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Preface

This rep ort  is one of a se r ie s  p rep a red  by the Bureau 
of L abor  Statistics to trace  changes in wage s ca le s  and 
re lated  benefits negotiated by individual em p loy ers  o r  c o m ­
binations of em p loy ers  with a union or group of unions in 
se le c ted  c o l le c t iv e  bargaining situations. Benefits unilat­
e ra l ly  in troduced  by an em ploy er  g en era lly  are included. 
The in form ation  is obtained f r o m  co l le c t iv e  bargaining 
agreem en ts  and re lated  docum ents , voluntarily  f i led  with 
the Bureau as new settlem ents are  reached . Any d e s c r i p ­
tion of the c o u rse  of c o l le c t iv e  bargaining is der iv ed  f ro m  
news m edia  and c on f irm ed  a n d /o r  supplem ented by the 
parties  to the agreem ent. The ch ro n o lo g ie s ,  dealing only 
with se le c ted  features o f  c o l le c t iv e  bargaining or  wage 
determ ination , are  intended p r im a r i ly  as a tool  for  r e ­
sea rch ,  ana lys is ,  and wage adm inistration . R e fe r e n c e s  
to g r iev an ce  p ro ce d u re ,  m ethodology  of p ie c e - r a te  a d ­
justm ent, and s im ila r  m atters  are  omitted.

This wage ch ron o log y  su m m a rizes  changes in wage 
rates and re la ted  wage p r a c t ic e s  negotiated by the P a ­
c i f ic  M arit im e  A ss o c ia t io n  with the International L o n g ­
sh o re m e n 's  and W a reh ou sem en ’ s Union since 1934. This 
bulletin supplem ents the ch ron o log y  by in corporating  the 
prov is ion s  of one agreem ent negotiated since 1965 and 
e ffect ive  through June 1971.

L ily  M ary  David, Chief of the D iv is ion  of  W age E c o ­
n o m ic s ,  is resp on s ib le  for  the o v era ll  d irect ion  of the 
wage ch ron o log y  p rog ra m . The analysis  fo r  the p er iod  
1966 through 1970 was p rep a red  by M ich a e l  E. Sparrough 
under the su p erv is ion  of P hilip  M arcu s .
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Pacific Longshore Industry, 1934—70

W age Chronologies

Introduction

1934—49

Coastwide Standards on w ages, hours , and certa in  working conditions fo r  
the P a c i f ic  Coast lon gsh ore  industry w ere  estab lished  by an award on O ctober  12, 
1934, of the National L on g sh o re m e n 's  B oard appointed by the P res iden t  of the 
United States. The Board a lso  p rov ided  for  the estab lishm ent o f  port l a b o r -  
m anagem ent com m ittees  to determ ine  lo ca l  standards on m atters  not c o v e r e d  
sp e c if i ca l ly  by the award. The award fo l low ed  a long and b itter strike of the 
International L o n g sh orem en 's  A ss o c ia t io n  (A F L ),  which term inated  when the 
parties  a greed  to submit all is su es  to arbitration . Although subsequent a g r e e ­
ments amended the B oa rd 's  award, it has prov ided  the b as ic  fra m e w o rk  fo r  West 
Coast lon gsh ore  agreem ents  during the past 15 y e a r s .

In 1938, the National L abor  Relations B oard ce r t i f ie d  the International 
L o n g sh orem en 's  and W areh ousem en 's  Union (CIO) as the c o l le c t iv e  bargaining 
representa tive  o f  P a c i f ic  Coast lon gsh orem en . At three  Puget Sound p orts—  
T acom a , P ort  A nge les ,  and A n a cortes— the lon gsh orem en  ch ose  to rem ain  with 
the International L on g sh o re m e n 's  A ss oc ia t ion  (A F L ).  In June 1937, the e m ­
p lo y e r s  o rgan ized  the W aterfront E m p loy ers '  A ssoc ia t ion  of the P a c i f ic  Coast; 
in 1949 this a ssoc ia t ion  jo ined  with the P a c i f ic  A m e r ica n  Shipowners A ssoc ia t ion ,  
which bargained with o f fsh ore  labor ,  to f o r m  the P a c i f ic  M arit im e A ssoc ia t ion .  
This coastw ide  a ssoc ia t ion  conducts d ire c t  negotiation^ with the union. Port 
la b or -m a n a g em en t  com m ittees  negotiate supplem entary  working ru les  dealing with 
conditions p ecu lia r  to each port area .

This ch ron o log y  t r a c e s  the changes since 1934 in w ages and related  
wage p r a c t ic e s  in the ports  of L os  A ngeles , Long Beach, San F r a n c is c o ,  the 
Puget Sound area  of the State o f  Washington (excluding IL A  ports ) ,  and P o r t ­
land, O reg . (including C olum bia  R iver  ports ) ,  as p rov ided  by c o l le c t iv e  a g r e e ­
ments and by awards o f  the National L on g sh orem en 's  Board, National War Labor 
Board, P a c i f ic  Coast L on gsh ore  Factfinding Board, and coast  a rb itra to rs .  It 
deals with changes affecting lon gsh orem en , gang b o s s e s ,  hatch ten ders ,  winch 
d r iv e r s ,  donkey men, boom  men, burton men, sack  tu rn ers ,  side runners, front 
men, jitney d r iv e r s ,  and other w o r k e rs  engaged in m oving ca rg o  f r o m  the v e s s e l  
to its f i r s t  p lace  of rest  on the dock  and f r o m  the last p lace  of rest  on the dock  
to the v e s s e l .  Changes affecting ch e c k e r s ,  ca r  lo a d e rs ,  and other w aterfront 
w o rk e rs  not c o v e r e d  by the coast  lon gsh ore  agreem ent are not rev iew ed .

Since individual agreem ents  had been concluded  in som e ports  p r io r  to 
the 1934 award of the National L on g sh orem en 's  Board, p r ov is ion s  rep orted  under 
that date do not n e c e s s a r i ly  indicate changes in prev ious  conditions of e m p lo y ­
ment. The current coastw ide  agreem ent, e ffect ive  D e ce m b e r  6, 1948, can be
term inated  on June 15, 1951. It prov ided  fo r  a reopening on Septem ber 30, 
1949, f o r  a rev iew  o f wage rates and a d is cu s s io n  of w e lfa re  and pension  plans. 
Negotiations pursuant to the wage rev iew  led  to the estab lishm ent of the ILW U - 
P M A  w e lfa re  plan. On Septem ber 30, 1950, another rev iew  is perm itted . Failing
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agreem ent, wage rates are to be r e fe r r e d  to the coast  arb itra tor  fo r  d e te r m in a ­
tion. W elfare  and pension  plans fo r  lon gsh orem en  m ay be a m atter for  n eg o t ia ­
tion in any wage rev iew , but are not subject to arb itration  or  strike action.

1950

Pursuant to the te rm s  of the D e cem b er  6, 1948, co l le c t iv e  bargaining
agreem ent, which prov ided  fo r  a wage rev iew  on Septem ber 30, 1950, the P a c i f ic
M aritim e A ss o c ia t io n  and the International L o n g sh orem en 's  and W areh ousem en ’ s 
Union (now independent) negotiated a wage in c re a se .  The present agreem ent, which 
can be term inated  on June 15, 1951, does not prov ide  fo r  another wage reopening.

1951—52

Pursuant to the P a c i f ic  Coast L ongshore  A greem ent which becam e  e f f e c ­
tive June 16, 1951, a pension  fund, to be financed-by em p loy er  contributions f r o m  
July 1, 1951, through June 30, 1961, was agreed  to by the P a c i f ic  M arit im e A s ­
soc ia tion  and the International L on g sh orem en 's  and W areh ousem en 's  Union. Each 
e m p lo y e r 's  contribution  was to be determ ined  on a tonnage bas is , using a fo rm u la  
establishing the equivalent of 15 cents an hour fo r  hours w orked  and tons handled 
during the base p er iod  f r o m  1948 through 1951. The amount thus estab lished  was 
to rem ain  unchanged until July 1, 1956, when the parties  may negotiate a change 
in the amount of the assessm en t .  The contract  prov ided  that "the contributions 
requ ired  by this agreem ent o r  supplement o r  amendment thereto  shall c ea se  
July 1, 1961. The plan shall continue in e ffect  until the then -ex ist ing  Fund has 
been exhausted. " The plan, which w ill  be fully funded at the end of the 10 -y ea r  
p er iod  of contributions, should have sufficient r e s e r v e s  to continue the m in im um  
bas ic  payments during the l ives  of all em ploy ees  re t ired  by June 30, 1961, if
the plan is not extended beyond that date. The fund is adm in istered  by six  
tru s tees ,  three  designated by the assoc ia t ion  and three by the union.

The new agreem ent prov ided  a lso  fo r  an in cre a se  in b as ic  hourly  rates 
and fo r  sev era l  changes in re lated  wage p r a c t i c e s .  Am endm ent of the w e lfa re  
and insurance plan extended hospital, m ed ica l,and  su rg ica l  benefits to the fa m ilies  
of em ploy ees .  Under the new contract, five m ed ica l  ca re  plans are in e ffect  
and c o v e r  the various lo ca ls  under the w elfa re  fund p ro g ra m . The Perm anente  
Health Plan c o v e r s  the lo ca ls  in the San P ed ro , San F r a n c is c o  Bay, and Portland— 
V ancouver a rea s ;  the C oos Bay Hospital A ss o c ia t io n  c o v e r s  lo ca ls  in North Bend, 
Bandon, and R eed sp ort ,  O reg . ; the Grays H arbor  Hospital A ss o c ia t io n  applies 
to A berdeen , Wash. ; the Seattle Group Health C ooperative  c o v e r s  the m en in 
Seattle while their  fam ilies  are c o v e re d  under the Insured Plan. The Insured 
Plan c o v e r s  all lo ca ls  in C aliforn ia , O regon, and Washington that are not under 
any of the f ir s t  four plans.

The contract f ir s t  was negotiated to be e ffect ive  f r o m  June 16, 1951, 
through June 15, 1953. In a cco rd a n ce  with its w ag e -reop en in g  p rov is ion ,  the
1951 agreem ent was reopened in May 1952 at the request of the union fo r  a r e ­
v iew  of w ages and e m p lo y e rs '  contributions to the w e lfa re  fund. In crea ses  in 
b as ic  straight and ov ert im e  rates, plus an in cre a se  in e m p lo y e r s '  contributions 
to the w elfare  fund, w ere  negotiated and becam e  e ffect ive  June 16, 1952. The
agreem ent was extended to June 15, 1954, with a reopening June 15, 1953, for
a rev iew  of wage rates and w elfa re  fund contributions, and fo r  negotiation  of 
penalty ca rg o  rates, skill d i f ferentia ls ,  and vacations .
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1953

In May 1952, the P a c i f ic  M arit im e A ss o c ia t io n  (PM A) and the International 
L on g sh orem en 's  Union (ILW U-Ind. ) agreed  to extend their  2 -y e a r  con tract , n e ­
gotiated in 1951, to July 1954 with changes in w ages and w e lfa re  benefits .  P r o ­
v is ion  was made fo r  a reopening on June 15, 1953, fo r  a rev iew  of bas ic  s tra ight-  
t im e and ov ert im e  rates and w e lfa re  contributions, subject to arbitration , and fo r  
negotiation (not subject to arbitration) o f penalty ca rg o  ra tes ,  sk ill  d i f fe ren tia ls ,  
and vacations . A ccord in g ly ,  union n egotiators  held p re l im in a ry  m eetings f r o m  
A pril  12 to 15, 1953, to determ ine  what prop osa ls  they would present to the
sh ipow ners . The f i r s t  m eeting of the represen ta t ives  of the union and e m p loy ers  
took  p lace  May 14, 1953.

On June 2, the parties  made a joint announcement that the b as ic  c o n ­
tract would be further extended to June 15, 1955, with a reopening on June 15,
1954, fo r  rev iew  of all wage ra tes ,  vacations , and w e lfa re  contributions . The 
issue of stra igh t-t im e  and ov er t im e  rates fo r  the year  beginning June 15, 1953,
was submitted to the P a c i f ic  C oast a rb itra tor ,  in a cco rd a n ce  with the te r m s  of 
the bas ic  con tract  providing fo r  arb itration  in the event o f  fa ilu re  to agree  on 
bas ic  s tra ight-t im e  and ov ert im e  ra tes .

The a r b i t r a to r ’ s award, binding on both part ies ,  was announced June 12, 
1953. It prov ided  fo r  a 6 -cen t  in cre a se  in stra igh t-t im e  hourly  rates and a 9 -cen t  
in crea se  in ov ert im e  ra tes .

1954-58

N egotiations— held in a cco rd a n ce  with the reopening stipulations of the 
agreem ent expiring  in June 1955 between the P a c i f ic  M arit im e A ss o c ia t io n  (PM A) 
and the International L on g sh o re m e n ’ s and W areh ousem en ’ s Union (ILWU—Ind. )—  
resulted  in agreem ent in May 1954 on a 1 -y ea r  extension  of the existing contract  
to June 1956. The amended agreem ent p rov ided  fo r  l ib e r a l iz e d  vacation  p r o ­
v is ion s  and estab lished  a pilot dental ca re  p ro g ra m  fo r  certa in  m inor  dependents 
to be financed f r o m  a $75 0 ,0 0 0  w e lfa re  fund surplus. It a lso  contained a p r o ­
v is ion  des igned  to perm it  a com m on  expiration  date fo r  East and West Coast 
m arit im e  con tra cts .  D iscu ss ion s  on w ages continued, and on D e ce m b e r  2, 1954,
the parties  approved  a settlement providing fo r  a 5 -c e n t -a n -h o u r  a c r o s s - t h e -  
board  advance, e f fect ive  D e ce m b e r  20, 1954, and a d e fe r r e d  hourly  in c re a se  of 
6 cents e f fect ive  June 13, 1955, as w ell  as in cre a se d  com pany  paym ents into the
w elfare  fund. The dental c a re  p r o g r a m  initiated in the spring o f  1954 was e x ­
tended to June 1956, and the parties  agreed  to continue to try  to a rr iv e  at a 
com m on  expiration  date with the East Coast.

In May 1956, the P M A  and ILWU agreed  to extend their  con tract  fo r  
2 y ea rs  m o r e — until August 1, 1958— if that becam e  the com m on  term ination  of 
rev iew  dates on all coa s ts ,  o r  o therw ise , until June 15, 1958. They a greed  on 
an in ter im  2 -c e n t -a n -h o u r  wage adjustment, e ffect ive  June 18; r e v is e d  e l ig ib ility  
requ irem ents  fo r  pension  benefits ;  continued the dental ca r e  p r o g r a m  subject  to 
rev iew  in 1957; and prov ided  fo r  wage reopenings in Septem ber 1956 and again in 
the spring of 1957, when w e lfa re  contributions and two additional item s se le c ted  
by the union could  a lso  be reopened . Any d isagreem en t  at the t im e of the 1957 
negotiations was to be submitted to arbitration .
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The wage negotiations in the fa ll  of 1956 w ere  concluded  on N ovem ber  28, 
1956, and resu lted  in a 1 6 -ce n t -a n -h o u r  genera l wage r a ise  r e troa c t iv e  to O c ­
tober  1, 1956.

