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This wage chronology, the only one that reports sal-
ary levels and supplementary benefits that have not been
determined by collective bargaining, is one of a series pre-
pared by the Bureau of Labor Statistics to trace changes
in wage scales and related benefits negotiated by individual
employers or combinations of employers with a union or
group of unions in selected collective bargaining situations.
Benefits presented in this bulletin are those unilaterally
provided by legislative acts of the Congress. Any descrip-
tion of the course of legislative action is derived from news
media and confirmed and/or supplemented by the appro-
priate Federal agencies and employee unions. The chron-
ologies, dealing only with selected features of collective
bargaining or wage determination, are intended primarily
as a tool for research, analysis, and wage administration.
References to _grievance procedure, methodology or piece-
rate adjustment, and similar matters are omitted.

This wage chronology summarizes changes in salary
and supplemental benefits legislated by the Congress and
approved by the President for Federal Classification Act
employees since July 1924,

The basic chronology and four supplements have been
consolidated in this bulletin and are supplemented by infor-
mation on legislative changes effective in 1965,1966, 1967,
and 1968.

Lily Mary David, Chief of the Division of Trends and
Employee Compensation, is responsible for the direction
of the wage chronology program. The analysis for the
period 1965—68 was prepared by Richard A. Dodd under
the supervision of Philip Marcus.



Digitized for FRASER
http://fraser.stlouisfed.org/
Federal Reserve Bank of St. Louis



Introduction

1924-50
1951

Contents

1952—-58
195960
196164
1965—66
196768

Tables:

A, General salary changes
B. Basic Federal salary ranges by service and grade, 192468 ...
C-1. Provisions and salary ranges for within-grade increases by grade,
October 1949—July 1960
C-2. Salary ranges for within-grade increases, general schedule by
grade, October 1949—July 1968
D. Related salary practices

Premium pay for nightwork

Salary rate retention

Overtime pay

Premium pay for Saturday and Sunday work
Holiday pay

Vacation pay (annual leave)

Sick leave pay

Call-back or call-in pay

Travel pay (per diem)

Mileage allowance

Evacuation pay

Jury duty or witness pay

Training

Uniform allowances

Moving expenses

Unemployment compensation

Injury and death compensation
Health benefit plans

Severance pay

Group life insurance

E, Changes in provisions affecting retirement benefits

Digitized for FRASER
http://fraser.stlouisfed.org/

Federal Reserve Bank of St. Louis

o

o
o

]

O OB WNN -



Digitized for FRASER
http://fraser.stlouisfed.org/
Federal Reserve Bank of St. Louis



Wage Chronology:

Federal Classification Act Employees, 1924—68

Introduction

1924—50

The passage of the Classification Act of
1923 was the first systematic attempt by the
Federal Government to achieve a uniform
alignment of jobs and salaries among its var-
ious departments and agencies. Although the
Civil Service Act of 1883 provided for open
competitive examinations, a probationary
period before absolute appointment, and ap-
portionment of appointments according to the
population of States, Territories, and the
District of Columbia, it did not correlate sal-
aries with duties. Attempts were made to do
so after the passage of the act, but the proc-
ess was left in the hands of the individual
departments and did not result in the umi-
formity desired.

The Classification Act of 1923 established
the principles that (1) positions covered by
the act were to be classified and graded ac-
cording to their duties and responsibilities;
(2) the same pay scale was to be applicable
to all positions falling in the same class and
grade regardless of department; (3) the dif-
ferent pay scales and the wvarious classes
and grades were to be logically associated
so that pay was properly related to work; and
(4) there was to be a central classifying agen-
cy (the Personnel Classification Board) serv-
ing all departments and charged with the re-
sponsibilities of equalizing and coordinating
the classification and grading of positions.
Thereafter, the rates of compensation for
the same or similar work in different de-
partments assumed a closer relationship.
The provisions of the act were mnot applied
by statute to the field service until July 1930.
In 1932 the Personnel Classification Board
was transferred to the Civil Service Com-
mission.

Subsequent changes in the structure of
the Executive branch of the Federal Govern-
ment brought about many changes in the Clas-
sification Act of 1923, These took the form
of Congressional amendments and Executive

orders. The Classification Act of 1949 su-
perseded the original act and established new
authority and procedures., Specifically, the
act was designed to "bring position-classi-
fication closer to the needs of Government
as now constituted and to clarify and coor-
dinate the distribution of authority between
the (Civil Service) Commission and the var-
ious departments . ., ."

The salaries of approximately 900, 000
Federal Civil Service employees are now
fixed by the 1949 law. Other laws and reg-
ulations govern their retirement system, an-
nual leave, and related wage practices. Fed-
eral employees are stationed throughout the
continental United States, in the Territories,
and foreign countries. Because of the wide
variety of Government functions, many kinds
of positions are included in the Federal Serv-
ice. The levels of responsibility covered
by the classification system range from rou-
tine, low-skilled work to that of bureau heads.

This chronology! traces the major
changes in salaries and related practices
since the effective date of the Classification
Act of 1923, as provided by statute, Exec-
utive orders, regulations of the Civil Service
Commission, and opinions of the Comptroller
General. Only per-annum Federal employees
now subject to the Classification Act and em-
ployees within the continental United States
are covered in this chronology. Excluded are
provisions governing employees whose com-
pensation is established by wage boards, Post
Office Department employees, and certain
groups now under the Classification Act, to
whom the general provisions are not appli-
cable. Because the Classification Act of 1923
continued some established standards relating
to Federal employment, the provisions re-
ported for July 1, 1924, the effective date
of the act, do not necessarily indicate changes
in previous conditions of employment.

1 For the purpose and scope of the wage chronology series,
see Monthly Labor Review, December 1948 (p. 581).
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The inclusion of a chronology dealing
with the Federal classified service in a series
devoted principally to collective bargaining
or other wage-determination arrangements
in private industry requires some discussion
of the legal position of Federal Civil Service
workers compared to that of workers in pri-
vate employment. The Federal worker is not
covered by the Fair Labor Standards Act,
State workmen's compensation acts, Federal-
State unemployment compensation acts, and
Federal Old Age and Survivors Insurance
program. (Some Federal workers were given
OASI coverage by the act of August 28, 1950.)
There are, however, regulations andpractices
regarding the payment of premium rates for
overtime work, on-the-job injury and health
compensation, and a contributory retirement
system, which are outlined in the chronology.
No unemployment compensation benefits are
available to persons separated from Federal
employment. Althoughunions among the Fed-
eral classified employees covered by this
chronology have existed for several decades,
membership has always been relatively small.
Collective bargaining on wages and related
matters, as it functions in private industry,
did not enter into the determination of salary
levels and supplementary benefits for these
employees.

The purpose of this chronology and others
in the series is to present a simplified sum-
mary of the major changes in wages and sup-
plementary benefits that have taken place
during the periods covered. The information
presented in this chronology was extracted
from a large volume of acts, regulations,
orders, and opinions, with a necessarily
drastic limitation on the amount of detail,
exceptions, administrative procedures, etc.,
that could be shown. Readers are, there-
fore, reminded that except to obtain a sum-
mary of the changes, there is no available
substitute for the legal documents and the
opinions of the Government agencies charged
with interpreting these documents.

1951

Basic rates of pay of Federal Classi-
fication Act employees were increased by
an amendment to the Classification Act of
1949 passed in October 1951 by the 82d Con-
gress. Its provisions were retroactive to
"'the first day of the first pay period which
began after June 30, 1951." July 8, 1951,
was the effective date of the pay increase
for the majority of the more than a million
employees affected.

In the period since the Classification
Act was made effective, vacation (annual
leave) and sick leave provisions for Federal
employees were also modified by Acts of
Congress.

195258

From 1952 to 1958, pay scales and sup-
plementary benefits of workers whose rates
of pay are set by the Federal Classification
Act were affected by a number of legislative
measures. Salary scales for all workers
under the act except those in general schedule
(GS) grade 18 were advanced 7.5 percent by
the Federal Employees Salary Increase Act
of 1955. 2 The pay of workers in grade GS—18
was raised in 1956 when Congress increased
the maximum salary that could be paid to
workers covered by the Classification Act
from $ 14,800 to $16,000, In 1958, pay scales
were increased an average of 10,1 percent
by the Federal Employees Salary Increase
Act of 1958, 3

The maximum number of jobs that could
be classified in GS—16, 17, and 18 was also
increased during this period. * Longevity
pay steps were added to the salary structure
for grades GS—11 through GS—15 in 1954.

The same legislation provided for hiring
workers at rates above the minimum for the
grade in occupations in which there were re-
cruitment problems. It also provided for the
transfer of most workers under the crafts,
protective, and custodial (CPC) schedule to
wage board rate determination; the remainder
of these employees were transferred to the
general schedule.

The major changes in supplementary ben-
efits introduced between 1952 and 1958 con-
sisted of provision for unemployment com-
pensation, life insurance (to be financed by
joint contributions by employees and the Gov-
ernment), and liberalization of the Federal
retirement system accompanied by an in-
crease in employee contributions to the re-
tirement fund. Other legislative action during
this period included a reduction in the amount
of annual leave that could be accumulated,
an improvement in overtime pay, introduction
of call-back pay provisions, liberalization of
travel allowances, provision of allowances
for workers required to wear uniforms, and
provision for financing of training.

z Public Law 94, 84th Cong., 1st sess,
Public Law 462, 85th Cong., 2d sess.
4 The number was raised in 1954, 19585, 1956, and again
in 1958,
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The contributory life insurance system
was enacted by the 83d Congress in August
1954, Insurance approximating a worker's
annual salary became automatic unless he
specifically elected to the contrary. It con-
tinues without further charge to employees
separated for immediate retirement after

15 years' civilian service or for disability;
the amount of insurance is reduced after
age 65,

Unemployment compensation was extended
to Federal employees beginning January 1,
1955, also by action of the 83d Congress.
Under this legislation, payments to an em-
ployee are determined under the unemployment
insurance law of the State that is applicable
in his case, Unemployment compensation
benefits begin after the period covered by
the terminal annual leave payment.

The retirement system was liberalized
by the second session of the 84th Congress.
The revisions, effective October 1, 1956,
included a change in the method of computing
annuities and an increase in the ratio of an-
nuities to earnings, resulting in substantially
greater benefits for both normal and dis-
ability retirement; reduction in the number
of years' service required for optional re-
tirement on an annuity at age 62; immediate
annuities upon involuntary separation at age
50 after 20 years' service; a reduction in
the penalty for early retirement; and more
liberal survivor benefits. Annuities of em-
ployees and survivors already on the annuity
rolls had been increased by earlier enact-
ments of 1952, 1954, and 1955. In 1958,
benefits for these annuitants were again in-
creased and pensions were provided for
widows or widowers of some former employ-
ees who died prior to February 29, 1948.

1959—60

In 1959, following the path pioneered by
private industry, the first session of the 86th
Congress enacted a contributory health in-
surance program for Federal employees.
The Federal Employees Health Benefits Act
of 1959, which established a health insurance
program for Federal employees and their de-
pendents, was signed by the President on
September 28, 1959. The act authorized the
Civil Service Commission to contract for and
approve health benefits by means of (1) a
Government-wide service plan; (2) a Govern-
ment-wide indemnity plan; (3) certain em-
ployee organization plans; and (4) compre-
hensive medical plans of the group-practice
and individual-practice prepayment type.

3

During June 1960, all eligible employees
wishing to participate in the insurance pro-
gram were to register for the plan of their
choice and select either ""high option' or ''low
option'' coverage where the carrier offered
two levels of benefits. Benefits and payroll
deductions were to start on the first day of
the first pay period beginning on or after
July 1.

The contributory life insurance system
established in 1954 was also liberalized by
the first session of the 86th Congress. Ef-
fective September 23, 1959, the number of
years of creditable service required to re-
tain group life insurance without cost after
nondisability retirement were reduced from
15 to 12, the reduction in the amount of in-
surance for employees who continued in em-
ployment after age 65 was deferred until re-
tirement, and reductions that were required
by the original act were restored. Holiday
pay provisions were extended by the same
session of Congress to cover the Friday pre-
ceding a Saturday holiday.

Significant legislation affecting the earn-
ings of Federal white-collar workers was en-
acted by the second session of the 86th Con-
gress, A 7,5-percent pay raise for the
980,000 Federal Classification Act Employees
was passed over a Presidential veto by the
Congress on July 1, 1960, The increase,
which also raised the differential between
steps within each grade except GS-18, was
effective with the first payroll period begin-
ning on or after July 1, 1960 (July 10 for
the majority of the employees affected).

The second session of the 86th Congress
also passed legislationliberalizing retirement
benefits for those annuitants whose length of
service (up to 41 years) exceeded that nec-
essary to provide the then-existing maximum
annuity.

The same session of Congress estab-
lished a contributory health insurance pro-
gram for certain Federal employees who had
retired before July 1, 1960, the effective
date of the health insurance program for ac-
tive employees. Benefits are scheduled to
go into effect on July 1, 1961, and will be
available to former Federal employees who
retired on an immediate annuity with 12 or
more years of service or for disability after
5 years' service. Dependents of retirees and
dependent survivors of deceased retirees or
employees will also be eligible for the bene-
fits to be provided by this program.
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In addition, the Congress increased pay-
ments to Federal employees or their sur-
vivors for injury or death resulting from
accidents under the Federal Employees’ Com-
pensation Act, effective October 1, 1960. It
also liberalized travel and moving expense
provisions for employees appointed to man-
power shortage positions.

1961—64

After the salary increase of 1960, nu-
merous and far-reaching changes were made
in the legislation that sets salary schedules
and governs the work practices of employees
under the Federal Classification Act; other
changes were made by administrative action.
In addition to basic salary reform, significant
improvements, affecting both future retirees
and those already on the pension rolls, were
made in the Civil Service Retirement Act,
and health benefit plans were liberalized, pri-
marily by agreement with various insurance
carriers.

Salary Reform

The most basic revision since 1923 in
the salary structure under the Classification
Act was passed by Congress on October 5,
1962, and signedby PresidentJohn F. Kennedy
on October 11.

Consideration of basic salary reform was
initiated in the President's budget message
for fiscal 1963, sent to Congress in January
1962. The budget message proposal was
based on a 4-year study of Federal pay sched-
ules by the Bureau of the Budget and the
Civil Service Commission. In February, the
President forwarded the proposed legislation
to Congress with a message stating that the
necessity for reform arose from inequities
in salaries paid Federal workers in mana-
gerial and professional occupations compared
with those for similar occupations in private
enterprise, and lack of flexibility in salary
administration. It pointed out that many of
the defects in the salary system were the
cumulative result of past legislation that had
given the largest relative pay increases to
the lowest grades.

The primary objective of the proposal
was to revise Federal statutory salary sys-
tems so that high standards of career serv-
ice could be maintained with equity to Federal
employees and to the public. The bill es-
tablished principles for determining compar-
ability of Federal salary schedules with those
in private industry, making initial adjustment

necessary to establish correct salary rela-
tionships among Federal statutory schedules,
and allowing more flexibility in administra-
tion, particularly of the Classification Act
schedule. Salary adjustments, totaling 11
percent on the average, were to be made in
three phases.® Step and longevity rates in
grades 1 through 15 would be replaced with
a 10-step system providing a spread of 30
percent of the minimum in the grade. To
implement the goal of equitable relationships
among the four major statutory pay sys-
tems, ' key levels or ranks in each of the
other systems would be linked to an equiva-
lent level in the Classification Act schedule.
For example, the Postal Field Service sched-
ule and the Classification Act schedule were
to be linked by equating PFS 4 with GS-5,
PFS 11 with GS-11, and PFS 20 with GS—17.
Two new grades (GS—19 and 20) were to be
added at the top of the Classification Act
schedule, and an annual report was to be
made to Congress on the relationship of Fed-
eral salaries to those in private industry.

An alternative proposal, drafted and re-
ported out by the House Committee on Post
Office and Civil Service, differed most from
the Administration bill in the timing of salary
changes and provision of larger percentage
increases for employees in grades 1 through
5. A two-phase schedule of pay increases
was proposed. The first, to be effective in
July 1962, was to raise salaries of Classi-
fication Act workers 5.6 percent. The sec-
ond, to be effective in July 1963 (making
final increases effective 18 months earlier
than under the Administration's proposal),
would have brought total increases up to 11.8
percent.

Administration objections to this bill cen-
tered on its lack of adequate provision for
three factors considered fundamental to pay
reform: Comparability with private enter-
prise salaries, interrelationship of various
Federal pay systems, and provision for an-
nual review of the schedules. There was
also criticism of the elimination of proposed
grades 19 and 20.

5 Effective in January of 1963, 1964, and 1965. Rates in
these schedules were based on the 1961 BLS National Survey of
Professional, Administrative, Technical, and Clerical Pay.

The existing number of regular steps was seven in the
first 10 grades, six in the next 4, five in grades 15 through 17,
and one in grade 18, In addition, there were three longevity
steps in grades 1 through 15. Within-grade ranges varied be-
tween 6 and 23 percent; including longevity steps, ranges varied
from 15 to 34 percent.

Statutory pay systems are the Classification Act, Postal
Field Service, Foreign Service, and Department of Medicine and
Surgery in the Veterans Administration,
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The bill that became law originated in
the Senate Committee on Post Office and Civil
Service and included, in addition to salary
increases, changes in salary structures and
administrative flexibilities under the four
major pay systems. The act provided that
determination of Federal salary schedules
should be based on the principles of equal
pay for substantially equal work and of com-
parability of Federal salary rates with those
in private industry for the same levels of
work. The system of classification of jobs
previously in effect had followed the principle
of equal pay for equal work within a pay sys-
tem but there had been no method of equating
pay for equal work among the various sys-
tems. The new legislation set up specific
procedures for relating Federal salaries to
pay in industry and provided for interrelating
salary levels among the various pay systems.

Essentially, this was the Administration
bill with adjustments in salary schedules?®
and timing of salary increases, Two new
salary schedules were provided. The first,
effective October 14 or 21, 1962, depending
on the pay period dates in each agency, raised
annual salaries of Classification Actemployees
an average of 5.6 percent. The second, ef-
fective the first pay period after January 1,
1964, raised salaries for grades 1 through
15 an average of 4.1 percent.’ Salaries for
grades 16, 17, and 18—limited by those es-
tablished for members of Congress—were
not increased in January 1964. Scales for
grades 1 through 7 were identical with those
provided in the Administration proposal; sal-
aries for higher levels were lower than the
Administration proposed, with the difference
becoming progressively greater in the higher
grades. % An additional step increase was
given each employee on the payroll in the
three lowest grades, thus providing these
workers with greater increases than the Ad-
ministration had proposed without perma-
nently changing the salary schedule. This
change raised average salary rates of all
Classified Act employees three-tenths of 1
percent., In contrast with previous postwar
increases, however, the legislation provided
for proportionately higher total increases for
the higher grades, ranging from about 5 per-
cent for employees in grade 3 (including the
previously mentioned step increase) to about
17 percent for those in grade 15,

Another step towards establishing levels
of pay that would be competitive with private
industry authorized the President to raise
rates of compensation for any occupation or
in any area where higher rates in private
enterprise significantly handicap the Govern-

5

ment's recruitment or retention of well-qual-
ified workers. !! However, the minimum
salary rate established under this provision
may not exceed the seventh salary rate pre-
scribed by the legislation for the grade. Pre-
viously the maximum pay for the occupation
could not exceed the maximmnum regular step
(step 7 in most grades) for the grade. The
Civil Service Commission acted quickly under
this authority to set up a special pay scale
for about 38, 000 engineers and scientists in
grades 5 through 11 and for certain grades
in other occupations, principally for phar-
macologists and medical officers.

The governmentwide quota of positions
that could be allocated to the top three grades
(16 through 18) was increased from a total
of about 2,000 to 2,400 "in addition to any
professional engineering positions primarily
concerned with research and development and
professional positions in the physical and
natural sciences and medicine which may be
placed in such grades.'

The 1962 legislation also revised the
amount and timing of salary increases within
a grade. Greater uniformity among grades
was introduced in the percent increases by
providing greater dollar increments in suc-
cessively higher grades. Longevity increases
were abolished, but the number of within-
grade rates in each grade was revised to
equal the former total of regular plus longev-
ity rates. Within-grade pay increases were
not to be automatic; advancement was to de-
pend upon whether an employee's work was
"of an acceptable level of competence as de-
termined by the head of the department."

Uniform waiting periods were established
in all grades. The former schedule had pro-
vided annual step increases for workers in
grades 1 through 10, 18-month increases in
grades 11 through 17, and longevity increases
at 3-year intervals in grades 1 through 15,
(No longevity increases were provided in
grades 16 through 18.)

8 New schedules were more closely related to Administration
recommendations than were those included in the House bill,

9 Estimated on the basis of 1963 employment. At the time
the bill was drafted, it was estimated that the increases would
average 5.5 percent in 1962 and 4.1 percent in January 1964,

10 The increases actually put into effect in the fourth step
were less than $50 below the Administration proposal for GS-8,
but more than $500 below it for GS-13 and more than $4,000
below it for GS-17.

11 This provision superseded a similar but more limited
authority in 1954 amendments to the Classification Act. See p. 13.
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The law also authorized additional within-
grade increases (if department funds were
available) in recognition of high quality work,
with a limit of one such merit increase a
year.

Other changes included authorization to
pay a supervisor of wage board employees at
a salary rate in his Classification Act grade
that exceeded the rate paid those he super-
vised, up to the maximum of his grade. Sal-
ary retention benefits, under whichemployees
whose jobs were downgraded through no fault
of their own retained their old salaries for 2
years, and previously available only to em-
ployees in grades under 16, were made avail-
able to the three top grades as well. An
employee brought with his position under the
Classification Act from another Federal sys-
tem was to retain his salary even though his
position was put into a lower salaried grade.
The increase in salary for an employee pro-
moted to a higher Classification Act grade
was to equal at least two (formerly one) with-
in-grade steps in the grade from which he
was promoted.

The Administration's proposal for an
annual report to Congress by the President
on the relationship of Federal salaries to
those in private industry was enacted. The
President was required to direct an appro-
priate agency or agencies to submit to him
annual comparisions of Federal employees'
salary schedules with private enterprise rates
for the same level of work, !? as determined
by the Bureau of Labor Statistics annual sur-
veys of professional, administrative, and
clerical pay, and, after getting comments
from such Government employee organizations
as he considered appropriate, to prepare for
Congress an annual report incorporating the
comparisons and any recommendations he
might have for revision of salary schedules
or compensation policy.

1964 Salary Legislation

An omnibus bill was passed by the House
of Representatives on June 11, 1964, pro-
viding salary increases for the Vice Presi-
dent, members of Congress, Federal judges,
Cabinet members, and other appointed offi-
cials, as well as for Classification Act, Post-
al, and other groups of employees in the ex-
ecutive, legislative, and judicial branches of
Government. Like an earlier House bill (de-
feated by a rollcall vote in March), this bill
was an attempt to implement the compar-
ability principle of the 1962 legislation. By
increasing salaries of members of Congress

(by $7,500 to $30,000) and of appointed ad-
ministrative and judicial officials, the bill
raised the limits on pay for employees in
the top grades of the Classification Act. On
July 2, the Senate approved a bill that dif-
fered in provisions for Classification Act em-
ployees in several respects. The Senate bill
provided slightly larger increases for grades
GS—9 through 12, '"In order to bring this
middle -management group closer to compar-
ability. . . ." It provided an effective date
of July 1 for all salary increases, in place
of House provisions making most increases
effective after passage but deferring the ef-
fective date of raising salaries above $22, 000
to January 1965, when Congressmen's sal-
aries were to advance above $22,500.

The Senate limited to 249 the number
of hearing examiner positions to be exempt
from the 2, 400 positions authorized for grades
GS—16, 17, and 18. Both bills allowed ap-
pointments above the minimum salary rate
at grade GS~13 or higher for applicants with
exceptional qualifications, but the Senate re-
quired Civil Service approvalin each instance,
whereas the House would have allowed such
appointments under general Civil Service
authorization,

The compromise bill signed by the Presi-
dent on August 14 incorporated all the Senate
changes for Classification Act workers and
provided salary increases for these workers
ranging from about 2.8 percent to 22.5 per-
cent and averaging $287 or 4.2 percent. !3

On August 5, 1964, the Civil Service
Commission announced it had determined
there was a need and justification for an in-
crease in the special rates for physical sci-
entists, engineers, and medical officers. As
a result of this action, rates for most of the
occupations to which special ranges apply
were increased by the same amount and at
the same time as the general pay increase. '*

12 Eyecutive Order 11073 delegated this responsibility to the
Director of the Bureau of the Budget and the Chairman of the
Civill 3Service Commission,

Estimated by assuming the same distribution of employees
by gﬁde and step in 1964 as in 1963.

Regulations issued in 1962 by the Civil Service Com-
mission provide that if the Commission does not make a deter-
mination after a general salary increase has been enacted, the
new minimum rate is to be the lowest rate in the same grade
in the new schedule that is not lower than the former minimum
for the occupation.
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The bill also added salary steps in cer-
tain grades, bringing the total number of
salary rates to 10 in each grade from 1
through 15 and to 9 for grade 16.

Retirement Benefits

The Civil Service Retirement System was
amended in both 1961 and 1962. Effective in
late 1961 and early 1962, provision was made
for the reinstatement of previously discon-
tinued disability annuities in some circum-
stances. In 1962, the reduction in annuities
of married retirees who elected to have sur-
vivors receive benefits was decreased, the
annuities of surviving spouses or survivors
with insurable interests were increased, and
the termination date of annuities paid depend-
ent children was advanced to age 21 for full-
time students.

Annuities of both retirees and survivors
were increased 5 percent effective January
1, 1963, although no funds were appropriated
until May of that year. 15 Annuities begin-
ning between January 2, 1963, and December
31, 1966, were to be raised by progressively
smaller amounts. A major conceptual change,
effective April 1, 1964, provided for adjust-
ments in annuities when the Consumer Price
Index rose 3 percent or more over the level
in 1962 or the year of the most recent change.

