
EM P LO YEE EA R N IN G S A N D  H O U R S  in

miscellaneous 

retail stores

JU N E  1966

•  drug stores 
and proprietary stores

B ille tin  1584-7

UN1TFD STATKS DKPARTMENT OF LABOR

B IR EAl OF LABOR STATISTICS

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



Region I
John F. Kennedy Federal Building 
Government Center, Room 1603-B 
Boston, Mass. 02203 

T e l . : 223-6762 (Area Code 617)

Region II 
341 Ninth Ave.
New York, N. Y. 10001 

T e l.: 971-5405
(Area Code 212)

Region III
Penn Square Building 
R o o m  406 
1317 Filbert Street 
Philadelphia, Pa. 19107

Region IV
1371 Peachtree St. , NE.
A tla n ta , C a . 3 0 3 0 9  

Tel. : 526-5418 (Area Code 404)

Region V
219 South Dearborn St.
Chicago, 111. 60604 

Tel. : 353-7230 (Area Code 312)

Region VI
Federal Office Building 
Tenth Floor 
911 Walnut St.
Kansas City, Mo. 64106 

T e l.: 374-2481
(Area Code 816)

Region VII 
Mayflower Building 
Room 337
411 North Akard St. 
Dallas, Tex. 75201 

T e l.: 749-3616
(Area Code 214)

Region VIII 
450 Golden Gate Ave.
Box 36017
San Francisco, Calif. 94102 

Tel. : 556-4678 (Area Code 415)

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



E M P LO Y E E  E A R N IN G S  A N D  H O U R S  in

miscellaneous 

retail stores

JU N E  1 9 6 6

• drug stores 

and proprietary stores

'J2LJ

Bulletin 1584-7
September 1968

UNITED STATES DEPARTMENT OF LABOR  

Willard Wirtz, Secretary

BUREAU OF LABOR STATISTICS 

Ben Burdetsky, Acting Commissioner

For sale by the Superintendent of Documents, U.S. Government Printing Office, Washington, D.C. 20402 — Price 65 cents

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



Preface

The Bureau of Labor Statistics conducted a nation­
wide survey of miscellaneous retail stores for a June 1966 
payroll period. Data on employment, average hourly and 
weekly earnings, and weekly hours of work of nonsuper- 
visory employees were obtained and are presented in this 
bulletin. This information bridges the period since June 
1965 when a similar survey was conducted. In addition 
to data for 1966, the bulletin provides an analysis of 
changes in employee earnings and hours between the two 
survey periods, during which time a Federal minimum 
wage of $1.25 an hour and a 40-hour standard workweek 
were applied to certain large retail enterprises which were 
subject to the Fair Labor Standards Act. The change in 
the earnings and hours structure recorded by similar sur­
veys conducted in 1956, 19 6 1 , and 1962 also is examined. 
Data are provided for the United States; the Northeast, 
South, North Central, and West regions; metropolitan and 
nonmetropolitan areas; men and women; and retail enter­
prises and establishments by their annual volume of sales. 
Appendix A provides technical information on the s c o p e  
and method of the survey, as well as definitions of terms. 
A copy of the questionnaire used in the survey is shown 
in appendix B.

Comprehensive statistical data for all retail trade and 
for each of the major retail groups which constitute retail 
trade, and for selected lines of retail business will be 
available in the individual bulletins listed on the inside 
back cover.

The survey was part of a broad program of studies 
initiated by the U. S. Department of Labor*s Wage and 
Hour and Public Contracts Divisions for continuing ap­
praisal of Federal legislation relating to minimum wages 
and maximum hours standards. In this connection, data 
from the survey were published in the Report Submitted 
to the Congress in Accordance With the Requirements 
of Section 4(d) of the Fair Labor Standards Act— January 
1967.

This study was conducted in the Bureau1 s Office of 
Wages and Industrial Relations by the Division of National 
Wage and Salary Income. The analysis was prepared by 
Melba L. Lee, under the general direction of Alvin Bauman.
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Employee Earnings and Hours in Miscellaneous 
Retail Stores, June 1966

Sum m ary

N on su p erv isory  em p loyees  in the N ation1 s m isce lla n eou s  re ta il s to re s  a v ­
eraged  $ 1 .8 9  a n  h o u r ,  or $ 6 8 .0 3  a week, at s tra ig h t-tim e  ra tes , in June 
1966. A cco rd in g  to the B u reau 1 s survey , earnings w ere  w id esp read  am ong the 
988, 400 em p loyees  w ork ing in such s to re s— n early  a ll the em p loy ees  earned at 
lea st $1 an hour, and 3 out o f ev ery  4 em p loyees  earned betw een $ 1 .2 5  and 
$3 an hour. O ver th ree -ten th s of the em p loyees  earned $2 an hour or  m ore , 
and on e-fifth  earned at lea st $2. 50 an hour. The a verage  w orkw eek  w as 36 h ou rs. 
O n e-th ird  of the em p loyees  w orked  few er than 35 hours; th ree -ten th s, exactly  
40 hours; and on e -s ix th , 48 hours or m ore  during the su rvey  w eek. A verage  
w eekly  earnings v a ried  fro m  $15. 51 fo r  those who w orked  few er than 15 hours 
to $98. 08 fo r  those who w orked  48 hours or m ore  a w eek.

A verage  h ou rly  earn ings am ong the four geograp h ic  reg ion s  ranged fro m  
$1. 61 in the South to $2. 29 in the W est. Men, at $2. 15 an hour, earned 61 cents 
an hour m o r e  than w om en. M etropolitan  area  w ork ers  earned $ 2 .0 1  an hour, 
38 cents m ore  than nonm etropolitan  area  w o rk e rs . A m ong the four en terp r ise  
sa les grou p s, a verage  h ou rly  earn ings w ere  $2. 01 in e n terp r ises  that had b e ­
tween $ 5 0 0 ,0 0 0  and $1 m illion  in annual sa les , $ 1 .9 9  in en te rp r ise s  that had 
sa les  o f $250, 000 to $500, 000, $1. 93 in e n terp r ises  that had sa les  of $1 m illion  
or m o re , and $1. 80 in en te rp r ise s  that had le s s  than $250, 000 in sa les . A m ong 
the three establish m en t sa les  groups, average  hourly  earnings w ere  $2 in e s ­
tablishm ents having at lea st $ 25 0 ,000  in annual sa les , $ 1 .8 9  in establish m en ts 
having betw een $ 1 5 0 ,0 0 0  and $ 25 0 ,0 0 0  in sa les , and $ 1 .7 3  in establish m en ts 
having le s s  than $ 1 5 0 ,0 0 0  in sa les . E m p loyees in establishm ents g en era lly  sub­
je c t  to the p ro v is io n s  o f the F a ir  Labor Standards A ct (F L SA ), earned $2. 02 an 
hour, 16 cents m ore  than those in establishm ents w hich w ere  not su b ject to the act.

N on su p erv isory  em p loy ees  in drug and p ro p r ie ta ry  s to re s , fo r  w hich data 
a re  p resen ted  sep ara te ly , averaged  $ 1 .7 3  an hour, or $ 5 7 .4 3  fo r  a 3 3 .2 -h o u r  
average  w orkw eek .

The average  pay le v e l in m isce lla n eou s  re ta il s to res  in June 1966 w as 
14 cents higher than in June 1965, and 39 cents higher than in O ctober 1956. 
The average  pay le v e l in drug sto res  in crea sed  17 cents betw een  1965 and 1966. 
The 0. 1 o f an hour in cre a se  in the w orkw eek  over the yea r r e f le c ts  a b a re ly  
p ercep tib le  m ovem ent away fro m  w orkw eeks o f few er than 40 hours and tow ards 
a 40-h ou r w eek. The m ovem ent tow ards a 40-h ou r w eek a lso  was n oticeab le  
am ong em p loyees  who w orked  over 40 hours a w eek and continued the trend noted 
in m isce lla n eou s  s to re s  s in ce  1956.

C h a ra cte r is tics

The m isce lla n eou s  re ta il s tores  group includes establish m en ts w hich  d iffe r  
greatly  in the type o f m erch an d ise  sold . Included in the m a jor  group a re  s to res  
sellin g dru gs, liqu ors , antique and secondhand m erch an d ise , books and stationery ,

1
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sporting goods and b ic y c le s , fa rm  and garden supplies, je w e lry , and fu el and 
ice , and other establishm ents p r im a r ily  engaged in the re ta il sale of sp e c ia lize d  
lines o f m erch an d ise .

About 988, 400 n on su p erv isory  em p loyees  in the Nation* s m isce lla n eou s  r e ­
tail s tores  w ere  included in the su rvey . A p p rox im ate ly  tw o -fifth s  w orked  in drug 
and p rop r ie ta ry  s to re s . N early  th ree-ten th s each w ere  em ployed  in the N ortheast 
and South, on e-fou rth  in the N orth C entral reg ion  and o n e -fifth  in the W est. The 
reg ion a l d istribu tion  of drug store  em p loyees  was s im ila r  to that in the o v e ra ll 
group. About th re e -fifth s  o f the w ork ers  in m isce lla n eou s  s to re s  w ere  m en, h ow ­
ev er , w om en accounted  fo r  n ea rly  th ree -fifth s  of the w ork  fo r c e  in drug s to re s . 
In a ll m isce lla n eou s  s tores  and in drug s to res , ap p rox im ately  seven -ten th s of 
the em p loyees  w orked  in m etrop o litan  a rea s , and about on e-fifth  of the em p loyees  
w orked  in establish m en ts w hich w ere  g en era lly  su b ject to the p ro v is io n s  of the 
F air Labor Standards A ct.

A verage  H ourly E arnings

N on su p erv isory  em p loyees  in the Nation*s m isce lla n eou s  re ta il s tores  earned 
$ 1 .8 9  an hour, at s tra igh t-tim e  ra tes , in June 1966. N early a ll o f the 988 ,400  
em p loyees  included  in the su rvey  earned at lea st $1 an hour, and earn ings fo r  
the m iddle half o f the em p loyees  ranged betw een $1. 29 and $2 .14  an hour (table 2). 
M edian earnings w ere  34 cents below  the m ean, re fle c tin g  the d isp rop ortion ate  
con cen tration  o f em p loyees  at the low er end of the pay sca le . N early  th re e - 
tenths of the em p loyees  earned le s s  than $ 1 .3 0  an hour and tw o -fifth s  earned 
le s s  than $ 1 .5 0  an hour. O n e-fifth  o f the em p loy ees , h ow ever, earned at least 
$2. 50 an hour.

R eg ion s . G eograph ic lo ca tion  p lays an im portant ro le  in the determ ination  
o f the le v e l o f earnings in m isce lla n eou s  re ta il s to re s . A verage  earnings v a ried  
by as m uch as 68 cents an hour am ong the reg ion s , ranging fro m  $ 1 .6 1  in the 
South to $2. 29 in the W est. N early  on e -h a lf o f the em p loyees  in the South earned 
le s s  than $ 1 .3 0  an hour, com p a red  with le s s  than th ree-ten th s in the other 
reg ion s . The South em ployed  th ree-ten th s o f the w ork  fo r c e , but n early  on e- 
half o f those w ere  paid le s s  than $1. 30 an hour. On the other hand, only on e -fifth  
o f the Southern em p loy ees , but m ore  than on e -fou rth  o f those in the other r e ­
gions earned as m uch as $2 an hour. In com p a rison , th ree-ten th s of the e m ­
p loy ees  in the W est earned at lea st $2. 50 an hour, and n early  o n e -fifth  at 
lea st $2 an hour. The W est accounted  fo r  on e -fifth  o f the w ork  fo r c e  and th re e - 
tenths of this industry*s em p loyees  who w ere  paid at least $2. 50 an hour. Only 
about one-tenth  o f the w ork ers  in the W est w ere  paid le s s  than $1. 30 an hour.

M etropolitan  and N onm etropolitan  A r e a s . Another fa cto r  in fluencing e a rn ­
ings is  the s ize  of the population  of the lo ca lity  in w hich  an em p loyee  w ork s . 
E m p loyees in m etropolitan  a re a s , at $2. 01 an hour, averaged  38 cents an hour 
m ore  than em p loyees  in nonm etropolitan  a rea s . O ne-fou rth  of the em p loy ees
in m etropolitan  a rea s , but tw o -fifth s  of those in n onm etropolitan  a rea s  earned 
le s s  than $ 1 .3 0  an hour (table  3). O n e-th ird  of the em p loy ees  in m etrop olitan  
a rea s  earned at lea st $2 an hour, over on e -fifth  at lea st $2. 50 an hour, and 
on e-e igh th  at lea st $3 an hour. In nonm etropolitan  a rea s  these p rop ortion s  
w ere  on e-fifth , one-tenth , and one-tw entieth , r e sp e c t iv e ly .
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In each reg ion  em p loyees  in m etropolitan  a rea s  held a w age advantage over 
those in n onm etropolitan  a re a s , ranging fro m  23 cents in the South to 48 cents 
in the W est. The m agnitude of the pay d iffe ren tia l betw een m etrop olitan  and 
n onm etropolitan  a rea s  appeared  to be re la ted  to the reg ion a l le v e l o f earn ings; 
that is , the h igher the reg ion a l pay lev e l the g rea ter  the d iffe ren tia l in earn in gs.

Earnings w ere  d istribu ted  m ore  b roa d ly  am ong m etrop o litan  than nonm et­
ropolitan  em p loyees  in each  reg ion . Even in the South, the reg ion  with the 
sm a llest  wage d iffe ren tia l, earnings fo r  the m iddle half of the m etrop olitan  w ork  
fo r c e  w ere  spread  over a 61 -ce n t  range; the range of earnings fo r  this sam e 
group in n onm etropolitan  a rea s  w as 58 cents. Although m etrop o litan  w o rk ers  
held a substantial pay advantage over nonm etropolitan  w ork ers  w ithin each r e ­
gion, n onm etropolitan  w o rk e rs  in the W est earned 24 cents an hour m ore  than 
m etropolitan  w ork ers  in the South.

Men and W om en. A veragin g  $2. 15 an hour, m en earned 61 cents m o re  
than w om en. D iffe ren ces  in the earn ings d istribu tion s w ere  som ew hat sh arper 
at the upper than at the low er end of the pay sca le . O n e-fifth  o f the m en and 
a lm ost tw o -fifth s  of the w om en earned le s s  than $1. 30 an hour. H ow ever, n early  
th ree-ten th s of the m en earned $2. 50 an hour com p a red  with about on e-tw entieth  
o f the w om en (table 4).

Men earned m o re  than w om en in each reg ion ; the d iffe ren tia l in ce n ts -p e r  - 
hour ranged fro m  49 cents in the South to 77 cents in the W est. Pay le v e ls  fo r  
both m en and w om en g en era lly  w ere  geared  to the reg ion a l le v e ls  o f earn ings. 
F or exam ple, w om en in the h ighest paying reg ion  (the W est) earned 2 cents an 
hour m o re  than m en in the South, the low est paying reg ion . Thus geog ra p h ica l 
loca tion  rea p p ea rs  as an in fluencing fa cto r .

Sales V o lu m e . L ittle  re la tion sh ip  appeared betw een a verage  h ou rly  ea rn ­
ings and the annual sa les  volum e in the en terp r ise  in w hich an em p loyee  w orked . 
E m p loyees  in e n te rp r ise s  that had annual sa les  of $ 50 0 ,0 0 0  to $1 m illion  w ere  
the h ighest paid, at $2. 01 an hour, and those in e n te rp r ise s  that had sa les  of 
le s s  than $250, 000 w ere  the low est paid, at $ 1 .8 0  an hour (table 5). The pay
lev e l in e n terp r ises  that had sa les  o f $250, 000 to $500, 000 and those that had
sa les  of $ 1 m illion  or  m o re  w ere  $1. 99 and $1. 92, re sp e c t iv e ly .

O ver on e -th ird  of the em p loyees  in the sm a llest  volum e e n te rp r ise s  earned 
le s s  than $1. 30 an hour, com p a red  with le s s  than on e-fou rth  o f those who w orked  
in the la rg e r  volu m e e n te rp r ise s . On the other hand, n ea rly  on e-fou rth  of the 
em p loyees  in the e n te rp r ise s  that had sa les  of $500, 000 to $1 m illion  and on e-
fifth  of those in e n te rp r ise s  that had sa les  o f $250, 000 to $500, 000 earned at
least $2. 50 an hour, com p a red  with on e-e igh th  each in the la rg e s t  and sm a lle st  
groups.

In each  reg ion  em p loyees  in en terp r ises  that had sa les  o f $ 5 0 0 ,0 0 0  to $1 
m illion  re g is te re d  the h ighest earnings leve l. L ow est earn ings in each reg ion  
w ere  re c o rd e d  fo r  those em p loyees  in the sm a llest volum e en te rp r ise s .

H ow ever, in te rreg ion a l com p a rison s  of earnings data by en terp r ise  sa les  
volum e again highlight the in fluence of g eogra p h ica l lo ca tion  on the pay l e v e l .  
F or exam ple, em p loyees  in the low est paying en te rp r ise s  in the W est earned 
38 cents an hour m o re  than those in the h ighest paying en te rp r ise s  in the South.
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M ore of a re la tion sh ip  ex isted  betw een  estab lish m en t sa les  volu m e and the 
pay lev e l. E m ployees in establish m en ts having $ 2 5 0 ,0 0 0  in annual sa les  or 
m ore , at $2 an hour, earned 11 cents m ore  than those in establish m en ts having 
sa les  of betw een $150, 000 and $250, 000, and 27 cents m o re  than those in e s ­
tablishm ents having le s s  than $150, 000 in sa les  (table 6).

O ver on e -th ird  of the em p loyees  in the sm a lle st  estab lish m en ts earned 
le s s  than $1. 30 an hour, and the p rop ortion s  earning at this le v e l in the la rg e s t  
and m edium  volu m e establishm ents w ere  on e -fifth  and th ree -ten th s, re s p e c t iv e ly . 
O ne-fifth  of the em p loyees  in the la rg e s t  volum e estab lish m en ts, com p a red  with 
about on e -s ix th  of those in estab lish m en ts having low er sa les  vo lu m e, earned 
$2. 50 an hour or m ore .

In the North C entral reg ion  earn ings, at $ 1 .8 7  an hour, w ere  h ighest in 
the m edium  volu m e estab lish m en ts. E arnings in the other reg ion s  as w e ll as in 
m etropolitan  and n onm etropolitan  a rea s  c lo s e ly  p a ra lle led  the pattern  noted p r e ­
v iou sly ; that is , the g rea ter  the sa les  volum e, the higher the average  pay leve l.

The F air L abor Standards A c t . P artia lly  re fle c tin g  the in fluence of the 
leg is la ted  m inim um  w age on the le v e l o f em ployee  earn ings, em p loyees  in e s ­
tablishm ents w hich w ere  g en era lly  su b ject to the p ro v is io n s  of the F a ir  L abor 
Standards A ct, earned $2. 02 an hour, 16 cents m o re  than th ose  in establish m en ts 
that w ere  not su b ject to the act. 1 N early  a ll (98 p ercen t) o f the group su b ject 
to the FLSA w ere  paid at lea st the $ 1 .2 5  an hour m inim um  w age. E ighteen 
p ercen t o f the group not su b ject to the law earned le s s  than that am ount. In 
both groups about on e-eigh th  o f the em p loyees  w ere  paid betw een $1. 25 and $1.30 
an hour. D iffe ren ces  betw een the two d istribu tion s n arrow ed  further up the pay 
sca le . F or exam ple, th ree-ten th s of the em p loyees  in the se cto r  a ffe cted  by 
FLSA and slightly  m ore  than on e-th ird  in the se cto r  not a ffe cted  by FLSA 
w ere  paid at least $2 an hour.

_______________ Proportion of employees earning-____________ _
Average
hourly Under Under Under Under Under Under $2 .50  or 

Characteristic earnings $1 .15 $1 .20  $1 .25  $1 .30  $1 .50  $2 .00  more

Establishments:
Subject to FLSA------------------  $2 .02 1. 1 1.3 2 .1  16.9 3 3 .4  63 .2  20 .5
Not subject to FLSA------------  1. 86 15. 5 17. 0 18. 2 30. 8 43. 1 69. 8 17. 8

S elected  Line of B u sin ess : Drug S tores . The 379, 300 em p loyees  w orking 
in drug s to re s , at $ 1 .7 3  an hour earned 1*6 cents le s s  than a ll em p loyees  in 
m isce lla n eou s  s to res  as a group. T w o-fifth s  of the drug store  em p loyees  w ere  
paid le s s  than $ 1 .3 0  an hour, n early  th re e -fifth s  w ere  paid le s s  than $ 1 .5 0  an 
hour, and only on e-seven th  earned $2. 50 an hour or m ore .

R egional pay le v e ls  ranged fro m  $ 1 .4 7  in the South to $ 2 .2 6  in the W est. 
F o r ty -th re e  p ercen t of the Southern em p loyees , com p a red  with no m ore  than 
27 p ercen t in any other reg ion , earned le s s  than $ 1 .2 5  an hour. On the other 
hand, over on e -fou rth  o f the W estern  em p loyees , but le s s  than on e -s ix th  of those 
in the other reg ion s , earned at lea st $2. 50 an hour.

* At the time of the survey, employees of retail establishments with at least $250, 000 in annual sales which 
were part of enterprises with at least $1 million in annual sales were generally included under the $1. 25 an hour 
minimum wage provisions of the 1961 amendments to the Fair Labor Standards Act. Data for food service em­
ployees, who were generally exempt, regardless of the enterprises' sales, are included in the data for employees 
in nonsubject establishments.
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E m ployees in m etrop olitan  a rea s  earned $ 1 .8 2  an hour, 29 cents m ore  
than those in n on m etropolitan  a re a s . T h ree -fifth s  o f the nonm etropolitan  e m ­
p loyees , com p a red  with tw o -fifth s  of those in m etropolitan  a re a s , earned le s s  
than $1. 30 an hour, and 69 and 52 p ercen t, re sp e c t iv e ly , earned le s s  than $1. 50 
an hour. O n e-sixth  of the m etrop o litan  em p loyees , com p a red  with one-tenth  of 
the nonm etropolitan  em p loy ees , earned at least $2. 50 an hour.

Men earned $ 2 .2 0  an hour, 75 cents m ore  than w om en. O n e-th ird  of the 
m en, but n early  on e -h a lf of the w om en earned le s s  than $ 1 .3 0  an hour. T w o- 
fifths and th re e -fifth s , r e sp e c t iv e ly , earned le s s  than $ 1 .5 0  an hour. T h re e -
tenths of the m en----s ix  tim es the p rop ortion  of w om en— earned at lea st $2. 50 an
hour. In each reg ion , m en earned at lea st 65 cents an hour m o re  than w om en.

L ittle re la tion sh ip  appeared  betw een  en terp r ise  sa les  and the le v e l of pay. 
E m ployees in e n te rp r ise s  that had annual sa les  o f betw een $250, 000 and $500, 000 
re co rd e d  the h ighest pay lev e l, at $ 1 .8 5  an hour. T hose in en te rp r ise s  that had 
sa les  of le s s  than $250, 000 had the low est pay lev e l, at $1. 65 an hour.

A verage  hourly  earn ings w ere  $ 1 .8 3  in establishm ents having at lea st 
$25 0 ,0 0 0  in annual sa les , $ 1 .6 6  in establish m en ts having betw een $150, 000 and 
$ 25 0 ,000  in sa les , and $ 1 .6 3  in establish m en ts having le s s  than $ 1 5 0 ,0 0 0  in 
sa les . The d istribu tion  o f earnings fo r  drug store  em p loyees  by establish m en t 
sa les  volum e gen era lly  fo llow ed  the o v e ra ll pattern.

Drug store  w o rk e rs  in estab lish m en ts, g en era lly  su b ject to the p ro v is io n s  
of the F air L abor Standards A ct, earned $ 1 .9 4  an hour— 16 cents m ore  than 
those in establishm ents that w ere  not su b ject to FLSA. Only 3 p ercen t of the 
group su b ject to the law, but 26 p ercen t of the group not su b ject averaged  le s s  
than $ 1 .2 5  an hour. About on e -s ix th  o f both grou ps, h ow ever, earned ju st the 
m inim um  or w ithin 5 cents above it. F o rty -tw o  p ercen t o f the group a ffe cted  
by FLSA and 54 p ercen t o f the group not a ffected  earned le s s  than $1. 50 an hour. 
D iffe ren ces  n arrow ed  fu rth er up the pay sca le . F or exam ple, only o n e -s ix th  of 
each  group earned as m uch as $2. 50 an hour.

W eekly H ours o f W ork

E m p loyees  of m isce lla n e o u s  re ta il s tores  w orked  an average  o f 36 hours 
a w eek  in June 1966. N early  on e -th ird  w orked  few er than 35 h ou rs, and th re e - 
tenths each  w orked  a 40 -h ou r w eek and m ore  than 40 h ou rs. M ore  than on e- 
half of the la st group w ork ed  48 hours or m ore  (table 7).

The length of the avera ge  w orkw eek  ranged fro m  33. 3 hours in .th e  N orth ­
east to 38. 7 hours in the South. P a r t-t im e  em ploym ent occu p ied  betw een  on e- 
third and tw o-fifth s  o f the em p loy ees  in ev ery  reg ion  but the South, w h ere about 
on e-fou rth  w orked  such h ou rs. On the other hand, a w orkw eek  of m o re  than 40 
hours w as com m on  in the South, the only reg ion  in w hich the p rop ortion  who 
w orked  such hours (tw o -fifth s ) w as g rea ter  than the p rop ortion  who w orked  few er 
than 35 h ou rs. A 4 0 -h ou r w eek was m ost com m on  in the W est; over on e -th ird  
of the em p loyees  w orked  such hours, com p a red  with on e -fou rth  to th ree -ten th s in 
the other reg ion s .
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At 38. 9 h ou rs, the w orkw eek  in n onm etropolitan  a rea s  was 4. 1 hours lon ger 
than the w orkw eek  in m etrop o lita n  a rea s . N early  on e -h a lf of the n on m etro ­
politan area  em p loyees  w orked  m ore  than 40 hours a w eek, but in m etrop olitan  
a rea s  the p rop ortion  was only on e-fou rth .

Men w orked  37. 4 hours during the su rvey  w eek, 30 3 hours lon ger than 
w om en. T w o-fifth s  of the m en— a lm ost tw ice the p rop ortion  o f w om en— w orked  
over 40 hours a w eek, and on e-fou rth , three tim es the p rop ortion  of w om en, 
w orked  at lea st 48 hours a w eek. M en accou n ted  fo r  th re e -fifth s  o f the w ork  
fo r c e  but fo u r -fifth s  of those w orking 48 hours a w eek or m ore . On the other 
hand, p a r t -t im e  w ork  occu p ied  m ore  than on e -th ird  of the w om en and few er 
than th ree-ten th s o f the m en. W om en accounted  fo r  tw o-fifth s  o f the w ork  fo r c e ,  
but th ree -fifth s  of those who w orked  part tim e.

No re la tion sh ip  appeared  betw een en terp r ise  sa les  and the length of the 
avera ge  w orkw eek. E m ployees in en terp r ises  that had annual sa les  of betw een 
$500, 000 and $1 m illion  averaged  the lon gest w orkw eeks, 38. 6 h ou rs, and those 
in e n terp r ises  that had sa les  of le s s  than $250, 000 averaged  the sh ortest, 3 4 .2  
hours. The w orkw eek  was 37 .8  hours in e n terp r ises  that had at lea st $1 m illio n  
in sa les , and 36. 2 hours in en te rp r ise s  that had $250, 000 to $500, 000 in sa les .

G en era lly  the pattern noted above held fo r  the reg ion s and m etrop o litan  
a rea s . In n on m etropolitan  a re a s , h ow ever, em p loyees  in e n terp r ises  having the 
g rea test sa les  volu m e averaged  the lon gest w ork w eeks, as a resu lt of the la rg e r  
p rop ortion  in this group who w orked  over 40 hours a w eek.

E m p loyees  in establish m en ts having annual sa les  of $250, 000 or m ore  
w orked  3 7 .4  h ou rs a w eek, those in establish m en ts having betw een  $ 1 5 0 ,0 0 0  
and $ 2 5 0 ,0 0 0  in sa les  w orked  3 5 .4  h ou rs, and those in establish m en ts having 
le s s  than $ 1 5 0 ,0 0 0  in sa les  w orked  3 4 .2  hours. P a r t -t im e  em ploym ent was 
m ost com m on  in the sm a llest  volum e estab lish m en ts, w here tw o -fifth s  of the 
em p loyees  w orked  few er than 35 hours a w eek, and lea st com m on  in the la rg e s t  
volum e estab lish m en ts, w here on e-fou rth  w orked  such hpurs. About o n e -s ix th  
of each group w orked  48 hours a w eek or m o re . A 40-h ou r w eek, h ow ever, 
p rev a iled  fo r  about th ree-ten th s o f the em p loyees  in the la rg e s t  and m edium  
volum e establish m en ts and on e-fou rth  of those in the sm a lle st  group . G en era lly , 
the pattern  w as m aintained in the reg ion s  as w e ll as in both m etrop olitan  and 
n onm etropolitan  a rea s .

E m ployees in estab lish m en ts, gen era lly  su b ject to the p ro v is io n s  of the 
F a ir  L abor Standards A ct, 2 w orked  an avera ge  of 38. 5 hours a w eek— 3. 2 hours 
lon ger than those in establishm ents that w ere  not su b ject to FLSA. D espite the 
m axim um  hours standard, a g rea ter  p rop ortion  of em p loyees  in the se c to r  a f­
fe c ted  by the a ct than in the se cto r  not a ffe cted  by the a ct w orked  m ore  than 
40 hours a w eek— on e-th ird  com p a red  with th ree -ten th s. Contributing to the 
sh orter a vera ge  w orkw eek  in establish m en ts not su b ject to FLSA w as the p r o ­
p ortion  o f em p loyees  who w orked  part tim e— on e-th ird , com p a red  with only on e- 
fifth  in the s e c to r  su b ject to the law.

2 A 40-hour workweek standard (after which time and one-half pay was required) was implemented for most 
large retail operations in September 1965.
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Percent of employees working hours of—

Characteristic

Average
weekly
hours

Under
35 40

Over 40 and 
under 48

48 and 
over

Establishments:
Subject to FLSA------------------------------ ----------  38 .5 22.2 36 .4 14.6 17.6
Not subject to FLSA------------------------ ----------  35 .3 34 .5 27 .2 13 .7 17.3

S elected  Line of B u sin ess : Drug S to re s . Drug store  em p loyees  averaged
33. Z hours o f w ork  during the su rvey  w eek. P a rt-t im e  w ork  w as com m on ; tw o- 
fifths of the em p loyees  w orked  few er than 35 hours a w eek. O n e-h a lf of the 
em ployees w ere  d ivided  even ly  betw een those who w orked  40 hours and those who 
w orked a longer w eek.

The w orkw eek  v a ried  by as m uch as 6 hours am ong the reg ion s , ranging 
fro m  Z9. 9 hours in the N ortheast to 36. Z hours in the South. M etropolitan  a rea  
w ork ers  averaged  a sh orter  w orkw eek  by Z. 8 hours than that in non m etropolitan  
a rea s . The d istribu tion  o f hours in the reg ion s and in both m etrop olitan  and 
n onm etropolitan  a rea s  fo llow ed  the pattern noted in m isce lla n eou s  s to re s . Men 
w orked  a sh orter w eek than w om en, 3Z. 4 hours com p a red  with 33. 7 h ou rs. A 
g rea ter  p rop ortion  o f m en than w om en w orked  48 hours or m o re  (18 and 9 p e r ­
cent, re sp e c tiv e ly ). H ow ever, w orkw eeks o f 40 but le s s  than 48 hours occu p ied  
tw o-fifth s  of the w om en but only on e-fou rth  of the m en, w h ereas p a rt-t im e  w ork  
applied to a lm ost on e -h a lf o f the m en but only tw o -fifth s  of the w om en.

E m p loyees in drug s to res  g en era lly  su b ject to the m axim um  hours p r o ­
v is ion  of the F air L abor Standards A ct, averaged  a 34. Z hour w orkw eek— Z hours 
m ore  than those in s to res  not su b ject to FLSA. The lon ger a verage  w orkw eek  
in establish m en ts not su b ject to the p ro v is io n  re fle c te d  the sm a lle r  in cid en ce  of 
p a rt-t im e  w ork  rather than a g rea ter  in ciden ce  of w orkw eeks in e x ce ss  of 40 
hours. O ne-fourth  o f the group not su b ject to the m axim um  hours p ro v is io n  but 
only on e -s ix th  of the group su b ject to this p ro v is io n  w orked  over 40 hours a w eek. 
On the other hand, 45 p e rce n t of the group not a ffected  and 35 p ercen t o f the 
group a ffected  by the p ro v is io n  w orked  part tim e. A 40-h ou r w eek, h ow ever, 
accounted  fo r  a g rea ter  p rop ortion  o f the em p loyees  su b ject to the law, n ea rly  
tw o-fifth s  com p a red  with a fifth  o f the em p loyees  not su b ject to the law.

A verage  W eekly E arnings

E m ployees in m isce lla n eou s  re ta il s tores  averaged  $68. 03 a w eek  at 
s tra ig h t-tim e  ra tes in June 1966 (table 14). W eekly earn ings ranged fro m  a 
low o f $ 15 .51  fo r  those who w orked  few er than 15 hours to $ 9 8 .0 8  fo r  those 
who w orked  48 hours a w eek  or m ore . A verage  w eekly  earnings a re  dependent 
upon two v a ria b le s : A v era g e  hourly  earnings and the num ber of hours w orked
during the w eek. Not su rp r is in g ly , a verage  w eekly earnings did not va ry  d ire c t ly  
with the num ber of hours w orked  during the w eek. F or exam ple, em p loyees  
who w orked  over 40 but few er than 48 hours a w eek averaged  le s s  than those 
who w orked  exactly  40 hours a w eek. Thus, although they w orked  a g rea ter  
num ber o f h ou rs, som e em p loy ees , b eca u se  o f their low er h ou rly  pay w ere  un­
able to earn as m uch (on a s tra ig h t-tim e  b a s is ) in a w eek as oth ers who w orked  
few er hours but at a h igher rate of pay.
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A m ong the reg ion s , avera ge  w eekly  earnings ranged fro m  $62. 27 in the 
South to $81. 50 in the W est. The earn ings d iffe ren tia l betw een the South and 
each  o f the other three reg ion s  w as n a rrow er on a w eek ly  rather than on an 
hourly  b a s is . This va ria tion  r e f le c ts  the e ffe ct  o f the lon ger average  w orkw eek  
in the South on the w eekly  wage le v e l there. In each  of the reg ion s  the group 
of em p loyees  w orking few er than 15 hours a w eek  re g is te re d  the low est earn in gs. 
T hose w orking at lea st 48 hours re g is te re d  the highest.

A verage  w eekly  earnings in drug and p ro p r ie ta ry  s to res  w ere  $57.43, m ore  
than $10 low er than those in m isce lla n eou s  re ta il s to re s . A lthough em p loyees  
in drug and p ro p r ie ta ry  s to re s  w orked  1. 2 hours a w eek  lon ger, their avera ge  
hourly  pay lev e l w as 15 cents low er than fo r  em p loy ees  in a ll m isce lla n eou s  
re ta il s to res .

H ourly E arnings and W eekly H ours

M isce lla n eou s  re ta il s tore  em p loyees  w ere  grouped by their a verage  h ou rly  
earn ings and within each  earn ings group d istribu ted  by the num ber of hours they 
w orked  each w eek (table 12). An exam ination  of the data tabulated in this m anner 
rev ea led  that as earnings in cre a se d  p a rt-t im e  w ork  b eca m e  le ss  com m on , and 
a standard w orkw eek  (40 to 42 h ou rs) b eca m e m ore  com m on . T here w as little  
d iffe re n ce  am ong the earnings groups in the in ciden ce  of long w orkw eeks (48 hours 
or m ore ) as shown below .

____________________Percent of employees earning—-__________________

Under Under Under Under $2. 00 or $2. 50 or $3. 00 or 
Weekly hours $1 .00  $1. 25 $1 .35 $1. 50 more more more

Under 3 5 ---------------------------------------------- 43 44 45 43 19 15 16
40 and under 4 2 ----------------------------------  32 19 22 25 44 49 49
Over 4 2 ------------------------------------------------ 30 29 25 26 33 33 32
48 and over------------------------------------------  17 18 15 15 18 18 18

When em p loyees  within the four reg ion s  w ere  d istribu ted  in the sam e m anner 
the earnings and hours re la tion sh ip  gen era lly  fo llow ed  the pattern  noted o v era ll. 
T here w ere  a few  notable dev ia tion s, h ow ever. F or exam ple, in the N ortheast, 
North C entral, and W est reg ion s  la rg er  p rop ortion s  of h igher paid than low er 
paid em p loyees  w orked  long h ou rs , as shown below .

________Less than $1. 35______  _______ $3. 00 or more_________

_________________________Percent workings________________________

Under 35 40 to 42 48 hours Under 35 40 to 42 48 hours
Area hours hours or more hours hours or more

Northeast-------------------------------------------------  61 20 6 14 49 17
South-------------------------------------------------------  32 25 22 12 50 21
North Central------------------------------------------ 53 20 10 14 41 25
West-----------------   54 22 9 21 54 11

When em p loyees  w ere  grouped by their a vera ge  w eekly  hours and then 
d istribu ted  by their average  h ou rly  earn ings, the resu ltin g  d istribu tion  show ed 
that em p loyees  who w orked  a 40 -h ou r w eek, at $2. 13 an hour, held  a d ecid ed  w age 
advantage over  the r e s t  o f the em p loy ees , as shown in the fo llow in g  tabulation.
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Percent of employees earning—
Average

hourly Under Under $3. 00 and
Weekly hours earnings $1.35 $2.00 over

Under 15 ---------------------------------------------------- --------- $1 .67 43 75 8
15 and under 3 5 -------------------------------------------------- 1.53 46 85 4
35 and under 4 0 -------------------------------------------------  1. 71 37 75 8
40---------------------------------------------------------------- --------  2.13 20 55 17
Over 40 and under 4 4 ------------------------------- --------  1. 79 39 70 10
44 and under 4 8 -------------------------------------------------  1 .99 25 62 12
48 and over------------------------------------------------ --------  1 . 86 27 67 1 1

E arnings and hours data a lso  w ere  tabulated fo r  drug store  em p loy ees . 
A s earnings in crea sed  p a rt -t im e  w ork  gen era lly  d eclin ed  or rem ain ed  constant, 
and both a 40 - to 42 -h ou r w eek  and a w orkw eek  of 48 hours or m o re  in cre a se d  
in frequ en cy  as shown below .

___________________ Percent of employees earnings____________________

Under Under Under Under $2. 00 or $2. 50 or $3. 00 or 
Weekly hours $1 .00  $1 .25  $1 .35  $1 .50  more more more

Under 3 5 ---------------------------------------------- 46 43 51 49 28 27 29
40 and under 4 2 ----------------------------------  14 10 20 22 40 38 31
Over 4 2 ------------------------------------------------ 32 26 21 21 28 32 39
48 and o v e r ----------------------------------------  20 15 11 11 17 20 22

G rouping drug s tore  em p loyees  by their w eek ly  hours o f w ork  and d is t r ib ­
uting them by their a vera ge  h ou rly  earn ings revea led  that em p loyees  who w orked  
a 4 0 -h ou r w eek, at $ 1 .9 3  an hour, held a d ecided  w age advantage over the r e s t  
o f the em p loyees  as shown below .

