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Preface

T his re p o r t  is one o f a s e r ie s  p re p a re d  by the B ureau  
o f L a b or S ta tis tics  to t r a c e  changes in w age s ca le s  and 
re la ted  b en e fits  n egotia ted  by individual em p lo y e r  o r  c o m ­
binations o f e m p lo y e rs  with a union o r  grou p  o f unions in 
s e le c te d  c o lle c t iv e  barga in in g  situation s. B en e fits  u n ila te r ­
a lly  in trod u ced  by an e m p lo y e r  a re  g e n e ra lly  in cluded . The 
in form a tion , obtained  fr o m  c o lle c t iv e  barga in in g  a g r e e ­
m en ts and re la ted  d ocu m en ts , is  vo lu n ta rily  fi le d  with the 
B ureau  as new  se ttlem en ts a re  rea ch ed . Any d e scr ip t io n  
o f the co u rse  o f c o lle c t iv e  barga in in g  is  d e r iv e d  fr o m  new s 
m ed ia  and co n firm e d  and supplem ented  by the p a rtie s  to 
the a greem en t. W age ch ro n o lo g ie s  deal on ly with se le cte d  
fe a tu re s  o f c o lle c t iv e  barga in in g  or w age d eterm in ation . 
T hey a re  intended p r im a r ily  as a to o l fo r  r e s e a r c h , a n a l­
y s is ,  and w age a d m in istra tion . R e fe re n ce s  to g r iev a n ce  
p ro ce d u re , m eth od o logy  o f p ie c e -r a te  ad ju stm ent, and s im ­
ila r  m a tte rs  a re  om itted .

T h is ch ro n o lo g y  su m m a rizes  the changes in wage 
ra te s  and re la ted  w age p r a c t ic e s  in the au tom otive  plants 
o f the G en era l M o to rs  C orp ora tion  that have been  n egotia ted  
with the In ternational U nion, United A u tom ob ile , A e r o s p a c e  
and A g r icu ltu ra l Im plem ent W ork ers  o f A m e r ic a  s in ce  
A ugust 1939. It in clu d es  the te rm s  o f 15 b a s ic  and su p p le ­
m en ta l a g reem en ts  and th ree  N ational W ar L abor B oa rd  
D ir e c t iv e s . The p r o v is io n s  o f 14 o f the a g reem en ts—  
pu blished  as BLS R ep ort 185— have been  supp lem ented  in 
this bu lletin  by in form a tion  on negotia ted  con tra ct changes 
in 1964, 1965, and 1966.

L ily  M ary  D avid , C h ief o f the D iv is ion  o f W age E c o ­
n o m ic s , under the D ire ct io n  o f L . R . L in sen m a y er , A s ­
sistant C o m m is s io n e r  fo r  W ages and In du stria l R e la tio n s , 
is  re sp o n s ib le  fo r  the o v e r a ll  d ire c t io n  o f the w age c h r o n ­
o log y  p ro g ra m . T h is  bu lletin  w as p rep a red  under the 
d ire c t io n  o f A lb e rt  A . B elm an . The a n a lysis  fo r  the p e ­
r io d  1961—66 w as p rep a red  by W illm on  F r id ie .
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Wage Chronology:

General Motors Corp., 1939—66

Introduction

1 9 3 9 - 4 9  1

M a jor  changes in  w ages and re la ted  w age 
p r a c t ic e s  put into e ffe c t  s in ce  A ugust 1939 in 
the au tom otive  p lants o f  the G en era l M otors  
C orp . a re  d e s c r ib e d  in  th is ch ro n o lo g y . The 
ch anges app lied  to h ou rly  ra ted  p rod u ction  and 
m ain tenan ce  e m p loyees  who w e re  rep re se n te d  
by  the In ternational U nion, United A u tom ob ile , 
A ir c r a f t  and A g r icu ltu ra l Im plem en t W ork ers  
o f  A m e r ic a  (U A W -C IO ).

The f i r s t  c o lle c t iv e -b a r g a in in g  a g r e e ­
m en t betw een  G en era l M otors  and the U A W - 
CIO w as en tered  into on F e b ru a ry  11, 1937. 
T h is a greem en t did not c o v e r  w ages o r  re la ted  
w age p r a c t ic e s ,  w hich  w e re  handled at the 
p lant le v e l. P r o v is io n s  re la tin g  to ce rta in  
w ages and w age p r a c t ic e s  w e re  la te r  added as 
supp lem ents to the 1937 a g reem en t. The f i r s t  
m ultip lant w age ad justm ent p rov id ed  by  a g r e e ­
m ent betw een  the p a rtie s  was in cluded  in the 
a g reem en t o f  A ugust 1939. S ince this c h r o n o l­
og y  starts with the 1939 a g reem en t, the p r o ­
v is io n s  rep orted  under that date do not n e c e s ­
s a r ily  in d icate  changes in p r io r  con d itions o f  
em ploym en t.

The a g reem en t e ffe c t iv e  M ay 29, 1948, 
c o v e r e d  a p p rox im a te ly  225, 000 p rod u ction , 
m a in ten an ce , and en g in eerin g  shop em p loyees  
in th ose  barga in in g  units fo r  w hich  the U A W - 
CIO has been  c e r t if ie d  as barga in in g  agent by 
the N ational L a b or  R ela tion s B oa rd . The 
a g reem en t continued to M ay 29, 1950, when 
it cou ld  be term in ated  o r  m o d ifie d , and m ade 
no p r o v is io n  fo r  n egotia tion  o f  any g en era l 
change during the 2 -y e a r  te rm . The p r o v i ­
s ion s  dealing  with the au tom atic  q u a rter ly  a d ­
ju stm en t o f  c o s t - o f - l iv in g  a llow a n ces  and the 
"annual im p rovem en t fa c t o r "  a re  rep rod u ced  
at the end o f  this ch ro n o lo g y .

1 9 5 0 - 5 1

W a ge-a d ju stm en t a rra n gem en ts  con ta ined  
in the M ay 1948 a g reem en t betw een  the G en ­
e r a l  M otors  C orp . and the U A W -C IO  w ere  e x ­
tended fo r  another 5 y e a rs  by  the M ay 1950 
co n tra ct , n egotiated  a few  days p r io r  to the 
ex p ira tion  o f  the 1948 a g reem en t. The annual 
in c r e a s e  in w age ra te s , id en tified  as a stand­

a r d -o f - l iv in g  im p rovem en t fa c to r , was ra ise d  
by  1 cent an hour to 4 cen ts , e ffe c t iv e  on M ay 
29, 1950, and on M ay 29 o f  each  y e a r  th e r e ­
a fte r . P r o v is io n s  re la tin g  to q u a rter ly  a d ­
ju stm ents o f  the c o s t - o f - l iv in g  a llow a n ce  
w ere  c a r r ie d  fo rw a rd  w ithout change. A  new  
p en sion  plan  finan ced  by  the com pan y was e s ­
tab lish ed  and the b en e fits  under the c o n tr ib ­
u tory  in su ra n ce  p lan  a lre a d y  in e ffe c t  w ere  
in c re a s e d . The 5 -y e a r  a g reem en t con ta ined  
no p ro v is io n  fo r  reop en in g  on w ages o r  oth er 
m a tte rs .

1 9 5 2 - 5 3

The 5 -y e a r  c o lle c t iv e -b a r g a in in g  a g r e e ­
m ent betw een  the G en era l M otors  C orp . and 
the United A u tom ob ile , A ir c r a f t  and A g r ic u l ­
tu ra l Im plem ent W ork ers  o f  A m e r ic a  (CIO) 
w as am ended on M ay 22, 1953. A  step  tow ard  
am ending the b a s ic  a g reem en t was taken e a r ly  
in S ep tem ber 1952. A t that tim e , the u n ion 1 s 
N ational G en era l M otors  C ou n cil adopted a 
re so lu tion  ca llin g  fo r  a 5 -c e n t  lim it  on the 
c o s t -o f - l iv in g  a llow a n ce , w ith am ounts o v e r  
th is a llow an ce  to be in co rp o ra te d  in b a s ic  
ra te s ; an in c r e a s e  in  the a n n u a l-im provem en t- 
fa c to r  ad justm ent fr o m  4 to 5 cen ts an hour; 
in c r e a s e s  in  p en sion  p aym en ts; e lim in ation  o f 
co m p u lso ry  re t ire m e n t; and su bstan tia l w age 
in c r e a s e s  fo r  e m p loyees  in sk illed  o c c u p a ­
t io n s .2 The union argu ed  that lo n g -te r m  
a g reem en ts  cou ld  not rem a in  sta tic  in  a ra p ­
id ly  ch a n g in g  e c o n o m y  and that the situation  
had changed su ffic ie n tly  s in ce  the adoption  o f 
the co n tra ct  to re q u ire  its re v is io n .

The 1950 a g reem en t p ro v id e d  that "the  
con tinuance o f  the c o s t - o f - l iv in g  a llow a n ce  is  
dependent upon the a v a ila b ility  o f the o f f ic ia l  
m onth ly  BLS C onsu m ers*  P r ic e  Index in its 
p re se n t fo r m  and ca lcu la ted  on the sam e b a s is  
as the Index fo r  A p r il  1950, u n less  o th erw ise  
a g reed  upon by  the p a r t ie s . "

1
For purpose and scope of wage chronology series, see 

Monthly Labor Review, December 1948.
2 Similar action was taken by the presidents of the Chrysler 

local unions and by the National Ford Council.

1
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The "O ld  S e r ie s "  C onsu m er P r ic e  Index, 
on w hich the c o s t -o f - l iv in g  a llow a n ce  was 
b a sed , was sch edu led  to be d iscon tin u ed  by 
the B ureau  o f  L a b or  S ta tistics  a fter  D e ce m b e r
1952. In o rd e r  to p ro v id e  add itional tim e fo r  
p a rtie s  using the Old S e r ie s  index in th eir  
con tra cts  to n egotia te  on the m a tter , the 
P re s id e n t o f  the United States, in January
1953, o rd e re d  continuation  o f that index 
through June.

STEP TWO— CONVERSION TO 1947-49 BASE PERIOD:
A. Convert the lower lim it of the adjusted 24<t bracket from the 
1935-39 to the 1947-49  base, using the BLS "conversion factor" 
of 167 .2 :

189. 9 -f 167. 2 X 100 = 113 .6
B. Convert the 1 .1 4  "interval" from the 1935-39 to the 1947-49  
base, using the BLS "conversion factor" of 1 6 7 .2 :

1 .1 4 4 -1 6 7 . 2 X 100 = 0 .6 8
C. Convert an "interval" of 1.00 from the 1935-39 to the 1947-49  
base, using the BLS "conversion factor" of 167. 2:

1 . 0 0 -  167. 2 X 100 = 0. 6

In F e b ru a ry , the com pan y m ade an o ffe r  
w hich  the union co n s id e re d  inadequate. The 
o ffe r  p rov id ed  fo r  in c lu s ion  o f  14 cents o f  the 
25 -cent c o s t -o f - l iv in g  a llow a n ce  in b a s ic  w age 
ra tes , an in c r e a s e  o f 5 cents an hour fo r  
sk illed  w o rk e rs , and a m ethod  o f  co n v e rs io n  
to the R ev ised  C on su m er P r ic e  Index. L a ter 
in the m onth, at its in tern ation a l con vention , 
the UAW—CIO adopted 5 b a s ic  dem an ds, 4 o f 
w hich  w ere  su bstan tia lly  s im ila r  to the o r ig ­
inal co u n c il r e so lu tio n s . The fifth  re la ted  to 
the re v ise d  index and ca lled  fo r  p ro te c t io n  o f 
the w ork ers*  " fu l l  equ ity " in the tra n sition  
fr o m  the "O ld  S e r ie s "  CPI.

On M ay 22, the new a g reem en t was 
rea ch ed . It p rov id ed  fo r  (1) in co rp o ra tio n  o f 
a ll but 5 cents o f  the c o s t -o f - l iv in g  a llow an ce  
into the b a s ic  ra te s , (2) an in c re a s e  in the 
annual im p rovem en t ad justm ent to 5 cen ts , 
(3) c o n v e rs io n  to the R ev ised  C on su m er P r ic e  
Index in determ in in g  c o s t -o f - l iv in g  a d ju st­
m en ts , and (4) add itional in c r e a s e s  to w o rk e rs  
in s p e c if ie d  sk illed  o ccu p a tion s . U nder the 
new  e s ca la to r  p r o v is io n s , ad justm ents above 
the p re se n t 5 -c e n t  a llow an ce  take p la ce  at the 
rate o f  1 cent fo r  each  0. 6 -p o in t change; ad­
ju stm en ts b e lo w  an index o f 1 1 3 .6  (the low er  
lim it o f  the 5 -c e n t  a llow an ce) w ill take p la ce  
at the rate  o f  1 cent fo r  each  0 .68 -poin t change 
in the index. The d iffe ren t ra te  o f ad justm ent 
b e low  the 113. 6 index le v e l was adopted to 
a llow  any changes b e low  the p re se n t c o s t - o f -  
liv in g  a llow a n ce  o f  5 cents to o c c u r  at the rate 
at w hich  the a llow a n ce  was o r ig in a lly  d e te r ­
m ined  under the Old S e r ie s  index. 3 (T he new

3 The following memorandum, released by the company, 
outlines the method used to convert from the "Old Series" index 
to the "Revised" index:

STEP ONE— MEMORANDUM OF UNDERSTANDING FORMULA: 
A. Compute the difference between the "Old Series" index, plus 
0. 8 rent bias, for Dec. 15, 1952, and the "Interim Adjusted" 
index for the same date:

"Old Series" Index plus 0. 8 = 191. 8 
"Interim Adjusted" Index = 190. 7 
Difference = 1 .1

B. 1 9 1 .8  falls in the 24$ bracket in the present cost-of-living  
allowance table. Therefore, adjust the lower lim it of the 24<t 
bracket by the amount of disparity between the two Dec. 15, 1952, 
indexes:

Lower lim it 24$ bracket (present table) = 1 9 1 .0  
Minus disparity in Dec. 15, 1952, indexes = 1 ,1
Adjusted 24<t bracket = 18 9 .9

STEP THREE— CONSTRUCTION OF COST-OF-LIVING AL­
LOWANCE TABLE ON 1947-49 BASE:
A, Build the table in a 1947-49 base below the 24<t bracket by 
subtracting .6 8  from 1 1 3 .6  thus:

Lower
limit

1 1 3 .6  = 1 1 3 .6
-  .68
1 1 2 .9 2 =  1 1 2 .9
-  .68
1 1 2 .2 4 =  1 1 2 .2

Cost-of-living
allowance

24$

: 23<t

: 22$

B. Build the table on a 1947-49 base above the 24$ bracket by 
adding 0* 6 to 1 1 3 .6  thus:

Lower Cost-of-living
limit allowance

1 1 3 .6  = 1 1 3 .6 = 24<t
+ .6
1 1 4 .2  = 11 4 .2 = 25<fc
+ . 6
1 1 4 .8  = 11 4 .8 = 26$

STEP FOUR— ADJUST TABLE TO COMPENSATE FOR 19$ OF 
COST-OF-LIVING ALLOWANCE ADDED TO BASE RATES:

Cost-of-living 
allowance 

(Old) (New)
17$
18<t

19<t None 
20$ 1$ 
21$ 2$ 
22$ 3$ 
23$ 4$

New table 
(1947-49=100)

110. 8 or less 
1 1 0 .9 —1 1 1 .5  
111 . 6— 1 1 2 .1  
112. 2- 112.8 
112. 9—11 3 .5

Cost-of-living
allowance

(Old) (New)
24$ 5<t
25$ 6$
26$ 7$
27$ 8$
28$ 9$
29$ 10$

New table 
(1947-49=100)

1 1 3 .6 -1 1 4 .1  
1 1 4 .2 -1 1 4 .  7 
1 1 4 .8 —115.3  
1 1 5 .4 - 1 1 5 .9  
116. 0—116. 5 
116. 6 - 1 1 7 .1

Summary of conversion of General Motors' cost-of-living allowance

Old cost- 
of-living 

allowance

table based on Dec. 15, 1952, indexes
Lower limits of brackets 

(1935-39 base)

Old
"table"

New "table"

After deducting sl“ “ ng
1 .1  (Memo of to 1947‘ 49 base
Understanding

formula)

and adding 19$ 
to base rates

New cost- 
of-living 

allowance

17$ 18?. 0 18 1 .9 - -
18$ 184.1 1 8 3 .0 - -

19$ 185 .3 184 .2 110. 8 or less None
20$ 1 8 6 .4 185.3 110. 9 - 1 1 1 .5 1$
21$ 1 8 7 .5 1 8 6 .4 1 1 1 .6 - 1 1 2 .1 2$
22$ 188 .7 187 .6 112. 2 - 1 1 2 .8 3*
23$ 1 8 9 .8 188. 7 112. 9 - 1 1 3 .5 4$
24$ 1 9 1 .0 1 8 9 .9 1 1 3 .6 —114.1 5$
25$ 192.1 1 9 1 .0 114. 2 - 1 1 4 .  7 6<t
26$ 193 .2 192. 1 1 1 4 .8 - 1 1 5 .3 7$
27$ 19 4 .4 193 .3 11 5 .4 —1 1 5 .9 8$
28$ 1 9 5 .5 19 4 .4 1 1 6 .0 —116 .5 9$
29$ 196. 7 195 .6 116. 6 - 1 1 7 .1 m

(and so forth, with 1$ adjustment for each 0 .6  change in the 
Revised Consumer Price Index)= 18 9 .9
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ra tio— 1 cent fo r  each  0 .6 -p o in t  change— p r o ­
v id es rou gh ly  a 1 p e rce n t  change in h ou rly  pay 
fo r  each  1 p e rce n t  change in the p r ic e  index. ) 
The f ir s t  ad ju stm ent ba sed  on the new index 
was m ade e ffe c t iv e  with the p a y ro ll  p e r io d  b e ­
ginning June 1, and was re la ted  to the d ec lin e  
in the o f f ic ia l  index betw een  D e ce m b e r  and 
A p r i l  instead  o f the g re a te r  d e c lin e  in the 
"O ld  S e r ie s "  index betw een  January and 
A p r il. 4 By this p ro v is io n , the a g reem en t 
p reven ted  G en era l M otors  w o rk e rs  fr o m  tak ­
ing a 2 -c e n t  w age cut that w ould have been  
due under the old  indeix on June 1. M o v e ­
m ents o f the in dex  do not a ffe c t  b a s ic  w age 
ra tes .

S h ortly  a fter  the cu lm in ation  o f  n e g o t i­
ations with G en era l M o to rs , the UAW signed  
s im ila r  a greem en ts  with F o rd  and C h ry s le r . 
In addition , these a g reem en ts  lib e r a liz e d  p e n ­
sion s and p ro v id e d  fu rth er  in c r e a s e s  in b a s ic  
ra tes  o f  pay fo r  p a ttern m a k ers  and die s in k ­
e r s . Subsequently , G en era l M otors  and the 
UAW signed  o th er su p p lem en tary  co n tra cts  
in cre a s in g  b en efits  under the ex istin g  p en sion  
plan  and g iv ing the add itional in c r e a s e  to 
th ese  sk illed  w o r k e r s . A ll  the su p p lem en tary  
a g reem en ts , lik e  the F o rd  and C h ry s le r  
se tt lem en ts , a lso  lib e r a liz e d  va ca tion  e l ig i ­
b ility  p r o v is io n s  fo r  w o rk e rs  a u tom a tica lly  
r e t ire d  o r  re t ir e d  by  d isa b ility .

1 9 5 4 -5 5

A  new 3 -y ea r  a g reem en t betw een  the G en ­
e ra l M otors  C orp . and the U nited A u tom ob ile , 
A ir c r a ft  and A g r icu ltu ra l Im p lem en t W ork ers  
o f  A m e r ic a  (UAW—CIO), rea ch ed  in June 1955, 
p rov id ed  fo r  a su pp lem en ta l unem ploym en t 
b en efit plan s im ila r  to the one con ta ined  in 
the co n tra ct  negotia ted  by the UAW and the 
F ord  M otor C o. on June 6, 1955.

The fo r m e r  5 -y e a r  co n tra ct  at G en era l 
M otors  was o r ig in a lly  due to ex p ire  on M ay 
29, 1955. H ow ever, on M a r. 29, 1955, the
union n otified  the com pany o f  its d e s ir e  to 
m od ify  the con tra ct. This gave the union the 
opportu n ity  to term in a te  the co n tra ct  any tim e 
a fte r  M ay 29, 1955, so  long as it gave at le a s t  
30 d a y s 1 advance n o tice . On A p r i l  29, 1955, 
the union n otified  the com pan y  it was t e r m i­
nating the co n tra c t  e ffe c t iv e  as o f m idnight 
June 7— 6 days a fte r  its a g reem en t with F o rd  
was due to end. On June 7, G en era l M otors  
and the union a g re e d  to extend the co n tra ct  to 
June 12 to a llow  m o r e  tim e fo r  study o f  the 
su pp lem en ta l unem ploym en t b en e fit  plan the 
union had n egotia ted  with the F o rd  M otor  C o. 
the day b e fo r e .

The G en era l M o to rs  a g reem en t w as dated 
June 12; it in co rp o ra te d  e sse n tia lly  the sa m e  
m a jo r  changes that had been  w ritten  into the

F ord  settlem en t. 5 B oth a g reem en ts  p rov id ed  
the sam e type o f  su p p lem en ta ry  b en efit plan, 
c o s t -o f - l iv in g  e s c a la to r  fo rm u la , annual im ­
p rov em en t fa c to r  in c r e a s e s , and l ib e ra liz e d  
p en sion  and v a ca tion  c la u s e s . T w o add ition a l 
h a lf h olidays annually (C h r is tm a s  E ve and 
New Y e a r l s E ve), add ition a l w age in c r e a s e s  
fo r  sk illed  w o r k e r s , and l ib e r a liz e d  in su ra n ce  
a re  a lso  p ro v id e d  in both  a g re e m e n ts . The 
G en era l M otors  co n tra c t  fu rth er p rov id ed  
tim e and a h a lf fo r  a ll Saturday w ork  ex cep t 
on 7 -d a y  op e ra tio n s , an in c r e a s e  in the p r e ­
m ium  fo r  the th ird  o r  night sh ift, and ju ry  
duty pay. It es ta b lish ed  a fund to c o r r e c t  in ­
terp lant and in traplant w age in eq u it ies .

The new  a g reem en t was to be in fo r c e  fo r  
3 y e a rs  until M ay 29, 1958. It cou ld  be r e ­
opened on ly  in  reg a rd  to the su pp lem en ta l un­
em ploym en t p lan , and then on ly  in the event o f 
fa ilu re  to obtain  fa v o ra b le  govern m en t ru lings 
on the plan as stipulated  in the a g reem en t.

1956— 60

The G en era l M otors  C orp . and the United 
A u tom ob ile , A ir c r a ft  and A g r icu ltu ra l Im p le ­
m ent W ork ers  o f  A m e r ic a  (UAW ) began  n e g o ­
tiations fo r  con tra ct changes on M a rch  25, 
1958, during a p e r io d  o f  red u ced  em ploym ent 
in  the in du stry . T h e ir  3 -y e a r  a g reem en t was 
to e x p ire  on M ay 29, 1958.

The UAW*s b a rga in in g  p ro g ra m  fo r  the 
au tom otive  in d u stry  w as adopted in January 
1958, at a s p e c ia l con vention , 6 although p r e ­
lim in a ry  goa ls  had been  stated  at its reg u la r  
con vention  in A p r i l  1957. On A ugust 22, 1957, 
G en era l M otors  had o ffe r e d  to extend the e x ­
istin g  co n tra c t  fo r  2 y e a rs  w ithout change. 
The union p resen ted  a tw o -p a r t  barga in in g  
p ro g ra m  con s is t in g  o f  m in im u m  b a s ic  and 
su pp lem en tary  e co n o m ic  dem an ds. B a s ic  d e ­
m ands in cluded  a p e rce n ta g e  w age in c r e a s e  
re la ted  to p ro d u ctiv ity  in the tota l p r iv a te  
econ om y ; e lim in ation  o f  w a g e -ra te  in eq u ities ; 
lib e ra liz a t io n  o f  the e s c a la to r  c la u se  and in ­
co rp o ra tio n  o f  ex istin g  c o s t - o f - l iv in g  a llo w ­
an ces  into b a s ic  ra te s ; p r o v is io n  fo r  h igh er 
supp lem en ta l unem ploym en t b en e fits  and w id er 
c o v e ra g e ; s e v e ra n ce  pay, t ra n s fe r  r ig h ts , r e ­
lo ca t ion  a llo w a n ce s , and a rea w id e  se n io r ity  
r igh ts ; and im p rov em en ts  in  re t ire m e n t and 
in su ra n ce  b en e fits . A m on g  the su p p lem en tary  
p ro p o s a ls  m ade by  the union  w as a p r o f i t -  
sharing plan . The union p ro p o s e d  that the

4 In other words, the conversion from the Old to the Offi­
cial Index was effectuated in December rather than at a later 
month.

5 See Monthly Labor Review. August 1955 (p. 875), for a 
further discussion of these negotiations.

6 See "The 1958 Bargaining Programs for the Automobile 
Workers" (in Monthly Labor Review, March 1958, pp. 270-274).
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m a jo r  a u tom ob ile  com p a n ies , a fter  m eetin g  
"the m in im um  co s ts  o f doing b u s in e s s "  (w hich  
the union defined  as paying b a s ic  w age and 
sa la ry  co s ts  and reta in ing  fo r  d iv idends p r o ­
fits  am ounting, b e fo r e  ta x es , to 10 p e rce n t  o f 
net ca p ita l), d iv ide  the rem ain in g  p ro fits  as 
fo llo w s : o n e -h a lf to s to ck h o ld e rs  and e x e c u ­
tives and o n e -fo u rth  each  to o th er em p lo y e e s  
and co n su m e rs , the la tter  in  the fo rm  o f y e a r -  
end reb a tes . The union a lso  p ro p o se d  that 
jo in t la b o r -m a n a g e m e n t com m ittees  be e s ta b ­
lish ed  to study the im p a ct o f  te ch n o lo g ica l a d ­
van ces on w o rk e rs  in 'th e  in du stry .

In A p r il  1958, the union o ffe re d  to extend 
its con tra ct with G en era l M otors  until S ep ­
tem b er  and to fo r e g o  the im p r o v e m e n t -fa c to r  
w age in c re a s e  in cluded  in the com p a n y 's  o ffe r  
(w hich  would have been  payab le  M ay 29) p r o ­
v ided  the com pan y a g ree  to im m ed ia te  te m ­
p o r a r y  im p rovem en ts  in the SUB plan and take 
action  w hich  the union b e lie v e d  w ould red u ce  
the in d u stry 's  e x c e s s iv e  new ca r  in v e n to r ie s . 
T h ese  a ctions co n s is te d  o f  p r ic e  cuts in the 
1958 m od e ls  and a jo in t p etition  with the union 
to the F e d e ra l G overn m en t fo r  (a) a r e t r o ­
a ctiv e  m o ra to r iu m  on the 10 -p e rce n t  e x c is e  
tax fo r  the rem a in d er  o f  the 1958 m o d e l run 
and (b) an exten sion  o f the duration  o f  u n em ­
p loym en t com p en sa tion . On A p r il  29, the 
co rp o ra tio n  n otified  the union o f its intention  
to term in ate  the con tra ct. On M ay 29, the 
union o ffe re d  to a rb itra te  the e co n o m ic  is s u e s  
in the n egotia tion s and p led ged  to w aive any 
dem and that the a rb itra to rs  found w ould c o m ­
p e l a p r ic e  in c r e a s e . The union a lso  o ffe re d  
to extend the co n tra ct  on a te m p o ra ry  b a s is  
w hile negotia tion s continued . The com pan y 
re je c te d  th ese p ro p o s a ls  and re ite ra te d  its 
o f fe r  to extend the ex istin g  con tra ct, w ithout 
change, fo r  2 y e a r s .7

Union m e m b e rs  continued to w ork  fo l lo w ­
ing the term in ation  o f  the con tra ct by  the c o m ­
pany on M ay 29, 1958; by m id -J u ly , s tr ik e
votes  had been  com p le ted  at 98 o f 126 p lan ts, 
but no s tr ik e  dead line was set at that tim e . 
With n egotia tion s continuing on a lm ost a d a y - 
b y -d a y  b a s is  and a fte r  92 p e rce n t o f the 
w ork ers  (a cco rd in g  to the union) had a u th or ­
ized  str ik e  a ction , a s tr ik e  dead line  was set 
fo r  O ctob er  2. A bout 12 h ou rs  a fter  a c o r ­
p ora tion w ide  str ik e  began on O ctob er 2, ten ta ­
tive  agreem en t on te rm s o f a national 3 -y e a r  
con tra ct was rea ch ed . H ow ever, the in te r ­
national au th orized  the lo c a l  unions to c o n ­
tinue on s tr ik e  pending settlem en t o f  u n re ­
so lv ed  lo c a l  is s u e s ; by the end o f O cto b e r , 
h ow ever, a ll th ese  stoppages had ended.

L ike the F o rd  and C h ry s le r  a g reem en ts , 
the G en era l M otors  p a ct, w h ich  co v e re d  about 
296,000 w o rk e rs , continued the im p ro v e m e n t- 
fa c to r  and c o s t -o f - l iv in g  e s ca la to r  c la u ses  o f  
the p rev iou s  con tra ct; in co rp o ra te d  15 cents

o f the c o s t - o f - l iv in g  a llow a n ce  into b a s ic  
ra te s ; p ro v id e d  an add ition a l in c r e a s e  fo r  an 
estim ated  49, 000 sk illed  w o rk e rs ; l ib e ra liz e d  
su pp lem en ta l u nem ploym en t b en efits  and p r o ­
v ided  fo r  sep a ra tion  paym ents under the su p ­
p lem en ta ry  unem ploym en t b en e fit  p lan  fo r  
em p loyees  p erm a n en tly  la id  o ff ; and im p roved  
p en sion  and in su ra n ce  b en e fits . P o l ic y  le tte rs  
con cern in g  p r e fe r e n t ia l em p loym en t fo r  la id - 
o f f  GM sk ille d  w o rk e rs  and the u se  o f  ou tside  
co n tra c to rs  w e re  is su e d  by  the co rp o ra t io n  on 
O ctob er  9, with co p ie s  g iven  to the union.

U nlike the oth er 1958 auto c o n tra c ts , the 
G en era l M o to rs  UAW a g reem en t p rov id ed  an 
add ition a l 5 cen ts an hour fo r  tim e w ork ed , to 
em p loy ees  on continuous 7 -d a y  op era tion s , 
and im p rov ed  som e  va ca tion  pay p r a c t ic e s . 8 
A ls o , the co rp o ra t io n  a g re e d  to set a s id e  a 
fund equ ivalen t to 0 .5  cen ts a m a n -h ou r  
(based  on the num ber o f  e m p lo y e e s , e x c lu ­
s iv e  o f  sk illed  tra d e s , co v e re d  by the national 
a g reem en ts  as o f  F e b ru a ry  15, 1958) fo r  m a k ­
ing lo c a l  w age c la s s if ic a t io n  ad justm ents at 
v a riou s  G en era l M o to rs  p lan ts.

