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Preface

Contents

This bulletin describes the principal features of 100 selected Page

pension plans under collective bargaining in effect in early 1968.
Index (by industry) v

These plans are not presented as model or typical plans, nor
as a representative sample. They were selected because they covered Index (by alphabet) x
large numbers of workers in major industries, because they illustrated
different approaches to pension planning, or because of widespread Explanatory notes 1
interest in the plan, as manifested in inquiries received by the Bureau.
The number of workers covered by each plan ranged from about 1,000 Selected pension plans under collective bargaining,
to several hundred thousand, spring 1968 5

This bulletin is a revision of the Digest of 100 Selected Pension Union identification 87

Plans Under Collective Bargaining, Late 1964 (BLS Bulletin 1435,
1965), It complements the Bureau's Digest of 50 Selected Pension
Plans for Salaried Employees, Summer 1965 (BLS Bulletin 1477,
1966). The Bureau plans to revise both of these digests at fairly
regular intervals, thus providing up-to-date information and a con-
tinous series of studies reflecting changes in specific employer
benefit plans.

The cooperation of plan administrators and union and manage-
ment officials, who aided the Bureau in up-dating their plans is
gratefully acknowledged.

The bulletin was prepared by Harry E. Davis.

BLS publications on employee benefit plans are listed on the
inside back cover.
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Manufacturing Manufacturing—Continued
Page Page
Food Apparel—Continued
Armour and Co 6 Women's and children's garment industry,
Meat Cutters various employers 12
Packinghouse Workers (UPWA) National Retirement Fund
General Foods Corp 6 Ladies! Garment Workers
Various unions Millinery industry, Eastern Women's
Campbell Soup Co. (Camden, N.J.) 6 Headwear Association, Inc., and
Packinghouse Workers (UPWA) other employers (New York, N.Y.) 14
Brewers Board of Trade (New York, N.Y.) 8 Hatters, Cap and Millinery Workers
Teamsters Fur manufacturing industry,
Bakery and confectionery industry, Associated Fur Manufacturers, Inc.,
various employers 8 and other employers (New York, N.Y.) 14
Bakery and Confectionery Workers Meat Cutters (Furriers

Joint Council of New York)

Tobacco

Lumber
American Tobacco Co., The 8
Tobacco Workers

Lumber industry, various employers

(Southern California) 14
: Carpenters
Textile Weyerhaeuser Co 16
Bigelow-Sanford Carpet Co., Inc 10 Woodworkers
Textile Workers (TWUA)
Armstrong Cork Co 10
Rubber Workers Furniture
Textile industry, dyeing and printing,
various employers 12 Furniture industry, various employers 16
Textile Workers (TWUA) Furniture Workers
Upholstering and allied trades industries,
various employers 16
Upholsterers
Apparel
Clothing industry, men's and boys!, Paper
various employers 12
Clothing Workers Continental Can Co., Inc.
Cotton garment and allied industries, (Paper Operations Group) 18
various employers 12 Papermakers and Paperworkers
Clothing Workers Pulp, Sulphite and Paper Mill Workers
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Index (By Industry)—Continued

Manufacturing—Continued Manufacturing—Continued
Page Page
Paper—Continued Rubber
International Paper Co 18 Firestone Tire & Rubber Co., The 28
Papermakers and Paperworkers Rubber Workers
Pulp, Sulphite and Paper Mill Workers Goodrich, B. F., Co., The 28
West Virginia Pulp and Paper Co 20 Rubber Workers
Papermakers and Paperworkers Uniroyal, Inc. (formerly United States Rubber CoO. )eememcmmmmcaccmnmoe 30
Pulp, Sulphite and Paper Mill Workers Rubber Workers

Leather Products

Printing and Publishing

McElwain, J. F., Co 30
New Hampshire Shoe Workers Union

Printing industry, Employing Lithographers Association of New Hampshire Shoe Workers Union of Manchester

San. Francisco, and other employers 20 Ladies handbag and novelty industry,
Lithographers, Local 17 :
. A . . various employers (New York, N. Y.) 30
Publishers' Association of New York City 22
Typographers, Local 6 Pocketbook Workers, New York, N.Y.
, .
New York Times Co., The 22 (Leather Goods, Plastic and Novelty Workers)
Newspaper Guild
Glass
Chemical Owens-Illinois, Inc 30
Glass Bottle Blowers
Pittsburgh Plate Glass Co 32

Lever Bros. Co 24
Chemical Workers
Qil, Chemical and Atomic Workers

Glass and Ceramic Workers

Monsanto Chemical Co 24
Chemical Workers Primary Metal Industries
Union Carbide Corp 24
Various unions ; ;
American Viscose Corp. (Division of FMC Corp. ) -eemeemcemameaemmn 26 Aluﬁ;rglti‘ﬁu%).wzfrﬁf;:rlca 32
Textile Workers (TWUA) Steelworkers
Anaconda American Brass Co 34
P Steelworkers
Eetroleum Inland Steel Co 34
Steelworkers
Sinclair Oil Corp 26 Reynolds Metals Co 36
0il, Chemical and Atomic Workers Steelworkers
Texaco, Inc 28 United States Steel Corp 36
Oil, Chemical and Atomic Workers Steelworkers

vi
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Index (By Industry)—Continued

Manufacturing—Continued Manufacturing—Continued
Page Page
Fabricated Metal Products Transportation Equipment
American Radiator & Standard Bendix Corp., The 48
Sanitary Corp. (Louisville, Ky.) 38 Automobile Workers
Standard Allied Trades Council Boeing Co., The 48
American Can Co 38 Machinists
Steelworkers McDonnell-Douglas Corp. {formerly Douglas Aircraft Co., Inc.).... 50
Rheem Manufacturing Co 38 Automobile Workers
Steelworkers Machinists
National Lock Co 40 Dravo Corp 50
Automobile Workers Marine and Shipbuilding Workers
Scovill Manufacturing Co 40 Ford Motor Co ' 52
Automobile Workers Automobile Workers
General Motors Corp 52
Automobile Workers
Machinery (except electrical) Pullman, Inc. (Pullman-Standard Division) 54
atiinery Steelworkers
Addressograph-Multigraph Corp 40
Machinists Instruments
Office
Caterpillar Tractor Co 42 American Bosch Arma Corp. (Arma Division) 54
Automobile Workers .
. . . Electrical (IUE)
Detroit Tooling Association 42 R
X Sperry Gyroscope Co. (Division
Automobile Workers of Sperry Rand Corp. ) 56
Hughes Tool Co. (0Oil Tool Division) 42 perry p-
Electrical (IUE)
Steelworkers
International Harvester Co 44

Automobile Workers

Nonmanufacturing

Electrical Machinery Mining
Eltra Corp 44 Kennecott Copper Corp.
Automobile Workers (Western Mining Divisions) 56
Radio Corp. of America 46 Various unions
Electrical (IBEW) Coal industry, (bituminous), various employers 58
Electrical (IUE) United Mine Workers
Westinghouse Electric Corp 46 Pan American Petroleum Corp 58
Electrical (IUE) Various unions
vii
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Nonmanufacturing—Continued

Nonmanufacturing—Continued

Page Page
Construction Trucking and Warehousing—Continued
Construction industry, various employers, Trucking, warehousing, and other industries,
Boilermakers—Blacksmiths 60 various associations and employers,
Boilermakers Western States 68
Construction industry, various employers Teamsters (Western Conference)
(New York, N.Y.) 60
Carpenters (New York District Council)
Construction industry, National Electrical Water Transportation
Contractors Association, and other employers 60
Electrical (IBEW) Maritime industry, various employers,
Construction industry, New York Electrical Atlantic and Gulf Coasts 68
Contractors Association, and other employers 62 Masters, Mates and Pilots
Electrical (IBEW), Local 3 Maritime industry, various employers,
Construction industry, various employers, Atlantic and Gulf Coasts 70
Central pension fund 62 Maritime (NMU)
Operating Engineers New York Shipping Association, Inc 70
Painters and Decorators of the City of New York, Inc. International Longshoremen's Association
(Association of Master) 62 Pacific Maritime Association 72
Painters, District Council 9 Longshoremen and Warehousemen (ILWU)
Construction industry, Plumbing Contractors
Association of Chicago area, and
other employers (Chicago, Ill. 64 . .
PIumbeIID'S,YLoca(Ll 130 ) Communications
anStrUCtiOP industr}{, various employers, General Telephone Co. of California 72
an Francisco, Calif., area 64 R ; :
Plumbers. Local 38 Communications Workers of America
’ Southern Bell Telephone and Telegraph Co 74
Communications Workers of America
Local Bus Lines Western Union Telegraph Co., The 74
Commercial Telegraphers
Chicago Transit Authority 64
Amalgamated Transit Workers
Phl%adelph1a Transportation Co 66 Gas and Electric Utilities
ransport Workers
Alabama Power Co 76
Trucking and Warehousing Electrical (IBEW)
Detroit Edison Co., The 76
Trucking industry, local cartage and over-the-road freight, Electrical (IBEW)
various associations and individual employers, Utility Workers
Central States, Southeast, and Southwest areas —ceaa——cecmmmmmeeeo 66 Pacific Gas and Electric Co 76
Teamsters Electrical (IBEW)
viii
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Nonmanufacturing—Continued

Retail and Wholesale Trade

Index (By Industry)—Continued

Nonmanufacturing—Continued

Page

Insurance and Real Estate

Restaurant industry
Hotel and Restaurant Employees, (Chefs, Cooks,
Pastry Cooks & Assistants Union, Local 89
Restaurant Industry Pension Fund)
Food industry {retail), Food Employer's Council, Inc.,
and other employers Southern California area

78 John Hancock Mutual Life Insurance Co

Insurance Workers International Union

Prudential Insurance Co. of America, The
Insurance Workers International Union
Bronx Realty Advisory Board, Inc., and
78 other employers (New York, N.Y.)

Retail Clerks
Drug industry (retail), various associations
and employers (New York, N.Y.)

Building Service Employees, Local 32E

78 Services

Local 1199, Drug and Hospital Union of
the Retail, Wholesale and Department Store Union
Retail, wholesale and warehouse industries,
various employers (New York, N.Y.)

Hotel Association of New York City, Inc

New York Hotel Trades Council

Retail, Wholesale and Department Store Union
District 65 (65 Security Plan Pension Fund)
Milk Dealers, various employers,

Chicago, Ill., area
Teamsters, Local 753
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Page Page
Addressograph-Multigraph Corp 40 Caterpillar Tractor Co 42
Machinists Automobile Workers
Office Chicago Transit Authority 64
Alabama Power Co 76 Amalgamated Transit Workers
Electrical (IBEW) Clothing industry, men's and boys', various employers —eccemeuema- 12
Aluminum Co. of America 32 Clothing Workers
Aluminum Workers Coal industry (bituminous), various employers 58
Steelworkers United Mine Workers
American Bosch Arma Corp. {Arma Division) 54 Construction industry, National Electrical Contractors
Electrical (IUE) Association, and other employers 60
American Can Co 38 Electrical (IBEW)
Steelworkers Construction industry, New York Electrical Contractors
American Radiator & Standard Sanitary Corp Association, and other employers 62
(Louisville, Ky.) 38 Electrical (IBEW), Local 3
Standard Allied Trades Council Construction industry, Plumbing Contractors Association
American Tobacco Co., The 8 of Chicago area, and other employers
Tobacco Workers (Chicago, IlL.) 64
American Viscose Corp. Plumbers, Local 130
(Division of FMC Corp.) 26 Construction industry, various employers
Textile Workers (TWUA) Boilermakers—Blacksmiths 60
Anaconda American Brass Co 34 Boilermakers
Steelworkers Construction industry, various employers
Armour and Co 6 Central pension fund 62
Meat Cutters Operating Engineers
Packinghouse Workers (UPWA) Construction industry, various employers
Armstrong Cork Co 10 (New York, N.Y.) 60
Rubber Workers Carpenters (New York District Council)
Bakery and confectionery industry, Construction industry, various employers
various employers 8 San Francisco, Calif., area 64
Bakery and Confectionery Workers Plumbers, Local 38
Bendix Corp., The 48 Continental Can Co., Inc. (Paper Operations Group) -=--=-=c-mmmmeeev 18
Automobile Workers Papermakers and Paperworkers
Bigelow-Sanford Carpet Co., Inc 10 Pulp, Sulphite and Paper Mill Workers
Textile Workers (TWUA) Cotton garment and allied industries,
Boeing Co., The 48 various employers 12
Machinists Clothing Workers
Brewers Board of Trade (New York, N.Y.) 8 Detroit Edison Co., The 76
Teamsters Electrical (IBEW)
Bronx Realty Advisory Board, Inc., and Utility Workers
other employers (New York, N.Y.) 82 Detroit Tooling Association 42
Building Service Employees, Local 32E Automobile Workers
Campbell Soup Co. (Camden, N.J.) 6 Dravo Corp 50

Packinghouse Workers (UPWA)

Marine and Shipbuilding Workers
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Eltra Corp 44 Lever Bros. Co 24
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Council, Inc., and other employers, Machinists, District 9, various employers,
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Retail Clerks Machinists, various employers, interindustry 84
Ford Motor Co 52 Maritime industry, various employers,
Automobile Workers Atlantic and Gulf Coasts 70
Fur manufacturing industry, Associated Fur Maritime (NMU)
Manufacturers, Inc., and other employers Maritime industry, various employers,
(New York, N.Y.) 14 Atlantic and Gulf Coasts 68
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Steelworkers National Lock Co 40
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Insurance Workers International Union Electrical (IBEW)
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Digest of 100 Selected Pension Plans Under Collective Bargaining

Explanatory Notes

Many terms and concepts used in this bulletin may be inter-
preted in different ways. For this reason, definitions and qualifica-
tions of some terms and concepts used in this digest are set forth
below. Except for a few which have general application, the terms
and concepts are grouped according to the section in which they first
appear. It must be emphasized that a summary of a pension plan
necessarily omits many of the features and administrative details
contained in the agreements, contracts, and regulations which control
the actual operation of the plan.

Plans Under Collective Bargaining

For purposes of this study, plans under collective bargaining
include (1) those established for the first time as a result of collective
bargaining, and (2) those originally established by either the employer
or the union, but since brought within the scope of the agreement,
at least to the extent that the agreement establishes employer respon-
sibility to continue or provide certain benefits.

Although these plans are under collective bargaining, as de-
fined above, they are not necessarily limited in application to workers
covered by collective bargaining agreements in each company. More-
over, in companies where more than one union represents workers
under the same plan, the union or unions identified in the plan digest
account for a large proportion, but not necessarily all or a majority
of the workers under collective bargaining agreements.

Symbol
—— When used in the digest, this symbol means that the
column is either not applicable or that the provision is

not included under the program.

Differences by Sex

Unless otherwise specified, the plan provisions apply uni-
formly to men and women.

Reduction of Plan Benefits by Other Payments

A number of plans in this bulletin include provisions for
reducing the private plan benefit by all or a part of income from
other sources. Among these are old-age, survivors', and disability
insurance benefits (social security benefits); workmen's compensation

payments; unemployment insurance payments; benefits from other
public programs (statutory payments); payments under other plans
financed in whole or in part by the employer; and severance payments.
For purposes of this digest, the only deductions accounted for are
social security old-age benefits and social security disability benefits,
where these deductions are stipulated in the plan.

Full social security old-age benefits are payable to qualified
workers at age 65. Workers may elect to receive a permanently
reduced social security old-age benefit to begin at age 62 or later.
A worker who becomes disabled before age 65 so that he is unable
to "engage in any substantial gainful activity' is entitled to a social
secvrity disability benefit.

In summarizing plans for this bulletin, it was assumed that
a worker retiring under the normal retirement, early retirement, and
vesting provisions of a plan would not be receiving a social security
disability benefit. Provision for deduction of social security dis-
ability benefit is noted only in the disability retirement benefit formula
column.

The primary social security benefit is treated in the ifollowing
manner: In the absence of a reference to the primary social security
benefit in the normal retirement benefit formula column, the plan
benefit indicated is in addition to any primary social security benefit
the worker may receive; an entry ''less primary social security bene-
fit,'" or a similar entry in the normal retirernent benefit formula
column, indicates that the plan benefit is reduced by the amount of
such payment.

The term ''when eligible,'" as used in reference to primary
social security benefit, means that a reduction is made, or the benefit
is recomputed, even though the worker does not elect to receive pay-
ments. This is particularly pertinent in the case of a worker who
retires before age 65, since he has an option to elect a permanently
reduced primary social security benefit starting as early as age 62.

In the plans studied, the normal benefit formula was generally
used to compute benefits under early retirement (also disability
retirement and vesting in some cases), based on service and/or earn-
ings to date of retirement. If the normal benefit formula includes a
provision for deduction of primary social security benefit, the early
retirement benefit, unless otherwise indicated, will be reduced by an

estimated primary social security benefit (even though the worker is

not yet eligible to receive such benefit).
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Supplemental and Optional Contributory Plans

Supplemental Contributory Plan. Refers to a plan that is
offered to the worker on an optional basis, with the employer and
worker sharing the cost.
addition to those provided under the basic noncontributory plan.

Optional Contributory Plan. Refers to a plan that is offered
to the worker on an optional basis, with the employer and worker
sharing the cost. This is offered in lieu of the basic noncontributory
plan.

Years of Service

This term applies to that service credited toward qualifica-
tion, or for the purpose of computing benefits under the various plan
provisions, however, service is defined in the plan. It may be de-
scribed in the plan as continuous service, plan membership service,
covered service, credited service, covered employment, years of
service, consecutive service, etc.

Earnings

This term refers to the worker's compensation, however
defined in the plan, used in the computation of benefits under the
various plan provisions. It includes, among other terms, gross earn-
ings, basic earnings, wages, pay, compensation, and basic annual
wages.

Participation Requirements

This term refers to the requirements which the new worker
must fulfill; i.e., period of service, minimum age, etc., in order to
be covered by the plan, or to become eligible to participate in the
plan. In the absence of such requirements, the worker is eligible to
join the plan upon becoming employed, or shortly thereafter,

Excludes Premembership Service. This phrase means that
the worker's service prior to participation in the plan cannot be
counted for the purpose of qualifying for benefits and/or in the com-
putation of benefits.

Includes Premembership Service. This phrase means that
the worker's service prior to participation in the plan can be counted
for the purpose of qualifying for benefits and/or in the computation
of benefits.

The benefits under such a plan are in

Normal Retirement

Under a normal retirement provision, the worker becomes
entitled to a benefit, having otherwise qualified, upon reaching the
normal retirement age specified in the plan. In general, this age is
defined as the earliest age at which the worker, having qualified for
benefits, may choose to retire and receive the full benefit to which
his length of service and/or earnings entitle him under the normal
retirement provision of the plan.

Minimum_Requirements. Refers to years of service, age,
union membership, service in the industry, covered employment,
etc., required to qualify for benefits. This definition is also appli-
cable under the early retirement, disability retirement, and vesting
provisions.

Service Credited After Normal Age. Entries in this column
indicate whether service performed after normal retirement age may
be counted toward qualification for benefits, or for computation of
benefits. All means that such service is credited (to the extent
necessary) toward qualification for and/or computation of benefits up
to the date of actual retirement.

Iilustrative Monthly Pensions for Future Service

Illustrative monthly pensions were computed for purposes of
general evaluation and comparison of potential benefits among the
selected plans. In general, they reflect the anticipated benefit pay-
ments 25 to 35 years hence, assuming no change in the provisions
currently in effect.

Although some plan benefit formulas exclude primary social
security benefits and other include such payments, only the benefit
provided by the private plan is shown in the illustrative monthly pen-
sions at age 65. Thus, private plan benefits for future service are
shown on a comparable basis.

To provide the illustrative amounts, benefits under the private
plan were computed on the basis of arbitrarily selected average annual
earnings levels (assumed to be constant throughout the period of serv-
ice) and specific periods of credited future service. Since, under this
assumption, no distinction is made between terminal earnings and
career average earnings, the illustrative benefits fail to reflect the
fact that terminal earnings are usually higher than career average
earnings. Selected for this purpose were future service periods of
25, 30, and 35 years, and average annual earnings levels of $4,200,
$4,800, and $5,400. Years of future service do not include partic-
ipation requirements as previously defined. !

I Ilustrative monthly pensions were computed on the assumption that, pursuant to 1967 amend-
ments to the Social Security Act, workers having annual average earnings of $4, 200 would receive
primary social security benefits of $140.40 a month; those earning $4,800 would get $153.60;
and those earning $3,400, $165. However, many workers currently earning $5,400 annually will
become eligible for less than $165 a month because earnings over $4, 800 were not credited until
after 1965.
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Early Retirement

Under an early retirement provision, the worker can retire
prior to the specified normal retirement age and receive an immediate
benefit. In contrast with normal retirement, under which the right
to retire is at the option of the worker, early retirement in some
plans is contingent upon the consent of the employer.

Benefit Formula. Actuarial equivalent refers to a reduction
in the benefit, computed on an actuarial basis, to reflect the longer
period of benefit payment and shorter period of fund accumulation
because of early retirement.

Normal and Early Retirement Benefit Options

Under many pension plans, benefit payments cease when the
pensioner dies. Increasingly, plans are providing optional methods of
benefit payments, wherein the worker elects to receive a reduced
benefit during his lifetime in order to provide for the continuation of
some benefit to a designated beneficiary after his death. Under many
plans, the worker must make such a choice in a prescribed time
prior to retirement—usually 5 years—or pass a physical examination.
The scope of this study was restricted to extension of optional forms
under normal and early retirement provisions, although they may
also be applicable under disability retirement and vesting provisions.

Joint and Survivor. Under this provision, the pensioner
receives a reduced benefit with a guaranty that, if he dies while his
beneficiary is living, payments at a predetermined rate will continue
to the beneficiary for life. The actual provisions under which this
option operates varies considerably among plans. For example, the
beneficiary to be designated may be limited to the spouse; the benefit
to be continued may be the same, one-half, or in some cases, any
selected percentage of the amount of benefit the retired worker
receives, etc.

Period Certain. The pensioner receives a reduced benefit
for life, but if he dies before receiving a specified number of pay-
ments, the balance is continued to his beneficiary. The most common
option under this type is a 10-year certain payment (guaranty of 120
monthly payments), although shorter and longer certain payments are
provided by plans in this digest.

Cash Refund. Provides that if total benefits received by the
pensioner are less than the purchase price of the benefit at retire-
ment, on his death the balance is paid to a designated beneficiary.

Modified Cash Refund. Provides that if total benefits re-
ceived by the pensioner are less than the worker's contributions
(usually with interest), on his death the balance is paid to a designated
beneficiary.

Level Income (Social Security Adjustment Option). The early
retirement provision of some plans contain an optional method of com-
puting the benefit, the purpose of which is to provide a level income
throughout retirement. Under this option, a larger plan benefit is
paid than actually due under the regular formula up to the time the
social security benefit is received, so that the monthly payments
received prior to that time and those received under the combined
reduced plan benefit and social security benefit are equal.

Disability Retirement

The primary purpose of a disability provision is to permit
the worker who becomes totally and permanently disabled before the
normal retirement age to retire with an immediate benefit. Some
pension plans which do not specifically provide for a disability benefit
may utilize the early retirement or vesting provision to provide
retirement benefits to the disabled worker.

Minimum Requirements. In addition to minimum age and/or
service requirements, the worker must be totally and permanently
disabled as defined in the plan. The definition may vary considerably
among plans; no attempt was made in this study to analyze this aspect
of disability retirement.

Benefit Formula. '"At age 65, normal benefit payable," 'Upon
receiving social security disability benefit, or at age 65, normal
benefit payable," and similar entries, indicate that the disability
benefit is recomputed at that time and the normal benefit formula is
used to compute the benefit payable thereafter.

Vesting

Vesting may be defined as a guaranty to the worker of a right
or equity in a pension plan based on all or part of the employer's
contributions made in his behalf should his employment be terminated
before he becomes eligible for retirement benefits. This equity, of
course, would not be as large as if he had worked until normal
retirement age.

Under all contributory plans in this report, the worker is
permitted to withdraw his own contributions, with or without interest,
when terminated. However, in all of these plans, withdrawal of the
contributions means loss of benefits purchased by employer contribue
tions. Also, in some of the contributory plans, the terminated non-
vested worker can elect to leave his own contributions in the plan
and receive a benefit purchased by his own contributions.

Types. Deferred full vesting is a provision under which the
worker retains a right to all accrued benefits after he attains a certain
age and/or completes a specified period of service. In deferred
graded vesting, the worker has a right to a certain percentage of
accrued benefits after he has fulfilled specified requirements. This
percentage increases as additional requirements are fulfilled until the
worker is entitled to the full (100 percent) benefit.
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Conditions. This term refers to the nature of the termina-
tion or separation under which vesting is permitted.

Involuntary Retirement

Compulsory Retirement Age. For purposes of this study,
compulsory retirement age is that age at which the worker can be
retired by reason of age alone. It is that point at which the worker
loses the privilege of deciding whether he should retire or continue
in his job. A worker may, however, be permitted to continue em-
ployment on a year-to-year basis, in some cases subject to passing
annual physical examinations or meeting standards of job performance.

Automatic Retirement Age. For purposes of this study, auto-
matic retirement age is that age at which the worker must cease his
employment, the plan having irrevocably established this age as a
maximum.

Death Benefits

Before and After Retirement. Entries in these columns are
limited to the death benefits provided by the pension plan itself,
including return of worker's contributions with or without interest.
Benefits provided under group insurance and other plans are not within
the scope of this study.

Financing

Information on the amount of contributions is provided to the
extent that details are available in the literature describing the plan.
No attempt was made to determine the actual amount of contribution
or cost in cases where the plan stated the employer paid the full cost
or balance of cost.

Medium of Funding

Entries in this column refer to the organization, or type of
organization, through which benefits are provided. Medium of funding
is to be distinguished from the method of funding which refers to the
technique by which the money required to provide the benefits is
accumulated or budgeted.

Trusteed; Bank-Administered. This term is used to include
both a bank and trust companies (corporate trustees) with which con-
tributions are deposited. Among the functions performed by the
trustee are investment of funds and payment of benefits to eligible
workers.

Trusteed; Self- Administered. A board of trustees or an indi-
vidual trustee (not a bank or trust company) administers the trust
fund, Functions performed are similar to those mentioned above.

Insured; Group Annuity. An insurance company is selected
to underwrite the benefits of the plan. Contributions (in the form of
premiums) are made to the insurance company and paid-up units are
purchased each year for each worker. Amount of retirement income
for each worker at retirement is the sum of these paid-up units.

Insured; Deposit Administration. An insurance company is
selected to underwrite the benefits of the plan. Contributions (in the
form of premiums) are held as a fund by the insurance company.
There is no allocation to the account of the individual worker, but
accumulated funds are used to purchase the benefit for each worker
at retirement in accordance with the provisions of the plan.

Administration

For purposes of this study, administration is divided into
two major areas.

Administration of Funding (financial control). Liocates the
responsibility for selection of medium of funding, adoption of funding
methods, investment, selection of actuary, etc.

Administration of Plan. Locates the responsibility for
the day-to-day management of the plan, such as determination of
eligibility, service crediting, interpretation of plan, and processing
applications.

Certain of the administrative functions described above may
be delegated to a bank, insurance company, trust company, etc. How-
ever, for purposes of this study, administration is classified on the
basis of where the original responsibility for these functions resides.

A single entry in this column indicates that the party noted
has responsibility for overall administration, including financial con-
trol and administration of the plan.

Bipartite. A joint (management-union) board of administra-
tion is established to administer the plan. Most plans in this study
also provide for selection of neutral members who may vote only in
case of a deadlock.

Tripartite. A board of administration is established to
administer the plan. It is made up of an equal number of employer
and union designated members, who in turn select the third party.

Bipartite Administration of Plan (specific responsibilities
outlined in agreement). As used in this report, this phrase indicates
that the management-union committee has administrative functions as
specified in the collective bargaining agreement. The employer gen-
erally retains responsibility for the functions not specified to be under
the jurisdiction of the bipartite committee. No attempt was made to
define the area of sole employer responsibility.
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Selected Pension Plans Under Collective Bargaining, Spring 1968

Recent Changes

After these digests were prepared for publication the following changes were
negotiated by the United Steelworkers of America with many companies including
the United States Steel Corporation and Inland Steel Company. Effective August 1,
1969, three provisions summarized in this bulletin will be amended: (1) For
employees retiring after July 31, 1968, the minimum normal benefit is increased
to $6.50 times years of service and the $60 social security offset is eliminated
from the alternate 1 percent formula. (2) Employees age 55 or over may retire
when their age and service total 70 years and employees under age 55 may retire
when their age and service total 80 years. (3) A survivor benefit is established,
payable to the spouse of an active worker who dies after age 55 with 15 years!'
service or retired worker who dies between age 55 and age 65. This benefit
will be 50 percent of the worker's accrued pension payable until age 62 and
25 percent or $25, whichever is greater, thereafter.