Percent of employees earning—

Weekly hours

Average
hourly

earnings
Under
$1.35

Under
$2.00

$3 .00  and
over

Under 15 ---------------------------------------------------- -  -  $1 .67 52 78 13
15 and under 3 5 ---------------------------------------- ------- 1 .44 58 89 4
35 and under 4 0 ---------------------------------------- ------- 1.45 53 89 3
4 0 ------------------------------------------------------------- ------- 1.93 30 68 1 1
Over 40 and under 4 4 ------------------------------ 1.59 51 84 8
44 and under 4 8 ---------------------------------------- ------- 1 . 88 40 72 17
48 and o v e r ---------------------------------------------- ------- 1 .88 42 69 17

Changes in A v era g e  H ourly E arn ings, June 1965—June 1966

The a verage  pay le v e l fo r  n on su p erv isory  em p loyees  in m isce lla n eou s  r e ­
tail s to res  advanced 14 cents an hour (fro m  $1.75) or 8 p ercen t, s in ce  June 1965. 3

An exam ination  o f the earn ings fo r  the m iddle half o f the w ork  fo r c e  show s 
that the changes along the pay sca le  w ere  g rea ter  at the upper than at the low er 
end. D espite an in cre a se  in earnings fo r  the low est paid on e -fou rth  o f the e m ­
p lo y e e s , the d iffe ren tia l betw een them  and the h ighest paid on e -fou rth  w idened

3 See Employee Earnings and Hours in Miscellaneous Retail Stores, June 1965 (BLS Bulletin 1501-7).
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by 7 cents. The single  m ost notew orthy change in the d istribu tion  o f earn in gs, 
how ever, w as a d e cr e a s e  fro m  on e-fou rth  to on e -s ix th  in the p rop ortion  o f e m ­
p loy ees  who earned le s s  than $1. 25 an hour.

A verage  hourly earn ings ro s e  in each reg ion , the in cre a se  w as 9 cents in 
the North C entral reg ion , 11 cents in the N ortheast, and 18 cents in the South 
and W est. A s  shown in the fo llow in g  tabulation, changes in the d istrib u tion  o c ­
cu rred  in each  reg ion . The g rea test in cre a se s  in earn ings am ong the low er 
paid em p loyees  o c c u rre d  in the South, w here the p rop ortion  earning le s s  than 
$ 1 .2 5  an hour d e cre a se d  fro m  45 to 28 p ercen t. On the other hand, the W est 
re c o rd e d  the g rea test gains am ong the higher paid em p loy ees ; the p rop ortion  
paid at lea st $2. 50 an hour in crea sed  fro m  26 to 30 p ercen t.

Proportion of employees earning—

Average
hourly

earnings
Under 
$1. 15

$1. 15 to 
$ 1 .2 0

Under
$1.25

$1. 25 to 
$1 .30

Area 1965 1966 1965 1966 1965 1966 1965 1966 1965 1966

United States------------------------ $1. 75 $1 .89 18.3 12 .6 3 .5 1.3 23 .6 15 .0 13.5 13 .0

Northeast------------------------------ 1. 93 2 .0 4 5. 7 5. 1 3 .3 .6 10 .2 6 .4 17.3 12 .8
South-------------------------------------- 1.43 1.61 36.3 24 .4 5 .3 1 .8 44 .6 28 .2 12 .8 18 .0
North Central------------------------ 1. 71 1 . 80 2 1 .8 13.9 3 .3 1 .4 27 .2 16 .4 14.5 13 .6
West---------------------------------------- 2. 1 1 2 .29 3. 9 4 .1 1 .6 1 . 2 5. 8 5 .6 7 .4 5 .3

Under Under $2. 50 or
$1 .5 0 $2. 00 more

1965 1966 1965 1966 1965 1966

United States-------------------------- 47. 7 41 .2 73.2 68 .5 15.5 18.3

Northeast---------------------------------- 37 .2 31 .9 6 7 .0 63 .5 18.3 21 .4
South---------------------------------------- 6 7 .4 58 .9 86. 1 80. 1 7 .7 10 .6
North Central-------------------------- 53 .5 45 .8 77 .7 73.8 13.9 14 .9
West------------------------------------------ 24 .3 2 1 .6 56. 1 51 .0 25 .6 30 .2

E arnings in m etrop olitan  a rea s  advanced by 17 cents an hour. E arnings 
in n onm etropolitan  a rea s  advanced by 11 cents an hour. Thus, the absolu te  and 
re la tive  w age d iffe ren tia ls  betw een the two a rea s  w idened betw een su rveys .

Am ong the low er paid em p loyees , slightly  g rea ter  gains w ere  re c o rd e d  in 
n onm etropolitan  than in m etrop o litan  a rea s ; the p rop ortion  paid le s s  than $ 1 .2 5  
an hour in these a rea s  d eclin ed  fro m  36 to 24 p ercen t com p a red  with a 7 p e r ­
centage point d e cr e a s e  (fro m  19 p ercen t) in m etrop olitan  a re a s . A t h igher pay 
le v e ls , g rea ter  gains w ere  re c o rd e d  in m etrop olitan  a re a s ; the p rop o rtio n  ea rn ­
ing $2. 50 an hour or m o re  in cre a se d  fro m  18 to 22 p ercen t. In n onm etropolitan  
a rea s  the p rop ortion  at this le v e l in crea sed  fro m  9 to 10 p ercen t.

The avera ge  pay le v e l in cre a se d  by 18 cents an hour fo r  m en betw een 
su rveys , but by only 10 cents an hour fo r  w om en. The p rop o rtio n  of w om en  
who earned le s s  than $ 1 .2 5  an hour d e cre a se d  11 poin ts, fr o m  33 p ercen t, and 
the p rop ortion  of m en at this le v e l d e cre a se d  6 poin ts, fr o m  16 p ercen t. The 
p rop ortion  o f m en who earned at lea st $2. 50 an hour, h ow ever, in cre a se d  fro m  
23 to 28 p ercen t, but the p rop ortion  o f w om enhaving th ese  earn ings w as unchanged.

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



11

Chara cter ist i cs

Metropolitan areas----
Nonmetropolitan areas

Men------------------------------
W om en------------------------

Metropolitan areas----
Nonmetropolitan areas

Men------------------------------
W om en------ ------------------

Proportion of employees earning—
Average
hourly

earnings
Under 
$1. 15

$1. 15 to 
$1.20

Under
$1.25

$1. 25 to 
$1.30

1965 1966 1965 1966 1965 1966 1965 1966 1965 1966

$1. 84 
1. 52

$2.01
1.63

13 .7  9 .4  
31 .0  20 .8

3 .8  1.1  
3 .0  1 .8

19.3
3 5 .7

11. 5 
23 .9

13.2
14.1

12.3
14.9

1 .97
1.44

2. 15 
1.54

12.9  8 .4  
25 .0  17.8

2 .3  .7  
5. 3 2. 1

16.2
33 .0

9 .6  
21. 7

12.3
15 .0

10.3
16.4

Under
$1.50

Under 
$2. 00

$2. 50 or 
more

1965 1966 1965 1966 1965 1966
43 .2  36 .2  
60. 3 53. 7

69 .6
83.3

£ZA 2 1 o n 01 £>.U t *  j

79.2
1 o .  u 

8 .5
c* JL • O 

Q Qy% y

28. 1 
6.2

36. 2 29. 3 
62. 2 55. 9

62 .8
86 .4

02 2oo« u  
84 .0

b J« O

5 .6

Earnings ro s e  9 cents an hour in en terp r ises  that had annual sa les  o f at 
lea st $1 m illion , and 15 cents an hour in e n terp r ises  that had le s s  than $1 
m illion  in sa les . The id en tica l in cre a se s  in earn ings in the two en terp r ise
groups that had le s s  than $1 m illion  in sa les  re fle c ts  the s im ila r  changes through­
out the pay sca le , as shown in the fo llow in g  tabulation. In e n terp r ises  that had 
$1 m illion  or m ore  in sa les , changes at the low er end of the pay sca le  w ere  
s im ila r  to those in the sm a lle r  en terp r ise s . At the m iddle and upper end, h ow ­
ev er , changes w ere  sm a lle r .

Enterprises with annual sales of—

$1 million $250, 000 to Less than
or more $1 million $250,000

Percent earning— 1965

Under $1. 1 5 ------------------------------------------  6. 7
Under $ 1 .2 5 ------------------------------------------  17 .5
Under $1. 30 ------------------------------------------ 28. 8
Under $1 .50  ------------------------------------------  42. 8
Under $1 .75  ------------------------------------------  60 .4
Under $2. 00 ------------------------------------------  70. 1
Under $2. 50 ------------------------------------------  83. 7
Under $3. 00 ------------------------------------------  92. 4

Average hourly earnings----------------------  $1. 83

1966 1965 1966 1965 1966
5 .6 14. 1 9. 7 25 .0 18 .5
7 .4 18.5 11. 7 28 .8 21 .4

21. 7 30 .5 22 .4 43 .9 35 .2
38. 7 41 .9 35 .4 52 .9 4 6 .4
58 .9 58 .8 54 .4 68 .9 6 3 .0
68.6 69.3 63. 8 76.6 71.5
82 .9 81 .8 78 .9 86 .4 82 .8
90 .2 90 .7 87 .8 92 .4 90 .0

$1.92 $1.85 $2. 00 $1.65 $1.80

The pay le v e l in drug s to res  advanced by 17 cents or 11 p ercen t (fro m  
$1. 56 an hour) s in ce  June 1965. Changes in the earn ings d istribu tion  fo r  the v a r ­
ious ch a ra c te r is t ic s  g en era lly  fo llow ed  the patternnoted  in a ll m isce lla n eou s  s to re s .

E m p loyees in drug s to res  gen era lly  su b ject to the p ro v is io n s  of the F air 
Labor Standards A ct earned  14 cents an hour m ore  in June 1966 than in June 
1965. E m p loyees in establish m en ts not su b ject to FLSA earned 18 cents an hour 
m ore  on the average .
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Of p a rticu la r in terest in this context is the change in -the p rop ortion  of 
em p loyees  who earned le s s  than $ 1 .2 5  an hour. T hree m onths p r io r  to the date 
the new m inim um  went into operation  (Septem ber 1965) 20 p ercen t of the e m ­
p loy ees  in the se cto r  su b ject to the law and 36 p ercen t o f those in the se c to r  
not su b ject to the law earned le s s  than $1. 25 an hour. A year later only 3 p e r ­
cent o f the em p loyees  in the se cto r  su b ject to FLSA, but 26 p ercen t o f those 
in the se c to r  not su b ject to FLSA s till earned le s s  than that am ount. The p r o ­
p ortion  o f  em p loy ees  in establish m en ts a ffe cted  by the a ct paid betw een $1 .25  
and $ 1 .3 0  an hour, h ow ever, in cre a se d  7 percen tage  points (fro m  10 p ercen t), 
but the p rop ortion  earning at this le v e l in the se cto r  not a ffe cted  by the a ct did 
not change. T here w as v irtu a lly  no change in the p rop ortion  o f em p loyees  su b­
je c t  to FLSA with h igher earn ings; e. g. , the p rop ortion  paid at lea st $ 1 .5 0  an 
hour in cre a se d  only 3 p ercen tage  points, fr o m  55 p ercen t. In the se c to r  not 
su b ject to FLSA, h ow ever, changes in the m iddle and upper ran ges of the pay 
sca le  w ere  g rea ter . F or  exam ple, the p rop ortion  of em p loyees  paid at lea st 
$1. 50 an hour in crea sed  8 points (fro m  38 to 46 p ercen t) and there was a 
4 -poin t in cre a se  (from  13 to 17 percen t) in the p rop ortion  paid at lea st $2. 50 
an hour.

Drug Stores

Proportion of employees yarning—Average
hourly Under $ 1 . 15 to Under $ 1 . 25 to

earnings $ 1 . 15 $ 1 .20 $ 1 . 25 $1 .3 0

Item 1965 1966 1965 1966 1965 1966 1965 1966 1965 1966

United States-------------------------- $1.56 $1.73 28 .9 22 .4 6. 1 2 .0 37.6 26 .2 15 .0 15. 8

Northeast---------------------------------- 1 .79 1.82 9 .9 9 .4 8 .3 1 . 0 19.2 11 .5 28 .0 20.8
South---------------------------------------- 1.28 1 .47 50.6 38 .2 7 .4 2 .0 6 1 .7 4 3 .0 8.8 16.9
North Central-------------------------- 1 .52 1 .67 31 .7 22.3 5 .3 2.6 4 1 .0 27. 1 15. 7 15.8
West------------------------------------------ 1 .96 2. 26 6 .3 9. 1 1 .9 2 .0 8.3 11. 5 9. 5 7 .5

Metropolitan areas----------------- 1 .64 1 . 82 22.3 17.6 6 .4 1 . 8 31.3 2 1 . 2 16.0 15.6
Nonmetropolitan areas----------- 1 .34 1. 53 47 .6 35 .0 5. 1 2 .0 55.3 39 .5 12.3 16 .2

Men------------------------------------------ 1 .88 2. 20 23 .4 18.3 4 .8 .8 29 .6 20. 1 15.3 13 .6
W om en------------------------------------ 1.36 1.45 32. 7 25 .0 6.8 2 .7 43 .0 30. 1 14.8 17. 1

Establishments:
Subject to FLSA----------------- 1 . 80 1 .94 . 7 1 . 6 15 .0 . 2 19.6 3 .3 10 . 1 17.3
Not subject to FLSA----------- 1 .60 1.78 29 .6 22.6 3 .8 2 .0 35 .7 26 .2 16.3 15.6

Under Under $2. 50 or
$ 1 ,,50 $2. 00 more

United States----------------------------- 63. 1 56 .6 81 .6 78.3 1 1 . 8 13.8

Northeast------------------------------------ 57 .9 51 .5 77.3 77.6 15.5 14 .8
South------------------------------------------ 79 .6 72.6 90 .6 87. 1 6.6 8.6
North Central---------------------------- 67 .6 58 .9 85 .8 83 .0 9 .5 1 1 . 1
West-------------------------------------------- 30.1 29. 1 62 .2 55 .0 21.3 26 .8

Metropolitan areas------------------ 58 .4 51 .9 78.8 76. 1 13.2 15 .0
Nonmetropolitan areas------------- 76 .2 68.8 89.3 83 .9 8.0 10 .8

Men-------------------------------------------- 52 .4 45 .3 70.6 6 4 .0 21 .9 27 .4
W om en-------------------------------------- 70.3 63 .7 89 .0 87 .4 5 .0 5 .2

Establishments:
Subject to FLSA------------------- 4 4 .7 4 2 .4 71 .9 71.3 16 .0 16.9
Not subject to FLSA------------- 61 .9 54. 1 80 .5 75.1 13. 1 17 .4
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Changes in W eekly H ours of W ork, June 1965—June 1966
M isce lla n eou s  re ta il s tore  em p loyees  w orked  a slightly  lon ger w eek  in 

1966 than in 1965, 36 com p a red  with 35. 9 h ou rs. This in cre a se  r e f le c ts  a
b a re ly  p e rce p tib le  m ovem en t away fro m  w orkw eeks o f few er than 40 hours in 
favor o f a 40 -h ou r w eek. The m ovem ent tow ards a 40 -h ou r w eek  w as a lso  
n oticea b le  am ong em p loyees  who w orked  lon ger h ou rs.

The a verage  w orkw eek  w as shortened in the South by 0. 2 o f an hour and 
lengthened in the N ortheast and N orth C entral reg ion s  by  0. 2 and 0. 3 o f an hour, 
re sp e c t iv e ly . The a vera ge  w orkw eek  was unchanged in the W est. Only in the 
South and W est did p a rt -t im e  w ork  in cre a se , but in each reg ion  the p rop ortion  
who w orked  over 40 h ou rs a w eek  d eclin ed .

M etropolitan  a rea  w o rk e rs  averaged  a sh orter w orkw eek  by 0. 2 o f an hour, 
and those in n onm etropolitan  a rea s  averaged  a lon ger w orkw eek  by 0. 5 of an 
hour. Changes in the d istribu tion  in m etrop olitan  a rea s  fo llow ed  the national 
pattern. In noh m etropolitan  a re a s , h ow ever, there w as a d e cr e a s e  in p a rt-t im e  
w ork  and an in crea se  in w orkw eeks o f m ore  than 40 hours duration.

Men w orked  a slightly  longer w eek  (by 0. 1 o f an hour). The w orkw eek  
fo r  w om en was unchanged. F or each, changes in the d istribu tion  p a ra lle led  those 
noted fo r  a ll w ork e rs .

Drug store  em p loy ees  w orked  a sh orter w eek  by 0. 2 of an hour in June 
1966 than in June 1965. Changes in the d istribu tion  o f hours by v a riou s ch a r ­
a c te r is t ic s  c lo s e ly  rese m b le d  those noted in a ll m isce lla n eou s  s to res .

Proportion of employees working—
Average
weekly
hours

Under 35 
hours 40 hours

Over 40 
hours

48 hours 
or more

Item 1965 1966 1965 1966 1965 1966 1965 1966 1965 1966

Miscellaneous Retail Stores

United States-------------------------- 35 .9 36 .0 32. 7 32 .0 25 .8 29 .0 33. 1 31 .2 18. 1 17.3

Northeast-------------------------------- 33. 1 33.3 40 .5 38 .5 26 .2 28. 1 24 .6 24. 1 12 .8 12 .8
South---------------------------------------- 38 .9 38. 7 2 1 .8 22.6 26.3 30 .3 44 .5 40 .0 24. 1 2 1 . 2
North Central-------------------------- 35. 7 3 6 .0 37 .0 34.3 18. 7 24. 1 35. 1 33 .2 19.3 18.8
W e st---------------------------------------- 35 .6 35 .6 32 .0 33 .6 34 .2 35 .2 25 .9 24 .9 14. 7 15.9
Metropolitan areas----------------- 35 .0 34. 8 3 4 .7 34 .5 26 .9 31 .3 29 .4 25 .7 15.5 13 .8
Nonmetropolitan areas----------- 38 .4 38 .9 27 .2 25 .8 22 .5 23 .3 4 3 .4 45. 1 25 .2 26 .4
Men------------------------------------------ 37 .3 3 7 .4 30 .0 28 .7 23 .6 27 .5 41 .5 39 .4 25 .5 24 .7
W om en------------------------------------ 34. 1 34. 1 36 .2 36. 1 28 .4 31 .0 22.6 2 1 . 1 8 .7 8 .3

Drug stores

United States-------------------------- 33 .4 33 .2 41 .8 41 .9 21 .7 25 .0 27 .5 24.3 13.8 1 2 . 1

Northeast-------------------------------- 29. 7 29. 9 54 .2 52.6 20.6 22.6 16.9 17.2 8 .4 8 .3
South---------------------------------------- 37 .3 36 .2 28 .4 32.3 2 1 .2 24 .2 41 .2 35.1 22.3 18.6
North Central-------------------------- 31 .9 32.3 49. 1 45 .8 16. 1 21. 7 25 .4 2 1 .8 1 1 . 2 9.1
W e s t ---------------------------------------- 33 .0 33 .0 39. 7 40 .6 33 .5 35. 1 17.4 16.6 8 .5 9 .6

Metropolitan areas---------------- 33 .0 32 .4 43. 1 44 .5 24 .4 25 .2 25. 1 21 .4 1 2 . 1 10.3
Nonmetropolitan areas--------- 34 .6 35 .2 38. 1 35 .2 19.8 2 4 .7 34.3 32 .0 18.5 16.9

Men------------------------------------------ 32 .3 32 .4 47 .5 46 .0 15.6 19.1 31. 1 23. 1 19.0 17.5
W om en------------------------------------ 34. 1 33. 7 37 .8 39.3 28 .5 28 .8 25. 1 2 1 . 1 10.3 8.6

Establishments:
Subject to FLSA---------------- 34 .9 34 .2 31. 7 34 .6 36 .8 38 .3 22.2 17.2 8 .5 7 .3
Not subject to FLSA----------- 33 .0 32 .2 44 .3 45 .0 19. 1 2 1 .8 28 .4 30 .4 15. 1 12 .9
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Changes in W eekly E arnings, June 1965—-June 1966

A v era g e  w eekly  earn ings of m isce lla n eou s  re ta il s tore  em p loyees  in cre a se d  
fro m  $62. 79 to $68. 03, an advance of $5. 24, betw een June 1965 and June 1966. 
An 8 -p e rc e n t  in cre a se  in avera ge  hourly  earnings com bin ed  with a slightly  lon ger 
w orkw eek  p rod u ced  an 8. 3 -percen t in cre a se  in w eek ly  earn ings.

R egion a lly , w eek ly  earnings in cre a se d  by am ounts ranging fr o m  $3. 71 in 
the N orth C entral reg ion  to $6. 70 in the South. In the South, a v era g e  w eekly  
earnings r o s e  12. 1 p ercen t, m ore  than in any other reg ion  desp ite  the fa ct  that 
this w as the only reg ion  in w hich the average  w orkw eek  w as shortened. F or  
em p loyees  in the three other reg ion s  the re la tiv e  in cr e a se s  in w eek ly  earn ings 
w ere  g rea ter  than the re la tive  in cre a se s  in average  hourly  earn in gs. The d i f ­
fe re n ce  re fle c te d  the e ffe c t  of the slightly  lon ger w orkw eeks in the N ortheast 
and N orth C entral reg ion s  and the unchanged w orkw eek  in the W est.

Average weekly 
earnings Increase

Percent 
increase 

in average

Area 1965 1966 Dollars Percent
hourly

earnings

United States — -  -  -  - --------------------  $62. 79 $68. 03 $5. 24 8 .3 8 .0

Northeast---------------------------------- --------------------  63 .97 67. 86 3. 89 6. 1 5 .7
South---------------------------------------- ------------------  5 5 . 5 7 62 .27 6. 70 12. 1 12.6
North Central-------------------------- --------------------  60 .96 64.67 3. 71 6 .1 5 .3
West------------------------------------------ --------------------  74.8 9 81 .50 6.61 8 .8 8 .5

In drug and p ro p r ie ta ry  s to res  average  w eekly  earnings in crea sed  fr o m  
$52. 04 to $57. 43. The reg ion a l changes resem b led  those noted p rev iou s ly .

Average weekly 
earnings Increase

Percent 
increase 

in average

Area 1965 1966 Dollars Percent
hourly

earnings

United States-------------------------- ------------------  $52.04 $57. 43 $5 .39 10.4 10.9

Northeast---------------------------------- ------------------  5 3 . 16 54. 47 1.31 2 .5 1 .7
South---------------------------------------- ------------------  47.76 53.38 5. 62 1 1 . 8 14.8
North Central-------------------------- ------------------  48 .67 53. 74 5 .0 7 10 .4 9 .9
W e st---------------------------------------- ------------------  64 .64 74. 71 10. 07 15.6 15.3

Changes in W eekly H ours by H ourly E arnings, June 1965—June 1966

D eclin es  in the average  w orkw eek  o c c u rre d  fo r  each earn ings group excep t 
fo r  those betw een $1 and $1 .25 , those betw een $ 1 .7 5  and $2, and those earning 
$3 or m ore . A s the tabulations show, there w as no con sisten t pattern  of change 
in the hours d istribu tion s am ong the va riou s  earnings groupings.
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Under 35 40-42 48 hours

_________Percent of employees working—________

Average weekly hours- hours hours and over

Average hourly earnings 1965 1966 Change 1965 1966 1965 1966 1965 1966

Under $1 .00  - ...................... ......... 35 .3 34.3 - 1 .0 38 43 17 16 25 23
$1. 00 and under $ 1 .1 5 ----------- 31 .6 32 .5 + .9 49 48 18 18 12 15
$1. 15 and under $1. 2 5 ----------- 33 .3 36 .4 +3.1 42 32 26 28 1 1 16
$1. 25 and under $1. 3 5 ----------- 32 .4 32. 2 -.2 49 46 21 25 15 12
$1. 35 and under $1. 5 0 ----------- 38 .4 36 .3 - 2. 1 28 34 26 27 23 32
$1. 50 and under $ 1 .7 5 ----------- 36. 1 35 .6 - . 5 32 35 30 31 18 17
$1.75 and under $ 2 .0 0 ----------- 38 .3 38 .3 0 23 24 36 35 20 23
$2. 00 and under $2. 5 0 ----------- 38 .4 37 .8 -.6 22 23 35 38 21 19
$2. 50 and under $ 3 .0 0 ----------- 39 .5 39 .4 - .  1 15 15 46 48 19 19
$3. 00 or m o r e ------------------------ 37 .9 38 .6 + .7 19 16 43 49 17 18

Changes in H ourly E arnings by W eekly Hours , June 1965—June 1966

A verage  hourly  earn ings in crea sed  fo r each hour s g rouping. E arnings fo r
p a rt-t im e  em ployees ro s e  8 cents an hour, but earn ings of those w orking fro m
40 to 44 hours and 48 hours or m ore  in crea sed  by 16 and 15 cents, re sp e c tiv e ly .
As shown below , in each group., the p rop ortion  of em p loyees  paid le s s than $ 1 . 3 5
an hour d e cre a se d , and the p rop ortion  paid at least $2 an hour in creased . How-
ever, only am ong p a rt- tim e em p loyees  was there no in cre a se  in the p rop ortion
paid $3 an hour or m ore •

Percent of employees working-

Under 35 40-42 48 hours
hours hours and over

Average hourly earnings 1965 1966 1965 1966 1965 1966

Under $ 1 .3 5 ---------------------- 55 45 28 22 35 27
$2. 00 or m ore------------------ 16 20 37 42 29 33
$3. 00 or m ore------------------ 5 5 12 16 8 1 1

Changes in E arnings and H ours, O ctober 1956—June 1966 4

M isce lla n eou s  re ta il s tore  em p loyees  earned 53 cents an hour m ore  in June 
1966 than in O ctober 1956. The pay le v e l advanced 19 cents over the f ir s t  half 
o f the 10-year p er iod . B etw een June 1961 and June 1966, the in cre a se  w as 34 
cents, 14 cents of w hich  o c c u rre d  betw een June 1965 and 1966.

The 39 p ercen t gain in hourly  earn ings re f le c ts  sign ifican t sh ifts in the d is ­
tribution  of em p loyees  along the pay sca le . In 1956, fo r  exam ple, seven -ten th s 
of the em p loyees  earned at lea st $1 an hour, but by 1966, 95 p ercen t had such 
earn ings. Only th ree -ten th s of the em p loyees  earned as m uch as $ 1 .5 0  an hour 
in 1956, h ow ever, th re e -fifth s  earned at lea st that am ount in 1966. N early  on e- 
fifth  of the em p loyees  in 1966— three tim es the p rop ortion  in 1956— w ere  paid 
$2. 50 an hour or m ore .

4 See Employee Earnings in Retail Trade in October 1956 (BLS Bulletin 1220). Employee Earnings in 
Miscellaneous Retail Stores, June 1961 and June 1962 (BLS Bulletins 1338-7 and 1380-7). Employee Earnings 
and Hours in Miscellaneous Retail Stores, June 1965 (BLS Bulletin 1501-7).
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United States Northeast

Oct. June

Average hourly earnings 1956 1961 1962 1965 1966

Under $0. 5 0 ------------------------------ 2 1 1 (M C1)
Under $0. 7 5 ------------------------------ 12 6 5 3 2
Under $1. 0 0 ------------------------------ 29 16 13 8 5
Under $ 1 .0 5 ------------------------------ 43 29 26 15 10
Under $1. 15 -  -------------- — 49 35 31 18 13
Under $1. 2 0 ------------------------------ 51 39 36 22 14
Under $ 1 .2 5 - — --------- ------- 53 41 38 24 15
Under $1. 3 0 ------------------------------ 59 50 46 37 28
Under $1. 5 0 ------------------- ------- 68 60 56 48 41
Under $2. 0 0 ------------------------------ 86 80 77 73 69
Under $2. 5 0 ------------------------------ 94 90 88 85 82
Under $ 3 .0 0 ------------------------------ 97 95 94 92 89

Employees (in thousands)--------- 876.6 868.9 873. 1 986.2 988.4

Average hourly earnings ---------- $1.36 $1.55 $1.62 $1.75 $1.89

South

Under $0. 5 0 ------------------------------ 5 2 2 1 (l)
Under $0. 7 5 ------------------------------ 25 14 1 1 8 4
Under $1. 00 -  -  -------------------- 49 34 27 20 12
Under $ 1 .0 5 ------------------------------ 63 48 43 30 20
Under $1 .15  -  ----------- --------- 69 56 50 36 24
Under $1. 20 -  ---------------------- 70 59 55 42 26
Under $1 .25  — ---------------------- 72 61 57 45 28
Under $1. 3 0 ----------------- -  - 76 68 64 57 46
Under $ 1 .5 0 ------------------------------ 81 75 75 67 59
Under $2. 0 0 ------------------------------ 91 89 89 86 80
Under $2. 5 0 ------------------------------ 96 94 94 92 89
Under $3. 0 0 ------------------------------ 98 97 97 96 94

Employees (in thousands)--------- 247.3 255.3 258.8 276. 1 278 .7

Average hourly earnings----------- $ 1 . 12 $1 .27 $1.31 $1.43 $1.61

Under $0. 5 0 -----------------------------
Under $0. 7 5 -----------------------------
Under $ 1 .0 0 -----------------------------
Under $ 1 .0 5 -----------------------------
Under $1. 1 5 -----------------------------
Under $1. 2 0 -----------------------------
Under $1. 2 5 -----------------------------
Under $1. 3 0 -----------------------------
Under $1. 5 0 -----------------------------
Under $2. 0 0 -----------------------------
Under $2. 5 0 -----------------------------
Under $3. 0 0 -----------------------------

Employees (in thousands)--------

Average hourly earnings----------

* Less than 0. 5 percent.

Oct. June

1956 1961 1962 1965 1966

(X) (l) (M (l) (X)
6 1 1 (l) (M

19 5 3 1 1
33 19 13 5 4
39 26 17 6 5
40 29 23 9 6
42 31 25 10 6
50 40 34 28 19
60 52 44 37 32
83 76 71 67 64
93 88 85 82 79
97 94 93 90 88

240.9 232.8 232.8 262.3 267. 1

$1.51 $1. 71 $1 .80 $1.93 $2. 04

North Central

1 (*) 1 C1) (M
10 4 4 3 i
28 14 13 8 4
42 27 27 16 1 1
49 33 32 22 14
51 37 36 25 15
54 39 38 27 16
59 50 48 42 30
68 62 58 54 46
86 81 79 78 74
94 89 89 86 85
98 94 94 92 95

269.2 249.8 251.5 251.9 256.5

$1 .37 $1.55 $1.61 $1.71 $1 .80

West

C1) ( J) ( A) ( A) (*)
2 1 1 (*) (l)

13 5 4 1 1
26 14 1 1 3 3
32 17 15 4 4
34 21 18 5 5
36 23 19 6 6
44 33 28 13 1 1
54 43 34 24 22
78 66 58 56 51
90 85 78 74 70
95 93 91 88 82

119.2 130.9 130.0 177.9 186.1

$1 .60 $1.85 $1.99 $2. 1 1 $2. 29
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A m ong the reg ion s , earn ings advanced by fro m  43 cents (in the N orth 
C entral reg ion ) to 69 cents an hour (in the W est). The South re c o rd e d  the m ost 
striking gains am ong the low er paid em p loyees . The W est show ed the g rea test 
gains am ong the h igher paid em p loyees . Seven-tenths o f the Southern em p loyees  
in 1956 earned le s s  than $ 1 . 2 5  an hour. Ten yea rs  la ter this p rop ortion  had 
d eclin ed  to th ree -ten th s. N everth e less , the South a c c o u n t e d  fo r  a la rg e r  
p rop ortion  o f a ll em p loyees  paid le s s  than $ 10 25 an hour in 1966 (53 p ercen t) 
than in 1956 (38 p ercen t). In the W est, on the other hand, on e -h a lf of the e m ­
p loyees  earned at lea st $2 an hour in 1966, com p a red  with only on e -fifth  o f the 
em ployees in 1956. The W est accounted  fo r  o n e -fifth  of the em p loyees  paid $2 
an hour or m ore  in 1956 and th ree-ten th s of those earning this am ount in 1966.

The pattern of w eekly  hours w orked  by em p loyees  in m isce lla n eou s  re ta il 
s to res  changed n oticeab ly  over the 10 -year p er iod . The g rea test change w as 
in the p rop ortion  who w orked  m ore  than 40 hours a w eek; this p rop ortion  fe l l  
from  46 p ercen t to 31 p ercen t. P a rt-t im e  w ork  and w orkw eeks o f 35 to 40 hours 
in clu sive  becam e m ore  com m on . H ow ever, betw een 1965 and 1966 there w as 
a sm all d eclin e  in the in cid en ce  of p a rt-t im e  w ork .

A s shown on the fo llow in g  tabulation, this pattern  w as gen era lly  adhered 
to in each o f the reg ion s . The sm a ll d e cr e a s e  in p a rt-t im e  w ork  noted nationally 
betw een 1965 and 1966 o c c u rre d  only in the N ortheast and N orth Central reg ion s .

United States^______________ _________________ Northeast

Oct. June Oct. June
Hours 1956 1961 1962 1965 1966 1956 1961 1962 1965 1966

Under 3 5 -------------------- ------------- 25 28 29 33 32 27 32 32 41 39
35 to 40---------------------- ----------- 29 31 32 34 37 36 35 35 35 37
Over 4 0 ---------------------- -------------  46 41 39 33 31 37 33 32 25 24

South North Central

Under 3 5 -------------------- -------------  18 21 21 22 23 29 31 33 37 34
35 to 4 0 -------------------- -  _ — 21 27 29 34 37 26 29 28 28 33
Over 4 0 ---------------------- -------------  61 52 49 45 40 45 40 38 34 33

West

Under 3 5 ------------------------------------------------------------------------------------------------------  28 30 31 32 34
35 to 40--------------------------------------------------------------------------------------------------------  36 37 41 42 42
Over 4 0 --------------------------------------------------------------------------------------------------------  35 33 29 26 25
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Table Note

Because of rounding, sums of individual items 
may not equal totals.

Dash (-) indicates no employees.

Asterisk (*) indicates fewer than 50 employees 
or less than 0. 05 percent.
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Miscellaneous retail stores

Table 1 Average straight-time hourly earnings of nonsupervisory employees by selected characteristics, United States, June 1966

Enterprises with annual sales of—

$ 1, 000, 000 or more $500, 000 to $ 1, 000, 000 $250, 000 to $500, 000 Less than $250, 000
Region Metropolitan

areas
Nonmetropolitan

areas
Metropolitan

areas
Nonmetropolitan

areas
Metropolitan

areas
Nonmetropolitan

areas
Metropolitan

areas
Nonmetropolitan

areas

Men Women Men Women Men Women Men Women Men Women Men Women Men Women Men Women

United States_________________________________ $2. 35 $ 1.66 $ 1.84 $ 1.43 $2 . 35 $ 1.68 $ 1.81 $ 1.44 $2. 36 $ 1. 60 $ 2. 10 $ 1. 42 $2 .  24 $ 1. 58 $ 1. 71 $ 1. 27

Northeast _ __  ___  _________ 2. 32 1. 80 2 . 00 1. 50 2 .4 3 1. 72 1. 57 1. 47 2. 38 1.69 2. 17 1. 58 2. 23 1.60 1. 82 1. 43
South 2. 03 1.48 1 .88 1. 36 2. 11 1. 51 1.58 1. 34 2. 09 1.43 1. 63 1. 29 1. 75 1. 33 1. 59 1. 12
North Central_____________________________ 2. 26 1. 56 1.78 1.42 2. 14 1. 52 1.75 1. 40 2.29 1.47 1. 75 1. 35 2. 38 1.52 1. 73 1. 25
W e s t .......................................................................... 3. 01 2 . 12 1.78 1.69 2. 84 2. 13 2. 56 1.92 2. 75 1. 92 3. 53 1.49 2. 59 1. 89 1. 91 1. 56
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Miscellaneous retail stores

Table 2. Cumulative numerical and percent distributions of nonsupervisory employees by average straight-time hourly earnings,
United States and regions, June 1966

_£Emjj>lo^e£s_inJjhousa^

Average hourly earnings
United States Northeast South I North Central West

Number Percent Number Percent Number Percent Number Percent Number Percent

Under $0. 5 0 --------------------------------------------------------------------- 1 . 0 . 1 * * . 8 . 3 .  1 * .1 .1
Under $0. 7 5 --------------------------------------------------------------------- 1 6 .2 1 .6 . 9 . 3 1 2 .0 4 . 3 2 . 4 . 9 • 8 . 4
Under $1. 0 0 --------------------------------------------------------------------- 4 9 . 4 5 .0 3 . 5 1 . 3 3 2 . 5 1 1 .7 1 1 .0 4 . 3 2 . 4 1 .3

Under $ 1 .0 5  -- ------------------------------------------------------------------ 1 0 0 .4 1 0 . 2 1 0 . 9 4 .1 5 5 . 9 2 0 .1 2 7 . 2 1 0 . 6 6 . 3 3 .4
Under $1. 1 0 --------------------------------------------------------------------- 1C 7. 1 1 0 .8 1 1 . 7 4 . 4 5 9 .4 2 1 . 3 2 9 . 2 1 1 . 4 6 , 7 3 . 6
Under $1. 1 5 --------------------------------------------------------------------- 12 4 . 9 1 2 . 6 1 3 .5 5 .1 6 8 . 0 2 4 . 4 3 5 . 7 1 3 . 9 7 . 7 4 . 1
Under $1. 2 0 --------------------------------------------------------------------- 137. 5 1 3 . 9 1 5 .2 5 . 7 7 3 .0 2 6 .2 3 9 .3 1 5 .3 9. 9 5 . 3
Under $1. 2 5 --------------------------------------------------------------------- 1 4 8 .3 1 5 .0 1 7 .1 6 . 4 7 8 .6 2 8 .2 4 2 .2 1 6 .4 1 0 .4 5 . 6

Under $1. 3 0 --------------------------------------------------------------------- 2 7 7 .1 2 8 . 0 5 1 . 2 1 9 .2 1 2 8 .6 4 6 . 2 7 7 . 0 3 0 . 0 2 0 , 3 1 0 .9
Under $1. 3 5 --------------------------------------------------------------------- 3 1 5 .8 3 1 .9 62 .  8 2 3 .5 13 7 .1 4 9 . 2 8 6 .0 3 3 . 5 2 9 .9 16 .1
Under $ 1. 4 0 --------------------------------------------------------------------- 3 5 9 .4 3 6 .4 7 3 . 6 2 7 . 6 1 4 9 .6 5 3 . 7 1 0 1 .6 3 9 . 6 3 4 . 6 1 8 .6
Under $ 1. 4 5 --------------------------------------------------------------------- 3 8 7 .5 3 9 .2 3 0 .5 30 .1 15 8 .8 5 7 . 0 1 0 9 .9 4 2 . 9 3 8 . 4 2 0 .6
Under $1. 5 0 ------------------------------------- ------------------------------- 4 0 6 .9 4 1 . 2 8 5 .2 3 1 .9 164.  1 58 .  9 1 1 7 ,4 4 5 . 8 4 0 .3 2 1 .6

Under $1. 5 5 --------------------------------------------------------------------- 4 9 8 .1 5 0 . 4 1 1 2 .9 4 2 .3 183.  1 65 .  7 1 3 9 .8 5 4 . 5 6 2 . 3 33. 5
Under $1. 6 0 --------------------------------------------------------------------- 5 2 3 .8 5 3 . 0 1 2 5 .6 4 7 .0 18 8 .3 6 7 .  5 146. 2 5 7 . 0 6 3 . 8 3 4 .3
Under $1. 6 5 --------------------------------------------------------------------- 5 5 5 .7 5 6 . 2 13 5 .2 5 0 .6 1 9 6 .3 7 0 . 4 156.  1 6 0 . 9 6 8 . 1 3 6 .6
Under $1. 7 0 --------------------------------------------------------------------- 5 7 2 .6 5 7 .9 1 4 0 .2 5 2 .5 2 0 1 .3 7 2 .2 16 0 .1 6 2 . 4 7 1 .0 3 8 .2
Under $1. 7 5 --------------------------------------------------------------------- 58 7 . C 5 9 . 4 1 4 3 .9 5 3 .9 2 0 4 .5 7 3 . 4 1 6 5 .3 6 4 . 4 7 3 . 4 3 9 . 4

