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Preface

T h is b u lle t in  s u m m a r iz e s  the r e s u lt s  pf a B u rea u  o f  
L ab or S t a t is t ic s  s u r v e y  o f w a g e s  and su p p le m e n ta r y  w a g e  
p r a c t ic e s  fo r  th e b a s ic  iro n  and s t e e l  m a n u fa ctu r in g  in ­
d u stry  in S e p tem b er  1967.

The stu d y  w as co n d u cted  in  the B u r e a u ’s O ffice  o f  
W ages and In d u str ia l R e la t io n s . The a n a ly s is  in  th is  
b u lle t in  w as p r ep a red  by J o se p h  C. B u sh  in the D iv is io n  
of O ccu p a tio n a l W age S tr u c tu r e s . F ie ld  w o rk  for the  
su r v e y  w a s d ir e c te d  by the B u r e a u 's  A s s is ta n t  R e g io n a l  
D ir e c to r s  fo r  O p e r a tio n s .

O ther r e p o r ts  a v a ila b le  fr o m  the B u r e a u 's  p r o g r a m  
of in d u str y  w age s tu d ie s ,  a s  w e ll  a s  the a d d r e s s e s  o f the  
B u r e a u 's  e ig h t r e g io n a l o f f ic e s ,  a r e  l is t e d  a t th e end o f  
th is  b u lle t in .
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Industry Wage Survey----

Basic Iron and Steel, September 1967
S u m m ary

S tr a ig h t-t im e  e a r n in g s  of p r o d u c tio n  and  
r e la te d  w o r k e r s  in  th e b a s ic  ir o n  and s t e e l  
in d u stry  a v e r a g e d  $3. 42 an hour in  S e p tem b er  
1967.  A ll  but 3 p e r c e n t  of th e 453,  000 w o r k ­
e r s  c o v e r e d  b y  th e B u rea u  o f L ab or S t a t is t ic s  
s u r v e y 1 had e a r n in g s  b e tw e e n  $ 2 . 4 0  and $5  
an hour; th e m id d le  h a lf  o f th e  w o r k e r s  ea rn ed  
fr o m  $ 2 . 9 0  to  $ 3 0 79o

W ork ers  p a id  on an in c e n tiv e  b a s i s ,  tw o -  
th ir d s  of th e in d u stry*s w o rk  fo r c e ,  a v e r a g e d  
$3. 65 an h ou r, co m p a re d  w ith  $2. 97 fo r  t im e -  
r a te d  w o r k e r s . T h is d if fe r e n c e  i s  in flu e n c e d  
s ig n if ic a n t ly  by  th e o ccu p a tio n a l m ix  of w o r k ­
e r s  in  the tw o c a te g o r ie s  of w a g e  p a y m en t. 
A m on g the o ccu p a tio n s  for  w h ich  se p a r a te  
in fo r m a tio n  w a s  ob ta in ed , a v e r a g e  (m ean )  
h o u r ly  ea r n in g s  ran ged  fr o m  $ 2 . 48 fo r  ja n i ­
to r s ,  n in e -te n th s  of w hom  w e r e  t im e  ra ted , 
to  $ 5 . 59 for  f i r s t  h e lp e r s  on open h e a r th  f u r ­
n a c e s , v ir tu a lly  a l l  of w hom  r e c e iv e d  in c e n ­
t iv e  pay.

N ea r ly  a l l  of the in d u s tr y ^  p r o d u c tio n  
w o r k e r s  w e r e  in  e s ta b lish m e n ts  p r o v id in g  
p aid  h o lid a y s  and v a c a t io n s , e x ten d ed  v a c a ­
tio n  b e n e f it s ,  v a r io u s  ty p e s  of h e a lth  and in ­
su r a n c e  b e n e f it s ,  and p e n s io n  p la n s , a s  w e l l  
a s  su p p lem en ta l u n em p lo y m en t b e n e f it s .  A 
la r g e  m a jo r ity  of th e o ff ic e  w o r k e r s  a ls o  r e ­
c e iv e d  m any of th e a b ove  b e n e f it s .

In d u stry  C h a r a c te r is t ic s
The m a n u fa ctu re  of b a s ic  ir o n  and s t e e l  

p r o d u c ts  c o n s i s t s  of a s e r i e s  of p r o c e s s e s  
th at a r e  c lo s e ly  r e la te d  and y e t  q u ite  v a r ie d . 
F ir s t ,  ir o n  o r e  i s  re d u c e d  to  m o lte n  ir o n  in  
b la s t  fu r n a c e s . The ir o n  i s  th en  c o n v e r te d  
in to  s t e e l  in  open h e a r th , b a s ic  o x yg en , or  
e le c t r ic  s te e lm a k in g  fu r n a c e s . F in a lly , the  
s t e e l  i s  r o l le d  in to  b a s ic  p r o d u c ts , su ch  a s  
p la te s ,  s h e e t s ,  s tr ip s ,  r o d s , b a r s ,  and s t r u c ­
tu r a l sh a p e s . T h e se  b a s ic  p r o d u c ts  u su a lly  
a r e  so ld  fo r  fu r th e r  p r o c e s s in g ;  h o w e v e r ,  
m an y s t e e l  p la n ts  a ls o  p r o d u c e  f in ish e d  p r o d ­
u c ts , su ch  a s  w ir e , p ip e s , and tu b e s . The  
c h a r t  (page 2) in d ic a te s  th e m a jo r  s t e e l ­
m ak in g  p r o c e s s e s  and so m e  of th e im p o rta n t  
p r o d u c ts  of the in d u stry .

Iron  and s t e e l  p la n ts  d iffe r  in  th e n u m ­
b e r  and ty p e s  of o p e r a t io n s  th ey  p e r fo r m .  
M any of th e s e  p la n ts  a r e  fu lly  in te g r a te d , th at 
i s ,  th ey  o p e r a te  co k e  p la n ts , b la s t  fu r n a c e s ,  
s t e e l  fu r n a c e s , and r o llin g  and f i n i s h i n g  
m il l s .  2 S om e p la n ts  a r e  p a r t ia l ly  in te g r a te d ,  
h avin g  s te e lm a k in g  fu r n a c e s  and r o llin g  m i l l s  
or fo r g in g  sh o p s, bu t th ey  do n ot o p e r a te  
b la s t  fu r n a c e s . N o n in te g r a ted  p la n ts  in c lu d e  
( l )  th o se  w h ich  o p e r a te  on ly  b la s t  fu r n a c e s  
or (2) th o se  w h ich  en g a g e  in  r o llin g  and f in ­
ish in g  v a r io u s  p r o d u c ts  fr o m  s t e e l ,  but do  
not o p e r a te  e ith e r  b la s t  fu r n a c e s  or s t e e l ­
m ak in g  fu r n a c e s .

Output p e r  p r o d u c tio n  w o rk e r  m a n -h o u r  
in  the in d u str y  in c r e a s e d  23 p e r c e n t  b e tw e e n  
I9 60  and 1966, th e la t e s t  d ate fo r  w h ich  in ­
fo r m a tio n  i s  a v a ila b le . 3 C on trib u tin g  to  th is  
in c r e a s e d  p r o d u c tiv ity  w e r e  fa c to r s  su ch  a s :  
Im p r o v e m e n ts  in  b la s t  fu rn a ce  o p e r a t io n s ,  
in c lu d in g  m o r e  h ig h ly  b e n e f ic ia te d  m a te r ia ls  
and su p p le m e n ta r y  fu e l in jec tio n ; and th e in ­
c r e a s e d  u se  of b a s ic  o x y g en  fu r n a c e s  in  s t e e l ­
m a k in g . 4 The y e a r  b ook  of th e A m e r ic a n  Iron  
and S te e l In stitu te , C hartin g  S tee l* s  P r o g r e s s  
D uring 1966 , d e s c r ib e s  th e  b a s ic  o x y g en  p r o c ­
e s s  (B O P ), a s  fo llo w s:

In this process, a large vessel is loaded with molten  
iron and scrap. A water-cooled lance is lowered into 
the top of the vessel and high purity oxygen is injected  
into the m elt at supersonic speed. This high volum e 
of 99. 5 percent pure oxygen quickly burns off the un­
wanted elements in the furnace charge of molten iron 
and scrap.

The earliest BOP vessels or furnaces made steel at 
about 50 tons an hour. Furnace size has increased so 
that some BOP vessels have capacities of nearly ten  
times that today . . .

1 See appendix A for scope and method of study. Wage 
data in this bulletin exclude premium pay for overtime and for 
work on weekends, holidays, and late shifts.

 ̂ U. S. Bureau of Census, Census of Manufacturers, 1963 
Industry Statistics: Blast Furnaces. Steel Works, and Rolling M ills.3 indexes of Output Per Man-Hour -  Selected Industries 1939 
and 1947-66. BLS Bulletin 1572 (1967).

4 For more detailed discussion of technological advances 
in the industry, see Technological Trends in Major American 
Industries, BLS Bulletin 1474 (1966).
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Chart 1. Steelmaking Processes
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Open h e a r th  fu r n a c e s  p rod u ced  56 p e r ­
c e n t of th e 1967 output of 127 m il l io n  to n s  
of raw  s te e l .  5 A s  i l lu s tr a t e d  in  th e ch a r t  
(p age 4), open  h e a r th  p r o d u c tio n  r e a c h e d  a 
r e c e n t  p eak  in  1964, and h a s  d e c lin e d  s te a d ily  
s in c e  th en . P r o d u c tio n  by b a s ic  o x yg en  p r o c ­
e s s ,  on the o th er hand, h a s  in c r e a s e d  sh a rp ly  
s in c e  1964, and a cco u n ted  fo r  33 p e r c e n t  of 
th e  to ta l 1967 s t e e l  p r o d u c tio n . If p r e s e n t  
tr e n d s  co n tin u e , B O P  output w i l l  s u r p a ss  open  
h e a r th  p r o d u ctio n  w ith in  a few  y e a r s .  E le c ­
t r ic  fu r n a c e s  p rod u ced  1 2  p e r c e n t  of the s t e e l  
in  1967, c o m p a re d  w ith  8 7 2  p e r c e n t  in  I9 60 .

A lth ou gh  b a s ic  ir o n  and s t e e l  p la n ts  a r e  
lo c a te d  in  37 S ta te s , m o s t  w o r k e r s  a r e  e m ­
p lo y e d  in  r e la t iv e ly  few . S lig h tly  l e s s  than  
t h r e e - f i f th s  o f th e w o rk  fo r c e  in  th is  in d u stry  
w e r e  em p lo y ed  in  P e n n sy lv a n ia , O hio, and  
Ind iana. O ther S ta tes  th at a cco u n ted  fo r  a s  
m u ch  a s  5 p e r c e n t  o f th e  w o rk  fo r c e  w e r e  
I ll in o is ,  M ary lan d , N ew  Y ork , and M ich ig a n . 6

A ll e s ta b lish m e n ts  stu d ied  r e p o r te d  th at 
th ey  had c o l le c t iv e  b a rg a in in g  a g r e e m e n ts  
c o v e r in g  a m a jo r ity  of the p la n t w o r k e r s .  
The U nited  S te e lw o r k e r s  of A m e r ic a  had c o n ­
tr a c t s  w ith  p la n ts  w h ich  em p lo y e d  o v e r  n in e -  
ten th s  of th e in d u stry * s w o rk  fo r c e .  D uring  
S e p tem b er  1967, b a s ic  s t e e l  c o m p a n ie s , e m ­
p lo y in g  a la r g e  m a jo r ity  of th e w o r k e r s , w e r e  
o p er a tin g  under c o n tr a c ts  w ith  the S te e lw o r k ­
e r s  w h ich  w e r e  in it ia te d  in  S ep tem b er  1965  
and due to e x p ir e  in  J u ly  1968. S lig h tly  o v er  
tw o -f if th s  of the 46, 500 o ff ic e  w o r k e r s  e m ­
p lo y e d  in  b a s ic  s t e e l  p la n ts  w e r e  c o v e r e d  by  
un ion  c o n tr a c ts .

N e a r ly  fo u r -f if th s  of the p r o d u c tio n  w o r k ­e r s  w e r e  em p lo y ed  in  e s ta b lis h m e n ts  th at  
u se d  a co m m o n  job ev a lu a tio n  s y s te m , w h ich  
h ave th e sa m e  m in im u m  r a te  and th e sa m e  
in c r e m e n t  b e tw e e n  job c l a s s e s .  7 U nder th is  
s y s t e m , a l l  o ccu p a tio n a l c la s s i f i c a t io n s  a r e  
a s s ig n e d  p o in t v a lu e s  on the b a s is  of fa c to r s  
su ch  a s  e x p e r ie n c e , s k i l l ,  r e s p o n s ib il i ty ,  e f ­
fo r t , and w o rk in g  c o n d it io n s . T h e se  p o in t 
v a lu e s , in  tu rn , a r e  r e la te d  to  1 of 32 e s ta b ­
l is h e d  lab o r  g r a d e s . A t the t im e  of su r v e y ,  
th e m in im u m  r a te  w a s  $ 2 ,4 4 5  an  h ou r and  
th e  u n ifo rm  in c r e m e n t  b e tw e e n  g r a d e s  w a s  
7. 5 c e n ts . J a n ito r s  and g e n e r a l  la b o r e r s ,  
g r a d e s  1 and 2 , w h ich  h a v e  th e sa m e  r a te  
of $ 2 ,4 4 5  an h ou r, w e r e  found a t the b a s e  
of th e s tr u c tu r e . N ot a l l  of the e s t a b l i s h ­
m e n ts  u s in g  the s y s te m  h a v e  th e fu ll  c o m p le ­
m en t of g r a d e s , in  th e s e n s e  th at jo b s  have  
b e e n  s lo tte d  in to  e a ch  g r a d e .

A few  e s ta b lis h m e n ts  th at e m p l o y e d  
s lig h t ly  l e s s  than o n e -te n th  of th e w o rk  fo r c e  
u se d  the job ev a lu a tio n  s y s t e m  d e s c r ib e d ,

but had a d if fe r e n t  m in im u m  r a te  or did n ot  
h a v e  a u n ifo rm  in c r e m e n t b e tw e e n  job  c la s s e s .  
A p p r o x im a te ly  o n e -e ig h th  o f  th e  w o r k e r s  w e r e  
in  e s ta b lish m e n ts  th at u sed  o th er job e v a lu a ­
tio n  s y s t e m s  and abou t 1 p e r c e n t  w e r e  in  
p la n ts  w ith o u t a fo r m a l s y s te m .

T w o -th ir d s  of th e p r o d u c tio n  and r e la te d  
w o r k e r s  c o v e r e d  by  th e stu d y  r e c e iv e d  pay  
b a se d  on so m e  fo r m  of w a g e  in c e n tiv e . The 
p r o p o r tio n s  of w o r k e r s  paid  on th is  b a s i s  
w e r e  s e v e n - te n th s  in  e s ta b lish m e n ts  th at u se d  
th e co m m o n  job e v a lu a tio n  s y s t e m  p r e v io u s ly  
r e fe r r e d  to  and s lig h t ly  l e s s  th an  o n e -h a lf  in  
oth er  e s ta b l is h m e n ts .

The m a jo r ity  of th e w o r k e r s  in  a l l  but 
11 of the o c c u p a tio n s  s tu d ied  w e r e  pa id  on  
an in c e n tiv e  b a s i s .  In e s ta b lish m e n ts  th at  
u se d  co m m o n  job e v a lu a tio n  s y s t e m s ,  in c e n ­
t iv e  p a y m e n ts  a r e  m a d e in  a d d itio n  to  the  
w a g e  r a te  fo r  the job c la s s  to  w h ich  the o c ­
cu p a tio n  i s  a s s ig n e d . The o c c u p a tio n s  th at  
ty p ic a lly  w e r e  t im e  ra ted  in c lu d ed  ja n ito r s ,  
la b o r e r s ,  lo c o m o tiv e  c r a n e m e n , m e ta l lu r g ic a l  
a n a ly s t s ,  t e s t  p r e p a r e r s ,  and c e r ta in  m a in te ­
n a n ce  c r a fts m e n . T h e se  o c c u p a tio n s  g e n e r ­
a lly  w e r e  found th rou gh ou t th e p la n t r a th e r  
than in  s p e c if ie d  d e p a r tm e n ts .

A v e r a g e  H ou rly  E a rn in g s
The a v e r a g e  s t r a ig h t - t im e  h o u r ly  e a r n ­

in g s  of th e  453 , 000 p r o d u c tio n  w o r k e r s  in  th e  
in d u stry  in  S ep tem b er  1967 w a s  $ 3 . 4 2 ® c o m ­
p a re d  w ith  $ 3 . 17 in  M arch  1962, th e  d a te  of 
an e a r l ie r  B u rea u  su r v e y  in  th e in d u stry . 9 
The 8 p e r c e n t  in c r e a s e  w a s  l a r g e l y  the  
r e s u l t  of g e n e r a l w a g e  in c r e a s e s  g ra n ted  under te r m s  of un ion  c o n tr a c ts  b e tw e e n  th e  
USA and m a jo r  s t e e l  c o m p a n ie s . On S e p ­
te m b e r  1, 1965, p r o d u c tio n  w o r k e r s  r e c e iv e d  
a 1 0 - to  1 9 - c e n t  in c r e a s e  w h ich  a v e r a g e d

® Source of data: American Iron and Steel Institute.6 U. S. Bureau of Census, County Business Patterns. 1966.7 This system was developed jointly by the USA and the 
steel producers and is known as the "Cooperative Wage S tu d y "  
(CWS) system.

® The straight-tim e average hourly earnings in this bulle­
tin differ in concept from the gross average hourly earnings pub­
lished in the Bureau's monthly hours and earnings series. Unlike 
the latter, the estimate presented here excludes premium pay for 
overtime and for work on weekends, holidays, and late shifts. 
Average earnings were calculated by summing individual hourly 
earnings and dividing by the number of individuals} in the monthly 
series, the sum of the man-hour totals reported by establishments 
in the industry was divided into the reported payroll totals. The 
Bureau's monthly series includes certain establishments that were 
excluded from this survey, such as those that have fewer than 
250 employees and establishments engaged primarily in manu­
facturing electrom etallurgical products.

9 For account of the earlier study, see Industry Wage Sur­
vey: Basic Iron and Steel, March 1962, BLS Bulletin 1358 (1963).
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Chart 2. Steel Production by Major Type of Process,

1960 -67
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Source of data: American Iron and Steel Institute.
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Cumulative percent distribution of production and related workers 
in basic iron and steel establishments by straight-time hourly earnings

Establishments
having common job Other

A ll establishments evaluation systems________ establishments
T im e-

Hourly earnings workers
Under $2. 4 0 —................. - ............. - ....................... 1 .5
Under $2. 6 0 ............................................. - ................ 21 .3
Under $2. 8 0 ..................    38 .7
Under $3. 0 0 ..................................................- ...........  6 1 .6
Under $3. 2 0 ...............................................................  74. 1
Under $3. 4 0 ....................    8 1 .6
Under $3. 6 0 ...................................... ......................... 92. 2
Under $3. 8 0 .........................................................   9 7 .4
Under $4. 0 0 ....................................- .........................  98 .1

T o t a l ........ .......................................................  100.0
Number of w orkers------------------------------------  155, 409
Average hourly earnings------------------------------  $2. 97

* Less than 0. 05 percent.

12 . 1  c e n ts . On Jan u ary  1, 1966, s k i l l e d
c r a f t s m e n  and tr a d e s m e n  w e r e  u p grad ed  tw o  
job  c l a s s e s  (w h ich  r e s u lte d  in  an  a v e r a g e  in ­
c r e a s e  of about 2 c e n ts  an hour fo r  a l l  p r o ­
d u ctio n  w o r k e r s ) . On A u g u st 1, 1967, a l l
p la n t w o r k e r s  r e c e iv e d  a 6 -  to  1 2 -c e n t  g e n ­
e r a l  in c r e a s e  w h ich  a v e r a g e d  7 . 4  c e n ts .  
In clu d ed  in  the c a lc u la t io n s  of th e 1965 and  
1967 a v e r a g e  in c r e a s e s  w e r e  upw ard a d ju s t­
m e n ts  in  the in c r e m e n ts  b e tw e e n  job c la s s e s .

W ork ers  in  e s ta b lish m e n ts  th at u s e d  
co m m o n  job  e v a lu a tio n  s y s t e m s  w h ich  h ave  th e  sa m e  m in im u m  h o u r ly  r a te  ( $ 2 , 4 4 5 )  and  
th e  sa m e  in c r e m e n t ( 7 . 5  c e n ts )  b e tw e e n  job  
c l a s s e s  a v e r a g e d  $ 3 . 4 3  an h ou r, co m p a re d  
w ith  $ 3 . 35 fo r  th o se  in  o th er  e s ta b l is h m e n ts .  
The 8 -c e n t  a v e r a g e  d if fe r e n c e  r e f le c t s  the  
v a r ia t io n s  in  the p r o p o r tio n  of w o r k e r s  who  
r e c e iv e d  in c e n tiv e  p ay . S e v e n -te n th s  o f the  
w o r k e r s  in  the la r g e r  group  w e r e  p a id  on an  
in c e n tiv e  b a s is  c o m p a re d  w ith  s lig h t ly  l e s s  
than o n e -h a lf  in o th e r  e s t a b l i s h m e n t s .  
W h ereas  th e a v e r a g e s  fo r  t im e w o r k e r s  w e r e  
n e a r ly  id e n t ic a l,  in c e n tiv e  w o r k e r s  a v e r a g e d  
14 c e n ts  an h ou r l e s s  in  e s ta b lish m e n ts  that 
u se d  co m m o n  job  e v a lu a tio n  s y s t e m s  than  
th ey  did in  o th e r  e s ta b l is h m e n ts .

E a rn in g s  of a l l  but 3 p e r c e n t  of the p r o ­
d u ctio n  w o r k e r s  w ith in  sc o p e  of th e su r v e y  
ra n g ed  fr o m  $ 2 . 4 0  to  $ 5  an  h ou r (ta b le  l ) .  
T he m id d le  h a lf of th e w o r k e r s  ea rn ed  b e ­
tw e e n  $ 2 . 9 0  and $ 3 . 7 9  an h ou r. The 8 9 -  
c e n t sp re a d  c o m p a re d  w ith  a 5 3 - cen t sp r e a d

Incentive T im e- Incentive T im e- Incentive
workers workers workers workers workers

(*) _ _ 4 .4 0.22.1 19 .9 2. 1 24 .3 2.0
7 .2 3 7 .4 7 .5 4 1 .4 5 .4

15.8 62 .6 16 .4 59 .4 12.6
27. 1 74. 5 27 .9 73 .3 22 .9
4 0 .0 80 .9 41 .2 83 .0 3 3 .6
52 .7 9 2 .4 54 .0 9 2 .0 45 .8
63 .7 97 .7 6 4 .9 9 6 .8 5 7 .2
7 4 .7 9 8 .4 76. 1 97 .6 6 7 .6

100.0 100.0 100.0 100.0 100.0
297,568 105, 166 250,012 50, 243 47 ,556

$3 .6 5 $2. 97 $3 .63 $2 .9 6 $3 .77

fo r  the m id d le  ra n g e  of t im e w o r k e r s  and an  
8 5 - cen t ra n g e  fo r  in c e n tiv e  w o r k e r s . D if fe r ­
e n c e s  in  the e a r n in g s  l e v e l s  fo r  th e tw o g ro u p s  
of w o r k e r s  e x p la in  the w id e r  ra n g e  for  a l l  
w o r k e r s . A s  i l lu s tr a te d  in  the a b o v e  ta b ­
u la tio n , a p p r o x im a te ly  th r e e - f i f th s  of th e t im e -  
w o r k e r s  ea rn ed  l e s s  than $3  an h o u r, c o m ­
p a red  w ith  n e a r ly  o n e - s ix th  of the in c e n tiv e  
w o r k e r s .  The p r o p o r tio n s  ea rn in g  $ 4  or  
m o r e  w e r e  about o n e -fo u r th  fo r  i n c e n t i v e  
w o r k e r s  and l e s s  than 2 p e r c e n t  fo r  t im e -  
w o r k e r s .

O ccu p a tio n a l E a rn in g s
S e p a ra te  in fo r m a tio n  w a s  ob ta in ed  for  

100 o c c u p a tio n a l c la s s i f i c a t io n s  s e le c t e d  to  
r e p r e s e n t  e a r n in g s  fo r  v a r io u s  a c t iv it i e s  p e r ­
fo r m e d  b y  p r o d u c tio n  w o r k e r s  in  th e in d u stry ;  
th e s e  jo b s  a cco u n ted  fo r  n e a r ly  o n e -fo u r th  of 
th e to ta l p r o d u c t i o n  w o r k e r s  10 (ta b le  2). 
A v e r a g e  (m ean ) h o u r ly  e a r n in g s  fo r  th e jo b s  
stu d ied  ra n g ed  fr o m  $ 2 . 4 8  fo r  ja n ito r s  to  
$ 5 . 59 fo r  f i r s t  h e lp e r s  on open h e a r th  f u r ­
n a c e s . L a b o r e r s , n u m e r ic a lly  th e  m o s t  im ­
p o rtan t of th e s e le c te d  jo b s  and found in  m o s t  
d e p a r tm e n ts  of th e e s ta b lish m e n ts  stu d ied ,  
a v e r a g e d  $ 2 . 5 6  an h ou r.

10 Occupational earnings data in the Bureau's March 1962 
survey were lim ited to establishments that used comm onjob evalu­
ation systems. (See Bulletin 1358, op. c i t . ) Data is provided 
separately in this bulletin for these establishments and other 
establishments.
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O ccu p a tio n a l a v e r a g e s  w e r e  u s u a lly  h ig h e r  
in  e s ta b l is h m e n ts  th at u se d  a c o m m o n  job  
e v a lu a tio n  s y s te m  than in  o th er  e s t a b l i s h ­
m e n ts . N o ta b le  e x c e p tio n s  w e r e  found m o s t ly  
am on g  jo b s  in  th e open h e a r th , b a r , and co ld  
s tr ip  and s h e e t  d e p a r tm e n ts . A m on g th e 83 
o c c u p a tio n s  p e r m itt in g  c o m p a r is o n s , d i f f e r ­
e n c e s  in  a v e r a g e  e a r n in g s  b e tw e e n  e s t a b l i s h ­
m e n ts  th at u sed  a co m m o n  job e v a lu a tio n  
s y s t e m  and o th er  e s ta b l is h m e n ts ,  fo r  th e m o s t  
p a rt, am ou n ted  to l e s s  than 10 p e r c e n t .

O ccu p a tio n a l e a r n in g s  in fo r m a tio n  w a s  
ob ta in ed  s e p a r a te ly  fo r  job  c l a s s e s  in  e s t a b ­
l is h m e n ts  th at u se d  co m m o n  job e v a lu a tio n  
s y s t e m s .  W ith in  an o ccu p a tio n , e a r n i n g s  
v a r ie d  by  job c la s s  and in  s e v e r a l  in s ta n c e s  
a v e r a g e s  fo r  w o r k e r s  in  a g iv e n  job  c la s s  
e x c e e d e d  th e a v e r a g e  fo r  th o se  in  a h ig h e r  
job  c la s s  in  th e  sa m e  o ccu p a tio n , due to  d i f ­
f e r e n c e s  in  in c e n tiv e  e a r n in g s .

F o r  s k il le d  r e p a ir  and m a i n t e n a n c e  
c r a f t s m e n  in  e s ta b lish m e n ts  th at u se d  c o m ­
m o n  job ev a lu a tio n  s y s t e m s ,  data  w e r e  r e ­
p o r te d  s e p a r a te ly  fo r  w o r k e r s  r e c e iv in g  the  
top r a te  fo r  th e job  and fo r  th o se  r e c e iv in g  
lo w e r  r a te s .  11 A v e r a g e  e a r n in g s  fo r  th o se  
at th e top r a te  ran ged  fr o m  $ 4 . 22 fo r  e l e c ­
tr o n ic  r e p a ir m e n  to  $ 3 . 40 fo r  p a in te r s . The 
a v e r a g e s  fo r  th o se  a t th e top r a te  e x c e e d e d  
th o se  a t l e s s  than th e top r a te  by 5 to 9 p e r ­
c en t in  11 o f th e 13 c r a f t s m e n  jo b s  w h e re  
b oth  a v e r a g e s  cou ld  b e p u b lish ed ; th e d i f f e r ­e n c e  w a s  l e s s  than 5 p e r c e n t  in  th e oth er  tw o jo b s .

In ce n tiv e  w o r k e r s  ea rn ed  su b s ta n tia lly  
m o r e  than h o u r ly  r a ted  w o r k e r s  e m p lo y ed  in  
th e sa m e  o ccu p a tio n  (ta b le  3). A m on g e s ta b ­
l is h m e n ts  th at u s e d  th e co m m o n  job  e v a lu a tio n  
s y s t e m , th e  a d van tage  fo r  in c e n tiv e  w o r k e r s  
o v e r  t im e w o r k e r s ,  in  th e 49 in s ta n c e s  w h ere  
c o m p a r i s o n s  w e r e  p o s s ib le ,  a m ou n ted  to  
9 p e r c e n t  in  one job , fr o m  10 to  19 p e r c e n t  
in  32 jo b s , fr o m  20 to  29 p e r c e n t  in  11 jo b s , 
and fr o m  30 to  39 p e r c e n t  in  5 jo b s .

E a rn in g s  of in d iv id u a l w o r k e r s  w e r e  d i s ­
tr ib u ted  w id e ly  w ith in  th e sa m e  o ccu p a tio n  and  
job  c la s s  a s  a r e s u lt  of d i f fe r e n c e s  in  in c e n ­
t iv e  e a r n in g s . In a la r g e  n u m b er of o c c u p a ­
t io n s , th e h ig h e s t  h o u r ly  e a r n in g s  e x c e e d e d  
th e  lo w e s t  in th e sa m e  o ccu p a tio n  and job  
c la s s  by  $1 or m o r e . C o n seq u en tly , a n u m ­
b e r  of w o r k e r s  w ho had a c o m p a r a tiv e ly  low  
job c la s s  ea rn ed  m o r e  than so m e  w o r k e r s  in  
h ig h e r  job  c l a s s e s .  The fo llo w in g  ta b u la tio n  
fr o m  e s ta b lis h m e n ts  th at u se d  th e co m m o n

job  ev a lu a tio n  s y s t e m  i l lu s t r a t e s  th e o v e r la p  
in  e a r n in g s  b e tw e e n  s c a r f e r s  (job c la s s  7) 
and so a k in g -p it  c r a n e m e n  (job c la s s  15) in  
b lo o m , s la b , and b i l le t  m i l l s ,  d e sp ite  a 9 5 -  
c e n t d if fe r e n c e  in  h o u r ly  a v e r a g e s  fo r  th e  
tw o jo b s .

_______ Number of workers_______

Scarfers
Soaking-pit 

cranemen
Hourly earnings (job class 7) (job class 15)

Under $3. 00 an h o u r ------------- 237 _
$3. 00 and under $ 3 . 4 0 --------- 337 -

$3. 40 and under $3. 8 0 --------- 140 80
$3. 80 and under $4. 2 0 --------- 54 124
$4. 20 and under $4. 6 0 --------- 81 225
$4. 60 and under $ 5 . 0 0 --------- 32 99
$5. 00 and under $5. 4 0 --------- 13 100
$5. 40 and o v e r --------------------- 23 6

Total workers-------------- 917 634
Average hourly earn in gs------- $3. 48 $4. 43

E s ta b lis h m e n t  P r a c t ic e s  and Supplem entary- 
Wage P r o v is io n s

D ata a ls o  w e r e  ob ta in ed  on c e r ta in  e s t a b ­
l is h m e n t  p r a c t ic e s  in c lu d in g  sh if t  p r o v is io n s  
fo r  p r o d u c tio n  w o r k e r  s; w o rk  sc h e d u le s ;  o v e r ­
t im e  p r e m i u m  pay; s e le c te d  su p p le m e n ­
ta r y  b e n e f it s  su ch  a s  p a id  h o lid a y s  and v a c a ­
t io n s ;  a n d  h e a lth , in s u r a n c e , and p e n s io n  
p la n s  fo r  p lan t and o ff ic e  w o r k e r s . 12

S ch ed u led  W eek ly  H ou rs and O v e r tim e  
P a y  P r o v is io n s . W ork s c h e d u le s  of 40 h o u rs  
a w e e k  w e r e  in  e f fe c t  in  e s ta b l is h m e n ts  e m ­
p lo y in g  a lm o s t  a l l  p lan t w o r k e r s  and o v er  
n in e -te n th s  of th e o ff ic e  w o r k e r s  in  S e p tem b er  
1967. A l l  e s ta b lish m e n ts  v is i t e d  p r o v id e d  
d a ily  and w e e k ly  o v e r t im e  to  p r o d u c tio n  w o r k ­
e r s .  M ajor un ion  c o n tr a c ts  c a l l  fo r  o v e r t im e  
pay a t the r a te  of one and o n e -h a lf  t im e s  the  
r e g u la r  r a te  of p ay  fo r: ( l )  H ou rs w o rk ed
in  e x c e s s  of 8 in  a w ork d ay; (2) h o u r s  w o rk ed  
in  e x c e s s  of 40 in  a p a y r o ll  w eek ; and (3) h o u rs  
w o rk ed  on th e s ix th  or se v e n th  w ork d ay  (a) in

Establishments have a range of rates for such workers 
which includes a beginning rate which starts four job classes below  
the top or standard rate; an intermediate rate which starts two job 
classes below; and the top or standard rate. Workers who receive  
the beginning or intermediate rate, although they are qualified 
journeymen, were classified as receiving a rate lower than the 
top rate.

