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Preface

This bullet in  s u m m a r iz e s  the re su lts  of  a Bureau of L a bor  S tatist ics  
su rv e y  of w ages  and su pp lem en tary  bene fits  in the h o s ie r y  m anufacturing  industry  
in S eptem ber 1967. In form ation  is  re p o r te d  sep a ra te ly  f o r  three  m a jo r  p rod u ct  
b ra n ch e s :  W o m e n 's ,  m e n 's ,  and ch i ld re n 's  h o s ie r y .

Separate r e le a s e s  w e re  is su e d  e a r l i e r ,  as fo l lo w s :

W o m e n 's  h o s ie r y  m i l ls

North C aro lina  
T e n n e sse e
H ickory—S tatesv il le ,  N. C. 
W in ston -S a lem —High Point, N. C.

M e n 's  h o s ie r y  m i l ls

North C aro lina  
T e n n e sse e
H ick ory—S tatesvil le , N. C. 
W in ston -S a lem —High Point, N. C.

C h ildren 's  h o s ie r y  m i l l s

North C aro lina  
T e n n essee
W in ston -S a lem —High Point, N. C.

C op ies  o f  these  r e le a s e s  a re  availab le  f r o m  the Bureau of  L abor  S ta t is t ics ,  
W ashington, D .C .,  20212, or  any of its reg ion a l  o f f i c e s .

The study was conducted  in the B u rea u 's  O ffice  of W ages and Industria l 
R e la t ion s .  The ana lys is  in this bullet in  was p re p a re d  by  Joseph  C. Bush in the 
D iv is ion  of O ccupational Wage S tru ctu res .  F ie ld  w ork  fo r  the su rv e y  was d ir e c te d  
by  the A ss is ta n t  R eg iona l  D ir e c t o r s  fo r  O pera tions .

Other r e p o r ts  ava ilab le  f r o m  the B u reau 's  p r o g r a m  of industry  wage 
studies , as w e ll  as the a d d r e s s e s  of the B u rea u 's  e ight re g io n a l  o f f i c e s ,  a re  
l is ted  at the end of this bulletin .
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Industry Wage Survey-----

Hosiery, September 1967

Sum m ary

S tra ig h t-tim e  h o u r ly  earn in gs o f p ro d u c ­
tion  and re la ted  w o rk e rs  in h o s ie r y  m anu­
factu rin g  esta b lish m en ts  av era g ed  $ 1 .8 0  in 
S eptem ber 1967. A lm o s t  a ll o f the 80, 000 
w o rk e rs  c o v e r e d  by  the B ureau  o f L abor Sta­
t is t ic s  s u r v e y 1 earn ed  betw een  $1.40 and $3 
an h ou r; o n e -fo u rth  o f the w o rk e rs  earn ed  
le s s  than $1.50 and n e a r ly  tw o -fifth s  earn ed  
le s s  than $ 1 .6 0 .1 2 W o rk e rs  in the Southeast
re g io n , re p re se n tin g  se v e n -e ig h th s  o f the in ­
d u s try 's  em p loym en t, av era g ed  $1.79 an hour 
co m p a re d  with $1.93 fo r  w o rk e rs  in the M id ­
dle A tlantic re g io n  and $1.67 fo r  th ose in the 
B o rd e r  States. W om en accou n ted  fo r  s ligh tly  
m o re  than th re e -fo u r th s  o f the produ ction  
w o rk e rs  and av era g ed  $1 .74 an hour— 25 cents 
le s s  than the m en .

W ork ers  in  m ills  p r im a r ily  m a n u factu r­
ing w o m e n 's  h o s ie r y  accou n ted  fo r  56 p e rce n t 
o f the in d u stry 's  w ork  fo r c e  and a v erag ed  
$1.89 an hour in S eptem ber 1967, co m p a re d  
with $1.71 fo r  w o rk e rs  in m e n 's  h o s ie r y  m ills

1 See appendix A for scope and method of survey. The 
straight-time average hourly earnings in this bulletin differ in 
concept from the gross average hourly earnings published in the 
Bureau's monthly hours and earnings series ($ 1 .9 6  for women's 
hosiery, except socks, and $1. 77 for hosiery, not elsewhere classi­
fied, in September 1967). Unlike the latter, the estimates pre­
sented here exclude premium pay for overtime and for work on 
weekends, holidays, and late shifts. Average earnings were calcu­
lated by summing individual hourly earnings and dividing by the 
number of individuals; in the monthly series, the sum of the 
man-hour totals reported by establishments in the industry was 
divided into reported payroll totals.

The estimate of the number of production workers within 
scope of the study is intended only as a general guide to the size 
and composition of the labor force included in the survey. It 
differs from the estimates published in the monthly series (50 ,300  
for women's hosiery, except socks, and 37 ,100 for hosiery, not 
elsewhere classified, in September 1967) by the exclusion of es­
tablishments employing fewer than 20 workers, and because the 
advance planning necessary to make the survey required the use 
of establishment lists assembled considerably in advance of data 
collection. Thus, establishments new to the industry are omitted, 
as are establishments originally classified in the hosiery manufac­
turing industry, but found to be in other industries at the time of 
the survey. Also omitted are establishments manufacturing wom­
en's hosiery but classified incorrectly in other industries at the 
time the lists were compiled.

2 At the time of the survey, the Federal minimum wage 
for workers in manufacturing establishments engaged in interstate
commerce was $ 1 .4 0  an hour. On Feb. 1, 1968, it was raised 
to $ 1 .6 0  an hour.

and $ 1 .6 6  fo r  th ose in  c h ild re n 's  hosiery- 
m ills .  W ithin the th ree  in du stry  b ra n ch e s , 
earn in gs v a r ied  by  lo ca t io n , s ize  o f e s ta b lis h ­
m ent, and occu p ation .

A m ong the occu p ation s  se le c te d  fo r  se p a ­
rate  study, the h igh est a v e ra g e s  w ere  r e ­
co rd e d  fo r  k n ittin g -m a ch in e  a d ju ste rs  and 
f ix e r s — $2.43 an hour in w o m e n 's  h o s ie r y  
m ills ;  $2.22 in m e n 's ;  and $2.12 in the c h i l ­
d r e n 's  bran ch . At the lo w e r  end o f the w age 
d is tr ib u tion  w ere  jo b s  such as b a g g e rs , b o x ­
e r s ,  and fo ld e r s ,  w hose a v e ra g e s  ranged fr o m  
$ 1 .5 0  to $ 1.85 an hour am ong the th ree 
b ra n ch e s . Toe lo o p e r s , n u m e rica lly  the la r g ­
est o f the su rvey ed  jo b s ,  a v e ra g e d  $ 2 .0 3  
in w o m e n 's  m i lls ,  $ 1 .6 7  in m e n 's ,  and $ 1 .5 7  
in the ch ild re n 's  b ran ch .

A t le a s t  tw o -th ird s  o f the p rod u ction  
w o rk e rs  in each  in du stry  bran ch  were in m ills  
p rovid in g  p a i d  v a ca tion s  (m o s t  co m m o n ly  
1 w e e k 's  v acation  pay a fter  1 yea r  o f s e r v ic e  
and 2 w eeks a fter  5 y e a rs ) and li fe ,  h o s p ita li­
zation , and su rg ica l in su ra n ce . P aid  h o l i ­
d a ys , ranging fr o m  1 to 7 days a y e a r , w ere  
p rov id ed  to a lm o st th r e e -fi fth s  o f the w o rk e rs  
in w o m e n 's  h o s ie r y  m ills ;  about tw o -fifth s  in 
m e n 's ;  and n e a r ly  o n e -fo u rth  in ch ild re n 's  
m ills .  R etirem en t pen sion  ben efits  ap p lied  to 
a lm ost th ree -ten th s  o f  the w o rk e rs  in w o m ­
e n 's  and sligh tly  o v e r  o n e -fifth  o f th ose in 
m e n 's  h o s ie r y  m il ls ,  but w ere  not re p o rte d  
by any of the ch ild re n 's  m ills  v is ite d  during 
the su rvey .

Industry  C h a r a c te r is t ic s

H o s ie ry  m ills  w ithin sco p e  o f the su rv ey  
em p loyed  79 ,878 p rod u ction  and re la ted  w o rk ­
e r s  in Septem ber 1967, a d e c r e a s e  o f 3.7 p e r ­
cent sin ce  S eptem ber—O ctob er  1964 and 8.1 
p e rce n t s in ce  F e b ru a ry  1962, when the Bu­
reau  condu cted  s im ila r  su rvey s  o f th is in ­
d u s try .3 D esp ite  th is d e c lin e , the am ount of

3 For results of the earlier surveys, see Industry Wage 
Survey: Hosiery, February 1962 (BLS Bulletin 1349, 1962) and
Industry Wage Survey: Hosiery, Septembei—October 1964 (BLS
Bulletin 1456, 1965).
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h o s ie r y  p rod u ced  in 1967 w as o n e -th ird  m o re  
than in 1962.4 Output per p rodu ction  w ork er  
m an -h ou r in the in du stry  r o s e  32 p e rce n t b e ­
tween 1962 and 1966, the la te st date fo r  w hich  
in form ation  is  a v a i la b le .5 A m ong the fa c to r s  
contributin g  to th is in cr e a s e d  p rod u ctiv ity  
w e re : new and im p ro v e d  m ethods of m anu­
factu rin g  (e .g .,  the re p la ce m e n t of toe loop ing  
by  b etter  m ethods of toe seam ing and the use 
of the c o lle c t io n  sy stem  6 in the m anufacture 
of w o m e n 's  h o s ie r y ) ,  and the continued shift 
of p rod u ction  fr o m  w o m e n 's  fu ll-fa s h io n e d  to 
se a m le s s  h o s ie r y .

Industry  B ra n ch e s . H o s ie ry  m ills  w ere  
c la s s if ie d  in th ree  in du stry  b ra n ch es  fo r  this 
su rvey : M ills  p r im a r ily  engaged in m a n u fac­
turing w o m e n 's  fu ll -  and k n ee -len g th  h o s ie r y  
em p loyed  56 p e rce n t of the in d u stry 's  p r o ­
duction  w o rk e r s ; m ills  m anufacturing  m e n 's  
h o s ie r y  accou n ted  fo r  25 p e r c e n t  of the 
w o rk e rs ; and m ills  m aking ch ild re n 's  h o s ie r y , 
including w o m e n 's  anklets and so c k s , e m ­
p loyed  the rem ain in g  w o rk e r s . The p ro d u c ­
tion  of w o m e n 's  h o s ie r y  w as con fin ed  la rg e ly  
to m ills  m anu factu ring  no other type of h o ­
s ie ry . A num ber of m ills ,  h ow ev er , m anu­
fa ctu red  both m e n 's  and c h ild re n 's  h o s ie r y , 
w hich  are  m ade on s im ila r  types of knitting 
m a ch in es . M ore  than h a lf o f the w o rk e rs  in 
m e n 's  h o s ie r y  m ills ,  fo r  ex am p le , w ere  e m ­
p loyed  in m ills  a lso  m anufacturing  c h ild re n 's  
h o s ie r y  or w o m e n 's  anklets and so ck s ; n ea r ly  
o n e -fifth  of the e m p lo y e e s  in ch ild re n 's  h o ­
s ie r y  m ills  w ork ed  in estab lish m en ts  w hose 
secon d  m o s t im portan t p rod u ct w as m e n 's  
h o s ie r y .

The im p orta n ce  of fu ll-fa s h io n e d  h o s ie r y  
has continued to d ec lin e  fo r  the past se v e ra l 
y e a r s . In 1962, about o n e -fo u rth  o f the w o m ­
e n 's  n o n t e x tu r e d  f u l l -  and k n e e - l e n g t h  h o ­
s ie r y  w as knitted on fu ll-fa s h io n e d  m ach in es 
( i .e . ,  knitted fla t and back  seam ed  to fo r m  
the h o se ), w h erea s  se a m le ss  h o s ie r y  (knitted 
on c ir c u la r  knitting m a ch in es) accou n ted  fo r  
a ll but 1 p e rce n t of the w o m e n 's  nontextured  
h o s ie r y  p rod u ced  in 1967.7

N ylon w as the p redom in ant type of yarn  
used in v irtu a lly  a ll w o m e n 's  h o s ie r y  m ills  
and in m any of the m e n 's  h o s ie r y  m ills .  C o t­
ton, on the oth er hand, w as the p r in cip a l type 
of yarn  u sed  by  m o s t m ills  m anufacturing  
ch ild re n 's  h o s ie r y .

4
1967 Hosiery Statistics, National Association of Hosiery 

Manufacturers, Charlotte, North Carolina (1968).
5 Indexes of Output Per Man-Hour, Selected Industries, 1939 

and 1947—66 (BLS Bulletin 1572, 1967), and preliminary estimates 
for 1966.

 ̂ Use of this system, which was introduced in the early 
1960's, rose sharply between the Bureau's 1962 and 1964 surveys, 
but appears to have leveled off between 1964 and 1967.

7 1967 Hosiery Statistics, op. cit.

In tegrated  m ills — those engaged in kn it­
ting, dyein g , and fin ish in g— accou n ted  fo r  
o n e -h a lf o f the em p loym en t in the w o m e n 's  
h o s ie r y  b ran ch , and s ligh tly  le s s  than th r e e -  
fou rth s in the m e n 's  and c h ild re n 's  b ra n ch e s . 
Knitting m ills ,  w hich  neith er dyed nor f in ­
ish ed  h o s ie r y , em p loyed  n e a r ly  o n e -fo u rth  of 
the w o rk e rs  in the w o m e n 's  b ran ch , o n e -s ix th  
in the m e n 's ,  and o n e -e igh th  in the ch ild re n 's  
bran ch . The r e s t  o f the w o rk e rs  w ere  in 
c o m m e r c ia l  m ills  sp e c ia liz in g  in dyeing and 
fin ish in g  or  p e r fo rm in g  s u c h  com bin ation  
w ork  as knitting and fin ish in g . M ills  w hich  
p u rch ase  m a te r ia ls , p rod u ce  a r t ic le s  in the 
estab lish m en t, and se ll the fin ish ed  prod u cts  
(m a n u fa ctu rers ) accou n ted  fo r  o v e r  n in e - 
tenths of the w ork  fo r c e  in each  bran ch ; le s s  
than 5 p e rce n t of the w o rk e rs  w e re  em p loyed  
in m ills  w hich  p r o c e s s  m a te r ia ls  owned by 
oth ers (c o n tr a c to r s ) .

L oca tion . The Southeast re g io n  a ccou n ted  
fo r  87 p e rce n t o f the p rod u ction  w o rk e rs  c o v ­
ere d  by  the study: 86 p e rce n t in the w o m e n 's
bran ch , 81 p e rce n t in the m e n 's  b ran ch , and 
97 p e rce n t in the c h ild re n 's  b ran ch . E m p lo y ­
m ent in th is re g io n  w as con cen tra ted  la rg e ly  
in N orth  C a ro lin a  and T e n n e sse e . The M iddle 
A tlan tic re g io n  had about on e-ten th  o f the 
w o rk e rs  in b o t h  the w o m e n 's  and m e n 's  
b ra n ch es  of the in du stry , but none of the m ills  
v is ited  in this re g io n  w ere  c la s s if ie d  in the 
ch ild re n 's  b ran ch . None o f the other re g io n s  
accou n ted  fo r  as m uch  as 5 p e rce n t of the 
w ork  f o r c e  in any of the th ree  in du stry  
b ra n ch e s .

M etrop o litan  a re a s  accou n ted  fo r  tw o - 
fifth s of the w ork  fo r c e  in w o m e n 's  m ills ;  
ap p rox im a te ly  th re e -e ig h th s  in m e n 's  m ills ; 
and sligh tly  o v er  o n e -fifth  of the w o rk e r s  in 
the ch ild re n 's  b ran ch . In the Southeast r e ­
g ion , at le a s t  sev en -ten th s  of the w o rk e rs  in 
m e n 's  and ch ild re n 's  m ills  w ere  in n o n m e tro ­
politan  a re a s ; in w o m e n 's  m ills ,  the p r o p o r ­
tion  of Southeast w o rk e rs  in sm a lle r  c o m ­
m u n ities w a s  th r e e -fi fth s . In the M iddle 
A tlantic re g io n , at le a s t  fo u r - f i f th s  o f the 
w o rk e rs  in both w o m e n 's  and m e n 's  m ills  
w ere  em p loyed  in m e tro p o lita n  a r e a s .

E sta b lish m en t S ize . M ills  having 250 
w o rk e rs  or  m o re  accou n ted  fo r  n e a r ly  sev en - 
tenths o f the w o rk e rs  in w o m e n 's  h o s ie r y  
m ills  and s ligh tly  o v er  tw o -fifth s  in both 
m e n 's  and c h ild re n 's  h o s ie r y  m ills .  A s the 
fo llow in g  tabulation  in d ica te s , la r g e r  m ills  
em p loyed  a g re a te r  p ro p o rt io n  of the w o rk e rs  
in m e trop o lita n  than in n on m etrop o litan  a re a s  
in the m e n 's  and c h ild re n 's  b ra n ch e s . This 
re la tion sh ip  w as r e v e r s e d , h o w e v e r , in the 
w o m e n 's  b ran ch .
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Women's hosiery Men's hosiery Children's hosiery
_______mills______ __________mills_________________ mills_______

Non- Non- Non-
Metro­ metro­ Metro­ metro­ Metro­ metro­

poli­ poli­ poli­ poli­ poli­ poli­
tan tan tan tan tan tan

Size of mill areas areas areas areas are as areas

A ll m ills--------------------- 100 100 100 100 100 100

Mills with—
Less than 250 workers-- 33 29 42 64 41 63
250 workers or more----- 67 71 58 36 59 37

Uni on izati on . M ills  operatin g  under the 
te rm s  of la b o r -m a n a g e m e n t ag reem en ts  e m ­
p loyed  5 p ercen t o f the w o rk e rs  in  the w o m ­
e n 's  and c h ild re n 's  h o s ie r y  bra n ch es  and 
n e a r ly  10 p e rce n t of those in the m e n 's  
b ran ch  of the in du stry . M ost of these a g r e e ­
m ents w ere  with the T ex tile  W o rk e rs  Union 
of A m e r ica .

M ethod of W age P aym en t. Incentive w age 
sy s te m s , n ea r ly  alw ays ba sed  on indiv idual 
p ie ce w o rk  ra te s , w e re  the m ethod o f w age 
paym ent fo r  sev en -ten th s  o f the w o rk e rs  in 
the w o m e n 's  and c h ild re n 's  h o s ie r y  m ills  and 
fo r  n e a r ly  tw o -th ird s  of th ose in the m e n 's  
bran ch  (ta b les 12, 29, and 45). The p r o p o r ­
tions o f w o rk e rs  paid under in cen tive  w age 
sy stem s v a r ie d  by occu p ation . F o r  ex am p le , 
a la rg e  m a jo r ity  of the w o rk e rs  in such nu­
m e r ic a l ly  im portan t jo b s  as k n itte rs , toe 
lo o p e r s ,  toe s e a m e r s , and p a ir e r s  w ere  paid 
under in cen tive  w age sy s te m s , w h ereas m o re

than n in e-ten th s o f the k n ittin g -m a ch in e  ad ­
ju s te rs  and f ix e r s  w e re  paid tim e ra te s . 
W age ra te s  of w o rk e r s  paid on a tim e  b a s is  
w ere  u su a lly  d e term in ed  in re la t io n  to the 
q u a lifica tion s  o f the in d iv idu al, although s e v ­
e ra l m ills  r e p o rte d  fo r m a l rate  s tru ctu re s .

S ex . W om en con stitu ted  at le a s t  th r e e -  
fou rth s of the w ork  fo r c e  in each  in du stry  
bran ch  and accou n ted  fo r  a ll or  m o s t  o f the 
w o rk e rs  in such jo b s  a s : E x a m in e rs , fo ld e r s  
and b o x e r s , toe lo o p e r s ,  p a ir e r s ,  and se a m ­
e r s ;  and m o s t knitting occu p a tion s  in the 
m e n 's  and c h ild re n 's  b ra n ch e s . Both m en 
and w om en  w ere  em p loyed  in su bstantial p r o ­
p ortion s  as o p e ra to rs  of m a ch in es  knitting 
w om en 's  s e a m le s s  h o s ie r y  and as c o lle c t io n -  
sy stem  in sp e c to r s  and o p e r a to rs . M en, on 
the other hand, accou n ted  fo r  a ll o f the 
k n ittin g -m a ch in e  a d ju ste rs  and f ix e r s  and 
v irtu a lly  a ll o f the o p e ra to rs  o f m a ch in es  
knitting fu ll-fa s h io n e d  h o s ie r y .
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Table 1. All Hosiery Mills: Earnings Distribution

(Percent distribution of production workers by average straight-tim e hourly earnings, 1 
United States and selected regions, September 1967)

Average hourly earnings 1
United States1 2 Middle

Atlantic
Border
States Southeast

A ll
workers Women Men

Under $ 1. 40____............................... ................... .......................... 0. 6 0. 7 0. 2 0. 3 0. 8 0. 7
$ 1 .4 0  and under $ 1 .4 5 ________________________________ 18. 0 20. 8 8. 1 16. 0 19. 0 18. 3
$ 1 .4 5  and under $ 1. 50________________________________ 5. 7 6. 4 3. 3 2. 8 17. 6 5. 6

$ 1 .5 0  and under $ 1 .5 5 ________________________________ 7 .9 8. 0 7. 6 8. 2 9. 5 7. 7
$ 1. 55 and under $ 1 .6 0 ________________________________ 6. 4 6 .9 4. 7 4. 8 5. 6 6. 5
$ 1. 60 and under $ 1 .6 5 ________________________________ 6. 3 6. 6 5. 5 6. 1 7. 7 6. 3
$ 1 .6 5  and under $ 1 .7 0 ________________________________ 5. 2 5. 5 4. 0 4. 2 5. 7 5. 3
$ 1 .7 0  and under $ 1 .7 5 ________________________________ 5. 0 5. 3 3. 7 4. 2 5. 3 5. 0

$ 1 .7 5  and under $ 1. 80________________________________ 4. 6 4. 8 3. 7 3. 8 4. 4 4. 6
$ 1 .80  and under $ 1. 85________________________________ 4. 5 4. 5 4. 6 3. 7 4. 4 4. 6
$ 1 .8 5  and under $ 1 .9 0 ________________________________ 3. 8 4. 0 3. 2 3. 2 2. 8 3 .9
$ 1 .9 0  and under $ 1 .9 5 ________________________________ 3. 4 3. 4 3. 3 3. 6 2. 6 3. 4
$ 1 .9 5  and under $ 2. 00______________________ _________ 3. 0 3. 1 2. 5 2. 4 1. 9 3. 0

$ 2 .0 0  and under $ 2. 10________________________________ 5. 5 5. 1 6. 9 6. 5 2. 9 5. 5
$ 2 .1 0  and under $ 2. 20---------------  ------------------------------ 4. 4 4. 0 6. 0 5. 0 1. 9 4. 5
$ 2. 20 and under $ 2 .3 0 ________________________________ 3. 6 2 .9 6. 0 4. 7 3. 6 3. 5
$ 2 .3 0  and under $ 2. 40________________________________ 3. 0 2. 2 5. 9 3 .9 1. 0 3. 0
$ 2. 40 and under $ 2 .5 0 ________________________________ 2. 5 1.6 5. 4 3. 1 1. 5 2. 5

$ 2. 50 and under $ 2. 60__________________________ ______ 2. 1 1 .2 4. 9 2. 7 . 7 2. 0
$ 2. 60 and under $ 2 .7 0 ________________________________ 1. 4 1 .0 3. 0 2. 2 . 2 1 .4
$ 2 .7 0  and under $ 2. 80________________________________ . 8 . 7 1. 3 1.9 . 4 . 8
$ 2. 80 and under $ 2 .9 0 ________________________________ . 6 . 5 1. 2 1 .4 . 1 . 6
$ 2 .9 0  and under $ 3. 00________________________________ . 3 . 2 . 5 1. 1 . 2

$ 3 .0 0  and o v e r________________________________________ _ 1 .4 . 5 4. 3 4. 3 . 3 1.2

Total_______________________________________________ 100. 0 100. 0 100. 0 100. 0 100. 0 100. 0

Number of w orkers_____________________________________ 79, 878 62, 014 17, 864 5, 784 2, 130 69, 421
Average hourly earnings 1_____________________________ $ 1 .80 $ 1.74 $ 1 .9 9 $1 . 93 $ 1. 67 $ 1 .7 9

1 Excludes premium pay for overtime and for work on weekends, holidays, and late shifts.
2 includes data for regions in addition to those shown separately. For definition of regions (or areas) shown in this or subsequent tables, 

see table in appendix A.

NOTE: B e c a u s e  o f  rounding, sum s o f individual ite m s m ay not equal 100.
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Part I. W om en’s Hosiery Mills

A v e ra g e  H ou rly  E arn in gs

E arn in gs o f the 44, 545 p rod u ction  w o r k ­
e rs  in m ills  p r im a r i ly  engaged in m a n u fac­
turing  w o m e n 's  fu l l -  and k n ee -len g th  h o s ie r y  
av era g ed  $1.89 an hour in S ep tem ber 1967 
(table 2). W o rk e rs  in the Southeast r e g io n , 
accou n tin g  fo r  a lm ost se v en -e igh th s  o f the 
w ork  fo r c e  in th is in du stry  bra n ch , av era g ed  
$1.89 an hour co m p a re d  w ith $1.97 fo r  th ose  
in the M idd le  A tlan tic  reg ion . Separate data 
are  p re se n te d  fo r  N orth  C a rolin a  and T e n n e s ­
se e , tog eth er  accou n tin g  fo r  n e a r ly  se v e n - 
eighths o f the em p loym en t in the Southeast 
re g io n , and fo r  tw o im portan t h o s ie r y  p r o d u c ­
ing ce n te rs  in N orth  C aro lin a  (tab les 8 -1 1 ). 
P ro d u ctio n  w o rk e r s  in T en n essee  av era g ed  
$1.77 an hour— 16 cents be low  the a v era g e  fo r  
N orth  C a ro lin a  ($1 .93); a v e ra g e s  in H ickory^- 
S ta tesv ille  a n d  W in ston -S alem ^ H igh  P oin t 
w e re  $1.85 and $2 .04, r e s p e c t iv e ly .

N ationw ide, the a v erag e  fo r  p rod u ction  
w o rk e rs  in S ep tem ber 1967 ($1.89) w as n ea r ly  
17 p ercen t above the a v era g e  o f Sep tem ber— 
O ctober  1964 ($ 1 .6 2 ).8 D uring the sam e p e ­
r io d , the in cr e a s e  in the M idd le  A tlan tic  r e ­
g ion  w as 18 p e rce n t, and in the Southeast it 
w as 16 p e rce n t.

The 35, 102 w om en  in this in du stry  bran ch  
av era g ed  $1.83 an hour in S ep tem ber 1967 
co m p a re d  w ith  $2.10 fo r  the 9 ,4 4 3  m en . A v ­
e ra g e s  fo r  m en  e x ce e d e d  th ose  fo r  w om en  by  
21 p ercen t in the M idd le  A tlan tic  re g io n  and 
by  13 p e rce n t in the S ou th ea st.9

In the Southeast r e g io n , w o rk e r s  in m e t­
rop o lita n  a re a s  av era g ed  17 cents an hour 
m o re  than th ose  in n on m etrop o litan  a re a s ; 
w o rk e rs  in m ills  having 250 w o rk e rs  or  
m o r e  a v e ra g e d  11 cen ts an hour m o re  than 
t h o s e  in the 100—249 m i l l - s i z e  c a t e g o r y  but 2 
cents le s s  than th ose  in m ills  em p loyin g  20— 
99 w o rk e r s . The in te rre la tio n sh ip s  o f som e

a Op. cit. , BLS Bulletin 1456, Pt. I.
9 Differences in average pay levels for men and women may 

be the result of several factors, including variations in the dis­
tribution of the sexes among establishments and, as pointed out 
in the discussion of industry characteristics, among jobs having 
disparate pay levels. Differences noted in averages for men and 
women in the same job and area may reflect minor differences 
in duties. Job descriptions used to classify workers in wage sur­
veys are usually more generalized than those used in individual 
establishments because allowances must be made for possible minor 
differences among establishments in specific duties performed. 
Earnings for some jobs in the industry are determined largely by 
production at piece rates. Variations in incentive earnings for 
individuals or sex groupings may be traceable to differences in 
work experience, work flow, or other factors which the worker 
may or may not control.

of th ese  v a r ia b le s  are  d is cu s s e d  in the in du s­
tr y  c h a r a c te r is t ic s  se c t io n . T o  iso la te  any 
one fa c to r  as a determ inant o f w ages is im ­
p o s s ib le  in a study such  as th is .

E arn in gs o f a ll but about 3 p e rce n t o f the 
p rod u ction  w o rk e rs  ran ged  fr o m  $1.40 to $3 
an hour (table 3). A t the lo w e r  end o f the 
earn ings d is tr ib u tion , o n e -s ix th  o f the w o rk ­
e rs  earn ed  le s s  than $1.50 an hour and n ea r ly  
th ree -ten th s  earn ed  le s s  than $1.60. The p r o ­
p ortion s  earn ing  le s s  than $1.60 w e re  about 
th ree -ten th s  in both  the M idd le  A tlan tic  and 
Southeast r e g io n s . C ontributing to the d is p e r ­
sion  o f earn ings in th is in du stry  bran ch  w e re  
such fa c to r s  as p re v a le n ce  o f in cen tive  pay 
sy s te m s , d iffe r e n c e s  in m ill pay le v e ls  am ong 
and w ith in  re g io n s  and a r e a s , and the range 
o f sk ill req u irem en ts  in the in du stry .

O ccupationa l E arn in gs

The occu p ation a l c la s s if ica t io n s  fo r  w hich  
av erag e  s tra ig h t-t im e  h ou r ly  earn in gs a re  
p resen ted  in table  4 accou n ted  fo r  about tw o - 
th irds o f the p rod u ction  w o rk e rs  in the w o m ­
en 's  h o s ie r y  bran ch . N ationw ide a v e ra g e s  
(m eans) fo r  th ese  jo b s  ran ged  fr o m  $1.66 an 
hour fo r  b a g g e rs  (m ost o f w hom  w e re  w om en) 
to $2 .43  an hour fo r  k n ittin g -m a ch in e  a d ju st­
e r s  and f ix e r s  (a ll m en ).

O ccu p ation a l earn in gs w e re  tabu lated  by  
re g io n , s e le c te d  States and a r e a s , com m u n ity  
and estab lish m en t s iz e ,  and m ethod  o f w age 
paym ent. F o r  the Southeast (the on ly  re g io n  
w h ere  data cou ld  be  co m p a re d  by  com m u n ity  
and m ill  s iz e ) ,  occu p a tion a l a v e ra g e s  w e re  
h igh er in m e tro p o lita n  a re a s  than in sm a lle r  
com m u n ities  (table 5), and, in m ost in s ta n ce s , 
w e r e  h ig h e r  in  m i l l s  e m p lo y in g  250 w o r k e r s  
or  m o re  than in the sm a lle r  m ills  (table 6). 
O ccupationa l a v e ra g e s  by m ethod  of w age 
paym ent are  p re se n te d  in table  7.

E arn in gs o f in d iv idual w o rk e rs  v a r ie d  
co n s id e ra b ly  w ith in  the sam e jo b  and a rea  
(tab les 10 and 11). In m any in sta n ce s , the 
d iffe re n ce  betw een  the lo w e st and h igh est paid  
w o rk e r  in the sam e jo b  and a re a  e x ce e d e d  
$1 an h our.

E sta b lish m en t P r a c t ic e s  and S u pplem en tary  
W age P r o v is io n s

In form ation  a lso  w as obtained  on w ork  
sch ed u les , shift p r o v is io n s  and p r a c t ic e s ,  and 
se le cte d  su pp lem en tary  ben efits  in cluding  paid

5
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h olida ys and v a c a t io n s , r e tire m e n t p la n s , life  
in su ra n ce , s ick n e ss  and a cc id en t in su ra n ce , 
and h o sp ita liza tio n  a n d  su rg ica l b e n e fits .

Sch eduled  W eek ly  H ours and Shift P r a c ­
t i c e s . W ork  sch ed u les  o f 40 h ou rs a w eek  
in e ffe c t  in estab lish m en ts  em p loy in g  s ligh tly  
o v e r  n in e-ten th s of the p rod u ction  w o rk e rs  
(table 13). N e a rly  a ll e stab lish m en ts had 
p r o v is io n s  fo r  w ork in g  ex tra  sh ifts (table 14). 
S ligh tly  le s s  than o n e -fo u rth  o f the w o rk e rs  
w e re  em p lo y e d  on late sh ifts at the tim e  o f 
the su rv e y  (table 15). Shift d iffe re n t ia l p a y ­
m en ts , h o w e v e r , w e re  not com m on  in this 
b ran ch  o f the in du stry .

P a id  H o lid a y s . P a id  h olida ys w e re  p r o ­
v ided  b y  estab lish m en ts  em p loyin g  a lm ost 
th r e e -fi fth s  o f the p rod u ction  w o rk e rs  (table 
16). M ost c o m m o n ly , w o rk e rs  w e re  p ro v id e d  
7 paid h o lid a ys  annually in the M iddle  A tla n ­
t ic ,  and 2, 3, or  5 days in the Southeast.

P aid  V a ca t io n s . P a id  v a ca tio n s , a fter  
qu alify ing  p e r io d s  o f s e r v ic e ,  w e re  p ro v id e d  
by  estab lish m en ts  em p loy in g  n e a r ly  se v e n - 
eighths o f the p rod u ction  w o rk e r s  (table 17). 
T y p ica l v a ca tion  plans p ro v id e d  1 w e e k 's  pay 
a fter 1 y ear  o f s e r v ic e  and 2 w e e k s ' a fter  
5 y e a r s . A  su bstantial p ro p o rt io n  (35 percen t) 
o f the w o rk e r s  in the M iddle A tlan tic  r e g io n ,

h ow ever  , cou ld  r e c e iv e  3 w e e k s 1 v a ca tion  pay 
a fter  10 y e a rs  o f s e r v ic e ;  in the Southeast, 
the p ro p o rt io n  under p ro v is io n s  fo r  3 w e e k s 1 
pay w as co n s id e ra b ly  sm a lle r .

H ealth , In su ra n ce , and R etirem en t P la n s . 
L ife , h osp ita liza tion , and su r g ic a l in su ran ce  
w ere  av a ila b le  to a p p rox im a te ly  n ine-tenths o f  
the p rod u ction  w o rk e rs  (table  18). A cc id e n ta l 
death and d ism e m b e rm e n t in su ran ce  w as p r o ­
v ided  to sev en -ten th s  o f the w o rk e r s ; m e d ica l 
in su ran ce  to th r e e -fi fth s ; s ick n e ss  and a c c i ­
dent in su ran ce  to tw o -fifth s ; and ca ta strop h e  
(m a jo r  m e d ica l) in su ran ce  to s ligh tly  m o r e  
than o n e -th ird  o f the w o rk e r s . A ll o r  at le a st 
part o f  the c o s t  o f  th ese  plans w ere  paid by 
the e m p lo y e r ; fo r  a m a jo r ity , h ow ev er , the 
e m p lo y e r  ty p ica lly  paid the total c o s t s .  E x ­
cep t fo r  b a s ic  m e d ica l in su ra n ce , a g re a te r  
p ro p o rt io n  o f  w o rk e rs  in the Southeast r e ­
ce iv e d  the above  b en e fits  than in the M iddle 
A tlan tic reg ion .

P e n sio n  p la n s , p rov id in g  re g u la r  p a y ­
m ents fo r  the r e s t  o f the r e t i r e e ^  l ife  (in  
addition  to F e d e r a l s o c ia l  s e c u r ity  b e n e fits ) , 
w e re  m o s tly  fin an ced  w h olly  by  the e m p lo y e r  
and c o v e r e d  s lig h tly  le s s  than th ree -ten th s  "o f 
the p rod u ction  w o r k e r s ; r e g io n a lly , the p r o ­
p ortion s  w e re  th re e -te n th s  in the Southeast 
and le s s  than on e-ten th  in the M iddle  A tla n ­
t ic .  P r o v is io n s  fo r  lu m p -su m  re tire m e n t pay 
w e re  not com m on  in th is in du stry  b ran ch .
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Table 2. W omen’s Hosiery Mills: Average Hourly Earnings by Selected Characteristics

(Number and average straight-tim e hourly earnings 1 of production workers by selected characteristics, 
United States and selected regions, September 1967)

Item
United 'States 2 Middle Atlantic Southeast

Number
of

workers

Ave rage 
hourly 

earnings

Numbe r 
of

workers

Ave rage 
hourly 

earnings

Number
of

workers

Ave rage 
hourly 

earnings

A ll production workers____________________________ 44, 545 $ 1. 89 3, 796 $ 1. 97 38, 428 $ 1. 89
W om en___________________________________________ 35, 102 1.83 2, 795 1. 86 30, 455 1. 84
M en_______________________________________________ 9, 443 2. 10 1, 001 2. 25 7, 973 2. 08

Size of community:
Metropolitan a rea s3____________________________ 18, 417 1. 99 3, 130 1.99 14, 885 1. 99
Nonmetropolitan a re a s________________________ 26, 128 1. 82 666 1.87 23, 543 1. 82

Size of establishment:
20—99 w orkers__________________________________ 5, 712 1.93 2, 379 1.96 2, 891 1 .93
100—249 w orkers_______________________________ 7, 999 1.80 - - 6, 708 1. 80
250 workers or m o re__________________________ 30, 834 1.90 28, 829 1. 91

1 Excludes premium pay for overtim e and for work on weekends, holidays, and late shifts.
2 Includes data for regions in addition to those shown separately.
3 Standard Metropolitan Statistical A reas as defined by the U. S. Bureau of the Budget through April 1967. 

