than 5 , 000 p e r s o n s ; or
c . S e c r e ta r y  to the h ead  ( im m e d ia te ly  b e low  the o f f ic e r  le v e l)  o v er  e ith e r  a m a jo r  

c o r p o r a te -w id e  fu n ctio n a l a c t iv ity  ( e .g . ,  m a r k e tin g , r e s e a r c h ,  o p e r a t io n s , in d u str ia l r e la t io n s ,  
e tc .)  or  ̂ a m a jo r  g eo g ra p h ic  or o rg a n iz a tio n a l se g m e n t ( e .g . ,  a r e g io n a l h e a d q u a rters ; a 
m a jo r  d iv is io n ) of a com p an y  that e m p lo y s , in a l l ,  o v er  5 , 000 but fe w e r  than 25 , 000 e m ­
p lo y e e s ; or

d. S e c r e ta r y  to the h ead  of an in d iv id u a l p la n t, fa c to r y , e tc . (or o th er eq u iv a len t
le v e l  of o ff ic ia l)  th at e m p lo y s , in  a ll ,  ov er  5, 000 p e r s o n s ; or

e . S e c r e ta r y  to the head  of a la r g e  and im p o rta n t o r g a n iz a tio n a l se g m e n t ( e .g . ,  a
m id d le  m a n a g em en t su p e r v iso r  of an o r g a n iz a tio n a l se g m e n t o ften  in v o lv in g  as m an y  as s e v ­
e r a l  hundred p e r so n s )  of a com p an y  th at e m p lo y s , in  a ll ,  o v er  25 , 000 p e r s o n s .

C la ss  C
a. S e c r e ta r y  to an e x e c u tiv e  or m a n a g e r ia l p e r s o n  w h o se  r e s p o n s ib il i ty  i s  not 

eq u iv a len t to  one of the s p e c if ic  l e v e l  s itu a tio n s  in  the d e fin it io n  for  c la s s  B , but w h o se  
su b o rd in a te  s ta ff  n o r m a lly  n u m b ers at l e a s t  s e v e r a l  d o ze n  e m p lo y e e s  and is  u s u a lly  d iv id ed  
in to  o r g a n iz a tio n a l se g m e n ts  w h ich  a re  o ften , in  tu rn , fu rth er  su b d iv id ed . In so m e  c o m p a n ie s , 
th is  le v e l  in c lu d e s  a w id e  ra n g e  of o r g a n iz a tio n a l e c h e lo n s ;  in  o th e r s ,  on ly  one or tw o; or

b. S e c r e ta r y  to the h ead  of an in d iv id u a l p la n t, fa c to r y , e t c . ,  (or  o th er  e q u iv a len t  
le v e l  of o ff ic ia l)  th at e m p lo y s , in  a l l ,  fe w e r  than 5 ,0 0 0  p e r s o n s .

C la s s  D
a. S e c r e ta r y  to the su p e r v iso r  or head  of a s m a ll  o r g a n iz a tio n a l u n it ( e .g . ,  fe w e r  

than about 25 or 30 p e r so n s );  _or
b. S e c r e ta r y  to a n o n su p e r v iso r y  s ta ff  s p e c ia l is t ,  p r o fe s s io n a l  e m p lo y e e , a d m in ­

is t r a t iv e  o f f ic e r ,  or a s s is ta n t ,  s k i l le d  te c h n ic ia n  or e x p e r t . (N O T E : M any co m p a n ie s  a s s ig n  s te n o g r a p h e r s , ra th er  than s e c r e t a r ie s  a s  d e sc r ib e d  a b o v e , to  th is  le v e l  of s u p e r v is o r y  or  
n o n su p e r v iso r y  w o rk e r .)

S p e c ia l c la s s i f ic a t io n
S e c r e ta r ie s  in  p o s it io n s  h av in g  w ork  c h a r a c te r is t ic s  a s  d e sc r ib e d , and w ith in  the 

ran ge of d e fin ed  l e v e l s ,  sh ou ld  be rep o r ted  u n d er th is  c la s s i f ic a t io n  w hen the in fo rm a tio n  
n eed ed  to c la s s i f y  s e c r e t a r ie s  a c c o r d in g  to the le v e l  d e fin itio n s  is  not a v a ila b le .
ST E N O G R A PH E R , G E N E R A L