Under $1. 8 0 --------------------------------------------------------------------- 62 C .9 6 2 . 8 1 5 3 .6 5 7 .5 2 1 1 . 7 7 5 .9 1 7 3 .0 6 7 . 4 8 2 .7 4 4 . 4
Under $1. 8 5 ---------------------------------------------------------------------- 6 3 7 .3 6 4 . 5 1 5 7 . 6 5 9 .0 2 1 4 .7 7 7 , 0 1 7 9 .0 6 9 . 8 86 .  1 4 6 .3
Under $1. 9 0 --------------------------------------------------------------------- 6 5 5 .7 6 6 . 3 1 6 3 .4 6 1 .2 2 1 8 .4 7 8 .3 1 8 4 .2 7 1 . 8 89 .  7 4 8 .2
Under $1. 9 5 --------------------------------------------------------------------- 6 6 8 .8 6 7 . 7 1 6 7 .1 6 2 . 6 2 2 1 . 7 7 9 . 6 18 7 .1 7 2 . 9 9 2 , 8 4 9 .9
Under $2. 0 0 --------------------------------------------------------------------- 6 7 7 .0 6 8 . 5 16 9 .  5 6 3 . 5 2 2 3 .2 80 .  1 1 8 9 .3 7 3 . 8 9 5 . 0 5 1 .0

Under $2. 1 0 --------------------------------------------------------------------- 7 3 1 .5 7 4 .0 1 8 5 .7 6 9 .5 23 4 .  1 8 4 . 0 201.  3 7 8 .5 1 1 0 .4 5 9 .3
Under $2. 2 0 --------------------------------------------------------------------- 7 5 4 . 9 7 6 .4 1 9 3 .1 7 2 .3 2 4 0 .  1 86 . 2 20 6 .  7 8 0 . 6 11 4.  9 6 1 .8
Under $2. 3 0 --------------------------------------------------------------------- 7 8 2 .  1 7 9 .1 2 0 1 .2 7 5 .3 2 4 4 .6 87 . 8 2 1 3 .5 8 3 . 2 1 2 2 .7 6 5 . 9
Under $2. 4 0 --------------------------------------------------------------------- 7 9 6 .6 8 0 , 6 2 0 5 . 7 77 .0 2 4 7 .7 8 8 . 9 2 1 6 .2 3 4 . 3 1 2 7 .0 6 8 .2
Under $2. 5 0 --------------------------------------------------------------------- 8C7.5 8 1 . 7 2 1 0 . 0 7 8 .6 2 4 9 .2 8 9 . 4 2 1 8 .4 8 5 .1 1 2 9 .9 6 9 .8

Under $2. 6 0 --------------------------------------------------------------------- € 3 3 .7 8 4 .3 2 1 8 . 2 8 1 .7 2 5 3 .3 9 0 . 9 2 2 5 . 4 8 7 . 9 1 3 6 .7 7 3 .5
Under $2 .  7 0 --------------------------------------------------------------------- 8 5 3 .9 8 6 . 4 2 2 5 .8 8 4 .5 2 5 4 .9 9 1 . 5 2 2 8 .3 8 9 . 0 1 4 4 .9 7 7 .8
Under $2. 8 0 --------------------------------------------------------------------- 8 6 7 .  1 8 7 .7 2 3 0 .5 8 6 .3 2 5 7 .8 9 2 .5 2 3 1 .0 9 0 .  1 1 4 7 .8 7 9 ,4
Under $2. 90 ..................................................................................... 8 7 8 . 3 8 8 .9 2 3 4 .1 8 7 .6 2 6 0 .0 93 .  3 2 3 3 . 4 9 1 . 0 150.  7 8 1 .0
Under $3. 0 0 --------------------------------------------------------------------- 8 8 3 .8 8 9 . 4 2 3 5 . 0 8 8 .0 2 6 0 .7 9 3 . 5 2 3 5 .8 9 1 . 9 1 5 2 .3 8 1 .9

T o t a l ------------------------------------------------------------------------ 9 8 8 . 4 10 0 .0 2 6 7 .1 1 0 0 .0 2 7 8 . 7 1 0 0 .0 2 5 6 .5 1 0 0 .0 18 6.  1 1 0 0 ,0

Average hourly ea rn in g s ----------------------------------------------- $ 1 .8 9 $ 2 .0 4 $1 .6 1 $ 1. 80 $ 2 .2 9
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Miscellaneous retail stores

Table 3. Cumulative percent distribution of nonsupervisory employees by average straight-time hourly earnings,
by metropolitan and nonmetropolitan areas, United States and regions, June 1966

Average hourly earnings
United States Northeast South North Central West

Metro­
politan
areas

Nonmetro­
politan
areas

Metro­
politan
areas

Nonmetro­
politan
areas

Metro­
politan
areas

Nonmetro­
politan
areas

Metro­
politan
areas

Nonmetro­
politan
areas

Metro­
politan
areas

Nonmetro­
politan
areas

Under $ 0 .5 0  ---------------------------------------------------------------------- . 1 . 1 * - . 3 • 2 . 1 - . 1 *
Under $ 0. 7 5 ---------------------------------------------------------------------- 1 .1 3 .1 . 2 . 9 3 . 3 6 . 1 . 5 1 . 9 . 3 . 7
Under $ 1. 0 0 ---------------------------------------------------------------------- 3 . 4 9 . 0 1 . 4 1 .1 8 . 9 1 6 .5 2 . 7 7 . 5 . 7 3 . 0

Under $ 1. 0 5 ----------------------------------------------------------------------- 7 . 5 16 .  8 3 . 9 4 . 8 1 5 . 9 2 7 .4 8 . 0 1 5 .8 2 .1 7 . 2
Under $1. 1 0 ---------------------------------------------------------------------- 8 . 0 1 8 .0 4 . 2 5 .1 1 6 .9 29 .  1 8 . 5 17 .1 2 .2 7 . 8
Under $ 1. 1 5 ---------------------------------------------------------------------- 9 . 4 2 0 . 8 4 . 6 7 . 6 1 9 .2 3 3 . 4 1 1 .0 1 9 . 6 2 .7 8 . 3
Under $1. 2 0 ---------------------- ------------------------------------------------ 1 0 .5 2 2 . 6 4 . 9 9 . 8 2 1 . 0 3 5 . 4 12 .1 2 1 . 6 4 .1 8 .8
Under $ 1 . 2 5 -----------------------------------■---------------------------------- 1 1 . 5 2 3 . 9 5 . 4 1 1 .3 2 3 .0 3 7 .3 1 3 .2 2 2 . 7 4 . 3 9 . 4

2 3 . 8 38 . 8 1 7 .6 2 7 .1 4 1 . 3 54 .  7 2 6 . 3 3 7 . 3 8 . 2 18 .  8
Under $ 1 . 3 5 ---------------------------------------------------------------------- 2 7 .2 4 4 . 1 2 1 . 3 34 .  5 4 4 .5 5 7 .5 29 .  7 4 0 .  9 1 1 .2 3 0 .2
Under $ 1 . 4 0 ---------------------------------------------------------------------- 3 1 . 6 4 8 . 4 2 5 . 2 3 9 .6 4 9 . 7 6 0 . 7 3 5 .8 4 6 .  9 1 3 .8 3 2 .8
Under $ 1 . 4 5 ---------------------------------------------------------------------- 3 4 .4 5 1 . 5 2 7 . 8 4 1 . 6 53 .1 6 3 , 7 3 8 . 7 5 1 .0 1 5 .7 3 5 .2
Under $ 1. 50 ---------------------------------------------------------------------- 3 6 .2 53. 7 2 9 .6 4 3 . 7 5 5 .2 6 5 .3 4 1 . 1 5 4 . 9 16. 3 3 5 .8

Under $ 1. 5 5 ---------------------------------------------------------------------- 4 5 . 5 6 2 . 9 3 9 .7 5 5 .5 6 1 .7 7 2 . 8 5 0 . 4 6 2 .3 2 8 .0 4 9 . 6
Under $ 1. 6 0 ---------------------------------------------------------------------- 4 8 . 4 6 4 . 5 4 5 .1 5 6 .8 6 3 . 9 7 4 . 0 5 2 . 8 6 5 .1 28 .  8 5 0 .5
Under $1. 65 ---------------------------------------------------------------------- 5 1 . 7 6 7 .  7 4 8 . 6 6 0 . 9 6 6 . 9 76 .  5 5 6 . 5 6 9 .2 3 1 . 3 5 2 .2
Under $1. 7 0 ---------------------------------------------------------- ----------- 5 3 .3 69 .  6 5 0 . 4 6 2 .9 6 8 . 8 78 .  1 5 8 .1 7 0 . 8 3 2 .3 5 5 .3
Under $1. 7 5 ---------------------------------------------------------------------- 5 4 .7 7 1 . 2 5 1 . 8 6 4 .2 70 .1 7 9 .0 59 . 8 7 3 .4 3 3 . 4 5 6 .9

Under $1. 80 ---------------------------------------------------------------------- 5 8 .6 7 3 .6 55 .  7 6 6 . 8 7 3 .4 8 0 . 3 6 3 . 4 7 5 .4 3 8 . 3 6 2 .  3
Under $1. 8 5 ---------------------------------------------------------------------- 6 0 .1 7 5 .6 5 7 .1 6 8 . 7 7 4 .5 8 1 . 4 6 5 . 4 7 8 .2 40 .  0 6 4 .8
Under $1. 9 0 ---------------------------------------------------------------------- 6 2 . C 7 7 .3 5 9 .3 7 0 .4 7 6 . 0 8 2 . 5 6 7 . 4 8 0 . 4 4 1 . 8 6 6 .9
Under $1. 9 5 ---------------------------------------------------------------------- 6 3 . 5 7 8 . 1 6 1 .0 7 0 . 7 7 7 .3 8 3 .  5 6 8 . 6 3 1 . 4 4 3 . 9 6 7 . 4
Under $2. 0 0 ---------------------------------------------------------------------- 6 4 . 3 7 9 .2 6 1 . 7 7 2 . 4 7 7 .9 83 .  9 6 9 . 4 8 2 . 4 4 4 .7 6 9 . 7

Under $2. 10 ---------------------------------------------------------------------- 7 0 .1 83 .  8 6 8 . 0 7 7 . 5 8 1 . 4 3 3. 5 7 5 .2 8 4 . 9 5 3 . 0 7 7 . 8
Under $2. 20 ______________________________________________ 7 2 . 4 8 6.  5 7 0 .4 8 2 .1 8 3 .5 90 .  8 7 6 . 9 3 7 . 7 5 5 .8 7 9 .2
Under $2. 30 ---------------------------------------------------------------------- 7 5 .4 8 8 . 6 7 3 .2 8 6 .3 8 5 .6 9 1 .  6 79 , 8 8 9 . 8 6 0 .  5 8 1 .8
Under $2. 40 ---------------------------------------------------------------------- 77 .  C 8 9 .6 7 4 .8 8 8 .3 8 6 .9 9 2 . 4 8 1 .1 9 0 . 6 63 .  1 8 3 . 3
Under $2. 50 ---------------------------------------------------------------------- 7 9 .4 90 .1 7 6 .6 8 8 .8 8 7 .6 92 .  6 8 2 .0 9 1 . 2 6 4 . 9 84 .1

Under $2. 60 ---------------------------------------------------------------------- 8 1 . 4 9 1 . 9 7 9 .9 9 0 . 9 8 9 . 2 9 3 .  a 8 5 .2 9 3 . 2 6 9 .2 86. 0
Under $2. 70 ---------------------------------------------------------------------- 8 4 .0 9 2 . 5 8 3 .2 9 1 . 5 9 0 .1 9 3.9 8 6 .4 94 . 0 7 4 . 5 8 7 . 6
Under $2. 80 ---------------------------------------------------------------------- 85 .  5 9 3 .3 8 5 . 1 9 2 . 4 9 1 .2 9 4.  8 8 7 . 8 9 4 .  5 7 6 .2 8 8 .8
Under $2. 90 ---------------------------------------------------------------------- 8 6 .8 9 4 . 0 8 6 .5 9 3 . 6 9 2 .0 95 .  5 8 8 . 9 9 5 .1 7 8 . 2 8 9 .2
Under $3. 00 ---------------------------------------------------------------------- 8 7 . 4 9 4 . 6 8 6 . 9 9 3 . 7 9 2 . 3 9 5 . 7 8 9 . 5 9 6 . 6 7 9 . 2 8 9 .5

Total ------------------------------------------------------------------------- 1 0 0 .0 1 0 0 .0 1 0 0 .0 1 0 0 .0 1 0 0 .0 1 0 0 .0 1 0 0 .0 1 0 0 .0 1 0 0 .0 1 0 0 .0

Number of employees (in thousands) -------------------------- 708 .  5 2 7 9 . 9 2 2 3 .0 4 4 . 1 1 7 7 .4 1 0 1 .3 1 6 9 .5 8 7 . 0 1 3 8 . 7 4 7 . 4

Average hourly ea rn in g s ------------------------------------------------ *2 .01 * 1 . 6 3 * 2 . 10 * 1 .7 5 * 1 .7 0 * 1 . 4 7 * 1 .9 2 * 1 . 6 0 * 2 . 4 2 * 1 . 9 4
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Miscellaneous retail stores

Table 4. Cumulative percent distribution of nonsupervisory employees by average straight-time hourly earnings,
by sex, United States and regions, June 1966

Average hourly earnings
United States Northeast South North Central West

Men Women Men Women Men Women Men Women Men Women'

Under $0. 5 0 ---------------------------------------------------------------------- . 1 . 1 * * . 3 . 2 _ . 1 . 1 _
Under $0. 7 5 ---------------------------------------------------------------------- i .O 2 . 4 • 1 .7 2 . 9 5 . 9 . 7 1 . 2 . 2 . 7
Under $1. 0 0 ----- ;----------------------------- ---------------------------------- 3 ,1 7 . 4 . 8 2 . 2 7 . 7 1 5 .9 2 . 7 6 . 0 . 9 1 . 8

Under $1. 0 5 ---------------------------------------------------------------------- 6 , 8 1 4 .3 2 . 3 6 . 9 1 4 .6 25 .  8 7 . 3 1 4 . 2 2 . 5 4 . 4
Tind er $ 1 .1 0  ______________________________________________ 7 . 2 1 5 .3 2 . 6 7 . 4 1 5 .6 2 7 . 5 7 . 6 1 5 .6 2 .7 4 . 7
Under $ 1 . 1 5 ---------------------------------------------------------------------- 8.  4 1 7 .8 2 . 9 8 . 7 1 8 .0 3 1 . 2 9 . 3 1 8 . 9 3 .1 5 . 4
Under $1. 2 0 ---------------------------------------------------------------------- 9 .  1 1 9 . 9 3 . 1 1 0 .0 1 9 .5 3 3 . 4 9 . 9 2 1 . 3 3 .1 8 . 0
Under $1. 25 ---------------------------------------------------------------------- 9 . 6 2 1 . 7 3 . 5 1 1 .3 2 0 . 7 3 6 .2 1 0 . 2 2 3 . 2 3 . 3 8 .4

Under $1. 3 0 ---------------------------------------------------------------------- 1 9 . 9 3 8 .1 1 2 . 9 2 9 . 6 3 7 . 1 5 5 . 7 1 9 . 5 4 1 . 5 7 . 8 1 4 . 7
Under $1. 3 5 ---------------------------------------------------------------------- 2 2 . 2 4 4 . 0 1 5 .9 3 6 .2 3 9 .2 5 9 . 8 2 2 . 0 4 6 . 0 9 . 1 2 4 .6
Under $1. 4 0 ---------------------------------------------------------------------- 2 5 . 5 4 9 ,  8 1 9 . 0 4 1 . 8 4 1 . 9 6 6 .2 2 7 . 0 5 3 . 3 1 1 .0 2 7 . 9
Under $ 1 .4 5  ---------------------------------------------------------------------- 2 7 . 5 5 3 . 7 , 2 0 . 5 4 6 . 1 4 4 . 6 7 0 .1 2 9 . 6 5 7 . 2 1 2 .3 3 0 .9
Under $1. 5 0 ---------------------------------------------------------------------- 2 9 . 3 5 5 . 9 2 2 . 2 4 8 . 0 4 6 . 3 7 2 . 3 3 2 . 2 6 0 . 5 1 3 .0 3 2 .3

Under $ 1 5 5 ______ -_____________ -___ -___________ ______ 3 7 . 9 6 5 . 9 3 1 . 2 6 0 . 7 5 3 . 3 7 8 . 9 3 9 .5 7 0 .8 2 5 .1 4 3 .8
Under $1. 60 ---------------------------------------------------------------------- 4 1 . 0 6 7 . 9 3 7 . 3 6 3 .2 5 5 .6 8 0 .3 4 1 . 6 7 3 . 7 25 .  7 4 4 . 8
Under $1. 65 -------------------------------------------- ------------------------- 4 3 . 8 7 1 . 7 3 9 . 7 6 8 . 9 5 8 .6 93 .  0 4 5 . 3 7 7 . 7 27 .  5 4 7 . 8
Under $1. 70 ---------------------------------------------------------------------- 4 5 . 2 7 3 . 6 4 1 . 4 7 0 .9 6 0 . 5 3 4 . 7 4 6 . 5 7 9 . 7 2 8 ,5 5 0 .0
Under $1. 7 5 ---------------------------------------------------------------------- 4 6 . 7 7 5 . 1 4 3 . 2 7 1 .7 6 1 . 4 8 6 . 1 4 8 . 6 8 1 . 6 2 9 . 5 5 1 . 7

Under $1. 80 ---------------------------------------------------------------------- 5 0 . 2 7 8 .5 4 7 . 0 7 4 . 9 6 4 . 5 8 9 .1 5 1 .1 8 5 . 2 3 3 . 9 5 7 . 4
Under $1. 8 5 ---------------------------------------------------------------------- 5 1 . 9 80 .  1 4 8 . 6 7 6 .3 6 5 . 8 8 9 . 0 5 3 . 9 3 7 . 0 3 5 .2 5 9 . 9
Under $1. 9 0 ---------------------------------------------------------------------- 5 3 . 6 8 2 . 1 5 0 . 5 7 9 . 0 6 7 .2 9 0 .  3 5 5 . 7 8 9 . 4 3 6 .9 6 2 . 0
Under $1. 95 ---------------------------------------------------------------------- 5 5 .1 8 3 . 2 5 2 .1 8 0 . 0 6 8 . 6 9 1 . 2 5 7 . 2 90 .  1 3 8 . 4 6 4 . 0
Under $2. 00 ---------------------------------------------------------------------- 5 6 . 0 8 4 . 0 5 3 . 3 9 0 . 4 6 9 . 5 9 1 . 4 5 8 . 1 9 0 .  8 3 8.  7 6 6 . 2

Under $2. 10 ---------------------------------------------------------------------- 6 2 . 6 8 8 .2 60 . 0 8 5 . 3 7 4 . 3 9 4 .3 6 4 . 6 9 3 . 6 4 7 . 7 7 3 .5
Under $2 20 ---------  — ---------------- — ---------------------- —- 6 5 . 5 8 9 . 8 6 2 . 9 8 7 .9 7 7 .5 9 5 .  4 67 .  8 9 4 . 5 5 0 .1 76 .1
Under $2. 30 ---------------------------------------------------------------------- 6 8 . 6 9 2 . 1 6 6 . 3 9 0 . 4 7 9 .8 9 6 . 3 7 1 . 4 9 6 .1 5 3 . 3 8 1 . 4
Under $2. 40 ---------------------------------------------------------------------- 7 0 . 4 9 3 .2 6 8 .3 9 1 . 4 81 .  3 96 .  9 7 2 . 9 9 6 . 7 5 5 .4 8 4 .0
Under $2. 50 ---------------------------------------------------------------------- 7 1 . 9 9 3. 8 7 0 .5 9 2 .2 8 2 .1 9 7 .2 7 4 .2 9 7 . 1 5 7 . 3 8 5 .2

Under $2. 60 ---------------------------------------------------------------------- 7 5 . 5 9 5 . 3 7 3 . 9 9 4 . 7 8 4 .5 9 7 . 7 7 8 .1 9 8 .5 6 2 .  1 8 7 .4
Under $2. 7 0 ---------------------------------------------------------------------- 7 8 . 3 9 6 . 4 7 8 . 2 9 5 .1 8 5 .5 9 7 . 9 8 0 . 1 9 8 . 6 6 6 .2 9 2 . 1
Under $2. 8 0 ---------------------------------------------------------------------- 8 0 .  3 9 6 . 9 8 0 . 4 9 6 . 1 8 7 .2 9 8 .2 8 2 .1 9 8 . 7 6 8 .3 9 3 .1
Under $ 2. 90 ---------------------  -  ----------  --------------  --------- 8 2 . 0 9 7 .  3 82 . 3 9 6 .6 8 8 . 5 9 8 . 4 8 3 .9 9 3 , 8 7 0 .2 9 4 .3
Under $3. 0 0 ---------------------------------------------------------------------- 8 2 . 9 9 7 . 4 8 2 .  8 9 6 .7 8 8 .8 9 8 .  5 85 .  5 98 .  9 7 1 .6 9 4 . 4

T o t a l ------------------------------------------------------------------------ 100 . C 10 0 .0 1 0 0 .0 1 0 0 . 0 1 0 0 .0 1 0 0 .0 1 0 0 .0 1 0 0 .0 1 0 0 .0 1 0 0 .0

Number of employees (in thousands) -------------------------- 5 4 6 ,7 4 4 1 .7 1 6 6 . 8 1 0 0 .3 1 4 3 .7 13 5.  1 1 3 3 . 6 1 2 2 .9 102.  6 8 3 .5

Average hourly ea rn in g s ------------------------------------- ----------- $ 2 .1 5 $ 1 .5 4 $ 2 . 2 5 $ 1 .6 4 $ 1 .8 4 $ 1 .3 5 $ 2 .0 6 $ 1 .4 6 $ 2 .6 3 $ 1 .8 6

10
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Miscellaneous retail stores

Table 5. Cumulative percent distribution of nonsupervisory employees by average straight-time hourly earnings, by enterprise sales-size class
United States, metropolitan and nonmetropolitan areas, and regions, June 1966

Average hourly earnings

United States Metropolitan areas Nonmetropolitan areas

Enterprises with annual sales of-----

$ 1, 00 0 , 000 
or more

$500, 000 
to

$ 1, 000,000

$250, 000 
to

$500, 000
Less than 
$250, 000

$ 1, 000, 000 
or more

$500 , 000 
to

$ 1, 000, 000

$250, 000 
to

$500, 000
Less than 
$250, 000

$ 1, 000, 000 
or more

$500, 000 
to

$ 1, 000, 000

$250, 000 
to

$ 500,000
Less than 
$250, 000

Under $0 . 50 ............................... ♦ _ .  1 . 2 * . 1 . 2 - _ .1
Under $0 . 75 _________________ .  7 • 6 . 7 2 . 8 . 9 . 6 . 7 1 .  5 . 3 . 6 . 6 5 . 4
Under $ 1. 00 _________________ 2 .1 3 . 0 2 . 9 8 . 0 2 . 3 2 . 9 2 .7 4 .  6 1 . 4 3 .3 3 . 6 1 4 .8

Under $ 1. 05 ............................. 4 .  3 5. 9 8 .1 15 .3 4 . 4 5 .  0 7 . 8 1 0 .0 4 . 2 9 .0 8 .9 2 6 .0
Under $ 1. 10 _____  _ 4 . 7 6 . 4 8 . 8 16 .2 4 . 8 5 .2 8 . 3 1 0 .7 4 . 6 1 0 . 7 10 .1 2 7 .4
Under $ 1. 15 _________________ 5 . 6 7 .5 1 0 .8 18 .5 5 . 5 5 . 8 10.  1 1 2 . 5 6 . 2 1 3 .3 1 2 .6 30 .  9
Under $ 1. 20 _________  _____ 6 .  5 8 .4 1 1 .9 2 0 .2 6 . 4 6 . 5 1 1 .2 1 3 .8 6.  9 1 5 .1 1 4 .0 3 3 .3
Under $ 1. 25 _________________ 7 . 4 9 .0 13 .1 2 1 .4 7 . 5 6 . 9 1 2 . 1 1 4 .9 7 . 3 16 .3 1 5 .8 3 4 .9

Under $ 1. 30 _________________ 2 1 . 7 1 9 .4 24 . 0 35 .2 2 1 . 3 1 6 .1 2 1 . 7 2 8 . 2 2 2 .8 3 1 .0 3 0 . 8 4 9 . 6
Under $ 1. 35 .............. . ......... 2 6 . C 2 3 . 4 2 8 .4 3 8 .7 2 5 .8 2 0 .0 2 3 .9 3 1 . 4 2 6 . 6 3 5 . 3 4 1 . 4 5 3 .7
Under $ 1. 40 _________________ 3 1 . 4 2 8 .2 3 3 .1 4 2 .4 3 1 . 7 2 4 . 6 2 8 . 4 3 4 . 9 3 0 . 4 4 0 .6 4 6 . 6 5 7 .8
Under $ 1. 45 _________________ 3 5 . 7 3 0 .5 3 5 . 4 4 4 .8 3 5 .6 2 6 . 6 3 1 . 0 3 7 . 1 3 5 .8 43 .  8 4 8 . 3 6 0 . 4
Under $ 1. 50 _________________ 3 8 . 7 32. 3 3 6 .9 4 6 .4 3 8 .3 2 8 . 2 32 .  6 3 8 . 7 3 9 .8 4 6 . 7 49 . 3 62 .1

Under $ 1. 55 .  ____________ 4 5 .  3 41 .  7 4 6 . 7 5 6 .7 4 3 . 6 3 7 .6 4 2 . 6 5 0 . 0 5 0 . 6 56 .1 5 8 .6 7 0 .6
Under $ 1. 60 _________  _____ 5 0 . 9 4 3 . 4 48 .  8 58 .1 5 0 .2 3 9 .4 44 .  9 5 1 . 3 53 .  1 5 7 .4 6 0 .2 7 1 .9
Under $ 1. 65 _________________ 5 5 .1 4 5 .8 52. 9 6 0 .6 5 3 .7 4 1 . 9 49 .  6 5 4 . 0 5 9 . 4 5 9 .6 6 2 . 6 74 .  1
Under $ 1. 70 _________________ 56 .  8 4 7 . 8 5 4 .7 62. 1 5 5 .5 4 3 . 7 5 1 . 5 5 5 .2 6 0 .7 6 2 .0 63 . 8 7 6 .4
Under $ 1. 75 _____________  __ 5 8 . 9 50 .1 5 6 .5 6 3 .0 5 7 .4 4 5 .  8 53 .  3 5 6 . 0 63 . 3 6 4 .8 6 5 .6 7 7 .3

Under $ 1. 80 _________________ 6 1 . 6 5 3 .2 60 .1 6 6 .8 6 0 . 4 49 .  1 5 7 .  0 6 0 . 5 6 5 . 3 6 7 .3 6 9 .0 7 9 .6
Under $ 1. 85 __  ____________ 6 4 .  0 5 5 . 8 6 1 .0 68.  1 6 2 .3 5 1 .8 5 7 . 9 6 1 . 8 6 3 . 9 6 9 .8 7 0 .1 81 .2
Under $ 1. 90 _________  _____ 6 6 . 5 5 7 .4 6 2 . 9 69 . 7 6 4 . 9 53 . 3 5 9 . 8 6 3 . 4 7 1 . 4 7 1 .7 7 1 . 8 8 2 .5
Under $ 1. 95 ______  „ 6 7 . 8 5 9 .5 6 4 .4 7 0 .7 6 6 . 3 5 5 . 8 6 1 . 3 6 4 . 8 7 2 . 7 72 .2 7 3 .4 8 2 .9
Under $2 . 0 0 ............................... 6 8 . 6 6 0 .  3 6 5 .6 71 .5 6 6 . 9 5 6 . 3 6 2 .  3 6 5 . 5 7 3 .8 7 3 .9 7 5 .2 8 3 .7

Under $ 2. 10 _________________ 73 .  1 6 6 . 6 7 1 .5 77 .2 7 0 .9 62 .  9 6 8 .  2 7 2 . 4 7 9 .7 7 9 .6 8 1 .3 8 7 . 0
Under $ 2. 20 _________________ 7 6 . 5 6 9 .5 7 3 . 6 7 9 .0 7 3 .3 65 .  7 7 0 . 4 7 4 . 4 86. 0 8 2 .8 8 2 .6 8 8 . 5
Under $2 . 30 _________________ 7 9 . 3 7 3 . 4 76 .  8 8 1 .3 7 6 .4 6 9 . 6 73 . 7 7 7 . 0 8 8 .0 8 6 . 4 8 5 .8 9 0 . 0
Under $ 2 .4 0  _________________ 81 .  5 75 .  5 7 8 . 3 8 2 .2 7 8 .7 7 2 .0 7 5 . 3 78 .  1 90. 1 8 7 .6 8 7 .0 9 0 .7
Under $ 2. 50 _________________ 8 2 . 9 7 7 .0 7 9 .9 3 2 .8 8 0 .3 7 3 . 7 7 7 .3 7 8 . 8 9 1 . 0 8 8 .5 8 7 .5 9 0 . 9

Under $ 2. 60 _________________ 8 5 . 0 8 0 .0 8 2 .3 8 5 .8 8 2 .4 7 7 . 3 79 . 8 8 2 . 6 9 3 .  3 8 9 .3 89 .5 9 2 . 4
Under $2. 70 _________________ 8 7 . 4 8 2 .7 8 4 . 1 8 7 . 6 8 5 .3 7 9 . 9 8 2 . 0 85 .  0 9 3 .7 9 2 . 3 9 0 .0 9 2 .9
Under $2 . 80 ............................... 8 8 . 8 8 5 .3 8 5 .9 8 8 .5 8 6 . 6 82 .  9 8 4 .  3 3 6 .  1 9 5 . 3 9 3 .8 9 0 .5 9 3 . 3
Under $ 2. 90 _________________ 8 9 . 7 8 7 . 0 8 7 . 6 89 .3 8 7 .6 8 4 . 8 8 6 . 4 8 7 . 0 9 6 .  1 9 4 . 6 9 1 .2 9 4 . 0
Under $3 . 00 _________________ 9 0 . 2 8 7 .7 8 7 . 9 9 0 .0 8 8 .2 8 5 . 5 8 6 . 8 8 7 . 5 9 6 .3 9 5 .5 9 1 . 3 9 4 . 9

Total .  — ................ 1 0 0 .0 1 0 0 .0 1 0 0 .0 1 0 0 .0 1 0 0 .0 1 0 0 .0 1 0 0 .0 1 0 0 .0 10 0 .0 1 0 0 .0 1 0 0 .0 1 0 0 .0

Number of employees
(in thousands) ______________ 2 5 3 . 2 9 7 . 7 1 9 1 .0 4 4 6 .0 1 9 0 .8 7 5 . 8 1 4 2 .4 2 9 9 .6 6 2 . 4 2 1 .9 4 9 .2 1 4 6 .4

Average hourly earnings — $ 1 .9 2 $2 .0 1 $ 1 .9 9 $ 1 .80 $2 .0 0 $2 .1 1 $ 2 .0 5 $ 1 . 9 7 $ 1 .7 3 $1 .71 $ 1 .8 2 $ 1 .4 9
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Miscellaneous retail stores

Table 5. Cumulative percent distribution of nonsupervisory employees by average straight-time hourly earnings, by enterprise
sales-size classes, United States, metropolitan and nonmetropolitan areas, and regions, June 1966— Continued

Average hourly earnings

Northeast South

Enterprises with annual sales of—

$ 1, 000, 000 
or more

$500, 000 
to

$ 1, 000, 000

$250, 000 
to

$500, 000
Less than 
$250, 000

$ 1, 000, 000
or more

$500, 000 
to

$ 1, 000, 000

$250, 000 
to

$500, 000
Less than 
$250, 000

Under $ 0. 5 0 --------------------------------------------------------------------- * * _ . 3 • 5
Under $0. 7 5 --------------------------------------------------------------------- . 4 - . 2 . 4 1 . 9 1 .9 1 . 7 7 . 7
Under $ 1. 00 ---------------------------------------------------------- ---------- l . l 1.  5 . 4 1 . 8 4 . 5 7 . 5 5 . 8 2 0 . 2

Under $1. 0 5 --------------------------------------------------------------------- 2 . 2 4 .0 3 . 5 5 .2 7 . 6 1 2 .9 14 .1 33 .  0
Under $ 1. 1 0 --------------------------------------------------------------------- 2 . 7 4 .  1 3 . 6 5 . 5 7 . 9 1 3 .6 1 6 .1 3 4 . 7
Under $1. 15 --------------------------------------------------------------------- 4 . 1 4 . 4 4 . 0 6 . 0 9 .1 1 5 . 9 1 9 .5 3 9 .2
Under $ 1. 20 --------------------------------------------------------------------- 4 . 1 4 . 6 4 . 5 7 . 0 9 . 7 1 8 . 0 2 2 .2 4 1 . 4
Under $1. 2 5 --------------------------------------------------------------------- 4 . 4 4 .  9 5 . 2 8 . 0 1 1 .9 1 8 .9 2 3 . 9 4 3 . 6

Under $1. 30 -------------------------------------------------------------------- 1 4 .2 1 1 .6 1 5 . 0 2 4 . 4 3 6 .9 32 .  6 3 9 .1 5 8 . 8
Under $1. 35 --------------------------------------------------------------------- 1 7 .7 1 4 . 4 1 7 .6 3 0 . 0 4 1 . 3 3 7 . 3 41 .  6 6 0 .  8
Under $1. 40 --------------------------------------------------------------------- 21 . 0 1 8 .2 2 1 .5 3 4 .5 4 6 .6 4 3 . 6 4 7 . 3 63 .  7
Under $1. 4 5 --------------------------------------------------------------------- 2 3 . 6 2 0 . 0 2 3 . 4 3 7 . 4 52 .  8 4 5 .  3 5 0 . 5 6 5 . 5
Under $1. 50 --------------------------------------------------------------------- 2 5 .2 2 2 . 0 2 4 .  7 3 9 .5 5 6 .0 4 6 . 4 5 2 . 0 6 6 . 8

Under $1. 55 --------------------------------------------------------------------- 3 1 . 2 3 0 . 6 35 .1 5 2 .1 6 1 .8 5 6 . 2 6 1 . 0 7 2 . 7
Under $ 1. 6 0 --------------------------------------------------------------------- 4 7 .1 3 2 . 8 3 6 . 6 5 3 .6 6 3 . 8 5 7 . 9 6 3 . 6 7 4 .2
Under $1. 6 5 --------------------------------------------------------------------- 5 2 .6 3 4 . 5 4 0 . 0 5 6 .8 6 6 . 6 6 0 . 7 6 9 .1 7 5 . 9
Under $1. 7 0 --------------------------------------------------------------------- 54 .  3 3 6 . 4 4 2 . 6 5 8 .4 6 8 . 4 6 3 . 0 7 0 . 7 7 7 . 7
Under $1. 75 --------------------------------------------------------------------- 5 5 . 9 38. 2 4 5 . 3 5 9 .1 6 9 . 8 63 .  8 7 2 . 0 7 8 . 7

Under $ 1. 8 0 --------------------------------------------------------------------- 5 8 .5 4 2 . 9 5 0 .1 6 2 . 5 7 2 . 4 6 5 . 6 7 4 . 0 8 1 . 7
Under $1. 8 5 --------------------------------------------------------------------- 6 0 . 2 4 6 . 9 50 . 8 6 3 .9 7 3 .6 6 7 . 0 7 5 .3 82 .  5
Under $ 1. 9 0 --------------------------------------------------------------------- 6 2 .2 4 8 . 6 5 3 . 7 6 5 .8 75 .5 6 7 . 9 7 7 .  1 83 .  3
Under $1. 9 5 ----------------------------------------- ---------------------------- 6 3 . 2 52 .  1 5 4 . 9 6 7 .2 7 6 .9 7 0 . 6 7 9 . 2 8 3 . 7
Under $ 2. 00 --------------------------------------------------------------------- 6 4 . 1 5 2 .2 56 .  8 6 7 . 8 7 7 .4 7 0 . 9 7 9 . 5 8 4 . 4

Under $ 2. 10 --------------------------------------------------------------------- 6 8 , 1 5 8 . 0 6 2 . 7 7 4 .9 8 2 .4 7 5 . 0 83. 8 9 7 . 3
Under $ 2. 2 0 --------------------------------------------------------------------- 7 2 . 0 6 2 . 5 6 5 . 3 7 6 . 9 84 .  8 7 7 . 4 85 .  6 8 9 .5
Under $2. 3 0 --------------------------------------------------------------------- 7 4 . 8 6 7 . 3 6 9 . 4 7 9 . 4 8 7 .2 79 .  5 8 6 . 6 9 0 . 7
Under $2. 40 --------------------------------------------------------------------- 7 7 . 2 6 8 . 6 7 1 . 8 8 0 . 5 8 9 .0 8 1 . 9 8 7 .7 9 1 . 0
Under $2. 50 --------------------------------------------------------------------- 7 9 . 2 7 0 . 6 7 4 .4 8 1 . 4 8 9 . 7 8 2 . 5 8 8 . 6 9 1 . 2

Under $ 2. 6 0 --------------------------------------------------------------------- 8 1 .5 7 2 . 6 7 8 .1 8 4 . 7 9 1 . 4 8 5 . 8 8 9 . 9 9 2 . 2
Under $2. 7 0 --------------------------------------------------------- ----------- 8 2 .7 7 5 .  8 8 0 . 8 3 8 .3 9 1 , 8 8 7 . 3 9 0 . 5 9 2 . 7
Under $ 2. 8 0 --------------------------------------------------------------------- 8 3 .9 8 0 . 7 8 3 .5 8 9 . 4 9 3 . 7 89 .  8 9 0 . 9 9 3 . 0
Under $ 2. 9 0 --------------------------------------------------------------------- 8 5 .8 81 .  8 3 6 . 6 8 9 .9 9 4 . 0 9 1 . 6 9 1 . 9 9 3 . 9
Under $3. 00 --------------------------------------------------------------------- 8 6 .6 8 2 . 7 86 . 8 9 0 . 0 9 4 .0 9 2 .  1 9 1 . 9 9 4 . 2

T o t a l ------------------------------------------ —-------------------------- 10C.0 10 0 ,0 1 0 0 .0 1 0 0 .0 1 0 0 .0 1 0 0 .0 1 0 0 .0 1 0 0 .0

Number of employees (in thousands) -------------------------- 5 8 .5 2 0 . 9 5 5 .8 1 3 2 .0 8 1 . 4 2 7 . 9 5 1 . 8 1 1 7 . 6

Average hourly ea rn in gs-------------------- --------------------------- 4 2 .0 8 $ 2 . 2 3 $2. 14 $ 1 .93 $ 1 .7 1 $ t .  77 $ 1 .7 0 $ 1 .4 6
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Miscellaneous retail stores

Table 5. Cumulative percent distribution of nonsupervisory employees by average straight-time hourly earnings, by enterprise
sales-size classes, United States, metropolitan and nonmetropolitan areas, and regions, June 1966— Continued

Average hourly earnings

North Central West

Enterprises with annual sales of—

$ 1, 000, 000 
or more

$500, 000 
to

$ 1, 00 0 , 000

$250, 000 
to

$500, 000
Less than 
$250, 000

$ 1, 000, 000 
or more

$500, 000 
to

$ 1, 000, 000

$250, 000 
to

$500, 000
Less than 
$250, 000

Under $ 0 .5 0  _ ----- -------------  __ ------------------  ------- . 1 _ _ .  1
Under $ 0 .7 5  . . 1 . 2 . 3 2 . 0 .1 .1 . 3 . 7
Under $ 1 .0 0  .  _  .............................................................. 1 .2 1 .7 4* 6 7 .1 . 3 .1 .  8 2 .1

Under $ 1. 0 5 ................................................... -  .......................... 3 . 8 4 .3 1 2 .7 16 .3 1 . 9 . 2 1 .5 5 . 5
Under $ 1. 10 _ __ _ __ __„ __ ------- 4 .  1 4. 9 1 3 .0 17 .7 2 .  3 . 3 1 .5 5 . 7
Under $ 1. 1 5 ......................... .......................................... 4 . 9 5 .9 1 6 .5 2 1 . 4 2 . 4 . 5 2 . 3 6 . 4
Under $ 1. 20 __  ________  „  __ __ __ .  ------ 5 .7 6 . 7 1 7 .8 2 3 . 5 4 . 9 . 6 2 . 3 7 . 8
Under $ 1. 25 _ __ ___  _____  _______ ________  _____ 6.  1 7 .5 1 9 .4 2 4 . 9 5 . 2 . 8 2 . 6 8 . 0