Selected Pension Plans Under

NORMAL RETIREMENT

ILLUSTRATIVE MONTHLY PENSIONS

EARLY RETIREMENT

PARTICI- Mini at ag» 65 under curent somual retirement
PATION in1mum Servi f la, f o Mi}limum
COMPANY AND UNION REQUIRE- | Tequirements |Scryice ' ormul :-n";.z‘:l__""'@ requirements
MENTS ter Benefit formula Benefit formula
Service | normal A Service
Age | (eas)| o .20 $4.800 $5.400 8 | Gyears)
Armour and Co. — 62 10 ALl Monthly—3$5 times years of service. 25 years of service: 55 10 Normal benefit reduced
0. 5 percent for each
$125.00 $125,.900 $125. 00 month under age 62,
commencing immedi-
At worker's ately.
Meat Cutters: Packing- request.
house Workers (UPWA). 30 years of service:
$150.00 $150. 00 $150.00
35 years of service:
$175.00 $175.00 $175.00
General Foods Corp,. 1 yearof | 65 — |None.| Monthly—approximately 1.5 percent of monthly earnings 25 years of service: 55 — Normal benefit reduced
service, exceeding $50 plus approximately 0.5 percent of monthly 4 percent for eachyear
earnings exceeding $250 times years of service. $120. 00 $150, 00 $170. 00 between age 55 and age
Various unions. Minimum for workers with 15 years or more of service: 62 and 2 percent from
1 percent of earnings subject to average social security tax At worker's age 62 to age 65, com-
base for last 5 years and 1.5 percent of earnings exceed- request. mencing immediately;
ing such amount times years of service to a maximum of 30 years of service: or normal benefit,
25 years and 1 percent of earnings times years of service commencing at age 65.
between 25 and 30 and 0.5 percent of earnings times years $144. 00 $180. 00 $204. 00
of service exceeding 30.
35 years of service:
$168.00 $210. 00 $238.00
Campbell Soup Co. Age 30 65 —— |None, | Monthly—1 percent of monthly earnings for each year of 25 years of service: 55 $10 Actuarial equivalentof
(Camden, N.J.). and service. normal benefit, com-
5years $87.50 $100,00 $112.50 mencing immediately;
of or normal benefit,
service, With employer's| commencing at age 65.
Packinghouse Workers ) consent.
(UPWA), 30 years of service:
$105.00 $120.00 $135.00
35 years of service:
$122.50 $140,00 $157.59

! If terminated due to plant closing or technological change and entitled to a severance benefit but not an immediate unreduced pension,

worker receives severance immediately and

vested benefit at age 65; if between age 55 and 65, worker may elect to receive a pension computed at 1!/, times normal pension until age 62 when normal benefit is paid, or severance

immediately and a normal benefit commencing at age 62.
A widow's and orphan's benefit.

surviving widow.
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= A widow of a worker with 10 years of service is paid a monthly benefit equal to Y/, the deceased worker's accrued normal benefit and actuarially
reduced for age. An orphan's benefit (children under 18 years of age)of 42.5 percent of the deceased worker's accrued normal benefit is payable after the death of the widow or if there is no



Collective Bargaining, Spring 1968

INVOLUNTARY
NORMAL DISABILITY RETIREMENT VESTING RETIREMENT DEATH BENEFITS FINANCING
AND EARLY i MEDIUM
RETIREMENT inimum - ADM
BENEFIT | Feduirements ) Type, conditions, Benefit formala | Compulsory| Automatic Before After OF FUNDING INISTRATION
OPTIONS Benefit formula by ui’:lel:r:ents enefit formula at age- at age - retirement retirement Employec | Employer
Age Service 9
(years)
Joint and — 10 [Monthly—double normal benefit, Deferred full. Normal benefit —_ — — — — Full Trusteed; |Employer
survivor, commencing immediately. reduced 0.5 cost, bank- administra-
percent foreach adminis- tion of
month under age ) tered. funding.
Terminated for any 65 to date
Level When eligible for any social security | reason. benefitbegins,
income benefit, or at age 65, normalbenefit commencing Bipartite
(early). payable, any time during administra-
10 years of service. 5-year period tion of plan
prior to age 65; (specific
or normal responsi-
benefit, bilities out-
commencing at lined in
age 65. agreement),
")
Joint and —_ — —_ Deferred full. Normal benefit, 65 65 Worker's Worker's Approxi-| Balance | Trusteed; | Employer.
survivor, commencing at contributions |[contributions|mately of cost, | self-
at age 65. 4 plus interest. |plus interest,/2 per- adminis=-
less benefits |cent of tered.
) received. monthly
Period earnings
certain, between
$50 and
Age 55 or 10 years of $250 af‘d
service. approxi-
Level mately
income 3 per-
(early). cent of
monthly
earnings
exceed-
ing $250.
Joint and — —_ ™) Deferred full, Normal benefit, 65 65 Employed 60 monthly — Full Trusteed; Employer,
survivor, commencing at after age 55, [payments, cost, self-
age 65, 60 monthly |less pay- adminis-
Terminated for any payments for |ments re- tered.
Level reason, whichworker |ceived,
income was qualified
(early). at time of
Age 45 and 5 years of death.
service.
3 Excludes premembership service,
4 Worker must have 15 years of service to be eligible for benefits computed by the minimum formula.
5 A widow of a worker age 55 with 10 years of service, is entitled to a widow's benefit.
6 Includes premembership service. Service requirement reduced to 6 years in case of ill health,
7 Long term disability plan provides benefit equal to 50 percent of basic monthly earnings until age 65 when normal benefit commences.,
8
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Includes premembership service.



Selected Pension Plans Under Collective

NORMAL RETIREMENT

ILLUSTRATIVE MONTHLY PENSIONS

EARLY RETIREMENT

Z‘;’:‘I’C‘)ﬁll- Minimum at age 65 under current normal retirement Migimum
COMPANY AND UNION REQUIRE- | requirementa lee‘r:;l‘ce“ lomul:,"!:irn::n:id_ average requirements
MENTS after Benefit formula Benefit formula
A Service | normal N Age Service
B I(years)| =8¢ $4.200 $4,800 $5,400 & (years)

Brewers Board of Trade 250days| 65 — |AlL. Monthly—>53, 85 percent of worker's aggregate contributions 25 years of service: 55 — Actuarial equivalent of

{New York, N.Y.). of for service after Sept. 30, 1949; and for service prior to normal benefit, com-
employ- Oct. 1, 1949, $7 times years of service. Maximum past $175.00 $175.00 $175.00 At worker's mencing immediately;
ment. service credited, 30 years., request. or normal benefit,

Teamsters. L 30 years of service: commencing at age 65,

*)
$210.00 $210.00 $210.00
35 years of service:
$245. 00 $245. 00 $245.00
*)

Bakery and confectionery —_ 65 | %15 (5) Monthly—$ 10 for each 40 cents of employer weekly contri- 25 years of service: 55 415 Normal benefit reduced
industry, various em- bution, for contribution rates in effect prior to Jan. 2, 1964, 0.5 percent for each
ployers. $10 for each 48 cents of employer weekly contribution, for $50. 00 $50.00 $50. 00 At worker's month under age 65,

contribution rates established after Jan. 1, 1964, except that 7$100. 00 $100.00 $100. 00 request. commencing immedi-

Bakery and Confectionery an employer who enters into a collective bargaining agree- ately.

Workers ment with a local union for the first time after Jan. 1, 1964,
National plan. shall require a contribution rate of 40 cents per week for 30 years of service:
each $ 10 of monthly benefits up to $100, and a rate of 48
cents per week for each $10 in excess of $100. ©$50. 00 $50. 00 $50. 00
7$100.00 $100.00  $100.00
Reduced proportionately for 15 or more but less than 25
years of service.
35 years of service:
$50.00 $50, 00 $50. 00
7$100. 00 $100.00 $100.00

American Tobacco Co. —_ 65 12 [None. Monthly—for service after Dec. 31, 1959, Y12 of 1 percent 25 years of service: 55 12 Normal benefit reduced
. of annual earnings for each year of such service and for 0. 5 percent for each

Tobacco Workers. service prior to Jan. 1, 1960, /12 of 0. 80 percent of first $87.50 $100. 00 $112,.50 At worker's month under age 62,

$4,800 of average annual earnings from Jan. 1, 1960, to request. commencing immedi-
Dec. 31, 1964, and Y, of 1.5 percent of such earnings ex- ately; or normal
ceeding $4, 800 times years of such service within 35 years 30 years of service: benefit, commencing
preceding age 65 or first 35 years of service, whichever at age 65.
period produces the higher rate of benefit. $105.00 $120.00 $135.00
35 years of service:
$122.50 $140. 00 $157.50

! Upon participation, worker is given credit for 1 year of service.
2 In computing benefits, worker was assumed to have been employed 52 weeks per year and contributed $0. 25 weekly.
3 Includes premembership service.

4

15 years of service in the industry including 3 months with contributing employer.

Service

includes (1) employment with contributing employers,

and (2) employment prior to date

employer began contributing to the plan, if worker was employed at least 135 days in each of the preceding 3 calendar years and such employment was in a job and plant then covered by a
collective bargaining agreement or subsequently by agreement on date employer began contributing to plan.
An eligible worker (age 65 or older with 15 years of service) loses all rights to benefits if he does not retire at age 70.
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Bargaining, Spring 1968—Continued

Y
DISABILITY RETIREMENT VESTING A DEATH BENEFITS FINANCING
NORMAL
AND EARLY Misi MEDIUM
inlmum
Moengrry | | remirements Trpe, conditons, . Conpulsory| Automatic|  Betare Meer OF FUNDING |AQMINISTRATION
OPTIONS Beaefit formula ::u?;:;:'.:?: Benefit formula - 17 0077 at age- retirement retirement Employee | Employer
Service
Age (years)
Joint and —_— —_— Monthly—normal benefit, com- Deferred full. Same as early —_ —_— Worker's 36 monthly $0.05 $2 per Trusteed; Bipartite.
survivor, mencing immediately. . retirement contri- payments, per day per self- N
Terminated for any benefit. butions plus | less pay- day— |worker—| adminis-
reason, interest. ments maxi- |maximum| tered.
received. mum $10 per
15 years of service. 3 $0.25 |[week.
per
week.
Joint and 55 | *15 Monthly—early retirement benefit Deferred full, Normal benefit, (%) %) —_— 36 monthly —_ Full Trusteed; | Bipartite.
survivor, increased 10 percent but not to ex- commencing at payments, cost— self-
ceed normal benefit, commencing 15 years of service.’ age 65. less pay- contribu-{ adminis-
imrnediat.ely, or normal benefit ments tion rate tered.
commencing at age 65. received, ! according
Terminated for any to local
845 815 | Monthly—$27 based on $ 100 benefit| reason. agree-
level, increased or reduced pro- ment (see
portionately for other benefit levels, normal
commencing immediately. benefit
formula
for effect
on bene-
fit).
Joint and —_ 20 Monthly—for service after Dec. 31, | Deferred full, Withemployer's 65 — —_ — — Fullcost.| Trusteed; Employer.
survivor. 1959, l/12 of 1 percent of annual consent, actu- bank-
earnings for each year of service Terminated for any arial equivalent adminis -
Level and for service prior to Jan. 1, reason, of normal tered.
income 1960, Y, of 0.75 percent of average benefit, ' com~
P g
(early). annual earnings from Jan. 1, 1960, | Age 50 and 20 years mencing any
to Dec. 31, 1964, times years of of service. time during
such service within 35 years 5-year period
preceding disability or first prior to age 65;
35 years of service, whichever or normal
produces the higher rate of benefit, benefit,
commencing immediately. ! commencing at
age 65. 2
¢ Based on employer's weekly contribution rate of $2.40.
7 Based on employer's weekly contribution rate of $4. 80,
8 Combination of age (45 or older) and service must equal 70.
9
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Available only if employer makes additional weekly contribution of $0.40 for each $50 of monthly benefit to be vested.
Not applicable if joint and survivor option elected or worker retired under disability provisions.
The company supplements the benefit provided under this plan formula to make it equal to the normal benefit,
Only service after age 30 used to compute benefit.
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Selected Pension Plans Under Collective

NORMAL RETIREMENT EARLY RETIREMENT
PARTICI- lLLUSTéﬁsATLVE MONTHLYl PE'NSIONS
PATION Minimum . at age 65 under current normal retirement Miai
MPANY AND UNION B lzimum
o REQUIRE- | Tequirements |Ssr¥ice (““““l:;fr‘l’i‘“;:“:{'l_ average requirements
MENTS after Benefit formula Benefit formula
Service | normal .
A A, Service
8% |(years)| ege $4.200 $4,800 $5,400 8¢ (years)
Bigelow-Sanford, Inc. — 65 20 |[To Monthly—$45 for 30 years of service or more, reduced $ 1 per | 25 years of service: 60 20 Actuarial equivalent of
age (month for each year less than 30 to a minimum of $35 for normal benefit, com-
Textile Workers (TWUA). 68. |20 years of service. $40.00 $40.00 $40, 00 At worker's mencing immediately;
request, or normal benefit,
commencing at age 65.
30 years of service:
$45.00 $45,00 $45. 00
35 years of service:
$45. 00 $45.00 $45. 00
Noncontributory plan
Armstrong Cork Co. 1 year 65 31 |None.Monthly—for service after Dec. 31, 1958, monthly equivalent 25 years of service: 55 31 Actuarial equivalent of
of of 0.5 percent of annual earnings subject to social security tax normal benefit, com-
Rubber Workers. service, and I percent of annual earnings exceeding amount subject to $43.75 $50. 00 $56.25 At worker's mencing immediately;
social security tax for each year of service;* and for service request. or normal benefit,
from Jan. 1, 1958, to Dec. 31, 1958, monthly equivalent of commencing at age 62.
0.5 percent of first $4, 200 of annual earnings and 1 percent of | 30 years of service:
annual earnings exceeding $4, 200 and for service from June I,
1937, to Dec. 31, 1957, monthly equivalent of 0.5 percent of $52.50 $60. 00 $67.50
first $ 3, 000 of annual earnings and 1 percent of annual earnings
exceeding $ 3,000, and for service prior to June 1, 1937,
monthly equivalent of 1 percent of annual earnings of 1936 times| 35 years of service:
years of service between age 30 and June 1, 1937.
$61.25 $70.00 $78.75
Minimum—§ 3 per month ($ 3. 25 effective July 1, 1968) times
years of service,? less company paid portion of contributory
plan.
Supplemental contributory plan
T
Same Same as [Same |Monthly—for service after Dec. 31, 1958, monthly equivalent 25 years of service: Same as above. | Same as above.
as above. as of 0.5 percent of annual earnings subject to social security tax
above. above.|and 1 percent of annual earnings exceeding amount subject to $43.75 $50. 00 $56.25
social security tax for each year of service,* and for service
from Jan. 1, 1958, to Dec. 31, 1958, monthly equivalent of
0.5 percent of first $4,200 of annual earnings and 1 percentof | 30 years of service:
annual earnings exceeding $4,200 and for service from Junel,
1937, to Dec. 31, 1957, monthly equivalent of 0.5 percent of $52.50 $60.00 $67.50
first $3, 000 of annual earnings and 1 percent of annual
earnings exceeding $3, 000 for each year of such service,
35 years of service:
$61.25 $70.00 $78.75

1 If worker attains age 65 within 6-month period following date of disability, he must apply for normal retirement benefit.
% Subject to review by joint union-management committee,
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INVOLUNTARY
NORMAL DISABILITY RETIREMENT VESTING RETIREMENT DEATH BENEF!ITS FINANCING
AND EARLY Mini MEDIUM
iplmum
REE“’E‘:?’:IE:T requirements Type, c?m‘iilions, . Compulsory| Automatic Before After OF FUNDING [ADMINISTRATION
OPTIONS Benefit formula aad minimum Benefit formula at age- at age- retirement retirement Employee Employer
. requirements
Age Service
(years)
—_ *) 20 | Monthly—$50, reduced to $25 a — —_ 68 —_— — — —_ Full Not funded. | Employer. 2
month when eligible for social cost,
security benefit, commencing
immediately.
Noncontributory plan
Joint and — | 315 | Monthly—$6 ($6.50 effective Deferred full, Normal benefit 65 — —_— — — Full Combina- Employer.
survivor, July 1, 1968) times years of (minimum not cost. tion:
service,? minimum, $150. applicable),
commencing at
Period Upon receiving social security Terminated for any age 65. Trusteed;
certain. disability benefit, normal benefit, reason, bank-
including minimum, payable. adminis-
tered.
Level 5 years of service, ¥ Insured;
income deposit
(early). adminis -
tration.
Supplemental contributory plan
T T
Same as — —_— A component of above, but Same as above. Same as above. |Worker's Worker's |2percent| Balance | Same as Same as
above, minimum benefit provided by contributions | contribu- jofannual | of cost. above. above.
company-paid portions of the plus interest. | tions plus [earnings
formula. interest, subject
less bene- | to social
fits security
received. [taxand
4 percent
ofearn-
ings ex-
ceeding
such
amount,

3
4
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Includes premembership service.
Excludes premembership service.
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Selected Pension Plans Under Collective

NORMAL RETIREMENT EARLY RETIREMENT
ILLUSTRATIVE MONTHLY PENSIONS
PP;:’TCI)?%I- Minimum at age 65 under current normal retirement Minimum
COMPANY AND UNION REQUIRE- | requirements Ser;«'_lceJ fw“l:;:n‘,i'n::n:f:l—w“.se requirements
MENTS after Benefit formula Benefit formula
A Service | normal Age Service
8% Hyears)| sge $4.200 $4.800 $5,400 (years)
Textile industry, dyeing —_ 65 154 To Monthly—For service after Dec. 31, 1948, $1.65 times 25 years of service: 60 15 Normal benefit
and printing, various’ age years of such service. For service from Jan. 1,1933, $41.25 $41.25 $41. 25 (payment-certain
employers in Mid- 70. 2| to Dec. 31, 1948, $1.34 times years of such service. : : . At worker's |guarantee not
Alantic Region, Maximum service credited, 30 years. : request. applicable), reduced
30 years of service: 6 percent for each
Textile Workers (TWUA). $49.50 $49.50 $49.50 year under age 65,
commencing
35 years of service: immediately.
$49.50 $49.50 $49.50
Clothing industry, men's —_ 65 820 | AlL Monthly—$ 75 plus $7.50 for each $1,000 of annual earnings | 25 years of service: 62 820 Normal benefit re-
and boys', various in excess of $5,000 average annual earnings during 5 years $82. 50 $82. 50 $82.50 duced 5 percent for
employers. i preceding retirement plus $1,50 for each year of service ° " N At worker's |each 6-month period
exceeding 20 to a2 maximum of 40 years of service. I request. under age 65, com-
Clothing Workers 30 years of service: mencing immediately.
National plan. $90.00 $90.00 $90.00
35 years of service:
$97.50 $97.50 $97.50
Cotton garment and —_— 65 920 | All, Monthly—$ 65 ($ 70 effective Jan. 1, 1969). 25 years of service: 62 ?20 Normal benefit re-
allied industries, duced 5 percent for
various employers. 10 $65.00 $65.00 $65.00 At worker's |each 6-month period
$70.00 $70.00 $70.00
request. under age 65, com-
Clothing Workers 30 years of service: mencing immediately.
Naticonal plan.
$65.00 $65.00 $65.00
10$70.00 $70.00 $70.00
35 years of service:
$65.00 $65.00 $65.00
1°$70.00 $70.00 $70.00
Women's and children's —_ 65 (20 An. Monthly—$ 65 ($75 if employed in New York 25 years of service: Women Normal benefit re-
garment industry, coat and suit industry). $65.00 $65.00 $65.00 u duced $4. 55 for each
various employers., " 62 20 year under age 65,
30 years of service: commencing
National Retirement Fund. $65.00 $65.00 $65.00 At worker's | immediately.
: ' * request.
Ladies Garment 35 years of service:
Workers. $65.00  $65.00  $65.00

! For workers attaining age 65 after Dec. 31, 1957: 15 years of service in industry including 5 of 10 calendar years immediately preceding retirement. For workers attaining age 65
from Jan. 1, 1953, through Dec. 31, 1957: 15 years of service in industry if age 65 before 1955, 17 if age 65 attained in 1955, 18 in 1956, 19 in 1957, including 5 of 10 calendar years im-
mediately preceding retirement, or 15 years of service in industry (at least 5 years since Dec. 31, 1948) including 5 of 10 calendar years immediately preceding retirement. Service includes
(1) employment with contributing employers after Dec. 31, 1948, and (2) employment in industry from Jan. 1, 1933, through Dec. 31, 1948.

Service credited after age 70 only to attain minimum service eligibility for benefits and cannot be used to compute benefits.
Payment-certain guarantee for 40 months.

4 Service as defined in footnote 1.

515 years of employment with an employer who had contractual relations with union before Jan. 1, 1935, and 24 work-months with a contributing employer during period Sept. 1, 1948,
through December 1952,

3
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INVOLUNTARY

NORMAL DISABILITY RETIREMENT VESTING RETIREMENT DEATH BENEFITS FINANCING
AND EARLY Miai MEDIUM
RETIREMENT inimum o
BENEFIT rraonents i Tyr:ti ::;:?:l‘n;“, Benefit 1 Compulsory| Automatic Before After OF FUNDING [ACMINISTRATION
OPTIONS Benefit formula requirements enefit formula at age- at age- retirement retirement Employee Employer
Age Service
(years)
_— — 420 | Monthly—normal benefit, com- Deferred full. Normal benefit — _ 7$1,000 40 monthly —_ Full Trusteed; Bipartite.
mencing immediately. reduced 0.5per- payments, cost— self-
Terminated for any cent for each less pay- $14 per |adminis-
reason. month under ments worker tered.
age 65, to date received. per
25 years of service, ¢ | benefit begins month.
or 15 years of commencing
service. ® ¢ any time during
5-year period
prior to age 65;
or normal ben-
efit, commenc-
ing at age 65.
—_ —_ 8 20 | Monthly—normal benefit, com- Deferred full. Same as early —_ —_ —_ — _ Full Trusteed; Bipartite.
mencing immediately. retirement cost— self-
Terminated as result benefit. 5,4 per~ |adminis-
of permanently discon- cent of tered.
tinued operations with gross
no other covered em- payroll.
ployment available.
Age 60 and 20 years
of service. 8
—_— —_ 20 | Monthly—$ 50, commencing Deferred full, Same as early —_ —_ — — _— Full Trusteed; Bipartite.
immediately. retirement cost— self-
Terminated as result |benefit. 3.1 per- | adminis-
of permanently discon- cent of tered.
tinued operations with gross
no other covered em- payroll,
ployment available.
Age 60 and 20 years
of service. ?
— — |20 | Monthly—normal benefit, com- —_— —_ — —_ - $500 —_ Full Trusteed; Tripartite,
mencing immediately. cost— self-
contribu-| adminis-
tion rate | tered.
according|
to local
agree-
ment.
6 15 years of service including 10 years after Dec. 1948.
7 Eligible for vested benefits (see footnote 6) or at age 65.
8 (graduates to 15 years of service in 1971) with contributing employers immediately preceding application for retirement.

20 years of service in the industry, including 10 years of service

9 20 years of service in industry, including service with contributing employers since May 1, 1950 (10 years with contributing employers immediately preceding application for retirement

after Apr.

30, 1960).

10 Effective Jan. 1, 1969.
11 Employed 20 years by employers under contract with ILGWU (out of 30 years immediately preceding retirement or disability, and fewer years preceding early retirement) with last

10 years continuous and last 5 years with contributing employers.

Digitized for FRASER
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Disability after age 60 does not constitute a break in service and such service is credited to qualify for benefit.
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Selected Pension Plans Under Collective

NORMAL RETIREMENT

ILLUSTRATIVE MONTHLY PENSIONS

EARLY RETIREMENT

PARTICI-
ini at age 65 under current normal retirement .
COMPANY AND UNION PATION Minioum (g e & formut, for annual average Minimum
REQUIRE- | FequIrements | i ed carnings ofe requirements
MENTS after Benefit formula Benefit formula
Age Service "0"“:1 Age Service
(years)| 28! $4.200 $4,800 $5,400 (years)
Millinery industry, —_ 65 | 118 | AllL Monthly—$ 55 for operators, cutters, and blockers; $45 for 25 years of service: —_ —_ —
Eastern Women's trimmers, slickers, seasonal straw operators, and shipping
Headwear Association, clerks. 2$55.00 $55.00 $55. 00
Inc., and other $845.00 $45.00 $45.00
employers (New York,
N. Y.).
30 years of service:
Hatters, Cap and
Millinery Workers. 2$55.00 $55. 00 $55.00
3$45.00 $45.00 $45. 00
35 years of service:
2$55.00 $55.00 $55. 00
3$45.00 $45.00 $45.00
Fur manufacturing —_ Men All. | Monthly—$70. 25 years of service: — — —
industry, Associated Fur
Manufacturers, Inc,, and 65 | 430 — —_ _—
other employers
(New York, N.Y.). Women 30 years of service:
Meat Cutters (Furriers 62 | %30 $70.00 $70.00 $70.00
Joint Council of
New York). 35 years of service:
$70.00 $70.00 $70.00
Lumber industry, various — 65 65 | Al Monthly—$ 3. 333 times years of service. 25 years of service: 60 65 Monthly—amount in
employers {Southern table below times
California). $83,33 $83.33 $83.33 At worker's years of service.
request.
Carpenters. 30 years of service: Age at
retirement Monthly
$100. 00 $100.00 $100. 00
- $3.06
2.82
35 years of service: 2.60
2.41
$116.67 $116.67 $116.67 2.23
retirement,

! 18 years of covered employment including 12 years in covered employment with employers in contractual relationship with local unions of joint board immediately preceding

and employment by contributing employers since Jan. 1, 1949,
Blockers, cutters, and operators.

Trimmers, straw operators, slickers, and shipping clerks.
% 30 years of service as a covered employee in industry since Jan. 1,

preceding retirement.
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1912, including earnings of at least $1,300 from contributing employers in each of 7 of 10 years immediately
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DISABILITY RETIREMENT VESTING INVOLUNTARY DEATH BENEFITS FINANCING
NORMAL RETIREMENT
AND EARLY it MEDIUM
RETIREMENT inimum - AD
BENERIT | TR j I e Bencfit formala | Compalsory| Automatic Before After OF FUNDING [APMINISTRATION
OPTIONS Benefit formula :: ui";‘emems enelit tormula at age - at age - retirement retirement Employee Employer
Age Service 9
{years)
— | — — —_— — — — — —_— — Full Trusteed; Bipartite.
cost— self-
5 percent|{ adminis-
of total tered.
weekly
payroll,
. N — J— — — — $1, 000 $400 — Full’ Trusteed; Bipartite,
cost— self-
4 percent| adminis-
of weekly| tered.
) | ) ) straight-
time
payroll;
2.67
percent
of weekly]
overtime
payroll,
Joint and — | 710 |Monthly—$ 2. 50 times years of Deferred full, Monthly—early —_ — 50 percentof | 36 monthly — Full Trusteed; Bipartite.
survivor. service; maximum $50, commencing retirement total contri- | payments cost— bank-
immediately. benefit, com- butions made | less pay-~ $17.30 adminis -
Terminated for any mencing any on worker's | ments per tered.
reason. time during ° behalf. & received. month
5-year period for full-
prior to age 65; time
or normal workers.
At age 65, normal benefit payable, benefit com-
mencing at age
Age 50 and 20 years of | 65.
service.
5 If disabled after age 60, normal benefit payable at age 65 (age 62 for women).
6 5 years of service in the industry including 1 year with a contributing employer immediately preceding retirement.
7 10 years of service in the industry including 1 year with a contributing employer immediately preceding retirement.
8

Worker must have had 2 years current service credit and a contribution in the 12-month period preceding death.
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Selected Pension Plans Under Collective

NORMAL RETIREMENT

ILLUSTRATIVE MONTHLY PENSIONS

EARLY RETIREMENT

PARTICI- !
PATION Minimum at age 65 under current normal retirement Mini
COMPANY AND UNION REQUIRE- | reduirements Sel:;lillcé fomn:;r?irn;:n;;l_ average "wi':‘e':;:‘“
MENTS after Benefit formula Benefit formula
Service | normal Servi
A ervice
B° [(years)| =8° $4.200 14,800 $5,400 Ase | (ears)

Weyerhaeuser Co. —_ 165 10 |None.| Monthly—greater of: (1) 0.6 percent of first $400 of average 25 years of service: 60 220 Normal benefit reduced
monthly earnings during 10 years immediately preceding 3 percent for eachyear
retirement and 1 percent of monthly earnings exceeding $400 $62.50 $62.50 $72.50 or under age 65 through
times years of service, or (2) $2.50 times years of service, - 60; 7 percent for each
maximum service credited, 25 years, 55 230 year under age 60

30 years of service: through 55, commencing
At worker's immediately.
Woodworkers., $63.00 $72, 00 $87.00 | request.
! Minimum—$ 10.
or
35 years of service: o
55 I 310
$73.50 $84.00 $101,50
At employer's
request. Xe
Furniture industry, -— 65| *15 | All. | Monthly—2 percent® times average annual contribution times 25 years of service: 62 *15 Normal benefit reduced
various employers, years of service. 0. 56 percent for each
6$67.60 $67.60 $67.60 | At worker's month under age 65,
request. commencing immedi-
ately.
Furniture Workers 30 years of service:
National plan.
¢$81. 12 $81.12 $81.12
35 years of service:
£$94.64 $94.64 $94.64
Upholstering and allied — 65| (°) | All. | Monthly—0. 525 percent of average monthly earnings !° times 25 years of service: 62 ) Actuarial equivalent of
trades industries, years of service to a maximum of 25 years prior to age 65 and normal benefit, com-
various employers., 0.525 times years of service after age 65. $45.94 $52.50 $59. 06 | At worker's mencing immediately.
request.
30 years of service:
Upholsterers
National plan. $45.94 $52.50 $59. 06
35 years of service:
$45.94 $52.50 $59. 06

1
60 or older,

N AW
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If employed on June 1,

1957,

and age 55 through 59, normal retirement date is last day of month in 1967 in which worker's birthday occurs.
normal retirement date is last day of month in which worker attains age 70.
Terminated for any reason.
At employer's request because of worker's physical inability to satisfactorily perform duties assigned him.
15 years of service in industry including 3 years with contributing employers.

Varies from 1.6 percent for 36-49 months contributory service to 2.0 percent for 85 months or more of contributory service.
Based on an average contribution rate of $0, 065 per hour.
Workers with 37 months or more of contributory service may elect to receive the same amounts as those provided as a death benefit.