The p rev iou s ly  extended agreem ent was again reopen ed  in May 1957 at 
the request of the union and, on June 1, 1957, when the parties  fa i led  to reach  
agreem ent, the issu es  w ere  submitted to arb itration . The a r b i t r a to r ’ s award, 
announced on June 14, 1957, p rov ided  hourly  wage in c re a s e s  and in c re a se d  e m ­
p loy er  contributions to the w e lfa re  fund. The union ’ s request  fo r  a reduction  in 
the regu lar  w orkshift  and fo r  three  paid holidays was denied. (The union had 
p rop osed  in June 1956 that the w orksh ift  be cut f r o m  9 hours— including 3 h ou rs ' 
ov e r t im e — to 8 hours— including 2 h ou rs '  o v e r t im e — without a reduction  in daily  
pay o r  a d e c r e a s e  in daily output per  w o r k e r .  The P M A  had ag reed  to c o n s id e r  
the p rop osa l  prov ided  the union a greed  to elim inate certa in  w ork  p r a c t i c e s .  )

About a year  la ter , on July 3, 1958, the parties  signed a m em oran du m  
of settlem ent providing fo r  a genera l wage in cre a se  re troa c t iv e  to June 16, a 
reduction  in the regu lar  w orkshift  f r o m  9 hours (including 3 at o v er t im e  rates) 
to 8 hours (including 2 hours at o v er t im e ) ,  and estab lishm ent o f  a th ird  shift 
with 9 h ou rs '  pay fo r  5 h ou rs ' w ork . 1 V acation  benefits  w ere  a lso  l ib e r a l iz e d .

The 1 -y ea r  con tract  cov er in g  approxim ate ly  18 ,000  em p loy ees  was to 
expire  June 15, 1959, subject  to a union p rop osa l  fo r  a un iform  expiration  date 
with other c oa s ts .

1959

A  3 -y e a r  agreem ent was negotiated late in July 1959 and was signed 
on August 10. Its m ost unusual feature was p ro v is io n  fo r  e m p lo y e rs  to contribute 
to a fund totaling $ 1 .5  m ill ion  during the f i r s t  con tract  y ear ,  to be used to give 
w o r k e rs  a share in the resu lts  of m echanization  in return  fo r  union agreem ent to 
p erm it  introduction  of labor  saving d e v ic e s .  The m ethod of distributing the fund 
among the fully r e g is te r e d  w ork  f o r c e  and the m ethod and amount o f  the e m ­
p loy er  contribution  after the f i r s t  y ea r  rem ained  to be determ ined . It was a g reed  
that the fully r e g is te r e d  w ork  f o r c e  would be maintained at the 1958 lev e l  with 
a llow ance fo r  n orm al attrition and that fo r  a p er iod  o f  not m o re  than 1 y ea r ,  the 
parties  would continue to study the p r o b le m  of sharing the gains o f  m echanization  
and to negotiate regarding  a method fo r  converting  the fund and em p loy er  c o n ­
tributions to a continuing b a s is .  The changes in w ork  m ethods resulting  f r o m  
the introduction  of labor  saving d ev ices  perm itted  under the con tract  w ere  not to 
v iolate  ru les prohibiting individual speedup and unsafe operat ion s . No other 
changes in w ork  m ethods, such as reduction  in gang s ize ,  are  perm itted  fo r  the 
f i r s t  year  and until final agreem ent has been reach ed  regarding  the fund.

P r o v is io n  was made f o r  a genera l wage in c re a se  during the f i r s t  y ear  
and, e ffect ive  January 1, I960, fo r  an 8 -hour  daily  guarantee. Reopenings on
w ages, hours , and m echanization  are  prov ided  during the secon d  and third c o n ­
tract  y e a r s ,  with the second  of these  reopen ings a lso  including paid holidays . 
The 3 -y e a r  agreem ent ex p ires  June 15, 1962.

Although there was a provision for a 90-day trial period (to determine the practical application of the new 
shift arrangement), the clause was to be effective throughout the remainder of the contract.
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1960-65

Delegates to the I960 C oast Caucus o f  the International L o n g sh o re m e n ’ s 
and W areh ousem en ’ s Union (ILWU) (Ind. ) voted on A p r i l  7 to use the $lVz m ill ion  
m echanization  fund, p rov ided  under the 1959 agreem ent with the P a c i f ic  M arit im e 
A ss oc ia t ion  (PM A ), to stab ilize  earnings of fully  r e g is te r e d  lon gsh orem en  at a 
leve l  equal to 35 stra igh t-t im e  hours per week. This was to be a ccom p lish ed  
by shifting surplus w ork ers  to other areas  w here  w ork  was available , encouraging 
ear ly  re t irem ent, and prov id ing  supplem ental unem ploym ent benefits fo r  fully 
r e g is te r e d  lon gsh orem en  w orking le s s  than 35 hours a week. The de legates  d e ­
term in ed  that the expanded benefits  would requ ire  an additional $3 m ill ion  and 
agreed  to request this amount f r o m  the a ssoc ia t ion  fo r  the second  contract  year  
beginning June 15, I960.

Under the f i r s t  of two annual reopenings perm itted  by the 3 -y e a r  a g r e e ­
ment scheduled to exp ire  June 15, 1962, the P M A  and the ILWU, on May 17,
I960, began negotiations on w ages , hours, and p art icu lar ly  on the introduction  
of labor  saving m ach in ery  and im p rov ed  w ork  m ethods. In a cco rd a n ce  with the 
p ro g ra m  adopted at the A p r il  caucus , union negotiators  presented  a s e r ie s  of 
demands including genera l wage in c re a s e s  ranging f r o m  6 to 16 cents an hour 
and reduction, f r o m  11 to 10 hours , in the m axim um  num ber o f  allowable shift 
hours preced ing  ship sa il ings . At the initial sess ion ,  the em p loy ers  abandoned 
their  pos it ion  on how to d istr ibute  the gains that w ere  expected  f r o m  the in t r o ­
duction of  m echanization  on the West Coast d ock s . Since the f i r s t  d is cu s s io n  in 
the early  1950's, the em p lo y e rs  had o f fe re d  to share the gains of m echanization . 
S pecif ica lly , in exchange f o r  a f r e e  hand to in cre a se  operating e f f i c ie n cy  through 
the introduction  and utilization  of labor  saving d ev ices  and the e lim ination  of r e ­
str ic t ive  w ork  p r a c t i c e s ,  the em p loy ers  o f fe re d  a guaranteed wage that would 
protect  the w o rk e rs  against a reduction  in jo b  opportunities . This new approach  
was acceptab le  to the union, but the parties  w ere  unable to agree  on details  of 
what was being "bought” and what the p r ic e  was to be.

In o r d e r  to fac ilita te  agreem ent on w ages, the part ies  agreed  to d i s ­
continue, until July 1, negotiations on m echanization  and reduction  in the m a x i ­
m um  num ber of h o u r s 1 w ork  on shifts p reced in g  ship sa il ings .  They a g r e e d  
that after this date either party cou ld  request arb itration  of  these  i s su e s .  On 
June 13, I960, the negotiators  ag reed  to an 8 -cen t  an hour genera l wage ra ise .  
N egotiations on the rem aining u n reso lved  is su es  continued, and on July 12, the 
ILWU dropped  its m axim um  shift hours demand.

A  supplem ental agreem ent on m echanization  and m odern ization , d e ­
sc r ib e d  by the parties  as "ep och a l  in the annals of industria l re lations , " was 
reached  on O ctober  18, I960. The settlement estab lished  a m echanization  fund 
totaling $29 m ill ion , including the $ 1 .5  m ill ion  agreed  to in 1959, to be financed 
by em p loy er  contributions o v e r  a 5l/z -y e a r  p er iod .  The purpose  of the fund was 
to indemnify fu lly  r e g is te r e d  lon gsh orem en  fo r  expected  reductions in w ork  o p ­
portunities resulting  f r o m  the introduction  of automated equipment and changes 
in loading p r a c t i c e s .

The fund was to be used to guarantee fully r e g is te r e d  lon gsh orem en  
m inim um  w eekly  earnings when hours of w ork  dropped be low  a sp ec if ied  leve l  
so le ly  because  of m echanization , finance ear ly  re t irem en t  o r  lump sum payments 
at norm al ret irem ent, and p rov ide  additional death and d isab ility  benefits .  The 
settlement a lso  proh ib ited  layo ffs  resulting  f r o m  automation and p ro tec ted  lo n g ­
shorem en  against "individual speedup" and infringem ent o f  safety ru les .

In exchange fo r  these  benefits , the em p loy ers  w e re  r e l ie v e d  of som e 
re s tr ic t io n s  in the con tract  governing  sling loads, m ultiple handling, and num ber 
and s ize  of gangs.
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The m axim um  weight lim itations of 2, 100 pounds per  sling load on a 
num ber of com m od it ie s  w ere  rem ov ed  w here  there had been a change in o p e r a ­
tions, but w ere  continued w here  sling loads w ere  hand built and manually m oved . 
The sling load lim it fo r  com m od it ie s  not sp e c i f i c a l ly  c o v e r e d  was that which  
was safe and p ra c t ica l .  H ow ever, the union retained the right to fi le  a g r i e v ­
ance on any particu lar  operation  that in their  opinion im p osed  an on erou s  w o r k ­
load. Multiple handling of ca rg o  was elim inated, perm itting  d e l iv e r y  of genera l 
ca rg o  d ire c t ly  f r o m  the tru ck  to the ship, o r  the r e v e r s e  without being d ep a l-  
le t ized  and repa lle t ized . P rev iou s ly ,  ca rg o  had to be p laced  on the su r face  of 
the p ier  and put on another pallet b e fo re  it could be loaded  aboard  ship. In­
stead of the cu stom ary  eight lon gsh orem en  (four w ork ing  while four rested )  a s ­
signed to each hatch of a ship during loading and unloading, four m en would 
constitute the m in im um  gang. H ow ever, the m inim um  gang was to be in crea sed ,  
if n e c e s s a ry ,  when m ech an ica l  equipment was being used. If manual handling of 
ca rg o  was involved, s ix  holdm en w ere  to be used when unloading the ca rg o  f r o m  
v e s s e l  and eight holdm en when loading a v e s s e l .  These  com plem en ts  w ere  e x ­
c lu s ive  of other gang m e m b e r s ,  such as, hatch ten ders ,  w inch d r iv e r s  and f r o n t ­
men. The settlement a lso  perm itted  em p loy ers  to install  laborsav in g  m ach in ery  
f r e e  of union opposition .

The contract scheduled to expire  June 15, 1962, was extended to July 1, 
1966, with p r o v is ion  fo r  annual reopenings on any item  except pensions and 
m echanization , on June 15 of each  y ear .  Pensions w ere  rev iew able  on July 1, 1961.

The ILW U ’ s bargaining p r o g r a m  fo r  changes in the ba s ic  con tract  fo r  
1961 was adopted at its caucus in A pril  o f that year  and fo r m a l  negotiations b e ­
gan on May 17. At the initial meeting the union presen ted  15 p r op osed  contract  
changes. E con om ic  demands con s is ted  of a 10 -c e n t -a n -h o u r  ra ise  in ba s ic  wage 
ra tes ,  an additional adjustment of 10 cents an hour fo r  holdm en, and higher 
penalty c a rg o  ra tes .  Supplemental benefits sought w e te  the estab lishm ent of 
8 paid holidays , an extension  of a llow ances fo r  tim e lost  because  of industria l 
in jury to 200 hours , and l ib e r a l iz e d  vacation  e lig ib ility . The PM A  was a lso  
asked to guarantee the existing  health and w e lfa re  benefits until July 1, 1966,
extend w e lfa re  cov era g e  to w idows and dependents o f  d e ce a s e d  em p loy ees ,  in ­
c r e a s e  contributions to the w e lfa re  plan by 2 cents an hour, and ra ise  pensions 
by $25 a month. T h ree  days la ter , the em p loy ers  p ro p o se d  continuation of the 
existing contract  without change.

When negotiations fa iled  to produce  agreem ent by June 1, all e con om ic  
issu es  except pensions (which the parties  p r e fe r r e d  to attempt to r e so lv e  by n e ­
gotiation) w ere  submitted to arbitration .

On June 8, the arb itra tor  awarded an hourly wage in c re a se  of 6 cents and 
am ended the vacation  e lig ib ility  p ro v is io n  to include up to 100 hours s ick  leave  as 
tim e w orked . An additional 2 -c e n t -a n -h o u r  em ploy er  contribution  to the w e lfa re  
plan a lso  was granted. A ll  other union demands w ere  denied. N egotiations on 
in c re a se  pension  benefits continued until settlement was reached  late in July. 
It p rov ided  fo r  an in crea se  of $15 a month in norm al and disab ility  re t irem en t  
benefits fo r  qualified w o r k e rs .  2

N egotiations under the secon d  reopening started in m id -M a y  1962. The 
union requested  a substantial wage in crea se ,  a reduction  in regu lar  shift hours 
f r o m  8 to 7 without lo s s  of pay, l ib e r a l ize d  vacations , in c re a se d  subs is tence

2 The terms of the award were incorporated into an agreement dated June 16, 1961.
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pay, im proved  w e lfa re  benefits , and additional em p loy er  contributions to the 
w elfare  fund. The em p loy ers  o f fe re d  a m oderate  wage ra ise ,  but asked fo r  
m ore  con tro l  ov er  the num ber of t im es  the union could  ca l l  s top -w ork  m eetings , 
and changes in p rov is ion s  relating to the 4 -hour m in im um  w ork  guarantee and 
jobs  of short duration.

A fter  a lm ost 6 w eeks of negotiations, agreem ent was reached  on June 22, 
1962. The settlem ent, cov er in g  about 17 ,000 em p loy ees ,  p rov ided  a 4 4 -c e n t -a n -  
hour in crea se  ov er  a 3 -y e a r  p er iod ,  with 18 cents e ffect ive  July 30, 1962, and
13 cents e ffect ive  on June 17, 1963, and June 15, 1964. In addition, the a g r e e ­
ment l ib e ra l ize d  vacations and re v is e d  the 4 -hour  m in im um  w ork  guarantee p r o ­
v is ion . Subsistence payments and em ploy er  contributions to the w elfare  plan 
w ere  in crea sed , and requ irem en ts  for  d isab ility  and n orm a l  pension  benefits 
w ere  l ib e ra l ized .

C ontrary  to past p ra c t ice ,  the amended 3 -y ea r  con tract  could be r e ­
opened only on w e lfa re  contributions on June 15, of 1963 and 1964. H ow ever, 
on June 15, 1965, either party cou ld  reopen  any contract p rov is ion  except p en ­
sions and m echanization .

1965

P reparation  fo r  the scheduled  1965 contract rev iew  was initiated by the 
traditional L on gsh ore ,  Sh ipclerks and Walking B oss e s  caucus in m id -A p r i l .  The 
caucus con s id ered  num erous p rop osa ls  fo r  im prov ing  earnings, working c o n d i ­
tions and the p os t -em p loy m en t  living conditions, developed  a bargaining p rog ra m , 
and e lected  a com m ittee  that was instructed  to exert ev e ry  e ffort  to make the 
p rog ra m  a rea lity . Negotiations w ere  opened by the union with the P a c i f ic  M a r i ­
tim e A ssoc ia t ion  about a month la ter , on May 17.

