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Preface

This bulletin summarizes the results of 2 Bureau of
Labor Statistics survey of wages and supplementary bene-
fits in privately-operated electric and gas utility systems
in October—November 1967.

Separate releases for nine broad economic regions
were issued earlier. Copies of these releases are avail-
able from the Bureau of Labor Statistics, Washington, D. C.,
20212, or any of its regional offices.

This study was conducted in the Bureau's Office of
Wages and Industrial Relations. The analysis was pre-
pared by Charles M. O'Connor in the Division of Occu-
pational Wage Structures. Field work for the survey was
directed by the Assistant Regional Directors for Operations.

Other reports available from the Bureau's program
of industry wage studies, as well as the addrerses of the
Bureau's eight regional offices, are listed at the end of
this bulletin.
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Industry Wage Survey—
Electric and Gas Utilities,

Summary

Average hourly earnings of workers in
56 representative physical (plant) occupations
in privately-operated electric and gas utility
systems ranged from $2.38 for janitors to
$4.99 for watch engineers in October—
November 1967. ' Journeymen linemen, gas
appliance servicemen, and meter readers—
the three numerically most important physical
occupations studied—averaged $4.09, $3.60,
and $2.98 an hour, respectively., Virtually
all physical workers were men.

Of the 31 office occupations studied, five
were predominantly staffed by men: Class A
accounting clerks ($3.20), console operators
($3.60), and class A, B, and C tabulating-
machine operators ($ 3. 58, $3.06, and $2.27).
Average hourly earnings for the other jobs
ranged from $1.87 for the office boy and girl
category to $3,83 for class A secretaries.

Average hourly earnings for both physical
and office workers tended to be highest in the
Pacific region and lowest in the Southwest. 2
Wage levels also varied within regions by type
of utility system, i.e., electric systems, gas
systems, and combination systems.

Paid holidays, usually 8 days or more
annually, and paid vacations were provided
to physical and office workers by all utility
systems studied. Typical vacation provisions
applying to both groups of workers included
2 weeks of pay after 1 year of service,
3 weeks after 10 years, and 4 weeks after
20 years. Various types of health, insur-
ance, and retirement pension plans covered
nine-tenths or more of the physical and office
workers.

Industry Characteristics

Electric and gas utility systems within
scope of the Bureau's survey employed nearly
424,000 nonsupervisory employees in October—
November 1967. This was about a 4.5-per-
cent increase over July 1962, the date of a
similar study.

Between 1962 and 1967, output per man-
hour for nonsupervisory employees in the in-
dustry rose 36 percent, accompanied by a

October—November 1967

40-percent rise in output and about a 3-per-
cent increase in man-hours. * Contributing
to this productivity gain have been consolida-
tions of utility systems, new plants and equip-
ment, * technological innovations, and im-
provements in almost all phases of utility
operations. Electronic data processing used
for billing and accounting operations has in-
creased savings in clerical labor costs.
Remote control devices, used in generating
plants, in the dispatching operations of
electric utility systems, and in the operation
of compressor stations of gas utility and
pipeline systems, permit utilities to op-
erate with substantial reductions in labor
requirements. 6 Such automatic devices, for
example, enable one operator per shift, work-
ing from a central control room, to control
the entire startup and shutdown operations of
a steam-~electric plant. Similarly, new com-
pressor stations, powered by gas turbines,
have increased savings in maintenance and
operating labor costs through their simplicity
of design. Maintenance techniques also are
undergoing changes. The greater use of
roving crews for routine plant to plant main-
tenance; contracting maintenance to outside
firms; and new and improved maintenance
equipment and methods also have effected
productivity gains in electric and gas utilities.

1 See appendix A for scope and method of survey. In this
survey, working foremen and other nonsupervisory workers engaged
in nonoffice functions are referred to as physical workers according
to industry nomenclature. Descriptions used to classify workers
in the occupations surveyed are presented in appendix B, Wage
data contained in this bulletin exclude premium pay for overtime
and for work on weekends, holidays, and late shifts.

For definition of regions, see footnote 1 in appendix A
table. ‘

See Industry Wage Survey:
uly 1962 (BLS Bulletin 1374, 1963).

Indexes of Qutput Per Man-Hour: Selected Industries, 1939
and 1947-66 (BLS Bulletin 1572, p. 24, 1967) and preliminary
estimates for 1967.

In 1966, expenditures reached $5 billion for new elec-
trical facilities and $2. 37 billion for new gas facilities. Statistics
of Privately-Owned Electric Utilities in the United States, 1966,
Federal Power Commission, Washington, D. C., p. Vill; and Gas
Facts, American Gas Association, New York, 1967, p. 214.

6 Technological Trends in Major American Industries (BLS
Bulletin 1474, pp. 229-237, 1966). See also "Output per Man-
Hour, Gas and Electric Utilities," Monthly Labor Review, Jan.
1965, pp. 34-39.

Electric and Gas Utilities,
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The impact of technological changes on
occupational staffing in the industry is indi-
cated to a limited extent by comparing occu-
pational employment levels between the Bu-
reau's 1962 and 1967 wage surveys. Although
the two surveys do not measure precisely
the magnitude of changes in occupational em-
ployment, some observations on the direction
of the changes can be made. In electric
utility systems, for example, the number of
auxiliary-equipment operators and substation
operators declined substantially; the number
of control-room operators and their assist-
ants increased sharply. Among the office
jobs studied, substantial declines were re-
corded for those being replaced by electronic
data processing and related improvement,
Such jobs included accounting clerks,billing-
machine operators, tabulating-machine op-
erators, and file clerks.

Location and Type of Service, The Great
Lakes and Middle Atlantic regions each ac-
counted for slightly over one-fifth of the in-
dustry's work force in October—November
1967; the proportions in the other regions
ranged from 4 percent in the Mountain re-
gion to 1l percent in the Southwest.

Utilities providing a combination of elec-
tric and gas services accounted for nearly
two-fifths (38 percent) of the nonsupervisory
workers covered by the survey; a similar
proportion of workers (37 percent) were em-
ployed in utilities exclusively engaged in gen-
erating, transmitting and/or distributing
electric energy. One-fifth (20 percent) of the
workers were employed in companies engaged
in the distribution of natural gas; the produc-
tion and/or distribution of manufactured,
mixed, or liquefied petroleum gas; or any
combination of these services, including the
transmission of natural gas. Companies
solely engaged in the transmission and/or
storage of natural gas employed the remain-
ing 5 percent of the workers, ’

The proportions of workers in the dif-
ferent types of utilities varied substantially
among the regions. Combination electric and
gas systems, for example, employed slightly
more than three-fifths of the workers in the
Middle Atlantic region, compared with less
than one-tenth in the Southeast and Southwest,
Companies engaged solely in natural gas
transmission accounted for one-fifth of the
workers in both the Southwest and Mountain
regions. In the remaining regions, the pro-
portions were 10 percent or less., Two-fifths

of the natural gas transmission workers were
in the Southwest; most of the remainder (43
percent) were about equally distributed among
the Great Lakes, Middle West, and Moun-
tain regions.

Nine-tenths of the electric systems and
the electrical operations of combination sys-
tems visited were engaged in the generation,
transmission, and distribution of electrical
energy. Slightly more than one-half of the
136 electric and combination systems gener-
ating electricity used steampower exclusively;
three-tenths used a combination of hydroelec-
tric and steampower; and among the remain-
ing systems generating electricity, combina-~
tions of internal combustion power with steam
or with hydroelectric and steam were most
commonly used. Privately-owned systems
accounted for 77 percent of the 1,147 billion
kilowatt-hours of electricity generated in the
United States in 1966. % Of the 881 billion
kilowatt-hours generated by class A and B
privately-owned utilities, 92,2 percent was
produced by steam, 7.2 percent by hydraulic
generators, 0.5 percent by nuclear power,
and 0.1 percent by internal combustion
engines. ’

Sales of Electricity and Gas., Statistics
reported by the Federal Power Commission
for class A and B privately-owned utilities
give some indication of the amount of elec-
tricity used in the United States, including
Alaska and Hawaii. ' According to these
data, sales to ultimate consumers in 1966,
the latest year for which information is avail-
able, were $13,3 billion; 798.5 billion kilo-
watt-hours were used by an average of 52.4
million ultimate customers. Between 1962
and 1966, the number of customers increased
8 percent; kilowatt-hours used, 36 percent;
and revenue from sales, 25 percent,

Gas consumption increased 26 percent
between 1962 and 1966, accordingto data pub-
lished by the American Gas Association. !!

7 Under the system of classification used for this study
utilities were considered as providing both electric and gas serv-
ices if either service did not constitute 95 percent or more of
revenues obtained from electric and gas services, If one service
constituted 95 percent or more of such revenues, the utility was
considered as exclusively engaged in that service.

8 Op. cit., Statistics of Privately~Owned Flectric Utilities
in the United States, 1966, p. VII.

9 Ibid,, p. IX.

10 bid,, p. XXIX,

1 Op, cit., Gas Facts, American Gas Association, New
York, 1967.
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During 1966, 38,2 million gas customers paid
$7.9 billion for 128.9 billion therms of gas,
Between 1962 and 1966, the number of gas
customers increased 10 percent and revenues
from salesto ultimate customers, 22 percent.
Approximately 99 percent of the gas distrib-
uted in 1966 was natural; the rest consisted
of mixed and manufactured gas (including
liguefied petroleum gas distributed through
underground mains). During the 1962-66
period, use of natural gas as a source of
energy increased 27 percent; mixed gas and
manufactured gas {including liquefied petro-
leum) declined 36 and 22 percent, respectively,

Unionization. Slightly more than four-
fifths of the physical workers were in sys-
tems that had labor-management agreements
covering a majority of these workers. The
corresponding proportion for office workers
was two-fifths. As indicated in the following
tabulation, the extent of collective bargaining
agreement coverage varied substantially by
region and type of system for both physical
and office workers:

Percent of workers in
systems having labor-
management contracts 1

Physical Office
Region and type of system workers workers
Al systems 80-84 40-44
New England —~===ccccancucaan 95+ 50--54
Middle Atlantic 90-94 65-69
Border States =~====r~eccaccaaa 60-64 40-44
Southeast 80-84 5=9
Southwest 40~44 5=9
Great Lakes ~=~=m-e-m—emmaama- 90-94 40-44
Middle West ~emmmecanamcanaan- 85-89 3034
Mountain 50-54 10-14
Pacific 95+ 55-59
Electric systems =w-=-m==-necem=na= 85-89 30-34
Gas transmission systems =e=re=ew-- 30-34 (3)
Gas systems, except transmission -~ 70~-74 40-44
Combination systems ~==e=c~===a- 9094 55-59

1 Contracts covering a majority of their physical and/or
office workers.
None of the gas transmission systems visited had union
contracts covering a majority of their office workers.

Among the systems in which both office and
physical workers were covered by agree-
ments, the contracts in effect were usually
with the same union, The major union for
both physical and office workers, in the num-
ber of systems under agreement, was the
International Brotherhood of Electrical Work-
ers. Other national and international unions
having a number of contracts in the industry

3

included the Utility Workers Union of Amer-
ica; the O0il, Chemical and Atomic Workers
International Union; United Mine Workers of
America, International Union of District 50;
and the Office and Professional Employees
International Union.

Method of Wage Payment. Virtually all
physical and office workers were paid on a
time-rate basis, Two-thirds of the physical
workers and nearly nine-tenths of the office
workers were under formal pay structures
incorporating a range of rates for specific
occupations (table 29). Pay structures which
have a single rate for specified jobs applied
to almost one-third of the physical workers
and to a small proportion (3 percent) of the
office workers. Less than one-tenth of the
office workers had their rates determined on
an individual basis. Formal pay structures
incorporating rate ranges applied to a major-
ity of the physical workers except in the
Middle West and Mountain regions. Wages
for at least three-fourths of the office work-
ers in each region were determined under pay
systems having rate ranges.

Occupational Earnings

The occupations for which average hourly
earnings are presented in table 1 accounted
for 53 percent of the physical workers within
scope of the survey. Nationally, averages
for these jobs ranged from $2,38 an hour
for janitors to $4.99 for watch engineers,
Averages for a large majority of these jobs
(45 out of 55) represented increases ranging
from 15 to 25 lpercent; since the Bureau's July
1962 survey. 2

Average hourly earnings were highest in
the Pacific region for 18 out of 25 physical
occupations shown for all nine regions. Low-
est averages were usually recorded in the
Southwest, The interregional spread in aver-
age earnings varied considerably by occupa-
tion and tended to be greater for lower-paid
jobs than for those having relatively high
earnings levels. Maintenance electricians in
the Pacific region, for example, averaged
16 percent more than those in the Southwest,
whereas the corresponding spread was 55 per-
cent for janitors and 67 percent for gas-main
fitters' helpers. As indicated inthe following

12 op. cit., BLS Bulletin 1374, The overall increase for
all physical occupations permitting comparison was estimated to
be 22 percent.
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tabulation, earnings for physical workers in
the Pacific region were 11 percent above the
national average; those in the Southwest aver-
aged 16 percent below. The interregional
spread in pay relatives was slightly larger
for office than for physical workers:

Relative pay levels!

{United States = 100)

Physical Office

Region workers workers
New England 100 104
Middle AtlantiC ~~=ermevecvcnnvanan 104 112
Border States 97 93
Southeast 91 100
Southwest 84 88
Great Lakes 104 100
Middle West 99 91
Mountain --- ~- 97 95
Pacific 111 118

1 Based on 25 physical and 20 office occupations for
which earnings data were tabulated for each region. In each
region, average hourly earnings were multiplied by the nation-
wide employment in the respective occupations and the products
were totaled. The totals are expressed as percentages of the
similar total for the Nation.

Occupational pay relationships varied
widely among the regions. For example,
average pay for journeymen linemen exceeded
that for groundmen by about $1 an hour in
New England and the Middle West, compared
with $1.62 in the Middle Atlantic region; on a
percentage basis, these differences amounted
to approximately 35 and 60 percent, respec-
tively. By comparison, average hourly earn-
ings of maintenance mechanics and automo-
tive maintenance mechanics were identical in
the Mountain region ($3.72), and the greatest
difference between their averages was 38
cents an hour in the Southwest ($3.59 and
$3.21, respectively).

Occupational averages also varied by type
of system (tables 2—5), Where comparisons
were possible, workers in combination sys-
tems usually had the highest average earn-
ings, although the Great Lakes region was a
notable exception to this relationship, In that
region, workers in both electric and gas
(except transmission)systems generallyaver-
aged more than their counterparts in com-
bination systems,

Individual earnings varied substantially
within the same job and region; in many in-
stances, hourly earnings of the highest paid
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employees exceeded those of the lowest paid
by $1 or more (tables 6—14). These varia-
tions in individual earnings largely reflect
the predominant use of rate ranges for speci-
fied occupations within systems and the dif-
ferences in pay levels among systems.

Nonsupervisory office occupations for
which average hourly earnings are presented
in table 15 accounted for nearly three-tenths
of the 125, 105 nonsupervisory office workers
covered by the survey. Of the 31 job classes
studied, five were predominantly staffed by
men: Class A accounting clerks ($3.20),
console operators ($3.60), and class A, B,
and C tabulating-machine operators ($3.58,
$3.06, and $2.27). Among the others, many
almost entirely staffed by women, average
hourly earnings were lowest for the office boy
and girl category ($1.87) and highest for
class A secretaries ($3.83). For a large
majority of these occupational classifications
permitting comparisons, averages were 15 to
25 percent higher in October—November 1967
than in July 1962,

Where comparisons could be made, men
usually averaged more than women in the
same job category in October—November 1967,
Differences in average earnings for men and
women in the same region and occupational
classification may be due to several factors,
including variation in the distribution of the
sexes among utility systems having different
pay levels and possible minor differences in
assigned duties. Job descriptions used to
classify workers in wage surveys are usually
more general than those used in individual
utility systems to allow for minor differences
in duties that may exist among systems.
Also, to the extent that individual pay rates
are adjusted for length of service, longer
average service for one sex can result in
higher average pay, relative to the other sex,
even though both are employed within the
same rate range.

For the 20 office jobs permitting com-
parisons in all regions, averages were highest
in the Pacific States for 16 classifications
and lowest in the Southwest for 13. Differ-
ences between the lowest and highest regional
averages for the same occupational class
ranged from 24 percent for class A tabulating-
machine operators to 55 percent for class B
keypunch operators; typically, such differ-
ences exceeded 30 percent. For an indication
of average pay relationships among regions,
see tabulation above. Wage levels also varied
by type of system (tables 16—19).



Individual earnings, in many instances,
were widely dispersed within the same job
class and region (tables 20—28). Thus, con-
siderable overlapping of individual earnings
between jobs which have disparate pay levels
was observed. For example, the following
tabulation indicates that many women em-
ployed as class A typists in the Great Lakes
region earned as much or more than women
class A accounting clerks in the same re-
gion, despite an average 47-cent-an-hour wage
advantage for the latter group:

Number of women employed as—

Class A

accounting Class A

Average hourly earnings clerks typists
Under $2.00 ~=rmacmccmcaaax 14 55
$2.00 and under $2.20 ------ 14 85
$2. 20 and under $2. 40 ~----- 48 67
$2, 40 and under $2. 60 ~----- 44 35
$2.60 and under $2,.80 -«~—-- 47 32
$2. 80 and under $3.00 --~--- 28 20
$3.00 and under $3. 20 —=--~- 34 25
$3.20 and over --—--c-—ca--- 85 6

Total number of

workers ~eew-mm-ean- 314 325
Average hourly earnings ----- $2.82 $2.35

System Practices and Supplementary
Wage Provisions

Data also were obtained on work sched-
ules, shift practices, and selected supple-
mentary benefits, including paid holidays and
vacations, retirement plans, and various
health and insurance plans.

Scheduled Weekly Hours. A work sched-
ule of 40 hours a week was in effect for
nearly all of the nonsupervisory physical em-
ployees and slightly more than nine-tenths of
the office employees at the time of the survey
(table 30). Schedules of 37!; hours applied
to most of the remaining office workers and
were found primarily in the New England,
Middle Atlantic, and Southeast regions.

Shift Practices. Seven percent of the
physical workers were employed on the
second shift (table 31). Among the regions
for which shift data are shown, the propor-
tiops ranged from about 4 percent in the
Southeast to slightly more than 9 percent in
the Middle West. Third or other late shifts
accounted for 5 percent of the workers,
nationally, and ranged from 3 percent in the

5

Southeast to 7 percent in the Middle West
and Mountain regions. Approximately three-
fourths of the workers on late shifts received
a differential above day-shift rates. The dif-
ferentials, usually on a cents-per-hour basis,
varied considerably for both the second and
the third or other late shifts. A majority of
the workers onlate shifts received differential
pay in all regions except the Southeast and
Southwest.

Paid Holidays. Paid holidays, ranging
from 5 to 12 days annually, were provided
by all systems studied (table 32). More than
nine-tenths of the physical workers in New
England and the Middle Atlantic region re-
ceived 10 paid holidays or more. Eight days
or more were provided to a majority of the
workers in all other regions except the South-
east and Southwest, where the majority re-
ceived 7 days or more. Holiday provisions
for office workers were generally similar to
those for physical workers. Tabulations of
holiday provisions for the four types of utili-
ties are provided in table 33.

Paid Vacations. All systems studied
provided vacation pay (usually for 2 weeks)
to their physical and office employees having
1 year of service (table 34). At least four-
fifths of the workers in both groups were in
systems granting 2 weeks' vacation pay after
2 years of service; 3 weeks after 10 years;
and 4 weeks after 20 years. After longer
periods of service, substantial proportions of
workers in the Great Lakes, Middle West,
and Pacific regions could receive at least
5 weeks' wvacation pay. Variations by type
of system are indicated in table 35.

Health, Insurance, and Retirement Plans.
Life, hospitalization, and surgical insurance
were available to virtually all of the physical
and office workers (table 36). Medical and
catastrophe insurance and plans that provide
for a number of regular payments to the em-
ployee during illness or accident disability
applied to more than nine-tenths of the work-
ers in both groups. Employers paid all or at
least part of the cost of these plans; typically,
however, employees shared the cost.

13 For an account of employer expenditures for supple~
mentary wage provisions in the industry, see Employee Compen-
sation and Payroll Hours, Gas and Electric Utilities, 1965, BLS
Report 335-6.
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Pension plans, providing regular pay-
ments for the rest of the retiree's life (in
addition to Federal social security benefits),
were provided by systems employing virtually
all of the physical and office workers. These
plans usually were financed wholly by the
employer, Lump-sum payments at retire-
ment rarely were provided,

Other Selected Benefits. Provisions for
funeral leave pay applied to approximately
nine-tenths of the physical and office work-
ers, and paid jury-duty leave was available
to slightly higher proportions in each group
(table 38). Both benefits covered a majority

of the physical workers in each region and a
majority of the office workers in all regions,
except the Pacific. Severance pay, provided
to employees permanently separated from the
company through no fault of their own, was
recorded in systems employing one-third of
the physical workers and three-tenths of the
office workers, The proportions of workers
covered by severance pay provisions ranged
from 5 percent in the Mountain region to
slightly more than one-half in the Middle
Atlantic region. The incidence of provisions
for severance pay, as well as for funeral
leave and jury leave pay, also varied by type
of system (table 39).
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Table 1. Occupational Averages of Physical Workers:

All Systems

(Number and average straight-time hourly earnings‘ of workers in selected occupations in electric and gas systems,
United States and regions, October—November 1967)

United New Middle Border ‘Great Middle N e
States England Atlantic States Southeast Southwest Lakes West Mountain Pacific
Num- | Aver-| Num- | Aver-|{Num- | Aver- | Num- [ Aver- | Num- | Aver- [ Num- | Aver- | Num- | Aver- | Num- | Aver- | Num-| Aver-| Num-| Aver=
Occupation and sex ber age ber age ber age ber age ber age ber age ber age ber age ber age | ber age
of hourly of hourly| of hourly of hourly of hourly of hourly of hourly of hourly of |hourly| of {hourly
work- | earn- | work- | earn-| work-| earn- | work-| earn- | work-| earn- | work-| earn- | work-| earn- | work- | earn- | work-| earn-| work-| earn-
ers ings ers ings ers ings ers ings ers ings ers ings ers ings ers ings ers ings ers ings
Electricity ?
Auxiliary-equipment operators, L
electric —es-sm---——-—m--momomemmemeoe 3,490 [83.40 218 [$3.46 375 | $3.60 263 | $3.37 501 | $3.01 399 | $3.06 [1,033 | $3,62 298 | $3.52 171 | $3. 26 232 $3.55
Boiler operators =------— 2,722 | 3.84 314} 3.86 617 3,98 212 3.78 227 3.89 236 3.46 794 3.90 248 3,67 - - 19 4.17
Control-room operators =-e—ee—=—= 2,511} 4.19 122 | 4,52 348 4,54 77 4,56 402 3.96 278 3.84 570 4,25 366 3.95 144 | 3.90 204 4,68
Control-room operator
assistants erwoem-mooesmmea—ooomououen 1,651 | 3.88 671 3.82 248 4,38 59 4,04 274 3.70 169 3,60 497 3.76 164 3,73 - - 164 4.26
District representatives S 2,117 3.80 44 | 3.46 190 4.02 181 3.90 618 | -3.72 126 3.58 222 4.15 336 3,54 126 | 4,12 - -
Groundmen =-==-====s=evar= 5,538 2.71 3211 2.91 850 2,71 537 2,50 919 2,33 908 2,47 684 2,90 290 2,93 1651 2.85 864 3.18
Linemen, journeymen -- 19,486 | 4,09 1,484 | 3,93 14,005 4.33 11,238 3.86 | 2,420 3,86 |1,824 3.69 [ 4,125 4,16 | 1,631 3.94 596 | 3.95 (2,163 4.52
Load dispatchers —-—-— 1,100 | 4.90 110 | 4,97 180 5.25 64 5.09 154 4.43 101 4.50 266 5.11 128 4, 38 341 4.78 63 5.71
Metermen, class A -————-—-——v 2,801 | 3.96 214 ] 3.69 653 4,20 195 3.89 317 3.85 371 3.67 583 3.96 209 3.79 86| 3.93 173 4.47
Metermen, class B -———-—-—-—-— 1,635| 3.53 270 | 3,40 419 3.56 81 3,40 127 3,27 96 3,11 496 3.66 40 3.21 - - 71 4.33
Patrolmen ----cs—seeemmoooeuaumooae 431 | 3.64 29| 3.30 65 3,70 - - 31 3.76 113 3.66 54 3.60 - - - - 39 3,82
Servicemen, electrical
appliances =--—=m—m=———-ro-m—meomemoee 2,378 | 3,67 3211} 3,52 216 3,83 240 3,54 358 3.83 99 3,15 835 3,75 164 3,38 - - - -
Substation operators ——-—-—- ——- 2,064 | 4,01 253 [ 3,67 577 4.15 103 4.06 153 3,28 73 3.14 525 4,13 120 4,05 - - - -
Switchboard operators, class A— 1,706 | 4,08 125 | 3,89 240 4. 30 128 3.97 199 4,01 173 3.61 468 4.15 64 4, 60 92| 3.46 217 4.45
Switchboard operators, class B— 496 | 3.74 103 3,81 69 3.92 24 3.88 31 3.15 19 3.40 144 3.74 56 3,79 - - - -
Troubl 4,964 | 4,20 248 | 4.35 843 4,51 505 4,06 435 3.96 817 3.73 984 4.29 341 4.17 172 3.87 619 4,57
Truckdriver-groundmen ---—------ 4,323 | 3,26 309 | 3.24 |1,200 3,43 264 2,91 637 2,99 387 2.93 802 3.25 314 3.24 21| 3.18 389 3.7%
Turbine operators -———-——------—--—- 1,531 3.96 162} 3.95 203 4,06 162 3,78 145 4,01 213 3.85 352 4,15 179 3.82 52| 3.85 63 4.02
Watch engineers ——--=v-=-——-—-u— 2,179 | 4.99 163} 5.49 416 5.41 215 5.21 276 4.75 377 4.16 395 5,35 131 4.29 82] 4.74 124 5,34
Gas?
Auxiliary-equipment operators,
gas production --e-------e---m-—-- -—— 200 | 3,24 45| 3.33 35 3. 60 - - - - - - 21 3,52 - - - - - -
Auxiliary-equipment operators,
gas transmission ———-----mm-mmme-—m 604 | 3.35 “1 - - - - - - - - - - - 248 3,21 - - 40 3.81
Boiler operators ~—--=----— -— 181 | 3.61 18| 3.34 85 3.78 31 3,64 - - - - - - - - - - - -
Compressor operators -——----——-=--- 3,481 | 3.51 - - 350 3,42 361 3.27 - - 972 3.39 523 3.76 512 3.48 - - 98 4.20
Compressor-station operators,
multiplant stations---— - 682 | 3.62 - - 38 3.90 - - - - 329 3,49 - - - - - - - -
Corrosion technicians -~ 314§ 3.45 - - 37 3,82 20 3.32 - - 100 3.13 39 3.52 35 3.57 51| 3.35 25 4,26
Drip pumpers —--s-sc-ceosccocmroo—. 97| 3.19 - - 24 3.41 - - - - - - - _ - N N N - N
Gas dispatchers ~—-—-— m———ame 414 ( 3.73 31| 3.41 84 4.11 28 4,21 62 3.07 48 3,44 55 3.94 47 3.56 3014 3,29 29 4.74
Gas-main fitters --—--——— ———memm 7,611 ] 3,48 420 | 3,32 2,239 3,55 336 3.28 267 2.82 266 2,38 12,754 3.59 662 3.41 1671 3.48 500 3.93
Gas~main fitter's helpers 4,376 | 2.90 128 | 3.05 991 2.95 216 2.86 247 2.06 464 1.92 876 3.21 276 2.86 1121 2.96 (1,066 3.21
G kers 132 ] 3.69 32| 3.54 81 3,75 - - - - - - - - - - - - - -
Inspectors =--=eme-m-=—-cem--em——e- 477 | 3.68 - - 140 3.80 - - - - 19 2,82 188 3,65 - - - - - -
Installers, gasmeter -- 3,222 | 3.28 121 | 3.24 489 3,60 221 3.11 - - 434 2,53 847 3,47 257 3.55 185 3.22 435 3,38
Laborers, gas plant -—--eceeceemcoa— 222 2.58 10| 2.96 125 2.89 - - - - - - - - - - - - - -
Laborers, main installation and .
service - ———a 4,832} 2.49 158 | 2.97 [1,003 2.62 422 2,44 698 1.85 708 1,88 973 3,04 416 2,62 159 | 2,61 295 2,85
Leak locators, gas -— e 311 | 3.41 - - 70 3.65 - - - - - - 62 3.20 - - 24| 3.18 - -
Meter repairmen, gas trans-
mMission ~==s=mmmmmem—ememecmeerenn e 839 | 3.66 - - - - 65 3.55 - - 213 3.39 73 3.71 165 3,83 - - 92 4,02
Oilers 2,518 ) 3,14 - - - - 367 2.96 - - 711 3.08 - - 446 3.13 - - 58 3.36
Pipeline leadmen e 1,068 | 3.90 - - 258 3.91 - - - - 159 3.28 157 4.06 - - - - 338 4.16
Pipeline repairmen =---------we-reee 3,174 | 3.06 - - 274 3.83 - - - - 904 2,76 753 3,26 609 3.16 - - 94 3,44
Radio technicians — mmmeimae 271 | 3.88 - - 47 4,10 22 3.83 23 3.90 52 3.70 36 3.80 35 3.82 - - 22 4. 49
Repairmen, gasmeter -—-v-=o-o=coe 1,790 ) 3.41 89| 3,32 520 3.56 105 3,28 116 3,07 199 2.80 338 3,61 206 3,37 81| 3.26 136 3,85
Repairmen helpers, gasmeter —- 336 | 2.75 10| 2.94 68 2.96 - - 24 2.32 62 2,11 74 3,36 24 2,67 14| 2.45 33 3.04
Roustabouts ===-e=e=semsscecccccumncn - 1,476 | 2,67 - - - - - - 169 2,37 529 2,63 228 2.80 61 2.52 - - - -
Servicemen, gas appliances —-— | 12,721 | 3,60 971 | 3.52 2,980 3.65 523 3. 65 748 3.19 828 2.76 | 3,592 3.72 882 3,33 287 | 3.37 |1,910 3.97
Servicemen, regulator ~-----s---=- 6251 3.59 17 3.42 235 3.51 17 3.35 - - 43 3.04 205 3.74 45 3.83 - - 45 3.84
Welders 1,420 | 3,74 - - 221 3.93 81 3.73 60 3.72 319 3.29 302 3.90 173 3.72 130 | 3.93 132 3.98

See footnotes at end of table.
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Table 1. Occupational Averages of Physical Workers:

All Systems—Continued

(Number and average straight-time hourly earningsl of workers in selected occupations in electric and gas systems,
United States and regions, October~November 1967)

United New Middle Border Great Middle : ip
States England Atlantic States Southeast Southwest Lakes West Mountain Pacific
Num- | Aver- | Num- ] Aver-] Num- ver- um-] Aver- | Num- | Aver- | Num-| Aver- | Num- | Aver- | Num-| Aver- | Num-] Aver- |[Num- | Aver-
Occupation and sex ber age ber age ber age ber age ber age ber age ber age ber age ber age ber age
of hourly of hourly| of hourly of hourly of hourly of hourly of hourly of hourly of |hourly|! of [hourly
work=- | earn- | work- | earn- | work-| earn- | work-{ earn- | work-| earn- | work-| earn~ | work-| earn- |work-} earn- | work-| earn- |work-|earn-
ers ings ers ings ers ings ers ings ers ings ers ings ers ings ers ings ers ings ers ings
Miscellaneous *
Electricians, maintenance
(all men) 4,682 |$4.12 494 [$3.89 631 | $4.24 233 | $3.86 510 | $3.89 | * 399 | $3.83 |1,379 | $4.21 292 | $4.24 185 | $3.91| 559 | $4.46
Guards (all men) 509 | 2,91 - - 117 3.13 - - 7 2.29 - - 164 3.03 - - - - - -
Janitors, porters, or cleaners — 5,877 | 2.38 334 | 2,69 |1,356 2.59 530 2.15 591 1.85 776 1.81 |1,504 2.59 377 2.54 148 2.35| 261 2,81
Men 4,849 | 2.45 314 2.71 |1,108 2,66 380 2.21 490 1,87 704 1.84 |1,152 2,72 330 2,65 128 2.47| 243 2,87
B T — ——— 1,028 | 2.05 20| 2,34 248 2.28 150 1.98 101 1.74 72 1.55 352 2.16 47 1.76 - - - -
Machinists, maintenance (all
men) 1,245 ] 4,15 47| 3.88 226 4,36 86 3.82 58 3.94 116 3.69 246 4.15 153 4.24 81 3.76| 232 4. 46
Mechanics, automotive (mainte-
nance) (all men) —-—esre—emm-—n | 3,281 { 3,71 229 | 3.61 698 | 3.89 255 | 3,59 262 | 3.58 407 | 3.21 868 | 3.76 153 | 3.79 86| 3.72| 323| 4.02
Mechanics, maintenance (all
men) 4,151 | 3.91 367 | 3.87 489 4.20 312 3,77 415 3,85 709 3.59 1,227 4,08 368 3.77 155 3,72) 109 4.13
Meter readers (13,208 men
and 5 women) w=e~=e-— oo | 13,213 | 2.98 938 2.94 2,888 3.00 939 2.93 | 1,356 2,83 1,221 2.28 3,227 3.16 784 3.13 432 2.80|1,428 3.29
Pipefitters, maintenance (all
men 509 | 4.10 - - - - - - - - - - 134 4. 30 - - 17 3.86 - -
Stock clerks (3,968 men and
12 women) ——esmmsmmaee e 3,980 | 3.21 292] 3,18 702 3.40 230 3.03 304 3.08 428 2,66 {1,193 3.30 266 3.20 147 3.03] 418 3,47
Truckdrivers* (all men) 3,734 3,19 51| 3,24 |1,098 3,32 238 2.96 286 2.79 824 2.97 460 3.41 256 3,20 355 3.26| 166 3.59
Light (under 1 Y, tong) ----—-—— 259 | 3,00 9| 3.00 52 3,14 - - - - 69 3.10 18 3.05 - - 15 2.86 - -
Medium (1 Yz to an including
4 tON§) =smmemrmrm e ame e nn e 1,534 3.14 19| 3.17 106 3,41 12 3.07 84 2,82 587 2.93 219 3.32 181 3.20 250 3.28 76 3,58
Heavy (over 4 tons, trailer
type) =-emeeceemmrmm o mm e 659 | 3.29 - - 102 3.49 49 2, 87 93 2.98 168 3,06 131 3.55 42 3,50 44 3,44 29 3.85
Heavy (over 4 tons, other than
trailer type) =-=-me-m—r—m—mmmmmeee 211 | 3,20 - - - - - - - - - - - - - - - - 24 3.60
! Excludes premium pay for overtime and for work on weekends, holidays, and late shifts,
2 All workers in the occupations listed were men.
: ""Miscellaneous' as used in the tables in this report refers to occupations common to all types of systems,

NOTE: Dashes indicate no data reported or data that do not meet publication criteria,
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Includes all drivers regardless of size and type of truck operated.



