
Wage Chronology

ALUMINUM COMPANY 

OF AMERICA,

1939-67

Bulletin No. 1559

UNITED STATES DEPARTMENT OF LABOR BUREAU OF LABOR STA TI ST I CS

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



Wage Chronology

ALUMINUM COMPANY 

OF AMERICA,

1939-67

Iillelin Hi. 1559
July 1967

UNITED STATES DEPARTMENT OF LABOR 
Willard Wirtz, Secretary

BUREAU OF LABOR STATISTICS
Arthur M. Ross, Commissioner

For sale by the Superintendent of Documents, U.S. Government Printing Office, Washington, D.C., 20402 -  Price 30  cents

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



Preface

This report is one of a series that traces changes 
in wage scales and related benefits negotiated by individual 
employers or combinations of employers with a union or 
group of unions in selected collective bargaining situations. 
Benefits unilaterally introduced by an employer generally 
are included. The information is obtained from collective 
bargaining agreements and related documents voluntarily 
filed with the Bureau as new settlements are reached. Any 
description of the course of the collective bargaining is de­
rived from news media and confirmed and/or supplemented 
by the parties to the agreement. Wage chronologies deal 
only with selected features of collective bargaining or wage 
determination. They are intended primarily as a tool for 
research, analysis, and wage administration. References 
to grievance procedure, methodology of piece-rate adjust­
ment, and similar matters are omitted.

This chronology summarizes the changes in wage 
rates and related wage practices negotiated since 1939 by 
the Aluminum Company of America with the United Steel­
workers of America and the Aluminum Workers Interna­
tional Union. The provisions of agreements negotiated prior 
to 1962— published as BLS Report 219— have been supple­
mented in this bulletin by information on negotiated contract 
changes in 1962, 1963, and 1965.

Lily Mary David, Chief of the Division of Wage 
Economics, under the direction of L. R. Linsenmayer, 
Assistant Commissioner for Wages and Industrial Rela­
tions, is responsible for the overall direction of the wage 
chronology program. This bulletin was prepared under the 
supervision of Albert A. Belman.
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Wage Chronology

A lum inum  C om pan y o f  A m erica, 1939—67 

Introduction

1939-50

During the period 1939—5 0 the Aluminum Company of America has been 
a party to collective bargaining agreements with a number of AFL, CIO, and 
unaffiliated unions. The major interplant agreements, in terms of number of 
plants and workers covered, involved the United Steelworkers of America (CIO) 
and the International Council of Aluminum Workers Unions (A F L ).1 This chro­
nology traces the changes in wages rates and related wage practices put into 
effect since 1939 in the plants now covered by master agreements.

The National Council of Aluminum Workers, now the International Council 
of Aluminum Workers Unions, an organization of Federal labor unions affiliated 
directly with the American Federation of Labor, negotiated the first ALCOA col­
lective agreement in December 1936, covering employees at six plants. Currently 
the council is composed of six Federal labor unions. The most recent master 
contract with the company applies to plants located in East St. Louis, 111.; 
Lafayette, Ind.; Massena, N .Y.; Cressona, Pa.; Chillicothe, Ohio; and Davenport, 
Iowa. The last two plants came under the agreement for the first time in 1949 
and 1950, respectively. Approximately 9, 500 employees are covered by this 
agreement. The Vancouver, Wash., plant, operating under a separate AFL  
agreement, is not included in this chronology.

The Aluminum Workers of America (CIO), organized in 1937, negotiated 
its first ALCOA agreement, covering four plants, in November 1939. During 
the war years, the union acted as collective bargaining representative for em ­
ployees in as many as 20 plants. In 1944, it merged with the United Steelworkers 
of America (CIO). The most recent agreement covers approximately 16,500 
workers in plants located in Alcoa, Tenn.; Badin, N.C.; Bauxite, Ark.; Bridgeport, 
Conn.; Detroit, Mich.; Drury, Ark.; Edgewater, N.J.; Mobile, Ala.; New Ken­
sington, Pa.; and Richmond, Ind.

Although this chronology shows contract provisions existing in 1939, 
those terms do not necessarily indicate changes in prior conditions of employ­
ment. The provisions of supplementary agreements made at the plant level are 
omitted.

The latest CIO agreement, effective December 7, 1949, extended the
terms of the May 8, 1947, master agreement to November 30, 1951. It permits 
either party to reopen negotiations regarding wages and paid holidays during 
November 1950. Provision is also made for the negotiation of a new vacation 
plan for 1951. The AFL agreement can also be terminated on November 30, 1951, 
and provides for the reopening of wage negotiations during November 1950. Nego­
tiations on the 1951 vacation plan are to start not later than November 1950. 
Provisions of the pension plan are to remain unchanged until April 1, 1955. In
September 1950, prior to reopening negotiations, the company offered, and both 
unions accepted, a general wage increase of 10 percent.

This chronology covers only plants organized by the United Steelworkers of Am erica and the Aluminum Workers 
International Union. Prior to 1953, the AW U was the International Council of Aluminum Workers Unions. A t present, 
both unions are affiliated with the merged AFL-CIO.

1
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1951

Wage discussions were reopened in November 1950 by the United Steel­
workers of America (CIO) and the International Council of Aluminum Workers 
Unions (AFL) with the Aluminum Company of America, in accordance with con­
tract terms. The negotiated settlement provided 6 paid holidays for Steelworkers 
in all plants and a wage increase for five southern plants. The Aluminum Workers 
procured a general wage increase in all plants for which they are the collective 
bargaining agent. These changes, effective in December 1950, supplemented a 
10-percent wage increase (reported in the basic chronology) granted to both unions 
on October 1, 1950.

1952—53

The agreements of the International Council of Aluminum Workers 
Unions (AWU-AFL) and the United Steelworkers of America (USA—CIO) with the 
Aluminum Company of America were reopened in accordance with their terms 
shortly before their expiration dates on November 30, 1951. Negotiations, which 
extended into 1952, were not successful despite the efforts of the Federal Con­
ciliation and Mediation Service. When it became apparent that further negotiations 
would not produce an agreement, the President, under authority of Executive 
Order 10233, certified the two disputes to the Wage Stabilization Board on 
January 26, 1952. The Board was requested to investigate the causes of dis­
agreement and to recommend fair and equitable terms of settlement.

Subsequently the Board appointed two 6-member tripartite panels to in­
quire into the issues and report to the Board on the position of the parties with 
regard to their solution. Public hearings were held in March and panel reports 
were released in June. Since the cases appeared to be related to the steel case 
pending at that time, the Board did not make recommendations. (WSB had issued 
recommendations concerning the steel case, but the parties had not agreed, and 
a steel strike was in progress when the aluminum-industry panels' reports were 
released.)

In July, agreements were reached by the Aluminum Company of America 
and the two unions. The effective date of the complete new USA—CIO contract 
was August 1, 1952, while the AWU—AFL contract was dated July 1, 1952. In
both cases, general wage increases were put into effect as of March 10 and July 1, 
1952. Terms of the USA—CIO interim agreement, reached July 28, 1952, were
approved by the WSB on July 29- The contract is to run until July 31, 1953.

Agreement on the terms of the AWU—AFL contract was reached on July 3, 
1952; WSB approval was granted on July 25. This contract is to continue in effect 
until June 30, 1957, but is subject to reopening at various times. Two years 
after the effective date, discussions on working practices may take place while 
revisions of vacation provisions may be negotiated for the 1954 calendar year.

In addition, wage provisions of the contract may be reopened under the 
following conditions: (1) If, at the date an annual increase (4 cents) is due, the
escalator-clause increases are less than the accumulated annual increases (in­
cluding the one then due, but not the first), the contract may be reopened; if it 
is reopened, the scheduled annual increase will not be made. For example, if 
the cost-of-living increases in effect on the third annual increase date were 7 cents 
(1 cent less than the 8-cent accumulation minus the first annual increase), there 
could be a contract reopening. In this case, the third scheduled annual increase 
would not be given.
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(Z) If the "cost-of-living rate" 2 is less than the "actual rate" for two 
successive quarterly adjustment periods, the second adjustment date may be re­
garded as a reopening date. Thus, if the base hourly rate was $ 1.50, the "actual 
rate" after the second annual increase would be $1 .58 . If the CPI had gone up 
1 point, the cost-of-living rate would be $ 1.59. If, at the time of the third 
quarterly cost-of-living adjustment, the Consumers Price Index had declined by 
Z points, the "cost-of-living" rate would arithmetically become $ 1.57. However, 
the contract provides that the actual rate will not be reduced except by mutual 
agreement; hence, the rate would remain at $ 1.58. If, during the fourth quarter, 
the CPI does not change or declines still further, it would be possible to reopen 
the contract on wages.

Provision was also made to increase the 4-cent-an-hour annual increase 
by 1 cent if the CPI was ZOO or more by July 1 of any year during the life of 
the contract.

1953-54

Negotiations of the Aluminum Company of America with the Aluminum 
Workers International Union (AWU-AFL) and the United Steelworkers (USA—CIO) 
were concluded in July 1953. Both settlements included across-the-board wage 
increases effective July 13, 1953, and provisions dealing with wage differentials 
between northern and southern plants.

The company and the Steelworkers had begun negotiations on June Z3, 
following the union's settlement in the basic steel industry. The Steelworkers' 
agreement with the Aluminum Company of America, effective July 13, 1953, like 
the basic steel settlement, provided an 8.5-cent across-the-board increase. The 
basic contract was extended for 1 year, until July 31, 1954, and thereafter until 
terminated by 60 days' written notice, "unless either party shall have given notice 
in writing to the other party 60 days prior to July 31, 1954, of its desire to
modify, extend, or terminate (the) agreement."

The Aluminum Workers (representing six-member locals, the Aluminum 
Trades Council of Wenatchee, Wash., and the Aluminum Council of Port Lavaca, 
Tex.) had requested a reopening of their 5-year wage agreements expiring on 
June 30, 1957. The resulting amended agreement provided a 4.5-cent increase
in pay effective on July 13, 1953. This was in addition to a 4-cent annual increase 
that became effective on July 1 in accordance with the provisions of the basic 
AWU—AFL contracts. The amended agreement also raised from 4 to 5 cents an 
hour the annual increase due in July 1954, 1955, and 1956.

Earlier in the year, the AFL unions and the company had developed a 
procedure for shifting the cost-of-living escalator clause in their agreements 
from the old to the revised Consumer Price Index. This amendment provided 
that the new index would be used in any adjustment or reopening after April 30, 
1953. The quarterly review, based on the revised index for March 15, 1953,
gave workers at plants organized by the AFL unions a 1-cent increase as of 
May 3, 1953.

Defined as cost-of-liv in g  adjustment plus annual increase plus basic hourly rates. The two latter elements 
are known as the "actual ra te ."
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Both AFL and CIO agreements liberalized holiday pay provisions and 
provided an additional 2 - cent hourly pay increase in southern plants to go into 
effect on January 4, 1954.3 The 2-cent increase eliminated the geographic dif­
ferential at the mines and plants in Arkansas and Indiana. The Steelworkers' 
contract also provided for continuation of a wage study and amending the wage 
study agreement to provide that by July 1954 "the lowest rate in the wage rate 
structure" at the other southern plants should be the same as "the lowest rate 
in the (male) wage rate structure at New Kensington, provided such lowest paid 
job classifications are the sam e."

The USA—CIO contract covers about 17,000 workers and 12 locations, 
of which six plants and two mines are in the south. About 13,000 workers in 
eight plants are covered by the AW U-AFL agreement; all of these plants, except 
the one at Port Lavaca, Tex., are in the north.4

1954-58

Late in July 1954, the Aluminum Company of America concluded separate 
settlements with the United Steelworkers of America (USA—CIO) and the Aluminum 
Workers International Union (AW U-AFL), following negotiations begun earlier in 
the month.

The Steelworkers' new contract— averting a strike called for midnight 
July 31, the expiration date of the previous agreement— provided for a 5-cent 
hourly general wage increase effective August 1, 1954. The company also agreed 
to pay 3 cents per man-hour for 1 year into an inequity fund for subsequent 
disbursement and to undertake a joint wage study program. Workers represented 
by the AWU had received a 5-cent increase a month earlier under terms of their 
wage agreement of July 9, 1953, which also provided for additional 5-cent raises 
on July 1 of 1955 and 1956, in addition to cost-of-living escalator adjustments. 
(Between July 1952 and August 1954, the escalator provision had resulted in a 
net 3-cent increase in hourly pay of workers represented by the latter union.) 
Settlements with both unions liberalized holiday and vacation provisions and im ­
proved insurance and pension plans.

The USA contract, covering about 17,000 workers in 12 locations,5 was 
to remain in effect through July 31, 1956, with a wage reopening a year earlier. 
The AWU, representing approximately 14,000 workers in nine plants, 6 incor­
porated the changes in supplementary benefits in a new basic agreement, to be 
in effect until June 30, 1957— the expiration date of the previous basic contract.

In July 1955, the Steelworkers negotiated an average 15-cent increase 
in wage rates under a wage reopening, and the company agreed to continue to 
pay 3 cents into a wage-inequity-study fund, and to distribute the amount already 
accumulated in the fund (3 cents a man-hour for the period from August 1, 1954, 
through July 31, 1955) among employees. The Aluminum Workers received a

3 Additional wage adjustments were to be negotiated by the Steelworkers for the M obile, A la . , plant. These 
adjustments, agreed to in September 1953, and the 2-cent increase at all southern plants amounted to an average 
hourly increase of about 1. 2 cents for all employees of the company represented by the Steelworkers,

4 New plants at Bauxite, A rk ., and Rockdale, T e x ., organized by the USA ( CIO), and one at W enatchee, 
Wash. , represented by the AW U  (AFL), were covered by collective bargaining agreements for the first time in 1953. 
Neither the basic chronology nor the supplements to it cover plants organized by other unions.

5 Representation of the Port Lavaca (Point Comfort), Tex. , plant shifted to the Steelworkers in 1954.
5 New plant at Lancaster, Pa. , represented by the AWU was covered by the collective bargaining agreement 

for the first time in 1954.
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net 13-cent increase in wage rates (5 cents effective at the beginning of July as 
a deferred annual increase and an average of 8 cents effective August 1, nego­
tiated under a wage reopening) plus company payment of 3 cents a man-hour into 
a wage - inequity-study fund, not previously provided under their agreement. At 
the same time, their Z-cent cost-of-living allowance was incorporated in base 
rates. The Aluminum Workers' settlement shortened their contract to July 31, 
1956, the expiration date of the Steelworkers' agreement, and eliminated the 
cost-of-living escalator clause and the annual increase scheduled for July 1956.

On April Z, 1956, as a result of the completion of their wage-study pro­
gram, approximately 11,000 of the 17,000 Steelworkers received wage increases 
retroactive to August 1, 1955. The other 6,000 represented by the union were
already receiving the new wage rates called for in their job classifications or 
higher rates. Twenty-eight job classes were instituted by the new program. At 
most plants, the lowest job rate was $ 1.745 an hour and the highest was $ Z.8Z5, 
with a 4-cent increment between job classes. However, at the Edgewater, N.J., 
and the Detroit, Mich., plants, the lowest job rates continued at $ 1.83 and $ 1.87, 
and rates for job class Z8 were $ Z.856 and $ Z.869 an hour, respectively. The 
increment between job classes at Edgewater was established at 3.8 cents and at 
Detroit at 3.7 cents.

The Aluminum Workers and the company agreed to a memorandum of 
settlement on July 31, 1956, that was similar in many respects to the terms of 
the memorandum of agreement that had been signed by the Steelworkers and 
major steel producers on July Z7. The contract provided, effective August 1, 
1956, for a 9-5-cent-an-hour general wage increase plus an increase of Z.Z5 cents 
in the company's contribution to the previously established fund for distribution 
among workers upon completion of the wage-study program, and for deferred 
increases in 1957 and 1958. The workers also received a lump-sum payment of 
3 cents an hour worked during the period from August 1, 1955, through July 31, 
1956, which had been accumulated in the wage-study fund. Other contract changes, 
some of which were to become effective at various dates during the life of the 
contract, included a semiannual cost-of-living escalator clause; 1 additional paid 
holiday; an increase in pay for holidays worked; jury-duty pay; an increase in 
shift differentials; liberalization of vacation benefits and pension and insurance 
plans; and a supplemental unemployment benefit plan. *

With the expiration of their contract on July 31, 1956, members of the 
Steelworkers stopped work at all ALCOA plants represented by their union. The 
9-day strike was settled on August 9 with the signing of a new 3-year agreement. 
The t e r m s  of s e tt le m e n t  in c o r p o r a te d  the wage p r o v is io n s  a lr e a d y  outlined for  
the Aluminum Workers, with an increase in increments between job classes 
averaging Z.Z5 cents an hour rather than an equivalent addition to a job-study 
fund. They also provided for similar changes in supplementary benefits but with 
further liberalization in the supplemental unemployment benefit plan, larger com­
pany contributions for dependents' insurance, and liberalized provisions for va­
cation eligibility. These additional provisions were subsequently incorporated in 
the AWU agreement.

The Aluminum Workers agreement as it related to "fringe benefits and 
cost item s" was extended to July 31, 1959, and in April 1957, the union concluded 
negotiations with the company on noneconomic items in their contract, also to 
extend to July 31, 1959. The Steelworkers' agreement, which also covered non­
economic issues, was to be in force from August 1, 1956, through July 31, 1959.

On April 1, 1957, upon completion of their wage-study program, about
9, 000 of the 14, 000 employees represented by the Aluminum Workers received 
wage increases retroactive to August 1, 1956. The balance of the workers 'were 
receiving rates equal to or above the rates called for by the new job evaluation 
plan. Twenty-eight labor grades were established.

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



6

1958—61

On July 28, 1959— ’just prior to the e x p i r a t i o n  of their existing
contracts 7— the Aluminum Company of America and the United Steelworkers of 
America and the Aluminum Workers International Union agreed to extend their 
agreements until November 1 or 30 days after settlement of a nationwide steel 
strike then taking place, whichever was earlier. The parties also agreed that 
any benefits that would be effective in the first year of the contract resulting 
from their negotiations were to be retroactive to August 1, 1959, except pension 
benefits, which were not to be effective until January 1, I960. In November 1959, 
the contract extension was automatically continued, since neither of the parties 
terminated the agreement by the 10-day notice required in the original document.

Tentative agreement on the economic terms of new contracts was reached 
on December 19, 1959, about Zl/z weeks before the steel settlement. The new
wage and fringe benefit package was valued by the parties at between 28.5 and 
30 cents an hour over the 3-year contract period. The agreements provided for 
one retroactive as well as two deferred wage increases.

Differences among plants in the wage and job increment increases agreed 
to during the 1959 negotiations apparently were directed toward the establishment 
of a uniform wage-rate structure in all of the company's plants covered by 
agreements with the two unions* As in some earlier contracts, general wage 
and increment increases were larger at plants with lower wage rates or incre­
ments. Over the 3-year period covered by the agreements, there will be a 
narrowing of the rate differences that existed in the plants represented by each 
of the unions. By the time the final increase due under the 1959 agreements 
becomes effective, the majority of plants represented by both unions will have 
the same hourly rate for labor grade 1. The net effect of the increases was to 
reduce, but not eliminate, differences in wage rates for the same occupational 
class by the end of the contract term.

Under the terms of the new agreements, the cost-of-living formula pro­
vided in the previous agreements was continued, the allowance was frozen at 
17 cents until August 1, 1960, and limits were established on further increases 
in the allowance after that date. The company also agreed to assume the entire 
cost of the dependents' hospital and surgical insurance, part of which had been 
borne by the employees. In addition, some of the supplementary benefits, in­
cluding supplemental unemployment and sickness and accident benefits, were 
liberalized; hospital, surgical, and life insurance coverage was extended for 
laid-off and disabled employees, and these benefits were also made available to 
pensioners and their wives.

The new agreements, covering about 17,400 USA members in 13 plants 8 
and 9,700 AWU members in 9 plants,^ are to be in force through July 31, 1962. 
Discussions on pensions may be opened July 1, 1962, but any changes in the
program shall not be effective until January 1, 1963.

Contracts remained in force through July 31, and pension agreements through D ec. 31 , 1959.
8 The plant in Torrence, C a li f ., was included in the master USA agreement for the first time in 1959. 

Including plants at Vancouver and Wenatchee, W ash ., where the AW U  negotiates in conjunction with other 
unions through a trades council.
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1962—67

1962 Negotiations

In an effort to avoid "c r is is " bargaining, negotiations were initiated by 
the Aluminum Company of America separately with the United Steelworkers of 
America (USA) and the Aluminum Workers International Union (AWU) more than 
2 months in advance of the expiration dates of the current agreements. The 
primary targets of both unions were job and income security.

USA

Discussions with the USA began on May 15, with the early bargaining 
discussions confined generally to plant level problems. Negotiations were re­
cessed after 2 weeks and were not resumed until June 6, when the USA pre­
sented its economic demands to the company.

The union placed heavy emphasis on longer vacations, a new company 
financed supplemental vacation and savings plan, and an improved SUB plan pro­
viding higher regular as well as new short week benefits. However, major im­
provements in pensions, which would have substantially increased normal re­
tirement annuities and encouraged early retirements, represented an important 
part of the union's package.

On June 29, accord was reached on a 2-year contract providing benefits 
generally similar to those negotiated earlier in the basic steel industry. Like 
those settlements, the new contract made no provision for a general wage increase 
and, although continuing the existing cost-of-living allowance, eliminated the 
escalator clause.

A major innovation for the industry was the establishment of a supple­
mental vacation and savings plan. Under this plan, the company was to contribute
3 cents per man-hour worked into a special fund to provide senior employees----
at least the 50 percent with the highest seniority— with 1 additional week of 
vacation each year. If funds were available, the provisions of the plan were to 
be extended to all employees. Workers 57 years old or over were given the 
option of deferring the extra vacation pay until retirement or termination of em­
ployment. Those under that age were required to take the extra week's vacation.

The agreement also revised the vacation schedule to provide an additional 
half week's vacation for all eligible employees. With this improvement, benefits 
ranged from 1 week's vacation after 1 year of service to 4 weeks after 25 years.

An amendment to the pension plan liberalized eligibility requirements 
for workers who retire early because of disability, permanent plant or department 
shutdown, or under mutually satisfactory conditions. Early retirement annuities 
were made available to employees 55 years old or over with at least 15 years 
of service, when their age and years of service totaled 75 years; other eligible 
employees, the age and years of service must total 80 years. Revised eligibility 
requirements permitted laid-off or disabled workers under age 60 to retire under 
specified conditions, if all other eligibility requirements were met.
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The SUB plan was liberalized and company contributions were increased 
from 5 cents to 9*5 cents per hour worked. Regular weekly benefits were in­
creased to an amount equal to 24 hours of average straight-time pay. However, 
the maximum dependents' allowance was reduced to $6 . Financing of extended 
vacations was tied to the SUB plan by providing that up to 4.5 cents of the 
company’s contributions that were not needed to bring SUB plan fund up to maxi­
mum financial position, were to be transferred to the supplemental vacation 
plan fund.

A new short week benefit entitled employees working less than 32 hours 
a week to a minimum of 32 hours' pay. In addition, a relocation allowance was 
established for certain employees laid off as a result of a reduction in force 
who accepted employment in another company plant at least 50 miles from old 
installation.

The contract, like those in basic steel, could be reopened to negotiate 
changes in wages, pensions, insurance, and other specified items in m id -1963.

A W U

The AWU's 1962 contract demands were adopted at its wage policy 
meeting held April 2—6 and presented to the company on May 16. Like the 
Steelworkers, the Aluminum Workers did not ask for a general wage increase. 
They did, however, propose to incorporate the existing 2 3 -cent-an-hour cost- 
of-living allowance into the basic hourly rates.

To stimulate the hiring of additional employees, the AWU sought re­
strictions on overtime work as well as higher pay when such work was necessary 
and increased premiums for work on Saturday and Sunday. Other parts of the 
bargaining package included 2 additional paid holidays with triple time for work 
on any contract holiday, 3 days paid funeral leave, a guarantee of no loss of 
earnings while serving on a jury and higher shift premiums. The vacation 
schedule would have been revised to provide from 1 to 8 week's vacation depending 
upon the employee's length of service.

Substantial improvements in the SUB, group insurance and pension plans 
were also proposed. The insurance proposal would have required the company 
to carry the total cost of the program for employees and their dependents and 
retirees and their dependents. A new severance pay plan would have provided 
certain laid off employees with 2 years or more of service from 4 to 20 times 
their weekly earnings, depending upon years of service. Contract talks were 
suspended indefinitely on June 1, when AWU struck the company's Cressona, Pa., 
plant over work rule changes.

When negotiations resumed on July 8, the company offered the same 
2-year contract that had been agreed to by the USA in late June. This offer was 
rejected.

In its counter proposal, the AWU asked that the existing contributions 
for SUB remain at 5 cents, but demanded that 4 cents an hour be set aside in 
an interest bearing fund to supplement pensions. The union also demanded an 
additional week of vacation for all eligible employees. The company's offer 
would have extended vacations an additional half week.

When the parties were unable to resolve their differences by July 31, 
the expiration date of the existing contract, a walkout closed all plants represented 
by the AWU. The strike ended the following day, when agreement on a 2-year 
contract was reached. Terms of the settlement were essentially the same as 
those agreed to earlier by the USA.
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1963 Negotiations

Although the 1962 agreements permitted negotiations on wage pensions, 
insurance, and other matters in June 1963, neither the company nor the unions 
exercised their option to reopen the contracts formally. However, the parties 
did begin informal talks on July 17.

USA

The Steelworkers asked the company for essentially the same benefits 
that were agreed to in the basic steel industry in late June. Specifically, it 
demanded an extended vacation plan, increases in both weekly sickness and ac­
cident benefits and life insurance, and extension of hospital benefits to 365 days.

Agreement was reached after 9 days of collective bargaining. An ex­
tended vacation plan was a major feature of the settlement. Unlike the extended 
vacation plan agreed to in the basic steel industry, the plan was not limited to 
the upper half of the seniority list. Every employee who was eligible for at least 
one regular vacation in a 5-year period was to receive an extended vacation. 
Entitlement to the extended vacation vested in the top 50 percent of the seniority 
list in the first year, the next 25 percent the second year and the balance the 
third year. The plan was to be financed solely by company contribution of 3 cents 
per man-hour worked. Previously SUB "spillover" up to 4.5 cents an hour was 
also used.

The settlement also increased sickness and accident benefits by $ 10 a 
week, and life insurance by $500. Hospitalization benefits were extended to 
365 days. As in the basic steel contracts, no wage increase was negotiated.