Chief union dem ands con s is ted  of a 21-c e n t -a n -h o u r  genera l wage r a ise ,  
plus an in crea se  in sk ill  d ifferentia l.  The union a lso  wanted to overhaul the 
penalty ca rg o  list  o r  estab lish  a new one to make it m o r e  , com patib le  to changed 
work conditions. The e m p loy ers  w ere  a lso  asked to make a start tow ard  e l im in a ­
tion of extended hours o f  w ork .

Additional union p r op osa ls  involved rev is ion s  in the vacation  p r o v is io n  
to prov ide  fo r  an in cre a se  in the num ber o f  weeks of vacation  as w ell  as higher 
vacation  a l low an ces .  A  wide var ie ty  of changes w ere  a lso  sought in health and 
w elfare  benefits .  These  demands included prepaid  m ed ica l  c a r e ;  expanded c o v ­
erage  under the existing m ed ica l  plan; broadening of insurance  benefits fo r  non- 
occupational in ju r ies ;  dental ca re  fo r  em ploy ees ;  and m ed ica l  c o v e ra g e  fo r  d e ­
pendents while attending co l le g e .

Further, the union requested  a reopening of the pension  agreem ent. 
H ow ever, the pension  agreem ent cou ld  be reopened b e fo re  July 1, 1966, only
with consent of the a ssoc ia t ion .  Pension  im provem ents  sought w ere  higher 
monthly payments fo r  those  a lready  re t ired  as w ell  as fo r  those  retir ing  in the 
future and a l ife t im e  annuity fo r  p e n s io n e r s 1 widows amounting to 50 percent of 
their  husband’ s n orm al benefit .

The a s s o c ia t io n ’ s l is t  of demands included rev is ion s  in c lau ses  govern ing : 
T ra v e l  t im e, m ea l  hour, four m in im um  guarantee and continuous operations . To  
further a ssu re  a full w ork  f o r c e  the em p loy ers  a lso  p ro p o se d  changes in the 
scheduled  days off  and vacation  p ro v is io n s .
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Under te r m s  of the existing contract, if agreem ent was not rea ch ed  by 
June 15, all u n reso lved  is su es  w ere  to be r e fe r r e d  to the Coast a rb itra to r .

A fter  21 days o f  continuous negotiations, a settlem ent, highlighted by a 
c lause prohibiting "m oon ligh tin g11 and a substantial in c re a s e  in pension  benefits ,  
was signed on June 8. A  wage boost, e ffect ive  June 14, 1965, in c re a s e d  lo n g ­
sh o r e m e n ’ s bas ic  s tra ig h t-t im e  hourly  rates by 6 cents .

Under the new p r o v is io n s ,  lon gsh orem en  holding m o r e  than one jo b  would 
be "d e r e g is t e r e d ” unless they gave up any non longshore  jo b s .  R eg is tra t ion  was 
requ ired  fo r  a longshorem an  to r e c e iv e  w ork . N orm al pension  benefits ,  in ­
cluding payments to those  a lready  re t ired , w ere  ra ise d  f r o m  $115 to $165 a 
month. Paym ents fo r  d isab ility  and reduced  benefits w ere  in c re a se d  p r o p o r ­
tionately . E m ployer  contributions to the health and w e lfa re  plan w ere  in c re a s e d  
by 0 .6  cents an hour (total 21. 1 cents) to prov ide  h igher hospital r o o m  and board  
benefits under insured  plans, and w e lfa re  co v e ra g e  was extended to w idow s of 
p en s ion ers  while rece iv in g  P M A -IL W U  pension  benefits .  The settlem ent a lso  
ca l led  fo r  rev is ion s  in the c a l l - in  pay p ro v is io n  and added two 15-m inute paid 
r e l ie f  p e r iod s .  P r ev iou s ly  r e l ie f  p er iod s  w ere  granted but the length of the 
per iod s  w ere  not sp ec if ied .

1966-70

The International L o n g sh orem en 's  and W a reh ou sem en 's  Union (ILWU) 
caucus was convened on A p r i l  4, 1966, to p rep are  fo r  con tract  negotiations in
May. The caucus a lso  m et to authorize d istr ibution  of unused m on ies  f r o m  the 
M echanization  and M odern izat ion  Fund (M and M) estab lished  by the 1959 a g r e e ­
ment to guarantee at least  35 h ou rs '  pay a week to "C la s s  A "  lon gsh orem en . 3 
About $ 1, 223 in a lump sum bonus was paid to 8, 726 "C la s s  A "  long-shorem en4 
on D e ce m b e r  30. 5 The initial demands a g reed  to in the caucus w ere  p resen ted  
to the P a c i f ic  M arit im e  A ss o c ia t io n  (PM A) on A p r i l  21, and fo rm a l  negotiations 
began on May 5.

The union asked fo r  a 5 0 -c e n t -a n -h o u r  base  wage in cre a se  in a 1 -year  
contract; a reduction  in the m axim um  hours of w ork  on an extended shift f r o m  
11 to 10; an in cre a se  in pension  benefits to $ 250 a month at age 62 a fter  25 
y ea rs  o f  s e r v i c e ,  f r o m  $165 at age 65 after 25 y e a rs ;  M and M Fund prov id ing, 
in addition to pension  benefits ,  a lu m p -su m  payment o f  $ 15, 000 instead of $7 ,  920 
for  each "C la s s  A "  longshorem an  retir ing  at age 63 with 25 y ea rs  o f  s e r v ic e ;  
and num erous changes in manning, i. e. , s ize  and num ber of w ork  gangs des igned  
to lengthen the w ork  load and pro tec t  w ork  opportunities . 6

The PM A , on M ay 16, presented  the fo llow ing  o f fe r :  A  5 0 -c e n t -a n -h o u r  
in c re a se  in b a s ic  wages in a 5 -y ea r  con tract ; a $200  a month n orm al pension  
benefit; and on e -h a lf  the wage co s t  saved  by im prov em en ts  in tons per  m an -h ou r

3 Class A longshoremen are those who were fully registered in their particular ports.
4 Although this chronology relates only to longshoremen, the Mechanization and Modernization Fund was ap­

plicable to Class A marine clerks as well as Class A longshoremen.
® Includes all Class A longshoremen who were registered in the industry as of June 30, 1960, and who re­

mained on the rolls until July 1, 1966.
 ̂ For a more detailed presentation of the demands see "1966 West Coast Longshore Negotiations, " Monthly 

Labor Review, October 1966, pp. 1,067—1,075.
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by rem oving  w ork  r e s tr ic t io n s ,  f lex ib i l ity  of w ork  ass ign m en ts ,  and elim ination  
of u n n ecessary  men. Negotiations continued interm itting ly  until M ay 25 when 
they w ere  r e c e s s e d .

Bargaining was resu m ed  and intensified  a week later  as the con tract  
expiration  date of June 30 approached. On June 21, the ILWU r e v is e d  its d e ­
mands and asked fo r  50 cents an hour ov er  the f i r s t  3 years  (or  25 cents each 
year fo r  3 years )  of a 5 -y e a r  con tract  with p rov is ion  for  a wage reop en er  in 
1969; an $ 8 m ill ion  a year  M and M Fund; reduction  in the re t irem en t  age to 
63 fr o m  65 y ea rs ;  and im p rov ed  pension  benefits . On June 22, the PM A p r o ­
posed  a 4 0 -c e n t -a n -h o u r  in cre a se  ov er  the f ir s t  3 y ears  o f a 5 -y e a r  agreem ent; 
m ore  than $5 m ill ion  but le ss  than $8 m ill ion  fo r  the M and M Fund and a $225 a 
month re t irem en t  at age 63. An agreem ent was reach ed  ov er  the Independence 
Day weekend and signed on July 6 by the negotiating com m ittee .

The term s a greed  upon w ere  base wage in c re a s e s  o f  5 0 -c e n ts -a n -h o u r  
on July 1, 1966, an additional 2 0 -ce n t -a n -h o u r  in c re a se s  on both June 28, 1969,
and June 27, 1970; a 10 -year  pension  agreem en t with n orm al pension  benefits  of
$ 235 a month at age 63 with 25 y ears  o f  s e r v ic e  (the pension  agreem ent was 
subject  to a c o s t - o f - l iv in g  rev iew  on July 1, 1971); a M and M vesting o f  $ 13,000
for  those reaching age 62 within 25 years  in the industry; a new M and M Fund 
to which the PM A would contribute $ 6 . 9  m ill ion  a year  (total $34. 5 m ill ion )  
ov er  a 5 -y e a r  p er iod ; and changes in manning.

The union caucus convened  on July 11, and on July 20 a g reed  to r e c o m ­
mend acceptance  o f  the new con tract  to the m em b ersh ip ;  on August 4, the union 
m e m b e rsh ip  ratif ied  it— 6 ,488  to 3 ,985 . The N orthern  C aliforn ia  ports  a ccep ted  
the pact overw h elm in g ly  by a vote o f  2, 622 to 654, but the m arg in  in Southern 
C a liforn ia , O regon , and Washington ports  was 535 votes— 3, 866 to 3 ,331 . F our  
re la t ive ly  large  ports  r e je c te d  the con tract— W ilm ington, Calif. ; Portland , O reg . ; 
Seattle, Wash. ; and T a com a , Wash.

The follow ing tables take the P a c i f ic  Longshore  Industry wage ch ron o log y  
up through June 30, 1971, the expiration  date of the existing contract .
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A— General Wage Changes1

Effective date Provision Application, exceptions, and other 
related m atters

July 31, 1934__________________ 10 cents an hour in c r e a se ________ Coastwide hourly rate of 95 cents for longshorem en

Feb. 20, 1941 . 5 cents an hour increase

established by award of National L ongshorem en's  
Board dated Oct. 12, 1934, retroactive to July 31, 
representing an increase of 1 0 cents an hour above 
rates prevailing in m ost Pacific Coast ports. 
Other job rates increased to maintain previous 
differentials.

Negotiated.
Feb. 4 , 1942__________________ 10 cents an hour increase Arbitration award.
Oct. 1, 1944 5 cents an hour increase _ _ Retroactive increase in accordance with directive

Oct. 1, 1945 22 cents an h o u r  i n c r e a s e  _________

order of National War Labor Board, Aug. 18,
1945. The order established a uniform  differential 
of 10 cents an hour for winch drivers (affecting  
only San Francisco) and provided that skill d if­
ferentials be added to penalty cargo rates.

Retroactive increase negotiated on June 15, 1946, 
based on recom mendation of Pacific Coast Long­
shore F act-Finding Board, May 14, 1946.

Additional increase of 10 cents an hour to hatchNov. 18, 1948 15 cents an hour increase

Jan. 1, 1947 __________________ 5 cents an hour increase

tenders in San F rancisco to bring rate up to level 
in other ports.

Arbitration award under wage reopening.
Dec. 18, 1947 8 cents an hour increase _________ Arbitration award. Award further provided for

Feb. 10, 1948 2 cents an hour increase _________

wage adjustment in Feb. 1948 or date on which 
BLS C onsum ers' P rice Index for Dec. 1947 
becam e available.

C o st-o f-liv in g  increase in accordance with Dec. 1947

Dec. 8, 1948 ............................... . 15 cents an hour in cre a se ________
arbitration award. 

Negotiated.
May 2, 1949 5 cents an hour increase only to gang b osses in 

San F rancisco .
Sept. 30, 1950 ____ _______ 10 cents an hour in c r e a se ________
June 18, 1951_________________ 5 cents an hour increase
June 16, 1952 13 cents an hour in cre a se ________
June 15, 1953_________________ 6 cents an hour increase _________ Arbitration award of June 12, 1953.
Dec. 20, 1954 (agreem ent 5 cents an hour increase _________

dated Dec. 10, 1954).
June 13, 1955 (agreem ent 6 cents an hour in c r e a s e __;______

dated Dec. 10, 1954).
June 18, 1956 (extension 2 cents an hour increase _________ Interim  wage adjustment.

agreem ent of May 25, 
1956).

Oct. 1, 1956 (agreem ent of 16 cents an hour in c r e a se ________
Nov. 29, 1956).

June 17, 1957 (arbitration 8 cents an hour increase _________ Additional 5 cents to skilled em ployees including
award of June 14, 1957). winch d rivers, machine operators, and gang

June 16, 1958 (m em oran­ 10 cents an hour in cre a se ________
b o sses .

In addition, effective August 15, 1958, agreem ent
dum of settlem ent dated provided for a reduction in m axim um  regular
July 3, 1958). shift hours from  9 (including 3 hours' overtim e)

June 15, 1959 (agreem ent 11 cents an hour in cre a se ________
to 8 hours (including 2 hours' overtim e). 2

dated Aug. 10, 1959).
June 13, I960 (m em oran­ 8 cents an hour increase __

dum of understanding 
dated Oct. 18, I960).

June 12, 1961 (agreem ent 6 cents an hour increase By arbitration award of June 8, 1961.
dated June 16, 1961).

July 30, 1962(agreem ent 18 cents an hour in cre a se ________ Agreem ent also provided deferred increased in
dated June 22, 1962). 1963 and 1964.

June 17, 1963 (agreem ent 13 cents an hour increase Deferred in crease.
dated June 22, 1962).

June 15, 1964 (agreem ent 13 cents an hour in c r e a se ________ Deferred in crease.
dated June 22, 1962).

June 15, 1965 (m em oran­ 6 cents an hour increase _________
dum of agreem ent 
dated June 8, 1965).

July 1, 1966 (m em oran­ 50 cents an hour in c r e a s e ------------
dum of understanding 
dated July 2, 1966).

See footnotes on follow ing page.
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A--- General Wage Changes1 2----Continued

Effective date Provision Application, exceptions, and other 
related m atters

June 28, 1969 (m em oran- 20 cents an hour increase D eferred increase.
dum of understanding
dated July 2, 1966).

June 27, 1970 (m em oran­ 20 cents an hour in c r e a s e ________ Deferred increase.
dum of understanding
dated July 2, 1966).

1 General wage changes are construed as upward or downward adjustments that affect an entire establishm ent,
bargaining unit, or substantial group of em ployees at one tim e. Not included within the term  are adjustments in
individual rates (prom otions, m erit in creases, e tc .)  and m inor adjustments in wage structure (such as changes in
specific classification rates) that do not have an im m ediate effect on the general wage level.

The changes listed above were the m ajor adjustments in wage rates made during the period covered. Because 
of fluctuations in earnings occasioned by prem ium  and penalty rates and other factors, the total of the general 
changes listed will not necessarily  coincide with the change in average hourly earnings over the period.