Table 2. Occupational Averages of Physical Workers: Electric Systems

(Number and average straight-time hourly earnings’ of men in selected occupations in electric systems, United States
and regions, October—November 1967)

United New Middle Border Great Middle s s
| States England Atlantic States Southeast Southwest Lakes West Mountain Pacific
Num- [ Aver- [Num- | Aver- { Num- | Aver- |Num- | Aver- | Num- | Aver- | Num- | Aver- | Num- | Aver- um - | Aver- |[Num-[Aver- [Num- [Aver-
Occupation ber age ber age ber age ber age ber age ber age ber age ber age ber age | ber age
of hourly of hourly of hourly of hourly of hourly of hourly of hourly of |hourly | of [hourly| of [|hourly
work- earn- |work- | earn- |work- | earn- [work-| earn- | work-| earn- |work-}{ earn- |work-| earn- |work-| earn- (work-| earn- |work-|earn-
ers ings ers ings ers ings ers ings ers ings ers ings ers ings ers ings ers ings ers ings
Auxiliary-equipment operators, i
electric 2,203 $3.34 111 | $3.40 104 | $3.40 110 | $3.53 501 | $3.01 377 | $3.04 722 | $3.59 181 | $3.61 72| $3.25 - .
Boiler operators 1,600 3.83 182 3,75 265 3,89 80 3.75 214 3.91 203 3,38 538 3.93 100 4,11 - - - -
Control-room operators ... 1,570 4.14 80 4.06 99 4.35 . . 385 3,96 228 3.70 453 4.23 113 4,70 92 3.80 - .
Control-room operator
assistants 963 3.81 - - - - - - 263 371 115 3.49 319 3.77 - - 9 3.33 - R
District representatives .. . 11,357 3,73 - - - - 55 4.12 591 3.73 99 3.51 123 4.28 96 3.65 - - - B
Electricians, maintenance __. — 2,965 4.12 260 3.77 309 4.17 102 3.99 479 3.90 299 3.83 974 4,28 - - - - - .
Groundmen 3,173 2,66 119 2.80 298 2.83 221 2.64 862 2.34 718 2.46 378 2.82 138 3.02 46 2.83| 393 ) $3.24
Guards 331 2.87 - - - . - - 7 2.29 - - 125 3.09 - - - - - -
Janitors, porters, or cleaners.___ 1,973 2. 34 157 2.59 210 2.62 119 2.15 382 1.84 384 1.84 431 2,76 - - 28 2,23 85 2.78
Linemen, journeymen -— 11,592 4,04 781 3.73 1,596 4.17 709 3.83 {2,310 3.87 [1,628 3,68 [2,240 4,21 650 4.24} 293 3.84]1, 385 4.55
Load dispatchers _____ — 710 4.84 73 4.62 103 5,21 39 4.97 145 4,40 85 4,42 138 5.15 63 4.66 - - 51 5.62
Machinists, maintenance 567 4.19 28 3.96 47 4,22 - - 54 3.96 64 3.77 158 4,24 - - - - - .
Mechanics, automotive
(maintenance)_.. 1,255 3.69 103 3,55 160 3.62 107 3.64 208 3.69 174 3.20 310 3.85 76 4.07 - - 108 4.00
Mechanics, main 2,244 3.99 140 3.77 202 4.08 114 3.64 383 3.88 319 3.73 909 4,17 119 4,13 36 3.71 - -
Meter readers....... 4,734 2.93 375 2.84 593 3.12 315 2.96 {1,051 2,90 664 2.29 1,078 3.13 197 3.34 77 2.57| 384 3.16
Metermen, class A 1,511 3.88 106 3.50 157 4.02 118 3.82 306 3.87 319 3,65 326 4.02 86 4.18 39 3.85 54 4.50
Metermen, class B, 969 3.50 159 3.27 139 3.39 45 3.53 122 3,28 75 3,00 349 3.67 16 3.30 - - 60 4.41
Patrolmen ________. 235 3.66 20 3,30 - - - - 31 3.76 111 3.67 22 3.77 - - - - - -
Pipefitters, maintenance 200 4. 36 - - 8 3.99 - - - - - - 116 4.33 - - - - - -
Servicemen, electrical
appliances . _______________ — 1,730 3.67 205 3.35 158 3.76 226 3.52 3585 3.83 65 2.93 - - 41 3.42 - - - -
Stock clerk —.o......... 1,428 3,12 132 3,13 87 3,21 69 2.98 243 3.12 253 2.69 481 3,33 76 3.15 23 2.75 64 3.49
Substation operators... 979 3.95 156 3.70 100 3.89 - - 149 3.29 33 3,02 377 4.29 86 4.13 - - - -
Switchboard operators,
class A 1,047 4,07 74 3.65 101 4.18 36 4.14 193 4,02 - - 288 4.32 54 4.70 - - - -
Switchboard operators,
class B ___ 229 3.77 57 3.77 - - - - - - 19 3.40 38 3.87 - - - - - -
Troublemen 2,721 4.12 121 4.28 263 4. 45 263 3.95 431 3.96 605 3.72 570 4,34 158 4.59 - - - -
Truckdriver-groundmen _. 2,532 3,20 146 3.14 386 3.28 193 2.92 634 2.99 332 2.93 384 3,25 - - - - 366 3.75
Truckdrivers 2o ooeoeeeececceee, — 1,033 3,06 - - 49 3.15 - - 199 2.80 486 3.00 109 3,31 69 3.31 - - - -
Medium (1 Y2 to and including
4 tONB) e 560 3.01 - - - - - - - - 372 3.01 - - - - - - - -
Heavy (over 4 tons, trailer
BYPE) oo 259 3.11 - - 18 3.34 - - 87 2.98 . - 20 3.47 - - - - - -
Heavy (over 4 tons, other
than trailer type).. 114 3.32 - - - - - - - - - - 10 3.15 - - - - - -
Turbine operators 897 4.00 81 3.79 99 3.85 26 3.74 141 4.02 183 3,87 254 4.22 86 4,10 - - - -
Watch engineers __ 1,217 4.82 92 5,00 74 5.63 103 5.14 253 4.74 349 4,09 207 5.32 47 4.93 - - - .

Excludes premium pay for overtime and for work on weekends, holidays, and late shifts.
? Includes all drivers regardless of size and type of truck operated,

NOTE: Dashes indicate no data reported or data that do not meet publication criteria.
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Table 3. Occupational Averages of Physical Workers:

(Number and average straight-time hourly earnings
United States and Southwest region, October—November 1967)

1

Gas Transmission Systems

of men in selected occupations in gas transmission systems,

United States 2 Southwest
Occupation Number Average Number Average
of hourly of hourly
workers earnings workers earnings
Auxiliary-equipment operators, gas
transmission 359 $3.37 - -
Compressor operators 2,066 3.58 807 $3.48
Compressor-station operators, multiplant
stations 320 3,55 - -
Corrosion technicians 104 3,60 36 3.61
Electricians, maintenance ==--==--=wremmmemeemes e ceeee 124 3.79 49 3.81
Gas dispatchers 69 3,58 - -
Janitors, porters, or cleaners --— — 159 1,77 84 1.76
Machinists, maintenance 80 3.73 - -
Mechanics, automotive (maintenance) ——---——-------——- 96 3.23 - -
Mechanics, maintenance 503 3.55 - -
Meter readers 126 2,61 - -
Meter repairmen, gas transmission =—res-emrmemememeee 461 3.67 153 3.51
Oilers 1,699 3.19 652 3.12
Pipeline leadmen 166 3,61 101 3.40
Pipeline repairmen 1,567 3.06 743 2,85
Radio technicians 100 3,71 46 3.68
Roustabouts 764 2.76 431 2.77
Stock clerks 121 2.95 11 3.1
Truckdrivers ? 417 3,24 150 3.30
Light (under 1Y, tons) 73 3,28 - -
Medium (1, to and including 4 tons) —— 166 3,26 70 3,11
Heavy (over 4 tons, trailer type) =-=-e--eem 90 3,45 34 3,52
Welders - 346 3.84 128 3,71

! Excludes premium pay for overtime and for work on weekends, holidays, and late shifts.
2 Includes data for regions in addition to the Southwest,

3

NOTE: Dashes indicate no data reported or data that do not meet publication criteria.

Includes all drivers regardless of size and type of truck operated.
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(Number and average straight-time hourly earnings! of men in selected occupations in gas systems (except transmission),
7}

Table 4. Occupational Averages of Physical Workers:

Gas Systems, Except Transmission

United States and regions, October—November 19

United New Middle Border Great Middle : e
States England Atlantic States Southeast Southwest Lakes West Mountain Pacific
Num- | Aver-| Num- | Aver~| Num=- | Aver- [ Num=-] Aver- | Num- | Aver- [Num-| Aver- [ Num-| Aver- [ Num- | Aver~ | Num- | Aver-| Num- | Aver-
Occupation ber age ber age ber age ber age ber age ber age ber age ber age ber age ber age
of hourly of hourly of hourly of hourly of hourly of hourly of hourly of hourly of hourly of [|hourly
work- }earn- | work- | earn-| work-| earn- | work-| earn- | work-| earn- |work-| earn- | work-{ earn- ; work-! earn- |work-|earn-|work-|earn-
ers ings ers ers ers ings ers ings ers _ings ers ings ers ings ers ings ers ings ers ings
Auxiliary-equipment operators,
gas production ~=eer-r---—-. 147 [$3.12 37 [$3.32 - - - - - - - - - - - - - - - -
Boiler operators — -—— 89 3.56 18 3.34 34 $3.68 20 $3.73 - - - - - - - - - - - -
Compressor operators ~---— 1,141 3,39 - - 201 3.39 266 3,25 - - 165 $2.96 246 | $3.72 - - 62 193,31 - -
Corrosion technicians - 169 3,30 - - 25 3.70 12 3.38 - - 59 2,86 - - - - - - - -
Drip pumpers 44 3.17 12 3,24 17 3.35 - - - - - - - - - - - - - -
Electricians, maintenance 86 3,75 8 3,46 31 3.61 16 3. 66 - - - - 19 3,92 - - - - - -
Gas dispatchers =——--—-m-ew--- 232 3.54 27 3,34 53 4,06 13 3,76 48 $3.24 26 2,99 - - 25 $3.55 - - 11 [$4. 55
Gas-main fitters ~-—--——-—-— - 13,729 3.43 307 3.26 | 955 3,33 - - 84 2,99 256 2,36 |1,435 3,72 315 3.33 55 3,64 183 | 3.81
Gas-main fitter's helpers —-~--—- 12,410 2.82 90 3.09 | 464 3,02 - - 145 2,06 | 451 1.92 621 3.26 | 212 2.78 - - 236 | 3,32
Inspectors mmmmmnee 366 3,62 - - 59 3,58 - - - - - - - - - - - - - -
Installers, gasmeter- m—mmmeem | 2,386 3.17 70 3.21 168 3.26 | 159 3.08 - - - - 733 3.44 | 220 3.57 - - 305 | 3,22
Janitors, porters, or cleaners - 755 2,46 43 2,72 | 123 2, 60 80 2.47 92 1.98 117 1.73 186 2,82 54 2.83 - - - -
Laborers, gas plant =———-—----=-- 115 2,72 10 2,96 - - - - - - - - - - - - - - - -
Laborers, main installation
and service -—---— 3,053 2.41 141 2.96 | 252 2,67 283 2,51 | 485 1.81 653 1.85 644 2.94 | 294 2,56 - - 193 ] 2.86
Leak locators, gas - 257 3.35 - - - - - - - - - - 59 3.19 - - - - - -
Machinists, maintenance 101 3,73 9 3,35 25 3,78 - - - - 10 3,21 18 3,79 - - - - - -
Mechanics, automotive
{mai ce) 3,57 44 3.37 76 3.51 52 3,70 - - 54 2.89 291 3.73 39 3.56 - - 53| 3.65
Mechanics, maintenance 3, 46 28 3.35 18 3,62 - - - - 16 2.68 - - 31 3.70 - - - -
Meter readers —-~-----=-~- 2.96 228 3.09 630 2,88 | 202 3.05 | 235 2, 60 404 2,13 966 3,20 239 3.30 88 2,59 370 | 3.29
Pipefitters, maintenance 39 3.85 - - 21 3.71 - - - - - - - - - - - - - -
Repairmen, gasmeter--- 1,064 3,32 65 3,31 241 3.46 55 3.24 93 3,15 173 2,74 211 3.70 142 3,34 52 3.10 32| 3.70
Repairmen helpers, gasmeter - 197 2,70 10 2.94 31 2,79 - - 19 2,26 43 2,07 47 3,40 22 2,62 - - - -
Servicemen, gas appliances 8,998 3,50 757 3,44 11,862 3.52 - - 677 3.15 | 790 2,72 | 2,452 3,72 § 612 3.25 200 3.29 [1,167 | 3.90
Servicemen, regulator ~-— 444 3.53 11 3.39 165 3.43 - - - - 40 3.00 149 3.72 - - - - 30 | 3,66
Stock clerks 694 312 41 3,19 116 3,23 54 3.15 35 3,06 105 2,45 201 3,33 - - - - 50 | 3.37
Truckdrivers % ~—~ee--me-nmrmeeencmeee 801 3.19 19 3,12} 212 3.34 - - - - 116 2.40 203 3,47 67 3,47 32 3.16 16 | 3.61
Medium (1% to and including
4 tOnNs ) =emmmmmmssmennmenenna 351 3.10 - - - - - - - - 89 2.36 122 3,38 - - - - - -
Heavy {over 4 tons, trailer
type) om e e 137 3.41 - - 29 3.50 - - - - - - 52 3.63 - - - - - -
Welders 500 3.45 - - 69 3,51 64 3,73 28 3. 61 173 2.96 - - 41 3.61 - - 631 3.99

! Excludes premium pay for overtime and for work on weekends, holidays, and late shifts.
2 Includes all drivers regardless of size and type of truck operated.

NOTE: Dashes indicate no data reported or data that do not meet publication criteria,

Federal Reserve Bank of St. Louis
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Table 5.

Occupational Averages of Physical Workers:

Combination Systems

(Number and average straight-time hourly earnings! of men in selected occupations in combination systems (electric and gas),
United States and regions, October—November 1967)

United New Middle Border Great Middle X e
States ? England Atlantic States Southwest Lakes West Mountain Pacific
Num- | Aver- | Num-[ Aver- [ Num-| Aver- | Num-| Aver- | Num-| Aver- | Num-| Aver- | Num-| Aver- | Num-| Aver- | Num-| Aver-
Occupation ber age ber age ber age ber age ber age ber age ber age ber age ber age
of hourly of hourly of hourly of hourly of | hourly of |hourly of hourly of | hourly of |hourly
work- earn- |work- | earn- | work- | earn. |work-| earn- |work-| earn- work-| earn- work-| earn- work-| earn- work-| earn-
ers ings ers ings ers ings ers ings ers ings ers ings ers ings ers ings ers ings
Electricity.
Auxiliary-equipment operators, electric ....._______ 1,275 | $3.52 107 | $3.52 271 | $3.68 - - 22 | $3.34 311 | $3.67 109§ $3.38 99 $3.27 - -
Boiler operators 1,122 3.85 132 4,01 - - 132 $3.79 33 3.92 256 3.84 148 3,38 - - - -
Control-room operators 941 4.29 42 5.40 249 4. 62 50 4.45 50 4.47 17 4,33 253 3,61 - - - -
Control-room operator assistants e oo 688 3.98 - - - - - - - - 178 3.74 85 3,30 - - - .
District representatives 760 3.92 - R . - - - . - 99 3.98 240 3,50 . - - .
Gr: dmen 2,364 2.78 - - 552 2.65 - - - - 306 3.01 152 2,84 119 2.86 - -
Linemen, journeymen 7,893 4.17 702 4.151] 2,409 4.44 529 3.90 196 3,77 |1,885 4.10 981 3,75 303 4,05 -
Load dispatchers 390 5.03 - - 77 5.30 25 5.29 16 4.89 128 5.06 65 4.10 21 4,80 12] $6.11
Metermen, class A 1,288 4.05 106 3.87 496 4,25 77 3.99 52 3.81 257 3.90 123 3.82 47 3.99 -
Metermen, class B 665 3.58 - - 280 3,64 35 3.25 - 147 3.63 24 3.15 - - 11 3,88
Patrolmen 196 3.62 - - - - . - - - 32 3.49 - - - - . -
Servicemen, electrical appliances __ 648 3.66 116 3.80 - - - - - - 247 3.67 123 3.37 - - - -
Substation operators 1,081 4.05 - - 477 4,21 - - - - 148 3.73 - - - - - -
Switchboard operators, class A .. 659 4.11 51 4,23 139 4.40 92 3.90 - - 180 3.88 - - - - 114 4,47
Switchboard operators, class B_.. 267 3.71 46 3.86 63 3.95 13 3.65 - - 106 3.70 - - - - - -
Troublemen 2,243 4,29 127 4.41 580 4,54 242 4.18 212 3.75 414 4.23 183 3.81 80 3.98 - -
Truckdriver-groundmen 1,790 3.34 - - 814 3.50 71 2.90 55 2.91 418 3.25 226 3.16 - . - -
Turbine operators 634 3.90 - - 104 4.26 136 3.79 - - 98 3.99 93 3.56 - - 49 4.07
Watch engineers 962 5,21 71 6.13 342 5,36 112 5.28 28 5. 01 188 5.39 84 3.93 54 4.90 - -
Gas
Auxiliary-equipment operators, gas production.__. 49 3.57 - - 15 3,68 - - - - - - - - - - - .
Compressor operators . 195 3.63 - - 67 3.85 - - - - - - 66 3.15 - - - -
Compressor-station operators, multiplant
stations 66 3.70 - - 20 4. 30 - - - - - - - - - - - -
Gas dispatchers 113 4,23 - - 20 4.79 - - - - - - 13 3.34 14 3.79 - -
Gas-main fitters 3,443 3,63 - 1,194 3.82 197 3,23 - - 1,139 3.51 340 3.47 112 3.39 - -
Gas-main fitter's helpers «oeooeeoooocooe 1,811 3,06 38 2,94 469 2.97 - - . - 249 3.09 - - - -
Inspectors 111 3.86 - - - - . - . - 14 3.86 - - - - - -
Installers, gasmeter 827 3.61 - - 321 3.78 - - - - 114 3.66 37 3.44 30 3.72 - -
Laborers, main installation and service _. 1,486 2.74 17 3.07 620 2.67 139 2,31 - - 329 3.23 122 2,77 51 2.5 -
Meter repairmen, gas transmission 68 3.82 - - - - . - - 17 3.86 14 3,60 - - -
Radio technicians 79 4.08 - - 24 4, 34 - . . - 20 3.69 - - 15 4.59
Repairmen, gasmeter. 662 3.62 - - 267 3,70 50 3.32 24 3.22 103 3.53 63 3.43 29 3.56 - -
Repairmen helpers, gasmeterom e oeocoeeeameeees 139 2,82 - 37 3.10 - - 19 2.20 27 3.31 - - - - - -
Roustabouts 206 2.64 - - - - - - - - 153 2.70 - - - - - -
Servicemen, gas appliances ..o 3,481 3.86 214 3.80 | 1,089 - - - - - 964 3.81 270 3,52 - - - -
Servicemen, regulator 181 3.75 - - - - - - - - - - 21 3.78 - - - -
Welders 573 3.93 - - 150 4,15 - - - - 188 3.86 88 3,77 - - - -
Miscellaneous
Electricians, maintenance oo e 4.15 226 4.04 291 4.37 100 3.82 51 3.90 375 4.05 76 3.90 105 4.02 - -
Guards 2,98 - - 82 3.12 17 2,54 - - 23 2.83 - - - - - -
Janitors, porters, or cleaners_. 2.62 1i4 2.87 771 2,69 164 2.16 - - 491 2.74 99 2. 27 - - 131 2.90
Machinists, maintenance __.____ 497 4,25 10 4,14 154 4, 50 39 3.88 - - 64 4,04 28 3.75 - - - -
Mechanics, automotive (maintenance)._. 1,276 3,84 82 3.82 455 4,06 17 3.51 - - 267 3.68 34 3.46 59 3.75 . .
Mechanics, maintenance 3.98 199 4.00 - - 164 3.88 - 293 3.86 112 3,76 - - 70 3.93
Meter readers 3.05 335 2.96 | 1,637 3,01 422 2.85 153 2,58 11,117 3.16 345 2.90 267 2.94 - .
Stock clerks 3.34 119 3.24 486 3.52 102 2.99 56 2.82 469 3.29 116 3.12 64 3.22 - -
Truckdrivers3 3.28 - - - 87 2.78 - 116 3.33 62 2.99 186 3.29 - -
Light (under 1Y, tons) 3,08 - - - . - - - . - - - - - - -
Medium (1Y, to and including 4 tons) 457 3.27 - - - - - - - - - - 58 2.98 - - - -
Heavy {over 4 tons, trailer type) 173 3,37 - - - - - - . - - - - - - - - -

Excludes premium pay for overtime and for work on weekends, holidays, and late

? Includes data for the Southeast in addition to regions shown separately.
* Includes all drivers regardless of size and type of truck operated.

NOTE:

Dashes indicate no data reported or data that do not meet publication criteria.

shifts,

L
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Table 6. Occupational Earnings of Physical Workers:

(Number and average straight-time

All Systems—New England

hourly earnings ' of men in selected occupations in electric and gas systems, October—November 1967)

Num- | Aver- Number of workers receiving straight-time hourly earnings of—
ber age
Occupation of |hourly Under $ingo $2. 10 2.20 [$2.30[%2.40] $2.50 [ $2.60[ $2.80 [ $3.00 {$3.20($3.40[$3.60($3.80 $4‘l.00 $4.20($4.40($4.60 ‘4.80 $5.00 185, Z(d)
work- |earn- - - - - - - - - - - - - - - - an
: 1 2.00 | under
ers | ings' ¢ 2.10[$2.20 | $2.30 [$2.40 [$2.50 | $2.60 | $2.80 | $3. 00 | $3. 20 [$3.40 p3.so $3.80 $4.60($4.80$5.00[$5.20| over
Electricity
Auxiliary-equipment operators,
electric 218 | $3.46 - - - - - 10 10 3 32 67| 68 14 10 - - - - -
Boiler 0pPerators amameeeeeeercoeeoccmeacecee 314 3.86 - - - - - - - 16 - 17 13 49 |114 | 48 [ 54 3 - - - -
Control-room operatorsa e . ———— 122 4,52 - - - - - - - - - - - 28| 18 - - 18 13. - 21 - 224
Control-room operator assistantseem... 67 3.82 - - - - - - - - - 6 - 6 1 41 - 13 - - - - -
District representatives muemeemeeaseannea 44 3.46 - - - - - - - 7 1 2 1 28 - - - 5 - - - - -
d 321 2.91 - 2 - 2 23 15 27 25 .39 133 54 1 - - - - - - - - -
Linemen, jOurneymen waeseeevemmeamaeeeeee | 1,484 3.93 - - - 3 - 1 - - - - 226| 203] 32 46 [ 913 60 - - - - -
Load dispatchersm s oo e 110 4. 97 - - - - 1 - - - 11 - - - - - 11 10 2 14 11 346
Metermen, class A ... R 214 3.69 - - - - - - 1 - 3 20 28 10 3 ]138 7 4 - - - - -
Metermen, class B ceememecemcaecccmmmmmeaen 270 3.40 - - - - - - - 6 40 26 18( 110f 69 - - 1 - - - - -
Patrolmen 29 3.30 - - - - - - - 3 - 9 4 2| 11 - - - - - - - -
Servicemen, electrical appliances - 321 3.52 - - . - - 3 3 102 10 22| 138 28 5 10 - - - - -
Substation 0OPerators eeeeemcemcemmoceaa-. — 253 3,67 - - - - - - 2 31 7 57| 35 | 107 13 1 - - - -
Switchboard operators, class A ... 125 3.89 - - - - - - - 3 30 - - - 2 4 27 31 28 - - - -
Switchboard operators, class B ..... 103 3.81 - - - - - - - 1 8 -~ - 6] 22 37 29 - - - - - -
Troublemen 248 4.35 - - - - - - - - - - 10 - 1 - 14 [ 122 90 Il - -
Truckdriver-groundmen 309 3.24 - - - - - - 3 12 40 17 177 50 7 - 2 1 - - - -
Turbine 0perators ammmeemmeceacacaeae-. - 162 3.85 - - - - - - - - 10 13 8 13 1 67 3 46 1 - - - -
Watch engineersmmmeemmceemmmeeacmem. - 163 5.49 - - - - - - - - - - 2 1 9 12 2 8 4 3 2 3 4112
Gas
Auxiliary-equipment operators,
gas production eececeee... 45 3.33 - - - - - - - - 20 12 8 5 - - - - - - - -
Boiler operators we..... 18 3.34 - - - - - - - - 4 11 3 - - - - - - - -
Gas dispatchers 31 3,41 - - - - - - - - 4 - 13 5 - 9 - - - - - -
Gas-main fitters 420 3.32 - - - - - - - - 36 109 153 45 71 6 - - - - - - -
Gas-main fitter's helpers ...-.. 126 3.05 - - - - - - 6 8 45 27 36 - 4 - - - - - - - -
Gasmakers 32 3.54 - - - - - - - - - 4 2 16 1 [ 3 - - - - - -
Installers, gasmeter.. 121 3.24 - - - - - - - - - 52 58 11 - - - - - - - - -
Laborers, gas planteeeeceeeeeo.. 10 2.96 - - - - - - - 5 - 2 3 - - - - - - - - - -
Laborers, main installation
and service 158 2.97 - - - 1 - - 5 34 32 62 24 - - - - - - - - - -
Repairmen, gasmeter —ccceeae... 89 3.32 - - - - - - - 4 7 37 16 1 8 15 1 - - - - - -
Repairmen helpers, gasmeter — 10 2,94 - - - - - - - - 8 2 - - - - - - - - - - -
Servicemen, gas appliances.. — 971 3.52 - - - - - - - 3 43 158 108} 322| 179 {130 13 14 1 - - - -
Servicemen, regulator e emmeaeeee.. N 17 3.42 - - - - - - - - 1 4 3 3 5 1 - - - - - - -
Miscellaneous
Electricians, maintenance. S 494 3.89 - - - - - - 1 - - 9 40 31| 43 |220 (116 20 14 - -
Janitors, porters, or cleaners ...... 314 2.71 7 14 10 6 6 24 130 56 45 9 - - - - - - - -
Machinists, mai ce 47 3.88 - - - - - - - - 7 5 2 10 19 2 2 - - -
Mechanics, automotive (maintenance).. 229 3,61 - - - - - - - - - 24 21 69 36 62 13 4 - - - - -
Mechanics, maint: e, 367 3.87 - - - - - - - - - 11 26 17) 51 |194 36 19 13 - - - -
Meter readers 938 2.94 6 2 7 2 37 93 52 97 217 198 137 90 - - - - - - - - -
Stock ‘clerks 292 3.18 - - 2 - 1 2 15 17 21 106 60 52{ 16 - - - - - - - -
Truckdrivers ® 51| 3.24 - - - - - - 1 1 7 12 16| 14 - - - - - - - - -
Light (under 1%, tons) ceeceemeeaceceeeee 9 3.00 - - - - - - 1 - 2 4 2 - - - - . - - - - -
Medium (1Y, to and including
4 tons) 19 [ 3.7 - - - - - - - - 3 8 8 4 - - - . - - - . -
; Excludes premium pay for overtime and for work on weekends, holidays, and late shifts.
Workers were distributed as follows: 14 at $5.80 to $6; and 10 at $6.40 to $6,60.
3 Workers were distributed as follows: 6 at $5.20 to $5.40; 2 at $5.40 to $5.60; 13 at $5.60 to $5.80; 14 at $6 to $6.20; and 11 at $6.20 to $6.40.
¢ Workers were distributed as follows: 3 at $5.20 to $5.40; 18 at $5.40 to $5.60; 11 at $5.60 to $5.80; 21 at $5.80 to $6; 12 at $6 to $6.20; 22 at $6.20 to $6.40; 9 at

$6.40 to $6.60;
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Table 7. Occupational Earnings of Physical Workers: All Systems—Middle Atlantic

(Number and average straight-time hourly earnings ! of men in selected occupations in electric and gas systems, October—November 1967)

Num- |Aver- Number of workers receiving straight-time hourly earnings of—
ber age = e
Occupation of [hourly| $2.00 [$2.710]$2.20 [$2.730 3.20[$3.40] $3.60 [$3. 80] $4. 00 [$4. 20[$ $5.40
nder} and
work-jearnc |65 00| under | = | - - - - - - - - and
ers jings $2. 10 [$2.20; $2. 30 [$2. 40 $3.40 |83, 60] $3. 80 |84. 00| $4. 20 [$4. 401$4. 60}$4. 80 over
Electricity
Auxiliary-equipment operators,
electric 375{$3.60 - - - - - - - 7 12 98 98 15 95 40 10 - - - - - -
Boiler operators 6171 3.98 - - - - - - - 6 22 417 113 128 151 107 1 48 - - - -
Control-room Operators cemeeeeeereememmcanmmaae-. - 348 | 4.54 - - - - - - - - - - 8 15 9 27 84| 205 - - - -
Control-room operator assistants ... —————— 248} 4.38 - - - - - - - - - - 1 - - 33 78| 136 - - - - -
District repres ives 190 4.02 - - - - - - - 56 - 1 20 - - - 15 - 98 - - - -
Groundmen 8504 2.71 - - 43 15 106 971 176 | 332 74 7 - - - - - - - - - - -
Linemen, journeymen amemeeeeeemucecmaccacamaenae | 4,005 4,33 - - - - - - - - - - - 18 154 803|1609| 973! 448 - - -
Load dispatchers 180 5.25 - - - - - - - - - 1 - 2 - 30 18 4 12 9 32| %72
Metermen, class A 653 | 4.20 - - - - - - - - - 2 16 18 67 208 | 242 77 23 - - -
Metermen, class B 41971 3.56 - - - - - - 12 30 91 67 68 149 - - - - - - - -
Patrolmen 65| 3.70 - - - - - - - 8 23 4 - 2 25 1 2 - - - - -
Servicemen, electrical appliancesmmmmmem-.-.. - 216 3.83 - - - - - - 1 6 5 14 84 64 12 30 - - - - - -
Substation operators aaee-—.-. SR — 577 | 4,15 - - - - - - - - 2 4 8{ 100 61 761 189 118 19 - - - -
Switchboard operators, class A ammumemcecaeaae 240 4.30 - - - - - - - - - - - 4 13 88 58 4 73 - - - -
Switchboard operators, class B acameweeeeees 69| 3.92 - - - - - - - - - - 18 8 11 10 22 - - - - - -
Troublemen 843 | 4.51 - - - - - - - 1 - - - - 50] 113]| 394| 167| 118 - - -
Truckdriver-~groundmen 1,200 3.43 - - - - 1 5 26 45 1651 413 67| 334 144 - - - - - - - -
Turbine operators 203 | 4.06 - - - - - - - - - - 14 47 30 43 28 - 41 - - - -
Watch engineers 416 | 5.41 - - - - - - - - - 9 - - - - - - 70 69 90 21 %176
Gas
Auxiliary-equipment operators,
gas production 35] 3.60 - - - - - - - - 5 8 2 8 7 4 1 - - - - - -
Boiler operators 851 3.78 - - - - - - - - 15 4 6 16 22 2 10 6 4 - - - -
Compressor Operators wmmmmmmmecccmccaamamee. — 3501 3.42 - - - - - 12 30 112 30 15 7 42 ] 22 1t - - - - -
Compressor-station operators,
multiplant stations 38/ 3.90 - - - - - - 8 - 13 1 7 - - - - - - -l *7
Corrosion technicians —mssrtnn—————a— 37% 3.82 - - - - - - 1 1 2 1 19 - - - - 1 12 - - - -
Drip pumpers 24| 3,41 - - - - - - - - 5 3 14 - 2 - - - - - - - -
Gas dispatchers 84| 4.11 - - - - - 4 - 7 11 5 14 8 1 - 4 9 3 13 -
Gas-main fitters 2,239} 3.55 - - - 6 82 2 36 1 405 | 223 598 347 111 135 177 116 - - - - -
Gas-main fitter’s helpers mmmmemmmcamceemcaenan 991 2.95 - 18 - 44 23 53 32 ] 314 382 | 116 9 - - - - - - - - - -
Gasmakers 81} 3,75 - - - - - - - 8 - - 18 - 43 - 12 - - - - - -
Inspectors. 140) 3,80 - - - - - - - - 3 16 22 12 19 - 8 - - - -
Installers, gasmMeter e ememrcemcerreeaenaan—e 489 3.60 - - - - - 3 25 46 | 166 36 25 105 - 83 - - - - - -
Laborers, gas plant. 125 2.89 - - 3 19 12 7 15 42 18 9 - - - - - - - - - -
Laborers, main installation
and service 1,003} 2,62 6 22 - 61 136 298| 179 | 210 76 6 9 - - - - - - - - -
Leak locators, gas 701 3,65 - - - - - - - 2 2 - 37 1 28 - - - - - - - -
Pipeline lead 258 3.91 - - - - - - - - 8 20 55| 103 - - - 7 65 - - -
Pipeline repairmen 2741 3.38 - - - - - 13 23 14 81 107 13 19 77 - - - - - - - -
Radio technicians 471 4.10 - - - - - - - - - 2 4 4 5 9 14 9 - - - - -
Repairmen, gasmeter S —— 520 3.56 - - - - 3 3 - 15 107 62 90| 44 96 8 86 - - - - - -
Repairmen helpers, gasmeter awececemmmumecman—- 68| 2.96 - - - 1 - - 23 16 3 17 8 - - - - - - - - - -
Servicemen, gas appliances cocevemmemmercevneemen |2, 980 3,65 - - - - - 20 60 93 225} 224 501 579 995 1817 102 - - - - - -
Servicemen, regulator e uomoccaneeeee 235{ 3.51 - - - - - - - 12 11 51 76 59 20 - 5 - - - - 1 -
Welders 221 3.93 - - - - - 2 - 17 6 25 18 82 - 47 7 17 - - -

See footnotes at end of table.
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Table 7. Occupational Earnings of Physical Workers: All Systems—Middle Atlantic—Continued

(Number and average straight-time hourly earnings ! of men in selected occupations in electric and gas systems, October—November 1967)

