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Preface

Th e  Bureau  o f  Lab or  Statistics p ro g ram  o f  annual 
occupational wage  surveys  in m etropo litan  areas  is d e ­
signed to p ro v id e  data on occupational earnings, and es tab ­
lishm ent p ra c t ic e s  and supp lem entary  wage p rov is ions .  It 
y ie lds  de ta i led  data by se lec ted  industry div isions fo r  each 
o f  the a rea s  studied, f o r  geograph ic  reg ions ,  and fo r  the 
United States. A  m a jo r  cons idera t ion  in the p ro gram  is 
the need fo r  g r e a te r  ins ight into (1) the m ovement o f  wages 
by occupational c a te g o ry  and sk i l l  le v e l ,  and (2) the s t ru c ­
ture and l e v e l  o f  wages  among areas  and industry d iv is ions .

A t  the end o f  each survey ,  an individual a rea  bu l­
le t in  p resen ts  s u rvey  resu lts  fo r  each area  studied. A f t e r  
com p le t ion  o f  a l l  o f  the individual a rea  bulletins fo r  a 
round o f  su rveys ,  a tw o -p a r t  sum m ary  bulletin is issued. 
The  f i r s t  part b r ings  data fo r  each o f  the m etropo litan  
a reas  studied into one bulletin . The second part p resents  
in fo rm at ion  wh ich  has been  p ro jec ted  f r o m  individual m e t ­
ropo litan  a r e a  data to r e la te  to geographic  reg ions and the 
United  States.

E ig h ty - s ix  a reas  cu rren t ly  are  included in the 
p ro g ra m .  In fo rm ation  on occupational earnings is co l le c ted  
annually in each a rea .  In form ation  on establishment p r a c ­
t ic e s  and supp lem enta ry  wage  prov is ions  is obtained b ien ­
n ia l ly  in m os t  o f  the a reas .

Th is  bu llet in  presen ts  resu lts  o f  the su rvey  in 
Atlanta , Ga. , in M ay  1967. The Standard M etropo litan  
S ta t is t ica l  A r e a ,  as defined  by the Bureau o f the Budget 
through A p r i l  1966, cons is ts  o f  Clayton, Cobb, DeKalb, F u l ­
ton, and Gwinnett Counties. This study was conducted by 
the B u rea u ’ s r e g io n a l  o f f i c e  in Atlanta, Ga. , Brunsw ick  A .  
Bagdon, D i r e c to r ;  by  R obe rt  F. M cN ee ly ,  under the d i r e c ­
tion o f  Jam es D. Gar land. The study was under the g en e ra l  
d ire c t io n  o f  Donald M. C ruse ,  Ass is tan t  Regiona l D ir e c to r  
fo r  Wages  and Industr ia l  Re lat ions .
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Area Wage Survey----

The Atlanta, Ga., Metropolitan Area

Introduction

Th is  a rea  is 1 of 86 in which the U.S. Departm ent of L a b o r 's  
Bureau of Lab or  S tat is t ics  conducts surveys of occupational earnings 
and re la ted  benefits  on an areaw ide  basis .

Th is  bulletin  presen ts  current occupational em ploym ent and 
earnings in fo rm at ion  obtained la r g e ly  by m a il  f r o m  the establishments 
v is i ted  by Bureau f ie ld  econom ists  in the last prev ious su rvey  for  
occupations repo rted  in that e a r l ie r  study. P e rson a l  v is i ts  w e r e  made 
to nonrespondents and to those respondents report ing  unusual changes 
s ince the p rev iou s  survey .

In each area ,  data are  obtained f ro m  rep resen ta t iv e  e s ta b ­
lishm ents  within s ix broad industry d iv is ions : Manufacturing; t r a n s ­
portation, com m unication, and other public util i t ies ;  w h o lesa le  trade; 
r e t a i l  t rade ;  f inance, insurance, and r ea l  estate; and s e rv ic e s .  M ajor  
industry  groups excluded f ro m  these studies are governm ent o p e r a ­
tions and the construction and ex trac t ive  industries. Estab lishm ents 
having fe w e r  than a p re s c r ib e d  number of w o rkers  are  om itted because 
they tend to furn ish insu ff ic ien t employm ent in the occupations studied 
to w arran t  inclusion. Separate  tabulations are prov ided  fo r  each of the 
broad industry  d iv is ions  which m eet publication c r i t e r ia .

T h ese  surveys  a re  conducted on a sample basis because of 
the u n necessary  cost invo lved  in survey ing all estab lishm ents. To 
obtain optim um  accu racy  at m inimum cost, a g re a te r  p roport ion  of 
la r g e  than of sm a l l  estab lishm ents is studied. In combining the data, 
h o w ever ,  a l l  es tab lishm ents  are  g iven  their  appropriate  weight. E s ­
t im ates  based on the estab lishm ents studied are p resented , th e re fo re ,  
as re la t ing  to a l l  estab lishm ents in the industry grouping and area, 
except fo r  those be low  the minimum s ize  studied.

Occupations and Earnings

The occupations se lec ted  fo r  study are  com m on to a v a r ie t y  of 
m anufacturing and nonmanufacturing industr ies ,  and a re  o f  the f o l l o w ­
ing types: ( l )  O f f ic e  c l e r i c a l ;  (Z) p ro fess ion a l  and technica l; (3) m a in ­
tenance and powerp lant;  and (4) custodial and m ate r ia l  m ovem ent .  O c ­
cupational c la s s i f i c a t io n  is  based on a un iform  set o f  job descr ip t ions  
designed  to take account o f  in terestab lishm ent va r ia t ion  in duties within 
the same job .  The occupations se lec ted  fo r  study a r e  l is ted  and d e ­
sc r ib ed  in the appendix. The earnings data fo llow ing the job t i t le s  a re  
fo r  a l l  industr ies  com bined . Earnings data fo r  some o f the occupations 
l is ted  and d e sc r ib ed ,  or  fo r  some industry d iv is ions with in occupations, 
a re  not p resen ted  in the A - s e r i e s  tables because e ither  ( l )  em p lo y ­
ment in the occupation is too sm all  to prov ide  enough data to m er i t  
presen ta t ion ,  o r  (Z) th ere  is poss ib i l i ty  o f  d isc losu re  o f individual e s ­
tab lishm ent data.

Occupational em ploym ent and earnings data a re  shown for  
fu l l - t im e  w o rk e rs ,  i .e . ,  those h ired  to w ork  a regu la r  w eek ly  schedule 
in the g iven  occupational c lass i f ica t ion .  Earnings data exclude p r e ­
m ium  pay fo r  o v e r t im e  and fo r  w ork  on weekends, holidays, and 
late shifts. Nonproduction bonuses are  excluded, but co s t -o f - l i v in g  
bonuses and incent ive  earnings are  included. W here  w eek ly  hours are 
reported ,  as fo r  o f f ic e  c l e r i c a l  occupations, r e f e r en c e  is to the stand­
ard w orkw eek  (rounded to the neares t  half hour) fo r  which employees 
r e c e iv e  their  regu la r  s tra igh t- t im e  sa la r ie s  (e x c lu s iv e  of pay for  
o v e r t im e  at regu la r  and/or p rem ium  ra tes ) .  A v e ra g e  w eek ly  earnings 
fo r  these occupations have been rounded to the neares t  half do l lar .

The a ve ra ges  presented  r e f le c t  com pos ite ,  areaw ide  e s t i ­
m ates . Industr ies and estab lishm ents d i f fe r  in pay le v e l  and job 
staff ing and, thus, contribute d i f fe r en t ly  to the es t im ates  fo r  each job. 
The pay re la t ionsh ip  obtainable f r o m  the a ve rages  m ay  fa i l  to r e f le c t  
accu ra te ly  the wage spread or d i f fe r en t ia l  maintained among jobs in 
individual estab lishm ents. S im i la r ly ,  d i f fe r en ce s  in a ve ra ge  pay leve ls  
fo r  men and wom en in any of the se lec ted  occupations should not be 
assumed to r e f l e c t  d i f fe r en ces  in pay treatm ent of the sexes within 
individual estab lishm ents. Other poss ib le  fa c tors  which may con tr ib ­
ute to d i f fe r en ces  in pay fo r  men and wom en include: D if fe ren ces  in
p ro g r e s s io n  within estab lished ra te  ranges,  since only the actual rates 
paid incumbents a re  co l le c ted ;  and d i f fe r en ces  in spec i f ic  duties p e r ­
fo rm ed ,  although the w o rk e rs  are  app rop r ia te ly  c la s s i f ie d  within the 
sam e survey  job descr ip t ion .  Job descr ip t ions  used in c lass i fy ing  e m ­
p loyees  in these surveys  a re  usually  m ore  g en e ra l iz ed  than those used 
in ind ividual es tab lishm ents and a llow fo r  m inor  d i f fe ren ces  among 
estab lishm ents in the spec i f ic  duties p e r fo rm ed .

Occupational em p loym ent es t im ates  rep resen t  the total in all 
es tab lishm ents within the scope of the study and not the number a c ­
tually  surveyed. Because of d i f fe r en ce s  in occupational structure 
among estab lishm ents , the est im ates  of occupational employm ent o b ­
tained f r o m  the sam ple  of estab lishm ents studied s e rv e  only to indicate 
the r e la t iv e  im portance  of the jobs studied. These  d i f fe ren ces  in o ccu ­
pational s tructure do not m a te r ia l ly  a f fect the accuracy  of the e a rn ­
ings data.

Estab lishm ent P ra c t ic e s  and Supplem entary Wage P ro v is io n s

Tabulations on se lec ted  estab lishm ent p rac t ices  and supple­
m en ta ry  wage  p rov is ions  (B - s e r i e s  tables) are  not presented in this 
bulletin. In form ation  fo r  these tabulations is co l le c ted  b iennia lly  in 
this area. These  tabulations on m in im um  entrance sa la r ie s  fo r  in e x ­
per ienced  wom en o f f ic e  w o rk e rs ;  shift d i f fe r en t ia ls ;  scheduled week ly  
hours; paid ho lidays ; paid vacations; and health, insurance, and pension 
plans are  presen ted  (in the B - s e r i e s  tables) in prev ious bulletins 
fo r  this area.
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Table 1. Establishments and workers within scope of survey and number studied in Atlanta, Ga.,
by major industry division, 2 May 1967

M inim um Num ber of estab lish m en ts W ork ers  in estab lish m en ts

Industry  d iv is io n
em ploym ent 
in e s ta b lis h ­ W ithin scope  

o f study *

W ithin scope of s tu d y4
m ents in  scope  

of study
Studied

Number P e rc e n t
Studied

A ll d iv is io n s____________________________________ . 1 ,0 3 9 242 256, 100 100 1 5 5 ,7 5 0

M anufacturing__________________________________ 50 332 76 1 0 3 ,1 0 0 40 6 7 ,4 5 0
N onm anufacturing______________________________

T ran sp o rta tio n , com m unication , and
• 707 166 153, 000 60 88 , 300

o ther public u t ilitie s  5 ____________________ 50 89 31 4 2 ,4 0 0 17 34, 280
W h olesa le  t r a d e ____________________________ 50 185 36 23, 100 9 8, 0 10
R eta il tra d e _________________________________ 50 188 37 4 8 ,0 0 0 19 2 6 ,2 1 0
F inan ce, in su ran c e , and re a l  e s ta te _______ 50 127 33 2 1 , 100 8 1 1 ,5 8 0
S e rv ic e s  6 7_________________________________ 50 118 29 1 8 ,4 0 0 7 8, 220

1 The A tlan ta  Standard  M etro p o litan  S ta t is t ic a l A re a , as defined by the B ureau of the Budget through A p ril 1966, c o n s is ts  of C layton , Cobb,
D eK alb, F ulton , and G w innett C ounties. The " w o rk ers  w ithin scope of study" es tim ates  shown in  th is tab le p rovide a re a so n a b ly  a c cu ra te  d e sc rip tio n
of the s ize  and com position  of the la b o r fo rc e  included in the s u rv e y . The estim ates  a re  not intended, h o w ever, to s e rv e  as a b a s is  of co m p a riso n
w ith o ther em ploym ent indexes fo r  the a re a  to m e a su re  em ploym ent tren d s  o r le v e ls  s ince (1) planning of wage su rveys  re q u ire s  the use of es tab lish m en t  
data com piled c o n s id e rab ly  in  advance of the p a y ro ll p eriod  studied, and (2) sm a ll estab lish m ents a re  excluded fro m  the scope of the su rv e y .

2 The 1957 re v ise d  ed ition of the Standard In d u stria l C la ss ific a tio n  M anual and the 1963 Supplem ent w ere  used in c la s s ify in g  estab lish m en ts  
by in d u stry  d iv is io n .

3 Includes a l l es tab lish m en ts  with to ta l em ploym ent at o r above the m inim um  lim ita tio n . A ll ou tlets (within the area) of com panies in such  
in d u strie s  as tra d e , fin an ce , auto re p a ir  s e rv ic e ,  and m otion p ic tu re  th e a te rs  a re  co nsidered  as 1 estab lish m ent.

4 Includes a l l w o rk e rs  in a l l es tab lish m en ts  w ith to ta l em ploym ent (w ithin the area) at o r above the m inim um  lim ita tio n .
5 T axicabs and s e rv ic e s  in c id en ta l to w a te r tra n sp o rta tio n  w ere  excluded.
6 This in d u stry  d iv is io n  is  re p re se n te d  in e s tim a tes  fo r  " a ll in d u stries"  and "nonm anufacturing" in the S e r ie s  A ta b le s . Sep ara te  p resen ta tio n

of data fo r  this d iv is io n  is  not m ade fo r  one o r m o re  of the fo llow ing  re a so n s : (1) Em ploym ent in the d iv is ion  is too sm a ll to p rovid e  enough data
to m e rit  sep ara te  study, (2) the sam ple was not designed in it ia lly  to p e rm it sep ara te  p resen tation , (3) re sp on se was in su ffic ie n t o r inadequate to
p e rm it sep ara te  p resen tatio n , and (4) th e re  is  p o ss ib ility  of d isc lo su re  of ind ividua l estab lish m ent data.

7 H otels; p e rso n a l s e rv ic e s ;  b u sin ess  s e rv ic e s ;  autom obile r e p a ir  shops; m otion p ic tu re s ; nonprofit m em bersh ip  o rg an izatio n s  (excluding re lig io u s  
and ch aritab le  o rg an izatio n s); and en gin eering  and a rc h ite c tu ra l s e rv ic e s .