If employed on June 1,

1957, and age
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DISABILITY RETIREMENT

INVOLUNTARY

NORMAL VESTING RETIREMENT DEATH BENEFITS FINANCING
AND EARLY e VEDILM
RETIREMENT Animum .
BENEFIT requirements Beneti '1')!3;:i ::'ii:;‘uom“' it formol Compulsory| Automatic Before After OF FUNDING [ADMINISTRATION
OPTIONS enefit formula requirements Beaefit formula at age - at age- retirement retirement Employee Employer
Age Service
(years)
Joint and — 10 Monthly—same as normal benefitif [Deferred full. Monthly— 165 70 — — — Full Trusteed; Employer.
survivor. entitled to social security disability normal benefit, cost. bank-
benefit. Same as early retirement commencing at adminis -
benefit and actuarial reduction for age 65. tered.
years under 55, commencing
immediately if not entitled to social
security disability benefit,
Level Terminated for any
income reason.
(early).
Age 50 and 20 years of
service.

— — 1 — — Deferred full. Monthly— — — ¢) ®) — Full Trusteed; | Bipartite.
normal cost. self- o
benefit, com- adminis -
mencing at age tered.

65.

Terminated for any

reason,

15 years of service. ’

— 50 |15 Monthly—normal benefit, com- Deferred full. Monthly— 68 — — _ — Full Trusteed; Bipartite,
mencing immediately. normal benefit, cost— bank-
commencing at 2 per- adminis -
age 65. cent of tered.
total

Involuntary termination wages.

of employment.

15 years of service.

g

9

1% FEarnings for past service (see (2) of footnote 9) is defined as greater of:
115 years of service in industry including 5 years with contributing employers immediately preceding retirement.
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If hired after date employer was obligated to contribute to plan:
If employed on date employer was obligated to contribute to plan:

(1) Average annual earnings during

1950-52,

A worker with 37-49 months contributory service is provided a death benefit of 10 percent of all contributions made in his behalf.
of these contributions are payable as a death benefit;

or (2) $2,500.

immediately preceding retirement.

For each of next 4 years
after retirement, the amount of the death benefit is reduced by all payments received.
15 years of service including 5 years with contributing employers immediately preceding retirement.
5 years of service with contributing employers

an additional 10 percent

A worker retiring with 1 year or
more but less than 5 with contributing employers immediately preceding retirement receives an amount as computed in benefit formula times ratio of number of years of employment with
contributing employers to 5 years.

Service includes (1) employment with contributing employers, and (2) employment prior to date employer became obligated to contribute to plan if employed on such date.



18

Selected Pension Plans Under Collective

NORMAL RETIREMENT

ILLUSTRATIVE MONTHLY PENSIONS

.

EARLY RETIREMENT

PARTICI- -
PATION Migimum X at age 65 under current normal retirement Minim
COMPANY AND UNION ; S: e
REQUIRE- | Fequirements | °T¥iCe - f°'"‘“l:;rl:j'n§:“:fl_°"’“5° requirements
MENTS - af!erl enefit formula Benefit formula
A ervice | normal A Service
8¢ |(years)| oge $4.200 $4.800 $5,400 ge. (years)

Continental Can'Co‘ , Inc. —_ 65 15 (2) Monthly—$3 times years of service. 25 years of service: 60 15 Normal benefit re-
(Paper Olperatlons duced 0.5 percent for
Group). 375.00 $75.00 $75.00 With employer’s| each month under age

consent. 65, commencing
30 years of service: immediately.
Papermakers and $90.00 $90.00  $90.00
Paperworkers; Pulp,
Sulphite and Paper Mill 35 years of service:
Workers.,
$150. 00 $150.00 §$150.00
International Paper Co. 3 years |65 — |None.|Monthly—for service after Dec, 31, 1964, ;2 of 0.875 per- 25 years of service: 55 *20 Actuarial equivalent
of serv- cent of first $3,000 and Y2 of 1.5 percent of earnings ex- of normal benefit,
ice. ceeding $3,000; for service between Jan. 1, 1965, and Dec. 31, $92.19 $110.94 $129.69 With employer's| commencing imme-

Papermakers and
Paperworkers; Pulp,
Sulphite and Paper Mill
Workers,

Y, of 0.75 percent of first $3,000 of annual
earnings and Y5 of 1.5 percent of earnings exceeding $3,000
times years of service; > for service prior to Jan. 1, 1945, *
Y12 of 0.5 percent of first $3,000 of annual earnings on Jan. 1,
1945, and /12 of 1 percent of earnings exceeding $ 3,000
times years of such service; for service prior to Jan. 1, 1961,
benefit increased 33Y; percent. For all service prior to

Jan. 1, 1965, benefit increased 15 percent,

1944,

Minimum—3$ 60 for 25 years or more of service;> 20 but less
than 25 years—3$55; 15 but less than 20 years—$50, reduced
proportionately for less than 15 years of service.

30 years of service:

$110.63 $133.13 $155.63
35 years of service:
$129.06 $155.31 $181.56

consent or at
employer's
request.

diately; or normal
benefit, commencing
at age 62.

! Contributory plan in effect prior to July 1, 1961, ) .
Service credited after age 65 (up to 15 years and age 72) only to attain minimum service requirement for normal retirement benefit,
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NORM DISABILITY RETIREMENT VESTING 'z\é?_;”éug’::? DEATH BENEFITS FINANCING
AL
AND EARLY i MEDILM
RETIREMENT nimum PO
BENEF|T | Tequirements ] Tyap:é :::‘ii-:\lt‘-:‘“' Benofit formula | Compulsory| Automatic Before After OF FUNDING [ADMINISTRATION
OPTIONS Benefit formula requiroments encfit formula =0 Tge— | at age- retirement retirement Employee | Employer
Age Service
{years)
Joint and —_— 15 Monthly—greater of: (1) $100, or Deferred full. Normal benefit, —_ —_ — —_ — Full Trusteed; Employer.
survivor (2} 33 times years of service, com- commencing at cost. bank-~
(normal). mencing immediately. Laid off and not re- age 65. adminis -
called within 2 years, tered.
Upon receiving social security or terminated as result
disability benefit, or at age 65, of permanent plant
normal benefit payable. shutdown.
Age 40 and 15 years
of service.
Joint and —_ — Monthly—actuarial equivalent of Deferred full. Normal benefit, 65 —_ Worker's Worker's 4.5 per- | Balance |Trusteed; Employer.
survivor, normal benefit, commencing commencing at contributions [contribu- cent of of cost., |bank-
immediately. Terminated for any age 65. plus tions plus earn~ adminis -
reason. interest. interest, ings ex- tered.
less bene- |[ceeding
— J*20 Monthly—normal benefit, com- Age 45 and 20 years fits re- $3,000.
mencing immediately. of service. ceived.

3

Excludes premembership service.

* Excludes premembership service before age 30 and first 5 years of service, if prior to effective date of plan.
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Selected Pension Plans Under Collective

NORMAL RETIREMENT

ILLUSTRATIVE MONTHLY PENSIONS

EARLY RETIREMENT

PARTICI-
i de; en ireme L.
COMPANY AND UNION PATION | Minimun  Jo, . e e I};-“:nn-:ﬂo:zn:rl-;mm " Minimum
REQUIRE- quirements AN carnings of— requirements
MENTS after Benefit formula Benefit formule
Age Service | normal Age Service
(years) | 28° $4.200 $4,800 $5,400 (years)
West Virginia Pulp and — 65 — |None.| Monthly—$4, 25 times years of service. 25 years of service: 55 —_ Normal benefit reduced
Paper Co. ! 0.5 percent for each
Minimum—3$§187. 50 for 45 years or more of service, re- $106. 25 $106.25 $106.25 At worker's month under age 65,
Papermakers and Paper- duced $4. 25 for each year less than 45 to a minimum of request. commencing any time
workers; Pulp, Sulphite $63.75 for 15 years of service. prior to age 65; or
and Paper Mill workers. 30 years of service: normal benefit, com-
mencing at age 65.
$127.50 $127.50 $127.50
35 years of service:
$148.75 $148.75 $148.75
Printing industry, Em- 1 year 65 210 A, Monthly—for service after June 30, 1950, $0,80 per $1,000 25 years of service: 55 210 Actuarial equivalent of
ploying Lithographers of serv- of worker's wages on which contributions were made. normal benefit,
Association of San ice. $83.79 $95.76 $107.73 At worker's commencing immedi-
Francisco, and other For service prior to July 1, 1950, and after Dec. 31, 1936: 3 request. ately; or normal bene-
employers. $2 for each year of such service on and after age 55, and fit, commencing at
1.872 percent of weekly wage as of July 1, 1950, for each 30 years of service: age 65.
year of such service prior to age 55, each calculation
Lithographers, multiplied by 1.5833. Provided, however, that the benefit $100. 55 $114.91 $129.28
Local 17. for any year prior to age 55 shall not exceed 1.5833 times
(1) $1. 50 monthly for each year of service after attaining
age 45, (2) $1 monthly for each year of service after 35 years of service:
attaining age 35 and prior to age 45, and (3) $0. 50 monthly
$117.31 $134,06 $150.82

for each year of service prior to age 35.

1

Optional contributory plan in effect prior to Apr. 1, 1963.

A worker terminated with 2 years or more of service with contributing employers after June 30, 1950, who remains in craft (employed by noncontributing employers) for a total of 10
years, will be entitled to a normal benefit (based on service with contributing employers) at age 65.
Excludes premembership service.
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NORM DISABILITY RETIREMENT VESTING ‘g;_?;“é‘MTE’LRTY DEATH BENEFITS FINANCING
AL
AND EARLY Mini MEDIUM
1nimum
RETIREMENT requirements Type, conditions, . OF FUNDING |ADMINISTRATION
BENEFIT Beaefit § 1 and minimum Benefit formula Compulsory| Automatic Be(ore 'A(ler Empl Eumpl
OPTIONS eaetit formala requirements at age- at age- retirement retirement ployee mployer
Age Service
(years)
Joint and 40 15 Monthly—greater of: (1) $90, or Deferred full. Same as early 65 65 — — _ Full Trusteed; -Employer.
survivor, (2) normal benefit, commencing retirement cost. bank- -
immediately. Terminated for any benefit, adminis -
Level reason. tered.
income
(early). Age 45 and 15 years
of service or 10 years
of service if laid off.
Joint and — —_ —_ Deferred full. Same as early —_ —_ Percent of 5 years — Full Trusteed; Bipartite.
survivor retirement contribution certain. cost— bank-
(normal). Terminated for any benefit. equal to age 3 per- adminis-
reason. at death if cent of tered.
vested. basic
10 years of service, * weekly
after June 30, 1950. 2 wage of
each
member?

4

Jan. 1,
5

Digitized for FRASER
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10 years of service in craft.

1968,

to Oct.

27,

1969; 5 percent thereafter.

Service includes (1) employment with contributing employers after June 30, 1950 (excludes premembership service), and (2) employment in craft from
1937, through June 30, 1950 (worker must be qualified as a member on July 1, 1950, to receive credit for past service).
4 percent effective Nov. 1,
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Selected Pension Plans Under Collective

NORMAL RETIREMENT EARLY RETIREMENT
PARTICI- ILLUSTRATIVE MONTHLY PENSIONS
ini der current normal retirement ..
PATION Migimum . at age 65 un Minimum
COMPANY AND UNION REQUIRE- | Tequirements Ser}l_xcej - formul:;rf"oirn;:n:fd_averlge requirements
MENTS after Benefit formula Benefit formula
Age |Service normal Age Service
B® |(years)| 9g® $4.200 $4,800 $5,400 (years)
Publishers' Association — 70 120 | All. |Monthly—$46. 25 years of service: —_ _— —_—
of New York City,
$46.00 $46.00 $46.00
Typographers, Local 6.
30 years of service:
$46.00 $46.00 $46.00
35 years of service:
$46.00 $46.00 $46.00
)
Noncontributory plan
Kl
The New. York Times Co. |Age 35 65 — | To Monthly—0. 85 percent of average monthly earnings during 25 years of service: 60 410 Actuarial equivalent of
and 5 age [10 years preceding retirement times years of service. ! normal benefit, com-
years of 70. $74.38 $85.00 $95.63 | At worker's mencing immediately;
Newspaper Guild. service, request. or normal benefit,
or if 30 years of service: commencing at age 65.
hired
after age $89.25 $102.00 $114.75
45, age
50 and 35 years of service:
Y, year
of serv- $89.25 $102. 00 $114.75
ice.
Supplemental contributory plan
T T
Same as | Same as Same |Monthly—Y; of 22 percent of worker's aggregate 25 years of service: Same as above.| Same as above.
above. above. as contributions.
above.: . _ $13.75
30 years of service:
—_ —_— $16.50
35 years of service:
— —_ $16.50

1

N 20 years of service in the trade, including 10 years of service with contributing employers, and employed by a contributing employer for 1 year immediately preceding retirement.

Normal benefit initially payable at age 70.
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DISABILITY RETIREMENT VESTING INVOLUNTARY DEATH BENEFITS FINANCING
NORMAL RETIREMENT
AND EARLY
RETIREM Minimum - MEDIUM
BENEFE\T‘T requirements ’l'ype'i cgm_i:nh:)nns, L 1 Compulsory] Automatic Before After E OF FUNDING |ADMINISTRATION
OPTIONS Benefit formula ::q“?;:,‘,e:" Benefit formula at age - at age- retirement retirement mployee Employer
Age |Service
8 l(years)
—_ 60 120 | Monthly—normal benefit, com- - — _ — —_ — — Full Trusteed; Bipartite.
mencing immediately. cost— self-
1.9518 adminis -
percent |tered.
of gross
payroll.
Noncontributory plan
Joint and 50 —_ Monthly—actuarial equivalent of Deferred full. Same as early 70 —_ —_ —_ —_ Full Trusteed; Employer.
survivor. normal benefit, commencing retirement cost, self-
immediately. Terminated for any benefit. adminis ~
reason. tered.
Level
income Age 60 and 15 years
(early). of service.
Supplemental contributory plan
I T T
Same as Same as Same as above. Same as above. Same as Worker's Worker's S per- Balance | Insured; Same as
above. above. above. contributions |contri- cent of of cost. | group above.
plus interest. |butions plus{ annual annuity.
interest, earnings
less bene- | exceed-
fits re- in
ceived. $4,800.

3

Excludes premembership service.
4

Includes premembership service.
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Selected Pension Plans Under Collective

NORMAL RETIREMENT EARLY RETIREMENT
PARTICI- ILLUST:SAT;VE MONTHLYl PENSIONS
Minimum . at age 65 under current normal retiremeat ..
coupany awp uNion | PATION || Misimen s, e e s s i
MENTS after Benefit formula Benefit formula
A Service | normal Age Service
8® (years)| %8¢ $4.200 $4,800 35,400 8 (years)

Lever Bros, Co. Age 30 65 — None] Monthly—3$ 30 for each year of service! from age 30 to age 25 years of service: 55 35 Actuarial equivalent of
and'l 35, plus equivalent of 0.5 percent of annual earnings 2 for mormal benefit, com-
year of each year of service! from age 35 to age 45 and 1 percent of $85.00 $102.50 $120.00 mencing any time prior
service, earnings from age 45 to age 65, plus 0.5 percent of annual to age 65; or normal

Chemical Workers; Oil, earnings exceeding $ 3,600 for each year of service from 30 years of service: lbenefit, commencing at

Chemical and Atomic age 35 to age 65, divided by 12. or age 65.
Workers. $95. 00 $115.00 $135.00
— 330 [Normal benefit, com-
35 years of service: Imencing immediately.
or
$107.50 $127.50 $147.50
62 —
At worker's
or employer's
request,
|

Monsanto Chemical Co. - 65 10 None,| Monthly—$4. 50 times years of service if average annual 25 years of service: 55 10 INormal benefit reduced
earnings during 5 years preceding retirement are less than 0. 25 percent for each
$6,600, $5 if these earnings are $6, 600 or higher. $112.50 $112.50 $112.50 month under age 65,com-

Chemical Workers, mencing immediately; or

30 years of service: normal benefit, com-
mencing at age 65 or at
$135.00 $135.00 $135.00 lage 60 with 30 years
or lservice.
35 years of service:
60 30 [Normal benefit, com-
$157.50 $157.50 $157.50 mencing immediately.
At worker's
request.

Union Carbide Corp. — 65 10 All. Monthly—1.1 percent of average monthly earnings during 25 years of service: 55 10 Actuarial equivalent of
120 calendar months immediately preceding retirement times normal benefit, com-
years of service. $96.25 $110.00 $123.75 or mencing immediately.

Various unions.

30 years of service: 62 10 Normal benefit,
commencing
$115.50 $132.00 $148. 50 or immediately.
35 years of service: 60 30
$134.75 $154.00 $173.25] At worker's
request.

! Excludes premembership service.

For service prior to Jan. 1,
for 1959-63.
Includes premembership service.
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1964, annual earnings to be taken as the greater of:

(1) Regular base wage rate as of Jan. 2, 1964, adjusted to annual basis, or (2) average annual earnings
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DISABILITY RETIREMENT VESTING I:\E/g:;UErLL,:‘iY DEATH BENEFITS FINANCING
NORMAL,
AND EARLY — MEDIUM
RETIREMENT | Mo, Type, conditions, . OF FUNDING |AOMINISTRATION
BENEFIT . and minimum Benefit formula Compulsory| Automatic Befurc 3“‘" Empl: Employer
OPTIONS Beaefit formula requirementa at age- | atage- retirement retirement ployee ploy
Age Service
(years)
Joint and 45 15 Monthly—normal benefit, com- Deferred full. Same as early 65 — —_— — —_ Full Trusteed; Employer.
survivor. mencing immediately. retirement cost, bank-
benefit. adminis-~
Period — — | Actuarial equivalent of normal Terminated for any tered.
certain, benefit, commencing any time reason.
prior to age 65; or normal benefit,
commencing at age 65. 15 years of vesting
Level service.
income
(early).
Lump sum
(normal). ¢
Joint and —_ 10 Monthly—double normal benefit, Deferred full. Normal bene- 65 68 (6) —_ —_ Full Trusteed; Employer.
survivor, commencing immediately. fit commenc- cost. bank-
Terminated for any ing at age 65 or adminis -
10 years Upon receiving social security reason. normal bene~ tered.
certain. disability benefit or at age 65, fit reduced 0.25
normal benefit payable. Age 55 and 10 years of | for each month
Level service. under age 65,
income commencing
(early), immediately.
_— — 15 Monthly—greater of: (1) Normal Deferred full. Normal bene- 65 —_ —_ —_ —_ Full Trusteed; Employer.
benefit, or (2) $2.50 times years fit, commenc- cost. bank-
of service, plus $50 until social Terminated for any ing at age 65. 7 adminis -
security disability benefit is pay- reason, tered.
able, commencing immediately.
Age 40 and 10 years of After re~
At age 65, normal benefit payable. service, tirement:
Insured;
deposit
adminis-
tration.

4 Worker may elect to receive actuarial value of normal benefit in lump sum subject to proof of $3,000 annual income for 10 years following retirement or 75 percent of retirement
plan benefit, whichever is greater.

Vesting service is defined as follows:

3 years.

7
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The spouse of a worker between ages 55 and 65 is eligible for a lifetime monthly benefit equal to 50 percent of worker's accrued pension benefit.
Only service after age 30 used to compute benefit if terminated for reasons other than layoff.

Each year of employment prior to age 40 equals 1 year of vesting service, from age 40 through age 49 equals 2 years, age 50 and after equals
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Sclected Pension Plans Under Collective

NORMAL RETIREMENT

ILLUSTRATIVE MONTHLY PENSIONS

EARLY RETIREMENT

PARTICI- at age 65 under current normal retirement
Minimum . iai
COMPANY AND UNION R’;‘;‘Jg’é_ requirements |Service] formule, for ennual everege ,e:,';:',':,"e':“
MENTS uhe;] Benefit formula 8 Benefit formula
Service | norm Service
Age (years)| ©8° $4.200 $4,800 $5,400 Age (years)
American Viscose 2 years 65 — | All. | Monthly—for service after Dec. 31, 1965, $3 times years 25 years of service: 55 215 Normal benefit reduced
(Division of FMC Corp. ). |of serv- of such service,! for service from Jan. 1, 1961, through 4 percent for each year
ice. Dec. 31, 1965, 0.55 percent of annual earnings, divided $75. 00 $75.00 $75.00 under age 65, com-
by 12, for each year of such service.’ At worker's mencing immediately.
Textile Workers (TWUA). request.
30 years of service:
For service from Jan. 1, 1956, through Dec. 31, 1960, $2.10
times years of such service. $90. 00 $90. 00 $90. 00
For service! from Dec. 26,1943, through Dec. 31, 1955 35 years of service:
{period contributory plan in effect): (1) Those who never
joined plan received $1. 25 times years of such service; $105. 00 $105. 00 $105.00
(2) those who withdrew contributions received value of
annuities purchased in their behalf by employer, plus $1.25
times years of such service; (3) those who did not withdraw
contributions received value of annuities purchased by their
own and employer contributions, plus $1.25 times years
of such service.
For service! prior to Dec. 26, 1943, 0.25 percent of average
monthly earnings (based on earnings rate on Dec. 26, 1943),
for each year of such service from age 25 to age 35, 0.5 per-
cent age 35 to age 45, and 0.75 percent at and after age 45,
plus $1. 25 times years of such service.
Minimum benefit for those who did not withdraw contributions:
$3 for all years of service prior to Jan. 1, 1956 ($2.50 for
each year in which worker was eligible to join contributory
plan and did not).
Sinclair Oil Corp. Age 25 62 — [None.{ Monthly—for service after Dec. 31, 1959, Y1, of 62.5 percent | 25 years of service: 55 — Normal benefit reduced
and 5 of worker's aggregate contributions made after Dec. 31, 1959, 8 percent for each year
years of plus any annuities purchased for the worker prior to Jan. 1, $131.25 $150. 00 $175.00 under age 62 to age 57
Qil, Chemical and service, 1960. At worker's and 5 percent for each
Atomic Workers. or age or employer's year from age 57 through
35 and 1 30 years of service: request. age 55, commencing
year of Minimum benefit for 15 years or more of service—l1 percent immediately.
service. of average monthly earnings during 5 years of highest earnings $157.50 $180. 00 $210. 00
in 10 years immediately preceding retirement times years of
service after age 25, plus 0.5 percent of average monthly
earnings for service prior to age 25. 35 years of service
$183.75 $210.00 $245.00

¢)

Excludes premembership service.
Includes premembership service.
Same as early retirement,
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Under separate disability agreement an employee age 50 with 20 years of service may receive $45 monthly, less social security disability benefit, to age 65.
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INVOLUNTARY
NORMAL DISABILITY RETIREMENT VESTING RETIREMENT OEATH BENEFITS FINANCING
AND EARLY Wini MEDIUM
inimum
REBTEISE:F:T requirements Type, conditions, C . OF FUNDING |APMINISTRATION
i and misimum Benefit formula ompulsory| Automatic Before After Emol. F
OFTIONS Benefit formula requirements at age- at age- retirement retirement mployee mployer
Age Service
(years)
Joint and )y 13 ) Deferred full. Monthly—actu- 65 — *) *) — Fuil Combina- |Employer.
survivor. arial equivalent cost. tion:
of normal bene-
Terminated for any fit, commencing
Level reason. any time during *) Trusteed;
income 10-year period bank-
(early). prior to age 65 adminis-
Workers hired after with 15 years of tered.
Dec, 31, 1955: Age service; or nor-
50 and 20 years of mal benefit,
service. commencing at Insured;
age 65. deposit ad-
ministra-
Workers hired prior to tion.
Jan. 1, 1956: (1) Those
who were not in contrib-
utory plan and those
who were but withdrew
contributions, age 40
and 20 years of service,
or (2) those who did not
withdraw contributions,
age 40 and 20 years of
service, or 15 years of
plan membership (10
years entitles worker
to benefit for service
after Dec. 25, 1943,
only).
Joint and 55 15 Monthly—normal benefit, com- Deferred graded. Monthly—early 65 — Worker's Worker's 2.4 per- | Balance | Trusteed; |Employer.
survivor. mencing immediately. retirement ben- contributions | contribu- cent of of cost. | bank-
efit, commenc- plus interest.!tions plus earnings adminis-
Terminated for any ing at age 55; or interest, subject tered.
Period 50 15 {Monthly—normal benefit (minimum reason, normal benefit, less bene- |to social
certain, not applicable), commencing commencing at fits re- security
immediately. age 65. ceived. tax and
50 percent vested for 3.2 per-
Level — 15 10 years of service, cent of
income Monthly-—normal‘benefit (minimum plus 5 percent for each earnings
(early). not applicable), reduced 5 percent additional year to 100 exceed-
for each year under age 50, com- percent for 20 years, ing such
mencing immediately. amount.
* Contributory plan in effect from Dec. 26, 1943, through Dec. 31, 1955, finances higher benefits for worker who did not withdraw his contributions. A benefit, if death occurs before

retirement,
5
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is paid to beneficiary,
Normal benefit initially payable at age 62.
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consisting of worker's contributions plus interest; after retirement, worker's contributions plus interest,

less benefits received.
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Selected Pension Plans Under Collective

NORMAL RETIREMENT EARLY RETIREMENT
PARTICI- ILLUSTRATIVE MONTHLY PENSIONS
ini at age 65 under current normal retirement .
COMPANY AND UNION PATION re:‘;?:e‘:‘:::ts Service formula, for annual average e Miimum
REQUIRE- dited| . earnings of— quirements
MENTS nhe:l Benefit formula Benefit formula
Service | norm Servi.
A ervice
Age |(years)| o $4.200 $4.800 $5,400 e (years)
Texaco Inc. 1 year of{!65 — |None. | Monthly—for service after Jan. 31, 1957, approximately 1.31 |25 years of service: 455 _— Discounted normal
service. percent of Y12 of annual earnings subject to social security tax benefit, commencing
. . (currently $7,800), and 2 percent of earnings exceeding such $115.00 $131.25 $147.50 immediately; or normal
Oil, Chemical and amount for each year of service.? For service prior to Feb. 1, At worker's benefit, commencing
Atomic Workers, 1957, greater of: (1) 0.75 percent of first $350 of monthly request. at age 65.
earnings as of Jan. 31, 1957, and 1.5 percent of earnings 30 years of service:
exceeding $350 times years of service after Sept. 30, 1923,
or (2) approximately 1 percent of monthly earnings up to $150, $138.00 $157.50 $177.00
1. 35 percent of earnings from $150 to $250, 1.75 percent of
earnings from $250 to $1, 050, and 1. 65 percent of earnings
of $1,050 and over for each year of contributing service after |35 years of service:
June 30, 1937, plus for service prior to July 1, 1937, 1.5 per-
cent of monthly rate of earnings on June 30, 1937, for each $161.00 $183.75 $206.50
year of service,? or after Jan. 31, 1968, if greater, 1.5 per-
cent of average monthly earnings during 5 highest consecutive
years in last 10 times years of service, less '/, primary
social security benefit, this deduction proportionately re-
duced for less than 33!/, years of service.
*)
The Firestone Tire & o 65 [®10 [None.[Monthly—$5.50 times years of service, 25 years of service: 55 15 Normal benefit reduced
Rubber Co. $137.50  $137.50  $137.50 &;‘nftf“';z“e‘rf;:z;h
s
(7 ) (9 ) - At worker's commencing imme-
Rubber Workers. 30 years of service: request. diately; or normal
$165.00 $165.00 $165.00 benefit commencing
at age 62.7
35 years of service:
$192.50 $192.50 $192.50
The B. F. Goodrich Co. — 65 10 [None.{Monthly—$5. 50 times years of service. 25 years of service: 55 15 Normal benefit reduced
0.4 percent for each
$137.50 $137.50 $137.50 month under age 62,
Rubber Workers. ) *) 30 years of service: At worker's commencing imme-
request. diately; or normal
$165.00 $165.00 $165. 00 benefit, commencing
at age 62.7
35 years of service:
L $192.50 $192.50 $192.50

Age 60 for women employed prior to Apr. 26, 1955; they may elect to retire at age 60 with full benefit or remain until age 65 with additional retirement benefit accruing until age 65.

? Excludes premembership service.

3 Supplemental monthly payments—if monthly benefit at normal retirement date is less than $51 for a worker with 20 through 24 years of service or $76 for 25 years or more of service,
emplox’er will make monthly payments necessary to bring amount up to $51 or $76, respectively.

For women employed prior to Apr. 26, 1955, early retirement minimum age is 50.

5 Additional benefits are provided by total permanent disability plan: 1 but less than 5 years of service, 25 percent of salary for 48 months; for each additional 5 years of service, bene-
fit paid for additional 24 months; benefit ceases at age 65. For 20 years or more of service, benefit is paid until age 65. Worker may elect lump sum of 10 percent of gross amount
(maximum $1,000) and remainder in equal monthly installments. In case of a worker retired under this plan, payments under this plan will be added to pension in determining eligibility for
a supplemental payment as described in’ footnote 3.
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INVOLUNTARY
NORMAL DISABILITY RETIREMENT VESTING RETIREMENT DEATH BENEFITS FINANCING
AND EARLY Minimum MEDIUM
REBTE':::F: T requirements Type, conditions, c A . Bef Al OF FUNDING |ADMINISTRATION
Beaefit formula and micimum Benefit formula ompulsory| Automatic Soore ater Employee | Employer
OPTIONS requirements at age- at age- retirement retirement
Age Service
(years)
Joint and — — | Monthly—discounted normal benefit, |Deferred graded. Monthly—dis- 65 667 Worker's Worker's 1. 31 per-|Balance |Combina- Employer.
survivor. commencing any time during 10-year counted normal contributions | contribu- cent of of cost. ({tion:
period prior to age 65; or normal benefit, com- plus interest. | tions plus first Partially
benefit, commencing at age 65. Terminated for any mencing any time] interest, $7,800 insured and
Level reason. during 10-year less bene- of annual partially
income period prior to fits re-~ earnings, trusteed.
(early). ¢) age 65; or nor- ceived. 2 per-
50 percent vested for mal benefit, cent of
10 years of service,? commencing at excess.
plus 10 percent for each|age 65.
additional year to 100
percent for 15 years or
more of service.
Joint and — 10 {Monthly—double normal benefit, Deferred full, Monthly—normal 65 65 -— — —_ Full Trusteed; | Employer.
survivor. commencing immediately. benefit, com- cost. self-
mencing at age adminis-
Terminated for any 65.1° tered.
Period When eligible for an unreduced reason. .
certain. social security benefit, normal
benefit payable,
Age 40 and 10 years of
%) service.
Joint and — 10 [Monthly=—double normal benefit, Deferred full. Monthly—mormal 65 65 — — — Full Trusteed; | Employer.
survivor. commencing immediately. benefit, com- cost. bank-
mencing at age adminis~
Terminated for any 65.10 tered.
Period When eligible for an unreduced reason,
certain, social security benefit, normal
benefit payable.
Age 40 and 10 years of
%) service.!
6 For women employed prior to Apr. 26, 1955, automatic retirement is at age 65.
7 Full (unreduced) normal benefits are also payable under early retirement provision to workers choosing to retire as early as age 62.
: A worker retired at age 65 with 5 years or more of service and ineligible for a pension will receive a severance award of 1Y/, weeks! pay for each year of service.