A W U

Early in July 1963, the company and the Aluminum Workers began in­
formal discussions on improvements in the group insurance and pension plans 
and longer vacations at-the request of the union.

On July 31, the AWU and the company announced completion of their 
1963 informal contract discussions. Most of the terms of the settlement paralleled 
those with the Steelworkers. The major exception allocated the extra 3 weeks' 
vacation pay under the extended vacation plan to the individual benefit accounts 
for disbursement upon retirement or termination of service.

Both the USA and AWU master contracts were extended to June 1, 1965.

1965 Negotiations

In contrast to the pattern of many years, a settlement was reached by 
ALCOA and the USA prior to the conclusion of an agreement in the basic steel 
industry.
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USA

The Z-year agreement between the USA and the company scheduled to 
expire June 1 was opened for renegotiation on April 29, at the request of the 
union. During the first 3 weeks of negotiations, the parties concerned themselves 
chiefly with noneconomic matters. On May 20, the Steelworkers presented the 
company with its initial set of economic demands. The proposals, embodied in 
a 3-year contract, stressed wages and pensions.

The USA asked for two wage increases, averaging 12 cents an hour the 
first year and 8 cents in the third year, and double time for overtime work. The 
union's pension demands would have increased the minimum normal benefit to 
$5.50 a month, effective in the second contract year and would have provided 
full pension rights after 30 years of service, regardless of age. A proposed 
change in the formula under which high-wage workers could qualify for more 
than the minimum pension benefits was also included in the bargaining package.

Other demands included improvements in the group insurance program, 
increased supplemental unemployment benefits, and a provision that would guar­
antee protection against reduced earnings through inplant job changes.

On May 26, the company proposed a 1-year contract, reportedly worth
16.5 cents an hour. The proposed "package" would have been distributed among 
wages, insurance, and an income maintenance plan. The offer would have de­
ferred for a year consideration of the union's demand for pension improvements 
and would have established a joint committee to develop a new pension plan while 
the 1-year contract was in effect. This offer was rejected by the union. On 
May 31, the eve of the termination date of the existing contract, the Steelworkers 
and the company reached agreement on a 3-year contract. Wage increases and 
significant improvements in the pension plan highlighted the new pact.

Hourly rates of pay were increased by 10 to 15.2 cents, averaging
11.5 cents an hour, on June 1, 1965, and by an additional 7 to 12.2 cents, av­
eraging 8.5 cents an hour, 2 years later. The 23-cent escalator allowance was 
incorporated into base rates and job grades 1 and 2 were combined at wage rate 
for grade 2. In addition, up to . 35 cents an hour, averaged over the entire bar­
gaining unit, was allocated to adjust wage rates of specified m ill, clerical, and 
relief job classifications.

The agreement also provided for substantial improvements in the group 
insurance plan, including changes in family hospitalization benefits. Hospital 
benefits for active employees with 10 years or more of service were extended 
from 365 to 730 days and dependent coverage was broadened to include full-time 
students up to age 25. For the first time, physicians' in-hospital benefits were 
made available to workers.

Surgical benefits were changed from a scheduled fee basis to an un­
scheduled basis, and provided, for workers earning less than $ 7,500 annually, 
full payment of any reasonable and customary charge for surgery. For workers 
in the higher pay categories, benefits were not to exceed the reasonable and 
customary charges to employees with annual earnings under $ 7, 500. The com­
pany also agreed to pay up to 2 years' premiums for life insurance, hospi­
talization, surgical, and maternity benefits for laid off employees with at least 
1.0 years of credited service.
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Effective June 1, 1966, minimum normal monthly pension benefits were 
to be increased to $ 5 for each year of credited service. Workers retiring be­
tween June 1, 1965, and June 1, 1966, were to receive the new benefit rate when 
it became effective; and, benefits of employees retired before that period were 
to be increased by $ 15 a month. After May 31, 1966, employees with 30 years' 
service were permitted to retire voluntarily on full annuity, regardless of age. 
Employees who retired early because of disability, extended layoff, plant shut­
down, or who retired under mutually satisfactory conditions were to receive a 
$ 100-a-month supplement until eligible for full social security payments at age 65.

Beginning June 1, 1967, weekly sickness and accident benefits were to
be changed from $ 63 to $ 78 a week, to an amount equal to 28 times the em ­
ployees' base pay. For workers with 2 years or more of credited service, bene­
fits were payable for a maximum of 104 weeks.

AW U

Bargaining for 1965 contracts between the AWU and ALCOA began on
April 30.

A substantial across-the-board wage increase, with incorporation of the 
existing 2 3 -cent-an-hour cost-of-living allowance into basic rates and reinstitution 
of a revised and updated escalator clause, were the major monetary items in the 
union's package. Key supplementary benefit demands included higher pay for 
daily overtime, increased premiums for work on Saturday and Sunday. In addition, 
the AWU asked for improvements in the group insurance, pension, and SUB plans. 
New severance pay and job retention plans were also requested.

The Aluminum Workers and the company reached agreement on June 1, 
a few hours after the existing contract had expired, and after brief walkouts at 
several plants. First-year improvements included an hourly wage increase of
13.5 cents and incorporation of the 23-cent-an-hour cost-of-living allowance into 
the basic wage structure. The minimum guarantee for reporting to work was 
increased from 4 to 8 hours' pay.

Second year gains were devoted exclusively to pensions and were identical 
to those of the Steelworkers.

For the third contract year, the new agreement provided for an 8.5-cent- 
an-hour general wage increase and the same weekly sickness and accident bene­
fits granted workers represented by the USA.

Both the USA agreement, covering 12, 500 employees, and the AWU con­
tract, covering 9,000 workers, were scheduled to remain in effect through May 31, 
1968. The following tables bring the Aluminum Company of America wage chro­
nology up to date through the termination dates of the current agreements.
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A — General W age  Changes1

P lan t, u n io n , 2 and date o f change

G en era l 
w age 

change 
( in cr e a s e  
per hour)

P lant, u n ion , 2 and date o f  change

G en era l 
w age 

change 
(in c r e a s e  
p er hour)

A lc o a , Tenn . (U SA -C IO ): E ast St. L o u is , 111. (A W U -A F L ):
N ov. 1939 ................................................................ - N ov. 19 39 .................................................. .............. -
Tnly loa n  ____  _ $ 0 . 02 N ov. 1940 $ 0 . 0 2 - $ 0 .05
Apr 1Q4) __ _ _ . 08 M ay 1941 . __ _ 10. 0 3
F oh 1 Q47 . ... 3 .087 Sept. 1942 . 07
Aug 1048 . 03 N ov. 1945 _ _ . ... _ . .... _ . . 10

194.6 . 19 Feh. 1946 . 09
Apr ]Q47  . ___ ... _ . 14 A pr. 1947 . 10
June 1 94 8 4 ............. $ 0 . 10— . 1 6 Tune 19484 10— . 16
r> t  1 Q50 ..... . 10 p e rce n t Tan. 1950 11 . 00— . 1 3
n^ r 19^0  ______ . 02 O ct. 1950______________ ________ 10 p ercen t

B adin , N .C . (U SA -C IO ): D ec . 1 950___________________________________ . 03
N ov. 19 39 .... ..................- ........................................ - E d gew a ter, N. J. (U SA -C IO ):
July 194 0 5................................................................. . 02 Nov. 1939 ................................................................. -
A p r. 1 9 4 1 ................................................................ . 08 A p r. 1941 ................................................................. . 08
F eb . 1 9 4 2 ................................................................. 3 .091 Sept. 1942___________________________________ . 05
Aug. 1 94 3 ................................................................. . 03 F eb . 1946 ................................................................. . 19
F eb . 1 94 6 ........................... ..................................... . 19 A p r. 1947 ................................................................. . 12
A p r. 1947 ................................................................. . 14 June 1948 4 ..................................................... ......... . 10-  . 1 6
June 1948 4 ............................................................... . 10-  . 1 6 O ct. 1950................................................................. 10 p e rce n t
O ct. 1950................................................................. 10 p e rce n t D ec . 195 0 ................................................................. . 00
D ec . 1 9 5 0 _________________ _________________ . 02 L a fa y ette , Ind. (A W U -A F L ):

Bauxite and D ru ry , A rk . O ct. 1942 s ___________________________  ______ -
(2  m in e s ), (USA—CIO): 6 N ov. 1 945___________________________________ . 10

N ov. 19 39 .... ............................................................ - F eb . 194 6 ___________________________________ .0 9
July 1 94 0 .................................................................. . 02 A p r. 1947 .............................. .................................. . 10
A p r. 1941s.......................................................... . . 08 June 1948 4. __________________________________ . 10-  . 16
Sept. 1942................................................................. 7. 05 O ct. 1950........................................... ...................... 10 p e rce n t
F eh . 1Q46 _ .. .  ...... ... . 19 H er. 1950 . 03
A p r. 1 94 7 .... ............................................................ . 14 M a ssen a , N. Y . (A W U -A F L ):
June 194 8 4 __________________________________ . 10-  . 1 6 N ov. 193 9 ................................................................. -
O rt. 1950 10 p e rce n t July 1940 . 02
r w .  1950 . 02 M ay 1941 . 08

B r id g e p o r t , C onn. (USA—CIO): Sept. 1942................................................................. . 05
Nnw. 1Q3Q _ F eh . 1946 . 19
.Tilly 1940 ______  .... . 02 A p r. 1947 _ . ......... . 10
A pr. 1Q41 .... ______ . 08 Tune 19484 _. . ... . 1 0 - . 16
June 1941 _ __  _ ___ ____________ . 03 Or t . 1950 10 p e rce n t
Sept. 194 7 5 . 06 D ee. 1950 .... __ . 03
F eb . 194 6 ................................................................. . 19 M o b ile , A la . (U S A -C IO ):12
A pr. 1947 . 12 A p r. 1941 5 _ ....................... ........ . .......... _
June 1948 4 ____________ ______________________ .1 0 -  .16 Sept. 1942___________________________________ .0 3 -  .13
Ort 1Q50 10 p ercen t F eb . 1946.... ..................................... ....................... . 19
F>er. 19 5 0 . 00 A pr. 1947 ........... . 14

C h illico th e  , Ohio (A W U -A F L ): June 19484 __________________________________ .1 0 -  .1 6
Apr 1Q4Q5 O rt. 1950 10 p e rce n t
O rt. 1Q50 10 p ercen t D er . 1950 . 02
D e c . 1 95 0 .................... ........... ............................... . 03 New K en sington , P a . (USA—CIO):

C re ss o n a , P a . (A W U -A F L ) :8 N ov. 19 39 ___________________________________ -
M a r. 1943 s _ _ _ _ ___ _ July 1940 . 02
O rt 1Q46 . 19 A p r . 1941 .... . . . . . . .  __  . . 08
Tnnp 1Q47 . 10 Sept. 194? . 05
TnnP 1Q484 .1 0 — . 1 6 F eh. 1946 _ ................................. . 19
O rt. 1950 10 p ercen t A p r. 1947 ___________  ______ ______ ... • . 12
r»er 1950 . 03 Tune 19484 _ ________ _______ __ .1 0 -  .1 6

D aven p ort, Iowa (A W U -A F L ): O ct. 1950____________________________________ 10 p e rce n t
Tan I9 6 0 5 _ D e c . 1 95 0___________________________________ . 00
O ct. 1950................................................................. 10 p ercen t P oin t C o m fo r t , T ex . (U SA -C IO ): 13
n*>r i q 60 . 03 Ort 1950 . . __ ... . . . ( 14)

D e tro it , M ich . (USA—CIO): D ec . 1 95 0 ..................................................... ........... . 03
N ov. 1939 ................................................................ - R ich m on d , Ind. (U SA -C IO ):
Tuly 1940 . 02 Aug. 1947s__________________________________
A p r. 194 1 _________ ________ ________ - ........... . 08 June 19484 ___________________________________ .1 0 -  .16
Sept 1947 9. 06 O ct. 195 0 _______________  __________ ________ 10 p e rce n t

1Q46 . 19 D er . 1950 . 00
A p r. 1 9 4 7 ........................................................... ... . 12
June 1948 4 ....... ....................................................... .1 0 -  .1 6
O ct. 1950___________________ ___________ _____ 10 p ercen t
D e c . 195 0 ___________________________________ . 00

See foo tn otes  at end o f  tab le .
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A — General W age Changes1------Continued

E ffe ct iv e  date 15 P ro v is io n A p p lica tio n s , e x ce p tio n s , and other 
re la ted  m atters

M ar. 10, 1952 10 p ercen t in c r e a s e , averag in g A pproved  by WSB on July 25 (A W U -A F L ) and July 29,
(A W U -A F L , by a p p rox im a te ly  15 cen ts  an hour. 1952 (USA—CIO). The A W U -A F L  a greem en t con ta ined
agreem en t o f July 3, M inim um  in c r e a s e : 12 cen ts an e s ca la to r  cla u se  p rov id in g  fo r  a q u a rte r ly  ad justm ent
1952, and U SA -C IO , 
by agreem en t of 
July 28, 1952).

an hour. of 1 cen t an hour fo r  each  1 -poin t advance in the B ureau 
o f L abor S ta tistics  C on su m er P r ic e  Index o v e r  the 
M ay 15, 1952 (o ld  s e r ie s ) ,  b a se . 16

July 1, 1952 
(A W U -A F L  and 
USA—CIO, by  a g r e e ­
m ents o f above dates).

4 cen ts  an hour in c r e a s e ___________ A p proved  by WSB on dates lis ted  above. The A W U -A F L  
a greem en t p rov id ed  fo r  an additional 3 cen ts  an hour 
fo r  w o rk e rs  at the P ort  L a va ca , T e x ., plant, to d e c r e a s e  
the N orth -S outh  d iffe re n t ia l; and fo r  4 cen ts  an hour 
in c r e a s e s  on July 1 o f each  yea r fro m  1952 to 1956. 
P ro v is io n  was m ade to add 1 cen t an hour to the annual 
in c r e a s e  (to 5 cen ts) i f  the C PI ro s e  to 200 o r  o v e r . 
The on ly  annual in c r e a s e  approved  by  WSB at th is tim e 
was fo r  1952.

The U SA -C IO  a greem en t p rov id ed  f o r  an add itional 
3 cen ts  an hour fo r  w o rk e rs  at the A lc o a , T e n n ., 
Badin, N .C ., Bauxite and D ru ry , A rk ., M o b ile , A la ., 
and R ich m on d , Ind., plants to d e c r e a s e  the N orth -S outh  
d iffe re n t ia l. The avera ge  in c r e a s e  fo r  the en tire  unit 
was 1.5 cen ts  an h ou r.

Aug. 1, 1952 
(A W U -A F L ).

No ch a n g e ____________________________ Q u arter ly  c o s t -o f - l iv in g  rev iew .

N ov. 1, 1952 
(A W U -A F L ).

1 cen t an hour in c r e a s e ____________ Q u arterly  c o s t -o f - l iv in g  a llow an ce .

Jan. 1, 1 9 5 3 (by  
agreem en ts  o f 
Aug. 5, 1952— A W U - 
A F L  and July 28, 
1952—
U SA -C IO ).

A pproved  by WSB Aug. 27, 1952, fo r  P o rt  L a va ca , T e x ., 
plant (A W U -A F L ), additional 2 cen ts  an hour to d e c r e a s e  
fu rth er the N orth -South  d iffe re n t ia l.

A p proved  b y  WSB July 29, 1952, fo r  U SA -C IO  southern  
p lan ts , additional 2 cen ts  to d e c r e a s e  d iffe re n t ia l. The 
average  in c r e a s e  fo r  the en tire  unit was 1 cen t an h ou r.

F eb . 1, 1953 
(A W U -A F L ).

1 cen t an hour d e c r e a s e ____________ Q u arterly  c o s t -o f - l iv in g  ad justm ent.

M ay 3, 1953 
(A W U -A F L , 17 by 
agreem en t dated 
A p r. 16, 195 31.

1 cen t an hour in c r e a s e .. ,_____ ___ Qtaarterly c o s t -o f - l iv in g  a llow an ce . B ased  on re v ise d  
C on su m er P r ic e  Index. 18

July 1, 1953 
(A W U -A F L , by 
a greem en t dated 
Aug. 1, 1952).

4 cen ts  an hour in c r e a s e ___________ Annual in c r e a s e .

July 13, 1953 
(A W U -A F L , by 
a greem en t dated 
July 9, 1953).

July 13, 1953 
(U SA -C IO , by 
a greem en t dated 
July 10, 1953).

4.5 cen ts  an hour in c r e a s e ________

8.5 cen ts  an hour in c r e a s e .

The a greem en t a lso  ra ise d  the annual in c r e a s e  fo r  
July 1, 1954, 1955, and 1956 to 5 ce n ts .

July 13, 195 3 
(U SA -C IO , by 
agreem en t of 
Sept. 1 1, 1953).

A dditional w age in c r e a s e s  o f 2 to 8 cen ts  an hour fo r  
o n e -th ird  o f e m p loy ees  at M o b ile , A la .

Aug. 1, 1953 
(A W U -A F L ).

1 cen t an hour in c r e a s e Q u arterly  c o s t -o f - l iv in g  a llow an ce .

N ov. 2, 1953 
(A W U -A F L ).

1 cent an hour in c r e a s e ____________ Q u arterly  c o s t -o f - l iv in g  a llow an ce .

Jan. 4, 1954 
(A W U -A F L  and 
U SA -C IO , by 
a greem en ts  o f 
July 1953).

A dditional 2 cen ts  an hour in c r e a s e  at the fo llow in g  
plants: Bauxite and D ru ry , A rk . (m in e s ), B au xite, 
A rk . (r e f in e r y ) , and R ichm ond , Ind ., e lim in atin g  the 
g eog ra p h ic  d iffe re n t ia l at these lo ca tio n s ; and at A lc o a , 
T enn ., B adin, N .C ., M o b ile , A la ., and R ock d a le , T ex . 
(a ll U SA-CIO), and P o rt  L a va ca , T ex . (A W U -A F L ) .19 
Under the am ended USA—CIO w age study a greem en t, 
by July 1, 1954, the low est rate at A lc o a , Badin , 
R ock d a le , and M ob ile  is  to be the s a m e  as the 
low est in the m ale  rate s tru ctu re  at New K en sington , 
P a ., p rov id ed  the low est paid job  c la s s i f ic a t io n s  are  
the sam e.

F eb . 7, 1954 
(A W U -A F L ).

No change ....... Q u arterly  c o s t -o f - l iv in g  rev iew .

M ay 2, 1954 
(A W U -A F L ).

No ch a n g e____________________________ Q u arterly  c o s t -o f - l iv in g  rev iew .

See footn otes  at end o f tab le.
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A ------General W age Changes1----- Continued

E ffe ct iv e  date P ro v is io n A p p lica t io n s , e x ce p tio n s ,
re la ted  m atters

and other

July 1, 1954 (AWU 
agreem en t dated 
July 9, 1953).

Aug. 1, 1954 (AWU).
Aug. 1, 1954 (USA 

agreem en t dated 
Aug. 1, 1954).

N ov. 1, 1954 (A W U )____

F eb . 1, 1955 (AW U ).____
M ay 1, 1955 (A W U )_____
July 1, 1955 (AW U

5 cen ts  an hour in cre a se . Annual in c r e a s e .

No ch a n g e _________________
5 cen ts  an hour in cre a se .

1 cent an hour d e c re a s e ..

No ch a n g e _________________
No ch a n g e _________________
5 cen ts  an hour in cre a se .

Q u arter ly  c o s t -o f - l iv in g  rev iew .
In addition , com p a n y  to pay 3 cen ts  per m an -h ou r into 

a fund to be used  fo r  c o r r e c t io n  o f in tra -  and interp lan t 
wage in eq u ities  upon co m p le tio n  o f w age study.

At the P ort L a va ca , T e x ., p lant, a 3 -cen t c o s t -o f - l iv in g  
a llow an ce in co rp o ra te d  into b a se  r a t e s .20

Q u arter ly  ad justm ent o f c o s t -o f - l iv in g  a llow an ce ; 2 cen ts  
of a llow an ce rem a in ed .

Q u arter ly  c o s t -o f - l iv in g  rev iew .
Q u arter ly  c o s t -o f - l iv in g  rev iew .
Annual in c r e a s e .

a greem en t dated 
July 9, 1953).

Aug. 1, 1955 (AWU 
wage a greem en t 
dated July 29, 1955)

Aug. 1, 1955 (USA 
m em oran d um  of 
settlem en t dated 
July 30, 1955).

A p r. 2, 1956 (USA 
w a g e -s tu d y  s e t t le ­
m ent dated 
M ar. 26, 1956—  
re tro a c t iv e  to
Aug. 1, 1955).

Aug. 1, 1956 (AWU 
m em oran dum  of 
settlem en t dated 
July 31, 1956).

6.5 cen ts  an hour g en era l w a g e - 
rate in c r e a s e , including 2 cen ts  
to o ffse t  d iscon tin u a n ce  of c o s t -  
o f - l iv in g  a llow an ce , plus job  
c la s s i f ic a t io n  ad justm ents 
averag in g  3.5 cen ts  an hour 
(net in c r e a s e , 8 cen ts ).

11.5 cen ts  an hour gen era l w age 
in c r e a s e  plus in c r e a s e  in in c r e ­
m ents betw een  job  c la s s e s , 
averag in g  3.5 cen ts  an hour 
(tota l, 15 cen ts ).

3 cen ts  an hour a vera ge  in c r e a s e , 
not includ ing  co s t  o f r e d - c i r c le  
ra tes .

9.5 cen ts  an hour g en era l 
in c r e a s e .

In addition , agreem en t p rov id ed  fo r :  Inauguration  of
joint study o f w age s tru c tu re , with com p an y  paym ent 
of 3 cen ts  per m a n -h ou r into fund to be used  fo r  
c o r r e c t io n  o f in tra -  a n d /o r  in terp lan t w age in eq u ities  
upon co m p le tio n  o f wage study; d iscon tin u a n ce  o f p r o ­
b ation a ry  (h iring) ra tes  at M a ssen a , N .Y ., L a fayette , 
Ind., and L a n ca s te r , P a .; eq u a liza tion  of ra tes  fo r  
ja n itors  at L a n ca s te r , P a ., w ith the m ale  b ase  la bor 
rate ; in c r e a s e  o f w o m e n ’ s ra tes  b e low  b ase  la b or  rate 
by half the d iffe re n t ia l at E ast St. L o u is , 111., L a n ­
c a s te r , P a ., and C h illico th e , O hio; d iscon tin u a n ce  of 
e s ca la to r  c la u se .

In addition , agreem en t p rov id ed  fo r :  ( l) C ontinuance
of 3 cen ts  a m a n -h ou r com p an y  paym ents into a w a g e - 
study fund (w o rk e rs  re c e iv e d  lu m p -su m  paym ent o f 
3 cen ts  fo r  each  hour w ork ed  fr o m  Aug. 1, 1954, 
through July 31, 1955, pending co m p le tio n  o f w age 
study); (2) e lim in a tion  o f a ll p rob a tion a ry  (h iring ) ra te s ; 
(3) equ a liza tion  o f job  c la s s i f ic a t io n  ra tes  fo r  ja n ito rs , 
s w e e p e rs , o r  d ir e c t ly  co m p a ra b le  job s  with b a se  la bor 
rate at each  plant; (4) in c r e a s e  o f w om en ’ s ra tes  at 
the C ooking U ten sil D iv is io n  at New K en sington , P a ., 
that w ere  b e low  th ose  o f m ale  c la s s i f ic a t io n s  fro m  
w hich em p lo y e e s  are r e g u la r ly  a ss ign ed , and ra tes  o f 
w om en b e low  b ase  la b o r  ra tes  in this d iv is io n  at the 
C o lla p sib le  Tube D epartm ent at E d gew a ter , N .J ., and 
the A lum inum  S eal D iv is io n  at R ich m on d , Ind ., by o n e - 
h a l f  the d i f f e r e n t i a l ;  (5) e l i m i n a t i o n  of  s e x  d i f f e r e n t i a l  
at a ll other p lants.

R esu lt o f co m p le tio n  o f w age study p ro g ra m : In cr e a s e s
ranged up to 30 cen ts  an hour fo r  about tw o -th ird s  o f 
the em p lo y e e s  re p re se n te d  by  the union.

In addition , in it ia l c o s t  o f m ain ten an ce o f r e d - c i r c l e  
ra tes  estim ated  to be  1.3 cen ts  p er m an -h ou r when 
a vera ged  o v e r  a ll e m p lo y e e s  re p re se n te d  by the union.

U n iform  nu m ber o f job  c la s s e s  with id en tica l rates  
es ta b lish ed  at a ll plants ex cep t  E d gew a ter , N .J ., and 
D e tro it , M ich ., with in cre m e n ts  betw een  job  c la s s e s  
esta b lish ed  at 4 cen ts  at a ll plants excep t  E dgew ater 
and D e tro it  w h ere  they w ere  3.8 and 3.7 ce n ts , r e s p e c ­
t iv e ly  (s e e  tab le C ) ; s e x  d iffe re n t ia l  e lim in a ted .

P rop ortion a te  in c r e a s e  in  in cen tiv e  e a rn in g s . C om pany 
to continue 3 cen ts  a m a n -h ou r paym ents into the 
w a g e -s tu d y  fund, supp lem ented  by  2.25 cen ts  on Aug. 1, 
1956, and 1.5 cen ts  m o re  on Aug. 1, 1957, and 1958
(w o rk e rs  re c e iv e d  lu m p -su m  paym ent o f 3 cen ts  fo r  
each  hour w ork ed  fr o m  A ug. 1, 1955, through July 31, 
1956, pending co m p le tio n  o f w age study).

D e fe r re d  in c r e a s e s : 7 cen ts  an hour a c r o s s  the b oard
on Aug. 1, 1957, and 8 cen ts  on Aug. 1, 1958; an 
additional 2 cen ts  an hour w ork ed  to be paid into w a g e - 
study fund fo r  ind iv idua l c la s s i f ic a t io n  ad justm ents and 
in crem en t in c r e a s e s  e ffe c t iv e  Aug. 1, 1957.