About tw o -fifth s  of the w o rk e rs  w ith in scope of the su rve y  in the A tlanta a re a  w ere  
em ployed in m anufacturing  f i rm s . The fo llow ing table p resen ts  the m a jo r in d u stry  groups  
and sp e c ific  in d u strie s  as a p e rcen t of a l l  m anufacturing :

In d u stry  groups Specific  in d u stries

T ran sp o rta tio n  equ ipm en t___ 35 A irc ra f t  and p a r t s _____________  21
Food p rod u cts_______________ . 12 M otor v eh ic les  and equipm ent.. 14
A p p a re l______________________ . . .  8
P ap er and a llied  p ro d u c ts___
T ex tile  m ill  p ro d u c ts_______ . . .  6
P rin tin g  and publish ing______ 5

This in fo rm a tio n  is  based  on e s tim a tes  of to ta l em ploym ent d e rived  fro m  u n ive rse  
m a te r ia ls  com piled  p r io r  to ac tu al s u rv e y . P ro p o rtio n s  in va riou s in d u stry  d iv is ion s m ay  
d iffe r  fro m  p rop o rtio n s based  on the re su lts  of the su rv e y  as shown in tab le 1 above.
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Wage Trends for Selected Occupational Groups

P re s e n te d  in tab le  2 a re  indexes and percen tages  o f change 
in a v e ra g e  s a la r ie s  o f  o f f i c e  c le r ic a l  w o rk e rs  and industr ia l  nu rses , 
and in a v e ra g e  earn ings  o f  se lec ted  plant w o rk e r  groups. The indexes 
a re  a m ea su re  o f  w ages  at a g iven  tim e, exp ressed  as a percen t  o f  
w ages  during the base  p e r iod  (date o f  the a rea  su rvey  conducted 
between  July I960 and June 1961). Subtracting 100 f r o m  the index 
y ie ld s  the pe rcen ta ge  change in wages  f r o m  the base p e r iod  to the 
date o f  the index. The p ercen tages  o f  change o r  in c rea s e  r e la te  to 
w age  changes be tween  the indicated dates. T h ese  es t im ates  a re  
m ea su res  o f  change in a ve ra ge s  fo r  the area; they a re  not intended 
to m ea su re  a v e ra g e  pay changes in the estab lishments in the a rea .

Method o f  Computing

Each o f  the s e lec ted  key occupations within an occupational 
group was a ss ign ed  a w e igh t  based on its proport ionate  em ploym ent

O ffice c le rica l (men and women):
Bookkeeping-m achine operators, 

class B
Clerks, accounting, classes 

A and B
Clerks, f i le , classes 

A, B, and C 
Clerks, order 
Clerks, payroll 
Com ptom eter operators 
Keypunch operators, classes 

A and B
O ffice boys and girls

in the occupational group. T h ese  constant w e ights  r e f le c t  base yea r  
em ploym ents  w h e r e v e r  poss ib le .  The a v e ra ge  (m ean) earnings fo r  
each occupation w e r e  m u lt ip l ied  by the occupation weight,  and the 
products fo r  a l l  occupations in the group w e r e  totaled. The aggrega tes  

fo r  2 consecu tive  y ea rs  w e r e  re la ted  by d iv id ing the aggrega te  fo r  
the la te r  y ea r  by the a g grega te  fo r  the e a r l i e r  y ea r .  The resultant 
r e la t iv e ,  l e s s  100 percen t ,  shows the percen tage  change. The index 
is  the product o f  m ult ip ly ing  the base  y ea r  r e la t iv e  (100) by the r e la t ive  
fo r  the next succeeding y ea r  and continuing to m ult ip ly  (compound) 
each y e a r ’ s r e la t iv e  by the p rev iou s  y e a r ’ s index. A v e ra g e  earnings 
f o r  the fo l low ing  occupations w e r e  used in computing the wage trends:

Office c le rica l (m en and women)—  
Continued 

Secretaries
Stenographers, general 
Stenographers, senior 
Switchboard operators, classes 

A and B
Tabulating-m achine operators, 

class B
Typists, classes A and B

Industrial nurses (men and women): 
Nurses, industrial (registered)

Sk illed  maintenance (men): 
Carpenters 
Electricians 
Machinists 
Mechanics
Mechanics (autom otive)
Pa inters 
Pipefitters
Tool and die makers

Unskilled plant (men):
Janitors, porters, and cleaners 
Laborers, m ateria l handling

Table 2. Indexes of standard w eekly salaries and straight-tim e hourly earnings for selected occupational groups in A tlan ta, Ga. , 
M ay 1967  and May 1966, and percents of increase for selected  periods

Industry and occupational group

Indexes
(May 1961=100) Percents of increase

May 1967 May 1966
May 1966  

to
May 1967

May 1965  
to

May 1966

May 1964  
to

May 1965

May 1963 
to

May 1964

May 1962  
to

May 1963

May 1961  
to

May 1962

June 1960  
to

May 1961

A ll industries:
Office c le rica l (m en and w o m e n )-------------------- 1 2 6 .9 120. 1 5 .7 4 .3 4 .3 2 .9 4 .2 3. 1 3 .7
Industrial nurses (m en and w o m e n )------------------ 1 2 7 .4 122. 1 4 .3 3. 1 4 .7 4 .9 3 .0 4 .7 1. 1
Sk illed  m aintenance (m en)------------------------------- 1 2 5 .9 1 2 0 .4 4 .6 3 .6 4 .6 3. 5 3 .0 4. 1 3 .6
Unskilled plant (m e n ) -------------------------------------- 1 2 6 .9 1 1 6 .7 8 .7 .9 4 .7 1 .5 2 .3 6 .4 2 .7

Manufacturing:
Office c le rica l (m en and w o m e n )-------------------- 125. 1 1 1 8 .9 5 .3 3 .4 4 .0 2 .7 3. 1 4 .4 2 .9
Industrial nurses (m en and w o m e n )------------------ 1 2 6 .5 1 2 1 .0 4 .5 3 .0 4 .4 3 .2 2 .8 6 .0 1 .5
Sk illed  m aintenance (m en)------------------------------- 1 2 4 .7 1 1 8 .6 5 .2 3 .2 4 .6 2 .8 3. 3 3 .5 3 .3
Unskilled plant (m e n ) -------------------------------------- 1 2 7 .6 119 . 1 7. 1 2 .3 6 .5 1. 3 . 3 7 .6 4. 1
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F o r  o f f i c e  c l e r i c a l  w o rk e rs  and industr ia l  nurses , the wage 
trends re la te  to w eek ly  sa la r ie s  fo r  the norm al w o rkw eek ,  exc lus ive  
o f  earnings at o v e r t im e  p rem iu m  ra tes .  F o r  plant w o rk e r  groups, 
they m easu re  changes in a ve ra ge  s t ra igh t - t im e  hourly  earn ings , 
excluding p rem iu m  pay fo r  o v e r t im e  and fo r  w o rk  on weekends, 
holidays, and late  shifts. The percen tages  a re  based on data fo r  
se lec ted  key occupations and include m ost  o f  the n u m er ica l ly  im portant 
jobs within each group.

L im ita t ions  of Data

The indexes and percen tages  o f change, as m easu res  of 
change in a rea  a v e ra ge s ,  a re  in f luenced by: ( l )  g en era l  sa la ry  and
wage changes, (2) m e r i t  o r  other in c r ea s es  in pay r e c e iv e d  by 
individual w o rk e rs  wh ile  in the same job , and (3) changes in a ve ra ge  
wages  due to changes in the labor fo r c e  resu lt ing  f r o m  labor  turn­
ove r ,  f o r c e  expansions, f o r c e  reductions, and changes in the p ro p o r ­
tions o f  w o rk e r s  em p loyed  by estab lishm ents with d i f fe ren t  pay l e v e ls .

Changes in the labor  fo rc e  can cause in c r e a s e s  o r  d e c r ea s e s  in the 
occupational a ve rages  without actual w age  changes. It is  con ce ivab le  
that even though a l l  estab lishm ents in an a rea  gave  w age  in c r e a s es ,  
a ve ra ge  wages may have decl ined  because  lo w e r -p a y in g  estab lishm ents  
entered  the area o r  expanded the ir  w o rk  fo r c e s .  S im i la r ly ,  w ages  
m ay have rem ained r e la t iv e ly  constant, ye t  the a v e ra ge s  fo r  an a rea  
may have r isen considerab ly  because h igh e r -p ay in g  es tab lishm ents  
entered  the area.

The use o f constant em p loym ent w e igh ts  e l im in a tes  the e f fe c t  
o f  changes in the proport ion  o f  w o rk e r s  rep resen ted  in each job  
included in the data. The percen tages  o f  change r e f le c t  on ly changes 
in a ve ra ge  pay fo r  s tra igh t-t im e  hours. T h ey  a re  not in f luenced  by 
changes in standard w o rk  schedules, as such, o r  by p rem iu m  pay 
fo r  o v e r t im e .  Data w e re  adjusted w h ere  n e c e s sa ry  to r em o v e  f r o m  
the indexes and percentages  o f change any s ign if icant e f fe c t  caused 
by changes in the scope of the su rvey .
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A. Occupational Earnings

Table A-l. Office Occupations—Men and Women

5

(Average straight-time weekly hours and earnings for selected occupations studied on an area basis
by industry division, Atlanta, Ga. , May 1967)

Weekly earnings1 
(standard) "Number of workers rece iv ing  stra ight-t ime weekly earnings of—

jmber
of

oikers

Average i  $ $ t i  S $ % t % » t $ i i $ i $ |------ i
weekly 
hours1 

(standard) Mean2 Median 2 Middle range 2
Under
i
50

50
and

under

55 60 65 70 75 80 85 90 95 100 105 110 115 120 130 140 150 160 170

and

55 60 65 70 75 80 85 90 95 100 105 110 115 120 130 140 150 160 170 over

$ $ $ $
376 39.5 126.50 129.00 111.00-143 .00 - - - - - 4 - 5 7 18 12 26 16 31 27 48 75 57 29 16 5
124 39.5 129.00 135.00 111.50-149 .50 - - - - - - - - 2 12 6 3 5 11 4 18 12 22 22 5 2
252 39.5 125.00 128.50 111.00-138 .50 - - - - - 4 - 5 5 6 6 23 11 20 23 30 63 35 7 11 3

52 39.5 129.00 122.50 104.00-149 .00 l 1 14 2 4 4 1 o 4 - 9 3
153 40.0 129.00 132.00 119.00-141.00 - ~ - 1 2 3 2 6 7 12 7 25 48 31 7 2 ”

346 40.0 106.00 104.00 96 .50 -118 .50 _ _ _ _ 2 6 7 17 11 32 37 74 28 25 30 57 15 4 1 - -
319 40.0 106.00 104.50 97. 00-119.00 - - - - 2 6 5 17 6 30 35 68 27 25 23 56 14 4 1 - -

44 39.5 107 .50 109.00 96 .50 -120 .50 - - - - - - 2 2 2 2 10 2 3 3 7 7 4 - - - -
219 39.5 108.00 105.00 100.00-118 .50 - - - 3 - 4 22 24 60 20 21 16 34 10 4 1

40 8 40.0 109.00 105.00 93 .5 0 -126 .00 _ _ _ _ _ 5 _ 30 27 58 4 82 10 31 31 67 32 31 - - -
106 40.0 116.00 1 12.50 102.50-129 .00 - - - - - - - - 2 7 4 28 6 12 1 25 9 12 - - -
302 40.0 106.50 104.00 91 .5 0 -122 .50 - - - - - 5 - 30 25 51 - 54 4 19 30 42 23 19 - - -
2*4 40.0 107.50 104.50 92 .0 0 -124 .00 - - “ 5 30 16 51 - 45 4 19 30 42 23 19 “

62 40.0 114.00 117.50 101.00-124 .50 - - - - - - - 2 9 2 1 8 - 3 13 17 2 2 - 3 -

218 39.5 75.00 72.50 67 .50 -  78.50 _ - 7 24 47 66 30 11 2 2 9 13 4 - 1 2 - - - - -

183 39.0 73.00 71.50 67 .00 -  76.50 - - 7 23 45 54 28 8 1 2 4 9 - - - 2 - - - - -
45 39.0 86.00 80.00 74 .00-100 .50 - - - - 1 13 9 4 1 2 4 9 - - - 2 - - - - -
56 40.0 70.00 70.00 67 .00 -  74.50 - - - 5 24 16 7 4
53 38.5 69.00 6 8.50 63 .00 -  74.00 - ~ 5 16 13 13 11

151 39.5 128.00 133.00 1 17 .50 -141 .GO 3 6 19 5 1 8 20 47 39 2 1 _

98 39.5 122 .5C 126.50 104.50-133 .50 ~ ~ ~ ~ ~ " “ 1 6 19 3 1 8 20 25 12 2 1

207 39.5 104.00 105.00 90 .00 -116 .00 _ _ _ 2 3 3 14 25 14 i l 28 22 26 12 37 3 1 1 _ _

173 39. 5 100.50 102.5C 83 .50-112 .00 - - - - 2 3 3 14 23 14 10 26 20 25 10 16 2 - - - -
47 39.5 101.50 ICO.00 9 1 .5 0 -1 1 1 .OC - - - - - - - 2 6 12 A 6 5 5 2 4 1 - - - -
53 39.5 110.00 110.50 104.50-114 .00 ” ~ “ ~ “ " 2 ~ 2 11 10 20 3 t; “

9 4 39.0 86.50 80.50 76 .50 -  97.50 _ _ _ _ 3 1 3 33 11 6 7 4 5 5 8 1 1 2 _ _ _ _

82 39.0 81.50 79.00 75 .50 -  88.50 - 3 13 33 9 6 7 4 4 3 “ “ “ ~ ~ - - “

97 40.0 112.50 117.50 107.50-121.00 _ _ _ _ _ _ _ 2 6 _ 6 10 - 6 39 28 - - - - -

95 40.0 113.00 117.50 111.50-121.00 - - - - - - - 2 4 - 6 10 - 6 39 28 - - - - -
91 40.0 114.00 118.00 114.00-121.50 2 6 10 6 39 28