Retirement prior to age 62:

Retirement after age 62:

A 5-year guarantee of monthly benefit provided upon attainment of age 65; both joint and survivor and period certain options become effective at age 65

with reductions made at age 70 based upon the then attained ages, after the payment of unreduced benefits from age 65 through 69. A 5-year guarantee of monthly

benefit provided at early retirement; both joint and survivor and period certain options become effective at retirement with reductions made 5 years later based on then attained age.
A lump-sum payment of 1)/, weeks! pay for each year of service may be elected by workers with 10 but less than 15 years of service and 1Y, weeks' pay for each year of service

to workers with 15 years but less than 20 years of service and 2 weeks'
benefit under certain conditions,
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pay for each year of service to workers with 20 years of more of service in lieu of a deferred vesting
Workers with 5 but less than 10 years of service receive 1 week's pay for each year of service when terminated for specified reasons.
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Selected Pension Plans Under Collective

NORMAL RETIREMENT

ILLUSTRATIVE MONTHLY PENSIONS

EARLY RETIREMENT

PARTICI-
ini at age 65 under current normal retirement ..
COMPANY AND UNION PATION | Migimum g, formula, for annual average Minimum
REQUIRE- quirements dited| curnings of— requirements
MENTS !hg;l Benefit formula Benefit formula
Service| norm Servi
A A ervice
B llyewrs)| 28° 34.200 $4.800 $5,400 5° | (ycars)
Uniroyal, Inc. — 65 10 |None.| Monthly—$5.50 times years of service. 25 years of service: 55 15 Normal benefit reduced
{(Formerly U.S3. Rubber 0.4 percent for each
Co. ). $137.50 $137.50 $137.50 month under age 62,
*) c . At worker's commencing immedi-
Rubber Workers. 30 years of service: request. ately; or normal benefit,
$165.00  $165.00 $165. 00 commencing at age 62.!
35 years of service:
$192.50 $192.50 $192.50
J. F. McElwain Co. 3 years 65 — |None.{ Monthly—for service? after Dec. 31, 1952, 1.2 percent of 25 years of service; 60 — Normal benefit reduced
of total earnings, divided by 12; for service prior to Jan. 1, 1953, $34.80 $43.20 $52.50 0.5 percent for each
service. 1.2 percent of average annual earnings from Jan. 1, 1948, : month under age 65,

New Hampshire Shoe through Dec. 31, 1952, times years of such service, divided 30 years of service: With employer's| commencing immaedi-
Workers Union; New by 12; maximum service credited, 30 years. Less 7, y € consent. ately; or normal benefit,
Hampshire Shoe Workers primary social security benefit in effect at time of retirement. $55. 80 $67.20 $79.50 commencing at age 65.
Union of Manchester.

35 years of service:
Minimum benfefit for 10A years or rpore of §ervice 4—$1 times $55. 80 $67. 20 $79.50
years of service. Maximum service credited, 15 years.
)

Ladies handbag and - 65 {715 |All. {Monthly—$60 for 25 years or more of service, reduced pro- 25 years of service: 62 715 ;\Iormal benefit reduced
novglty industry, portionately for 15 or more but less than 25 years of service. $60. 00 $60. 00 $60. 00 /9 of 1 percent for each
various employers . , month \m(%er age 65,'
(New York, N.Y.). ) 30 years of service: At worker's commencing immedi-

request. ately.
$60. 00 $60.00 $60. 00
Pocketbook Workers,
New York, N. Y. 35 years of service:
(Leather Goods, Plastic 00
and Novelty Workers). $60. $60. 00 $60. 00

Owens-Illinois, Inc. — 865 — |None.|[Monthly—8$ 3 times years of service. 25 years of service: 955 10 Actuarial equivalent of

$75.00  $75.00  $75.00 normal benefit, com-

Glass Bottle Bl *) With empl or normal benefit, com-
ass Bottle owers. 30 years of service: l’t employ- 1 a. enefit, com

er's consent. mencing at age 62.
$90. 00 $90. 00 $90. 00
35 years of service:
$105.00 $105.00 $105.00

! Full (unreduced) normal benefits are also payable under early retirement provision to workers choosing to retire as early as age 62.

%2 A 5-year guarantee of monthly benefit provided upon attainment of age 65; both joint and survivor and period certain options become effective at age 65 with

70 based upon the then attained ages, after the payment of unreduced benefits from age 65 through 69.
A lump-sum payment of 1Y/, weeks' pay for each year of service may be elected by workers with 10 but less than 15 years of service and 1Y, weeks' pay for each year of service
to workers with 15 years or more of service but less than 20 years of service and 2 weeks' pay for each year of service to workers with 20 years or more of service in lieu of a deferred

vesting
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benefit under certain conditions.
Includes premembership service.

reductions made at age

Workers with 5 but less than 10 years of service receive 1 week's pay for each year of service when terminated for specified reasons.
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NORMAL DISABILITY RETIREMENT VESTING o ng DEATH BENEFITS FINANCING
AND EARLY i
RETIREMENT inimum ” MEDIUM
BENEF|T | requrements ) Trpe; conditions, it formala | Compulsory| Automatic Before After OF FUNDING |ACMINISTRATION
OPTIONS Benefit formula Tequirements Benefit formala |7 Toge = | “at age- retirement retirement | Employee | Employer
Age Service
{years)
Joint and s 10 |Monthly—double normal benefit, Deferred full, Monthly—nor- 65 -— — — — Full Trusteed; |Employer.
survivor. commencing immediately. mal benefit, cost. self-
commencing at adminis-
Terminated for any age 65. tered.
Period When eligible for an unreduced social| reason,
certain. security benefit, normal benefit
payable.
Age 40 and 10 years
(2) of service.
Joint and 50 [*20 Monthly—3$50, less social security - —_ 65 — — — - Full Not funded. | Employer.
survivor. disability benefit. cost.
Early retirement benefit, commenc-
ing any time during 5-year period
prior to age 65; or normal benefit,
commencing at age 65.
— —_ — —_ — — — — — — — Full Trusteed; | Bipartite.
cost— self-
3 per- adminis-
cent of tered.
gross
weekly
wages.
Joint and — 15 Monthly—mnormal benefit, commenc- |Deferred full. Monthly—nor- 65 — — - - Full Trusteed; Employer.
survivor. ing immediately. mal benefit, cost. bank-
commencing adminis-
Terminated for any at age 65. tered.
reason.
Age 50 and 15 years
of service.

® Calculated by assuming current maximum primary social security benefits for the earnings specified, i.e., $140.40 per month at $4,200 and $153.60 per month at $4,800 and $165
per month at $5,400.

6 Workers of new employers do not receive credit for service until such employer has contributed to the fund for 2 years.
15 years of service in the industry and earnings of at least $1, 000 with contributing employers since Sept. 1, 1953. Service includes (1) employment with contributing employers after
Dec. 31, 1955, and (2) prior to Jan. 1, 1955, time as union member in good standing, or employed in a job covered by union's collective bargaining agreements.

8 Age 60 and 10 years' service for women hired prior to Jan. 1, 1954,

9 Age 50 for women hired prior to Jan. 1, 1954.

7
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Selected Pension Plans Under Collective

NORMAL RETIREMENT EARLY RETIREMENT

ILLUSTRATIVE MONTHLY PENSIONS

PARTICI- e at age 65 under current normal retirement .
COMPANY AND UNION PATION | Misimum Jg . ormula, for annual average e Migimum
REQUIRE- | Teq eredited) carnings of— quirements
MENTS after Benefit formula Benefit formula
Age Service | normal Age Service
8 [(yenrs)| =&c $4.200 $4.800 $5,400 (years)
Pittsburgh Plate Glass Co. —_— 62 10 [Nome.| Monthly—$4. 25 times years of service. 25 years of service: 60 10 Normal benefit reduced
by varying percents for
. $106.25  $106.25  $106.25 o each year under age 62,
Glass and Ceramic 55 | 130 commencing immedi-
Workers. ately; or normal benefit,
At worker's .
commencing at age 62,
request.
or
30 years of service: 62 15 Double normal benefit,
commencing immedi-
$127.50 $127. 50 $127.50 ately; or normalbenefit,
commencing at age 65.
35 years of service: At worker?!s When eligible forunre-
request. duced social security
$148. 75 $148. 75 $148. 75 benefit, or at age 65,
normal benefit payable.
Aluminum Company of — 65 | *15 [All Monthly *—monthly equivalent of 1.25 percent of total earnings, [ 25 years of service: 60 415 Actuarial equivalent of
America. less $80 for primary social security benefit. normal benefit, com-
$162. 50 $162.50 $162,50 |At worker's mencing immediately;
request. or normal benefit, com-
Aluminum Workers; Minimum—$5 ($6. 50 after May 31, 1969) times years of mencing at age 65.
Steelworkers, service, Maximum service credited, 40 years. or

30 years of service: — 30

$195. 00 $195. 00 $195.00 |[At worker!'s Normal benefit, com-~
request. mencing immediately.
|
or
35 years of service: 755 715 Normal benefit, plus
$ 100 monthly supple-
$227.50 $227.50 $227.50 | Absencefor 2 ment, commencing

years due to
layoff, sickness
or accident; or
less than 2 years
due to perma-
nent shutdown,
or to layoff,
sickness or ac-
cident and re-
turnunlikely; or
mutually satis-
factory condi-
tions.

immediately.

When eligible for an
unreduced primary
social security bene-
fit, normal benefit
payable and supple-
ment discontinued.

90 percent of employees accrued pension benefit, commencing 24 months after death if spouse entitled to $5,000 life insurance and/or bridge payments.

1
2
3

Combination of age (55 or older) and service must total 85.
Disability retirees may not elect option until age 60.

Spouse of employee age 60 with 10 years of service or age 55 with 30 years of service (age plus service must equal 85) eligible for lifetime monthly benefit of 55 percentof a variable

another company program.

5

10 years of service after May 31, 1969.

Benefit payments start the 4th full month following retirement.

Bridge payments are provided under

A lump-sum benefit payable in Ist month of retirement equal to 13 times vacation pay for 1 week (less vacation pay

offset in some circumstances) in lieu of monthly benefits otherwise payable for lst 3 months of retirement. Deferred in case of 60-15 early retirement with normal benefit commencing at age 65.
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NORMAL DISABILITY RETIREMENT VESTING ':\E’gh;g;&? DEATH BENEFITS FINANCING
AND EARLY e
mimum
REBTEIEE:IE:T requirements Type, conditions, Comml A . Bt At OFMES:‘%TNG ADMINISTRATION
oPT Benefit formula and minimum Benefit formula ompulsory utomatic Before ! ter Empl. Erpl
IONS - requirements at age- | atage- retirement retirement ployee mployer
Age Service
(years)
Joint and — 10 | Monthly—normal benefit plus $5. 20 | Deferred full, Monthly—nor - 65 — * — — Full Trusteed; Employer.
survivor. ? times years of service, maximum mal benefit, cost. bank-
$130, commencing at adminis-
Terminated for any age 65, or nor- tered.
reason. mal benefit re-
Level income duced %9 of
(early). When eligible for an unreduced 1 percent for
social security benefit, or at age 65, each month un-
normal benefit payable. der age 65,
15 years of service. commencing
immediately,
— — | #15 | Monthly®—greater of: $100, less Deferred full. Monthly—nor -~ — —_ — —_— — Full Trusteed; Employer.
$ 80,9 if eligible, for social security mal benefit, cost. bank-
disability benefit, and normal commencxng at adminis-
benefit. age 65. 8 tered.

$ 100 monthly supplement payable
until eligible for unreduced primary
social security benefit,

At age 65, normal benefit payable
and supplement (if any) discontinued.

Laid off and not re-
called within 2 years,
or terminated for any
other reason.

Age 40 and 15 years of
service.

6 Earnmgs for service prior to Jan. 1
calendar years in last 10 years times years of service, less $60 for primary social security beneilt)
age plus service must equal 80.

Age plus service
8

10
11

payable at age 60.
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must equal 75. It under age 55,

Lump-sum benefit not payable.
9 $60 after May 31,

1969.

10 years of service (no age requirement) after May 31,
Years of service used to compute benefit include the earlier of:

, 1944, based on earnings for 1943

1969,

(after May 31,

(1) Expiration of 2-year layoff period and (2) date of termination.

Atter May 31,

Initial minimum service requirement is 15 years (10 years after May 31,

1969,

1969).

1969, monthly equivalent of 1 percent of average monthly earnings during 5 highest consecutive

actuarial equivalentbenefit
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Selected Pension Plans Under Collective

NORMAL RETIREMENT EARLY RETIREMENT
PARTICI- ’— |LLUST6R5AT‘|1VE MONTMLYl F‘E'NSIONS
Minimum . at age 65 under current normal retirement Minimam
COMPANY AND UNION R:‘(‘DE'&NE_ requirements Ser‘;nci ormul:.u(':)irn;:n:fnl_ average requiromante
MENTS aherl Benefit formula Benefit formula
Service | normal Service
A8 |(years)| o8e $4.200 $4.800 $5,400 Age (years)
Anaconda American - 65 15 |All. Monthly—85 times years of service. 25 years of service: 60 15 Normal benefit reduced
Brass Co. 0. 33 percent for each
$125.00 $125. 00 $125.00 month under age 65,
At worker's commencing immedi-
request. ately; or normal benefit,
30 years of service: commencing at age 65.
Steelworkers. 55 ! Normal benefit, plus
$150. 00 $150. 00 $150. 00 *) $130 monthly supple-
ment, commencing
35 years of service: i\; wzrlt(er‘s immediately.
quest. When eligible for unre-
$175.00 $175.00 $175.00 duced social security
benefit or at age 65,
normal benefit payable.
or
260 230 Normal benefit, plus
$ 130 monthly supple-
ment, commencing
i\ng::lt(er's immediately; at age 62,
‘ N normal benefit payable.
Inland Steel Co. b 65 15 1 AllL. Monthly(’—] percent of average monthly earnings during 120 25 years of service: 60 [ 15 Actuarial equivalent of
months immediately preceding retirement times years of normal benefit, com-
service, less $60 for primary social security benefit. $125.00 $125.00 $125.00 |At worker's mencing immediately;
Steelworkers. request. or normal benefit, com-
mencing at age 65.
Minimum—$5 times years of service. Maximum service 30 years of service: or & £
credited, 35 years. —_ 30 Normal benefit, com-
$150. 00 $150. 00 $150. 00 mencing immediately.
At worker's
request.
35 years of service:
or
$175.00 $175.00 $175. 00 55 ' 20 Normal benefit, except
Terminated as a $60 offset not applied,
result of perma- plus $75 per .month
nent shutdown of| Somencing imme-
’ diately.
plant, depart-
::;réti:irs;::‘]:: When eligible for unre-
absence due to duced' social security
layoff lasting 2 b'eneﬁt, normal bene-
dis- fit payable.
years, or dis
ability, or under
mutually satis-
factory condi-
tions.
! Combination of age (55 or older) and service must total 75, if under age 55, age plus service must equal 80. Initial minimum service requirement is 15 years.
¢ Effective Aug. 1, 1970.
3 No age requirement after July 31, 1970.
‘10 years of service after July 31, 1970.

Digitized for FRASER
http://fraser.stlouisfed.org/
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DISABILITY RETIREMENT VESTING INVOLUNTARY DEATH BENEFITS FINANCING
NORMAL RETIREMENT
AND EARLY
inimum MEDIUM
REBTEISE:::ENT ,e:.l.l;r:ements Type, conditions, A . Bet. At oF FUNBING | ADMINISTRATION
T Beaefit formul and minimum Benefit formala | Compulsory| Automatic Seore o Employee | Employer
OPTIONS cnelit formula requirements at age- | atage- retirement retirement P ploy
Age |Service
8% |(years)
Joint and 50 15 Monthly—greater of: (1) $100, or Deferred full. Monthly—nor- 68 — Workers age — — Full Trusteed; |Employer.
survivor, (2) normal benefit, commencing mal benefit, 55 with 10 cost. bank-
immediately. commencing at years of adminis-
) Terminated for any age 65. service: tered.
reason. Life-time
At age 65, normal benefit payable. benefit of
50 percent of
Age 40 and 15* years accrued
of service. monthly
benefit,
Joint and - 15 Monthly "~——greater of: (1) $100, or |Deferred full. Monthly—actu- —-— — — -— — Full Trusteed; |Employer.
survivor, (2) normal benefit, except $60 offset arial equivalent cost, self-
not applied, plus $75 per month, of normal bene- adminis-
commencing immediately. Laid off and not re- fit, commenc- tered.

When eligible for social security
disability benefit, normal benefit
payable.

called within 2 years
or terminated as re-
sult of permanent shut-
down of plant, depart-
ment or subdivision, or
disabled for 2 years.

Age 40 and 15 years
of service.

ing at age 60,
or normal ben-
efit commenc-
ing at age 65.

at time
7

Digitized for FRASER

Must include 10 years of service after age 30.
Benefit payments start the fourth full month following retirement.
of retirement.
Lump-sum benefit not payable.

http://fraser.stlouisfed.org/

Federal Reserve Bank of St. Louis

If reemployed after termination, only service after age 30 added to service after reemployment.
A lump-sum benefit equal to 13 weeks of vacation pay less any vacation pay received in year of retirement is paid
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Selected Pension Plans Under Collective

NORMAL. RETIREMENT

ILLUSTRATIVE MONTHLY PENSIONS

EARLY RETIREMENT

PARTICI- at age 65 under current normal retirement
COMPANY AND UNION PATION | Misimum iService formula, for annual average Migimum
REQUIRE- quirements PN carnings of— requirements
MENTS af!e:l Benefit formula Benefit formula
Service | norm A Service
A8® |(years)| e $4.200 4,800 $5,400 8¢ (years)
Reynolds Metals Co. - 65 15 |AllL Monthly‘—greater of: (1) %, of 1.25 percent of earnings 25 years of service: 60 15 Normal benefit reduced
after Dec. 31, 1949, and '/;; of 1 percent of earnings prior 0.5 percent for each
to Jan. 1, 1950,% less $80 for primary social security bene- $125.00 $125.00 $125.00 |At worker's month under age 65,
Steelworkers. fit, or (2) $1.25 times calendar quarters of service. request. commencing immedi-
Maximum service credited, 160 quarters. ately; or normal benefit,
30 years of service: commencing at age 65.
355 320 Normal benefit, com-
$150. 00 $150. 00 $150. 00 P ’s 5
d: .
Mutually mencing immediately
satisfactory
35 years of service: conditions. *
1
$175.00  $175.00  $175.00 or
355 320 Normal benefit, com-
Terminated as a |F1eRcing immediately.
result of perma-
nent shutdown,
or absence due to|
layoff or disa-
bility lasting
3 years.
or
50 15 Normal benefit, com-
Mutually mencing immediately.
satisfactory
conditions if laid
off and recall
unlikely.
i
or
- l 30 Normal benefit, com-
At worker's mencing immediately.
request.
Il
United States Steel Corp. — 65 15 |Al.. | Monthly!—1 percent of average monthly earnings during 120 25 years of service: 60 | 15 Actuarial equivalent of
months immediately preceding retirement times years of At worker's normal benefit com-
service, less $60 for primary social security benefit. $125.00 $125.00 $125.00 re V‘Vlester mencing immediately;
Steelworkers. q P or normal benefit,
or commencing at age 65.
Mlmfnum—$5 times years of service. Maximum service 30 years of service: ™) I 15 Normal benefit, plus $75
credited, 35 years. monthl til elipibl
$150.00  $150.00  $150.00 |Mutually y until eligible
p for unreduced social
satisfactory . .
P security benefit com-
conditions or meneci . diately. S
35 years of service: terminated as a ncing immediately.
result of perma-
$175.00 $175. 00 $175.00 [nent shutdown, ()
layoff, or disa-
bility. |
or
- I 30 Normal benefit, com-
At worker's mencing immediately.
request.

at time of retirement.
Earnings for service prior to 1942 based on average hourly earnings for 1942.
3 Combination of age (55 or older) and service must equal 75, if under age 55, age plus service must equal 80.

Digitized for FRASER
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Benefit payments start the fourth full month following retirement.

A lump-sum benefit equal to 13 weeks of vacation pay less any vacation pay received in year of retirement is paid
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INVOLUNTARY
NORMAL DISABILITY RETIREMENT VESTING RETIREMENT DEATH BENEFITS FINANCING
AND EARLY
RETIREMENT | Minimam - MEDIUM {aomini
BENEFIT requirements . . Tyr:é ;‘?‘:id:‘:;“' Benefit formula | Compulsory| Automatic Before After Empl Eumpl OF FUNDING STRATION
OPTIONS Beaefit formuls requirements at age- | at age- retirement retirement mployee mployer
Age Service
(years)
- b 15 | Monthly b=—greatest of: (1) $100less|Deferred full. Monthly—mnor- —_ — — — — Full Not funded. | Employer.
$80 for social security disability mal benefit, cost.
benefit, (2) 0.1042 percent of earn- commencing at
ings after Dec. 31, 1949, and 0. 0833|Laid off (including age 65.
percent of earnings prior to Jan. 1, |permanent shutdown),
1950,2 less $80 for social security [and not recalled within
disability benefit, or in workmen's |2 years of such layoff
compensation cases, actual social (including permanent
security benefit if less than $80, or [shutdown); terminated
(3) $1.25 times calendar quarters for any reason.
of service. Maximum service
credited, 160 quarters.
Age 40 and 15 years
of service.
Joint and — 15 |Monthly *—normal benefit plus $75 |Deferred full. Monthly—actu- —_ — — -— — Full Trusteed; Employer.
survivor, until eligible for unreduced social arial equivalent cost. self-
security benefit, of normal bene- adminis-
Laid off and not re- fit, ® commenc- tered.
called within 2 years ing anytime be-~
Minimum—8§ 100 less social security |or terminated as a re- |tween ages 60
disability benefit. sult of permanent shut- jand 65; or nor-
down of plant, depart- [mal benefit ¢
ment or subdivision. commencing at
At age 65, normal benefit payable. age 65.
Age 40 and 15 years
of service.
* Applies to layoff or disability.
° No social security benefit offset until age 65 for workers entitled to a reduced social security benefit.
: Lump-sum benefit not payable.

Combination of age (55 or older) and service must equal 75, or if under age 55, age plus service must equal 80.

Digitized for FRASER
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Initial minimum service requirement is 15 years.
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Selected Pension Plans Under Collective

NORMAL RETIREMENT

ILLUSTRATIVE MONTHLY PENSIONS

EARLY RETIREMENT

PARTICI- t age 65 under current normal retirement
. a .
COMPANY AND UNION PATION Minimum (g oo formula, for annual averege Minimum
REQUIRE- | requirements | e o9 carnings of— requirements
MENTS after Benefit formula Benefit formula

Service | normal Servi
A ervice
Age |(years)| ose $4.200 $4,800 $5,400 8¢ (years)

American Radiator & - 65 15 [All. | Monthly=—1 percent of average monthly earnings during 10 25 years of service: 55 10 Actuarial equivalent of
Standard Sanitary Corp. years immediately preceding retirement times years of serv~ At rker's normal benefit, com-
(Louisville, Ky.) ice, less $60 for primary social security benefit. $106. 25 $106.25 $106. 25 req\ilx(e)ster mencing immediately.

b
or

Standard Allied Trades Minimum—g§4. 25 times years of service. 30 years of service: 355 320 Normal benefit, com-
Council, mencing immediately.

$127.50  $127.50  $127.50 |By mutual
agreement in
writing.
i
35 years of service: or
355 320 Normal benefit, com-
$148.75 $148.75 $148.75 Absence due to |mMmencing immediately.
physical disa-
bility or layoff,
which normally
must last2years
or terminated as
result of perma-
nent shutdown of
unit or subunit.
1
American Can Co. —_ 65 15 | To Monthly—85. 50 times years of service. 25 years of service: 60 I 15 Actuarial equivalent of
age normal benefit, com-
72,1 $137.50 $137.50 $137.50 1At worker's mencing imme(’iiately;
Steelworkers. ) 30 years of service: request. or normal benefit, com-
$165.00  $165.00  $165.00 or mencing at age 65.2
- ) ) Normal benefit, com-
35 yeaz.r: of Serlvlge. 0 . 5 Term‘n!xated as a mencing immeéiately. 2
$192.50 $192.5 $192.50 result of perma-
nent shutdown.

Rheem Manufacturing Co. — 65 15 {All. | Monthly 2~—1 percent of average monthly earnings during 120 25 years of service: 60 15 Actuarial equivalent of
months immediately preceding retirement times years of At worker's normal benefit, com-
service, less $60 for primary social security benefit. $125.00 $125.00 $125.00 w ter mencing immediately;

Steelworkers. request. or normal benefit, com-

or mencing at age 65.
Minimum—8§5 times years of service. Maximum service 30 years of service: 60 l 15 Normal benefit,plus $75
credited, 35 years. monthly until eligible
$150.00  $150,00  §150,00 [Mutually for unreduced social
satisfactory security benefit, com
cond1t1|ons. mencing immed{ately. 2
35 years of service: or
5 ) I ) Normal benefit, com- N
$175.00 $175.00 $175.00 Terminated as a| Pencing immediately.
result of perma-
nent shutdown,
layoff or disa-
bility. I
or
- 30 Normal benefit, com-
mencing immediately.

Service credited after age 72 only to attain minimum service requirement for normal retirement benefit.

2
at time of retirement.

Digitized for FRASER
http://fraser.stlouisfed.org/
Federal Reserve Bank of St. Louis

Benefit payments start the fourth full month following retirement.

A lump-sum payment equal to 13 weeks

of vacation pay less any vacation

pPay received in year of retirement is made



Bargaining, Spring 1968—Continued

39

NORMAL DISABILITY RETIREMENT VESTING P DEATH BENEFITS FINANCING
AND EARLY Mind MEDIUM
inimum
REJE':::F-:'T requirements ) Trpe, conditions, fit formula | Compuleory| Automatic Before After OF FUNDING | ADMINISTRATION
OPTIONS Benefit formula e irements Benefit formula at age- | at age- retirement retirement Emplayee | Employer
Age Service i
{years}
Joint and — 15 |Monthly—greatest of: (1) $100, Deferred full. Monthly—nor- 65 -— — — — Full Trusteed; |Employer.
survivor. (2) 1 percent of average monthly mal benefit, cost. bank-
earnings during 10 years immedi- commencing at adminis~
ately preceding retirement times Laid off (normally lay- | age 65. tered.
years of service, less $60 for social| off must last 2 years)
security disability benefit, or or terminated as re-
(3) normal minimum benefit, com- sult of permanent shut-
mencing immediately. down of unit or subunit.
At age 65, normal benefit payable. At age 40 and 10 years
of service.
Joint and — 15 | Monthly *—$5. 50 times years of Deferred full. Monthly—nor- — — — — — Full Trusteed; | Employer.
survivor, service plus $ 100 monthly supple- mal benefit, * cost, bank-
ment, less social security disability commencing at adminis-
payment up to $100, Laid off and not re- age 65. tered.
called within 2 years
or terminated as re-
At age 65, normal benefit payable. sult of plant closing.
Age 40 and 15 years
of service.
Joint and — 15 | Monthly 4—mnormal benefit plus $75 Deferred full. Monthly—nor- — —_ —_— —_— — Full Trusteed; Employer.
survivor until eligible for unreduced social mal benefit, * cost. bank-
(normal). security benefit. commencing at adminis~
Laid off and not re- age 65. tered.
called within 2 years
Minimum——§ 100, less social secu- or terminated as a re-
rity disability benefit. sult of permanent shut-
down of plant, depart-
ment or subdivision,
At age 65, normal benefit payable.
Age 40 and 15 years
of service.

3

* Lump-sum benefit not payable.

Digitized for FRASER
http://fraser.stlouisfed.org/
Federal Reserve Bank of St. Louis

Combination of age (55 or older) and service must equal 75, or if under age 55, age plus service must equal 80.

Initial minimum service requirement is 15 years.
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Selected Pension Plans Under Collective

NORMAL RETIREMENT EARLY RETIREMENT
PARTICH- ILLUSTRATIVE MONTHLY PENSIONS
ini at age 65 under current normal retirement ;.
COMPANY AND UNION PATION Minimam o e & formula, for anqual average Minimum
REQUIRE- | Fequirements | jited earnings of— requirements
MENTS after Benefit formula Benefit formula
Age Service | normal Age Service
(years)| 38° $4.200 $4,800 $5,400 {years)
National Lock Company. — 65 10 [To Monthly——$4. 25 times years of service. 25 years of service: 60 10 Reduced normal benefit,
age or commencing immedi-
68. $106.25 $106. 25 $106.25 o ately.
Automobile Workers. Age Percent
30 years of service: Age pl\’lS service |62 or over 100.0
equal 85, 93.3
$127.50 $127.50 $127.50 86.7
| 80.8
75.2
35 years of service: At worker's 69.4
request. 63.5
$148.75 $148.75 $148.75 57.9
Scovill Manufacturing Co. -— 65 {210 |To Monthly—$3. 15 ($3.50 after Dec. 31, 1968) times years 25 years of service: 55 10 Reduced normal benefit,
age of service. commencing immedi-
70. $87.50 $87.50 $87.50 |At worker's ately.
Automobile Workers. request. Age Percent
30 years of service: 100.0
95.0
$105.00 $105. 00 $105. 00 89.0
82.0
75.0
35 years of service: 69.0
64.0
$122.50  $122.50 $122.50 60,0
56.0
53.0
50.0
Addressograph- -_— 65 10 |To Monthly—for service after Feb. 28, 1965, $4 times years 25 years of service: 60 10 Normal benefit reduced
Multigraph Corp. age of service; for service prior to Mar. 1, 1965, $3 times 0.6 percent for each
68. years of service, to a maximum of 35 years. $100. 00 $100. 00 $100. 00 At worker's month under age 65
or employer's commencing immedi-
Machinists; Office, request. ately; or normal bene-
30 years of service: fit, commencing at
age 65.
$120. 00 $120.00 $120.00
35 years of service:
$140. 00 $140.00 $140. 00

! 90 percent of normal benefit, increased 0,5 percent for each 12 months that spouse's age exceeds worker's or reduced 0.5 percent for each 12 months that spouse's age is less than

worker's age.