P r im a r y  duty is  to  tak e and tr a n sc r ib e  d ic ta tio n  fr o m  one or m o r e  p e r s o n s , e ith e r  
in  sh orth an d  or by  S ten otyp e or s im ila r  m a c h in e , in v o lv in g  a n o rm a l rou tin e v o c a b u la r y . 
M ay a lso  typ e fr o m  w r itte n  cop y . M ay m a in ta in  f i l e s ,  k eep  s im p le  r e c o r d s  or p e r fo r m  oth er  
r e la t iv e ly  rou tin e  c le r ic a l  ta s k s .  M ay o p er a te  fr o m  a s ten o g ra p h ic  p o o l. D o es  not in c lu d e  
tr a n sc r ib in g -m a c h in e  w o rk . (S ee tr a n sc r ib in g -m a c h in e  o p er a to r .)
ST E N O G R A PH E R , SENIOR

P r im a r y  duty is  to  take and tr a n sc r ib e  d ic ta tio n  fr o m  one or m o r e  p e r s o n s , e ith e r  
in  sh orth an d  or b y  S ten otyp e or s im ila r  m a c h in e , in v o lv in g  a v a r ie d  te c h n ic a l or s p e c ia l iz e d  
v o c a b u la r y  su ch  as in  le g a l  b r ie f s  or r e p o r ts  on s c ie n t i f ic  r e s e a r c h .  M ay a ls o  typ e fr o m  
w r itte n  cop y . M ay a ls o  s e t  up and m a in ta in  f i l e s ,  k e ep  r e c o r d s ,  e tc .

OR
P e r fo r m s  s ten o g ra p h ic  d u tie s  r eq u ir in g  s ig n if ic a n t ly  g r e a te r  in d ep en d en ce  and r e ­

s p o n s ib il ity  than g e n e r a l s te n o g r a p h e r  a s  ev id e n c e d  by the fo llo w in g : W ork r e q u ir e s  h igh
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ST E N O G R A PH E R , SENIO R— C ontinued
d e g r e e  of s te n o g r a p h ic  sp ee d  and a ccu ra cy ; a th orou gh  w ork in g  k n ow led ge  of g e n e r a l b u s in e s s  
and o ff ic e  p r o c e d u r e s  and of the s p e c if ic  b u s in e s s  o p e r a t io n s , o r g a n iz a tio n , p o l i c ie s ,  p r o ­
c e d u r e s , f i l e s ,  w o rk flo w , e tc .  U s e s  th is  k n ow led ge  in  p e r io r m in g  s te n o g r a p h ic  d u tie s  and 
r e s p o n s ib le  c l e r ic a l  ta sk s  su ch  as m a in ta in in g  fo llow u p  f i le s ;  a s se m b lin g  m a te r ia l  for  r e ­
p o r t s ,  m e m o r a n d u m s, and le t t e r s ;  c o m p o s in g  s im p le  l e t t e r s  fr o m  g e n e r a l in s tr u c t io n s ;  
rea d in g  and rou tin g  in co m in g  m a il;  and a n sw er in g  ro u tin e  q u e s t io n s , e tc .  D o es  not in c lu d e  
tr a n sc r ib in g -m a c h in e  w o rk .

NOTE: T h is job  is  d is t in g u ish e d  fro m  th at of a s e c r e t a r y  in  th at the s e c r e t a r y
n o r m a lly  w o rk s  in  a c o n fid en tia l r e la t io n sh ip  to  on ly  one m a n a g er  or e x e c u tiv e  and p e r fo r m s  
m o r e  r e s p o n s ib le  and d is c r e t io n a r y  ta sk s  as d e s c r ib e d  in  that job  d e fin itio n .
SW ITCHBOARD O PER A TO R

C la ss  A . O p era tes  a s in g le -  or m u lt ip le -p o s it io n  te lep h o n e  sw itc h b o a rd  h an dling  in ­
co m in g , ou tgo in g , in tra p la n t, or o ff ic e  c a l l s .  P e r fo r m s  fu ll te lep h o n e  in fo rm a tio n  s e r v ic e  
or h a n d les  c o m p le x  c a l l s ,  su ch  as c o n fe r e n c e , c o l le c t ,  o v e r s e a s ,  or s im ila r  c a l l s ,  e ith e r  
in  ad d ition  to doing ro u tin e  w o rk  as d e sc r ib e d  fo r  sw itc h b o a rd  o p e r a to r , c la s s  B , or as  
a fu ll - t im e  a s s ig n m e n t. ("F u ll"  te lep h o n e  in fo r m a tio n  s e r v ic e  o c c u r s  w hen  the e s t a b l is h ­
m en t h as v a r ie d  fu n ctio n s th at are  not r e a d ily  u n d erstan d a b le  fo r  te lep h o n e  in fo rm a tio n  
p u r p o s e s , e .g . ,  b e c a u se  of o v er la p p in g  or in te r r e la te d  fu n c tio n s , and co n se q u e n tly  p r e ­
sen t freq u e n t p r o b le m s as to  w h ich  e x te n s io n s  a re  ap p ro p r ia te  fo r  c a l ls .)