70 39.5 81.00 eo. 5o o 7 . 50- 89.00 8 6 8 6 12 9 i 9 3 1

91 40.0 81.00 79.50 73 .00 -  89.00 7 a 13 19 9 16 1 10 8 -

118 39.5 92.50 93.50 33 .50 -101 .50 _ _ _ _ _ 4 12 20 11 17 19 21 5 _ 4 5 _ _ _ _
55 40.0 99.00 98.50 93 .00-104 .50 - - - - - 3 - 4 - 11 14 11 5 - 2 5 - - - - -
63 39.5 87.00 86.50 81 .00 -  97.00 ~ ~ “ - 1 12 16 11 6 5 10 ”

'
2 “ ~ ~ ~ ~

Sex, occupation, and industry division

MEN

CLERKS, ACCOUNTING, CLASS A ■
MANUFACTURING --------------------
NONMANUFACTURING ---------------

PUBLI C U T IL IT IES3 -----------
WHOLESALE TRADE -------------

CLERKS, ACCOUNTING, CLASS B
NONMANUFACTURING ---------------

PUBLIC UT IL IT IES3 -----------
WHOLESALE TRADE -------------

CLERKS, OROER --------------------------
MANUFACTURING --------------------
NONMANUFACTURING ---------------

WHOLESALE TRADE -------------

CLERKS. PAYROLL ----------------------

OFFICE BOYS -----------------------------
NONMANUFACTURING --------------

PUBLIC UT IL IT IES3 -----------
WHOLESALE TRADE ------------
FINANCE4---------------------------

TABULATING-MACHINE OPERATORS
CLASS A -----------------------------------

NONMANUFACTURING --------------

TABULATING-MACHINE OPERATORS
CLASS B -----------------------------------

NONMANUFACTURING--------------
PUBLIC U T IL IT IE S 3-----------
WHOLESALE TRADE ------------

TABULATING-MACHINF OPERATORS
CLASS C ----------------------------------

NONMANUF ACTUR T N G --------------

TYPISTS,  CLASS B --------------------
NONMANUFACTURING --------------

PUBLIC U T IL IT IE S 3-----------

BILLERS, MACHINE (BILLING 
MACHINE) -----------------------------------

BILLERS. MACHINE (BOOKKEEPING 
MACHINE) -----------------------------------

BOOKKEEPING-MACHINE OPERATORS
CLASS A -------------------------------------

MANUFACTURING ----------------------
NONMANUFACTURING ----------------

See footnotes at end of table.
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6

Table A-l. Office Occupations—Men and Women— Continued

(Average straight-time weekly hours and earnings for selected occupations studied on an area basis
by industry division, Atlanta, Ga. , May 1967)

Sex, occupation, and industry division

WOMEN -  CONTINUED

BOOKKEEPING-MACHINE OPERATORS,
CLASS 8 -----------------------------------------------

MANUFACTURING --------------------------------
NONMANUFACTURING---------------------------

WHOLESALE TRADE -------------------------
RETAIL TRADE ------------------------------
FINANCE4---------------------------------------

CLERKS, ACCOUNTING, CLASS A ------------
MANUFACTURING--------------------------------
NONMANUFACTURING --------------------------

PUBLIC U T IL IT IE S 3-----------------------
WHOLFSALE TRADE ------------------------
RETAIL TRADE ------------------------------
FINANCE4---------------------------------------

CLERKS, ACCOUNTING, CLASS B ------------
MANUFACTURING --------------------------------
NONMANUFACTURING --------------------------

PUBLIC U T IL IT IE S3-----------------------
WHOLFSALE TRADE -------------------------
RETAIL TRAOE ------------------------------
FINANCE4---------------------------------------

CLERKS, F ILE ,  CLASS A -----------------------
NONMANUFACTURING --------------------------

FINANCE4---------------------------------------

CLERKS, F ILE ,  CLASS B -----------------------
MANUFACTURING--------------------------------
NONMANUFACTURING--------------------------

PUBLIC U T IL IT IE S 3-----------------------
WHOLESALE TRADE ------------------------
FINANCE4---------------------------------------

CLERKS, F ILE ,  CLASS C ------ ----------------
NONMANUFACTURING --------------------------

FINANCE4---------------------------------------

CLERKS, ORDER -------------------------------------
MANUFACTURING --------------------------------
NONMANUFACTURING ---------------------------

WHOLESALE TRADE -------------------------
RETAIL TRADE ------------------------------

CLERKS, PAYROLL ----------------------------------
MANUFACTURING --------------------------------
NONMANUFACTURING ---------------------------

PUBLIC U T IL IT IE S 3-----------------------
RETAIL TRADE ------------------------------

COMPTOMETER OPERATORS -----------------------
MANUFACTURING--------------------------------
NONMANUFACTURING --------------------------

WHOLESALE TRADE -------------------------
RETAIL TRADE ------------------------------

Weekly earnings1 
(standard) Number of workers rece iv ing stra ight-t ime weekly ea.rnings of—

Number
of

workers

Average 
weekly 
hours1 

f standard] Mean2 Median 2 Middle range 2
Under
$
50

$
50 

and 
unde r

55

$
55

60

$
60

65

$
65

70

$
70

75

$
75

80

$ $
80

85

85

90

*
9C

95

$

100

$
100

105

t
105

110

t
n o

115

$
115

120

■J
120

130

S
130

140

i
140

150

$
150

160

S
160

170

%
170

and

over

354 39.5
$
83.50

$
91.00

$ $ 
75 .00 -  90.00 2 3 22 65 76 45 53 21 28 21 8 2 6 2

1 54 40.0 83.50 85.50 76 .50 -  90.00 - - 2 2 - 23 39 9 42 17 16 - - - - 2 2 - - - -
200 39.5 83.00 80.00 73 .00 -  92.00 - - - 1 22 <+2 37 36 11 4 12 21 8 - 2 4 - - - - -

69 40.0 95.50 99.00 84 .00-104 .00 - - - - 2 - - 20 3 - 12 20 8 - - 4 - - - - -
52 39.5 74.00 74.50 71. 50- 77.50 - - - - 6 24 18 l - 3
5 8 39.0 76.50 76.00 70 .00 -  82.00 - - 1 14 12 12 13 4 1 * 1 - - - ~ - - - -

68 8 39.0 104.50 102.00 87 .5 0 -117 .00 _ _ 9 20 23 91 64 41 70 63 92 33 29 43 5 6 20 19 7 _
136 39.5 113.00 112.00 91 .50-137 .50 - - - - 5 o - 4 16 12 5 15 2 Q 9 6 28 1 17 1 -
552 39.0 102.00 100.50 86 .00-111 .50 - - - - 14 23 87 48 2° 65 48 90 24 20 37 28 27 2 6 -
I 31 38.5 120.50 114.00 106.50-140.50 - - - - - - - - 1 2 16 2 36 1 1 3 8 14 25 2 6 -

94 39.5 104.00 100.00 91 .0 0 -116 .00 - - - - - - - 10 13 3 22 8 8 6 6 7 9 2 - - -
96 40.0 93.00 92.00 81 .50 -104 .50 - - - - - 6 9 29 3 4 12 11 9 1 4 8 - - - - -

220 38.0 93.50 91.50 83 .00 -105 .00 - - 4 9 14 49 31 19 15 26 37 5 2 6 5 - - - -

2,212 39.0 86 .50 83.50 75 .50 -  97.00 _ _ 3 102 146 249 39 6 317 206 199 120 91 149 113 79 29 13 1 - _ -
272 39.5 86.00 84.50 77 .00 -  90.00 - - 2 - 17 39 30 57 62 10 19 2 10 12 1 7 4 1 - - -

1 ,9 *0 39.0 86.50 83.00 75. 50- 97.50 - - 1 102 129 210 366 2b0 144 189 101 89 139 101 78 22 9 - - - -
451 33.0 87.00 82.50 77 .00 -  93.00 - - - - 2 45 152 56 20 100 25 7 1 5 32 4 2 - - - -
591 40.0 100.50 103.50 89 .50-111 .00 - - - - 3 14 35 40 60 55 44 62 111 96 46 18 7 - - - -
26 8 40.0 82.50 81.50 77 .00 -  89.50 - - - 12 10 13 79 65 26 18 20 12 13 - - - - - - - -
56 5 38.5 74.00 73.50 67 .50 -  80.50 - - 1 87 100 133 95 79 31 16 10 4 9 “ - - - - -

199 39.0 90.50 87.00 81 .00 -100 .00 - _ 2 - 4 16 21 42 34 25 6 18 - 2 24 4 _ 1 _ _ _
187 39.0 89.50 86.50 90 .50 -  95.00 - - 2 - 4 15 21 41 33 24 6 15 - 2 18 4 - 1 - - -

60 38.5 86.50 83.50 76 .50 -  99.00 - 2 “ 3 7 10 13 1 ° - 12 - 1 1 1 - -

609 39.0 70.00 69.00 58 .50-  78.50 16 60 109 67 67 103 54 54 9 19 7 21 14 4 5 _ _ _ _ _ _

70 39.5 84.00 81.00 71 .50 -103 .00 - - 4 - o 15 5 10 - 2 - 15 9 1 - - - - - - -

539 38.0 69.00 67.00 59 .00 -  76.00 16 60 105 67 58 83 49 44 9 17 7 6 5 3 5 - - - - - -

48 39.0 85.50 82.00 77 .50 -  91.00 - - - - - 6 12 15 3 3 - 2 1 1 5 - - - - - -

76 40 .0 80.50 74.00 71 .00 -  93.50 - - - 2 9 34 6 2 2 4 7 4 4 2 - - - - - - -

336 37.0 61 .50 59.50 55 .50-  68.00 16 60 105 53 32 40 17 9 4

376 39.0 67.00 66.00 61 .50-  71.50 - 2 58 104 104 57 34 5 5 _ - 4 1 - 2 - - - _ _ _

351 39.0 6 7 .OC 66.00 61 .50 -  71.00 - 2 56 06 99 50 31 5 5 - - 4 1 - 2 - - - - - -
227 38.5 64.00 64.00 60 .50 -  68.50 2 44 90 51 27 9 3 1

347 39.5 82.50 85.00 74 .00-  89.00 _ - 5 6 30 58 42 28 114 17 17 11 5 5 6 - 3 - _ _ _

70 40.0 86.50 87.50 74. 50- 97.50 - - - - - 19 8 3 11 7 11 6 5 - - - - - - - -

277 39.5 82 .00 85.00 73. 50- 98.50 - - 5 6 30 39 34 25 103 1C 6 5 - 5 6 - 3 - - - -

151 39.5 85.50 87.00 85 .00 -  8 9 .OC - - - 4 10 - 14 9 95 1 6 4 - 5 - - 3 - - - -

126 40.0 77.00 74.50 70 .50 -  83.00 - 5 2 20 39 20 16 8 9 “ 1 - 6 - ~ “ - - -

392 39.5 91 .00 90.50 78 .50 -104 .00 _ _ 5 6 21 37 40 61 23 56 25 26 15 12 42 19 2 2 _ _ _

164 39.5 89.50 90.00 79 .50-101 .00 - - - 2 18 12 1C 28 12 29 10 18 2 3 4 15 1 - - - -

228 39 .0 92.00 90.50 78 .50-109 .00 - - 5 4 3 25 30 3 3 11 27 15 8 13 9 39 4 1 2 - - -

63 38.5 99.50 100.00 79 .00 -117 .00 - - - - - 7 11 5 - 8 1 2 - P 15 4 - 2 - - -

81 39.5 91.50 92.00 77 .5 0 -107 .50 - 2 - 11 14 5 6 7 7 4 12 13 “ - - -

401 39.0 90 .00 86.50 81 .00 -  96.00 - _ _ 2 5 41 31 100 81 37 29 15 4 9 19 11 16 1 - - -

72 40.0 105.50 100.00 86 .50-124 .00 - - - - - 1 - 15 8 2 11 1 4 1 8 9 11 1 - - -

329 39 .0 87.00 85.00 80 .50-  91.50 - - - 2 5 40 31 85 73 35 18 14 - 8 11 2 5 - - - -

138 40.0 88.00 86.50 82 .00 -  92.50 - - - - - 9 6 44 34 21 8 10 - 4 - - 2 - - - -

161 38.5 82 .00 83.00 76. 50- 88.00 2 5 27 25 40 39 10 10 3

See footnotes at end of table.
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Table A-l. Office Occupations—Men and Women— Continued

(Average straight-time weekly hours and earnings for selected occupations studied on an area basis
by industry division, Atlanta, Ga., May 1967)

Sex, occupation, and industry division

Weekly earnings1 
(standard) Number of w orkers receiving straight-tim e weekly earnings of—

Number
of

workers

Average 
weekly 
hours1 

( standard) Mean2 Median 2 Middle range 2
Under
$
50

$ 1
50

and
under

55

%
55

60

S
60

65

65

70

$
70

75

$
75

80

$ $
80

85

85

90

t
90

95

S
95

100

1
100

105

*
105

110.