Num- | Aver- Number of workers receiving straight-time hourly earnings of—
ber age 3 13
Occupation of hourly Undes $§;30 $2.101%2.20[$2.30]$2.40[$2.60] $2. 80'($3. 00[$3. 20 [$3.40] $3.60 Fl 80]34. 00 [$4. 2054 40[34. 60[$4. BO[%5. 00§5. 20[ $5. 40
work- garn; $2, 00| under - - - - - - - - - - - - - - - - - - and
ers |ings $2.10 |$2.20]$2. 30 |$2. 40 $2. 60 |$2. 80] $3. 00 |$3. 20[$3. 40 [$3. 60] $3. 80 |$4. 00]$4. 20 {84, 40($4. 60{$4. 80[$5. 00$5. 20l$5. 40| over
Miscellaneous
Electricians, maintenance SV 631 194,24 - - - - - - - 2 - 3 21 11 38| 222 92] 214 28 - - - -
Guards 117| 3,13 - - - - - 2 26 68 16 - - 4 - - - - - - - -
Janitors, porters, or cleaners ... 1,108 2.66 10 4 77 30 104] 160 430| 128 153 6 6 - - - - - - - - - -
Machinists, maintenance v eeeeeeecemceeanee 2261 4.36 - - - - - - - 1 - 2 5 5 15 25 19 90 64 - - - -
Mechanics, automotive (maintenance).... 698 ) 3,89 - - - - 2 3 2 - 21 37 91| 105 155 83 199 - - - - - -
Mechanics, mai e 489 | 4.20 - - - - - - - 3 - 4 5 16 41| 169 74| 177 - - - - -
Meter readers 2,888 3,00 5 66 130 22 122] 181 479 | 226 540 | 552 3961 169 - - - - - - - - -
Stock clerks 702 | 3.40 7 7 - 2 - 39 55 46 67 48 131 143 59 94 4 - - - - - -
Truckdrivers? - 1,098 ] 3.32 1 - 1 18 42 28 61 101 | 321 240| 285 - - - - - - - - -
Light (under 1%; tons) . ST, 52| 3.14 1 - - - - 1 1 13 3 29 - 4 - - - - - - - - -
Medium (1% to and including
4 tons). 106 | 3.41 1 - - - - - - - 9 43 54 - - - - - - - - - -
Heavy (over 4 tons, trailer type) 102 | 3.49 - - - - - - - - 1 37 21 43 - - - - - - - -

! Excludes premium pay for overtime and for work on weekends, holidays, and late shifts,
2 Workers were distributed as follows: 28 at $5.40 to $5.60; 3 at $5.60 to $5.80; 8 at $5.80 to $6; 8 at $6 to $6.20; 20 at $6.20 to $6.40; and 5 at $7 and over.
3 Workers were distributed as follows: 32 at $5.40 to $5.60; 38 at $5.60 to $5.80; 15 at $5.80 to $6; 13 at $6 to $6.20; 1 at $6.20to $6.40; 33 at $6.40 to $6,60; and 44
at $6.80 to $7.
All workers were at $5.80 to $6.
5 Includes all drivers regardless of size and type of truck operated.
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Table 8. Occupational Earnings of Physical Workers: All Systems—Border States

(Number and average straight-time hourly earnings ! of men in selected occupations in electric and gas systems, October—-November 1967)

Num- |Aver- Number of workers receiving straight-time hourly earnings of—
Occupation O ok, [FL SO L.60F 17015 1,605 1.50]$2.00 [82. 10]82. Z0[$2.40[$ 2. 60[52.80]§3.00]$3.20 $2.40
work- | earn- zu;d - - - - - - - - - - - -
ers |ings! ““ll :0‘
. 1,70($1.80($1.901$2.001$2.101$2.20§$2.40($2.60/$2.80)$3.00{$3,20]$3.40
Electricity
Auxiliary-equipment operators,

3 137 T ————— Y. I 3N ¥ - - - - - - - - 1| 33| s0 18 111 28| 22 - - - - - - - - -
Boiler operators eammmmmceesuamcanan 212 3.78] - - - - - - - - - 4 3 10 3 40 41 61 38 12 - - - - - - -
Control-room 0perators eeeeemmen- 77 4,56 - - - - - - - - - - - - - 9 18 - 18 5 - 1 4 7 15 -
Control-room operator

a88i8tants el 59 4.04] - - - - - - - - - - - ale 1 14 - 9 20 2 13 - - - - - -
District representatives oeeeao. 181 3,900 - - - - - - - - - 4 11 15 7 4 63 23 18 8 - 2 - 22 - 2 2
Gr 4 537 2,50 - - - - - 32 60 112 (134 86 [ 100 12 - - 1 - - - - - - - - - -
Linemen, journeymen ceeeeeeeeme.. (1,238 3.86| - - - - - - - - - 1 4 20 31 155 199 | 564 | 255 9 - - - - - - -
Load dispatchers eeeeemmeeamccmeeae 64 5.09| - - - - - - - - - - - - - - 6 2 - - 2 - 11 16 11 3f 213
Metermen, clag88 A coommeeee.. 195 3.89 - - - - - - - 1 2 6 25| 47 57 15 38 3 1 - - - - -
Metermen, clags B oo oaoail 80 3.41 - - - - - - - - 2 - 1 19 20 11 12 i5 - - - - - - - - -
Servicemen, electrical .

appliances 240 3.54| - - - - - - - - - 2 16 [3 32 64 92 22 - 6 - - - - - -
Substation 0perators ceeceeeeee-——-s 103 4,06} - - - - - - - - - - 6 - 7 9 - 8 24 24 25 - - - - -
Switchboard operators, class A-. 128 3.97| - - - - - - - - - - 5 - 2 - 21 59 - 12 29 - - - - - -
Switchboard operators, class B.. 24 3.88] - - - - - - - - - - - 3 1 4 - - 16 - - - - - - - -
Troublemen ceeeeeeee | 505 4,06| - - - - - - - - - - - - 4 3] 148 118 31| 115 86 - - - - - -
Truckdriver-groundmen ..... 264 2,91 - - - - - - - 14 15 65 55 69 46 - - - - - - - - - - - -
Turbine OpPerators mueevemecoeeene—-e 162 3.781 - - - - - - - 3 - 2 9 20 52 28 48 - - - - - - - -
Watch engineers e mceceemeaee 215 5.21| - - - - - - - - - - - - 1 27 4 14 35 15 17 42 4| ¥s6

Gas

Boiler operators emeeeeecimcamaeaeeaa 31 3.64] - - - - - - - - - - 1 1 11 5 - 3 10 - - - - - -
Compressor operators ... - 361 3,27 - - - - - - - - - - -] 116 244 1 - - - - - - - - - -
Corrosion technicians ceaeeeeee.. 20 3.32| - - - - - - - - - - 2 3 7 5 3 - - - - - - - - - -
Gas dispatchers cocveeemea_.. - 28 4,21 - - - - - - - - 3 - 1 - - - - 1 5 - 10 1 7 - - - -
Gas-main fitters cummeeenee. - 336 3.28] - - - - - - - 6 19 10 30 62 92 37 49 23 8 - - - - - “ - -
Gas-main fitter's helpers... - 216 2.86] - - - - - - - 2 14 35( 112 48 5 - - - - - - - - - - - -
Installers, gasmeter cecomemmmeeueeen | 221 3.1y - - - - - - - 4 8 15| 11} 83} 74| 26 - - - - - - - - - - -
Laborers, main installation

and 8€rviCe memme e | 422 2,44 - - 8 7 8 19 66 29 [ 160 125 - - - - - - - - - - - - - - -
Meter repairmen, gas

t ission 65 3.55) - - - - - - - - - - - 17 - -] 48 - - - - - - - - - -
Qilers 367 2,96 - - - - - - - - - 136 -] 231 - - - - - - - - - - - - -
Radio techniciang weeeeeeaa.. 22 3,83 - - - - - - - - - - - - - 9 4 2 2 4 - 1 - - - - -
Repairmen, gasmeter —..... - 105 3,28 - - - - - - - 2 1 9 7 33 14 4 9 26 - - - - - - - - -
Servicemen, gas appliances ... 523 3,65 - - - - - - - - - 2 72 16 57 - 39| 301 36 - - - - - - - -
Servicemen, regulator w.o...... 17 3.35 - - - - - - - - - - 2 - 7 7 1 - - - - - - - - - -
Welders e, S, 81 3.73] - - - - - - - - - - - - - - 67 1 13 - - - - - - - -

Miscellaneous
Electricians, maintenance coeeee.. | 233 3.8 - - - - - - - - - 1 1 - 3 45| 46 82 21 34 - - - - - - -
Janitors, porters, or cleaners.. 380 2.2y 17 9 15 10 36 27 | 105 44 {105 12 - - - - - - - - - - -
Machinists, maintenance eeeeee—. 86 3.82[ - - - - - - - - - - - 1 1 20 10 34 14 6 - - - - - - -
Mechanics, automotive

(maintenance) meeeeameeceneennecaeen | 255 3,59 - - - - - - - - - 6 4| 12| 64| 35| 73 12| 49 - - - - - - - -
Mechanics, maintenance€ae e 312 3.77 - - - - - - - - - - - 14 9 60 83 83 63 - - - - - - - -
Meter 1eaders mumomeecceocaannn. 939 2,93 - - - - - - - 70 67 104} 173 491 34 - - - - - - - - - - - -
Stock clerks —oemvomemouunae. 230 3.03 - - - - 8 2 1 14 13 15 12 83 55 23 3 1 - - - - - - - - -
Truckdrivers® ... -| 238 2,96 - - - - - - 6l 21 3 8|l 90| 66| 44 - - - - - - - - - - - -

Medium (1Y, to and

including 4 tons)emmemeemeameann 12 3,07 - - - - - - - - 2 - - 3 7 - - - - - - - - - - - -
Heavy (over 4 tons,

trailer type) ool 49 2,8 - - - - - - 1 21 - - - 8 19 - - - - - - - - - - - -

! Excludes premium pay for overtime and for work on weekends, holidays, and late shifts,
2 Workers were distributed as follows: 9 at $5. 60 to $5, 80; and 4 at $6, 20 to $6.40.
3 Workers were distributed as follows: 9 at $5.60 to $5.80; 3 at $5.80 to $6; 3 at $6 to $6.20; 20 at $6.20 to $6.40; 6 at $6.40 to $6.60; 3 at $6.60 to $6.80; 9at $6.80to $7;
2at $7,20t0 $7.40;and 1 at $7.40 to $7. 60.
Includes all drivers regardless of size and type of truck operated.

Digitized for FRASER
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Table 9. Occupational Earnings of Physical Workers: All Systems-——Southeast

{Number and average straight-time hourly earnings ! of men in selected occupations in electric and gas systems, October~November 1967)

) Number of workers receiving straight-time hourly earnings of—
) N N N
. N 8 .9018$2. 2 2.6 0l4
Electricity
Auxiliary-equipment
operators, electric ... 501 |$3.01 - - - - - - - - - - 39 18 34 96 9} 180 110 14 - - - - - - -
Boiler operators __...__.. - 227 3.89 - - - - - - - - - - - - 1 1 7 461 115 57 - - -
Control-room operators ... 402 | 3.96 - - - - - - - - - - - - 2 13 46| 128 193 20 - - -
Control-room operator
aseistants .o oo ceernenn 274 | 3.70 - - - - - - - - - - - 2 1 - - - - 50 28 611 102 30 - - - -
District representatives.... 618 3,72 - - - - - - - - 5 - - - - - - 27 6 37 63| 2821 156 42 - - - -
Ground 919 | 2.33 - - - - - 29 | 150 49| 160 166 09| 153 101 2 - - - - - - - - - ~ - -
Linemen, journeymen.. 2,420} 3.86 - - - - - - - - - - - - - - - 10 29| 142 411 406 |1454) 338 - - - -
Load dispatchers ... 154 | 4.43 - - - - - - - - - - - - - - - - 1 3 1 4 6 45 16 28 11{ 239
Metermen, class A 317 | 3.85 - - - - - - - - - - - - - 1 - 1 4 8 14 96| 169 18 6 - - -
Metermen, class B 127 3.27 - - - - - - - - - - 1 2 5 13 12 8 5 47 3 - 31 - - - - -
Patrolmen 311 3,76 - - - - - - - - - - - - - - - 6 - - - - 25 - - - - -
Servicemen, electrical
appliances ... 358 3,83 - - - - - - - - - 4 - - - - - 19 2 19 2 -1 241 71 - - - -
Substation ope - 153 | 3.28 - - - 2 1 2 2 5 26 21 10 31 16 15 12 10 - - - -
Switchboard operators,
class A oo 199 | 4.01 - - - - - - - - - - - - - - - - - - 3 - 92 94 2 5 - -
Switchboard operators,
class B oo eaae 31 3.1% - - - - - - - - - - - - - - 9 - L] 15 - - 2 - - - - -
Troubl 435 3.96 - - - - - - - - - - - - 5 - - - - 4 39 [ 83| 298 - - - -
Truckdriver-groundmen 637 | 2.99 - - - - - - - - - - 3 16 10 53 145 68| 337 5 - - - - - - - -
Turbine operators 145 [ 4.01 - - - - - - - - - - - - - - - - - - - 4 93 32 16 - - -
Watch engineers ... 276 | 4.75 - - - - - - - - - - - - - - - - - - - - 1 7 317 127 29| 381
Gas
Gas dispatchers ___ 62 3.07 - - - - - - 3 - - - 10 7 - - 4 4 6 9 5 6 3 5 - - -
Gas-main fitters __ -| 267 | 2.82 - - - - - - [} - - 65 2 2 54 5 18 95 3 17 - - - - - -
Gas-main fitter's helpers...| 247 | 2.06 - 1 - 19 4 20 | 1583 6 21 6 12 3 - 2 - - 1 - - - - - - - -
Laborers, main instal-
lation and service. 698 1.85 1 15 69 | 242 | 170 65 81 - 55 - - - - - - - - - - - - - - - - -
Radio technicians __. 23 3.90 - - - - - - - - - - - 1 - - - - - 2 18 1 1 - - -
Repairmen, gasmeter ... 116 3,07 - - - - - - - - - - 1 16 2 6 3 7 29 40 10 2 - - - . - -
Repairmen helpers,
gasmeter ... 24 | 2.32 - - - - 4 - 3 4 4 1 2 2 - - - 3 - - - - - - - - -
Roustabouts .. 169 | 2.37 - - 5 - - 38 - - 21 40 69 12 - 3 - - - - - - - - - - -
Servicemen, gas
appli s 748 | 3.19 - - - - - - - - - 10 16 16 5 18 69 13] 146 | 216 | 225 8 - - 6 - - -
Welders cueeaeoemcacarcccacancen 60 3.72 - - - - - - - - - - - - - - - 2 11 27 20 - ~ - - -
Miscellaneous
Electricians, maintenance_..] 510 3.89 - - - - - - - - - - - - - - - - - - 171 109 | 299 80 5 - - -
(el TR 1. 1 T 2.29 - - - - - 4 - - 1 - - - 1 - - - - 1 - - - - - - -
Janitors, porters, or
cleaners._ 490 | 1.87 62 31 27 59 68 91 54 54 14 9 21 - - - - - - - - - - -
Machinists, nan 58 3.94 - - - - - - - - - - - - - - - - - - 1 4 27 26 - ~ - -
Mechanics, automotive
(maintenance) .ooeooeeeee..o. 262 | 3.58 - - - - - - - - - 2 - 4 - 2 - 33 18 38 19 31118 25 - - - -
Mechanics, maintenance _ 415 3.85 - - - - - - - - - - 1 - 4 4 - - 12 10 13 32| 278 61 - - - -
Meter readers 1,356 | 2.83 - - - 1 5| 43| 71 72 59 37 54 33| 122 93} 100 117] 160| 298 89 2 - - - - - -
Stock clerks __. 304 [ 3.08 - - - - 5 5 12 7 5 4 4 9 12 18 14 15 60 45 37 5 47 - - - - -
Truckdrivers*__ 286 | 2.79 - - - - 1 - S - 4 19 28 56 38 8 33 5 13 76 - - - - - - - -
Medium (1Y,
including 4 tons)........_ 84 2.82 - - - - - - - - 4 1 - 12 10 L} 30 - - 22 - - - - - - ~ -
Heavy (over 4 tons,
trailer type) ooooeoeeeeo.. ] | 93} 2.98 - - - - - - - - - - 8 28 1 1 3 1 4 47 - - - - - - - -

! Excludes premium pay for overtime and for work on weekends, holidays, and late shifts.
Workers were distributed as follows: 24 at $4.80 to $5; 4 at $5 to $5.20; 8 at $5.20 to $5.40; and 3 at $5.40 to $5.60.
3 Workers were distributed as follows: 31 at $4.80 to $5; 10 at $5 to $5.20; 20 at $5.40 to $5.60; 3 at $5.60 to $5.80; 1 at $5.80 to $6; 2 at $6 to $6.20; 6 at $6.20 to

$6.40; 6 at $6.40 to $6.60; and 2 at $6.60 to $6.80.
4 Includes all drivers regardless of size and type of truck operated.
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{Number and average

Table 10.

Occupational Earnings of Physical Workers:

All Systems—Southwest

straight-time hourly earnings! of men in selected occupations in electric and gas systems, October—November 1967)

Num- }Aver-
ber age
Occupation of lhourly
work- | earn-
ers |ings!
Electricity
Auxiliary-equipment
operators, electric 399 [$3.06
Boiler operators.___.. 236 | 3.46
Control-room operators__. 278 | 3.84
Control-room operator
a88istants ccoeeeereemnecmanaen 169 | 3.60
District representatives 126 3.58
Groundmen _ooucemmecccomcanen 908 | 2.47
Linemen, journeymen .. 1,824 | 3.69
Load dispatchers ____ - 101 4.50
Metermen, class A _. - 371 3.67
Metermen, class B. - 96 | 3.11
Patrolmen 113 | 3.66
Servicemen, electrical
appliances 99 3.15
Substation operators 73 3.14
Switchboard operators,
class A .« meeemeeas 173 3.61
Switchboard operators,
class B ___. 19 3,40
Troublemen .. 817 3.73
Truckdriver-g 387 2.93
Turbine operators 213 3.85
Watch engineers ___ 377 | 4.16
Gas
Compressor operators _.._ 972 | 3.39
Compressor-station
operators, multiplant
stations _. 329 | 3.49
Corrosion te 100 | 3.13
Gas dispatchers ... 48 3.44
Gas-main fitters .. 266 | 2.38
Gas-main fitter's
464 1.92
Inspectors .. 19 2.82
Installers, gasmeter 434 | 2.53
Laborers, main instal-
lation and service _......_. 708 1.88
Meter repairmen, gas
transmission 213 | 3.39
711 3,08
159 | 3.28
904 | 2,76
Radio technicians ... 52| 3,70
Repairmen, gasmeter ---——- 199 2.80
Repairmen helpers,
gasmeter ... 62| 2.11
Roustabouts ... 529 | 2.63
Servicemen, gas
appliances ... - 828 2.76
Servicemen, regula - 43 3.04
Welders 319 3.29

See footnotes at end of table.
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- 1 - - - - 4 41 36{ 23l 37
- - - 2 2 3 7 8 7 -| 64
70| 203 114 96| 211 1 2 1 - - -
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Table 10. Occupational Earnings of Physical Workers: All Systems—Southwest—Continued

{Number and average straight.time hourly earnings® of men in selected occupations in electric and gas systems, October—November 1967}

Num- |Aver- Number of workers receiving straight-time hourly earnings of—

ber age
Ocenpation of [nourly 40 [F1:50 [F1-60 8170 T80 81.50 [§2.00 [§2. 10 82.20 [F2. 30 $2.40[83.50
work- | earn- | 20 - - - - - - - - - - .

: 1 [under|
ers |ings  |e1.50 i$1.60 [$1.70 [$1.80 |$1.90 1$2.00 |$2.10 [$2.20 |$2.30 |$2.40 |$2.50]$2.60

Miscellaneous L

Electricians, mainte-
NANCE e, S— 399 |$3.83 - - - - - - - - - - - 1 - 1 8 1 2 8 23 75| 170} 108 - - 2 -
Janitors, porters, or
cleaners ...
Machinists, mainte-
NANCE e SO 116 3.69 - - - - - - - - - - - - - - 1 1 8 6 18 40 37 5 - - - -
M{echanics, automotive
i )

704 1.84 | 120 76 91 44 42 83 52 74| 105 16 1 - - - - - - - - - - - - - - -

407 | 3.21 - - - - - - - - 3 s{ 11| 15| 28] 11 13| 14| s2| 63| 1l69| 23 - - - - - -
Mechanics, mainte- .

NBNCE wevvmmeenen. 709 | 3,59 - - - - - - - - -1 10 - - - - 1 1| 14| 223 94| 128] 165 73 - - - -
Meter readers - | 1,221 2.28 9 20 18 42 48| 134 191] 150{ 101 86 91 63 31 62| 114 17 16 28 - - - - - - - -
Stock clerks ... . 425 | 2.66 - - 2 5 71 10| 21| 23] 26 41 26| 28] 25| 53 16| 42 21| 60| 19 - - - - - - .
Truckdrivers ... - 824 2.97 - - - - 5 10 14 13 16 24 9 8 23 44 134 70) 257 143 46 2 6 - - - - -

Light (under 1%

tONB) o occccececaee 69 [ 3.10 - - - - - 1 - 4 8 2 - - - - 4 - 4 15 31 - - - - - - -
Medium (1 Y; to and

including 4 tons) ....... 587 | 2.93 - - - - 5 9! 14 8 8f 22 9 s| 12| 14] 113 47| 241 78 - 2 - - - - - -

Heavy (over 4 tons,

trailer type). 168 | 3.06 - - - - - - - 1 - - - 3| 1] 30] 17| 23f 12| se| 1s - 6 - - - - -

! Excludes premium pay for overtime and for work on weekends, holidays, and late shifts,
2 Workers were distributed as follows: 11 at $4.80 to $5; 14 at $5 to $5.20; and 5 at $5. 60 to $5.80.
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Table 11

Occupational Earnings of Physical Workers:

All Systems—~Great Lakes

(Number and average straight-time hourly earnings ! of men in selected occupations in electric and gas systems, October~November 1967)

Num-| Aver- Number of workers receiving straight-time hourly earnings of-——
ber . age
Occupation of |hourly Under $:;g° 2,107 $2.20]$2.307 $2.40[$2.50 [$2.60 [ $2.807 $3,00] $3.207 $3.40 [$3.60 [ $3.80 [$4.00] $4.20 |$2.30|34.6U]34.30
work- earns [ £2.00 | under| - - - - - - - - - = - - - - - -
ers | ings $2.101$2.20| $2.30/$2.40 $2.50 | $2.60 |$2.80 [ $3.00 | $3.20/$3.40 $3.60 1$3,80 [$4.00 [$4.20]84.40 |$4.60|84.80($5.00
Electricity
Anicilitax:y-equipment operatore 1,033 ] $3.62 4 10 21 81 92 216 48 4 7 [3
electric R . - - - - - - 1 1 19 9 9 - 1 -
Boiler operators - 794 3.90 - - - - - - - - - 55 55 90 | 123 134§ 126 106 | 103 2 -
Control-room Operators mmmmeremmwam—men 570 4,25 - - - - - - - - - - 1 12 52 53 38 240 98 70 [
Control-room operator asgistants eme. 497 3,76 - - - - - - - - 7 46 71 13 46 201 80 9 24 - -
District repr ives 222 4,15 - - - - - - - 2 - - 17 10 7 37 44 58 5 34 6
roundm 684 2,90 - - - - - 7 64 125| 254 143 91 - - - - - - - -
Linemen, journeymen 4, 1(2)5 4,16 - - - - - - - - - 38 26 201 | 385 533 | 1022 606 | 1314 - -
Load dispatch 266 5.11 . - - - - - - - - - - 13 - - 32 9 20| 26 7
Metermen, class A 583 3.96 - - - - - - - - - 4 32 76 38 110 | 212 46 61 2 1
Metermen, class B. 496 3,66 - - - - - - 1 1 - 18 73 88| 145 138 13 16 - - 1
Patrol 54 3.60] - - - - - - - - 5 1 - 21 16 9 - 2 - - -
Servicemen, electrical appliances .—— 835 3.75 - - - - - - - 2 4 40 53 143 | 177 334 43 39 - - -
Sub ion operators 525 4. 13| - - - - - - - - - 16 79 19 27 31 51 61| 209 24 8
Switchboard operators, class A 468 4,15 - - - - - - - - - 2 25 11 43 611 117 721 109 5 -
Switchboard operators, class B emmeeee 144 3,74 - - - - - - - - 4 17 18 8 31 23 33 - 2 3 5
Troublemen 984 4.29 - - - - - - - - - - - - 19 191 | 322 92| 103§ 126 131
Truckdriver-ground 802 3. 25 - - - - - - - 18 72 186 | 342 172 9 2 - 1 - - -
Turbine operators 352 4.15 - - - - - - - - 2 9 8 10 30 38 81 63 94 1 16
Watch engineers 395 5. 35 - - - - - - - - - - 36 - - - 13 4 52 21 3
Gas
Auxiliary-equipment operators,
gas producti 21 3. 52 - - - - - - - - 1 10 - 4 - - - 6 - - -
Compressor operators e 523 3, 76! - - - - - - - - - 18 3 127 ] 160 161 22 32 - - -
Corrosion technicians 39 3.52 - - - - - - - - - 4 12 11 4 5 2 - - 1 -
Gas dispatchers 55 1 3.94] - - - - - - - - - - 4 3 11 25 1 4 3 1 1
Gas-main fitters — 2,754 3.59 - - - - - - - - 80 402| 501} 488| 363 | 576 66 278 - - -
Gas-main fitter's helpers eemme oo 876 3,21 - - - - 4 1 - 71 128 138 377 102 54 1 - - - - -
Inspectors. 188 3.65 - - - - - - 1 - - - 45 27 97 18 - - - - -
Ingtallers, gasmeter— 847 3.47 - - - - - - - - 5] 118| 165 483 3 67 6 - - - -
Laborers, main installation
and service 973 3. 04 - - - - 13 38 57 83| 307 316 7 45 1 100 4 - 2 1 - -
Leak locators, gas 62 3.20 - - - - 11 9 3 - - 13 - 1 24 - - - - -
Meter repairmen, gas transmission - 73 3.7l - - - - - - - - - - - 31 17 25 - - - - -
Pipeline lead 157 4,06 - - - - - - - - - 4 24 48 4 - 26 - - 8 15
Pipeline repairmen 753 3.26 - - - - - - 6 13 96 162 | 213 256 - - 7 - - - -
Radio technicians 36 3.80 - - - - - - - - - 1 3 1 13 9 7 1 1 - -
Repairmen, gasmeter ammemee—aermmmann 338 3.61 - - - - - - - - - 55 27 127 68 10 - 51 - - -
Repairmen helpers, gasmeter cea—— 74 3,36 - - - - - - - 4 4 24 11 13 1 17 - - - - -
Roustabouts 228 2, 80, - - - 18 2 11 14 201 113 50 - - - - - - - - -
Servicemen, gas appliances eemme—a—— 3,592 3,72 - - - - - - - 72 23 275 391 593 | 845 | 406 | 521 466 - - -
Servicemen, regulator 205 3.74 - - - - - - - - - - 14 52 87 16 9 27 - - -
Welders 302 3.90 - - - - - - - - - - 3 7 86 | 154 24 28 - - -

See footnotes at end of table.
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(Number and average straight-time hourly earnings! of men in selected occupations in electric and gas sy

Table

1. Occupational Earnings of Physical Workers:

All Systems—-Great Lakes—Continued

» October=N

r 1967)

Num-| Aver-
ber | age $2,00 (32 0I5 2. 20T 32303 2. 40
Occupation wosz ) h::::zv Under| and ) ) ) .
1| $2.00] under
ers | ings 2. 10 |$2. 20/$2. 30 | $2.40|$2. 50
Miscellaneous
Electricians, maintenance mmeeeeemmewe 1,379 | $4.21 - - - - - - - 4
Guards 164 | 3,03 - 1 1 - - 4 - 19
Janitors, porters, or cleaners - 1,152 2.72 51 4 24 18 23 541 114 326
Machinists, mai 246 | 4.15 - - - - - - - -
Mechanics, automotive
(mai 868§ 3.76 - - - - - - - -
Mechanics, maint e 1,227} 4.08 - - - - - - - -
Meter readers 3,225 | 3.16 - - 15 - 8 27 1 279
Pipefitters, maintenance wcoeceaaeees 134 4,30 - - - - - - - -
Stock clerks 1,193] 3,30 - - - - 2 - 25 4]
Truckdrivers. 4601 3,41 - - - - - - - 1
Light (under 1/, tons) 18 3.05 - - - - - - - 1
Medium (1Y to and including
4 tons) 219 ] 3.32 - - - - .- - - -
Heavy (over 4 tons, trailer type).. 131} 3.55 - - - - - - - -

31
436

542
61
11

1223
244
96

86

178
472
240
170

58
70

155

134

Number of workers receiving straight-time hourly earnings of-—

454 24 2 30 -
84 - - - -
18 - - - -

215 - - - 2

2 - - - -
33 - - - -

! Excludes premium pay for overtime and for work on weekends, holidays, and late shifts.
Workers were distributed as follows:

at $6.40 and over,

Workers were distributed as follows:
$6.40 to $6.60; and 29 at $6.60 and over,
Includes all drivers regardless of size and type of truck operated.

Federal Reserve Bank of St. Louis

15 at $5.20 to $5.40; 25 at $5.40 to $5.60; 9 at $5.60 to $5.80; 28 at $5.80 to $6! 13 at $6 to $6.20;

12 at $6.20 to $6.40; and 13

33 at $5.20 to $5.40; 55 at $5.40 to $5.60; 26 at $5.60 to $5.80; 24 at $5.80 to $6; 34 at $6 to $6.20; 28 at $6.20 to $6.40; 18 at



Table 12. Occupational Earnings of Physical Workers: All Systems—Middle West

(Number and average straight-time hourly earnings' of men in selected occupations in electric and gas systems, October—November 1967)

Num- | Aver- v Number of workers receiving straight-time hourly earnings of—
Occupati ber age $1.70[$1.80]$1.90[$2.00]$2.10]$2.20]$2.30[$2.40[$2.50]$2.60]$2.80[$3.00]$ 3.20] $ 3.40] $ 3.60]§ 3.80] $4.00| $ 4. 20| § 4. 40 $ 4, 50] $4.80]$5.00]$5.20
ipation of [houriyf, . | and
work- | earn- [¢) ol der| - - - - - - - - - - - - - - - - « | and
ers |ines $1,80/$1,90]$2,00/82,10{8$2.20/82,30/82.40]$2,50{$2,60) p.éﬁ! .801$4,00/$4,201$4,40]$4,60$ 4,80 L over
Electricity
Auxiliary-equipment operators, 298 |$3.52 . . 3 " “ " 3 13 © . 54 s
electric . - - - - - - - - - - -
Boiler operators m— —— | 248 3,67 - - - - - - - - - 3 19 84 53 13 10 - 11 28 27 - - -
Control-room operators — 366 3.95 - - - - - - - - - - 18 16 | 114 | 106 10 - - 4 19 35 25 19
Control-room operator assistants —— 164 3.73 - - - - - - - - 1 - 20 19 5 24 20 4 - - - 42 23 6 - -
District representatives --————-=—-—--- 336 3. 5431 - - - - - ; 2- - lZ l- 32 ‘112 ;g :: 50 49 63 26 1 - 19 - - -
roundmen 290 2.9 - - - - - 8 1 ] 7 - - - - - - - - -
Linemen, journeymen —-—-=-=-v-— e 11,631 3,941 - - - - -t - - - - - -2 31 ] 6713961 243§ 2141 103 | 36| 520 - - i
Load dispatchers e 128 4,38 - - - - - - - - - - - - 1 - 24 15 10 16 15 6 7 4 7 23
Metermen, class A ——--coe——- —~ | 209 3.79 - - - - - - - - - - - 8 8 34 27 50 24 - 33 9 16 - - -
Metermen, class B --—-—— ——- 40 3,21 - - - - 1 1 - - 1 3 - 7 3 15 1 2 6 - - - - - - -
Servicemen, electrical appliances-—— 164 3,38 - - - - - 1 - - - - 1 1 20 | 103 12 23 - 3 - - - - - -
Substation operators -———-----=-=s e 120 4.05 - - - - - - - - - - - 1 4 - 29 - 33 1 4 17 31 - - -
Switchboard operators, class A 64 4,60 - - - - - - - - - - - - - 2 4 - 4 - 8 - 20 26 - -
Switchboard operators, class B «m---m 56 3.79 - - - - - - - - - - - 13 - ; 8; 12 42 3; 12 Z; 38 - - -
Troubl 341 [-417| - - - - - - - - - - - - - - 130 - - -
Truckdriver-groundmen 314 3,24 - - - - - - - - 2 - 6 89 51 20 | 146 - - - - - - - - -
Turbine operators -—--—- 179 3.82 - - - - - - - - - - - - - 32 55 22 21 - 5 13 3 - - -
Watch engineers ~—-—— 131 4. 29 - - - - - - - - - - - - - - 11 22 36 20 8 4 6 - 31321
Gas
Auxiliary-equipment operators,
gas transmission - mm—eemmme | 248 3,21 - - - - - - - - - - 2 4196 - 46 - - - - - - - - -
Compressor operators =-----——-—- S 512 3,48 - - - - - - - - - - 1 7 74 11 ] 182 | 237 - - - - - - - -
Corrosion technicians ===-se--=-==mewmcmeee 35 3,57 - - - - - - - - - - 3 2 - 3 12 6 1 8 - - - - - -
Gas dispatchers ==esc—se—amoememmamaoea— 47 3.56 - - - - - - - - - 2 2 - 4 6 5 - 27 1 - - - - - -
Gas-main fitters =———r——ver——omccormeae 662 3,41 - - - - - - - 2 9 28 16 4 18§ 111 | 371 23 73 - 7 - - - - -
Gas-main fitter's helpers - 276 2.86 - - - - - 2 2 64 35 2 3 37 44 76 6 5 - - - - - - - -
Installers, gasmeter ---———<mwm—m—mermm—mee 257 3.55 - - - - - - - - - 12 - 46 - 14 56 -1 129 - - - - - - -
Laborers, main installation and
service 416 2.62 - - 7 3 56 58 | 48 - 4| 8ol 105 38 17 - - - - - - - - - -
Meter repairmen, gas transmission— | 165 3,83 - - - - - - - - - - - - 2 21 31 7 28 3 3 - - - -
Qilers 446 3.13 - - - - - - - - - - 5 57| 219 | 165 - - - - - - - - - -
Pipeline repairmen —ese=eecemcemremeen: -— | 609 3.16 - - - - - - - - - - 2 23 | 498 86 - - - - - - - - - -
Radio technicians wemre—=ovesrmoomoomccouen 35 3.82 - - - - - - - - - - 1 - - 2 5 12 4 6 1 4 - - - -
Repairmen, gasmeter --v-s—=r=memmeumee | 206 3.37 - - - - - - - - 1 2| 12] 13| 18| 28| 101 22 9 - - - - - - -
Repairmen helpers, gasmeter -~ 24 2,67 - - - - - 3 3 3 4 2 - g 1; 8 - - - - - - - - - -
Roustabouts 61 2,52 - - - - - 32 1 - - - 1 - - - - - - - - - - -
Servicemen, gas appliances ~~-~-—--ro--= 882 3.33 - - - - 2 2 2 19 28 47| 113 86 36| 131 451 137 1 113 | 111 10 - - - - -
Servicemen, regulator ~—--—--——--s=r-m—-— 45 3,83 - - - - - - - - - - - - 2 - 4 4 35 - - - - - - -
Welders 173 3.72 - - - - - - - - - - 2 6 3 24 32 12 48 46 - - - - - -
Miscellaneous
Electricians, maintenance -———-we-v-m-m | 292 4,24 - - - - - - - - - - - 1 3 2 40 16 7 29 26 | 150 18 - -
Janitors, porters, or cleaners ~—------- 330 2,65 31 1 5 9 12 21 9 37 18 36 | 147 - - - - - - - - - - -
Machinists, maint 153 4.24 - - - - - - - - - - - 2 3 11 24 2 5 4 1102 - - - -
M(echa.nics. automotive 5 s o 5 s 5 5
mai e) 153 3.79 - - - - - - - - - 3 3 2 1 1 2 - - - - -
Mechanics, maintenance ~=———-rve—=meme | 368 3,77 - - - - - - - - - - 2 1 6| 104 37 83 13 8 89 25 - - - -
Meter readers -— e ———— e e 781 3,13 - - - 2 11 14 13 10 34 35 40 69 | 273 30 | 142 | 108 - - - - - - - -
Stock clerks 266 3,20 - - - - 1 - 7 1 7 10 13 26 67 23 83 16 4 6 2 - - - ~ -
Truckdrivers * —e——meeemeemeermeeeeeeeee | 256 3,28 - - - - - - - - 6 - -| 73 5| 57| 69 a6 - - - - - - -
Medium (1% to and including
4 tons) 181 3,20 - - - - - - - - 6 - - 73 1 33 68 - - - - - - - - -
Heavy (over 4 tons trailer type) —---— 42 3.50 - - - - - - - - - - - - 4 12 1 25 - - - - - - - -

! Excludes premium pay for overtime and for work on weekends, holidays, and late shifts.