C la ss  B . O p era tes  a s in g le -  or m u lt ip le -p o s it io n  te lep h o n e  sw itc h b o a rd  h an dling  in ­
co m in g , ou tgo in g , in tra p la n t, and o ff ic e  c a l l s .  M ay han dle ro u tin e  lon g  d is ta n c e  c a l ls  
and r e c o r d  t o l ls .  M ay p e r fo r m  lim ite d  te lep h o n e  in fo r m a tio n  s e r v ic e .  (" L im ite d 11 t e l e ­
phone in fo rm a tio n  s e r v ic e  o c c u r s  if  the fu n ctio n s  of the e s ta b lish m e n t  s e r v ic e d  a re  
r e a d ily  u n d erstan d a b le  for  te lep h o n e  in fo rm a tio n  p u r p o s e s , or if  th e r e q u e s ts  a re  r o u tin e ,
e .g . ,  g iv in g  e x te n s io n  n u m b ers  w h en  s p e c if ic  n a m es a re  fu r n ish e d , or if  c o m p le x  c a l ls  
a re  r e fe r r e d  to another o p er a to r .)

SW ITCHBOARD O PE R A T O R -R E C E P T IO N IST
In ad d ition  to p e r fo r m in g  d u tie s  of o p er a to r  on a s in g le -p o s it io n  or m o n ito r -ty p e  

sw itch b oa rd , a c ts  as r e c e p t io n is t  and m a y  a ls o  typ e or p e r fo r m  ro u tin e  c le r ic a l  w o rk  as  
p art of re g u la r  d u tie s . T h is  typ in g  or c le r ic a l  w o rk  m a y  tak e the m a jo r  p a rt of th is  w o r k e r ’s 
t im e  w h ile  at sw itc h b o a rd .

T A B U LA T IN G -M A C H IN E O PE R A TO R
C la ss  A . O p era tes  a v a r ie ty  of tab u la tin g  or e le c t r ic a l  accou n tin g  m a c h in e s , ty p ­

ic a lly  in c lu d in g  su ch  m a c h in e s  as the ta b u la to r , c a lc u la to r , in te r p r e te r , c o l la to r , and 
o th e r s . P e r fo r m s  co m p le te  re p o r tin g  a s s ig n m e n ts  w ith ou t c lo s e  s u p e r v is io n , and p e r ­
fo r m s  d iff ic u lt  w ir in g  as r e q u ir e d . The c o m p le te  re p o r tin g  and tab u latin g  a s s ig n m e n ts  
ty p ic a lly  in v o lv e  a v a r ie ty  of lon g  and c o m p le x  r e p o r ts  w h ich  o ften  are  of ir r e g u la r  or  
n o n r e c u r r in g  type r e q u ir in g  so m e  p lann ing  and seq u en c in g  of s te p s  to  be ta k en . A s a 
m o r e  e x p e r ie n c e d  o p e r a to r , is  ty p ic a lly  in v o lv e d  in  tra in in g  new  o p e r a to r s  in  m a ch in e  
o p e r a t io n s , or p a r t ia l ly  tr a in e d  o p e r a to r s  in  w ir in g  fr o m  d ia g r a m s and o p era tin g  s e ­
q u en ces  of lon g  and c o m p le x  r e p o r ts .  D o es  not in c lu d e  w ork in g  s u p e r v is o r s  p e r fo r m in g  
ta b u la t in g -m a c h in e  o p e r a tio n s  and d a y -to -d a y  s u p e r v is io n  of the w o rk  and p rod u ctio n  of  
a group  of ta b u la t in g -m a c h in e  o p e r a to r s .

