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Preface

This bulletin sum m arizes the results o f a Bureau 
o f Labor Statistics survey o f wages and supplem entary 
practices in the w om en ’ s and m iss e s ' d ress m anufacturing 
industry in 11 areas in M arch 1966. Separate re leases 
for each area* usually issued within a few months after the 
payroll period  studied, may be obtained from  the Bureau 
o f Labor Statistics, Washington, D. C. , 20212, or from  
any o f its regional o ffice s .

The study was conducted in the B ureau's D ivision 
o f Occupational Pay, Toivo P. Kanninen, Chief, under the 
general d irection  o f L. R. L insenm ayer, A ssistant C om ­
m iss ion er for Wages and Industrial R elations. The analy­
sis was prepared by F red er ick  L. Bauer, under the im ­
m ediate supervision  o f L. E arl Lew is. F ield  w ork for the 
survey was d irected  by the A ssistant Regional D irectors  
for Wages and Industrial Relations.

Other reports available from  the B ureau's p ro ­
gram of industry wage studies, as w ell as the addresses of 
the B ureau's six regional o f f i c e s , are listed at the end of 
this bulletin.

m
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Industry Wage Survey----

W omen’s and Misses’ Dresses, March 1966

Sum m ary

A v era g e  s tra ig h t-t im e  h ou rly  earn in gs o f  p rod u ction  w o r k e r s  in e s ta b ­
lish m en ts m an u factu rin g  w o m e n 's  and m is s e s ' d r e s s e s  ran ged  fro m  $ 2 .7 3  in 
New Y ork  C ity  to $ 1 .6 3  in D a lla s , am ong the 11 a rea s  su rvey ed  by the B ureau 
o f L a b or  S ta tis tics  in M a rch  1966. 1 S ince a s im ila r  su rv e y , con du cted  in M a rch — 
A p r il  1963, a vera ge  h ou rly  earn in gs had in cre a se d  by a p p rox im a te ly  5 p e rce n t 
in C h icago  and P a terson —C lifton —P a s s a ic , betw een  7 and 10 p e rce n t in s ix  a re a s , 
and betw een  10 and 15 p e rce n t in F a ll R iv e r  and New B e d fo rd , N ew ark and J e rs e y  
C ity , and P h ila d e lp h ia .2

Individual earn in gs in each  a rea  w e re  w id e ly  d is p e r s e d , re f le c t in g  such  
industry  c h a r a c te r is t ic s  as the ex ten sive  u se o f  incen tive  w age sy s te m s  and 
d iffe r e n ce s  in types o f  w ork .

S ew in g -m ach in e  o p e ra to rs  accou n ted  fo r  s ligh tly  m o re  than h alf o f  the 
p rod u ction  w o r k e r s  in the 11 a rea s  com bin ed . S in g leh a n d -sy stem  o p e ra to rs  
ty p ica lly  had h igh er a vera ge  earn in gs than s e c t io n -s y s te m  o p e ra to rs . C u tters 
and m a r k e r s , and p r e s s e r s  w e re  u su a lly  am ong the h igh est paid occu p a tion a l 
groups studied ; thread  t r im m e r s  w e re  u su a lly  the lo w e st  paid.

A p p rox im a te ly  n in e-ten th s o f  the w o rk e rs  in the 11 a rea s  com b in ed  w e re  
em p loy ed  in estab lish m en ts  w h ich  had a greem en ts  w ith  the In ternational L a d ie s ' 
G arm en t W o r k e r s ' U nion. T h ese  a greem en ts  included  p ro v is io n s  fo r  paid holidays, 
paid v a ca tio n s , va riou s  types o f  health  and w e lfa re  b e n e fits , and re t ire m e n t 
p en sion s.

Industry C h a r a c te r is t ic s

E m p loym en t. The 11 a rea s  em p loyed  an estim ated  8 8 ,8 0 0  p rod u ction  
w o rk e rs  w ith in  s co p e  o f  the su rv ey . A p p rox im a te ly  th re e -fifth s  o f  th ese  w e re  
in New Y o rk  C ity . W ilk e s -B a r r e —H azleton , the secon d  la r g e s t  a re a  in te rm s  o f 
em p loy m en t, a ccou n ted  fo r  about on e -ten th  o f  the w o r k e r s ; F a ll  R iv e r  and New 
B ed ford  and L os  A n g e les—L on g  B each  and A naheim —Santa Ana—G arden  G rove  w ere  
the on ly  oth er a rea s  having as m u ch  as 5 p e rce n t o f  the p rod u ction  w o rk  fo r c e .

S ew in g -m ach in e  o p e r a to r s , n u m e r ica lly  the m o s t  im portan t o f  the s e ­
le c te d  o ccu p a tio n s , a ccou n ted  fo r  m o re  than o n e -h a lf  o f  the p rod u ction  w o rk e rs  
in the 11 a rea s  co m b in e d , about 64 p e rce n t in P a terson —C lifton —P a s s a ic  and 
betw een  50 and 60 p e rce n t in a ll  o th ers  ex cep t B oston  and New Y o rk  C ity w h ere

See appendix A for scope and method of survey and for definition of production workers, as used in this 
study.  ̂ For definition of areas used in this study, see footnote 1, tables 5 through 17,

See Industry Wage Survey? Women's and Misses1 Dresses, March-April 1963 (BLS Bulletin 1391, 1964),
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the p ro p o rtio n s  w e re  43 and 47 p e rce n t , re s p e c t iv e ly . N early  th re e -fifth s  o f  the 
sew in g -m a ch in e  o p e ra to rs  in the 11 a rea s  w e re  em p loy ed  under the singlehand 
system  o f  sew ing in w h ich  an o p e ra to r  p e r fo rm s  a ll o r  m o s t  o f the sew in g  
op era tion s  re q u ire d  to com p le te  the garm en t. The rem a in d er  o f  these w o r k e r s  
w e re  em p loy ed  under the s e c t io n  system  in w h ich  an o p e r a to r 's  sew in g is lim ite d  
to a s p e c if ic  p art o r  parts o f  the garm en t. A m on g the a re a s , the p ro p o rtio n s  
o f  w o r k e r s  em p loy ed  under the two sew in g sy s tem s  v a r ie d  su bstan tia lly . F o r  
exa m p le , v ir tu a lly  a ll o f  the o p e ra to rs  in F a ll R iv e r  and New B e d fo rd , and 
W ilk e s -B a r r e —H azleton  w e re  em p loyed  under the se c t io n  sy s te m , co m p a re d  w ith 
about a sixth  in New Y ork  C ity , a fourth  in L os  A n ge les—L on g B each  and 
A naheim —Santa Ana—G arden  G ro v e , and a th ird  in B oston . In P ater son—C lifton — 
P a s s a ic , the p ro p o rtio n s  o f  sew in g -m a ch in e  o p e ra to rs  em p loy ed  under each  
system  w e re  n e a r ly  equal. L e ss  than a tenth (7 p ercen t) o f  the w o rk e rs  w e re  
em p loy ed  as hand p r e s s e r s  and a s im ila r  p ro p o rtio n  as hand s e w e rs . C utter 
and m a rk e r  w as the on ly  oth er job  accou n tin g  fo r  as m uch  as 5 p e rce n t o f  the 
w o rk  fo r c e .

M o re  than n in e-ten th s o f  the sew in g -m a ch in e  o p e ra to rs  in ea ch  a rea  w e re  
w om en . W om en  w e re  a lso  p redom in an t in a ll o f  the oth er occu p a tion s  e x cep t 
cu tters  and m a rk e rs  in each  a re a , and p r e s s e r s  in a few  a re a s . A lthough w om en  
dom in ated  the w ork  fo r c e  in each  a re a , the ra tio  o f  w om en  to m en  v a r ie d  su b ­
stan tia lly  am ong the a re a s . F o r  ex a m p le , w om en  ou tnum bered  m en  by at lea st 
10 to 1 in F a ll R iv e r  and New B e d fo rd , N ew ark and J e rs e y  C ity , and St. L o u is , 
w h erea s  the ra tio  in New Y o rk  C ity w as le s s  than 3 to 1, and in B oston  about 
5 to 1.

S ize o f  Shop. E stab lish m en ts  w ith few er than 50 w o r k e r s  accou n ted  fo r  
a lm o s t  h a lf o f  the em p loym en t in the 11 a rea s  com bin ed ; s ligh tly  m o r e  than h a lf 
o f  the w o r k e r s  in L os A n g e les—L on g  B each  and A naheim —Santa Ana—G arden  G rove  
and N ew ark and J e rs e y  C ity , about th re e -fifth s  in New Y ork  C ity  and seven -ten th s  
o f  th ose  in P a terson —C lifton —P a s sa ic  w e re  in this e s ta b lis h m e n t-s iz e  group. 
O n e -fifth  o f  the w o rk e rs  w e re  in shops em p loy in g  100 w o r k e r s  o r  m o r e ; such  
shops accou n ted  fo r  a m a jo r ity  o f  the w o rk e rs  in D a lla s , F a ll  R iv e r  and New 
B e d fo rd , and St. L ou is .

T ype o f Shop. The estim ated  2 ,5 0 0  shops w ith in  s co p e  o f  the study 
w ere  o f  th ree  d iffe re n t typ es: R egu la r o r  " in s id e "  shops w h ich  ow n the m a te r ia ls
and p e r fo rm  a ll o r  m o s t  o f  the m an ufactu rin g  o p era tion s ; co n tra c t  sh op s , w h ich  
p r o c e s s  m a te r ia ls  ow ned (and freq u en tly  cut) by o th e rs ; and job b in g  sh op s , 
w h ich  co n tra c t  out m o s t  o f  the m an ufactu rin g  op era tion s  but m ay p e r fo rm  such 
fun ction s as cu tting , fin ish in g , p ack in g , and sh ipping. F o r  p u rp oses  o f  this 
su rv e y , job b in g  shops and reg u la r  shops w e re  com bin ed  and togeth er a ccou n ted  
fo r  s ligh tly  m o re  than a th ird  o f  the w ork  fo r c e .  A m on g the individual a re a s , 
the p ro p o rtio n s  in reg u la r  shops v a r ie d , am ounting to le s s  than a tenth in N ew ark 
and J e rs e y  C ity , P ater son—C lifto n ^ P a ssa ic , and W ilk e s -B a r r e —H azleton , about an 
eighth in F a ll  R iv e r  and New B e d fo rd , betw een  a th ird  and o n e -h a lf  in B oston , 
L os  A n g e les—L on g B each  and A naheim —Santa Ana—G arden  G ro v e , and New Y o rk  
C ity , and th re e -fifth s  o r  m o r e  in the rem ain in g  a re a s .

M ethod o f  W age P a ym en t. Incentive m eth ods o f  w age paym ent, u su a lly  
ind iv idu al p ie ce w o rk , app lied  to th re e -fifth s  o f  the p rod u ction  w o r k e r s  in the 
11 a rea s  com b in ed . A m on g the a r e a s , the p ro p o rtio n s  paid on  this b a s is  ran ged  
fro m  o n e -h a lf  in B oston  and D allas  to seven -ten th s  in L os  A n g e les—L on g  B each  
and A naheim —Santa Ana—G arden  G ro v e , P a ter son—C lifton —P a s sa ic  , and W ilk e s - 
B a rre —H azleton  (tab le  18). Incentive m eth ods o f w age paym ent w e re  predom in an t
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fo r  both  types o f  sew in g -m a ch in e  o p e ra to rs  in a ll a rea s  e x cep t D a llas w h ere  
t im e -r a te d  sin gle  hand o p e ra to rs  outnum bered  those paid incen tive  ra te s . Hand 
se w e rs  and hand p r e s s e r s  a lso  w e re  paid predom in an tly  on  an in cen tive  b a s is  in 
m o s t  o f  the a re a s .

U n ion iza tion . E stab lish m en ts  having union co n tra cts  c o v e r in g  a m a jo r ity  
o f  their p rod u ction  w o rk e rs  accou n ted  fo r  about se v e n -e ig h th s  o f  the w o rk  fo r c e  
o r  m o re  in a ll a rea s  ex cep t D a lla s , and L os A n g e les—L on g  B each  and A naheim — 
Santa Ana—G arden  G rove  w h ere  the p ro p o rtio n s  w e re  le s s  than a tenth. V ir tu a lly  
a ll o f  the union  estab lish m en ts  had co n tra cts  w ith  the In ternational L a d ie s ’ 
G arm ent W o r k e r s ’ U nion.

A vera ge  H ourly  E arn ings

S tra igh t-tim e  a vera ge  h ou rly  earn ings o f  p rod u ction  and re la te d  w o rk e rs  
ran ged  fro m  $ 2 .7 3  in New Y ork  C ity  to $ 1 .6 3  in D allas  (table 1). Id en tica l 
a vera ges  ($2. 15) w e re  r e c o rd e d  fo r  L os  A n ge les—L on g  B each  and A naheim —Santa 
Ana—G arden  G ro v e , and P h ilade lp h ia . E arn ings in W ilk e s -B a r r e —H azleton , the 
secon d  la rg e s t  a re a , a vera ged  $ 1 .8 9  an hou r. F a ll  R iv e r  and New B ed ford  w as 
the on ly  oth er a re a  in addition  to those m en tion ed  p re v io u s ly  fo r  w h ich  ah a vera ge  
o f  le ss  than $2 w as r e c o r d e d  ($ 1 .9 9 ) . A v era g es  in the rem ain in g  a rea s  ranged  
fro m  $2. 50 in  P ater son—C lifto n -P a s  sa ic  to $2. 05 in  C h ica go .

V a ria tion s  in a re a  w age le v e ls  w e re  due p a rtly  to d if fe r e n ce s  in  m an u ­
factu rin g  m eth ods and p r o c e s s e s . F o r  exa m p le , in 3 o f  the 4 a rea s  w h ere  
a vera ge  h ou rly  earn in gs w e re  o v e r  $2. 25, a m a jo r ity  o f  the w o rk e rs  w e re  in 
shops u sin g  the singlehand sy s tem  o f  sew ing; in each  o f  the fiv e  lo w e st  paying 
a rea s  the se c t io n  sy s tem  o f  sew ing w as predom in an t.

T h ere  w as no co n s is te n t  re la tion sh ip  betw een  the le v e l  o f  earn in gs and 
the type o f  shop that dom inated  the ind iv idu al a re a s . F o r  ex a m p le , in F a ll R iv e r  
and New B ed ford  and in W ilk e s -B a r r e —H azleton , 2 o f  the 3 a rea s  fo r  w h ich  low est 
a v era g es  w e re  r e c o r d e d , seven -e igh th s  o f  the w o rk e rs  o r  m o re  w e re  in co n tra c t  
sh ops . In D a lla s , h o w e v e r , this re la tion sh ip  w as re v e r s e d — on ly  a tenth o f  the 
w o r k e r s  w e re  in co n tra c t  sh ops. In the th ree a rea s  fo r  w h ich  h igh est a vera ges  
w ere recorded (New ark and J ersey  C ity , New Y ork  C ity , and P aterson ^C lifton— 
P a s s a ic ) ,  tw o -th ird s  o f  the w o rk e rs  o r  m o re  w e re  in co n tra c t  sh ops . In New 
Y o rk  C ity , the on ly  a rea  fo r  w h ich  data w e re  tabulated se p a ra te ly  by type o f  shop , 
w o rk e rs  in re g u la r  shops earn ed  12 cen ts an hour m o r e  on the a vera ge  than those 
in co n tra c t  shops ($ 2 .8 1  co m p a re d  w ith $ 2 .6 9  an h ou r).

In each  a re a , m en , as a grou p , a vera ged  m o r e  than w om en  by am ounts 
ranging fro m  $1. 89 an hour in P ater son—C lifton—P a s sa ic  to 13 cen ts  in W ilk e s - 
B a rre —H azleton . D iffe re n ce s  in a vera ge  pay le v e ls  fo r  m en  and w om en  m ay be 
the re su lt  o f  s e v e ra l fa c t o r s ,  inclu d in g  va ria tion s  in the d is tr ib u tion  o f  m en  and 
w om en  am ong estab lish m en ts  and am ong job s  w ith d isp a ra te  pay le v e ls . M en  
w e re  con cen tra ted  m o r e  h eav ily  in  jo b s  req u ir in g  the g re a te s t  e x p e r ie n ce  and 
s k il l, such  as cutting and m a rk in g  (the h igh est paid job  in seven  a re a s ).

The p ro p o rtio n s  o f  w o r k e r s  at d iffe re n t earn ings le v e ls  v a r ie d  su bstan ­
tia lly  am ong the a rea s  (table 1). F o r  exa m p le , 36 p e rce n t o f  the p rod u ction  
w o rk e rs  in D allas earn ed  betw een  $ 1 .2 5  and $ 1 .4 0  an hour; in the rem ain in g  
a re a s , the p ro p o rtio n s  in this earn in gs c la s s  in terva l ranged  fro m  about 3 p e rce n t
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in New Y o rk  C ity , P a ter so n —C lifto n ^ P a s s a ic , and St. L o u is , to about 11 p e rce n t 
in  L os  A n g e le s—L on g  B each  and A n ah eim —Santa Ana—G arden  G ro v e . A p p rox im a te ly  
o n e -fifth  o f  the w o rk e rs  in New Y o rk  C ity ea rn ed  $3. 50 o r  m o r e ; in each  o f  the 
oth er a rea s  the p ro p o rtio n  w as on e -e ig h th  o r  le s s .

New Y o rk  C ity w as the on ly  a rea  fo r  w h ich  w age data w e re  tabulated 
a cco rd in g  to the p redom in an t w h o le sa le  p r ic e  o f  the garm ents m an u factu red . 3 A s 
illu stra ted  in  the fo llow in g  tabulation , singlehand system  se w in g -m a ch in e  o p e r a ­
to rs  in shops m aking d r e s s e s  to s e l l  p red om in an tly  fo r  $22. 50 o r  m o r e  a vera ged  
79 cen ts an hour m o re  than th eir cou n terp a rts  in shops w ith w h o le sa le  p r ic e  lin es  
under $6. 75:

Predominant wholesale Number of Average hourly
price of dress workers earnings

Under $6.75----------- --------------------- $2. 24
$6. 75 and under $12. 75 --------------- 6,234 2.64
$12. 75 and under $22. 50------------- 3,640 2.67
$22. 50 and over--------------------------- 3.03

O ccu p ation a l E arn in gs

The occu p a tion a l grou ps studied  se p a ra te ly  a ccou n ted  fo r  th re e -fo u r th s  
o f  the w o r k e r s  o r  m o r e  in a ll a rea s  e x ce p t B oston  w h ere  the p ro p o r t io n  w as 
s ligh tly  s m a lle r  (table 4 ). C u tters and m a r k e r s , p red om in an tly  m en  paid on  a 
t im e -r a te  b a s is ,  had the h igh est a vera ge  h ou rly  earn in gs in sev en  a rea s  w ith 
a v e ra g e s  ran gin g  fro m  $3. 55 an hour in New Y ork  C ity to $2. 18 in D a lla s . T h read  
t r im m e r s , v ir tu a lly  a ll o f w hom  w e re  w om en  and paid tim e ra te s , w e re  the lo w e st  
paid in e ight a rea s  w ith a v era g es  ran gin g  fro m  $1. 65 an hour in New Y o rk  C ity  
to $ 1 .4 0  in L os A n g e le s—L on g B each  and A naheim —Santa Ana—G arden  G rov e .

Singlehand (ta ilo r  system ) sew in g -m a ch in e  o p e ra to rs  a v era g ed  a p p ro x i­
m a te ly  40 cen ts  an hour m o r e  than s e c t io n  system  o p e ra to rs  in C h ica g o , D a lla s , 
N ew ark and J e rs e y  C ity , and New Y ork  C ity . In a ll but one o f  the rem a in in g  
a rea s  fo r  w h ich  data cou ld  be show n fo r  both types o f  o p e r a to r s , a vera ge  earn in gs 
o f  s inglehand o p e ra to rs  w e re  19 to 34 cen ts an hour h igh er than those o f  s e c t io n  
system  o p e ra to rs ; n ea r ly  id en tica l a vera ges  w e re  r e c o rd e d  fo r  the two jo b s  in 
P a terson —C lifton r-P a ssa ic . A re a  a v era g es  fo r  singlehand o p e ra to rs  ran ged  fro m  
$2. 81 an hour in New Y o rk  C ity to $ 1 .9 7  in D a llas ; th ose  o f  s e c t io n  sy s tem  o p e r a ­
to rs  ran ged  fro m  $2. 50 an hour in P ater son—C lifton —P a s sa ic  to $1. 58 in D a lla s .

In New Y o rk  C ity , the on ly  a re a  fo r  w h ich  data w e re  tabulated by type 
o f  sh op , singlehand sew in g -m a ch in e  o p e ra to rs  in reg u la r  shops a vera ged  $3. 23 
an hour co m p a re d  w ith  $2. 7 3 fo r  those in co n tra c t  sh ops. This w age re la tio n sh ip  
w as r e v e r s e d , h o w e v e r , fo r  s e c t io n  system  o p e ra to rs ; they a vera ged  16 cen ts  
an hour m o r e  in co n tra c t  shops than in re g u la r  shops ($ 2 .4 4  co m p a re d  w ith  $2. 28).

3 A majority of the workers in Chicago, Los Angeles-Long Beach and Anaheim—Santa Ana—Garden Grove, 
New York City, and St. Louis were in establishments primarily producing dresses to sell wholesale at $12.75 or more; 
the proportions ranged from slightly more than half in St. Louis to nearly three-fourths in Los Angeles-Long Beach 
and Anaheim—Santa Ana-Garden Grove. Shops primarily manufacturing dresses to sell wholesale at $22. 50 or more 
accounted for slightly more than two-fifths of the workers in New York City, about three-tenths in Boston and Chicago, 
about one-fourth in Los Angeles—Long Beach and Anaheim—Santa Ana—Garden Grove, a fifth in Dallas, Philadelphia, 
and St. Louis, and smaller proportions in a few other areas.
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O ccu p ation a l earn in gs le v e ls  d if fe r e d  am ong the estab lish m en ts  studied . 
F o r  exa m p le , som e  esta b lish m en t a v e ra g e s  fo r  w om en  singlehand se w in g -m a ch in e  
o p e ra to rs  in New Y o rk  C ity  w e re  betw een  $1. 50 and $2 an hour w h erea s  o th ers  
w e re  o v e r  $4. S ligh tly  m o r e  than tw o -th ird s  o f  the es ta b lish m en t a v era g es  fo r  
this o ccu p a tion  in  New Y o rk  C ity  w e re  $2. 50 an hour o r  m o r e  as illu s tra te d  in 
the fo llo w in g  tabulation :

Number of establishments employing women sewing-machine operators, 
singlehand system, in New York City, March 1966

Establishment average hourly earnings Regular shops Contract shops

$1. 50 and under $2.00 
$2.00 and under $2. 50 
$2. 50 and under $3. 00 
$3.00 and under $3. 50 
$3. 50 and under $4. 00 
$4.00 and over------------

Total-------------------

1 4
2 34

12 39
6 15
7 5
1 3

29 100

E arn in gs o f  ind iv idu al w o r k e r s  v a r ie d  su bstan tia lly  w ith in  the sam e job  
and a re a , e s p e c ia lly  fo r  in cen tive  w o r k e r s  (se e  tab les  5—17). T hus, h ou rly  
earn in gs o f  the h igh est paid w o rk e r  freq u en tly  e x ce e d e d  those o f  the low est paid 
w o rk e r  in the sam e jo b  and a rea  by m o r e  than $2 an h ou r. In New Y o rk  C ity , 
fo r  ex a m p le , fu lly  an eighth  o f  the singlehand sew in g -m a ch in e  o p e ra to rs  earn ed  
betw een  $ 1 .2 5  and $2 an h ou r, w h ile  n e a r ly  a tenth earn ed  $4 o r  m o r e .