Under $ 1. 30 .  ...................  ................................ 1 8 .5 2 0 . 8 3 3 .5 3 9 .0 6 . 8 5 . 3 6 . 2 1 5 . 8
Under $ 1. 35 .............................................................................. 2 4 .5 2 6 . 0 3 5 .3 4 1 . 2 9 . 8 7.  5 1 8 .3 1 9 .5
Under $ 1. 40 .............................................................. 3 2 .7 3 1 . 9 4 0 .2 4 6 . 4 1 2 .9 9 . 2 2 2 . 4 2 1 . 3
Under $ 1.45 ................................................................................ 3 7 .7 35 .1 4 2 . 3 4 8 . 9 1 4 .6 1 1 .1 2 4 . 7 2 3 . 4
Under $ 1. 50 --------------------------------------------------------------------- 4 2 . 4 3 8 .2 4 4 .3 5 0 . 9 1 5 . 9 1 1 . 8 2 5 . 6 2 4 . 4

Under $ 1. 5 5 .................................................................................... 4 7 .4 4 9 . 9 5 3 . 4 6 1 .2 2 8 . 6 1 7 . 4 3 6 . 8 3 7 . 4
Under $ 1. 60 ____________________  __ — _ _ __ 5 1 .1 5 1 .9 5 7 .0 6 2 . 5 2 9 . 7 1 7 .8 3 7 . 4 3 8 .2
Under $ 1. 65 __  — „  ----------  ----- ------- 5 6 .4 54 .  6 6 2 .3 6 5 .2 3 2 . 6 1 9 . 9 3 9 .1 40 • 6
Under $ 1. 70 ........................................................................ 5 8 .5 5 7 .2 6 3 . 9 6 6 . 0 3 3 . 6 20 .  8 4 0 .  1 4 2 . 7
Under $ 1. 75 --------------------------------------------------------------------- 6 2 .3 6 0 . 8 6 5 .2 6 6 . 7 3 4 . 4 2 3 . 4 4 1 . 7 4 3 . 8

Under $ 1. 80 _ ----------  _. —  ----- -------  __ ._ 65 .  5 6 4 . 0 69 .  1 6 9 .1 3 7 . 0 2 6 . 4 4 5 . 6 5 0 . 7
Under $ 1. 85 _.................................................................................. 7 0 .0 6 6 .2 7 0 .2 7 0 . 5 38 .  5 3 0 . 4 4 6 . 3 5 2 . 8
Under $ 1. 90 ............................................................................. — 7 4 .  1 6 8 .4 71 .1 7 1 .6 4 0 . 2 3 1 . 8 4 7 . 7 5 5 .  1
Under $ 1. 9 5 .................................................................................... 7 5 .3 6 9 .2 7 3 .0 7 2 .4 4 2 . 2 3 3 .  3 4 8 . 8 5 7 . 0
Under $2 .  00 ................................................................................. . 7 6 .4 7 0 . 3 7 3 . 9 7 3 .0 4 3 . 0 3 5 .2 50 .  1 58 .  1

Under $2 .  10 _____________________________________________ 8C. 3 7 7 .4 7 9 . 0 7 7 .4 4 7 . 8 4 4 . 5 59 .  4 6 7 .2
Under $2 .  20 ............................... .................................................... 8 4 .  1 79 .  7 7 9 . 7 7 8 .8 5 1 .7 4 7 .  3 6 2 . 4 6 8 . 7
Under $ 2. 30 ................................................................. 8 6 .8 8 3 .4 8 1 . 9 8 1 .3 5 5 . 6 53 .  1 6 8 . 4 7 1 . 9
Under $ 2 . 4 0  ......................................................................._........... 8 7 .8 8 4 .  1 8 3 . 4 8 2 .3 6 0 . 8 5 8 . 2 69 .  3 7 3 . 1
Under $2 .  50 ___ ................................................................. 88 . 8 8 5 .7 84 .  5 8 2 .7 6 3 .5 6 0 . 5 7 1 . 0 7 3 , 9

Under $2 .  60 ----------  -------- —  _ ----------------- - 90 .  5 8 8. 7 8 6 .1 8 6 .6 6 7 .2 64 .  3 7 3 . 8 77 .  9
Under $ 2. 70 .................................................................................... 9 0 . 8 9 0 .8 8 8 .3 8 7 .5 7 9 .1 6 9 . 0 7 5 . 4 8 0 .  1
Under $ 2. 8 0 .................................  ................................... 9 1 . 6 91 .  5 9 0 .7 8 8 .3 8 0 . 4 7 2 . 9 7 7 .1 8 1 . 3
Under $2 .  90 .................................................................................... 9 2 . 4 9 2 .7 9 2 .2 8 9 . 0 8 1 .8 75 .  8 7 8 .3 8 2 . 9
Under $3 .  00 --------------------------------------------------------------------- 8 2 . 9 9 3 . 6 9 2 . 6 90 .5 8 2 .8 7 6 . 5 7 9 . 0 83 .  8

Total ____  — -------------  __ _______________ 100. C 1 0 0 .0 1 0 0 .0 1 0 0 .0 1 0 0 . 0 1 0 0 .0 1 0 0 .0 1 0 0 .0

Number of employees (in thousands) ________  __ __ 7 3 . 7 3 1 .3 4 4 . 9 1 0 6 .6 3 9 . 6 1 7 .6 3 9 .1 8 9 . 8

Average hourly earnings —  _ _ _ _ _ _ _ _ $ 1 .7 9 $ 1 .8 2 $1. 82 $ 1 .79 $ 2 .3 7 $ 2 . 5 4 $ 2 .3 9 $ 2 .1 5
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Miscellaneous retail stores

Table 6. Cumulative percent distribution of nonsupervisory employees by average straight-time hourly earnings, by establishment
sales-size classes, United States, metropolitan and nonmetropolitan areas, and regions, June 1966

Average hourly earnings

United State Metropolitan areas | Nonmetropolitan areas

Establishments with annual sales of-

$250, 000 
or more

$ 150,000 
to

$250, 000
Less than 
$ 150,000

$250, 000 
or more

$ 150, 000 
to

$ 250,000
Less than 
$ 150,000

$250, 000 
or more

$ 150,000  
to

$ 250,000
Less than 
$ 150,000

Under $0 . 50 ______________________________ * . 1 . 2 * . 1 • 2 _ * . 1
Under $ 0. 75 ....____  ____ __________ • 6 1 . 7 3 . 0 . 7 1 .1 1 . 7 . 4 3 . 3 5 . 6
Under $ 1. 00 _______________________________ 2 . 3 5 .8 8 . 3 2 . 3 3 . 9 4 . 9 2 . 2 1 0 . 9 1 4 . 7

Under $ 1 ,0 5  ______________________ _______ 5.1 12 . 6 1 5 . 6 4 .9 9 . 6 10. 3 5 . 7 2 0 . 5 2 5 .8
Under $ 1. 10 ______________________________ 5 . 6 1 3 .2 1 6 . 7 5 .3 1 0 .2 1C. 9 6 . 6 2 1 . 2 2 7 . 6
Under $ 1. 15 ...... .................................................. 6 . 8 1 5 .6 1 9 . 0 6 . 3 1 2 .3 1 2 . 4 8 . 3 2 4 . 2 3 1 . 4
Under $ 1. 20 ____________________ ________ 7 .8 1 7 .0 2 0 . 5 7 . 4 1 3 .9 1 3 .2 9 . 3 25 .  1 3 4 .3
Under $ 1. 25 .................................................. ...... 8 . 8 1 8 .2 2 1 . 7 8 . 2 1 5 .0 1 4 .3 1 0 . 4 2 6 . 9 3 5 . 7

Under $ 1. 30 _________________ ____________ _ 2 1 . 1 3 0 .2 3 6 . 4 1 9 .7 2 5 .7 2 9 .  1 2 5 . 5 4 2 . 4 5 0 .2
Under $ 1. 35 ______________________________ 2 5 . 3 3 3 . 7 4 0 .  1 2 3 .1 2 3 . 9 32 . 5 3 2 .  1 4 6 . 5 5 4 . 7
Under $ 1. 40 ______________________________ 3 0 . G 3 7 .5 4 4 .5 2 7 . 9 3 2 . 7 36. 9 36 .  8 5 0 . 0 5 8 .9
Under $ 1 .4 5  ___________ ___________________ 3 3 .2 3 9 . 9 4 7 . 2 3 0 . 9 3 5 . 3 3 9 .4 4 0 . 5 52 .1 6 1 . 9
Under $ 1. 50 _______________________  _____ 3 5 .4 4 1 . 4 4 9 . 0 3 2 .9 3 6 .8 4 1 . 3 4 3 . 5 53 . 7 63. 6

Under $ 1. 55 ................... ................................ . 4 3 . 8 5 1 .0 5 9 .2 4 0 . 6 4 6 . 8 5 2 . 4 5 3 . 8 6 2 . 2 7 2 .1
Under $ 1. 60 _______ ______________________ 4 6 . 7 5 3 .2 6 1 . 6 4 3 . 8 4 9 . 3 55 . 5 5 6 .  0 6 3 . 8 7 3 .2
Under $ 1. 65 _______________________________ 5 0 . 4 5 5 . 9 64 .  6 4 7 . 3 5 1 . 9 5 8 . 7 60 .  0 6 6 . 4 7 5 .3
Under $ 1. 70 ...................... .................................. 5 2 .2 5 7 .1 6 6 . 4 4 9 . 3 5 3 .1 6 0 . 0 6 1 . 6 6 7 , 7 7 8 .3
Under $ 1. 75 ______________________________ 5 4 .2 5 8 .5 6 7 . 2 5 1 .2 5 3 .9 6 1 . 0 6 3 . 4 7 0 . 7 7 9 . 0

Under $ 1, 80 5 7 .2 6 3 . 0 7 0 .5 5 4 . 4 5 9 . 3 64 .  7 6 6 . C 7 2 .8 8 1 . 4
Under $ 1. 85 ........................................ ................ 5 8 . 9 6 5 .  1 7 1 . 9 56 .1 6 0 .5 66 .  2 67 .  5 7 7 . 5 8 2 . 6
Under $ 1. 90 ______________________________ 6 1 .2 6 7 . 0 73 .  2 5 8 . 4 6 2 .3 6 7 . 7 6 9 . 8 7 9 . 4 8 3 .6
Under $ 1. 95 ______________________________ 62 .  5 6 8 . 9 7 4 .1 5 9 .8 6 4 .  5 68 . 8 7 0 . 9 3 0 . 5 84. 1
Under $ 2. 00 --------------------- ------------------------- 6 3 . 5 6 9 . 6 74 .  8 6 0 .6 6 5 .  1 6 9 . 5 7 2 . 5 8 1 . 4 8 4 .7

Under $ 2. 10 .............. .......................................... 6 9 . 2 75 .  1 80 . 1 6 6 . 0 7 1 . 4 7 5 . 9 7 9 .2 8 4 . 7 8 7 . 9
Under $ 2. 20 ______________________________ 7 2 .2 7 7 .1 8 1 .8 68 .5 7 3 .6 7 7 . 9 83. 8 8 6 .5 8 9 . 1
Under $2. 30 ........................................................ 7 5 .6 7 9 .9 8 3 . 6 72 .0 7 6 .4 8 0 . 2 8 6 . 9 8 9 .0 9 0 . 0
Under $ 2. 40 ___________________ ________ __ 7 7 . 6 8 1 .0 84 .  5 7 4 . 1 7 7 . 7 8 1 .2 8 8 .5 8 9 . 7 90. 7
Under $2. 50 ______________________________ 7 9 . 1 9 2 .0 8 5 .1 7 5 .9 7 8 .9 82 . 0 8 9 .2 9 0 . 2 9 1 .  1

Under <ft ? 6f) 8 1 .7 8 4 .7 87 .  7 7 8 .7 8 2 .1 8 5 .  3 9 1 . 3 9 1 . 8 9 2 . 4
Under $ 2. 70 ______________________________ 8 4 .1 86 . 1 3 9 . 7 8 1 . 6 83. 7 8 8 . 0 9 2 .0 9 2 .6 93. 0
Under $ 2. 80 _____________________________ _ 8 6 . C 8 7 . 4 9 0 . 4 8 3 . 7 8 5 .1 88. 7 9 3 .1 9 3 . 3 9 3 .5
Under $ 90 ...... 8 7 . 4 8 8 . 2 9 1 .3 8 5 .3 8 6 . 1 8 9. 8 93 ,  8 9 4 . 0 9 4 .  2
Under $3. 00 ........................................ ................ 8 7 . 9 8 8 .9 9 1 . 9 8 5 ,9 8 6 .8 9 0 .  1 9 4 . 0 9 4 . 4 95 .  3

Total ________________________________ ICC. C 1 0 0 .0 1 0 0 .0 1 0 0 .0 10 0 . 0 1 0 0 .0 1 0 0 .0 1 3 0 .0 100.  0

Number of employees (in thousands) ----- 458.  2 2 0 2 . 6 3 2 7 . 7 3 4 7 .1 1 4 7 . 0 2 1 4 . 4 1 1 1 .1 5 5 . 5 1 1 3 .3

Average hourly earnings _________-—  __ *2 . 0 0 $ 1 .8 9 $ 1 .7 3 $ 2 .0 9 $ 2 .0 0 $ 1 .8 8 $ 1 .7 8 $ 1 .6 0 $ 1 .4 7
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Miscellaneous retail stores

Cumulative percent distribution of nonsupervisory employees by average straight-time hourly earnings, by establishment
sales-size classes, United States, metropolitan and nonmetropolitan areas, and regions, June 1966— Continued

Northeast South North Central West

Establishments with annual sales of—Average hourly earnings
$250 , 000 $ 1507000 Less than $250, 000 $ 150,000 Less than $ 250, 000 $ 150, 000 Less than $ 250,000 $150,"  000 1 Less than
or more $250, 000 $ 150,000 or more to

$250, 000 $ 150, 000 or more to
$ 250, 000 $ 150,000 or more $250, 000 | $ 150,000

Under $0 . 50 _________________ * _ _ . 1 • 4 . 5 _ _ .  1 _ _ . 2
Under $0 . 75 . . .  ____________ . 3 . 6 . 2 1 .5 5 . 6 7 . 9 . 2 .  8 2 .3 . 2 . 3 .9
Under $ 1. 00 ______ ________ . 9 1 .4 1 . 8 4 . 6 1 8 .3 1 8 .9 2 . 2 4 .  1 7 . 9 . 4 . 8 2 . 9

Under $ 1. 05 _________________ 2 . 0 6 .1 5 .  1 9 .2 3 1 .9 3 0 . 5 5 .9 10 .  7 18 ,  1 1 .4 3 .  5 6 .1
Under $ 1. 10 __  ________  __ 2 .2 6. 3 5 . 6 10 .0 33 .  1 3 2. 5 6 . 3 11 .9 1 9 .3 1 .6 3 .6 6 .5
Under $ 1. 15 _________________ 2 . 5 7 .6 6 . 3 12 .1 3 6 .9 3 6.  7 7.  8 1 5 .0 2 3 .0 2 . 0 4 . 7 6 .8
Under $ 1. 20 _________________ 2 . 8 7 .8 7 . 6 1 3 .7 3 9 .3 3 8 . 5 8. 7 1 6 . 6 2 5 .  1 3 .2 6 . 6 7 . 4
Under $ 1. 25 _________________ 3 .  1 9 .4 8 .  1 1 5 .6 4 1 . 2 4 0 . 7 9 . 6 17 .  8 2 6 . 6 3 .5 6 . 7 7 .8

Under $ 1. 30 _________________ 1 1 .2 2 C. 7 27 . 1 3 5 .9 5 7 .6 5 5 .9 2 3 . 0 3 0 .5 40 .  9 6 . 4 1 4 .0 15 .1
Under $ 1. 35 _________________ 1 4 . 0 2 7 .2 3 1 .8 39 .5 5 9 .1 5 8 .9 2 7 .3 3 2 . 0 4 4 .  5 1 3 .4 17. 8 18 .6
Under $ 1. 40 _________________ 1 7 . 4 3 1 . 5 36 .  3 4 4 .6 6 3 . 4 6 2 . 5 33 .  8 3 6 . 4 5 1 .0 16 .7 19. 1 21 .1
Under $ 1. 45 _________________ 1 9 .3 3 3 .9 3 9 . 7 4 9 .2 6 5 . 4 6 4 . 5 3 7 , 4 3 9 .8 53. 8 1 8 .6 2 0 .8 2 3 .4
Under $ 1. 50 _________________ 2 0 . 6 3 5 . 7 42 .  1 5 1 .5 6 6 . 5 6 6 .2 4 1 . 2 4 1 . 6 5 5 . 9 1 9 .6 2 2 .0 2 4 .3

Under $ 1. 55 _________________ 2 8 . 8 4 5 . 7 5 5 .2 5 9 .2 71 .1 7 2 . 7 4 8 . 9 5 2 . 4 6 4 . 9 3 0 .2 3 4 .9 3 7 .3
Under $ 1. 60 _________________ 33 .  5 50 .2 6 0 .0 6 1 .5 7 2 .4 7 4 .2 5 2 . 4 54 .  3 6 6 .2 3 0 .9 3 5 .3 3 8 ,4
Under $ 1. 65 _________________ 3 7 .  1 54 . 8 6 3 .0 6 5 .3 7 5 .2 75 . 8 56 .  9 5 5 . 9 7 0 . 6 3 3 .3 3 6 .3 4 1 .6
Under $ 1. 70 ............................... 3 9 . 3 5 6 .4 6 4 .6 6 6 .9 7 6 .7 7 8 . 0 5 9 .3 5 7 . 1 71 . 1 3 4 .3 36 . 8 4 4 .7
Under $ 1. 75 _________________ 41 .  6 5 7 .6 6 5 .2 6 8 .1 77. 8 7 9 . 0 62 .  1 59 . 1 7 1 .7 3 5 .6 38 . 1 45 .  9

Under $ 1. 80 --------- -------- _. 4 5 . 3 6 2 . 0 6 8 . 2 7 0 .3 8 0 .0 3 2 .4 6 5 . 6 6 3 .  6 72. 9 3 8 . 7 4 5 .2 52 .2
Under $ 1. 85 _________________ 4 7 . 0 63 .  8 6 9 .3 7 1 .7 8 0 . 3 8 3 .3 67 .  5 6 7 . 7 74 .  a 4 0 .2 4 7 . 2 5 4 .4
Under $ 1. 90 _________________ 4 9 . 5 6 6 . 7 7 0 .6 7 3 .5 8 1 .4 8 4 .0 70. 6 6 8 . 9 7 5 .8 41 .  8 4 9 .1 5 6 .7
Under $ 1. 95 ------------------------- 50 .  8 6 8 . 5 7 1 .9 75 .2 8 2 .9 84. 5 7 1 . 9 7 0 .6 7 6 .2 4 2 .9 5 1 .9 5 8 .5
Under $ 2. 00 _________________ 5 2 . 2 6 9. 0 7 2 .5 7 5 .6 8 3 . 7 85. 0 73 .  1 7 0 . 9 76. 9 4 4 . 0 53. 3 5 9 .6

Under $2 . 10 _________________ 5 7 . 9 7 6 . 7 7 7 . 9 8 0 .6 8 6 .3 3 8 . 0 78 .  2 7 5 .0 8 1 . 3 5 1 .7 6 0 .3 6 9 .6
Under $ 2. 20 _________________ 6 2 . 0 79 .  6 7 9 . 2 8 2 .8 8 8 .3 9 0 . 2 8 0 , 9 7 6 .2 83. 1 5 5 .1 62 .  5 7 0 .9
Under $ 2. 30 ------------------------- 6 6 . 2 8 2 .8 8 0 .9 8 4 .9 8 9 .5 9 1 .3 8 4 . 0 7 9 .  1 84 .  9 60 . 0 6 6 .2 7 4 .4
Under $ 2. 40 —  __ ------------- 68.6 8 3. 8 8 2 .0 8 6 .6 9 0 . 4 9 1 . 6 85 .  1 8 0 .3 8 5 . 7 6 3 .4 6 7 .4 7 5 .8
Under $ 2. 50 ---------  ------------- 71 .  1 8 5 .1 8 2 . 9 8 7 . 4 9 0 .6 9 1 . 8 8 6 . 2 8 1 .3 8 6 .0 6 5 . 3 6 8 . 6 77 .2

Under $ 2. 60 _________________ 7 4 . 5 8 7 . 6 8 5 .9 8 9 .5 9 1 .1 9 2 .9 8 8 .1 3 5 . 5 89 . 2 68 .  9 7 2 .6 80 .  7
Under $2 . 70 ------------------------- 7 6 . 9 8 9 , 3 9 0 .1 90 .1 9 1 . 9 9 3 .2 89 .  5 8 6 . 3 8 9 . 7 7 5 .6 7 4 .1 8 3 .7
Under $ 2. 80 _________________ 7 9 . 7 9 0 .9 9 0 . 7 9 1 . 9 9 2 . 0 9 3 . 6 9 0 . 9 87 . 3 9C. 7 7 7 . 1 77 .1 8 4 .4
Under $ 2. 90 _________________ 8 2 . 3 9 1 . 3 9 1 .3 9 2 .8 9 2 . 3 9 4 . 6 9 1 .8 8 8 . 9 91 .  1 7 8 .5 7 8 .5 8 6 . 4
Under $ 3 .0 0  _________________ 8 3 . 0 9 1 . 4 9 1 .4 9 2 .9 9 2 . 4 9 4 . 9 9 2 .  5 8 9 .  0 9 3 . 0 79 .1 8 1 . 0 8 6 . 4

Total __________________ 1 0 0 .0 1 0 0 .0 10 0 .0 1 0 0 .0 1 0 0 .0 1 0 0 .0 10 0 .0 1 0 0 . 0 1 0 0 .0 1 0 0 .0 1 0 0 .0 1 0 0 .0

Number of employees
(in thousands) ______________ 1 0 8 .3 6 1 .4 9 7 .4 13 9 .7 4 5 . 7 9 3 .3 1 2 4 .9 5 3 . 8 7 7 .8 8 5 .3 4 1 . 7 59 .2

Average hourly earnings — $ 2 .2 5 $ 1 .9 0 $1 .  84 $1. 74 $ 1 .5 1 $ 1 . 4 6 $ 1 .8 3 $1. 87 $ 1 .6 9 $ 2 .4 2 $2 .31 $ 2 .0 7
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Miscellaneous retail stores

Table 7. Numerical and percent distributions of nonsupervisory employees by weekly hours of work,
United States and regions, June 1966

(Employees in thousands)

Weekly hours of work
United States Northeast South North Central West

Number Percent Number Percent Number Percent Number Percent Number Percent

Under 1 5 -------------------------------------------------------------------------- 9 4 . 3 9 . 5 3 3 . 4 1 2 .5 1 6 .8 6 . 0 2 4 . 3 9 . 5 19 .  8 1 0 .7
15 and under 3 5 ------------- -------------------------------------------------- 2 2 2 .1 2 2 . 5 6 9 . 5 2 6 . 0 4 6 . 4 1 6 . 6 6 3 . 6 2 4 . 8 4 2 . 6 2 2 .9
35 and under 4 0 ---------------------------------------------------------------- 7 7 .1 7 . 8 2 4 . 4 9 .1 1 9 .5 7 . 0 2 1 .  5 8 . 4 1 1 .8 6 .3
4 0 -------------------------------- -------------------------------------------------------- 2 8 6 .8 2 9 . 0 7 5 . 1 2 8 .1 8 4 .3 3 0 . 3 6 1 . 9 2 4 .  1 6 5 .5 3 5 .2
Over 40 and under 4 4 ----------------------------- —--------------------- 5 0 .0 5 .1 1 1 .3 4 .2 1 8 .7 6 . 7 1 3 . 4 5 . 2 6 . 6 3 .5
4 4 ----------------------------------------------------------------------------------------- 3 8 . 7 3 .9 9 . 6 3 . 6 1 5 . 9 5 . 7 6 . 7 2 . 6 6 . 4 3 . 4
Over 44 and under 48 ----------------------------------------------------- 4 8 .  1 4. 9 9 . 4 3 .5 1 8 .0 6 . 4 1 6 . 8 6 . 6 3.  9 2.  1
48 and over ---------------------------------------------------- ----------------- 1 7 1 .3 1 7 .3 3 4 .3 1 2 .8 5 9 .1 2 1 . 2 4 8 . 3 18 .  8 2 9 . 6 15 .9

T o t a l ------------------------------------------------------------------------- 9 8 8 . 4 1 0 0 .0 2 6 7 .1 1 0 0 .0 2 7 8 . 7 1 0 0 . 0 2 5 6 . 5 1 0 0 .0 18 6 .1 1 0 0 .0

Average weekly h o u r s ------------- —---------------------------------- 3 6 .0 3 3 . 3 3 8 .7 3 6 . 0 3 5 . 6

Miscellaneous retail stores

Table 8. Percent distribution of nonsupervisory employees by weekly hours of work, by metropolitan and nonmetropolitan areas,
United States and regions, June 1966

Weekly hours of work
United States Northeast South North Central West

Metro­
politan
areas

Nonmetro­
politan
areas

Metro­
politan
areas

Nonmetro­
politan
areas

Metro­
politan
areas

Nonmetro­
politan
areas

Metro­
politan
areas

Nonmetro­
politan
areas

Metro­
politan
areas

Nonmetro­
politan
areas

Under 1 5 ------------------------------------------- -------------------------------- 1 0 . 4 7 . 4 1 3 .6 7 . 0 6 .1 5 . 9 1 0 . 8 6 . 9 1 0 .3 11 .8
15 and under 3 5 ---------------------------------------------------------------- 24 .  1 1 8 . 4 2 6 . 7 2 2 . 4 1 7 .5 15 .1 2 7 . 6 1 9 .2 23 .  8 2 0 .3
35 and under 40 -- 8 . 6 5 .9 9 . 6 6 . 7 8 . 0 5 .3 9 . 4 6 . 3 6 . 5 5 . 8
4 0 ----------------------------------------------------------------------------------------- 3 1 . 3 2 3 ,3 2 8 . 8 2 4 . 8 3 4 .1 2 3 . 5 2 6 . 0 2 0 . 5 3 8 .2 2 6 , 4
Over 40 and under 44 ----------------------------------------------------- 4 . 5 6 . 4 3 . 6 7 . 4 5 . 7 8 . 4 5 . 4 4 . 9 3 . 4 3.  9
4 4 ----------------------------------------------------------------------------------------- 3 . 4 5 .3 2 . 7 8 . 4 5 . 4 6 . 2 2 . 7 2 . 4 2 . 6 5 . 8
Over 44 and under 48 ----------------------------------------------------- 4 . 0 7 .0 3 .  1 5 .5 5 . 0 9 . 0 5.  8 8 .1 2 . 2 1. 8
48 and over ---------------------------------------------------------------------- 1 3 .8 2 6 . 4 1 1 . 9 1 7 .7 18 .1 2 6 .6 1 2 .2 3 1 . 8 1 3 .1 24. 1

T o t a l ------------------------------------------------------------------------ 1 0 0 .0 1 0 0 .0 1 0 0 .0 1 0 0 .0 1 0 0 .0 1 0 0 .0 1 0 0 .0 100.  0 1 0 0 .0 100.0

Number of employees (in thousands) -------------------------- 70 8.  5 2 7 9 .9 2 2 3 .0 4 4 .1 1 7 7 . 4 1 0 1 .3 1 6 9 .5 8 7 . 0 138.  7 4 7 . 4

Average weekly hours -------------------------------------------------- 3 4 .8 3 8 . 9 3 2 . 7 3 6 . 7 3 7 .9 40 .  0 3 4 . 0 3 9 . 8 3 5 . 0 3 7 .2

10
CO
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Miscellaneous retail stores

Table 9. Percent distribution of nonsupervisory employees by weekly hours of work,
by sex, United States and regions, June 1966

Weekly hours of work
United States Northeast South North Central West

Men Women Men Women Men Women Men Women Men Women

Under 15 ---------------------------------------------------------------------------- 1 0 .0 9 . 0 1 2 . 9 1 2 .0 6 . 3 5 .8 9 . 0 9 . 9 1 1 . 9 9 .1
15 and under 3 5 ----------------------------------------------------------------- 1 8 .7 2 7 .1 2 1 . 8 3 3 .1 1 4 .3 19 . 1 1 8 .2 3 2 . 0 2 0 . 8 2 5 . 5
35 and under 40 ----------------------------------------------------------------- 4 . 4 1 2 . 0 5 . 3 1 5 . 5 4 . 2 1 0 . 0 4 . 4 1 2 . 7 3 . 4 1 0 . 0
40 ------------------------------------------------------------------------------------------ 2 7 . 5 3 1 .0 2 8 . 0 2 8 .2 2 6 .9 3 3 .8 2 4 .  1 2 4 . 2 3 1 . 6 3 9 . 5
Over 40 and under 4 4 ------------------------------------------------------- 4 . 3 6 . 0 4 . 4 4 . 0 5 . 7 7 .  8 3 .  7 6 . 9 3 . 2 4 . 0
4 4 ------------------------------------------------------------------------------------------ 4 .  8 2 . 8 4 .  1 2 . 8 7 . 3 4 . 0 2 . 6 2 . 6 5 . 3 1 .2
Over 44 and under 48 ------------------------------------------------------ 5 . 6 4 . 0 4 . 8 1 . 5 6 . 9 6 . 0 7 . 9 5 .1 2 . 0 2 . 2
48 and over ---------------------------------------------------------------------- 24 .  7 8 .3 1 8 .8 3 . 0 2 8 . 5 1 3 .5 3 0 . 1 6 . 6 21.  8 8 . 6

T o t a l ------------------------------------------------------------------------- 10 0 .0 1 0 0 .0 1 0 0 .0 1 0 3 .0 1 0 0 .0 1 0 0 .0 1 0 0 .0 1 0 0 .0 1 0 0 .0 1 0 0 .0

Number of employees (in thousands) -------------------------- 5 4 6 .7 4 4 1 . 7 1 6 6 .8 1 0 0 .3 1 4 3 .7 135.  1 1 3 3 .6 1 2 2 . 9 102. 6 83. 5

Average weekly hours --------------------------------------------------- 3 7 . 4 34 .  1 3 4 . 8 3 1 .0 4 0 . 2 37 .  1 3 8 . 7 3 3 . 0 36 .  3 3 4 . 6
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Miscellaneous retail stores

Table 10, Percent distribution of nonsupervisory employees by weekly hours of Work, by enterprise sales-size classes,
United States, metropolitan and nonmetropolitan areas, and regions, June 1966

Weekly hours of work

United States Metropolitan areas Nonmetropolitan areas

Enterprises with annual sales of—

$ 1, 000, 000 
or more

$ 500,000  
to

$ 1, 000, 000

$ 250,000  
to

$500 , 000
Less than 
$250, 000

$ 1, 000,000  
or more

$500, 000 
to

$ 1, 000, 000

$ 250,000  
to

$500, 000
Less than 
$250, 000

$ 1, 0 00 , 000 
or more

$500, 000 
to

$ 1, 00 0 , 000

$250, 000 
to

$500 , 000
Less than 
$250, 000

Under 15 __ __ _____ _____ 6 , 3 5 .8 9 . 0 1 2 .5 7 . 3 6 . 4 9 . 6 1 3 . 8 3 .1 3 .8 7 . 0 9 .8
15 and under 35 _____________ 1 8 ,9 1 6 .2 2 2 . 7 2 5 . 8 2 0 . 9 1 7 . 6 2 4 . 4 2 7 . 6 1 2 . 8 1 1 .3 1 7 .8 2 2 .1
35 and under 40 _____________ 9 .  1 9 .5 7 . 4 6 . 8 11 .0 9 . 7 8 * 1 6 . 9 3 . 5 8 . 8 5 . 3 6 . 7
40 ....................................................... 3 3 . 7 3 2 . 7 2 4 . 8 2 7 .3 3 8 . 3 35 .  5 2 6 . 8 2 7 . 9 1 9 .6 2 3 .2 1 9 .0 2 6 .2
Over 40 and under 44 _______ 6 . 4 5 . 4 5 . 4 4 .1 4 . 9 5 . 8 4 . 8 3 .  8 1 1 . 0 4 . 2 7 .1 4 .  6
44 ....................................................... 2 . 5 4 .3 4 . 8 4 . 0 2 . 5 3 . 1 4 . 0 3 . 7 4 . 3 8 . 7 6 . 8 4 . 7
Over 44 and under 48 _______ 5 .8 6 . 4 6 . 2 3 . 5 4 . 2 6 . 6 4 . 9 2 . 9 10.  6 5 . 6 1 0 .2 4 . 6
48 and over __________________ 1 6 .9 19 .7 19 .  7 1 6 . 0 1 0 . 9 1 5 . 5 1 7 .3 1 3 . 4 3 5 . 1 3 4 .5 2 6 . 7 2 1 .3

Total _______________  __ 1 0 0 .0 1 0 0 .0 1 0 0 .0 1 0 0 .0 1 0 0 . 0 1 0 0 .0 10 0 .0 1 0 0 . 0 1 0 0 .0 1 0 0 .0 1 0 0 .0 1 0 0 .0

Number of employees
(in thousands) ______________ 2 5 3 .2 9 7 . 7 1 9 1 .6 4 4 6 . 0 1 9 0 .8 75 .  8 1 4 2 . 4 2 9 9 . 6 6 2 . 4 2 1 .9 4 9 . 2 1 4 6 .4

Average weekly hours ______ 3 7 . 8 3 8 . 6 3 6 . 2 3 4 . 2 3 6 .0 3 7 . 7 3 5 . 2 3 3 . 1 4 3 . 6 4 1 . 8 3 9 . 2 3 6 . 4

Northeast South

Under 15 _______________________ 7 .1 7 . 2 8 . 9 17 .3 4 . 8 3.  7 6 . 5 7 . 2
15 and under 35 ______________________ _____________ ______ 2 2 . 6 1 9 . 4 2 4 . 2 2 9 . 4 1 4 .0 1 1 .1 1 6 .5 1 9 . 8
35 .and under 40 -------------------- 1 3 . 2 1 0 .9 6 . 2 8 . 2 6 . 7 9 . 4 8 . 4 6 . 0
40 _______________________________ _______ _____ ___________ ___________________ 31 .  5 3 1 . 7 2 7 .1 2 6 . 5 3 8 . 7 4 0 . 8 2 4 . 3 2 4 . 6
Over 40 and under 44 _______ 6 . 5 8 . 6 3 . 8 2 . 7 1 0 .4 6 . 2 5 . 6 4 . 7
44 ....................................................... 4 .  8 3 .0 4 . 3 2 . 9 2 . 3 3 . 3 6 .  8 8 .2
Over 44 and under 48 __ __ 4 . 7 6 . 6 5 .2 1 . 8 6 . 7 5 . 7 8 . 6 5 . 5
48 and over ____  __ __ __ 9 . 6 1 2 .5 2 0 . 2 1 1 .2 1 6 .3 2 0 . 0 2 3 . 3 2 4 . 0

Total _ _________________ 1 0 0 . 0 100.0 10 0 .  0 1 0 0 .0 1 0 0 .0 1 0 0 .0 1 0 0 .0 1 0 0 . 0

Number of employees (in thousands) _____ 5 8 . 5 2 0 .9 5 5 . 8 1 3 2 .0 8 1 . 4 2 7 .9 5 1 . 8 1 1 7 . 6

Average weekly hours _______ — — — — 3 5 . 1 36 . 7 3 5 .5 3 1 .1 39 . 1 3 9 . 7 3 8 . 7 3 8 .1

North Central W e st

Under 15 ________________ ___ 7 .  2 5. 8 1 1 .3 1 1 . 3 6 . 5 7 . 5 9 . 7 1 3 .5
15 and under 35 _____________ 2 2 . 4 1 6 .9 2 6 .2 2 8 .2 1 6 .9 1 9 .0 2 4 . 5 2 5 . 6
35 and under 40 ____  ___ 9 . 9 8 .5 9 .  3 6 . 9 6 . 7 9 . 7 5 . 6 5 . 9
40 ........................................... 2 4 . 4 2 2 . 3 1 9 . 3 2 6 .5 4 4 . 1 3 9 . 6 2 8 . 5 3 3 . 3
Over 40 and under 44 3 .9 4 . 9 7 . 0 5 .5 2 . 4 1 . 4 5 . 6 3 . 5
44 ................................................ 1 . 4 3 . 4 2 . 2 3 . 4 4 . 1 9.  2 5 . 6 1 . 0
Over 44 and under 48 7 . 2 9 .2 7 . 2 5 . 0 2 . 6 2 . 2 3 . 4 1 . 3
48 and over ____  __ ___ 2 3 . 5 2 8 .9 1 7 . 4 1 3 .2 1 6 .6 1 1 . 5 1 7 .0 1 5 .9

Total .  ______________  . . 10 0 .0 1 0 0 .0 1 0 0 . 0 1 0 0 .0 1 0 0 .0 1 0 0 .0 100.  0 1 0 0 .0

Number of employees (in thousands) ----- 7 3 . 7 31 .  3 4 4 . 9 1 0 6 .6 3 9 . 6 1 7 . 6 3 9 .1 8 9 . 8

Average weekly hours _______ — — — — 3 8 . 0 3 9 .8 3 4 . 7 3 4 . 0 3 9 . 0 3 6 . 9 3 5 .7 3 3 .  8
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Miscellaneous retail stores

Table 11. Percent distribution of nonsupervisory employees by weekly hours of work, by establishment sales-size classes,
United States, metropolitan and nonmetropolitan areas, and regions, June 1966

Weekly hours of work

United States Metropolitan areas Nonmetropolitan areas Northeast

Establishments with annual sales of—

$250 , 000 
or more

$ 150,000 
to

$250, 000
Less than 
$ 150,000

$250, 000 
or more

$ 150,000  
to

$250, 000
Less than 
$ 150, 000

$250, 000 
or more

$ 150,000  
to

$250, 000
Less than 
$ 150,000

$250, 000 
or more

$ 150,000  
to

$250, 000
Less than 
$ 150,000

Under 15 _____________________ 7 . 3 9 . 4 12 . 8 8 . 0 1 0 .2 1 4 . 4 5 .1 7 . 3 9 . 6 8 .0 1 3 .6 1 6 .9
15 and under 35 _ _______ — 1 9 . 2 2 5 .1 2 5 . 4 2 0 . 8 2 7 . 0 2 7 . 4 14 . 1 2 0 . 3 2 1 .7 2 1 . 3 2 8 . 6 2 9 . 7
35 and under 40 _ __ 9 . 1 6 .8 6 . 6 1 0 .2 7 . 1 6 . 8 5 . 4 6 . 2 6 . 3 1 0 .8 6 . 4 9. 0
4 0 ....................................................... 3 1 . 3 2 9 . 2 25 .  8 3 4 . 6 32 .1 2 5 . 3 2 0 . 7 2 1 . 5 2 6 . 6 3 C .6 2 9 .  1 24 .  8
Over 40 and under 44 _______ 6 . 1 5 .0 3 . 6 5 . 4 4 . 5 3 .2 8 . 4 6 . 4 4 . 5 5. 7 3 .1 3 . 3
44 .  .............................. 3 . 3 3 .7 5 .0 2 . 9 2 . 2 4 . 9 4 . 5 7 . 4 5 . 0 3 . 3 4,  6 3 . 3
Over 44 and Under 48 _______ 5 .  9 4 . 0 3 .9 4 . 5 3 . 9 3 . 4 1 0 .3 4 .  5 4 . 9 5 . 8 2. 5 1 . 7
48 and over ____  _______ __ 17 .  9 1 6 .7 16 .9 1 3 .6 1 3 .1 1 4 .6 3 1 . 5 2 6 . 3 2 1 . 4 14. 6 1 2 .0 1 1 .4

Total __________________ 10 0 .0 1 0 0 .0 1 0 0 .0 1 0 0 .0 1 0 0 .0 1 0 0 .0 1 0 0 .0 1 0 0 .0 1 0 0 .0 1 0 0 .0 1 0 0 .0 1 0 0 .0

Number of employees
(in thousands) ______________ 4 5 8 . 2 2 0 2 .6 3 2 7 .7 3 4 7 .1 1 4 7 .0 2 1 4 . 4 1 1 1 .1 5 5 . 5 1 1 3 .3 1 0 8 .3 6 1 . 4 9 7 . 4

Average weekly hours ______ 3 7 . 4 3 5 .4 3 4 .2 3 6 . 0 3 4 .5 3 3 .0 4 1 .  7 3 8 . 0 3 6 . 7 3 5 . 8 3 2 . 4 3 1 .2