The f i r s t  im p r o v e m e n t -fa c to r  in c r e a s e  
and a 2 -c e n t  in c r e a s e  in the c o s t -o f - l iv in g  
a llow a n ce  w e re  m ade e ffe c t iv e  July 1, 1958, 
and an add ition a l 1 -cent in c r e a s e  in  the a llo w ­
an ce  w as m ade e ffe c t iv e  S eptem ber 1. S u b se ­
quent im p r o v e m e n t -fa c to r  in c r e a s e s  w ere  
sch edu led  to go into e ffe c t  A ugust 1, 1959, and 
S ep tem ber 1, I960 .

S upplem ental unem ploym en t ben efits  w ere  
in c re a s e d , and the m axim u m  p e r io d  fo r  
such  ben efits  was a lso  extended . B enefits  
w ere  extended to em p lo y e e s  on sh ort w o rk ­
w eek s, even  though they w ere  in e lig ib le  fo r  
State unem ploym en t com p en sa tion  b en e fits . 
P r o v is io n s  fo r  financing the SUB plan  w ere  
continued w ithout change; lu m p -su m  s e p a r a ­
tion  paym ents w ere  to be fin an ced  fr o m  the 
ex istin g  SUB fund fo r  w o rk e rs  perm an en tly  
la id  o ff  on o r  a fter  age 60 o r  fo r  d isa b ility  
w ithout su ffic ie n t  s e r v ic e  fo r  a GM p en sion  on 
o r  a fte r  S ep tem b er 1, 1958.

P en s ion  b en e fits , in clud ing b en e fits  fo r  
th ose  a lrea d y  re t ir e d , w ere  in c re a s e d . The 
union a g re e d  that in fu ture n egotia tion s it 
w ould not ask  fo r  fu rth er changes in r e t i r e ­
m ent ben efits  fo r  th ose  on p en sion s  at the 
tim e o f  n egotia tion s .

The co n tra c t  was to be in fo r c e  until 
A ugust 31, 1961, with no reopen in g  p ro v is io n s .

7 For further discussion of bargaining, see Wage Chronology 
No. 14: Ford Motor C o ., Supplement No. 3 -1 9 5 5 - 5 9  (in Monthly 
Labor Review, August 1959, pp. 899-900).

8 In addition, the hiring preference period for laid-off Gen­
eral Motors workers when the corporation opened new plants was 
increased from 6 to 18 months.
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1961— 63
N egotia tions in the au tom ob ile  in du stry  

to re p la ce  a g reem en ts  sch ed u led  to e x p ire  in 
A ugust and S ep tem ber 1961, began  in late June 
and e a r ly  July o f that y e a r . G en era l M otors  
C orp . and the United A u tom ob ile , A e r o s p a c e  
and A g r icu ltu ra l Im plem ent W ork ers  o f  A m e r ­
ica  (UAW ) 9 began  th e ir  d is c u s s io n  on June 28 
with the p resen ta tion  o f  g en era l barga in in g  
o b je c t iv e s .10 The union*s p r o p o s a l (m ade 
se p a ra te ly  to G en era l M o to rs , F o rd  M otor 
C o. , C h ry s le r  C orp . , and A m e r ica n  M otors  
during July) was in co rp o ra te d  in a c o m p r e ­
h en s iv e  docu m en t outlin ing th e ir  dem ands. 
A m on g  oth er po in ts , it noted  that the 2. 5 - 
p e r ce n t  annual im p rovem en t fa c to r  was b e low  
"e ith e r  the a ctu a lities  o r  p o ten tia lit ies  o f  
p rod u ctiv ity  advance in ou r e con om y  today. "

The union u ltim ate ly  asked  fo r  con tin u a ­
tion  o f  the 2. 5 -p e r ce n t  annual im p rovem en t 
fa c to r  and the c o s t - o f - l iv in g  e s ca la to r  c la u se , 
with in co rp o ra tio n  into b a se  ra tes  o f  12 o f  the 
ex istin g  1 7-cen t-an-hour a llow a n ce . P ro p o s e d  
changes in re la ted  w age p r a c t ic e s  in cluded  
lib e ra liz a t io n  o f  supp lem en ta l unem ploym en t 
b en e fits , h igh er sep a ra tion  p a ym en ts, and 
a guaranteed w orkw eek  fo r  h ou rly  w o rk e rs  
through paym ent on a sa la ry  b a s is . B r o a d ­
ened jo b  opportu n ities  w ere  to be p ro v id e d  
through a sh o r te r  w orkw eek , sa b b a tica l le a v e s , 
lon g er  va ca tion s , r e s tr ic t io n s  on o v e r t im e , 
and e a r lie r  re tirem en t. M any o f the dem ands 
w ere  design ed  to ra ise  the b en efits  p rov id ed  
by the w e lfa re  p r o g ra m s . The union ca lled  
fo r  a b roaden ed  and com p a n y -p a id  health  in ­
su ra n ce  plan, h igher li fe  and s ick n e ss  and 
a cc id en t in su ran ce  b e n e fits , h igh er pen sion s  
p e r io d ic a lly  ad justed  to the change in the C on ­
su m er P r ic e  Index, and assu m p tion  by  the 
com pany o f p art o f the c o s t  o f  re t ire e s*  in s u r ­
an ce . The union a lso  dem anded m o r e  p r o ­
te ct ion  in the fo r m  o f  m ov in g  a llo w a n ce s , 
tra n s fe r  r ig h ts , e tc . , fo r  w o rk e rs  a ffe c te d  by 
the c o r p o r a t io n ’ s d e c is io n s  to t ra n s fe r  o p e r ­
ations o r  to open  and c lo s e  p lan ts.

On July 31, a fter  m o r e  than a m onth  o f  
barga in in g  that fa iled  to p rod u ce  s a t is fa c to r y  
p r o g r e s s , the UAW and G en era l M otors  each  
se rv e d  n otice  o f intention  to term in a te  the 
con tra ct upon its  exp ira tion . Union m e m b e rs  
had voted  p re v io u s ly  to s tr ik e , if  n e c e s s a r y , 
in support o f  th e ir  dem ands.

G en era l M o to rs , on A ugust 22, p ro p o se d  a 
2 2 -p o in t p ro g ra m  to be em bod ied  in a 3 -y e a r  
c o n t r a c t ,11 and stipulated  that the o ffe r  would 
ex p ire  a long with the co n tra ct  at m idnight on 
A ugust 31, if  a g reem en t was not rea ch ed  by  
then. E con om ic  p ro p o sa ls  o f  the com pan y  
in cluded  continuation  o f  the ex istin g  annual 
im p rovem en t fa c to r  in c r e a s e s , and in c o r p ­
o ra tio n  o f  12 cen ts o f the ex istin g  17 -c e n t -a n -  
hour c o s t - o f - l iv in g  a llow an ce  into b a se  ra te s .

The com pan y p ro p o se d  con tinuation  o f  the 
c o s t - o f - l iv in g  e s ca la to r  c la u se , su b je ct  to 
rev iew  in S ep tem ber o f 1962 and 1963, with 
the ad justm ent lim ited  to 3 cen ts in  the secon d  
y ea r  o f the a g reem en t and a tota l o f 6 cents 
o v e r  the life  o f  the a greem en t.

O ther points in the com p a n y ’ s e co n o m ic  
p ro g ra m  in cluded  a new sh ort w ork w eek  b e n e ­
fit  to supplem ent pay when le s s  than 36 h ours 
w ere  w ork ed  in a w eek ; an im p ro v e d  su p p le ­
m en ta l u nem ploym ent ben e fit p lan , including 
in c re a s e d  sep a ra tion  pay; a m oving  a llow an ce  
p ro v is io n  fo r  em p loyees  tra n s fe rr in g  to oth er 
com pan y p lants; an im p ro v e d  vaca tion  pay 
plan; in c re a se d  li fe  in su ra n ce  and p en sion  
b en e fits ; and im p ro v e d  h osp ita l and m e d ica l 
exp en se  b en e fits . The union r e je c te d  the o ffe r  
as "to ta lly  inadequate. "

On A ugust 31, at the req u est o f the F edera l 
M ediation  and C on c ilia t ion  S e r v ic e , the p a rtie s  
a g reed  to extend the con tra ct to S ep tem ber 6. 
Tw o days la te r , the union m ade a p r o p o s a l 
that in cluded  e sse n tia lly  its e a r lie r  dem an ds, 
but added a p r o g r e s s -  o r  p r o fit -s h a r in g  plan  
s im ila r  to the one in co rp o ra te d  in the a g r e e ­
m ent rea ch ed  a w eek  e a r lie r  with A m e r ica n  
M otors  C orp . 12 (A  p r o fit -s h a r in g  plan had 
been  one o f  the u n ion ’ s co n tra ct  dem ands in 
19 5 8 .) The p r o fit -s h a r in g  plan  p ro p o s a l was 
w ithdraw n the fo llow in g  day. H ow ever, the 
union stipulated  that G en era l M o to rs  m atch  
a ll oth er b en e fits  in co rp o ra te d  in the A m e r ­
ica n  M otors  co n tra ct . A  few  h ours b e fo r e  the 
extended d ead line , union and com pan y r e p r e ­
sen tatives announced that in light o f " s ig n i f i ­
cant p r o g r e s s ,  " the co n tra c t  w ould  be fu rth er 
extended to S ep tem ber 11.

A c c o r d  on b a s ic  e co n o m ic  te rm s  o f a new 
co n tra ct  w as re a ch e d  on S ep tem ber 6, co n tin ­
gent upon settlem en t o f n on econ om ic  is s u e s  at 
both national and lo c a l  le v e ls .  L o c a l is s u e s  
w e re  re s o lv e d  at m o r e  than 30 plants, but 
when the p a rtie s  at a lm o st  100 oth er plants 
w e re  unable to r e s o lv e  th e ir  d if fe r e n c e s  on 
th ese  is s u e s  by S ep tem ber 11, lo c a l  s tr ik e s  
began .

9 The UAW changed its name to the United Automobile, 
Aerospace and Agricultural Implement Workers of America on 
May 8, 1962.

10 TheUAW's bargaining program was adopted in April 1961, 
at a special collective bargaining convention. See "Special Bar­
gaining Convention of the United Auto Workers," Monthly Labor 
Review, June 1961, pp. 611-613 .

** The UAW received almost identical offers from both Ford 
and Chrysler on the same day.

12 The American Motors profit-sharing plan required the 
company to pay 10 percent of profits before taxes (computed on 
the balance remaining after an amount equal to 10 percent of 
stockholders' equity had been set aside) to be used for increased 
benefits for hourly rated workers, and an additional 5 percent to 
be used to purchase American Motors' stock for these workers. 
For details of the American Motors—UAW 1961 agreement, see 
Monthly Labor Review, October 1961, pp. 1117-1118.
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The la st o f  the lo c a l  s tr ik es  ended S ep ­
tem b er  27, a fter the p a rtie s  a g reed  to fina l 
co n tra ct  p r o v is io n s . The national co n tra ct  
c o v e r e d  310, 000 w o rk e rs  in 131 barga in in g  
units in 18 States. T h ere  w ere  m any s im i­
la r it ie s  betw een  the G en era l M otors  co n tra ct  
and the p act w ith A m e r ica n  M o to rs , the p r in ­
c ip a l d if fe re n ce  bein g  the p ro fit -s h a r in g  plan 
at A m e r ica n  M otors  and the m ethods o f  f i ­
nancing the in c re a s e d  b e n e fit s . The GM c o n ­
tra c t  con tinued  the annual im p rovem en t fa c to r  
in c r e a s e s  o f 2. 5 p e rce n t (with a m in im um  of 
6 cen ts an hour) and the c o s t - o f - l iv in g  e s c a ­
la tor  c la u se  (with 12 cen ts o f  the 17-ce n t  
a llow an ce  in co rp o ra te d  into b a se  ra te s ) . The 
se ttlem en t p ro v id e d  that 2 cen ts o f  the f ir s t  
y e a r 's  annual im p rovem en t fa c to r  in c re a se  
be u sed  to d e fra y  p a rt o f the com p a n y 's  c o s t  
o f  assu m ing  the e m p lo y e e s ' sh are  o f  h o sp ita l-  
m e d ica l in su ran ce  fo r  a ctive  em p lo y e e s  and 
th e ir  dependents, and that the 1 -cen t c o s t - o f -  
liv in g  a llow an ce  that w ou ld  have been  due in 
S eptem ber be u sed  to pay p a rt o f  in c re a s e d  
com pan y  co s ts  resu ltin g  fr o m  im p ro v e d  p e n ­
sion s and paym ent o f o n e -h a lf the p rem iu m s 
fo r  h o s p ita l-m e d ica l in su ran ce  fo r  r e t ir e d  
em p lo y e e s  and th eir  dependents. L ife  in s u r ­
ance was in c r e a s e d ; h osp ita l, m e d ica l, and 
s u rg ica l b en e fits  w ere  im p rov ed . P r o v is io n  
w as m ade fo r  the com pan y  to pay 75 p e rce n t 
and the e m p lo y e e s  25 p e r ce n t  o f  any in c re a se  
in these in su ran ce  c o s ts , but the a greem en t 
dated S eptem ber 20, 1961, stipu lated  that the 
em p lo y e e s  w ould  not pay any c o s t  in c re a s e  
fo r  the duration  o f the agreem en t. 13 O ther 
co n tra ct  changes in cluded  a m oving  a llow an ce  
p r o v is io n  and im p ro v e d  va ca tion  b e n e fits , 
ju r y  duty, and sep a ra tion  pay. P a id  r e l ie f  
tim e (p re v io u s ly  a com p an y  p o lic y  but an issu e  
in s tr ik e s  at som e p lan ts) w as in co rp o ra te d  
into the agreem en t.

Supplem ental u nem ploym en t b en e fits  w ere  
in c re a s e d  and the m axim um  p e r io d  fo r  such  
b en e fits  w as doubled— to 52 w eek s. A  sh ort 
w ork w eek  p ro v is io n  w as e s ta b lish ed , w ith  50 
p e rce n t  o f  the reg u la r  h ou rly  rate bein g  paid  
fo r  ea ch  hour under 40 lo s t  during u n sch ed ­
u led  sh ort w ork w eek s and 65 p e rce n t during 
sch ed u led  sh ort w ork w eek s . In addition , the 
com p an y  w as to finan ce  h osp ita l, m e d ica l, and 
su rg ica l in su ran ce  fo r  la id -o f f  w o rk e rs  and 
th e ir  dependents fo r  as long as they w ere  e l i ­
g ib le  fo r  SUB paym ents and fo r  up to 6 m onths 
fo r  d isa b led  e m p lo y e e s . A ny paym ent m ade 
b y  the com p an y  fo r  such  co v e ra g e  fo r  la id -o f f  
e m p lo y e e s  w as to be c re d ite d  against c o n t r i ­
butions to the SUB fund.

The com p an y  w as to con tribu te  5 cen ts to 
the SUB fund fo r  ea ch  hour e m p lo y e e s  r e ­
c e iv e d  p ay  fr o m  the com p a n y  through  N o v e m ­
b e r  1962, r e g a r d le s s  o f  the am ount o f  m on ey  
in the fund; th e re a fte r , com p an y  con tribu tion s 
to be b a se d  on a new m ethod  o f  com puting 
m axim u m  funding.

The co n tra c t  w as to be in fo r c e  until A u ­
gust 31, 1964, w ith  no reop en in g  p r o v is io n s .

1964—66
In m id -A p r i l  196 3, o v e r  a yea r  in ad ­

vance o f fo r m a l 1964 co n tra c t  n egotia tion s , 
re p re se n ta tiv e s  o f  G en era l M otors  C orp . and 
the United A u tom ob ile , A e ro s p a c e  and A g r i ­
cu ltu ra l Im p lem en t W ork ers  o f  A m e r ic a  (UAW) 
began  a s e r ie s  o f p reb a rga in in g  talks on the 
m o re  co m p le x  is s u e s  to be fa ce d  in the up­
com in g  n eg otia tion s . 14 T hese  d is cu ss io n s  
w ere  in tended to lead  to "m o re  ra tion a l and 
re sp o n s ib le  " c o lle c t iv e  barga in in g  and to speed  
up fin a l se ttlem en t b y  "c le a r in g  away the 
u nderbru sh  o f m isun derstan d in g  and p la cin g  a 
firm  foundation  o f fa ct  under the fe e t  o f  the 
barga in in g  co m m itte e s  on both  s id e s , " a c ­
co rd in g  to a union o f f ic ia l . A 12-m a n  jo in t 
com m ittee  w as esta b lish ed  to study the p r o b ­
lem s o f u nem ploym en t and d isp la ce d  w o r k ­
e r s ;  the im p a ct on p rod u ctiv ity  o f im p ro v e d  
tech n o log y ; e x c e s s iv e  o v e r t im e , in su ra n ce , 
pen sion s and su pp lem en ta l u nem ploym en t b e n ­
e fits . H ow ev er , the co m m itte e  w as not au ­
th orized  to con duct n egotia tion s and the d is ­
cu ss io n s  w e re  to be o ff  the r e c o r d .

A b ro a d  outline o f  the u n ion 's  barga in in g  
o b je c t iv e s  in the 1964 n egotia tion s in the a u to ­
m ob ile  in du stry  w as d ra fted  at the U A W 's 19th 
C onstitu tiona l C onvention  in M a rch  1964. 15 
M a jor  goa ls  adopted b y  the con vention  w ere  
ce n te re d  on im p rov in g  w ork in g  con d ition s , 
crea tin g  new jo b s , and im p rov in g  the s e cu r ity  
o f  r e t ir e e s .

B e s id e s  h igh er w ages and im p rovem en ts  
in ex is t in g  fr in g e  b e n e fits , m a jo r  e co n o m ic  
p ro p o s a ls  in clu d ed  a new e a r ly  re t ire m e n t 
p r o v is io n  a im ed  at crea tin g  additional jo b  
op p ortu n ities  fo r  those in need  o f  w ork  o r  
fo r  those th reaten ed  w ith  unem ploym en t r e ­
su lting fr o m  autom ation  and plant re lo ca t io n . 
O ther k ey  poin ts in the p ro g ra m — a lso  a im ed  
at opening up new jo b s — w ere  red u ction  o f  
o v e r t im e , lon g er  v a ca tio n s , add itional h o l i ­
d ays , and in c r e a s e d  p rem iu m s when o v e rtim e  
w ork  w as n e c e s s a r y . A  sh o r te r  w ork w eek  
w as a lso  p ro p o se d .

F o rm a l n egotia tion s betw een  GM  and the 
UAW on  new co n tra c t  te rm s  began  June 30, 
1964, about 2 m onths b e fo r e  the ex is t in g  
a g reem en t w as sch ed u led  to e x p ire . B y  m id - 
Ju ly , the UAW had p re se n te d  its in itia l d e ­
m ands to G en era l M otors  in the fo r m  o f  41 
"p o s it io n  p a p e r s "  outlin ing its p ro p o s a ls  fo r  
new 3 -y e a r  c o n tra c ts . F o rd , C h r y s le r , and 
A m e r ica n  M otors  r e c e iv e d  s im ila r  dem ands 
during the sam e p e r io d .

13 See footnote 17, table A.
Prebargaining talks were suggested by UAW President Walter 

Reuther in letters to the major automobile firms in March 1963.
15 See "The UAW's 19th Constitutional Convention, " Monthly 

Labor Review , June 1964, pp. 654-656 .
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One p o s it io n  paper dea lt w ith w age m a t­
te r s . The union req u ested  a substantia l in ­
c r e a s e  in the annual im p rovem en t fa c to r  and 
a r e v is e d  fo rm u la  fo r  c o s t -o f-l iv in g  e sca la tion . 
It r e q u e s t e d  that the en tire  c o s t -o f - l iv in g  
a llow an ce  a lrea d y  in e ffe c t  be in co rp o ra te d  
into b a s ic  w age ra te s . The union a lso  p r o ­
p o se d  in com e  s e c u r ity  fo r  h ou rly  pa id  e m ­
p lo y e e s  through  institu tion  o f a sa la ry  plan. 
P r o p o s e d  changes in  fr in g e  b en e fits  in clu ded  
an im p ro v e d  SUB plan , in c r e a s e d  sep a ra tion  
pay and guaranteed  r e l ie f  p e r io d s . A  new 
plan , to b e co m e  op era tive  when the SUB plan  
w as fu lly  funded, w ould  have d iv erted  the 5 
cen ts p er  hour SUB con tribu tion  to the p u r ­
ch ase  o f  com pan y  s to ck  fo r  e m p lo y e e s .

H ighest p r io r i ty  w as g iven  b y  the union 
to its p ro p o s a l fo r  crea tin g  new jo b s  and fo r  
p r e s e rv in g  ex istin g  ones through e a r ly  r e t i r e ­
m ent. To en cou rage  e a r ly  re t ire m e n ts  and 
im p rov e  con d itions fo r  th ose  a lrea d y  re t ir e d , 
the union asked  fo r  in c r e a s e d  pen sion s and 
lib e ra liz a t io n  o f  the e lig ib il ity  req u irem en ts  
govern in g  e a r ly  re t ire m e n t. U nder the union 
p ro p o s a l, r e t ir e e s  w ould  have been  p ro te c te d  
against in fla tion  b y  the e sta b lish m en t o f  a 
c o s t - o f - l iv in g  c la u se  in the p en sion  plan. In 
addition , the com pan y  w as asked  to assu m e 
the fu ll c o s t  o f  h o s p ita l -m e d ic a l-s u r g ic a l  b en e ­
fits  fo r  r e t ir e e s  and th e ir  dependents.

To b road en  jo b  op p ortu n ities  fu rth er , the 
union sought r e s tr ic t io n  on  o v e r tim e  as w e ll 
as h igher pay  fo r  such  w ork , lo n g e r  vaca tion s 
w ith pay, additional pa id  h o lid a y s , and a 
sh o r te r  w ork w eek . T o cu sh ion  the im p a ct o f 
autom ation  and plant r e lo ca t io n s , the UAW 
p ro p o s e d  a com p a n y -p a id  tra in in g  and r e ­
tra in ing p ro g ra m  and p r o v is io n  fo r  h igh er 
r e lo ca t io n  a llow a n ces .

O ther p arts  o f  the barga in in g  package 
in cluded  b erea v em en t pay, a guarantee o f  no 
lo s s  o f  earn in gs w hile se rv in g  on ju r y  duty 
and h igh er sh ift p re m iu m s . C om pany paid  
life  and s ick n e ss  and a cc id en t in su ra n ce , w ith  
h igh er b en e fits  and co m p re h e n s iv e  im p r o v e ­
m ents in  the h o s p ita l -m e d ic a l-s u r g ic a l  b e n e ­
fits  fo r  e m p lo y e e s  and th e ir  dependents w e re  
a lso  req u ested .

B argain ing  continued  through Ju ly 30 w ith ­
out s u c c e s s  and on Ju ly  31, the UAW and G en ­
e r a l M otors  each  s e rv e d  n otice  o f  intention to 
term in ate  the co n tra c t  on A ugust 31. E a r lie r  
in the m onth, union m e m b e rs  had v oted  to 
s tr ik e , if n e c e s s a r y , in  support o f  th e ir  
dem ands.

On A ugust 17, the UAW r e c e iv e d  n e a r ly  
id en tica l e co n o m ic  o f fe r s  fr o m  the "B ig  T h r e e "  
a u tom ob ile  m a n u fa ctu rers . G en era l M otors  
e co n o m ic  p ro p o s a l in clu ded  continuation  o f 
ex is t in g  annual im p rovem en t fa c to r  in c r e a s e s

and the c o s t - o f - l iv in g  e s c a la to r  c la u se , with 
in co rp o ra t io n  into b a se  ra tes  o f  9 o f the e x is t ­
ing 1 4 -ce n t-a n -h o u r  a llow an ce . H ow ever, 
G en era l M otors  stipu lated  that the a llow an ce  
be rev iew ed  annually in stead  o f  q u a rte r ly  and 
that any ad justm ent be b a sed  on the change 
in the average  o f  the M ay, June, and Ju ly 
C on su m er P r ic e  Index fr o m  1 y ea r  to the 
next in stead  o f  com p a rin g  1 m onth in ea ch  
qu arter to another m onth  in the su cceed in g  
qu arter . C rea tion  o f a $6  m illio n  fund was 
p ro p o s e d  b y  the com pan y , to ad just w age 
d iffe re n tia ls .

The com p an y  o ffe r e d  1 additional paid  
h o lida y  and an im p ro v e d  va ca tion  pay plan. 
It a lso  o ffe r e d  new m onth ly  b en e fits  to the 
w idow s o f  e m p lo y e e s  who d ied  a fter age 60 
but b e fo r e  re t ire m e n t. O ther p a rts  o f  the 
o f fe r  w ould  have im p ro v e d  n on con tr ib u tory  
life  and s ick n e ss  and a cc id en t b en e fits  as w e ll 
as the p ro te c t io n  p ro v id e d  b y  the m e d ica l e x ­
pen se  plan. It p ro p o s e d  im p rovem en ts  in  the 
SUB plan  and sep a ra tion  pay. H igher p en s ion  
b en e fits  and a com p a n y -p a id  tu ition  refund 
p ro g ra m  w ere  a lso  in cluded  in the o f fe r . A 
new plan  d esign ed  to en cou rag e  e a r ly  r e t i r e ­
m ent w ould  have p ro v id e d  la r g e r  b en efits  
fo r  w o rk e rs  re t ir in g  b e fo re  age 65. The 
union r e je c te d  the o f fe r .

On A ugust 28, when it ap peared  that 
a c c o r d  w ou ld  not be rea ch ed  b y  A ugust 31, 
the ex p ira tion  date o f  the ex istin g  a greem en t, 
the p a rtie s  exten ded  the agreem en t to S ep tem ­
b e r  9. On the la tter  date, the a greem en t 
w as extended fu rth er  to S eptem ber 16, and 
in d e fin ite ly  th e re a fte r  su b ject to a 48 -h ou r  
n o tice  o f  term in a tion .

On S eptem ber 21, the union se t a str ik e  
deadline fo r  10 a. m . , S ep tem ber 25, and so 
in fo rm e d  the com pan y. This w as co n firm e d  
b y  fo r m a l w ritten  n otice  on S eptem ber 23. 
F our days b e fo r e  the d ead line , the com pan y  
r e v is e d  its e co n o m ic  o f fe r  to m atch  the p r o ­
v is io n s  n egotia ted  e a r lie r  in the m onth b e ­
tw een the UAW and C h ry s le r  C orp . and the 
F o rd  M otor C o. 16 The e c o n o m ic  package w as 
a ccep ted  b y  the union in p r in c ip le , but the 
p a rtie s  w ere  unable to a gree  on a num ber 
o f  n on econ om ic  is s u e s . W hen a c c o r d  on th ese 
is s u e s  w as not rea ch ed  b y  10 a. m . , S ep tem ­
b e r  25, "a  s e le c t iv e  s tr ik e "  o c c u r r e d . 17

A  new 3-y e a r  n ational co n tra c t  w as ten ­
ta tive ly  a g reed  to on O ctob er  5 and ra tifie d  
a fter  a 31-d a y  s tr ik e  (the lon g est at the c o m ­
pany s in ce  a 119 -d a y  s tr ik e  in 1945—46) on 
O ctob er  25. A fte r  the union had ra tifie d  the 
agreem en t rea ch ed  on national p r o v is io n s , the

^  Settlements were reached at Chrysler Corp. on Septem­
ber 9; at Ford Motor Co. on September 18.

17 Under the union's "selective strike" strategy, about 8 0 ,0 0 0  
employees in 41 plants or units making parts and accessories for 
other manufacturers remained on the job.
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str ik e  ended  at m o s t  p lan ts , but con tinued  at 
28 plants pending settlem en t o f  lo c a l  is s u e s . 
The la st lo c a l  settlem en t w as rea ch ed  on 
N ov em b er  8. The national a g reem en t w as 
s ign ed  the fo llow in g  day and w as m ade e f ­
fe c t iv e  as o f  N ov em b er  10.

E co n o m ic  te rm s  o f  the new co n tra ct  w ere  
s im ila r  to those a g reed  to by C h ry s le r  and 
F o rd . L ike those se tt lem en ts , the GM p act 
did not in clude an a c r o s s - t h e -b o a r d  w age in ­
c r e a s e  during the f i r s t  co n tra c t  y e a r ; h ow ­
e v e r , 2 .5  cen ts an h our w as a llo ca ted  fo r  
w age d iffe re n tia l ad justm ents in that y e a r . In 
addition , the w ork ers*  ta k e -h om e  pay w as in ­
c r e a s e d  as a re su lt  o f  the com pany*s a ssu m p ­
tion o f  the e m p lo y e e s ' sh are  o f the p rem iu m  
fo r  life  and s ick n e ss  and a cc id en t in su ra n ce . 
The a greem en t ca lle d  fo r  d e fe r r e d  annual im ­
p rov em en t fa c to r  in c r e a s e s  o f (a) 2 .5  p e r ­
cent, with a m in im u m  o f 6 cen ts an hour in 
1965 and (b) 2 .8  p e rce n t with a m in im um  
o f 7 cen ts an h our, plus an add itional 2 cen ts 
an hour g en era l in c r e a s e  in 1966. The c o s t -  
o f - l iv in g  e s c a la to r  c la u se  w as re v is e d  to p r o ­
v ide fo r  q u a rter ly  ad justm ents o f  1 cent an 
hour fo r  each  0 .4 -p o in t  change in the B u ­
reau  o f L a b or S ta tistics  new s e r ie s  C on su m er 
P r ic e  Index (1957—5 9 l 100). 18 Nine cen ts o f  
the ex istin g  1 4 -cen t a llow an ce  w as in c o r p o ­
ra ted  into b a s ic  w age ra te s .

M a jor  changes in v o lv ed  su bstan tia l in ­
c r e a s e s  in n o rm a l pen sion  b en e fits— the la rgest 
e v e r  n egotia ted  b y  the com p an y  and the union—  
as w e ll as lib e r a liz e d  e a r ly  re t ire m e n t p r o ­
v is io n s  a p p licab le  not on ly  to e m p lo y e e s  r e ­
tir in g  at the op tion  o f  the com p a n y  o r  under 
m utually  s a t is fa c to r y  c o n d it io n s , but to those 
re t ir in g  at th e ir  ow n option  and e lim in a tion  
o f  the m in im um  age req u irem en t fo r  d e fe r re d  
b e n e fits . E ffe c t iv e  January 1, 1965, n orm a l 
m on th ly  b en e fits  o f new r e t ir e e s  w ere  to be 
in c r e a s e d  to $ 4 .2 5  fo r  ea ch  y ea r  o f  c re d ite d  
s e r v ic e . On the sam e date, m onth ly  pen sion s 
o f  e m p lo y e e s  a lrea d y  r e t ir e d  w e re  to be in ­
c r e a s e d  b y  $ 1 . 4 5  fo r  ea ch  y ea r  o f  s e r v ic e .