NOTE: Dashes indicate no data reported or data that do not meet publication criteria.
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Table 3. W omen’s Hosiery Mills: Earnings Distribution 00

(percent distribution of production workers by average straight-tim e hourly earnings, 
United States and selected regions, September 1967) 1 2

United States 2
Middle
AtlanticAverage hourly earnings 1 All

workers Women Men
Southeast

Under $ 1 .4 0_________________________________________ 0.5 0.5 0.2 0.2 0.5
$ 1.40 and under $ 1.45________________________ ____ 12.5 14.6 5.0 16.2 11.8
$ 1.45 and under $ 1.50 ............................. 3.5 3.9 1.6 2.2 3.3

$ 1.50 and under $ 1.55......... .. .. . . 6.7 6.7 6.9 7.8 6.4
$ 1.55 and under $ 1.60_____________________________ 6.0 6.5 4.0 4.0 6.3
$ 1.60 and under $ 1.65 . 6.0 6.3 4. 7 7.2 5.9
$ 1.65 and under $ 1.70 _ . _ 5.2 5.5 4.2 3.5 5.4
$ 1.70 and under $ 1.75_____________________________ 4.9 5.2 3.5 3.5 5.0

$ 1 .75 and under $ 1 .80 4.6 5.0 3.3 3.2 4.8
$ 1 .8 0  and under $ 1.85_____________________________ 5.1 5.0 5.5 3.4 5.3
$ 1 .85 and under $ 1 .90 . ... . _ ........... 4.2 4.6 2.9 3.1 4.4
$ 1 .9 0  and under $ 1 .95 ... _ . 3.9 4.0 3.4 3.5 4.0
$ 1 .95 and under $ 2.00 3.4 3.7 2.0 2.2 3.5

$ 2.00 and under $ 2 . 1 0 ............... 6.3 6.5 5.6 6.5 6.3
$ 2.10 and under $ 2.20 ...................  . _. 5.3 5.5 4.9 4.5 5.6
$ 2.20 and under $ 2 .3 0 ................ .... . . ... 4.5 4.1 6.0 5.0 4.5
$ 2.30 and under $ 2.40 .. . 4.1 3.3 7.2 4.3 4.2
S 2.40 and under $ 2.50 .. _ .. ........ 3.5 2.5 7.2 3.3 3.6

$ 2.50 and under $ 2 .60_____________________________ 2.8 1.9 6.3 3.1 2.8
$ 2.60 and under $ 2.7 0 ... ... .. ...................... ........ 2.2 1.6 

1.1
4.3 2.9 2.1

$ 2.7 0 and under $ 2.80 ...... . ..... . . 1.2 1.7 2.3 1.1
$ 2.80 and under $ 2.90 . .......  _.. .. 1.0 .8 1.6 1 .9 .9
$ 2.90 and under $ 3.00 ... . .4 .4 .6 1.2 .4

$ 3.00 and over____ __________________________________ 2.2 .9 7.1 5.0 2.0

Total___________________________________________ 100.0 100.0 100.0 100.0 100.0

Number of workers________________________________
Average hourly earnings 1 .. ................ ..

44, 545 
$ 1.89

35, 102 
$ 1.83

9, 443 
$ 2.10

3, 796 
$ 1.97

38, 428 
$ 1.89

1 Excludes premium pay for overtime and for work on weekends, holidays, and late shifts.
2 Includes data for regions in addition to those shown separately.

N O TE: B e ca u se  o f  rounding, sum s o f  individual item s m ay not equal 100.
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Table 4. W omen’s Hosiery Mills: Occupational Averages—All Mills

(Number and average straight-time hourly earnings1 of workers in selected occupations, 
United States and selected regions, September 1967)

United States 2 Middle Atlantic Southeast
Occupation and sex Number Hourly earnings 1 Number Hourly earnings 1 Number Hourly earnings 1

of
workers Mean 3 Median 3 Middle range 3 of

workers Mean 3 Median 3 Middle range 3 of
workers Mean 3 Median 3 Middle range 3

Knitting:
Adjusters and fix ers , knitting machines

(all men) 4 _______________________________________________ 2,784 $ 2 .43 $2. 38 $2. 15—$2. 63 146 $2. 59 $2. 67 $2. 40—$2. 80 2 ,4 74 $2. 43 $2. 35 $2. 15—$2. 60
Full-fashioned hosiery (all m en )__________________ 92 2. 85 2. 85 2. 6 1 - 3. 20 - - - - - 83 2. 86 3. 07 2. 5 0 - 3. 20
Seam less h osiery, fu ll- or knee-length

(all m en)_____________________________________________ 2,589 2. 42 2. 35 2. 15 - 2. 60 124 2. 53 2. 66 2. 4 0 - 2. 72 2 ,306 2. 42 2. 35 2. 15 - 2. 55
C ollection-system  in spectors-------------------------------------- 1,399 2. 06 1.95 1 .7 5 - 2. 56 - - - - - 1,395 2. 06 1.95 1 .7 5 - 2. 56

W om en _____________________________________________ 995 1. 88 1. 85 1. 68— 2. 00 - - - - - 991 1. 88 1. 85 1. 6 8 - 2. 01
C ollection-system  operators__________________________ 433 1. 83 1. 75 1. 5 9 - 1.96 - - - - 429 1. 83 1.75 1. 5 9 - 1.96

W om en _____________________________________________ 194 1. 73 1. 68 1. 5 5 - 1. 81 - - - - - 194 1. 73 1. 68 1. 5 5 - 1. 81
M en _________________________________________________ 239 1 . 9 2 1. 77 1 .6 0 - 2. 43 _ _ - - _ 235 1.92 1. 81 1. 6 0 - 2. 43

Knitters, full-fashioned hosiery______________________ 484 2. 34 2. 36 2. 2 3 - 2. 52 84 2. 23 2. 37 1 .7 5 - 2. 52 391 2. 36 2. 36 2. 2 4 - 2. 52
M e n _________________________________________________ 476 2. 34 2. 36 2. 2 3 - 2. 52 83 2. 24 2. 37 1. 7 2 - 2. 52 384 2. 36 2. 36 2. 24— 2. 53

51 gage (all m en)_____________________________________ 320 2. 34 2. 36 2. 2 3 - 2. 55 78 2. 24 2. 37 1 .6 6 - 2. 52 - - . _ .
60 gage-------------------------------------------------------------------------- 115 2. 35 2. 39 2. 2 7 - 2. 52 _ - - - _ 105 2. 37 2. 39 2. 32 - 2. 53

M e n _________________________________________________ 108 2. 36 2. 39 2. 2 8 - 2. 53 - - - - - 99 2. 38 2. 40 2. 3 2 - 2. 53
Knitters, women's seam less hosiery,

single-feed 4____________________________________________ 564 1. 76 1. 82 1. 6 4 - 1. 86 - - - - - 521 1. 77 1. 82 1. 6 5 - 1. 87
W om en _____________________________________________ 395 1. 72 1. 74 1 .5 8 - 1. 82 - - - - - 357 1. 74 1. 78 1. 6 2 - 1. 83
M e n _________________________________________________ 169 1. 84 1. 82 1. 8 2 - 1. 90 _ _ - - - 164 1. 84 1. 82 1. 82 - 1.91

400 n eed les___________________________________________ 505 1. 76 1. 82 1. 6 4 - 1. 83 _ - - - - 467 1. 77 1. 82 1. 6 6 - 1. 86
W om en _____________________________________________ 364 1.73 1. 77 1. 5 9 - 1. 83 _ - - - - 330 1. 75 1. 82 1. 6 4 - 1. 85
M e n _______________________________ __________________ 141 1. 83 1. 82 1. 8 2 - 1. 86 - - - - 137 1. 84 1. 82 1. 8 2 - 1. 87

Knitters, wom en's seam less hosiery,
two-feed 4________________________________________________ 535 1. 85 1. 89 1. 6 8 - 2. 00 68 2. 00 2. 00 1. 8 4 - 2. 20 439 1. 84 1. 88 1. 66— 1.98

W om en _____________________________________________ 335 1.78 1. 80 1. 6 0 - 1.96 _ _ - - - 281 1. 77 1. 79 1. 56— 1.96
M e n _________________________________________________ 200 1. 98 1.97 1. 8 8 - 2. 06 _ _ - - - 158 1.97 1.95 1. 8 6 - 2. 05

400 n eed les------------------------------------------------------------------ 460 1. 85 1.90 1. 6 5 - 2. 00 32 2. 09 2. 00 2. 0 0 - 2. 20 400 1. 84 1. 89 1. 6 5 - 1. 99
W om en _____________________________________________ 281 1. 77 1. 79 1. 5 9 - 1.96 _ _ - - - 263 1. 77 1. 82 1. 5 7 - 1.97
M en _________________________________________________ 179 1. 98 1.99 1. 8 8 - 2. 05 - - - - - 137 1.96 1.96 1. 8 6 - 2. 05

Knitters, women's seam less hosiery,
four-feed (43 women and 26 m en )___________________ 69 1.90 1.91 1. 8 0 - 2. 04 -

Boarding and preboarding:
B oarders, automatic (146 women and 17 m en)--------- 163 2. 06 2. 11 1. 7 6 - 2. 30 - - - - - - - - -
B oarders, other than autom atic_______________________ 677 1.91 1. 87 1. 6 6 - 2. 12 - - - - - 530 1. 86 1. 85 1. 6 6 - 2. 08

W om en _____________________________________________ 566 1. 87 1. 85 1. 66— 2. 08 - - - - - 491 1. 88 1. 86 1 .6 8 - 2. 09
M e n _________________________________________________ 111 2. 11 2. 13 1 .6 1 - 2. 46 - - - - - 39 1 .68 1.61 1 .4 0 - 1. 69

B oarders, Dunn method________________________________ 1,038 1.90 1. 84 1. 5 9 - 2. 11 215 2. 23 2. 24 1 .9 0 - 2. 58 755 1. 83 1. 81 1. 5 6 - 2. 03
W om en _____________________________________________ 877 1. 84 1. 81 1. 5 7 - 2. 05 62 2. 19 2. 23 1 .9 0 - 2. 38 749 1. 83 1. 81 1. 5 6 - 2. 03
M en _____________________________________  _________ 161 2. 21 2. 19 1. 7 4 - 2. 62 153 2. 24 2. 26 1. 8 3 - 2. 63 - - - - -

Preboarders______________________________________________ 3,727 1. 88 1. 80 1. 5 5 - 2. 14 204 2. 14 2. 04 1.71— 2. 46 3 ,469 1. 86 1. 79 1. 53 - 2. 13
W om en_____________________________________________ 3,566 1. 86 1. 78 1. 5 3 - 2. 12 170 2. 10 2. 01 1. 7 0 - 2. 42 3 ,3 43 1. 85 1. 77 1. 5 2 - 2. 11
M en _________________________________________________ 161 2. 26 2. 27 2. 0 2 - 2. 52 - - - - - 126 2. 23 2. 27 2. 0 4 - 2. 51

M iscellaneous:
Baggers (63 women and 11 men)______________________ 74 1. 66 1. 52 1 .4 5 - 1. 75 - - - - - 69 1. 67 1. 50 1 .4 5 - 1. 75
Boxers (51 women and 3 men)_________________________ 54 1. 76 1. 62 1 .4 6 - 1.98 - - - - - 41 1. 84 1. 74 1. 5 6 - 2. 08
E xam iners, grey (hosiery inspectors)

(2, 113 women and 5 men)_____________________________ 2,118 1. 87 1. 81 1 .6 0 - 2. 08 294 1. 84 1. 79 1. 5 6 - 2. 06 1,722 1. 89 1. 83 1. 6 0 - 2. 11
Folders (all women)_____________________________________ 786 1. 85 1. 80 1 .4 0 - 2. 16 208 1.60 1. 50 1 .4 0 - 1. 71 539 1.97 1.99 1. 5 9 - 2. 29
Folders and boxers (all w om en)______________________ 2,938 1. 74 1. 67 1 .4 8 - 1.92 - - - - - 2,575 1. 73 1. 66 1 .4 8 - 1 . 9 0
Loopers , toe (all women)_______________________________ 3,772 2. 03 1.96 1. 6 8 - 2. 30 172 1.98 1. 99 1 .7 1 - 2. 27 3 ,388 2. 05 1 .98 1. 7 0 - 2. 33
M enders, hand, finish ( T, 09 3 women and 3 men)___ 1,096 1. 88 1. 78 1. 6 3 - 2. 07 - - - - - 985 1. 86 1. 77 1. 6 3 - 2. 06
M enders, hand, grey (all women)_____________________ 525 1 . 9 2 1. 88 1. 6 0 - 2. 12 51 2. 11 2. 04 1. 8 8 - 2. 20 439 1 . 9 0 1. 87 1. 6 0 - 2. 11
P airers (all w om en)___________________________________ 3, 319 1.92 1. 86 1. 5 9 - 2. 19 287 2. 05 1. 98 1. 6 5 - 2. 37 2 ,8 92 1.93 1. 87 1. 6 0 - 2. 19
Seam ers, full-fashioned hosiery (all women)----------- 169 2. 10 1.94 1. 7 2 - 2. 44 - - - - - 77 1. 86 1. 82 1. 6 6 - 2. 01
Seam ers, toe (all w om en)______________________________ 1,699 1.95 1.90 1 . 6 6 - 2. 18 122 2. 03 1.90 1 .55— 2.'34 1,439 1.96 1. 94 1. 6 9 - 2. 19
Transfer-m achine operators (all women)____________ 283 1.73 1. 65 1 .4 7 - 1 . 86 " “ ' 263 1. 71 1. 63 1 .4 5 - 1 . 86

1 Excludes premium pay for overtime and for work on weekends, holidays, and late shifts.
2 Includes data for regions in addition to those shown separately.
3 See appendix A for method used in computing means, medians, and middle ranges of earnings.
4 Includes data for workers in classifications in addition to those shown separately.

N O T E : D ashes in d ica te  no data rep orted  o r  data that do not m e e t  pu blica tion  c r ite r ia .
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Table 5. W omen’s Hosiery Mills: Occupational Averages—By Size o f Community O
(Number and average straight-time hourly earnings 1 of workers in selected occupations by size of community, 

United States and selected regions, September 1967)

Occupation and sex

United States 2 Middle Atlantic Southeast

Metropolitan areas Nonmetropolitan areas Metropolitan areas Metropolitan areas Nonmetropblitan areas
Number

of
workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

Women

Knitting:
C ollection-system  in spectors------------ --------- 300 $2.04 695 $1.81 - 300 $2.04 691 $1.81
C ollection-system  operators--------------- ----- 38 2.00 156 1.66 - 38 2.00 156 1.66
Knitters, wom en’ s seam less hosiery,

sin g le -fe ed 3 90 1.81 305 1.70 - 86 1.82 271 1.72
400 needles _ __  ___________  _______________ 90 1.81 274 1.71 - 86 1.82 244 1.72

K nitters, w om en's seam less hosiery,
tw o -fee d 3-------------  _ ________________  __  _ __ 78 1.94 257 1.73 - - - - 239 1.73

400 needles _ _____  _ - _ 239 1.74 - - - - 221 1.74
Boarding and preboarding:

B oarders, other than autom atic_______________ 128 1.90 438 1.86 - - - - 389 1.87
Boarders, Dunn method_________________________ 303 1.88 574 1.82 - - 227 1.84 522 1.82
P reboarders________________  __  _ __  _____  _ 1,704 1.97 1,862 1.76 140 $2.18 1,564 1.95 1, 779 1.76

M iscellaneous:
Exam iners, grey (hosiery inspectors)________ 878 1.97 1,235 1.80 199 1.84 679 2.01 1 ,038 1.82
Folders ---------  ______  ___________  _ ___ 531 1.99 254 1.58 167 1.59 - - 175 1.57
Folders and boxers__  ___________  _______  _ _ 1 ,244 1.77 1 ,694 1.71 - - 959 1.75 1 , 6 1 6 1.71
Loopers, t o e -_____________________________________ 1,371 2.28 2 ,399 1.89 56 2.05 1,315 2.29 2, 071 1.90
M enders, hand, finish___________________________ 424 1.99 669 1.82 - - 362 1.92 620 1.83
M enders, hand, g re y ___  _____________ 184 1.96 341 1.90 40 1.99 144 1.94 295 1.88
P a ir e r s . ____  ____  _ _____________  __ _ 1,538 2.00 1,781 1.86 252 2.08 1,278 1.99 1,614 1.87
Seam ers, toe__________________ __  ____ 631 2.04 1,068 1.89 96 2.08 535 2.03 904 1.92
Transfer-m achine operators __ ------------ —  _ 120 1.78 163 1.69 - - 113 1.75 150 1.69

Men

Knitting:
Adjusters and fixers, knitting machines 3 ___ 1,035 2.61 1, 745 2.32 97 2.59 938 2.62 1,532 2.31

Seam less hosiery, fu ll- or
knee -length __________________________________ 998 2.61 1,587 2.30 75 2.47 923 2.62 1 ,379 2.29

C ollection-system  operators____________  ___ 177 2.01 62 1.66 - - 177 2.01 58 1.66
Knitters, full-fashioned h o siery 3_____________ 203 2.25 - - 81 2.24 - - - -

51 gage--------------------------------------------------------------- 120 2.22 - 78 2.24 - - - -
Knitters, w om en's seam less hosiery,

single-feed 3 _____________ _______________________ - - 142 1.81 - - - 139 1.82
Knitters, wom en's seam less hosiery,

two-feed  ̂ . _ ,,,... . . . . 52 2.15 148 1.92 28 2.10 - - 134 1.92
400 needles_____  ___________  ___ 52 2.15 127 1.91 “ 113 1.91

1 Excludes prem ium  pay for overtime and for work on weekends, holidays, and late shifts.
2 Includes data for regions-in  addition to those shown separately.
3 Includes data for workers in classifications in addition to those shown separately.

NOTE: Dashes indicate no data reported or data that do not meet publication criteria.
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Table 6. W omen’s Hosiery Mills: Occupational Averages—By Size o f Establishment

(N um ber and average  stra ig h t-t im e  h ou r ly  earn in gs 1 o f w o rk e rs  in se le c te d  occu p a tion s  by  s iz e  o f e sta b lish m en t,
United States and se le c te d  re g io n s , S eptem ber 1967)

United States 2 Middle
Atlantic

Southeast

Establishments having—

Occupation and sex ZI5=ep?
workers

roo-249
workers

250 workers 
or more

--------------
workers

20 -99
workers

160-249
workers

250 workers 
or more

Number
of

workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

Number
of

worker s

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

Number
of

worker s

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

Women

Knitting:
C ollection-system  inspectors . _ __ . 149 $ 1.84 194 $ 1.79 652 $ 1.91 - - 149 $ 1.84 190 $ 1.79 652 $ 1.91
C ollection-system  operators _ _ - - 42 1.71 136 1.70 - - - - 42 1.71 136 1.70
Knitters, women's seam less hosiery,

s in g le -fe ed 3 . . _ .... _ 19 1.70 49 1.68 327 1.73 - - - - - - 310 1.74
400 needles___________________________________ 15 1.76 49 1.68 300 1.74 - - - - - - 283 1.75

Knitters, women's seam less hosiery,
tw o -feed 3 ... . 138 1.76 - _ 113 1.83 _ _ 98 1.68 - _ 101 1.86

400 needles _ ___ ... . ...... . .......... 96 1.71 - - 108 1.84 - - 92 1.70 - - 96 1.86
Boarding and preboarding:

Roarders. other than automatic 15 1.78 159 1.85 392 1.88 - - - - 93 1.88 392 1.88
Boarders, Dunn method. _ _ .................. - - 198 1.71 639 1.86 - - - - - - 601 1.85
Preboarders ... 384 1.85 422 1.68 2, 760 1.89 154 $ 2 .1 2 213 1.68 370 1.66 2, 760 1.89

M iscellaneous:
Exam iners, grey (hosiery inspectors)______ 440 1.78 373 1.75 1, 300 1.94 152 1.80 250 1.78 358 1.76 1, 109 1.96
Folders ....... 257 1.60 62 1.84 - - 185 1.57 - - - - - -
Folders and boxers _ ................ ............................ 71 1.71 614 1.71 2, 253 1.75 42 1.68 - - 471 1.66 2 , 080 1.74
Loopers, to e ___ 95 1.91 600 1.94 3, 075 2.05 45 1.93 - - 564 1.96 2, 772 2.07
M enders, hand, finish. .............. 40 1.77 138 1.74 915 1.91 10 1.96 - - 90 1.75 865 1.88
M enders, hand, grey 100 1.83 103 1.87 322 1.96 30 1.90 68 1.81 97 1.88 274 1.94
P airers _________________________________ _______ 191 1.86 602 1.77 2, 526 1.97 128 1.86 - - 492 1.78 2, 364 1.95
Seam ers, toe . . .... . .......... 501 1.96 445 1.90 753 1.96 98 2.08 327 1.99 397 1.92 715 1.97
Transfer-m achine operators - - 97 1.60 174 1.80 - - - - - 170 1.79

Men

Knitting:
Adjusters and fixers, knitting m achines3 ___ 431 2.38 548 2 .2 2 1, 765 2.51 82 2 . 6 8 314 2.29 539 2. 2 1 1, 617 2.53

Seam less hosiery, fu ll- or
knee-length 394 2.34 502 2.23 1, 689 2.49 64 2.58 296 2.28 461 2 .2 2 1, 545 2.51

C ollection-system  operators ... . ... - - 76 1.63 150 2.09 - - - - 72 1.63 150 2.09
Knitters, wom en's seam less hosiery,

s in gle-fe ed 3 - - - - 152 1.86 _ - _ - _ _ 152 1.86
400 needles - - - - 125 1.86 - - - _ _ - 125 1.86

Knitters, wom en's seam less hosiery,
tw o -feed 3 _ 63 2.04 - _ 131 1.94 _ _ _ _ _ _ 131 1.94

400 needles ...... . . ..... ........ 60 2.04 " “ 119 1.94 ~ ~ " " - - 119 1.94

1 Excludes premium pay for overtime and for work on weekends, holidays, and late shifts.
2 Includes data for regions in addition to those shown separately.
3 Includes data for workers in classifications in addition to those shown separately.

NO TE: Dashes indicate no data reported or data that do not meet publication criteria,
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Table 7. W omen’s Hosiery Mills: Occupational Averages—By Method o f Wage Payment 10
(Number and average straight-time hourly earnings 1 of workers in selected occupations by method of wage payment, 

United States and selected regions, September 1967)

United States 1 2 Middle Atlantic Southeast

Timeworker s Incentive workers Timeworker s Incentive workers Timeworker s Incentive worker sOccupation and sex
Number Average Number Average Number Average Number Average Number Average Number Average

of hourly of hourly of hourly of hourly of hourly of hourly
workers earnings workers earnings worker s earnings workers earnings workers earnings worker s earnings

W omen

Knitting:
C ollection-system  in spectors- _____ _______ 188 $1.72 807 $1.91 - - 184 $1.73 807 $1.91
C ollection-system  operators__________________ 116 1.65 78 1.85 - - - 116 1.65 78 1.85
Knitters, women's seam less hosiery, - -

s in g le -fe ed 3 ------------------- --------------------------------- - - 305 1.71 _ _ - _ - 267 1.73
400 n eedles________ _________________________ - - 274 1.72 - _ _ _ _ 240 1.74

Knitters, women's seam less hosiery,
two-feed 3________________________________________ 24 1.75 311 1.78 _ _ - - 20 1.69 261 1.77

400 n eedles----------------------------------------------------- 24 1.75 257 1.77 - - - - 20 1.69 243 1.78
Knitters, au tom atic.. _________________________ - - 59 1.83 - - - - _ _ _ -

Boarding and preboarding:
B oarders, automatic____________________________ - - 146 2 .0 2 - - - - - - - -
Boarders, other than autom atic________  ___ - - 564 1.87 - - - - - - 491 1.88
Boarders, Dunn method___________  __________ - - 877 1.84 - - 62 $2.19 _ - 749 1.83
P reboarders___  _____  _________________________ _ - 3 ,5 50 1.86 - - 170 2 .1 0 _ - 3, 327 1.85

M iscellaneous:
E xam iners, prey (hosiery inspectors) 121 1.69 1 ,992 1 .88 82 $1.76 212 1.88 35 1.54 1,682 1.9 0
F o ld ers___________________________________________ _ _ 764 1.87 - - 192 1.61 - - 533 1.98
Folders and boxers_____________________________ 53 1.50 2, 885 1.74 35 1.53 - - _ _ 2 ,5 74 1.73
Loopers, to e _____________________________________ . - 3, 757 2.03 - - 170 1.99 _ _ 3 ,375 2.05
M enders, hand, fin ish -------------------------------------- 43 1.61 1,050 1 .9 0 - - - _ 39 1.62 943 1.87
M enders, hand, g rey___________________________ 67 1.63 458 1.96 13 1.71 38 2.25 52 1.62 387 1.94
Pairer s ___________________________________________ 42 1.44 3 ,2 7  1 1.93 31 1.45 256 2 .1 2 - _ 2, 883 1.93
Seam ers, full-fashioned h osiery_____________ _ . 166 2 .1 0 _ - - - - _ 77 1.8 6
Seam ers, toe------------- -----------------  --------------------- - - 1, 634 1.95 - - 121 2.03 - - 1, 3 75 1.97
Transfer-m achine operators--------------------------- 33 1.52 250 1.75 “ " - - 28 1.51 235 1.74

Men

Knitting:
Adjusters and fix ers , knitting machines 3 __ 2, 553 2.44 227 2.29 91 2 .6 8 - - 2, 362 2.44 108 2.2 1

Seam less h osiery, fu ll- or knee-length — 2, 364 2.43 221 2.30 69 2.58 - - 2 , 20 0 2.43 102 2 .2 2
C ollection-system  operators__________________ 204 1.94 35 1.79 - - - - 20 0 1.94 35 1.79
Knitters, full-fashioned h o siery 3 ____________ - - 473 2.34 - - 83 2.24 - - 382 2.36

5 1 gage ...... . . - - 318 2.34 - - 78 2.24 - - - -
Knitters, wom en's seam less hosiery,

s ingle -feed______________________________________ - - 83 1.89 - - - - 78 1.9 0
Knitters, wom en's seam less hosiery,

tw o -feed 3 _ ____________________ ______________ 62 2.04 138 1.95 - - - - - 138 1.95
400 n eedles_______________  __________________ 62 2.04 117 1.94 - - - - - 117 1.94

Boarding and preboarding:
Boarders, other than autom atic______________ - - 108 2.13 - - - - - - 36 1.70
Boarders, Dunn method___________________ ___ - - 157 2.23 - - 149 2.25 - - - -
Preboarders--------------------------------------------------------- 160 2.26 125 2.23

1 Excludes premium pay for overtime and for work on weekends, holidays, and late shifts.
2 Includes data for regions in addition to those shown separately.
3 Includes data for workers in classifications in addition to those shown separately.

N O T E : D ash es in d icate  no data re p o r te d  or data that do not m eet pu blica tion  c r ite r ia .
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Table 8. W omen’s Hosiery Mills: Occupational Earnings—North Carolina

( N u m b e r  and  a v e r a g e  s t r a i g h t - t i m e  h o u r l y  e a r n i n g s  1 o f  p r o d u c t i o n  w o r k e r s  in s e l e c t e d  o c c u p a t i o n s ,  S e p t e m b e r  1Q67)

Num - Aver - Number of workers receiving straight-tim e hourly earnin gs o f -

Occupation and sex of hourly $1.40 $1.45 $1.50 $1.55 $1.60 $1.65 $1.70 $1.75 $1.80 $1.85 $ 1.90 $1.95 $ 2 .0 0 $ 2 .10 $ 2 .2 0 $2.30 $2.40 $2.50 $2.60 $2.70 $2.80 $ 2.9 0 $3.00 $3.10 $3.20
wo rk- earn- $1.40 under and

ei s $1.45 $1.50 $1.55 $1.60 $1.65 $1.70 $1.75 $1.80 $1.85 $ 1.90 $1.95 $ 2.00 $ 2 .1 0 $ 2 .2 0 $2.30 $2.40 $2.50 $2.60 $2.70 $2.80 $ 2. 9 0 $3.00 $3.10 $3.20 over

A ll production w orkers_____ 28,39 7 $1 .93 25 3089 813 1632 1590 1622 1353 1371 1369 1401 1 151 1155 1048 1899 1783 1462 1194 124 3 955 751 389 283 129 161 356 173
W om en ____________________ 22,513 1. 88 16 2874 748 1288 1364 1314 1111 1 144 1151 1087 974 981 930 1599 1459 1089 882 701 508 442 306 228 100 90 37 90
M e n ________________________ 5,884 2. 13 9 215 65 344 226 308 24 2 227 218 314 177 174 118 300 324 373 312 542 447 309 83 55 29 71 319 83

Selected production
occupations----women

Knitting

Collection- system
inspectors___________________ 862 1 . 89 - 37 9 27 40 71 61 61 99 41 47 72 50 72 46 36 10 10 30 26 14 1 _ 1 1

T im e----------------------------------- 1 10 1. 64 - 14 2 14 2 24 10 4 30 _ 4 2 2 2 _ _ _ _ _ _ _ _ _
Incentive___________________ 752 1.93 - 23 7 13 38 47 51 57 69 41 43 70 48 70 46 36 10 10 30 26 14 1 _ 1 1

Collection- system
operators------------------------------ 190 1.74 - 8 13 19 17 13 24 7 27 22 7 8 8 9 _ 1 _ _ _ _ 1 6 _ _

T im e----------------------------------- 112 1 . 6 6 - 7 12 12 9 6 20 3 16 14 5 3 _ 5 _ _ _ _ _ _ _ _ _ _ _ _
Incentive___________________ 78 1. 85 - 1 1 7 8 7 4 4 11 8 2 5 8 4 _ 1 _ _ _ _ 1 6 _

Knitters, women's
seam less h osiery, single-
feed, 400 n eed les-------------- 80 1. 86 - 3 1 - 1 7 6 4 6 8 9 8 7 14 2 3 _ . 1 _ _ _ _ _ _

Incentive---------------------------- 74 1. 87 - 3 1 - 1 3 6 4 6 8 9 6 7 14 2 3 _ _ 1 _ _ _ _ _ _
Knitters, women's

seam less hosiery,
two -feed  2 3__________________ 134 1 . 81 - 12 6 6 4 11 11 2 9 11 7 15 10 24 3 _ _ _ 3 _ _ _ _ _

400 needles 3--------------------- 129 1 . 81 - 12 6 6 4 11 10 1 6 11 7 15 10 24 3 - - - 3 - - - - - -

Boarding and preboarding

B oarders, other than
automatic (all
incentive w orkers’) _ .. 266 1.94 - 14 6 19 16 3 13 9 13 11 18 6 10 34 38 28 10 13 3 _ 1 _ _ _ 1

B oarders, Dunn method
(all incentive w ork ers)___ 519 1 . 88 - 52 15 23 23 18 17 16 30 59 24 22 34 62 31 38 26 23 _ 6 _ _ _ _ _ _

P reboarders__________________ 2,693 1.91 - 380 103 142 139 137 106 98 111 96 119 130 103 199 162 158 155 107 85 81 36 32 6 5 2 1
Incentive___________________ 2,689 1.91 - 380 103 142 139 135 106 96 111 96 119 130 103 199 162 158 155 107 85 81 36 32 6 5 2 1

M iscellaneous

Baggers (all incentive
w orkers)____________________ 27 1 . 86 - 8 2 - - 2 - 2 - - - - - 1 3 4 4 1 _ . _ _ _ _ _ _

B o x e rs________________________ 35 1 .90 - - 3 3 2 4 - 3 - 3 _ 1 3 3 1 4 2 1 2 _ _ _ _ _ _ _
Incentive___________________ 30 1.97 - - - 1 2 4 - 3 - 3 _ 1 3 3 1 4 2 1 2 _ _ _ _ _ _

Exam iners, grey (hosiery
inspectors)__________________ 1,152 1.93 - 106 33 53 51 79 75 47 54 56 75 38 52 89 71 58 55 44 35 27 27 8 7 8 4 _

Incentive___________________ 1,127 1.94 - 103 33 52 51 61 75 47 51 56 75 38 52 89 71 58 55 44 35 27 27 8 7 8 4 .
Folders and boxers

(all incentive w ork ers)___ 1,984 1. 74 - 419 109 148 164 108 103 118 99 102 83 73 72 122 83 63 42 25 18 14 8 5 2 _ _ 4
Loopers, to e _________________ 2,385 2. 15 - 94 50 42 79 93 76 68 92 93 127 95 103 175 210 150 168 143 86 109 94 108 29 41 12 48

Incentive___________________ 2,374 2. 15 - 94 50 42 76 93 76 66 90 93 125 95 103 173 210 150 168 143 86 109 94 108 29 41 12 48
M enders, hand, finish______ 552 1.94 - 33 16 13 33 35 37 31 39 33 15 24 25 55 44 27 28 18 18 5 5 4 3 2 2 7

Tim e .......................... 39 1.62 _ 4 5 1 7 3 9 1 5 3 1
Incentive___________________ 513 1.97 - 29 11 12 26 32 28 30 34 33 15 21 25 54 44 27 28 18 18 5 5 4 3 2 2 7

M enders, hand, g re y _______ 290 1.90 - 43 3 11 3 29 18 10 8 11 9 10 21 32 27 12 9 11 8 10 5 _ _ _
T im . ..... 47 1. 60 13 1 25 1 1 3 3
Incentive___________________ 243 1.96 _ 30 3 11 2 4 17 9 8 11 9 7 21 32 24 12 9 11 8 10 5 _ .