South North Central West

Under 15 __ __ __ __ _____ 5 .0 7 .1 7 . 0 8 . 7 8.  1 1 1 .6 8 . 0 7 . 5 1 6 .7
15 and under 35 _ __________ 1 3 .9 2 0 . 3 1 9 . 0 2 2 . 2 2 5 . 2 2 8 .  7 2 0 . 7 2 5 . 3 2 4 .3
35 and under 40 __  _____  ___ 7 . 9 7 . 4 5 . 4 10.  1 8 . 5 5 . 4 7 .2 4 . 7 6 . 3
40 _______________________________ _______ _______ .... 3 4 .9 2 5 . 6 2 5 .6 2 3 . 4 2 5. 8 2 4 .1 3 7 .6 3 7 . 6 3 0 .0
Over 40 and under 44 ______ 8 . 9 6 . 6 3 . 5 5 .1 6 . 5 4 . 6 3 . 6 4 . 0 3 .1
4 4 .......................................................... 3 . 7 5 . 3 8 . 9 2 . 0 2 . 3 3 . 9 4 . 4 2 . 1 3 .0
Over 44 and under 48 ________ _______ _____________ 7 . 0 6 . 1 5. 8 7 . 4 5 . 1 6 . 1 2 .2 2 . 6 1 .5
48 and over ________ __ __ 1 8 .6 2 1 . 6 2 4 . 9 2 1 . 0 18 .  3 1 5 .6 1 6 .3 1 6 .2 15 .1

Total _ „  „  ____ 1 0 0 .0 1 0 0 .0 1 0 0 .0 1 0 0 .0 1 0 0 .0 1 0 0 .0 1 0 0 .0 1 0 0 . 0 1 0 0 .0

Number of employees (in thousands) _____ 1 3 9 .7 4 5 . 7 9 3 . 3 1 2 4 .9 5 3 . 8 7 7 . 8 8 5 .3 4 1 . 7 5 9 .2

Average weekly h o u r s __ 3 9 .1 3 7 .8 3 8 . 5 3 7 . 0 3 6 .  1 3 4 . 3 3 7 .3 3 6 .3 3 2 .6
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Miscellaneous retail stores

Table 12. Percent distribution of nonsupervisory employees having specified average straight-time hourly earnings by
weekly hours of work, United States and regions, June 1966

Weekly hours of work All
employees

Employees with average hourly earnings of—

Under 
$ 1.00

$1700  
and 

under 
$ 1. 15

$ 1. 15 
and 

under 
$ 1.25

$ 1 .2 5  
and 

under 
$ 1. 35

$1735  
and 

under 
$ 1.50

$ 1.50  
and 

under 
$ 1.75

$ 1. 75 
and 

under 
$ 2. 00

$ 2. 00 
and 

under 
$2. 50

$2 . 50

under 
$3 . 00

$3. 00 
and 
over

United States

Under 15------------------------------------------- ------------- 9 . 5 1 1 .4 1 1 .9 8 . 4 14 .1 7 .4 9 . 4 7 . 4 8 .9 5 .8 7 .5
15 and under 35-------------------------------------------- 2 2 .5 3 1 .7 36 .2 2 3 .7 3 2 .3 2 6 .6 2 5 .9 1 6 .1 1 4 .4 8 .7 8 .3
3 5 and under 40 -------------------------------------------- 7 . 8 7 . 9 1 0 . C 1 0 .8 8 . 7 9 .4 8 .1 6 . 4 7 .2 5 .3 5 .8
40 to and including 42 --------------------------------- 3 2 .4 1 6 .1 18 .3 2 7 .7 2 5 .3 2 6 .9 31 .1 3 5 . 0 3 7 .9 4 8 . 0 4 9 . C
Over 42 and under 4 4 --------------------------------- 1 .7 .9 1 .6 2 . 9 2 .G 1 .8 1 .1 1 . 9 1 .6 1 .7 2 . 2
44 and under 48 -------------------------------------------- 1C .5 9 . 6 8 .8 1 3 .2 7 . 8 11 .5 8 .4 1 2 .4 1 2 .7 1 3 .2 1 1 .9
48 and o v e r --------------------------------------------------- 1 7 .3 2 3 . 3 14 .7 16 .2 1 1 .8 1 8 .2 17 .1 2 2 . 7 18 .8 1 9 .0 1 7 .5

Total---------------------------------------------------- 10C.0 1 0 0 . c 10 0 . c 10 0 .0 1 0 0 .0 1CC.0 IQC.O 1 0 0 .0 10C.0 1CG.0 1 0 0 .0

Number of employees (in thousands)------ 9 8 8 .4 4 9 . 4 7 5 .4 2 3 .4 1 6 7 .5 9 1 .1 1 8 0 .1 9 0 . 0 1 3 0 .5 7 6 . 3 10 4 .6

Average weekly h ou rs -------------------------------- 3 6 .0 3 4 . 3 3 2 .5 3 6 .4 3 2 .2 3 6 .3 3 5 .6 3 8 . 3 3 7 .8 3 9 . 4 3 8 .6

Northeast

Under 15--------------------------------------------------------- 1 2 .5 1 2 .9 1 3 .4 1 2 .7 2 0 .8 14 .3 14 .  1 1 0 .1 1 1 .0 4 . 5 6 . 4
15 and under 35-------------------------------------------- 2 6 .0 4 3 . 6 4 8 . C 2 3 .5 4 2 . 4 3 8 .3 3 2 .9 1 9 .0 1 4 .9 6 . 9 7 .7
35 and under 40 -------------------------------------------- 9 . 1 7 .1 6 . 5 5 .5 8 . 6 1 0 .3 1 0 .0 8 . 8 9 . 9 7 .7 9 . 3
40 to and including 42 --------------------------------- 3C.8 2 8 .1 15 .7 3 1 .9 1 9 .7 1 7 .9 2 7 .6 3 1 .5 3 2 .7 4 9 . 8 4 8 . 8
Over 42 and under 4 4 --------------------------------- 1 . 5 - . 1 .  3 1 .5 .6 .9 2 . 7 2 .0 1 .3 2 .5
44 and under 48 -------------------------------------------- 8 . 6 1 .3 10 .6 9 .6 3 .8 8 .2 8 .0 1 4 .2 10 .9 7 .8 10 .4
48 and o v e r --------------------------------------------------- 1 2 .8 7.C 5 .9 1 6 .8 4 . 8 1C.9 7 .4 1 6 .4 2 0 .5 2 3 .3 17 .3

Total---------------------------------------------------- 1GC.0 10G.C 100. C 1CC.C 10C.C 1CC.C 1C0 .0 1 0 0 .0 10 0 .0 1CC.0 10C.0

Number of employees (in thousands)------ 2 6 7 .1 3 . 5 10 .0 3 .6 4 5 . 7 2 2 .4 5 8 .7 2 5 . 6 4 0 . 5 2 5 . 0 3 2 .1

Average weekly h ou rs -------------------------------- 3 3 .3 2 9 . 5 2 9 . C 3 5 .2 2 6 . 8 3 0 .5 3 0 .7 3 6 . 3 3 7 .0 4 0 .1 3 8 .8

South

Under 15--------------------------------------------------------- 6 . 0 8 . 1 7 .6 6 . 3 7 .9 2 .7 3 .6 4 . 7 7 .1 2 . 8 5 .4
15 and under 35-------------------------------------------- 1 6 .6 2 6 . 2 2 7 .8 1 4 .5 2 1 .7 1 3 .9 1 1 .1 7 . 7 7 .8 7 .1 6 . 8
35 and under 40 -------------------------------------------- 7 .  C 8 . 4 10 .4 8 .5 8 .2 8 .9 4 . 4 5 . 2 4 . 4 4 . 1 3 . 1
40 to and including 42 --------------------------------- 3 4 .7 1 6 .2 2 0 .7 3 0 .8 3 1 .9 3 9 .5 4 1 . 7 4 2 . 3 4 7 .6 4 8 . 2 4 9 .5
Over 42 and under 4 4 --------------------------------- 2 . 3 1 .3 1 .8 2 .  C 2 . 6 3 .4 1 .5 2 . 8 2 .9 2 .7 2 .4
44 and under 48 -------------------------------------------- 1 4 .4 1 2 .4 11 .2 15 .6 1 1 .6 16 .9 1 2 .7 2 1 . 5 1 9 .0 2 2 . 2 1 4 .0
48 and o v e r --------------------------------------------------- 2 1 .2 2 8 . 7 2 2 .3 2 4 .3 1 8 .8 18 .1 2 6 .4 1 8 . 6 1 4 .1 1 5 .6 2 1 .2

Total---------------------------------------------------- 10 0 .0 1 0 0 .0 1 0 0 . c 1 0 0 .0 10C.0 10 0 .0 1 0 0 .0 1 0 0 .0 10 0 .0 1 0 0 .0 10C.0

Number of employees (in thousands)------ 2 7 8 .7 3 2 . 5 3 5 .5 10 .6 5 8 .5 2 6 .9 4 0 . 4 1 8 .7 2 6 .0 1 1 .5 18 .1

Average weekly h ours-------------------------------- 3 8 .7 3 7 . 1 3 6 .3 3 9 .9 3 6 .9 39 .9 4 1 . 4 4 0 . 4 3 8 .9 4 0 . 7 4 0 .2

G)
CO
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Miscellaneous retail stores
G)*

Table 12. Percent distribution of nonsupervisory employees having specified average straight-time hourly earnings by
weekly hours of work, United States and regions, June 196b— Continued

Weekly hours of work All
employees

Employees with average hourly earnings of—

Under 
$ 1.00

$ 1. 00 
and 

under 
$ 1. 15

$ 1. 15 
and 

under 
$ 1.25

$ 1. 25 
and 

under 
$ 1. 35

$1. 35 
and 

under 
$ 1.50

$1. 50 
and 

under 
$ 1. 75

$ 1. 75 
and 

under 
$ 2. 00

$ 2. 00 
and 

under 
$2. 50

$2 . 50 
and 

under 
$3. 00

$3 . 00 
and 
over

North Central

Under 15--------------------------------------------------------- 9 . 5 1 8 .2 1 6 .6 1 0 .9 1 2 .0 6 .1 7 .2 6 . 7 7 . 3 7 .9 8 .3
15 and under 35 --------------------------------------------- 2 4 . 8 4 5 . 0 4 3 . 1 3 8 .9 3 4 .3 2 8 .5 2 6 .0 1 3 .7 12 .4 5 .7 5 . 7
35 and under 40 --------------------------------------------- 8 . 4 8 .1 9 . 7 11 .2 9 . 7 9 .2 9 . 7 7 . 5 8 .2 3 .5 4 . 0
40 to and including 42 ---------------------------------- 2 7 .4 1 1 .5 17 .3 19 .9 2 3 . 1 2 1 .7 2 8 . C 3 0 . 0 33 .1 4 5 .8 4 C . 8
Over 42 and under 4 4 ---------------------------------- 1 .9 .3 1 .3 5 .5 2 . 2 1 .8 1 .3 2 . 0 1 .6 3 .3 2 . 6
44 and under 48 --------------------------------------------- 11 .1 5 .3 5 . 5 12 .8 9 . C 1 0 .1 8 .8 1 1 .7 1 6 .8 19 .5 1 5 . 9
48 and o v e r ---------------------------------------------------- 1 8 .8 1 2 . C 7 . 8 6 .4 1 1 .8 2 4 .5 2 0 .3 3 0 . 4 2 2 .1 1 7 .3 2 5 .3

Total----------------------------------------------------- 1 0 0 .0 1 0 0 . C 10 0 . c 10C.C 1 0 0 .0 1CC.C 1C0 .C 1 0 0 .0 100.0 1 0 0 .0 10C.C

Number of employees (in thousands)------ 2 5 6 .5 1 1 .0 2 4 .6 6 .5 4 3 .8 3 1 .4 4 7 .9 2 4 . C 2 9 .2 17 .3 2 C .  8

Average weekly hours-------------------------------- 3 6 .0 2 8 .7 2 8 .9 31 .6 3 3 .0 3 7 .8 3 7 .1 3 9 .6 3 8 .7 3 9 .1 3 9 .9

West

Under 15--------------------------------------------------------- 1C.7 2 3 .6 I D . 5 4 . 7 2 1 . 6 8 .2 11 .3 7 .3 9 .2 7 .1 9 .2
15 and under 35--------------------------------------------- 2 2 . 9 2 7 .8 3 8 .5 2 4 .2 3 5 . 7 2 8 . 9 3 1 .2 2 2 . 5 2 0 .5 1 3 .8 1 1 .3
35 and under 40 --------------------------------------------- 6 . 3 1 .1 1 5 .6 2 5 .8 8 . 5 9 .6 6 . 9 3 .4 5 .4 4 . 6 5 . 0
40 to and including 42---------------------------------- 3 7 .9 1 7 .9 1 2 .1 2 8 .6 2 4 .2 2 9 .0 2 9 .0 3 8 . 3 4 0 .8 4 7 . 7 5 3 .9
Over 42 and under 4 4 ---------------------------------- .8 - 4 . 6 3 .4 . 7 .6 . 7 .2 .3 .4 1 .5
44 and under 48 --------------------------------------------- 6 . 3 4 . 7 5 .4 9 .7 3 • C 9 .1 3 .2 3 .2 6 .6 9 . 7 9 . 8
48 and o v e r ---------------------------------------------------- 1 5 .9 2 5 .0 1 2 .8 7 .0 6 . 9 1 5 .2 18 .5 2 5 . 4 17 .4 1 7 .0 1C.9

Total----------------------------------------------------- 1 0 0 . C 10 0 .0 1C0 .C 1 0 0 .0 1 0 0 .0 1 0 C.C 10 0 . C 1 0 0 .0 1 0 0 .0 10C.0 1 0 0 .0

Number of employees (in thousands)------ 186.  1 2 .4 5 .3 2 . 7 1 9 .5 1C.4 3 3 .1 2 1 . 6 3 4 .9 2 2 . 4 3 3 .8

Average weekly h ours-------------------------------- 3 5 . 6 3 0 .3 3 0 .0 36 .  1 2 8 . 5 3 4 .9 3 5 .2 3 7 . 6 3 7 .0 3 8 .3 3 6 .8
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Miscellaneous retail stores

Table 13. Percent distribution of nonsupervisory employees working specified weekly hours by average
straight-time hourly earnings, United States and regions, June 1966

Average hourly earnings

United States

Under $ 1. 00------------------------------------------
$ 1. 00 and under $ 1. 15-----------------------
$ 1 .1 5  and under $ 1 .2 5 -----------------------
$ 1 .2 5  and under $ 1. 35-----------------------
$ 1 .3 5  and under $ 1 .5 0 -----------------------
$ 1 .5 0  and under $ 1 .7 5 -----------------------
$ 1. 75 and under $2. 00-----------------------
$ 2. 00 and under $ 2 . 5 0 -----------------------
$2 . 50 and under $3 . 00-----------------------
$ 3. 00 and ov e r -------------------------------------

Total---------------------------------------------

Number of employees (in thousands)

Average hourly earnings---------------------

Northeast

Under $ 1. 00-----------------------------------------------------------------------
$ 1.00 and under $ 1. 15----------------------------------------------------
$ 1 .1 5  and under $ 1 .2 5 ----------------------------------------------------
$ 1. 25 and under $ 1 .3 5 ----------------------------------------------------
$ 1 .3 5  and under $ 1 .5 0 ----------------------------------------------------
$ 1 . 5 0  and under $ 1. 75----------------------------------------------------
$ 1. 75 and under $2. 00----------------------------------------------------
$ 2. 00 and under $ 2 . 5 0 ----------------------------------------------------
$ 2. 50 and under $ 3 . 0 0 ----------------------------------------------------
$ 3. 00 and o v e r -----------------------------------------------------------------

Total-------------------------------------------------------------------------

Number of employees (in thousands)---------------------------

Average hourly earnings-------------------------------------------------

South

Under $ 1*00---------------------------------------
$ 1. 00 and under $ 1. 15---------------------
$ 1.15  and under $ 1. 25-----------------------
$ 1.25  and under $ 1. 35-----------------------
$ 1. 35 and under $ 1 .5 0 ---------------------
$ 1.50  and under $ 1 .7 5 ---------------------
$ 1. 75 and under $ 2 .0 0 ---------------------
$ 2 .00  and under $ 2 .5 0 -----------------------
$ 2 . 50 and under $ 3 . 00-----------------------
$ 3 .0 0  and o v e r -------------------------------------

Total---------------------------------------------

Number of employees (in thousands) 

Average hourly earnings--------------------

Employees with weekly hours of work of—
All

employees Under
15

B ---------
and

under
35

--------33---------
and

under
40

40
Over

40
and under 

44

¥4
and

under
48

48
and
over

5 . 0 6 . 0 7 . 1 5 . 1 2 . 1 4 . 5 5 . 0 6 . 7
7 . 6 9 . 5 1 2 .3 9 . 8 3 . 9 7 . 9 6 . 3 6 . 5
2 . 6 2 . 1 2 . 5 3 . 3 1 .5 5 . 5 2 . 8 2 . 2

1 6 . 9 2 5 . 0 2 6 . 3 1 9 .0 1 2 .3 2 0 . 9 1 1 .2 1 1 . 5
9 . 2 7 .  1 1 0 .9 l l . l 7 . 6 8 . 8 1 0 .2 9 . 7

1 8 .2 1 7 , 9 2 1 . 0 1 8 .9 1 7 . 7 1 4 . 3 1 5 .1 1 8 . 0
9 .  1 7 .  1 6 . 5 7 . 5 1 0 .3 7 . 6 1 0 .9 1 1 . 9

1 3 .2 1 2 . 6 8 . 5 1 2 .3 1 5 .3 15 .  3 1 6 . 7 1 4 . 3
7 . 7 6 . 7 3 . 0 5 . 2 1 2 . 4 4 . 9 1 0 .1 8 . 4

1 0 . 6 8 . 3 3 . 9 7 . 9 1 6 . 9 1 0 .2 1 1 . 7 1 0 . 7

1 0 0 .0 1 0 0 ,0 1 0 0 .0 1 0 0 .0 1 0 0 .0 1 0 0 .0 1 0 0 .0 1 0 0 .0

9 8 8 . 6 9 6 . 3 2 2 2 .1 7 7 .1 2 8 6 .  8 5 0 . 0 8 6 . 8 1 7 1 .3

$ 1 .8 9 * 1 .6 7 * 1 . 5 3 *1 .  71 * 2 . 1 3 * 1 . 7 9 * 1 . 9 9 * 1 . 8 6

1 . 3 1 . 4 2 . 2 1 .0 1 . 3 - . 2 . 7
3 . 7 4 . 0 6 . 9 2 . 7 1 . 7 2 . 4 5 . 5 1 . 7
1 . 3 1 .4 1 .2 • 8 1 . 0 3 . 6 1 . 8 1 . 8

1 7 .1 2 8 . 4 2 7 . 9 1 6 .1 1 0 . 0 1 9 .3 5 . 4 6 . 4
8 . 4 9 . 6 1 2 .3 9 . 4 4 . 8 4 . 8 9 . 0 7 . 1

2 2 . 0 2 4 . 7 2 7 . 8 2 4 .1 2 0 . 3 1 3 .5 2 1 . 7 1 2 . 7
9 . 6 7 . 7 7 . 0 9 . 3 1 0 .2 1 0 .2 1 5 . 5 1 2 . 2

1 5 .2 1 3 ,3 8 , 7 1 6 .5 1 5 .6 2 0 .2 1 9 .1 2 4 . 2
9 . 4 3 . 4 2 . 5 7 . 9 1 5 .7 8 . 6 8 . 5 1 7 . 0

1 2 . 0 6 . 2 3 . 5 1 2 .3 1 9 .3 1 7 . 4 1 3 . 3 1 6 .2

1 0 0 .0 1 0 0 .0 1 0 0 .0 1 0 0 .0 1 0 0 .0 1 0 0 .0 1 0 0 .0 1 0 0 . 0

2 6 7 .  1 3 3 . 4 6 9 . 5 2 4 . 4 7 5 .1 1 1 .3 19 .  1 3 4 . 3

* 2 . 0 4 * 1 .6 5 *1 .  57 * 1 . 9 5 * 2 . 2 2 *2 . 1 1 * 2 . 0 8 *2 . 2 2

1 1 . 7 15 . 6 1 8 . 4 14 .1 4 . 7 9 . 2 1 0 .6 1 5 . 8
1 2 . 7 1 6 .2 2 1 . 3 1 9 .0 7 . 3 9 . 6 9 . 8 1 3 . 4

3 . 8 4 . 0 3 . 3 4 . 6 2 . 6 6 . 8 4 . 3 4 . 4
2 1 . 0 2 7 . 4 2 7 . 4 2 4 . 5 1 8 .4 2 4 . 8 1 5 . 6 1 8 .6

9 . 7 4 . 4 8 . 1 1 2 .3 1 1 .1 1 1 .6 1 0 . 8 8 . 2
1 4 . 5 8 . 6 9 . 7 9 . 2 1 8 .6 9 . 6 1 3 . 4 1 8 .1

6 . 7 5 . 2 3 .1 5 . 0 8 . 5 7 . 0 1 0 . 4 5 . 9
9 . 3 1 0 .9 4 . 4 5 . 9 1 2 .1 1 5 .3 1 2 . 4 6 . 2
4 . 1 1 .9 1 . 8 2 . 4 6 . 3 2 . 7 6 . 6 3 . 0
6 . 5 5 . 8 2 . 7 2 . 9 1 0 . 4 3 . 3 6 . 2 6 . 5

1 0 0 .0 1 0 0 .0 1 0 0 .0 1 0 0 .0 1 0 0 .0 1 0 0 .0 1 0 0 .0 1 0 0 .0

2 7 8 . 7 1 6 . 8 4 6 . 4 1 9 .5 8 4 . 3 1 8 . 7 3 3 . 9 5 9 .  1

* 1 . 6 1 * 1 . 4 2 * 1 . 3 0 * 1 . 3 9 * 1 . 8 2 * 1 . 5 4 * 1 . 7 0 * 1 . 5 3

G)
01
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Miscellaneous retail stores

Table 13. Percent distribution of nonsupervisory employees working specified weekly hours by average 
straight-time hourly earnings, United States and regions, June 1966— Continued

Average hourly earnings All
employees

Employees with weekly hours of work of—

Under
15

15
and

under
35

35
and

under
40

40
Over
40

and under 
44

44
and

under
48

48
and
over

North Central

Under $ 1 .0 0 ----------------------------------------------------------------------- 4 . 3 8 . 3 7 . 8 4 .2 1 .3 3 . 9 2 . 3 2 . 7
$ 1 .0 0  and under $ 1. 15---------------------------------------------------- 9 . 6 1 6 .9 1 6 . 7 11 .1 5 . 0 1 1 .1 4 . 3 4 . 0
$ 1 .1 5  and under $ 1 .2 5 ---------------------------------------------------- 2 . 5 2 . 9 4 . 0 3 . 4 1 . 4 5 . 7 2 . 0 . 9
$ 1. 25 and under $ 1 .3 5 ---------------------------------------------------- 1 7 .1 2 1 . 6 2 3 . 6 1 9 .9 1 3 .9 1 8 .5 1 2 .6 1 0 . 7
$ 1 .3 5  and under $ 1 .5 0 ---------------------------------------------------- 1 2 .3 7 . 9 1 4 .1 13 .4 9 . 6 1 0 .6 1 1 .1 1 5 . 9
$ 1. 50 and under $ 1 .7 5 ---------------------------------------------------- 1 8 .7 1 4 .2 1 9 . 5 2 1 . 7 1 8 .4 1 9 . 4 1 5 .3 2 0 . 2
$ 1. 75 and under $ 2 . 0 0 ---------------------------------------------------- 9 . 4 6 . 6 5 . 2 8 . 4 1 0 .8 7 . 3 9 .  8 15 .  1
$ 2 .0 0  and und e r $ 2 .5 0  — ------------------------------------------------- 1 1 . 4 8 . 8 5 . 7 1 1 .2 1 4 .0 1 0 . 6 1 8 .9 1 3 . 4
$2 .  50 and under $3 .  00---------------------------------------------------- 6 .  8 5 . 7 1 . 6 2 . 8 1 2 .5 5 . 8 1 1 .9 6 . 3
$ 3 .0 0  and o v e r ----------------------------------------------------------------- 8.  1 7. 1 1 . 9 3 . 9 13 . 1 7 .  1 1 1 .7 1 0 . 9

Total-------------------------------------------------------------------------- 10 0 .0 1 0 0 .0 1 0 0 .0 1 0 0 .0 1 0 0 .0 1 0 0 .0 1 0 0 .0 1 0 0 .0

Number of employees (in thousands)--------------------------- 2 5 6 .5 2 4 . 3 6 3 . 6 2 1 .5 6 1 . 9 1 3 . 4 2 3 . 6 4 8 . 3

Average hourly earnings------------------------------------------------- S I . 80 $ 1 .5 7 $ 1 .3 9 $ 1 .5 9 $2 .0 2 $ 1 .7 0 $ 1 .9 7 $1 . 8 6

West

Under $ 1 .0 0 ----------------------------------------------------------------------- 1 . 3 2 . 8 1 . 6 . 2 • 6 . 4 l .  1 2 . 0
$ 1.00 and und e r $ 1. 15---------------------------------------------------- 2 . 8 4 . 2 4 . 8 7 . 0 . 7 6 . 0 . 4 2 . 3
$ 1 .1 5  and under $ 1. 25---------------------------------------------------- 1 . 5 . 6 1 . 5 5 . 9 . 9 4 . 5 1 . 7 . 6
$ 1. 25 and under $ 1 .3 5 ---------------------------------------------------- 1 0 .5 2 1 . 2 1 6 . 3 14 .1 5 . 7 1 7 .5 4 . 3 4 . 6
$ 1 .3 5  and under $ 1 .5 0 ---------------------------------------------------- 5 . 6 4 . 3 7 .  1 8 . 4 4 . 3 4 . 2 8 . 6 5 . 4
$ 1 .5 0  and under $ 1 .7 5 ---------------------------------------------------- 1 7 .8 1 8 .9 2 4 . 3 1 9 .3 1 3 .1 1 8 .2 8 . 2 2 0 . 7
$ 1. 75 and under $ 2 . 0 0 ---------------------------------------------------- 1 1 . 6 8 . 0 1 1 . 4 6 . 2 12 .1 5 . 9 6 . 3 1 8 . 6
$ 2. 00 and under $ 2. 50 ---------------------------------------------------- 1 8 .8 1 6 .2 1 6 . 8 1 6 .0 20 .  3 1 6 . 4 2 1 . 6 2 0 . 6
$ 2. 50 and under $ 3 . 0 0 ---------------------------------------------------- 1 2 . 1 8.  1 7 . 3 8 . 8 16 .  1 3 .2 2 0 . 4 1 2 . 9
$ 3 .0 0  and o v e r ----------------------------------------------------------------- 18 . 1 1 5 .7 9 .  0 1 4 .2 2 6 . 2 2 3 . 7 2 7 . 3 1 2 . 4

Total------------------------------------------------------------------------- 1 0 0 .0 1 0 0 .0 1 0 0 .0 1 0 0 .0 1 0 0 .0 1 0 0 .0 1 0 0 .0 1 0 0 . 0

Number of employees (in thousands)--------------------------- 186.  1 1 9 .8 4 2 . 6 1 1 .8 6 5 . 5 6 . 6 1 0 .3 2 9 . 6

Average hourly earnings------------------------------------------------- $ 2 .2 9 $2 .0 6 $ 1 .9 3

Oo•4A $ 2 . 5 3 $2. 17 $ 2 .8 0 $2.  11
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Miscellaneous retail stores

Table 14. Average straight-time hourly and weekly earnings of nonsupervisory employees by weekly hours of work,
United States and regions, June 1966

(Employees in thousands)

Weekly hours of work

United States Northeast South North Central West

Number
of

employees

Average
hourly

earnings

Average
weekly

earnings

Number
of

employees

Average
hourly

earnings

Average
weekly

earnings

Number
of

employees

Average
hourly

earnings

Average
weekly

earnings

Number
of

employees

Average
hourly

earnings

Average
weekly

earnings

Number
of

employees

Average
hourly

earnings

Average
weekly

earnings

Under 15------------------------------------------------------- 94. 3 $1. 67 $15. 51 33. 4 $1. 65 $15. 99 16. 8 $1. 42 $13. 22 24. 3 $1. 57 $14. 34 19. 8 $ 2. 06 $18. 10
15 and under 3 5 ----------------------------------------- 222. 1 1. 53 36. 75 69. 5 1. 57 35. 87 46. 4 1. 30 31. 92 63. 6 1. 39 33. 98 42. 6 1. 93 47. 56
35 and under 40 ----------------------------------------- 77. 1 1. 71 63. 07 24. 4 1. 95 71. 49 19. 5 1. 39 51. 55 21. 5 1. 59 58. 49 11.8 2. 00 73. 00
40 ----------------------------------------------------------------- 286. 8 2. 13 85. 23 75. 1 2. 22 88. 66 84. 3 1. 82 72. 92 61. 9 2. 02 80. 85 65. 5 2. 53 101. 29
Over 40 and under 4 8 ------------------------------ 136. 8 1. 92 84. 11 30. 3 2. 09 91. 67 52. 6 1. 64 71. 87 37. 0 1. 88 82. 76 16. 8 2. 57 1 1 1 .73
48 and o v e r ------ — -------------------------------------- 171. 3 1. 86 98. 08 34. 3 2. 22 114. 10 59. 1 1. 53 79. 78 48. 3 1. 86 98. 56 29. 6 2. 11 115. 28

T o t a l ---------- -------------------------------------- 988. 4 1. 89 68. 03 267. 1 2. 04 67. 86 278. 7 1. 61 62. 27 256. 5 1. 80 64. 67 186. 1 2. 29 81. 50

Drug and proprietary stores

Table 15. Average straight-time hourly earnings of nonsupervisory employees by selected characteristics, United States, June 1966

Region

Enterprises with annual sales of—

$ 1, 000, 000 or more $500, 000 to $ 1, 000, 000 $250, 000 to $500, 000 Less than $250, 000

Metropolitan
areas

Nonmetropolitan
areas

Metropolitan
areas

Nonmetropolitan
areas

Metropolitan
areas

Nonmetropolitan
areas

Metropolitan
areas

Nonmetropolitan
areas

Men Women Men Women Men Women Men Women Men Women Men Women Men Women Men Women

United States_________________________________ $2. 24 $ 1. 56 $2. 31 $ 1. 44 $2 . 23 $ 1 .4 9 $2 . 23 $ 1. 37 $2 . 40 $ 1. 50 $ 2 .4 7 $ 1. 40 $ 2 . 18 $ 1. 50 $ 1. 84 $ 1. 22

N ortheast_________________________________ 2. 15 1.42 1.44 1. 38 2. 15 1.41 (M (*) 2. 25 1. 75 2 .49 1. 44 2. 07 1. 56 2. 27 1. 36
South__  __________________________________ 1. 93 1. 32 2. 13 1.25 2. 04 1. 33 1.79 1. 36 2. 23 1. 24 1. 97 1.23 1.75 1. 20 1. 74 1. 08
North Central____________________________ 2 . 09 1. 56 2. 28 1.42 2 . 19 1.46 2. 74 1. 17 2 . 29 1. 39 1.99 1. 33 2. 30 1.43 1.73 1. 22
West 2. 98 2. 14 2. 75 1. 86 3. 14 2 . 12 3. 09 1.76 3. 21 1.93 3. 61 1. 58 3. 11 1. 93 2. 04 1. 50

1 Insufficient data to warrant presentation.

Q
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Drug and proprietary stores

(Employees in thousands)

Table 16. Cumulative numerical and percent distributions of nonsupervisory employees by average straight-time hourly earnings,
United States and regions, June 1966

Average hourly earnings
United States Northeast South North Central West

Number Percent Number Percent Number Percent Number Percent Number Percent

Under $ 0. 5 0 ---------------------------------------------------------------------- .  7 . 2 * * . 7 .5 _ - * *
Under $ 0. 7 5 ---------------------------------------------------------------------- 12 . 3 3 . 3 . 3 . 4 9 . 7 7 . 9 1 .8 1 . 7 . 5 . 8
Under $ 1 . 0 0 ---------------------------------------------------------------------- 36 .  1 9 .  5 2 . 0 2 . 5 2 4 . 3 19. 7 8 . 0 7 . 3 1 .8 2.  8

Under $1. 0 5 ---------------------------------------------------------------------- 7 C. 2 1 8 .5 6 . 8 8 . 3 4 0 .1 3 2 . 6 1 8 .4 1 6 .9 5 .0 7 .5
Under $1. 1 0 ---------------------------------------------------------------------- 74 . 1 1 9 .5 7 .1 8 . 8 4 2 . 0 3 4 .2 1 9 .7 1 8 .0 5 .2 7 . 9
Under $1. 1 5 ---------------------------------------------------------------------- 6 5 .0 2 2 . 4 7 . 6 9 . 4 4 7 . 0 3 8 .2 2 4 . 4 22 .  3 6 . 0 9 .1
Under $1. 2 0 ---------------------------------------------------------------------- 9 2 .5 2 4 . 4 8 .5 1 0 .4 4 9 . 5 4 0 . 2 2 7 .2 2 4 . 9 7 . 3 11 .1
Under $1. 2 5 ---------------------------------------------------------------------- 9 9 . 4 2 6 .2 9 . 3 1 1 .5 5 2 .9 4 3 .0 2 9 . 6 2 7 .  1 7 . 6 1 1 .5

Under $1. 3 0 ---------------------------------------------------------------------- 15 9 .3 4 2 . 0 2 6 .2 3 2 .3 7 3 .6 5 9 .9 46 .  9 4 2 .  9 12 . 6 1 9 .0
Under $ 1. 3 5 ---------------------------------------------------------------------- 1 7 5 . C 4 6 . 1 3 1 .8 39 .2 7 8 .2 5 3 .6 5 0 . 8 4 6 .  5 1 4 .2 2 1 .5
Under $ 1 .4 0  ---------------------------------------------------------------------- 194. 1 5 1 . 2 36 .  5 4 4 .9 8 3 . 4 67 .  8 5 7 . 6 5 2 .7 1 6 .7 2 5 .3
Under $ 1. 4 5 ------------------------------------------------------------------— 207. 1 54 . 6 3 9 . 8 49 .1 8 7 .3 7 1 . 0 6 1 . 5 5 6 . 3 18 .  5 2 8 .1
Under $1. 5 0 ---------------------------------------------------------------------- 2 1 4 .5 5 6 . 6 4 1 . 3 5 1 .5 8 9 .2 72 .  6 6 4 . 3 5 8 . 9 1 9 .2 2 9 .1

Under $1. 5 5 ---- ------------------------------------------------------------------ 2 4 5 .7 64 .  fi 5 1 . 3 6 3 . 7 9 6 . 5 7 8 .5 73 . 1 6 6 . 9 24 . 3 3 6 . 9
Under $1. 6 0 ---------------------------------------------------------------------- 250. fi 6 6 . 1 5 2 . 8 6 5 . 0 9 7 . 7 79 .  5 7 5 . 3 6 9 . 0 2 4 .9 3 7 . 7
Under $1. 6 5 ---------------------------------------------------------------------- 2 5 9 .6 6 8 . 4 5 5 . 6 6 8 .4 9 9 . 4 8 0 .8 7 8 . 2 7 1 . 6 2 6 .5 4 0 . 2
Under $1. 7 0 ---------------------------------------------------------------------- 26 6 .5 7 0 . 4 5 6 .8 7 0 .0 1 0 1 .9 8 2 .9 8 0 .  2 7 3 .5 2 8 . 0 4 2 . 4
Under $1. 7 5 ---------------------------------------------------------------------- 2 7 0 .7 7 1 .3 5 7 .5 7 0 .9 1 0 2 .8 83. 6 8 1 . 7 7 4 . 8 28. 6 4 3 . 3

Under $ 1 . 8 0 ---------------------------------------------------------------------- 28 2 .4 7 4 .4 6 0 . 0 73 .9 1 0 4 .6 85 .  1 85 . 5 7 8 . 2 32. 3 4 8 . 9
Under $ l !  8 5 ---------------------------------------------------------------------- 2 8 6 .2 75 .  5 6 0 . 5 7 4 .5 1 0 5 . 4 8 5 .7 8 7 .0 7 9 . 7 33 .  3 5 0 .5
Under $ 1 . 9 0 ---------------------------------------------------------------------- 2 9 1 .6 7 6 . 9 6 1 . 6 7 5 .9 1 0 6 .2 8 6 . 4 8 9 . 4 8 1 .8 3 4 . 4 52 . 1
Under $ 1 . 9 5 ---------------------------------------------------------------------- 29 4 .1 7 7 .5 6 2 . 4 76. a 1 0 6 .7 36 .  8 90 .  1 82 .  5 3 4 . 9 5 2 .8
Under $ 2. 0 0 ---------------------------------------------------------------------- 256.  9 7 8 . 3 6 3 . 0 7 7 .6 1 0 7 .0 8 7 .  1 9 0 . 6 8 3 . 0 3 6 .3 5 5 . 0

Under $2. 1 0 ----------------------------------------------- ---------------------- 31 0 .4 8 1 . 8 6 5 . 9 8 1 .1 1 0 9 .2 8 8 .9 9 3 . 6 85 .  7 4 1 . 7 6 3 .2
Under $ 2. 2 0 ---------------------------------------------------------------------- 31 5 .3 83 .1 6 6 . 9 8 2 . 4 11 0. 7 9 0 . 0 94 .  7 8 6 . 7 4 3 . 0 6 5 .2
Under $ 2. 30 ---------------------------------------------------------------------- 3 2 1 .3 8 4 .7 68 . 1 8 3 .8 1 1 1 .6 90 .  8 96 .  1 8 8 . 0 4 5 .  6 6 9 .0
Under $ 2. 4 0 ---------------------------------------------------------------------- 3 2 4 .5 8 5 . 7 6 8 . 7 8 4 .6 1 1 2 .0 9 1 .1 9 6 . 7 8 8 . 5 4 7 .5 7 2 .0
Under $2. 5 0 ---------------------------------------------------------------------- 3 2 6 .9 8 6 . 2 6 9 . 2 85 .2 1 1 2 .3 9 1 . 4 9 7 .  1 8 8 . 9 4 8 . 3 7 3 .2

Under $2. 6 0 ---------------------------------------------------------------------- 3 3 2 .9 8 7 . 8 7 0 . 7 8 7 .0 1 1 3 .0 9 1 . 9 9 9 . 2 90 . 8 5 0 . 0 7 5 .8
Under $2 .  7 0 ---------------------------------------------------------------------- 3 3 9 .5 8 9 . 5 7 1 . 5 3 8 .0 1 1 3 .3 92 .  2 9 9 . 4 9 1 . 0 5 5 . 3 8 3 .8
Under $2. 8 0 ---------------------------------------------------------------------- 3 4 0 .9 8 9 . 9 7 1 .9 8 8 .6 1 1 3 .5 9 2 . 4 9 9 . 7 9 1 .  3 55 .  7 8 4 . 4
Under $ 2 . 9 0 ------ --------------------------------------------------------------- 3 4 2 .5 9 0 . 3 7 2 .5 8 9 .3 1 1 3 .9 92 . 7 100. 1 9 1 . 7 5 5 . 9 84 . 8
Under $ 3. 0 0 ---------------------------------------------------------------------- 3 4 3 .6 9 0 .  6 72 .  8 8 9 .6 1 1 4 .3 9 3 .0 100.  7 9 2 . 2 56 .  1 8 5 . 0

T o t a l ------------------------------------------------------------------------- 37 9 .3 1 0 0 .0 8 1 . 2 1 0 0 .0 1 2 2 . 9 1 0 0 .0 1 0 9 .2 1 0 0 . 0 6 6 . 0 1 0 0 .0

Average hourly earnings •
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Drug and proprietary stores

Table 17. Cumulative percent distribution of nonsupervisory employees by average straight-time hourly earnings,
by metropolitan and nonmetropolitan areas, United States and regions, June 1966