The new p ro v is io n s  red u ced  the e a r lie s t  
re t ire m e n t age b y  5 y e a rs— to age 55. E f ­
fe c t iv e  S ep tem ber 1, 1964, e m p lo y e e s  betw een  
50 and 55 y e a rs  o ld  cou ld  r e t ir e  on th e ir  own 
v o lit io n — w ith a red u ced  e a r ly  re t ire m e n t 
b en e fit— if  th e ir  age p lus th e ir  y e a rs  o f  s e r v ­
ic e  equal at le a s t  85. In the sam e age b ra ck e t 
em p lo y e e s  r e t ir e d  by the com pan y o r  under 
m utually  s a t is fa c to ry  con d ition s needed  on ly a 
m in im u m  o f  10 y e a r s ' s e r v ic e . T his se con d  
grou p  o f  e m p lo y e e s  r e c e iv e d , in addition  to 
th e ir  b a s ic  b en efit , $ 5 . 2 0  a m onth  fo r  each  
y ea r  o f  c re d ite d  s e r v ic e  up to 25 until they 
w ere  e lig ib le  fo r  fu ll s o c ia l  s e c u r ity  b e n e fits .

E m p lo y e e s  who m et s p e c if ie d  r e q u ir e ­
m ents and who r e t ir e d  a fter  S ep tem ber 1, 
1965, under the e a r ly  o r  d isa b ility  p ro v is io n s  
o f  the p en s ion  plan  w ere  to have th e ir  b e n e ­
fits  su pp lem en ted . T h ese  e m p lo y e e s  w ere  to

r e c e iv e  th e ir  reg u la r  b en efit and an add itional 
a llow an ce  until they rea ch ed  age 65. The 
a llow an ce  w ou ld  b r in g  tota l m onth ly  ben efits  
fo r  those re t ir in g  betw een  age 60 and 65 w ith  
30 y e a r s ' s e r v ic e  to the s m a lle r  o f  $400  o r  
70 p e rce n t o f the em p loy ee 's  fina l base  pay p er 
m on th ,19 includ ing the c o s t -o f-l iv in g  a llow an ce . 
The $400  w as to be red u ced  fo r  th ose w ith  
le s s  than 30 y e a r s ' s e r v ic e  and fo r  r e t i r e ­
m ent b e fo re  age 60. The su pp lem en ta l a llo w ­
ance w ould  be term in a ted  in any ca len d ar 
yea r that the r e t ir e e  ea rn ed  m o re  than the 
am ount p e rm itte d  by  the F e d e ra l S o c ia l S ecu ­
rity  A ct w ithout red u ction  o f  statutor y bene fits .

O ther e co n o m ic  p ro v is io n s  in  the new 
co n tra c t  in clu d ed  an additional 40 h o u rs ' paid  
absen ce  a llow an ce  fo r  a ll e m p lo y e e s  w ith at 
le a s t  1 y e a r 's  s e n io r ity  (vaca tion  tim e o ff  was 
a lso  p ro v id e d  fo r ) ;  2 paid  h o lida ys  w ere  added; 
d a ily  r e l ie f  tim e w as in c r e a s e d  fo r  those on 
a sse m b ly  line and oth er m ach ine p a ced  o p e r ­
ations— a p p rox im a te ly  o n e -th ird  o f  the w ork  
f o r c e ;  p rem iu m  pay fo r  w o rk  during the r e g ­
u lar w ork w eek  and fo r  w o rk  on Sundays and 
h o lidays w as in c r e a s e d  fo r  em p lo y e e s  on 
continuous 7 -d a y  o p e ra tio n s ; and ju ry -d u ty  
pay p r o v is io n s  w e re  im p rov ed . P a id  fu n era l 
lea ve  w as m ade ava ilab le  fo r  the f i r s t  tim e 
and the com p a n y  a g reed  to e s ta b lish  a tu ition  
refund p ro g ra m . H o s p ita l-m e d ica l in su ran ce  
b en e fits  w e re  im p ro v e d  su bstan tia lly  and the 
com p an y  a ssu m ed  the fu ll c o s t  o f  the strength ­
ened  life  and s ick n e ss  and a cc id en t in su ran ce  
fo r  e m p lo y e e s  and h o s p ita l-m e d ic a l b en efits  
fo r  r e t ir e e s  and th e ir  dependents.

S upplem ental u nem ploym en t b en e fits  im ­
p rov em en ts  in clu d ed  an in c re a s e  in the m a x i­
m um  reg u la r  b en e fit  p ayab le , in the am ount 
o f  ce r ta in  sh ort w ork w eek  b e n e fits , and in 
sep a ra tion  pay. The 1964 a greem en t added 
a new b en e fit  in the fo r m  o f a C h ristm a s o r  
y ea r  end bon us. This paym ent w as to be f i -  
n a n ce d b y th e  continuation  in a sp e c ia l a ccou nt, 
o f  the co m p a n y 's  reg u la r  5 -c e n t -a n -h o u r  SUB 
con tr ib u tion s , at t im es  when the fund w as at 
its m a x im u m . U nder the p re v io u s  co n tra ct  
com p an y  con trib u tion s  to the SUB fund stopped  
when the fund equ a led  o r  e x ce e d e d  its  m ax im u m . 
S p ecia l accou n t paym ents to e lig ib le  w o rk e rs  
w ere  to range fr o m  $25 to $100, depending upon 
the am ount a c c ru e d  in the s p e c ia l accou nt.

The 3 -y e a r  c o n tra c t , co v e r in g  about 
360,000 em p loy ees  in  130 p lants o r  units in 18 
S ta tes , was to be in f o r c e  fr o m  N ov em b er  10, 
1964, through S eptem ber 6, 1967, w ith no p r o ­
v is io n s  fo r  reop en in g . The fo llow in g  tab les 
brin g  the G en era l M otors  C orp ora tion  W age 
C h ron o logy  up to date through S ep tem ber 1966.

18 The U.S. city average for urban wage earners and clerical 
workers (including single workers) was to be used.

19 Final monthly base pay was determined as thehighest 
hourly rate paid during the 26 weeks preceding retirement plus any 
cost-of-living allowance in effect by the last day worked, multiplied 
by 1 7 3 -1 /3 .Digitized for FRASER 
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A -----General Wage Changes1

E ffe c t iv e  date

Aug. 5, 19392-------------------------

Aug. 1, 1940 (by agreem ent
o f June 24, 1940).

A p r. 28, 1941 (by agreem ent 
of June 3, 1941).

A pr. 28, 1942 (by d irective  
ord er  of National War Labor 
B oard, Sept. 26, 1942).

O ct. 6, 1944 (by d irective  
o rd er  of NWLB, A pr. 12, 
1945).

M ar. 19, 1946 (by a g re e ­
m ent o f sam e date).

A pr. 24, 1947 (by a g re e ­
m ent o f sam e date).

O ct. 20, 1947 (by a g re e ­
m ent of O ct. 27, 1947).

May 29, 1948 (by a g re e ­
m ent o f sam e date).

Sept. 6, 1948____________________
D ec. 1, 1948-------------------------------
M ar. 7, 1949-------------------------------
May 29, 1949 (agreem ent 

dated May 29, 1948)
June 6, 1949--------------------------------
Sept. 5, 1949____________________
D ec. 1949_______________________
M ar. 6, 1950____________________

May 29, 1950-------------------------------

P r o v is io n

No general wage change--------

1. 55 cents an hour average 
in c r e a s e ----------- --------------------

10 cents an hour in cre a s e -----

4 cents an hour in cre a se -------

18. 5 cents an hour in crease

11.5 cents an hour in crease

11 cents an hoilr in crease

3 cents an hour in cre a se — —  
No ch an ge--------------------------------
2 cents an hour d e c r e a s e ___
3 cents an hour in cre a se — —.

1 cent an hour d e cre a se --------
No ch an ge____________________
No ch an ge____________________
2 cents an hour d e c r e a s e ------

4 cents an hour in cre a se ____

June 1950________________________
Sept. 5, 1950___________________

D ec. 4, 1950 3 __________________
M ar. 5, 19514 _________________
May 29, 1951____________________
June 4, 1951_____________________
Sept. 3, 1951____________________
D ec. 3, 1951____________________
M ar. 3, 1952____________________
May 29, 1952 ------------------------------
June 2, 1952_____________________
Sept. 1, 1952____________________
D ec. 1, 1952____________________
A pr. 13, 1953------------------------------

May 29, 1953 (by supplem ental 
agreem ent o f May 22, 1953). 

June 1, 1953 (by agreem ent 
of above date).

No ch an ge____________________
5 cents an hour in cre a se___

3 cents an hour in cre a s e .__
5 cents an hour in cre a se -__
4 cents an hour in cre a se___
3 cents an hour in cre a se___
1 cent an hour in c r e a s e -------
1 cent an hour in cre a se -----
3 cents an hour in cre a se -----
4 cents an hour in cre a se___
1 cent an hour d e cre a s e ____
3 cents an hour in cre a se___
1 cent an hour d e c r e a s e ____
1 cent an hour d e c r e a s e ____

5 cents an hour in cre a se -----

No change in c o s t -o f - l iv in g  
a llow a n ce -----------------------------

A p p lica t io n , e x c e p t io n s ,  and o th e r  r e la te d  m a tte rs

Upward adjustm ent and fo rm aliza tion  o f pay s ca les  fo r  tool 
and die m ak ers and som e m aintenance c la ss ifica tio n s .

A greem ent provided  fo r  fund of 1 .5  cents an hour fo r  e m ­
p loyees cov ered  by agreem ent, fo r  purpose o f general 
reevaluation o f job  cla ss ifica tion s  and rates in individual 
plants. F inal co s t  averaged  1 .55 cents an hour for  
e lig ib le  w ork ers .

NWLB d irectives  o f O ct. 16 and 24, 1942, provided  for
additional in crea ses  o f 6 cents an hour to sk illed  tool 
and die m akers and to 4 sk illed  m aintenance c la s s i f i ­
cations, and fund o f 1 .5  cents an hour to be distributed 
among other sk illed  and sem isk illed  m aintenance c la s s i ­
fica tion s. This fund was distributed by agreem ent o f 
Jan. 5, 1943, in the fo rm  o f 6-cent in crea ses  to specified  
m aintenance and pow erhouse c la ss ifica tio n s .

Increase o f 5 cents an hour to sk illed  m aintenance w ork ­
ers  (not lim ited  to groups included in 1942 and 1943 
adjustm ents).

13.5 cents retroa ctive  to Nov. 7, 1945, for  hours w orked
(plants w ere struck between Nov. 21, 1945, and various
dates in M arch 1946).

Increase o f 5 cents anhour to sk illed  m aintenance w ork ers .

6 cents o f in crease  added to base rate of each wage c la s s i ­
fication  and 5 cents designated as cost-o f-liv in g  allow ance 
to be adjusted up or  down each 3 m onths, in accordance 
with changes in the Bureau o f Labor Statistics C onsum ­
e r s ' P r ice  Index. A greem ent a lso  provided  fo r  in crease  
of 3 cents an hour on May 29, 1949, as "annual im ­
provem ent fa c t o r ."  (See p. 29 for text o f con tract p r o ­
v is ion s. )

Q uarterly adjustment o f c o s t -o f - l iv in g  a llow ance.

Q uarterly adjustment o f c o s t -o f - l iv in g  a llow ance.
Annual im provem ent fa ctor  applied to base rate o f each 

wage cla ss ifica tion .
Q uarterly adjustm ent o f c o s t -o f - l iv in g  allow ance.

Q uarterly c o s t -o f - l iv in g  rev iew .
Q uarterly adjustm ent o f c o s t -o f - l iv in g  allow ance, reducing 

allow ance to 3 cents an hour.
Annual im provem ent fa ctor  applied to base rate o f each 

wage cla ss ifica tion .
Additional 5 cents an hour to sk illed  em ployees in m ain ­

tenance, tool and die, pattern, and engineering depart­
m ents.

Q uarterly co s t -o f - l iv in g  rev iew .
Q uarterly adjustm ent o f c o s t -o f - l iv in g  a llow ance, in cr e a s ­

ing a llow ance to 8 cents an hour.
Q uarterly adjustm ent o f  c o s t -o f - l iv in g  allow ance.
Q uarterly adjustment o f c o s t -o f - l iv in g  a llow ance.
Annual im provem ent fa ctor  adjustm ent.
Q uarterly adjustment o f c o s t -o f - l iv in g  a llow ance.
Quarterly adjustm ent o f c o s t -o f - l iv in g  a llow ance.
Q uarterly adjustm ent o f c o s t -o f - l iv in g  a llow ance.
Q uarterly adjustm ent o f c o s t -o f - l iv in g  a llow ance.
Annual im provem ent fa ctor  adjustm ent.
Q uarterly adjustment o f c o s t -o f - l iv in g  a llow ance.
Q uarterly adjustment o f c o s t -o f - l iv in g  a llow ance.
Q uarterly adjustment o f c o s t -o f - l iv in g  a llow ance.
Adjustment made at this date because o f late re lea se  o f 

Old S eries  CPI.
The new agreem ent in creased  the annual im provem ent 

fa ctor  adjustment by 1 cent an hour.

The new agreem ent in corp ora ted  19 cents o f the previous 
24 cents into the b a s ic  wage structure , prov ided  fo r  
quarterly adjustm ents o f the c o s t -o f - l iv in g  allow ance in 
accordance with the m ovem ent o f the R evised  C PI. When 
the CPI fa lls  below  110.9 the c o s t -o f - l iv in g  allow ance 
w ill be 0. 5

Skilled occupations (including patternm akers and die sink­
ers ) in the m aintenance, too l and die, pattern, and en­
gineering departm ents re ce iv e d  an additional 10 cents 
an hour.

S ee fo o tn o te s  at end o f  ta b le .
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A -----General Wage Changes1— Continued

E ffe c t iv e  date P r o v is io n A p p lic a t io n s , e x c e p t io n s , and o th e r  r e la te d  m a tte rs

June 1, 1953 (by supplem ental 
agreem ent of May 28).

Sept. 1, 1953----------------------------
D ec. 7, 1953 ----------------------------
M ar. 1, 1954----------------------------
May 29, 1954__________________
June 7, 1954------------------------------
Sept. 6, 1954---------------------------
D ec. 6, 1954----------------------------
M ar. 7, 1955----------------------------
May 29, 1955 (by agreem ent 

dated June 12, 1955).

June 6, 1955 (by agreem ent 
dated June 12, 1955).

Sept. 5, 1955--------------------
D ec . 5, 1955 _____________
M ar. 5, 1956--------------------
May 29, 1956 (agreem ent 

dated June 12, 1955).

June 4, 1956 --------------------
Sept. 3, 1956_____________
D ec. 3, 1956 _____________
M ar. 4, 1957_____________
May 29, 1957 (agreem ent 

dated June 12, 1955).

June 3, 1957 ------------------------
Sept. 2, 1957_______________
O ct. 7, 1957 (supplem ental 

agreem ent dated Sept. 26, 
1957).

D ec. 2, 1957 _______________
M ar. 3, 1958_______________
July 1, 1958 (agreem ent 

dated O ct. 2, 1958).

July 1, 1958 (agreem ent 
dated O ct. 2, 1958).

Sept. 1, 1958 (con tract 
settlem ent agreem ent 
dated O ct. 2, 1958).

Sept. 1, 1958 (agreem ent 
dated O ct. 2, 1958).

O ct. 2, 1958 (m em orandum  of 
understanding of sam e date).

D ec . 1, 1958------------------------------
M ar. 2, 1959----------------------------
June 1, 1959------------------------------
Aug. 1, 1959 (agreem ent 

dated O ct. 2, 1958).

Sept. 7, 1 9 5 9 - 
D ec. 7, 1959—

1 cent an hour in cre a se_______________
2 cents an hour in c r e a s e --------------------
1 cent an hour d e c r e a s e ----------------------
5 cents an hour in c r e a s e _____________
1 cent an hour d e c r e a s e ______________
1 cent an hour in cre a se_______________
1 cent an hour d e c r e a s e ----------------------
No change-----------------------------------------------
6 cents an hour in crease  or  2V2 p e r ­

ce n t6 o f base rate, w h ichever was 
greater (estim ated average of
6. 1 cen ts).

No change.

1 cent an hour in cre a se_____________ _
No change______________________________
1 cent an hour d e c r e a s e ___________ __

Patternm akers and die sinkers rece iv ed  an additional 
10 cents an hour (total additional in cre a se s , 20 cen ts). 

Q uarterly adjustm ent of c o s t -o f - l iv in g  allow ance. 
Q uarterly adjustment o f c o s t -o f - l iv in g  a llow ance. 
Q uarterly adjustm ent o f c o s t -o f - l iv in g  allow ance.
Annual im provem ent fa ctor adjustm ent.
Q uarterly adjustm ent o f c o s t -o f - l iv in g  a llow ance. 
Q uarterly adjustment of c o s t -o f - l iv in g  a llow ance. 
Q uarterly adjustment o f c o s t -o f - l iv in g  a llow ance. 
Q uarterly review  o f c o s t -o f - l iv in g  a llow ance.
New annual im provem ent fa cto r . S im ilar adjustm ents to 

be e ffective  May 29 o f 1956 and 1957.

Additional in c r e a s e s :7
8 cents an hour fo r  all sk illed  occupations and additional 

in crea ses  fo r  sk illed  w ork ers in pattern and en g in eer­
ing departm ents.

E stablishm ent o f a fund fo r  adjustm ent o f interplant or 
intraplant inequities in nonskilled  trade c la ss ifica tion  
ra tes. 8

Q uarterly review  of c o s t -o f - l iv in g  a llow ance.
The new agreem ent provided  fo r  quarterly  adjustments 
o f the c o s t -o f - l iv in g  allow ance fo r  each 0.5-point change 
in the Bureau of Labor S tatistics Consum er P r ice  Index 
above an index o f 114. 2 (the low er lim it o f the existing 
6 -cen t a llow ance); changes below  this leve l would take 
p lace at the rate the allow ance accum ulated under p r e ­
vious esca la tion  p rov is ion s . If the CPI fe ll below  110.9, 
the .c o s t -o f - l iv in g  allow ance would be 0. 9

Q uarterly adjustm ent o f c o s t -o f - l iv in g  a llow ance.
Q uarterly rev iew  o f c o s t -o f - l iv in g  a llow ance.
Q uarterly adjustm ent o f c o s t -o f - l iv in g  a llow ance.

6 cents an hour in crease  or  Z l/2 p e r ­
cent o f base rate, w h ichever was 
greater 10 (BLS estim ated 
average— 6. 1 cen ts).

1 cent an hour in cre a se _______________
4 cents an hour in c r e a s e _____________
2 cents an hour in c r e a s e _____________
1 cent an hour in cre a se -----------------------
6 cents an hour in crease  or  2 V2 p e r ­

cent o f base rate, w h ichever was 
greater 10 (BLS estim ated 
average— 6. 1 cen ts).

2 cents an hour in c r e a s e --------------------
3 cents an hour in c r e a s e ___________ _

D eferred  annual im provem ent fa ctor adjustm ent.

Q uarterly adjustm ent o f c o s t -o f - l iv in g  allow ance.
Q uarterly adjustment o f c o s t -o f - l iv in g  a llow ance.
Q uarterly adjustm ent o f c o s t -o f - l iv in g  a llow ance.
Q uarterly adjustm ent of c o s t -o f - l iv in g  a llow ance.
D eferred  annual im provem ent fa ctor adjustm ent.

Q uarterly adjustm ent of c o s t -o f - l iv in g  allow ance. 
Q uarterly adjustm ent o f co s t -o f - l iv in g  a llow ance. 
Increases to sk illed  trades apprentices varying with tim e 

in p rogra m . 11

No change-----------------------------------------------
3 cents an hour in c r e a s e _____________
6 cents an hour in crease  or  2V2 p e r ­

cent of base rate, w hichever was 
greater 10 (BLS estim ated 
average— 6 .2  cen ts).

2 cents an hour in c r e a s e --------------------

Q uarterly review  o f c o s t -o f - l iv in g  a llow ance.
Q uarterly adjustm ent o f c o s t -o f - l iv in g  a llow ance. 
A greem ent m aintained the im provem ent fa ctor  o f the p re ­

vious agreem ent and provided  sim ilar adjustm ents to be 
e ffective  Aug. 1, 1959, and Sept. 1, I960.

Adjustment of c o s t -o f - l iv in g  a llow ance.

1 cent an hour in crease.

No change-----------------------------------------------

6 cents an hour in crease  or  2 V2 p e r ­
cent o f base rate, w hichever was 
greater 10 (BLS estim ated 
average— 6. 2 cen ts).

2 cents an hour in c r e a s e ---------------------
1 cent an hour in cre a se -----------------------

Additional in crea ses  12 o f 8 cents an hour to em ployees 
in skilled  c la ss ifica tion s  in too l and die, pattern, m ain ­
tenance, and engineering departm ents.

Q uarterly adjustment o f c o s t -o f - l iv in g  a llow ance.
The new agreem ent in corp ora ted  15 o f the 24-cent co s t -  

o f-liv in g  allow ance in e ffect on Aug. 31, 1958, into base
hourly rates 13 and continued the c o s t -o f - l iv in g  esca la tor 
form ula  of the previous agreem ent. 14 

Establishm ent o f a fund for  adjustment of interplant or 
intraplant wage d ifferen tia ls . 15 

Q uarterly review  of co s t -o f - l iv in g  a llow ance.
Quarterly review  of c o s t -o f - l iv in g  allow ance.
Q uarterly review  o f c o s t -o f - l iv in g  a llow ance.
D eferred  im provem ent fa ctor adjustm ent.

Q uarterly adjustm ent of co s t -o f - l iv in g  allow ance. 
Q uarterly adjustment of c o s t -o f - l iv in g  allow ance.

See fo o tn o te s  at end o f  ta b le .
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A— General Wage Changes1-----Continued

E ffe c t iv e date P r o v is io n A p p lic a t io n s , e x c e p t io n s , and o th e r  r e la te d  m a tte rs

M ar. 7, I960---------------------
June 6, I960----------------------
Sept. 1, I960 (agreem ent 

dated Oct. 2, 1958).

Sept. 5, I960. 
D ec. 5, I960- 
M ar. 6, 1961- 
June 5, 1961- 
Sept. 4, 1961.

Sept. 4, 1961 (agreem ent 
dated Sept. 20, 1961).

Oct. 2, 1961 (agreem ent 
dated Sept. 20, 1961).

D ec. 4, 1961---------------------
M ar. 5, 1962---------------------
June 4, 1962 ---------------------
Sept. 3, 1962---------------------
Sept. 3, 1962 (agreem ent 

dated Sept. 20, 1961).

D ec. 3, 1962---------------------
M ar. 4, 1963---------------------
June 3, 1963 ---------------------
Sept. 1, 1963---------------------
Sept. 2, 1963 (agreem ent 

dated Sept. 20, 1961).

D ec. 2, 1963 ---------------------
M ar. 2, 1964 (agreem ent 

dated Sept. 20, 1961).
June 1, 1964 ---------------------
Sept. 7, 1964 (agreem ent 

dated Oct. 5, 1964).

Oct. 1, 1964 (agreem ent 
dated Oct. 5, 1964).

D ec. 7, 1964. 
M ar. 1, 1965.

No ch an ge---------------------------------------------
2 cents an hour in crease  -------------------
6 cents an hour in crease  or  2Vj p e r ­

cent o f base rate, w hichever was 
g rea ter10 (BLS estim ated 
average— 6. 3 cents).

No ch an ge---------------------------- -----------------
2 cents an hour in c r e a s e -------------------
No ch an ge----------------------------------------1—-
No ch an ge---------------------------------------------
No ch an ge----------------------------------------------

6 cents an hour in crease  or  2 V2 p e r ­
cent o f base ra tes, minus 2 cents, 
w hichever was g rea ter16 (in ­
crea se  ranged from  4 to 10 cents 
an hour, BLS estim ated 
average— 4 .4  cents).

1 cent an hour in c r e a s e ----------------------
No ch an ge----------------------------------------------
1 cent an hour in c r e a s e ----------------------
1 cent an hour in c r e a s e ----------------------
6 cents an hour in crease  or  2 V2 p e r ­

cent o f base ra tes, w hichever was 
g rea ter16 (in crease  ranged from  
6 to 12 cents an hour, BLS e s t i­
m ated average— 6. 8 cents).

1 cent an hour in c r e a s e ----------------------
No ch an ge----------------------------------------------
1 cent an hour in c r e a s e ----------------------
2 cents an hour in cre a se ---------------------
6 cents an hour in crease  or  2 7 * p e r ­

cent o f base ra tes, w h ichever was 
g rea ter16 (in crease  ranged from
6 to 12 cents an hour, BLS e s t i­
m ated average— 7 cents).

No ch an ge---------------------------------------------
1 cent an hour in c r e a s e ----------------------

Q uarterly review  o f c o s t -o f - l iv in g  allow ance. 
Q uarterly adjustment o f co s t -o f - l iv in g  a llow ance. 
D eferred  im provem ent fa ctor adjustment.

Q uarterly review  o f co s t -o f - l iv in g  a llow ance.
Q uarterly adjustment o f c o s t -o f - l iv in g  a llow ance.
Quarterly review  o f c o s t -o f - l iv in g  a llow ance.
Q uarterly review  o f c o s t -o f - l iv in g  a llow ance.
The 1-cen t-a n -h ou r c o s t -o f - l iv in g  adjustment that would 

have been due was waived by the union; see follow ing 
inform ation .

A greem ent m aintained the im provem ent fa ctor o f the p re ­
vious agreem ent, minus 2 cents in 1961, and provided 
adjustments to be e ffective  on Sept. 3, 1962, and on
Sept. 2, 1963. 17

W aiver o f 2 cents o f annual im provem ent fa ctor in crease  
and 1 cent due under Sept. 4, 1961, c o s t -o f - l iv in g  review  
was in consideration  o f, but did not fu lly  o ffset, im ­
proved pension benefits and com pany's assum ption o f 
full cost o f hosp ita l-m ed ica l ca re  for  em ployees and d e ­
pendents, and on e-h alf cos t  o f h osp ita l-m ed ica l care  fo r  
retired  em ployees and dependents.

The agreem ent in corporated  12 cents o f  the 17-cen t co s t -  
o f-liv in g  allow ance in e ffect on Oct. 1, 1961, into base 
hourly r a t e s ,18 and continued the c o s t -o f - l iv in g  esca la tor 
form ula of the previous agreem ent. 19

Q uarterly adjustment o f c o s t -o f - l iv in g  allow ance.
Q uarterly review  o f c o s t -o f - l iv in g  allow ance.
Q uarterly adjustm ent o f c o s t -o f-l iv in g  allow ance.
D eferred  im provem ent fa ctor adjustm ent.

Q uarterly adjustment o f c o s t -o f - l iv in g  allow ance. 
Q uarterly rev iew  o f c o s t -o f - l iv in g  a llow ance. 
Q uarterly adjustment o f c o s t -o f - l iv in g  allow ance. 
Q uarterly adjustment o f c o s t -o f-l iv in g  a llow ance. 
D eferred  im provem ent fa ctor adjustment.

Q uarterly review  o f c o s t -o f - l iv in g  allow ance. 
Q uarterly adjustment o f co s t -o f - l iv in g  allow ance.

1 cent an hour in crease  
No ch an ge-----------------------

1 cent an hour in crease  
1 cent an hour in crease

Q uarterly adjustment o f c o s t -o f - l iv in g  a llow ance.
The union agreed to a llocate  the 2 cents an hour c o s t -o f -  

living adjustment that would have been due and the 1964 
annual im provem ent fa ctor in crease  which the com pany 
o ffered , fo r  other econ om ic benefit im provem ents.20

Company and union to negotiate wage adjustm ents fo r  
certain job  c la ss ification s  to be e ffective  retroa ctive  fo r  
6 months from  the date o f  agreem ent, but no e a r lie r  than 
Sept. 7, 1964 .21 Total amount o f adjustm ents not to
exceed 2. 5 cents tim es the num ber o f em ployees covered  
by the previous agreem ent who w ere working during the 
workweek ending M ar. 15, 1964, plus the number of
em ployees who w ere covered  by the P arts D iv ision  
agreem ent dated Nov. 10, 1961, who w ere w orking during 
the workweek ending June 22, 1964.

A greem ent a lso : (1) prov ided  two d e ferred  annual im p rove ­
ment fa ctor in cre a se s , e ffective  (a) Sept. 6, 1965—
2. 5 percen t, m inim um  6 cents an hour and (b) Sept. 5, 
1966— 2 .8  percen t, m inim um  7 cen ts , plus 2 cents am 
hour general wage in crea se ; (2) in corpora ted  9 cents o f 
14-cent co s t -o f-l iv in g  allow ance in e ffect Oct. 1, 1964, 
into base hourly rates; (3) rev ised  the c o s t -o f - l iv in g  
esca la tor clause to prov ide  quarterly  adjustm ents o f 
1 cent an hour fo r  each 0 .4 -p o in t  change in the Bureau 
o f Labor Statistics C onsum er P r ice  Index (New S eries) 
above 106. 1 (1957-59=100). If the CPI fe ll below  106 .5 , 
the co s t -o f - l iv in g  allow ance would be 0. 22

Q uarterly adjustment o f c o s t -o f-l iv in g  allow ance.
Q uarterly adjustm ent o f c o s t -o f - l iv in g  a llow ance.

S ee fo o tn o te s  at end o f  ta b le .
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A---- General Wage Changes-----Continued

E ffe c t iv e  date P r o v is io n A p p lic a t io n s , e x ce p t io n s and o th e r  r e la te d  m a tte rs

June 7, 1965---------------------------
Sept. 6, 1965--------------------------
Sept. 6, 1965 (agreem ent 

dated Oct. 5, 1964).

D ec. 6, 1965----------------------
M ar. 7, 1966--------------------
June 6, 1966----------------------
Sept. 5, 1966--------------------
Sept. 5, 1966 (agreem ent 

dated Oct. 5, 1964).

1 cent an hour in c r e a s e ----------------------
2 cents an hour in c r e a s e --------------------
6 cents an hour in crease  or  Z^z p e r ­

cent o f base ra tes, w hichever was 
greater1 2 3 4 5 6 7 8 9 10 11 12 (in crease  ranged from
6 to 13 cents an hour, BLS e s t i­
m ated "B ig  T h ree" average, 7 .4  
cents).

No change-----------------------------------------------
2 cents an hour in c r e a s e ------- ------------
4 cents an hour in c r e a s e --------------------
2 cents an hour in c r e a s e --------------------
7 cents an hour in crease  or 2. 8 

p ercen t, w hichever was g re a te r23 
(in crease  ranged from  7 to 15 
cents an hour) plus 2 cents an 
hour, BLS estim ated "B ig  T h ree" 
average 10.5 cents.

Q uarterly adjustment o f co s t -o f-l iv in g  a llow ance. 
Q uarterly adjustment o f co s t -o f - l iv in g  allow ance. 
D eferred  im provem ent fa ctor adjustment.