% Workers were distributed as follows: 3 at $5.20 to $5.40; 5 at $5.40 to $5.60; 7 at $5. 60 to $5.80; 3 at $6 to $6,20; and 5 at $6. 20 to $6. 40,
3 Workers were distributed as follows: 1 at $5.20 to $5.40; 2 at $5.40 to $5.60; 3 at $5,60 to $5,80; and 15 at $5.80 to $6,

4 Includes all drivers regardless of size and type of truck operated,
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(Number and average straight-time hourly earnings! of men in selected occupations in electric and gas systems, October—November 1967)

Table 13,

Occupational Earnings of Physical Workers:

All Systems—Mountain

—
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$3.80[$4.00[$4.20| $4.40] $4.60] $4.80

- - - - and

$4.20i84.40; -§4.6Qig.80 over

35| 10 - - - - -
22| 49| s0 - - - -
- 26| 97 3 - - -
99 [ 343 | 141 4 - - -
. 4 - 6 1 4219
16 47| 23 - - - -
42| 15 - - - - -
107 [ 39| 14| 12 - - -
28| 13| 11 - - - -
4 - 1 6 7| 18| %46
12 6 4 - - - -
24{ 10 - - - - -
55 5{ 20 - - - -
3 4 - - - - -
14 2| 14 - - - -
12 - - - - - -
21| 30 - - - - -
16| 44 | 57 - - - -
73| 63 ] 49 - - - -
44 5] 13 1 - - -
4| 44 - - - - -
12 | 109 1 2 - - -
- 5 - 6 - - -
2 - - - - - -
1 - - - - - -

Num- | Aver- Number of workers receiving straight-time hourly earnings of——
ber age -
Occupation of |hourlyp .. ;nzio $1.8ﬂ§1.90 $2.00]$2.10]$2.20]$2. 30| $2. 40| $2.50] $2.60] $2.70
worke garn; 181, 70)under| - - - - - - - - - -
érs |ings 1,80{81.90[32.00182.10/82.201$2.30]$2.40[$2. 50|$2.60|$2. 70} $2.80|$2.90|$3.00]
Electricity
Auxiliary-equipment operators,
electric 171 [$3.26 - - - - - - - - - 2 - 2 23 12
Control-room operators -----—--—--- m—————— 144 3.90 - - - - - - - - - - - - - -
District representatives e 126 4.12 - - - - - - - - - - - - - -
T d 165 2.85 - - - - - - 1 1 - 14 25 9 72 26
Linemen, journeymen ---- —— 596 3.95 - - - - - - - - - - - - - -
Load dispatchers 34 4,78 - - - - - - - - - - - - - -
Metermen, class A -——-eec——ememammmemee 86 3,93 - - - - - - - - - - - - - -
Switchboard operators, class A —e—---— 92 3,46 - - - - - - - - - - - 3 2 8
Troublemen 172 3,87 - - - - - - - - - - - - - -
Truckdriver-groundmen «-e=—se—-—smoa-ue 21 3.18 - - - - - - - - - - - - - -
Turbine operators =---—--e—me-r-—=cecccaee 52 3,85 - - - - - - - - - - - - - -
Watch engineers ~—----oemoco—ucummconee 82 4.74 - - - - - - - - - - - - - -
Gas
Corrosion technicians ==-—-——-=-ar-—om—o 51 3,35 - - - - 1 - - 2 - 5 1 2 - -
Gas dispatchers - 30 3.29 - - - 1 2 - - - 2 - - 2 - 3
Gas-main fitters 167 3,48 - - - - 7 - - - - 5 7 1 - -
Gas-main fitter's helpers 112 2,96 - - - - - 5 1 - 3 2 2 [ 9 56
Installers, gasmeter - 185 3,22 - - - - - - - - - 9 10 4 18 12
Laborers, main installation
and service - | 159 2.61 - - - 2 7 8 - - 41 28 7 35 21 -
Leak locators, gas —— 24 3.18 - - - - - - - - - - 2 2 - 6
Repairmen, gasmeter --— 81 3.26 - - - - - - - - - 2 4 3 1 8
Repairmen helpers, gasmeter-- 14 2,45 - - - 1 3 2 1 - - - 1 1 5 -
Servicemen, gas appliances 287 3.37 - - - - - - 2 3 3 K 7 3 19 3
Welders 130 3.93 - - - - - - - - - - - - - 1
Miscellaneous
Electricians, maintenance —eeeee [ 185 3.91 - - - - - - - - - - - - - -
Janitors, porters, or cleaners —-—--—- 128 2.47 3 2 5 2 2 3 5 16 11 36 41 1 - -
Machinists, mai 81 3.76 - - - - - - - - - - - - - -
Mechanics, automotive
{mai g6 | 372 -| - - - - -{ - - -t - -] - -1 =
Mechanics, mai 1585 3.72 - - - - - - - - - - - 3 - 3
Meter readers e sinenes | 432 2.80 1 2 13 19 28 10 4 10 6 31 17 46 30 12
Pipefitters, mai 17 3,86 - - - - - - - - - - - - - -
Stock clerks 146 3.04 - - - 2 6 1 4 3 5 3 10 5 2 10
Truckdrivers® --se——e—eooosemceceeeeee | 355 | 3,26 - - - - 2 - - 1 - 2 1 3 1 8
Light (under 1, tons) -—— 15 | 2.86| - - - - 2 - - 1 - - - - - 4
Medium ( 1'; to and including
4 tons) 250 3,28 - - - - - - - - - 2 1 1 4
Heavy (over 4 tons, trailer type)-— 1 3.44 - - - - - - - - - - - - -

- v

Federal Reserve Bank of St. Louis

Excludes premium pay for overtime and for work on weekends

Workers were distributed as follows: 12 at $4,80 to $5; 1 at

, holidays, and late shifts,
$5to $5.20; 1 at $5.20 to $5.40; 1 at $5.40 to $5.60; and 4 at
Workers were distributed as follows: 31 at $4.80 to $5; 10 at $5 to $5.20; and 5 at $5.20 to $5.40.
Includes all drivers regardless of size and type of truck operated.

$5.60 to $5.80.



Digitized for FRASER
http://fraser.stlouisfed.org/

Table 14. Occupational Earnings of Physical Workers:

All Systems——Pacific

Number and average straight-time hourly earnings' of men in selected occupations in electric and gas systems, October—~November 1967
8 g 14 g

Num-| Aver- Number of workers receiving straight-time hourly earnings of—
ber age
Occupation of h"‘?"ly—sﬁ? 32 10 $2.20] $2. 3082.40] $2. 50 [ $2.60]$2. 80 | $3.00] $3. 20 | $3.40] $3. 60 | $3.80] $4. 00 | $3.20]33.40 §4.60 [$5.20
work- | earn- | g} - - - - - - - - - - - - - - - - and
ers | In8% |$2.10 |$2.20]82.30] $2. 40$2.50)$2.60 [ $2.80[$3. 00 | $3.20]$3. 40| $3.601$3. 80 | $4.00| $4. 20 | $4.40/84.60 Ig4.80 over
Electricity
Auxiliary-equipment operators, electric wumm 232 | $3.55 - - - - - - - -1 58 13 31 96 12 25 - - - - - -
Boiler operators 19} 4,17 - - - - - - - - - 2 - 1 [ - - 10 - - - -
COontrol-r00m OPErators remececeervemearensammm—emre 204 | 4.68 - - - - - - - - - - - - - - 3 36 | 109 56 - -
Control-room operator assistants 124 4,26 - - - - - - - ; 62 - 3 4 - 24 76 57 - - - -
round 864 | 3.18 - - - - - - - 76| 3 350 72 - - - - - - - - -
Linemen, journeymen 2,163 | 4,52 - - - - - - - - - - 7 - - -] 129]1952 76 - - -
Load dispatchers 63| 5.71 - - - - - - - - - - - - - - - - - - 10 253
Metermen, class A 1713 4. 47 - - - - - - - - - - - - 5 - 13] 153 2 - - -
Metermen, class B 71 4.33 - - - - - - - - - 1 2 - 5 1 3 59 - - - -
Patrolmen 39| 3.82 - - - - - 1 - - - 1 5 20 2 - 2 4 4 - - -
Switchboard operators, class A 217 | 4.45 - - - - - - - - - - - - - - 105 93 8 6 5 -
Troublemen 619 | 4.57 - - - - - - - - - - 1 - - - 10] 251 357 - - -
Truckdriver-gr d 389 ] 3,75 - - - - - - - - - - 22 189 178 - - - - - - -
Turbine operators 63| 4.02 - - - - - - - - - 3 4 - 14 32 - 10 - - - -
Watch engineers 124 | 5.34 - - - - - - - - - - - - - - - - -l 60 6| 358
Gas
Auxiliary-equipment operators,
gas tr, isgion 40} 3,81 - - - - - - - - - 1 3 3 32 1 - - - - - -
COompressor OPErators wmemcereemsememnemmamnees 98 | 4,20 - - - - - - - - - - 3 3 13 25 35 19 - - - -
Corrosion technicians e ereeeecorecrresvar—ee—m- 251 4.26 - - - - - - - - - - - - - 4 21 - - - - -
Gas dispatchers 29| 4.74 - - - - - - - - 1 - - - - 2 4 2 7 8 - ‘s
Gas-main fitters 500} 3.93 - - - - - - - - - - 2 64 84 350 - - - - - -
Gas-main fitter's helpers 1,066 | 3,21 - - - - - - 11 211 345 580| 109 - - - - - - - - -
Installers, gasmeter 435 | 3,238 - - - - - - 6 791 61 33| 175 - 81 - - - - - - -
Laborers, main installation and service.apme— 295 | 2.85 - - - - - - 55 2221 10 4 3 1 - - - - - - - -
Meter repairmen, gas transmission 92| 4.02 - - - - - - - - - - 1 7 47 12 25 - - - - -
Oilers 581 3.36 - - - - - - 4 7 3 8 24 12 - - - - - - - -
Pipeline lead 338 | 4.16 - - - - - - - - - - - [ 77 61| 191 - 3 - - -
Pipeline repairmen 94| 3.44 - - - - - - - 24 15 42 2 18 15 - - - - - - -
Radio technicians 22| 4.49 - - - - - - - - - - - - - 5 7 2 8 - - -
Repairmen, g ter 136 | 3.85 - - - - - - - - 5 - 7 17 76 31 - - - - - -
Repairmen helpers, gasmeter 33| 3.04 - - - - - - 7 31 13 9 1 - - - - - - - - -
Servicemen, gas appliances emmeememecacnrneamee {1,910 | 3,97 - - - - - - - - - 2 86 216 | 877 716 13 - - - - -
Servicemen, regulator 451 3,84 - - - - - - - 1 - - 17 - 2 10 15 - - - - -
Welders 132 | 3.98 - - - - - - - - - 1 3 20 51 35 20 1 1 - - -
Miscellaneous
Electricians, maint 559 | 4,46 - - - - - - - - - - - - 1 - 17 541 - - - -
Janitors, porters, Or cCleaners amecmemeecmeaes 243} 2.87 1 - 12 1 1 3 53 92| 76 4 - - - - - - - - - -
Machinists, mai 232 | 4.46 - - - - - - - - - - - - 4 6 5| 216 - 1 - -
Mechanics, aut tive (mai ) 323§ 4.02 - - - - - - - - 3 2 15 47 .’;g 60| 132 g - - - -
Mechanics, mai 109 | 4,13 - - - - - - - - - - - 12 23 9 1 5 10 - -
Meter readers 1,428 1 3.29 - - - 7 1 1 22 183 323 2341 631 19 5 2 - - - - - -
Stock clerks 410 ] 3,48 - - - - - - 12 51 29 55| 117 187 4 1 - - - - - -
Truckdrivers’ 166 | 3,59 - - - - - - - -1 - 22] 59 59| 26 - - - - - - -
Medium (1'/; to and including 4 tons) eeee— 76 | 3.58 - - - - - - - - - 2 20 54 - - - - - - - -
Heavy (over 4 tons, trailer typPe)memmaeemeee 29| 3.85 - - - - - - - - - - - 3 26 - - - - - - -
Heavy (over 4 tons, other than
trailer type) 24| 3.60 - - - - - - - - - - 22 2 - - - - - - - -
! Excludes premium pay for overtime and for work on weekends, holidays, and late shifts,
Workers were distributed as follows: 9 at $5.20 to $5.40; 11 at $5.40 to $5,60; 13 at $5.60 to $5.80; 6 at $5.80 to $6; 5 at $6 to $6.20; 5 at $6.20 to $6.40; and 4 at

$6.40 and over,
3 Workers were distributed as follows:
4 Workers were distributed as follows:

1 at $5.20 to $5.40; 1] at $5.40 to $5.60; 12 at $5.60 to $5,80; and 34 at $6 to $6. 20,

1 at $5.40 to $5,60; 3 at $5.60 to $5.80; and 1 at $5.80 to $6

5 Includes all drivers regardless of size and type of truck operated.

Federal Reserve Bank of St. Louis
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Table 15. Occupational Averages of Office Workers:

All Systems

{Number and average straight-time hourly earnings ! of workers in selected occupations in electric and gas systems, United States and regions, October—November 1967)

i New idd order Middle . s
g:‘;tgg England :fll:ntlii BSt ea Southeast Southwest gr]‘:: West Mountain Pacific
um- | Aver- | Num- | Aver-| Num- | Aver-| Num- | Aver-| Num- | Aver-| Num~ | Aver- | Num- | Aver- | Num« | Aver-| Num- | Aver-| Num« | Aver~
Occupation and sex ber age ber age ber age ber age ber age ber age ber age ber age ber age ber age
of hourly| of thourly] of thourly] of |hourly] of [hourly| of |hourly| of Jhourly] of |[hourly| of [hourly| of jhourly
work- | earn- |work- | earn- | work-| earn- | work-! earn- [ work-| earn- | work- jearn- | work-| earn- | work-| earn- | work~| earn- | work- [earn-
ers ings ers ings ers | ings ers ings ers ings ers ings ers ings ers ings ers ings ers | ings
Billers, machine (billing machine)
(299 women, 8 MEN) cammemmsnrormemmmmemamacnanan 307 |$2.20 - - - - - - 46 {$2.16 64 1$1.94 31 [$1.95 21 [$1.91 - - - -
Bookkeeping-machine operators, class A
(42 women, | man) e emarmmae. 43 2,73 - - - - - - - - 91| 270 16| 2,71 - - - - - -
Bookkeeping-machine operators, class B
{73 women, 2 Men) amememmcemeneee-. 75 2,41 - - 17 |$3.17 - - - - 71 2.08 15 2.30 - - - - - -
Cashiers 3,823 2,32 278 [$2.67 494 | 2,77 244 ($2. 36 561 | 2,53 487 | 1.85 722 | 2.28 613 1.96 89 1$2.10 335 [$2.48
Men 167 3.30 - - 102 | 3.41 - - - - - - 13 ] 3,10 - - - - - -
Women 3,656 2,28 240 § 2.57 392 | 2.61 244 { 2,36 555 | 2.52 484 | 1.85 709 { 2.27 609 | 1.96 89| 2.10 334 | 2.48
Clerks, accounting, €lass Acemmmmeeccccaneeeen |2, 766 3,20 266 | 3,16 216 | 3,54 264 | 2.95 266 | 3,32 494 | 3,10 711} 3,25 282§ 2.93 101 { 3.00 166 | 3,65
Men 1,497 3,37 85 | 3.37 135 | 3.61 146 | 3.26 115} 3,29 331 | 3,21 397 1 3,59 153 ) 3.03 60} 3.22 75 | 3.71
Women 1,269 2,99 181 | 3,06 811 3,43 118 | 2.57 151 | 3,34 163 | 2.87 314 | 2.82 129 | 2.80 41| 2.68 91 | 3,60
Clerks, accounting, ¢lass Buwmmmeeccmunemeeae |3, 893 2,49 333 | 2.62 437 | 3,14 198 | 2.16 301 ) 2.89 [1,135 | 2.37 761 | 2,32 4813 2.08 111 | 2.18 136 | 3.33
Men 996 2.90 44 | 2.57 199 | 3.41 44 | 2.51 109 | 3.10 362 | 2.71 106 | 2.71 51§ 2.41 - - 70 { 3,33
Women 2,897 2,35 289 | 2.63 238 | 2.91 154 | 2,06 192 | 2.77 773 | 2.22 655 1 2.26 430 | 2.04 100 2.17 66 | 3,32
Clerks, file, c1a88 A mmmmeevamcecrm e ceeeanen 133 2,78 13} 2.93 32| 3.08 10| 2.53 - - 17 | 2.44 40 | 2.74 11} 2.53 - - 6| 2.90
Women 113 2,18 13 ] 2.93 301 3.05 10| 2,53 - - 13 | 2,39 29 1 2.75 11 2,53 - - - -
Clerks, file, class B S 429 2,16 19 | 2.18 78 | 2.43 24 | 2,01 38| 1.92 83| 1.83 146 | 2.23 11| 1,93 - - - -
Men 32 2,25 - - 6 2,32 - - - - 71178 16 | 2,41 - - - - - -
Women 397 2,15 19 | 2.18 72 | 2.43 23§ 1.98 36 | 1.91 76 | 1.84 130 | 2,21 11} 1.93 - - - -
Clerks, file, class C S —— 221 2.00 - - 62 | 2,23 - - - - 46 | 1.64 26 | 1.95 27| 1.96 - - - -
Men 31 2.01 - - 12 | 2.16 - - - - - - - - - - - - - -
Women 190 1. 99 - - 50 | 2.24 - - - - 37 | .64 26 | 1.95 25| 1.95 - - - -
Clerks, order {121 women, 10 men).eemeceaee 131 2,18 16 | 2,45 - - - - - - - - - - - - - - - -
Clerks, payroll 627 2.82 55 | 2.91 80 { 3,27 50 | 2.69 86 | 2,78 97 1 2.68 148 | 2.72 80 | 2,65 8l 2.79 23 | 3,35
Men 134 3.21 - - 28 | 3.55 - - - - 35 | 2.85 21| 3.46 71 3.00 - - - -
Women 493 2.71 48 | 2.87 521 3.12 47 | 2.66 66 | 2,71 62 | 2.58 127 | 2.%9 73] 2.62 - - 14 | 3.13
Comptometer operators (206 women,
11 men) 217 2,68 - - 15| 2.85 - - 71 2.53 39 | 2.42 49 | 2.77 351 2,09 - - 42z | 3,34
Console operators 375 3.60 30 | 3,57 73 | 4.00 21} 3.31 38 { 3.02 44 | 3. 14 94 | 3,69 22} 3.85 19§ 3.47 34 ¢ 3,82
Men 339 3.62 29 | 3.58 70 | 4.02 17 ] 3.38 34 3,05 43 | 3.15 871 3.72 22| 3.85 19 ] 3.47 18 } 3.89
Keypunch operators, class A
{1,330 women, 11 men e [1,341 2,75 44 | 2.64 320 f 3,03 79 | 2.43 139 | 2.34 155 | 2.33 328 | 2.59 41| 2.43 20| 2.69 215 | 3.33
Keypunch operators, class B
(1,525 women, 3] mMen)memeeaececmcaremmasnaas |1, 556 2,25 108 | 2.34 407 | 2.36 61| 1,85 156 | 2,04 191 | 1.92 241 | 2.14 168 | 2.26 821 2.31 142 | 2,87
Office boys and girls 907 1.87 76 | 1,81 268 | 1.94 82 | 1,77 721 1,89 104 | 1.59 172 | 2.01 45 | 1.77 51| 1.73 37 | 2.22
Men 435 1.93 45 | 1.90 64 | 2,10 57 | 1.78 521 1.94 59 | 1.61 91| 2.07 251 1.75 18] 1.73 24 | 2.37
Women 472 1.82 31 | 1.68 204 | 1.88 251 1,74 20| 1.76 45 | 1.56 81| 1.95 20| 1.79 331 1.73 13 1 1,95
Secretaries 2 (5,527 women, 15 men) 5,542 3.22 438 | 3.34 850 | 3.53 508 | 3.07 460 | 3.02 820 1 2.82 (1,173 ] 3.28 483 | 3,02 141 | 3.05 669 | 3,59
Class A (443 women, 2 men)._. 445 3.83 38 | 3.66 77 | 4.41 331 3.69 53| 3.55 75 | 3.34 71| 3.76 44 | 3,83 10 3,57 44 | 4. 41
Class B (1,403 women, 3 men) - |1,406 3.49 138 | 3.62 203 | 3,69 160 | 3.34 152 § 3,46 205 | 3.14 261 | 3.56 133 | 3,34 42] 3.42 112 | 3.91
Class C (2,020 women, 7 men) - |2,027 3,23 131 | 3.26 260 | 3.44 190 | 2.97 66 | 3.07 298 | 2,83 541 | 3,36 176 | 2.96 741 2.88 291 | 3.64
Class D (1,534 women, 3 men).eeeemeama [1,537 2.79 131 | 3.04 266 | 3.16 92 | 2.50 141 | 2.44 242 | 2,39 300 ) 2.78 130 | 2,51 13] 2,38 222 } 3,22

See footnotes at end of table.

Federal Reserve Bank of St. Louis
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Table 15. Occupational Averages of Office Workers:

All Systems—Continued

(Number and average straight-time hourly earnings' of workers in selected occupations in electric and gas systems, United States and regions, October—November 1967)

United New Middle Border Great Middle R gs
States England Atlantic States Southeast Southwest Lakes West Mountain Pacific
um- | Aver- m__& Aver-| Num-{ Aver-| Num-[ Aver-| Num-[ Aver-] Num-| Aver-| Num-| Aver- | Num- | Aver- | Num-| Aver-| Num-] Aver-
Occupation and sex ber age ber age ber age ber age ber age ber age ber age ber age ber age ber age
of |hourly| of |hourly| of |hourly| of |hourly| of |hourly| of |[hourly; of |hourly] of |hourly| of [|hourly| of [|hourly
‘work- | earn- | work- | earn- | work-| earn- | work-| earn- | work-| earn- | work-| earn- | work-| earn- [work-|earn- { work-}earn- | work-] earn-
ers ing ers ings ers ings ers ings ers ings ers | ings ers ings ers ings ers ings ers ings
Stenographers, general (4,476 women,
1 man) 4,477 1$2,37 154 1$2.49 772 |$2,58 284 | $2.26 520 | $2.31 802 1$2.04 11,166 |$2.46 372 1$2.17 178 | $2.42 229 |$2.90
Stenographers, senior (2,469 women,
3 men) 2,472 | 2,75 198 | 2.76 383 | 2.96 120 2.50 211 | 3.03 394 | 2.41 6351 2.79 236 | 2,57 142 | 2.62 153 | 3.20
Switchboard operators, class A
(673 women, 47 men) mamemmemem—eamm——————— 720 ] 2.71 100 | 2.74 107 | 2.82 28| 2,38 42 | 2.55 76 | 2.22 223 | 2.71 36 | 2.84 30 | 2.59 78| 3.20
Switchboard operators, class B
(631 women, 23 MeN) cammammeeecnnoeermmaaee 654 | 2,40 29 | 2.62 164 | 2.74 57| 2,23 82 | 2.17 110 | 1,97 86 | 2.55 52 | 2,14 311 2.32 43 | 2.72
Switchboard operator-receptionists
(150 women, 1 man).—. S — 151 | 2.22 9| 2.57 - - 12} 2.33 131 2,20 30 | 1.98 43 | 2,42 20 | 1.88 8] 2.04 - -
Tabulating-machine operators, class Aemmmma— 357 | 3.58 14 | 3,35 110 | 3,81 22| 3.30 181 3.15 384 3.19 73| 3.62 30 | 3,23 9] 3.50 43| 3,91
Men 299 | 3.60 12 ] 3.46 80 | 3.83 20 3,34 171 3.14 31| 3.26 67 | 3.67 23 | 3,22 9| 3.50 40 | 3.91
Women 58 | 3.44 - - - - - - - - 741 2.89 - - 71 3.23 - - - -
Tabulating-machine operators, class Baweo. 478 | 3,06 19 | 3,19 741 3.18 25} 2.97 56 | 2.73 30 | 2.51 94 | 2.87 36 | 2,87 11 3.11 133 | 3.42
Men 346 | 3,05 14 | 3.28 62 | 3,22 22| 3.02 41| 2,60 22 | 2.54 76 | 2.90 22 2.79 - - 82 | 3.44
Women 132 | 3,07 - - - - - - - - 8 [ 2.43 18] 2.75 14 1 3,00 61 2.95 - -
Tabulating-machine operators, class C 205 | 2.27 13 ] 2,50 - - - - 19 | 2,30 8] 2,17 22 | 2,45 33| 2,15 - - 13| 2,63
Men 157 | 2.29 10 | 2.42 - - - - 171 2.20 - - 15 | 2.46 12 ] 2,73 - - - -
Women 48 | 2,22 - - - - - - - - - - T4 2,43 21 | 1.82 - - - -
Tape librarians (28 women, 17 men)emmmeeemee. 45 | 3,12 - - 15| 3.34 - - 61 2.71 7| 2.91 - - - - - - - -
Typists, class A (1,179 women, 9 men) 1,188 | 2.44 39 | 2.69 202 | 2.87 182 2.25 34| 2,40 243 | 2.09 326 | 2,35 37 | 2,17 41 .60 84 | 3,03
Typists, class B (1, 845 women, 21 men) 1,866 | 2.10 120 | 2.30 595 | 2,25 228 2.02 53| 1.89 280 | 1,80 395 | 2,08 95 | 1,97 44§ 2.17 56 | 2.51

! Excludes premium pay for overtime and for work on weekends, holidays, and late shifts.
2 Includes data for workers in classification in addition to those shown separately.

NOTE: Dashes indicate no data reported or data that do not meet publication criteria.
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Table 16. Occupational Averages of Office Workers: Electric Systems

(Number and average straight-time hourly earnings ' of workers in selected occupations in electric systems, United States and regions, October—November 1967)

United New Middle Border Great Middle : i
States England Atlantic States Southeast Southwest Lakes West Mountain Pacific
Num- | Aver- | Num- | Aver- | Num- | Aver- | Num- | Aver-| Num- | Aver- | Num- | Aver~| Num- ver-| Num-| Aver-[Num-] Aver-| Num- |Aver~
Occupation and sex ber age ber age ber age ber age ber age ber age ber age ber age ber age ber age
of |hourly| of |hourly| of |hourly] of |hourly| of |hourly|{ of |hourly] of |hourlyf of |hourly|] of |hourly| of [hourly
work- | earn- [work-| earn- [work- | earn- [work- [ earn-|work- | earn- {work- [ earn- |work-| earn- jwork-{ earn-{work-| earn-{work- | earn-
ers ings ers ings ers ings ers ings ers ings ers ings ers ings ers ings ers ings ers ings
Men
Clerks, accounting, class A eeeeeeen. 476 | $3.32 23 [$3.14 30 1 $3.84 43 | $3.27 56 |$3.48 165 |$3,09 103 | 83,50 - - 17 | $2. 86 26 |$3.65
Clerks, ing, class B. 322{ 2.80 104 2,50 - - - - - - 153 | 2.52 12§ 2.59 - - - - - -
Clerks, payroll 59 2.96 - - - - - - - 22| 2,78 - - - - - - - -
le operators 132 3.68 12 3.62 15| 4.01 - - 26 3.19 21 3,12 34] 4. 15 - - - - - -
Office boys 148§ 1.93 13 1.61 9 1. 86 - - 43 1.95 16 .72 42 { 2.07 - - - - 71210
Tabulating-machine operators, class Amwao .. 92] 3,57 11| 3.43 - - - 11| 3.31 21| 3.29 31| 3.83 7]8$3.71 - - - -
Tabulating-machine operators, class B. 101 2.86 - - - - - - 29 | 2,70 10 | 2,65 39| 2.84 - - - - - -
Tabulating-machine operators, class C 30{ 2.46 7| 2.51 - - - - - - - - 61 2,77 - - - - - -
Women
Cashiers 1,376 2.50 66 2.43 115 2.77 129 | 2,64 383 | 2,71 181 1. 84 156 | 2.27 74| 2,63 - - - -
Clerks, accounting, Class Amemeceerecamemaenere 4921 3,00 39 2,81 8 3,36 - - 105 3,54 94 | 2,87 97 2.80 48 3,36 - - 11 3,61
Clerks, ing, class B. 991] 2.41 95 | 2.57 551 2.75 - - 130 | 3.00 424 | 2.27 138] 2.33 291 2.47 - - - -
Clerks, file, class A 291 2.82 - - 7| 2.96 - - - - - - 13| 2.63 - - - - - -
Clerks, file, class B 165 2.16 - - 17| 2.44 - - 32| 1.88 22§ 1.84 68| 2.18 - - - - - -
Clerks, payroll 2131 2,75 19| 2.65 23] 3.26 27| 2.56 491 2.71 214 2.38 581 2.76 - - - - - -
Comptometer operators. 40{ 2,73 - - - - - - - - 12| 2.40 - - - - - - - -
Keypunch operators, class Acemecceeemmem—emeenee 493| 2.53 20| 2.46 34) 2,81 - - 120 | 2.34 85  2.33 1671 2.56 - - - - 46 | 3.02
Keypunch operators, class B 454 2.29 57| 2.31 68| 2.50 - - 96 ( 2.11 44 1 2.01 69| 2.10 531 2.72 251 2.15 35| 2.60
Office girls 183 1.83 28| 1.67 65| 1.85 - - 10| 1.79 15| 1.61 50| 1.93 - - - - - -
Secretaries 2 1,778} 3.30 128 | 3.22 1821 3.45 158 | 3,27 250 | 3,31 266 | 2.79 4281 3,53 1374 3.47 39| 2.83 190 | 3.43
Class A 1821 3,77 16 3,48 61 4,78 8] 4.03 38 | 3,67 - - 33 3.98 - - - - - -
Class B 480 3.61 34| 3,49 53| 3.79 48 | 3.67 90 | 3.81 64 | 3,06 115] 3.64 381 3.83 - - 26 | 3.76
Class C 684] 3,24 39| 3.03 55| 3.45 681 3.11 42 | 3,16 113 | 2.71 243 | 3.49 621 3,29 14 | 2.85 48 | 3.46
Class D 414 2.87 391 3,06 68| 3.08 34 2.84 62 | 2,62 471 2,24 - - 18} 2,48 12 | 2.34 - -
Stenographers, general 1,900( 2.43 541 2.38 278 2,39 841 2,28 386 | 2,36 395 | 2.15 441 | 2.60 - - - - - -
Stenographers, senior. 1,012] 2.85 63 2.44 156 { 3,02 341 2.72 190 { 3,09 99 | 2,67 302 | 2.74 - - - - - -
Switchboard operators, class A 329 2.62 23| 2.55 39| 2.67 - - 32 | 2,60 44 | 4.13 130 | 2,69 - - - - - -
Switchboard operators, class B 130 2,19 - - - - - 50 | 2.10 28| 1.93 - - 61 2.20 - - - -
Switchboard operator-receptionists ——-—ee—— 39( 3,32 - - - - - - - - 8] 2,42 11| 2.27 - - - - - -
Typists, class A 443 2,27 121 2.47 24 2,59 - - 27 | 2.42 177 | 2.05 138 2.36 - - 14| 2,31 - -
Typists, class B 513| 2.05 38| 2.34 551 2.28 - - - - 134 | 1.73 192§ 2.07 - - - - - -

! Excludes premium pay for overtime and for work on weekends, holidays, and late shifts.
2 Includes data for workers in classification in addition to those shown separately.