Digitized for FRASER
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M

Y
DISABILITY RETIREMENT VESTING b DEATH BENEFITS FINANCING
NORMAL
AND EARLY Migi MEDIUM
nimam
RETIREMENT | quirements Type, conditions, . OF FUNDING |APMINISTRATION
BENEFIT " and minimum Benefit formula Compulsory| Automatic Before After E
OPTIONS Benefit formula requirements enelit fo at age - at age- retirement cetirement mployee Employer
A Service
ge
(years)
Joint and - 10 | Monthly—$4. 25 times years of serv-|Deferred full. Monthly—nor- 68 68 — *) — Full Trusteed; [Employer ad-
survivor. ice plus a supplement of $5.20 times mal benefit, cost. bank- ministration
years of service (maximum supple- commencing at adminis- of funding,
ment, $130). Terminated for any age 65. tered. .
reason. Bipartite ad-
ministration

When eligible for unreduced social of plan

security benefit, normal benefit 10 years of service. (specific re-

payable, sponsibilities
outlined in
agreement).
Joint and -— 10 | Monthly—$5. 20 times years of serv-{Deferred full, Monthly—nor- 70 — *) - — Full Trusteed; |Employer ad-
survivor, ice, commencing immediately. mal benefit, cost. bank- ministration
commencing at adminis- of funding.
Terminated for any age 65. tered.

At age 65, normal benefit payable. reason. Bipartite ad-
minjstration
of plan

10 years of service. (specific re-
sponsibilities
outlined in
agreement),

— — 10 { Monthly—double normal benefit, Deferred full. Monthly—nor- 68 - - — — Full Trusteed; |Employer ad-
less social security disability mal benefit, cost. self- ministration
benefit, but not reduced below commencing at adminis- of funding.
normal benefit, commencing Terminated for any age 65. tered.

immediately. reason. Bipartite ad-
ministration

Monthly—re- of plan

At age 65, normal benefit payable. 10 years of service. duced normal (specific re-
benefit, com- sponsibilities
mencing at age outlined in
60, or normal agreement).
benefit, com-
mencing at age
65.

2
3

Digitized for FRASER
http://fraser.stlouisfed.org/
Federal Reserve Bank of St. Louis

A worker with 5 but less than 10 years of service receives credit for 10 years of service.
Same benefit as that provided spouse of worker who elects joint and survivor option after retirement.
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Selected Pension Plans Under Collective

NORMAL RETIREMENT

ILLUSTRATIVE MONTHLY PENSIONS

|

EARLY RETIREMENT

PARTICI- .
PATION Minimum X at age 65 under current normal retirement Migimum
COMPANY AND UNION REQUIRE- | requirements Ser}v':ce’ fomul:;rﬁrn;n:fu—l_nverﬂse requiremeats
MENTS lﬁe:l Benefit formula Benefit formula
Service | norm Service
Age (years)| 98¢ $4.200 $4,800 $5,400 Age (years)
Caterpillar Tractor Co. —_ 62 10 To Monthly—8$7 times years of service, plus for retirement 25 years of service: 260 210 Normal benefit reduced
age {after Sept. 30, 1968, supplemental benefit ranging from 6 percent for each year
66. |$0.10 to $1, depending on earnings, times years of '$178.00 $178.00 $178.00 At worker's under age 62, com-
Automobile Workers. service. request. mencing immediately.
1
30 years of service: or
'$213.00  $213.00 $213.00 | 55 10 Monthly—normal bene-
fit, plus $6 times
At employer's [years of service up to
35 years of service: request or un- |25 years, commencing
der mutually immediately.
1$248.00  $248.00 $248.00 | satisfactory
conditions., When eligible for an un-
reduced social security
benefit, or at age 65,
normal benefit payable.
Detroit Tooling — 65 10 To |Monthly—3$5.25 ($5.75 after Dec. 31, 1968) times years 25 years of service: 60 10 Actuarial equivalent of
Association. age |of service. normal benefit, com-
65. 1$146.75 $146.75 $146.75 At worker's mencing immediately;
Automobile Workers. request. or normal benefit, com-
mencing at age 65.
30 years of service:
1 $175.50 $175.50 $175.50
35 years of service:
1$204.25  $204.25 $204.25
Hughes Tool Ceo. 1 year 65 —_— None.Monthly—1, 5 percent of monthly earnings’ for each year 25 years of service: 55 —_ Actuarial equivalent of
(Oil Tool Division). of serv- of service. normal benefit, com-
ice $131.25 $150.00 $168.75 | With employer's}mencing immediately;
Steelworkers. Minimum—$ 100 for 25 years or more of service, ’ reduced consent. or normal benefit, com-
$5 per month for each year less than 25 to a minimum of mencing at age 65.
$50 for 15 years of service. 30 years of service:
$157.00  $180.00 $202,50
35 years of service:
$183.75 $210.00 $236.25

1

A special age 65 benefit of $3 per month added to computed benefit.

2 Combination of age (55 or older) and service must equal 85.

3 Pension initially reduced to 95 percent and 0. 5-percent increase or decrease for each year widow(er) is more than 5 years older or younger than retiree or vested former worker.

Under

the Caterpillar Tractor plan, the widow(er) receives a monthly benefit equal to 55 percent of worker's accrued pension benefit, commencing after monthly benefits of life insurance program have

been p4aid.

Digitized for FRASER
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Joint and survivor option available at age 60.

See footnote 3.
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INVOLUNTARY

NORMAL DISABILITY RETIREMENT VESTING RETIREMENT DEATH BENEFITS FINANCING
AND EARLY
Minimum MEDIUM
RETIREMENT | | quirements Type, conditions, . OF FUNDING | ACMINISTRATION
BENEFIT Benefit forml D mrmimum Benefit formula |Compulsory| Automatic Before After Employee | Employer
OPTIONS - enefit lormula requirements at age- [ at age- retirement retirement ploy ploy
Age Service
(years)
Joint and — 10 Monthly—same as higher early re- [Deferred full. Monthly—re- 66 66 (5) — —_ Full Combina- Employer ad-
survivor, tirement benefit, commencing duced normal cost. tion: ministration
after 1 year of disability. Terminated for any benefit, com- of funding.
reason, mencing any Insured;
time during deposit Bipartite ad-
*) 10 years of service. 5-year period adminis - ministration
prior to age 65; tration. of plan (spe-
or normal bene- cific respon-
fit, commencing Trusteed; sibilities out-
at age 65. bank- lined in
adminis - agreement).
tered.
Joint and —— 10 Monthly—normal benefit plus $6 Deferred full. Monthly—$4. 25 65 — — _$1u000 plus — Full Trusteed; Employer ad-
survivor, times years of service up to 25 times years of joint and cost. bank- ministration
years, commencing immediately. Terminated for any service, com- survivor adminis- of funding.
reason. mencing at option auto- tered.
When eligible for an unreduced age 65. matic unless Bipartite ad-
social security benefit, or at age 10 years of service. }’Vorkef' ze‘ ministration
65, normal benefit payable. Jects it. of plan (spe-
cific respon-
sibilites out-
lined in
agreement).
Joint and —_— | = _— Deferred graded. Monthly— 65 —_ —_ —_ —_ Full Insured; Employer.
survivor. normal benefit, cost. group
Terminated for any commencing at annuity.
Level reason. age 65.
income
(early). 25 percent for 3 years
of service plus 25 per-
cent for each additional
3 years to 100 percent
for 12 years or more.

5

accrued pension benefit, commencing after monthly benefits of life insurance program have been paid.

IR

©

Digitized for FRASER
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1948, based on earnings on Jan. 1,

Not applicable to worker receiving retirement benefit under vesting provision.
Earnings for service prior to Jan, 1,
Excludes premembership service.
Includes premembership service.

1948.

The widow(er) of a worker eligible for early retirement, or vested worker who elected to defer his pension, automatically receives a monthly benefit equal to 55 percent of worker's
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Selected Pension Plans Under Collective

NORMAL RETIREMENT

ILLUSTRATIVE MONTHLY PENSIONS

EARLY RETIREMENT

PARTICI-
Minimum . at age 65 under current normal retirement ..
COMPANY AND UNION RPEAQ.LI&;_ requiremeats s“}'.‘", ‘m“l:’.:no;n:n:il_ averege u:‘:i::z::t-
MENTS after Benefit formula Benefit formula
Age ?“Vi" n""'e"l Age Service
years) | 8 $4.200 $4,800 $5,400 (years)
International Harvester —_ 65 10 To Monthly—8$5. 25 times years of service. To be increased 25 years of service: 360 310 Normal benefit reduced
Co. age Nov. 1, 1968, to: $5.50, $5.75 or $6 according to em- by 5.6 to 6.7 percent
68, ployee's job classification and its maximum hourly rate.? 2$140.50 $140.50 $140.50 At worker's for each year under
Automobile Workers, (1) request. age 62, commencing
' immeditately; or
30 years of service: or normal benefit, com-
mencing at age 62,
2$168.00 $168.00 $168.00 )
55 10 Monthly—normal bene-~
fit, plus $6 times
35 years of service: At employer's years of service up to
request or un- 25years, commencing
2$195.50 $195.50 $195.50 | der mutually immediately.
satisfactory
conditions. When eligible for an
unreduced social se-
curity benefit, or at
age 65, normal bene-
fit payable.
*
Eltra Corp. — 65 10 To Monthly—$5, 10 ($5. 60 after Feb. 28, 1970) times years 25 years of service: 360 310 Normal benefit reduced
(1) age of service. 0. 6 percent for each
68, $140.00 $140.00 $140.00 At worker's month under age 62,
request, commencing immedi-
Automobile Workers. [ ately; or normal bene~
30 years of service: or fit, commencing at
age 62,
$168.00 $168.00 $168.00
60 10 Monthly—normal bene-
fit, plus $6 times
35 years of service: At employer's years of service up to
request or un- 25 years, commencing
$196.00 $196.00 $196.00 der mutually immediately.

satisfactory "
conditions.

When eligible for a
social security bene4
fit, or at age 65, nor-
mal benefit payable.

*)

1
2
3
4
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Full (unreduced) normal benefits are also payable under early retirement provision to workers choosing to retire as early as age 62.
A special age 65 benefit of $3 per month is added to the computed benefit.
Combination of age (55 or older) and service must total 85.
Effective Oct. 1, 1965: Worker retiring on or after such date will receive a supplemental allowance that when added to basic benefit will total $400 per month to age 65,
maximum of 70 percent of worker's base monthly wage before retirement.

subject to

The $400 is subject to proportionate reduction if years of service are less than 30 or age is less than 60,
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INVOLUNTARY
NORMAL DISABILITY RETIREMENT VESTING RETIREMENT DEATH BENEFITS FINANCING
AND EARLY Mini MEDIUM
inimum
REBTEl::MENT requirements Type, conditiona, i OF FUNDING ADMINISTRATION
FIT Benefit formul and minimum Beaefit formula Compulsory| Automatic Before After Empl Enpl
OPTIONS eaelit formula requirements at age - at age- retirement cetirement ployee mployer
Age Service
(years)
Joint and —_ 15 Monthly—same as higher early re- | Deferred full. Monthly—re- 68 — (" —_ —_ Full Trusteed; Employer ad-
survivor, ® tirement benefit, commencing im- duced normal cost. bank- ministration
mediately. Terminated for any benefit, com- adminis- i of funding.
reason. mencing any tered.
(¢) time during Bipartite
10 years of service. 5-year period administra-
prior to age 65; tion of plan
or normal bene- (specific
fit, commencing responsi-
at age 65. bilities out-
lined in
agreement).
Joint and — | 10 Monthly—normal benefit plus $6 Deferred full. Monthly—re- 68 68 (") —_ —_ Full Combina- Employer
survivor, times years of service up to 25 duced normal cost. tion: administra-
years, commencing immediately. Terminated for any benefit, com- tion of
reason, mencing any Trusteed; funding.
Upon receiving an unreduced time during bank-
social security benefit, or at age 10 years of service. 5-year period adminis- Bipartite ad-
65, normal benefit payable. prior to age 65; tered. ministration
or normal bene- of plan
fit, commencing Insured; (specific
at age 65. deposit responsi-
adminis- bilities out~
tration. lined in
agreement).
Insured;
group
annuity
(single
premium
| payment),
|
i

5 Pension initially reduced to 95 percent and 0,5-percent increase or decrease for each year widow(er) is more than 5 years older or younger than retiree or vested former worker.

The widow(er) receives a monthly benefit equal to 55 percent of worker's accrued pension benefit, commencing after monthly benefits of life insurance program have been paid.

6 Joint and survivor option available at age 60. See footnote 4.

7 The widow(er) of a worker eligible for early retirement or vested worker who elected to defer his pension, automatically receives a monthly benefit equal to 55 percent of worker's
accrued pension benefit, commencing after monthly benefits of life insurance program have been paid.
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Sclected Pension Plans Under Collective

NORMAL RETIREMENT EARLY RETIREMENT
PARTICH- ILLUSTGRSAT:]VE MONTHLYl PE'NSIONS
Minimum . at age under current normal retirement .
COMPANY AND UNION RZ‘S-U&NE_ requirements s"}'.'", fm“':ﬁn':"::_ average re(lr\:i:::,;:':u
MENTS after Benefit formula § Benefit formula
Age Service | normal Age Service
8% |(years)| %8¢ $4.200 $4,800 $5,400 8 (years)
Radio Corporation of 2 years 65 — [None.| Monthly—for service after Dec. 31, 1967, '/, of 1.125percent 25 years of service: 55 Must be | Normal benefit
America, of of first $6,600 annual earnings, plus 2 percent of excess times vested. {minimum not appli-
service. years of service., For service between Nov, 30, 1952, and $112.50 $112.50 $126.50 cable) reduced 4 percent
Jan, 1, 1968, Y, of 40 percent of worker's aggregate for each year under
contributions made during this period. age 65, commencing
immediately; or normal
benefit (minimum not
30 years of service: or applicable), com-
Electrical (IBEW); T mencing at age 65.
Electrical (IUE). $135.00 $135.00 $151.88
Minimum—$ 4. 25 times years of service ¢ to amaximum of 60 10 Normal benefit (includ-
32 years,! ing minimum) reduced
35 years of service: 4 percent for eachyear
under age 65, com-
$144.00 $157.50 $177.19 mencing immediately,
At worker's or normal benefit,
request. commencing at age 65.3
Westinghouse Electric —_ 65 10 |All. 7} Monthly—employees retiring after January 1, 1967, 25 years of service: 60 10 Normal benefit (includ-
Corp. ing minimum) reduced
Monthly benefit for each year of service-— $92.50 $100. 00 $107.50 /3 percent for each
month under age 65;
Electrical (IUE). X plus (until eligible for
Prior to After L or primary social security
Jan. 1, Dec. 31, Mini- benefit) $5.50 times
Hourly earnings 1967 1966 mum? 30 years of service: years of service up to
25, commencing im-
Under $2.25 e $3.15 $3.70 $3.25 $111.00 $120.00 $129.00 mediately.
$2.25 and
under $2.50 ccoaao 3.30 4.00 3.50
_________________________ and up in increments of mctmccccmnnn 62 30 Normal benefit, com-
mencing immediately.
$0, 25 oocmmcmmmnnen $0.15 $0.30 $0.25 35 years of service:
Up to $4.25
and OVer .cueeceeeen 4,50 6.40 5.50 $129.50 $140. 00 $150. 50
For service prior to Jan. 1, 1951, additional 1 percent of At worker's
average monthly earnings exceeding $400 from Jan. 1, 1941, request.
through Dec. 31, 1950, times years of service prior to
Jan, 1, 1951.

LN prior service adjustment benefit provided if accrued annual benefit as of Dec. 31, 1966, is less than 0.7 percent of first $4,800 of annual earnings plus 1.2 percent of excess earnings
If this is greater than the normal accrued benefit as of Dec. 31,

times years of service prior to Jan,
service adjustment benefit is 1 percent of annual earnings as of Dec.
Excludes premembership service.

2

1, '1967.

31,

1966,
1966, times years of service prior to that date.

the difference is added to the annual benefit.

The maximum prior

® Supplemental monthly benefit of a mininum of $50 provided workers age 60 with 10-15 years of service increased $15 for each additional 5 years of service to a maximum of $125 for
35 years of service or more at time of early retirement payable to age 62, thereafter reduced supplemental benefit paid for life. Workers retiring after age 61 receive reduced supplemental

benefit for life.
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INVOLUNTARY

NORMAL DISABILITY RETIREMENT VESTING RETIREMENT DEATH BENEFITS FINANCING
AND EARLY
Minimum MEDIUM
RETIREMENT requirements Type, conditions, . OF FUNDING ADMINISTRATION
BENEFIT Beoefit formal and minimum Benefit formula Compulsory| Automatic Before After Employee Ewployer
OPTIONS - enefit formula requirements at age - at age- retirement retirement ploy ploy
Age Service
(years)
Joint and — — — Deferred full. Monthly—early 65 —_ Worker's 60 monthly |2 percent| Balance | Combina- |Employer.
survivor, retirement contributions| payments of first of| of cost. tion:
benefit, com- plus interest.| less bene- | $126.92
mencing any fits re- of weekly Trusteed;
time in 10-year ceived; if |earnings bank-
Cash refund. Terminated for any period prior to ) 60 monthly | and Sper- adminis-
reason. age 65, payments |cent of tered.
do notequal| earnings
worker's exceed- Insured;
contribu- ing deposit
Age 50 and 10 years of tions plus | $126.92. adminis -
service “ or age 55and interest, tration.
25 years of service. difference
is paid to
Level Monthly—same benefici-
income 5 years of service. 2 as above except ary.
(early). excludes
service priorto
June 1, 1944.
Joint and —_— 10 |Monthly—normal benefit, plus $5.50| Deferred full. Monthly— 65 —_ — ) —_ Full Trusteed; | Employer.
survivor., times years of service up to 25, normal benefit, cost. bank-
commencing immediately. commencing at adminis-
age 65. tered.

When eligible for social security
disability benefit, or age 65, normal
benefit payable.

Terminated for any
reason.

Age 35 and 10 years
of service.

Includes premembership service.

5
equal

o ® o
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to !/, the deceased worker's accrued normal benefit.
Not applicable in case of election of joint and survivor and cash refund options.
Service after normal retirement age cannot be used to establish eligibility for benefits.
15 years of service required to qualify for minimum benefit.
3 life insurance coverage in effect immediately preceding retirement is continued in pension plan,

The spouse of a worker age 55-65 with 5 years of membership service who is not more than 5 years younger than the deceased, is paid a monthly benefit—for life or until remarriage—
If more than 5 years younger, the benefit is reduced according to spouse's age.



Selected Pension Plans Under Collective

NORMAL RETIREMENT EARLY RETIREMENT
PARTICI- ILLUSTRATIVE MONTHLY PENSIONS
BPATION Minimum 3 at age 65 under current normal retirement Minimum
COMPANY AND UNION REOUIRE- | requiremeats [Scrvic ‘“m“‘:"‘n"i'n:":“‘_ average requirements
MENTS .f:e:l Benefit formula Benefit formula
Service | norm Servi
A, ervice
 Jiyeas)| se° $4.200 $4,800 35,400 Ase | Gews)
The Bendix Corp. — 65 10 {To Monthly—$5. 25 ($5.75 after Mar. 31, 1970) times years of 25 years of service: 603 103 Normal benefit reduced
age service. by varying percents for
68. 28$146.75 $146.75 $146.75 each year under age 62,
commencing immedi-
Automobile Workers, *) At worker's ately; or normal benefit,
request. commencing at age 62.
30 years of service: or
55 T 10 Monthly—normal bene-
2$175.50 $175.50 $175.50 At e lover! fit, plus $5. 20 ($6 after
o ’“Pt oyer's Isept. 30, 1970) times
3\155 : 1 years of service up to
uncer mutually 125 years, commencing
satisfactory immediatel
conditions. B ¥
35 years of service:
2$204. 25 $204.25 $204.25 When eligible for an
unreduced socialsecu-
rity benefit, or at
age 65, normal benefit
payable.
The Boeing Co. Age 30 65 | — [Nomne.| Monthly—$4. 25 times years of service after Dec. 31, 1965; 25 years of service: 55 — Actuarial equivalent of
and $2.25 times years of service between Jan. 1, 1966, and normal benefit {mini-
3 years May 15, 1963; $1.75 times years of service prior to May 16, $106.25 $106.25 $106.25 mum not applicable),
of 1963, 7 plus 0.75 percent of monthly earnings over $350 on With employer's| commencing immedi-
Machinists. service. Jan. 1, 1955, times years of service prior to Jan. 1, 1955, consent. ately.
PLUS 30 years of service:
$127.50 $127.50 $127.50
A variable benefit for workers with a monthly base rate in
excess of amount subject to social security tax. Although the
''target' amount of this supplemental benefit is 1.5 percent of
monthly base rate in excess of amount subject to social
security tax for each year of service after Dec. 31. 1965, the 35 years of service:
actual amount will be based on the worker’'s total retirement
benefit units, the value of which will vary according to the $148.75 $148.75 $148.75
trust fund experience, i.e., mortality of the group, income,
gains and losses from investment, etc.
Minimum—greater of: $50 or $4. 25 times years of service,

Full (unreduced) normal benefits are also payable under early retirement provision to workers choosing to retire as early as age 62.

1
2 A special age 65 benefit of $3 per month is added to the computed benefit.
3 After Sept. 30, 1970, employee will be eligible for early retirement benefit when age plus service equal 85.

4 Pension initially reduced to 90 percent and 0.5-percent increase or decrease for each year spouse is older or younger than retiree or vested former worker.
reduced to 95 percent, with no further increase or decrease unless more than 5-year age difference between retiree and spouse,

of worker's accrued pension benefit, commencing after monthly benefits of life insurance program have been paid.

Effective Oct. 1, 1969,

The spouse receives a monthly benefit equal to 55 percent
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INVOLUNTARY
NORMAL DISABILITY RETIREMENT VESTING RETIREMENT DEATH BENEFITS FINANCING
AND EARLY it MEDIUM
RETIREMENT intmum . ADMINISTRATI
BENEFIT | Fedurements . Type, conditions, Beneti formala_|Compalsory| Awomatic|  Befors e | OF FUNDING o
OPTIONS Benefit formula requirements en at age- at age- retirement retirement mployee | Employer
Age Service 9
(years)
Joint and — 10 | Monthly—same as higher early Deferred full, Monthly—early 68 — ¢) — —_ Full Trusteed; Employer
survivor, retirement benefit, commencing retirement cost, bank- administra-~
immediately. benefit, adminis- tion of
commencing tered. funding,
any time during
Terminated for any 5-year period
reason. prior to age 65;
or normal
benefit,
commencing at Bipartite
When eligible for an unreduced age 65. administra-
social security benefit, or at age 65, | 10 years of service. tion of plan
normal benefit payable, (specific
responsi-
bilities out-
) lined in
agreement).
Joint and 62 | — Monthly——normal benefit, Deferred graded. Monthly— 65 -—_ — $1,000 — Full Trusteed; Employer.
survivor, commencing immediately. actuarial cost. bank~
equivalent of adminis-
normal benefit, tered.
commencing
Level Terminated for any any time during
income reason. 10-year period
(early). prior to age 65;
Years of Percent or normal
service® vested | benefit,
commencing at
5 45 age 65.
6 60
7 75
8 90
9 100

5
[3

Joint and survivor option available at age 60.
The widow(er) of a worker eligible for early retirement, or vested worker who elected to defer his pension, automatically receives a monthly benefit equal to 55 percent of worker's

See footnote 3,

accrued pension benefit, adjusted for either early retirement or joint and survivor option, commencing after monthly benefits of life insurance program have been paid.
Excludes premembership service.

8
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Benefits for service prior to Jan. 1,

1955,

are vested only for workers terminated at age 55 or later.
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Selected Pension Plans Under Collective

NORMAL RETIREMENT

ILLUSTRATIVE MONTHLY PENSIONS

EARLY RETIREMENT

PARTICI- t 65 under current normal retirement
PATION Minimum . at age 65 un urrent o Minimam
COMPANY AND UNION REQUIRE- | Fequirements Service fomul:,"(;rn::n:fi average requirements
MENTS afte:] Benefit formule Benefit formula
Service| norm Servic
A e
Ase |yous)| o8¢ 34.200 $4,800 $5,400 8 | (years)

McDonnell-Douglas Corp. - 65 | 10 To {Monthly—§4. 75 times years of service to a maximum of 25 years of service: 55 10 Actuarial equivalent of
(formerly Douglas age (35 years. normal benefit, com-
Aircraft Co., Inc.). 68, $118.75 $118.75 $118.75 At worker's mencing immediately;

request. or normal benefit, com-

Automobile Workers; | mencing at age 62.
Machinists. 30 years of service: or

$142.50 $142.50 $142.50 55 10 Normal benefit, plus
supplement commencing
At employer's l|immediately. When
35 years of service: request or un- leligible for unreduced
der mutually social security benefit,
$166.25 $166.25 $166.25 satisfactory normal benefit payable.
conditions.

Dravo Corp. 2 years 165 | — NoneJMonthly—for service after June 30, 1950, 12 of 1 percent of 25 years of service: 55 —_ Normal benefit reduced

of serv- average final 10 years earnings subject to social security 6 percent for each year

Marine and Shipbuilding ice. tax plus 1.5 percent of earnings exceeding such amount $125.00 $125.00 $125.00 At worker's under age 62, commenc-
Workers. times years of such service. For service prior to request. ing immediately.

July 1, 1950, 1 percent of first $4, 200 of annual earnings >
plus 1.5 percent of excess times years of such service. 2 30 years of service:
Minimum for workers with 15 years service—$5 per month $150.00 $150.00 $150.00
for each year of service to a maximum of 30 years of
service.
35 years of service:
$150.00  $150.00 $157.50

! Full (unreduced) normal benefits are also payable under early retirement provision to workers choosing to retire as early as age 62.

2
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Excludes premembership service.
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INVOLUNTARY
NORMAL DISABILITY RETIREMENT VESTING RETIREMENT DEATH BENEFITS FINANCING
AND EARLY Mini
RETIREMENT inimum - MEDIUM
BENEFIT requirements ! Type‘i co_m:lmons, ) 1 Compulsory| Automatic Before After OF FUNDING ADMINISTRATION
OPTIONS e Beuefit. formula ?;‘quﬂ‘,’:??:."i Benefit formula al age- | at age- retirement retirement Employee | Employer
ervice
i e
Joint and — 10 Monthly—normal benefit, com- Deferred full., Monthly— 68 —_ _— $1,000 —_ Full Trusteed; Employer ad-
survivor, mencing immediately. actuarial equiv- cost. bank- ministration
Terminated for any alent of normal adminis - of funding.
reason. benefit, com- tered.
mencing at age Bipartite ad-
10 years of service. 55, or normal ministration
benefit, com- of plan
mencing at (specific re-~
age 65. sponsibilities
outlined in
agreement).
Joint and 50 15 Monthly—normal benefit (minimum Deferred full. Monthly— 65 —_ Worker's 5 years 3 per- Balance | Trusteed; Employer.
survivor, not applicable), commencing im- normal benefit contributions | certain. cent of of cost. | bank-
mediately. Terminated for any (minimum not plus interest. annual adminis-
reason. applicable}, earnings tered.
commencing subject
Age 50 and 10 years at age 62. to social
of service. security
tax (cur-
rently
$7,800)
and 4.5
percent
of earn-
ings ex-
ceeding
such
amount.
i

3

Annual rate based on earnings of July 1, 1950,

4 Includes premembership service.
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or average annual earnings of 1947,

1948, and 1949, whichever is higher.
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Selected Pension Plans Under Collective

NORMAL RETIREMENT

ILLUSTRATIVE MONTHLY PENSIONS

EARLY RETIREMENT

PARTICI~
Minimum R at age 65 under current normal retirement P
COMPANY AND UNION RPE‘;L‘I?:E_ requioments |Service formuls, for annul average “;‘:i:;';:':“
MENTS -fte:} Benefit formula e Beaefit formula
Service | norm Service
Age (years)| ©°8° $4.200 $4,800 $5,400 Age (years)
Ford Motor Co, —_ 65 10 |{To Monthly—3$5, 25 times years of service. To be increased 25 years of service: %60 410 Normal benefit reduced
age Jan. 1, 1969, to: $5.50, $5.75, or $6 according to em- by varying percents for
Automobile Workers. (*) 68. ployee's job classification and its maximum hourly rate. $$140.50 $140.50 $140.50 | At worker's each year under age 62,
request. commencing immedi-
*) \ ately; or normal bene-
30 years of service: or fit, commencing at
age 62.%
3$168.00 $168.00 $168.00
55 10 Monthly—mormal bene-
fit, plus $6 times
35 years of service: At employer's years of service up to
request or un- 25 years, commencing
3$195.50 $195.50 $195.50 | der mutually immediately.
satisfactory
conditions, When eligible for an
unreduced social
security benefit, or
at age 65, normal
benefit payable.
)
General Motors Corp. _ 65 10 |To Monthly—8$ 5, 25 times years of service. To be increased 25 years of service: %60 410 Normal benefit reduced
) age Jan. 1, 1969, to: $5.50, $5.75, or $6 according to em- by varying percents for
Automobile Workers. 68. ployee's job classification and its maximum hourly rate. 3$140.50 $140.50 $140.50( At worker's each year under age 62,
} request, commencing immedi-
™) | ately; or normal bene~
30 years of service: or fit, commencing at
age 62,2
*$168.00  $168.00  $168.00
55 10 Monthly—normal bene-
fit, plus $6 times
35 years of service: At employer's years of service up to
request or un- 25 years, commencing
%$195.50  $195.50  $195.50| der mutually immediately.
satisfactory
conditions. When eligible for an
unreduced social
security benefit, or
at age 65, normal bene-
fit payable.
*)

1
2
3
4

5

Plan effective Mar. 1, 1968, for worker retiring, other than early voluntary, after Sept. 6, 1967,

Full (unreduced) normal benefits are also payable under early retirement provision to workers choosing to retire as early as age 62.
A special age 65 benefit of $3 per month is_added to the computed benefit.