Q uarterly review  o f c o s t -o f - l iv in g  a llow ance. 
Q uarterly adjustment o f c o s t -o f-l iv in g  a llow ance. 
Q uarterly adjustment o f co s t -o f-l iv in g  a llow ance. 
Q uarterly adjustment o f co s t -o f-l iv in g  allow ance. 
D eferred  im provem ent fa ctor adjustm ent.

1 G eneral wage changes are  construed as upward or downward adjustm ent affecting a substantial number o f w ork ers  at 
one tim e. Not included within the term  a re  adjustm ents in individual rates (prom otion s, m erit  in crea ses , etc. ) and m inor 
adjustm ents in wage structure (such as changes in individual job  rates or incentive rates) that do not have an im m ediate and 
noticeab le e ffect on the average wage level.

The general wage changes listed  above w ere  the m ajor changes affecting wage rates during the period  cov ered  by this 
chronology . Additional adjustm ents, including adjustm ents in w om en 's  rates under the equal pay prov is ion s  o f the con tracts , 
w ere  m ade in individual plants, but details  concern ing these are  not available. B ecause of these om iss ion s, the om iss ion  of 
individual rate adjustm ents, and other fa ctors , the total o f the general wage changes listed  w ill not n e ce ssa r ily  co incide  with 
the m ovem ent of straigh t-tim e average hourly earnings.

2 This was the fir s t  m ultiplant wage adjustm ent provided by agreem ent between the parties . A general wage in crease
of 5 cents an hour granted by the corporation  in F ebruary 1938, and an e a rlie r  general in crease  of 5 cents an hour e ffective  
Nov. 9, 1936, w ere not determ ined through co lle ct ive  bargaining.

3 P arties  agreed  to add 1. 3 points to the BLS Consumers* P r ice  Index in com puting the c o s t -o f-l iv in g  allow ance to 
com pensate for  the understatem ent o f the index 's  rent com ponent. The in crease  in the prev iou s 0 .8 -p o in t  adjustm ent was 
m ade on the b asis  o f a new estim ate m ade by BLS.

4 On M ar. 3, 1951, the parties  agreed  to reinstate the 0. 8 adjustm ent in com puting the c o s t -o f - l iv in g  allow ance.
5 The new agreem ent provided  that future co s t -o f-l iv in g  adjustm ents be based on the R evised  S eries  Consum er P r ice  

Index (1947-49 100).
6 The annual im provem ent fa ctor in crease  was made in a ccordan ce with the follow ing schedule:

Straight-time hourly Annual improvement factor Straight-time hourly Annual improvement factor
wage rate increase (in cents per hour) wage rate increase (in cents per hour)

Less than $2.60 - 
$2 .60  and under $3.00 
$3 .00  and under $3.40

$3. 40 and under $3. 80 
$3. 80 and under $4. 20

9
10

7 These amounted to an in crease  o f about 3. 1 cents average over a ll em ployees o f the com pany represented  by the union.
8 The fund was the equivalent o f 2 cents per hour tim es the 325, 000 nonskilled trades em ployees covered  by the agreem ent.
9 The new agreem ent provided  that future c o s t -o f - l iv in g  adjustm ents be determ ined in a ccorda n ce  with the follow ing table:

Cost-of-living allowance C ost-of-living allowance
Consumer Price Index (in cents per hour) Consumer Ptice Index (in cents per hour)
110. 8 or less-----------------------------------------  None 114. 2 to 114 .6---------------------------------------  6
110. 9 to 111. 5.............................................  1 114.7 to 115.1.................................. ........... 7
111.6 to 112.1...................- ........................ 2 115.2 to 115 .6 .............................................  8
112.2 to 112 .8-------------------------------------   3 and so forth, with a 1-cent change
112.9 to 113.5--------------------------------------- 4 for each 0 .5  point change
113.6 to 114 .1--------------------------------------- 5 in the index.

10 Im provem ent fa ctor and co s t -o f-l iv in g  in creases  w ere  payable to incentive w ork ers  but not included in the base rates 
used in incentive pay ca lcu lations. The schedule of im provem ent fa ctor in creases  which was established in the June 12, 1955, 
con tract was continued.

11 E ffective  Oct. 7, 1957, apprentices to be paid an hourly rate or an hourly rate plus a percentage of the journeym en 's  
rate, w hichever was greater, depending on total number of hours under the program .

12 These amounted to an estim ated in crease  o f 1. 1 cents (union estim ate) averaged over a ll em ployees of the com pany 
represented  by the union.

E xcept base rates used in incentive pay calculations.13
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F ootnote s— Continued

The new agreem ent provided  that future c o s t -o f - l iv in g  adjustm ents be determ ined in a ccorda n ce  with the follow ing table:
Consumer Price Index Hourly cost-of-liv ing  Consumer Price Index Hourly cost-of-liv ing  Consumer Price Index Hourly cost-of-liv ing

(1947-49=100) allowance (in cents) (1947-49=100) allowance (in cents) (1947-49=100) allowance (in cents)

119. 1 or l e s s --------------------------------------- None
119.2 to 119.6 - .......... - .......................... 1

123.7 to 124. 1 •
124.2 to 124.6 •
124.7 to 125.1 ■
125.2 to 125.6 ■
125.7 to 126.1 ■
126.2 to 126.6 •
126.7 to 127.1 ■
127.2 to 127.6 ■
127.7 to 128.1 ■

10

12

128. 2 to 1 2 8 .6 ............- ..........................
128.7 to 129.1 -----------------------------------
129.2 to 1 2 9 .6 ........................................
129.7 to 130.1 -------------------------------------
130.2 to 1 3 0 .6 ........................................
130.7 to 131.1 - ....................... - ............
131.2 to 1 3 1 .6 ............- ..........................
and so forth, with a 1-cent adjustment

for each 0 . 5-point change in the index.

24

119.7 to 120.1 ........................................  2
120.2 to 1 2 0 .6 -----------------------------------  3
120.7 to 121.1 -----------------------------------  4
121. 2 to 1 2 1 .6 ........................................  5
121.7 to 122. 1 -----------------------------------  6
122.2 to 122.6 --------------   7 127.2 to 127.6 — ....................................  17
122.7 to 123. 1 -----------------------------------  8 127.7 to 128.1 ..........................................  18
123.2 to 123.6 - -------------- ------------------  9

As in the previous agreem ents, the c o s t -o f - l iv in g  adjustm ents w ere to be based on the Bureau o f L abor Statistics C on­
sum er P r ice  Index fo r  the months of January, A p r il, July, and O ctober.

15 The fund was equivalent to 0. 5 cent per hour tim es the number of em ployees (exclu sive  o f sk illed  trades) cov ered  
by the national agreem ent as o f Feb. 15, 1958. In the actual a llocation  of the fund, 0. 25 cent was given to all plants 
gen era lly  and the other 0. 25 cent was given to certa in  plants to im prove their overa ll rate relationship . .

16 The 2V2- percent in crease  (minus 2 cents in 1961) applied to straight-tim e hourly ra tes , excluding the c o s t -o f - l iv in g  
allow ance in e ffect and shift prem ium s as follow s:

Hourly annual improvement 
factor increase (in cents)—

Straight-time hourly 
wage rate

Straight-time hourly

Hourly annual improvement 
factor increase (in cents)—

1961 1962 and 1963 wage rate 1961 1962 and 1963

4 6 $3.80 and under $4. 2 0 ------------ ------------  8 10
5 7 $4. 20 and under $ 4 .6 0 ------------ ------------  9 11
6 8 $4.60 and under $ 5 .0 0 ------------ .............. 10 12
7 9$3. 40 and under $3. 8 0 -------------------------

17 By supplem ental agreem ent dated Sept. 20, 1961, amending the insurance program , the parties agreed  that the annual 
im provem ent fa ctor in creases  due Sept. 3, 1962, and Sept. 2, 1963, were to be reduced  by 25 percent o f  the in crease  in a v e r ­
age m onthly insurance base prem ium s above the average base prem ium  in January 1962, a fter adjustm ent o f this January base 
for  the in crease  in prem ium s between Jan. 1, 1962, and July 31, 1962, resulting from  im provem ents in plans outside M ichigan. 
H ow ever, sin ce  the 2 cents of the firs t  y e a r 's  annual im provem ent fa ctor was used to co v e r  a portion  o f the cos t  of this 
insurance which could not be made effective  im m ediately , the con tract settlem ent agreem ent, dated Sept. 20, 1961, waived
the em p loyees ' share o f the in creased  co s t  fo r  the duration of the agreem ent.

1S E xcept base rates used in incentive pay ca lcu lation s.
19 The new agreem ent provided that future c o s t -o f - l iv in g  adjustments be determ ined in a ccordan ce with the follow ing table:

Consumer Price Index Hourly cost-of-liv ing  Consumer Price Index Hourly cost-of-liv ing  Consumer Price Index Hourly cost-of-liv ing
(1947-49=100) allowance (in cents) (1947-49=100) allowance (in cents) (1947-49=100) allowance (in cents)

125.6 or l e s s --------------------------------------- None
125.7 to 1 2 6 .1 ............ - .......................... 1
126.2 to 126.6 - -------------- ------------------  2
126.7 to 127. 1 -------------- --------------------  3
127. 2 to 1 2 7 .6 ............ ........ ...................  4
127.7 to 128.1 ------------------------- ---------  5

128.2 to 128.6 - ............................  6
128.7 to 129.1 ----------------------------------- 7

,129. 2 to 1 2 9 .6 ............— .....................  8
129.7 to 130.1 ----------------------------------- 9
130. 2 to 1 3 0 .6 -----------   10
130.7 to 131.1 ----------------------------------- 11

131.2 to 1 3 1 .6 .....................— ............. 12
131. 7 to 132.1 .................... — ...............  13
132.2 to 1 3 2 .6 ----------------------------------- 14
132.7 to 133.1 -------------------------------- -  15
and so forth, with a 1-cent adjustment

for each 0. 5-point increase in the index.
As in previous agreem ents, the c o s t -o f - l iv in g  review  in D ecem ber, M arch , June, and Septem ber was to be based on 

the Bureau of Labor Statistics Consum er P r ice  Index for  the months o f O ctober, January, A p r il, and July.
20 H ow ever, as a result of the com pany's assum ption of the w ork ers ' share o f  the prem ium  fo r  l ife , s ickness and a c ­

cident insurance, em p loyees ' take-hom e pay was in creased .
21 Final agreem ent was reached on M ar. 5, 19t>5, retroactive  to Sept. 7, 1964.
22 The agreem ent provided that co s t -o f-l iv in g  adjustments be determ ined in a ccordan ce with the follow ing table:

Consumer Price Index 
(1957-59=100)

Hourly cost-of-liv ing  
allowance (in cents)

Consumer Price Index 
(1957-59=100)

Hourly cost-of-liv ing  
allowance (in cents)

106.4 or l e s s ---------------------------------------------------- None
106. 5 to 106. 8 — ............ .......... ..................... —  1
106.9 to 107. 2 ------------------------------------------------  2
107. 3 to 107. 6 ................ ........ ..............................  3
107. 7 to 1 0 8 .0 ................................................. —  4
108.1 to 108.4 ■
108.5 to 108. 8 ■
108. 9 to 109. 2 ■
109.3 to 109.6 - 
109.7 to 110.0 •
110. 1 to 110.4 -
110.5 to 110.8 ■

110.9 to 111.2 - ...........................  —  12
111.3 to 1 1 1 .6 ..........................................................-  13
111.7 to 1 1 2 .0 ................................ - .............—  14
112.1 to 112.4 — ........................... - .....................  15
112.5 to 1 1 2 .8 ..........................................................  16
112.9 to 1 1 3 .2 .......................— ..............................  17
113.3 to 1 1 3 .6 .................   -  18

8
113.7 to 1 1 4 .0 ......................................................  19
114.1 to 1 1 4 .4 ..........................................................  20
and so forth with a 1 -cent ad­

justment for each 0 .4 -point 
change in the index.

As in previous agreem ents, the co s t -o f-l iv in g  review  in D ecem ber, M arch, June, and Septem ber was to be based on the 
Bureau o f Labor Statistics Consum er P r ice  Index fo r  the months o f O ctober, January, A p ril, and July.

The parties converted  the index range to a 1957—59 base by the use o f the standard con vers ion  fa ctor  (0. 8149959).
The c o s t -o f-l iv in g  allow ance cu rrently  in e ffect continued to be included in computing overtim e, and n ight-shift prem ium , 

vacation, holiday, and ca ll- in  paym ents. The 1964 agreem ent provided that the co s t -o f-l iv in g  allow ance would a lso  be included 
in com puting bereavem ent pay and paid absence a llow ances.

2* The 2 V2 percent (2. 8 in 1966) applied to straight-tim e hourly ra tes, excluding co s t -o f - l iv in g  allow ance in e ffect and 
shift prem ium , as follow s:

Straight-time hourly wage Hourly annual improvement Straight-time hourly wage Hourly annual improvement
rate, 1965 factor increase (in cents)—  rate, 1966 factor increase (in cents)—

Less than $ 2 .6 8 ------------------------------------------------  7
$2.68 and under $ 3 .0 4 -------------------------------------  8
$3 .04  and under $ 3 .4 0 ------------------------------------- 9
$3.40 and under $ 3 .7 5 ------------------------------------- 10
$3.75 and under $ 4 .1 1 ------------------------------------- 11
$4.11 and under $4. 4 7 .......... ..........................—  12
$4.47 and under $ 4 .8 3 -------------------------------------  13
$4.83 and under $ 5 .1 8 ........................... ............... 14
$5.18 and under $5. 54 --------------------------------— 15

In addition, effective  Sept. 5, 1966, each em ployee was to rece iv e  a wage in crease  o f 2 cents an hour. This in crease  
was to be added to the applicable wage rate or  base rate after those rates have been adjusted to include the Sept. 5, 1966 
annual im provem ent factor in crease .

Less than $ 2 .6 0 ---------------------------------------------------- 6
$2. 60 and under $ 3 .0 0 ----------------------------------------- 7
$3.00 and under $3. 4 0 -----------------   8
$3.40 and under $3. 8 0 --------------------------------------- 9
$3.80 and under $4. 2 0 --------------------------------------- 10
$4. 20 and under $4. 6 0 --------------------------------------  11
$4.60 and under $ 5 .0 0 ----------------------------------------  12
$5.00 and under $5. 4 0 .............. — ------------------------13
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B-----Typical Hourly Job Rates,1 Selected Occupations (Automobile Plants in Detroit Area), 1939—66

Aug. Apr. Apr. M ar. Apr. May May May May May May June May May
Occupation 5, 28, 28, 19, 24, 29, 29, 29, 29, 29, 29, 1, 29, 29,

1939 1941 1942 1946 1947 1948 1949 1950 1951 1952 1953 19531 2 1954 1955

J a n ito r s ---------------------------- $0. 75 $0. 85 $0. 89 $1. 075 $1. 19 $1. 25 $1. 28 $1. 32 $1. 36 $1. 40 $1.45 $1. 64 $1.69 $1. 75
A ssem b lers , m a jo r --------- 1. 00 1. 10 1. 14 1. 325 1.44 1. 50 1. 53 1. 57 1.61 1. 65 1.70 1. 89 1.94 2. 00
P ipefitters  3 ---------------------- 1. 10 1. 20 1.24 1. 535 1.65 1. 76 1. 79 1.88 1.92 1. 96 2. 01 2. 30 2. 35 2. 49
Tool and dye m ak ers ------ 1. 30 1. 40 1. 50 1.785 1.90 1. 96 1.99 2. 08 2. 12 2. 16 2. 21 2. 50 2. 55 2. 70

May May July Sept. Aug. Sept. Sept. Oct. Sept. Sept. Oct. Sept. Sept.
29, 29, 1 , 1 , 1 , 1 , 4, 2, 3, 2, 1 , 6 , 5,

1956 1957 1958 19584 5 1959 I960 1961 1961s 1962 1963 19646 1965 1966

J a n ito r s ------------------------------- $1.81 $1.87 $1.93 $2. 08 $2. 14 $2. 20 $2. 24 $2. 36 $2. 42 $2.48 $2. 60 $2. 67 $2. 76
A ssem b lers , m a jor ---------- __________ 2. 06 2. 12 2. 18 2. 33 2. 39 2. 45 2. 49 2. 61 2. 68 2. 75 2. 84 2.91 3. 01
P ipefitters  3 ------------------------ 2. 55 2. 61 2. 68 2.91 2. 98 3. 05 3. 11 3. 23 3. 31 3. 39 3. 48 3. 57 3. 69
T ool and dye m akers 3 ------ 2. 77 2. 84 2. 91 3. 14 3. 22 3. 30 3. 36 3.48 3. 57 3. 66 3. 75 3. 84 3. 97

1 The rates shown include only that portion  of the co s t -o f-l iv in g  allow ance incorpora ted  into b asic  rates on the stipulated
dates.

2 The rates shown re fle ct  in corporation  of 19 cents of the existing 24-cent co s t -o f - l iv in g  allow ance into b as ic  rates.
3 The rates shown are the m axim um  of a range.
4 The rates shown re fle ct incorporation  of 15 cents o f the existing 24-cent c o s t -o f - l iv in g  allow ance into b as ic  rates.
5 The rates shown re fle ct  in corporation  of 12 cents of the existing 17-cen t co s t -o f - l iv in g  allow ance into b a s ic  rates.
6 The rates shown re fle ct  in corporation  of 9 cents o f the existing 14-cent co s t -o f - l iv in g  allow ance into b asic  rates.
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C-----Related Wage Practices1

E ffective  date P rov ision A pplications, exceptions, and
other related m atters

Shift P rem ium  Pay

Aug. 5, 1939__
June 24, 1940...

Oct. 5, 1943 (by d irective  o rd er 
o f NWLB, M ar. 3, 1945).

May 29, 1950 .

J une 12, 1955.

No p rov is ion  for shift prem ium  pay.
5 p ercen t prem ium  pay on shifts with half 

or  m ore o f working hours between 6 p. m . 
and 6 a. m .

Added: 7. 5 p ercen t prem ium  pay on third 
shifts regu larly  scheduled to start between 
10 p .m . and 2 a. m .

Increased  to: 10 percen t prem ium  on third
shifts regu larly  scheduled to start between 
10 p .m . and 4:45 a. m .

Special shifts fo r  which half or more of scheduled 
hours w ere between 12 midnight and 6 a. m . 
also rece iv ed  7. 5 p ercen t prem ium . On tw o- 
shift opera tion s, where second  shift was regu ­
la rly  scheduled to w ork  m ore than 9 hours and 
until o r  beyond 3 a. m . , 7. 5 p ercen t prem ium  
paid for  a ll hours after m idnight.

T h ird -sh ift  prem ium  pay applicable to regular 
shift scheduled to start betw een 10:00 p .m . 
and 4:45 a. m . and to sp ec ia l shifts for  which 
half or m ore  o f scheduled hours are between 
12 m idnight and 8:45 a. m .

Added: T h ird -sh ift  prem ium  paid fo r  hours
w orked between 4:45 a. m . and 7 a .m . on 
shifts regu larly  scheduled to start after 4:45 
a .m . and b e fore  6 a .m .

O vertim e Pay

Aug. 5, 1939 2 ___________________

June 24, 1940_____________________

Tim e and on e-h alf fo r  w ork in e xcess  o f 40 
hours per week.

Tim e and on e-h a lf for  w ork  in excess  o f 8 
hours per day or 40 hours per week.

P rem ium  Pay fo r  Saturday and Sunday W ork

Aug. 5, 1939 — 

Oct. 19, 19424

Sept. 3, 1945 . 

June 12, 1955.

Oct. 21, 1958 (agreem ent dated 
Oct. 2, 1958).

Nov. 10, 1964 (agreem ent dated 
Oct. 5, 1964).

Tim e and one-h alf fo r  Saturday w ork  in e x ­
cess  o f 40 hours. Double time for w ork on 
Sunday. 3

Changed to tim e and one-h alf fo r  6 th day, 
and double tim e for  7th day, worked in 
calendar week.

Double tim e for  7th day changed back  to 
double tim e fo r  Sunday w ork .

Tim e and on e-h a lf fo r  6th day changed to 
tim e and on e-h a lf fo r  Saturday w ork on 
noncontinuous operation s.

Added: 5 cents an hour for  all hours
w orked during regu lar w orkw eek to e m ­
p loyees working in n e ce ssa ry  continuous 
7 -day operations w hose occupations 
involve w ork on Saturday and Sunday.

Changed to: F or em ployees on continuous
7-day operations whose occupations 
involve w ork on Saturday and Sunday,
10 cents an hour for  all hours during 
regular workweek and tim e and one- 
fourth fo r  the firs t  8 hours worked on 
Sunday unless payable at overtim e 
prem ium .

Not applicable to em ployees in occupations r e ­
quiring 7 -day operation , fo r  whom Saturday 
and/or Sunday w ork constituted part of norm al 
w orkw eek.

Tim e lost fo r  personal or other spec ified  r e a ­
sons during fir s t  5 days o f w eek made up on 
6th or 7th day at straight tim e. A pplicable 
to all em p loyees, including those on co n ­
tinuous opera tion s.

E m ployees on continuous 7 -day operations paid 
double tim e fo r  7th consecutive day w orked in 
calendar w eek.

E lim inated fo r  all em p loyees: Tim e lost for
p erson a l or  other spec ified  reasons during 
fir s t  5 days o f week made up on the 6th or 
7th day at straight tim e.

To be included in com puting vacation  and h o li­
day pay, overtim e and n ight-sh ift prem ium .

See fo o tn o te s  at end o f  ta b le .

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



16

C-----Related Wage Practices1— Continued

E ffective date P rov ision A pplications, exceptions, 
other related m atters

and

H oliday Pay

Aug. 5, 19395 Double tim e fo r  w ork  on 6 specified  
holidays. No payment for  holidays not 
w orked.

O ct. 19, 1942 4 ________

Sept. 3, 1945 __________

A pr. 24, 1947 _________

June 12, 1955

Changed to tim e and one-h alf for holiday 
w ork .

Changed back to double tim e for  holidays 
w orked.

6 paid holidays established  for which 
w ork ers with se n io r ity 6 rece iv ed  8 
h ou rs ’ straigh t-tim e pay. Double time 
(total) for  holidays w orked.

Added: 2 paid half holidays _______________

Changed to: Double tim e plus holiday pay 
fo r  w ork on holidays.

O ct. 3, 1961 (agreem ent dated 
Sept. 20, 1961).

Nov. 10, 
Oct. 5,

1964 (agreem ent dated 
1964).

Added: 1 paid holiday and 2 paid half
holidays (total 9).

H olidays w ere : New Y ea r 's  Day, M em oria l
Day, Fourth o f July, Labor Day, Thanks­
giving Day, and C hristm as Day. Not ap­
p licab le  to em ployees in occupations re q u ir ­
ing 7 -day operation .

A pplicable to a ll em p loyees, including those 
on continuous 7 -day opera tion s.

A pplicable to a ll em p loyees, including those on 
continuous 7 -day opera tion s.

H olidays sam e as above. Holidays falling on 
Saturdays paid fo r . C ontinuous-operations
em ployees rece iv ed  pay fo r  holidays falling on 
day o ff and double tim e for  holidays w orked.

Half holidays w ere : C hristm as Eve and New
Y e a r 's  E v e .

Not applicable to em ployees on continuous op ­
era tion s, who continued to rece iv e  double 
tim e fo r  holidays w orked.

Changed to: To be, e lig ib le  fo r  holiday pay,
em ployee m ust have had sen iority  and:
A . (1) Otherwise have been scheduled to 
w ork  on that day and (2) w orked scheduled 
days b e fore  and after holiday, or
B. (1) Have been la id  o ff because o f m odel 
change, plant rearrangem ent, or  inventory, 
and (2) returned to w ork  in week in which 
holiday fe ll, or  subsequent w eek, and (3) 
w orked on his f irs t  scheduled day follow ing 
holiday, or
C. During holiday or  p r io r  week m ust have 
(1) been laid o ff by reduction  in fo r c e , (2) 
gone on s ick  leave, or  (3) gone on m ilitary  
le a v e .

H oliday pay provided  for  holidays falling on 
Saturday if em ployee w orked last scheduled 
day in w eek. H olidays recogn ized  by F ed ­
e ra l or State Governm ent falling on Sunday 
to be ob served  Monday.

Em ployee prov ided  extra  day ’ s pay fo r  holiday 
during vacation  period .

H oliday pay prov ided  e lig ib le  em ployee on ap­
p roved  leave o f absence who returned to w ork 
in holiday week.

The full holiday was Good Friday and existing 
paid half holidays on D ecem ber 24 and 31 
w ere in creased  to full paid holidays.

Increased  to: F or em ployees on continuous 7-
day operations----d ouble-tim e and one-quarter
for  w ork starting on holidays and fo r  hours 
worked on holidays in excess  o f 8 on a shift 
that began the day b efore  and ran into holiday. 
Not applicable if holiday fe ll on em p loyee 's  
regu larly  scheduled day o ff and em ployee r e ­
ceived  holiday pay, or when double-tim e was 
paid for  work on such holiday.

See fo o tn o te s  at end o f  ta b le .
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C-----Related Wage Practices ontinued

E ffective date P rov ision A p p lic a t io n s , e x c e p t io n s ,
o th e r  r e la te d  m a tte rs

and

Pay in Lieu of Vacation

Aug. 5, 1939 ______________________
June 24, 1940 _____________________

Oct. 19, 1942 (by d irective  ord er  
o fN W L B , Sept. 26, 1942).

M ar. 19, 1946_____________________

A pr. 24, 1947

May 29, 1950

June 1, 1953 (by supplem ental 
agreem ent o f May 28, 1953).

June 12, 1955 _________________

Oct. 21, 1958 (agreem ent dated 
O ct. 2, 1958).

July 1, I960 (agreem ent dated 
Sept. 20, 1961).

Oct. 3, 1961 (agreem ent dated 
Sept. 20, 1961).

Nov. 10, 1964 (agreem ent dated 
Oct. 5, 1964).

No p rov is ion  fo r  vacation  p a y _______________
40 h ou rs ' pay at straigh t-tim e rates for  

em ployees with 1 y e a r 's  sen iority .
Added: 80 h ou rs ' pay for  em ployees with

5 y e a rs ' sen iority .
Changed to: 2 p ercen t of gross  annual 

earnings for  em ployees with 1 but less  
than 3 y e a rs ' sen iority ; 3 percen t for 
em ployees with 3 to 5 y e a r s ';  4 .5  p e r ­
cent fo r  em ployees with 5 or m ore yea rs .

Changed to: 40 h ou rs ' straight-tim e pay 
fo r  em ployees with 1 y e a r 's  sen iority ;
60 hours fo r  em ployees with 3 but less  
than 5 y e a rs ' ; 80 hours fo r  em ployees 
with 5 o r  m ore  yea rs .

Added: 120 h ou rs ' straight-tim e pay for
em ployees with 15 or  m ore  ye a rs ' 
sen iority .

Added: 100 h ou rs ' straigh t-tim e pay fo r
em ployees with 10 but less  than 15 y e a rs ' 
sen iority .

Changed to: Vacation pay based on se n io r ­
ity and number of pay periods worked in 
eligib ility  y e a r .7 E m ployees with se n io r ­
ity o f 1 year or m ore  and em ployed ( l )
26 pay periods or m ore  in eligib ility  year 
to rece iv e  full allow ance provided in p re ­
vious agreem ents, or (2) few er than 26 
but m ore  than 12 pay periods to rece iv e  
proportion  of full allow ance, based on 
number of pay periods w orked. 8

In lieu  o f vacation  with pay fo r  year 1940.
A rrangem ent continued fo r  1941.

In lieu  o f vacation with pay fo r  year 1942.
A rrangem ent continued for  years 1943—45. 

In lieu  o f vacation  with pay for  year 1946.

In lieu  o f vacation  pay fo r  year 1947. (A r ­
rangem ent continued fo r  1948 and 1949.)

Two e lig ib ility  dates, June 30 and D ecem ­
ber 31, estab lished  on which em ployees m ay 
qualify fo r  vacation  pay. P rev iou sly , there 
was one e lig ib ility  date.

Added: Em ployee autom atically retired  r e ­
ce ived  vacation pay proportionate to s e rv ice  
during vacation  year.

Added: Em ployee re tired  within 2 months of
his next vacation  e lig ib ility  date rece iv ed  full 
vacation  allow ance fo r  the vacation  year.

Added: V acation pay to fam ily  o r  estate o f
elig ib le  w ork er who died b e fore  vacation  pay 
e lig ib ility  week.

Qualifying cred it  toward vacation  prov ided  e m ­
ployee fo r  tim e lost by on -th e -job  injury.

Em ployee who did not respond to re ca ll notice 
because he ch ose  to rem ain in another co m ­
pany plant to rece iv e  vacation  allow ance based  
on sen iority  in both plants (fo rm e rly  s e n io r ­
ity was broken at old  plant if em ployee did 
not return to w ork  within 3 days o f reca ll; 
vacation  allow ance then based  on sen iority  
at new plant).

Em ployee retiring  with (1) m ore  than 12 pay 
p eriods o f w ork  to rece iv e  sam e vacation  a l­
lowance as other em p loy ees, (2) few er than 
13 pay p eriods o f w ork  to rece iv e  V26 o f a l­
lowance to which he would have been entitled 
fo r  each pay p eriod  w orked. 7 P rov is ion  
(2) a lso applicable to em ployee on m ilitary  
leave during year leave o f absence began 
or ended.

Em ployee working 13 pay periods o r  m ore  to 
rece iv e  cred it  fo r  pay p eriods he was unable 
to w ork  because o f com pensable d isab ility .

E lim inated: P rov is ion  that w ork  only during
weeks including June 30 o r  D ecem ber 31 en ­
titled em ployee to vacation  allow ance. 9

Added: Jury se rv ice  to be included as tim e
worked in com puting vacation pay.

P rocedu re  fo r  providing em ployees with va ca ­
tion tim e o ff, up to vacation pay allowance to 
which entitled, sub ject to com pany approval.

Em ployee returning from  m ilitary  se rv ice  to 
rece iv e  1 /26 o f vacation allow ance fo r  each 
pay p eriod  worked during elig ib ility  year.

Changed: Em ployee who did not respond to
reca ll notice because he chose to rem ain at 
another com pany plant or  em ployee laid o ff 
fo r  a continuous p eriod  equal to his sen iority  
at tim e of layo ff, to have vacation pay and 
paid absence allow ance cred it com puted as 
though sen iority  at p r io r  plant had not been 
broken, provided  he (a) continued to hold s e ­
niority at a com pany plant o r , (b) was hired 
at a com pany plant be fore  his sen iority  at 
p r io r  plant was broken and he acquired s e ­
niority at new plant within the next 6 con ­
tinuous months and continued to hold sen iority  
at a com pany plant.

Additional tim e o ff with pay provided under 
Paid A bsence A llow ance.