The information obtained in this survey relates only to 
the incidence of these practices or benefits. For information on 
industry expenditures for such items, see Employee Compensation 
and Payroll Hours: Basic Steel. 1965. BLS Report 335-4 (1968).
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a p a y r o ll  w eek  du ring  w h ich  w o rk  w a s p e r ­
fo r m e d  on 5 o th er w o rk d a y s  or (b) of a 7 -  
c o n s e c u t iv e -d a y  p e r io d  d u rin g  w h ich  the f i r s t  
5 d a y s  w e r e  w o rk ed . W o r k ers  under su ch  
c o n tr a c ts  a r e  pa id  a p r e m iu m  of 25 p e r c e n t  
b a se d  on th e ir  r e g u la r  r a te  o f p ay  (a v e r a g e  
s tr a ig h t - t im e  h o u r ly  e a r n in g s  fo r  in c e n tiv e  
w o r k e r s )  fo r  a l l  h o u rs  w o rk ed  on Sunday w h ich  
a r e  not p a id  fo r  on an o v e r t im e  b a s i s .

Sh ift D if fe r e n tia l P r a c t i c e s . A t the t im e  
of th e su r v e y  n e a r ly  t h r e e - t e n th s  of th e p r o ­
d u ctio n  w o r k e r s  w e r e  e m p lo y e d  on seco n d  
sh if ts  and an oth er  o n e - f if th  of th e  w o r k e r s  on 
th ird  or o th er la te  sh if ts . The d if fe r e n t ia ls  
fo r  a lm o s t  a l l  sh ift  w o r k e r s  w e r e  8 c e n ts  in  
a d d itio n  to day sh ift  r a te s  fo r  se c o n d  sh ift  
w ork ; and 12 c e n ts  fo r  the th ird  or o th er  la te  
s h if t s .  W ork ers em p lo y ed  in  co n tin u o u s o p ­
e r a t io n  d e p a r tm e n ts , e . g. , b la s t  fu r n a c e s ,  
op en  h e a r th  fu r n a c e s , fr e q u e n tly  a r e  a s s ig n e d  
to  ro ta tin g  sh ifts ;  th ey  w o rk  v a r io u s ly  on day, 
ev en in g , and n igh t to u r s .

P a id  H o lid a y s . P a id  h o lid a y s  w e r e  p r o ­
v id e d  to p lan t and o ff ic e  w o r k e r s  b y  a l l  e s ta b ­
l is h m e n ts  stu d ied . O ver n in e -te n th s  in  both  
g ro u p s r e c e iv e d  7 h o lid a y s  a y e a r , u su a lly  
N ew  Y e a r 's  D ay, Good F r id a y , M e m o r ia l D ay, 
In d ep en d en ce D ay, L abor D ay, T h a n k sg iv in g , 
and C h r is tm a s . If the h o lid a y  f a l l s  on a Sun­
day, it  i s  o b se r v e d  on th e fo llo w in g  M onday. 
F o r  w ork  on a p a id  h o lid a y , s l ig h t ly  o v er  
n in e -te n th s  of th e p r o d u c tio n  w o r k e r s  w e r e  
p r o v id e d  a r a te  of d ou ble t im e  and o n e-fo u rth ;  
m o s t  of the r e m a in d e r  r e c e iv e d  d ou ble t im e  
and o n e -h a lf  th e ir  r e g u la r  r a te s  or e a r n in g s 0

A nnual and E xten d ed  P a id  V a c a tio n s . A n ­
n u a l pa id  v a c a t io n s , a fte r  q u a lify in g  p e r io d s  
of s e r v ic e ,  w e r e  p r o v id e d  to  p r o d u c tio n  and  
o ff ic e  w o r k e r s  by a l l  e s ta b l is h m e n ts .  The 
la r g e  m a jo r ity  of th e p r o d u c tio n  w o r k e r s  r e ­
c e iv e d  1 week* s pay a fter  1 y e a r  of s e r v ic e ,  
2 w e e k s  a fte r  3 y e a r s ,  3 w e e k s  a fte r  1 0 y e a r s ,  
and 4 w e e k s  a fte r  25 y e a r s  of s e r v ic e .  The 
sc h e d u le  fo r  a la r g e  m a jo r ity  of th e o ff ic e  
w o r k e r s  w a s  s lig h t ly  m o r e  l ib e r a l— 1 w e e k 's  
pay a fte r  6 m o n th s of s e r v ic e ,  2 w e e k s  a fte r  
1 y e a r , 3 w e e k s  a fte r  10 y e a r s ,  and 4 w e e k s  
a fte r  20 y e a r s  of s e r v ic e .

E xten d ed  v a c a t io n s  w e r e  a v a ila b le  to  p r o ­
d u ctio n  w o r k e r s  in  e s ta b lish m e n ts  em p lo y in g  
o v er  n in e -te n th s  of th e w o rk  f o r c e 0 T h is  
b e n e fit  u su a lly  w a s  p r o v id e d  un der a " S avin gs  
and V a ca tion  P lan" to  w h ich  e m p lo y e r s  c o n ­
tr ib u te  a s p e c if ie d  am ou n t to  a fund th at p r o ­
v id e s  13 w e e k s 1 v a c a t io n  e v e r y  5 y e a r s  to

w o r k e r s  in  th e " S en ior  G roup, " o n e -h a lf  of  
th e e m p lo y e e s  in  th e w o rk  fo r c e  w ith  lo n g e s t  
co n tin u o u s s e r v ic e ;  th e fund a ls o  p r o v id e s  
s in g le  w e e k  v a c a tio n  b e n e f it s  fo r  th o se  in  th e  
"Ju nior G roup, " and r e t ir e m e n t  b e n e f it s  for  
both  g r o u p s .

T h r e e - f if th s  of th e o ff ic e  w o r k e r s  w e r e  
em p lo y ed  in  e s ta b lish m e n ts  th at p r o v id e d  e x ­
ten d ed  v a c a t io n s  under p la n s  s im ila r  to  th e  
" S avin gs and V a ca tio n  P lan " d e s c r ib e d  a b o v e . 
A n oth er o n e - f if th  of th e o ff ic e  w o r k e r s  w e r e  
in  e s ta b lish m e n ts  th at p r o v id e d  o th er  ty p e s  
of ex ten d ed  v a c a t io n s .

H ealth , In su r a n ce , and P e n s io n  P la n s . 
L ife , h o s p ita l iz a t io n , and s u r g ic a l  in su r a n c e  
w e r e  p r o v id e d  to  p lan t and o ff ic e  w o r k e r s  b y  
a l l  e s ta b lish m e n ts  stu d ied . N e a r ly  a l l  p la n t  
and a l l  o ff ic e  w o r k e r s  w e r e  p r o v id e d  p r o ­
te c t io n  a g a in s t  l o s s  of pay  due to s ic k n e s s  
or a c c id e n t . S ic k n e s s  and a c c id e n t  in su r a n c e  
w a s p r o v id e d  to  m o r e  than n in e -te n th s  of th e  
w o r k e r s  in  b oth  grou p s; a p p r o x im a te ly  n in e -  
ten th s  of the o ff ic e  w o r k e r s  a ls o  w e r e  c o v e r e d  
by s ic k  le a v e  p la n s . B a s ic  m e d ic a l  in su r a n c e  
w a s p r o v id e d  to  a p p r o x im a te ly  s e v e n - te n th s  
of th e p r o d u c tio n  w o r k e r s  and to  m o r e  than  
n in e -te n th s  of the o f f ic e  fo r c e ;  c a ta s tr o p h e  
in su r a n c e  to  o n e - s ix th  and tw o -th ir d s , r e ­
s p e c t iv e ly ;  and a c c id e n ta l d eath  and d is m e m ­
b e r m e n t in su r a n c e  w a s  p r o v id e d  to  tw o -fifth s  
of the p lan t w o r k e r s  and to o n e -th ir d  of the  
o ff ic e  w o r k e r s . E x c e p t  fo r  a few  p la n ts ,  
e m p l o y e r s  fin a n ced  the e n t ir e  c o s t  of the  
a b ove  b e n e f it s .

U nder p r o v is io n s  of un ion  c o n tr a c ts  w ith  
th e S te e lw o r k e r s  and m a jo r  c o m p a n ie s  in  the  
i n d u s t r y ,  l i f e  in su r a n c e  b e n e f it s  for  p la n t  
w o r k e r s , w h ich  a r e  b a se d  on w a g e  r a te s ,  
ran ged  fr o m  $ 4 , 500 to  $ 7 , 000, and r e d u c e d  
a m o u n ts for  r e t i r e e s .  W eek ly  b e n e f it s  under  
the s ic k n e s s  and a c c id e n t  in su r a n c e  ra n g ed  
fr o m  $ 7 0  to  $102 .  The m e d ic a l  in su r a n c e  
p lan , w h ich  a ls o  c o v e r s  d e p en d en ts , p r o v id e s  
h o s p ita l iz a t io n  b e n e f its  and fu ll  p a y m en t, on  
a p r e v a ilin g  fe e  b a s i s ,  o f c o v e r e d  p h y s ic ia n 's  
s e r v ic e s .

P e n s io n  p la n s  p r o v id in g  b e n e f it s  in  a d d i­
tio n  to  th o se  un der s o c ia l  s e c u r ity  c o v e r e d  
a l l  p lan t w o r k e r s  and v ir tu a lly  a l l  o f f i c e  
w o r k e r s . P e n s io n  p la n s  in  m a jo r  un ion  c o n ­
tr a c t s  in c lu d e  p r o v is io n s  fo r  e a r ly  r e t i r e ­
m en t, v e s t in g , and p e r m a n e n t d is a b i l ity .

O ther S e le c te d  B e n e f i t s . T e c h n o lo g ic a l  
s e v e r a n c e  pay  w a s  p r o v id e d  by e s ta b lish m e n ts  
e m p l o y i n g  s lig h t ly  o v er  n in e - te n th s  of the
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p r o d u c tio n  w o r k e r s  and a p p r o x im a te ly  th r e e -  
fo u r th s  of the o ff ic e  w o r k e r s . T h is  b e n e f it  
p r o v id e s  p ay  to  e m p lo y e e s  p e r m a n e n tly  s e p ­
a r a te d  fr o m  w o rk  a s  a r e s u lt  o f f o r c e  r e d u c ­
t io n  w h ich  a r i s e s  out of th e in tro d u ctio n  of 
n ew  eq u ip m en t or fr o m  th e c lo s in g  o f a d e ­
p a r tm e n t or p lan t. U nder t e r m s  of m a jo r  
un ion  c o n tr a c ts  in  th e in d u str y , p la n t w o r k ­
e r s  r e c e iv e d  fr o m  4 to  8 w eek s*  p ay  d e p en d ­
ing  on th e ir  len g th  of s e r v i c e  w ith  the  
com p an y .

S u p p lem en ta l u n em p lo y m en t b e n e f it s  w e r e  
p r o v id e d  by e s ta b l is h m e n ts  em p lo y in g  n e a r ly  
a l l  of th e p la n t w o r k e r s  and th r e e - fo u r th s  of  
th e o ff ic e  w o r k e r s . U nder t e r m s  of m a jo r  
un ion  c o n tr a c ts  fo r  p la n t w o r k e r s , e m p lo y e r s  
c o n t r i b u t e  to  a fund th at p r o v id e s  w e e k ly  
b e n e f its  fo r  w o r k e r s  on layo ff; sh o r t  w e e k  
b e n e f its  fo r  any w e e k  in  w h ich  an e m p lo y e e  
w o r k s  l e s s  th an  32 h o u rs; and r e lo c a t io n  a l ­
lo w a n c e s  w h ich  en ab le  la id -o ff  e m p lo y e e s  to  
m o v e  to  an o th er  p la n t of the com p an y .
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Table 1. Earnings Distribution
(Percent distribution of production and related workers in all basic iron and steel establishments by average straight-tim e  

hourly earnings1 and in those having common job evaluation system s, 2 United States, September 1967)

Average straight-time 
hourly earnings1

A ll establishments Establishments having common  
job evaluation system Other establishments

A ll T im e- Incentive All T im e- Incentive A n Tim e- Incentive
workers workers workers workers workers workers workers workers workers

Under $2 . 40 ---------------------------------------------- 0. 5 1 .5 (3) _ _ . 2 .4 4 .4 0. 2
$2 . 40 and under $2 . 5 0 --------- ------------------ 3. 8 9 .9 0. 6 3. 5 10. 5 0 .5 5 .0 8 .9 .8

$2 . 50 and under $2 . 6 0 --------------------------- 4. 4 9 .8 1. 5 3 .9 9. 3 1 .6 6. 1 10 .9 1. 1
$2 . 60 and under $2 . 7 0 ---------------------------- 4. 6 9. 2 2. 2 5 .4 9 .5 2 .4 5 .0 8. 6 1. 3
$2 . 70 and under $2 . 8 0 --------------------------- 4. 7 8. 2 2 .9 4. 5 8. 1 3 .0 5 .4 8. 6 2 .0
$ 2. 80 and under $ 2. 9 0 ---------------------------- 6 .9 12. 5 3 .9 7. 1 14 .4 4. 1 6 .0 8 .7 3. 2
$ 2 .9 0  and under $ 3 . 0 0 ---------------------------- 6 .6 10. 3 4. 7 6 .6 10 .8 4 .8 6 .7 9. 3 4 .0

$ 3 .0 0  and unde r $ 3. 1 0 --------------------------- 5 .9 6. 8 5. 4 5 .6 6 .0 5 .4 7 .0 8 .5 5. 6
$ 3. 10 and under $ 3. 2 0 --------------------------- 5 .9 5. 8 5 .9 6. 1 5 .9 6. 2 5. 1 5 .5 4. 7
$ 3. 20 and under $ 3. 3 0 --------------------------- 5. 5 3. 7 6. 5 5 .6 3. 1 6 .7 5. 1 5 .0 5. 2
$ 3. 30 and under $ 3. 4 0 --------------------------- 5. 5 3 .8 6 .4 5. 6 3. 3 6 .6 5. 1 4. 7 5. 5
$ 3. 40 and under $ 3. 5 0 --------------------------- 6 .4 6 .8 6. 3 6. 6 7 .0 6 .4 5 .9 6. 3 5. 5

$ 3. 50 and under $ 3. 60 --------------------------- 5 .6 3 .9 6 .4 5 .8 4 .4 6 .4 4 .6 2 .7 6 .7
$ 3. 60 and under $ 3 .7 0 --------------------------- 4 .9 3 .8 5 .4 5. 1 4. 4 5. 4 4. 1 2 .8 5. 5
$ 3. 70 and under $ 3 . 8 0 --------------------------- 4. 1 1. 3 5. 5 4. 1 1 .0 5. 4 3 .9 2 .0 5 .9
$ 3. 80 and under $ 3. 9 0 --------- ------------------ 3 .8 . 4 5. 6 4. 2 . 4 5 .8 2. 6 .4 5 .0
$ 3. 90 and under $4 . 0 0 ---------------------------- 3. 7 . 3 5. 4 3 .9 . 3 5. 4 2 .9 . 4 5. 5

$ 4 .0 0  and under $4 . 1 0 --------------------------- 2 .9 . 3 4. 2 2 .8 . 2 3 .9 3. 1 . 5 5. 8
$4 . 10 and under $4 . 2 0 --------------------------- 2. 7 . 2 4. 1 2. 8 . 2 3 .9 2 .4 . 2 4 .8
$4 . 20 and under $4 . 3 0 ---------------------------- 2. 2 . 1 3. 3 2. 2 . 1 3. 1 2 .0 . 1 4. 1
$4 . 30 and under $4 . 4 0 --------------------------- 1 .9 . 3 2. 7 1 .9 . 4 2. 5 2. 1 . 3 4 .0
$4 . 40 and under $4 . 5 0 --------------------------- 1. 3 . 2 1 .9 1. 3 . 2 1 .8 1. 2 . 3 2. 2

$4 . 50 and under $4 . 6 0 --------------------------- 1 .0 . 2 1. 5 1 .0 . 2 1. 3 1. 2 . 2 2. 2
$4 . 60 and under $4 . 7 0 --------------------------- . 8 . 1 1 .2 .9 . 1 1. 3 . 5 . 1 1 .0
$4 . 70 and under $4 . 8 0 ---------------------------- .7 . 1 1 .0 . 7 0 1 .0 . 4 . 2 . 7
$ 4 .8 0  and under $ 4 . 9 0 --------------------------- . 5 . 1 . 8 .6 (3) .8 . 5 . 1 . 8
$ 4 .9 0  and under $ 5 . 0 0 --------------------------- . 5 (3 ) .8 . 5 - 1 .8 .4 (3) .8

$ 5. 00 and over ----------------------------------------- 2 .7 . 1 4 .0 2. 6 (3) 3. 6 3. 1 . 3 6 .0

T o t a l________________________________ 100.0 100.0 100.0 100.0 100.0 100.0 10 0.0 10 0.0 100.0

Total number of workers ----------------------- 452,977 155,409 297,568 355,178 105,166 250,012 97,799 50,243 47,556

Hourly earnings: 1
$ 3 .4 3 $ 2 .9 7 $3 . 63 $3 . 35 $ 2 .9 6 $3 . 77M e a n ------------------------------------------------------ $ 3 .4 2 $ 2 .9 7 $3 . 65

Median -------------------------------------------------- 3. 32 2. 90 3. 56 3. 35 3 .90 3. 53 3. 22 2. 90 3. 67
Middle range----------------------------------------- 2 .9 0 -3 .7 9 2. 67 -3 . 20 3. 1 6 -4 .0 1 2 .9 1 -3 .8 1 2. 6 7 -3 . 20 3. 1 5 -3 .9 8 2 .8 2 -3 .7 4 2. 6 2 -3 . 23 3. 2 3 -4 . 12

1 Excludes premium pay for overtime and for work on weekends, holidays, and late shifts. The mean is computed by totaling the earnings 
of all workers and dividing by the number of workers. The median designates position; half of the workers surveyed receive m ore than the rate 
shown and half receive le ss . The middle range is defined by 2 rates of pay; a fourth of the workers earn less than the lower of these rates 
and a fourth earn more than the higher rate.

2 Data are presented separately for establishments having a common job evaluation system , the same minimum hourly rate ($ 2 ,4 4 5 ) ,  
and the same increment (7. 5 cents) between job c lasses.

3 Less than 0 .0 5  percent.

NOTE: Because of rounding, sums of individual items may not equal 100.

(0
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Table 2. Occupational Earnings
(Number and average straight-time hourly earnings 1 of workers in selected occupations in all basic iron and steel establishments 

and in those having common job evaluation system s, 2 United States, September 1967)

Department, occupation, and
establishment classified Job

according to job class
evaluation sy stem 2

Selected Departments 4 
Coke works and byproducts

Benzol stillm en, all establishments ~  
Establishments having common 

job evaluation sy s te m -----------------

Other establishm ents------------------
Door-machine operators, all

establishments --------------------------------
Establishments having common 

job evaluation sy s te m --------------

Other establishm ents.............. .......
H eaters, all establishm ents-----------

Establishments having common 
job evaluation sy s te m --------------

Other establishm ents---------------------
Lidmen, all establish m en ts--------------

Establishments having common 
job evaluation sy s te m -----------------

Other establishm ents------------------
Pusher operators, all

establish m en ts--------------------------------
Establishments having common 

job evaluation sy s te m --------------

Other establishm ents------------------
Wharfmen, all establishm ents-------

Establishments having common 
job evaluation sy s te m --------------

Other establishm ents------------------

12
15

10
11

17
18

56

11
12

3

Blast furnaces, ore handling, 
and sinter plant

Cinder snappers, all
establishments -----------------------------------

Establishments having common 
job evaluation s y s te m -----------------

Other establishm ents---------------------
F irst blowing engineers, all

establishments -----------------------------------
Establishments having common 

job evaluation sy s te m -----------------

K eepers, all establishments -------------
Establishments having common 

job evaluation sy s te m -----------------

6
7

13
15

14
Other establishments

Num- Aver- Number of workers receiving straight-tim e hourly earnings of—

3 of
age

hourly $2.40 $2.60 $2.80 $3.00 $3.20 $3.40 $3.60 $3.80 $4.00 $4.20 $4.40 $4.60 $4.80 $5.00 $5.20 $5.40 $5.60 $5.80 $6.00 $6.20 $6.40 $6.60
work- earn­

ings 1 $2.40 under and
$2.60 $2.80 $3.00 $3.20 $3.40 $3.60 $3.80 $4.00 $4.20 $4.40 $4.60 $4.80 $5.00 $5.20 $5.40 $5.60 $5.80 $6.00 $6.20 $6.40 $6.60 over

130 $3 .92 4 2 24 21 23 15 37 4

110 3.98 _ _ _ _ 4 2 12 17 19 15 37 4
23 3 .8 0 - - - - 4 - - 4 8 7
16 4. 19 - - - - - - 2 - _ 2 12
20 3.59 - - " " “ " 12 4 4

544 3.64 - - - - 49 27 75 218 162 13

472 3.67 _ _ _ _ 33 _ 75 189 162 13
37 3.42 - - - - 21 - - - 16 - _ _ _ _ _ - . _ _ _ _ _ _

420 3.69 _ _ _ _ 12 - 68 189 138 13
72 3.47 - - - - 16 27 - 29

380 4. 19 - - - - “ - 8 53 17 74 142 72 14

326 4 .2 3 _ _ _ _ _ _ 40 74 134 64 14
42 4. 34 4 38

241 4. 21 - _ - - - _ _ 40 _ 49 88 50 14
54 3.95 - - - - - - 8 13 17 _ 8 8

609 3. 23 " - 47 59 I l l 273 88 13 18

509 3.2 6 _ _ 26 55 53 256 88 13 18
265 3. 17 . - 26 17 29 189 4

48 3.58 - - . 9 _ 5 16 - 18
100 3.08 - - 21 4 58 17

490 3 .7 0 - - - - 66 - 52 151 154 67

414 3.73 _ _ _ 46 25 139 137 67
151 3. 65 . - _ - 33 - _ 17 101
263 3.7 8 - - - - 13 - 25 122 36 67

76 3.53 - - _ - 20 _ 27 12 17
241 2.92 " 20 13 161 35 12

200 2.91 _ 16 9 140 23 12
178 2.91 _ 8 9 134 23 4
41 2.9 5 4 4 21 12

573 3. 32 _ 8 10 63 36 199 214 35 8

497 3. 32 _ 8 10 34 36 195 188 18 8
334 3. 31 - - 10 5 32 178 109

48 3.3 2 - - - 12 - - 34 2
76 3 .3 0 - - " 29 - 4 26 17

230 3.81 - - - - 17 40 48 52 29 28 16 -
185 3 .6 0 _ _ _ _ 17 31 44 48 21 24
94 3 .6 4 - - _ . _ 31 12 23 4 24
53 3.5 6 - - . - . . 28 25

574 3.9 3 - - - - 10 21 16 104 139 232 44 8

511 3.96 _ _ _ 10 16 104 97 232 44 8
465 4. 01 - - - . _ _ 4 80 97 232 44 8

63 3.6 6 - - - - - 21 - - 42

See footnotes at end of table,
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Table 2. Occupational Earnings— Continued

(Number and average straight-time hourly earnings 1 of workers in selected occupations in all basic iron and steel establishments 
and those having common job evaluation system s, 2 United States, September 1967)

Department, occupation, and 
establishment classified  

according to job 
evaluation system  2

Job 
class 3

Num- A ver- Number of workers receiving straight-tim e hourly earnings of—

of
age

hourly $2.40 $2.60 $2.80 $3.00 $3.20 $3.40 $3.60 $3.80 $4.00 $4.20 $4.40 $4.60 $4.80 $5.00 $5.20 $5.40 $5.60 $5.80 $6.00 $6.20 $6.40 $6.60
work- earn- $2.40 under and

eis $2.60 $2.80 $3.00 $3.20 $3.40 $3.60 $3.80 $4.00 $4.20 $4.40 $4.60 $4.80 $5.00 $5.20 $5.40 $5.60 $5.80 $6.00 $6.20 $6.40 $6.60 over

1, 049 $3. 38 13 71 163 272 304 166 45 15

901 3.42 _ 4 51 102 272 246 166 45 15
90 3. 38 - - _ _ 8 66 8 8
82 3. 31 _ - . 10 27 8 25 12

452 3. 56 _ - _ 1 4 110 142 138 45 12
148 3. 16 - _ 9 20 61 - 58
564 3.61 8 - - 47 92 82 171 134 30

475 3. 62 _ 8 _ 14 92 70 171 107 13
41 3. 71 - _ _ _ _ 8 4 5 24

340 3. 63 _ _ . _ 14 55 56 145 62 8
74 3.6 2 _ - - - - 25 10 21 13 5
89 3. 56 - - 33 - 12 - 27 17

350 3.82 - - - - 1 17 103 50 93 29 20 35 - 2 - - - - - - - - -

271 3 .75 _ _ _ _ 1 17 80 42 93 29 7 _ _ 2
200 3. 77 - - - - 1 11 54 18 87 29

79 4. 04 " - - - - - 23 8 - 13 35

149 3.61 - - - 23 14 8 10 47 22 18 3 4

121 3.69 _ _ _ 17 5 8 4 40 22 18 3 4
45 3. 71 _ _ _ . _ 8 _ 29 4 4
28 3. 30 - - 6 9 - 6 7

473 3. 07 - 44 32 80 159 121 14 23

401 3.0 9 _ 28 21 64 151 100 14 23
332 3. 06 . 28 17 56 143 74 14

72 2. 94 16 11 16 8 21

574 4 .5 9 _ _ _ _ _ _ _ _ 47 50 133 54 146 43 13 59 21 8 _ . . . .

457 4 .5 8 _ _ _ _ _ _ _ 39 42 90 37 146 43 13 35 4 8 _ _ _ _ _
423 4. 54 _ - _ - - _ _ - 39 42 90 37 129 43 _ 35 _ 8 _ _ _ _ _
117 4. 66 _ - _ _ _ _ _ _ 8 8 43 17 _ _ _ 24 17 _ _ _ _ _ _

1, 241 5 .5 9 52 31 5 55 155 186 88 44 243 124 72 31 20 135

1, 016 5. 53 51 31 5 1 155 146 82 35 224 80 54 31 20 101
586 5.5 8 - - - - - - - - - 14 - - 1 108 68 72 30 142 46 25 14 8 58

52 5. 36 - - - - - - - - - 1 - 1 - - 24 3 5 10 4 4 . _ _
242 5 .8 3 31 4 - 11 5 7 _ 72 18 25 14 12 43
225 5.8 3 1 - - 54 - 40 6 9 19 44 18 - - 34

795 4. 52 - - - - 4 - 10 4 75 61 165 146 129 63 72 44 14 - - 8 - - -

696 4 .5 1 _ _ _ _ 4 _ 10 4 67 41 157 117 129 63 60 22 14 _ _ 8 _
423 4 .4 7 - - - - - - 2 - 38 41 128 58 58 63 9 18 8 _ _ _ _ _ _

99 4. 57 “ " “ ■ “ “ 8 20 8 29 12 22 - - - -

Selected Departments4—Continued

B last furnaces, ore handling. 
and sinter plant— Continued

Keeper helpers, all
establishments---------------------------------

Establishments having common 
job evaluation sy s te m --------------

Other establishm ents------------------
Larrym en, all establishm ents-------

Establishments having common 
job evaluation sy s te m --------------

Other establishm ents------------------
Ore-bridge cranemen, all

establish m en ts--------------------------------
Establishments having common 

job evaluation sy s te m --------------

Other establishm ents------------------
Sintering-machine operators,

all establishm ents--------------------------
Establishments having common 

job evaluation sy s te m --------------

Other establishm ents------------------
Stock unloaders, all

establish m en ts--------------------------------
Establishments having common 

job evaluation sy s te m --------------

Other establishm ents------------------

Open hearth furnaces

Charing-machine operators,
all establishm ents---------------------------

Establishments having common 
job evaluation sy s te m --------------

Other establishm ents------------------
F irst helpers, all establishments — 

Establishments having common 
job evaluation sy s te m --------------

Other establishm ents------------------
Ladle cranemen, all

establish m en ts--------------------------------
Establishments having common 

job evaluation s y s te m --------------

24
25 
27

Other establishm ents-

See footnotes at end of table.
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Table 2. Occupational Earnings— Continued
(Number and average straight-time hourly earnings 1 of workers in selected occupations in all basic iron and steel establishments 

and those having common job evaluation system s, 2 United States, September 1967)

Department, occupation, and Num - A ver- Number of workers receiving straight-tim e hourly earnings of—
establishment classified Job of

work-

age 
hourly 
earn- 
; ___ 1

$2.40 $2.60 $2.80 $3.00 $3.20 $3.40 $3.60 $3.80 $4.00 $4.20 $4.40 $4.60 $4.80 $5.00 $5.20 $5.40 $5.60 $5.80 $6 . 0 0 $6 . 2 0 $6.40 $6.60
according to job 

evaluation system  2
class 3 Under

$2.40
and

under and
ers ings $2 . 6 0 $2.80 $3.00 $3.20 $3.40 $3.60 $3.80 $4.00 $4.20 $4.40 $4.60 $4.80 $5.00 $5.20 $5.40 $5.60 $5.80 $6 . 0 0 $6 . 2 0 $6.40 $6.60 over

Selected Departments4—Continued

Open hearth furnaces—Continued

Stockers, raw m aterials, all
establish m en ts-------------------------------- 641 $3. 22 - 18 53 128 103 124 93 74 40 8

Establishments having common
job evaluation s y ste m -------------- 535 3. 21 - 18 24 126 103 1 2 0 33 74 29 8

2 1 1 0 3. 05 - - - 57 12 28 13
3 249 3. 12 - 18 24 27 83 76 _ 17 4

Other establishm ents------------------ 106 3. 25 - - 29 2 - 4 60 - 11
Second helpers, all

1, 271 4 .6 1 2 18 40 1 0 2 2 1 2 1 2 0 1 9 6 2 0 1 172 40 31 27 37 23 16 34
Establishments having common

job evaluation s y ste m -------------- 1 , 0 2 1 4. 60 - - _ 2 - - 18 40 52 182 65 168 172 148 40 31 27 37 23 16 _ _ _
14 145 4 .4 4 - - - - - - - - 40 34 4 27 13 - 8 _ 2 _ 13 4 _ _ _
15 833 4 .6 0 - - - - - - 18 40 12 143 57 141 159 148 25 24 21 37 8 _ . _ _

Other establishm ents------------------ 250 4. 67 - - - - - - - - 50 30 55 28 29 24 34
Second steel pourers, all

establish m en ts-------------------------------- 343 4. 29 - - - - - 48 12 25 12 59 16 52 58 21 6 34 - _ _ _ _ _ -
Establishments having common

job evaluation sy s te m -------------- 253 4. 19 - - - - - 48 12 4 - 59 12 52 58 _ _ 8 _ _ _ _ _ _ _
10 57 4. 34 - - _ - _ _ _ _ _ 21 - 36 _ _ . _ _ _ _ _ _ _ _
15 28 4 .7 5 _ _ _ - - - - - - - 12 _ 8 - _ 8 _ _ _ _ _ _ _

Other establishm ents------------------- 90 4 .5 7 - - - - - - - 21 12 - 4 - - 21 6 26 _ _ - - _ _ _
Stockyard cranemen, all

establish m en ts-------------------------------- 599 3 .7 2 - 1 - 5 71 125 63 125 39 73 29 40 12 16 - - - - - _ - _ -
Establishments having common

job evaluation s y ste m -------------- 479 3 .68 - 1 - 5 38 125 51 117 39 49 10 16 12 16
7 413 3.65 - - - 1 38 119 47 96 39 31 10 16 8 8

Other establishm ents------------------ 1 2 0 3.87 - - - - 33 - 12 8 - 24 19 24

Electric furnaces

F irst helpers, all establishments— 393 5. 05 _ _ _ - _ 21 _ 52 1 9 2 18 10 72 11 41 45 34 35 17 9 13 3
Establishments having common

jnh pva 1i,iation sy s te m _________ 261 5. 36 
5. 6 8

12 1 9 2 9 10
4

48
16

11 23
16

25 34
34

35
2 2

17
12

9 13
10

3
23 114
24 70 5. 57 - - - - - - - - - 3 - _ - 18 . 4 15 _ 10 5 9 3 3

Other establishm ents------------------- 132 4 .4 3 - - _ - - 21 - 40 - _ . 9 _ 24 _ 18 2 0 _ . _ _ - _
Mouldmen , a ll establish m en ts------ 375 3.91 - - - - 48 - 37 1 0 6 8 8 12 _ _ 76 _ 8

Establishments having common
job evaluation s y s te m -------------- 217 3. 6 6 - - - - 48 - 37 1 0 0 8 12 _ - 4 - 8

6 98 3.55 - - - - 24 - 26 48
158 4. 26 6 80 72

Stopper m akers, all
establish m en ts-------------------------------- 6 8 3.48 - - 9 - 1 26 1 4 25 2

Establishments having common
job evaluation sy s te m -------------- 41 3. 62 - - 3 - 1 10 1 4 2 0 2

5 24 3.45 - - 3 _ 1 9 1 4 6
Other establishm ents------------------ 27 3. 27 " - 6 - - 16 - 5

Basic oxveen furnaces

Furnace operators, all
establishments 84 5. 10 6 15 5 13 9 8 16 4 4 4

Establishments having common
job evaluation sy s te m -------------- 62 5. 18 11 - 5 13 5 8 - 16 - - - - 4

17 2 2 4. 61 9 - 5 3 5
Other establishm ents------------------ 2 2 4 .8 9 ■ - - " 6 “ - 4 - - - 4 - - - 4 4 “ -

See footnotes at end of table.
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Table 2. Occupational Earnings— Continued
(Number and average straight-time hourly earnings 1 of workers in selected occupations in all basic iron and steel establishments 

and those having common job evaluation system s, 2 United States, September 1967)