P airers (all incentive
w orkers)____________________ 2,329 1 .94 - 281 54 91 99 119 97 116 122 102 108 102 119 163 192 148 93 80 76 48 39 31 19 10 5 15

Seam ers, full-fashioned
hosiery (all
incentive w orkers)________ 32 1.95 " 2 - - 2 2 3 1 2 7 2 4 3 “ - 2 2 - - - - -

See foo tn o te s  at end o f ta b le . G)
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Table 8. W omen’s Hosiery Mills: Occupational Earnings—North Carolina-----Continued

(N um ber and a vera g e  s tra igh t-tim e  h ou r ly  earn ings 1 o f  p ro d u ction  w o rk e rs  in se le c te d  o ccu p a tio n s , S eptem b er 1967)

Occupation and sex

Num - A v er- Number of workers receiving straight-tim e hourly earnings of-
ber

of
age

hourly $1.40
and

$1.45 $1.50 $1.55 $1.60 $1.65 $1.70 $1.75 $1.80 $1.85 $ 1.90 $1.95 $ 2 .0 0 $ 2 .1 0 $ 2 .2 0 $2.30 $2.40 $2.50 $2.60

work- earn- $1.40 under
$2.50 $2.60 $2.70ers mgs $1.45 $1.50 $1.55 $1.60 $1.65 $1.70 $1.75 $1.80 $1.85 $ 1.90 $1.95 $2 .0 0 $2 .1 0 $ 2 .2 0 $2.30 $2.40

989 $ 1 . 9 8 99 9 41 38 31 44 41 27 39 32 56 74 120 81 63 38 50 49 27
9 8 6 1 . 98 - 99 9 41 38 31 44 40 27 39 32 56 74 120 81 63 38 50 47 27

207 1. 72 58 10 9 20 4 6 12 8 10 24 4 6 12 5 5 5 4 1 1

191 1. 75 46 10 9 16 4 6 12 8 10 24 4 6 12 5 5 5 4 1 1

1,800 2. 46 4 6 15 17 9 31 19 29 29 36 119 134 194 173 334 136 77
1,776 2. 46 - - - 4 6 15 17 9 31 19 29 29 36 119 132 194 172 316 133 77

34 2. 41 - - - - - - - - - - 2 - - 2 - 8 2 4 4 12

1,694 2. 47 4 6 13 17 9 23 16 23 25 36 115 129 182 160 321 114 65
1,670 2. 47 - - - 4 6 13 17 9 23 16 23 25 36 115 127 182 159 303 111 65

229 1.9 2 25 4 18 6 18 6 25 12 3 4 10 13 9 - - - 76 - -
194 1 .95 _ 24 4 18 _ 17 4 21 8 1 2 8 3 8 - - - 76 - -

35 1 .79 1 “ " 6 1 2 4 4 2 2 2 10 1

38 1 . 86 2 - - - 8 1 3 1 2 3 6 3 5 - 2 - 1 1 -

42 2 . 16 - 2 2 2 6 3 14 3 1 4 5 -

19 1. 70 6 8 1 2 2

126 2. 23 _ 2 _ _ 4 4 2 4 3 1 5 5 1 10 12 14 12 14 18 9
125 2. 23 " 2 “ _ 4 4 1 4 3 1 5 5 1 10 12 14 12 14 18 9

$2.70

$2.80

$2.80

$2.90

$2.90

$3.00

$3.00

$3.10

$3.10

$3.20

$ 3.20

and
over

Selected production
occupations----women—

Continued

M iscellaneous— Continued

Seam ers, toe--------------------------
Incentive----------------------------

T ransfer-m achine
operators___________________

Incentive___________________

Selected production 
occupations— men

Knitting

Adjusters and fix ers ,
knitting machines 2-------------

T im e___________________
Full-fashioned hosiery

(all tim ew orkers)______
Seam less h osiery, fu ll-

or knee-length--------------
T im e___________________

C ollection- system
operators------------------------------

T im e_______________________
Incentive----------------------------

Knitters, women's 
seam less h osiery, single­
feed, 400 needles 3-------------

Knitters, wom en's 
seam less hosiery , two- 
feed, 400 needles 3-------------

Boarding and preboarding

B oarders, other than 
automatic (all
incentive w orkers)-------------

Preboarders---------------------------
Incentive----------------------------

15
15

14
14

60
60

60
60

307
307

307
307

20
20

20
20

1 Excludes premium pay for overtim e and for work on weekends, holidays, and late shifts.
2 Includes data for workers in classifications in addition to those shown separately.
3 Insufficient data to warrant publication of separate averages by method of wage payment; predominantly incentive workers.
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(Number and average straight-tim e hourly earnings 1 of production workers in selected occupations, September 1967)

Table 9. W om en’s Hosiery Mills: Occupational Earnings—Tennessee

Num­
ber
of

A ver- Numbe r of workers receiving straight-tim e hourly earnings of—

Occupation and sex hourly tt™w
$1.40 $ 1.45 $ 1.50 $ 1.55 $ 1.60 $1.65 $ 1.70 $ 1.75 $1.80 $1.85 $1.90 $1.95 $2 .0 0 $2 .1 0 $2 .2 0 $2.30 $2.40 $2.50 $2.60 $2.70 $2.80 $2 .9 0 $3.00 $3.10

work- earn- $ 1.40 under and
ei & ings $1.45 $ 1.50 $ 1.55 $ 1.60 $1.65 $ 1.70 $ 1.75 $ 1.80 $1.85 $ 1.90 $1.95 $2 .0 0 $2 .1 0 $2 .2 0 $2.30 $2.40 $2.50 $2.60 $2.70 $2.80 $2. 9 0 $3.00 $3.10 over

A ll production workers.. 4, 102 1.77 54 411 170 366 457 272 333 229 172 342 174 159 117 223 148 107 194 53 46 32 18 18 2 4 1
Women _ .... . 3, 279 1.74 52 381 146 268 394 235 295 199 159 226 160 119 80 159 130 78 68 29 32 31 13 18 2 4 1
M en_______________________________ 823 1.88 2 30 24 98 63 37 38 30 13 116 14 40 37 64 18 29 126 24 14 1 5 -

Selected production 
occupations— women

Knitting

Knitters, wom en's seam less
hosiery, two-feed (all 
incentive workers) ___ 47 1.56 - 28 5 - - - 1 - 1 2 - 6 3 - - 1

Boarding and preboarding

Preboarders 2 392 1.68 61 13 37 25 50 47 41 30 32 9 7 8 15 9 4 4

Miscellaneous

Exam iners, grey (hosiery
inspectors) 205 1.89 - 14 9 5 23 17 15 4 11 4 11 11 9 13 17 12 12 9 5 1 1 1 _ 1 _

Incentive _ _ 195 1.91 - 4 9 5 23 17 15 4 11 4 11 11 9 13 17 12 12 9 5 1 1 1 _ 1 _
Folders and boxers (all

incentive workers) 
Loopers, toe (all incentive

330 1.70 - 75 22 24 26 22 23 13 21 19 18 18 6 13 13 4 6 5 1 1 - - - -
workers) ............. ..............

M enders, hand, grey
380 1.74 " 56 22 22 29 40 32 32 16 15 31 11 20 22 13 2 5 - 2 2 4 2 2 -

(all incentive workers) 56 1.78 - 2 - 2 9 2 13 7 - 3 2 6 2 4 _ 2 _ _ 2 _ _ _ _ _ _
Pairers (all incentive w orkers)... 
Seam ers, toe ( all incentive

252 2.03 - 16 6 12 20 20 14 6 5 6 13 4 7 19 11 17 18 6 12 24 4 11 - - 1

workers)
Transfer-m achine operators

157 1.86 14 7 7 13 14 10 3 6 5 10 1 2 12 22 19 10 2 - - - - - -
(all incentive w ork ers)__________ 23 1.67 3 1 2 2 - 9 1 3 1 " - 1

Selected production
occupations— men

Knitting

Adjusters and fixers , knitting
machines 3 233 2.24 - - - - - - - 5 - 12 - 3 3 32 11 12 121 22 7 _ 5 _ _ _ _

Time _ ...... ..... . ._. 227 2.25 - - - - - - - 5 _ 12 _ 3 _ 29 11 12 121 22 7 _ 5 _ _ _ _
Seam less h osiery, fu ll- or

knee-length (all 
timeworker s)_ 225 2.25 " - - " " " 5 " 10 " 3 - 29 11 12 121 22 7 - 5 - - - -

1 Excludes premium pay for overtime and for work on weekends, holidays, and late shifts.
2 Insufficient data to warrant publication of separate averages by method of wage payment; predominantly incentive workers.
3 Includes workers in classifications in addition to those shown separately.
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Table 10. W omen’s Hosiery Mills: Occupational Earnings—Hickory—Statesville, N.C.1

(N um ber and a verage  s tra igh t-tim e  h o u r ly  ea rn in gs 2 of p rod u ction  w o rk e rs  in se le c te d  occu p a tio n s , S eptem ber 1967)

0)

Occupation and sex

Num- A v er-
age

hourly
earn-

Number of workers receiving straight-■time hourly earnings of

of
work- Under

$1.40

$1.40
and

under

$1.45 $1.50 $1.55 $1.60 $1.65 $1.70 $1.75 $1.80 $1.85 $1.90 $1.95 $2 .0 0 $ 2 .1 0 $ 2 .2 0 $2.30 $2.40 $2.50 $2.60 $2.70 $2.80 $2 .9 0 $3.00 $3.10 $3.20
and

e is ings
$1.45 $1.50 $1.55 $1.60 $1.65 $1.70 $1.75 $1.80 $1.85 $1.90 $1.95 $2 .0 0 $2 . 1 0 $2 .2 0 $2.30 $2.40 $2.50 $2.60 $2.70 $2.80 $ 2 .9 0 $3.00 $3.10 $3.20 over

2, 865 $ 1.85 2 383 102 215 156 161 144 176 164 137 121 88 107 193 195 146 113 71 76 31 29 17 17 9 5 7
2, 256 1.80 2 354 91 168 125 128 111 156 153 102 101 77 88 167 156 89 60 43 39 18 9 9 5 1 3 1

609 2.03 29 1 1 47 31 33 33 20 11 35 20 11 19 26 39 57 53 28 37 13 20 8 12 8 2 6

184 1.92 - 28 4 8 5 3 5 3 9 8 9 15 20 20 13 6 5 3 10 6 1 1 1 1 - -

84 1.82 9 6 4 5 4 3 8 4 6 1 4 18 10 2
78 1.84 6 6 4 5 - 4 3 5 4 6 1 4 18 10 " " 2 - " - _ _ “

192 1.84 - 18 10 9 7 23 9 21 8 8 10 8 11 8 14 12 9 1 - - 1 2 3 - - -

45 1.96 _ 2 2 3 2 3 5 4 _ _ 1 2 2 1 9 1 2 2 _ - 2 - - - 2 -

37 1.91 _ 10 _ _ 1 - - 1 1 - 2 3 - 3 7 6 - - 2 1 - - - - - -
31 1.90 - 10 " - 1 - - 1 1 2 ~ 3 4 6 " " 2 1 - - " -

224 1.77 - 58 8 10 10 14 6 8 13 14 22 3 6 12 13 8 4 1 8 5 1 - - - - -

131 1.95 - 9 1 9 4 3 11 3 1 11 1 5 12 26 12 6 5 7 2 - - 2 - - 1

18 1.98 6 2 3 1 3 2 1

166 2.26 1 2 1 1 3 10 10 24 34 36 19 17 2 4 2

158 2.25 - - - - - 1 2 - - - 1 3 10 10 24 33 36 19 13 2 3 - 1 - - -

All production workers.
Women______________
Men_________________

Selected production 
occupations----women

Boarding and preboarding

Preboarders (all 
incentive workers)_______

Mi scellaneous

Examiners, grey (hosiery
inspector s)________________

Incentive_________________
Loopers, toe

(all incentive workers)__
Menders, hand, finish

(all incentive workers)__
Menders, hand, grey______

Incentive_________________
Pairers (all incentive

workers)__________________
Seamers, toe

(all incentive workers)__
Transfer-machine 

operators (all 
incentive workers)_______

Selected production 
occupations— men

Knitting

Adjusters and fixers, 
knitting machines
(all timeworkers) 3_____

Seamless hosiery, 
full- or knee-length 
(all timeworkers)___  1 2 3

1 The Hickory—Statesville area consists of Burke, Caldwell, Catawba, and Iredell Counties.
2 Excludes premium pay for overtime and for work on weekends, holidays, and late shifts.
3 Includes data for workers in classifications in addition to those shown separately.
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(Number and average straight-time hourly earnings 2 of production workers in selected occupations, September 1967)

Table 11. Women’s Hosiery Mills: Occupational Earnings—Winston-Salem—High Point, N.C.1

Num - A ver- Number of workers receiving straight-tim e hourly earnings of

Occupation and sex of hourly $1.40 $1.45 $1.50 $1.55 $ 1.6C $1.65 $1.70 $1.75 $1.80 $1.85 $1.90 $1.95 $2 . 0 0 $2 . 1 0 $ 2 .2 0 $2.30 $2.40 $2.50 $2.60 $2.70 $2.80 $2.90 $3.00 $3.10 $3.20
Under and

and

over
ers ings 2 $1.40 under

$1.45 $1.50 $1.55 $1.60 $1.65 $1.70 $1.75 $1.80 $1.85 $1.90 $1.95 $2 . 0 0 $2 . 1 0 $2 . 2 0 $2.30 $2.40 $2.50 $2.60 $2.70 $2.80 $2.90 $3.00 $3.10 $3.20

All production workers 14,025 $ 2 .04 9 1078 197 542 654 665 656 676 564 709 538 569 481 905 922 855 761 790 648 565 305 233 74 131 341 157
W om en____________________ 10,402 1.99 - 1017 173 390 526 481 497 547 455 486 429 458 418 716 750 628 540 488 351 346 258 196 70 72 30 80
M en________________________ 3,623 2.21 9 61 24 152 128 184 159 129 109 223 109 111 63 189 172 227 221 302 297 219 47 37 4 59 311 77

Selected production 
occupations— women

Knitting

C ollection-system
inspectors (all incentive

355 2 .0 0 14 1 6 32 2 17 32 30 18 22 35 14 17 24 6 4 9 30 26 14 1 1
Collection- system

62 1.84 1 3 11 8 2 6 8 1 5 8 3 6
Incentive___________ _____ 48 1.92 - 6 7 _ _ 6 6 1 5 8 3 _ _ _ _ _ _ _ 6 _ _ I I

Knitters, wom en's
seam less hosiery, 
sin gle-feed , 400 needles 
(all incentive w ork ers)___ 44 1.81 3 1 1 1 6 4 6 8 5 2 1 2 3 1

Boarding and preboarding
Boarders, other than

automatic (all incentive
135 1.94 1 2 15 11 2 4 6 9 8 10 1 1 18 17 16 8 5

Preboarders (all
incentive workers) ... .... 1,418 2.03 - 155 27 51 69 32 49 35 65 42 58 60 47 93 94 128 129 86 58 66 33 29 5 4 2 1

Miscellaneous

E xam iners, grey (hosiery
inspectors) .... 599 2.05 - 57 5 24 8 43 24 21 16 30 25 24 26 43 36 36 38 35 31 24 26 8 7 8 4 _

Incentive _ . 580 2.06 - 57 5 23 8 25 24 21 16 30 25 24 26 43 36 36 38 35 31 24 26 8 7 8 4 _
Folders and boxers

(all incentive w ork ers)___ 789 1.82 - 124 29 48 34 36 50 57 37 60 38 22 31 71 45 39 23 17 8 9 6 2 2 _ _ 1
Loopers, toe 1,335 2.31 - 27 6 19 22 35 29 18 32 30 51 ’ 44 50 95 125 89 113 114 60 93 79 97 18 33 9 47

Incentive... . 1,324 2.31 27 6 19 19 35 29
23

16 30 30 49
2

44 50 93
20

125 89
13

113
15

114 60
12

93
4

79
3

97
4

18
3

33
2

9 47
7M enders, hand, finish 230 2.04 - 20 4 3 8 7 10 18 10 3 7 17 15

Incentive 2 12 2.08 - 19 2 2 7 4 15 9 17 10 2 3 7 20 17 13 15 15 12 4 3 4 3 2 _ 7
M enders, hand, grey 154 1.91 - 26 3 5 2 21 8 8 2 3 2 2 12 10 13 3 6 10 6 8 4 _ _ _ _ _

T im e ______________________ 37 1.53 - 13 - - 1 21 1 1
Incentive 117 2.03 - 13 3 5 1 - 7 7 2 3 2 2 12 10 13 3 6 10 6 8 4 _ _ _ _ _

Pairers (all incentive
workers) _ _ ______ 995 2.07 - 84 16 28 18 25 27 60 49 42 30 49 49 84 96 71 38 56 48 31 32 24 17 6 5 10

Seam ers. toe 406 2.08 - 25 5 12 12 14 16 15 14 11 14 22 25 32 43 38 15 23 33 10 11 3 4 4 1 4
Incentive 403 2.08 - 25 5 12 12 14 16 14 14 11 14 22 25 32 43 38 15 23 31 10 11 3 4 4 1 4

Transfer -m achine
operators (all incentive 
w orkers)------------------------------- 58 1.76 - 10 7 1 5 3 4 5 2 2 3 2 3 3 2 _ 1 3 1 1 _ _ _ . .

Selected production
oc c upati on s— me n

Knitting
Adjusters and fixers ,

knitting machines 
(all tim eworkers) 3. 927 2.62 4 4 9 4 1 8 9 11 7 5 68 45 91 104 124 27 13 4 (, 56 307 20

Full-fashioned hosiery
(all tim eworkers) _ 

Seam less h osiery, fu ll-
33 2.41 2 - 2 " 7 2 4 4 12 - - - - - -

or knee-length  
(all timeworkers) 861 2.64 _ . . 4 4 7 4 1 6 8 5 7 5 64 45 81 94 112 20 1 4 6 56 307 20

C ollection-system
operators ... _ 147 2.06 - 6 1 14 6 16 5 4 3 2 1 2 10 1 - _ _ 76 _ _ _ _ _ _ _ _

Incentive 29 1.79 - 1 " 6 2 4 1 2 2 10 1

1 The W inston-Salem —High Point area consists of Alamance, Davidson, Forsyth, Guilford, Randolph, and Surry Counties.
2 Excludes premium pay for overtime and for work on weekends, holidays, and late shifts.
3 Includes workers in classifications in addition to those shown separately.
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Table 12. W omen’s Hosiery Mills: Method o f Wage Payment 00
(Percent of production workers by method of wage payment, United States, selected regions, 

States, and areas, September 1967)

Regions States Areas

Method of wage payment1 United 
States 2 Middle

Atlantic Southeast North
Carolina Tennessee

Hickory— 
Statesville, 

N. C.

Winston- 
S alem - 

High Point, 
N. C.

A ll w orkers_____________________________ 100 100 100 100 100 100 100

Incentive w orkers___________________________ 70 69 71 70 70 63 69
Individual piece................................................. 68 66 68 68 70 63 69
Group piece......... ............................................... (3) 1 (3) (3 ) (3 ) - -
Individual bonus-------------------------------------- 2 - 2 2 - - -
Group bonus______________________________ (3) 1 - " " ■

Tim e worker s-------------------------------------------------- 30 31 29 30 30 37 31
Form al rate structure---------------------------- 10 - 11 10 23 - 17

Single ra te ------------------------------------------- 1 - 1 (3 ) 3 - -
Range of ra te s________________________ 9 - 10 10 20 - 17

Individual determination----------------------- 19 31 18 19 6 37 14

1 For definition of method of wage payment, see appendix A.
2 Includes data for regions in addition to those shown separately.
3 Less than 0. 5 percent.

NOTE: Because of rounding, sums of individual item s may not equal totals.

Table 13. Women’s Hosiery Mills: Scheduled Weekly Hours

(Percent of production workers by scheduled weekly hours, 1 United States, selected regions, 
States, and areas, September 1967)

Weekly hours 1 United 
States 2

Regions States Ar<eas

Middle
Atlantic Southeast North

Carolina Tennessee
Hickory— 

Statesville, 
N. C.

Winston- 
Salem - 

High Point, 
N. C.

A ll w orkers_____________________________ 100 100 100 100 100 100 100

Under 40 h ou rs______________________________ 2 2 3 3 _ . 5
40 h ours---------------------------------------------------- 91 94 90 90 100 100 91
48 h ours__________________________________ 6 2 7 7 - - 4
50 h ours__________________________________ (3) 3

1 Data relate to predominant work schedule of fu ll-tim e day-shift workers in each establishment.
2 Includes data for regions in addition to those shown separately.
3 Less than 0. 5 percent.

NOTE: Because of rounding, sums of individual items may not equal totals.
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Table 14. W omen’s Hosiery Mills: Shift Differential Provisions

(Percent of production workers by shift differential provisions, 1 United States, selected regions, 
States, and areas, September 1967)

Regions State s A reas

Shift differential United 
State s 1 2 Middle

Atlantic Southeast North
Carolina Tennessee

Hickory—
Statesville,

N .C .

Winston- 
Salem - 

High Point, 
N. C.

Second shift

W orkers in establishments having
second-shift provisions.................... ............ 98. 1 87. 5 99. 1 100. 0 9 3 .6 100. 0 100. 0

With shift differential................. ................. 22. 5 12. 1 22. 8 23. 4 3. 4 9 .6 33. 5
Uniform cents per hour------------------- 4 .9 8. 8 2. 9 - 3 .4 - -

5 cen ts_____________________________ 3. 7 8. 8 2. 9 - 3 .4 - -
8 cen ts---------- ---------------------- ---------- .6 - - - - - -
10 cents________________ ___________ . 7 - - - - - -

Uniform percentage_________________ 14. 6 1. 8 16. 4 18. 8 - - 33. 5
lVz percent........................................... 1. 4 - 1. 7 2. 3 - - -
2Ve percent....... ...... .......................... . 1. 3 - 1. 5 - - - -
4 percent__________________________ . 2 1. 8 - - - - -
5 percent__________________________ . 2 -• - - - - -
6 percent__________________________ 10. 5 - 12. 2 16. 5 - - 33. 5
7 percent__________________________ .9 - 1. 0 - - - -

O ther............................................ ................. 3. 1 1. 5 3. 4 4. 6 - 9 .6 -
With no shift differential_______________ 75. 6 75. 3 76. 3 76. 6 90. 2 90. 4 66. 5

Third or other late shift

W orkers in establishments having 
third- or other late-shift
provisions__________________________________ 92. 3 74. 1 94. 7 94. 1 9 3 .6 100. 0 90. 0

With shift differential................- ........- ....... 33. 1 57. 4 30. 3 31. 5 13. 7 72. 8 33. 5
Uniform cents per hour------------------- 14. 4 43. 7 10. 5 8. 0 13. 7 6 3 .2 -

1 cent............................ ......... ................. . 6 7. 2 - - - - -
5 cen ts...................... - ------ ---------- ------ 1 .4 1. 6 1 .4 1. 0 6. 3 - -
6 cen ts____________________________ . 5 - . 5 - - - -
10 cents____________________________ 9. 5 34. 9 6. 0 7. 0 7 .4 63. 2 -
15 cents_______________________ ____ 2. 4 - 2. 5 - - - -

Uniform percentage_________________ 14. 7 3. 4 16. 4 18. 8 - - 33. 5
3 p erc en t..._______________________ 1 .4 - 1. 7 2. 3 - - -
5 percent--------------------------------------- . 1 1. 6 - - - - -
7 percent__________________________ . 2 1. 8 - - - - -
7V2 percent...................................... — 1. 3 - 1. 5 - - - -
10 percent_________________________ . 2 - - - - - -
11 percent_________________________ .9 - 1. 0 - - - -
I4 V2 percent......... ........................ ....... 10. 5 - 1 2 . 2 16. 5 - - 33. 5

8 hours'pay for 7 V2 hours'work____ . 2 - - ■- - - -
8 hour s'pay for 6 V2 hours'work------ . 5 6. 3 - - - - -
O ther_______________________ __________ 3. 3 4. 0 3. 4 4. 6 - 9 .6 -

With no shift differential_______________ 59. 2 16. 7 64. 4 62. 7 80. 0 27. 2 56. 5

1 Refers to policies of establishments either currently operating late shifts or having provisions covering late shifts.
2 Includes data for regions in addition to those shown separately.

NOTE: B ecau se  o f rounding, sum s o f in d iv idual item s m ay not equal to ta ls .
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Table 15. W omen’s Hosiery Mills: Shift Differential Practices

(Percent of production workers on late shifts by amount of shift differential, United States, selected regions,
States, and areas, September 1967)

Regions States Areas

Shift differential United 
States 1 Middle

Atlantic Southeast North
Carolina

T ennessee
Hickory— 

Statesville, 
N. C.

Winston- 
Salem - 

High Point, 
N. C.

Second shift

W orkers employed on second shift_______ 14. 4 13. 7 14. 5 14. 5 14. 3 13. 4 13. 2
Receiving shift differential_____________ 2. 8 2. 2 2. 8 2 .9 . 9 1 .0 4. 6

Uniform cents per hour_____________ .6 1 .8 . 3 - . 9 - -
5 cen ts______ _____________________ . 4 1. 8 . 3 - . 9 - -
10 cents____________________________ . 2 - - - - - -

Uniform percentage-------------------------- 1.9 . 4 2. 1 2. 4 - - 4. 6
1V2 percen t___________ ____________ . 1 - . 1 . 1 - - -
2V2 percent........... ................................ . 2 - . 3 - - - ■
4 percen t_____________________  ___ (1 2) . 4 - - - - ■
5 percen t__________________________ (2) - - - - - -
6 percen t__________________________ 1 .4 - 4. 7 2. 3 - - 4. 6
7 percen t__________________________ . 1 - . 1 - - ~

O ther____________________________ ______ . 3 . 1 . 4 . 5 - 1 .0 -
Receiving no shift differential------- ------ 11. 7 11 .5 11. 8 11. 6 13. 4 12. 4 8. 7

Third or other late shift 

W orkers employed on third or
other late shift_____________________________ 9 .6 5. 5 10. 2 10. 1 11. 5 7. 2 7. 7

Receiving shift differential------------------- 2. 3 3. 8 2. 1 2. 1 1. 2 5. 4 2. 0
Uniform cents per hour--------------- — 1. 1 2. 7 . 8 . 7 1. 2 4. 5 -

1 cent_______________________________ (2) .6 - - - - -
5 cen ts_____________________________ . 1 . 3 . 1 . 1 . 5 - -
6 cen ts______ _____________________ (2) - (2 ) - - - -
10 cents_______________________ ___ . 7 1 .9 . 5 . 5 . 7 4. 5 -
15 cents ....... ____ . 2 - . 2 - - - -

Uniform percentage_________________ .9 . 3 1. 0 1. 1 - - 2. 0
3 percent...... _ ______ . 1 - . 1 . 1 - - -
5 percent (2) . 1 - - - - -
7 percent__________________________ (2) . 3 - - - - -
7 l/2 percent_______________________ . 1

(2)
- . 1 - - - -

10 percent_________________________ - - - - -
11 percent_________________________ . 1 - . 1 - - - -
14V2 percent---------------------------------- . 6 - . 7 1 .0 - - 2 . 0

8 hours'pay for 7 V2 hours'work____ (2) - - - - - -
8 hour s'pay for 6 V2 hours'work____ (2) . 3 - - - - -
Other................................................................ . 3 . 4 . 3 . 4 - .9 -

Receiving no shift differential_________ 7. 3 1 . 8 8 . 1 8 . 0 1 0 . 2 1.7 5. 7

1 Includes data for regions in addition to those shown separately.
2 L ess than 0. 05 percent.

N O TE: B e ca u se  o f  rounding, sum s o f individual item s m ay not equal to ta ls .
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Table 16. Women's Hosiery Mills: Paid Holidays

(P e rce n t o f production  w o rk e r s  in  m ills  with fo r m a l p r o v is io n s  fo r  paid h o lid a y s , United S tates, s e le c te d  re g io n s ,
S tates, and a re a s , S eptem b er 1967)

Number of paid holidays United 
States 1

Regions State s Areas

Middle
Atlantic Southeast North

Carolina Tennessee
H ickory- 

State sville, 
N.C.

Winston- 
S alem - 

High Point, 
N.C.

A ll workers_____________________________ 100 100 100 100 100 100 100

W orkers in establishments providing
paid holidays . . _ ._ _ ....... 57 74 54 57 34 47 70

1 day _ . .. 5 9 4 3 - - -
2 d ays________ ____ _______________________ 18 4 21 21 30 47 19
3 d ays.... .................................................. ............. 12 - 13 16 - - 18
4 days . ... .... 2 6 (2) - 3 - -
5 d ays_____________________ _______________ 16 13 16 17 - - 33
6 d a y s____________________________________ 1 2 - - - - -
7 days ........ . . . . . . . 4 40 (2) 1 - ~ -

W orkers in establishments providing
no paid holidays . .. _ . 43 26 46 43 66 53 30

1 Includes data for regions in addition to those shown separately.
2 Less than 0.5 percent.

NOTE: Because of rounding, sums of individual items may not equal totals.
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Table 17. W omen’s Hosiery Mills: Paid Vacations

(Percent of production workers in mills with formal provisions for paid vacations after selected periods of service, 
United States, selected regions, States, and areas, September 1967)

Regions States Areas

Vacation policy United 
States 1 Middle

Atlantic Southeast
North

Carolina Tennessee
H ickory- 

State sville, 
N.C.

Winston- 
Salem - 

High Point, 
N.C.

A ll w orkers-------------------------------------------- 100 100 100 100 100 100 100

Method of payment 

Workers in establishments providing
paid vacations--------------------------------------------- 86 92 85 82 98 90 88

L ength-of-tim e payment___________  __ 8 4 8 8 13 47 7
Percentage payment_____________________ 77 88 75 73 85 43 78
F la t-su m  paym ent______________ _______ 1 - 1 1 - - 2

W orkers in establishments providing
no paid vacations---------------------------------------- 14 8 15 18 2 10 12

Amount of vacation pay2 

After 1 year of service

Under 1 week_________________________________ 1 7 1 1 _ > 2
1 week__________________ ______  ________ ___ 73 83 71 64 94 90 50
Over 1 and under 2 weeks __ ----- ---------- 1 - 1 1 - - 2
2 w eeks____________  ____  __________________ 11 - 13 17 3 - 33

After 2 years of service

Under 1 week_____________  _________________ 1 7 1 1 _ _ 2
1 week______________________________________ __ 70 85 67 58 94 34 50
Over 1 and under 2 w e e k s ...----------------- __ 3 - 3 5 - 47 -
2 w eeks_______________________________________ 13 - 15 20 3 10 36

After 3 years of service

Under 1 week_________________________  —  __ 1 7 1 1 _ _ 2
1 week----- --------------------  -------------------------- - 66 47 66 58 94 34 50
Over 1 and under 2 w eeks_________________ 3 3 3 5 - 47 -
2 w eeks____  ______________  - — ______ 16 35 15 20 3 10 36

After 5 years of service

Under 1 week---- ------------- ------------- ----- 1 2 1 1 _ _ 2
1 week----------  ---- ------------  ------------------  ----- 25 43 24 29 11 9 27
2 w eeks________________________  ____  ____  _ 60 47 61 52 87 81 56
4 w eeks----------------------------------------------------------- 1 " 1 1 " 2

After 10 years of service

Under 1 week.___________ _ ___________  ____ 1 2 1 1 _ . 2
1 week__________ _____ ____ __________________ 25 40 23 29 9 9 27
Over 1 and under 2 w eeks_________________ (3) 2 - - - - -
2 w eeks___ ___  ____  ____  _____ _ ________ 54 11 57 47 89 34 56
Over 2 and under 3 w eeks-------------------------- (3) 3 - - - - -
3 weeks ____ ________________________ 6 35 4 5 - 47 -
4 w eeks____________________  _ ________  _ 1 1 1 2

See footnotes at end of table.
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Table 17. W om en’s Hosiery Mills: Paid Vacations-----Continued

(Percent of production workers in m ills with formal provisions for paid vacations after selected periods of service, 
United States, selected regions, States, and areas, September 1967)

— —
Regions States A reas

Vacation policy United 
States 1 Middle

Atlantic Southeast North
Carolina Tennessee

H ickory- 
State sville , 

N .C .

Winston- 
Salem - 

High Point, 
N.C .

Amount of vacation pay2— Continued 

After 15 years of service

Under 1 week____  ___  __  _______  __ — 1 2 1 1 _ _ 2
1 week___ ___ ____  — - _______________ 25 40 23 29 9 9 27
Over 1 and under 2 w eeks____________ ____ (3) 2 - - - - -
2 w eeks________ ___  - _ —_ ------------- 43 11 44 30 89 24 23
Over 2 and under 3 w eeks________________ 1 - 1 1 - 10 -
3 weeks _________ _______________ — __ 17 38 16 22 - 47 33
4 w eeks- ----- -  -  -  —------ —  __ 1 - 1 1 - 2

After 20 years of service 4

Under 1 week________________________________ 1 2 1 1 _ _ 2
1 week_______________________________________ 25 40 23 29 9 9 27
2 weeks _ _ ______ ___  ________  — ----- - 43 13 44 30 89 24 23
3 w eeks_—___ -_____ _ _____ __  _ 18 38 17 23 - 57 33
4 w eeks______  _ _ ___ ____  ___  ____ 1 1 1 2

1 Includes data for regions in addition to those shown separately.
2 Vacation payments, such as percent of annual earnings and flat-su m  amounts, were converted to an equivalent time basis. Periods

of service were arbitrarily chosen and do not necessarily reflect individual provisions for progressions. For example, changes in proportions
indicated at 5 years may include changes in provisions occurring between 3 and 5 years.

3 Less than 0.5 percent.
4 Vacation provisions were virtually the same after longer periods of service.

NOTE: Because of rounding, sums of individual items may not equal totals.
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Table 18. Women’s Hosiery Mills: Health, Insurance, and Retirement Plans

(Percent of production workers in m ills with specified health, insurance, and retirem ent plans, United States, 
selected regions, States, and areas, September 1967)

Type of plan 1 United 
States 1 2

Regions States Areas

Middle
Atlantic Southeast North

Carolina Tennessee
Hickory— 

Statesville, 
N .C .

Winston- 
Salem - 

High Point, 
N .C .

A ll w orkers_______ __________________ 100 100 100 100 100 100 100

W orkers in establishments providing:
Life insurance___________________________ 88 49 92 92 90 100 92

Em ployer financed___________________ 52 45 52 56 39 19 70
Jointly financed____________________  _ 36 3 40 35 51 81 22

Accidental death and dismemberment
insurance________________________________ 70 51 73 73 55 90 69

Em ployer financed___________________ 43 48 42 50 - 10 57
Jointly financed_______________________ 27 3 30 23 55 81 12

Sickness and accident insurance
or sick leave or both3 ________________ 41 11 42 40 56 9 58

Sickness and accident insurance___ 40 11 42 39 56 4 58
Employer financed_______________ 31 11 32 33 39 - 51
Jointly financed___________________ 10 - 10 6 17 4 8

Sick leave (full pay,
no waiting period) ___ _ _ 1 - - -

Sick leave (partial pay
or waiting period)__________________ 2 - 2 1 - 5 -

Hospitalization insurance____________  _ 91 76 93 91 98 100 89
Em ployer financed___________________ 46 31 48 52 39 19 67
Jointly financed_______________________ 45 45 45 40 58 81 22

Surgical insurance. . . .  __________ 92 71 94 93 98 100 89
Employer financed___________________ 46 27 48 52 39 19 67
Jointly financed. __________  _______ 46 45 46 41 58 81 22

M edical insurance_______________________ 61 71 60 58 52 16 61
Employer financed___________________ 31 27 29 30 39 - 46
Jointly financed_______________________ 29 45 30 28 13 16 14

Catastrophe insurance__________________ 36 35 37 29 65 71 11
Employer financed___________________ 21 - 24 16 65 - 9
Jointly financed____________________  - 15 35 13 13 - 71 2

Retirem ent plans:
Pensions_______________________________ 28 7 31 33 34 66 42

Employer financed_______________ 23 3 25 25 30 19 42
Jointly financed___________________ 6 4 6 8 3 47 -

Lum p-sum  payments________________ 6 - 7 6 - - 11
No p la n s_______________________  _________ 5 18 4 4 2 8

1 Includes only those plans for which at least part of the cost is borne by the employer and excludes legally required plans such as 
workm en's compensation and social security; however, plans required by State temporary disability laws are included if the employer contributes 
m ore than is legally required or the employee receives benefits in excess of the requirements.

2 Includes data for regions in addition to those shown separately.
3 Unduplicated total of workers receiving sick leave or sickness and accident insurance shown separately.

N O T E : B e ca u se  o f  rounding, sum s o f  individual item s m ay not equal to ta ls .
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Part II. Men’s Hosiery Mills

Av e ra g e  H ou rly  E arn in gs

E arn in gs o f  the 20 ,0 7 8  p rod u ction  w orK - 
e rs  in m ills  p r im a r i ly  engaged in m a n u id c- 
turing m e n 's  s e a m le s s  h o s i e r y  av era g ed  
$ 1 . 7 1  an hour in S ep tem ber 1967 (tab le  19). 
W o rk e rs  in the Southeast r e g io n , r e p r e s e n t ­
ing fo u r -f ifth s  o f  the w ork  f o r c e ,  a v e ra g e d  
$ 1 . 6 9  an h ou r. T h is w as 16 cents an hour 
le s s  than the a v e ra g e  in the M idd le  A tlan tic  
r e g io n  ( $ 1 . 8 5 ) .  A v e ra g e  earn ings v a r ie d  
am ong the States and a re a s  su rvey ed  se p a ­
ra te ly  (ta b les 25 through 28). P ro d u ctio n  
w o rk e rs  a v e ra g e d  $ 1. 58 in T e n n e s se e , $ 1. 70 
in N orth  C a ro lin a  and H ick ory —S ta te s v ille , 
N . C . ,  a n d  $ 1 . 7 2  in W in ston -S a lem —High 
P o in t, N . C.

The n ationw ide a v e ra g e  fo r  p rod u ction  
w o rk e rs  in S ep tem ber 1967 ( $ 1 . 7 1 )  w as 16 
p e rce n t ab ove  the a v e ra g e  o f  Sep tem ber— 
O cto b e r  1964 ( $ 1 .4 7 ) .10 11 In cr e a s e s  in a v era g e  
earn ings am ounted to 19 p e rce n t in the M id ­
d le  A tlan tic re g io n  and 17 p e rce n t in the 
Southeast.

The 15, 135 w om en  in this i n d u s t r y  
b ran ch  a v e ra g e d  $ 1. 64 an h our in S ep tem ber 
1967, co m p a re d  w ith the $ 1 . 9 1  a v e ra g e  fo r  
the 4 ,9 4 3  m en . A v e ra g e  earn ings le v e ls  fo r  
m en  ex ce e d e d  th ose  fo r  w om en  by 15 p e rce n t 
in the Southeast r e g io n  and by about 24 p e r ­
cent in the M idd le  A tlan tic  re g io n . 11

L ittle  v a r ia tion  in earn ings le v e ls  cou ld  
be found by com m u n ity  and estab lish m en t 
s iz e . In the on ly  re g io n  w h ere  such  c o m ­
p a r is o n s  w e re  p o s s ib le  (the Sou th east), a v e r ­
ag es  in m e tro p o lita n  and n on m etropo litan  
a re a s  w e re  $ 1 . 7 2  and $ 1 . 6 7 ,  r e s p e c t iv e ly . 
The nationw ide a v e ra g e  in m ills  having 250 
w o rk e rs  o r  m o r e  w as $ 1 . 7 5 ;  in each  o f  the 
two sm a lle r  s iz e  g rou p s (20—49 and 100—249 
w o rk e rs ) the a v era g e  w as $ 1 . 6 8  an h ou r.

A v e ra g e  h ou rly  earn ings o f  a l l but about 
4 p e rce n t ranged  fr o m  $ 1. 40 to $ 2. 50 (tab le  
20). At the lo w e r  end o f  the earn ings d is t r i ­
bu tion , n e a r l y  o n e -th ird  o f  the w o rk e rs  
earn ed  le s s  than $ 1. 50 an hour and a lm o st  
o n e -h a lf  earn ed  u nder $ 1 . 6 0 .  R e g io n a lly , 
the p ro p o rt io n s  o f  w o rk e rs  earn ing  le s s  than 
$ 1 . 6 0  an hour w e re  about o n e -h a lf  in  the 
Southeast and s ligh tly  m o r e  than o n e -th ird  
in the M idd le  A tlan tic  re g io n .