W here co m p a r iso n s  w e re  p o ss ib le  by m ethod  o f  w age paym ent, a vera ge  
s tra ig h t-t im e  h ou rly  earn in gs o f  w o r k e r s  in the sam e job  and a rea  and paid on 
an in cen tive  b a s is  w e re  n e a r ly  alw ays h igh er than th ose  paid  tim e ra te s . F o r  
exa m p le , in the sev en  a rea s  fo r  w h ich  co m p a r iso n s  by m eth od  o f  w age paym ent 
cou ld  be m ade fo r  s e c t io n  system  sew in g -m a ch in e  o p e r a to r s , the d iffe r e n ce s  in 
a vera ge  h ou rly  earn in gs ran ged  fro m  1 1  to 9 8  cen ts .

E stab lish m en t P r a c t ic e s  and Supplem entary W age P r o v is io n s

S cheduled  W eek ly  H o u rs . W ork  sch ed u les  o f  35 h ou rs (5 days) a w eek  
w e re  in e f fe c t , in M a rch  1966, in shops em p loy in g  m o r e  than n in e-ten th s o f  the 
p rod u ction  and re la te d  w o r k e r s  in s ix  a rea s  and about se v e n -e ig h th s  in a ll o th ers  
ex cep t D a llas and L os  A n g e les—L on g B each  and A naheim —Santa Ana—G arden  G rove  
(table 19). M o re  than n in e-ten th s  o f  the w o rk e rs  in the latter two a rea s  w e re  
sch edu led  to w o rk  40 h ou rs a w eek  at the tim e o f  the study.

Paid  H o lid a y s . P aid  h o lid ays  w e re  p rov id ed  by  v ir tu a lly  a ll shops v is ite d  
in the 11 a rea s  e x ce p t  L o s  A n g e les—L on g  B each  and A naheim —Santa Ana—G arden  
G ro v e , w h ere  about h a lf o f  the shops re p o r te d  su ch  p ro v is io n s  (table 20). P r o ­
v is ion s  v a r ie d  am ong the a r e a s , am ong estab lish m en ts  w ith in  som e a r e a s , and 
fo r  tim e and incen tive  w o r k e r s  in at le a s t  one a rea ; h o w e v e r , the m o s t  com m on  
p ro v is io n  w as 6*72 days annually.
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H ealth , W e lfa re , and V aca tion  B e n e fits . H ealth and w e lfa re  ben e fits  in 
a ll a rea s  and va ca tion  paym ents in a ll a re a s , e x ce p t C h ica g o , D a lla s , and 
St. L o u is ,4 w e re  p rov id ed  fro m  health  and w e lfa re  funds to w h ich  e m p lo y e rs  
con tribu ted  a stipu lated  p ercen ta ge  o f  th eir p a y ro lls  fo r  w o r k e r s  c o v e re d  by the 
union  a g re e m e n ts . The am ounts o f the e m p lo y e r  con trib u tion s  and the b en e fits  
a va ila b le  to w o r k e r s  v a r ie d  am ong the a rea s  (s e e  table 21). F o r  e x a m p le , 
va ca tion  b en e fits  in N ew ark and J e rs e y  C ity , New Y o rk  C ity , and P ater son—C lifton — 
P a s sa ic  co n s is te d  o f  two annual paym en ts, one equal to 2 p e rce n t o f  annual 
earn in gs and the oth er ran gin g  fro m  $60 to $78 a cco r d in g  to cr a ft . In C h ica g o , 
D a lla s , and St. L o u is , w o rk e rs  ty p ica lly  r e c e iv e d  1 w e e k 's  pay a fter  1 y e a r  o f  
s e r v ic e  and lon g er  va ca tion s  a fter g rea ter  lengths o f  s e r v ic e .  The m o s t  co m m o n  
p ro v is io n s  in the oth er a rea s  co n s is te d  o f  v a ca tion  paym ents w h ich  w e re  b a sed  
on the w o r k e r s  earn in gs in the p rev iou s  ca len d a r y e a r  o r  p art o f  a y e a r . H ealth 
and w e lfa re  ben e fits  u su a lly  p rov id ed  by the fund inclu ded  h osp ita liza tion , s u rg e r y , 
s e r v ic e s  at the union  health  c e n t e r , m atern ity  b e n e f it s , e y e g la s s e s , and d isa b ility  
and death b e n e fits .

O f the nonunion shops studied  a m a jo r ity  in a few  a rea s  p rov id ed  paid 
v a ca tio n s , and h osp ita liza tion  and s u rg ica l  in su ra n ce  b e n e fits .

S u pplem en tary  U nem ploym ent B e n e fits . S upplem entary u n em ploym en t 
b en e fits  in shops having co n tra c ts  w ith  the ILGWU are  p rov id ed  to q u a lified  
w o r k e r s  w h ose  e m p lo y e r  goes out o f  b u s in e ss . P aym ents a re  m ade to q u a lified  
w o r k e r s  fro m  an u n em ploym en t fund to w h ich  the e m p lo y e rs  con tribu te  0. 5 p e rce n t 
o f  th e ir  c o v e re d  p a y r o lls . T h is fund, w h ich  is  a d m in istered  jo in tly  by the union 
and e m p lo y e rs  p ro v id e s  both  a lu m p -su m  s e v e ra n ce  b en e fit  up to $400 and su p p le ­
m en ta ry  u n em ploym en t in su ra n ce  ben efits  up to 48 w e e k s . The m axim u m  b en efit  
is $25 fo r  the f ir s t  26 w eek s and $37. 50 fo r  the 27th through 48th w eek s . If 
u n em ployed  con tin u ou sly  fo r  52 w e e k s , the w o r k e r  r e c e iv e s  a secon d  lu m p -su m  
se v e ra n ce  b en e fit  o f  up to $400.

T e m p o ra ry  D isa b ility  B e n e fits . In N ew ark and J e rs e y  C ity , New Y ork  
C ity , and P a ter son—C lifton —P a s s a ic , the union  a greem en ts  a lso  s p e c if ie d  that the 
e m p lo y e rs  w ou ld  pay the fu ll c o s t ,  in clu d in g  the w o r k e r s ' co n tr ib u tio n s , o f  
te m p o ra ry  d isa b ility  b en e fits  stipu lated  under th eir re s p e c t iv e  State d isa b ility  
ben efits  law s.

R e tire m e n t P la n s . In estab lish m en ts  having union a g re e m e n ts , r e t i r e ­
m ent p en sion  b e n e fits , o th er than s o c ia l  s e cu r ity , w e re  p rov id ed  through e m p lo y e r  
con trib u tion s  to a re t ire m e n t fund (tab le  22). The am ount o f  the e m p lo y e r 's  
con tr ib u tion  to the fund w as m o s t  com m on ly  4 l/z p e rce n t  o f  the p a y ro lls  fo r  
q u a lified  w o r k e r s . In n ea r ly  a ll a re a s , q u a lified  w o rk e rs  w e re  e lig ib le , at age 65, 
to r e c e iv e  paym ents o f  $60 a m onth fro m  the fund. In n ea r ly  a ll a r e a s , co n tra c ts  
con ta ined  op tion a l p ro v is io n s  fo r  e a r ly  re t ir e m e n t  fo r  w om en  betw een  ages 
62 and 65 w ith  a p rop ortion a te  b en e fit  red u ction  fo r  each  yea r  p r io r  to age 65. 
In m o s t  a r e a s , the co n tra c ts  a lso  had p ro v is io n s  fo r  a $500 lu m p -su m  death  
b en e fit  payable  to the w o r k e r 's  b e n e f ic ia r ie s . F o rm a l p ro v is io n s  fo r  re t ire m e n t 
p en sion s in nonunion estab lish m en ts  w e re  not com m on .

4 In these areas, workers received vacation benefits directly from their employer (table 21).
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Table 1. Earnings Distribution: All Production Workers

(P e rc e n t  d istr ib u tion  o f p rodu ction  w o rk e rs  in w o m e n 's  and m is s e s ' d r e s s  m anufacturing  esta b lish m en ts  by  a vera g e  
stra ig h t-t im e  h ou rly  e a r n in g s ,1 11 se le c te d  a r e a s ,2 M a rch  1966)

L os  A n g e le s -  
Long B each  

and Anaheim — 
Santa A n a - 

G arden G rov e

N ew ark New Y ork  C ity
P aterson — 

C lif to n -  
P a ss  a ic

W ilk e s -
B a rre—

H azleton
A v e ra g e  h ou r ly  ea rn in gs  1 B oston C hicago D alla s and

New B ed ford
and

J e rse y
City

A ll
shops

R egu lar 
shops 3

C on tract
shops

P h ila ­
delph ia St. L ou is

U nder $ 1 .2 5 ______________________ ____________ ______ . _ _ (4 ) 0. 1 _ _ _ . . (4 ) 0. 2 .

$ 1 .2 5  and und er $ 1. 30___________ ____ ____________ 3. 2 3. 3 21. 1 2. 7 .6 1 .4 1 .4 0. 8 1. 8 1. 1 2. 5 2. 3 5 .4
$ 1 .3 0  and under $ 1. 35____________________________ 1. 3 1 .7 3. 5 . 8 7. 0 2. 7 . 5 . 1 . 7 . 4 . 5 _ .4
$ 1 .3 5  and under $ 1 .4 0 ____________________________ 3 .4 2. 2 11.7 1 .0 2. 8 2. 1 . 7 . 3 .9 1 .0 1. 3 .9 .8
$ 1 .4 0  and under $ 1 .4 5 ____________________________ 3. 5 1 .7 4. 8 1. 8 3. 1 2. 2 .9 1 .0 .9 1 .7 1. 1 . 5 .6
$ 1 .4 5  and under $ 1. 50____________________________ 4. 0 3 .4 6. 1 2. 2 2. 1 1 .4 1. 2 1 .0 1. 2 .7 .9 .4 1. 5

$ 1. 50 and und er $ 1 .6 0 ____________________________ 7. 8 15 .9 10. 9 20. 0 7. 5 1 1 .8 6. 3 5 .9 6 .6 6. 2 16. 5 5 .9 26. 5
$ 1 .6 0  and u nd er $ 1. 70____________________________ 5 .6 10. 2 8. 8 9 .6 6. 3 8. 3 4. 3 5. 1 3. 8 5. 1 9 .6 1 5 .9 11.7
$ 1 .7 0  and under $ 1 .8 0 ____________________________ 7. 2 9. 5 8. 1 10. 6 6. 8 5. 0 4. 3 4. 8 4. 0 5. 2 7. 8 17. 6 10. 7
$ 1 .8 0  and under $ 1 .9 0 ____________________________ 7. 0 6 .7 5. 1 5. 5 6. 0 6. 8 4 .9 4 .6 5. 0 5. 9 6 .4 7. 8 5. 8
$ 1 .9 0  and under $ 2. 00____________________________ 3 .9 5. 3 3. 3 5. 0 5. 2 4. 5 4. 0 2. 6 4. 8 5 .4 5 .4 6. 1 4 .9

$ 2. 00 and und er $ 2. 10____________________________ 7 .0 5. 7 4. 2 4. 8 7 .9 4. 7 5 .4 4. 7 5. 8 6 .6 5 .6 6. 1 5. 8
$ 2 .1 0  and under $ 2. 20____________________________ 5. 7 3. 4 2. 3 8. 3 5 .4 5. 5 4 .6 3. 1 5 .4 4. 8 5. 2 5. 5 4. 0
$ 2. 20 and under $ 2. 30____________________________ 4 .4 4 .4 2 .4 4 .9 5. 4 3. 1 4. 4 4 .6 4. 4 5. 8 4. 5 5. 1 3. 8
$ 2. 30 and under $ 2. 40____________________________ 3 .6 3. 6 2 .4 3. 1 3 .6 3. 2 3. 7 1 .9 4. 7 6 .7 4. 1 4 .4 2 .8
$ 2 . 40 and under $ 2. 50____________________________ 2 .8 3. 5 1 .6 3. 1 3. 6 2. 8 3. 1 2. 5 3 .4 5. 1 3 .9 3 .0 2. 8

$ 2 .  50 and u nd er $ 2 .  60____________________________ 4. 5 2 .7 1. 2 3. 0 4. 2 1 .9 3. 1 2 .7 3. 3 4. 8 3. 2 2. 8 2. 1
$ 2. 60 and under $ 2. 70____________________________ 2 .7 2. 5 .6 2. 2 3. 3 2. 0 2. 8 1 .4 3 .6 3. 1 2. 5 1 .8 1.9
$ 2. 70 and und er $ 2. 80____________________________ 1 .7 2. 0 . 5 1 .9 2. 5 2. 6 3. 2 2 .7 3. 4 3. 3 1. 8 1 .7 1. 3
$ 2. 80 and u nd er $ 2. 90________________ ___________ 2 .5 1 .9 .4 2. 2 1 .4 2. 1 4. 2 5. 1 3. 7 3. 8 1. 8 1 .2 1 .4
$ 2. 90 and und er $ 3. 00____________________________ .9 . 7 . 3 1. 4 1 .7 2. 1 3. 1 3. 1 3. 1 2. 3 1. 8 1 .5 1. 1

$ 3. 00 and und er $ 3. 10____________________________ 2. 3 1. 0 . 1 1. 0 2 .4 3. 1 3 .4 3. 8 3. 2 2. 5 1 .4 . 8 .9
$ 3 .1 0  and und er $ 3. 20____________________________ 1. 5 . 8 . 1 1. 0 2. 0 3. 5 2 .6 2. 7 2. 5 1. 5 2. 7 4. 6 .9
$ 3. 20 and u n d er $ 3. 30____________________________ 2. 3 1. 3 . 1 . 8 2. 0 2. 0 3. 0 4 .4 2. 3 1. 8 1. 2 1 .3 .7
$ 3. 30 and under $ 3. 40_________ _____ _____________ 1. 1 .4 (*) . 8 1. 0 1. 5 2. 3 3 .4 1 .6 2 .4 2 .0 . 5 . 3
$ 3. 40 and under $ 3. 50____________________________ .6 1. 1 . 1 . 3 . 6 1. 3 3 .6 6. 5 2. 1 1. 5 1. 2 .9 . 3

$ 3. 50 and under $ 3. 60___......... .................. ................... 1 .0 .7 . 1 .4 1 .8 1. 5 2. 5 3. 2 2. 2 . 5 1 .4 . 3 . 3
$ 3 .6 0  and u nd er $ 3. 70____________________________ .4 . 5 - . 3 . 7 1 .3 1. 8 2 .4 1. 5 .6 .6 . 2 .4
$ 3. 70 and under $ 3. 80____________________________ .6 .9 . 3 . 4 . 8 .6 1. 8 3. 0 1. 2 . 5 .6 . 3 . 1
$ 3 .8 0  and under $ 3 .9 0 ____________________________ . 5 . 4 _ . 1 .6 .9 1. 5 1 .6 1 .4 1 .9 . 3 . 2 . 1
$ 3. 90 and u nd er $ 4 .  00____________________________ . 8 . 1 - . 1 . 1 1 .4 .9 1. 1 . 8 1 .2 . 2 . 1 . 1

$ 4 .  00 and o v e r _____________________________________ 6. 0 2. 0 _ .5 1 .7 6. 7 1 0 .4 9 .8 10. 7 6 .7 1. 8 .4 . 5

T ota l — ----------------------------------------------- - ........... - 100 .0 100. 0 100. 0 100. 0 100. 0 100. 0 100. 0 100. 0 100 .0 100. 0 100. 0 100 .0 100. 0

N u m b er o f  w o r k e r s _________________________________ 1, 877 2, 007 2, 792 6, 498 5, 864 3, 933 49, 771 17 ,3 30 32,441 1, 786 4, 322 1, 927 8, 009
A v e ra g e  h o u r ly  e a r n in g s 1— _____________________ $ 2 . 27 $ 2 .0 5 $ 1.63 $ 1 .9 9 $ 2 .1 5 $ 2 .3 7 $ 2 .7 3 $ 2 .8 1 $ 2 .6 9 $ 2 .5 0 $ 2 .1 5 $ 2 .0 6 $ 1.89

1 E x clu d es  p re m iu m  pay  fo r  o v e rt im e  and fo r  w ork  on  w eekends, h o lid a y s , and late sh ifts .
2 F o r  d e fin it io n  o f  a re a s  se e  foo tn ote  1, tables 5 through 17.
3 In clu des jo b b in g  sh op s p e r fo rm in g  som e m anufacturing operation s , such  as cutting and pack ing  and sh ipping, in  addition  to re g u la r  (in sid e ) sh op s .
4 L e ss  than 0. 05 p e r ce n t .

N O T E : B e ca u s e  o f  rounding, sum s o f  individual item s m ay not equal 100 p e rce n t.
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Table 2. Earnings Distribution: W omen Production Workers 00

(P e r c e n t  d is tr ib u tio n  o f w om en p rodu ction  w ork ers  in w o m e n 's  and m is s e s ' d r e s s  m anufacturing  esta b lish m en ts  by a vera g e  
stra ig h t-t im e  hourly  e a r n in g s ,1 11 se le c te d  a re a s , M a rch  1966)

L os  A n g e le s -  
L ong B each  

and A naheim — 
Santa A n a - 

G arden  G rov e

N ew ark New Y o rk  City
P a te rso n — P h ila ­

delph ia
W ilk e s -

A v e ra g e  h o u r ly  e a rn in gs  1 B o s to n C hicago D alla s and
New B ed ford

and
J e rs e y

City
A ll

shops
R eg u lar 

shops 2
C on tract

shops
C lifton—
P a s sa ic

St. L ouis B a rre —
H azleton

U nder $ 1 .2 5 ........................................................................ _ _ _ (3 ) 0. 2 _ - - - - 0. 1 0. 2 -

$ 1. 25 and under $ 1. 30........................ ................... ........ 3. 4 3 .6 22. 1 2. 2 . 7 1 .3 1 .6 0. 6 1 .9 1. 1 2. 7 2. 2 3. 7
$ 1. 30 and under $ 1. 35____________________________ 1. 3 1 .8 3 .9 .6 7. 6 2 .9 .6 . 1 . 8 . 5 . 4 - . 4
$ 1. 35 and under $ 1 .4 0 ................................. .................... 3. 4 2. 2 12. 0 . 8 3. 0 2. 2 . 8 . 3 .9 1 .0 1. 3 .9 . 5
$ 1 .4 0  and under $ 1 .4 5 ........... ......................................... 3. 7 1 .7 4. 9 1. 9 3 .4 2. 3 1 .0 1. 1 1 .0 1 .9 1 .0 . 5 . 3
$ 1 .4 5  and under $ 1. 50........... ......................................... 4 . 7 3 .6 5. 9 2. 3 2. 4 1 .5 1. 5 1 .8 1 .4 . 8 1 .0 .4 1 .6

$ 1. 50 and und er $ 1 .6 0 ____________________________ 8. 8 17. 5 11. 5 21. 0 7. 3 10. 7 6. 8 5. 2 7. 3 6 .9 17. 6 5. 8 28. 3
$ 1 .6 0  and und er $ 1 /7 0 ____________________________ 6 .4 1 1 .3 9. 5 10. 1 6. 5 8. 8 4. 6 5 .8 4. 3 5. 6 9. 2 15. 9 12. 3
$ 1 .7 0  and und er $ 1. 80____________________________ 8. 1 9 .9 8. 3 10. 8 7. 5 4 .6 4 .4 4. 3 4 .4 5. 8 8. 1 19. 1 1 1 .3
$ 1 .8 0  and u nd er $ 1. 90____________________________ 8. 3 7. 1 5. 3 5. 8 6 .4 7 .2 5. 1 3. 8 5. 5 6. 5 6. 8 8. 5 6. 0
$ 1 .9 0  and und er $ 2. 00____________________________ 4. 6 5 .5 3. 3 5. 3 5. 6 4 .9 5. 0 3. 3 5. 5 6 .0 5. 5 ; 6 .6 5. 0

$ 2. 00 and under $ 2. 1 0 ,___________________________ 8. 2 6. 3 4. 1 4. 6 8. 3 5 .0 6. 3 5 .7 6. 5 7. 1 5. 8 6. 5 5 .9
$ 2. 10 and u nd er $ 2. 20------------------------------------------- 6. 2 3 .7 1 .9 8. 3 5. 7 6 .0 5 .7 4. 8 6. 0 5. 3 5. 6 5 .9 3 .7
$ 2 . 20 and under $ 2 . 30------------------------------------------- 4 .6 4 .8 1 .7 4. 8 5 .9 3. 3 5 .4 7. 1 4. 8 6 .4 4. 9 5 .6 4. 0
$ 2. 30 and und er $ 2. 40____-------------------------------------- 4. 0 3 .9 1. 5 3. 3 3 .9 3 .4 4. 7 2. 5 5. 4 7. 1 4. 5 4 .6 2. 8
$ 2. 40 and under $ 2. 50------------------------------------------- 3. 3 3. 7 1. 1 3. 0 3 .9 3. 1 3 .7 3. 3 3 .9 5 .7 4. 2 3. 2 2. 8

$ 2. 50 and under $ 2. 60------------------------------------------- 4 . 7 2 .4 .6 2 .9 4. 3 2. 0 3. 7 3. 3 3. 8 5. 2 3. 5 3. 0 2. 0
$ 2. 60 and under $ 2. 70------------------------------------------- 2 .9 2 .0 . 4 2. 2 3. 5 2. 2 3 .6 2 .4 4. 0 3 .4 2. 7 1 .8 1 .8
$ 2 .7 0  and und er $ 2. 80------------------------------------------- 1 .8 1.7 . 5 1. 8 2. 4 2. 8 3. 9 4. 8 3. 7 3. 7 1 .9 1. 8 1 .4
$ 2. 80 and und er $ 2. 90------------------------------------------- 2 .6 2. 1 . 4 1. 7 1 .4 2 .2 5. 2 8 .4 4. 1 3. 8 1 .9 1. 3 1 .0
$ 2. 90 and under $ 3. 00------------------------------------------- .9 .6 .4 1 .4 1 .7 2. 2 3 .9 5. 5 3. 4 2. 6 2. 0 1 .3 1 .2

$ 3. 00 and under $ 3. 10------------------------------------------- 2. 3 1 .0 . 1 . 8 1. 7 3 .3 4. 0 6. 1 3. 4 2. 1 1 .6 .7 . 8
$ 3. 10 and under $ 3. 20------------------------------------------- 1. 0 .5 (3 ) 1. 0 1 .4 2 .6 2 .9 3 .9 2. 5 1 .4 1 .5 1. 1 .7
$ 3. 20 and under $ 3. 30------------------------------------------- 1. 5 1 .0 . 1 . 9 1. 2 2. 1 2. 2 1 .6 2. 4 2. 1 1. 0 .9 .6
$ 3. 30 and under $ 3. 40------------------------------------------- . 8 . 3 (3 ) 

. 1
.9 .6 1 .5 2. 0 2 .7 1. 8 1 .8 1 .0 . 2 . 3

$ 3. 40 and under $ 3. 50------------------------ ------------- ----- . 3 .3 . 3 . 6 1 .3 1 .6 1 .5 1 .6 1 .6 .9 .9 .4

$ 3. 50 and under $ 3. 60------------------------------------------- . 8 . 3 . 1 . 3 .6 1 .6 1 .6 1. 7 1 .6 . 4 . 7 . 1 . 3
$ 3. 60 and under $ 3. 70..................................................... . 2 . 3 - . 3 .6 1 .4 1 .2 1 .7 1. 1 .6 .6 . 2 . 4
$ 3 .7 0  and under $ 3. 80.......................... ........ .................. . 5 . 3 . 3 . 3 . 4 .6 1 .2 1 .0 1. 3 . 5 . 5 . 3 (3 )
$ 3. 80 and under $ 3. 90------------------------------------------- . 2 . 1 - . 1 . 3 .9 .9 . 8 .9 . 9 . 2 . 2 . 1
$ 3. 90 and under $ 4 . 00------------------------------------------- . 2 . 1 - . 1 . 1 1. 3 . 6 .6 . 6 . 3 . 2 . 1 . 1

$ 4 . 00 and o v e r --------------------------------------------------------- . 7 . 3 _ . 4 . 9 4 .6 4. 3 4. 4 4. 3 1 .8 1. 1 . 3 . 3

T o ta l .......................................... .................................... 100. 0 100 .0 100 .0 100. 0 100. 0 100. 0 100. 0 100. 0 100. 0 100. 0 100 .0 100 .0 100. 0

N u m ber o f  w o r k e r s .......................................................... . 1, 582 1.761 2, 509 5, 951 5, 208 3, 575 36,817 9, 109 27, 708 1, 600 3, 878 1, 757 7, 139
A v e ra g e  h ou rly  ea rn in gs  1 —........................................... $2. 05 $1. 94 $ 1.60 $ 1.97 $ 2 .0 7 $ 2 .3 0 $ 2 .4 6 $ 2 .5 5 $ 2 .4 4 $ 2 .3 0 $ 2 .0 8 $ 2 .0 0 $ 1.88

1 E x clu d es  p rem iu m  pay  fo r  o v e r t im e  and fo r  w ork  on w eekends, h olidays, and la te sh ifts .
2 See foo tn ote  3, ta b le  1.
3 L e ss  than 0 .0 5  p e r ce n t .