1
110

115

i r ™
115

120

120

130

t
130

1*0

V  ' ' 
1*0

150

t  " '•
150

160

* J
160

170

$
170

and

over

788 39.0
$
102.00

$
10* .50

$ $ 
89 .50 -114 .00 12 10 20 56 105 92 *6 58 36 19* 79 65 10 5

586 39.0 99.50 100.50 88 .00 -112 .50 - - - - 12 9 19 53 91 71 3* 5* 33 133 57 9 10 1 - - -
210 39.5 111.00 113.00 110.50-116 .00 - - - - - - 9 5 2 5 6 5 9 111 39 8 10 1 - - -
15* * 0 .0 96.50 92.50 87 .00 -109 .50 - - - - - * - 16 *8 19 7 9 1* 20 16 l - - - - -
118 37.5 91.00 90.50 8 6 .00 -  96.00 - - “ 5 5 12 3* 31 10 13 5 2 1 * “ ~ ~

915 39.0 83.00 81.00 73 .50 -  90.00 _ - 6 30 6 * 182 1*6 1*1 123 85 27 37 31 21 * 11 7 - - - -

195 *0 .0 95 .50 100.50 81 .0 0 -108 .50 - - - - 7 29 9 25 19 * - 3* 28 18 * 11 7 - - - -

720 39.0 79.50 79.00 73 .00 -  87.00 - - 6 30 57 153 137 116 10* 81 27 3 3 3 - - - - - - -

12* 38.0 82 .50 79.50 76 .00 -  91.00 - - - - - 2* * * 11 8 29 5 1 2 - - - - - - - -
139 39.5 83.50 85.00 79 .00 -  89.00 - - - 9 3 10 16 32 *6 13 7 - - 3 - - - - - - -
128 *3 .0 75.50 75.00 7 1 .00 -  83.50 - - 6 9 9 *2 16 21 15 8 2
2 25 39.0 78.50 77.50 7 1 .5 0 -  85.00 ~ 11 30 48 *7 35 21 17 13 2 1 ” - -

228 39.5 67.50 65.50 61 .50 -  74.00 _ _ 36 73 38 33 29 11 6 2
52 *0 .0 61.50 62.00 60 .00 -  64.00 - - 13 3* * - - 1

176 39.5 69.00 69.00 62 .50 -  75.50 - 23 39 3* 33 29 10 6 2
29 37.5 71.00 72.00 64 .50 -  74.50 - - - 8 l 15 5
7* *0 .0 68.00 67.00 62 .00 -  73.50 12 18 19 10 3 6 * 2

2,931 39.0 108.00 104.50 93 .0 0 -123 .50 _ _ 5 2 15 43 67 1*5 256 331 297 323 2 17 192 18* 5*6 1*9 65 33 36 25
96* 39.5 110.50 108.50 95 .50-127 .00 - - - - 2 16 15 22 68 111 100 109 59 3 C 30 338 23 15 5 1* 7,

1,967 39.0 106.50 103.50 92 .00-118 .50 - - 5 2 13 27 52 123 188 220 197 21* 158 162 15* 208 126 50 28 22 18
369 39.0 12* .00 120.00 110.00-134 .00 - - - - - - - - 5 * 26 2* 33 *2 52 55 78 9 22 * 15
*33 *0 .0 108.00 106.00 9 * .50 -1 1 7 .0 0 - - - - - * 6 17 51 *8 51 55 53 69 20 50 23 22 3 9 2
210 39.5 101.50 103.00 90 .00 -116 .00 - - - 2 7 3 10 10 20 10 22 23 25 1* 25 2* 7 - - - -
779 39.0 98.50 95.50 87 .00 -107 .00 5 ~ 6 20 35 85 111 123 8* 99 *6 32 *5 *7 12 18 2 9 ~

173 39.0 120.50 116.50 102.50-134 .00 _ _ _ _ 5 _ _ _ 10 1 16 23 17 12 10 31 10 13 10 9 6
59 39.5 115.50 116.00 98 .50-124 .50 - - - - - - - - * - 16 9 - - 5 12 6 * - 1 2

11* 39.0 123.00 117.50 106 .00 -1 *2 .00 - " - 5 “ - - 6 1 - 1* 17 12 5 19 * 9 10 8 *

629 39.0 116.00 115.50 99 .50 -128 .00 _ _ _ _ _ 1 5 6 12 63 78 85 19 39 76 102 70 28 18 1* 13
13* 39.5 113.50 109.50 97 .50 -127 .00 - - - - - - 5 5 8 7 19 19 5 7 12 21 7 7 2 5 5
*95 39.0 116.50 116.00 100.00-128 .50 - - - - - 1 - 1 * 56 59 66 1* 32 6* 81 63 21 16 9 8
125 39.0 132.00 133.50 119 .00 -1 *0 .00 - - - - - - - - - - - 7 6 * 19 20 *0 9 13 1 6
126 *0 .0 116.00 112.00 97 .50 -129 .00 - - - - - - - - 3 13 31 12 - 12 - 26 10 10 3 * 2
19* 38.5 108.00 104.50 98 .0 0 -118 .00 - - - - - - 3* 2* *5 7 15 38 17 9 1 “ *

1,185 39.5 110.50 112.00 97 .0 0 -126 .50 _ _ _ _ _ 15 21 61 70 89 91 122 88 89 76 378 52 20 5 8 -
*63 *3 .0 118.50 126.00 107.50-128 .50 - - - - - 8 8 - 15 19 28 33 11 15 9 293 9 * 3 8 -
722 39.0 105.50 105.00 93 .00 -117 .50 - - - - - 7 13 61 55 7C 63 89 77 7* 67 85 *3 16 2 - -
1*5 38.5 116.50 115.50 108.50-128.00 - - - - - - - - 1 4 8 9 22 27 21 25 28 - - - -
188 *0 .0 109.00 109.00 100.00-117 .50 - - - - - 1 - 2 13 20 11 25 30 30 20 21 7 8 - - -

52 *0 .0 106.50 110.50 100.00-118 .00 - - - - - - 3 - 3 * 3 7 6 7 12 6 1 - - - -
282 39.0 96.50 95.50 85 .50-104 .00 - - - 6 9 51 38 35 *1 *3 19 10 * 16 1 8 1

867 39.0 96.00 9* .00 87 .00 -104 .50 _ _ 5 2 10 26 37 72 1*8 170 107 8* 8* 50 16 25 16 * - 5 6
308 39.0 96.00 95.00 90 .50 -104 .00 - - - - 2 8 2 17 *1 85 37 *8 *3 8 * 12 l - - - -
559 39.5 96.00 93.00 86 .00-105 .00 - - 5 2 8 18 35 55 107 85 70 36 *1 *2 12 13 15 * - 5 6

79 *0 .0 120.00 113.50 100.00-130 .00 - - - - - - - - 2 - 18 8 5 10 11 6 10 - - 3 6
1*7 *0 .0 100.00 97.00 87 .00 -111 .00 - - - - - 3 6 15 31 15 9 7 20 27 - 3 5 * - 2 -
250 39.0 88.00 83.00 82 .00 -  93.50 5 6 1* 25 3* 65 53 19 8 12 5 *

WOMEN -  CONTINUED

KEYPUNCH OPERATORS. CLASS A
NONMANUFACTURING -------------

PUBLIC U T IL IT IE S 3---------
WHOLESALE TRADE -----------
FINANCE4-------------------------

KEYPUNCH OPERATORS. CLASS B
MANUFACTURING ------------------
NONMANUFACTURING -------------

PUBLIC U T IL IT IE S 3---------
WHOLESALE TRADE -----------
RETAIL TRADE ----------------
FINANCE4-------------------------

OFFICE GIRLS -------------------------
MANUFACTURING ------------------
NONMANUFACTURING ------------

PUBLIC U T IL IT IE S 3---------
RETAIL TRADE ----------------

SECRETARIES5---------------------------
MANUFACTURING ------------------
NONMANUFACTURING ------------

PUBLIC U T IL IT IE S 3--------
WHOLESALE TRADE ----------
RETAIL TRADE ----------------
FINANCE4-------------------------

SECRETARIES, CLASS A -------
MANUFACTURING -----------------
NONMANUFACTURING ------------

SECRETARIES, CLASS B ------
MANUFACTURING -----------------
NONMANUFACTURING ------------

PUBLIC U T IL I T IE S 3--------
WHOLESALE TRADE ----------
FINANCE4-------------------------

SECRETARIES, CLASS C ------
MANUFACTURING -----------------
NONMANUFACTURING ------------

PUBLIC U T IL IT IE S 3--------
WHOLESALE TRADE ----------
RETAIL TRADE ---------------
FINANCE4-------------------------

SECRETARIES, CLASS D ------
MANUFACTURING -----------------
NONMANUFACTURING ------------

PUBLIC U T IL I T IE S 3--------
WHOLESALE TRADE ----------
FINANCE4-------------------------

See footnotes at end of table.
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Tabic A-l. Office Occupations—Men and Women— Continued

(A ve rage  stra igh t-tim e weekly hours and earnings fo r  se lected  occupations studied on an area basis 
by industry d ivision , Atlanta, Ga. , May 1967)

Sex, occupation, and industry d ivision
Number

of
workers

Average 
weekly 
hours1 

(standard)

Weekly earnings1 
(standard) Number of workers rece iv in g  sitra igh t-tim e weekly earnings of—

Mean2 Median 2 Middle range 2
Under
$
50

S $
50

and
under

55

55

60

$ !
60

65

t
65

70

i  :
70

75

75

80

t  i
80

85

t !
85

90

% i
90

95

i
95

100

i ■
100

105

t
105

1 )0

i
n o

115

(
115

*20

$ $
120

130

130

j)4Q

$
140

15Q

$
150 

__ J.6.Q

$
160

170

$
170

and

over

WOMEN -  CONTINUED
$ $ $ $

STENOGRAPHERS, GENERAL --------------------- 1 ,468 39.0 90.50 86 .50 7 9 .0 0 - 99 .50 - - - 1 46 152 220 245 209 149 87 64 88 59 49 80 19 - - - -
MANUFACTURING -------------------------------- 289 40 .0 91.50 91.50 8 0 .50 -106 .00 - - - - 6 24 38 42 26 35 14 19 58 22 5 - - - - - -
NONMANUFACTURING ------------------------------------- 1,179 39.0 90 .00 86.00 7 8 .5 0 - 97 .50 - - - 1 40 128 182 203 183 114 73 45 30 37 44 80 19 - - - ~

PUBLIC U T I L I T I E S 3-------------------------------- 429 38 .5 95 .50 91.00 79 .00 -1 1 3 .5 0 - - - - - 29 97 51 29 52 19 16 19 15 37 63 2 - — - ~
WHOLESALE TRADE ---------------------------------- 350 40.0 93.00 88.00 82 .00 -101 .00 - - - * 4 29 25 73 71 31 26 23 5 22 7 17 17 ~ ~

39.5 80.50 79.50 7 6 .0 0 - 85.50 2 15 31 18 9 12
F I N A N C E 4--------------------------------------- 239 38.5 81.00 82.00 7 2 .5 0 - 88.00 - - - 1 31 51 19 47 54 17 8 6 5 “ “ “ “ ~ ”

STENOGRAPHERS, SENIOR ----------------------- 1 ,118 39.5 103.50 106.50 9 1 .00 -117 .50 - - - - 2 25 16 103 115 125 63 90 69 151 146 208 5 - - - -
NONMANUFACTURING -------------------------- 596 39.0 99 .50 100.50 8 9 .50 -110 .50 - - - - 1 21 14 68 51 80 56 84 67 58 49 43 4 - - - -

PUBLIC U T I L ITIES3----------------------- 158 39.0 104.50 107.00 9 0 .50 -118 .50 - - - - - - 1 29 9 12 15 5 20 14 20 30 3 - - - -
WHOLESALE TRADE ------------------------- 145 40 .0 105.00 104.50 100 .50 -111 .00 - - - - 1 - - - 5 10 16 48 25 19 13 8 - - - -
F I N A N C E 4--------------------------------------- 179 38.5 90 .00 90.50 8 3 .5 0 - 95 .00 - “ - - 21 5 29 31 51 9 13 11 1 6 1 1 ~ ~

SWITCHBOARD OPERATORS, CLASS A ------ 56 39.5 100.00 101.50 8 7 .50 -113 .00 - - 1 - 1 1 8 7 2 4 14 2 5 - 9 2 - - " -

SWITCHBOARD OPERATORS, CLASS B ------ 319 39.5 72.00 74.00 56 .5 0 - 87.00 6 65 4 36 25 13 22 20 47 18 22 8 3 20 - 11 3 - 2 - - -
NONMANUFACTURING -------------------------- 304 39.5' 72 .00 73.50 56 .0 0 - 88 .00 65 4 36 23 13 17 17 44 17 21 8 3 20 - 11 3 - 2 - ~

PUBLIC U T I L ITIES3----------------------- 32 40.0 108.50 109.00 105 .00 -118 .00 - - 1 1 ~ 1 4 1 11 “ 10 3 ~ “ ~
RETAIL TRACE -------------------------- — 89 40.0 76.50 79.50 71* 50— 84.00 3 6 9 15 13 26 12 3 2

SWITCHBOARD OPERATOR-RECEPTIONISTS- 456 39.5 84.50 83.50 7 6 .5 0 - 92 .00 _ _ 6 10 17 64 57 104 62 64 33 8 1 9 12 4 5 - - - -
MANUFACTURING -------------------------------- 149 40 .0 82.00 83.50 7 4 .5 0 - 90.50 - - 6 - 10 25 17 26 26 25 12 - 1 - - - 1 - - -

NONMANUFACTURING -------------------------- 307 39.5 85 .50 83.50 7 7 .5 0 - 92.50 - - - 10 7 39 40 78 36 39 21 8 - 9 12 4 4 - - - -
PUBLIC U T I L I T I E S 3----------------------- 49 40.0 103.00 100.00 9 3 .50 -116 .50 - - - - - - - - 2 15 8 5 - 4 11 4 - - - - -
WHOLESALE TRAOE ------------------------- 140 40 .0 84.00 83.00 7 6 .5 0 - 88.50 “ 10 “ 20 20 34 30 4 9 3 “ 5 1 4 ~ “

TABULATING-MACHINE OPERATORS,
CLASS B ----------------------------------------------- 72 39.0 91 .50 92.00 82 .0 0 - 95.50 - - - - - 5 a 13 - 28 8 6 - 1 1 2 - ~ ~

NONMANUFACTURING -------------------------- 70 39.0 91.00 91.50 8 2 .0 0 - 95 .00 “ “ “ ■ “ 5 8 13 “ 28 6 6 ~ 1 ~ 1 2 “ ~ ”

TRANSCRIBING-MACHINE OPERATORS,
GENERAL ----------------------------------------------- 482 39 .0 83.00 83.00 7 5 .0 0 - 90.00 - - - 2 28 89 64 94 85 54 33 18 11 3 1 ~ - ~ -

NONMANUFACTURING --------------------------- 454 39.0 83.50 83.50 7 5 .0 0 - 90 .50 - - - 2 27 83 58 81 84 53 33 18 11 3 1 - ~ - - - -
WHOLESALE TRADE ------------------------ 158 40.0 84.00 84.50 7 6 .5 0 - 90 .00 - - - - 10 28 6 38 39 12 16 3 3 3 ~ " - - —
F I N A N C E 4 --------------------------------------- 168 38 .0 80.00 80.00 7 5 .0 0 - 85 .50 2 7 32 43 39 27 11 5 1 1 - “ — ~

TYPISTS, CLASS A -------------------------------- 440 39.0 86.00 85.00 7 9 .5 0 - 92 .50 _ _ - 7 27 34 48 106 83 51 24 12 21 7 19 1 - - - - -
MANUFACTURING -------------------------------- 75 40 .0 88.50 86.00 7 7 .0 0 - 98.50 - - - - 10 4 12 10 9 8 6 - 1 3 11 1 - - - - -
NONMANUFACTURING -------------------------- 365 38.5 86 .00 85.00 8 0 .0 0 - 91 .50 - - - 7 17 30 36 96 74 43 18 12 20 4 8 - - - - - -

PUBLIC U T ILITIES3----------------------- 72 39.0 94.00 91.00 8 1 .00 -105 .00 - - - - - - 15 13 6 10 3 8 9 - 8 - - - - - -
WHOLESALE TRADE ------------------------- 71 40 .0 84.00 83.00 8 0 .5 0 - 86.00 - - - - 3 6 6 37 9 4 - - 2 4 “ - ~ - - - ~

153 37.5 82.50 84.50 7 5 .5 0 - 89.50 22 12 30 41 21 10F I N A N C E — — ------ ------------— --------- 1

TYPISTS, CLASS B -------------------------------- 1,181 39 .0 75.50 73.50 68 .0 0 - 81.50 _ _ 27 137 237 281 155 142 96 31 15 28 5 3 23 1 - - - - -

MANUFACTURING --------------------------------------------- 168 40 .0 74 .00 72.00 6 7 .0 0 - 80.50 - - 5 13 56 24 26 20 8 6 - 8 2 - - - - - - - —
NONMANUFACTURING ------------------------------------- 1,013 39.0 75 .50 73.50 6 8 .0 0 - 82 .00 - - 22 124 181 257 129 122 88 25 15 20 3 3 23 1 - - - - -

PUBLIC U T I L ITIES3-------------------------------- 128 39.5 92 .00 89.00 80 .00 -103 .50 - - - - - 13 18 27 8 18 7 8 3 2 23 1 - “ -
WHOLESALE TRADE ----------------------------------- 178 40 .0 76 .00 74.00 7 1 .5 0 - 82 .00 - - -*■ 12 12 79 16 37 16 1 4 - - 1 - - - - - - -
RETAIL TRADE ------------------------------ 81 39.5 68.50 69.00 6 4 .5 0 - 74 .00 9 13 23 20 9 3 3 1
F I N A N C E 4- — — — ------ ------------ ----- 522 38.5 71 .50 70. 50 6 6 .0 0 - 76.50 11 98 138 124 81 28 29 5 4

1 Standard hours re fle c t the workweek fo r  which em ployees rece ive  their regu lar stra igh t-tim e sa laries (exc lu s ive  o f pay fo r  overtim e at regu lar and/or prem ium  ra tes), and the earnings correspond 
to these w eekly hours.