10 Op. cit. , BLS Bulletin 1456, Pt. II.
11 See footnote 9, p. 5.

O ccu p ation a l E arn in gs

The o c c u p a t i o n a l  c la s s if ica t io n s  fo r  
w hich  a v e ra g e  s tra ig h t -t im e  h ou rly  earn ings 
a re  p re se n te d  in table  21 a ccou n ted  fo r  tw o- 
th irds o f  the p rod u ction  w o rk e rs  in the m e n ’s 
h o s ie r y  b ran ch . N a tion a lly , a v e ra g e s  (m eans) 
fo r  th ese  o ccu p a tion s  ranged  fr o m  $ 1 . 4 8  fo r  
tra n sfe r  kn itters (a ll w om en) to $ 2 . 2 2  fo r  
k n ittin g -m a ch in e  a d ju ste rs  and f ix e r s  (a ll 
m en ). A v e ra g e  h ou rly  ra tes  fo r  m o s t  o f  the 
o th er jo b s  w e re  fr o m  $ 1 . 6 4  through $1 76.

O ccupationa l a v e ra g e s  w ere  tabulated by 
reg ion , s e le cte d  States and a r e a s , co m m u ­
nity and estab lish m en t s iz e , and m ethod  o f 
wage paym ent. A v e ra g e s  fo r  the se le c te d  
occu p ation s  w ere  u su a lly  h igh er in m e t r o ­
politan  than in n on m etrop o litan  a re a s  (table
22 ) ; and h igher in la r g e r  m ills  (250 w o rk ­
e rs  o r  m o re ) than in sm a lle r  m ills  (tab le
23 ) . In cen tive -p a id  w o rk e rs  a v e ra g e d  m o re  
than th ose  paid tim e ra tes  in a ll but one o f 
the occu p ation s  fo r  w h ich  co m p a r is o n s  w ere  
p o s s ib le  (table 24).

E arn in gs o f  ind iv idu al w o rk e rs  v a r ie d  
co n s id e ra b ly  w ithin  the sam e job  and a re a  
(ta b les 27 and 28). In m any in s ta n ce s , d i f ­
fe r e n c e s  betw een  the lo w e st  and h igh est paid 
w o rk e rs  in the sam e jo b  and a rea  e x ceed ed  
70 cents an h our.

E sta b lish m en t P r a c t ic e s  and Su pplem entary 
W age P r o v is io n s

In form ation  a lso  w as obtained  on w ork  
sch e d u le s , sh ift p r o v is io n s  and p r a c t ic e s ,  
and se le cte d  su pp lem en tary  b en e fits  including 
paid h o lid a ys and v a ca tio n s , r e t ir e m e n t plans, 
l ife  in su ra n ce , s ick n e ss  and a cc id e n t in ­
su ra n ce , a n d  h o sp ita liza tio n  and su r g ic a l 
b e n e fits .

Scheduled W eek ly  H ou rs and Shift P r a c ­
t i c e s . W ork  sch ed u les o f  40 h ou rs a w eek  
w ere  in e ffe c t  fo r  p rod u ction  w o rk e rs  in a l ­
m o s t  a ll o f  the estab lish m en ts su rvey ed  (table 
30). W o rk e rs  em p loyed  on the secon d  sh ift 
constituted  17 p e rce n t  o f  the in du stry ; th ose  
on th ird  o r  o th er late sh ifts m ade up 8 p e r ­
cent o f  the tota l (ta b le  32). P ay  d iffe re n t ia ls  
fo r  late sh ift w ork  w e re  not u su a lly  p ro v id e d .

P aid  H o lid a y s . A lm o s t  tw o -fifth s  o f  the 
p rod u ction  w o rk e rs  w e re  in m ills  p rov id in g  
paid h o lid a y s . In the M idd le  A tlan tic  re g io n , 
n ea rly  sev en -ten th s  o f  the w o rk e rs  w e re  p r o ­
v ided  paid  h o lid a y s , u su ally  5, 6, o r  7 days 
annually; the m o s t  com m on  p r o v is io n  in the 
Southeast w as 2 days a y e a r .

25
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26

P aid  V a ca t io n s . P a id  v a c a t io n s , a fter  
qualify ing  p e r io d s  o f  s e r v ic e ,  w e re  p ro v id e d  
to sev en -ten th s  o f the p rod u ction  w o rk e rs  in 
m e n 's  h o s ie r y  m il ls .  A lm o s t  th r e e -fi fth s  o f  
the w o rk e rs  w e re  p ro v id e d  1 w eek  o f  v a ca tion  
pay a fter  1 y e a r  o f  s e r v ic e ,  and o v e r  tw o - 
fifths (45 p ercen t) w e re  p rov id ed  2 w eek s 
,after 5 y e a r s .  P r o v is io n s  fo r  m o r e  than 2 
w e e k s ' pa id  v a ca tion  a fter  15 y e a rs  o f  s e r v ­
ic e  ap p lied  to o n e -e ig h th  o f  the w o rk e rs  and 
w e re  m o r e  p reva len t in the M idd le  A tlan tic  
than in the Southeast re g io n .

H ealth , In su ra n ce , and R e tire m e n t P la n s . 
L ife , h o sp ita liza t io n , and su rg ica l in su ran ce  
w e re  av a ila b le  to at le a st tw o -th ird s  o f  the 
p rod u ction  w o rk e r s . S lightly  m o r e  than o n e - 
h a lf had a cc id e n ta l death and d ism e m b e rm e n t 
i n s u r a n c e  and ap p rox im a te ly  th ree -ten th s  
w e re  c o v e r e d  by s ick n e ss  and a cc id e n t and

m e d ica l in su ra n ce . C a ta stroph e (m a jo r  m e d ­
ica l) in su ra n ce  w as a v a ila b le  to s ligh tly  ovei* 
o n e -f ifth  o f  the p rod u ction  w o rk e r s . A l l  o r  
at le a s t  p a rt o f  the c o s t  o f  th ese  p lans w as 
paid  by the e m p lo y e r ; fo r  a m a jo r ity , h ow ­
e v e r , the c o s t  w as u su a lly  fin an ced  jo in tly  
by em p lo y e r  and e m p lo y e e . A  g re a te r  p r o ­
p ortion  o f  the w o rk e r s  r e ce iv e d  s ick n e ss  and 
a cc id e n t, h o sp ita liza t io n , s u r g ic a l ,  and m e d ­
ic a l  in su ra n ce  in the M idd le  A tlan tic  reg ion  
than in the Southeast.

P e n s io n  p lans p rov id in g  re g u la r  p a y ­
m en ts fo r  the r e s t  o f  the r e t ir e e 's  l ife  (o th er  
than ben efits  av a ila b le  under F e d e r a l s o c ia l  
secu rity ) w e re  found in plants em p loyin g  a p ­
p ro x im a te ly  o n e -f ifth  o f  the p rod u ction  w o rk ­
e rs  nationw ide and in the Southeast reg ion ; 
in the M idd le  A tlan tic  r e g io n , the p ro p o rt io n  
w as o n e -th ird . O n e -e ig h th  o f  the w o rk e rs  
w e re  in m ills  p rov id in g  lu m p -su m  paym en ts 
on re tire m e n t.
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Table 19. Men’s Hosiery Mills: Average Hourly Earnings by Selected Characteristics

(Number and average straight-tim e hourly earnings 1 of production workers by selected characteristics, 
United States and selected regions, September 1967)

Item

United State s 2 Middle Atlantic Southeast

Number
of

workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

A ll production workers____________________________ 20, 078 $ 1.71 1, 988 $ 1. 85 16, 238 $ 1.69
W om en___________________________________________ 15, 135 1.64 1, 429 1 .74 12 , 268 1.63
M en................................................................................ . 4, 943 1 . 91 559 2. 15 3, 970 1. 87

Size of community:
Metropolitan a rea s3____________________________ 7, 145 1 .7 4 1,709 1 . 80 4, 516 1. 72
Nonmetropolitan a re a s________________________ 12, 933 1.69 - 11, 722 1.67

Size of establishment:
20—99 w orkers....... ........................................ ..........— 4, 388 1 . 6 8 3, 630 1.67
100—249 w orkers_________ _________ ___________ _ 6 , 995 1 . 6 8 6 , 234 1 . 6 6
250 workers or m o re __________________________ 8 , 695 1. 75 6 , 374 1.72

1 Excludes premium pay for overtime and for work on weekends, holidays, and late shifts.
2 Includes data for regions in addition to those shown separately.
3 Standard Metropolitan Statistical Areas as defined by the U. S. Bureau of the Budget through April 1967. 

NOTE: Dashes indicate no data reported or data that do not meet publication criteria.
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Tabic 20. Men’s Hosiery Mills: Earnings Distribution

(Percent distribution of production workers by average straight-tim e hourly earnings, 
United States and selected regions, September 1967)

Average hourly earnings 1

United States2
Middle

Atlantic Southeast
All

workers Women Men

Under $ 1 .4 0 ......................................................................... 0 . 8 0 .9 0. 3 0. 5 0 . 9
$ 1 .40  and under $ 1. 45................................................. - 23. 4 27. 6 10. 3 15. 4 25. 0
$ 1 .45  and under $ 1. 50---------- ---------- --------------------- 7. 6 8 . 4 5. 2 3. 9 8 . 2

$ 1. 50 and under $ 1. 55___________________ ________ 9. 2 1 0 . 0 7. 1 9 .0 9. 1
$ 1. 55 and under $ 1. 60____________________________ 6 . 8 7. 5 4. 3 6 . 2 6 . 7
$ 1 .60  and under $ 1. 65____________________________ 6 .9 7. 0 6 . 4 4. 1 7. 1
$ 1. 65 and under $ 1. 70___________________ ________ 5. 1 5. 4 3 .9 5 .4 5. 1
$ 1. 70 and under $ 1. 75..............................— ................ 5. 3 5. 6 4. 5 5. 6 5. 3

$ 1. 75 and under $ 1. 8 0 ...................... ............... ........... 4. 5 4. 7 3 .9 4. 8 4. 4
$ 1. 80 and under $ 1. 85________________ ___________ 3. 7 3. 8 3. 4 4. 3 3 .4
$ 1. 85 and under $ 1. 90____________________________ 3. 2 3. 2 3. 2 3. 3 3. 1
$ 1 . 9 0  and under $ 1 . 95__________ __________ _______ 3. 0 2 . 8 3. 5 3 .9 2 . 9
$ 1 .9 5  and under $ 2. 00......... .......................................... 2. 4 2. 4 2. 3 2 . 8 2. 3

$ 2 . 00  and under $ 2 . 10------------------- ---------------------- 5. 1 3. 9 8 .9 6 . 5 5. 0
$ 2 . 1 0  and under $ 2 . 2 0 ____________________________ 3. 4 2. 3 7. 0 6 . 1 3. 1
$ 2. 20 and under $ 2. 30---------- -------------------------------- 2 . 8 1.7 6 . 0 4. 2 2. 5
$ 2. 30 and under $ 2. 40-------------- ------ --------------------- 2 . 0 . 8 5. 4 3. 0 1.7
$ 2. 40 and under $ 2. 50___________________________ 1. 6 . 7 4. 4 2. 7 1 .4

$ 2. 50 and under $ 2. 60____________________________ 1. 4 . 5 4. 1 2 . 0 1 . 2
$ 2 . 60 and under $ 2 . 70__________________________ — . 5 . 2 1 . 6 .9 . 5
$ 2 .7 0  and under $ 2 . 80------------------------------- ---------- . 4 . 2 1 . 0 1 . 1 . 3
$ 2 . 80 and under $ 2 . 9 0 ____________________________ . 3 (3 ) 1 . 1 . 5 . 3
$ 2. 90 and under $ 3. 00------------------------------------------ . 2 . 1 . 6 . 8 . 1

$ 3. 00 and o v e r_______________________ _____________ . 5 . 1 1 . 6 3. 0 . 2

Total_____________ ________________________ ____ 1 0 0 . 0 1 0 0 . 0 1 0 0 . 0 1 0 0 . 0 1 0 0 . 0

Number of w orkers__________________ ______________ 20, 078 15, 135 4, 943 1, 988 16, 238
Average hourly earnings 1------------------------------------- $ 1 .7 1 $ 1. 64 $ 1. 91 $ 1. 85 $ 1 .6 9

1 Excludes premium pay for overtime and for work on weekends, holidays, and late shifts.
2 Includes data for regions in addition to those shown separately.
3 L ess than 0 .0 5  percent.

NOTE: Because of rounding, sums of individual items may not equal 100.
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Table 21. Men’s Hosiery Mills: Occupational Averages—All Mills

(Number and average straight-tim e hourly earnings1 of workers in selected occupations, 
United States and selected regions, September 1967)

Occupation and sex

United States 2 Middle Atlantic Southeast

Number
of

workers

Hourly earnings 1 Number
of

workers

Hourly earnings 1 Number
of

workers

Hourly earnings 1

Mean 3 M edian3 Middle range 3 M ean 3 Median 3 Middle range 3 Mean 3 M edian3 Middle range 3

Knitting:
Adjusters and fix ers , knitting

machines (all men) 4 ------ ---- __ 1, 716 $2 .2 2 $2 . 2 0 $2.00—$2.40 130 $2.70 $2.63 $2.30—$3.07 1 ,487 $2.17 $2.15 $2.00—$2.35
Seam less h osiery, h a lf-h o se_______ 1,581 2.23 2 . 2 0 2 .0 0 - 2.40 116 2 .6 6 2.63 2 .3 0 - 3.01 1, 367 2.18 2.15 2 .0 0 - 2.35

K nitters, autom atic_____________________ 1,793 1.64 1.60 1 .4 5 - 1.75 138 1.71 1.70 1 .5 0 - 1.84 1 ,450 1.61 1.58 1 .4 5 - 1.72
Women _ _ _ _ __ __ 1, 565 1.64 1.60 1 .4 6 - 1.74 132 1.70 1.69 1 .5 0 - 1.82 1,256 1.62 1.59 1 .4 5 - 1.73
M e n .. -----  _ ------ 228 1.66 1.55 1 .4 0 - 1.77 _ _ _ - 194 1.56 1.54 1 .4 0 - 1.64

K nitters, strin g__  _ -------- — 1,328 1.71 1.69 1 .5 2 - 1.85 150 1.97 2.05 1 .7 5 - 2.14 1, 087 1.69 1.6 6 1 .5 0 - 1.81
W .....  . . .  „ _ _ 1 ,290 1.71 1 .6 8 1 .5 1 - 1.85 148 1.97 2.05 1 .7 9 - 2.14 1,051 1.6 8 1.6 6 1 .5 0 - 1.80

K nitters, transfer (all women)________ 117 1.48 1.40 1 .4 0 - 1.52 - - - - 116 1.48 1.40 1 .4 0 - 1.52
Boarding and preboarding:

B oarders, automatic— _ _ _ 719 1.69 1.61 1 .4 5 - 1.84 35 1.91 1.84 1 .6 5 - 2.24 604 1.6 6 1.59 1 .4 3 - 1.80
W o m e n , ----- ___ .. 588 1.67 1.61 1 .4 4 — 1.82 19 1.79 1.72 1 .5 9 - 1 .8 6 503 1.67 1.60 1 .4 3 - 1.80
M en — — ----------------------------------------------- 131 1.74 1.61 1 .4 7 - 1.96 _ _ _ - 101 1.65 1.56 1 .4 4 - 1.81

B oarders, other than autom atic_______ 851 1.61 1.46 1 .4 0 - 1.73 104 1.98 1.87 1 .6 9 - 2 .2 1 683 1.55 1.43 1 .4 0 - 1.63
W om en_____  _ __ 627 1.56 1.41 1 .4 0 - 1.66 43 1.88 1.79 1 .5 6 - 1.96 520 1.52 1.40 1 .4 0 - 1.60

_____ __  - - _ - - . 224 1.73 1.61 1 .4 3 - 1.91 61 2.04 1.99 1 .7 9 - 2.23 163 1.62 1.53 1 .4 0 - 1.74
Preboarde r . 299 1.85 1.74 1 .5 2 - 2.16 33 2.32 2.26 2 .0 6 - 2.50 253 1.79 1.6 8 1 .4 7 - 2.02

W om en— ___  - 192 1.69 1.60 1 .4 3 - 1.90 13 2.13 2.21 - 170 1.65 1.58 1 .4 0 - 1.81
M en-------------------------------------------------------- 107 2.14 2 . 2 0 1 .7 5 - 2.48 20 2.44 2.39 2 .2 3 - 2.62 - - - -

M iscellaneous:
Baggers (all women) _ — 115 1.56 1.50 1 .4 0 - 1.60 - - - - 71 1.58 1.40 1 .4 0 - 1.75
Boxers (all women)______________________ 181 1.65 1.58 1 .4 0 - 1.87 - - - - 156 1.67 1.60 1 .4 0 - 1.88
E xam in ers, grey (hosiery inspectors)

(1 ,0 1 2  women and 4 m e n )_ — 1,016 1.64 1.55 1 .4 0 - 1.79 84 1.67 1.62 1 .5 0 - 1.78 875 1.64 1.54 1 .4 0 - 1.81
Folders (all women) —  -  _ _ 61 1.58 1.50 1 .4 0 - 1.64 - - _ - 35 1.64 1.40 1 .4 0 - 1.96
Folders and boxers (all wom en)_______ 675 1.64 1.57 1 .4 0 - 1.76 - - _ - 591 1.65 1.57 1 .4 0 - 1.76
L oopers, toe (all women)____ —________ 1, 768 1.67 1.60 1 .4 5 - 1.82 167 1.79 1.75 1 .4 8 - 1.97 1 ,514 1.65 1.57 1 .4 5 - 1.80
M enders, hand, finish (all wom en)----- 121 1.66 1.50 1 .4 0 - 1.73 - - - - 103 1.67 1.46 1 .4 0 - 1.84
M enders, hand, grey (all women)-------- 245 1.51 1.47 1 .4 0 - 1.55 27 1.50 1.47 1 .4 0 - 1.52 177 1.50 1.46 1 .4 0 - 1.55
P airers (1 ,0 8 9  women and 17 men)___ 1 , 106 1.66 1.55 1 .4 0 - 1.81 111 1.63 1.55 1 .4 0 - 1.73 893 1.65 1.55 1 .4 1 - 1.79
Seam ers, toe (all w om en)- ___ 1,249 1.76 1.69 1 .5 0 - 1.91 90 '1.95 1.87 1 .5 4 - 2.20 1 , 066 1.74 1.65 1 .4 9 - 1.90
Transfer-m achine operators

(all women) . 214 1.61 1.50 1 .4 0 - 1.74 202 1.61 1.49 1 .4 0 - 1.74

1 Excludes prem ium  pay for overtime and for work on weekends, holidays, and late shifts.
2 Includes data for regions in addition to those shown separately.
3 See appendix A  for method used to compute means, medians, and middle ranges of earnings.
4 Includes w orkers in classifications in addition to those shown separately.

NOTE: Dashes indicate no data reported or data that do not meet publication criteria.
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(Number and average straight-time hourly earnings 1 of workers in selected occupations by size of community, 
United States and selected regions, September 1967)

Table 22. Men’s Hosiery Mills: Occupational Averages—By Size o f Community

United States 2 Middle Atlantic Southeast

Occupation and sex Metropolitan areas Nonmetropolitan areas Metropolitan areas Metropolitan areas Nonmetropolitan areas

Number
of

workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

Women

Knitting:
$ 1.62 $ 1.60Knitte r s , autom atic____________________________ 573 $ 1.69 992 $ 1.61 112 344 $ 1.67 9 1 2

Knitters, string ....... 490 1.81 800 1.65 148 1.97 - - 717 1.65
Boarding and preboarding:

1.65Boarders, automatic ............................ 22 2 1.70 366 1.66 19 1.79 178 1.69 325
B oarders, other than automatic ___ 218 1.63 409 1.52 43 1.88 115 1.53 405 1.52
Preboarders______________________________________ 66 1.80 126 1.63 13 2.13 44 1.69 126 1.63

M iscellaneous:
Baggers----------------------------------------------------------------- 52 1.50 62 1.61 - - - - 52 1.60
Boxers ............. . ............... 31 1.43 150 1.69 - - - - 142 1.70
Exam iners, grey (hosiery inspectors)___ _ 217 1.63 795 1.64 84 1.67 109 1.59 762 1.65
Folders and boxers_____________________________ 319 1.58 355 1.69 - - 270 1.60 321 1.69
Loopers, toe 811 1.74 957 1.60 162 1.77 - - 88 6 1.59
M enders, hand, finish__________________________ 35 1.51 86 1.72 12 1.54 19 1.47 84 1.72
M enders, hand, g re y ___________________________ 97 1.54 148 1.50 27 1.50 47 1.55 130 1.49
P a ire rs___________________________________________ 371 1.61 718 1.69 111 1.63 201 1.60 682 1.67
Seam ers, toe_____________________________________ 409 1.76 839 1.75 64 1.84 285 1.75 780 1.73
Transfer-m achine operators__________________ 38 1.53 176 1.63 “ " 30 1.54 172 1.62

Men

Knitting:
Adjusters and fixers, knitting

2.2 1 1,034 2.15machines 3_______________________________________ 634 2.31 1 , 081 2.17 111 2.72 452
Seam less hosiery, h a lf-h o se______________ 593 2.30 987 2.18 97 2 .6 8 425 2. 2 1 941 2.16

Knitters, autom atic_____________________ _______ 83 1.61 145 1.70 - - 78 1.59 116 1.53
Boarding and preboarding:

1.58 72 1.67Boarders, automatic____________________________ 45 1.75 86 1.73 - - 29
Boarders, other than automatic ... .... 69 2.05 155 1.59 61 2.04 155 1.59

1 Excludes premium pay for overtime and for work on weekends, holidays, and late shifts.
2 Includes data for regions in addition to those shown separately.
3 Includes data for workers in classifications in addition to those stiown separately.

N O T E : D ashes in d ica te  no data re p o rte d  or data that do not m eet pu blica tion  c r it e r ia .
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Table 23. Men’s Hosiery Mills: Occupational Averages—By Size o f Establishment

(N um ber and a yerage  s tra ig h t-t im e  h ou rly  earn in gs 1 o f w o rk e r s  in s e le c te d  occu p a tion s  by  s iz e  o f e s ta b lish m en t,
United States and Southeast r e g io n , S eptem ber 1967)

United States 1 2 3 Southeast

Establishments having—
Occupation and sex 20 -99 workers 100-249 workers 250 workers or more 2 0 - 9 9  workers 100—249 workers 250 workers or more

Number
of

workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnines

Number
of

workers

Average
hourly

earnines

Number
of

workers

Average
hourly

earnines

Number
of

workers

Average
hourly

earnines

Number
of

workers

Average
hourly

earnines

Women

Knitting:
K nitters, automatic __  _ 449 $1.62 588 $1.64 528 $1.66 388 $1.60 502 $1.62 366 $1.63
K nitters, strin g________ ___  „________  __ 258 1.61 398 1.69 634 1.77 206 1.59 398 1.69 447 1.72

Boarding and preboarding:
B oarders, automatic—__________—______________ 28 1.45 371 1 .6 8 189 1.69 28 1.45 348 1.67 127 1.72
B oarders, other than autom atic——------- —— 219 1.55 254 1.51 154 1.65 170 1.50 250 1.50 100 1.62
Pr eboarde r s— —— —_ ______ _________________ 17 2.14 79 1.55 96 1.73 - - 79 1.55 81 1.69

Mis cellaneous:
E xam iners, grey (hosiery inspectors)_______ 356 1.64 319 1.60 337 1 .6 8 333 1.64 293 1.59 245 1.71
Folders and boxers ____  _ _____  ___  ____ _ _ 316 1.56 321 1.70 - - 303 1.56 255 1.73
L oopers, toe _ __________  — _ — — — — 347 1.54 520 1.63 901 1.74 261 1.52 487 1.60 766 1.72
M enders, hand, grey _ _ _ __ 71 1.50 96 1.49 78 1.55 62 1.50 61 1.47 54 1.55
P airers _ ________ _ _ _ _ _ _ _ _ 163 1.59 447 1.61 479 1.73 117 1.59 393 1.60 373 1.73
Seam ers, toe___  — „  ___  — _____ 333 1.79 490 1.73 425 1.76 306 1.81 432 1.71 327 1.70
Transfer-m achine operators---------  ---------- 53 1.61 123 1.61 38 1.62 53 1.61 119 1.60 30 1.65

Men

Knitting:
Adjusters and fix ers , knitting

machines 3— ----------------------------------------------------- 397 2.25 625 2.19 693 2.23 342 2.19 582 2.18 562 2.15
Seam less h osiery, h a lf-h o se______—--------- 375 2 . 2 2 590 2.19 615 2.26 326 2.18 555 2.18 485 2.18

K nitters, autom atic___  __  ____  _ 61 1.48 97 1.57 70 1.96 61 1.48 95 1.56 38 1.66
Boarding and preboarding:

B oarders, automatic___  _ __  _ __ — _ — - - 64 1.72 59 1.76 - _ 54 1.64 43 1.67
B oarders, other than autom atic___ — 73 1.70 79 1.74 72 1.75 60 1.62 56 1.67 47 1.55

1 Excludes premium pay for overtime and for work on weekends, holidays, and late shifts.
2 Includes data for regions in addition to the Southeast region.
3 Includes data for w orkers in classifications in addition to those shown separately.

N O T E : D ash es in d ica te  no data re p o rte d  o r  data that do not m eet p u b lica tion  c r it e r ia .
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Table 24. Men’s Hosiery Mills: Occupational Averages—By Method o f Wage Payment

(Number and average straight-tim e hourly earnings 1 of workers in selected occupations by method of wage payment, 
United States and selected regions, September 1967)

United States 1 2 Middle Atlantic Southeast

Occupation and sex
Tim eworkers Incentive workers Tim eworkers Incentive workers

Number Average Number Average Number Average Number Average Number Average Number Average
of hourly of hourly of hourly of hourly of hourly of hourly

workers earnings workers earnings workers earnings workers earnings workers earnings workers earnings

Women

Knitting:
$1. 65Knitters, autom atic__  ____________________ __ 247 $1 .45 1,318 $ 1. 68 - - 102 $ 1 .7 8 190 $ 1 .44 1,066

Knitters, strin g_______________________  ________ 135 1. 51 1, 155 1. 74 - - 142 2 . 00 - - 950 1 .70
K nitters, tra n sfer— _ _  _ - - 116 1.48 - - - - - - 115 1 .48

Boarding and preboarding:
486 1. 67B oarders, automatic____________________________ 27 1. 62 561 1 . 68 - - 19 1.79 - -

B oarders, other than autom atic______________ _ _ 627 1. 56 - - 43 1 . 88 - - 520 1. 52
Preboarders _ _ - - 192 1 . 69 - - 13 2. 13 - - 170 1. 65

M iscellaneous:
B aggers------------------------------------------------------------------ 64 1. 48 50 1 . 6 6 - - - - 24 1. 43 46 1. 64
B o x e rs____________________________________________ 20 1. 51 161 1 . 66 - - - - - - 152 1 . 6 8
E xam in ers, grey (hosiery inspectors)_______ 148 1.46 864 1.67 - - 82 1. 67 115 1.45 756 1.67
F o ld e rs___________________________________________ - - 33 1 . 6 6 - - - - - - - -
Folders and boxers______________________________ 53 1. 43 621 1. 65 - - - - 47 1.42 544 1 . 66
Loopers, to e -------------------------------------------------------- - - 1,765 1. 67 - - 166 1 . 79 - - 1,512 1. 65
M enders, hand, finish__________________________ 54 1.44 67 1. 83 - - - - 43 1.42 60 1 . 86
M enders, hand, g re y ___________________________ 122 1.48 123 1. 55 19 $1 .47 - - 68 1. 45 109 1. 54
P a ir e r s ___________________________________________ 82 1.44 1,007 1 . 68 36 1.42 75 1. 74 34 1.42 849 1 . 6 6
S eam ers, toe—  ________________________________ 9 1. 52 1,239 1.76 - - 90 1 .95 - - 1,056 1.74
Transfer-m achine o p erators--------------------------- 40 1 .42 174 1 . 6 6 - " ' “ 170 1. 65

Men

Knitting:
Adjusters and fix ers , knitting

machines 3----------------------------------------------------------- 1,620 2 . 20 95 2 . 59 84 2. 48 46 3. 09 1,437 2. 17 49 2 . 11
Seam less h osiery, h a lf-h o se______________ 1,488 2 . 20 92 2 . 60 70 2. 37 46 3. 09 1,320 2 . 18 46 2 . 11

K nitters, autom atic_______________________ ;--------
Boarding and preboarding:

118 1. 71 110 1 . 62 " " ~ 88 1.49 106 1.61

B oarders, automatic,____________________________ - - 131 1. 74 - - - - - - 101 1.65
B oarders, other than autom atic______________ 223 1.73 60 2. 05 163 1.62

1 Excludes premium pay for overtim e and for work on weekends, holidays, and late shifts.
2 Includes data for regions in addition to those shown separately.
3 Includes data for workers in classifications in addition to those shown separately.

N O T E : D ash es in d ica te  no data re p o r te d  o r  data that do not m eet p u b lica tion  c r it e r ia .
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Table 25. Men’s Hosiery Mills: Occupational Earnings—North Carolina

(N um ber and a verage  s tra ig h t-t im e  h o u r ly  ea rn in gs 1 o f p rod u ction  w o rk e r s  in se le c te d  occu p a tio n s , S eptem b er 1967)

Occupation and sex

Num- A ver- Number of workers receiving straight- time hourly earnings of-

of
age

hourly $1.40 $1.45 $1.50 $1.55 $1.60 $1.65 $1.70 $1.75 $1.80 $1.85 $1.90 $1.95 $2 . 0 0 $2 . 1 0 $2 .2 0 $2.30 $2.40 $2.50 $2.60 $2.70 $2.80 $2.90 $3.00
work- earn- $ 1.40 under and

ei s $1.45 $1.50 $1.55 $1.60 $1.65 $1.70 $1.75 $1.80 $1.85 $1.90 $1.95 $2 .0 0 $2 . 1 0 $2 .2 0 $2.30 $2.40 $2.50 $2.60 $2.70 $2.80 $2 .9 0 $3.00 over

13,048 $ 1.70 91 3097 988 1182 835 963 638 727 619 444 447 406 308 680 428 378 240 216 169 74 43 38 14 23
9,991 1.64 86 2794 867 962 693 739 533 578 498 357 353 293 244 390 180 166 82 75 51 13 25 3 6 3
3, 057 1.90 5 303 121 2 20 142 224 105 149 121 87 94 113 64 29 0 248 2 12 158 141 118 61 18 35 8 20

954 1.62 226 106 97 54 87 79 96 52 30 29 20 19 19 16 20 2 2
189 1.44 - 104 60 23 - - - - - - 2 - _ _ _ _ _ _ _ _ > _ _ _
765 1.67 - 122 46 74 54 87 79 96 52 30 27 20 19 19 16 20 _ 2 2 _ _ _ _ _
942 1.69 - 105 51 161 46 81 69 92 91 46 57 39 29 42 14 8 5 4 1 _ 1 _ _ _
845 1.71 ■ 103 51 72 46 75 69 92 91 46 57 39 29 42 14 8 5 4 1 “ 1 ■ " “

412 1.68 105 30 30 28 31 25 27 26 14 19 13 8 23 12 6 3 4 6 2
403 1.68 - 105 30 30 28 30 25 27 26 14 11 13 8 23 12 6 3 4 6 2 - - - -

486 1.52 - 297 28 23 14 20 12 24 12 15 12 9 3 11 1 2 2 - - - - 1 - -

162 1.66 - 48 6 19 9 10 11 8 5 6 7 12 5 6 5 2 - 2 1 - - - - -

25 1.54 16 1 1 1 2 2 2
149 1.68 - 48 3 7 13 12 3 4 ~ 6 18 11 7 4 10 1 2 - - - - - -

738 1.65 _ 248 43 72 29 68 22 41 17 16 25 26 31 40 27 21 2 _ _ _ 6 _ 3 1
106 1.46 - 74 - 26 - - 2 - - - _ _ . 4
632 1.69 - 174 43 46 29 68 20 41 17 16 25 26 31 36 27 21 2 _ _ _ 6 _ 3 1
535 1.66 - 175 37 42 20 36 20 40 34 13 16 14 21 20 12 8 12 5 5 3 _ 2 _ _
506 1.68 157 28 40 20 36 20 40 34 13 16 14 21 20 12 8 12 5 5 3 - 2 -

1, 301 1.66 _ 322 121 114 114 69 70 76 51 84 50 55 35 62 24 30 15 6 3 _ _ _ _ _
68 1.79 - 29 - 4 4 2 2 - 1 - - 2 4 2 _ 6 4 _ 4 2 _ _ 2 _
27 1.42 - 23 - 3 1

133 1.49 - 70 22 10 14 6 2 1 - 1 4 1 _ 2 _ _ _ _ _ _ _ _ _ _
50 1.45 - 30 2 4 14
83 1.51 - 40 20 6 - 6 2 1 _ 1 4 1 _ 2 _ _ _ _ _ _ _ _ _ _

707 1.67 - 204 73 50 42 36 42 30 43 28 21 24 18 38 9 15 5 13 5 4 6 _ _ 1
694 1.68 - 204 61 49 42 36 42 30 43 28 21 24 18 38 9 15 5 13 5 4 6 _ _ 1
780 1.77 - 142 50 62 46 68 36 47 33 38 41 35 14 44 23 22 17 31 18 1 11 _ 1 _
776 1.77 - 140 48 62 46 68 36 47 33 38 41 35 14 44 23 22 17 31 18 1 11 _ 1 _
163 1.59 - 75 10 5 10 4 11 10 7 7 4 2 1 15 1 _ 1 _ _ _ _ _ _ _
133 1.64 48 7 5 10 4 11 10 7 7 4 2 1 15 1 1

1, 225 2.18 6 14 17 11 27 15 11 28 70 40 209 179 178 133 122 81 41 15 6 6 16
1, 191 2.18 - - - 6 14 17 11 25 15 11 28 62 40 199 173 172 131 122 81 41 15 6 6 16
1, 134 2.19 - - - 6 14 15 11 23 11 7 19 67 35 185 167 168 128 119 77 39 15 6 6 16
1 , 100 2 .2 0 “ “ " 6 14 15 11 21 11 7 19 59 35 175 161 162 126 119 77 39 15 6 6 16

A ll production workers______________
W om en______________________________
M en_______________ ______ ____________

Selected production occupations— 
women

Knitting

Knitte r s , automatic _
Tim e____________ . . .
Incentive__________

Knitters, strin g_____
Incentive__________

Boarding and preboarding

Boarders, automatic______________
Incentive_________________________

B oarders, other than automatic
(all incentive w ork ers)__________

Preboarders (all incentive 
w orkers)___________________________

Miscellaneous

Baggers 2 ......... .......................................
Boxers (all incentive w orkers).. 
E xam iners, grey (hosiery

inspectors)_______________________
Tim e____________________________
Incentive________________________

Folders and boxers______________
Incentive________________________

Loopers, toe (all incentive
w orkers)_____________ _____ ______

M enders, hand, finish___________
Tim e____________________________

Menders, hand, g re y ____________
T im e.................................. .................
Incentive________________________

Pairer s _______________ ____________
Incentive________________________

Seam ers, toe______________________
Incentive__________ _____________

Transfer-m achine operators. 
Incentive_____________________

Selected production occupations— 
men

Knitting

Adjusters and fixers , knitting
machines 3____________________________

Tim e________________________ _____
Seam less hosiery, h a lf-h ose____

Tim e________________________ _____

See footnotes at end of table. 0)
CO
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(Number and average straight-time hourly earnings 1 of production workers in selected occupations, September 1967)

Table 25. Men’s Hosiery Mills: Occupational Earnings—North Carolina— Continued
G)
A

Num- A ver- Number of workers receiving straight-■time hourly earnings of

Occupation and sex of
age

hourly rTndcr
$1.40 $1.45 $1.50 $1.55 $1.60 $1.65 $1.70 $1.75 $1.80 $1.85 $1.90 $1.95 $2 .0 0 $2 . 1 0 $2 .2 0 $2.30 $2.40 $2.50 $2.60 $2.70 $2.80 $2.90 $3.00

work­ earn­ $ 1.40 under and
ers ings 1 $1.45 $1.50 $1.55 $1.60 $1.65 $1.70 $1.75 $1.80 $1.85 $1.90 $1.95 $ 2 .0 0 $2 . 1 0 $2 .2 0 $2.30 $2.40 $2.50 $2.60 $2.70 $2.80 $2.90 $3.00 over

Selected production occupations—
men— Continued

Knitting— Continued

Knitters, automatic 164 $ 1.55 _ 59 15 11 26 15 9 , 4 9 10 3 _ 2 _ _ _ 1 _ _ _ _
Tim e........................ ......................................... . 88 1.49 - 43 4 2 22 11 - _ - 6
Incentive 76 1.61 - 16 11 9 4 4 9 4 9 4 3 - - 2 - _ - - 1 - - - - -

Knitters, string (all incentive
workers) ...............  _ _ _ _ 27 1.82 - 2 - 1 - " 4 1 3 3 2 5 3 2 1