R ein stitu ted  e s ca la to r  c la u s e , p rov id in g  fo r  sem iannual 
c o s t -o f - l iv in g  ad justm en ts b a sed  on new fo rm u la : 1 cen t
an hour added to s tra ig h t-t im e  h ou rly  earn ings fo r  
a ltern ating  0 .4 -  o r  0 .5 -p oin t ch an ges in the B ureau o f

See foo tn otes  at end o f tab le .
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A ----- General W age Changes1— Continued

E ffe ct iv e  date P ro v is io n A p p lica tion s , e x ce p tio n s ,
re la ted  m atters

and other

Aug, 1, 1956 (AWU 
m em oran dum  of 
settlem en t dated 
July 31, 1956)—

L abor S ta tistics  C on su m er P r ic e  Index above a le v e l 
of 116.2 (1947—49*100). No red u ction s  in the c o s t -o f -  
living a llow an ce un less  the d e c lin e  in the index w arran ts 
a wage d e c re a s e  o f at lea st  2 c e n t s .21

Continued
Aug. 1, 1956 (USA 

a greem en t dated 
Aug. 9, 1956).

9.5 cen ts  an hour gen e ra l in ­
c r e a s e , plus 0 .3 -c e n t in c r e a s e  
in in cre m e n ts  betw een  job  
c la s s e s , averag in g  2.25 cen ts 
an hour (tota l, 11.75 cen ts ).

F irs t  pay p eriod  
beginning in F eb . 1957 
(AWU and USA).

A p r. 1, 1957 (AWU 
w age-study settlem en t 
dated M ar. 14, 1957—  
re tro a c t iv e  to Aug. 1, 
1956).

Aug. 1, 1957 (AWU 
m em oran dum  of 
settlem en t dated 
July 31, 1956).

Aug. 1, 1957 (USA 
a greem en t dated 
Aug. 9, 1956).

F ir s t  pay p e r io d  b e g in ­
ning in A ugust 1957 
(AWU and USA).

F ir s t  pay p eriod  b e g in ­
ning in F eb ru a ry  1958 
(AWU and USA).

Aug. 1, 1958 (AWU
m em oran dum  of 
settlem en t dated 
July 31, 1956, and 
USA a greem en t dated 
Aug. 9, 1956).

3 cen ts  an hour a llow an ce added 
to s tra ig h t-t im e  h ou rly  
ea rn in gs.

A vera g e  5.25 cen ts an hour 
in c r e a s e , not including co s t  
of r e d - c i r c le  ra tes .

7 cen ts  an hour gen e ra l in c r e a s e , 
plus w idening o f in crem en ts  
betw een  job  c la s s e s  and other 
wage stru ctu re  ad justm en ts, 
averag in g  3.5 cen ts  (to ta l,
10.5 c e n ts ) .

7 .4  cen ts  an hour g en era l in ­
c r e a s e , plus 0 .4 -ce n t  in cre a s e  
in  in cre m e n ts  betw een  job  
c la s s e s , averag in g  2.8 cen ts , 
plus 0.2 cen t fo r  c la s s if ic a t io n  
ad justm ents (to ta l, 10.4 c e n ts ) . 23

4 cen ts  an hour a llow an ce added 
to s tra ig h t-t im e  h ou rly  
ea rn in gs.

5 cen ts  an hour a llow an ce added 
to s tra ig h t-t im e  h ou rly  
ea rn in gs.

8 cen ts  an hour gen e ra l in cre a s e  
plu s  0 . 2 - c e n t  i n c r e a s e  in  i n c r e ­
m ents betw een  job  c la s s e s , 
resu ltin g  in added in c r e a s e s  up 
to 5 .4 cen ts  fo r  top  grad e .
T ota l in cr e a s e  estim ated  to 
a vera ge  9.8 cen ts  an hour in 
b ase  ra tes .

F ir s t  pay p eriod  b e g in ­
ning in A ugust 1958 
(AW U m em oran dum  
o f settlem en t dated 
July 31, 1956, and 
USA a greem en t dated 
Aug. 9, 1956).

F ir s t  pay p eriod  b e g in ­
ning in F e b ru a ry  1959 
(AWU and USA).

Aug. 1, 1959 (USA and 
AWU a greem en ts  
dated D e c . 19, 1959).

4 cen ts  an hour a llow an ce added 
to s tra ig h t-t im e  h ou rly  earn in gs.

1 cen t an hour a llow an ce added to 
s tra ig h t-t im e  h ou rly  ea rn in gs.

In c r e a s e s , estim ated  to average 
4.8  cen ts  an hour.

P rop ortion a te  in cr e a s e  in in cen tive  ea rn in gs.
D e fe r re d  in c r e a s e s :

7 cen ts  an hour gen era l w age in c r e a s e , plus 0 .2 -ce n t  
in cre a s e  in in crem en ts  betw een  job  c la s s e s  e ffe c t iv e  
Aug. 1, 1957; and 8 cen ts  an hour g en era l w age in ­
c r e a s e , plus 0 .2 -ce n t  in c r e a s e  in in crem en ts  betw een  
job  c la s s e s  e ffe c t iv e  Aug. 1, 1958; additional 2 cen ts
an h ou r, e ffe ct iv e  Aug. 1, 1957, fo r  m od ify in g  e s ta b ­
lished  rate ranges or m aking such n e c e s s a r y  c o r r e c ­
tions in p rev iou s  eva luations as m ay be d eterm in ed  by 
the w a g e -s tu d y  com m ittee  esta b lish ed  by a greem en t o f 
M ar. 26, 1956. If the c o s t  to the com pany proved  to
be le s s  than 2 cen ts  an hou r, the d iffe re n ce  to be 
applied to w iden the in cre m e n ts  betw een  job  c la s s e s . 

E sca la to r  cla u se  esta b lish ed  s im ila r  to that in the s te e l 
industry ; see  AWU settlem en t dated July 31, 1956. 21

Sem iannual adjustm ent o f c o s t -o f - l iv in g  a llow an ce .

R esu lt of com p le tion  o f w a g e -s tu d y  p ro g ra m ; in addition , 
in itia l co s t  o f m aintaining r e d - c i r c l e  ra tes  estim ated  
to average 1.8 cen ts  per m a n -h o u r .22

D e fe rre d  in c r e a s e . P rop ortion a te  in c r e a s e  in  in cen tive  
earn ings.

D e fe r re d  in c r e a s e . P rop ortion a te  in cr e a s e  in in cen tive  
earn ings.

Sem iannual adjustm ent o f  c o s t -o f - l iv in g  a llow an ce .

Sem iannual adjustm ent o f  c o s t -o f - l iv in g  a llow an ce .

D e fe r re d  in c r e a s e . P rop ortion a te  in c r e a s e  in in cen tive  
e a r n i n g s .

AWU— In crem en ts  at the C h illico th e  (Ohio) and C re ss o n a  
(P a .) p lants, w ere  in cr e a s e d  0.5 cen t and 0.3 cen t, 
r e s p e c t iv e ly . In cre a se  in in cre m e n ts  b e t w e e n  job  
c la s s e s  at a ll AWU plants resu lted  fr o m  co m p le tio n  
o f w a g e -s tu d y  p rog ra m  under te rm s  o f July 31, 1956,
m em oran dum  of settlem en t, w hich  p rov id ed  fo r  fina l 
con tribution  to fund o f 1.5 cen ts .

Sem iannual adjustm ent o f c o s t -o f - l iv in g  a llow an ce .

Sem iannual adjustm ent o f  c o s t -o f - l iv in g  a llow an ce .

A greem en ts  a lso  p rov id ed  d e fe r re d  in c r e a s e s  on Aug. 1 o f 
I960 and 1961. See p ro v is io n s  re p o rte d  b e low  under­
times e da tes .

A greem en ts  con ta ined  the fo llow in g  p ro v is io n s  reg ard in g  
c o s t -o f - l iv in g  a llow an ce : ( l )  C ontinued the 17 cen ts  an 
hour a llow an ce , (2) f r o z e  a llow an ce  until A ug. 1, I960,

See footn otes  at end o f tab le .
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A ---- General W age Changes1— Continued

E ffe ct iv e  date 15 P ro v is io n A p p lica tio n s , e x ce p tio n s ,
re la ted  m atters

and other

Aug. 1, 1959 (USA and 
AWU a greem en ts  
dated D e c . 19,
1959)— Continued

USA— At 11 o f 13 p lan ts , 5 cen ts 
an hour g en era l in c r e a s e .

AWU— At 5 o f 9 p lants, 5 cen ts 
an hour g en era l in cr e a s e  plus 
0. 1 -cen t in cr e a s e  in in crem en ts  
betw een  job  c la s s e s , resu ltin g 
in added in c r e a s e s  up to 2.7 
cen ts  fo r  top g rad e .

Aug. 1, 1960 (USA and 
AWU a greem en ts  
dated D ec . 19, 1959).

F ir s t  pay p eriod  b e g in ­
ning in August I960 
(USA and AW U).

F ir s t  pay p eriod  b e g in ­
ning in F e b ru a ry  1961 
(USA and AW U).

Aug. 1, 1961 (USA and 
AWU a greem en ts  
dated D ec . 19, 1959).

F ir s t  pay p eriod  b e g in ­
ning in August 1961 
(USA and AWU).

F ir s t  pay p eriod  b e g in ­
ning in F e b ru a ry  1962 
(USA and AWU).

Aug. 1, 1962 (USA 
agreem en t dated 
June 28, 1962, AWU 
agreem en t dated

In cr e a s e s , estim ated  to average
7.1 cen ts  an hour.

USA— At 11 o f 13 plants, 7.3 
cen ts  an hour g en era l in c r e a s e . 

AWU— G e n era l in c r e a s e s  o f 4 to
7.1 cen ts  an hour and in c r e a s e s  
in in cre m e n ts  betw een  job  c la s s  
ra tes  of 0.1 and 0.2 cen t, r e ­
sulting in in c r e a s e s  o f 2.7 and 
5.4 cen ts  fo r  top job  g ra d es .

3 cen ts  an hour a llow an ce added 
to s tra ig h t-t im e  h ou rly  
ea rn in gs.

No ch a n g e ____________________________

In cr e a s e s , estim ated  to average 
8.9 cen ts  an hour.

USA— At 11 o f 13 p lants, 7.4 
cen ts  an hour gen e ra l in cr e a s e  
plus 0 .2 -ce n t  in c r e a s e  in i n c r e ­
m ents betw een  job  c la s s e s , r e ­
sulting in added in c r e a s e s  up 
to 5 .4 cen ts  fo r  top grad e .

AWU— At 4 p lan ts , 8 cen ts  an 
hour g en era l in cr e a s e  plus 
0 .2 -ce n t  in c r e a s e  in in crem en ts  
betw een  job  c la s s e s , resu ltin g  
in added in c r e a s e s  up to 5.4 
cen ts  fo r  top g rad e .

3 cen ts  an hour a llow an ce added 
to s tra ig h t-t im e  h ou rly  
earn in gs.

No ch a n g e ____________________________

(3) prov id ed  fo r  rev iew  on Aug. 1, I960, F eb . 1 and
Aug. 1, 1961, and F eb . 1, 1962, and (4) continued
existin g  fo rm u la  but lim ited  in c r e a s e  to 6 cen ts , of 
w hich m axim um  of 3 cen ts  cou ld  be e ffe c t iv e  Aug. 1, 
1960, to July 31, 1 9 6 1 .24

H ourly  rates at the E dgew ater (N .J.) plant w ere  in cre a s e d  
3.1 cen ts  plus an 0 .1 - c e n t  in cr e a s e  in in crem en ts  
betw een  job  c la s s e s ; ra tes  at the D etro it  (M ich .) plant 
w ere  in cre a s e d  1.1 cen ts  plus an 0 .2 -ce n t  in c r e a s e  in 
job  in cre m e n ts .

R e d -c ir c le  ra tes  in cr e a s e d  by amount a p p licab le  in c r e ­
m ent in cr e a s e  e xceed ed  d iffe re n t ia l; w h ere  d iffe re n t ia l 
exceed ed  in crem en t in c r e a s e , it was red u ced  by amount 
of such in c r e a s e .

H ourly  rates at the E ast St. L ouis (111.) and D avenport 
(Iowa) plants w ere  in cre a s e d  3 ce n ts , and at the V a n ­
co u ver and W enatchee (W ash.) p lan ts , 3 cen ts  plus an 
0 .3 -ce n t  in cr e a s e  in in cre m e n ts  betw een  job  c la s s e s .

W ork ers  in r e d - c i r c le  (o u t -o f - l in e )  jo b s  did not r e c e iv e  
in crem en t in c r e a s e s . In e f fe c t , in c r e a s e s  in in cre m e n ts  
applied  tow ard red u ction  of d iffe re n t ia ls  betw een  ou t- 
o f - l in e  rates  and evaluated  job  ra tes .

D e fe r re d  in c r e a s e .

H ourly  rates  w ere  in cr e a s e d  6.3 cen ts at the E dgew ater 
plant and 6 cen ts  at the D etro it  plant.

H ourly ra tes  w ere  in cr e a s e d  7.1 cen ts  plus in c r e a s e s  in 
in crem en ts  o f 0.2 cen t at C h illico th e , C re ss o n a , and 
L a n ca ster (P a .) p lants, 7.1 cen ts  plus 0.1 cen t at 
Lafayette (Ind.) and M assen a  (N .Y .) , 6 cen ts  plus
0.1 cent at E ast St. L ou is , 4 cen ts  plus 0.2 cen t at 
V an couver and W enatchee, and 4 cen ts  plus 0.1 cent 
at D avenport.

A djustm ent o f c o s t -o f - l iv in g  a llow an ce .

M axim um  a llow an ce p e rm is s ib le  at this tim e a lrea d y  in 
e ffe c t  as resu lt  o f August I960 rev iew .

D e fe r re d  in c r e a s e .

H ourly  rates  w ere  in c r e a s e d  6 cen ts  at the E dgew ater 
and D etro it  p lan ts , plus 0 .2 -cen t in c r e a s e  in in cre m e n ts .

H ourly  rates  w ere  in cr e a s e d  8 cen ts  plus 0.3 cen t at 
C reson n a , 7.5 cen ts  plus 0.2 cen t at E ast St. L ou is , 
and 4.5 cen ts  plus 0.2 cent at D avenport, V an cou v er, 
and W enatchee.

A djustm ent of c o s t -o f - l iv in g  a llow an ce .

M axim um  allow an ce p e rm is s ib le  at this tim e a lrea d y  
in e ffe c t  as resu lt  o f August 1961 rev iew .

E sca la to r  c la u se  d iscon tin u ed : 2 3 -ce n t-a n -h o u r  c o s t -
o f - l iv in g  a llow an ce in e ffe c t  continued fo r  te rm  of 
agreem en t.

Aug. 1, 1962).
July 26, 1963 (USA 

a greem en t o f sam e 
date, AWU a g r e e ­
m ent dated July 30, 
1963).

June 1, 1965 (USA 
and AWU a greem en ts  
o f sam e d a te ).

In cre a s e s  estim ated  to aver 
1 1 .5  cen ts  an hour.

C ontinued: 23 -c e n t -a n -h o u r  c o s t -o f - l iv in g  a llow an ce .

age A greem en t a lso  p rov id ed  d e fe r re d  in c r e a s e s , 
June 1, 1967.

In addition , a greem en ts  in co rp o ra te d  2 3 -ce n t 
liv ing a llow an ce into b a se  ra te s .

e ffe ct iv e  

c o s t -o f  -

See footn otes  at end o f tab le.
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A ----- General W age  Changes1----- Continued

E ffe ct iv e  date 15 P ro v is io n A p p lica tion s , e x ce p tio n s , and other 
re la ted  m atters

June 1, 1965 (USA 
and AWU a greem en ts  
o f sam e date)—  
Continued

USA— 10 cents an hour g en era l 
in c r e a s e  plus 0 .2 -c e n t  in c r e a s e  
in in cre m e n ts  betw een  job  
g ra d e s , resu ltin g  in added 
in c r e a s e s  up to 5 .2  cen ts  fo r  
top  c la s s if ic a t io n .

AWU— 13.5 cen ts  an hour

USA— In addition  job  g ra d es  1 and 2 com b in ed  at wage 
rate fo r  grade 2 and up to 0.35 cen ts  an h ou r, averaged  
over  the en tire  barga in in g  unit, a llo ca ted  to adjust 
wage ra tes  o f s p e c ifie d  m ill  c le r i c a l  and r e l ie f  job  
c la s s i f ic a t io n s .

June 1, 1967 (USA 
and AWU a greem en ts  
o f June 1, 1965).

g en era l in c r e a s e .
In cre a s e s  estim ated  to average 

8.5 cen ts  an hou r.
USA— 7 cen ts  an hour g en era l 

in cr e a s e  plus 0 .2 -cen t in c r e a s e  
in  in cre m e n ts  betw een  job  
g rad es  resu ltin g  in added 
in c r e a s e s  up to 5.2 cen ts  fo r  top 
c la ss if ic a t io n .

AWU— 8.5 cen ts  an hour g en era l

D e fe r re d  in c r e a s e .

in c r e a s e .

1 G en era l wage changes are con stru ed  as upw ard o r  downward ad justm ents a ffectin g  an en tire  es ta b lish m en t, 
barga in ing  unit, o r  plant at one tim e. T hey do not in clude ad justm ents in individual ra tes  (p ro m o tio n s , m e r it  
in c r e a s e s , e tc .)  and m in or ad justm ents in  wage s tru ctu re  having no im m ed ia te  e f fe c t  on the g e n e ra l w age le v e l.

The ch an ges lis te d  above a re  the m a jo r  ad justm ents in w age ra tes  m ade during the p e r io d  c o v e re d . B eca u se  
o f fluctuations in ea rn in gs  cre a te d  by  in cen tive  system s  and other fa c t o r s ,  the tota l o f  the g en era l ch an ges lis ted  
w ill not n e c e s s a r ily  c o in c id e  with the changes in s tra ig h t-t im e  a vera ge  h ou rly  earn ings o v e r  the p er iod .

2 Union rep resen ta tion  in 1950.
3 A vera g e .
4 In cre a s e s  w ere  as fo llo w s :

Am ount 
o f in c r e a s e

C urren t rate (in cen ts)

Up to $ 1 .0 4 ______________________________________________  10
$ 1 .05  to $ 1. 1 4 ----------------------------------------------------------  11
$1 . 15 to $ 1 . 2 4 ______________________________________  12
$ 1 . 25 to $ 1 . 3 4 _________________________________________  13
$ 1 . 35 to $ 1 .4 4 _________________________________________  14
$ 1 .4 5  to $ 1 .5 4 _________________________________________  15
$ 1 .5 5  and o v e r _________________________________________  16

A vera g ed  o v e r  a ll p lan ts , the in c r e a s e  am ounted to a p p rox im ate ly  12 cen ts  an h ou r.
5 F o r  plants com in g  under the te rm s  o f the union agreem en ts  a fter 1939, this footnote  in d ica tes  the date of 

e a r lie s t  c o v e ra g e . C hanges put into e ffe c t  p r io r  to  such co v e ra g e  are  shown on ly  if  this in form a tion  was re a d ily  
a va ilab le .

6 T h e  p a r t i e s  n e g o t i a t e d ,  s u b j e c t  to W a g e  S tab iliza tion  B oard  a p p rova l, an agreem en t prov id in g  a 9 -c e n t -a n -  
hour in cr e a s e  plus an additional 1 cent in the b ase  labor c la s s if ic a t io n , e ffe c t iv e  F eb . 5, 1951, fo r  these op e ra tio n s .

7 P lus inequ ity in c r e a s e s  o f 3 to 5 cen ts .
8 R ep resen ted  by  USA—CIO p r io r  to 1946.
9 8 cen ts  an hour in c r e a s e  in h iring  ra te , 10 cen ts  in com m on  la bor  ra te ; p r o g r e s s io n  p eriod  fro m  h irin g  

to job  rate d e c re a s e d  fr o m  4 w eeks to 1 w eek.
10 6 cen ts  an hour in c r e a s e  to m e ch a n ics .
11 A vera g e  in cre a s e ----5 cen ts  an hour.
12 R ep resen ted  by A W U -A F L  p r io r  to 1945.
13 O rgan ized  and co v e re d  by c o l le c t iv e  barga in ing  a greem ent fo r  f ir s t  tim e in 1950.
14 The g en era l wage change co n s is te d  o f a 10 -cen t-an -h ou r in c r e a s e  plus an add itional 5 cen ts  fo r  la b o r e rs  

and potm en , e ffe c t iv e  in S eptem ber 1950 and a supplem enta l amount su ffic ien t to b rin g  the tota l to 10 p ercen t in 
O ctob er  1950.

15 D ates o f agreem en ts  do not alw ays c o r re sp o n d  to the dates on which settlem en ts  w ere  negotiated  and hen ce  
do not n e c e s s a r ily  ind ica te  the sequ en ce  o f b arga in ing .

16 The a greem en t p rov id ed  fo r  the fo llow in g  ch an ges:

C ost -o f - l iv in g  
a llow an ce
(in cen ts

C on su m er P r ic e  Index per hour)

190.4— 191.3, in c lu s iv e ________________________  None
191.4— 192.3, in c lu s iv e ________________________  1
192.4— 193.3, in c lu s iv e ________________________  2
and so fo rth , with a 1 -ce n t-a n -h o u r  change fo r  each  1-poin t 
change in the index.
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F ootn otes----Continued

17 F o r m e r ly  the International C ou n cil o f A lum inum  W o rk e rs ' Unions (A F L ). C h a rtered  on M ar. 2, 1953, as
the A lum inum  W o rk e rs  International Union (A F L ).

18 Pursuant to the announcem ent o f d iscon tin u an ce of the Old S er ies  C on su m er P r ic e  Index, the p a rtie s  a g reed
to the fo llow in g  b a s is  o f co n v e rs io n  (a greem en t of A pr. 16, 1953):

"S tep  I. C o n v e rs io n  fro m  the Old S er ies  to the A djusted  S e r ie s "

"In  o rd e r  to reta in  the Aug. 1, 1952, base  in ap p rox im ate ly  the sam e re la tiv e  p os it ion , but e ffe c t iv e  
on ly fo r  any ad justm ents or  reopenin g rights a fter A pr. 30, 1953, the in te r im  A djusted  S e r ie s  Index was 
substituted fo r  the Old S e r ie s  Index and the T able re v ise d  to begin  with the M ay 1952 A djusted  S e r ie s  
Index figu re  189.0 instead  o f the May 1952 Old S e r ie s  Index figu re  o f 190.4, with a 1 -cen t change fo r  each  
1-p o in t change in the A djusted S eries  Index. The Old S e r ie s  figu re  o f  '200  o r  m o r e ' was co n v e rte d  to 
'1 96 .6  or m o r e ' under the A djusted  S e r ie s ."

"S tep  II. C on v e rs io n  fro m  the A djusted S eries  to the R ev ised  S e r ie s "

"E ffe c t iv e  only fo r  any ad justm ents or  reopening rights a fter A p r. 30, 1953, the R ev ised  S e r ie s  Index 
was substituted fo r  the A djusted  S er ies  Index. The T able was again re v ise d  by  con vertin g  the A djusted  
Index fig u re  189.0 to the R ev ised  S eries  Index fig u re  113.0, with a 1 -cen t change fo r  each  0 .6 -p o in t  change 
in the R ev ised  S er ies  Index. L ik ew ise , the A djusted  S er ies  Index fig u re  '1 9 6 .6  or  m o r e 1 was con verted  
to the fig u re  '118 .8  o r  m o r e ' under the R ev ised  S eries  . . .

R ev ised  table
C o s t -o f - l iv in g

allow an ce
(in cen ts

C on su m er P r ic e  Index per hour)

113.0—113.5, in c lu s iv e __________________________  None
113.6—114.1, in c lu s iv e _______________________________ 1
114.2—114.7, in c lu s iv e _______________________________ 2
and so fo rth , with a 1-ce n t-a n -h o u r  change fo r  each  
0 .6 -point change in the index.

19 The July 1, 1952, 3 -ce n t  adjustm ent fo r  the P ort  L avaca , T e x ., plant, rep orted  in Supplem ent N o. 2 as
having b een  a pproved  by the W age S tab iliza tion  B oard  on July 25, 1952, was not a pproved  by  the B oard  until
Aug. 27, 1952.

20 R ep resen ta tion  o f this plant shifted  to the S tee lw ork ers  in 1954.
21 The new a greem en ts  p rov id ed  that sem iannual c o s t -o f - l iv in g  ad justm ents be based  on the B ureau o f L a b or 

S ta tistics  C on su m er P r ic e  Index fo r  the index  m onths o f N ovem ber and M ay, with the June 1956 index  o f 116.2 
(1947—49=100) as a b a se . The in c r e a s e s  w ere  to be e ffe c t iv e  in F eb ru a ry  and August and w ere  to be b ased  on the 
fo llow in g  fo rm u la :

C ost -o f - l iv in g  
a llow an ce

C on su m er P r ic e  Index (in  cen ts
(1 94 7 -4 9  = 100) per hour)

116.5 o r  l e s s ___________________________________  None
116.6 to 1 1 7 .0 __________________________  1
117.1 to 1 1 7 .4 _______________________________________  2
117.5 to 1 1 7 .9 _______________________________________  3
118.0 to 1 18 .3 _______________________________________  4
and so fo rth , with 1-cent adjustm ents added to s tra igh t-tim e 
h ou rly  earn ings fo r  a lternating 0. 4 - o r  0. 5 -p oin t changes 
in the index , and with dow nw ard ad justm ents o cc u rr in g  
on ly  when the in d ex  d e c lin e s  su ffic ie n tly  to w arran t a 
2 -ce n t ad justm ent.

E xam ples  o f the ap p lica tion  of the fo rm u la  fo r  determ in in g changes in the c o s t -o f - l iv in g  a llow an ce  are 
shown in the fo llow in g  tabulation :

A ctual
c o s t -o f - l iv in g

adjustm ent
Change in c o s t -o f - l iv in g  a llow an ce in cen ts  (in  cen ts  

in a cco rd a n ce  with fo rm u la  per hour)

+4_______________________________________________________  4
+ 3_______________________________________________________  7
-2 _ -----------------------------------------------------------   5
- 1 _______________________________________________________  5
- 1 -------------------------------------------------------------------------------------  3
+ 2-------------------------------------------------------------------------------------  5
- 1 ------------------------------------------------------------------------------ 5
+ 1-------------------------------------------------------------------------------------  5
- 1. ------------------------------------------------------------------------------  5
+ 2----------------------------------------------------------------------  6
- 3 -------------------------------------------------------------------------------------  3
- 1 --------------------------------------------------------------------------------------------------------  3
-1---------------------------------------  i

None
None
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F ootnote  s----Continued

22 The p ro v is io n  fo r  m aintaining r e d - c i r c l e  ra tes  under this agreem en t d iffe re d  fr o m  that in the S tee lw ork er 
a greem en t. The AWU a greem en t p rov id ed  that ex istin g  ra tes  fo r  a job  that exceed ed  those resu ltin g  fr o m  the wage 
study would be m ain tained  fo r  new w o rk e rs  in these jo b s ; the r e d - c i r c l e  ra tes  under the S tee lw ork er agreem en t 
applied  to ind iv idua ls  and not to jo b s . The w idening o f in cre m e n ts  am ong job  c la s s e s  due in 1957 and 1958 did 
not apply to r e d - c i r c l e  jobs  or  ra te s .