2 The mean is computed fo r  each job by totaling the earnings of a ll w orkers and dividing by the number o f w orkers . The median designates position— half o f the em ployees surveyed re c e iv e  m ore  
than the rate shown; half re ce ive  less than the rate shown. The m iddle range is defined by 2 rates o f pay; a fourth o f the workers earn less than the low er o f these rates and a fourth earn m ore  than the 
higher rate.

3 Transportation, communication, and other public u tilities .
4 Finance, insurance, and rea l estate.
5 May include w orkers other than those presented separately.
6 W orkers w ere  distributed as fo llow s: 35 at $35 to $40; and 30 at $40 to $45.
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Tabic A-2. Professional and Technical Occupations—Men and Women

(A verage  stra ight-tim e w eek ly hours and earnings for selected occupations studied on an area  basis 
by industry d iv is ion , Atlanta, Ga. , May 1967)

Sex, occupation, and industry d iv is ion
weekly 
hours1 2 

(standard)

Weekly earnings1 
(standard)

i t i i
65 70 75

and
unde r “  “

Num ber of w orkers  rece iv in g  s tra igh t-tim e w eek ly earnings of—
"$------- 1------- 1------- j------- $------- $------- i------

85 90 95 100 105 110 115

70 75 80 85 90 95 100 105 110 115 120

i r ? t i $ $ i i i—
120 130 140 150 160 170 180 190 200 210

130 140 150 160 170 180 190 200 210 220

DRAFTSMEN, CLASS A -
M A N U FACTURING ---
NDNMANUF A C T U R I N G

222
89

133

40*0
40 .0
40 .0

$
151.50
158.00
147.00

$
150.50 
158.00
145.50

$ $
1 3 3 .0 0 -  164.00
1 4 7 .0 0 - 181.00
1 3 0 .0 0 - 162.50

_ _ _ - _ _ - 3 6 2 1 34 35 28 40 27 14 12 13 7
6 2 - 4 8 7 27 12 - 12 - 11 -

- - - - - - - 3 - - 1 30 27 21 13 15 14 - - 2 7

DRAFTSMEN. CLASS B - 
M A N UFACTURING —  
N 0 N M ANUFACTURING

382
248
134

40.0
40.0
40 .0

130.50
132.50
126.50

132.50
134.00
124.00

116 .50 -140 .50
1 2 1 .0 0 - 143.00
1 0 9 .0 0 -  138.00

10 7 47 11 11 30 48 121 52 3 11 12 19 - - -
8 4 27 - 10 12 26 86 46 - 6 12 11 - - -
2 3 20 11 1 18 22 35 6 3 5 - 8 - - -

DRAFTSMEN, CLASS C ---
MA N U FACTURING ------
NQNMANUF A C T U P I N G  —  

PU8LIC U T I L I T I E S 3

322
120
202

51

39.0
40.0
38.5
38.5

108.50
112.50 
106.00

92.50

106.50
118.00

98.50
89.50

9 3 .5 0 -  123.00 
102 .50 -124 .50

9 1 .5 0 -  116.00
8 2 .5 0 - 97.00

5 15 11 21 43 43 18 19 18 31 58 23 9 - 8 - - - - -
- 8 4 1 7 7 7 3 4 31 45 3
5 7 7 20 36 36 11 16 14 - 13 20 9 - 8 - - - - -

5 7 2 14 8 7 1 2 - - 1 4

D R A F T S M E N - T R A C E R S  -> 
NONMANUF ACTURING

166
138

39.5
39.5

88.50 84.50
91.50  87.00

7 9 .5 0 - 93 .50  
8 2 .00 -101 .00

4 12 30 41 25 19
4 -  16 39 25 19

7 14
7 14

7 7
7 7

WOMEN

NURSES, INDUSTRIAL (REGISTERED! ---
MA N UFACTURING -----------------------

83
50

39.5 120.50 
40 .0  126.50

120.00
134.50

1 0 7 .0 0 - 137.00
1 1 2 .0 0 -  139.00

4 10 8 10- 6 5 5
6 8 23
2 4 20

5
3

1 Standard hours re fle c t  the workweek for which em ployees rece ive  their regu lar stra igh t-tim e sa laries (exc lu s ive  o f pay fo r  overtim e at regu lar and/or prem ium  ra tes ), and the earnings correspond 
to these w eek ly hours.

2 F o r defin ition  o f term s, see footnote 2, table A - l .
3 Transportation , com m unication, and other public u tilities .
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Table A-3. Office, Professional, and Technical Occupations—Men and Women Combined

(Average straight-time weekly hours and earnings for selected occupations studied on an area basis
by industry division, Atlanta, Ga. , May 1967)

Occupation and industry d ivision of

OFFICE OCCUPATIONS

BILLERS, MACHINE (B ILLING
MACHINE! --------------------------------------------- 79

NONMANUFACTURING --------------------------  57

BILLERS, MACHINE (BOOKKEEPING
MACHINE) -----------------------------------

NONMANUFACTURING----------------
95
51

BOOKKEEPING-MACHINE GPERATORS,
CLASS A --------------------------------------

MANUFACTURING -----------------------
NONMANUFACTURING ------------------

1 22
55
67

BOOKKEFPING-MACHINE GPERATORS,
CLASS 8 --------------------------------------

MANUFACTURING -----------------------
NONMANUFACTURING ------------------

WHOLESALE TRADE ----------------
RETAIL TRADE ---------------------
FINANCE2------------------------------

366
154
212
81
52
58

CLERKS, ACCOUNTING, CLASS A
MANUFACTURING ------------------
NONMANUFACTURING------------

PUBLIC U T IL IT IE S 3---------
WHOLESALE TRADE -----------
RETAIL TRADE ----------------
FINANCF2-------------------------

1,064
260
804
183
247
103
244

CLERKS, ACCOUNTING, CLASS B ------------
MANUFACTURING --------------------------------
NONMANUFACTURING --------------------------

PUBLIC U T IL IT IE S 3-----------------------
WHOLESALE TRADE -------------------------
RETAIL TRADE ------------------------------
FINANCE2---------------------------------------

2,558
299

2,259
495
810
283
598

CLERKS, F IL E , CLASS A -----------------------
NONMANUFACTURING--------------------------

FINANCE2 ---------------------------------------

223
211

65

CLERKS, F IL E , CLASS B -----------------------
MANUFACTURING--------------------------------
NONMANUFACTURING --------------------------

PUBLIC U T IL IT IE S 3-----------------------
WHOLESALE TRADE ------------------------
FINANCE2---------------------------------------

658
73

585
52
80

358

CLERKS, F IL E , CLASS C 
NONMANUFACTURING — 

FINANCE2---------------

381
356
227

CLERKS, ORDER -------------------------------------
MANUFACTURING --------------------------------
NONMANUFACTURING --------------------------

WHOLESALE TRAOE -------------------------
RETAIL TRADE ------------------------------

755
176
579
435
144

Average

Weekly 
hours 1 

(standard]

Weekly 
earnings 1 
(standard)

40,0
$
83.50

40 .0 87 .50

40 .0 80 .50
40 .0 72 .50

39.5 93.50
40 .0 99 .00
39.5 89.00

39.5 84.50
40 .0 83.50
39.5 8 5 .OC
40.0 98.50
39.5 74.00
39 .0 76.50

39.5 112.00
39.5 120.50
39.0 109.50
39.0 123.00
40 .0 119.50
40 .0 94 .00
38.5 94.00

39.0 89 .00
39.5 87.50
39.0 89.50
38.5 89 .00
40 .0 102.50
40 .0 84.00
38.5 75 .50

39.0 90.50
39.0 90 .00
38.5 86.00

38.5 70.50
39 .5 85.00
38 .0 68 .50
39.0 87.50
40 .0 81 .50
37.5 61 .50

39 .0 67.00
39.0 67 .00
38.5 64 .00

40 .0 97 .00
40 .0 104.00
40 .0 94 .50
40 .0 100.00
40 .0 79 .00

Occupation and industry d ivision
Number

of

OFFICE OCCUPATIONS -  CONTINUED

CLERKS, PAYROLL --------
MANUFACTURING ------
NONMANUFACTURING -  

PUBLIC U T IL IT IE S  
RETAIL TRAOE -----

454
198
256

82
81

COMPTOMETER OPERATORS
MANUFACTURING -------
NONMANUFACTURING — 

WHOLESALE TRADE • 
RETAIL TRAOE -----

401
72

329
138
161

DUPLICATING-MACHINE OPERATORS
(MIMEOGRAPH OR DITTO) ---------------------  75

NONMANUFACTURING --------------------------  52

KEYPUNCH OPERATORS, CLASS A ------------
NONMANUFACTURING --------------------------

PUBLIC U T IL IT IE S 3-----------------------
WHOLESALE TRADE ------------------------
FINANCE2---------------------------------------

812
604
226
154
119

KEYPUNCH OPERATORS, CLASS B ------------
MANUFACTURING------------------------------ -
NONMANUFACTURING --------------------------

PUBLIC U T IL IT IE S 3-----------------------
WHOLESALE TRADE ------------------------
RETAIL TRADE ------------------------------
FINANCE2---------------------------- ---------

920
198
722
126
139
128
225

OFFICE 80YS AND GIRLS----
MANUFACTURING -----------
NONMANUFACTURING ------

PUBLIC U T IL IT IE S 3-
WHOLESALE TRADE ----
RETAIL TRADE ---------
FINANCE2------------------

446
87 

359
74
89
79
88

SECRETARIES4----------------
MANUFACTURING ------
NONMANUFACTURING -  

PUBLIC U T IL IT IE S  
WHOLESALE TRAOE
RETAIL TRADE -----
FINANCE2--------------

2 ,937
967

1,970
372
483
210
779

SECRETARIES. CLASS A ---------------------
MANUFACTURING --------------------------------
NONMANUFACTURING --------------------------

174
60

114

SECRETARIES, CLASS B ---------------------
MANUFACTURING --------------------------------
NONMANUFACTURING ---------------------------

PUBLIC U T IL IT IE S 3-----------------------
WHOLESALE TRADE -------------------------
FINANCE2---------------------------------------

630
134
496
126
126
194

Average

Occupation and industry d iv is ion
Number

of

Average

Weekly 
hours 1 

(standard)

Weekly 
earnings 1 
(standard)

Weekly 
hours 1 

(standard'

Weekly 
earnings 1 

I (standard)

OFFICE OCCUPATIONS -  CONTINUED

39.5
$
94 .00 SECRETARIES4 -  CONTINUED

40 .0 93.50 $
39 .5 95.00 SECRETARIES, CLASS C --------------------- 1 ,188 39.5 110.50
38 .5 105.00 MANUFACTURING -------------------------------- 465 40 .0 118 .50
39.5 91.50 NONMANUFACTURING --------------------------- 723 39.0 105 .50

PUBLIC U T IL IT IE S 3----------------------- 146 38.5 116 .50
WHOLESALE TRADE ----------------------------------- 188 40.0 109.00

39 .0 90.00 RETAIL TRADE ------------------------------------------- 52 40.0 106 .50
40 .0 105.50 FINANCE2---------------------------------------- 282 39 .0 96 .50
39.0 87.00
40 .0 88.00
38.5 82.00 SECRETARIES, CLASS D ------------------------------ 867 39 .0 96 .00

MANUFACTURING --------------------------------------------- 308 39.0 96.00
NONMANUFACTURING ------------------------------------- 559 39 .5 96 .00

38.5 83.50 PUBLIC U T IL IT IE S 3-------------------------------- 79 4 0 .0 120.00
38 .0 81.00 WHOLESALE TRADE ----------------------------------- 147 40 .0 100.00

FINANCE2 ------------------------------------------------------- 250 39 .0 88.00
39.5 102.50
39.0 100.00 STENOGRAPHERS, GENERAL ------------------------------ 1,479 39.5 90 .50
39 .5 111.50 MANUFACTURING --------------------------------------------- 290 40 .0 92 .00
40 .0 96.50 NONMANUFACTURING ------------------------------------- 1,189 39.0 90 .00
37.5 91.00 PUBLIC U T IL IT IE S 3----------------------- 434 38.5 96 .00