2 The Pacific M aritim e Association requested that the effective date be extended from  Aug. 15 to Aug. 18 to 
complete necessary changes in some ports (the 18th started a payroll week). Daily earnings were reduced as a 
result of the reduction in m aximum  regular shift hours from  9 to 8— in the case of longshoremen handling general 
cargo on day shift, from  $27. 62 ($26. 56 prior to June 16 wage increase) to $23. 67.
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B—1— Basic Hourly Rates for Selected Longshore Occupations in All Ports, July 1934—July 19661

Occupation and operation July 31, 
1934

Feb. 20, 
1941

Feb. 4 , 
1942

Oct. 1, 
1944

Oct. 1, 
1945

Nov. 18, 
1946

Jan. 1, 
1947

Dec. 16, 
1947

Feb. 10, 
1948

Dec. 6, 
1948

Longshorem en:
General cargo:

Basic r a t e ________ _____  _____ $0. 95 $1. oo $1. 10 $1. 15 $1. 37 $1. 52 $1. 57 $1. 65 $1. 67 $1. 82
Overtim e rate 2 ________________ 1. 40 1. 50 1. 65 1. 725 2. 055 2. 28 2. 355 2. 475 2. 505 2. 73

Selected penalty cargo: 
Shoveling jobs 3 ________________ (4) 1. 20 1. 30 1. 35 1. 57 1. 72 1. 77 1. 85 1. 87 2. 02
Bulk sulfur, soda ash , and 

crude untreated potash _____ (4) 1. 45 1. 55 1. 60 1. 82 1. 97 2. 02 2. 10 2. 12 2. 27
Untreated or offensive bone 

in bulk _________________________ (4) 1. 80 1. 90 1. 95 2. 17 2. 32 2. 37 2 .4 5 2 .4  7 2. 62
Phosphate rock in bulk _______ (4) 1. 30 1. 40 1. 45 1. 67 1. 82 1. 87 1. 95 1. 97 2. 12
Specified com m odities in 

lots of 25 tons or m o r e _____ (4) 1. 10 1. 20 1. 25 1. 47 1. 62 1. 67 1. 75 1. 77 1. 92
Leaking or damaged cargo 

in faulty c o n ta in ers_________ (4) 1. 10 1. 20 1. 25 1. 47 1. 62 1. 67 1. 75 1. 77 1. 92
Creosoted products out of 

water:
Boom m e n ___________________ (4) 1. 30 1. 40 1. 45 1. 67 1. 82 1. 87 1. 95 1. 97 2. 12
Hold men ____________________ (4) 1. 20 1. 30 1. 35 1. 57 1. 72 1. 77 1. 85 1. 87 2. 02

Damaged c a rg o _________________ <4) 1. 55 1. 65 2. 00 2. 22 2. 37 2. 42 2. 50 2. 52 2. 67
E xp losiv es_______________________ (4) 1. 50 1. 65 2. 30 2. 74 3. 04 3. 14 3. 30 3. 34 3. 64
Stowing bulk grain, to board- 

men _____________________ _____ (4) 1. 30 1. 40 1. 45 1. 67 1. 82 1. 87 1. 95 1. 97 2. 12
Paper and pulp, packages of 

300 pounds or m ore (hold 
men only) (4 ) 1. 10 1. 20 1. 25 1. 47 1. 62 1. 67 1. 75 1. 77 1. 92

Hatch tenders , m ajor ports, 
except 5__ ------------------------------- -------- 1. 05 1. 10 1. 20 1. 25 1. 47 1. 62 1. 67 1 .75 1. 77 1. 92

San F r a n c is c o __________  _____ . 95 1. 00 1. 10 1. 15 1. 37 1. 62 1. 67 1. 75 1. 77 1. 92
Winch d rivers, m ajor ports,

except5-------------------  ------------------------- 1. 05 1. 10 1. 20 1. 25 1. 47 1. 62 1. 67 1. 75 1. 77 1. 92
San F r a n c is c o __________________ . 95 1. 00 1. 10 1. 25 1. 47 1. 62 1. 67 1. 75 1. 77 1. 92

Gang b osses:
San F r a n c is c o __________________ 1. 05 1. 10 1. 20 1. 25 1 .47 1. 62 1. 67 1. 75 1. 77 61. 92
Portland (including Columbia 

R iver ports) _____•____________ 1. 10 1. 15 1. 25 1. 30 1. 52 1. 67 1. 72 1. 80 1. 82 1. 97
L ift-tru ck -jitn ey  drivers:

Los A ngeles—Long Beach, and 
San F r a n c is c o ________________ . 95 1. 00 1. 10 1. 15 1. 37 1. 52 1. 57 1. 65 1. 67 1. 92

Puget Sound (Wash. State), P ort­
land (including Columbia River 
ports) __________ ____________________ 1. 05 1. 10 1. 20 1. 25 1. 47 1. 62 1. 67 1. 75 1. 77 1. 92

Sept.30, June 18, June 16, June 15, Dec. 20, June 13, June 18, Oct. 1, June 17, June 16,
1950 1951 1952 1953 1954 1955 1956 1956 1957 1958

Longshorem en:
General cargo:

Basic rate----------------------------------- $ 1 .9 2 $1 .97 $2. 10 $2. 16 $2. 21 $2. 27 $2. 29 $2. 45 $2. 53 $2. 63
Overtim e rate---------------------------- 2 .8 8 2. 955 3. 15 3. 24 3. 315 3. 405 3. 435 3. 675 3. 795 3. 945

Selected penalty cargo: 
Shoveling jobs -------------------------- 2. 12 2. 17 2. 30 2. 36 2. 41 2. 47 2. 49 2. 65 2. 73 2. 83
Bulk sulfur, soda ash, and 

crude untreated potash -------- 2. 37 2. 42 2. 55 2. 61 2. 66 2. 72 2. 74 2. 90 2. 98 3. 08
Untreated or offensive bone 

in bulk------------------------- --------------- 2. 72 2. 77 2. 90 2. 96 3. 01 3. 07 3. 09 3. 25 3. 33 3. 43
Phosphate rock in b u lk ----------- 2. 22 2. 27 2. 40 2. 46 2. 51 2. 57 2. 59 2. 75 2. 83 2. 93
Specified com m odities in 

lots of 25 tons or m ore 7 ----- 2. 02 2. 07 2. 20 2. 26 2. 31 2. 37 2. 39 2. 55 2. 63 2. 73
Leaking or damaged cargo 

in faulty containers--------------- 2. 02 2. 07 2. 20 2. 26 2. 31 2. 37 2. 39 2. 55 2. 63 2. 73
Creosoted products out of 

water:
Boom men ---------------------------- 2. 22 2. 27 2. 40 2. 46 2. 51 2. 57 2. 59 2. 75 2 .8 8 2. 98
Hold m e n ------------------------------- 2. 12 2. 17 2. 30 2. 36 2. 41 2. 47 2. 49 2. 65 2. 73 2. 83

Damaged c a r g o ------------------------- 2. 77 2 .8 2 2. 95 3. 01 3. 06 3. 12 3. 14 3. 30 3. 38 3. 48
E x p lo siv es---------------------------------- 3 .8 4 3. 94 4. 20 4. 32 4. 42 4. 54 4. 58 4 .9 0 5. 06 5. 26
Stowing bulk grain, to 

boardm en---------------------------------- 2. 22 2. 27 2. 40 2. 46 2. 51 2. 57 2 .5 9 2. 75 2 .8 3 2. 93
Paper and pulp, packages of 

300 pounds or m ore (hold 
men only)---------------------------------- 2. 02 2. 07 2. 20 2. 26 2. 31 2. 37 2. 39 2. 55 2. 63 2. 73

Hatch tenders, winch drivers, and 
lift-tru ck -jitn ey  d r iv e r s -------------- 2. 02 2. 07 2. 20 2. 26 2. 31 2. 37 2. 39 2. 55 2. 68 2. 78

Gang b o s s e s --------------------------------------- 2. 07 2. 12 2. 25 2. 31 2. 36 2. 42 2. 44 2. 60 2. 73 2 .8 3
Bulldozer operators 8 ---------------------- - - - - 2. 46 2. 52 2. 54 2. 70 2. 83 2 .9 3
Crane d riv e rs------------------------------------ - - - - - - - - - -

See footnotes at end of table.
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B—l— Basic Hourly Rates for Selected Longshore Occupations in All Ports,
July 1934—July 19661—Continued

Occupation and operation June 15, 
1959

June 13, 
1960

June 12, 
1961

July 30, 
1962

June 17, 
1963

June 15, 
1964

June 15, 
1965

July 1, 
1966

Longshorem en:
General cargo:

B asic r a t e _____________________ $ 2 . 74 $ 2. 82 $ 2 . 88 $ 3 . 06 $ 3 . 19 $ 3 . 32 $3 . 38 $ 3. 88
Overtim e rate 2 ______________ 4. 11 4. 23 4. 32 4. 59 4. 785 4. 98 5. 07 5. 82

Selected penalty cargo:
Shoveling jobs 3 ______________ 2. 94 3. 02 3. 08 3. 26 3. 39 3. 52 3. 58 4. 08
Bulk sulfur, soda ash , and 

crude untreated p o ta s h ___ 3. 19 3. 27 3. 33 3. 51 3. 64 3. 77 3. 83 4. 33
Untreated or offensive 

bone in bulk ________________ 3. 54 3. 62 3. 68 3. 86 3. 99 4. 12 4. 18 4. 68
Phosphate rock in bulk _____ 3. 04 3. 12 3. 18 3. 36 3. 49 3. 62 3. 68 4. 18
Specified com m odities in 

lots of 25 tons or m o r e ___ 2. 84 2. 92 2. 98 3. 16 3. 29 3. 42 3. 48 3. 98
Leaking or damaged cargo  

in faulty c o n ta in ers________ 2. 84 2. 92 2. 98 3. 16 3. 29 3 .4 2 3. 48 3. 98
Creosoted products out 

of water:
Boom m e n _________________ 3. 09 3. 17 3. 23 3 .41 3. 54 3. 67 3. 73 4. 23
Hold men __________________ 2. 94 3. 02 3. 08 3. 26 3. 39 3. 52 3. 58 4. 08

Damaged cargo ______________ 3. 59 3. 67 3. 73 3. 97 4. 04 4. 17 4. 23 4. 73
Explosives ____ -______________ 5. 48 5. 64 5. 76 6. 12 6. 38 6. 64 6. 76 7. 66
Stowing bulk grain, to 

b oard m en ____________________ 3. 04 3. 12 3. 18 3. 36 3. 49 3. 62 3. 68 4. 18
Paper and pulp in packages 

of 300 pounds or m ore  
(hold men only) ____________ 2. 84 2. 92 2. 98 3. 16 3. 29 3. 42 3. 48 3. 98

Hatch tenders, winch d rivers, 
and lift-tru ck -jitn ey  drivers 5 2. 89 2. 97 3. 03 3. 21 3. 34 3. 47 3. 53 4. 03

Gang bosses 5 _______________________ 2. 94 3. 02 3. 08 3. 26 3. 39 3. 52 3. 58 4. 08
Bulldozer o p e r a to r s________________ 3. 04 3. 12 3. 18 3. 36 3. 49 3. 62 3. 68 4. 18
Crane drivers _______________________ 9 3. 14 3. 22 3. 28 3. 46 3. 59 3. 72 3. 78 4. 28

1 Exclusive of prem ium  pay for night work.
2 F rom  July 31, 1934, to Oct. 1, 1944, skill differentials and penalty cargo rates were added to basic o v er­

time rate without adjustment; thereafter they w ere increased by 1 V2 -
3 Except on cargo requiring a higher rate.
4 Hourly rates of pay for handling penalty cargo varied by port as follows:

Selected penalty cargoes
Los A n g e le s -  

Long Beach
San

F rancisco Portland Seattle

Shoveling j o b s _________ _________ $ 1. 05 $ 1. 15 $ 1. 15 $ 1. 15
Bulk sulfur, soda ash , and crude 

u n t r e a t e d  p o t a s h  . ..... 1. 05 1. 05 1 1. 05 1. 05
Untreated or offensive bone in 

bulk 1. 70 1. 70 1. 70
Phosphate rock in bulk ____________ 1. 15 - - -
Specified com m odities in lots of 

25 tons or m o r e ____________________ 1. 05 1. 05
Creosoted products out of water: 

R o o m  m e n  __ 1. 25
Hold men _ _ 1. 15 _

Damaged c a rg o ______________________ 1. 50 1. 40 1. 50 1. 40
Explosives _____  __ __ ____________ 1. 40 1. 40 1 .40 1 .40
Stowing bulk grain, to boardm en__ - - 1. 25 1. 15
Paper and pulp in packages of 300 

pounds or m ore (hold men only) — 1. 05 2 1. 05

1 Sulfur, $ 1. 70 an hour.
2 Pulp only. 5 6 7 8 9

5 In the Los Angeles—Long Beach and Puget Sound area of Washington State, the hatch tender and gang boss 
functions were perform ed by the sam e employee who receives the hatch tender rate. The differential paid em ­
ployees perform ing the gang boss functions in som e of the sm all ports varied.

6 Increased to $ 1. 97 an hour, effective M ay 2, 1949.
7 On June 18, 1951, the list contained 31 com m odities; on June 15, 1959, 3 m ore com m odities w ere added.
8 Added in June 1954 wage review .
9 Basic hourly rate for earlier period not available.
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B—2—Basic Hourly Rates for Selected Longshore Occupations in All Ports, May 15, 1967— July 19701

Occupation and operation May 15, 
1967 1 2

June 28, 
1969

June 27, 
1970

Longshorem en:
General cargo:

Basic rate ___________________________________ $ 3 . 88 $4 . 08 $4 . 28
O vertim e rate 3 __________________  _________ 5. 82 6. 12 6. 42

Selected penalty cargo:
Specified com m odities in lots of

15 short tons or m o r e 4 5 _________________ 4. 03 4. 23 4. 43
Green hides __________________________________ 4. 13 4. 33 4. 53
Leaking or damaged cargo in 

faulty containers _______ ________________ 4 . 03 4. 23 4. 43
Creosoted products out of water:

Hold men _________________________________ 4. 13 4. 33 4. 53
Boom m e n ________________________________ 4 . 13 4. 33 4. 53

Shoveling jobs on any com m od ity________ 4. 13 4. 33 4. 53
Bulk com m odities (excluding bulk 

liquids) not otherwise classified  
which are loaded or discharged
m echanically ______________________________

Stowing bulk grain, to board men _______
4 . 13 
4. 23

4. 33 
4. 43

4. 53 
4. 63

Damaged and offensive c a r g o ___________ 4. 73 4. 93 5. 13
Working hatch when fire burning or

cargo sm oldering in h a tch ______________ 5. 08 5. 28 5. 48
Explosives ___________________________________ 7. 76 8. 16 8. 56
Pater and pulp in packages of 300 

pounds or m ore (hold men only) _______ 4. 03 4. 23 4. 43
Hatch tender s , winch driver s , and lift 

truck-jitney d rivers, and skilled  
h o ld m en ____________________________________________ 4 . 03 4. 23 4. 43

Gang b osses 5 ______________________________________
Bulldozer operators _______________________________

4. 08 
4. 18

4. 28 
4. 38

4. 48 
4. 58

Crane drivers ______________________________________ 4. 28 4. 48 4. 68

1 Exclusive of prem ium  pay for night work.
2 Penalty cargo list was revised and penalty rates were increased effective May 15, 1967.
3 Overtim e differentials for penalty rates and for skilled occupations were one- and a h alf-tim es the straight- 

time rates.
4 The list covered 16 com m odities.
5 The differential paid em ployees perform ing gang boss functions in some of the ports varied.
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C----Related Wage Practices1

Effective date Provision Applications, exceptions, and other 
related m atters

Prem ium  Pay for Nightwork

Tnly 31, IQ34 Overtim e rate paid for work between 
5:00 p .m . and 8:00 a. m . on 
w eek d ays.2

Added: Third shift scheduled to 
start at 2:30 or 3 a .m . with 
5 hours guaranteed at the equiv­
alent of 9 hours' straight-tim e pay.