23 Included 2 -ce n t  a llo ca tio n  fo r  w a g e -s tu d y  and w a g e -s tru c tu re  ad justm ents d istr ib u ted  as fo llo w s : 0 .4  cent
a c r o s s  the b oard ; 1.4 cen ts  fo r  c o s t  o f 0 .2 -ce n t  in c r e a s e  in in cre m e n ts  betw een  job  c la s s e s ; and 0.2 cent fo r  
c la s s i f ic a t io n  ad justm ent.

24 The new co n tra c ts  p rov id ed  that the m axim u m  tota l adjustm ent in e ffe c t  betw een  the f ir s t  p a y ro ll p eriod
on or  a fter Aug. 1, I960, and July 31, 1962, was to be as fo llo w s :

The m axim u m  
tota l adjustm ent

F o r  the p eriod ----  would be----

Aug. 1, I960, to July 31, 1961_______________ 20 cen ts
Aug. 1, 1961, to July 31, 1962_______________ 23 cen ts
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B ------Related W age  Practices 1

E ffe c t iv e  date 2 P ro v is io n A p p lica tion s , ex ce p tio n s , and other 
re la ted  m atters

Shift P rem iu m  Pay

June 1941 to S eptem ber 
1942 (A W U -A F L  and 
U SA -C IO ).

May 1, 1944 
(A W U -A F L  and 
U SA -C IO ).

July 1, 1952 
(a ll p lants).

Aug. 1, 1958 (AWU 
m em oran dum  o f 
settlem en t dated 
July 31, 1956, 
and USA a greem en t 
dated Aug. 9, 1956).

3 cen ts  an hour fo r  2d shift;
5 cen ts  an hour fo r  3d sh ift. 3

Changed to: 4 cen ts  an hour fo r  
2d shift; 6 cen ts  an hour fo r  3d 
sh ift.

Changed to: 6 cen ts an hour fo r  
2d shift; 9 cen ts an hour fo r  
3d sh ift.

In crea sed  to: 8 cen ts  an hour fo r  
2d shift; 12 cen ts  an hour fo r  
3d sh ift.

A p p lica b le  on ly to D etro it , M ich . ; B r id g e p o rt , Conn. ; and 
New K ensington , P a . , p lants. E xtended to  E d gew ater, 
N. J. ; A lco a , Tenn. ; Badin, N. C . ; and B auxite, A r k .,  
plants by  d ire c t iv e  o r d e rs  o f N ational W ar L a b or B oard , 
F eb . 10, 1942, and Aug. 18, 1942, and by com pany 
o rd e r  to a ll plants sh ortly  th e re a fte r .

By d ire c t iv e  o rd e r  o f  N W LB, M ar. 23, 1945, a p p lica b le  
to plants re p re se n te d  by USA—CIO. Change negotiated  
by A W U -A F L .

O vertim e Pay

A p r . 13, 1939 
(A W U -A F L ); and 
N ov. 11, 1939 
(U SA -C IO ).

T im e and o n e -h a lf  fo r  w ork  in 
e x c e ss  o f  8 hours a day or  40 
hours a w eek. 4

P rem iu m  Pay fo r  W eekend W ork

A p r . 13, 1939 5 
(A W U -A F L ); and 
N ov. 11, 1 9 3 9 5 
(U SA -C IO ).

M a r. 23, 1945 
(U SA -C IO ); and 
M ay 20, 1945 
(A W U -A F L ).

M ay 20, 1945 
(A W U -A F L ); and 
June 6, 1945 
(U S A -C IO ).

Aug. 1, 1959 (USA 
a greem en t dated 
D ec . 19, 1959); and 
Jan. 9, I960 (AWU 
a greem en t dated 
D ec . 19, 1959).

T im e and o n e -h a lf  fo r  Sunday 
w ork .

Not a p p lica b le  to em p loy ees  engaged  in co n tin u o u s -p ro ce ss  
o p e ra t io n s .

By d ire c t iv e  o rd e r  o f the W ar L a b or B oard , M ar. 23, 1945, 
the paym ent o f tim e and o n e -h a lf  fo r  w ork  on  Sunday, 
as such, was extended to a ll e m p lo y e e s . P re v io u s ly  
not a p p lica b le  to e m p loy ees  engaged in co n tin u o u s -p ro c  - 
e ss  o p e ra tio n s .

By d ire c t iv e  o rd e r  o f N W LB, M ar. 23, 1945. A p p lica b le  
to all e m p lo y e e s , in cluding those on co n tin u o u s -p r o ce ss  
o p e ra t io n s .

A dded: F o r  p u rp ose  o f  com puting co n se cu tiv e  d a y s  
w orked , days on w h ich  em p loy ee  re c e iv e d  ju ry -d u ty  pay 
co n s id e re d  a d a y  w ork ed . P ra c t ic e  o f co n s id e r in g  
holiday a day w ork ed  w hether o r  not w ork  was actua lly  
p e r fo rm e d  continued .

A dded: Double tim e fo r  7th c o n ­
secu tive  day, and tim e and on e- 
half fo r  6th co n se cu tiv e  day.

H oliday Pay

A p r. 13, 1939 
(A W U -A F L ); and 
N ov. 11, 1939 
(U SA -C IO ).

May 20, 1945 
(A W U -A F L ); and 
June 6, 1945 
(U SA -C IO ).

T im e and o n e -h a lf  fo r  w ork  on 
6 s p e c ifie d  h o lid a y s . No pay­
m ent fo r  holidays not w ork ed . 6

H olidays: New Y e a r 's  Day, M e m oria l Day, F ourth  o f 
July, L a b or Day, Thanksgiv ing Day, and C h ristm a s Day. 
Not a p p lica b le  to em p loy ees  engaged in co n tin u o u s -p ro c  - 
e ss  op e ra tio n s .

H oliday p ro v is io n s  m ade a p p lica b le  to e m p loy ees  engaged 
in co n tin u o u s -p r o ce ss  o p era tion s .

See footn otes  on p. 37.
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B -----Related W age  Practices 1 ------Continued

E ffe ct iv e  date 2 P ro v is io n A p p lica tion s, ex ce p tio n s , and other 
re la ted  m atters

H oliday Pay — Continued

May 8, 1947 6 paid holidays e s ta b lish ed  fo r H olidays sam e as above.
(A W U -A F L ). w h ich  w ork e rs  with 3 m onths o f 

sen io r ity  re c e iv e  8 hours o f  
s tra ig h t-t im e  pay. Double tim e 
(total) fo r  holidays w ork ed .

D ec . 20, 1950 6 paid holidays e s ta b lish ed  fo r Sam e holidays as lis te d  under en try  o f N ov. 1 1, 1939.
(U SA -C IO ). w hich w o rk e rs  with 30 days o f 

s e n io r ity  re c e iv e d  8 hours o f 
s tra ig h t-t im e  pay. Double tim e 
(total) fo r  holidays w ork ed .

July 13, 1953 Scheduled  day lim ita tion  on paid holidays d iscon tin u ed .
(A W U -A F L  and F o rm e r ly , e m p loy ees  re c e iv e d  pay fo r  h o lidays not
U S A -C IO ). w ork ed  on ly i f  the holiday fe l l  on a day when em p loyee  

was n orm a lly  sch ed u led  to w ork .
A ug. 1, 1954 (AW U If holiday o c c u rs  during w eek o f va ca tion , em p loy ee  to

and USA a greem en ts  
o f sam e d a te ).

r e c e iv e  holiday  pay in addition  to va ca tion  pay.

Aug. 1, 1956 (AWU 
m em oran dum  of 
settlem en t dated 
July 31, 1956, and 
USA a greem en t 
dated Aug. 9, 1956).

Added: 7th paid h o lid a y____________ G ood F r id a y .

Aug. 1, 1957 (AWU Changed to: Double tim e and Vio
m em oran dum  o f (total) fo r  w ork  on 7 s p e c ifie d
settlem en t dated 
July 31, 1956, and 
USA agreem en t 
dated Aug. 9, 1956).

h o lid a y s .

Aug. 1, 1958 (AWU C hanged to: D ouble tim e and l U
m em oran dum  of 
settlem en t dated 
July 31, 1956, and 
USA agreem en t 
dated Aug. 9, 1956).

(total) fo r  w ork  on h o lid a ys .

Aug. 1, 1962 (USA A dded: E m p loy ee  with 30 days or  m o re  s e n io r ity  to r e ­
a greem en t dated ce iv e  holiday  pay if, during holiday w eek, he was (1)
June 28, 1962, AWU on supplem enta l va ca tion , o r  (2) on la y o ff b eca u se  he
a greem en t dated 
Aug. 1, 1962).

was not e lig ib le  fo r  va ca tion  during plant shutdown.

R eportin g  T im e

N ov. 11, 1939 
(A W U -A F L  and 
U S A -C IO ).

No p ro v is io n  fo r  rep ortin g  tim e.

M ar. 24, 1942 M inim um  o f 2 hours o f  pay Not a p p lica b le  when la ck  of w ork  is the re su lt  o f a la bor
(A W U -A F L ); and guaranteed  to em p loy ees  ca lle d d ispute.
N ov. 1, 1942 to w ork  o r  not p ro p e r ly  notified
(U SA -C IO ). o f  la ck  o f w ork .

May 20, 1944 M inim um  re p ortin g  tim e in ­
(A W U -A F L ); and 
June 6, 1945 
(U SA -C IO ).

c r e a s e d  to 4 h ou rs.

A p r. 9, 1947 A dded: 8 hours o f  pay guaranteed E m p loy ees  re fu sin g  substitute w ork  fo r fe it  right to m in i­
(A W U -A F L ); and to em p lo y e e s  if  put to w ork , m um  of 4 h ou rs, p rov id ed  w ork  o ffe re d  is w ithin r e a ­
May 8, 1947 excep t under con d ition s  beyond sonable ca p a c ity  o f ind ividual.
(U SA -C IO ). co n tr o l  o f com p an y in w hich  

ca s e  4 hours o f pay gu aranteed .
June 1, 1965 (USA In crea sed : M inim um  pay fo r Added: USA— E m p loy ee  ca lle d  to w ork  4 hours o r  le s s

and AWU a g r e e ­ em p loy ee  ca lle d  to w ork  on b e fo re  starting  reg u la r  shift to re c e iv e  m in im um  o f
m ents o f sam e n on sch edu led  day or  shift, to 4 hours o f pay.
d a te ). 8 h ou rs.

See footn otes  on p. 37.
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B — Related W age Practices1------Continued

E ffe ct iv e  date 2 P ro v is io n A p p lica tion s , e x ce p tio n s , and other 
re la ted  m atters

Paid  Va cation s

Jan. 1, 1940 
(A W U -A F L  and 
U S A -C IO ).

Jan. 1, 1942 
(A W U -A F L  and 
U SA -C IO ).

Jan. 1, 1944 
(A W U -A F L  and 
U S A -C IO ).

Jan. 1, 1947 
(A W U -A F L  and 
U SA -C IO ).

Jan. 1, 1952 
(a ll p lants).

1 w eek 's  pay fo r  em p loy ees  with 
2 but le ss  than 10 ye a rs  o f s e r v ­
ic e ; 2 w eeks fo r  em p loy ees  with 
10 y ea rs  o r  m o re  o f s e r v ic e .

Changed to: 1 w e e k 's  pay fo r  e m ­
p loyees  w ith 2 but le s s  than 
5 y ea rs  o f s e r v ic e ; 2 w eeks of 
pay fo r  em p lo y e e s  with 5 yea rs  
or m o re  o f s e r v ic e .

Changed to: 1 w e e k 's  pay fo r  e m ­
p loyees  with 1 but le s s  than 
5 y e a rs  o f s e r v ic e ; 2 w eeks of 
pay fo r  em p lo y e e s  with 5 yea rs  
o r  m o re  o f s e r v ic e .

Added: 3 w eeks o f pay fo r  e m ­
p loyees  with 25 ye a rs  or m ore  
o f s e r v ic e .

Changed to: 3 w eeks o f pay fo r
em p loy ees  with 15 ye a rs  or 
m o re  o f s e r v ic e .

1 ,200  hours o f w ork  during 52 w eeks im m ed ia te ly  p r e ­
ced ing  va ca tion  re q u ire d  to e s ta b lish  e lig ib ility . Pay 
based  on a vera g e  w eek ly  earn ings o v e r  52 w eeks p r io r  
to va ca tion . (V acation  plan not in clu d ed  in  c o n tr a c t .)

Pay fo r  each  w eek  to equal 40 hours o f s tra ig h t-t im e  pay 
averaged  o v e r  10 p a y ro ll p e r io d s  p r io r  to va ca tion .

Pay fo r  each  w eek  to equal a vera g e  hours w ork ed  (40 
hours m in im um , 48 hou rs m axim um ) at s tra ig h t-t im e  
pay a vera ged  o v e r  10 pay p er iod s  p r io r  to va ca tion .

July 13, 1953 
(A W U -A F L  and 
U SA -C IO ).

Aug. 1, 1954 (AWU 
and USA a greem en ts  
o f sam e date).

Jan. 1, 1958 (AWU 
m em oran dum  o f 
settlem en t dated 
July 31, 1956, 
and w ork ing a g r e e ­
m ent en tered  into 
A p r. 11, 1957, and 
USA a greem en t 
dated A ug. 9, 1956). 

Aug. 1, 1959 (USA
agreem en t dated
D ec . 19, 1959).

Jan. 9, I960 (AWU 
a greem en t dated
D ec . 19, 1959).

Aug. 1, 1962 (USA 
agreem en t dated 
June 28, 1962, AWU 
agreem en t dated 
Aug. 1, 1962).

Jan. 1, 1963 (USA 
a greem en t dated 
June 28, 1962, AWU 
a greem en t dated 
Aug. 1, 1962).

V acation  pay com puted  fo r  va ca tion s  taken a fter  July 12, 
1953, to include the 8. 5 -ce n t  h ou rly  in c r e a s e .

Added: A dditional ha lf w eek 's  
va ca tion  pay fo r  em p loy ees  with 
3 but le s s  than 5, 10 but le ss  
than 15, and 25 ye a rs  o r  m o re  o f 
continuous s e r v ic e .

E lig ib ility  extended to (a) em p lo y e e s  who w ork ed  in at 
lea st 60 p ercen t o f p re ce d in g  52 w eek s , i f  during such 
p eriod  schedu led  w ork w eek s had been  red u ced  b elow  
5 days per w eek  fo r  m o re  than 26 w eek s , and (b) e m ­
p loyees  who on N ov. 30 la ck ed  up to 31 days o f  the r e ­
q u ired  accu m u lated  departm en ta l s e n io r ity . (V acation  
plan included  in  c o n tr a c ts .)

No change in length o f va ca tion  p e r io d . E lig ib ility  red u ced  
to 1 ,000  hours o f w ork  during past y e a r .

Changed to: V a ca tion  pay to be b ased  on  e m p lo y e e 's
a v e r a g e  s t r a i g h t - t i m e  h o u r l y  e a r n i n g s  and a v e r a g e  
w eek ly  hours w ork ed  during the f i r s t  4 o f  the la st 
6 w eeks (exclu d in g  any w eek  in  w h ich  a paid  h oliday  was 
ob se rv e d ) in  w h ich  em p loy ee  w ork ed  p r io r  to (a) the date 
the v a ca tion  began  (o r  14 days p re ce d in g  that date i f  e m ­
p loyee  req u ested  advance v a ca tio n  pay) o r  (b) the date 
the v a ca tio n  was c o n s id e re d  as sta rtin g .

Changed to: V acation  pay to be b ased  on e m p lo y e e 's  
a vera g e  s tra igh t-tim e h ou rly  earn ings and a vera g e  weekly 
hours w ork ed  during last com p le te d  ca len d a r q u a rter 
(exclu d in g  any week in  w h ich  a paid holiday  was ob se rv e d ) 
in w h ich  em p loy ee  w ork ed  p r io r  to (a) the date the v a c a ­
tion  began  (o r  14 days p re ce d in g  that date i f  em p loyee  
req u ested  advance va ca tion  pay) or  (b) the date the v a c a ­
tion  was c o n s id e re d  as starting .

Changed: V acation  pay to be b ased  on  e m p lo y e e 's  average
stra ig h t-t im e  h ou rly  earn ings and a vera g e  w eek ly  hours 
w ork ed  during la st ca len d a r qu arter that ended at le a st  
a m onth b e fo re  start o f va ca tion . E x c lu s io n s  fr o m  b ase  
p eriod : Any w eek  in w h ich  (1) paid h olid ay  was o b se rv e d , 
o r  (2) em p loy ee  (a) re c e iv e d  ju ry -d u ty  pay o r  (b) w as on 
paid vaca tion .

In crea sed : A dditional w e e k 's  
va ca tion  and half w e e k 's  pay fo r  
3 but le s s  than 5, 10 but le s s  
than 15, and 25 ye a rs  o r  m o re  o f 
s e r v ic e , resu ltin g  in 1 w eek 's  
paid va ca tion  fo r  1 but le s s  than 
3 y e a rs  o f s e r v ic e , 2 w eeks fo r

See footnotes on p. 37.
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B ------Related W age  Practices1----- Continued

E ffect iv e  date 2 P ro v is io n A p p lica tion s , e x ce p tio n s , and other 
re la ted  m atters

Paid  V acation s----Continued

Jan. 1, 1963 (USA 
agreem en t dated 
June 28, 1962, AWU 
a greem en t dated 
Aug. 1, 1962)—  
Continued

3 but le s s  than 10 y e a rs ,
3 w eeks fo r  10 but le s s  than 
25 y e a rs , and 4 w eeks fo r  25 
y e a rs  o r  m o re .

Ju ry -D u ty  Pay

Aug. 1, 1956 (AWU 
m em oran d um  of 
settlem en t dated 
July 31, 1956, and 
USA agreem en t 
dated Aug. 9, 1956).

E m p loyee  to r e c e iv e  d iffe re n ce  
betw een  8 h o u rs ' avera g e  
s tra ig h t-t im e  earn ings and p a y ­
m ent fo r  ju ry  s e r v ic e  fo r  each  
day o f ju ry  duty on w h ich  he 
would have w ork ed .

E m p loy ee  to p resen t p ro o f  o f  s e r v ic e  and amount o f  pay 
re c  e ived .

Savings and V acation  Plan

Jan. 1, 1963 (USA 
a greem en t dated 
June 28, 1962, AWU 
a greem en t dated 
Aug. 1, 1962).

E sta b lish ed : P lan  to prov id e  
supp lem enta l va ca tion  and o p ­
tional sav ings b en e fits .

C on tribu tion s: C om pany to c o n ­
tribu te 3 cen ts  per m an -h ou r 
w ork ed  a y e a r .

USA— In addition  to above, c o m ­
pany to con tribu te  (1) fo r  each  
m onth, the d i ffe re n ce  (s p il lo v e r ) 
betw een  9. 5 cen ts  and the h ou rly  
con tr ib u tion  req u ire d  to ra ise  
the SUB plan to m axim u m  financ­
ing, up to m axim u m  o f 4. 5 cen ts  
an hour to extent re q u ire d  fo r  
paym ent o f  b en e fits , and (2) any 
earn ings above 3 p ercen t a yea r  
on in v ested  d e fe r re d  savings 
b en e fits .

E lig ib ility : E m p loy ee  was e lig ib le  
i f  (1) on D e ce m b e r  31 o f p r e ­
ced in g  yea r he was e lig ib le  fo r  a 
reg u la r  v a ca tio n  during the 
b en efit y e a r , o r  (2) he re c e iv e d  
a reg u la r  va ca tion  o r  v a c a ­
tion  pay during the p reced in g  
y ea r even  though not e lig ib le  
fo r  a v a ca tio n  on the p r io r  
D e ce m b e r  31.

B asis  o f  se le c t io n : If funds at 
beginning o f ben efit  ye a r  equaled  
o r  ex ce e d e d  am ount n e c e s s a r y  to 
p rov id e  1 w e e k 's  v a ca tio n  pay 
to each  e lig ib le  em p loy ee , each  
one re c e iv e d  ben e fit. O therw ise  
s e le c t io n  was m ade on b a s is  o f 
s e n io r ity  and the next y e a r 's  
s e le c t io n  sta rted  at point on 
se n io r ity  lis t  w h ere  it had 
stopped .

E m p loyee  was not e lig ib le  fo r  m o re  than 1 b en efit  under 
this plan in any y e a r .

AWU— E m p loyee  was not e lig ib le  under (2) i f  em p loym en t 
was term in ated  b e fo re  D e ce m b e r  31 o f p re ce d in g  y e a r .

See footnotes on p. 37.
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B — Related W age  Practices1------Continued

E ffe ct iv e  date 2 P ro v is io n A p p lica tio n s , e x ce p tio n s , and other 
re la ted  m atters

Savings and V acatic>n Plan— C ontinued

Jan. 1, 1963 (USA 
agreem en t dated 
June 28, 1962, AWU 
a greem en t dated 
Aug. 1, 1962)—  
C ontinued

B enefit: 1 w e e k 's  va ca tion  with
pay equal to pay em p loy ee  was 
entitled  to fo r  1 w eek  o f reg u la r  
va ca tion  in p reced in g  y ea r in ­
c r e a s e d  by any p ercen ta ge  
(AWU— up to 200 p ercen t) by 
w h ich  a va ilab le  funds exce e d e d  
amount n e c e s s a r y  to p rov id e  
ben efits  fo r  all e lig ib le  
e m p lo y e e s .

Savings option— USA— E m p loy ee , 
57 ye a rs  or  m o re  o f age on 
D e ce m b e r  3 1 o f  p reced in g  year 
cou ld  d e fe r  benefit and re c e iv e  
b en efit in c r e a s e d  by m axim u m  
3 p ercen t in te re s t  fro m  date o f  
e le c t io n  o f option .

USA— B enefit to be in cr e a s e d  by g en era l wage in c r e a s e s  
r e c e iv e d  a fter va ca tion  p e r io d .

AWU— Fund fo r  subsequent ye a r  to be in c r e a s e d  by amount 
ov er  200 p ercen t needed  to pay b en efits  to a ll e m p lo y e e s . 
E m ployee who was not en titled  to w eek  o f va ca tion  in 
p reced in g  y ea r re c e iv e d  pay he w ould have r e c e iv e d  i f  
he had been  e lig ib le  fo r  va ca tion  during last w eek  o f 
D e ce m b e r  o f p reced in g  y e a r .

B enefits w ere  payable in advance o f re t ire m e n t on a p p li­
ca tion  (1) in lum p sum  in ca s e  o f b rea k  in s e r v ic e , 
including 2 -y e a r  la y o ff  o r  death, o r  (2) the en tire  amount 
or  som e part in in sta llm en ts  in ca s e  o f  un em ploym ent 
a fter exhausting SUB, il ln e s s , o r  oth er m a jo r  hard sh ip .

C om pany, cou ld  in  lieu  o f paying 3 p ercen t in te re s t, 
invest in and p rov id e  em p loy ee  w ith U. S. G overnm ent 
S eries  E bonds on re tire m e n t.

July 26, 1963 (USA 
(a greem en t o f sam e 
d a te ).

July 30, 1963 (AWU 
a greem en t o f sam e 
d a te ).

AWU— V acation  pay fo r  em p loy ee  
57 ye a rs  o r  m o re  o f age on 
D e ce m b e r  3 1 o f  p rev iou s  yea r 
was paid into his benefit a ccou nt 
un less  he e le cte d  to take 
va ca tion .

V estin g— E m p loy ee  cou ld  not 
lo s e  entitlem ent fo r  any rea son .

AWU— Savings b en efits :
C on tribu tion s: C om pany to c o n ­

tribu te  each  m onth, (1) d i f f e r ­
ence  (s p il lo v e r ) betw een  9. 5 
cen ts  and hou rly  con tr ib u tion  
re q u ire d  to ra ise  SUB plan to 
m axim u m  financing , up to 
m axim u m  o f 4. 5 cen ts an hour 
w ork ed , plus (2) earn ings on 
investm en t o f funds.

E lig ib ility — A ll em p lo y e e s  c o v ­
e re d  by a greem en t excep t those  
(1) who died during y e a r , o r  (2) 
w hose unem ploym ent was t e r ­
m inated  during yea r fo r  any 
re a so n  but re t irem en t.

B en efits— E ntire amount o f  e m ­
p lo y e e 1 s account to be paid (1) 
on re t irem en t under pen sion  
plan, (2) on term in ation  o f e m ­
ploym ent, o r  (3) to b e n e fic ia ry  
in  ca s e  o f e m p lo y e e 's  death .

V estin g— E m p loyee  cou ld  not lo se  
en titlem ent fo r  any rea son .

D iscontinued : B enefits  (o th er
than ve ste d  benefits) under p r e ­
v iou s savings and va ca tion  plan.

T ru s te e 's  fe e s  and ad m in is tra tive  exp en ses  w ere  deducted  
fr o m  fund. Funds cou ld  be in vested  in U. S. G overnm ent 
bonds o r  oth er s e cu r it ie s .

Fund to be p rora ted  to e m p lo y e e s ' ind ividual b en efit 
a ccou nts at end o f ea ch  yea r on b a s is  o f  hours w orked  
during y e a r .

F o r  1962 on ly hou rs w ork ed  on or  a fter August 1 w ere  
used  fo r  p rora tin g  fund.

Shares o f le s s  than $5  w ere  tra n s fe r re d  on ly to e s ta b ­
lish ed  a ccou n ts ; rem a in d er w a s  added to fund fo r  
su cceed in g  y e a r .

If plan was term in ated , a sse ts  rem ain ing  in accou n t to 
be used  as e m p loy ees  b eca m e  e lig ib le  fo r  b en e fits .

F in a n ces  con tinued  to accu m u late  through D ec . 31, 1963.

D istr ib u tion  o f funds— Funds a va ilab le  D ec . 31, 1963, to
be d istr ib u ted  to em p lo y e e s  on p a y ro ll D e ce m b e r  1, who 
w ere  e lig ib le  fo r  but did not re c e iv e  benefit in  1963 
(funds to be p ro ra te d  if  in su ffic ien t  to p rov id e  fu ll b en e ­
fit to a ll e lig ib le  e m p lo y e e s ). Any rem ain in g  funds to 
be p rora ted  am ong a ll e m p loy ees  e lig ib le  fo r  b en efit 
in 1963.