Average hourly earnings
United States Northeast South North iCentral West

Metro­
politan
areas

Nonmetro­
politan
areas

Metro­
politan
areas

Nonmetro­
politan
areas

Metro­
politan
areas

Nonmetro­
politan
areas

Metro­
politan
areas

Nonmetro­
politan
areas

Metro­
politan
areas

Nonmetro­
politan
areas

Under $ 0 .5 0  --------------------------------------------------------------------- . 2 . 2 ♦ _ . 6 . 4 _ _ _ . 1
Under $0. 7 5 --------------------------------------------------------------------- 2 . 3 5. 8 . 4 - 6 . 4 1 0 .6 . 8 4 .  1 . 4 1 .7
Under $1. 0 0 --------------------------------------------------------------------- 6 . 8 16 .  7 2 . 9 . 7 1 5 . 9 26 .  8 4 . 4 1 5 .7 1.  1 6 .8

Under $1. 05 --------------------------------------------------------------------- 1 4 .5 2 9 .2 7.  8 1 0 .3 2 7 . 4 4 2 . 4 1 3 .0 2 7 . 8 4 .  6 1 4 .7
Under $1. 1 0 --------------------------------------------------------------------- 1 5 .1 31 .3 8 . 3 1 1 .0 2 8 .3 4 5 . 0 1 3 .4 3 1 . 0 4 . 9 15 .3
Under $1. 1 5 --------------------------------------------------------------------- 1 7 .6 3 5 .0 8 . 9 1 1 .7 3 2 . 0 4 9 . 8 1 7 .4 3 6 . 3 6 , 1 1 6 .4
Under $1. 2 0 --------------------------------------------------------------------- 1 9 .4 3 7 .5 9 . 7 13 .8 3 3 . 9 5 1 .9 1 9 .4 4 0 . 5 8 . 4 1 7 .7
Under $1. 2 5 --------------------------------------------------------------------- 2 1 . 2 3 9 .5 1 0 .3 17 • 0 3 7 .2 5 3 . 8 2 1 . 6 4 2 . 7 8 . 7 18 .6

Under $1. 3 0 --------------------------------------------------------------------- 3 6 .8 5 5 . 7 3 0 . 6 4 0 . 9 5 5 . 8 6 7 . 4 36 .  8 6 0 . 2 1 3 .3 33 ,2
Under $1. 3 5 --------------------------------------------------------------------- 41 .  1 5 9 . 4 3 7 .1 4 9 . 5 6 0 .0 7 0 . 3 4 0 . 4 63 .  7 1 5 . 9 3 5 .4
Under $1. 4 0 --------------------------------------------------------------------- 4 6 . 2 6 4 . 2 4 2 . 5 5 6 .7 6 4 .5 7 3 .9 4 6 . 8 6 9 . 5 1 9 .3 3 9 .9
Under $1. 4 5 --------------------------------------------------------------------- 4 9 . 9 6 6 . 9 4 7 .2 5 8 .2 6 8 . 4 7 6 . 0 5 0 .5 7 2 . 6 2 1 . 4 4 4 .3
Under $1. 50 --------------------------------------------------------------------- 5 1 .9 6 8 . 8 4 9 . 6 6 0 . 7 6 9 .9 7 7 .6 5 3 .2 7 4 . 9 2 2 .3 45 .  8

Under $1. 55 --------------------------------------------------------------------- 6 1 . 2 7 4 .  1 6 1 . 8 73 .2 7 6 .8 8 1 . 7 6 2 . 7 78 .  6 3 1 .1 5 1 .0
Under $ 1 . 6 0 --------------------------------------------------------------------- 6 2 . 6 7 5 .2 6 3 .2 7 3 .9 7 8 .1 32 .  1 6 4 .9 8 0 . 6 3 1 .6 5 2 .7
Under $ 1 . 6 5 --------------------------------------------------------------------- 6 5 . 4 7 6 .5 6 7 . 0 7 5 .6 7 9 .7 8 3 .0 6 8 . C 8 1 . 7 34. 3 5 4 .7
Under $1. 7 0 --------------------------------------------------------------------- 6 7 .  1 7 9 .0 6 8 . 7 7 6 .5 8 1 ,5 8 5 . 5 7 0 .0 8 3 . 3 3 5 . 4 5 9 .6
Under $1. 7 5 --------------------------------------------------------------------- 6 8 . 2 7 9 . 6 69 .  5 7 7 .4 8 2 .4 8 6 . 0 71. 8 83 .  5 3 6 . 2 6 0 .9

Under $1. 8 0 --------------------------------------------------------------------- 7 1 . 7 8 1 . 6 7 2 . 8 79 .5 8 4 .3 8 6 .6 7 5 . 9 8 4 .  8 4 1 . 6 6 7 .0
Under $1. 8 5 --------------------------------------------------------------------- 7 2 . 9 82 . 2 7 3 .4 8 0 . 1 8 5 . 0 8 7. 1 7 7 . 7 8 5 . 3 4 3 . 3 68 .2
Under $1. 9 0 --------------------------------------------------------------------- 7 4 . 6 8 2 .9 74. 8 81 .3 8 5 .9 8 7 . 3 8 0 .2 8 6 . 4 4 5 .  1 69 .1
Under $1. 9 5 --------------------------------------------------------------------- 7 5 . 4 8 3 .2 7 5 .9 8 1 . 3 8 6 .5 8 7 .5 8 1 .1 8 6 . 6 4 6 . 0 6 9 .6
Under $2. 0 0 --------------------------------------------------------------------- 7 6 .  1 83. 9 7 6 .8 8 1 .5 8 6 .8 87 .  5 8 1 .6 8 6 . 8 4 7 . 5 73 .3

Under $2. 1 0 --------------------------------------------------------------------- 80 .  1 8 6 . 4 8 0 .6 8 3 .9 8 8 .8 8 9. C 8 4 .9 9 8 .0 5 6 .2 80 .3
Under $2. 20 --------------------------------------------------------------------- 8 1 .4 8 7 . 7 8 1 .9 8 5 .0 8 9 .6 9 0 .8 86 . 0 8 8 . 6 5 8 . 7 81 .1
Under $ 2. 30 --------------------------------------------------------------------- 83 . 2 8 8 .7 8 3 . 4 8 5 .8 90 .  7 9 1 . 0 8 7 . 4 89 .  8 6 2 , 9 8 4 .0
Under $2. 40 --------------------------------------------------------------------- 8 4 . 4 8 9 .0 8 4 .2 8 6 .7 9 1 .2 91 .1 8 8 .0 9 0 . 0 67 .  0 34 .3
Under $2. 50 --------------------------------------------------------------------- 8 5 .0 8 9 . 2 84 . 9 3 6 .8 9 1 . 5 91 .  1 8 8 .3 9 0 . 6 6 8 . 6 84 .5

Under $ 2. 60 --------------------------------------------------------------------- 8 6 . 7 9 0 . 6 8 6 , 3 8 8 .2 9 2 . 0 9 1 . 9 9 0 . 3 9 2 .3 7 1 . 3 8 6 .7
Under $2. 70 --------------------------------------------------------------------- 99 . 0 9 0 . 9 8 7 . 9 8 8 .6 9 2 .3 9 2 .0 9 0 . 4 9 2 .  1 8 2 .3 8 7 ,6
Under $2. 80 --------------------------------------------------------------------- 8 9 .4 9 1 . 2 8 3 . 4 8 9 . 4 9 2 . 5 92 .  1 9 0 .7 9 3 . 0 S3. 0 87 .8
Under $2. 90 --------------------------------------------------------------------- 89 .  8 9 1 . 6 8 9 .3 8 9 .6 9 2 .8 92 .  5 9 1 .0 9 3 . 5 8 3.  5 8 7 .9
Under $3. 00 --------------------------------------------------------------------- 9 0 .2 9 1 . 8 8 9 . 6 8 9 .7 9 3 . 0 9 2 .8 9 1 . 6 9 3 . 7 8 3 .7 8 8 .0

Total ------------------------------------------------------------------------ 100. C 1 0 0 .0 10 0 .0 1 0 0 .0 1C0 . 0 1 0 0 .0 10 0 .0 1 0 0 .0 1 0 0 .0 1C0.0

Number of employees (in thousands) -------------------------- 2 7 4 .9 104. 4 6 7 .5 1 3 .7 7 9 .8 4 3 .1 8 0 .7 2 8 . 5 46 .  9 19 .1

Average hourly ea rn in g s----------------------------------------------- $1 .8 2 $ 1 .5 3 $1 .  85 $1. 70 $ 1 .5 3 $ 1 .3 7 $ 1 .7 4 $ 1 .4 7 $ 2 .4 2 $ 1 .8 8

Cl)<0
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Drug and proprietary stores O

Table 18. Cumulative percent distribution of nonsupervisory employees by average straight-time hourly earnings,
by sex, United States and regions, June 1966

Average hourly earnings
United States Northeast South North Central West

Men Women Men Women Men Women Men Women Men Women'

Under $0. 5 0 ---------------------------------------------------------------------- . 3 .  1 _ * .8 . 4 - - . 1 -

2 . 5 3 .7 - . 7 6 . 3 8 .9 1 . 7 1 . 7 • 6 . 9
Under $1. 0 0 ---------------------------------------------------------------------- 7 . 0 1 1 .1 1 . 7 3 . 2 1 4 .6 2 2 .9 6 . 3 7 . 9 1 .9 3 .2

Under $1. 0 5 ---------------------------------------------------------------------- 1 5 .6 2 0 . 4 6 . 0 1 0 .5 2 7 .5 3 5 . 8 1 5 .6 1 7 .5 8 .1 7 . 2
Under $1. 10 ---------------------------------------------------------------------- 1 6 . C 2 1 . 8 6 . 2 1 1 .3 2 8 .3 3 7 .8 1 5 .8 1 9 .2 8. 5 7 .6
Under $ 1 . 1 5 ---------------------------------------------------------------------- 1 8 .3 2 5 .0 6 . 4 1 2 .2 3 1 . 4 4 2 . 5 1 9 .7 2 3 . 6 10 .2 8 .5

19 .1 27 .  7 6 . 7 1 4 .0 3 2 .5 4 5 .0 21 . 0 2 6 . 9 1 0 . 4 1 1 .5
Under $ 1 . 2 5 ---------------------------------------------------------- ------------ 2C.1 30 . 1 7 . 3 1 5 .4 3 4 . 3 4 8 . 4 2 2 .0 2 9 . 7 1 0 .6 12 .1

3 3. 7 4 7 . 2 2 4 . 8 3 9 .5 49 .  2 6 6 .5 3 4 . 7 47 .  1 1 6 .8 2 0 .3
Under $1. 35 ---------------------------------------------------------------------- 3 7 .3 5 1 .8 31 .1 4 6 . 9 5 1 .6 7 1 .0 3 7 . 6 5 1 .0 1 8 .9 2 3 .0
Under $1. 4 0 ---------------------------------------------------------------------- 4 1 . 2 5 7 .5 3 6 . 4 5 3 .0 5 4 . 5 76 .  1 41 .  2 5 8 , 6 2 2 .9 2 6 . 6
Under $ 1 .4 5  ---------------------------------------------------------------------- 4 3 . 9 6 1 . 4 3 9 . 4 5 8 .2 5 6 . 8 7 9 .8 44 .  5 62 .  3 2 4 .7 3 0 .0
Under $ 1 .5 0  ---------------------------------------------------------------------- 45 .  3 6 3 . 7 4 1 . 8 6 0 . 7 5 7 .9 8 1 . 7 4 5 . 8 6 5 . 6 2 5 . 5 3 1 .2

Under $1. 55 ---------------------------------------------------------------------- 5 2 .9 72. 3 5 3 . 0 7 3 .9 62 .  8 8 8 .3 5 2 . 5 7 4 .  3 33. 8 3 8 .6
Under $1. 60 ---------------------------------------------------------------------- 5 4 .0 73 . 8 5 4 .5 7 5 .0 6 4 .0 89 .  1 5 3 . 6 7 6 . 9 3 4 .2 3 9 . 7
Under $ 1 .6 5  ---------------------------------------------------------------------- 5 5 .7 7 6 . 5 5 6 .6 7 9 .7 6 5 .3 9 0 .  5 5 5. 6 79 .  3 3 5 . 9 4 2 . 6
Under $1. 7 0 ---------------------------------------------------------------------- 57 . 5 7 8. 5 5 8 . 4 8 1 .0 6 8 .2 9 2 . 0 5 6 . 4 82 .  2 37 .  1 4 5 . 4
Under $1. 7 5 ---------------------------------------------------------------------- 5 8 .3 7 9 .6 5 9 .7 8 1 . 5 6 8 .8 9 2 . 8 57 .  1 8 4 . 0 3 7 .4 4 6 .6

Under $1. 80 ---------------------------------------------------------------------- 6 1 .1 8 2 . 9 6 1 . 8 8 5 .5 7 1 . 2 93 .  7 60 .  8 8 7 .2 40 .  5 5 3 .7
Under $1. 8 5 ---------------------------------------------------------------------- 61 .  7 8 4 .2 62 .  3 86 .2 7 1 .8 9 4 .  3 6 1 .7 8 8 .9 4 1 . 3 5 5 .8
Under $1. 90 ---------------------------------------------------------------------- 62 .  7 8 5 .9 6 3 .5 8 7 .7 7 2 .5 9 5 . 0 6 2 . 6 9 1 . 7 4 2 . 2 5 7 .7
Under $1. 95 ---------------------------------------------------------------------- 6 3 . 5 8 6 . 5 6 5 . 0 8 8 .0 7 2 .9 9 5 . 4 6 3 . 5 9 2 . 4 42 .  6 5 8 .7
Under $2. 00 ---------------------------------------------------------------------- 6 4 .0 87 .  4 6 6 . 0 8 8 .5 7 3 .1 95 .  7 6 3 . 9 9 2 . 8 4 2 . 9 6 1 .8

Under $2. 1 0 ---------------------------------------------------------------------- 6 8 . C 9 0 . 6 70 .2 9 1 .5 7 6 . 0 9 6 , 8 68. 2 94 .  7 4 8 . 4 7 1 .6
Under $2. 2 0 ---------------------------------------------------------------------- 6 9 .6 9 1 , 7 7 1 . 8 9 2 . 5 7 8 .0 9 7 . 5 6 9 .4 9 5 . 6 50 .1 7 3 .8
Under $2. 3 0 ---------------------------------------------------------------------- 7 1 .2 9 3 .3 7 2 .9 9 4 . 1 79 .3 9 7. 9 7 1 .6 9 6 . 4 5 1 . 6 7 9 .0
Under $2. 40 ---------------------------------------------------------------------- 7 2 . 1 9 4 . 3 73. 9 9 4 . 8 7 9 .9 9 8 .  1 7 2 .2 9 6 . 9 5 3 . 7 8 2 .4
Under $2. 50 ---------------------------------------------------------------------- 7 2 . 6 9 4 .8 7 4 . 2 9 5 .6 8 0 .2 9 8 . 3 7 2 . 9 97 . 2 5 4 . 6 8 3 , 8

Under $2. 60 ---------------------------------------------------------------------- 7 4 .8 96 . 0 7 6 . 0 9 7 . 5 8 1 .4 98 .  5 7 6 .  1 98 ,  4 57 . 8 8 6 .0
Under $2. 7 0 ---------------------------------------------------------------------- 7 6 . 6 9 7 .7 7 7 .6 9 7 . 9 8 1 . 8 9 8. 6 7 6 . 6 9 8 . 4 6 4 .4 9 4 . 9
Under $2. 8 0 ---------------------------------------------------------------------- 7 7 .2 9 7 . 9 7 8 .6 98 .  1 8 2 .0 9 8 .7 77 .  3 9 8 .5 6 5 . 3 9 5 .3
Under $2. 9 0 ---------------------------------------------------------------------- 78. 1 9 8 .1 8 0 . 0 98 .1 8 2 .7 9 8 . 9 7 8 . 2 9 8 .6 6 5 .6 9 5 .7
Under $3. 0 0 ---------------------------------------------------------------------- 7 8 .8 9 8 .2 8 0 .6 9 8 .1 83 .1 99 .  1 7 9 . 6 9 8 . 7 66.  0 95 . 8

T o t a l ------------------------------------------------------------------------- 1 0 0 .0 100.0 1 0 0 .0 1 0 0 .0 1 0 0 .0 1 0 0 .0 1 0 0 .0 1 0 0 .0 10 0 .0 1 0 0 .0

Number of employees (in thousands) -------------------------- 1 4 7 .6 2 3 1 .7 39 .  5 4 1 . 7 4 7 . 0 7 5 . 9 3 7 .1 7 2 .1 2 4 .0 4 2 . 0

Average hourly ea rn in g s ------------------------------------------------ $2 .2 0 $ 1 .4 5 $ 2 .1 5 $ 1 .5 0 $ 1 .8 9 $1 .2 2 $ 2 .1 6 $ 1 .4 2 $ 3 .0 4 $ 1 .8 7

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis
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Table 19. Cumulative percent distribution of nonsupervisory employees by average straight-time hourly earnings, by enterprise sales-size classes,
United States, metropolitan and nonmetropolitan areas, and regions, June 1966

Average hourly earnings

United States Metropolitan areas Nonmetropolitan areas

Enterprises with annual sales of— -

$ 1, 000,000  
or more

$500, 000 
to

$ 1, 000,000

$ 250, 000 
to

$500, 000
Less than 
$250, 000

$ 1, 000, 000 
or more

$500 , 000 
to

$ 1, 000, 000

$250 , 000 
to

$500, 000
Less than 
$250, 000

$ 1, 000, 000 
or more

$500, 000 
to

$ 1, 000, 000

$250, 000 
to

$500 , 000
Less than 
$250, 000

Under $ 0. 5 0 ............................... * _ . 2 . 3 • * . 3 . 3 .3
Under $0 .  75 ............................... 1 . 6 2 .2 1 .7 5 . 0 1 . 7 2 .1 1 .8 3 . 0 . 8 1 . 5 8 .3
Under $ 1. 00 _________________ 4 . 7 9 .6 7 . 2 1 3 .2 4 . 7 9 .1 6 . 6 8 .  1 4 . 9 8 . 6 21 .9

Under $ 1. 0 5 --------- ---------------- 8 . 9 17. 1 1 7 . 0 2 4 . 9 8 . 6 1 6 .4 1 6 . 4 1 7 . 9 1 1 .0 1 8 .5 3 6 .7
Under $ 1. 10 .............................. 9 . 5 1 8 .6 1 8 .1 2 6 .1 9 . 2 1 6 .7 1 7 .2 1 8 . 4 1 1 .6 2 0 .3 3 9 . 0
Under $.1. 15 ............................... 11 .1 2 0 .8 2 2 .2 2 9 .3 1 0 .6 1 8 .6 2 1 .1 2 1 . 4 1 4 .3 2 5 .0 4 2 .5
Under $ 1. 20 ............................... 1 2 .8 2 2 .4 2 4 .2 3 1 . 4 1 2 .4 2 0 .1 2 3 . 0 2 3 . 1 1 5 .3 2 7 .1 4 5 .6
Under $ 1. 25 ............................... 1 4 .4 2 4 .0 2 6 .2 3 3 . 4 1 4 .0 2 1 . 3 2 4 . 7 2 5 . 2 17 .1 30 .1 4 7 .1

Under $ 1. 30 ............................... 3 1 . 6 4 2 . 9 4 0 .1 4 8 .6 3 0 . 3 3 9 . 7 3 7 .8 4 1 .  0 4 0 . 4 46 .  0 6 1 .6
Under $ 1. 35 ............................... 3 7 .8 4 7 .5 4 3 . 1 5 2 . 0 3 6 . 4 4 4 . 6 4 0 . 8 4 4 . 4 4 7 . 2 4 9 . 3 64 .8
Under $ 1.40 ............................... 4 4 . 5 5 3 .4 4 8 . 3 5 5 .8 4 3 . 1 50 .  2 4 5 . 3 4 8 . 3 5 4 .2 5 6 .0 6 8 .6
Under $ 1. 45 ________________ 4 9 . 5 5 6 .7 5 1 . 3 5 8 .6 4 8 . 0 5 3 . 7 4 8 . 4 5 1 . 4 5 9 .2 58. 8 7 0 .7
Under $ 1. 50 ............................... 5 2 .1 5 8 .8 5 3 .1 6 0 . 2 5 0 .6 5 5 . 5 5 0 . 2 5 3 .0 6 1 . 8 co 6 0 .6 7 2 .4

Under $ 1. 55 ............................... 5 7 .7 66 .1 6 3 . 2 6 9 . 3 5 6 . 4 6 4 .1 6 1 . 3 6 4 . 5 6 6 . 4
o
c 6 8 .2 7 7 .4

Under $ 1. 60 ............................... 5 9 .8 6 8 . 1 64. 8 7 0 .0 5 8 .5 6 6 . 3 6 3 .1 6 5 . 1 6 8 . 9 Si 6 9 .5 78 .2
Under $ 1. 65 ............................... 63 .  5 7 0 .9 6 7 . 0 7 1 .5 6 2 .3 6 9 . 4 6 5 . 2 6 7 .1 7 1 .1 cL 7 1 .8 7 9 .0
Under $ 1. 70 ............................... 6 5 . 6 72 .1 6 8 . 5 7 3 .6 6 4 . 5 7 0 . 6 6 6 . 7 6 8 . 7 7 3 . 4 73 .  1 8 1 .9
Under $ 1. 75 _____________ 6 7 . 5 7 3 . 4 6 9 . 6 7 4 .0 6 6 .5 7 2. 1 67 .  7 6 9 . 1 7 4 . 6 cO 7 4 .5 8 2 .2

Under $ 1. 80 ............................... 7 0 . 4 7 6 . 2 7 3 . 4 7 6 .9 6 9 .5 7 5 . 0 7 1 . 9 7 2 . 9 7 7 . 0
O
s 7 7 .5 83 .8

Under $ 1. 85 ________________ 7 2 .5 7 7 .3 7 4 . 1 7 7 . 4 7 1 .7 76 .  0 7 2 . 5 7 3 .  5 7 8 .5 o 7 8 .3 84 .1
Under $ 1. 9 0 ............................... 7 5 . 0 7 8 .1 7 5 .3 7 8 . 4 7 4 .3 7 6 . 9 7 3 . 6 7 4 . 7 7 9 . 3 7 9 .6 8 4 .6
Under $ 1. 9 5 ............................... 7 6 .1 7 8 .7 7 5 .8 7 8 .9 75 .5 7 7 . 6 74. 3 7 5 . 5 8 0 .  1 o 7 9 .9 8 4 .7
Under $2 . 00 ________________ 7 7 . C 7 9 . 4 7 6 . 7 7 9 .5 76 .3 7 3 . 4 7 5 . 2 7 6 . 0 8 1 .8 "O 8 0 . 6 8 5 .4

Under $2 . 10 _____________  „ 8 0 .0 8 2 .5 8 1 .1 83 .1 7 9 . 4 8 1 . 6 7 9 . 3 8 0 . 7 8 4 . 0 *3 8 5 .6 8 7 ,2
Under $2 .  20 ________________ 8 1 . 9 8 3 . 7 8 2 . 5 8 3 .9 8 1 .4 8 2 .  7 8 0 .8 8 1 . 4 8 5 . 4 it 8 7 .1 8 8 .3
Under $ 2. 30 ........................ 8 3 .7 8 4 .9 8 4 . 2 8 5 .5 8 3 .2 8 4 .1 8 2 . 6 8 3 .2 8 6 . 8 => 8 8 .3 89 .2
Under $ 2 . 4 0  ............................... 8 5 .8 8 5 .9 8 4 . 9 8 5 .8 8 5 .6 8 5 . 4 83 .  5 8 3 . 7 8 7 . 4 — 8 8 . 7 8 9 .4
Under $2 .  50 ............................... 8 6 . 8 8 6 .4 8 5 . 4 8 6 .1 8 6 .6 3 5 . 9 8 4 . 0 8 4 . 1 8 8 . 1 3 8 .8 89 .6

Under $2 . 60 ________________ 8 7 .8 8 8 .1 8 7 . 3 8 7 .8 8 7 .5 8 7 . 6 86 .  5 85 . 9 8 9 .8 8 9 .5 91 .1
Under $2 . 70 ............................... 9 2 .  5 8 9 . 4 8 7 . 6 8 8 . 5 9 2 .8 8 9 .2 8 6 .8 8 6 . 8 90 .  7 8 9 .7 9 1 . 4
Under $ 2. 80 ---- --------------- 9 3 . 0 9 0 .1 8 7 . 9 8 8 .8 9 3 .3 8 9 . 9 8 7 .2 8 7 .1 9 1 .  3 89. 8 9 1 .6
Under $2 .  90 ________________ 93 .  4 9 0 .4 8 8 . 5 89 .2 9 3 .6 9 0 . 2 8 7 . 9 8 7 . 6 9 2 . 4 9 0 . 0 91 .9
Under $3 . 00 ............................... 9 3 . 7 9 0 .8 8 8 . 6 8 9 . 6 9 3 . 9 9 0 . 4 8 8 .1 8 8 . 2 9 2 .  8 9 0 .1 9 2 .0

Total _ __ ___  __ 1 0 0 .0 100.0 1 0 0 .0 1 0 0 .0 1 0 0 .0 1 0 0 .0 1 0 0 .0 1 0 0 . 0 10 0 .0 1 0 0 . 0 1 0 0 .0

Number of employees
(in thousands) ______________ 1 0 3 .4 2 6 . 3 7 1 . 4 1 7 8 .3 9 0 . 0 2 1 . 3 5 1 . 6 112. 1 1 3 . 4 19 . 8 6 6 .2

Average hourly earnings __ * 1 . 7 8 * 1 .7 4 * 1 .8 5 * 1 .6 5 * 1 . 7 9 * 1 . 7 7 * 1 .8 9 * 1 . 8 1 *1 .  71 * 1 .7 5 * 1 .4 1
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Drug and proprietary stores

Table 19. Cumulative percent distribution of nonsupervisory employees by average straight-time hourly earnings, by enterprise
sales-size classes, United States, metropolitan and nonmetropolitan areas, and regions, June 1966— Continued

Average hourly earnings

Northeast South

Enterprises with annual sales of—

$ 1, 000, 000 
or more

$500, 000 
to

$ 1, 000, 000

$250, 000 
to

$500, 000
Less than 
$250, 000

$ 1, 000, 000 
or more

$500, 000 
to

$ 1. 000, 000

$250, 000 
to

$500, 000
Less than 
$250, 000

Under $0. 5 0 ---------------------------------------------------------------------- * _ 4 _ . 7 . 9
Under $0. 7 5 --------------------------------------------------------------------- 1 . 7 • 6 - 4 . 0 4 .  2 4 .  5 1 2 .2
Under $ 1. 0 0 --------------------------------------------------------------------- 5 . 0 .  8 2 . 5 9 . 9 1 6 .2 1 4 .9 2 8 .1

Under $ 1. 0 5 --------------------------------------------------------------------- 9 .  0 4 . 8 8.  8 1 6 .1 2 2 .7 32. 6 4 4 . 9
Under $1. 1 0 --------------------------------------------------------------------- 1C. 3 5 .  1 9 .1 1 6 .8 23 .  8 3 5 . 4 4 6 . 6
Under $ 1 .1 5  --------------------------------------------------------------------- 1 1 .6 5 . 9 9 . 3 1 9 .3 2 6.  1 4 1 . 8 5 1 . 2
Under $1. 2 0 --------------------------------------------------------------------- 1 1 .7 7 . 8 1 0 . 4 2 0 .7 27 .  5 4 4 . 4 5 3 . 6
Under $1. 2 5 --------------------------------------------------------------------- 1 2 .0 8 . 2 1 1 .8 2 4 . 9 28 . 7 4 7 .  6 5 5 . 6

Under $1. 3 0 --------------------------------------------------------------------- 3 8 . 0 2 2 . 4 3 3 . 0 4 9 . 4 5 1 .2 6 0 . 6 6 7 . 9
Under $1. 35 --------------------------------------------------------------------- 4 5 .  8 2 6 . 8 4 0 . 6 57 .1 5 6 . 4 62 .  6 69 .  5
Under $ 1. 40 _____________________________________________ 5 2 .0 3 2 . 6 4 6 . 3 6 3 .2 6 2 .7 6 6 . 2 7 2 . 3
Under $1. 4 5 --------------------------------------------------------------------- 5 8 .5 3 5 . 6 5 0 .0 7 0 .1 6 5 . 2 6 8 .  9 7 3 . 6
Under $ 1. 5 0 --------------------------------------------------------------------- 6 0 . 8 co 3 7 . 3 5 2 . 7 7 2 .1 6 7 . 5 7 0 .2 7 4 . 8

Under $1. 5 5 --------------------------------------------------------------------- 6 8 . 8
o

5 3 . 6 65 .2 7 6 .9 7 4 . 3 7 7 . 9 80 .  7
Under $1. 6 0 --------------------------------------------------------------------- 7C .6 a> 5 5 . 7 6 5 . 9 7 8 .4 7 6 .1 7 9 . 3 8 1 . 0
Under $1. 6 5 --------------------------------------------------------------------- 74 .  7 5 8 . 3 6 9 . 5 80 .5 7 9 . 9 7 9 .8 8 1 . 6
Under $1. 7 0 --------------------------------------------------------------------- 7 5 . 8 5 9 . 9 7 1 .1 8 2 .2 8 0.  8 80 . 7 8 4 . 4
Under $1. 7 5 --------------------------------------------------------------------- 7 6 . 7 o 6 1 .2 7 1 .6 8 3 . 7 8 2 . 0 81 . 3 8 4 . 7

Under $1. 8 0 --------------------------------------------------------------------- 8 0 .2 o
5 6 5 . 3 7 4 .3 85 .  1 8 3 . 3 8 3 . 0 8 6 .2

Under $1. 8 5 --------------------------------------------------------------------- 8 1 .2 o 6 5 . 9 7 4 .7 8 6 .2 8 4 .0 8 3 . 2 86 . 6
Under $1. 9 0 --------------------------------------------------------------------- 8 2 . 0 o 6 7 . 8 7 6 .1 8 7 .1 8 4 . 9 8 4 . 0 8 7 . 2
Under $1. 9 5 --------------------------------------------------------------------- 8 3 . 5 o 6 7 . 9 7 7 .1 8 8 .0 85 .  2 8 4 . 4 8 7 . 3
Under $2. 0 0 --------------------------------------------------------------------- 8 4 . 4 -o 7 0 .5 7 7 .4 8 8 . 5 85 .  9 84 . 5 8 7 . 3

Under $2. 1 0 --------------------------------------------------------------------- 8 6 .4
5

7 5 . 0 81 .2 9 0 .1 8 7 . 9 87. 4 8 8 .8
Under $2. 2 0 --------------------------------------------------------------------- 8 7 . 4 7 7 . 2 8 2 .3 9 1 .2 8 9 .0 88 . 3 9 0 .2
Under $2. 3 0 --------------------------------------------------------------------- 8 9 . 9 2 7 8 . 9 8 3 . 4 9 2 .4 8 9 .6 8 8 . 6 9 0 , 8
Under $ 2. 4 0 --------------------------------------------------------------------- 9 0 . 8 — 8 0 .2 8 4 .1 93 .  1 9 0 . 4 8 9 . 0 9 0 . 8
Under $ 2. 5 0 --------------------------------------------------------------------- 9 1 . 7 8 0 . 6 8 4 .7 9 3 .5 9 0 . 7 8 9 .3 9 0 . 9

Under $2. 6 0 --------------------------------------------------------------------- 9 2 .6 8 4 .1 8 6 . 4 9 4 . 0 9 1 . 5 9 0 . 0 9 1 . 4
Under $ 2. 7 0 --------------------------------------------------------------------- 9 3 .  7 8 4 . 4 8 7 . 5 9 4 . 5 91 .  7 9 0 . 2 9 1 .  5
Under $2. 8 0 --------------------------------------------------------------------- 9 4 . 2 8 4 . 7 8 8 .1 9 4 . 6 9 2 .2 9 0 . 7 9 1 . 6
Under $ 2. 9 0 --------------------------------------------------------------------- 9 4 . 7 86.  5 8 8 .6 9 4 . 8 9 2 . 7 90 .  8 9 2 . 1  '
Under $3. 0 0 --------------------------------------------------------------------- 9 5 .1 8 6 . 8 8 8 .9 9 4 . 9 9 3. 1 90 .  9 9 2 . 4

T o t a l ------------------------------------------------------------------------ 100. 0 1 0 0 .0 1 0 0 .0 1 0 0 .0 1 0 0 .0 1 0 0 .0 1 0 C. 0

Number of employees (in thousands) -------------------------- 12 .  2 1 5 .0 4 9 . 5 3 4 .6 1 2 . 4 1 9 .1 5 6 , 8

Average hourly ea rn in g s -----------------—■-------------------------- $ 1 .6 7 $ 1 .9 9 $1 .8 2 $ 1 .5 3 $ 1 .5 6 $1 .61 $ 1 .3 8
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Drug and proprietary stores

Table 19. Cumulative percent distribution of nonsupervisory employees by average straight-time hourly earnings, by enterprise
Sales-size classes, United States, metropolitan and nonmetropolitan areas, and regions, June 1966— Continued

Average hourly earnings

North Central West

Enterprises with annual sales of—

$ 1, 000,000  
or more

$500, 000 
to

$ 1, 000 ,000

$250, 000 
to

$500, 000
Less than 
$250, 000

$ 1, 00 0 , 000 
or more

$500, 000 
to

$ 1, 000 ,000

$250, 000 
to

$500, 000
Le ss than 
$250, 000

Under $0 .  50 ................................................ - _ _ _ *
Under $ 0 .7 5  __ ........................................ .  1 . 6 3 . 7 - . 9 1 . 4
Under $ 1 .0 0  ._ .  ............ 2 . 0 7 . 9 1 1 .7 . 5 2 . 3 4 . 8

Under $ 1. 05 .  .  „  __ 5 . 8 19 .8 2 4 . 7 2 . 1 4 . 1 1 3 . 6
Under $ 1. 10 __ 6 . 3 2 0 . 5 2 6 . 4 2 . 2 4 . 3 1 4 . 3
Under $ 1 . 1 5 ........................  .......................................... 7 . 7 2 6 .3 3 2 . 4 2 . 2 6 . 3 1 5 .8
Under $ 1. 2 0 .....................................  ............ 8 . 7 2 8 . 7 3 6 . 4 7 . 3 6 . 5 1 6 . 9
Under $ 1. 25 _ — ----- -------  — —  — — ------- 9.  1 3 1 . 5 3 9 . 7 7 . 4 7 .1 1 7 . 3

Under $ 1 . 3 0  . . .  .............. 2 4 . 7 4 9 . 3 5 5 . 0 9 . 1 1 5 .5 2 8 . 3
Under $ 1. 35 __  ____  ___  — 3 0 .7 5 1 .1 5 7 . 4 1 1 .7 2 0 . 9 2 9 . 2
Under $ 1. 40 ................................. ....................... 3 9 .8 5 5 . 7 6 2 . 0 1 5 .5 2 8 . 4 3 0 . 9
Under $ 1 . 4 5 ................................................................-  . . 4 4 . 4 5 8 . 8 6 4 . 8 1 6 .5 c 3 1 . 6 3 4 . 8
Under $ 1. 50 .  ................................................................ 4 8 .  1 c

.2 6 1 .3 6 6 . 5 1 8 .0 ©
a

3 3 .1 3 5 . 4

Under $ 1. 55 .......................... .  ____ 5 4 .2
o

6 9 .2 7 6 .6 2 2 . 7 c 4 3 . 5 4 3 .  5
Under $ 1. 60 .............................  __ -  .  - 5 7 . 9 s 7 1 . 3 7 7 .3 2 3 .2 a> 4 4 . 2 4 4 .  7
Under $ 1. 65 ................... .............. 6 2 .1 a. 74 .  7 7 8 .1 2 8 . 2 Q- 4 6 . 2 4 5 . 8
Under $ 1. 70 .................................................................... 6 5 . 4 7 6 .1 7 9 .2 2 9 . 6 ■£ 4 8 . 2 4 8 . 7
Under $ 1. 75 ................................................................................ 6 8 . 6 o 7 6 .6 7 9 .5 3 0 . 4 o 50 .  9 4 9 . 0

Under $ 1. 80 _ __ __ — ------- 7 2 . 7
o
5 8 1 . 2 8 1 .8 3 3 . 4 I 56 .  1 5 6 . 2

Under $ 1. 8 5 ........................  ........................................ 7 5 . 8 o 8 2 . 0 82 .  1 3 6 . 0 o 5 7 . 3 5 7 .3
Under $ 1. 9 0 ......................................... ................ 8 0 . 4 o 8 2 .7 8 3 .1 38 .1 a 5 9 . 1 5 8 . 6
Under $ 1. 9 5 ............................................  . 8 1 . 5 o 8 3 .3 8 3 .5 3 9 . 3 o"O 6 0 . 2 5 8 . 9
Under $2 .  00 ........................  __ .............. 8 2 .5 c 8 3 .3 8 3 .6 4 0 . 8 c 6 1 . 7 6 1 . 8

Under $2 .  10 _____ __ _ __ ----- _ __ ----- __ 8 6 .2 u 8 6 . 4 8 5 .1 4 5 . 6 J 6 9 . 9 7 2 . 4
Under $2 .  2 0 ............................................ 8 8 . 1 8 7 .5 8 5 . 2 49 .  8 © 7 2 . 2 7 2 . 8
Under $ 2. 30 .  _ ....................................... 8 9 . 6 £ 8 8 .5 8 6 .5 5 2 .5 c 7 6 .  5 7 7 .1
Under $ 2 . 4 0 .................. ............................................. 9 0 .8 8 8 .7 8 6 . 7 6 0 . 1 7 8 .1 7 7 . 5
Under $ 2. 50 .  .  ............................. 9 1 . 5 8 8 . 7 8 7 .0 6 2 .3 79 .  5 7 8 .1

Under $2 .  60 ............................................................. 9 2 .8 9 0 . 7 8 9 . 4 64 .1 81 .  3 8 1 .1
Under $ 2. 7 0 .................. ................................................ 9 3 .  1 9 1 . 0 8 9 . 5 8 7 .2 8 1 . 9 8 2 .9
Under $2 .  8 0 _____________________________________________ 9 3 . 6 91 .1 3 9 .7 8 8 .3 82 .  6 8 3 . 0
Under $ 2. 90 .  _ ........................... 9 4 . 3 9 1 .2 9 0 .0 8 8 .6 8 3 . 0 8 3 . 4
Under $ 3. 0 0 ...................................................................... 9 4 . 8 9 1 . 3 9 0 .7 8 8 .8 8 3 .  1 8 3 . 6

Total _ __ __ __ _ — ___  ______ 1 0 0 .0 1 0 0 .0 1 0 0 .0 1 0 0 .0 1 0 0 .0 1 0 0 .0

Number of employees (in thousands) ------ 3 7 .3 2 3 . 3 4 2 . 7 1 9 .2 1 4 .0 2 9 . 3

Average hourly earnings _ _ _ _ _ _ _ $1 .7 1 $ 1 .6 9 $1. 60 $ 2 .4 4 $ 2 .31 $ 2 .0 9
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Drug and proprietary stores *
*

Table 20. Cumulative percent distribution of nonsupervisory employees by average straight-time hourly earnings, by establishment
sales-size classes, United States, metropolitan and nonmetropolitan areas , and regions, June 1966

United States Metropolitan are; Nonmetropolitan reas

Average hourly earnings E

$ 250,000 $ 150,000 Less than
or more to

$250, 000 $ 150,000

sta b lish m en ts with annual sa le s  of-----

$250, 000 
or more

$ 150, 000 
to

$ Z50, 000
Less than 
$ 150, 000

$250, 000 $ 150,000  
toor more $ Z 5 0 ,000

Less than 
$ 150,000

Under $0 . 50 _______________________________ . 1 . 2 . 3 .1 .  3 . 3 _ . 1 .  4
Under $0 . 75 __  __________________________ 1 .5 3 .2 6 . 0 1 . 6 2 . 5 3. 7 1 . 4 4 . 9 9 . 4
Under $ 1. 00 _______________________________ 5 .3 1 0 .9 15 .1 5 .1 8 . 0 9 .  5 6 . 6 1 8 . 0 23 . 1

