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Preface

This bullet in  d e sc r ib es  the pr inc ipa l  features o f  100 se lec ted  
pension plans under c o l le c t iv e  bargaining in e f fec t in e a r ly  1968.

These  plans a re  not p resented  as m ode l  or typ ica l  p lans, nor 
as a r ep resen ta t iv e  sam ple . They  w e re  se lec ted  because they cove red  
la r g e  numbers o f w o rk e rs  in m a jo r  industr ies ,  because they i l lus tra ted  
d i f fe r en t  approaches  to pension planning, or  because o f w idespread  
in te res t  in the plan, as m an ifes ted  in inquiries  r ece iv ed  by the Bureau. 
The number o f  w o rk e rs  co v e red  by each plan ranged f ro m  about 1,000 
to s e v e r a l  hundred thousand.

This bu lletin  is a r e v is io n  of the D iges t  of 100 Se lected  Pens ion  
P lans  Under C o l le c t iv e  Bargain ing , La te  19~&4 (B LS Bulletin  1435~
1965) . It com plem ents  the Bureau 's D iges t  of 50 Se lected  P ens ion  
P lans  f o r  S a la r ied  E m p lo ye e s ,  Summer 1965 (BLS Bulletin  1477,
1966) . The Bureau plans to r e v is e  both of these d igests  at f a i r l y  
regu la r  in t e r v a ls ,  thus prov id in g  up-to-da te  in fo rm ation  and a con- 
tinous s e r i e s  of studies re f le c t ing  changes in spec i f ic  em p loyer  
benefit  plans.

The coopera t ion  o f  plan adm in is tra tors  and union and m anage ­
m ent o f f i c ia ls ,  who aided the Bureau in up-dating their  plans is 
g ra te fu l ly  acknowledged.

The bulletin  was p rep a red  by H a r ry  E. Davis .

B L S  publications on em ployee  benefit  plans a re  l is ted  on the 
ins ide  back c o v e r .
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Digest of 100 Selected Pension Plans Under Collective Bargaining

Explanatory Notes

Many te rm s  and concepts used in this bulletin m ay be in t e r ­
p re ted  in d i f fe r en t  ways . F o r  this reason, defin itions and qu a l i f ic a ­
tions of som e te rm s  and concepts used in this d iges t  a re  set forth  
be low . Excep t  f o r  a few  which have gen era l  application, the te rm s  
and concepts a r e  grouped  accord ing  to the sect ion in which they f i r s t  
appear. It must be em phas ized  that a sum mary of a pension plan 
n e c e s s a r i l y  om its  many of the features and adm in is tra t ive  details  
contained in the ag re em en ts ,  contracts, and regulations which contro l 
the actual opera t ion  of the plan.

P lans Under C o l le c t iv e  Bargain ing

F o r  purposes  o f  this study, plans under co l le c t iv e  barga in ing 
include (1) those es tab lished  fo r  the f i r s t  t im e as a resu lt  o f c o l le c t iv e  
barga in ing ,  and (Z) those o r ig in a l ly  established by e ither  the em p loyer  
o r  the union, but s ince brought within the scope of the ag reem en t,  
at le a s t  to the extent that the agreem en t establishes em p lo ye r  respon­
s ib i l i ty  to continue o r  p ro v id e  certa in  benefits .

Although these plans are  under co l le c t iv e  barga in ing , as d e ­
f ined  above, they a re  not n e c e s sa r i ly  l im ited  in application to w o rk e rs  
c o v e red  by c o l le c t iv e  barga in ing  agreem ents  in each company. M o r e ­
o v e r ,  in com panies w h ere  m ore  than one union rep resen ts  w o rk e rs  
under the sam e plan, the union or unions identif ied in the plan d igest 
account f o r  a la r g e  p ropor t ion ,  but not n e cessa r i ly  a l l  o r  a m a jo r i ty  
of the w o rk e rs  under c o l le c t iv e  bargaining agreem en ts .

Sym bol

—  When used in the d igest,  this symbol means that the 
column is e i the r  not applicable or  that the p ro v is io n  is 
not included under the p rogram .

D i f fe r en ce s  by Sex

Unless o therw ise  spec if ied ,  the plan prov is ions  apply uni­
f o r m ly  to m en and wom en.

Reduction o f  P lan  Bene fi ts  by Other Payments

A  num ber of plans in this bulletin include p rov is ion s  fo r  
reducing the p r iv a te  plan benefit  by a ll or  a part of incom e f r o m  
other sou rces .  Am ong  these a re  o ld -age ,  s u r v i v o r s ' ,  and d isab il i ty  
insurance benef its  (s o c ia l  s ecu r ity  benefits ) ;  w orkm en 's  compensation

payments; unemployment insurance payments; benefits  f r o m  other 
public p ro g ram s  (statutory  payments);  payments under other plans 
financed in whole or  in part by the em p loyer ;  and seve rance  payments. 
F o r  purposes of this d igest,  the only deductions accounted fo r  a re  
soc ia l  secu r ity  o ld -age  benefits  and soc ia l  secu r ity  d isab i l i ty  benefits , 
w here  these deductions a re  stipulated in the plan.

Fu l l  soc ia l  secu r ity  o ld -age  benefits  a re  payable to qualified 
w o rk e rs  at age 65. W o rk e rs  m ay e lec t  to r e c e iv e  a permanently  
reduced soc ia l  secu r ity  o ld -age  benefit  to begin at age 62 or later . 
A  w o rk e r  who becom es  disabled  b e fo re  age 65 so that he is unable 
to "engage  in any substantial gainful a c t iv i ty "  is entit led to a soc ia l 
secu r ity  d isab i l i ty  benefit.

In sum m ariz ing  plans fo r  this bulletin, it was assumed that 
a w o rk e r  re t ir in g  under the n orm al r e t i rem en t ,  e a r ly  re t irem en t,  and 
vest ing  p rov is ions  of a plan would not be rece iv in g  a soc ia l security  
d isab i l i ty  benefit .  P ro v is io n  fo r  deduction of soc ia l  security  d is ­
ab il i ty  benefit  is noted only in the d isab i l i ty  re t i r em en t  benefit  formula 
column.

The p r im a r y  soc ia l  secu r ity  benefit  is trea ted  in the fo llowing 
manner: In the absence of a r e fe r en ce  to the p r im a r y  soc ia l  security
benefit  in the norm al re t i r em en t  benefit  fo rm u la  column, the plan 
benefit  indicated is in addition to any p r im a r y  soc ia l  security  benefit 
the w o rk e r  may r e c e iv e ;  an entry  " l e s s  p r im a r y  soc ia l  security  bene­
fit ,  " o r  a s im i la r  entry in the n orm al r e t i r em en t  benefit  formula 
column, indicates that the plan benefit  is reduced by the amount of 
such payment.

The te rm  "when e l ig ib le ,  " as used in r e fe r en ce  to p r im a ry  
soc ia l  secu r ity  benefit ,  means that a reduction is m ade, or  the benefit 
is recomputed, even though the w o rk e r  does not e le c t  to r e ce iv e  pay­
ments. This is p a r t icu la r ly  pert inent in the case of a w o rk e r  who 
r e t i re s  b e fo re  age 65, since he has an option to e lec t  a permanently 
reduced p r im a r y  soc ia l  secu r ity  benefit  starting as ea r ly  as age 62.

In the plans studied, the norm al benefit  fo rm u la  was genera lly  
used to compute b e n e f i t s  under e a r ly  re t i r em en t  (a lso  d isabil ity  
r e t i rem en t  and vest ing in som e cases ) ,  based on s e r v ic e  and/or ea rn ­
ings to date of re t irem en t.  I f  the n o rm a l benefit  fo rm u la  includes a 
p ro v is io n  fo r  deduction of p r im a r y  soc ia l  secu r ity  benefit ,  the ea r ly  
r e t i rem en t  benefit ,  unless otherw ise  indicated, w i l l  be reduced by an 
est im ated  p r im a r y  soc ia l  secu r ity  benefit  (even  though the w o rker  is 
not yet e l ig ib le  to r e c e iv e  such benefit ) .

1
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Supplemental and Optional Contributory P lans

Supplemental Contributory P la n . R e fe rs  to a plan that is 
o f fe red  to the w o rk e r  on an optional bas is ,  with the em p lo ye r  and 
w o rk e r  sharing the cost. The benefits  under such a plan are  in 
addition to those p rov ided  under the bas ic  noncontributory plan.

Optional Contributory P la n . R e fe rs  to a plan that is o f fe red  
to the w o rk e r  on an optional bas is ,  with the em p lo ye r  and w o rk e r  
sharing the cost. This is o f fe red  in l ieu  of the bas ic  noncontributory 
plan.

Y ea rs  of S e rv ic e

This t e r m  applies to that s e rv ic e  cred ited  toward qu a l i f ic a ­
tion, o r  f o r  the purpose of computing benefits  under the var ious  plan 
p rov is ion s ,  however ,  s e rv ic e  is  defined in the plan. It m ay be d e ­
sc r ibed  in the plan as continuous s e rv ic e ,  plan m em bersh ip  s e r v ic e ,  
co ve red  s e r v ic e ,  cred ited  s e rv ic e ,  cove red  employm ent, y ea rs  of 
s e r v ic e ,  consecutive  s e r v ic e ,  etc.

Earnings

This te rm  r e fe r s  to the w o rk e r 's  compensation, h ow ever  
defined in the plan, used in the computation of benefits  under the 
var ious  plan p rov is ion s .  It includes, among other t e rm s ,  g ro ss  ea rn ­
ings, bas ic  earn ings , w ages ,  pay, compensation, and bas ic  annual 
wages.

P a r t ic ipa t ion  Requ irem ents

This te rm  r e fe r s  to the requ irem ents  which the new w o rk e r  
must fu l f i l l ;  i. e. , p e r iod  of s e rv ic e ,  m in im um  age, etc. , in o rd e r  to 
be cove red  by the plan, o r  to becom e e l ig ib le  to par t ic ipa te  in the 
plan. In the absence of such requ irem ents ,  the w o rk e r  is e l ig ib le  to 
jo in  the plan upon becom ing employed, or  short ly  therea f te r .

Excludes P rem em b e rsh ip  S e r v i c e . This phrase  means that 
the w o r k e r ’ s s e rv ic e  p r io r  to part ic ipa tion  in the plan c a n n o t  be 
counted fo r  the purpose of qualify ing fo r  benefits  and/or in the c o m ­
putation of benefits .

Includes P rem em b e rsh ip  S e r v i c e . This phrase  means that 
the w o rk e r 's  s e r v ic e  p r i o r  to part ic ipa tion  in the plan can be counted 
fo r  the purpose of qualify ing fo r  benefits  and/or in the computation 
of benefits .

N o rm a l  Ret irem ent

Under a norm al r e t i r em en t  p ro v is io n ,  the w o rk e r  becom es  
entit led to a benefit,  having o th e rw ise  qua l i f ied ,  upon reach ing  the 
no rm a l re t irem en t  age spec i f ied  in the plan. In g en era l ,  this age is 
defined as the e a r l ie s t  age at which the w o rk e r ,  having qua li f ied  f o r  
benefits ,  may choose to r e t i r e  and r e c e iv e  the fu l l  b enefit  to which 
his length of s e rv ic e  and/or earn ings  entit le  h im  under the n o rm a l 
re t i r em en t  p rov is ion  of the plan.

M inim um  R equ irem en ts . R e fe r s  to y ea rs  of s e r v ic e ,  age, 
union m em bersh ip ,  s e r v i c e  in the industry , c o ve red  em ploym ent,  
etc. , requ ired  to qualify fo r  benef its .  Th is  de fin it ion  is a lso  ap p l i ­
cable under the ea r ly  re t irem en t ,  d isab i l i ty  r e t i r em en t ,  and vest ing  
p rov is ions .

S e rv ice  Cred ited  A f t e r  N o r m a l  A g e . E n tr ies  in this column 
indicate whether s e rv ic e  p e r fo rm ed  a f te r  n o rm a l  r e t i r em en t  age m ay 
be counted toward qua lificat ion f o r  bene f i ts ,  o r  f o r  computation of 
b e n e f i t s .  A l l  means that such s e r v ic e  is c red ited  (to the extent 
n e c e s sa ry )  toward qualificat ion f o r  and/or computation of benefits  up 
to the date of actual re t irem en t.

I l lu s tra t ive  Monthly Pensions f o r  Future S e r v ic e

I l lus tra t ive  monthly pensions w e r e  computed f o r  purposes  of 
g en e ra l  evaluation and com parison  of poten tia l  benefits  among the 
se lec ted  plans. In genera l ,  they r e f l e c t  the an tic ipated benefit  p a y ­
ments 25 to 35 yea rs  hence, assum ing no change in the p ro v is io n s  
curren t ly  in e f fect.

Although some plan bene f it  fo rm u las  exclude p r im a r y  soc ia l  
secu r ity  benefits and other include such paym ents,  only the bene f it  
p rov ided  by the p r ivate  plan is shown in the i l lu s t ra t iv e  monthly p en ­
sions at age 65. Thus, p r iva te  plan benefits  f o r  future s e r v ic e  a re  
shown on a com parable  basis.

To p rov ide  the i l lu s tra t ive  amounts, benefits  under the p r iva te  
plan w e r e  computed on the basis of a r b i t r a r i l y  se lec ted  a v e ra g e  annual 
earnings leve ls  (assumed to be constant throughout the p e r io d  of s e r v ­
ic e )  and spec if ic  per iods  of c red ited  future s e r v ic e .  Since, under this 
assumption, no distinction is made be tween  te rm in a l  earn ings and 
c a r e e r  a ve rage  earnings, the i l lu s t ra t iv e  benefits  fa i l  to r e f l e c t  the 
fac t that term ina l earnings a re  usually  h igh er  than c a r e e r  a v e ra ge  
earnings. Se lected  fo r  this purpose  w e r e  future s e r v ic e  p e r io ds  of 
25, 30, and 35 y ea rs ,  and a ve ra ge  annual earn ings  le v e ls  o f  $4 ,200 , 
$4 ,800 , and $5,400. Y ea rs  of future s e r v ic e  do not include p a r t i c ­
ipation requirem ents as p rev iou s ly  defined. 1

1 Illustrative monthly pensions were computed on the assumption that, pursuant to 1967 amend­
ments to the Social Security Act, workers having annual average earnings of $4, 200 would receive 
primary social security benefits of $140.40 a month; those earning $4,800 would get $153.60; 
and those earning $5,400, $165. However, many workers currently earning $5,400 annually w ill 
become elig ible for less than $165 a month because earnings over $4, 800 were not credited until 
after 1965.
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E a r ly  R e t irem en t

Under  an e a r ly  r e t i r em en t  p rov is ion ,  the w o rk e r  can r e t i r e  
p r i o r  to the spec i f ied  n o rm a l  re t i rem en t  age and re c e iv e  an im m ed ia te  
benefit .  In con trast with no rm a l re t irem en t,  under which the r ight 
to r e t i r e  is  at the option of the w o rk e r ,  ea r ly  re t i r em en t  in some 
plans is contingent upon the consent of the em p loyer .

B en e f i t  F o r m u la . Ac tua r ia l  equivalent r e fe r s  to a reduction 
in the benefit ,  computed on an actuaria l  bas is ,  to r e f le c t  the lon ger  
p e r io d  of b en e f i t  payment and shorter  per iod  of fund accumulation 
because o f e a r ly  r e t i rem en t .

N o r m a l  and E a r ly  R e t i rem en t  Benefit  Options

Under many pens ion plans, benefit  payments cease  when the 
pens ion er  d ies . In c reas in g ly ,  plans a re  provid ing optional methods of 
b ene f i t  paym ents,  w h ere in  the w o rk e r  e lects  to r e c e iv e  a reduced 
bene f i t  during his l i f e t im e  in o rd e r  to p rov ide  fo r  the continuation of 
som e bene f i t  to a designated  ben e f ic ia ry  a f te r  his death. Under many 
p lans, the w o rk e r  must m ake such a choice in a p re s c r ib ed  t im e 
p r io r  to r e t i r e m en t— usually 5 y ea rs— or  pass a phys ica l examination. 
The scope o f  this study was res tr ic ted  to extension of optional fo rm s  
under n o rm a l  and e a r ly  re t i r em en t  p rov is ions ,  although they m ay 
a lso  be app licab le  under d isab i l i ty  re t irem en t  and vest ing  p rov is ions .

Joint and S u rv iv o r . Under this p rov is ion ,  the pens ioner  
r e c e iv e s  a reduced  bene f it  with a guaranty that, i f  he dies while his 
b e n e f ic ia ry  is  l iv in g ,  payments at a p redeterm ined  rate w i l l  continue 
to the b e n e f ic ia ry  f o r  l i f e .  The actual p rov is ions  under which this 
option opera tes  v a r ie s  cons iderab ly  among plans. F o r  exam ple , the 
b e n e f ic ia ry  to be designated  m ay be l im ited  to the spouse; the benefit  
to be continued m ay  be the sam e, one-half ,  or  in som e cases ,  any 
s e lec ted  p ercen ta ge  of the amount of benefit  the r e t i r ed  w o rk e r  
r e c e iv e s ,  etc.

P e r i o d  C e r ta in . The pensioner rece iv es  a reduced benefit  
f o r  l i f e ,  but i f  he d ies b e fo re  rece iv ing  a spec if ied  number o f  p a y ­
m ents , the balance is continued to his bene f ic ia ry .  The m ost  com mon 
option under this type is  a 10-year  certa in  payment (guaranty o f 120 
monthly paym en ts ) ,  although shorter  and longer  certa in  payments a re  
p rov ided  by plans in this d igest.

Cash Refund. P ro v id e s  that i f  total benefits r e c e iv ed  by the 
pens ion er  a r e  le s s  than the purchase p r ic e  of the benefit  at r e t i r e ­
m ent, on his death the balance is paid to a designated b en e f ic ia ry .

M od i f ied  Cash Refund. P ro v id e s  that i f  total benefits  r e ­
ce ived  by the p ens ion er  a re  less  than the w o rk e r 's  contributions 
(usually  w ith in te re s t ) ,  on his death the balance is paid to a designated 
b en e f ic ia ry .
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L e v e l  Incom e (Socia l Secur ity  Adjustment Option). The ea r ly  
re t i r em en t  p ro v is io n  of som e plans contain an optional method of c om ­
puting the benefit ,  the purpose of which is to p rov ide  a l e v e l  income 
throughout re t irem en t.  Under this option, a l a r g e r  plan benefit  is 
paid than actually  due under the regu lar  fo rm u la  up to the t ime the 
soc ia l  s ecu r ity  benefit  is r ece iv ed ,  so that the monthly payments 
re c e iv ed  p r io r  to that t im e and those re c e iv ed  under the combined 
reduced plan benefit  and soc ia l  secu r ity  benefit  a re  equal.

D isab i l i ty  R e t irem en t

The p r im a r y  purpose of a d isab i l i ty  p ro v is io n  is  to p e rm it  
the w o rk e r  who becom es  to ta l ly  and perm anently  d isabled  b e fo re  the 
n o rm a l r e t i r em en t  age to r e t i r e  with an im m ed ia te  benefit .  Some 
pension plans which do not sp ec i f ic a l ly  p rov ide  f o r  a d isab il i ty  benefit  
may u t i l iz e  the ea r ly  re t i rem en t  or  vest ing  p ro v is io n  to p r o v i d e  
re t i r em en t  benefits  to the d isabled  w o rk e r .

M in im um  R equ irem en ts . In addition to m in im um  age and/or 
s e rv ic e  requ irem ents ,  the w o rk e r  must be to ta l ly  and permanently  
d isabled  as defined in the plan. The defin it ion m ay v a ry  considerab ly  
among plans; no attempt was made in this study to analyze this aspect 
of d isab il i ty  re t irem en t.

B en e fi t  F o r m u la . "A t  age 65, norm al benefit  payab le , "  "Upon 
rece iv in g  soc ia l  secu r ity  d isab il i ty  benefit ,  o r  at age 65, norm al 
benefit  p a y a b le , "  and s im i la r  en tr ies ,  indicate that the d isabil i ty  
benefit  is recomputed at that t im e and the no rm a l benefit  form u la is 
used to compute the benefit  payable therea f te r .

Vesting

Vesting  m ay be defined as a guaranty to the w o rk e r  of a right 
or  equity in a pension plan based on a l l  o r  par t  of the em p loye r 's  
contributions made in his behalf  should his em ploym ent be terminated 
b e fo re  he becom es  e l ig ib le  f o r  re t i r em en t  benefits .  This equity, of 
course ,  would not be as la rge  as i f  he had w orked  until norm al 
r e t i r em en t  age.

Under a l l  contributory plans in this report ,  the w o rk e r  is 
pe rm it ted  to w ithdraw his own contributions, with or  without in terest,  
when term inated . H ow eve r ,  in a l l  of these plans, w ithdrawal of the 
contributions means loss  of benefits  purchased by em p lo ye r  contribu­
tions. A lso ,  in som e of the contributory plans, the term inated  non- 
ves ted  w o rk e r  can e lec t  to leave  his own contributions in the plan 
and r e c e iv e  a benefit  purchased by his own contributions.

T y p e s . D e fe r r ed  fu ll vest ing  is a p ro v is io n  under which the 
w o rk e r  retains a r ight to a l l  accrued  benefits  a f te r  he attains a certa in 
age and/or com pletes  a spec i f ied  pe r iod  of s e rv ic e .  In d e fe r red  
graded  vest ing , the w o rk e r  has a r ight to a certa in  percentage  of 
accrued  benefits  a f te r  he has fu l f i l led  spec i f ied  requ irem ents .  This 
percen tage  in c reases  as additional requ irem ents  a re  fu l f i l led  until the 
w o rk e r  is entit led to the fu ll (100 p ercen t )  benefit .
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Condit ions. This te rm  r e fe r s  to the nature o f the t e rm in a ­
tion o r  separat ion under which vest ing  is perm itted .

Involuntary R e t irem en t

C om pu lso ry  R e t irem en t  A g e . F o r  purposes of this study, 
com pu lsory  re t i rem en t  age is that age at which the w o rk e r  can be 
r e t i r ed  by reason of age alone. It is that point at which the w o rk e r  
loses  the p r iv i l e g e  of decid ing whether he should r e t i r e  or  continue 
in his job. A  w o rk e r  m ay, how ever ,  be pe rm it ted  to continue e m ­
ploym ent on a y e a r - t o - y e a r  bas is ,  in som e cases subject to passing 
annual phys ica l examinations o r  m eeting  standards of job  p e r fo rm an ce .

Autom atic  R e t irem en t  A g e . F o r  purposes o f this study, auto­
m atic  r e t i r em en t  age is that age at which the w o rk e r  must cease  his 
em ploym ent, the plan having i r r e v o c a b ly  estab lished this age as a 
m axim um .

Death Benefits

B e fo re  and A f t e r  R e t i rem en t . E n tr ies  in these columns are 
l im ited  to the death benefits  p rov ided  by the pension plan i ts e l f ,  
including return of w o r k e r ’s contributions with o r  without in terest.  
Benefits  p rov ided  under group insurance and other plans a re  not within 
the scope of this study.

Financing

In form ation  on the amount of contributions is p rov ided  to the 
extent that deta ils  a re  ava ilab le  in the l i te ra tu re  desc r ib ing  the plan. 
No attempt was made to de term ine  the actual amount of contribution 
o r  cost in cases w here  the plan stated the em p lo ye r  paid the fu ll cost 
o r  balance of cost.

M edium  of Funding

En tr ies  in this column r e fe r  to the o rgan iza tion , o r  type of 
organ iza tion , through which benefits  a re  p rov ided .  M ed ium  of funding 
is to be distinguished f r o m  the method of funding which r e fe r s  to the 
technique by which the m oney requ ired  to p rov ide  the benefits  is 
accumulated o r  budgeted.

Trusteed ;  B an k -A d m in is te red . Th is  t e r m  is used to include 
both a bank and trust companies (co rpora te  t ru s tees )  with which con­
tributions a re  deposited. Am ong the functions p e r fo rm ed  by the 
trustee  a re  investm ent of funds and payment of benefits  to e l ig ib le  
w o rk e rs .

Trusteed ;  S e l f -A d m in is te re d . A  board  of trus tees  or  an ind i­
v idual trustee  (not a bank or  trust company) adm in is te rs  the trust 
fund. Functions p e r fo rm ed  a re  s im i la r  to those mentioned above.

Insured; Group Annuity. An insurance  company is se lec ted  
to underwrite  the benefits  of the plan. Contributions (in the fo r m  of 
p rem iu m s )  are  made to the insurance company and paid-up units a re  
purchased each y ea r  fo r  each w o rk e r .  Am ount of r e t i r em en t  incom e 
fo r  each w o rker  at re t i rem en t  is the sum of these paid-up units.

Insured; Deposit A d m in is t ra t ion . An insurance company is 
se lec ted  to underwrite  the benefits  o f  the plan. Contributions (in the 
fo r m  of p rem ium s) a re  held as a fund by the insurance company. 
T h ere  is no al location to the account o f  the individual w o rk e r ,  but 
accumulated funds are  used to purchase  the bene f i t  f o r  each w o rk e r  
at re t irem en t  in accordance with the p ro v is io n s  of the plan.

Adm in is tra t ion

F o r  purposes of this study, adm in is tra t ion  is d iv ided  into 
two m a jo r  a reas .

Adm in is tra t ion  of Funding ( f inanc ia l con tro l ) .  L oca tes  the 
respons ib i l i ty  fo r  se lec t ion  of m ed ium  of funding, adoption o f funding 
methods, investment, se lec t ion  o f  actuary , etc.

A d m i n i s t r a t i o n  of P la n . Loca tes  the resp on s ib i l i t y  f o r  
the day -to -day  management o f the plan, such as de te rm inat ion  of 
e l ig ib i l i t y ,  s e rv ic e  cred it ing, in terp re ta t ion  o f plan, and p ro c es s in g  
applications.

Certa in  o f the adm in is tra t ive  functions d esc r ib ed  above m ay 
be de legated to a bank, insurance company, trust company, etc. H o w ­
e v e r ,  f o r  purposes of this study, adm in is tra t ion  is c la s s i f i e d  on the 
basis of where  the or ig ina l  respon s ib i l i t y  f o r  these functions res id es .

A  single entry in this column ind icates  that the pa r ty  noted 
has respons ib i l i ty  fo r  o v e ra l l  adm in is tra t ion ,  including f inan c ia l  con­
tro l  and administration of the plan.

B ipa r t i t e . A  jo int (m anagem ent-un ion ) board  of a d m in is t ra ­
tion is established to adm in is te r  the plan. M os t  plans in this study 
a lso  p rov ide  fo r  se lec t ion  of neutra l m em b e rs  who m ay  vote  only in 
case of a deadlock.

T  r i p a r t i t e . A  board  o f  adm in is tra t ion  is  es tab lished  to 
adm in is te r  the plan. It is made up o f an equal number of em p lo ye r  
and union designated m em b ers ,  who in turn s e le c t  the th ird  party .

B ipart i te  Adm in is tra t ion  of P lan  (s p e c i f i c  resp on s ib i l i t ie s  
outlined in agreem en t) .  As used in this r ep o r t ,  this phrase  ind icates 
that the management-union c om m it te e  has ad m in is tra t iv e  functions as 
spec i f ied  in the co l le c t iv e  barga in ing  ag reem en t .  The e m p lo ye r  g en ­
e ra l ly  retains respons ib i l i ty  f o r  the functions not spec i f ied  to be under 
the ju r isd ic t ion  of the b ipart ite  com m it tee .  N o  attem pt was m ade to 
define the area  of sole  em p lo ye r  r espon s ib i l i t y .
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*  *  *

Recent Changes

A f t e r  these digests  w e re  p repared  fo r  publication the fo l low ing  changes w e re  
negotiated by the United S tee lw orkers  o f A m e r i c a  with many companies including 
the United States Steel C orpora t ion  and Inland Steel Company. E f fe c t iv e  August 1, 
1969, three prov is ions  sum m arized  in this bulletin w i l l  be amended: (1) F o r
em ployees  ret ir ing  a f te r  July 31, 1968, the m in im um  n orm al benefit  is in c reased  
to $6. 50 t im es years of s e rv ic e  and the $60 soc ia l  secu r ity  o f fse t  is e l im inated  
fro m  the alternate 1 percen t  form u la. (2) E m p loyees  age 55 or  o v e r  m ay  r e t i r e  
when their  age and s e rv ic e  total 70 y ea rs  and em ployees  under age 55 m ay  r e t i r e  
when their  age and s e rv ic e  total 80 yea rs .  (3) A  su rv ivo r  benefit  is estab lished, 
payable to the spouse of an act ive  w o rk e r  who dies a f te r  age 55 with 15 y e a r s '  
s e rv ic e  or re t ired  w o rk e r  who dies between age 55 and age 65. This benefit  
w i l l  be 50 percent o f  the w o rk e r 's  accrued  pension payable until age 62 and 
25 percent or $25, w h ichever  is g r ea te r ,  th erea f te r .
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Selected Pension Plans Under

P A R T IC I­
PATIO N

R E Q U IR E -
MENTS

NORM AL R E T IR E M E N T
IL L U S T R A T IV E  M O N TH LY P E N S IO N S

E A R L Y  R E T IR E M E N T

COMPANY AND UNION
Minimum

requirements Service
credited

after
normal

age

Benefit formula

ag« 65 radar current noma! retirement 
formula, for annual average 

earainga of—

Minimum
requirements

Age
Service
(years) 14.200 $4,800 $5,400

Aga Service
(years)

Benefit formula

Arm our and Co.

Meat Cutters: Packing­
house W orkers (U PW A).

62 10 A ll. Monthly— $5 times years o f serv ice . 2 5  y e a r s  o f  serv ice :

$125.00 $125.00 $125.00

30 years of service:

$ 150. 00 $ 150.00 $150.00

35 years of service:

$ 175.00 $ 175.00 $175.00

55

At wo: 
reques

10

rk er's
t.

Norm al benefit reduced 
0. 5 percent fo r each 
month under age 62, 
commencing im m ed i­
ately.

General Foods Corp. 

Various unions.

1 year of 
serv ice .

65 None. Monthly— approximately 1. 5 percent o f monthly earnings 
exceeding $50 plus approximately 0. 5 percent o f monthly 
earnings exceeding $250 times years of serv ice . 1 * 3 
Minimum for workers with 15 years or m ore of serv ice :
1 percent of earnings subject to average social security tax 
base fo r last 5 years and 1. 5 percent of earnings exceed­
ing such amount times years of serv ice  to a maximum of 
25 years and 1 percent o f earnings times years of serv ice  
between 25 and 30 and 0. 5 percent o f earnings times years 
of serv ice  exceeding 30.

25 years of service:

$ 120. 00 $ 150. 00 $170.00

30 years of service:

$144. 00 $ 180. 00 $204. 00

35 years of service:

$ 168. 00 $210.00 $238. 00

55

At wot 
reques

•ker 's 
it.

Norm al benefit reduced 
4 percent fo r each year 
between age 55 and age 
62 and 2 percent from  
age 62 to age 65, com ­
mencing im m ediately; 
or norm al benefit, 
commencing at age 65.

Campbell Soup Co. 
(Camden, N. J . ).

Packinghouse W orkers 
(U PW A).

Age 30 
and
5 years 
of
serv ice .

65 None. Monthly— 1 percent of monthly earnings fo r each year of 
serv ice . 3

25 years o f service:

$87. 50 $ 100.00 $112.50

30 years o f service:

$ 105. 00 $ 120.00 $135.00

35 years of service:

$ 122. 50' $140. 00 $157.59

55

With e: 
consen

6 10

m ployer 's 
t.

Actuaria l equivalent of 
normal benefit, com ­
mencing im m ediately; 
or norm al benefit, 
commencing at age 65.

1 If term inated due to plant closing or technological change and entitled to a severance benefit but not an immediate unreduced pension, w orker rece ives  severance im m ediately and
vested benefit at age 65; i f  between age 55 and 65, w orker may elect to rece ive  a pension computed at 1V2 times normal pension until age 62 when norm al benefit is paid, or severance 
im m ediately and a normal benefit commencing at age 62.

3 A widow's and orphan's benefit. A  widow of a w orker with 10 years of service is paid a monthly benefit equal to V2 the deceased w ork er 's  accrued norm al benefit and actuaria lly 
reduced fo r age. An orphan's benefit (children under 18 years o f age) o f 42.5 percent of the deceased w orker 's  accrued normal benefit is payable after the death of the widow or i f  there is no 
surviving widow.
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Collective Bargaining, Spring 1968

NORMAL
D IS A B IL IT Y  R E T IR E M E N T V E S TIN G

IN V O LU N TA R Y
R E T IR E M E N T

DEA TH  B E N E F IT S F IN A N C IN G

AND EA R LY  
R E T IR E M E N T  

B E N E F IT

Minimum
requirements

Benefit formula
Type, conditions, 

and minimum Benefit formula Compulsory Automatic Before
retirement

After
retirement Employee Employer

MEDIUM  
OF FUNDING ADM INISTRATIO N

OPTIO N S
Age Service

(years)

requirements at age- at age-

Joint and 
survivor.

Leve l
income
(ea rly ).

10 Monthly— double normal benefit, 
commencing im m ediately.

When e lig ib le  fo r any socia l security 
benefit, or at age 65, normal benefit 
payable.

D eferred  full.

Term inated for any 
reason.

10 years of service.

Norm al benefit 
reduced 0. 5 
percent fo r each 
month under age 
65 to date 
benefit beg ins, 
commencing 
any time during 
5-year period 
p r io r to age 65; 
or normal 
benefit,
commencing at 
age 65.

(M

(2)

Full
cost.

Trusteed; 
bank- 
adminis - 
tered.

Employer 
adm inistra­
tion of 
funding.

Bipartite 
administra­
tion of plan 
(specific 
responsi­
b ilities out­
lined in 
agreement).

Joint and 
su rv ivor.

Per iod
certain .

L eve l
income
(ea rly ).

D eferred  full.

Age 55 or 10 years of 
service.

Norm al bene fit, 
commencing at 
at age 65. 3 4

65 65 W orker's  
contributions 
plus in terest.

(5 6)

W orker's  
contributions 
plus interest, 
less benefits 
received .

A pprox i­
m ately
2 p er­
cent of 
monthly 
earnings 
between 
$50 and 
$ 250 and 
approxi­
mately
3 p er­
cent of 
monthly 
earnings 
exceed­
ing $250.

Balance 
of cost.

Trusteed; 
se lf- 
adm inis - 
tered.

Employer.

Joint and 
surv ivor.

Leve l
income
(ea rly ).

(7 ) D eferred  full.

Term inated for any 
reason.

Age 45 and 5 years of 
service. 8

Norm al benefit, 
commencing at 
age 65.

65 65 Employed 
after age 55, 
60 monthly 
payments for 
which worker 
was qualified 
at time of 
death.

60 monthly 
paym ents, 
less pay­
ments r e ­
ceived.

Fu ll
cost.

Trusteed; 
se lf- 
adminis - 
tered.

Employer.