USA— A va ila b le  funds to co n s is t  o f reg u la r  con tr ib u tion  
plus SUB s p illo v e r . B enefits  d e fe r re d  in 1963 to be 
paid to em p lo y e e s  in ch o ic e  o f bonds or ca sh .

AWU— A va ila b le  funds to co n s is t  o f reg u la r  con tr ib u tion . 
SUB s p illo v e r  a llo ca te d  to ind ividual b en efit a ccou n t.

See footn otes  on p. 37.
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B------Related W age  Practices1----- Continued

E ffe ct iv e  date 2 P ro v is io n A p p lica tion s , e x ce p tio n s , and other 
re la ted  m a tters

Savings and V acaticin P lan— Continued

Jan. 1, 1964 (USA 
a greem en t dated 
July 26, 1963, AW U 
a greem en t dated 
July 30, 1963).

C hanged: P lan  to p rov id e  s p e c i ­
fie d  va ca tion  ben efits  in s u c c e s ­
s iv e  5 -y e a r  p e r io d s .

C on trib u tion s :
E lim in a ted : The co m p a n y 's  c o n ­

tribu tion  o f  the d iffe re n ce  
(s p il lo v e r ) b etw een  9. 5 cen ts  and 
the h ou rly  con tr ib u tion  req u ired  
to ra ise  the SUB plan to m a x i­
m um  financing , up to 4. 5 cen ts  
an hour to extent re q u ire d  fo r  
paym ent o f  b en e fits .

A dded:
I. E xtended v a ca tion  b en e fits :
E lig ib ility — V acation s  cre d ite d  to 

em p loy ee  at beginning o f each  
yea r on b a s is  o f  se n io r ity , to be 
schedu led  in a p p rox im ate ly  
equal num bers ea ch  ye a r  so  that 
ea ch  em p loy ee  e lig ib le  fo r  a 
reg u la r  v a r ia tio n  in at lea st 
1 ye a r  in the 5 -y e a r  p eriod  
would re c e iv e  one ben efit  during 
the p e r io d .

B enefit— 10 w eeks o f  va ca tion  
with 13 w eeks o f pay included  
reg u la r  va ca tion  to w h ich  e m ­
p loyee  was en titled  in  y ea r  
b en efit was re c e iv e d .

W eekly ben efit  to equal e m p lo y ­
e e 's  avera g e  w eek ly  hours 
(m in im um  40, m axim u m  48) 
tim es  avera g e  h ou rly  earn ings 
exclud ing  o v e r tim e  but in c lu d ­
ing any gen era l wage in cr e a s e  
put into e ffe c t  a fter  va ca tion  
com putation  and b e fo re  the date 
the va ca tion  started  o r  14 days 
b e fo re  that date i f  the em p loy ee  
req u ested  advance va ca tion  pay.7

Savings option— E m p loyee  
63 y e a rs  o r  o ld e r  when va ca tion  
was schedu led  ( i f  not m o re  than 
2 y e a rs  a fter en titlem ent) cou ld  
take (1) va ca tio n  during the 10 
w eeks im m ed ia te ly  p reced in g  
re tire m e n t, o r  (2) lu m p -su m  
paym ent at re t ire m e n t. 8

II. P a rtia l b en e fits :
E lig ib ility — B en efits  a va ilab le  to 

em p loy ees  who w ere  la id  o ff  or  
s ick  o r  w ere  term in ated  by 
quitting o r  d isch a rg e  b e fo re  they 
b eca m e  v e s te d  fo r  extended v a ­
ca tion s  and to c e r ta in  r e t ir e e s .

B enefits  w e re :
(1) F o r  em p loy ee  who re t ire d  

(excep t  on d e fe r re d  vested  
pension) a fter  b e co m in g  en titled  
to extended va ca tion  b en efit—
1 w e e k 's  v a ca tio n  pay fo r  each  
6 m onths or  m a jo r  fra c t io n  
th e re o f betw een  entitlem ent 
date and e a r l ie r  o f  date he (a) 
b eca m e  e lig ib le  fo r  n orm a l r e ­
tirem en t, o r  (b) re t ire d ;

(2) fo r  em p loy ee  who quit o r  was 
d isch a rg e d  b e fo re  b ecom in g

F ir s t  p e r io d  to run fr o m  Jan. 1, 1964, to D ec . 31, 1968.

E m p loy ees  who w ere  in e lig ib le  fo r  b en efits  on e ffe c t iv e  
date o f  plan and who en ter the upper 50 p ercen t o f  
s e n io r ity  on D e ce m b e r  31 o f any y e a r , to  be e lig ib le  
fo r  b en efits  in  the su cce e d in g  y e a r .

E m p loy ee  who returned  to w ork  a fter  being d isch a rg e d  
fr o m  A rm e d  F o r c e s  to be entitled  to ben efit  in  y e a r  o f  
his retu rn  i f  he w ould have b een  e lig ib le  had he not 
b een  on  m ilita ry  lea v e .

E m p loy ee  who re t ire d  on p en sion  (e x ce p t  on  d e fe r r e d  
v ested  pension ) on o r  a fter  D e c . 31, 1963, without b e ­
co m in g  entitled  to b en efit, to r e c e iv e  ben efit  pay su b ject 
to any a p p lica b le  d ed u ction s under re g u la r  v a ca tio n  plan.

AWU— 3 o f 13 w eeks o f pay to be paid into tru st fund. 
See b e low .

E m p loy ee  not entitled  to re g u la r  va ca tion  at t im e  extended  
va ca tion  was taken to have va ca tion  tim e and pay he 
would have r e c e iv e d  if  e l ig ib le  deducted  fr o m  extended 
va ca tion  benefit, but to  r e c e iv e  reg u la r  va ca tion  i f  he 
b eca m e  e lig ib le  fo r  it la te r  in  y e a r .

E m p loy ee  who lo s t  an en tire  p a y ro ll w eek  b eca u se  o f 
la yo ff, s ick n e s s , in ju ry , o r  leave  o f a b sen ce  cou ld  r e ­
quest tim e be applied  to va ca tion . E m p loy ee  who was 
on la y o ff  o r  who had exhausted  s ick n e ss  and accid en t 
ben efits  cou ld  have v a ca tion  sch ed u led  during la y o ff  o r  
a fter exhaustion  o f  b e n e fits .

See footnotes on p. 37.
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B ------Related W age Practices1------Continued

E ffe ct iv e  date 2 P ro v is io n A p p lica tio n s , e x ce p tio n s , and other 
re la ted  m atters

Savings and V acation  Plan— Continued

Jan. 1, 1964 (USA entitled  to extended  va ca tion —
a greem en t dated 1 w e ek 's  va ca tion  pay fo r  each
July 26, 1963, AWU 6 m onths o r  m a jo r  fra c t io n
a greem en t dated th e re o f o f  d epartm en ta l s en iority
July 30, 1963)— accu m u la ted  a fter  la ter  o f (a)
C ontinued. Jan. 1, 1964, o r  (b) date he 

b eca m e  e lig ib le  fo r  vaca tion ;
(3) fo r  e m p loy ee  who, a fter E m p loyee  who was e lig ib le  fo r  b en efit under (3) excep t

July 26, 1963, (a) was la id  o ff o r fo r  s e n io r ity  req u irem en t, cou ld  re c e iv e  b en efit sp e c ifie d
went on s ic k  lea ve  fo r  m o re  than in  (2) i f  he had been  e lig ib le  fo r  v a ca tio n  at any p r e ­
2 y e a rs , o r  (b) d ied , and had viou s tim e .
5 y e a rs  o f d epartm en ta l s e n io r - E m p loy ee  who re c e iv e d  p a rtia l b en efit w hile  on la y o ff  o r
ity  a ccu m u la ted  but was not en- s ick  leave  and retu rn ed  to w ork  b e fo re  D ec . 31, 1968,
titled  to extended  va ca tion , to have p a rtia l ben efit  deducted  fr o m  any extended
ben efit  was g re a te r  o f (1) va ca tion  b en efit  to w h ich  he b e ca m e  entitled  b e fo re
1 w e e k 's  va ca tio n  pay fo r  each  
6 m onths o r  m a jo r  fra c t io n  
th e re o f o f  s e r v ic e  a fter  Jan. 1, 
1964, o r  (2) 6 w eeks o f v a c a ­
tion  pay.

III. AWU sav ings b en e fits :

D ec . 31, 1968.

C on tribu tion s: 3 o f  13 w eeks of Funds cou ld  be in vested  in U. S. G overnm ent S e r ie s  E
extended va ca tio n  pay cre d ite d bonds o r  o ther s e c u r it ie s .
to e m p lo y e e 's  ind ividual benefit E arn ings on in vestm en ts  to be c re d ite d  to ind ividual
accou n t. accou nt at end o f each  y e a r .

B en efits : E ntire accou nt ( c o n tr i - If plan w as term in ated , a sse ts  rem ain ing  in accou n ts  to
butions and in teres t) to be paid 
(a) on re t ire m e n t , (b) on t e r m i­
nation o f  em p loym en t, o r  (c )  to 
b e n e fic ia ry  in  ca se  o f  e m ­
p lo y e e 's  death .

V esting : E m ployee not to lo s e  
en titlem ent fo r  any re a so n .

be used  as em p lo y e e s  b e co m e  e lig ib le  fo r  b e n e fits .

S ick n ess , A ccid en t, and Death B enefits  9

July 24, 1947 C om p a n y -p a id  b en efits  p rov id in g : A p p lica b le  to a ll a ctiv e  e m p lo y e e s  on p a y ro ll w ith 90 days
(AWU—A F L  and S ick n ess  and a ccid en t— $15 a w eek o f s e n io r ity .
U SA -C IO ). fo r  13 w eek s . S ick n ess  b enefits  

start on 8th day; a ccid en t 
ben efits  on 1st day. 

H osp ita liza tion — $ 5 a day. 
S u rg ica l— $150  m ax im u m .
Death— $ 1 ,0 0 0 ; $ 500 if  a fter  65.

D ec. 28, 1949 Changed to:
(AW U—A F L  and S ick n ess  and a ccid en t— $26 a
U SA -C IO ). w eek  fo r  26 w eek s .

H osp ita liza tion — $ 8 . 50 a day 
fo r  m axim u m  o f 31 days; m a x i­
m um  o f $85 fo r  s p e c ia l 
s e r v ic e s .

S u rg ica l— $225  m ax im u m .
Death— $ 2 ,0 0 0  w h ile em ployed ;

$ 1, 500 a fter  re t ire m e n t.
A ug. 1, 1952 Changed to:

(a ll p lants). S ick n ess  and a ccid en t: $30  a w eek  
fo r  26 w eek s .

H osp ita liza tion : $ 10 a day fo r  
m axim u m  o f 31 d ays .

Sept. 1, 1954 (USA C hanged to: 7 -d a y  w aiting p e r io d  a p p lica b le  to n on h osp ita lized  s ic k ­
and AWU a greem en ts S ick n ess  and a ccid en t b en e fits— ness only .
dated A ug. 1, 1954). $ 40  a w eek  up to 26 w eek s .

A dded : B en efits  to  apply to d is a ­
b ility  ca u sed  by a ccid en ts  on the 
jo b  o r  by occu p a tion a l d ise a se ; 
ben efit  to supp lem ent w ork m en 's  
co m p en sa tion  paym ent to a c o m ­
bined  tota l o f $40  a w eek  up to
26 w eek s .

See footnotes on p. 37.
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B ----- Related W age  Practices1— Continued

E ffe ct iv e  date 2 P r o v is io n A p p lica tio n s , e x ce p tio n s , and other 
re la ted  m atters

S ick n e ss , A cc id e n t, and E•eath B e n e fits 9— Continued

Sept. 1, 1954 (USA 
and AWU a greem en ts  
dated A ug. 1, 1954)—  
Continued

Aug. 1, 1956 (AW U 
m em oran dum  of 
settlem en t dated 
July 31, 1956, and 
subsequently  r e v ise d , 
and USA agreem en t 
dated A ug. 9, 1956).

A ug. 1, 1959 (USA 
and AWU a greem en ts  
dated D ec. 19, 1959).

H osp ita liza tion — $ 13 a day up to 
120 d ays ; m axim u m  of $130 fo r  
s p e c ia l  s e r v ic e s .

Death— $3, 500 w h ile  em p loy ed .
A dded : M atern ity  b en e fits— S ic k ­

n ess  and accid en t b en efits  of $40 
a w eek  fo r  6 w e e k s ; h osp ita l 
b en efits  o f $13 a day fo r  m a x i­
m um  of 14 d ays; m axim u m  of 
$130 fo r  s p e c ia l  h osp ita l s e r v ­
ic e s ;  m axim u m  of $150 s u rg ica l 
b en e fits .

Changed to ;
S ick n ess  and a ccid en t b en efits—  

$46 .50  a w eek  (a ls o  com b in ed  
tota l of b en efit  and w o rk m e n 's  
co m p e n sa tio n ).

H osp ita liza tion — $10 a day w ith 
re im b u rse m e n t up to $ 5 a d d i­
tion al a day fo r  a m axim u m  of 
120 d ays; in addition , r e im b u r s e ­
m ent fo r  the f ir s t  $300 o f s p e c ia l 
h osp ita l s e r v ic e s  and 75 p e rce n t 
of next $ 2, 400.

S u rg ica l— M axim um , $300 .
Death— $ 5, 000 w h ile  em p loy ed ; 

a fter  re t ire m e n t , to  v a ry  fr o m  
$ 3 , 500 at age 65 down to m in i­
m um  of $ 2 , 000 a cco rd in g  to 
s ch ed u le . 10

M atern ity  b en efits— S ick n ess  and 
a ccid en t b en efits  o f $46.50 a week 
fo r  6 w e e k s ; h osp ita l b en e fits  of 
$10 a day w ith re im b u rse m e n t up 
to  $5 add itional a day fo r  a m a x i­
m um  of 14 d ays; m axim u m  of 
$150 fo r  s p e c ia l  h osp ita l s e r v ic e s  
( if  co m p lica tio n s  resu lt , fu ll h o s ­
p ita liza tion  ben e fits  up to m a x i­
m um  of 120 da" :; ’ m ax im u m ,
$200 s u rg ica l hex i f i t s .

Changed to ; F o r  em p loy ees  and 
dependents, com p a n y -p a id  plan 
p rov id in g  ben e fits  p re v io u s ly  in 
e f fe c t  plus changes d e sc r ib e d  
b e lo w :

P reg n a n cy  not co v e re d  if o c c u rr in g  b e fo re  em p loy ee  is 
in su red .

T ota l o f 6 w eek s  o f s ick n e ss  and accid en t ben efits  payable 
in lum p sum  upon term in ation  o f a ctiv e  em p loym ent and 
p resen ta tion  of d o c to r 's  c e r t if ica te  of pregn an cy .

C om pany to con tribute  tow ard  co s t  o f s im ila r  h osp ita l and 
s u rg ica l b en efits  fo r  dependents on the fo llow in g  b a s is :  
48 cen ts a w eek  (equ iva len t o f 1 cent an hour w ork e d ), 
e ffe c t iv e  A ug. 1, 1956; in c r e a s e d  to 72 cen ts on A ug. 1, 
1957; and to $1 .20  on A ug. 1, 1958.

A dded : A p p lied  
o f e m p lo y e e 's

a lso  to  to ta lly  d isa b led , if  p ro o f  fu rn ish ed  
in a b ility  to  w o rk  until death.

E m p lo y e e s ' con tribu tion s  fo r  d ependents ' co v e ra g e  fo r  pay 
p e r io d s  beginn ing Aug. 3, 19 59, and th e re a fte r , to  be
refunded.

H osp ita liza tion  (r o o m  and board )—  
Up to se m ip r iv a te  r o o m  ch arge  
fo r  a m axim u m  of 120 days.

B enefits  o f rev ised  plan a p p lica b le  to  a ll e m p lo y e e s  a c t iv e ly  
at w o rk  on or  a fter A ug. 1, 19 59, and th e ir  dependents. 
B enefits  o f p r io r  plan con tinued  until re tu rn  to a ctiv e  e m ­
ploym ent fo r  em p lo y e e s  not a ct iv e ly  at w o rk  on A ug. 1, 
1959, su b ject  to  m axim u m  p e r io d s  p ro v id e d  in p r io r  plan.

A ll  in su ra n ce  continued fo r  e m p lo y e e s  d isa b led  b eca u se  o f 
s ick n ess  o r  in ju ry  up to 1 ye a r  fr o m  la st day w ork ed  or  
until re t ire m e n t  or  te rm in ation  o f s e n io r ity , w h ich e v e r  
was e a r l ie r .

H ospita l ro o m  and b o a rd , s p e c ia l  h osp ita l s e r v ic e s  ( in c lu d ­
ing m atern ity  b e n e fits ), and su rg ic a l b en efits  con tinued  up 
to 6 m onths fo r  la id -o f f  e m p lo y e e s  w ith 2 ye a rs  o r  m o re  
o f continuous s e r v ic e  at date o f la y o ff , u n less  s e n io r ity  
was term in ated , and th e ir  dependents. B en efits  continued 
up to 31 days fo r  la id -o f f  e m p lo y e e s  w ith le s s  than 2 ye a rs  
of continuous s e rv ice  at date o f la yo ff and th e ir  dependents.

Up to $15 a day a llow an ce  p ro v id e d  tow a rd  co s t  o f p riva te  
ro o m , but not m o re  than actual ch a rge .

S p ec ia l h osp ita l s e r v ic e s — Up to 
ch a rges  m ade b y  h osp ita l, fo r  the 
p e r io d  o f h osp ita liza tion .

B enefits  not a va ilab le  fo r  in ju ry  or  s ick n e ss  c o v e r e d  b y  
w o rk m e n 's  com p en sation , ch a rg e s  fo r  p h y s ic ia n s , s u r ­
geon s, o r  s p e c ia l n u rse s , and s e r v ic e s  not fu rn ish ed  by  
h osp ita l.

A dded : The fo llow in g  s e r v ic e s  w hen p ro v id e d  by  the ou t­
patient departm ent o f a h o sp ita l: M in or s u rg e ry , t r e a t ­
m ent fo r  an a c c i d e n t  w h ich  b egin s w ith in  48 hou rs

See footnotes on p. 37.
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B ----- Related W a g e  Practices1------Continued

E ffe ct iv e  date 2 P r o v is io n A p p lica tio n s , e x ce p tio n s , and other 
re la ted  m atters

S ick n e ss , A cc id e n t, and Death B e n e fits 9— Continued

Aug. 1, 1959 (USA 
and AW U a greem en ts  
dated D ec . 19, 1959)—  
Continued

A ug. 1, 1960 (USA 
and AW U  a greem en ts  
dated D ec . 19, 1959).

Sept. 1, 1963 (USA 
agreem en t dated 
July 26, 1963, AWU 
a greem en t dated 
July 30, 1963).

M atern ity  ben efits— H ospita l room  
and b oa rd  and s p e c ia l  h osp ita l 
s e r v ic e s  as p rov id ed  fo r  other 
d isa b ilit ie s .

F o r  em p lo y e e s  on ly :
L ife  in su ra n ce— On re tirem en t, 

b e fo re  age 65, $ 5 ,0 0 0 .
S ick n ess  and a ccid en t ben efits—  

G raduated range fr o m  $53 to $68 
a w eek , depending on jo b  g r a d e ,11 
up to 26 w e e k s ; 6 w eeks fo r  m a ­
tern ity . P r a c t ic e  o f su p p lem en t­
ing w o rk m e n 's  com p en sation  
up to w eek ly  b en efit  amount 
continued.

A dded ; F o r  p ensioners and w iv es—  
G roup in su ra n ce  includ ing  h o s ­
pita l ro o m  and b o a rd  and sp e c ia l 
h osp ita l s e r v ic e s  as p rov id ed  
a ctiv e  e m p lo y e e s , outpatient h o s ­
p ita l ch a rg e s  fo r  m in or su rg e ry  
and a cc id e n ta l in ju ry , and s u r ­
g ica l op era tion s  in su ra n ce  up to 
$200 ; l ife t im e  m axim um  o f  
$ 2 , 500 p er  in su red  individual. 

F o r  em p lo y e e s  on ly :
S ick n ess  and a ccid en t b e n e fits : In­

c r e a s e d  $10 a w eek— m inim um  
to $63 , m axim u m  to $78. 12 
P r a c t ic e  o f supplem enting w o r k ­
m e n 1 s com p en sation  up to w eek ly  
b en e fit  am ount continued.

L ife  in su ra n ce : In cre a se d , to 
$5 , 500 if death o c c u r r e d  w hile 
e m p loy ed ; m axim u m  fo r  death 
o c c u rr in g  a fter  re t ire m e n t in ­
c r e a s e d  to $ 5 , 500. 13 

F o r  e m p lo y e e s  and dependents: 
H osp ita liza tion  (r o o m  and b o a rd ); 

M axim um  in cr e a s e d  to 365 days. 
B en efits  to b egin  fir s t  day as 
bed  patient.

fo llow in g  a ccid en t, a n d  rad iation  th erap y , d iag n ostic  
X - r a y  exam ination s with f i lm s , b asa l m e ta b o lism  te s ts , 
e le c t r o c a r d io g r a m s , a n d  e le c tro e n c e p h a lo g ra m s , when 
d ire c te d  tow ard  a d efin ite  con d ition  of d ise a se  or  in ju ry .

A dded : S u rg ica l— O ra l s u rg e ry  and p h y s ic ia n 's  ch a rg e s , 
as fo llo w s : (a ) A n esth esia  s e r v ic e s — m in im um  $15, m a x i­
m um  20 p ercen t o f paym ent fo r  s u rg ica l p ro ce d u re ; 
(b) rad iation  therapy b en e fits— up to $7 .50  p er trea tm en t, 
m axim u m  $200 , fo r  con d ition s  not co v e re d  by h o s p ita l­
iza tion  b en e fits ; (c) d ia g n ostic  X -r a y  s e r v ic e s — in o r  out 
of h osp ita l, re q u ire d  in d iag n osis  o f d ise a se  or  in ju ry , up 
to $40 p er trea tm en t, m axim u m  $75 in any 1 y e a r ; and 
(d) d iag n ostic  exam in ation s— in or  out o f  h osp ita l, m ade 
o r  o rd e re d  by lic e n s e d  p h y sic ia n , m axim u m  $75 fo r  a ll 
exam inations during 1 y ea r .

D ia gn ostic  X - r a y  and exam ination  b en efits  not ava ilab le  fo r  
exam ination s c o v e re d  by  h o sp ita liza tion  b en e fits  and those 
in con n ection  w i t h  p reg n a n cy , dental ca re , r e s e a r ch  
s tu d ies , s cre e n in g ,, r o u t i n e  p h y sica l exam ination s or  
ch eck u p s , p re m a rita l exa m in a tion s, h osp ita l a d m iss io n  
p ro ce d u re s , and f lu o r o s c o p y  w ithout f i lm s .

Insurance to continue during la y o ff  up to 2 y e a rs , with 
em p loy ees  paying $3 p er  m onth a fter  f ir s t  6 m onths.

Not a va ilab le  to d e fe r re d  ve ste d  p e n s io n e rs .
B enefits  to c e a s e  fo r  w ife  upon re c e ip t  o f $ 2 ,5 0 0  paid  on 

h er behalf or tlv death of husband, w h ich ever  w as e a r l ie r .

Sam e benefit p ro v id e d  to ta lly  d isa b led  em p lo y e e .

A dded : F o r  m ental or n ervou s  d is o r d e r s  o r  p u lm on a ry  
tu b e rcu lo s is , m axim um  o f 120 days during any 12-m onth  
p er iod .

L ife  in su ran ce to continue during la yo ff up to 2 y e a rs  w ith 
em p loy ee  paying $ 3 .30  (w as $3) a m onth a fter  f ir s t  
6 m onths.

L ife  in su ran ce  and h osp ita l and s u rg ic a l in su ra n ce  cou ld  be 
con verted  to ind ividual p o l ic ie s  when co v e ra g e  w as t e r ­
m inated (e x ce p t  by re t ire m e n t), w ith em p loy ee  paying 
fu ll p rem iu m .

See footnotes on p. 37.
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B ----- Related W a g e  P ractices1 ------ Continued

E ffe ct iv e  date 2 P r o v is io n A p p lica tion s , e x ce p tio n s , and other 
re la ted  m atters

S ick n e ss , A cc id e n t, and E)eath B e n e fits 9----Continued

Sept. 1, 1963 (USA 
a greem en t dated 
July 26, 1963, AW U 
agreem en t dated 
July 30, 1963)—  
Continued 

June 1, 1965 
(USA a greem en t 
o f sam e date).

E m p loyee  on la yo ff, leave  o f a b se n ce , o r  d isa b ility , on 
Aug. 31, continued to r e c e iv e  any ben efits  then being 
paid under p r io r  plan. Such em p loy ee  was e lig ib le  fo r  
ben efits  e ffe c t iv e  in 1963 upon return  to w ork .

F o r  em p lo y e e s  and dependents: 
H osp ita liza tion  (r o o m  and b oa rd ): 

In cre a se d  m axim u m  to  730 days 
fo r  e m p lo y e e s  with 10 y ea rs  or 
m o re  o f continuous s e r v ic e .

Changed:
S u rg ica l (n o n o ccu p a tio n a l):
F o r  em p loy ee  w ith annual base  

earn ings (1) under $ 7 ,5 0 0 , fu ll 
paym ent o f rea son a b le  and c u s ­
to m a ry  ch a rges  by  p h ysicia n  fo r  
c o v e re d  su rg e ry , an esth esia , 
and o b s te tr ica l  s e r v ic e s  in c lu d ­
ing prenata l and postnata l m a ­
tern ity  ca re ; (2) of $ 7 , 500 or 
m o re , m axim u m  b en efits  w ere  
not to  e x ce e d  rea son a b le  and 
cu sto m a ry  ch a rg e s  m ade by 
p h y sic ia n  fo r  patient with e a rn ­
ings under $7 , 500.

A dded :
M ed ica l b e n e fits :
D o c to r s ' s e r v ic e s — ch a rg e s  fo r  

h osp ita l v is its  ( fo r  n o n o ccu p a ­
tional con fin em en ts  excep t o b ­
s te tr ica l  s e r v ic e s )  (1) i f  s u rg e ry  
w as not p e r fo rm e d — $4 fo r  each  
day h osp ita l b en efits  w e re  paid , 
m axim u m  31 d ays, $124 ; (2) if 
s u rg e ry  was p e r fo rm e d , g re a te r  
o f (a) $4  fo r  each  day h osp ita l 
ben e fits  w e re  paid  b e fo re  s u r ­
g e ry , m axim u m  31 d ays , o r  (b) $4 
fo r  each  day h osp ita l ben efits  
w e re  paid (m ax im u m  31 days) 
m inus am ount o f s u rg ic a l b e n e ­
fits  paid .