N O T E : B e ca u se  o f  roun din g, sum s o f  in d iv idua l item s m ay not equal 100 p e rce n t.
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Table 3, Earnings Distribution: Men Production Workers

(P e rc e n t  d istr ib u tion  o f m en prod u ction  w o rk e r s  in w o m e n 's  and m is s e s ' d r e s s  m anufacturing  e s ta b lish m en ts  by  averag e  
s tra ig h t-t im e  h ou rly  e a r n in g s ,1 11 s e le c te d  a re a s , M a rch  1966)

A v e ra g e  h ou r ly  ea rn in gs  1 B oston C hicago D allas
F a ll R iv e r  

and
New B ed ford

L os A n g e le s -  
L ong B ea ch  

and Anaheim — 
Santa A n a - 

G arden  G rove

N ew ark
and

J e rse y
City

New Y ork  C ity
P a te r so n — 

C lif to n -  
P a ss  a ic

P h ila ­
delph ia St. L ouis

W ilke s -  
B ar r e -  

H azletonA ll
shops

R eg u lar 
shops 2

C on tract
shops

$1. 25 and under $1. 30_____________________________ 2. 7 1. 2 12. 0 7. 3 2. 8 1. 1 1. 1 1. 0 0. 5 0. 7 2. 9 18. 9
$1. 30 and under $1. 35__  _ _ __________.T 1 .4 1. 2 .4 3. 3 2. 3 . 3 . 1 ( 3) . 3 _ . 7 1. 0
$1. 35 and under $1. 40__ __ - _____ ____ 3. 7 2. 4 8. 8 2 .9 1. 1 1. 4 . 4 . 2 . 7 1. 1 2. 0 1. 2 3. 6
$ 1 .4 0  and under $1.45__ _ _ _ _ _  _ _ . 2. 4 2. 0 3. 9 1. 3 . 5 1. 1 . 7 . 9 . 3 1. 8 2. 9
$1. 45 and under $1. 50_____________________________ . 7 1. 6 8. 1 1. 5 - . 6 . 2 . 1 . 4 . 5 . 5 - .9

$1. 50 and under $1. 60________ ____________________ 2. 7 4. 5 4 .9 9. 1 9. 6 23. 2 5. 0 6. 6 2. 1 6. 5 6. 5 11. 6
$1. 60 and under $1. 70_____________________________ 1. 0 2 .4 2. 5 4. 4 4. 4 2. 8 3. 2 4. 4 1. 2 . 5 1 2 .4 16. 5 6. 8
$1. 70 and under $1. 80_____________________________ 2. 4 6. 1 6 .4 9- 3 1. 1 8 .9 3 .9 5. 4 1. 4 . 5 5. 2 1. 8 5. 4
$1. 80 and under $1. 90_____________________________ . 3 4. 1 3. 5 2. 2 3. 2 2. 0 4. 2 5 .4 2. 0 . 5 2. 7 . 6 3. 7
$ 1 .9 0  and under $ 2 .0 0 _____________________________ . 3 4. 5 3. 2 2. 0 1. 4 . 6 1. 3 1. 8 . 3 4. 3 . 6 3. 8

$2. 00 and under $2. 10_____________________________ . 7 1. 6 4. 6 6. 6 4. 3 2. 0 2. 8 3. 7 1. 4 1. 6 3. 8 1. 8 4. 9
$2. 10 and under $2. 20_____________________________ 3. 1 1. 6 5. 3 9. 3 2. 7 . 6 1. 7 1. 4 2. 4 . 5 1 .4 1. 2 6. 4
$2. 20 and under $2. 30_____________________________ 3. 4 1. 2 9. 2 5. 7 1. 7 1. 1 1. 8 1. 8 1. 6 1. 1 . 6 2. 0
$2. 30 and under $2. 40_____________________________ 1. 7 1. 2 9 .9 1. 8 1. 1 . 8 1. 0 1. 2 . 7 3. 2 . 5 1. 8 2. 3
$2. 40 and under $2. 50_____________________________ . 3 2. 0 5. 7 4. 2 .9 - 1. 1 1. 5 . 5 - .9 . 6 2. 5

$2. 50 and under $2. 60__ __ _ _________  _ 3 .4 4 .9 6. 7 4. 0 3. 7 1. 4 1. 5 2. 0 . 8 1. 1 . 7 . 6 2. 5
$2. 60 and under $2. 70__________________________ _ 1 .4 6. 5 2. 5 2. 0 1. 5 _ . 5 . 3 . 9 . 7 1. 2 3. 0
$2. 70 and under $2. 80_____________________________ 1. 4 4. 1 . 7 3. 1 3. 0 . 3 1. 0 . 4 1 .9 _ . 9 . 7
$2. 80 and under $2. 90______________ _______________ 1. 7 . 8 . 4 6 .9 1. 1 . 8 1. 5 1. 5 1. 6 4. 3 1. 1 . 6 4. 8
$2. 90 and under $3. 00-------------------------------------------- 1. 0 1. 2 - 2. 2 1. 4 . 6 . 7 . 4 1. 2 . 2 4. 1 1. 0

$3. 00 and under $3. 10_____________________________ 2. 4 1. 2 . 4 3. 1 8. 2 . 8 1. 6 1. 2 2. 4 5 .9 1. 2 1. 5
$3. 10 and under $3. 20_ 4. 4 2. 8 . 7 1. 6 6. 3 12. 0 1. 8 1. 5 2. 4 2. 2 13. 1 40. 0 2. 4
$3. 20 and under $3. 30_____________________________ 7. 1 3. 7 . 4 . 4 8. 7 . 8 5. 4 7. 6 1. 6 _ 3. 2 6. 5 1. 5
$3. 30 and under $3. 40_____________________________ 2. 7 1. 2 _ . 5 4. 1 1. 1 2. 9 4. 2 . 7 8. 1 11. 0 3. 5 . 5
$3. 40 and under $3. 50_____________________________ 2. 4 6. 5 - . 4 - 1. 1 9. 6 12. 0 5. 4 . 5 3. 8 1. 2 . 2

$3. 50 and under $3. 60_____________________________ 2. 0 4. 1 _ 1. 3 11. 3 .6 5. 1 4. 8 5. 7 1. 1 7 .9 2. 9 . 5
$3. 60 and under $3. 70_____________________________ 1. 7 2. 0 _ . 2 1. 4 . 3 3. 5 3. 3 3. 9 _ 1. 4 . 5
$3. 70 and under $3. 80_____________________________ 1. 0 5. 7 _ . 9 4. 1 1. 4 3. 7 5. 1 1. 2 . 5 2. 3 . 6 1. 0
$3. 80 and under $3. 90_____________________________ 2. 4 2. 8 _ . 2 2 .9 1. 1 3. 1 2. 6 3. 9 10. 2 1. 8 . 6 . 5
$3. 90 and under $4. 00__ __ _ _____ 4. 1 . 8 - . 5 . 2 2. 5 1. 8 1. 6 2. 0 8. 6 . 6

$4. 00 and under $4. 20_ _ _ _ 12.9 3.7 _ . 2 2 .4 1 .4 4. 0 4. 4 3. 5 2. 2 . 7 1. 2 . 9
$4. 20 and under $4. 40_____________________________ 6. 8 2. 0 _ . 4 2. 0 5. 0 3. 2 3. 0 3. 5 3. 2 3. 6 . 7
$4. 40 and under $4. 60_________________________ _ 2. 0 _ _ 1. 4 7. 5 2. 5 1. 8 3. 9 4. 3 . 7 _

$4. 60 and under $4. 80_____________________________ 1. 4 1.6 _ .9 . 2 . 6 1. 4 1. 1 1 .9 14. 0 1. 4 _

$4. 80 and under $5. 00_______ ____________________ . 7 1. 2 - - - 1. 1 1. 6 .9 2 .9 6. 5 . 5 - -

$ 5 .0 0  and under $5. 20__ ___  _ _ __ _ _ _ . 2 2. 1 11. 5 3. 8 4. 7 2. 4 18. 3 . 9 . 6
$5. 20 and under $5. 40_____________________________ 3. 7 1. 2 _ _ _ _ 1. 4 _ 3. 7 _ _

$5. 40 and o v e r ______________________________________ 8. 8 2 .0 - - - _■ 9. 7 _ 426. 5 _ _ _ _
T o ta l___________________________________________ 1.00. 0 100.0 100. 0 100. 0 100. 0 100 .0 100. 0 100. 0 100. 0 100. 0 100. 0 100. 0 100. 0

N um ber o f  w o rk e r s  _ _ 295 246 283 547 656 358 1 2,954 8, 221 4 ,7 3 3 186 444 170 870
A v e ra g e  h ou r ly  ea rn in gs  1 __ _ ______ _ _ $3. 44 $2. 86 $1. 88 $2. 16 $2. 84 $3. 01 $3. 50 $3. 10 $4. 20 $4. 19 $2. 70 $2. 64 $2. 01

1 E x c lu d e s  p re m iu m  pay fo r  o v e rtim e  and fo r  w ork  on w eek en d s, h o lid a y s , and late sh ifts .
2 See foo tn ote  3, table  1.-
3 L e s s  than 0. 05 p e rce n t.
4 W o rk e rs  w e re  d is tr ib u te d  as fo llo w s : 7 .9  p e rcen t at $ 5 .4 0  to $ 5 .6 0 ; 4 .7  p e rce n t at $ 5 .6 0  to $6; 2 .9  p e rce n t at $6 to $ 6 .4 0 ; 2 .7  p e rce n t at $ 6 .4 0  to $ 6 .8 0 ; 4 .1  p ercen t at $6. 80 

to $7. 20; 2. 1 p e r ce n t  at $7. 20 to $7. 60; 0. 7 p e rcen t at $7. 60 to $8; and 1. 3 p e rce n t at $8 and o v e r .

NOTE: B eca u se  o f  rou n d in g , sum s o f  individual item s m ay not equal 100 pe rce n t.
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Table 4. Average Hourly Earnings: Selected Occupations

(N um ber and averag e  stra ig h t-t im e  hou rly  earn ings 1 o f  w o rk e r s  in  se le c te d  o ccu p a tion s  2 in w o m e n 's  and m is s e s ' d r e s s  m anufacturing
e sta b lish m en ts , 11 s e le c te d  a re a s , M a rch  1966)

O ccu p a tion  and sex
B oston C hicago D allas

F a ll R iv e r  
and

New B ed ford

L o s  A n g e le s—L ong  
B ea ch  and Anaheim — 

Santa Ana—G arden  
G rove

N ew ark and 
J e r s e y  C ity

N um ber
o f

w o rk e rs

A vera g e
hourly

earnings

Num ber
of

w o rk e rs

A v era g e
h ou rly

earn in gs

N um ber
o f

w o rk e r s

A v era g e
h ou rly

ea rn in gs

N um ber
o f

w o rk e r s

A v era g e
hou rly

earn in gs

N um ber
o f

w o rk e r s

A v era g e
h ou rly

earn ings

N um ber
o f

w o rk e r s

A v era g e
h ou rly

earn ings

C utters and m a r k e r s _______________________________ 99 $3. 52 109 $3. 25 165 $2. 18 90 $2. 88 257 $3. 28
In s p e c to r s , fin a l ( e x a m in e r s )____________________ 22 1. 63 34 1. 71 79 1 .4 3 176 1. 54 99 1. 65 - -
P r e s s e r s ,  hand______________________________________ 115 3. 59 161 2. 69 228 1 .4 6 600 2. 14 562 2. 33 324 $3. 68

W o m e n ____________________________________________ 49 2. 56 119 2. 21 228 1 .46 468 2. 10 475 2. 22 224 3. 04
M e n ._-___________ ___ ___ ___ _______ __________ 66 4. 35 42 4. 03 - _ 132 2. 29 87 2. 94 100 5. 11

P r e s s e r s , m a ch in e_________________________________ 21 5. 32 - - 24 1 . 66 65 2. 41 - - - _
S e w e rs , hand________________________________________ 131 1. 72 123 1. 85 140 1. 47 169 1 . 60 401 1 . 86 261 1 . 88
S ew in g -m a ch in e  o p e r a t o r s ,  s e c t io n  s y s te m ____
S ew in g -m a ch in e  o p e r a t o r s ,  singlehand

270 2. 17 641 1 . 88 1 ,298 1. 58 3, 645 2. 13 816 1. 93 1, 369 2. 34

(ta ilo r ) s y s te m _____________________________________ 542 2. 36 375 2. 26 165 1 .97 - - 2, 373 2. 27 873 2. 77
W o m e n ____________________________________________ 535 2. 35 - - 165 1 .97 - - 2, 316 2. 25 873 2. 77
M e n ________________________________________________ 7 3. 14 _ _ - _ _ _ 57 3. 18 _ _

T h rea d  t r im m e r s  (c le a n e r s )__________________ __ 37 1 . 62 40 1. 53 43 1. 42 548 1. 58 191 1. 40 196 1. 54
W ork  d is t r ib u to r s ___________________________________ 17 1. 64 36 1. 65 67 1 . 61 138 1 . 61 21 1 . 61 " -

New Y o rk  City P aterson ^
C lifton—
P a s sa ic

P h iladelph ia St. L ou is W i lk e s -B a r r e -  
H azletonA ll shops R egu lar shops 1 2 3 C on tract shops

N um ber A vera ge Number A v era g e N um ber A v era g e N um ber A v era g e N um ber A v e ra g e N um ber A v e ra g e N um ber A v era g e
o f hourly o f hou rly o f hourly o f hou rly o f h ou rly o f h ou rly o f hourly

w o rk e rs earnings w ork ers earn ings w o rk e rs earn ings w o rk e rs earn ings w o rk e r s earn in gs w o rk e r s earn ings w o rk e r s earn ings

C u tters and m a r k e r s _______ ______________________ 3 ,4 4 4 $3. 55 3, 194 $3. 55 250 $3. 55 178 $3. 36 92 $3. 16 81 $2. 79
I n s p e c to rs , fin a l (e x a m in e r s )____________________ 1 ,055 1. 85 614 1. 88 441 1. 81 20 $1. 81 147 1. 62 51 1. 69 64 1. 51
P r e s s e r s ,  hand______________________________________ 3, 362 4. 94 488 4. 60 2, 874 5. 00 139 4. 57 378 2. 51 124 2. 57 540 2. 68

W o m e n ___________ _______________________ _________ 216 2. 91 58 2. 41 158 3. 09 _ _ 336 2. 35 117 2. 52 470 2. 61
M e n -------------------------------- --------------------------------------- 3, 146 5. 08 430 4. 89 2 ,7 1 6 5. 11 _ _ 42 3. 75 7 3 .4 5 70 3. 17

P r e s s e r s ,  m a ch in e_________________________________ 80 4. 87 29 7. 69 51 3. 27 _ _ 7 2. 39 19 2. 07 - -
S e w e rs , hand------------------------------------------------------------- 5 ,0 8 8 2. 12 1, 146 2. 07 3 ,9 4 2 2. 13 126 1 .96 152 1. 80 94 1. 83 146 1. 67
S ew in g -m a ch in e  o p e r a t o r s ,  s e c t io n  sy s te m ____ 3,461 2 .41 484 2. 28 2 ,9 7 7 2. 44 545 2. 50 1 ,892 2. 18 799 2. 03 4, 684 1 .92
S ew in g -m a ch in e  o p e r a t o r s ,  singlehand

(ta ilo r ) sy s te m _____________________________________ 2 0 ,0 20 2. 81 3. 007 3. 23 1 7 ,013 2. 73 59 3 2. 49 511 2. 39 194 2. 35 - -
W o m e n _____________________ _____________ __ ______ 18,506 2. 74 2 ,490 3. 04 16 ,016 2 .6 9 59 3 2 .4 9 - - - - - -
M e n ________________________________________________ 1 ,514 3. 69 517 4. 15 997 3 .4 5 - - - - - - - -

T h rea d  tr im m e r s  (c le a n e r s )______________________ 1,497 1. 65 231 1. 94 1 ,266 1. 59 72 1. 55 175 1. 54 32 1 .96 525 1. 57
W ork  d is t r ib u to r s ___________________________________ 30 1. 81 22 1 .85 42 1. 64 52 1. 59 188 1. 61

1 E x clu d es  p rem iu m  pay fo r  o v e r t im e  and fo r  w ork  on w eek en d s, h o lid a y s , and late sh ifts .
2 C u tters and m a rk e r s  in  a ll  a re a s  fo r  w hich  data are show n and p r e s s e r s  in a few  a re a s  w e re  predom in an tly  m en; w om en  w e re  predom in an t in  a ll o f  the rem a in in g  occu p a tion s  in 

this ta b le . The n u m b ers  o f  m en  and w om en  in the se le c te d  occu pa tion s  fo r  w h ich  data a re  show n in the re s p e c t iv e  a re a s  a re  in d icated  in  tables 5—17.
3 See foo tn ote  3, table  1.

NO TE: D ash es in d ica te  no data re p o rte d  o r  data that do not m eet pu b lica tion  c r it e r ia .
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Table 5. Occupational Earnings: Boston1

(N u m ber and a v e ra g e  s tra ig h t-t im e  hourly  e a rn in g s2 o f w o rk e rs  in se le c te d  p ro d u ction  occu p a tion s  in w o m e n 's  and m is s e s ' d r e s s  m anufacturing  e s ta b lish m en ts , M a rch  1966)

O ccu p a tion  and se x

N um ­
b er
o f

w o rk ­
e rs

A v e r -  
age 

hourly  
e a rn ­
ings 2

N um ber o f  w o rk e rs  r e c e iv ing  s tra ig h t -t im e  h ou r ly  earn in gs o f—
$1.25

and
under
$1.30

$1.30

$1.40

$1.40

$1.50

$1.50

$1.60

$1.60

$1.70

$1.70

$1.80

$1.80

$1.90

$1.90

$2.00

$2.00

$2.10

$2.10

$2.20

$2.20

$2.40

$2.40

$2.60

$2.60

$2.80

$2.80

$3.00

$3.00

$3.20

$3.20

$3.40

$3.40

$3.60

$3.60

$3.80

$3.80

$4.00

$4.00

$4.20

$4.20

$4.40

$4.40
and
ov e r

C u tters  and m a rk e r s  (a ll  m en)
(a ll t im e w o r k e r s )_________________________ 99 $ 3. 52 - - - - _ _ _ _ 1 _ 1 6 4 6 14 27 10 7 3 7 2 11

In sp e cto rs , fin a l (e x a m in e r s )
(a ll  w o m e n )________________________________ 22 1.63 _ _ 3 9 5 2 1 _ _ 2 _ _ _ _ _ _

T im e ------- ----- --------------------------------------------- 20 1.63 - _ 3 8 4 2 1 _ _ 2 _ _ _ _ _ _ _ _ _
P r e s s e r s ,  hand_____________________________ 115 3.59 - - 1 2 1 2 6 2 1 2 14 4 3 3 2 4 2 2 11 22 18 13W o m e n ____________________________________ 49 2.56 - - 1 2 1 2 6 2 1 2 14 3 2 3 _ 3 2 1 4

T im e --------------------------- ------------------------- 23 2.59 - - 1 2 1 1 2 1 _ 1 7 _ 2 1 _ _ _ _ 4
In cen tive______________________________ 26 2.53 - - - - _ 1 4 1 1 1 7 3 2 _ 3 2 1 _

M e n ------------------------------------------------------------ 66 4.35 - - - - - - - - _ _ _ 1 1 2 1 1 11 22 18 3 9
T im e ----------------------------------------------------- 8 3.42 - - - - - _ - _ _ _ _ 1 1 _ 1 1 _ 1 1 2
In cen tive ---------------------------------------------- 58 4.48 - - - - - - _ _ _ _ _ _ _ _ 1 _ 10 20 18 9

P r e s s e r s ,  m a ch in e  (19 m en  and
2 w om en) 4 _________________________________ 21 5.32 - - _ - _ _ _ _ _ _ 2 _ _ 1 2 _ . _ _ _ _ 5 16

P r e s s e r s ,  hand and m a ch in e
(17 m en  and 3 w om en)
(a ll t im e w o rk e rs ) 20 4.67 2 6 L

S e w e rs , hand (a ll  w om en) * _ _ 131 1.72 2 8 9 37 14 17 15 4 11 8 4 4 2 9 0

T im e __________________ __________________ 89 1.64 2 7 8 30 9 10 12 2 9 _ _ _ _
In cen tive__________________________________ 42 1.91 - 1 1 7 5 7 3 2 2 6 4 4 _ _ _ _ _ _ _ _

S e w in g -m a ch in e  o p e r a to r s , s e c t io n
sy ste m  (a ll w om en) 270 2.17 5 5 8 13 21 17 28 23 26 21 16 29 21 13 12 7 3 1 _ _ _ 1T im e 71 1.86 2 1 4 14 10 10 7 10 4 4 K

In cen tive__________________________________ 199 2.28 5 3 7 9 7 7 18 16 16 17 12 24 21 13 12 7 3 1 1
S e w in g -m a ch in e  o p e r a to r s ,  singlehand

(ta ilo r ) sy s te m __________________________  . 542 2.36 5 6 10 20 18 41 33 26 33 43 79 63 48 33 35 21 7 8 7 1 _ 5
W o m e n ----------------- ------------------------------------- 535 2.35 5 6 10 20 18 41 33 26 33 43 78 63 46 32 35 21 7 8 4 1 _ 5

T im e ----------------------------------------------------- 48 2.22 - - - - - 13 _ 1 1 10 5 10 3 2 3 _ _ _ _
In cen tive____  ________ 487 2.36 5 6 10 20 18 28 33 25 32 33 73 53 43 30 32 21 7 8 4 1 _ 5M e n 4______________________________________ 7 3.14 _ _ _ _ _ _ _ _ _ _ 1 _ 2 1 _ _ 3

T h rea d  tr im m e r s  (a ll  w om en )____________ 37 1.62 - 4 11 11 _ _ 2 3 4 2
T im e ______________________________________ 29 1.51 _ 4 11 11 _ _ 1 2

W ork  d is tr ib u to rs  (12 w om en  and
5 m en) (a ll t im e w o rk e rs ) _______________ 17 1.64 2 2 3 1 2 2 3 2