Department, occupation, and
establishment classified Job

according to job class
evaluation sy ste m 2

Selected Departments4—Continued 

Basic oxygen furnaces— Continued

Furnacemen, first, all
establishments --------------------------------

Establishments having common
job evaluation s y ste m --------------

Ladle cranemen, all
establishments --------------------------------

Establishments having common 
job evaluation s y s te m --------------

Other establishm ents------------------
Ladle lin ers, all establishments —  

Establishments having common 
job evaluation sy s te m --------------

Steel pourers, first, all
establish m en ts--------------------------------

Establishments having common 
job evaluation sy s te m --------------

Stopper m akers, all
establishments --------------------------------

Establishments having common 
job evaluation sy s te m --------------

15
16

9

16

5

Foundry

Corem akers, all establishments —  
Establishments having common 

job evaluation sy s te m --------------

Other establishm ents------------------
M oulders, all establishm ents---------

Establishments having common 
job evaluation sy s te m --------------

Other establishments

14

14
16

Bloom , slab, and billet m ills

Bottom m akers, all
establish m en ts--------------------------------

Establishments having common 
job evaluation sy s te m --------------

10
Other establishm ents------------------

Hookers, all establish m en ts----------
Establishments having common 

job evaluation sy s te m --------------
3
4

Num- A ver- Number of workers receiving straight-tim e hourly earnings of-

of
work-

hourly
earn- Under

$2.40

$2.40
and

under

$2.60 $2.80 $3.00 $3.20 $3.40 $3.60 $3.80 $4.00 $4.20 $4.40 $4.60 $4.80 $5.00 $5.20 $5.40 $5.60 $5.80 $6.00 $6.20 $6.40 $6.60
and

eis $2.60 $2.80 $3.00 $3.20 $3.40 $3.60 $3.80 $4.00 $4.20 $4.40 $4.60 $4.80 $5.00 $5.20 $5.40 $5.60 $5.80 $6.00 $6.20 $6.40 $6.60 over

72 $4 74 4 16 5 4 6

1

3 26 4 4

58 4 76 - - - - - - - - 16 5 - 6 3 - - 24 - - - - 4 - -

222 4. 75 - - - - - - 12 - 9 26 8 34 19 28 41 - 18 27 - - - - -

184 4. 84 _ _ _ _ _ _ _ _ 9 17 8 25 14 28 41 _ 16 21 _ _ _ _
36 4. 74 _ _ - _ - _ _ _ _ 8 8 \  - 8 12

134 4. 95 17 _ 12 19 20 29 _ 16 21 _ _ _ _ _
38 4. 31 - - - - _ - 12 - _ 9 _ 9 _ _ _ _ 2 6 _ _ _ _ _

118 3. 98 8 13 9 - 3 15 2 5 9 4, 50

108 3. 99 _ _ 8 9 9 _ 3 15 2 5 9 _ 48
71 4. 32 - - " - 4 - 3 12 2 2 - 48 - - - - - - - -

124 4. 79 - - - - - - 6 - - 28 - - 25 17 16 4 4 24 - - - - -

96 4. 95 _ _ _ _ _ _ _ _ _ 12 _ _ ,25 17 16 4 _ 22 _ _ _ _
71 4. 79 - - 10 - - 25 17 13 - - 6 - - - - -

28 3. 01 - - 8 9 6 3 - 1 - - 1

23 3. 03 _ _ 6 8 4 3 _ 1 _ _ _ 1 _ _ _ _ _ _ _ _ _ _ _
22 3. 00 “ - 6 8 4 3 “ “ " “ “ 1 “ “ “ “ “ " ~ - -

156 4. 13 _ - 2 33 1 25 1 7 9 10 10 f 2 4 2 41 1 3 4 _ _ _ _

82 4. 14 _ _ _ _ 1 25 _ 7 9 8 10 1 2 4 2 5 1 3 4 _ _ _ _

64 4. 21 _ _ _ - - 21 - 3 7 6 7 _ 2 4 2 5 _ 3 4 _ _ _ _

74 4. 13 _ _ 2 33 - - 1 _ - 2 _ _ _ _ _ 36 _ _ _ _ _ _

348 3. 99 - - - - 63 16 75 14 18 44 39 - 11 5 29 21 13 - - - - - -

259 4. 13 _ _ _ _ 7 12 65 13 18 44 39 _ 11 5 29 3 13 _ _ _ _ _ _
54 4. 09 - - - _ - 10 7 - 2 22 15 - - _ 3 _ 5 _ _ _ _ _ _

174 4. 19 _ - - - - - 57 10 12 21 22 - t 11 5 25 3 8 _ _ » _ _
89 3. 60 56 4 10 1

*
18

283 3. 84 5 13 34 35 62 49 51 12 8 6 8

230 3. 75 _ _ 5 13 34 16 62 45 29 12 8 _ 6
58 3. 66 _ - - 5 1 9 1 22 9 7 '4

104 3. 82 - - - - 9 10 11 23 21 8 8 8 _ 6
53 4. 23 - - - _ - - 19 _ 4 22 8 _

759 3. 18 - 22 78 98 230 208 34 50 - 3 • ,3 0 - 6

644 3. 20 _ 22 47 63 224 187 34 30 _ 1 30 _ 6
30 2. 92 - 11 - - 16 3

144 3. 08 - 11 3 45 38 47

See footnotes at end of table, 0)
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Table 2. Occupational Earnings— Continued
(Number and average straight-time hourly earnings 1 of workers in selected occupations in all basic iron and steel establishments 

and those having common job evaluation system s, 2 United States, September 1967)

Number of workers receiving straight-tim e hourly earnings of—

establishment classified  
according to job 

evaluation sy stem 2

Job 
class 3 of

work­
ers

age
hourly 
earn­
ings 1

Under
$2.40

$2.40
and

under
$2.60

$2.60

$2.80

$2.80

$3.00

$3.00

$3.20

$3.20

$3.40

$3.40

$3.60

$3.60

$3.80

$3.80

$4.00

$4.00

$4.20

$4.20

$4.40

$4.40

$4.60

$4.60

$4.80

$4.80

$5.00

$5.00

$5.20

$5.20

$5.40

$5.40

$5.60

$5.60

$5.80

$5.80

$6.00

$6.00

$6.20

$6.20

$6.40

$6.40

$6.60

$6.60
and

over

Selected Departments4—Continued

Bloom , slab, and
billet m ills— Continued

Manipulators, all establishments — 267 $4 .56 _ _ _ _ _ 1 15 16 21 17 37 63 34 11 23 4 7 7 4 _ _ _ 7
Establishments having common

job evaluation s y ste m -------------- 202 4 .4 5 - - - - - 1 15 10 17 15 31 54 11 11 23 - 7 7 _ - _ - _
13 67 4. 39 - - - - - 1 - 7 4 11 12 22 - - 5 - 2 3 - - _ - _
14 53 4 .5 5 _ - - _ _ - _ - 8 4 12 9 3 7 5 _ 5 _ _ _ _ _ _
15 39 4 .4 3 - - - - - - 5 - 5 - 7 16 _ _ 2 . - 4 _ - _ _ _

Other establishm ents------------------ 65 4 .8 9 - _ _ _ _ - _ 6 4 2 6 9 23 _ _ 4 _ _ 4 _ _ _ 7
Pit recorders, all establishments— 376 3. 79 - 1 - 19 30 44 37 69 45 48 36 35 - 5 4 3 _ - _ _ _ _ _

Establishments having common
job evaluation sy s te m -------------- 327 3.81 - 1 - 19 20 34 28 69 45 34 32 35 - 3 4 3 - - - - _ _ -

9 62 3.7 3 - - - 9 4 5 10 7 4 7 8 8
10 85 3.81 - _ - - 8 6 7 27 9 11 12 5
11 60 4. 04 - - - - 4 5 - 3 23 3 9 6 _ 3 4
12 30 3 .9 6 - _ - - 4 - - 8 3 12 - _ _ _ _ 3 _ _ - _ _ _

Other establishm ents------------------ 49 3 .6 6 - - - - 10 10 9 - - 14 4 - _ 2
Scarfers, all establishm ents---------- 1, 268 3. 63 - - 42 253 258 192 89 97 30 65 60 41 18 25 12 7 4 12 - 4 - - 59

Establishments having common
job evaluation sy s te m -------------- 1, 098 3 .67 - - - 253 213 187 57 83 12 61 56 39 18 25 12 7 4 12 _ - - - 59

7 917 3.48 - - - 237 211 126 57 83 3 51 52 29 10 22 7 6 2 10 _ - . _ 11
8 145 4 .8 0 - _ - 16 1 48 _ _ 5 - 4 2 8 3 5 1 2 2 _ _ _ _ 48

Other establishm ents------------------ 170 3. 38 - - 42 - 45 5 32 14 18 4 4 2 - - - - - - - 4 - - -
Soaking-pit cranemen, all

establish m en ts-------------------------------- 862 4. 38 - - - 4 - 38 31 51 91 91 146 152 73 42 107 30 _ 6 - - _ _ -
Establishments having common

job evaluation sy s te m -------------- 726 4. 39 - - - 4 - 24 31 51 71 79 134 99 61 42 94 30 _ 6 - - - - -
13 58 4 .4 8 - . - - _ - - . 26 - 8 - _ _ 12 12 _ - _ - _ _ _
15 634 4 .4 3 _ _ - - _ - 29 51 45 79 126 99 57 42 82 18 _ 6 _ - _ _ _

Other establishm ents------------------ 136 4. 34 - - - - 14 - - 20 12 12 53 12 - 13
Soaking-pit heaters, all

establish m en ts-------------------------------- 472 4 .9 9 - - - - - 11 - 22 28 27 43 51 50 36 63 18 9 11 29 4 27 12 31
Establishments having common

job evaluation sy s te m -------------- 391 4 .8 9 - - - - - 11 - 14 28 27 43 43 40 28 43 18 9 7 21 4 27 12 16
18 153 4 .5 1 - _ - - - - - 5 - 23 38 27 21 13 16 10 _ - - _ _ - _
19 126 5. 35 4 5 12 17 6 23 8 1 3 21 4 10 12 _

Other establishm ents------------------ 81 5 .4 7
'

8 8 10 8 20 4 8
' '

15

Plates

Burning-machine operators,
all establishm ents-------------------------- 145 3 .7 6 - - 1 34 13 28 11 6 1 8 14 13 - 9 - 3 - - - - - - 4

Establishments having common
job evaluation s y ste m -------------- 138 3 .8 0 - . . 28 13 28 11 6 1 8 14 13 - 9 - 3 - - _ - - _ 4

7 36 3. 32 - - 11 9 6 2 - . 2 6
8 79 3.7 2 _ • _ 16 4 22 7 - 1 2 8 9 _ 7 _ 3 _ - _ _ _ _ _

Plate layerouts, all
establish m en ts-------------------------------- 108 3 .9 5 - - - - 21 8 5 14 22 10 1 8 5 - 1 10 3 - - - - - -

Establishments having common
job evaluation sy s te m -------------- 101 3 .9 8 - - - - 21 4 5 11 22 10 1 8 5 - 1 10 3 - - - - - -

11 28 3.8 3 " “ “ 5 * “ 2 17 3 " " “ “ 1 ■ " “ “ “ ■

See footnotes at end of table.
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Tabic 2. Occupational Earnings— Continued

(Num ber and average stra igh t-tim e hourly ea rn in gs1 o f w orkers  in se lected  occupations in a ll basic  iron  and stee l establishm ents 
and those having common job evaluation system s, 2 United States, Septem ber 1967)

Num ber o f w orkers  rece iv in g  s tra igh t-tim e  hourly  earnings <

establishm ent c la ss ified Job , g , $2.40 $2.60 $2.80 $3.00 $3.20 $3.40 $3.60 $3.80 $4.00 $4.20 $4.40 $4.60 $4.80 $5.00 $5.20 $5.40 $5.60 $5.80 $6 .0 0 $6 .2 0 $6.40 $6.60
accord ing to job class 3 rk Under and

evaluation system  2 i $2.40 under ana
e is mgs $2 .6 0 $2.80 $3.00 $3.20 $3.40 $3.60 $3.80 $4.00 $4.20 $4.40 $4.60 $4.80 $5.00 $5.20 $5.40 $5.60 $5.80 $6 .0 0 $6 .2 0 $6.40 $6.60 over

Selected Departm ents4—Continued

B ar m ills

Assistan t b a r -m ill r o lle rs ,
a ll estab lishm ents---------------------- 305 $4.62 - - - 2 - - 1 5 53 19 51 54 26 11 20 13 6 26 12 6 _ _ .

Establishm ents having common
job evaluation s y s te m ------------ 216 4. 57 - - - 2 - - 1 5 33 19 48 32 11 8 20 10 6 6 9 6 _ _ -

18 49 4. 23 _ - - 2 - - 1 1 15 8 6 4 4 4 4
19 91 4.66 - - - - - _ - _ 3 5 28 25 3 2 6 8 6 _ 5 _ _ _ _

O ther estab lishm en ts--------------- 89 4. 74 _ _ _ - _ _ _ - 20 _ 3 22 15 3 - 3 - 20 3 _ _ _ _
B ar catchers, a ll establishm ents — 412 3.80 - - - - 43 63 n o 58 6 20 9 69 6 _ 28

Establishm ents having common
job evaluation s y s te m ------------ 327 3. 72 - - - - 43 43 n o 52 - 20 9 22 - _ 28 - - _ _ _ _ _ _

10 43 3. 18 - - - - 24 19
11 41 3.58 - - - - _ - 27 12 - 2
12 169 3.85 - - - - 19 7 59 32 - 18 2 4 - _ 28 _ _ _ _ _ _ _ _

Other estab lishm ents---------------- 85 4. 12 - - - - _ 20 - 6 6 _ - 47 6
C hargers, a ll estab lishm ents------- 360 3. 36 - - 26 58 95 63 30 21 15 6 36 6 - _ 4

Establishm ents having common
job evaluation s y s te m ------------ 270 3. 29 - - 26 46 73 43 30 21 5 6 16 _ - - 4

5 42 3. 15 - - 4 9 11 10 2 6
6 163 3. 30 _ - 20 37 17 28 26 13 5 6 11

Other efit^blishnieTits 90 3. 56 12 22 20 10 20 6

Roughers, a ll estab lishm ents------- 458 4. 19 _ _ _ 24 27 75 72 60 39 21 43 15 6 5 27 6 _ _ 4 10 _ 24
Establishm ents having common

job evaluation s y s te m ------------ 357 4. 01 - - - - 24 27 55 67 50 33 21 23 9 6 5 21 6 _ _ _ 10 _ -
13 163 3.79 - - - - - 25 41 27 24 25 4 11 - 3 3
14 96 4. 27 . _ _ - _ 2 4 24 20 6 6 4 7 _ 2 21 _ _ _ _ _ _ _
15 41 4. 27 - - - - - - - 16 2 - 7 8 2 _ - . 6 _ _ _ _ _ _

Other estab lishm en ts--------------- 101 4.81 _ - - - - _ 20 5 10 6 - 20 6 _ _ 6 _ _ _ 4 _ _ 24
Shearmen, a ll es tab lish m en ts------ 495 3.74 _ - 26 31 16 65 51 73 75 95 18 16 6 13 4 _ _ _ _ 6 _ _

Establishm ents having common
job evaluation s y s te m ------------ 316 3.73 - - 6 24 13 42 51 43 50 30 18 16 6 13 4

10 64 3.49 - - - - 3 23 16 12 10
11 61 3.88 - - - - - 9 12 4 8 15 10 _ - 3 - _ _ _ _ _ _ - _
12 111 4. 01 . - - . 1 6 19 19 25 7 2 12 6 10 4

Other estab lishm ents---------------- 179 3.75 " ” 20 7 3 23 ” 30 25 65 6 - "

Continuous h o t-s trip  m ills

A s so r te rs , a ll estab lishm ents------ 226 2.96 _ _ 76 113 8 _ 11 10 2 _ _ _ 6
Establishm ents having common

job evaluation s y s te m ------------ 191 2.97 - - 72 84 8 - 11 10 - - - - 6
6 65 2.81 - - 52 10 - - - 3 - - - - - - - - - - - - - . -

C o il banders, a ll establishm ents — 350 3.36 - 6 1 5 166 59 21 44 12 6 6 4 20
Establishm ents having common

189 3.61 1 5 38 37 19 44 12 3 6 4 20
4 51 3.58 - - - - - 23 5 9 10 - - 4 - - - - - - - - - _ -
5 74 3.70 - - - - 26 7 14 4 - 3 - - 20 - - - _ - - _ - _ _

C o ile rs , a ll es tab lish m en ts ---------- 204 4.20 - - - - 14 4 21 12 39 17 18 29 16 4 7 13 4 6 - - _ _ -
Establishm ents having common

job evaluation s y s te m ------------ 139 4. 27 - - - - 14 4 1 7 23 11 17 27 9 4 7 5 4 6 - - - _ -
11 62 4.08 - - - - - 4 1 3 20 9 12 9 2 2
12 29 5. 00 - - - - - - - 2 - - 2 6 4 - - 5 4 6 - . _ _ _

Other estab lishm en ts---------------- 65 4.04 “ “ ■ " ~ “ 20 5 16 6 1 2 7 - - 8 - - * - - - “

See footnotes at end o f table.
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Table 2. Occupational Earnings— Continued
0)

(Num ber and average  stra igh t-tim e hourly earnings 1 of w orkers  in se lected  occupations in a ll basic  iron  and stee l establishm ents 
and those having common job evaluation system s, 2 United States, Septem ber 1967)

establishm ent c lass ified  
accord ing to job 

evaluation system  2

Job 
class 3

per
o f

w ork ­
ers

age 
hourly 
earn­
ings 1

Under
$2.40

$2.40
and

under
$2.60

$2.60

$2.80

$2.80

$3.00

$3.00

$3.20

$3.20

$3.40

$3.40

$3.60

$3.60

$3.80

$3.80

$4.00

$4.00

$4.20

$4.20

$4.40

$4.40

$4.60

$4.60

$4.80

$4.80

$5.00

$5.00

$5.20

$5.20

$5.40

$5.40

$5.60

$5.60

$5.80

$5.80

$6 .0 0

$6 .0 0

$6 .2 0

$6 .2 0

$6.40

$6.40

$6.60

$6.60

and

over

Selected Departm ents4—Continued

Continuous hot-s trip
m ills — Continued

C oil feed ers , a ll  establishm ents — 198 $3. 97 _ 1 1 5 30 5 7 31 19 45 8 12 10 6 1 3 14 _ _ _ - _
Establishm ents having common

job evaluation s y s te m ------------ 146 4. 12 - 1 1 5 8 3 7 28 5 38 8 8 10 6 1 3 14 - - - - - -
5 21 4. 13 - - - - 3 - - - - 12 - - - 6 - - - - - - - - -
6 62 4. 17 - - - 3 - 1 5 24 4 2 6 - 3 - - - 14 - - - - . _

O ther estab lishm ents---------------- 52 3.55 - - - - 22 2 - 3 14 7 - 4
H eaters , a ll estab lishm ents---------- 186 5. 17 - - - - - 8 - 27 1 14 3 4 38 12 8 11 8 1 11 15 - 2 23

Establishm ents having common
job evaluation s y s te m ------------ 131 5.37 - - - - - - - 7 1 14 3 2 25 12 8 7 8 1 7 15 - 2 19

20 9 4. 62 3 - 3 3
21 35 5.56 - - - - - - - - 1 - - 1 4 - 6 4 4 1 5 3 - _ 6
22 24 6 . 06 6 - 1 2 - 2 _ _ _ 2 3 - 2 6
23 27 5.65 4 7 - - 4 - - 9 - - 3

Other estab lishm ents---------------- 55 4. 68 - - _ - - 8 - 20 - - - 2 13 - - 4 - _ 4 - _ _ 4
Roughers, a ll estab lishm ents-------- 146 5. 19 - - - - - 3 20 - 7 2 4 29 12 13 6 4 13 1 - 7 7 - 18

Establishm ents having common
job evaluation s y s te m ------------ 86 4. 98 - - - - - 3 - - 5 - 2 23 12 9 6 2 11 - - 3 4 - 6

15 30 5. 06 - - - - - - - - 1 - - 7 - 9 3 2 6 - - - 2 - -
O ther estab lishm en ts--------------- 60 5.48 - - - - - - 20 - 2 2 2 6 - 4 - 2 2 1 - 4 3 - 12

Strip fin ish ers , a ll
es tab lish m en ts --------------------------- 118 4.98 - - - - - - - 10 11 10 9 23 3 4 13 2 6 8 2 6 3 - 8

Establishm ents having common
job evaluation s y s te m ------------ 86 4.79 - - - - - - - 2 11 10 8 17 1 2 11 2 6 5 2 6 3 - -

14 21 4. 08 - - - - - - - 2 9 8 - - - - 2 - - - - - - - -
15 37 5. 01 - - - - - - . - 1 2 2 13 - - 4 2 3 2 2 6 - - .

O ther estab lishm ents--------------- 32 5.47 - - - - - - - 8 - - 1 6 2 2 2 - - 3 - - - - 8
S tr ip -m ill cranem en, a ll

452 3.71 54 2 42 107 70 66 54 22 13 6 16
Establishm ents having common

job evaluation s y s te m ------------ 336 3.74 - - - 37 1 42 66 48 53 38 16 13 6 16
8 66 3.51 - - - 11 - 19 21 - 10 - - 5 - - - - - - - - - - -
9 205 3. 71 - - - 23 1 18 45 48 8 32 16 8 6

10 59 4. 16 - - - - - 5 - - 32 6 - - - 16 - - - - - _ - - -
116 3.61 17 1 41 22 13 16 6

B ar and narrow  strip
fin ish ing m ills

Batch p ick ie r  loaders , a ll
56 3.26 13 2 2 23 3 4 6 2

Establishm ents having common
job evaluation s y s te m ------------ 56 3. 26 - - 13 2 2 23 3 4 6 2 - - 1

Chippers, a ll es tab lish m en ts------- 177 3. 11 - - - 73 54 - 42 4 - - - 4
Establishm ents having common

job evaluation s y s te m ------------ 137 3. 19 - - - 33 54 - 42 4 - - - 4
7 137 3. 19 - - - 33 54 - 42 4 - - - 4 - - - - - - - - - - -

Cold -saw  opera tors , a ll
es tab lish m en ts --------------------------- 130 3. 01 - 6 35 44 21 1 14 2 6 - - - - - - - 1 - - - - - -

Establishm ents having common
job evaluation s y s te m ------------ 112 3. 04 - 6 25 36 21 1 14 2 6 - - - - - - - 1 - - - - - -

5 16 2 . 82 - - 13 - - 1 2
6 16 2.89 “ " 12 2 - “ - 2 “ “ “ - - “ “ - “ - - " " “

See footnotes at end o f tab le.
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Table 2. Occupational Earnings— Continued

(Num ber and average stra ight-tim e hourly earnings 1 o f w orkers  in se lected  occupations in a ll basic iron  and stee l establishm ents 
and those having common job evaluation system s, 2 United States, Septem ber 1967)

Num ber o f w orkers  rece iv in g  stra igh t-tim e hourly earnings <

establishm ent c la ss ified Job age
hourly
earn-

$2.40 $2.60 $2.80 $3.00 $3.20 $3.40 $3.60 $3.80 $4.00 $4.20 $4.40 $4.60 $4.80 $5.00 $5.20 $5.40 $5.60 $5.80 $6 . 0.0 $6 .2 0 $6.40 $6.60
accord ing to job 

evaluation system  2
class 3 work- Under

$2.40
and

under and
e is $2.60 $2.80 $3.00 $3.20 $3.40 $3.60 $3.80 $4.00 $4.20 $4.40 $4.60 $4.80 $5.00 $5.20 $5.40 $5.60 $5.80 $6 .0 0 $6 .2 0 $6.40 $6.60 over

Selected  Departm ents4—Continued

Cold strip  and sheet m ills

Assistan t tandem m ills  ro lle r s ,
a ll estab lishm ents----------------------- 208 $5. 30 - - - - 1 - _ 4 12 2 7 17 27 8 32 16 15 7 10 10 8 23 9

Establishm ents having common
job evaluation s y s te m ------------ 162 5. 28 - - - - 1 - - 4 12 2 1 9 23 8 24 12 15 7 10 10 8 7 9

16 55 5.59 2 14 - 4 6 9 - 6 2 4 4 4
17 52 5.36 2 1 2 2 4 12 6 6 6 2 3 4 _ 2

Other estab lishm en ts---------------- 46 5. 39 - - - - _ - - - - - 6 8 4 - 8 4 _ - _ - _ 16 _
C oil feed ers , a ll establishm ents — 449 3. 90 - 8 11 9 48 51 40 46 48 50 34 44 23 13 9 4 4 1 - - _ - 6

Establishm ents having common
job evaluation s y s te m ------------ 366 3.84 - 6 11 9 44 43 38 44 28 35 34 17 23 13 9 4 4 - - - _ - 4

5 132 3. 56 - - 5 - 32 16 14 33 10 15 - 3 3 - 1
6 48 3. 90 _ _ 4 _ 3 10 6 _ 4 4 _ 3 6 3 3 2 _ _ _ _ _ _ _
7 73 4. 29 _ _ _ 1 3 3 10 2 2 5 16 5 13 3 5 2 3 _ _ _ _ _ _

83 4. 12 2 4 8 2 2 20 15 27 1 2

Continuous annealing line opera ­
to rs , a ll es tab lishm en ts------------- 232 4. 58 - - - - 2 3 31 29 - 8 29 16 26 26 7 10 15 18 - 3 5 - 4

Establishm ents having common
job evaluation s y s te m ------------ 195 4.52 - - - - 2 3 31 21 - 8 23 16 19 22 7 8 11 16 - 3 5 _ _

17 76 4. 85 - - - _ _ _ 16 4 _ - 3 - 9 5 7 7 4 16 _ _ 5 . _
Other estab lishm en ts---------------- 37 4.88 - - - - - - - 8 - - 6 - 7 4 . 2 4 2 _ - _ _ 4

F ly ing  shearm en, a ll
214 3.99 1 25 19 8 31 26 27 9 5 8 17 9 7 10 1 3 2 2 1 1 2

Establishm ents having common
job evaluation s y s te m ------------ 162 3.98 - 1 - 25 13 5 19 12 24 9 4 8 14 6 3 10 1 3 2 2 - 1 -

10 8 3.81 _ - - - 1 1 - 1 4 - - - - - 1 - _ - - - _ - _
11 90 4. 21 _ . - - 10 - 10 9 16 7 3 6 14 4 2 - 1 3 2 2 _ 1 _

Other estab lishm ents---------------- 52 4. 01 - - - - 6 3 12 14 3 - 1 - 3 3 4 - - - - - 1 - 2
Strip in spectors, a ll

establishm ents --------------------------- 1, 178 3.48 - - 11 360 95 227 126 131 46 53 10 12 29 22 8 12 8 11 5 - 3 6 3
Establishm ents having common

job evaluation s y s te m ------------ 1, 024 3.45 - - 11 358 89 221 42 113 37 43 4 9 25 18 8 10 8 11 5 - 3 6 3
7 35 3. 11 - - - 15 3 10 5 2
8 261 3. 06 _ _ - 203 10 - 2 42 1 - - - . - - - 3 _ _ - _ - -

10 219 3.82 _ . _ - 59 57 17 - 10 19 - 6 19 13 2 4 5 2 1 - 2 _ 3
11 218 3. 75 _ - - - 10 145 2 5 5 10 1 1 6 4 6 6 - 6 4 - 1 6 -
12 54 3.75 _ - _ _ 5 _ - 31 14 2 - 2

Other estab lishm en ts----------------
Tandem m ill fe ed e rs , a ll

154 3.71 “ 2 6 6 84 18 9 10 6 3 4 4 " 2 - “ “ - - -

es tab lish m en ts --------------------------- 232 4. 23 - - 1 3 9 21 23 25 19 11 27 36 - 15 21 11 - 6 - - - - 4
Establishm ents having common

job evaluation s y s te m ------------ 176 4. 28 - - 1 3 9 10 17 16 10 11 23 34 - 15 6 11 - 6 - - - - 4
7 18 4. 34 - - - 2 4 1 - - - - 4 - - - - 1 - 6 - - - - -
9 90 4. 20 _ - - - 1 9 8 2 10 11 14 20 - 13 - 2 - - - - _ - _

O fb ? f pfit^hHsVimpnt.s 56 4. 07 1 1 6 9 9 4 2 15

Tube finishing

C u t-o ff machine opera tors ,
696 3. 16 163 138 126 102 45 39 19 32 8 24

Establishm ents having common
job evaluation s y s te m ------------ 396 3. 36 - - 34 29 89 102 45 29 14 27 3 24 - - - - - - - - - -

5 127 3.20 - - 18 - 37 54 3 - - 15 - - - - - - - - - - - - -
6 141 3. 30 _ - 16 12 42 8 38 2 14 6 3
7 111 3.61 _ . - 13 8 40 4 19 - 3 - 24 _ - - - - - _ - - - -

300 2.90 129 109 37 10 5 5 5uuie r e s iaD nsnm enis------------- —

See footnotes at end o f table.

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



Table 2. Occupational Earnings— Continued 00

(Num ber and average stra igh t-tim e hourly earnings 1 of w orkers  in se lected  occupations in a ll basic  iron  and stee l establishm ents 
and those having common job evaluation system s, 2 United States, Septem ber 1967)

Departm ent, occupation, and Num- A ve r - Number of w orkers  rece iv in g  s tra igh t-tim e  hourly earnings of—

establishm ent c la ss ified Job of
w ork -

age
hourly
earn-

$2.40 $2.60 $2.80 $3.00 $3.20 $3.40 $3.60 $3.80 $4.00 $4.20 $4.40 $4.60 $4.80 $5.00 $5.20 $5.40 $5.60 $5.80 $6 .0 0 $6 .2 0 $6.40 $6.60
accord ing to job 

evaluation sy s tem 2
class 3 Under

$2.40
and

under and
e is $2.60 $2.80 $3.00 $3.20 $3.40 $3.60 $3.80 $4.00 $4.20 $4.40 $4.60 $4.80 $5.00 $5.20 $5.40 $5.60 $5.80 $6 .0 0 $6 .2 0 $6.40 $6.60 over

Selected  Departm ents4—Continued

Tube fin ish ing— Continued

Stra igh teners, a ll  estab lishm ents— 335 $3. 22 _ 92 135 24 24 22 26 10 2
Establishm ents having common

150
50

3.41
3.40

26
1

41
21

14
11

14
5

17
5

26
2

10
4

2

9 _ _ _ 1
10 32 3. 53 - - - _ 10 _ 8 6 2 6

Other estab lishm ents---------------- 185 3. 06 “ “ “ 66 94 10 10 5

Rod and w ire  m ills

Bundlers, a ll es tab lish m en ts------- 335 3. 20 _ 8 140 31 47 6 13 6 _ 75 2 7
Establishm ents having common

job evaluation s y s te m ------------ 257 2.93 - 8 136 31 47 6 13 6 - 1 2 7
5 197 2.89 - - 136 16 13 6 13 3 - 1 2 7

C o ile rs  (rod  m ill ) ,  a ll
es tab lish m en ts--------------------------- 87 3.45 - - - 25 2 10 29 11 - 6 - _ _ - _ 4 _ _ _ _ _ _ _

Establishm ents having common
job evaluation s y s te m ------------ 81 3.45 - - - 25 2 10 23 11 - 6 _ _ _ _ _ 4 _ _ _ _ _ _

8 31 3. 71 - - - 2 _ 10 6 7 - 2 _ _ - _ _ 4 _ _ _ _ _ _ _
N ail-m ach ine opera tors , a ll

es tab lish m en ts --------------------------- 265 3. 68 40 1 - 1 11 14 25 6 104 15 12 15 10 5 6 _ _ _ _ _ _ _ _
Establishm ents having common

job evaluation s y s te m ------------ 183 3. 95 - 1 - 1 11 14 25 6 62 15 12 15 10 5 6
11 181 3.96 - - - - 11 14 25 6 62 15 12 15 10 5 6

Straighten and cut opera tors,
a ll estab lishm en ts---------------------- 2 10 3. 14 - - 1 102 9 46 35 4 10 1 2

Establishm ents having common
job evaluation s y s te m ------------ 184 3. 13 - - 1 102 9 20 35 4 10 1 2

7 152 3. 10 - _ _ 86 9 17 32 4 1 1 2
W ire  d raw ers (continuous

m ach ine), a ll establishm ents —  
Establishm ents having common

1,865 3.95 15 ■ - 147 194 45 105 120 393 71 99 535 40 26 20 45 6 1 " 2 - 1 "

job evaluation s y s te m ------------ 1,450 3. 88 - - - 127 174 45 105 120 393 71 99 175 40 26 20 45 6 1 2 _ 1 _
8 318 3.56 - - - 84 31 22 52 9 70 7 9 9 18 5 1 1 _ _ _ _ _ _ _
9 109 3.95 - - - 25 - - 8 25 - 17 7 5 _ _ 3 18 _ 1 _ _ _ _

10 992 4. 00 " - " “ 131 23 45 86 323 47 83 161 22 21 16 26 6 - “ 2 “ “

A l l  Departments 5

Maintenance

Autom obile repa irm en , a ll
3. 64 5 3 17 21 410 307 130 240 159 88estab li sn merits — -------------- --------

Establishm ents having common
’

job evaluation s y s te m ------------ 1, 124 3.66 - - - 17 13 315 223 129 233 142 52
3. 68 150 73 4Q 81 40R eceiv in g  top rate ------------- ± c,y

14 246 3. 62 - - - - - 123 15 37 27 6 38 -
16 145 3. 69 - - - - - - 72 34 18 19 2

Other estab lishm ents---------------- 256 3.56 5 3 " " 8 95 84 1 7 17 36

See footnotes at end of table.
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d ave:

um­
ber
of
ork-
ers

333

231
203

16
183
28
16

102
, 341

, 167
941
917
174

,401

776
423

, 269
625
740

340
122
26

989
218
133
85

400

372

310
202
135

62

418

364
322
314
42
22
20
54

244

461
399

30
258

62
783

Table 2. Occupational Earnings— Continued

rage stra ight-tim e hourly earnings 1 o f w orkers  in se lected  occupations in a ll basic  iron  and stee l establishm ents 
and those having common job evaluation system s, 2 United States, Septem ber 1967)