Health Benefits

Important improvements in service, in-
demnity, and other health plans were nego-
tiated by the Civil Service Commission with
the insurers in 1961 and 1963. Only changes
in the low and high options of the two plans
with the largest coverage are reported here.

A number of minor but significant im-
provements were made in the basic Blue
Cross and Blue Shield service benefits plan
in 1961. Services under the special hospital
expense, surgical-medical, and maternity
provisions were improved; the low option sup-
plemental benefit deduction was decreased,
while the maximum benefit was increased.

In 1963, the supplemental benefit max-
imum for both high and low option employees
was raised substantially, and surgical-medical
and maternity services provided by the basic
plan were improved.

Low option hospital room and board pay-
ments were greatly increased by the indem-
nity benefit plan in 1961; the deduction for

7

out-of-hospital drugs and medicines was elim-
inated and improvements made in special
hospital expense and maternity provisions.
Benefits were reduced for outpatient psychi-
atric care. Amendments effective in 1964
increased maximum high option benefits by
one-third and low option benefits by one-half,
in addition to providing regular benefits in
maternity cases.

Congressional action in 1964 extended
coverage of dependent children to age 21 and
included foster children within the definition
of dependents. It also increased the Govern-
ment's contribution for women with nonde-
pendent husbands to the level of contributions
for other employees and retirees. Revisions
were made in the conditions under which
retirees could continue health insurance
coverage.

Other Legislation

To provide jobless Federal workers with
temporary unemployment compensation ben-
efits comparable to those provided under State
law, the maximum number of weeks of bene-
fits was increased in 1961 to 39. Benefits
were paid under the provisions of this act
until mid-1962.

In 1961, the Congress increased the max-
imum per diem allowance for employees trav-
eling in the continental United States and,
when the regular allowance was clearly in-
adequate, for those outside the continental
area. Mileage allowances were also raised.

In the same year, Congress established
a program that would provide emergency ad-
vances of compensation and allowances and,
under some circumstances, the continuation
of pay for a specified period to Federal em-
ployees ordered for military or other rea-
sons to evacuate their regular stations.

Employee-Management Cooperation

Executive Order 10988, signed on January
17, 1962, provided a framework for collec-
tive bargaining relationships between the var-
ious Federal agencies and their employees. 16

15 The funds were provided in a supplemental appropriation,
Public Law 88-25, approved May 17, 1963.
For 2 comprehemsive report on the order, see Monthly
Labor Review, February 1962, pp. Il and IV, Details of devel-
opments in employee-management relations are beyond the scope
of the wage chronology series.
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The order, based on the recommendations
of a task force chaired by the Secretary of
Labor, found that the establishment of em-
ployee-management cooperation would con-
tribute to effective conduct of public business
and to the well-being of the employee. It
reaffirmed the right of employees to join or
not to join unions, provided for informal,
formal, or exclusive recognition, established
a form of advisory arbitration in disputes
over unit determinations, directed agency
heads to issue regulations to implement the
order, and authorized the Civil Service Com-
mission and the Department of Labor to pre-
pare standards of conduct for unions and a
code of fair labor practices. !? Recognition
could not be extended to unions that assert
their right to strike against the Government,
advocate the overthrow of the Government,
or practice racial, religious, or nationality
discrimination.

1965—66

Enactment of several legislative meas-
ures during the 89th Congress provided for
pay increases and significant improvements
in economic benefits to Federal Classification
Act!® employees. During this period, these
employees were provided two salary in-
creases, a severance pay plan and extensive
improvements in moving expense allowances,
health, retirement, and disability compen-
sation benefits.

1965 Salary Legislation

The f{irst session of the 89th Congress
passed a bill on October 22, 1965, to in-
crease salaries and improve other economic
benefits of Classification Act employees and
sent it to the President, who signed it on
October 29.

This act included the Senate-approved
pay increase of 3.6 percent, retroactive to
the first pay period in October 1965 and av-
eraged $277 a year. 9 It was a compromise
between a higher increase approved by the
House of Representatives and a lower in-
crease that had been proposed by the admin-
istration. A procedure also was established
to allow an employee to appeal denial of a
within grade pay increase.

A measure proposed by the administra-
tion established a severance pay plan to pro-
vide eligible employees up to a 1 year's con-
tinuation of salary when involuntarily sep-
arated from Federal employment. This

provision gave greatest protection to older
employees with long service who would not
be eligible for immediate retirement benefits
if separated. It provided ! week's salary
for each year of service up to 10 years and
2 weeks' salary for each year of service over
10. For each year of age over 40, an em-
ployee was to receive an additional allowance
of 10 percent of his basic severance pay.
The total benefit received by a separated em-
ployee could not exceed 1 year's salary.

Retirement Benefits

On September 27, 1965, the Civil Service
Retirement System was amended to incor-
porate a revised cost-of-living annuity ad-
justment plan. This plan provided for the
use of the monthly Consumer Price Index
rather than the annual average index in de-
termining increases in annuities, and for the
automatic adjustment of existing annuities 20
whenever the Consumer Price Index rose
3 percent or more above the previous index
adjustment, and remained at that level or
higher. for 3 consecutive months.

The September 27 amendments made the
only cost-of-living adjustment under the annual
average adjustment plan (based on the July
1965 index), ! on December 1, 1965. As a
result, annuities in effect prior to that date
were increased 4.6 percent. In addition to
the cost-of-living adjustment, the September
27 amendments also provided for an increase
of 6.5 percent for annuities that began before
October 2, 1956, and 1.5 percent for annui-
ties that began between October 2, 1956, and
December 1, 1965. Survivors of retirees
and child survivors also received cost-of-
living annuity adjustments on December 2.

17 The standards and code were issued in May 1963.

18 The Federal Classification Act was repealed and its pro-
visions codified in title 5, United States Code, by Public Law
89-554, of Sept. 6, 1966.

Estimates by the Civil Service Commission on the basis
of employment on June 30, 1965.

20 These increases did not apply to widows or widowers who
received annuities under the act of May 29, 1930, as amended
July 6, 1950, or sec. 2 of Public Law 85-465, June 25, 1958,
Effective Dec. 1, 1965, annuities of those retired survivors were
to be increased, the lesser of 15 percent or $10 a month. In
the future, annuities of those retired surviviors were to be in-
creased, the lesser of 15 percent or $10 a month, commencing
on the date future cost-of-living annuity adjustments were made,

The annual average adjustment plan normally provided for
automatic annuity increases to become effective April 1 of the
year immediately following the adjustments date.
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The Retirement Act was amended a sec-
ond time, on November 1. This amendment
provided a 6. l-percent increase in annuities
that began in December 1965 for allemployees
who did not receive an increase in their annu-
ities under the amendments of September 27.

Health Benefits

As a result of an annual revision in bene-
fits agreed to by the Civil Service Commis-
sion and the insurance carriers, health bene-
fits were improved.

1966 Legislation

By July 12, 1966, the second session
of the 89th Congress had passed a pay and
fringe benefit measure and sent it to the
President who signed it on July 18. The
bill met only minor opposition in the House
and Senate and was within the guideposts to
noninflationary wage and price behavior ad-
vocated by the administration. It provided
for a general salary increase of 2. 9 percent,
retroactive to the first pay period in Julg,
and averaged an estimated $229 a vyear %
for classified employees.

Improvements in other economic benefits
in the bill included liberalized overtime and
premium pay provisions and increased uni-
form allowances. The Government share of
premiums for health insurance benefits were
increased. Amendments to the Retirement
Act also were included in the new law.

Changes in eligibility requirements and
increases in certain survivor annuities also
were incorporated in the 1966 salary act.
Included were voluntary retirement without
actuarial reduction at age 55 with 30 years
or more of service, or age 60 with 20 years
or more of service; and eligibility require-
ments for child survivor, widow, and wid-
ower annuities were liberalized. Any annuity
of a surviving spouse that began before Octo-
ber 11, 1962, was to be increased by 10
percent.

Few improvements in health insurance
benefits were made in 1966. Service benefit
plan improvements included liberalization of
special hospital expense benefits, intensive
medical care benefits for the high option plan,
and outpatient medical benefits. There were
no benefit changes in the indemnity plan.

t°)

In addition, during the period covered by
this supplement, a number of changes in
health insurance benefits and charges were
made by agreement between the Civil Serv-
ice Commission and the health insurance
carriers. These are described in the accom-
panying tables.

Other Legislation

Liberalized moving expense benefits were
provided by Public Law 89-516, of July 21,
1966. Improvements included allowances for
storage of household goods, temporary quar-
ters at a new location and per diem for an
employee and his family while enroute to a
new duty station.

Several amendments to the Employees
Compensation Act were approved by the Pres-
ident, July 4, 1966. Extensive changes in
the act included liberalization of disability
benefits for employees and eligibility require-
ments for surviving children. A cost-of-
living adjustment provision was added to in-
crease these benefits in the same manner
as annuities under the Retirement Act. 2*

Congress also passed a bill in March
1966 to provide increased life insurance cov-
erage for active and retired employees, but
the President vetoed the measure. The ad-
ministration believed the bill would have in-
creased inflationary pressures being experi-
enced in the economy in 1966.

1967—68

The first session of the 90th Congress
passed a bill on December 12, 1967, to in-
crease salaries of general schedule employ—
ees and sent it to the President who signed
it on December 16. This act provided for
implementation of the ''comparability prin-
ciple'' promised by the Salary Reform Act
of 1962 by scheduling the closing of the gap
between Federal salaries and salaries for
similar levels of work in private enterprise

in 1969.

The President endorsed achievement of
full comparability in a message to Congress
in early April 1967. At that time, he recom-
mended passage of a bill to provide salary

22 Estimated by the Civil Service Commission on the basis
of employment on June 30, 1966,

See table E, Changes in Provisions Affecting Retirement
Benefits, entry of Dec. 1, 1965,
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increases of 4.5 percent effective in October
1967 and proposed additional increases for
October 1968 and 1969 to raise Federal sal-
aries to rates comparable with pay for simi-
lar levels of work in private enterprise.

Severalbills were considered in the House
of Representatives in the ensuing months and
on October 11, 1967, after 7 hours of debate,
a bill was passed. The bill sent to the Senate
provided for a 3-step increase for general
schedule employees: 4.5 percent effective in
October 1967, raises in July 1968 equal to
one-half the difference between rates in pri-
vate enterprise and salaries for comparable
Federal work levels or 3 percent, whichever
was greater; and in April 1969 the amount
determined necessary to bring salaries to
comparability with rates for similar work
levels in private enterprise.

After several weeks of hearings and de-
bate, the Senate approved the House bill with
some revisions. A Senate-House conference
committee met December 4, in an attempt to
reach an agreement on Senate changes in the
pay bill. Changes included delaying the ef-
fective date of the third salary increase from
April to July 1969, and the addition of greater
life insurance coverage to include minimum
coverage of $10, 000 for general schedule em-
ployees who earned $8,000 or less a year
and an amount equal to an employee's salary
(rounded to the next highest thousand) plus
$2,000 for those earning more than $8,000
annually. The Senate also included a plan to
allow an employee to purchase $10, 000 of life
insurance in addition to his basic insurance.

The final bill passed by Congress and
signed by the President incorporated the
Senate modifications of the House measure.
The increase of 4.5 percent was made ret-
roactive to the first pay period in October
1967. The bill also provided that the Pres-
ident would grant additional increases in 1968
and 1969 based on the Bureau of Labor Sta-
tistics Professional, Administrative, Tech-
nical, and Clerical (PATC) surveys for 1967
and 1968, respectively. No rate could be
increased, however, to an amount in excess
of that for level V of the Executive Schedule
($28, 000 under this bill), As a result of
the 1967 PATC survey, increases ranging
from 3 percent to 9 percent were provided
general schedule employees effective on the
first day of the first pay period beginning
in July 1968. 2* These increases were about
one-half of the difference between general
schedule ratesand salaries received for com-
parable work levels in private enterprise.

The third increase, to be effective in July
1969, was to increase Federal salaries to
levels comparable with similar levels of work
in private enterprise based on the 1968 PATC
survey of salaries in private industry.

There was also in the bill a provision
that should relieve the compression on sal-
aries in the top grades of the general sched-
ule by requiring periodic reviews and adjust-
ments in rates for top appointive and elective
officials, This provision called for the es-
tablishment of a nine-member Commission
on Executive, Legislative, and Judicial Sal-
aries at 4-year intervals beginning in fiscal
year 1969. > Each commission is required
to submit the results of its review and rec-
ommendations to the President not later than
January 1 following the close of the fiscal
year for which it is appointed. In his next
budget message, the President will then sub-
mit to Congress his recommendations on pay
rates for these top officials. His recom-
mendations will become effective automati-
cally 30 days later, or on the date he speci-
fies unless the Congress disapproves or takes
other action.

Health Benefits

As a result of an annual revision in ben-
efits agreed to by the Civil Service Commis-
sion and the insurance carriers, effective in
January 1968, contributions were increased for
high option benefits in the Blue Cross and
Blue Shield service plan and for high and low
option benefits in the Aetna indemnity bene-
fit plan.

Improvements for high and low option
subscribers to the service plan included a
liberalized X-ray and laboratory expense ben-
efit in the basic plan, the elimination of such
benefits from the supplemental portion of the
plan, and payment for emergency care and

24 The President, after consulting with employee organizations
as specified in the Salary Act of 1967, approved the July 1968
increase on June 11, 1968, ’

25 Commission members serve for 1fiscal year. The President
appeints three members, one of whom will be designated chairman.
The President of the Senate, the Speaker of the House of Represen-
tatives, and the Chief Justice of the United States each appoint
two members, :
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ambulance services for
emergencies.

outpatient medical

Indemnity plan improvements for high
and low option subscribers increased the level
of medical benefits for nervous and mental
disorders to the level of regular plan benefits
and included expenses for the services of a
psychiatric social worker when necessary in
the treatment of mental andnervous disorders.

1
Holidays

A ninth National holiday, Columbus Day,
was provided by Public Law 90-363, of June 28,
1968. Also, under the law, which takes effect
January 1, 1971, four National holidays (Wash-
ington's Birthday, Memorial Day, Columbus
Day, and Veterans Day), in addition to Labor
Day, will regularly be observed on Mondays.
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A. General Salary Changes'

Effective date

Provisions

Applications, exceptions,
and other related matters

July 1, 1924 (Classification
Act of 1923, Mar. 4,
1923).

July 1, 1928 (Welch Act,
May 28, 1928).

July 3, 1930 (Brookhart
Act, July 3, 1930).

July 1, 1932 (Economy
Act of 1933, June 30,
1932).

Apr. 1, 1933 (Economy
Act of Mar. 20, 1933,
and Executive Orders
Nos. 6085, 6188,
and 6553),

Feb. 1, 1934 (Independent
Offices Appropriation
Act of 1935,

Mar. 28, 1934).

July 1, 1934 (Indepen-
dent Offices Appropri-
ation Act of 1935,

Mar. 28, 1934).

Apr. 1, 1935 (Joint Reso-

lution No. 3, 74th Cong. ,

1st sess., Feb. 13, 1935).

July 1, 1941 (Mead-
Ramspeck Act, Aug. 1,
1941).

Aug. 1, 1942 (Custodial
Pay Act of Aug. 1, 1942).

July 1, 1945 (Federal
Employees Pay Act of
1945, June 30, 1945).

July 1, 1946 (Federal
Employees Pay Act of
1946, May 24, 1946).

Salary ranges increased as follows: (1)
Minimum—$ 120 annually to CAF (cler-
ical, administrative, and fiscal),
grades 1-4 and SP (sub-professional)
1-5; $140 to CAF 5; SP 6 and P (pro-
fessional) 1; $ 200 to CAF 6-10; SP 7
and 8 and P 2 and 3; (2) maximum—
$ 60 annually to CAF 1-4 and equivalent
grades, $100 to CAF 5-10 and equiv-
alent grades; (3) crafts, protective
and custodial: > Minimum—$ 180
annually to grades 2-7, $140 to grade
8 and $200 to grades 9 and 10; maxi-
mum—3§ 60 annually to grade 1, $240
to grades 2 and 3, $180 to grades 4-6
and $100 to grades 8-10.

15 percent decrease in all rates .__________

Part of reduction restored; salary reduc-

tion changed to 10 percent.

Part of reduction restored, changed to 5
percent.

Complete restoration of June 1932 salary
levels

Salaries increased by 20 percent on the
first $1, 200, 10 percent on next
$3,400, and 5 percent on remainder,
subject to a $10, 000 ceiling.
Average increase 15.9 percent.

Increases of 14 percent or $250 a year,
whichever was greater, but not more
than 25 percent. Average increase
14, 2 percent.

Act established salary ranges by occupa-
tional services and grades. Applicable
only to the central offices of the depart-
ments.
The act
salary

increased minimum and maximum
rates for all grades except CAF
11-14; P 4-7 and CPC-1. Act added 2
grades to the CAF and P services and
reallocated the positions of former CAF
11-14 grades among CAF 11-15 and former
P 4-7 among P 4-8.

Increases up to $200 in maximum rates of
$5,200 or less. Act also extended cov-
erage of Classification Act to the field
service.

8Y; percent decrease in all annual salaries
in the form of a l-month furlough without
pay. 3 Applicable to all employees receiv-
ing salaries of $1,000 or more. No salary
reduced below $1,000 a year. All admin-
istrative promotions were suspended.

By act of Mar. 20, 1933, the President was
authorized, after making certain findings,
to decrease Federal salary rates. Fur-
lough provision of 1932 eliminated.

Act initiated automatic, within-grade salary
increases provided employee's conduct,
service, and work were satisfactory. In-
terval between steps: 18 months, if in-
grade increase was $60 or $100; or 30
months if in-grade increase was $200 or
$250. Prior to 1941, within-grade salary
increases were determined by adminis-
trative action and were subject to the
limitation that, in any agency, the average
of all salaries within a grade must not
exceed the midpoint of the grade.

Salary rates of SP-1 and 2 and CPC-1
through 8 increased from $60 to $200.
There was no change in the salary rates
of the other grades and services.

Interval between in-grade increases de-
creased to 12 months for grades receiving
less than $200 and 18 months for grades
receiving $ 200 or more.

No salary increased to more than $ 10, 000.
Grades CPC-9 and 10 given additional
increases.

See footnotes at end of table.
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A. General Salary Changes '—Continued

Effective date

Provisions

Applications, exceptions,
and other related matters

July 1948 (Postal Rate Re-
vision and Federal Em-
ployees Act of 1948,

July 3, 1948).

Oct. 28, 1949 (Classifica-
tion Act of 1949,

Oct. 28, 1949).

July 8, 1951 (Classifica-
tion Act of 1949, amend-
ments of Oct. 24, 1951),

Sept. 1, 1954 (P.L. 763,
83d Cong., 24 sess.,
Sept. 1, 1954).

First pay period beginning
after Sept. 1, 1954 (by
above law).

March 1955 (P.L. 94,
84th Cong., lst sess.,
June 28, 1955).

June 28, 1955 (by above
law)

$330 a year increase in all rates —_._.e....

Revision of classification structure re-
sulting in increases averaging $140 a

year.

Salaries increased by 10 percent, with
minimum increase of $300 and maxi-

mum of $800.

Average increase in

basic scales $358 a year or 10 percent.

7.5 percent general increase

July 1956 (P. L. 854, 84th
Cong., 2d sess.,
July 31, 1956).

January 1958 (P.L. 462,
85th Cong., 2d sess.,
June 20, 1958).

10 percent general increase

7

Maximum salary increased to $10, 330.

Act provided for consolidation of the 4 serv-
ices into 2 schedules and the addition of
3 grades in the general schedules. Nu-
merical limitations on the number of po-
sitions that could by classified as GS-16,
17, or 18 at any one time were—300 in
GS-16, 75 in GS-17, and 25 in GS-18.*
Maximum salary increased to $14,000 a
year.

$300 increase for grades GS-1 through GS-4
and CPC-1 through CPC-6; 10 percent of
the minimum rate of each grade for grades
GS-5 through GS-13 and CPC-7 through
CPC-10; $800 for grades GS-14 through
GS-18.

Classification Act limitation on number of
positions in general schedule (GS) grades
16, 17, and 18 increased to 400 in GS-16,
115 in GS-17, and 35 in GS-18, in addition
to positions previously allotted to specified
agencies and functions by other statutes or
reorganization plans.

Crafts, protective, and custodial (CPC)
schedule abolished, with employees in
recognized trades or skills or in manual
labor occupations to be placed under wage -
board determination of prevailing rates
within 12 months and thé remainder (about
35,000) to be transferred to corresponding
grades of the general schedule within 6
months. (See footnote 7, table B for
grades).

Civil Service Commission authorized to fix
minimum rates for an occupation above
normal minimum for grade in one or more
areas upon finding that such action might
relieve recruitment difficulties. ®

Longevity step increases extended to em-
ployees in grades GS-11 through GS-15
with amount of each step increase for GS-
15 not to exceed that for GS-14.

No change in salary for GS-18. Maximum
rate of GS-17 increased 5.9 percent.

Civil Service Commission authorized to
establish and revise overall limitation on
number of positions in GS-16, 17, and 18
subject to ceiling of 1,200, with 325 in
GS-17, and 125 in GS-18.

Salary rate for GS-18 increased to $16,000
and one step added to GS-17. Maximum
number of positions in grades 16, 17, and
18 increased to 1,226, with 329 in GS-17,
and 130 in GS-18.

Salary rate for GS-18 increased 9.4 per-
cent., Maximum number of positions in
grades 16, 17, and+18 increased to 1,513,
with 401 in GS-17 and 159 in GS-18.

Definitions for grades GS-5 and GS-7
amended by removing restrictive language
which prevented Civil Service Commission
from permitting college graduates without
work experience to be hired at any grade
above GS-5. 8

See footnotes at end of table.
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A. General Salary Changes'—Continued

Applications, exceptions,

Effective date Provisions and other related matters

First pay period beginning 7.5 percent increase, ranging from $225 Number of GS-16, 17, and 18 positions

after July 1, 1960 (P.L. to $1, 235 annually, 9 authorized for Governmentwide use reduced
568, 86th Cong., 2d to a total of 1,409, with 363 in GS-17 and
sess., July 1, 1960). 152 in GS-18. 1©

First pay period after Increases averaging $361 a year or Additional step increase to employees in
Oct. 11, 1962 (P. L. 5,6 percent“ GS-1, 2, and 3 immediately before effec-
87-793, Oct. 11, 1962). tive date. !? This change raised average

salary rates of all Classified Act em-
ployees three-tenths of 1 percent.

Changed:

Salary determination—to be based on prin-
ciples of equal pay for substantially equal
work and comparability of Federal and
private enterprise salary rates for the
same level of work.

Amount and timing of salary increases in
the in-grade salary schedule. ILongevity
step increases abolished, but number of
regular step rates in each grade increased
to equal former total of regular and lon-
gevity steps. Within-grade increases not
automatic but to depend on employee's
work being of an "acceptable level of com-
petence as determined by the head of the
department. "'

Authority provided to establish increased
rate ranges with minimum not exceeding
7th step of regular range for grade for
any occupation or area where substantially
higher rates in private industry signifi-
cantly handicap Government recruitment or
retention of well-qualified workers.

Minimum increase for employee promoted
or transferred to a higher grade raised to
equivalent of two step increases in former
grade.

Added:

Provision for additional within-grade in-
creases in recognition of high quality work
limited to one a year.

Special increases to assure galary of su-
pervisor exceeded earnings of wage board
employees supervised.

Salary protection for employees in GS-16
through 18 and employees transferred with
their positions to the Classification Act
from other Federal Systems.

Increased: Number of GS-16, 17, and 18
positions authorized for Governmentwide
use—to 2,400, !3 )

Deferred increase effective first pay period
after Jan. 1, 1964.

First pay period after Increases estimated to average $283 a Deferred increase.
Jan. }, 1964 (P.L. 87-793, year or 4.1 percent. ! No increase in salaries of GS-16, 17, or 18.
Oct. 11, 1962).

First pay period after Increases estimated to average $287 a Added:
July 1, 1964 (P. L. 88-426, | year or 4.2 percent. One step to salary schedule for grades 11-
Aug. 14, 1964). 14 (total 10), 2 steps for grade 15 (total

10), 4 steps for grade 16 (total 9).

To Governmentwide limitation of 2,400 po-
sitions in GS-16 through GS-18—249 hear-
ing examiner positi?ns in GS-16 and 17.

First pay period on or Increases estimated to average $277 %
after Oct. 1, 1965 (P. L. a year or 3. 6 percent.
89-301, Oct. 29, 1965).

First pay period on or Increase estimated to average $229 16
after July 1, 1966 (P.L. a year or 2.9 percent.

89-504, July 18, 1966).

See footnotes at end of table.
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A. General Salary Changes'—Continued

Applications, exceptions,

Effective date Provisions and other related matters

Oct. 8, 1966 (P.L. 89-632, Increased: Number of GS-16, 17, and 18
Cct. 8, 1966). positions authorized for Governmentwide

use—to 2,577.

First pay period on or Basic compensation to include premium pay
after Nov. 2, 1966 (P.L. for the purpose of determining group life
89-737, Nov. 2, 1966). insurance, injury compensation, retire-

ment and severance pay benefits of gen-

eral schedule firefighters who normally
work over 40 hours a week and on holidays,

First pay period on or Increase estimated to average $361 a Act also provided two deferred increases
after Oct. 1, 1967 (P. L. year or 4.5 percent. 7 effective the first pay period on or after
90-206, Dec. 16, 1967). (1) July 1, 1968—amounts equal, as nearly

as practical, to one-half the amounts by

which the general schedule rates were
exceeded by rates of pay for the same
levels of work in private enterprise based

on the Bureau of Labor Statistics 1967

National Survey of Professional, Admin-

istrative, Technical, and Clerical Pay

(PATC) or 3 percent of the general sched-

ule rates, whichever was greater; (2) July

1, 1969%—amounts equal, as nearly as

practical, to the amounts by which the

general schedule rates were exceeded by
rates of pay for the same levels of work

in private industry based on the BLS 1968

PATC survey. 18

First pay period on or Increases of 3 percent to 9 percent Deferred increase.
after July 1, 1968 (P. L. estimated to average $390 a year
90-206, Dec. 16, 1967). or 4.9 percent. 7

! The changes listed above were the major adjustments in salary rates during the period covered. Because

of fluctuations in personnel in the various services and grades and in-grade increases and promotions, the total
of the general changes listed will not necessarily coincide with the change in the average salary over the period.
Prior to Aug. 1, 1942, the craft, protective and custodial service was known as the custodial service.
I-month furlough could be extended over the period covered by the act.