Under $ 1. 05 _______________________________ 1 1 .2 2 3 . 6 2 6 .2 10 .5 1 9 .3 1 8 .6 14. 1 3 4 .1 3 7 .0
Under $ 1. 10 _______________________________ 1 2 .0 2 4 . 4 2 7 .7 11 .1 2 0 . 1 19. 1 15 .8 35 .  1 4 0 . 0
Under $ 1. 15 _________  ___________________ 14 .3 2 7 . 7 3 1 .0 13 .2 23 .  8 2 1 . 5 1 9 . 4 37 .  3 44 .  7
Under $ 1. 20 ____________________  ________ 16 .1 29 . 7 3 3 .3 1 5 .1 2 6 .0 2 2 .5 2 1 . 0 3 8 . 7 48 . 5
Under $ 1. 25 _______________________________ 1 7 .9 31 .  8 3 5 . 0 1 6 .7 2 7 .6 2 4 .9 2 3 . 4 4 2 . 0 49 .  3

Under $ 1. 30 ______________ ___________ _____ 3 3 .6 4 7 . 9 5 0 .7 3 1 .7 4 2 . 6 4 2 . 4 4 2 .  1 60 .  6 6 2 .4
Under $ 1. 3 5  ______________________________________ 3 6 .7 5 1 . 0 5 4 .1 3 6 . 9 4 5 . 7 4 6 .  1 4 7 . 1 63 .  9 6 5 .5
Under $ 1. 4 0  _______________________________________ 4 4 .9 55. 7 5 7 .6 4 2 . 8 5 0 . 4 49 .  7 5 4 .3 6 8 . 6 68. 8
Under $ 1. 4 5  ______________________________________ 4 9 .0 5 8 .4 6 0 . 6 4 7 . 0 5 3 .5 5 3 .0 5 8. 0 7 0 . 3 7 1 .3
Under $ 1. 50  ________________________ ______________ 5 1 .3 5 9 .9 6 2 .2 4 9 . 4 5 5 .0 5 4 . 6 6 0 . 3 7 2 . 0 7 3 . 0

Under $ 1. 55 ______________________________ ______ 59 . 1 6 9 . 3 7 0 .2 5 7 .5 6 5 .5 6 5 . 3 6 6 . 0 78 .  5 77 . 3
Under $ 1. 60  _ _________________________________ 6 1 .0 7 0 .3 7 0 .9 5 9 .6 6 6 .7 6 5 . 6 6 7 . 8 7 8 .9 78 . 4
Under $ 1. 65  ______________________________________ 6 4 . 2 7 1 .9 7 2 .5 6 2 .8 6 8 . 7 6 7. 9 7 0 .3 7 9 . 7 7 9 .0
Under $ 1. 70 ___________________ __________ _ 6 6 . C 7 3 .1 75 .  1 6 4 . 7 7 0 .0 69 .  6 72. 0 8 0 .7 8 2 .8
Under $ 1. 75 ______________________________________ 6 7 .7 7 3 .6 7 5 . 5 66 . 4 7 0 .5 7 0 . 0 73 .  3 8 1 . 0 8 3 .2

Under $ 1. SO _ ___ __ __ ______  _ __ 70 . 9 7 7 .3 7 7 . 8 6 9 . 8 7 4 .8 7 3 . 0 7 5 . 9 8 3 .2 8 4 .7
Under $ 1. 85 _______________________________ 7 2 . 4 7 7 . 7 7 8 . 5 7 1 .4 7 5 .4 74. 0 7 7 .2 8 3 .  5 8 5 .0
Under $ 1. 90 _______________________________ 7 4 . 3 7 9 . 0 7 9 .3 7 3 .4 7 6 .6 75. 2 7 8 .2 8 4 . 9 8 5 .  2
Under $ 1. 95 _______________________________ 7 5 .  1 7 9 .9 7 9 .6 74 .3 7 7 . 7 7 5 . 6 78 .  5 8 5 .1 8 5 . 3
Under $ 2 . 00 _______________________________ 76 .  C 8 0 .5 80 .1 75 .2 7 8 .5 75 .  8 7 9 . 7 85 .  3 86 .2

Under $ 2 . 10 _______________________________ 7 9 .7 84 . 9 3 2 .8 7 8 .7 83 . 9 7 9 . 4 83 .  9 8 7 . 3 87 . 7
Under $2 . 20 _______________________________ 8 1 .5 85. 7 8 3 .6 8 0 . 6 8 4 . 7 8 0 .0 85. 5 8 8 . 3 88 . 8
Under $ 2 . 30 .......................... .............................. 8 3 .3 8 7 . 3 8 4 .9 8 2 .5 8 6 .2 8 1 .8 86 . 9 8 9 .8 8 9 . 3
Under $ 2. 4 0  _________________________  __________ 84 . 9 8 7 .7 85 .  1 8 4 . 4 86. 7 8 2 . 2 8 7 . 3 90 .  3 8 9 .3
Under $ 2. 50 _______________________________ 8 5 .7 88 . 2 8 5 . 3 85 .2 8 7 .3 8 2 .3 8 7 . 7 9 0 . 3 8 9 .6

Under $2 . 60  ______________________________________ 8 7 .1 90 .  0 8 6 . 9 8 6 .7 8 9 .0 84 .  3 8 9 .0 9 2 . 5 90 .  6
Under $ 2. 70  ______________________________________ 9 0 .2 9 0 . 7 8 7 .5 9 0 .3 8 9 .9 85 .  1 89. 5 9 2 . 8 9 0 . 9
Under $ 2. 80 _______________________________ 9 0 .6 9 1 . 0 8 7 .  7 9 0 .8 9 0 . 2 8 5 .3 8 9 . 9 92 . 9 9 1 .1
Under $ 2. 90  _____________________ _______________ 91 .  1 9 1 . 4 8 8 . 1 9 1 . 3 9 0 .6 85 .  8 9 0 . 6 9 3 . 4 9 1 .2
Under $ 3 .  0 0  ................................................ ...................... 9 1 . 4 9 1 .6 8 8 . 6 9 1 . 5 90 .  7 86 . 7 9 0 . 9 9 3 . 6 91 . 3

Total ________________________________ 1 0 0 .  c 10 0 .0 1 0 0 .  0 1 0 0 . 0 1 0 0 .0 1 0 0 . 0 1 0 0 .  0 1 0 0 .0 1 0 0 . 0

Number of employees (in thousands) ___ 17 8 .5 8 9 .  3 1 1 1 .5 14 6 .2 6 3 .2 6 5 . 5 32 .  3 26 .  1 4 6 . 0

Average hourly earnings ______ __ — 4 1 .83 41 .6 6 4 1 .6 3 $ 1 . 8 4 $ 1 .7 5 $ 1 .81 $ 1 .7 7 $ 1 .4 5 $ 1 .3 9
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Drug and proprietary stores

Cumulative percent distribution of nonsupervisory employees by average straight-time hourly earnings, by establishment
sales-size classes, United States, metropolitan and nonmetropolitan areas, and regions, June 1966— Continued

Northeast South North Central West

Average hourly earnings Establishments with annual sales of—

$250, 000 $ 150,000 Less than $250, 000 $ 150, 000 Less than $250, 000 $ 150,000 Less than $250, 000 $ 150,000 Less than
or more $250, 000 $ 150,000 or more $250, 000 $ 150,000 or more $250, 000 $ 150,000 or more $250, 000 $ 150,000

Under $ 0. 50 _________________ * _ _ .2 . 7 1 . 0 _ _ _ _ _ .1
Under $0 . 75 _________________ 1 .1 - - 3 . 6 8 . 6 1 3 .8 , 4 1 . 8 4 . 5 . 4 . 7 1 .7
Under $ 1. 00 _________________ 2. 3 1 .7 3 . 4 1 0 .9 2 6 .3 2 8 .6 3 .9 7. 8 1 4 .5 . 9 2 . 5 6 . 4

Under $ 1. 05 ............................... 6 . 5 9 .0 9 . 4 1 9 .4 4 7 . C 4 2 . 5 1 0 .3 1 9 .7 2 8 . 9 2 . 5 1 0 .8 1 4 .8
Under $ 1. 10 ........................ 7 .3 9. 1 9 . 9 2 0 .6 4 8 . 5 4 4 . 6 1 1 .1 2 0 . 7 3 1 .0 2 . 6 1 1 .0 16 .0
Under $ 1. 15 _________________ 8 .2 9 .6 1 0 . 3 2 4 . 0 5 3 .4 49 .  1 1 4 .0 2 5 .  5 3 7 .8 3. 5 13 . 9 16 .3
Under $ 1. 20 _________________ 9 .3 9 .9 1 1 .9 2 5 .6 57 .1 5 0 . 6 1 5 .7 2 8 . 3 4 2 .  1 6 . 4 14 .0 1 8 .0
Under $ 1. 25 _________________ 9 . 8 1 2 .4 12 .1 29 .1 5 9 .8 5 2 .3 1 7 .2 3 0 . 3 46 .  1 6 . 8 1 4 .3 1 8 .6

Under $ 1. 30 _________________ 2 7 .  1 29 .  8 3 9 .5 5 3 .6 7 4 .7 63 .  3 32 . 9 4 7 . 0 6 1 . 5 1 1 . 5 2 9 .2 26 .0
Under $ 1. 35 _________________ 33 . 3 3 7 .1 46 .  6 5 6 .6 76 .2 6 5 . 2 3 7 . 4 4 8 .  7 6 4 . 5 15 .1 3 0 .4 2 7 .2
Under $ 1. 40 ............................... 3 9 .0 4 5 . 0 5 0 .5 6 2 .0 78. 9 6 8 . 7 4 5 . 0 5 4 . 0 6 8 . 6 2 0 .5 3 2 .1 2 9 .4
Under $ 1. 45 __________ ______ 4 3 . 2 47 .  8 5 5 .6 6 7 .2 8 0 .3 7 0 . 3 4 9 . 2 5 8 . 0 7 0 . 2 2 2 .5 3 4 . 6 3 3 .9
Under $ 1. 50 _________________ 4 5 . 4 50. 5 5 8 .0 6 9 .2 8 1 .0 7 1 . 8 52 . 7 5 9 . 6 7 1 . 9 2 3 . 9 3 5 .6 3 4 . 4

Under $ 1. 55 _________________ 58 . 1 6 2 . 7 7 0 .0 7 5 .6 8 5 .3 7 8 . 2 5 9 . 7 72 .  5 7 7 .8 31 .  1 4 3 .  8 4 2 .  3
Under $ 1. 60 _________________ 6C.4 6 3 .9 7 0 .3 7 7 .2 8 5 .7 78. 7 62 .  7 7 4 . 0 78. 3 3 1 .6 4 4 .3 4 4 .5
Under $ 1. 65 ............................... 6 3 . 2 6 7 .8 7 3 .9 7 9 .3 8 6 . 1 79 .  3 6 6 . 7 7 4 .9 7 9 . 4 3 5 .3 4 5 .3 4 5 .8
Under $ 1. 70 _ . ___________ 65 .  C 6 9 . 3 7 5 .2 3 0 .7 8 7 .2 3 3 .  1 6 9 . 2 7 6 . 4 8 0 . 3 3 6 ,9 45 .  9 5 0 .3
Under $ 1. 75 ............................... 6 6 . 6 6 9 . 9 7 5 . 7 8 1 .9 8 7 .5 33 . 6 7 1 . 5 7 6 .  7 80. 5 3 3 .2 4 6 .6 50 .  7

Under $ 1. 80 ________________ 7 0 . 8 7 3 .2 7 7 .5 8 3 .4 8 8 .2 85. 6 7 5 . 4 8 2 . 2 31 .  1 4 2 .4 5 4 .2 5 7 .4
Under $ 1. 85 ............................... 7 1 .9 7 4 .0 7 7 .5 8 4 .2 8 8 . 3 8 6 . 1 77 .  5 8 3 . 0 8 1 . 7 4 4 .3 5 4 .3 5 9 . 4
Under $ 1. 9 0 ________ ________ 73 . 1 7 6 .0 7 8 . 4 8 5 .2 8 9 . 0 8 6 . 4 8 0 . 6 84 . 1 82 .  5 4 6 .  1 55 .1 6 1 . 2
Under $ 1. 95 ________ ________ 7 3 . 4 78 .2 78 .  8 3 5 . 9 8 9 . 5 8 6 .5 8 1 .5 8 4 . 7 82. 9 4 7 .3 5 5 .1 6 1 .8
Under $2 .  00 __________ 7 5 . 3 7 8 .2 7 9 . 2 36. 3 8 9 ,5 3 6. 5 82. 2 8 5 . 0 8 2 . 9 4 8 .9 58. 5 6 4 .0

Under $ 2. 10 _________________ 78 .  8 8 3 .1 8 1 . 6 88.  5 90 .  8 8 7 . 9 85 . 8 8 7 .3 84 .  2 5 5 .0 7 2 .2 72 .0
Under $ 2. 20 _________________ 8 0 . 6 84 .  5 8 2 .3 3 9 .6 9 1 . 5 89 .  5 8 7 . 4 8 7 . 6 84 .  3 5 8 .4 7 3 .0 7 2 .4
Under $ 2. 30 _________________ 8 2 .7 8 5 . 6 8 3 .2 9 0 . 6 9 1 .9 9 0 . 2 8 8 . 8 8 3 .2 8 5 .9 6 2 . 0 7 9 .2 7 5 .0
Under $ 2. 40 _________________ 83. 9 8 6 .5 8 3 . 7 9 1 .3 9 2 .1 9 0 . 3 8 9 . 6 8 8 . 6 8 6 . 0 6 7 .2 7 9 .7 7 5 .6
Under $ 2. 50 _________________ 8 4 .  5 8 7 .6 8 3 . 7 9 1 . 6 9 2 . 3 9 0 . 3 9 0 . 2 8 8 . 6 8 6 . 4 6 9 .0 8 0 , 3 76 . C

Under $2 .  60 _________________ 8 6 . 9 9 0 . 4 8 4 .2 9 2 .2 9 2 .6 9 1 . 0 9 1 . 5 8 9 . 9 9 0 .1 7 1 . 3 84 . 3 73 .1
Under $ 2. 70 _____________  „ 8 7 .7 9 1 .2 8 5 . 5 9 2 . 6 92 .  8 9 1 .0 9 1 .  8 90 .  0 90 .  1 8 5 .  1 86 . 7 79 .1
Under $2 .  80 _________________ 8 8 .3 9 1 .5 8 6 . 3 9 2 .9 9 2 .9 9 1 . 0 9 2 .  1 9 0 . 4 90 .  3 86. 1 3 6 .9 79 .2
Under $ 2 . 9 0  ....................... 8 9 . 5 9 2 . 0 8 6 . 7 9 3 .2 9 3 . 3 9 1 .  5 9 2 . 6 9C .8 9 0 . 3 8 6 .5 87 .  1 79 .7
Under $3 .  00 ________ 8 9 .8 9 2 .2 8 7 .1 9 3 . 4 9 3 .6 9 1 . 8 9 3 . 0 9 0 . 9 9 1 .5 8 6 .7 87 . 5 7 9 .8

Total _______________ 1 0 0 .0 100. 0 1 0 0 .0 1 0 0 .0 1 0 0 .0 1 0 0 .0 1 0 0 .0 1 0 0 .0 1 0 0 .0 1 0 0 .0 1 0 0 .0 1 C0 . 0

Number of employees
(in thousands) ______________ 2 6 .9 25 .  5 28 .  8 5 7 . 9 2 7 .3 37 . 8 5 9 .2 2 3 .  2 2 6 .8 3 4 .6 1 3 .3 18 .1

Average hourly earnings __ $1. 88 $1 .81 $ 1 .7 7 $1 .  59 $1 .33 $ 1 .4 1 $ 1 .7 2 $ 1 .6 5 $ 1 .5 4 $ 2 .3 8 $2 .  14 $2. 10
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Drug and proprietary stores

Table 21. Numerical and percent distributions of nonsupervisory employees by weekly hours of work,
United States and regions, June 1966

(Employees in thousands)

Weekly hours of work
United States Northeast South North Central West

Number Percent Number Percent Number Percent Number Percent Number Percent

Under 15 ---------------------------------------------------------------------------- 4 7 . 5 1 2 . 5 14 .  1 1 7 .3 1 1 .3 9 .  2 1 3 .1 1 2 . 0 9 . 1 13. 8
15 and under 35 ----------------------------------------------------------------- 111. 6 2 9 .4 2 8 .7 3 5 .3 2 8 . 4 2 3 .  1 3 6 . 9 33 .  8 1 7 .7 26 .8
35 and under 4 0 ----------------------------------------------------------------- 3 3 .2 8. 8 6 . 2 7 . 6 10. 5 8. 5 1 1 . 5 1 0 . 6 5. 1 7 . 7
4 0 ------------------------------------------------------------------------------------------ 9 5 .0 2 5 .0 1 8 .4 2 2 .6 2 9 .8 2 4 .2 2 3 . 7 2 1 . 7 2 3 .1 3 5. 1
Over 40 and under 44 ------------------------------------------------------ 19 .3 5 .1 2 . 3 3 . 4 8 . 0 6. 5 6 . 9 6 . 3 1 .6 2 . 5
4 4 ------------------------------------------------------------------------------------------ 11 .3 3 .0 2 . 1 2 . 6 4 . 9 4 .  0 2 . 6 2 . 4 1 .7 2 . 6
Over 44 and under 48 ------------------------------------------------------ 1 5 .6 4 .  1 2 . 4 2 . 9 7 . 4 6 . 0 4 .  5 4 . 2 1 .3 1 .9
48 and over ----------------------------------------------------------------------- 4 5 . 3 12. 1 6 . 7 8 .3 2 2 .8 18. 6 9. 9 9 . 1 6 . 4 9 .6

T o t a l ------------------------------------------------------------------------- 379. 3 1 0 0 .0 8 1 . 2 1 0 0 .0 1 2 2 .9 1 0 0 .0 109.  2 100. 0 6 6 . 0 1 0 0 .0

Average weekly hours --------------------------------------------------- 33 .2 2 9 .9 36 . 2 3 2 . 3 3 3 . 0

Drug and proprietary stores

Table 22. Percent distribution of nonsupervisory employees by .veekly hours of work, by metropolitan and nonmetropolitan areas,
United States and regions, June 1966

United States Northeast South North Central West
Weekly hours of work Metro­

politan
areas

Nonmetro­
politan
areas

Metro­
politan
areas

Nonmetro­
politan
areas

Metro­
politan
areas

Nonmetro­
politan

areas

Metro­
politan
areas

Nonmetro­
politan
areas

Metro­
politan
areas

Nonmetro­
politan
areas

Under 15 ----------------------------------------------------------------------------
15 and under 3 5 -----------------------------------------------------------------
35 and under 4 0 -----------------------------------------------------------------
4 0 ------------------------------------------------------------------------------------------
Over 40 and under 44 -----------------------------------------------------
4 4 ----------------------------------------------------------------------------------
Over 44 and under 48 ------------------------------------------------------
48 and over ----------------------------------------------------------------------

T o t a l -------------------------------------------------------------------------

Number of employees (in thousands) --------------------------

Average weekly hours ---------------------------------------------------

1 3 .3 1 0 .4 18 . 7 10 .3 9 . 6
3 1 .2 2 4 . 8 35. 5 3 4 .  1 2 4 .1

9.  C 8 .1 7 . 7 6 . 9 9 . 5
2 5 .2 2 4 . 7 2 1 .2 2 9 .8 24 .  8

4 .  8 5 .9 2 .9 5 . 7 6 . 9
2. 5 4 .2 2 . 7 1 .9 2 . 8
3 .8 5 . 0 3.  1 2 . 2 5.  7

10 .3 1 6 . 9 8. 1 9 .1 1 6 .7

1 0 0 .0 10 0.0 100.  0 1 0 0 .0 1 0 0 .0

2 7 4 .9 1 0 4 .4 6 7 . 5 1 3 . 7 79 . 8

3 2 . 4 3 5 .2 2 9 .3 3 2 .7 35 . 6

8 . 4 12 . 6 1 0 . 2 13. 2 1 5 .4
2 1 . 2 3 5 . 4 2 9 . 3 2 9 . 7 19 .6

6 . 7 1 0 . 6 10 .  5 7 . 4 8 . 6
2 3 . 2 2 3 . 4 17 .  1 34 .  7 3 5 . 9

5 . 8 5 . 8 7 . 9 2 .1 3 . 3
6 . 2 1 . 9 3 . 9 2 . 9 1 . 9
6.  6 3 . 4 6 . 2 2 . 0 1. 7

2 2 .0 6 . 9 1 5 .1 3 . 0 1 3 .6

1 0 0 .0 1 0 0 .0 1 0 0 . 0 1 0 0 .0 1 0 0 .0

4 3 . 1 8 9 . 7 2 8.  5 4 6 . 9 19. 1

3 7 . 2 3 1 . 5 3 4 . 4 32 .  8 3 3 .5
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Drug and proprietary stores

Table 23. Percent distribution of nonsupervisory employees by weekly hours of work,
by sex, United States and regions, June 1966

Weekly hours of work
United States Northeast South North Central West

Men Women Men Women Men Women Men Women Men W omen

Under 15 16 . 9 9 .7 2 0 .4 1 4 .4 1 2 .2 7 . 3 1 6 .2 9 .  8 2 1 . 7 9 . 3
15 and under 3 5 ----- ------------- ----------------- --— -- ------------------ 2 9 .1 2 9 .6 3 1 .4 3 9 . 0 2 5 . 6 2 1 . 6 3 2 .2 3 4 . 6 27 .  7 2 6 .3
35 and under 40 -------------- --------- --—-------------- —------ ----------- 5.  7 10. 7 4 . 3 1 0 .7 5 . 7 1 0 .2 7 . 7 1 2 .0 4 .  9 9 . 3
40 ----------------------------------------------------------------------------------------- 19 .1 2 8 .8 1 9 .5 2 5 .6 16 .8 28 .  8 1 9 .2 2 3 . 0 22 . 7 4 2 .2
Over 40 and under 44 ----------------------------------------------------- 3 . 4 6 . 1 2 . 8 4 . 0 3 . 9 8.  1 4 .  5 7 . 3 1 .8 2 . 8
44 ----------------------------------------------------------------------------------------- 3 . 9 2 . 4 2 . 8 2 . 3 5 .1 3 . 2 2.  5 2 . 4 5 . 3 1 .1
Over 44 and under 48 ----------------------------------------------------- 4 . 3 4 .0 4.  3 1 . 6 5 . 7 6 . 2 3. 8 4 . 4 2 .7 1 . 5
48 and over ---------------------------------------------------------------------- 1 7.  5 8 .6 1 4 .6 2 . 3 2 5 . 0 1 4 .6 1 4 .0 6.  5 1 3 .2 7 . 6

T o t a l ------------------------------------------------------------------------ 1 0 0 .0 1 0 0 .0 1 0 0 .0 1 0 0 .0 1 0 0 .0 10 0 . 0 1 0 0 ,0 1 0 0 .0 100.  0 1 0 0 .0

Number of employees (in thousands) -------------------------- 1 4 7 .6 23 1 .  7 39 .  5 4 1 . 7 4 7 . 0 7 5 . 9 3 7 .  1 7 2 . 1 2 4 .0 4 2 . 0

Average weekly hours -------------------------------------------------- 3 2 . 4 33 .  7 3 0 .3 2 9 .5 3 5 .7 3 6 .5 3 1 . 4 3 2 . 7 3 0 . 7 3 4 .4
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Drug and proprietary stores

Table 24. Percent distribution of nonsupervisory employees by weekly hours of work, by enterprise sales-size classes,
United States, metropolitan and nonmetropolitan areas, and regions, June 1966

Weekly hours of work

United States Metropolitan areas Nonmetropolitan areas

Enterprises with annual sales of—

$ 1, 000 , 000 
or more

$ 500,000  
to

$ 1, 000, 000

$250, 000 
to

$500, 000
Less than 
$ 250,000

$ 1, 000,000  
or more

$ 500,000  
to

$ 1, 0 00 , 000

$ 250,000  
to

$500, 000
Less than 
$250, 000

$ 1, 000 , 000 
or more

$ 500,000  
to

$ 1, 000, 000

$250, 000 
to

$ 500,000
Less than 
$ 250, 000

Under 15 _____________________ 9.  5 8 .2 1 2 .1 1 5 .1 9 . 9 9 .2 1 4 .0 1 6 . 6 7. 0 7 , 2 1 2 .5
15 and under 35 _____________ 2 6 . 7 2 4 .8 30. 1 31 .4 2 7 .1 2 5 . 4 3 2 .1 35 .  1 2 3 .9 2 4 , 8 2 5 .2
35 and under 40 _____________ 1 0 . 7 8 . 4 7 .6 3 .1 1 0 .9 8 . 2 7. 7 8.  3 9 . 8 • 7 . 4 7 .8
40 3 4 . 5 2 7 . 0 2 0 .3 2 1 .1 3 4 .1 2 9 .5 1 9 .7 1 9 . 7 3 7 .  8 °  O 21. 9 2 3 .5
Over 40 and under 44 _______ 5 .2 6 . 7 5 .5 4 . 6 5 .2 5. 7 5 . 0 4 .  2 5 .2 5  o 6 . 8 5 .4
44 _ ____ ______________ _ 2 .1 3 .7 3 . 7 3 .1 2 . 1 3 .3 3 .5 2 . 2 1 .6 S  5 4 . 3 4 . 6
Over 44 and under 48 _______ 3 . 5 5 .9 5 .6 3 . 6 3 . 5 6 . 2 5 .1 3 . 0 4 ,0 6 . 9 4 . 7
48 and over ___________________ 7 . 7 1 5 .2 1 5 .1 1 2 .9 7 . 3 1 2 .6 13 .0 10 .  9 1 0 .6 .2 a. 2 0 . 6 16 .3

Total _______________  __ 1 0 0 .0 1 0 0 .0 1 0 0 .0 100.0 1 0 0 .0 1 0 0 .0 1 0 0 .0 1 0 0 .0 1 0 0 .0 *3 ° 1 0 0 .0 1 0 0 .0

Number of employees
2E o 

$
(in thousands) ______________ 10 3 . 4 2 6 .3 71 .4 1 7 8 .3 9 0 . 0 2 1 . 3 5 1 . 6 1 1 2 .1 1 3 .4 1 9 .8 6 6 .2

Average weekly hours ______ 3 4 . 0 3 5 .6 3 3 . 6 32 .1 3 3 .8 3 4 .9 3 2 .3 3 0 . 8 3 5 . 7 36 . 9 3 4 . 4

Northeast South

Under 15 _____________________ 9 . 3 1 3 . 7 2 0 . 6 8 .6 5 .4 10 .1 1 0 . 0
15 and under 35 _____________ 3 1 .3 2 9 . 4 3 8 .5 2 2 .5 1 9 .5 2 3 . 8 24 .  0
35 .and under 40 _________________________________ ________________________ _______________ 1 3 .1 o =' 7 .2 6 .3 1 0 .2 6 .2 8 .3 8 .1
40 __________________  ____ 2 4 . 8 "  o 2 7 . 3 2 0 .9 3 4 . 9 3 0 . 0 15. 5 1 9 . 4
Over 40 and under 44 ________ _______ _____________ _______________ 4 . 0 °  J 4 .  5 2 . 7 7 . 4 9.  0 6 .  8 5 . 2
44 ____ ................................. 3 . 2 —O q) 1 . 9 2 . 7 1 .6 4 .2 6. 2 4 . 6
Over 44 and under 48 _____ 4 . 2 "c ° 3 .  7 1 . 7 4 . 6 6. 3 9 . 0 5 . 8
48 and over ____  __ __ _____ 10 . 1 .£ a* 12 .  5 6 . 7 10 .2 1 9 . 4 2 0 . 3 2 2 . 9

Total ____________________ — — — — 1 0 0 .0
^  c
*3 ° 1 0 0 .0 1 0 0 .0 1 0 0 .0 1 0 0 .0 1 0 0 .0 1C 0 .0

Number of employees (in thousands) -------- 12 . 2 "  I 1 5 .0 4 9 .5 3 4 .6 1 2 .4 1 9 .1 56 .  8

Average weekly hours _______ — — — 3 3 . 6 3 2 .5 2 8 . 0 3 5 . 4 3 8 . 0 3 5 . 9 3 6 . 4

North Central W e st

Under 15 _____________________ 1 0 .7 1 4 .3 1 2 .1 8 . 9 9 . 5 1 9 .8
15 and under 35 ________________ 30 .  1 3 6 . 6 3 5 . 7 2 4 .5 2 8. 5 2 7 . 7
35 and under 40 ________________ 1 2 .6 o g 7 . 9 9 . 7 6 . 7 o g 6 . 5 9 . 2
40 ....................................................................... 3 1 . 4 1 1 . 8 1 8 . 9 4 6 . 3 3 3 . 8 2 8 . 3
Over 40 and under 44 ____  ____ 5 .0 £  °

a  'e 6 .  8 7 . 3 2 . 4 ■2 £ 2 . 4 2 . 7
44 ............................................................... 1 .3 1 3 .2 3 . 0 3 . 7 ■5 £ 3 .2 1 .0
Over 44 and under 48 __ __ 3. 3 c ® 5 . 4 4 . 2 1 .5 = £ 3 .1 1 .6
48 and over _ ______  ____ 5 . 6 .2  o- 1 3 . 9 9 . 0 5 . 9 .2  ° - 1 2 . 9 9 . 7

^  "c ‘■E c
Total .............................................. 10 0 .0 1: 2 1 0 0 .0 1 0 0 .0 1 0 0 .0 H 2 1 0 0 .0 1 0 0 .0

_E a -E o
Number of employees (in thousands) ------- 3 7 . 3

5
2 3 .  3 4 2 . 7 1 9 .2 £ 1 4 .0 2 9 . 3

Average weekly hours _________ 3 2 .  8 3 1 .8 3 1 . 9 3 4 .3 3 4 . 4 3 1 . 2
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Drug and proprietary stores

Table 25. Percent distribution of nonsupervisory employees by weekly hours of work, by establishment sales-size classes,
United States, metropolitan and nonmetropolitan areas, and regions, June 1966

Weekly hours of work

United States Metropolitan areas Nonmetropolitan areas y \ / ' $ o t y Ki^st

Establishments with annual sales of—

$250, 000 
or more

$ 150,000 
to

$250, 000
Less than 
$150, 000

$250, 000 
or more

$ 150,000  
to

$250, 000
Less than 
$ 150,000

$250, 000 
or more

$ 150,000  
to

$250, 000
Le ss than 
$ 150,000

/$ 250, 000 
or more

$ 150,000  
to

$250, 000
Less than 
$ 150,000

Under 15 __ -------- __ __ 1C. 4 1 3 .2 1 5 .2 11 .2 1 3 .8 1 7 .6 7 . 2 1 1 . 8 1 1 .8 12. 6 1 6 . 9 2 2 . 1
15 and under 35 _____________ 2 7 .2 3 1 . 7 3 1 . 1 2 7 .9 3 5 . 4 3 4 .3 2 3 . 8 2 2 . 7 26 .  7 29 .  2 3 7 .2 3 9 . 4
35 and under 40 _____________ 9 .3 8 .9 7 . 8 9 . 4 9 . 2 8 . 0 8 . 4 8 . 4 7 . 7 9 . 0 7. 3 6.  5
40 — .................................................. 29 .3 2 2 .  7 2 0 .1 2 9 .8 21 .1 1 8 .8 2 7 . 4 2 6 . 5 2 1 . 8 2 7 . 3 2 5 .  1 1 6 .0
Over 40 and under 44 _______ 5. 5 4 . 9 4 . 6 5 .2 4 . 8 3. 8 6 . 7 5 .1 5. 7 3.  9 2. 1 4 . 0
4 4 ...................................................... 2 . 7 2.  5 3 . 9 2 . 6 1 . 9 2 . 9 2 .  9 3 . 9 5 .3 1 .6 2.  5 3 .5
Over 44 and tinder 48 _____ 4 .3 4 .1 3 . 8 4 . 1 3 . 6 3. 2 5 . 4 5 . 3 4 .  6 5 .0 3. 1 .  9
48 and over __ ___ 1 1 .3 1 1 .9 1 3 . 5 9 . 8 10 .1 11 .  5 18 .  1 1 6 . 2 1 6 .4 1 1 .3 5 .8 7. 6

Total __________________ . 100. c 1 0 0 .0 1 0 0 .0 1 0 0 .0 1 0 0 .0 1 0 0 .0 1 0 0 .0 1 0 0 .0 1 0 0 .0 10C.0 100. 0 1 0 0 .0

Number of employees
(in thousands) ______________ 17 8 .5 8 9 . 3 1 1 1 .5 1 4 6 .2 6 3 . 2 6 5 . 5 3 2 . 3 2 6 . 1 4 6 . 0 2 6 . 9 2 5 ,  5 28 .  8

Average weekly hours ______ 34. 1 3 2 . 6 3 2 .2 3 3 .5 3 1 . 7 30 .  5 36 .  5 34 .  8 3 4 . 5 3 2 . 9 2 9 .1 27 . a

South North Central West

Under 15 -------  __ --------------- 8 . 7 8 . 9 1 0 . 1 1 2 .0 11 .  1 1 2 ,5 9 . 0 1 9 .0 19 .1
15 and under 35 .  __________ 2 2 .1 2 4 .5 23 .  7 32 .  1 3 6 . 9 34 .  7 2 5 .8 27 .  1 2 8 .3
35 and under 40 __  _____  ___ 9 .1 9 . 9 6 . 7 11 .1 1 1 . 3 8 . 8 6 . 6 6 . 0 1 1 .0
40 ................................................... ...... 2 9 .3 1 6 .9 2 1 .7 2 3. 3 2 3 .5 1 6 .6 4 1 . 3 2 8 .4 2 8 .1
Over 40 and under 44 ______ 7 . 9 8 . 0 3 . 2 5. 9 4 .  9 8 .6 2 .1 3. 7 2 .3
4 4 ......................................................... 3 .2 3 . 4 5 . 4 1 .8 2 . 6 3.  6 4 .  G . 6 1 .5
Over 44 and under 48 ______ 5 .6 6 . 8 6. 2 4 . 0 3 . 8 4 . 7 2 .2 1 . 0 2 .0
48 and over ________ __ ______ 1 4 .2 2 1 .6 2 3 .0 9 .  7 5 .  9 1 0 .4 9 . 0 14. 1 7 .6

Total _ __ „  __ _____ 10 0 .0 1 0 0 .0 1 0 0 .0 1 0 0 .0 1 0 0 .0 100. c 1 0 0 .0 10C.C 1 0 0 .0

Number of employees (in thousands) ___ 5 7 .9 2 7 .3 3 7. 8 5 9 . 2 2 3 . 2 2 6 .8 3 4 . 6 1 3 .3 1 8 .1

Average weekly hours _______ 3 5 .9 3 6 .4 3 6. 5 32 .  6 3 1 . 6 3 2 .2 3 4 .5 3 3 .3 30 .0

(0
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Drug and proprietary stores

Table 26. Percent distribution of nonsupervisory employees having specified average straight-time hourly earnings by
weekly hours of work, United States and regions, June 1966

Weekly hours of work

Employees with average hourly earnings of—

All
employees Under 

$ 1.00

$ 1.00  
and 

under 
$ 1 .1 5  |

i $ 1 .1 5  
and 

under 
$ 1. 25

— P 7 2 5 ------
and 

under 
$ 1. 35

$ 1. 35 
and 

under 
$ 1.50

$ 1. 50 
and 

under 
$ 1. 75

— |T77?—
and 

under 
$ 2. 00

$ 2. 00 
and 

under 
$2. 50

$2. 50 
and 

under 
$3. 00

$3, 00 
and 
over

1 2 .5 1 1 .7 1 3 .7 9 .5 1 6 . C 1C.0 1 0 .4 1 0 . 7 10 .1 7 . 9 1 6 .9
2 5 .4 3 4 .7 3 9 .5 3 1 .1 3 7 .2 3 0 .5 2 9 .6 2 1 . 5 19 .5 15 .9 12 .1

8 .8 9 .1 1 0 .2 1 2 . C 1C.2 9 .5 1C. 1 8 . 8 7 .2 3 .3 3 .0
2 8 .5 1 3 .9 1 6 .8 2 6 .6 2 4 .2 2 9 .4 3 1 .9 4 0 . 2 4 3 . 3 5 0 .9 3 1 .4

1 .6 l .C 2 .1 3 .2 1 .5 2 .1 1 .5 .8 1 .6 .3 1 .8
8 .7 1 0 .4 8 . C 9 .5 6 . 3 11 .5 7 .5 6 . 8 7 .4 6 . 9 1 4 .8

12 .1 2 0 .1 1 1 .7 1 0 .5 6 .1 9 .1 1C.5 1 2 .0 1 2 .5 1 5 .0 2 1 .9

1CC.0 1 0 0 . C 10 0 .0 10 0 .0 1 0 0 .0 1CC.0 1C0 .C 1 0 0 .0 IOC.O IOC.O IOC.O

3 7 9 .3 36 .1 4 8 . 5 14 .4 7 5 .6 3 9 .6 5 6 .1 2 6 .3 3 0 .0 1 6 .9 3 5 .6

3 3 .2 3 3 .3 3 1 . C 3 3 .9 2 9 . 9 3 ^ 5 3 3 .7 3 4 . 9 3 6 .0 3 7 .2 3 5 .8

1 7 .3 2 2 .3 1 7 .2 9 .7 2 3 .9 2 0 .3 1 5 .8 4 . 3 8 .3 4 .4 19 .8
3 5 .3 5 1 .6 5 7 .3 3 3 .6 4 9 .6 3 2 .8 3 2 .0 2 2 .0 2 8 .5 12 .4 1 1 .4

7 .6 6 . 9 7 .4 5 .7 7 .5 8 .5 9 . 9 1 0 .8 1 0 .3 1 .6 1 .7
2 5 .1 11 .3 1 2 . C 4 2 .1 1 5 . C 2 C. 6 2 7 .4 3 9 . 8 3 4 .4 5 0 . 3 3 4 .3

l .C - .2 .5 .  8 1.0 1 .5 .8 2 .1 .2 .9
6 .5 . 7 1 .5 6 .6 2 . 4 13 .1 7 .2 9 .1 8 .0 4 .9 1C.7
8 .3 7 .1 4 . 6 2 .4 1 .7 4 .7 7 . 7 1 4 .0 1 0 .4 2 6 .5 2 2 .0

10C.0 100. c 1C0 .C 10C.C 10 0 .0 1 0 0 .0 1 0 0 . c 1 0 0 .0 100.0 1C0.0 1CC.C

8 1 .2 2 .  C 5 .6 1 .7 2 2 . 5 1C.C 1 5 .7 5 .5 6 .2 3 .6 8 .4

2 5 .9 2 5 .6 2 5 . 9 3 2 .5 2 4 ,4 2 9 .2 3 0 .8 3 7 . C 3 4 .3 3 9 .3 3 5 .2

9 .2 9 . 3 9 . 4 8 .9 1 1 .6 4 . 5 5 .8 7 .3 1 5 .4 6 . 5 1C.1
2 3 .1 2 8 .3 3 2 .6 2 3 .5 2 3 . 5 2 0 .4 16 .6 1 3 .1 1 1 .6 2 1 . 0 8 .1

8 .5 1 0 .2 9 . 5 1C.6 11 .3 5 .0 4 . 7 2 . 7 3 .7 10 .1 2 . 6
2 8 .5 16 .5 1 9 .7 2 6 .1 3 4 . 0 3 9 .2 4 1 .6 4 1 . 5 4 1 . 2 2 6 .3 2 2 .1

2 .2 1 .4 2 .3 3 .7 2 . 7 2 .8 1 .5 2 . 1 2 . 6 .5 2 . 7
1 2 .2 1 2 .9 11 .2 11 .3 8 .8 1 3 .4 1 1 .2 1 5 .8 8 .8 1 1 .4 2 4 . 1
1 8 .6 2 2 . 9 1 7 .6 19 .5 i c .  e 13 .4 2 C.1 1 9 . 6 19 .4 2 4 .8 3 3 . 0