Aug. 18, 1958 
(memorandum of 
settlement dated 
July 3, 1958).

1 additional hour could be worked, payable at time 
and a half the rate for other hours on the shift.

Daily Overtim e Pay

July 31, 1934 

Fph. 4 , 1937

Overtim e rate paid for work in ex ­
cess of 6 hours between 8:00 a .m .  
and 5:00 p. m .

No relief of gangs before 5:00 p .m . Provision p re ­
cludes division of work between gangs in order to 
save overtim e payments after 6 hours.

Dec. 6, 1948__________

July 1, 1966 
(memorandum of 
agreem ent dated 
July 2, 1966).

Added: Tim e and one-half the o v er­
tim e rate paid for work in excess of 
11 hours in any shift when finishing 
a ship for sailing.

Changed: Tim e and one-half the p re ­
vailing rate for work in excess of 10 
hours in any shift in case of real 
em ergency such as fire or leaking 
v essel in danger of sinking.

Prem ium  Pay for Saturday and Sunday Work

July 31, 1934 ___

July 16, 1946 __________

Overtim e rate paid for work between 
5:00 p .m . on Saturday to 8:00 a .m .  
on Monday.

Added: Overtim e rate paid for all 
Saturday work.

Holiday Pay

July 31, 1934 __________

June 18, 1951__________

Overtim e rate paid for work on legal 
holidays. No pay for holidays not 
worked.

Holidays were: New Y e a r ’ s Day, Lincoln’ s B irth­
day, W ashington's Birthday, M em orial Day, 
Independence Day, Labor Day, Columbus Day, 
A rm istice  Day, Thanksgiving Day, and Christm as  
Day. In addition, San Francisco and Los Angeles 
recognized A dm ission  Day as a legal holiday; 
in Los A n geles, San F ran cisco , and Portland, 
national and State election days are legal h o li­
days; in Washington State only national election  
days were recognized as holidays, but effective  
July 16, 1946, State election days were sub­
stituted for general election days.

Added holidays in all ports where not included b e­
fore: Statewide election day and any other legal 
holiday proclaim ed by State or national authority.

See footnotes at end of table.
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C----Related Wage Practices1----Continued

Effective date Provision Applications, exceptions, and other 
related m atters

M eal Pay

July 31, 1934

June 18, 1951

Overtim e rate paid for work during 
noon m eal hour on weekdays.
Tim e and one-half the overtim e  
rate paid for work during noon 
m eal hour on weekends and h oli­
days, or for work during other 
m eal hours. Work in excess  
of 5 hours without a m eal paid 
at time and one-half the straight- 
time or the overtim e rate which­
ever is applicable. Tim e and 
one-half the overtim e rate for 
work in excess of 5 hours when 
also a m eal hour.

Added: Employee required for
additional work paid for or 
furnished 1 m eal when ordered  
to go to supper or breakfast.

2 hours' pay guaranteed on return to work.

June 16, 1958 
(memorandum of 
settlement dated 
July 3, 1958).

June 22, 1962 
(agreement of 
same date).

Increased: Guarantee of pay for w orkers on s e c ­
ond shift of norm al 2 -shift operation required

Changed: When opportunity to eat
was not provided: (1) Tim e and
one-half for work after 12 noon 
on weekdays, (2) time and one- 
half overtim e rate (total Z lU )  
for work (a) after 12 noon on 
weekends and recognized h oli­
days, and (b) from  second hour 
of second shift m eal period.

to return to work after m ea l, to 3 or 4 hours, 
depending on tim e scheduled for m eal hour.

Added: Minimum 3 hours' pay guaranteed em ­
ployee (1) ordered back after supper or (2) 
on final day shift if ordered to second m eal.

Superseded: Guarantee of either 3 or 4 hours'
pay for workers on second shift of norm al 2 -  
shift operation if required to return to work 
after m eal by 8 -hour guarantee.

Paid Vacations

July 31, 1934 
M ar. 18, 1946

No provision for paid v a ca tio n s__ ____
W orkers eligible for paid vacations:

1 ,500  or m ore hours worked in 
1945— 1 week; 1 ,500  or m ore hours 
in both 1944 and 1945— 2 weeks.

Vacation pay: 40 or 80 hours at basic straight- 
tim e rate. Each em ployer's liability determ ined  
by ratio between total hours of longshore work 
perform ed for him and total hours worked for 
all em ployers participating in port vacation  
plan.

Nov. 17, 1946 Qualifying hours for 1-w eek vacation 
reduced to 1, 344 in calendar year; 
for 2-w eek vacation, to 1, 344 hours 
in calendar year and 1 ,500  hours

Dec. 6,

June 18

1948
in previous year.

Qualifying hours reduced and put on 
1-year basis: From  800 to 1 ,344  
hours worked in year— 1 week;
1, 344 hours or m ore— 2 weeks.

1951 Added: In case of industrial injury on the job,
employee was allowed to include time lost 
when computing length of service necessary  to 
qualify for vacation. In the large ports, em ­
ployee was given allowance up to 100 hours 
when off a full week, and 8 hours a day when 
off part of a week as a result of in juries. To 
qualify for this credit employee m ust average 
27 hours a week for the 4-w eek period prior to 
injury and for the 8 -w eek period after return 
to work. In the sm all ports, em ployee m ust 
average 14 hours a week for the 4 weeks prior to 
injury and for the 8 weeks after return to work.

See footnotes at end o f table.

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



17

C----Related Wage Practices1----Continued

Effective date Provision Applications, exceptions, and other 
related m atters

Paid Vacations— Continued

Effective for 1955 
vacations (amended 
agreement dated 
May 28, 1954).

Effective 1959 v a ­
cations (m em o­
randum of settle ­
ment dated 
July 3, 1958).

Effective for I960  
vacations (a g ree ­
ment dated 
Aug. 10, 1959).

June 8, 1961 (agree­
ment dated 
June 16, 1961).

Effective for 1963 
vacations (agree ­
ment dated 
June 22, 1962).

Effective for 1967 
vacations (m em oran­
dum of understanding 
dated July 2, 1966).

Added: Third week of vacation for
em ployees with 12 or m ore years  
of service .

Changed: Service requirement for 
third w eek's vacation reduced to 
10 years.

Added: Fourth week of vacation 
after 25 years of qualified service.

Added: Second week of vacation for 
em ployees with 25 years of quali­
fied service who were paid for 800 
but le ss  than 1 ,3 4 4  hours in pre-*  
ceding year.

Reduced to: Service requirem ent, 
20 years for additional week v a ­
cation, for em ployees qualifying 
for 1 ,2 ,  or 3 weeks under other 
provisions.

Eligibility lim ited to em ployees (a) who had been 
paid for at least 1, 344 hours during previous year 
in ports where 75 percent or m ore of the men had 
worked such hours or at least 800 hours in other 
ports, and (b) in Seattle, Portland, San F ran ­
cisco , and L os A n geles—Long Beach who had been 
paid for at least 800 hours in each of 10 of p re ­
vious 15 payroll years and in other ports had been 
paid for at least 800 hours in each of 5 of previous 
10 payroll yea rs .

In ports in which 75 percent of the registered men 
were paid for less  than 1 ,344  hours in previous 
payroll year, qualified hours reduced to 700 for 
1 w eek's vacation and 1 ,200  for 2 w eeks' vaca­
tion. Minimum hours used in determining years  
of qualified service for vacation eligibility and 
required for additional weeks of vacation pro­
vided em ployees with 10 years or m ore service  
also reduced to 700 in these ports.

Hours of court attendance for jury duty to count as 
qualifying hours for vacation eligibility .

Added: Up to 100 hours tim e lost because of non­
industrial injury credited toward vacation quali­
fication. Eligibility requirem ents same as in 
case of industrial injury.

Reduced to: In large ports, averaged 13 hours a
week in 8 weeks following return to work after 
industrial disability, required to qualify for 
m aximum  100 hours' vacation credit.

Added: For em ployees age 60 or over, annual
qualifying hours reduced to 700 for 1 week and 
1 ,200  for 2 weeks vacation (600 and 1, 100 hours 
in ports where general qualifying hours had been 
700 and 1 ,2 0 0 ).

Vacation pay: 45 tim es basic straight-tim e rates for 
longshorem en with— 1, 600 or m ore hours work dur­
ing year (1, 500 or m ore hours in ports with 5 gangs 
or less) if under age 60, 1, 200 or m ore hours 
worked during year if age 60 or above.

C a ll-In -P ay

Dec. 1, 1934 (Los Men scheduled or notified to report to
A ngeles and Long work guaranteed 2 hours' pay. Guar­
Beach): anteed 4 hours' pay at overtim e rate
Jan. 12, 1935 (San during specified night hours.
F rancisco):
May 2, 1935 (State 
of Washington):
June 7, 1935 (P o rt­
land) .

June 15, 1946__________ Added: Men called to work on Sunday

N n v .  1 7 1 1Q48

or legal holiday guaranteed 4 hours' 
pay at prem ium  rates.

Specified night hours covered by 4-hour pay guar­
antee made uniform for all ports (1 :00  a .m . to

Dec. 6, 1948___________ Changed to: Men guaranteed 4 hours'
5:00 a. m . ).

pay at the applicable rate for any 
call to work.

See footnotes at end o f table.
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C--- Related Wage Practices1----Continued

Effective date Provision Applications, exceptions, and other 
related m atters

C a ll-In -P a y — Continued

Jan. 1, I960 (agree- Added: 8 hours' work or pay guar- Em ployers to be free to shift w orkers to com ­
ment dated Aug. 10, anteed to fully and partly re g is - parable work on other ships, docks, or jobs,
1959). tered longshoremen starting work or to other em ployers.

on order. Shoveling and freezer gangs not to receive pen­
alty rate when shifted to another longshoring 
classification.

If 8 hours' work cannot be provided, no penalty 
rates to apply during "dead tim e. "

Previous guarantees continued for men ordered  
to work but not actually starting work.

4-hour guarantee to apply to men unable to 
work or continue work because of bad weather; 
Those returning to work after a noon or m id ­
night m eal but unable to continue work because  
of bad weather to receive second 4-hour  
guarantee.

June 22, 1962 Continued: 4 hours' work or pay guaranteed other
(agreement of than fully or partially registered longshoremen
same date). (unless gang was below port standard), (1) for 

starting work on order, or (2) after being called  
to work but not offered work or ordered to 
standby.

Em ployee receiving 8 -hour guarantee on first job 
limited to additional 4-hour guarantee when d is ­
patched to second job.

Em ployee called to work or accepted as a rep lace­
ment to be paid for actual time worked with a 
4 -hour m inim um .

June 14, 1965 Changed to: Em ployee called to work but not
(memorandum offered work— standby time lim ited to a m ax­
of agreement imum of one-half hour.
dated June 8, Em ployee who replaced another longshoreman
1965). and was not refused work for personal cause to 

be paid for time worked on initial shift, but not 
less  than the rem ainder of the original m an's  
guarantee. Not applicable to replacem ents 
caused by occupational disability, who con­
tinued to receive the greater of time worked or 
minimum 4 hours' pay.

Subsistence Pay

Dec. 1, 1934 (Los Men com pelled to stay overnight at
Angeles and Long an outside port, in order to finish
Beach): a a job, received suitable m eals and
Jan. 12, 1935 (San lodging.
F rancisco):
May 2, 1935 (State 
of Washington): 
June 7, 1935 
(Portland).

June 1, 1944 __________ Subsistence set at m axim um  of 
$4. 50 a day.

Aug. 9, 1944 __________ Maximum increased to $5 a day Arbitrator awarded $ 2 a day for lodging and $1 for 
each m eal.

Dec. 6, 1948 __________ Maximum increased to $6 a day _______ $2.25 per day for lodging and $1.25 for each m eal.
June 18, 1951__ Changed to: $2.50 a day for lodging 

and $1.50 for each m eal.
May 29, 1957 (sup­ Increased to: $4 a day for lodging

plem entary a g ree ­ and $1.75 for each m eal.
ment of same date).

June 22, 1962 Increased to: $5 a day for lodging
(agreem ent dated and $2 for each m eal.
June 22, 1962).

See footnotes at end of table.
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C----Related Wage Practices1----Continued

Effective date Provision Applications, exceptions, and other 
related m atters

T ravel Pay

Dec. 1, 1934 (Los  
Angeles and Long 
Beach);
Jan. 12, 1935 (San 
F rancisco);
May 2, 1935 (State 
of Washington); 
June 7, 1935 
(Portland).

.Tilly 1 6 ,  1 Q46

W orkers required to travel outside 
the home port to reach the place 
of work paid for tim e spent in 
travel.

One-way travel tim e paid in Portland and San 
F rancisco .

T ravel tim e to be paid both ways in Portland and 
San Francisco ports (after establishm ent of 
East Bay hiring hall).

Stand-By Pay

Dec. 1, 1934 (Los  
A ngeles and Long 
Beach);
Jan. 12, 1935 (San 
F rancisco);
May 2, 1935 (State 
of Washington);
June 7, 1935 
(Portland).

Nov. 17, 1946 _________

Men standing by because of su s­
pension of a job caused by failure  
of cargo to arriv e , breaking of 
gear, or sim ilar causes, to r e ­
ceive full pay for the first hour 
and half tim e thereafter until 
released or work resum ed.

Changed to: Full pay for stand­
by tim e.

No stand-by tim e allowed when men report to 
work during overtim e hours. Gangs standing 
by because of failure of m en to report to receive  
no pay until there are sufficient men to work.

W elfare and Insurance B en efits3

July 31, 1934 __________

Feb. 1, 1950 ___________

No provision for w elfare and in su r­
ance plan.

Noncontributory w elfare and in sur­
ance plan established.

I. Employer Contribution— All Ports:
3 cents a m an-hour.

Benefits provided to em ployees who worked 
600 hours during 9 months after Feb. 27, 1948. 
In sm all ports where m ore than 25 percent of 
em ployees have worked fewer than 600 hours 
during 9 months after Feb. 27, 1948, em ployees 
working 360 hours entitled to benefits. A fter  
A pr. 1, 1951, benefits provided em ployees who 
work 800 hours during preceding payroll year 
or 480 hours in sm all ports where m ore than 
25 percent of the em ployees have worked fewer 
than 800 hours. Plan jointly adm inistered. In 
California, employees contributed 1 percent of 
total earnings to California Unemployment C om ­
pensation disability fund and derived disability  
benefits therefrom . The Jan. 26, 1950, agree­
ment provides that if money rem ains in fund 
after payment of stated benefits trustees are to 
provide life group insurance and, if possible, 
group accidental death and dism em berm ent 
insurance.

See footnotes at end o f table.
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C----Related Wage Practices1--- Continued

Effective date P rovisions Applications, exceptions, and other 
related m atters

W elfare and Insurance Benef:Ltŝ — Continued

June 16, 1952 ---------------
D ec. 20, 1954 (agree­

ment dated D ec. 10, 
1954).

June 13, 1955 (agree­
ment dated D ec. 10, 
1954).

June 17, 1957 
(arbitration award 
of June 14, 1957).