Combination of age (55 or older) and service must equal 85,

Worker retiring after Aug.

than 30 or age is less than 60.
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31,

1965, under Ford plan and July 31,
total $400 per month to age 65 subject to maximum of 70 percent of his base monthly wages before retirement.

For early voluntary retirements, commencing Jan, 1, 1968,

1965, under General Motors plan will receive a supplemental allowance that when added to his basic benefit
The $400 is subject to proportionate reduction if years of service are less

will
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INVOLUNTARY

NORMAL DISABILITY RETIREMENT VESTING N iREMENT DEATH BENEFITS FINANCING
AND EARLY Mini MEDIUM
m'
REJEIZE:I_IE.?T reql:illl'lem:':u Type, conditions, . OF FUNDING ADMINISTRATION
Benefit formula and minimum Benefit formula | Compulsory| Automatic Before After Employee | Employer
OPTIONS i requirements at age - at age- retirement cetirement
Age Service
{years)
Joint and —_ 10 Monthly—same as higher early Deferred full. Monthly—re- 865 68 ) (°) — Full Trusteed; Employer
survivor, retirement benefit, commencing duced normal cost. bank- adminis-
immediately. Terminated for any benefit, com- adminis -~ tration of
reason, mencing any tered. funding.-
) time during
10 years of service. 5-year period Bipartite
prior to age 65; adminis-
or normal tration of
benefit, com- plan (spe-
mencing at cific respon-
age 65 based sibilities
upon benefit outlined in
rate in effect at agreement),
time of
termination.
Joint and — 10 Monthly—Same as higher early Deferred full. Monthly—re- 68 —_ %) (*°) — Full Trusteed; Employer
survivor. retirement benefit, commencing duced normal cost. bank- adminis-
immediately. Terminated for any benefit, com- adminis- tration of
reason. mencing any tered. funding,
() time during
10 years of service. 5-year period Bipartite
prior to age 65; adminis-
or normal bene- tration of
fit, commencing plan (spe-
at age 65 based cific respon-
upon benefit sibilities
rate in effect outlined in
at time of agreement).
termination.

6

accrued pension benefit, commencing after monthly benefits of life insurance program have been paid.
Joint and survivor option available at age 60, see footnote 6.

8
9

Age 65 with 25 years of service.
The widow(er) of a worker eligible for retirement, is eligible for benefit equal to 55 percent of worker's accrued pension benefit, adjusted for either early retirement or joint and

survivor option, commencing after monthly benefits of life insurance have been paid.
Joint and survivor option automatic unless specifically rejected at time of retirement.
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Pension initially reduced to 90 percent and 0.5 percent increase or decrease for each year spouse is older or younger than retiree or vested former worker.
95 percent, with no further increase or decrease unless more than 5 years age difference between retiree and spouse.

Effective Jan. 1, 1969,
The widow(er) receives a monthly benefit equal to 55 percent of worker's



Selected Pension Plans Under Collective

NORMAL RETIREMENT EARLY RETIREMENT
T peTiLy pevors
PATION Minimum . Minimum
COMPANY AND UNION REQUIRE- | requirements Service lom\l]:;mhir“::n:fl'_ average requirements
MENTS after Benefit formula Benefit formula
Service | normal A Service
A8 iyems)| o&° $4.200 $4.800 $5,400 e (years)

Pullman, Inc. _ 65 15 All. |Monthly!——greater of: (1) 1 percent of average monthly 25 years of service: 60 15 Actuarial equivalent of
(Pullman-Standard earnings during 120 months immediately preceding retire~ . normal benefit, com-
Division). ment times years of service, less $60 for primary $125.00 $125.00 $125.00 |At worker's mencing immediately;

social security benefit, or (2) $5 times years of service. request, or normal benefit, com-

Steelworkers. Maximum service credited, 35 years. i mencing at age 65.

30 years of service: or
$150.00  $150.00 $150.00 | () 15 Normal benefit, com-
mencing immediately. 3
Mutually
35 years of service: satisfactory
conditions or
terminated as
$175.00  $175.00 $175.00 [a result of
permanent shut-
down of plant,
department, or
subdivision, or
absent 2 years as|
a result of layoff
or disability.
!
or
— 30 Normal benefit, com-
mencing immediately.
At worker's
request. (*)

American Bosch Arma Age 25 Men Until [ Monthly—greater of: (1) Monthly equivalent of 1 percent of 25 years of service: 50 520 Normal benefit reduced
Corp. and 1 the first $3,000 of average annual earnings during 10 years 0. 33 percent for each
(Arma Division). year of | 65 ~~ Jear- |immediately preceding retirement, and 2 percent of $112.50 $137.50 $162.50 or month under age 65

service, lier |earnings exceeding $ 3,000 times years of service, ° or (age 60 for women)},
Women |of age{{2) $2 times years of service. 55 510 commencing immedi-
Electrical (IUE). 65 or 30 years of service: ately.
60 |27 With pension
years $135.00  $165.00 $195.00 | comimitteets
of approval,
serv-
ice. 35 years of service:
$157.50 $192.50 $227.50

1

of retirement.
3
4 Lump-sum benefit not payable.
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Benefit payments start the fourth full month of retirement.

Combination of age (55 or older) and service must total 75, or if under age 55, age plus service must equal-80.
No social security benefit offset until age 65 for workers entitled to a reduced social security benefit.

A lump-sum benefit equal to 13 weeks of vacation pay less any vacation pay received in year of retirement is paid at time
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NORMAL DISABILITY RETIREMENT VESTING il DEATH BENEFITS FINANCING
AND EARLY o MEDIUM
REBTEIES':ENT requ‘i':::‘n‘::u Type, conditions, . OF FUNDING ADMINISTRATION
T Benefit f and minimum Beaefit formula | Compulsory| Automatic Before After Emol Enmol
OPTIONS nefit formula Tequirements ot age- | at age- retirement retirement mployee wployer
Age Service
(years)
Joint and —_ 15 Monthly 4—-greatest of: (1) $100, Deferred full. Monthly— —_— _ _ _ — Full Insured; Employer.
survivor, less social security disability bene- actuarial cost. deposit
fit, (2) 1 percent of average monthly | Terminated as result equivalent of adminis~
earnings during 120 months immedi-| of layoff and not re- normal bene- tration.
ately preceding retirement times called within 3 years, {it? comnmenc-
years of service, less $60 for or terminated as result! ing at age 62,
social security disability benefit, or | of permanent shutdown | or normal
in workmen's compensation cases, of plant, department or| benefit,*
actual social security benefit if less | subdivision, commencing
than $60, or (3) $5 times years at age 65.
of service, to a maximum of Age 40 and 15 years
35 years. of service.
$75 monthly supplement payable
until eligible for unreduced social
security,
At age 65, normal benefit payable.
Joint and —_— —_ — Deferred full. Monthly-— 65 65 (7) — —_ Full Trusteed; Employer.
survivor. normal benefit cost. bank-
Terminated for any reduced 4 per- adminis-
Period reason. cent for each tered.
certain. year under age
10 years of service. 65 (age 60 for
Level women), com-
income ) mencing im-
(early). mediately; or
normal benefit,
commencing at
age 65 (60 for
women).

5
6

to $100
7

Includes premembership service.

Worker with 10 years of service after Apr. 1,
times years of service after Apr. 1,
Spouse of worker age 45 with 10 years'service is eligible for a benefit equal to 50 percent of workers accrued benefit at time of death.

1953,
1953,

10 years or the death or remarriage of spouse.
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and/or age 25

(whichever is later) has choice of vested benefit or pension termination benefit.

The termination benefit is equal

Benefit payments terminate the earlier of:
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Selected Pension Plans Under Collective

NORMAL RETIREMENT

{LLUSTRATIVE MONTHLY PENSIONS

EARLY RETIREMENT

T,:S.Tézl- Minimum at age 65 under current normal retirement Minimum
COMPANY AND UNION REQUIRE- | reauirsments [Service . fm"l:'.,‘:i'..;":fd_ average requirements
MENTS .he:l Benefit formula Benefit formula
Service | norm: Service
A8 ((yearm)| o8 $4.200 $4,800 $5,400 Ase | (yeas)

Sperry Gyroscope Co. Age 30 365 | — [Nome.| Monthly—for service after May 31, 1967: '/1.} of 1.1 percent | 25 years of service: Actuarial equivalent of
(Division of Sperry and 2 of annual earnings up to $6,600 plus Y, of .2 per- normal benefit, com-
Rand Corp. ). years cent of annual earnings exceeding $6, 600 times years of $125.00 $125.00 $125.00 555 ‘5 mencing immediately;

of serv- such service.* For service prior to June 1, 1967: l/lz of or normal benefit,
ice. ! 1 percent of annual earnings for each year of such service, At worker's commencing at age 65.
Electrical (IUE). . plus Y1z of 1 percent of annual earnings exceeding amount 30 years of service: request.
%) subject to social security tax for each year of service.*
$150, 00 $150.00 $150.00
Minimum—$§5 times years of service, * except $3 times
years of service, during which worker either participated in
the plan and later withdrew his contributions or could have 35 years of service:
participated in the plan but choose not to.
$175.00 $175.00 $175.00

Kennecott Copper Corp. —_ 65 10 To Monthly—$5 times years of service. 25 years of service: 60 10 Normal benefit reduced
(Western Mining age 0. 33 percent for each
Divisions), 68. $125.00 $125.00 $125.00 or month under age 65,

commencing immedi-~
ately; or normal

Various unions. 30 years of service: benefit, commencing

at age 65.
$150, 00 $150,00 $150.00
60 30 Normal benefit, plus
35 years of service: $130 a month until
At worker's age 65, commencing
$175.00 $175.00 - $175,00 request. immediately.
or
) 10 Normal benefit, plus
$130 a month until
Mutually age 65, commencing
satisfactory immediately.
conditions.

May 1 or Nov. 1 following such service,

Age 25 for women hired before June 2, 1967,
Age 60 for women hired before June 2, 1967,
Excludes premembership service,

Age 50 for women hired before June 2, 1967,

oo -
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INVOLUNTARY
NORMAL DISABILITY RETIREMENT VESTING RETIREMENT DEATH BENEFITS FINANCING
AND EARLY Min MEDIUM
1nimum
REBTEISE;AIE.PT requirements Type, co'mjlilions, C " Automatic Before After OF FUNDING ADMINISTRATION
OPTIONS Benefit formula and minimum Benefit formula ompulsory i > 4 Employee Employer
. l’eqllll’ﬂll\eﬂll at age - at age retirement retirement
Age Service
{years)
Joint and — — — Deferred full. Monthly—actu- | 767 68 2.5 percent 2.5 percent —_ Full Insured; Employer.
survivor, arial equivalent of total earn-| of total cost. group . ’
Terminated for any of normal bene- ings plus in- | earnings annuity.
Level reason, fit, commencing terest. 4 plus in-
income. any time during terest, *
Age 30 and 5 years of | 10-year period less re-
service. prior to age 65; tirement
or normal bene- benefits
fit, commenc- received. ®
ing at age 65.°
Joint and —_ 10 Monthly—~—$ 100, Deferred full. Monthly-—nor- 68 —_ —_ —_ — Full Trusteed; Employer.
survivor. mal benefit, cost. bank~ :
Termination for any commencing at adminis-
At age 65, normal benefit payable. reasomn. age 65, tered.

10 years of service.

6 A worker may elect to receive lump-sum payment equal to 2.5 percent of annual earnings plus interest for each year of plan service instead of these benefits. A worker with less than 5years
of plan service may choose a lump-sum payment equal to 2.5 percent of annual earnings plus interest for each year of plan service or a benefit purchased by such sum,

during7 10-year period prior to age 65, or payable at age 65.
Effective Jan. 31, 1969, age 66; Jan. 31, 1970, age 65.
Not applicable if joint and survivor option is elected.

9 Combination of age (55 or older) and service must total 75; if under age 55, age plus service must equal 80,
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payable any time
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Selected Pension Plans Under Collective

NORMAL RETIREMENT EARLY RETIREMENT
PARTICI- ILLUSTRATIVE MONTHLY PENSIONS
PATION Minimum . at age 65 under current normal retirement Mini
COMPANY AND UNION REQUIRE- | requirements "Secr‘:nce omul:;rf:irn;n:;l_ average “q;:‘e';‘:':u
MENTS af!e:] Benefit formula Benefit formula
Service | norm Servi
A ervice
& |(years) | °6° $4.200 $4.800 35,400 Age | tyeurs)
Bituminous coal industry, — 55 20 | All, Monthly—§115. 25 years of service: — —_ —_
various employers.
$115,00 $115.00 $115.00
United Mine Workers.
30 years of service:
$115.00 $115.00 $115.00
35 years of service:
$115.00 $115.00 $115.00
Pan American Petroleum 1 year of | 265 — |None.| Monthly—for service after Oct. 31, 1957, '/, of 1.5 percent | 25 years of service: —_ 410 Normal benefit? (min-
Corp. service, of annual earnings subject to social security tax and j2 of imum based on service
2 percent of earnings exceeding such amount for each year 5$131.00 $150.00 $169. 00! With employer's| not applicable) reduced
of service. ? consent. 3 percent for each year
' under age 65 through
For each year of service from July 1, 1952, through Oct. 31,| 30 years of service: or 60, 7 percent for each
Various unions. 1957, Y12 of 1 percent of first $1, 200 of annual earnings, Y2 year under age 60
of 1.5 percent of next $2,400 of earnings, and 'z of 2 per- 5$158.00 $180.00 $203.001} ¢55 €20 through 55. and actu-
cent of earnings exceeding $3,600; for each year of service arially for each year
from July 1, 1947, through June 30, 1952, Y, of 1 percent At worker's under 55, commenc-
of first $1,560 of annual earnings, 'z of 1. 333 percent of 35 years of service: request. ing immediately;
next $1,440 of earnings, and "/, of 2 perecnt of earnings or normal benefit
exceeding $3,000; for each year of service from Jan, 1, 1939, 5$184.00 $210,00 $236.00 {minimum based on
through June 30, 1947, accrued benefit under contributory service not applicable),
plan plus supplement to bring benefit up to July 1, 1947, commencing at age 65.
through June 30, 1952, formula; for service prior to Jan. 1,
1939, a monthly benefit of 2 percent of the greater of:
(1) Average monthly earnings from 1936 through 1938, or
(2) average monthly earnings during 10 years preceding
Jan. 1, 1939, times years of service.
Minimum for 10 years or more of service:* (1) Based on
service—$3 times years of service to a maximum of 25
years, plus $5 times years of service exceeding 25 years,
or (2) based on terminal earnings—I1. 666 percent of average
monthly earnings during highest consecutive 5 calendar
years out of last 10 years immediately preceding retirement
times years of service (maximum 60 percent of such
average), less primary social security benefit,

Employers contribute $0.40 per ton of coal produced to United Mine Worker'!s Welfare and Retirement Fund for health, welfare and pension benefits.

Women employed on June 30, 1952, may elect to retire at age 60 with full career benefit or reduced terminal earnings minimum benefit, whichever is greater.
Excludes premembership service.

Includes premembership service.

AW oo
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INVOLUNTARY
NORMAL DISABILITY RETIREMENT VESTING RETIREMENT DEATH BENEF!TS FINANCING
AND EARLY o
RETIREMENT Lnimum - MEDiUM
SENEFIT requirements ] Ty‘}::‘i ;c:::ir;t‘:;ns, Benefit formal Compulsory| Automatic Before After OF FUNDING |ADMINISTRATION
OPTIONS Beaeit formula requirements enelit formula at age- | atage- retiremeat retirement Employee | Employer
Age Service
(years)
—_ — — —_ - —_— —_ -_ — —_ —_ Full Trusteed; Tripartite.
cost. ! self-
adminis -
tered,
Joint and —_ _ Monthly—early retirement benefit Deferred full, Monthly—Actu- 65 70 Worker's Worker's 2.7 per~| Balance | Combina- Employer.
survivor. commencing immediately; plus arial equivalent contributions { contribu- cent of of cost. | tion:
(for 10 years or more of service) Terminated for any of normal bene- plus interest.| tions plus annual
an amount equal to primary social reason. fit ® (minimums interest, earnings Trusteed;
Level security benefit for which worker not applicable), less bene- | subject bank-
income would be eligible at age 62, payable 5 years of service. * commencing fits re- to social adminis-
(early). until age 62, less social security any time prior ceived. ? security tered.
disability benefit, to age 65; or tax and
normal benefit ® 4 per- Insured;
Modified Minimum monthly benefit for 10 (minimums not cent of group
cash years or more of service: applicable), earnings annuity.
refund. (1) same as normal minimum based commencing at exceed-
on service, plus supplement de- age 65. ing such
scribed above, or (2) same as amount,
normal minimum based on terminal
earnings prior to age 65, less
social security disability benefit.
5 Benefit amount rounded to nearest dollar.
® JInitial minimum age requirement is 55 and worker may retire if sum of age plus service equals or exceed 75 (includes premembership service).
; At age 65, minimum benefit based on terminal earnings, less primary social security benefit.

Benefits received not including supplemental payments.
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Except that benefits based on service prior to Jan. 1,

1939, and supplementary benefits provided from Jan.
vested for 10 years of service, plus 5 percent for each additional year to 100 percent for 20 years or more of service.

1, 1939, through June 30, 1947 {see normal benefit formula), are 50 percent
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Selected Pension Plans Under Collective

NORMAL. RETIREMENT

ILLUSTRATIVE MONTHLY PENSIONS

EARLY RETIREMENT

PARTICI-
ini at age 65 under current nomal retirement .
COMPANY AND UNION PATION | Minimum I5ervice formula, for annual average Miaimum
REQUIRE- quirements dited carnings of— requirements
MENTS after Benefit formula Benefit formula
Age Service | normal Age Service
8% l(years)| 98° $4.200 $4,800 $5,400 & (years)

Construction industry, - 65 15 [All. Monthly—*,, of 22 percent of total contributions and for past 25 years of service: 55 15 Normal benefit reduced
various employers service! for each $0.10 of average hourly contribution, $1.75 0.5 percent for each
Boilermakers., times years of such service. 28190.67 $190. 67 $190. 67 At worker's month under age 65,

request. commencing immedi-
ately.
30 years of service:
Boilermakers
National plan. 2$228.80 $228.80 $228.80
35 years of service:
2$266.93 $266.93 $266.93

Construction industry, — 65 |325 |All Monthly—8$ 0, 30 times units of service * after Dec. 31, 1955; 25 years of service: — — -
various employers and $2.40 times years of service prior to Jan. 1, 1956,

(New York, N.Y.). ®$82.50 $90. 00 $105. 00

Carpenters (New York 30 years of service:

District Council),
®$99.00  $108.00  $126.00
35 years of service:
S$115.50  $126.00  $147.00

Construction industry, — 65 20 }All, Monthly—§3 times years of service. 25 years of service: —_ — —
National Electrical
Contractors Association, $75. 00 $75.00 $75.00
and other employers.

30 years of service:

Electrical (IBEW)

National plan. $90.00 $90. 00 $90. 00
35 years of service:
$105.00 $105. 00 $105. 00

Service prior to date contributions made on worker's behalf,

Varies by amount of weekly contribution, see

3 Service includes (1) employment with contributing employers (based on 1o of a year for each $220 of gross earnings during calendar year to a maximum of 1 year of service during

any 1 calendar year) after Dec, 31,

tions were made in worker's behalf during 1956 and 1957.
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benefit formula column.

Workers who were over age 60 on Jan,

Illustration based on contribution of $0.20 an hour.

1955, and (2) prior to Jan., 1, 1956, employment within jurisdiction of New York District Council, or membership in good standing in union, if contribu-
1956, qualify for past service even though not employed by a contributing employer in 1956.
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DISABILITY RETIREMENT VESTING 'g‘s’ghaUENMTE:? DEATH BENEFITS FINANCING
NORMAL.
AND EARLY oy MEDIUM
1nimum
REBTElz:nFa‘E.I[‘” requirements Type, conditions, . Bt At o DM & |ADMNISTRATION
Besefit formula and minimum Benefit formula Compulsory| Automatic Before After Employee Employer
OPTIONS requirements at age- at age- retirement retirement ploy ploy:
Age Service
(years)
— —_— 15 Monthly—same as normal benefit. Deferred full. Monthly—nor- —_ — $2,000 - - Full Trusteed; Bipartite.
mal benefit, cost— self-
commencing at contribu-|adminis-
Terminated for any age 65. tion rate |tered.
reason. accord-
ing to
local
Age 55 and 10 years agree-
of service. ment.
_ —_ 6q Monthly—mnormal benefit, com- Deferred full. Monthly—nor- - —_ $10 for such |36 monthly — Full Trusteed; Bipartite.
mencing immediately. mal benefit, unit of payments, cost— self-
. commencing at service. less pay- 5 per- adminis-
Terminated for any age 65. ment re- cent of |[tered.
reason. ceived. gross
payroll
or $0.30
25 years of service. per hour.
-— —_ —_ — — —_ —— -— -_— — — Full Trusteed; Bipartite.
cost— self-
1 per- adminis~
cent of tered.
gross
payroll.

4
5

Service based on 1 unit for each $380 of gross earnings during a calendar
Partial credit for each year of service owing to earnings of less than

7,600 a year.

ear to a maximum of 20 units ($7, 600 gross earnings).
See footnote 4.

6 Service includes employment with contributing employer (based on Yo of a year for each $220 of gross earnings during a calendar year to a maximum of 1 year of service during any

1 calendar year) after Dec. 31,
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Selected Pension Plans Under Collective

NORMAL RETIREMENT

ILLUSTRATIVE MONTHLY PENSIONS

EARLY RETIREMENT

PARTICI-
ini at age 65 under current normal retirement .
COMPANY AND UNION PATION "M';‘:::m Service formula, for annual average Minimum
REQUIRE- i credited| § earnings of— requirements
MENTS ter Benefit formula Benefit formula
Age Service | normal Age Service
(years)| ©8¢ $4.200 $4,800 $5,400 (years)
Construction industry, — 55 | 115 |All. Monthly—age 55 and older but not eligible for International 25 years of service: — - -—
New York Electrical Union Pension—$110. Age 65 and older and eligible for
Contractors Association, International Union Pensiom—$300, less primary social 2$110.00 $110.00 $110. 00
and other employers. security benefit and up to $50 of International Union Pension 38109.60 $96.40 $90. 00
benefit; payment from fund at age 65 not to exceed $110 with
a minimum of $90.
Electrical (IBEW), 30 years of service:
Local 3.
2$110.00 $110.00  $110.00
3$109.60 $96.40 $90. 00
35 years of service:
2$110. 00 $110.00 $110.00
3$109.60 $96.40 $90. 00
Construction industry, — 65 10 A1l Monthly—2 percent of total contributions and for past service,’| 25 years of service: 60 10 Normal benefit reduced
various employers, for each $0.05 of average hourly contribution, $1 times years 0.5 percent for each
Central pension fund. of such service. Maximum past service credited, 25 years. ¢$156.00 $156. 00 $156. 00 At worker's month under age 65,
request. commencing immedi-
ately.
Operating Engineers. 30 years of service:
©$187.20  $187.20  $187.20
35 years of service:
©$218.40  $218.40  $218.40
Association of Master —_ 65 20 |All. Monthly—§ 90, 25 years of service: — —_ _
Painters and Decorators
of the City of New York, $90.00 $90. 00 $90. 00
Inc.
30 years of service:
Painters, District
Council 9. $90.00 $90. 00 $90.00
35 years of service:
$90.00 $90.00 $90.00

Employed 15 years with a contributing employer.
For workers not eligible for International Union Pension.

3
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For workers eligible for International Union Pension, the amount of which is included.
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INVOLUNTARY
VESTIN DEATH BENEFITS FINANCING
NORMAL DISABILITY RETIREMENT G RETIREMENT
AND EARLY Mini MEDIUM
mimum
Rzagzgn;ﬁ[” requirements Type, conditions, Comatoors| & . Bt A o EDIM - [aomiisTRATION
Benefit formul and minimum Benefit formula ompulsory| Automatic oelore el Employee Employer
OPTIONS enelit lormula requirements at age- at age- retirement retirement ploy: ploy
Age Service
(years)
— — | %10 | Monthly—$110. —_ - — - —_ — — Full Trusteed; |[Bipartite.
cost— self-
2 per- adminis-
At age 65, if eligible for Inter- cent of tered.
national Union Pension, normal weekly
benefit payable. payroll.
— 50 15 | Monthly—same as normal benefit. Deferred full. Monthly—nor- — — Total em- Same as — Full Trusteed; |Bipartite.
mal benefit ployer con- before re- cost— self-
commencing at tributions tirement, contri- adminis-
Terminated for any age 65. made in less benefit bution tered.
reason, worker's received. rate ac-
behalf; cording
minimum, to local
Age 50 and 15 years $250, maxi- agree-
of service, or age 60 mum, $1,000. ment.
and 10 years of service.|
— 62 20 | Monthly——normal benefit, com- - - - - — — — Full Trusteed; |Bipartite.
mencing immediately. cost. self-
adminis-
tered.

Employed 10 years with a contributing employer.

5
6
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Service prior to date contributions made on worker's behalf.
Varies by amount of weekly contribution,

see benefit formula column.

Past service credited only for service after age 40.
Illustration based on contribution of $0.15 an hour.
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Selected Pension Plans Under Collective

NORMAL RETIREMENT

ILLUSTRATIVE MONTHLY PENSIONS

EARLY RETIREMENT

PARTICI- a
PATION Minimam . at age 65 under current normal retirement Mini
COMPANY AND " mum
UNION REQUIRE- | requirements Ser}'.u:eJ fnrmul:,'lnoirn:n:f:l_uveuga requiremonts
MENTS after Benefit formula Benefit formula
Service | normal :
A Service
B® [(years)| 98° $4.200 $4,800 $5,400 Ase | Gous)

Construction industry, — 65 |[!'15 |All, {Monthly—for service after May 21, 1953, $5 times years of 25 years of service: 62 115 Normal benefit reduced
Plumbing Contractors service; for service prior to June 1, 1953, $2.50 times years /3 of 1 percent for each
Association of Chicago of service. $125.00 $125.00 $125.00 [At worker's month under age 65,
area, and other employ- request. commencing immedi-
ers (Chicago, Ill.). ately.

30 years of service:

Plumbers, Local 130. $150. 00 $150.00 $150. 00
35 years of service:

$175.00 $175. 00 $175. 00

Construction industry, 287Y, 65 10 |All. |Monthly-—effective July, 1, 1966, $10 times years of service, | 25 years of service: 55 10 Normal benefit reduced
various employers, hours. ¢ increasing $2 each July lst thereafter to a maximum of $20 0.5 percent for each
San Francisco, Calif. on July I, 1971. Maximum service credited, 25 years. $500.00 $500.00 $500.00 |[At worker's month under age 65,
area. request, commencing immedi-

ately.
30 years of service:
Plumbers, Local 38.
$500.00 $500, 00 $500. 00
35 years of service:
$500.00 $500.00 $500, 00
Chicago Transit Authority. — 65 3 |None.|Monthly—for service after May 31, 1949, 1.5 percent of 25 years of service: 58 3 Normal benefit reduced
total earnings (not to exceed $10, 000 in any year), for 5 percent for each year
service prior to June 1, 1949, 1 percent of annual rate® of $131.25 $150, 00 $168.75 |At worker's under age 65,7 com-

Amalgamated Transit past service times years of such service; divided by 12. request. mencing immediately.

Workers.
30 years of service:
Minimum benefit for 20 years or more of service—§75.
$157.50 $180.00 $202.50
35 years of service:
$183.75 $210.00 $236.25

1

uting employers after May 31,

2 Permanently disabled.
Totally and permanently disabled.
Years of service as defined in footnote 1.
Spouse of worker age 62 eligible for a benefit equal to 50 percent of worker's accrued benefit at time of death.

3
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15 years of service in craft (excluding year of retirement) and employed 3,000 hours during 5 years immediately preceding retirement.
1953, and (2) employment in craft within a bargaining unit of union prior to June 1, 1953.

Same as footnote 1.
Same as footnote 1.