The numerical limitations were modified by later acts.

This provision was applied to a number of groups in subsequent years. For example, the Civil Service
Commission instructed Federal agencies in April 1956 to increase the minimum salaries of engineers and certain
physical scientists in grades GS-5 and GS-7 to the top regular step of the grades, and effective June 1956, the
starting rates for such employees in grades GS-9 and GS-11 were increased to the top regular step and 4th step,
respectively, of the progression schedules. In December 1957, the Civil Service Commission ordered Federal
agencies to increase the rates of pay of all professional engineers and certain physical scientists not already at
the top rate of their grades to the maximum of the appropriate rate range. When the 1958 pay act was passed,
these advanced minimum rates were converted to rates of the new schedule under an existing Commission regulation
which provides that a revision in the pay schedule of the Classification Act automatically changes an advanced
minimum rate to the nearest rate of the appropriate grade of the new schedule which does not result in a decrease
of the special minimum rate.

»owN
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Footnotes—Continued

6 Because steps were uniform within each grade and rates were rounded to multiples of $5, increases in
such steps varied slightly from 7.5 percent. Increases in the general schedule averaged 7.6 percent.

Rates were rounded to multiples of $5 to maintain a uniform rate structure—resulting in an overall aver-
age increase of 10.1 percent.

8 The Civil Service Commission ruled that, in general, the GS-7 starting salary could be paid to appointees
with high college standing. This affects almost all professional jobs such as engineering, physical and social
sciences, accounting, etc., plus management trainees and some other jobs for which college graduates are nor-
mally hired.

9 Rates were rounded to mulitples of $5, resulting in an overall average increase of 7.7 percent.

1% While the numerical limitations on positions under this general authority were below those provided by
P.L. 462 (85th Cong., 2d sess., June 20, 1958) the total number of GS-16, 17, and 18 positions, including additional
authorizations by Congress for specific agencies, was higher than the total authorized in 1958. As of July I, 1960,
Congress had authorized the establishment of a total of 2,080 positions in these 3 grades.

Il Estimates based on July 1963 employment. At the time the bill was passed, it was estimated that increases
would average $342 or 5.5 percent; the Jan. 1, 1964, increase was estimated to average $261 or 4.1 percent.

12 Employees in third longevity step of these grades thus received salaries that exceeded the scheduled max-
imums by the equivalent of l-step increase for the grade under the new salary schedule,

13 Certain professional positions were excluded from this total. (See introduction.)

14 Egtimated by the Senate staff on basis of July 1963 employment.

15 Estimated by the Civil Service Commission on the basis of employment on June 30, 1965.

16 1bid., June 30, 1966.

7 Ibid., June 30, 1967.

'8 Authority to implement the deferred increases was vested in the President, after seeking the views of
such employee organizations as he considered appropriate.
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Service Salary range‘ and effective date
Clerical, N 3
Profes- | Subpro- |adminis- | Gemeral July 1, 1924 | July I, 1928 | July 3, 1930 |July 1, 1932%| Apr. 1, 1933 [Feb. 1, 1934 | July 1, 1934
sional | fessional | trative, |schedulelyr; |naxi- [Mini- [Maxi- | Mini- [Maxi- | Mini- [Maxi- | Mini- [Maxi- |Mini- |Maxi- | Mini- [Maxi-
grade grade a:;i:;secza.l grade mum |mum |mum | mum | mum |(mum | mun | mum | mum | mum | mum | mum | mun | mumn
1 $900[$1,260i$1,020[$1,320($1,020[1,380i$1,000($1,265 $867|$1,173| $918i$1,242( $969($1, 311
| S, | 1,140| 1,500] 1,260 1,560| 1,260( 1,620] 1,155} 1,485 1,071 1,377| 1,134| 1,458| 1,197} 1,539
2 1,140] 1,500| 1,260{ 1,560| 1,260 1,620| 1,155| 1,485 1,071] 1,377 1,134| 1,458 1,197} 1,539
3 1,320| 1,680] 1,440/ 1,740| 1,440| 1,800| 1,320 1,650 1,224| 1,530| 1,296 1,620| 1,368 1,710
4 1,500| 1,860 1,620| 1,920| 1,620| 1,980| 1,485! 1,815 1,377 1,683| 1,458 1,782 1,539( 1,881
5 1,680| 2,040( 1,800| 2,100| 1,800| 2,160} 1,650/ 1,980 1,530, 1,836| 1,620 1,944! 1,710| 2,052
1 6 1,860| 2,400| 2,000| 2,500/ 2,000| 2,600| 1,833 2,383| 1,700| 2,210| 1,800| 2,340/ 1,900| 2,470
7 2,100| 2,700} 2,300 2,800| 2,300 2,900| 2,108] 2,658] 1,955| 2,465] 2,070/ 2,610| 2,185 2,755
2 8 2,400| 3,000| 2,600| 3,100] 2,600 3,200| 2,383 2,933| 2,210 2,720| 2,340| 2,880| 2,470[ 3,040
2,700} 3,300| 2,900{ 3,400| 2,900 3,500] 2,658 3,208| 2,465/ 2,975| 2,610| 3,150 2,755 3,325
3 3,000| 3,600{ 3,200| 3,700| 3,200| 3,800 2,933| 3,483} 2,720 3,230| 2,880] 3,420] 3,040| 3,610
R 3,300/ 3,900} 3,500 4,000 3,500 4,100| 3,208] 3,958| 2,975| 3,485| 3,150 3,690| 3,325 3,895
4 3,800[*5,000| 3,800 4,400{ 3,800 4,600{ 3,483 4,217| 3,230| 3,910{ 3,420| 4,140( 3,610( 4,370
5 5,200[*6,000| 4,600|*5,200] 4,600{*5,400{ 4,216| 4,950| 3,910| 4,590| 4,140| 4,860 4,370{ 5,130
6 6,000[*7,500| 5,600[*6,400| 5,600[*6,400] 5,133] 5,867 4,760 5,440 5,040| 5,760| 5,320| 6,080
7 7,500|*7,500| 6,500|*7,500| 6,500[*7,500} 5,958| 6,875| 5,525| 6,375| 5,850] 6,750| 6,175| 7,125
8 - -| 8,000/*9, 000| 8,000*9,000| 7,333 8,250| 6,800| 7,650| 7,200] 8,100 7,600| 8,550
Apr. 1, 1935 | Aug. 1, 1942 | July1, 1945 |July 1, 1946 [July i, 1948 |Oct. 28,1949%
1 $1,020/$1,380|$1,200{$1,560[$1,440!$ 1, 836{$1,690$2, 0932, 020/$ 2, 423
1 1 1,260 1,620, 1,260] 1,620| 1,506) 1,902\ 1,756| 2,168} 2,086 2,498ls2,200[$2,680
2 1,260{ 1,620) 1,320| 1,680} 1,572 1,968 1,822| 2,244| 2,152 2,574
3 2 2 1,440/ 1,800| 1,440| 1,800| 1,704 2,100 1,954| 2,394| 2,284 2,724] 2,450] 2,930
4 3 3 1,620{ 1,980| 1,620 1,980 1,902| 2,298| 2,168 2,620] 2,498 2,950 2,650 3,130
5 4 4 1,800| 2,160 1,800 2,160| 2,100| 2,496( 2,394| 2,845| 2,724] 3,175 2,875 3,355
1 6 5 5 2,000{ 2,600| 2,000| 2,600| 2,320| 2,980| 2,645| 3,397 2,975/ 3,727 3,100] 3,850
7 6 6 2,300| 2,900 2,300| 2,900| 2,650{ 3,310{ 3,021 3,773| 3,351} 4,103 3,450 4,200
2 8 7 7 2,600| 3,200] 2,600] 3,200| 2,980| 3,640| 3,397 4,150] 3,727| 4,480 3,825 4,575
8 8 2,900| 3,500 2,900] 3,500] 3,310{ 3,970 3,773| 4,526/ 4, 103| 4,856 4,200/ 4,950
3 9 9 3,200| 3,800 3,200| 3,800 3,640| 4,300| 4,150 4,902| 4,480| 5,232 4,600/ 5,350
10 10 3,500{ 4,100| 3,500| 4,100| 3,970 4,630] 4,526| 5,278 4,856 5,608 5,000 5,750
4 11 11 3,800| 4,600] 3,800] 4,600] 4,300{ 5,180 4,902| 5,905 5,232 6,235 5,400 6,400
5 12 12 4,600] 5,400 4,600] 5,400| 5,180| 6,020| 5,905 6,863| 6,235 7,193 6,400/ 7,400
6 13 13 5,600 6,400} 5,600] 6,400! 6,230 7,070{ 7,102} 8,060| 7,432| 8,390 7,600/ 8,600
7 14 14 6,500( 7,500| 6,500| 7,500| 7,175| 8,225| 8,180 9,377| 8,510| 9,707 8,800 9,800
8 15 15 8,000{ 9,000 8,000/ 9,000{ 8,750( 9,800[ 9,975|10, 00010, 30510, 330{ 10, 000/ 11, 000
- - - - - - - - - -|11,200| 12, 000
- - - - - - - - - {12,200} 13, 000
- - - - - - - - - -| 14, 000] 14, 000
July 1, 1924 July 1, 1928 July 3, 1930 July 1, 1932°% | Apr, 1, 1933 Feb. 1, 1934 July 1, 1934
Crafts, protective,
and custodial grades Mini- Maxi- Mini- Maxi- Mini- Maxi- Mini- Maxi- Mini- Maxi- Mini- Maxi- Mini- Maxi-
mum mum mum mum mum mum mum mum mum mum mum murn mum mum
1. $600 $780 $600 $840 $600 $840 $600 $840 $510 $714 $540 $756 $570 $798
2 900 | 1,140 | 1,080 | 1,380 | 1,080 [ 1,380 | 1,000 1,265 918 | 1,173 972 | 1,242 | 1,026 | 1,311
3 1,020 | 1,260 | 1,200 | 1,500 | 1,200 | 1,500 [ 1,100 | 1,375 | 1,020 | 1,275 | 1,080 | 1,350 | 1,140 | 1,425
4 1,140 | 1,500 1,320 | 1,620 | 1,320 | 1,680 | 1,210 1.540 | 1,122 | 1,428 { 1,188 | 1,512 | 1,254 | 1,596
5 1,320 | 1,680 | 1,500 | 1,800 | 1,500 | 1,860 [ 1,375| 1,705 | 1,275 | 1,581 | 1,350 | 1,674 | 1,425 | 1,767
6 1,500 | 1,860 | 1,680 | 1,980 | 1,680 | 2,040 | 1,540] 1,870 | 1,428 | 1,734 | 1,512 | 1,836 | 1,596 | 1,938
7 1,680 | 2,040 | 1,860 | 2,200 | 1,860 | 2,300 | 1,705 | 2,108 | 1,581 | 1,955 | 1,674 | 2,070 | 1,767 | 2,185
8 1,860 | 2,400 | 2,000 | 2,500 | 2,000 | 2,600 | 1,833 | 2,383 | 1,700 | 2,210 | 1,800 | 2,340 | 1,900 | 2,470
9 2,100 | 2,700 | 2,300 | 2,800 | 2,300 | 2,900 | 2,108 | 2,658 | 1,955 | 2,465 | 2,070 | 2,610 | 2,185 | 2,755
1 2,400 | 3,000 | 2,600 | 3,100 | 2,600 | 3,200 | 2,383 2,933 | 2,210 | 2,720 | 2,340 | 2,880 | 2,470 | 3,040
Apr. 1, 1935 Aug, 1, 1942 July 1, 1945 July 1, 1946 July 1, 1948 Oct, 28,1949%
1 $600 $840 $720 $960 $864 | $1,152 |$1,080 |$1,402 |$1,410 |$1,732 | $1,510 |$1,870
2 1,080 | 1,380 | 1,200 | 1,500 | 1,440 1,770 | 1,690 | 2,020 | 2,020 | 2,350 | 2,120 | 2,540
3 1,200 | 1,500 | 1,326 | 1,620 | 1,572 1,902 | 1,822 | 2,168 |-2,152 | 2,498 | 2,252 | 2,732
4 1,320 | 1,680 | 1,500 | 1,860 | 1,770 2,166 | 2,020 | 2,469 | 2,350 | 2,799 | 2,450 | 2,930
5 1,500 | 1,860 { 1,680 | 2,040 | 1,968 | 2,364 | 2,244 | 2,695 | 2,574 | 3,025 | 2,674 | 3,154
6 1,680 | 2,040 | 1,860 | 2,220 | 2,166 2,562 | 2,469 | 2,921 | 2,799 | 3,251 | 2,900 | 3,380
7 1,860 { 2,300 | 2,040 | 2,500 | 2,364 2,870 | 2,695 | 3,272 | 3,025 | 3,602 | 3,125 | 3,725
8 2,000 | 2,600 { 2,200 | 2,800 | 2,540 | 3,200 | 2,896 | 3,648 | 3,226 | 3,978 | 3,400 | 4,150
9 2,300 | 2,900 | 2,300 | 2,900 | 2,650 | 3,310 | 3,272 | 4,024 | 3,602 | 4,354 | 3,775 | 4,525
10 2,600 | 3,200 | 2,600 | 3,200 | 2,980 | 3,640 | 3,648 | 4,400 { 3,978 | 4,730 | 4,150 | 4,900

See footnotes at end of table.
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B. Basic Federal Salary Ranges by Service and Grade, 1924—68—Continued
Salary range and effective date
General July 1951 March 1955 January 1958 Crats, July 1951 March 1955
schedule Maxirhum * Maximum & Maximurn prgtectlve, Maximum 3 Maximum
grade | \ini. Mini- Mini- and custo. | Mini- Mini-
mum | Regular{Longev-| mum [Regular|Longev-| mum {Regular [Longev- ;la s¢ ed 7| mum jRegular(Longev-| mum [Regular|Longev-
scale lityscale scale |ityscale scale [ity scale| W'® &race scale [ityscale scale [ityscale
$2,500 $2,980| $3,220{$2,690| $3,200 $3,455($2,960| $3,530]| $3, 815 $1,810( $2,170] $2,350($1,945| $2,335| $2,530
2,750 3,230| 3,470 2,960| 3,470 3,725 3,255! 3,825| 4,110 2,420 2,840 3,050 2,600 3,050] 3,275
2,950 3,430| 3,670| 3,175| 3,685 3,940( 3,495| 4,065 4,350 2,552 3,032 3,272 2,745| 3,255 3,510
3,175 3,655 3,895| 3,415| 3,925 4,180{ 3,755 4,325| 4,610 2,7501 3,230 3,470| 2,955| 3,465 3,720
3,410 4,160| 4,535 3,670 4,480 4,885 4,040| 4,940 5,390 2,974 3,454] 3,694 3,200 3,710] 3,965
3,795 4,545| 4,920| 4,080| 4,890 5,295| 4,490 5,390} 5,840 3,200| 3,680f 3,920 3,440| 3,950 4,205
4,205 4,955| 5,330 4,525} 5,335 5,740| 4,980| 5,880| 6,330 3,435| 4,035| 4,335| 3,695| 4,355 4,685
4,620 5,370} 5,745 4,970 5,780 6,185 5,470 6,370] 6,820 3,740| 4,490 4,865| 4,020] 4,830 5,235
5,060 5,810! 6,185 5,440f 6,250/ 6,655| 5,985 6,885 7,335 4,150 4,900| 5,275| 4,460| 5,270 5,675
5,500f 6,250} 6,625 5,915| 6,725 7,130) 6,505| 7,405| 7,855 4,565 5,315| 5,690| 4,905] 5,715| 6,120
5,940{ 6,940 -| 6,390 7,465 8,110| 7,030/ 8,230{ 8,950
7,040; 8,040 -| 7,570] 8,645 9,290| 8,330 9,530} 10,250
8,360f 9,360 -| 8,990 10,065 10,710] 9,890| 11,090} 11,810
9,600| 10,600 -}10,320{ 11,395 12,040|11,355| 12,555 13,275
10,800| 11,800 -} 11,610{ 12,690 13,335|12,770| 13,970} 14,690
12,000| 12,800 -112,900| 13,760 -(14,190] 15,150 -
13, 000| 13,800 -113,975[° 14,620 -|15,375| 16, 335 -
14,800 14,800 -P14,800{° 14, 800 -|17,500
Salary range and effective date
July 1960 October 1962° January 1964 July 1964
General schedule grade Maximum
Minimum R, : Minimum | Maximum | Minimum | Maximum | Minimum | Maximum
egular Longevity
scale scale
1 $3,185 $3,815 $4,130 [11$3,245 $4,190 $3,305 $4,250 $3,385 $4,420
2 3,500 4,130 4,445 13 560 4,505 3,620 4,565 3,680 4,805
3 3,760 4,390 4,705 113,820 4,830 3,880 4,900 4,005 5,220
4 4,040 4,670 4,985 4,110 5,370 4,215 5,475 4,480 5,830
5 4,345 5,335 5,830 4,565 6,005 4,690 6,130 5,000 6,485
6 4,830 5, 820 6,315 5,035 6,565 5,235 6,810 5,505 7,170
7 5,355 6,345 6,840 5,540 7,205 5,795 7,550 6,050 7,850
8 5,885 6,875 7,370 6,090 7,935 6,390 8,280 6,630 8,610
9 6,435 7,425 7,920 6,675 8,700 7,030 9,100 7,220 9,425
10 6,995 7,985 8,480 7,290 9,495 7,690 9, 985 7,900 10,330
11 7,560 8, 860 9,640 8, 045 10,165 8,410 10,650 8,650 11, 305
12 8,955 10, 255 11,035 9,475 11,995 9,980 12,620 10,250 13,445
13 10,635 11,935 12,715 11,150 14,070 11,725 14,805 12,075 15,855
14 12,210 13,510 14, 290 12, 845 16, 245 13,615 17,215 14,170 18,580
15 13,730 15,030 15,810 14,565 17,925 15,665 19,270 16,460 21,590
16 15,255 16,295 - 16, 000 18, 000 16, 000 18, 000 18,935 24,175
17 16,530 17,570 - 18, 000 20, 000 18,000 20, 000 21,445 24,445
18 18,500 - - 20, 000 - 20, 000 - 24,500 -
October 1965 July 1966 October 1967 July 1968
Minimum | Maximum | Minimum | Maximum | Minimum |Maximum | Minimum | Maximum
1 $3,507 $4,578 $3,609 $4,707 $3,776 $4,910 $3,889 $5,057
2 3,814 4,975 3,925 5,122 4,108 5,341 4,231 5,501
3 4,149 5,409 4,269 5,565 4,466 5,807 4,600 5,981
4 4,641 6,045 4,776 6,216 4,995 6,489 5,145 6,684
5 5,181 6,720 5,331 6,915 5,565 7,239 5,732 7,456
6 5,702 7,430 5,867 7,649 6,137 7,982 6,321 8,221
7 6,269 8,132 6,451 8,368 6,734 8,759 6,981 9,078
8 6,869 8,921 7,068 9,183 7,384 9,598 7,699 10,012
9. 7,479 9,765 7,696 10, 045 8,054 10,475 8,462 11,000
10 8,184 10,704 8,421 11,013 8,821 11,467 9,297 12, 087
11 8,961 11,715 9,221 12,056 9,657 12,555 10,203 13,263
12 10,619 13,931 10,927 14,338 11,461 14,899 12,174 15,828
13 12,510 16,425 12,873 16,905 13,507 17,557 14,409 18,729
14 14,680 19,252 15,106 19,813 15, 841 20,593 16,946 22,031
15 17, 055 22, 365 17,550 23,013 18,404 23,921 19,780 25,711
16 19,619 25,043 20,075 25,435 20,982 26,574 22,835 | !228,000
17 22,217 25,325 22,760 25, 800 23,788 26,960 26,264 | 228,000
18 25,382 25,382 25,890 25,890 27,055 27,055 |1228,000 |!228,000

See footnotes at end of table.
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Footnotes:

1 All rates are adjusted to the nearest dollar.

2 In October 1949, the 3 services were consolidated into a new single general schedule.

3 gince the July 1932 reduction took the form of a furlough without pay rather than a change in established annual rates, the figures
shown for this period are earnings rather than rates.

Unless a higher rate was specified by law.
5 Employees in grades 1-10 who had been in same or higher grade for 10 years received an additional (longevity) step increase beyond

the maximum rate for each 3 years of continuous service at or above the maximum rate without a change in grade or rate (except because
of general increases in salary scales) with a limit of 3 such increases.

Effective September 1954, under amendments to the Classification Act of 1949, longevity step increases were extended to employees
in grades GS-11 through GS-15, with amount of each longevity increase for GS-15 not to exceed that for GS-14. (See table C-1.)

Under the Classification Act of 1949 as amended on Sept. 1, 1954, the crafts, protective, and custodial schedule was to be abolished,
with employees in recognized trades or skills or in manual labor occupations to be placed under wage-board determination of prevailing rates
within a 12-month period and the remainder (about 35,000), to be transferred to corresponding grade of the general schedule within 6 months

as follows:

Corre-
sponding
CPC grade GS grade
1,2,3 1
4 2
5 3
6 4
7 5
8 6
9 7
10 8

No loss in pay to workers currently employed was to result from such transfer.
Increased to $14,835 in July 1956.

? Increased to $16,000 in July 1956.

1% {,ongevity step increases were abolished by legislation of October 1962 (P.L. 87-793), but the number of steps in each grade was in-
creased to equal the total of regular and longevity rates.

n Employees in grades 1, 2, and 3, prior to Oct. 14, or 21, 1962, received a general salary increase and a l-step increase. See table
A, footnote 12. .

12 The maximum rates in the general schedule for grades 16 and 17 were $28,923 and $29,764, respectively, and the single rate for grade
18 was $30,239; the salary for employees at these rates, however, was limited by section 216 of the Federal Salary Act of 1967 to the rate
for level V of the Executive schedule which was $28,000 as of the effective date of this salary adjustment,
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C-1. Provisions and Salary Ranges for Within-Grade Increases by Grade, October 1949—July 1960

Provisions for
Provisions for step increases step increases | Range
within grade . within grade, between
Range between minimum Crafts, Oct. 1949 mini-
N N protective, mum and
General schedule OP’::CEZ excluding longevity and Xleetlfs maxi-
grade - Increase in annual salary? custodial o 82t ~ir, reasel mum sal-
factory grade ? factory in aries:
service service annual Oct. ’
petween | oct. | Mar. | Jan. | July | Oct. | Mar. | Jan. | gy between | salary | 1949
creases 1949 1955 1958 1960 1949 1955 1958 1960 creases
52 $80 $85 $95 $105 $480 $510 $570 $630 52 $60 $360
52 80 85 95 105 480 510 570 630 52 70 420
52 80 85 95 105 480 510 570 630 52 80 480
52 80 85 95 105 480 510 570 630 52 80 480
52 125 135 150 165 750 810 900 990 52 80 480
52 125 135 150 165 750 810 200 990 52 80 480
52 125 135 150 165 75¢ 810 900 990 52 100 600
52 125 135 150 165 750 810 900 990 52 125 750
52 125 135 150 165 750 810 900 990 52 125 750
52 125 135 150 165 750 810 900 390 52 125 750
78 200 215 240 260 1,000 1,075 1,200 1,300
78 200 215 240 260 1,000 1,075 1,200 1,300
78 200 215 240 260 1,000 1,075 1,200 1,300
78 200 215 240 260 1,000 1,075 1,200 1,300
78 250 270 300 325 1,000 1,080 1,200 1,300
78 200 215 240 260 800 860 960 1,040
78 200 215 240 260 800 4860 960 1,040

! Increases were automatic, provided employee's work was satisfactory up to the maximum for the grade. For earlier policy on

within-grade increases, see table A.