M axim um  fo r  m ental o r  n ervou s  d is o r d e r s  or  p u lm on a ry  
tu b e rcu lo s is  continued to be 120 days during any 12-m onth  
p e r io d .

D ependents co v e re d  under the plan include (1) w ife ; (2) h u s ­
band, if  to ta lly  d isa b led  fo r  6 m onths or  m o re  who r e ­
s ided  w ith em p loy ee  and w as p r im a r ily  supported  by h e r ; 
(3) u n m a rr ied  ch ild ren  under 19 o f a m ale em p loy ee  or  of 
a w idow ed  fem ale  em p loy ee  or  o f a m a r r ie d  fe m a le  e m ­
p loyee  who was the p r in c ip a l support o f h er to ta lly  d is ­
abled  husband who re s id e d  w ith h e r ; (4) unm arried  ch ild re n  
betw een  ages 19 and 25 who m et req u irem en ts  lis te d  
above , w e re  not em p loy ed  fu ll t im e , and w e re  e ith er 
(a) fu ll-t im e  students in a p p roved  c o u r s e s , and not c o v e re d  
by  any other em p lo y e r  fin a n ced  group  in su ra n ce  or  p r e ­
paym ent p lan s, or  (b) unable t o  support th e m se lv e s  
b eca u se  of d isa b ility  that began  b e fo re  age 19. 14

Annual b ase  earn ings equaled  cu rren t standard h ou rly  rate 
tim es  2 ,0 8 0  h ou rs.

In crea sed : L ife  in su ra n ce , h osp ita liza tion , s u rg ica l, p h y s i­
c ia n 's  h osp ita l attendance, and m atern ity  b en e fits  fo r  e m ­
p lo y e e s  (in cluding dependents excep t fo r  life  insu ran ce) 
with 10 y e a rs  o r  m o re  o f con tinuous s e r v ic e  at date of 
la y o ff  con tinued  fo r  up to 2 y e a rs  o r  until date o f  r e c a l l  
i f  em p loy ee  did not retu rn  to  w o rk  a fter  being  r e c a lle d  
w ithin 2 yea rs  o f la yo ff. C overa g e  ended when em p loy ee  
r e t ire d  or  s e n io r ity  w as term in ated . A fte r  6 m onths of 
con tinued  co v e ra g e , ben e fits  (e x ce p t  life  in su ra n ce  b e n e ­
fits) w e re  reduced  by am ount o f ben e fits  re c e iv e d  under 
any other em p lo y e r  group  in su ra n ce  or  p rep aym en t plan.

J une 1, 1967 
(USA and AWU 
a greem en ts  of 
June 1, 1965).

Changed:
F o r  e m p lo y e e s  only :
S ick n ess  and a ccid en t b e n e fits : 
E lig ib ility — em p loyees w ith 2 years 

o r  m o re  o f continuous s e r v ic e  on

P ay w as p ro p o rt io n a lly  red u ced  if  em p loy ee  w as re g u la r ly  
sch ed u led  to w ork  le s s  than 40 hou rs a w eek . A fte r  
26 w e e k s , ben efits  w e re  red u ced  by  am ount o f  any

See footnotes on p. 37.
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B ----- Related W a g e  Practices 1 ------Continued

E ffe ct iv e  date 2 P r o v is io n A p p lica tio n s , e x ce p tio n s , and other 
re la ted  m atters

S ick n e ss , A cc id e n t, and Death B e n e fits 9— Continued

June 1, 1967 
(USA and AWU 
a greem en ts  of 
June 1, 1965)—  
Continued

e ffe c t iv e  date who was at w ork , 
or  was on va ca tion  but w ork ed  on 
la st s ch ed u led  w ork d ay  b e fo re  
va ca tion  (o th e rw ise  e ffe c t iv e  on 
date e m p loy ee  returned  to w ork ).

B en efits— an am ount equal to 
28 tim es  em ployee 's  s tra igh t-tim e 
a vera g e  h ou rly  earn ings as c a l ­
cu lated  fo r  SUB (co m p le te d  fo r  
last ca len d a r qu arter that ended 
1-month or  m o re  b e fo re  d isab ility  
began ), exclu d in g  va ca tion  and 
h o lid a y  pay but in clud ing  any in ­
terven in g  g en era l w age ch an ges. 
M axim um  104 w eeks fo r  any one 
s ick n e ss  o r  in ju ry— 6 w eeks fo r  
m atern ity . P ra c t ic e  o f su p p le ­
m enting w o rk m e n 's  c o m p e n s a ­
tion  up to w eek ly  benefit amount 
con tinued .

(1) un red u ced  p r im a r y  o ld -a g e  or em p loy ee  d isa b ility  
b en efits  fo r  w h ich  em p loy ee  w as e lig ib le  or  (2) red u ced  
p r im a ry  o ld -age b en e fits  em p loy ee  r e c e iv e d  under F ed era l 
S ocia l S ecu rity  A ct .

If em p loyee  r e t ire d  under n orm a l re t ire m e n t, ben efits  
w e re  payable until la ter  o f date of re t irem en t or  26 w eeks 
fr o m  date o f d isa b ility .

P en s io n  P lan

Jan 1, 1944 
(AWU—A F L  and 
U SA -C IO ).

N ov. 10, 1949 
(AWU—A F L ); and 
Jan. 1, 1950 
(U SA -C IO ).

N on con tr ib u tory  re t ire m e n t plan 
e s ta b lish ed  to p rov id e  pensions 
to e m p lo y e e s  with at lea st 18 
m onths o f s e r v ic e  a fter e f f e c ­
tive date of p lan, at age 65. A n ­
nuity to equal o n e -h a lf  o f 1 p e r ­
cen t of earn ings under $3 , 000, 
plus 1V2 p e rce n t of earn ings ov er  
$ 3 ,0 0 0 , t im es  y e a rs  o f s e r v ic e . 
M axim um  annuity not to e x ce e d  
45 p ercen t o f earn ings during 
5 h ighest paid  y e a rs .

D isa b ility  annuity: At 55 w ith 10 
y e a rs  o r  m o re  o f s e r v ic e , as 
fo l lo w s : (1) D e fe r re d  annuity 
com m e n cin g  at 65, com puted  as 
a n orm a l re t ire m e n t a llow an ce , 
or  (2) im m ed ia te  annuity, a ctu - 
a r ia lly  red u ced .

New n on con trib u tory  re t ire m e n t 
plan negotia ted  to p rov id e  p en ­
sion s to e m p lo y e e s  at 65 or  o ld e r  
a fter 15 y e a rs  of continuous 
s e r v ic e . M inim um  p en sion : $100 
a m onth, in clud ing  F e d e ra l o ld -  
age ben e fits  and other public 
p en sion s  to e m p lo y e e s  re t ir in g  
at age 65 or  o ld e r  with 25 y e a rs  
o f s e r v ic e . E m p loy ees  aged  65 
o r  o ld e r  w ith  15 y e a rs  of c o n ­
tinuous s e r v ic e  to re c e iv e  m in i­
m um  of $60 a m onth, including 
p u b lic  p en sion  paym ents, or $60 
plus $4 a m onth fo r  each  year of 
s e r v ic e  b etw een  15 and 25.

D isa b ility  re t ire m e n t :
USA— $50 a m onth m in im u m , in ­

cluding s o c ia l  s e cu r ity  and 
w o rk m e n 's  com p en sation  b en efits  
to  e m p lo y e e s  p erm a n en tly  in c a ­
p a cita ted  a fte r  15 y e a rs  o f c o n ­
tinuous s e r v ic e .

Not in cluded  in co n tr a c ts ; e s ta b lish ed  by  com pany.

M onthly p en sion  to equal V 12 o f 1.18 p e rce n t o f tota l 
s tra ig h t-t im e  paym ents m ade to em p loy ee  during p e r io d  
o f his continuous s e r v ic e . P aym ents fo r  s e r v ic e  p r io r  to 
1943 com puted  at an annual rate b ased  on 1943 earn in gs.

A p p lica b le  until em ployee re a ch e s  65, at w h ich  t im e p en sion  
is not to be le s s  than m in im u m  fo r  nondisabled p en sion ers .

See footnotes on p. 37.
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B ------Related W age  Practices1----- Continued

E ffe ct iv e  date 2 P ro v is io n A p p lica tion s , e x ce p tio n s , and other 
re la ted  m atters

P en s ion  Plaia — Continued

Nov. 10, 1949 
(A W U -A F L ); and 
Jan. 1, 1950 
(U SA -C IO )—  
C ontinued 

Sept. 1, 1954 (USA 
and AWU a greem en ts  
dated Aug. 1, 1954).

Jan. 1, 1958 (AWU 
m em oran d um  of 
settlem en t dated 
July 31, 1956,
USA a greem en t of 
A ug. 9, 1956).

AWU— $50 a m onth m in im u m , e x ­
c lu s iv e  o f s o c ia l  s e cu r ity  and 
w o rk m e n 's  com p en sation  b e n e ­
f its , a fter  25 ye a rs  of s e r v ic e  at 
age 55 or  o ld e r .

Changed to;
M inim um  p ension— $140 a m onth, 

includ ing fla t $85 o ffse t  fo r  F e d ­
e ra l o ld -a g e  b en efits  and other 
p u b lic  p en s ion s , to em p loy ees  
re t ir in g  at age 65 w ith 30 yea rs  
o f s e r v ic e ; fo r  each  y e a r 's  s e r v ­
ice  le s s  than 30, m in im um  p en ­
sion  red u ced  b y  $2 m onthly, to 
$110 fo r  15 y e a rs .

D isa b ility  re t ire m e n t— M inim um  
m onth ly pen sion  in cr e a s e d  to $7 5, 
including pub lic  p en sion  paym ents 
but exclud ing  w o rk m e n 's  c o m ­
p ensation , to em p lo y e e s  p e rm a ­
nently in ca p a cita ted  a fter 15 
y e a rs  o f continuous s e r v ic e  and 
under age 65.

Changed to;
M inim um  pen sion — C om pany p a y ­

m ent of $ 2 .40  a m onth fo r  each  
yea r o f continuous s e r v ic e  p r io r  
to Jan. 1, 1958, and $ 2 .50  a 
m onth fo r  each  yea r th e re a fte r , 
up to 30— plus s o c ia l  s e cu r ity  
b e n e fits .

D isa b ility  re t ire m e n t— M inim um  
m onth ly p en sion  to be la rg e r  of 
(1) $90 including pub lic  pension  
paym ents but exclud ing  w o r k ­
m e n 's  co m p en sation  or  (2) m in i­
m um  p en sion  d e s c r ib e d  above 
($ 2 .4 0  or  $ 2 .50  t im es  ye a rs  of 
s e r v ic e )  o r  (3) am ount under 
b a s ic  1 .2 5 -p e r ce n t  fo rm u la  le ss  
flat $85 o ffs e t  fo r  s o c ia l  s e cu r ity  
o r  in w o rk m e n 's  com p en sation  
ca s e s  actual s o c ia l  s e cu r ity  if 
under $85.

A dded ;
E a r ly  re t ire m e n t— E m p loy ees  aged

D isab ility  p en sion  con tinues fo r  life .

Com pany m onthly p e n s i o n  to e q u a l  V 12 o f  1 .25  p e r ­
cent of tota l s tra ig h t-t im e  com p en sation  earned  by  e m ­
p loyee  during p eriod  of continuous s e r v ic e , red u ced  by  
a flat $85 a month (the m axim u m  payable under F e d e ra l 
o ld -a g e  and s u rv iv o rs  in su ran ce  at the tim e o f a greem ent) 
ra ther than actual F e d e ra l OASI b en e fits . P en s ion s  fo r  
w o rk e rs  re t ire d  b e fo re  Sept. 1, 1954, not to  be red u ced  
by the am ount of future in cr e a s e s  in s o c ia l  s e cu r ity  
b e n e fits .

At age 65, d isa b ility  p ension  to re v e r t  to a n orm a l r e t i r e ­
m ent pension .

M inim um  m onth ly p ension  fo r  em p loy ees  r e t ire d  under 
1949 p en sion  plan in cre a s e d  to $2 fo r  each  ye a r  of s e r v ­
ice  up to 30; fo r  those re t ire d  under 1954 plan, to  $2 .25  
(plus s o c ia l  s e cu r ity  b en e fits ).

M inim um  m onthly pension  fo r  e m p loy ees  a lre a d y  re t ire d  
on d isa b ility  and en titled  to s o c ia l  s e cu r ity  d isa b ility  
b en efit, sam e as d e sc r ib e d  above ; fo r  those not so  e l i ­
g ib le  and re t ire d  under 1949 plan, m in im um  in cre a s e d  
to $60 ; fo r  those r e t ire d  under 1954 plan, to $80.

Jan. 1, 1960 (USA 
and AW U a greem en ts  
dated D ec. 19, 1959).

60 but le s s  than 65 w ith at lea st 
15 y e a rs  o f continuous s e r v ic e , 
p erm itted  to r e t ir e  at own option ; 
cou ld  e le c t  (1) d e fe r re d  n orm a l 
p en sion  starting  at age 65 or 
(2) an im m ed ia te  annuity, a ctu a r- 
ia lly  red u ced .

D eferred  v e s te d  rights— E m p loy ees  
la id  o ff and not r e c a lle d  w ithin 
2 y e a rs  or term in ated  b e ca u se  of 
p erm anent shutdown o f plant, 
d ep artm en t, o r  o ther su b d iv ision , 
and who at the end o f the 2 y ea rs  
o r  upon such  term in a tion  had 
rea ch ed  age 40 w ith at le a st  15 
ye a rs  o f con tinuous s e r v ic e  to 
r e c e iv e  d e fe r re d  n orm a l pen sion  
at age 65 b a sed  on continuous 
s e r v ic e  and com p en sation  r e ­
ce iv e d  to the date o f term in ation .

M inim um  m onth ly p en sion  at age 
65 in c r e a s e d  to com p an y  p a y ­
m ent o f $2 .50  a m onth fo r  each  
yea r o f s e r v ic e  p r io r  to Jan. 1, 
I960, and $2 .60  a m onth fo r  each

P en sion s of re t ire d  e m p lo y e e s  in cre a s e d  $5 a m onth.

See footnotes on p. 37.

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



32

B ----- Related W age Practices1------Continued

E ffe ct iv e  date 2 P r o v is io n A p p lica tio n s , e x ce p tio n s , and other 
re la ted  m atters

P en s ion  P la n— Continued

Jan. 1, 1960 (USA 
and AWU a greem en ts  
dated D ec. 19, 1959)—  
Continued

Aug. 3, I960 (com p a n y  
le tte r  o f sam e date).

ye a r  o f s e r v ic e  th e re a fte r , up 
to 40 y e a rs — plus s o c ia l  s e cu r ity  
b en e fits .

A m ount deducted  fo r  s o c ia l  s e ­
cu r ity  b en efits  fr o m  pension  
b e n e fits , as com puted  by  b a s ic  
1 .2 5 -p e r ce n t  fo rm u la , red u ced  
to $80.

D isab ility  re t ire m e n t— M inim um  
m onth ly p en sion  to be la rg e r  o f 
(1) $100 includ ing p u b lic  pen sion  
paym ents but exclud ing  w o r k ­
m e n 's  com p en sation  or  (2) m in i­
m um  n orm a l p en sion  d e sc r ib e d  
above ($ 2 .5 0  o r  $ 2 .60  tim es  
y ea rs  o f s e r v ic e )  o r  (3) amount 
under b a s ic  1 .25 -percent fo rm u la .

E a r ly  re t ire m e n t : A dded— F u ll 
pen sion  b ased  on continuous 
s e r v ic e  to  date o f re t ire m e n t fo r  
(a) e m p lo y e e s  age 60 with 30 
y e a rs  o f continuous s e r v ic e , r e ­
t ir e d  under m utually  s a t is fa c to ry  
con d it ion s , (b) em p lo y e e s  age 55 
with 15 y e a rs  of s e r v ic e  t e r m i­
nated (1) b e ca u se  o f perm anent 
shutdown o r  (2) a fter  5 y e a rs  of 
continuous absen ce  due to la yo ff, 
s ic k n e s s , o r  a ccid en t, and 
(c) e m p lo y e e s  age 50 w ith 15 
ye a rs  or m o re  s e r v ic e  la id  off 
w ith little  lik e lih ood  of being r e ­
ca lle d , and re t ire d  under m utu­
a lly  s a t is fa c to ry  con d ition s . A l ­
te rn a tiv es  of m in im u m  n orm a l 
pen sion  or  am ount under 1 .25 - 
p e rce n t fo rm u la  continued.

A dded : S p ec ia l re t ire m e n t b enefit, 
p rov id in g  lu m p -su m  paym ent 
equal to 13 w eek s  of va ca tion  pay 
red u ced  by am ount of vaca tion  
pay re c e iv e d  fo r  y e a r  of 
re t ire m e n t.

A dded : S p e c ia l re t ire m e n t b en efit, 
to be red u ced  by am ount of v a c a ­
tion  pay re c e iv a b le  in ye a r  r e ­
tirem en t o c c u rre d .

In ca se  o f pen sion s  b ased  on b a s ic  
>80 to be deducted  as fo r  n orm a l

1 .2 5 -p e r ce n t  fo rm u la , 
re t ire m e n t.

Not a p p lica b le  to em p lo y e e s  re c e iv in g  d isa b ility  o r  d e ferred  
ve ste d  p en sion s.

R egu lar m onth ly pension  paym ent to com m e n ce  a f t e r  
3 m onths.

Jan. 1, 1961 (com p a n y  
le tte r  dated A ug. 3, 
1960).

A ug. 1, 1962 
(USA and AWU 
a greem en ts  of 
sam e date).

F o r  sp e c ia l  re t ire m e n t b en efit  p u rp o s e s , em p loy ee  not 
taking va ca tion  in ca len d a r yea r  o f re t ire m e n t not r e ­
qu ired  to take va ca tion  and not entitled  to va ca tion  pay 
in that yea r.

A dded : C red ited  s e r v ic e  in clu d ed  continuous absen ce  up to
2 ye a rs  b eca u se  of la y o ff  or  n on occu p a tion a l s ick n e ss  or  
a ccid en t.

E m p loyee  who (1) was con tin u ou sly  absent fo r  5 y e a rs  
b e ca u se  o f la y o ff, s ick n e s s , o r  a ccid en t, (2) rea ch ed  age 
55 w ith 15 y ea rs  of s e r v ic e  and was thus e lig ib le  to r e t ire  
on fu ll p en sion , but w as not e lig ib le  fo r  any oth er b enefit 
(ex cep t  d e fe rre d  v ested  pen sion  if  he had been  la id  o ff 
and not r e c a lle d  within 2 y e a rs ) cou ld  be con tin u ou sly  
absent fo r  5 y e a rs  b e fo re  cred ited  s e r v ic e  w as term inated.

M inim um  m onthly pension  included  s o c ia l  s e cu r ity  b en efits  
(un less  s p e c i fic a l ly  excluded ) and other public p en s ion s , 
s e v e ra n ce  a llow an ce  (e x ce p t  what w as a ttributable to e m ­
p lo y e e 's  con tr ib u tion s ), w o rk m e n 's  com p en sation  or p a y ­
m ents fo r  other w o r k -r e la te d  d isa b ility , and paym ents 
fro m  any other fund to w h ich  com p an y has con tributed .

See footnotes on p. 37.
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B------Related W age  Practices1----- Continued

E ffect iv e  date 2 P r o v is io n A p p lica tio n s , e x ce p tio n s , and other 
re la ted  m atters

P en s io n  P la n— Continued

Aug. 1, 19 62 
(USA and AWU 
a greem en ts  of 
sam e date)—  
Continued

June 1, 1966 (USA 
and AW U a greem en ts  
dated June 1, 1965).

C hanged: E a r ly  re t ire m e n t— fu ll
p en sion  b ased  on continuous 
s e r v ic e  to date o f re t ire m e n t fo r  
em p loy ee  with 15 ye a rs  or  m o re  
o f s e r v ic e , who w as e ith er age 
55 and his com b in ed  age and 
y e a rs  o f s e r v ic e  equaled  at lea st 
7 5, or  any age and his com b in ed  
age and y e a rs  o f s e r v ic e  equaled  
at lea st 80, and w ho w as away 
fr o m  w ork  fo r  (1) 2 y e a rs  b e ­
ca u se  o f la yo ff, s ic k n e s s , o r  
a cc id en t that began a fte r  July 31, 
I960 , 2 y e a rs  b e fo re  e ffe c t iv e  
date of co n tra c t  then in e ffe c t , o r  
(2) le s s  than 2 years a fter  July 31, 
1962, b eca u se  o f (a) la y o ff a fter 
perm anent shutdown o f plant or  
d epartm en t, (b) s ick n e s s , o r  
a ccid en t, o r  la y o ff  not ca u sed  by 
perm anent shutdown and w h ose 
retu rn  to w ork  w as co n s id e re d  
un lik ely  by com p an y, or (3) who 
re t ire d  under m utually  s a t is fa c ­
to ry  con d ition s .

In cre a se d : M in im um  m onth ly p e n ­
s ion  to g re a te r  o f 1 ! \ z  o f 1.25 
p e rce n t o f re t ir e e 's  tota l cr e d ite d  
com p en sation  or  $5 fo r  each  yea r 
o f continuous s e rv ice  im m edia tely  
p re ce d in g  re tirem en t— m axim um  
40 y e a rs .

A dded : E m p loyee  w ith 30 y e a rs  o f 
s e r v ic e  cou ld  r e t ir e  on fu ll p e n ­
s io n  re g a r d le s s  o f  age.

D isa b ility  and e a r ly  re t ire m e n ts—  
e m p loy ee  who re t ir e d  a fter  15 
y e a rs  o f s e r v ic e  (1) b e ca u se  o f 
d isa b ility , o r  (2) a fter  reach in g  
age 55 w ith com b in ed  age and 
y e a rs  o f s e r v ic e  equaling at 
le a st  7 5, o r  w h ose  com b in ed  age 
and y e a rs  o f s e r v ic e  equaled  
at lea st 80, re c e iv e d  su p p le ­
m en tary  b en efit  o f  $100 a month 
(in  add ition  to reg u la r  benefit) 
until the e a r l ie r  o f (1) m onth 
a fter  m onth he rea ch ed  age of 
e lig ib il ity  fo r  u n reduced  pub lic 
p en sion , o r  (2) m onth he b eca m e  
e lig ib le  fo r  u n reduced  d isa b ility  
p u b lic  pen sion . Supp lem entary  
b en efits  to be red u ced  by  the 
am ount o f red u ced  socia l s e cu r ity  
p a ym ents, if  re t ir e e  w as in e l ig i ­
b le  fo r  fu ll s o c ia l  s e cu r ity  d is a ­
b ility  b en efits  s o le ly  b e ca u se  of 
rece ip t o f such  reduced  paym ents.

B en efits  payable not e a r l ie r  than m onth a fter la st m onth 
in w h ich  e m p loy ee  w as e lig ib le  fo r  com pany s ick n e ss  and 
a ccid en t b en e fits .

Changed: R egu lar p ension  w as not red u ced  b y  e lig ib il ity
fo r  o r  r e c e ip t  of a ctu a r ia lly  red u ced  pub lic  pension . 
When em p loy ee  rea ch ed  age at w h ich  pub lic pen sion  w as 
not a ctu a r ia lly  red u ced , com p a n y  pen sion  w as red u ced  by 
am ount o f public p ension .

In crea sed : P en sion s  of e m p lo y e e s  re t ir e d  b e fo re  June 1, 
1965 (excep t  those on d e fe r re d  v e s te d  p ensions o r  fo r m e r  
em p loy ees  o f  D etroit w o r k s ), in cr e a s e d  by  $15 a m onth.

Changed: P en s ion  b en e fits  payable on o r  a fter  June 1, 1966, 
not reduced  by am ount of w orkm en 's com pensation  b en e fits .

See footnotes on p. 37.
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B----- Related W age  Practices1 ------Continued

E ffe ct iv e  d a te 2 P ro v is io n A p p lica tio n s , e x ce p tio n s , and other 
re la ted  m atters

Supplem ental Unem p loym ent B enefit P lan

O ct. 1, 1956 (USA 
a greem en t dated 
A ug. 9, 1956, and 
AWU m em oran dum  
o f  understanding 
dated July 31, 1956, 
and am ended 
A ug. 28, 1956).

A ug. 1, 1959 (USA and 
AWU a greem en ts  
dated D e c . 19, 1959).

P lan e s ta b lish ed  to supplem ent 
b en efits  paid under State u n em ­
ploym ent in su ran ce s y s te m s .

C ontribu tion s: C om pany to c o n ­
tribu te 3 cen ts  p er m an -h ou r 
w ork ed  fro m  A ug. 1, 1956, with 
a lia b ility  fo r  an add itional 
2 cen ts  i f  funds are  exhausted.

S ize o f w eek ly  b en e fits : An
am ount w h ich  when added to 
State unem ploym ent b en efits  and 
other com p en sation  16 w ill  be the 
s m a lle r  o f  (1) 22 hours o f  e m ­
p lo y e e s  ' a vera g e  s tra ig h t-t im e  
h ou rly  earn ings (b ased  on hours 
a ctu a lly  w ork ed  during the fir s t  
13 o f the im m ed ia te ly  p reced in g  
26 w eeks) o r  (2) $25 a w eek fo r  
the m axim u m  duration  o f  State 
unem ploym ent b en efits  and 
$47 .50  th e re a fte r , w ith $2  a d d i­
tion a l fo r  each  dependent, up to 
fo u r .17 B enefits  to con tinue fo r  a 
m axim u m  o f 52 w eek s . B enefits  
w ill be red u ced  by  25 to 85 p e r ­
cen t, depending upon ra tio  o f  the 
"a v a ila b le  benefit lim it "  (m a x i­
m um  benefit lim it m inus b e n e ­
fits paid) to the "m a x im u m  b e n e ­
fit lim it , " in any m onth in 
w hich  such ra tio  is le ss  than 
7 5 p e rce n t. 18 If such  ratio  is 
le s s  than 10 p e rce n t, no b e n e ­
fits  a re  payab le . B en efits  to be 
fir s t  a va ilab le  A ug. 1, 1957
(A W U ), and Sept. 1, 1957 (USA), 
fo r  em p loy ees  la id  o f f  on or  
a fter  July 1, 1957.