A v e r - Num ber o f w orkers  rece iv in g  str a igh t-tim e hourly earnings of-
age

hourly $2.40 $2.60 $2.80 $3.00 $3.20 $3.40 $3.60 $3.80 $4.00 $4.20 $4.40 $4.60 $4.80 $5.00 $5.20 $5.40 $5.60 $5.80 $6 .0 0 $6 .2 0 $6.40 $6.60

earn- $2.40 under and
ings $2.60 $2.80 $3.00 $3.20 $3.40 $3.60 $3.80 $4.00 $4.20 $4.40 $4.60 $4.80 $5.00 $5.20 $5.40 $5.60 $5.80 $6 .0 0 $6 .2 0 $6.40 $6.60 over

$3. 76 5 6 12 166 11 35 38 32 20 4 2 2

3. 84 _ _ _ 1 7 108 6 31 25 25 20 4 2 2
3.87 - - - - - 97 5 30 20 24 20 4 2 1

3. 86 _ _ _ _ _ _ 89 5 30 16 24 12 4 2 1
3. 62 - _ _ _ 1 7 11 1 1 5 1 _ _ _ 1
3. 57 - - - - - 7 6 - 1 1 _ _ - _ 1 _ _ _ _ _ _ _ _
3. 57 5 - _ - 5 5 58 5 4 13 7
3.86 " " 4 36 359 181 253 247 208 53

3. 87 _ _ _ _ 4 21 345 91 253 234 208 11
3. 90 - _ _ 4 _ 293 34 206 186 207 11
3. 91 - - - - - - 273 34 206 186 207 11
3. 85 - - - - - 15 14 90 - 13 _ 42
4. 05 * - 1 30 " 13 706 74 225 467 414 302 30 107 " 24 - - - - - - 8

3.96 _ 1 _ _ 9 614 74 225 440 177 204 _ 24 8
4. 02 - _ - - - - 386 34 2 02 427 177 165 - 24 8
4. 01 - _ - - _ - 377 30 142 380 177 131 _ 24 8
4. 32 - _ _ 30 - 4 92 - _ 27 237 98 30 83 _ 24 _ _ _ _ _ _ _
3. 60 5 - 5 11 57 115 859 230 191 239 24 " 3 1

3.61 _ _ _ _ 52 63 658 227 187 126 24 _ 3
3. 65 - - _ _ 1 1 634 146 187 126 24 _ 3
3. 85 _ _ - - _ 1 - 17 - 8 _ _ _ _ _ _ _ _ _ _ _ _ _
3.66 _ - - _ - - 528 129 187 118 24 _ 3
3.42 - - - - 51 62 24 81
3.41 - - - - 51 3 22 57
3.43 - - - - - 59 2 24
3. 58 5 “ 5 11 5 52 201 3 4 113 - - - - " " - " - " 1

3. 72 - - - 3 4 22 134 80 35 78 14 - - - - - - 2 - - - - -

3.73 _ _ _ _ 4 4 127 62 35 71 7
3. 74 - - - - - - 75 50 31 42 4
3. 72 _ - - - - - 75 1 17 42
3. 69 - - - 3 " 18 7 18 - 7 7 " - - “ " 2 - " - - -

3. 92 - _ _ - - 8 10 131 84 143 35 - 7

3.91 _ _ _ _ _ 8 2 115 82 130 27
3. 94 - _ - - - - - 95 73 127 27
3. 94 _ - _ - _ - - 95 73 119 27
3.68 - - - - - 8 2 20 9 3
3. 55 - - - - - 8 - 13 1
3.82 - - _ - - - 2 7 8 3
3. 96 - - - " 8 16 2 13 8 - 7

3. 73 5 5 5 30 104 I l l 241 310 41 103 149 135 3 1 1 - - - - - - - -
3. 72 _ _ _ _ 5 11 155 147 41 73 27 _ _ 1 1
3. 75 - - - _ _ - 143 115 40 73 27 - _ - 1
3.99 _ . _ _ _ _ - 7 10 12 _ _ _ _ 1 _ _ _ _ _ _ _ _
3. 73 - - - _ - - 143 27 - 61 27
3. 57 - - _ _ 5 11 12 32 1 - - - _ 1
3. 74 5 5 5 30 99 100 86 163 30 122 135 1 3

(0
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Table 2. Occupational Earnings— Continued

(Num ber and average  stra igh t-tim e hourly earnings 1 o f w orkers  in se lected  occupations in a ll basic  iron  and stee l establishm ents 
and those having common job evaluation system s, 2 United States, Septem ber 1967)

Departm ent, occupation, and 
establishm ent c la ss ified  

accord ing to job  
evaluation s y s tem 2

Num­
b er
of

w ork -

A ve r -
age

hourly
earn­
in g s 1

Number o f w orkers  rece iv in g  s tra igh t-tim e  hourly  earnings of—

Job 
class 3 Under

$2.40

$2.40
and

under

$2.60 $2.80 $3.00 $3.20 $3.40 $3.60 $3.80 $4.00 $4.20 $4.40 $4.60 $4.80 $5.00 $5.20 $5.40 $5.60 $5.80- $6 .0 0 $6 .2 0 $6.40 $6.60

and

$2.60 $2.80 $3.00 $3.20 $3.40 $3.60 $3.80 $4.00 $4.20 $4.40 $4.60 $4.80 $5.00 $5.20 $5.40 $5.60 $5.80 $6 .0 0 $6 .2 0 $6.40 $6.60 over

1,864 $3.88 1 76 98 742 263 335 285 49 15

1 , 681 3.89 _ _ 1 _ _ 56 70 6 66 261 323 240 49 15
1, 392 3.93 - - - - - - - 601 186 312 229 49 15

18 1, 336 3.92 - - - - - - - 593 186 280 213 49 15
289 3. 68 _ _ 1 - _ 56 70 65 75 11 11

14 90 3.49 _ - _ - - 56 3 21 10
16 198 3. 77 - _ - - - - 67 44 65 11 11

183 3. 78 - " - - 20 28 76 2 12 45

574 4. 15 - - - - - - 29 124 71 94 110 106 17 - - 23 - - - - - - -

405 4. 14 _ _ _ _ _ _ 18 77 28 88 71 106 17
313 4. 22 _ - - _ _ _ _ 54 6 68 62 106 17

20 277 4. 21 - - - - - - - 54 6 68 50 82 17
92 3. 86 _ - - _ _ - 18 23 22 20 9

16 46 3.78 _ _ _ - _ _ 18 9 3 16
18 44 3.93 _ _ - - _ - - 14 17 4 9

169 4. 16 - - - - - 11 47 43 6 39 " - - - 23 - - - - -

948 3.85 - - - 12 2 38 85 336 118 235 43 76 - 3

760 3. 90 _ _ _ 2 34 50 254 64 235 42 76 3
536 3.96 _ _ _ _ - 3 - 223 34 157 40 76 3

18 484 3.96 - - - - - - - 223 31 111 40 76 - 3
224 3. 76 _ _ - - 2 31 50 31 30 78 2

16 63 3. 60 _ _ _ _ _ _ 50 _ 8 3 2
188 3.64 - - - 12 - 4 35 82 54 _ 1

5,687 3.91 40 " - 10 46 138 424 2318 370 597 1158 333 177 30 30 6 9 1 - " - - -

4, 255 3. 98 _ _ _ _ 1 65 118 1631 356 591 984 273 160 30 30 6 9 1 _ _ _ _ _
3,553 4. 01 - - - - - - - 1392 283 493 974 208 134 24 29 6 9 1 - - - - -

18 3, 175 4. 00 - - _ - - - - 1364 283 379 738 208 134 24 29 6 9 1 _ - _ _ _
702 3. 83 - - - - 1 65 118 239 73 98 10 65 26 6 1

14 271 3.89 - - - - - 64 22 29 34 72 4 33 10 3
16 269 3.89 _ _ _ - _ _ 96 50 39 26 6 32 16 3 1

1,432 3.69 40 _ - 10 45 73 306 687 14 6 174 60 17
L I,447 3.81 - 5 2 78 200 1074 2716 1156 2809 1742 1170 289 170 4 22 10 - - - - - -

8 , 780 3. 85 _ _ 2 _ 143 349 2075 965 2711 1212 828 289 170 4 22 10 _ _ _ _ _ _ _
6 , 769 3.90 _ _ _ _ - _ 1752 455 2323 973 815 259 166 2 14 10 . _ _ - _ _ -

14 407 4. 26 _ _ - - _ _ 5 4 64 62 186 72 _ _ 14 - . _ - . _ _ -
16 6 , 108 3.88 - - - - - _ 1727 435 2041 911 629 187 166 2 - 10 - - - - - - _

2 , 011 3. 67 - _ 2 - 143 349 323 510 388 239 13 30 4 2 8
12 817 3. 57 - - _ - 143 69 232 185 154 29 5
14 1, 137 3. 75 _ _ _ _ _ 280 40 321 234 2 10 8 30 4 2 8

2, 667 3. 68 " 5 - 78 57 725 641 191 98 530 342

3, 004 3. 05 - - 654 556 1038 549 144 50 4 9

2,549 3. 06 _ _ 544 345 986 467 144 50 4 9
6 2,427 3. 06 - - 544 319 895 467 144 50 - 8

455 2.97 “ - 110 211 52 82

A ll  Departm ents 5 — Continued

M aintenance— Continued

E lec tr ic ian s  (w irem en ), a ll 
establishm ents ----------------------

Establishm ents having common
job evaluation s y s te m ------------

Rece iv in g  top rate 6 -------------

R eceiv in g  low er rate 6----------

O ther estab lishm en ts----------------
E lec tron ic  repa irm en , a ll

establishm ents ---------------------------
Establishm ents having common

job evaluation s y s te m ------------
Rece iv in g  top rate 6 -------------

Rece iv in g  low er rate b --------

O ther estab lishm en ts----------------
Instrum ent repa irm en, a ll

establishm ents ---------------------------
Establishm ents having common

job evaluation s y s te m ------------
R eceiv in g  top rate 6 ------------

Rece iv in g  low er rate 6---------

O ther estab lishm ents---------------
M ach in ists, a ll es tab lishm en ts-----

Establishm ents having common
job evaluation s y s te m ------------

R eceiv in g  top rate 6 -------------

Rece iv in g  low er rate 6---------

O ther estab lishm en ts---------------
M illw righ ts , a ll establishm ents —  

Establishm ents having common
job evaluation s y s te m ------------

Rece iv in g  top rate 6 -------------

Rece iv in g  low er rate 6---------

O ther establishm ents -  
M illw righ t h e lpers , a ll 

es tab lish m en ts -------------
Establishm ents having common 

job evaluation s y s te m ------------

O ther estab lishm en ts-

See footnotes at end of table.

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



Table 2. Occupational Earnings— Continued
(Number and average straight-time hourly earnings 1 of workers in selected occupations : 

and those having common job evaluation system s, 2 United States,
1 all basic iron and steel establishments 
September 1967)

Department, occupation, and 
establishment classified  

according to job 
evaluation system  2

Job 
class 3

Num­
ber
of

work­
ers

A ver­
age 

hourly 
earn­
ings 1

Number of workers receiving straight-tim e hourly earnings of-

Under
$2.40

$2.40
and

under
$2.60

$2.60

$2.80

$2.80

$3.00

$3.00

$3.20

$3.20

$3.40

$3.40

$3.60

$3.60

$3.80

$3.80

$4.00

$4.00

$4.20

$4.20

$4.40

$4.40

$4.60

$4.60

$4.80

$4.80

$5.00

$5.00

$5.20

$5.20

$5.40

$5.40

$5.60

$5.60

$5.80

$5.80

$6 . 0 0

$6 . 0 0

$6 . 2 0

$6 . 2 0

$6.40

$6.40

$6.60

$6.60

and

over
A ll Departments 5— Continued

Maintenance— Continued
Motor inspectors, all

establish m en ts-------------------------------- 5, 691 $3. 84 - 2 - - 133 332 1276 752 1465 732 696 168 93 26 15 1 - - - - - - -
Establishments having common

job evaluation sy s te m -------------- 4 ,9 01 3 .87 - 2 - - 113 172 1039 582 1420 724 546 168 93 26 15 1 - - - - _ - -
Receiving top rate 6 ---------------- 3, 759 3. 93 - - - - _ _ 824 312 1216 577 540 161 92 2 6 10 1 _ _ - - _ _ _

14 259 4. 25 - _ - _ _ - 9 2 48 2 6 116 48 _ - 10 - - - _ _ _ - _
16 3,448 3.91 _ _ _ _ _ _ 807 310 1124 551 424 113 92 26 _ 1 _ _ _ _ _ _ _

A5 113 172 215 270 204 147 g 7 1 5g
12 * 550 3 ! 55 _ 96 48 1 9 6 89 81 31 3 1 _ 5 _ _ _ _ _ _ _ _
14 562 3.73 - - - _ 17 124 16 156 123 1 1 6 3 7

2 0 160 237 170 45 g 150
l731 3.41 8 83 326 139 1 0 0 53 9 2 4

Establishments having common
job evaluation sy s te m -------------- 592 3 .4 4 - 1 6 4 45 258 1 1 2 1 0 0 53 9 1 2 _ 1

306 3.4 0 15 160 63 6 8
11 6 8 3.49 - - - - 5 18 9 36
13 216 3. 38 - - - - - 142 42 32

Other establishm ents------------------ 139 3. 30 - _ 2 _ 38 6 8 27 - _ - - - 4 - - - - - - - _ - -
Patterm akers, all

establish m en ts-------------------------------- 128 3.95 - _ - _ 3 - 2 6 6 11 13 11 15 - 7
Establishments having common

job evaluation sy s te m -------------- 109 3. 98 - - - - - - 2 64 2 8 11 15 - 7
107 3.99 64 2 g 11 15 7

19 101 3.97 - - - - - - - 64 2 8 5 15 - 7
IQ 3. 76 7. 2 q 5

Pipefitters, all establishm ents------ 3, 576 3. 65 _ 5 33 15 69 229 1473 580 553 484 118 3 14
Establishments having common

2 746 3. 66 48 129 1139 540 534 2 2 1 118 3 14jod 6 Vciiuakion system  —— — —
Z,  2 6 2 3 ! 69 994 482 496 157 116 3 14Receiving top rate —— — -----

13 74 3. 85 _ - - - - - - 30 44
15 1 , 9 2 2 3. 67 _ _ _ _ _ - 990 366 276 157 116 3 14

Receiving lower rate 6 ------------ 484 3. 54 - - - - 48 129 145 58 38 64 2
11 126 3. 37 - - - - 48 2 2 37 14 2 1 2
13 305 3. 62 _ - - - - 99 63 44 36 63
14 43 3.4 9 - - - - - 8 35

830 3. 62 5 33 15 21 1 0 0 334 40 19 263utner estaDiisnments------------------
Pipefitter helpers, all

establish m en ts-------------------------------- 721 2. 94 - - 310 153 144 105 2 7
Establishments having common

685 2.9 5 290 142 144 1 0 0 2 7jod evaluation sy s te m ---------------
6 599 2. 94 - - 274 114 128 74 2 7

Other establishm ents------------------ 36 2 . 8 8 - - 2 0 11 - 5
Riggers, all establishm ents------------ 1,914 3. 74 - - - 15 23 118 626 171 546 275 140

Establishments having common
job evaluation s y ste m -------------- 1 ,450 3. 75 - - - - 14 95 396 163 530 228 24

1, 157 374 7Q 473 207 24deceiving top rate ---------------- 1 7
16 913 3. 79 - - - - - - 282 71 329 207 24

Receiving lower rate 6 ------------ 293 3. 60 - - - - 14 95 2 2 84 57 21
12 93 3.58 _ - - _ 12 3 10 6 8
14 190 3.61 - _ - - - 92 4 16 57 21

464 15 q 23 230 g 16 47 116utner estaDiisnments-------------------
Roll turners, all establishments — 1, 017 3 .8 6 _ 1 3 7

y
56 12 367 114 138 133 28 56 58 29 8 _ 4 _ - _ 3 _

Establishments having common
job evaluation s y ste m -------------- 739 3 .95 - 1 3 - - 10 264 41 138 131 14 56 58 8 8 - 4 - - - 3 - -

Receiving top rate 6 ---------------- 624 4. 00 - - - - - 2 208 40 103 130 14 56 48 8 8 - 4 - - - 3 - -
17 540 3.97 - - - - - - 208 30 75 130 14 2 6 34 8 8 - 4 - - - 3 - -

Other establishm ents------------------- 278 3 .6 3 - - - 7 56 2 103 73 " 2 14 - - 21 " - - - - - "

See footnotes at end of table,
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Table 2. Occupational Earnings— Continued 18
(Number and average straight-time hourly earnings1 of workers in selected occupations in all basic iron and steel establishments 

and those having common job evaluation system s, 2 United States, September 1967)

Number of workers receiving straight-tim e hourly earnings of—
establishment classified Job of

work-

age 
hourly 
earn­
ings 1

$2.40 $2.60 $2.80 $3.00 $3.20 $3.40 $3.60 $3.80 $4.00 $4.20 $4.40 $4.60 $4.80 $5.00 $5.20 $5.40 $5.60 $5.80 $6 . 0 0 $6 . 2 0 $6.40 $6.60
according to job 

evaluation system  2
class 3 Under

$2.40
and

under and
e is $2.60 $2.80 $3.00 $3.20 $3.40 $3.60 $3.80 $4.00 $4.20 $4.40 $4.60 $4.80 $5.00 $5.20 $5.40 $5.60 $5.80 $6 . 0 0 $6 . 2 0 $6.40 $6.60 over

A ll Departments 5— Continued

Maint enan c e— Continue d

Sheet-metal w orkers, all
261 $3.78 5 115 2 0 61 34 16 10

Establishments having common
job evaluation sy s te m -------------- 181 3 .7 6 - - - - - 5 90 16 24 26 16 4

144 3. 78 84 8 6 26 16 4
17 1 1 2 3.7 3 - - - - - - 72 5 6 19 10

Other establishm ents------------------ 80 3. 83 - - - - - - 25 4 37 8 - 6
Toolm akers, all establish m en ts----- 295 3 .4 9 25 25 - - 15 41 5 138 3 31 3 8 - 1

Establishments having common
job evaluation sy s te m -------------- 87 3. 81 - - - - - - 5 71 1 5 3 1 - 1

Receiving top rate 6 ---------------- 67 3. 87 - - - - - - - 56 1 5 3 1 - 1
2 0 35 3. 8 8 - - - - - - - 28 1 3 2 1

Other establishm ents------------------ 208 3. 36 25 25 - - 15 41 _ 67 2 26 _ 7
W elders, all establish m en ts---------- 4 ,8 0 5 3. 77 _ 8 - 24 54 377 1577 609 712 1060 303 27 36 1 1 _ 8 7 1 _ _ _ _

Establishments having common
job evaluation sy s te m -------------- 3, 727 3 .8 0 - 2 - - 29 172 1203 537 6 8 8 837 178 27 36 1 1 - 8 7 1 _ _ _ _

Receiving tnp Tf̂ te  ̂ - 2 ,8 37 3 .81 6 1084 336 571 592 177 27 36 1 6 1
14 181 3 .9 3 - - - - - 6 - - 108 67
16 2,5 36 3. 79 _ - - _ _ - 1076 336 351 525 177 27 36 1 _ _ _ 6 1 _ _ _ _

Receiving lower rate 6 ------------ 890 3. 76 - 2 - - 29 166 119 2 0 1 117 245 1 - _ - 1 - 8 1 _ _ _ _ _
12 264 3.5 8 - - - - 29 36 52 135 11 _ - - _ _ _ _ _ 1 _ _ _ _ _
14 612 3 .8 4 _ _ _ _ _ 130 55 6 6 106 245 1 _ _ _ 1 _ 8 _ _ _ _ _

Other establishm ents------------------ 1, 078 3. 6 8 “ 6 24 25 205 374 72 24 223 125

General labor
Janitors, all establish m en ts---------- 3 ,555 2 .4 8 2 2 3272 61 147 45 7 1

Establishments having common
2,498 2.4 8 2325 31 89 45 7 1

1 914 2.4 9 - 850 4 54 5 - 1
2 1, 582 2 .4 8 - 1475 25 35 40 7

Other establishm ents------------------ 1, 057 2 .4 9 2 2 947 30 58
Laborers, all establishm ents--------- 15, 281 2. 56 280 11448 1305 1347 643 152 39 39 2 1 17 4 - 4

Establishments having common
job evaluation sy s te m -------------- 1 0 , 626 2 .5 9 - 7591 1029 1149 632 130 39 39 . 2 1 6 4 - 4

1 333 2. 74 - 108 97 1 0 0 8 - 2 0
2 7, 946 2. 52 - 6579 492 547 281 30 3 14
4 730 2 .7 9 _ 265 166 148 8 6 49 2 14
5 161 2 . 80 _ _ 12 1 11 7 2 2

Other establishm ents------------------ 4 ,6 5 5 2 .5 0 280 3857 276 198 11 2 2 - - - 11

Transportation and yard

Locomotive cranemen, all
^«tflbliQbm.pntie 1, 237 3. 37 25 283 282 78 269 127 103 45 7 10 3 2 1 2

Establishments having common
job evaluation sy s te m _________ 745 3. 51 35 2 0 2 45

1
2 2 6 97

1
8 8 35 5 8 1 2

11 50 3. 63 _ _ _ 14 10 23 1
12 532 3. 52 _ - _ - 181 25 150 73 63 31 - 5 _ 1 _ _ _ _ _ 1 _ - 2
13 2 6 4. 04 - _ _ _ _ 2 - 14 2 _ _ . 8 _ _ - _ _ _ _ _ _ _

492 3. 16 25 248 80 33 43 30 15 10 2 2 2 2uiiiGr estciDiisnmenis
Locomotive engineers (general),

all establishm ents--------------------------- 1, 741 3. 79 - - - 11 95 157 241 371 377 347 70 24 38 - - - 4 2 2 2 - - -
Establishments having common

job evaluation system -------------- 1, 327 3 .8 2 - - - - 76 46 236 264 323 265 70 9 38
13 450 3. 73 - - - _ _ 41 127 126 83 24 40 9

Other establishm ents------------------ 414 3. 71 " “ - 11 19 11 1 5 107 54 82 " 15 - - - " 4 2 2 2 " -

See footnotes at end of table.

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



Table 2. Occupational Earnings— Continued
(Number and average straight-time hourly earnings1 of workers in selected occupations in all basic iron and steel establishments 

and those having common job evaluation system s, 2 United States, September 1967)

Department, occupation, and
establishment classified Job

according to job class
evaluation system  2

A ll Departments 5 — Continued

Power and fuel

F irst power engineers, all
establish m en ts--------------------------------

Establishments having common 
job evaluation sy s te m --------------

Other establishm ents------------------
18

M etallurgical and chemical

Test preparers, all
establishments --------------------------------

Establishments having common 
job evaluation s y s te m --------------

Other establishm ents------------------
M etallurgical analysts, all

establishments --------------------------------
Establishments having common 

job evaluation sy s te m --------------

3
5
6

10
13

Other establishments

Num- A ver- Number of workers r<sceiving straight-tim e hourly earnings o f-

of hourly $2.40 $2.60 $2.80 $3.00 $3.20 $3.40 $3.60 $3.80 $4.00 $4.20 $4.40 $4.60 $4.80 $5.00 $5.20 $5.40 $5.60 $5.80 $6 . 0 0 $6 . 2 0 $6.40 $6.60
work- earn- $2.40 under and

c i S ings $2 . 6 0 $2.80 $3.00 $3.20 $3.40 $3.60 $3.80 $4.00 $4.20 $4.40 $4.60 $4.80 $5.00 $5.20 $5.40 $5.60 $5.80 $6 . 0 0 $6 . 2 0 $6.40 $6.60 over

328 $3. 74 12 19 6 59 129 30 55 4 4 10

261 3. 80 _ _ _ 3 6 47 123 26 46 _ _ 10
39 3.9 8 - - - _ _ _ - 24 _ 5 - _ 10 _ _ _ _ _ _ _ _ _ _
67 3.53 12 16 12 6 4 9 4 4

534 2 . 99 97 1 2 2 109 68 72 13 19 14 1 3 13 1 2

466 2.95 _ 95 1 0 1 97 66 68 12 10 _ _ 1 13 1 _ 2
28 2 . 61 - 2 0 4 _ 4
72 2 . 82 _ _ 54 _ 12 1 5
69 3. 02 _ - 37 _ - 28 _ 4 - _ _ _ - _ _ - _ _ _ _ _ _ _
68 3. 25 - 2 21 12 2 4 1 9 14 1 2

367 3. 31 - - 8 60 88 76 51 76 7 - 1

258 3. 27 _ _ 4 56 85 31 29 45 7 _ 1
34 3. 22 - - - - 18 _ 16 - - - - - _ _ _ _ - _ - _ _ _ _
34 3.4 4 _ . - _ - 2 2 - 10 2

109 3 .4 0 4 4 3 45 2 2 31

1 Excludes premium pay for overtime and for work on weekends, holidays, and late shifts.
2 Data are presented separately for establishments having a common job evaluation system , the same minimum hourly rate of $ 2 ,4 4 5  and the same wage increment (7 .5  cents) between 

job classes.
3 Job class data are provided only for establishments having a common job evaluation system , the same minimum hourly rate, and the same wage increment between job c lasses . 

Publication is limited to job classes reported by 3 such establishments or m ore and meeting other publication criteria. Estim ates for all establishments and for the overall occupational 
classification in establishments having a common job evaluation system  includes data for all job classes.

4 Occupations are limited to workers in the departments indicated.
5 Occupations relate to workers in all departments of the establishment.
6 Data were reported separately for workers receiving the top rate for the job and for those receiving lower rates. Those establishments having a common job evaluation system  have 

a range of rates for repair and maintenance craftsmen which includes a beginning rate (4 job classes below the top or standard rate), an intermediate rate (2 job classes below), and the 
top or standard rate. Workers receiving the beginning or intermediate rate (although qualified journeymen) were classified as receiving a rate lower than the top rate.

10
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Table 3. Occupational Averages by Method of Wage Payment
(Number and average straight-time hourly earnings1 of workers in selected occupations in all basic iron and steel establishments 

and in those having common job evaluation system s 2 by method of wage payment, United States, September 1967)

Department, occupation, and 
establishment classified according 

to job evaluation system 2

Job 
class 3

Incentive workers Timeworkers

Number
of

workers

Hourly earnings 1 Number
of

workers

Hourly
earnings1

(mean)Mean Median Middle
range

Selected Departments 4

Coke works and byproducts
$ $ $ $ $

Benzol Stillman, all establishments __ ___  ________ _____________ 1 1 0 4. 01 4. 01 3. 7 9 -4 . 28 2 0 3. 39
Establishments having common job evaluation s y ste m _______ 1 0 2 4. 03 4. 02 3 .7 9 -4 .2 8 8 3.2 9

12 19 3. 93 3. 96 3. 9 0 -4 . 02 _ _
15 14 4. 30 - - _ _
16 17 4. 19 4. 26 4. 24 -4 . 28 - _

Door-machine operators, all establishments__________  _____ _ . 495 3. 70 3 .6 9 3 .6 1 -3 .  81 49 3. 08
Establishments having common job evaluation sy s te m _______ 439 3. 72 3 .6 9 3 .6 2 -3 .  81 33 3. 07

11 408 3, 71 3 .6 9 3 .6 2 -3 .8 1 _ _
Other establishm ents___  _ ____  __  _______ ___  __  __ 56 3. 58 3 .71 3. 38 -3 . 76 16 3. 10

Heaters, all establishm ents__________________________________________ 319 4. 30 4. 32 4 .1 3 -4 .4 1 61 3 .6 3
Establishments having common job evaluation s y ste m ___  __ 286 4. 31 4. 32 4. 1 8 -4 .4 1 40 3. 65

17 42 4. 34 4. 37 4. 37 -4 . 37 _ _
18 2 0 1 4. 32 4. 30 4. 2 0 -4 .4 5 40 3. 65

Other establishm ents_______________________________________________ 33 4. 17 3 .96 3 .9 6 -4 .3 0 21 3.61
Lidmen, all establish m en ts__  ___  __ _______ _ __  ___  _ ___ 529 3. 30 3. 25 3. 1 8 -3 .4 0 80 2. 77

Establishments having common job evaluation s y ste m _______ 454 3. 32 3. 26 3 .2 5 -3 .4 1 55 2 . 80
5 239 3. 22 3 .2 5 3. 25—3. 25 - _
6 48 3. 58 3 .5 2 3. 3 3 -3 .9 9 - _

Other establishm ents— __ ____  _ __  _ __  _ _____ ____ 75 3. 20 3. 15 3. 15-3 . 18 25 2. 72
Pusher operators, all establishm ents_____________  ________ _ __ 424 3.7 9 3. 80 3. 6 7 -3 . 84 6 6 3. 15

Establishments having common job evaluation sy s te m _______ 368 3. 81 3. 81 3 .6 9 -3 .8 4 46 3. 14
11 118 3.79 3. 81 3. 8 0 -3 . 81 33 3. 12
12 250 3. 81 3 .7 8 3. 6 7 -4 . 00 _ _

Other establishm ents— _______ ________  ___  __  _ ___ 56 3.66 3. 62 3. 53 -3 . 84 2 0 3. 18
Wharfmen, all establishm ents_____  __  ________  _ — _ _ _ __ 2 1 1 2 .9 6 2. 94 2 . 8 8 - 2 . 9 8 30 2. 65

Establishments having common job evaluation sy s te m _______ 178 2 .9 5 2 . 9 2 2 . 8 8 - 2 . 9 8 2 2 2 .6 3
3 170 2 .9 3 2 .9 1 2. 8 8 -2 . 97 - -

Other establishments „  _ ____  _______ _ ______ __ 33 3. 01 2. 98 2. 98 -3 . 02 - -

B last furnaces, ore handling, and sinter plant

Cinder snappers, all establishments — __  ___  _______________ 514 3. 38 3 .4 0 3. 3 1 -3 .4 8 59 2.-82
Establishments having common job evaluation sy s te m _______ 467 3. 36 3. 38 3. 3 1 -3 .4 8 30 2 .7 4

6 324 3. 33 3. 38 3. 3 1 -3 .4 0 - -
Other establishm ents_________  _____ „  „  ____  _________ 47 3. 54 3 .4 9 3 .4 9 -3 .  70 29 2 .9 1

F irst blowing engineers, all establishments _ __  __  _ _____ 164 4. 00 3. 72 3 .6 0 -4 .  02 6 6 3. 34
Establishments having common job evaluation system ______ 132 3 .7 0 3 .7 0 3. 5 9 -3 . 97 53 3. 33

13 69 3. 78 3 .7 0 3. 5 9 -4 . 02 25 3. 27
Keepers, all establish m en ts__________________________________—______ 507 4. 00 4. 04 3. 87 -4 . 13 67 3 .4 4

Establishments having common job evaluation sy s te m _______ 465 4. 01 4. 05 3 .9 2 -4 .  13 - -
14 465 4. 01 4. 05 3. 9 2 -4 .1 3 - _

Other establishm ents— ___  ___  _____________  _ _______ ____ - _ - _ 21 3. 28
Keeper helpers, all establishments — — __________________  — 997 3.41 3.41 3 .2 3 -3 .  59 52 2. 85

Establishments having common job evaluation sy s te m _______ 878 3 .4 3 3.41 3 .2 8 -3 .6 3 23 2 . 8 6
6 90 3. 38 3. 38 3. 3 0 -3 . 39 - -
8 72 3. 36 3 .46 3. 06 -3 . 57 _ _
9 451 3. 56 3 .5 9 3. 3 2 -3 .6 7 - _

Other establishm ents_______________________________________________ - - - - 29 2. 84
Larrym en, all establishm ents------------------------------------------------------------ 513 3 .6 7 3. 74 3 .4 8 -3 .  85 51 3. 01

Establishments having common job evaluation sy s te m _______ 457 3.6 5 3 .6 9 3. 4 7 -3 . 82 - -
9 41 3. 71 3.91 3. 5 1 -3 . 91 - -

10 330 3. 65 3 .7 4 3. 5 0 -3 . 78 - -
11 74 3 .6 2 3 .6 9 3. 3 7 -3 .7 6 _ _

Other establishm ents___  ____________  —  -------------------- ------ 56 3. 8 6 3. 87 3. 8 4 -4 . 09 33 3. 04

See footnotes at end of table,
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Table 3. Occupational Averages by Method of Wage Payment— Continued
(Number and average straight-time hourly earnings 1 of workers in selected occupations in all basic iron and steel establishments 

and in those having common job evaluation system s 2 by method of wage payment, United States, September 1967)

Department, occupation, and 
establishment classified  according 

to job evaluation system 2

Job 
class 3

Incentive workers Timeworkers

Number
of

workers

Hourly earnings1 Number
of

workers

Hourly
earnings1
(mean)Mean Median Middle

ranee

Selected Departments4— Continued

Blast furnaces, ore handling, and sinter plant— Continued
$ $ $ $ $

O re-bridge cranemen, all establishments---------------------------------------- 320 3. 8 6 3. 84 3. 5 8 -4 . 12 30 3.41
Establishments having common job evaluation sy ste m ----------- 264 3. 76 3. 77 3. 5 8 -3 . 95 - -

12 199 3. 8 8 3. 84 3. 5 3 -3 . 96 - -
Other establishm ents----------------------------------------------------------------------- 56 4. 29 4. 45 4. 2 2 -4 .4 5 - -

Sintering-machine operators, all establishm ents-------------------------- 113 3. 80 3. 76 3. 64-3'. 94 36 3. 02
Establishments having common job evaluation sy ste m ----------- 1 0 0 3. 83 3. 78 3. 6 7 -3 . 97 - -

10 45 3. 71 3. 76 3. 6 7 -3 . 78 - -
Other establishm ents----------------------------------------------------------------------- 13 3. 61 - - 15 3. 03