 ̂ The B o s to n  Standard M etrop o lita n  S ta tistica l A re a  co n s is ts  o f  Suffolk  County, and 74 c it ie s  and tow ns in E sse x , M id d lesex , N or fo lk , and P lym outh  C ounties.
E x clu d es  p re m iu m  pay fo r  o v e rtim e  and fo r  w ork  on w eekend s, h o lid a y s , and late sh ifts . A p p rox im a te ly  51 p e r ce n t  o f  the p ro d u c tio n  w o rk e r s  c o v e re d  by the study w ere  paid on

an in cen tiv e  b a s is .
3 W o rk e rs  w e re  d istr ib u te d  as fo l lo w s : 5 at $6.20 to $ 6.40; and 4 at $6.40  to  $6.60.
* In su ffic ie n t  data to  w arra n t presen ta tion  o f sep arate  a v e ra g e s  by m ethod  o f  w age paym ent; p redom in an tly  in cen tiv e  w o rk e r s .
5 W o rk e rs  w e re  d is tr ib u te d  as fo l lo w s : 10 at $5.20 to $5 .40 ; 3 at $7.20 to $7 .40 ; and 3 at $7.40 to $ 7.60.
6 W o rk e rs  w e re  d is tr ib u te d  as fo l lo w s : 2 at $6.60 to $ 6.80; 2 at $6.80 to $7; and 2 at $7.60  to  $7.80.
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Table 6. Occupational Earnings: Chicago 10

(N um ber and a v e ra g e  s tr a ig h t -t im e  h ou r ly  earn ings o f  w o rk e rs  in  se le c te d  p rod u ction  occu p a tion s  in  w o m e n 's  and m is s e s ' d r e s s  m anufacturing  e s ta b lish m en ts , M a rch  1966)

N u m - A v e r - N um ber o f w o rk e rs  re ce iv in g  stra ig h t-t im e  h ou r ly  earn in gs o f—

O ccu p a tion  and sex o f h ou rly $1.25 $1.30 $1.35 $1.40 $1.45 $1.50 $1.60 $1.70 $1.80 $1.90 $2.00 $2.10 $2.20 $2.30 $2 .40 $2 .50 $2.60 $2.80 $3 .00 $3 .20 $3.40 $3 .60 $3 .80 $4.00 $4.20
w o r k - under - and

in g s 2 $1.30 $1.35 $1.40 $1.45 $1.50 $1.60 $1.70 $1.80 $1.90 $2.00 $2.10 $2.20 $2 .30 $2 .40 $2.50 $2 .60 $2.80 $3.00 $3 .20 $3 .40 $3.60 $3.80 $4.00 $4.20 o v e r

C u tters and m a rk e r s
(108 m en  and 1 w om an)
(a ll t im e w o rk e rs ) . _ 109 $ 3 .2 5 1 1 - 3 4 24 3 8 10 25 18 6 5 1

In s p e c to rs , fin a l (e x a m in e r s )
(a ll w o m e n ).............. - .................. .......... 34 1.71 - - 5 - - 14 3 4 - 1 1 1 2 - 2 - 1 - - - - - - - -

T im e .............. ......................................... 28 1.67 - _ 5 - - 12 3 2 - 1 - 1 2 - 2 - - - - - - - - _ _
In cen tive__________________________ 6 1.89 - _ - - - 2 - 2 - - 1 - - - - - 1 - - - - - - - _

P r e s s e r s ,  hand_____________________ 161 2.69 - _ _ 1 - 13 13 13 14 5 9 9 1 10 6 11 7 5 3 - 5 3 4 6 3 23
W o m e n ______________________  ___ 119 2.21 _ - _ 1 - 13 12 13 14 4 8 8 1 10 5 5 7 5 2 - 4 3 1 2 1

In cen tive—---------- ----------------- 116 2.23 - _ _ 1 - 12 11 12 14 4 8 8 1 10 5 5 7 5 2 - 4 3 1 2 1
M en (a ll  in cen tiv e

w o r k e r s )________________________ 42 4 .03 - - - - - - 1 - - 1 1 1 - - 1 6 - - 1 - 1 - 3 4 22
S e w e rs , hand (a ll  w o m e n )________ 123 1.85 2 - 3 6 9 19 17 10 11 10 7 6 10 4 - 1 2 6 - - - - - - -

q 1.78 2 1 3 1 1 1
In cen tive— ........................................... 114 1.86 2 . 3 6 9 17 16 7 10 9 7 5 10 4 - 1 2 6 _ _ _ . - _ _

S ew in g -m a ch in e  o p e r a to r s ,
se c t io n  sy ste m  (a ll w o m e n )_____ 641 1.88 3 16 10 12 18 142 84 72 41 44 46 21 29 17 25 13 20 14 5 6 - 3 - - -

32 1.78 3 2 l 1 1 5 1 2 1 2 2 2
In ce n tive __________________________ 609 1.89 3 • 13 8 12 17 131 84 67 40 42 45 21 29 15 23 13 18 14 5 6 . 3 _ _ .

S ew in g -m a ch in e  o p e r a to r s ,
s inglehand (ta ilo r ) sy ste m
(a ll w o m e n )________________________ 375 2.26 - 3 1 2 6 15 31 31 34 23 24 16 27 27 29 16 26 16 19 13 7 5 1 3 -

In cen tive -------------- ------------------------ 342 2.31 - 3 1 1 6 12 23 18 30 23 22 16 25 27 29 16 26 16 19 13 7 5 1 3 _
T h rea d  t r im m e r s  (c le a n e r s )

40 1.53 1 4 17 1 1 2 1 1 1
23 1.49 16

1
6 1

Tnr anfprn 17 1.58 2 1 4 5 1 1 1 1
W ork  d is tr ib u to rs  (34  w om en

and 2 m e n )_______________________ 36 1.65 - - - 1 2 16 6 4 3 1 3
T im e ---------------------------------------------- 25 1.69 1 2 5 6 4 3 1 3

1 The C h ica g o  a re a  co n s is ts  o f  C ook  County.
‘  E x clu d e s  p re m iu m  pay fo r  o v e r t im e  and fo r  w ork  on w eekends, h olidays, and late sh ifts . A p p rox im a te ly  67 pe rce n t o f  the p rodu ction  w o rk e rs  c o v e re d  by the study w ere  paid on an 

in cen tiv e  b a s is .
3 W o rk e rs  w e re  d is tr ib u te d  as fo l lo w s : 3 at $ 4. 20 to $ 4. 40; 6 at $ 4. 40 to $ 4. 60; 3 at $ 4. 60 to $ 4. 80; 3 at $ 4. 80 to  $ 5; 3 at $ 5. 20 to $ 5. 40; 1 at $ 5. 40 to $ 5. 60; 2 at $ 5. 60 to $ 5. 80;

and 2 at $ 5 .8 0  to  $ 6 .
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Table 7. Occupational Earnings: Dallas1

(N u m ber and a v e ra g e  s tra ig h t-t im e  hourly  e a rn in g s2 of w o rk e rs  in s e le c te d  p ro d u ctio n  o ccu p a tion s  in w o m e n 's  and m is s e s ' d r e s s  m anufacturing  e sta b lish m en ts , M a rch  1966)

N um ber o f w o rk e rs  re c e iv in g  s tra ig h t-t im e  h ou rly  ea rn in gs  o f—

O ccu p a tion  and se x o f
w o rk e rs

hou rly  
earn ings 1 2

$1.25
and

under
$1.30

$1.30

$1.35

$1.35

$1.40

$1.40

$1.45

$1.45

$1.50

$1.50

$1.60

$1.60

$1.70

$1.70

$1.80

$1.80

$1.90

$1.90

$2.00

$2.00

$2.10

$2.10

$2.20

$2.20

$2.30

$2.30

$2.40

$2.40

$2.50

$2.50

$2.60

$2.60

$2.70

$2.70

$2.80

$2.80

$2.90

$2.90
and

ov er

C u tters  and m a r k e r s 3 .......................... ........... 165 $ 2 .1 8 1 8 6 15 9 18 13 28 26 13 20 5 2 1
M e n ---------------------------------------------------------- 123 2.24 - - - - - - 1 2 6 9 10- 11 25 26 10 17 4 1 1 -
W o m e n ----------------------------------------------------- 42 1.98 - - - - - 1 7 4 9 - 8 2 3 - 3 3 1 1 - -

In sp e c to rs , fin a l (e x a m in e r s )
(a ll  w om en) —.............. ............. .......................... 79 1.43 21 4 21 4 2 15 5 4 - - 2 - 1 - - - - - - .

T im e ______________________________________ 61 1.42 19 - 16 3 2 12 5 2 - - 2 - - - - - - - - -
In cen tive ........... ................................. - .............. 18 1.47 2 4 5 1 - 3 - 2 - - - - 1 - - - - - _ ,

P r e s s e r s ,  hand (a ll  w o m e n )........................ 228 1.46 78 10 40 13 20 15 18 7 9 6 2 3 1 1 - - - 2 . 1
T im e ------------------------------- -------------------------- 126 1.33 62 7 33 6 2 6 8 - 2 - - - - - 2 - - - - -
In cen tive ..................... ...................... ................ 102 1.62 16 3 7 7 18 9 10 7 7 6 2 3 1 1 - - - 2 - 1

P r e s s e r s ,  m a ch in e  (19 w om en  and 2
5 m e n )........................................ ........................... 24 1.66 - 4 9 1 - 2 - 1 - - 1 - 2 2 1 - 1 - - -

T im e ..........................•— ...................................... 15 1.54 - 3 6 1 - 2 - - - - 1 > - 2 - - - - - -
In ce n tive ......... .................................................... 9 1.85 - 1 3 _ - - - 1 - - - - 2 - 1 - 1 - _ -

P r e s s e r s ,  hand and m ach in e  (33 w om en
and 4 m en) 3.......................................................... 37 1.37 14 5 8 3 - 1 4 2 - - - - - - - - - - - -

S e w e rs , hand (133  w om en  and 7
m e n ) ......................... ........................................— 140 1.47 31 6 28 2 11 26 18 11 2 3 1 - - - 1 - - - . -

T im e ______________________ ____ __________ 71 1.42 16 - 24 - 5 15 4 7 - - - - - - - - - - - -
I n c e n t iv e ________________________________ 69 1.53 15 6 4 2 6 11 14 4 2 3 1 - - - 1 - - - - ,

S e w in g -m a ch in e  o p e r a to r s , se c t io n
sy ste m  (a ll w om en )---------- - --------- ------------ 1, 298 1.58 306 32 158 72 71 145 126 119 67 48 59 27 26 18 5 6 5 5 2 1

T im e _____________________________________ 224 1.32 154 1 39 5 2 11 2 2 4 - 2 2 - - - - - - - -
In cen tive_________________________________ 1, 074 1.63 152 31 119 67 69 134 124 117 63 48 57 25 26 18 5 6 5 5 2 1

S e w in g -m a ch in e  o p e r a to r s , singlehand
(ta ilo r )  sy ste m  (a ll w o m e n )....................... 165 1.97 3 1 3 1 1 18 18 20 19 13 17 5 3 11 14 - 4 2 6 6

T im e _______________________ ____ _________ 90 1.87 - - 2 - 1 16 10 10 17 12 3 3 1 2 7 - 4 2 - -
In ce n tive -------------------------------------------------- 75 2.09 3 1 1 1 - 2 8 10 2 1 14 2 2 9 7 - - - 6 6

T h rea d  tr im m e r s  (c le a n e rs )
(a ll  w o m e n )................... — ................................. 43 1.42 8 9 5 5 4 5 3 2 1 1

T im e ------------- -------------------------------------------- 26 1.34 7 9 2 3 4 1
In ce n tive _________________________________ 17 1.55 1 - 3 2 - 4 3 2 1 1 - - - - - - - - - -

W ork  d is tr ib u to rs  (66 w om en  and
1 m a n )-------------------------------- - --------- ------------- 67 1.61 6 1 6 4 11 7 9 8 3 4 4 2 2 - - - - - - -

T im e .......................................... ......................... 49 1.64 2 1 4 4 9 4 6 5 2 4 4 2 2

1 The D a lla s  Standard M etrop o lita n  S ta tistica l A r e a  co n s is ts  o f C o llin , D a lla s , D enton, and E llis  C ounties,
2 E x clu d es  p re m iu m  pay fo r  o v e rtim e  and fo r  w ork  on  w eekends, h o lid a y s , and la te sh ifts . A p p rox im ate ly  51 p e rce n t  o f  the p ro d u ction  w o rk e r s  c o v e re d  by the study w ere  paid on 

an in cen tiv e  b a s is .
3 In su ffic ie n t  data to  w arra n t presen ta tion  o f sep arate  a vera g es  b y  m ethod  o f  w age paym ent; predom inantly  t im e w o rk e rs .

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



Table 8. Occupational Earnings: Fall River and New Bedford 1

(N um ber and a v e ra g e  s tr a ig h t -t im e  h ou r ly  e a rn in g s2 o f w ork ers  in  se le c te d  prod u ction  o ccu p a tion s  in  w om en 1 s and m is s e s ' d r e ss  m anufacturing  e s ta b lish m en ts , M arch  1966)

N u m - A v e r - N um ber o f w o rk e rs  re ce iv in g  s tra igh t- tim e h ou rly  earn ings of-

O ccu p a tion  and sex o f h ou r ly $1 .25 $1 .30 $1.35 $1.40 $1 .45 $1 .5 0 $ 1 .60 $1.70 $1.80 $ 1 .90 $2.00 $2 . 10 $2.20 $2.30 $2.40 $2.50 $2.60 $2.70 $2.80 $2.90 $3.00 $3.20 $3.40 $3.60 $3.80 $4.00

under - and
e i a $1.30 $1.35 $1.40 $1 .45 $1 .50 $1.60 $1.70 $1.80 $ 1 .90 $2.00 $2 .1 0 $2.20 $2.30 $2.40 $2.50 $2.60 $2.70 $2.80 $2.90 $3.00 $3.20 $3.40 $3.60 $3.80 $4.00 o v e r

C u tters  and m a rk e r s
(88 m en  arid 2 w om en)_____ 90 $ 2.88 - - - - - 2 - - - - - 4 5 - 4 1 3 9 31 6 13 1 5 2 3 1

T im e --------- ------------------------- 89 2.85 - - - - - 2 - - - - - 4 5 - 4 1 3 9 31 6 13 1 5 2 3 -
In s p e c to rs , fin a l

(e x a m in e rs ) (a l l  w om en)
(a ll t im e w o r k e r s )_________ 176 1.54 5 - 2 8 37 97 13 3 5 1 - 1 4

P r e s s e r s ,  hand______________ 600 2.14 1 3 9 - 8 17 50 27 21 30 24 245 42 18 27 14 5 14 15 7 1 1 3 - 5 1 3
W o m e n _________ ___________ 468 2 . 10 _ 3 3 - 8 15 43 22 17 23 18 216 28 14 13 5 2 10 14 4 6 1 - 3 _ -

T im e -— . — ......... ............. 318 2.03 - 3 3 - - 14 40 3 8 5 1 1 197 25 3 1 1 - - 2 - 2 - - - - -
In cen tive_______ _______ 150 2.24 _ - - - 8 1 3 19 9 18 7 19 3 1 1 12 4 2 10 12 4 4 1 - 3 - -

M en — __________________ 132 2.29 1 - 6 - - 2 7 5 4 7 6 29 14 4 14 9 3 4 1 3 5 2 - 2 1 3
T im e .— — _____________ 61 2.04 1 - 6 - - 2 4 1 - 1 3 27 10 1 3 - - - - - 2 - - - - -
In cen tive ----------------------- 71 2.51 - - - - - - 3 4 4 6 3 2 4 3 1 1 9 3 4 1 3 3 2 - 2 1 3

P r e s s e r s ,  m a ch in e
(39 m en  and 26 w om en )___ 65 2.41 _ - - - 1 1 2 - 2 8 1 26 3 - 3 - 1 2 5 1 4 - - 2 - 3

T im e - .— -—— — __________ 41 2.06 - - - - - - 2 - 2 8 1 26 2 - - - - - - - - - - - - -
In ce n tiv e -— — — ________ 24 3.00 _ - _ _ 1 1 _ - - _ - - 1 - 3 _ 1 2 5 1 4 - - 2 _ 3 3

S e w e rs , hand (a ll
w o m e n )________ _____________ 169 1.60 - - - - - 91 59 7 4 4 1 - 3

T im e .------— _ ___________ 136 1.57 - - - - - 88 43 2 - 3
In ce n t iv e .—. ______________ 33 1.73 - - - - - 3 16 5 4 1 1 - 3

S ew in g -m a ch in e
o p e r a to r s , s e c t io n
sy ste m  (a ll  w om en )—______ 3, 645 2.13 12 14 19 70 36 417 362 351 267 249 228 228 235 174 159 163 118 90 85 76 98 95 36 31 7 25

In ce n tive_________ _________ 3, 626 2.13 12 14 19 70 36 410 361 340 267 249 228 228 235 174 159 163 118 90 85 76 98 95 36 31 7 25
T h rea d  tr im m e r s

(c le a n e r s )  (545  w om en
and 3 m en ) —— —— ------------- 548 1.58 13 2 4 15 23 404 27 2 1 9 4 8 3 1 3 1 1 1 3 - - 1 1 - 3 - -

T im e ------------- ---------------------- 490 1.53 13 2 4 15 22 390 24 9 8 - 1 - 1 - - - - - - - 1 - _ - - -
In cen tive—---------- .-------------- 58 2 .0 1 - - - - 1 14 3 12 1 4 7 3 - 3 1 1 1 3 - - - 1 - 3 - -

W ork d is tr ib u to rs  (130
w om en  and 8 m en )

138 1 . 6 1 6 5 3 51 22 36 3 4^cUi w in '6W orK 6'r s j . . .—. . . . —..

1 The S 'all R iv e r  and New B e d fo rd  Standard M etropolitan  S ta tistica l A reas  co n s is t  o f  A cushnet, D artm outh, F airh aven , F a ll R iv e r , M arion , M attapoisett, New B ed ford , S o m e rse t, Sw ansea, 
and W estp ort, in  M a ssa ch u se tts , and T iv e rto n  in  Rhode Island.

i  E x clu d es  prem iU rh pay fo r  o v e r t im e  and fo r  w ork  on w eekends, holidays, and la te sh ifts . A p pro x im a te ly  64 p ercen t o f the prod u ction  w o rk e r s  c o v e re d  by the study w ere  paid on an 
in cen tiv e  b a i ls .

3 W o rk e rs  "were at $ 4 .6 0  to  $ 4 .8 0 .
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(N u m ber ttnd a v e ra g e  s tra ig h t-t im e  hou rly  e a rn in g s2 o f  w o rk e r s  in se le c te d  p ro d u c tio n  occu p a tion s  in w o m e n 's  and m is s e s ' d r e s s  m anufacturing  e sta b lish m en ts , M a rch  1966)

Table 9. Occupational Earnings: Los Angeles—Long Beach and Anaheim—Santa Ana—Garden G rove1

O ccu p a tion  and sex

N um ­
b er
of

w o rk ­
ers

A v e r ­
age 

hourly  
e a rn ­
ings 2

N um ber o f w o rk e r s  recesiving s tra ig h t-t im e  h ou rly  earn in gs o f—
$1.25

and
under
$1.30

$1.30

$1.35

$1.35

$1.40

$1.40

H -.15

$1.45

$1.50

$1 .50

$1.60

$1 .60 $1.70

$1 .80

$1.80

i l *20

$1.90 $ 2.00

$ 2 .1 0

$ 2 .1 0

$ 2.20

$ 2.20

3.2.30.

$2 .3 0  

$ 2.40

$2.40

$2.60

$2.60

$g .80

$2 .80

$3 ,00

$3 .00

$? ,£ 0

$3.20

$3 .40

$ 3 .4 0

$3 ,60

$ 3 .6 0

$3 .8 0

$ 3 .8 0

$4 .0 0

$4.00

$4.20

$4 .20

$4.40

$4.40
and

o v e r

C u tters and m a rk e r s -- ._____________ 257 $3.28 2 4 2 7 6 1 1 10 61 56 49 17 12 8 8 4
W om en (a ll  t im e w o r k e r s )—........ 13 2.87 4 _ 1 6 2 _ _ _ _
M en — -----— , ----------------- 244 3.29 - - - - - - 2 - - 4 -  ■ 2 7 - 2 1 1 9 55 54 49 17 1 2 8 8 4

T im e — --------*-------------------------- 234 3.29 - - - - - - 2 - - 4 - 2 7 - 2 1 1 9 55 50 43 17 12 8 8 4
In sp e c to rs , fin a l (e x a m in e r s )

(a ll w om en) — — — ,— ------------- 99 1.65 - 1 1 9 8 6 22 1 14 4 4 10 5 - 2 3 _ _ _ _ _ _ _ , _ _
T im e — , , ------- ------------------------------ 95 1.67 - 7 9 8 6 22 1 14 4 4 10 5 _ 2 3 _ _ _ _ _ _ _ . _ _

P r e s s e r s ,  h a n d ,-— — .............. ......... 562 2.33 2 19 19 9 - 28 27 21 38 27 50 42 35 17 62 53 1 1 34 17 20 7 9 4 3 8
W om en.— -------------------------------------- 475 2.22 2 17 15 9 - 24 25 2 1 34 27 44 39 35 14 56 51 1 1 22 4 1 1 7 4 _ 3 _

T im e ,— — -----, ------------------------ 52 2 .16 - 3 - - - 3 3 9 2 4 9 - 4 - 5 4 _ _ _ _ 6 _ _ _ _
In ce n t iv e ,— , — ....................... 423 2.23 2 14 15 9 - 2 1 22 12 32 23 35 39 31 14 51 47 1 1 22 4 1 1 1 4 _ 3 _

M e n -----— ---------------------------------- 87 2.94 - 2 4 - - 4 2 - 4 - 6 3 - 3 6 2 - 12 13 9 _ 5 4 _ 8
In ce n t iv e - ,— ------------------------- 68 2.76 - 2 4 - - 4 2 - 4 _ 6 3 _ 3 3 2 _ 10 6 9 _ 5 4 _ 1

P r e s s e r s ,  hand and m a ch in e  ____ 34 2.98 - - - - 1 1 2 1 - 1 2 _ 2 _ 3 3 4 _ 3 _ _ 3 4 3 1
W om en (a ll in cen tiv e

w o r k e r s )— , ------------------------------ 27 2.72 - - - - 1 1 2 1 - 1 2 _ 2 _ 3 3 4 _ 2 _ , 2 1 1 1
7 3.96 1

In cen tive --------------------------------- 6 4.08 1 3 2
S e w e rs , hand (387 w om en

and 14 m e n )------------------------------------ 401 1 .86 6 26 13 16 16 38 39 51 41 19 47 20 16 12 15 7 9 7 _ 3 _ _ _ _ _
T im e — — , ------ ----------------------------- 129 1.91 - - 2 2 1 17 10 20 30 4 24 2 1 - 9 - _ 7 _ _ _ _ _ _ _
In cen tive— ---------------------------------- 272 1.84 6 26 1 1 14 15 2 1 29 31 1 1 15 23 18 15 12 6 7 9 - _ 3 _ _ _ _ _

S e w in g -m a ch in e  o p e r a to r s ,
se c t io n  sy s te m  (a ll w om en)--------- 816 1.93 16 140 34 31 26 47 41 41 48 54 57 38 38 44 60 49 13 1 1 16 7 1 1 1 - 2

In cen tive --------------------------------------- 787 1.95 16 126 34 30 26 39 39 41 48 54 53 38 38 44 60 49 13 1 1 16 7 1 1 1 _ 2
S e w in g -m a ch in e  o p e r a to r s ,

singlehand (b a ilor )
sy ste m  ------------------- — —-------------— 2,373 2.27 7 49 41 39 40 125 137 149 137 148 204 155 171 104 22 1 194 120 12 2 74 55 34 17 9 5 16