June 15, 1959 
(agreem ent dated 
Aug. 10, 1959).

D ec. 21, 1959 
(agreem ent dated 
Aug. 10, 1959).

July 4 , I960  
(memorandum of 
understanding 
dated Oct. 8 ,
I960).

Jan. 2, 1961 
(memorandum of 
understanding 
dated Oct. 8,
I960).

June 12, 1961 
(agreem ent dated 
June 16, 1961).

July 30, 1962 
(memorandum of 
understanding 
dated June 22,

Increased to 7 c e n t s ------
Increased to 9 c e n t s ------

Increased to 10 cents ----

Increased to 11 cents ----

Increased to 1 2 c e n ts ----

Increased to 14 c e n ts ----

Increased to 15 c e n ts ----

Increased to 17 cents ----

Increased to 18. 5 cents ■

19 6 2 ).
J une 15, 1963 

(agreem ent dated 
June 17, 1963).

June 15, 1964 
(agreem ent of 
sam e date).

June 15, 1965 
(memorandum of 
agreem ent dated 
June 8, 1965).

Feb. 1, 1950----------

Increased to 19. 5 cents —

Increased to 20. 5 cents

Increased to 21 .1  cents ----------------------------

II. Medical, Surgical, and Hospital Benefits: 
(A) Los Angeles—Long Beach, San 

F ran cisco , and Portland—Van­
couver service type plans. 4 

H ospitalization— up to 111 days 
for each illness or injury;

M edical and surgical care——com - 
plete ca re , $1 charge for each 
office visit;

Home care— n ecessary calls by 
doctors and n u rses, $2  charge 
for first house call by doctor;

Drugs and m edicines— free while 
hospitalized, reasonable charge 
when furnished while receiving 
treatment at doctor’ s office or 
home;

X -r a y s , x -r a y  therapy and lab­
oratory work— provided for each 
illness or injury to June 15, 1951, 
treatment required thereafter at 
on e-half private rates;

Physical therapy— provided for 1 year 
for each illness or injury at $ 1 per 
treatm ent, thereafter at one-half 
private rates;

Em ployer contribution to be increased 1 cent a 
m an-hour when w elfare fund fe ll below $ 8 0 0 ,0 0 0 .

Increased 1 cent an hour because welfare fund fell 
below $ 8 0 0 ,0 0 0  (equivalent of 2 months prem ium s 
for existing benefits).

By arbitration award of June 8 , 1961.

For additional benefits payable during period of 
hospitalization in California, see disability  
benefits.

See footnotes at end o f table.
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C—-Related Wage Practices1----Continued

Effective date Provisions Applications, exceptions, and other 
related m atters

W elfare and Insurance Benefits-— Continued

Feb. 1, 1950— Em ergency ambulance service— p ro -
Continued vided within radius of 30 m iles from  

nearest m edical office or hospital 
servicing plan;

Accidental injury outside health plan 
area— up to $250 for hospital, m ed ­
ical and surgical care.

Jan. 1, 1951 --------------- Eliminated: Payment by em ployees 
of $ 1 charge for doctors' office 
v isits .

Aug. 1, 1 9 5 1 --------------- Added: Partial benefits for 
dependents.

July 1, 1952 ---------------
May 1, 1953 --------------

Added: Benefits for retirees. 
Changed: Full benefits extended to 

dependents.
July 1, 1954 --------------- Added: Service for poliom yelitis— Option given em ployees in these ports to select

Service for rehabilitation and insured plan at cost no greater than prem ium
treatment after acute and con­
tagious stage for m aximum  of 
1 year or $ 2 , 500, whichever 
occurred first.

paid for service plan.

July 1, 195? --------------- Changed to: Hospitalization— M axi- Continued: Definition of dependents included wife
mum of 125 days in Los Angeles— and unmarried dependent children up to age 19
Long Beach area , and 111 days in (21 in Seattle, 18 in Aberdeen).
other p o rts . Eligibility: Fully registered m en in ports with

Added: P rovision for em ergency registered list agreem ent covered regardless
illness requiring hospitalization. of number of hours worked. For fully re g is ­
Maximum  $250 to be reim bursed tered men in ports without registered list a g ree­
for hospital, m edical, and su r- ment or partially registered men in all ports;
gical expenses and necessary coverage dependent upon number of hours
transportation to nearest founda­ worked— 12 months provided employee who
tion hospital in case of illness (a) by A pr. 1, worked 800 (480 in sm all ports)
occurring outside area served by hours or m ore in preceding payroll yea r, or
K aiser Foundation Health Plan and (b) worked 400 (240 in sm all ports) or m ore
patient's home community. hours in last half of preceding payroll year.

Increased to: Los Angeles—Long 6 months coverage after Oct. 1 provided em ­
Beach——Em ergency illness or ployee not eligible but who worked 400 hours
accident requiring hospitalization or m ore during first half of current payroll year.
outside service area— m axim um , Life time coverage provided pensioners whether
$500 . or not they were eligible before retirem ent, and 

for retired em ployees ineligible for pensions at 
age 65 or older with 20 years in the industry, 
with the last 5 consecutive, if eligible at time of 
retirem ent.

Added: Disabled em ployees with less than m in i­
mum hours required for eligibility to have cov­
erage extended (1) up to 3 y ea rs , or (2) indefi­
nitely, if disability was w ork-connected and 
covered by workm en's compensation.

Up to 1 2 months coverage provided widow and/or  
m inor children of deceased pensioners.

Nov. 1, 1957 --------------

July 1, 1959 ---------------

Added: M aternity benefits— P ay - 
ment by W elfare Fund of charge 
form erly  made on employee of 
$60 for com plete m aternity bene­
fits and $40 for interrupted 
pregnancy.

Increased to: San Francisco—  
Em ergency illness or accident 
requiring hospitalization out- 
side service area , m axim um ,
■$3ou:------------

July 1, 1961 ------------- - Increased to: Los Angeles—  
Em ergency illness or accident 
requiring hospitalization out- 
side service  area , m aximum  
$ 1 ,0 0 0 .

See footnotes at end of table.

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



22

C----Related Wage Practices1----Continued

Effective date P rovisions Applications, exceptions, and other 
related m atters

W elfare and Insurance Benefits-— Continued

A pr. 1, 1962 Added: Em ployee who worked at least one quarter
(second amended of required hours to be credited with number of
w elfare agree- hours not worked because of disability that o c ­
ment dated curred during payroll year preceding eligibility
Feb. 28, 1962). review date.

July 1, 1963 ---------------

Changed to: Coverage limited to 5 consecutive  
years for employee disabled from  a work con­
nected disability covered by workm en's 
compensation.

Reduced: Retired employees ineligible for pen­
sions at age 65 or older but receiving social 
security benefits and em ployees retired on 
disability pension; number of years required  
for life time coverage— to 15.

Changed: Eligibility— Annual and m id -year r e ­

Feb. 1 , 1950 --------------- (B) In other ports---- Insured plans.
view dates to July 1, and Oct. 1, respectively. 

Applicable in ports where service plans were
Hospitalization— up to $ 10 a day for either unavailable or inadequate. Service

maximum  of 70 days; plans varying in details from  those in Los
Hospital extras— up to m axim um  of Angeles—Long Beach, San F rancisco , and

$200 for each confinement; Portland—Vancouver were available in Seattle
Surgical care— up to $300; and Aberdeen, W ash. , and southwest Oregon.
M edical care— $5 for each home or Stockton, Calif. , had a service plan for

hospital call and $3 for each office physicians' care and insured coverage for
call starting with first call for a c - hospital and other benefits.

M ar. 1 , 1951 --------------

cident and hospitalization illness  
and third call for illn ess outside 
hospital. Maximum of $ 300 in each 
of 1 2-month period. Insurance does 
not cover disability due to injury 
arising in the course of employment 
or sickness covered by workm en's 
compensation act on sim ilar act.

Added: Catastrophic coverage—

July 1 , 1951 ---------------

Up to $700 for m edical, surgical, 
hospital, or nursing expenses in 
excess of $250 for nonsurgical 
benefits.

Added: Diagnostic x -r a y  and la b -

Aug. 1, 1 9 5 1 ---------------

oratory services— Up to $86 for 
em ployees and $25 for dependents 
in each 6-month period.

Added: Hospitalization— $10 a day up
to a m aximum of 35 days for each 
disability for fam ily m em b ers. 
Hospital services— up to a m aximum To apply on combined charges for laboratory and
of $ 300 for each disability for e m ­ x -r a y  services, use of operating room  and an es­
ployees, up to a m axim um  of $200 thetics, medcines and drugs, etc. Included in
for fam ily m em b ers. this benefit was a m axim um  of $20 for ambulance

Added: Poliom yelitis benefits—

service . Did not cover charges for m edical, 
dental* or special nursing care.

Benefits payable during 3 years following date
Up to $ 2 ,0 0 0  for dependents only disease was incurred.

May 1, 1953 ---------------
in treating disease.

Increased to: Hospitalization—
Up to $12 a day for employees 
(maximum $840) and dependents 
(maximum $420).

Increased to: Hospital extras—  
Maximum  $360 for em ployees and 
$240 for dependents. Up to $20  
allowance for ambulance service  
to and from  hospital.

Increased to: M edical care— E m - Payments for dependents' home or office calls
p loyees, up to $7 . 50 for each began with first call in case of accident and
home call, and $5 for each h o s ­ second call in case of illn ess. Payments began
pital or office call; maximum with first call for em ployees.
$ 350 per confinement. Depend­
ents, up to $5 for each hospital and 
home call and $3 for office calls; 
m aximum of $175 per confinement.

See footnotes at end of table.
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C----Related Wage Practices1----Continued

Effective date P rovisions Applications, exceptions, and other 
related m atters

W elfare and Insurance Benefits-— Continued

July 1, 1956 ---------------- Increased to: Hospitalization—

July 1, 1957 ----------------

Up to $14 a day for employees 
(maximum $980) and dependents 
(maximum $490).

Increased to: Hospital extras—  
M aximum $400 for em ployees and 
m aximum $280 for dependents.

Increased to: Hospital extras—

Nov. 1, 1957 -----------------

Up to $25 for ambulance service  
to and from  hospital.

Added: M aternity benefits— (a) N o r - Regular dependents’ hospital benefits not applicable
m al delivery: Up to $125 each for in m aternity cases.

June 30, 1958 ---------------

physicians’ services and hospital 
care; (b) Caesarean delivery: Up 
to $250 each for physician s’ se r v ­
ices and hospital care; and (c) in ­
terrupted pregnancy: Up to $ 62 . 50 
each for physician s’ services and 
hospital care.

Changed: Dread diseases benefit. 5 Benefits payable during first 2 years following
For dependents— In addition to date disease was incurred.

July 1, 1959 ----------------

poliom yelitis, coverage to include 
diphtheria, encephalitis, leukem ia, 
rabies, scarlet fever , spinal 
m eningitis, tetanus, tularem ia, 
and typhoid. M aximum remained 
at $ 2 ,0 0 0 .

Increased to: Hospitalization—

July 1, 1962 -----------------

Up to $16 a day for em ployees 
(maximum $ 1 ,1 2 0 ) and depend­
ents (maximum $560).

Increased to: Diagnostic x -r a y  
and laboratory service— for 
dependents, m axim um , $50 .

Added: No benefits paid for hospitalization p ro ­

July 1 , 1964 ----------------- Increased to: Hospitalization—
vided by Federal or State institutions.

June 14, 1965

Up to $19 a day for employees 
(maximum $ 1 ,3 3 0 )  and depend­
ents (maximum $665). 

Increased to: Hospitalization—
(memorandum of Up to $2 7 . 50 a day for em ­
agreem ent dated ployees (maximum $ 1 ,9 2 5 )
June 8, 1965). and dependents (maximum

July 1, 1966 (outline of
$9 6 2 . 50).

Increased to: Hospital extras— M axi- Changed to: Definition of dependents broadened to
IL W U -P M A  Benefit mum $500 for employed and m aximum include unm arried dependent children up to age
Funds, dated July 1, $350 for dependents. 19 in all ports.
1966).

Apr. 26, 1955 __________

Surgical care— up to $600 . 
Diagnostic x -r a y  and laboratory  

service— for dependents, 
m aximum $85 .

(C) A ll ports:

July 1, 1959 ___________

Added: P oliom yelitis immunization  
benefits— Reim bursem ent for costs of 
Salk vaccine up to $ 2 per injection, 
m axim um  $6  per child under age 15. 

Increased to: P oliom yelitis im m uni-

July 1, 1963 ___________

zation benefits— For children under 
age 15— reim bursem ent for cost of 
Salk vaccine— m axim um  $ 8  per child. 

Changed to: Poliom yelitis im m uni-
zation benefits— $ 2 per immunization  
for Salk or Sabine vaccine on doctors 
orders. No m axim um  lim itations.

Added: Routine im munization benefits—  
For children under age 15— $3 per 
immunization for diptheria, whooping 
cough, tetanus, and sm allpox.

See footnotes at end o f table.
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C— Related Wage Practices1----Continued

Effective date Provisions Applications, exceptions, and other 
related m atters

W elfare and Insurance Benefits-— Continued

Feb. 1, 1950 ----------------

Jan. 1, 1952 -----------------

III. Nonoccupational Disability Benefits:
$32  a week for 26 weeks in W ash­
ington and Oregon and under State 
law in California, $25 for 26 weeks; 
plus $8 a day for m aximum  of 
12 days during periods in which em ­
ployee was hospitalized. 6 

California: Increased to: M aximum  
of $30 a week up to 26 weeks.

By State Unemployment Compensation Disability  
Benefits Law.

Jan. 1, 1954 ----------------- California: Increased to: Maximum  
of $35  a week for 26 weeks for each 
period of disability; plus $10 a day 
for m axim um  of 1 2 days during 
periods in which employee was 
hospitalized. 6

By State Unemployment Compensation Disability  
Benefits Law.

Feb. 1, 1 9 5 4 ---------------- Oregon and Washington: Increased  
to: $ 35 a week (approximately 
$ 5. 43 a day) for 26 weeks.

Jan. 1, 1956 ---------------- California: Increased to: Maximum  
of $40 a week for 26 weeks.

By State Unemployment Compensation Di ;ability 
Benefits Law.

Jan. 1, 1958 ---------------- California: M aximum of $50 a week 
for 26 weeks; plus $12 a day for 
maximum  of 20 days during periods 
in which employee was hospitalized. 6

By State Unemployment Compensation Disability

A pr. 1, 1958 ---------------- Oregon and Washington: Increased to: 
$53 a week (approxim ately $ 7 . 57 a 
day) for 26 weeks.

Jan. 1, I960 ---------------- California: Increased to: M axim um , 
$ 65 a w eek.

By State Unemployment Compensation Disability  
Benefits Law.

Jan. 1, 1962 ----------------- California: Increased to: M axim um , 
$ 70 a week.

By State Unemployment Compensation Disability  
Benefits Law.

Jan. 1, 1963 ----------------- California: Changed to: M aximum  
to greater of $70 or 2/3 of the a v er­
age weekly wage paid all covered  
em ployees during second calendar 
quarter of each year.

By State Unemployment Compensation Disability  
Benefits Law.

Jan. 1 , 1964 ---------------- California: Increased to: M axim um , 
$ 77 a week.