2" The size of each longevity increase was the same as other step increases except in grade 15, where the longevity step was $215 in
1955, $240 in 1958, and $260 in 1960,

3 The CPC schedule was abolished by legislation effective Sept. 1, 1954, See table A,

4 Except for grade 17, these within-grade step increases and ranges were provided by legislation of June 1955 but were retroactive to
March 1955, That legislation did not change the salary for grade 18. The maximum for grade 17 was increased only 5.9 percent, resulting
in a range of $645 in that grade. Legislation passed the next year increased the salary for grade 18 and added a step to grade 17. Thus,
the range of $860 for grade 17 was not effective until July 1956.
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C-2. Salary Ranges for Within-Grade Increases, General Schedule by Grade, October 1949—July 1968
General Increase in annual salary within grade !
schedul
grade | Oct. 1949 July 1951 [Mar. 1955 Jan. 1958 | July 1960} Oct. 1962 | Jan. 1964 | July 1964 [ Oct. 1965 | July 1966 |Oct. 1967} July 1968
$80 $80 $85 $95 $105 $105 $105 $115 $119 $122 $126 $130
80 80 85 95 105 105 105 125 129 133 137 141
80 80 85 95 105 2105 2105 135 140 144 149 153
80 80 85 95 105 140 140 150 156 160 166 171
125 125 135 150 165 160 160 165 171 176 186 192
125 125 135 150 165 170 175 185 192 198 205 211
125 125 135 150 165 185 195 200 207 213 225 233
125 125 135 150 165 205 210 220 228 235 246 257
125 125 135 150 165 225 230 245 254 261 269 282
125 125 135 150 165 245 255 270 280 288 294 310
200 200 215 240 260 265 280 295 306 315 322 340
200 200 215 240 260 315 330 355 368 379 382 406
200 200 215 240 260 365 385 420 435 448 450 480
200 200 215 240 260 425 450 490 508 523 528 565
250 250 270 300 325 480 515 570 590 607 613 659
200 200 215 240 260 500 500 655 678 670 699 5761
200 200 215 240 260 500 500 750 1 760 793 5875
Range between minimum and maximum salaries
Oct. 1949 July 1951 L Mar. 1955 L Jan. 1958 July 1960
Longevity ! Oct. Jan. July Oct. July | "Oct, | July
1962 1964 1964 1965 1966 1967 | 1968
Ex- In- Ex- In- Ex- In- Ex- In- Ex- In-
[cluding | cluding }cluding jcluding [cluding |cluding [cluding |cluding cluding [cluding
1 $480 | $720 $480 | $720 $510 | $765 $570 | $855 $630 1 $945 $945( $945 | $1,0351$1,071|$1,098|$1,134|$1,168
2 480 720 480 720 510 765 570 855 630 945 945 945 1,125} 1,161 1,197| 1,233| 1,270
3 480 720 480 720 510 765 570 855 630 945 1,010( 1,020 1,215] 1,260] 1,296 1,341 1,381
4 480 720 480 720 510 765 570 855 630 945 | 1,260} 1,260 1,350] 1,404| 1,440 1,494| 1,539
5 750 | 1,125 750 (1,125 810 {1,215 900 | 1, 350 990 | 1,485 1,440} 1,440 1,485} 1,539| 1,584| 1,674| 1,724
6 750 ) 1,125 750 1,125 810 1,215 900 | 1, 350 990 | 1,485 1,530 1,575 1,665| 1,728] 1,782 1,845 1,900
7 750 (1,125 750 1,125 810 {1,215 900 | 1,350 990 | 1,485 1,665] 1,755 1,800 1,863] 1,917} 2,025} 2,097
8 750 11,125 750 |1,125 810 11,215 900 i 1,350 990 | 1,485 1,845 1,890 1,980 2,052| 2,1l15| 2,214} 2,313
9 750 {1, 125 750 [1,125 810 {1,215 900 | 1,350 990 | 1,485 | 2,025( 2,070 2,205 2,286] 2,349| 2,421| 2,538
750 11,125 750 1,125 810 (1,215 900 | 1,350 990 | 1,485 | 2,205 2,295 2,430| 2,520 2,592| 2,646 2,790
1,000 ()| 1,000 ()] 1,075 {1,720 1,200 | 1,920 1,300 2,080 | 2,120 2,240 2,655) 2,754} 2,835| 2,898 3,060
1,000 2) 1,000 (3)] 1,075 {1,720 | 1,200 | 1,920 | 1,300 2,080 | 2,520 2,640 | 3,195] 3,312) 3,411 3,438] 3,654
1,000 ()| 1,000 (3)] 1,075 [1,720 1,200 | 1,920 | 1,300{ 2,080 | 2,920 3,080 3,780) 3,915 4,032| 4,050 4,320
1,000 (3) 1,000 (3)| 1,075 |1,720 | 1,200 | 1,920 | 1,300} 2,080 | 3,400 3,600 | 4,410| 4,572| 4,707| 4,752| 5,085
1,000 ()l 1,000 (3)] 1,080 |1,725 | 1,200 {1,920 | 1,300{ 2,080 { 3,360{ 3,605 ! 5,130| 5,310 5,463| 5,517| 5,931
800 ) 800 G) 860 ) 960 )l 1,040 (3)| 2,000| 2,000 5,240 5,424| 5,360 5,592 *5,165
800 ¢) 800 (3){ °860 ) 960 ()| 1,040 (®)} 2,000| 2,000 | 3,000| 3,108 3,040| 3,172|*1,736
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C-2. Salary Ranges for Within-Grade Increases, General Schedule by Grade, October 1949—July 1968—Continued

Range as percent of minimum salary

General Oct. 1949 July 1951 Mar. 1955 T Jan. 1958 July 1960
sched:le Longevity ! Oct, Jan, | July |Oct. July [Oct. July
grade — - 1962 1964 1964 | 1965 1966 [1967 1968
Ex- In- Ex- In- Ex- In- Ex- In- Ex- In-

cluding |cluding|cluding |cluding] cluding | cluding |cluding |cluding |cluding [c1uding

e | 21.8 32.7 19.2 28.8 19.0 | 28.4 19.3 | 28.9 19.8 | 29.7 29.1 28.6 30.6 30.5 30.4 | 30.0 30.0
[ — 19.6 29.4 17.5 | 26.2 17.2 25.8 17.5 26.3 18.0 | 27.0 26.5 26.1 30.6 30.4 30.5 30.0 30.0
3 18.1 27.2 16.3 | 24.4 16.1 24.1 16.3 | 24.5 16.8 | 25.1 26.4 | 26.3 30.3 30.4 30.4 30.0 30.0
4 16.7 25,0 15.1 22.7 14.9 22.4 15,2 22.8 15.6 23.4 30.7 29.9 30.1 30.3 30.2 | 29.9 29.9
5 e | 24,2 36.3 22.0 33.0 22.1 33.1 22.3 33.4 22.8 | 34.2 31.5 30.7 29.7 29.7 29.7 30.1 30.1
6 eoseeeee | 21,7 32.6 19.8 | 29.6 19.9 29.8 20.0 30.1 20.5 30.7 30.4 30.1 30.2 30.3 30.4 30.1 30.1
7 19.6 29.4 17.8 | 26.8 17.9 26.9 18.1 27.1 18.5 | 27.7 30.1 30.3 29,8 | 29.7 29.7 30.1 30.0
8 17.9 | 26.8 16.2 | 24.4 16.3 | 24.4 16.5 24.7 16.8 | 25.2 30.3 | 29.6 29.9 | 29.9 29,9 30.0 30.0
9 16.3 | 24.5 14.8 | 22.2 14.9 22.3 15.0 | 22.6 15.4 | 23.1 30.3 | 29.4 30.5 30.6 30.5 30.1 30.0

10 oo 15,0 | 22.5 13.6 20,5 13.7 20.5 13.8 | 20.8 14.2 | 21.2 30.2 | 29.8 30. 8 30.8 30.8 30.0 30.0

11 . | 18.5 (%) 16.8 (%) 16.8 | 26.9 17.1 | 27.3 17.2 | 27.5 | 26.4 | 26.6 30.7 | 30.7 30.7 | 30,0 | 30.0
12 oo | 15,6 (%) 14.2 (%) 14,2 | 22.7 14.4 | 23.0 14.5 | 23.2 | 26.6 | 26.5 3.2 | 31,2 31,2 | 30,0 | 30.0
13 . | 13,2 (%) 12,0 (%) 12,0 | 19.1 12,1 | 19.4 12,2 | 19.6 26,2 | 26,3 31.3 | 31.3 31,3 | 30,0 | 30.0
14 . | 11,4 (3) 10,4 (%) 10.4 | 16.7 10,6 | 16.9 10.6 | 17.0 | 26.5 | 26,4 | 31.1 | 31.1 31.2 | 30.0 [ 30.0
15 eeeeee | 1040 (3) 9.3 (%) 9.3 | 14,9 9.4 | 15.0 9.5 | 15,1 23.1 | 23.0 31,2 | 31,1 31,1 | 30,0 | 29.9
) 3p— 7.1 (%) 6.7 () 6.7 (%) 6.8 ¢) 6.8 *) 12.5 | 12.5 27.7 | 27.6 26,7 | 26,7 }t22.6
17 coeam 6.6 (%) 6.2 (3) 56.2 %) 6.2 ) 6.3 ) 11,1 | 11,1 14.0 | 14.0 13.4 | 13.3 6.6
18 .. - - - - - - - - - - - - - - - - -

! Prior to October 1962, employees in grades GS-1 through 10 progressed from 1 step to the next within a grade every 52 weeks until

they reached the 7th step (the maximum excluding longevity steps), while those in grades GS-11 through 17 progressed to each of the 5 or 6
regular steps at 78-week intervals. Progress to the 3 longevity steps (see table A for period and grades for which longevity steps were in
effect), was at 3-year intervals. Beginning in October 1962, employees in grades GS 1-17 maintaining acceptable levels of performance
progressed to the next higher step after 1 year in steps 1, 2, or 3, after 2 years in steps 4, 5, or 6, and after 3 years in steps 7, 8, or 9.
Longevity steps no longer exist; the former longevity steps were incorporated into the regular pay schedule in October 1962,
In the 1962 and January 1964 salary schedules, the increment between steps was $ 105 through step 6. Between the 6th and 7th steps,

it was $110 in the 1962 schedule and $120 in the 1964 schedule. In both schedules the increment was $125 beyond the 7th step.

3 Longevity steps  were provided only for employees in grades 1-10 until September 1954 when they were extended to grades 11-15,

4 The maximum rates in the general schedule for grades 16 and 17 were $28,923 and $29,764, respectively, and the single rate for
grade 18 was $30,239; the salary for employees at these rates, however, was limited by section 216 of the Federal Salary Act of 1967to
the rate for level V of the Executive schedule which was $28,000 as of the effective date of this salary adjustment.

® This range became effective in July 1956 when 1 step was added to grade 17. In March 1955 the range was $645 or 4.6 percent.
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D. Related Salary Practices’

Effective date

Provision

Applications, exceptions, and
other related matters

Salary Rate Retention

July 1, 1956 (P.L. 594,
84th Cong., 2d sess.,
June 18, 1956).

Aug. 23, 1958 (P.L. 737,
85th Cong., 2d sess.,
Aug. 23, 1958).

Basic compensation rate plus any sub-
sequent increases provided by law
preserved for employee whose position
was reclassified into a lower grade and
who had been in position continuously
for at least 2 years,

Not applicable to GS-16, 17, and 18. Pro-
vision retroactive to July 1, 1954. Not
applicable if job duties were materially
changed, according to Comptroller Gen-
eral's ruling.

Previous protection against reduction in pay
upon reclassification into lower grade ex-
tended to those whose job duties changed
materially. Provision made applicable to
those downgraded on July 1, 1954, or later.
Salary adjustments to be effective not ear-
lier than Aug. 23, 1958. Salary retention
under this provision limited to 2 years.

Premium Pay for Nightwork

July 1, 1924 —mcmmmmmem e
July 1, 1945 (act of

June 30, 1945).

July 1, 1946 (act of
Tuly 1, 1946).

July 1, 1948 (act of
July 3, 1948).

Nov. 7, 1954 (P.L. 763,
83d Cong., 2d sess.,
Sept. 1, 1954).

No provision for nightwork premium pay.

10 percent differential for regularly
scheduled hours of work between 6 p.m.
and 6 a. m.

Differential not paid employees for nightwork
outside of a regularly scheduled tour of
duty or when employee is onleave., Limited
to hours in basic 40-hour workweek., Ag-
gregate rate including base rate, over-
time, holiday and night pay not to exceed
a rate of $10,000 per annum.

Night premium extended to hours beyond
basic 40-hour workweek between 6 p.m.
and 6 a.m.

Aggregate rate increased to $10,330.

Night premium extended to cover periods of
leave with pay of less than 8 hours during
any pay period and periods when employees
are excused from nightwork on a holiday.
See also provisions for increasing annual
salary in lieu of premium pay under the
section on Overtime Pay.

Overtime Pay?

July 1, 1924 (act of
Mar. 15, 1898).

No provision for payment for overtime
work.

Although the law specified that employees

were to work minimum of 7 hours a day,
exclusive of Sundays, it provided that head
of an agency or department could, by writ-
ten order, extend hours of an employee,
but prohibited payment of additional com-
pensation. .,

See footnotes at end of table.
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D. Related Salary Practices’ —Continued

Applications, exceptions, and

Effective date Provisions other related matters

Overtime Pay?—Continued

1940-42 (acts of June 28, Time and one-half for work in excess of
1940, Oct. 21, 1940, 40 hours a week applicable to specific
June 3, 1941, and occupations of War and Navy Departments,
Feb. 10, 1942). Coast Guard, Maritime Commission, and

National Advisory Committee for Aero-

Dec. 1, 1942 (joint resol- nautics.

ution of Dec. 22, 1942). Time and one-half for work in excess of 10 percent in lieu of overtime for employees
40 hours a week, payable only on that whose tour of duty was intermittent, irreg-
part of basic compensation not in excess ular, or less than full time. The $2,900
of a rate of $2,900 a year. Basic salary | and $5,000 provisions also applied to these
plus overtime not to exceed a rate of employees. Resolution expired Apr. 30,
$5,000 for any pay period on salaries 1943,

below $5,000. No overtime paid on

salaries above $5,000.

May 1, 1943 (act of Overtime provision of December 1942 Applicable to per annum Classification Act
May 7, 1943). reenacted, employees generally. Additional compen-
sation at rate of $300 a year was paid em-
ployees whose earned overtime pay under
this provision for any pay period was less
than at rate of $300 a year. Heads of
departments could, at their discretion,
grant compensatory time off in lieu of
overtime only for overtime exceeding 48
hours a week. Employees whose hours of
duty were irregular, specified employees in
or under the legislative or judicial branch
whose positions fell under Classification
Act, and employees whose hours of work
were governed by hours of private estab-
lishments which they served, to receive
overtime at rate of $300 a year if basic
compensation was less than $2,000 or 15
percent of that part of the basic compen-
sation not in excess of a rate of $2,900
if salary was more than $2,000.

Additional overtime compensation forany pay
period limited to 25percent of earned basic
compensation for such pay period. Act
expired June 30, 1945,

July 30, 1944 (act of Additional compensation to per annum Class-
July 30, 1944). ification Act employees at rate of $300

per annum if basic compensation was less
than $2,000 per annum, or 15 percent of
compensation not in excess of $2,900 per
annum if basic compensation was at a rate
of $2,000 or more.

July 1, 1945 (act of Changed to: Time and one-half to em- Hourly rate of employees determined by di-
June 30, 1945). ployees whose basic compensation was viding basic annual compensation by 2,080
less than $2,980; declining rate of over- (previously 2,880)hours. Heads of depart-

time pay to employees whose basic com- ments could, by regulation, grant compen-

pensation was more than $2, 980.3 satory time off for irregular or occasional

overtime work in excess of 48 hours to
employees requesting such compensatory
time off.

Aggregate rate of compensation not to ex-
ceed a rate of $10,000 per annum.

July 1, 1946 (act of Compensatory time off permissible for
May 24, 1946). irregular or occasional overtime work in

excess of 40 hours a week.

July 1, 1948 (act of Aggregate rate increaged to $10.330.

July 3, 1948).

Nov. 7, 1954 (P.L. 763, Changed to: Time and one-half to em- Maximum payment of basic salary plus pre-
83d Cong., 2d sess., ployees whose basic compensation did mium pay in any one pay period increased
Sept. 1, 1954), not exceed the GS-9 minimum rate to top regular GS-15 rate ($11,800, in-

($5,060, increased to $5,440 effective creased to $12,690 in March 1955, and to
March 1955, and to $5,985 effective Jan- $13,970 in January 1958). Agencies author-
uary 1958; overtime pay to employees ized to require employees above maximum
at higher salary rates equal to time regular rate of GS-9 to take compensatory
and one-half the GS-9 mimimum rate). time off in lieu of overtime pay for irreg-

ular or occasional overtime,

See footnotes at end of table.
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D. Related Salary Practices' —Continued

Effective date

Y

Provision

Applications, exceptions, and
other related matters

Overtime Pay >~—Continued -

Nov. 7, 1954 (P. L. 763,
834 Cong., 2d sess.,
Sept. 1, 1954)—Continued

July 10, 1960 (P. L,
86-568, July 1, 1960).

Oct. 14, 1962 (P. L.
87-793, Oct. 11, 1962).

Jan. 5, 1964 (P. L.
87-793, Oct. 11, 1962).
July 5, 1964 (P. L.
88-426, Aug. 14, 1964).
Oct. 10, 1965 (P. L.
89-301, Oct. 29, 1965).
July 31, 1966 (P. L.
89-504, July 18, 1966).

First pay period on or

after Dec. 16, 1967
(P. L. 90-206, Dec. 16,
1967).

Additional annual pay (1) up to 25 percent

of base rates authorized for standby em-
ployees in lieu of all overtime, night,
and holiday pay and (2) up to 15 percent
for employees where duties require
substantial amounts of unscheduled over-
time, which cannot be controlled admin-
istratively, in lieu of other pay for
irregular or unscheduled overtime and
for night and holiday duty.

Established: Overtime pay for work in
excess of 8 hours a day.

Changed: Overtime pay at time and one-
half for employee whose basic compen-
sation did not exceed the GS-10 minimum
rate; overtime pay to employees at
higher salary rates limited to time and
one-half the GS-10 minimum rate,

Changed to: Additional annual pay 10
but not more than 25 percent for employ-
ees where duties required substantial
amounts of unscheduled overtime, which
could not be controlled administratively,
in lieu of other pay for irregular or un-
scheduled overtime and for night and
holiday duty.

New aggregate pay not to be below employ-
ee's existing aggregate pay. Additional
pay not to exceed 25 and 15 percent, re-
spectively, of GS-9 minimum scheduled
rate. Those receiving up to 15 percent
could also receive premium pay for reg-
ularly scheduled overtime. Subject to Civil
Service Commission approval.

Increased: Maximum allowable aggregate
rate of compensation to $15, 030.

Increased: Maximum allowable aggregate
rate to $17,925. Deferred increase pro-
vided effective Jan. 5, 1964.

Increased: Maximum allowable aggregate
rate to $19, 270.

Increased: Maximum allowable aggregate
rate to $ 21, 590.

Increased: Maximum allowable aggregate
rate to $22, 365,

Changed: Employees whose basic compen-

sation did not exceed the GS-10 maximum
rate could elect overtime pay or compen-
satory time off. Employees whose basic
compensation exceeded the maximum GS-10
rate were to receive overtime pay or com-
pensatory time off at option of head of
agency.

Increased: Maximum allowable aggregate
rate of compensation to $23, 013.

See footnotes at end of table.

Digitized for FRASER
http://fraser.stlouisfed.org/
Federal Reserve Bank of St. Louis



26

D. Related Salary Practices' —Continued

Effective date

Provision

Applications, exceptions, and
other related matters

Premium Pay for Saturday and Sunday Work

Jaly 1, 1924 oeemmeee

July 31, 1966 (P.L. 89-
504, July 18, 1966).

No provisions for premium pay for work
on Saturday or Sunday.

Established: Time and one-quarter paid
for work on Sundays to employee whose
regularly scheduled 5-day workweek
included Sunday.

Premium paid for a full shift,

generally
8 hours, if any part of scheduled work-
week fell between midnight Saturday and
midnight Sunday.

Holiday Pay

July 1, 1924 (act of Jan. 6,
1885, June 28, 1894, and
Mar. 15, 1898).

May 13, 1938 (act of May 13,
1938).
Dec. 26, 1941 (act of Dec. 26,

1941).

May 12, 1943 (White
House memorandum),

July 1, 1945 (act of June 30,
1945).

Aug. 23, 1945 (White
House memorandum).

Oct. 3, 1945 (Executive
Order No. 9636 of same
date).

July 1, 1946 (act of July 1,
1946).

Order No. 10358, dated
June 9, 1952).

6 or more paid holidays for which em-
ployees receive their regular pay. No
additional pay for holidays worked.

Added: Armistice Day made a paid
holiday,

Changed to: All holidays, except Christ-
mas, made workdays.

Changed to: Time and one-half (total)
the regular rate for work on holidays
established by law or Executive order.

8 regular paid holidays restored .eammmm—oa.

For employees whose basic workweek
did not include Sunday, the Monday
following a Sunday holiday to be con-
sidered a legal public holiday.

Changed to: Double time (total) for
holidays worked,

Changed to: For employees whose basic
workweek did not include Sunday, the
next workday following a Sunday holiday
to be considered a legal public holiday.

Regular holidays were:

New Year's Day,
Washington's Birthday, Memorial Day, In-
dependence Day, Labor Day, Christmas
Day. Thanksgiving Day was a paid holiday
by Presidential proclamation. Other days
on which the departments andagencies were
closed by Executive order were treated as
paid holidays.

Thanksgiving Day made a paid holiday by

statute.

To be effective after the cessation of hostili-

ties with reestablishment of normal holi-
days by Executive order. Aggregate rate
for base rate, overtime, holiday, and night
pay not to exceed a rate of $10,000 per
annum.

For employees whose basic workweek in-

cluded Sunday and Monday, either day, as
determined by head of department, to be
considered a legal public holiday.

For employees whose basic workweek in-

cluded Sunday but not Monday, only Sunday
to be considered a legal public holiday.

Holiday must fall within employee's basic

workweek of 40 hours.
pay limited to 8 hours.

Maximum holiday

Aggregate rate increased to $10, 330.

For employees whose basic workweek in-

cluded Sunday, whenever a holiday fell on a
day administratively scheduled as a "'regu-
lar" weekly nonworkday in lieu of Sunday,
the next workday of the basic workweek to
be considered a legal public holiday.

Added: Whenever the first Monday of Sep-

tember or the fourth Thursday of Novem-
ber or any other holiday which occurred
on a specific day ‘of the calendar week
(other than Sunday) fell on a day outside
the regular basic workweek, the next work-
day to be considered a legal public holiday.

See footnote at end of table.
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D. Related Salary Practices' —Continued

Effective date

Provision

Applications, exceptions, and
other related matters

Holiday Pay—Continued

Nov. 7, 1954 (P, L. 763,
83d Cong., 2d sess.,
Sept. 1, 1954).

Jan. 11, 1957 (P.L. 1,
85th Cong., lst sess.,
Jan. 11, 1957).

July 1, 1959 (P. L. 362,
86th Cong., lst sess.,
Sept. 22, 1959),

Jan., 1, 1971 (P.L, 90-
363, June 28, 1968),

Added: For employees with a Monday—
Friday basic workweek, Friday pre-
ceding a Saturday holiday to be con-
sidered a legal public holiday.

Added: Columbus Day made a ninth
paid holiday.

Minimum 2 hours' pay at holiday rate for
employees required toworkon holiday with-
in basic 40-hour workweek. See also pro-
visions for increasing annual salary in lieu
of holiday pay, under the section on Over-
time Pay.

Presidential inauguration day made a paid
holiday by statute for employees of the
metropolitan area of the District of
Columbia.

For employees whose workday covered por-
tions of 2 calendar days, the entire work-
day on which holiday commenced to be con-
sidered a legal public holiday.

Not applicable to employees on a Monday—
Saturday basic workweek.

For employees with other than Monday—
Friday basic workweek, workday preceding
a nonworkday holiday (other than nonwork-
day scheduled in lieu of Sunday) to be con-
sidered a legal public holiday.

Four National holidays in addition to Labor
Day, to be celebrated on Mondays: Wash-
ington's Birthday on the third Monday in
February, Memorial Day on the last Mon-
day in May, Columbus Day on the second
Monday in October, and Veterans' Day on
the fourth Monday in October.

Vacation Pay {(Annual Leave

)

July 1, 1924 (act of Mar. 15,
1898).

July 1, 1932 (act of June 30,
1932).

Mar. 14, 1936 (act of
Mar. 14, 1936).

Sept. 8, 1936 (act of Dec. 17/
1942).

Mar. 2,
1940).

July 24, 1947 (act of July 25,
1947).

July 1, 1950 (General
Appropriation Act, 1951,
Sept. 6, 1950).

July 1, 1951 (Independent
Offices Appropriation
Act, 1952, Aug. 31,

1951).

Jan. 1, 1952 (P. L. 455,
82d Cong., 2d sess.,
July 5, 1952),

1940 (act of Mar. 2,

Maximum of 30 days'® annual leave with
pay allowed employees in any 1 year.

Reduced to: 15 days
Increased to: 26 days
Reduced to: 20 days

Leave granted atdiscretionof head ofagency.
Leave was not cumulative. By act of Feb.
24, 1899, leave was exclusive of Sundays
and holidays within leave period.

Act allowed the accumulation of leave without
limit.

Accumulation of leave limited to 60 days.*

Permissible accumulation of leave increased
to 90 days. *

Leave made exclusive of nonworkdays estab-
lished by Executive or administrative order.

Permissible accumulation of leave reducedto
60 days. *

Leave earned within the 1950 calendar year
and unused at the close of the fiscal year
(June 30, 1951) to be canceled.

Limitation on permissible accumulation of
leave continued.® Provision repealed ret-
roactively by Act of Oct. 30, 1951.

Provision for future accumulation of annual
leave repealed. Leave earned in any cal-
endar year to be used by June 30 of suc-
ceeding year.

See footnotes at end of table.
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D. Related Salary Practices '—Continued

Effective date

Provision

Applications, exceptions, and
other related matters

Vacation Pay (Annual Leave)—Continued

Jan. 6, 1952 (Annual and
Sick Leave Act of 1951,
Oct. 30, 1951).

Sept. 1, 1953 (P.L. 102,
83d Cong., lst sess.,
July 2, 1953).

Sept. 1, 1954 (P.L. 763,
83d Cong., 2d sess.,
Sept. 1, 1954).

Changed to: Approximately 13.days for
employees with less than 3 years' com-
bined civilian and military service; 20
days for 3 but less than 15 years; 26
days for 15 years or more.

Instead of the calendar year, the act estab-
lished the full biweekly pay period as the
basis of computation. Thus employees with
up to 3 years! service receive Y, day for
each biweekly period; 3 but less than 15
years, ¥4 day; and 15 or more years, 1
day. As a result, the exact number of
days earned may vary slightly from one
year to another. Permissible 60-day maxi-
mum accumulation of annual leave restored.

Permissible maximum accumulation of annual
leave set at 30 days. Department and
agency heads to establish rules for reduc-
tions of accumulated leave to this limit
within a reasonable period. ®

Requirement for reduction in annual leave
repealed. 7

Sick Leave Pay

July 1, 1924 (act of Mar. 15,
1898).
14, 1936 (act of

Mar. 14, 1936).
Mar. 2, 1940 (act of Mar. 2,
1940).

Jan. 6, 1952 (Annual and
Sick Leave Act of 1951,
Oct. 30, 1951).