C la s s  B . O p era tes  m o r e  d iff ic u lt  tab u la tin g  or e l e c t r ic a l  accou n tin g  m a c h in e s  su ch  
as th e tab u la tor  and c a lc u la to r , in  ad d ition  to the s o r t e r ,  r e p r o d u c e r , and c o lla to r . T h is  
w o rk  is  p e r fo r m e d  under s p e c if ic  in s tr u c t io n s  and m a y  in c lu d e  the p e r fo r m a n c e  of so m e  
w ir in g  fr o m  d ia g r a m s . T he w o rk  ty p ic a lly  in v o lv e s ,  fo r  e x a m p le , ta b u la tio n s in v o lv in g  
a r e p e t it iv e  accou n tin g  e x e r c i s e ,  a c o m p le te  but s m a ll  tab u la tin g  stu d y , or p a r ts  of a 
lo n g er  and m o r e  c o m p le x  r e p o r t . Su ch r e p o r ts  and s tu d ie s  a re  u s u a lly  of a r e c u r r in g  
n a tu re  w h e r e  th e p r o c e d u r e s  a re  w e l l  e s ta b lish e d . M ay a ls o  in c lu d e  the tra in in g  of new  
e m p lo y e e s  in  the b a s ic  o p er a tio n  of the m a c h in e .
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TA B U L A T IN G -M A C H IN E  O PE R A T O R — C ontinued
C la ss  C . O p era tes  s im p le  tab u latin g  or e le c t r ic a l  a cco u n tin g  m a c h in e s  su ch  a s th e  

s o r t e r ,  rep ro d u cin g  punch, c o l la to r , e t c . ,  w ith  s p e c if ic  in s tr u c t io n s . M ay in c lu d e  s im p le  
w ir in g  fr o m  d ia g r a m s  and so m e  f ilin g  w o rk . T he w o rk  ty p ic a lly  in v o lv e s  p o r t io n s  o f a 
w o rk  u n it, fo r  e x a m p le , in d iv id u a l so r tin g  or c o lla t in g  r u n s , or r e p e t it iv e  o p e r a t io n s .

T A P E  LIBRARIAN
M ain ta in s l ib r a r y  of r e e ls  of m a g n e tic  or pu nched p ap er tape u se d  fo r  e le c tr o n ic  

d a ta -p r o c e s s in g  p u r p o s e s . W ork c o n s is t s  of m o s t  of th e fo llo w in g : C la s s i f ie s  and c a ta lo g s  
r e e ls  of tape a cc o r d in g  to  su ch  fa c to r s  a s  co n ten t of data ana type of rou tin e; a s s ig n s  
code co n fo rm in g  w ith  s ta n d a r d ized  s y s te m ;  p r e p a r e s  r e c o r d  fo r  f i le  r e fe r e n c e ;  s to r e s  r e e ls  
a cco rd in g  to  c la s s i f ic a t io n  and c a ta lo g  d e sig n a tio n ; i s s u e s  r e e ls  and m a in ta in s  c h a r g e -o u t  
r e c o r d s ;  and in s p e c ts  r e tu rn ed  r e e ls  to  d e te r m in e  if tape n e e d s  r e p la c in g  due to  w e a r  or  
d a m a g e . M ay p e r fo r m  m in o r  re p a ir  to  d am aged  ta p e .

TY PIST
U s e s  a ty p e w r ite r  to  m ak e c o p ie s  of v a r io u s  m a te r ia l  or to  m a k e out b i l ls  a fter  

c a lc u la t io n s  have b e en  m ad e by  anoth er p e r so n . M ay in c lu d e  typ in g  of s t e n c i l s ,  m a ts ,  or 
s im ila r  m a te r ia ls  fo r  u s e  in  d u p lica tin g  p r o c e s s e s .  M ay do c le r ic a l  w o rk  in v o lv in g  l i t t le  
s p e c ia l  tr a in in g , su ch  as k eep in g  s im p le  r e c o r d s ,  f i lin g  r e c o r d s  and r e p o r ts ,  or so r tin g  and 
d is tr ib u tin g  in co m in g  m a il .

C la s s  A . P e r fo r m s  one or m o r e  of the fo llo w in g : T yp in g  m a te r ia l  in  f in a l fo r m
w h en  it  in v o lv e s  co m b in in g  m a te r ia l  fro m  s e v e r a l  s o u r c e s  or r e s p o n s ib il i ty  fo r  c o r r e c t  
s p e ll in g , sy lla b ic a t io n , p u n ctu a tion , e t c . ,  of te c h n ic a l or u n u su a l w o rd s  or fo r e ig n  la n ­
gu age m a te r ia l;  and p lann ing  lay o u t and typ in g  of c o m p lic a te d  s t a t is t ic a l  ta b le s  to m a in ­
ta in  u n ifo r m ity  and b a la n ce  in  sp a c in g . M ay type rou tin e  fo r m  le t t e r s  v a ry in g  d e ta ils  
to  su it  c ir c u m s ta n c e s .