By State Unemployment Compensation Disability  
Benefits Law.

Jan. 1, 1965 ----------------- California: Changed to: M axim um , 
flat $ 80 a week.

By State Unemployment Compensation Disability  
Benefits Law.

Ap r. 1, 1965 ---------------- California: Suspended: Hospital 
benefits under State Unem ploy­
ment Compensation D isability  
Benefits Law.

June 25, 1965 --------------- California: Reinstated: Hospital 
benefits under State Unem ploy­
ment Compensation Disability  
Benefits Law.

Benefits made retroactive to A pr. 1, 1965.

Oct. 1, 1954 ----------------- IV. Dental Benefits:
Added: Pilot dental program — E stab­

lished for em ployees’ children under 
age 15 in San F rancisco and Los 
Angeles providing choice between 
2 types of plans: (a) Dental service  
plans paying costs of com prehensive  
dental care by panel of dentists; and 
(b) indemnification plan providing up 
to $75 per child for first y ea r ’ s cov­
erage and $55 for subsequent years  
plus $150 insurance for accidents.

Sim ilar service plans established for 
Washington and Oregon ports; m ax­
imum payments under optional in­
demnification program  set at $ 95 .

A ll plans excluded orthodontics, purely cosm etic  
care, and care provided by the fund’ s other health 
plans.

June 1, 1955 ---------------- Indemnification type dental plan only 
established for sm aller ports in 
California.

See footnotes at end o f table.
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C----Related Wage Practices1— Continued

Effective date Provisions Applications, exceptions, and other 
related m atters

W elfare and Insurance Benefits-— Continued

July 1, 1950 ------------------
Nov. 1, 1950 ------------------

July 1, 1952 ------------------

June 17, 1957 -----------------

V. Life and Accidental Death and
Dismemberment Insurance— All Ports:

$500 in each instance.
Changed to: $ 1 ,0 0 0  life insurance and 

up to $ 1 ,0 0 0  accidental death and 
dism em berm ent insurance.

Half norm al life insurance benefits established for 
retirees.

Paid in addition to life insurance.

Increased to: Life Insurance: $ 2 ,0 0 0  
for active employee and those under 
age 65 on disability pensions; retirees  
continued to receive on e-half regular 
benefits.

Accidental death and dism em berm ent:
$500 to $ 2 ,0 0 0  depending upon 
extent of injury.

Pension Plan

July 1, 1951 ------------------ Pension plan established; financed 
by employer contributions com ­
puted on tonnage basis in amounts 
equivalent to 1 5 cents a m an-hour. 
Contributions to begin July 1, 1951, 
and continue to July 1, 1961. Plan  
provided minimum  of $100 a month, 
exclusive of social security bene­
fits , to employees aged 65. Pension  
benefits available to em ployees r e ­
tiring on or after July 1, 1952.

To be eligible for pension payments an employee  
m ust: Be on the pension lis t , have reached age 
65, have been employed as a longshorem en at 
least 25 of the preceding 28 yea rs, and in each 
of the 5 years preceding retirem ent, R etire­
ment mandatory at 68.

To be eligible for pension list an em ployee m ust 
have been a registered longshoreman June 1,
1951; be 55 years of age on or before that date; 
and have been employed as longshoreman at 
least 25 of past 28 years if 65 or older on or 
before June 1, 1951, 24 of past 27 years if 64 
but not yet 65, 23 of past 26 years if 63 but not 
yet 64, etc. , until 15 of past 15 years if 55 but 
not yet 56.

Principal source of earnings throughout years of 
qualifying employm ent m ust have been as 
longshoreman.

Approved by Wage Stabilization Board M ar. 4 , 1952.

See footnotes at end of table.
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C----Related Wage Practices1----Continued

E ffective date P ro vision A pplications, exceptions,
related m atters

and other

P ension  Plan— Continued

July 1, 1956 (amended 
pension agreem ent of 
sam e date).

Pension plan extended to employees 
who had not reached age 55 on or 
before June 1, 1951.

Minimum pension benefits and eligibility require­
ments for newly covered workers sim ilar to those 
already covered except that 25 yea rs ' qualifying 
employment required for retirem ent at age 65 
could extend over 35 years.

New "Participants Pension L is t " established for 
these newly covered w orkers. Requirements for 
new list revised to: (a) Being registered long­
shoremen for 9 years instead of on June 1 , 1951; 
(b) being 55 and having 15 or m ore years of s e r v ­
ice; and (c) applying for listing within year of 
becoming eligible.

July 1 , 1956

Oct. 1, 1957 (by action 
of Board of T ru stees, 
pursuant to am end­
ment to pension 
agreem ent dated 
Sept. 23, 1957).

July 1, 1961 (amended 
pension agreem ents 
dated Sept. 23, 1957 
and Oct. 27, 1961).

Added: Disability retirem ent benefits
of $100 a month (less any disability  
benefits under California Unem ploy­
ment Compensation Disability Bene­
fits Law or welfare plan or earnings 
from  employment) to em ployees with 
25 years' credited service  (including 
year prior to retirement) in the 
35 calendar years preceding re tire ­
ment who became totally and perm a­
nently disabled as result of sickness 
or accident that did not entitle em ­
ployee to w orkm en's compensation. 
Norm al benefits payable at age 65.

Added: Widow and/or unmarried
m inor dependents to receive em ­
ployee's full pension for m aximum  
of 1 year after death of pensioner.

Increased to: M aximum norm al and
disability retirem ent benefit: $115 a
month or $100 if eligible for another 
em ployer financed pension or one 
provided by State or Federal G ov­
ernment (except social security or 
m ilitary service-connected d is ­
ability pension).

Nov. 1 , 1961 (third 
amendment to pension  
plan of Oct. 27 ,
1 9 6 1 ) .

Added: Reduced benefits: Maximum
of $ 110. 40 ($ 4. 60 a month times 
years of service up to 24) or $96  
($ 4  a month) if eligible for another 
em ployer financed, or State or 
F ederal Government financed, 
pension (except social security or 
m ilitary service-connected d isa ­
bility pension). For employee 
age 65 or over with 13 years or 
m ore of qualifying service in last 
16 calendar years preceding r e ­
tirement and retiring on or after 
Oct. 1, 1961, benefits computed for 
years of service (up to 24) since 
fourth m ost recent year in which he 
did not earn a yea r's  credit.

No benefits payable after the last of the following 
occurred: R em arriage or death of widow; death
or m arriage of the last surviving unmarried  
m inor dependent; attainment of age 18 by the 
youngest surviving unm arried minor dependent.

Added: Trustees could grant supplemental pension
up to $ 15 a month, to needy retirees ineligible for 
maximum  benefit.

Qualifying service broadened to include period b e­
tween date employee voluntarily rem oved self 
from  employment and date he received benefits 
under m echanization plan and date he became  
eligible for pension payments.

Additional disability benefits as well as vesting 
benefits provided under m echanization fund.

Changed: Period during which dependents' benefits
were payable extended 1 year, to age 19 for 
youngest surviving unm arried m inor dependent.

Applicable to employee retiring after Sept. 30,
1 9 6 1 .

Trustees could grant supplemental pension up to 
15 percent of reduced benefit, to needy retirees  
ineligible for m axim um  benefit.

Retirem ent mandatory at age 68 for em ployees 
eligible for reduced benefits or upon becoming 
eligible after age 68. Dependents to receive e m ­
ployee's full reduced benefits for a maximum  of 
1 year after his death.

See footnotes at end o f table.
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C----Related Wage Practices1----Continued

Effective date Provision Applications, exceptions, and other
related m atters

Pension Plan— Continued

Jan. 1, 1962 (agree­
ment dated June 22, 
1962 ).

June 15, 1965 
(memorandum of 
agreem ent dated 
June 8, 1965).

July 1 , 1965 
(memorandum of 
agreem ent dated 
June 8, 1965).

July 1, 1966 
(memorandum of 
understanding dated 
July 2, 1966).

Added: Disability retirem ent benefit—
Prorated benefits paid totally and 
perm anently disabled em ployees 
under age 65 with 13 years or m ore  
of qualifying service in last 16 c a l­
endar years preceding disability.

Reduced benefits— Payments extended 
to totally and perm anently disabled  
em ployees under age 65 who m et same 
requirements as em ployees age 65 or 
older.

Increased to: M aximum norm al and
disability retirem ent benefits: $165 a
month or $150 if eligible for another 
em ployer financed pension or one 
provided by State or F ederal Govern­
ment (except social security or 
m ilitary service-connected disability  
pension).

Reduced benefits: Maximum of 
$ 1 58. 40 ($ 6. 60 a month tim es years  
of service up to 24) or $144  ($ 6  a 
month) if eligible for another em ployer 
financed, or State or F ederal Govern­
ment financed, pension (except social 
security or m ilitary service-connected  
disability pension).

Changed to: Surviving widow to receive
one-half of pensioner's benefit for life 
or until rem arriage.

Increased to: Maximum  norm al and
disability retirem ent benefits: $ 235 a
month or $ 220 if eligible for another 
em ployer financed, or State or F ed­
eral Government financed, pension 
(except social security or m ilitary  
connected disability pension).

Reduced: N orm al retirem ent
age, to 63.

Not applicable if employee earned m ore than 
$ 1 ,2 0 0  annually from  other sou rces.

Em ployees required to submit proof of disability  
and income from  other sources annually.

New benefits applicable to those already retired as 
well as those retiring in the fu tu re .7

Applicable only to widows who were m arried to 
pensioner for 3 years or m ore at time of his 
death and were eligible for benefits after 
June 30, 1965.

Pension agreem ent runs from  July 1, 1966, to 
June 30, 1976, with provision for review of con­
tract on July 1, 1971, based on percent increase  
in BLS—CPI from  July 1, 1966. Any resulting  
increases to apply also to longshorem en retiring 
prior to July 1, 1966.

Applicable to widow of man who died on or after 
July 1, 1966, when he was age 60 with 25 years  
service but was not retired on norm al pension.

Increased to: Reduced and prorated  
disability retirem ent benefits: M axi- 
mum of $ 2 25 . 60 ( $ 9 .4 0  per month 
per year of service from  13 to 24 
years) or $ 210. 60 ($ 8. 55 per month 
per year of service from  13 to 24 
years) if eligible for another em ployer 
financed, or State or Federal G overn­
ment financed, pension (except social 
security or m ilitary service connected 
disability pension).

See footnotes at end o f table.
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C----Related Wage Practices1----Continued

Effective date Provision Applications , exceptions , and other 
related m atters

Labors aving (Mechaniza tion) Fund

June 15, 1959 (agree­
ment dated Aug. 10, 
1959).

Jan. 1, 1961 
(supplemental 
agreem ent on 
mechanization and 
m odernization dated 
Nov. 15, 1961).

Em ployers to contribute total of 
$ 1 .5  m illion during first contract 
year to establish coastwide fund, to 
be used to give fully registered work 
force a share in savings resulting 
from  introduction of laborsaving 
devices.

Changed: Fund increased to provide 
supplemental wage, death and d is ­
ability, and vesting benefits to 
eligible longshoremen and their 
designees.

Increased: Contributions— to $5  m il­
lion a year for 5 V2 years ($29  m illion  
including $ 1 .5  m illion under previous 
agreem ent).

Allocation of fund: Minimum of
$11 m illion to be used to provide sup­
plem ental wage benefits, accumulated 
at rate of $ 2 m illion a year. Balance 
of m echanization fund to be used for 
vesting, and death and disability  
benefits.

Method of distributing fund among em ployees and 
method and amount of employer contributions to 
be determined by June 15, I960 .

Designee of deceased employee to receive benefits 
not paid em ployee.

T rustees to determ ine class of person eligible to 
be designees. If employee failed to name a 
designee, benefits paid persons surviving em ­
ployee in the following order: (1) Woman with
whom the employee shared a com mon dom icile  
for 3 years im m ediately preceding death, regard­
less of natural or legal relationship, (2) persons 
financially dependent upon employee and likely to 
rem ain so if employee had lived and with whom 
employee maintained a relationship of a natural or 
adoptive parent, (3) children of deceased em ­
ployee, (4) brother, s is ter , or other relative with 
whom the employee was living at time of his 
death, and (5) parents.

E m ployers' contributions could be reduced by 
m axim um  of $ 1 3 , 650 a day for each day union 
(1) failed or refused to follow decisions or rulings 
of Coast Labor Relations Comm ittee or arbitrator 
or (2) engaged in or perm itted a work stoppage in 
in violation of agreem ent.

Plan contingent on ruling that em ployers' contribu­
tions could be deducted from  gross income for 
F ederal income tax purposes at tim e of payment 
(this ruling was subsequently obtained).

Rate of accumulation for supplemental wage bene­
fits could be lower if balance of fund available in 
any year was insufficient to pay vesting benefits 
due.

Supplemental wage benefits: Benefits
provided fully registered longshore­
m en in port when group averaged less  
than 140 hours in benefit period 
(4 consecutive payroll weeks) because  
of reduced work opportunities resu lt­
ing from  utilization of laborsaving 
devices and changed work practices.

Death and disability, and vesting benefits, resp ec ­
tively, could be decreased, deferred , or e lim i­
nated if it appeared the $11 m illion allocated for 
supplemental wage benefits would not be accum u­
lated during term s of plan. However, vesting, 
death, or disability benefits were guaranteed up 
to m axim um  available under plan on date employee  
qualified for benefit; unpaid portions of these 
benefits to be reduced only if employer contribu­
tions to the mechanization fund was insufficient, 
in which case all benefits would be proportionately  
reduced or eliminated to equalize benefits payable. 
When funds designated for these benefits exceeded  
the needs of either or both during any calendar 
year, em ployers could decrease the annual rate of 
the accumulation of the mechanization fund or 
transfer the excess to the supplemental wage 
benefit trust. If $ 11 m illion had been allocated to 
that trust, the parties could transfer the excess to 
either the welfare or supplemental wage benefit 
trust.

Not applicable when earnings were reduced because 
of econom ic decline in P acific Coast shipping 
industry. 8 Determ ination of reason for decline 
made on a port b asis.

Not applicable to walking b osses and forem en who 
were covered by a separate m echanization  
agreem ent.

See footnotes at end o f table.
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C----Related Wage Practices1— Continued

Effective date Provision Applications, exceptions, and other 
related m atters

Labor saving (Mechanization) ]Tund----Continued

Jan. 1, 1961 (supple­
m ental agreem ent on 
mechanization and 
m odernization dated 
Nov. 15, 1961)—  
Continued

Size of benefit: D ifference between 
140 hours and the group average 
hours 9 for benefit period times 
$ 2 . 857 (or a higher basic hourly- 
rate adopted by trustees). 10 M axi­
mum $400 per benefit period.

E ligib ility : Benefits provided employee
who (1) had been fully registered for 
at least 3 yea rs , (2) had qualified for 
a 2-w eek vacation during payroll 
year, (3) was available and did not 
refuse work or participate in an 
illegal strike, (4) worked or had 
credited to him at least 30 hours in 
each of 8 payroll weeks within 12 con­
secutive payroll weeks ending the last 
payroll week in period, (5) had worked 
or was credited with at least 93 p e r ­
cent of the group's average hours,
(6) had total earnings (multiplied by 
the "declin e adjustment fa c to r "8 when 
it exceeded 100 percent) that did not 
exceed the larger of $ 4 ,8 0 0  or 
12 tim es the benefit amount set by 
trustees for the 12 consecutive bene­
fit periods preceding benefit period for 
which payments were m ade.