30 days sick leave with pay allowed em-
ployees in any 1 year,

Changed to: 1Y, days a month (15 days
annually).

Reduced to: Y, day for each full biweekly
pay period (approximately 13 days
annually).

Leave granted at discretion of head of agency
and was not cumulative.
Leave cumulative to 90 days.

Sick leave made exclusive of Sundays, holi-
days, and nonworkdays established by Ex-
ecutive or administrative order.

90-day limitation on permissible accumula-
tion of leave removed.

Call-Back or Call-In Pay

Nov. 7, 1954 (P. L. 763,
83d Cong., 2d sess.,
Sept. 1, 1954).

Minimum 2 hours' overtime pay for un-
scheduled work when called back to
place of employment after regularly
scheduled hours, or for work on un-
scheduled day (including holidays
outside basic 40-hour week).

See also provision under Holiday Pay.

See footnotes at end of
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D. Related Salary Practices '—Continued

Effective date

Provision

Applications, exceptions, and
other related matters

Travel Pay (Per Diem)

July 1, 1924 ceeeeeeeo

July 1, 1926 (act of June 3,
1926).

July 1, 1932 (act of June 3,
1932).
Jan. 30, 1942 (act of Jan.30,

1942).

July 1, 1949 (act of June 9,
1949).

July 28, 1955 (P.L. 189,
84th Cong., lst sess.,
July 28, 1955).

Aug. 14, 1961 (P.L. 87-
139, Aug. 14, 1961).

Employees required to travel reimbursed
for expenses. Time spent in travel out-
side regular work schedule not paid for.

Changed to: Employees required to
travel reimbursed for expenses up to
$7 a day or paid per diem not to ex-
ceed $6 a day in lieu of expenses.

Per diem maximum reduced to $5 aday---

Increased to: $6 a day maximum ...

8

Increased to: $9 a day maximum

Increased to: $12 a day maximum ® ______

$12 a day maximum

Increased to: $16 a day maximum ceeeemeee

Regulated by individual departments and
agencies.

Employees also provided with transportation.
Generally the per diem allowance was de-
creased after an extended stay in one
locale. The extent and time of reduction
was determined administratively by the in-
dividual departments and agencies.

Actual expense provision eliminated.

Increased: For travel within the continental
limits of the United States under unusual
circumstances when maximum allowance
was much less than actual and necessary
expenses of trip—to $30 a day (was $25).

Added: For travel outside the continental
United States under above circumstances—
maximum per diem for country in which
employee traveled plus $10 a day.

Mileage Allowance

July 1, 1924 e

Feb. 14, 1931 (act of
Feb. 14, 1931).

Mar. 3, 1933 (act of Mar. 3,
1933).

Aug. 2, 1946 (act of Aug. 2,
1946).

July 1, 1949 (act of June 9,
19

July 28, 1955 (P.L. 189,
84th Cong., lst sess.,
July 28, 1955).

Aug. 14, 1961 (P.L. 8%-
139, Aug. 14, 1961).

Employees required to use private vehi-
cles for official business reimbursed
for actual expenses.

Changed to: Automobiles—maximum of
7 cents a mile; motorcycles—maxi-
mum of 3 cents.

Reduced to: Automobiles—maximum of
5 cents; motorcycles—maximum of 2
cents.

Added: Private airplanes—maximum of
5 cents a.mile; automobiles inside
official statiom—maximum of 4 cents.

Changed to: Automobiles (inside and
outside official station) and airplanes—
maximum of 7 cents a mile; motor-
cycles—maximum of 4 cents a mile.

Increased to: Automobiles and airplanes,
maximum of 10 cents a mile; motor-
cycles, maximum of 6 cents a mile. 9

Increased to: Automobile and airplane,
to 12 cents a mile maximum (was 10);
motorcycle, to 8 cents a mile maxi-
mum (was 6).

Regulated by individual departments and
agencies.

Applicable only to travel outside of official
station. By individual agency appropria-
tion travel by private vehicle inside an of-
ficial station was reimbursed at approxi-
mately 3 cents a mile.

Added: As compensable expense, actual cost
of parking fees.

See footnotes at end of table.
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D. Related Salary Practices' —Continued

‘Effective date

Provision

Applications, exceptions, and
other related matters

Evacuation Pay

Sept. 26, 1961 (P.L. 87-
304, Oct. 26, 1961).

Established: Emergency payments at
currently authorized rates for employee
evacuated for military or other reasons
which created imminent danger to lives
of employee and/or dependents.

Emergency advance—up to 30 days' com-
pensation, allowances, and differentials.

Evacuation pay—up to 180 days' pay to
employee unable, by circumstances
beyond his and the Government's con-
trol, to perform duties of position
held immediately before evacuation.

Special allowance, as determined by
President, could be provided to offset
direct and additional expenses of
evacuation.

Repayment of all or part of advance could
be waived if recovery would be contrary
to equity and good conscience or against
public policy.

Evacuated employees could be assigned nec-
esgsary work without regard to grade or
job title.

Jury Duty or Witness Pay

July 1, 1924 .
Aug. 22, 1935 (act of
Aug. 22, 1935),

June 29, 1940 (act of
June 29, 1940).

No provision for jury duty or witness pay---

Employees serving on Federal or Dis-
trict of Columbia juries or acting as
witnesses paid for time absent.

Added: Pay for jury or witness duty in
any State court.

Federal employees were disqualified for jury
duty until passage of the act of Aug. 22,
1935,

Time absent not deducted from annual leave.
Employees not paid jury or witness fee.

See footnote at end of table,
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D. Related Salary Practices' —Continued

Effective date

Provision

Applications, exceptions, and
other related matters

Training

July 7, 1958 (P. L. 507,
85th Cong., 2d sess.,
July 7, 1958).

Provides training through Government or
non-Government facilities as a means
for increasing agency efficiency.

Expense: Head of each department au-
thorized to pav (1) all or any part of the
employee's salary (excluding over-
time, holiday pay, and night-shift dif-
ferential) and (2) necessary expenses
for (a) travel and per diem, (b) trans-
portation of immediate family and
household goods, (c) tuition, matric-
ulation, library, and laboratory fees,
and (d) other directly related services.

Limitations: (1) Man-years of non-
Government facility training in a de-
partment in any fiscal year not to
exceed ]l percent of total number of
man-years of civilian employment; and
(2) employee must have at least 1 year
of current, continuous service in Gov-
ernment unless otherwise determined
by department and Civil Service Com-
mission and must not receive more
than 1 year's training for each 10-
year service period.

Retention in service: After expiration of
training, employee must agree to
continue in service of department for
at least three times the length of
training period unless involuntarily
separated.

Within 90 days after enactment and at least
once every 3 years thereafter, head of
each departmentis to review training needs
and, within 270 days after enactment, put
program into effect.

Non-Government facilities to be used only
when adequate Government facilities not
available.

Training not to be given for purpose of giving
employee the opportunity to earn a de-
gree or to qualify him for position for
which such degree is basic requirement.

Civil Service Commission authorized to pre-
scribe other limitations.

If voluntarily separated, employee must pay
training expense except when waived by
department head in public interest. Em-
ployee transferring to another department
not obligated to repay expenses unless no-
tified to do so by department prior to
transfer.

Uniform Allowances

Sept. 1, 1954 (P.L. 763,
83d Cong., 2d sess.,
Sept. 1, 1954).

Oct. 29, 1965 (P.L. 89-
301, Oct. 29, 1965).
July 31, 1966 (P.L. 89-
504, July 18, 1966).

Up to $100 annual allowance established

for each employee required by regula-
tion to wear a uniform on duty.

Increased: Maximum annual allowance
to $125.

Increased: Administratively fixed max-
imum allowances by 25 to 40 percent
of amount authorized on Apr. 1, 1966,
subject to $ 125 statutory maximum.

Agencies to furnish uniform or reimburse
employee. Allowance not considered as
salary.

See footnote at end of table.
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D. Related Salary Practices' —Continued

Effective date

Provision

Applications, exceptions, and
other related matters

Moving Expenses

July 1, 1924 oo

Oct. 10, 1940 (act of Oct. 10,
1940).

Nov. 1, 1946 (act of Aug. 2,
1946).

Feb. 12, 1958 (P.L. 326,
85th Cong., 2d sess.,
Feb, 12, 1958).

Aug. 25, 1958 (P.L. 749,
85th Cong., 2d sess.,
Feb. 12, 1958).

Aug. 25, 1960 (P.L. 587,
86th Cong., 2d sess.,
July 5, 1960).

May 22, 1966 (Bureau
of the Budget Cir-
cular No. A-56 (re-
vised) of Oct. 12, 1966).

July 21, 1966 (P.L. 89-
516, July 21, 1966, and
Bureau of the Budget
Circular No. A-56 (re-
vised) of Oct. 12, 1966).

Employees required to change official
stations reimbursed for travel and
cost of moving household goods.

Added: Allowance for moving house
trailer or mobile dwelling within the
United States or Alaska or between
these two locations.

Added: Payment of travel and moving
expenses to first duty station in the
United States or Alaska for new ap-
pointees in certain technical and
scientific positions.

Changed: Travel and moving expenses to
first duty station in United States for
new appointees in manpower shortage
positions.

Added: Above benefits to student trainees
in manpower shortage positions, on
completion of college work.

Household goods expense allowance---e-----

Plan in effect: For an employee and his
immediate family, who met specified
eligibility requirements.

Expenses incurred in changing official sta-
tions regulated by individual agencies.
Generally the regulations provided for em-
ployees' traveling expenses and cost of
moving household goods.

Act made moving expense provisions uniform

- for all agencies. Maximum cost limited to
5,000 pounds of household goods.

Travel expenses of family included as reim-
bursable item. Maximum reimbursement
limited to 7, 000 pounds of household goods.

Not to exceed 20 cents a mile in lieu of other
allowances for transportation of household
goods and personal effects. President to
issue regulations.

Civil Service Commission to identify posi-
tions inwhich manpower shortage exists and
which require skills critical to the national
security effort. President to issue regula-
tions. Law to be effective for 2 years.

Eliminated: Restrictions limiting benefits to
occupations critical to national security ef-
fort. Authority of Civil Service Commis-
sion to identify positions for which a man-
power shortage existed continued.

Not applicable if expenses were paid upon ap-
pointment as student trainee. .

Previous practice of requiring employee re-
ceiving expenses to agree in writing to re-
main in Government service for 12 months
continued.

Employees and new appointees assigned to
a duty station at an isolated location in
the continental United States allowed non-
temporary storage of household goods and
personal effects, within applicable net

" weight limits.

Added: Plan coverage included separated
employee and his immediate family if re-
employed within 1 year of separation.

To receive expenses, all employees (in-
cluding new appointees and student trainees)
were to agree in writing that they would
remain in Government service for 12

months. If an employee violated the signed
agreement, all funds received were to be
repaid.

Expenses allowed for new appointees and
student trainees included travel expenses
for themselves and transportation of im-
mediate family and household goods. Ap-
plicable when move was within the 50 States
and the District of Columbia.

See footnote at end of table.
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Effective date

Provision

Applications, exceptions, and
other related matters

Moving Expenses—Continued

July 21, 1966 (P.L. 89-
516, July 21, 1966, and
Bureau of the Budget
Circular No., A-56 (re-
vised) of Oct. 12,
1966)—Continued

Subsistence and transportation allowance
while enroute to new duty station: Sub-
sistence for (1) transferred employees
and new appointees, $16 a day maxi-
mum; (2) for spouse of transferred em-
ployee (a) when accompanied by em-
ployee, $12 a day maximuin, and (b)
when not accompanied by employee,
$16 a day maximum; (3) for each mem-
ber of transferred employee’s immedi-
ate family other than spouse {a) 12
years of age and over, $12 a day max-
imum, and (b) under 12 years of age,
$8 a day maximum. In addition, trans-
portation and allowable travel expenses,
not to exceed allowable costs by the
normally traveled route between the
old and new duty station for (1), (2),
and (3) above.

Automobile allowance: For use of pri-
vately owned automobile for trans-
portation by permanently transferred
employees, new appointees, and their
families~—up to 12 cents a mile. 10

Expenses to seek permanent residence at
new duty station: Travel and transpor-
tation expenses for one round trip be-
tween old and new duty station for em-
ployee or spouse, or both, if they
traveled together. Maximum duration
of the trip to be 6 calendar days.

When maximum subsistence allowance was
much less than actual and necessary ex-
penses of trip for travel (1) within the
continental limits of the United States, $30
a day; and (2) outside the continental limits
of the United States, $40 a day; propor-
tional adjustment for employee's immediate
family.

When an automobile was used, subsistence
allowance was to be computed on the aver-
age number of miles driven each day,
Full allowance was to be given if a mini-
mum of 300 miles was driven in a calen-
dar day——1/4 of the allowance for each 75
miles driven.

One-way transportation expenses from a
duty station outside the continental United
States payable for return of employee's
immediate family and household goods to
his actual residence in the 50 States, Dis-
trict of Columbia, Puerto Rico, or United
States territories or possessions in ad-
vance of his return. Applicable if (1) em-
ployee had completed his agreed upon
period of service, or (2) employee had not
completed agreed upon period of service
but (a) return of immediate family was due
to personal reasons approved by depart-
ment head, (b) circumstances beyond an
individual's control, or obligations imposed
by authority required a premature return.

An employee transferred between duty sta-
tions outside the continental United States
allowed expenses for one round trip for
himself and immediate family, to his place
of actual residence before the original
transfer to a duty station outside the con-
tinental United States.

Immediate family of transferred employee
included his spouse, unmarried children
under 21 years of age, or any age if phys-
ically or mentally incapable of self sup-
port, and dependent parents of employee
or spouse.

An employee could request an advance to
cover subsistence and transportation ex-
penses. An advance could also be re-
quested for mileage allowance and round
trip to seek a new residence. (See pro-
visions below. )

A trip to seek new residence was not to be
provided unless the new location was (1)
75 miles or farther from his old duty sta-
tion, and (2) he had agreed formally to
the, transfer.

See footnotes at end of
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D. Related Salary Practices'—Continued

Effective date

Provision

Applications, exceptions, and
other related matters

Moving Expenses—Continued

July 21, 1966 (B.L. 89-
516, July 21, 1966, and
Bureau of the Budget
Circular No. A-56 (re-
vised) of Oct. 12,
1966)—Continued

Subsistence and temporary quarters al-
lowance at new duty station: For em-
ployee and family, the lesser of (1)
actual expenses, or (2) daily subsist-
ence allowance for, (a) the first 10
days, employee, $12 maximum—each
member of his family, $8 maximum;
(b) 11th through the 20th day, employee,
$ 8 maximum~—each member of family,
$5. 33 maximum; and (c) 21st through
30th day and any portion of an additional
30-day period, employee, $6 maxi-
mum—each member of family, $4
maximum.

Miscellaneous expenses allowance: Ac-
tual contingent costs associated with
changing one residence, or (1) for em-
ployee only, the lesser of $100 or 1
week's base pay; (2) for employee and
family, the lesser of $200 or 2 weeks'
base pay. Maximum allowance under
(1) or (2) above was not to exceed the
maximum rate of a GS-13.

Real estate expenses allowance: Maxi-
mum reimbursement for cost incurred
to be the lesser of (1) the sale of the
old residence, (a) 10 percent of the
actual sale price, or (b) $5,000; and
(2) for the purchase of a new home,

(a) 5 percent of the purchase price, or
(b) $2,500.

Household goods expense allowance: Re-
imbursement for the costs of moving
and temporary storage (60 days or less)
of household goods and personal effects.

Contingent costs to be defrayed

Nontemporary

Temporary quarters allowance was not pay-
able if an employee's new duty station was
less than 40 miles from his old residence,
except for the period when his household
goods were being moved to his new res-
idence.

included
such expenses as connecting and discon-
necting appliances, fitting rugs, drapes and
curtains, utility fees or deposits for which
no refund or offset would be received, and
other similar costs.

Costs that would be reimbursed included ad-

vertising and reasonable charges for bro-.
kers fees for selling the old residence and
title search. Legal and related costs,
notary fees, and financing costs incurred
in the purchase of a new residence are
reimbursable. Similar types of costs not
to be paid at both locations.

Allowance provided only when change of sta-

tion was within the 50 States, District of
Columbia, United States territories or
possessions, Puerto Rico, or the Canal
Zone.

Maximum weight allowance of goods to be

shipped were, employee only—5,000 pounds,
and employee with family—11,000 pounds.

For an employee who owned a house trailer

he intended to use as a permanent resi-
dence at his new duty station within the
continental United States and Alaska, al-
lowance was (1) reimbursement of the com-
mercial carrier fees, except storage,
maintenance, or other special fees; or (2)
11 cents a mile plus bridge, ferry, road,
and tunnel tolls, and other charges in ad-
dition to regular subsistence and trans-
portation expenses. Maximum allowance
under (1) and (2) was not to exceed the
cost of moving and storage for 60 days of
his household goods and personal effects,
within applicable weight limits.

An employee could apply for nontemporary

storage of household goods and personal
effects when assigned to a duty station
outside the continental United States.
storage was not to exceed
the length of an employee'!s tour of duty
plus 1 month prior to beginning of his tour
of duty. .

See footnote at end of table.
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Effective date

Provision

Applications, exceptions, and
other related matters

Unemployment Compensation

Jan. 1, 1955 (P.L. 767,
83d Cong., 2d sess.,
Sept. 1, 1954),

May 23, 1960 (P.L. 442,
86th Cong., lst sess.,
Apr. 22, 1960).

Apr. 8, 1961 (P.L. 87-6,
Mar. 24, 1961).
June 30, 1962 (P.L. 87-6,

Mar. 24, 1961),

Separated Federal employees eligible for
State unemployment compensation ben-
efit at the end of the period covered by
terminal annual leave payment; com-
pensation to be paid in the amount under
the same conditions as for any em-
ployee under the State's jurisdiction.

Changed: Eligibility for benefits during
period covered by terminal annual
leave payment to be determined by
State law.

Added: Temporary unemployment com-
pensation providing the lesser of half
the number of weeks of benefits re-
ceived in previous compensation period
or 13 additional weeks (maximum 39
weeks together with regular benefits),
at previous benefit rate for employee
who exhausted all prior benefit rights
after June 30, 1960.

Terminated: Temporary unemployment
compensation benefits.

The Secretary of Labor was authorized to
enter into agreements with any State for

. reimbursement of payments to Federal
employees and administrative costs.

Benefits to be determined by the law of the
State in which employee had last official
station with the following exceptions: Ben-
efits to be governed by State of employee's
residence when last official station was out-
side the United States or service was per-
formed in private industry covered under
the State law after termination of Federal
employment; District of Columbia law to
apply when first claim filed while employee
was a resident of Puerto Rico or the
Virgin Islands.

Injury and Death Compensation

11

July 1, 1924 (act of Sept. 27,
1916).

Benefits provided for disability or death of
employee resulting from injury sustained
while in performance of duty as follows:

Total disability—66%3 percent of monthly
pay but not more than $66. 67 a month
or less than $33. 33.

Partial disability—66%; percent of the
difference between monthly pay and
monthly wage-earning capacity during
disability, but not more than $66. 67 a
month.

Medical care—Injured employee fur-
nished with medical, surgical, and
hospital services and supplies by U. S.
medical officers and hospitals.

Employees injured in performance of duty
could elect to receive benefits under Fed-
eral Employees Compensation Act or, if
eligible, under Civil Service Retirement
Act.

If basic pay was less than $33.33 monthly,
compensation was to equal full amount of
monthly pay. Payments to start on 4th
day of disability.

In case of minors and learners, compen-
sation could be increased to probable wage-
earning capacity if it would have increased
but for the injury. Compensation could
also be reduced if earnings of employee,
irrespective of injury, would probably have
decreased because of old age. Payments
to start on 4th day of disability.

Where Government care is not practical,
designated, and approved, private sources
could be used.

See footnotes at end of table.
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D. Related Salary Practices' —Continued

Effective date

Provisions

Applications, exceptions, and
other related matters

Injury and Death Compensation !!—Continued

July 1, 1924 (act of Sept. 27,
1916)~—Continued

Feb. 12, 1927 (act of
Feb., 12, 1927).

Apr. 1, 1933 (act of
Mar. 20, 1933).

Feb. 1, 1934 (Independ-
ent Offices Appropriation
Act of 1935, Mar. 28,
1934).

July 1, 1934 (Independ-
ent Offices Appropriation
Act of 1935, Mar. 28,
1934).

Apr. 1, 1935 (Joint Res-
olution No. 3, 74th
Cong., lst sess., Feb. 13,

1935).
May 13, 1936 (act of May 3,
1936).

Death allowance-——Payable if death re-
sults within 6 years of injury:

(1) Widow without children—35 percent of
deceased employee’s monthly pay until
death or remarriage.

(2) Widower, without children—35 per-
cent, if wholly dependent on deceased
employee for support at time of death.

(3) Widow or widower with children—35
percent plus 10 percent for each child,
but not to exceed 66%; percent.

(4) Orphaned children—25 percent for
one child, 10 percent for each addi-
tional child, but not to exceed 66%
percent.

(5) Parents—25 percent if one parent
was wholly dependent upon deceased for
support; 20 percent to each if both
were wholly dependent.

(6) Other dependents—20 percent to each
if wholly dependent on deceased for
support, but not to exceed 30 percent if
more than one was wholly dependent.

Burial allowance—$ 100 maximum.

Total disability—Minimum and maximum
benefits increased to $58. 33 and
$116. 66, respectively.

Partial disability—Maximum increased
to $116, 66 a month.

Burial allowance—Maximum increased
to $200.

15 percent decrease in monthly compen-
sation payment.

Part of reduction restored; monthly com-
pensation payment reduction changed to
10 percent.

Part of reduction restored, changed to
5 percent.

Complete restoration of June 1932
monthly compensation levels,

Added: Attendant's allowance—Maximum
of $50 a month when services of an
attendant is necessary.

Child's compensation to cease when he dies,
marries, or reaches the age of 18; or if
over 18 and incapable of self support, when
he becomes capable of self support.

If one or both are partially dependent on
deceased, amount of compensation reduced

proportionately. Compensation paid for
maximum of 8 years.
If one or more of dependents in this cat-

egory was partially dependent, amount of
compensation reduced to 10 percent divided
equally. Compensation paid for maximum
of 8 years. Compensation paid only if
dependents in categories 1 to 5 were not
living ‘or if living total compensation of all
categories was not to exceed 66 %/; percent
of deceased’s monthly compensation.

As interpreted by decision of the Comp-
troller General, dated Apr. 15, 1933.

Allowance payable when employee was totally
blind, lost both hands or feet, or their
use, or was paralyzed, or other total dis-
ability cases in which constant services of
an attendant were necessary.

See footnotes at end of table.

Digitized for FRASER
http://fraser.stlouisfed.org/
Federal Reserve Bank of St. Louis



37

D. Related Salary Practices'—Continued

Effective date

Provision

Applications, exceptions, and
other related matters

Injury and Death Compensation n

—Continued

July 28, 1945 (act of
July 28, 1945).

Nov. 1, 1949 (act of
Oct. 14, 1949).

Oct. 1, 1960 (P. L. 767,
86th Cong., 2d sess.,
Sept. 13, 1960).

Death allowance—6-year limitation on
payment of death benefits removed.

Changed to:

Total disability—66% percent of basic
compensation or 75 percent for periods
during which employee has one or
more dependents. Minimum and max-
imum benefits increased to $112. 50
and $525, respectively.

Partial disability—66%; percent (or 75
percent if employee has one or more
dependents) of the difference between
monthly pay and monthly wage-earning
capacity. Maximum increased to $525.

Attendant's allowance—Increased to
$75 a month.

Death allowance—(1) Widow without
children—increased to 45 percent.

(2) Widower without children—in-
creased to 45 percent. (3) Widow or
widower with childrem—increased to 40
percent, plus 15 percent for each child,
but not to exceed 75 percent. (4) Or-
phaned children—increased to 35 per-
cent for one child, 15 percent for each
additional child, but not to exceed 75
percent for all.

Burial allowance—Maximum increased to
$400,

Added: Permanent functional losses—
Specified number of weeks compensa-
tion at full weekly rate in addition to
scheduled payments for periods of tem-
porary disability, !2

Added: Vocational rehabilitation pro-
vided, including, when necessary, up
to $50 a month for maintenance.

Increased:

Total disability—Minimum to $ 180 a
month.

Attendant's allowance—to $125 a month.

Burial allowance—Maximum to $800.

Vocational rehabilitation—to $100 a
month.

Monthly wage base used to compute com-
pensation for injury or death increased
to: For awards based on injuries oc-
curring prior to Jan. 1, 194630 per-
cent; after Dec. 31, 1945, but prior to
Jan, 1, 1951-20 percent; after Dec, 31,
1950, but prior to Jan. 1, 1958—10
percent,

8-year maximum allowable compensationpe-
riod to parents and '"'other dependents' re-
moved. Removal of 6-year limitation made
retroactive to all injuries occurring prior
to July 28, 1945, if death occurred after
that date. Removal of 8-year maximum
made applicable to dependents receiving
compensation, dependents whose claim was
in process of initial adjudication, and de-
pendents whose compensation was termin-
ated within 3 years of effective date of
amendment, and who were suffering hard-
ship because of the termination.

For a partial functional loss the award is
reduced a proportionate number of weeks.

Benefits continued after rehabilitation in pro-
portion to loss in wage-earning capacity.

For disability associated with an earlier in-
jury and recurring more than 6 months af-
ter employee resumed regular full-time
Government employment, compensation to
be computed on basis of salary at time (1)
of recurrence, (2) disability began, or (3)
of original injury, whichever was greatest.

Minimum monthly wage base for the compu-
tation of death benefits increased from $150
to $ 240,

Added: Continuation of medical benefits (in-
cluding all services, appliances, and sup-
plies prescribed or recommended by quali-
fied physicians) and compensation under
permanent disability schedule for injury in
performance of duty where injured em-
ployee elected to receive a retirement
annuity.