NOTE: Dashes indicate no data reported or data that do not meet publication criteria,
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Table 17. Occupational Averages of Office Workers:

Gas Transmission Systems

(Number and average straight-time hourly earnings' of workers in selected occupations in gas transmission systems,

United States and Southwest region, October—~November 1967

United States ® Southwest
Occupation and sex Number Average Number Average
of hourly of hourly
workers earfhings workers earnings
Men
Clerks, accounting, class A wememecereccomoemarormeee—e 121 $3.56 17 $3,56
Console operators 31 3.3 8 3.50
Office boys 48 1.71 27 1.59
Women
Clerks, file, class C 23 1.78 20 1.73
Clerks, payroll 28 2,76 23 2,87
Comptometer operators 27 2,54 17 2,46
Keypunch operators, class A e 42 2,56 15 2,62
Office girls 39 1.68 16 1,53
Secretaries 582 2,99 279 2.89
Class B 153 3,51 69 3. 32
Class C 190 2.96 83 2,98
Class D 197 2,58 111 2.45
Stenographers, general 462 2,15 220 2,05
Stenographers, senior 183 2,32 137 2,33
Switchboard operators, clags B ———r——-coreevme—ncee 65 2,12 38 2,07
Typists, class A 79 2.32 50 2,23
Typists, class B 173 1.93 107 1.94

1

? Includes data for regions in addition to the Southwest,

3 Includes data for workers in classifications in addition to those shown separately.

NOTE: Dashes indicate no data reported or data that do not meet publication criteria,

Excludes premium pay for overtime and for work on weekends, holidays, and late shifts.
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{Number and average straight-time hourly earnings! of workers in selected accupations in gas systems (except transmission), United States and regions, October~November 1967)

Table 18. Occupational Averages of Office Workers:

Gas Systems, Except Transmission

United "New Middle Border Great Middle . Py
States England Atlantic States Southeast Southwest Lakes West Mountain Pacific
Num-] Aver-| Num- | Aver~| Num- | Aver~| Num- | Aver- | Num- | Aver<| Num- | Aver-| Num-]| Aver~| Num- ] Aver-| Num- | Aver- | Num=] Aver-
Occupation and sex ber age ber age ber age ber age ber age ber age ber age ber age ber age ber age
of jhourly] of (hourly] of |hourlyl of |hourly] of [hourly] of |hourly] of jhourly| of lhourly] of |hourly| of |hourly
work-| earn-lwork- |earn- jwork-j earn- |work- [ earn- [work- | earn- {work-| earn- {work-| earn- [work- | earn- [work- | earn- |work-{ earn.
ers | ings | ers | ings | ers ings | ers | ings | ers | ings | ers | ings | ers | ings | ers | ings | ers | ings | ers [ ings
Men
Clerks, accounting, class A ememmeemmomamemen 357 1$3.41 - - 53 ]$3.82 26 1$3.34 50 [$3.13 88 | $3.14 88 | $3,66 29 | $3.41 - - - -
Clerks, accounting, class B. P 2191 2.70 - - - - - - - - 92 2.39 21 2.91 - - - - - -
Console operators 54| 3,43 7 [$3.39 17 3.77 - - 8 2.57 6 3.24 8 3.64 - - - - - -
Office boys 105 | 2.06 11 2.18 20 2.37 13 1.79 6 1.87 15 1.583 - - - - - - - -
Tabulating-machine operators, class Aceme— 85 3.54 - - 17 3,55 6 3.41 - - 9 3.10 24 3,58 - - - - - -
Tabulating-machine operators, class B, 111} 3.09 - - 14 3.07 - - - - 7 2,32 13 3.10 - - - - - -
Women
Cashiers. 1,135 | 2,04 62 2,65 | 128 2.32 40 | 2,14 112 2.04 | 187 1.80] 239 2.06 | 254 1.87 49 |$1.95 - -
Clerks, accounting, class A... ——rocmnee 270 | 2.94 22 3.00 - - - - 36 2.83 40 2,64 36 2,66 - - - - - -
Clerks, accounting, class B —— 588 | 2.36 109 2.59 72 2.57 13 2,26 54 2.33 199 2.13 89 2,44 39 2.32 - - - -
Clerks, payroll 135 | 2.63 16 2,94 12 2,82 10 3.05 17 2.72 14 2.40 30 2.24 27 2.62 - - 8 |$2,97
Comptometer operators.. R — 711 2.59 - - - - - - - - 8 2, 44 11 2.67 - - - - 9 3.16
Keypunch operators, class Aeeorcecmmancoceanee 275 2,75 71275 56 | 2.70 - - - - 42 | 2,27 45 | 2.64 21 | 2,48 - - - -
Keypunch operators, ¢lass Bemecevveceemeeen 323} 2.08 26 2,51 49 2,26 15 1. 86 40 1,85 97 1.79 43 2.21 31 2,36 11 2,17 11 2,62
Office girls 45| 1.76 - - - - - - 10 1.73 14 1,55 - - - - - - - -
Secretaries % 1,715 3.08 99 3.24 | 244 3.32 | 155 3,11 162 2,61 | 234 2,70 | 373 3,06 | 143 2,84 35 2,83 | 270 3.86
Class A 108 | 3.50 15 3,54 15 3.87 - - 12 3.13 11 3.14 24 3.44 7 3.75 - - 6 3.98
Class B 389 | 3.25 40 3.38 57 3.44 - - 52 2,85 60 2.94 63 3.43 25 3.32 - - 30 3.77
Class C 622 3,19 6 2.79 82 3.26 47 2.75 19 2.8) 87 2,791 139 3.29 50 2.98 - - - -
Class D 551 | 2,72 38 3.03 90 3.21 - - 67 2.18 76 2.35 147 2,62 - - - - - -
Stenographers, generalece.... o mar———— 645 | 2.25 - - 71 2,60 70 2,34 84 2.22 148 1.79 163 2,40 55 2.13 - - 25 2.76
Stenographers, S€NiOrammmemmmeerececemnmecemnee 434 | 2,37 15 2,731 100 2,50 - - - - 133 2.23 59 2.55 - - 33 2,32 - -
Switchboard operators, class A_. ———————e 1421 2.59 13 2,80 17 2,78 - - - - 23 2,25 32 2,57 - - - - - -
Switchboard operators, class B . 1381 2.34 - - 16 2.23 - - 18 2,20 31 1.69 39 2,70 - - - - 12 2,64
Switchboard operator-receptionists 58 | 2.26 - - - - - - 6 2,25 - - 14 2.57 - - - - - -
Tabulating-machine operators, class B 74| 3.21 - - - - - - - - 6 2,56 8 2.78 7 3.27 - - - -
Typists, class A 190 | 2.30 - - 45 2.41 - - - - - - 110 2,25 - - - - - -
Typists, class B 3271 2.17 - - 96 2,09 - - 21 1.80 39 1.65 67 2.29 43 2.29 - - - -

! Excludes premium pay for overtime and for work on weekends, holidays, and late

2 Includes data for workers in classification in addition to those shown separately,

NOTE: Dashes indicate no data reported or data that do not meet publication criteria.
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{Number and average straight-time hourly earnings

1

Table 19. Occupational Averages of Office Workers:

United States and selected regions, October—November 1967)

Combination Systems

of workers in selected occupations in combination systems (electric and gas),

United New Middle Border Great Middle ; o
States? England Atlantic States Southwe st Lakes West Mountain Pacific
o : Num- | Aver- | Num- | Aver- | Num- | Aver~ | Num- | Aver- | Num- | Aver- | Num- | Aver- | Num- | Aver- |Num- | Aver- um-~ | Aver-
ccupation and sex
ber age ber age ber age ber age ber age ber age ber age ber age ber age
of hourly of hourly of hourly of hourly of hourly of hourly of hourly of hourly of hourly
work- earn- {work-| earn- {work- | earn- [work- | earn- |work- | earn- jwork-| earn- |work-| earn- |work- | earn- |work- | earn-
ers ings ers ings ers ings ers ings ers ings ers ings ers ings ers ings ers ings
Men
Clerks, accounting, class A __ 543 $3.36 - - 51 $3.28 17 $3.22 - - 186 $3.55 94 $2.87 - - 43 $3.76
Clerks, accounting, class B .. 316 3,05 - - - - - - - - 61 2. 66 23 2.11 - - - -
Console operators 122 3.7 - - 38 4,14 - - - - 37 3.46 - - - - - -
Office boys 134 1.89 - - 35 2.02 - - - - - - 11 1. 66 - - - -
Tabulating-machine operators, class A _ 121 3,67 - - - - - - - - 12 3.44 9 2,84 - - - -
Tabulating-machine operators, class B _, 127 3.19 - - 40 3,30 - - - - 24 2.90 13 2,77 - - - -
Women
Cashiers 2.25 - - 149 2,72 - - 116 $1.93 | 309 2.42 | 281 1.87 - - - -
Clerks, accounting, class A 3.09 - - 47 3,26 43 2.71 - - 106 3.17 39 2,34 - - - -
Clerks, accounting, class B 2,34 - - - - - - - - 313 2.32 346 1.96 - - - -
Clerks, file, class A 2,93 6 $3.01 - - - - - - - - - - - - - -
Clerks, file, class B 2,20 9 2.11 - - - - - - 32z 2,19 9 1.90 - - - -
Clerks, payroll 2.72 - - - - - - - - 39 2.63 33 2.43 - - - -
Comptometer operators .. 2.80 - - - - - - - - - - 20 1.82 - - - -
Keypunch operators, class A 2.98 - - 230 3,14 - - - - 102 2.64 8 2,12 - - - -
Keypunch operators, class B __ 696 2.32 - - - - - - - - 125 2.15 81 1.91 42 $2.45 -

Office girls 205 1.86 - - 134 1.90 - - - - 23 2.00 - - - - - -
Secretaries? 1,452 3,39 § 211 3.47 | 410 3.70 145 2,96 38 3.17 300 3,15 118 2,75 37 3.63 164 3.77
Class A 129 4.20 - - 55 4.55 - - - - 11 3.61 17 3.33 - - - -
Class B 381 3.56 - - 89 3,80 41 3.25 12 3.45 55 3,34 44 2.79 - - - -
Class C 524 3.35 86 3.40 115 3,64 - - - - 135 3.21 30 2,56 - - - -
Class D 372 2,92 - - 107 3.17 - - - - 99 2.92 27 2.55 - - - -
Stenographers, general .. 1,469 2,42 - - 412 2,72 - - - - 491 2.37 189 2,04 70 2.49 55 2,69
Stenographers, senior ..... 840 2.93 - - 126 3.24 - - - - 274 2.91 47 2,62 80 2,75 - -
Switchboard operators, class A _. 175 2.96 - - - - - - - - 40 2.79 - - - - -
Switchboard operators, class B._ 298 2.57 - - 137 2.82 40 2.03 - - 39 2.53 19 1,95 - - - -
Switchboard operator-receptionists - 41 2.16 - - - - - - - - 16 2.36 17 1.88 - - - -
Tabulating-machine operators, class 32 1. 99 - - - - - - - - - - 21 1.82 - - - -
Typists, class A 467 2,66 26 2.80 - - 131 2.14 - - 65 2,43 13 2,18 - - - -
Typists, class B 832 2,14 - - 439 2. 27 - - - - 118 1.99 26 1. 65 - - - -

Excludes premium pay for overtime and for work on
2 Includes data for the Southeast in addition to regions
3 Includes data for workers in classification in addition to those shown separately.

weekends, holidays, and late shifts.
shown separately.

NOTE: Dashes indicate no data reported or data that do not meet publication criteria.
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Table 20. Occupational Earnings of Officc Workers: All Systems—New England

(Number and average straight-time hourly earnings ! of workers in selected occupations in electric and gas systems, October—November 1967)

Number of workers receiving straight-time hourly earnings of—
Occupation and sex $2.50
Men
Clerks, accounting, class A ... 85 83,37 - - - - - - - - - - - 3 14 4 7 8 31 2 2 10 1 1 2 - -
Clerks, accmmtmg, clagg B aeeea- 44 | 2,57 - - - - 1 - 3 1 1 17 - 3 6 2 10 - - - - - - - - -
Console op 29 | 3.58 - - - - - - - - - - 1 - 2 1 1 3 [ 10 3 - - - - -
Office BOYS wemevameoce e manemann 45 | 1. 90 6 3 1 14 7 4 1 2 1 - 1 1 - 2 2 - - - - - - - - -
Tabulating-machine operators,
€lass A e 12 |3.46 - - - - - - - - - - - 2 - - 4 - - - 1 4 1 - - - -
Tabulating -machine operators,
€class B oo 14 |3,28 - - - - - - - - - - - - 2 1 2 2 4 3 - - - - - - -
Tabulating-machine operators,
class C e 10 | 2.42 - - - - 2 - 1 3 - - - - 1 1 - 2 - - - - - - - - -
Women
Cashiers 240 | 2,57 - - - 4 4 11 8 3 15 8 8 88 55 16 11 - 9 - - - - -
Clerks, accounting, class A ... 181 | 3,06 - - 3 - - - - 1 4 - 4 57 20 27 14 35 2 - 14 - - -
Clerks, accounting, class B .. 289 [ 2.63 - - - 4 3 2 13 5 29 9 24 21] 100 36 43 - - - - - - - - - -
Clerks, file, clagss A oeeee 13 12.93 - - - - - - - - - - - - 6 2 4 1 - - - - - - - - -
Clerks, file, clags B e 19 | 2.18 - - 1 2 2 1 2 3 6 - 2 - - - - - - - - - - - - -
Clerks, 0rder comeooccmmmmcceeane . 16 | 2.45 - - - - - 2 2 1 1 1 1 2 5 - - - - 1 - - - - - - -
Clerks, payrol} aceeeemmmeeevmamnenes 48 | 2. 87 - - - - 2 - - - 5 1 - 8 8 7 3 3 7 4 - - - - - - -
Keypunch operators, class A .. 44 | 2,64 - - - 3 1 - 2 - - 6 1 2 2 20 7 - - - - - - - - - -
Keypunch operators, class B ... 108 | 2,34 - 4 7 3 3 7 14 9 16 1 2 8 7 20 7 - - - - - - - - -
Office girls e 31 | 1,68 2 - 17 10 1 1 - - - - - - - - - - - - - - - - - - -
Secretaries U——— % T I M T - - - - - - 3 4 3 2 11 10 22 29 87 73 62 64 29 20 4 4 4 4 3
1721 S — 38 | 3.66 - - - - - - - - - - - - 2 - 3 9 5 7 3 4 i - 1 1 2
Clags B o 138 | 3,62 - - - - - - - 3 - - 4 1 1 - 11 19 32 19 18 16 3 4 3 3 1
Clags C oo | 131 13,26 - - - - - - - - 2 1 [ 3 6 51 27| 30 14| 29 8 - - - - - -
Clags Do —— - 131 | 3,04 - - - - - - 3 1 1 1 1 6 13 24 46 15 11 9 - - - - - - -
Stenographers, general ... - 154 | 2,49 - - 3 5 3 6 6 5 13 11 22 23 26 15 16 - - - - - - - - - -
Stenographers, 8enioraammemeeeooo. 198 | 2, 76 - - - 1 5 6 4 5 8 13 6 15 53 22 25 19 12 4 - - - - - - -
Switchboard operators, class A_. 74 | 2.68 - - - - 1 - 2 3 [ 1 1 19 18 6 16 1 - - - - - - - - -
Switchbodrd éperators, class B.. 27 | 2.61 - - - - 1 2 1 - 3 - 2 - 6 9 3 - - - - - - - - - -
Switchboard operator-
receptionists wemaeocacee e 9| 2.57 - - - - - - 1 2 - - 1 1 1 1 - - - - - - -
Typists, class A coeeeeee . 39 | 2.69 - - - 2 2 - - 1 - 6 13 8 5 2 - - - - - - - -
Typists, class B - 120 | 2,30 1 - - 1 8 4 12 24 21 12 7 8 15 6 1 - - - - - - - - - -

! Excludes premium pay for overtime and for work on weekends, holidays, and late shifts.
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Table 21. Occupational Earnings of Office Workers: All Systems—Middle Atlantic

1

(Number and average straight-time hourly earnings' of workers in selected occupations in electric and gas systems, October—November 1967)

Num- | Aver- Number of workers receiving straight-time hourly earnings of-—
Occupation and sex ber h:‘f‘:ly $1.40]$1.50]$1.60]%1.70]$1.80]$1.90]32.00|$2.10]$2.20] $2. 30| $2. 40] $2.60] $2.80] $ 3.00] $3.20] 3. 40] $ 3. 60)
and
work- 'ea.rn; unded * - - - - - - - - - - - -
ki s W&MMM $2.001
Men
Cashiers 102 [$3.41 - - - - - - 6 3 - - - 1 7 1 9 19 45 7 1 3 - - - -
Clerks, accounting, class A ~e=-e——— 135 3.61 - - - - - - - - 1 - - 6 12 9 15 16 21 39 5 8 - 2 1 -
Clerks, accounting, class B === | 199 3,41 - - - - - 1 3 - 1 1 4 12| 12 11 40| 19 81 14 - - - - - -
Clerks, file, clasg B =——ececcecccoccomane. 6 2.32 - - 2 - - - - - 1 - 1 - 1 1 - - - - - - - - - -
Clerks, file, class C —————me—— 12 2.16 - - - - 3 2 - 2 1 2 1 1 - - - - - - - - - - - -
Clerks, payroll =m—ememce— e 28 3,55 - - - - - - - - - - - - 1 1 4 17 1 - 1 2 1 - - -
C le operators 70 4,02 - - - - - - - - - - - - - 3 2 8 7 18 5 10 14 2 1 -
Office boys 64 2,10 - - - 3 16 14 4 13 2 1 4 - 7 - - - - - - - - - -
Tabulating-machine operators,
class A 80 3,83 - - - - - - - - - - - - 1 - 7 4| 43 12 3 1 5 - 1 3
Tabulating-machine dperators,
class B 62 3,22 - - - - - - - - 2 - 3 12 8 8 7 12 1 - 4 4 1 - - -
Tape librarians -——————---———meeeecammoeeee 12 3,47 - - - - - - - - - - - - - 2 6 1 - 3 - - - - - -
Women
Bookkeeping-machine operators, 2 X 5 . s
class B 17 3.17 - - - - - - - - 2 - - - - 1 - - - - -
Cashiers 392 2,61 - 7 2 1 15 15 18 20 26 22 72 54 | S5 38 15 11 9 3 3 - - - - -
Clerks, accounting, class A —— 81 3,43 - - - - - - - 1 - - - 3 9 7 27 2 11 14 6 - 1 - - -
Clerks, accounting, class B ----mr~=--= 238 2.91 - - - 4 8 4 11 12 2 13 15 23 23 50 22 13 38 - - - - - - -
Clerks, file, class A -—=—m—-—emmeoeccmaomae 30 3,05 - - - - - - - - - - 1 4 12 2 5 5 - 1 - - - - - -
Clerks, file, class B —— 72 2,43 - - - - 8 3 8 1 3 6 20 6 16 1 - - - - - - - - - -
Clerks, file, class C 50 2.24 - - - - 2 6 17 2 4 1 15 3 - - - - - - - - - - - -
Clerks, payroll —-——=rereecemeccar—emeomemn 52 3,12 - 1 - - 1 - 1 1 - 2 - 5 10 1 18 2 6 4 - - - - - -
Comptometer operators -—- e 15 2,85 - - - - - - - 1 1 1 - 4 4 1 1 1 1 - - - - - - -
Keypunch operators, class A -———-r-=-mn 320 3,03 - - - - 4 2 1 8 [ 5 14 53 66 29 92 3 24 13 - - - - - -
Keypunch operators, class B ~~———-—— | 378 2.39 - - - 2 12 8 69 72 8 56 61 36 16 6 32 - - - - - - - - -
Office girls 204 1.88 - 1 - 24| 113 56 4 2 - - 3 1 - - - - - - - - - - - -
Secretaries ? 846 3,52 - - - - - - 8 - 5 3 25 50 53 88 | 149 84 | 176 55 47 30 19 21 29 4
Class A - 77 4,41 - - - - - - - - - - - 1 1 3 5 1 - 3 7 14 10 6 22 4
Class B - 201 3,68 - - - - - - 2 - - 1 9 5 4 4 14 11| 75 24 32 5 2 13 - -
Class C 259 3.44 - - - - - - 3 - 5 - 1 15 28 25 34 26 | 82 20 5 8 6 1 - -
Class D 265 3,16 - - - - - - 3 - - 2 15 27 20 54 94 35 12 3 - - - - - -
Stenographers, general 772 2.58 1 - - 5| 31 57 15 42 27 74] 99 | 154 | 224 18 21 2 2 - - - - - - -
Stenographers, senior ——-——-————- | 382 2.95 - - - - 1 41 10 6 7 13] 45| 60| 58| 61 82 7 9 7 12 - - - - -
Switchboard operators, class A 107 2.82 - - - - - - - - 1 5 4 35 51 1 4 4 - - 2 - - - - -
Switchboard operators, class B 164 . 2.74 1 - 1 1 1 4 3 1 7 9 7 22 85 22 - - - - - - - - - -
Typists, class A —————cmmceeeem 202 2.87 - - - - - 2 8 4 12 13 23 25 18 24| 70 1 - 2 - - - - - -
Typists, class B 591 2.24 - 2 2 6| 127 27 69 54 63 48 46 | 126 11 3 7 - - - - - - - - -

1 Excludes premium pay for overtime and for work on weekends, holidays, and late shifts.
2 Includes data for workers in classification in addition to those shown separately.
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{Number

Table 22.

Occupational Earnings of Office Workers:

All Systems-—Border States

and average straight-time hourly earnings' of workers in selected occupations in electric and gas systems, October—November 1967)

Occupation and sex

Clerks, accounting, class A __
Clerks, accounting, class B ...
C le operators

Office boys

Tabulating -machine operators,

class A

Tabulating-machine operators,

class B

Cashiers

Clerks, accounting, class A __.
Clerks, accounting, class B
Clerks, file, class A_.
Clerks, file, class B __
Clerks, payroll
Keypunch operators, class A __.
Keypunch operators, class B ..
Office girls
Secretaries?

Class A

Class B

Class C

Class D
Stenographers, general ..
Stenographers, senior ._...
Switchboard operators, class A
Switchboard operators, class B_
Switchboard operator-receptionists
Typists, class A
Typists, class B

$3.26
2.51
3.38
1.78

3.34
3.02

DN WNWN Y MOWROID kYN by
PN AeRORSCRO IR e a D e o

R S Sy R e VSR I SE Y N

WE PN T ey

-

16

e

WL W N

—

R I R TR I N Y I |

-

-

—

Ol =N BRNT I NT @ NN 1D

[

w
WWI WNWM T N 01 N

——

Number of workers receiving straight-time hourly earnings of—

——

-

-

[NEN)
TR ONWLONI | N mOWO=NOWY

™

15

—t
VWO ON®

—

R N

[N SN QX

w » — NN
[T VR

-~
BNWOWOWOID L M) =W

Nl

-

o
NN RO ®OO

~

- B
W OO B WD O

-

—

o

N W
TN D 0O NWNWE IO =gl

W DWW NN

e

b

4,001$4,20

I

—

P NN W

ooy 1

$4.00

—
[ - R I BT T B TR

= e

L T T B T A A R A}

e

[N AT SR

[ S BRI

i"
1$4,40/$4,60($4,8085

DR I B S I S RSN SRRt

LI I B B T A T SR I R T

R B B B B )

! Excludes premium pay for overtime and for work on weekends, holidays, and late shifts.
? Includes data for workers in classification in addition to those shown separately.
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Table 23. Occupational Earnings of Office Workers: All Systems—Southeast

(Number and average straight-time hourly earnings! of workers in selected occupations in electric and gas systems, October—November 1967)

Num- |Aver- Number of workers receiving straight-time hourly earnings of—
Occupation and sex ber hesty [STAS150[$ 1605 1.70/3 1805 1908 Z.00]% 2.1 5 2.2 2. 30| 52. 20| $2.50] $ 2. 60| $2.70] §2.80] §2.90] $5.00] $3. 201 $3.40] $3. 60] § 3.80] §4.00] $4. 20 4,40
work- | earn- | ::i - - - - - - - - - - - - - - - - - - - - - - and
ers |ings” 1¢1.50|$1.60|$1.70($1.80/$1.90/$ 2.00{$ 2.10$ 2.20/$ 2.30{$2.40|82.50|$2.60[$2.70|$2.80]$2.90!$3.00]$3.20] $3.40[$3.60|$ 3.80[§4.00[ $4.20] $4.40] over
Men

Clerks, accounting, class A wee—recemm- 115 | $3.29 - - - - - - 2 1 - - 1 3 1 9 1 23 14 17 6 8 24 2 1 2
Clerks, accounting, class B 109 3.10 - - - - 1 3 1 2 3 2 2 4 7 5 1 4 3 23 47 1 - - - -
Console operators --—--------— - 34 3.05 - - - - 1 1 1 2 1 - - 3 1 - 2 3 4 4 4 2 4 1 - -
Office boys 52 1.94 - - 8 13 7 5 3 7 5 1 3 - - - - - - - - - - - - -

Tabulating-machine operators,
class A 17 3.14 - - - - - - 1 2 1 - - 2 4 3 1 2 - 1 - -

Tabulating -machine operators,
class B 41 2. 60 - - - 5 1 2 3 - 2 2 5 3 2 1 6 - 2 - 2 3 2 - - -

Tabulating-machine operators,
class C 17 2.20 - - 2 - 2 2 - 6 2 - 1 - - - - - 1 1 - - - - - -

Women

Billers, machine (billing machine) ~——- 44 2.12 - 4 - - 12 6 5 - - 9 - 4 - - - - 4 - - - - - - -
Cashiers 555 2.52 7 17 29 12 22 45 29 41 38 28 25 35 18 28 12 28 25 61 10 43 2 - - -
Clerks, accounting, class A ~ - 151 3,34 - - - - - 1 9 1 - 1 - 1 9 8 2 18 7 14 6 34 10 29 1 -
Clerks, accounting, class B -——-—-eee 192 2.77 - - 4 7 5 5 9 3 12 6 17 5 4 10 21 23 9 12 37 1 2 - - -
Clerks, file, class B e 36 1.91 - 7 7 - 6 3 5 2 1 3 - 1 - - 1 - - - - - - - - -
Clerks, payroll e 66 2,71 - - - - 2 9 - 1 3 4 4 1 4 - 8 6 18 2 1 - 1 2 - -
Comptometer Operators ————————=em=—au- 7 2,53 - - - 1 1 - - 1 - 1 - - -~ - - - 1 2 - - - - - -
Keypunch operators, class A 138 2. 34 - - - - 1 12 24 24 17 6 11 5 7 23 5 1 1 1 - - - - - -
Keypunch operators, class B =e=----meee 156 2. 04 - 1 7 22 26 26 16 25 15 6 2 3 - - - - 7 - - - - - - -
Office girls 20 1.76] - 1 1 14 3 - - - - 1 - - - - - - - - - - - - - -
Secretaries 2 459 3,02 - 1 - 3 5 14 21 13 10 61 17 27 4 8 22 12 53 50 11 30 54 11 31 1
Class A 53 3.55 - - - - - - - - - - - 5 - 1 2 - 5 13 1 4 6 6 9 1
Class B 152 3. 46| - - - - - - - 3 1 6 3 11 2 3 9 2 11 13 6 11 45 5 21 -
Class C 65 3,06 - - - - - - - - 1 3 9 2 - - 4 3 18 15 1 7 1 - 1 -
Class D 141 2. 44 - 1 - 3 5 14 21 9 5 31 5 9 2 4 5 2 10 4 3 8 - - - -
Stenographers, general -——r——--—=-u-. -] 520 2,31 - - 2 12 33 76 45 66 49 56 42 44 11 22 11 17 24 5 5 - - - - -
Stenographers, senior-r—--——ea-—- -] 210 3.03 - - - - - - 2 7 - 12 13 5 11 16 6 20 38 28 5 46 1 - - -
Switchboard operators, class A - -— 42 2.55 - - - 3 1 2 - 2 6 4 2 4 2 - 5 1 7 2 - 1 - - - -
Switchboard operators, class B ————- 74 2. 14 - - 7 2 5 16 5 10 8 6 - 8 3 1 2 1 - - - - - - - -
Switchboard operator-receptionists — 13 2.20 - - - 2 2 1 4 - - 1 - - 2 - - - - - 1 - - - - -
Typists, class A ——-—— m————————e 34 2. 40 - - 2 1 1 1 - 5 - 5 7 2 1 6 2 - 1 - - - - - - -
P 531 1.89) 1 el 7} el 3| n| 13| 31 2| 1 - - - -1 -1 - -1 - - - - -l -

e

! Excludes premium pay for overtime and for work on weekends, holidays, and late shifts,
2 Includes data for workers in classification in addition to those shown separately.
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Table 24.

Occupational Earnings of Office Workers:

All Systems—Southwest

(Number and average straight-time hourly earnings® of workers in selected occupations in electric and gas systems, October—November 1967)

Num- | Aver- Number of workers receiving straight-time hourly earnings of-——
Occupation and sex ber homely ] $1.50[$1.60[$1.70[$1.80]$1.90]$2.00[52.10[$2.20] 52, 30[ $2.40] $2. 50[$2.60| $ 2. 70| $2.80] $2.90] $3.00] $3. 20| $3.40] § 3. 50§ 3.80| $4.00] $4. 20 §2.40
work. earn~ “:':’ - - - - - - - - - - - - - - - - - - - - - - and
ers |ings” o) sole) 60l81,70181.80 $1.90/$2.00 82.10}52.20 $2.301$2.40[$2,50|$2.60/$2.70[$2.80[$2.90/$3.00]$3.20[$3.40|$3.60/$3.80]$4.00{$4.20] $4.40| over
Men
Clerks, accounting, class A -v-=—=-m 331 | $3.21 - - - - - - - - 5 9 11 14 7 36 27 12 42 28 56 40 42 2 - -
Clerks, accounting, class B ——— 362 2.71 - - 1 - 3 18 9 22 10 37 30 42 38 22 16 17 13 66 17 1 - - - -
Clerks, file, class B - ———— 7 1,78 - - .2 2 1 2 - - - - - - - - - - - - - - - - - -
Clerks, payroll e mn e mnme. 35 2.85 - - - - - - - 2 1 - 9 1 2 3 2 2 4 5 2 - 1 1 - -
Console operators - - 43 3,15 - - - - - - - - - 5 2 2 - 1 [ 2 5 3 7 7 1 2 - -
Office boys 59 1.61) 20 10 14 9 2 2 1 1 - - - - - - - - - - - - - - - -
Tabulating-machine operators,
class A 31 3.26 - - - - - - - - - - - - 2 1 2 2 7 6 7 2 2 - -
Tabulating-machine operators,
class B 22 2,54 - - - - - - 1 4 1 3 1 2 3 1 4 1 - 1 - - - - - -
Women
Billers, machine (billing machine) --— 58 1.85 - 11 10 10 4 12 - - 7 - - - 1 2 - - - 1 - - - - - -
Bookkeeping-machine operators,
class A 8 2,74 - - - - - - - - - - - 4 1 1 - - 1 1 - - - - - -
Bookkeeping-machine operators,
class B 6 2.12 - - - - - - 3 3 - - - - - - - - - - - - - - - -
Cashiers 484 1.85 29 59 ] 111 51 50 47 43 37 17 16 5 13 2 1 2 - 1 - - - - - - -
Clerks, accounting, class A =——-—--——— 163 2,87 - - - - - - - 9 6 3 7 7 8 28 29 12 28 9 10 4 3 - - -
Clerks, accounting, class B —— 773 2.221 11 5 30 83 65 83 38 57 40 76 62| 119 50 32 10 8 2 - 2 - - - - -
Clerks, file, class A o 13 2,39 - - - - 3 - - 3 1 - 1 1 - - 2 1 1 - - - - - - -
Clerks, file, class B ——- 76 1.84 - 7 20 14 15 8 4 1 1 - - 4 - 1 1 - - - - - - - - -
Clerks, file, class C S 37 1.64 6 14 2 7 8 - - - - - - - - - - - - - - - - - - -
Clerks, payroll e 62 2,58 - 1 - - 5 2 - 5 1 3 12 7 4 8 - - 5 7 2 - - - - -
Comptometer operators =—--~—--ew—s—ee=e 39 2.42 - - 1 - 2 2 2 2 3 7 6 7 - - 2 1 4 - - - - - - -
Keypunch operators, class A -————--——| 147 2,36 - - - 3 2 6 6 27 26 27 10 15 8 4 9 1 3 - - - - - - -
Keypunch operators, class B 190 1.92| 20 18 21 26 20 18 14 10 8 10 9 10 6 - - - - - - - - - - -
Office girls 45 1.56f 19 8 16 - 1 - - 1 - - - - - - - - - - - - - - - -
Secretaries 817 2.82 - 2 13 20 10 11 17 42 18 49 48 74 52 59 54 43| 101 69 62 37 16 12 2 6
Class A 73 3,33 - - - - 3 - - - - - - 1 3 [ 2 - 13 17 8 7 1 7 1 4
Class B 205 3,14 - - - 6 4 - 1 1 1 6 2 15 1 13 [3 11 38 24 26 24 14 5 1 2
Clags C’ 297 2, 83 - - - 1 - 1 6 12 7 22 21 30 23 18 28 20 46 28 28 5 1 - - -
Class D 242 2,39 - 2 13 13 3 10 10 29 10 21 25 28 21 22 18 12 4 - - 1 - - - -
Stenographers, general -———~—---m=eae-—| 802 2,04 17 31 55 74| 108 76) 120 86 43 89 26 60 12 3 - 2 - - - - - - - -
Stenographers, senior ————r———cee—— 393 2., 40i - - - 10 26 12 20 49 40 41 41 36 23 21 43 21 10 - - - - - - -
Switchboard operators, class A ———- 76 2,22 - - - 5 [ 12 .8 4 9 10 7 9 4 2 - - - - - - - - - -
Switchboard operators, class B 109 1.97] 13 11 7 6 12 13 10 5 8 7 1 16 - - - - - - - - - - - -
Switchboard operator-receptjonists --~ 30 1.98 1 5 1 3 3 5 2 2 1 2 3 - 2 - - - - - - - - - - -
Tabulating-machine operators,
class A 7 2. 89| - - - - - - - - - - - - 2 - - 3 2 - - - - - - -
Tabulating-machine operators,
class B 8 2. 43 - - - - 1 - - 1 2 - - - 1 3 - - - - - - - - - -
Typists, class A 243 2.09] - 1 2 14 31 39 57 31 25 21 5 7 5 3 - 2 - - - - - - - -
Typists, class B 280 1,80 23 25 55 68 38 28 17 10 3 4 3 2 2 - 2 - - - - - - - - -
—

! Excludes premium pay for overtime and for work on weekends, holidays, and late shifts.
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(Number and average

Table 25.

straight-time hourly earnings

1

Occupational Earnings of Office Workers:

All Systems—Great Lakes

of workers in selected occupations in electric and gas systeme, October-November 1967)

Num- | Aver-
. ber age
Occupation and sex of lhourly
'works | earn-
ers |ings!
Men
Cashiers 13 3,10
Clerks, ing, class A 397 [3.59
Clerks, accounting, class B 106 [2.71
Clerks, file, class B ocaereraeee 16 | 2.41
Clerks, Payrolleaeeeeacamannae 21 | 3.46
Console operators oo aan 87 }3.72
Office boys R — 91 | 2.07
Switchboard operators, class A .. 19 | 2,86
Tabulating-machine operators,
clase A e 67 | 3.67
Tabulating-machine operators,
class B. 76 | 2.90
Tabulating-maching operators,
€lass C mmmmmeeeeeeeme e ee 15 | 2,46
Women
Billers, machine (billing
hi 31 |1.95
Bookkeeping-maching operators,
class A 16 |2.71
Bookkeeping-machine operators,
clags B e, P— 15 |2, 30
Cashiers. 709 | 2.27
Clerks, accounting, clasg A ... 314 | 2.82
Clerks, accounting, clage B oo 655 | 2. 26
Clerks, file, class A cooereeeaeeeee 29 12.75
Clerks, file, clas8 B aeaaeomeaeen 130 j2.21
Clerks, file, class C.. P 26 11,95
Clerks, Payroll ceeveceameecommumee-n 127 12.59
Comp ter operators 39 2.81
Consale OPETAtOTS mameammesevrmmnen 713.35
Keypunch operators, class A ... 328 | 2.59
Keypunch operators, clasg B ... 241 |2.14
Office girls crmeeamemmmce—resmavnncne 81 | 1.95
Secretaries cumacmmamecsnascneenmeaen 1,170 | 3,28
71 [ 3.76
260 | 3.57
540 { 3.36
299 | 2.78
Stenographers, general cmmmeeo. [1,166 | 2.46
Stenographere, senior .. [ 635 | 2.79
Switchboard operatora, class A... 204 | 2. 70
Switchboard operators, class B... 85 | 2.56
Switchbaard operator-
receptionists 43 | 2.42
Tabulating-machine operators,
Cclass B oo 18 | 2.75
Tabulat ing-machine operators,
[53 X1 3 o —, 7 ]2.43
Typists, class A .. S 325 [ 2.35
Typists, class B e 391 | 2.08

- - - - 1
- - 5 9 8
- - - - 1
- 2 6 5 -
- - - 2 -
9| 37| 94| 56| 40
- - - - 4
11 3| 35| 42| 45
- - 2 - -
- . - 1] 18
- - 2 7 5
- 3 - - 7
- - - - 4
3 - 12] 12| a1
- 3 5[ 22| 12
- - - - 8
- - - - 6
- - - - 2
3] 10| 1] 20| 32
. - 4 5 3
- - 1 2 1
3 - - 1 -
- . - 2| 13
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Excludes premium pay for overtime and for work on weekends, holidays, and late shifts.
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(Number and average straight-time hourly earnings ! of workers in selected occupations in electric and gas systems, OctoberNovember 1967)

Table 26.