Vesting benefits: In addition to pension
b en efits, $ 7 ,9 2 0  payable (1) in lum p­
sum at age 65 or over to employee 
accumulating 25 yea rs ' service by age 
65 or (2) at rate of $220 a month for 
36 months to employees retiring be­
tween ages 62 and 65 meeting the fo l­
lowing requirem ents:
Voluntary retirem ent— Em ployee who 
(1) was fully registered for 9 calendar 
years im m ediately preceding date of 
election to becom e a vestee, (2) was 
regularly available for work unless 
disabled, or was on recognized leave  
of absence, (3) had 25 years or m ore  
of qualifying service (including prior  
payroll year) in past 35 calendar 
y e a r s , (4) had a qualifying year of 
service  in payroll year prior to 
voluntary retirem ent.

Mandatory retirem ent— Benefits p ro ­
vided employee who was (1) fully 
registered and regularly available for 
work unless he was disabled or was 
on recognized leave of absence,
(2) age 62 with at least 22 years of 
qualifying service in past 32 calendar 
years (with an additional year of 
service  for each year of age up to 65), 
and (3), in order to im plem ent the 
plan, was removed from  the active 
work force by mutual agreement b e­
tween the union and the A ssociation  
or by decision of the arbitrator.

Benefits reduced by (1) total longshore earnings;
(2) earnings from  other employment during benefit 
period; or (3) unemployment insurance received  
during benefit period.

Total earnings included all (a) stra igh t-tim e, o v er­
time and penalty w ages; (b) vacation pay; (c) w ork­
m en 's compensation payments if employer con­
tributed to such benefits; and (d) benefits 
previously paid under plan. Trustees could 
change the established norms of hours, w eeks, or 
percentage of group average, or percentage of 
total employees or the amount of $ 4 ,8 0 0  or 
higher amounts adopted.

Items (3) and (4) not applicable to employee who 
continued to work after age 62, but who elected  
to retire before the earlier of age 68 or July 1, 
1966 .

Qualified years of service included any payroll year 
during which employee (1) prior to 1945— was 
fully registered , or was a perm it man and worked 
480 hours, or (2) after 1944— qualified for a va­
cation or worked sufficient hours to qualify for it, 
(3) served as a Coast Comm itteem an or a union 
officer, or in the joint employ of the parties 
while fully registered , or (4) was continuously 
absent from  employment under the collective  
bargaining agreem ent because of occupational 
illness or injury which occurred in a payroll year 
ending after Jan. 1, 1961.

Fully registered em ployees who returned to work 
after m ilitary service  and qualified for vacation 
to have up to 4 years of such service counted 
toward qualifying yea rs.

Em ployee involuntarily retired to receive an addi­
tional $.100 a month until age 65. On death of em ­
ployee, designee to receive any remaining monthly 
payments.

See footnotes at end o f table.
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C— Related W age Practices1----Continued

E ffective date P rovis ion A pplications, exceptions,
related m atters

and other

L aborsaving (M echanization) Fund----Continued

July 1, 1961 (supple­
mental agreement on 
m echanization and 
m odernization dated 
Nov. 15, 1961).

July 1, 1966 (m em o­
randum of under­
standing dated 
July Z, 1966).

Death and disability benefits:

Disability benefits— $ 2 ,6 4 0  for em ­
ployees totally and permanently 
disabled with 15 years' serv ic e , plus 
$528 for each additional year of 
service up to 25. (Maximum benefit 
$ 7 ,9 2 0 ) .

Eligibility----Benefits provided em ­
ployee who (1) was fully registered  
for the 9 calendar years im m ediately  
preceding event that qualified him for 
benefits, (2) was regularly available 
for work unless disabled through i l l ­
ness or injury or was on recognized  
leave of absence, (3) had at least 
15 years of qualifying service during 
18 calendar years 11 preceding event 
that qualified him for benefits, (4) was 
totally and permanently disabled b e­
cause of disability occurring before  
age 65 and after D ec. 31, 1957, (5) was 
credited with a qualifying year of se rv ­
ice after Jan. 1, 1957, either for the 
payroll year prior to the year in which 
disability occurred or for the year in 
which disability occurred.

Death benefits— $ 2 ,6 4 0  for 5 through 
15 years of qualified serv ice , plus 
$47 2 for each additional year of quali­
fied service up to 20. (Maximum  
benefit $ 5 ,0 0 0 . )

Eligibility----Benefits provided bene­
ficiary of deceased employee who 
either (A) (1) was fully registered and 
regularly available for work unless 
disabled or on a recognized leave of 
absence, (2) had at least 5 years quali­
fying service during 8 calendar years 
preceding death, (3) was credited with 
a qualifying year of service either for 
the payroll year prior to the year in 
which death occurred, the payroll 
year in which death occurred, or the 
payroll year in which he contracted 
the illness or injury approximately 
causing death, if such payroll year 
ended subsequent to Jan. 1, 1961 ,
(4) died on or after July 1, 1961, but 
before retiring or becoming a vestee, 
or recipient of a disability benefit 
under this plan; or (B) (1) had at least 
15 qualifying years of service and 
retired on or after July 1, 1961, in 
accordance with longshore plan p ro ­
visions in effect on or before Jan. 1, 
1962, (2) died before July 1, 1966, 
and before becoming a vestee or a 
recipient of a disability benefit under 
plan.

New fund established: Contributions—
$ 6, 900, 000 a year for 3 years 
(total $ 34, 500, 000).

Monthly payments determ ined by tru stees. On 
death of em ployee, beneficiary to receive any 
remaining monthly paym ents.

Em ployee considered totally and perm anently d is ­
abled if unable to engage in norm al employment 
under agreem ent and unable to earn m ore than 
$100 a month from  other sou rces.

See footnotes on follow ing page.
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C----Related Wage Practices1----Continued

E ffective  date P rov is ion A pplications, exceptions,
related m atters

and other

Laborsaving (M echanization) Fund— Continued

Dec. 30 
annual

1966 (PM A Allocation of 1961—66 fund: Approxi- 
i sport, 1966). m ately $ 1, 223 bonus paid to each long­

shoreman who was C lass A registered  
during the period June 30, I960, and 
July 1, 1 9 6 6 . 1 2  Payment resulted  
from  distribution of $ 13 m illion accu­
mulated in 1961—66 wage guarantee 
fund to insure that all eligible long­
shorem en received 35 hours pay each 
week. None of this $ 13 m illion was 
used between 1961 and 1966.

Increased to: Vesting benefits— In addi­
tion to pension benefits at age 63, or 
upon early retirem ent at age 62,
$ 13, 000 payable to employee accum u­
lating 25 years' service (l)  in lum p­
sum or (2) in monthly payments o£ 
$216 . 67 for 60 m onths, or $ 270. 84 
for 48 months.

Changed to: Disability benefits—
$ 4 , 333. 33 for employee totally and 
permanently disabled with 15 years' 
service , plus $866 . 67 for each addi­
tional year up to 10. Maximum  ben­
efit $ 13, 000 payable in monthly in stall­
ments of $ 2 16 . 67 for 60 months or 
$ 270. 84 for 48 m onths, or in case of 
em ployee1 2 3 4 5 6 7 8 9 10 11 12 s death before receipt of 
entire benefit, in a lump sum to his 
designee.

Mandatory retirem ent:

Benefits to be reduced by $ 8 3 . 33 for each month 
employee worked after he (1) established e lig i­
bility and (2) was at least age 63. M aximum  r e ­
duction $ 3, 000.

If the parties agreed that it was necessary  to 
reduce the active work force in order to im p le ­
ment the plan, the oldest em ployees between 63 
and 68 who qualified for full vesting and pension 
benefits would be separated first. If additional 
reductions were required, the parties were to 
negotiate concerning the c la sses  and number of 
such additional em ployees.

1 The last entry under each item  represents the m ost recent change.
2 This and subsequent agreem ents made no provision for extra pay for nightshift workers after a certain num ­

ber of hours per week had been worked. The liability of em ployers under Section 7 of the F air Labor Standards Act  
of 1938, whereby work in excess of 40 hours a week was to be paid for at time and one-half the regular rate, was 
removed by an amendment approved by Congress on July 20, 1949, retroactive to date of enactment of the act.

3 Except for increases in em ployer contributions, changes in welfare and insurance benefits were p rim arily  
adm inistrative and were made effective through inform al negotiations with the ca rriers . Hence, there w ere no dated 
agreem ents to provide references.

4 In these area s, the service  plan was with the K aiser Foundation Health Plan.
5 F orm erly  service for poliom yelitis only.
6 These benefits were provided in addition to hospital benefits described earlier.
7 The union agreed that in future negotiations it would not ask for further changes in benefits for those on 

pension prior to July 1, 1966, or their widows.
8 If a port's  annual tonnage declined from  the average for the base period (Jan. 1, 1959, to D ec. 31, I960), the 

em ployee's total earnings for the 12 consecutive benefit periods preceding the benefit period for which supplemental 
wage benefits were payable would be adjusted proportionately downward. The ratio of base period tonnage to tonnage 
handled in the 12 months before the benefit period was called the decline adjustment factor.

9 For each period in each port, the group average hours were obtained by dividing total hours worked (includ­
ing hours credited) during the benefit period by the representative c la ss , by the total number of em ployees in the 
c la ss . The representative class for each group was to be filled from  the following categories of w orkers in the occu­
pational group involved, with categories being added until hours for at least 70 percent of all em ployees in the group 
w ere included: (1) Those working or credited with at least 360 hours within 12 consecutive payroll weeks ending in
the last payroll week in benefit period, (2) those working or credited with at least 30 hours in each of 8 weeks within 
these 12 consecutive w eeks, (3) 70 percent of the total number of em ployees in the group minus the number in 
categories (1) and (2).

10 If wage rates in the industry increased, the trustees could set a higher rate equal to the basic straight-tim e  
hourly wage rate tim es 140.

11 The requirements for qualifying years of service over 15 were an additional calendar year for each year of 
service  up to 24 , out of last 27 calendar yea rs; or 25 yea rs ' service out of last 35 calendar yea rs .

12 Includes all C lass A longshoremen who were registered in the industry as of June 30, I960 , and who remained  
on the rolls until July 1, 1966.
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Wage Chronologies

The following list  constitutes all wage chronolog ies  published to date. 
Those for  which a p r ic e  is shown are available from  the Superintendent of D o c u ­
ments, U. S. Government Printing Office, Washington, D . C . ,  20402, or  from
any of its regional sales o f f ices .  Those for  which a p r ice  is not shown may be 
obtained free  as long as a supply is available, from  the Bureau of Labor Statistics, 
Washington, D . C . ,  20212, or  from  any of the regional o f f ices  shown on the inside 
back cov er .

Aluminum Company of A m erica , 1939—67. BLS Bulletin 1559 (30 cents). 
A m erican  V iscose ,  1945—67. BLS Bulletin 1560 (20 cents).
The Anaconda C o . ,  1941—58. BLS Report 197.
Anthracite Mining Industry, 1930—66. BLS Bulletin 1494 (20 cents). 
A rm our and C o . ,  1941—67. BLS Bulletin 1481 (30 cents).
A . T . & T . — Long Lines Department, 1940—64. BLS Bulletin 1443 

(40 cents).
B erksh ire  Hathaway, Inc . ,  1943—69. BLS Bulletin 1541 (25 cents). 
Bethlehem Atlantic Shipyards, 1941—65. BLS Bulletin 1454 (25 cents). 
Bituminous Coal Mines, 1933—68. BLS Bulletin 1558 (25 cents).
The Boeing Co. (Washington Plants), 1936—68. BLS Bulletin 1565 

(25 cents).
Carolina Coach C o . ,  1947—63. BLS Report 259.
C hrysler  Corporation , 1939—66. BLS Bulletin 1515 (30 cents).

Commonwealth Edison Co. of Chicago, 1945—63. BLS Report 205 
(20 cents).

Dan R iver M ills, 1943—65. BLS Bulletin 1495 (15 cents).
Federa l C lassif ication  Act E m ployees, 1924—64. BLS Bulletin 1442 

(35 cents).
F irestone  T ire  and Rubber Co. and B .F .  G oodrich  Co. (Akron Plants), 

1937—66. BLS Bulletin 1484 (30 cents).
Ford  M otor Company, 1941—64. BLS Report 99 (30 cents).
General M otors Corp. , 1939—66. BLS Bulletin 1532 (30 cents).

International H arvester  Company, 1946—61. BLS Report 202. 
International Paper Company, Southern Kraft D ivision , 1937—67.

BLS Bulletin 1534 (25 cents).
International Shoe C o . ,  1945—66. BLS Bulletin 1479 (20 cents). 
Lockheed—C alifornia  Company (A D ivis ion  of Lockheed A ir cra ft  Corp. ), 

1937—67. BLS Bulletin 1522 (35 cents).
Martin—Marietta C o r p . ,  1944—64. BLS Bulletin 1449 (25 cents). 
M assachusetts Shoe Manufacturing, 1945—66. BLS Bulletin 1471 

(15 cents).

New York City Laundries, 1945—64. BLS Bulletin 1453 (20 cents).
North A m erican  Aviation, 1941—64. BLS Report 203 (25 cents).
North Atlantic Longshoring, 1934—61. BLS Report 234.
P ac if ic  Coast Shipbuilding, 1941—64. BLS Report 254 (25 cents).
P a c if ic  Gas and E lec tr ic  Co., 1943—66. BLS Bulletin 1499 (30 cents).

R ailroads—Nonoperating E m ployees, 1920—62. BLS R eport 208 
(25 cents).

Sinclair Oil Companies, 1941—66. BLS Bulletin 1447 (25 cents).
Swift & C o . ,  1942—63. BLS Report 260 (25 cents).
United States Steel Corporation, 1937—64. BLS Report 186 (30 cents). 
W estern Greyhound Lines, 1945—63. BLS Report 245 (30 cents).
W estern Union Telegraph Co., 1943—67. BLS Bulletin 1545 (35 cents).

*  U .S. GOVERNMENT PRINTING OFFICE : 1968 0 - 2 9 7 - 8 6 5
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BUREAU OF LABOR STATISTICS REGIONAL OFFICES

region i—New England region hi— Southern
John F . Kennedy F e d e ra l B uilding 1371 P e a ch tre e  S treet, NE.
G overn m en t C en ter , R oom  1603-B  A tlanta , G a. 30309
B oston , M a ss . 02203 T e l . :  526 -5418

T e l . :  223 -6762

REGION v—Pacific 
450 G old en  G ate Avenue 
B ox 36017
San F r a n c is c o , C a lif. 94102 

T e l . :  556 -4678

region ii— Mid-Atlantic
341 Ninth A venue 
New Y ork , N. Y . 10001 

T e l . :  971 -5405

region rr—North Central
219 South D earborn  S treet 
C h ica g o , 111. 60604 

T e l . :  353 -7230

region v i—Mountain-Plains
F e d e ra l O ffice  B uild ing, T h ird  F lo o r  
911 Walnut Street 
K ansas C ity , M o. 64106 

T e l . :  374-2481
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