See footnotes at end of table.
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D. Related Salary Practices' —Continued

Effective date

Provision

Applications, exceptions, and
other related matters

Injury and Death Compensation '

—~Continued

July 4, 1966 (P.L. 89-
488, July 4, 1966).

Oct. 1, 1966 (act of
July 4, 1966).

Changed: Permanent disability

Increased: Total disability—Minimum to
75 percent of the entry rate for GS-2.
Death allowance—Minimum computed to
entry rate for GS-2. Maximum to 75
percent of highest rate for GS-15.

Total or partial disability—Maximum to
75 percent of highest rate for GS-15.

Increased: Attendant's allowance—Maxi-~
mum to $300 a month.

Increased: Compensation payments by
12Y. percent for benefits for injury or
death that occurred before Oct. 1,
1965.

Increased: Compensation payments for
benefits for injury or death by 3.7
percent.

After termination of schedule benefits (for
injuries occurring on or after effective
date), when injury results in loss of wage-
earning capacity, employee received ex-
tended benefits.

Employees could receive disability payments
concurrent with Federal retirement act
benefits.

Benefit changes for disability, attendants!®
allowance, and death benefits were appli-
cable for injury or death occurring before
or after date of enactment,

Added: Lump-sum payment of 2 years' com-
pensation to remarried widow or dependent
widower equal to 24 times the monthly
benefit received on account of himself or
herself prior to remarriage.

Beneficiary making a recovery in a legal
action against another person to retain a
minimum of 20 percent of the net amount
of a settlement after necessary expenses
of recovery action were deducted.

Added: Time limit for filing claims not to
begin for (1) an incompetent, until a legal
representative was appointed to aid him,
and (2) a minor, until he reached age 21.

Added: Employee injured on or after date
of enactment to be given priority in reem-
ployment, if a job opening existed for which
he was physically and otherwise qualified.

Changed: Child compensation to cease the
earlier of death, marriage, completion of
4 years' approved education beyond high
school, age 23, or if over 18, incapable
of self-support and not a student, when he
became capable of self-support.

Increase was based onthe difference between
the annual average Consumer Price Index
for 1958 and the Consumer Price Index for
July 1966, adjusted to the nearest one-
tenth of 1 percent.

Added: Cost-of-living adjustment formula;
existing injury and death compensation pay-
ments to be increased automatically when-
ever Consumer Price Index rose 3 percent
or more above July 1966 and remained at
that level for 3 consecutive months. The
increase in compensation was to be based
on the highest price index reached in the
3 months, adjusted to the nearest one-
tenth of 1 percent. !3 Increases were to
be effective the first day of the third month
the price index remained above the July
1966 level., Future increases to be based
on the price index that was used to deter-
mine the most recent change.

Adjustment based on the difference between
the Consumer Price Index (CPI) for July
1966 and October 1967, adjusted to the
nearest one-tenth of 1 percent,

See footnotes at end of table.
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D. Related Salary Practices '—Continued

Effective date

Provision

Applications,. exceptions, and
other related matters

Health Benefit Plans

July 10, 1960 (P.L. 382,
86th Cong., lst sess.,
Sept. 28, 1959).

Contributory health benefit plans estab-
lished for active employees and those
retiring * on or after July 1, 1960, and
their dependents. Employees could
elect a Governmentwide service or
indemnity plan, each offering two levels
of benefits (high and low options)g 1 of
13 employee organization plans "~ or 1
of 21 comprehensive medical plans ¢
of the group—or individual—practice
prepayment type. Only the provisions
of the Governmentwide plans are
reported here.

A—Service Benefit Plan (Blue Cross
and Blue Shield): Low option benefits
are shown in parentheses.

Basic benefits.

Hospitalization (room and board): In
member hospital, full coverage for
semiprivate room or ward accommo-
dations, up to 120 (30) days per ad-
mission. !

In nonmember hospital, actual charges
up to $12 a day for maximum of 120
(30) days.

In overseas hospitals, full coverage for
usual and customary room and board
charges up to 120 (30) days.

Government to contribute 50 percent of low-
est rates charged by qualified carrier for
high or low option benefits offered by the
Governmentwide service and indemnity
plans, but contribution limited to (1) $1. 25~
$ 1. 75 biweekly for employee or annuitant
enrolled for self alone, (2) $3-$4.25 bi-
weekly for employee or annuitant enrolled
for self and family, and (3) $1.75-$2.50
biweekly for a female employee or annui-
tant enrolled for self and family including a
nondependent husband. 7 .

Employees rejecting participation in pro-
gram when originally offered provided an-
other opportunity during the first ''open
period" (Oct. 1 through Oct. 15, 1961) to
elect plan. At that time, each participating
employee to have opportunity to change
plan elected or options and to change from
self only to family enrollment or the re-
verse. Additional open periods to be pro-
vided by Civil Service Commission, and
certain changes (e.g., self only to family)
may be made upon occurrence of certain
events justifying the change.

Benefits effective first pay period in July
1960 for employees electing to participate;
employees hired after June 30, 1960, given
31 days to elect or reject participation.

Dependents to include wife or husband and
unmarried children under age 19, '#

Employee on leave without pay could have
coverage continued up to ! year without
current cost to employee or Government.
Coverage continued for employees retiring
after July 1960 and their dependents, and
for survivor annuitants of employees who
die while enrolled for self and family.

Benefits not applicable to employees retired
prior to July 1, 1960 (see health benefits
plan below for employees retired before
July 1, 1960).

For persons confined to hospital on date of
enrollment, plan effective immediately for
basic surgical-medical benefits (except phy-
sician's visits to nonsurgical patient in hos-
pital) and for supplemental benefits.

Employees using private room in member
hospital to pay difference between that
charge and hospital's average charge for
semiprivate accommodations (up to $12 a
day).

Room and board benefits not available for
nursing or rest homes, hotels, or places
for the aged, drug addicts, or alcoholics;
in sanatoriums for the care and treatment
of tuberculosis or mental or nervous dis-
orders; in any place which was not a "hos-
pital;" or for hospitalization primarily for
diagnostic studies or tests or for physio-
therapy.

Basic benefits limited to 30 (10) days within
12 consecutive months for treatment of pul-
monary tuberculosis and mental or nervous
disorders.

See footnotes at end of table.
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D. Related Salary Practices'—Continued

Effective date

Provision

Applications, exceptions, and
other related matters

Health Benefit Plans—Continu

ed

July 10, 1960 (P.L. 382,
86th Cong., lst sess.,
Sept. 28, 1959)—
Continued

Special hospital expenses: For charges
other than room and board. In member
hospital, full coverage, up to 120 (30)
days per admission for the following
services: Use of operating, recovery,
and treatment rooms and equipment;
drugs and medicines for use in the
hospital; dressings, ordinary splints,
and plaster casts; and when provided
and billed as a regular hospital service,
laboratory and X-ray examinations,
electrocardiograms, metabolism tests,
radiation therapy, physical therapy,
oxygen and its administration, admin-
istration of blood and blood plasma, and
anesthetics and their administration.

In nonmember hospitals, 90 percent of
actual charges for services and supplies
listed for member hospitals.

Surgical-medical: 2 Plan to pay physi-
cian a set fee, depending on area, in
accordance with high or low option fee
schedule for the following benefits:

In hospital—for bed cases, physical
therapy, laboratory, pathological serv-
ices, and diagnostic X-ray (the latter
also within 72 hours after an accident,
in doctor's office or hospital outpatient
department), and for nonsurgical cases,
doctor!s visits up to 120 (30) days per
admission.

In or out of hospital—surgery, radi-
ation therapy, and anesthesia.

Maternity: Full coverage of hospital
charges up to $100 ($ 10 for each day
in hospital up to 10 days), plus fee set
locally for obstetrician's and anesthe-
siologist's services.

Supplies and services available only to bed
patients and for surgical treatment in out-
patient departmentor for emergency surgi-
cal or medical treatment in outpatient de-
partment within 72 hours after accident.

Basic benefits limited to drugs and medi-
cines listed in official formularies.

Basic benefits not available for nursing or
rest homes, hotels, or places for the aged,
drug addicts, or alcoholics; in sanatoriums
for the care and treatment of tuberculosis
or mental or nervous disorders; in any
place which was not a '"hospital;" for blood
or blood plasma; for hospitalization pri-
marily for diagnostic studies or tests or
physiotherapy; or for services unrelated to
the condition being treated, special braces,
or artificial limbs or eyes.

In ''service areas''-—For patients within an-
nual income limit, doctor to accept local
scheduled fee as full payment; patients
above income limit to pay excess over local
scheduled fees.

In "nonservice areas''—Patient to pay doctor
excess of regular fee over plan scheduled
fees.

Basic benefits limited for the following:
Cosmetic surgery—to that required to cor-
rect accidental injury; oral surgery—by
excluding that involving tooth structure,
alveolar process, periodontal disease, or
abscess; diagnostic X-ray, laboratory, and
pathological services—to those related to
the condition diagnosed; in-hospital medical
care of pulmonary tuberculosis and mental
and nervous disorders—to that in hospital
(not a sanatorium) with benefits not to ex-
ceed 30 (10) days during any 12 consecutive
months.

Benefits' not available for administration of
anesthetics by operating surgeon or assist-
ant or for home or office visits by physi-
cian (except for surgery and for radiation
therapy).

No waiting period for maternity benefits.

Benefits limited to employees or employees'’
wives covered under family enrollments
and to pregnancies ending while individual
was covered by plan.

Benefits not available for diagnostic X-ray,
laboratory, or pathological services related
to pregnancy.

Regular instead of maternity benefits, and
under certainconditions, supplemental ben-
efits, paid in cases involving severe com-
plications.

See footnotes at end of table.
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D. Related Salary Practices '—Continued

Effective date

Provision

Applications, exceptions, and
other related matters

Health Benefit Plans—Continued

July 10, 1960 (P.L. 382,
86th Cong., lst sess.,
Sept. 28, 1959)—
Continued

Supplemental benefits.

Major medical: 80 (75) percent of total
expenses incurred in a benefit period %
in excess of basic benefits plus $ 100
($ 200) "deductible,' up to $10, 000
($2,500). Expenses covered were:
Hospitalization, up to $25($15) a day
for room and board; surgical-medical
benefits, including surgery, home calls,
consultations, office visits, doctor'!s
visits in the hospital, and specialist's
visits in or out of hospital; use of oper-
ating and treatment rooms; drugs and
dressings used in a hospital; private
nurse; prescription drugs used outside
hospital; X-ray and diagnostic labora-
tory procedures; ambulance service
related to inpatient care or to out-
patient accident care; transfusions, in-
cluding cost of blood and plasma, anes-
thesia, oxygen, braces, crutches, and
artificial limbs and eyes; rental of
durable equipment for treatment and
services of qualified professional
therapist.

B—Indemnity Benefit Plan: Low option
benefits are shown in parentheses,

Maximum benefit: $30, 000 ($10,000)
each for employee and dependents.

Hospitalization {room and board): First
$1,000 a year ($250) for semiprivate
or ward accommodations, plus 80 (75)
percent of balance.

On submission of evidence of insurability,
maximum benefit could be reinstated.

Each covered member of family to have sep-
arate deductible 2 for each benefit period.

Supplemental benefits reduced by amounts
received from other health and welfare
plans.

Supplemental ‘benefits limited for the fol-
lowing: Cosmetic surgery and treatment
and dental work—to that required to cor-
rect accidental injury; nursing care—to
that provided by a registered professional
nurse or, in a hospital, by a registered
practical nurse not related to insured (low
option limited to 75 percent of charges up
to $500); maternity care—to severe com-
plications of pregnancy; mental or nervous
disorders—to inpatient care, including
treatment in a mental institution, and to
50 percent of outpatient and out-of-hospital
treatment (low option limited to inpatient
treatment in hospital, not mental institu-
tion); pulmonary tuberculosis—to inpatient
care in a hospital or sanatorium.

Benefits effective immediately except max-
imum benefit limited to $1,000 ($500) for
persons confined to hospital or other insti-
tution on date of enrollment.

Up to $1,000 ($500) of benefits received in
previous year restored on January 1 of
each year. Maximum benefit amount could
be restored at any time on submission of
evidence of insurability.

Maternity expenses not charged against max-
imum benefit,

Employees using private room to pay dif-
ference between cost of private room and
hospital's average charge for semiprivate
accommodations.

Benefits not available for personal comfort
services such as radio and television,
beauty and barber services; or for room
and board expense in nursing homes, rest
homes, hotels, and in places for the aged,
drug addicts, alcoholics, or in any other
place which was not a hospital,

See footnotes at end of table.
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D. Related Salary Practices'—Continued

Effective date

Provision

—
Applications, exceptions, and
other relatell matters

Health Benefit Plans—Continu

ed

July 10, 1960 (P.L. 382,
86th Cong., lst sess.,
Sept. 28, 1959)—
Continued

July 1, 1961 (P, L. 724,
86th Cong., 2d sess.,
Sept. 8, 1960).

Special hospital expenses: 80 $75) percent
of expenses in excess of $50 %% deduct-
ible for the following: In hospital—all
services and supplies; out of hospital~—
private nurse; drugs and medicines re-
quiring doctor's prescription; diagnostic
X-ray and laboratory tests and exami-
nations; ambulance service; blood and
blood plasma; electrocardiograms; an-
esthesia; basal metabolism tests;
oxygen; surgical dressings, splints,
and casts; intravenous injections and
solutions; X-ray, radium, and radio-
active isotopes therapy; artificial limbs
and eyes.

Surgical-medical: 80 (75) ?ercent of ex-
penses in excess of $50 %% deductible for
the following: Professional services of
physician, surgeon, radiologist, in-
ternist, and other specialists, both in
and out of a hospital, including all sur-
gery, office visits, home calls, con-
sultations, and doctor's visits in

.hospital.

Maternity: Full hospital charges up to
$15 ($10) a day for maximum of 10
days. Obstetrician's fees: Normal
delivery, $90; Caesarean section, $150;
and $ 60 for other termination of pre-
nancy. Anesthetist fees range from
$12 to $30 depending on procedure
provided.

Contributory health benefit plan estab-
lished. Available to certain employees
retired prior to July 1, 1960, their de-
pendents, and dependents of deceased
retirees or employees, if eligible for
annuities.

Annuitants could (1) enroll in uniform
Governmentwide plan, (2) retain
existing plan, (3) enroll in another plan,
or (4) waive benefits under the
program,

Benefits limited for: Cosmetic surgery and
treatment—to that necessary for prompt
repair of accidental injuries; ambulance
service—to that necessary for trip to first
hospital where treated; services of a pri-
vate nurse—to nurse not related to insured
and not ordinarily living in home of in-
sured; physiotherapy—-to that administered
by physician or prescribed and admini-
stered by qualified physiotherapist not re-
lated to insured and not ordinarily living in
the home of insured; dental work—to that
necegsary for prompt repair of accidental
injury to natural teeth and to oral surgery
not involving tooth structure, alveolar pro-
cess, abscess, periodontal disease, or dis-
ease of gingival tissue; drugs and medi-
cines while not confined in hospital to
amount exceeding $30 each calendar year;
mental and nervous disorders while not
confined in hospital—to 50 percent of cov-
ered expenses.

Benefits not available for personal comfort
services; blood or blood plasma donated or
replaced; routine physical examinations,
eye examinations, and immunizations.

$ 50 deductible applied to each covered fam-
ily member once a calendar year, but not
over 3 per family a year. Expenses ap-
plied against deductible in last 3 months of
calendar year credited toward the deduct-
ible for the next year.

Same limitations as applied to special hos-
pital expenses.

No waiting period for maternity benefits.

Benefits limited to employees or employees'
wives covered under family enrollment and
to pregnancies ending while individual was
covered by plan.

Regular benefits instead of maternity benefits
paid in cases involving severe complica-
tions; these benefits subject to the deduct-
ible provision.

Deductible not applicable in regular mater-
nity cases.

Maternity benefits not counted against max-
imum benefit,

Government to contribute $3 a month for re-
tired employee entolled for self only and
double the individual contribution for a re-
tired employee and dependents. 25

See footnotes at end of table.
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D. Related Salary Practices' —Continued

Effective date

Provision

Applications, exceptions, and
other related matters

Health Benefit Plans—Continued

July 1, 1961 (P. L. 724,
86th Cong., 2d sess.,
Sept. 8, 1960)—
Continued

Only provisions of the uniform Government-
wide plan are reported here.

Basic benefits:

Hospitalization (room and board)—up to
$15 a day for maximum of 31 days
during any calendar year, limited to
$465 for any one confinement.

Special hospital expenses—for in-
hospital charges other than room and
board, up to % 150 in any calendar year.

Surgical benefits: Up to $240 in any
calendar year in accordance with
surgical schedule.

Supplemental benefits:

Major medical-—$5, 000 lifetime maxi-
mum benefit per person. Expenses
covered in calendar year were: Hos-
pitalization (room and board) up to $12
a day beginning on 32d day with maxi-
mum of 90 days; convalescent hospital-
ization (room and board) up to $6 a day
for maximum of 31 days. ?® In addition,
75 percent of expenses incurred in ex-
cess of calendar year deductible of $ 100
per person or $150 per family for the
following: Special hospital expense—
amount in excess of $ 150, surgery—
amount in excess of $240; doctor's fees,
including home, office, or hospital
visits for nonsurgical treatment; nurses’
charges in or out of hospital, up to $16
a day for maximum of 31 days; out-of-
hospital charges including drugs and
medicines requiring doctor's prescrip-
tion; diagnostic X-rays and other diag-
nostic and laboratory tests; X-ray,
radium, and radioactive isotope treat-
ment; blood or blood plasma not donated
or replaced, anesthetic, and oxygen;
and rental of durable medical or sur-
gical equipment.

In addition, Government to contribute an
amount, up to 2 percent of each contribu-
tion, for payment of expenses incurred by
the Civil Service Commission in adminis-
tering plan.

Employee could elect one of three types of
coverage—basic, major medical, or com-
bined basic and major medical.

The following not to be included in covered
expenses by the uniform plan under either
basic or supplemental benefits and not to
be considered '"deductible' for supplemental
benefit purposes: Services and supplies
not specifically listed in plan booklet or
those not recommended by doctor; personal
comfort services; disease orinjury covered
in whole or in part by workmen's compen-
sation; pregnancy, childbirth, or miscar-
riage; cosmetic surgery and related serv-
ices except those necessary for prompt
repair of injuries; most dental work or
oral surgery, except that necessary for the
prompt repair of injuries; routine physical
eye examination, and immunizations; mental
or nervous disorders while not confined in
a hospital.

Benefits also applicable to hospital out-
patients for surgery and emergency treat-
ment on day of accident or the next day.

Benefits payable whether surgery performed
in or out of hospital.

Payments made under basic benefits not to
be charged against $5, 000 maximum.

Deductible applied to major medical ex-
penses whether or not annuitant was in-
sured for basic coverage.

The following expenses not to be credited
toward the g 100 or $ 150 deductible: Room
and board in hospital or in convalescent
hospital; salaries of special or private duty
nurses exceeding $16 a day for 31 days;
or charges for a family member who re-
ceived maximum benefit.

See footnotes at end of
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D. Related Salary Practices' —Continued

Effective date

Provision

Applications, exceptions, and
other related matters

Health Benefit Plans—Continued

Nov. 1,

| A—Service Benefit Plan: (Blue Cross and
Blue Shield).

Low option benefits, where different, are
shown in parentheses.

Basic benefits:

Special hospital expenses.

Surgical-medical.?” Added:

Out of hospital—Physician's fee paid for
(1) emergency first aid within 72 hours
of accidental injury for which basic
benefits were not payable, and (2) re-
moval of casts and sutures by physi-
cian other than one who applied them.

Maternity.

Increased: Benefits for Caesarean delivery
and miscarriage to regular basic and
supplemental benefits.

Added: Anesthesia—Up to $18 ($12) for
administration by hospital employee if
all charges for covered services ex-
ceeded maternity allowance under plan.

Supplemental benefits:

Major medical,

Reduced: Low option deductible to $150.

Increased:

Low option maximum per benefit period %8
to $5, 000.

Maximum for 3 benefit periods or more
to $30,000 (was $20,000 for 2 periods
or more); maximum for 2 periods or
more to $ 10, 000 (was $ 5, 000).

Changed: Charges paid in excess of $ 20
($25) for X-rays, laboratory, basal
metabolism, and radioisotope exami-
nation, electrocardiograms, and
electroencephalograms in physician's
office or hospital outpatient depart-
ment.

B—Idemnity Benefit Plan:

Low option benefits, where different,
are shown in parentheses.

Hospitalization (room and board).

Increased: I.ow option allowable ex-
penses—to $500 plus 75 percent of
balance.

Special hospital expenses.

Added:

Payments for supplies and services provided
for 24 hours after use of operating room
for surgical care.

Radiation therapy for outpatients.

Definition of physician expanded to include
surgical chiropodist, as well as medical
doctor, osteopath, and dental surgeon.

Added: Outside hospital—Licensed practical
nurse's services when registered nurse not
available.

Eliminated: Low option limit (75 percent of
charges up to $500) on nursing care.

Increased: Low option mental and nervous
disorder care to 50 percent of charges for
outpatient and out-of-hospital treatment in
excess of deductible.

Eliminated: $30 deductible for drugs and
medicines while not confined to hospital,
Definition of physician included .medical
doctor, osteopath, dentist, chiropodist, and
Christian Science practitioner.

Addead:

Services of (1) qualified psychologist, (2)
licensed practical nurse when hospital used
such nurses for private care, or when doc-
tor prescribed 24-hour care and combina-
tion of registered and licensed practical
nurses was used, or when services of reg-
istered nurse were'prescribed but not
available, (3) qualified Christian Science
nurse, and (4) Christian Science practi-
tioner in lieu of doctor.

See footnotes at end of table.
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D. Related Salary Practices ' —Continued

Effective date

Provision

Applications, exceptions, and
other related matters

Health Benefit Plans—Continu

ed

Nov, 1, 1961—Continued
Nov. 15, 196] mmmmmaaaeee
Nov. 1, 1963 commmmmcememacean

Mar. 17, 1964 (P.L. 88-
284, Mar. 17, 1964).

First pay period after
June 16, 1964 (P.L.
88-284, Mar. 17, 1964),

Maternity.
Eliminated: Anesthetist schedule.
Other medical expenses.

A—Service Benefit Plan.
Basic Benefits:
Hospitalization (room and board).

Surgical-medical.?? Added:

High option—Intensive medical care for
up to 10 days for patient eligible for
in-hospital medical care.

Maternity.

Supplemental benefits.

Major medical.® Increased:

Maximum payable in any one benefit
period to $30, 000 ($ 10, 000).

B—Indemnity Benefit Plan.

Maximum benefits: Increased to $40,000
($ 15, 000).

Changed.

Special hospital expenses: Deductible
reduced to maximum of $25.

Maternity: Regular benefits provided.

Benefits for (1) excision of not completely
erupted impacted teeth, (2) specified dis-
eases, injuries, or malformations of the
foot, (3) eyeglasses and hearing aids if
necessary because of accident and obtained
within 90 days, (4) ambulance service to
second hospital if treatment not available
at first, and from hospital to home if re-
quired by patient's condition.

Reduced: Benefits for mental and nervous
disorders while not confined in hospital—to
lesser of $250 a year or 50 percent of
covered expenses (was 50 percent of cov-
ered expenses).

Increased: Benefits for treatment of pul-
monary tuberculosis or mental or nervous
disorders—to full amount of basic benefits.

Added: Diagnostic X-rays in hospital out-
patient department or in doctor's office in
connection with minor surgery. Laboratory
and pathological services in hospital out-
patient department within 72 hours after an
accident or in connection with minor
surgery.

Revised: Doctor'sfees in''nonservice areas"
to conform to a national scale of relative
values.

Eliminated: Deduction from total delivery
allowance of amounts paid for false labor
or threatened miscarriage.

Changed: Drugs and medicines for nervous
and mental disorders to be included in reg-
ular supplemental benefits (formerly sub-
ject to 50-percent limit).

Increased: Employee contributions for
family benefits.

Changed: Eyeglasses provided to correct
impairment caused by accident or surgery
if obtained within | year. Hearing aids
provided if necessitated by accident and
obtained within 120 days.

Added: Prosthetic devices (except dental)
to replace all or part of an internal organ.

Increased: Age at which coverage of de-
pendent children ceased—to 21 years.

Added: Foster child to definition of de-
pendents.
Increased: Government contribution for

women employee or annuitant enrolled for
self and family including nondependent
husband to $3—$4.25 biweekly (same as
men employees or annuitants).

Added: Coverage extended to retirees(in-
cluding those disabled before July 1, 1960)
enrolled in a plan before Dec. 31, 1964,
and continuing coverage after retirement
if otherwise eligible(formerly retiree must
have enrolled at first opportunity).

See footnotes at end of table.
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Effective date

Provision

Applications, exceptions, and
other related matters

Health Benefit Plans—Continued

Nov. 8, 1964 caammeeereeeee. —
Jan, 1, 1965 cecemmeccmcancaaee
NES VRN DR £ 1Y S ——

July 31, 1966 (P.L. 89-
504, July 18, 1966).

Jan. 1,

Low option benefits, where different, are
shown in parentheses.

A-—Service Benefit Plan (Blue Cross and
Blue Shield).

Basic Benefits.

Increased: Hospitalization (room and
board)—to 365 days for each confine-
ment (low option—no change).

Surgical-medical.

Increased: In-hospital medical care—
to 365 days of care by a physician,
limited to one visit each day during
hospital confinement (low option—
no change).

Changed: Maternity—to regular basic
benefits for all admissions because of
pregnancy (low option—no change).

Supplemental benefits.

Major medical.

B—Indemnity Benefit Plan.

A—Service Benefit Plan,
Supplemental benefits.
Major medical.

A—Service Benefit Plan.
Basic benefits,
Special hospital expenses.

Surgical-medical. Increased: High
option—intensive medical care for up
to 14 days.

B—Indemnity Benefit Plan.

Service and Indemnity Benefit Plans.

A-—Service Benefit Plan.

Basic benefits.