Occupational Earnings of Office Workers:

All Systems—Middle West

Num- [Aver-
ber age lgs
Occupation and sex of fhourly|" )
work- .earnl- ande
ers |ings 1,50
Men
Clerks, accounting, classA.. 153 §3.03 -
Clerks, accounting, classB.. 51 |2,41 -
Clerks, order mmeceeee--.. 10 |2.7¢4 -
Clerks, payroll ..... 7 |3.00 -
Console operators e —... 22 |3.85 -
[0 ;T3 0.3 —— 25 |1.75 2
Tabulating-machine operators,
clags A e 23 (3.22 -
Tabulating-machine operators
________________ 22 |2.79 -
Tabulating-machine operators,
23 EX-T o, 12 12,73 -
Women
Billers, machine (billing
hine) 21 |1.91 2
Cashiers e | 609 [ 1,96 42
Clerks, accounting, clasg A ...... 129 | 2,80 -
Clerks, accounting, class B. 430 |2.04 15
Clerks, file, class A.caee. 11 | 2,53 -
Clerks, file, class B 11 |1.93 -
Clerks, file, class C 25 11,95 1
Clerks, payroll ... 73 {2,62 -
Comptometer operators ... 35 §2.09 1
Keypunch operators, class A 41 |2,43 -
Keypunch operators, class B 168 | 2.26 6
Office girls ceeeeemeeamanennna.. 20 | 1.79 1
Secretaries ... 483 |3.02 -
Claes A . 44 |3.83 -
Class B .... 133 13,34 -
Class C .. 176 [2.96 -
Class D 130 |2.51 -
Stenographers, general - 371 |2.17 5
Stenographers, senior —....._.__. 236 | 2.57 -
Switchboard operators, class A .. 36 |2.84 -
Switchboard operators, class B.. 50 |2.,17 1
Switchboard operator-
receptionists e eeeennn 20 |1.88 -
Tabulating-machine operator
clagse A L 7 [3.23 -
Tabulating-machine operators,
(3 EY T2 - . 14 13,00 -
Tabulating-machine operator
—r— - 21 {1.82 -
Typists, class — 37 |2.17 -
Typists, class B eemmeemee e 95 1,97 5

1,50

W

N
[N

— -
e R T G~ T VR

—

1.60

- SRR NN

—
o

-
N IOt N L NN RO =] = AN

—

~

o~

oWk

1

.70

1

~ — R
W Ow VI e

G B WO WO =W

1.80

1

[ Y Vi

W »
=Y RIS

~
T Wb~ OWR O WN I~

o~

—-w

1.9

W e

o ®
OO

~

™o
N0V WL R g NN )

w

o wn

2,001$2.10($2,20]82.30

[AF3
D R OO0! N O

— N

~ Wt

Number of workers receiving straight-time hourly earnings of=—

N oW

o -
BPWRNNV~ O O Wi

—

wonu;

$2.40[%2.50 X y . " ~80]$5.00

- - - - - - - - - and
2.30|g2.40[82.50 $3.80|34.0013¢.20194.40/34.60|84.80/85.00 over
5 8 10 9 18 14 28 22 12 9 11 3 - - - - -
3 6 12 3 4 4 2 1 2 - - - - - - - -
- 1 1 2 2 2 1 1 - - - - - - - - -
- - - 1 2 3 - - - - - - 1 - - - -
- 2 - - - 2 2 3 1 2 3 - - - - - 27
- 1 - - - - - - - - - - - - - - -
- - - 2 3 4 3 7 2 - - - - - 2 . -
2 2 2 1 4 3 1 1 - 2 - 1 - - - - -
- 2 2 1 - 1 - 1 3 - - - - - - - -
- - - 2 2 - - - . - - - - - - - -
31 40 11 11 20 4| 5 10 16 - - - - - - - -
7 12 10 6 19 6 7 8 9 7 15 - - - - - -
24 11 22 22 22 19 - 5 - - - - - - - - -
2 1 - 4 1 1 - 1 - - - - - - - - -
1 - H 1 1 - - - - - - - - - - - -
3 - 1 - - - - - - - - - - - - - -
1 3 3 2 10 9 5 11 2 - - 3 - - - - -
2 1 - - - - 4 1 - - - - - - - - -
3 2 1 [ 10 2 - - 2 - - - - - - - -
- 9 - 8 20 11 26 - - - - - - - - - -
10 20 22 43 53 49 46 39 52 34 26 17 13 5 2 5 :
- - - - 2 2 4 2 5 1 3 11 7 2 2 2 -
3 - 2 2 8 8 15 18 11 26 19 5 6 1 - - -
1 8 3 20 19 28 24 18 33 5 3 1 - - - - -
6 12 17 21 24 11 3 ! 3 2 1 - - - - - -
34 22 15 37 46 14 4 - - - - - - - - - -
10 15 10 11 11 24 22 45 1 - - - - - - - -
3 2 1 2 1 9 4 10 - - - - - - - - -
3 [ - 5 5 3 - - - - - - - - - - -
1 - - - - - - - - - - - - - - -
- - - 2 - 1 - 3 - - - - - - 1 - -
- 1 2 1 4 - 2 . - - 3 1 - - - - -
6 11 - - - 1 1 - - - - - - - - - -
5 - 1 7 - 6 - - - - - - - - - -

! Excludes premium pay for overtime and for work on weekends, holidays, and late shifts.
¢ All workers were at $5 to $5. 20,
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Table 27.

Occupational Earnings of Office Workers:

All Systems—Mountain

(Number and average straight-time hourly earnings ! of workers in selected occupations in electric and gas systems, October—November 1967)

Occupation and sex

Num-

Men

Clerks, accounting, class A ..
Console 0perators ceeee—...

Tabulating-machine operators,

Class A oo
Women

Cashiers
Clerks, accounting, class A ...
Keypunch operators, class A ___..
Keypunch operators, class B ...
Office girls .. —

Secretaries ?

Claes B....
Clags Coomenee e
Clags Do
Stenographers, general
Stenographers, senior ..... —
Switchboard operators, class A...
Switchboard operators, class B.-
Switchboard operator-
receptionists ww e cmaeee . —
Tabulating -machine operators,
€class B e
Typists, class A ..
Typists, class B ...

$3, 22
3.47
1.73

3.50

[ R - N R )

N L N

Crr i w1 o

—
=]

—
[ I R Ny

N W

-

-~
*

—
Vi coN

e

™~

VL WWwe N b Wew oW

-

~ W

—

w
I NOWEL L WwN N

~

Number of workers receiving straight-time hourly earnings of—

—
MWW=t 1 N ! OO

—

$2.30]$2.4082.50]$2. 60[$2. 708
$2.40$2.50($2. 608 2. 70|3

- 1 - 2| 2| s

2| - 2 3 5

2| 2 -l 4 n
- 1 3| - B
5 9] 8| 12 9 1
1 - - - - -
3l 10 6 6| 2| 13
- - 1 - - -
- - - - - 2
1 8l 4 6 2| 10
2 2 1 - - 1
13| 19| 10 13| 14| 22
1| 22| 16| 14} 11| 20
1 6| 4 - 3 2
4 2| 4| 3 1 1
- - - - - 1
- - - 1 - -
3 6| - 5 1 2
5 6 3| 3 1 1

—

—~
VIR m WL 0N W

14

PN N W = N

ww

$3.201$3.40]$3.60 [$4.60

- - - and
$3.40[$3.60]$3.80{$4.00($4.20]$4.40|$4.60| over
22 5 8 4 1 - - 2 2
K 1 1 4 2 - 1 - 1
2 1 2 3 - 1 - - -
5 2 - - - - - - -
7 2 1 - - - - - -
4 1 1 - - - - -
5 - - - - - - - -
25 9{ 11 12 9 5 1 1 1
1 2 2 2 - - - 1 1
12 4 6 5 4 5 1 - -
10 2 3 5 5 - - - -
1 - - - - - - - -
18 - - - - - - -
10 7 3 - 1 - - - -
5 1 - - - . . - -
2 - - - - - - - -

1

Excludes premium pay for overtime and for work on weekends, holidays, and late shifts.

2 Includes data for workers in classification in addition to those shown separately.

Federal Reserve Bank of St. Louis
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Table 28. Occupational Earnings of Office Workers: All Systems—Pacific

(Number and average straight-time hourly earnings® of workers in selected occupations in electric and gas systems, October~November 1967)

Num- { Aver- Number of workers receiving straight-time hourly earnings of—
ber age
Occupation and sex of |hourly $l.§0 $1.70[$1.80[$1.90[$2.00{$ 2,10]$2.20[$2.30{$ 2.40{ $2.50]$ 2. 60 $ 2.80[ $ 3.00[$ 3. 20] $3.80[$4.00[$4.20[$4.40[$4.60]$4.80)
work- earn~ an - - - - - - - - - - - - - - - - -
°re |'M8%  1$1.70{$1.801$1.90|$2.00]$2.10/$2.20$2. 3082 1$3.00/$3,20]
Men

Clerks, accounting, class A —=———— 75 | $3.71 - - - - - - - - - - - 1 3 3 28 12 6 20 - 1 1 - - -
Clerks, accounting, clagss B - 70 3.33 - - - - 2 - 1 1 - 5 1 6 2 8 17 27 - - - - - - - -
C le operators 18 3.89 - - - - - - - - - - - - 1 2 2 2 4 1 2 4 - - - -
Office boys 24 2,37 - 2 - 1 - 2 1 9 1 3 4 1 - - - - - - - - - - - -

Tabulating-machine operators,
class A 40 3.91 - - - - - - - - - - - - - 2 3 2 11 21 1 - - - - -

Tabulating-machine operators,
class B 82 3.44 - - - - - - - - - - 1 3 6 11 42 19 - - - - - - - -

Women

Cashiers 334 2.48 1 20 9 17 5 18 13 13 20 74| 102 15 27 - - - - - - - - - - -
Clerks, accounting, class A -=——-— 91 3,60 - - - - - - - - - - - - 3 5 52 11 2 18 - - - - - -
Clerks, accounting, class B ——— 66 3.32 - - - 1 1 1 1 2 - - 7 1 - 127 3] 27 - - - - - - - -
Clerks, payroll ~——-—-smmeereecn—eeemme 14 3,13 - - - - - - - 1 - - 3 1 1 5 2 - 1 - - - - - - -
Comptometer operators —=--———s=--mm-— 41 3, 34| - - - - - - - - - 2 5 1 4 [3 6 17 - - - - - - - -
Keypunch operators, class A —=--—-= 213 3,33 - - - - 2 2 2 1 - - 16 23 30 13 55 69 - - - - - - - -
Keypunch operators, class B —--———- 141 2, 88| - - 1 1 - - 2 [ 11 15 16 39 16 34 - - - - - - - - - -
Office girls 13 1.95 1 5 2 - 3 - - - 1 1 - - - - - - - - - - - - - -
Secretaries 667 3.59, - - - - - - - 1 2 9 22 43 52 86| 171 51 74 96 36 2 9 2 3 2
Class A 44 4,41 - - - - - - - - - - - - - 2 - 3 3 7 7 9 2 3 2
Class B 112 3,91 - - - - - - - - - - 1 3 6 6 8 18 13 27 28 2 - - - -
Class C - 290 3, 64| - - - - - - - - - - 2 4 25 16 98 29 53 62 1 - - - - -
Class D 221 3,21 - - - - - - - 1 2 9 19 36 21 62 65 1 5 - - - - - - -
Stenographers, general -—----=—--eeee——| 229 2. 90| - - - - 1 - 1 9 11 18 21 76 80 12 - - - - - - - - - -
Stenographers, senior ~————--—-———|[ 153 3. 20 - - - - - - 1 1 4 3 39 29 - 17 12 32 3 12 - - - - - -
Switchboard operators, class A ———— 78 3. 20 - - - - - - - 1 - 1 12 7 22 8 1 26 - - - - - - - -
Switchboard operators, class B 43 2,72 - - - - - 2 1 1 3 2 21 6 4 3 - - - - - - - - - -
Typists, class A ————r——reeeem——e 83 3,02 - - - - - 2 - 2 7 4 11 16 10 15 3 13 - - - - - - - -
Typists, class B —————-—m——-eemeoooeeee 55 2.50 - - 2 2 1 2 2 12 4 11 10 8 1 - - - - - - - - - - -

! Excludes premium pay for overtime and for work on weekends, holidays, and late shifts.
? Includes data for workers in classification in addition to those shown separately.
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Table 29. Rate Structure Characteristics: All Systems and by Type of System

(Percent of time-rated workers in electric and gas systems by type of system and type of rate structure, ' United States and regions, October—November 1967)

Type of utility and United New Middle Border Great Middle : if
rate structure! States England Atlantic States Southeast Southwest Lakes West Mountain Pacific
Physical workers
All time-rated WOrkers ecvemoceeoaccaecaae 100 100 100 100 100 100 100 100 100 100
All systems:
Formal plans—
Range of rates 67 72 74 87 92 53 68 33 48 61
Single rate 32 28 26 13 8 38 32 67 50 39
Individual rates 1 ) - 1 ) 8 ) ?) 1 %)
Electric systems:
Formal plans—
Range of rates 74 61 64 96 99 48 85 44 94 45
Single rate 25 38 36 2 ) 40 14 56 6 55
Individual rates 2 1 - 2 - 12 () - - -
Gas transmission systems:
Formal plans—
Range of rates 19 - - - - 36 5 - - -
Single rate 81 - - - - 64 95 -~ - -
Individual rates - - - - - - - - - -
Gas systems, except transmission:
Formal plans—
Range of rates 64 49 65 71 4 76 50 53 86 78
Single rate 34 50 35 29 24 14 50 47 6 22
Individual rates 2 ?) - - 2 11 - - 8 -
Combination systems:
Formal plans—
Range of rates 70 92 80 94 - 53 65 19 42 62
Single rate 30 8 20 6 - 47 35 81 58 37
Individual rates %) - - 2) - - - 1 - 1
Office workers
All time- rated WOTKers coomacmceamcrmeaaee 100 100 100 100 100 100 100 100 100 100
All systems:
Formal plans—
Range of rates 89 94 87 88 91 78 98 75 98 93
Single rate 3 4 13 - ) *) - - - 6
Individual rates 7 2 2) 12 9 22 2 25 2 2
Electric systems:
Formal plans—
Range of rates 90 98 87 99 99 59 97 98 97 87
Single rate 3 - 13 - - 1 - ' - - 13
Individual rates 7 2 - ) 1 41 3 2 3 -
Gas transmission systems:
Formal plans—
Range of rates 95 - - - - 100 100 - - -
Single rate - - - - - - - - - -
Individual rates 5 - - - - - - - - -
Gas systems, except transmission:
Formal plans—
Range of rates 91 79 98 100 72 82 97 90 92 91
Single rate 2 20 - - 1 - - - - 5
Individual rates 7 1 3 - 27 18 3 10 8 4
Combination systemas:
Formal plans—
Range of rates 87 98 83 73 - 100 98 46 100 98
Single rate 6 - 17 - A - - - - - *)
Individual rates 7 2 - 27 - - 2 54 - 2

! For definition of types of rate structures, see appendix A. Data relate to workers actually paid under each method. In the 1962 survey, time-rated workers (physical or office)

in a utility system were classified according to the predominant type of rate structure applying to these workers.
% Less than 0.5 percent.

NOTE: Because of rounding, sums of individual items may not equal 100. Dashes indicate no data reported or data that do not meet publication criteria.
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(Percent of workers in electric and gas systems by scheduled weekly hours, ! United States and regions, October~November 1967)

Table 30.

Scheduled Weekly Hours: All Systems

United New Middle Border Great Middle s gy
Weekly hours States England Atlantic States Southeast Southwest Lakes West Mountain Pacific
Physical workers
All workers 100 100 100 100 100 100 100 100 100 100
40 hours 99 100 100 100 100 97 100 100 99 100
42 hours (%) - - - - 3 - - - -
48 hours ) - - - - - - - 1 -
Office workers
All workers 100 100 100 100 100 100 100 100 100 100
35 hours Q) - - - 5 - - - - -
36!y hours ) - - - - - - 1 - -
37% hours 6 27 16 3 12 - - - - 1
Over 37, and under 40 hours ———-=eemcaseereemn 1 - - 10 - - 1 4 - -
40 hours 92 73 84 87 83 100 99 96 100 9%

Data relate to the predominant work schedule for full-time first-shift workers in each system.

2 Less than 0.5 percent.

NOTE: Because of rounding, sums of individual items may not equal 100,
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{Percent of workers employed on late shifts in electric and gas systems by amount of shift differential, United States and selected regions, October—November 1967)

Table 31

Shifc Differential Practices:' All Systems

Shift differential

United

States 2

New
England

Border
States

Southeast

Southwest

Great
Lakes

Middle
West

Mountain

Pacific

Second shift

Workers employed on second shift ~—--=r-eee—eeeee
Receiving shift differential —----e-eeroe—
Uniform cents per hour —-——-————r-n-rcreee

Under 6 cents-—-
6 cents
7 cents
8 cents
9 cents
9Y, cents
10 cents
11 cents
12 cents
12%; cents
13 cents
14 cents
15 cents
16 cents
17 cents
18 cents

Uniform percentage ~—==w—=sse—s——me———

Other

5 percent

Receiving no shitt differential -------roreecoeen-

Third or other late shift

Workers employed on third or other late

shift

Receiving shift differential ----—-—-—-mr--en-ome
Uniform cents per hour —----=-—m.

Uniform percentage

Other
Receiving no shift differential

Under 9 cents ==—re====meee—msmememem e
9 cents
10 cents
11 cents
12 cents
12Y; cents
13 cents
14 cents
15 cents
16 cents
17 cents
18 cents
20 cents and over

7Y; percent
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3

NOTE: Because of rounding, sums of individual items may not equal totals,

Refers to practices of systems operating extra shifts at the time of the study.
? Excludes the Middle Atlantic region for which data were not available.

Less than 0,05 percent,
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Table 32. Paid Holidays: All Systems

{Percent of workers in electric and gas systems having formal provisions for paid holidays,
United States and regions, October-November 1967)

Number of paid holidays g;f:f Enl;:av; 4 zﬁ:g:xec g;;:s:r Southeast Southwest g:::: }vé;:l«::e Mountain I[ Pacific
Physical workers
All workers 100 100 100 100 100 100 100 100 100 100
Workers in systems providing paid
holidays. 100 100 100 100 100 100 100 100 100 100
5 days (1) - - - 2 - - - - -
6 days 3 - - 11 9 13 - 3 - -
6 days plus 2 or 3 half days ._oooooeee . 1 - - - 1 4 3 - - -
7 days 14 - - 2! 64 29 4 25 28 1
7 days plus 1 half day .o 2 - - - 5 11 ) 6 - -
7 days plus 2 or 3 half days ... 1 - - - - - 3 3 - -
8 days 26 1 2 19 20 39 20 27 72 84
8 days plus 1 half day . 3 - - - - - 12 - - -
8 days plus 2 half days.. 3 - - - - 2 10 2 - -
9 days 11 7 4 28 - 1 26 6 - 14
9 days plus 1 half day .. 3 - - 16 - - 5 14 - -
9 days plus 2 half days 1 - - - - - 1 7 - -
10 days. . 15 70 26 - - - 17 7 - -
10 days plus 1 or 2 half days ceeeeecomonncnmeae 1 3 4 - - - - - - -
11 days. 11 18 41 [3 - - - - - -
11 days plus 1 or 2 half days._....... 2 - 6 - - - - - - -
12 days. 4 2 16 - - - - - - -
Office workers
All workers oo - 100 100 100 100 100 100 100 100 100 100
Workers in systems providing paid
holidays 100 100 100 100 100 100 100 100 100 100
5 days 1 - - - - - - - -
6 days _. 3 - - 4 11 15 - - -
6 days plus 2 or 3 half days «oocoeeeee-o. o 1 - - - 2 4 3 - - -
7 days 14 - - 17 55 31 3 23 41 1
7 days plus 1 half day 3 - - - 5 12 1 7 - -
7 days plus 2 or 3 half days _ 1 - - - - - 3 6 - -
8 days 24 1 2 22 20 32 13 26 59 87
8 days plus 1 half day ... 5 - - - - - 19 - - -
8 days plus 2 half days.._. 3 - - - - 4 8 - - -
9 days 12 6 5 24 - 2 26 8 - 12
9 days plus 1 half day . 5 - - 27 - - 7 14 - -
9 days plus 2 half days ... ) - - - - - 1 5 - -
10 days 13 63 25 - - - 16 9 - -
10 days plus 1 or 2 half days . __ceoeeeen.n 1 4 4 - - - - - - -
11 days 11 24 45 3 - - - - - -
11 daye plus 1 or 2 half days . _.oeeecenmee 2 - 8 - - - - - - -
12 days 2 2 10 - - - - - - -

! Lessthan 0,5 percent.

NOTE: Because of rounding, sums of individual items may not equal totals.
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Table 33.

Paid Holidays:

By Type of System

(Percent of workers in electric and gas systems having formal provisions for paid holidays, by type of system,
United States, October~November 1967)

Combination Combination
Gas Gas systems, . . Gas Gas systems,
Number of paid holidays "E;::::: transmission except (':{:2:::: f;::::: transmission except (.e)i:tc‘tl:\i::
systems . transmission and gas) systems transmission and gas)
Physical workers Office workers
All workers 100 100 100 100 100 100 100 100
Workers in systems providing paid holidays e 100 100 100 100 100 100 100 100
5 days 1 - - - M - - 1
6 days 4 - 5 2 5 - 5 1
6 days plus 2 or 3half days oo — 2 - () M 2 - 1 (O]
7 days 21 22 10 9 18 29 12 9
7 days plus 1 half day 4 - *) 2 5 - 1 2
7 days plus 2 or 3 half day® weoeroome oo - 1 8 - 1 1 10 - 1
8 days 25 58 33 18 26 47 27 16
8 days plus 1 half day - - 1 [ - - 6 9
8 days plus 2 half days 1 - - 7 1 - - [
9 days 14 5 13 8 15 10 14 8
9 days plus 1 half day 5 - 1 3 5 - 2 7
9 days plus 2 half days - - 4 - - - 2 -
10 days 17 8 17 11 15 5 15 i1
10 days plus 1 or 2halfdays .. ___________ SR, - - 4 1 - - 3 1
11 days 5 - 6 20 ] - 6 22
11 days plus 1 or 2 half days ameeeeeeecammommcnaaee - - 3 3 - - 3 3
12 days Q) - 2 9 ) - 4 3

1 less than 0.5 percent.

NOTE: Because of rounding, sums of individual items may not equal totals.

Federal Reserve Bank of St. Louis
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Table 34. Paid Vacations: All Systems

(Percent of workers in electric and gas systems having formal provisions for paid vacations after selected periods of service, United States and regions, October—November 1967)

. . United| New | Middle [Border| South-|South-] Great | Middle | Moun- Pacifi United| New | Middle |Border|South-|South-| Great | Middle | Moun- Pacifi
Vacation policy States |England JAtlantic|States | east | west | Lakes | West | tain 1€ |States |England | Atlantic|States | east | west | Lakes | West | tain [F3€ific
Physical workers Office workers
All workers 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 X?g 100
Method of payment
Workers in systems providing )
paid vacations ————-———o——s—oemee 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100
Length-of-time payment -=-== 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100
Amount of vacation pay'
After 1 year of service:
1 week —meermmeacccemene o 38 3 39 46 36 3 46 50 11 81 32 - 27 18 24 4 43 51 11 76
2 weeks «——rommememo—memceomscoane 61 97 61 54 62 97 54 50 89 19 68 100 73 82 73 96 57 49 89 24
Over 2 and under 3 weeks ~— ) - - - 2 - - - - - ) - - - 3 - - - - -
After 2 years of service:
1 week -wmcomcm e e 3 - 1 9 18 - 6 - - - 2 - - 3 n - 5 - - -
2 weeks —r-os—memrmcoc— e 96 100 99 91 80 100 94 100 100 100 97 100 100 97 86 100 95 100 100 100
Over 2 and under 3 weeks -—- ) - - - 2 - - - - - (®) - - - 3 - - - - -
After 5 years of service:
2 weeks ————mmrmomam—mmem—aeome 98 100 100 100 97 98 100° 89 79 100 98 100 100 100 96 94 100 89 96 100
Over 2 and under 3 weeks —— 1 - - - 3 - - 7 - - 1 - - - 4 - - 9 - -
3 weeks we—mmmm—m—mm e 1 - - - - 2 - 4 21 - 1 - - - - 3 - 2 4 -
After 10 years of service:
2 Weeks m=m~—ememmecmcmeeee e 11 - 1 18 37 28 3 21 22 - 10 - 1 10 38 23 3 21 25 -
Over 2 and under 3 weeks -—— 2 - [3 - 1 2 - 11 - - 2 - 4 - 1 1 - 11 - -
3 weeks —r—ammmmmmemaeem. 85 100 94 82 61 67 97 68 57 100 87 100 95 91 59 70 97 68 71 100
Over 3 and under 4 weeks -~ ) - - - 1 - - - - - *) - - - 3 - - - - -
4 weeks ——-——mmm—rmemmmeeeeeee 1 - - - - 2 - - 21 - - - - - 6 - - 4 -
After 12 years of service:
2 weeks —m———m—me——eem—eee 4 - 1 5 8 9 - 11 18 - 4 - 1 4 11 7 - 9 18 -
Over 2 and under 3 weeks ——- 3 - - 3 9 2 3 7 3 - 2 - - 3 7 1 3 9 7 -
3 weeks B 92 100 97 92 82 87 95 82 57 100 92 100 97 93 78 86 96 82 71 100
Over 3 and under 4 weeks — 1 - 2 - 1 - 1 - - - 1 - 2 - 3 - 1 - - -
4 weeks 1 - - - 1 2 - - 21 - 1 - - - 1 6 - - 4 -
After 15 years of service:
2 weeks — 1 - - - - 5 - - - - () - - - - 3 - - - -
3 weeks m——mem e 87 44 98 100 87 90 81 100 73 85 88 49 98 100 83 88 a2 100 89 87
Over 3 and under 4 weeks --— 5 - 2 - 2 2 19 - 1 - 5 - 2 - 3 1 18 - 2 -
4 weeks ~——eemmemermaremeeeaee 7 56 - - 11 4 - - 26 15 7 5] - - 14 8 - - 9 13
After 20 years of service:
3 weeks e 14 1 1 16 60 37 4 26 18 1 13 1 1 7 52 34 5 26 18 2
Over 3 and under 4 weeks — 1 - 6 - 2 - - - - - 1 - 4 - 3 - - - - -
4 weeks ———=veemmmmer e e 79 99 94 84 38 60 81 59 61 99 81 99 95 93 44 61 81 4 78 98
Over 4 and under 5 weeks - 4 - - - - - 15 14 - - 4 - - - - - 15 - - -
5 weeks —vmmmemm—uoim e e 1 - - - - 2 - - 21 - 1 - - - - [ - - 4 -
After 25 years of service:
3 weeksg =mueveomamemecemanaeean. - 4 1 - 7 15 18 - 1 3 - 4 1 - 5 17 18 - 1 4 -
Over 3 and under 4 weeks ——- %) - - - 1 - - - - - (@] - - - 1 - - - - .
4 weeks ot e 82 99 94 93 83 78 68 58 71 91 82 99 96 95 79 76 67 63 87 94
Over 4 and under 5 weeks -—— 2 - 6 - - - 4 - - - 2 - 4 - - - 3 - - -
5 weeks eemremmecamiaae e aee 12 - - - - 4 28 40 26 9 11 - - - - K 29 36 9 6
Over 5 and under 6 weeks ~— ) - - - 1 - - - - - %) - - - 3 - - - - -
After 30 years of service:
3 weeks et 1 - 7 11 10 - 1 - 3 1 - 5 13 12 - 1 - -
Over 3 and under 4 weeks — (2) - - - 1 - - - - - Q)] - - - 1 - - - - .
4 weeks =--mrem—eeemom—eema e 75 99 91 93 87 86 44 56 74 68 74 99 93 95 84 81 42 61 91 62
Over 4 and under 5 weeks =~ 2 - 6 - - - - - - 6 2 - 4 - - - - - - 7
5 weeks —--mmmr—eemm— e 20 - 3 - - 2 56 42 26 21 - 3 2 2 1 58 38 5 31
Over 5 and under 6 weeks --— ) - - - 1 - - - - - ?) - - - 3 - - - - -
6 weeks mmmereem e 1 - - - - 2 - - 21 - 1 - - - - 6 - - 4 -

! Vacation payments, such as percent of annual earnings, were converted to an equivalent time basis, Periods of service were arbitrarily chosen and do not necessarily reflect the
individual system provisions for progression. For example, the changes in proportions indicated at 5 years may include changes in provisions occurring between 2 and 5 years.
Less than 0.5 percent.

NOTE: Because of rounding, sums of individual items may not equal totals,
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Table 38.

Paid Vacations:

By Type of System

(Percent distribution of workers in electric and gas systems with formal provisions for paid vacations after selected periods of service, by type of system,
United States, October—Naovember 1967)

s Gas Gas systems, Combination N Gas Gas systems, Combination
Vacation policy fl:::::: transmission except systems (electric 5:1:::;:2 transmission except systems (electric
¥ systems transmission and gal) ¥ systems transmission and gas)
Physical workers Office workers
All worker 100 100 100 100 100 100 100 100
Method of payment
Workers in systems providing paid vacations 100 100 100 100 100 100 100 100
Length-of-time pay t 100 100 100 100 100 100 100 100
Amount of vacation pay’
After 1 year of service:
1 week 40 4 32 45 31 4 24 41
2 weeks 60 96 68 55 68 96 76 59
Over 2 and under 3 WEEKS mmaccormcamrmmmemsmimmaaramen (%) - - - 1 - - -
After 2 years of service:
1 week 5 - 1 4 4 - - 3
2 weeks 94 100 99 96 96 100 100 97
Over 2 and under 3 weeks (%) - - - 1 - - -
After 5 years of service:
2 weeks 99 74 97 100 99 82 97 100
Over 2 and under 3 weeks 1 - 3 - 1 - 3 -
3 weeks - 26 - - - 18 - -
After 10 years of service:
2 weeks 15 3 9 9 13 7 9 8
Over 2 and under 3 weeks 4 - 3 1 3 - 3 (%)
3 weeks 80 72 88 90 83 77 89 92
Over 3 and under 4 weeks (?) - - - 1 - - -
4 weeks - 21 - - - 16 - -
After 12 years of service:
2 weeks 5 3 6 2 4 3 6 1
Over 2 and under 3 WeekS e 2 4 5 2 2 4 4 2
3 weeks 93 72 85 97 93 7 87 97
Over 3 and under 4 weeks (%) - 4 - 1 - 3 -
4 weeks %) 21 - - (%) 16 - -
After 15 years of gervice:
2 weeks 1 - - - 1 - - -
3 weeks 83 79 87 91 83 84 88 92
Over 3 and under 4 Weeks mmeumececrmmmamam—oeovanmme 7 - 11 2 7 - 9 2
4 weeks 9 21 2 7 8 16 3 6
After 20 years of service:
3 weeks 22 18 16 6 18 23 17 5
Over 3 and under 4 weeks ... 4 - - - 3 - - -
4 weeks 65 61 77 94 73 61 77 95
Over 4 and under 5 weeks 9 - 7 - 6 - 6 -
5 weeks - 21 - - - 16 - -
After 25 years of service:
3 weeks 5 12 6 1 4 18 6 1
Over 3 and under 4 weeks (%) - - - (%) - - -
4 weeks 78 36 8 94 79 41 78 94
Over 4 and under 5 weeks 4 - 1 2 2 - 1 2
5 weeks 13 53 15 3 14 41 15 3
Over 5 and under 6 weeks (%) - - - 1 - - -
After 30 years of service:
3 weeks 2 12 6 (%) 2 18 6 (%)
Over 3 and under 4 weeks (%) - - - (%) - - -
4 weeks 66 36 3 89 62 41 74 89
Over 4 and under 5 weeks 4 - - 2 2 - - 2
5 weeks 28 32 21 9 33 25 20 9
Over 5 and under 6 weeks (%) - - - 1 - - -
6 weeks - 21 - - - 16 - -

1

Vacation payments, such as percent of annual earnings, were converted to an equivalent time basis.

Periods of service were arbitrarily chosen and do not necessarily reflect

the im}ividual system provisionsforprogression. For example, the changes in proportions indicated at 5 years may include changes in provisions occurring between 2 and 5 years.

Less than 0.5 percent.