3 Excludes prem em bership serv ice .
4 W orker must have 15 years o f service to be elig ib le for benefits computed by the minimum form ula.
5 A widow of a w orker age 55 with 10 years o f serv ice , is entitled to a w idow ’ s benefit.
6 Includes prem em bership serv ice . Service requirement reduced to 6 years in case of i l l  health.
7 Long term  d isab ility plan provides benefit equal to 50 percent o f basic monthly earnings until age 65 when normal benefit commences.
8 Includes prem em bership serv ice .
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Selected Pension Plans Under Collective

COMPANY AND UNION

P A R T IC I­
PATIO N

R E Q U IR E ­
MENTS

NORMAL R E T IR E M E N T
IL L U S T R A T IV E  M O N TH LY PENSIONS  

at age 65 under current normal retirement 
formula, for annual average 

earnings of—

*4.200 *4,800 *5,400

E A R L Y  R E T IR E M E N T

Minimum
requirements Service

credited
after

normal
age

Benefit formula

Minimum
requirements

Benefit formula

Age
Service
(years)

Age Service
(years)

Brew ers Board of Trade 
(New York, N. Y. ).

Team sters.

250 days 
of
em ploy­
ment.

(M

65 All. Monthly— 53. 85 percent of w orker 's  aggregate contributions 
fo r serv ice  after Sept. 30, 1949; and for service p rior to 
Oct. 1, 1949, $7 times years o f serv ice . Maximum past 
serv ice  credited, 30 years.

25 years o f serv ice :

$ 175.00 $ 175.00 $175.00 

30 years of serv ice :

$210.00 $210.00 $210.00 

35 years o f service:

$245.00 $245.00 $245.00 

(1 2 3 4)

55

At w 
requ

o rk er 's  
est.

Actuaria l equivalent of 
normal benefit, com ­
mencing im m ediately; 
or normal benefit, 
commencing at age 65.

Bakery and confectionery _ 65 4 15 (5 ) Monthly— $ 10 for each 40 cents of em ployer weekly con tr i­ 25 years of service: 55 4 15 Norm al benefit reduced
industry, various em ­ bution, for contribution rates in e ffect p rior to Jan. 2, 1964. 0. 5 percent fo r each
ployers. $ 10 fo r each 48 cents o f em ployer weekly contribution, fo r 6 $50. 00 $50.00 $50.00 At w orker 's month under age 65,

contribution rates established after Jan. 1, 1964, except that 7$ 100.00 $ 100. 00 $100.00 request. commencing im m ed i­
Bakery and Confectionery an em ployer who enters into a co llective bargaining a g ree ­ ately.

W orkers ment with a loca l union fo r the fir s t  time after Jan. 1, 1964,
National plan. shall require a contribution rate of 40 cents per week for 30 years of serv ice :

each $ 10 of monthly benefits up to $ 100, and a rate of 48
cents per week fo r each $ 10 in excess of $ 100. 6 $50. 00 $50.00 $50.00

7 $ 100.00 $ 100.00 $100.00

Reduced proportionately for 15 or m ore but less than 25
years of service.

35 years of serv ice :

6 $50. 00 $50. 00 $50.00
7$ 100.00 $ 100.00 $100.00

Am erican Tobacco Co. 65 12 None. Monthly— for service after Dec. 31, 1959, V12 o f 1 percent 25 years of service: 55 12 Norm al benefit reduced
of annual earnings fo r each year of such serv ice  and fo r 0. 5 percent fo r each

Tobacco W orkers. serv ice  p rior to Jan. 1, I960, V 12 of 0. 80 percent of f irs t $87.50 $ 100.00 $112.50 At w orker 's month under age 62,
$4,800 of average annual earnings from  Jan. 1, I960, to request. commencing im m ed i­
Dec. 31, 1964, and V12 of 1.5 percent of such earnings e x ­ ately; or norm al
ceeding $4,800 times years of such service within 35 years 30 years of serv ice : benefit, commencing
preceding age 65 or fir s t  35 years o f serv ice , whichever at age 65.
period produces the higher rate of benefit. $ 105.00 $ 120.00 $135.00

35 years of serv ice :

$ 122.50 $ 140.00 $157.50

1 Upon participation, worker is given cred it for 1 year of serv ice .
2 In computing benefits, worker was assumed to have been employed 52 weeks per year and contributed $0. 25 weekly.
3 Includes prem em bership serv ice .
4 15 years of serv ice  in the industry including 3 months with contributing em ployer. Service includes (1) employment with contributing em ployers , and (2) employment p r i o r  to date 

em ployer began contributing to the plan, i f  w orker was employed at least 135 days in each of the preceding 3 calendar years and such employment was in a job and plant then covered  by a 
co llective bargaining agreem ent or subsequently by agreement on date em ployer began contributing to plan.

5 An elig ib le w orker (age 65 or o lder with 15 years of serv ice ) loses all rights to benefits i f  he does not re tire  at age 70.
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Bargaining, Spring 1968— Continued

NORM AL
D IS A B IL IT Y  R E T IR E M E N T V E S T IN G

INVO LU
RETIRE

N TA R Y
■MENT

D EA TH  BEiN E F IT S FIN  Af>ICING

AND E A R LY  
R E T IR E M E N T  

B E N E F IT

Minimum
requirements

Benefit formula

Type, conditions, 
and minimum Benefit formula Compulsory Automatic 

at age -
Before

retirement
After

retirement Employee Employer

MEDIUM  
O F FUNDING ADM INISTRATION

O PTIO N S
Age Service

(years)

requirements at age-

Joint and 
su rv ivor.

Monthly— normal benefit, com ­
mencing im m ediately.

D eferred  full.

Term inated fo r any 
reason.

15 years o f serv ice . 3

Same as ea rly
retirem ent
benefit.

W orker's  
con tri­
butions plus 
interest.

36 monthly 
payments, 
less pay­
ments 
received .

$0. 05 
per 
day—  
m ax i­
mum 
$0.25 
per 
week.

$ 2 per 
day per 
worker—  
maximum 
$ 10 per 
week.

Trusteed; 
se lf-  ' 
adminis - 
tered.

Bipartite.

Joint and 
su rv ivor.

55 

8 45

4 15

8 15

Monthly— ea rly  retirem ent benefit 
increased 10 percent but not to e x ­
ceed norm al benefit, commencing 
im m ediately, or normal benefit 
commencing at age 65.

Monthly— $27 based on $ 100 benefit 
le ve l, increased or reduced p ro ­
portionately for other benefit leve ls, 
commencing im m ediately.

D eferred  fu ll.

15 years of serv ice . 9

Term inated fo r any 
reason.

Norm al benefit, 
commencing at 
age 65.

(5) (5) 36 monthly 
payments, 
less pay­
ments 
received . 10

Full 
cost—  
contribu­
tion rate 
according 
to local 
agree - 
ment (see 
normal 
benefit 
form ula 
for effect 
on bene - 
fit).

Trusteed; 
se lf- 
adminis - 
tered.

Bipartite.

Joint and 
su rv ivor.

L eve l
income
(ea rly ).

20 Monthly— for serv ice  after Dec. 31,
1959, Vi2 o f 1 percent of annual 
earnings fo r each year of service 
and fo r serv ice  p r io r to Jan. 1,
1960, V12 ° f  0. 75 percent of average 
annual earnings from  Jan. 1, I960, 
to Dec. 31, 1964, times years of 
such serv ice  within 35 years 
preceding d isability or firs t
35 years o f serv ice , whichever 
produces the higher rate of benefit, 
commencing imm ediately. 11

D eferred  full.

Term inated fo r any 
reason.

Age 50 and 20 years 
of serv ice .

With em ployer's 
consent, actu­
aria l equivalent 
of normal 
benefit, 12 com ­
mencing any 
time during 
5-year period 
p r io r to age 65; 
or normal 
benefit,
commencing at 
age 65. 12

65 Full cost. Trusteed; 
bank- 
adminis - 
tered.

Employer.

6 Based on em p loyer's  w eek ly contribution rate of $2.40.
7 Based on em p loyer's  w eek ly contribution rate o f $4. 80.
8 Combination of age (45 or o lder) and service must equal 70.
9 Available only if  em ployer makes additional weekly contribution of $0.40 fo r each $50 of monthly benefit to be vested.
10 Not applicable i f  jo int and surv ivor option elected or worker re tired  under disability provis ions.
11 The company supplements the benefit provided under this plan form ula to make it equal to the normal benefit.
12 Only serv ice  after age 30 used to compute benefit.
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Selected Pension Plans Under Collective

COMPANY AND UNION

P A R T IC I­
PATIO N

R E Q U IR E ­
MENTS

NORMAL R E T IR E M E N T

Minimum
requirements

Age Service
(years)

Servi<
credited

after
normal

age

IL L U S T R A T IV E  M O N TH LY PENSIONS  
at age 65 under current normal retirement 

formula, for annual average 
earnings of—

84,200 $4,800 $5,400

E A R L Y  R E T IR E M E N T

Minimum
requirements

Age Service
(years)

Benefit formula

Bigelow-Sanford, Inc. 

Textile  W orkers (TW UA).
age
6 8 .

Monthly— $45 for 30 years o f service or m ore, reduced $ 1 per 
month fo r each year less than 30 to a minimum of $35 for 
20 years of serv ice .

25 years of serv ice : 

$40. 00 $40.00

30 years o f serv ice : 

$45.00 $45.00

$40. 00

$45. 00

60

At w orker 's  
request.

Actuaria l equivalent of 
normal benefit, com ­
mencing im m ediately; 
or normal benefit, 
commencing at age 65.

Arm strong Cork Co. 

Rubber W orkers.

35 years of serv ice :

$45.00 $45.00 $45.00

Noncontributory plan

1 year 
of
serv ice .

65 3 1 None. Monthly— for service after Dec. 31, 1958, monthly equivalent 
of 0. 5 percent of annual earnings subject to socia l security tax 
and 1 percent o f annual earnings exceeding amount subject to 
socia l security tax for each year of s e r v ic e ;4 and for service 
from  Jan. 1, 1958, to Dec. 31, 1958, monthly equivalent o f 
0. 5 percent of f irs t  $4, 200 of annual earnings and 1 percent of 
annual earnings exceeding $4,200 and for serv ice  from  June 1, 
1937, to Dec. 31, 1957, monthly equivalent of 0. 5 percent of 
fir s t  $3, 000 of annual earnings and 1 percent o f annual earnings 
exceeding $ 3,000, and fo r serv ice  p rior to June 1, 1937, 
monthly equivalent of 1 percent o f annual earnings of 1936 times 
years of serv ice  between age 30 and June 1, 1937.

Minimum— $3 per month ($3.25 effective July 1, 1968) times 
years of s e r v ic e ,3 less company paid portion of. contributory 
plan.

25 years of serv ice :

$43.75 $50.00 $56.25

30 years of service:

$ 52.50 $60.00 $67.50

35 years of serv ice :

$61.25 $70.00 $78.75

55

At w 
requ

l 31
o rk er 's
est.

Actuaria l equivalent of 
norm al benefit, com ­
mencing im m ediately; 
or norm al benefit, 
commencing at age 62.

Supplemental contributory plan

Same
as
above.

1
Sami
abov

1
e as 
e.

Same
as
above.

Monthly— for serv ice  after Dec. 31, 1958, monthly equivalent 
of 0. 5 percent o f annual earnings subject to socia l security tax 
and 1 percent o f annual earnings exceeding amount subject to 
socia l security tax for each year o f s e r v ic e ,4 and fo r service 
from  Jan. 1, 1958, to Dec. 31, 1958, monthly equivalent o f 
0.5 percent o f firs t  $4,200 of annual earnings and 1 percent of 
annual earnings exceeding $4, 200 and for serv ice  from  June 1, 
1937, to Dec. 31, 1957, monthly equivalent of 0.5 percent of 
fir s t  $3, 000 of annual earnings and 1 percent of annual 
earnings exceeding $3, 000 fo r each year of such service.

25 years of serv ice :

$43.75 $50.00 $56.25

30 years of serv ice :

$52. 50 $60.00 $67.50

35 years of serv ice :

$61.25 $70. 00 $78.75

1
Same

1
as above. Same as above.

1 If  w orker attains age 65 within 6-month period follow ing date o f d isability, he must apply fo r norm al retirem ent benefit.
2 Subject to review  by joint union-management comm ittee.
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Bargaining, Spring 1968— Continued
11

NORM AL
D IS A B IL IT Y  R E T IR E M E N T V E S TIN G

IN V O LU N TA R Y
R E T IR E M E N T

D EA TH  B E N E F IT S FINANCING

AND E A R LY  
R E T IR E M E N T  

B E N E F IT

Minimum
requirements

Benefit formula
Type, conditions, 

and minimum Benefit formula Compulsory Automatic Before
retirement

After
retirement Employee Employer

MEDIUM  
OF FUNDING A DM INISTRATIO N

O PTIO N S
Age Service

(years)

requirements at age- at age -

(M 20 Monthly— $50, reduced to $25 a 
month when elig ib le  for social 
security benefit, commencing 
im m ediately.

68 Full
cost.

Not funded. Em ployer. 2

Noncontributory plan

Joint and 3 15 Monthly— $6 ($6. 50 effective D eferred full. Norm al benefit 65 _ _ _ _ Full. Combina­
su rv ivor. July 1, 1968) times years of (minimum not cost. tion:

s e r v ic e ,3 minimum, $150. applicable), 
commencing at

P er iod Upon rece iv in g socia l security Term inated fo r any age 65. Trusteed;
certain . d isab ility benefit, normal benefit, reason. bank-

including minimum, payable. adminis - 
tered.

L eve l 5 years o f serv ice . 4 Insured;
income deposit
(ea rly ). adminis - 

tr ation.

Supplemental contributory plan

Same as _ A component o f above, but
1

Same as above.

--------- ,----------
Same as above. W orker's W orker's 2 percent Balance Same as Same as

above. minimum benefit provided by contributions contribu­ of annual of cost. above. above.
company-paid portions of the plus interest. tions plus earnings
form ula. in terest, subject

less bene - to socia l
fits security
received . tax and 

4 percent 
o f ea rn ­
ings e x ­
ceeding 
such 
amount.

3 Includes prem em bership serv ice .
4 Excludes prem em bership serv ice .
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Selected Pension Plans Under Collective

COMPANY AND UNION

P A R T IC I­
PATIO N

R E Q U IR E -
MENTS

NORMAL R E T IR E M E N T
IL L U S T R A T IV E  M O N TH LY PENSIONS  

at age 65 under current normal retirement 
formula, for annual average 

earnings of—

*4.200 $4,800 *5,400

E A R L Y  R E T IR E M E N T

Minimum
requirements Service

credited
after

normal
age

Benefit formula

Minimum
requirements

Age
Service
(years)

Age Service
(years)

1 Benefit formula

Textile  industry, dyeing 
and printing, various 
em ployers in M id- 
Alantic Region.

Textile  W orkers (TW UA).

65 1 15 To 
age 
70. 2

Monthly----For serv ice  after Dec. 31, 1948, $1.65 times
years o f such serv ice . F o r serv ice  from  Jan. 1,1933, 
to Dec. 31, 1948, $1. 34 times years of such serv ice . 
Maximum serv ice  credited, 30 years. 3

25 years of service:

$41.25 $41.25 $41.25

30 years of service:

$49.50 $49.50 $49.50

35 years of service:

$49.50 $49.50 $49.50

60

At v 
req i

15

worker's
lest.

Norm al benefit 
(paym ent - ce rtain 
guarantee not 
applicable), reduced 
6 percent fo r each 
year under age 65, 
commencing 
im m ediately.

Clothing industry, men's _ 65 8 20 A ll. Monthly— $75 plus $7. 50 fo r each $1,000 of annual earnings 25 years of service: 62 8 20 N orm al benefit r e ­
and boys', various in excess o f $5,000 average annual earnings during 5 years $82.50 $82. 50 $82.50 duced 5 percent fo r
em ployers. preceding retirem ent plus $1.50 for each year o f service At w orker 's each 6-month period

exceeding 20 to a maximum of 40 years of serv ice . 30 ar f . request. under age 65, com ­
Clothing W orkers ye rs o service. mencing im m ediately.
National plan. $90.00 $90.00 $90.00

35 years of service:

$97.50 $97.50 $97.50

Cotton garment and _ 65 9 20 A ll. Monthly— $65 ($70 effective  Jan. 1, 1969). 25 years of service: 62 9 20 N orm al benefit r e ­
allied industries, $65.00 $65.00 $65.00 duced 5 percent fo r
various em ployers. 10 $ 70. 00 $70.00 $70.00 At w orker 's each 6-month period

request. under age 65, com ­
Clothing W orkers 30 years of service: mencing im m ediately.
National plan.

$65.00 $65.00 $65.00
10 $ 70. 00 $70.00 $70.00

35 years of service:

$65.00 $65.00 $65.00
10 $ 70. 00 $70.00 $70.00

Women's and children's _ 65 11 20 A ll. Monthly— $65 ($75 i f  employed in New York 25 years of service: Wonlen Norm al benefit r e ­
garment industry, coat and suit industry). $65.00 $65.00 $65.00 duced $4. 55 fo r each
various em ployers. 62 J n 20 year under age 65,

30 years of service: commencing
National Retirem ent Fund. $65.00 $65.00 $65.00 At w orker 's im m ediately.

request.
Ladies Garment 35 years of service:

W orkers.
$65.00 $65. 00 $65.00

1 For workers attaining age 65 after Dec. 31, 1957: 15 years o f serv ice  in industry including 5 of 10 calendar years im m ediately preceding retirem ent. For w orkers attaining age 65 
from  Jan. 1, 1953, through Dec. 31, 1957: 15 years of serv ice  in industry if  age 65 before 1955, 17 if  age 65 attained in 1955, 18 in 1956, 19 in 1957, including 5 o f 10 calendar years im ­
m ediately preceding retirem ent, or 15 years o f serv ice  in industry (at least 5 years since Dec. 31, 1948) including 5 of 10 calendar years im m ediately preceding retirem ent. S ervice includes 
(1) employment with contributing em ployers after Dec. 31, 1948, and (2) employment in industry from  Jan. 1, 1933, through Dec. 31, 1948.

2 Service credited a fter age 70 only to attain minimum serv ice  e lig ib ility  fo r benefits and cannot be used to compute benefits.
3 Paym ent-certain  guarantee for 40 months.
4 Service as defined in footnote 1.
5 15 years o f employment with an em ployer who had contractual relations with union before Jan. 1, 1935, and 24 work-months with a contributing em ployer during period  Sept. 1, 1948,

through December 1952.
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Bargaining, Spring 1968— Continued
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NORMAL
D IS A B IL IT Y  R E T IR E M E N T V E S TIN G IN V O LU N TA R Y

R E T IR E M E N T
D E A TH  B E N E F IT S FINANCING

AND E A R L Y  
R E T IR E M E N T  

B E N E F IT

Minimum
requirements

Benefit formula

Type, conditions, 
and minimum Benefit formula Compulsory Automatic Before

retirement
After

retirement Employee Employer

MEDIUM  
O F FUNDING ADM INISTRATION

O PTIO N S
Age Service

(years)

requirements at age- at age-

4 20 Monthly— normal benefit, com ­
mencing im m ediately.

D eferred  full.

Term inated fo r any 
reason.

25 years of serv ice , 4 
or 15 years of 
service. 5 6

Norm al benefit 
reduced 0.5 p e r ­
cent fo r each 
month under 
age 65, to date 
benefit begins 
commencing 
any time during 
5-year period 
p r io r to age 65; 
or normal ben­
efit, comm enc­
ing at age 65.

7 $ 1, 000 40 monthly 
paym ents, 
less pay­
ments 
received .

Full 
cost—
$ 14 per 
worker 
per
month.

Trusteed; 
se lf- 
adminis - 
tered.

Bipartite.

8 20 Monthly— normal benefit, com ­
mencing im m ediately.

D eferred  full.

Term inated as result 
of permanently discon­
tinued operations with 
no other covered em ­
ployment available.

Age 60 and 20 years 
of serv ice . 8

Same as early
retirem ent
benefit.

Fu ll 
cost—
5. 4 p e r ­
cent o f 
gross 
payroll.

Trusteed; 
se lf- 
adminis - 
tered.

Bipartite.

20 Monthly— $50, commencing 
im m ediately.

D eferred  full.

Term inated as result 
of permanently discon­
tinued operations with 
no other covered em ­
ployment available.

Age 60 and 20 years 
of serv ice . 9

Same as early
retirem ent
benefit.

Fu ll 
cost—
3. 1 p e r ­
cent of 
gross 
payroll.

T rusteed; 
se lf- 
adm inis­
tered.

Bipartite.

11 20 Monthly— normal benefit, com ­
mencing im m ediately.

$500 Full 
cost—  
contribu­
tion rate 
according 
to local 
a g ree ­
ment.

Trusteed; 
se lf- 
adminis - 
tered.

Tripartite.

6 15 years o f serv ice  including 10 years after Dec. 31, 1948.
7 E lig ib le  fo r  vested benefits (see footnote 6) or at age 65.
8 20 years o f serv ice  in the industry, including 10 years o f serv ice  (graduates to 15 years of serv ice  in 1971) with contributing em ployers im m ediately preceding application for retirement.
9 20 years of serv ice  in industry, including serv ice  with contributing em ployers since May 1, 1950 (10 years with contributing em ployers im m ediately preceding application for retirem ent

after Apr. 30, I960). D isab ility a fter age 60 does not constitute a break in serv ice  and such serv ice  is credited to qualify fo r benefit.
10 E ffec tive  Jan. 1, 1969.
11 Employed 20 years by em ployers under contract with ILGWU (out of 30 years im m ediately preceding retirem ent or disability, and few er years preceding early retirem ent) with last 

10 years continuous and last 5 years with contributing em ployers.
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Selected Pension Plans Under Collective

NORM AL R E T IR E M E N T E A R L Y  R E T IR E M E N T

COMPANY AND UNION

P A R T IC I­
PATIO N

R EQ U IR E­
MENTS

Minimum
requirements

Age
Service
(years)

Service
credited

after
normal

age

M illin ery  industry, 65 18 A ll.
Eastern Women's 
Headwear Association, 
Inc. , and other
em ployers (New York, 
N. Y. ).

Hatters, Cap and 
M illin e ry  W orkers.

Benefit formula

IL L U S T R A T IV E  M O N TH LY PENSIONS  
at age 65 under current normal retirement 

formula, for annual average 
earnings of—

Minimum
requirements

Benefit formula

*4.200 *4,800 *5,400
Age Service

(years)

Monthly— $55 for operators, cutters, and b lockers; $45 for 
trim m ers, s lick ers , seasonal straw opera tors , and shipping 
clerks.

25 years of service:

2 $ 55. 00 $55.00
3 $45. 00 $45.00

$55. 00 
$45. 00

30 years of service:

2 $ 55. 00 $55.00 $55.00
3 $45. 00 $45.00 $45.00

35 years o f service:

2 $ 55. 00 $55.00
3 $45. 00 $45.00

Fur manufacturing 
industry, Associated Fur 
Manufacturers, In c ., and 
other em ployers 
(New York, N. Y. ).

Men A ll. Monthly— $ 70.

65 4 30

Women

25 years o f service:

30 years o f service:

Meat Cutters (Fu rrie rs  
Joint Council o f 
New York).

62 4 30 $70.00 $70.00

35 years o f service:

$70.00 $70.00

Lumber industry, various 
em ployers (Southern 
Californ ia).

65 6 5 A ll. Monthly— $3. 333 times years of serv ice . 25 years o f service: 

$83.33 $83.33

Carpenters. 30 years of service:

$ 1 0 0 .0 0  $ 1 0 0 .0 0

35 years of service: 

$116.67 $116.67

$55. 00 
$45. 00

$70. 00

$70. 00

$83. 33

60 6 5

At w ork er 's  
request.

Monthly— amount in 
table below tim es 
years o f serv ice .

1 0 0 .  00

Age at 
retirem ent

116.67

64 
63 
62  
61 
60

Monthly

- $3.06
- 2. 82 
- 2.60
- 2.41
- 2. 23

1 18 years of covered employment including 12 years in covered  employment with em ployers in contractual relationship with local unions of jo int board im m ediately preceding retirem ent, 
and employment by contributing em ployers since Jan. 1, 1949.

2 B lockers, cutters, and operators.
3 T rim m ers, straw opera tors , s lickers , and shipping clerks.
4 30 years o f serv ice  as a covered  em ployee in industry since Jan. 1, 1912, including earnings of at least $ 1,300 from  contributing em ployers in each of 7 of 10 years im m ediately

preceding retirem ent.
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Bargaining, Spring 1968— Continued

NORM AL
D IS A B IL IT Y  R E T IR E M E N T V E S TIN G IN V O LU N TA R Y

R E T IR E M E N T
D EATH B E N E F IT S FIN A N C IN G

AND EA R LY  
R E T IR E M E N T  

B E N E F IT

Minimum
requirements

Benefit formula
Type, conditions, 

and minimum Compulsory Automatic Before
retirement

After
retirement Employee Employer

MEDIUM  
OF FUNDING ADM INISTRATION

OPTIO N S
Age Service

(years)

requirements at age- at age -

Full 
cost—
5 percent 
o f total 
w eek ly 
payroll.

Trusteed;
se lf-
adminis­
tered.

Bipartite.

(5) (5 ) (5 7)

$ 1, 000 $400 Full 
cost—  
4percent 
of weekly 
straight- 
time 
payroll; 
2. 67 
percent 
of w eekly 
overtim e 
payroll.

Trusteed; 
se lf-  
adminis - 
tered.

Bipartite.

Joint and 
s urvivo r .

7 10 Monthly— $2. 50 times years of 
s e rv ice ; maximum $50, commencing 
im m ediately.

At age 65, normal benefit payable.

D eferred  full.

Term inated for any 
reason.

Age 50 and 20 years of 
service.

Monthly— ea rly  
retirem ent 
benefit, com ­
mencing any 
time during 
5-year period 
p r io r to age 65; 
or normal 
benefit com ­
mencing at age 
65.

50 percent of 
total con tr i­
butions made 
on w orker 's  
behalf. 8

36 monthly 
payments 
less pay­
ments 
received .

Full
cost---
$ 17.30 
per 
month 
fo r fu ll­
time
w orkers.

Trusteed; 
bank- 
adminis - 
tered.

Bipartite.

5 If disabled after age 60, norm al benefit payable at age 65 (age 62 for women).
6 5 years o f serv ice  in the industry including 1 year with a contributing em ployer im m ediately preceding retirem ent.
7 10 years o f serv ice  in the industry including 1 year with a contributing em ployer im m ediately preceding retirem ent.
8 W orker must have had 2 years current service credit and a contribution in the 12-month period preceding death.
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Selected Pension Plans Under Collective

COMPANY AND UNION

P A R T IC I­
PA TIO N

R E Q U IR E -
M ENTS

NORMAL R E T IR E M E N T
IL L U S T R A T IV E  M O N TH LY PENSIONS  

at age 65 under current normal retirement 
formula, for annual average 

earnings of—

14.200 $4,800 $5,400

E A R L Y  R E T IR E M E N T

Minimum
requirements Service

creditec
Benefit formula

Minimum
requirements

Age Service
(years)

normal
age Age Service

(years)

Benefit formula

W eyerhaeuser Co. _ *65 10 None. Monthly— greater of: (1) 0.6 percent o f fir s t  $400 of average 25 years of serv ice : 60 2 20 Norm al benefit reduced
monthly earnings during 10 years im m ediately preceding 3 percent fo r each year
retirem ent and 1 percent o f monthly earnings exceeding $400 $62. 50 $62. 50 $72. 50 or under age 65 through
times years o f serv ice , or (2) $2.50 times years o f serv ice , 60; 7 percent fo r each
maximum serv ice  credited, 25 years. 55 1 1 2 30 year under age 60

30 years of serv ice : 1 through 55, commencing
At w orker 's im m ediately.

W oodworkers . $63. 00 $72. 00 $87. 00 request.
1 Minimum— $ 10.

35 years of serv ice : —
55 1 3 4 10

$73. 50 $84. 00 $ 101.50 1
At em p lo ver 's
reques31. 3

Furniture industry, _ 65 4 15 A ll. Monthly— 2 p ercen t5 6 7 times average annual contribution times 25 years of s e rv ic e : 62 4 15 Norm al benefit reduced
various em ployers. years of service. 0. 56 percent fo r each

6 $ 67.60 $67. 60 $67. 60 At w orker 's month under age 65,
request. commencing im m ed i­

ately.
Furniture W orkers 30 years of s e rv ic e :
National plan.

6 $81. 12 $81. 12 $81. 12

35 years of serv ice :

6 $94. 64 $94. 64 $94.64

Upholstering and a llied _ 65 (9) A ll. Monthly— 0. 525 percent of average monthly earnings 10 times 25 years of s e rv ic e : 62 (5) Actuaria l equivalent of
trades industries, years o f serv ice  to a maximum of 25 years p r io r to age 65 and normal benefit, com ­
various em ployers. 0. 525 times years o f serv ice  after age 65. $45. 94 $52. 50 $59. 06 At w orker 's mencing im m ediately.

request.

30 years of serv ice :
Upholsterers
National plan. $45. 94 $52. 50 $59. 06

35 years of serv ice :

$45. 94 $52. 50 $59. 06

1 If  em ployed on June 1, 1957, and age 55 through 59, normal retirem ent date is last day of month in 1967 in which w orker 's  birthday occurs. I f  em ployed on June 1, 1957, and age
60 or o lder, norm al retirem ent date is last day of month in which w orker attains age 70.

2 Term inated fo r any reason.
3 At em ployer's  request because of w orker 's  physical inability to sa tis factorily  perform  duties assigned him.
4 15 years o f service in industry including 3 years with contributing em ployers.
5 Varies from  1.6 percent fo r 36-49 months contributory serv ice  to 2. 0 percent fo r 85 months or m ore of contributory service.
6 Based on an average contribution rate o f $0. 065 per hour.
7 W orkers with 37 months or m ore o f contributory serv ice  may elec t to rece ive  the same amounts as those provided as a death benefit.
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Bargaining, Spring 1968— Continued
17

NORMAL
D IS A B IL IT Y  R E T IR E M E N T V E S T IN G

IN V O LU N TA R Y
R E T IR E M E N T

D EATH B E N E F IT S FIN A N C IN G

AND E A R LY  
R E T IR E M E N T  

B E N E F IT

Minimum
requirements

Benefit formula
Type, conditions, 

and minimum Benefit formula Compulsory Automatic Before After
Employee Employer

MEDIUM  
OF FUNDING ADM INISTRATION

OPTIO N S
Age Service

(years)

requirements at age- at age - retirement retirement

Joint and 
surv ivor.

L eve l
income
(ea rly ).

10 Monthly— same as normal benefit i f  
entitled to socia l security d isability 
benefit. Same as ea rly  retirem ent 
benefit and actuarial reduction for 
years under 55, commencing 
im m ediately i f  not entitled to social 
security d isability benefit.

D eferred  full.

Term inated fo r any 
reason.

Age 50 and 20 years of 
service.

Monthly—  
norm al benefit, 
commencing at 
age 65.

*65 70 Full
cost.

Trusteed; 
bank- 
adminis - 
tered.

Employer.

D eferred  full.

Term inated for any 
reason.

15 years of serv ice . 7

Monthly—  
normal 
benefit, com ­
mencing at age 
65.

(8 ) (8 ) Fu ll
cost.

Trusteed; 
se lf- 
adminis - 
tered.

Bipartite.

50 11 15 Monthly— normal benefit, com ­
mencing im m ediately.

D eferred  fu ll.

Involuntary term ination 
of employment.

15 years of serv ice .

Monthly—  
norm al benefit, 
commencing at 
age 65.

68 Full
cost---
2 p e r ­
cent of 
total 
wages.

Trusteed; 
bank- 
adminis - 
tered.

Bipartite.

8 A w orker with 37-49 months contributory service is provided a death benefit o f 10 percent o f all contributions made in his behalf. For each o f next 4 years an additional 10 percent 
of these contributions are payable as a death benefit; after retirem ent, the amount of the death benefit is reduced by all payments received .

9 If h ired  after date em ployer was obligated to contribute to plan: 15 years of service including 5 years with contributing em ployers im m ediately preceding retirem ent.
I f  em ployed on date em ployer was obligated to contribute to plan: 5 years o f serv ice  with contributing em ployers im m ediately preceding retirem ent. A  worker re tir in g  with 1 year or 

m ore but less than 5 with contributing em ployers im m ediately preceding retirem ent receives an amount as computed in benefit form ula times ratio of number o f years of employment with 
contributing em ployers to 5 years.

Service includes ( l )  em ploym ent with contributing em ployers, and (2) employment p rior to date em ployer became obligated to contribute to plan i f  em ployed on such date.
10 Earnings fo r  past se rv ice  (see (2) of footnote 9) is defined as greater of: (1) Average annual earnings during 1950—52, or (2) $2,500.
11 15 years o f serv ice  in industry including 5 years with contributing em ployers im m ediately preceding retirem ent.
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Selected Pension Plans Under Collective

COMPANY AND UNION

P A R T IC I­
PATIO N

R E Q U IR E ­
MENTS

NORMAL R E T IR E M E N T
IL L U S T R A T IV E  M O N TH LY PENSIONS

E A R L Y  R E T IR E M E N T

Minimum
requirements Service

credite<
Benefit formula

at age 65 under current normal retirement 
formula, for annual average 

earnings of—

$4,200 $4,800 $5,400

Minimum
requirements

Age
Service
(years)

normal
age Age Service

(years)

Benefit formula

Continental Can Co. , Inc. _ 65 15 (1 2) Monthly— $3 tim es years of serv ice . 25 years of service: 60 15 Norm al benefit r e ­
(Paper Operations duced 0. 5 percent for
G roup). 1 $75.00 $75.00 $75.00 With em ployer's each month under age

cons ent. 65, commencing
30 years of service: im m ediately.

Paperm akers and $90.00 $90.00 $90.00
Paperw orkers ; Pulp,
Sulphite and Paper M ill 35 years of service:
W orkers.

$ 150.00 $ 150.00 $150.00

International Paper Co. 3 years 65 _ None. Monthly— for serv ice  a fter Dec. 31, 1964, V12 o f 0. 875 p e r ­ 25 years of service: 55 4 20 Actuaria l equivalent
of s e rv ­ cent of fir s t  $3,000 and V12 o f 1. 5 percent of earnings ex ­ of normal benefit,
ice. ceeding $3,000; fo r serv ice  between Jan. 1, 1965, and Dec. 31, $92.19 $110.94 $129.69 With em ployer's commencing im m e­

1944, V12 of 0.75 percent of fir s t  $ 3,000 of annual consent or at diately; or normal
Paperm akers and earnings and V12 of 1. 5 percent of earnings exceeding $3,000 30 years of service: em ployer's benefit, commencing

Paperw orkers ; Pulp, times years of service, fo r serv ice  p r io r to Jan. 1, 1945, 4 request. at age 62.
Sulphite and Paper M ill V12 of 0. 5 percent of firs t  $3,000 of annual earnings on Jan. 1, $110.63 $133.13 $155.63
W orkers . 1945, and Vi 2 of 1 percent of earnings exceeding $3,000

times years of such serv ice ; fo r serv ice  p rior to Jan. 1, 1961, 35 years of service:
benefit increased 3373 percent. F o r a ll serv ice  p r io r to
Jan. 1, 1965, benefit increased 15 percent. $129.06 $155.31 $181.56

Minimum— $60 for 25 years or m ore of service; 3 20 but less
than 25 years— $55; 15 but less than 20 years— $50, reduced
proportionately for less than 15 years of service.