Surgical-medical.3? Added: High
option—consultation services—limited
to 1 consultation per doctor per hos-
pital confinement.

Emergency dental care—up to $ 25 for
care provided within 72 hours of
accidental injury.

Increased: Employee contributions for high
option benefits.

Changed: In Washington, D.C., "Service
Area,' for high and low option participants
within annual income limits; doctor to
accept local scheduled fee as full payment.
Fee schedule allowances were increased.

Added: Oral surgery to include removal of
impacted teeth if patient was hospitalized.

Increased: Employee contribution for high
option benefits. No benefit changes.

Changed: Benefit period—to calendar year
basis, except for participants who met
deductible prior to Nov. 1, 1964, allowed
12-month benefit period before application
of calendar year benefit period. Other
participants allowed to apply medical ex-
penses of the last 3 months of 1964 toward
1965 deductible year.

Changed: Payments for supplies and serv-
ices provided within 72 hours after use of
operating room for surgical care. Covered
services included X-ray and laboratory
examinations for surgical care in operating
room or doctor's office.

Changed: Payment for X-ray examination in
doctor's office or hospital outpatient de-
partment within 72 hours of outpatient
surgery. No time limit for treatment of
fractures or dislocations.

Increased: Employee contribution for high
option benefits. No benefit changes.
Increased: Government contribution for high

option benefits.
Changed: Definition of dependent children to
include unmarried children under age 22.
Increased: Employee contributuion for high
and low option benefits.

See footnotes at end of table.
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D. Related Salary Practices' —Continued

Effective date

Provision

Applications, exceptions, and
other related matters

Health Benefit Plans—Continued

Jan. 1, 1967——Continued

Supplemental benefits.

Major medical: Increased: High
option—Ilifetime maximum benefit to
$50,000 per person.

Increased: Nervous and mental dis-
orders to 80 (75) percent of total
allowable expenses for covered out-
patient services.

B—Indemnity Benefit Plan:
High option—maximum benefit.

Hospital-surgical-medical:

Added: High option—allowable expenses
of a family that exceeded $ 10,000 in a
calendar year to be paid in full by
carrier for the remainder of that
calendar year.

Hospitalization (room and board).

Surgical-medical:

Added: Allowable- expenses for nervous
and mental disorders when provided
under the direction of a specialist in
neurosurgery or psychiatry who
diagnosed the disorder.

A—Service Benefit Plan:

Basic benefits:

Hospital-surgical-medical:

Added: Payment for X-ray and labor-
atory services in or out of hospital
or doctor's office.

Surgical-medical:

Added: Emergency service—payment for
medical emergency as an outpatient
or outside of a hospital for a sudden
and unexpected condition that required
immediate medical care. Services
were to be provided within 72 hours
after onset of condition.

Supplemental benefits.

Major medical: Eliminated, X-ray and
laboratory services—(see basic
benefits, Jan. 1, 1968, above).

Changed: Ambulance service—to
include service to and from local
hospital for outpatient medical
emergencies.

Added: Services to include day- night-
hospital care, group therapy, collateral
vigits with members of patients immediate
family, and services of members of a men-
tal health team (psychologist, psychiatric
nurse, etc.).

Increased: Upto $2,000 of benefit received
in previous year restored on the following
January 1 of each year.

Added:
orders.

Care for nervous and mental dis-

Covered services included day care in day-
night-hospital, group therapy, collateral
visits with members of patients immediate
family, and services of a qualified psychol-
ogist and psychiatric nurse (R.N.,).

Added: Benefits provided without doctor's
prescription for insulin for known diabetic
and digitalis or nitroglycerin for those with
known heart conditions.

Increased: Employee contributions for high
option benefits.

Benefits not available for in-hospital serv-
ices primarily for physical therapy or re-
habilitation, outpatient surveys, and al-
lergy tests.

Eliminated: Requirement that X-ray and
laboratory services in connection with
accident or outpatient surgery be provided
within 72 hours of accident or outpatient
surgery.

Medical emergency included heart attacks,
cardiovascular accidents, poisonings, loss
of consciousness or respiration, convul-
sions or other specified acute conditions.

See footnote at end of table.
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D. Related Salary Practices '—Continued

Effective date

Provision

Applications, exceptions, and
other related matters

Health Benefit Plans—Continu

ed

Jan. 1, 1968—Continued

B—Indemnity Benefit Plan.

Other medical expenses.

Increased: Employee contributions for low
and high option benefits.

Added: Covered expenses for nervous and
mental disorders to include qualified psy-
chiatric social workers.

Eliminated: Limit of $250 per person per
year in benefits or 50 percent of allowable
expenses {whichever was less), for out-
patient care for mental and nervous dis-
orders. Benefits to be the same as for
physical illness or injury.

Severance Pay

Oct. 29, 1965 (P.L. 89-
301, Oct. 29, 1965).

Established: Plan to provide employees

with separation pay when involuntarily

separated for reasons other than mis-
conduct, delinquency, or inefficiency.

Eligibility: Employees with 12 continu-
ous months of service or more, who
were not serving a limited appoint-
ment or who were not eligible to re-
ceive an immediate retirement or
other annuity when involuntarily
separated.

Benefits: 1 week's salary for each year
of service to 10 years, and 2 weeks!
salary for each year of service there-
after, plus 10 percent of an employees
basic severance pay for each year his
age exceeded 40. Total benefit not to
exceed 1 year's pay at rate immediately
prior to separation.

Unless received concurrently with salary an
employee receiving compensation under the
Federal Employees' Compensation Act was
not eligible for severance pay.

Beneficiary received the balance of payments
if employee died prior to termination of
severance payments.,

Unused portion of severance credit of em-
ployee reemployed by the Federal Govern-
ment to be retained for future use.

See footnote at end of table.
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D. Related Salary Practices '—Continued

Effective date

Provision

Applications, exceptions, and
other related matters

Group Life Insurance

Aug. 29, 1954 (P.L. 598,
83d Cong.,. 2d sess.,
Aug. 17, 1954).

Aug. 17, 1954 (P.L. 356,
84th Cong., lst sess.,
Aug. 11, 1955),

Aug. 29, 1954 (P.L. 541,
84th Cong., 2d sess.,
May 28, 1956).

Aug. 17, 1954 (P. L. 377,
86th Cong., lst sess.,
Sept. 23, 1959).

Contributory life insurance plan for all
regular employees?3? established to pro-
vide benefits approximating annual
salary up to $20,000, plus equal insur-
ance for accidental death and dismem-
berment. >

Employee to contribute 25 cents biweekly
for each $1, 000 of life insurance up to age
65 unless retired prior to that time; the
Government to pay an amount determined
by the Civil Service Commission, up to
one-half the employee contribution.

Life insurance (without double indemnity and
dismemberment benefits) provided without
cost to employee retiring on immediate an-
nuity after at least 15 years' creditable
civilian service or for disability. Em-
ployees 65 years of age and over not to
contribute.

Employee not allowed to elect insurance in
any amount other than that provided in the
schedule.

After age 65, insurance reduced by 2 per-
cent a rmonth to a maximum 75 percent
reduction.

Employee not allowed to carry Government
group life insurance after the earlier of
(1) separation or (2) 12 months after dis-
continuance of salary payments; however,
within the following 31 days, he could con-
vert without a medical examination to an
individual life insurance policy at standard
rates.

Employees with at least 5 years' civilian
service could credit military service to-
ward the l5-year requirement for insur-
ance eligibility upon retirement.

Life insurance to continue for employees re-
ceiving benefits under Federal Employees!
Compensation Act for injuries incurred on
the job even though salary payments had
been discontinued for more than 12 months.

Reduction in amount of insurance for em-
ployees in service after age 65 deferred
until retirement. Full amount of life and
accidental deathand dismemberment insur-
ance restored to employees over age 65
whose insurance had been reduced.

Changed: Employee to contribute 25 cents
biweekly for each $1,000 of life insurance
regardless of age.

Number of years of creditable service re-
quired to retain group life insurance with-
out cost reduced to 12 years for employees
retiring on immediate (nondisability) annu-
ity. Such insurance to be reduced by 2
percent a month to a maximum of 75 per-
cent at age 65 or at retirement, whichever
was later,

See footnotes at end of table.
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D. Related Salary Practices' —Continued

Applications, exceptions, and

E ive d ..
ffective date Provision other related matters

Group Life Insurance—Continued

First pay period on or after | Changed to: Life insurance—$10,000 for |Increased: Employee contribution to 27.5
Feb. 14, 1968 (P.L. 90- employees with annual salaries of less cents biweekly for each $1,000 of life
206, Dec. 16, 1967). than $8,000, and an amount equal to insurance.

annual salary (rounded to the next high-

est $1,000) plus $2, 000 for employees

with a salary between $8, 000 and
$29,000. ¥ Equal insurance for acci-
dental death and dismemberment

continued.,

First pay period on or Added: Optional life and accidental death
after June 13, 1968 and dismemberment insurance—an addi-
(P. L. 90-206, Dec. 16, tional $10,000 of insurance available to
1967). employees covered by regular life insur-

ance plan. Employee was to pay the en-
tire premium. Optional insurance con-
tinued without cost to retiree at and after
age 65. Such insurance to be reduced by
2 percent a month, beginning at retirement
at age 65 or older, to 25 percent (reduc-
tion of 75 percent).

! The last item under each entry represents the most recent change.

2 Generally the minimum hours established by the act of Mar. 15, 1898, were accepted as the normalwork-
day for Federal office employees. The act of Mar. 3, 1931, restricted the workweek by establishing 4 hours as
the normal workday on Saturday but permitted additional hours worked on that day to be compensated for by the
equivalent number of hours off on another day. In 1936 the authority of the heads of departments was restated
in more specific terms. This act (Mar. 14, 1936) directed the heads of departments to issue 'general public
regulations not inconsistent with law setting forth the hours of duty per day and per week for each group of em-
ployees." ©Prior to World War 1I office employees worked 39 hours a week.

With the advent of the emergency immediately preceding the war, various departments went on a 44-hour
week and the War and Navy Departments operated on 48-hour weekly schedules. In December 1942 the President
requested all departments to work a 48-hour, 6-day week. This schedule continued until 1945 when the departments
commenced operations on a 40-hour, 5-day week.

Because of the Korean situation, some offices in the Department of Defense and in some other depart-
ments returned to a 44- or 48-hour week.

For example, employees earning $2,980 a year received $1.433 an hour (assuming 2,080 working hours
a year) regularly and $2. 149 an hour overtime; employees earning $4,300 a year received $2.067 an hour regularly
but only $1.905 during overtime hours, and employees earning $6,230 a year received $2.995 regularly but only
$1.549 during overtime hours.

While more than the specified number of days could be accumulated within the calendar year employees
were not permitted to carry over from year to year more than the legal maximum.

This provision automatically prevented the accumulation of leave, as permitted by act of July 25, 1947,
but did not cancel any leave accumulated prior to the effective date of the act.

This act did not cancel previously accumulated leave in excess of 30 days except to the extent that leave
used beyond current accrual reduced the individual allowable accumulation. After Aug. 1, 1953, lump-sum leave
payments could not exceed 30 days or the number of days of leave carried over at the beginning of the year,
whichever was greater.

7 Public Law 763 (83d Cong., 2d sess.) also increased the maximum lump-sum payments for unused leave
made to beneficiaries of deceased employees to leave accumulated at beginning of year in which worker died plus
leave accumulated and not used during the year.

8 Travel pay regulations vary widely between departments as well as within departments on the basis of
position and area. The 1949 regulations governing per diem paid Department of Labor employees, for example,
provide: $9 a day for first 7 days, $8 for the next 25 days at the same point, $7 for the next 25 days at the
same point, and $6 a day for any further stay at the same point. In addition, these regulations provide for the
payment of $6 a day while flying and $7 for steamship travel outside the continental limits of the United States.
Special provision is also made for short trips. The Department of Labor pays $6 a day for trips lasting less
than 24 hours, except that no per diem is allowed when travel is entirely between 8 a.m. and 6 p.m. Overnight
per diem is not allowed when travel is within 40 miles of official station unless it can be shown to be advantageous
to the Government.

Travel pay and mileage allowance regulations vary among agencies—the August 1955 regulations governing
per diem paid Department of Labor employees provide: $§12 a day for the first 30 days and a minimum of $9 a
day for additional time at the same point. For travel outside the continental United States, standardized Govern-
ment regulations apply (generally $6 a day for the first 9 days en route). For travel wholly within 1 calendar
day, the Department of Labor pays $9 a day (except that no per diem is allowable when travel is entirely between
8 a.m. and 6 p.m.). As in the past, no per diem is allowed when travel is within 40 miles of official station
unless advantageous to the Government.
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Footnotes—Continued
9 As of Mar. 1, 1957, the Department raised the automobile mileage allowance to 9 cents.
1 Mileage allowance was as follows:
Occupants of automobile Mileage rate (cents per mile)

Employee or 1 member of

immediate family oo meceneeee 6
Employee and 1 or 2 members

of immediate family mmeeeecomcoomcanen 8
Employee and 2 or 3 members

of immediate family . orame 10
Employee and 3 or 4 or more

members of immediate family ... 12

11

. Federal employees are not covered by State workmen's compensation acts.
2

The law provides from 15 weeks' compensation for loss of the fourth finger to 312 weeks' compensation
for loss of an arm. Compensation for disfigurement is not to exceed $3,500.
The adjustment was to the nearest dollar, with a minimum guaranteed increase of $1.
"Retiring employees’ included: (1) Employees retired on immediate annuities after 12 or more years of
service or for disability, or (2) members of families receiving immediate annuities as survivors of retired em-
ployees or as survivors of active employees who died after 5 or more years of service, or (3) employees found
to be unable to return to duty by determination of Secretary of Labor and receiving monthly compensation under
the Federal Employees' Compensation Act as a result of occupational illness or injury, or (4) members of families
receiving monthly compensation under the Federal Employees' Compensation Act as the surviving beneficiary of
(a) an employee who, having completed 5 or more years of service, died as a result of illness or injury com-
pensable under such act or (b) a former employee who was separated after having completed 5 or more years of
service and who died while receiving monthly compensation under such act.

Limited to employee members of sponsoring organizations.

16 Iimited to employees in geographic area served by the plan.

17 Government to contribute 50 percent of biweekly premium of employee or annuitant enrolled for self alone
in employee organization or comprehensive medical plan if charge was less than $2.50, $6 if enrolled for self
and family, and 30 percent of premium for female employee or annuitant enrolled for self and family including
nondelpendent husband.

8 Unmarried children age 19 and over also included if incapable of self-support because of disability which
began before age 19.

' A member hospital was one that agreed with Blue Cross to provide paid-in-full basic hospital benefits.

20 Allowances for specified services varied from area to area. For the Washington, D.C., '"Service Area,"
the benefits listed below were paid in full for participants electing the '"high option' plan if the maximum family
income was below $6,000 for employee and family and $4,000 for employee only. Washington, D.C., is not
classified as a "Service Area" for participants electing the '"low option" plan, e.g., only a specified allowance is
paid for doctor's services regardless of participant!'s annual income or whether a participating doctor was used.

Surgery: Up to $300.

Obstetrical care: $50 to $150, depending upon procedure provided.

In-hospital medical care: Limited to 1 visit a day—$ 15 first visit, $ 10 for second and third visits, and $5
each for additional visit up to 117.

Anesthesia services: Up to $30, depending upon service provided,

Laboratory and pathological services: Up to $25, depending upon service.

Diagnostic X-rays: Up to $60.

Radiation therapy: $3 to $10 per treatment; maximum amount per consecutive 12-month period limited to
$50 for benign condition of the skin and $ 150 for a neoplastic condition.

2l A benefit period began on the first day of care by a physician and ended 12 months later, or after 90 days
without covered medical expenses, whichever occurred first.

22 When 2 or more insured family members were injured in the same accident, only 1 deductible is charged
against all expenses.

23 The plan required only one $50 deductible for all services other than those necessary for maternity care.
Participants were entitled to the Government contribution only if the carrier (1) had been providing health
benefits for at least 1 year and (2) was licensed to issue individual or group health insurance in all the States of
the United States and the District of Columbia. Item (2) not applicable to a plan sponsored by an association or
other organization in which more than 50 percent of the members were Federal employees or former Federal
employees.

2 These amounts were to be added to pensions of annuitants who chose other than the uniform Government-
wide plan. Where total premiums were less than the Government contribution, the Government's share was not
to exceed the total premium.

Convalescent benefits available only to persons confined in a hospital during the acute stage of an illness
or in_;ury for at least 5 days and moved, on orders of doctor, directly to convalescent hospital to recuperate.

7 Benefit revisions were made {see footnote 18) for the Washington, D.C., '"Service Area,' for participants
electing the "high option'' plan.

Obstetrical care: $50 to $200, depending upon procedure provided.

Laboratory and pathological services: Up to $15, depending upon service.

Radiation therapy: $3 plus additional based on number of roentgen units a treatment; maximum amount in
a consecutive 12-month period limited to $50 for benign condition of the skin; unlimited for malignant conditions.

Physical therapy: Limited to 1 treatment a day—$5 a treatment for bed patients eligible for in-hospital
medical care.

14

24
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Footnotes—Continued

28 A benefit period began on the first day of care by a physician amd ended 12 months later. The period
previously ended at earlier of (a) 12 months after it began or (b) 90 days without covered medical expenses.

29 Benefit revisions were made (see footnotes 18 and 25) for the Washington, D.C., "Service Area," for
participants electing the "high option' plan.

Intensive medical care: Limited to $30, first day; $20, second day; and $ 10 for each additional day up to 8.

Laboratory and pathological services: Up to $25, depending upon service.

Diagnostic X-rays: Up to $76.50.

Radiation therapy: For teleradiotherapy—$15 a treatment visit; X-ray—$ 10 a treatment visit; and radio-
isotopes—$ 250, which included cost of materials and treatment for l12-month period.

Under a family enrollment of 3 members or more, only 2 deductibles were charged against all expenses
during a benefit period.

For the Washington, D.C., '"Service Area,' the benefits listed below were paid in full for participants
electing (1) the "high option' plan if family income was below $7,500 for employee and family and $5,000 for em-
ployee only, and (2) the 'low option" plan if the family income was below $4,000 for employee and family and
$2,500 for employee only. Maximum payment in any case, as follows:

Surgery: Up to $446 ($300.70).

Obstetrical care: $69 to $267 ($46.50 to $179.80), depending upon procedure provided.

In-hospital medical care: Limited to 1 visit a day—$18 ($12), first visit; $12 ($8), second visit; and $6
($4) for each additional visit up 363 (30).

Intensive medical care: Limited to $36, first day; $24, second day; and $12 for each additional day up to
8 (high option only).

Anesthesia services: Up to $41 ($10 or 20 percent of allowance for surgical procedure), depending upon
service provided.

Laboratory and pathological services: Up to $25, depending upon service.

Diagnostic X-rays: Up to $76.50.

Radiation therapy: For teleradiotherapy—$ 15 a treatment visit, X.ray—$10 a treatment visit, and radio-
isotopes—$ 250, which included cost of materials and treatment for l2-month period.

Physical therapy: Limited to 1 treatment a day—$6; $4 a treatment for patients eligible for in-hospital
medical care.

% For the Washington, D.C., "Service Area,'" the benefits listed below were revised for participants in the
Service Benefit Plan. Maximum payment, in any case, as follows:

Surgery: Up to $495 ($335).

Obstetrical care: $77 to $296 ($52 to $200), depending upon procedure provided.

Intensive medical care: Limited to $48 first day, $12 for each additional day up to 13 (high option only).

Consultation services: Up to $48 for complete diagnostic history and examination and $30 for partial exam-
ination; 1 consultation a consultant for each hospital admission.

Anesthesia services: Up to $46 ($31), depending upon service provided.

33 Insurance automatic unless employee submitted written request that he not be insured.

* Benefits provided as follows:

The amount of

The amount of additional group

If annual compensation is—

ig::‘:lfa::(f: accidental death

But not and dismember-

Greater reater shall be— ment® insurance

g su c
than— than—— shall be—

0 $1,000 $1,000 $1,000
$1,000 2,000 2,000 2,000
2,000 3,000 3,000 3,000
3,000 4,000 4,000 4,000
4,000 5,000 5,000 5,000
5,000 6,000 6,000 6,000
6,000 7,000 7,000 7,000
7,000 8,000 8,000 8,000
8,000 9,000 9,000 9,000
9,000 10, 000 10,000 10,000
10, 000 11,000 11,000 11,000
11,000 12,000 12,000 12,000
12,000 13,000 13,000 13,000
13,000 14,000 14,000 14,000
14,000 15,000 15,000 15,000
15,000 16, 000 16, 000 16,000
16,000 17,000 17,000 17,000
17,000 18,000 18,000 18,000
18,000 19,000 19,000 19,000
19,000 20,000 20,000

2 For loss of 1 hand or of 1 foot or loss of sight of 1 eye,
one-half the amount shown in last column; for loss of 2 or more of
such members, the full amount shown. Provision is made for salaries
in excess of maximum for workers under the Classification Act,
since life insurance applies to each appointive or elective officer or
employee in or under the executive, judicial, or legislative branch of
the U,S. Government.
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Footnotes—Continued

35 Benefits provided as follows:

The amount of

If annual compensation is— The amount of accidental death

group life and dismember-

Greater But not insurance ment insurance
than— greater than— shall be— shall be—
0 $8,000 $10, 000 $ 10, 000
$8,000 9,000 11, 000 11, 000
9,000 10,000 12, 000 12, 000
10, 000 11,000 13, 000 13, 000
11,000 12,000 14, 000 14, 000
12,000 13,000 15, 000 15, 000
13,000 14,000 16, 000 16, 000
14,000 15,000 17, 000 17, 000
15,000 16,000 18,000 18, 000
16,000 17,000 19, 000 19, 000
17,000 18,000 20, 000 20, 000
18,000 19,000 21,000 21,000
19,000 20,000 22,000 22,000
20, 000 21,000 23,000 23, 000
21,000 22,000 24, 000 24, 000
22,000 23,000 25, 000 25, 000
23,000 24,000 26, 000 26,000
24,000 25,000 27,000 27, 000
25,000 26,000 28, 000 28, 000
26,000 27,000 29, 000 29, 000
27,000 28,000 30, 000 30, 000
28,000 29,000 31, 000 31, 000
29,000 32, 000 32, 000

NOTE: Low option benefits, where different, are shown in parentheses.
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E. Changes in Provisions

Provisions relating to—

Effective Eligibility Annuities
date Voluntar Involuntar
Juntary nvo untary Full Reduced Deferred
retirement retirement
(1) @ (3) (4) (5) (6)

July 1, At 70 with 15 At 55 with 15 (1) 30 years or more of Employee retiring at [Employee retiring
1924 (act | years' service years' service | service—60 percent of 55 to receive imme- at 55 to receive
of May 22, | (see col. 11). when separated| average annual salary diate life annuity at life annuity at
1920, and not for cause earned during 10 years established rate regular retire-
Sept. 22, (see col. 11). preceding retirement, but | minus specified per- | ment age (see
1922). not more than $720 or less | centages for eachyear| col. 11).

July 1,1924

(act of
July 3,
1926).

July 1,1926

(act of
July 3,
1926).

July 1,1930

(act of
May 29,
1930).

June 16,
1933(act

of June 16,

1933),

Sept. 1,
1934
(act of
June 22,
1934).

Jan. 1,
1940
(act of
Aug. 4,
1939).

Minimum age
reduced to 45
years, but im-
mediate annuity
could not begin
until age 55.

Added: Em-
ployee with 30
years of serv-
ice but 2 years
below retire-
ment age
allowed to re-
tire with full
annuity.

Employees with
30 years of
service but be-
low retirement
age (see cols.
5 and 11).

than $360; (2) 27 and under
30 years—54 percent, but
not more than $648 or less
than $ 324; (3) 24 and under
27 years——48 percent, but
not more than $576 or less
than $288; (4) 21 and under
24 years—42 percent, but
not more than $504 or less
than $252; (5) 18 and under
21 years—36 percent, but
not more than $432 or less
than $216; (6) 15 and under
18 years—30 percent, but
not more than $ 360 or less
than $180.

under retirement age
(see col. 11).

Maximum annuity increased
to $1, 000.

Maximum annuity increased
to $1,200 with some excep-
tions.

Added: Full annuity
minus 3!, percent.
Full annuity paid on
reaching retirement
age (see col. 3),

Choice of survivor's
annuity determined
amount paid em-

ployee (see col. 8).

See footnotes at end of table.
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Affecting Retirement Benefits'

Provisions relating to—

Employee Changes in existing
Dis.ability Survix{o.rs . Refunds cor}tri; annuities and
retirement and beneficiaries bution other matters
) (8) ) (10) 1y
Employee with 15 Amount of employee's Employee separated from 2}/, percent{Under sec. 6 of act as
years or more of contribution, plus interest, | service before becoming of basic interpreted by Attor-
service totally remaining in fund after eligible for annuity or salary. ney General's opinion
disabled for useful death to accrue to transferred to position of June 14, 1920, re-
and efficient service employee's estate or to his | outside act refunded total tirement at 70 was
by reason of disease next of kin, contribution plus interest. automatic whether or
or injury not due to Employee retiring at age not employee had 15
misconduct, etc., to 55 could elect refund years of service. Em-
receive same bene- instead of annuity. ployees with less than
fits as in full 15 years service did
annuity schedule. not receive annuities,
Employee retiring at
55 allowed to elect
reduced immediate
annuity, full deferred
annuity, or refund.
Increased
to 31/2
percent.

Required years of
service reduced to 5,

Added: Charge of $1 for
each month of service,
from July 1, 1930, deducted
from refund of employee
voluntarily separated,
discharged for cause, or
transferred to position
outside act.

Beneficiaries: Employee
entitled to designate
beneficiary who would be
paid any sum remaining in
fund at death.

Survivors: Employee could

reduce annuity during his

life and choose between

(1) equal annuity or (2) half

annuity to survivor

during survivor's life

(see col. 11).