E lig ib ility : L a id -o f f  em p loy ees
with m o re  than 2 y e a rs  a ccu m u ­
la te d  d e p a r tm e n ta l s e n io r it y  
(who m eet ce r ta in  other r e q u ir e ­
m ents) e lig ib le  fo r  ben efits  fo r  
a ccu m u lated  p e r io d s  o f  la y o ff not 
to e x ce e d  52 w eek s ; if re ca lle d  
to w ork , rem ain ing  w eeks o f e l i ­
g ib ility  fo r  b en efits  during su b ­
sequent la yo ffs  cou ld  be in ­
c re a s e d  at a rate o f  1 w eek  fo r  
each  2 w eeks o f d epartm en ta l 
s e n io r ity  earned  during the r e ­
ca l l  until the 52-w eek  m axim um  
was rea ch ed .

Changed: S ize o f  w eek ly  b en efit—  
C om putation  o f  a vera g e  s tra igh t- 
tim e h ou rly  earn ings b ased  on 
last ca len d a r qu arter ending 
1 m onth or  m o re  p r io r  to b e g in ­
ning o f e m p lo y e e 's  benefit yea r 
under State sy s te m . 19

C om p an y 's  con tr ib u tion s  to be paid  into a fund w h ich , 
with con tingent lia b ility , w ill eventually  be built up to 
10 cen ts ("m axim um  benefit l im it" )  fo r  each  hour w ork ed  
in the fir s t  12 o f  the 13 m onths that p re ce d e  the m onth 
in w hich the ca lcu la tio n  is m a d e .15

C om pany con tr ib u tion s  to fund to c e a s e  when 100 p e rce n t 
"m a x im u m  benefit lim it "  is rea ch ed  and to be resu m ed  
on ly to r e s to r e  this le v e l .

P lan  con tingent on obtaining ru ling that com p an y co n tr ib u ­
tions (1) w ould  be d ed u ctib le  fo r  F e d e ra l in com e  tax 
p u rp ose ; and (2) w ould  be exclu d ed  in com putation  o f 
o v e r tim e  pay under the F a ir  L abor Standards A ct . 
C om pany con tr ib u tion s  to b eg in  on O ct. 1, 1956, or
m onth in w h ich  such  ru lings w e re  obta ined , w h ich ever  
was la te r , w ith con tinued  con trib u tion s  con d ition ed  upon 
continued a llow an ce  o f such d ed u ction s .

A dded: E m p loyee  with su ffic ien t  earn ings to be in e lig ib le
fo r  State unem ploym ent in su ra n ce  to have reg u la r  su p ­
p lem en ta l un em ploym ent b en efit red u ced  by amount 
earn ings fro m  any s o u rce  e x ce e d e d  State b en efit fo r  
tota l un em ploym ent plus amount o f  earn ings d isre g a rd e d  
by State fo r  unem ploym ent b en efit p u rp oses  (up to $10) 
o r  20 p ercen t o f  earn ings fro m  com p an y , w h ich ever  was 
g re a te r .

W hen b enefit was red u ced  by le ss  than o n e -h a lf  as a 
resu lt  o f  earn ings that w ould d isq u a lify  e m p loy ee  fo r  
State unem ploym ent b en e fit—th re e -q u a r te r  w e e k 's  e l ig i ­
b ility  c r e d it  to be deducted ; i f  b enefit was red u ced  by 
o n e -h a lf  o r  m o re , o n e -q u a rte r  w e e k 's  c r e d it  to be 
deducted .

E m p loyee  w ith le s s  than a fu ll w e e k 's  e lig ib il ity  to r e ­
ce iv e  p ro p o rt io n a te ly  red u ced  ben efit  fo r  that w eek .

See footnotes on p. 37.
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B ----- Related W a g e  Practices1------Continued

E ffe ct iv e  date 2 P ro v is io n A p p lica tio n s , e x ce p tio n s , and other 
re la ted  m atters

Supplem ental U nem ploym ertt B enefit P lan— Continued

A ug. 1, 1959 (USA and 
AWU a greem en ts  
dated D ec . 19, 1959) —  
Continued

A ug. 1, 1962 (USA 
a greem en t dated 
June 28, 1962; AWU 
a greem en t dated 
A ug. 1, 1962).

In crea sed : C on tribu tion s— C o m ­
pany to con tribu te  am ount neces­
sa ry  to ra ise  fund to m axim u m  
financing , up to m axim u m  o f 9. 5 
cen ts  p er  m an -h ou r a ctu a lly  
w ork ed .

Changed: S ize o f  w eek ly  b en efits  —  
24 tim es  the e m p lo y e e 's  a vera g e  
stra ig h t-t im e  h ou rly  earn ings 
plus $1 . 50 fo r  each  dependent 
up to fo u r , red u ced  by  State un­
em ploym ent co m p en sation  ( in ­
clud ing  dependency  a llow an ce) o r  
i f  p a rtia lly  un em ployed , amount 
em p loy ee  w ould have re c e iv e d  
fo r  that w eek , if  to ta lly  u n em ­
ployed  and other com p en sation  
in e x c e s s  o f  am ount d is re g a rd  in 
d eterm in in g  State un em ploym ent 
b e n e fits . 20

E m p loyee  not e lig ib le  fo r  supplem enta l unem ploym ent 
b enefits  at tim e State un em ploym ent ben efits  w ere  e x ­
hausted to r e c e iv e , on b ecom in g  e lig ib le , supp lem enta l 
unem ploym ent b en e fits  fo r  a num ber o f w eeks equal to 
num ber o f  w eeks State ben efits  w e re  r e ce iv e d  le ss  n u m ­
b er o f  w eeks betw een  dates o f  exhaustion  and e lig ib ility .

In crea sed : "M axim um  benefit lim it "  to 12 .5  cen ts  fo r
each  hour w ork ed  in the fir s t  12 o f  the 13 m onths p r e ­
ced ing  the m onth in w h ich  ca lcu la tion  was m ade. That 
part o f  com p an y con tr ib u tion , up to 4. 5 cen ts  p er hour 
w ork ed  during the secon d  p re ce d in g  m onth, not needed  
to b rin g  fund up to m axim u m  lim it to a ccru e  to the su p ­
p lem en ta l va ca tion  plan.

Added:
E m p loyee  in e lig ib le  fo r  State un em ploym ent b e n e fits , fo r

rea son s  other than re ce ip t  o f  w a g es , to r e c e iv e  a w eek ly  
benefit equal to the sum  o f  State un em ploym ent b en efit, 
i f  any, and a p p lica b le  plan b en e fit , he w ould have r e ­
ce iv e d  if  e lig ib le  fo r  a State ben e fit.

Changed: E m p loyee  w ith su ffic ien t  earn ings to be in e l i ­
gib le  fo r  State unem ploym ent in su ra n ce  to have reg u la r  
supp lem enta l unem ploym ent b en efit red u ced  by amount 
earn ings fro m  any s o u rce  e x ce e d e d  State benefit fo r  
tota l un em ploym ent plus am ount o f earn ings to $10 d is ­
reg ard ed  by State fo r  unem ploym ent b en efit p u rp o s e s .

M inim um  w eek ly  ben efits  —

E m p loyee
W hen S ingle with 4

em p loy ee  em p loy ee  dependents

R e ce iv e d  
u n em ­
p loym ent 
in s u r ­
a n ce _______ $ 3 7 .5 0  $ 4 3 .5 0

Did not r e ­
ce iv e  un­
e m p lo y ­
m ent in ­
su ra n ce    6 0 .0 0  6 6 .0 0

B en efits  to be red u ced  40 or  70 
p ercen t depending on fin a n cia l 
p o s it io n  o f SUB plan in any 
m onth in w h ich  the p os it ion  was 
le s s  than 35 p e r c e n t .21 No b e n e ­
fits payable  i f  fin a n cia l p os it ion  
was le s s  than 15 p e rce n t.

Changed: C om putation  o f  a vera g e
s tra ig h t-t im e  h ou rly  earn ings 
b ased  on last ca len d a r quarter 
ending 1 m onth o r  m o re  p r io r  to 
beginn ing o f  e m p lo y e e 's  la y o ff.

In e ffe ct : E lig ib ility — E m p loy ee  B en efits  not a va ilab le  to  e m p lo y e e s  on con tinuous la y o ff
w ith 2 y e a rs  o r  m o re  a ccu m u - o f  2 y ea rs  o r  m o re  a fter  A ug. 1, 1962.
lated d ep artm en ta l s e n io r ity  la id  
o f f  fo r  la ck  o f  w ork  who a fter 
w aiting 1 w eek  within b enefit 
y e a r , (1) a pp lied  in p e rs o n  or  by 
m a il i f  no com p an y  o f f ic e s  w ere  
w ithin a re a son a b le  d ista n ce , (2) 
was e lig ib le  fo r  State u n em p loy ­
m ent in su ra n ce  u n less  such  b e n ­
efit was den ied  b e ca u se  (a) the 
length  o f  the la y o ff  cou ld  e x ce e d  
the duration o f such State benefits

See footnotes on p. 37.
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B----- Related W a g e  Practices 1 ------Continued

E ffe ct iv e  d a te 2 P ro v is io n A p p lica tio n s , e x ce p tio n s , and other 
re la ted  m atters

Supplem ental U nem ploym ent B enefit P lan— Continued

A ug. 1, 1962 (USA 
a greem en t dated 
June 28, 1962; AWU 
agreem en t dated 
Aug. 1, 1962) —  
Continued

to w h ich  he was entitled , (b) r e ­
ce iv e d  other com p en sation  that 
d isq u a lified  him  fo r  State b e n e ­
fits , (c) was on la y o ff  b eca u se  
o f  shutdown o f  plant o r  d e p a rt ­
m ent fo r  vaca tion  p u rp o se s  and 
was in e lig ib le  fo r  va ca tion  pay, 
o r  (d) had in su ffic ien t e m p lo y ­
m ent to be co v e re d  by  State 
s y s te m , (3) was not r e ce iv in g  or  
c la im in g  any s ick n e ss  o r  a c c i ­
dent o r  d isa b ility  benefit o r  any 
p en sion  benefit w h olly  o r  p a r ­
t ia lly  financed  by the com p an y , 
(4) was not re ce iv in g  va ca tion  
pay, o r  (5) was not in m ilita ry  
s e r v ic e .

Added: E lig ib ility  a va ilab le  to e m ­
p loyee  who was e lig ib le  fo r  State 
b en efits  but was den ied  State 
ben efits  b eca u se  he (1) was un­
able to w ork  b eca u se  o f d is a b il ­
ity , p rov id ed  he b eca m e  d isa b led  
w hile on la y o ff  and a fter  s ic k ­
n ess and accid en t b en efits  had 
ce a s e d , o r  (2) was p a rtic ip a tin g  
in a F e d e ra l tra in ing p ro g ra m .

A cc r u a l  o f  c r e d it  units; O n e -h a lf 
unit fo r  each  w eek in w h ich  e m ­
p loyee  had cre d ite d  h o u rs . P r e ­
v ious 52 c re d it  unit m axim u m  
reta in ed .

A dded;
Short w eek  benefit: S ize  o f  b e n ­
e f its — E m p lo y e e ’ s standard  
h ou rly  wage rates  and c o s t - o f -  
liv ing  adjustm ent t im es  the d i f ­
fe re n ce  betw een  32 and sum  o f 
hours (1) w ork ed , (2) not w ork ed  
but paid  fo r , o r  (3) not w ork ed  
fo r  rea son s  other than la ck  o f 
w ork .

E lig ib il ity — E m p loyee  with 2 
ye a rs  o r  m o re  o f a ccu m u la ted  
d epartm en ta l s e n io r ity  who had 
w ork ed  som e tim e but le s s  than 
32 hou rs in any w eek . O n e -h a lf 
c r e d it  unit to be ca n ce lle d  fo r  
each  short w eek ben e fit.

C red ited  hours to in clude a ll hours (1) w ork ed , (2) not 
w ork ed  but paid  fo r , and (3) not w ork ed  o r  paid fo r  but 
lost b e ca u se  o f  (a) s p e c ifie d  union a c t iv it ie s , o r  (b) 
w o rk -co n n e cte d  d isa b ility .

Short w eek benefit to be red u ced  by o n e -se v e n th  o f State 
benefit fo r  each  day in w ork w eek  fo r  w h ich  both types 
o f  paym ents w ere  m ade.

Short w eek  ben efits  to be red u ced  40 or  70 p ercen t d e ­
pending on fin a n cia l p os it ion  o f SUB plan in any m onth 
in w h ich  the p os it ion  was le ss  than 35 p e rce n t. 21

R e lo ca tio n  A llow an ce

A ug. 1, 1962 (USA 
a greem en t dated 
June 28, 1962; AWU 
a greem en t dated 
A ug. 1, 1962).

E stab lished : A llow a n ces  o f  $55 to 
$215 fo r  s in gle e m p loy ee  and 
$180 to $580 fo r  m a r r ie d  e m ­
p lo y e e ,22 depending upon d i s ­
tan ce betw een  old  and new 
p lan ts , p rov id ed  w o rk e rs  who 
(1) t ra n s fe rre d  to plant 50 m ile s  
o r  m o re  fro m  fo r m e r  p la ce  o f  
w ork , (2) changed perm anent 
re s id e n ce , and (3) m ade a p p lica ­
tion  in a cco rd a n ce  w ith p r o c e ­
dure esta b lish ed  by com p a n y .

A p p lica b le  to em p lo y e e s  la id  o f f  as a resu lt  o f a r e d u c ­
tion  in fo r c e  and who m ain tained  com p an y s e n io r ity  and 
fo r  whom  no su itab le w ork  was ava ilab le  w ithin the b a r ­
gaining unit within a rea son a b le  p e r io d  o f t im e .

A llow an ce  to be red u ced  by any governm ent paym ent fo r  
the sam e p u rp ose . If em p loy ee  quits jo b , a llow an ce  to 
be deducted  fro m  m on ies  ow ed by com p an y  in the fo rm  
o f pay, v a ca tion s , ben efits  under SUB plan, pensions or 
other b e n e fits , and re s to re d  to the fund. D eduction  not 
m ade if  em p loy ee  a greed  that he had ca u se  fo r  quitting 
or  was d isch a rg e d  fo r  12 m onths o f being r e lo ca te d . 
Only one a llow an ce  paid to the m e m b e r  o f a fa m ily  liv in g  
in the sam e re s id e n ce  o r  to an em p loy ee  in any 12-m onth 
p e r io d .

See footn otes  on p. 37.
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F ootn otes:

1 The la st item  under each  en try  re p re se n ts  the m ost recen t ch an ge.
2 Dates o f a greem en ts  do not alw ays c o r re sp o n d  to the dates on w hich  settlem en ts  w ere  negotiated  and hence

do not n e c e s s a r ily  ind icate  the sequ en ce  o f  b arga in in g .
3 C erta in  groups o f  e m p lo y e e s , in s e le c te d  p lan ts , re c e iv e d  shift d iffe re n tia ls  p r io r  to 1942.
4 Included in 1936 co n tra c t.
5 D uring the p e r io d  c o v e re d  by E xecu tive  O rd e r  9240 (O ct. 1, 1942, to A ug. 21, 1945), p ra c t ic e s  re la tin g

to p rem iu m  pay fo r  w eekend and h olid ay  w ork  w ere  m od ified  w h ere  n e c e s s a r y  to co n fo rm  to that o r d e r .
6 1936 co n tra c t  r e co g n iz e d  July 4th, T hank sgiv ing Day, and C h ristm a s Day as holidays fo r  w h ich  tim e and 

a h a lf w ould  be paid em p lo y e e s  w ork ing on th ose  d ays . M e m o ria l Day and L abor Day w ere  a lso  re co g n iz e d  as 
p rem iu m  days at s p e c ific  p lants.

7 W eekly earn ings and hours w e re  a vera g ed  o v e r : USA— fir s t  4 o f  6 w eeks (exclu d in g  any w eek  with paid
holiday) em p loy ee  w ork ed  b e fo re  va ca tion  began or  2 w eeks e a r lie r  if  em p loy ee  req u ested  advance va ca tion  pay;
AW U— last ca len d a r q u a rter  that ended 1 m onth o r  m o re  b e fo re  va ca tion  began, exclud ing  any w eek  with paid holiday 
or  when em p loy ee  re c e iv e d  ju ry -d u ty  pay or  was on va ca tion .

8 If em p loy ee  e le c te d  lu m p -su m  paym ent, am ount equal to pay fo r  reg u la r va ca tion , re g a r d le s s  o f  w hether 
he was e lig ib le , was deducted  fro m  extended va ca tion  pay. H ow ever, no deduction  was m ade if  em p loy ee  re t ire d  
on d isa b ility  and was entitled  to reg u la r  va ca tion  in re t irem en t y e a r .

9 In addition  to p ro v is io n s  lis te d , d ep en d en ts ' c o v e ra g e  and vo lu n tary  grou p  in su ra n ce  plans a re  a va ilab le  
to A L C O A  w o r k e rs . A ll  co s ts  w ere  b orn e  by  p a rtic ip a tin g  em p loy ees  p r io r  to A ug. 1, 1956; th e re a fte r , com pany 
paid part o f  c o s ts  fo r  d ep en d en ts ' h osp ita l and s u rg ic a l b en efits .

10 B enefits  payable upon death a fter  re t ire m e n t esta b lish ed  a cco rd in g  to fo llow in g  schedu le :

(a) On o r  b e fo re  reach in g  age 6 5 -------------------------------  1 $ 3 , 500
(b) On o r  a fter  the f ir s t  o f  the m onth

fo llow in g  the----
66th b irth d a y____________________________________  3, 200
67th b irth d ay____________________________________  2, 900
68th b irth d ay____________________________________  2 ,6 0 0
69th b irth d a y____________________________________  2, 300

Upon reach in g  the 70th b irth day and 
th e re a fte r , the in su ran ce  rem ain ed  a t _______  2 ,0 0 0

(c) Upon re tire m e n t a fter  age 65, the am ount o f  in su ran ce  
in fo r c e  at the tim e o f  re t irem en t to be the am ount 
that w ould have been  in fo r c e  if re t irem en t had taken 
p la ce  on the f ir s t  o f  the m onth fo llow in g  the 65th 
b irth day .

1 $ 5 ,0 0 0  fo r  to ta lly  d isa b led .
11 Schedule o f  ben efits  as fo llo w s :

W eekly
Job  grade benefit

1 - 4 __________________________________________________________  $53
5 - 8 __________________________________________________________  56
9 -1 2 ---------------------------------------------------------------------------------------- 59
1 3 -1 6 _______________________________________________________  62
1 7 -2 0 _______________________________________________________  64
2 1 -2 4 _______________________________________________________  66
25 and a b o v e _______________________________________________  68

12 Schedule o f  b en efits  was:

W eek ly
Job  grade benefit

1 - 4 __________________________________________________________  $63
5 - 8 __________________________________________________________  66
9 -1 2 ________ ________________________________________________  69
1 3 -1 6 _______________________________________________________  72
1 7 -2 0 _______________________________________________________  74
2 1 -2 4 _______________________________________________________  76
25 and a b o v e _______________________________________________  78

13 B enefits  payable upon death a fter  re t ire m e n t w ere :

(a) B e fo re  age 65_________________________________________$ 5, 500
(b) At age 65_____________________________________________ 3 ,5 0 0
(c) On o r  a fter  the f ir s t  o f  the month

fo llow in g  the—
66th b irth d a y_____________________________________  3, 200
67th b irth d ay_____________________________________  2, 900
68th b irth d a y _____________________________________  2 ,6 0 0
69th b irth d a y _____________________________________  2, 300

(d) On or  a fter  70th b irth d ay__________________________  2, 000
(e) Unon re tire m e n t a fter age 65, the amount o f  insurance 

in fo r c e  at the tim e o f re tirem en t was the amount 
that w ould have been  in fo r c e  if em p loy ee  had re t ire d  
on the f ir s t  o f  the month fo llow in g  65th b irth day .
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F ootnote s----Continued

14 B enefits  fo r  husbands and fo r  a ll dependent ch ild ren  excep t those  o f m ale  em p lo y e e s  and w idow ed  fem a le  
em p lo y e e s  w e re  red u ced  by b en efits  re c e iv e d  under any oth er em p lo y e r  group  in su ra n ce  o r  prep aym en t plan .

15 In S eptem ber 1957, the m axim um  benefit lim it (fo r  p u rp oses  o f  d e term in in g  benefit le v e ls ) was to be 
co n s id e re d  to be 5 cen ts  tim es  hours w ork ed  in the a p p lica b le  12-m onth p e r io d . Subsequently , until the 10 -cent 
m axim um  benefit lim it is f ir s t  rea ch ed  (but no la ter  than May 1959), the m axim u m  w ill be com puted  on the b as is  
o f  5 cen ts plus 0. 25 cent fo r  each  month a fter  S eptem ber 1957.

16 E xcluding w ages that do not exce e d  the amount a llow ed  by the State in d eterm in in g  State unem ploym ent 
insurance b en e fits .

17 In any State in w h ich  supplem entation  was not p erm itted , a lu m p -su m  equiva lent to supp lem enta l u n e m p lo y ­
m ent benefits  was to be paid e m p loy ees  at the term in ation  o f p eriod  o f la y o ff, exh austion  o f State b e n e fits , o r  at 
the tim e he b eca m e  in e lig ib le  fo r  State ben efits  fo r  rea son s  other than du ration , w h ich ever  o c c u r r e d  f ir s t . 
Subsequently, the com pany and the unions w ork ed  out sp e c ia l  a rran gem en ts  fo r  b en efits  in at least 1 State— Indiana—  
w here this a rrangem en t was not p erm itted .

18 The amount o f  w eek ly  benefit is su m m a rized  in the fo llow in g  tabulation :

If the ra tio  o f  the a va ilab le  benefit 
lim it  to  m axim um  b enefit lim it 
a p p lica b le  to the w eek  fo r  which 
the w eek ly  benefit is  paid is —

The w eek ly  b en efit  sha ll 
be the fo llow in g  p e r ­
cen tage o f  the n orm a l 

w eek ly  benefit

75 p ercen t o r  m o r e _________
70 but le s s  than 75 p ercen t.. 
65 but le s s  than 70 p ercen t.. 
60 but le s s  than 65 p ercen t.. 
55 but le s s  than 60 p ercen t.. 
50 but le s s  than 55 p ercen t.. 
45 but le s s  than 50 p ercen t.. 
40 but le s s  than 45 p ercen t.. 
35 but le s s  than 40 p ercen t.. 
30 but le s s  than 35 p ercen t.. 
25 cut le s s  than 30 p ercen t.. 
20 but le s s  than 25 p ercen t.. 
15 but le s s  than 20 p ercen t.. 
10 but le s s  than 15 p ercen t.. 
L e s s  than 10 p e rce n t________

100
75
70
65
60
55
50
45
40
35
30
25
20
15

No ben efit  payable

Beginning A ug. 1, 1959, the a p p lica b le  ra tio  was red u ced  in 10 p ercen ta g e  point steps ra ther than 5 p ercen ta g e
point s tep s .

19 In any State in w hich supplem entation  was not p erm itted , em p loy ee  no lon g er  re q u ired  to apply fo r  State 
unem ploym ent b en e fits . Am ount o f  State unem ploym ent benefit em p loy ee  w ould have re c e iv e d  added to com puted  
b en efit, and tota l amount o f  such additions su btracted  fro m  "a v a ila b le  b enefit lim it . "

20 M axim um  benefits  w ere :

N um ber o f  dependents 

None 1 2 3 4 o r  m o re

When re ce iv in g  u n em ­
p loym ent in su ra n ce _______$ 3 7 .5 0  $ 3 9 .0 0  $ 4 0 .5 0  $ 4 2 .0 0  $ 43 . 50

When not re ce iv in g  u n em ­
p loym ent in su ra n ce _______ 6 0 .0 0  6 1 .5 0  6 3 .0 0  6 4 .5 0  66. 00

21 B en efits  to be red u ced  (1) 40 p ercen t when trust fund p os ition  was 25 but le s s  than 35 p e rce n t, (2) 70 p ercen t 
when fund was 15 but le ss  than 25 p e rce n t.

22 R e loca tion  a llow an ce  was as fo llo w s :

A llow an ce fo r  e m p lo y e e s

M iles  betw een  plants Single M a rr ie d

50 and under 1 0 0 ________________ $55 $180
100 and under 300_______________ 75 220
300 and under 500_______________ ___  105 290
500 and under 1 ,0 0 0 ________________  155 420
1 ,000  and o v e r ___________________ 21 5 580
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Table C------Standard Hourly 1 Rates in Plants o f  Aluminum Company o f America Organized by

United Steelworkers o f  America, 1956—67

3 9

Job
grade

E ffe ct iv e  A p r. 2, 1956 E ffe ct iv e  Aug. 1, 1956 E ffe ct iv e  Aug. 1, 1957 E ffect iv e  Aug. L, 1958
E d ge- 
w ater, 

N. J.
D etro it ,

M ich .
Other
plants

E d ge - 
w ater, 
N. J.

D etro it ,
M ich .

Other
plants

E d ge- 
w ater, 

N. J.
D etro it ,

M ich .
Other
plants

E d ge - 
w ater, 
N. J.

D etro it ,
M ich .