W om en — , — ------------------------------- 2,316 2.25 7 49 41 39 40 124 137 149 137 146 204 155 171 104 219 185 120 113 62 39 30 15 9 5 16
T im e ----------------------------------------- 117 2.13 - - - - - - 8 16 12 - 22 28 6 4 6 3 1 1 1 _ - - _ _ _
Incentive^.-------------------------------- 2 ,199 2.26 7 49 41 39 40 124 129 133 125 146 182 127 165 100 213 182 119 102 62 39 30 15 9 5 16

M e n ------------------------------------------------ 57 3.18 - - - - - 1 - - - 2 _ - - - 2 9 - 9 12 16 4 2 _ _ _
T im e — ----------------------------------- 45 3.24 2 7 - 9 12 9 4 2 _ _ _
In cen tive ------------------------- -------- 12 2.95 - - - - - 1 - - - 2 - - - - _ 2 - - _ 7 _ _ _ _ _

T h rea d  t r im m e r s  (c le a n e r s )
(a ll  w o m e n )------------------------------------ 191 1.40 4 99 22 31 10 6 5 5 - 5 - - _ 3 1 _ - - _ - - _ _ _ _

T im e —------------------------------------------- 143 1.36 4 74 17 26 10 3 5 4
In cen tive__________________________ 48 1.51 - 25 5 5 - 3 - 1 _ 5 - _ - 3 1 - _ - _ ■ _ _ _ _ _ _

W ork  d is tr ib u to rs  (a ll  w om en)
(a ll pu/nrlrp *• s) 21 1.61 1 1 3 13 1 1 1

The L os  A n g e le s—L ong B e a ch  and A naheim —Santa Ana—G arden  G rov e  Standard M etrop o lita n  S ta tistica l A re a s  co n s is t  o f L os  A n g e les  and O range C ou n ties.
2 E x clu d e s  p re m iu m  pay fo r  o v e rtim e  and fo r  w ork  on w eekends, h o lid a y s , and la te sh ifts . A p p ro x im a te ly  69 p e rce n t o f  the p rod u ction  w o rk e rs  co v e r e d  by  the study w ere  paid 

an in cen tiv e  b a s is .
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Table 10. Occupational Earnings: Newark and Jersey City1

(N um ber and a v e ra g e  s tr a ig h t -t im e  h ou rly  e a rn in g s2 o f w o rk e rs  in se le c te d  p ro d u ctio n  o ccu p a tion s  in  w o m e n 's  and m is s e s ' d r e s s  m anufacturing  e s ta b lish m en ts , M a rch  1966)

0)

N um ber o f w o rk e rs  re ce iv in g  s tra ig h t-t im e  h ou rly  earn in gs of—

O ccu pa tion  and se x
o e r
o f

w o r k ­
e rs

age
h ou rly  
e a rn - 
ings 1 2 3

$1.2 5
and

under
$1 .3 0

$1 .30

$1 .35

$1 .35

$1 .40

$1 .40

$ 1 .4 5

$1 .4 5

$ 1 .5 0

$1 .5 0

$1 .60

$1 .6 0

$ 1 .7 0

$1.70

$1.80

$1.80

$1.90

$ 1 .90

$ 2.00

$ 2.00

$ 2 .1 0

$ 2 .1 0

$ 2.20

$ 2.20

$2.30

$2.30

$2.40

$2.40

$2.60

$2.60

$2.80

$2.80

$3.00

$3.00

$3.20

$3.20

$3.40

$3.40

$3.60

$3.60

$3.80

$3.80

$4 .00

$4.00

$4 .20

$4.20

$4 .40

$4.40

$4.60

$4.60
and

o v e r

P r e s s e r s ,  hand_______________ 324 $3.68 18 4 4 5 3 41 4 3 2 26 5 25 12 15 10 2 1 20 18 21 3 67
W o m e n _____________________ 224 3.04 _ _ 18 _ 4 4 5 _ - - 3 41 4 3 2 25 5 25 10 15 8 10 16 4 - 22

T im e ____________________ 60 1.88 _ _ 18 _ - 4 3 - - - - 28 1 - - 6 - - - - - - - - - -
In cen tive________________ 164 3.47 _ _ _ _ 4 - 2 - - - 3 13 3 3 2 19 5 25 10 15 8 10 16 4 - 22

M e n ____ _____________________ 100 5.11 1 - - 2 - 2 1 1 4 14 21 45
In cen tive________________ 96 5.18 1 1 4 14 21 45

S e w e rs , hand (a ll
w om en )_______________________ 261 1 .88 4 3 16 9 13 35 69 17 5 1 1 9 21 - 9 1 1 2 5 16 4 - 2 - - - - -

T im e ------------------------------------ 117 1.59 - 3 - - 1 1 24 69 6 3 - - - 1 - - - - - - - - - - - -
In cen tive ------------------------------ 144 2 . 1 2 4 - 16 9 2 1 1 - 1 1 2 1 1 9 21 - 8 1 1 2 5 16 4 - 2 - - - - -

Sew ing -m a ch in e
o p e r a to r s , se c t io n
sy ste m  (a ll w o m e n )_______ 1.369 2 .34 22 62 - 53 9 44 66 59 140 117 103 90 62 59 74 60 79 65 43 33 33 18 23 36 - 19

T im e ________________________ 263 1.55 22 62 - 47 - 26 34 9 34 14 3 4 5 - - - 1 2 - - - - - - - -
In cen tive ------------------------------ 1,106 2.53 - - - 6 9 18 32 50 106 103 100 86 57 59 74 60 78 63 43 33 33 18 23 36 - 19

S ew in g -m a ch in e
o p e r a to r s ,  singlehand
(ta ilo r ) sy ste m
(a ll w om en) (a ll
in cen tiv e  w o r k e r s ) -------------- 873 2.77 - - 8 8 4 12 22 16 46 24 28 48 39 49 76 86 65 94 69 58 27 50 20 15 3 6

T h rea d  t r im m e rs
(c le a n e r s )  (a ll w om en )-------- 196 1.54 - 6 3 5 12 119 49 - - - - - - - 2 - - - - - - - - - - *•

T im e ________________________ 194 1.53 6 3 5 12 119 49

1 The N ew ark  and J e r s e y  C ity  Standard M etropolita n  S ta tistica l A reas co n s is t  o f  E s se x , Hudson, M o r r is , and Union C ou n ties.
2 E x clu d es  p re m iu m  pay fo r  o v e r t im e  and fo r  w ork  on w eekends, holidays, and late sh ifts . A p p ro x im a te ly  62 p e rce n t o f the p ro d u ction  w o rk e rs  c o v e re d  by the study w e re  paid on 

an in cen tiv e  b a s is .
3 W o rk e rs  w e re  d is tr ib u te d  as fo l lo w s : 2 at $4.60 to $ 4.80; 8 at $4.80 to $5; 4 at $5 to $ 5 .2 0 ; 6 at $5.40 to $ 5 .6 0 ; 8 at $5.60 to $ 5 .8 0 ; 16 at $5.80 to $6 ; and 23 at $6 and o v e r .
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Table 11. Occupational Earnings: New York City1— All Shops

(N u m ber and a v e ra g e  s tra ig h t-t im e  hourly  earn ings 2 o f w o rk e r s  in se le c te d  p ro d u ction  occu p a tion s  in  w o m e n 's  and m is s e s ' d r e s s  m anufacturing  e s ta b lish m en ts , M a rch  1966)

N um - A v e r - N um ber o f w o rk e r s  re c e iv in g  s tra ig h t-t im e  h ou rly  earn in gs o f—

O ccu p a tion  and se x o f hourly $1.25 $1.30 $1.40 $1.50 $1.60 $1.70 $1.80 $ 2.00 $ 2.20 $2.4 0 $2 .60 $ 2 .8 0 $ 3 .0 0 $3 .20 $ 3 .4 0 $ 3 .6 0 $3 .8 0 $ 4 .0 0 $ 4 .2 0 $ 4 .4 0 $4 .6 0 $ 4 .8 0 $ 5 .0 0 $5 .20 $ 5 .4 0 $5 .6 0
w o r k - e a rn - under “ " " " " ~ - - “ _ ■ ■ - “ - “ - - “ * - and

e i s ings 1 2 3 4 5 $1.30 $1.40 $1.50 $1.60 $1.70 $1.80 $ 2.00 $ 2.20 $2.40 $ 2.60 $2.8 0 $ 3 .0 0 $ 3 .2 0 $3 .4 0 $ 3 .6 0 $3 .8 0 $4 .0 0 $4 .2 0 $ 4 .4 0 $ 4 .6 0 $ 4 .8 0 $ 5 .0 0 $ 5 .2 0 $5 .4 0 $ 5 .6 0 o v e r

C u tters and m a rk e r s
(3 , 436 m e n  and
8 w om en) (a ll
t im e w o r k e r s )----------------------- 3, 444 $ 3 .5 5 52 - 42 72 783 1291 608 264 159 116 13 20 8 _ 4 4 8

In s p e c to rs , fin a l
(e x a m in e r s ) (a ll  w om en)
(a ll t im e w o r k e r s )_________ 1, 055 1.85 9 6 48 206 104 173 173 204 56 53 15 - 8

P r e s s e r s ,  hand--------------------- 3, 362 4 .94 36 20 8 4 16 1 1 49 31 26 72 28 22 82 334 159 202 72 138 166 81 176 128 142 371 3 997
W o m e n ____________________ 216 2.91 20 4 8 - 16 1 1 39 25 8 36 - 4 - - _ - 8 - 8 16 4 - 2 _ 16

T im e ___________________ 115 2.22 20 4 8 - 16 1 1 20 25 - 16 4
In cen tive ----------------------- 10 1 3.68 - - - - - - - 19 - 8 20 - 4 - - - - 8 . 8 16 4 _ 2 - 12

M e n ________________________ 3, 146 5.08 16 16 - 4 - - - 10 6 18 36 28 18 82 334 159 202 64 138 158 65 172 128 140 371 981
T im e ----------------------- 134 3.84 - - - - - - - 2 6 6 28 4 6 26 22 6 4 4 8 _ _ _ - • - 12
In ce n tiv e ----------------------- 3, 012 5.14 16 16 _ 4 _ - _ 8 _ 12 8 24 12 56 312 153 198 60 130 158 65 172 128 140 371 969

P r e s s e r s ,  m a ch in e
(a ll m en ) (a ll
in cen tiv e  w o r k e r s ) ------------- 80 4.87 32 - - - 8 - - _ 8 _ - .. _ 4 32

P r e s s e r s ,  hand and
m a ch in e  (52 m e n  and
4 w om en) (a ll  in cen tiv e
wn t* kp t g ̂ 56 4.89 20 4 l k 5 ^

S e w e rs , hand (5 , 056 w om en
1 D

and 32 m e n )------------------------- 5, 088 2 . 1 2 165 168 286 258 500 319 722 669 774 339 197 206 199 114 92 20 8 44 8 _ - _ _ _ _ *
T im e _______________________ 957 1.90 51 33 9 94 192 42 90 164 258 16 - - 8 _
In cen tive___________________ 4, 131 2.17 114 135 277 164 308 277 632 505 516 323 197 206 191 114 92 20 8 44 8 - _ _ _

Sew ing -m a ch in e
o p e r a to r s , s e c t io n
sy ste m  (3 , 395 w om en
and 66 m e n )------------------------- 3, 461 2.41 116 62 90 130 253 107 441 413 331 240 339 243 156 159 89 96 56 44 28 16 14 22 8 4 _ 4

T 635 1.85 88 50 3 68 38 9 136 1 1 0 74 18 16 q g g
In cen tive ------ -------- ------------- 2 , 826 2.54 28 12 87 62 215 98 305 303 257 222 323 234 148 159 81 96 56 44 28 16 14 22 8 4 . 4

Sew ing -m a ch in e
o p e r a to r s , singlehand
(ta ilo r ) s y s te m -------------------- 20 , 020 2.81 58 117 223 315 333 486 1438 2206 2018 1731 1919 2017 1685 1360 974 805 541 538 353 271 174 104 32 95 87 140

W o m e n ____________________ 1 8 ,5 0 6 2.74 58 117 223 311 329 486 1426 2150 1954 1683 1857 1917 1527 1225 834 704 459 382 313 171 92 96 24 39 25 104
T im e ---------- ------------------ 632 2.64 - - - - 8 20 36 88 48 52 108 1 1 6 72 36 44 . _ 4 - _ _ _ _ _
In cen tive ----------------------- 17, 874 2.74 58 117 223 311 321 466 1390 2062 1906 1631 1749 1801 1455 1189 790 704 459 378 313 171 92 96 24 39 25 104

M e n ------------------------------------ 1, 514 3.69 - - - 4 4 - 12 56 64 48 62 100 158 135 140 10 1 82 156 40 100 82 8 8 56 62 36
T im e ___________________ 72 3.22 - - - - - - - 20 - - - - 4 - 16 24 8
In ce n tiv e ----------------------- 1, 442 3.71 - - - 4 4 - 12 36 64 48 62 100 154 135 124 77 74 156 40 100 82 8 8 56 62 36

T hread  tr im m e r s
(c le a n e rs )  (1 ,4 8 8
w om en  and 9 m e n )________ 1, 497 1.65 27 52 48 910 91 128 78 105 32 - - _ 8 - . _ 18

Ti m 1, 443 1.62 27 52 48 878 89 126 78 105 32 8
In cen tive__________________ 54 2.37 32 2 2 18

W ork  d is tr ib u to rs
(22 w om en  and 8 m en)
(a ll t im e w o r k e r s )_________ 30 1.81 2 8 8 12

1 N ew  Y o rk  C ity  (the 5 b o rou g h s).
2 E x clu d es  p re m iu m  pay fo r  o v e rtim e  and fo r  w ork  on w eekends, h o lid a y s , and late sh ifts . A p pro x im a te ly  60 p e rce n t o f the p ro d u ctio n  w o rk e rs  c o v e re d  by  the study w ere  paid on 

an in cen tiv e  b a s is .
3 W o rk e rs  w e re  d is tr ib u te d  as fo l lo w s : 245 at $5.60 to $6 ; 136 at $6 to $ 6 .4 0 ; 148 at $6.40  to  $ 6 .8 0 ; 212 at $6.80 to $ 7 .2 0 ; 116 at $7.20 to $ 7 .6 0 ; 32 at $7.60 to  $8 ; and 108 at $8 and o v e r .
4 W o rk e rs  w e re  d is tr ib u te d  as fo l lo w s : 3 at $5.60 to $6 ; 12 at $6.60 to  $7; 4 at $7 to $ 7 .4 0 ; 5 at $7.60 to $8 ; and 8 at $8 and o v e r .
5 W o rk e rs  w e re  at $7 .60  to  $8 .
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Table 12. Occupational Earnings: New York City1-----Regular Shops

(N u m ber and a v e ra g e  s tr a ig h t -t im e  hourly  e a rn in g s2 o f w o rk e rs  in s e le c te d  p rod u ction  occu p a tio n s  in  w o m e n 's  and m is s e s ' d r e s s  m anufacturing  e sta b lish m en ts , M a rch  1966)

00

N um - A v e r - N um ber o f w o rk e rs  re c e iv in g  s tra ig h t- tim e h ou r ly  ea rn in gs of-

O ccu pa tion  and se x o f
age

h ou r ly $1.25 $1.30 $1.40 $1.50 $1.60 $1.70 $1.80 $ 2.00 $ 2.20 $2.40 $2 .60 $2 .80 $3 .0 0 $ 3 .2 0 $3 .4 0 $3 .6 0 $3 .8 0 $4 .0 0 $4 .2 0 $4 .4 0 $4 .6 0 $4 .8 0 fs T o o $ 5.20 $ 5 .4 0 $5 .60
w o rk - e a rn - 

__2 under and
e i s m gs $1.30 $1.40 $1.50 $1.60 $1.70 $1.80 $ 2.00 $ 2.20 $2.40 $2 .60 $2 .80 $3 .00 $3 .2 0 $ 3 .4 0 $3 .6 0 $3 .8 0 $4 .0 0 $4 .20 $4 .40 $ 4 .6 0 $ 4 .8 0 $5 .0 0 $ 5 .2 0 $ 5 .4 0 $ 5 .6 0 ov er

C u tters and m a rk e r s
(3 , 186 m en  and
8 w om en) (a ll

3, 194 $ 3 .5 5 52 40 32 783 1183 564 228 155 100 13 20 8 4 4 g
In sp e cto rs , fin a l

(e x a m in e r s ) (a ll  w om en)
(a ll t im e w o r k e r s )________ 614 1 .88 4 4 44 84 51 1 1 1 93 131 28 41 15 - 8

P r e s s e r s ,  hand_____________ 488 4 .60 _ - - , 8 - -  ; 8 24 8 20 16 4 74 56 4 4 4 14 26 9 36 24 2 23 3 124
W o m e n ___ „ _____________ 58 2.41 - _ - , 8 - - 8 24 - 16 - - - - - - - - - - - - 2 - -

T im e _____________ _____ 56 2.30 - , - _ 8 _ , 8 24 - 16
M en — , , , „ _____ ______*------ 430 4 .89 - , - , - - - - - 8 4 16 4 74 56 4 4 4 14 26 9 36 24 - 23 124

T im e _________ __________ 62 3.46 - , - - - - - - - - 4 - 4 26 16 4 4 , 4 - - - - - - -
In cen tive______________ 368 5.13 - - - - - - - - - 8 - 16 - 48 40 - - 4 10 26 9 36 24 - 23 124

P r e s s e r s ,  m a ch in e
(a ll m en ) (a ll

29 7.69 4 29
S e w e rs , hand (1 , 130

w om en  and 16 m e n )—, ------ 1, 146 2.07 6 8 85 42 115 75 146 232 295 61 20 4 9 16 8 20 4
T im e ------- ---------------- „-------- 606 2.09 - , 4 16 56 16 80 160 258 16
In ce n tiv e ,— . ................... 540 2.05 6 8 81 26 59 59 66 72 37 45 20 4 9 16 8 20 4

Sew ing -m a ch in e
o p e r a to r s , s e c t io n
sy ste m  (a ll w om en) s ------- 484 2.28 - - 4 8 100 8 68 104 76 16 8 14 18 16 8 8 8 6 4 4 4 2 - - -

S ew in g -m a ch in e
o p e r a to r s , s in g le -
hand (ta ilo r ) s y s te m --------- 3, 007 3.23 8 2 18 8 33 14 81 161 161 225 267 317 292 346 178 208 118 190 80 100 54 44 4 20 42 36

W o m e n ---------- ------------------- 2, 490 3.04 8 2 18 8 33 14 81 161 157 215 253 293 276 312 150 150 81 118 56 36 4 36 4 - 8 16
T im e , , , ............................. 360 2.91 , _ - - - - 8 8 8 24 64 108 64 36 36 - - 4 - - - - - - - -
In cen tive --------------------- 2, 130 3.06 8 2 18 8 33 14 73 153 149 191 189 185 2 1 2 276 114 150 81 114 56 36 4 36 4 - 8 16

M e n ----------------------------------- 517 4 .15 - - , , - - - - 4 10 14 24 16 34 28 58 37 72 24 64 50 8 - 20 34 20
465 4.21 4 10 14 24 12 34 12 34 29 72 24 64 50 8 20 34 20xuc entiv  —---— — 

T h read  t r im m e rs
(c le a n e rs )  (a ll w o m e n ),, ,. 231 1.94 - - 4 104 6 24 18 45 4 - - - 8 - - - * 18 - - - - - - - -

T im e ------- ----------------- ------ 189 1.79 4 84 4 22 18 45 4 8

1 New Y o rk  C ity (the 5 b o ro u g h s).
2 E x clu d es  prem ium  pay fo r  o v e r t im e  and fo r  w ork  on w eekends, h o lid a y s , and late sh ifts . A p p rox im a te ly  76 p e rce n t  o f the p ro d u ctio n  w o rk e r s  c o v e re d  b y  the study w e re  paid on 

a t im e  b a s is .
 ̂ W o rk e rs  w e re  d is tr ib u te d  &s fo l lo w s : 36 at $5.60 to $6 ; 16 at $6.40 to $ 6 .8 0 ; 16 at $6,80  to $7 .20; 16 at $7 .20  to  $7.60; and 40 at $8  and o v e r ,

4 W o rk e rs  w e re  d is tr ib u te d  as fo l lo w s ; 12 at $6.40 to $6 .80 ; 4 at $6.80 to  $7 .20 ; 5 at $7.60 to  $ 8 ; and 8 at $8 and o v e r .
5 In su ffic ien t data to  w arra n t p re se n ta tio n  o f sep arate  a vera g es  by m ethod  o f  w age paym ent; p redom in an tly  in cen tiv e  w o rk e r s .
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Tabic 13. Occupational Earnings: New York City1— Contract Shops

(N u m ber and a v e ra g e  s tra ig h t -t im e  hourly  e a rn in g s2 of w o rk e rs  in  s e le c te d  p ro d u ctio n  o ccu p a tio n s  in  w o m e n 's  and m is s e s ' d r e s s  m anufacturing  e s ta b lish m en ts , M a rch  1966)

O ccu p a tio n  and se x

N u m ­
b e r
o f

w o r k ­
e rs

A v e r -
age

h ou rly
e a rn ­
in g s2 3

Nunnber o f w o rk e rs  re c e iv in g  s tra ig h t- tim e h ou r ly  earn in gs of-
$1.25

and
under
$1.30

$1.30

$1.40

$1.40

$1.50

$1.50

$1.60

$1.60

$1.70

$1.70

$1.80

$1.80

$ 2.00

$ 2.00

$ 2.20

$ 2.20

$2.40

$2.40

$2.60

$2.60

$2.80

$2 .80

$3 .00

$3 .00

$3 .20

$3 .20

$3 .40

$3 .40

$3 .6 0

$3 .60

$3 .80

$3 .80

$4 .00

$4 .00

$4 .20

$4 .20

$4 .40

$4 .4 0

$ 4 .6 0

$4 .60

$4 .8 0

$ 4 .8 0

$ 5 .0 0

$5 .0 0

$5 .2 0

$5.20

$5.40

J t t o

$5.6 0
and
o v e r

C utter*  and m a r k e r s
(a ll m en ) (a ll

250 $3.55 2 40 108 44 36 16
In sp e c to r* , fin a l

(e x a m in e r* ) (a l l  w om en)
441 1.81 5 2 4 122 53 62 80

1
73 28 12

P r e i s e r * ,  hand--___ _________ 2, 874 5.00 36 20 8 4 8 1 41 7 18 52 12 18 8 278 155 198 68 124 140 72 140 104 140 348 3 87 3
158 3.09 20 4 8 8 1 1 31 1 8 20 4 8 8 16 4 16

T im e  -.................... 59 2 14 20 4 8 g 1 1
In ce n t iv e .—-------------------- 99 3.65 . 19 8 20 - 4 _ _ _ _ 8 _ 8 16 4 _ _ _ 12

M en --------------------- 2, 716 5.11 16 16 - 4 - - - 10 6 10 32 12 14 8 278 155 198 60 124 132 56 136 104 140 348 857
T im e —___-— ___ - _______ 72 4.17 - - - - _ _ _ 2 6 6 24 4 2 _ 6 2 _ 4 4 _ _ _ _ _ _ 12
In cen tive—.......................... 2, 644 5.14 16 16 - 4 - - - 8 - 4 8 8 12 8 272 153 198 56 120 132 56 136 104 140 348 845