Service includes (1) employment with contrib-
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NORMAL DISABILITY RETIREMENT VESTING ':é?;U;MTE‘;RTY DEATH BENEFITS FINANCING
AND EARLY Mioi MEDIUM
1n1mum
REETEI?‘:::IE.:‘T requircments Type, conditions, c . A . Bef At OF FUNDING |AOMINISTRATION
OPTIONS Beoefit formula and minimum Benefit formula | Compuisory| Automatic remen ireme Employee | Employer
. requirements at age- at age - retirement retirement P
Age Service
(years)
Joint and 60 | 210 [ Monthly—normal benefit, com- Deferred graded. Monthly—nor- — — ) ¢G) —  Full Trusteed; [|Bipartite.
survivor mencing immediately. mal benefit, cost— bank-
(normal). commencing at $0.25 adminis-
or Terminated for any age 65. per man-| tered.
- reason. hour
5 worked.
50 10
5 percent vested for
10 years of service,*
plus 5 percent for each
additional year to 100
percent for 29 years or
more of service.
Joint and 55 10 | Monthly—actuarial equivalent of Deferred graded. Monthly—mnor- -— - - 6 monthly — Full Insured; Bipartite.
survivor. normal benefit, commencing mal benefit, payments, cost.” deposit
immediately. commencing at adminis-
or Terminated for any age 65. tration.
reason.
— 15
50 percent vested for
15 years of service,
plus 5 percent for each
additional year to 100
percent for 25 years or
more of service.

—_ — 10 | Monthly—normal benefit (minimum — — 65 — After 1 year |Worker's 5percent| 9 per- Trusteed; |Bipartite.
not applicable), commencing of participa- |contribu- of annual | cent of bank-
immediately. tion, work- tions plus earnings.| worker's| adminis-

er's contri- interest, annual tered.
butions plus |less bene- earn-
Minimum—§ 75. interest. fits re- ings.
ceived.
6

287", hours worked for a contributing employer from July 1 through June 30, in order to become a member on July | following.
Effective June 1, 1966, $0.295 per man-hour worked, increasing $0.07 Apr. 1, 1967, and each April lst thereafter to a maximum of $0.645 on Apr. 1, 1971.
For hourly rated workers—average annual earnings of occupational group (i.e., $3,700 for bus drivers, motormen, and conductors) in which worker belonged or was classified on
May 31, 1948; for salaried workers—total earnings from June 1, 1947, through May 31, 1948.

? 5 percent reduction applies to workers with less than 30 years of service. Benefit of workers with 30 years of service or more reduced as follows: Age 64—2.5 percent, age
63~—6.5 percent, age 62——12 percent, 5 percent per year thereafter.

7
8
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Selected Pension Plans Under Collective

NORMAL RETIREMENT

ILLUSTRATIVE MONTHLY PENSIONS

EARLY RETIREMENT

PARTICI-
ini t age 65 under current normal retirement ..
COMPANY AND UNION PATION Minimum g ice = 8 formula, for aunual average Minimum
REQUIRE- | Fequirements |o=ri =" carnings of— requirements
MENTS ufte:l Benefit formula Benefit formule
Service | norm Servi
A A, ervice
8 |(years)| ege $4.200 $4,800 $5,400 &< (years)
Philadelphia — 165 | 120 |All. | Monthly—$175.! 25 years of service: 62 20 Monthly—§ 140.
Transportation Co.
$175. 00 $175.00 $175. 00
Transport Workers.
30 years of service:
$175.00 $175.00 $175.00
35 years of service:
$175.00 $175.00 $175.00
Trucking industry, local -— 57 | 220 |All. | Monthly—3$ 300 for first 60 months and $110 thereafter.?* 25 years of service: — 330 Actuarial equivalent of
cartage and over-the~ normal benefit:
road freight, various 5$300.00 $300. 00 $300. 00 or
associations and indi- 6$110.00 $110.00 $110.00
vidual employers, 50 320 First There-
Central States, Age 5 years® after®
Southeast, and 30 years of service:
Southwest areas. At worker's 56 $270 $100
®$300. 00 $300.00 $300.00 |request. 55 240 90
6$110.00 $110.00 $110.00 54 215 80
Teamsters. 53 195 72
52 175 65
35 years of service:
51 155 57
%$300.00 $300. 00 $300. 00 50 140 50
©$110.00  $110.00  $110.00 49 120 45
48 105 40
47 90 35

™)

Service
4

Digitized for FRASER

! Workers age 70 or older with less than 25 but more than 15 years of service receive a monthly benefit of $3 times years of service.
%2 Company may require a worker with 25 years of service to retire on pension at age 68 for men and. at age 62 for women.

3 20 years of service in industry including 5 years of service in industry under union's
includes (1) employment with contributing employers, and (2) past employment in industry in a job covered by union's collective bargaining agreement.
Illustration is based on amount most commonly provided, i.e., on weekly contributions of $8-$89-$10 per worker,

Benefit amounts vary by weekly contribution rate.

5> The monthly benefits shown are the private plan benefits payable during the first 60 months.
6 The monthly benefits shown are the private plan benefits payable after the first 60 months.

T
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Normal benefit initially payable at age 57.

collective bargaining agreements, and contributions made in worker's

behalf for 120 weeks.

over a 3-year period.
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INVOLUNTARY
DEATH BENEF FINANCH
NORMAL DISABILITY RETIREMENT VESTING RETIREMENT NEFITS NG
AND EARLY i MEDIUM
1nimum
RETIREMENT | Miniown | Type, conditions, . OF FUNDING |ADMINISTRATION
BENEFIT 5 and minimum Beaefit formula Compulsory{ Automatic Before After Emol E
OPTIONS Benefit formula requirements - at age- | atage- retirement retirement mployee mployer
Age |Service
B
(years}
— — 15 |Monthly—$ 140, — - ) — — — — Full Not funded. |Employer.
cost.
— — | 15 |Monthly—$100. — — 965 265 A lump sum | Spouse of — Full Trusteed; {Bipartite.
equal to worker on cost.'?  |self-
$2.50 times |disability adminis-
weeks of retirement: tered.
contributory | $1,000.'?

service after
Jan. 31, 1961,
and $2 times
weeks of
contributory
service prior
to Feb. 1,
1961, to a
maximum of
$2,000.'°

60 monthly
payments of
$135 per
month, !

Spouse of
worker on
normal
retirement:
60 monthly
payments
less bene-
fits re-
ceived.

8
9
10
11

eligible
1

&

13

15 years of service in industry including 5 years under union's collective bargaining agreements, and contributions made in worker's behalf for 120 weeks.

Workers not qualified for a normal benefit may continue to work after age 65 if physically able and if they can qualify for a pension within a reasonable time thereafter.

Workers must have 10 years of service in industry including 5 years under union's

collective bargaining agreements, and contributions made in worker's behalf for 60 weeks.

Workers must have 20 years of service in industry including 5 years under union's collective bargaining agreements, and contributions made in worker's behalf for 120 weeks. If
for normal retirement, beneficiary receives $300 per month for 60 months.
Retired worker receives benefit of $500 upon death of spouse.

Contribution rate varies by local agreement.
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Selected Pension Plans Under Collective

NORMAL RETIREMENT EARLY RETIREMENT
PARTICI- ILLUSTRATIVE MONTHLY PENSIONS
ini at age 65 under current normal retirement .
COMPANY AND UNION PATION Mioimum (g oo B fomula, for anmual average Minimum
REQUIRE- | Tegquirements ' jited ctmings of— requirements
MENTS ufterl Benefit formula Benefit formala
Service| normal Servi
A rvice
Age [(years)| o8° $4.200 $4,800 $5,400 & (years)

Trucking, warehousing, - 165 (¢) (3) | Monthly—$7.50 times years of service? to a maximum of 25 years of service: 55 15 Normal benefit reduced
and other industries, 25 years. 0.4 percent for each
various associations 5$180.00 $180.00 $180. 00 month under age 65,
and employers, At worker's commencing immedi-
Western States. request.. ately.

30 years of service:
Teamsters (Western ®$180. 00 $180, 00 $180. 00
Conference).
35 years of service:
5$180. 00 $180. 00 $180. 00
Maritime industry, — 65 1115 [None.| Monthly—$300 for 20 years or more of service. Age 65 and 25 years of service: 60 s Normal benefit reduced
various employers, less than 20 years of service: $15 times years of service. 0.5 percent for each
Atlantic and Gulf or (%) $300. 00 $300. 00 $300. 00 month under age 65,
Coasts. | At worker's commencing immedi-
request, ately; or normal bene-
— Hao0 30 years of service: fit, commencing at age
Masters, Mates and 65.
Pilots., $300. 00 $300. 00 $300. 00
35 years of service:
$300. 00 $300.00 $300. 00
(%)
! Age 62 for women in covered employment on or before Jan. 1, 1962, and born before 1915.
2 600 covered hours (hours for which contributions were made in worker's behalf) in a period of 2 consecutive years, 2 years since first covered hour, and a benefit of at least $10.
3 Later of: (1) Age 70, or (2) date 2 years since first covered hour.

* Maximum service credited is 25 years, 183 of which may be past service. An employee receives a year of past service credit for each year worked for employer by whom he was

employed at time he first became covered. An employee receives a year of special past service credit for each year he worked, after the later of age 30, or his initiation into the teamsters
union, in a capacity covered by a collective bargaining agreement with other than his present employer.

Computation based on contribution of $0.20 per hour. Monthly benefit for contribution rates of $0.15, $0,225,

$0.25, and $0.30 are computed on the basis of $6.60, $8.03, $8.86,
and $éO.52 times years of service.

2 years service after first covered hour, 3,000 covered hours in 16 calendar quarters immediately preceding retirement and receiving disability insurance benefit under Federal Social
Security Act.

Termination benefit for 15 years or more of service with 3,000 covered hours (in lieu of vested pension for a worker age 52 or older) equal to smaller of (1) 30 percent of employer
contributions, or (2) $900 times contribution rate.
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INVOLUNTARY
NORMAL DISABILITY RETIREMENT VESTING T DEATH BENEFITS FINANCING
AND EARLY Mini MEDIUM
s
RETIREMENT | requirements Type, conditions, ) N oF FUNDING | ADMINISTRATION
fit formula and minimum Benefit formula Compulsory| Automatic Before After Employee Exmployer
OPTIONS Benefit formul requirements at age - at age- retirement retirement. ploy ploy
Age Service
(years}
Joint and — | €15 |Monthly—greater of: (1) $50, or Deferred graded. Monthly—nor- ®) &) The smaller |Same as -— Full Insured; Bipartite.
survivor. (2) normal benefit, commencing mal benefit of: (1) 30per-[prior to cost— deposit
immediately. reduced 0.6 per- cent of em- |retirement, contribu- ladminis-
Terminated for any cent for each ployer contri-{less benefit tion rate |tration.
Level reason. month under age butions, or received. accord-
income ¢) 65, commencing (2) $900 ing to
(early). at age 60, or times contri- local
Age 52 and 15 years of |normal benefit, bution ratio. (*°) agree-
service with 3,000 cov- [commencing at ment (see
ered hours; 50 percent [age 65 normal
vested, plus 5 percent Plus monthly benefit
for each additional year benefit pay- formula
of age to 60 percent at ™) able to column
age 54 and 100 percent spouse or for effect
at age 55 or older. child. ? on bene-
fit).
(o)
- — {115 | Monthly—normal benefit, com- Deferred full. Monthly—re- - —_ 60 monthly 60 monthly — Full Trusteed; Bipartite.
mencing immediately. duced normal payments. payments, cost. !¢ self-
benefit, com- less pay- adminis-
Terminated for any mencing any- ments re- tered.
reason. time during ceived.
5-year period
prior to age 65;
15 years of service.!! or normal bene-~
fit, commencing
at age 65.

8 Latest of:
9

of service,
$50 a month to spouse.)

spouse's benefit commences and is paid until age 62.

19 With 15 years or more of service and 3,000 covered hours.

11

15 years of service in industry.

(1) Qualified for retirement, (2) age 70, and (3) date 2 years since first covered hour.
Monthly benefit only applicable where employer contribution rate is more than $0.15 per hour at time of the employee's death.
have not retired and worked 3,000

Service includes (1) employment with contributing employers after Oct. 1,

as a union member in good standing, or employed in a job covered by union's collective bargaining agreements.

12 1f age 60 with 10 years of service on Jan.

1,

13 Normal benefit initially payable at any age.
!4 Employers contribute for health and welfare and pension benefit $6.02 per day per worker on tanker vessels; $6.017 for dry cargo vessels.
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1964, service credited,

regardless of age,

1955, and (2) from Jan.

Employee must have retired and be under age 65 or
credited hours in the 16 calendar quarters immediately preceding his death. Benefit payable to child until age 18, at which time, if worker had 15 years
Amount of benefit is determined by employer contribution rate.

{$0.20 per hour equal $100 monthly benefit to child, then

L,

1935, through Sept.

30,

only to attain minimum service requirement for normal retirement benefit.

1955, period of time
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Selected Pension Plans Under Collective

NORMAL. RETIREMENT

EARLY RETIREMENT

PARTICI- (LLUSTRATIVE MONTHLY PENSIONS
. at age 65 under current normal retirement ..
COMPANY AND UNION PATION Minimam Service € ormula, for annual average Minimum
REQUIRE- | requirements | . o] earnings of— requirements
MENTS after Benefit formula Benefit formula
Age Service | normal Age Service .
(years) | °8¢ $4.200 $4,800 $5,400 (years)

Maritime industry, — Y65 | 215 {All. Years of service Monthly [ 25 years of service: 60 215 Normal benefit reduced
various employers, 6 percent for each year
Atlantic and Gulf 15 $187.50 $250. 00 $250. 00 $250. 00 under age 65 when bene-
Coasts. 16 200. 00 At worker's fit begins, commencing

17 212.50 request. anytime prior to age 65;
18 225,00 30 years of service: or normal benefit, com-
Maritime Union. 19 237.50 mencing at age 65.
20 or more 250. 00 $250. 00 $250. 00 $250. 00
35 years of service:
$250. 00 $250. 00 $250. 00

New York Shipping - 65 [®25 [All. [Monthly—$175. 25 years of service: — — —

Association, Inc.
$175. 00 $175.00 $175. 00

International Longshore-

men's Association. 30 years of service:
$175.00 $175.00 $175. 00

35 years of service:
$175.00 $175.00 $175.00

1
2

3
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Worker with 20 years or more of service is entitled to maximum benefit regardless of age.
15 years of service in industry.

Service includes (1) employment with contributing employers after Dec. 31,
member or employed in industry as a seaman.

With 200 days of service after Jan. 1,

1961.

1950, and (2) from July I,

1937,

through Dec. 31,

1950, time as a union
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INVOLUNTARY
NORMAL DISABILITY RETIREMENT VESTING RETIREMENT DEATH BENEFITS FINANCING
AND EARLY - MEDIUM
1mmum 3
REBTEI::::?T requirements Type, conditions, C N OF FUNDING ADMINISTRATION
) and minimum Benefit formula ompulsory| Automatic Before {Alter Empl. E
OPTIONS Benefit formula requirements enehit fo at age- | atage- retirement retirement mployee mployer
Age Service 9
{yemrs)
— ~— | 10 |Monthly—$50, commencing — — - — — $3,500, — Full Trusteed; Bipartite.
immediately. less bene- cost. self-
fits re- adminis-
or ceived; tered.
minimum
$1,500.
— | 215 | Monthly—normal benefit,
commencing immediately.
*
— 45 1 615 Monthly~——$§ 175 for 25 years or more — — — — -— $1,000 —_ Full Trusteed; Bipartite.
of service, reduced $5 per month cost— bank-
for each year less than 25 to $125 $0.47 adminis-
for 15 years of service. per man-| tered.
hour
paid.

¢+ Effective Oct. 1, 1965: Reduced $150 for each month disabled worker's life insurance extended before retirement; minimum $1,500.
25 years of service in industry and employed at time of retirement. If age 65 or older Jan. 1, 1950, through Dec. 31, 1961, must have been employed for average of 700 hours per

1, 1937; if age 65 or older after Dec. 31, 1961, must have been employed for a total of 17,500 hours.

year since Jan.
6 Must have been employed for average of 700 hours per year.

15 years of service in industry and employed at date of disability.
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Selected Pension Plans Under Collective

NORMAL RETIREMENT EARLY RETIREMENT
ILLUSTRATIVE MONTHLY PENSIONS

PARTICH- !
at age 65 under current normal retirement

PATION Minimum . Minimum
COMPANY AND UNION B S £ la, f al "
REQUIRE- requirements EI’JV.ICQI ormu :mq:‘n::n:f-average requirements
MENTS after Benefit formula Benefit formula
Service | normal Servi
A ervice
Age |iears)| s8° $4.200 $4,800 $5,400 8¢ (years)

— 65 1113 |All. | Monthly—$235 for 25 years or more of service,? reduced to 25 years of service: —

Pacific Maritime
$122. 20 for 13 years of service.’

Association,
$235.00 $235.00 $235.00

Longshoremen and

Warehousemen (ILWU). 30 years of service:

$235.00 $235.00 $235.00

35 years of service:

$235.00 $235.00 $235.00

See normal retirement,

General Telephone — Men To Monthly—1 percent of average monthly earnings during 5 con- |25 years of service:
Company of California. age secutive years of highest earnings times years of service,
65 | 615 |65. less percentage deduction of social security benefit when $115,00 $115.00 $115. 00
eligible. ®
Communications Workers. or
30 years of service:
60 | 620 Minimum—prior to age 65, $85; at age 65, with less than 30
years of service at date of retirement—$115; 30 but less than $120, 00 $120. 00 $135,. 00
or 40 years—$ 120; 40 years or more—§ 125; less percentage
deduction of social security benefit when eligible. 8
55 {725 35 years of service:
or $122.50 $140.00  $157.50
— | 730
Women *)
65 | ¢15
or
55 | 620
or
50 | 725
or
— | 739

! (a) Charter participants—25 years of service as a longshoreman (including 5 years immediately preceding retirement) during 28 years immediately preceding retirement and on pension
list. Worker was on pension list on June 1, 1952, if in collective bargaining unit on June 1, 1951, age 55 on or before June 1, 1951, and employed as a longshoreman for 15 of last 18 years
if age 55 on June 1, 1951, 16 of last 19 years if age 56, etc., to 25 of last 28 years if age 65 or older on June 1, 1951.

(b) Others—25 years of service as a longshoreman (including 5 years immediately preceding retirement) during 35 years immediately preceding retirement, in collective bargaining unit
since June 1, 1951 (9 years immediately preceding retirement after June 30, 1960), and on participants pension list, Worker is cligible for participants pension list if employed by contributing
employers in a collective bargaining unit and has reached age 55 or older with 15 years of employment as a longshoreman.

(c) Others—13 years of service out of past 16 calendar years up to 24 years of service out of 27 calendar years preceding retirement. Worker is eligible for pension if employed by
contributing employers in a collective bargaining unit.

In addition, a benefit of $220 a month is payable by the automation fund for 3 years immediately following retirement, which may occur as early as age 62.

3 $220 for 25 years or more of service reduced to $111.15 for 13 years of service for workers who receive a pension from other than social security or a military service connected disability.

% (a) 25 years of service as a longshoreman (including 1 year prior to retirement year) during 35 years immediately preceding retirement and totally and permanently disabled as result
of sickness or injury that does not entitle worker to workmen's compensation.
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INVOLUNTARY

NORMAL DISABILITY RETIREMENT VESTING RETIREMENT DEATH BENEFITS FINANCING
;\2$|REEAMREI;‘YT Minimum MEDIUM ADMINISTRATION
BENEFIT requirements ) '1')"1‘);i ;&;:t_‘i:‘:;na. Beneiit & ) Compulsory| Automatic Before After Ennloyee Ennloye OF FUNDING
OPTIONS Benefit formula Tequirements enefit formula |0 e | at age- retirement retirement ploy ployer
Age Service
(years)
— — | *13 | Monthly—normal benefit, com- - — ) ) Spouse of 50 percent — Full Trusteed; Bipartite.
mencing immediately. worker age of retiree's cost. self-
65 with 25 benefit un- adminis-
years of til death or tered.
service— remarriage.
$117.50 per
month until
death or re-
marriage.
Joint and — {1 15 | Monthly—normal benefit, com- — — 65 65 — (*?) — Full Trusteed; Employer.
survivor, 1? mencing immediately. cost. bank-
) adminis-
tered.

Minimum—prior to age 65, $85.

(b) Others—13 years of service out of past 16 calendar years up to 24 years of service out of 27 calendar years preceding retirement (including 1 year prior to retirement year) and
totally and permanently disabled as result of sickness or injury that does not entitle worker to workmen's compensation.

«

®»

9
10
11

Worker eligible for retirement benefit must retire at age 68 or thereafter upon becoming qualified for retirement benefit.
At worker's request or at discretion of benefit committee and approval of president.
At discretion of benefit committee and approval of president.
Social security offset will be decreased in a percentage deduction (5 percent each year) over a l0-year period until June 1973 when no deduction will be taken.
Normal benefit initially payable at any age.
Option not available to worker on minimum benefit.

Total disability as result of sickness or injury and approval of benefit committee.

12 At the discretion of benefit committee and approval of board of directors, monthly benefit may be continued for a period of 12 months to dependent relatives to a maximum of $2,000.
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Selected Pension Plans Under Collective

NORMAL RETIREMENT EARLY RETIREMENT
PARTICI- |L'LUST6R5AT‘I‘VE M(:NITHL\;I fj:‘fl?:s
ini at age 65 under current norm, iremen .
COMPANY AND UNION PATION Migimum Service B formula, for annual average Minimum
REQUIRE- | Tequirements | 0. ) carnings of requirements
MENTS 5 unerl Benefit formula Benefit formula
ervice | normal Service
Age |(years)| oee $4.200 $4.800 $5,400 Age (years)
Southern Bell Telephone - Men To Monthly—effective June 1, 1969,* 1 percent of average monthly] 25 years of service: See normal retirement.
and Telegraph Co. age |earnings during 5 consecutive years of highest earnings times
65 ' 215(65. |years of service. 5$87.50 $100. 00 $112.50
or ©$125.00 $125.00  $125.00
Communications -
Workers., 60 | 239
or Minimum—prior to age 65, $85; at age 65 with less than 30 years of service:
- 20 years of service at date of retirement—$85; 20 years or 5 $105. 00 $120. 00 $135. 00
55 | 325 more—§125. 6$125.00 $125.00  $135.00
or
_ 330 35 years of service:
5$122.50 $140. 00 $157.50
Women £$125.00 $140.00 $157.50
65 | 215
or
55 { 220
or
50 l 325
or
_— 330
I
The Western Union -— Men To Monthly—1 percent of average monthly earnings during the 25 years of service: See normal retirement.
Telegraph Co. age |5 consecutive years of highest earnings times years of service, 5
60 220 69.'%|less 29 percent of primary social security old-age benefit 6 $$ig; gg $100.00 $112.50
when eligible or social security disability benefit when . $100.00 $112.50
Commercial Telegraphers. or received, !!
years of service:
? 920 30 £ i
Minimum—mprior to qualifying age for primary social security 5
Women benefit, $75; $100 after that age; less 29 percent of primary 6 g igz gg g}zg 8g iiiz gg
social security benefit or social security disability benefit : : N
55 | 220 when received, !
or 35 years of service:
eyl o20 5$122.50 $140. 00 $157.50
§$122.50 $140.00 $157.50

Similar benefits are provided by the American Telephone and Telegraph Company and virtually all of its other subsidiaries and affiliates.

At worker's request or at discretion of benefit committee.

With approval of benefit committee.

See Digest of 100 Selected Pension Plans Under Collective Bargaining, Late 1964 (Bulletin 1435), for benefits in effect prior to June 1, 1969.
For men or women retiring prior to age 65.

For men or women upon retiring at age 65.

Total disability as result of sickness or injury, other than accidental injury arising out of and in the course of employment.

R
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INVOLUNTARY
NORMAL DISABILITY RETIREMENT VESTING RETIREMENT DEATH BENEFITS FINANCING
AND EARLY e MEDIUM
RETIREMENT inimum -
BENEFIT requirements Benefit 1 Ty}::‘i lc“x::ti‘l:‘::nl, Benefit formula Compulsory| Automatic Before After - . OF FUNDING |ADMINISTRATION
OPTIONS encfit formula requiremeants at age- | at age- retirement retirement mployee mployer
Age Service
(years)
Joint and — | 715 |Monthly—mnormal benefit, com- Deferred full. Monthly—mnor- 65 — ®) Amount — Full Service Employer.
survivor. mencing immediately. mal benefit, equal to 1 cost. pensions:
commencing at year of Trusteed;
Terminated for any age 65. wages, as bank-
Minimum; for 20 years or more of reason. of date of adminis-
service at date of retirement prior retirement. tered.
to age 65, $85; at age 65, $125. Age 40 and
15 years of service.
Disability
pensions:
(Effective June 1, 1969.)* Unfunded.
Joint and -— | 715 | Monthly—normal benefit, except — - 10¢9 1069 (**) — — Full Trusteed; Employer.
survivor. minimum applicable only for work- cost. self-
or ers with 30 years or more of serv- adminis-
ice prior to qualifying age for pri- tered.
— |1230 | mary social security or qualifying
for social security disability benefit,

8

(1) 3 years of earnings to maximum of $30, 000, or amount payable under sickness death benefit {see (2) following), whichever is greater—for death by occupational accident.

(2) 4 months

of earnings for 6 months but less than 2 years of service, increased by 2 months of earnings for each additional year of service to 12 months of earnings for 5 years or more, or $250,
whichever is greater—for death by other cause.

Age plus service must equal at least 80.

10 Age 68 after May 31, 1969; age 67 after May 31, 1970.

11 29 percent of social security benefit effective June 1,

12 At worker‘s request.
13 Company has a death benefit plan which provides for payment of 3 years of earnings to a maximum of $15,000 in case of death by occupational accident.
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1968,

13 percent effective June 1,

Initial minimum service requirement is 20 years.

1969,

no deduction for social security benefit after May 31,

1970.
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Selected Pension Plans Under Collective

NORMAL RETIREMENT EARLY RET!REMENT
PARTICI- ILI;USTGRSATAVE MONtTl-lLYl Pif.NSIO';IS
COMPANY AND UNION PATION Minimum o ice % formula, for mamual aversge Migimum
REQUIRE- | fequirements |7"ricy) cornings of— requirements
MENTS aherl Benefit formula Benefit formula
Scrvice norma SGI'ViCG
Age |(years)| o8 $4.200 $4.800 $5400 | " | Geas
Alabama Power Co. Age 25 65 — |None.|Monthly—for service after Dec. 31, 1965, 1.33 percent of 25 years of service: 55 120 Normal benefit reduced
and first $550 of monthly earnings and 2 percent of earnings ex- 0. 3 percent for each
1 year of ceeding $550 for each year of service;! for service prior to $116.38 $133.00 $149.63 At worker's month prior to normal
Electrical (IBEW). service. Jan. 1, 1966, 1 percent of monthly rate of earnings on Jan. 1, request (subject | retirement (minimum
1965, for each year of such service,! or accrued benefits to employer's not applicable}, com-
under prior formula, if greater; or, if greater 1 percent of 30 years of service: consent prior mencing immediately.
monthly earnings on normal retirement date times years of to age 60).
service. $139.65 $159.60 $179.55
Minimum—§ 125 for 30 years or more of service,? reduced
$1.50 for each year less than 30 years, less Y/, primary 35 years of service:
social security benefit in effect at time of retirement.
$162.93 $186.20 $209.48
The Detroit Edison Co. 6 months| 65 —— |None.|Monthly—for service after Mar. 31, 1943, 1 percent of aver- |25 years of service: 45 215 Normal benefit reduced
of age monthly earnings during 5 years of highest earnings times 5 percent for each year
service. years of service; “ for service prior to Apr. 1, 1943, greatest $87.50 $100.00 $112,50 At worker's under age 65 to age 51,
Electrical (IBEW); of: (1) 1 percent of monthly earnings as of Apr. 1, 1955, times request. thereafter; actuarial
Utility Workers. years of such service, or (2) ¥, of 1 percent of 1. 333 times reduction, commencing
highest annual earnings preceding Apr. 1, 1949, times years 30 years of service: immediately; or normal
of such service, or (3) Y1, of 1 percent of 1.777 times highest benefit, commencing at
annual earnings prior to Apr. 1, 1943, times years of such $105.00 $120.00 $135.00 age 65.
service.
Minimum for 15 years or more of service 2—$40. 35 years of service:
$122.50 $140. 00 $157.50
Pacific Gas and 1 year 365 — |None.|Monthly—for service after Dec. 31, 1936, Y4 of worker's 25 years of service: 455 — Normal benefit® re-
Electric Co. of total contributions; for service from Jan. 1, 1937, through duced 0. 25 percent for
service. Dec. 31, 1953, for workers who contributed at lower rate than $143.75 $175.00 $206.25 At worker's each month of 1st year
in effect, benefit shall be equal to 75 percent of difference request, under age 65, graduating
Electrical (IBEW). between benefit accrued at such rates and that recomputed at to 0. 32 percent for each
current contribution rates; for service prior to Jan., 1, 1937, 30 years of service: month of 9th and 10th
1.5 percent of monthly earnings to Dec. 1936, times years of years prior to age 65,*
such service? for women ages 45 through 49 on Jan. 1, 1937, $172.50 $210. 00 $247.50 commencing immedi-
1. 25 percent for women ages 40 through 44 {men ages 45 ately.
through 49), and 1 percent for women under age 40 (men under
age 45). 35 years of service:
Minimum—$§ 125 for 25 years or more of service! reduced $201. 25 $245. 00 $288.75
$5 per month for each year of service less than 25 to a
minimum of $25 for 5 years of service, less primary social
security benefit. For retirement after Dec. 31, 1963, and
before Jan. 1, 1969, supplement of 50 percent of average
earnings of last 60 months for which contributions made for
35 years or more of service! reduced 1 percent for each year
of service less than 35 to a minimum 15 years, less plan
benefit including past service benefits and primary social
security benefit.
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Excludes premembership service.
Includes premembership service.