Stock unloaders, all establishments-------------------------------------------------- 406 3. 14 3. 16 3. 0 0 -3 . 22 67 2. 67
Establishments having common job evaluation s y ste m ----------- 369 3. 14 3. 16 3. 0 1 -3 . 21 32 2 . 60

4 304 3. 10 3. 10 3. 0 0 -3 . 20 28 2 . 60
Other establishm ents----------------------------------------------------------------------- 37 3. 14 3. 33 2. 9 3 -3 . 33 35 2. 73

Open hearth furnaces

Charging-machine operators, all establishments -------------------------- 566 4. 60 4. 60 4. 2 5 -4 .8 8 _ _
Establishments having common job evaluation sy ste m ----------- 457 4. 58 4. 63 4. 2 3 -4 .7 9 - -

16 423 4. 54 4. 60 4 .2 3 -4 .7 2 - -
Other establishm ents----------------------------------------------------------------------- 109 4. 71 4. 43 4 .2 9 -5 .2 9 - -

F irst helpers, all establishments------------------------------------------------------ 1,215 5. 61 5. 62 5 .0 8 -5 .9 6 - -
Establishments having common job evaluation sy ste m ----------- 1, 015 5. 54 5. 60 5. 08 -5 . 91 - -

24 586 5. 58 5 .5 9 5 .0 8 -5 .8 1 - -
25 51 5. 39 5. 29 5. 1 0 -5 .7 5 - -
27 242 5. 83 5. 75 5. 7 2 -6 . 29 - -

Other establishm ents----------------------------------------------------------------------- 2 0 0 5.9 7 5. 78 5 .1 2 -6 .0 3 - -
Ladle cranemen, all establishm ents------------------------------------------------- 785 4. 53 4 .4 2 4. 2 5 ^ .  85 - -

Establishments having common job evaluation s y ste m ----------- 694 4. 52 4 .4 2 4 . 2 7 ~ 4 .69 - -
16 421 4. 47 4 .4 0 4. 2 3 -4 .6 9 - _

Other establishm ents----------------------------------------------------------------------- 91 4. 63 4 .4 1 4. 2 4 -5 .0 8 - -
Stockers, raw m aterials, all establishments---------------------------------- 621 3. 24 3. 26 2. 9 3 -3 .4 2 - -

Establishments having common job evaluation sy ste m ----------- 517 3. 24 3. 22 2. 9 3 -3 .4 5 - -
2 1 1 0 3. 05 2 . 8 6 2. 82 -3 . 26 - -
3 231 3. 16 3. 15 3. 0 4 -3 . 35 _ -

Other establishm ents----------------------------------------------------------------------- 104 3. 26 3 .4 2 2. 7 9 -3 .4 2 - -
Second helpers, all establishments---------------------------------------------------- 1 ,216 4. 65 4. 58 4 .1 8 -4 .8 3 - -

Establishments having common job evaluation sy ste m ----------- 1 ,016 4. 60 4. 58 4. 1 8 -4 .8 3 - -
14 145 4 .4 4 4. 02 3. 86 -4 . 71 - -
15 830 4. 60 4. 63 4. 18 -4 . 83 - _

Other establishm ents----------------------------------------------------------------------- 2 0 0 4. 87 4. 54 4 .3 0 -4 .9 7 - -
Second steel pourers, all establishm ents---------------------------------------- 335 4. 30 4. 40 3. 9 8 -4 . 73 - -

Establishments having common job evaluation sy ste m ----------- 253 4. 19 4. 38 3. 7 3 -4 .6 4 - -
10 57 4. 34 4. 40 4. 0 8 -4 .5 7 - -
15 28 4. 75 4 .6 6 4 .4 0 -5 .  37 - _

Other establishm ents----------------------------------------------------------------------- 82 4. 6 6 4. 83 3 .9 8 -5 .3 2 - -
Stockyard cranemen, all establishments------------------------------------------ 582 3. 74 3. 69 3. 3 8 -4 . 10 - -

Establishments having common job evaluation sy ste m ----------- 478 3 .6 9 3. 63 3. 3 8 -3 . 93 - -
7 413 3. 65 3. 60 3. 3 4 -3 . 80 - _

Other establishm ents----------------------------------------------------------------------- 104 3. 99 4. 15 3. 60—4. 26 " "

Electric furnaces

F irst helpers, all establishments---------------------------------------------- -------- 306 5 .4 2 5. 44 4. 95 -5 . 80 87 3. 76
Establishments having common job evaluation system------------- 244 5 .4 7 5 .4 6 5 .0 0 -5 .8 3 - -

23 114 5. 6 8 5. 78 5. 2 4 -5 . 99 - _
24 67 5. 63 5 .4 6 4 .9 5 -6 .  11 _ _

Other establishm ents----------------------------------------------------------------------- 62 5. 22 5. 35 4. 9 1 -5 .4 6 70 3. 73

See footnotes at end of table,
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Table 3. Occupational Averages by Method of Wage Payment— Continued 10
0)

(Number and average straight-time hourly earnings 1 of workers in selected occupations in all basic iron and steel establishments 
and in those having common job evaluation system s 2 by method of wage payment, United States, September 1967)

Department, occupation, and 
establishment classified according 

to job evaluation system 2

Selected Departments4— Continued 

Electric furnaces— Continued

Mouldmen, all establishm ents------------------------------------------------
Establishments having common job evaluation system

Other establishm ents----------------------------------------------------------
Stopper m akers, all establishments--------------------------------------

Establishments having common job evaluation system

Basic oxygen furnaces

Furnace operators, all estab lish m en ts-------------------------------
Establishments having common job evaluation system

Other establishm ents----------------------------------------------------------
Furnacemen, first, all estab lish m en ts-------------------------------

Establishments having common job evaluation system
Ladle cranemen, all establishm ents-------------------------------------

Establishments having common job evaluation system

Other establishm ents---------------------------------------------------------------
Ladle liners, all establishm ents------------------------------------------------

Establishments having common job evaluation system —

Steel pourers, first, all establishm ents-----------------------------------
Establishments having common job evaluation system —

Stopper m akers, all estab lish m en ts-----------------------------------------
Establishments having common job evaluation system —

Foundry

Corem akers, all establishm ents------------------------------------------------
Establishments having common job evaluation system —

Moulders, all establishm ents------------------------------------------------------
Establishments having common job evaluation system —

Bloom, slab, and billet m ills

Bottom m akers, all establishm ents---------------------------- — -----
Establishments having common job evaluation system

Other establishm ents------------------------------------------------------------
Hookers, all establish m en ts----------------------------------------------------

Establishments having common job evaluation system •

Incentive workers Timeworker s
Job 

class 3 Number
of

workers

Hourly earnings1 Number
of

workers

Hourly
earnings1
(mean)Mean Median Middle

range

351
$
3. 97

$
3. 85

$ $
3. 74 -4 . 01

$

193 3. 73 3. 74 3. 56 -3 . 76 - -
6 98 3. 56 3. 56 3. 50 -3 . 74 - -

158 4. 26 3. 85 3. 8 5 -4 . 77 - -
49 3. 6 6 3. 85 3. 30 -3 . 89 19 3. 03
38 3. 69 3. 85 3. 31 -3 . 85 - -

5 21 3. 56 3. 43 3. 30 -3 . 95

78 5. 21 5. 03 4. 75 -5 . 74
62 5. 18 5. 02 4. 75 -5 . 74 - -

17 2 2 4. 61 4. 71 4. 21 -4 . 96 - -
16 5. 34 5. 49 4. 8 5 -5 . 98 - -
72 4. 74 4. 74 3. 91 -5 . 29 - -
58 4. 76 4. 74 3. 91 -5 . 29 - -

2 1 0 4. 83 4. 85 4. 4 2 -5 . 10 - -
184 4. 84 4. 85 4. 49 -5 . 10 - -

15 36 4. 74 4. 82 4. 51 -5 . 10 - -
16 134 4. 95 4. 89 4. 60 -5 . 57 - -

26 4. 72 4. 59 4. 04 -5 . 59 - -
108 3. 99 4. 22 3. 51 -4 . 63 - -
108 3. 99 4. 22 3. 51-4 . 63 - -

9 71 4. 32 4. 63 3. 79—4. 63 - -
118 4. 8 6 4. 8 8 4. 61 -5 . 26 - -
96 4. 95 4. 8 8 4. 67 -5 . 26 - -

16 71 4. 79 4. 85 4. 67 -5 . 04 - -
24 3. 06 2. 93 2. 90 -3 . 12 - -
21 3. 07 2. 93 2. 82 -3 . 12 - -

5 2 0 3. 03 2. 93 2. 8 2 -3 . 12 " •

94 4. 84 5. 20 4. 18-5 . 37 62 3. 07
56 4. 52 4. 23 3. 98 -5 . 17 26 3. 32

14 43 4. 63 4. 35 4. 04 -5 . 20 21 3. 35
233 4. 35 4. 23 3. 93 -5 . 07 115 3. 27
209 4. 30 4. 17 3. 93 -4 . 75 50 3. 44

14 51 4. 13 4. 17 3. 49 -4 . 20 - -
16 13,4 4. 40 4. 33 3. 93 -5 . 06 40 3. 50

278 3. 8 6 3. 79 3. 52 -4 . 00
225 3. 77 3. 79 3. 44 -3 . 96 - -

8 53 3. 74 3. 6 8 3. 65 -3 . 90 - -
10 104 3. 82 3. 71 3. 44 -4 . 03 - -

53 4. 23 4. 00 3. 60 -4 . 00 - -
711 3. 21 3. 16 3. 06 -3 . 27 48 2. 67
603 3. 24 3. 16 3. 09 -3 . 27 - -

4 134 3. 11 3. 16 2. 97 -3 . 23 _ "

See footnotes at end of table.
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Tabic 3. Occupational Averages by Method of Wage Payment— Continued
(N u m b e r  an d  a v e ra g e  s t r a i g h t - t i m e  h o u r ly  e a r n in g s  1 o f w o r k e r s  in  s e l e c t e d  o c c u p a tio n s  in  a l l  b a s ic  i r o n  an d  s t e e l  e s t a b l i s h m e n t s  

an d  in  th o s e  h av in g  c o m m o n  jo b  e v a lu a t io n  s y s te m s  2 b y  m e th o d  o f  w a g e  p a y m e n t , U n ite d  S ta te s ,  S e p te m b e r  1967)

D e p a r tm e n t ,  o c c u p a tio n , and  
e s ta b l i s h m e n t  c l a s s i f i e d  a c c o rd in g  

to  jo b  e v a lu a t io n  s y s t e m 2

In c e n tiv e  w o r k e r s T im e w o r k e r s
Jo b  

c l a s s  3 N u m b e r
of

w o r k e r s
H o u r ly  e a r n in g s  1 N u m b e r H o u rly  

e a rn in g s  1 
(m ean )M e a n M e d ia n M id d le

ra n g e w o r k e r s

S e le c te d  D e p a r tm e n ts 4— C o n tin ued  
B lo o m , s la b ,  a n d  b i l l e t  m i l l s — C o n tin u e d

M a n ip u la to r s ,  a l l  e s t a b l i s h m e n t s _____  _ ---------------------------------- 260 $4 . 59 $4 .4 8 $  $4 . 2 1 - 4 .7 9 $

E s ta b l i s h m e n ts  h a v in g  c o m m o n  jo b  e v a lu a tio n  s y s t e m _______ 201 4 .4 6 4 .4 6 4 . 0 7 -4 .7 9 - -
13 67 4 . 39 4 . 32 4 . 0 3 - 4 .4 9 - _
14 53 4 .5 5 4 . 43 4 . 2 1 -4 . 99 - _
15 38 4 .4 5 4 .4 8 4 .3 3 - 4 .5 4 - _

O th e r  e s t a b l i s h m e n t s _____________________________________________ 59 5. 02 4 . 74 4 .4 0 - 5 .  05 - _
P i t  r e c o r d e r s ,  a l l  e s t a b l i s h m e n t s ____________  _________  ____ 348 3. 84 3. 80 3. 5 0 -4 . 13 28 3. 12

E s ta b l i s h m e n ts  h a v in g  c o m m o n  jo b  e v a lu a tio n  s y s t e m _______ 307 3. 86 3. 80 3. 5 6 -4 . 20 - _
9 55 3 .8 3 3 .7 8 3 .4 5 - 4 .  31 _ -

10 85 3. 81 3 .7 9 3 .6 7 - 4 .  10 _ _
11 59 4 . 06 3. 99 3. 8 0 - 4 .3 3 _ _
12 26 4 . 08 4 . 02 3. 7 4 -4 . 04 _ _

O th e r  e s t a b l i s h m e n t s ____________________________________  ______ 41 3 .6 9 3. 50 3. 3 1 -4 . 05 _ _
S c a r f e r s ,  a l l  e s t a b l i s h m e n t s ________________________________________ 1, 174 3 .6 9 3. 35 3. 1 1 -4 . 09 94 2. 88

E s ta b l i s h m e n ts  h a v in g  c o m m o n  jo b  e v a lu a tio n  s y s t e m ----------- 1 ,0 7 0 3 .6 9 3. 31 3 .0 6 - 4 .1 6 _ -
7 906 3 .4 9 3. 22 3. 0 4 -3 . 74 _ _

8 129 5. 04 4 . 64 3. 3 5 - 6 .7 9 _ _
12 18 4 . 21 4 . 07 4 . 0 5 - 4 .4 4 _ _

O th e r  e s t a b l i s h m e n t s ______________________________  ____ ______ 104 3 .7 0 3 .6 0 3. 5 3 -3 . 91 - _
S o ak in g -p it c r a n e m e n ,  a l l  e s t a b l i s h m e n t s _________________________ 823 4 .4 1 4 . 38 4 . 0 5 -4 . 73 39 3. 79

E s ta b l i s h m e n ts  h a v in g  c o m m o n  jo b  e v a lu a tio n  s y s t e m _______ 715 4 .4 1 4 . 37 4 . 0 3 -4 .7 6 - _
13 58 4 .4 8 4 . 35 3. 8 5 -5 . 09 _ _
15 627 4 .4 4 4 . 38 4 .1 4 - 4 .7 6 _ _

O th e r  e s t a b l i s h m e n t s _________________________  _________________ 108 4 .4 2 4 .4 3 4 .1 7 - 4 .5 7 _ _
S o a k in g -p i t  h e a t e r s ,  a l l  e s t a b l i s h m e n t s ____ __ ________________ '4 4 8 5. 04 4 . 88 4 . 3 0 - 5 .6 0 24 oo

E s t a b l i s h m e n ts  h a v in g  c o m m o n  jo b  e v a lu a tio n  s y s t e m _______ 383 4 . 92 4 . 77 4 . 2 4 - 5 .4 0 - -

18 153 4 .5 1 4 .4 5 4 . 2 0 -4 . 84 - _
19 126 5. 35 5. 14 4 . 7 1 -5 . 89 _ -
21 17 4 . 84 4 . 89 4 .8 3 - 4 .8 9 _ _

O th e r  e s t a b l i s h m e n t s ___________________________  ________________ 65 5 .7 4 5. 03 4 .7 8 —5 .9 7 - -
P la te  s

B u r n in g -m a c h in e  o p e r a to r s ,  a l l  e s t a b l i s h m e n t s -------------------------- 119 3 .9 5 3. 58 3 .3 1 - 4 .3 1 26 2. 88
E s ta b l i s h m e n ts  h a v in g  c o m m o n  jo b  e v a lu a tio n  s y s t e m ----------- 119 3. 95 3. 58 3. 3 1 -4 .3 1 19 2. 86

7 27 3 .4 9 3. 33 3. 1 4 -4 . 09 - -
8 70 3. 82 3 .5 8 3. 3 1 - 4 .4 0 - -
9 20 4. 91 4 . 15 3. 7 7 -4 . 57 - -

P la te  la y e r o u t s ,  a l l  e s t a b l i s h m e n t s ________________________________ 98 4. 03 3. 94 3. 6 4 -4 . 50 - -
E s ta b l i s h m e n ts  h a v in g  c o m m o n  jo b  e v a lu a tio n  s y s t e m ----------- 91 4. 07 3. 95 3. 6 8 -4 .  55 - -

11 25 3 .9 1 3. 94 3. 8 4 -3 . 97 “

B a r  m i l l s

A s s i s t a n t  b a r - m i l l  r o l l e r s ,  a l l  e s ta b l i s h m e n t s  --------------------------- 280 4. 68 4 . 53 4 . 24r-5. 07 - _
E s ta b l i s h m e n ts  h a v in g  c o m m o n  jo b  e v a lu a tio n  s y s t e m ----------- 211 4 . 59 4 . 41 4 . 1 7 -5 . 01 - -

18 48 4 . 24 4 . 17 3. 9 6 -4 . 58 - -
19 91 4 .6 6 4 . 52 4 . 2 9 -5 . 05 - -

O th e r  e s t a b l i s h m e n t s -------------------------------------------------------------------
B a r  c a t c h e r s ,  a l l  e s t a b l i s h m e n t s -----------------------------------  ---------  -

69
348

4 .9 7  
3. 92

4 .6 1
3 .7 2

4 . 5 0 -5 . 73 
3. 5 1 - 4 .4 8 64 3. 15

E s ta b l i s h m e n ts  h a v in g  c o m m o n  jo b  e v a lu a tio n  s y s t e m ----------- 283 3. 81 3. 58 3 .5 1 - 4 .  03 44 3. 12
11 41 3. 58 3. 55 3 .4 3 - 3 .7 2 - -

12 150 3. 93 3. 72 3 .5 1 - 4 .0 3 _ _

O th e r  e s t a b l i s h m e n t s ------------------------------------------------------------------- 65 4 . 39 4 .4 8 4 .4 8 - 4 .  54 " -

S ee  fo o tn o te s  a t  e n d  o f ta b le
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Tabic 3. Occupational Averages by Method of Wage Payment— Continued
(N u m b e r  a n d  a v e r a g e  s t r a i g h t - t i m e  h o u r ly  e a rn in g s  1 of w o r k e r s  in  s e l e c t e d  o c c u p a tio n s  in  a l l  b a s ic  i r o n  a n d  s t e e l  e s ta b l i s h m e n t s  

a n d  in  th o s e  h a v in g  c o m m o n  jo b  e v a lu a tio n  s y s t e m s  2 by  m e th o d  o f w a g e  p a y m e n t ,  U n ite d  S ta te s ,  S e p te m b e r  1967)

D e p a r tm e n t ,  o c c u p a tio n , an d  
e s ta b l i s h m e n t  c l a s s i f i e d  a c c o r d in g  

to  jo b  e v a lu a t io n  s y s t e m 2
Jo b  

c la s s  3

In c e n tiv e  w o r k e r s T im e w o r k e r s
N u m b e r

of
w o r k e r s

H o u r ly  e a r n in g s  1 N u m b e r
of

w o r k e r s
H o u r ly  

e a r n in g s  1 
(m e a n )M e a n M e d ia n M id d le

ra n g e
S e le c te d  D e p a r tm e n ts  4— C o n tin u e d

B a r  p a i l l s — C o n tin u e d
$ $ $ $ $C h a r g e r s ,  a l l  e s t a b l i s h m e n t s ---------------------------------------------------------- 306 3 .4 3 3. 21 3. 1 0 -3 . 70 54 2. 98

E s ta b l i s h m e n ts  h a v in g  c o m m o n  jo b  e v a lu a t io n  s y s t e m ----------- 248 3. 34 3. 20 3. 1 0 -3 .5 4 - -
5 40 3. 18 3. 10 2. 9 3 -3 . 38 - _
6 143 3. 38 3. 31 3 .0 0 - 3 .5 8 - _

O th e r  e s t a b l i s h m e n t s ------------------------------------------------------------------- 58 3 .8 0 3. 82 3. 2 0 -4 . 29 - -
R o u g h e r s , a l l  e s t a b l i s h m e n t s ---------------------------------------------------------- 381 4 . 37 4 . 08 3. 7 4 - 4 .6 0 77 3. 31

E s ta b l i s h m e n ts  h a v in g  c o m m o n  jo b  e v a lu a t io n  s y s t e m ----------- 300 4 . 16 3 .9 1 3. 6 5 - 4 .4 3 57 3. 27
13 138 3. 89 3. 85 3 .5 5 - 4 .1 3 - _
14 96 4 . 27 3 .9 1 3 .7 6 - 4 .6 1 _ _
15 41 4 . 27 4 . 25 3. 7 6 - 4 .4 7 _ _

O th e r  e s t a b l i s h m e n t s ------------------------------------------------------------------- 81 5. 15 4 . 59 4 . 1 1 -6 .6 5 _ .
S h e a r m e n , a l l  e s t a b l i s h m e n t s --------------------------------------------------------- 428 3. 87 3 .8 6 3 .5 4 —4. 12 67 2. 90

E s ta b l i s h m e n ts  h a v in g  c o m m o n  jo b  e v a lu a t io n  s y s t e m ----------- 289 3. 82 3. 74 3 .4 6 - 4 .  09 27 2 .8 1
10 64 3 .4 9 3 .4 6 3. 3 1 - 3 .6 6 - _
11 61 3 .8 8 3 .8 4 3. 5 5 -4 . 17 _ _
12 111 4 . 01 3 .8 9 3. 6 3 - 4 .4 3 _ -

O th e r  e s t a b l i s h m e n t s ------------------------------------------------------------------- 139 3 .9 8 4 . 00 3. 7 0 -4 . 12 “ -

C o n tin u o u s  h o t - s t r i p  m i l l s

A s s o r t e r s ,  a l l  e s t a b l i s h m e n t s ------------------------------------------ .-------------- 100 3. 14 2. 90 2. 8 4 - 3 .4 8 126 2. 82
E s ta b l i s h m e n ts  h a v in g  c o m m o n  jo b  e v a lu a t io n  s y s t e m ----------- - - - - 126 2. 82

6 - - - - 51 2 .7 5
C o il b a n d e r s ,  a l l  e s t a b l i s h m e n t s ---------------------------------------------------- 224 3. 56 3 .4 1 3. 2 1 -3 . 74 _ _

E s ta b l i s h m e n ts  h a v in g  c o m m o n  jo b  e v a lu a t io n  s y s t e m ----------- 189 3. 61 3. 51 3. 2 1 -3 . 75 - -
4 51 3. 58 3. 51 3. 2 6 -3 .8 3 _ _
5 74 3. 70 3. 50 3. 0 9 -4 .6 8 - -

C o i l e r s ,  a l l  e s ta b l i s h m e n t s  ---------------------------------------------------- -------- 184 4 . 28 4 . 21 3. 8 9 -4 . 68 - -
E s t a b l i s h m e n ts  h a v in g  c o m m o n  jo b  e v a lu a t io n  s y s t e m ----------- 139 4 . 27 4 . 24 3 .8 9 - 4 .6 1 - -

11 62 4 . 08 4 . 09 3 .8 9 - 4 .2 3 - _
12 29 5. 00 5. 27 4 . 5 6 - 5 .4 7 - -

O th e r  e s t a b l i s h m e n t s ------------------------------------------------------------------- 45 4 . 32 4 . 10 3 .8 9 - 4 .6 8 - -
C o il f e e d e r s ,  a l l  e s t a b l i s h m e n t s ----------------------------------------------------- 178 4 . 08 4 . 04 3. 6 9 -4 .4 1 - -

E s ta b l i s h m e n ts  h a v in g  c o m m o n  jo b  e v a lu a t io n  s y s t e m ----------- 146 4 . 12 4 . 06 3 .6 9 - 4 .5 7 - -
5 21 4 . 13 4 . 04 4 .0 2 - 4 .8 1 - -
6 62 4 . 17 3. 77 3 .6 7 - 4 .7 5 - -

O th e r  e s t a b l i s h m e n t s ------------------------------------------------------------------- 32 _ _ - - _
H e a t e r s ,  a l l  e s t a b l i s h m e n t s ------------------------------------------------------------- 150 5. 53 5. 02 4 .7 7 - 6 .0 8 36 3. 65

E s ta b l i s h m e n ts  h a v in g  c o m m o n  jo b  e v a lu a t io n  s y s t e m ----------- 123 5 .4 8 5. 02 4 . 7 9 -6 . 10 - -
21 34 5. 61 5 .4 8 5. 0 2 -6 . 08 - _
22 24 6 . 06 5. 87 4 .4 0 - 6 .  53 _ _
23 27 5. 65 5. 50 4 .8 9 - 6 .  10 - -

O th e r  e s t a b l i s h m e n t s ------------------------------------------------------------------- 27 5. 77 4 . 78 4 . 7 6 -5 .8 1 - -
R o u g h e r s ,  a l l  e s t a b l i s h m e n t s ---------------------------------------------------------- 126 5 .4 7 4 .9 9 4 .4 9 - 6 .  03 - -

E s ta b l i s h m e n ts  h a v in g  c o m m o n  jo b  e v a lu a t io n  s y s t e m ----------- 86 4 .9 8 4 . 76 4 . 5 2 - 5 .4 0 - -
15 30 5. 06 4 .9 9 4 .6 7 - 5 .3 9 - -

O th e r  e s t a b l i s h m e n t s --------- ---------------------------------------------------------- 40 6. 52 5 .6 5 4 .4 0 - 9 .  94 - _
S tr ip  f i n i s h e r s ,  a l l  e s t a b l i s h m e n t s ------------------------------------------------- 118 4 . 98 4 .5 7 4 . 1 8 -5 .4 8 _ _

E s ta b l i s h m e n ts  h a v in g  c o m m o n  jo b  e v a lu a t io n  s y s t e m ----------- 86 4 . 79 4 . 57 4 .1 8 - 5 .3 9 _ _
14 21 4 . 08 3. 90 3. 8 9 -4 . 18 _ _
15 37 5. 01 5. 06 4 .4 2 - 5 .7 8 _ _

O th e r  e s t a b l i s h m e n t s ------------------------------------------------------------------- 32 5 .4 7 4 . 70 4 . 2 1 - 5 .9 6 " -

S ee  fo o tn o te s  a t  en d  o f ta b le .
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Table 3. Occupational Averages by Method of Wage Payment— Continued
(N u m b e r  an d  a v e ra g e  s t r a i g h t - t i m e  h o u r ly  e a r n in g s  1 o f w o r k e r s  in  s e le c te d  o c c u p a tio n s  in  a l l  b a s ic  i r o n  a n d  s t e e l  e s ta b l i s h m e n t s  

an d  in  th o s e  h a v in g  co m m o n  jo b  e v a lu a t io n  s y s te m s  2 b y  m e th o d  o f w a g e  p a y m e n t ,  U n ite d  S ta te s ,  S e p te m b e r  1967)

D e p a r tm e n t ,  o c c u p a tio n , an d  
e s ta b l i s h m e n t  c l a s s i f i e d  a c c o r d in g  

to  jo b  e v a lu a t io n  s y s t e m 2
Jo b  

c l a s s  3

In c e n tiv e  w o r k e r s T im e w o r k e r s
N u m b e r

of
w o r k e r s

H o u r ly  e a r n in g s  1 N u m b e r H o u r ly  
e a r n in g s  1 
(m e a n )M ean M e d ia n M id d le

ra n g e w o r k e r s

S e le c te d  D e p a r tm e n ts  4— C o n tin u ed

C o n tin u o u s  h o t - s t r i p  m i l l s — C o n tin u ed
$ $ $ $ •$S t r i p - m i l l  c r a n e m e n ,  a l l  e s t a b l i s h m e n t s ------------------------------------ 393 3. 80 3. 72 3. 5 2 -4 . 04 59 3. 11

E s ta b l i s h m e n ts  h a v in g  c o m m o n  jo b  e v a lu a tio n  s y s t e m -------- 315 3. 80 3. 70 3 .4 6 - 4 .  03 _ -
8 58 3. 60 3 .4 1 3 .4 0 - 3 .8 5 _ _
9 195 3. 75 3. 68 3 .4 6 - 4 .  08 _ _

10 59 4 . 16 3. 90 3 .9 0 - 4 .9 3 - -
O th e r  e s t a b l i s h m e n t s ---------------------------------------------------------------- 78 3 .8 1 3. 72 3. 54—4 . 04 38 3. 21

B a r  a n d  n a r r o w  s t r i p  f in is h in g  m i l l s

B a tc h  p i c k i e r  l o a d e r s ,  a l l  e s t a b l i s h m e n t s --------------------------------- 52 3. 30 3. 32 3. 1 8 -3 . 58 _ _
E s ta b l i s h m e n ts  h a v in g  c o m m o n  jo b  e v a lu a tio n  s y s t e m -------- 52 3. 30 3. 32 3. 1 8 -3 . 58 - -

C h ip p e r s ,  a l l  e s ta b l i s h m e n t s  ------------------------------------------------------- 147 3. 17 3. 10 2 .8 3 - 3 .4 0 - -
E s ta b l i s h m e n ts  h a v in g  c o m m o n  jo b  e v a lu a tio n  s y s t e m -------- 107 3. 29 3. 10 3. 1 0 -3 .4 5 - -

7 107 3 .2 9 3. 10 3. 1 0 -3 .4 5 - -
C o ld - s a w  o p e r a t o r s ,  a l l  e s t a b l i s h m e n t s ------------------------------------- 76 3. 21 3. 10 2. 9 1 -3 . 51 54 2 .7 4

E s ta b l i s h m e n ts  h a v in g  c o m m o n  jo b  e v a lu a tio n  s y s t e m -------- 68 3. 24 3. 10 2 .9 1 - 3 .5 2 44 2. 74

C o ld  s t r i p  a n d  s h e e t  m i l l s
A s s i s t a n t  ta n d e m  m i l l s  r o l l e r s ,  a l l  e s t a b l i s h m e n t s ------------------ 208 5. 30 5. 16 4 .6 1 - 5 .8 7 _ _

E s ta b l i s h m e n ts  h a v in g  c o m m o n  jo b  e v a lu a tio n  s y s t e m -------- 162 5. 28 5. 17 4 . 6 3 -5 . 86 _ _
16 55 5 .5 9 5 .4 7 4 . 76_ 6 . 02 _ _
17 52 5. 36 5. 32 5 .0 6 - 5 .7 1 _ _

O th e r  e s t a b l i s h m e n t s ---------------------------------------------------------------- 46 5. 39 5. 07 4 .4 6 - 6 .  58 _ -
C o il f e e d e r s ,  a l l  e s t a b l i s h m e n t s -------------------------------------------------- 444 3 .9 1 3. 92 3 .3 5 - 4 .3 5 _ _

E s ta b l i s h m e n ts  h a v in g  c o m m o n  jo b  e v a lu a tio n  s y s t e m -------- 361 3 .8 6 3. 76 3 .2 9 - 4 .2 3 - -
5 132 3. 56 3 .5 9 3. 1 3 -3 .7 8 _ _
6 48 3. 90 3 .8 2 3 .2 3 —4 .7 1 - _
7 73 4 . 29 4 . 28 3 .7 5 - 4 .6 9 - -

O th e r  e s t a b l i s h m e n t s ---------------------------------------------------------------- 83 4 . 12 4 . 02 3 .9 5 —4 .5 8 - -
C o n tin u o u s  a n n e a l in g  l in e  o p e r a t o r s ,  a l l  e s t a b l i s h m e n t s --------- 193 4 .8 0 4 . 77 4 . 2 6 -5 . 39 39 3 .4 8

E s ta b l i s h m e n ts  h a v in g  c o m m o n  jo b  e v a lu a tio n  s y s t e m -------- 160 4 . 76 4 . 74 4 .2 9 - 5 .3 5 35 3 .4 6
17 60 5. 19 5. 35 4 .7 8 - 5 .6 2 _ -

O th e r  e s t a b l i s h m e n t s ---------------------------------------------------------------- 33 5. 03 4 . 77 4 .2 6 - 5 .5 2 - .
F ly in g  s h e a r m e n ,  a l l  e s t a b l i s h m e n t s ------------------------------------------ 184 4 . 15 3 .8 9 3 .5 7 - 4 .7 7 - -

E s t a b l i s h m e n ts  h a v in g  c o m m o n  jo b  e v a lu a tio n  s y s t e m -------- 132 4 . 21 3 .9 3 3 .6 1 - 4 .7 7 - -
11 86 4 . 26 4 . 01 3. 8 0 -1 . 77 _ _

O th e r  e s t a b l i s h m e n t s ---------------------------------------------------------------- 52 4 . 01 3 .6 9 3 .4 8 - 4 .4 2 _ _
S tr ip  i n s p e c to r s ,  a l l  e s t a b l i s h m e n t s -------------------------------------------- 757 3 .7 9 3. 54 3. 3 4 - 3 .9 9 - -

E s t a b l i s h m e n ts  h a v in g  c o m m o n  jo b  e v a lu a tio n  s y s t e m -------- 603 3. 81 3. 61 3. 3 4 -4 .0 1 - -
7 24 3. 24 3. 21 3. 1 4 - 3 .4 0 - -

10 164 4 . 08 3. 82 3 .3 5 - 4 .7 7 - _
11 208 3. 78 3. 34 3 .2 2 - 3 .9 9 - _

O th e r  e s t a b l i s h m e n t s ---------------------------------------------------------------- 154 3. 71 3. 53 3. 5 3 -3 . 76 _ _
T a n d e m  m i l l  f e e d e r s ,  a l l  e s ta b l i s h m e n t s  ----------------------------------- 228 4 . 26 4 . 37 3 .6 1 - 4 .6 3 - .

E s ta b l i s h m e n ts  h a v in g  c o m m o n  jo b  e v a lu a tio n  s y s t e m -------- 172 4 . 32 4 . 38 3 .7 3 - 4 .5 6 - _
7 16 4 .5 3 4 . 38 3 .3 0 - 5 .6 8 _ _
9 90 4 . 20 4 . 38 3 .8 5 - 4 .  51 - -

O th e r  e s t a b l i s h m e n t s ---------------------------------------------------------------- 56 4 . 07 3 .8 1 3. 5 3 -5 . 07

S ee  fo o tn o te s  a t  en d  o f ta b le .