C la s s  B . P e r fo r m s  one or m o r e  of the fo llo w in g : C opy typ in g  fr o m  rough  or c le a r
d r a fts; ro u tin e  typ in g  of f o r m s , in su r a n c e  p o l i c ie s ,  e tc .;  and se tt in g  up s im p le  s ta n d ard  ta b u la t io n s , or cop y in g  m o r e  c o m p le x  ta b le s  a lr e a d y  s e t  up and sp a c e d  p r o p e r ly .
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In d u stry  Wage S tudies
T h e m o s t  r e c e n t  r e p o r t s  fo r  in d u s t r ie s  in c lu d e d  in  th e  B u rea u * s  p r o g r a m  

of in d u s tr y  w a g e  s u r v e y s  s in c e  J a n u a r y  1950 a r e  l i s t e d  b e lo w . T h o s e  fo r  w h ic h  
a p r ic e  i s  sh o w n  a r e  a v a i la b le  f r o m  th e  S u p e r in te n d e n t  o f D o c u m e n ts ,  U .S . 
G o v e r n m e n t P r in t in g  O f f ic e ,  W a sh in g to n , D .C .,  2 0 4 0 2 , o r  a n y  o f i t s  r e g io n a l  
s a le s  o f f i c e s .  T h o s e  fo r  w h ic h  a p r ic e  i s  n o t sh o w n  m a y  b e  o b ta in e d  f r e e  a s  
lo n g  a s  a su p p ly  i s  a v a i la b le ,  f r o m  th e  B u r e a u  o f L a b o r  S t a t i s t i c s ,  W a sh in g to n ,
D .C .,  2 0 2 1 2 , or  fr o m  a n y  o f th e  r e g io n a l  o f f ic e s  sh o w n  on th e in s id e  b a c k  c o v e r .

I. Occupational Wage Studies
M a n u fa c tu r in g

B a s ic  Iron  and S t e e l ,  1 9 67 . B L S B u lle t in  1602 (55 c e n ts ) .
C an d y  and O th er C o n fe c t io n e r y  P r o d u c t s ,  1 965 . B L S B u lle t in  1520 (30  c e n t s ) .  

^C an nin g  and F r e e z in g ,  1 957 . B L S  R e p o r t  136.
C ig a r  M a n u fa c tu r in g , 1967 . B L S  B u lle t in  1581 (25 c e n t s ) .
C ig a r e t te  M a n u fa c tu r in g , 1965 . B L S  B u lle t in  1472 (2 0  c e n t s ) .
C o tto n  T e x t i l e s ,  1965 . B L S  B u lle t in  1506 (40  c e n t s ) .
D i s t i l l e d  L iq u o r s , 1 952 . S e r ie s  2 , N o . 8 8 .
F a b r ic a te d  S tr u c tu r a l  S t e e l ,  1964 . B L S  B u lle t in  1463 (3 0  c e n t s ) .
F e r t i l i z e r  M a n u fa c tu r in g , 1 9 66 . B L S  B u lle t in  1531 (30 c e n t s ) .
F lo u r  and O th er G r a in  M ill  P r o d u c t s ,  1 967 . B L S B u lle t in  1576 (25  c e n t s ) .  
F lu id  M ilk  In d u str y , 1 964 . B L S  B u lle t in  1464  (30  c e n t s ) .
F o o t w e a r , 1965 . B L S  B u lle t in  1503 (50  c e n t s ) .
H o s ie r y ,  1967 . B L S  B u lle t in  1562 (70  c e n t s ) .
I n d u s tr ia l  C h e m ic a ls ,  1965 . B L S  B u lle t in  1529 (40  c e n t s ) .
Iron  and S t e e l  F o u n d r ie s ,  1 9 62 . B L S  B u lle t in  1386 (40  c e n t s ) .
L e a th e r  T an n in g  and F in is h in g ,  19 63 . B L S  B u lle t in  1378  (4 0  c e n t s ) .  
M a c h in e r y  M a n u fa c tu r in g , 1 966 . B L S  B u lle t in  1563  (70  c e n t s ) .
M ea t P r o d u c t s ,  19 63 . B L S  B u lle t in  1415 (75  c e n t s ) .
M e n 's  and B o y s '  S h ir ts  (E x c e p t  W ork  S h ir ts )  and N ig h tw e a r , 19 64 .