Boarding and preboarding

Boarders, automatic (all incentive
workers) _ 51 1.64 - 15 5 7 6 2 1 - 1 3 1 1 - 4 3 1 1 - _ _ _ - _ -

Boarders, other than automatic
(all incentive workers) 109 1.62 42 6 7 11 7 3 9 7 2 2 8 1 2 2

1 Excludes premium pay for overtime and for work on weekends, holidays, and late shifts.
2 Insufficient data to warrant publication of separate averages by method of wage payment; predominantly incentive workers.
3 Includes data for workers in classifications in addition to those shown separately.
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Table 26. Men’s Hosiery Mills: Occupational Earnings—Tennessee

(N um ber and a verage  stra ig h t-t im e  h ou r ly  e a r n in g s 1 o f p ro d u ctio n  w o rk e r s  in s e le c te d  o ccu p a tio n s , S eptem b er 1967)

Number of workers receiving straight-tim e hourly earnings of—

Occupation and sex of
workers

hourly
earnings1 Under

$1.40

$1.40
and

under
$1.45

$1.45

$1.50

$1.50

$1.55

$1.55

$1.60

$1.60

$1.65

$1.65

$1.70

$1.70

$1.75

$1.75

$1.80

$1.80

$1.85

$1.85

$1.90

$1.90

$1.95

$1.95

$2 . 0 0

$2 . 0 0

$2 . 1 0

$2 . 1 0

$2 . 2 0

$2 . 2 0

$2.30

$2.30

$2.40 $2.50 $2.60 $2.70

JZ7TV

$2.80

A ll production w orkers— - —  — ------- 1,289 $1.58 12 452 170 137 91 84 68 40 29 31 16 18 27 49 39 7 11 5 1 1 1
W om en________ ________  — — — — 912 1.54 10 355 117 98 72 64 56 23 23 24 12 12 18 15 10 1 - 1 - - 1
M e n . _ —  —

Selected production occupations—  
women

Knitting

K nitters, automatic (all incentive

377 1.68 2 97 53 39 19 20 12 17 6 7 4 6 9 34 29 6 11 4 1 1

w orkers)--------------------------------------------------------
Knitters, string (all incentive

135 1.53 47 22 13 15 14 9 7 2 3 " " 1 2 " - " _ "

w orkers).____  _______  _ __ _ __  __ ____

Miscellaneous

25 1.53 6 3 4 6 5 1

E xam iners, grey (hosiery inspectors) — 54 1.49 _ 27 7 9 3 3 1 - - 3 - 1 - - - - - _ - - .
Incentive_____  _ — _ -------- ----- 50 1.50 - 24 6 9 3 3 1 - - 3 - 1 - - - - - - - - -

Folders and b o x e rs2 — ____  — — — 32 1.57 - 12 - 3 8 3 2 1 - - 1 - - 1 - - - 1 - - -
Loopers, toe (all incentive workers)-------
M enders, hand, finish

111 1.58 27 17 18 10 8 11 5 1 3 3 1 3 1 3 - - - -

(all tim ew orkers)__________________________ 14 1.41 - 11 2 1
M enders, hand, g re y 2 _____________________ 13 1.47 - 8 1 - 2 2
P airers (all incentive w orkers). ------ 58 1.52 - 32 2 11 2 2 - - 4 1 1 - - 3 - - - - - - -
S€am e rs, tog . „ , ,,, 110 1.56 - 43 13 10 10 5 11 2 3 3 3 - 4 2 1 - - - - - -

Incentive. ___  _______ — __  ___ —

Selected production occupations— men 

Knitting

A djusters and fix ers , knitting 
m achines, seam less h osiery,

106 1.55 43 13 10 10 5 7 2 3 3 3 4 2 1

half-hose (all tim ew orkers)---- ---------------- 85 2.06 1 1 2 1 1 3 3 5 6 26 21 4 10 1

1 Excludes premium pay for overtime and for work on weekends, holidays, and late shifts.
2 Insufficient data to warrant publication of separate averages by method of wage payment; predominantly incentive workers.
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Table 27. Men’s Hosiery Mills: Occupational Earnings—Hickory—Statesville, N.C.1

(N um ber and averag e  s tra igh t-tim e  h o u r ly  e a rn in g s 2 o f p ro d u ctio n  w o rk e r s  in se le c te d  o ccu p a tio n s , S eptem ber 1967)

Number of workers receiving straight-tim e hourly earnings of—

Occupation and sex
ber
of

work­
ers

age
hourly 
earn­
ings 2

Under
$1.40

$1.40
and

under
$1.45

$1.45

$1.50

$1.50

$1.55

$1.55

$1.60

$1.60

$1.65

$1.65

$1.70

$1.70

$1.75

$1.75

$1.80

$1.80

$1.85

$1.85

$1.90

$1 .9 0

$1.95

$1.95

$2 . 0 0

$2 . 0 0

$2 . 1 0

$2 .1 0

$2 .2 0

$2 . 2 0

$2.30

$2.30

$2.40

$2.40

$2.50

$2.50

$2.60

$2.60

$2.70

$2.70

$2.80

$2.80

$2.90

$2.90

$3.00

$3.00

$3.10

$3.10

$3.20

$3.20

and

over

A ll production w orkers______ 5, 924 $1.70 10 1479 504 506 377 372 267 299 289 190 2 22 159 142 327 231 172 91 93 109 32 24 8 4 8 6 3
W om en- -  _________  __ 4 ,5 8 7 1.64 10 1357 442 433 318 291 232 22 2 232 145 169 132 130 182 99 78 39 24 26 6 14 2 2 - - 2
M en-------------------------------------- 1 ,337 1.93 - 122 62 73 59 81 35 77 57 45 53 27 12 145 132 94 52 69 83 26 10 6 2 8 6 1

Selected production
occupations— women

Knitting
Knitters, autom atic-_— 420 1.65 _ 81 77 47 10 28 25 39 18 9 15 13 16 9 12 19 - 1 1 - - - - - - -

Incentive____________________ 346 1.69 _ 81 17 35 10 28 25 39 18 9 13 13 16 9 12 19 - 1 1 _ - _ _ . _ _
Knitters, strin g---------------------- 384 1.63 _ 63 26 114 19 21 23 24 24 12 9 12 7 11 6 4 4 3 1 - 1 _ - _ - -

Incentive------------------------------ 287 1 .6 8 - 61 26 25 19 15 23 24 24 12 9 12 7 11 6 4 4 3 1 - 1 - - - - -
Boarding and preboarding

B oarders, automatic_________ 119 1.75 - 20 12 6 6 12 4 5 6 5 12 1 2 14 6 2 - 2 4 _ - . - - - -
Incentive------------------------------ 110 1.74 - 20 12 6 6 11 4 5 6 5 4 1 2 14 6 2 - 2 4 _ - _ _ _ - _

B oarders, other than
automatic (all incentive

305 1.48 220 13 10 6 14 1 13 5 6 1 1 2
Preboarders (all incentive

w orkers)-______-___  ___ 78 1.70 - 17 3 7 6 8 4 1 3 4 6 10 2 2 3 1 - - 1 - - - - - - -
M iscellaneous

Boxers (all incentive
w orkers)_____________________ 135 1.71 - 34 3 7 13 12 3 4 - 6 18 11 7 4 10 1 2

E xam in ers, grey (hosiery
inspectors)___________________ 431 1.70 - 119 27 39 19 29 17 25 9 10 21 18 25 32 24 9 1 - - - 6 - - - - 1

Incentive___  __  __________ 411 1.70 - 111 27 33 19 29 15 25 9 10 21 18 25 28 24 9 1 - - - 6 - - - - 1
Folders and boxers

(all incentive w ork ers)____ 182 1.74 - 58 14 4 3 9 5 12 14 4 7 8 10 3 8 4 9 2 4 2 - 2 - - - -
Loopers, toe

(all incentive w ork ers)____ 462 1.57 - 158 60 37 53 21 19 20 19 33 8 9 10 8 3 4
M enders, hand, g re y ________ 68 1.48 - 40 14 5 - 3 1 - - - 3 - - 2 - - - - - - - - - - - -

12 1.43 8 2 2
Incentive--------------------------- 56 1.49 _ 32 12 3 . 3 1 _ . - 3 - - 2

P a ir e r s____ ___ ____ ___ ____ _ 352 1.72 - 100 28 19 15 15 21 15 24 15 11 13 8 26 4 11 4 11 4 2 6 - - - - -
Incentive-________________ — 351 1.72 - 100 28 18 15 15 21 15 24 15 11 13 8 26 4 11 4 11 4 2 6 - - - - -

Seam ers, toe--------------------------- 2 98 1.75 - 52 17 10 22 37 20 11 21 9 24 14 4 17 10 9 11 3 7 - - _ - - - -
Incentive----- ------------------------- 294 1.75 - 50 15 10 22 37 20 11 21 9 24 14 4 17 10 9 11 3 7 - - - - - - -

T ransfer-m achine
operators (all incentive
workers)-------------------------------- 90 1.69 - 22 5 2 7 4 11 8 6 4 3 1 1 15 1

Selected production
occupations— men

Knitting
Adjusters and fixers ,

knitting machines
(all timeworkers) 3_______ _ 528 2 .2 1 - - - - 5 9 5 18 8 3 15 9 5 95 87 70 39 55 57 19 9 5 - 8 6 1

Seam less hosiery,
half-hose
(all tim ew orkers)_______ 480 2.23 - - - - 5 7 5 14 6 1 9 7 3 79 83 70 37 53 55 17 9 5 - 8 6 1

Knitters, autom atic_________ 49 1.56 - 7 6 3 22 1 - 2 1 6 1
Incentive------------------------  __ 15 1.53 - 7 2 1 - 1 - 2 1 - 1

Boarding and preboarding

Boarders, automatic
(all incentive w o rk ers)------ 7 1.73 - 1 2 1 - - - - - - - - - 2 - 1 - - - - - - - - -

Boarders, other than
automatic (all incentive
workers)-------------------------------- 65 1.60 - 28 5 6 3 5 - 3 4 - 1 1 " 6 1 - - 2 - - - - - -

The Hickory—Statesville area consists of Burke, Caldwell, Catawba, and Iredell Counties. 
Excludes premium pay for overtim e and for work on weekends, holidays, and late shifts. 
Includes data for workers in classifications in addition to those shown separately.
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Table 28. Men’s Hosiery Mills: Occupational Earnings—Winston-Salem-High Point, N.C.1

(N um ber and a vera g e  stra igh t-t im e  h ou rly  earn ings 2 o f  p rod u ction  w o rk e rs  in s e le c te d  o ccu p a t io n s , S eptem ber 1967)

Number of workers receiving straight-tim e hourly earnings of—

Occupation and sex
ber
of

work­
ers

age
hourly 
earn­
ings 2

Under
$1.40

$1.40
and

under
$1.45

$1.45

$1.50

$1.50

$1.55

$1.55

$1.60

$1.60

$1.65

$1.65

$1.70

$1.70

$1.75

$1.75

$1.80

$1.80

$1.85

$1.85

$1.90

$1.90

$1.95

$1.95

$ 2 .0 0

$ 2 .0 0

$ 2 .1 0

$ 2 .1 0

$ 2 .2 0

$ 2. 2 0

$2.30

$2.30

$2.40

$2.40

$2.50

$2.50

$2.60

$2.60

$2.70

$2.70

$2.80

$2.80

$2.90

$2.90

$3.00

$3.00

and
over

A ll production w orkers__________________ 5,654 $1. 72 53 1010 379 591 376 463 324 383 284 214 199 204 134 302 156 194 138 104 50 38 18 30 4 6
W om en __________________________________ 4,299 1 . 66 48 920 325 458 312 364 257 323 240 185 163 140 99 180 77 84 40 41 19 7 11 1 4 1
M e n ______________________________________ 1,355 1.91 5 90 54 133 64 99 67 60 44 29 36 64 35 122 79 110 98 63 31 31 7 29 - 5

Selected production occupations—
women

Knitting
Knitters, autom atic______________________ 349 1.64 . 66 10 37 34 29 44 54 29 17 11 5 2 5 3 1 _ 1 1 _ _ _

Incentive________________________________ 294 1 . 6 8 - 22 10 26 34 29 44 54 29 17 11 5 2 5 3 1 _ 1 1 _ _ _ _
Knitters, string (all incentive

w orkers)__  ____________  _______________ 549 1.72 - 42 25 47 24 60 46 68 67 34 42 27 22 31 8 4 1 1 - - - - -
Boarding and preboarding

B oarders, automatic
(all incentive w ork ers)------------------------- 172 1.71 - 24 17 16 11 13 13 18 13 6 4 12 4 6 6 4 _ 1 2 2 _ _ _

B oarders, other than automatic
(all incentive w ork ers)_________________ 148 1. 58 _ 65 15 11 1 13 6 10 8 2 4 3 2 4 1 _ 2 _ _ _ _ 1 _ _

Preboarders (all incentive w ork ers)__ 84 1 . 62 - 31 3 12 3 2 7 7 2 2 1 2 3 4 2 1 - 2 - - - - - -
M iscellaneous

Exam iners, grey (hosiery
inspectors)_______________________________ 217 1. 66 - 63 9 33 10 22 5 16 8 6 4 8 6 8 3 12 1 _ _ _ _ _ 3 _

Tim e 30 1.48 10 20
Incentive__________________________.______ 187 1 . 6 8 . 53 9 13 10 22 5 16 8 6 4 8 6 8 3 12 1 3

Folders and boxers_______________________ 279 1.63 - 99 15 26 11 24 15 13 17 9 9 6 5 14 4 4 3 3 1 1 _ _ _
Incentive________ ________________________ 255 1. 65 - 81 11 24 11 24 15 13 17 9 9 6 5 14 4 4 3 3 1 1 _ _ _ _

Loopers, toe (all incentive workers)__ 821 1.71 - 149 61 76 60 48 51 55 32 51 42 46 25 54 21 26 15 6 3 _ _ _ _ _
M enders, hand, finish___________________ 14 1.45 - 9 - 4 1

Time.. . . .... . ............ 11 1.45 7 3 1
M enders, hand, g r e y ................... 47 1. 52 17 3 5 14 3 1 1 1 1 1

Tim e_____________________________________ 29 1.48 _ 13 2 14 _ _ _ _ _ . _ _
Incentive ______________________________ 18 1.59 - 4 3 3 _ 3 1 1 _ 1 1 1 . _ _ _ . _ _ _ _ _ _ _

P a ir e r s _____________________________________ 241 1 . 66 - 61 23 29 21 15 7 12 13 10 10 5 7 12 5 4 1 2 1 2 _ _ _ 1
Incentive________________________________ 239 1 . 66 - 61 21 29 21 15 7 12 13 10 . 10 5 7 12 5 4 1 2 1 2 _ _ _ 1

Seam ers, toe (all incentive
w orkers)------------------------------------------------- 312 1.79 - 62 16 34 13 16 7 30 10 20 11 8 7 16 . 10 9 6 19 5 1 11 _ 1 _

T ransfer-m achine operators
(all incentive w ork ers)_________  _____ 31 1. 57 - 14 2 3 3 - - 2 1 3 1 1 - - - - 1 - - - - - -

Selected production occupations— men
Knitting

Adjusters and fixers, knitting
machines 3__________ ____ ________________ _ 547 2 . 18 - - - - - 3 3 7 4 8 9 48 21 97 55 100 86 58 23 18 5 1 _ 1

Tim e--------------------------------------------------- 513 2 . 19 - - - - - 3 3 5 4 8 9 40 21 87 49 94 84 58 23 18 5 1 _ 1
Seam less h osiery, h a lf-h o se________ 504 2 . 19 - - - - - 3 3 7 2 6 6 47 18 89 47 90 83 57 21 18 5 1 _ 1

Tim e_________________________________ 470 2 . 20 - - - - - 3 3 5 2 6 6 39 18 79 41 84 81 57 21 18 5 1 _ 1
Knitters, autom atic______________________ 79 1 . 59 - 20 9 6 4 14 9 2 6 4 2 _ _ 2 _ _ _ _ 1 _ _ _ _ _

Incentive________________________________ 57 1.63 - 9 9 6 4 3 9 2 6 4 2 _ _ 2 _ _ _ _ 1 _ _ _ _ _
Knitters, string

(all incentive w ork ers)_________________ 23 1. 84 - 1 - 1 - - 3 - 3 3 2 4 3 2 1 - - - - - - - -
Boarding and preboarding

B oarders, automatic
(all incentive w ork ers)_________________ 34 1.67 - 6 3 6 6 - 1 _ 1 3 1 1 _ 2 3 _ 1 _ _ _ _ . _

B oarders, other than automatic
(all incentive w ork ers)_________________ 23 1. 70 _ 5 1 1 2 2 3 3 _ _ 1 1 _ 2 _ _ 2 _ _ _ _ _

Preboarders (all incentive w ork ers)__ 15 1.72 3 1 - 1 2 2 1 ~ 2 1 " " 1 " 1 - - “ - - -

The W inston-Salem —High Point area consists of Alamance, Davidson, Forsyth, Guilford, Randolph, and Surry Counties. 
Excludes premium pay for overtime and for work on weekends, holidays, and late shifts.
Includes workers in classifications in addition to those shown separately.
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Table 29. Men’s Hosiery Mills: Method o f  Wage Payment

(Percent o-f production workers by method of wage payment, United States, 
selected regions, States, and areas, September 1967)

Regions States Areas

Method of wage payment1 United 
States 2 Middle

Atlantic Southeast North
Carolina Tennessee

H ickory- 
State sville, 

N .C .

Winston- 
Salemr- 

High Point, 
N.C .

A ll w orkers- _______ ________  —  - 100 100 100 100 100 100 100

Incentive w orkers- ______________  ________ 65 59 67 68 60 69 70
Individual piece- ___________________  __ 63 48 66 68 58 69 70
Group piece----------------------- -------------  - _ 1 (3) 1 - 2 - -
Individual bonus_________ __________ _ 1 9 - - - - -
Group bonus ---------------------  -------- _ _ (3 ) 2 - - “ -

Tim ew orkers_ _ _ _ 35 41 33 32 40 31 30
Form al rate structure--------------  ----- 5 - 4 2 17 - 5

Single rate____________________________ 1 - (3) - 6 - -
Range of rates _ —  — --------------- — 4 - 3 2 12 - 5

Individual determination--------------------- 30 41 29 30 23 31 25

1 For definition of method of wage payment, see appendix A .
2 Includes data for regions in addition to those shown separately.
3 Less than 0.5 percent.

NOTE: Because of rounding, sums of individual items may not equal totals.

Table 30. Men’s Hosiery Mills: Scheduled Weekly Hours

(Percent of production workers by scheduled weekly hours , 1 United States, 
selected regions, States, and areas, September 1967)

Regions States Areas

Weekly hours 1 United 
States 2 Middle

Atlantic Southeast North
Carolina Tennessee

H ickory- 
State sville , 

N.C.

Winston- 
Salem - 

High Point, 
N .C .

A ll w orkers-------------------------------------------- 100 100 100 100 100 100 100

171/-. hours . .. . __ _ 2 14 (3)
99

1
40 h ours______________________________________
48 h ou rs________ ____________________________

98
(3)

86 100 100 100 100

1 Data relate to predominant work schedule of full-tim e day-shift workers in each establishment.
2 Includes data for regions in addition to those shown separately.
3 Less than 0.5 percent.

NOTE: Because of rounding, sums of individual items may not equal totals.
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Table 31. Men’s Hosiery Mills: Shift Differential Provisions

(Percent of production workers by shift differential provisions, 1 United States, selected regions, 
States, and areas, September 1967)

Reg ions State s Areas

Shift differential United 
State s 2 Middle

Atlantic Southeast North
Carolina Tennessee

Hickory- 
State sville, 

N. C.

Winston- 
Salem - 

High Point, 
N. C.

Second shift

W orkers in establishments having
second-shift provisions ......... 96. 0 9 0 . 2 96. 3 96. 0 1 0 0 . 0 91. 1 1 0 0 . 0

With shift differential.. . .... .. ..... 25. 3 58. 9 13. 5 11 . 6 38. 1 15. 2 7. 8
Uniform cents per hour......... ............. 9 .9 - 6 . 0 3. 7 38. 1 8 . 3

2 V2 cen ts............................................... 1 . 2 - 1. 4 1. 8 _ 3 .9 _
5 cents ................................. ...... ......... . 4. 7 - 4. 6 2 . 0 38. 1 4. 3
8 cents.............................. ..................... . 6 - _ _ _ _ _
10 cents____________________________ 3. 4 _ _ _ _ _ _

Uniform percentage................................ 1 0 . 2 45. 0 2. 7 3. 4 _ _ 7. 8
lVz percent.............................. ......... . 2 . 2 - 2 .7 3. 4 _ _ 7 .8
3 percent................................................ 1 . 0 9. 9 _ _ _ _ _
5 percent............................................... 7. 0 35. 1 - _ - _ _

Other . . 5. 2 13. 9 4. 8 4. 4 _ 6 . 9 _
With no shift differential.................. ....... . 70. 7 31. 3 82. 8 84. 4 6 1 . 9 76. 0 92. 2

Third or other late shift 

W orkers in establishments having
third- or other late-shift provisions___ 84. 5 59. 0 8 6 . 6 87. 1 1 0 0 . 0 84. 8 92. 4

With shift differential___________________ 43. 8 55. 0 37 . 6 36 .9 38. 1 63. 2 16. 0
Uniform cents per hour .. .  .. . 2 2 . 9 16. 8 20. 7 17. 8 38. 1 3 1 .4 8 . 2

5 cents_____________________________ 4 .6 2 .9 5. 4 1. 6 20. 4 _ 3. 8
8 cents_____________________________ . 8 - .9 _ _ _ _
10 cents..................................... .............. 13. 7 - 1 2 . 9 14. 3 17. 7 3 1 .4 _
15 cents—  _ . . . . 1. 3 - 1 . 6 1. 9 _ _ 4. 5
20 cents____________________________ 2. 5 13. 9 _ _ _ _ _

Uniform percentage......................... ...... 12. 3 38. 2 6 . 1 7. 6 - 9 .4 7. 8
3 percent________________________ _ 3. 2 9 .9 2. 7 3. 4 - _ 7. 8
5 percent_________________________ 3 .9 14. 2 1 . 1 1. 3 _ 2 .9 _
10 percent__________ ______________ 5. 2 14. 1 2. 4 3. 0 - 6 . 5 _

O ther................................... ............ .............. 8 . 7 - 10. 7 11. 5 _ 22. 3 _
With no shift differential............................ 40. 7 4. 0 49. 0 50. 2 6 1 . 9 2 1 . 6 76. 4

1 Refers to policies of establishments either currently operating late shifts or having provisions covering late shifts.
2 Includes data for regions in addition to those shown separately.

NOTE: Because of rounding, sums of individual item s may not equal totals.
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Table 32. Men’s Hosiery Mills: Shift Differential Practices *
O

(Percent of production workers on late shifts by amount of shift differential, United States, selected regions,
States, and areas, September 1967)

Shift differential United 
State s 1

Regions State s Areas

Middle
Atlantic Southeast North

Carolina Tennessee
Hickory— 

Statesville, 
N. C.

Winston- 
Salem - 

High Point, 
N. C.

Second shift

W orkers employed on second shift________ 16.9 19 . 0 16. 2 15. 4 20. 9 15. 6 14. 6
Receiving shift differential_____________ 5. 0 12. 4 2. 4 1.6 9. 3 1. 7 1. 1

Uniform cents per hour_____________ 1.5 - 1. 0 . 4 9. 3 . 8 -
2 V2 cen ts___________________________ . 2 - . 3 . 3 _ . 7 _
5 cen ts______________________________ . 7 - . 8 (2) 9. 3 . 1 -
8 cen ts______________________________ . 1 - - - - - -
10 cents_____________________________ . 5 - - _ _ _ _

Uniform percentage__________________ 2 .4 9. 9 . 4 . 5 - - 1. 1
1V2 percen t________________________ . 3 - . 4 . 5 - - 1. 1
3 percen t___________________________ . 2 2. 5 - - - - -
5 percent___________________________ 1.9 7. 4 - - - - -

O th er. ___________________________________ _____ 1 . 0 2. 5 1 . 0 . 8 - .9 _
Receiving no shift differential_____________ 11.9 6. 7 13. 8 13. 8 11 .6 13. 9 13. 5

Third or other late shift

W orkers employed on third or
other late shift_____________________________________ 7 .9 6. 8 8. 4 8. 3 13. 8 8. 1 9 .0

Receiving shift differential 3. 8 6. 5 3. 4 3. 5 4. 5 6 .4 1 .2
Uniform cents pe*r hour 1 . 8 1 . 6 2. 0 1 . 8 4. 5 3. 6 . 4

5 cents . 3 . 3 . 4 . 1 2. 2 - . 2
8 cen ts_____________________________________ (2 ) - (2) - - - -
10 cents____________________________________ 1.2 - 1. 5 1. 7 2. 3 3. 6 -
15 cents____________________________________ . 1 - . 1 . 1 - - . 2
20 cents____________________________________ . 2 1. 3 - - - - -

Uniform percentage______________________ 1.3 4. 9 . 6 . 8 - .9 . 8
3 percen t__________________________________ . 3 . 4 . 3 . 3 - - . 8
5 percen t__________________________________ . 3 2. 0 . 1 . 1 - . 2 -
10 percent.......................................................... . 8 2. 5 . 3 . 3 - . 8 -

Other_______________________ _____ _________ _____ . 7 - . 8 . 9 - 1 . 8 -
Receiving no shift differential_____________ 4. 1 . 3 5. 0 4. 8 9. 3 1. 7 7. 7

1 Includes data for regions in addition to those shown separately.
2 Less than 0. 05 percent.

NOTE: Because of rounding, sums of individual items may not equal totals.

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



Table 33. Men’s Hosiery Mills: Paid Holiday;

(Percent of production workers in m ills which have form al provisions for paid holidays, United States, 
selected regions, States, and areas, September 1967)

Number of paid holidays United 
States 1

Regions Stages Areas

Middle
Atlantic Southeast North

Carolina Tennessee
Hickory— 

Statesville, 
N. C.

Winston- 
Salem - 

High Point, 
N. C.

A ll workers____________________________ 100 100 100 100 100 100 100

W orkers in establishments providing
paid holidays______________________________ 38 69 27 25 67 32 24

2 days .................................................................... 14 - 18 18 29 23 18
3 d a y s____________________________________ 5 3 6 6 20 6 6
4 d ays......... ....................................... ................... 1 - 2 1 - 3 -
5 days ............................................ ............... ...... 7 19 1 - 18 - -
6 d a y s.............................. .................................... 4 19 - - - - -
7 days .......................... ........................ .............. 6 28 " - " - -

W orkers in establishments providing
no paid holidays___________________________ 62 31 73 75 33 68 76

1 Includes data for regions in addition to those shown separately.

NOTE: Because of rounding, sums of individual items may not equal totals.
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Table 34. Men’s Hosiery Mills: Paid Vacations

(Percent of production workers in mills which have form al provisions for paid vacations after selected periods of service, 
United States, selected regions, States, and areas, September 1967)

Regions State s A reas

Vacation policy United 
States 1 Middle

Atlantic
Southeast North

Carolina Tennessee
H ickory- 

State sville, 
N. C.

Winston- 
Salem - 

High *Point, 
N. C.

A ll w orkers_____________________________ 100 100 100 100 100 100 100

Method of payment 
W orkers in establishments providing

paid vacations______________________________ 70 88 64 60 74 51 81
Length-of-tim e payment----------------------- 15 24 13 12 20 23 4
Percentage payment..................................... 55 64 51 47 54 28 77
Flat-su m  payment ___.................................... - - - - - "

W orkers in establishments providing
no paid vacations__________________________ 30 12 36 40 26 49 19

Amount of vacation pay2 
After 1 year of service

Under 1 week_________________________________ 8 - 8 8 - 11 8
1 week_________________________________________ 57 74 54 49 74 38 69
Over 1 and under 2 w eeks_________________ 3 14 2 3 - 2 5
2 w eeks_______________________________________ 1 - - - - -

After 3 years of service

Under 1 week_________________________________ 8 - 8 8 - 11 8
1 week_________________________________________ 49 57 45 38 74 15 69
Over 1 and under 2 w eeks_________________ 10 17 11 13 - 25 5
2 w eeks_______________________________________ 2 14 - - -

After 5 years of service
Under 1 week_________________________________ 7 8 8 - 11 8
1 week_________________________________________ 15 41 11 8 - 2 14
Over 1 and under 2 w eeks_________________ 3 14 2 3 - 2 5
2 w eeks_______________________________________ 45 33 43 40 74 36 55

After 10 years of service

Under 1 week________________________________ 7 - 8 8 - 11 8
1 week_________________________________________ 13 18 11 8 - 2 14
Over 1 and under 2 w eeks_________________ 2 - 2 3 - 2 5
2 w eeks_______________________________________ 40 56 34 30 74 13 55
Over 2 and under 3 w eeks_________________ 1 14 - - - - -
3 w eeks_______________________________________ 7 - 8 11 - 23 -

After 15 years of service
Under 1 week__________________________ ______ 7 - 8 8 - 11 8
1 week_________________________________________ 13 18 11 8 - 2 14
Over 1 and under 2 w eeks_________________ 2 - 2 3 - 2 5
2 w eeks_______________________________________ 36 37 34 30 74 13 55
Over 2 and under 3 w eeks_________________ 2 14 - - - - -
3 w eeks__________________________________ ____ 10 19 8 11 " 23 -

After 20 years of service

Under 1 week_________________________________ 4 - 5 5 - 11 -
1 week________________________________________ 15 18 13 12 - 2 22
Over 1 and under 2 w eeks_________________ 2 - 2 3 - 2 5
2 w eeks_______________________ ____ ___________ 36 37 34 30 74 13 55
Over 2 and under 3 w eeks................................ 2 14 - - - - -
3 w eeks________ ______________________________ 10 19 8 11 23 '

1 Includes data for regions in addition to those shown separately.
2 Vacation payments, such as percent of annual earnings and flat-sum amounts, were converted to an equivalent time basis. Periods 

of service were arbitrarily chosen and do not necessarily reflect the individual provisions for progression. For example, changes in proportions 
indicated at 10 years may include changes in provisions occurring between 5 and 10 years.

3 Vacation provisions were virtually the same after longer periods of service.

NOTE: Because of rounding, sums of individual items may not equal totals.
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Table 35. Men’s Hosiery Mills: Health, Insurance, and Retirement Plans

(Percent of production workers in m ills which have specified health, insurance, and retirem ent plans, United States, 
selected regions, States, and areas, September 1967)

Regions States Areas

Type of plan 1 United 
States 2 Middle

Atlantic Southeast North
Carolina T ennessee

Hickory— 
Statesville, 

N. C.

Winston- 
Salem - 

High Point, 
N .C .

A ll workers_____________________________ 100 100 100 100 100 100 100

W orkers in establishments providing:
76Life insurance--------------- . ------------------------ 76 55 78 78 74 87

Employer financed___________________ 37 55 33 34 57 34 39
Jointly financed______________________ 39 - 44 44 18 41 48

Accidental death and dismemberment
insurance_______________________________ 51 39 54 56 45 47 71

Employer financed----------------------------- 23 39 23 24 28 13 39
Jointly financed______________________ 28 - 31 32 18 35 32

Sickness and accident insurance
or sick leave or both3_________________ 32 50 27 21 67 13 33

Sickness and accident insurance___ 31 50 25 21 67 13 33
Employer financed_______________ 18 50 15 14 49 6 24
Jointly financed___________________ 13 - 10 7 18 7 10

Sick leave (full pay, no
waiting period)_____________________ - - -

Sick leave (partial pay or
waiting period)_____________________ 1 - 1 - - - -

Hospitalization insurance______________ 69 88 66 70 47 61 89
Employer financed___________________ 25 85 19 21 29 6 39
Jointly financed______________________ 44 3 47 49 18 55 50

Surgical insurance______________________ 68 74 66 70 47 61 89
Employer financed___________________ 24 71 19 21 29 6 39
Jointly financed______________________ 44 3 47 49 18 55 50

M edical insurance______________________ 32 46 27 24 47 7 40
Employer financed___________________ 16 43 13 14 29 - 28
Jointly financed______________________ 16 3 14 10 18 7 12

Catastrophe insurance__________________ 21 19 23 23 29 27 21
Employer financed___________________ 8 5 10 9 29 - 21
Jointly financed______________________ 12 14 13 14 - 27 -

Retirement plans:
Pensions______________________________ 21 33 22 20 49 23 22

Employer financed_______________ 10 33 8 8 29 - 18
Jointly financed___________________ 11 - 14 12 20 23 4

Lum p-sum  payments------------------------- 13 5 12 13 - - 26
No p lan s__________________________________ 15 12 17 17 26 21 6

1 Includes only those plans for which at least part of the cost is borne by the employer and excludes legally required plans such as 
workmen's compensation and social security; however, plans required by State temporary disability laws are included if the employer 
contributes m ore than is legally required or the employee receives benefits in excess of the requirements.

2 Includes data for regions in addition to those shown separately.
3 Unduplicated total of workers receiving sick leave and sickness and accident insurance shown separately.

NOTE: Because of rounding, sums of individual items may not equal totals.

*
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Part III. Children’s Hosiery Mills

A v e ra g e  H ourly  Earn ings
Earn ings  o f  the 15 ,255  p rod uction  w o r k ­

ers  in m i l l s  p r im a r i ly  engaged in m a n u fa c ­
turing c h i ld re n 's  h o s ie r y  (including w o m e n 's  
anklets and sock s)  av e ra g e d  $ 1. 66 an hour in 
S ep tem ber  1967 (table 36).

E m p loy m en t  in this industry  b ran ch  was 
confined  a lm o s t  e x c lu s iv e ly  to the Southeast 
r eg ion .  P ro d u c t io n  w o r k e r s  in North  C a r o ­
lina and T e n n e s s e e ,  com b in e d ,  accoun ted  fo r  
se v e n -e igh th s  o f  the w o rk  f o r c e  in the South­
east r e g io n  and ave ra g e d  $ 1. 66 and $ 1. 65 
an h our ,  r e s p e c t i v e l y ;  the a v e ra g e  fo r  
W in sto n -S a le m —High P o in t ,  N .C .  (the only  
a re a  su rvey ed  sep ara te ly  fo r  this branch) 
was $ 1 . 6 6  (tables 42—44).

The nationwide a v e ra g e  fo r  p roduction  
w o r k e r s  in Sep tem ber  1967 ( $ 1 .6 6 )  w a s
14 p e r c e n t  above  the a v e ra g e  r e c o r d e d  in 
S ep tem ber—O cto b e r  1964 ( $ 1 .4 6 ) .  12

The 11 ,777 w om en  in this b ran ch  a v e r ­
aged $ 1 . 6 1  an hour; the 3 ,4 78  m en  averaged  
$ 1 .8 1  an hour.  13

A v e r a g e  earn ings w e re  n ear ly  the sam e 
in m e tro p o l ita n  ($ 1 .6 4 )  and nonm etropo litan  
a r e a s  ( $ 1 .6 6 ) .  T h e re  was a 6 - c e n t  d i f f e r ­
ence  between  the a v e ra g e  fo r  w o r k e r s  in 
m i l l s  having 250 w o rk e r s  o r  m o r e  ($ 1 .6 9 )  
and the a v e ra g e  in the two s m a l le r  s iz e  
groups ($ 1. 63).

E a rr in g s  o f  a l l  but about 3 p e r ce n t  o f  
the p rod uction  w o rk e r s  ranged f r o m  $ 1 .4 0  
to $ 2 . 5 0  an hour (table  37). A lm o s t  tw o- 
fifths o f  the w o rk e r s  earned l e s s  than $ 1 . 5 0  
an hour and sl ightly  m o r e  than half  earned 
le s s  than $ 1. 60.

O ccup ationa l Earn ings

The o c c u p a t i o n a l  c la s s i f i ca t io n s  fo r  
w hich  a v e r a g e  s t ra ig h t - t im e  hour ly  earnings 
a r e  p resen ted  in table  38 accounted  fo r  tw o- 
thirds o f  the prod u ct ion  w o rk e r s  in this in ­
dustry  bran ch .  Nationwide a v e ra g e s  (means) 
ranged f r o m  $ 1 . 5 0  an hour fo r  fo ld e r s  (all 
women) to $2 .  12 an hour fo r  kn itt ing-m achine  
a d ju sters  and f ix e r s ,  a l l  o f  whom w e re  men. 
A v e r a g e s  fo r  a ll  other  jo b s  ranged f r o m  
$ 1 . 5 1  to $ 1 . 8 3  per  hour.

O ccup ationa l a v e r a g e s  a lso  w e r e  tabu­
lated by s ize  o f  com m unity  (table 39) , s iz e  
o f  e stab lishm ent (table 40) , and m ethod  o f  
wage paym ent (table 41).

12 Op. cit. , BLS Bulletin 1456, Pt. II.
13 See footnote 9, p. 5.

E sta b lish m en t  P r a c t i c e s  and Supplem entary  
W age P r o v is io n s

In form ation  a lso  was obtained on w o rk  
s ch e d u le s ,  shift p r o v is io n s  and p r a c t i c e s ,  
and se le c te d  supp lem en tary  benefits  including 
paid h olidays and v a c a t i o n s ,  r e t ire m e n t  
>plans, l i fe  in su ra n ce ,  s ick n e ss  and acc id e n t  
in su ra n ce ,  and h osp ita lizat ion  and su r g ic a l  
b e n e f i t s .