Age 60 for women covered by plan prior to Jan. 1,
Age 50 for women covered by plan prior to Jan. 1,
Primary social security benefit is deducted from minimum when

Federal Reserve Bank of St. Louis

1954,
1954,
received.
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DISABILITY RETIREMENT VESTING INVOLUNTARY DEATH BENEFITS FINANCING
NORMAL RETIREMENT
AND EARLY
RETIREMENT | _Minimam i MEDIUM L ADMINISTRATI
BENEFIT requirements 'l'y]wé ::;:zil:‘:ronns. Beaefit formula Compulsory| Automatic Before After E OF FUNDING RATION
OPTIONS Benefit formule ::quir:menls enelit lor at age- at age- retirement retirement mployee Employer
Service
Age (years)
Joint and — —_ — Deferred full. Monthly—mor- 65 —_— — — —_ Full Trusteed; |Employer,
survivor. mal benefit cost, bank-
(minimum not adminis-
Terminated for any applicable), tered.
Level reason. commencing at
income age 65.
(early).
20 years of service or
age 50 and 15 years of
service.
Joint and —_ — - Deferred full. Monthly—same 65 65 Spouse of — — Full Trusteed; | Employer.
survivor. as early retire- worker age cost. bank-
ment benefit. 55 with 15 adminis-
Terminated for any years of serv-| tered,
reason. ice—50 per-
cent of early
retirement
Age 45 and 15 years of benefit pay-
service.? able until
death or
remarriage.
Joint and — — — Deferred full. Monthly—-early 765 — Contributions | Contribu- 3 per- Balance | Combina- | Employer.
survivor. retirement bene- plus interest.| tions plus cent of of cost. | tion:
fit, commencing interest, first
Terminated for any any time during less bene- $3,600
reason. 10-year period fits re- of annuall Trusteed;
prior to age 65;3 &) ceived. earnings| bank-
or normal bene- and adminis-
15 years of service! fit, commencing 5 per- tered.
or if a plan member at age 65. cent of
Dec. 31, 1958, age 50 earnings
and 10 years of service, exceed- Insured;
in; group
$3,600. annuity,

6 Age 45 for women covered by the plan prior to Jan. 1, 1954.
7 A woman covered by plan prior to Jan. 1, 1954, must retire at age 60 unless requested to continue in employment by employer but in no event later than age 65.
8 A surviving widow of a worker at least age 55 with 15 years of membership service who is not more than 5 years younger than the deceased, is paid a monthly benefit equal to Y/, the

deceased worker's accrued normal benefit.
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Selected Pension Plans Under Collective

NORMAL RETIREMENT

ILLUSTRATIVE MONTHLY PENSIONS

EARLY RETIREMENT

PARTICI-
.. at age 65 under current normal retirement o
COMPANY AND UNION PATION | Misimum s, ;e ormula, for annual average Minimum
REQUIRE- quiremeats dited] earnings of— requirements
MENTS after Benefit formula Benefit formula
Service | normal Servi
ABE . As! ervice
(years)} o $4.200 $4.800 $5,400 {years)
Restaurant industry. _ 62 | 115 [ All, { Monthly—$64 for 20 years or more of service, reduced 25 years of service: —_ — —
$ 3,20 per month for each year of service less than 20 to a
Hotel and Restaurant minimum of 48 for 15 years of service. $64. 00 $64.00 $64. 00
Employees (Chefs, Cooks,
Pastry Cooks & Assistants
Union, Local 89,
Restaurant Industry 30 years of service:
Pension Fund).
$64. 00 $64. 00 $64. 00
35 years of service:
$64.00 $64.00 $64.00
*)

Retail food industry, —_ 60 | 10 }All., | Monthly—$ 33.40 for first 10 years of service, plus $6.66 for | 25 years of service: 50 110 Actuarial equivalent of
Food Employers'Council, each of next 10 years of service. Benefit amount adjusted normal benefit, com-
Inc., and other employers, each Apr. 1 and Oct. 1 by multiplying it by BLS Consumer *$116.61 $116,61 $116,61 mencing immediately;
Southern California area. Price Index for Los Angeles, Calif., of preceding Feb. or At worker's or normal benefit, com-

Aug, , respectively, and dividing result by the Index of 1958 request. mencing at age 60,
(125. 4),
30 years of service:
5$116,61 $116,61 $116.61
Retail Clerks.
35 years of service:
5$116.61 $116.61 $116,61
¢)

Retail drug industry, — 65 | 75 JAll, | Monthly—for service after Sept. 30, 1951: 25 years of service: 55 75 Actuarial equivalent of
various associations and normal benefit, com-
employers $100.63 $115.00 $129. 38 mencing immediately;
(New York, N.Y.). Total months Percent of total At worker's or normal benefit,

of service earnings request. commencing at age 65.
Less than 180 —— l/lz of 0,75 30 years of service:

Local 1199, Drug and 180 and under 240 e Yy, of .85
Hospital Union of the 240 and under 300 mmmmmmeeee. thz of .95 $120.75 $138, 00 $155.25
Retail, Wholesale and 300 OF MOTE commmeecmcemae—mmmnmane 12 of 1,15
Department Store Union.

For service prior to Oct. 1, 1951, $3 times years of service |35 years of service:
to a maximum of 15 years.
$140. 88 $161, 00 $181.13

1
prior Eo Jan. 1, 1953,

15 years of service in trade.

Service includes (1) employment with contributing employers after Dec. 31, 1952, and (2) employment covered by union's collective bargaining agreements

Normal benefit initially payable at age 62.
Minimum wage scale or shop minimum in effect on Nov. 1, 1958,

4
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10 years of service in the industry.
prior to Apr. 1, 1957, if contributions were made in worker's behalf on Apr. 1,

1957,

Service includes (1) employment with contributing employers after Mar. 31, 1957, and (2) employment by employers under Jjurisdiction of union
Service credited for benefit purposes after age 25,
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INVOLUNTARY

NORMAL DISABILITY RETIREMENT VESTING RETIREMENT DEATH BENEFITS FINANCING
AND EARLY Mini ME
inimum DIUM
RE;;::»:IE.::‘T requirements Type, conditions, c . OF FUNDING |ADMINISTRATION
. and minimum Benefit formula ompulsory| Automatic Before After E
OPTIONS Benefit formula requirements o at age- | atage- retirement retirement mployee | Employer
Age Service
(years)
— 50 | '15 |Monthly—same as early retirement — — - -_ -_— — — Full Trusteed; Bipartite,
benefit and actuarially reduced cost— self-
thereafter to 2 minimum of 75 percent 3 percent [adminis~
of normal benefit at age 50, of pen- |tered.
commencing immediately, sion
payroll. 3
Joint and —_— — _ Deferred full, Monthly-— — —_ —_ —_ —_ Full Trusteed; Bipartite.
survivor. actuarial cost— self-
equivalent of $0.12 adminis-
normal benefit, per tered.
Terminated for any commencing any straight-
Level reason, time during time hour
income 10-year period worked,
(early). prior to age 60;
or normal
10 years of service. * benefit, com-~
mencing at
age 60.
—_ — 10 [Monthly—normal benefit, com- — —_ —_ —_ _ -—_ —_ Full Trusteed; Bipartite.
mencing immediately upon receipt of cost— self-
social security disability benefit. 4, 5per- | adminis-
cent of tered.
gross
payroll,

5 Based on computed monthly base figure times BLS Consumer Price Index of August 1967 for Los Angeles, Calif., divided by corresponding index for 1958.

6

Normal benefit initially payable at age 60,

7 5 years of service with contributing employers for members employed before Apr. 1, 1960; 10 years of service with contributing employers for members employed during the period
1960, to Apr. 1, 1964; 15 years of service with contributing employers for members employed on or after Apr. 1, 1964,

from Apr. 1,
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Selected Pension Plans Under Collective

NORMAL RETIREMENT EARLY RETIREMENT
PARTICI- ILLUSTRATIVE MONTHLY] PENSIONS
PAT! Minimum " at age 65 under current normal retirement ..
COMPANY AND UNION REQUI‘I’RNE- requirements Serjv.lce focmnl:,.lno;nnn:fnl average rer;i:::;lzu
MENTS - nfle:l Benefit formula 82 01— Benefit formula
Age Service "0"': Age Service
(years)| 6 $4.200 $4.800 $5,400 € (years)

Retail, wholesale and — 65 | 110 |All, | Monthly for each year of service—if average annual earnings 25 years of service: 55 ti0 Normal benefit reduced
warehouse industries, in highest 5 of 15 years preceding retirement are $6,000 6 percent for each year
various employers or less: $160,00 $160,00 $160,00 [At worker's under age 65, com-
(New York, N, Y,). request. mencing immediately.

1st 10 years.. - $6.00 4th 10 years -ccce.. $7.50
2d 10 years 6.50 thereafter.. - 8.00
3d 10 years .- - 7.00 30 years of service:
If average earnings in that period exceed $6,000, Y/, of the $195.00 $195,00 $195.00

Retail, Wholesale and following percent of average earnings (up to $10,000) in

Department Store Union, highest 5 years:
District 65 (65 Security
Plan Pension Fund). 1.5 percent 35 years of service:
1.6 percent
$232,50 $232.50 $232,.50

Milk Dealers, various —_ 65 325 [All. | Monthly—$ 240 for 35 years or more of service, $210 for 25 years of service: 57 25 Monthly—at age 64,
employers, Chicago, 30 through 34 years, and $190 for 25 through 29 years of $225 for 35 years or
I1l., area, service. $190,00 $190,00 $190, 00 more of service, $200

for 30 through 34 years,
At worker's and $ 180 for 25 through
request. 29 years; at age 63,
Teamsters, 30 years of service: $210, $190, and $180
Local 753, for same service as
$210, 00 $210, 00 $210, 00 above, respectively,
and at age 62, $200,
$180, and $160, re-
spectively, thereafter
35 years of service: benefit for eachservice
group reduced $5 for
$240.00 $240,00 $240, 00 each year under age 62.

! 10 years of service in industry. Service includes (1) employment with contributing employers after Jan. 1, 1950, and (2) employment under union's collective bargaining agreements

prior to Feb, 1, 1950, if contributions were made in worker's behalf on Feb, 1, 1950,
Workers may elect lump-sum withdrawal benefit in lieu of vested pension according to following: 5 through 9 years of service, 10 percent of amount paid to fund in worker's behalf;

10 and 11 years, 20 percent; 12 through 14 years, 25 percent; 15 through 19 years, 33.333 percent; 20 through 24 years, 50 percent; 25 through 29 years, 75 percent; and 30 years and over,

100 percent,
* Union member for 25 years, employed in industry at time of retirement and for 3 of 5 years immediately preceding retirement.
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NORMAL DISABILITY RETIREMENT VESTING bl i DEATH BENEFITS FINANCING
AND EARLY Mini
RET inimum MEDIUM
ETIREMENT requirements Type, conditions, . OF FUNDING ADMINISTRATION
BENEFIT . and minimum Benefit formule Compulsory| Automatic Before After E
OPTIONS Beacfit formula requirements e at age- | atage- retirement vetirement mployee | Employer
A Service
L {years)
Joint and —_ 10 |Monthly—$ 3. 50 times years of Deferred graded. Normal benefit —_ —_ $1,000 to Dependent —_ Full Trusteed; Bipartite.
survivor., service. reduced 6 per- $7,500, upon cost— self-
Terminated for any cent for each dependent coverage at 6 percent |adminis-
reason. year under upon service| retirement, of gross |tered.
age 65, com- and earnings.| $1,000 to payroll,
mencing any $7,500
time during less bex;e-
Years Percent 10 year period fits
prior to age 65, received
50 or normal ben- with
66 efit, commenc- minimum
20 to 25 75 ing at age 65. $1, 000,
25 and over.- 100
*)
— — | 325 | Monthly—$ 170 for 35 years or more —_ (5) —_ — Terminationj $5, 000, —_ Full Trusteed; Bipartite.
of service, $135 for 30 through benefits for less cost— self-
34 years, and $105 for 25 through which benefits $12.60 | adminis-
29 years of service, * eligible (see | received per tered.
footnote 5), provided worker
plus $ 1,000, | that lump- per
sum pay- week,
mentunder plus
normal addi-
®) benefit has tional
not been amounts
made. for bulk
and store
routes.

* In lieu of first $5,000 of monthly benefits, on application a lump-sum payment of $4,500 may be made at discretion-of trustees, or if payments have started, an amount equal to
90 percent of difference between $5,000 and payments received.

Terminated for any reason and employed in industry for 3 of 5 years immediately preceding termination.

With 10 through 14 years of union membership, $1,200 lump sum; 15 through

19 years of union membership, $1,900; 20 through 24 years of union membership, $3,800; 25 years or more of union membership and not eligible for retirement benefit, $4,000, plus $7
for each month of service after Apr. 30, 1963, up to $1,000.
Union membership and employed at time of death for 2 years and retirement benefits not approved.
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Selected Pension Plans Under Collective

NORMAL RETIREMENT EARLY RETIREMENT
i | usTRATIE vy o |
COMPANY AND UNION REQUIRE- | reauirements Service| foﬂnul:."f:irn;:n:‘d_ average requirements
MENTS nf!e;l Benefit formula Benefit formula
Service| norm: Service
Age |(oars)| =80 $4.200 $4.800 Ase | e
John Hancock Mutual 1 year of [ 65 — [None.| Monthly—';, of 2 percent of earnings for each yearof service;!| 25 years of service: 55 — Normal benefit, com-
Life Insurance Co, service. plus Y1, of 1.25 percent of total earnings during 10 years mencing immediately,
preceding retirement (excludes years prior to age 50 or $148.55 $173.20 $198.75 With employer's| reduced by Y, of 1 per-
completion of 10 years service), % less 2 percent times years consent. cent for each month by
Insurance Workers of service (not to exceed 25) times primary social security l which the employee's
International Union. benefit at normal retirement date. 30 years of service: early retirement date
or precedes the date at
$183.55 $213.20 $253.75 which he would be eli-
gible for an unreduced
pension.
35 years of service:
360 325 Normal benefit, com-
$218.55 $253., 20 $288.75 mencing immediately;
With employer's | plus, until age 65, a
consent. supplement of $135 per
month, provided em-
ployee is not eligible
for a social security
disability benefit at
time of retirement.
The Prudential Insurance - 65 — |None.| Monthly—for service after Sept. 26, 1965, i, of 1.4 percent | 25 years of service: 55 10 Normal benefit, reduced
Company of America. of first $4, 800 of annual earnings and 2 percent of earnings 6. 67 percent for each
exceeding $4, 800 times years of such service, plus a fixed 5$128.18 $146.50 $171.50 {At worker's year under age 60.
dollar supplement of 0. 1625 percent of first $4, 800 annual request.
Insurance Workers earnings for each of the last 10 years preceding retirement t
International Union. (excludes years of service prior to age 50).° 30 years of service: or
For service between Jan., 1, 1947, and Sept. 27, 1965, 5$152.68 $174.50 $204.50 60 30 Normal benefit, com-
1.3 percent of first $3, 000 of annual earnings, and Zpercent mencing immediately.
of earnings exceeding $3, 000 for each year of service,
divided by 12; for service prior to Jan. 1, 1947, %, of 35 years of service:
greater of: (1) 1 percent of first $3, 600 of adjusted past
service earnings,® and 1.5 percent of earnings exceeding 5$177.18 $202.50 $237.50 | At worker's
$ 3,600 times years of such service, or (2) 110 percent of request,
previous past service formula.
Bronx Realty Advisory — 65. {715 |AlL Monthly—$ 90 for 30 years or more of service, reduced $2 25 years of service: — — —
Board, Inc., and other per month for each year less than 30 to $70 for 20 years of
employers (New York, service. $50 for 15 but less than 20 years of service. $80. 00 $80. 00 $80. 00
N.Y.).
30 years of service:
Building Service Employ-
ees, Local 32E, $90. 00 $90. 00 $90. 00
35 years of service:
$90. 00 $90. 00 $90. 00
! Excludes premembership service.
% Includes premembership service.
3 Initial minimum age requirement is 60 and worker may retire if sum of age plus service equals 85 or more (includes premembership service).
: Life annuity benefit (option) for widow also available upon death of worker after 25 years of service, or within 10-year period prior to normal retirement date.
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!/, the benefit amount is provided as a fixed dollar income, the other !/, is provided as a variable annuity.
in the value of the variable annuities,

The illustrative monthly pensions above make no allowance for fluctuations

Adjusted past service earnings equals mean of average earnings during 5-year period ending Dec, 31, 1946, and average earnings during S5-year period ending Dec. 31, 1951.
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INVOLUNTARY

NORMAL DISABILITY RETIREMENT VESTING RETIREMENT DEATH BENEFITS FINANCING
AND EARLY - MEDIUM
RETIREMENT intmum - ADMIN
mENEFT | feduirements : Type; conditions, Benetit formaia | Compulsory| Automatic]  Before e | OF FUNDING |APMINISTRATION
OPTIONS Benefit formula requirements i at age- at age - retirement retirement mployee Emplayer
Age Service
{years)
Joint and 60 10 | Monthly—normal benefit, commencing | Deferred full, Monthly—nor- 65 -— Lifetime pen- — — Full Insured; Employer.
survivor, ? immediately; plus until age 65, mal benefit, sion for the cost. deposit
a supplement of $135 per month, commencing at spouse if em-~ adminis-
provided employee is not eligible Terminated for any age 65. ployee at- tration.
for a social security disability bene-|reason. tained: (a} 25
fit at time of retirement. years ofserv-
ice,* or:
10 years of service.? (k:)) age 50 ?nd
At age 65, normal benefit payable. ;er}:/eizz.s °
Pension equals
40 percent of
the early re-
tirement pen-
sion appli-
cable to the
later of: .
(a) Date of
death, or
(b) age 55.
Joint and -— 10 | Monthly—2 percent of total earnings, | Deferred full. Monthly—actu- 65 65 Worker's Beneficiary | 0.515 Balance [ Insured; Employer.
survivor, divided by 12, arial equivalent contributions | receives percent | of cost. | deposit
of normal bene- plus interest. |greater of: |of first adminis-
Terminated for any fit, commencing (1) Worker's! $6,600 tration.
Level Upon receiving social security dis- |reason, any time during contribu- of annual
income ability benefit, or at age 65, normal 10-year period tions plus earnings
(early). benefit payable. prior to age 65; interest, and 0.75
10 years of service. or normal bene- less benefits| percent
fit, payable at received, or| of earn-
Minimum—35 percent of average age 65. (2) 12 times | ings ex-
monthly earnings during 5 years monthly ceeding
preceding retirement less social benefits. $6,600.
security disability benefit,
*®)
—_ 65 10 | Monthly-—§50, el _— -_ - — $1,000. - Full Trusteed; Bipartite,
cost. self-
or adminis-
tered.
60 15

7 Previous past service formula is 1.5 percent of average earnings during 5-year period ending Dec. 31, 1946, times years of service to normal retirement date, less 60 percent of
primary social security benefit in effect Dec. 31, 1946; the result to be multiplied by ratio of number of years of service as of Dec. 31, 1946, to years of service as of normal retirement date.
Employer also provides a monthly supplemental benefit to widow of retired worker whose death occurs after attaining age 65 in an amount by which 50 percent (reduced 0.1 percent

for each month exceeding 5 years that her age is less than her husband's) of husband's retirement benefit exceeds a monthly income which could be provided by total death benefit (less $1,000)
under company plans, including group life insurance {maximum amount for which worker could be covered), staff group insurance, and retirement plan.
Employed by contributing employers for 50 of 60 months immediately preceding retirement.
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Selected Pension Plans Under Collective

NORMAL RETIREMENT

ILLUSTRATIVE MONTHLY PENSIONS

EARLY RETIREMENT

PARTICI-
.. at age 65 under current normal retirement Y
COMPANY AND UNION PATION Minimam (g ice ormula, for annual average Migimam
REQUIRE- | Fequirements dited] carings of— requirements
MENTS after Benefit formula Benefit formula
Age Service | normal Age Service
(yenrs)| %8° $4.200 $4,800 $5,400 (years)
Hotel Association of — 65 | 115 |All. Monthly—$2 ($2.40 after May 31, 1968) times years of 25 years of service: 62 t1s Normal benefit reduced
New York City, Inc. service to a maximum of 25 years. /3 of 1 percent for each
$60.00 $60. 00 $60.00 |[At worker's month under age 65,
s request. commencing immedi-
New York Hotel Trades ately.
Council, 30 years of service:
$60.00 $60.00 $60.00 (%)
35 years of service:
$60.00 $60.00 $60.00
Various employers, 1 year 65 (3) None?!| Monthly—$ 3. 25 times years of service during which contri- 25 years of service: — —_ —
St. Louis, Mo., area. of butions were made in worker's behalf, plus $2 times years
service. of service to a maximum of 10 years prior to date worker $81.25 $81.25 $81.25
became covered by the plan.
Machinists, District 9.
30 years of service:
Minimum—$20.
$97.50 $97.50 $97.50
35 years of service:
$113.75 $113.75 $113.75
Interindustry, various — 65 | 715 |All. |Monthly—25 times weekly contribution rate for 25 years or 25 years of service: 55 715 Normal benefit reduced
employers. more of service, reduced proportionately for 15 or more but 0.5 percent for each
less than 25 years of service. 8 $110.00 $110.00 $110.00 |At worker's month under age 65,
request. commencing immedi-
Machinists. ately.
30 years of service:
8 $110.00 $110.00 $110.00
35 years of service:
8$110.00 $110.00 $110. 00

1

15 years of service in the industry and (1) employment with contributing employers from June 1, 1952, to retirement date, or thereafter, employment with contributing employers from

any date prior to Dec. 1, 1952, to retirement date, (2) employment with contributing employers from date employer was first obligated to contribute, to retirement date (minimum of 24 months

after Aug. 31,

Benefit amount rounded to nearest 10 cents.
5 years of participation in the plan, the first year of which must be with a contributing employer.

4
5
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Service credited after age 65 only to attain minimum service requirement for normal retirement benefit.
A death benefit is payable to a beneficiary of a deceased totally and permanently disabled worker who was eligible for but had not received a retirement benefit.

1954), or (3) if not employed as in (1) or (2), employment with contributing employers 10 years immediately preceding retirement date.
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NORMAL

DISABILITY RETIREMENT

VESTING

INVOLUNTARY
RETIREMENT

DEATH BENEFITS

FINANCING

AND EARLY
RETIREMENT
BENEFIT

Minimum
requirements

OPTIONS

Age

Service
(years)

Benefit formula

Type, conditions,
and minimum
requirements

Benefit formula

Compulsory
at age -

Automatic
at age-

retirement

After
retirement

Before

Employee Employer

MEDIUM
OF FUNDING

ADMINISTRATION

15

Monthly—normal benefit, com-
mencing immediately.

70

Full
cost—
2.5 per-
cent
(3percent
after
May 31,
1968) of
total
wages.

Trusteed;
self-
adminis-
tered.

Bipartite.

Monthly—actuarial equivalent of
normal benefit (minimum not appli-
cable), commencing immediately;
or normal benefit (minimum not
applicable), commencing at age 65.

¢)

Deferred full,

Terminated for any
reason.

10 years of serviv:e,6
or 9 months of service
and within 5 years of
retirement date.

Monthly—nor-
mal benefit,
payable at
age 65.

After 3 years
of participa-
tion, $100 for|less pay-
each year of
service to a
maximum of
$1,500.

payments,

ments re-
ceived.

¢)

60 monthly

Full
cost—
$17.35
per
month
for each
partici-
pant.

Insured;
deposit
adminis-
tration.

Tripartite.

Level
income
(early).

50

715

Monthly—early retirement benefit
increased 10 percent but not to
exceed normal benefit.

Deferred full.

Terminated for any
reason.

Age 50 and 159 years
of service.

Monthly—early
retirement bene-|
fit, commencing
any time during
10-year period
prior to age 65;
or normal bene-
fit, commencing
at age 65.

60 pay-

and early
retirees).

ments cer-
tain (normal

Full
cost—
contri-
bution
rate
accord-
ing to
local
agree-
ment.

Trusteed;
bank-
adminis-
tered.

Bipartite.

6

10 years of service during which contributions were made in worker's behalf.

15 years past and future service under a machinist's agreement including 6 months in which contributions are made in worker's behalf, or age 60 when plan first effective for worker
with 10 years of service including 5 years of past service.

Varies by amount of weekly contribution.

See benefit formula column.

Illustration based on contribution of $4.40 a week.

15 years of service in industry under 2 machinist's agreement including 5 years in which contributions are made in worker's behalf.
'® Not applicable to level income option,
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UNION IDENTIFICATION

This listing presents the full titles of the unions referred to in the plan summaries. The names used to identify unions in the summaries
are shown in capital letters. Unions not affiliated with AFL—CIO are noted as independent (Ind. ).

ALUMINUM WORKERS International Union. International Organization of MASTERS, Mates and Pilots.
AMALGAMATED TRANSIT Union. Amalgamated MEAT CUTTERS and Butcher Workmen
International Union, United AUTOMOBILE, Aerospace and Agricultural of North America.
Implement WORKERS of America (Ind.). American NEWSPAPER GUILD,
AMERICAN BAKERY AND CONFECTIONERY WORKERS! NEW YORK HOTEL AND MOTEL TRADES COUNCIL (association of
International Union. various unions in hotel and motel field).
International Union of BOILERMAKERS, Iron Shipbuilders, Blacksmiths, OFFICE and Professional Employees International Union.
Forgers and Helpers. OIL, CHEMICAL AND ATOMIC WORKERS International Union.

International Brotherhood of BOOKBINDERS.

BUILDING SERVICE EMPLOYEES' International Union.!
United Brotherhood of CARPENTERS and Joiners of America.
International CHEMICAL WORKERS Union.

Amalgamated CLOTHING WORKERS of America.

The COMMERCIAL TELEGRAPHERS' Union.
COMMUNICATIONS WORKERS of America.

United PACKINGHOUSE, Food and Allied WORKERS (UPWA).
Brotherhood of PAINTERS, Decorators and Paperhangers of America.
United PAPERMAKERS AND PAPERWORKERS.
United Association of Journeymen and Apprentices of the
PLUMBING and Pipe Fitting Industry of the United States and Canada.
International Brotherhood of PULP, SULPHITE AND PAPER MILL WORKERS.

International Brotherhood of ELECTRICAL WORKERS (IBEW). RETAIL CLERKS International Association.
International Union of ELECTRICAL, Radio and RETAIL, WHOLESALE AND DEPARTMENT STORE UNION.

Machine WORKERS (IUE). United RUBBER, Cork, Linoleum and Plastic WORKERS of America.
International Union of Operating ENGINEERS. New Hampshire SHOE WORKERS UNION (Ind. ).
United FURNITURE WORKERS of America. New Hampshire SHOE WORKERS UNION of Manchester (Ind. ).
GLASS BOTTLE BLOWERS Association of the United States and Canada. STANDARD ALLIED TRADES COUNCIL (various unions collaborating

in negotiation of single agreement).
United GLASS AND CERAMIC WORKERS of North America.

United HATTERS, CAP AND MILLINERY WORKERS United STEELWORKERS of America.

Internation Union. International Brotherhood of TEAMSTERS, Chauffeurs, Warehousemen
HOTEL AND RESTAURANT EMPLOYEES and Bartenders International Union. and Helpers of America (Ind. ).
INSURANCE WORKERS INTERNATIONAL UNION. TEXTILE WORKERS Union of America (TWUA).
International LADIES' GARMENT WORKERS' Union. TOBACCO WORKERS International Union.
International LEATHER GOODS, PLASTIC AND NOVELTY WORKERS' Union. TRANSPORT WORKERS Union of America.
LITHOGRAPHERS and Photoengravers International Union. International Typographical Union (TYPOGRAPHERS).
International LONGSHOREMEN'S ASSOCIATION. UNITED MINE WORKERS of America (Ind. ).
International LONGSHOREMEN'S AND WAREHOUSEMEN'S UNION (Ind. ). UNITED SHOE WORKERS of America.
International Association of MACHINISTS and Aerospace Workers. UPHOLSTERERS! International Union of North America.
Industrial Union of MARINE AND SHIPBUILDING WORKERS of America. UTILITY WORKERS Union of America.
National MARITIME UNION of America. International WOODWORKERS of America.

Name subsequently changed to Service Employees' International Union.

% U.S. GOVERNMENT PRINTING OFFICE : 1969 0—332-858
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BLS PUBLICATIONS ON EMPLOYEE BENEFIT PLANS

Pensions
Private Pension Plan Benefits (1966).
Digest of 50 Selected Pension Plans for Salaried Employees, Summer 1965.
Digest of 100 Selected Pension Plans Under Collective Bargaining, Late 1964.
Labor Mobility and Private Pension Plans (June 1964).
Unfunded Private Pension Plans (May 1964).
Multiemployer Pension Plans Under Collective Bargaining, Spring 1960.
Growth and Vesting Changes in Private Pension Plans, Monthly Labor Review. May 1968 (Reprint 2571).
Terminations of Pension Plans: 11 Years' Experience, Monthly Labor Review. June 1967 (Reprint 2541).
Changes in Pension Plans for Salaried Employees, Monthly Labor Review. April 1966 (Reprint).
Changes in Negotiated Pension Plans, 1961-64, Monthly Labor Review. September 1965 (Reprint 2479).

Relationship of Employee Hiring Ages to the Cost of Pension Plans (July 1965).

Health and Insurance
Digest of 100 Selected Health and Insurance Plans Under Collective Bargaining, Early1966.
Benefits for Active and Retired Workers Age 65 and over, Early 1968— a supplement toBulletin 1502.

Digest of 50 Selected Health and Insurance Plans for Salaried Workers, Spring 1963.

Health and Insurance Plans Under Collective Bargaining: Life Insurance and Accidental Death and Dismemberment Benefits,

Health and Insurance Plans Under Collective Bargaining: Major Medical Benefits, Fall 1960.
Negotiated Health Benefits and Medicare, Monthly Labor Review. September 1968 (Reprint 2503).
Changes in Negotiated Health and Insurance Plans, 1962-66, Monthly Labor Review. November 1966(Reprint 2510).

Adapting Group Health Insurance to Medicare, Monthly Labor Review. May 1966 (Reprint).

Other
Financing Supplemental Unemployment Benefit Plans (May 1966).
Supplemental Unemployment Benefit Plans and Wage Employment Guarantees (June 1965).

Digest of Profit-Sharing, Savings, and Stock Purchase Plans, Winter 1961-62.

* Out of print.
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