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



Table 3. Occupational Averages by Method of Wage Payment— Continued 8
(N u m b e r  a n d  a v e r a g e  s t r a i g h t - t i m e  h o u r ly  e a rn in g s  1 o f w o r k e r s  in  s e l e c t e d  o c c u p a tio n s  in  a l l  b a s i c  i r o n  an d  s t e e l  e s ta b l i s h m e n t s  

a n d  in  th o s e  h a v in g  c o m m o n  jo b  e v a lu a tio n  s y s te m s  2 b y  m e th o d  o f w ag e  p a y m e n t ,  U n ite d  S ta t e s ,  S e p te m b e r  1967)

D e p a r tm e n t ,  o c c u p a tio n , a n d  
e s ta b l i s h m e n t  c l a s s i f i e d  a c c o r d in g  

to  jo b  e v a lu a t io n  s y s t e m 2
Jo b  

c la s s  3

In c e n tiv e  w o r k e r s T im e w o r k e r s
N u m b e r

of
w o r k e r s

H o u r ly  e a r n in g s  1 N u m b e r
of

w o r k e r s
H o u r ly  

e a r n in g s  1 
(m ean )M ean M e d ia n M id d le

r a n e e
S e le c te d  D e p a r tm e n ts  4— C o n tin u e d

T u b e  f in is h in g
$ $ $ $ $C u t-o f f  m a c h in e  o p e r a t o r s ,  a l l  e s t a b l i s h m e n t s ------------------------------- 414 3 .4 1 3 .2 9 3. 0 7 -3 . 71 282 2. 81

E s ta b l i s h m e n ts  h a v in g  c o m m o n  jo b  e v a lu a t io n  s y s t e m ------------- 382 3. 38 3. 29 3. 0 4 -3 . 65 14 2. 77
5 120 3. 23 3. 24 3. 0 0 -3 . 29 _ -
6 139 3. 31 3. 27 3. 0 7 - 3 .4 0 _ _
7 109 3. 62 3. 38 3. 3 8 - 3 .7 8 - -

O th e r  e s t a b l i s h m e n t s ---------------------------------------------------------------------- - - - - 268 2. 81
S t r a ig h te n e r s ,  a l l  e s ta b l i s h m e n t s  ----------------------------------------------------- 165 3 .4 5 3 .4 3 3. 1 4 -3 . 75 170 2. 99

E s ta b l i s h m e n ts  h a v in g  c o m m o n  jo b  e v a lu a t io n  s y s t e m ------------- 135 3 .4 7 3 .4 3 3. 1 4 -3 . 91 _ -
9 50 3 .4 0 3. 21 3. 1 4 -3 . 55 _ _

10 31 3 .5 5 3. 56 3. 0 6 -3 . 82 _ _
O th e r  e s t a b l i s h m e n t s ---------------------------------------------------------------------- “ - " 155 3. 01

Rod an d  w i r e  m i l l s
B u n d le r s ,  a l l  e s ta b l i s h m e n t s  ------------------------------------------------------------- 257 3. 37 3. 16 2 .6 7 - 4 .  17 78 2 .6 6

E s ta b l i s h m e n ts  h a v in g  c o m m o n  jo b  e v a lu a t io n  s y s t e m ------------- 183 3. 04 2. 90 2. 6 7 -3 . 16 74 2 .6 6
5 131 3. 00 2. 67 2. 6 7 -3 . 15 66 2. 67

C o i le r s  ( ro d  m i l l ) ,  a l l  e s ta b l i s h m e n t s  --------------------------------------------- 85 3 .4 6 3 .4 4 2 .9 4 - 3 .5 7 _ -
E s ta b l i s h m e n ts  h a v in g  c o m m o n  jo b  e v a lu a t io n  s y s t e m ------------- 79 3 .4 6 3 .4 6 2. 9 4 -3 . 64 _ _

8 29 3 .7 7 3. 54 3. 3 5 -3 . 64 _ -
N a i l - m a c h in e  o p e r a to r s ,  a l l  e s t a b l i s h m e n t s ----------------------------------- 221 3 .9 5 3. 94 3 .8 5 - 4 .  12 _ -

E s ta b l i s h m e n ts  h a v in g  c o m m o n  jo b  e v a lu a t io n  s y s t e m ------------- 179 3. 97 3. 94 3 .5 2 - 4 .2 7 - -
11 179 3. 97 3. 94 3 .5 2 - 4 .2 7 - -

S tr a ig h te n  a n d  c u t  o p e r a t o r s ,  a l l  e s ta b l i s h m e n t s  --------------------------- 120 3. 30 3. 36 2 .9 9 - 3 .4 3 90 2. 94
E s ta b l i s h m e n ts  h a v in g  c o m m o n  jo b  e v a lu a t io n  s y s t e m ------------- 114 3. 30 3. 36 2 .9 9 - 3 .4 3 70 2. 85

7 98 3. 25 3. 36 2. 9 9 - 3 .4 3 - -
W ire  d r a w e r s  (c o n tin u o u s  m a c h in e ) ,  a l l  e s t a b l i s h m e n t s ---------------- 1 ,5 9 5 4 . 13 4 . 07 3. 9 0 - 4 .4 3 270 2. 94

E s ta b l i s h m e n ts  h a v in g  c o m m o n  jo b  e v a lu a t io n  s y s t e m ------------- 1 ,2 3 5 4 . 04 3. 98 3. 6 7 - 4 .4 0 215 2. 98
8 256 3. 73 3. 60 3 .3 2 - 3 .9 4 62 2. 90
9 90 4 . 16 4 . 00 3 .6 1 - 4 .  50 - -

10 889 4 . 11 3 .9 8 3 .9 0 - 4 .  50 103 3. 05

A ll D e p a r tm e n ts  5
M a in te n a n c e

A u to m o b ile  r e p a i r m e n ,  a l l  e s ta b l i s h m e n t s  -------------------------------------- 797 3 .8 4 3. 93 3 .6 6 - 4 .0 6 583 3. 37
E s ta b l i s h m e n ts  h a v in g  c o m m o n  jo b  e v a lu a t io n  s y s t e m ------------- 731 3. 82 3 .8 5 3 .6 4 - 4 .0 5 393 3. 36

R e c e iv in g  to p  r a t e  6 --------------------------------------------------------------- - 308 3 .8 5 3. 84 3. 6 8 -4 . 06 214 3 .4 4
14 140 3. 83 3. 84 3 .6 8 - 4 .  23 106 3. 35
16 106 3. 76 3. 77 3 .4 4 - 3 .  93 39 3. 50

O th e r  e s t a b l i s h m e n t s ---------------------------------------------------------------------- 66 4 . 09 4 . 21 4 .0 6 - 4 .2 1 190 3. 37
B l a c k s m i th s ,  a l l  e s t a b l i s h m e n t s -------------------------------------------------------- 163 4 . 06 4 . 11 3. 8 4 -4 . 24 170 3 .4 7

E s ta b l i s h m e n ts  h a v in g  c o m m o n  jo b  e v a lu a t io n  s y s t e m ------------- 128 4 . 09 4 . 10 3. 8 6 -4 . 37 103 3. 54
R e c e iv in g  to p  r a t e  6 ------------------------------------------------------------------- 111 4 . 13 4. 11 3. 8 7 -4 . 38 92 3. 56

17 95 4 . 13 4 . 11 3 .8 7 - 4 .  30 88 3. 57
R e c e iv in g  lo w e r  r a t e  6 --------------------------------------------------------------- 17 3 .8 1 3 .8 0 3 .4 9 - 4 .  05 11 3. 34

13 10 3 .7 4 - - 6 3. 27
O th e r  e s t a b l i s h m e n t s ---------------------------------------------------------------------- 35 3 .9 6 4 . 13 3 .6 8 - 4 .1 3 67 3. 36

B o i l e r m a k e r s ,  a l l  e s t a b l i s h m e n t s ----------------------------------------------------- 942 4 . 00 4 . 02 3 .8 4 - 4 .  20 399 3. 55
E s ta b l i s h m e n ts  h a v in g  c o m m o n  jo b  e v a lu a tio n  s y s t e m ------------- 860 3. 98 4 . 02 3 .8 4 - 4 .2 0 307 3. 54

R e c e iv in g  to p  r a t e  6 ------------------------------------------------------------------- 674 4 . 03 4 . 02 3 .8 6 - 4 .2 0 267 3. 56
17 674 4 . 03 4 . 02 3 .8 6 - 4 .2 0 - -

O th e r  e s t a b l i s h m e n t s ---------------------------------------------------------------------- 82 4 . 16 4 . 51 3 .7 9 - 4 .5 1 “ "

S ee  fo o tn o te s  a t  en d  o f ta b le .
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Table 3. Occupational Averages by Method of Wage Payment— Continued
(N u m b e r  an d  a v e ra g e  s t r a i g h t - t i m e  h o u r ly  e a r n in g s  1 of w o r k e r s  in  s e le c te d  o c c u p a tio n s  in  a l l  b a s i c  i r o n  an d  s t e e l  e s ta b l i s h m e n t s  

an d  in  th o s e  h av in g  co m m o n  jo b  e v a lu a tio n  s y s t e m s  2 by  m e th o d  o f w ag e  p a y m e n t ,  U n ite d  S ta t e s ,  S e p te m b e r  1967)

D e p a r tm e n t ,  o c c u p a tio n , an d  
e s ta b l i s h m e n t  c l a s s i f i e d  a c c o r d in g  

to  jo b  e v a lu a t io n  s y s t e m 2
Jo b  

c l a s s  3

In c e n tiv e  w o r k e r s T im e w o r k e r s
N u m b e r

of
w o r k e r s

H o u r ly  e a r n in g s  1 N u m b e r H o u r ly  
e a r n in g s  1 

(m e a n )M ean M e d ia n M id d le
ra n g e

of
w o r k e r s

A ll D e p a r tm e n ts  5— C o n tin u ed

M a in te n a n c e — C o n tin u e d
$ $ $ $ $B r i c k l a y e r s ,  a l l  e s t a b l i s h m e n t s ------------------------------------------------------- 1 ,5 4 4 4 . 15 4 . 11 3 .9 3 - 4 .3 9 857 3 .8 8

E s ta b l i s h m e n ts  h a v in g  c o m m o n  jo b  e v a lu a tio n  s y s t e m ------------- 1 ,3 6 9 4 . 08 4 . 10 3 .9 2 - 4 .2 6 407 3. 56
R e c e iv in g  to p  r a t e  6 ------------------------------------------------------------------- 1, 035 4 . 19 4 . 15 4 .0 1 - 4 .3 0 388 3. 57

17 894 4 . 19 4 . 15 4 . 01—1. 30 375 3 .5 7
O th e r  e s t a b l i s h m e n t s --------------------------------------------------------------------- 175 4 . 70 4 . 62 4 . 5 9 - 4 .8 5 450 4 . 18

C a r p e n te r s ,  a l l  e s ta b l i s h m e n t s  -------------------------------------------------------- 922 3. 78 3 .8 0 3. 5 8 - 4 .0 2 818 3 .4 0
E s ta b l i s h m e n ts  h a v in g  c o m m o n  jo b  e v a lu a tio n  s y s t e m ------------- 790 3. 74 3 .7 9 3. 5 7 -3 . 92 550 3 .4 2

R e c e iv in g  to p  r a te  6 ------------------------------------------------------------------- 607 3 .8 3 3 .8 2 3 .7 1 - 4 .0 0 515 3 .4 4
13 25 3. 87 3. 80 3. 8 0 -4 . 02 - _
15 581 3 .8 3 3. 82 3. 7 1 -3 . 99 408 3 .4 2

R e c e iv in g  lo w e r  r a t e  6--------------------------------------------------------------- 183 3 .4 6 3. 58 3. 2 9 -3 . 65 35 3. 22
11 122 3 .4 4 3. 58 3 .1 2 - 3 .6 5 11 3. 12
13 - - - - 24 3. 27

O th e r  e s t a b l i s h m e n t s --------------------------------------------------------------------- _ _ _ _ 268 3. 36
E l e c t r i c i a n s  ( a r m a t u r e  w in d e r s ) ,  a l l  e s t a b l i s h m e n t s --------------------- 203 3. 91 3. 95 3 .7 3 - 4 .1 1 169 3 .4 9

E s ta b l i s h m e n ts  h a v in g  c o m m o n  jo b  e v a lu a tio n  s y s t e m ------------- 187 3. 87 3. 88 3 .7 3 - 4 .  07 123 3 .5 1
R e c e iv in g  to p  r a t e  6 ------------------------------------------------------------------- 124 3. 86 3 .8 8 3. 7 3 - 4 .0 4 78 3. 54

16 78 3. 89 4 . 01 3 .8 0 - 4 .0 6 57 3. 50
O th e r  e s t a b l i s h m e n t s --------------------------------------------------------------------- 16 4 . 38 4 . 27 4 . 1 1 -4 .2 7 46 3 .4 5

E l e c t r i c i a n s  ( l in e m e n ) , a l l  e s ta b l i s h m e n t s  ------------------------------------- 298 4 . 04 4 . 04 3. 95—4. 08 120 3. 61
E s ta b l i s h m e n ts  h a v in g  c o m m o n  jo b  e v a lu a tio n  s y s t e m ------------- 268 4 . 02 4 . 03 3. 9 5 -1 . 04 96 3 .6 2

R e c e iv in g  to p  r a t e  6 ------------------------------------------------------------------- 236 4 . 05 4 . 04 4 . 0 0 -4 .0 7 86 3 .6 5
18 228 4 . 05 4 . 04 4 . 0 0 -4 . 18 86 3 .6 5

R e c e iv in g  lo w e r  r a t e  6--------------------------------------------------------------- 32 3. 78 3 .7 9 3. 6 7 -3 . 83 10 3. 38
14 14 3 .6 7 - - 8 3 .3 5
16 18 3. 86 3. 83 3 .7 9 - 3 .9 0 - -

O th e r  e s t a b l i s h m e n t s --------------------------------------------------------------------- 30 4 . 27 4 . 21 4 . 0 8 -4 . 34 24 _
E l e c t r i c i a n s  (sh o p ) , a l l  e s t a b l i s h m e n t s -------------------------------------------- 530 4 . 11 4 . 25 3 .8 8 - 4 .4 1 714 3 .4 5

E s ta b l i s h m e n ts  h a v in g  c o m m o n  jo b  e v a lu a tio n  s y s t e m ------------- 230 3 .9 1 3 .9 4 3 .7 3 - 4 .  11 231 3. 54
R e c e iv in g  to p  r a t e  6 ------------------------------------------------------------------- 186 3. 97 4 . 02 3 .8 8 - 4 .  11 213 3 .5 5

14 30 3 .9 9 3. 88 3. 8 8 -4 .  14 - _
16 126 3 .9 8 4 . 04 3. 6 9 - 4 .1 1 132 3. 50

R e c e iv in g  lo w e r  r a t e  6--------------------------------------------------------------- 44 3 .6 6 3. 73 3 .6 1 - 3 .7 3 18 3. 34
O th e r  e s t a b l i s h m e n t s --------------------------------------------------------------------- 300 4 . 26 4 . 35 4 . 2 7 -4 .4 7 483 3 .4 1

E l e c t r i c i a n s  (w i re m e n ) , a l l  e s t a b l i s h m e n t s ------------------------------------ 1, 081 4 . 08 4 . 05 3. 9 5 - 4 .2 9 783 3. 60
E s ta b l i s h m e n ts  h a v in g  c o m m o n  jo b  e v a lu a tio n  s y s t e m ------------- 1 ,0 2 2 4 . 07 4 . 02 3. 9 5 -4 . 26 659 3 .6 1

R e c e iv in g  to p  r a t e  6 ------------------------------------------------------------------- 848 4 . 11 4 . 07 3 .9 8 - 4 .2 9 544 3. 65
18 792 4 . 11 4 . 08 3 .9 8 - 4 .2 9 544 3 .6 5

R e c e iv in g  lo w e r  r a t e  6 --------------------------------------------------------------- 174 3 .8 5 3 .8 6 3. 7 9 - 3 .8 9 115 3 .4 2
14 38 3 .6 8 3. 66 3 .6 3 - 3 .8 4 52 3. 35
16 136 3. 90 3. 89 3 .7 9 - 3 .8 9 62 3 .5 0

O th e r  e s t a b l i s h m e n t s --------------------------------------------------------------------- - - - - 124 3 .5 6
E le c t r o n ic  r e p a i r m e n ,  a l l  e s ta b l i s h m e n t s  --------------------------------------- 417 4 . 30 4 . 31 4 . 0 5 -4 . 44 157 3 .7 3

E s ta b l i s h m e n ts  h a v in g  c o m m o n  jo b  e v a lu a tio n  s y s t e m ------------- 327 4 . 24 4 . 22 4 . 0 5 -4 . 44 78 3. 71
R e c e iv in g  to p  r a t e  6 ------------------------------------------------------------------- 264 4 . 30 4 . 34 4 . 0 6 - 4 .4 7 49 3. 80

20 228 4 . 29 4 . 31 4 . 0 5 -4 . 47 49 3 .8 0
R e c e iv in g  lo w e r  r a t e  6--------------------------------------------------------------- - - - - 29 3 .5 5

16 - - - - 18 3 .5 0
18 - - - _ 11 3 .6 5

O th e r  e s t a b l i s h m e n t s --------------------------------------------------------------------- 90 4 .5 1 4 .4 0 3 .9 9 - 5 .1 2 79 3. 76

S ee  fo o tn o te s  a t  en d  o f ta b le , 2

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



Table 3. Occupational Averages by Method of Wage Payment— Continued
(N u m b e r  a n d  a v e r a g e  s t r a i g h t - t i m e  h o u r ly  e a rn in g s  1 o f w o r k e r s  in  s e l e c t e d  o c c u p a tio n s  in  a l l  b a s ic  i r o n  an d  s t e e l  e s ta b l i s h m e n t s  

a n d  in  th o s e  h av in g  c o m m o n  jo b  e v a lu a tio n  s y s te m s  2 b y  m e th o d  o f w a g e  p a y m e n t ,  U n ite d  S ta te s ,  S e p te m b e r  1967)

D e p a r tm e n t ,  o c c u p a tio n , an d  
e s ta b l i s h m e n t  c l a s s i f i e d  a c c o r d in g  

to  jo b  e v a lu a t io n  s y s t e m 2
Jo b  

c la s s  3

In c e n tiv e  w o r k e r s T im e w o r k e r s
N u m b e r

of
w o r k e r s

H o u r ly  e a r n in g s  1 N u m b e r
of

w o r k e r s
H o u r ly  

e a r n in g s  1 
(m ean )M ean M e d ia n M id d le

ra n e e
A ll D e p a r tm e n ts  5— C o n tin u e d

M a in te n a n c e — C o n tin u e d $ $ $ $ $
I n s t r u m e n t  r e p a i r m e n ,  a l l  e s t a b l i s h m e n t s --------------------------------------- 482 3. 11 4 . 10 3 .9 9 - 4 .2 0 466 3. 58

E s ta b l i s h m e n ts  h a v in g  c o m m o n  jo b  e v a lu a t io n  s y s t e m ------------- 453 4 . 12 4 . 10 4 .0 1 - 4 .2 1 307 3 .5 9
R e c e iv in g  to p  r a t e  6 ------------------------------------------------------------------- 329 4 . 16 4 . 14 4 . 0 2 -4 .3 8 207 3. 64

18 283 4 . 18 4 . 17 4 . 0 1 - 4 .4 2 201 3. 65
R e c e iv in g  lo w e r  r a t e  6 -------------------------------------------------------------- - - - - 100 3 .4 7

16 - - - - 49 3 .5 0
O th e r  e s t a b l i s h m e n t s ---------------------------------------------------------------------- - - - - 159 3. 57

M a c h in is t s ,  a l l  e s ta b l i s h m e n t s  ---------------------------------------------------------- 3 ,3 5 6 4 . 14 4 . 21 3 .8 9 - 4 .3 2 2, 331 3. 58
E s ta b l i s h m e n ts  h a v in g  c o m m o n  jo b  e v a lu a t io n  s y s t e m ------------- 2 ,8 7 2 4 . 15 4 . 21 3 .9 4 - 4 .3 0 1, 383 3. 62

R e c e iv in g  to p  r a t e  6 ------------------------------------------------------------------- 2 ,4 6 9 4 . 17 4 . 23 4 .0 2 - 4 .3 0 1, 084 3 .6 5
18 2, 091 4 . 18 4 . 24 3 .9 4 - 4 .  31 1 ,0 8 4 3. 65

R e c e iv in g  lo w e r  r a t e  6--------------------------------------------------------------- 403 4 . 04 4 . 01 3. 7 7 -4 . 30 299 3 .5 5
14 220 4 . 02 3. 08 3 .7 2 - 4 .  17 51 3. 35
16 182 4 . 08 3 .9 6 3 .7 9 - 4 .5 6 87 3. 50

O th e r  e s t a b l i s h m e n t s ---------------------------------------------------------------------- 484 4 . 06 4 . 27 3 .7 0 - 4 .  38 948 3 .5 1
M il lw r ig h t s ,  a l l  e s t a b l i s h m e n t s --------------------------------------------------------- 8 ,5 6 4 3 .9 5 3. 93 3 .7 7 - 4 .1 7 2 ,8 8 3 3 .4 1

E s ta b l i s h m e n ts  h a v in g  c o m m o n  jo b  e v a lu a t io n  s y s t e m ------------- 7 , 029 3 .9 5 3 .9 3 3 .7 9 - 4 .1 4 1 ,7 5 1 3 .4 5
R e c e iv in g  to p  r a t e  6 ------------------------------------------------------------------- 5 ,4 2 4 4 . 01 3. 94 3 .8 6 - 4 .  17 1 ,3 4 5 3. 50

14 407 4 . 26 4 . 32 4 .0 5 - 4 .3 2 - -
16 4 ,7 7 9 3 .9 9 3 .9 3 3 .8 3 - 4 .  15 1 ,3 2 9 3. 50

R e c e iv in g  lo w e r  r a te  6 --------------------------------------------------------------- 1 ,6 0 5 3 .7 7 3. 76 3. 6 0 -3 . 91 406 3. 30
12 674 3 .6 5 3. 65 3 .4 9 - 3 .  81 143 3. 20
14 895 3 .8 6 3. 81 3. 6 9 -4 . 00 - -

O th e r  e s t a b l i s h m e n t s ---------------------------------------------------------------------- 1 ,5 3 5 3 .9 3 4 . 06 3 .6 2 - 4 .  17 1, 132 3. 34
M il lw r ig h t  h e l p e r s ,  a l l  e s t a b l i s h m e n t s ---------------------------------------- 2 ,4 9 8 3. 11 3. 06 2. 9 6 - 3 .2 7 506 2. 76

E s ta b l i s h m e n ts  h a v in g  c o m m o n  jo b  e v a lu a t io n  s y s t e m ------------- 2 , 108 3. 13 3. 06 3. 0 1 -3 . 27 441 2 .7 5
6 1 ,9 8 8 3. 13 3. 06 3 .0 1 - 3 .2 7 439 2. 75

O th e r  e s t a b l i s h m e n t s ---------------------------------------------------------------------- - - - - 65 2. 84
M o to r  i n s p e c to r s ,  a l l  e s ta b l i s h m e n t s  ----------------------------------------------- 4 ,5 8 9 3 .9 4 3 .9 2 3 .7 5 - 4 .1 7 1, 102 3 .4 2

E s ta b l i s h m e n ts  h a v in g  c o m m o n  jo b  e v a lu a t io n  s y s t e m ------------- 4 , 108 3 .9 5 3 .9 2 3 .7 7 - 4 .  17 793 3 .4 4
R e c e iv in g  to p  r a t e  6 ----------------------------------- ------------------------------- 3 , 175 4 . 01 3. 94 3 .8 2 - 4 .  20 584 3. 50

14 259 4 . 25 4 . 32 4 . 0 1 - 4 .3 2 - -
16 2 ,8 6 4 4 . 00 3. 93 3. 8 1 ^4 . 17 584 3. 50

R e c e iv in g  lo w e r  r a t e  6--------------------------------------------------------------- 933 3. 73 3 .7 5 3. 5 3 -3 . 91 209 3. 27
12 454 3 .6 3 3. 57 3 .4 5 - 3 .8 2 96 3. 20
14 454 3 .8 2 3. 81 3 .7 0 - 4 .  00 108 3. 35

O th e r  e s t a b l i s h m e n t s ---------------------------------------------------------------------- 481 3. 88 3. 78 3 .6 0 - 4 .  35 309 3. 39
P a i n t e r s ,  a l l  e s t a b l i s h m e n t s -------------------------------------------------------------- 372 3 .5 9 3. 58 3 .4 5 - 3 .  71 359 3. 23

E s ta b l i s h m e n ts  h a v in g  c o m m o n  jo b  e v a lu a t io n  s y s t e m ------------- 343 3 .5 9 3. 60 3 .4 9 - 3 .7 1 249 3. 24
R e c e iv in g  to p  r a t e 6 ------------------------------------------------------------------- 161 3 .5 3 3. 58 3 .4 9 - 3 .  63 145 3. 26

11 63 3. 52 3. 63 3 .2 0 - 3 .6 3 - -
13 87 3 .5 5 3. 58 3 .5 3 - 3 .6 4 129 3. 27

O th e r  e s t a b l i s h m e n t s ---------------------------------------------------------------------- - - - - no 3. 21
P a t t e r n m a k e r s ,  a l l  e s ta b l i s h m e n t s  --------------------------------------------------- 48 4 . 35 4 . 33 4 . 1 2 -4 .4 0 80 3. 70

E s ta b l i s h m e n ts  h a v in g  c o m m o n  jo b  e v a lu a t io n  s y s t e m ------------- 43 4 . 39 4 . 40 4 . 2 7 -4 . 40 66 3. 71
R e c e iv in g  to p  r a t e  6 ------------------------------------------------------------------- 43 4 . 39 4 .4 0 4 . 2 7 -4 . 40 64 3. 72

19 - - - - 64 3 .7 2
O th e r  e s t a b l i s h m e n t s ---------------------------------------------------------------------- - - - - 14 3 .6 6

P i p e f i t t e r s ,  a l l  e s t a b l i s h m e n t s ---------------------------------------------------------- 2 , 345 3. 80 3. 80 3 .5 9 - 4 .0 2 1, 231 3. 37
E s ta b l i s h m e n ts  h a v in g  c o m m o n  jo b  e v a lu a t io n  s y s t e m ------------- 1 ,7 9 9 3. 80 3. 80 3 .6 5 - 3 .9 2 947 3 .4 0

R e c e iv in g  to p  r a t e  6 ------------------------------------------------------------------- 1 ,4 0 3 3 .8 5 3 .8 3 3. 7 3 -3 . 94 859 3 .4 2
13 74 3 .8 5 3. 88 3 .8 0 - 3 .8 8 _ -
15 1, 063 3. 87 3. 81 3 .7 1 - 4 .  05 859 3 .4 2

R e c e iv in g  lo w e r  r a te  6---------------------------------------------------------------- 396 3. 61 3 .5 7 3 .4 3 - 3 .  85 88 3. 22
11 92 3 .4 7 3 .4 5 3. 3 2 -3 . 58 34 3. 12
13 259 3 .6 9 3 .6 3 3. 5 4 -3 . 93 46 3 .2 7

O th e r  e s t a b l i s h m e n t s ---------------------------------------------------------------------- 546 3 .7 9 3 .9 2 3 .4 1 - 4 .  16 284 3 .2 8

S e e  fo o tn o te s  a t  en d  o f ta b le .
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Table 3. Occupational Averages by Method of Wage Payment— Continued
(Num ber and average stra igh t-tim e hourly earnings 1 o f w orkers  in se lected  occupations in a ll basic iron  and stee l establishm ents 

and in those having common job  evaluation system s 2 by method o f wage paym ent, United States, Septem ber 1967)

D e p a r tm e n t ,  o c c u p a tio n , an d  
e s ta b l i s h m e n t  c l a s s i f i e d  a c c o r d in g  

to  jo b  e v a lu a t io n  s y s t e m 2
Jo b  

c l a s s  3

In c e n tiv e  w o r k e r s T im e w o r k e r s
N u m b e r

of
w o r k e r s

H o u r ly  e a r n in g s  1 N u m b e r
of

w o r k e r s
H o u r ly  

e a rn in g s  1 
(m e a n )M ean M e d ia n M id d le

r a n e e

A ll D e p a r tm e n ts  5— C o n tin u ed

M a in te n a n c e — C o n tin u e d
$ $ $ $ $

P ip e f i t t e r  h e l p e r s ,  a l l  e s ta b l i s h m e n t s  ----------------------------------------- 431 3. 07 3. 05 2. 9 6 -3 . 22 290 2. 76
E s ta b l i s h m e n ts  h a v in g  c o m m o n  jo b  e v a lu a tio n  s y s t e m ------------- 422 3 .0 7 3. 05 2. 9 6 -3 . 22 263 2 .7 5

6 368 3. 06 3. 03 2 .9 5 - 3 .  16 231 2. 75
R i g g e r s ,  a l l  e s t a b l i s h m e n t s --------------------------------------------------------------- 1 ,2 9 7 3 .8 8 3 .8 8 3. 7 9 -4 .  01 617 3 .4 5

E s ta b l i s h m e n ts  h a v in g  c o m m o n  jo b  e v a lu a tio n  s y s t e m ------------- 1 ,0 1 0 3 .8 7 3 .8 8 3. 8 3 -3 . 99 440 3 .4 7
R e c e iv in g  to p  r a t e  6 ------------------------------------------------------------------- 830 3 .8 9 3 .8 8 3. 8 5 - 4 .0 0 327 3 .5 1

16 686 3 .8 9 3. 88 3 .8 3 - 4 .0 1 227 3. 50
R e c e iv in g  lo w e r  r a t e  6--------------------------------------------------------------- 180 3 .7 6 3 .7 9 3 .6 2 - 3 .8 7 113 3. 34

12 81 3 .6 4 3 .6 2 3 .6 2 - 3 .7 1 - -
14 99 3. 86 3. 87 3. 8 3 -3 . 87 _ -

O th e r  e s t a b l i s h m e n t s --------------------------------------------------------------------- 287 3. 94 4 . 16 3 .5 6 - 4 .2 0 177 3 .4 0
R o ll t u r n e r s ,  a l l  e s t a b l i s h m e n t s ------------------------------------------------------- 606 4 . 12 4 . 05 3 .8 1 - 4 .4 6 411 3 .4 9

E s ta b l i s h m e n ts  h a v in g  c o m m o n  jo b  e v a lu a tio n  s y s t e m ------------- 505 4 . 14 4 . 11 3 .8 2 - 4 .4 7 234 3. 55
R e c e iv in g  to p  r a t e  6 ------------------------------------------------------------------- 404 4 . 23 4 . 12 3. 9 6 - 4 .4 7 220 3. 58

17 332 4 . 22 4 . 12 3 .9 7 - 4 .4 0 208 3. 57
O th e r  e s t a b l i s h m e n t s --------------------------------------------------------------------- 101 4 . 02 3 .7 5 3. 6 4 -4 .  29 177 3 .4 1

S h e e t - m e t a l w o r k e r s ,  a l l  e s t a b l i s h m e n t s ----------------------------------------- 148 3 .9 6 3 .8 7 3 .8 1 - 4 .  08 113 3. 54
E s ta b l i s h m e n ts  h a v in g  c o m m o n  jo b  e v a lu a tio n  s y s t e m ------------- 93 3. 96 3 .9 6 3. 8 1 -4 .  14 88 3 .5 4

R e c e iv in g  to p  r a t e  6 ------------------------------------------------------------------- 64 4 . 04 4 . 08 3 .9 0 - 4 .2 0 80 3. 56
17 - - - - 72 3. 57

O th e r  e s t a b l i s h m e n t s --------------------------------------------------------------------- - - - - 25 3. 53
T o o lm a k e r s ,  a l l  e s ta b l i s h m e n t s  ------------------------------------------------------- 46 4 . 01 3 .8 0 3 .8 0 - 4 .  21 249 3 .4 0

E s ta b l i s h m e n ts  h a v in g  c o m m o n  jo b  e v a lu a tio n  s y s t e m ------------- - - - - 48 3. 72
R e c e iv in g  to p  r a t e  6 ------------------------------------------------------------------- - - - - 28 3. 80

20 - - - - 28 3. 80
O th e r  e s t a b l i s h m e n t s --------------------------------------------------------------------- - - - - 201 3. 32

W e ld e r s ,  a l l  e s ta b l i s h m e n t s  -------------------------------------------------------------- 3 , 174 3. 94 3 .9 4 3 .7 6 - 4 .1 4 1 ,6 3 1 3 .4 4
E s ta b l i s h m e n ts  h a v in g  c o m m o n  jo b  e v a lu a tio n  s y s t e m ------------- 2 ,6 0 2 3. 94 3. 94 3 .7 7 - 4 .1 1 1, 125 3 .4 7

R e c e iv in g  to p  r a t e  6 --------------------------------------------- — ----------------- 1 ,8 5 5 3 .9 7 3 .9 4 3 .8 3 - 4 .0 8 982 3 .4 9
14 175 3 .9 5 3 .8 8 3. 8 8 - 4 .0 5 6 -

16 1 ,5 6 0 3. 98 3 .9 9 3 .7 9 - 4 .  14 976 3 .5 0
R e c e iv in g  lo w e r  r a t e  6--------------------------------------------------------------- - - - - 143 3. 30

12 - - - - 29 3. 20
14 _ - - 112 3. 35

O th e r  e s t a b l i s h m e n t s --------------------------------------------------------------------- 572 3 .9 5 4 . 16 3. 61—4. 16 506 3. 37

G e n e r a l  l a b o r

J a n i t o r s ,  a l l  e s ta b l i s h m e n t s  -------------------------------------------------------------- _ _ _ 3, 240 3 .4 6
E s ta b l i s h m e n ts  h a v in g  c o m m o n  jo b  e v a lu a tio n  s y s t e m ------------- - - - - 2 , 210 2 .4 5