Scheduled W eek ly  H ours and Shift P r a c ­
t i c e s . W eek ly  w o rk  sch edu les  o f  40 hours  
w e re  in e f fe c t  in m i l l s  em ploying  v irtu a l ly  
a l l  prod uct ion  w o rk e r s  in S ep tem ber  1967 
(table  46). O v e r  n ine-tenths  o f  the p r o d u c ­
tion w o r k e r s  w e r e  in m i l l s  having p r o v is io n s  
fo r  secon d  shift o p era t ion s  and th re e - fo u r th s  
w e re  in m i l l s  w hich  had th ird -  o r  la te -sh i f t  
p r o v i s io n s  (table 47). F ou rteen  p e r ce n t  o f  
the p rod u ct ion  w o rk e r s  w e re  em p loyed  on the 
secon d  shift and 5 p e r ce n t  w ork ed  on the third 
o r  other  late shifts at the t im e o f  the su rvey  
(table  48). Extra  pay fo r  la te -sh i f t  w ork  
usually  was not p ro v id e d .

Paid  H o l id a y s . Paid  h o l id a ys ,  usually
1 o r  3 days annually, w e re  p ro v id e d  by m i l l s  
em p loying  about o n e - fo u r th  o f  the prod uct ion  
w o r k e r s  (table 49)*

P aid  V a c a t io n s . P a id  v a c a t io n s ,  a fter  
qualifying p e r io d s  o f  s e r v i c e ,  w e re  p ro v id e d  
to p rod u ct ion  w o rk e r s  by estab lishm ents  e m ­
ploy ing  seven -tenths  o f  the w o r k e r s  (table 
50). N ea r ly  th re e - f i f th s  could  r e c e iv e  1 w eek  
o f  vaca t ion  pay a fter  1 y e a r  o f  s e r v i c e .  A fter  
5 y e a r s  o f  s e r v i c e ,  th ree -ten th s  o f  the p r o ­
duction  w o r k e r s  w e r e  entitled to 1 w e e k 's  
paid v acation  and another th ree -ten th s  to
2 w eek s .

Health, In su ra n ce ,  and R e t ire m e n t  P la n s . 
L i f e ,  h osp ita lizat ion ,  and s u r g ic a l  in su ran ce  
w e re  ava i lab le  to at lea st  seven -ten th s  o f  the 
prod u ct ion  w o r k e r s .  A cc id e n ta l  death and 
d is m e m b e r m e n t  in su ran ce  was p r o v id e d  to 
sl ightly  m o r e  than o n e -h a l f  o f  the w o r k e r s ;  
m e d ic a l  in su ra n ce ,  to about tw o -f i f th s ;  and 
s i ck n e ss  and a cc id e n t  in su ra n ce ,  to a lm o s t  
th ree -ten th s .  Catastrophe  (m a jo r  m ed ica l )  
in su ran ce  applied  to o n e -s ix th  o f  the p r o d u c ­
tion w o r k e r s .  A l l  o r  at lea st  pa rt  o f  the c o s t  
o f  these  p lans was paid by the e m p lo y e r ;  fo r  
m o s t ,  h o w e v e r ,  the co s t  was typ ica l ly  f i ­
nanced jo int ly  by e m p lo y e r  and e m p lo y e e .

P e n s io n  p lans ,  p rov id in g  regu lar  p a y ­
m en ts  fo r  the r e s t  o f  the r e t i r e e 's  l i fe  (other 
than F e d e r a l  s o c ia l  se cu r ity  benefits)  w e re  
not found in the m i l l s  v is i te d  in this industry  
bran ch . L e s s  than on e-ten th  (6 p ercen t)  o f  
the w o r k e r s  w e re  in m i l l s  provid in g  lu m p ­
sum paym ents on  re t ire m e n t .
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Table 36. Children’s Hosiery Mills: Average Hourly Earnings by Selected Characteristics

(Number and average straight-tim e hourly earnings 1 of production workers by selected  
characteristics, United States and Southeast region, September 1967)

United States 1 2 Southeast

Item Number
of

workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

A ll production workers-------------------------------------------- 15, 255 $ 1 . 6 6 14, 755 $ 1 . 6 6
Wnmen _____________________________________ 11, 777 1.61 11, 369 1.61
M en________________________________________________ 3, 478 1 . 81 3, 386 1 . 81

Size of community:
1 .64 3, 312 1. 64Metropolitan areas 3 ------------------------------------------- 3, 312

Nonmetropolitan a re a s-------------------------------------- 11, 943 1 . 6 6 11,443 1 . 66

Size of establishment:
1. 6320—9 9  w orkers.................................................. ...... ........ 3, 958 1.63 3, 845

100-249 w orkers________________________________ 4, 883 1. 63 4, 883 1 .63
250 workers or m o re -------------------------- -------------- 6 , 414 1.69 6 , 027 1 . 69

t Excludes premium pay for overtime and for work on weekends, holidays, and late shifts.
2 Includes data for regions in addition to the Southeast region.
3 Standard Metropolitan Statistical A reas as defined by the U. S. Bureau of the Budget 

through April 1967.

NOTE: Dashes indicate no data reported or data that do not meet publication criteria.

Table 37. Children’s Hosiery Mills: Earnings Distribution

(Percent distribution of production workers by average straight-tim e hourly earnings, 
United States and Southeast region, September 1967)

Average hourly earnings 1

United States 2
SoutheastAll

workers Women Men

Under $ 1. 40 . _ 0 . 9 1 . 0 0 . 2 0 . 9
$ 1 .4 0  and under $ 1 .4 5 __________ _____________ ___ 26. 8 30. 7 13. 4 27. 7
$ 1 .4 5  and under $ 1 .5 0 ____________________________ 9. 7 1 1 . 0 5. 1 8 . 5

$ 1. 50 and under $ 1 .5 5 ____________________________ 9. 5 9. 3 10 . 2 9 .6
$ 1. 55 and under $ 1 .6 0 ______________________ ______ 7. 0 7. 0 6 . 8 7. 1
$ 1 .6 0  and under $ 1 .6 5 _______ ____ __________ _____ 6 . 7 6 .9 6 . 2 6 . 6
$ 1 .6 5  and under $ 1 . 70...................... ............................. 5. 2 5. 7 3. 4 5. 2
$ 1. 70 and under $ 1. 7 5..................... ............................... 4. 7 5. 1 3. 5 4. 7

$ 1 .7 5  and under $ 1 . 80............................. ...................... 4. 5 4. 5 4. 4 4. 5
$ 1. 80 and under $ 1. 85__................................................ 3. 9 3 .9 3. 8 3. 9
$ 1. 85 and under $ 1 .9 0 ................................ .............. . 3. 3 3. 0 4. 2 3. 4
$ 1. 90 and under $ 1 .9 5 __________________ _________ 2. 4 2 . 2 2 . 9 2. 3
$ 1 .9 5  and under $ 2. 00____________________________ 2 . 6 2 . 1 4. 2 2 . 6

Average hourly earnings

$ 2^-00 and under $ 2 . 1 0 ____
$ 2 . 1 0  and under $ 2 . 2 0 ____
$ 2. 20 and under $ 2. 3 0 ____
$ 2. 30 and under $ 2. 4 0 ____
$ 2. 40 and under $ 2 .5 0 ____
$ 2 .5 0  and under $ 2 .6 0 ____
$ 2 . 60 and under $ 2 .7 0 ____
$ 2 . 70 and under $ 2 . 8 0 ____
$ 2 . 80 and under $ 2 . 9 0 ____
$ 2. 90 and under $ 3 .0 0 ____
$ 3 .0 0  and o v e r______________

Total------------------------

Number of w orkers_____
Average hourly earnings

United States 2

SoutheastA ll
workers Women Men

3. 9 2. 9 7. 6 4. 0
3. 1 1 . 8 7. 4 3. 2
2 . 2 1 . 2 5 .9 2 . 2
1 . 1 . 6 3. 1 1. 2

. 7 . 3 2 . 0 . 7

. 8 . 3 2 . 6 . 8

.4 . 1 1. 6 . 5

. 3 . 2 . 8 . 3

( ‘ ) (')
. 1 
. 1

. 1
(3 )

. 1 . 1 . 4 . 1

1 0 0 . 0 1 0 0 . 0 1 0 0 . 0 1 0 0 . 0

15, 255 11. 777 3, 478 14, 755
$ 1. 66 $ 1 . 6 1 $ 1 . 81 $ 1 . 6 6

1 Excludes premium pay for overtime and for work on weekends, holidays, and late shifts.
2 Includes data for regions in addition to the Southeast region.
3 Less than 0. 05 percent.

NOTE: Because of rounding, sums of individual items may not equal 100.
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Table 38. Children’s Hosiery Mills: Occupational Averages—All Mills 0)

(Number and average straight-tim e hourly earnings 1 of workers in selected occupations, 
United States and Southeast region, September 1967)

United States 2 Southeast

Occupation and sex Number Hourly earnings 1 Number
of

workers

Hourly earnings 1

workers Mean 3 Median 3 Middle range 3 Mean 3 Median 3 Middle range 3

Knitting:
Adjusters and fix ers , knitting

$ 1 .9 5 -$ 2 . 25machines (all men) 4---------------------------------------- 1, 177 $ 2 . 12 $2 . 10 $ 1 .9 5 -$ 2 . 28 1 , 144 $ 2 . 12 $ 2 . 10
Seam less h osiery, h a lf-h ose--------------------- 1 , 127 2 . 12 2 . 10 1 .9 5 -  2. 25 1 , 1 1 1 2 . 11 2 . 10 1 .9 5 -  2. 25

Knitters, autom atic____________________________ 1, 124 1 .7 2 1. 67 1. 5 0 - 1. 86 1, 109 1. 72 1.67 1. 5 0 - 1. 8 6
W om en ________________________________________ 1,005 1. 72 1.67 1. 5 0 -  1. 87 990 1. 73 1. 67 1. 5 0 -  1.87
M e n ___________________________________________ 119 1. 67 1 . 6 8 1. 5 6 -  1. 80 119 1. 67 1 . 6 8 1. 5 6 - 1.80

Knitters, r ib _______ ___________________________ 60 1. 62 1 . 50 1 .4 7 -  1.79 59 1 . 62 1. 50 1 .4 9 -  1. 79
W om en ________________________________________ 37 1. 62 1 . 50 1 .4 5 -  1 .78 36 1 . 62 1. 52 1. 4 4 -  1. 79

K nitters, strin g________________________________ 676 1. 64 1. 63 1. 4 5 -  1 .76 626 1. 65 1. 64 1 .4 4 -  1. 77
W om en ________________________________________ 599 1. 64 1. 63 1 .4 5 -  1 .75 549 1. 65 1. 64 1 .4 5 -  1 .76
M en ___________________________________________ 77 1. 66 1. 64 1 .4 3 -  1. 83 77 1 . 66 1. 64 1 .4 3 -  1. 83

K nitters, tra n sfer______________________________ 562 1. 57 1. 51 1 .4 2 -  1.67 542 1. 57 1. 51 1 .4 2 -  1.68
W om en__________________________  ___________ 551 1. 57 1.51 1 .4 2 -  1.67 531 1. 58 1. 51 1 .4 2 -  1 .68

Boarding and preboarding:
565 1 . 66 1.60 1 .4 1 -  1. 79B oarders, automatic___________________________ 565 1 . 6 6 1 . 60 1. 4 2 -  1.79

W om en________________________________________ 440 1. 64 1. 58 1 .4 1 -  1. 78 440 1. 64 1. 58 1 .4 1 -  1 .78
pn 125 1.71 1. 70 1 . 4 9 -  1. 8 6 125 1.71 1. 70 1 .4 9 -  1. 86

B oarders, other than autom atic--------------------- 985 1. 57 1.48 1. 4 0 -  1. 65 955 1. 58 1 . 49 1 .4 0 -  1 . 6 6
Women . , 835 1. 55 1 .48 1 .4 0 -  1. 63 805 1. 55 1.48 1 .4 0 -  1. 63
M e n ___________________________________________ 150 1 . 69 1 . 59 1. 4 5 -  1. 88 150 1 . 69 1. 59 1 .4 5 -  1. 88

P reboarders_____________________________________ 196 1. 65 1. 53 1. 4 5 -  1. 85 171 1 . 66 1. 53 1 .4 6 -  1 . 86
W om en ________________________________________ 154 1.60 1. 51 1. 4 5 -  1. 78 130 1 . 61 1. 52 1 .4 0 -  1.79
M en_____  ____________________________________ 42 1. 83 1. 86 1. 5 2 - 2. 04 41 1 . 82 1. 86 1. 5 2 - 2. 03

M iscellaneous:
Baggers (all w om en)----------------------------------------- 90 1 . 59 1.49 1 .4 0 -  1.68 90 1 . 59 1.49 1 .4 0 -  1 .68
Boxers (51 women and 5 men)________________ 56 1. 51 1 .45 1 .4 0 -  1. 55 56 1. 51 1 .45 1. 4 0 -  1. 55
E xam iners, grey (hosiery inspectors)

1.62 1. 4 3 -  1 .73(all w om en)____________________________________ 496 1 . 62 1. 55 1 .4 4 -  1. 73 486 1. 55
Folders (all women)____________________________ 186 1. 50 1. 41 1 .4 0 -  1 .56 186 1. 50 1.41 1 .4 0 -  1. 56
Folders and boxers (all women)--------------------- 889 1 . 59 1 . 50 1. 4 0 -  1.71 86 8 1. 58 1. 50 1 .4 0 -  1. 71
Loopers , toe (all women)______________________
M enders, hand, finish (67 women

647 1. 57 1. 50 * 1 .4 1 - 1.67 6 12 1. 57 1. 50 1 .4 1 -  1 .68

and 2 m e n )________________________ ___________ 69 1. 52 1. 45 1 .4 0 -  1. 55 69 1. 52 1.45 1 .4 0 -  1 . 55
M enders, hand, grey (69 women

1 .4 0 -  1 .65and 2 men) ................ _, 71 1. 54 1 .43 1 .4 0 -  1.61 67 1. 55 1 .43
P airers (909 women and 2 m en)______________ 911 1 . 6 6 1. 58 1 .4 0 -  1 .80 903 1 . 66 1 . 59 1 .4 0 -  1 . 80
Seam ers, toe (all women)__________________  _ 1,350 1. 70 1. 65 1.46— 1.87 1,332 1. 70 1. 65 1 .4 6 -  1. 86
T ransfer-m achine operators

(all w om en)____________________________________ 122 1.62 1 . 59 1 .4 3 -  1 .72 120 1 . 62 1. 58 1 .4 3 -  1 .72

1 Excludes premium pay for overtime and for work on weekends, holidays, and late shifts.
2 Includes data for regions in addition to the Southeast region.
3 See appendix A  for method used in computing m eans, medians, and middle ranges of earnings.
4 Includes data for workers in classifications in addition to those shown separately.

NOTE: Dashes indicate no data reported or data that do not meet publication criteria.
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Table 39. Children’s Hosiery Mills: Occupational Averages—By Size o f Community

(Number and average straight-tim e hourly earnings 1 of workers in selected occupations by size of community, 
United States and Southeast region, September 1967)

United States 2 Southeast

Occupation and sex Metropolitan areas Nonmetropolitan areas Metropolitan areas Nonmetropolitan areas

Number
of

workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

Women

Knitting:
Knitters, autom atic____________________  ______ 165 $1. 78 840 $1 .71 165 $ 1 .78 825 $1. 72
Knitters, string________________________________ 105 1 . 61 494 1. 65 105 1 . 61 444 1 . 6 6
Knitters, transfer______________________________ 99 1. 52 452 1 . 59 99 1. 52 432 1. 59

Boarding and preboarding:
B oarders, automatic___________________________ 28 1. 74 412 1. 64 28 1. 74 412 1. 64
B oarders, other than autom atic______________ 376 1. 54 459 1. 56 376 1. 54 429 1. 56

M iscellaneous:
Exam iners, grey (hosiery inspectors)_______ 86 1 . 62 410 1 . 62 86 1 . 62 400 1 . 62
Folders and boxers_____________________________ 309 1. 56 580 1 . 60 309 1. 56 559 1 . 60
Loopers , to e ____________________________________ 91 1.47 556 1. 59 91 1.47 521 1 . 59
M enders, hand, finish_________________________ 18 1. 64 49 1.48 18 1. 64 49 1. 48
M enders, hand, g rey __________________________ 10 1. 55 59 1. 54 10 1. 55 55 1. 55
P a ir e r s __________________________________________ 222 1.67 687 1.65 222 1.67 679 1. 65
Searners, toe------------------------ ---------------------------- 193 1. 74 1,155 1. 70 193 1. 74 1,137 1. 70
Transfer-m achine operators-------------------------- 19 1. 78 103 1 . 59 19 1. 78 101 1. 58

Men

Knitting:
Adjusters and fixers, knitting

machines 3______________________________________ 228 2. 15 949 2 . 11 228 2. 15 916 2 . 11
Seam less hosiery, h a lf-h ose______________ 228 2. 15 899 2 . 11 228 2. 15 883 2 . 10

Knitters, autom atic____________________________ - - 103 1 . 66 - - 103 1 . 66
Boarding and preboarding:

B oarders, automatic----------------------------------------- 14 1. 57 111 1. 73 14 1. 57 111 1.73
B oarders, other than autom atic______________ 49 1. 76 101 1 . 66 49 1. 76 101 1 . 66

1 Excludes premium pay for overtime and for work on weekends, holidays, and late shifts.
2 Includes data for regions in addition to the Southeast region.
3 Includes data for workers in classifications in addition to those shown separately.

NOTE: Dashes indicate no data reported or data that do not m eet publication criteria.
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Table 40. Children’s Hosiery Mills: Occupational Averages—By Size o f Establishment
00

(N u m ber and averag e  s tra igh t-tim e  h ou rly  earn in gs 1 o f w o rk e r s  in s e le c te d  occu p a tio n s  b y  s ize  o f esta b lish m en t,
United States and Southeast reg ion , S eptem ber 1967)

United States2 Southeast

Establishments having—
Occupation and sex 2 0 - 9 9  workers 100—249 workers 250 workers 

or more 20-99  workers 100—249-workers 250 workers 
or more

Number
of

wo rke r s

Average
hourly

earnings

Numb e r 
of

workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

Women

Knitting:
Knitters, automatic .... .............. 332 $ 1. 72 224 $ 1.74 449 $ 1.72 317 $ 1. 73 224 $ 1. 74 449 $ 1. 72
Knitters, string , ___ 131 1 . 59 191 1.61 277 1 . 6 8 106 1.61 191 1 . 61 252 1.70
Knitters, transfer ...... _ _ _ 364 1. 59 139 1. 52 _ - 364 1. 59 119 1. 52

Boarding and preboarding:
Boarders, automatic____________________________ 77 1. 67 201 1.57 162 1.72 77 1.67 201 1. 57 162 1.72
B oarders, other than autom atic.......................... 315 1. 54 173 1.53 347 1.57 310 1. 54 173 1.53 322 1. 58

Miscellaneous:
Exam iners, grey (hosiery inspectors)_______ 168 1. 63 120 1.62 208 1.60 167 1.63 120 1.62 199 1.60
Folders ........................................................................... .... 119 1. 51 22 1.42 - - 119 1. 51 22 1.42 - -
Folders and boxers_____________________________ 235 1. 53 319 1. 57 335 1.63 235 1. 53 319 1. 57 314 1.63
Loopers, toe 35 1. 56 377 1.56 235 1. 58 - - 377 1. 56 208 1. 59
Menders, hand, finish_____ _____ _______________ 22 1.42 15 1.46 30 1.63 22 1.42 15 1.46 30 1.63
Menders, hand, g re y ___________________________ 26 1.48 15 1. 53 28 1 . 6 1 26 1.48 15 1. 53 24 1. 63
P a ir e r s ___________________________________________ 265 1 . 60 281 1.61 363 1.73 260 1.60 281 1 . 61 360 1.73
Seam ers, toe...... ..................... ................. ..................... 437 1. 77 410 1.64 501 1.69 432 1. 77 410 1.64 488 1.69
Transfer-m achine operators__________________ 43 1. 50 37 1 . 6 8 42 1 . 6 8 43 1. 50 37 1 . 6 8 40 1 . 68

Men

Knitting:
Adjusters and fixers, knitting machine 3 ____ 286 2 . 12 384 2. 07 507 2 . 16 272 2 . 12 384 2. 07 488 2. 15

Seam less hosiery, h alf-hose 286 2 . 12 382 2. 07 459 2. 15 272 2 . 12 382 2. 07 457 2. 15
Knitters, automatic 41 1 . 62 66 1.71 12 1.6 4 41 1 . 62 66 1. 71 12 1 .6 4

Boarding and preboarding:
1 . 68B oarders, automatic____________________________ 72 1 . 69 25 1 . 6 8 28 1.80 72 1.69 25 28 1 . 80

B oarders, other than autom atic______________ 89 1.76 45 1 .6 4 89 1. 76 45 1. 64

1 Excludes premium pay for overtim e and for work on weekends, holidays, and late shifts.
2 Includes data for regions in addition to the Southeast region.
3 Includes data for workers in classifications in addition to those shown separately.

NOTE: Dashes indicate no data reported or data do not meet publication criteria.
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Table 41. Children’s Hosiery Mills: Occupational Averages—By Method o f Wage Payment

(Number and average straight-time hourly earnings 1 of workers in selected occupations by method of wage payment, 
United States and Southeast region, September 1967)

Occupation and sex

United ^States 1 2 Southeast

Timeworkers Incentive' workers Timeworke rs Incentive' workers
Number

of
workers

Average
hourly

earnings

Numbe r 
of

workers

Ave rage 
hourly 

earnings

Number
of

workers

Ave rage 
hourly 

earnings

Numbe r 
of

workers

Average
hourly

earnings

Women

Knitting:
Knitters, automatic__________________________ 56 $ 1. 52 949 $ 1. 74 56 $ 1. 52 934 $ 1. 74
Knitters, string______________________________ - - 599 1.64 - - 549 1.65
Knitters, transfer____________________________ - - 545 1. 57 - - 525 1. 58

Boarding and preboarding:
Boarders, automatic_________________________ 440 1.64 - - 440 1. 64
Boarders, other than automatic_____________ 835 1. 55 - 805 1. 55
Preboarder s__________________________________ - - 151 1.60 - - 127 1.61

Miscellaneous:
Examiners, grey (hosiery inspectors)_______ 70 1 . 59 426 1.62 70 1. 59 416 1.62
Folders ______________________________________ 73 1. 45 113 1. 54 73 1.45 113 1. 54
Folders and boxers___________________________ - - 859 1. 59 - - 838 1 . 59
Loopers, toe_____________ ____________________ - - 646 1. 57 - - 611 1. 57
Menders, hand, finish_______________________ 36 1.44 31 1.62 36 1.44 31 1 . 62
Pairers_______________________________________ - - 898 1 . 6 6 - - 895 1 . 6 6
Seamers, toe_________________________________ - “ 1, 348 1.70 - ~ 1, 330 1. 70

Men

Knitting:
Adjusters and fixers, knitting

machines 3 _______________ __________________ 1, 177 2 . 1 2 - - 1, 144 2 . 1 2 - -
Seamless hosiery, half-hose____________ 1, 127 2 . 1 2 - - 1, 1 1 1 2 . 11 - -

Knitters, automatic---------------------------------------- - - 1 1 2 1.69 - - 1 1 2 1. 69
Knitters, string________ ______________________ - - 77 1 . 6 6 - - 77 1 . 6 6

Boarding and preboarding:
Boarders, automatic________________________ 119 1.73 - 119 1. 73
Boarders, other than automatic_____________ 142 1.70 142 1. 70

1 Excludes premium pay for overtime and for work on weekends, holidays, and late shifts.
2 Includes data for regions in addition to the Southeast region.
3 Includes data for workers in classifications in addition to those shown separately.

NOTE: Dashes indicate no data reported or data that do not leet publication criteria.
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Table 42. Children’s Hosiery Mills: Occupational Earnings—North Carolina

(N um ber and a vera g e  stra igh t-t im e  h ou rly  earn ings 1 o f  p ro d u ctio n  w o rk e rs  in se le c te d  o ccu p a t io n s , S eptem b er 1967)

01o

Number of workers receiving straight-tim e hourly earnings of—

Occupation and sex
ber
of

work­
ers

age 
hourly 
earn­
ings 1

Under
$1.40

$1.40
and

under
$1.45

$1.45

$1.50

$1.50

$1.55

$1.55

$1.60

$1.60

$1.65

$1.65

$1.70

$1.70

$1.75

$1.75

$1.80

$1.80

$1.85

$1.85

$ 1 . 9 0

$ 1 . 9 0

$1.95

$1.95

$2 . 0 0

$2 . 0 0

$2 . 1 0

$2 . 1 0

$2 . 2 0

$2 . 2 0

$2.30

$2.30

$2.40

$2.40

$2.40

$2.50

$2.60

$2 . 6 0

$2.70

$2.70

$2.80

$2.80

$2 . 9 0

$2 . 9 0

$3.00

$3.00

$3.10

$3.10

$3.20

$3.20
and
over

All production workers____ 8,476 $1 . 6 6 29 2348 708 783 570 553 443 421 383 329 320 197 213 390 272 195 96 46 81 42 34 1 2 5 4 2

Women__________________ 6  ,465 1 . 62 26 2088 606 606 422 423 379 344 287 246 215 142 137 209 114 90 49 17 29 5 17 8 - - 4 2

Men______________________ 2 , 0 1 1 1 . 81 3 260 1 0 2 177 148 130 64 77 96 83 105 55 76 181 158 105 47 29 52 37 17 4 " 5 - -

Selected production
occupations— women

Knitting

Knitters, automatic________ 593 1.77 _ 69 37 73 36 38 35 36 26 46 37 17 36 32 23 23 14 . 5 _ 2 5 . - 2 1

Incentive_________________ 558 1. 78 _ 6 8 36 49 34 35 34 34 26 45 37 17 36 32 23 23 14 - 5 - 2 5 - - 2 1

Knitters, string
(all incentive workers)___ 398 1. 65 - 109 11 23 2 0 39 37 45 30 2 1 15 7 14 11 13 1 1 1 - - - - - - - -

Knitters, transfer_________ 59 1. 52 - 30 4 8 3 5 - 2 2 2 2 - - - 1 - - - - - - - - - - -
Incentive_________________ 53 1. 53 - 24 4 8 3 5 - 2 2 2 2 - - 1 - - - - - - - - - -

Boarding and preboarding

Boarders, automatic
(all incentive workers)---- 284 1. 64 - 96 2 0 25 15 2 2 1 2 18 18 6 13 5 4 5 8 6 4 1 - 1 5 - - - -

Boarders, other than
automatic (all incentive
workers)---------------------------- 403 1. 56 - 160 67 13 38 24 13 25 11 1 0 9 4 9 13 5 - - 2 - - - - - - - -

Preboarders------------------------- 65 1. 65 - 1 2 1 2 8 4 2 1 2 5 3 6 3 1 6 -
Incentive-------------------------- 62 1 . 6 6 - 11 1 2 6 4 2 1 2 5 3 6 3 1 6

Miscellaneous

Baggers-------------------------------- 46 1. 51 _ 27 2 4 4 1 1 1 4 _ _ _ 2 _ _ . . _ _ _ . _ _ . _ _
Incentive_________________ 28 1. 57 - 9 2 4 4 1 1 1 4 - - - 2 - - - - - - - - - - - - -

Boxers---------------------------------- 34 1.47 - 19 1 7 3 - 4 - - - - - - - - - - - - - - - - - - -
Time_____________________ 13 1 .46 - 6 1 3 3

Examiners, grey (hosiery
inspectors)------------------------- 313 1. 64 - 81 36 29 18 36 8 17 1 6 16 1 2 1 1 2 2 1 - 7 - 1 - 2 - - - - - -

T ime_____________________ 48 1 . 6 6 - 6 6 8 3 9 - 2 - - - - - 14 - - - - - - - - - - - -
Incentive-------------------------- 265 1. 63 - 75 30 2 1 15 27 8 15 16 16 1 2 1 1 2 7 - 7 - 1 - 2 - - - - - -

Folders_____________________ 152 1. 51 - 79 1 2 3 2 1 4 1 2 6 5 7 - - 3 - - - - - - - - - - - - -
T ime_____________________ 73 1.45 - 49 5 - 16 - 3 - - - - - - - - - - - - - - - - - - -
Incentive-------------------------- 79 1. 58 _ 30 7 3 5 4 9 6 5 7 - - 3 - - - - - - - - - - - - -

Folders and boxers------------- 563 1. 58 _ 257 15 55 34 38 23 27 25 13 2 0 13 1 2 7 5 7 8 2 - - 2 - - - - -
Incentive_________________ 557 1. 58 _ 257 15 49 34 38 23 27 25 13 2 0 13 1 2 • 7 5 7 8 2 - - 2 - - - - -

Loopers , toe_______________ 360 1 . 62 - 115 27 40 17 27 2 2 23 23 19 9 7 2 18 3 2 2 1 1 - 1 - - - 1 -
Incentive_________________ 359 1 . 62 - 114 27 40 17 27 2 2 23 23 19 9 7 2 18 3 2 2 1 1 - 1 - - - 1 -

Menders, hand, finish_____ 33 1.49 _ 15 11 1 2 1 1 - - 1 - - - - 1 - - - - - - - - - - -
Time....................... ............... 2 2 1.43 - 12 9 - - 1 - - - - - - - - - - - - - - - - - - - -
Incentive-------------------------- 11 1 . 60 - 3 2 1 2 - 1 - - 1 - - - - 1 - - - - - - - - - - -

Menders, hand, grey---------- 27 1. 57 - 16 1 - 2 - 2 - - 1 2 - - 2 - 1 - - - - - - - - - -
Incentive_________________ 2 2 1 . 60 - 11 1 - 2 - 2 - - 1 2 - - 2 - 1 - - - - - - - - -

P airers --------------------------------------------------------------------- 529 1. 65 - 183 48 31 25 2 0 39 25 26 16 31 8 7 26 11 15 6 3 2 1 4 - - - 1 1

Incentive------------------------------------------------------- 523 1 . 6 6 - 177 48 31 25 2 0 39 25 26 16 31 8 7 26 11 15 6 3 2 1 4 - - - 1 1

Seamers, toe (all incentive
workers)------------------------------------------------------------- 864 1. 70 - 207 72 72 49 48 79 42 43 37 2 2 50 13 42 29 16 1 2 6 19 - 3 3 - - -

T ransfer-machine
operators---------------------------------------------------------- 81 1 . 59 - 27 5 13 7 8 4 4 3 2 - 2 - 3 - 1 - - 2 - - - - - - -

2 2 1. 45 9 3 10
Incentive____________________________________ 59 1. 64 - 18 3 7 8 4 4 3 2 - 2 " 3 1 - - 2 - - - “ "

See footnote at end of ta b le .
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Table 42. Children’s Hosiery Mills: Occupational Earnings—North Carolina— Continued

(N um ber and a verage  s tr a ig h t -t im e  h ou rly  earn ings 1 o f  p ro d u ction  w o rk e rs  in se le c te d  o ccu p a t io n s , S eptem b er 1967)

Num- A ver- Number of workers r e ceiving straight-tim e hourly earnings of—

of
age

hourly $1.40 $1.45 $1.50 $1.55 $1.60 $1.65 $1.70 $1.75 $1.80 $1.85 $ 1.90 $1.95 $ 2 .0 0 $ 2 .1 0 $ 2 .2 0 $2.30 $2.40 $2.50 $2.60 $2.70 $2.80 $ 2. 9 0 $3.00 $3.10 $3.20
work- earn- $1.40 under and

ei s mgs $1.45 $1.50 $1.55 $1.60 $1.65 $1.70 $1.75 $1.80 $1.85 $ 1 .9 0 $1.95 $ 2 .0 0 $ 2 .1 0 $ 2 .2 0 $2.30 $2.40 $2.50 $2.60 $2.70 $2.80 $ 2. 9 0 $3.00 $3.10 $3.20 over

734 $2 . 10 6 1 19 13 27 30 31 37 27 46 124 126 90 39 21 45 34 16 2

718 2 . 09 6 1 19 13 27 30 31 37 26 45 122 125 88 39 21 41 29 16 2
90 1. 72 - 7 4 - 13 4 12 6 14 7 14 3 1 4 _ 1
83 1. 75 - 2 2 - 13 4 12 6 14 7 14 3 1 4 - 1

65 1. 67 18 ~ 1 9 5 4 2 6 5 2 6 2 5

74 1. 74 16 8 1 3 2 3 5 6 7 5 3 2 1 8 1 3
68 1. 77 - 10 8 1 3 2 3 5 6 7 5 3 2 1 8 1 3 - - - - - - - - -

101 1.71 . 30 6 2 11 7 4 2 3 3 9 2 2 5 7 2 _ 3 2 1 _ _
93 1.72 - 28 4 2 11 7 4 2 3 1 7 2 2 5 7 2 - 3 2 1 - - - - - -

25 1. 76 3 4 4 “ " 3 “ ” 1 " 2 5 3

Occupation and se

Selected production 
occupations— men

Knitting

Adjusters and fix ers , 
knitting machines
(all timeworkers) 2______

Seam less h osiery, 
half-hose (all
tim ew orkers)-------------

K nitters, autom atic______
Incentive________________

K nitters, string 
(all incentive workers) _

Boarding and preboarding

B oarders, automatic_______
Incentive__________________

B oarders, other than
automatic___________________

Incentive__________________
Preboarders (all 

incentive w orkers)------------

Excludes premium pay for overtime and for work on weekends, holidays, and late shifts. 
Includes data for workers in classifications in addition to those shown separately.