1 Contributory plan in effect p r io r to July 1, 1961.
2 Service .credited a fter age 65 (up to 1 5 years and age 72) only to attain minimum serv ice  requirement fo r normal retirem ent benefit.
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NORMAL
D IS A B IL IT Y  R E T IR E M E N T V E S TIN G IN V O L U N T A R Y

R E T IR E M E N T
D EATH B E N E F IT S FINANCING

AND E A R LY  
R E T IR E M E N T  

B E N E F IT

Minimum
requirements

Benefit formula

Type, conditions, 
and minimum Benefit formula Compulsory Automatic Before After

Employee Employer

MEDIUM  
OF FUNDING ADM INISTRATIO N

O PTIO N S
Age Service

(years)

requirements at age- at age- retirement retirement

Joint and 
survivor 
(norm al).

15 Monthly— grea ter of: (1) $100, or 
(2) $3 tim es years of serv ice , com ­
mencing im m ediately.

Upon receiv ing social security 
d isab ility benefit, or at age 65, 
norm al benefit payable.

D eferred  full.

Laid o ff and not r e ­
called within 2 years, 
or term inated as result 
of permanent plant 
shutdown.

Age 40 and 15 years 
of service.

Norm al benefit, 
commencing at 
age 65.

Full
cost.

T rusteed; 
bank- 
adminis - 
tered.

Em ployer.

Joint and 
su rv ivor.

4 20

Monthly— actuarial equivalent of 
norm al benefit, commencing 
im m ediately.

Monthly— norm al benefit, com ­
mencing im m ediately.

D eferred  full.

Term inated fo r any 
reason.

Age 45 and 20 years 
of service. 3 4

Norm al benefit, 
commencing at 
age 65.

65 W orker1 s
contributions
plus
interest.

W orker1 s 
contribu­
tions plus 
in terest, 
less bene­
fits r e ­
ceived.

4. 5 p e r ­
cent of 
earn­
ings ex ­
ceeding 
$3,000.

Balance 
of cost.

Trusteed; 
bank- 
adminis - 
tered.

Em ployer.

3 Excludes prem em bership serv ice .
4 Excludes prem em bership serv ice  before age 30 and firs t  5 years of serv ice , i f  p r io r to effective date o f plan.
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Selected Pension Plans Under Collective

CO M PANY AND UNION

P A R T IC I­
PATIO N

R E Q U IR E -
MENTS

NORM AL R E T IR E M E N T
IL L U S T R A T IV E  M O N TH LY PENSIONS

E A R L Y  R E T IR E M E N T

Minimum
requirements Service

credited
after

normal
age

Benefit formula

at age 65 under current normal retirement 
formula, for annual average 

earnings of—

14.200 $4,800 $5,400

Minimum
requirements

Benefit formula

Age Service
(years) Age Service

(years)

W est V irg in ia  Pulp and _ 65 _ None. Monthly— $4. 25 times years o f service. 25 years of service: 55 _ Norm al benefit reduced
Paper Co. 1 0.5 percent fo r each

Minimum---$187. 50 fo r 45 years or m ore of serv ice , re - $106.25 $106.25 $106.25 A t w ork er 's month under age 65,
Paperm akers and Paper- duced $4. 25 fo r each year less than 45 to a minimum of request. commencing any time

workers; Pulp, Sulphite $63.75 fo r 15 years of serv ice . p r io r to age 65; or
and Paper M ill w orkers. 30 years o f service: normal benefit, com ­

mencing at age 65.
$127.50 $127.50 $127.50

35 years of service:

$148.75 $148.75 $148.75

^printing industry, E m ­ 1 year 65 210 A ll. Monthly— fo r serv ice  a fter June 30, 1950, $0.80 per $1,000 25 years of service: 55 210 Actuaria l equivalent of
ploying Lithographers of s e r v ­ of w orker 's  wages on which contributions w ere made. norm al benefit,
Association  of San ice. $83.79 $95.76 $107.73 At worke r 's commencing im m ed i­
Francisco, and other For serv ice  p r io r to July 1, 1950, and after Dec. 31, 1936: 1 2 3 request. ately; or norm al bene­
em ployers. $2 fo r each year o f such serv ice  on and after age 55, and fit, commencing at

1.872 percent of weekly wage as of July 1, 1950, fo r each 30 years of service: age 65.
year o f such serv ice  p r io r to age 55, each calculation

Lithog raphe rs , multiplied by 1. 5833. Provided , however, that the benefit $100.55 $114.91 $129.28
Local 17. fo r any year p r io r to age 55 shall not exceed 1.5833 times

(1) $ 1. 50 monthly fo r each year o f serv ice  after attaining
age 45, (2) $1 monthly fo r each year of serv ice  after 35 years of service:
attaining age 35 and p r io r to age 45, and (3) $0. 50 monthly
fo r each year of serv ice  p r io r to age 35. $117.31 $134.06 $150.82

1 Optional contributory plan in effect p r io r to Apr. 1, 1963.
2 A  worker term inated with 2 years or m ore of serv ice  with contributing em ployers after June 30, 1950, who remains in craft (em ployed by noncontributing em ployers ) fo r  a total of 10 

years , w ill be entitled to a normal benefit (based on serv ice  with contributing em ployers) at age 65.
3 Excludes premem bership serv ice .
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Bargaining, Spring 1968— Continued

D IS A B IL IT Y  R E T IR E M E N T
NORMAL  

AND EA R LY  
R E T IR E M E N T  

B E N E F IT  
OPTIO N S

Minimum
requirements

Benefit formula

Age Service
(years)

V E S TIN G IN V O LU N TA R Y
R E T IR E M E N T

D EA TH  B E N E F IT S F IN A N C IN G

Type, conditions, 
and minimum 
requirements

Benefit formula Compulsory Automatic 
at age - at age -

Before
retirement

After
retirement Employee Employer

MEDIUM  
OF FUNDING ADM INISTRATIO N

Joint and 
survivor,

40 5 Monthly— grea ter of: (1) $90, or
(2) norm al benefit, commencing 
im m ediately.

D eferred full. 

Term inated fo r any

Same as early
retirem ent
benefit.

65 65 Full
cost.

Trusteed; 
bank- 
adminis -

Employer.

L eve l
income
(ea rly ).

reason.

Age 45 and 15 years 
of serv ice  or 10 years 
of serv ice  i f  laid off.

tered.

Joint and 
su rv ivor 
(norm al).

D eferred  full.

Term inated fo r any 
reason.

Same as early
retirem ent
benefit.

10 years of serv ice , 4 
after June 30, 1950. 2

Percen t of 
contribution 
equal to age 
at death if 
vested.

5 years 
certain.

Full 
cost—
3 p e r ­
cent of 
basic 
weekly 
wage of 
each 
member.5

T rusteed; 
bank- 
adminis - 
tered.

Bipartite.

4 10 years o f serv ice  in craft. Service includes (1) employment with contributing em ployers after June 30, 1950 (excludes prem em bership serv ice ), and (2) employment in craft from  
Jan. 1, 1937, through June 30, 1950 (worker must be qualified as a member on July 1, 1950, to rece ive  credit fo r past serv ice ).

5 4 percent e ffective  Nov. 1, 1968, to Oct. 27, 1969; 5 percent thereafter.
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Selected Pension Plans Under Collective

COMPANY AND UNION

P A R T IC I­
PATIO N

R E Q U IR E ­
MENTS

NORM AL R E T IR E M E N T
IL L U S T R A T IV E  M O N TH LY PENSIONS  

at age 65 under current normal retirement 
formula, for annual average 

earnings of—

*4.200 *4,800 *5,400

E A R L Y  R E T IR E M E N T

Minimum
requirements Service

credited
after

normal
age

Benefit formula

Minimum
requirements

Age
Service
(years)

Age Service
(years)

Benefit formula

Publishers' Association 
of New York City.

Typographers, Loca l 6.

70 1 20 A ll. Monthly— $ 46. 25 years of service:

$46.00 $46.00 $46.00 

30 years of service:

$46.00 $46.00 $46.00 

35 years of service:

$46.00 $46.00 $46.00 

(2)

The New York Tim es Co. 

Newspaper Guild.

Noncontributory plan

Age 35 
and 5 
years of 
s e r v ic e , 
or if 
hired 
after age 
45, age 
50 and 
V2 year 
of s e rv ­
ice.

65 To
age
70.

Monthly— 0. 85 percent o f average monthly earnings during 
10 years preceding retirem ent times years of serv ice . 3

25 years of service:

$74.38 $85.00 $95.63 

30 years of service:

$89.25 $ 102.00 $114.75 

35 years of service:

$89.25 $ 102.00 $114.75

60
1

A t wo 
reque:

1

4 10
1
rker' s 
st.

Actuaria l equivalent of 
normal benefit, com ­
mencing im m ediately; 
or normal benefit, 
commencing at age 65.

Supplemental contributory plan

Same as 
above.

1
Same
abov<

! as Same
as
above.

Monthly— V12 o f 22 percent of w orker's  aggregate 
contributions.

25 years of service:

__  __  $13.75

30 years of service:

—  —  $16.50 

35 years of service:

—  —  $16.50

1
Same as above. Same as above.

20 years o f serv ice  in the trade, including 10 years o f serv ice  with contributing em ployers, and employed by a contributing em ployer fo r 1 year im m ediately preceding retirem ent. 
Norm al benefit in itia lly  payable at age 70.
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NORMAL  
AND EA R LY  
R E T IR E M E N T  

B E N E F IT  
O PTIO NS

D IS A B IL IT Y  R E T IR E M E N T V E S TIN G
IN V O LU N TA R Y
R E T IR E M E N T

DEA TH  B E N E F IT S FINA N C IN G

MEDIUM  
OF FUNDING ADM INISTRATIONMinimum

requirements
Benefit formula

Type, conditions, 
and minimum 
requirements

Benefit formula Compulsory 
at age-

Automatic 
at age -

Before
retirement

After
retirement Employee Employer

Age Service
(years)

60 1 20 Monthly— normal benefit, com ­
mencing im m ediately.

Fu ll
cost---
1.9518 
percent 
of gross 
payroll.

T rusteed; 
se lf- 
adminis - 
tered.

Bipartite.

Noncontributory plan

Joint and 50 _ Monthly— actuarial equivalent of D eferred  full. Same as early 70 _ _ _ _ Full T rusteed; Employer.
surv ivor. norm al benefit, commencing retirem ent cost. se lf-

im m ediately. Terminated for any benefit. adminis -
reason. tered.

Leve l
income Age 60 and 15 years
(ea rly ). o f service. 3

Supplemental contributory plan

Same as
1

Same as Same as above.
1

Same as above.
1

Same as W orker's W orker' s 5 p e r ­ Balance Insured; Same as
above. above. above. contributions contri - cent of of cost. group above.

plus interest. butions plus annual annuity.
in terest, earnings
less bene­ exceed­
fits r e ­ ing
ceived. $4, 800.

Excludes prem em bership serv ice . 
Includes prem em bership serv ice .
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Selected Pension Plans Under Collective

COM PANY AND UNION

P A R T IC I­
PATIO N

R E Q U IR E -
MENTS

NORMAL R E T IR E M E N T
IL L U S T R A T IV E  M O N TH LY PENSIONS

E A R L Y  R E T IR E M E N T

Minimum
requirements Service

credited
after

normal
age

Benefit formula

at age 65 under current normal retirement 
formula, for annual average 

earninga of—

14.200 $4,800 $5,400

Minimum
requirementa

Benefit formula

Age
Service
(years)

Age Service
(years)

L eve r Bros. Co. Age 30 65 None. Monthly— $30 fo r each year of s e r v ic e 1 from  age 30 to age 25 years of service: 55 3 5 Actuaria l equivalent of
and 1 35, plus equivalent of 0. 5 percent of annual earnings 1 2 3 fo r normal benefit, com ­
year of each year o f s e r v ic e 1 from  age 35 to age 45 and 1 percent of $85.00 $102.50 $120.00 mencing any tim e p r io r
serv ice . earnings from  age 45 to age 65, plus 0. 5 percent o f annual to age 65; or normal

Chem ical W orkers; O il, earnings exceeding $3,600 fo r each year of serv ice  from 30 years of service: benefit, commencing at
Chemical and Atom ic age 35 to age 65, divided by 12. or age 65.
W orkers. $95.00 $115.00 $135.00

— 3 30 Norm al benefit, com ­
35 years of service: mencing im m ediately.

$ 107.50 $127.50 $147.50
62

At w o rk e r ’ s
or em p loyer's
reque:3t.

Monsanto Chem ical Co. _ 65 10 None. Monthly— $4. 50 times years o f serv ice  if  average annual 25 years of service: 55 10 Norm al benefit reduced
earnings during 5 years preceding retirem ent are less than 0. 25 percent fo r each
$ 6, 600, $ 5 i f  these earnings are $6,600 or higher. $112.50 $112.50 $112.50 month under age 65,com ­

Chemical W orkers. mencing im m ediately; or
30 years of service: normal benefit, com ­

mencing at age 65 or at
$135.00 $ 135.00 $135.00 age 60 with 30 years

or serv ice .
35 years of service:

60 30 Norm al benefit, com ­
$ 157.50 $ 157.50 $157.50

At w orker 's
mencing im m ediately.

reque iSt.

Union Carbide Corp. _ 65 10 A ll. Monthly— 1. 1 percent of average monthly earnings during 25 years of service: 55 10 Actuaria l equivalent of
120 calendar months im m ediately preceding retirem ent tim es normal benefit, com ­
years of service. $96.25 $110.00 $123.75 or mencing im m ediately.

Various unions.
30 years of service: 62 | 10 Norm al benefit,

commencing
$115.50 $132.00 $148.50 or im m ediately.

35 years o f service: 60 30

$ 134.75 $154.00 $173.25 At w ork er 's
requeiSt.

1 Excludes prem em bership service.
2 For serv ice  p r io r to Jan. 1, 1964, annual earnings to be taken as the grea ter of: (1) Regular base wage rate as of Jan. 2, 1964, adjusted to annual basis, or (2) average annual earnings

fo r 1959-63.
3 Includes premem bership service.
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Bargaining, Spring 1968— Continued

NORM AL  
AND E A R LY  
R E T IR E M E N T  

B E N E F IT  
O PTIO NS

D IS A B IL IT Y  R E T IR E M E N T V E S T IN G
IN V O LU N TA R Y
R E T IR E M E N T DEA TH  B E N E F IT S FIN A N C IN G

MEDIUM  
OF FUNDING ADM INISTRATION

Minimum
requirements

Benefit formula

Type, conditions, 
and minimum 
requirements

Benefit formula Compulsory 
at age-

Automatic 
at age -

Before
retirement

After
retirement Employee Employer

Age Service
(years)

Joint and 
su rvivor.

Per iod
certain.

Leve l
income
(ea rly ).

Lump sum 
(norm al). 4

45 15 Monthly— normal benefit, com ­
mencing im m ediately.

Actuaria l equivalent of normal 
benefit, commencing any time 
p r io r  to age 65; or normal benefit, 
commencing at age 65.

D eferred  full.

Term inated for any 
reason.

15 years of vesting 
service. 5

Same as early
retirem ent
benefit.

65 Full
cost.

Trusteed; 
bank- 
adminis - 
tered.

Employer.

Joint and 
survivor.

10 years 
certain .

L eve l
income
(ea rly ).

10 Monthly— double normal benefit, 
commencing imm ediately.

Upon receiv ing social security 
d isab ility benefit or at age 65, 
norm al benefit payable.

D eferred  full.

Term inated for any 
reason.

Age 55 and 10 years of 
service.

Norm al bene­
fit comm enc­
ing at age 65 or 
normal bene­
fit reduced 0.25 
fo r each month 
under age 65, 
commencing 
im m ediately.

65 68 (6) Full
cost.

Trusteed; 
bank- 
adminis - 
tered.

Employer.

15 Monthly— greater of: (1) Norm al 
benefit, or (2) $2.50 times years 
o f se rv ice , plus $50 until social 
security d isability benefit is pay­
able, commencing imm ediately.

At age 65, normal benefit payable.

D eferred  full.

Term inated fo r any 
reason.

Age 40 and 10 years of 
service.

Norm al bene­
fit, comm enc­
ing at age 65. 7

65 Full
cost.

Trusteed; 
bank- 
adminis - 
tered.

A fter r e ­
tirem ent: 
Insured; 
deposit 
adm inis­
tration.

Employer.

4 W orker may elect to re ce ive  actuarial value of normal benefit in lump sum subject to proof o f $3,000 annual income fo r 10 years follow ing retirem ent or 75 percent of retirement 
plan benefit, whichever is grea ter.

5 Vesting serv ice  is defined as follows: Each year of employment p r io r to age 40 equals 1 year of vesting serv ice , from  age 40 through age 49 equals 2 years, age 50 and after equals
3 years.

6 The spouse of a w orker between ages 55 and 65 is elig ib le fo r a life tim e monthly benefit equal to 50 percent of w orker's  accrued pension benefit.
7 Only se rv ice  a fter age 30 used to compute benefit if  term inated for reasons other than layoff.
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Selected Pension Plans Under Collective

P A R T IC I­
PATION

R EQ U IR E -
MENTS

NORMAL R E T IR E M E N T
IL L U S T R A T IV E  M O NTHLY PENSIONS

E A R L Y  R E T IR E M E N T

COM PANY AND UNION
Minimum

requirements Service
credited

after
normal

age

Benefit formula

at age 65 under current normal retirement 
formula, for annual average 

earnings of—

Minimum
requirements

Benefit formula

Age
Service
(years) *4,200 *4,800 *5,400

Age Service
(years)

Am erican  V iscose 
(D ivision  of FM C Corp. ).

Textile  W orkers (TW UA).

2 years 
of se rv ­
ice.

65 A ll. Monthly--- fo r serv ice  a fter Dec. 31, 1965, $3 times years
of such s e r v ic e ,1 fo r serv ice  from  Jan. 1, 1961, through 
Dec. 31, 1965, 0.55 percent of annual earnings, divided 
by 12, fo r each year of such s e rv ic e .1

Fo r serv ice  from  Jan. 1, 1956, through Dec. 31, I960, $2. 10 
times years of such service.

Fo r se rv ic e1 from  Dec. 26, 1943, through Dec. 31, 1955 
(period contributory plan in e ffect): (1) Those who never 
joined plan received  $1.25 times years of such service;
(2) those who withdrew contributions received  value of 
annuities purchased in their behalf by em ployer, plus $1. 25 
times years of such serv ice ; (3) those who did not withdraw 
contributions received  value of annuities purchased by their 
own and em ployer contributions, plus $1. 25 times years 
of such service.

Fo r s e r v ic e 1 p r io r to Dec. 26, 1943, 0.25 percent of average 
monthly earnings (based on earnings rate on Dec. 26, 1943), 
fo r  each year of such serv ice  from  age 25 to age 35, 0. 5 p e r­
cent age 35 to age 45, and 0. 75 percent at and a fter age 45, 
plus $1.25 times years of such serv ice .

Minimum benefit fo r  those who did not withdraw contributions: 
$ 3 fo r a ll years of serv ice  p r io r to Jan. 1, 1956 ($2. 50 fo r 
each year in which w orker was elig ib le to join contributory 
plan and did not).

25 years of service:

$75.00 $75.00 $75.00

30 years of service:

$90.00 $90.00 $90.00

35 years of service:

$ 105.00 $ 105.00 $105.00

55

At wor 
reques

2 15

k er 's
t.

Norm al benefit reduced 
4 percent fo r  each year 
under age 65, com ­
mencing im m ediately.

S incla ir O il Corp.

O il, Chemical and 
Atom ic W orkers.

Age 25 
ana 5 
years of 
serv ice , 
or age 
35 and 1 
year of 
service.

62 None. Monthly--- fo r serv ice  a fter Dec. 31, 1959, V12 o f 62. 5 percent
of w orker 's  aggregate contributions made a fter Dec. 31, 1959, 
plus any annuities purchased fo r the w orker p r io r to Jan. 1, 
1960.

Minimum benefit fo r 15 years or m ore of serv ice— 1 percent 
of average monthly earnings during 5 years of highest earnings 
in 10 years im m ediately preceding retirem ent times years of 
serv ice  after age 25, plus 0. 5 percent of average monthly 
earnings fo r serv ice  p r io r to age 25.

25 years of service:

$131.25 $ 150.00 $175.00

30 years of service:

$ 157.50 $ 180.00 $210.00

35 years of service

$ 183.75 $210.00 $245.00

(5 )

55

At wor: 
or emp 
reques

ke r 's 
Joye r 's  
t.

Norm al benefit reduced 
8 percent fo r each year 
under age 62 to age 57 
and 5 percent fo r each 
year from  age 57 through 
age 55, commencing 
im m ediately.

1 Excludes prem em bership serv ice .
2 Includes prem em bership serv ice .
3 Same as early  retirem ent. Under separate d isability agreement an employee age 50 with 20 years of service may receive $45 monthly, less socia l security d isab ility benefit, to age 65.
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Bargaining, Spring 1968— Continued

D IS A B IL IT Y  R E T IR E M E N T V E S TIN G
IN V O LU N TA R Y D EATH B E N E F IT S FIN A N C IN G

NORM AL R E T IR E M E N T

AND EA R LY
R E T IR E M E N T

B E N E F IT

Minimum
requirements

Benefit formula
Type, conditions, 

and minimum Benefit formula Compulsory Automatic Before
retirement

After
retirement Employee Employer

MEDIUM  
OF FUNDING ADM INISTRATIO N

O PTIO N S
Age Service

(years)

requirements at age- at age -

Joint and (3) (3) (3) D eferred full. Monthly--- actu- 65 — (4 5) (4) ___ Full Combina­ Employer.
survivor. aria l equivalent 

of normal bene-
cost. tion:

Terminated for any fit, commencing
L eve l reason. any time during (4) Trusteed;
income 10-year period bank-
(ea rly ). p r io r to age 65 adminis-

W orkers hired after with 15 years of tered.
Dec. 31, 1955: Age service; or nor-
50 and 20 years of mal benefit,
service. commencing at Insured;

age 65. deposit ad­
m in istra ­

W orkers hired p r io r to 
Jan. 1, 1956: (1) Those 
who w ere not in contrib­
utory plan and those 
who w ere but withdrew

tion.

contributions, age 40 
and 20 years of serv ice , 
or (2) those who did not 
withdraw contributions,
age 40 and 20 years of 
service, or 15 years of 
plan membership (10 
years entitles worker 
to benefit fo r service
after Dec. 25, 1943, 
only).

Joint and 55 15 Monthly--- normal benefit, com ­ D eferred  graded. Monthly--- early 65 — W orker's W orker's 2. 4 p e r­ Balance T rusteed; Employer.
su rvivor. mencing im m ediately. retirem ent ben­ contributions contribu­ cent of of cost. bank-

efit, comm enc­ plus interest. tions plus earnings adminis-
Terminated fo r any ing at age 55; or in terest, subject tered.

P er iod 50 15 Monthly--- normal benefit (minimum reason. normal benefit, less bene­ to social
certain, not applicable), commencing commencing at fits r e ­ security

im m ediately.
50 percent vested fo r

age 65. ceived. tax and 
3. 2 p e r­

L eve l — 15 10 years of serv ice , cent of
income Monthly--- norm al’ benefit (minimum plus 5 percent fo r each earnings
(ea rly ). not applicable), reduced 5 percent additional year to 100 exceed­

fo r  each year under age 50, com ­ percent fo r 20 years. ing such
mencing im m ediately. amount.

4 Contributory plan in e ffect from  Dec. 26, 1943, through Dec. 31, 1955, finances higher benefits fo r w orker who did not withdraw his contributions. A  benefit, i f  death occurs before 
retirem ent, is paid to benefic iary , consisting of w orker's  contributions plus interest; a fter retirem ent, w orker 's  contributions plus in terest, less benefits received .

5 Norm al benefit in itia lly  payable at age 62.
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Selected Pension Plans Under Collective

NORMAL R E T IR E M E N T E A R L Y  R E T IR E M E N T

P A R T IC I­
PATIO N

R E Q U IR E -

IL L U S T R A T IV E  M O N TH LY PENSIONS

COM PANY AND UNION Minimum
requirements Service

credited
Benefit formula

at age 65 under current normal retirement 
formula, for annual average 

earnings of—
Minimum

requirements
MENTS after

Age Service Age Service
benefit formula

normal
(years) age $4,200 $4,800 $5,400 (years)

Texaco Inc. 1 year of 1 65 _ None. Monthly--- fo r serv ice  a fter Jan. 31, 1957, approximately 1.31 25 years of service: 4 55 _ Discounted normal
service. percent of V12 of annual earnings subject to socia l security tax benefit, commencing

(currently $7, 800), and 2 percent of earnings exceeding such $115.00 $131.25 $ 147. 50 im m ediately; or normal
Oil, Chem ical and amount fo r each year of s e r v ic e .1 2 For serv ice  p r io r to Feb. 1, At w orker 's benefit, commencing

Atom ic W orkers. 1957, grea ter of: (1) 0.75 percent of fir s t  $ 350 of monthly request. at age 65.
earnings as of Jan. 31, 1957, and 1.5 percent of earnings 
exceeding $350 tim es years of serv ice  a fter Sept. 30, 1923,

30 years of serv ice :

or (2) approximately 1 percent of monthly earnings up to $150, $ 138.00 $157.50 $ 177.00
1. 35 percent of earnings from  $ 150 to $ 250, 1. 75 percent of 
earnings from  $250 to $ 1, 050, and 1.65 percent of earnings 
of $ 1, 050 and over fo r each year of contributing serv ice  a fter 
June 30, 1937, plus fo r serv ice  p r io r to July 1, 1937, 1.5 per-

35 years of serv ice :

cent of monthly rate of earnings on June 30, 1937, fo r each 
year of s e r v ic e ,2 or after Jan. 31, 1968, if grea ter, 1.5 p e r ­
cent of average monthly earnings during 5 highest consecutive 
years in last 10 times years of serv ice , less V2 prim ary 
socia l security benefit, this deduction proportionately r e ­
duced fo r less than 3372 years of service.

(3 * 5 *)

$161.00 $183.75 $206. 50

The F irestone T ire  & , __ 65 8 10 None. Monthly--- $5. 50 times years of service. 25 years of serv ice : 55 15 N orm al benefit reduced
Rubber Co. $ 137.50 $137.50 $ 137.50 0. 4 percent fo r  each 

month under age 62,

Rubber W orkers.
(7  *) (9) 30 years of service: At w orker 's  

request.
commencing im m e­
diately; or normal

$ 165.00 $165.00 $ 165.00 benefit commencing

35 years of serv ice :
at age 62. 7

$ 192.50 $192.50 $ 192. 50

The B. F. Goodrich Co. _ 65 10 None. Monthly--- $5. 50 tim es years of service. 25 years of serv ice : 55 15 Norm al benefit reduced

$ 137.50 $137.50 $ 137.50 0.4 percent fo r each 
month under age 62,

Rubber W orkers. (7 ) (9) 30 ears of service- At w orker 's commencing im m e­years 0  service. request. d iately; or norm al
$ 165.00 $165.00 $ 165.00 benefit, commencing

35 years of service:
at age 62. 7

$ 192.50 $192.50 $ 192. 50

1 Age 60 fo r women employed prior to Apr. 26, 1955; they may elect to re tire  at age 60 with full benefit or remain until age 65 with additional retirem ent benefit accruing until age 65.
2 Excludes prem em bership service.
3 Supplemental monthly payments— if monthly benefit at normal retirem ent date is less than $51 fo r a w orker with 20 through 24 years of serv ice  or $76 fo r 25 years or m ore of serv ice , 

em ployer w ill make monthly payments necessary to bring amount up to $51 or $76, respectively.
* F o r women employed p r io r to Apr. 26, 1955, early  retirem ent minimum age is 50.
5 Additional benefits are provided by total permanent disability plan: 1 but less than 5 years of serv ice , 25 percent of salary fo r  48 months; fo r  each additional 5 years of serv ice , bene­

fit paid fo r additional 24 months; benefit ceases at age 65. Fo r 20 years or m ore of serv ice , benefit is paid until age 65. W orker may elec t lump sum of 10 percent of gross amount
(maximum $ 1, 000) and remainder in equal monthly installments. In case of a w orker retired  under this plan, payments under this plan w ill be added to pension in determ ining e lig ib ility  fo r
a supplemental payment as described in footnote 3.
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Bargaining, Spring 1968— Continued

NORMAL
D IS A B IL IT Y  R E T IR E M E N T V E S T IN G

IN V O LU N TA R Y
R E T IR E M E N T

D E A TH  B E N E F IT S FIN A N C IN G

AND E A R L Y  
R E T IR E M E N T  

B E N E F IT

Minimum
requirements

Benefit formula
Type, conditions, 

and minimum Benefit formula Compulsory Automatic Before
retirement

After
Employee Employer

MEDIUM  
O F FUNDING ADM INISTRATIO N

OPTIO N S
Age Service

(years)

requirements at age- at age - retirement

Joint and 
survivor.

Leve l
income
(ea rly ).

Monthly--- discounted normal benefit,
commencing any time during 10-year 
period  p r io r  to age 65; or normal 
benefit, commencing at age 65.

(5)

D eferred graded.

Terminated fo r any 
reason.

50 percent vested fo r 
10 years of s e r v ic e ,2 7 8 
plus 10 percent fo r each 
additional year to 100 
percent fo r 15 years or 
more of service.

Monthly--- dis -
counted normal 
benefit, com­
mencing any time 
during 10-year 
period p r io r to 
age 65; or nor­
mal benefit, 
commencing at 
age 65.

65 667 W orker's  
contributions 
plus interest.

W orker's  
contribu­
tions plus 
in terest, 
less bene­
fits r e ­
ceived.

1.31 p e r ­
cent of 
fir s t  
$7,800 
of annual 
earnings, 
2 p e r­
cent of 
excess.

Balance 
of cost.

Combina­
tion:
P a rt ia lly  
insured and 
partia lly  
trusteed.

Em ployer.

Joint and 
su rv ivor.

P er iod
certain.

(9 )

10 Monthly— double normal benefit, 
commencing imm ediately.

When e lig ib le  fo r an unreduced 
socia l security benefit, normal 
benefit payable.

Deferred full.

Term inated fo r any 
reason.

Age 40 and 10 years of 
service. 10

Monthly— no r mal 
benefit, com ­
mencing at age 
65. 10

65 65 Full
cost.

T rusteed; 
self- 
adminis­
tered.

Em ployer.

Joint and 
surv ivor.

P e r iod
certain.

(9)

10 Monthly--- double normal benefit,
commencing imm ediately.

When e lig ib le  fo r an unreduced 
socia l security benefit, normal 
benefit payable.

D eferred full.

Terminated fo r any 
reason.

Age 40 and 10 years of 
service. 10

Monthly— no r mal 
benefit, com ­
mencing at age 
65. 10

65 65 Full
cost.

Trusteed;
bank-
adminis-
tered.

Em ployer.

6 Fo r women employed p r io r  to Apr. 26, 1955, automatic retirem ent is at age 65.
7 Fu ll (unreduced) norm al benefits are also payable under early retirem ent provis ion  to w orkers choosing to re tire  as early  as age 62.
8 A w orker re tired  at age 65 with 5 years or more of service and inelig ib le fo r a pension w ill rece ive  a severance award of 1 V2 w eeks ' pay fo r each year of serv ice .
9 Retirem ent p r io r  to age 62: A  5-year guarantee of monthly benefit provided upon attainment of age 65; both joint and su rv ivor and period certain  options become effective at age 65

with reductions made at age 70 based upon the then attained ages, a fter the payment of unreduced benefits from  age 65 through 69. Retirem ent after age 62: A  5-year guarantee of monthly
benefit provided at ea rly  retirem ent; both joint and survivor and period certain options become e ffective at retirem ent with reductions made 5 years la ter based on then attained age.

10 A  lump-sum payment of IV4 w eeks ' pay fo r each year of serv ice  may be elected by workers with 10 but less than 15 years of serv ice  and IV2 weeks ' pay fo r each year of serv ice  
to workers with 15 years but less than 20 years of serv ice  and 2 w eeks ' pay fo r each year of serv ice  to w orkers with 20 years of m ore of serv ice  in lieu of a deferred  vesting 
benefit under certain  conditions. W orkers with 5 but less than 10 years of serv ice  receive 1 week's pay fo r each year of serv ice  when term inated for specified reasons.
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Selected Pension Plans Under Collective

NORMAL R E T IR E M E N T E A R L Y  R E T IR E M E N T

P A R T IC I­
PATIO N

IL L U S T R A T IV E  M O N TH LY PENSIONS

COM PANY AND UNION
Minimum

requirements Service
at age 65 under current normal retirement 

formula, for annual average Minimum
R E Q U IR E -

Benefit formula
earnings of— requirements

MENTS after

Age
Service
(years) $4,200 $4,800 $5,400

Age Service
(years)

Benefit formula
normal

age

Uniroyal, Inc. _ 65 1 0 None. Monthly--- $5. 50 times years of service. 25 years of service; 55 15 Norm al benefit reduced
(Fo rm erly  U. S. Rubber 
Co. ). $ 137.50 $137.50 $ 137.50 0.4 percent fo r  each 

month under age 6 2 ,
n 30 years of service: At w ork er 's commencing im m ed i­

Rubber W orkers. reauest. ately; or normal benefit,
$ 165.00 $165.00 $ 165.00 commencing at age 62. 1

35 years of service:

$ 192.50 $192.50 $ 192. 50

J. F. McElwain Co. 3 years 65 _ None. Monthly--- fo r s e r v ic e 1 2 3 4 a fter Dec. 31, 1952, 1.2 percent of 25 years of service: 60 _ N orm al benefit reduced
of total earnings, divided by 12; fo r serv ice  p r io r to Jan. 1, 1953, $34.80 $43.20 $52. 50 0 .5 percent fo r  each
serv ice . 1. 2 percent of average annual earnings from  Jan. 1, 1948, month under age 65,

New Hampshire Shoe 
W orkers Union; New

through Dec. 31, 1952, times years of such serv ice , divided 
by 12; maximum service credited, 30 years. Less V2

30 years of service: With em ployer's  
consent.

commencing im m edi­
ately; or norm al benefit,

Hampshire Shoe W orkers prim ary socia l security benefit in effect at time of retirem ent. $55.80 $67.20 $79. 50 commencing at age 65.
Union of Manchester.

Minimum benefit fo r 10 years or m ore of serv ice  4— $ 1 times 
years of serv ice . Maximum serv ice  credited, 15 years.