NOTE: Because of rounding, sums of individual items may not equal totals.
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Table 36. Health, Insurance, and Retirement Plans: All Systems

{Percent of workers in electric and gas systems having specified health, insurance, and retirement plans, United States and regions, October-November 1967)

United| New | Middle |Border|South-|South- [Great | Middle | Moun- United| New Middle {Border{South-|South-| Great | Middle | Moun-

1 ios .
Type of plan States | England |Atlantic| States| east | west |Lakes| West tain Pacific States |England |Atlantic|States | east | west | Lakes| West tain Pacific
Physical workers Office workers
All workers —mmemmnean 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100
Workers in systems providing:
Life insurance —-=-=-eeee-. —— 99 100 100 100 98 100 100 96 100 100 99 100 100 100 97 100 100 97 100 100
Employer financed - 32 22 27 - 22 29 55 57 14 22 33 23 29 - 23 27 56 59 17 27
Jointly financed -——=---— 67 78 73 100 76 71 45 39 86 78 66 77 71 100 73 73 44 38 83 73
Accidental death and dis-
memberment insurance ----- 44 84 44 33 53 48 30 47 59 34 46 84 51 25 52 47 35 46 72 42
Employer financed 12 28 7 - 21 13 10 25 14 6 13 31 7 - 16 12 17 26 17 7
Jointly financed —— 32 56 37 33 33 35 20 22 45 27 33 53 44 25 36 35 18 20 55 35
Sickness and accident insur- .
ance or sick leave or’
both 3 —mem e 93 99 97 100 78 76 95 100 95 99 93 99 99 88 X 77 96 100 95 99
Sickness and accident
insurance =--me=-=emscece—a—e 39 44 68 8 29 23 25 25 9 69 36 41 66 9 26 21 28 26 10 56
Employer financed —-— 17 7 32 - 8 7 9 14 4 44 14 4 23 - 7 6 11 16 6 33
Jointly financed - — 22 37 36 8 22 16 16 11 5 26 23 37 43 9 19 15 18 10 4 23

Sick leave (full pay, no
waiting period) =—ee—=emme=e 79 86 93 71 66 70 73 66 92 89 80 87 98 56 67 72 77 71 91 91
Sick leave (partial pay or

waiting period) m——— 10 - 4 29 7 - 16 22 - 10 8 - 1 33 6 - 13 14 - 8
Hospitalization insurance—— 99 100 99 96 100 100 99 99 100 98 99 100 99 97 100 100 99 99 100 98
Employer financed = 40 96 49 33 38 37 32 60 14 11 41 95 40 44 40 33 45 62 17 7
Jointly financed 59 4 51 62 62 63 67 38 86 87 58 5 60 53 60 67 54 37 83 92
Surgical insurance ————— 99 100 99 96 100 100 99 29 100 98 99 100 99 97 100 100 99 99 100 98
Employer financed -—— 40 96 49 33 38 37 32 60 14 11 41 95 40 44 40 33 45 62 17 7
Jointly financed 59 4 51 62 62 63 67 38 86 87 58 5 60 53 60 67 54 37 83 92
Medical insurance -—--~=-—--- 95 95 92 85 99 98 94 100 100 98 96 95 97 87 99 98 94 100 100 98
Employer financed 35 91 28 33 38 37 28 62 14 11 38 90 32 44 40 33 40 63 17 7
Jointly financed 61 4 64 52 61 61 67 38 86 87 58 5 66 44 59 65 54 37 83 92
Catastrophe insurance 92 99 88 97 97 96 87 93 95 98 93 98 92 97 97 95 87 96 95 98
Employer financed ---— 34 96 32 32 30 35 27 52 4 17 36 95 36 16 29 29 39 60 6 14
Jointly financed-—-——— 58 3 56 65 67 61 60 41 91 81 58 3 56 80 68 66 48 36 88 84
Retirement plans 3 e 99 100 100 100 100 100 100 99 100 100 99 97 100 100 100 100 100 100 100 100
Pensions =-------e—-cere—cee— 99 100 100 100 100 100 100 99 100 100 99 97 100 100 100 100 100 100 100 100
Employer financed 71 93 79 58 90 34 79 67 68 54 72 91 7 68 91 34 79 67 85 65
Jointly financed —=——--—-- 29 7 21 42 10 66 21 32 32 46 28 6 23 32 9 66 21 33 15 35
Lump-sum payments *) - - - 1 - - *) - - * - - - 2 - - *) - -
No plang ===-r=-m—--——mm e - - - - - - - - - - - - - - - - - - - -

! Includes only those plans for which at least part of the cost is borne by the employer and excludes legally required plans such as workmen's compensation and social security; how-
ever, plans required by State temporary disability insurance laws are included if the employer contributes more than is legally required or the employees receive benefits over the legal
requirements. In the Bureau's 1962 survey, plans required by State temporary disability insurance laws were included if financed at least in part by the employer.

Unduplicated total of workers receiving sick leave or sickness and accident insurance shown separately.
Unduplicated total of workers covered by pension and lump-sum payment plans shown separately.
4 Less than 0.5 percent.,

3

NOTE: Because of rounding, sums of individual items may not equal totals,
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Table 37. Health, Insurance, and Retirement Plans: By Type of System

(Percent of workers in electric and gas systems having specified health, insurance, and retivement plana, by type of system, United States, October—November 1967)

. Gas Gas systems, embin ion : Gas Gas systems, ComBination
Type of pla.n‘ El:;:tnc transmission except ("{'t:n?' El':t"c tranemission except (lylsten?a
systems systems transmission slectric systems systems transmission electric
and gas) and gas)
Physical workers Office workers
All workers 100 100 100 100 100 100 100 100
Workers in systems providing:

Life insurance 929 100 100 99 99 100 100 99
Employer fi d 35 31 46 22 36 28 44 25
Jointly financed . 64 69 54 77 63 72 56 74

Accidental death and dismemberment

insurance 42 54 43 44 48 58 42 45
Employer {i d 15 37 14 5 19 35 14 5
Jointly fi d 27 1?7 29 39 29 23 28 40

Sickness and accident insurance or

sick leave or both? 90 100 92 96 93 100 92 92

Sickness and accident inSUrance —meecrececemeememen 26 22 35 56 25 28 34 50
Employer fi d 9 13 15 26 8 13 15 19
Jointly financed 17 9 20 30 17 15 19 32
Sick leave (full pay, no waiting period) —meameee- 76 88 8s 77 81 30 87 73
Sick leave (partial pay or waiting period) wmm- 8 8 4 15 5 3 3 15

Hospitalization ins ce 99 97 100 99 99 97 100 99
Employer f{i d 48 31 33 39 50 30 32 39

. Jointly financed 51 66 67 61 49 67 68 60

Surgical insurance 99 97 100 99 99 97 100 99
Employer fi d 48 31 33 39 50 30 32 39
Jointly fi d 51 66 67 61 49 67 68 60

Medical insurance 91 93 99 97 94 90 99 97
Employer {i d 43 27 34 28 47 23 32 34
Jointly fi d 48 66 66 69 47 67 67 64

Catastrophe insurance 93 96 85 95 97 93 84 95
Employer financed - e—— 39 27 28 33 45 25 23 35
Jointly financed 54 69 57 62 52 69 61 61

Retirement plans * 99 100 100 100 100 100 9 100

Pensions 99 100 100 100 100 100 99 100
Employer fi d 72 45 84 66 71 43 86 69
Jointly fi d 28 55 16 34 29 57 14 31

Lump-sum payments *) - *) - *) - 1 -

No plans - - - - - - - -

! Includes only those plans for which at least part of the cost is borne by the employer and excludes legally required plans such as workmen's compensation and social security;
however, plans required by State temporary disability insurance laws are included if the employer contributes more than is legally required or the employees -receive benefits over the
legal requirements. In the Bureau's 1962 survey, plans required by State temporary disability insurance laws were included if financed at least in part by the employer.

2 Unduplicated total of workers receiving sick leave or sickness and accident insurance shown separately.

3 Unduplicated total of workers covered by pension and lump-sum payment plans shown separately.

4 Less than 0,5 percent.

NOTE: Because of rounding, sums of individual items may not equal totals,
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Table 38. Other Selected Benefits: All Systems

(Percent of workers in electric and gas systems having provisions for paid funeral leave, jury duty leave,
and severance pay, United States and regions, October—November 1967)

1 United New Middle Border Great Middle : ips
Item States England Atlantic States Southeast Southwest Lakes West Mountain Pacific
Physical workers
Workers in systems with provisions for:
Paid funeral leave ..... 91 98 100 88 97 62 97 85 85 86
Paid jury duty leave .. 98 98 99 100 100 91 98 97 99 100
Severance pay 34 37 57 © 14 17 22 38 47 5 10
Office workers
Workers in systems with provisions for:
Paid funeral leave ... 87 97 100 90 98 63 97 83 80 50
Paid jury duty leave .. 95 97 99 100 100 93 98 96 98 69
Severance pay. 29 37 51 17 15 20 32 38 5 10
! For definitions of items, see appendix A.
Table 39. Other Selected Benefits: By Type of System
(Percent of workers in electric and gas systems having provisions for paid funeral leave, jury duty leave,
and severance pay, United States, October—November 1967)
Combination Combination
1 Electric ¢ GaAs : Gas syst«:ms, systems Electric tra Ga.s“‘ Gasesz':tetms, systems
Item systems Tansmission ¢ except (electric systems r nsn:: 1on tra xmil;si (electric
systems ransmission and gas) systems rans on and gas)
Physical workers Office workers
Workers in systems with provisions for:
Paid funeral leave 91 93 80 96 91 90 79 86
Paid jury duty leave 99 90 96 99 99 87 98 90
Severance pay 24 40 31 43 23 27 29 36

1 For definitions of items,
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Appendix A. Scope and Method of Survey

Scope of Survey

The survey included privately-operated companies or systems engaged in the (1) gener-
ation, transmission, and/or distribution of electric emergy; (2) transmission and/or storage
of natural gas; (3) transmission and distribution of natural gas, and the manufacture and/or
distribution of manufactured or mixed gas; and (4) production and/or distribution of both
electricity and gas (industry groups 491, 492, and part of 493 as defined in the 1967 edition
of the Standard Industrial Classification Manual, prepared by the U.S. Bureau of the Budget).
Allied services rendered by the systems (such as water, steam heat or power, telephone
services, and transportation) were excluded. Separate auxiliary units such as separate
central offices were included.

The systems studied were selected from those employing 100 workers or more at the
time of reference of the data used in compiling the universe lists (unemployment insurance
listings compiled by the various States).

The number of systems and workers actually studied by the Bureau, as well as the
number estimated to be within scope of the survey during the payroll period studied, is
shown in the table on the following page.

Method of Study

Data were obtained by personal visits of the Bureau's field staff under the direction of
the Bureau's Assistant Regional Directors for Operations., The survey was conducted on a
sample basis. To obtain appropriate accuracy at minimum cost, a greater proportion of
large than of small systems was studied. In combining the data, however, all systems
were given their appropriate weight. All estimates are presented, therefore, as relating
to all systems in the industry group, excluding only those below the minimum size at the
time of reference of the universe data.

Definition of System

A system, for purposes of this study, includes the outlying as well as central location
{or locations) at which electricity is generated or from which gas is distributed, transmitted,
and/or stored, If both a parent company and subsidiary were operating systems, these
were considered as separate units,

Employment

The estimates of the number of workers within scope of the study are intended as a
general guide to the size and composition of the labor force included in the survey. The
advance planning necessary to make a wage survey requires the use of lists of systems
assembled considerably in advance of the payroll period studied.

Nonsupervisory Workers

The term ‘''nonsupervisory workers,' as used in this bulletin, includes employees such
as line and cablemen, maintenance and repairmen, power dispatchers, electricians, meter
readers, laborers, general office clerks, office-machine operators, janitors, watchmen, and
other employees below the supervisory level whose services are closely associated with
those of employees listed above. Administrative, executive, professional, and technical
employees were excluded. Nonsupervisory workers were divided into two groups—physical
workers and office workers,

Physical Workers., In this survey, working foremen and other nonsupervisory workers
engaged in nonoffice functions are called physical workers according to industry nomen-
clature. Temporary or force-account construction employees, who were utilized as a sep-~
arate work force engaged in construction of major additions or alterations, were excluded.
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Estimated Number of Systems and Workers Within Scope of Survey and Number Studied,
Electric and Gas Systems, October—November 1967

Number Workers in systems
of
L systems 2 Within scope of study Studied
Type of system and region Within Nonsupervisory : Nonsupervisory
scope of] Studied| Total? workers Total ? workers
study Physical | Office Physical Office
All systems

United States 322 232 543,666 | 298,853 | 125,105 | 508,099 | 279,197 |116,666
New England 43 27 33,366 18,598 7,238 29,798 16,712 6, 349
Middle Atlantic 35 27 116, 331 67,813 25,636 | 110,402 64,634 23,958
Border States 22 17 39,246 | 20,774 9,856 | 36,218] 19,205 9,127
Southeast 45 26 48,309 27,053 10,682 44,220 24,701 9,729
Southwest. 48 34 64,992 32,706 15, 766 60, 847 30,483 14,727
Great Lakes 62 42 126,788 68,062 30,290 | 116,137 62,007 27,969
Middle West 33 28 38,380 22,517 8,317 36,143 21,243 7, 846
Mountain 17 15 19,486 11,651 4, 067 19,248 11,515 4,008
Pacific 17 16 56,768 29,679 13,253 55, 086 28,6917 12,953

Electric systems

United States 127 84 202,865 ] 110,192 45,722 | 182,469 98,732 41, 252
New England 19 11 13,132 7,345 2,956 11, 264 6,235 2,543
Middle Atlantic 10 8 25,137 14,260 4,996 23,010 13,121 4,514
Border States 11 7 13, 000 6,920 3,082 10,101 5,427 2,378
Southeast 29 15 36,462 20,100 7,842 33,908 18,666 7,237
Southwest. 22 14 28,991 15, 849 6,667 26, 358 14, 393 6,043
Great Lakes 19 13 54,337 28,770 12,588 47,704 24,924 11,246
Middle West 8 8 10,203 5,870 2,090 10,203 5,870 2,090
Mountain 4 4 4,051 2,412 866 4,051 2,412 866
Pacific 5 4 17,552 8,666 4,635 | 15,870 7,684 4,335

Gas transmission systems

United States 2 22 19 28,634 15,591 6,520 26,829 14,620 6,031
Southwest 8 7 12,960 5,645 3,566 12,526 5,453 3,439
Great Lakes 4 3 4,499 2,383 989 3,812 2,054 777

Gas systems except transmission

United States 103 68 109,020 | 58,668 | 26,987 | 100,382| 54,160 | 24,576
New England 18 10 6,632 3,645 1,498 4,932 2,869 1,022
Middle Atlantic 14 9 18,946 10, 656 4,800 16,462 9, 346 3,904
Border States . 6 5 8,668 4,744 2,118 8,539 4,668 2,093
Southeast 12 8 8,376 4, 847 1,984 7,525 4,379 1,786
Southwest 14 9 17,033 8,130 4,016 15,955 7,555 3,728
Great Lakes 20 11 25, 847 13,659 6,684 | 23,849 12,566 6,250
Middle West 6 5 9, 883 5,693 2,183 9,723 5,619 2,148
Mountain 7 5 3,018 1,782 686 2,780 1,646 627
Pacific 6 6 10,617 5,512 3,018 10,617 5,512 3,018

Combination systems (electric and gas)

United States 3 70 61 203,147 | 114,402 45,876 | 198,419 | 111,685 44,807
New England 6 6 13,602 7,608 2,784 | 13,602 7,608 2,784
Middle Atlantic 10 9 71,523 42,465 15,637 70,205 41,735 15,337
Border States 4 4 16, 351 8,534 4,375 16,351 8,534 4,375
Southwest 4 4 6,008 3,082 1,517 6,008 3,082 1,517
Great Lakes 19 15 42,105 | 23,250 | 10,029 | 40,772 22,463 9,696
Middle West 16 12 14,511 8,542 3,323 12,434- 7, 342 2,887
Mountain 4 4 8,731 4,388 2,141 8,731 4,388 2,141
Pacific 5 5 28,213 15, 327 5,514 28,213 15, 327 5,514

! The regions used in this study are: New England—Connecticut, Maine, Massachusetts, New Hampshire,

Rhode Island, and Vermont; Middle Atlantic—New Jersey, New York, and Pennsylvania; Border States—Delaware,
District of Columbia, Kentucky, Maryland, Virginia, and West Virginia; Southeast—Alabama, Florida, Georgia,
Mississippi, North Carolina, South Carolina, and Tennessee; Southwest—Arkansas, Louisiana, Oklahoma, and Texas;
Great Lakes—Illinois, Indiana, Michigan, Minnesota, Ohio, and Wisconsin; Middle West—Ilowa, Kansas, Missouri,
Nebraska, North Dakota, and South Dakota; Mountain—Arizona, Colorado, Idaho, Montana, New Mexico, Utah,
and Wgroming; and Pacific—California, Nevada, Oregon, and Washington.

Includes only systems which have 100 workers or more at the time of reference of the universe data.
Includes executive, professional, and other employees excluded from the nonsupervisory worker category.
Includes data for regions in addition to those shown separately.

3
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Permanent employees who were regularly employed on routine construction work, however,
were included, Physical workers employed in services other than gas or electric were
excluded.

Office Workers, The term "office workers,' as used in this bulletin, includes all non-
supervisory office workers. Office workers who may have been employed in the operation
of allied services were included.

Occupations Selected for Study

Occupational classification was based on a uniform set of job descriptions designed to
take account of intersystem and interarea variations in duties within the same job. (See
appendix B for these descriptions,) The occupations were chosen for their numerical impor-
tance, their usefulness in collective bargaining, or their representativeness of the entire
job scale in the industry. Working supervisors, apprentices, learners, beginners, trainees,
handicapped, part-time, temporary, and probationary workers were not reported in the data
for selected occupations.

Wage Data

The wage information relates to average straight-time hourly earnings, excluding pre-
mium pay for overtime and for work on weekends, holidays, and late shifts, Incentive
payments, such as those resulting from piecework or production bonus systems and cost-
of-living bonuses, were included as part of the workers! regular pay; but nonproduction
bonus payments, such as Christmas or yearend bonuses, were excluded.

Average hourly rates or earnings for each occupational group were obtained by weight-
ing each rate (or hourly earnings) by the number of workers receiving the rate, totaling,
and dividing by the number of individuals. The hourly earnings of salaried workers were
obtained by dividing straight-time salary by normal rather than actual hours,

Rate Structure Characteristics

Tabulation of rate structure characteristics relates to the number of workers paid under
the various time wage systems. Formal rate structures for time-rated workers provide
single rates or a range of rates for individual job categories. In the absence of a formal
rate structure, pay rates are determined primarily by the qualifications of the individual
worker. A single rate structure is one in which the same rate is paid to all experienced
workers in the same job classification, Learners, apprentices, or probationary workers
may be paid according to rate schedules which start below the single rate and permit the
workers to achieve the full job rate over a period of time., Individual experienced workers
occasionally may be paid above or below the single rate for special reasons, but such pay-
ments are regarded as exceptions, Range of rate plans are those in which the minimum
and/or maximum rates paid experienced workers for the same job are specified. Specific
rates of individual workers within the range may be determined by merit, length-of-service,
or a combination of various concepts of merit and length of service,

Scheduled Weekly Hours

Data on weekly hours refer to the predominant work schedule for full-time physical
workers (or office workers) employed on the day shift,

Shift Practices

Shift practices relate to physical workers employed on late shifts at the time of the
survey.

Supplementary Wage Provisions

Supplementary benefits were treated statistically on the basis that if formal provisions
were applicable to one-half or more of the physical (or office) workers in a system, the
benefits were considered applicable to all such workers, Similarly, if fewer than one-half
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of the workers were covered, the benefit was considered nonexistent in the system. Becat‘lse
of length-of-service and other eligibility requirements, the proportion of workers receiving
the benefits may be smaller than estimated.

Paid Holidays. Paid holiday provisions relate to full-day and half-day holidays provided
annually.

Paid Vacations, The summaries of vacation plans are limited to formal arrangements,
excluding informal plans whereby time off with pay is granted at the discretion of the em-
ployer or the supervisor. Payments not on a time basis were converted; for example, a
payment of 2 percent of annual earnings was considered the equivalent of 1 week's pay.
The periods of service for which data are presented were selected as representative of the
most common practices, but they do not necessarily reflect individual system provisions for
progression. For example, the changes in proportions indicated at 10 years of service may
include changes which occurred between 5 and 10 years.

Health, Insurance, and Retirement Plans. Data are presented for health, insurance,
pension, and lump-sum retirement payment plans for which all or a part of the cost is
borne by the employer, excluding programs required by law, such as workments compen-
sation and social security. Among the plans included are those underwritten by a commer-
cial insurance company and those paid directly by the employer from his current operating
funds or from a fund set aside for this purpose,

Death benefits are included as a form of life insurance. Sickness and accident insur-
ance is limited to that type of insurance under which predetermined cash payments are made
directly to the insured on a weekly or monthly basis during illness or accident disability.
Information is presented for all such plans to which the employer contributes at least part
of the cost., However, in New York and New Jersey, where temporary disability insurance
laws require employer contributions, 14 plans are included onmly if the employer (1) contri-
butes more than is legally required or (2) provides the employees with benefits which ex-
ceed the requirements of the law,

Tabulations of paid sick leave plans are limited to formal plans which provide full pay
or a proportion of the worker's pay during absence from work because of illness; informal
arrangements have been omitted. Separate tabulations are provided according to (1) plans
which provide full pay and no waiting period and (2) plans providing either partial pay or a
waiting period.

Medical insurance refers to plans providing for complete or partial payment of doctors'
fees. These plans may be underwritten by a commercial insurance company or a nonprofit
organization or they may be self-insured,

Catastrophe insurance, sometimes referred to as extended medical insurance, includes
the plans designed to cover employees for sickness or injury involving an expense which
goes beyond the normal coverage of hospitalization, medical, and surgical plans.

Tabulations of retirement pensions are limited to plans which provide, upon retirement,
regular payments for the rest of the worker's life. Data are presented separately for lump-
sum retirement pay (one payment or a specified number over a period of time) made to
employees upon retirement. Systems providing both lump-sum payments and pensions to em-
ployees upon retirement were considered as having both retirement pension and lump-sum re-
tirement pay. Systerns having optional plans providing employees a choice of either lump-sum
retirement payments or pensions were considered as having only retirement pension benefits,

) Paid Funeral and Jury Duty Leave, Data for paid funeral and jury duty leave are lim-
1ted.to formal plans which provide at least partial payment for time lost as a result of at-
tending funerals of specified family members or serving as a juror.

Severance Pay. Data relate to formal plans providing for payments to employees per-
manently separated from the company through no fault of their own. ’

14
The temporary disability insurance laws in California and Rhode Island do not require employer contributions.
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Appendix B. Occupational Descriptions

The primary purpose of preparing job descriptions
for the Bureau's wage surveys is to assist its field staff
in classifying into appropriate occupations workers who
are employed under a variety of payroll titles and different
work arrangements from establishment to establishment
and from area to area. This permits the grouping of occu-
pational wage rates representing comparable job content.
Because of this emphasis on interestablishment and inter-
area comparability of occupational content, the Bureau's
job descriptions may differ significantly from those in use
in individual establishments or those prepared for other
purposes. In applying these job descriptions, the Bureau's
field economists are instructed to exclude working super-
visors, apprentices, learners, beginners, trainees, handi-
capped, part-time, temporary, and probationary workers.

Physical Occupations

AUXILIARY-EQUIPMENT OPERATOR, ELECTRIC

Operates equipment (auxiliary to boilers or turbines) such as pumps, condensers,
evaporators, deaerators, water-treating equipment, blowers, compressors, and coal-
pulverizers, in a generating plant; also, checks and reports or records instrument readings.
Coal-conveyor operators are excluded.

AUXILIARY-EQUIPMENT OPERATOR, GAS PRODUCTION

Operates one or more units of auxiliary equipment, such as exhausters, condensers,
tar extractors, scrubbers, pressure regulators, and fuel handling, purifying, or purging
equipment in a gas production plant. Work involves: Controlling the flow of gas, water,
steam, oil, tar, etc., between units; observing pressure gages, thermometers, flow meters,
and other instruments in order to operate equipment properly and to test gas for elimination
of impurities; and making necessary adjustments and minor repairs.

AUXILIARY-EQUIPMENT OPERATOR, GAS TRANSMISSION

(Auxiliary engineer, auxiliary operator, auxiliary-plant operator)

Operates auxiliary engines, generators, motors, pumps, and other auxiliary equip-
ment during the assigned shift. Maintains constant check of instrument control board to
assure effective output. Increases or decreases facilities in operations as load needs change,
requiring proper phasing of motors. Examines condition of equipment, observes oil level
and pressure, lubricates moving parts, and checks for water and oil leaks, knocks, or en-
gine misses. May make minor adjustments to auxiliary equipment when needed and record
hourly pressure and temperature readings.

BOILER OPERATOR

(Fireman)

Operates one or more boilers used to generate power. Work involves: Regulating
rate of fuel, air and water supply, and ash disposal on boilers equipped with mechanical
types of combustion equipment (stoker, pulverized duel, oil, or gas); inspecting and observing
boiler performance; and using standard instruments to regulate and maintain proper steam
pressure.
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COMPRESSOR OPERATOR

(Engineroom operator, assistant shift engineer, booster-pump operator)

Operates internal combustion and/or turbine engine-driven compressor units and
other related equipment during the assigned shift. Loads and unloads compressor, starts
and stops engines, and controls the speed of the engines to maintain designated operating
pressures, temperatures, and lubrication. May make minor adjustments and repairs to
compressor engines and equipment when needed.

COMPRESSOR-STATION OPERATOR, MULTIPLANT STATIONS

(Main engineer, shift foreman, plant operator)

Coordinates the operations and operational maintenance of internal combustion and/or
turbine engine -driven compressor units and related equipment in the various multiplant
buildings to maintain designated suction and discharge pressures during the assigned shift.
Maintains direct communications with dispatcher; reports pressures and temperatures and
receives operating orders. Translates orders into instructions to the multiplant component
operators in terms of combinations of units, unit speeds, etc., to balance unit loads. Directs
and trains personnel in compressor operations and preparation of operating reports. Keeps
informed of any overhaul work which may affect plant operation.

CONTROL-ROOM OPERATOR

(Mechanical operator; steam-plant operator)

Under general supervision, operates the control-room switchboards of a steam gen-
erating station to assure maximum efficiency of all equipment and switchgear which have
their controls in the control room, including boilers, turbines, and generators. Work involves
most of the following: Observes control board gages and instruments which indicate load
changes, temperatures, pressures, flow of steam and air, coal conditions, flow of water, etc.;
operates necessary controls to assure maximum efficiency of boilers and turbines; starts
and stops turbines and other machines as necessary; inspects automatic controls, checking
operation of auxiliary equipment; and performs necessary operations in connection with
regular inspection and cleaning of equipment.

CONTROL-ROOM OPERATOR, ASSISTANT

Usually, under direct supervision, assists control-room operator or assistant en-
gineer of a steam generating station in the operation of equipment and switchgear which
have their controls in the control room, including boilers, turbines, and generators. Work
involves most of the following: Operatingcontrols to produce maximum boiler and turbine
efficiency, subject to decision of supervisor; recording instrument readings as required;
making routine inspections of equipment, noting temperatures, loading, and operating con-
ditions and reporting conditions to supervisor; inspecting and cleaning sumps, pumps, gages,
intake screens, ignition burners, and oil torches, and lancing boiler tubes when necessary;
and occasionally, fires boilers from cold tofull pressure and starts turbines, under supervision.

CORROSION TECHNICIAN

(Cathodic engineer, Sr.; cathodic technician)

Conducts surface potential and pipe-to-soil surveys on the main lines, feeder lines,
and dehydration equipment within the assigned area. Makes soil resistivity tests to effectively
locate new cathodic protection installations. Installs and maintains electrical equipment
associated with the prevention of corrosion requiring knowledge of powerline distribution
systems and electrical safety codes. Tests protected pipeline to measure the efficiency of
installed units.

DISTRICT REPRESENTATIVE

(Utility man; serviceman)

Usually serves as all-round company representative in outlying areas adjacent to
central cities wherein work does not ordinarily justify employment or more specialized per-
sonnel. Work involves most of the following: Reading meters; connecting and disconnecting
meters; collecting overdue bills; making minor repairs on meters and/or appliances; and
maintaining records of services performed.
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DRIP PUMPER

(Drip man)

Pumps the accumulation of water and drip oil out of drip pots. Work involves: Knowl-
edge of the location of the various drip pots in the distribution system; making the connection
between the main and the drip collecting truck; and operating either machine or hand pumping
equipment in removing the condensate. May, in addition, drive a truck.

ELECTRICIAN, MAINTENANCE

Performs a variety of electrical trade functions such as the installation, maintenance,
or repair of equipment for the generation, distribution, or utilization of electric energy in
an establishment. Work involves most of the following: Installing or repairing any of a va-
riety of electrical equipment such as generators, transformers, switchboards, controllers,
circuit breakers, motors, heating units, conduit systems, or other transmission equipment;
working from blueprints, drawings, layouts, or other specifications; locating and diagnosing
trouble in the electrical system or equipment; working standard computations relating to
load requirements of wiring or electrical equipment; using a variety of electrician's hand-
tools; and measuring and testing instruments. In general, the work of the maintenance elec-
trician requires rounded training and experience usually acquired through a formal appren-
ticeship or equivalent training and experience.

GAS DISPATCHER

Insures adequate supply of gas of suitable pressure to meet consumer demands by
directing control of volume of gas entering distribution system. Work involves: Determining
pressure adjustments necessary to meet current conditions; issuing instructions to increase
or decrease pressure according to determined requirements;and if mixed gas is used, de-
termines if proper mixture is being maintained and instructs mixing station to correct
deviations.

GAS-MAIN FITTER

(Gasfitter, street department; gas-street man; pipelayer)
Performs laying, joining, and related tasks in installing, removing, or repairing
gas mains, services and related equipment,or in repairing leaks. May, in addition,do welding,
assist in excavation work, or direct helpers or laborers in this work.

GAS-MAIN FITTER'S HELPER

Assists the gas-main fitter in laying, joining, removing, or repairing gas mains,
services and related equipment. Work involves a combination of the following: Performing
excavation work; cutting and threading gas pipe to size in preparation for connection; assisting
fitter or welder in making welds; and cutting out section of pipe to be replaced.

GASMAKER

Operates hand-operated or automatic gasmaking equipment (gas producers, water
gas sets, etc.) to manufacture producer gas, blue gas, carbureted water gas, reformed re-
finery oil gas, or reformed natural gas. Work involves: Directing and assisting in charging
coal or coke into generator; maintaining gasmaking cycle including admission of air, steam,
oil, and gases to the generating equipment in proper sequence and for required period of
time; observing conditions to determine if gas is being produced properly; and keeping rec-
ord of operations, materials used, and gas produced. May, in addition, control operations
of pumps, exhausters, and related equipment.

GROUNDMAN

Serves as a helper to a lineman in installing overhead lines for the transmission
of electricity. Work involves: Handling and passing necessary materials, tools, and re-
lated equipment from the ground to poles within reach of lineman; digging holes; and
hoisting poles.
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GUARD

Performs routine police duties, either at fixed post or on tour; maintains order;
and uses arms or force where necessary. Includes gatemen who are stationed at gate and
checks on identity of employees and other persons entering.

INSPECTOR

(Leak inspector, maintenance inspector)

Inspects installations and equipment of a gas utility company to insure safe and
efficient operation of the installations. Work involves: Inspecting distribution mains and
services to locate leaks by making flash tests or by taking samples, using a combustible
indicator; and making a report on the findings. May, in addition, perform other duties con-
nected with the inspection and servicing of meters and regulators.

INSTALLER, GASMETER

Installs and removes gasmeters and connects and disconnects gas supply to meters.
May, in addition, make minor adjustments and repairs on customer’s appliances, and may
perform simple appliance installation work.

This classification does not include workers whose duties are primarily connected
with the installation, servicing, and repairing of gas appliances.

JANITOR, PORTER, OR CLEANER

(Sweeper; charwoman; janitress)

Cleans and keeps in an orderly condition factory working areas and washrooms, or
premises of an office, apartment house, or commercial”or other establishment. Duties in-
volve a combination of the following: Sweeping, mopping or scrubbing and polishing floors;
removing chips, trash, and other refuse; dusting equipment, furniture, or fixtures; polishing
metal fixtures or trimmings; providing supplies and minor maintenance services; and cleaning
lavatories, showers, and restrooms. Workers who specialize in window washing are excluded.

LABORER, GAS PLANT
(Clinkerman; gas-plant helper)

Performs various laboring tasks in gasmaking or gas purification plant such as: Re-
moving ashes and hard clinker material from the generator of a gas producer or water-gas
set; loading coal or coke in handtrucks from storage pile or railway cars, and transporting to
generator and periodically charging fuel into generator; mixing purifying material and re-
newing mixtures in purification vats; cleaning tar separators; assisting maintenance workers
or gasmakers; and performing miscellaneous cleanup work around plant.

LABORER, MAIN INSTALLATION AND SERVICE

Performs such laboring tasks as digging ditches, backfilling, and lifting and carrying
materials involved in the installation, removal, or repair of gas mains.,

LEAK LOCATOR, GAS
(Gas-leak inspector)

Inspects gas pipelines to locate leaks. Makes test holes in ground and operates
combustible gas indicator to determine extent and approximate location of leakage.

LINEMAN, JOURNEYMAN

(Lineman, first class)

A journeyman who performs individually, or with the assistance of helpers, con-
struction and maintenance work related to the erection and repair of overhead transmission
or distribution powerlines of all classes and voltages, structures, and other equipment to
conduct electricity from power source to place of use. May be required to specialize on
live primary lines of high voltage using hot line tools.

Linemen employed only on secondary lines of low voltage are excluded.
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LOAD DISPATCHER

(System operator)

Supervises on one or more shifts all station and substation operations in the pro-
duction of electricity by issuing telephonic orders based upon the allocation of load (current
production and demand) and the operation of high tension lines, including interconnections
with other companies. Uses his knowledge of generating equipment and operating setups in
all stations on the system to direct in detail the handling of normal and emergency situations,
and proper loading of apparatus and circuits.

MACHINIST, MAINTENANCE

Produces replacement parts and new parts in making repairs of metal parts of me-
chanical equipment operated in an establishment. Work involves most of the following: In-
terpreting written instructions and specifications; planning and laying out of work; using a
variety of machinist’s handtools and precision measuring instruments; setting up and operating
standard machine tools; shaping of metal parts to close tolerances; making standard shop
computations relating to dimensions of work, tooling, feeds, and speeds of machining; knowl-
edge of the working properties of the common metals; selecting standard materials, parts,
and equipment required for his work; and fitting and assembling parts into mechanical equip~
ment. In general, the machinist's work normally requires a rounded training in machine-
shop practice usually acquired through a formal apprenticeship or equivalent training and
experience.

MECHANIC, AUTOMOTIVE (MAINTENANCE)

Repairs automobiles, buses, motortrucks, and tractors of an establishment. Work
involves most of the following: Examining automotive equipment to diagnose source of trouble;
disassembling equipment and performing repairs that involve the use of such handtools as
wrenches, gages, drills, or specialized equipment in disassembling or fitting parts; replacing
broken or defective parts from stock; grinding and adjusting valves; reassembling and in-
stalling the various assemblies in the vehicle and making necessary adjustments; and alining
wheels, adjusting brakes and lights, or tightening body bolts. In general, the work of the
automotive mechanic requires rounded training and experience usually acquired through a
formal apprenticeship or equivalent training and experience.