WHOLESALE TRADE ------------------------- 355 40 .0 93.00
39 .0 83.00 RETAIL TRADE ------------------------------ 88 39.5 80 .50
40 .0 95.50 FINANCE2 - — - — -------— 239 38.5 81 .00
39.0 79.50
38.5 83.00 STENOGRAPHERS, SENIOR ----------------------- 1 ,127 39.5 103.50
39.5 83.50 NONMANUFACTURING --------------------------- 597 39.0 99 .50
40 .0 75.50 PUBLIC U T IL IT IE S 3----------------------- 158 39.0 104.50
39 .0 78.50 WHOLESALE TRADE ------------------------- 146 40 .0 105.00

FINANCE2---------------------------------------- 179 38 .5 90 .00
39.5 71.00
40 .0 71.50 SWITCHBOARD OPERATORS, CLASS A ------ 56 39 .5 100 .00
39.5 71.00
38.5 80.00 SWITCHBOARD OPERATORS, CLASS B ------ 319 39.5 72 .00
40 .0 71.00 NONMANUFACTURING --------------------------- 304 39.5 72 .00
40 .0 67.50 PUBLIC U T IL IT IE S 3----------------------- 32 4 0 .0 108.50
38.5 66.50 RETAIL TRADE ------------------------------- 89 40 .0 76 .50

39.0 108.00 SWITCHBOARD OPERATOR-RECEPTION ISTS- 456 39.5 84 .50
39.5 110.50 MANUFACTURING -------------------------------- 149 40 .0 82 .00
39.0 1C6.50 NONMANUFACTURING --------------------------- 307 39.5 85 .50
39.0 124.00 PUBLIC U T IL IT IE S 3----------------------- 49 40 .0 103.00
40 .0 108.00 WHOLESALE TRAOE ------------------------- 140 40 .0 84 .00
39.5 101.50
39 .0 98.50 TABULATING-MACHINE OPERATORS,

CLASS A ----------------------------------------------- 171 39 .5 127.50
39.0 120.50 NONMANUFACTURING --------------------------- 107 39.5 121.50
39.5 115.50
39.0 123.00 TABULATING-MACHINE OPERATORS,

CLASS B ----------------------------------------------- 279 39.5 100 .50
39 .0 116.00 NONMANUFACTURING --------------------------- 243 39.5 98 .00
39.5 113.50 PUBLIC U T IL IT IE S 3----------------------- 74 39 .0 97 .00
39.0 116.50 WHOLESALE TRADE ------------------------- 69 40 .0 105.50
39 .0 132.00 FINANCE2---------------------------------------- 71 39 .5 88 .50
40 .0 116.00
38 .5 108.00

See footnotes at end of table.
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Table A-3. Office, Professional, and Technical Occupations—Men and Women Combined— Continued

(A verage  stra igh t-tim e w eekly hours and earnings fo r selected occupations studied on an area basis 
by industry d iv is ion , Atlanta, Ga. , May 1967)

Occupation and industry d ivision
Number

of
workers

Average

Occupation and industry d ivision
Number

of
workers

Average

Occupation and industry d ivision
Number

of

Average

Weekly 
hours 1 

(standard)

Weekly 
earnings 1 
(standard)

Weekly 
hours 1 

(standard)

Weekly 
earnings 1 
(standard)

Weekly 
hours 1 

(standard)

Weekly 
earnings 1 
(standard)

OFFICE O CCUPATIONS -  CONTINUED OFFICE OCCUPATIONS -  CONTINUED PROFESSIONAL AND TECHNICAL
$ OCCUPATIONS -  CONTINUED

T A B U L A T I N G - M A C H I N E  OPERATORS, $ TYPISTS. CLASS B -------------------------------- 1.278 39.0 78.50 $MANUFACTUR ING 170 40 .0 74 .00119 DRAFTSMEN* CLASS B 399 40.0 130.00
NONMAN U F A C T U R I N G  -------------------------- 98 39.0 83.00 NONMANUFACTURING --------------------------- 1,108 39 .0 79.00 MANUFACTURING -------------------------------- 253 40 .0 132.50

PUBLIC UTILITIES3-----------------------  4 219 39.5 101.00 N O N M ANUFACTURING -------------------------- 146 39.5 126.00
TRA N S C R I B I N G - M A C H I N E  OPERATORS, WHOLESALE TRADE ------------------------- 182 40 .0 76 .50 PUBLIC U T I L I T I E S 3----------------------- 25 38.5 113.50
GENERAL ----------------------------------------------- 482 39.0 83.00 RETAIL TRADE ------------------------------ 81 39.5 68 .50

MOMMA Nil 1C AT Tl ID F Kir _ 454 522 38.5 71 .50 107.50NUNnAf'iUr At lUK 1 INb ” r 1 nlHliL C ■ URArTbWcNt CLASS C » 338 39.0
W H O L ESALE TRADE ------------------------ 158 40 .0 84.00 MANUFACTURING -------------------------------- 123 40.0 112.00
FIN A N C E 2 --------------------------------------- 168 38.0 80.00 NONMANUFACTURING -------------------------- 215 38.5 105.50

PROFESSIONAL AN0 TECHNICAL PUBLIC U T I L I T I E S 3----------------------- 54 38.5 92.50
TYPISTS, C L A S S  A -------------------------------- 449 39.0 86.50 OCCUPATIONS

M A N U F A CTURING -------------------------------- 75 40 .0 88.50 DRAFTSMEN-TRACERS ------------------------------ 266 39.0 87.50
N C N M A N U FACTURING ------------------- 374 38.5 86.00 NONMANUFACTURING --------------------------- 236 39.0 89.00

PUBLIC U T I L I T I E S 3----------------------- 81 39.0 94.00 DRAFTSMEN, CLASS A ---------------------------- 229 40.0 1 5 1 .0C
WHOLESALE TRADE ------------------------ 71 40.0 84.00 MANUFACTURING -------------------------------- 96 40.0 157.00 NURSES, INDUSTRIAL IREGISTERED) ----- 85 39.5 121.00

NONMANUFACTURING —________ — _____—— 133 40 .0 147.00 y AKIIIC AT TIIO VAir . ... 52. 126.50r lN A N C fc -------- nflnura l  i uk liNb • • • • • • • • •  « 40.0

1 Standard hours r e fle c t  the workweek for which em ployees re ce ive  their regu lar stra igh t-tim e sa laries  (exc lu s ive  o f pay for o vertim e at regu lar and/or prem ium ra tes ), and the earnings 
correspond to these week ly hours.

2 F inance, insurance, and rea l estate.
3 T ransportation , communication, and other public u tilities .
4 M ay include w orkers  other than those presented separately.
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Table A-4. Maintenance and Powerplant Occupations

(Average straight-time hourly earnings for men in selected occupations studied on an area basis
by industry division, Atlanta, Ga. , May 1967)

Occupation and industry divisii

Hourly ea •nings 1 Number o f w orkers receiv ing stra ight-tim e hourly earnings o f—

% $ % t $ S s T % $ $ $ 1 $ S $ * $ S t $ t $
1.50 1.60 1.70 1.80 1.90 2 .00 2. 10 2,,20 2.30 2.40 2.50 2,,60 2.70 2.80 2., 90 3 .00 3 . 10 3 .20 3 .40 3 .60 3 .80 4. 00 4 .20

Mean2 Median 2 Middle range 2 and and
under

1.60 1.70 1.80 1.90 2.00 2 .10 2 .20 2.,30 2.40 2.50 2 .60 2,.70 2.80 2.90 3,,00 3 .1 0 3 .20 3 .40 3 .60 3.80 o o 4. 20 over

$ $ $ $
168 3. 14 3 .44 2 .2 1 -  3 .77 - - 2 - - - 40 2 4 4 4 5 1 4 - 5 - 9 18 33 27 3 7
57 3.16 3 .35 2 .6 1 - 3 .65 - - - - - - - 2 4 4 4 5 - 2 - 5 - 6 6 11 6 2 -

I I I 3 .12 3 .49 2 .1 7 - 3.81 2 ** - - 40 “ " ~ 1 2 - - 3 12 22 21 1 7

397 3.68 3. 80 3 .4 6 -  3 .93 _ _ _ _ - - - 1 6 2 2 - 23 3 11 6 31 38 73 157 36 8
328 3.66 3.82 3 .4 2 - 3 .94 6 2 2 - 23 3 10 6 26 38 36 146 22 8

69 3.76 3 .77 3 .7 2 - 3 .88 - - “ “ - 1 ~ _ ~ * - 1 - 5 - 37 11 14 “

126 3. 27 3 .47 2 .8 7 -  3 .74 - - - - 2 2 9 9 2 2 2 1 - 4 1 2 4 15 18 37 6 8 2
69 3.38 3.65 3 .3 2 -  3 .76 - - - - - - 2 7 - 2 1 1 - 2 - - 1 8 6 31 3 5 -
57 3. 14 3 .35 2 .3 8 -  3 .62 - “ 2 2 7 2 2 “ 1 “ 2 1 2 3 7 12 6 3 3 2

359 2.41 2 .29 2 .1 4 -  2 .69 1 15 2 4 23 22 61 61 9 - - 80 10 10 60 1 _ _ _ _ _ _ _

168 2.44 2 .64 2 .0 6 -  2 .69 15 1 2 22 4 7 5 80 10 10 12 - - - - - -

326 3.43 3 .54 3 .0 9 -  3.91 _ _ - _ 1 - - 3 1 12 - 14 3 17 6 28 19 22 93 22 53 32 -

292 3.38 3.52 3 .0 7 -  3 .62 ~ ** ~ ~ 1 “ 3 1 12
"

14 3 17 3 28 19 22 93 20 24 32 “

869 3.28 3.45 3 .0 0 - 3 .59 _ _ 5 _ _ 1 6 12 11 20 30 8 16 24 87 16 38 94 302 143 56 _ _

125 2.92 2 .59 2 .4 2 - 3 .55 - - 5 - - - 5 11 7 16 19 2 5 - 6 - - 7 17 1 24 - -
744 3.35 3.46 3 .1 7 - 3 .59 - - - - - 1 1 1 4 4 11 6 11 24 81 16 38 87 285 142 32 - -
662 3.37 3.48 3 .2 3 -  3.61 - 1 1 1 " 4 11 5 22 69 8 36 71 259 142 32 ~

737 2.94 2 .97 2 .4 7 - 3 .45 - - - 10 5 31 25 33 59 33 20 70 12 43 39 58 50 43 74 126 4 2 _

517 2.85 2.82 2 .3 8 - 3 .36 - - - 10 5 11 25 31 59 33 20 48 10 43 16 46 12 21 49 73 3 2 -
220 3. 15 3. 18 2 .9 4 -  3 .60 - - 20 “ 2 “ 22 2 23 12 38 22 25 53 1 - -

75 2.65 2.93 1 .8 9 - 3 .17 - 10 - 10 - - 2 - - - 4 7 - 4 3 _ 23 12 _ - - - -

75 2.65 2 .93 1 .8 9 - 3 .17 - 10 - 10 " 2 ” 4 7 4 3 “ 23 12 ” - - “

164 2.82 2 .29 2 .1 3 - 3 .82 3 _ _ - 8 11 56 5 4 2 4 1 - 1 _ 1 5 2 12 1 42 _ 6
70 3.51 3.81 3 .3 9 -  3 .87 - - - - - 1 - 5 4 1 - - - - - - 5 2 12 1 35 - 4
94 2.32 2. 15 2 .1 0 -  2 .19 3 - - 8 10 56 - l 4 1 “ 1 1 - “ - 7 - 2

125 3.73 3 .79 3 .7 1 - 3 .94 1 1 2 2 _ - 15 5 37 62 _ _

125 3.73 3 .79 3 .7 1 -  3 .94 - - - - “ “ 1 1 2 2 15 5 37 62 “

216 3.83 3.93 3 .6 8 -  4 .00 2 11 1 10 16 29 94 53 -

216 3.83 3.93 3 .6 8 - 4 .00 2 11 1 10 16 29 94 53

CARPENTERS, MAINTENANCE ----
MANUFACTURING -------------
NGNMANUFACTURING ---------

ELECTRICIANS, MAINTENANCE -
MANUFACTURING ------------
NONMANVJF A C T U R I N G ---------

ENGINEERS, STATIONARY ------
MANUFACTURING -------------
NDNMANUFACTURING ---------

HELPERS, MAINTENANCE TRADES 
M A N U F A C T U R I N G -------------

MACHINISTS, MAINTENANCE ----
M A N U F A C T U R I N G -------------

MECHANICS, AUTOMOTIVE
(MAINTENANCE! ---------------

MANUFACTURING -------------
NONMANUFACTURING ---------

PUBLIC U T I L I T I E S 3------

MECHANICS, MAINTENANCE -----
MANUFACTURING -------------
NONMANUFACTURING ---------

O I L E R S --------------------------
MANUFACTURING -------------

PAINTERS, MAINTENANCE ------
MANUFACTURING -------------
NONMANUFACTURING ---------

PIPEFITTERS. MAINTENANCE --
M A N U F A C T U R I N G -------------

TOOL AND DIE MAKERS ---------
MANUFACTURING ------------- 1 2 3

1 Excludes prem ium  pay fo r overtim e and fo r  w ork  on weekends, holidays, and late shifts.
2 For defin ition o f term s, see footnote 2, table A - l .
3 Transportation , communication, and other public u tilities .
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Table A-5. Custodial and Material Movement Occupations

(Average straight-time hourly earnings for selected occupations studied on an area basis
by industry division, Atlanta, Ga. , May 1967)

Hourly earnings2

Number
of

Mean3 Median3 Middle range3

78
$
1.13

$
1.07

$ $ 
1 .0 4 - 1 .42

78 1.13 1.07 1 .0 4 - 1 .42

1,049 1.87 1.50 1 .4 5 - 2 .27
345 2.49 3.10 1 .6 7 - 3 .20
704 1. 56 1.47 1 .4 4 - 1.55

219 2.98 3.17 3 .1 1 - 3 .24

126 1.65 1.62 1 .4 5 - 2 .01

3,840 1.67 1.50 1 .44 - 1 .79
1,184 2. 14 1.95 1 .64 - 2 .35
2,656 1.47 1.46 1 .4 2 - 1.56

174 2.07 2 .04 1 .8 2 - 2.5C
79 2.02 1.87 1 .73 - 2 .26

461 1. 55 1.55 1 .4 4 - 1 .67
477 1.31 1.41 .9 8 -  1.53

1,483 1.38 1.45 1 .4 1 - 1 .48
110 1.63 1.51 1 .4 5 - 1.60

1.373 1. 36 1.44 1 .41 - 1.48
72 1.93 1.85 1 .7 5 - 1.90

115 1.49 1.49 1 .4 4 - 1 .59
444 1. 15 1.27 .8 6 -  1.45

4,147 2.04 1.85 1 .5 9 - 2 .40
1.702 1.93 1.76 1 .5 9 - 2.12
2,445 2. 11 2 .03 1 .60 - 2.60