P r e i s e r * ,  m a ch in e
(a ll m en ) (a ll

tkinvlfPT'Rj 51 3.27 32 8 8
S e w e r* , hand (3 , 926

w om en  and 16 m en);________ 3, 942 2.13 159 160 201 216 385 244 576 437 479 278 177 202 190 98 84 _ 4 44 8 _ _ _ _ _ _ _
Tim*. 351 1.57 51 33 5 78 136 26 10 4 8
In cen tive ------- -— ---------------- 3, 591 2.18 108 127 196 138 249 218 566 433 479 278 177 202 182 98 84 _ 4 44 8 _ _ _ _ _ _

Sew ing -m a ch in e
o p e r a to r s , s e c t io n
sy ste m  ( 2 , 9 1 1  w om en
and 66 'nrw»n) 2, 977 2.44 116 62 86 122 153 99 373 309 255 224 331 229 138 143 81 88 48 38 24 12 10 20 8 4 4

Tiftifi, 411 1.70 88 50 3 68 38 9 80 22 18 2 16 9 8
In cen tive ................................ . 2, 566 2.56 28 12 83 54 115 90 293 287 237 222 315 220 138 143 73 88 48 38 24 12 10 20 8 4 4

S ew ing -m a ch in e
o p e r a to r s , s ing lehand
(ta ilo r )  s y s te m .......................... 1 7 ,0 13 2.73 50 115 205 307 300 472 1357 2045 1857 1506 1652 1700 1393 1014 796 597 423 348 27 3 171 120 60 28 75 45 104

W o m e n -------------------------------- 1 6 ,0 16 2.69 50 115 205 303 296 472 1345 1989 1797 1468 1604 1624 1251 913 684 554 378 264 257 135 88 60 20 39 17 88
T im e  _ _ _ 272 2.28 8 20 28 80 40 28 44 » 8 a
In cen tive ------------------------ 15, 744 2.70 50 115 205 303 288 452 1317 1909 1757 1440 1560 1616 1243 913 676 554 378 264 257 135 88 60 20 39 17 88

M e n --------------------- ------------— 997 3.45 - - - 4 4 - 12 56 60 38 48 76 142 10 1 1 1 2 43 45 84 16 36 32 _ 8 36 28 16
In cen tive ------------------------ 977 3.47 - - - 4 4 - 12 36 60 38 48 76 142 10 1 1 1 2 43 45 84 16 36 32 _ 8 36 28 16

'Thread t r im m e r s
(c le a n e r s )  (1 , 257
w om en  and 9 m en )__________ 1 , 266 1.59 27 52 44 806 85 104 60 60 28

T im p 1, 254 1.60 27 52 44 794 85 104 60 60 28
W ork  d is tr ib u to rs

(14 w om en  and 8 m en)
(a ll  t im e w o rk e rs )__________ 22 1.85 2 8 ~ “ “ 12

1 N ew  Y o rk  C ity  (the 5 b o ro u g h s).
2 E x clu d e s  p re m iu m  pay fo r  o v e rtim e  and fo r  w ork  on w eekends, holidays, 

an in cen tiv e  b a s is .
3 W o rk e rs  w e re  d is tr ib u te d  as fo l lo w s : 213 at $5.60 to $6 ; 136 at $6 to $6.40

and late sh ifts . A p p ro x im a te ly  80 p e rce n t o f the prod u ction  w o rk e rs  co v e re d  by the study w ere  paid on 

132 at $6.40  to $ 6 .80 ; 196 at $6.80  to  $ 7 .2 0 ; 100 at $7.20 to $ 7 .6 0 ; 32 at $7.60  to $ 8; and 64 at $8 and o v e r .
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Table 14. Occupational Earnings: Paterson—Clifton—Passaic1

(N um ber and a v e ra g e  s tr a ig h t -t im e  h ou rly  earn ings 2 o f w o rk e rs  in s e le c te d  p rodu ction  o ccu p a tio n s  in  w o m e n 's  and m is s e s ' d r e ss  m anufacturing  e s ta b lish m en ts , M arch  1966)

N um - A v e r - N um ber o f w o rk e r s  re ce iv in g  s tra ig h t-t im e  h ou rly  ea rn in gs o f—

O ccu p a tion  and sex o f h ou r ly $1 .30 $1 .35 $1 .40 $ 1 .4 5 $1 .50 $ 1 .6 0 $1.70 $1.80 $1.90 $2.00 $2 .1 0 $2.20 $2.30 $2.40 $2.50 $2.60 $2.70 $2.80 $2.90 $3.00 $3.10 $3.30 $3.46
w o rk - e a rn - under “ - - - ’ - - - - ~ - - - - - - “ - - - - and

$1.35 $1.40 $1 .4 5 $1 .50 $ 1.60 $1.7 0 $1.80 $1.90 $2.00 $2 . 10 $ 2.20 $2.30 $2.40 $2.50 $2.60 $2.70 $2.80 $2.90 $3.00 $3.10 $3.20 $3.30 $3.40 $3.50 o v e r

In s p e c to rs , fin a l (e x a m in e r s )
(a ll  w om en) (a ll
tim e w o rk  e ra ) ....... 20 $1.81 3 2 4 6 2 3

P r e s s e r s ,  hand (136 m en  and
139

21
4 .57
3.61

3 8 15 3 113 
6T i m e  _ . 6 9

118
126
4Q

4 .76
1.96

3 2
'

g
" 107

S e w e rs , hand (a ll women)_ ___ 2 6 9 31 14 6 7 13 4 6 3 12 _ 2 3 4 2 2
1.62
2 .18

2 6 2 27
4

g 3
T n r.en tive  . ....

•*7
77 7 6 3 7 12 4 6 3 12 _ 2 3 4 2 . . 2 _ _

S ew in g -m a ch in e  o p e r a to r s ,
s e c t io n  sy ste m
(541 w o m e n  and 4 m e n )  ...... 545 2.50 2 6 4 16 2 1 24 27 32 40 31 50 34 28 38 26 15 27 20 8 12 8 13 1 1 52

T n r.en tive  .. ... 496 2.54 2 5 4 _ 13 17 20 27 30 34 26 44 33 20 35 22 15 25 20 8 12 8 13 1 1 52
S ew in g -m a ch in e  o p e r a to r s ,

s ing lehand (ta ilo r ) 
sy ste m  (a ll w om en) (a ll
i n r e n t iv e  w o r k e r s ) 593 2.49 3 3 12 13 30 49 40 39 42 76 43 39 26 34 2 1 19 20 1 1 21 15 15 22

T h rea d  tr im m e r s  (c le a n e r s )
(a ll  w om en) (a ll 
t i m e w o r k e r a )  ______  .. 72 1.55 4 6 2 44 4 4 8

1 The P ate r s o n -C l  i f  t o n -  P a s s a ic  Standard M etropo lita n  S ta tistica l A rea  co n s is ts  o f  B e rg e n  and P a s s a ic  C ounties.
2 E x clu d e s  p re m iu m  pay fo r  o v e r t im e  and fo r  w ork  on w eekends, holidays, and la te  sh ifts . A p p rox im ate ly  72 p e rce n t o f the p ro d u ctio n  w o rk e rs  c o v e re d  by the study w e re  paid on 

an in ce n tiv e  b a s is .
3 W o rk e rs  w e re  d is tr ib u te d  as fo l lo w s : 20 at $3.70 to $3 .90 ; 17 at $3.90 to $ 4 .1 0 ; 6 at $4.10 to $ 4 .30 ; 12 at $4.50 to $ 4 .7 0 ; 20 at $4.70 to $4 .90 ; 4 at $4.90 to $5 .10 ; 11 at $5.50 to 

$ 5 .7 0 ; 4 at $5 .70  to  $ 5 .9 0 ; 4 at $5.90  to $ 6 .1 0 ; and 15 at $6.10 and o v e r .
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Table 15. Occupational Earnings: Philadelphia1

(N u m ber and a v e ra g e  s tra ig h t-t im e  h ou rly  e a rn in g s2 o f  w o rk e r s  in  se le c te d  p ro d u c tio n  occu p a tion s  in w o m e n 's  and m is s e s ' d r e s s  m anufacturing  e s ta b lish m en ts , M a rch  1966)

N um ­
b e r
o f

A v e r - Nurn b er o f w o rk e rs  re ce iv in g  stra igh t- tim e h ou rly  earn ings of-

O ccu p a tion  and se x hourly $1.25
and

$ 1 .3 0 $ 1 .3 5 $1 .40 $ 1 .4 5 $ 1.50 $1.60 $1.70 $1.80 $1.90 $ 2.00 $ 2 . 10 $ 2.20 $2.30 $2.40 $2 .50 $2.60 $2.80 $3 .00 $3.20 $3.40 $3 .60 $3 .80 $4.00 $4 .20 $4 .40

e r s ings 1 2 3 under
$1.30 $ 1 .3 5 $ 1 .4 0 $1 .45 $ 1 .5 0 $ 1 .6 0 $1.70 $1.80 $1.90 $ 2.00 $ 2 .1 0 $ 2.20 $2.30 $2.40 $2.50 $2 .60 $2.80 $3.00 $3.20 $3.40 $3.60 $3 .8 0 $4 .00 $4.20 $4.40

and
o v e r

C u tters and m a rk e r s
(a ll m en ) (a ll
tim e  w o r k e r s ) ----------------------- 178 $ 3 .3 6 1 56 61 49 2 7 2

In sp e c to rs , fin a l
(e x a m in e r s ) (a ll  w om en) — 147 1.62 2 - 1 - - 104 7 10 7 3 3 4 - 4 2

T im e ----- ---------- ------------------- 134 1.59 2 - 1 - - 103 7 9 5 - 1 2 - 4 . _ _
P r e s s e r s ,  hand---------- ---------- 378 2.51 - - 2 1 - 1 1 29 21 16 42 17 29 18 30 18 24 15 21 2 1 10 13 13 1 4 4 18

W o m e n ------------------------------- 336 2.35 - - 2 1 - 1 1 29 19 16 38 17 29 18 30 18 24 15 17 21 10 10 2 _ 4 _ 5
T im e .................................... 14 1.76 - - 2 - - - 4 4 - 2 - - - 2
In ce n tiv e ----------------------- 322 2.38 - - - 1 - 1 1 25 15 16 36 17 29 18 28 18 24 15 17 21 10 10 2 _ 4 _ 5

M en (a ll  in ce n tiv e
w o r k e r s )_________________ 42 3.75 - - - - - - - 2 - 4 - - - - - - - 4 _ _ 3 1 1 1 _ 4 3 13

P r e s s e r s ,  m a ch in e
(5 m en  and 2 w om en)
(a ll in ce n tiv e  w o r k e r s ) ----- 7 2.39 _ . . . . . 1 . _ 2 _ . 2 . . . . 2 .

S e w e rs , hand (149
w om en  and 3 m e n )________ 152 1.80 2 - 1 1 2 1 45 20 9 16 8 4 12 8 3 5 - 2 1 2 1 _ _ _ _ _ _

T im e -.......................- ................ 65 1.52 2 - 9 2 _ 36 14 - 2
In cen tive— ................... —----- 87 2.00 - - 2 - 1 9 6 9 14 8 4 12 8 3 5 - 2 1 2 1 _ _ _ _ _ _

S e w in g -m a ch in e
o p e r a to r s , s e c t io n  
sy ste m  (a ll w om en )------------ 1, 892 2.18 10 6 15 21 28 152 191 180 161 104 136 106 117 102 1 1 0 75 89 88 62 42 37 29 1 1 4 5 1 1

26
1 , 866

1.80
2.19

22
158

2 2
In cen tive— ............................. 10 6 15 21 28 152 191 161 104 136 104 115 102 1 1 0 75 89 88 62 42 37 29 1 1 4 5 1 1

S e w in g -m a ch in e
o p e r a to r s , s inglehand 
(ta ilo r )  sy s te m  (498
w om en  and 13 m e n )------------ 511 2.39 - - - 2 2 45 18 29 27 37 29 45 36 22 23 29 47 33 32 21 1 1 8 1 10 _ 4

In cen tive ---------------------------- 501 2.38 - - - 2 2 45 18 29 27 37 29 43 34 22 23 29 45 33 30 19 1 1 8 1 10 _ 4
T h rea d  t r im m e r s

(c le a n e r s )  (a ll  w om en )------ 175 1.54 7 . - - - 147 1 1 2 1 1 - 4 - - 2
T im e ----------------------------------- 158 1.53 3 - - - - 139 10 2 - - - 4
In cen tive__________________ 17 1 . 6 1 4 - - - - 8 1 - 1 1 - - - - 2

'Work d is tr ib u to rs
(40 w om en  and 2 m en )
(a ll t im e w o r k e r s ) -------------- 42 1.64 4 - - 1 " 20 4 4 2 2 2 - - 3

1 The P h ilad e lp h ia  a re a  co n s is ts  o f  P h iladelph ia  and D ela w are  C ounties, P a . ,  and C am den County, N .J .
2 E x clu d e s  p re m iu m  pay  fo r  o v e rtim e  and fo r  w ork  on w eekends, h o lid a y s , and la te sh ifts . A p p ro x im a te ly  68 p e r ce n t o f  the p ro d u ction  w o rk e rs  c o v e re d  by the study w ere  paid on 

an in cen tiv e  b a s is .
3 W o rk e rs  w e re  d is tr ib u te d  as fo l lo w s : 3 at $4.40 to $4.60; 6 at $4.60 to $ 4 .80 ; 2 at $4.80 to  $5; and 2 at $5.40 to $5 .60 .
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Table 16. Occupational Earnings: St. Louis1

(N um ber and a v e ra g e  s tr a ig h t -t im e  h o u r ly  earn ings 2 o f  w o rk e rs  in se le c te d  p rod u ction  occu p a tion s  in  w o m e n 's  and m is s e s ' d r e s s  m anufacturing  esta b lish m e n ts , M a rch  1966)

N u m - A v e r - N um ber o f  w o rk e r s  re ce iv in g stra ig h t -t im e  h ou r ly  ea rn in gs of-

O ccu p a tion  and se x o f
age

h ou rly Under
$ 1 .5 0 $ 1.60 $ 1.70 $ 1 .8 0 $ 1 .9 0 $ 2.00 $ 2 . 10 $ 2.20 $ 2 .3 0 $ 2 .4 0 $ 2 .5 0 $ 2 .6 0 $ 2 .7 0 $ 2 .8 0 $ 2 .9 0 $ 3 .0 0 $ 3 .2 0 $ 3 .4 0 $ 3 .6 0 $ 3 .8 0

w o r k - e a rn - $ 1 .5 0 under and
ings $ 1 .6 0 $ 1.70 $ 1 .8 0 $ 1 .9 0 $ 2.00 $ 2 .1 0 $ 2.20 $ 2 .3 0 $ 2 .4 0 $ 2 .5 0 $ 2 .6 0 $ 2 .7 0 $ 2 .8 0 $ 2 .9 0 $ 3 .0 0 $ 3 .2 0 $ 3 .4 0 $ 3 .6 0 $ 3.80 ov e r

C u tters and m a rk e r s  (91 m en  and
1 w om an) (a ll  t im e w o r k e r s )--------------------- 92 $ 3 . 16 - - - - - - - - - - - - - - - 7 66 16 3 - -

In s p e c to rs , fin a l (e x a m in e rs )
(a ll  w o m e n )-------------------------------------------------- 51 1 .69 - 3 37 2 4 1 - 2 1 1 - - - - - - - - - - -

T im e ---------- -------------------------------------------------- 47 1 .6 4 - 3 37 2 4 1 - - - - - - - - - - - - - -
P r e s s e r s ,  hand------------------------ ---------------------- 124 2. 57 - - 1 - 14 5 8 21 14 5 4 3 2 2 7 7 14 3 5 5 4

W o m e n ______________________  ____________ 117 2. 52 - - 1 - 14 5 8 21 14 5 4 2 2 2 7 7 14 2 1 5 3
In cen tive ------------------------------------------------ 107 2. 57 - - 1 - 8 5 8 19 12 5 4 2 2 2 7 7 14 2 1 5 3

M en (a ll  in cen tiv e  w o r k e r s ) ------------------- 7 3 .4 5 - - - - - - - - - - - 1 - - - - - 1 4 - 1
P r e s s e r s ,  m ach in e  (18 w om en

and 1 m an) — --------------------------------------------- 19 2. 07 - - 3 2 1 - - 8 3 _ - - 1 - - 1 _ _ _ _ _
In ce n tiv e ----------------------------------------------------- 15 2 . 06 - - 3 2 1 - - 4 3 _ _ _ 1 _ - 1 - _ _ _ _

S e w e rs , hand (a ll  w o m e n )--------------------------- 94 1 .83 - 1 46 14 8 - 5 5 2 6 5 1 - 1 - - - - - - -
T im e ----------------------------------------------------------- 22 1.61 - - 21 1 - - - - - - - - - - - - - - - - -
In ce n tiv e -------------  -------------  -------------------- 72 1 . 9 0 - 1 25 13 8 - 5 5 2 6 5 1 - 1 - - - - - - -

S e w in g -m a ch in e  o p e r a to r s ,  s e c t io n
sy s te m  (a ll w om en )------------------------------------- 799 2. 03 1 1 72 254 91 62 56 38 52 33 26 27 17 20 7 8 12 1 1 7 2 2

T im e ..................................................... .................... 29 1.77 - - 3 21 3 - - 1 - - - - - 1 - - - - - - -
I n c e n t iv e ------------------------  ------------------------ 770 2. 04 1 1 69 233 88 62 56 37 52 33 26 27 17 19 7 8 12 1 1 7 2 2

S e w in g -m a ch in e  o p e ra to rs , s in g le -
hand (ta ilo r ) sy ste m  (a ll
w om en) (a ll in cen tiv e  w o r k e r s ) --------------- 194 2. 35 - - - 20 8 19 16 16 16 23 17 15 9 7 5 5 6 4 4 1 3

T h re a d  tr im m e r s  (c le a n e rs )
(a ll  w o m e n )------------ ----------------------------------- 32 1 .9 6 - 7 7 2 1 4 1 2 1 1 1 1 1 1 1 - - 1 - - -

T im e ------------------------------------------------------------ 7 1. 56 - 5 2 - - - - - - - - - - - - - - - - - -
In ce n tiv e -------------------------------------------------- 25 2. 07 - 2 5 2 1 4 1 2 1 1 1 1 1 1 1 - - 1 - - -

W ork  d is tr ib u to rs  (a ll  w om en)
(a ll  t im e w o r k e r s ) --------------------------------------- 52 1. 59 3 35 7 3 2 2

1 The St. L ou is  S tandard M etro p o lita n  S ta tistica l A re a  co n s is ts  o f  the c ity  o f  St. L ou is ; the cou n ties  o f  F ra n k lin , J e ffe r s o n , St. C h a r le s , and St. L o u is , M o .;  and the cou n ties o f 
M a d ison  and St. C la ir , 111.

2 E x clu d es  p re m iu m  pa y  fo r  o v e r t im e  and fo r  w ork  on w eekend s, h o lid a y s , and late sh ifts . A p p ro x im a te ly  66 p e r ce n t o f  the p ro d u ction  w o rk e rs  c o v e r e d  b y  the study w e re  paid on 
an in cen tiv e  b a s is .
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Table 17. Occupational Earnings: Wilkes-Barre—Hazleton1

(N u m ber and a v e ra g e  stra ig h t-t im e  h ou rly  e a rn in g s2 o f  w o rk e rs  in se le c te d  p ro d u ctio n  occu p a tion s  in w o m en 's  and m is s e s ' d r e s s  m anufacturing  e sta b lish m en ts , M a rch  1966)

O ccu p a tion  and sex

C u tters and m a rk e r s
(a ll m e n )--------------------- ------ —

T im e ------ -----------------------------
In sp e c to rs , fin a l 

(e x a m in e r s ) (a ll  w om en)
T im e ________________________

P r e s s e r s ,  hand......... ................
W o m e n ---------- ----------------------

T im e ____________________
In ce n tiv e ------------------------

M en (a ll  in ce n tiv e
w o r k e r s )__________________

S e w e rs , hand (a ll
w om en )-----------------------------------

T im e ________________________
In cen tive .......................... ..........

Sew ing -m a ch in e  
o p e r a to r s , se c t io n
s y s t e m _______________________

W o m e n _____________________
In cen tive________________

M en (a ll  in cen tiv e
w o r k e r s )_________________

T hread  tr im m e r s
(c le a n e r s )  (a ll  w om en )_____

T im e ________________________
In cen tive____________ - ______

W ork  d is tr ib u to rs  
(142 w om en  and 46 m en) 
(a ll t im e w o r k e r s )__________  1 2

N u m - A v e r - N um ber o f w o rk e rs  re ce iv in g  stra igh t- tim e h ou rly earn in gs of-

o f hourly $1.25 $1.30 $1.35 $1.40 $1.45 $1.50 $1.60 $1.70 $1.80 $1 .90 $2 .00 $2 .10 $2 .2 0 $2 .30 $ 2 .4 0 $2.50 $2.60 $2.70 $2.80 $3.00 $3.20 $3.40 $3.60 $3.80 $4.00 $4.20
w o rk - e a rn - under - - - - - - - - - - - " ~ - - - - and

e i  s $1.30 $1.35 $1.40 $1.45 $1.50 $1 .60 $1.70 $1.80 $1 .90 $2 .00 $2 .10 $2 .20 $2 .30 $2 .4 0 $ 2 .5 0 $ 2 .6 0 $2 .7 0 $ 2 .8 0 $3.00 $3.20 $3.40 $3.60 $3.80 $4.00 $4.20 ov e r

81 $2.79 2 7 1 1 2 3 2 25 2 27 4 2 3
76 2.59 - - - - - 2 7 - - 1 1 2 3 1 25 2 26 4 - - - 2 -

64 1.51 4 5 4 . 2 33 11 4 _ _ _ 1 _ _ _ _ _ _ _ _ _ _ _ _ _ .
63 1.50 4 5 4 - 2 33 11 4 - -

540 2.68 1 - - - - 5 30 18 13 26 26 42 24 24 32 28 20 14 60 64 31 20 27 10 10 15
470 2.61 1 - - - - 5 30 18 13 24 23 39 22 24 28 28 20 14 52 50 20 15 22 5 3 14

10 1.68 - - - - - 2 6 - 1 - - - - 1
460 2.63 1 - - - - 3 24 18 12 24 23 39 22 23 28 28 20 14 52 50 20 15 22 5 3 14

70 3.17 2 3 3 2 - 4 - - - 8 14 11 5 5 5 7 1

146 1.67 1 _ _ _ 5 75 25 15 5 5 _ _ 5 8 2 _ _
39 1.55 1 - - - - 32 1 5

107 1.72 - “ 5 43 24 10 5 5 - 5 8 2

4, 684 1.92 70 11 9 15 60 973 590 648 377 302 361 213 238 162 145 103 99 81 93 47 40 31 5 8 3
4, 660 1.92 70 11 9 15 60 963 583 648 375 300 361 213 238 162 144 103 99 81 91 47 40 31 5 8 _ 3
4, 535 1.93 70 11 9 15 60 898 573 643 375 300 321 213 233 162 144 103 99 81 91 47 40 31 5 8 - 3

24 1.76 - - - - - 10 7 - 2 2 - - - - 1 - - - 2 - - - - - - -

525 1.57 14 _ 4 1 13 403 46 13 7 1 3 2 3 _ 6 3 _ - 3 _ _ _ _ _ _ _
449 1.52 14 - 4 1 13 380 37 - _

76 1.89 - " " “ 23 9 13 7 1 3 2 3 “ 6 3 3 - 3 " - - " - -

188 1.61 6 1 1 5 103 37 14 - 3 12 - - 3 3

1 The W ilk e s -B a r r e —H a zleton  Standard M etropolita n  S tatistica l A r e a  co n s is ts  o f  L u zern e  County.
2 E x clu d e s  p rem iu m  pay fo r  ov e rtim e  and fo r  w ork  on w eekends, h olida ys, and late sh ifts . A p p ro x im a te ly  ?1 p e rce n t  o f the p rod u ction  w o rk e rs  c o v e re d  by the study w ere  paid on 

an in cen tiv e  b a s is .