See fo o tn o te s  at end o f  ta b le .
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C---- Related Wage Practices1-----Continued

E ffective  date P rov ision A pplications, exceptions, and 
! other related m atters

Reporting Tim e

Aug. 5, 1939 10--------------------------------

Sept. 26, 1942 (by d irective  
ord er  o f NWLB).

A pr. 24, 1947 --------------------------------

Minimum of 2 hou rs ' pay guaranteed to em ­
p loyees called  to work or not p rop erly  
notified o f lack of work.

Reporting tim e increased  to 3 hou rs' pay.

Reporting tim e increased  to 4 hou rs' pay.

Not applicable when lack of work caused by 
labor disputes or other conditions beyond con ­
tro l o f lo ca l managem ent.

Equal Pay for Women

Aug. 5, 1939 ------------------------------------
Oct. 19, 1942 (by d irective  

ord er of NW LB, Sept. 26, 1942).

No p rov is ion .
Wage rates for  wom en w ere to be set in 

accordance with princip le  o f equal pay 
fo r  com parable quantity and quality o f 
work on com parable operations. 11

Paid A bsence A llow ance

Nov. 10, 1964 (agreem ent dated 
Oct. 5, 1964).

E stablished: Up to 40 hours'pa id  absence 
allow ance provided  em ployee with 
1 year or  m ore  sen iority . Benefit 
based on number of pay periods worked 
in elig ib ility  year as in the case of 
vacation pay.

i
A llow ance could be used in units of 4 hours 

or  m ore  fo r  (1) illn ess  when not receiv ing 
s ickness and insurance benefits, (2) personal 
b u sin ess, o r  (3) additional vacation.

Unused portion  o f allow ance paid em ployee who 
lost sen iority  at any com pany plant be fore  
next elig ib ility  date or who at such date had 
not used all of leave.

Estate o f em ployee who died to rece iv e  unpaid 
portion  o f a ll leave.

Jury Duty Pay

June 12, 1955 ---------------------------  —

Oct. 3, 1961 (agreem ent dated 
Sept. 20, 1961).

Nov. 10, 1964 (agreem ent dated 
Oct. 5, 1964).

Em ployee with 1 or m ore  y e a rs ' sen iority  
rece ived  $5 a day for each day of jury 
duty p erform ed  on which he otherw ise 
would have been scheduled to work.

Changed to: G reater of $10 or daily fee 
paid by court but, when added to court 
fee , not m ore  than em p loyee 's  straight- 
tim e daily earnings, excluding night 
shift and continuous operation  prem ium s.

Changed to: E m ployee on ju ry  duty paid 
d ifferen ce  between 8 hou rs' straight- 
tim e pay, excluding night shift and 
continuous operation prem ium s, and 
daily fee paid by court.

Paym ent lim ited to 14 days in any calendar 
year.

Paym ent lim ited to 60 days in any calendar 
year.

Fee paid for each day em ployee reported for 
or served  on ju ry .

See footnotes at end of table.

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



19

C-----Related Wage Practices1-----Continued

E ffective  date P rov ision A pplications, exceptions, and 
other related m atters

M ealtim e Pay

Oct. 21, 1958 (agreem ent dated 
Oct. 2, 1958).

W ork shifts to include paid lunch periods of 
not m ore  than 20 minutes where it was 
im p ossib le  to schedule operation  on 8 - 
hour, 3 -sh ift schedule with spec ia l p ro v i­
sions for  lunch.

Not applicable in States where m ore  than 20- 
minute lunch p eriods are required by statute 
or adm inistrative ruling.

Paid R elie f Tim e

Oct. 3, 1961 (agreem ent dated 
Sept. 20, 1961).

Nov. 10, 1964 (com pany letter 
dated Oct. 5, 1964).

E stablished: P roduction  em ployees p r o ­
vided 24 minutes paid re lie f tim e per 
shift.

Increased  to: 36 m inutes' paid re lie f 
tim e fo r  production  w orkers on con ­
veyor lines and certa in  other operations 
where em ployee did not con trol work 
pace .

Existing p o licy  included in agreem ent fo r  f irs t  
tim e. A pplicable to production w orkers on 
conveyor lines.

Company to determ ine other operations for  
which re lie f w ill be prov ided , subject to union 
review .

Paid Funeral Leave

Nov. 10, 1964 (agreem ent dated 
Oct. 5, 1964).

E stablished: Up to 3 days' paid leave 
provided  em ployee attending funeral o f 
m em ber of im m ediate fam ily .

Paid leave lim ited to firs t  3 regularly  sch ed ­
uled w orkdays, excluding Saturday and Sun­
day, follow ing death.

Im m ediate fam ily  included spouse, parent, p a r ­
ent of current spouse, ch ild , b rothers, and 
s is te rs .

Educational Pay

Nov. 10, 1964 (com pany letter 
dated Sept. 24, 1964).

E stablished: Up to $250 tuition per ca len ­
dar year paid active em ployee upon
com pletion  of com pany approved job ----
related cou rse  at an approved educa­
tional o r  training institution.

C ourses m ust betaken during nonworking h ou rs .

See footnotes at end of table.
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C— Related Wage Practices1— Continued

E ffective  date P rov is ion A pplications, exceptions, and 
other re lated  m atters

Group Insurance Plan

1939 (originated in 1926)

July 1, 1948___

Sept. 1, 1950 ...

Oct. 1, 1955 (by agreem ent 
dated June 12, 1955).

D ec. 1, 1958 (agreem ent dated 
O ct. 2, 1958).

Jan. 1, 1959 (agreem ent dated 
Oct. 2, 1958).

E m ployees cou ld  participate in purchase of 
life , s ick n ess, accident, hospitalization , 
and su rgery  insurance. M ajor part of 
costs  borne by em p loyees.

R evised  and expanded life , s ick n ess, and 
accident insurance plan made available. 12

C ontributory insurance plan amended to 
p rov ide , at no extra  cost to em p loyees, 
additional $500 in life  insurance, $250 in 
accidental death insurance, $ 14 a week in 
s ickness and accident b en e fits , $10 a 
month in total d isab ility  benefits , and 
establishm ent o f in -hosp ita l doctor at­
tendance benefits up to $ 5 a day for 
m axim um  of 7 0 days. 13

Added: H ospitalization  and surg ica l ben ­
efits— com pany to contribute half the cost 
of Blue C ross  and Blue Shield hospita­
lization  and su rg ica l insurance, up to 
level o f M ichigan plans, for  em ployees 
and dependents.

C ontributory insurance plan amended to p r o ­
v ide, at no additional cos t, to em ployees 
with hourly rates o f le ss  than $2 . 38 addi­
tional $500 in life  insurance, $ 10 a month 
in perm anent total d isab ility  benefits , and 
in creased  w eekly sickness and accident 
benefits ; greater in creases  in benefits for 
em ployees with hourly rates o f $ 2 . 38 or  
m ore  at in creased  cost to em p loyees. 14

Surgical benefits available through M ichigan 
Blue Shield con tract libera lized , with 
higher incom e lim it o f $5 ,000 (was $3,750) 
for  fam ily , which w ill provide serv ice  
benefits for m ore  individuals and la rger  
a llow ances for  others whose annual in ­
com e exceeds lim its .

In -hospital m ed ica l fees for em ployees and 
dependents added to M ichigan Blue Shield 
plan to provide $ 12. 50 for the fir s t  day;
$5 a day for the next 3 days; and $4  a day 
fo r  the fifth through a m axim um  of 120 
days in a certifica te  year. In-hospital 
e le ctroca rd iogra p h ic  se rv ice  and expanded 
use o f X -r a y  added to M ichigan Blue 
Shield Plan. C orporation  to provide 
coverage in other States as nearly  equal 
as p racticab le  with the "M ichigan 
S tandard ."

Group insurance plan rev ised : Schedule o f 
life  insurance, accidental death and d is ­
m em berm ent, w eekly s ickness and a c c i ­
dent, and total and perm anent d isability  
benefits rev ised  to elim inate low est two 
brackets and in crease  benefits for  e m ­
p loyees with base hourly rates o f $ 3. 53 
and ov e r . 1 5

Hospital and M edica l Expense Benefit 
"M ich igan  Standard" plan changed to 
provide full paym ent o f m ed ica l expense 
benefits voider the M ichigan Blue Shield 
plan for  all em ployees with annual in ­
com es o f $ 7 , 500 or le s s .

To be e ffective  as soon as p oss ib le  but not 
later than Oct. 1, 1955.

In -hospita l benefits dropped from  group life , 
s ickness and accident insurance plan and new 
schedule o f benefits made available under 
new Blue Shield plan (see below ).

E lim inated: P rov ision  lim iting duration o f
w eekly s ickness benefits to 26 weeks in any 
12 consecutive months fo r  em ployees 60 or 
o ver .

To be e f f e c t i v e  Oct. 1, 1955, or as soon 
thereafter as p ra ctica b le . Company to pay 
on e-h a lf the in creased  costs  o f benefits up to 
a m axim um  of on e-h a lf the M ichigan Blue 
Shield and Blue C ross  ra tes.

When a $ 6 ,0 0 0  fam ily  incom e lim it con tract 
becom es available under the Blue Shield plan, 
the corporation  is to determ ine, with a g re e ­
m ent by union, whether such con tract should 
be substituted for  the $ 5 ,0 0 0  fam ily  incom e 
lim it con tract.

By mutual agreem ent, the corpora tion  m ay sub­
stitute lo ca l hospital and su rg ica l insurance 
plan or  another plan providing cov era ges  equal 
with the "M ich igan  Standard" under Blue 
C ross  and Blue Shield plans in other areas. 
C aliforn ia  em ployees given option o f sub­
scrib in g  to com prehensive K aiser Foundation 
Health Plan.

Lim itation  on c o rp o ra t io n 's  contribution  to 50 
p ercen t of cost o f M ichigan Blue C ross  and 
Blue Shield plans rem oved.

P rov ision s  o f hospital and m ed ica l expense 
benefits plan not applicable to em ployees c o v ­
ered  by any F ed era l hospital m ed ical e x ­
pense benefit p rogra m , but the corporation  
m ay supplem ent the benefits up to the "M ich ­
igan Standard" o r  substitute the "M ichigan 
Standard" fo r  the F edera l p rogra m , if p e r ­
m itted by law.

See fo o tn o te s  at end o f ta b le .
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C-----Related Wage Practices1— Continued

E ffective  date P rov is ion A pplications, excep tion s , and 
other related  m atters

Group Insurance Plan— Continued

Oct. 2, 1961 (agreem ent dated 
Sept. 20, 1961).

Plan in e ffe ct: F or e m p lo y e e s _______________

Life insurance: Depending on hourly rate
(1) b e fore  age 65, $ 5 ,5 00  to $ 10,500; and
(2) at and after age 65 with (a) minimum  
10 yea rs  in plan, $825 to $ 1, 575 (was 
$675 to $ 1, 350) to (b) m axim um  20 years 
or m ore  in plan, $ 1, 650 to $ 3, 150 (was
$ 1, 350 to $2 , 700). 16

Em ployee w eekly contributions b e fore  age 65— 
80 cents to $1. 80; after age 65—40 to 90 cents. 
Company to pay rem aining cos t and adm inis­
trative expen ses. E m ployee not to contribute 
to life  insurance after age 65.

At and after age 65, life  insurance reduced 
2 p ercen t per month until (1) fo r  em ployee 
with 10 years o r  m ore  in plan— face value 
d ecrea sed  to 1 V2 p ercen t o f insurance in e f ­
fe ct  on 65th birthday tim es years in plan, up 
to 20, but not le ss  than $825 , and (2) for 
em ployee with less  than 10 years in plan—  
face value d ecrea sed  to $500 or  until em ­
ployee was separated from  active s e rv ice , 
w hichever o ccu rre d  f ir s t . R educed in su r­
ance continued until death fo r  lon g -term  e m ­
p loyee , until separation  fo r  em ployee with 
less  than 10 y e a rs ' s e rv ic e . 17

Em ployee in plan 5 years or m ore  at age 60 
who (1) stopped w ork  at or  after age 60 and 
continued contributions until w ork  was stopped 
or (2) stopped w ork  b e fore  age 60 but was 
insured to that age, cou ld  continue life  and 
accidental death and d ism em berm ent p r o ­
tection  to age 65, fo r  contribution o f 50 cents 
per month per $1,000 o f life  insurance; th ere ­
a fter, p rov is ion  fo r  reduction  applied. E m ­
ployee who did not continue insurance p e r ­
m itted to con vert to individual p o licy .

E m ployee separated at or  after age 60, e x ­
cept for  total d isab ility , with less  than 5 years 
in plan at age 60 to have a ll insurance d is ­
continued but to be perm itted  to con vert to 
individual p o licy ; if separated because of total 
d isab ility , life  insurance cou ld  be continued 
during d isab ility  up to years em ployee p a r ­
ticipated in plan, but not after age 65, if 
em ployee paid prem ium  o f 50 cents p er month 
per $ 1 ,000.

F ace value o f insurance fo r  em ployee at or 
over age 65 not to be in creased  to new le v e ls ; 
if em ployee jo in ed  plan after Sept. 1, 1950, 
and after age 65, face value lim ited  to $500 
and insurance ca n ce lled  on separation  from  
s e r v ic e .

A ccidenta l death and dism em berm ent benefits : 
O ne-half fa ce  value o f life  insurance in 
case  o f accidental death .16 Schedule of 
benefits for  d ism em berm ent.

Total and perm anent d isab ility  benefits :
F ace value o f life  insurance, in 50 m onthly 
p a y m e n ts  ($110 to $210 , was $90  to $180), 
prov ided  em ployee disabled  p r io r  to age 
60 with 10 years (was 15 yea rs) or m ore  
in plan. 16

Sickness and accident b en e fits : 18 $55 to $110 
a w eek (was $45 to $ 100) fo r  m axim um  of 
26*weeks; payable from  fir s t  day of a c c i ­
dent o r  o f  hosp italization  fo r  illn ess ; o th er­
w ise from  8th day o f s ick n ess. M aternity 
benefits up to 6 w eeks.

Em ployee cou ld  e le ct  to waive m onthly bene­
fits and continue fu ll face value o f life  in ­
su ra n c e  w ithout c o n tr ib u tio n s .

Total benefits fo r  subsequent d isab ility  reduced 
by amounts rece iv e d  fo r  f ir s t  d isab ility .

$500 life  insurance prov ided  without cos t to 
em ployee who rece iv e d  all m onthly benefits.

G reater o f $500 or rem aining installm ents paid 
b en e fic ia ry  o f em ployee who died b e fore  r e ­
ceiv ing all paym ents.

F ull amount o f life  insurance fo r  earnings 
brack et reinstated  if  em ployee reco v e re d  and 
returned to w ork .

26-w eek m axim um  applicable fo r  d isab ility  r e ­
curring within 3 months o f e m p lo y e e 's  return 
to w ork . New m axim um  duration available if 
d isab ility  re cu rre d  m ore than 3 months after 
em ployee returned to w ork  or  resu lted  from  
different cause.

Benefits to be reduced by paym ents fo r  tim e 
lost from  w ork under a w orkm en 's  com pen­
sation or  occupational d isea se  la w .19

B enefits lim ited  to $ 35 a w eek fo r  em ployee 
who jo in ed  plan after Aug. 31, 1950, and after 
age 65. (Contribution fo r  life  and sickness 
and accident insurance 25 cents per w eek .)

See footnotes at end of table,
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C-----Related Wage Practices1— Continued

E ffective date P rov ision A pplications, exceptions, and 
other related  m atters

Group Insurance Plan— Continued

Oct. 2, 1961 (agreem ent dated 
Sept. 20, 1961)— Continued

Nov. 1, 1961 (agreem ent dated 
Sept. 20, 1961).

Jan. 1, 1962 (agreem ent dated 
Sept. 20, 1961).

Added: H ospital and m ed ica l benefits—

Changed: Extended group insurance— all 
insurance (life , accidental death and 
d ism em berm ent, total and perm anent 
d isab ility , and sickness and accident) 
continued at regu lar contribution rate 
for  1 month follow ing month o f layo ff 
or leave o f absence.

L ife  and accidental death and d ism em b er­
ment insurance continued fo r  additional 
11 months (was 4 m onths) with em ployee 
contributing 50 cents a month per $ 1, 000 
of life insurance.

H ospital, su rg ica l, and m ed ical benefits—  
benefits fo r  em ployees and their depend­
ents— to be com pany paid. 20 (Benefits 
included w ere a lready in e ffe ct  except as 
n o te d .)

I. M ichigan (Blue C ross  and Blue Shield).

H ospitalization  (room  and board)— in m em ­
ber hospital, full coverage  for sem iprivate 
room  or ward up to 365 days (was 120 
days) per adm ission .

In nonm em ber hospital, actual charges up 
to $ 15 a day for m axim um  of 365 days.

M aternity benefits available only to w orkers 
cov ered  by plan when pregnancy began.

A ll group insurance continued during receip t 
of s ickness and accident benefits if con tr i­
bution continued.

When d isab ility  continued beyond exhaustion o f 
w eekly benefits (1) em ployee with less  than 
10 years in plan perm itted  to continue life 
and accidental death and d ism em berm ent in ­
surance up to num ber o f years of p a rtic ip a ­
tion in plan, but not after age 65, and (2) em ­
ployee with s e rv ice  o f 10 years or m ore  
perm itted  to continue life  and accidental death 
and d ism em berm ent insurance during d isa ­
b ility  to age 65, at which tim e reduction p r o ­
vis ions applied. Both groups o f em ployees 
to continue contributions at rate of 50 cents 
per month per $ 1, 000 life  insurance.

A ll coverage term inated at end o f month fo l ­
lowing term ination o f em ploym ent.

Added: Company to contribute on e-h alf o f p re ­
m ium s for  hospital and m ed ica l coverage  for 
re tirees  and their dependents. P ensioners 
retired  b e fore  N ov. 1 and not cov ered  by 
plan, perm itted  to en ro ll at sam e cos t as 
those a lready cov ered .

F orm e rly  com pany and em ployees each paid 
on e-h a lf the cost o f the plan.

In the D etroit area , em ployee cou ld  e le ct  the 
Com m unity Health A ssocia tion  Plan.

Em ployee using private room  in m em ber h os­
pita l to pay d ifferen ce  betw een that charge 
and sem iprivate accom m odations.

B enefits not available for  institutions for con ­
va le s ce n ce , nursing or re s t  ca re , fo r  con di­
tions not requiring substantially continuous 
bed care  by licen sed  d octors  and r e g is ­
tered  n u rses ; for teeth extractions or other 
dental treatm ent, for  observation  or  d iag­
nostic study, p hysica l therapy, X -r a y  and 
la bora tory  exam inations, e lectroca rd iograp h y  
or basa l m etabolism  tests ; fo r  ca re  under 
the laws o f the United States or any State or  
p o litica l subdiv ision ; fo r  care  for occupation  
d isab ilities  prov ided  in accordance with law; 
fo r  care  prov ided  by another Blue C ross  plan.

Benefits lim ited  to 30 days for  each con fin e­
m ent for  tu b ercu los is , nervous and m ental 
conditions, a lcoh o lism , or drug addiction.

Changed: Company to pay fu ll cos t  o f hospital,
su rg ica l, and m ed ica l expense insurance for—

Laid o ff em ployee (with unbroken sen iority ) and 
dependents for  1 month fo r  each  4 w eeks' 
supplem ental unem ploym ent benefits to which 
entitled at time of layo ff, up to 12 months 
(fo rm erly  6 months with w orker paying full 
cos t).

D isabled em ployee and dependents fo r  up to 6 
months (fo rm erly  em ployee paid half cost).

See fo o tn o te s  at end o f  ta b le .
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C-----Related Wage Practices1— Continued

E ffective  date P rov is ion A pplications, exceptions, and 
other related  m atters

Group Insurance Plan— ContinuedL

Jan. 1, 1962 (agreem ent dated 
Sept. 20, 1961)— Continued

S pecial hospital expenses (other than for 
room  and board ):

In m em ber hospita ls, fu ll coverage up to 
365 days (was 120 days) for  m eals and 
specia l d iets ; general nursing ca re ; use 
of operating and other su rg ica l treatm ent 
room s ; anesthesia when adm inistered by 
a hospital em ployee; all laboratory  e x ­
am inations; p h ysica l therapy treatm ents; 
oxygen and other gas therapy; drugs, 
b io lo g ica ls , and solu tions; m ateria ls  used 
in dressings and ca sts ; and radium  when 
owned or  rented by hospital.

In nonm em ber hospitals (1) a ffiliated with 
another Blue C ross  Plan or  loca ted  in area 
not served  by a plan, regular charges for  
se rv ice s  listed  above or  (2) any other a c ­
cred ited  hospital, up to $ 15 per day.

Outpatient b enefits : In m em ber hospital, 
s e rv ice s  and supplies regu larly  prov ided  
fo r  bed patients.

In nonm em ber hospita ls, up to $25 fo r  each 
condition.

M aternity benefits : A ll se rv ice s  prov ided  for  
regular hospitalization  plus use o f  d e livery  
room , infant feeding and other routine care  
o f the newborn ch ild , and o b ste tr ic ia n 's  
s e rv ice s .

S u rg ica l-m ed ica l benefits :
1. Plan to pay fu ll amount of scheduled fee 

for  em ployees earning le ss  than $ 7 , 500 
annually fo r :

E m ployees cou ld  continue insurance by paying 
full cos t  fo r  any m onth up to 12 for which 
em ployer was not requ ired  to pay.

Company can o ffse t  paym ents fo r  la id -o ff  e m ­
p loyees against contributions to SUB fund.

Supplies and se rv ice s  available only to bed 
patients when furnished by hospital and p r e ­
s cr ib ed  by attending d octor.

B enefits lim ited  to drugs and m edicines in o f -  
fica l fo rm u la r ie s ; exclude serv ices  o f d octor , 
surgeon, o r  spec ia l nurse, X -ra y  or  e le c t r o ­
card iograph ic se rv ice s  (covered  under s u r ­
g ica l-m e d ica l benefits), b lood, prosth etic o r  
other appliances, and ambulance s e rv ice  .

H ospital and m ed ica l s e rv ice  coverage e x ­
tended up to 6 months without cost to d isab led  
em p loyees.

S erv ices  and supplies lim ited to drugs, and 
pharm aceutica ls , e tc . , to extent used in h o s ­
pita l and when adm inistered in connection  
with use o f operating or  surg ical treatm ent 
ro o m s , anesthesia, laboratory  exam inations 
(when related  to su rgery  or treatm ent o f  
em erg e n c ie s ), accidental in juries , and p h y si­
ca l therapy fo r  up to 60 days.

Benefits not available for  regular treatm ent 
of ch ron ic conditions; extraction  o f teeth or 
other dental treatm ent; o r  routine physica l, 
p rem a rita l, o r  preem ploym ent exam inations.

A vailable after 270 consecutive days in plan. 
Prenatal and postnatal care  not provided.

S erv ices  available anywhere. Participating 
d octors  cou ld  make additional changes fo r  
em ployees earning above $ 7 ,5 0 0  or  for  those 
who requested and occup ied  a private room . 
Paym ent to nonparticipating doctors  lim ited  
to le s s e r  o f charge fo r  serv ice  or sch ed ­
uled fee .

B enefits not available fo r  (1) industrial d is ­
ab ilit ie s , (2) se rv ice  by governm ent agency 
without co s t  to em ployee, (3) hospital, dental, 
o r  nursing s e rv ic e s , (4) m ed ic in es, drugs, 
e tc . , (5) operations fo r  cosm etic  purposes 
unless fo r  co r re c t io n  o f (a) congenital anom ­
alies fo r  patient under 12 years who p a r ­
ticipated in plan from  birth  or (b) conditions 
resulting from  accidental in juries or  su rg ica l 
s ca rs , (6) ster iliza tion , or (7) routine or 
p eriod ic  p h ysica l, p rem a rita l, or other e x ­
aminations or  tests not d irectly  related to 
diagnosis o f  illn ess  or injury.

S urgical s e rv ice s — all accepted  operative and 
cutting p roced u res  fo r  diagnosis and 
treatm ent o f d ise a se s , in ju ries , fra ctu res , 
and d isloca tion s, and postoperative care 
for  greater o f hospital stay or  14 days.

M edical care— up to 365 days (was 120 days) 
care  in hospital when su rgery  was not r e ­
quired; up to 30 days fo r  tubercu losis o r  
nervous and m ental conditions.

A nesthesia— paym ent fo r  adm inistration of 
anesthesia in su rg ica l, m ed ica l, or  o b ­
stetr ica l care  by d octor not in charge of 
ca se .

E m ergency  fir s t  aid— up to $ 15 fo r  care 
within 24 hours o f  nonoccupational in ­
ju r ie s .

Full benefits reinstated 3 months after re lea se  
from  hospital; after 6 months for  tubercu losis 
or nervous and m ental conditions.

A pplicable in d o c to r 's  o ffice  o r  hospital out­
patient departm ent.

See fo o tn o te  at end o f ta b le .
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C-----Related Wage Practices1-----Continued

E ffective  date P rov ision A pplications, exceptions, and 
other related m atters

Group Insurance Plan— Continued

Jan. 1, 1962 (agreem ent dated 2. P lan to pay balance o f scheduled fee
Sept. 20, 1961)— Continued after em ployee paid the greater of $5 or

10 p ercen t o f fee for:
D iagnostic X -r a y  and laboratory  se rv ices  

and ra d io log ica l s e rv ice s — in d o cto r 's  
o f f ic e , hosp ita l, or  hospital outpatient 
departm ent and laboratory  se rv ice s  in 
d o cto r 's  o ffice  or  hospital outpatient 
departm ent.

Consultation s e rv ice s— n ecessary  techn ical 
assistance  fo r  d iagnosis or  treatm ent 
when not routinely prov ided  by hospital.

T ech n ica l su rg ica l assistance— when r e ­
quired, not routinely prov ided , and r e ­
lated to s e rv ice  being rece ived  by 
em ployee.

II. Other States.
C overage to be provided  as nearly equal 

as p racticab le  to the M ichigan Blue 
C ross and Blue Shield plans.

Oct. 1, 1964 (agreem ent dated F or em ployees:
Oct. 5, 1964). Changed: L ife , accidental death and

d ism em berm en t, total and perm anent 
d isab ility , and sickness and accident 
benefits— to com pany paid.

Increased  to: L ife  insurance— d e ­
pending on hourly rate (1) b e fore  age 
65, $6 ,0 00  to $ 11 ,500 ; and (2) at 
and after age 65 with (a) m inimum  
10 years in plan, $1 ,5 00  to $ 1 ,7 2 5 , 
to (b) m axim um  20 years or m ore  in 
plan, $1 ,8 00  to $ 3 ,4 50 .

Added: Survivor incom e benefit in su r­
ance, providing:

Transition  benefits— $100 a m onth, for  
up to 24 months to elig ib le  surv ivors  
o f em ployees and of perm anently and 
totally d isabled pensioners (p rio r  to 
date pensioner attained age 60) who 
died while extra accident insurance 
was in fo r ce .

Plan to re im bu rse  em ployee fo r  paym ents d u r­
ing 1 year in excess  of $25 fo r  em ployee 
with incom e under $ 2 ,5 0 0 , $50 fo r  $ 2 ,500  
but le ss  than $ 5 ,000  and $75 fo r  $ 5 ,0 00  and 
o ver .

L im ited  to one m ed ica l, o b ste tr ica l, o r  s u r ­
g ica l consultation p er continuous period  o f 
hospitalization .

In areas where lo ca l Blue C ross o r  m ed ica l 
plans fa il to p rov ide  such benefits , supple­
m ental benefits to be provided .

E m ployees in C aliforn ia  allow ed to e lect the 
C om prehensive K a iser Health Foundation Plan 
or  the Blue C ross and Blue Shield plans. In 
other a rea s, corpora tion  to choose ca rr ie r  
in agreem ent with union so as to prov ide  
em ployees with a ch o ice  between Blue C ross 
and Blue Shield o r  s im ilar  plan or a plan 
sim ilar  to the K a iser plan.

F o rm e rly , em ployees contributed 80 cents to 
$ 1 .8 0  a week b e fore  age 65; at and after age 
65, 40 to 90 cents a week fo r  s ickness and 
accident benefits.

Added: Em ployee totally and perm anently d is ­
abled on or  after Sept. 1, 1964, and aged 
60 but under 65, with 10 years o r  m ore  in 
plan, to have life  and accidental death and 
d ism em berm ent insurance continued without 
charge up to age 65.

E m ployees retirin g , on or  a fter Sept. 1, 1964, 
at o r  a fter age 55 but under 60, under the 
early  retirem ent p rov is ion s  of com pany pen­
sion plan could continue life  and accidental 
death and d ism em berm ent p rotection  to age 
65 fo r  contribution of 50 cents per month per 
$ 1 ,0 00  o f life  in su ra n ce , provided  they w ere 
insured from  age 55 to date o f retirem ent.

Changed: At and after age 65, face value o f
life  insurance fo r  em ployees with 10 years 
o r  m ore  in plan not to be reduced below  
$ 1 ,5 00 .

E m ployee separated at any age and ineligib le 
to continue life  insurance under plan p e r ­
m itted to convert to individual p o licy .

Benefits paid in addition to regular insurance. 
E lig ib le  surv ivors  included, in ord er  o f p r i ­
or ity  and su cce ss io n , class  (A) widow, if 
m arried  to deceased  em ployee fo r  at least 
1 year im m ediately  p r io r  to em p loyee 's  death, 
(B) w idow er, as long as there was an un­
m arried  child of the d eceased  em ployee under 
age 21 dependent upon him for  principa l sup­
p ort, or if w idower was dependent on em ­
ployee  during the calendar year preceding 
em p loyee 's  death and provided  the em p loyee 's  
in com e during such year was 50 p ercen t or 
m ore  o f their com bined in com e, (C) any un­
m arried  child under 21 o f deceased  em ployee, 
(D) parent who rece iv ed  at least 50 percen t 
o f support from  em ployee in calendar year 
p reced ing  em p loyee 's  death.

E m ployee, with at least one elig ib le  dependent, 
w hose em ploym ent was term inated, and whose 
life  insurance was canceled , could convert to 
individual p o licy  within 31 days. Maximum 
insurance to equal the amount payable if em ­
ployee  had died on last day of em ploym ent.

S ee  fo o tn o te  at end o f  ta b le .
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C-----Related Wage Practices1-----Continued

E ffective  date P rov is ion A pplications, exceptions, and 
other related m atters

Group Insurance Plan— Continued

Oct. 1, 1964 (agreem ent dated 
Oct. 5, 1964)-—-Continued

Oct. 1. 1964 --------

B ridge benefits— an additional $100 a 
month paid to elig ib le  spouse of deceased  
em ployee, if  spouse was 50 or  m ore  
years o f age on date o f em ployee 's  
death, after term ination o f transition 
benefits , until the ea rlie r  o f (1) r e ­
m arriage ; (2) age 62 or  a low er age at 
which full w idow 's or w idow er 's  
insurance benefits o r  old age and 
surv ivors  insurance becam e payable 
under the S ocia l Security  A ct; (3) death; 
or (4) fo r  w idow ers who qualified b e ­
cause o f a dependent ch ild , the date he 
ceased  to have dependent on him for  
principa l support an unm arried child 
(under age 21) o f em ployee.