Other
plants

1 ___________ $ 1 .8 3 0 $ 1 .870 $ 1 .745 $ 1 .925 $ 1 .965 $ 1 .840 $ 1 ,9 9 9 $ 2 . 039 $ 1 .9 1 4 $ 2 . 079 $ 2 . 119 $ 1 ,9 9 4
2 ___________ 1 .868 1 .907 1 .785 1 .966 2. 005 1 .883 2. 044 2. 083 1.961 2. 126 2. 165 2. 043
3 ___________ 1 .906 1 .9 4 4 1 .825 2. 007 2. 045 1 .926 2. 089 2. 127 2. 008 2. 173 2. 211 2. 092
4 ___________ 1. 944 1.981 1 .865 2. 048 2. 085 1 .969 2. 134 2. 171 2. 055 2. 220 2. 257 2. 141
5 ___________ 1. 982 2. 018 1 .9 0 5 2. 089 2. 125 2. 012 2. 179 2. 215 2. 102 2. 267 2. 303 2. 190
6 ___________ 2. 020 2. 055 1 .945 2. 130 2. 165 2. 055 2. 224 2. 259 2. 149 2. 314 2. 349 2. 239
7 ___________ 2. 058 2. 092 1 .9 8 5 2. 171 2. 205 2. 098 2. 269 2. 303 2. 196 2. 361 2. 395 2. 288
8 ___________ 2. 096 2. 129 2. 025 2. 212 2. 245 2. 141 2. 314 2. 347 2. 243 2. 408 2. 441 2. 337
9 ___________ 2. 134 2. 166 2. 065 2. 253 2. 285 2. 184 2. 359 2. 391 2. 290 2. 455 2. 487 2. 386
10__________ 2. 172 2. 203 2. 105 2. 294 2. 325 2. 227 2. 404 2. 435 2. 337 2. 502 2. 533 2 .435
11__________ 2. 210 2. 240 2. 145 2. 335 2. 365 2. 270 2. 449 2. 479 2. 384 2. 549 2. 579 2 .4 8 4
12__________ 2. 248 2. 277 2. 185 2. 376 2. 405 2. 313 2. 494 2. 523 2. 431 2. 596 2. 625 2. 533
13__________ 2. 286 2. 314 2. 225 2. 417 2. 445 2. 356 2. 539 2. 567 2. 478 2. 643 2. 671 2. 582
14__________ 2. 324 2. 351 2. 265 2. 458 2. 485 2. 399 2. 584 2. 611 2. 525 2. 690 2. 717 2. 631
15__________ 2. 362 2. 388 2. 305 2 .4 9 9 2. 525 2. 442 2. 629 2. 655 2. 572 2. 737 2. 763 2 .6 8 0
16__________ 2. 400 2. 425 2. 345 2. 540 2. 565 2. 485 2. 674 2 .6 9 9 2. 619 2. 784 2. 809 2. 729
17__________ 2. 438 2. 462 2. 385 2. 581 2. 605 2. 528 2 .7 1 9 2. 743 2. 666 2. 831 2. 855 2. 778
18__________ 2. 476 2 .4 9 9 2. 425 2. 622 2. 645 2. 571 2. 764 2. 787 2. 713 2. 878 2. 901 2. 827
19---------------- 2 .5 1 4 2. 536 2. 465 2. 663 2. 685 2. 614 2. 809 2. 831 2. 760 2. 925 2. 947 2. 876
20__________ 2 .5 5 2 2. 573 2. 505 2. 704 2. 725 2. 657 2. 854 2. 875 2. 807 2. 972 2 .9 9 3 2. 925
21__________ 2. 590 2. 610 2. 545 2. 745 2. 765 2. 700 2. 899 2. 919 2. 854 3. 019 3. 039 2. 974
22__________ 2. 628 2 .6 4 7 2. 585 2. 786 2. 805 2. 743 2. 944 2. 963 2. 901 3. 066 3. 085 3. 023
23__________ 2 .6 6 6 2. 684 2. 625 2. 827 2. 845 2. 786 2. 989 3. 007 2. 948 3. 113 3. 131 3. 072
24__________ 2. 704 2. 721 2. 665 2. 868 2. 885 2. 829 3. 034 3. 051 2 .9 9 5 3. 160 3. 177 3. 121
25__________ 2. 742 2. 758 2. 705 2 .9 0 9 2. 925 2. 872 3. 079 3. 095 3. 042 3. 207 3. 223 3. 170
26__________ 2. 780 2. 795 2. 745 2. 950 2. 965 2 .9 1 5 3. 124 3. 139 3. 089 3. 254 3. 269 3. 219
27__________ 2. 818 2. 832 2. 785 2. 991 3. 005 2. 958 3. 169 3. 183 3. 136 3. 301 3. 315 3. 268
28__________ 2. 856 2. 869 2. 825 3. 032 3. 045 3. 001 3. 214 3. 227 3. 183 3. 348 3. 361 3. 317

E ffe ct iv e  Aug. 1, 1959 E ffe ct iv e  Aug. 1, I960 E ffe ct iv e  Aug. 1, 1961 E ffect iv e  
June 1, 19653

E ffectiv e  
June 1, 1967

E d ge - D e tro it , O ther E d ge - D etro it , Other E d ge - D etro it , Other E d ge - Other E d ge - Otherw ater, 
N. J. M ich . plants 2 w ater, 

N. J. M ich . plants 2 w ater, 
N. J. M ich . plants 2 w ater, 

N. J. plants 4 w ater, 
N. J. plants

1 ___________ $2.  n o $ 2 . 130 $ 2 .0 4 4 $ 2 . 173 $ 2 . 190 $ 2 . 117 $ 2 . 233 $ 2 . 25 $ 2 . 191 $ 2 . 613 $ 2 . 572 $ 2 . 683 $ 2 . 642
2 5__________ 2. 158 2. 178 2. 093 2. 221 2. 238 2. 166 2. 283 2. 30 2. 242 2 .6 1 3 2. 572 2. 683 2. 642
3 ___________ 2. 206 2. 226 2. 142 2. 269 2. 286 2. 215 2. 333 2. 35 2. 293 2. 665 2. 625 2. 737 2. 697
4 ___________ 2. 254 2. 274 2. 191 2. 317 2. 334 2. 264 2. 383 2. 40 2. 344 2. 717 2. 678 2. 791 2. 752
5 ___________ 2. 302 2. 322 2. 240 2. 365 2. 382 2. 313 2. 433 2. 45 2. 395 2. 769 2. 731 2. 845 2. 807
6 ___________ 2. 350 2. 370 2. 289 2. 413 2 .4 3 0 2. 362 2. 483 2. 50 2 .446 2. 821 2. 784 2. 899 2. 862
7 ___________ 2. 398 2 .4 1 8 2. 338 2. 461 2 .4 7 8 2 .411 2. 533 2. 55 2 .497 2. 873 2. 837 2. 953 2 .917
8 ___________ 2 .4 4 6 2. 466 2. 387 2. 509 2. 526 2. 460 2. 583 2. 60 2. 548 2. 925 2. 890 3. 007 2. 972
9 ----------------- 2 .4 9 4 2. 514 2. 436 2. 557 2. 574 2. 509 2. 633 2. 65 2 .5 9 9 2. 977 2. 943 3. 061 3. 027
10__________ 2. 542 2. 562 2. 485 2. 605 2. 622 2. 558 2. 683 2. 70 2. 650 3. 029 2. 996 3. 115 3. 082
11__________ 2. 590 2. 610 2. 534 2. 653 2 .6 7 0 2 .6 0 7 2. 733 2. 75 2. 701 3. 081 3. 049 3. 169 3. 137
12__________ 2 .6 3 8 2 .6 5 8 2. 583 2. 701 2. 718 2 .6 5 6 2. 783 2. 80 2. 752 3. 133 3. 102 3. 223 3. 192
13__________ 2. 686 2. 706 2. 632 2. 749 2. 766 2. 705 2. 833 2. 85 2. 803 3. 185 3. 155 3. 277 3. 247
14__________ 2. 734 2. 754 2. 681 2. 797 2. 814 2. 754 2. 883 2. 90 2. 854 3. 237 3. 208 3. 331 3. 302
15__________ 2. 782 2. 802 2. 730 2. 845 2. 862 2. 803 2. 933 2. 95 2. 905 3. 289 3. 261 3. 385 3. 357
16__________ 2. 830 2. 850 2. 779 2. 893 2. 910 2. 852 2. 983 3. 00 2. 956 3. 341 3. 314 3. 439 3 .4 1 2
17__________ 2. 878 2. 898 2. 828 2. 941 2. 958 2. 901 3. 033 3. 05 3. 007 3, 393 3. 367 3. 493 3. 467
18__________ 2. 926 2. 946 2. 877 2 .9 8 9 3. 006 2. 950 3. 083 3. 10 3. 058 3 .4 4 5 3. 420 3. 547 3. 522
19__________ 2. 974 2 .9 9 4 2. 926 3. 037 3. 054 2 .9 9 9 3. 133 3. 15 3. 109 3 .497 3. 473 3. 601 3. 577
20__________ 3. 022 3. 042 2. 975 3. 085 3. 102 3. 048 3. 183 3. 20 3. 160 3. 549 3. 526 3. 655 3. 632
21__________ 3. 070 3. 090 3. 024 3. 133 3. 150 3. 097 3. 233 3. 25 3. 211 3. 601 3. 579 3. 709 3. 687
22__________ 3. 118 3. 138 3. 073 3. 181 3. 198 3. 146 3. 283 3. 30 3. 262 3. 653 3 .6 3 2 3. 763 3. 742
23__________ 3. 166 3. 186 3. 122 3. 229 3. 246 3. 195 3. 333 3. 35 3. 313 3. 705 3 .6 8 5 3. 817 3. 797
24__________ 3. 214 3. 234 3. 171 3. 277 3. 294 3. 244 3. 383 3. 40 3. 364 3. 757 3. 738 3. 871 3. 852
25__________ 3. 262 3. 282 3. 220 3. 325 3. 342 3. 293 3. 433 3 .4 5 3 .4 1 5 3. 809 3. 791 3. 925 3. 907
26__________ 3. 310 3. 330 3. 269 3. 373 3. 390 3. 342 3. 483 3. 50 3 .466 3. 861 3. 844 3 .9 7 9 3 .9 6 2
27__________ 3. 358 3. 378 3. 318 3. 421 3 .4 3 8 3. 391 3. 533 3. 55 3. 517 3. 913 3. 897 4. 033 4. 017
28__________ 3 .4 0 6 3 .4 2 6 3. 367 3 .4 6 9 3 .486 3 .4 4 0 3. 583 3. 60 3. 568 3 .9 6 5 3. 950 4. 087 4. 072

1 E xclu d es  c o s t -o f - l iv in g  a llow a n ces  when a p p lica b le .
2 The USA c o n t r a c t  dated  D ec . 19, 1959, in cluded  w ork e rs  at T o rra n ce , C a lif. (R om e C able C o r p . , a

su b sid ia ry  o f A lum inum  C om pany o f  A m e r ic a ) .
3 E sca la to r  c la u se  d iscon tin u ed  A ug. 1, 1962, 2 3 -ce n t-a n -h o u r  a llow an ce  in e ffe c t  at that tim e continued  and 

in co rp o ra te d  into b a s ic  h ou rly  ra tes  on date shown.
4 Plants at A lco a , Tenn. ; B adin, N. C. ; B auxite, A rk . (2 p lan ts ); M ob ile , A la . ;  New K ensington , P a .;  

P oin t C o m fo r t, T ex . ; R ichm ond, Ind. ; R ock d a le , T ex . ; T o rra n ce , C a l i f . ; D etro it , M ich ., plant c lo s e d  p r io r  to 
June 1, 1965.

5 U nder the a greem en t o f  June 1, 1965, w o rk e rs  in jo b  c la ss  1 w e re  m oved  up to jo b  c la s s  2.
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Table D ----- Standard Hourly Rates 1 in Plants o f  Alum inum Company o f America Organized by

Aluminum W orkers International Union, 1958—67

Job
grad e

E ffe ct iv e  A ug. 1, 1958

L a fayette , 
I n d ., and 
M assena , 

N. Y.

L a n ca ster , 
P a . , and 

C h illico th e , 
Ohio

C re sso n a ,
Pa.

E ast
St. L ou is , 

111.
D avenport,

Iowa

V an cou ver
and

W enatchee,
W ash.

1 ___________________ $ 1 ,9 9 0 $ 1 .990 $ 1 .990 $ 2 . 045 $ 2 . 165 $ 2 . 165
2 ___________________ 2. 036 2. 035 2. 034 2. 092 2. 212 2. 208
3 ___________________ 2 .0 8 2 2. 080 2. 078 2. 139 2. 259 2. 251
4 ___________________ 2. 128 2. 125 2. 122 2. 186 2. 306 2. 294
5 ___________________ 2. 174 2. 170 2. 166 2. 233 2. 353 2. 337
6 ___________________ 2. 220 2. 215 2. 210 2. 280 2. 400 2. 380
7 ___________________ 2. 266 2. 260 2. 254 2. 327 2. 447 2 .4 2 3
8 ___________________ 2. 312 2. 305 2. 298 2. 374 2. 494 2 .4 6 6
9 ___________________ 2. 358 2. 350 2. 342 2 .421 2. 541 2. 509
10__________________ 2 .4 0 4 2. 395 2. 386 2 .4 6 8 2. 588 2. 552
11__________________ 2. 450 2 .4 4 0 2. 430 2. 515 2. 635 2. 595
12_________________ 2 .4 9 6 2 .4 8 5 2. 474 2. 562 2. 682 2. 638
13__________________ 2. 542 2. 530 2. 518 2. 609 2. 729 2 .681
14__________________ 2. 588 2. 575 2. 562 2 .6 5 6 2. 776 2 .7 2 4
15__________________ 2. 634 2. 620 2. 606 2. 703 2. 823 2. 767
16__________________ 2 .6 8 0 2. 665 2. 650 2. 750 2. 870 2. 810
17__________________ 2. 726 2. 710 2. 694 2. 797 2. 917 2. 853
18__________________ 2. 772 2. 755 2. 738 2. 844 2. 964 2. 896
19__________________ 2. 818 2. 800 2. 782 2. 891 3. O il 2 .9 3 9
20__________________ 2. 864 2. 845 2. 826 2. 938 3. 058 2. 982
21__________________ 2. 910 2. 890 2. 870 2. 985 3. 105 3. 025
22__________________ 2. 956 2. 935 2. 914 3. 032 3. 152 3 .0 6 8
23__________________ 3. 002 2 .9 8 0 2. 958 3. 079 3. 199 3. I l l
24__________________ 3. 048 3 .0 2 5 3. 002 3. 126 3. 246 3. 154
25__________________ 3. 094 3 .0 7 0 3. 046 3. 173 3. 293 3. 197
26______  _________ 3. 140 3. 115 3. 090 3. 220 3. 340 3. 240
27__________________ 3. 186 3. 160 3. 134 3. 267 3. 387 3. 283
28__________________ 3. 232 3. 205 3. 178 3 .3 1 4 3 .4 3 4 3 .3 2 6

E ffe ct iv e  A ug. 1, 1959

L a fa y ette , L a n ca ste r ,
E ast V ancouver.

I n d ., and P a . ,  and C re sso n a , D avenport, and
M assena , C h illico th e , Pa. u l .  J-jO U I S ,  

T11 Iowa W enatchee,
N. Y. Ohio 11 1 . W ash.

1 ___________________ $ 2 . 040 $ 2 . 040 $ 2 . 040 $ 2 . 075 $ 2 . 195 $ 2 . 195
2 ___________________ 2. 087 2. 086 2. 085 2 .1 2 2 2. 242 2 .241
3 ___________________ 2. 134 2. 132 2. 130 2. 169 2. 289 2. 287
4 ___________________ 2. 181 2. 178 2. 175 2. 216 2. 336 2. 333
5 ______ ___________ 2. 228 2 .2 2 4 2. 220 2 .2 6 3 2. 383 2. 379
6 ___________________ 2. 275 2. 270 2. 265 2 .3 1 0 2 .4 3 0 2 .4 2 5
7 ___________________ 2. 322 2. 316 2. 310 2. 357 2 .4 7 7 2 .471
8 ___________________ 2. 369 2. 362 2. 355 2 .4 0 4 2. 524 2. 517
9 ___________________ 2. 416 2 .4 0 6 2. 400 2 .451 2. 571 2. 563
10__________  ______ 2 .4 6 3 2 .4 5 4 2. 445 2 .4 9 8 2 .6 1 8 2 .6 0 9
11__________________ 2. 510 2. 500 2. 490 2 .5 4 5 2. 665 2. 655
12__________________ 2. 557 2. 546 2. 535 2. 592 2. 712 2 .701
13__________________ 2 .6 0 4 2. 592 2. 580 2 .6 3 9 2. 759 2. 747
14__________________ 2. 651 2 .6 3 8 2. 625 2 .6 8 6 2 .8 0 6 2. 793
15__________________ 2 .6 9 8 2 .6 8 4 2. 670 2 .7 3 3 2. 853 2. 839
16__________________ 2. 745 2 .7 3 0 2. 715 2 .7 8 0 2 .9 0 0 2. 885
17__________________ 2. 792 2 .7 7 6 2. 760 2. 827 2. 947 2 .931
18__________________ 2. 839 2. 822 2. 805 2. 874 2 .9 9 4 2. 977
19__________________ 2. 886 2. 868 2. 850 2 .921 3. 041 3. 023
20__________________ 2. 933 2. 914 2. 895 2 .9 6 8 3. 088 3 .0 6 9
21__________________ 2. 980 2 .9 6 0 2. 940 3 .0 1 5 3. 135 3. 115
22__________________ 3 .027 3 .0 0 6 2. 985 3. 062 3. 182 3. 161
23__________________ 3 .0 7 4 3 .0 5 2 3. 030 3. 109 3 .2 2 9 3. 207
24________________ 3. 121 3. 098 3. 075 3. 156 3. 276 3. 253
25__________________ 3. 168 3. 144 3. 120 3. 203 3. 323 3 .2 9 9
26__________________ 3. 215 3. 190 3. 165 3. 250 3 .3 7 0 3. 345
27__________________ 3 .2 6 2 3 .236 3 .2 1 0 3 .297 3 .4 1 7 3. 391
28__________________ 3 .3 0 9 3 .282 3. 255 3. 344 3 .4 6 4 3 .437

See footn ote  at end o f tab le .
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Table D ----- Standard Hourly R ates1 in Plants o f Alum inum Company o f  America Organized by

Aluminum W orkers International Union, 1958—67 ------Continued

41

Job
grade

E ffect iv e  A ug. 1, I960 E ffe ct iv e  A ug. 1, 1961
L afayette , 

Ind. ; 
M assena , 

N. Y. ; 
L a n ca s te r , 

P a . ;  and 
C h illico th e , 

Ohio

C re sso n a ,
Pa.

E ast
St. L ou is , 

111.

D avenport,
Iowa;

V an cou ver
and

W enatchee,
W ash.

L a fayette , 
Ind. ; 

M assena ,
N. Y. ; C h il­

lico th e , Ohio; 
L a n ca ster  

and
C re sso n a , Pa.

E ast
St. L ou is , 

111.

D avenport,
Iow a;

V ancou ver 
and

W enatchee,
W ash.

1 _______________ $ 2 . I l l $ 2 . I l l $ 2 . 135 $ 2 . 235 $ 2 . 191 $ 2 . 21 $ 2 . 28
2 _______________ 2. 159 2. 158 2. 183 2. 283 2. 241 2. 26 2. 33
3 ___________ 2. 207 2. 205 2. 231 2. 331 2. 291 2. 31 2. 38
4 _______________ 2. 255 2. 252 2. 279 2. 379 2. 341 2. 36 2 .4 3
5 _______________ 2. 303 2 .2 9 9 2. 327 2. 427 2.391 2. 41 2. 48
6 _______________ 2. 351 2. 346 2. 375 2. 475 2. 441 2 .4 6 2. 53
7 _______________ 2. 399 2. 393 2 .4 2 3 2. 523 2 .491 2. 51 2. 58
8 _______________ 2 .447 2 .4 4 0 2. 471 2. 571 2. 541 2. 56 2 .6 3
9 _______________ 2 .4 9 5 2 .487 2. 519 2. 619 2. 591 2. 61 2. 68
10______________ 2. 543 2. 534 2. 567 2. 667 2 .641 2 .6 6 2. 73
11______________ 2. 591 2. 581 2 .6 1 5 2. 715 2. 691 2. 71 2. 78
12______________ 2. 639 2. 628 2 .6 6 3 2. 763 2. 741 2. 76 2. 83
13______________ 2. 687 2. 675 2. 711 2. 811 2. 791 2. 81 2. 88
14______________ 2. 735 2. 722 2. 759 2. 859 2. 841 2. 86 2. 93
15______________ 2. 783 2. 769 2. 807 2. 907 2. 891 2. 91 2. 98
16______________ 2. 831 2. 816 2. 855 2. 955 2. 941 2. 96 3. 03
17______________ 2. 879 2. 863 2. 903 3. 003 2. 991 3. 01 3. 08
18______________ 2. 927 2 .9 1 0 2 .951 3. 051 3. 041 3. 06 3. 13
19______________ 2. 975 2. 957 2 .9 9 9 3. 099 3. 091 3. 1 1 3. 18
20______________ 3. 023 3. 004 3. 047 3. 147 3. 141 3. 16 3. 23
21______________ 3. 071 3. 051 3. 095 3. 195 3. 191 3 .21 3. 28
22______________ 3. 119 3. 098 3. 143 3. 243 3. 241 3. 26 3. 33
23______________ 3. 167 3. 145 3. 191 3. 291 3. 291 3. 31 3. 38
24______________ 3. 215 3. 192 3. 239 3. 339 3. 341 3. 36 3. 43
25______________ 3. 263 3. 239 3. 287 3. 387 3. 391 3 .41 3. 48
26______________ 3. 311 3. 286 3. 335 3. 435 3 .441 3. 46 3. 53
27______________ 3. 359 3. 333 3. 383 3. 483 3. 491 3. 51 3. 58
28______________ 3 .407 3. 380 3. 431 3. 531 3. 541 3. 56 3. 63

E ffe c t iv e  June 1, 1965 2
L a fayette , 

Ind. ; 
M assena ,

N. Y. ; C h il­
l ico th e , Ohio; 

L a n ca ste r  
and

C re ss o n a , P a .

W a rr ick ,
In d .3

E ast
St. L ou is , 

111.

D avenport,
Iowa;

V an cou ver
and

W enatchee,
W a sh .4

L a fayette , 
Ind. ; 

M assena ,
N. Y . ;  C h il­

l ico th e , O hio; 
L a n ca ster  

and
C re sso n a , P a .

W a rrick ,
In d .3

E ast
St. L ou is ,

m .

D avenport,
Iowa;

V an eouver 
and

W enatchee,
W a sh .4

1 ----------------------- $ 2 . 556 $ 2 . 556 $ 2 . 575 $ 2 . 645 $ 2 . 641 $ 2 ,6 4 1 $ 2 ,6 6 0 $ 2 ,7 3 0
2 _______________ 2. 606 2. 607 2. 625 2 .6 9 5 2. 691 2 .6 9 2 2. 710 2. 780
3 ______________ 2 .6 5 6 2. 658 2. 675 2. 745 2. 741 2. 743 2. 760 2. 830
4 _______________ 2. 706 2. 709 2. 725 2. 795 2. 791 2. 794 2. 810 2. 880
5 _______________ 2. 756 2. 760 2. 775 2. 845 2. 841 2. 845 2. 860 2. 930
6 _______ _______ 2. 806 2. 811 2. 825 2. 895 2. 891 2. 896 2. 910 2. 980
7 _______________ 2. 856 2. 862 2. 875 2. 945 2. 941 2. 947 2 .9 6 0 3. 030
8 _______________ 2. 906 2. 913 2. 925 2. 995 2. 991 2 .9 9 8 3. 010 3. 080
9 _______________ 2. 956 2. 964 2. 975 3. 045 3. 041 3. 049 3 .0 6 0 3. 130
10_____________ 3. 006 3. 015 3. 025 3. 095 3 .091 3. 100 3. 110 3. 180
11______________ 3. 056 3. 066 3. 075 3. 145 3. 141 3. 151 3. 160 3. 230
12__________ 3. 106 3. 117 3. 125 3. 195 3. 191 3. 202 3. 210 3. 280
13______________ 3. 156 3. 168 3. 175 3. 245 3. 241 3. 253 3. 260 3. 330
14______________ 3. 206 3. 219 3. 225 3. 295 3. 291 3. 304 3. 310 3. 380
15______________ 3. 256 3. 270 3. 275 3. 345 3. 341 3. 355 3. 360 3. 430
16______________ 3. 306 3. 321 3. 325 3. 395 3. 391 3. 406 3. 410 3. 480
17................. ........ 3. 356 3. 372 3. 375 3. 445 3. 441 3 .4 5 7 3 .4 6 0 3. 530
18______________ 3 .4 0 6 3. 423 3. 425 3. 495 3 .491 3. 508 3. 510 3. 580
19--------------------- 3. 456 3. 474 3. 475 3. 545 3. 541 3. 559 3. 560 3. 630
20______________ 3. 506 3. 525 3. 525 3. 595 3. 591 3. 610 3. 610 3. 680
21______________ 3. 556 3. 576 3. 575 3. 645 3. 641 3 .661 3. 660 3. 730
22______________ 3 .6 0 6 3. 627 3 .6 2 5 3. 695 3. 691 3. 712 3. 710 3. 780
23______________ 3 .6 5 6 3. 678 3. 675 3. 745 3. 741 3 .7 6 3 3. 760 3. 830
24______________ 3. 706 3. 729 3. 725 3. 795 3. 791 3. 814 3. 810 3. 880
25______________ 3. 756 3. 780 3. 775 3. 845 3. 841 3. 865 3. 860 3. 930
26....................... - 3. 806 3. 831 3. 825 3. 895 3. 891 3. 916 3 .9 1 0 3. 980
27__________ — . 3. 856 3. 882 3. 875 3. 945 3. 941 3 .967 3 .9 6 0 4. 030
28______________ 3. 906 3. 933 3 .9 2 5 3 .9 9 5 3.991 4 .0 1 8 4 .0 1 0 4. 080

E ffe c t iv e  June 1, 1967

1 E xclu d es  c o s t -o f - l iv in g  a llow a n ces  when a p p lica b le .
2 E sca la to r  c la u se  d iscon tin u ed  A ug. 1, 1962, 2 3 -c e n t -a n -h o u r  a llow an ce  in e ffe c t  at that tim e continued  and 

in co rp o ra te d  into b a s ic  h ou rly  ra tes  on date shown.
3 C ov e re d  by agreem en t on O ct. 4, I960.
4 R ep resen ted  by A lum inum  T ra d es  C ou n cil o f V an cou v er, W ash.
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W age Chronologies

The following list constitutes all wage chronologies published to date. 
Those for which a price is shown are available from the Superintendent of Docu­
ments, U.S. Government Printing Office, Washington, D.C., 20402, or from
any of its regional sales offices. Those for which a price is not shown may be 
obtained free as long as a supply is available, from the Bureau of Labor Statistics, 
Washington, D.C., Z0Z1Z, or from any of the regional offices shown on the inside 
back cover.

American Viscose, 1945—63. BLS Report Z77 (ZO cents).
The Anaconda Co., 1941—58. BLS Report 197.
Anthracite Mining Industry, 1930—66. BLS Bulletin 1494 (ZO cents). 
Armour and Co., 1941—67. BLS Bulletin 1481 (30 cents).
A.T. & T.— Long Lines Department, 1940—64. BLS Bulletin 1443 

(40 cents).

Berkshire Hathaway Inc., 1943—69. BLS Bulletin 1541 (25 cents). 
Bethlehem Atlantic Shipyards, 1941—65. BLS Bulletin 1454 (25 cents). 
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Pacific Gas and Electric Co., 1943—66. BLS Bulletin 1499 (30 cents). 
Pacific Longshore Industry, 1934—65. BLS Bulletin 1491 (25 cents).
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