1 - - - - 740 2 .4 5
2 - - - - 1 ,4 6 8 2 .4 5

O th e r  e s t a b l i s h m e n t s --------------------------------------------------------------------- - - - - 1, 030 2 .4 8
L a b o r e r s ,  a l l  e s t a b l i s h m e n t s ------------------------------------------------------------ - - - - 1 1 ,1 7 8 2 .4 7

E s ta b l i s h m e n ts  h a v in g  c o m m o n  jo b  e v a lu a tio n  s y s t e m ------------- - - - - 6 ,7 3 1 2 .4 6
1 - - - - 40 2 .4 5
2 - - - - 5 ,9 4 7 2 .4 5
4 _ _ - _ 265 2. 60
5 - - - - 63 2. 67

O th e r  e s t a b l i s h m e n t s --------------------------------------------------------------------- 4 ,4 4 7 2 .4 8

See footnotes at end o f table,
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Table 3. Occupational Averages by Method of Wage Payment— Continued
(N u m b e r  a n d  a v e r a g e  s t r a i g h t - t i m e  h o u r ly  e a rn in g s  1 o f w o r k e r s  in  s e le c te d  o c c u p a tio n s  in  a l l  b a s ic  i r o n  a n d  s t e e l  e s ta b l i s h m e n t s  

a n d  in  th o s e  h a v in g  c o m m o n  jo b  e v a lu a tio n  s y s te m s  2 by  m e th o d  o f w a g e  p a y m e n t ,  U n ite d  S ta t e s ,  S e p te m b e r  1967)

Departm ent, occupation, and 
establishm ent c la ss ified  accord ing 

to job evaluation s y s tem 2

Job 
class 3

Incentive w orkers T im ew orkers

Num ber
o f

w orkers

H ourly earnings 1 Number
of

w orkers

H ourly 
earnings 1 

(m ean)Mean M edian M iddle
range

A ll  D epartm ents5— Continued

Transportation  and yard
$ $ $ $ $

Locom otive  cranem en, a ll estab lishm en ts-------------- -------------------- 604 3. 68 3. 59 3.48-3 .81 633 3. 08
Establishm ents having common job evaluation s y s te m ------------ 527 3.67 3.59 3.47-3. 81 218 3. 15

11 - - - - 14 3. 12
12 365 3. 67 3.59 3.47-3. 81 167 3. 20
13 25 4. 07 3.75 3. 75-4.78 _ _

Other estab lishm en ts--------------------------------------------------------------- 77 3.75 3. 55 3 .49-3 .93 415 3. 05
Locom otive  engineers (gen era l), a ll es tab lish m en ts ------------------ 1,473 3. 89 3.90 3.67-4. 07 268 3. 28

Establishm ents having common job  evaluation s y s te m ------------ 1 , 202 3.88 3. 88 3.69-4 . 05 125 3. 20
13 410 3. 78 3.80 3 .51-3 .88 _ _

O ther estab lishm en ts------  ----------------------------------------------------- 271 3. 90 3.92 3. 67—4.13 143 3. 36

P ow er  and fuel

F ir s t  pow er eng ineers, a ll es tab lish m en ts ---------------------------------- 207 3. 94 3. 78 3. 78-4.12 121 3.41
Establishm ents having common job evaluation s y s te m ------------ 186 3.91 3. 78 3. 78-4. 12 75 3. 52
O ther estab lishm en ts--------------------------------------------------------------- 21 4. 18 4. 17 4. 04-4.28 46 3. 23

M eta llu rg ica l and chem ica l

T es t p rep a re rs , a ll estab lishm ents--------------------------------------------- _ _ _ _ 309 2. 76
Establishm ents having common job evaluation s y s te m ------------ - - - - 269 2. 73

5 - - - - 37 2.67
6 - - _ . 37 2. 75

O ther estab lishm ents--------------------------------------------------------------- - - - _ 40 3. 00
M eta llu rg ica l analysts, a ll es tab lish m en ts ---------------------------------- 132 3.62 3. 67 3 .51 -3 .78 235 3. 13

Establishm ents having common job evaluation s y s te m ------------ 83 3.66 3. 75 3 .43-3. 78 175 3. 09
- _ - _ 26 3. 20

13 12 3. 75 _ - _ _
O ther estab lishm ents--------------------------------------------------------------- 49 3. 57 3. 63 3. 51-3. 67 60 3. 26

1 E x c lu d e s  p r e m iu m  p a y  f o r  o v e r t im e  an d  f o r  w o rk  on w e e k e n d s , h o lid a y s , an d  la t e  s h i f t s .  S ee  a p p e n d ix  A f o r  d e f in i t io n  o f m e a n , m e d ia n ,  an d  m id d le  r a n g e .
2 D a ta  a r e  p r e s e n te d  s e p a r a t e ly  f o r  e s ta b l i s h m e n t s  h av in g  a  c o m m o n  jo b  e v a lu a tio n  s y s te m , th e  s a m e  m in im u m  h o u r ly  r a t e  of $ 2 ,4 4 5  an d  th e  s a m e  w a g e  in c r e m e n t  ( 7 .5  c e n ts )  b e tw e e n  

jo b  c l a s s e s .
3 J o b  c l a s s  d a ta  a r e  p ro v id e d  o n ly  f o r  e s ta b l i s h m e n t s  h av in g  a  c o m m o n  jo b  e v a lu a t io n  s y s te m , th e  s a m e  m in im u m  h o u r ly  r a t e ,  an d  th e  s a m e  w ag e  in c r e m e n t  b e tw e e n  jo b  c l a s s e s .  

P u b l ic a t io n  i s  l im i te d  to  jo b  c l a s s e s  r e p o r t e d  b y  3 s u c h  e s ta b l i s h m e n t s  o r  m o re  a n d  m e e tin g  o th e r  p u b l ic a t io n  c r i t e r i a .  E s t im a t e s  f o r  a l l  e s ta b l i s h m e n t s  an d  f o r  th e  o v e r a l l  o c c u p a tio n a l  
c l a s s i f i c a t i o n  in  e s ta b l i s h m e n t s  h a v in g  a  c o m m o n  jo b  e v a lu a tio n  s y s te m  in c lu d e s  d a ta  f o r  a l l  jo b  c l a s s e s .

4 O c c u p a tio n s  a r e  l im i te d  to  w o r k e r s  in  th e  d e p a r tm e n ts  in d ic a te d .
5 O c c u p a tio n s  r e l a t e  to  w o r k e r s  in  a l l  d e p a r tm e n ts  o f th e  e s ta b l i s h m e n t .
6 D a ta  w e r e  r e p o r t e d  s e p a r a t e ly  f o r  w o r k e r s  re c e iv in g  th e  to p  r a te  fo r  th e  jo b  a n d  f o r  th o s e  r e c e iv in g  lo w e r  r a t e s .  T h o s e  e s ta b l i s h m e n t s  h a v in g  a c o m m o n  jo b  e v a lu a t io n  s y s te m  h a v e  

a  r a n g e  o f r a t e s  f o r  r e p a i r  a n d  m a in te n a n c e  c r a f t s m e n  w h ic h / in c lu d e s  a  b e g in n in g  r a t e  (4 jo b  c l a s s e s  b e lo w  th e  to p  o r  s ta n d a r d  r a t e ) ,  an  in te r m e d i a te  r a te  (2 jo b  c l a s s e s  b e lo w ), an d  th e  
to p  o r  s ta n d a r d  r a t e .  W o rk e r s  r e c e iv in g  th e  b e g in n in g  o r  in te r m e d ia te  r a te  (a lth o u g h  q u a lif ie d  jo u rn e y m e n )  w e r e  c l a s s i f i e d  a s  r e c e iv in g  a  r a te  lo w e r  th a n  th e  to p  r a t e .

N O T E : D a s h e s  in d ic a te  n o  d a ta  r e p o r t e d  o r  d a ta  th a t  do  n o t m e e t  p u b l ic a tio n  c r i t e r i a .
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Appendix A. Scope and Method of Survey

S cop e of S u rv ey
The s u r v e y  c o v e r e d  e s ta b l is h m e n ts  c la s s i f i e d  in  th e fo llo w in g  in d u s tr ie s  a s  d e fin ed  in  

th e  1967 e d itio n  of th e  Standard In d u str ia l C la s s i f ic a t io n  M anual, p r e p a r e d  b y  th e U. S. B u rea u  of th e B u dget:
1. B la s t  fu r n a c e s  ex c lu d in g  m e r c h a n t co k e  o v e n s , s t e e l  w o r k s , and r o llin g  m i l l s —  

p a r t o f in d u str y  3312 .
2 . S te e l w ir e  d raw in g  and s t e e l  n a ils  and s p ik e s — in d u str y  3315 .
3. C old r o lle d  s t e e l  sh e e t , s tr ip , and b a r s — in d u str y  3316.
4. S te e l p ip e  and tu b e s— in d u str y  3317 .

E x c lu d ed  fr o m  th e s u r v e y  w e r e :  M erch a n t cok e o v e n s , p a r t o f in d u stry  3312; e l e c t r o m e t ­
a llu r g ic a l  p r o d u c ts , in d u str y  3313; e s ta b lis h m e n ts  p rod u c in g  s o le ly  fo r  u se  by a p a r e n t c o m ­
pany not c la s s i f i e d  in  the s t e e l  in d u stry ; and se p a r a te  a u x ilia r y  u n its  su ch  a s  c e n tr a l  o f f ic e s .

The e s ta b lish m e n ts  stu d ied  w e r e  s e le c te d  fr o m  th o se  em p lo y in g  250 w o r k e r s  or m o r e  
at the t im e  of r e fe r e n c e  of th e data  u se d  in  co m p ilin g  the u n iv e r s e  l i s t s .

The n u m b er of w o r k e r s  a c tu a lly  stu d ied  by the B u rea u , a s  w e l l  a s  th e  n u m b er e s t i ­
m a ted  to  b e  w ith in  s c o p e  of th e su r v e y  d u rin g  th e p a y r o ll  p e r io d  stu d ied , a r e  show n b e low :

Estimated number of workers
within scope of the survey1 -------------------------- 556, 368

Production workers -----------------------------------  452, 977
Office workers — --------------------------------------  46, 513

Total number of workers 
actually studied 1 --------- 335, 801

1 Includes executive, professional, and other workers 
excluded from the production and office worker categories.

M ethod of Study
D ata w e r e  ob ta in ed  by  p e r s o n a l v i s i t s  b y  th e B u r e a u 's  f ie ld  sta ff . The s u r v e y  w a s  

co n d u cted  on a sa m p le  b a s i s .  To ob ta in  a p p ro p r ia te  a c c u r a c y  a t m in im u m  c o s t ,  a g r e a te r  
p r o p o rtio n  of la r g e  than of s m a ll  e s ta b lish m e n ts  w a s  stu d ied . In co m b in in g  th e d ata , h o w ­
e v e r , a l l  e s ta b lish m e n ts  w e r e  g iv e n  th e ir  a p p ro p r ia te  w e ig h t. A ll  e s t im a te s  a r e  p r e s e n te d ,  
th e r e fo r e , a s  r e la t in g  to  a l l  e s ta b l is h m e n ts  in  th e in d u str y , and ex c lu d e  on ly  th o se  b e lo w  
th e m in im u m  s iz e  a t th e t im e  of r e fe r e n c e  of th e u n iv e r s e  d ata .

E s ta b lis h m e n t D efin itio n

A n e s ta b lish m e n t , fo r  p u r p o s e s  of th is  stud y, i s  d e fin ed  a s  a s in g le  p h y s ic a l  lo c a t io n  
w h e r e  in d u s tr ia l o p e r a t io n s  a r e  p e r fo r m e d . A n e s ta b lish m e n t  i s  n ot n e c e s s a r i ly  id e n t ic a l  
w ith  the com p an y , w h ich  m a y  c o n s i s t  of one e s ta b lish m e n t  or m o r e . In fo rm a tio n  w a s  n ot 
a lw a y s  a v a ila b le  on an  e s ta b lis h m e n t  b a s i s ,  h o w e v e r , and in  a few  in s ta n c e s , tw o lo c a t io n s  
or m o r e  of th e  sa m e  com p an y  w e r e  c o n s id e r e d  a s  one e s ta b lish m e n t.
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3 6

E m p lo y m en t
The e s t im a te s  of th e n u m b er of w o r k e r s  w ith in  th e sc o p e  o f th e  stud y a r e  in ten d ed  

a s  a g e n e r a l  gu id e to  th e s iz e  and c o m p o s it io n  of th e lab o r  fo r c e  in c lu d ed  in  th e su r v e y . 
The a d v a n ce  p lan n in g  n e c e s s a r y  to m a k e a w a g e  su r v e y  r e q u ir e s  th e u s e  of l i s t s  of e s ­
ta b lish m e n ts  a s s e m b le d  c o n s id e r a b ly  in  a d v a n ce  of th e p a y r o ll  p e r io d  stu d ied .

P r o d u c tio n  W ork ers
The te r m  " p rod u ction  w o r k e r s"  a s  u se d  in  th is  b u lle t in , in c lu d e s  a l l  n o n su p e r v iso r y  

w o r k e r s  en ga g ed  in  n o n o ffic e  fu n c tio n s  and w o rk in g  fo r e m e n  (e m p lo y e e s  w ith  s u p e r v is o r y  
d u tie s  but w ho n o r m a lly  sp en d  20 p e r c e n t  or m o r e  of th e ir  t im e  a t ta s k s  s im i la r  to  th o se  
of e m p lo y e e s  under th e ir  s u p e r v is io n ) . W o r k ers  en ga g ed  in  r e c o r d k e e p in g  c lo s e ly  a s s o c ia te d  
w ith  p r o d u c tio n  o p e r a t io n s , e . g. , p la n t c le r k s  in  p r o d u c tio n  d e p a r tm e n ts , w e r e  in c lu d ed . 
A d m in is tr a t iv e , e x e c u t iv e , p r o f e s s io n a l ,  t e c h n ic a l  and o ff ic e  c l e r i c a l  p e r s o n n e l, and f o r c e - 
a c c o u n t c o n s tr u c t io n  e m p lo y e e s ,  w ho a r e  u t il iz e d  a s  a se p a r a te  w o rk  fo r c e  on the firm * s  
ow n p r o p e r t ie s ,  w e r e  e x c lu d ed . -

O ffice  W ork ers
The te r m  " o ffic e  w o r k e r s"  in c lu d e s  w ork in g  s u p e r v is o r s  and n o n s u p e r v is o r y  w o r k e r s  

p e r fo r m in g  c le r i c a l  or r e la te d  o f f ic e  fu n c tio n s  of an e s ta b lish m e n t  in  su ch  a d m in is tr a t iv e  
d e p a r tm e n ts  a s  th e fo llo w in g : A cco u n tin g , a d v e r t is in g , e x e c u t iv e , f in a n c e , in d u s tr ia l  r e ­
la t io n s , le g a l ,  p a y r o ll,  p e r s o n n e l, p u b lic  r e la t io n s , p u r c h a sin g , s a le s ,  and tr a n sp o r ta tio n .  
E x e c u tiv e  and p r o f e s s io n a l  p e r s o n n e l, s a le s m e n , and w o r k e r s  en ga g ed  in  r e c o r d k e e p in g  
c lo s e ly  a s s o c ia te d  w ith  p r o d u c tio n  o p e r a t io n s , e . g. , p la n t c le r k s  in  p r o d u c tio n  d e p a r tm e n ts ,  
w e r e  e x c lu d ed .

O ccu p a tio n s S e le c te d  fo r  Study
O ccu p a tio n a l c la s s i f i c a t io n  w a s  b a se d  on th e stan d ard  job  t i t l e s  and c o d e s  u se d  b y  c o m ­

p a n ie s  th at u se  th e co m m o n  job ev a lu a tio n  s y s te m , a s  w e l l  a s  u n ifo rm  job  d e s c r ip t io n s .  
(S e e  ap p en d ix  B . ) The d e s c r ip t io n s  s e r v e d  a s  th e  b a s i s  fo r  c la s s i f i c a t io n  in  o th er  e s ta b ­
l is h m e n ts .  T he o c c u p a tio n s  w e r e  c h o se n  fo r  th e ir  n u m e r ic a l  im p o r ta n c e , th e ir  u s e f u ln e s s  in  c o l le c t iv e  b a rg a in in g , or th e ir  r e p r e s e n ta t iv e n e s s  of th e pay  s tr u c tu r e  in  th e in d u stry .

W age D ata
The w a g e  in fo rm a tio n  r e la t e s  to  a v e r a g e  s tr a ig h t - t im e  h o u r ly  e a r n in g s , ex c lu d in g  p r e ­

m iu m  p ay  fo r  o v e r t im e  and fo r  w o rk  on w e e k e n d s , h o lid a y s , and la te  s h if ts .  In ce n tiv e  p a y ­
m e n ts ,  su ch  a s  th o se  r e s u lt in g  fr o m  p ie c e w o r k  or p r o d u c tio n  b on u s s y s t e m s  and c o s t - o f -  
l iv in g  b o n u s e s , w e r e  in c lu d ed  a s  a p a r t of th e w o r k e r 1 s r e g u la r  p ay  but n o n p ro d u ctio n  b on u s  
p a y m e n ts , su ch  a s  C h r is tm a s  or y e a r e n d  b o n u se s , w e r e  e x c lu d ed . W o r k ers  w e r e  c o n s id e r e d  
a s  b e in g  on in c e n tiv e  if  d u rin g  the p a y r o ll  p e r io d  sch e d u led , any of th e ir  w o rk  w a s  p a id  on 
th is  b a s i s .  The h o u r ly  e a r n in g s  of s a la r ie d  w o r k e r s  w e r e  ob ta in ed  by  d iv id in g  th e ir  s tr a ig h t -  
t im e  s a la r y  b y  n o r m a l r a th e r  than a c tu a l h o u r s .

A v e r a g e  (m ean ) h o u r ly  r a te s  or e a r n in g s  fo r  e a c h  o ccu p a tio n  or o th er  group  of w o r k e r s ,  
su ch  a s  p r o d u c tio n  w o r k e r s , t im e w o r k e r s , or in c e n tiv e  w o r k e r s , w e r e  c a lc u la te d  by  w e ig h tin g  
e a ch  r a te  or h o u r ly  e a r n in g s  by the n u m b er of w o r k e r s  r e c e iv in g  th e r a te , and to ta lin g  and  
d iv id in g  by  th e n u m b er o f in d iv id u a ls . The m ed ia n  d e s ig n a te s  p o s it io n ; th at i s ,  o n e -h a lf  o f  
th e  e m p lo y e e s  su r v e y e d  r e c e iv e d  m o r e  than th is  r a te  and o n e -h a lf  r e c e iv e d  l e s s .  The  
m id d le  ra n g e  i s  d e fin ed  by  tw o r a te s  o f pay; o n e -fo u r th  of th e e m p lo y e e s  ea rn ed  l e s s  than  
th e  lo w e r  of th e s e  r a te s  and o n e -fo u r th  ea rn ed  m o r e  than the h ig h e r  r a te .
Sh ift P r a c t ic e s

D ata r e la te  to  th e p r a c t ic e s  in  th o s e  e s ta b lis h m e n ts  o p era tin g  e x tr a  sh if ts  d u rin g  th e  
p a y r o ll  p e r io d  stu d ied .
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S u p p lem en ta ry  W age P r o v is io n s
S u p p lem en ta ry  b e n e f it s  w e r e  tr e a te d  s t a t i s t i c a l ly  on th e b a s i s  th at if  fo r m a l p r o v is io n s  

w e r e  a p p lic a b le  to  o n e -h a lf  or m o r e  of the p r o d u c tio n  w o r k e r s  (or  o f f ic e  w o r k e r s )  in  an e s ­
ta b lish m e n t, the b e n e f its  w e r e  c o n s id e r e d  a p p lic a b le  to  a l l  su ch  w o r k e r s . S im ila r ly , if  
fe w e r  than o n e -h a lf  of th e w o r k e r s  w e r e  c o v e r e d , th e b e n e f it  w a s  c o n s id e r e d  n o n e x is te n t  
in  the e s ta b lish m e n t. B e c a u s e  of l e n g t h - o f - s e r v ic e  and o th er e l ig ib i l i t y  r e q u ir e m e n ts , th e  
p r o p o r tio n  of w o r k e r s  r e c e iv in g  the b e n e f it s  m ay  be s m a lle r  than e s t im a te d .

P a id  H o lid a y s . P a id  h o lid a y  p r o v is io n s- r e la te  to  fu ll-d a y  and h a lf-d a y  h o lid a y s  p r o ­
v id ed  an n u a lly .

A nnual P a id  V a c a tio n s . The s u m m a r ie s  of ann ual v a c a tio n  p la n s  a r e  l im ite d  to  fo r m a l  
a r r a n g e m e n ts , ex c lu d in g  in fo r m a l p la n s , w h e reb y  t im e  o ff w ith  pay  i s  g ra n ted  a t th e d i s c r e ­
tio n  of th e e m p lo y e r  or s u p e r v is o r . P a y m e n ts  not on a t im e  b a s is  w e r e  co n v er ted ; fo r  e x a m ­
p le , a p a y m en t o f 2 p e r c e n t  of ann ual e a r n in g s  w a s  c o n s id e r e d  th e e q u iv a len t of 1 w e e k 's  pay.

H ealth , In su r a n ce , and P e n s io n  P la n s . D ata a r e  p r e s e n te d  fo r  h ea lth , in su r a n c e ,  
and p e n s io n  p la n s  for  w h ich  a l l  or a p a r t  o f the c o s t  i s  b o rn e  by  the e m p lo y e r , ex c lu d in g  
p r o g r a m s  r e q u ir e d  by law , su ch  a s  w o r k m e n 's  c o m p e n sa tio n  and s o c ia l  s e c u r ity . A m ong  
th e  p la n s  in c lu d ed  a r e  th o s e  u n d e rw r itten  by  a c o m m e r c ia l  in su r a n c e  com p an y , and th o se  
p a id  d ir e c t ly  by the e m p lo y e r  fr o m  h is  c u r r e n t o p er a tin g  funds or fr o m  a fund s e t  a s id e  
fo r  th is  p u r p o se .

D eath  b e n e f it s  a r e  in c lu d ed  a s  a fo r m  of l i f e  in su r a n c e . S ic k n e s s  and a c c id e n t  in ­
su r a n c e  i s  l im ite d  to th at typ e o f in su r a n c e  under w h ich  p r e d e te r m in e d  c a sh  p a y m e n ts  a r e  
m ad e d ir e c t ly  to  th e in su r e d  on a w e e k ly  or m on th ly  b a s i s  d u rin g  i l ln e s s  or a c c id e n t  d i s ­
a b ility . In fo rm a tio n  i s  p r e s e n te d  fo r  a l l  su ch  p la n s  to  w h ich  the e m p lo y e r  c o n tr ib u te s  a t  
l e a s t  a p a r t of the c o s t .  H o w ev er , in  N ew  Y ork and New J e r s e y ,  w h e r e  te m p o r a r y  d i s ­
a b ility  in su r a n c e  la w s r e q u ir e  e m p lo y e r  c o n tr ib u tio n s  13 p la n s  a r e  in c lu d ed  on ly  if  th e e m ­
p lo y e r  ( l )  co n tr ib u te s  m o r e  than i s  r e q u ir e d  le g a l ly  or (2) p r o v id e s  the e m p lo y e e s  w ith  b e n ­
e f i t s  w h ich  e x c e e d  the r e q u ir e m e n ts  of th e law .

T a b u la tio n s of p a id  s ic k  le a v e  p la n s  a r e  l im ite d  to  fo r m a l p la n s  w h ich  p r o v id e  fu ll  
p ay  or a p r o p o rtio n  of th e w o r k e r 's  pay du rin g  a b s e n c e  fr o m  w o rk  b e c a u s e  of i l ln e s s ;  in ­
fo r m a l a r r a n g e m e n ts  h ave  b e e n  o m itted .

M ed ica l in su r a n c e  r e f e r s  to  p la n s  p rov id in g  fo r  c o m p le te  or p a r t ia l  p a y m en t o f d o c t o r s 1 f e e s .  Such p la n s  m ay  b e  u n d e rw r itten  by a c o m m e r c ia l  in su r a n c e  com p an y  or a n o n p ro fit  
o r g a n iz a tio n , or th ey  m a y  be a fo r m  of s e l f - in s u r a n c e .

C a ta stro p h e  in su r a n c e , s o m e t im e s  r e fe r r e d  to  a s  ex ten d ed  m e d ic a l  in su r a n c e , in c lu d e s  
th e p la n s  d e s ig n e d  .to c o v e r  e m p lo y e e s  fo r  s ic k n e s s  or in ju ry  th at in v o lv e s  an e x p e n se  w h ich  
g o e s  b eyon d  th e n o r m a l c o v e r a g e  of h o s p ita l iz a t io n , m e d ic a l , and s u r g ic a l  p la n s .

T a b u la tio n s of r e t ir e m e n t  p e n s io n s  a r e  l im ite d  to p la n s  w h ich  p r o v id e  r e g u la r  p a y ­
m en t fo r  th e r e m a in d e r  o f the r e t i r e e ' s  l i f e .

S u p p lem en ta ry  U n em p loy m en t B e n e f i t s . S u p p lem en ta ry  u n em p lo y m en t b e n e f it  data  r e ­
la te  to  fo r m a l p r o v is io n s  for  su p p lem en tin g  b e n e f it s  pa id  under S tate  u n em p lo y m en t s y s t e m s .

T e c h n o lo g ic a l S e v e r a n c e  P a y . D ata r e la te  to  fo r m a l p r o v is io n s  for  p a y m en ts  to  e m ­
p lo y e e s  p e r m a n e n tly  se p a r a te d  a s  a r e s u lt  of fo r c e  re d u c t io n  w h ich  a r i s e s  out of th e in ­
tro d u ctio n  of new  eq u ip m en t or fr o m  the c lo s in g  of a d e p a r tm en t, p la n t, or u n it. T h e se  
data do n ot in c lu d e  r e t ir e m e n t  s e v e r a n c e  pay .

13 The temporary disability laws in California and Rhode Island do not require employer contributions.
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Appendix B. Occupational Descriptions

The p r im a r y  p u r p o se  of p r e p a r in g  job d e s c r ip t io n s  
fo r  th e  B u r e a u 1 s w a g e  s u r v e y s  i s  to  a s s i s t  i t s  f ie ld  s ta ff  
in  c la s s i fy in g  in to  a p p ro p r ia te  o ccu p a tio n s  w o r k e r s  who a re  
e m p lo y ed  under a v a r ie ty  of p a y r o ll  t i t l e s  and d iffe r e n t  
w o rk  a r r a n g e m e n ts  fr o m  e s ta b lish m e n t  to  e s ta b lish m e n t  
and fr o m  a r e a  to  a r e a . T h is  p e r m it s  th e grou p in g  of 
o c c u p a tio n a l w a g e  r a te s  r e p r e s e n t in g  c o m p a ra b le  job  c o n ­
ten t. B e c a u s e  o f th e e m p h a s is  on in te r  e s ta b lish m e n t  and  
in te r a r e a  c o m p a r a b ility  of o ccu p a tio n a l co n ten t, th e B u ­
r e a u 's  job  d e s c r ip t io n s  m a y  d iffe r  s ig n if ic a n t ly  fr o m  th o se  
in  u se  in  in d iv id u a l e s ta b lish m e n ts  or th o se  p r e p a r e d  fo r  
oth er p u r p o s e s . In a p p ly in g  th e s e  job d e s c r ip t io n s , the  
B u rea u 1 s f ie ld  e c o n o m is ts  a r e  in s tr u c te d  to ex c lu d e  w o r k ­
ing s u p e r v is o r s ;  a p p r e n tic e s ;  le a r n e r s ;  b e g in n e r s ;  tr a in e e s ;  
h an d icap p ed , p a r t - t im e , te m p o r a r y , and p r o b a t i o n a r y  
w o r k e r s .

The s o u r c e s  fo r  th e fo llo w in g  d e s c r ip t io n s  o f o c c u ­
p a tio n s  s e le c te d  fo r  s e p a r a te  stud y w e r e  th o se  u sed  in  
e s ta b lish m e n ts  th at u se  th e co m m o n  job  e v a lu a tio n  s y s t e m .  
The d e s c r ip t io n s  a ls o  w e r e  u se d  in  o th er  e s ta b l is h m e n ts .  
The a lp h a b e tic a l and n u m e r ic a l co d e  in  th e r ig h t m a r g in  
i s  th e job  co d e  u se d  by  e s ta b lis h m e n ts  th at u s e  th e c o m ­
m on  job  ev a lu a tio n  s y s te m ; it  i s  not r e le v a n t  in  o th er  
e s ta b l is h m e n ts .  Job s under " S e le c te d  D ep a rtm en ts"  w e r e  
l im ite d  to  the in d ic a te d  d e p a r tm e n ts  and th o se  un der "A ll 
D ep a rtm en ts"  r e la te  to  o ccu p a tio n s  found th rou gh ou t th e  
p lan t.

Selected Departments
C oke W orks and B y p ro d u cts

B E N Z O L  ST ILL M A N
O p e r a te s  re fin in g  and d is t i l l in g  eq u ip m en t. 

D O O R -M A C H IN E O PE R A T O R
O p e r a te s  m a c h in e  to r e m o v e  and r e p la c e  cok e  o v en  d o o r s .  

H E A T E R
H eats  m a te r ia l  to s p e c if ie d  te m p e r a tu r e s .  

LID M A N

Standard  
jo b cod e

A A -0 5 5 6 0

A A -0 3 0 5 0

A A -0 1 8 0 0

A A -0 2 0 2 0
R e m o v e s  and r e p la c e s  co k e  o v en  l id s .

39
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Selected Departm ents— Continued
C oke W orks and B y p ro d u cts— C ontinued

Stan dard  
job  cod e

P U S H E R -O P E R A T O R
O p e r a te s  p u sh e r  m a c h in e  to p u sh  co k e  fr o m  o v en s  and to l e v e l  c o a l c h a r g e .

A A -0 3 7 5 0

W H ARFM AN
O p e r a te s  w h a rf g a te s  to fe e d  co k e  onto c a r s  or  b e lt s .  Q u en ch es h ot 

sp o ts  in  c o k e .

A A -0 6 1 5 0

B la s t  F u r n a c e s , O re H an d lin g , and S in te r  P la n t
C IN D E R  S N A P P E R

P r e p a r e s  and m a in ta in s  c in d e r  ru n n er  on b la s t  fu r n a c e .
A B -0 5 4 3 0

FIR ST  BLOW ING E N G IN E E R
O p e r a te s  b lo w in g  e n g in e s  and eq u ip m en t su p p ly in g  a ir  to  o p e r a t in g  u n its .

K A -01 3 2 0

K E E P E R
D ir e c t s  and a s s i s t s  in  th e  w o rk  a c t iv it ie s  n e c e s s a r y  to th e  p r o p e r  o p e r a t io n  

of a b la s t  fu r n a c e  c a s th o u se .

A B -0 1 9 4 0

K E E P E R  H E L P E R
A s s i s t s  in  th e  w o rk  a c t iv it ie s  n e c e s s a r y  to th e p r o p e r  o p e r a t io n  o f a b la s t  

fu r n a c e  c a s th o u se .

A B -0 1 9 4 5

LA R R Y M A N A B -0 1 9 7 0
L oad s and o p e r a te s  la r r y  c a r  to c h a r g e  m a te r ia l  in to  b la s t  fu r n a c e s , co k e  o v e n s ,

e tc . M ay o p e r a te  sk ip  h o i s t s ,  s c a l e s ,  r e c o r d  d a ta , e tc .

O R E -B R ID G E  C RANEM AN
O p e r a te s  o r e  b r id g e  w h ich  h a n d les  v a r io u s  m a te r ia ls  to and fr o m  o r e  

y a rd  a r e a .

A B -0 0 8 9 0

SIN T E R IN G -M A C H IN E  O P E R A T O R
O p e r a te s  v a r io u s  c o n tr o ls  w h ich  g o v e r n  sp e e d  o f s in te r in g , r eg u la tin g  

b u r n e r s , e tc .

A B -0 3 9 1 0

STOCK U N LO A D E R
U n load s m a te r ia ls  or  p r o d u c ts  fr o m  r a ilr o a d  c a r s ,  tr u c k s , b a r g e s ,  o r  b o a ts . 

M ay u s e  a u x ilia r y  eq u ip m en t, su c h  a s v ib r a to r s ,  sp u d s , c o n v e y o r s , and p u m p s.

A B -0 6 0 3 0
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Selected Departments——Continued
O pen H earth  F u r n a c e s

41

CH A R G IN G -M A C H IN E O P E R A T O R
O p e r a te s  m o b ile  c h a r g in g  o r  d raw in g  eq u ip m en t to c h a r g e  a n d /o r  d raw  

m a te r ia l  o r  p r od u ct in to  o r  fr o m  fu r n a n c e s .

FIR ST  H E L P E R
O p era tes  op en  h e a r th  fu r n a c e  to p r o d u c e  s t e e l .

L A D L E  C RANEM AN
O p e r a te s  an o v e r h e a d  tr a v e lin g  la d le  c r a n e  to tr a n sp o r t  m o lte n  m e ta l .

ST O C K ER , RAW M A T E R IA L S
U n loads and s to c k s  raw  m a te r ia ls ;  f i l l s  and tr im s  ch a r g in g  b o x e s  w ith  

raw  m a t e r ia l s , s c r a p , e tc .

SEC O N D  H E L P E R
A s s i s t s  f i r s t  h e lp e r  in  th e o p e r a t io n  o f an op en  h e a r th  fu r n a c e .  

SECO ND S T E E L  P O U R E R
A s s i s t s  f i r s t  s t e e l  p o u r e r  a s d ir e c te d .  

STO CK YARD CR A N EM A N
O p e r a te s  o v e r h e a d  tr a v e lin g  s to c k  y a rd  c ra n e  to lo a d , u n loa d , and tr a n sp o r t  ch a r g in g  s to c k  and o th e r  m a te r ia ls  in  th e s to c k  y a rd .