Increased : A ccidenta l death and d is ­
m em berm ent benefits— continued to be 
on e-h alf fa ce  value of life insurance in 
case o f accidental death. 21 Schedule of 
benefits fo r  d ism em berm ent.

Total and perm anent d isab ility  benefits:
To re fle ct  in crease  in fa ce  value of 
life  insurance in 50 m onthly payments 
ranging from  $120 to $230. 21

Sickness and accident benefits: 22 
Ranging from  $60 to $120 a week 
fo r  a m axim um  of 52 w eeks. 21

I. M ichigan (Blue C ross and Blue Shield) 
Changed: H ospital and m ed ica l benefits.

Not applicable to widows during months elig ib le  
fo r  benefits under the S ocia l Security A ct for  
ca re  of a child.

Changed: A ccidental death benefits payable for 
injury that resulted in death within 1 year of 
accident.

Redefined: New benefit p eriod  available if d is ­
ability recu rred  m ore  than 3 consecutive 
months after em ployee recovered  and r e ­
turned to work for at least 1 day during such 
3 m onths.

Added: Sickness and accident benefits payable 
from  day follow ing day em ployee underwent 
outpatient surg ica l procedu re fo r  which $25 
or  m ore  was scheduled under applicable m ed ­
ica l expense benefit plan.

Increased  to: F or em ployee who joined  plan
at or after age 65, $60 a week m aximum
benefit.

Changed to: M aternity benefits available whether 
or  not w orker was covered  by plan when 
pregnancy began.

Changed to: Company paid h osp ita l-m ed ica l
benefits for  pensioners and their dependents. 
(F o rm e rly , re tiree  and com pany each paid 
on e-h alf the cost. )

Added: Company to pay cost o f h osp ita l-m ed ­
ica l benefits fo r  em ployee ineligib le fo r  bene­
fits under pension plan, and their dependents, 
whose em ploym ent was term inated, except for  
d ischarge for  cause , at age 65 or o ld er.

Surviving spouse o f active em ployee could con ­
tinue insurance fo r  the period  transition and 
bridge benefits w ere rece ived  or  as long as 
bridge benefits w ere not payable because su r ­
v ivor was e lig ib le  for m oth er 's  insurance 
benefits under t h e  S ocial Security A ct or 
while receiv ing  w idow 's benefits under c o m ­
pany pension plan.

Surviving spouse o f pensioners or  fo rm er em ­
ployees whose em ploym ent was term inated at 
age 65 or  o ld er , except for  d ischarge for 
cause , but who w ere ineligib le fo r  pension 
benefits could continue insurance fo r  life by 
paying full cost each month.

P ensioners retired  b e fore  Oct. 1, 1964, and 
fo rm er em ployees whose em ploym ent was 
term inated at age 65 or o ld er , except for  
d ischarge fo r  cause , who were not covered  
or  w ere not cov ered  for  m aximum  benefits 
perm itted to enroll for  such coverage during 
period  established by com pany.

Sept. 1, 1965 (agreem ent dated 
Oct. 5, 1964).

Sept. 1, 1966 (agreem ent dated 
Oct. 5, 1964).

S urgical and m ed ica l benefits:
2. E lim inated: $5 (or 10 percent)
deductible for specified  serv ice s  when 
rendered on an inpatient basis.

I. M ichigan (Blue C ross and Blue Shield) 
Changed: H ospital and m ed ica l benefits.

Increased  to: Up to 45 days fo r  each con fin e­
ment fo r  nervous or  m ental conditions. New 
m axim um  duration available after 90 days 
from  d ischarge.

Changed: E lig ib le ch ildren to include those
under age 25, or  at any age if totally and 
perm anently d isab led, who m eet specified  r e ­
quirem ents.

S ee  fo o tn o te s  at end o f  ta b le .
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C-----Related Wage Practices1-----Continued

E ffective  date P rov ision A pplications, exceptions, and 
other related m atters

Group Insurance Plan— Continued

Sept. 1, 1966 (agreem ent dated 
Oct. 5, 1964)— Continued

H ospitalization (room  and board).
Added: Convalescent and long -term
illn ess care : F ull coverage for  up to
7 30 days fo r  each continuous period  of 
confinem ent, including days hosp ita l­
ized , fo r  confinem ent in an "approved 
fa cility "  for  con valescent and long­
term  illn ess .

Added: Outpatient benefits— up to $400 
per person  p e r  year (including m axi­
mum of $38. 25 fo r  p sych olog ica l 
testing) for  psychotherapeutic s e rv ice s , 
in an approved hospital, day or night 
care  center or com m unity mental health 
care  cen ter; and p sych ia tric  care bene­
fits , including individual or  group p s y ­
chotherapeutic se rv ice s  in a physician 's  
o ffice  or "ap p roved  fa c i l it y ,"  with fee 
based on deductible arrangem ent.

M aternity benefits .

1 d a y  o f  hospital confinem ent c o u n t e d  as 
2 days o f  confinem ent in an "approved fa ­
cility . " Full benefits reinstated 90 days after 
last day o f confinem ent.

Charges fo r  se rv ice s  in a night care  center 
not included in m axim um .

E lectrosh ock  therapy and anesthesia for  e le c ­
troshock  therapy provided  when not given in 
ph ysician 's  o ffice .

Added: P renatal and postnatal ca re .
E lim inated: 270 day waiting period  fo r  m a ­

ternity benefits , including routine nursery 
ca re  o f new born and ob stetrica l se rv ice s .

II. Other States :
Benefits to be as nearly  equal as 
practicab le  to those under revised  
M ichigan Blue C ross and Blue Shield plans.

P ension  Plan

Oct. 1, 1950

June 1, 1953 (by agreem ent 
May 28, 1953).

June 1, 1955 (by agreem ent 
dated June 12, 1955).

o f

N oncontributory retirem ent plan established 
to prov ide  pensions to em ployees retiring  at 
65 or  o lder with at least 10 y e a rs ' s e rv ice .

Company pension— $ 1. 50 a month for  each 
year o f se rv ice  up to 30 yea rs , to be supple­
m ented by F ed era l s o cia l security  benefits. 
Minimum pension including so cia l secu rity  
benefits: $4 a month fo r  each year of s e r v ­
ice  up to 25 yea rs . Reduced annuities for 
retirem ent between 60 and 65.

D isab ility  retirem ent: F or em ployees
totally d isabled  at age 50 or  o lder 
with 15 or  m ore  y e a r s ' s e rv ice —
$3 a month fo r  each year o f s e rv ­
ice  up to 30, with $50 m inim um , 
including statutory d isab ility  b ene­
fits . R egular pension  upon rea ch ­
ing 65.

Changed to: Com pany pension— $ 1. 75 a 
month for  each year o f se rv ice  up to 
30 years— to be supplem ented by 
F edera l so c ia l security  benefits . M ax­
imum pension $ 137. 50 a month including 
prim ary  F edera l benefits . Minimum 
m onthly pension , including p rim ary  F edera l 
benefits, rem ains at $ 4 for each year to a 
m axim um  o f 25. Changes apply to w orkers 
a lready retired .

R evised  to: N orm al retirem ent benefits for 
em ployees age 65 or o lder with 10 or m ore 
y e a rs ' cred ited  s e rv ice  in creased  to $ 2 .2 5  
a month fo r  each year of cred ited  se rv ice —  
to be supplem ented by F edera l so c ia l s e ­
curity  benefits . M inimum m onthly pension , 
including p rim ary  F edera l benefits, r e ­
mained at $ 4 for  each  year to a m aximum  
of 25.

E arly  retirem ent b enefits , to em ployees 
between ages 60 and 65 with 10 or m ore 
y e a rs ' cred ited  se rv ice  retired  at the option 
of the com pany, in creased  to $ 4 .5 0  (p re ­
viou sly  $3) fo r  each year o f cred ited  serv ice  
payable to age 65 when norm al retirem ent 
benefits begin .

Joint board  o f adm inistration com p osed  of 
3 com pany and 3 union represen tives  and an 
im partial chairm an to adm inister the benefit 
structure o f plan.

E ffective  Jan. 1, 1952, retirem ent automatic
at age 68 except at com p a n y 's  option .

Blue C ross  and Blue Shield insurance available 
to re tired  em ployees at group ra tes.

No lim it on cred ited  se rv ice  up to age 68. 
New benefits applicable to w ork ers already r e ­

tired  as w ell as future re t ire e s .

Em ployees retired  at own option cou ld  continue 
to e le ct (a) d e ferred  norm al retirem ent bene­
fits 'upon reaching age 65 or (b) an im m ediate 
annuity reduced by  0 .6  p ercen t fo r  each month 
under age 65 at tim e of retirem ent.

See fo o tn o te  at end o f  ta b le .
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C-----Related Wage Practices1— Continued

E ffective date P rov is ion A pplications, exceptions, and 
other related  m atters

P ension  Plan— Continued

June 1, 1955 (by agreem ent 
dated June 12, 1955)— Continued

Sept. 1, 1958 (agreem ent dated 
Oct. 2, 1958).

Jan. 1, 1962 (agreem ent 
dated Sept. 20, 1961).

Total and perm anent d isab ility  benefits in ­
crea sed  to $ 4 . 50 a m onth for  each year o f 
cred ited  s e rv ice , le ss  any statutory benefits 
(up to $ 2 .2 5  for  each year of s e rv ice ), fo r  
em ployees o f  any age p r io r  to 65 with at 
least 15 y e a rs ' s e rv ic e .

Added: V ested  rights. E m ployees term inated 
from  active em ploym ent on or after June 1, 
1955, at or after age 40 with at least 10 
y e a rs ' cred ited  se rv ice  rece iv ed  d e ferred  
m onthly benefits at age 65 based on $ 2 . 25 
a month for  each year o f cred ited  se rv ice  
between January 1 o f year in which they 
reach  age 30 and date o f term ination.

Increased : N orm al m onthly retirem ent ben ­
efits for  em ployees aged 65 or o lder with 
10 or m ore  y e a rs ' cred ited  serv ice  
to— (1) $ 2 .4 0  fo r  each  year o f credited  
se rv ice  p r io r  to Jan. 1, 1958; (2) plus 
$2 . 43 for  1958; (3) plus $ 2 . 50 fo r  each 
subsequent year o f cred ited  s e rv ice .

B enefits to be in addition to F edera l socia l 
secu rity  benefits .

Minim um  monthly pension , including F ed ­
era l p rim ary  s o c ia l secu rity  benefits, r e ­
m ained at $4  for  each year to the m ax i­
mum o f 25 yea rs .

E arly  retirem ent benefits for  em ployees b e ­
tween the ages o f 60 and 65 with 10 or 
m ore y e a rs ' cred ited  se rv ice  retired  under 
m utually sa tisfa ctory  conditions to be 
twice norm al retirem ent b en e fits .

Total and perm anent d isab ility  benefits co n ­
tinued to be tw ice norm al retirem ent 
b en e fits .

Autom atic retirem ent benefits for certain  
elig ib le  em ployees at age 68 with m ore 
than 5 but less  than 10 y e a rs ' credited  
se rv ice  in creased  to $ 24 a month (was 
$ 22 . 50).

Changed: V ested  rights— D eferred  ben­
efits sam e per year o f se rv ice  as new 
norm al benefits , except se rv ice  p r ior  to 
age 30 was not cred ited .

Increased : N orm al m onthly retirem ent 
benefits to $2 . 80 a month for  each year o f 
cred ited  s e rv ice . Benefits in addition to 
F edera l s o c ia l secu rity  benefits .

New benefits applicable to em ployees retired  
p r io r  to June 1, 1955, who m et previous age 
requirem ent (50 but under 65 yea rs).

Minimum age requirem ent elim inated for  e m ­
p loyees retiring  on or after June 1, 1955.

P ension  benefits for  em ployees retired  p r io r  
to Sept. 1, 1958, in creased  to $ 2 . 35 a month 
for  each year o f cred ited  se rv ice — in addition 
to F ed era l s o c ia l secu rity  b e n e fits .23

At age 65, or when em ployee becam e elig ib le  
fo r  F ed era l so c ia l secu rity  benefits (which­
ever is e a r lie r ) , to be reduced to norm al 
retirem ent benefit.

R educed to norm al retirem ent benefits for any 
month in which em ployee is e lig ib le  for  any 
F edera l s o c ia l secu rity  benefits .

Benefits for em ployees retired  for d isability  
p r io r  to Sept. 1, 1958, in creased  to $ 4 .7 0
for  each year o f cred ited  s e rv ic e ; reduced to 
$ 2 .3 5  fo r  any month in which em ployee is 
e lig ib le  fo r  F ed era l so c ia l secu rity  benefits.

Benefits fo r  em ployees re tired  under automatic 
retirem ent p rov is ion  p r io r  to Sept. 1, 1958, 
in creased  to $ 23. 50 a month.

Increase  not applicable to em ployees leaving 
com pany b e fore  Sept. 1, 1958.

A pplicable to em ployee retiring  after Aug. 31, 
1961. In e ffe ct : year o f cred ited  serv ice
to equal 1,700 com pensated hours or m ore . 
P roportionate cred it , to n earest 7io of a year, 
given em ployee with less  than 1,700 hours.

E lim inated: Deduction from  pension  o f any
w ork m en 's  com pensation  or  d isab ility  pay­
ments .

E arly  retirem ent benefits— for  retirem ent 
under m utually sa tisfa ctory  conditions, 
continued to be tw ice norm al retirem ent 
benefits up to age 65. F or retirem ent 
at own option em ployee cou ld , in lieu  o f 
a reduced  im m ediate benefit, e lect (1) 
from  retirem ent to age 62— amount o f 
reduced im m ediate m onthly benefit (or 
further reduced  amount if em ployee 
e le cted  su rv iv or 's  option) plus $96 r e ­
duced by 0. 6 p ercen t fo r  each month 
em ployee was under 62 at date o f early  
retirem ent, and (2) from  age 62— amount 
o f (1) above less  $96 . Option not ava il­
able if benefit was le ss  than $ 15 per 
month.

See fo o tn o te s  at end o f  ta b le .
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C-----Related Wage Practices1— Continued

E ffective  date P rov ision A pplica tions, exceptions, 
other related  m atters

and

P ension Plan— Continued

Jan. 1, 1962 (agreem ent 
dated Sept. 20, 1961)—  
Continued

Sept. 1, 1964 (agreem ent dated 
Oct. 5, 1964).

Total and perm anent d isab ility  benefits—  
continued to be tw ice norm al retirem ent 
benefits, until em ployee becam e e l i ­
gible fo r  F ed era l so c ia l security  ben e­
fits . S erv ice  requirem ent reduced to 
10 years (was 15 yea rs ) fo r  em ployees 
disabled after Aug. 31, 1961.

Autom atic retirem ent benefits fo r  certain  
e lig ib le  em ployees at age 68 with m ore  
than 5 but le ss  than 10 years o f cred ited  
se rv ice , retiring  after Aug. 31, 1961, 
in creased  to $28 a month (was $24).

V ested rights— d eferred  benefits per year 
o f s e rv ice  continued to be sam e as 
norm al retirem ent benefits .

Added: S urv ivors ' option— providing r e ­
duced benefits to em ployee and spouse.

E m ployee benefit to equal (1) if em ployee 
and spouse w ere the sam e age— 90 p e r ­
cent o f  benefit em ployee would have r e ­
ce ived , (2) if  spouse was o ld er than 
em ployee— 90 p ercen t plus 0.5 percen t 
fo r  each 12 months s p o u se 's  age e x ­
ceeded  that o f em ployee, and (3) if 
em ployee was o ld er  than spouse— 90 
percen t minus 0 .5  percen t for  each 12 
months s p o u se 's  age was less  than that;, 
o f em ployee. S p o u se 's  benefit to begin 
after e m p lo y e e 's  death and to equal 50 
percent of e m p lo y e e 's  reduced benefit.

Added: E arly retirem ent e ligib ility—
em ployee between ages 55 and 60 (1) at
own option if age plus se rv ice  totaled 85 or 
m o re , (2) at com pany option , or  (3) under 
m utually satisfa ctory  conditions.

Added: S erv ice  p r ior  to age 30 to be cred ited
in com puting b e n e f i t .  A ctuarially  reduced 
benefits payable at age 60.

E lection  available to em ployee e lig ib le  for 
norm al, early , autom atic, d isab ility , or  d e ­
fe rre d  pension . E m ployee requ ired  to make 
e lection  at tim e o f application for  pension, 
o r , at age 65, if rece iv in g  d isab ility  pension. 
E m ployee could designate (1) w ife o r  (2) hus­
band, if e m p lo y e e 's  incom e was over  half 
total incom e o f both.

E lection  revoked if em ployee or spouse died 
b e fore  e ffective  date of e lection .

Changed: F or em ployee with sen iority  after
Aug. 31, 1964— credited  se rv ice  be fore  Oct. 1, 
1950, broadened to include (1) active se rv ice  
and absences be fore  Oct. 1, 1950, fo r  em ­
p loyee who did not have plant sen iority  on 
O ct. 1, 1950, but acqu ired , and had credited  
s e rv ice  from  a sen iority  date after Oct. 1, 
1950, which was within 24 con secutive months 
follow ing last day worked p r io r  to Oct. 1, 
1950; (2) active s e rv ice  and absences p r e ­
ceding em p loyee 's  sen iority  date on Oct. 1, 
1950, separated by an absence of less  than 
2 years excluding approved m ilitary  or  war 
se rv ice  leave and for  any period  o r  p eriods 
o f active se rv ice  (no absences) totaling 5 years 
o r  m ore  if not p reced ed  by an absence o f 
m ore  than 5 yea rs ; and (3) m ilitary  se rv ice  
p r io r  to 1950 if im m ediately  p receded  by a 
p eriod  of credited  active se rv ice .

Added: P ast credited  se rv ice  restored  fo r  em ­
ployees with sen iority  after Aug. 31, 1964, 
who lost sen iority  after Oct. 1, 1950, but 
w ere reh ired  and acquired a sen iority  date 
which was within 36 months o f date sen iority  
was lost.

C redited s e rv ice  fo r  em ployees with sen iority  
after Aug. 31 , 1964, a ccrued  up to the end 
o f the month in which 68th birthday o ccu rre d .

Jan. 1, 1965 (agreem ent dated Increased: N orm al m onthly retirem ent
Oct. 5, 1964). benefits— for  em ployees retired  (a) on

Aug. 31, 1964, or e a r lie r , by $ 1 .4 5  a 
month per year o f s e rv ic e , providing 
benefits as fo llow s: Em ployee retired  with
benefits payable beginning (1) b e fore  
Sept. 1, 1958, $ 3. 80 fo r  each year of 
credited  s e rv ice , (2) after Aug. 31, 1958, 
but b e fore  Sept. 1, 1961, $ 3 .8 5  fo r  each 
year o f s e rv ice  be fore  Jan. 1, 1958;
$ 3. 88 fo r  1958; $ 3. 95 fo r  each year o f 
credited  s e rv ice  after D ec. 31, 1958,
(3) a fter Aug. 31, 1961, $4. 25 fo r  each 
year o f credited  s e rv ice  (b) after Aug. 31, 
1964, to $4. 25 fo r  each year o f credited  
s e rv ice .

See fo o tn o te  at end o f  ta b le .
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C-----Related Wage Practices1-----Continued

E ffective  date P rov ision A pplications, exceptions, and 
other related m atters

P ension  Plan— Continued

Jan. 1, 1965 (agreem ent dated 
Oct. 5, 1964)— Continued

E arly retirem ent at com pany option or 
under m utually satisfa ctory  conditions 
or  fo r  total and perm anent d isab ility—  
for  em ployees retired  with benefits 
payable beginning (a) b e fore  Sept. 1, 
1964, by $2. 90 a month per year o f 
cred ited  se rv ice ; (b) after Aug. 31, 
1964, to $4. 25 a month p er year of 
credited  s e rv ice  plus $5. 20 a month 
fo r  each year o f credited  s e rv ice  up 
to 25 years (m axim um  $130).

B enefits payable until age 65 or  p r io r  date at 
which em ployee becom es or could have b e ­
com e elig ib le  fo r  unreduced so c ia l security  
benefit.

Elim inated: M inimum age requirem ent fo r  
totally and perm anently disabled em ployees 
who had unbroken sen iority  on Sept. 1, 1964.

Sept. 1, 1965 (agreem ent dated 
Oct. 5, 1964).

E arly  retirem ent at own option with 
benefits payable beginning (a) b efore  
Sept. 1, 1964, in creased  by $ 1 .4 5  a 
month per year o f s e rv ic e , with benefits 
varying accordin g to p eriod  of se rv ice  
as com puted under norm al retirem ent 
benefits; reduced by 0. 6 percen t for 
each month under age 65 for  which 
em ployee rece ived  benefits; (b) after 
Aug. 31, 1964: (1) benefits fo r  months 
b e fore  Jan. 1, 1965, to $ 2 .8 0  a month 
per year of cred ited  se rv ic e , reduced 
by 0. 6 p ercen t fo r  each month em ­
p loyee was under age 65 when pension 
began, (2) benefits fo r  months after 
D ec. 31, 1964, to $4. 25 a month per 
year o f credited  se rv ice  reduced by 
schedule fo r  each year under age 62. 24

Autom atic retirem ent benefits (for certain  
elig ib le  em ployees retiring at age 68 or 
o ld er with 5 but less  than 10 yea rs ' 
cred ited  serv ice ) (a) p r io r  to Aug. 1, 
1964, in creased  by $14. 50 a month;
(b) on Aug. 1, 1964, o r  later to $42. 50 
a month.

Vested rights— d eferred  benefits per year 
o f s e rv ice  continued to be sam e as 
norm al retirem ent benefits.

S u rv iv or 's  option: S pouse 's  benefit, to 55 
percen t of em p loyee 's  reduced benefit.

Added: Benefits payable to surviving
spouse, if em ployee (1) died after 
Aug. 31, 1964, but b e fore  retirem ent 
and beginning o f retirem ent benefits, 
and (2) was at least 60 years o f age 
(55 if com bined age and s e rv ice  totaled 
85 or m ore) with 10 years o r  m ore  of 
credited  se rv ice  and (3) would have 
been elig ib le  to e lect su rv ivor option 
if he had retired  on day o f his death. 
Paym ents to begin after term ination of 
bridge and transition  benefits under 
insurance program .

Added: Supplemental allow ance for  
em ployees with sen iority  on or  after 
Aug. 1, 1965, retiring early  or b e ­
cause o f total and perm anent disability 
with benefits beginning on or  after 
Sept. 1, 1965, and m eeting early  or 
total and perm anent d isab ility  e lig i­
bility requ irem ents, to bring total 
benefits , including early  retirem ent 
or  d isab ility  pension , to $400 (1) r e ­
duced fo r  retirem ent between age 60

Benefit not reduced at age 62 or  la ter. E m ­
ployee  with at least 10 years o f credited  s e r v ­
ice  d ischarged  fo r  cause after Aug. 31, 1950, 
between ages 60 and 65 to rece iv e  benefits 
provided  em ployee retired  at own option.

Added: Em ployee d ischarged  fo r  cause after
Aug. 31, 1964, between ages 55 and 60 whose 
age plus se rv ice  totaled 85 or  m ore  at tim e 
he lost sen iority  to rece iv e  benefits provided 
em ployee retired  at own option.

Elim inated: Minimum age requirem ent fo r  em ­
ployee  who lost sen iority  after Aug. 31, 1964.

A pplicab le to e lections e ffective  after Aug. 31, 
1964.

Benefit fo r  spouse o f retired  em ployee who 
died b e fore  Jan. 1, 1965, and who m ade e le c ­
tion e ffective  b e fore  Sept. 1, 1964, to be
in creased  to 50 percen t o f the reduced bene­
fits that would have been payable if  new bene­
fits w ere in e ffect at tim e o f retirem ent.

Changed: E m ployees receiv ing  d isab ility  pen­
sions e lig ib le  to make election  o f surv ivor 
option during month p r io r  to reaching .age 
60. Such em ployee, at age 60 but under 65, 
on Sept. 1, 1964, elig ib le  to e lect surv ivor 
option b e fore  the e a r lie r  o f Jan. 1, 1965, or 
age 65.

Benefits payable until age 65. Em ployee r e ­
quired to apply fo r  pension benefits within 
2 years o f last day w orked. Total m onthly 
benefit not to exceed  70 percen t o f em p loyee 's  
final base pay, including co s t -o f-l iv in g  a l­
low ance.

Benefit o f em ployee who retired  at own option 
and who becam e or could have becom e e lig i­
ble fo r  unreduced s o c ia l security  payments 
b e fore  age 65, reduced by $ 5 .2 0  fo r  each 
year o f s e rv ic e , up to 25, m aximum  $130.

S ee  fo o tn o te s  at end o f  ta b le .
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C— Related Wage Practices-----Continued

E ffective date P rov ision A pplications, exceptions, and 
other related m atters

Pension  Plan— Continued

Sept. 1 , 1965 (agreem ent dated 
Oct. 5, 1964)----Continued

and 65 by $13. 33 for each year of 
credited  se rv ice  under 30 and (2) further 
reduced for  retirem ent b e fore  age 60 by 
m ultiplying the amount payable for specified  
years o f se rv ice  in (1) above by a fa ctor 
o f 60 over the number of months the em ­
ployee was under age 65 at retirem ent. Future supplem ental allow ance paym ents to be 

forfe ited  by retiree  earning m ore  than the 
amount perm itted  without reduction of benefits 
under so c ia l secu rity  ($ 1 ,200 p r io r  to Jan. 1 , 
1966; $1 ,5 00  thereafter) in any calendar y e a r .

In com puting amount o f supplem ental a llow ­
ance, fo r  em ployees retiring at com pany op ­
tion or under m utually satisfa ctory  conditions 
o r  total and perm anent d isab ility  prov isions 
pension to include the $5. 20 per year payable 
fo r  early  retirem ent at com pany's option or 
under mutually satisfactory  conditions and for 
total and perm anent d isab ility  whether or not 
em p loyee 's  pension actually included such 
amount.

In com puting supplem ental allow ance fo r  em ­
p loyees electing su rv iv o r 's  option, w orkers 
w ere assum ed to have rece ived  full benefits.

Not applicable to em ployee discharged  fo r  
cause unless com pany or im partia l um pire 
determ ined his d ischarge should not result 
in his being ineligib le  for  supplem ental a l­
lowance.

Wage Advance Plan

Jan. 1, 1939______________________

1941-------------------------------------------------

(a) Incom e Security  Plan.
Wages advanced to e lig ib le  h ou rly -ra ted  

em ployees earning less  than 60 percen t 
o f standard w eekly earnings, up to 60 
percent o f standard w eekly earnings but 
not to exceed  total advance o f 360 h ou rs ' 
pay. Repaym ent by autom atic deduction 
o f on e-h alf o f w eekly earnings in excess  
o f Z4 h ou rs ’ pay.

(b) L a y -o ff B enefit P lan.
Wages advanced to e lig ib le  h ou rly -ra ted  

em ployees earning less  than 40 p e r ­
cent o f standard w eekly earnings, up 
to 40 percen t o f  standard w eekly ea rn ­
ings but not to exceed  total advance of 
7 2 h ou rs ' pay. Repaym ent by automatic 
deduction o f on e-h a lf o f w eekly earnings 
in excess  o f 24 hours pay.

Plans discontinued.

H ou rly -ra ted  em ployees e lig ib le  if under 64 
y ea rs , with 5 y e a rs ' s e rv ic e . E m p loyees ' 
total earnings over  p eriod  o f tim e not a f­
fected  by plan.

Plan not cov ered  by union agreem ents.

H ou rly -ra ted  em ployees e lig ib le  if under 64 
ye a rs , with 2 y e a rs ' s e rv ice , and not eligib le 
under incom e security  plan. E m p loy ees ' total 
earnings over  p eriod  o f tim e not a ffected  by 
plan.

Plan not cov ered  by union agreem ents.

Supplem ental Unem ploym ent Benefit Plan

June 6, 1955-----------------------  --------- Plan established  to supplem ent benefits 
paid under State unem ploym ent system s.

Contributions: Company to contribute 5 
cents per m an-hour com pensated.

Size o f benefits: "S p ecia l"  benefits— to 
be paid fo r  the fir s t  4 weeks of b en ­
efits 25— w ill, when added to State unem ­
ploym ent and other com pensation , equal 
65 percen t o f the e m p lo y e e 's  weekly 
straigh t-tim e w ages after taxes o r  $25, 
w h ichever amount is  sm a ller .

"R egu la r" benefits— paid for  each sub­
sequent week o f benefits up to a 
m axim um  of 22 additional weeks— w ill, 
when added to unem ploym ent and other 
com pensation , equal 60 percent o f the 
e m p lo y e e 's  w eekly straigh t-tim e wage 
after taxes o r  $25, w h ichever is sm a ller .

In any situation in which the trust fund p o ­
sition  is m ore  than 4 but le ss  than 13

Company contributions w ill be paid into a fund 
eventually to be built up to a "m axim um  trust 
fund p osition " o f $400 per em ployee (including 
w ork ers  laid o ff but e lig ib le  fo r  benefits)— or 
a total o f  $ 150, 000, 000, assum ing no change 
in em ploym ent from  June 1955 le v e ls . 26

Company contributions to the fund w ill cease 
when it reach es 100 percen t (m axim um  trust 
fund position) and w ill be resum ed only as 
n ecessa ry  to re s to re  this leve l.

Plan contingent on obtaining rulings ( l )  that 
com pany contributions are deductible expen­
ses fo r  F ed era l in com e tax pu rp oses; (2) that 
such contributions would be excluded in c o m ­
putation o f overtim e pay under the F air Labor 
Standards A ct; and (3) in States in which the 
com pany has tw o-th irds o f its em ployees that 
sim ultaneous paym ent o f benefits would not 
reduce or  elim inate State unem ploym ent ben ­
e fits . 27 If these rulings are not obtained by

S ee fo o tn o te s  at end  o f  ta b le .
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C-----Related Wage Practices1— Continued

E ffective  date P rov is ion A pplica tions, exceptions, and 
other related  m atters

Supplem ental U nem ploym ent B enefit P la n -C o n tin u e d

June 6, 1955 ontinued

Sept. 1, 1958 (agreem ent 
dated O ct. 2, 1958).

percent, benefits w ill be reduced  by 
20 percen t, but in no event to an 
amount le ss  than $5 by reason  o f 
such reduction . If such position  is 
le ss  than 4 percen t, no benefits are 
payable.

Benefits to be fir s t  payable on June 1,
1956, or when favorab le  rulings from  
State and F ed era l Governm ents obtained, 
w hichever is la ter.
E lig ib ility : L a id -o ff em ployees with at 
least 1 y e a r 's  sen iority  and with benefit 
cred its  w ill be e lig ib le  fo r  benefits after 
a waiting p eriod  o f 1 w eek within the 
benefit or calendar yea r .