35 years of service: 
$55.80 $67.20

(5)

$79. 50

Ladies handbag and _ 65 7 15 All. Monthly--- $60 fo r 25 years or m ore of serv ice , reduced p ro ­ 25 years of service: 6 2 7 15 N orm al benefit reduced
novelty industry, portionately fo r 15 or m ore but less than 25 years of serv ice . $60.00 $60.00 $60. 0 0

5/ 9 of 1 percent fo r each
various em ployers month under age 65,
(New York , N. Y. ). (6) 30 years of service: At w orker 's commencing im m ed i­

request. ately.
$60.00 $60.00 $60. 0 0

Pocketbook W orkers,
New York , N. Y. 35 years of service:
(Leather Goods, P lastic  
and Novelty W orkers). $60.00 $60.00 $60. 0 0

Owens-Illinois, Inc. — 8 65 — None. Monthly--- $3 times years of service. 25 years of service: 

$75.00 $75.00 $75.00

9 55 10 Actuaria l equivalent of 
norm al benefit, com ­
mencing im m ediately;

Glass Bottle B lowers. (M 30 years of service: With em ploy­
e r 's  consent.

or normal benefit, com ­
mencing at age 62.

$ 9 0 .0 0  $ 9 0 .0 0 $ 9 0 . 00

35 years of service:

$ 105.00 $105.00 $ 105.00

1 Fu ll (unreduced) normal benefits are also payable under early  retirem ent provision to workers choosing to re tire  as early as age 62.
2 A  5-year guarantee of monthly benefit provided upon attainment of age 65; both joint and surv ivor and period certain options become e ffective  at age 65 with reductions made at age 

70 based upon the then attained ages, a fter the payment of unreduced benefits from  age 65 through 69.
3 A  lump-sum payment of IV 4 w eeks ' pay fo r each year of serv ice  may be elected by w orkers with 10 but less than 15 years of serv ice  and IV2 w eeks ' pay fo r  each year of serv ice  

to w orkers with 15 years or m ore of serv ice  but less than 20 years of serv ice  and 2 w eeks ' pay fo r each year of serv ice  to workers with 20 years or m ore of serv ice  in lieu of a deferred  
vesting benefit under certain conditions. W orkers with 5 but less than 10 years of serv ice  rece ive  1 week's pay for each year of service when term inated fo r  specified reasons.

* Includes prem em bership serv ice .
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Bargaining, Spring 1968— Continued

NORM AL
D IS A B IL IT Y  R E T IR E M E N T V E S TIN G

IN V O LU N TA R Y
R E T IR E M E N T

DEATH B E N E F IT S FIN A N C IN G

AND E A R LY  
R E T IR E M E N T  

B E N E F IT

Minimum
requirements

Benefit formula

Type, conditions, 
and minimum Benefit formula Compulsory Automatic Before

retirement
After

retirement Employee Employer

MEDIUM  
OF FUNDING ADM INISTRATION

O P TIO N S
Age Service

(years)

requirements at age- at age-

Joint and 
surv ivor.

P e r iod
certain.

(2)

10 Monthly--- double normal benefit,
commencing imm ediately.

When e lig ib le  fo r an unreduced social 
security benefit, normal benefit 
payable.

Deferred full.

Terminated fo r any 
reason.

Age 40 and 10 years 
of service. 3

Monthly— no r - 
mal benefit, 
commencing at 
age 65.

65 Full
cost.

T rusteed; 
se lf- 
adm inis­
tered.

Employer.

Joint and 
surv ivor.

50 4 20 Monthly--- $50, less social security
disab ility benefit.

E arly  retirem ent benefit, commenc­
ing any tim e during 5-year period 
p r io r  to age 65; or normal benefit, 
commencing at age 65.

65 Full
cost.

Not funded. Employer.

Full
cost---
3 p e r ­
cent of 
gross 
weekly 
wages.

Trusteed;
se lf-
adminis­
tered.

Bipartite.

Joint and 
surv ivor.

15 Monthly--- normal benefit, commenc­
ing im m ediately.

D eferred full.

Term inated fo r any 
reason.

Age 50 and 15 years 
of service.

Monthly— n or­
mal benefit, 
commencing 
at age 65.

65 Full
cost.

Trusteed;
bank-
adminis-
tered.

Employer.

5 Calculated by assuming current maximum prim ary social security benefits fo r  the earnings specified, i. e. , $140.40 per month at $4,200 and $153. 60 per month at $4,800 and $ 165 
per month at $5,400.

6 W orkers of new em ployers do not receive credit fo r service until such em ployer has contributed to the fund fo r 2 years.
7 15 years of serv ice  in the industry and earnings of at least $ 1,000 with contributing em ployers since Sept. 1, 1953. Service includes (1) employment with contributing employers after 

Dec. 31, 1955, and (2) p r io r  to Jan. 1, 1955, time as union member in good standing, or employed in a job covered by union's co llective bargaining agreements.
8 Age 60 and 10 y e a rs ' s erv ice  fo r women hired p r io r to Jan. 1, 1954.
9 Age 50 fo r women h ired  p r io r  to Jan. 1, 1954.
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Selected Pension Plans Under Collective

COMPANY AND UNION

P A R T IC I­
PA TIO N

R E Q U IR E ­
M ENTS

NORM AL R E T IR E M E N T

Minimum
requirements

Age
Service
(years)

Servii
credited

after
normal

age

Benefit formula

IL L U S T R A T IV E  M O N TH LY PENSIONS  
at age 65 under current normal retirement 

formula, for annual average 
earnings of—

$5,400

E A R L Y  R E T IR E M E N T

Minimum
requirements

Age Service
(years)

Benefit formula

Pittsburgh Plate Glass Co.

Glass and Ceram ic 
W orkers.

Monthly— $4. 25 times years of service. 25 years o f service:

$106.25 $ 106. 25 $106.25

30 years of service:

$ 127.50 $ 127. 50 $127.50

35 years o f service:

$ 148.75 $ 148.75 $148.75

55 | ^ 0

k< 
t.
I

A t w ork er 's  
request,

A t w orker 's  
request.

N orm al benefit reduced 
by varying percents for 
each year under age 62, 
commencing im m ed i­
ately; or norm al benefit, 
commencing at age 62.

Double norm al benefit, 
commencing im m ed i­
ately; or norm al benefit, 
commencing at age 65.

When elig ib le  fo r unre - 
duced socia l security 
benefit, or at age 65, 
norm al benefit payable.

Aluminum Company of 
Am erica .

Aluminum W orkers; 
Steelworkers.

1 15 A ll. Monthly5— monthly equivalent o f 1.25 percent of total earnings 
less $80 for prim ary socia l security benefit. 6

Minimum— $5 ($6.50 after May 31, 1969) times years of 
service. Maximum serv ice  credited, 40 years.

25 years o f service:

$ 162.50 $162.50

30 years of service:

$ 162. 50 A t w orker 's  
request.

Actuaria l equivalent o f 
norm al benefit, com ­
mencing im m ediately; 
or norm al benefit, com ­
mencing at age 65.

$ 195.00 $195.00

35 years of service: 

$227.50 $227.50

$ 195. 00 A t w o rk er ’ s 
request.

I
or

Norm al benefit, com ­
mencing im m ediately.

7 55 I 7 15

$ 227. 50 Absence fo r 2 
years due to 
layo ff, sickness 
or accident; or 
less than 2 years 
due to perm a­
nent shutdown, 
or to layo ff, 
sickness or a c ­
cident and r e ­
turn unlikely; or 
mutually sa tis ­
factory  condi­
tions.

N orm al benefit, plus 
$ 100 monthly supple­
ment, commencing 
im m ediately.

When e lig ib le  fo r an 
unreduced prim ary 
socia l security bene­
fit, norm al benefit 
payable and supple­
ment discontinued.

1 Combination of age (55 or o lder) and serv ice  must total 85.
2 D isability re tirees  may not e lect option until age 60.
3 Spouse of employee age 60 with 10 years of serv ice  or age 55 with 30 years of serv ice  (age plus serv ice  must equal 85) elig ib le fo r life tim e monthly benefit o f 55 percent of a variab le 

90 percent of em ployees accrued pension benefit, commencing 24 months after death i f  spouse entitled to $5, 000 life insurance and/or bridge payments. Bridge payments are provided under 
another company program .

4 10 years of service a fter May 31, 1969.
5 Benefit payments start the 4th full month follow ing retirem ent. A  lump-sum benefit payable in 1st month of retirem ent equal to 13 tim es vacation pay fo r 1 week (less vacation pay 

offset in some circum stances) in lieu of monthly benefits otherwise payable for 1st 3 months of retirem ent. D eferred  in ca se  of 60-15 early  retirem ent with norm al benefit commencing at age 65.
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Bargaining, Spring 1968— Continued

NORM AL
D IS A B IL IT Y  R E T IR E M E N T V E S TIN G

IN V O LU N TA R Y
R E T IR E M E N T

DEATH B E N E F IT S FIN A N C IN G

AND E A R LY  
R E T IR E M E N T  

B E N E F IT

Minimum
requirements

Benefit formula
Type, conditions, 

and minimum Benefit formula Compulsory Automatic Before
retirement

After
retirement Employee Employer

MEDIUM  
OF FUNDING ADM INISTRATIO N

O PTIO N S
Age Service

(years)

requirements at age- at age -

Joint and 
surv ivor. 2

L eve l income 
(ea rly ).

10 Monthly— norm al benefit plus $5. 20 
tim es years o f serv ice , maximum 
$ 130.

When e lig ib le  fo r an unreduced 
socia l security benefit, or at age 65, 
norm al benefit payable.

D eferred full.

Term inated for any 
reason.

15 years of serv ice .

Monthly— nor - 
mal benefit, 
commencing at 
age 65, or n o r­
mal benefit r e ­
duced % of 
1 percent for 
each month un­
der age 65, 
commencing 
im m ediately.

65 (3) Full
cost.

Trusteed; 
bank- 
adminis - 
tered.

Em ployer.

4 15 Monthly8— greater of: $ 100, less 
$80,9 i f  e lig ib le , for social security 
d isab ility benefit, and normal 
benefit.

$ 100 monthly supplement payable 
until e lig ib le  for unreduced prim ary 
socia l security benefit.

A t age 65, norm al benefit payable 
and supplement ( i f  any) discontinued.

Deferred full.

Laid o ff and not r e ­
called within 2 years, 
or term inated fo r any 
other reason.

Age 40 and 15 years of 
service. 10

Monthly— nor - 
mal benefit, 
commencing at 
age 65. 8 11

Full
cost.

Trusteed;
bank-
adminis-
tered.

Em ployer.

6 Earnings fo r serv ice  p rior to Jan. 1, 1944, based on earnings fo r 1943 (a fter May 31, 1969, monthly equivalent o f 1 percent of average monthly earnings during 5 highest consecutive
calendar years in last 10 years tim es years of serv ice , less $60 fo r prim ary socia l security benefit).

7 Age plus se rv ice  must equal 75. It under age 55, age plus serv ice  must equal 80. In itia l minimum serv ice  requirem ent is 15 years (10 years after May 31, 1969).
8 Lump-sum benefit not payable.
9 $60 a fter M ay 31, 1969.
10 10 years o f serv ice  (no age requirem ent) after May 31, 1969.
11 Years o f serv ice  used to compute benefit include the ea rlie r of: (1) Expiration of 2-year layo ff period and (2) date o f term ination. A fte r May 31, 1969, actuarial equivalent benefit 

payable at age 60.
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Selected Pension Plans Under Collective

COMPANY AND UNION

P A R T IC I­
PATIO N

R E Q U IR E ­
MENTS

NORM AL R E T IR E M E N T

Minimum
requirements

Age
Service
(years)

Service
credited

after
normal

age

Benefit formula

IL L U S T R A T IV E  M O NTHLY PENSIONS  
at age 65 under current normal retirement 

formula, for annual average 
earnings of—

S4.200 $5,400

E A R L Y  R E T IR E M E N T

Minimum
requirements

Age Service
(years)

Benefit formula

Anaconda Am erican  
Brass Co.

S teelw orkers.

Monthly— $5 times years of serv ice . 25 years of service:

$ 125.00 $ 125.00 $125.00

30 years of service:

$ 150.00 $ 150.00 $150.00

35 years of service:

$175.00 $175.00 $175.00

60

At w ork er 's  
request.

n

At w ork er 's  
request.

At w orker 's 
request.

Norm al benefit reduced 
0.33 percent fo r  each 
month under age 65, 
commencing im m ed i­
ately; or norm al benefit, 
commencing at age 65.

Norm al benefit, plus 
$130 monthly supple­
ment, commencing 
im m ediately.

When e lig ib le  fo r  unre­
duced socia l security 
benefit or at age 65, 
normal benefit payable.

Norm al benefit, plus 
$130 monthly supple­
ment, commencing 
im m ediately; at age 62, 
normal benefit payable.

Inland Steel Co. 

S teelworkers.

Monthly 6— 1 percent of average monthly earnings during 120 
months im m ediately preceding retirem ent times years of 
serv ice , less $60 fo r prim ary socia l security benefit.

Minimum— $5 times years o f service. Maximum serv ice  
credited, 35 years.

25 years of service:

$ 125.00 $ 125.00 $125.00

30 years of service:

$ 150.00 $ 150.00 $150.00

35 years of service:

$ 175.00 $ 175.00 $175.00

At w orker 's  
request.

—  30

At w ork er 's  
request.

55 20

Term inated as a 
resu lt of p erm a­
nent shutdown of 
plant, depart­
ment or m ajor 
subdivision or 
absence due to 
layo ff lasting 2 
years , or d is ­
ab ility, o r under 
mutually sa tis­
factory  condi­
tions.

Actuaria l equivalent of 
normal benefit, com ­
mencing im m ediately; 
or norm al benefit, com ­
mencing at age 65.

Norm al benefit, com ­
mencing im m ediately.

Norm al benefit, except 
$60 o ffset not applied, 
plus $75 per month 
commencing im m e­
diately.

When e lig ib le  fo r  unre­
duced socia l security 
benefit, normal bene­
fit payable.

1 Combination of age (55 or o lder) and serv ice  must total 75, if  under age 55, age plus serv ice  must equal 80. Initial minimum serv ice  requirem ent is 15 years.
2 E ffective Aug. 1, 1970.
3 No age requirement a fter July 31, 1970.
4 10 years of serv ice  after July 31, 1970.
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Bargaining, Spring 1968— Continued

NORMAL
D IS A B IL IT Y  R E T IR E M E N T V E S TIN G

IN V O LU N TA R Y
R E T IR E M E N T

D EA TH  B E N E F IT S FIN A N C IN G

AND EA R LY  
R E T IR E M E N T  

B E N E F IT

Minimum
requirements

Benefit formula
Type, conditions, 

and minimum Benefit formula Compulsory Automatic Before
retirement

After
retirement Employee Employer

MEDIUM  
OF FUNDING A D M INISTRATIO N

O PTIO NS
Age Service

(years)

requirements at age- at age-

Joint and 
survivor.

50

(3)

15 Monthly--- grea ter of: (1) $100, or
(2) normal benefit, commencing 
im m ediately.

At age 65, normal benefit payable.

D eferred full.

Term inated fo r any 
reason.

Age 40 and 15 4 years 
of service. 5 6

Monthly--- nor­
mal benefit, 
commencing at 
age 65.

68 W orkers age 
55 with 10 
years of 
serv ice : 
L ife -t im e  
benefit of 
50 percent of 
accrued 
monthly 
benefit.

Full
cost.

T rusteed; 
bank- 
adm inis­
tered.

Em ployer.

Joint and 
su rv ivor.

15 M onthly7— greater of: (1) $100, or 
(2) norm al benefit, except $60 offset 
not applied, plus $75 per month, 
commencing imm ediately.

When e lig ib le  fo r social security 
d isability benefit, normal benefit 
payable.

D eferred full.

Laid o ff and not r e ­
called within 2 years 
or term inated as re ­
sult of permanent shut­
down of plant, depart­
ment or subdivision, or 
disabled fo r 2 years.

Age 40 and 15 years 
of service.

Monthly--- actu­
aria l equivalent 
of normal bene­
fit, commenc­
ing at age 60, 
or normal ben­
efit commenc­
ing at age 65.

Full
cost.

Trusteed;
se lf-
adm inis­
tered.

Em ployer.

5 Must include 10 years of se rv ice  after age 30. If reemployed a fter term ination, only serv ice  after age 30 added to serv ice  after reemployment.
6 Benefit payments start the fourth fu ll month follow ing retirement. A  lump-sum benefit equal to 13 weeks of vacation pay less any vacation pay received  in year of retirem ent is paid 

at tim e of retirem ent.
7 Lump-sum benefit not payable.
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Selected Pension Plans Under Collective

NORM AL R E T IR E M E N T E A R L Y  R E T IR E M E N T

COMPANY AND UNION

Reynolds M etals Co.

S teelworkers.

P A R T IC I­
PATIO N

R EQ U IR E ­
MENTS

Minimum
requirements

Age
Service
(years)

Service
credited

after
normal

age

Benefit formula

IL L U S T R A T IV E  M O N TH LY PENSIONS  
at age 65 under current normal retirement 

formula, for annual average 
earnings of—

14.200 $4,800 $5,400

Minimum
requirements

Age Service
(years)

Benefit formula

65 M onth ly1— grea ter of: (1) Vi2 of 1. 25 percent of earnings 
after Dec. 31, 1949, and V12 of 1 percent of earnings p r io r 
to Jan. 1, 1950, 2 less $80 fo r p rim ary socia l security bene' 
fit , or (2) $1.25 times calendar quarters of serv ice . 
Maximum serv ice  credited, 160 quarters.

25 years of service:

$ 125.00 $125.00

30 years of service:

60 15

$ 125.00 At w ork er 's  
request.

or

Norm al benefit reduced 
0. 5 percent fo r  each 
month under age 65, 
commencing im m ed i­
ately; or norm al benefit, 
commencing at age 65.

$ 150.00 $150.00

35 years of service:

$ 175.00 $175.00

150. 00

175.00

3 55 I 3 20 

Mutually 
satis factory 
conditions. 4 

Ior

Norm al benefit, com ­
mencing im m ediately. 5

3 55 3 20 Norm al benefit, com-
„  , , mencing im m ediately.Term inated as a 6 7
result o f p erm a­
nent shutdown, 
or absence due to 
layo ff or d isa ­
b ility  lasting 
3 years .

I
or

50 I 15 

Mutually 
satis factory 
conditions if  laid 
o ff and reca ll 
unlikely.

1
or

Norm al benefit, com ­
mencing im m ediately.

United States Steel Corp. 65

Steelworkers.

M onth ly1— 1 percent of average monthly earnings during 120 
months im m ediately preceding retirem ent times years of 
serv ice , less $60 fo r  p rim ary socia l security benefit.

25 years of service:

$ 125.00 $125.00

Minimum— $5 tim es years of serv ice . Maximum serv ice  
credited, 35 years.

30 years of service:

$ 150.00 $150.00

35 years of service:

$ 175.00 $175.00

-  | 30

At w orker 's  
request.

Norm al benefit, com ­
mencing im m ediately.

60

125.00 At w orker 
request.

or

15 Actuaria l equivalent of 
normal benefit com ­
mencing im m ediately; 
or norm al benefit, 
commencing at age 65.

150. 00

175.00

( 7 ) I 1 5

Mutually 
satis factory 
conditions or 
term inated as a 
result of p erm a­
nent shutdown, 
layo ff, or d isa ­
b ility. ^

or

N orm al benefit,p lus $75 
monthly until elig ib le 
fo r unreduced social 
security benefit com ­
mencing im m ediately. 5

n

—  I 30 

At w orker rs 
request.

Norm al benefit, com ­
mencing im m ediately.

1 Benefit payments start the fourth fu ll month follow ing retirem ent. A lump-sum benefit equal to 13 weeks of vacation pay less any vacation pay rece ived  in year of retirem ent is paid 
at time of retirem ent.

2. Earnings fo r serv ice  p r io r to 1942 based on average hourly earnings fo r 1942.
3 Combination of age (55 or o lder) and serv ice  must equal 75, if under age 55, age plus serv ice  must equal 80.
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Bargaining, Spring 1968— Continued

NORMAL
D IS A B IL IT Y  R E T IR E M E N T V E S TIN G

IN V O LU N TA R Y
R E T IR E M E N T

D EA TH B E N E F IT S FIN A N C IN G

AND EAR LY  
R E T IR E M E N T  

B E N E F IT

Minimum
requirements

Benefit formula

Type, conditions, 
and minimum Benefit formula Compulsory Automatic 

at age -
Before

retirement
After

Employee Employer

MEDIUM  
OF FUNDING ADM INISTRATIO N

O PTIO NS
Age Service

(years)

requirements at age- retirement

15 Monthly 4 5 6 7— greatest of: (1) $100 less 
$80 fo r  socia l security disability 
benefit, (2) 0. 1042 percent of earn­
ings a fter Dec. 31, 1949, and 0. 0833 
percent of earnings p r io r to Jan. 1, 
1950, 2 less $80 fo r social security 
d isab ility benefit, or in workmen's 
compensation cases, actual social 
security benefit i f  less than $80, or 
(3) $1.25 tim es calendar quarters 
of serv ice . Maximum serv ice  
credited, 160 quarters.

D eferred full.

Laid o ff (including 
permanent shutdown), 
and not reca lled  within 
2 years of such layoff 
(including permanent 
shutdown); term inated 
fo r any reason.

Age 40 and 15 years 
of service.

Monthly--- nor­
mal benefit, 
commencing at 
age 65.

Full
cost.

Not funded. Employer.

Joint and 
surv ivor.

15 Monthly 6— normal benefit plus $75 
until e lig ib le  fo r unreduced social 
security benefit.

Minimum— $100 less social security 
d isab ility benefit.

At age 65, normal benefit payable.

D eferred full.

Laid o ff and not r e ­
called within 2 years 
or term inated as a re ­
sult of permanent shut­
down of plant, depart­
ment o r subdivision.

Age 40 and 15 years 
of service.

Monthly— actu­
aria l equivalent 
of normal bene­
fit, 6 commenc­
ing anytime be­
tween ages 60 
and 65; or nor­
mal benefit 6 
commencing at 
age 65.

Full
cost.

Trusteed;
self-
adm inis­
tered.

Employer.

4 Applies to layo ff or d isability .
5 No socia l security benefit o ffset until age 65 fo r workers entitled to a reduced social security benefit.
6 Lump-sum benefit not payable.
7 Combination of age (55 or o lder) and serv ice  must equal 75, or if under age 55, age plus serv ice  must equal 80. In itial minimum serv ice  requirement is 15 years.
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Selected Pension Plans Under Collective

COMPANY AND UNION

P A R T IC I­
PATIO N

R E Q U IR E ­
MENTS

NORMAL R E T IR E M E N T

Minimum
requirements

Age
Service
(years)

Service
credited

after
normal

age

IL L U S T R A T IV E  M O N TH LY PENSIONS  
at age 65 under current normal retirement 

formula, for annual average 
earnings of—

$5,400

E A R L Y  R E T IR E M E N T

Minimum 
re quirements

Age Service
(years)

Benefit formula

Am erican Radiator & 
Standard Sanitary Corp. 
(L ou isv ille , Ky. ).

Standard A llied  Trades 
Council.

Monthly--- 1 percent of average monthly earnings during 10
years im m ediately preceding retirem ent times years of s e rv ­
ice , less $60 fo r prim ary socia l security benefit.

Minimum— $4.25 times years of service.

25 years of service:

$ 106.25 $ 106.25 $106.25

30 years of service:

$ 127.50 $127.50

35 years of service:

$ 148.75 $ 148.75 $148.75

At w ork er 's  
request. 

or
55 | 3 20

By mutual 
agreem ent in 

riting. 
or

5 55 | 3 20
Absence due to 
physical d isa ­
b ility  or layo ff, 
which norm ally 
must last 2 years 
or term inated as 
result of perm a­
nent shutdown of 
unit or subunit.

Actuaria l equivalent of 
normal benefit, com ­
mencing im m ediately.

Norm al benefit, com ­
mencing im m ediately.

Norm al benefit, com ­
mencing im m ediately.

Am erican Can Co. 

S teelworkers.

65
age 
72. 1

Monthly--- $5. 50 times years of service.

(2)

25 years of service:
$ 137.50 $ 137.50 $137.50

30 years of service:
$ 165.00 $ 165.00 $165.00

35 years of service:
$ 192.50 $ 192.50 $192.50

60
At w orker 6 
request.

15

(3) | (3) 
Term inated as a 
result of p erm a­
nent shutdown.

Actuaria l equivalent of 
normal benefit, com ­
mencing im m ediately; 
or norm al benefit, com ­
mencing at age 65. 2

Norm al benefit, com ­
mencing im m ediately. 2

Rheem Manufacturing Co. 

S teelworkers.

Monthly 2— 1 percent of average monthly earnings during 120 
months im m ediately preceding retirem ent times years of 
serv ice , less $60 fo r prim ary socia l security benefit.

Minimum— $5 times years of serv ice . Maximum serv ice  
credited, 35 years.

25 years of service:

$ 125.00 $ 125.00 $125.00

30 years of service:

$ 150.00 $ 150.00 $150.00

35 years of serv ice :

$ 175.00 $ 175.00 $175.00

At w orker *s 
request. 

or

60 | 15
Mutually 
satis factory 
conditions.

I
or

(3) | <3>
Term inated as a 
result of p erm a­
nent shutdown, 
layo ff or d isa ­
b ility . I

Actuaria l equivalent of 
norm al benefit, com ­
mencing im m ediately; 
or norm al benefit, com ­
mencing at age 65. 2

Norm al benefit,plus $75 
monthly until e lig ib le  
fo r unreduced socia l 
security benefit, com ­
mencing im m ediately. 2

Norm al benefit, com ­
mencing im m ediately. 2

Norm al benefit, com ­
mencing im m ediately.

1 Service credited a fter age 72 only to attain minimum serv ice  requirement fo r normal retirem ent benefit.
2 Benefit payments start the fourth fu ll month follow ing retirem ent. A  lump-sum payment equal to 13 weeks of vacation pay less any vacation pay rece ived  in year of retirem ent is made 

at time of retirem ent.

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



Bargaining, Spring 1968— Continued
39

NORMAL
D IS A B IL IT Y  R E T IR E M E N T V E S T IN G

IN V O LU N TA R Y
R E T IR E M E N T

D EATH B E N E F IT S FIN A N C IN G

AND EA R LY  
R E T IR E M E N T  

B E N E F IT

Minim am 
requirements

Benefit formula

Type, conditions, 
and minimum Benefit formula Compulsory Automatic Before

retirement
After

retirement Employee Employer

MEDIUM  
O F FUNDING ADM INISTRATION

O PTIO NS
Age Service

(years)

requirements at age- at age -

Joint and 
survivor.

15 Monthly---- greatest of: (1) $100,
(2) 1 percent of average monthly 
earnings during 10 years im m edi­
ately preceding retirem ent times 
years of serv ice , less $60 for social 
security disability benefit, or
(3) norm al minimum benefit, com ­
mencing im m ediately.

At age 65, normal benefit payable.

D eferred full.

Laid o ff (norm ally la y ­
off must last 2 years) 
or term inated as re ­
sult o f permanent shut­
down of unit or subunit.

At age 40 and 10 years 
of service.

Monthly---- nor­
mal benefit, 
commencing at 
age 65.

65 Full
cost.

T rusteed; 
bank- 
adminis- 
tered.

Employer.

Joint and 
surv ivor.

15 Monthly 3 4— $5.50 times years of 
se rv ice  plus $ 100 monthly supple­
ment, less socia l security disability 
payment up to $ 100.

At age 65, norm al benefit payable.

D eferred full.

Laid o ff and not r e ­
called within 2 years 
or term inated as re ­
sult of plant closing.

Age 40 and 15 years 
of service.

Monthly--- no r -
mal benefit, 4 
commencing at 
age 65.

Full
cost.

T rusteed; 
bank- 
adminis- 
tered.

Employer.

Joint and 
surv ivor 
(norm al).

15 Monthly 4— normal benefit plus $75 
until e lig ib le  fo r unreduced social 
security benefit.

Minimum— $100, less social secu­
rity d isab ility benefit.

At age 65, normal benefit payable.

D eferred full.

Laid o ff and not r e ­
called within 2 years 
or term inated as a r e ­
sult o f permanent shut­
down of plant, depart­
ment or subdivision.

Age 40 and 15 years 
of service.

Monthly--- no r -
mal benefit, 4 
commencing at 
age 65.

Full
cost.

T rusteed; 
bank- 
adminis- 
tered.

Employer.

3 Combination of age (55 or o lder) and service must equal 75, or i f  under age 55, age plus serv ice  must equal 80. In itial minimum serv ice  requirement is 15 years.
4 Lump-sum benefit not payable.
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Selected Pension Plans Under Collective

COM PANY AND UNION

P A R T IC I­
PATIO N

R E Q U IR E­
MENTS

NORM AL R E T IR E M E N T

Minimum
requirements

Age Service
(years)

Service
credited

after
normal

age

Benefit formula

IL L U S T R A T IV E  M O N TH LY PENSIONS  
at age 65 under current normal retirement 

formula, for annual average 
earnings of—

$4,200 $4,800 $5,400

E A R L Y  R E T IR E M E N T

Minimum
requirements

Age Service
(years)

Benefit formula

National Lock Company. 

Automobile W orkers.

Monthly— $4. 25 times years of serv ice .
age
68.

25 years of service:

$ 106.25 $ 106.25 $106.25

30 years of service:

$ 127.50 $ 127.50 $127.50

35 years of service:

$148.75 $148.75 $148.75

60

Age plus se rv ice  
equal 85.

At w ork er 's  
request.

Reduced normal benefit, 
commencing im m ed i­
ately.

Age Percen t

62 or o v e r ------- 100. 0
61 --------------------- 93. 3
60 --------------------- 86.7
59 --------------------- 80. 8
58 --------------------- 75.2
57 --------------------- 69. 4
56 --------------------- 63. 5
55 --------------------- 57. 9

Scovill Manufacturing Co.

Automobile W orkers.

age
70.

Monthly— $3. 15 ($3.50 after Dec. 31, 1968) tim es years 
of service.

25 years of service: 

$87.50 $87.50 $87. 50 At w ork er 's  
request.

Reduced norm al benefit, 
commencing im m ed i­
ately.

30 years of service:

$ 105.00 $ 105.00 $105.00

35 years of service:

$ 122.50 $ 122.50 $122.50

Age Percen t

65 --------------------- 100. 0
64 --------------------- 95.0

89. 0 
82. 0 
75. 0 
69. 0 
64. 0 
60. 0 
56. 0 
53. 0 
50. 0

Addressograph- 
Multigraph Corp.

Machinists; O ffice.

65
age
6 8 .

Monthly--- fo r serv ice  after Feb. 28, 1965, $4 times years
of serv ice ; fo r serv ice  p r io r to M ar. 1, 1965, $3 times 
years of serv ice , to a maximum of 35 years.

25 years of serv ice :

$ 1 0 0 .0 0  $ 1 0 0 .0 0
60 10

$ 100 . 00

30 years of service:

$ 120.00 $ 120.00 $ 120.00

At w ork er 's  
or em p loyer's  
request.

Norm al benefit reduced 
0. 6 percent fo r  each 
month under age 65 
commencing im m ed i­
ately; or norm al bene­
fit, commencing at 
age 65.

35 years of service:

$140.00 $ 140.00 $140.00

1 90 percent of normal ben efit
w orker 's  age.

increased 0.5 percent fo r each 12 months that spouse's age exceeds w orker's  or reduced 0.5 percent fo r each 12 months that spouse's age is less than
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Bargaining, Spring 1968— Continued

NORMAL
D IS A B IL IT Y  R E T IR E M E N T V E S TIN G

IN V O LU N TA R Y
R E T IR E M E N T

DEATH B E N E F IT S F IN A N C IN G

AND E A R LY  
R E T IR E M E N T  

B E N E F IT

Minim am 
requirements

Benefit formula
Type, conditions, 

and minimum Benefit formula Compulsory Automatic Before
retirement

After
retirement Employee Employer

MEDIUM  
O F FU NDING ADM INISTRATIO N

O PTIO N S
Age Service

(years)

requirements at age- at age-

Joint and 
survivor.

10 Monthly--- $4. 25 times years of se rv ­
ice  plus a supplement of $5. 20 times 
years of serv ice  (maximum supple­
ment, $ 130).

When e lig ib le  fo r unreduced social 
security benefit, normal benefit 
payable.

D eferred full.

Term inated fo r any 
reason.

10 years of service.

Monthly--- no r -
mal benefit, 
commencing at 
age 65.

68 68 C )

'
Fu ll
cost.

Trusteed;
bank-
adminis-
tered.

Em ployer ad­
ministration 
of funding.

Bipartite ad­
ministration 
of plan 
(specific r e ­
sponsibilities 
outlined in 
agreement).

Joint and 
surv ivor.

10 Monthly--- $5. 20 times years of s e rv ­
ice , commencing imm ediately.

At age 65, norm al benefit payable.

D eferred full.

Term inated fo r any 
reason.

10 years of service.

Monthly--- n or­
mal benefit, 
commencing at 
age 65.

70 (2 3) Full
cost.

T rusteed; 
bank- 
adminis- 
tered.

Em ployer ad­
ministration 
of funding.

Bipartite ad­
ministration 
of plan 
(specific r e ­
sponsibilities 
outlined in 
agreement).

10 Monthly--- double normal benefit,
less socia l security disability 
benefit, but not reduced below 
norm al benefit, commencing 
im m ediately.

At age 65, normal benefit payable.

D eferred full.

Term inated fo r any 
reason.

10 years of service.

Monthly--- no r -
mal benefit, 
commencing at 
age 65.

Monthly— re ­
duced normal 
benefit, com ­
mencing at age 
60, or normal 
benefit, com ­
mencing at age 
65.

68 Full
cost.

Trusteed;
se lf-
adm inis­
tered.

Em ployer ad­
ministration 
o f funding.

Bipartite ad­
ministration 
of plan 
(specific r e ­
sponsibilities 
outlined in 
agreement).

2 A  w orker with 5 but less than 10 years of service receives credit fo r 10 years of serv ice .
3 Same benefit as that provided spouse of worker who elects joint and surv ivor option after retirem ent.
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Selected Pension Plans Under Collective

NORM AL R E T IR E M E N T E A R L Y  R E T IR E M E N T

P A R T IC I­
PATIO N

IL L U S T R A T IV E  M O N TH LY PENSIONS

CO M PANY AND UNION Minimum
requirements

at age 65 under current normal retirement 
formula, for annual average Minimum

R E Q U IR E - credited
Benefit formula

earnings of— requirements
MENTS after Benefit formula

Age
Service Age Servicenormal
(years) age *4.200 14,800 *5,400 (years)

Caterp illar T ractor Co. _ 62 10 To Monthly— $7 times years of serv ice , plus fo r retirem ent 25 years of service: 2 60 210 Norm al benefit reduced
age after Sept. 30, 1968, supplemental benefit ranging from

1$178.00 $178.00
6 percent fo r each year

66. $0. 10 to $1, depending on earnings, times years of $178.00 At w orker 's under age 62, com ­
Automobile W orkers. serv ice . 1 request. mencing im m ediately.