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



Table 43. Children’s Hosiery Mills: Occupational Earnings—Tennessee

(Number and average straight-time hourly earnings 1 of production workers in selected occupations, September 1967)

Num- A ver- Number of workers receiving straight-■time hourly earnings of
bci age $1.40 $1.45 $1.50 $1.55 $1.60 $1.65 $ 1.70 $1.75 $ 1.80 $ 1.85 $1.90 $1.95 $ 2 .0 0 $ 2 .1 0 $ 2 .2 0 $2.30 $2.40 $2.50 $2.60 $2.70 $2.80 $2.90 $3.00

Occupation and sex of hourly Under andwuxk- euill- $ 1.40 under and
ex s mgs $1.45 $1.50 $1.55 $1.60 $1.65 $1.70 $1.75 $1.80 $1.85 $1.90 $1.95 $ 2 .0 0 $ 2 .1 0 $ 2 .2 0 $2.30 $2.40 $2.50 $2.60 $2.70 $2.80 $2.90 $3.00 over

A ll production w orkers_____________ ______ 4, 321 $ 1.65 29 1218 390 451 317 297 217 175 178 164 124 114 101 140 139 90 55 48 23 22 14 2 5 8
W om en_____________________ ______________ 3, 369 1.60 28 1088 335 332 249 236 184 149 150 131 97 78 74 90 73 31 16 11 2 6 3 2 2 2
M en.. ....... , ...„ .................... 952 1 . 82 1 130 55 119 68 61 33 26 28 33 27 36 27 50 66 59 39 37 21 16 11 3 6

Selected production occupations—
women

Knitting

Knitters, autom atic________ ______________ 285 1. 64 _ 60 18 46 16 27 30 17 16 12 6 6 3 4 21 2 - - - - - 1 - -
Incentive_________________________________ 264 1 . 6 6 _ 60 18 25 16 27 30 17 16 12 6 6 3 4 21 2 - - - - - 1 - -

Knitters, r ib _______________________________ 28 1. 52 - 9 5 6 - 3 2 - 1 2
Tim e_____________________________________ 9 1.46 - 2 3 4

Knitters, string (all'incentive
workers)___________________________________ 111 1.62 - 24 8 11 6 18 19 4 5 3 3 5 2 2 1 - - - - - - - -

Knitters, transfer (all incentive
workers)___________________________________ 257 1. 58 - 76 44 23 14 20 16 24 4 7 7 5 8 5 2 2 - “ - - -

Boarding and preboarding

Boarders, automatic (all incentive
w orkers)___________________  _____________ 81 1.63 - 30 4 5 4 8 2 2 7 3 4 2 - 4 4 2 - - - - - - -

B oarders, other than automatic
(all incentive w ork ers)---------- ---------------- 333 1. 55 - 149 42 32 20 22 18 11 4 5 6 1 5 9 3 1 2 2 - 1 - - - -

Preboarders (all incentive w orkers)___ 43 1. 57 - 15 2 8 3 7 " 1 " 1 1 1 1 2 “ 1 - - " " - “

Miscellaneous

Exam iners, grey (hosiery
inspectors)________________________________ 108 1 . 59 - 28 21 11 11 10 8 1 3 5 - - 3 1 4 - - - - 1 - - - 1

Tim e----------------------------------------------- --------- 21 1.45 - 7 9 5
Incentive---------------------------------------------- 87 1.63 - 21 12 6 11 10 8 1 3 5 - - 3 1 4 - - - - 1 - - - 1

Folders and boxers.-_______________________ 235 1. 59 - 116 13 17 13 4 5 4 14. 11 10 3 9 4 4 4 2 1 - 1 - - - -
Incentive-------------------------------------------------- 211 1.61 - 92 13 17 13 4 5 4 14 11 10 3 9 4 4 4 2 1 - 1 - - - -

Loopers, toe (all incentive
w orkers)_____________________________ ______ 143 1. 50 - 79 16 10 13 1 7 6 6 3 2

Menders, hand, finish------------------------------- 30 1. 56 - 12 4 2 4 - 1 1 3 - 1 1 - - - - 1 - - - - - - -
Tim e_______________________________ ______ 14 1.45 - 9 2 - 3

Menders, hand, g r e y _____________________ 26 1. 58 - 12 4 - - - 1 2 - 6 - - - - - 1 - - - - - - - -
Tim e_____________________ ________________ 13 1.41 - 10 3

P airers (all incentive w orkers)_________ 238 1 . 68 - 75 15 9 17 16 17 11 11 11 9 8 3 15 7 3 6 2 2 - - - - 1
Seam ers, toe (all incentive

w orkers)----------------- --------- ------------------------- 289 1. 74 - 47 18 28 13 13 11 14 15 28 22 23 13 19 11 7 2 4 - - - - 1
Transfer-m achine operators

(all incentive w ork ers)________ _________ 27 1. 71 - 3 1 3 3 4 2 1 1 1 4 " ~ 1 2 1 ~ “ “ " "

Selected production occupations----men

Knitting

Adjusters and fixers, knitting
machines (all timeworkers) 2 ---------------- 272 2 . 18 - - - - - 3 3 5 7 8 3 12 9 37 51 44 31 31 13 6 8 - - 1

Seam less hosiery, h a lf-h o se ------------- 255 2 . 18 - - - - - 3 3 5 7 8 3 10 8 34 48 37 30 31 13 6 8 - - 1
Knitters, rib (all tim ew orkers)_________ 7 1. 50 - 1 - 4 2

Boarding and preboarding

Preboarders 3 -------------------- ------------------------ 1 1 1. 93 - - 3 1 " - - 1 1 1 1 - - 2 - - 1 - -

1 Excludes premium pay for overtime and for work on weekends, holidays, and late shifts.
2 Includes workers in classifications in addition to those shown separately.
3 Insufficient data to warrant publication of separate averages by method of wage payment; predominantly incentive workers.
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(Number and average straight-time hourly earnings 2 of production workers in selected occupations, September 1967)

Table 44. Children’s Hosiery Mills: Occupational Earnings—Winston-Salem—High Point, N.C.1

Occupation and sex

Num­
ber
of

work­
ers

A ver­
age

hourly 
earn­
ings 2

Number <af workers receiving straight-•time hourly earnings of

Under
$1.40

$1.40
and

under
$1.45

$1.45

$1.50

$1.50

$1.55

$1.55

$1.60

$1.60

$1.65

$1.65

$1.70

$1.70

$1.75

$1.75

$1.80

$1.80

$1.85

$1.85

$1.90

$1.90

$1.95

$1.95

$2 .0 0

$2 . 0 0

$2 . 1 0

$2 .1 0

$2 .2 0

$2 . 2 0

$2.30

$2.30

$2.40

$2.40

$2.50

$2.50

$2.60

$2.60

$2.70

$2.70

$2.80

$2.80

$2.90

$2.90

$3.00

$3.00

and
over

A ll production w orkers------------------------------ 4, 673 $1.66 10 1288 395 481 314 294 232 238 201 159 154 122 134 237 160 99 50 42 27 12 14 5 5
W om en___________________________________ 3, 5Z5 1.62 10 1139 352 356 231 22 0 198 197 149 114 106 77 75 113 71 47 22 16 10 4 10 3 . 5
M en_________________________ _____________ 1, 148 1.80 - 149 43 125 83 74 34 41 52 45 48 45 59 124 89 52 28 26 17 8 4 2 - -

Selected production occupations—
women

Knitting

Knitters, autom atic-------------  ------------------- 341 1.74 _ 39 27 64 19 16 21 16 13 15 21 10 17 28 14 11 5 _ _ _ 2 _ _ 3
Incentive_________________________________ 315 1.76 _ 39 27 40 19 16 21 14 13 15 21 10 17 28 14 11 5 _ _ _ 2 _ _ 3

Knitters, string (all incentive
worker s)----------------------------------------------------- 243 1.67 - 55 9 19 13 27 27 25 13 9 6 5 11 10 11 1 1 1 - - - " - -

Boarding and preboarding

B oarders, automatic (all incentive
worke r s) - _____________________ - ___________ 98 1.70 - 14 12 10 11 6 2 12 12 3 3 1 - 2 2 1 2 1 _ . 4 _ _ .

Boarders, other than automatic
(all incentive w ork ers)__________________ 262 1.54 - 121 42 10 23 10 8 14 3 9 4 3 9 4 - - - 2 _ _ _ _ .. _

Preboarders________________________________ 34 1.63 - 7 6 5 3 1 1 - - 2 5 1 - 3
Tnr>#=>nfi'\7'f=‘ 31 1.65 6 6 3 3 1 1 2 5 1 3

Miscellaneous

Exam iners, grey (hosiery inspectors)__ 113 1.63 _ 24 13 8 10 18 2 13 7 5 3 1 4 2 _ _ _ 1 _ 2 _ . .
Incentive-----------------  ------------------------ ----- 97 1.64 - 24 7 8 10 10 2 11 7 5 3 1 4 2 - - - 1 _ 2 _ _ _ _

TT* r\ 1 r-c  ̂o 1 1 inrpntitrp umrlt Ar c| 10 1.52 6 1 3
Folders and boxers------------------------------------ 440 1.57 . 203 15 42 30 28 19 21 15 12 15 10 9 5 3 7 4 2 _ . _ _

Incentive_____________________________ ___ 434 1.57 _ 203 15 36 30 28 19 21 15 12 15 10 9 5 3 7 4 2 _ _ _ _ _ _
Loopers, toe (all incentive w orkers)___ 191 1.59 - 66 16 20 8 10 11 15 14 9 6 6 1 9
M enders, hand, fin ish 3 ---------------------------- 22 1.43 - 12 8 1 1
P a ir e r s . ___________________________________ 355 1.67 - 121 35 28 11 13 20 18 17 11 10 8 6 21 8 13 7 3 1 1 4 _ _ 2

Incentive______________________  ________ 349 1.67 - 115 35 28 11 13 20 18 17 11 10 8 6 21 8 13 4 3 1 1 4 _ _ 2
Seam ers, toe (all incentive w orkers)__ 462 1.67 - 133 36 39 28 27 30 21 28 19 15 18 4 13 19 9 5 6 9 _ - 3 _
Transfer-m achine operators

(all incentive w orkers)___  ____________ 11 1.58 ' 6 1 - 1 1 - - - - " " " 1 “ 1 - - - - - -

Selected production occupations----men

Knitting

Adjusters and fixers , knitting
m achines, seam less hosiery,
half-hose (all tim ew orkers)____________ 437 2.05 - - - 6 1 13 11 12 23 12 18 24 40 87 73 43 27 20 15 7 3 2 - _

60 1.72 4 2 1 3 4 7 6 6 5 4 3 1 4 1
Incentive-------- --------------------------------------- 58 1.73 - 2 2 - 13 4 7 6 6 5 4 3 1 4 - 1 - - _ _ . _ _ _

Knitters, string (all incentive
workers)----------------------------------------------------- 35 1.76 - 7 " 1 " 2 2 2 3 4 2 5 2 5 - ~ - - - - - - -

Boarding and preboarding

p^-ir )̂orc. 26 1.69 £) 3 1 2 1 1 4 5 1 1 1
Incentive_____________________________ ___ 20 1.78 _ 3 1 . 2 _ 1 1 4 5 1 1 _ _ 1 _ _ _ _ _ _ _ .

B oarders, other than autom atic------------- 98 1.72 _ 30 3 2 11 7 4 2 3 3 9 2 2 5 7 2 - 3 2 1 _ _ _ _
Incentive_______________  ____________  — 90 1.73 - 28 1 2 11 7 4 2 3 1 7 2 2 5 7 2 - 3 2 1 - _ _ _

Preboarders (all incentive w ork ers)----- 23 1.78 " 3 2 4 " ' 3 " " 1 " 2 5 3

1 The Winston-Salem—High Point area consists of Alamance, Davidson, Forsyth, Guilford, Randolph, and Surry Counties.
2 Excludes premium pay for overtime and for work on weekends, holidays, and late shifts.
3 Insufficient data to warrant publication of separate averages by method of wage payment; predominantly timeworkers.
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Table 45. Children’s Hosiery Mills: Method o f Wage Payment 01
*

(Percent of production workers by method of wage payment, United States, Southeast region, 
selected States. and area, September 1967)

Method of wage payment 1 United 
States 2

Region States Area

Southea st North
Carolina Tennessee

Winston- 
Salem - 

High Point, 
N. C.

A ll workers_____________________________________ 100 100 100 100 100

Incentive w orkers.. ......... 70 70 70 68 72
Individual piece___________ _______________________ 70 69 70 67 72
Group piece___________________________ ____ _______ (3) (3 ) (3 ) (3 ) -

Tim eworkers . . _ 30 30 30 32 28
Individual determ ination_________ _____________ 25 25 28 20 25
Form al rate structure_________________________ 5 5 2 12 4

Single ra te__________________ _________________ 3 3 - 9 _
Range of r a te s___________________________ ____ 2 2 2 3 4

1 For definition of method of wage payment, see appendix A.
2 Includes data for regions in addition to the Southeast region.
3 Less than 0 .5  percent.

NOTE: Because of rounding, sums of individual item s may not equal totals.

Table 46. Children’s Hosiery Mills: Scheduled Weekly Hours

(Percent of production workers by scheduled weekly hours, 1 United States, Southeast region, 
selected States, and area, September 1967)

Weekly-hours 1 United 
States 2

Region State s Area

Southeast North
Carolina Tennessee

Winston- 
Salem - 

High Point, 
N. C.

A ll workers_____________________________________ 100 100 100 100 100

40 hours .... ... 99 99 98 100 96
48 h ou rs________ ___________________ _________________ 1 1 2 4

1 Data relate to predominant work schedule of full-tim e day-shift workers in each establishment.
2 Includes data for regions in addition to the Southeast region.

NOTE: Because of rounding, sums of individual item s may not equal totals.
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Table 47. Children’s Hosiery Mills: Shift Differential Provisions

(Percent of production workers by shift differential provisions, 
United States, Southeast region, selected States, 

and area, September 1967)

Region States Area

Shift differential United 
States 2 Southeast North

Carolina Tennessee
Winston- 

Salem - 
High Point, 

N. C.

Second shift

W orkers in establishm ents having
second-shift provision s____________ 95. 1 9 5 .4 94.2 96. 6 9 3 .6

With shift differential_____________ 23. 6 2 4 .4 19. 8 23. 3 19. 6
Uniform cents per hour_______ 6 . 2 6 .4 5 .8 6 . 2 -

5 cen ts_______________________ 4. 4 4 .6 5. 8 - -
10 cents______________________ 1. 8 1 . 8 - 6 . 2 -

Uniform percentage___________ 10 . 6 1 1 . 0 1 0 .8 9. 9 19. 6
5 percen t____________________ 6 . 0 6 . 2 1 0 .8 - 19. 6
10 percent------------------------------ 4. 6 4. 8 - 9. 9 -

Other-------------- ----------------------------- 6 . 8 7. 0 3.2 7. 2 -
With no shift differential-------------- 71. 5 71 .0 74 .4 73. 3 74. 0

Third or other late shift

W orkers in establishments having 
third or other late-shift
provisions_____________________________ 74. 3 73 .9 71 .4 92. 5 69. 8

With shift differential-------------------- 33. 2 31 .4 22.3 43. 7 19. 4
Uniform cents per hour---------- 10. 3 10. 7 5 .8 1 2 . 0 -

5 cen ts_______________________ 2. 5 2 . 6 - - -
10 cents______________________ 3 .9 4. 1 1.9 5. 8
15 cents______________________ 2 . 1 2 . 2 3.8 - -
20  cents______________________ 1. 8 1 . 8 - 6 . 2 -

Uniform percentage___________ 14. 0 14. 2 8 . 8 24. 5 16. 0
5 percent____________________ 1. 3 1.3 2.3 - 4. 2
10 percent___________________ 5. 5 5 .7 6.5 - 1 1 . 8
I 2 V2 percent........................ ...... . 3 - - - -
15 percent___________________ 6 . 9 7. 2 - 24. 5 -

8 hours'pay for 6 V2 hours'
w ork____________________________ 2. 5 - - - -

O ther____________________________ 6 . 3 6 . 5 7.7 7. 2 3. 3
With no shift differential.................. 41. 1 42. 5 49. 1 48. 9 50. 4

1 Refers to policies of establishments either currently operating late shifts or 
having provisions covering late shifts.

* Includes data for regions in addition to the Southeast region.

NOTE: Because of rounding, sums of individual items may not equal totals.

Table 48. Children’s Hosiery Mills: Shift Differential Practices

(Percent of production workers on late shifts by amount of shift differential, 
United States, Southeast region, selected States, 

and area, September 1967)

Shift differential United 
States 1

Region State s Area

Southeast North
Carolina Tennessee

Winston- 
Salem - 

High Point, 
N. C.

Second shift

Workers employed on second
shift______ 14. 3 14. 3 14. 0 14. 5 13. 9

Receiving shift d ifferential______ 3 .9 4. 0 3. 7 3. 2 3. 5
Uniform cents per hour______ 1. 1 1. 2 1. 3 . 8 _

5 cents_______________________ . 9 .9 1. 3 . 8 _
10 cen ts_____________________ . 2 . 2 - - _

Uniform percentage___________ 1 . 6 1. 7 1 .9 1. 3 3. 5
5 percent____________________ 1 . 1 1 . 1 1.9 - 3. 5
10 percent__________________ . 5 . 6 - 1. 3 _

Other____________________________ 1 . 1 1 . 2 . 5 1 . 0 _
Receiving no shift differential___ 10. 4 10. 3 10. 3 11. 3 10. 5

Third or other late shift

W orkers employed on third or
other late shift______________________ 4. 7 4. 7 5. 2 5. 6 4. 5

Receiving shift differential 1. 9 1. 8 1 . 8 2 .4 . 9
Uniform cents per hour... . 7 . 7 . 8 .4

5 cents_______________________ . 1 . 1 _ . _
10 cen ts_____________________ . 2 . 2 . 2 . 3 _
1 5 cen ts-------------------------------- . 3 . 3 . 6 _ _
20 cen ts------ ------------------------- (2) (2) _ . 1 _

Uniform percentage___________ . 8 . 8 . 5 1 . 8 . 9
5 percent____________________ . 1 . 1 . 1 - . 2
10 percent------------------------- . 2 . 2 .4 _ . 6
12 7 2 percent________________ . 1 - _ _ _
15 percent__________________ . 5 . 5 _ 1. 8 _

8 hours* pay for 6 7 z hours'
w ork. _ ... .......... . 1 _ _ _

Other___________________________ . 3 . 3 . 5 . 1 _
Receiving no shift differential__ 2 . 8 2 . 9 3. 5 3. 2 3. 6

1 Includes data for regions in addition to the Southeast region.
2 Less than 0. 05 percent.

NOTE: Because of rounding, sums of individual items may not equal totals.
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Table 49. Children’s Hosiery Mills: Paid Holidays 01
0)

( P e r c e n t  o f  p r o d u c t i o n  w o r k e r s  in m i l l s  w h i c h  h a v e  f o r m a l  p r o v i s i o n s  f o r  p a id  h o l i d a y s ,  
S o u t h e a s t  r e g i o n ,  s e l e c t e d  S t a t e s ,  an d  a r e a ,  S e p t e m b e r  1967)

Number of paid holidays United 
States 1

Region State s Area

Southeast North
Carolina Tenne ssee

Winston- 
Salem- 

High Point, 
N. C.

All workers ____________ __ _____ ... _ 100 100 100 100 100

Workers in establishments providing
paid holidays ______________  ___________  _ 24 24 14 41 12

1 day------ ------------------------- -- ------------------- 7 7 3 13 -
2 days ---------------------------  -----  .. 4 4 4 6 -
3 days _ ---- ---------- ---------------  ---------  ----- 9 9 - 22 -
4 days _ _ ____________ . ___  ___________ 4 4 7 - 12
6 days -------------- -------- ----------------------------- (2) “

Workers in establishments providing
no paid holidays.___  ___  ___ 76 76 86 59 88

1 Includes data for regions in addition to the Southeast region.
2 Less than 0. 5 percent.

NOTE: Because of rounding, sums of individual items may not equal totals.
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Table 50. Children’s Hosiery Mills: Paid Vacations

(Percent of production workers in mills which have formal provisions for paid vacations after selected periods of service, 
United States, Soutneasi region, selected States, and area, September 1967)

Region State s Area

Vacation policy United 
States 1 Southeast North

Carolina Tennessee
Winston- 

Salem— 
High Point, 

N. C.

A ll workers____________________________________ 100 100 100 100 100

Method of payment 

W orkers in establishments providing
paid vacations_____________________________________ 70 69 53 87 65

Length-of-tim e payment______________________ 4 5 - - -
Percentage payment____________________________ 66 65 53 87 65

W orkers in establishments providing
no paid vacations_________________________________ 30 31 47 13 35

Amount of vacation pay2 

After 1 year of service

Under 1 week_______________________________________ 7 7 2 15 _
1 week_______________________________________________ 58 57 51 66 65
Over 1 and under 2 weeks _______________________ 2 2 - - -
2 w eeks___________________________________  _________ 4 4 7 -

After 5 years of service3

Under 1 week_______________  __________ __________ 1 1 2 _ _
1 week_______________________________________________ 30 31 22 34 24
Over 1 and under 2 w eeks________________________ 8 8 3 15 5
2 w eeks______________________________________________ 31 30 27 39 36

1 Includes data for regions in addition to the Southeast region.
2 Vacation payments, such as percent of annual earnings, were converted to an equivalent time basis. Periods of service were arbitrarily  

chosen and do not necessarily reflect individual provisions for progression. For example, the changes in proportions indicated at 5 years 
may include changes in provisions occurring between 1 and 5 years.

3 Vacation provisions were the same after longer periods of service.

NOTE: Because of rounding, sums of individual items may not equal totals.
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Table 51. Children’s Hosiery Mills: Health, Insurance, and Retirement Plans 0100
(Percent of production workers in m ills which have specified health, insurance, and retirement plans, 

United States, Southeast region, selected States, and area, September 1967)

Region States Area

Type of plan 1 United 
States 2 Southeast North

Carolina Tennessee

Winston- 
Salem - 

High Point, 
N. C.

A ll workers ...... ..... ...... 100 100 100 100 100

W orkers in establishments providing:
Life insurance__________________________________ 74 76 79 74 72

Em ployer financed________________________ 38 39 30 56 14
Jointly financed_______________________ ____ 36 37 49 19 58

Accidental death and dismemberment
insurance__________________________  __________ 51 52 46 58 52

Em ployer financed__________________________ 24 25 12 45 8
Jointly financed______________________________ 27 27 34 13 44

Sickness and accident insurance or
sick leave or both3 ___________________________ 28 29 28 41 32

Sickness and accident insurance__________ 28 29 28 41 32
Employer financed______________________ 11 11 4 26 -
Jointly financed__________________________ 18 18 24 15 32

Sick leave ^iuii pay, no waiting
period)____________________________ ________ - - -

Sick leave (partial pay or waiting
period) . _ ......... - - - - -

Hospitalization insurance______________________ 80 80 78 89 78
Em ployer financed 21 22 18 27 15
Jointly financed 59 58 60 62 63

Surgical insurance_______________________ ____ 80 79 78 88 78
Em ployer financed 21 22 18 26 15
Jointly financed______________________________ 59 58 60 62 63

M edical insurance______________________________ 39 41 50 31 53
Employer financed__________________________ 11 11 16 6 12
Jointly financed______________________________ 29 30 34 25 41

Catastrophe insurance_________________________ 17 18 11 31 15
Em ployer financed__________________________ 4 4 . 6 -
Jointly financed______________________________ 13 14 11 25 15

Retirement plans:
Pensions______________________________________ - - _ . _
Lum p-sum  payments_______________________ 6 6 11 - 18

No plans ...... .............. 9 9 6 2 11

1 Includes only those plans for which at least part of the cost is borne by the employer and excludes legally required plans such as 
workm en's compensation and social security; however, plans required by State temporary disability laws are included if the employer 
contributes m ore ’ than is legally required or the employee receives benefits over the requirements.

2 Includes data for regions in addition to the Southeast region.
3 Unduplicated total of workers receiving sick leave or sickness and accident insurance shown separately.

NOTE: Because of rounding, sums of individual items may not equal totals.
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Appendix A. Scope and Method of Survey

S cope o f Su rvey

The su rv ey  in clu ded  esta b lish m en ts  p r i ­
m a r ily  engaged in  knitting, d yein g , or  f in is h ­
ing fu ll-fa s h io n e d  or  se a m le s s  h o s ie r y  (in ­
d u str ie s  2251 and 2252 as defin ed  in the 1967 
ed ition  of tne Standard In dustria l C la s s i f ic a -  
tion  M anual, p re p a re d  b y  the B ureau  o f the

B udget). Separate a u x ilia ry  u n its , such as 
cen tra l o f f ic e s ,  w ere  ex clu d ed .

The e sta b lish m en ts  and w o rk e rs  a ctu a lly  
studied b y  the B ureau , as w e ll as the num ber 
estim a ted  to be w ithin scop e  o f the su rvey  
during the p a y ro ll p e r io d  stud ied, a re  shown 
in the fo llow in g  ta b le :

Estimated Number of Establishments and Workers Within Scope of Survey and Number Studied, 
Hosiery Manufacturing, September 1967

Region1 and area

Number of establishments1 2 Workers in establishments

Within 
scope of 

study
Studied

Within scope of study Studied

Total3 Production
workers Total

A ll hosiery mills:
United States 4 --------------------------------------------------- 572 267 86, 554 79 ,878 63,389

Middle Atlantic--------------------------------------------- 86 36 6,452 5 ,7 8 4 4 ,7 3 6
Border States------------------------------------------------- 14 10 2 ,447 2 ,1 3 0 2,301
Southeast------------------------------------------------------- 446 206 74,658 69,421 54,112

Women's hosiery mills:
United States 4 -------------:------------------------------------- 246 119 48,186 44 ,545 36 ,704

Middle Atlantic--------------------------------------------- 66 24 4 ,215 3 ,796 2 ,7 6 5
Southeast------------------------------------------------------- 159 81 41,185 38,428 31,670

North Carolina----------------------------------------- 113 56 30,307 28 ,398 23,561
Hickory—Statesville 5------------------------- 12 7 2,961 2 ,8 6 5 1,905
Winston-Salem—High Point ^ ----------- 57 25 14,952 14,025 13,001

Tennessee------------------------------------------------- 18 10 4,436 4 ,102 3 ,375
Men's hosiery mills:

United States 4 --------------------------------------------------- 180 85 21,725 20,078 15,452
Middle Atlantic--------------------------------------------- 20 12 2 ,237 1,988 11,971
Southeast------------------------------------------------------- 148 65 17,408 16,238 11,711

North Carolina----------------------------------------- 123 48 13,916 13,048 8 ,698
Hickory—Statesville ®------------------------- 67 24 6,231 5 ,9 2 4 3,682
Winston-Salem—High Point ̂ ----------- 36 18 6,078 5 ,6 5 4 4 ,3 6 4

Tennessee------------------------------------------------- 6 6 1,420 1,289 1,420
Children's hosiery mills:^

United States 4 --------------------------------------------------- 146 63 16,643 15,255 11,233
Southeast------------------------------------------------------- 139 60 16,065 14,755 10,731

North Carolina----------------------------------------- 95 36 9, 179 8 ,4 7 6 5 ,5 1 4
Winston-Salem—High Point^----------- 48 19 5, 121 4 ,673 3 ,222

Tennessee------------------------------------------------- 25 15 4, 754 4 ,321 3 ,7 9 0

1 The regions used in this study include: Middle Atlantic— New Jersey, New York, and Pennsylvania; Border States— Delaware, 
District of Columbia, Kentucky, Maryland, and West Virginia; and Southeast— Alabama, Florida, Georgia, Mississippi, North Carolina, 
South Carolina, Tennessee, and Virginia.

2 Includes only mills having 20 workers or more at the time of reference of the universe data.
3 Includes executive, professional, office clerical, and other workers excluded from the production worker category shown 

separately.
4 Includes data for regions in addition to those shown separately. Alaska and Hawaii were not included in the study.

The Hickory—Statesville area includes Burke, Caldwell, Catawba, and Iredell Counties.
 ̂ The Winston-Salem—High Point area includes Alamance, Davidson, Forsyth, Guilford, Randolph, and Surry Counties.

Includes children's, boys', and infants' hosiery; women's anklets and socks; and all other hosiery not elsewhere classified.
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Industry  B ran ch es

E sta b lish m en ts w ere  c la s s if ie d  by  in du s­
try  b ran ch  as fo llo w s : The w o m e n 's  h o s ie r y
bran ch  in clu d es m ills  p r im a r ily  engaged  in 
the m anu factu re of w o m e n 's  fu ll -  or  k n ee - 
l e n g t h  h o s ie r y , w hether fu ll-fa s h io n e d  or 
s e a m le s s ; the m e n 's  h o s ie r y  bran ch  in clu des 
m ills  p r im a r ily  engaged in the m anu factu re 
o f m e n 's  se a m le s s  h o s ie r y  (s iz e s  10 and up); 
and the c h ild re n 's  h o s ie r y  bran ch  in clu des 
m ills  p r im a rily - engaged in the m anufacture 
o f c h ild r e n 's ,  b o y s ',  and in fants ' h o s ie r y  and 
w o m e n 's  anklets and so ck s . If, fo r  ex am p le , 
the value o f a m i l l 's  p rodu ct w as 60 p e rce n t 
m e n 's  h o s ie r y  and 40 p e rce n t ch ild re n 's  h o ­
s ie r y , a ll w o rk e rs  in that m ill  w ere  in cluded  
in the m e n 's  h o s ie r y  bran ch .

M ethod of Study

Data w ere  obtained by  p e rso n a l v is its  of 
the B u reau 's  f ie ld  sta ff. The su rvey  w as co n ­
ducted  on a sam ple b a s is .  T o  obtain  a p p ro ­
pria te  a c c u r a c y  at m in im um  c o s t , a g re a te r  
p ro p o rt io n  o f la rg e  than o f sm a ll e s ta b lis h ­
m en ts w as studied. In com bin in g  the data, 
h o w e v e r , a ll estab lish m en ts  w ere  g iven  th eir 
ap p rop r ia te  w eight. A ll e s t im a te s  a re  p r e ­
sented , th e r e fo re , as re la tin g  to a ll e s ta b ­
lish m en ts  in the in d u str ie s , exclu d in g  on ly 
th ose  b e low  the m in im um  s ize  at the tim e of 
r e fe r e n c e  o f the u n iv erse  data .

E sta b lish m en t D efin ition

An estab lish m en t, fo r  p u rp oses  of this 
study, is  defin ed  as a single  p h y s ica l lo ca tio n  
w here in d u str ia l op era tion s  are  p e r fo rm e d . 
An esta b lish m en t is  not n e c e s s a r ily  id en tica l 
with the com pan y , w hich  m ay c o n s is t  of one 
or m o re  e sta b lish m en ts .

E m ploym en t

The est im a te s  of the num ber o f w o rk e rs  
w ithin scop e  o f the study are  intended as a 
g en era l guide to the s ize  and co m p o s it io n  of 
the la b or  fo r c e  in cluded  in the su rvey . The 
advance planning n e c e s s a r y  to m ake a w age 
su rvey  r e q u ire s  the use o f lis ts  of e s ta b lis h ­
m ents a sse m b le d  co n s id e ra b ly  in advance of 
the p a y ro ll p e r io d  studied.

P rod u ction  W ork ers

The te rm  "p ro d u ctio n  w o rk e r s , " as used 
in th is bu lletin , in clu des w orking fo re m e n  and 
a ll n o n s u p e rv iso ry  w o rk e rs  engaged in non ­
o ff ic e  fu n ction s. A d m in istra tiv e , e x ecu tiv e , 
p r o fe s s io n a l, and tech n ica l p erson n e l, and 
fo r c e -a c c o u n t  con stru ction  e m p lo y e e s , who 
w ere  u tilized  as a separate  w ork  fo r c e  on the 
f i r m 's  own p r o p e r t ie s , w ere  exclu ded .

O ccupations S e lected  fo r  Study

O ccupationa l c la s s if ic a t io n  w as ba sed  on 
a u n ifo rm  set of job  d e s cr ip t io n s  d es ign ed  to 
take a ccou n t of in teresta b lish m en t and in te r ­
a rea  v a r ia tion s  in du ties w ithin the sam e jo b . 
(See appendix  B fo r  these d e s c r ip t io n s .)  The 
occu p ation s w ere  ch osen  fo r  th eir  n u m e rica l 
im p o rta n ce , th eir u se fu ln e ss  in c o lle c t iv e  
ba rga in in g , or  th eir  re p re se n ta t iv e n e ss  o f the 
en tire  jo b  s ca le  in the in du stry . W orking su ­
p e r v is o r s ,  a p p re n tice s , le a r n e r s , b e g in n e rs , 
tra in e e s , h andicapped , p a r t -t im e , te m p o ra ry , 
and p rob a tion a ry  w o rk e rs  w ere  not re p o rte d  
in the d a t a  fo r  s e le c te d  occu p ation s  but 
w ere  in cluded  in the data fo r  a ll p rod u ction  
w o rk e r s .

W age Data

The w age in form a tion  re la te s  to av era g e  
s tra ig h t-tim e  h ou r ly  ea rn in g s , exclu d in g  p r e ­
m ium  pay fo r  o v e rt im e  and fo r  w ork  on w eek ­
en ds, h o lid a y s , and l a t e  sh ifts . In centive 
paym en ts, such as t h o s e  resu ltin g  fr o m  
p ie ce w o rk  or p rod u ction  bonus sy ste m s and 
c o s t -o f - l iv in g  b on u ses , w ere  in cluded  as part 
of the w o r k e r 's  regu la r  pay; but n on p rod u c­
tion  bonus paym en ts, such as C h ristm a s  or 
y earen d  b on u ses , w ere  ex clu d ed .

A v era ge  (m ean) h ou r ly  ra tes  or earn in gs 
fo r  each  occu p ation  or oth er grou p  of w o rk ­
e r s ,  such as p rod u ction  w o rk e r s , w ere  c a l ­
cu lated  by  w eighting each  rate  (o r  h ou rly  
earn in gs) b y  the num ber o f w o rk e rs  r e ce iv in g  
the ra te , tota ling , and d iv id ing  by  the num ber 
of in d iv idu a ls . The h ou r ly  earn in gs of sa la ­
r ied  w o rk e rs  w ere  obtained by  d iv id ing  th eir 
stra ig h t-tim e  sa la ry  by  n orm a l rath er than 
actu al h ou rs .

The m edian  d es ign ates  p os ition ; that is ,  
o n e -h a lf  o f the e m p lo y e e s  su rveyed  r e ce iv e d  
m o re  than this rate  and o n e -h a lf r e ce iv e d  
le s s .  The m idd le  range is  defin ed  by  two 
ra tes of pay] o n e -fo u rth  o f the e m p lo y e e s  
earn ed  le s s  than the low er  o f these ra tes  and 
o n e -fo u rth  earn ed  m o re  than the h igh er ra te .

S ize o f C om m unity

T abu lations by  s ize  of com m u n ity  perta in  
to m etrop o lita n  and n on m etrop o litan  a re a s . 
The te rm  "m e tro p o lita n  a re a , " as u sed  in 
this bulletin , r e fe r s  to the Standard M e tro ­
politan  S ta tistica l A re a s  as defin ed  by the 
U.S. Bureau  of the Budget through A p r il 1967.

E x cep t in New E ngland, a Standard M et­
rop o lita n  S ta tistica l A rea  is  defin ed  as a 
county or  grou p  of contigu ou s cou n ties w hich  
conta in s at le a st one c ity  of 50,000 inhabitants
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or m o r e . Contiguous cou n ties to the one co n ­
taining such a c ity  a re  in cluded  in a Standard 
M etropolitan  S ta tistica l A r e a , if , a cco rd in g  
to ce rta in  c r it e r ia ,  they a re  e ss e n t ia lly  m e t­
rop o lita n  in ch a ra cte r  and a re  s o c ia lly  and 
e co n o m ica lly  in tegra ted  with the ce n tra l c ity . 
In New England, w here the c ity  and town are  
a d m in istra tiv e ly  m o r e  im portan t than the 
county, they a re  the units used in defin ing  
S t a n d a r d  M etrop o litan  S ta tistica l A r e a s .

M ethod of W age Paym ent

Tabu lations by  m ethod o f w age paym ent 
re la te  to the num ber o f w o rk e rs  paid under 
the v ariou s  tim e and in cen tive  wage sy s te m s . 
F o rm a l rate s tru ctu re s  fo r  t im e -r a te d  w o rk ­
e r s  p rov id e  single  ra tes  or  a range o f ra tes  
fo r  individual jo b  c a te g o r ie s . In the ab sen ce  
o f a fo r m a l rate  s tru ctu re , pay ra tes  are  
de term in ed  p r im a r ily  w ith r e fe re n ce  to the 
q u a lifica tion s  of the indiv idual w o rk e r . A s in ­
gle rate stru ctu re  is  one in w hich  the sam e 
rate is  paid to a ll e x p e r ie n ce d  w o rk e rs  in the 
sam e jo b  c la s s if ica t io n . L e a rn e rs , ap p ren ­
t ic e s , or  p rob a tion a ry  w o rk e rs  m a y  be paid 
a cco rd in g  to rate sch edu les w hich  start be low  
the single  rate and p e rm it the w o rk e rs  to 
a ch ieve  the fu ll jo b  rate o v er  a p e r io d  of 
tim e . Individual e x p e r ie n ce d  w o rk e rs  m ay 
o c ca s io n a l ly  be paid above or be low  the single 
rate fo r  sp e c ia l r e a s o n s , but such paym ents 
a re  reg a rd ed  as e x ce p tio n s . R a n g e -o f-ra te  
plans a re  th ose in w hich  the m in im u m  a n d /o r  
m axim u m  fa te s  paid e x p e r ie n ce d  w o rk e rs  fo r  
the sam e job  are  sp e c ifie d . S p e c ific  ra tes  fo r  
in d iv idual w o rk e rs  w ithin the range m ay  be 
de term in ed  by m e r it , length  o f s e r v ic e ,  or 
a com bin a tion  o f v a r iou s  co n ce p ts  o f m e r it  
and length  o f s e r v ic e .  Incentive w o rk e rs  are 
c la s s if ie d  under p ie ce w o rk  or bonus plans. 
P ie ce w o rk  is  w ork  fo r  w hich  a p red eterm in ed  
rate  is  paid fo r  each  unit of output. P r o d u c ­
tion  bon u ses a re  ba sed  on p rod u ction  o v er  a 
quota or  fo r  co m p le tio n  of a jo b  in le s s  than 
standard tim e .

Scheduled W eek ly  H ours

Data on w eek ly  h ours r e fe r  to the p r e ­
dom inant w ork  sch edu le  fo r  fu ll-t im e  p ro d u c ­
tion  w o r k e r  s em p loyed  on the day sh ift.

Shift P r o v is io n s  and P r a c t ic e s

Shift p ro v is io n s  re la te  to the p o lic ie s  of 
estab lish m en ts  e ith er  cu rre n tly  op eratin g  late 
sh ifts or  having fo r m a l p ro v is io n s  co v e r in g  
late sh ift w ork . P r a c t ic e s  re la te  to w o rk e rs  
em p loyed  on late sh ifts at the tim e o f the 
su rvey .

Supplem entary  W age P r o v is io n s

Supplem entary  b en e fits  w ere  trea ted  sta ­
t is t ic a lly  on the b a s is  that if  fo r m a l p r o v i ­
sion s w ere  a p p licab le  to h a lf or  m o re  o f the 
p rodu ction  w o rk e rs  in  an esta b lish m en t, the 
ben efits  w ere  co n s id e re d  a p p lica b le  to a ll 
such w o rk e r s . S im ila r ly , i f  fe w e r  than half 
o f the w o rk e rs  w ere  c o v e r e d , the ben efit w as 
n onex istent in the estab lish m en t. B ecau se  of 
le n g t h -o f -s e r v ic e  and other e lig ib ility  r e ­
qu irem en ts , the p ro p o rt io n  o f w o rk e rs  r e ­
ce iv in g  the ben efits  m ay  be sm a lle r  than 
estim a ted .

Paid H o lid a y s . Paid h o lid a y  p ro v is io n s  
re la te  to  fu ll-d a y  and h a lf-d a y  h olidays p r o ­
vided annually.