923 2.58 2.93 2 .0 5 - 3 .06
920 1.74 1.60 1 .4 8 -  1.92
59.4 1.97 2 .08 1 .6 1 - 2 .34

1,611 2.23 2.11 1 .8 8 - 2 .67
433 2.22 1.99 1 .7 4 - 3.01

1, 178 2.24 2. 14 1 .9 2 - 2 .67
632 2.24 2.11 1 .9 0 - 2 .72
539 2.25 2. 18 1 .9 6 - 2 .64

860 2.02 2.01 1 .7 9 - 2 .18
505 1.98 2 .08 1 .3 0 - 2 .16
355 2.07 1.89 1 .7 7 - 2 .27
318 2. 11 1.97 1 .9 1 - 2 .28

761 1.85 1.80 1 .6 3 -  2 .07
658 1.85 1.79 1 .6 8 - 2 .06
103 1.89 1.87 1 .6 8 - 2.11
65 1.89 1.89 1 .6 5 - 2.12

369 2.59 2.45 2 .1 6 -  3.08
171 2.68 2.49 2 .1 8 -  3.21
198 2.51 2.41 2 .1 5 -  2 .96

72 2.36 2.33 2 .1 6 -  2 .48
125 2.59 2. 67 2 .1 4 -  3.11

Occupation1 and industry d iv is ion
and

under

Number of w orkers rece iv in g  stra igh t-tim e hourly earnings of—

$ S $ $ $ $ $ $ $ $ S t $ $ $ S $ $ $ $ i
.8 0 .9 0 1.00 1.10 1.20 1.30 1.40 1.50 1.60 1 .70 1 .80 1.90 2.00 2.10 2 .20 2 .40 2.60 2 .80 3.00 3.20 3.40 3 .60

and

.90 1.00 1.10 1.20 1.30 1.40 1.50 1.60 1.70 1 .80 1 .90 2.00 2.10 2.20 2.40 2.60 2 .80 3 .00 3.20 3.40 3 .60 over

55 19 3 1
- - 55 - 19 3 1

_ _ _ 15 _ 514 105 71 13 13 7 35 6 21 27 28 9 95 73 12 _

- - - - 15 - 35 16 30 6 o 4 35 3 2 3 4 4 94 73 12 -
“ ” “ ” ~ 479 89 41 7 4 3 3 19 24 24 5 l ~

3 4 2 6 2 5 2 3 4 4 94 73 12

- - - - 15 - 35 8 26 4 3 2 30 1 2 - - - - - - -

_ 152 103 51 49 58 1523 397 360 194 154 67 171 28 49 49 66 334 30 - _ _

- - - - - - 117 104 188 91 65 56 116 9 21 9 52 330 26 - - _
- 152 103 51 49 59 1411 293 172 103 89 11 55 19 28 40 14 4 4 - - -
- - - - - - - 12 12 13 35 - 40 11 6 38 3 - 4 - - -
- - - - - - 1 9 5 15 15 - 11 1 5 2 11 4 - - - -
- - - 30 21 - 145 76 101 37 21 6 4 4 16 - - - - - - -
“ 152 ~ ” 24 48 112 6 5 32 18 18 5 ~ 3 ~ ” ~ ~ ~ ~

192 _ 13 _ 76 _ 984 53 38 39 42 7 2 6 1 13 4 8 _ _ _ _

- - - - - - 52 32 11 2 - - - - - 2 4 7 - - - -
192 - 13 - 76 - 932 26 27 37 42 7 2 6 1 11 - 1 - - - -

16 5 34 - - 5 - 11 - 1 - - - -
- - 5 - - - 62 23 4 16 2 1 1 - 1 - - - - - - -

192 8 - 32 - 195 - 2 6 6 2 1

_ - _ _ _ _ 613 449 589 291 249 110 331 175 308 146 120 295 409 62 _

- - - - - - 241 206 306 166 166 52 123 81 45 36 28 136 116 - - -
- - - - - - 372 243 2 83 125 83 58 208 94 26 3 110 92 159 293 62 - -
- - - - - - - 1 101 46 1 9 154 8 40 40 12 156 293 62 - -
- - - - - - 300 162 128 42 51 32 35 15 72 - 80 3 - - - -

- - - “ 72 72 54 37 31 17 19 71 15 1 70 “ - - - -

_ - _ _ _ _ 10 67 97 90 177 202 145 134 88 85 377 4 60 75 _

- - - - - - 10 37 46 39 38 53 11 44 22 21 - - 37 75 - -
- - - - - - - 30 51 51 139 149 134 90 66 64 377 4 23 - - -
- - - - - - - - 51 32 77 107 42 58 28 14 200 - 23 - - -

- - - - - 30 - 19 61 42 91 32 33 50 177 4 * - -

_ _ _ _ _ _ 53 63 50 56 185 19 59 196 72 1 27 35 44 _ _ _
- - - - - - 10 46 41 29 94 9 29 195 10 1 5 35 1 - - -
- - - - - - 43 17 9 27 91 10 30 1 62 - 22 - 43 - - -

- - - 36 9 6 23 79 10 30 ~ 60 “ 22 43

_ _ _ - _ _ 22 62 128 165 131 45 25 137 13 8 9 16 _ _ _ _

- - - - - - 21 55 106 156 113 32 18 124 8 - 9 16 - - - -
- - - - - - 1 7 22 9 18 13 7 13 5 8 - - - - - -

- - - 1 6 21 1 4 13 3 3 5 8 - - - -

_ - _ _ _ _ _ _ 7 12 6 11 38 31 66 33 13 29 62 54 7 _
3 3 - 11 17 11 29 12 2 - 37 41 5 -

4 9 6 - 21 20 37 21 11 29 25 13 2 -
- - - - - - - - - - - - 13 9 25 10 6 9 - - - -

4 9 6 _ 8 11 12 11 5 19 25 13 2 _

ELEVATOR OPERATORS, PASSENGER
( WOMENl -----------------------------------------

NONMANUFACTURING --------------------

GUARDS ANO WATCHMEN --------------------
MANUFACTURING --------------------------
NONMANUFACTURING --------------------

GUARDS:
MANUFACTURING --------------------------

WATCHMEN:
MANUFACTURING --------------------------

JANITORS, PORTERS, AND CLEANERS
MANUFACTURING --------------------------
NONMANUFACTUPING --------------------

PUBLIC U T IL IT IE S 4-----------------
WHOLESALE TRADE ------------------
RETAIL TRADE ------------------------
FINANCE5---------------------------------

JANITORS, PORTERS, ANC CLEANERS
(WOMEN) -----------------------------------------

MANUFACTURING --------------------------
NONMANUFACTURING --------------------

PUBLIC U T IL IT IE S 4----------------
RETAIL TRACE ------------------------
FINANCE5---------------------------------

LABORERS, MATERIAL HANDLING -----
MANUFACTURING -------------------------
NONMANUFACTURING --------------------

PUBLIC U T IL IT IE S 4----------------
WHOLESALE TRADE ------------------
RETAIL TRADE ------------------------

ORDER FILLERS -----------------------------
MANUFACTURING -------------------------
NONMANUFACTURING --------------------

WHOLESALE TRAOE ------------------
RETAIL TRADE ------------------------

PACKERS, SHIPPING ------------------------
MANUFACTURING --------------------------
NONMANUFACTUPING --------------------

WHOLESALE TRADE ------------------

PACKERS, SHIPPING (WOMEN) ---------
MANUFACTURING -------------------------
NONMANUFACTURING --------------------

RETAIL TRADE ------------------------

RECEIVING CLERKS -------------------------
MANUFACTURING -------------------------
NONMANUFACTUPING --------------------

WHOLESALE TRAOE ------------------
RETAIL TRADE -----------------------

See footnotes at end of table.
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Table A-5. Custodial and Material Movement Occupations— Continued

(Average straight-time hourly earnings for selected occupations studied on an area basis
by industry division, Atlanta, Ga. , May 1967)

Occupation1 and industry division

SHIPPING CLERKS ------------------------
MANUFACTURING -----------------------
NCNMANUFACTURING -------------------

WHOLESALE TRADE -----------------

SHIPPING AND RECEIVING CLERKS ------
M A N U F A C T U R I N G ----------- :-----------
NONMANUFACTURING -------------------

WHOLESALE TRAOE ------------------

TRUCKDRIVERS6 ---------------------------
MANUFACTURING -----------------------
NONMANUFACTURING -------------------

PUBLIC U TILITIES4----------------
WHOLESALE TRADE ------------------
RETAIL TRADE ----------------------

TRUCKDRIVERS, LIGHT (UNDER
1-1/2 TONS) -------------------------
MANUFACTURING --------------------------------
NONMANUFACTURING -------------------

WHOLESALE TRADE ------------------
RETAIL TRADE ----------------------

TRUCKDRIVERS, MEOIUM (1-1/2 TO
AND INCLUDING A TONSI ------------
MANUFACTURING -----------------------
NONMANUFACTURING -------------------

PUBLIC UTILITIES4 ----------------
WHOLESALE TRAOE ------------------
RETAIL TRACE ----------------------

TRUCKDRIVERS, HEAVY (OVER A TONS,
TRAILER TYPE) -----------------------
NONMANUFACTURING -------------------

PUBLIC U T I L I T I E S 4----------------

TRUCKERS, POWER (FORKLIFT) ----------
MANUFACTURING -----------------------
N O N M A N U F A C T U R I N G -------------------

PUBLIC UTI L I T I E S 4----------------
WHOLESALE TRAOE ------------------
RETAIL TRADE ----------------------

TRUCKERS, POWER (OTHER THAN 
FORKLIFT) -------------------------------

Number
of

Hourly eaimings 1 2

Mean3 4 5 6 Median3 Middle range3

$ $ $ $
199 2.70 2.66 2.24- 3.22
95 2. 75 2.89 2.34- 3.19
104 2. 65 2.60 2.18- 3.31
100 2.65 2. 59 2.17- 3.32

269 2.80 3.01 2.39- 3.13
167 2.82 3.06 2.37- 3.15
102 2.75 2.75 2.43- 3.05
75 2.67 2.69 2.38- 2.78

4,720 2.71 3.00 1.91- 3.51
627 2.08 1.90 1.63- 2.34

4,093 2.81 3.05 2.06- 3.53
2,554 3. 14 3.50 3.01- 3.55

743 2.16 2.02 1.56- 2.85
583 2.41 2.71 1.69- 3.21

871 1.86 1. 38 1.59- 2.05
147 1.90 1. 86 1.81- 1.92
724 1.85 1.90 1.56- 2.07
306 1.88 1.96 1.72- 2.08
273 1.77 1.65 1.52- 1.86

2,256 2.88 3.04 2.53- 3.52
224 2.36 2. 26 1.86- 2.92

2,032 2.93 3.06 2.74- 3.53
1,438 3.15 3. 35 3.01- 3.55

315 2.07 1.59 1.49- 2.84
161 2.99 3.05 2.72- 3.51

1,405 3.09 3.37 2.92- 3.55
1.337 3. 14 3.39 3.03- 3.55
1,066 3.17 3.52 3.08- 3.56

1,273 2.56 2.70 2.07- 3.13
955 2.50 2.40 2.02- 3.14
318 2.71 2. 76 2.34- 2.89
77 3.27 3.52 3.15- 3.56

143 2.50 2.78 2.12- 2.85
98 2.59 2.65 2.49- 2.75

69 2.89 3.01 * 1 O o

Number of w orkers receiv in g  stra ight-tim e hourly earnings of—

% $ S S * S t $ S S t $ S t % S $ * % * S $ S
.70 .80  .9 0 1.00 1.10 1.20 1.30 1.40 1.50 1. 60 1.70 1.80 1.90 2.00 2.10 2 .20 2. 40 2 .60 2. 80 3 .00 3 .20 3 .40 3 .60

and andunder

.80 .90  1.00 1.10 1.20 1 .30  1..40 1 .50 1.60 1. 70 1.80 1.90 2.00 2.10 2 .20 2 .40 2. 60 2 .80 3 .00 3 .20 3 .40 3 .60 over

1 1 6 15 20 26 23 14 23 18 38 13 1
1 1 - 6 6 14 12 3 12 17 18 4 1

6 9 14 12 1L 11 11 1 20 9 -
6 9 14 12 10 10 10 - 20 9 -

- - - - - - - - 5 - - 10 6 _ 53 3 41 12 110 23 2 4
5 - - 10 6 - 28 - 5 12 84 13 1 3

25 3 36 - 26 10 1 1
25 2 36 - - 10 1 1

_ _ 16 8 35 60 132 240 67 346 212 124 197 107 156 65 271 275 546 445 1363 5
- - - - - 60 35 55 25 20 125 30 63 12 66 9 7 20 44 56 - -
- - 16 8 35 - 147 185 42 326 87 94 134 95 90 56 264 255 502 389 1363 5
- - - - - - - - - 288 - - - 30 52 32 127 55 393 266 1311 -
- - - - - - 117 116 10 20 6 88 64 58 4 10 3 136 84 21 6 -
~ “ 27 30 69 22 18 71 6 7 2 24 3 121 5 25 10 2 46 5

_ _ 16 8 35 _ 57 110 53 41 148 115 131 62 40 16 5 3 15 9 2 5
- - - - - - - 5 21 3 77 21 7 2 5 - - - 6 - - -
- - 16 8 35 - 57 105 32 38 71 94 124 60 35 16 5 3 9 9 2 5
- - - - - - 27 36 10 20 5 88 54 58 4 - - _ 4 _ - -
~ " ” 27 ~ 30 69 22 16 66 6 7 ” - 4 3 5 9 2 5

_ _ _ _ _ _ 90 85 14 134 59 o 16 35 96 43 181 259 357 175 704 _
- - - - - - - 5 4 17 48 9 6 8 43 9 7 20 38 10 - -
- - - - - - 90 80 10 117 11 - 10 27 53 34 174 238 319 165 704 -

117 - - - 20 19 12 114 51 305 140 660 -
- - - - - - 90 80 - - 1 - 10 - - 8 - 126 - - - -