10
G)
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Table 18. Method o f Wage Payment

(P e rc e n t  o f  p rodu ction  w o rk e rs  in w om en 's  and m is s e s ' d re ss  m anufacturing  esta b lish m en ts  b y  m ethod o f  w age paym ent, 1
11 s e le c te d  a r e a s , M a rch  1966)

F a ll R ive r  
and

New B e d fo rd

L os A n g e le s -  
Long B ea ch  

and A naheim — 
Santa A n a - 

G arden G rov e

N ew ark New Y ork  C ity
P a te rso n —

C lifton —
P a s sa ic

W ilk e s -
B a r r e —

H azleton
M ethod o f  w age paym ent B oston C hicago D allas and

J e r s e y
C ity

A ll
shops

R egu lar 
shops 2

C on tract
shops

P h ila ­
delphia St. L ou is

A ll w o r k e r s _____________________________________ 100 100 100 100 100 100 100 100 100 100 100 100 100

In cen tive  w o r k e r s ___________________________________ 51 67 51 64 69 62 60 24 80 72 68 66 71
Individual p ie c e w o r k ____________________________ 46 62 39 63 69 57 55 22 72 67 68 66 71
G rou p  p ie c e w o r k ________________________________ 4 (1 2 3 ) 12 (3 ) 4 5 2 7 6 - - -
Individual b o n u s _________________________________ 1 5 - 1 - - - - - - 1 - -
G rou p  b o n u s ---------------------------- ------------------------ — - 1 ■ " - - - - - - -

T im e -r a t e d  w o r k e r s ------------------------------------------------ 49 33 49 36 31 38 40 76 20 28 32 34 29
F o r m a l p la n s-------------------------------------------------------- 4 28 2 - 1 30 36 70 17 25 32 34 28

Single ra te  ------------------------------------------------------ 4 - 2 - 1
(3 )

30 36 70 17 25 32 - 27
Range o f  r a t e s ----------------- ------------------------------ - 28 - - - - - - - - 34 1

Individual r a te s __________________________________ 45 5 47 36 29 8 4 6 3 3 (3) 1

1 F o r  de fin ition  o f  m eth od  o f  w age paym en t, see  appendix A .
2 Includes job b in g  sh op s p e r fo rm in g  so m e  m anufacturing o p eration s , such  as cutting and pack ing  and shipping, in addition  to  re g u la r  (in sid e ) shops.
3 L e s s  than 0. 5 p e r ce n t .

NO TE: B e ca u se  o f  roun din g, sum s o f  indiv idual item s m ay not equal to ta ls .

Table 19. Scheduled Weekly Hours

(P e rc e n t  o f  p rodu ction  w o rk e rs  in w om en 's  and m is s e s ' d re ss  m anufacturing  esta b lish m en ts  by sch edu led  w eek ly  h o u r s ,1
11 s e le c te d  a r e a s , M a rch  1966)

W eek ly  hours B oston C hicago D allas
F all R iv e r  

and
New B ed fo rd

L os A n g e le s -  
Long B ea ch  

and A naheim — 
Santa A n a - 

G arden  G ro v e

N ew ark
and

J e r s e y
C ity

New Y ork  C ity
P a te rso n —

C lifton —
P a s s a ic

P h ila ­
delphia St. L ou is

W ilk e s -
B a rr e —

H azletonA ll
shops

R egu lar 
shops 2

C on tract
shops

T o t a l ____________________________________________ 100 100 100 100 100 100 100 100 100 100 100 100 100

U nder 35 h o u r s --------------------------------------------------------- _ _ . _ _ 4 _ _ _ _ _ _ _
35 h o u r s ---------------------------------------------------------------------- 87 88 6 100 7 85 96 98 95 95 100 100 100
O ve r 35 and under 37V2 h o u r s ------------------------------- 6 - - - - - - - - - - - -
37V2 h o u r s ___________________________________________ - - - - - - 1 (3 ) 1 - - - -
O ver 37Vz and under 40 h o u r s .  --------------------------- - - - - - - (3 ) 1 - - - - -
40 h o u r s ---------------------------------------------------------------------- 8 12 94 - 93 8 3 (3 ) 4 5 - - -
O v e r  40 h o u rs ------------------------------------------------------------ 3

1 Data re la te  to  the predom in an t w o rk  schedu le  o f  fu ll- t im e  d a y -sh ift  w o rk e rs  in ea ch  esta b lish m en t.
2 Includes job b in g  shops p e r fo rm in g  so m e  m anufacturing op e ra tio n s , such as cutting and pack ing  and sh ipping, in  a ddition  to  reg u la r  (in sid e ) sh op s .
3 L e ss  than 0. 5 p e r ce n t .

NO TE: B e ca u se  o f  roun din g, sum s o f  in d iv idua l item s m ay not equal 100 p e rce n t.
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Table 20. Paid Holidays

(P a id  holiday  p ro v is io n s  fo r  w o rk e rs  co v e r e d  by International L a d ie s ' G arm ent W o rk e rs ' U nion a g r e e m e n ts 1 in w o m e n 's  and m is s e s '
d re ss  m anufacturing  e s ta b lish m en ts , 11 s e le c te d  a rea s , 2 M a rch  1966)

A ^ea Num ber o f h olida ys annually M ethod o f com puting  pay  fo r  p ie ce w o rk e rs

B oston  ________ _________________ — ------------- 5 da ys. 3

6 days in cotton  d r e ss  sh op s; 4 days in s ilk  d r e s s  shops.

P aym en ts w e re  b a sed  on cra ft  m in im um  w a g es .

P aym ents in cotton  d r e s s  shops w e re  b a sed  on ea rn in gs in the prev iou s  ca len da r

D allas 4 ................................................................... ......

F a ll R iv e r  and New B e d fo r d ______  _____  __ _

L os  A n g e le s—L ong B ea ch  and A naheim —
Santa Ana—G arden  G r o v e 5-----------------------------------

5 days.

6V2 days.

6 days to  t im e w o rk e rs ; 5 days to p ie ce w o rk e rs .

q u a rter . In s ilk  d r e s s  shops paym ents w e re  p ro ra te d  a cco r d in g  to the num ber of 
days w ork ed  in the h o lid a y  w eek  e x cep t that ea ch  w o rk e r  r e c e iv e d  V2 d a y 's  pay 
w hether or not he w ork ed  in the holiday  w eek . P aym en ts fo r  p ie ce w o rk e rs  in these 
shops w e re  b ased  on ea rn in gs  in  the p re v io u s  ca len da r y e a r .

Data not a va ila b le .

P aym en ts ranged  fr o m  $ 10 to $ 14, a cco r d in g  to  cra ft .

P aym ents ranged  fr o m  $ 9 .80  to $ 14, a c co r d in g  to  cra ft.

N ew ark and J e r s e y  C ity  _ — -------- -------------

New Y o rk  C ity  ----------------------------------  -------------  -

P a te r  son—C lifton —P a s s a i c ____________________ ___

6V2 days.

6V2 days.

6V2 days.

5V2 days if the shop w o rk s  in the h oliday  w eek  or the

P aym en ts ranged  fr o m  $ 12 to  $ 17, a cco r d in g  to  cra ft . 

P aym en ts ranged  fr o m  $ 14 to $ 18, a cco r d in g  to cra ft . 

P aym en ts ranged  fr o m  $ 12 to  $ 17, a cco r d in g  to  cra ft. 

P aym en ts b a sed  on earn in gs in p r e v io u s  ca len d a r q u arter.

St. L o u is____________________________________________ -

W ilk e s -B a r r e —H a z le to n ______ — ----------------

w eek  b e fo re  o r  a fter the h oliday . 

6 days.

6V2 days.

P aym en ts b a sed  on ea rn in gs in the p re v io u s  y e a r . 

P aym en ts ranged  fr o m  $ 10 to $ 14, a c co r d in g  to cr a ft .

1 T h ese  a g re e m e n ts  w e re  in e ffe c t  in shops em ploy in g  n ine-tenths o f the p rod u ction  w o rk e r s  or m o re  in B oston , F a ll R iv e r  and New B ed ford , P a te rso n —C lifton— P a s s a ic , P h iladelph ia , 
St. L ou is , and W ilk e s -B a r r e —H azleton ; a pprox im a te ly  sev en -e ig h th s  in C h ica go , and N ew ark and J e rs e y  C ity; and le s s  than on e -ten th  in D a lla s , and L os  A n g e le s—Long B each  and Anaheim — 
Santa Ana—G arden  G ro v e .

2 F o r  d e fin ition  o f a re a s  see  footnote 1, tables 5 through 17.
3 6 days annually  in 1 shop .
4 22 o f the 23 esta b lish m e n ts  v is ite d  in this a rea  w ere  nonunion: 15 o f the nonunion esta b lish m en ts  p r o v id e d  5 paid  h o lid a y s ; 4 p r o v id e d  4 d a y s ; and 1 p r o v id e d  3 days.
5 52 o f the 56 esta b lish m e n ts  v is ite d  in this a rea  w e re  nonunion; 25 o f the nonunion esta b lish m en ts  p ro v id e d  paid h o lid a y s : 6 days annually to a ll w o rk e r s  in 14 shop s; 6 days to 

t im e w o rk e rs  on ly  in 8 shops and 7 days to tim e w o rk e rs  only in 1 shop ; 2 shops p rov id ed  2 days to a ll w o rk e r s .
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Table 21. Health, Welfare, and Vacation Benefits 1 0
0 )

(H ealth , w e lfa r e , and v a ca tio n  b en e fits  p ro v is io n s  fo r  w o rk e rs  c o v e r e d  b y  In ternational L a d ie s ' G arm ent W o r k e r s ' U nion agreem en ts
d re ss  m anufacturing esta b lish m e n ts , 11 s e le c te d  a r e a s , 2 M arch  1966)

in  w o m e n 's  and m is s e s '

A r e a E m p lo y e r  co n tr ib u t io n 3 V a ca tion  b en efits O ther ben e fits

8 p e r ce n t  ( 6V2 p e r ce n t  in 1 shop 
and 7 V2 in  2 sh o p s ).

4 p e rce n t o f  a w o rk e r 's  earn in gs in the p re v io u s  ca len d a r y e a r . S ick , h o sp ita liza tion , s u r g ica l, m a te rn ity , and e y e g la sse s  b e n e ­
f its , s e r v ic e s  at the union health  ce n te r , and death b e n e fits .

1 p e r ce n t  to  a hea lth  ce n te r  fund; 
in "co tto n  d r e s s "  sh o p s , 1 p e r ­
cen t fo r  hea lth  in su ra n ce ; in " s i lk  
d r e s s "  sh o p s , 1 p e rce n t  to a 
hea lth  fund.

1 w e e k 's  pay a fter 1 y e a r  o f  s e r v ic e  and 2 w e e k 's  pay  a fter 
5 y e a rs  o f  s e r v ice  in "co tto n  d r e s s "  sh op s; 1 w e e k 's  pay  a fter 
1 y ea r  o f  se r v ice  in " s i lk  d r e s s "  shops w ith paym ents p ro ra te d  
a fter 6 months o f  s e r v ic e ;  v acation  b en e fits  w e re  paid fo r  
d ir e c t ly  by  the e m p lo y e r  in both co tton  and s ilk  d r e ss  sh op s .

D ia g n ostic  and m e d ica l s e r v ic e s  at the union health  ce n te r ; in 
"co tto n  d r e s s "  shops in su ra n ce  c o v e r e d  h o sp ita liza tion , s u r g i­
c a l ,  and s ick  b e n e fits . In " s i lk  d r e s s "  sh op s , health  fund 
p r o v id e d  h osp ita liza tio n , s u r g ica l, e y e g la s s e s ,  and s ick  b e n e ­
f it s . One esta b lish m en t paid the fu ll c o s t  o f  a s ick n e ss  and 
a cc id en t in su ra n ce  p r o g ra m .

Tlallas5 ........ 3 p e r ce n t . 1 w e e k 's  pay a fter 1 y e a r  o f  s e r v ic e  and 2 w eeks a fter  3 y e a rs  
paid  fo r  d ire c t ly  by  the e m p lo y e r .

L ife , h osp ita liza tio n , s u r g ica l, m e d ica l, and s ick n e ss  and a c ­
ciden t in su ra n ce .

F a ll R iv e r  and New
9 p e r ce n t  in 14 sh op s; l l/z percen t 
in 9 sh op s ; 5 p e r ce n t  in 7 shops.

2 annual w e lfare  b en e fits  o f  2V2 p e r ce n t and 2 p e rce n t o f  
w o r k e r 's  earnings in p re v io u s  y e a r  in 23 sh op s; 1 annual w e l ­
fa re  vacation  benefit o f  2V2 p e r ce n t o f  w o r k e r 's  earn ings fr o m  
the union fund and 1 b en e fit  o f  2 p e rce n t paid  d ir e c t ly  b y  the 
e m p loy er  in the rem ain in g  sh op s.

D isa b ility , h osp ita liza tio n , s u r g ica l, e y e g la s s e s , tu b e rcu lo s is , 
b lo o d  tra n s fu s io n s , and an esth esia  and a u x ilia ry  b e n e fits , s e r ­
v ic e s  at the union health  ce n te r , and death b e n e fits .

L os  A n g e le s—L ong B ea ch  
and A n a h e im —Santa A n a -  
G arden  G r o v e 6 --------------- 6 p e r ce n t . 4 paym ents o f  w e lfa re  b en e fits  tow ard  v acation s  a y ea r  each  

equal to  4 p ercen t o f  the w o r k e r 's  earn in gs in the p re v io u s  
ca len d a r qu arter.

H osp ita liza tion , s u r g ica l, m a tern ity , and e y e g la sse s  b e n e fits , 
s e r v ic e s  at the union health  ce n te r , and death b e n e fits .

N ew ark  and J e r s e y  C ity --------- 5 p e r ce n t . 2 annual w elfare  b en e fits  tow ard  v a ca tio n s , 1 equal to  2 p e r ­
cen t o f  annual ea rn in gs , the oth er ranging fr o m  $ 60  to $ 7 8  a c ­
co rd in g  to  cra ft.

H osp ita liza tion , d o c t o r 's  c a r e ,  s u r g ic a l, m a tern ity , e y e g la s s e s , 
an esth esia , s e r v ic e s  at the union health  ce n te r , and death b e n e ­
fits . E m p lo y e rs  pay  fu ll c o s t  in clu din g  w o r k e r s ' con tr ib u tion s  
to p ro v id e  d isa b ility  b en efits  under New J e r s e y  D isa b ility  
B en efits  Law .

New Y o rk  C i t y -------------------------- 7 V2 p e r ce n t . 2 annual w elfare  b en e fits  tow ard  v a ca tio n s , 1 equal to  2 p e r ­
cent o f  annual ea rn in gs , the other ranging fr o m  $ 6 0  to $ 78  a c ­
co rd in g  to cra ft.

H osp ita liza tion , d o c t o r 's  c a r e ,  s u r g ica l, m a tern ity , d ia g n o s tic , 
la b o ra to ry , s p e c ia l is t s ,  s e r v ic e s ,  X - r a y s ,  a n esth esia , e y e ­
g la s s e s ,  and death b e n e fits . E m p lo y e rs  pay  fu ll c o s t  in clu din g  
w o r k e r s ' con tr ib u tion s  to p ro v id e  d isa b ility  b en e fits  under 
the New Y ork  State D is a b ility  B en e fits  Law .

P ate  r s on—C lifton —
P a s s a i c _______________________ 7 V2 p e r ce n t . 2 annual w elfare  b en e fits  tow ard  v a ca tio n s , 1 equal to  2 p e r ­

cen t o f  annual ea rn in gs , the oth er ranging fr o m  $ 60  to  $ 78  a c ­
cord in g  to cra ft.

H osp ita liza tion , d o c t o r 's  c a r e ,  s u r g ica l, m a tern ity , e y e g la s s e s , 
a n esth esia , and death b e n e fits . E m p lo y e rs  pay fu ll c o s t  in ­
cluding  w o r k e r 's  con tr ib u tion s  to p ro v id e  d isa b ility  b en e fits  
under the New J e r s e y  D isa b ility  B en e fits  Law .

P h ilad elp h ia  . - _ 7 V2 p e r ce n t . 3 annual w elfare  b en e fits  tow ard  vacation s b a sed  on a w o r k e r 's D isa b ility , h o sp ita liza tio n , s u r g ica l, and m a tern ity  b e n e fits , 
s e r v ic e s  and lo w -p r ic e d  drugs at the union health  ce n te r , and 
death b e n e fits .

earn ings in the p re v io u s  ca len d a r y e a r .

S t. T/Oivis _________ 3 p e r ce n t . 1 w e e k 's  pay a fte r  1 y ear o f  em ploym en t (p ro ra te d  a fter 
6 m onths— 8 m onths in 2 esta b lish m e n ts— but le s s  than 1 y ea r  
o f  em ploym en t), and 2 w eeks a fter 3 y e a rs  o f  em ploym en t paid 
fo r  d ire c t ly  by the e m p lo y e r .

D isa b ility , h osp ita liza tio n , s u r g ica l, tu b e rcu lo s is , and m ental 
il ln e ss  b e n e fits , s e r v ic e s  at the union health  ce n te r  (w o rk e rs  
in 2 esta b lish m en ts  w e re  r e fe r r e d  to lo c a l  d o c to rs  fo r  m e d ica l 
trea tm ent in stead  o f  health  ce n te r  s e r v ic e s ) ,  and death b e n e fits . 
T w o f irm s  paid pa rt o f  the co s t  o f  li fe  in su ra n ce  and a cc id e n ta l 
death and d ism e m b e rm e n t in su ra n ce .

See foo tn otes  at end o f  ta b le .
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Table 21. Health, Welfare, and Vacation Benefits— Continued

(H ealth , w e lfa re ; and vacation  ben e fits  p ro v is io n s  fo r  w o rk e r s  co v e r e d  b y  In ternational L a d ie s ' G arm ent W o r k e r s ' U nion agreem en ts  
d re ss  m anufacturing  esta b lish m e n ts , 11 s e le c te d  a r e a s , 2 M a rch  1966)

and m is s e s '

A r e a E m p loy er  co n tr ib u tio n 3 V a ca tion  b en efits O ther b en e fits

W ilkes -B a r r e -H a z le t o n --------- 7 V2 p e r ce n t. 2 annual w e lfa re  b en e fits  tow ard  vacation s  equal to 2V2 p e rcen t 
and 2 p e rce n t o f  a w o r k e r 's  earn in gs in p re v io u s  y e a r .

D is a b ility , h o sp ita liza tio n , s u r g ic a l, e y e g la s s e s , and tu b e rcu ­
lo s is  b e n e fits , b lo o d  tra n s fu s io n s , a n esth esia , s e r v ice s  at the 
union health  cen ter , and death b e n e fits .

1 See foo tn ote  1, table 20.
2 F o r  d e fin it io n  o f  a re a s  se e  footnote 1, tab les 5 through 17.
3 E m p lo y e r  co n tr ib u tion s  to  the fund fro m  w hich  benefits w e re  p r o v id e d  w e re  b a sed  on p a y ro lls  fo r  w o rk e rs  c o v e re d  b y  union a g re e m e n ts .
4 B e n e fits  fo r  w o rk e r s  in  2 o f  the union establish m en ts v a r ie d  som ew hat fr o m  th ose  in d icated .
5 22 o f  the 23 esta b lish m e n ts  in D allas w ere  nonunion; 20 o f  th ese  p ro v id e d  1 w e e k 's  v acation  a fter 1 y e a r  o f  s e r v ic e  and 1 p ro v id e d  2 w e e k 's  a fte r  1 y e a r ; 2 w e e k 's  paid vacation

w e re  p ro v id e d  a fte r  3 y e a r s  o f  s e r v ic e  in 2 e sta b lish m en ts ; 5 y e a r s  o f s e r v ic e  in 7 e s ta b lish m en ts ; and 6 y e a rs  in 2 esta b lish m e n ts ; 1 gave 3 w eeks o f  v a cation  a fte r  15 years  o f  s e r v ic e .
13 o f  the nonunion esta b lish m e n ts  p rov id ed  additiona l b en e fits , u su a lly  fin an ced  jo in t ly  by  the e m p lo y e r  and e m p lo y e e s , in clu din g  life  in su ra n ce  in 8 p lants; h o sp ita liza tio n  and su rg ica l 
in su ra n ce , in  11 p la n ts; m e d ic a l in su ra n ce , in 3 p lants; and ca ta strop h e  in su ra n ce , in 1 plant.

6 52 o f  the 56 esta b lish m e n ts  v is ite d  in the L os A n g e les—L ong B e a ch  and A naheim —Santa Ana—G arden  G ro v e  a re a  w e re  nonunion; 23 o f  th ese  had p r o v is io n s  fo r  paid  v a ca tio n s— 1 w eek 
a fte r  1 y e a r  o f  s e r v ic e  fo r  a ll  w o rk e rs  in 19 esta blish m en ts and fo r  t im e w o rk e rs  on ly  in 3 e s ta b lish m en ts ; 1 esta b lish m en t had fo r m a l p r o v is io n s  fo r  3 days a fte r  1 y e a r  and 1 w eek a fter
2 y e a r s ; 2 esta b lish m e n ts  p ro v id e d  2 w eeks o f  paid vacation  a fter 2 y e a r s  o f  s e r v ic e  ( fo r  tim e w o rk e rs  on ly  in 1 o f  th ese  esta b lish m e n ts ); 2 e s ta b lish m en ts  p ro v id e d  2 w eeks a fter 5 y ears
and 1 p ro v id e d  2 w eek s a fte r  10 y e a rs  o f  s e r v ic e ; 23 establishm ents paid  at lea st part o f  the co s t  fo r  v a r io u s  health  and in su ra n ce  b e n e fits— h o sp ita liza tio n , s u r g ica l and m e d ica l in surance  
in 23 p la n ts , m a jo r  m e d ica l in 13, life  in surance  in 5 and a cc id en ta l death and d ism e m b e rm e n t in su ra n ce  in 4 .
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Tabic 22. Retirement Plans 1 0
00

(R e tire m e n t p r o v is io n s  fo r  w o rk e rs  c o v e re d  b y  International L a d ie s ' G arm ent W o r k e r s ' Union a greem en ts
m anufacturing e s ta b lis h m e n ts , 11 s e le c te d  a r e a s , 2 M a rch  1966)

in w o m e n 's  and m is s e s ' d r e s s

B oston .

C h ica g o  —

A r e a E m p loy er  con tr ibution B en efits  to  q u a lified  w o rk e rs

3 p e rce n t (2 p e rcen t in 1 esta b lish m en t and 4V2 p e rce n t 
in  2 esta b lish m en ts).

$ 60 a m onth at age 65 and a $ 500 lu m p -su m  death b e n e fit . W om en  m ay r e t ire  b etw een  
a ges 62 and 65 w ith a pro p o rtio n a te  ben e fit  red u ctio n  fo r  e a ch  y e a r  p r io r  to  age 65.

2V2 p ercen t in "co tto n  d r e s s "  sh op s; 4 p e rce n t 
d r e s s "  sh op s.

$ 55 a m onth at age 65 in  "co tto n  d r e s s "  sh op s; $ 60 a m onth at age 65 in " s i lk  
d r e s s "  sh op s .

D a l la s 4— 2 p e rce n t. Data not a va ila b le .