MECHANIC, MAINTENANCE

Repairs machinery or mechanical equipment of an establishment. Work involves
most of the following: Examining machines and mechanical equipment to diagnose source of
trouble; dismantling or partly dismantling machines and performing repairs that mainly in-
volve the use of handtools in scraping and fitting parts; replacing broken or defective parts
with items obtained from stock; ordering the production of a replacement part by a machine
shop or sending of the machine to a2 machine shop for major repairs; preparing written
specifications for major repairs or for the production of parts ordered from mackine shop;
reassembling machines; and making all necessary adjustments for operation. In general, the
work of a maintenance mechanic requires rounded training and experience usually acquired
through a formal apprenticeship or equivalent training and experience. Excluded from this
classification are workers whose primary duties involve setting up or adjusting machines.

METERMAN
(Meter repairman)

Tests, repairs, and may make installations of meters in company-owned plants and
substations or on customer’s premises.

Workers who specialize in the tasks of a meter installer or in routinized single
phase testing are excluded.

For wage study purposes, metermen are classified as follows:

Class A, Tests, calibrates, repairs, and may install all types of switchboards and
portable, or other meters (polyphase or instrument transformers).

Class B. Tests, repairs, and may install single phase or self-contained polyphase
meters. May perform duties listed for class A meterman under direct supervision.
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METER READER

Reads meters consisting of recording dials to note consumption of electricity, gas,
steam, or water during period elapsed since previous reading; and records finding for billing
purposes. Observes and reports changes in customer location, rate classifications, leaks,
grounds, meter tampering, power diversion, and other irregularities.

METER REPAIRMAN, GAS TRANSMISSION

(Measurement technician; meter inspector)

Tests, calibrates, repairs, and adjusts positive and orifice meters and other meas-
uring and regulating equipment used in recording volumes of gas. Dismantles equipment,
examines parts and mechanisms, replaces worn or broken parts, and reassembles and tests
for proper operation. May inspect, repair, or adjust gas measurement and dehydration
equipment in the maintenance shop or at the field location.

OILER

Assists compressor operator in operation of the compressor engines and other re-
lated equipment during the assigned shift. Operates bypass valves, observes pressures,
and assists compressor operator in loading and unloading compressors, starting and stopping
engines. Lubricates all moving parts, wipes up excess oil, and cleans engines. Periodically
checks bearings, lubricating systems, and water temperatures, Performs plant housekeeping
duties incidental to orderly station upkeep.

PATROLMAN

(Line walker; line inspector)

Patrols electric transmission lines to inspect visually and report condition of trans-
mission and distribution lines, substations, and related equipment. Work involves: Searching
for insulator or wire breakage or damage; preparing written report on condition of equipment
and evidence of obstructions that might result in breakdown of electric service; ordinarily
is not required to make repairs.

PIPEFITTER, MAINTENANCE

Installs or repairs water, steam, gas, or other types of pipe and pipefittings in an
establishment. Work involves most of the following: Laying out of work and measuring to
locate position of pipe from drawings or other written specifications; cutting various sizes
of pipe to correct lengths with chisel and hammer or oxyacetylene torch or pipecutting
machine; threading pipe with stocks and dies; bending pipe by hand-driven or power-driven
machines; assembling pipe with couplings and fastening pipe to hangers; making standard
shop computations relating to pressures, flow, and size of pipe required; and making standard
tests to determine whether finished pipes meet specifications. In general, the work of the
maintenance pipefitter requires rounded training and experience usually acquired through a
formal apprenticeship or equivalent training and experience. Workers primarily engaged in
installing and repairing building sanitation or heating systems are excluded.

PIPELINE LEADMAN

(Crew chief, subcrew foreman, crew foreman)

Acts in the capacity of leadman, directing pipeline maintenance crew. Installs and
maintains main line, feeder line, and dehydration equipment. Repairs and services main
line valves, and assembles and disassembles purchase and sales meter installations. In-
structs maintenance crew in facilities operating, repairing and safety procedures, and use
and care of tools and work equipment.

PIPELINE REPAIRMAN

Performs general duties to maintain pipeline right-of-way. As a member of pipe-
line crew, repairs and services main line valves, assists in installation and maintenance
of main line, feeder line, and dehydration equipment. Repairs terraces and washouts, cuts
weeds and plants grass, repairs and rebuilds fences, and stencils mile post markers. May
perform helper's duties to welder, operators of trucks, cranes and crawler-tread tractors.
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RADIO TECHNICIAN

(Radio engineer, Sr.)

Installs, repairs, and maintains base and mobile radio and telephone communication
equipment. Dismantles equipment, examines and adjusts parts and mechanisms, replaces
worn or broken parts, reassembles and tests for proper operation. Transfers equipment to
other mobile units. Operates and maintains the testing apparatus needed for repair. May
inspect, adjust, and repair communication equipment in the maintenance shop or at the field
location.

REPAIRMAN, GASMETER

Cleans and repairs one or more types of gasmeters., Work involves a combination
of the following: Disassembling gear train, cleaning, and repairing or replacing corroded or
worn parts; dismounting and repairing or replacing cracked or broken bellows; removing,
regrinding, and reinstalling valves; reassembling and adjusting meters, including indexes
and prepayment devices; and performing tests on meters.

REPAIRMAN HELPER, GASMETER

(Shopman)

Assists the meter repairman and testing crew by performing such tasks as: Un-
loading, sorting, and cleaning meters brought in for repairs; dismantling or stripping meters;
washing or removing paint from unassembled parts; oiling meter diaphragms; painting re-
assembled meters; and storing repaired meters.

ROUSTABOUT

Performs manual duties in connection with compressor and pipeline operation and
maintenance. Digs ditches, dopes and backfills yard piping, loads and unloads trucks, per-
forms general yard cleanup. Acts as helper in maintenance crew, painting equipment and
buildings, and rough carpentry as needed. Assists in major or minor engine and pipeline
repair operations under the direction of a skilled leadman.

Excludes workers who primarily maintain pipelines and their right-of-ways.

SERVICEMAN, ELECTRICAL APPLIANCE

Installs, services, or repairs one or more types of electrical appliances in the shop
or on the customer!'s premises.

SERVICEMAN, GAS APPLIANCE

Services, repairs, and installs gas appliances and controls in homes, commercial,
or industrial establishments. Work involves a_combination of the following: Connecting and
disconnecting customer's gas appliances or equipment; cleaning, regulating, and repairing one
or more types of gas equipment and automatic devices such as thermostats, thermocouples,
solenoid valves, pressure regulators, and such other devices as may be in use on stoves,
water heaters, furnaces, air-conditioning units, refrigerators, and other gas-consuming ap-
pliances; checking for and repairing gas leaks on customer's premises; and making investi-
gations incident to high bill complaints. May, in addition, install and remove gasmeters
and regulators, and may turn gas on or off on customer's premises.

This classification does not include workers who specialize in meter installation work.

SERVICEMAN, REGULATOR

{Regulator repairman)

Installs and removes, regulates, adjusts, inspects, and repairs all types of gas
regulator devices located throughout the gas distribution system to control the pressure.
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STOCK CLERK

Receives, stores, and issues equipment, material, merchandise, or tools in a stock-
room or storeroom. Work involves a combination of the following: Checking incoming
orders; storing supplies; identifying articles; issuing supplies; taking periodic inventory
or keeping perpetual inventory; making up necessary reports; and requesting or ordering
supplies when needed. Stockroom laborers, tool crib attendants, and employees who super-
vise stock clerks and laborers are excluded.

SUBSTATION OPERATOR

Is in charge of and has responsiblity for substation to which assigned. Work
involves most of the following: Directing, advising, and delegating tasks to all workers in
the substation; responsibility for the operation of all equipment and for minor types of
maintenance and repair; properly switching high and low voltage feeders associated with the
station; carrying out orders issued by the load dispatcher; and observing normal and emer-
gency operating methods and regulations.

SWITCHBOARD OPERATOR

(Generator-switchboard operator; hydrostation operator)

Checks and carries out orders received from load dispatcher (system operator)
relative to switching in either a steam or hydrogenerating plant. Work involves: Distributing
load on generating equipment; maintaining proper voltage and frequency; keeping a log of
load conditions on machines, lines, and transformer banks. In hydrogenerating plants, these
switching duties may be combined with other plant operations (i.e., generator operating).

Operators of switchboards in substations are excluded.

For wage study purposes, switchboard operators are classified as follows:

Class A. Performs frequent switching and testing in a plant with high. generating
capacity having varied and complex equipment, wherein disturbances in the system might
have far-reaching effects in causing interruptions to service over a large area which
involves high voltage.

Class B. Performs less frequent switching and testing in a plant having a limited

amount of varied equipment, wherein disturbances would have little effect upon the
systems. Usually found in plants having low generating capacity.

TROUBLEMAN

(Troubleshooter)

A journeyman lineman having extensive knowledge of either transmission or distri-
bution systems who performs the following duties in an effort to assure customers continuous
electric service in cases of trouble: Locates and reports sources of trouble; performs
necessary construction, maintenance, or repair to restore service in line transformer or
fuse failures. Ordinarily familiar with all circuits and switching points in order to safely
cut circuit feeders in 'burn downs."

IJRUCKDRIVER

Drives a truck within a city or industrial area to transport materials, merchandise,
equipment, or men between various types of establishments, such as manufacturing plants,
freight depots, warehouses, wholesale and retail establishments, or between retail estab-
lishments and customers’ houses or places of business, May also load or unload truck with
or without helpers, make minor mechanical repairs, and keep truck in good working order.
Driver-salesmen and over-the-road drivers are excluded.
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TRUCKDRIVER—Continued

For wage study purposes, truckdrivers are classified by size and type of equipment,
as follows: (Tractor-trailer should be rated on the basis of trailer capacity.)

Truckdriver (combination of sizes listed separately)
‘Truckdriver, light (under 1/, tons)

Truckdriver, medium (12 to and including 4 tons)
Truckdriver, heavy (over 4 tons, trailer type)
Truckdriver, heavy (over 4 tons, other than trailer type)

TRUCKDRIVER- GROUNDMAN

Works as helper to a lineman in installing overhead lines for the transmission
of electricity. Duties include driving a truck which is generally equipped with a winch.

TURBINE OPERATOR

(Turbo-generator operator)

Controls operations of turbines and/or generators used to produce electric power
within steam and hydroelectric plants. Observes, records, and interprets reading of all
standard indicators or instruments customarily used in a powerplant to determine effi-
ciency of operation; and is responsible for starting and shutting down of turbines, gen-
erators, and/or auxiliary equipment, according to local demands. May be assisted by
helpers or auxiliary-equipment operators.

WATCH ENGINEER

(Shift engineer; plant operator)

Supervises employees responsible for the operation and maintenance of turbines,
generators, boilers, switchboards, transformers, and other equipment or machinery in a
steam power or lighting plant supplying mechanical or electrical power for distribution. In
larger plants, may be found working under the general direction of the superintendent-in-
charge.

WELDER
(District welder; welder A or AA)

Performs electric and oxyacetylene welding required for pipeline district,and com-
pressor station operation and maintenance. Lays out, cuts, files, and prepares material for
welding. Fabricates drip and valve assemblies, sets road casings, and performs the welding
required for pipeline repair and for maintenance of rolling stock and stationary equipment.
May perform pipefitting duties necessary for pipeline installations. Must have a general
knowledge of the working properties of metals and understand the hazards involved in welding
high pressure vessels. May direct other maintenance personnel assigned to assist with
welding operation.

Office Occupations

BILLER, MACHINE

Prepares statements, bills, and invoices on a machine other than an ordinary or
electromatic typewriter. May also keep records as to billings or shipping charges or per-
form other clerical work incidental to billing operations. For wage study purposes, billers
are classified by type of machine, as follows:
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BILLER, MACHINE—Continued

Biller, machine (billing machine). Uses a special billing machine (Moon Hopkins,
Elliott Fisher, Burroughs, etc., which are combination typing and adding machines) to
prepare bills and invoices from customers! purchase orders, internally prepared orders,
shipping memorandums, etc. Usually involves application of predetermined discounts
and shipping charges and entry of necessary extensions, which may or may not be com-
puted on the billing machine, and totals which are automatlca.lly accumulated by machine.
The operat1on usually involves a large number of carbon copies of the bill being prepared
and is often done on a fanfold machine.

Biller, machine (bookkeejgi%machine). Uses a bookkeeping machine (Sundstrand,
Elliott Fisher, Remington Rand, etc., which may or may not have typewriter keyboard)
to prepare customers'! bills as part of the accounts receivable operation. Generally
involves the simultaneous entry of figures on customers? ledger record. The machine
automatically accumulates figures on a number of vertical columns and computes and
usually prints automatically the debit or credit balances. Does not involve a knowledge
of bookkeeping. Works from uniform and standard types of sales and credit slips.

BOOKKEEPING-MACHINE OPERATOR

Operates a bookkeeping machine (Remington Rand, Elliott Fisher, Sundstrand, Bur-
roughs, National Cash Register, with or without a typewriter keyboard) to keep a record of
business transactions.

Class A. Keeps a set of records requiring a knowledge of and experience in basic
bookkeeping principles and familiarity with the structure of the particular accounting
system used. Determines proper records and distribution of debit and credit items to
be used in each phase of the work. May prepare consolidated reports, balance sheets,
and other records by hand.

Class B. Keeps a record of one or more phases or sections of a set of records
usually requiring little knowledge of basic bookkeeping. Phases or sections include ac-
counts payable, payroll, customers!' accounts (not including a simple type of billing de-
scribed under biller, machine), cost distribution, expense distribution, invéntory control,
etc. May check or assist in preparation of trial balances and prepare control sheets
for the accounting department.

CASHIER

Receives money from customers in payment of accounts, bills, or sales tickets,
gives receipts; makes necessary change; and balances cash received against cash register
or other record of receipts. Additional duties may include: Cashing checks, authorizing
disbursements, or making up payroll or bank deposits. Cashiers who do general bookkeeping
are excluded.

CLERK, ACCOUNTING

Class A. Under general direction of a bookkeeper or accountant, has responsibility
for keeping one or more sections of a complete set of books or records relating to one
phase of an establishment's business transactions. Work involves posting and balancing
subsidiary ledger or ledgers such as accounts receivable or accounts payable; examining
and coding invoices or vouchers with proper accounting distribution; and requires judg-
ment and experience in making proper assignations and allocations. May assist in pre-
paring, adjusting, and closing journal entries; and may direct class B accounting clerks.

Class B. Under supervision, performs one or more routine accounting operations,
such as posting simple journal vouchers or accounts payable vouchers, entering vouchers
in voucher registers; reconciling bank accounts; and posting subsidiary ledgers controlled
by general ledgers or posting simple cost accounting data. This job does not require
a knowledge of accounting and bookkeeping principles but is found in offices in which
the more routine accounting work is subdivided on a functional basis among several
workers.

Digitized for FRASER
http://fraser.stlouisfed.org/
Federal Reserve Bank of St. Louis



64

CLERK, FILE

Class A. In an established %iling system containing a number of varied subject
matter files, classifies and indexes file material such as correspondence, reports, tech-
nical documents, etc. May also file this material. May keep records of various types
in conjunction with the files. May lead a small group of lower level file clerks.

Class B. Sorts, codes, and files unclassified material by simple (subject matter)
headings or partly classified material by finer subheadings. Prepares simple related
index and cross-reference aids. As requested, locates clearly identified material in
files and forwards material. May perform related clerical tasks required to maintain
and service files.

Class C. Performs routine filing of material that has already been classified or
which 1s easily classified in a simple serial classification system (e.g., alphabetical,
chronological, or numerical). As requested, locates readily available material in files
and forwards material; and may fill out withdrawal charge. Performs simple clerical
and manual tasks required to maintain and service files.

CLERK, ORDER

Receives customers' orders for material or merchanidse by mail, phone, or per-
sonally., Duties involve any combination of the following: Quoting prices to customers;
making out an order sheet listing the items to make up the order; checking prices and
quantities of items on order sheet; distributing order sheets to respective departments to
be filled. May check with credit department to determine credit rating of customer; ac-
knowledge receipt of orders from customers; follow up orders to see that they have been
filled; keep file of orders received; and check shipping invoices with original orders.

CLERK, PAYROLL

Computes wages of company employees and enters the necessary data on the payroll
sheets. Duties involve: Calculating workers' earnings based on time or production records;
and posting calculated data on payroll sheet, showing information such as worker!s name,
working days, time, rate, deductions for insurance, and total wages due. May make out
paychecks and assist paymaster in making up and distributing pay envelopes. May use a
calculating machine.

COMPTOMETER OPERATOR

Primary duty is to operate a Comptometer to perform mathematical computations,
This job is not to be confused with that of a statistical or other type of clerk, which may
involve frequent use of a Comptometer, but in which the use of this machine is incidental to
performance of other duties.

CONSOLE OPERATOR

Monitors and controls a large-scale electronic computer by operating a central
control unit known as a console. Has a general knowledge of programming. Work consists
of most of the following: Studies program instruction sheet to determine equipment setup;
mounts reels of tape on designated magnetic tape units which extract input or record output
data; switches auxiliary equipment into circuit to close loop and effect feedback of data;
starts and operates electronic computer that reads and processes data; makes corrections
to computer to overcome operating problems or special conditions; reviews machine error
messages, reports machine malfunctioning to supervisor; and maintains operating records.
May assist programmer in testing and debugging program.

KEYPUNCH OPERATOR

Class A. Operates a numerical and/or alphabetical or combination keypunch machine
to transcribe data from various source documents to keypunch tabulating cards. Per-
forms same tasks as lower level keypunch operator but, in addition, work requires
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KEYPUNCH OPERATOR—Continued

application of coding skills and the making of some determinations; for example, locates
on the source document the items to be punched, extracts information from several
documents, and searches for and interprets information on the document t$ determine
information to be punched. May train inexperienced operators.

Class B. Under close supervision or following specific procedures or instructions,
transcribes data from source documents to punched cards. Operates a numerical and/or
alphabetical or combination keypunch machine to keypunch tabulating cards. May verify
cards. Working from various standardized source documents, follows specified se-
quences which have been coded or prescribed in detail and require little or no selecting,
coding, or interpreting of data to be punched. Problems arising from erroneous items
or codes, missing information, etc., are referred to supervisor.

OFFICE BOY OR GIRL

Performs various routine duties such as running errands, operating minor office
machines such as sealers or mailers, opening and distributing mail, and other minor
clerical work.

SECRETARY

Assigned as personal secretary, normally to one individual. Maintains a close and
highly responsive relationship to the day-to-day work activities of the supervisor. Works
fairly independently, receiving a minimum of detailed supervision and guidance. Performs
varied clerical and secretarial duties, usually including most of the following: (a) Receives
telephone calls, personal callers, and incoming mail, answers routine inquiries, and routes
the technical inquiries to the proper persons; (b) establishes, maintains, and revises the
supervisor's files; (c) maintains the supervisor's calendar and makes appointments as in-
structed; (d) relays messages from supervisor to subordinates; (e) reviews correspondence,
memoranda, and reports prepared by others for the supervisor's signature to assure pro-
cedural and typographic accuracy; and (f) performs stenographic and typing work.

May also perform other clerical and secretarial tasks of comparable nature and
difficulty. The work typically requires knowledge of office routine and understanding of the
organization, programs, and procedures related to the work of the supervisor.

Exclusions

Not all positions that are titled "secretary' possess the above characteristics. Ex-
amples of positions which aie excluded from the definition are as follows: (a) Positions
which do not meet the '"personal' secretary concept described above; (b) stenographers not
fully trained in secretarial type duties; (c) stenographers serving as office assistants to a
group of professional, technical, or managerial persons; (d) secretary positions in which
the duties are either substantially more routine or substantially more complex and responsible
than those characterized in the definition; and (e) assistant type positions which involve more
difficult or more responsible technical, administrative, supervisory, or specialized clerical
duties which are not typical of secretarial work.

NOTE: The term ''corporate officer,' used in the level definitions following, refers
to those officials who have a significant corporate-wide policymaking role with regard to
major company activities. The title ''vice president,' though normally indicative of this
role, does not in all cases identify such positions. Vice presidents whose primary respon-
sibility is to act personally on individual cases or transactions (e.g., approve or deny in-
dividual loan or credit actions; administer individual trust accounts; directly supervise a
clerical staff) are not considered to be 'corporate officers' for purposes of applying the
following level definitions.

Class A

a. Secretary to the chairman of the board or president of a company fhat employs,
in all, over 100 but fewer than 5,000 persons; or

b. Secretary to a corporate officer (other than the chairman of the board or pres-
ident) of a company that employs, in all, over 5,000 but fewer than 25,000 persons; or

c. Secretary to the head (immediately below the corporate officer level) of a major
segment or subsidiary of a company that employs, in all, over 25,000 persons.
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SECRETARY—Continued
Class B

a. Secretary to the chairman of the board or president of a company that employs,
in all, fewer than 100 persons; or

b. Secretary to a corporate officer (other than chairman of the board or president)
of a company that employs, in all, over 100 but fewer than 5,000 persons; or

c. Secretary to the head (immediately below the officer level) over either a major
corporate-wide functional activity (e.g., marketing, research, operations, industrial relations,
etc.) or a major geographic or organizational segment (e.g., a regional headquarters; a
major division) of a company that employs, in all, over 5,000 but fewer than 25,000 em-

ployees; or

d. Secretary to the head of an individual plant, factory, etc. (or other equivalent
level of official) that employs, in all, over 5,000 persons; or

e. Secretary to the head of a large and important organizational segment (e.g., a
middle management supervisor of an organizational segment often involving as many as sev-
eral hundred persons) of a company that employs, in all, over 25,000 persons.

Class C

a. Secretary to an executive or managerial person whose responsibility is not
equivalent to one of the specific level situations in the definition for class B, but whose
subordinate staff normally numbers at least several dozen employees and is usually divided
into organizational segments which are often, in turn, further subdivided. In some companies,
this level includes a wide range of organizational echelons; in others, only one or two; or

b. Secretary to the head of an individual plant, factory, etc., (or other equivalent
level of official) that employs, in all, fewer than 5,000 persons.

Class D

a. Secretary to the supervisor or head of a small organizational unit (e.g., fewer
than about 25 or 30 persons); or

b. Secretary to a nonsupervisory staff specialist, professional employee, admin-
istrative officer, or assistant, skilled technician or expert. (NOTE: Many companies assign
stenographers, rather than secretaries as described above, to this level of supervisory or
nonsupervisory worker.)

Special classification

Secretaries in positions having work characteristics as described, and within the
range of defined levels, should be reported under this classification when the information
needed to classify secretaries according to the level definitions is not available.

STENOGRAPHER, GENERAL

Primary duty is to take and transcribe dictation from one or more persons, either
in shorthand or by Stenotype or similar machine, involving a normal routine vocabulary.
May also type from written copy. May maintain files, keep simple records or perform other
relatively routine clerical tasks. May operate from a stenographic pool. Does not include
transcribing-machine work. (See transcribing-machine operator.)

STENOGRAPHER, SENIOR

Primary duty is to take and transcribe dictation from one or more persons, either
in shorthand or by Stenotype or similar machine, involving a varied technical or specialized
vocabulary such as in legal briefs or reports on scientific research. May also type from
written copy. May also set up and maintain files, keep records, etc.

OR

Performs stenographic duties requiring significantly greater independence and re-
sponsibility than general stenographer as evidenced by the following: Work requires high
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STENOGRAPHER, SENIOR—Continued

degree of stenographic speed and accuracy; a thorough working knowledge of general business
and office procedures and of the specific business operations, organization, policies, pro-
cedures, files, workflow, etc. Uses this knowledge in periorming stenographic duties and
responsible clerical tasks such as maintaining followup files; assembling material for re-
ports, memorandums, and letters; composing simple letters from general instructions;
reading and routing incoming mail; and answering routine questions, etc. Does not include
transcribing-machine work.

NOTE: This job is distinguished from that of a secretary in that the secretary
normally works in a confidential relationship to only one manager or executive and performs
more responsible and discretionary tasks as described in that job definition.

SWITCHBOARD OPERATOR

Class A. Operates a single- or multiple-position telephone switchboard handling in-
coming, outgoing, intraplant, or office calls. Performs full telephone information service
or handles complex calls, such as conference, collect, overseas, or similar calls, either
in addition to doing routine work as described for switchboard operator, class B, or as
a full-time assignment. ("Full" telephone information service occurs when the establish~
ment has varied functions that are not readily understandable for telephone information
purposes, e.g., because of overlapping or interrelated functions, and consequently pre-
sent frequent problems as to which extensions are appropriate for calls.)

Class B. Operates a single- or multiple-position telephone switchboard handling in-
coming, outgoing, intraplant, and office calls. May handle routine long distance calls
and record tolls. May perform limited telephone information service. (''Limited" tele=-
phone information service occurs if the functions of the establishment serviced are
readily understandable for telephone information purposes, or if the requests are routine,
e.g., giving extension numbers when specific names are furnished, or if complex calls
are referred to another operator.)

SWITCHBOARD OPERATOR-RECEPTIONIST

In addition to performing duties of operator on a single-position or monitor-type
switchboard, acts as receptionist and may also type or perform routine clerical work as
part of regular duties. This typing or clerical work may take the major part of this worker?'s
time while at switchboard.

TABULATING-MACHINE OPERATOR

Class A. Operates a variety of tabulating or electrical accounting machines, typ-
ically including such machines as the tabulator, calculator, interpreter, collator, and
others. Performs complete reporting assignments without close supervision, and per-
forms difficult wiring as required. The complete reporting and tabulating assignments
typically involve a variety of long and complex reports which often are of irregular or
nonrecurring type requiring some planning and sequencing of steps to be taken. As a
more experienced operator, is typically involved in training new operators in machine
operations, or partially trained operators in wiring from diagrams and operating se-
quences of long and complex reports. Does not include working supervisors performing
tabulating-machine operations and day-to-day supervision of the work and production of
a group of tabulating-machine operators.

Class B. Operates more difficult tabulating or electrical accounting machines such
as the tabulator and calculator, in addition to the sorter, reproducer, and collator. This
work is performed under specific instructions and may include the performance of some
wiring from diagrams. The work typically involves, for example, tabulations involving
a repetitive accounting exercise, a complete but small tabulating study, or parts of a
longer and more complex report. Such reports and studies are usually of a recurring
nature where the procedures are well established. May also include the training of new
employees in the basic operation of the machine.
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TABULATING-MACHINE OPERATOR-—Continued

Class C. Operates simple tabulating or electrical accounting machines such as the
sorter, reproducing punch, collator, etc., with specific instructions. May include simple
wiring from diagrams and some filing work. The work typically involves portions of a
work unit, for example, individual sorting or collating runs, or repetitive operations.

TAPE LIBRARIAN

Maintains library of reels of magnetic or punched paper tape used for electronic
data-processing purposes. Work consists of most of the following: Classifies and catalogs
reels of tape according to such factors as content of data and type of routine; assigns
code conforming with standardized system; prepares record for file reference; stores reels
according to classification and catalog designation; issues reels and maintains charge-out
records; and inspects returned reels to determine if tape needs replacing due to wear or
damage. May perform minor repair to damaged tape.

TYPIST

Uses a typewriter to make copies of various material or to make out bills after
calculations have been made by another person. May include typing of stencils, mats, or
similar materials for use in duplicating processes. May do clerical work involving little
special training, such as keeping simple records, filing records and reports, or sorting and
distributing incoming mail.

Class A. Performs one or more of the following: Typing material in final form
when it involves combining material from several sources or responsibility for correct
spelling, syllabication, punctuation, etc., of technical or unusual words or foreign lan
guage material; and planning layout and typing of complicated statistical tables to main-
tain uniformity and balance in spacing. May type routine form letters varying details
to suit circumstances.

Class B. Performs one or more of the following: Copy typing from rough or clear
drafts; routine typing of forms, insurance policies, etc.; and setting up simple standard
tabulations, or copying more complex tables already set up and spaced properly.
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Industry Wage Studies

The most recent reports for industries included in the Bureau!s program
of industry wage surveys since January 1950 are listed below. Those for which
a price is shown are available from the Superintendent of Documents, U.S.
Government Printing Office, Washington, D.C., 20402, or any of its regional
sales offices. Those for which a price is not shown may be obtained free as
long as a supply is available, from the Bureau of Labor Statistics, Washington,
D.C., 20212, or from any of the regional offices shown on the inside back cover.

I. Occupational Wage Studies
Manufacturing

Basic Iron and Steel, 1967. BLS Bulletin 1602 (55 cents).

Candy and Other Confectionery Products, 1965. BLS Bulletin 1520 (30 cents).
*Canning and Freezing, 1957, BLS Report 136.

Cigar Manufacturing, 1967, BLS Bulletin 1581 (25 cents).

Cigarette Manufacturing, 1965. BLS Bulletin 1472 (20 cents).

Cotton Textiles, 1965. BLS Bulletin 1506 (40 cents).

Distilled Liquors, 1952, Series 2, No. 88,

Fabricated Structural Steel, 1964. BLS Bulletin 1463 (30 cents).
Fertilizer Manufacturing, 1966. BLS Bulletin 1531 (30 cents).

Flour and Other Grain Mill Products, 1967. BLS Bulletin 1576 (25 cents).
Fluid Milk Industry, 1964. BLS Bulletin 1464 (30 cents).

Footwear, 1965, BLS Bulletin 1503 (50 cents).

Hosiery, 1967. BLS Bulletin 1562 (70 cents).

Industrial Chemicals, 1965. BLS Bulletin 1529 (40 cents).

Iron and Steel Foundries, 1962. BLS Bulletin 1386 (40 cents).

Leather Tanning and Finishing, 1963. BLS Bulletin 1378 (40 cents).

Machinery Manufacturing, 1966, BLS Bulletin 1563 (70 cents).

Meat Products, 1963, BLS Bulletin 1415 (75 cents).

Men's and Boys' Shirts (Except Work Shirts) and Nightwear, 1964,
BLS Bulletin 1457 (40 cents).

Men's and Boys' Suits and Coats, 1967. BLS Bulletin 1594 (75 cents).

Miscellaneous Plastics Products, 1964, BLS Bulletin 1439 (35 cents).

Miscellaneous Textiles, 1953. BLS Report 56,

Motor Vehicles and Motor Vehicle Parts, 1963, BLS Bulletin 1393 (45 cents).

Nonferrous Foundries, 1965. BLS Bulletin 1498 (40 cents),

Paints and Varnishes, 1965. BLS Bulletin 1524 (40 cents).

Paperboard Containers and Boxes, 1964, BLS Bulletin 1478 (70 cents).
Petroleum Refining, 1965. BLS Bulletin 1526 (30 cents).

Pressed or Blown Glass and Glassware, 1964. BLS Bulletin 1423 (30 cents).
*Processed Waste, 1957. BLS Report 124, )

Pulp, Paper, and Paperboard Mills, 1967. BLS Bulletin 1608 (60 cents).
Radio, Television, and Related Products, 1951. Series 2, No. 84,

Railroad Cars, 1952, Series 2, No. 86,

*Raw Sugar, 1957. BLS Report 136,

Southern Sawmills and Planing Mills, 1965, BLS Bulletin 1519 (30 cents).
Structural Clay Products, 1964. BLS Bulletin 1459 (45 cents).

Synthetic Fibers, 1966. BLS Bulletin 1540 (30 cents).

Synthetic Textiles, 1965. BLS Bulletin 1509 (40 cents).

Textile Dyeing and Finishing, 1965-66. BLS Bulletin 1527 (45 cents).
*Tobacco Stemming and Redrying, 1957, BLS Report 136,

West Coast Sawmilling, 1964, BLS Bulletin 1455 (30 cents).

* Studies of the effects of the $1 minimum wage.
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I. Occupational Wage Studies—Continued

Manufacturing-——Continued

Women's and Misses' Coats and Suits, 1965. BLS Bulletin 1508 (25 cents).
Women's and Misses' Dresses, 1966, BLS Bulletin 1538 (30 cents).
Wood Household Furniture, Except Upholstered, 1965. BLS Bulletin 1496
(40 cents).
*Wooden Containers, 1957. BLS Report 126.
Wool Textiles, 1966, BLS Bulletin 1551 (45 cents).
Work Clothing, 1964. BLS Bulletin 1440 (35 cents).

Nonmanufacturing

Auto Dealer Repair Shops, 1964. BLS Bulletin 1452 (30 cents).

Banking, 1964, BLS Bulletin 1466 (30 cents),

Bituminous Coal Mining, 1967. BLS Bulletin 1583 (50 cents).
Communications, 1966. BLS Bulletin 1582 (20 cents).

Contract Cleaning Services, 1965. BLS Bulletin 1507 (30 cents).

Crude Petroleum and Natural Gas Production, 1967. BLS Bulletin 1566 (30 cents).
Department and Women's Ready-to-Wear Stores, 1950, Series 2, No. 78.
Eating and Drinking Places, 1966—67. BLS Bulletin 1588 (40 cents).
Electric and Gas Utilities, 1962. BLS Bulletin 1374 (50 cents).

Hospitals, 1966. BLS Bulletin 1553 (70 cents).

Hotels and Motels, 1966—67. BLS Bulletin 1587 (40 cents).

Laundry and Cleaning Services, 1966. BLS Bulletin 1544 (60 cents).

Life Insurance, 1966. BLS Bulletin 1569 (30 cents).

Motion Picture Theaters, 1966. BLS Bulletin 1542 (35 cents).

Nursing Homes and Related Facilities, 1965. BLS Bulletin 1492 (45 cents).

I. Other Wage Studies

Factory Workers' Earnings—Distribution by Straight-Time Hourly Earnings,
1958. BLS Bulletin 1252 (40 cents).

Factory Workers' Earnings—Selected Manufacturing Industries, 1959.
BLS Bulletin 1275 (35 cents).

Employee Earnings and Hours in Nonmetropolitan Areas of the South and
North Central Regions, 1965, BLS Bulletin 1552 (50 cents).

Employee Earnings and Hours in Eight Metropolitan Areas of the South, 1965,
BLS Bulletin 1533 (40 cents).

Employee Earnings and Hours in Retail Trade, June 1966—

Retail Trade (Overall Summary). BLS Bulletin 1584 ($1).

Building Materials, Hardware, and Farm Eqguipment Dealers. BLS Bulletin 1584-1
(30 cents).

General Merchandise Stores. BLS Bulletin 1584-2 (55 cents).

Food Stores. BLS Bulletin 1584-3 (60 cents).

Automotive Dealers and Gasoline Service Stations. BLS Bulletin 1584-4 (50 cents).

Apparel and Accessory Stores. BLS Bulletin 1584-5 (55 cents).

Furniture, Home Furnishings, and Household Appliance Stores. BLS Bulletin 1584-6
(50 cents).

Miscellaneous Stores. BLS Bulletin 1584-7 (65 cents).

* Studies of we effects of the $1 minimum wage.
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