30 years of service: or

1 $213.00 $213.00 $213. 00 55 1 10 Monthly--- normal bene­
fit, plus $6 times

At em ployer's years of serv ice  up to
35 years of service: request or un­ 25 years , commencing

der mutually im m ediately.
1 $248.00 $248.00 $248. 00 satisfactory

conditions. When elig ib le  fo r  an un­
reduced socia l security 
benefit, or at age 65, 
norm al benefit payable.

D etro it Tooling _ 65 10 To Monthly— $5.25 ($5 .75  after Dec. 31, 1968) times years 25 years o f service: 60 10 Actuaria l equivalent of
Association. age of serv ice . 1 normal benefit, com ­

65. 1 $ 146. 75 $146.75 $146. 75 At w orker 's mencing im m ediately;
Automobile W orkers. request. or norm al benefit, com ­

mencing at age 65.
30 years of service:

^ H S .S O  $175.50 $175.50

35 years of service:

1 $204. 25 $204.25 $204. 25

Hughes Tool Co. 1 year 65 _ None. Monthly— 1. 5 percent of monthly earnings 7 fo r each year 25 years of service: 55 _ Actuaria l equivalent of
(O il Tool D ivision ). of s e rv ­ of serv ice . 8 normal benefit, com ­

ice. $131.25 $150.00 $168. 75 With em ployer's mencing im m ediately;
S tee lw orkers . Minimum— $100 fo r 25 years or m ore o f se rv ice , 9 reduced consent. or norm al benefit, com ­

$5 per month fo r each year less than 25 to a minimum of 
$50 fo r 15 years o f serv ice . 30 years of service:

mencing at age 65.

$157.00 $180.00 $202. 50

35 years o f service:

$183.75 $210.00 $236. 25

1 A  special age 65 benefit o f $ 3 per month added to computed benefit.
2 Combination of age (55 or o lder) and serv ice  must equal 85.
3 Pension in itia lly  reduced to 95 percent and 0. 5-percent increase or decrease fo r each year w idow (er) is m ore than 5 years older or younger than re tiree  or vested fo rm er worker. Under 

the C aterp illar T ractor plan, the w idow (er) receives a monthly benefit equal to 55 percent of w orker 's  accrued pension benefit, commencing after monthly benefits of life  insurance program  have 
been paid.

4 Joint and survivor option available at age 60. See footnote 3.
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Bargaining, Spring 1968— Continued

NORM AL
D IS A B IL IT Y  R E T IR E M E N T V E S TIN G

IN V O LU N TA R Y
R E T IR E M E N T

DEATH B E N E F IT S FIN A N C IN G

AND E A R LY  
R E T IR E M E N T  

B E N E F IT

Minimum
requirements

Benefit formula
Type, conditions, 

and minimum Benefit formula Compulsory Automatic Before
retirement

After
retirement Employee Employer

MEDIUM  
OF FUNDING A DM INISTRATIO N

O PTIO N S
Age Service

(years)

requirements at age- at age-

Joint and 
surv ivor. 3

10 Monthly— same as higher early r e ­
tirem ent benefit, commencing 
a fter 1 year o f disability.

(4)

D eferred full.

Term inated fo r any 
reason.

10 years of service.

Monthly— r e ­
duced normal 
benefit, com ­
mencing any 
time during 
5-year period 
p r io r to age 65; 
or normal bene­
fit, commencing 
at age 65.

66 66 (5 ) Full
cost.

Combina­
tion:

Insured; 
deposit 
adminis - 
tration.

T rusteed; 
bank- 
adminis - 
tered.

Employer ad­
m inistration 
of funding.

Bipartite ad­
m inistration 
of plan (spe­
cific respon­
sib ilities out­
lined in 
agreement).

Joint and 
surv ivor. 3

10 Monthly— norm al benefit plus $6 
tim es years o f serv ice  up to 25 
years , commencing imm ediately.

When e lig ib le  fo r an unreduced 
socia l security benefit, or at age 
65, norm al benefit payable.

D eferred  full.

Term inated fo r any 
reason.

10 years of service.

Monthly— $4. 25 
times years of 
service, com ­
mencing at 
age 65.

65 $ 1,000 plus 
jo int and 
su rv ivor 
option auto­
matic unless 
w orker r e ­
jects  it. 6

Fu ll
cost.

Trusteed; 
bank- 
adminis - 
tered.

Em ployer ad­
m inistration 
of funding.

Bipartite ad­
m inistration 
of plan (spe­
cific  respon- 
sibilites out­
lined in 
agreement).

Joint and 
surv ivor.

L eve l
income
(ea rly ).

D eferred  graded.

Terminated fo r any 
reason.

25 percent for 3 years 
of service plus 25 p e r ­
cent for each additional 
3 years to 100 percent 
fo r 12 years or more.

Monthly---
normal benefit, 
commencing at 
age 65.

65 Full
cost.

Insured;
group
annuity.

Em ployer.

5 The w idow (er) o f a w orker e lig ib le  fo r early retirem ent, or vested worker who elected to defer his pension, automatically rece ives  a monthly benefit equal to 55 percent of w orker’ s 
accrued pension benefit, commencing a fter monthly benefits of life  insurance program  have been paid.

6 Not applicable to w orker rece iv ing retirem ent benefit under vesting provis ion .
7 Earnings fo r serv ice  p r io r  to Jan. 1, 1948, based on earnings on Jan. 1, 1948.
8 Excludes prem em bership serv ice .
9 Includes prem em bership serv ice .
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Selected Pension Plans Under Collective

NORM AL R E T IR E M E N T E A R L Y  R E T IR E M E N T
IL L U S T R A T IV E  M O N TH LY PENSIONS

CO M PANY AND UNION PATIO N Minimum
requirements

at age 65 under current normal retirement 
formula, for annual average Minimum

R E Q U IR E - credited
Benefit formula

earnings of— requirements
MENTS Benefit formula

Age Service
(years)

normal
age 14.200 14,800 $5,400

Age Service
(years)

International H arvester _ 65 10 To Monthly— $5. 25 times years of serv ice . To be increased 25 years of service: 3 60 3 10 Norm al benefit reduced
Co. age Nov. 1, 1968, to: $5.50, $5.75 or $6 according to em- by 5. 6 to 6. 7 percent

68. p loyee 's  job classification  and its maximum hourly ra te .1 2 3 2$ 140.50 $ 140.50 $140.50 At w orker 's fo r each year under
Automobile W orkers. 0 ) request. age 62, commencing

im m editately; or
30 years of service: or norm al benefit, com ­

mencing at age 62.
2$ 168. 00 $ 168.00 $168.00

55 10 Monthly— norm al bene­
fit , plus $6 tim es

35 years of service: At em p loyer's years of serv ice  up to
request or un­ 25 years , commencing

2$ 195. 50 $ 195.50 $195.50 der mutually 
satis factory

im m ediately.

conditions. When e lig ib le  fo r an
unreduced socia l s e ­
curity benefit, or at 
age 65, normal bene­
fit payable.

(4)

E ltra Corp. _ 65 10 To Monthly— $5. 10 ($5.60 a fter Feb. 28, 1970) times years 25 years of service: 3 60 3 10 N orm al benefit reduced
(» ) age of serv ice . 0. 6 percent fo r each

68. $ 140.00 $ 140.00 $140.00 At w orker 's month under age 62,
request. commencing im m ed i­

Automobile W orkers. ii ately; or norm al bene­
30 years of service: or fit , commencing at

age 62.
$ 168.00 $ 168.00 $168.00

60 10 Monthly— norm al bene­
fit , plus $6 tim es

35 years of service: At em p loyer's years o f serv ice  up to
request or un­ 25 years , commencing

$ 196.00 $ 196.00 $196.00 der mutually im m ediately.
satis factory
conditions. When e lig ib le  fo r a

socia l security bene-^ 
fit , or at age 65, n or­
m al benefit payable.

(4)

1 Fu ll (unreduced) norm al benefits are also payable under early  retirem ent provision to w orkers choosing to re tire  as early as age 62.
2 A special age 65 benefit of $ 3 per month is added to the computed benefit.
3 Combination of age (55 or o lder) and serv ice  must total 85.
4 E ffective  Oct. 1, 1965: W orker re tir in g  on or a fter such date w ill rece ive  a supplemental allowance that when added to basic benefit w ill total $400 per month to age 65, subject to 

maximum of 70 percent of w orker 's  base monthly wage before retirem ent. The $400 is subject to proportionate reduction if years of serv ice  are less than 30 or age is less than 60.
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Bargaining, Spring 1968— Continued

D IS A B IL IT Y  R E T IR E M E N T
NORMAL  

AND E A R L Y  
R E T IR E M E N T  

B E N E F IT  
O PTIO N S

Minimum
requirements

Benefit formula

Age Service
(years)

V E S TIN G
IN V O L U N T A R Y
R E T IR E M E N T

D EA TH  B E N E F IT S FIN A N C IN G

Type, conditions, 
and minimum 
requirements

Benefit formula Compulsory Automatic 
at age- at age-

Before
retirement

After
retirement Employee Employer

MEDIUM  
O F FUNDING ADM INISTRATIO N

Joint and 
surv ivor, 5

15 Monthly— same as higher early  r e ­
tirem ent benefit, commencing im ­
m ediately.

( 6 )

D eferred  full.

Term inated fo r any 
reason.

10 years of serv ice .

Monthly— r e ­
duced norm al 
benefit, com ­
mencing any 
time during 
5-year period 
p r io r  to age 65; 
or norm al bene­
fit , commencing 
at age 65.

68 ( 7 ) Full
cost.

Trusteed; 
bank- 
adminis - 
tered.

Em ployer ad­
ministration 
of funding.

Bipartite 
adm inistra­
tion of plan 
(specific 
responsi­
b ilities out­
lined in 
agreement).

Joint and 
surv ivor.

10 Monthly— normal benefit plus $6 
tim es years o f serv ice  up to 25 
years , commencing imm ediately.

Upon receiv ing an unreduced 
socia l security benefit, or at age 
65, norm al benefit payable.

D eferred  full.

Term inated fo r  any 
reason.

10 years of serv ice .

Monthly— re ­
duced norm al 
benefit, com ­
mencing any 
time during 
5-year period 
p r io r to age 65; 
or norm al bene­
fit, commencing 
at age 65.

68 68 ( 7 ) Full
cost.

Combina­ Employer
tion: adm inistra­

Trusteed;
tion of 
funding.

bank- 
adminis - Bipartite ad­
tered. m inistration

Insured;
of plan 
(specific

deposit responsi­
adminis - b ilities out­
tration. lined in

Insured;
group
annuity
(single
premium
payment).

agreement).

5 Pension in itia lly  reduced to 95 percent and 0. 5-percent increase or decrease fo r each year w idow (er) is m ore than 5 years o lder or younger than re tiree  or vested fo rm er worker. 
The w idow (er) rece ives  a monthly benefit equal to 55 percent of w orker’ s accrued pension benefit, commencing a fter monthly benefits of life  insurance program  have been paid.

6 Joint and su rv ivor option available at age 60. See footnote 4.
7 The w idow (er) o f a w orker e lig ib le  fo r early  retirem ent or vested w orker who elected to defer his pension, automatically receives a monthly benefit equal to 55 percent of w orker's  

accrued pension benefit, commencing after monthly benefits of life insurance program  have been paid.
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Selected Pension Plans Under Collective

NORM AL R E T IR E M E N T E A R L Y  R E T IR E M E N T

CO M PANY AND UNION

P A R T IC I­
PA TIO N

R E Q U IR E ­
M ENTS

Minimum
requirements

Age
Service
(years)

Service
credited

after
normal

age

Benefit formula

IL L U S T R A T IV E  M O N TH LY PENSIONS  
at age 65 under current normal retirement 

formula, for annual average 
earnings of—

Minimum
requirements

Benefit formula

$4,200 $4,800 $5,400
Age Service

(years)

Radio Corporation of 
Am erica .

2 years 
o f
s e r v ic e .

65

E lec tr ica l (IBEW ); 
E lec tr ica l (IUE).

None. Monthly— for service after Dec. 31, 1967, V12 of 1. 125 percent 
o f fir s t  $6,600 annual earnings, plus 2 percent o f excess times 
years of serv ice . For serv ice  between Nov. 30, 1952, and 
Jan. 1, 1968, V12 of 40 percent of w orker 's  aggregate 
contributions made during this period. 1

25 years of service: 

$112.50 $112.50

30 years of service: 

$ 135.00 $135.00

$ 126.50

$151. 88

55 Must be 
vested.

Norm al benefit 
(minimum not app li­
cable) reduced 4 percent 
fo r each year under 
age 65, commencing 
im m ediately; or normal 
benefit (minimum not 
applicable), com ­
mencing at age 65.

Minimum— $4.25 times years o f serv ice  1 2 to amaximum of 
32 years.1

35 years of service:

Westinghouse E lec tr ic  
Corp.

65 10 A ll.

$ 144.00

7 Monthly— em ployees re tir ing after January 1, 1967.

Monthly benefit fo r each year o f serv ice—

25 years of 

$92. 50

$ 157.50

se rv ic e : 

$ 100. 00

E lec tr ica l (IUE).
P r io r  to A fter
Jan. 1, Dec. 31, M in i­

Hourly earnings 1967 1966 mum8 30 years of serv ice :

Under $ 2. 25_______
$2.25 and

$3. 15 $3. 70 $ 3. 25 $ 111. 00 $ 120. 00

under $ 2. 50_____ 3. 30 4. 00 3. 50
and ud in increments o f

$0. 25 ______________
Up to $4. 25

$0. 15 $0. 30 $0. 25 35 years of service:

and ove r __________ 4. 50 6.40 5. 50 $ 129.50 $140.00

60 10

$ 177. 19
At w ork er 's  
request.

Norm al benefit (includ­
ing m inimum) reduced 
4 percent fo r each year 
under age 65, com ­
mencing im m ediately, 
or normal benefit, 
commencing at age 65. 3 * *

60

$107. 50

or

$ 1 2 9 . 00

10 N orm al benefit (includ­
ing m inimum) reduced 
V3 percent fo r each 
month under age 65; 
plus (until e lig ib le  fo r 
p rim ary  socia l security 
benefit) $5. 50 times 
years of serv ice  up to 
25, commencing im ­
m ediately.

62 30 Norm al benefit, com ­
mencing im m ediately.

$150. 50

For serv ice  p r io r to Jan. 1, 1951, additional 1 percent of 
average monthly earnings exceeding $400 from  Jan. 1, 1941, 
through Dec. 31, 1950, times years of serv ice  p r io r to 
Jan. 1, 1951.

At worke 
request.

r *s

1 A p r io r service adjustment benefit provided if accrued annual benefit as of Dec. 31, 1966, is less than 0.7 percent o f firs t  $4,800 of annual earnings plus 1.2 percent o f excess earnings 
times years o f service p r io r to Jan. 1, 1967. I f  this is grea ter than the normal accrued benefit as of Dec. 31, 1966, the difference is added to the annual benefit. The maximum pr io r 
service adjustment benefit is 1 percent o f annual earnings as o f Dec. 31, 1966, times years o f serv ice  p rior to that date.

2 Excludes prem em bership serv ice .
3 Supplemental monthly benefit o f a mininum of $50 provided w orkers age 60 with 10-15 years o f serv ice  increased $15 fo r each additional 5 years o f serv ice  to a maximum of $125 fo r

35 years of serv ice  or m ore at time of early retirem ent payable to age 62, thereafter reduced supplemental benefit paid fo r life . W orkers re tir ing a fter age 61 rece ive  reduced supplemental
benefit fo r  life .
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Bargaining, Spring 1968— Continued

NORM AL
D IS A B IL IT Y  R E T IR E M E N T V E S TIN G

IN V O LU N TA R Y
R E T IR E M E N T

I D EA TH  B E N E F IT S FIN A N C IN G

AND EA R LY  
R E T IR E M E N T  

B E N E F IT

Minimum
requirements

Benefit formula

Type, conditions, 
and minimum Benefit formula Compulsory Automatic Before

retirement
After

retirement Employee Employer

MEDIUM  
O F FUNDING ADM INISTRATIO N

O PTIO NS
Age Service

(years)

requirements at age- at age-

Joint and 
su rv ivor.

Cash refund.

L eve l
income
(ea rly ).

D eferred full.

Term inated fo r any 
reason.

Age 50 and 10 years of 
service 2 or age 55 and 
25 years o f serv ice . 4

5 years o f serv ice . 2

Monthly— early  
retirem ent 
benefit, com ­
mencing any 
time in 10-year 
period  p r io r to 
age 65.

M onthly— s am e 
as above except 
excludes 
serv ice  p r io r to 
June 1, 1944.

65 W orker's  
contributions 
plus in terest.

(5)

60 monthly 
payments 
less bene­
fits r e ­
ceived; if  
60 monthly 
payments 
do not equal 
w orker 's  
contribu­
tions plus 
in terest, 
difference 
is paid to 
b en e fic i­
ary. 6 7 8

2 percent 
o f f ir s t  of 
$ 126.92 
of weekly 
earnings 
and 5p er­
cent of 
earnings 
exceed­
ing
$ 126. 92.

Balance 
of cost.

Combina­
tion:

Trusteed;
bank-
adm inis-
tered.

Insured; 
deposit 
adminis - 
tration.

Em ployer.

Joint and 
su rv ivor.

10 Monthly— norm al benefit, plus $5.50 
tim es years o f service up to 25, 
commencing imm ediately.

When e lig ib le  for social security 
d isab ility benefit, or age 65, normal 
benefit payable.

D eferred full.

Term inated fo r any 
reason.

Age 35 and 10 years 
of service.

Monthly—  
norm al benefit, 
commencing at 
age 65.

65 (9) Full
cost.

Trusteed;
bank-
adm inis-
tered.

Em ployer.

4 Includes prem em bership serv ice .
5 The spouse o f a w orker age 55-65 with 5 years of membership serv ice  who is not m ore than 5 years younger than the deceased, is paid a monthly benefit— for life  or until rem arriage 

equal to V2 the deceased w ork er 's  accrued normal benefit. If more than 5 years younger, the benefit is reduced according to spouse's age.
6 Not applicable in case o f election  of joint and survivor and cash refund options.
7 Service after norm al retirem ent age cannot be used to establish e lig ib ility  fo r benefits.
8 15 years o f se rv ice  requ ired to qualify fo r minimum benefit.
9 V3 life  insurance coverage in effect im m ediately preceding retirem ent is continued in pension plan.
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Selected Pension Plans Under Collective

NORMAL RETIREMENT
ILLUSTRATIVE MONTHLY PENSIONS

COMPANY AND UNION PATION
REQUIRE-

MENTS

Minimum
requirements Service

credited
after

normal
age

at age 65 under current normal retirement 
formula, for annual average 

earnings of—

Age Service
(years) »4.200 $4,800 $5,400

The Bendix Corp. — 65 10 To
age
68.

Monthly— $ 5. 25 ($ 5. 75 after M ar. 31, 1970) tim es years of 
serv ice . 1 2 3 4 * *

25 years of service:

2 $ 146. 75 $146.75 $ 146. 75

Automobile W orkers. ( l )

30 years o f serv ice :

2 $ 175. 50 $175.50 $ 175. 50

35 years o f service:

2 $204. 25 $204.25 $204. 25

The Boeing Co. 

Machinists.

Age 30 
and
3 years 
of
serv ice .

65 None. Monthly— $4.25 times years of serv ice  after Dec. 31, 1965; 
$2.25 times years of serv ice  between Jan. 1, 1966, and 
May 15, 1963; $ 1. 75 times years of service p r io r to M ay 16, 
1963, 7 plus 0. 75 percent of monthly earnings over $350 on 
Jan. 1, 1955, tim es years o f serv ice  p r io r to Jan. 1, 1955.

25 years o f service: 

$ 106.25 $106.25 $ 106.25

PLUS 30 years of service:

$ 127.50 $127.50 $ 127.50

A  variable benefit fo r workers with a monthly base rate in 
excess of amount subject to socia l security tax. Although the 
"ta rge t"  amount o f this supplemental benefit is 1.5 percent of 
monthly base rate in excess o f amount subject to socia l 
security tax fo r each year o f serv ice  after Dec. 31, 1965, the 
actual amount w ill be based on the w orker 's  total retirem ent 
benefit units, the value o f which w ill va ry  according to the 
trust fund experience, i. e. , m orta lity  of the group, income, 
gains and losses from  investment, etc.

35 years o f serv ice : 

$ 148. 75 $ 148. 75 $ 148. 75

Minimum— grea ter of: $50 or $4.25 times years of serv ice .

E A R L Y  R E T IR E M E N T

Minimum
requirements

Benefit formula
Age Service

(years)

60 3 103

At w ork er 's  
request.

Norm al benefit reduced 
by vary ing percents fo r 
each year under age 62, 
commencing im m ed i­
ately; or norm al benefit, 
commencing at age 62.

or

55 ~|~ 10

At em p loyer's  
request or 
under mutually 
sa tis factory  
conditions.

Monthly--- normal bene­
fit , plus $ 5. 20 ($ 6 a fter 
Sept. 30, 1970) tim es 
years o f serv ice  up to 
25 years , commencing 
im m ediately.

When e lig ib le  fo r an 
unreduced socia l secu­
r ity  benefit, or at 
age 65, norm al benefit 
payable.

55 —

With em ployer's  
consent.

Actuaria l equivalent of 
norm al benefit (m in i­
mum not applicable), 
commencing im m ed i­
ately.

1 Fu ll (unreduced) normal benefits are also payable under ea rly  retirem ent provis ion  to w orkers choosing to re tire  as ea rly  as age 62.
2 A specia l age 65 benefit of $ 3 per month is added to the computed benefit.
3 A fter Sept. 30, 1970, em ployee w ill be e lig ib le  fo r ea rly  retirem ent benefit when age plus serv ice  equal 85.
4 Pension in itia lly  reduced to 90 percent and 0.5-percent increase or decrease fo r each year spouse is older or younger than re tiree  or vested  fo rm er w orker. E ffective  Oct. 1, 1969,

reduced to 95 percent, with no further increase or decrease unless m ore than 5-year age d ifference between retiree and spouse. The spouse rece ives  a monthly benefit equal to 55 percent
of w orker 's  accrued pension benefit, commencing a fter monthly benefits of life  insurance program  have been paid.
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Bargaining, Spring 1968— Continued

n o r m a l
D IS A B IL IT Y  R E T IR E M E N T V E S TIN G

IN V O LU N TA R Y
R E T IR E M E N T

DEA TH B E N E F IT S F IN A N C IN G

AND E A R L Y  
R E T IR E M E N T

b e n e f i t

Minimum
requirements

Benefit formula
Type, conditions, 

and minimum Benefit formula Compulsory Automatic Before
retirement

After
retirement Employee Employer

MEDIUM  
OF FU NDING A D M INISTRATIO N

O PTIO NS
Age Service

(years)

requirements at age- at age -

Joint and 
su rv ivor. 4

10 Monthly— same as higher early  
retirem ent benefit, commencing 
im m ediately.

When e lig ib le  fo r an unreduced 
socia l security benefit, or at age 65, 
norm al benefit payable.

(5)

D eferred  full.

Term inated fo r any 
reason.

10 years o f serv ice .

Monthly— e ar ly  
retirem ent 
benefit, 
commencing 
any time during 
5-year period 
p r io r to age 65; 
or normal 
benefit,
commencing at 
age 65.

68 (6  7) Fu ll
cost.

Trusteed; 
bank-  ̂
adminis - 
tered.

Em ployer 
adm inistra­
tion of 
funding.

Bipartite 
adm inistra­
tion of plan 
(specific 
responsi­
b ilities out­
lined in 
agreement).

Joint and 
su rv ivor.

L eve l
income
(ea rly ).

62 Monthly— norm al benefit, 
commencing imm ediately.

D eferred  graded.

Term inated fo r any 
reason.

Years o f Percent 
s e r v ic e 8 vested

5 45
6 60
7 75
8 90 
9 100

Monthly—  
actuarial 
equivalent of 
normal benefit, 
commencing 
any time during 
10-year period 
p r io r to age 65; 
or normal 
benefit,
commencing at 
age 65.

65 $ 1,000 Full
cost.

Trusteed;
bank-
adm inis­
tered.

Em ployer.

5 Joint and su rv ivor option available at age 60. See footnote 3.
6 The w idow (er) o f a w orker e lig ib le for ea rly  retirem ent, or vested worker who elected  to defer his pension, automatically rece ives  a monthly benefit equal to 55 percent o fw orker's  

accrued pension benefit, adjusted fo r either ea rly  retirem ent or joint and surv ivor option, commencing after monthly benefits o f life  insurance program  have been paid.
7 Excludes prem em bership serv ice .
8 Excludes prem em bership serv ice . Benefits fo r service p r io r to Jan. 1, 1955, are vested only fo r w orkers term inated at age 55 or la ter.
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Selected Pension Plans Under Collective

COM PANY AND UNION

P A R T IC I­
PATIO N

R E Q U IR E -
MENTS

NORM AL R E T IR E M E N T
IL L U S T R A T IV E  M O N TH LY PENSIONS

E A R L Y  R E T IR E M E N T

Minimum
requirements Service

credited
after

normal
age

Benefit formula

at age 65 under current normal retirement 
formula, for annual average 

earnings of—

<4.200 <4,800 <5,400

Minimum
requirements

Benefit formula
Age Service

(years) Age Service
(years)

McDonnell-Douglas Corp. _ 1 65 10 To Monthly— $4. 75 times years o f serv ice  to a maximum of 25 years of service: 55 10 Actuaria l equivalent of
(fo rm er ly  Douglas age 35 years. normal benefit, com ­
A irc ra ft  Co. , Inc.). 68. $118.75 $118.75 $118.75 At w orker 's mencing im m ediately;

request. or normal benefit, com ­
Automobile W orkers; 1 mencing at age 62.

Machinists. 30 years of service: or

$142.50 $142.50 $142.50 55 1 10 Norm al benefit, plus
supplement commencing

At em ployer's im m ediately. When
35 years of service: request or un­ elig ib le  fo r  unreduced

der mutually socia l security benefit.
$166.25 $166. 25 $166.25 satis factory normal benefit payable.

condit:ions.

Dravo Corp. 2 years *65 _ None. Monthly— for serv ice  after June 30, 1950, V12 of 1 percent of 25 years of service: 55 _ N orm al benefit reduced
of s e rv ­ average final 10 years earnings subject to socia l security 6 percent fo r each year

Marine and Shipbuilding ice. tax plus 1. 5 percent o f earnings exceeding such amount $125.00 $125.00 $125.00 At w orker 's under age 62, com m enc­
W orkers. times years of such serv ice . *  For serv ice  p r io r to request. ing im m ediately.

July 1, 1950, 1 percent of f ir s t  $4,200 of annual earnings 3
plus 1. 5 percent o f excess times years of such serv ice . 2 30 years of service:

Minimum fo r workers with 15 year^  serv ice--- $5 per month $150.00 $150.00 $150.00
fo r each year o f serv ice  to a maximum of 30 years of
serv ice . 4

35 years of service:

$150.00 $150.00 $157.50

Full (unreduced) normal benefits are also payable under ea rly  retirem ent provis ion  to workers choosing to re tire  as early as age 62. 
Excludes premem bership serv ice .
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Bargaining, Spring 1968— Continued

NORMAL
D IS A B IL IT Y  R E T IR E M E N T V E S TIN G IN V O LU N TA R Y

R E T IR E M E N T
D EATH B E N E F IT S FIN A N C IN G

AND E A R LY  
R E T IR E M E N T  

B E N E F IT

Minimum
requirements

Benefit formula

Type, conditions, 
and minimum Benefit formula Compulsory Automatic Before

retirement
. After 

retirement Employee Employer

MEDIUM  
OF FUNDING A DM INISTRATIO N

O PTIO NS
Age Service

(years)

requirements at age- at age -

Joint and 
su rvivor.

10 Monthly— normal benefit, com ­
mencing im m ediately.

D eferred  full.

Term inated fo r any 
reason.

10 years of service.

Monthly---
actuarial equiv­
alent of normal 
benefit, com ­
mencing at age 
55, or normal 
benefit, com ­
mencing at 
age 65.

68 $1,000 Full
cost.

T rusteed; 
bank- 
adminis - 
tered.

Em ployer ad­
m inistration 
of funding.

Bipartite ad­
m inistration 
of plan 
(specific  r e ­
sponsibilities 
outlined in 
agreement).

Joint and 
surv ivor.

50 15 Monthly— normal benefit (minimum 
not applicable), commencing im ­
m ediately.

D eferred  full.

Term inated for any 
reason.

Age 50 and 10 years 
o f serv ice . 2

Monthly—  
normal benefit 
(minimum not 
applicable), 
commencing 
at age 62.

65 W orker1 s 
contributions 
plus in terest.

5 years 
certain.

3 p e r ­
cent of 
annual 
earnings 
subject 
to social 
security 
tax (cu r­
rently 
$7,800) 
and 4. 5 
percent 
of earn­
ings ex ­
ceeding 
such 
amount.

Balance 
of cost.

Trusteed; 
bank- 
adminis - 
tered.

Em ployer.

3 Annual rate based on earnings of July 1, 1950, or average annual earnings of 1947, 1948, and 1949, whichever is higher.
4 Includes prem em bership serv ice .

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



52

S e l e c t e d  P e n s i o n  P l a n s  U n d e r  C o l l e c t i v e

CO M PANY AND UNION

P A R T IC I­
PATIO N

R E Q U IR E­
MENTS

NORM AL R E T IR E M E N T

Minimum
requirements

Age Service
(years)

Service
credited

after
normal

age

Benefit formula

IL L U S T R A T IV E  M O NTHLY PENSIONS  
at age 65 under current normal retirement 

formula, for annual average 
earnings of—

$4,200 $4,800 $5,400

E A R L Y  R E T IR E M E N T

Minimum
requirements

Age Service
(years)

Benefit formula

Ford M otor Co. 

Automobile W orkers.

( M

age
68 .

Monthly— $5. 25 times years of service. To be increased 
Jan. 1, 1969, to: $5. 50, $5.75, or $6 according to em ­
p loyee 's  job classification  and its maximum hourly rate. 3

25 years of service:

3 $ 140. 50 $140.50

160 M0

$ 140. 50

30 years o f service:

3 $ 168. 00 $ 168.00 $168.00

35 years of service:

3 $ 195. 50 $ 195.50 $195.50

At w orker 's  
request.

I

55 | 10

At em ployer's  
request or un­
der mutually 
satis factory 
conditions.

Norm al benefit reduced 
by varying percents for 
each year under age 62, 
commencing im m ed i­
ately; or norm al bene­
fit, commencing at 
age 62.2

Monthly— norm al bene­
fit, plus $6 times 
years o f serv ice  up to 
25 years , commencing 
im m ediately.

When e lig ib le  fo r an 
unreduced socia l 
security benefit, or 
at age 65, normal 
benefit payable.

(5)

General Motors Corp. 

Automobile W orkers.

( M

age
68 .

Monthly— $5. 25 times years of serv ice . To be increased 
Jan. 1, 1969, to: $5. 50, $5.75, or $6 according to em ­
p loyee 's  job classification  and its maximum hourly rate. 3

25 years of service:

3 $ 140. 50 $ 140.50 $140.50

30 years of service:

3 $ 168. 00 $ 168.00 $168.00

35 years of service:

3 $ 195. 50 $ 195.50 $195.50

1 60

At w orker 's  
request.

55 10

At em ployer's  
request or un­
der mutually 
satis factory 
conditions.

Norm al benefit reduced 
by varying percents fo r 
each year under age 62, 
commencing im m ed i­
ately; or normal bene­
fit, commencing at 
age 62. 2

Monthly— norm al bene­
fit, plus $6 tim es 
years o f serv ice  up to 
25 years , commencing 
im m ediately.

When e lig ib le  fo r  an 
unreduced socia l 
security benefit, or 
at age 65, norm al bene­
fit payable.

(5)

1 Plan e ffective M ar. 1, 1968, fo r w orker re tir in g , other than early  voluntary, a fter Sept. 6, 1967. Fo r early  voluntary retirem ents, commencing Jan. 1, 1968.
2 Fu ll (unreduced) normal benefits are also payable under early  retirem ent provis ion  to workers choosing to retire as early as age 62.
3 A  special age 65 benefit of $3jDer month is added to the computed benefit.
4 Combination of age (55 or o lder) and serv ice  must equal 85.
5 W orker re tiring after Aug. 31, 1965, under Ford plan and July 31, 1965, under General M otors plan w ill receive a supplemental allowance that when added to his basic benefit w ill 

total $400 per month to age 65 subject to maximum of 70 percent o f his base monthly wages before retirem ent. The $400 is subject to proportionate reduction if  years of serv ice  are less 
than 30 or age is less than 60.
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B a r g a i n i n g ,  S p r i n g  1 9 6 8 — C o n t i n u e d

NORMAL
D IS A B IL IT Y  R E T IR E M E N T V E S TIN G

IN V O L U N T A R Y
R E T IR E M E N T

D EATH B E N E F IT S F IN A N C IN G

AND EA R LY  
R E T IR E M E N T  

B E N E F IT

Minimum
requirements

Benefit formula
Type, conditions, 

and minimum Benefit formula Compulsory Automatic Before
retirement

After Employee Employer

MEDIUM  
OF FUNDING ADM INISTRATIO N

O PTIO NS
Age Service

(years)

requirements at age- at age - retirement

Joint and 
su rv ivor. 6

10 Monthly— same as higher early 
retirem ent benefit, commencing 
im m ediately.

(7 8)

D eferred  full.

Term inated fo r any 
reason.

10 years of serv ice .

Monthly— r e ­
duced normal 
benefit, com ­
mencing any 
time during 
5-year period 
p r io r  to age 65; 
or normal 
benefit, com ­
mencing at 
age 65 based 
upon benefit 
rate in e ffect at 
time of 
term ination.

8 65 68 (9 10) (1°) Fu ll
cost.

Trusteed;
bank-
adm inis-
tered.

Employer 
adminis­
tration of 
funding..

Bipartite 
adminis­
tration of 
plan (spe­
cific respon­
sib ilities 
outlined in 
agreement).

Joint and 
su rv ivor.6

10 Monthly— Same as higher early 
retirem ent benefit, commencing 
im m ediately.

(7)

D eferred full.

Term inated fo r any 
reason.

10 years o f serv ice .

Monthly— r e ­
duced normal 
benefit, com ­
mencing any 
time during 
5-year period 
p r io r to age 65; 
or normal bene­
fit, commencing 
at age 65 based 
upon benefit 
rate in e ffect 
at time of 
term ination.

68 (9) (1 ° ) Full
cost.

Trusteed;
bank-
adminis-
tered.

Employer 
adminis­
tration of 
funding.

Bipartite 
adminis­
tration of 
plan (spe­
c ific  respon­
sib ilities 
outlined in 
agreement).

6 Pension in itia lly  reduced to 90 percent and 0.5 percent increase or decrease fo r each year spouse is o lder or younger than re tiree  or vested fo rm er worker. E ffective Jan. 1, 1969, 
95 percent, with no further increase or decrease unless m ore than 5 years age d ifference between re tiree  and spouse. The w idow (er) rece ives  a monthly benefit equal to 55 percent of w orker's  
accrued pension benefit, commencing after monthly benefits of life insurance program  have been paid.