To obtain a week o f benefits, em ployees 
w ill surren der cred its  varying from  1 
to ,10 units, depending on length o f s e r v ­
ice  and the amount o f funds on hand to 
pay benefits . 28

A ccru a l o f cred it  units: During the fir s t  
2 years of the plan em ployees with less  
than 10 y e a rs ' sen iority  w ill accum ulate 
0. 25 of a cred it  unit fo r  each w eek in 
which they w ere em ployed 32 or m ore  
hours and em ployees with longer se rv ice  
w ill accum ulate 0. 50 o f a cred it  unit for  
each such week of em ploym ent. Subse­
quently, a ll em ployees w ill re ce iv e  0 .50  
of one cred it  unit fo r  each such w eek of 
em ploym ent. A  m axim um  of 26 cred it 
units can be accum ulated by a w orker at 
any one tim e.

Company contributions of 5 cents per m an­
hour com pensated continued, depending 
on m axim um  funding. Monthly m axim um  
funding continued at $400 per em ployee. 2<

Size o f benefits: Changed to— $ 30 or  an
amount which, when added to State unem ­
ploym ent com pensation  and earnings, in ­
cluding amount fo r  available tim e not 
w orked, w ill equal 65 percen t o f the e m ­
p loyee ' s weekly stra igh t-tim e wages 
after taxes, w hichever was sm a ller .

Added: D ifferen ce  between earnings and 
$30 or  65 percen t to be paid em ployees 
rece iv in g  less  than 65 p ercen t of weekly 
straigh t-tim e wages after taxes where 
earnings w ere  too high to qualify fo r  
State benefits or "waiting w eek" cred it .

E lig ib ility : Changed— from  requirem ent
o f at least lU  cred it unit to a fraction  o f 
a unit.

June 1, 1957, the plan term inates, except to 
pay benefits in States w here supplem entation 
is perm itted  (or substitute benefits where 
supplem ental benefits not allow ed) until funds 
have been exhausted. If the plan is term inated 
in this m anner, the com pany and the union 
are to negotiate with resp ect to the use of 
the m oney which the com pany otherw ise would 
contribute to the fund; if no agreem ent is 
reached  within 60 days, there w ill be a gen­
era l 5 -cen t-a n -h ou r wage in crea se .

In any States where supplem entation was not 
perm itted, parties  w ere to try to negotiate 
an agreem ent establishing a plan for  a lte r ­
nate benefits . 30

An em ployee with few er than the number of 
cred it  units requ ired  fo r  fu ll w eekly benefit 
to be paid at least $ 2 . (F orm erly , such 
em ployee was inelig ib le  fo r  benefit if  less  
than $ 2. )

A ccru a l o f cred it  units: Changed—
em ployees to accum ulate l/z cred it  unit 
fo r  each workw eek in which they r e ­
ce ive  any pay from  the com pany.

Changed: M axim um  number o f cred it  
units in creased  to m atch in crease  in 
number o f w eeks o f State unem ploym ent 
com pensation  benefits beyond 26, up to 
and including 39.

Added: T em p orary  em ergen cy  benefits 
extended cred its  fo r  SUB to em ployees 
laid o ff on or after Sept. 1, 1958, but 
p rior  to A pr. 1, 1959. M axim um  of 13 
additional units fo r  each elig ib le  
em ployee.

Not applicable to States that only extended ben ­
efit period  tem p orar ily  through acceptance o f 
F ed era l loan act (T em p ora ry  Unem ploym ent 
Com pensation A ct o f 1958) or  otherw ise ; e l ­
ig ib le em ployees in these States cov ered  by 
tem porary  em ergen cy  benefit p rov is ion s .

A pplicable to otherw ise e lig ib le  em ployees who 
had exhausted cred it  units o r  who had in ­
sufficient cred its  to qualify for  fu ll benefit 
and who worked in and rece iv ed  a State unem ­
ploym ent com pensation  benefit from , States 
tem p orar ily  extending State benefits beyond 
26 weeks under the F ed era l loan act or other 
action .

S ee fo o tn o te s  at end o f  ta b le .
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C-----Related Wage Practice1— Continued

E ffective  date P rov is ion A p plica tion s, exceptions, and 
other related  m atters

Supplemental Unem ploym ent Benefit Plan— Continued

A pr. 1, 1959 (supplem ental 
agreem ent of A pr. 2, 
1959).

Sept. 4, 1961 (agreem ent 
dated Sept. 20, 1961).

Extended: C redits fo r  SUB under tem ­
p orary  em ergen cy  benefits continued 
fo r  em ployees laid o ff p r io r  to July 1, 
1959, but subsequent to Aug. 31, 1958. 
No change in total num ber o f additional 
cred it  units orig in a lly  a llow ed.

Company to contribute 5 cents per m an­
hour com pensated through N ovem ber 
1962, reg ard less  o f m axim um  funding 
position  during p eriod .

A ccru a l o f cred it  units: Increased—  
m axim um  num ber o f cred it  units to

A pplicable to e lig ib le  em ployees who had r e ­
ce ived  tem porary  em ergen cy  benefits p r io r  to 
A pr. 1, 1959, and who rece iv ed  a State un­
em ploym ent com pensation  benefit under State 
program s tem p orar ily  extended beyond o r ig ­
inal date.

See a lso contributions fo r  short workw eeks and 
sp ec ia l benefits, e ffective  Jan. 1, 1962; new 
m axim um  financing form ula , e ffective  D ec. 1, 
1962: and o ffse t fo r  p rov is ion  o f hospital,
su rg ica l, and m ed ica l insurance to la id -o ff  
em p loyees, e ffective  Jan. 1, 1962, under
Group Insurance.

Jan. 1, 1962 
dated Sept.

(agreem ent Size o f benefits: 31 Changed— regular
20, 1961). benefits— an amount which, when

added to State unem ploym ent co m ­
pensation, w eekly earnings from  the 
com pany (including potential earnings 
for  available tim e not w orked), plus 
earnings over  $ 10 from  other em ­
ployers , would equal 62 percen t of 
s tra igh t-tim e w eekly earnings fo r  a 
40-hour w eek (including c o s t -o f -  
living allow ance but excluding p r e ­
m ium s and bonuses) plus $ 1.50 per 
dependent up to 4. M axim um  weekly 
benefit— $ 40.

Added: E lig ib ility— em ployee to be e l i ­
gib le fo r  benefits if  d isqualified  fo r  
unem ploym ent com pensation  (1) when 
laid o ff because of inability to p erform  
w ork  o ffe red  although capable o f doing 
other w ork  to which entitled if sen iority  
had been su fficient, (2) fo r  refu sa l to 
accept an o ffe r  by the com pany o f w ork  
which he was not requ ired  to take under 
lo ca l agreem ent, (3) because o f e l i ­
g ib ility  fo r  o r  rece ip t of statutory r e ­
tirem ent or  d isab ility  benefits which 
cou ld  be rece iv ed  while working, (4) 
when autom atically retired  without 
com pany pension, (5) when serving 
an unem ploym ent com pensation  waiting 
week while tem p orar ily  laid o ff out o f 
line o f sen iority  un less layoff resulted 
from  m odel change, plant rea rran ge­
m ent, o r  inventory, (6) when re c e iv ­
ing m ilita ry  term ination  pay, (7) 
when earnings fo r  w eek w ere at least 
equal to o r  above State unem ploym ent 
com pensation  earnings lim it le ss  $2 , 
but em ployee fa iled  to cla im  co m ­
pensation, or  (8) when em ployee p a r ­
ticipated in a F ed era l retraining p ro ­
gram  provid ing benefits or subsistence .

Added: Short workw eek and spec ia l 
benefits fo r  scheduled and unsched­
uled short workw eek.

B enefits except fo r  scheduled short workweek 
to be (1) discontinued when cred it  unit can ­
cella tion  b a s e 32 fe ll  below  $ 1 2 .8 0 , (2) r e ­
duced 20 p ercen t but not below  $5, when base 
was $ 12. 80 but le ss  than $ 41. 60.

F u ll benefits to be paid em ployee otherw ise 
e lig ib le  but with insufficient cred its  requ ired  
fo r  fu ll amount o f regu lar, sp ecia l, o r  short 
w orkw eek benefits .

E m ployee cou ld  be elig ib le  fo r  part o f week 
if spec ified  disqualifying conditions w ere  not 
resp on sib le  fo r  entire w e e k 's  unem ploym ent. 
O n e-fifth  o f  w eekly benefit paid fo r  each day 
e lig ib le .

Company not requ ired  to contribute to SUB fun?1 
fo r  short workw eek and sp ec ia l benefits fov 
scheduled short w orkw eeks, un less cred it  unit 
base fe ll  below  $300 per em ployee. If con ­
tribution was requ ired , com pany to pay le s s e r  
o f (1) amount o f short w orkw eek and specia l 
benefits fo r  scheduled short w orkw eek for  
which com pany was not obligated to contribute 
during preced ing  month or  (2) amount r e ­
quired to bring cred it  unit base up to $ 300 
fo r  month fo r  which com pany did contribute.

In addition, when cre d it  unit base fe ll  below  
$ 300 per em ployee, com pany to contribute 
fo r  each pay period  (a) sum equal to benefits 
paid fo r  short w orkw eek and (b) spec ia l ben­
efits fo r  scheduled short w orkw eek.

S ee fo o tn o te s  at end o f  ta b le .
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C-----Related W age Practices1— Continued

E ffective date P rov ision A pplica tions, exceptions, and 
other related  m atters

Supplem ental Unem ploym ent Benefit Plan— Continued

Jan. 1, 1962 
dated Sept. 
Continued

(agreem ent 
20, 1961)—

Payable: Without application, fo r  any w eek in
which em ployee w orked a short workweek and 
rece iv ed  com pany earnings su fficient to d is ­
qualify fo r  State unem ploym ent com pensation . 
No m inim um  or m axim um  benefit. With ap­
p lication , fo r  any w eek in which em ployee 
w orked a short workw eek but did not rece iv e  
su fficient com pany earnings to be d isqualified  
fo r  State unem ploym ent com pensation . No 
m inim um  o r  m axim um  benefit.

Defined as w eek in which hours w ere reduced 
to adjust production to custom er demand.

Scheduled short workw eek— 65 percent 
o f stra igh t-tim e hourly pay and co s t -  
o f-liv in g  a llow ance in e ffect, tim es 
d ifferen ce  betw een com pensated or  
available hours and 40.

U nscheduled short workw eek— 50 percent 
o f stra igh t-tim e hourly pay and c o s t -o f -  
living allow ance in e ffe ct ; tim es d if fe r ­
ence betw een com pensated or  available 
hours and 40.

E lig ib ility : E m ployee (1) with 1 year of 
se rv ice  o r  m ore  who w orked fo r  the 
com pany during week but com pensated 
o r  available hours w ere le ss  than 4 0 ,36 
(2) who was laid o ff som e part o f the 
week, 37 (3) who was ineligib le  fo r  State
unem ploym ent com pensation  because o f 
com pany e a rn in g s ,38 (4) who satisfied  
spec ified  SUB e lig ib ility  requ irem ents, 
and (5) without the equivalent o f a week 
o f unem ploym ent as defined by the State 
unem ploym ent com pensation  law with 
resp ect  to any part o f the workw eek.

Added: S pecial benefits— the greater of 
regu lar benefits o r a  benefit ca lculated 
in the sam e m anner as a short w ork ­
week benefit reduced  by State unem ploy­
m ent com pensation  and w eekly ea rn ­
ings over  $ 10 from  another em ployer.

E lig ib ility : E m ployee who (1) m et all 
conditions fo r  regu lar benefit (except 
$2 m inim um  not applicab le), (2) w orked 
fo r  the com pany during the week but 
com pensated o r  available hours w ere 
less  than 40, and (3) did not re ce iv e  su f­
fic ien t com pany earnings to be d isqual­
ified  fo r  State unem ploym ent com pen ­
sation.

Added: L eveling week benefit— em ployees 
serving a waiting week fo r  State benefits 
to re ce iv e  fu ll amount (65 percent) o f 
regu lar benefit (or spec ia l if  applicable) 
fo r  such week if tem p orarily  laid o ff out 
o f line o f sen iority  pending adjustment 
o f  w ork  fo r c e . Not subject to $40 m ax­
im um . No benefits payable during m odel 
change, plant rearrangem ent, or  inven­
tory . No cred it  units canceled  fo r  week 
in which benefit was rece iv ed .

Defined as w eek in which (1) reduced  hours not 
c la ss ifie d  as scheduled, (2) em ployee r e ­
turned from  layoff to rep la ce  a separated or 
absent em ployee, o r  (3) em ployee returned 
to w ork  after a week o f layo ff because o f an 
in crease  in production . 34 A lso included one 
which would otherw ise have been a scheduled 
short workw eek during 2 w eeks p reced ing  end 
o f m odel run in worker* s departm ent o r  d u r­
ing 1 o f 6 weieks after start o f new m odel 
run.

Com pensated or available hours to include 
hours (1) paid fo r , (2) scheduled but not 
w orked, (3) while on layoff fo r  any reason  
not cov ered  by SUB plan, 35 (4) not worked 
in accordan ce  with lo ca l agreem ent or  b e ­
cause o f absenteeism  o f other w ork ers , and 
(5) below  40 hours norm ally  not w orked by 
p a rt-tim e em ployee or  em ployee on le ss  than 
regu lar length sh ifts.

No cred it  units canceled  fo r  unscheduled short 
w orkw eek benefits fo r  3 hours o r  le s s , fo r  
scheduled short w orkw eek benefits , o r  fo r  
benefit paid fo r  unem ploym ent com pensation  
waiting w eek during which em ployee was tem ­
p o ra rily  laid o ff out o f  line o f  sen iority . 
O ne-half regu lar cancellation  rate applied fo r  
unscheduled short w orkw eek if  pay from  co m ­
pany exceeded  62 p ercen t o f 40 h ou rs ' pay 
plus $ 1. 50 fo r  each dependent up to 4.

S ee fo o tn o te s  at en d  o f  ta b le .
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C-----Related Wage Practices1— Continued

E ffective  date P rov is ion A pplica tions, exceptions, and 
other related m atters

Supplemental Unem ploym ent Benefit Plan— •Continued

D ec. 1, 1962 (agreem ent 
dated Sept. 20, 1961).

Sept. 1, 1964 (agreem ent dated 
Oct. 5, 1964).

j

Changed: M axim um  funding— to 16 
tim es the average fu ll benefit (in ­
cluding average w eekly amount paid 
to cov er  m ed ica l expense benefits 
for  la id -o ff  em ployees) tim es number 
o f em ployees in active serv ice  and 
la id -o ff  w ork ers  with cred it units.

Increased  to: R egular benefits 39—
Maximum $ 50 a week plus $1. 50 for 
each dependent up to 4. j 

Added: E lig ib ility— em ployee to be [ 
elig ib le  fo r  benefits if d isqualified  for  
unem ploym ent com pensation during 
(a) a State system  "waiting week" im ­
m ediately  follow ing a week for  which he 
rece iv ed  a State benefit or (b) a waiting 
week that occu rred  less  than 52 weeks 
after his last State "waiting week. "

Em ployee to be e lig ib le  fo r  benefits if 
d isqualified  for unemploym ent com pen­
sation and denial o f SUB would be con ­
tra ry  to intent o f plan.

Increased  to: Scheduled short workweek:
7 5 p ercen t of straigh t-tim e hourly pay 
and p o st-o f-liv in g  allow ance in e ffect, 
tim es the number o f hours by which 
40 exceeded com pensated or  available 
hours.

Only fu ll benefits paid fo r  fu ll weeks o f  layoff 
and benefits paid fo r  State "waiting w eek" 

used in com puting average full benefit.

Added: SUB payable fo r  the fir s t  2 weeks of 
layoff resulting from  an a c t  o f God.

Changed: Up to m aximum  SUB payable, in ­
cluding dependents a llow ance, provided  em ­
ployee was ineligib le for  State unemploym ent 
com pensation as an "exhaustee" and for  other 
specified  reasons under plan. F orm e rly  SUB 
calculations included a reduction fo r  e s t i­
mated State unem ploym ent com pensation .

Changed: Autom atic short week benefits ( fo r ­
m erly  shown as benefits payable without ap­
p lication ).

Added: P artia l autom atic short week ben e­
fits— payable fo r  hours o f layoff on days not 
included in established State system  "w eek 
of unem ploym ent" based on the number of 
hours by which the hours regu larly  com pen­
sated on such days exceeded  the actual co m ­
pensated or available hours.

Special Account

Sept. 1, 1964 (agreem ent dated 
Oct. 5, 1964).

E stablished: S pecial account to be 
financed by a ccru a l o f com pany's 
regular 5 cents per com pensated hour 
SUB contribution whenever SUB fund 
reached m axim um  financing.

B enefits— from  $25 to $100 depending on 
amount in sp ec ia l account. 40

E lig ib ility— em ployees with at least 1 year 
o f sen iority  and who during the firs t  pay 
period  ending in D ecem ber w ere actively  
at work or  on layoff o r  leave o f absence 
of 90 days or less  at a bargaining unit 
covered  by SUB agreem ent.

Paym ents to be m ade on last payday b efore  
D ec. 25, 1965, and on each succeeding last 
payday b e fore  D ec. 25, each year.

Paym ents determ ined by dividing the amount 
in the sp ec ia l account by the total number 
o f e lig ib le  em ployees as o f the fir s t  pay p e ­
riod  ending in D ecem ber.

No paym ents to be m ade in year in which pay­
m ents p er elig ib le  em ployee would be less  
than $25, in which case  amount accrued  was 
to be included in future distributions.

If amount accrued  in specia l account exceeded 
$100 per elig ib le  em ployee, the excess  was 
to be taken into account in determ ining any 
future benefits.

Contingent on rulings that paym ents (1) need 
not be included in regu lar rate o f pay, and 
(2) w ere deductible expenses fo r  incom e tax 
purposes in year in which they w ere m ade. 
If these rulings w ere not obtained within 90 
days o f their e ffective  date, the parties  w ere 
to negotiate the d isposition  of the spec ia l a c ­
count. The rulings w ere obtained.

S ee  fo o tn o te s  at end o f  ta b le .
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C-----Related Wage Practices1-----Continued

E ffective date P rov ision A pplications, exceptions, and 
other related m atters

Separation Pay

Sept. 1, 1958 (agreem ent 
dated Oct. 2, 1958).

Jan. 1, 1962 (agreem ent 
dated Sept. 20, 1961).

Sept. 1, 1964 (agreem ent 
dated Oct. 5, 1964).

Separation pay plan established to be f i ­
nanced from  SUB fund and providing 
lum p-sum  paym ents ranging from  40 
h ou rs ' pay to em ployees with 2 y e a rs ' 
sen iority  to 1, 200 h ou rs ' pay fo r  those 
with 30 o r  m ore  years* sen iority . 41 
B enefits to be proportionately  reduced 
when SUB trust fund fa lls  below  100 
p ercen t and by any SUB, tem porary 
em ergen cy , o r  other layoff o r  sep ­
aration benefits financed in whole or 
in part by the com pany and rece iv ed  
since last day w orked .

Increased : 50 h ou rs ' pay fo r  em ployees 
with less  than 3 years* se rv ice  to 1,500 
h ou rs ' pay fo r  those with 30 y e a rs ' sen ­
iority . 44 Benefit to be reduced by 1 
percent fo r  each fu ll $ 1.60 cred it  unit 
cancellation  base was below  $ 160.

Increased  to: A range of from  50 hours 
pay fo r  em ployees with 1 but less  than 
2 years sen iority  to 2 ,080 hours pay fo r  
those with 30 years o r  m ore  o f sen iority .45

A pplicable to em ployees who after Sept. 1, 
19 5 8 , 42 (a) w ere laid o ff fo r  a continuous 
p eriod  o f at least 12 m on th s ,43 (b) w ere r e ­
tired  at or  a fter age 60 or  autom atically r e ­
tired  but not e lig ib le  fo r  a m onthly pension or 
retirem ent benefits other than d e ferred  ben e­
fits , o r  (c) becam e totally and perm anently 
d isabled  but did not have enough cred ited  
se rv ice  to be e lig ib le  fo r  total and p erm a ­
nent d isab ility  pension benefits .

L a id -o ff em ployees m ust apply fo r  benefits no 
ea rlie r  than 12 m onths, and all claim ants 
m ust apply within 18 m onths after separation .

E m ployees reem ployed  after accepting sepa­
ration payment not to repay benefits o r  r e ­
ce ive  sen iority  cred it  fo r  period  cov ered  by 
such paym ent.

Benefits payable only when trust fund position  
was at least 13 percen t.

T im e fo r  applying for  benefits extended to 24 
m onths.

Added: Continuity o f layoff not broken if, while 
on layo ff, an em ployee accepted  a job  o ffe r  
by the com pany and was subsequently laid o ff 
within 5 workdays.

R elocation  A llow ance

Jan. 1, 1962 (agreem ent 
dated Sept. 20, 1961).

E stablished: A llow ance o f $55 to $215 
fo r  single em ployees and $ 180 to $580 
fo r  m arried  em ployees, depending on 
distance between old  and new p lan ts ,46 
provided  w ork ers who ( l )  w ere tra n s­
fe rre d  to plant 50 m iles  o r  m ore  from  
fo rm e r  place o f w ork , (2) changed 
perm anent res id en ce , and (3) made 
application fo r  allow ance within 6 
months o f tra n sfer.

A pplicable to em ployees perm anently re lea sed  
because o f tra n sfer o f m a jor  operation  and 
em ployed at the new plant with fu ll sen iority .

A llow ance to be reduced  by any governm ent 
payment fo r  sam e purpose .

S ee fo o tn o te s  on  the fo llo w in g  p a g e .
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1 Last entry under each item  represents  m ost recent change.
2 P ra ct ice  instituted on Nov. 9, 1936.
3 P r io r  p ra ctice  had been tim e and one-h alf fo r  Sunday w ork.
4 During the p eriod  covered  by E xecutive O rder 9240 (Oct. 1, 1942, to Aug. 21, 1945), the application of these p r o ­

visions was m od ified  w here n ecessary  to con form  to that ord er .
5 P r io r  p ra ctice  had been tim e and on e-h alf fo r  holidays w orked.
6 Under the con tract of May 29, 1948, em ployees m ay acquire sen iority  by working 90 continuous days.
7 Under prev iou s agreem ent, retiring em ployees rece ived  Vs2 of allow ance to which he would have been entitled fo r  each 

pay p eriod  w orked.
8 Vacation allow ance prov ided  em ployees with m ore  than 12 but le ss  than 26 pay period s  was as fo llow s:

F o o tn o te s :

Pay periods Percentage o f Pay periods Percentage o f Pay periods Percentage o f
worked full allowance worked full allowance worked full allowance

25------------- ------  96 20-------------- 76 16----------- 61
24------------- ------  92 19-------------- 73 15----------- 57
23------------- ------  88 18-------------- 69 14----------- 53
22------------- ------  84 17-------------- 65 13----------- 50

9 To be e lig ib le  fo r  a vacation allow ance under prev iou s agreem ent, an em ployee was required  to w ork either during 
the weeks including June 30 o r  D ec. 31 (unless he was laid o ff, on sick  or m ilita ry  leave, died or retired  in prev iou s 2 m onths), 
or  in 39 w eekly pay p eriod s  during the year.

10 P r io r  p ra ctice  was 1 h ou r 's  pay.
11 The application o f this p rov is ion  resulted  in num erous rate adjustm ents, e sp ec ia lly  during the p eriod  1943—45. No 

re co rd  o f total volum e of adjustm ents is available.
12 The plan m akes available varying amounts o f insurance based upon s u b scr ib e r 's  b a s ic  hourly  rate. An em ployee

earning $ 1 .5 0  an hour, fo r  exam ple, can buy: (1) $3 , 000 life  insurance plus $ 1 ,5 0 0  fo r  death from  accident; (2) s ickness
and accident benefits o f $21 a week up to 16 w eeks; (3) total and perm anent d isab ility  insurance after 15 yea rs  in plan amount­
ing to $60 a month fo r  50 months (before  age 60); and (4) continuing free  life  insurance (from  $600 to $900 depending upon 
num ber o f years in plan) a fter age 65. F or this insurance, the em ployee paid 60 cents a week or $ 2 .6 0  a m onth; balance 
o f cost, including adm inistrative expense, is borne by com pany.

13 R evised  schedule o f benefits :
Before age 65 Before age 60 Before retirement Continuing life insurance after 65 Employee's 

contribution 
(weekly) 2

Base hourly rate Life insurance A ccidential death 
insurance

Monthly disability 
(up to 50 weeks)

Weekly sickness 
and accident (up 

to 26 weeks) 1

In hospital 
attendance

From minimum 
with 10 years 

in plan
T o maximum with 

20 years in plan

Under $ 1 .1 3 ------------------------ $ 2 ,500 $ 1 ,2 5 0 $50 $28 .00 $500 $600 $ 0 .4 0
$1.13 and under $1. 3 8 ------- 3,000 1,500 60 31.50 Up to $5 a day 500 750 .50
$1. 38 and under $ 1 .6 3 ------- 3,500 1,750 70 35.00 for m axi­ 500 900 .60
$1.63 and under $1. 8 2 ------- 4 ,000 2,000 80 38.50 mum of 525 1,050 .7 0
$1.82  and under $ 2 .1 3 ------- 4,500 2, 250 90 42.00 70 days 600 1,200 .80
$2.13 and over-------------------- 5,000 2, 500 100 45.50 675 1,350 .9 0

1 Company pays balance of costs.
2 Sickness and accident benefits begin on 1st day o f accident and 8th day of sickness except in hospital cases. 6 weeks' maternity benefits allowed.

14 R evised  schedule of benefits :

Base hourly rate
Before age 65 Before age 60 Before retirement Continuing life insurance after 65 Employee's

contribution
(weekly)2Life insurance Accidential death 

insurance
Monthly disability 
(up to 50 months)

Weekly sickness 
and accident (up 

to 26 weeks)1

From minimum 
with 10 years 

in plan
T o maximum with 

20 years in plan

Under $1 .38 ............................. $3 ,5 0 0 $1 ,7 5 0 $70 $35 $525 $1 ,0 5 0 $ 0 . 50
$1.38  and under $1. 6 3 ------- 4 ,000 2,000 80 40 600 1,200 .6 0
$1.63 and under $ 1 .8 8 ------- 4 ,500 2, 250 90 45 675 1,350 .70
$1. 88 and under $ 2 .1 3 ------- 5,000 2, 500 100 55 750 1,500 .80
$2.13 and under $2. 3 8 ------- 5,500 2,750 110 60 825 1,650 .9 0
$2.38 and under $2. 6 3 ------- 6 ,000 3,000 120 65 900 1,800 1.00
$2.63 and under $ 2 .8 8 ------- 6,500 3, 250 130 70 975 1,950 1.10
$2. 88 and under $ 3 .1 3 ------- 7 ,000 3,500 140 80 1,050 2,100 1.20
$3.13 and over-------------------- 7 ,500 3,750 150 85 1,125 2,250 1.30

1 Up to age 65. Company to pay balance o f costs.
2 Sickness and accident benefits begin on 1st day o f accident and 8th day o f sickness except in hospital cases. 6 weeks' maternity benefits allowed.

15 R evised  schedule o f benefits :

Base hourly rate 1

Before age 65 Before age 60 Before retirement Continuing life insurance after 65 Employee's 
contribution 
(weekly) 3Life insurance A ccidental death 

insurance

Monthly disability 
with 15 years in plan 

(up to 50 months)

Weekly sickness 
and accident (up 

to 26 weeks)2

From minimum 
with 10 years 

in plan

T o maximum with 
20 years in f>lan

Under $ 2 .0 3 ------------------------ $4 ,5 0 0 $ 2 , 250 $90 $45 $675 $ 1 ,3 5 0 $ 0 .7 0
$2.03 and under $ 2 .2 8 ------- 5,000 2, 500 100 55 750 1,500 .80
$2. 28 and under $2. 53 — — 5,500 2, 750 110 60 825 1,650 .9 0
$2.53 and under $ 2 .7 8 ------- 6,000 3,000 120 65 900 1,800 1.00
$2.78 and under $3.03 - — 6,500 3, 250 130 70 975 1,950 1.10
$3.03 and under $3. 2 8 ------- 7 ,000 3,500 140 80 1,050 2,100 1.20
$3. 28 and under $3. 5 3 ------- 7 ,500 3,750 150 85 1,125 2,250 1.30
$3. 53 and under $ 3 .7 8 ------- 8 ,000 4,000 160 90 1,200 2,400 1.40
$3.78 and under $ 4 .0 3 ------- 8,500 4, 250 170 95 1,275 2, 550 1.50
$4.03  and over-------------------- 9 ,000 4,500 180 100 1,350 2,700 1.60

Excluding overtim e, night-shift premiums, or that part o f any cost-of-liv ing  allowance which was subject to change.
2 Sickness and accident benefits to begin on 1st day o f accident or hospitalization and, unless em ployee is hospitalized, 

maternity benefits allowed.
Employees continuing to work after 65 years o f  age or over to contribute one-half the amounts shown.

i 8th day o f sickness. 6 weeks'
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16 R evised  schedule o f benefits , e ffective  Oct. 2, 1961. $500 was added to each insurance b rack et, the low est b rack et
was elim inated, and 2 h igher brackets  w ere added to the schedule to prov ide  higher benefits fo r  em ployees in the higher wage 
brack ets. A ll wage brackets  in the schedule w ere  in creased  to re fle ct  the 12-cent c o s t -o f - l iv in g  a llow ance incorpora ted  into 
base rates.

F o o tn o te s— C on tinued

Basic hourly rate

Before age 65 Life insurance at age 65 and over Monthly total 
and permanent 
disability bene­

fits1 (before 
age 60)

Weekly sickness 
and accident 

benefit2 (before 
retirement)

Employee's 
weekly contri­
bution (before 

age 65) 3
Life insurance Accidental death 

insurance

Total life  and 
accidental 

death 
insurance

Minimum (10 
years in plan)

Maximum 
(20 years 
or more 
in plan)

Under $ 2 .4 0 .......... ................. $ 5 , 500 $ 2 ,750 $ 8 ,250 $825 $ 1 ,6 5 0 $110 $55 $ 0 .8 0
$ 2 .4 0 —$ 2 .6 4 ---------------------- 6 ,000 3,000 9,000 900 1,800 120 60 .9 0
$2. 65—$2. 8 9 ......................... 6,500 3,250 9,750 975 1,950 130 65 1.00
$ 2 .9 0 —$ 3 .1 4 ---------------------- 7 ,000 3,500 10, 500 1,050 2,100 140 70 1.10
$ 3 .1 5 —$3. 3 9 ......................... 7 ,500 3,750 11,250 1,125 2,250 150 80 1.20
$ 3 .4 0 —$ 3 .6 4 --------------------- 8,000 4,000 12,000 1,200 2,400 160 85 1.30
$3. 65—$3. 8 9 ---------------------- 8,500 4,250 12,750 1,275 2,550 170 90 1.40
$3. 90—$ 4 .1 4 ---------- - .......... 9,000 4, 500 13,500 1,350 2,700 180 95 1.50
$4.15  $ 4 .3 9 -------- ------------- 9,500 4,750 14,250 1,425 2,850 190 100 1.60
$ 4 .4 0 —$ 4 .6 4 ______________ 10,000 5,000 15,000 1, 500 3,000 200 105 1.70
$4. 65 and over-------------------- 10,500 5,250 15,750 1, 575 3,150 210 110 1.80

1 For 50 months for those employees with 10 years or more in plan.
2 For a maximum of 26 weeks.
3 See insurance plan description above for employee contributions after age 65.