P aid  V a ca tion s . The su m m a ries  of v a ca ­
tion plans a re  lim ited  to fo r m a l a r ra n g e ­
m en ts , exclu d in g  in fo rm a l plans w h ereby  tim e 
o ff with pay is  granted at the d is c r e t io n  of the 
e m p lo y e r  or su p e r v iso r . P aym ents not on 
a tim e b a s is  w ere  co n v e rte d ; fo r  exam p le , a 
paym ent o f 2 p e rce n t of annual earn in gs w as 
co n s id e re d  the equ ivalent of 1 w e e k 's  pay. 
The p e r io d s  o f s e r v ic e  fo r  w hich  data are  
p resen ted  w ere  se le c te d  as re p re se n ta tiv e  of 
the m o s t  com m on  p r a c t ic e s ,  but they do not 
n e c e s s a r ily  r e f le c t  ind iv idu al estab lish m en t 
p ro v is io n s  fo r  p r o g r e s s io n . F o r  ex a m p le , the 
changes in p ro p o rtio n s  in d icated  at 10 y e a rs  
o f s e r v ic e  m ay  in clude changes w hich  o c ­
c u rre d  betw een  5 and 10 y e a r s .

H ealth , In su ran ce , and R etirem en t P la n s . 
Data are  p resen ted  fo r  health , in su ra n ce , 
pen sion , and lu m p -su m  re tire m e n t paym ent 
plans fo r  w hich  a ll or  part o f the c o s t  is  
born e  by  the e m p lo y e r , exclu d in g  p ro g ra m s  
re q u ire d  by  law , such as w o rk m e n 's  co m p e n ­
sation  and s o c ia l s e cu r ity . A m ong the plans 
in cluded  a re  those u nderw ritten  by  a c o m ­
m e r c ia l  in su ran ce  com pan y , and th ose paid 
d ir e c t ly  by  the e m p lo y e r  fr o m  h is cu rre n t 
operatin g  funds or fr o m  a fund set as id e  fo r  
th is p u rp ose .

Death ben efits  a re  in cluded  as a fo r m  of 
life  in su ran ce . S ick n ess and a cc id e n t in su r ­
ance is lim ited  to that type o f in su ran ce  under 
w hich  p red eterm in ed  cash  paym ents a re  m ade 
d ir e c t ly  to the in su red  on a w eek ly  or  m onth ly  
b a s is  during illn e s s  or  a cc id en t d isa b ility . 
In form ation  is  p resen ted  fo r  a ll such plans 
to w hich  the e m p lo y e r  con trib u tes  at lea st 
a part of the c o s t .  H ow ever , in New Y ork  
and New J e r s e y , w here te m p o ra ry  d isa b ility
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in su ran ce  law s re q u ire  e m p loy er  con tr ib u ­
tion s , 14 plans are  in cluded  on ly  if  the e m ­
p lo y e r  (1) con tr ib u tes  m o re  than is  le g a lly  
re q u ire d  or  (2) p ro v id e s  the e m p lo y e e s  with 
ben efits  w hich  e x ce e d  the req u irem en ts  o f 
the law .

T abu lations o f paid s ick  leave  plans are  
lim ite d  to  fo r m a l plans w hich  p rov id e  fu ll pay 
or  a p ro p o rt io n  o f the w o r k e r 's  pay during 
a b se n ce  fr o m  w ork  b eca u se  o f i l ln e s s ; in fo r ­
m a l a rran gem en ts  have been  om itted . Sepa­
rate tabulations are  p rov id ed  a c co rd in g  to 
(1) plans w hich  p rov id e  fu ll pay and no w aiting 
p e r io d , and (2) plans p rov id in g  eith er p a rtia l 
pay or  a w aiting p e r io d .

M ed ica l in su ran ce  r e fe r s  to plans p r o ­
viding fo r  co m p le te  or p a rtia l paym ent of 
d o c to r s ' fe e s . Such plans m ay be u n der­

14 The temporary disability insurance laws in California and 
Rhode Island do not require employer contributions.

w ritten  by a c o m m e r c ia l  in su ran ce  com pan y  
or a n on p ro fit orga n iza tion , or they m a y  be 
s e l f - in s u re d .

C atastroph e in su ra n ce , so m e tim e s  r e ­
fe r r e d  to as extended m e d ica l in su ra n ce , in ­
clu d es the plans d es ign ed  to c o v e r  e m p lo y e e s  
in ca se  of s ick n e ss  or in ju ry  in volv in g  an 
expen se  w hich  g oes  beyond the n orm a l c o v ­
era g e  of h o sp ita liza tio n , m e d ica l, and s u r g i­
ca l p lans.

T abu lations of re t ire m e n t pen sion s are  
lim ited  to plans w hich  p rov id e  regu la r  pay ­
m ent fo r  the r e s t  o f the r e t ir e e 's  l ife .  Data 
a re  p resen ted  sep a ra te ly  fo r  lu m p -su m  r e ­
tirem en t pay (one paym ent or se v e ra l o v er  a 
sp e c ifie d  p e r io d  of tim e) m ade to e m p lo y e e s  
on re tire m e n t. E sta b lish m en ts  prov id in g  both 
lu m p -su m  paym ents and pen sion s to e m p lo y ­
ees  on re tire m e n t w ere  co n s id e re d  as having 
both re tire m e n t pen sion  and lu m p -su m  r e ­
tirem en t pay. E sta b lish m en ts  having optiona l 
plans prov id in g  e m p lo y e e s  a ch o ice  of e ith er 
lu m p -su m  re tire m e n t paym ents or pen sion s 
w ere  c o n s id e re d  as having on ly  re t ire m e n t 
pen sion  b en e fits .
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Appendix B. Occupational Descriptions

The p r im a ry  p u rpose  of preparin g  jo b  d e s cr ip tio n s  
fo r  the B u re a u 's  w age su rvey s  is to  a s s is t  its f ie ld  sta ff 
in c la s s ify in g  into a p p rop ria te  occu p ation s  w o rk e rs  who 
a re  em p loyed  under a v a r ie ty  o f p a y ro ll tit le s  and d iffe ren t 
w ork  arran gem en ts fr o m  estab lish m en t to estab lish m en t 
and fr o m  area  to a rea . T his p erm its  the grouping  o f o c ­
cupational w age ra tes  rep resen tin g  com p a ra b le  jo b  content. 
B eca u se  o f th is em p h asis  on in terestab lish m en t and in te r ­
a re a  co m p a ra b ility  o f o ccu p ation a l content, the B u rea u 's  
jo b  d e scr ip tio n s  m ay  d iffe r  s ign ifica n tly  fr o m  th ose  in use 
in individual estab lish m en ts or  th ose  p re p a re d  fo r  other 
p u rp o se s . In applying th ese  jo b  d e s c r ip t io n s , the B u rea u 's  
f ie ld  e co n o m ists  a re  in stru cted  to exclu de  w ork in g  su p e r ­
v is o r s ;  a p p re n tice s ; le a r n e r s ; b eg in n ers ; tra in e e s ; h an d i­
capped , p a r t -t im e , te m p o ra ry , and p rob a tion a ry  w o rk e r s .

AD JU STE R  AND F IX E R , KNITTING MACHINES

Sets up, r e g u la te s , a d ju sts , a n d /o r  re p a ir s  knitting m a ch in es u sed  in the h o s ie r y  
in du stry . W ork  in vo lves  m ost o f the fo llo w in g : Setting up knitting m a ch in es to p rod u ce  the
d es ign , shape, and s iz e  d e s ire d  in the p rod u ct; regu latin g  and ad justing the m ach in es fo r  
e ffic ie n t op era tion ; attaching fix tu re s  o r  attachm ents to the m a ch in es ; exam ining  product or  
m a ch in es fau lty  in op era tion  to d eterm in e  w hether ad justm ents or  r e p a ir s  are  n e ce s s a r y ; 
d ism antlin g  or  p a rtly  d ism antlin g  the m a ch in e ; rep la c in g  brok en , dam aged , or  w ornout parts 
o r  p e r fo rm in g  oth er r e p a ir s , and re a sse m b lin g  the m a ch in es ; and using a v a r ie ty  o f hand- 
to o ls  in ad ju sting , fittin g , or  rep la c in g  p a rts , f ix tu re s , or  attach m en ts.

F o r  w age su rvey  p u rp o s e s , w o rk e rs  a re  c la s s if ie d  a c co rd in g  to type o f m ach ine as
fo llo w s :

F u ll fa sh ion ed
S e a m le ss , fu ll -  or k n ee -len g th  
S e a m le ss , h a lf-h o se

B A G G ER
P la c e s  p a irs  o f fin ish ed  h ose  in bags m ade o f  ce llop h a n e , p la s t ic , o r  s im ila r  m a ­

te r ia l  b e fo r e  sh ipm ent. M ay a lso  la be l and sea l ba gs .

B O A R D E R , A U T O M A T IC
Shapes and d r ie s  h o s ie r y  a fter  dyeing by  operatin g  an au tom atic  boa rd in g  m a ch in e . 

W ork  in v o lv e s : D raw ing and alin ing the v a r io u s  parts o f dam p h o s ie r y  o v e r  shaped fo r m s
w hich  a re  a u tom a tica lly  con v eyed  through  a dry ing  ch a m ber; regu latin g  the am ount o f steam  
o r  hot a ir  d e liv e r e d  to  the ch a m ber; and o b se rv in g  fin ish ed  w ork  fo r  p ro p e r  op era tion .

The m ach in e  a u tom atica lly  str ip s  h o s ie r y  fr o m  the fo r m s  and stack s th em  neatly  
on b oa rd  or  ta b le .

B O A R D E R , DUNN M ETH OD

(Single b o a rd e r)

Shapes and fin a lly  sets the stitch  in dyed h o s ie r y  using  the Dunn m ethod  or  s im ila r  
sy ste m  o f boa rd in g . W ork  in vo lves  m ost o f the fo llo w in g : D raw ing and alin ing v a r iou s  parts
o f h ose  o v e r  fo r m  o f m a ch in e ; p la cin g  individual or  c lu s te r  o f fo r m s  into steam  p r e s s u r e  
ch a m b er ; rem ov in g  fo r m s  fr o m  steam  ch a m b er; and stripp in g  shaped h o s ie r y  fr o m  fo r m s .
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B O A R D E R , O TH ER THAN A U T O M A T IC
Shapes and d r ie s  h o s ie r y  a fter  dyeing by any m ethod  oth er than an au tom atic m a ­

ch in e. W ork  in v o lv es  m ost o f the fo llo w in g : D raw ing and alin ing the v a r io u s  parts o f dam p
h o s ie r y  o v e r  shaped fo r m s  w hich  m ay  be sta tion ary  or  attached to  e ith er an en d less  chain  
or  rev o lv in g  b a se ; opening v a lv es  to adm it steam  or  hot a ir  to  in side  o f fo r m s  or  dry ing  
ch a m b er; and rem ov in g  or  stripp in g  d r ie d  and shaped h ose  fr o m  the fo r m s . In addition , 
m ay  p la ce  h o s ie r y  on stack ing b o a rd  in dozen  grou ps and p re p a re  id e n tifica tion  t ick e ts  fo r  
com p le ted  lo ts .

B O X E R
P a ck s  fo ld e d  h o s ie r y  in ca rd b o a rd  b o x e s  (u su a lly  3, 6, o r  up to  a dozen  p a irs  to 

a box) and attach es la b e ls  th ere to  to  in d icate  the c o lo r ,  s iz e , lot n u m ber, e tc . ,  o f the c o n ­
ten ts . In add ition , m ay  in se r t  d e s cr ip t iv e  lite ra tu re  in the b o x e s .

W o rk e rs  w ho a lso  fo ld  h o s ie r y  are  exclu d ed  fr o m  th is c la s s if ica t io n . 

C O L L E C T IO N -S Y S T E M  IN SPE C TO R

(K nitting in sp ector )

E xam in es se a m le s s  h o s ie r y , d e liv e re d  by  co n v e y o r  sy ste m  fr o m  knitting m a ch in es 
to a cen tra l poin t, to  determ in e  w hether m a ch in es are  knitting p r o p e r ly . W ork  p r im a r ily  
in v o lv e s : In spectin g  h ose  fo r  d e fe c ts  such as h o le s , ru n s, to rn  th re a d s , and d ropped  s t itch e s ;
iden tify in g  d e fe c t iv e  m a ch in es by  code  on im p e r fe c t  h o se ; and sign aling  f ix e r  that m ach in e 
is  not knitting p r o p e r ly . M ay a lso  so r t h ose  a c co rd in g  to  s iz e  and s ty le , ta lly  num ber o f 
h ose  in sp e cte d , and hang h ose  on ra ck .

W o rk e rs  who have no co n tro l ov er  knitting m a ch in e s , but exam ine and c la s s ify  h ose  
(e .g . ,  d e term in e  w hether h ose  are  to  be m ended  o r  r e je c te d ) a re  to  be exclu ded  fr o m  th is 
c la s s if ic a t io n . See E x a m in er , G rey  (In sp e cto r , h o s ie r y ) .

C O L L E C T IO N -S Y S T E M  O P E R A T O R

(K nitting attendant; u tility  op era tor)

Supplies yarn  as n eeded  to  se a m le s s  h o s ie r y  knitting m a ch in es w hich  a re  equipped 
w ith a co n v e y o r  sy ste m  that tra n sp o rts  h ose  fr o m  the m ach in e to  a cen tra l in sp ection  poin t. 
W ork  in v o lv e s : P la cin g  con es of yarn  on m a ch in es ; ta iling  ends o f yarn  being  knitted to new
yarn s; th readin g  yarn  through  gu id es; and attaching yarn  to  n e e d le s . M ay a lso  a s s is t  k n it­
ting m ach in e f ix e r s  in resettin g  the m a ch in es and re lie v e  c o lle c t io n  sy ste m  in sp e c to rs  as 
req u ired .

E X A M IN E R , G REY (IN SP E C T O R , HOSIERY)
E xam in es and in sp ects  h o s ie r y , u su ally  b e fo r e  dyeing, fo r  d e fects  or  flaw s in kn it­

tin g , loop in g , or  seam in g . W ork  in vo lves  m ost o f the fo llow in g : D raw ing each  h ose  o v e r
re v o lv a b le  fo r m  or  b oa rd ; exam ining  h ose  fo r  d e fe c ts , such as h o le s , ru n s, to rn  th re a d s , 
p o o r  se a m s , d ropped  s t itch e s , e t c . ,  and m ark ing  or  in d icating  each  d e fe ct; testin g  stock in gs 
fo r  w eak spots by op eratin g  le v e r s  that expand jaw s o f pa ttern  and stre tch  the stock in g  at 
v a r iou s  p la ce s ; cutting lo o s e  ends of th read  fr o m  stock in gs w ith s c is s o r s ;  and d eterm in in g  
w hether d e fe c tiv e  h ose  should be m ended  or  r e je c te d . In add ition , m ay m end m in or  d e fe c ts .

F O L D E R
F o ld s  h o s ie r y  in p a irs  and e ith er bands them  or  p la ce s  them  in e n ve lop es .

W o rk e rs  w ho a lso  box  h o s ie r y  by packing them  in ca rd b o a rd  b ox  are  ex clu d ed  fr o m  
th is c la s s if ica t io n .

F O L D E R  AND B O X E R

P e r fo r m s  a com bin ation  jo b  o f fo ld ing  and boxing  h o s ie r y  as d e s c r ib e d  above . 

W o rk e rs  w ho e ith er  fo ld  o r  b o x  on ly  a re  ex clu d ed  fr o m  th is c la s s ifica t io n .
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K N IT T E R , F U L L -F A SH IO N E D  HOSIERY

(K n itter, s in g le -u n it or  ba ck rack )

O p era tes a knitting m ach in e that knits a com p le te  fu ll-fa s h io n e d  stock in g  (leg  and 
foot) in one op era tion . W ork  in v o lv e s : P la cin g  con es o f yarn  on m ach in e and th readin g  yarn
through  guides to  each  se c t io n  o f m a ch in e ; w atching the fa b r ic  during the knitting p r o c e s s  
fo r  d e fe c ts  o f any kind; ad ju sting , re p la c in g , a n d /o r  stra ighten in g  d e fe c t iv e , b rok en  or  bent 
n e e d le s ; and re m o v in g  co m p le te ly  knit stock in gs fr o m  the m a ch in e .

F o r  w age su rvey  p u rp o s e s , w o rk e r s  are  c la s s if ie d  a c co rd in g  to  the gage o f the h o ­
s ie r y , as fo llo w s :

51 gage 
60 gage 
66 gage 
A ll other

K N IT T E R , W O M EN'S SEAM LESS HOSIERY

O p era tes one o r  m o re  knitting m a ch in es that knit a com p le te  w om a n ’ s se a m le s s  
stock in g . W ork  in v o lv e s : P la cin g  con es o f yarn  on m a ch in es and th read in g  yarn  through
guides and attaching it to  the n e e d le s ; and startin g  m ach in e and w atch ing the fa b r ic  during 
the knitting p r o c e s s  fo r  d e fe c ts  o f any kind.

F o r  w age su rv ey  p u rp o s e s , w o rk e rs  a re  c la s s if ie d  a c co rd in g  to  types o f fe e d  and 
num ber o f n eed les  as fo llo w s :

S in g le -fe e d

474 n eed les 
400 n eed les  
A l l  oth er

T w o -fe e d

474 n eed les 
400 n eed les  
A ll  oth er

F o u r - fe e d

400 n eed les  
A l l  oth er

K N IT T E R , A U T O M A T IC

O pera tes one or  m o re  m a ch in es that a u tom atica lly  knit a co m p le te  se a m le s s  s to ck ­
ing (o th er  than w o m e n 's  fu ll-len gth ) fr o m  the top  (r ib b ed  top  o r  w elt) to  the to e . W ork  in ­
v o lv e s  m ost o f the fo llo w in g : P la cin g  sp o o l or  cone o f yarn  in yarn  h o ld er  on m ach in e ;
th readin g  end o f yarn  through  g u id es , and attaching it to  the n e e d le s ; startin g  m ach in e w hich  
a u tom a tica lly  knits the top , le g , h e e l, fo o t , and toe  o f a s e a m le s s  stock in g  in one continuous 
op era tion ; p ie c in g  up b rok en  ends by  tw istin g  or  tying the tw o ends to g e th e r ; and in spectin g  
stock in g  com in g  fr o m  knitting m ach in e fo r  d e fe c ts  and fla w s . In add ition , m ay  count s to ck ­
in g s , t ie  them  into bu n d les, or  attach ca rd  that id en tifies  o p e ra to r  o r  sty le  n um ber.

K N IT T E R , RIB

O pera tes one or  m o re  m a ch in es that knit the r ibb ed  p o rtio n s  (tops o r  legs) o f s e a m ­
le s s  h o s ie r y . W ork in vo lves  m ost o f the fo llo w in g : P la cin g  con es o f th read  o r  yarn  on cone
h o ld e r  o f m a ch in e ; th read in g  end o f yarn  through  gu id es , and attach ing it to  n eed les in n eed le  
h o ld e r ; startin g  op era tion  o f m ach in e  w hich  a u tom atica lly  knits a continuous tube o f a lternate 
s in g le  and double lin es  o f w eb and d rop s  or  e n la rges  stitch es at p re d e te rm in e d  in terva ls  to  
in d icate  w h ere  the tube is  to  be cut; in spectin g  op era tion  o f m ach in e  to  m ake ce rta in  r ib s
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K N IT T E R , R IB — Continued

a re  being knitted p r o p e r ly ; re p la c in g  em pty  con es  o f yarn  in h o ld er  w ith  new on es ; p ie c in g  
up b rok en  ends by  tw istin g  o r  tying the two ends o f yarn  to g e th e r ; ad ju sting , r e p la c in g , 
a n d /o r  stra ighten in g  d e fe c t iv e , b ro k e n , o r  bent n e e d le s ; and rem ov in g  the knit r ib s  or  tops 
fr o m  the m ach in e  by  cutting the th reads w ith  s c is s o r s .

K N IT T E R , STRING

O p era tes one or  m o r e  c ir c u la r  knitting m a ch in es that knit se a m le s s  stock in gs in a 
continuous s tr in g , w h ich  is  cut la te r  at p ro p e r  p la ce s  to m ake indiv idu al s to ck in g s . W ork  
in v o lv es  m ost o f the fo llo w in g ; P la c in g  con es  o f yarn  on cone h o ld e r  o f m a ch in e ; th re a d ­
ing end o f yarn  through  guides and attaching to  n e e d le s ; startin g  op era tion  o f m ach in e  w hich  
a u tom a tica lly  knits the le g , h e e l, fo o t , and toe  of the stock in g  in a continuous strin g ; p ie c ­
ing up b ro k e n  ends by  tw istin g  o r  ty ing the two ends to g e th e r ; ad ju sting , r e p la c in g , a n d /o r  
stra ighten in g  b ro k e n , d e fe c t iv e , or  bent n e e d le s ; and rem ov in g  the knitted m a te r ia l fr o m  the 
m ach in e by  cutting the th reads w ith s c is s o r s .

K N IT T E R , T R A N SF E R

O p era tes  one or  m o re  knitting m a ch in es that knit s e a m le s s  stock in gs onto the r ib b ed  
top s (p r e v io u s ly  knitted on r ib  m a ch in e ). W ork  in vo lves  m o s t o f the fo llo w in g : P la c in g  con es
o f yarn  on m a ch in e ; th readin g  yarn  through  g u id es , and attaching it to  n e e d le s ; hanging the 
st itch es  o f top  onto points o f tra n s fe r  r in g ; setting poin ts o f tr a n s fe r  r ing  ov e r  n eed les of 
knitting m a ch in e , and tr a n s fe r r in g  the s titch es  fr o m  the poin ts o f the tra n s fe r  ring  to  the 
n e e d le s ; low erin g  top  o f m ach ine cy lin d e r  o v e r  n eed les and startin g  m a ch in e  that knits the 
stock in g  to  the top ; rem ov in g  knitted m a te r ia l fr o m  the m a ch in e ; p ie c in g  up brok en  ends by  
tw istin g  or  ty ing  the tw o ends o f yarn  to g e th e r ; and ad ju sting , r e p la c in g , a n d /o r  stra ightenin g  
brok en , d e fe c t iv e , or  bent n e e d le s .

L O O P E R , TOE
O p era tes  a m ach in e that c lo s e s  the opening in the toe  o f s e a m le s s  h o s ie r y . W ork  

in v o lv e s : P la cin g  yarn  on m ach in e ; running th read  through  v a r iou s  gu ides and ten sion  d isk s
and to  n eed le  o f m a ch in e ; setting co rre sp o n d in g  lo o p s  o f the tw o p a rts  o f the toe  o r  op en ­
ing on the loop in g  poin ts o f rotating  d ia l (d ia l c a r r ie s  the stock in g  through  the m ech a n ism  
that a u tom a tica lly  jo in s  the p a rts  and tr im s  the edges o f the sea m ); and rem ov in g  lo o p e d  
stock in gs fr o m  d ia l o f m a ch in e .

M EN D ER, HAND, FINISH

R e p a irs  by  hand, d e fe cts  in h o s ie r y  b e fo r e  fo ld in g  and box in g . W ork  in v o lv es  
m ost o f the fo llo w in g : L ocatin g  m a rk ed  d e fe c ts  such as h o le s , ru n s, pu lled  th re a d s , and
d ropped  s t itch e s ; sew ing up h o le s  in stock ing  w ith need le  and th read ; spread in g  part o f 
stock ing  contain ing run ov er  m ending cup, and catch ing  up run w ith a hand or  e l e c t r i c - 
p ow ered  latch ing  n eed le ; in sertin g  m iss in g  strands of th read  o r  rep la c in g  brok en  strands 
w ith new th rea d s , using a la tch in g  n eed le ; and cutting o ff lo o s e  th read s w ith s c is s o r s .  M ay 
a lso  do in sp ectin g  or  pa irin g .

M EN D ER, HAND, G REY
R e p a irs  by  hand, d e fe cts  in h o s ie ry  b e fo r e  dyein g. W ork  in vo lves  m o st o f the 

fo llo w in g : L oca tin g  m ark ed  d e fe c ts  such  as h o le s , ru n s, pu lled  th re a d s , and d ropped  st itch e s ;
sew ing up h o les  in stock ing  with n eedle  and th read ; sp read in g  part o f stock ing  contain ing 
run ov e r  m ending cup, and catch ing  up run w ith a hand or  e le c t r ic -p o w e r e d  latch ing n eed le ; 
in sertin g  m iss in g  strands of th read  or  rep la c in g  brok en  strands w ith new th rea d s , using 
a latch ing  n eed le ; and cutting o ff lo o s e  th reads w ith s c is s o r s .

P A IR E R

M ates or  a rra n ges  stock in g  in p a irs  so  that they w ill c o r r e sp o n d  in s iz e , c o lo r ,  
length , and tex tu re . W ork in v o lv e s : L aying or  sp read in g  the stock in gs on pa irin g  ta b le ; 
exam ining  stock in g s fo r  im p e r fe c t io n s  and seg rega tin g  the im p e r fe c t  on es ; and se lect in g  two 
stock in g s having sam e c o lo r  and s iz e ,  and com p a rin g  them  as to length  of w e lt, fo o t , le g , 
and h ee l sp lic in g  or  r e in fo r ce m e n t.
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P R E B O A R D E R

Shapes and sets  the stitch  in h o s ie ry  in the g re ig e  (in  the g re y  state b e fo re  d y e ­
ing) using one o f s e v e r a l types o f m a ch in es equipped w ith ste a m -h e a te d  p r e s s u r e  r e to r t , 
ch a m b e r , o r  cab in et, and m eta l h o s ie r y  fo r m s . W ork in vo lves  a com bin a tion  of the follow-r­
in g : D raw ing and alin ing v a r iou s  p a rts  o f h ose  ov er  fo r m ; p la cin g  in div idual o r  c lu s te r  o f
fo r m s  into steam  p r e s s u r e  ch am ber (o r  m ay p la ce  fo rm s  on ra ck s  w h ich  are  pushed into 
steam  ch am ber by  f lo o r  b oy ); rem ov in g  fo r m s  fr o m  steam  ch a m b er ; and stripp in g  shaped 
h o s ie r y  fr o m  fo r m s . M ay w ork  w ith tw o sets  o f fo r m s , stripp in g  h ose  fr o m  one set w hile 
the secon d  is be in g  steam ed , or  tw o w o rk e rs  m ay  op erate  as a team ; fo r m s  m ay be p la ced  
into steam  ch a m ber m anu ally , or  a u tom a tica lly  by  pushing button, depending upon type of 
m a ch in e .

O p e ra to rs  o f the Dunn m ethod  a re  not in cluded  in th is c la s s if ica t io n . A ls o  exclu ded  
a re  w o rk e r s  en gaged  in p a rtia l heat setting p e r fo rm e d  b e fo r e  dyeing. In th is o p era tion , 
the g re y  h o s ie r y  is  not p re b o a rd e d  but ra th er hung by the toe  onto a ra ck  and then p la ce d  
in a steam  p r e s s u r e  ch a m b er , w h ich  p a rt ia lly  sets ^shrinks) the fa b r ic .

SE A M E R , F U L L -F A SH IO N E D  HOSIERY

U ses a p o w e re d -s e w in g  m ach in e  to  jo in  togeth er w ith a sea m  the two edges o f fu ll-  
fa sh ion ed  stock in g s .

S E A M E R , TO E

O p era tes a seam in g  m ach in e to p rod u ce  an ov er  edge o r  fla t-b u tted  sea m  to  c lo s e  
the to e s  o f s e a m le s s  h o s ie r y .

T R A N SF E R -M A C H IN E  O P E R A T O R

O p era tes m ach in e that stam ps iden tify in g  in form a tion  such as s iz e , tra d em a rk , type 
and gage o f yarn , on fo o t , to e , or  h eel o f h o se . W ork in vo lves  m o st o f the fo llo w in g : S e ­
le c t in g  r o ll  o f tr a n s fe r  paper and p la cin g  r o l l  on r e e l ;  th read in g  paper under heating e lem ent 
onto ta k e-u p  r e e l ;  ad justing feed in g  guides o f co n v ey or  belt to s iz e  of h o se ; and startin g  
m ach in e  and p os ition in g  h ose  on co n v ey or  be lt against g u id es. M ay o b s e rv e  fin ish ed  w ork  
fo r  p ro p e r  o p era tion  and m ake ad ju stm ents to  m a ch in e .

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



Industry Wage Studies

The m o s t  r e ce n t  r e p o r ts  fo r  ind u str ies  included  in the B u rea u 1 s p r o g r a m  
of industry  wage su rv ey s  s ince  January  1950 are  l is ted  b e low . T h ose  f o r  w hich  
a p r i c e  is  shown are  ava ilab le  f r o m  the Superintendent of D ocu m en ts ,  U.S* 
G ov ern m en t  Printing  O f f ice ,  W ashington, D .C .,  20402, or  any of  its reg ion a l  
sa les  o f f i c e s .  T h ose  f o r  which  a p r i c e  is  not shown m a y  be obtained f r e e  as 
long as a supply is a va i la b le ,  f r o m  the Bureau of L a bor  S ta t is t ics ,  W ashington, 
D .C .,  20212, or  f r o m  any of  the reg ion a l  o f f i c e s  shown on the inside  b ack  c o v e r .

I. Occupational Wage Studies

M anufacturing

B as ic  Iron and Steel ,  1962. BLS Bulletin  1358 (30 cen ts ) .
Candy and Other C o n fe c t io n e r y  P r o d u c ts ,  1965. BLS Bulletin  1520 (30 cen ts ) .  

^Canning and F r e e z in g ,  1957. BLS R e p o r t  136.
C ig ar  M anufacturing, 1967. BLS Bulletin  1581 (25 cen ts ) .
C igarette  M anufacturing, 1965. BLS Bulletin  1472 (20 cen ts ) .
Cotton T e x t i le s ,  1965. BLS Bulletin  1506 (40 cents ) .
D ist i l led  L iq u o rs ,  1952. S e r ie s  2, No. 88.
F a b r ica te d  S tructura l Steel, 1964. BLS Bulletin 1463 (30 cen ts ) .
F e r t i l i z e r  M anufacturing, 1966. BLS Bulletin  1531 (30 cen ts ) .
F lou r  and Other G rain  M ill  P r o d u c ts ,  1967. BLS Bulletin  1576 (25 cen ts ) .  
F lu id  M ilk  Industry, 1964. BLS Bulletin  1464 (30 cen ts ) .
F o o tw e a r ,  1965. BLS Bulletin  1503 (50 cen ts ) .
H o s ie ry ,  1964. BLS Bulletin  1456 (45 cen ts ) .
Industrial C h e m ic a ls ,  1965. BLS Bulletin  1529 (40 cen ts ) .
Iron and Steel F o u n d r ie s ,  1962. BLS Bulletin  1386 (40 cen ts ) .
Leather Tanning and F in ish ing , 1963. BLS Bulletin  1378 (40 cen ts ) .  
M a ch in ery  M anufacturing, 1966. BLS Bulletin  1563 (70 cen ts ) .
Meat P r o d u c ts ,  1963. BLS Bulletin  1415 (75 cents ) .
M en 's  and B o y s '  Shirts (E x cep t  W ork  Shirts) and N ightw ear, 1964.

BLS Bulletin  1457 (40 cen ts ) .
M en 's  and B o y s '  Suits and C oats ,  1963. BLS Bulletin  1424 (65 cen ts ) .  
M is ce l la n e o u s  P la s t i c s  P ro d u c ts ,  1964. BLS Bulletin  1439 (35 cen ts ) .  
M is ce l la n e o u s  T e x t i le s ,  1953. BLS R e p o r t  56.
M otor  V e h ic le s  and M otor  V eh ic le  P a r t s ,  1963. BLS Bulletin 1393 (45 cen ts ) .
N on ferrou s  F o u n d r ie s ,  1965. BLS Bulletin  1498 (40 cen ts ) .
Paints and V a rn ish e s ,  1965. BLS Bulletin 1524 (40 cen ts ) .
P a p e rb o a rd  C onta iners  and B o x e s ,  1964. BLS Bulletin 1478 (70 cen ts ) .  
P e t ro le u m  R efin ing , 1965. BLS Bulletin  1526 (30 cen ts ) .
P r e s s e d  or  B low n G lass  and G la s s w a r e ,  1964. BLS Bulletin  1423 (30 cen ts ) .  

^ P r o c e s s e d  W aste , 1957. BLS R e p o r t  124.
Pulp, P a p e r ,  and P a p e rb o a rd  M il ls ,  1962. BLS Bulletin  1341 (40 cen ts ) .  
R ad io ,  T e le v is io n ,  and R elated  P r o d u c ts ,  1951. S e r ie s  2, No. 84.
R a i lro a d  C a r s ,  1952. S e r ie s  2, No. 86.

*Raw Sugar, 1957. BLS R ep or t  136.
Southern Saw m ills  and Planing M il ls ,  1965. BLS Bulletin  1519 (30 cen ts ) .  
S tructura l C la y  P ro d u c ts ,  1964. BLS Bulletin  1459 (45 cen ts ) .
Synthetic F ib e r s ,  1966. BLS Bulletin  1540 (30 cen ts ) .
Synthetic T e x t i le s ,  1965. BLS Bulletin  1509 (40 cen ts ) .
Tex tile  Dyeing and F in ish ing , 1965—66. BLS Bulletin  1527 (45 cen ts ) .  

^ T o b a c co  Stem m ing and R ed ry in g ,  1957. BLS R epor t  136.
W est C oast  Saw m illing , 1964. BLS Bulletin  1455 (30 cen ts ) .

*  Studies of the effects of the $1 minimum wage.
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I. Occupational W age Studies----Continued

M anufacturing— Continued

W om en ’ s and M i s s e s 1 Coats  and Suits, 1965. BLS Bulletin  1508 (25 cents ) .  
W om en 's  and M is s e s '  D r e s s e s ,  1966. BLS Bulletin 1538 (30 cen ts ) .
Wood H ousehold  F u rn itu re , E xcept  U ph olstered , 1965. BLS Bulletin  1496 

(40 c e n t s ) .
^W ooden C on ta in ers ,  1957. BLS R ep or t  126.

W ool T e x t i le s ,  1966. BLS Bulletin 1551 (45 cen ts ) .
W ork  Clothing, 1964. BLS Bulletin  1440 (35 cents ) .

Nonm anufacturing

Auto D e a le r  R ep a ir  Shops, 1964. BLS Bulletin  1452 (30 cen ts ) .
Banking, 1964. BLS Bulletin 1466 (30 cents ) .
Bitum inous C oal Mining, 1962. BLS Bulletin  1383 (45 cen ts ) .
C om m u n ica t ion s ,  1966. BLS Bulletin  1582 (20 cen ts ) .
C on tra ct  C leaning S e r v ic e s ,  1965. BLS Bulletin 1507 (30 cen ts ) .
C rude P e t ro le u m  and Natural Gas P rod u ct ion ,  I960. BLS R ep or t  181.
D epartm en t and W o m e n 's  R e a d y - t o -W e a r  S tores ,  1950. S e r ie s  2, No. 78.
Eating and Drinking P la c e s ,  1966—67. BLS Bulletin 1588 (40 cen ts ) .
E le c t r i c  and Gas U til it ies ,  1962. BLS Bulletin 1374 (50 cen ts ) .
H osp ita ls ,  1966. BLS Bulletin  1553 (70 cen ts ) .
H otels  and M o te ls ,  1966—67. BLS Bulletin  1587 (40 cen ts ) .
Laundry and C leaning S e r v ic e s ,  1966. BLS Bulletin 1544 (60 cents ) .
Life In su rance , 1966. BLS Bulletin  1569 (30 cen ts ) .
M otion  P ic tu re  T h e a te rs ,  1966. BLS Bulletin  1542 (35 cen ts ) .
N ursing H om es  and R elated  F a c i l i t i e s ,  1965. BLS Bulletin  1492 (45 cen ts ) .

II. Other Wage Studies

F a c t o r y  W o r k e r s '  E arn in gs— D istr ibu tion  by S tra ig h t -T im e  H our ly  E arn in gs ,
1958. BLS Bulletin  1252 (40 cen ts ) .

F a c t o r y  W o r k e r s '  E arn in gs— S elected  M anufacturing In du str ies ,  1959.
BLS Bulletin  1275 (35 cen ts ) .

E m p loy ee  E arn ings  and H ours  in N onm etropolitan  A re a s  o f  the South and 
North C entra l R e g io n s ,  1965. BLS Bulletin  1552 (50 cen ts ) .

E m p loy ee  E arn ings  and H ours  in Eight M etropo litan  A re a s  of the South, 1965.
BLS Bulletin  1533 (40 cen ts ) .

E m p lo y e e  E arn ings  and Hours in R eta il  T rad e , June 1966----
R eta il  T rad e  (O v e r a l l  Sum m ary). BLS Bulletin  1584 ( $ l ) .
Building M a ter ia ls ,  H ardw are , and F a rm  Equipm ent D e a le r s .  B LS  Bulletin  1584-1 

(30 cents ) .
G en era l  M e rch a n d ise  S tores .  BLS B ulletin  1584-2 (55 cents ) .
F ood  S tores .  BLS B ulletin  1584-3 (60 cents) .
A u tom otive  D e a le r s  and G aso line  S e rv ice  Stations. BLS B ulletin  1584-4  (50 cents ) .  
A p p a re l  and A c c e s s o r y  S tores .  BLS Bulletin  1584-5  (55 cents ) .
Furn iture , H om e F u rn ish in gs , and H ousehold  A pp lia n ce  S tores .  BLS Bulletin  1584-6  

(50 cents ) .
M is ce l la n e o u s  S tores .  B LS  Bulletin  1584-7  (65 cents ) .  *

*  Studies of the effects of the $1 minimum wage.
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