Act expired June 30,
1935,

Amount of annuity deter -
mined by life expect-
ancy of employee and
survivor.
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E. Changes in Provisions Affecting

Provisions relating to—

Effective Eligibility Annuities
date Volunt Involuntar
suntary s y Full Reduced Deferred
retirement retirement
(1) 2) (3) @) (5) (6)
Jan. 24, Changed to: (1) {Employee involuntar- |Added: Mininum an- [Employees retiring at | —ceeecemmceeamcauee
1942 (acts| Retirement ily separated after 5 | nuity to equal aver- 55 with 30 years'
of Jan, 24, automatic at 70| years' service could| age annual salary service to receive
1942, with 15 years' elect reduced annuity| during highest 5 con-| reduced annuity (see
July 30, service; (2) op-] at 55; if separated secutive years mul- col, 2).
1947, and | tional at 60 for any reason, full tiplied by years of
June 10, with 30 years' | annuity payable at62.| service (not to ex-
1949). service; {3)op- ceed 35), divided by
tional at 62 70.
with 15 years'
service; (4) op-]
tional at 55
with 30 years'
service.
July 1,
1942(act
of Jan. 24,
1942).
July 1, Added: At 55 Added: At 55 years or Annuity computed on | e
1945(act years or older,| older, separated be- established basis re-
of Aug. 8,| separated be- tween July 1, 1945, duced 2 percent a
1946). tween July 1, and June 30, 1947, year under 60 if em-
1945, and June | after 25 years'serv- ployee had 30 years'
30, 1947, under| ice, not for cause service, otherwise 2
specified con- (see col. 5). percent a year for
ditions, after each year under 62.
25 years!
service (see
col. 5).

July 1, e —————— Added: Employees Immediate annuity re- | cceccmemememaee -
1947(act with 25 years' serv- duced by 3 percent
of Feb, 28 ice, at any age, sep-~ for each year em-

1948). arated not for cause. ployee was under 60.

Feb., 29,
1948(act
of Feb, 28,

1948).

Apr. 1, Changed to: 1/, per- |Changed to: Annuity Changed to:  An-
1948 (act cent of average basic| on retirement at 55 nuity on separa-
of Feb.28, salary during highest| with 30 years' serv- | tion with 5 but
1948). 5 consecutive years ice reduced by 3 per-| under 20 years'

of allowable service, | cent for each year service deferred
multiplied by years under 60, Annuity of | until employee
of service; or 1 per- | employee electing to reaches 62, or
cent of average basic| receive reduced ben-| paid in a lump
salary during highest| efits and an annuity sum plus inter-
5 consecutive years to widow after death est. Annuity on

See footnotes at end of table.
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Retirement Benefits ! —Continued

57

Provisions relating to——

Employee Changes in existing
Disability Survivors contri- annuities and
retirement and beneficiaries Refunds bution 2 other matters
(1) (8) ) (10) (11)

Employees véluntarily
or involuntarily
separated not for
cause with less than
5 years' service
refunded contribution
plus interest (see
col. 11).

Increased

to 5
percent.

Changed to: Upon death while
employed or upon death of
annuitant in certain cases,
survivors receive: (1)Widow,
and no children, of employee
with 5 years or more civilian
service on reaching 50—/,
of annuity employee was
entitled to; (2) widow and
children—!/, of employee's
annuity to widow immediately,
Y4 of annuity to each child
but not more than $900
divided by number of children
or $360, whichever is less;
§3) children only (no widow)}—

2 of employee's annuity to
each child, but not more
than $1,200 divided by
number of children or $480,
whichever is less.

Named survivor with insurable
interest to receive 50 percent of
reduced annuity. Named sur-
viving widow to receive at age
50 or immediately if over that
age, 50 percent of full annuity.

Changed to: Employee
separated with less
than 20 years'service
could elect refund of
contributions with
interest. Charge of
$1 for each month
eliminated.

Act of 1947 increased years of
service during which a refund
could be elected to 10; 1949
act increased this period to 20
years.

Expired June 30, 1947.

By act of Aug. 25, 1949, provisions
were made retroactive to July 1,
1945,

Widow's annuity continues until
death or remarriage. Children's
annuity generally continues until
death, marriage, or reaching 18
years of age.

Person with insurable interest
defined as one with a close re-
lationship to employee or one who
has reasonable expectancy of
benefit in the continuation of re-
tiring employee's life. Employee
retired prior to effective date of
act to have annuity increased by
25 percent or $300, whichever
was less, or could elect to have
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E. Changes in Provisions Affecting

Provisions relating to—

Effective Eligibility Annuities
date
Voluntary Involuntary Full Reduced Deferred
retirement retirement
(1) @) (3) (4) (5) _(6)

Apr, 1, of service, plus $25,| to have payments separation after
1948 multiplied by years reduced by 10 per- 20 years but prior
(act of of service (choice of | cent and ¥, of 1 to becoming eli-
Feb. 28, methods). Annuity percent for eachyear | gible for retire-
1948)— limited to 80 percent | wife is under 60 on ment deferred
Continued of basic salary dur- date of retirement, until employee

ing 5-year period. but not more than a reaches 62.
total of 25 percent.
Annuity of employee
electing survivor
with insurable
interest reduced to:
90 percent if sur-
vivor is same age,
older, or less than
5 years younger;
85 percent if 5
but less than 10
years younger;
80 percent if
10 but less than
15 years younger;
75 percent if 15
but less than 20
years younger;
70 percent if 20 but
less than 25 years
younger; 60 percent
if more than 25
years younger.

July 1,

1948
(act of
Feb., 28,
1948).

Sept. 30, Annuity of employee covmcmeemena————
1949 electing to receive
(act of reduced annuity and
Sept. 30, an annuity to widow
1949). or widower to have

annual benefits,

(1) under $1,500
reduced by 5 percent,
(2) amount over
$1,500 by 10 per-
cent, and (3) total by
3/, of 1 percent for
each year husband or
wife is under 60,
Reductions limited to
25 percent of
scheduled annuity,

Oct. 1, .

1952

(P. L. 555,
82d Cong.,
2d sess.,,
July 16,
.1952),

See footnotes at end of table.
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Retirement Benefits !—Continued

Provisions relating to—

Employee Changes in existing
Disability Survivors Refunds contri- annuities and
retirement] and beneficiaries bution 2 other matters
@) (8) 9) (10) (1)
husband or wife receive survivor-
ship annuity of 50 percent of
original annuity, but not more
than $600 a year. Act of July 6,
1950, provided above annuity and
survivorship benefits to employees
who retired prior to Apr. 1, 1948.
Increased
to 6
percent.
......... Survivor's benefits extended to

widower if elected by employee
on retirement.

Existing annuity of employee or
survivors of retiree temporarily
increased by $36 a year for each
6-month period from beginning
date of annuity to Oct. 1, 1952;
no annuity increased to more than
$2,160 and no increase to exceed
the lesser of $ 324 or 25 percent.?
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E. Changes in Provisions Affecting
Provisions relating to—
Effective Eligibility Annuities
date Voluntary Involuntary
. 2 Full Reduced Deferred
retirement retirement
(1) (2) (3) (4) (5) (6)

Aug. 31,

1954

(P.L.

747, 834

Cong. ,

2d sess., ,

Aug. 31,

1954), ¢
Sept., 1,

1954

(P.L.

769, 83d

Cong.,

2d sess.,

Sept. 1,

1954).
Oct. 1,

1955

(P. L.

369,

84th

Cong.,

Ist

sess.,

Aug. 11,

1955),

Oct. 1, Added: Re- |[Added: Em- Increased to: Fol- Changed to: Annuity on re- |[Changed to: Any em-
1956 tirement | ployees with 20| lowing percentages tirement at age 55 with 30 ployee separated (ex-
(P. L. optional years' service| of average basic years' service reduced by | cept for causes enu-
854, at 62 at 50 years or salary during highest| 1 {)ercent for each year merated in P, L., 769)
84th with 5 older, sepa- 5 consecutive years (1'/2 percent per month) after 5 years' civilian
Cong., years' rated not for of allowable service:| under age 60. For service may choose to
2d sess.,[ service. cause, (a) Sum of: 1Y/, involuntary separation, receive a deferred
July 31, percent times 5 plus additional 2 percent annuity at age 62 or a
1956), 1% times years of (s percent per month) lump-sum refund of

service over 5 and for each year under 55.| contributions plus in-
including 10 plus 2 Employee electing to terest through Dec. 31,
percent times years provide annuity to 1956.
of service over 10; widow or widower to
or (b) formula ob- have annual benefits, re-
tained by substituting| gardless of age of survi-
1 percent plus $25 in| vor, reduced by (1) 2!/,
any or all parts of percent of the first $2,400
formula (a). and (2) 10 percent of the
Eighty percent limi- amount over $2,400.
tation on annuity Annuity of employee electing
continued. survivor other than widow
or widower with insurable
interest who is 25 yearsor
more younger changed to:
65 percent if survivor is
25 but less than 30 years
younger and 60 percent if
more than 30 years
younger,

See footnotes at end of table,
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Retirement Benefits' —Continued

Provisions relating to—

Employee Changes in existing
Disability Survivors Refund contri- annuities and
retirement and beneficiaries € 8 bution ? other matters
(7) (8) 9 (10) (1)

Added: Employee Eliminated: Age require- Changed to: Em- |Increased
guaranteed the lesser| ment for widows. ployees sepa- to 6Y
of (1) 40 percent of |Added: Dependent disabled rated with less | percent.

average basic salary
during highest 5
consecutive years or
(2) the amount of an
annuity based on
years of service plus
remaining years to
age 60. If income
from wages or
self-employment
before employee
becomes age 60
reaches 80 percent
of current salary
position from which

widower of employee.
Changed: Computation of

children's annuity to:

(1) Children with 1 surviv-

ing parent-—smallest of

(a) 40 percent of employ-

ee's highest 5-year aver-

age basic salary dividedby

number of children;

(b) $1, 800 divided by

number of children; or

(c) $600 each. (2) Chil-

dren with no surviving

parent—smallest of

(a) 50 percent of

than 5 years'
service receive
refund of con-
tributions (with
interest if
service exceeds
1 year). Em-
ployee sepa-
rated with 5
years' service
or over (except
as provided
under act of
Sept. 1, 1954),
may choose

employee retired, employee's highest 5-year | between
annuity will be average basic salary; deferred
discontinued 1 year (b) $2, 160 divided by annuity and
after determination number of children; or refund of
that earning capacity | (c) $720 each. contributions
is restored. with interest
not beyond

Dec. 31, 1956,

Increase in regular annuities pro-
vided by act of July 16, 1952,
made permanent and extended to
annuities purchased by voluntary
contributions.

Rights to annuity forfeited if em-
ployee convicted of specified of-
fenses including treason, subver-
sive activity, and certain felonies
in connection with official position;
also for falsification or failure to
testify regarding these offenses.
Annuities awarded prior to
Sept. 1, 1954, not revoked if
conviction also before then. Con-
tributions plus interest refunded
employee denied annuity.

Increases in annuities range from
12 percenton amounts up to
$1,500 for employees retired
from Aug. 20, 1920, to June 30,
1955, to 1 percent on annuities
of more than $ 1,500 for employees
retired in last half of 1957. No
annuity, excluding that purchased
by voluntary contributions, to be
increased to more than $4, 104, 5
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E. Changes in Provisions Affecting

Provisions relating to—

Effective Eligibility Annuities
date Voluntar Involuntar
: y > ¥ Full Reduced Deferred
retirement retirement
1) (2) 3) (4) (5) (©)

Aug., I,

1958

(P. L.

465,

85th

Cong.,

2d sess.,

June 25,

1958).

July 12, Added: Employees
1960 with service exceed-
(P. L. ing the length nec-
622, essary to provide
86th maximum annuity
Cong., (80 percent of highest
2d sess., 5-year average)
July 12, to have excess con- ,
1960). tributions plus 3

percent interest used
(1) to make up

past service
contribution for which
no payment had been
made to the fund and
{2) to make voluntary
contributions to fund
for purchase of
larger annuity, or
both.

Oct. 4,

1961
(P.L.
87350,
Oct. 4,
1961).

Jan. 1,
1962
(P.L.
87—350,
Oct. 4,
1961).

See footnotes at end of table.
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Retirement Benefits' —Continued

Provisions relating to—

Employee Changes in existing
Disability Survivors Refunds contri- annuities and
retirement and beneficiaries bution 2 other matters
(7) {8) ) (10} (i)

Added: Annuity to unremarried
widow or widower of employee

or retiree® who died before
Feb. 29, 1948; employee must
have completed 10 years'
creditable service and survivor
must have been married to
employee 5 years just prior to
death; survivor to receive
one-half of annuity employee
received or would have received
if retired for disability at time of
death, but not more than $750 a
year,

Annuitybased on service terminated
prior to Oct. 1, 1956, increased
10 percent (maximum $500 a year
to employee and $250to survivor).
$4,104 limitation removed.

Employee automatically retired
because of age prior to July 31,
1956, whose accumulated or
current accrued leave would have
carried him through July 30,
1956, may accept 10 percent
increase or annuity computed
under formula of act of July 31,
1956.

Added: Annuity to be
reinstated for person
who recovered but
was not reemployed
under the Federal
Civil Service
Retirement Act and
who again became
totally disabled by
recurrence of orig-
inal disability prior
to age 62.

Added: Annuity
previously discon-
tinued because in-
dividual regained
earning capacity to
be reinstated,
although employee
was not medically
recovered or reem-
ployed under the act,
if, prior to age 62,
income from wages or
self-employment de-
clined below 80 per-
cent of current sal-
ary of position from
which retired.

Annuity not to be raised by any
increase granted during period
when annuity was not payable.
Life insurance or health coverage
already terminated not to be
restored,

Annuity not to be raised by any
increase granted during period
when annuity was not payable.
Life insurance or health coverage
already terminated not to be
restored.
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E. Changes in Provisions Affecting

Provisions relating to—

Effective Eligibility Annuities
date
Voluntary Involuntary Full Reduced Deferred
retirement retirement
(1) (2) {3) 4) (5) (6)
Oct. 11, Decreased: Reduction
1962 in annuity when
(P. L. annuity to spouse
87—1793, was elected to 2Y/,
Oct. 11, percent of lst
1962). $3,600, plus 10
percent of amount
over $3,600.
Jan. 1,
1963
(P. L.
87-793,
Oct. 11,
1962).

See footnotes at end of table.
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Retirement Benefits! —Continued

Provisions relating to—

Employee Changes in existing
Disability Survivors Refunds contri- annuities and
retirement and beneficiaries bution 2 other matters
(7) (8) ) (10) (11)
Increased:

Annuity to qualified
surviving spouse
or survivor with
insurable interest
to 55 percent.
Age at which child's
annuity terminated
to 21 for children
studying full time
(was age 18 under
all circumstances).

Increased: Annuities of those re-
ceiving or entitled to receive
pensions by 5 percent. Annuities
commencing after Jan, 1, 1963,
increased by:

Commencement Percentage
date increase

Jan. 2, 1963, and before

Jan, 1, 1964 aaeeeeo —— 4
Jan., 1, 1964, and before

Jan, 1, 1965 ccommmecameeee. — 3
Jan. 1, 1965, and before

Jan., 1, 1966 e — 2
Jan., 1, 1966, and before

Jan, 1, 1967 comoomaee 1

Ceilings on annuities established by
1952 ($2,160) and 1955 ($4, 104)
acts removed.

Established: Cost-of-living annuity
adjustment formula; annuities of
retirees or survivors to be raised
on April 1 of 1964 and of each
subsequent year by the percentage
increase (to the nearest 0.1
percent) in the calendar year
averages of the BLS Consumer
Price Index (1957—59:100) when the
index for the latest complete year
increases 3 percent or more from
1962 or from the subsequent year
before the most recent change
under the formula. Percentage
change to be applied to basic
annuity plus previous cost-of-
living increases. Annuities pur-
chased by voluntary contributions
excluded from cost-of-living in-
crease.
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E. Changes in Provisions Affecting

Provisions relating to—

Effective Eligibility Annuities
date Voluntar Involuntar
N y 3 y Full Reduced Deferred
retirement retirement
(1) @) () () (5) ®)
Dec. 1,

1965

(P.L.

89-205,

Sept. 27,

1965).

Dec. 1,

1965
(P.L.
89-314,
Nov. 1,
1965).

July 18, Changed: Employees Changed: Reduction in
1966 age 55 with 30 years annuity for employee
(P.L. of service or age 60 involuntarily
89-504, with 20 years of separated before age
July 18, service could retire 55 by one-sixth of 1
1966). with full annuity. percent for each

month under age 55.

See footnotes at end of table.
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Retirement Benefits' —Continued

67

Provisions relating to—

Disability
retirement

@

Survivors
and beneficiaries

(8)

Refunds

9)

Employee
contri-
bution 2

(10)

Changes in existing
annuities and
other matters

(11

Changed: If employee
died, nondependent
child survivor who
received over
one-half of his sup-
port from employee
was eligible to re-
celve child's survivor
annuity.

Increased: Age at
which child's annuity
terminated to 22 for
full-time students,

Increased: (1) Annuities which
began before Dec. 2, 1964—cost-
of-living adjustment of 4.6 percent,
plus (2) annuities for retirees and
survivors which began (a) before
Oct. 2, 1956—by 6.5 percent
(total 11. 1 percent), or (b) between
Oct. 2, 1956, andDec. 1, 1965—by
1.5 percent (total 6.1 percent). ®

Changed: Cost-of-living annuity
adjustment formula; annuities of
retirees or survivors to be in-
creased automatically whenever
Consumer Price Index (1957—
59=100) rose 3 percent or more
above July 1965 and remained at
that level for 3 consecutive months.
The increase in annuities was to
be based on the highest price
index reached in the 3 months,
adjusted to the nearest one-tenth
of 1 percent.” Increases in
annuities were to be effective the
first day of the third month the
price index remained 3 percent
above the July 1965 level. Future
increases to be based on the price
index that was used to determine
the most recent change. Annuities
purchased at retirement by vol-
untary contributions continued to
be excluded from cost-of-living
increases.

Added: Survivorsof retiree (except
child survivors) whose benefits
commenced after Dec. 1, 1965,
were to have received cost-of-
living annuity adjustments retiree
would have received.

Added: Child survivors of a de-
ceased retiree whouse benefits
commenced after Dec. 1, 1965,
were to receive cost-of-living
adjustments,

Added: All persons with annuities
commencing during the month of
December 1965 who would not
receive an increase in their annu-
ityunder P,L, 89-205, were tore-
ceive an increase of 6.1 percent.

Added: An employee on approved
leave without pay to serve as a
full-time officer or employee of
a predominantly employee organi-
zation allowed to receive full re-
tirement credit during that period
if he made the required contri-
butions. Coverage for periods of
leave prior to effective date
allowed if employee made the re-
quired contributions plus interest,
for up to 6 months of service each
calendar year.
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E. Changes in Provisions Affecting

Provisions relating to—

Effective Eligibility Annuities
date

Voluntary Involuntary Full Reduced Deferred
retirement retirement

(1) (2) _(3) (4) (5) (6)

July 18,
1966
(P. L.
89-504,
July 18,
1966 )—

Continued

Sept. 1,
1966
(P, L.
89-504,
July 18,
1966).

Jan. 1,
1967

May 1,
1968

! By act of Aug. 28, 1950, certain Federal employees not under the Retirement Act (temporary appointments)
are covered by Social Security Old Age and Survivor's Insurance benefits.

The Federal Government, through June 1957, made annual appropriation to the retirement fund. Effective
July 1957, each agency was to match employee contributions.

Increase-was to remain in effect until the earlier of (1) June 30, 1955; (2) the end of the second month
following the third month the Bureau of Labor Statistics Consumer Price Index was less than the April 1948
index—169.9 of the 1935-39 level or the comparable index on a new base; or (3) June 30, 1954, unless appropriation
was made for fiscal 1955.

The Sept. 1, 1954, social security amendments liberalized benefits for Federal workers (mostly temporary)
under Federal Old-Age and Survivors Insurance.

Annuity of employee increased as follows:

Annuity not in excess of Annuity in excess of
If annuity began between— $1,500 increased by— $1,500 increased by—
Aug. 20, 1920,and June 30, 1955....._.. 12 percent 8 percent
July 1, 1955,and Dec, 31, 1955aa . 10 percent 7 percent
Jan., 1, 1956,and June 30, 1956 aca 8 percent 6 percent
July 1, 1956,and Dec. 31, 1956 .. 6 percent 4 percent
Jan. 1, 1957,and June 30, 1957ccammaac. 4 percent 2 percent
July 1, 1957 and Dec. 31, 1957cccaneee-. 2 percent 1 percent

Increases to survivor to depend on date survivor's annuity began.
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Retirement Benefits ' —Continued

Provisions relating to—

Employee Changes in existing
Disability Survivors Refunds contri- annuities and
retirement and beneficiaries bution 2 other matters
@ (8) (9) (10) (11)

Changed: Eligibility
for widows or
widowers annuity; to
begin on day after
active or retired
employee's death and
continue until (1) re-
marriage at or before
age 60, (2) death, or
(3) widower was able
to support himself.
Annuity to begin
again if remarriage
was dissolved.

Increased: Annuity of a surviving
spouse that commenced prior to
Oct. 11, 1962, by 10 percent.

Increased: Annuities of retirees
and survivors by 3.9 percent,
based on the difference between
the Consumer Price Index (CPI)
for July 1965 and October 1966,
adjusted to the nearest one-tenth
of 1 percent,

Increased: Annuities of retirees
and survivors by 3.9 percent
based on the difference between
the CPI for October 1966 and
February 1968, adjusted to the
nearest one-tenth of 1 percent.

¢ Deceased must have been serving under or retired under a retirement law the benefits of which were then
or are now {Aug. 1, 1958) paid from the Civil Service retirement and disability fund.

To be paid from the Civil Service retirement and disability fund. To terminate for each fiscal year beginning
on or after July 1, 1960, unless Congress appropriates necessary funds.

The 4.6-percent increase was based on the cost-of-living adjustment formula (the percentage difference
between the average Consumer Price Index for calendar 1962 and the Index for July 1965). That increase did not
apply to widows or widowers who received annuities under the act of May 29, 1930, as amended July 6, 1950; or
Section 2 of P,L. 85.465, of June 25, 1958. Effective December 1, 1965, annuities of those retired survivors
were to be increased, the lesser of 15 percent or $10 a month, In the future, annuities of those retired survivors
were to be increased, the lesser of 15 percent or $10 a month commencing on the date future cost-of-living annuity
adjustments were made.

9 The adjustment was to the nearest dollar; with a minimum guaranteed increase of $1.
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Wage Chronologies

The following list constitutes all wage chronologies published to date.

Those for which a price is shown are available from the Superintendent of Docu-

ments,

U.S. Government Printing Office, Washington, D.C., 20402, or from

any of its regional sales offices. Those for which a price is not shown may be
obtained free as long as a supply is available, from the Bureau of Labor Statistics,
Washington, D.C., 20212, or from any of the regional offices shown on the inside
back cover.
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Aluminum Company of America, 1939-67. BLS Bulletin 1559 (30 cents).
American Viscose, 1945—67. BLS Bulletin 1560 (20 cents).
The Anaconda Co., 1941-58. BLS Report 197.
Anthracite Mining Industry, 1930—66. BLS Bulletin 1494 (20 cents).
Armour and Co., 1941-67. BLS Bulletin 1481 (30 cents).
A.T.&T.—Long Lines Department, 1940-64. BLS Bulletin 1443

(40 cents).
Berkshire Hathaway, Inc., 1943-69. BLS Bulletin 1541 (25 cents).
Bethlehem Atlantic Shipyards, 1941—65. BLS Bulletin 1454 (25 cents).
Bituminous Coal Mines, 1933—-68. BLS Bulletin 1558 (25 cents).
The Boeing Co. (Washington Plants), 1936—68. BLS Bulletin 1565

(25 cents).
Carolina Coach Co., 1947—63, BLS Report 259.
Chrysler Corporation, 1939—66. BLS Bulletin 1515 (30 cents).

Commonwealth Edison Co. of Chicago, 1945—63. BLS Report 205
(20 cents).

Dan River Mills, 1943—65. BLS Bulletin 1495 (15 cents).

Firestone Tire and Rubber Co. and B.F. Goodrich Co. (Akron Plants),
1937—66. BLS Bulletin 1484 (30 cents).

Ford Motor Company, 1941-64. BLS Report 99 (30 cents).

General Motors Corp., 1939—66. BLS Bulletin 1532 (30 cents).

International Harvester Company, 1946—61. BLS Report 202.
International Paper Company, Southern Kraft Division, 1937—67.
BLS Bulletin 1534 (25 cents).
International Shoe Co., 1945—66. BLS Bulletin 1479 (20 cents).
Lockheed—California Company (A Division of Lockheed Aircraft Corp.),
1937—67. BLS Bulletin 1522 (35 cents).
Martin—Marietta Corp., 1944-64. BLS Bulletin 1449 (25 cents).
Massachusetts Shoe Manufacturing, 1945-66. BLS Bulletin 1471
(15 cents).

New York City Laundries, 1945—64. BLS Bulletin 1453 (20 cents).
North American Aviation, 1941—67. BLS Bulletin 1564 (25 cents).
North Atlantic Longshoring, 1934—61. BLS Report 234.

Pacific Coast Shipbuilding, 1941—64. BLS Report 254 (25 cents).
Pacific Gas and Electric Co., 1943—66. BLS Bulletin 1499 (30 cents).
Pacific Longshore Industry, 1934—70. BLS Bulletin 1568 (35 cents).

Railroads—Nonoperating Employees, 1920—62. BLS Report 208

(25 cents).
Sinclair Oil Companies, 1941—66. BLS Bulletin 1447 (25 cents).
Swift & Co., 1942—-63. BLS Report 260 (25 cents).
United States Steel Corporation, 1937—64. BLS Report 186 (30 cents).
Western Greyhound Lines, 1945—67. BLS Bulletin 1959 (45 cents).
Western Union Telegraph Co., 1943—67. BLS Bulletin 1545(35 cents),
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