E le c t r ic  F u r n a c e s
FIR ST  H E L P E R

O p e r a te s  e l e c t r i c  a r c  fu r n a c e  to p r o d u c e  s t e e l .  

M OULDM AN
P r e p a r e s  m o u ld s  and s to o ls  to  r e c e iv e  m o lte n  m e ta l .  

S T O P P E R  M AK ER

Standard  
jo b  co d e

A D -0 2 8 9 0

A D -0 1 8 3 0

A D -0 0 9 4 0

A D -0 5 6 0 0

A D -0 1 8 4 0

A D -0 4 5 6 0

A D -0 0 9 0 0

A E -0 1 8 3 0

A E -0 2 5 8 0

A E -0 2 4 2 0
P r e p a r e s  and a s s e m b le s  s to p p e r  r o d s .
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Selected Departm ents— Continued
B a s ic  O xygen  F u r n a c e s

F U R N A C E  O PE R A T O R
O p e r a te s  o x y g en  fu r n a c e  to p r o d u c e  s t e e l .  

F U R N A C E M A N , FIR ST
S ig n a ls  o x y g en  fu r n a c e  o p e r a to r  to p o s it io n  fu rn a ce  fo r  c h a r g in g , s la g - o f f ,  

ta p p in g , and s e c u r in g  t e s t s .

L A D L E  C R A N EM A N
O p e r a te s  an o v e r h e a d  tr a v e lin g  c r a n e  to tr a n sp o r t  m o lte n  m e ta l  fo r  

te e m in g  in g o ts .

L A D L E  L IN E R
L in e s  and r e l in e s  la d le s  u se d  in  b a s ic  o x y g en  fu r n a c e s .

S T E E L  P O U R E R , FIR ST
P o u r s  o r  d ir e c t s  th e p o u rin g  o f s t e e l  in to  in g o t m o u ld s .

S T O P P E R  M AK ER
P r e p a r e s  and a s s e m b le s  s to p p e r  r o d s .

CO R EM A K ER
F ou n d ry

M ak es any typ e  o f san d  c o r e s  to be u se d  in  d ry  o r  g r e e n  sand  fou n d ry  m o u ld s . 

M O U L D E R
M ak es g r e e n  o r  d ry  sand  m o u ld s , s e t s  c o r e s ,  and c lo s e s  m o u ld s  fo r  any  

typ e  of fou n d ry  c a s t in g s .  P o u r s  and d ir e c ts  p ou rin g  of m o u ld s .

B lo o m , S la b , and B i l le t  M ills
BO TT O M  M AK ER

U s e s  r e fr a c to r y  m a t e r ia ls ,  co k e  b r e e z e ,  e tc . , to  m a k e and r e p a ir  b o tto m s  
on so a k in g  p its  a n d /o r  h e a tin g  o r  re h e a tin g  fu r n a c e s .

Standard  
job  cod e

A J -0 3 5 0 0

A J -0 1 6 3 0

A J -0 0 9 4 0

A J -0 2 0 4 0

A J -0 4 5 5 0

A J -0 2 4 2 0

H A -02 2 1 0

H A -02 5 5 0

A G -02 1 5 0
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Selected Departments— Continued
B lo o m , S la b , and B i l le t  M ills — C ontinued

Standard  job  cod e
HOOKER A H -0 1 8 6 0

P e r fo r m s  cr a n e  h o o k in g , fo llo w in g , and un hook in g.
M A N IPU L A T O R  A G -02 4 8 0

O p e r a te s  c o n tr o ls  to m a n ip u la te  in g o ts  in to  p o s it io n  fo r  en try  in to  v a r io u s  
p a s s e s  o f b lo o m in g  m i l l .

P IT  R EC O R D ER  A G -04 7 5 0
M ain ta in s r e c o r d s  o f a ll  s t e e l  c h a r g e d  in to  and d raw n fr o m  so a k in g  p it s .

S C A R F E R  A H -0 5 0 8 0
B u rn s out d e fe c ts  on b i l l e t s ,  s la b s ,  and b lo o m s w ith  hand sc a r f in g  to r c h .

C h eck s and m a r k s  s u r fa c e  d e fe c t s .

SO A K IN G -PIT  C R A N EM A N  A G -00 9 9 0
O p e r a te s  o v e r h e a d  cr a n e  to c h a r g e  and d raw  in g o ts  at so ak in g  p i t s .  

SO A K IN G -PIT  H E A T E R A G -01 8 0 0
H eats  m a te r ia ls  to  s p e c if ie d  te m p e r a tu r e s .

P la te s
B U R N IN G -M A C H IN E  O P E R A T O R C C -0 2 83 0

S e ts  up and o p e r a te s  b u rn in g  m a c h in e  to f la m e  cut p la te s  to  s p e c if ie d  s i z e s .

P L A T E  LA Y E R O U T C C -0 1 98 0
L a y s  out and m a r k s  m a te r ia l  fo r  fu r th e r  p r o c e s s in g  a c c o r d in g  to p r in ts  or  

s p e c if i c a t io n s .

B a r  M ills
A SSIST A N T  B A R -M IL L  R O L L E R E A -0 4 9 7 0

A s s i s t s  r o l le r  to d ir e c t  and r o l l  s t e e l  and to d is m a n t le ,  a d ju st, and m a in ta in  
m ill  and p r o c e s s in g  eq u ip m en t.
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Selected Departments— Continued
B a r  M ills — C ontinued

B A R  C A T C H E R
U s e s  to n g s  to c a tc h  b ar fr o m  on e r o l l  s ta n d , loop  and fe e d  it  in to  n e x t s ta n d , 

CH ARG ER
C h a rg es  b i l le t s  o r  b lo o m s  in to  h e a t in g  fu r n a c e s .  

ROUG HER
S e ts  up , a d ju sts  and r e g u la te s  th e r o l ls  and g u id e s  on a con tin u ou s rou gh in g  

tr a in  in  a b a r  m i l l .

SH EARM AN
S e ts  up and o p e r a te s  s h e a r  to cu t p r o d u c t to s p e c if ic a t io n s .

C ontinu ous H o t-S tr ip  M ills
A SSO R T E R

M an u a lly  o r  by u s e  o f m e c h a n ic a l  e q u ip m en t, in s p e c ts  and c la s s i f i e s  s h e e t  
and tin  p r o d u c ts , su ch  a s t in , t e r n e ,  z in c  g a lv a n iz e , o r  b la ck  p la te .

COIL B A N D E R
W ir e - t ie s  or  bands c o i ls  fr o m  d is c h a r g e  end of c o ilin g  m a c h in e  on con tin u ou s  

h o t-s tr ip  m i l l .

C O IL ER
O p e r a te s  c o n tr o ls  to  c o i l  o r  r e c o i l  h o t or  co ld  p r o d u c t. M ay band o r  ta g . 

COIL F E E D E R
M an u a lly  o r  m e c h a n ic a lly  fe e d s  m a te r ia l  in to  a p r o c e s s in g  u n it. 

H E A T E R
H eats  m a te r ia l  to s p e c if ie d  te m p e r a tu r e .  

ROUGHER
R oughs o r  d ir e c ts  th e  rou gh in g  o f s t e e l  th rou gh  a rou gh in g  sta n d  o r  s ta n d s  and 

d ir e c t s  th e o p e r a t io n s  o f r e la te d  eq u ip m en t.

S tan dard  
job  cod e

E A -0 0 5 2 0

E A -0 0 5 7 0

E A -0 4 9 9 0

E A -0 5 2 9 0

B H -0 0 0 7 0

B A -0 0 1 9 0

B A -0 0 7 8 0

B C -0 1 4 5 0

B A -0 1 8 0 0

B A -0 4 9 9 0
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Selected Departm ents— Continued
C ontinu ous H o t-S tr ip  M ills — C ontinued

45

ST R IP  FINISH E R
S e ts  up , a d ju s ts , a n d /o r  o p e r a te s  f in ish in g  r o ll  stan d  or  sta n d s  in  r o llin g  

p r o c e s s e s .

S T R IP -M IL L  CRANEM AN
O p e r a te s  EO T cr a n e  to p r o v id e  s e r v ic e  fo r  m i l l  c r e w s ,  m a in ten a n ce  c r e w s ,  

f in ish in g  d e p a r tm e n t, and s e r v ic e  sh o p s  in  su ch  w ork  a s  ch an g in g  o f r o l l s ,  r e ­
m o v a l o f c o b b le s ,  h an d lin g  o f m a c h in e s , eq u ip m en t p a r t s ,  and c o n s tr u c t io n  
m a te r ia l  in  m a in te n a n c e , in s ta l la t io n , and r e p a ir . T h is e x c lu d e s  c r a n e s  on w h ich  
p rod u ct h an dling  is  th e p r ed o m in a n t w o rk .

B ar and N a rro w  S trip  F in ish in g  M ills
B A T C H  P IC K L E R  LO A D ER

L oad s and u n load s m a te r ia l  fo r  b a tch  p ic k lin g .  

C H IP P E R
M an u ally  or  by u s e  o f ch ip p in g  h a m m e r  r e m o v e s  d e fe c ts  fr o m  s e m if in is h e d  

p rod u ct.

C O L D -SA W  O P E R A T O R
O p e r a te s  h igh  sp e e d  fr ic t io n  co ld  sa w  and r e la te d  m e c h a n ic a l  eq u ip m en t to cut ro u n d s, a n g le s ,  T - b a r s ,  e tc .

SH E E T  C L E A N E R
S e ts  up and o p e r a te s  th e band le v e le r  and scru b b in g  u n it in  p ic k le  h o u se .

C old S tr ip  and S h ee t M ills  
A SSIST A N T T A N D E M  M ILL R O L L E R

A s s i s t s  r o l le r  to  d ir e c t  and r o l l  co ld  s t e e l .  
COIL F E E D E R

C h a rg es  c o i ls  and o p e r a te s  th e u n c o ile r  p r o c e s s o r  u n it d u rin g  th e sh e a r in g  
o p e r a t io n  on fly in g  s h e a r s .

Stan dard  
job  cod e

B A -0 1 5 2 0

B A -0 0 9 7 0

B C -0 2 0 5 0

E B -0 0 6 8 0

E B -0 2 9 4 0

B C -0 0 7 3 0

B D -0 4 9 7 0

B F -0 1 4 5 0
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Selected Departm ents— Continued
C old S tr ip  and S h ee t M ills — C ontinued

CO NTINUO US A N N EA L IN G  LIN E  O P E R A T O R
O p e r a te s  a con tin u ou s a n n ea lin g  lin e  to an n ea l a llo y  o r  ca rb on  s t e e l  s tr ip .

FLY IN G  SH EA R M A N
S e ts  up and o p e r a te s  a f ly in g  sh e a r  to  s l i t  and end s h e a r  c o i le d  s tr ip  s t e e l  to  s h e e t s .

ST R IP  IN SP E C T O R
C h eck s th ic k n e s s ,  w id th , le n g th , c a m b e r , f la t n e s s ,  s u r fa c e  d e f e c t s , ed ge  

d e f e c t s ,  e tc . , on a l l  m a te r ia l  u n c o ile d  and r e c o i le d  on th e c o i l  h o u se  u n its  and 
m a k e s  d is p o s it io n  o f m a te r ia l .

TA N D E M  M IL L  F E E D E R
O p e r a te s  u n c o ile r  to c h a r g e  c o i ls  in to  f i r s t  stan d  o f th r e e -s ta n d  tan d em  m il l .

Tube F in ish in g
C U T -O F F  M ACHINE O PE R A T O R

O p e r a te s  la th e  or  r o l l- t y p e  m a c h in e  to cut o ff , c h a m fe r , t r im , b e v e l ,  o r  cu t 
to len g th .

ST R A IG H T E N E R
S e ts  up and o p e r a te s  s tr a ig h te n in g  m a c h in e  and m a k e s  n e c e s s a r y  m a c h in e  

a d ju stm en ts  to p r o p e r ly  s tr a ig h te n  p ip e .

Rod and W ire M ills
B U N D L E R

B u n d les  c o ile d  w ir e  fo r  sh ip m e n t.
C O IL ER  (ROD M IL L )

O p e r a te s  r e e lin g  eq u ip m en t to c o i l  p r o d u c t. 

N A IL -M A C H IN E  O PE R A T O R

Stan dard  
job  co d e

B E -0 3 3 1 0

B F -0 5 2 9 0

B F -0 1 9 1 0

B D -0 1 4 5 0

F H -0 3 0 10 

F H -0 5 6 1 0

GE -0 0 4 1 0

E C -0 0 7 8 0

G L -0 3 5 8 0
S e ts  up , a d ju s ts , and o p e r a te s  n a il  m a c h in e s .
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Selected Departm ents— Continued
Rod and W ire M ills — C ontinued

47

ST R A IG H T EN  A N D  CUT O PE R A T O R

Stan dard  
job  co d e

G C -04 0 3 0
O p era tes  m a c h in e  to s tr a ig h te n  and cut m a te r ia l.

W IRE DRAW ER (CO NTINUO US M A C H IN E) G A -01 1 5 0
O p e r a te s  one o r  m o r e  con tin u ou s w ir e -d r a w in g  m a c h in e s  to d raw  w ir e .

All Departments
M a in ten a n ce

A U T O M O B IL E  R EPA IR M A N 04860
M ak es a ll  n e c e s s a r y  r e p a ir s ,  a d ju s tm e n ts , and in s ta l la t io n s  to a ll  tr u c k s  and o th e r  

g a so lin e  p o w er ed  eq u ip m en t u se d  th rou gh ou t th e p la n t.

BLA C K SM ITH  00250
F o r g e s ,  h a m m e r -w e ld s , and h e a t  t r e a t s ,  ir o n  and s t e e l  m a te r ia ls  in  the  

c o n s tr u c t io n , m a in te n a n c e , and r e p a ir  o f p la n t eq u ip m en t.

BO IL E R M A K E R  02140
L a y s  ou t, fa b r ic a te s ,  a s s e m b le s ,  e r e c t s ,  or  m a k e s  r e p a ir s  fo r  a l l  ty p e s  o f  

s tr u c tu r a l ,  b o i le r  and p la te  w o rk .

B R IC K L A Y E R 00360
L a y s b r ic k  and p e r fo r m s  m a s o n r y  w ork  in  p la n t m a in te n a n c e  and c o n s tr u c tio n .

C A R P E N T E R 00470
P e r fo r m s  any typ e o f c a r p e n tr y  w o rk  in  the m a in te n a n c e  and c o n s tr u c t io n  of m ill  and o f f ic e  b u ild in g s  and eq u ip m en t.

E L E C T R IC IA N  (A R M A T U R E  W INDER) 01280
T e s t s ,  d is m a n t le s ,  r e p a ir s ,  r e w in d s , and a s s e m b le s  a r m a tu r e s , s t a t o r s ,  r o to r s ,  

c o m m u ta to r s , and f ie ld  c o i ls  fo r  any s i z e ,  ty p e , and s ty le  of e l e c t r i c  m o to r s  and 
g e n e r a to r s  in  shop or  f ie ld .

E L E C T R IC IA N  (L IN E M A N ) 01290
I n s t a l ls ,  r e p a ir s ,  and m a in ta in s  a l l  p o w er  t r a n s m is s io n  l in e s ,  t r a n s f o r m e r s ,  and 

r e la te d  eq u ip m en t in  p la n t m a in te n a n c e  and c o n s tr u c t io n s . W orks fr o m  p o w er  to w e r s  
and p o w er  d is tr ib u tio n  c e n te r s .

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



48

All D epartm ents— Continued
Ma int e nanc e— C ont inue d

Standard  
job  cod e

E L E C T R IC IA N  (SHOP)
I n s p e c ts ,  t e s t s ,  d is m a n t le s ,  and m a k e s  m e c h a n ic a l  and e l e c t r i c a l  r e p a ir s  to  

a ll  ty p e s  o f e l e c t r i c a l  eq u ip m en t w ith in  th e p la n t.

01300

E L E C T R IC IA N  (W IREM AN)
W orks on h ig h  te n s io n  l in e s  w h ich  a r e  440 v o lts  o r  m o r e . A ls o  m a y  in s p e c t ,

01310

r e p a ir ,  in s t a l l ,  and w ir e  e l e c t r i c a l  a p p a r a tu s , d e v ic e s ,  and c ir c u it s  o f o th e r  v o lta g e s

E L E C T R O N IC  R E PA IR M A N
I n s ta l ls ,  r e p a ir s ,  c o n s tr u c t s ,  a d ju s ts , m o d if ie s ,  and s e r v ic e s  a ll  ty p e s  of 

e le c tr o n ic  eq u ip m en t.

0 6 6 0 0

IN ST R U M E N T  R E PA IR M A N
I n s t a l ls ,  r e p a ir s ,  c a l ib r a t e s ,  t e s t s ,  and a d ju sts  any typ e  o f in te g r a t in g , in ­

d ic a t in g , o r  g ra p h ic  e l e c t r i c a l  o r  m e c h a n ic a l  in s tr u m e n t.

04840

L E A D  B U R N E R
I n s p e c ts ,  d is m a n t le s ,  in s t a l l s ,  r e p a ir s ,  f a b r ic a t e s ,  and t e s t s  any ty p e  o f lea d  

lin in g  or  p a r ts  fo r  p r o c e s s  eq u ip m en t.

00430

M ACHINIST
S e ts  up and o p e r a te s  a ll  ty p e s  o f m a c h in e  to o ls , and p e r fo r m s  a ll  ty p e s  o f la y ­

o u t, f i t t in g , and a s s e m b ly  w o rk .

0 2 1 0 0

M ILLW RIGHT
I n s p e c ts , r e p a ir s ,  r e p la c e s ,  in s t a l l s ,  a d ju s ts , and m a in ta in s  a ll  m e c h a n ic a l  

eq u ip m en t in  m a jo r  p r od u c in g  d e p a r tm e n ts  o r  in  an a s s ig n e d  a r e a .

02530

M ILLW RIGH T H E L P E R
A s s i s t s  m illw r ig h t  to in s p e c t ,  r e p a ir ,  r e p la c e , in s t a l l ,  a d ju st, and m a in ta in  

a ll  m e c h a n ic a l  eq u ip m en t in  m a jo r  p rod u c in g  d e p a r tm e n ts  o r  in  an a s s ig n e d  a r e a .

0 2535

M O TO R IN SP E C T O R
I n s p e c ts ,  r e p a ir s ,  r e p la c e s ,  in s t a l l s ,  a d ju s ts , and m a in ta in s  e l e c t r i c a l  m o to r s  

and r e la te d  c o n tr o ls  w ith in  th e p la n t o r  in  d e s ig n a te d  a r e a s .

01900

P A IN T E R 04330
P e r fo r m s  in te r io r  and e x te r io r  hand and sp r a y  p a in tin g  fo r  th e m a in te n a n c e  and 

c o n s tr u c t io n  o f m i l l  and o f f ic e  b u ild in g s  and eq u ip m en t.
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All Departm ents— Continued
M a in ten a n ce— C ontinu ed

4 9

P A T T E R N M A K E R
L a y s ou t, c o n s tr u c ts ,  and r e p a ir s  any typ e of w ood p a tte r n  and c o r e  b ox  u se d  

in  fou n d ry .

P IP E F IT T E R
L a y s o u t, in s t a l l s ,  m a in ta in s , and r e p a ir s  a ll  ty p e s  o f p ip e lin e s ,  f i t t in g s , and  

f ix tu r e s  in  p la n t m a in te n a n c e  and c o n s tr u c t io n .

P IP E F IT T E R  H E L P E R
A s s i s t s  p ip e f it te r  in  the in s ta l la t io n , m a in te n a n c e , and r e p a ir  of a ll  ty p e s  of  

p ip e l in e s ,  f i t t in g s ,  and f ix tu r e s  in  p la n t m a in ten a n ce  and c o n s tr u c t io n .

RIGG ER
D is m a n t le s ,  e r e c t s ,  and m o v e s  a l l  ty p e s  o f h e a v y  eq u ip m en t and s tr u c tu r e s  in  

p la n t m a in te n a n c e  and c o n s tr u c t io n .

R O LL T U R N E R
O p e r a te s  r o l l  la th e  fo r  tu rn in g  a ll  ty p e s  of n ew  and u se d  ir o n , s t e e l ,  and a llo y  

r o l ls  to f in ish e d  s i z e ,  c o n to u r , and s u r fa c e  fo r  r o llin g  any sh a p e  o r  f la t  s e c t io n .

S H E E T -M E T A L  W ORKER
P e r fo r m s  any tin  or  s h e e t  m e ta l  w ork  in  p lan t m a in te n a n c e  and c o n s tr u c t io n . 

TO O LM A K ER
M ak es and r e p a ir s  t o o ls ,  j i g s ,  f ix tu r e s ,  g a g e s ,  t e m p le t s ,  d ie s ,  m a ch in e  

p a r t s ,  and in s tr u m e n t p a r t s .
W E L D E R

P e r fo r m s  a ll  k in d s o f w e ld in g , b r a z in g , and cu ttin g  on any typ e of m e ta l .

G e n e r a l L ab or
JA N IT O R

C lea n s  o f f i c e s ,  w a sh  h o u s e s ,  s a n ita r y  s ta t io n s ,  e tc .  

L A B O R E R
P e r fo r m s  g e n e r a l  la b o r  w ork  in  o r  about the p la n t.

Standard  
job  cod e

02310

01570

01575

04930

06010

05310

02460

06120

01930

01950
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All Departm ents— Continued
T r a n sp o r ta tio n  and Y ard

LO C O M O TIV E CR A N EM A N
O p e r a te s  any typ e  o f m o b ile  c r a n e  to h a n d le  or  tr a n sp o r t  to o ls ,  m a te r ia l ,  

or  eq u ip m en t.

LO C O M O TIV E E N G IN E E R  (G E N E R A L )
O p e r a te s  a sta n d ard  g a g e  d ie s e l  e le c t r ic  lo c o m o tiv e  in  g e n e r a l  p la n t sw itc h in g  

to m o v e  fr e ig h t  c a r s  on s id in g s  in  th e p la n t and on v a r io u s  tr a c k s  in  p la n t a r e a .

P o w e r  and F u e l
FIR ST  PO W ER  E N G IN E E R

O p e r a te s , in s p e c t s ,  and a d ju sts  g a s  e n g in e , s te a m  or tu r b o g e n e r a to r s , and 
a u x ilia r y  eq u ip m en t in  p o w er p la n t.

M e ta llu r g ic a l  and C h e m ic a l
T E ST  P R E P A R E R

P r e p a r e s  s a m p le s  fo r  s p e c tr o g r a p h ic  a n a ly s is .  
M E T A L L U R G IC A L  A N A L Y ST

C o lle c t s  and a n a ly z e s  d ata  p e r ta in in g  to p e r fo r m a n c e  o f e x p e r im e n ta l  and  
s p e c ia l  h e a ts  and p r e p a r e s  s p e c ia l  r e p o r ts .

S tan dard  
job  cod e

00930

01350

01380

90095

90059
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Industry Wage Studies
The m o s t  r e c e n t  r e p o r ts  fo r  in d u s tr ie s  in c lu d ed  in  th e B u r e a u ^  p r o g r a m  of industry- 

w a g e  s u r v e y s  s in c e  Jan u ary  1950 a r e  l i s t e d  b e lo w . T h o se  fo r  w h ich  a p r ic e  i s  sh ow n  a r e  
a v a ila b le  fr o m  th e S u p er in ten d en t of D o c u m e n ts , U. S. G o v ern m en t P r in tin g  O ff ic e , W ash ­
in g to n , D . C. , 2 0 4 0 2 , o r  any o f i t s  r e g io n a l s a le s  o f f ic e s .  T h o se  fo r  w h ich  a p r ic e  i s  not 
show n m a y  b e  ob ta in ed  f r e e  as lon g  a s  a su p p ly  i s  a v a ila b le ,  fr o m  th e B u rea u  of L ab or  
S t a t is t i c s ,  W ash in g ton , D . C. , 2 0 2 1 2 , or  fr o m  any o f th e r e g io n a l o f f ic e s  show n on th e in s id e  
b a ck  c o v e r .

I. Occupational Wage Studies
M an u factu r in g

B a s ic  Iron  and S t e e l ,  1962 . B L S B u lle t in  1358 (30 c e n ts ) .
C andy and O th er C o n fe c tio n e r y  P r o d u c ts ,  1965 . B L S B u lle t in  1520 (30 c e n ts ) .

* C anning and F r e e z in g ,  1957. B L S R ep ort 136.
C iga r  M a n u fa ctu r in g , 1967. B L S B u lle t in  1581 (25 c e n ts ) .
C ig a r e tte  M a n u fa ctu r in g , 1965 . B L S B u lle t in  1472 (20 c e n ts ) .
C otton  T e x t i le s ,  1965 . B L S B u lle t in  1506 (40 c e n ts ) .
D is t i l le d  L iq u o r s , 1952. S e r ie s  2, N o . 88 .
F a b r ic a te d  S tr u c tu r a l S t e e l ,  1964 . B L S  B u lle t in  1463 (30 c e n ts ) .
F e r t i l i z e r  M a n u fa ctu r in g , 1966. B L S B u lle t in  1531 (30 c e n ts ) .
F lo u r  and O th er G ra in  M ill  P r o d u c ts ,  1967 . B L S B u lle t in  1576 (25 c e n ts ) .
F lu id  M ilk  In d u stry , 1964. B L S B u lle t in  1464 (30 c e n ts ) .
F o o tw e a r , 1965 . B L S B u lle t in  1503 (50 c e n ts ) .
H o s ie r y ,  1964 . B L S B u lle t in  1456 (45 c e n ts ) .
In d u str ia l C h e m ic a ls , 1965 . B L S B u lle t in  1529 (40 c e n ts ) .
Iron  and S te e l  F o u n d r ie s , 1962 . B L S B u lle t in  1386 (40 c e n ts ) .
L e a th e r  T anning and F in ish in g , 1963 . B L S B u lle t in  1378 (40 c e n ts ) .
M a ch in ery  M a n u fa ctu r in g , 1966 . B L S B u lle t in  1563 (70 c e n ts ) .
M eat P r o d u c ts , 1963 . B L S B u lle t in  1415 (75 c e n ts ) .
M en 's  and B oys*  S h ir ts  (E x c ep t W ork S h ir ts )  and N ig h tw e a r , 1964 . B L S B u lle t in  1457 (40 c e n ts ) .  
M en 's  and B o y s '  S u its  and C o a ts , 1963. B L S B u lle t in  1424 (65 c e n ts ) .
M is c e lla n e o u s  P la s t i c s  P r o d u c ts ,  1964 . B L S B u lle t in  1439 (35 c e n ts ) .
M is c e lla n e o u s  T e x t i le s ,  1953 . B L S R ep ort 56 .
M otor V e h ic le s  and M otor V e h ic le  P a r t s ,  1963 . B L S B u lle t in  1393 (45 c e n ts ) .
N o n fe r r o u s  F o u n d r ie s , 1965 . B L S B u lle t in  1498 (40 c e n ts ) .
P a in ts  and V a r n is h e s , 1965 . B L S B u lle t in  1524 (40 c e n ts ) .
P a p e r b o a r d  C o n ta in er s  and B o x e s ,  1964 . B L S B u lle t in  1478 (70 c e n ts ) .
P e tr o le u m  R efin in g , 1965. B L S B u lle t in  1526 (30 c e n ts ) .
P r e s s e d  o r  B lo w n  G la s s  and G la s s w a r e , 1964 . B L S B u lle t in  1423 (30 c e n ts ) .

^ P r o c e s s e d  W a ste , 1957 . B L S R ep ort 124.
P u lp , P a p e r , and P a p e r b o a r d  M il l s ,  1962 . B L S B u lle t in  1341 (40 c e n ts ) .
R ad io , T e le v is io n ,  and R e la te d  P r o d u c ts , 1951 . S e r ie s  2 , N o. 84 .
R a ilro a d  C a r s , 1952 . S e r ie s  2, N o . 86 .

* Raw S u g a r , 1957 . B L S R ep ort 136.
S ou th ern  S a w m ills  and P la n in g  M i l l s ,  1965 . B L S B u lle t in  1519 (30 c e n ts ) .
S tr u c tu r a l C lay  P r o d u c ts ,  1964 . B L S  B u lle t in  1459 (45 c e n ts ) .
S y n th e tic  F ib e r s ,  1966 . B L S B u lle t in  1540 (30 c e n ts ) .
S y n th e tic  T e x t i le s ,  1965 . B L S B u lle t in  1509 (40 c e n ts ) .
T e x t ile  D yein g  and F in ish in g , 1965—66 . B L S B u lle t in  1527 (45 c e n ts ) .

* T o b a cco  S tem m in g  and R ed ry in g , 1957 . B L S R ep ort 136.
W est C o a st S a w m illin g , 1964 . B L S B u lle t in  1455 (30 c e n ts ) .
W om en 's and M is s e s '  C oats and S u its , 1965 . B L S B u lle t in  1508 (25 c e n ts ) .

*  Studies of the effects of the $1 minimum wage.
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I. Occupational Wage Studies----Continued
M an u factu rin g-— C ontinue d

W om en 's  and M iss e s *  D r e s s e s ,  1966 . B L S B u lle t in  1538 (30 c e n ts ) .
W ood H o u seh o ld  F u r n itu r e , E x c e p t U p h o ls te r e d , 1965 . B L S B u lle t in  1496 (40 c e n ts ) .

* W ooden C o n ta in e r s , 1957 . B L S  R ep ort 126.
W ool T e x t i l e s ,  1966. B L S B u lle t in  1551 (45 c e n ts ) .
W ork C lo th in g , 1964. B L S B u lle t in  1440 (35 c e n ts ) .

N o n m a n u fa ctu rin g
A uto D e a le r  R ep a ir  S h o p s, 1964 . B L S  B u lle t in  1452 (30 c e n ts ) .
B a n k in g , 1964 . B L S B u lle t in  1466 (30 c e n ts ) .
B itu m in o u s  C oal M in in g , 1962 . B L S B u lle t in  1383 (45 c e n ts ) .
C o m m u n ic a tio n s , 1966. B L S B u lle t in  1582 (20 c e n ts ) .
C o n tra ct C lean in g  S e r v ic e s ,  1965 . B L S B u lle t in  1507 (30 c e n ts ) .
C rude P e tr o le u m  and N a tu ra l G as P r o d u c tio n , I9 6 0 . B L S  R ep ort 181.
D e p a r tm e n t and W om en 's  R e a d y -to -W e a r  S t o r e s ,  1950 . S e r ie s  2 , N o . 78 .
E a tin g  and D rin k in g  P la c e s ,  1966—67 . B L S B u lle t in  1588 (40 c e n ts ) .
E le c t r ic  and G as U t i l i t i e s ,  1962 . B L S B u lle t in  1374 (50 c e n ts ) .
H o s p ita ls ,  1966 . B L S B u lle t in  1553 (70 c e n ts ) .
H o te ls  and M o te ls , 1966—67. B L S B u lle t in  1587 (40 c e n ts ) .
L au nd ry and C lean in g  S e r v ic e s ,  1966 . B L S B u lle t in  1544 (60 c e n ts ) .
L ife  In su r a n c e , 1966 . B L S B u lle t in  1569 (30 c e n ts ) .
M otion  P ic tu r e  T h e a te r s ,  1966 . B L S B u lle t in  1542 (35 c e n ts ) .
N u r sin g  H o m e s  and R e la ted  F a c i l i t i e s ,  1965. B L S B u lle t in  1492 (45 c e n ts ) .

II. Other Wage Studies
F a c to r y  W ork ers*  E a r n in g s— D istr ib u tio n  by  S tr a ig h t-T im e  H o u rly  E a r n in g s , 1958 .

B L S B u lle t in  1252 (40 c e n ts ) .
F a c to r y  W o r k ers  1 E a r n in g s— S e le c te d  M an u factu rin g  I n d u s tr ie s ,  1959.

B L S B u lle t in  1275 (35 c e n ts ) .
E m p lo y e e  E a r n in g s  and H ou rs in  N o n m e tr o p o lita n  A r e a s  of th e  South and N o rth  C en tra l 

R e g io n s , 1965 . B L S B u lle t in  1552 (50 c e n ts ) .
E m p lo y e e  E a r n in g s  and H ou rs in  E ig h t M etro p o lita n  A r e a s  of th e Sou th , 1965.

B L S B u lle t in  1533 (40 c e n ts ) .
E m p lo y e e  E a r n in g s  and H o u rs  in  R e ta il  T r a d e , June 1965—

R e ta il  T rad e  (O v e r a ll  S u m m a ry ). B L S B u lle t in  1501 (50 c e n ts ) .
F o od  S t o r e s .  BL S B u lle t in  1 5 0 1 -3  (30 c e n ts ) .
F u r n itu r e , H om e F u r n ish in g s , and H o u seh o ld  A p p lia n c e  S to r e s .  BL S B u lle t in  1 5 0 1 -6  

(40 c e n ts ) .
M is c e lla n e o u s  S t o r e s .  BL S B u lle t in  1 5 0 1 -7  (30 c e n ts ) .

E m p lo y e e  E a r n in g s  and H o u rs in  R e ta il  T r a d e , June 1966—
B u ild in g  M a te r ia ls ,  H a rd w a re , and F a r m  E q u ip m en t D e a le r s .  BLS B u lle t in  1 5 84 -1  

(30 c e n ts ) .
G e n e r a l M e r c h a n d ise  S t o r e s .  BL S B u lle t in  1 5 8 4 -2  (55 c e n ts ) .
A u to m o tiv e  D e a le r s  and G a s o lin e  S e r v ic e  S ta t io n s . B L S B u lle t in  1 5 8 4 -4  (50 c e n ts ) .  
A p p a r e l and A c c e s s o r y  S t o r e s .  BL S B u lle t in  1 5 8 4 -5  (55 c e n ts ) .

*  Studies of the effects of the $1 minimum wage.
*  U.S. G O VERNM ENT P R IN T IN G  OFF ICE  : 1968 0 -3 2 4 -4 1 6
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