B L S B u lle t in  1457  (40  c e n t s ) .
M e n 's  and B o y s '  S u its  and C o a ts ,  1967. B L S  B u lle t in  1594 (75 c e n t s ) .  
M is c e l la n e o u s  P la s t i c s  P r o d u c t s ,  1 9 64 . B L S  B u lle t in  1439 (3 5  c e n t s ) .  
M is c e l la n e o u s  T e x t i l e s ,  1 9 53 . B L S  R e p o r t  56 .
M otor  V e h ic le s  and  M o to r  V e h ic le  P a r t s ,  1 963 . B L S  B u lle t in  1393  (45  c e n t s ) .
N o n fe r r o u s  F o u n d r ie s ,  19 65 . B L S  B u lle t in  1498 (40  c e n t s ) .
P a in ts  and V a r n is h e s ,  1 9 65 . B L S  B u lle t in  1524  (40  c e n t s ) .
P a p e r b o a r d  C o n ta in e r s  and  B o x e s ,  1 9 64 . B L S  B u lle t in  1478  (70  c e n t s ) .  
P e tr o le u m  R e f in in g , 1 965 . B L S  B u lle t in  1526 (30  c e n t s ) .
P r e s s e d  or  B lo w n  G la s s  and  G la s s w a r e ,  1 964 . B L S  B u lle t in  1423  (30  c e n t s ) .  

^ P r o c e s s e d  W a s te , 1 9 57 . B L S  R e p o r t  124.
P u lp , P a p e r ,  and  P a p e r b o a r d  M i l l s ,  1 9 67 . B L S  B u lle t in  16|08 (60  c e n t s ) .  
R a d io , T e le v i s io n ,  and R e la te d  P r o d u c t s ,  1951 . S e r ie s  2 , N o . 8 4 .
R a ilr o a d  C a r s ,  1 9 52 . S e r ie s  2 , N o . 8 6 .

*R aw  S u g a r , 1 9 57 . B L S R e p o r t  136.
S o u th e r n  S a w m ills  and P la n in g  M i l l s ,  1 9 65 . B L S B u lle t in  1519 (30  c e n t s ) .  
S tr u c tu r a l  C la y  P r o d u c t s ,  1 9 64 . B L S  B u lle t in  1459 (45  c e n t s ) .
S y n th e tic  F ib e r s ,  1 9 66 . B L S  B u lle t in  1540  (30  c e n t s ) .
S y n th e tic  T e x t i l e s ,  19 65 . B L S  B u lle t in  1509 (40  c e n t s ) .
T e x t i le  D y e in g  and F in is h in g ,  1965—6 6 . B L S  B u lle t in  1527 (45  c e n t s ) .  

^ T o b a c c o  S te m m in g  and R e d r y in g , 1957 . B L S  R e p o r t  136.
W e st  C o a s t  S a w m ill in g , 19 64 . B L S  B u lle t in  1455 (30  c e n t s ) .

* Studies of the effects of the $1 minimum wage.
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I. Occupational Wage Studies----Continued

M a n u fa c tu r in g — C o n tin u ed
W o m e n s  and M i s s e s 1 C o a ts  and S u it s ,  1965 . B L S B u lle t in  1508 (25 c e n t s ) .
W om en 's  and M is s e s '  D r e s s e s ,  1966 . B L S B u lle t in  1538 (30  c e n t s ) .
W ood H o u se h o ld  F u r n itu r e , E x c e p t  U p h o ls te r e d , 1965 . B L S B u lle t in  1496  

(40  c e n t s ) .
^W ooden  C o n ta in e r s ,  1957 . B L S R e p o r t  126.

W ool T e x t i l e s ,  1 966 . B L S  B u lle t in  1551 (45 c e n t s ) .
W ork C lo th in g , 1964 . B L S  B u lle t in  1440 (35  c e n t s ) .