7 Joint and su rv ivor option available at age 60, see footnote 6.
8 Age 65 with 25 years o f serv ice .
9 The w idow (er) of a w orker e lig ib le  for retirem ent, is elig ib le for benefit equal to 55 percent of w ork er ’ s accrued pension benefit, adjusted fo r either early  retirem ent or joint and 

surv ivor option, commencing after monthly benefits of life  insurance have been paid.
10 Joint and su rv ivor option automatic unless specifica lly  re jected at time of retirem ent.
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S e l e c t e d  P e n s i o n  P l a n s  U n d e r  C o l l e c t i v e

COM PANY AND UNION

P A R T IC I­
PATIO N

R E Q U IR E ­
M ENTS

NORM AL R E T IR E M E N T

Minimum
requirements

Age Service
(years)

Service
credited

after
normal

age

Benefit formula

IL L U S T R A T IV E  M O N TH LY PENSIONS  
at age 65 under current normal retirement 

formula, for annual average 
earnings of—

$5,400

E A R L Y  R E T IR E M E N T

Minimum
requirements

Age Service
(years)

Benefit formula

Pullman, Inc. 
(Pullman-Standard 
D ivision ).

S teelworkers.

65 M onth ly1--- grea ter of: (1) 1 percent o f average monthly
earnings during 120 months im m ediately preceding re t ir e ­
ment times years of serv ice , less $60 fo r p rim ary 
socia l security benefit, or (2) $5 tim es years of serv ice . 
Maximum serv ice  credited, 35 years.

25 years of service:

$125.00 $125.00 $125.00

30 years of service:

$150.00 $150.00 $150.00

35 years of service:

$175.00 $175.00 $175.00

At w orker 's 
request.

Actuaria l equivalent of 
normal benefit, com ­
mencing im m ediately; 
or normal benefit, com ­
mencing at age 65.

(2) 15

Mutually 
satis factory 
conditions or 
term inated as 
a result of 
permanent shut 
down of plant, 
department, or 
subdivision, or 
absent 2 years as 
a result of layo ff 
or d isability .

I

Norm al benefit, com ­
mencing im m ediately. 3

At w ork er 's  
request.

N orm al benefit, com ­
mencing im m ediately.

n

Am erican  Bosch Arm a 
Corp.
(A rm a D ivision ).

E lec tr ica l (IUE).

Age 25 
and 1 
year of 
serv ice .

Men 

65 

Women 

60 —

Until 
the 
e a r ­
lie r  
of age 
65 or 
27
years
of
s e r v ­
ice.

Monthly— greater of: (1) Monthly equivalent o f 1 percent of 
f ir s t  $3,000 of average annual earnings during 10 years 
im m ediately preceding retirem ent, and 2 percent o f 
earnings exceeding $3,000 times years of serv ice , 5 or 
(2) $2 times years of service. 5

25 years of service:

$112.50 $137.50 $162.50

30 years of service:

$135.00 $165.00 $195.00

35 years of service:

$157.50 $192.50 $227. 50

Norm al benefit reduced 
0. 33 percent fo r each 
month under age 65 
(age 60 fo r women), 
commencing im m edi­
ately.

With pension 
com m ittee 's 
approval.

1 Benefit payments start the fourth fu ll month of retirem ent. A  lump-sum benefit equal to 13 weeks of vacation pay less any vacation pay rece ived  in year of retirem ent is paid at time 
of retirem ent.

2 Combination of age (55 or o lder) and serv ice  must total 75, or if under age 55, age plus service must equal-80.
3 No socia l security benefit o ffset until age 65 fo r w orkers entitled to a reduced socia l security benefit.
4 Lump-sum benefit not payable.
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B a r g a i n i n g ,  S p r i n g  1 9 6 8 — C o n t i n u e d

NORMAL
D IS A B IL IT Y  R E T IR E M E N T V E S T IN G

IN V O LU N TA R Y
R E T IR E M E N T

DEA TH B E N E F IT S FIN A N C IN G

AND EA R LY  
R E T IR E M E N T  

B E N E F IT

Minimum
requirements

Benefit formula
Type, conditions, 

and minimum Benefit formula Compulsory Automatic Before
retirement

After
retirement Employee Employer

MEDIUM  
OF FUNDING ADM INISTRATIO N

O PTIO N S
Age Service

(years)

requirements at age- at age -

Joint and 
survivor.

15 M onth ly4— greatest of: (1) $100, 
less socia l security d isability bene­
fit , (2) 1 percent of average monthly 
earnings during 120 months im m edi­
ately preceding retirem ent times 
years o f s e rv ice , less $60 for 
socia l security d isability benefit, or 
in workm en's compensation cases, 
actual socia l security benefit i f  less 
than $60, or (3) $5 times years 
of serv ice , to a maximum of 
35 years.

$75 monthly supplement payable 
until e lig ib le  fo r unreduced social 
security.

A t age 65, normal benefit payable.

D eferred  full.

Term inated as result 
of layoff and not r e ­
called within 3 years , 
or term inated as result 
o f permanent shutdown 
of plant, department or 
subdivision.

Age 40 and 15 years 
of service.

Monthly—  
actuarial 
equivalent of 
normal bene­
f i t 4 com m enc­
ing at age 62, 
or normal 
benefit, 4 
commencing 
at age 65.

_
Full
cost.

Insured;
deposit
adm inis­
tration.

Em ployer.

Joint and 
su rv ivor.

P er iod
certain .

L eve l
income
(ea rly ).

D eferred  full.

Term inated fo r any 
reason.

10 years of serv ice . 

(5 6 7)

Monthly—  
norm al benefit 
reduced 4 p e r ­
cent fo r each 
year under age 
65 (age 60 fo r 
wom en), com ­
mencing im ­
mediately; or 
norm al benefit, 
commencing at 
age 65 (60 fo r 
women).

65 65 ( ?) Fu ll
cost.

Trusteed;
bank-
adm inis­
tered.

Em ployer.

5 Includes prem em bership serv ice .
6 W orker with 10 years of se rv ice  after Apr. 1, 1953, and/or age 25 (whichever is la ter) has choice o f vested benefit or pension term ination benefit. The term ination benefit is equal 

to $100 tim es years of se rv ice  a fter Apr. 1, 1953.
7 Spouse of w orker age 45 with 10 y e a rs 's e rv ic e  is elig ib le fo r a benefit equal to 50 percent o f w orkers accrued benefit at tim e of death. Benefit payments term inate the ea rlie r  of: 

10 years or the death or rem arr iage  o f spouse.
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S e l e c t e d  P e n s i o n  P l a n s  U n d e r  C o l l e c t i v e

COM PANY AND UNION

P A R T IC I­
PATIO N

R E Q U IR E ­
M ENTS

NORM AL R E T IR E M E N T

Minimum
requirements

Age Service
(years)

Service
credited

after
normal

age

Benefit formula

IL L U S T R A T IV E  M O N TH LY PENSIONS  
at age 65 under current normal retirement 

formula, for annual average 
earnings of—

*4.200 *4,800 *5,400

E A R L Y  R E T IR E M E N T

Minimum
requirements

Age Service
(years)

Benefit formula

Sperry Gyroscope Co. 
(D ivision  o f Sperry 
Rand C o rp .).

E lec tr ica l (IUE).

Age 30 
and 2 
years 
o f serv -

(2)

Monthly— fo r serv ice  a fter May 31, 1967: V12 of 1. 1 percent 
o f annual earnings up to $6,600 plus V12 of .2 p e r ­
cent of annual earnings exceeding $6,600 times years of 
such s e r v ic e .4 For serv ice  p r io r to June 1, 1967: V12 of 
1 percent o f annual earnings fo r each year of such serv ice , 
plus V12 of 1 percent o f annual earnings exceeding amount 
subject to social security tax fo r each year of serv ice . 4

Minimum— $5 times years o f se rv ice , 4 except $3 times 
years o f se rv ice , during which w orker either participated in 
the plan and later withdrew his contributions or could have 
participated in the plan but choose not to.

25 years of service:

$125.00 $125.00 $125.00

30 years of service:

$150.00 $150.00 $150.00

35 years of service:

$175.00 $175.00 $175.00

At w ork er 's  
request.

Actuaria l equivalent of 
normal benefit, com ­
mencing im m ediately; 
or norm al benefit, 
commencing at age 65.

Kennecott Copper Corp. 
(W estern Mining 
D iv is ions).

Various unions.

age
68.

Monthly— $5 tim es years of serv ice . 25 years of service:

$125. 00 $125.00 $125.00

30 years of service:

$150.00 $150.00 $150.00

35 years of service:

$175.00 $175.00 - $175.00

60

60

At w ork er 's  
request.

Norm al benefit reduced 
0. 33 percent fo r each 
month under age 65, 
commencing im m ed i­
ately; or norm al 
benefit, commencing 
at age 65.

Norm al benefit, plus 
$ 1 30 a month until 
age 65, commencing 
im m ediately.

or

(’ ) | 10

Mutually
satis factory
conditions.

Norm al benefit, plus 
$130 a month until 
age 65, commencing 
im m ediately.

1 May 1 or Nov. 1 follow ing such service.
2 Age 25 fo r women h ired before June 2, 1967.
3 Age 60 fo r women hired before June 2, 1967.
4 Excludes prem em bership serv ice .
5 Age 50 fo r women hired before June 2, 1967.
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B a r g a i n i n g ,  S p r i n g  1 9 6 8 — C o n t i n u e d

NORM AL
D IS A B IL IT Y  R E T IR E M E N T V E S TIN G

IN V O L U N T A R Y
R E T IR E M E N T

D EA TH  B E N E F IT S F IN A N C IN G

AND E A R LY  
R E T IR E M E N T  

B E N E F IT

Minimum
requirements

Benefit formula
Type, conditions, 

and minimum Benefit formula Compulsory Automatic Before
retirement

After
retirement Employee Employer

MEDIUM  
OF FUNDING A D M INISTRATIO N

O PTIO N S
Age Service

(years)

requirements at age- at age-

Joint and 
survivor.

L eve l
income.

D eferred  full.

Term inated fo r any 
reason.

Age 30 and 5 years of 
service. 4

Monthly--- actu­
a ria l equivalent 
o f normal bene­
fit , commencing 
any tim e during 
10-year period 
p r io r to age 65; 
or norm al bene­
fit, com m enc­
ing at age 65. 6 *

7 67 68 2. 5 percent 
o f total earn­
ings plus in ­
terest. 4

2. 5 percent 
o f total 
earnings 
plus in ­
terest, 4 
less r e ­
tirem ent 
benefits 
received . 8 9

Full
cost.

Insured;
group
annuity.

Em ployer.

Joint and 
surv ivor.

10 Monthly— $ 100.

A t age 65, normal benefit payable.

D eferred  full.

Term ination fo r any 
reason.

10 years of service.

Monthly— no r - 
m al benefit, 
commencing at 
age 65.

68 Full
cost.

Trusteed; 
bank- 
adminis - 
tered.

Em ployer.

6 A w orker may elect to re ce ive  lump-sum payment equal to 2.5 percent of annual earnings plus interest fo r each year of plan serv ice  instead of these benefits. A  worker with less than 5 years 
of plan serv ice  may choose a lump-sum payment equal to 2. 5 percent of annual earnings plus in terest fo r each year o f plan serv ice  or a benefit purchased by such sum, payable any time 
during 10-year period  p r io r  to age 65, or payable at age 65.

' E ffec tive  Jan. 31, 1969, age 66; Jan. 31, 1970, age 65.
8 Not applicable i f  jo int and su rv ivor option is elected.
9 Combination of age (55 or o lder) and service must total 75; if under age 55, age plus serv ice  must equal 80.
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S e l e c t e d  P e n s i o n  P l a n s  U n d e r  C o l l e c t i v e

CO M PANY AND UNION

P A R T IC I­
PATIO N

R E Q U IR E­
MENTS

NO RM AL R E T IR E M E N T

Minimum
requirements

Age Service
(years)

Servi'
credited

after
normal

age

Benefit formula

IL L U S T R A T IV E  M O N TH LY PENSIONS  
at age 65 under current normal retirement 

formula, for annual average 
earnings of—

$4,200 $4,800 $5,400

E A R L Y  R E T IR E M E N T

Minimum
requirements

Age Service
(years)

Benefit formula

Bituminous coal industry, 
various em ployers.

United Mine W orkers.

Monthly— $ 115. 25 years of service:

$115.00 $115.00 $115.00

30 years of service:

$115.00 $115.00 $115.00

35 years of service:

Pan Am erican  Petroleum  
Corp.

1 year of 2 

service.

$115.00 $115.00

65 None, Monthly— fo r serv ice  a fter Oct. 31, 1957, V12 of 1 .5 percent 
o f annual earnings subject to socia l security tax and V12 of 
2  percent o f earnings exceeding such amount fo r each year 
of serv ice . 3

25 years of service:

5 $ 1 31.00 $150.00

Various unions.
Fo r each year of serv ice  from  July 1, 1952, through Oct. 31, 
1957, V12 1 percent of firs t  $ 1, 200 of annual earnings, V12
of 1.5 percent of next $2,400 of earnings, and V12 of 2 p e r ­
cent o f earnings exceeding $3,600; fo r each year of serv ice  
from  July 1, 1947, through June 30, 1952, V12 of 1 percent 
of f ir s t  $ 1,560 of annual earn ings, V12 o f 1. 333 percent of 
next $1,440 of earnings, and V12 of 2 perecnt o f earnings 
exceeding $3,000; fo r each year of serv ice  from  Jan. 1, 1939, 
through June 30, 1947, accrued benefit under contributory 
plan plus supplement to bring benefit up to July 1, 1947, 
through June 30, 1952, form ula; fo r serv ice  p r io r to Jan. 1, 
1 9 3 9 , a monthly benefit of 2 percent of the grea ter of:
(1) A verage monthly earnings from  19.36 through 1938, or
( 2 ) average monthly earnings during 1 0  years preceding 
Jan. 1, 1939, times years of service.

30 years of service:

5 $ 158. 0 0  $180.00

35 years of service:

5 $ 184. 00 $210.00

Minimum fo r 10 years or m ore of serv ice : 4 (1) Based on
serv ice— $3 times years o f serv ice  to a maximum of 25 
years , plus $5 times years of serv ice  exceeding 25 years , 
or ( 2 ) based on term inal earnings— 1 . 6 6 6  percent of average 
monthly earnings during highest consecutive 5 calendar 
years out o f last 1 0  years im m ediately preceding retirem ent 
times years o f serv ice  (maximum 6 0  percent of such 
average), less p rim ary socia l security benefit.

$115. 00

$169. 00 With em ployer 
consent.

I
or

$203.00 6 55 6 20

At w orker 's  
request.

$236. 00

Norm al benefit 7 (m in­
imum based on serv ice  
not applicable) reduced 
3 percent fo r each year 
under age 65 through 
60, 7 percent fo r each 
year under age 6 0  
through 55, and actu- 
a r ia lly  fo r each year 
under 55, com m enc­
ing im m ediately; 
or normal benefit 
(minimum based on 
serv ice  not applicable), 
commencing at age 65.

1 Em ployers contribute $0.40 per ton of coal produced to United Mine W orker's  W elfare and Retirem ent Fund for health, w elfa re and pension benefits.
2 Women employed on June 30, 1952, may elect to re tire  at age 60 with fu ll ca reer benefit or reduced term inal earnings minimum benefit, whichever is grea ter.
3 Excludes prem em bership serv ice .
4 Includes prem em bership serv ice .
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B a r g a i n i n g , S p r i n g  1 9 6 8 — C o n t i n u e d

n o r m a l
D IS A B IL IT Y  R E T IR E M E N T V E S TIN G IN V O LU N TA R Y

R E T IR E M E N T
D EATH B E N E F IT S FIN A N C IN G

AND E A R LY  
R E T IR E M E N T  

B E N E F IT

Minimum
requirements

Benefit formula
Type, conditions,

Benefit formula Compulsory Automatic Before After
Employee Employer

MEDIUM  
OF FUNDING A D M INISTRATIO N

O PTIO NS
Age Service

(years)

requirements at age - at age - retirement retirement

Full 
cost. 1

T rusteed; 
se lf-  
adminis - 
tered.

T ripartite.

Joint and 
su rvivor.

L eve l
income
(ea rly ).

M odified
cash
refund.

Monthly— early  retirem ent benefit 
commencing imm ediately; plus 
(fo r  1 0  years or m ore of serv ice ) 
an amount equal to prim ary social 
security benefit for which worker 
would be e lig ib le  at age 6 2 , payable 
until age 62, less social security 
d isab ility benefit.

Minimum monthly benefit for 10 
years or m ore of serv ice :

( 1 ) same as normal minimum based 
on se rv ice , plus supplement d e ­
scribed above, or ( 2 ) same as 
norm al minimum based on term inal 
earnings p r io r to age 65, less 
socia l security d isability benefit.

D eferred  full.

Term inated for any 
reason.

5 years of service. 4

Monthly— Actu­
a ria l equivalent 
of normal bene­
fit 5 6 7 8 (minimum s 
not applicable), 
commencing 
any time prior 
to age 65; or 
normal benefit 8 
(minimums not 
app licab le ), 
commencing at 
age 65.

65 70 W orker1 s 
contributions 
plus in terest.

W orker's  
contribu­
tions plus 
in terest, 
less bene­
fits r e ­
ceived. 9

2. 7 p e r ­
cent of 
annual 
earnings 
subject 
to social 
security 
tax and 
4 p er­
cent of 
earnings 
exceed­
ing such 
amount.

Balance 
of cost.

Combina­
tion:

Trusteed; 
bank- 
adminis - 
tered.

Insured;
group
annuity.

Employer.

5 Benefit amount rounded to nearest dollar.
6 In itia l minimum age requirem ent is 55 and worker may re tire  i f  sum of age plus serv ice  equals or exceed 75 (includes prem em bership serv ice ).
7 A t age 65, minimum benefit based on term inal earnings, less p rim ary socia l security benefit.
8 Except that benefits based on serv ice  p r io r to Jan. 1, 1939, and supplementary benefits provided f r o m  Jan. 1, 1939, through June 30, 1947 (see norm al benefit fo rm u la ), are 50 percent 

vested fo r 10 years o f s e rv ice , plus 5 percent for each additional year to 100 percent fo r 20 years or m ore of service.
9 Benefits rece ived  not including supplemental payments.
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S e l e c t e d  P e n s i o n  P l a n s  U n d e r  C o l l e c t i v e

P A R T IC I­
PATIO N

R E Q U IR E -
MENTS

NORM AL R E T IR E M E N T
IL L U S T R A T IV E  M O N TH LY PENSIONS

E A R L Y  R E T IR E M E N T

CO M PANY AND UNION Minimum
requirements Service

credited
after

normal
age

Benefit formula

at age 65 under current normal retirement 
formula, for annual average 

earnings of—
Minimum

requirements

Age Service
(years) *4,200 *4,800 *5,400

Age Service
(years)

Benefit formula

Construction industry, 
various em ployers 
Boilerm ake rs.

Bo ilerm akers 
National plan.

65 15 A ll. Monthly--- Vie of 22 percent of total contributions and fo r past
s e r v ic e 1 fo r  each $0. 10 of average hourly contribution, $1.75 
times years of such service.

25 years of service:

2 $ 190. 67 $ 190.67 $190.67

30 years of serv ice :

2 $ 228. 80 $228.80 $228.80

35 years of serv ice :

2 $266. 93 $266.93 $266.93

55

At wor 
reques

15

k er 's  
t.

Norm al benefit reduced 
0. 5 percent fo r  each 
month under age 65, 
commencing im m ed i­
ately.

Construction industry, 
various em ployers 
(New York, N. Y. ).

Carpenters (New York 
D istric t Council).

65 3 25 A ll. Monthly--- $ 0. 30 tim es units of s e r v ic e 1 2 3 4 a fter Dec. 31, 1955;
and $2.40 times years of serv ice  p r io r to Jan. 1, 1956.

25 years of service:

5 $82. 50 $90.00 $105.00

30 years of service:

5 $ 9 9 . 0 0  $ 108.00 $ 1 2 6 . 0 0

35 years of service:

5 $ 115. 50 $ 126.00 $147.00

Construction industry, 
National E lec tr ica l 
Contractors Association, 
and other em ployers.

E lec tr ica l (IBEW)
National plan.

65 2 0 All. Monthly--- $3 times years of service. 25 years of service:

$75.00 $75.00 $75.00

30 years of service:

$ 9 0 . 0 0  $ 9 0 . 0 0  $90.00

35 years of service:

$ 105.00 $ 105.00 $105.00

1 Service p r io r to date contributions made on w orker 's  behalf.
2 Varies by amount of weekly contribution, see benefit form ula column. Illustration based on contribution of $0.20 an hour.
3 Service includes (1) employment with contributing em ployers (based on Vio of a year fo r each $220 of gross earnings during calendar year to a maximum of 1 year of serv ice  during

any 1 calendar year) a fter Dec. 31, 1955, and (2) p r io r to Jan. 1, 1956, employment within jurisd iction  of New York D istric t Council, or m embership in good standing in union, i f  contribu­
tions w ere made in w orker 's  behalf during 1956 and 1957. W orkers who w ere over age 60 on Jan. 1, 1956, qualify for past serv ice  even though not employed by a contributing em ployer in 1956.
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B a r g a i n i n g , S p r i n g  1 9 6 8 — C o n t i n u e d

NORM AL
D IS A B IL IT Y  R E T IR E M E N T V E S T IN G IN V O LU N TA R Y

R E T IR E M E N T
D EATH B E N E F IT S FIN A N C IN G

AND E A R LY  
R E T IR E M E N T  

B E N E F IT

Minimum
requirements

Benefit formula
Type, conditions, 

and minimum Benefit formula Compulsory Automatic Before
retirement

After
retirement Employee Employer

MEDIUM  
OF FUNDING ADM INISTRATIO N

O PTIO N S
Age Service

(years)

requirements at age - at age -

15 Monthly--- same as normal benefit. D eferred full.

Term inated fo r any 
reason.

Age 55 and 10 years 
of service.

Monthly--- no r -
mal benefit, 
commencing at 
age 65.

$ 2 , 0 0 0 Full 
cost—  
contribu­
tion rate 
accord ­
ing to 
local 
a g re e ­
ment.

T rusteed; 
self- 
adm inis­
tered.

Bipartite.

6 4 Monthly--- normal benefit, com­
mencing im m ediately.

Deferred full.

Term inated fo r any 
reason.

25 years of service.

Monthly--- nor­
mal benefit, 
commencing at 
age 65.

$ 1 0  fo r such 
unit of 
service.

36 monthly 
payments, 
less pay­
ment re ­
ceived.

Full
cost---
5 p e r ­
cent of 
gross 
payroll 
or $0. 30 
per hour.

Trusteed;
self-
adm inis­
tered.

Bipartite.

Full 
cost—
1 p e r­
cent of 
gross 
payroll.

Trusteed;
se lf-
adm inis­
tered.

Bipartite.

4 S ervice based on 1 unit fo r  each $380 of gross earnings during a calendar year to a maximum of 20 units ($7, 600 gross earnings).
5 P a rt ia l cred it fo r  each year of service owing to earnings of less than $7,600 a year. See footnote 4.
6 S ervice includes employment with contributing em ployer (based on Vio of a year fo r each $220 of gross earnings during a calendar year to a maximum of 1 year of serv ice  during any

1 calendar y ea r ) a fter Dec. 31, 1955.
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S e l e c t e d  P e n s i o n  P l a n s  U n d e r  C o l l e c t i v e

P A R T IC I­
PATIO N

R E Q U IR E -
MENTS

NORMAL R E T IR E M E N T
IL L U S T R A T IV E  M O NTHLY PENSIONS

E A R L Y  R E T IR E M E N T

CO M PANY AND UNION Minimum
requirements Service

credited
after

normal
age

Benefit formula

at age 65 under current normal retirement 
formula, for annual average 

earnings of—
Minimum

requirements
Benefit formula

Age Service
(years) *4.200 *4,800 *5,400 Age Service

(years)

Construction industry,
New York E lec tr ica l 
Contractors Association, 
and other em ployers.

E lec tr ica l (IBEW ),
Loca l 3.

55 1 15 A ll. Monthly--- age 55 and o lder but not elig ib le fo r  International
Union Pension— $110. Age 65 and o lder and elig ib le for 
International Union Pension— $300, less p rim ary social 
security benefit and up to $50 of International Union Pension 
benefit; payment from  fund at age 65 not to exceed $ 110 with 
a minimum of $ 9 0 .

25 years of service:

2 $ 1 1 0 . 0 0  $ 1 1 0 . 0 0  
3 $ 109. 60 $96.40

30 years of service:

$ 1 1 0 . 0 0  
$ 9 0 . 0 0

2 $ 1 1 0 . 0 0  $ 1 1 0 . 0 0  
3 $ 109. 60 $96.40

$ 1 1 0 . 0 0  
$ 9 0 . 0 0

35 years of serv ice :

2 $ 1 1 0 . 0 0  $ 1 1 0 . 0 0  
3 $ 109. 60 $96.40

$ 1 1 0 . 0 0  
$ 9 0 . 0 0

Construction industry, 
various em ployers, 
Central pension fund.

Operating Engineers.

65 1 0 All. Monthly--- 2 percent of total contributions and fo r  past s e rv ic e ,5
fo r each $0. 05 of average hourly contribution, $ 1 times years 
of such serv ice . Maximum past serv ice  credited, 25 years.

25 years of service:

6 $ 156. 00 $156.00

30 years of service:

$ 156.00

60

At worl 
requesl

1 0

ker 's 
t.

N orm al benefit reduced 
0 .5 percent fo r each 
month under age 65, 
commencing im m ed i­
ately.

6 $ 187. 20 $187.20 $ 187.20

35 years of service:

6 $ 218. 40 $218.40 $218. 40

Association of M aster 
Pain ters and Decorators 
of the City of New York, 
Inc.

— 65 2 0 All. Monthly--- $ 90. 25 years of service: 

$90.00 $ 9 0 . 0 0 $90. 0 0

— — —

Pain ters, D istric t 
Council 9.

30 years of service: 

$ 9 0 . 0 0  $ 9 0 . 0 0 $ 9 0 . 0 0

35 years of service:

$ 9 0 . 0 0  $ 9 0 . 0 0 $ 9 0 . 0 0

Employed 15 years with a contributing em ployer.
Fo r w orkers not e lig ib le  fo r International Union Pension.
Fo r w orkers elig ib le fo r  International Union Pension, the amount of which is included.
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B a r g a i n i n g , S p r i n g  1 9 6 8 — C o n t i n u e d

NORMAL
D IS A B IL IT Y  R E T IR E M E N T V E S TIN G IN V O LU N TA R Y

R E T IR E M E N T
DEA TH  B E N E F IT S FIN A N C IN G

AND E A R L Y  
R E T IR E M E N T  

B E N E F IT

Minimum
requirements

Benefit formula

Type, conditions, 
and minimum Benefit formula Compulsory Automatic Before

retirement
After

retirement Employee Employer

MEDIUM  
O F FUNDING ADM INISTRATION

O PTIO N S
Age Service

(years)

requirements at age- at age-

4 1 0 Monthly--- $ 110.

At age 65, i f  elig ib le fo r In ter­
national Union Pension, normal 
benefit payable.

Full
cost---
2 p e r ­
cent of 
weekly 
payroll.

Trusteed;
se lf-
adm inis­
tered.

Bipartite.

50 15 Monthly--- same as normal benefit. Deferred full.

Term inated fo r any 
reason.

Age 50 and 15 years 
of serv ice , or age 60 
and 10 years of serv ice .

Monthly--- no r -
mal benefit 
commencing at 
age 65.

Total em ­
p loyer con­
tributions 
made in 
w orker 's  
behalf; 
m inimum, 
$250, m ax i­
mum, $ 1,000.

Same as 
before r e ­
tirem ent, 
less benefit 
received.

Full
cost---
contri­
bution 
rate ac­
cording 
to local 
a gree ­
ment.

T rusteed; 
se lf- 
adm inis­
tered.

Bipartite.

62 20 Monthly--- normal benefit, com ­
mencing im m ediately.

Full
cost.

Trusteed;
se lf-
adm inis­
tered.

Bipartite.

4 Employed 10 years with a contributing em ployer.
5 Service p r io r  to date contributions made on w orker's  behalf. Past serv ice  credited only fo r serv ice  a fter age 40.
6 Varies by amount of weekly contribution, see benefit formula column. Illustration based on contribution of $0. 15 an hour.
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S e l e c t e d  P e n s i o n  P l a n s  U n d e r  C o l l e c t i v e

COM PANY AND UNION

P A R T IC I­
PATIO N

R E Q U IR E -
MENTS

NORM AL R E T IR E M E N T
ILLU STR A 1’ IV E  M O N TH LY PENSIONS  

ider current normal retirement 
la, for annual average 
earnings of—

*4,800 *5,400

E A R L Y  R E T IR E M E N T

Minimum
requirements Service

credited
after

normal
age

Benefit formula

at age 65 ux 
formui

*4.200

Minimum
requirements

Benefit formula

Age
Service
(years)

Age Service
(years)

Construction industry, _ 65 1 15 A ll. Monthly--- fo r serv ice  after May 21, 1953, $5 times years of 25 years of service; 62 1 15 N orm al benefit reduced
Plumbing Contractors serv ice ; fo r  serv ice  p r io r to June 1, 1953, $2. 50 times years %  of 1 percent fo r each
Association of Chicago of service. $ 125.00 $ 125.00 $ 125.00 At w ork er 's month under age 65,
area, and other em ploy- request. commencing im m edi­
ers (Chicago, 111. ). ately.

30 years of service:

P lum bers, Loca l 130. $ 150. 00 $ 150. 00 $ 150. 00

35 years of service:

$ 175.00 $ 175.00 $ 175.00

Construction industry, 287V2 65 10 A ll. Monthly— effective  July, 1, 1966, $ 10 times years of serv ice , 25 years of service: 55 10 N orm al benefit reduced
various em ployers, h ou rs .6 increasing $2 each July 1st thereafter to a maximum of $20 0. 5 percent fo r  each
San Francisco, Calif. on July 1, 1971. Maximum serv ice  credited, 25 years. $ 500. 00 $ 500. 00 $500. 00 At w orker 's month under age 65,
area. request. commencing im m ed i­

ately.
30 years of service:

Plum bers, Loca l 38.
$ 500. 00 $500. 00 $500. 00

35 years of service:

$ 500. 00 $500. 00 $ 500. 00

Chicago Transit Authority. _ 65 3 None. Monthly--- fo r serv ice  a fter May 31, 1949, 1.5 percent of 25 years of service: 58 3 N orm al benefit reduced
total earnings (not to exceed $ 10, 000 in any year ), fo r 5 percent fo r each year
serv ice  p r io r to June 1, 1949, 1 percent of annual rate 8 of $131. 25 $ 150. 00 $168. 75 At w ork er 's under age 65, 9 com ­

Amalgamated Transit past serv ice  tim es years of such serv ice ; divided by 12. request. mencing im m ediately.
W orkers.

30 years of service:
Minimum benefit fo r  20 years or m ore of serv ice— $75.

$ 157.50 $ 180. 00 $202. 50

35 years of service:

$ 183. 75 $210. 00 $236. 25

1 15 years of serv ice  in craft (excluding year of retirem ent) and employed 3, 000 hours during 5 years imm ediately preceding retirem ent. S ervice includes (1) employment with contrib­
uting em ployers a fter May 31, 1953, and (2) employment in craft within a bargaining unit of union p r io r to June 1, 1953.

2 Perm anently disabled. Same as footnote 1.
3 To tally and permanently disabled. Same as footnote 1.
4 Years of serv ice  as defined in footnote 1.
5 Spouse of w orker age 62 elig ib le  fo r a benefit equal to 50 percent of w orker 's  accrued benefit at time of death.
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B a r g a i n i n g ,  S p r i n g  1 9 6 8 — C o n t i n u e d

NORM AL
D IS A B IL IT Y  R E T IR E M E N T V E S TIN G IN V O L U N T A R Y

R E T IR E M E N T
D EA TH  B E N E F IT S FIN A N C IN G

AN D  E A R LY  
R E T IR E M E N T  

B E N E F IT

Minimum
requirements

Benefit formula

Type, conditions, 
and minimum Benefit formula Compulsory Automatic Before After

Employee Employer

MEDIUM  
OF FUNDING A D M INISTRATIO N

O PTIO N S
Age Service

(years)

requirements at age- at age - retirement retirement

Joint and 
su rv ivor 
(norm al).

60

o_

50

2 10 

r

3 10

Monthly--- norm al benefit, com ­
mencing im m ediately.

Deferred graded.

Terminated fo r any 
reason.

5 percent vested fo r 
10 years of s e r v ic e ,4 
plus 5 percent fo r each 
additional year to 100 
percent fo r  29 years or 
m ore of serv ice .

Monthly--- n or­
mal benefit, 
commencing at 
age 65.

(5 ) (5 ) Full
cost---
$0. 25 
per man­
hour 
worked.

Trusteed;
bank-
adm inis­
tered.

B ipartite.

Joint and 
su rv ivor.

55

_o

10

r

15

Monthly--- actuaria l equivalent of
norm al benefit, commencing 
im m ediately.

Deferred graded.

Terminated fo r any 
reason.

50 percent vested fo r 
15 years of serv ice , 
plus 5 percent fo r each 
additional year to 100 
percent fo r  25 years or 
more of serv ice .

Monthly--- nor­
mal benefit, 
commencing at 
age 65.

6 monthly 
payments.

Full 
cost. 6 7 8 9

Insured;
deposit
adm inis­
tration.

Bipartite.

10 Monthly--- norm al benefit (minimum
not applicable), commencing 
im m ediately.

Minimum— $ 7 5.

65 A fter 1 year 
of partic ipa­
tion, w ork­
e r 's  contri­
butions plus 
interest.

W orker's  
contribu­
tions plus 
in terest, 
less bene­
fits r e ­
ceived.

5 percent 
of annual 
earnings.

9 p e r­
cent of 
w orker 's  
annual 
earn­
ings.

Trusteed;
bank-
adminis-
tered.

B ipartite.