F a ll R iv e r  and New B e d fo rd 2 p e rce n t (4V2 p ercen t in 9 e sta b lish m en ts). $ 60 a m onth at age 65 and a $ 500 lu m p -su m  death b e n e fit . W om en m ay r e t ire  b etw een  
a ges  62 and 65 w ith a p ro p ortion a te  ben e fit  red u ction  fo r  ea ch  y e a r  p r io r  to  age 65.

L o s  A n g e le s—L ong B ea ch  and A naheim —
Santa Ana—G arden  G ro v e  5 ----------------------------------

N ew ark  and J e r s e y  C ity -----------------------------------------

P a te r so n —C lifto n —P a s s a i c -------------------------------------

P h ila d e lp h ia -------------------------------------------------------------

St. L o u is -------------------------------------------------------------------

2 p e rce n t.

4 V2 pe rce n t.

4 V2 pe rce n t.

4 V2 pe rce n t.

4 V2 p e rce n t.

3 p e rce n t (2 p e rcen t in 3 esta b lish m en ts).

$ 60 a m onth at age 65 and a $ 500 lu m p -su m  death b e n e fit . W om en  m ay re t ir e  b etw een  
a ges 62 and 65 w ith a p ro p ortion a te  b en e fit  red u ction  fo r  ea ch  y e a r  p r io r  to  age 65.

$ 6 0  a m onth at age 65 and a $ 500 lu m p -su m  death b en e fit . W om en m ay r e t ire  b etw een  
a ges 62 and 65 with a p ro p o rtio n a te  b en e fit  red u ction  fo r  ea ch  y e a r  p r io r  to  age  65.

$ 6 0  a m onth at age 65 and a $ 500 lu m p -su m  death b e n e fit . W om en  m a y  r e t ire  b etw een  
a ges 62 and 65 w ith a p ro p ortion a te  b en e fit  red u ction  fo r  ea ch  y e a r  p r io r  to  age 65.

$ 6 0  a m onth at age 65 and a $ 50 0  lu m p -su m  death b e n e fit . W om en m ay re t ir e  betw een  
ages 62 and 65 w ith a p ro p ortion a te  b en e fit  red u ction  fo r  ea ch  y e a r  p r io r  to  age 65.

$ 60 a m onth at age 65 and a $ 50 0  lu m p -su m  death b e n e fit . W om en m a y  r e t ire  b etw een  
a ges 62 and 65 w ith a p ro p ortion a te  b en e fit  red u ction  fo r  ea ch  y e a r  p r io r  to  age 65.

$ 60 a m onth at age 65 and a $ 50 0  lu m p -su m  death b e n e fit . W om en m ay re t ir e  betw een  
a ges  62 and 65 with a p ro p ortion a te  b en efit  red u ction  fo r  ea ch  y e a r  p r io r  to age 65.

W ilkes -B a r r e —H azleton 4V2 p e rce n t. $ 60 a m onth 
a ges 62 and

at age 65 and a $ 500 lu m p -su m  death b en e fit . 
65 w ith  a p ro p ortion a te  b en e fit  red u ction  fo r

W om en  m ay re t ir e  betw een  
ea ch  y e a r  p r io r  to  age 65.

1 See foo tn ote  1, ta b le  20.
2 F o r  d e fin ition  o f  a re a s  se e  foo tn ote  1, ta b les 5 through 17.
3 See foo tn ote  3, ta b le  21.
4 2 o f  the 22 nonunion esta b lish m e n ts  p r o v id e d  pen sion  b en e fits .
5 None o f  the 52 nonunion esta b lish m e n ts  prov id ed  pen sion  b en e fits .
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Appendix A. Scope and Method of Survey

Scope of Survey

The survey included establishments engaged primarily in manufacturing women’s , 
m isses', and junior's dresses, other than housedresses (part of industry 2335 as defined in 
the 1957 edition of the Standard Industrial Classification Manual and 1963 Supplement, prepared 
by the U. S. Bureau of the Budget). In addition to regular (inside) and contract shops, 
jobbing shops, which performed some manufacturing operations such as cutting, finishing, 
packing, and shipping, were also included.

The establishments studied were selected from those employing eight workers or 
more at the time of reference of the data used in compiling the universe lists.

The number of establishments and workers actually studied by the Bureau, as well 
as the number estimated to be in the industry during the payroll period studied, are shown 
in the following table:

Estimated Number o f  Establishments and Workers W ithin Scope o f  the W om en's and Misses' Dress Manufacturing 
Industry Survey and Number Studied, 11 S elected  Areas, M arch 1966

Number o f  establishments 2 Workers in  establishments

A rea * W ithin W ithin scope o f  study Studied
scope o f  

study
Studied

T o t a l3
Production

workers
Total

B oston -------------------------------------------------------------------------------------------------------- 45 23 2 ,0 8 4 1 ,877 1,536
C h icago------------------------------------------------------------------------------------------------------ 46 27 2 ,403 2 ,0 0 7 1,913
D a lla s --------------------------------------------------------------------------------------------------------- 44 23 3 ,2 5 5 2 ,7 9 2 2 ,4 8 4
Fall R iver and New B edford--------------------------------------------------------------------- 63 30 7 ,0 3 5 6 ,4 9 8 4, 272
Los A n geles—Long Beach and A n aheim -S anta  

A n a-G arden  G rov e --------------------------------------------------------------------------------- 185 56 6 ,6 6 6 5 ,8 6 4 2 ,7 6 2
Newark and Jersey C ity----------------------------------------------------------------------------- 107 35 4, 343 3 ,9 3 3 2 ,0 0 5
New York C i t y ---------------------------------------------------------------------------------------- 1 ,702 215 6 1 ,904 49 ,771 10,479

Regular shops4 ------------------------------------------------------------------------------------ 789 98 27 ,640 17 ,330 5 ,1 4 7
Contract shops--------------------------------------------------------------------------------------- 913 117 34, 264 32 ,441 5 ,332

Paterson—Clifton—P assa ic------------------------------------------------------------------------- 60 27 1,930 1 ,786 1,061
P h ilad e lp h ia ---------------------------------------------------------------------------------------------- 82 32 4 ,681 4 ,3 2 2 2 ,622
St. L ou is---------------------------------------------------------------------------------------------------- 25 17 2 ,263 1 ,927 1,941
W ilkes-B arre-H azleton ----------------------------------------------------------------------------- 150 54 8 ,6 0 6 8 ,0 0 9 3 ,717

T o t a l -------------------------------------------------------------------------------------------------- 2 ,509 539 105 ,170 88 ,7 8 6 34, 792

For defin ition  o f  areas, see footnote 1 in tables 5 -1 7 .
2 Includes only establishments w ith 8 workers or m ore at the tim e o f  reference o f  the universe data.
3 Includes execu tive , professional, o f f ic e ,  and other workers exclu ded  from  the production workers category shown.
4 Includes jobbers perform ing som e manufacturing operations, in addition to regular (inside) shops.

Method of Study

Data were obtained by personal visits of Bureau field economists, under the direction 
of the Bureau's Assistant Regional Directors for Wages and Industrial Relations. The survey 
was conducted on a sample basis. To obtain appropriate accuracy at minimum cost, a greater 
proportion of large than of small establishments was studied. In combining the data, however, 
all establishments were given their appropriate weight. All estimates are presented, there­
fore, as relating to all establishments in the industry in the areas, excluding only those 
below the minimum size at the time of reference of the universe data.
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Establishment Definition

An establishment, for purposes of this study, is defined as a single physical location 
where industrial operations are performed. An establishment is not necessarily identical 
with the company, which may consist of one establishment or more. The terms "establish­
ment” and "shop" have been used interchangeably in this bulletin.

Employment

The estimates of the number of workers within the scope of the study are intended 
as a general guide to the size and composition of the labor force included in the survey. 
The advance planning necessary to make a wage survey requires the use of lists of estab­
lishments assembled considerably in advance of the payroll period studied.

Production Workers

The term "production w orkers," as used in this bulletin, includes working foremen 
and all nonsupervisory workers engaged in nonoffice functions. Administrative, executive, 
professional, and force-account construction employees, who were utilized as a separate 
work force on the firm ’s own properties, were excluded.

Occupations Selected for Study

The occupational classification was based on a uniform set of job descriptions 
designed to take account of inter establishment and interarea variations in duties within the 
same job. (See appendix B for these job descriptions.) The occupations were chosen for 
their numerical importance, their usefulness in collective bargaining, or their representa­
tiveness of the entire job scale in the industry. Working supervisors, apprentices, learners, 
beginners, trainees, handicapped, part-time, temporary, and probationary workers were not 
reported in the selected occupations but were included in the data for all production workers.

Wage Data

The wage information relates to average straight-time hourly earnings, excluding 
premium pay for overtime and for work on weekends, holidays, and late shifts. Incentive 
payments, such as those resulting from piecework or production bonus systems and cost- 
of-living bonuses, were included as part of the workers' regular pay; but nonproduction 
bonus payments, such as Christmas or yearend bonuses, were excluded. Average (mean) 
hourly rates or earnings for each occupation or other group of workers, such as men, women, 
or production workers, were obtained by weighting each rate (or hourly earnings) by the 
number of workers receiving the rate, totaling, and dividing by the number of individuals. 
The hourly earnings of salaried workers were obtained by dividing straight-time salary by 
normal rather than actual hours.

Method of Wage Payment

Tabulations by method of wage payment relate to the number of workers paid under 
the various time and incentive wage systems. Formal rate structures for time-rated workers 
provide single rates or a range of rates for individual job categories. In the absence of a 
formal rate structure, pay rates are determined primarily with reference to the qualifications 
of the individual worker. A single rate structure is one in which the same rate is paid to 
all experienced workers in the same job classification. Learners, apprentices, or pro­
bationary workers may be paid according to rate schedules which start below the single rate
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and permit the workers to achieve the full job rate over a period of time. Individual 
experienced workers occasionally may be paid above or below the single rate, for special 
reasons, but such payments are regarded as exceptions. Range of rate plans are those in 
which the minimum and/or maximum rates paid experienced workers for the same job are 
specified. Specific rates of individual workers within the range may be determined by merit, 
length of service, or a combination of various concepts of merit and length of service. 
Incentive workers are classified under piecework or bonus plans. Piecework is work for 
which a predetermined rate is paid for each unit of output. Production bonuses are based 
on production in excess of a quota or for completion of a job in less than standard time.

Scheduled Weekly Hours

Data refer to the predominant work schedule for full-time production workers 
employed on the day shift.

Supplementary Benefits

Supplementary benefits are presented in terms of the provisions of collective 
bargaining agreements with the International Ladies' Garment Workers' Union, which were 
in effect in establishments employing about nine-tenths of the workers in the 11 areas. 
Data for nonunion establishments are also summarized briefly.
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Appendix B. Occupational Descriptions

The primary purpose of preparing job descriptions for 
the Bureau’ s wage surveys is to assist its field staff in 
classifying into appropriate occupations workers who are 
employed under a variety of payroll titles and different 
work arrangements from establishment to establishment 
and from area to area. This permits the grouping of oc­
cupational wage rates representing comparable job content. 
Because of this emphasis on interestablishment and inter­
area comparability of occupational content, the Bureau’ s 
job descriptions may differ significantly from those in use 
in individual establishments or those prepared for other 
purposes. In applying these job descriptions, the Bureau’ s 
field economists are instructed to exclude working super­
visors, apprentices, learners, beginners, trainees, handi­
capped, part-time, temporary, and probationary workers.

CUTTER AND MARKER

Marks the outlines of various garment parts on a ply of fabrics and cuts out parts 
with shears, hand knife, or powered cutting machine. May spread or lay up cloth on cutting 
table. Workers who specialize in cutting or in marking, and workers engaged in marking 
and cutting linings and trimmings are included.

Specialized markers using perforated patterns, and marking by use of talcum, are 
excluded as are all workers who specialize in spreading cloth.

INSPECTOR, FINAL (EXAMINER)

Examines and inspects completed garments prior to pressing or shipping. Work 
involves determining whether the garments conform to shop standards of quality, and marking 
defects such as dropped stitches, bad seams, etc. May make minor repairs. In many shops 
manufacturing inexpensive garments there will be no inspectors falling within this classifi­
cation; in those shops whatever inspection is carried on is usually performed by thread 
trimmers, who may only casually inspect garments and are, therefore, excluded.

PRESSER

Performs pressing operations (finish or under) on garments or garment parts by 
means of a hand-pressing iron and/or powered press or mangle.

For wage study purposes, pressers are classified by type of pressing equipment, 
as follows:

Presser, 
P resser, 
Presser,

hand
machine
hand and machine

Workers are classified as "pressers, hand and machine" when sizable proportions 
of their work are performed by each of the two methods. Otherwise, the predominant type 
of pressing is the determining factor in classification.

33
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SEWER, HAND (FINISHER)

(Bench worker)

Performs sewing operations by hand including sewing on buttons, making button­
holes, stitching edges, and closing openings that have been left by various hand and machine 
operations. Workers who specialize in sewing tickets or labels are excluded.

SEWING-MACHINE OPERATOR, SECTION SYSTEM

Uses a standard or special purpose sewing machine to perform the sewing operations 
required in making parts of garments, joining parts made by others, joining various sections 
together, or in attaching previously completed parts to partially completed garments, but 
does not construct the entire garment. In shops that operate entirely on a section (or 
bundle) system this classification would include all sewing-machine operators (except button­
hole makers and button sewers) without any differentiation of operators by type of machine 
or operation performed. In shops that operate partly on a section system, this classifi­
cation would include all operators who do not construct an entire garment.

SEWING-MACHINE OPERATOR, SINGLEHAND (TAILOR) SYSTEM

Performs all the standard sewing-machine operations involved in the manufacture 
of a complete garment. Work involves assembling and joining all parts of the garment 
except those added by finishers. Is usually an experienced operator working on better- 
grade apparel in which the variety of design is so great and style changes so frequent as 
to prevent the economical use of a section system.

Workers, employed in singlehand system shops, who pair-up and work as a team 
and divide work tickets equally are included. This arrangement is formal, in contrast to 
the section system in which rates are established for individual operations.

THREAD TRIMMER (CLEANER)

(Clipper)

Trims loose thread ends, basting threads, and seam edges of garments prior to 
pressing or packing. This classification includes trimmers using scissors or power equip­
ment. Workers who also carefully examine and inspect garments are classified as inspec­
tors, final.

WORK DISTRIBUTOR

Carries or trucks garments in various stages of completion to the worker who 
is to perform the next operation on the garment. May exercise some discretion in dis­
tribution of work, but has no supervisory responsibilities.
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Industry Wage Studies

The m o s t  re ce n t  r e p o r ts  fo r  industries  included in the B u re a u 's  p ro g r a m  
o f  industry  w age su rv e y s  s in ce  January 1950 are  l is ted  b e low . T h ose  fo r  w hich  
a p r i c e  is shown are  ava ilab le  f r o m  the Superintendent o f  D ocu m en ts ,  U. S. 
G ov ern m en t Pr in ting  O f f i c e ,  W ashington , D. C. , 20402, o r  any o f  its re g io n a l  
sa les  o f f i c e s .  T h ose  fo r  w h ich  a p r i c e  is not shown m a y  be obtained f r e e  as 
long as a supply is ava ilab le ,  f r o m  the Bureau o f  L a b o r  S ta t is t ics ,  W ashington , 
D. C. , 20212, o r  f r o m  any o f  the re g io n a l  o f f i c e s  shown on the inside b ack  c o v e r .

I. Occupational Wage Studies

M anufacturing

B a s ic  Iron  and Steel, 1962. BLS B ulletin  1358 (30 cen ts ) .
Candy and Other C o n fe c t io n e ry  P r o d u c ts ,  1965. BLS Bulletin  1520 (30 cen ts ) .  

^Canning and F r e e z in g ,  1957. BLS R e p o r t  136.
C ig ar  M anufacturing, 1964. BLS Bulletin  1436 (30 cen ts ) .
C igarette  M anufactur ing , 1965. BLS Bulletin  1472 (20 cen ts ) .
Cotton T e x t i le s ,  1965. BLS B ulletin  1506 (40 cents ) .
D ist i l led  L i q u o r s , 1952. S er ies  2, No. 88.

F a b r ica te d  Structura l Steel ,  1964. BLS B ulletin  1463 (30 cen ts ) .
F e r t i l i z e r  M anufactur ing , 1962. BLS Bulletin  1362 (40 cen ts ) .
F lou r  and Other G rain  M il l  P r o d u c ts ,  1961. BLS Bulletin  1337 (30 cents ) .
F lu id  M ilk  Industry , 1964. BLS B ulletin  1464 (30 cents ) .
F o o tw e a r ,  1965. BLS B ulletin  1503 (50 cen ts ) .
H o s ie ry ,  1964. BLS B ulletin  1456 (45 cen ts ) .

Industr ia l C h e m ic a ls ,  1965. BLS Bulletin  1529 (40 cen ts ) .
Iron  and Steel F o u n d r ie s ,  1962. BLS B ulletin  1386 (40 cen ts ) .
L ea th er  Tanning and F in ish in g , 1963. BLS B ulletin  1378 (40 cen ts ) .
M a ch in e ry  M anufactur ing , 1965. BLS Bulletin  1476 (25 cen ts ) .
M eat P r o d u c ts ,  1963. BLS Bulletin  1415 (75 cents ) .
M e n 's  and B o y s '  Shirts (E x cep t  W ork  Shirts) and N ightw ear, 1964.

BLS Bulletin  1457 (40 cen ts ) .
M e n 's  and B o y s '  Suits and C oats ,  1963. BLS Bulletin  1424 (65 cen ts ) .  
M is ce l la n e o u s  P la s t i c s  P r o d u c ts ,  1964. BLS B ulletin  1439 (35 cen ts ) .  
M is ce l la n e o u s  T e x t i le s ,  1953. BLS R e p o r t  56.
M otor  V e h ic le s  and M otor  V e h ic le  P a r t s ,  1963. BLS Bulletin  139 3 (45 cen ts ) .

N on ferrou s  F o u n d r ie s ,  1965. BLS Bulletin  1498 (40 cen ts ) .
Paints and V a r n is h e s ,  1965. BLS B ulletin  1524 (40 cen ts ) .
P a p e rb o a rd  C onta iners  and B o x e s ,  1964. BLS Bulletin  1478 (70 cen ts ) .
P e tro le u m  R efin in g , 1965. BLS B ulletin  1526 (30 cents ) .
P r e s s e d  o r  B low n G lass  and G la s s w a r e ,  1964. BLS Bulletin  1423 (30 cen ts ) .  

'^ P ro ce sse d  W aste ,  1957. BLS R e p o r t  124.
Pulp, P a p e r ,  and P a p e rb o a rd  M i l l s ,  1962. BLS Bulletin  1341 (40 cen ts ) .
R ad io ,  T e le v is io n ,  and R e la ted  P r o d u c t s , 1951. S er ies  2, No. 84.
R a i lroad  C a r s ,  1952. S er ies  2, No. 86.

*Raw Sugar, 1957. BLS R e p o r t  136.

Southern Saw m ills  and P laning M i l ls ,  1965. BLS Bulletin  1519 (30 cen ts ) .  
Structura l C lay P r o d u c ts ,  1964. BLS Bulletin  1459 (45 cen ts ) .
Synthetic F ib e r s ,  1958. BLS R e p o r t  143.
Synthetic T e x t i le s ,  1965. BLS B ulletin  1509 (40 cents ) .
Textile  Dyeing and F in ish in g , 1965—66. BLS Bulletin  1527 (45 cen ts ) .

*  Studies of the effects of the $1 minimum wage.
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I. Occupational Wage Studies--- Continued

M anufacturing— Continued

^ T o b a c co  S tem m ing and R ed ry in g ,  1957. BLS R e p o r t  136.
W est  C oast  S aw m illing , 1964. BLS Bulletin  1455 (30 cen ts ) .
W o m e n 's  and M i s s e s '  Coats and Suits, 1965. BLS B ullet in  1508 (25 cents ) .  
W o m e n 's  and M i s s e s '  D r e s s e s ,  1963. BLS B ullet in  1391 (30 cen ts ) .
W ood  H ousehold  F u rn itu re ,  E x cept  U ph o lstered ,  1965. BLS B ulletin  1496 

(40 c e n t s ) .
*W ooden  C o n ta in e rs ,  1957. BLS R e p o r t  126.

W oo l  T e x t i le s ,  1962. BLS Bulletin  1372 (45 cen ts ) .
W o rk  C loth ing, 1964. BLS B ulletin  1440 (35 cen ts ) .

N onm anufacturing

Auto D e a le r  R e p a ir  Shops, 1964. BLS B ulletin  1452 (30 cen ts ) .
Banking, 1964. BLS Bulletin  1466 (30 cen ts ) .
Bitum inous C oa l  M in ing , 1962. BLS B ulletin  1383 (45 cen ts ) .  
C om m u n ica t ion s ,  1964. BLS B ulletin  1467 (20 cen ts ) .
C on tract  C leaning S e r v ic e s ,  1965. BLS B ulletin  1507 (30 cen ts ) .
Crude P e t ro le u m  and Natural Gas P rod u ct ion ,  I960. BLS R e p o r t  181. 
D epartm ent and W o m e n 's  R e a d y - t o -W e a r  S to re s ,  1950. S e r ie s  2, No. 78. 
Eating and D rink ing  P la c e s ,  1963. BLS B ulletin  1400 (40 cen ts ) .
E le c t r i c  and Gas U ti l it ie s ,  1962. BLS B ulletin  1374 (50 cen ts ) .
H osp ita ls ,  1963. BLS B ulletin  1409 (50 cen ts ) .
Hotels  and M o t e ls ,  1963. BLS B ulletin  1406 (40 cen ts ) .
Laundries  and C leaning  S e r v ic e s ,  1963. BLS B ulletin  1401 (50 cen ts ) .
L ife  In su ra n ce ,  1961. BLS B ulletin  1324 (30 cen ts ) .
N ursing  H om es  and R ela ted  F a c i l i t i e s ,  1965. BLS B ulletin  1492 (45 cen ts ) .

II. Earnings Distributions Studies

F a c t o ry  W o r k e r s '  E arn in gs— D istr ibu tion  by  S tra ig h t -T im e  H ourly  
E arn in gs ,  1958. BLS B ulletin  1252 (40 cen ts ) .

F a c t o r y  W o r k e r s '  E arn in gs— S elected  M anufacturing  In du str ies ,  1959. 
BLS Bulletin  1275 (35 cen ts ) .

R eta i l  T rade :
E m p loyee  E arnings  and H ou rs ,  June 1965—

Building M a te r ia ls ,  H ardw a re ,  and F a r m  Equipm ent D e a le r s .
BLS B ulletin  1501-1 (25 cen ts ) .

G en era l  M e rch a n d ise  S tores .  BLS B ulletin  1501-2  (40 cen ts ) .  
F ood  S tores .  BLS B ulletin  1501-3  (30 cen ts ) .
A utom otive  D e a le r s  and G a s o l in e ,S e rv ice  Stations.

BLS B ulletin  1501-4 (40 cen ts ) .
A p p a re l  and A c c e s s o r y  S tores .  BLS Bulletin  1501-5 (45 cen ts ) .  
F u rn itu re ,  Hom e F u rn ish in g s ,  and H ousehold  A ppliance  

S tores .  B LS  Bulletin  1501-6 (40 cen ts ) .
M is ce l la n e o u s  S tores .  BLS B ulletin  1501-7 (30 cen ts ) .

E m p loy ee  E arnings  in N on m etrop o lita n  A re a s  o f  the South and N orth  
C en tra l  R e g io n s ,  1962. BLS B ulletin  1416 (40 cen ts ) .

*  Studies of the effects of the $1 minimum wage.
*  U.S. GOVERNMENT PRINTING OFFICE : 1967 0-242-514
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