17 10 y e a rs 'p a rt ic ip a tio n  in pl$m credited  to em ployees who w ere in s e rv ice  on May 31, I960, and had 5 but few er than 
10 years o f participation  in plan on the last day o f the calendar month in which 65th birthday occu rre d .

18 B enefits not applicable in States with statutory tem porary d isab ility  insurance laws; com pany could supplem ent State 
plan if benefits w ere low er than those provided  in regular insurance plan.

19 Benefits not reduced by statutory paym ents fo r  hospitalization , m ed ica l expen ses, or allow ances sp ec ifica lly  fo r  loss  
o f use o f bodily m em bers or  fo r  d isfigurem ents.

20 To present a m ore useful report, details o f the M ichigan Blue C ross and Blue Shield plans are being shown for  the 
firs t  tim e.

21 The revised  schedule o f benefits, e ffective  Oct. 1, 1964. The low est bracket was elim inated, and 2 higher benefit 
brackets were added to the schedule fo r  em ployees in the higher wage brack ets.

Basic hourly rate

Before age 65 Life insurance at age 65 and overl Monthly total 
and permanent 

disability bene­
fits (before 

age 6 0 )2

Weekly sickness 
and accident 

benefits (before 
retirement)

Life insurance Accidental death 
insurance

Total life and 
accidental 

death 
insurance

Minimum (10 
years in plan)

Maximum 
(20 years 
or more 
in plan)

Under $2. 65 -------------------- $6 ,000 $ 3 ,000 $9 ,000 $1 ,500 $1 ,8 0 0 $120 $60
$2. 65—$2. 8 9 ---------------------- 6,500 3,250 9, 750 1,500 1,950 130 65
$2. 90“ $ 3 .1 4 ---------------------- 7,000 3,500 10,500 1,500 2,100 140 70
$ 3 .15-$3. 3 9 ---------------------- 7, 500 3, 750 11,250 1,500 2,250 150 80
$3. 40—$3. 6 4 ---------------------- 8,000 4,000 12,000 1,500 2,400 160 85
$ 3 .6 5 -$ 3 .8 9 ---------------------- 8,500 4,250 12,750 1,500 2,550 170 90
$ 3 .90-$4. 1 4 ---------------------- 9,000 4,500 13,500 1,500 2, 700 180 95
$ 4 .15-$4. 3 9 --------------------- 9,500 4, 750 14,250 1,500 2,850 190 100
$ 4 .4 0 -$ 4 .6 4 ---------------------- 10,000 5,000 15,000 1,500 3,000 200 105
$ 4 .65-$4. 8 9 --------------------- 10,500 5,250 15,750 1,575 3,150 210 110
$4. 9 0 -$ 5 .1 4 ---------------------- 11,000 5,500 16,500 1,650 3,300 220 115
$5. 15 and o v e r ------------------ 11,500 5, 750 17, 250 1, 725 3,450 230 120

f  Accidental death insurance equal to 50 percent o f continuing life insurance to remain in force for those employees who continue to work at age 
65 and over.

2 For 50 months for those employees with 10 years or more in plan.
3 For a maximum o f 52 weeks.

22 B enefits not applicable in States with statutory tem porary  d isab ility  insurance laws; com pany to supplem ent State plan 
if benefits w ere low er than those provided  in regular plan.

23 In a letter dated Oct. 2, 1958, the union agreed that in future negotiations it would not ask fo r  further changes in 
benefits for  those on pensions at the tim e of such future negotiations.24 P e r c e n ta g e  w a s: Age when x Age when

pension began Percentage1 pension began Percentage1

5 5  ---------------------------------------------  57. 9
56 ------------------------------------------------  63.5
5 7  ---------------------------------------------  69 .4
58 ------------------------------------------------  75.2

5 9  -------------------------------------------------  80. 8
60 ---------------------------------------------------- 86. 7
61 ---------------------------------------------------  93.3
62 or over ---------------------------------------------  100. 0

1 Prorated for intermediate ages computed on the basis o f the number o f complete calendar 
months by which the employee was under the age he would attain at his next birthday.

25 Until the trust fund position  reaches 49 percen t for  the firs t  tim e, applicants w ill re ce iv e  sp ec ia l benefits fo r  a m ax­
imum o f only 4 weeks in any calendar year, and after that, a m axim um  of 8 w eeks.

26 Beginning in June 1958, m axim um  funding w ill be rev ised  downward according to the follow ing sca le  in any year f o l ­
lowing one in which average weekly benefit payments from  the fund fa ll below  $20:

The adjusted maximum funding 
shall be the following percentage

If the average benefit is—  of maximum funding—
$20 to 2 5 ................ ..........................- 100
$15 to $19. 9 9 .............. .....................  80
$10 to $14. 9 9 -------------------------------  60
$5 to $9. 9 9 ----------------------------------- 40
Less than $5----------------------------------  20

47 In States where concurrent supplem entation is not perm itted , there is p rov is ion  fo r  elig ib le  em ployees to rece iv e  
"substitute" supplem entary benefits fo r  weeks in which State unemploym ent com pensation benefits are not paid. H ow ever, 
these "substitute" benefits w ill go into e ffect only if other States, in which the com pany has tw o-thirds of its em p loyees, 
allow  supplem entation.
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28 The number of credits  to be canceled  fo r  a week of benefits is sum m arized  as fo llow s:

F  o o tn o te s ---- C on tinued

If the trust fund position 
applicable to the week 
for which such benefit 
paid (in percent) is—

And if the years of seniority of the person whom 
such benefit is paid are—.

1 to 5 1 5 to 10 I 10 to 15 1 15 to 20 1 20 to 25 1 25 and over
t :le credit units canceled for such benefit shall be —

85 or o v e r ---------------------------------------- 1.00 1.00 1.00 1.00 1.00 1.00
76 to 84. 99------------------------- ------------ 1.11 1 .00 1.00 1.00 1.00 1.C0
67 to 7 5 .99 ................ ........................— 1.25 1.11 1.00 1.00 1.00 1.00
58 to 66. 99............................. ............... 1.43 1.25 1.11 1.00 1.00 1.00
49 to 57 .99------------------------------ ------- 1.67 1.43 1.25 1.11 1.00 1.00
40 to 4 8 .99 ........................... - ............... 2.00 1.67 1.43 1.25 1.11 1.00
31 to 39 .99 --------------------------------------- 2.50 2.00 1.67 1.43 1.25 1.11
22 to 30 .99 ............ .......... ..................... 3.33 2. 50 2 .00 1.67 1.43 1.25
13 to 21 .99 .....................- ..................... 5.00 3.33 2. 50 2.00 1.67 1.43
4 to 12 .99 ........................................ — 10.00 5.00 3.33 2.50 2.00 1.67
Under 4 ------------------------------------------ - (1) (1) 0 ) (1) (1) (1)

No benefits available.

29 Maximum funding to be adjusted to 60 percent^ fo r  the p eriod  from  June 1958 through August 1959. Schedule of ad­
justm ent in m aximum  funding beginning Septem ber 1959 was:

The adjusted maximum funding 
shall be the following percentage 

If the average benefit was—  of maximum funding—

$20 or more — 
$15 to $19. 9 9 -  
$10 to $ 1 4 .9 9 - 
$5 to $9. 99 —  
Less than $5-----

60
40
20

30 Alternate benefit plan established fo r  Indiana em ployees laid o ff on or  a fter Sept. 1, 1958, by supplem ental a g re e ­
ment of Oct. 2, 1958, and in accordance with previous agreem ents with resp ect to States in which concurrent supplem entation 
was not perm itted. W eekly benefits to apply to em ployees otherw ise elig ib le  fo r  regular supplem ental benefits and fo r  those 
alternate weeks in which an em ployee was elig ib le  for  State unemploym ent com pensation but did not apply fo r  it. Benefits 
ranged from  $41 to $63 , depending on em ployee 's  base hourly rate (plus any c o s t -o f-liv in g  allow ance) and the number o f 
withholding exem ptions less  any pay rece ived  by em ployee or pay that would have been due fo r  work m ade available but not 
p erform ed . Credit units surrendered  at tw ice the rate fo r  regular benefits. In Ohio, alternate benefits s im ilar  to those 
payable under the Indiana plan w ere to be payable for  weeks o f layoff beginning Sept. 1, 1958, o r  therea fter. A lternate 
benefit plans fo r  Indiana and Ohio em ployees becam e inoperative when supplem entation was perm itted  in Indiana, e ffective  
M ar. 16, 1959, and in Ohio, e ffective  May 10, 1959. E ffective June 22, 1959, alternate benefits for  em ployees in V irginia 
and North Carolina w ere to be payable fo r  weeks of layoff beginning Sept. 1, 1958, o r  thereafter.

31 A lternate benefit schem es fo r  V irginia  and North Carolina w ere updated to re fle ct the new benefit amounts.
32 C redit unit cancellation  schedule was as fo llow s:

If the credit unit cancellation And if the years o f seniority of the person to whom

for which such benefit 
is paid—

1 to 5 !I 5 to 10 1 10 to 15 |I 15 to 20 I 20 to 25 I 25 and over
The credit units canceled for such bemsfits shall be—

$272. 00 or more------------------------------- 1.00 1.00 1.00 1.00 1.00 1.00
$243.20 to $271.99-------------------------- 1.11 1.00 1.00 1.00 1.00 1.00
$214.40 to $243.19-------------------------- 1.25 1.11 1.00 1.00 1.00 1.00
$185. 60 to $214.39............ - ............... 1.43 1.25 1.11 1.00 1.00 1.00
$156.80 to $185. 59------------ ---------— 1.67 1.43 1.25 1.11 1.00 1.00
$128.00 to $ 1 5 6 .7 9 -,---------»----------- 2 .00 1.67 1.43 1.25 1.11 1.00
$99. 20 to $127 . 99--------------------------- 2. 50 2.00 1.67 1.43 1.25 1.11
$70.40 to $99. 19--.-------------------------- 3.33 2. 50 2 .00 1.67 1.43 1.25
$41.60 to $70. 39----------------------------- 5 .00 3.33 2.50 2.00 1.67 1.43
$12.80 to $41 .59----------------------------- 10.00 5.00 3.33 2.50 2.00 1.67
Under $ 1 2 .8 0 ----------------------------------- ( 0 (1) (1) (1) (1) 0 )

1 No benefits payable.

33 F or em ployees disqualified  fo r  unemploym ent com pensation because o f  p eriod  worked o r  when com pany earnings w ere 
at least equal to or  above State unem ploym ent com pensation earnings lim it, see  short workweek benefits.

34 Only to extent short workweek was attributable to such cause.
35 SUB benefits not payable for  periods o f layoff o ccu rrin g  fo r  d isc ip lin ary  reasons or  as a consequence o f (1) any 

str ik e , slow down, w ork stoppage, p icketing (whether o r  not by em p loyees), o r  con certed  action at a com pany plant (or plants), 
or any dispute o f any kind involving em ployees represented  by the union whether at a com pany plant (or p lants), or  elsew here , 
(2) any fault attributable to the applicant, (3) any war or  hostile  act of a fore ign  pow er (but not governm ent regulations or 
con trols connected therew ith), (4) sabotage or  in su rrection , or  (5) any act o f God.

36 Excluding weeks in which holiday pay was the only com pensation rece iv ed  by em ployee.
37 L ayoff m ust have been fo r  reasons specified  in regular SUB plan.
38 Em ployee must have been ineligib le for  State benefits so le ly  because o f com pany earnings or  these earnings in co m ­

bination with other reasons specified  in regular SUB plan.
39 Although the 1964 agreem ent did not prov ide  SUB for  em ployees autom atically retired , o r  separation pay fo r  em ­

p loyees autom atically retired  or  term inated at or  after age 60 and who w ere not elig ib le  for  retirem ent b enefits , such benefits 
w ere provided  these em ployees in accordance with a letter agreem ent between the parties dated Oct. 5, 1964.

40 The spec ia l account provided  each elig ib le  em ployee with a $43 bonus, payable on D ec. 17, 1965.
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F  o o tn o te s— C on tinued

41 Paym ents are to be m ade in a ccordan ce with the follow ing
Years of Number of
seniority hours' pay 1

schedule: 
Years of 
seniority

Number of 
hours' pay 1

2 and under 3 -----------------------------  40
3 and under 4 -----------------------------  660
4 and under 5 -----------------------------  80
5 and under 6 -----------------------------  100
6 and under 7 -----------------------------  125
7 and under 8 -----------------------------  150
8 and under 9 -----------------------------  175
9 and under 10.---------------------------- 200
10 and under 1 1 ---------------------------  230
11 and under 1 2 — ..................   260
12 and under 1 3 --------------------------- 290
13 and under 14 ---------------------------  320
14 and under 1 5 --------------------------- 380
15 and under 1 6 --------------------------- 400
16 and under 1 7 - -------------------------  440

17 and under 1 8 ------------------------ 480
18 and under 1 9 ------------------------ 525
19 and under 2 0 -----------------------  570
20 and under 2 1 ------------------------ 620
21 and under 2 2 ------------------------ 670
22 and under 23 -----------------------  730
23 and under 2 4 ------------------------ 775
24 and under 2 5 ------------------------ 830
25 and under 2 6 ------------------------ 890
26 and under 2 7 ...............  950
27 and under 2 8 ............................. 1,010
28 and under 2 9 ------------------------  1,070
29 and under 3 0 ------------------------  1,130
30 and over---------------------------------  1, 200

1 Base hourly rate plus cost-of-liv ing  allowance in effect on last day worked.
42 Separation pay plan applied to em ployees laid o ff in connection with the closin g  o f the corp ora tion 's  D etroit Stamping 

Plant Number 37 in July 1958 (in a ccordan ce with a letter dated July 1, 1959).
43 Company could p erm it ea rlie r  application if it believed  the p rosp ects  of reem ploym ent did not warrant waiting.
44 Paym ents to be m ade in accordance with the follow ing schedule:

Years o f  seniority Years o f seniority
on last day worked Number o f on last day worked Number o f
in bargaining unit hours' pay in bargaining unit hours' pay

45

46

Under 3 --------------------------------------------  50
3 and under 4 -----------------------------------  75
4 and under 5 — ------------------------    100
5 and under 6 -----------------------------------  125
6 and under 7-----------------------------------  156
7 and under 8 -----------------------------------  188
8 and under 9 ----------------------------------  219
9 and under 10------------------    250
10 and under 11 -------------------------------  288
11 and under 12 -------------------------------  325
12 and under 13-----------   363
13 and under 14---------------- ---------—  406
14 and under 15 -------------------------------  450
15 and under 1 6 -------------------------------  500
16 and under 17-------------------------------- 550

Paym ents to be m ade in accordance with the follow ing
Years o f  seniority on
last day on the active Number o f

employment roll hours' pay

1 but under 2 ------------------------------------- 50
2 but under 3 ----------------------------------- 70
3 but under 4 ----------------------------------- 100
4 but under 5 —------------------------------  135
5 but under 6 ------ ----------------------------  170
6 but under 7 ----------------------------------- 210
7 but under 8 ----------------------------------- 255
8 but under 9 ----------------------------------- 300
9 but under 10 ---------------------------------  350
10 but under 1 1 --------------------------------------  400
11 but under 1 2 --------------------------------------  455
12 but under 1 3 --------------------------------------  510
13 but under 1 4 --------------------------------------  570
14 but under 1 5 --------------------------------------  630
15̂  but under 1 6 --------------------------------------  700

R elocation  allow ance was as fo llow s:

17 and under 18 -------------------------
18 and under 19 -------------------------
19 and under 20 -------------------------
20 and under 2 1 -------------------------
21 and under 2 2 -------------------------
22 and under 23 -------------------------
23 and under 2 4 -------------------------
24 and under 25 -------------------------
25 and under 26 -------------------------
26 and under 27 -------------------------
27 and under 28 -------------------------
28 and under 29 -------------------------
29 and under 30 -------------- ----------
30 and over----------------------------- - -

schedule:
Years o f seniority on 
last day on the active 

employment roll

16 but under 17 -
17 but under 18 -
18 but under 19 -
19 but under 20 -
20 but under 21 -
21 but under 22 -
22 but under 23 -
23 but under 24 -
24 but under 25 -
25 but under 26 -
26 but under 27 -
27 but under 28 -
28 but under 29 -
29
30

but
and

under 
! over

30 -

Allowance for employees—-

600
656
713
775
838
900
969

1,038
1,113
1,188
1,263
1,338
1,413
1,500

Number o f 
hours' pay

770 
840 
920 

1,000 
1,085 
1,170 
1,260 
1,355 
1,455 
1,560 
1,665 
1, 770 
1,875 
1,980 
2,080

Miles between plants

50 and under 100-----------------
100 and under 3 00 ---------------
300 and under 5 00 ---------------
500 and under 1 ,0 0 0 -----------
1 ,000 and over---------------------

Single Married

$55 $180
75 220

105 290
155 420
215 580
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W age A d ju stm en t P r o v is io n s  in M ay 29, 1948, A greem en t

(101) (a) A ll  e m p loyees  c o v e r e d  by  this 
a g reem en t sh a ll r e c e iv e  an in c r e a s e  o f  11 
cen ts p e r  hour e ffe c t iv e  M ay 29, 1948. T h ree  
cen ts p e r  hour o f  this in c r e a s e  is  to p ro v id e  
fo r  im p rov em en t in the standard o f  liv in g  o f 
em p loy ees  and w ill be added to the b a se  rate 
o f each  w age c la s s if ic a t io n  fo r  the te rm  o f  the 
A g re e m e n t. E ight cents p e r  hour o f  this in ­
c r e a s e  is fo r  the p u rp ose  o f  p rov id in g  fo r  the 
in c r e a s e  w hich  has taken p la ce  in  the c o s t  o f  
liv in g . It is  a g re e d  that on ly  5 cents o f  this 8 
cen ts w ill be su b je ct  to red u ction  so  that, i f  a 
su ffic ie n t  d e c lin e  in the c o s t  o f  liv in g  o c c u r s , 
em p lo y e e s  w ill im m ed ia te ly  en joy  a b e tte r  
standard o f liv in g . Such an im p rov em en t w ill 
be an addition  to the 3 cen ts an hour annual 
im p rovem en t fa c to r  underw ritten  by the C o r ­
p ora tion  and w ill m ake a to ta l o f 6 cen ts  to be 
added to the b a se  rate o f  each  w age c la s s i f i ­
ca tion , as o f  M ay 29, 1948.

(b) A  fu rth er  in c r e a s e  o f 3 cen ts p e r  hour 
fo r  an im p rov ed  standard o f  liv in g  w ill be 
m ade in the b a se  rate o f  each  w age c la s s i f i ­
ca tion  e ffe c t iv e  on and a fte r  M ay 29, 1949.

(c) T hese  in c r e a s e s  in b a se  ra tes  as 
p rov id ed  fo r  in  p aragrap h  101 (a) and p a r a ­
graph  101 (b) sh a ll be added to the w age ra tes  
(m in im u m , in te rm e d ia ry  and m axim u m ) fo r  
each  day-w ork  c la s s if ic a t io n . The 5 cents p e r  
hour in c r e a s e  fo r  the c o s t - o f - l iv in g  a llow a n ce  
p ro v id e d  fo r  in  p a ra gra p h  101 (a) sh a ll be 
added to each  e m p lo y e e ’ s stra ig h t-tim e  h ou rly  
earn in gs and w ill be  ad ju sted  up o r  dow n each  
3 m o n t h s  in l i n e  w ith the c o s t - o f - l iv in g  
a llow a n ce  p ro v id e d  fo r  in p a ra gra p h s 101 (f) 
and 101 (g ) .

(d) In the c a s e  o f  em p loy ees  on an in c e n ­
tive  b a s is  o f pay the in c r e a s e s  in  b a se  ra tes  
p ro v id e d  fo r  in p a ra gra p h  101 (a) and p a r a ­
graph  101 (b) sh a ll be added to the earn ed  rate 
o f  a ll in cen tive  w o rk e rs  until lo c a l  P lant M an ­
agem en ts and the lo c a l  unions re a ch  an a g r e e ­
m ent fo r  fa cto r in g  this in c r e a s e  into the wage 
stru ctu re  o f  in cen tive  c la s s if ic a t io n s . The 5 
cen ts p e r  hour in c r e a s e  fo r  c o s t - o f - l iv in g  
a llow a n ce  p ro v id e d  fo r  in p a ra gra p h  101 (a) 
sh a ll be added to each  e m p lo y e e ’ s h ou rly  
earn ed  rate and w ill be ad ju sted  up o r  down 
each  3 m o n t h s  i n  l i n e  w ith the c o s t - o f -  
liv in g  a llow a n ce  p rov id ed  fo r  in p aragrap h s 
101 (f) and 101 (g ).

(e) The c o s t - o f - l iv in g  a llow a n ce  w ill be 
d eterm in ed  in a c co rd a n ce  with changes in the 
"C o n s u m e r s ’ P r ic e  Index fo r  M od era te  In com e 
F a m ilie s  in L arge  C it ie s 1 '— 11 A ll  I t e m s , '1 pu b­
lish e d  by  the B ureau  o f  L a b or S ta tis tics , U. S. 
D epartm en t o f L a b or , (1935—39 = 100) and 
h e re a fte r  r e fe r r e d  to as the B LS C o n su m e rs1 
P r ic e  Index.

(f) The c o s t -o f-l iv in g  a llow an ce  as d e te r ­
m ined  in p aragrap h  101 (a) sh a ll continue in 
e ffe c t  until the f ir s t  pay p e r io d  beginning a fter  
Sept. 1, 1948. A t that t im e , and th erea fter  
during the p e r io d  o f  this a g reem en t, a d ju st­
m ents sh a ll be m ade q u a rte r ly  at the fo llow in g  
t im e s :

Effective date of adjustment

First pay period beginning 
on or after—

Based upon 
BLS Consumers' 

Price Index as of—

Sept. 1, 1948- 
Dec. 1, 1948 ■ 
Mar. 1, 1949 ■ 
June 1, 1949 -  
Sept. 1, 1949 • 
Dec. 1, 1 9 4 9 -  
Mar. 1, 1950—

July 15, 1948 
Oct. 15, 1948 
Jan. 15, 1949 
Apr. 15, 1949 
July 15, 1949 
Oct. 15, 1949 
Jan. 15, 1950

In no event w ill a d ec lin e  in  the BLS C on­
su m ers*  P r ic e  Index b e lo w  164 .7  p ro v id e  the 
b a s is  fo r  a red u ction  in  the w age s ca le  by  job  
c la s s if ic a t io n .

(g) The am ount o f  the c o s t -o f - l iv in g  
a llow a n ce  w hich  sh a ll be  e ffe c t iv e  fo r  any 
3 -m o n th 's  p e r i o d  a s  p rov id ed  in p a ra ­
graph  101 (f), sh a ll be in  a cco rd a n ce  with the 
fo llow in g  tab le  (e x ce p t  that the 5 cents c o s t -  
o f - l iv in g  a llow a n ce  e ffe c t iv e  M ay 29, 1948, 
w ill not be changed on any subsequent a d ju st­
m ent date un less the c o s t - o f - l iv in g  index has 
in c re a s e d  o r  d e c re a s e d  m o r e  than one fu ll in ­
dex  poin t fr o m  1 6 9 .3 ). T h e re a fte r , the table 
sh a ll g overn :

Cost-of-living allowances, in

BLS Consumers' Price IndeSc additi° n ‘ °  waf e SCale ^job classification
(in cents per hour)

164. 6 or less
164. 7 -1 6 5 .  8
165. 9 - 1 6 6 .9
1 6 7 . 0 -  168. 1
168. 2 -1 6 9 ;  2
169. 3 - 1 7 0 .3
170. 4 - 1 7 1 .5  
1 7 1 .6 - 1 7 2 .6  
172. 7 -1 7 3 . 8 
1 7 3 .9 - 1 7 4 .9  
175. 0 - 1 7 6 .0
1 7 6 . 1 -  177. 2
177. 3 -1 7 8 .  3
178. 4 - 1 7 9 .5
179. 6 - 1 8 0 .6
180. 7 -1 8 1 . 7 
1 8 1 .8 - 1 8 2 .9  
1 8 3 .0 - 1 8 4 .0
184. 1 -1 8 5 .  2
185. 3 -1 8 6 .  3
186. 4 - 1 8 7 .4  
1 8 7 .5 - 1 8 8 .6  
188. 7 -1 8 9 .  7

None
1
2
3
4
5
6
7
8 
9

10
11
12
13
14
15
16
17
18
19
20 
21 
22
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and so  forth , w ith 1 cen t ad justm ent fo r  each  
1. 14 poin t change in the index. 1

(h) The am ount o f  any c o s t - o f - l iv in g  a l ­
low an ce  in e ffe c t  at the tim e sh a ll be in cluded  
in com puting o v e r tim e  p rem iu m , night sh ift 
p rem iu m , v a ca tion  paym en ts, h o liday  p a y ­
m en ts, and c a l l - in  pay.

(i) In the event the B ureau  o f  L a b or S ta­
t is t ic s  does not is s u e  the C onsum ers* P r ic e  
Index on o r  b e fo r e  the beginning o f  the pay 
p e r io d  r e fe r r e d  to in p a ra gra p h  101 (f), any 
ad justm ents req u ired  w ill be  m ade at the b e ­
ginning o f  the f ir s t  pay p e r io d  a fter  r e c e ip t  o f 
the index.

(j) No ad ju stm en ts, r e tro a c t iv e  o r  o th e r ­
w ise , sh a ll be m ade due to any r e v is io n  w hich

m ay  la te r  be m ade in  the pu b lish ed  fig u re s  
fo r  the BLS C onsu m ers*  P r ic e  Index fo r  any 
b a se  m onth.

(k) The p a rtie s  to th is A g re e m e n t a g re e  
that the con tinuance o f  the c o s t - o f - l iv in g  a l ­
low an ce  is  dependent upon the a v a ila b ility  o f  
the o f f ic ia l  m on th ly  BLS C onsu m ers*  P r ic e  
Index in its p re se n t fo r m  and ca lcu la ted  on the 
sam e b a s is  as the index  fo r  A p r il  1948, un less 
o th erw ise  a g reed  upon by  the p a r t ie s .

1 On Aug. 23, 1949, General Motors and the UAW—CIO 
agreed to add 0. 8 point to the BLS Consumers' Price Index in 
computing the cost-of-living allowance in recognition of the 
cumulative effect of the understatement of the index's rent com­
ponent between 1940 and February 1949.
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Wage Chronologies

The following list constitutes all wage chronologies published to date. 
Those for which a price is shown are available from  the Superintendent of Docu­
ments, U. S. Government Printing O ffice, Washington, D. C. , Z0402, or from  
any of its regional sales o ffices. Those for which a price is not shown may be 
obtained free as long as a supply is available, from  the Bureau of Labor Statistics, 
Washington, D. C. , 20212, or from  any of the regional offices shown on the inside 
back cover.

Aluminum Company of Am erica, 1939—61. BLS Report 219.
Am erican V iscose , 1945—63. BLS Report 277 (20 cents).
The Anaconda Co. , 1941—48. BLS Report 197.
Anthracite Mining Industry, 1930—66. BLS Bulletin 1494 (20 cents). 
Armour and Co. , 1941—63. BLS Report 187.
A. T. & T .— Long Lines Department, 1940—64. BLS Bulletin 1443 

(40 cents).

Berkshire Hathaway Inc. , 1943—66. BLS Bulletin 1475 (20 cents). 
Bethlehem Atlantic Shipyards, 1941—65. BLS Bulletin 1454 (25 cents).

1 Big Four Rubber Companies, Akron and Detroit Plants, 1937—55. 
Bituminous Coal Mines, 1933—66. BLS Bulletin 1461 (20 cents).
The Boeing Co. (Washington Plants), 1936—64. BLS Report 204 (20 cents).

Carolina Coach Co. , 1947—63. BLS Report 259.
Chrysler Corporation, 1939—64. BLS Report 198 (25 cents).
Commonwealth Edison Co. of Chicago, 1945—63. BLS Report 205.

(20 cents).
Dan River M ills, 1943-65. BLS Bulletin 1495 (15 cents).
Federal C lassification Act Employees, 1924—64. BLS Bulletin 1442 

(35 cents).
Ford Motor Company, 1941—64. BLS Report 99 (30 cents).

International Harvester Company, 1946—61. BLS Report 202.
International Shoe Co. , 1945—66. BLS Bulletin 1479 (20 cents).
Lockheed A ircraft Corp. (California Company), 1937—64. BLS Report 231 

(25 cents).
Martin—Marietta Corp. 1944—64. BLS Bulletin 1449 (25 cents). 
Massachusetts Shoe Manufacturing, 1945—66. BLS Bulletin 1471 

(15 cents).

New York City Laundries, 1945—64. BLS Bulletin 1453 (20 cents).
North American Aviation, 1941—64. BLS Report 203 (25 cents).
North Atlantic Longshoring, 1934—61. BLS Report 234.
P acific  Coast Shipbuilding, 1941—64. BLS Report 254 (25 cents).
P acific  Gas and E lectric Co. , 1943—66. BLS Bulletin 1499 (30 cents). 
P acific  Longshore Industry, 1934—65. BLS Bulletin 1491 (25 cents).

Railroads— Nonoperating Em ployees, 1920—62. BLS Report 208 (25 cents). 
Sinclair Oil Companies, 1941—66. BLS Bulletin 1447 (25 cents).
Swift & Co. , 1942—63. BLS Report 260 (25 cents).
United States Steel Corporation, 1937—64. BLS Report 186 (30 cents). 
Western Greyhound Lines, 1945—63. BLS Report 245 (30 cents).
Western Union Telegraph Co. , 1943—63. BLS Report 160 (30 cents).

1 Out of print. See Directory of Wage Chronologies. 1948-October 1964. for Monthly Labor Review issue in 
which basic, report and supplements appeared.

☆  U. S. GOVERNMENT PRINTING OFFICE : 1966 O - 238-612
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BUREAU OF LABOR STATISTICS REGIONAL OFFICES

Region V — Western 
450 Golden Gate Avenue 
Box 36017
San Francisco, Calif. 94102 

T e l.! 556-4678

Region IV— North Central 
219 South Dearborn Street

1365 Ontario Street 
Cleveland, Ohio 44114 

T e l.: 241-7900

a
Region III— Southern 

1371 Peachtree Street, NE. 
Atlanta, Ga. 30309 

T e l.: 526-5418
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