6 2 8 7 72 hours worked fo r  a contributing em ployer from  July 1 through June 30, in order to become a m em ber on July 1 follow ing.
7 E ffective  June 1, 1966, $0,295 per man-hour worked, increasing $0.07 Apr. 1, 1967, and each A p ril 1st thereafter to a maximum of $0,645 on Apr. 1, 1971.
8 Fo r hourly rated w orkers— average annual earnings of occupational group (i. e. , $3,700 fo r bus d r ive rs , motormen, and conductors) in which w orker belonged or was classified  on 

May 31, 1948; fo r  sa laried  w orkers--- total earnings from  June 1, 1947, through May 31, 1948.
9 5 percent reduction applies to workers with less than 30 years of serv ice . Benefit of w orkers with 30 years o f serv ice  or m ore reduced as fo llow s: Age 64— 2. 5 percent, age

63— 6. 5 percent, age 62— 12 percent, 5 percent per year thereafter.
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S e l e c t e d  P e n s i o n  P l a n s  U n d e r  C o l l e c t i v e

COMPANY AND UNION

P A R T IC I­
PATIO N

R E Q U IR E ­
MENTS

NORM AL R E T IR E M E N T
IL L U S T R A T IV E  M O N TH LY PENSIONS  

at age 65 under current normal retirement 
formula, for annual average 

earnings of—

$4,200 $4,800 $5,400

E A R L Y  R E T IR E M E N T

Minimum
requirements Service

creditec
after

normal
age

Benefit formula

Minimum
requirements

Age
Service
(years) Age Service

(years)

Benefit formula

Philadelphia _ 1 65 1 20 A ll. Monthly---- $ 175. 1 25 years of service: 62 20 Monthly---- $ 140.
Transportation Co.

$ 175.00 $ 175.00 $ 175.00

Transport W orkers.
30 years of service:

$ 175.00 $ 175.00 $ 175. 00

35 years of service:

$ 175.00 $ 175.00 $ 175.00

Trucking industry, local — 57 3 20 A ll. Monthly---- $300 fo r fir s t  60 months and $ 110 thereafter. 1 2 3 4 25 years of service: _ 3 30 Actuaria l equivalent of
cartage and over-the- norm al benefit:
road fre igh t, various 5 $300. 00 $300. 00 $300. 00 or
associations and indi­ 6 $ 110. 00 $110. 00 $ 110. 00
vidual em ployers, 50 1 3 20 F irs t T h ere­
Central States, Age 5 years 5 6 a fter 5
Southeast, and 30 years of service:
Southwest areas. A t w orker 's 56 $270 $100

5 $300. 00 $300. 00 $300. 00 request. 55 240 90
6$ 110. 00 $110. 00 $ no. oo 54 215 80

Team sters. 53 195 72
52 175 65

35 years of service:
51 155 57

5 $300. 00 $300. 00 $300. 00 50 140 50
6$ 110. 00 $110. 00 $ no. oo 49 120 45

48 105 40

(7)
47 90 35

1 W orkers age 70 or o lder with less than 25 but m ore than 15 years of serv ice  receive a monthly benefit of $ 3 times years of serv ice .
2 Company may require a w orker with 25 years of serv ice  to re tire  on pension at age 68 fo r men and at age 62 fo r women.
3 20 years of serv ice  in industry including 5 years of serv ice  in industry under union's co llective  bargaining agreements, and contributions made in w ork er 's  behalf fo r  120 weeks.

Service includes (1) employment with contributing em ployers, and (2) past employment in industry in a job covered by union's co llective bargaining agreem ent.
4 Benefit amounts vary by weekly contribution rate. Illustration is based on amount most commonly provided, i. e. , on weekly contributions of $ 8 -$ 9 -$  10 p er w orker, over a 3-year period.
5 The monthly benefits shown are the private plan benefits payable during the f ir s t  60 months.
6 The monthly benefits shown are the private plan benefits payable after the fir s t  60 months.
7 Norm al benefit in itia lly  payable at age 57.
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NORMAL
D IS A B IL IT Y  R E T IR E M E N T V E S T IN G IN V O L U N T A R Y

R E T IR E M E N T
D EA TH  B E N E F IT S FIN A N C IN G

AND E A R LY  
R E T IR E M E N T  

B E N E F IT

Minimum
requirements

Benefit formula

Type, conditions, 
and minimum Benefit formula Compulsory Automatic Before

retirement
After

retirement Employee Employer

MEDIUM  
OF FUNDING A DM INISTRATIO N

O PTIO N S
Age Service

(years)

requirements at age- at age-

15 Monthly--- $ 140. (2) Full
cost.

Not funded. Em ployer.

8 15 Monthly--- $ 100. 9 65 9 65 A  lump sum 
equal to 
$2.50 times 
weeks of 
contributory 
serv ice  a fter 
Jan. 31, 1961, 
and $ 2 times 
weeks of 
contributory 
serv ice  p r io r 
to Feb. 1, 
1961, to a 
maximum of 
$2, 000. 8 9 10 *

60 monthly 
payments of 
$ 135 per 
month. 11

Spouse of 
w orker on 
disability 
retirem ent: 
$ 1 ,000 .12

Spouse of 
w orker on 
normal 
retirem ent: 
60 monthly 
payments 
less bene­
fits  r e ­
ceived.

Fu ll 
cost. 13

T rusteed; 
self- 
adm inis­
tered.

Bipartite.

8 15 years of serv ice  in industry including 5 years under union's co llective bargaining agreem ents, and contributions made in w orker 's  behalf fo r 120 weeks.
9 W orkers not qualified fo r  a norm al benefit may continue to work a fter age 65 i f  physically able and if  they can qualify fo r a pension within a reasonable time thereafter.

W orkers must have 10 years  of serv ice  in industry including 5 years under union's co llective bargaining agreem ents, and contributions made in w orker 's  behalf fo r 60 weeks.
W orkers must have 20 years of serv ice  in industry including 5 years under union's co llective  bargaining agreem ents, and contributions made in w ork er 's  behalf fo r  120 weeks. If

e lig ib le  fo r norm al retirem ent, benefic iary  receives $300 per month fo r 60 months.
12 Retired w orker rece ives  benefit of $500 upon death of spouse.
13 Contribution rate va ries  by loca l agreement.
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S e l e c t e d  P e n s i o n  P l a n s  U n d e r  C o l l e c t i v e

NO RM AL R E T IR E M E N T E A R L Y  R E T IR E M E N T

P A R T IC I­
PATIO N

IL L U S T R A T IV E  M O N TH LY PENSIONS

COMPANY AND UNION Minimum
requirements

at age 65 under current normal retirement 
formula, for annual average Minimum

R E Q U IR E - creditec
Benefit formula

earnings of— requirements
M ENTS after

Age Service Age Service
benefit formula

normal
(years) age 14,200 $4,800 $5,400 (years)

Trucking, warehousing, _ 1 65 (1 2) ( 3) Monthly— $7. 50 tim es years of s e r v ic e 4 to a maximum of 25 years of serv ice : 55 15 Norm al benefit reduced
and other industries, 25 y e a r s .5 6 7 * 0.4 percent fo r  each
various associations 5 $ 180. 00 $ 180.00 $180.00 month under age 65,
and em ployers, A t w ork er 's commencing im m ed i­
W estern States. request. ately.

30 years of service:

Team sters (W estern 5 $ 180. 00 $ 180. 00 $180.00
Conference).

35 years of serv ice :

5 $ 180. 00 $ 180.00 $180.00

M aritim e industry, _ 65 11 15 None. Monthly--- $300 fo r 20 years or m ore of serv ice . Age 65 and 25 years of service: 60 n  15 N orm al benefit reduced
various em ployers, 11 less than 20 years of serv ice : $ 15 times years of serv ice . 0. 5 percent fo r  each
Atlantic and Gulf or (12) $ 300.00 $300.00 $300.00 month under age 65,
Coasts. 1I At w ork er 's commencing im m ed i­

11 20
request. ately; o r norm al bene­

— 30 years of service: fit , commencing at age
M asters, Mates and 65.

P ilo ts . $300.00 $300.00 $300.00

35 years of service:

$300.00 $300.00 $300.00 

(13)

1 Age 62 fo r women in covered employment on or before Jan. 1, 1962, and born before 1915.
2 600 covered hours (hours fo r which contributions w ere made in w orker 's  behalf) in a period of 2  consecutive years, 2 years since fir s t  covered  hour, and a benefit o f at least $ 1 0 .
3 La ter of: (1) Age 70, or (2) date 2 years since fir s t  covered hour.
4 Maximum serv ice  credited is 25 years , I 8 V3 of which may be past serv ice . An em ployee receives a year of past serv ice  credit fo r each year worked fo r  em ployer by whom he was 

employed at time he fir s t  became covered. An em ployee rece ives  a year of special past serv ice  cred it fo r  each year he worked, a fter the la ter of age 30, or his in itiation into the team sters 
union, in a capacity covered by a co llective  bargaining agreem ent with other than his present em ployer.

5 Computation based on contribution of $0.20 per hour. Monthly benefit fo r  contribution rates of $0.15, $0, 225, $0.25, and $0.30 are computed on the basis of $6.60, $8.03 , $ 8 . 8 6 ,
and $10.52 times years of serv ice .

6 2 years serv ice  a fter f ir s t  covered hour, 3, 000 covered hours in 16 calendar quarters im m ediately preceding retirem ent and receiving d isab ility insurance benefit under Federa l Social 
Security Act.

7 Term ination benefit fo r  15 years or m ore of se rv ice  with 3,000 covered hours (in lieu of vested pension for a w orker age 52 or o lder) equal to sm alle r of ( 1 ) 30 percent o f em ployer
contributions, or ( 2 ) $ 9 0 0  tim es contribution rate.
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NORM AL
D IS A B IL IT Y  R E T IR E M E N T V E S T IN G IN V O LU N TA R Y

R E T IR E M E N T
D EA TH  B E N E F IT S FIN A N C IN G

AND E A R L Y  
R E T IR E M E N T  

B E N E F IT

Minimum
requirements

Benefit formula
Type, conditions, 

and minimum Benefit formula Compulsory Automatic Before After
retirement Employee Employer

MEDIUM  
O F FUNDING ADM INISTRATIO N

O PTIO N S
Age Service

(years)

requirements at age- at age- retirement

Joint and 
surv ivor.

L eve l
income
(ea rly ).

6 15 Monthly— grea ter of: (1) $50, or 
(2) norm al benefit, commencing 
im m ediately.

(5)

Deferred graded.

Terminated fo r any 
reason.

Age 52 and 15 years of 
service with 3, 000 cov­
ered hours; 50 percent 
vested, plus 5 percent 
fo r each additional year 
of age to 60 percent at 
age 54 and 100 percent 
at age 55 or older.

Monthly--- nor­
mal benefit 
reduced 0. 6 p e r ­
cent fo r each 
month under age 
65, commencing 
at age 60, or 
normal benefit, 
commencing at 
age 65.

(7)

(8) (8) The sm aller 
of: (1) 30per- 
cent of em ­
p loyer contri­
butions, or 
(2) $900 
times contri­
bution ratio.

Plus monthly 
benefit pay­
able to 
spouse or 
child. 9

(10 11 12 13)

Same as 
p r io r  to 
retirem ent, 
less benefit 
received .

(10)

Full
cost---
contribu­
tion rate 
accord­
ing to 
local 
a gree ­
ment (see 
normal 
benefit 
form ula 
column 
fo r effect 
on bene­
fit ).

Insured;
deposit
adm inis­
tration.

Bipartite.

11 15 Monthly--- normal benefit, com­
mencing im m ediately.

D eferred full.

Term inated fo r any 
reason.

15 years of s e r v ic e .11

Monthly— re ­
duced normal 
benefit, com ­
mencing any­
time during 
5-year period 
p r io r to age 65; 
or normal bene­
fit, commencing 
at age 65.

60 monthly 
payments.

60 monthly 
payments, 
less pay­
ments re ­
ceived.

Fu ll 
cost. 14

T rusteed; 
se lf- 
adm inis­
tered.

Bipartite.

8 Latest of: (1) Qualified fo r  retirem ent, (2) age 70, and (3) date 2 years since fir s t  covered hour.
9 Monthly benefit only applicable where em ployer contribution rate is m ore than $0. 15 per hour at time of the em ployee's death. Em ployee must have re tired  and be under age 65 or 

have not re tired  and worked 3, 000 credited hours in the 16 calendar quarters im m ediately preceding his death. Benefit payable to child until age 18, at which tim e, i f  w orker had 15 years 
of serv ice , spouse's benefit commences and is paid until age 62. Amount of benefit is determ ined by em ployer contribution rate. ($0.20 per hour equal $100 monthly benefit to child, then 
$50 a month to spouse.)

10 With 15 years or m ore of serv ice  and 3, 000 covered hours.
11 15 years of se rv ice  in industry. Service includes (1) employment with contributing em ployers a fter Oct. 1, 1955, and (2) from  Jan. 1, 1935, through Sept. 30, 1955, period of time

as a union m em ber in good standing, or employed in a job covered by union's co llective  bargaining agreements.
12 If  age 60 with 10 years o f serv ice  on Jan. 1, 1964, service credited, regardless of age, only to attain minimum serv ice  requirement fo r normal retirem ent benefit.
13 N orm al benefit in itia lly  payable at any age.
14 E m ployers contribute fo r  health and w elfare and pension benefit $6.02 per day per w orker on tanker vesse ls ; $6,017 fo r dry cargo vesse ls .
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S e l e c t e d  P e n s i o n  P l a n s  U n d e r  C o l l e c t i v e

COM PANY AND UNION

P A R T IC I­
PATIO N

R E Q U IR E ­
MENTS

NORMAL R E T IR E M E N T

Minimum
requirements

Age Service
(years)

Servi
credited

after
normal

age

Benefit formula

IL L U S T R A T IV E  M O N TH LY PENSIONS  
at age 65 under current normal retirement 

formula, for annual average 
earnings of—

14.200 $4,800 $5,400

E A R L Y  R E T IR E M E N T

Minimum
requirements

Age Service . 
(years)

Benefit formula

M aritim e industry, 
various em ployers, 
Atlantic and Gulf 
Coasts.

M aritim e Union.

Years of serv ice

15 -------------
16  -
17 -------------
18 -------------
19 -------------
20 or m ore .

Monthly

$ 187.50 
2 0 0 . 00 
212. 50 
225.00 
237.50 
250. 00

25 years of service:

$250.00 $250.00 $250.00

30 years of service:

$250.00 $250.00 $250.00

35 years of service:

$250.00 $250.00 $250.00

At worke r 's  
request.

Norm al benefit reduced 
6 percent fo r each year 
under age 65 when bene­
fit begins, commencing 
anytime p r io r  to age 65; 
or norm al benefit, com ­
mencing at age 65.

New York Shipping 
Association , Inc.

International Longshore­
men's Association.

Monthly--- $ 175. 25 years of service:

$ 175.00 $ 175.00 $175.00

30 years of service:

$ 175.00 $ 175.00 $175.00

35 years of service:

$ 175.00 $ 175.00 $175.00 1 2 3

1 W orker with 20 years or m ore of serv ice  is entitled to maximum benefit regardless of age.
2 15 years of serv ice  in industry. S ervice includes (1) employment with contributing em ployers a fter Dec. 31, 1950, and (2) from  July 1, 1937, through Dec. 31, 1950, tim e as a union

m em ber or employed in industry as a seaman.
3 With 200 days of serv ice  a fter Jan. 1, 1961.
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B a r g a i n i n g ,  S p r i n g  1 9 6 8 — C o n t i n u e d

NORM AL
D IS A B IL IT Y  R E T IR E M E N T V E S T IN G

IN V O LU N TA R Y
R E T IR E M E N T

DEATH B E N E F IT S F IN A N C IN G

AND E A R LY  
R E T IR E M E N T  

B E N E F IT

Minimum
requirements

Benefit formula

Type, conditions, 
and minimum Benefit formula Compulsory Automatic Before

retirement
After

retirement Employee Employer

MEDIUM  
OF FUNDING ADM INISTRATIO N

O PTIO N S
Age Service

(years)

requirements at age - at age -

o

<Ji
 

o Monthly--- $50, commencing
im m ediately.

Monthly--- normal benefit,
commencing im m ediately.

$ 3,500, 
less bene­
fits r e ­
ceived; 
minimum 
$ 1,500.

(4 5 6)

Full
cost.

Trusteed;
se lf-
adm inis­
tered.

Bipartite.

45 6 15 Monthly--- $ 175 fo r 25 years or more
of se rv ice , reduced $5 per month 
fo r each year less than 25 to $ 125 
fo r  15 years of service.

$ 1, 000 Full
cost---
$0.47 
per man­
hour 
paid.

Trusteed;
bank-
adminis-
tered.

Bipartite.

4 E ffective  Oct. 1, 1965: Reduced $150 for each month disabled w orker 's  life  insurance extended before retirem ent; minimum $ 1,500.
5 25 years of se rv ice  in industry and employed at time of retirem ent. If age 65 or o lder Jan. 1, 1950, through Dec. 31, 1961, must have been employed fo r average of 700 hours per

year since Jan. 1, 1937; i f  age 65 or o lder a fter Dec. 31, 1961, must have been employed fo r a total of 17, 500 hours.
6 15 years of se rv ice  in industry and employed at date of disability. Must have been employed fo r average of 700 hours per year.
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S e l e c t e d  P e n s i o n  P l a n s  U n d e r  C o l l e c t i v e

CO M PANY AND UNION

P A R T IC I­
PA TIO N

R E Q U IR E ­
MENTS

NO RM AL R E T IR E M E N T

Minimum
requirements

Age Service
(years)

Service
credited

after
normal

age

Benefit formula

IL L U S T R A T IV E  M O N TH LY PENSIONS  
at age 65 under current normal retirement 

formula, for annual average 
earnings of—

$4,200 $4,81 $5,400

E A R L Y  R E T IR E M E N T

Minimum
requirements

Age Service
(years)

Benefit formula

P a c ific  M aritim e 
Association.

Longshoremen and 
Warehousemen (ILW U ).

Monthly--- $235 fo r 25 years or m ore of serv ice , 1 2 reduced to
$ 122. 20 fo r 13 years of serv ice . 3 4 *

25 years of service:

$235.00 $235.00 $235.00

30 years of service:

$235.00 $235.00 $235.00

35 years of service:

$235.00 $235.00 $235.00

General Telephone 
Company of Californ ia.

Communications W orkers.

Men 

65 I 6 15

60 6 20

or

—  | 7 30 

Women 

65 | 6 15 

or

age
65.

Monthly--- 1 percent of average monthly earnings during 5 con­
secutive years of highest earnings times years of service, 
less percentage deduction of socia l security benefit when 
elig ib le. 8

Minimum— p rior to age 65, $85; at age 65, with less than 30 
years of serv ice  at date of retirem ent— $ 115; 30 but less than 
40 years— $ 120; 40 years or m ore— $ 125; less percentage 
deduction of socia l security benefit when e lig ib le. 8

25 years of service: 

$115.00 $115.00

See norm al retirem ent.

$ 115.00

30 years of service:

$ 120.00 $ 120.00 $135.00

35 years of service:

$ 122.50 $ 140.00 $157.50

(9)

1 (a) Charter participants— 25 years of serv ice  as a longshoreman (including 5 years im m ediately preceding retirem ent) during 28 years im m ediately preceding retirem ent and on pension
list. W orker was on pension lis t on June 1, 1952, if in co llective bargaining unit on June 1, 1951, age 55 on or before June 1, 1951, and employed as a longshoreman fo r 15 of last 18 years
if age 55 on June 1, 1951, 16 of last 19 years if  age 56, e tc ., to 25 of last 28 years i f  age 65 or o lder on June 1, 1951.

(b) Others— 25 years of serv ice  as a longshoreman (including 5 years im m ediately preceding retirem ent) during 35 years im m ediately preceding retirem ent, in co llective  bargaining unit 
since June 1, 1951 (9 years im m ediately preceding retirem ent a fter June 30, I960), and on participants pension list. W orker is elig ib le fo r participants pension lis t  i f  employed by contributing 
em ployers in a co llective  bargaining unit and has reached age 55 or o lder with 15 years of employment as a longshoreman.

(c ) Others— 13 years of serv ice  out of past 16 calendar years up to 24 years of serv ice  out of 27 calendar years preceding retirem ent. W orker is e lig ib le  fo r pension if employed by 
contributing em ployers in a co llective bargaining unit.

2 In addition, a benefit of $220 a month is payable by the automation fund fo r  3 years im m ediately following retirem ent, which may occur as ea rly  as age 62.
3 $220 fo r 25 years or m ore of serv ice  reduced to $ 111. 15 fo r 13 years of serv ice  fo r workers who rece ive  a pension from  other than socia l security or a m ilita ry  serv ice  connected disability.
4 (a) 25 years of serv ice  as a longshoreman (including 1 year p r io r to retirem ent year) during 35 years imm ediately preceding retirem ent and tota lly  and permanently disabled as result

of sickness or injury that does not entitle w orker to workm en's compensation.
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NORM AL
D IS A B IL IT Y  R E T IR E M E N T V E S TIN G

IN V O L U N T A R Y
R E T IR E M E N T

D E A TH  BlE N E FITS FINA^DICING

AND E A R LY  
R E T IR E M E N T  

B E N E F IT

Minimum
requirements

Benefit formula
Type, conditions, 

and minimum Benefit formula Compulsory Automatic 
at age-

Before
retirement

After
retirement Employee Employer

MEDIUM  
O F FUNDING A D M INISTRATIO N

O PTIO N S
Age Service

(years)

requirements at age-

4 13 Monthly--- norm al benefit, com ­
mencing im m ediately. 3

(5) (5) Spouse of 
w orker age 
65 with 25 
years of 
serv ice  —  
$117. 50 per 
month until 
death or r e ­
m arriage.

50 percent 
of re tir e e 's  
benefit un­
t il death or 
rem arriage.

Full
cost.

Trusteed;
se lf-
adm inis­
tered.

B ipartite.

Joint and 
su rv ivor. 10

11 15 Monthly— norm al benefit, com ­
mencing im m ediately.

Minimum— p rio r  to age 65, $85.

65 65 (12) Full
cost.

Trusteed;
bank-
adminis-
tered.

Em ployer.

(b) Others— 13 years of serv ice  out of past 16 calendar years up to 24 years of serv ice  out of 27 calendar years preceding retirem ent (including 1 year p r io r to retirem ent year) and 
tota lly  and perm anently disabled as resu lt of sickness or injury that does not entitle w orker to workmen's compensation.

5 W orker e lig ib le  fo r  retirem ent benefit must re tire  at age 68 or thereafter upon becoming qualified fo r retirem ent benefit.
6 At w ork er 's  request or at d iscretion  of benefit committee and approval of president.
7 At d iscretion  of benefit com m ittee and approval of president.
8 Social security o ffset w ill be decreased in a percentage deduction (5 percent each year) over a 10-year period until June 1973 when no deduction w ill be taken.
9 Norm al benefit in itia lly  payable at any age.
10 Option not ava ilable to w orker on minimum benefit.
11 Total d isab ility as resu lt of sickness or injury and approval of benefit committee.
12 At the d iscretion  of benefit comm ittee and approval of board of d irectors , monthly benefit may be continued fo r a period of 12 months to dependent re latives to a maximum of $2, 000.
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S e l e c t e d  P e n s i o n  P l a n s  U n d e r  C o l l e c t i v e

COMPANY AND UNION

P A R T IC I­
PATIO N

R E Q U IR E ­
MENTS

Southern B e ll Telephone 
and Telegraph Co. 1

Communications 
W ork ers .

The W estern Union 
Telegraph Co.

Com m ercial Telegraphers.

NORM AL R E T IR E M E N T

Minimum
requirements Service

credited
after

normal
age

Benefit formula

Age Service
(years)

Men To Monthly--- e ffective  June 1, 1969, 1 2 3 4 5 6 7 1 percent of average monthly
age earnings during 5 consecutive years of highest earnings times

65 2 15 65. years of serv ice .

or

60 2 20
Minimum— prior to age 65, $85; at age 65 with less than
20 years of serv ice  at date of retirem ent— $85; 20 years or

55 325 m ore— $ 125.

or

— 3 30

Women

65 2 15

or

55 1 2 20

or

50 1
or

— 3 30

M en To Monthly--- 1 percent of average monthly earnings during the
age 5 consecutive years of highest earnings times years of service,

60 1 2 20 69 .10 less 29 percent of p r im ary socia l security old-age benefit11 when elig ib le or socia l security disability benefit when
or received . 11

(9) 19 201 Minimum— p rior to qualifying age fo r prim ary socia l security
Women benefit, $75; $ 100 a fter that age; less 29 percent of prim ary

socia l security benefit or socia l security d isability benefit
55 1 2 20 when received . 11

or

(9) 9 20

E A R L Y  R E T IR E M E N T
IL L U S T R A T IV E  M O NTHLY PENSIONS  

at age 65 under current normal retirement 
formula, for annual average 

earnings of—

Minimum
requirements

Benefit formula

*4.200 *4,800

25 years of service:

*5,400
Age Service

(years)

See normal retirem ent.

5 $ 87. 50 $ 100.00 $112.50
6 $ 125. 00 $ 125.00 $125.00

30 years of service:

5 $ 105. 00 $ 120.00 $135.00
6 $ 125. 00 $ 125.00 $135.00

35 years of service:

5 $ 122. 50 $140.00
6 $ 125. 00 $140.00

25 years of service:

5 $87. 50 $100.00
6 $ 1 0 0 .0 0  $ 1 0 0 .0 0

$ 157. 
$ 157.

50
50

See norm al retirem ent.
$ 112. 50 
$112. 50

30 years of service:

5 $ 105. 00 $ 120.00 $135.00
6 $ 105. 00 $120.00 $135.00

35 years of service:

5 $ 122. 50 $ 140.00 $157.50
6 $ 122. 50 $140.00 $157.50

1 S im ilar benefits are provided by the Am erican  Telephone and Telegraph Company and virtua lly a ll of its other subsidiaries and a ffilia tes .
2 A t w orker 's  request or at discretion  of benefit committee.
3 With approval of benefit committee.
4 See D igest of 100 Selected Pension Plans Under C o llective Bargaining. Late 1964 (Bulletin 1435), fo r  benefits in effect p rior to June 1, 1969.
5 Fo r men or women retiring p r io r  to age 65.
6 Fo r men or women upon re tiring at age 65.
7 Total disability as result of sickness or in jury, other than accidental injury arising out of and in the course of employment.
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NORMAL
D IS A B IL IT Y  R E T IR E M E N T V E S TIN G

IN V O LU N TA R Y
R E T IR E M E N T

D EATH B E N E F IT S FIN A N C IN G

AND E A R LY  
R E T IR E M E N T  

B E N E F IT

Minimum
requirements

Benefit formula
Type, conditions, 

and minimum Compulsory Automatic Before
retirement

After
retirement Employee Employer

MEDIUM  
OF FUNDING ADM INISTRATIO N

O PTIO N S
Age Service

(years)

requirements at age- at age-

Joint and 
surv ivor.

7 15 Monthly--- normal benefit, com ­
mencing im m ediately.

M inimum; fo r  20 years or m ore of 
serv ice  at date of retirem ent p rior 
to age 65, $85; at age 65, $ 125.

D eferred full.

Term inated fo r any 
reason.

Age 40 and 
15 years of service.

(E ffective  June 1

Monthly--- nor­
mal benefit, 
commencing at 
age 65.

, 1969.)4

65 (8 9 10 11 12 13) Amount 
equal to 1 
year of 
wages, as 
of date of 
retirem ent.

Full
cost.

Service 
pensions: 
T rusteed; 
bank- 
adminis­
tered.

Disability
pensions:
Unfunded.

Employer.

Joint and 
survivor.

o

7 15 

r

12 30

Monthly--- norm al benefit, except
minimum applicable only fo r w ork­
ers with 30 years or more of s e rv ­
ice p r io r to qualifying age fo r p r i­
m ary socia l security or qualifying 
fo r socia l security disability benefit.

10 69 10 69 ( U ) Full
cost.

Trusteed;
self-
adminis­
tered.

Em ployer.

8 (1) 3 years of earnings to maximum of $30, 000, or amount payable under sickness death benefit (see (2) fo llow ing), whichever is greater--- fo r death by occupational accident. (2) 4 months
of earnings fo r  6 months but less than 2 years of serv ice , increased by 2 months of earnings fo r each additional year of serv ice  to 12 months of earnings fo r  5 years or m ore, or $250, 
w hichever is greater--- fo r death by other cause.

9 Age plus se rv ice  must equal at least 80. In itial minimum serv ice  requirement is 20 years.
10 Age 68 a fte r May 31, 1969; age 67 a fter May 31, 1970.
11 29 percent of socia l security benefit effective June 1, 1968, 13 percent e ffective June 1, 1969, no deduction fo r socia l security benefit a fter May 31, 1970.
12 At w ork er 's  request.
13 Company has a death benefit plan which provides fo r payment of 3 years of earnings to a maximum of $ 15, 000 in case of death by occupational accident.
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S e l e c t e d  P e n s i o n  P l a n s  U n d e r  C o l l e c t i v e

P A R T IC I­
PA TIO N

R E Q U IR E ­
M ENTS

NORM AL R E T IR E M E N T
IL L U S T R A T IV E  M O N TH LY PENSIONS

E A R L Y  R E T IR E M E N T

COMPANY AND UNION Minimum
requirements Service

creditec
Benefit formula

at age 65 under current normal retirement 
formula, for annual average 

earnings of—
Minimum

requirements

Age Service
(years)

normal
age $4,200 $4,800 $5,400

Age Service
(years)

Benefit formula

Alabama Pow er Co. 

E lec tr ica l (IBEW ).

Age 25 
and
1 year of 
serv ice .

65 None. Monthly— fo r serv ice  after Dec. 31, 1965, 1. 33 percent of 
f ir s t  $550 of monthly earnings and 2 percent of earnings ex ­
ceeding $550 fo r each year of serv ice ; 1 fo r serv ice  p r io r  to 
Jan. 1, 1966, 1 percent of monthly rate of earnings on Jan. 1, 
1965, fo r each year of such s e r v ic e ,1 or accrued benefits 
under p r io r form ula, i f  greater; or, i f  g rea ter 1 percent of 
monthly earnings on normal retirem ent date times years of 
serv ice .

Minimum— $125 fo r 30 years or m ore of serv ice , 1 2 reduced 
$ 1. 50 fo r each year less than 30 years , less V2 prim ary 
socia l security benefit in e ffect at time of retirem ent.

25 years of service:

$116.38 $ 133.00 $149.63

30 years of service:

$ 139.65 $ 159.60 $179.55

35 years of service:

$ 162.93 $ 186.20 $209.48

55

At wo 1 
reques 
to emp 
conser 
to age

1 20

•ker's 
it (subject 
>loyer's 
Lt p r io r  
60).

Norm al benefit reduced 
0. 3 percent fo r  each 
month p r io r  to normal 
retirem ent (minimum 
not applicable), com ­
mencing im m ediately.

The D etroit Edison Co.

E lec tr ica l (IBEW ); 
U tility  W orkers.

6 months 
of
serv ice .

65 None. Monthly— fo r serv ice  after M ar. 31, 1943, 1 percent of a ve r­
age monthly earnings during 5 years of highest earnings times 
years of serv ice ; 2 fo r serv ice  p r io r to Apr. 1, 1943, greatest 
of: (1) 1 percent of monthly earnings as of Apr. 1, 1955, times 
years of such serv ice , or (2) Vj2 of 1 percent of 1. 333 tim es 
highest annual earnings preceding Apr. 1, 1949, tim es years 
of such serv ice , or (3) Vi2 of 1 percent of 1. 777 tim es highest 
annual earnings prior to Apr. 1, 1943, tim es years of such 
service.

Minimum for 15 years or m ore of serv ice  2— $40.

25 years of service:

$87.50 $ 100.00 $112.50

30 years of service:

$ 105.00 $ 120.00 $135.00

35 years of service:

$ 122.50 $ 140.00 $157.50

45

At wor 
reques

2 15

•ker's
t.

Norm al benefit reduced 
5 percent fo r  each year 
under age 65 to age 51, 
thereafter; actuarial 
reduction, commencing 
im m ediately; or normal 
benefit, commencing at 
age 65.

P ac ific  Gas and 
E lec tr ic  Co.

E lec tr ica l (IBEW ).

1 year 
of
serv ice .

3 65 None. Monthly--- fo r serv ice  a fter Dec. 31, 1936, V24 of w o rk er ’ s
total contributions; fo r serv ice  from  Jan. 1, 1937, through 
Dec. 31, 1953, fo r w orkers who contributed at low er rate than 
in effect, benefit shall be equal to 75 percent of d ifference 
between benefit accrued at such rates and that recomputed at 
current contribution rates; fo r  serv ice  p r io r to Jan. 1, 1937,
1. 5 percent of monthly earnings to Dec. 1936, times years of 
such s e r v ic e 2 fo r women ages 45 through 49 on Jan. 1, 1937, 
1. 25 percent fo r  women ages 40 through 44 (men ages 45 
through 49), and 1 percent fo r women under age 40 (men under 
age 45).

Minimum— $125 fo r 25 years or m ore of s e r v ic e 1 reduced 
$5 per month fo r each year of serv ice  less than 25 to a 
minimum of $25 fo r 5 years of serv ice , less p rim ary socia l 
security benefit. F o r retirem ent a fter Dec. 31, 1963, and 
before Jan. 1, 1969, supplement of 50 percent of average 
earnings of last 60 months fo r which contributions made fo r  
35 years or m ore of s e r v ic e 1 reduced 1 percent fo r each year 
of serv ice  less than 35 to a minimum 15 years, less plan 
benefit including past serv ice  benefits and prim ary socia l 
security benefit.

25 years of service:

$ 143.75 $ 175.00 $206. 25

30 years of service:

$ 172.50 $210.00 $247.50

35 years of service:

$201.25 $245.00 $288.75

4 55

At wor 
reques

k e r ’s
t.

Norm al b en e fit5 r e ­
duced 0. 25 percent fo r 
each month of 1st year 
under age 65, graduating 
to 0. 32 percent fo r each 
month of 9th and 10th 
years p r io r  to age 65, 4 
commencing im m ed i­
ately.

1 Excludes prem em bership serv ice .
2 Includes premem bership serv ice .
3 Age 60 fo r  women covered by plan p r io r to Jan. 1, 1954.
4 Age 50 fo r women covered by plan p r io r to Jan. 1, 1954.
5 P r im ary  socia l security benefit is deducted from  minimum when received .
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NORMAL
D IS A B IL IT Y  R E T IR E M E N T V E S T IN G

IN V O L U N T A R Y
R E T IR E M E N T

D EA TH  B E N E F IT S FIN A N C IN G

AND E A R LY  
R E T IR E M E N T  

B E N E F IT

Minimum
requirements

Benefit formula
Type, conditions, 

and minimum Benefit formula Compulsory Automatic Before
retirement

After
retirement Employee Employer

MEDIUM  
OF FUNDING ADM INISTRATION

O PTIO NS
Age Service

(years)

requirements at age- at age -

Joint and 
su rv ivor.

L eve l
income
(ea rly ).

D eferred full.

Term inated fo r any 
reason.

20 years of serv ice  or 
age 50 and 15 years of 
service. 2

Monthly--- nor­
mal benefit 
(minimum not 
applicable), 
commencing at 
age 65.

65 Full
cost.

Trusteed;
bank-
adminis-
tered.

Employer.

Joint and 
su rv ivor.

Deferred full.

Term inated fo r any 
reason.

Age 45 and 15 years of 
service. 2

Monthly— same 
as early  r e t ir e ­
ment benefit.

65 65 Spouse of 
w orker age 
55 with 15 
years of se rv ­
ice— 50 p e r ­
cent of early  
retirem ent 
benefit pay­
able until 
death or 
rem arriage.

Fu ll
cost.