10C.0 100. c 1C0 .C 1CC.C iOC.O 1CC.0 1CC.0 1 0 0 .0 10 0 .0 1C0.0 IOC.O

12 2 .9 2 4 .3 2 2 . 7 5 .9 2 5 .3 1 1 . c 1 3 .6 4 . 2 5 .3 2 . 0 8 . 7

3 6 .2 3 5 .6 3 4 .6 3 6 .8 3 4 .1 3 7 .2 3 9 .0 3 8 . 9 3 5 .6 3 8 .4 4C.4

United States

15 and under 35------------
35 and under 40 ------------
40 to and including 4 2 -  
Over 42 and under 44 -
44 and under 48 ------------
48 and o v e r -------------------

Total-----------------------------------------------

Number of employees (in thousands)

Average weekly h ours--------------------------

Northeast

Under 15---------------------------------------------------
15 and under 35--------------------------------------
35 and under 40 --------------------------------------
40 to and including 42---------------------------
Over 42 and under 4 4 ---------------------------
44 and under 48 --------------------------------------
48 and o v e r ---------------------------------------------

Total-----------------------------------------------

Number of employees (in thousands)

Average weekly h ou rs --------------------------

South

15 and under 35-------------
35 and under 40 -------------
40 to and including 4 2 -  
Over 42 and under 44 —
44 and under 48 -------------
48 and o v e r --------------------

Total-----------------------------------------------

Number of employees (in thousands) - 

Average weekly h ours---------------------------

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



Drug and proprietary stores

Table 26. Percent distribution of nonsupervisory employees having specified average straight-time hourly earnings by
weekly hours of work, United States and regions, June 1966— Continued

Weekly hours of work All
employees

Employees with average hourly earnings of—

Under 
$ 1. 00

$ 1.00  
and 

under 
$ 1 .1 5

$ 1. 15 
and 

under 
$ 1. 25

$ 1. 25 
and 

under 
$ 1. 35

$ 1. 35 
and 

under 
$ 1. 50

$ 1. 50 
■ and 
under
$ 1. 75

$ 1. 75 
and 

under 
$ 2. 00

$ 2. 00 
and 

under 
$2. 50

$2. 50 
and 

under 
$3 . 00

$3 . 00 
and 
over

North Central

Under 15-------------------------------------------------------- 12 .0 1 4 .7 1 7 .9 11 .8 1 2 .6 5 .9 8 .2 1 4 . 0 1 1 .0 7 .5 1 4 .4
15 and under 35-------------------------------------------- 3 3 .8 5 0 .7 4 2 .3 39 .1 3 9 .6 3 3 .1 3 7 .6 2 1 . 2 1 7 .0 1 7 .0 10 .1
35 and under 40-------------------------------------------- 1 0 .6 8 . 4 9 . 8 1 2 .4 1 0 .8 1 1 .0 13 .8 1 3 .6 8 .5 3 .9 6 .1
40 to and including 42--------------------------------- 2 6 .1 6 . 3 1 6 .6 2 1 .3 2 2 .9 2 9 .4 2 6 .7 3 9 .8 4 1 .1 5 2 .7 3 0 . 9
Over 42 and under 4 4 --------------------------------- 1 .9 .1 1 .5 4 .4 1 .2 3 .1 2 . 0 .8 2 .5 .8 3 .9
44 and under 48 -------------------------------------------- 8 .5 6 . 3 6 . 2 9 .5 e . c 1 0 .8 6 . 9 5 .0 10 .4 7 . 2 1 8 .0
48 and o v e r --------------------------------------------------- 9 . 1 1 3 .6 7 .2 5 .9 6 . 1 9 .8 6 . 9 6 . 4 1 2 .1 11 .8 2 C .  5

Total---------------------------------------------------- 10C.0 1 0 0 . c 1C0 .C 1 0 0 .0 10C.C 1CC.C 1 0 0 .0 10C.0 1 0 0 .0 1 0 0 .0 10 0 .0

Number of employees (in thousands)------ 10 9 .2 8 . 0 1 6 .4 5 .2 2 1 .2 13 .5 17 .4 8 . 9 6 . 5 3 .6 8 .5

Average weekly hours-------------------------------- 3 2 .3 2 8 . 5 2 8 . 5 3 1 .1 3 0 .9 3 4 .9 3 3 .1 3 2 .8 3 5 .5 3 6 .0 3 6 .6

West

Under 15-------------------------------------------------------- 1 3 .8 1 9 . 4 1 6 .4 8 .  C 1 7 .3 1 2 .9 12 .3 1 3 . 2 8 .2 10 .1 2 2 . 4
15 and und e r 35-------------------------------------------- 2 6 .8 3 1 . 1 4 2 .5 3 0 .2 3 9 .9 4 1 . 0 2 9 .7 2 6 .1 1 9 .6 1 5 .8 17 .8
35 and under 40 -------------------------------------------- 7 . 7 1 . 4 1 9 .6 2 1 .9 1 3 .6 8 .3 1 1 .3 5 . 3 6 .5 2 .2 1 .7
40 to and including 42--------------------------------- 3 6 .9 1 4 .5 8 .3 2 9 .6 2 2 .5 2 5 .2 3 4 .9 4 0 . 2 5 0 .0 5 6 .6 3 7 .5
Over 42 and under 4 4 --------------------------------- . 7 - 5 .8 .4 .6 .5 .6 .2 .3 . 1 .  1
44 and under 48 -------------------------------------------- 5 . 2 6 . 2 6 . 9 5 .6 3 . 9 6 .0 3 .9 2 . 3 4 . 9 6 .6 7 .4
48 and o v e r --------------------------------------------------- 9 . 6 2 7 . 4 6 . 3 4 . 6 2 . 9 6 .6 7 .9 1 2 .9 10 .8 8 .7 1 3 .2

Total---------------------------------------------------- 10 0 .0 1 0 0 .0 10 0 .0 10C.C 10C.0 1 0 C.C 1 0 0 .0 1 0 0 .  C 10 0 .0 ICG .0 10C.0

Number of employees (in thousands)------ 6 6 .0 1 .8 4 . 2 1 .6 6 . 6 5 .0 9 . 4 7 . 7 12 .0 7 .8 9 . 9

Average weekly h ours-------------------------------- 3 3 .0 3 1 .2 2 8 .3 3 3 .7 2 8 . 8 3 0 .0 3 2 .3 3 3 . 6 37 .3 3 6 .5 3 1 .8
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Drug and proprietary stores

Table 27. Percent distribution of nonsupervisory employees working specified weekly hours by average
straight-time hourly earnings, United States and regions, June 1966

Employees with weekly hours of work of—

Average hourly earnings All
employees Under

15

T5
and

under
35

35
and

under
40

40
Over

40
and under 

44

44
and

under
48

48
and
over

United States

Under $ 1. 00-------------------------------------------
$ 1.00 and under $ 1. 15-----------------------
$ 1 .1 5  and under $ 1 .2 5 -----------------------
$ 1.25  and under $ 1 .3 5 -----------------------
$ 1 .3 5  and under $ 1 .5 0 -----------------------
$ 1 .5 0  and under $ 1. 75-----------------------
$ 1. 75 and under $2 .  00-----------------------
$2 . 00 and under $ 2 . 50-----------------------
$2 . 50 and under $3 .  00-----------------------
$ 3. 00 and o v e r -------------------------------------

Total---------------------------------------------

Number of employees (in thousands)

Average hourly earnings---------------------

Northeast

Under $ 1. 00-------------------------------------------
$ 1.00  and under $ 1. 15-----------------------
$ 1 .1 5  and under $ 1 .2 5 ------------------------
$ 1 .2 5  and under $ 1. 35------------------------
$ 1. 35 and under $ 1 .5 0 ------------------------
$ 1 .5 0  and under $ 1 .7 5 ------------------------
$ 1. 75 and under $ 2 . 0 0 ------------------------
$ 2 . 00 and under $ 2 . 5 0 ------------------------
$ 2. 50 and under $ 3 . 0 0 ------------------------
$ 3. 00 and o v e r -------------------------------------

Total----------------------------------------------

Number of employees (in thousands)

Average hourly earnings---------------------

South

Under $ 1. 00-------------------------------------------
$ 1. 00 and under $ 1. 15------------------------
$ 1 .1 5  and under $ 1 .2 5 ------------------------
$ 1. 25 and under $ 1 .3 5 ------------------------
$ 1 .3 5  and under $ 1 .5 0 ------------------------
$ 1 .5 0  and under $ 1. 75------------------------
$ 1 .7 5  and under $ 2. 00------------------------
$ 2. 00 and under $2 . 50------------------------
$ 2. 50 and under $3 .  00------------------------
$ 3 .0 0  and o v e r --------------------------------------

Total----------------------------------------------

Number of employees (in thousands) 

Average hourly earnings---------------------

9 .  5 8 . 9 1 1 .2 9 . 9
1 2 .9 14 .  1 1 7 .3 1 5 .0

3 . 8 3 . 0 4 . 0 5 . 2
1 9 . 9 2 5 . 5 2 5 . 2 2 3 .2
1 0 .4 8 . 4 1 0 .8 11 .3
1 4 .8 1 2 .3 1 4 .9 1 7 .0

6 . 9 5 . 9 5 .  1 7 . 0
7 . 9 6 . 4 5 .2 6 . 5
4 . 4 2.  8 2 . 4 1 .7
9 . 4 1 2 . 6 3.  9 3 . 2

1 0 0 .0 1 0 0 .0 1 0 0 .0 1 0 0 .0

3 7 9 .3 4 7 . 5 1 1 1 .6 3 3 . 2

$ 1 .7 3 $ 1 .6 7 $ 1 .4 4 $ 1 .4 5

2 . 5 3 .2 3 . 7 2 . 3
6 . 9 6 . 8 1 1 .2 6 . 7
2 . 1 1 . 2 2 . 0 1 .6

2 7 .7 3 8 . 2 3 8 . 9 2 7 .3
12 . 3 1 4 .4 1 1 .4 1 3 .7
1 9 .4 1 7 .7 1 7 .6 2 5 .3

6 . 7 1 .7 4 . 2 9 .6
7 . 6 3. 7 6 . 2 10 . 3
4 . 4 l .  1 1 . 5 . 9

1 0 .4 1 1 .9 3 . 4 2 . 3

1 0 0 .0 10 0 .0 1 0 0 .0 1 0 0 .0

8 1 .2 1 4 .1 2 8 .7 6 . 2

$ 1 .8 2 $ 1 .6 1 $ 1 .4 7 $ 1 .5 4

1 9 .7 2 0 . 0 2 4 . 2 2 3 . 6
1 8 . 5 1 9 .0 2 6 .1 2 0 . 6

4 . 8 4 . 6 4 . 9 6 . 1
2 0 . 6 2 6 .  1 2 0 . 9 2 7 . 2

9 . 0 4 . 4 8 . 0 9 . 5
1 1 . 0 7 . 0 7 . 9 6 . 1

3 . 4 2 . 7 1 . 9 l . l
4 .  3 7 . 2 2 . 2 1 . 8
1 . 6 1. 1 1 . 4 1 . 9
7 . 0 7 . 8 2 . 5 2 .1

1 0 0 .0 10 0 .0 1 0 0 .0 1 0 0 .0

1 2 2 .9 1 1 .3 2 8 . 4 1 0 .5

$ 1 .4 7 $ 1 .3 6 $ 1 .2 2 $ 1 .2 3

4 . 0 7 . 9 1 2 .7 1 5 . 9
6 . 4 1 6 .6 1 0 .8 1 2 .5
3 .  1 7 . 0 3 . 4 3 . 4

1 6 .7 1 9 .0 1 3 .2 1 0 .0
1 0 .5 1 2 .9 1 3 .8 7 . 9
1 6 .6 15. 1 1 2 .5 1 2 .8
1 0 .3 5 .3 5 .  8 6 . 9
1 2 .7 7 . 3 6 . 5 8 . 2

8 . 8 1 .2 4 .  1 5 . 5
1 0 .9 7.  7 17 .  1 1 7 .0

1 0 0 .0 1 0 0 .0 1 0 0 .0 1 0 0 .0

9 5 . 0 19 . 3 2 6 . 9 4 5 . 8

$ 1 .9 3 $ 1 .5 9 $ 1 .8 8 $ 1 .8 8

1 .2 - . 3 2 . 2
2 . 2 9 . 9 1 . 7 3 . 8
3 . 2 5 . 0 2 . 3 . 6

1 7 .3 1 3 .4 8 .  1 5 . 8
9 . 4 1 5 .5 2 7 .  1 7 . 0

2 0 . 6 2 7 . 3 2 0 . 1 1 8 .0
1 0 .6 9 . 9 10 . 1 1 1 .3
1 1 .2 7 . 4 8 . 1 9 . 6

9 . 5 2 . 0 3 .  7 14 .  1
1 4 .8 9 . 6 1 8 .5 2 7 . 7

1 0 0 .0 1 0 0 .0 1 0 0 .0 1 0 0 .0

1 8 .4 2 . 8 4 . 5 6 . 7

$2 .0 1 $ 1 .7 4 $ 2 .0 5 $ 2 .2 6

1 0 .4 1 5 . 9 2 2 . 7 2 4 . 3
1 2 .1 1 7 .5 1 6 . 5 1 7 . 6

4 .  1 6 . 8 3 . 7 5 . 0
2 3 . 9 2 7 . 6 12 .  6 1 1 . 9
1 2 .4 1 1 .7 9 .  6 6 . 5
1 7 .7 7 . 4 1 0 .3 1 2 . 0

5 . 3 3 . 4 4 . 7 3 . 6
6 . 7 3 . 9 2 . 6 4 . 5
1 . 5 1 .0 1 . 7 2 .  1
5 . 9 4 . 9 15 . 1 1 2 .5

1 0 0 .0 1 0 0 .0 1 0 0 .0 1 0 0 . 0

2 9 . 8 8 . 0 1 2 . 3 2 2 . 8

$ 1 .5 3 $ 1 . 3 9 $ 1 . 6 8 $ 1 .6 0
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Drug and proprietary stores

Table 27. Percent distribution of nonsupervisory employees working specified weekly hours by average
straight-time hourly earnings, United States and regions, June 1966— Continued

Employees with \yeekly hours of work of—

Average hourly earnings All
employees Under

15
and

15
and 40

Over
40

44
and 48

and15 under under and under under
35 40 44 48 over

North Central

Under $ 1. 00----------------------------------------------------------------------- 7 . 3 9 . 0 1 1 . 0 5 . 8 1 . 2 3 . 4 6 . 9 1 1 . 0
$ 1.00 and under $ 1 .1 5 ---------------------------------------------------- 1 5 . 0 2 2 . 4 1 8 .7 13 .9 7 . 3 1 7 . 9 1 0 .8 1 1 . 9
$ 1 .1 5  and under $ 1 .2 5 ---------------------------------------------------- 4 . 8 4 . 7 5 . 5 5 . 6 2 . 9 9 .  3 3 . 7 3 .  1
$ 1. 25 and under $ 1 .3 5 ---------------------------------------------------- 1 9 . 4 2 0 . 4 2 2 .  7 1 9 .8 1 7 .5 1 3 .9 2 0 . 1 1 3 .0
$ 1 .3 5  and under $ 1 .5 0 ---------------------------------------------------- 1 2 .4 6 . 1 12 .  1 12 .9 14. 1 1 5 .0 1 4 .5 1 3 . 3
$ 1 .5 0  and under $ 1. 75---------------------------------------------------- 16 . C 1 0 , 9 1 7 .8 2 0 . 9 1 5 .5 1 9 .3 1 1 .7 1 2 .1
$ 1 .7 5  and under $ 2. 00---------------------------------------------------- 8 .  1 9 . 6 5 .  1 1 0 .5 1 3 . 9 4 . 5 5 . 2 5 . 7
$ 2 . 0 0  and under $2. 50---------------------------------------------------- 5 . 9 5 . 4 3 . 0 4 . 8 9 . 8 7 . 2 7 . 2 7 . 9
$ 2 .5 0  and under $ 3. 00------------------------------- --------------------- 3 .  3 2 . 1 1 .6 1 .2 7 . 8 . 9 3 .  1 4 . 2
$ 3 .0 0  and ov e r ----------------------------------------------------------------- 7 .  8 9 , 4 2 . 3 4 . 5 1 0 .0 8 . 8 1 6 .8 1 7 . 7

Total------------------------------------------------------------------------- 1 0 0 .0 1 0 0 .0 10 0 . c 1 0 0 .0 1 0 0 .0 1 0 0 .0 1 0 0 .0 1 0 0 .0

Number of employees (in thousands)--------------------------- 109.  2 13. 1 3 6 . 9 1 1 .5 2 3 . 7 6 . 9 7 . 2 9 . 9

Average hourly earnings------------------------------------------------- $ 1 .6 7 $ 1 .5 3 $ 1 .3 6 $1 . 53 $1 .8 8 $ 1 .6 2 $ 1 .8 4 $1.  86

West

Under $ 1 .0 0 ---------------------------------------------------------------------- 2 . 8 3 . 9 3 . 2 . 5 1 .0 1 .5 3 .  8 7 . 8
$ 1 . 0 0  and under $ 1. 15---------------------------------------------------- 6 , 4 7 .6 10 .  1 16 .2 1 . 3 1 8 .0 1 .5 4 .  1
$ 1 .1 5  and under $ 1. 25---------------------------------------------------- 2 . 4 1 . 4 2 . 7 6 . 9 2 . 0 1 .2 2 . 8 1 . 2
$ 1 .2 5  and under $ 1 .3 5 ---------------------------------------------------- 10 . 0 1 2 .5 1 4 . 9 1 7 .5 5 . 9 8 . 9 7 . 2 3 . 0
$ 1 .3 5  and under $ 1 .5 0 ---------------------------------------------------- 7 . 6 7.  1 1 1 .6 8 . 2 5 . 2 4 .  8 9 . 3 5 . 2
$ 1 . 5 0  and under $ 1 .7 5 ---------------------------------------------------- 14. 2 1 2 . 6 1 5 .8 2 0 . 7 1 3 .3 1 4 .6 1 0 .3 1 1 .6
$ 1 .7 5  and under $ 2. 00---------------------------------------------------- 1 1 .7 11. 1 1 1 . 4 8 . 1 1 2 . 7 1 0 .5 5 . 3 1 5 .5
$ 2. 00 and under $ 2 .5 0 ---------------------------------------------------- 18. 2 1 0 . 9 1 3 . 4 1 5 .3 2 4 . 4 2 4 . 4 1 8 . 7 2 0 .  3
$ 2 . 5 0  and under $ 3. 00---------------------------------------------------- 11 . 8 8 , 6 6 . 9 3 . 3 1 8 .9 2 . 3 1 7 .0 1 0 . 6
$ 3 .0 0  and o v e r ----------------------------------------------------------------- 1 5 .0 2 4 . 4 1 0 . 0 3 . 3 1 5 .2 1 3 . 9 2 4 .  1 2 0 . 6

Total------------------------------------------------------------------------- 10 0 ,0 1 0 0 .0 1 0 0 .0 1 0 0 .0 1 0 0 .0 1 0 0 . 0 1 0 0 .0 1 0 0 .0

Number of employees (in thousands)---------------------------- 6 6 . 0 9 .  1 1 7 .7 5 .1 23 .  1 1 .6 3 . 0 6 . 4

Average hourly earnings------------------------------------------------- $ 2 .2 6 $2 .41 $ 1 . 9 3 $ 1 .6 5 $ 2 .4 2 $2 . 16 $ 2 .5 5 $ 2 .4 6
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Drug and proprietary stores 2

(Employees in thousands)

Average straight-time hourly and weekly earnings of nonsupervisory employees by weekly hours of work,
United States and regions, June 1966

Weekly hours of work

United States Northeast South North Central West

Number
of

employees

Average
hourly

earnings

Average
weekly

earnings

Number
of

employees

Average
hourly

earnings

Average
weekly

earnings

Number
of

employees

Average
hourly

earnings

Average
weekly

earnings

Number
of

employees

Average
hourly

earnings

Average
weekly

earnings

Number
of

employees

Average
hourly

earnings

Average
weekly

earnings

Under 15------------------------------------------------------ 47. 5 $1. 67 $15. 39 14. 1 $ 1. 61 $15. 14 11. 3 $1. 36 $12. 76 13. 1 $1. 53 $ 14. 57 9. 1 $2. 41 $20. 23
15 and under 35 ----------------------------------------- 111. 6 1. 44 34. 93 28. 7 1. 47 33. 97 28. 4 1. 22 30. 03 36. 9 1. 36 33. 29 17. 7 1. 93 47. 77
35 and under 40 ----------------------------------------- 33. 2 1. 45 53. 71 6. 2 1. 54 56. 47 10. 5 1. 23 45. 66 11. 5 1. 53 56. 51 5. 1 1. 65 60. 57
40 ------------------------  -------------------------------------- 95. 0 1. 93 77. 04 18. 4 2. 01 80. 27 29. 8 1. 53 61. 08 23. 7 1. 88 75. 23 23. 1 2. 42 96 . 86
Over 40 and under 48 ------------------------------ 46. 2 1. 76 77. 03 7. 2 1. 94 84. 82 20. 2 1. 57 68. 71 14. 1 1. 74 75. 59 4. 6 2. 42 105. 70
48 and over ------------------------------------------------- 45. 8 1. 88 98. 06 6. 7 2. 26 119. 04 22. 8 1. 60 82. 37 9. 9 1. 86 95. 71 6. 4 2. 46 135. 80

Total-------------------------- 379. 3 1. 73 57. 43 81. 2 1. 82 54. 47 122. 9 1. 47 53. 38 109. 2 1. 67 53. 74 66. 0 2. 26 74. 71
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Appendix A. Scope and Method of Survey

Scope of Survey

This bulletin relates to those retail establishments which were classified, accord­
ing to the 1957 edition of the Standard Industrial Classification Manual, as part of the m is­
cellaneous retail stores major industry group (SIC 59). Stores within this group were further 
identified as drug and proprietary stores (SIC 591). The major group covers retail stores 
not elsewhere classified and includes stores such as drug, liquor, antique and secondhand, 
book and stationery, sporting goods and bicycles, farm and garden supply, jewelry, fuel and 
ice dealers, florists, cigar, newspaper, cameras and photography supplies, gifts and sou­
venirs, and optical goods.

Drug and proprietary stores are included on the basis of their usual trade desig­
nation rather than on the more strict interpretation of commodities handled. These estab­
lishments are primarily engaged in the retail sale of prescription drugs and patent medi­
cines and any combination of such merchandise as cosmetics, toiletries, tobacco and novelty 
merchandise; and they may or may not operate a soda fountain or lunch counter.

Geographically, the 50 States and the District of Columbia are covered. The data 
reflect earnings and hours of work of nonsupervisory employees for a payroll period including 
June 13, 1966.

Sample Design

The sample was designed to yield national and regional estimates for the major 
industry group and for the line of business for which separate data are shown. A strat­
ified sample design was used with variable sampling ratios depending on the kind of busi­
ness and employment size. For example, the sample size for the line of business shown 
separately was proportionately larger than for those not published and the probability of 
selection increased with the employment size of the unit.

The following tabulation shows the number of units included in the sample of the 
miscellaneous retail stores group and in the drug and proprietary stores for which sep­
arate data are published;

Kind o f business Number o f units

M iscellaneous retail stores g r o u p ----------------------------  3, 777
Drug and proprietary s to r e s --------------------------------  2, 173

Establishment samples were obtained from three different sources: (l) State unem­
ployment insurance listings furnished employer reporting units with four or more employees. 
(2) The large chainstore enterprises provided current lists of retail stores and auxiliary units 
from which a sample of such units was selected. It was necessary to obtain these lists from 
the large chainstore enterprises because State unemployment insurance listings frequently 
provide data on a statewide or county basis for such companies rather than on an individual 
establishment basis. (3) The Bureau of the Census sample used in conjunction with its 
Monthly Survey of Retail Sales covered single-unit retail stores with fewer than four employ­
ees. The Census coverage of small units was necessary to supplement the Bureau's uni­
verse list for retail trade, since State unemployment insurance laws in many States do not 
cover employers with fewer than four employees.
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Method of Collection

The majority of the establishments included in the sample were solicited for informa­
tion by mail. The largest units were visited in person by field economists of the Bureau of 
Labor Statistics, as were the smallest units by the Bureau of the Census enumerators acting 
as agents for the BLS. Personal visits were also made to a sample of the nonrespondents 
to the mail questionnaire.

Estimating Procedure

Data collected for each sampling unit were weighted in accordance with the prob­
ability of selecting that unit. For example, where 1 unit out of 10 was selected from an 
industry-size group, data for that unit were considered as representative of the 10 units in 
the group. Thus, each segment of the retail trade industry was given its appropriate weight 
in the total, regardless of the disproportionate coverage of large and small establishments.

No assumption has been made that the wage structures of the units not responding 
to the mail questionnaire were similar to those of the units responding. To minimize the 
bias resulting from nonresponse, data obtained by personal visits from a sample of non­
respondents were weighted to represent all other nonrespondents in similar industry-size 
groups. To compensate for schedules with unusable data, their weights were assigned to 
usable schedules of the same industry-size group and from the same or related area.

For drug stores, all estimated totals derived from the weighting process were 
further adjusted to the employment levels for June 1966 as reported in the Bureau of Labor 
Statistics monthly employment series. The published estimates for drug stores in this re­
port are, thus, consistent with the nonsupervisory worker employment shown in the monthly 
series. Employment estimates for all miscellaneous retail stores, which the Bureau does 
not publish monthly, were prepared especially for purposes of this survey. Current re­
gional estimates, which could not be prepared from the monthly series, were based on re­
gional distributions from the most recent Census of Business, prepared by the Bureau of 
the Census.

The adjustment of the survey totals to the predesignated totals for June 1966 was 
confined, for the most part, to that segment of the survey for which the sample units were 
obtained from State unemployment insurance listings. The lists generally were prepared prior 
to the time of the survey and consequently do not account for units opened or closed after 
the date of the lists. In the Census and the large chainstore enterprise samples, the best 
unbiased estimates of totals were presumed to be the weighted-up sample totals, since there 
was no apparent problem of unrepresented business births in these groups.

Criteria for Publication of Estimates

The results of this survey differ from those that would have been obtained by a 
complete canvass of all retail operations, since the survey was conducted on a sample basis. 
These differences may be substantial in those instances where the sample was small. It 
has not been possible, therefore, to present data for all cases. No earnings distributions 
are shown for groupings of fewer than 50 stores.

Definitions of Terms

Nonsupervisory employees include all full-time, part-time, seasonal, and casual 
employees below the supervisory level, such as salespersons, shipping, receiving, and stock 
clerks, laborers, warehousemen, caretakers, office clerks, driver-salesmen, deliverymen, 
installation and repairmen, elevator operators, porters, janitors, food service employees, 
and working supervisors.

Enterprise is defined as a company which operates, directs, or controls a group 
of establishments engaged in the same general business. In the case of single unit com­
panies, the single unit was considered the enterprise.
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Establishment is generally defined as a single physical location where business is 
conducted. In the case of two separate business entities transacting business at a single 
physical location (for example, a leased shoe department in a department store), each was 
treated as a separate establishment. On the other hand, a drug store which also operated 
a food counter was treated as a single establishment.

Annual volume of sales excludes excise taxes at the retail level.

Earnings data relate to straight-time earnings and exclude premium pay for over­
time and for work on weekends, holidays, and late shifts. Commission and bonus earn­
ings and special sales bonuses, such as "P . M . ' s "  and "stim s" paid quarterly or oftener, 
are included.

Individual average hourly earnings for employees not paid by the hour (e.g. , salary, 
commissions) were obtained by dividing individual earnings reported by the number of hours 
worked during the corresponding period.

Individual weekly earnings were obtained by multiplying the individual average hourly 
earnings by the number of hours worked during a single week in June 1966.

Group average hourly earnings published in this report were obtained by dividing 
total individual weekly earnings by total individual weekly hours worked.

Group average weekly earnings were obtained by dividing the sum of the individual 
weekly earnings by the number of employees represented in the group total.

Weekly hours of work are for a 1—week period and include hours paid for vacations, 
holidays, sick leave, etc.

Group average weekly hours were obtained by dividing total weekly hours worked 
by total number of nonsupervisory employees.

Regions used in this study include the following: Northeast— Connecticut, Maine,
Massachusetts, New Hampshire, New Jersey, New York, Pennsylvania, Rhode Island, and 
Vermont; South— Alabama, Arkansas, Delaware, District of Columbia, Florida, Georgia, 
Kentucky, Louisiana, Maryland, Mississippi, North Carolina, Oklahoma, South Carolina, 
Tennessee, Texas, Virginia, and West Virginia; North Central— Illinois, Indiana, Iowa, 
Kansas, Michigan, Minnesota, Missouri, Nebraska, North Dakota, Ohio, South Dakota, and 
Wisconsin; and West—Alaska, Arizona, California, Colorado, Hawaii, Idaho, Montana, Nevada, 
New Mexico, Oregon, Utah, Washington, and Wyoming.

Metropolitan areas as used in this report refers to those cities and county areas 
defined by the Bureau of the Budget as "Standard Metropolitan Statistical Areas. " Metro­
politan areas include those counties containing at least one central city of 50,000 population 
and those counties around such cities which are metropolitan in character and economically 
and socially integrated with the county containing the central city. For a more detailed 
description, see Standard Metropolitan Statistical Areas, 1964, prepared by the Bureau of 
the Budget.
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Appendix B. Questionnaire

BLS2786
(Rev. ’ 66)

Your report will be 
held in confidence

1. COMPANY IDENTIFICATION:

U.S. DEPARTMENT OF LABOR
BUREAU OF LABOR STATISTICS  

W ASH ING TON, D. C. 20212

Budget Bureau No. 44—6615. 
Approval expires 12-31-66.

RETAIL TRADE
I n d i v i d u a l  H o u r s  a n d  E a r n i n g s

The data, except for Item 2which relates to the 
entire company, should cover all establishments 
(retail stores, warehouses, central o ffices , e tc .)  
in the county or area designated to the left.

BLS USE ONLY

State Area Ent.
sales SIC Wgt.

(Check appropriate box.)

2- AnnÛ LT£ 5 ^ J ALES F0R THE C0MPANY .1250,000 to $500,000 to $1,000,000
OR ENTERPRISE: $250,000 $500,000 $1,000,000 or more

Check the block which indicates the annual gross volume of sales (exclusive of excise taxes at the retail level) fron. all 
related activities of the enterprise. Include receipts from stores covered by this report as well as all other related 
activities. Use the last calendar or fiscal year.

3. ESTABLISHMENT INFORMATION:

Please enter the information requested in the columns below for each separate establishment (retail store, warehouse, or 
central office) covered by this report. Each retail store in a separate location is considered a separate establishment for 
the purpose of this survey. However, if the records for main store and suburban branch are kept on a combined basis, they 
may be considered as one establishment.

(a) Location: Identify each establishment by its street address and city.
(b) Type of Retail Activity: Enter for each establishment the major retail activity such as department store, drug store, 

gas station, etc.
(c) Employment: Include all full-time, part-time, seasonal, and casual employees who received pay for any part of the 

payroll period including June 13, 1966. Exclude employees; such as those in leased departments and demonstrators, 
who received all or a substantial part of their pay from another employer.
Total— Enter total number of employees including officers and other principal executives, such as buyers, department 
heads, and managers whose work is above the working supervisory level.
Nonsupervisory— Enter total number of employees below the supervisory level, such as salespersons, shipping and 
receiving clerks, laborers, warehousemen, caretakers, office clerks, driver-salesmen, installation and repairmen, 
elevator operators, porters, janitors, watchmen, and other employees whose services are closely  associated with those 
listed above. Do not include officers and other principal executives, such as buyers, department heads, and managers 
whose work is above the working supervisory level.

(d) \nnual Gross Sales for the Establishment: Check the column which indicates the annual gross volume of sales (exclu- 
sive of excise taxes at the retail level).___________________________ ______________________________________________________

(a)

Location 
(street address 

and city)

----------------------TO---------------------—

Type of 
retail 

activity

T3-------------------
Employment 

for payroll period 
including

June 13, 1966

-------------------- ra r- ------------------
Gross establishment 

sales
(check appropriate column) 
Were last year’ s sales—

Total Non­
supervisory

Less
than

$150,000

$150,000
to

$250,000

$250,000
or

more

4. PAYROLL PERIOD:

Employment and earnings data reported should correspond to your payroll period (for example, weekly, biweekly, or 
monthly) including June 13, 1966. Indicate the dates for the payroll period used. If the length of the payroll period 
varies among employees, enter the dates affecting the greatest number.

From _______________________________ , 19_____t o _________________________________  , 19______
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5. EARNINGS AND HOURS OF WORK OF NONSUPERVISORY EMPLOYEES:
This study is designed to provide information on hourly earnings and weekly hours of work for both male and 
female nonsupervisory employees and working supervisors for a payroll period including June 13, 1966. 
The number of employees in each establishment for which earnings and hours data are reported should corre­
spond with the number of nonsupervisory employees shown in item 3(c) on page 1. The information requested 
should be reported separately for each establishment and the establishment identified. Earnings data for food 
counter, cafeteria, or restaurant workers in Department, Drug, or Variety Stores should be entered only on the 
blue supplement provided. Data for all other employees should be reported in Item 5 of this form.

Report earnings and hours separately for each employee unless these data are identical for two or more em­
ployees. Do not report aggregate earnings and hours for several employees. For convenience of reporting for 
employees paid on other than an hourly basis, columns 3 through 8 are provided. Data will not, however, be 
published separately by various methods of pay. Instructions and examples for reporting the necessary data in 
each column are listed below.

INSTRUCTIONS
(Please read carefully to avoid correspondence)

Complete co l­
umns 1, 2, and 
3 for all nonsu­
pervisory em­
p loyees cov­
ered by this 
report (s e e  
examples 1—5).

Column (1)— Indicate whether the employee is male (M) or female (F).

Column (2)__Use a separate line for each employee and enter '* 1 ,”  unless two or more employees of the same
sex work the same number of hours during the selected week, and receive identical hourly or salary rates 
(see example 1). Data are to be reported individually for each employee whose earnings are based entirely 
or in part on commissions or bonuses (see examples 3, 4, and 5)*

Column (3)— Enter the number of hours worked during the week of June 6 to June 13, 1966. Include hours 
paid for sick leave, holidays, vacations, etc. These hours should relate to a 1-week period regardless 
of the length of the payroll period.

Use column 4 to 
report earnings 
o f  employees 
paid on an 
hourly basis 
(s e e  example 1).

Column (4)— Enter the base (straight-time) hourly rate. Premium pay for overtime work should not be reported. 
This column may also be used to report earnings of employees paid on other than an hourly basis if average 
straight-time hourly eamings are available. For employees paid a commission or bonus in addition to an 
hourly rate, also complete columns 7 and 8 (see example 4).

Use columns 5 
and 6 to report 
earnings o f  em­
p loyees paid on 
a weekly, bi­
weekly, monthly, 
or semimonthly 
basis (s e e  ex­
ample 2).

Column (5)— Enter for each employee the straight-time earnings for the salary period (weekly, biweekly, 
monthly, or semimonthly) including June 13, 1966. Include straight-time pay for overtime, but exclude 
overtime premium. Do not include “ draws”  against commission as salary.

Column (6)— Enter the number of hours worked during the salary period (weekly, biweekly, monthly, or semi­
monthly). Include hours paid for sick leave, holidays, vacations, etc. For employees paid a commission or 
bonus, also complete columns 7 and 8 (see example 5).

U~se columns 7 
and 8 to report 
earnings o f  non­
supervisory em­
p loyees based 
entirely or in 
part on com­
missions and 
bonuses (see  
example 3).

Column (7)— Enter for each employee the total commission and/or bonus earnings, including “ PM’ s ,”  “ Stims,”  
or any special bonuses based on sales paid quarterly or oftener by the store. These earnings are to be 
reported for the commission or bonus period including June 13, 1966. If the commissions earned dur­
ing that pay period are not representative of normal commission earnings, a longer period may be used. If 
store employees receive both commission and bonus payments for an identical period of time, report the 
combined figure (see example 4). If bonus payments cover a period longer than the commission period, add 
only the prorated amount of the bonus to the commission earnings that correspond to the commission period 
(see example 5).

Column (8)__Enter the number o f hours worked during the commission or bonus period. (The hours should
refer to the total hours worked during the period (weekly, biweekly, monthly, or semimonthly) and not nec­
essarily only to those hours during which commissions or bonuses were earned.) For employees paid an 
hourly rate or salary in addition to commissions or bonuses, it is also necessary to complete column 4, or 
columns 5 and 6 (see examples 4 and 5).

EXAMPLES
(See illustrations on next page)

1. Two women each worked 36% hours during the se lected  week, and each was paid a straight-time hourly rate o f  $1.05•

2. One man worked 40 hours during the se lected  week, and received a salary o f  $125, exclusive o f  premium pay for overtime,
for 88 hours worked during the salary period (V2 month).

3 . One man worked 32/4 hours during the se lected  week and was paid on a straight commission basis, receiving $215.70
for 168 hours.

4. One woman worked 40 hours during the se lected  week and was paid an hourly rate o f  $1.25; she also received  $35 in com­
missions and $7.50 in “PM’s ” for 173.6 hours worked during the commission period (1 month).

5. One man worked 37l4 hours during the se le c ted  week, and was paid a w eekly salary o f  $75; he also earned commissions o f
$102 during a 1-month period (162 hours) and $150 in bonuses during a 3-month period. Only V3 o f  the bonus, or $50 is 
reported so  that the bonus period corresponds to the commission period.
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5. EARNINGS AND HOURS OF WORK OF
NONSUPERVISORY EMPLOYEES — Continued

BLS USE ONLY

Sch. Eat.
sales

City
size Emp. Class

emp.

Complete these columns for 
each non supervisory employee.

Use this 
column for non- 
supervisory em­
ployees paid on 
an hourly basis.

Use these columns for nonsupervisory employees paid 
other than on an hourly basis.

(1)

Sex
(M or 

F)

(2)

Number
of

employees

(3)
Hours worked 

during the 
week of 
June 13, 

1966

(4)

Straight-time 
hourly rate

(5)
Straight-time 

salary for 
salary period 

including 
June 13, 1966

(6)

Hours worked 
during

salary period

(7)
Total

commissions 
and/or 

bonus pay

(8)
Hours worked 

during 
commission 

period

Illustrations of examples on page 2.

1- F 2 3 M $i ns $ $
2 M 1 40.0 J US. 00 83.0
1 M 1 3Z.S 2.15.70 Ifcff.O
4. F 1 4IT0 1.1S ....  42 50 173.6
a M ____1_____ ?b7A ____25J1D___ __ as.____ _____ 157. OP____ ____ IfelQ___
DATA FOR EACH ESTABLISHMENT SHOULD BE REPORTED SEPARATELY AND THE ESTABLISHMENT IDENTIFIED.

1

2

3

4

5

6

7

8

9
1 0

11

1 2

1 3

1 4

1 5

1 6

17

1 8

19
2 0

21

2 2

2 3

2 4

2 5

2 6

2 7

2 8

2 9

3 0

31

3 2

Do you want a copy of the Bureau’ s report on this survey?--------Yes Q

Name and title of person furnishing data

No □  

(Please type or print)

*  U.S. GOVERNMENT PRINTING OFFICE : 1968 0 - 3 2 0 - 6 2 1
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E m ployee  Earnings and Hours in Retail T rade , June 1966

Separate bulletins are being issu ed  for  the fo llow ing

Bulletin
num ber

Building m a ter ia ls ,  hardw are , and 
farm  equipment dea lers 1584-1

G enera l m erch an d ise  s tores  
Department stores  
L im ited  p r ice  v a r ie ty  s tores

1584-2

F ood  stores
G r o c e r y  stores

1584-3

Autom otive dea lers  and gasoline 
s e rv ic e  stations 

M otor  veh ic le  dea lers  
Gasoline s e rv ic e  stations

1584-4

A pparel and a c c e s s o r y  s tores  
M en 's  and boys  ' clothing 

and furnishings s to re s  
W om en 's  re a d y - t o -w e a r  stores  
Shoe stores

1584-5

Furniture , home furn ish ings, and 
household appliance stores  

Furniture , home furnishings, 
and equipment s tores  

Household appliance stores

1584-6

O rder  fro m  the Superintendent o f D ocum ents, Washington, D. C. , 20402, 
o r  from  any of the Bureau's eight reg ional sa les  o f f ic e s  as shown on the inside 
front c o v e r .

A com preh en s ive  analytical bulletin on earnings and hours in reta il  trade 
w ill  be issued .
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