N o n m a n u fa c tu r in g
A u to  D e a le r  R e p a ir  S h o p s , 1964 . B L S B u lle t in  1452 (30 c e n t s ) .
B a n k in g , 1964 . B L S  B u lle t in  1466 (30 c e n t s ) .
B itu m in o u s  C o a l M in in g , 1967 . B L S  B u lle t in  1583  (50  c e n t s ) .
C o m m u n ic a t io n s , 1966 . B L S  B u lle t in  1582 (20  c e n t s ) .
C o n tr a c t  C le a n in g  S e r v ic e s ,  1965 . B L S  B u lle t in  1507 (30  c e n t s ) .
C ru d e P e t r o le u m  and N a tu r a l G a s P r o d u c t io n , 1967 . B L S B u lle t in  1566  (30 c e n ts ) .  
D e p a r tm e n t  and W o m e n ’ s R e a d y - to -W e a r  S t o r e s ,  19 50 . S e r ie s  2 , N o . 78 .
E a tin g  and D r in k in g  P la c e s ,  1966—6 7 . B L S B u lle t in  1588  (40  c e n t s ) .
E l e c t r ic  and G a s U t i l i t i e s ,  1962 . B L S  B u lle t in  1374 (50  c e n t s ) .
H o s p it a l s ,  1966 . B L S  B u lle t in  1553 (70  c e n t s ) .
H o te ls  and M o t e ls ,  1966—6 7 . B L S  B u lle t in  1587 (40  c e n t s ) .
L a u n d ry  and C le a n in g  S e r v ic e s ,  1 9 66 . B L S  B u lle t in  1544 (60  c e n t s ) .
L ife  I n s u r a n c e , 1966 . B L S  B u lle t in  1569 (30  c e n t s ) .
M o tion  P ic tu r e  T h e a t e r s ,  1966 . B L S  B u lle t in  1542 (35 c e n t s ) .
N u r s in g  H o m e s  and R e la te d  F a c i l i t i e s ,  1965 . B L S  B u lle t in  1492  (45 c e n t s ) .

II. Other W age Studies
F a c t o r y  W o r k e r s '  E a r n in g s — D is tr ib u t io n  b y  S t r a ig h t -T im e  H o u r ly  E a r n in g s ,

1958 . B L S  B u lle t in  1252 (40  c e n t s ) .
F a c t o r y  W o r k e r s '  E a r n in g s ----S e le c t e d  M a n u fa c tu r in g  I n d u s t r ie s ,  1959 .

B L S  B u lle t in  1275 (35 c e n t s ) .
E m p lo y e e  E a r n in g s  and H o u r s  in  N o n m e tr o p o lita n  A r e a s  o f th e  S ou th  and  

N o r th  C e n tr a l R e g io n s ,  19 65 . B L S  B u lle t in  1552 (50  c e n t s ) .
E m p lo y e e  E a r n in g s  and  H o u r s  in  E ig h t  M e tr o p o lita n  A r e a s  o f th e  S o u th , 1965 .

B L S  B u lle t in  1533 (40 c e n t s ) .
E m p lo y e e  E a r n in g s  and H o u rs  in  R e ta i l  T r a d e , J u n e 1966—

R e ta i l  T r a d e  (O v e r a l l  S u m m a r y ). B L S  B u lle t in  1584  ( $ 1 ) .
B u ild in g  M a t e r ia ls ,  H a r d w a r e , and F a r m  E q u ip m e n t D e a le r s .  B L S  B u l le t in  1 5 8 4 -1  

(3 0  c e n t s ) .
G e n e r a l  M e r c h a n d is e  S t o r e s .  B L S  B u lle t in  1584<-2 (5 5  c e n t s ) .
F o o d  S t o r e s .  B L S  B u lle t in  1 5 8 4 -3  (6 0  c e n t s ) .
A u to m o tiv e  D e a le r s  and  G a s o l in e  S e r v ic e  S ta t io n s . B L S  B u l le t in  1 5 8 4 -4  (5 0  c e n t s ) .  
A p p a r e l  and A c c e s s o r y  S t o r e s .  B L S  B u lle t in  1 5 8 4 -5  (5 5  c e n t s ) .
F u r n itu r e , H o m e F u r n is h in g s ,  and H o u se h o ld  A p p lia n c e  S t o r e s .  B L S  B u l le t in  1 5 8 4 -6  

(5 0  c e n t s ) .
M is c e l la n e o u s  S t o r e s .  B L S  B u lle t in  1 5 8 4 -7  (6 5  c e n t s ) .

* Studies of uie effects of the $1 minimt^m wage.
☆  U.S. GOVERNMENT PRINTING OFFICE : 1969 0  -  347-354
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