Trusteed;
bank-
adminis-
tered.

Em ployer.

Joint and 
su rv ivor.

D eferred full.

Term inated fo r any 
reason.

15 years of s e r v ic e 1 
or if a plan mem ber 
Dec. 31, 1958, age 506 7 
and 10 years of serv ice .

Monthly--- early
retirem ent bene­
fit, commencing 
any tim e during 
10-year period 
p r io r  to age 65;3 
or norm al bene­
fit, commencing 
at age 65.

7 65 Contributions 
plus interest.

(8)

Contribu­
tions plus 
in terest, 
less bene­
fits r e ­
ceived.

3 p e r­
cent of 
fir s t  
$3, 600 
of annual 
earnings, 
and 
5 p e r ­
cent of 
earnings 
exceed­
ing
$3,600.

Balance 
of cost.

Combina­
tion:

Trusteed;
bank-
adminis-
tered.

Insured;
group
annuity.

Em ployer.

6 Age 45 fo r  women covered by the plan p rior to Jan. 1, 1954.
7 A  woman covered  by plan p r io r  to Jan. 1, 1954, must retire at age 60 unless requested to continue in employment by em ployer but in no event la ter than age 65.
8 A  surviving widow of a w orker at least age 55 with 15 years of membership serv ice  who is not m ore than 5 years younger than the deceased, is paid a monthly benefit equal to V2 the 

deceased w o rk e r ’ s accrued norm al benefit. If more than 5 years younger, the benefit is actuaria lly reduced.
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S e l e c t e d  P e n s i o n  P l a n s  U n d e r  C o l l e c t i v e

PARTICI­
PATION

REQUIRE-
MENTS

NORMAL RETIREMENT
ILLUSTRATIVE MONTHLY PENSIONS

EARLY RETIREMENT

COMPANY AND UNION Minimum
requirements Service

credited
after

normal
age

Benefit formula

at age 65 under current normal retirement 
formula, for annual average 

earnings of—
Minimum

requirements

Age Service
(years) 14.200 $4,800 $5,400

Age Service
(years)

Benefit formula

Restaurant industry.

Hotel and Restaurant 
Em ployees (C hefs , Cooks , 
Pastry  Cooks & As sistants 
Union, Loca l 89, 
Restaurant Industry 
Pension Fund).

62 1 15 A ll. Monthly— $64 fo r 20 years or m ore of serv ice , reduced 
$3. 20 per month for each year of serv ice  less than 20 to a 
minimum of 48 fo r 15 years o f serv ice .

25 years o f service:

$64. 00 $64.00 $64.00

30 years of service:

$64.00 $64. 00 $64.00

35 years of service:

$64.00 $64. 00 $64.00 

(1 2 3 4)

Retail food industry,
Food Em ployers 'Council, 
Inc. , and other employers, 
Southern Californ ia area.

Retail C lerks.

60 4 10 A ll. Monthly— $33. 40 fo r fir s t  10 years of serv ice , plus $6.66 for 
each of next 10 years of serv ice . Benefit amount adjusted 
each Apr. 1 and Oct. 1 by multiplying it by BLS Consumer 
P r ice  Index fo r Los Angeles, Ca lif. , of preceding Feb. or 
Aug. , respective ly , and dividing result by the Index of 1958 
(125. 4).

25 years o f service:

5$ 116. 61 $116.61 $116.61

30 years of service:

5$ 116.61 $116.61 $116.61

35 years o f service:

5$ 116. 61 $116.61 $116.61 

(6 )

50

At wor 
reques

1 10

k er 's
t.

Actuaria l equivalent of 
norm al benefit, com ­
mencing im m ediately; 
or norm al benefit, com ­
mencing at age 60.

Retail drug industry, 
various associations and 
em ployers 
(New York, N. Y. ).

Local 1199, Drug and 
Hospital Union of the 
Retail, Wholesale and 
Department Store Union.

65 7 5 A ll. Monthly— fo r serv ice  after Sept. 30, 1951:

Total months Percen t o f total 
o f serv ice  earnings

Less than 180 Viz o f 0.75
180 and under 240 ____________________ Viz of . 85
240 and under 300 ______  _ _ .  Viz o f .95
300 or m ore __________  ___ __ Viz o f 1.15

For serv ice  p r io r to Oct. 1, 1951, $3 times years o f service 
to a maximum of 15 years.

25 years of service:

$ 100. 63 $115.00 $129.38

30 years o f service:

$ 120. 75 $ 138. 00 $155.25

35 years o f service:

$ 140. 88 $ 161. 00 $ 181. 13

55

At wor 
reques

7 5

ker 's 
t.

A ctuaria l equivalent of 
norm al benefit, com ­
mencing im m ediately; 
or norm al benefit, 
commencing at age 65.

1 15 years o f serv ice  in trade. Service includes (1) employment with contributing em ployers after Dec. 31, 1952, and (2) employment covered  by union's co llective  bargaining agreements 
p r io r to Jan. 1, 1953.

2 Norm al benefit in itia lly  payable at age 62.
3 Minimum wage scale or shop minimum in effect on Nov. 1, 1958.
4 10 years o f serv ice  in the industry. Service includes (1) employment with contributing em ployers after M ar. 31, 1957, and (2) employment by em ployers under ju risd iction  of union

pr io r to Apr. 1, 1957, i f  contributions w ere made in w orker 's  behalf on Apr. 1, 1957. Service credited for benefit purposes after age 25.
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Bargaining, Spring 1968— Continued

NORM AL
D IS A B IL IT Y  R E T IR E M E N T V E S TIN G

IN V O LU N TA R Y
R E T IR E M E N T

DEA TH B E N E F IT S FIN A N C IN G

AND E A R LY  
R E T IR E M E N T  

B E N E F IT

Minimum
requirements

Benefit formula
Type, conditions, 

and minimum Benefit formula Compulsory Automatic Before After
Employee Employer

MEDIUM  
OF FUNDING A D M INISTRATIO N

O PTIO N S
Age Service

(years)

requirements at age- at age - retirement retirement

50 >15 Monthly— same as ea rly  retirem ent 
benefit and actuaria lly reduced 
thereafter to a minimum of 75 percent 
o f norm al benefit at age 50, 
commencing im m ediately.

Full
cost---
3 percent 
o f pen­
sion
payroll. 3

Trusteed;
se lf-
adminis­
tered.

Bipartite.

Joint and 
su rv ivor.

Leve l
income
(ea rly ).

D eferred fu ll.

Term inated for any 
reason.

10 years o f serv ice . 4

Monthly—  
actuarial 
equivalent of 
norm al benefit, 
commencing any 
time during 
10-year period 
p r io r  to age 60; 
or norm al 
benefit, com ­
mencing at 
age 60.

Fu ll 
cost—  
$0. 12 
per
straight- 
time hour 
worked.

Trusteed;
se lf-
adm inis­
tered.

Bipartite.

10 Monthly— norm al benefit, com ­
mencing im m ediately upon receipt of 
socia l security disability benefit.

Full 
cost—  
4. 5 p e r­
cent of 
gross 
payroll.

Trusteed;
se lf-
adm inis­
tered.

Bipartite.

5 Based on computed monthly base figure times BLS Consumer P r ice  Index of August 1967 fo r Los Angeles, Calif. , divided by corresponding index for 1958.
6 Norm al benefit in itia lly  payable at age 60.
7 5 years o f serv ice  with contributing em ployers fo r members employed before Apr. 1, I960; 10 years o f serv ice  with contributing em ployers fo r m em bers em ployed during the period 

from  Apr. 1, I960, to Apr. 1, 1964; 15 years of serv ice  with contributing em ployers for m em bers em ployed on or a fter Apr. 1, 1964.
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S e l e c t e d  P e n s i o n  P l a n s  U n d e r  C o l l e c t i v e

NORM AL R E T IR E M E N T E A R L Y  R E T IR E M E N T

P A R T IC I­
PATIO N

R E Q U IR E -

IL L U S T R A T IV E  M O N TH LY  PENSIONS

COM PANY AND UNION Minimum
requirements Service

credited

at age 65 under current normal retirement 
formula, for annual average 

earnings of—
Minimum

requirements
MENTS Benefit formula Benefit formula

Age Service
(years)

normal
age *4.200 $4,800 *5,400

Age Service
(years)

Reta il, wholesale and _ 65 1 10 A ll. Monthly fo r each year of serv ice— if  average annual earnings 25 years o f service: 55 1 10 Norm al benefit reduced
warehouse industries, in highest 5 o f 15 years preceding retirem ent are $6,000 6 percent fo r each year
various em ployers or less : $ 160. 00 $ 160. 00 $160.00 A t w ork er 's tinder age 65, com ­
(New York, N. Y. ). request. mencing im m ediately.

1 st 1 0 y e a rs --------  $6. 00 4th 10 y e a rs --------  $ 7. 50
2d 10 y e a rs _______  6.50 th erea fter------------ 8.00
3d 1 0 y e a rs ---------  7. 00 30 years o f service:

I f  average earnings in that period  exceed $6, 000, V12 o f the $ 195. 00 $195.00 $195.00
Retail, W holesale and follow ing percent o f average earnings (up to $10, 000) in

Department Store Union, 
D istric t 65 (65 Security 
Plan Pension Fund).

highest 5 years:

1st 10 y e a rs ----1. 2 percent 4th 10 y e a rs ------1. 5 percent 35 years of serv ice :
2d 10 y e a rs -----  1. 3 percent th erea fter-------  1. 6 percent
3d 10 y e a rs -----  1.4 percent $232. 50 $232. 50 $232. 50

M ilk  D ealers, various _ 65 3 25 A ll. Monthly— $240 fo r 35 years or m ore of serv ice , $210 for 25 years of service: 57 25 Monthly— at age 64,
em ployers, Chicago, 30 through 34 years, and $ 190 fo r 25 through 29 years o f $225 fo r 35 years or
111. , area. serv ice . 4 $190. 00 $ 190. 00 $190.00 m ore o f se rv ice , $200 

fo r  30 through 34 years,
At w ork er 's and $ 180 fo r 25 through
request. 29 years ; at age 63,

Team sters, 30 years o f s e r v i c e : $210, $ 190, and $  1 8 0

Loca l 753. fo r same serv ice  as
$210.00 $210.00 $210.00 above, respective ly , 

and at age 62, $200, 
$180, and $160, r e ­
spectively , therea fter

35 years of serv ice : benefit fo r each serv ice  
group reduced $5 fo r

$ 240. 00 $ 240. 00 $ 240. 00 each year under age 62.

1 10 years o f serv ice  in industry. Service includes (1) employment with contributing em ployers a fter Jan. 1, 1950, and (2) employment under union's co llective  bargaining agreem ents 
p r io r to Feb. 1, 1950, i f  contributions w ere made in w orker 's  behalf on Feb. 1, 1950.

2 W orkers may elect lump-sum withdrawal benefit in lieu  of vested pension according to follow ing: 5 through 9 years of serv ice , 10 percent o f amount paid to fund in w ork er 's  behalf; 
10 and 11 years , 20 percent; 12 through 14 years, 25 percent; 15 through 19 years, 33. 333 percent; 20 through 24 years, 50 percent; 25 through 29 years, 75 percent; and 30 years and over, 
100 percent.

3 Union m em ber for 25 years, em ployed in industry at time of retirem ent and fo r 3 o f 5 years im m ediately preceding retirem ent.
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Bargaining, Spring 1968— Continued

NORM AL  
AND E A R L Y  
R E T IR E M E N T  

B E N E F IT  
O PTIO N S

D IS A B IL IT Y  R E T IR E M E N T V E S T IN G
IN V O LU N TA R Y
R E T IR E M E N T

DEA TH  B E N E F IT S FIN A N C IN G

A D M INISTRATIO N
Minimum

requirements
Benefit formula

Type, conditions, 
and minimum 
requirements

Benefit formula Compulsory 
at age-

Automatic 
at age-

Before
retirement

After
retirement Employee Employer

MEDIUM  
O F FUNDING

Age Service
(years)

Joint and 
surv ivor.

10 Monthly— $ 3. 50 times years of 
se rv ice .

D eferred  graded.

Term inated for any 
reason.

Years Percen t

10 to 15____  50
15 to 20____  66
20 to 25____  75
25 and over - 100

Norm al benefit 
reduced 6 p e r­
cent fo r each 
year under 
age 65, com ­
mencing any 
time during 
10 year period 
prior to age 65, 
or normal ben­
efit, com m enc­
ing at age 65.

(2)

$ 1, 000 to 
$7, 500, 
dependent 
upon serv ice  
and earnings.

Dependent
upon
coverage at 
retirem ent, 
$ 1, 000 to 
$7, 500, 
less bene­
fits
rece ived
with
minimum 
$ 1, 000.

Full
cost---
6 percent 
o f gross 
payroll.

Trusteed;
se lf-
adminis­
tered.

B ipartite .

3 25 Monthly— $ 170 for 35 years or more 
o f se rv ice , $135 for 30 through 
34 years , and $105 for 25 through 
29 years o f serv ice . 4

(5) Term ination 
benefits fo r 
which
elig ib le  (see 
footnote 5), 
plus $ 1, 000.

(6 )

$5, 000, 
less 
benefits 
rece ived  
provided 
that lump­
sum pay­
ment under 
normal 
benefit has 
not been 
made.

Full 
cost—
$ 12. 60 
per
worker 
per 
week, 
plus 
addi­
tional 
amounts 
fo r bulk 
and store 
routes.

Trusteed;
s e lf-
adminis­
tered.

Bipartite.

4 In lieu  of f ir s t  $5,000 of monthly benefits, on application a lump-sum payment o f $4,500 may be made at discretion  of trustees, or i f  payments have started, an amount equal to 
90 percent o f d ifference between $5,000 and payments received .

5 Term inated fo r any reason and employed in industry fo r  3 of 5 years im m ediately preceding term ination. With 10 through 14 years o f union membership, $ 1,200 lump sum; 15 through 
19 years o f union mem bership, $ 1,900; 20 through 24 years o f union membership, $3,800; 25 years or m ore o f union membership and not elig ib le fo r retirem ent benefit, $4,000, plus $7 
fo r each month of serv ice  after Apr. 30, 1963, up to $ 1,000.

6 Union m em bership and em ployed at time of death fo r 2 years and retirem ent benefits not approved.
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S e l e c t e d  P e n s i o n  P l a n s  U n d e r  C o l l e c t i v e

NORMAL R E T IR E M E N T E A R L Y  R E T IR E M E N T

P A R T IC I­
PATIO N

R E Q U IR E-

IL L U S T R A T IV E  M O NTHLY PENSIONS

COMPANY AND UNION
Minimum

requirements Service
credited

Benefit formula

at age 65 under current normal retirement 
formula, for annual average 

earnings of—
Minimum

requirements
MENTS after Benefit formula

Age Service Age Servicenormal
(years) age 14.200 $4,800 *5,400 (years)

Joh‘n Hancock Mutual 1 year of 65 — None. Monthly--- V12 of 2 percent of earnings fo r each year of serv ice ; 1 25 years of service: 55 _ Norm al benefit, com ­
L ife  Insurance Co. service. plus V12 ° f  1. 25 percent of total earnings during 10 years mencing im m ediately,

preceding retirem ent (excludes years p r io r to age 50 or $148.55 $173.20 $198. 75 With em ployer's reduced by t/2 of 1 p e r ­
completion of 10 years se rv ice ), 1 2 3 4 less 2 percent times years consent. cent fo r each month by

Insurance W orkers of serv ice  (not to exceed 25) times prim ary socia l security I which the em ployee's
International Union. benefit at normal retirem ent date. 30 years of service: 1 early  retirem ent date

or precedes the date at
$183. 55 $213.20 $253. 75 which he would be e l i­

gib le fo r an unreduced 
pension.

35 years of service:
3 60 3 25 N orm al benefit, com ­

$218.55 $253. 20 $288. 75 mencing im m ediately;
With em ployer's plus, until age 65, a
consent. supplement of $ 135 per

month, provided em ­
ployee is not e lig ib le  
fo r  a socia l security 
d isab ility benefit at 
tim e of retirem ent.

The Prudential Insurance _ 65 _ None. Monthly--- fo r serv ice  a fter Sept. 26, 1965, V12 ° f  1.4 percent 25 years of service: 55 10 N orm al benefit, reduced
Company of Am erica . of f ir s t  $4,800 of annual earnings and 2 percent of earnings 6. 67 percent fo r each

exceeding $4,800 times years of such serv ice , plus a fixed 5 $128. 18 $146.50 $ 171. 50 At w orker 's year under age 60.
dollar supplement of 0. 1625 percent of firs t  $4,800 annual request.

Insurance W orkers earnings fo r each of the last 10 years preceding retirem ent 11
International Union. (excludes years of serv ice  p r io r to age 50). 5 30 years of service: or

F o r serv ice  between Jan. 1, 1947, and Sept. 27, 1965, 5 $ 152. 68 $174.50 $204. 50 60 30 N orm al benefit, com ­
1. 3 percent o f fir s t  $3, 000 of annual earnings, and 2percent mencing im m ediately.
of earnings exceeding $3, 000 fo r each year of serv ice , 
divided by 12; fo r serv ice  p r io r to Jan. 1, 1947, V12 of 35 years of service:
grea ter of: (1) 1 percent of f ir s t  $3, 600 of adjusted past
serv ice  earn in gs,6 and 1.5 percent of earnings exceeding 5 $ 177. 18 $202.50 $237. 50 A t w orker 's
$3, 600 tim es years of such serv ice , or (2) 110 percent of request.
previous past serv ice  fo rm u la .7

Bronx Realty Advisory _ 65 9 15 A ll. Monthly--- $90 fo r 30 years or m ore of serv ice , reduced $2 25 years of service: _ _ _
Board, Inc. , and other per month fo r each year less than 30 to $70 fo r 20 years of
em ployers (New York, serv ice . $50 fo r 15 but less than 20 years of service. $80. 00 $80. 00 $80. 00
N. Y. ).

30 years of service:
Building Service Em ploy­

ees, Loca l 32E. $90.00 $90.00 $90. 00

35 years of serv ice :

$90.00 $90.00 $90. 00

1 Excludes prem em bership service.
2 Includes prem em bership serv ice .
3 In itial minimum age requirement is 60 and w orker may re tire  if  sum of age plus serv ice  equals 85 or m ore (includes premem bership serv ice ).
4 L ife  annuity benefit (option) fo r widow also available upon death of w orker a fter 25 years of serv ice , o r within 10-year period p r io r to norm al retirem ent date.
5 l/z the benefit amount is provided as a fixed  dollar incom e, the other l/z is provided as a variable annuity. The illustrative monthly pensions above make no allowance fo r  fluctuations 

in the value of the variable annuities.
6 Adjusted past serv ice  earnings equals mean of average earnings during 5-year period ending Dec. 31, 1946, and average earnings during 5 -year period  ending Dec. 31, 1951.
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B a r g a i n i n g ,  S p r i n g  1 9 6 8 — C o n t i n u e d

NORM AL
D IS A B IL IT Y  R E T IR E M E N T V E S TIN G

IN V O LU N TA R Y
R E T IR E M E N T

D EATH B E N E F IT S FIN A N C IN G

AND E A R LY  
R E T IR E M E N T  

B E N E F IT

Minimum
requirements

Benefit formula
Type, conditions, 

and minimum Benefit formula Compulsory Automatic Before
retirement

After
retirement Employee Employer

MEDIUM  
OF FUNDING ADM INISTRATION

O PTIO N S
Age Service

(years)

requirements at age- at age-

Joint and 
su rv ivor. 4

60 10 Monthly--- normal benefit, commencing
im m ediately; plus until age 65, 
a supplement of $ 135 per month, 
provided employee is not elig ib le 
fo r a socia l security disability bene­
fit  at tim e of retirem ent.

At age 65, normal benefit payable.

Deferred full.

Terminated fo r any 
reason.

10 years of s e r v ic e .2

Monthly--- no r -
mal benefit, 
commencing at 
age 65.

65 L ife tim e pen­
sion fo r the 
spouse if  em ­
ployee at­
tained: (a) 25 
years of serv ­
ice , 2 or:
(b) age 50 and 
10 years of 
serv ice . 2 
Pension equals 
40 percent of 
the early  r e ­
tirem ent pen­
sion appli­
cable to the 
la ter of:
(a) Date of 
death, or
(b) age 55.

Full
cost.

Insured;
deposit
adm inis­
tration.

Employer.

Joint and 
surv ivor.

L eve l
income
(ea rly ).

10 Monthly--- 2 percent of total earnings,
divided by 12.

Upon receiv ing social security d is ­
ab ility benefit, or at age 65, normal 
benefit payable.

Minimum— 35 percent of average 
monthly earnings during 5 years 
preceding retirem ent less social 
security disability benefit.

Deferred full.

Term inated fo r any 
reason.

10 years of serv ice .

Monthly--- actu­
aria l equivalent 
of normal bene­
fit, commencing 
any time during 
10-year period 
p r io r to age 65; 
or normal bene­
fit, payable at 
age 65.

65 65 W orker's  
contributions 
plus interest.

B enefic iary 
receives 
grea ter of:
(1) W orker's  
contribu­
tions plus 
in terest, 
less benefits 
received , or
(2) 12 times 
monthly 
benefits.

(8 9)

0. 515 
percent 
of fir s t  
$6, 600 
of annual 
earnings 
and 0. 75 
percent 
of earn­
ings ex­
ceeding 
$6, 600.

Balance 
of cost.

Insured;
deposit
adm inis­
tration.

Employer.

65

60

10

r

15

Monthly--- $50. $ 1, 000. Full
cost.

Trusteed;
self-
adm inis­
tered.

Bipartite.

7 P revious past se rv ice  form ula is 1.5 percent of average earnings during 5-year period ending Dec. 31, 1946, times years of serv ice  to normal retirem ent date, less 60 percent of
p rim ary socia l security benefit in effect Dec. 31, 1946; the result to be multiplied by ratio of number of years of serv ice  as of Dec. 31, 1946, to years of serv ice  as of normal retirem ent date.

8 Em ployer also provides a monthly supplemental benefit to widow of re tired  w orker whose death occurs a fter attaining age 65 in an amount by which 50 percent (reduced 0. 1 percent 
fo r  each month exceeding 5 years that her age is less than her husband's) of husband's retirem ent benefit exceeds a monthly income which could be provided by total death benefit (less $1, 000) 
under company plans, including group life  insurance (maximum amount fo r which w orker could be covered), staff group insurance, and retirem ent plan.

9 Em ployed by contributing em ployers fo r 50 of 60 months im m ediately preceding retirem ent.
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S e l e c t e d  P e n s i o n  P l a n s  U n d e r  C o l l e c t i v e

NORMAL R E T IR E M E N T E A R L Y  R E T IR E M E N T

P A R T IC I­
PATIO N

IL L U S T R A T IV E  M O NTHLY PENSIONS

CO M PANY AND UNION
Minimum

requirements Service
at age 65 under current normal retirement 

formula, for annual averase Minimum
R E Q U IR E - credited

Benefit formula
earnings of— requirements

MENTS after

Age
Service
(years) *4.200 *4,800 *5,400

Age Service
(years)

Benefit formula
normal

age

Hotel Association  of _ 65 1 15 A ll. Monthly--- $2 ($2.40 after May 31, 1968) times years of 25 years of service: 62 1 15 Norm al benefit reduced
New York City, Inc. serv ice  to a maximum of 25 years. %  of 1 percent fo r each

$60. 00 $60. 00 $60. 00 At w orker 's month under age 65,
request. commencing im m edi­

New York  Hotel Trades ately.
Council. 30 years of serv ice :

$60. 00 $60. 00 $60. 00 (1 2)

35 years of service:

$60. 00 $60. 00 $60. 00

Various em ployers, 1 year 65 (3 4 5) None? Monthly— $3. 25 times years of serv ice  during which con tr i­ 25 years of service: _ _ _
St. Louis, Mo. , area. of butions w ere made in w orker 's  behalf, plus $2 tim es years

serv ice . of serv ice  to a maximum of 10 years p r io r  to date w orker 
became covered by the plan.

$81. 25 $81. 25 $81. 25

Machinists, D istric t 9.

Minimum— $ 20.
30 years of serv ice :

$97. 50 $97. 50 $97. 50

35 years of service:

$113.75 $ 113. 75 $ 113.75

Interindustry, various __ 65 7 15 A ll. Monthly— 25 times weekly contribution rate fo r 25 years or 25 years of service: 55 7 15 N orm al benefit reduced
em ployers. m ore of serv ice , reduced proportionately fo r 15 or m ore but 0.5 percent fo r  each

less than 25 years of serv ice . 8 $ 110. 00 $ 110. 00 $110. 00 At w ork er 's month under age 65,
request. commencing im m ed i­

Machinists.
30 years of service:

ately.

8 $ 110. 00 $ 110. 00 $110. 00

35 years of service:

8 $ 110. 00 $ 110. 00 $110. 00

1 15 years of serv ice  in the industry a n d ( l )  employment with contributing em ployers from  June 1, 1952, to retirem ent date, or therea fter, employment with contributing em ployers from
any date p r io r to Dec. 1, 1952, to retirem ent date, (2) employment with contributing em ployers from  date em ployer was fir s t  obligated to contribute, to retirem ent date (minimum of 24 months 
after Aug. 31, 1954), or (3) if  not employed as in (1) or (2), employment with contributing em ployers 10 years imm ediately preceding retirem ent date.

2 Benefit amount rounded to nearest 10 cents.
3 5 years of participation in the plan, the fir s t  year of which must be with a contributing em ployer.
4 Service credited a fter age 65 only to attain minimum serv ice  requirement fo r  normal retirem ent benefit.
5 A  death benefit is payable to a benefic iary of a deceased totally and permanently disabled w orker who was elig ib le fo r but had not rece ived  a retirem ent benefit.
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B a r g a i n i n g ,  S p r i n g  1 9 6 8 — C o n t i n u e d

NORMAL
D IS A B IL IT Y  R E T IR E M E N T V E S T IN G

IN V O LU N TA R Y
R E T IR E M E N T DEA TH  B E N E F IT S FIN A N C IN G

AND E A R LY  
R E T IR E M E N T  

B E N E F IT

Minimum
requirements

Benefit formula
Type, conditions, 

and minimum Benefit formula Compulsory Automatic Before
retirement

After Employee Employer

MEDIUM  
O F FUNDING ADM INISTRATION

O PTIO N S
Age Service

(years)

requirements at age- at age- retirement

15 Monthly--- normal benefit, com­
mencing im m ediately.

70 Full
cost---
2. 5 p e r ­
cent
(3 percent 
a fter 
May 31, 
1968) of 
total 
wages.

Trusteed;
se lf-
adm inis­
tered.

Bipartite.

5 Monthly--- actuarial equivalent of
norm al benefit (minimum not appli­
cable), commencing imm ediately; 
or norm al benefit (minimum not 
applicable), commencing at age 65.

(5)

D eferred full.

Term inated fo r  any 
reason.

10 years of s e r v ic e ,6 
or 9 months of serv ice  
and within 5 years of 
retirem ent date.

Monthly--- no r -
mal benefit, 
payable at 
age 65.

A fter 3 years 
of partic ipa­
tion, $100 fo r 
each year of 
serv ice  to a 
maximum of 
$ 1, 500.

(5 8)

60 monthly 
payments, 
less pay­
ments re ­
ceived.

Full
cost---
$17. 35 
per 
month 
fo r each 
p a rt ic i­
pant.

Insured;
deposit
adm inis­
tration.

Tripartite.

L eve l
income
(ea rly ).

50 7 15 Monthly--- early  retirem ent benefit
increased 10 percent but not to 
exceed norm al benefit.

Deferred full.

Term inated fo r any 
reason.

Age 50 and 15 9 years 
of serv ice .

Monthly--- early
retirem ent bene­
fit, commencing 
any tim e during 
10-year period 
p r io r to age 65; 
or normal bene­
fit, commencing 
at age 65.

60 pay­
ments c e r ­
tain (normal 
and early 
re tirees ). 10

Full
cost---
contri­
bution 
rate 
accord­
ing to 
local 
a gree ­
ment.

Trusteed;
bank-
adminis-
tered.

Bipartite.

6 10 years of se rv ice  during which contributions w ere made in w orker 's  behalf.
7 15 years past and future serv ice  under a machinist's agreement including 6 months in which contributions are made in w orker 's  behalf, or age 60 when plan fir s t  e ffective fo r worker 

with 10 years of se rv ice  including 5 years of past service.
8 V aries  by amount of weekly contribution. See benefit form ula column. Illustration based on contribution of $4.40 a week.
9 15 years of se rv ice  in industry under a machinist's agreement including 5 years in which contributions are made in w orker 's  behalf.
10 Not applicable to le ve l income option.
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UNION IDENTIFICATION

This listing presents the full titles of the unions referred to in the 
are shown in capital letters. Unions not affiliated with AFIr~CIO are noted

ALUMINUM WORKERS International Union.
AMALGAMATED TRANSIT Union.
International Union, United AUTOMOBILE, Aerospace and Agricultural 

Implement WORKERS o f America (Ind.).
AMERICAN BAKERY AND CONFECTIONERY WORKERS*

International Union.
International Union o f BOILERMAKERS, Iron Shipbuilders, Blacksmiths,

Forgers and Helpers.
International Brotherhood o f BOOKBINDERS.

BUILDING SERVICE EMPLOYEES' International Union.1 
United Brotherhood of CARPENTERS and Joiners of America.
International CHEMICAL WORKERS Union.
Amalgamated CLOTHING WORKERS of America.
The COMMERCIAL TELEGRAPHERS' Union.
COMMUNICATIONS WORKERS of America.

International Brotherhood o f ELECTRICAL WORKERS (IBEW).
International Union o f ELECTRICAL, Radio and 

Machine WORKERS (IUE).
International Union o f Operating ENGINEERS.
United FURNITURE WORKERS of America.
GLASS BOTTLE BLOWERS Association o f the United States and Canada.

United GLASS AND CERAMIC WORKERS of North America.
United HATTERS, CAP AND MILLINERY WORKERS 

Inter nation Union.
HOTEL AND RESTAURANT EMPLOYEES and Bartenders International Union. 
INSURANCE WORKERS INTERNATIONAL UNION.
International LADIES' GARMENT WORKERS' Union.
International LEATHER GOODS, PLASTIC AND NOVELTY WORKERS' Union.

LITHOGRAPHERS and Photoengravers International Union.
International LONGSHOREMEN'S ASSOCIATION.
International LONGSHOREMEN'S AND WAREHOUSEMEN'S UNION (Ind. ). 
International Association of MACHINISTS and Aerospace Workers.
Industrial Union o f MARINE AND SHIPBUILDING WORKERS of America. 
National MARITIME UNION of America.

plan summaries. The names used to identify unions in the summaries 
as independent (Ind. ).

International Organization of MASTERS, Mates and Pilots.
Amalgamated MEAT CUTTERS and Butcher Workmen 

of North America.
American NEWSPAPER GUILD.
NEW YORK HOTEL AND MOTEL TRADES COUNCIL (association of 

various unions in hotel and motel field).
OFFICE and Professional Employees International Union.
OIL, CHEMICAL AND ATOMIC WORKERS International Union.

United PACKINGHOUSE, Food and A llied WORKERS (UPWA).
Brotherhood o f PAINTERS, Decorators and Paperhangers of America.
United PAPERMAKERS AND PAPERWORKERS.
United Association of Journeymen and Apprentices of the 

PLUMBING and Pipe Fitting Industry of the United States and Canada. 
International Brotherhood of PULP, SULPHITE AND PAPER MILL WORKERS.

RETAIL CLERKS International Association.
RETAIL, WHOLESALE AND DEPARTMENT STORE UNION.
United RUBBER, Cork, Linoleum and Plastic WORKERS of America.
New Hampshire SHOE WORKERS UNION (Ind. ).
New Hampshire SHOE WORKERS UNION o f Manchester (Ind. ).
STANDARD ALLIED TRADES COUNCIL (various unions collaborating 

in negotiation of single agreement).

United STEELWORKERS of America.
International Brotherhood of TEAMSTERS, Chauffeurs, Warehousemen 

and Helpers o f America (Ind. ).
TEXTILE WORKERS Union o f America (TWUA).
TOBACCO WORKERS International Union.
TRANSPORT WORKERS Union of America.

International Typographical Union (TYPOGRAPHERS).
UNITED MINE WORKERS of America (Ind. ).
UNITED SHOE WORKERS of America.
UPHOLSTERERS' International Union of North America.
UTILITY WORKERS Union o f America.
International WOODWORKERS of America.

Name subsequently changed to Service Employees' International Union.
☆  U.S. GOVERNMENT PRINTING OFFICE : 1969 0-332-858
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BLS PUBLICATIONS ON EMPLOYEE BENEFIT PLANS

Bulletin
number Price

Pensions

1485 Private Pension Plan Benefits (1966). *

1477 Digest o f 50 Selected Pension Plans for Salaried Employees, Summer 1965. 40 cents

1435 Digest o f 100 Selected Pension Plans Under Collective Bargaining, Late 1964. 50 cents

1407 Labor M obility and Private Pension Plans (June 1964). 45 cents

1394 Unfunded Private Pension Plans (May 1964). 30 cents

1326 Multiemployer Pension Plans Under Collective Bargaining, Spring 1960. 65 cents

Growth and Vesting Changes in Private Pension Plans, Monthly Labor Rev iew . May 1968 (Reprint 2571). Free

Terminations o f Pension Plans: 11 Years' Experience, Monthly Labor Rev iew . June 1967 (Reprint 2541). Free

Changes in Pension Plans for Salaried Employees, Monthly Labor Rev iew . April 1966 (Reprint). Free

Changes in Negotiated Pension Plans, 1961-64, Monthly Labor Rev iew . September 1965 (Reprint 2479). Free

Relationship o f Employee Hiring Ages to the Cost of Pension Plans (July 1965). Free

Health and Insurance

1502 Digest o f 100 Selected Health and Insurance Plans Under Co llective Bargaining, Early 1966. $1.00

1502-1 Benefits for A ctive  and Retired Workers Age 65 and over, Early 1968— a supplement to Bulletin 1502. 40 cents

1377 Digest o f 50 Selected Health and Insurance Plans for Salaried Workers, Spring 1963. $1.00

1296 Health and Insurance Plans Under Collective Bargaining: Life Insurance and Accidental Death and Dismemberment Benefits, Early Summer 1960. *

1293 Health and Insurance Plans Under Collective Bargaining: Major Medical Benefits, Fall 1960. *

Negotiated Health Benefits and Medicare, Monthly Labor R ev iew . September 1968 (Reprint 2503). Free

Changes in Negotiated Health and Insurance Plans, 1962-66, Monthly Labor Rev iew . November 1966 (Reprint 2510). Free

Adapting Group Health Insurance to Medicare, Monthly Labor Review . May 1966 (Reprint). Free

Other

1483 Financing Supplemental Unemployment Benefit Plans (May 1966). *

1425-3 Supplemental Unemployment Benefit Plans and Wage Employment Guarantees (June 1965). *

1325 Digest o f Profit-Sharing, Savings, and Stock Purchase Plans, Winter 1961-62. *

*  Out of print.
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