2 24 3 47 2 14 25 44 ~

171 5 _ 50 8 20 6 85 14 174 215 657 _
171 5 - - 8 2 6 85 14 174 215 657 -
171 “ 8 2 4 12 4 88 126 651 ~

- - - - - - 30 35 52 60 16 54 106 125 86 56 88 127 284 108 46 _
- - - - - - 30 35 52 50 16 38 90 97 71 29 19 60 272 96 - -

10 - 16 16 28 15 27 69 67 12 12 46 -
- - - - - - - - - - - 6 - - - - 5 - 8 12 46 -
- - - - - - - - - 10 - 10 12 26 - - 18 63 4 - - -

4 2 15 27 46 4 ~ “ ~

4 26 2 37

1 Data lim ited  to men workers except where otherw ise indicated.
2 Excludes prem ium  pay fo r  overtim e and fo r  work on weekends, holidays, and late shifts.
3 F o r  defin ition of term s, see footnote 2, table A - l .
4 Transportation, communication, and other public u tilities .
5 Finance, insurance, and rea l estate.
6 Includes a ll d r iv e rs , as defined, rega rd less  o f s ize  and type o f truck operated.
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Appendix. Occupational Descriptions

T h e  p r im a r y  pu rpose  o f  p r e p a r in g  j o b  d e s c r ip t io n s  f o r  the  B u re a u 's  w a g e  su rv e y s  is t o  ass is t  its  f i e l d  

s t a f f  in  c la s s i fy in g  in to  a p p ro p r ia te  o c c u p a t io n s  w o rk e r s  w h o  a re  e m p lo y e d  u n d e r  a  v a r i e t y  o f  p a y r o l l  t i t le s  

a n d  d i f fe r e n t  w o rk  a r ra n g e m e n ts  f r o m  e s t a b l is h m e n t  to  e s t a b l is h m e n t  a n d  f r o m  a r e a  to  a re a *  T h is  p e r m it s  

the  g r o u p in g  o f  o c c u p a t io n a l  w a g e  r a te s  r e p r e s e n t in g  c o m p a r a b le  j o b  c o n te n t*  B e c a u s e  o f  th is  e m p h a s is  o n  

in t e re s t a b l i s h m e n t  a n d  in t e ra r e a  c o m p a r a b i l i t y  o f  o c c u p a t io n a l  c o n te n t , th e  B u re a u 's  j o b  d e s c r ip t io n s  m a y  

d i f f e r  s i g n i f ic a n t ly  fro m  those in  use  in  in d iv id u a l  e s t a b l is h m e n t s  o r  th o se  p r e p a r e d  f o r  o th e r  p u rp o se s *  In  

a p p ly in g  these  jo b  d e sc r ip t io n s , th e  B u r e a u 's  f i e l d  e c o n o m is t s  a re  in s tru c te d  to  e x c lu d e  w o r k in g  su p e rv iso rs ,  

a p p re n t ic e s ,  le a r n e r s ,  b e g in n e r s , t r a in e e s ,  h a n d ic a p p e d ,  p a r t - t im e ,  t e m p o r a r y ,  a n d  p r o b a t io n a r y  w o rk e r s .

O F F I C E

B IL L E R , M A C H I N E

P r e p a r e s  s t a te m e n ts , b i l l s ,  a p d  in v o ic e s  o n  a  m a c h in e  o t h e r  th a n  

a n  o r d in a r y  o r  e l e c t r o m a t i c  t y p e w r it e r .  M a y  a ls o  k e e p  r e c o rd s  as to  

b i l l i n g s  o r  s h ip p in g  c h a r g e s  o r  p e r fo rm  o th e r  c le r i c a l  w o ik  in c id e n t a l  

to  b i l l i n g  o p e r a t io n s .  F o r  w a g e  study  p u rp o se s , b i l l e r s ,  m a c h in e ,  a re  

c la s s i f i e d  b y  ty p e  o f  m a c h in e ,  as fo l lo w s :

B i l l e r ,  m a c h in e  ( b i l l i n g  m a c h in e ) .  U s e s  a  s p e c i a l  b i l l i n g  m a ­

c h in e  (M o o n  H o p k in s ,  E l l io t t  F is h e r , B u rro u gh s , e t c .  , w h ic h  a re  

c o m b in a t io n  t y p in g  a n d  a d d in g  m a c h in e s )  to p r e p a r e  b i l l s  a n d  in v o ic e s  

f r o m  c u s to m e r s ' p u r c h a s e  o rd e rs , in t e rn a l ly  p r e p a r e d  o rd e r s , s h ip p in g  

m e m o r a n d u m s ,  e t c .  U s u a l l y  in v o lv e s  a p p l ic a t io n  o f  p r e d e t e r m in e d  

d is c o u n ts  a n d  shiDDinsr c h a r g e s , a n d  e n trv  o f  n e c e s s a r v  e x te n s io n s

B O O K K E E P I N G -M A C H I N E  O P E R A T O R

O p e r a te s  a  b o o k k e e p in g  m a c h in e  (R e m in g t o n  R a n d , E l l io t t  F is h e r ,  

S u n d s tra n d , B u rro u g h s , N a t io n a l  C a s h  R e g is t e r ,  w i t h  o r  w ith o u t  a  t y p e ­

w r i t e r  k e y b o a r d )  to  k e e p  a  r e c o r d  o f  b u s in e s s  t ra n s a c t io n s .

C la s s  A . K e e p s  a  se t  o f  r e c o rd s  r e q u i r in g  a  k n o w le d g e  o f  a n d  

e x p e r ie n c e  in  b a s i c  b o o k k e e p in g  p r in c ip le s ,  a n d  f a m i l i a r i t y  w ith  the  

stru c tu re  o f  the  p a r t i c u la r  a c c o u n t in g  sy s te m  u s e d .  D e t e r m in e s  p ro p e r  

r e c o rd s  a n d  d is t r ib u t io n  o f  d e b i t  a n d  c r e d it  i t e m s  to  b e  u se d  in  e a c h  

p h a se  o f  the  w o r k .  M a y  p r e p a r e  c o n s o l id a t e d  re p o r ts , b a la n c e  sh eets , 

a n d  o th e r  r e c o rd s  b y  h a n d .

w h ic h  m a y  o r  m a y  n o t  b e  c o m p u t e d  o n  the b i l l i n g  m a c h in e ,  a n d  

t o ta ls  w h ic h  a re  a u t o m a t ic a l l y  a c c u m u la t e d  b y  m a c h in e .  T h e  o p e r ­

a t io n  u s u a l ly  in v o lv e s  a  la r g e  n u m b e r  o f  c a rb o n  c o p ie s  o f  th e  b i l l  

b e in g  p r e p a r e d  a n d  is o f t e n  d o n e  o n  a  fa n fo ld  m a c h in e .

B i l l e r ,  m a c h in e  (b o o k k e e p in g  m a c h in e ) .  U s e s  a  b o o k k e e p in g  

m a c h in e  (S u n d s t r a n d ,  E l l io t t  F is h e r , R e m in g to n  R a n d , e t c . , w h ic h  

m a y  o r  m a y  n o t  h a v e  t y p e w r it e r  k e y b o a r d )  to  p r e p a r e  c u s to m e r s ' b i l l s  

as p a r t  o f  th e  a c c o u n t s  r e c e iv a b l e  o p e r a t io n . G e n e r a l ly  in v o lv e s  the  

s im u lt a n e o u s  e n t ry  o f  f ig u re s  o n  c u s to m e rs ' l e d g e r  r e c o r d .  T h e  m a ­

c h in e  a u t o m a t i c a l l y  a c c u m u la t e s  f ig u re s  on  a  n u m b e r  o f  v e r t i c a l  

c o lu m n s  a n d  c o m p u t e s ,  a n d  u s u a l ly  p r in ts  a u t o m a t ic a l ly  the  d e b i t  o r  

c r e d it  b a la n c e s .  D o e s  n o t  in v o lv e  a k n o w le d g e  o f  b o o k k e e p in g .  

W o ik s  f r o m  u n i fo r m  a n d  s ta n d a rd  ty p e s  o f  s a le s  a n d  c r e d it  s l ip s .

C la s s  B . K e e p s  a  r e c o r d  o f  o n e  o r  m o r e  p h a se s  o r  se c t io n s  o f  

a  se t  o f  r e c o rd s  u s u a l ly  r e q u i r in g  l i t t l e  k n o w le d g e  o f  b a s ic  b o o k ­

k e e p in g .  P h a se s  o r  s e c t io n s  in c lu d e  a c c o u n t s  p a y a b l e , p a y r o l l ,  c u s ­

t o m e rs ' a c c o u n t s  (n o t  in c lu d in g  a  s im p le  ty p e  o f  b i l l i n g  d e s c r ib e d  

u n d e r  b i l l e r ,  m a c h in e ) ,  c o s t  d is t r ib u t io n , e x p e n s e  d is t r ib u t io n , in ­

v e n to r y  c o n t r o l ,  e t c .  M a y  c h e c k  o r  a ss ist  in  p r e p a r a t io n  o f  t r ia l  

b a la n c e s  a n d  p r e p a r e  c o n t r o l  sh ee ts  f o r  th e  a c c o u n t in g  d e p a r tm e n t .

C L E R K , A C C O U N T I N G

C la s s  A . U n d e r  g e n e r a l  d i r e c t io n  o f  a  b o o k k e e p e r  o r  a c c o u n ta n t ,  

h a s  r e s p o n s ib i l i t y  f o r  k e e p in g  o n e  o r  m o re  s e c t io n s  o f  a  c o m p le t e  se t  

o f  b o o k s  o r  r e c o rd s  r e la t in g  to  o n e  p h a se  o f  a n  e s t a b l is h m e n t 's  b u s i ­

ness t ra n s a c t io n s . W o rk  in v o lv e s  p o s t in g  a n d  b a la n c in g  s u b s id ia ry
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l e d g e r  o r  le d g e r s  su ch  as a c c o u n ts  r e c e i v a b l e  o r  a c c o u n t s  p a y a b l e ;  

e x a m in in g  a n d  c o d in g  in v o ic e s  o r  v o u c h e r s  w ith  p r o p e r  a c c o u n t in g  

d is t r ib u t io n ; a n d  r e q u ire s  ju d g m e n t  a n d  e x p e r ie n c e  in  m a k in g  p r o p e r  

a s s ig n a t io n s  a n d  a l lo c a t io n s .  M a y  assist  in  p r e p a r in g ,  a d ju s t in g ,  a n d  

c lo s in g  jo u r n a l  e n t r ie s ;  a n d  m a y  d i r e c t  c la s s  B a c c o u n t in g  c le r k s .

C la s s  B . U n d e r  s u p e rv is io n , p e r fo rm s  o n e  o r  m o re  ro u t in e  a c ­

c o u n t in g  o p e r a t io n s  su ch  as p o s t in g  s im p le  jo u r n a l  v o u c h e r s  o r  a c c o u n t s  

p a y a b l e  v o u c h e r s ,  e n t e r in g  v o u c h e r s  in  v o u c h e r  re g is te r s ; r e c o n c i l i n g  

b a n k  a c c o u n t s ; a n d  p o s t in g  s u b s id ia ry  le d g e r s  c o n t r o l le d  b y  g e n e r a l  

l e d g e r s ,  o r  p o s t in g  s im p le  c o s t  a c c o u n t in g  d a t a .  T h is  j o b  d o e s  n o t  

r e q u ir e  a  k n o w le d g e  o f  a c c o u n t in g  a n d  b o o k k e e p in g  p r in c ip le s  b u t  

is fo u n d  in  o f f i c e s  in  w h ic h  the  m o re  ro u t in e  a c c o u n t in g  w o rk  is  

s u b d iv id e d  o n  a  fu n c t io n a l  b a s is  a m o n g  s e v e r a l  w o rk e r s .

C L E R K , F IL E

C la s s  A . In  a n  e s t a b l is h e d  f i l i n g  sy s tem  c o n ta in in g  a  n u m b e r  

o f  v a r i e d  s u b je c t  m a t t e r  f i l e s ,  c la s s i f ie s  a n d  in d e x e s  f i l e  m a t e r i a l  

su ch  as c o r r e s p o n d e n c e ,  r e p o r ts , t e c h n ic a l  d o c u m e n ts , e t c .  M a y  

a ls o  f i l e  th is  m a t e r i a l .  M a y  k e e p  r e c o rd s  o f  v a r io u s  ty p e s  in  c o n ­

ju n c t io n  w i t h  th e  f i l e s .  M a y  l e a d  a s m a l l  g ro u p  o f  l o w e r  l e v e l  f i l e  

c le r k s .

C la s s  B . S o rts , c o d e s ,  a n d  f i l e s  u n c la s s i f i e d  m a t e r ia l  b y  s im p le  

( s u b je c t  m a t t e r )  h e a d in g s  o r  p a r t ly  c la s s i f ie d  m a t e r ia l  b y  f in e r  s u b ­

h e a d in g s .  P r e p a r e s  s im p le  r e la t e d  in d e x  a n d  c ro s s - r e f e r e n c e  a id s .  

A s  r e q u e s t e d ,  lo c a t e s  c l e a r l y  id e n t i f ie d  m a t e r ia l  in  f i l e s  a n d  fo r w a r d s  

m a t e r i a l .  M a y  p e r fo r m  r e la t e d  c l e r i c a l  tasks r e q u ir e d  to  m a in t a in  

a n d  s e r v ic e  f i l e s .

C la s s  C . P e r fo r m s  ro u t in e  f i l i n g  o f  m a t e r ia l  t h a t  h a s  a l r e a d y  

b e e n  c la s s i f i e d  o r  w h ic h  is e a s i ly  c la s s i f ie d  in  a  s im p le  s e r ia l  c l a s s i ­

f i c a t io n  sy s te m  ( e . g . , a lp h a b e t i c a l ,  c h r o n o lo g ic a l ,  o r  n u m e r i c a l ) .  

A s  r e q u e s t e d ,  l o c a t e s  r e a d i l y  a v a i l a b l e  m a t e r ia l  in  f i l e s  a n d  fo r w a r d s  

m a t e r i a l ;  a n d  m a y  f i l l  o u t  w i t h d r a w a l  c h a r g e .  P e r fo r m s  s im p le  

c l e r i c a l  a n d  m a n u a l  task s  r e q u ir e d  to  m a in t a in  a n d  s e r v ic e  f i l e s .

C L E R K , O R D E R

R e c e i v e s  c u s to m e r s ' o rd e rs  f o r  m a t e r ia l  o r  m e rc h a n d is e  b y  m a i l ,  

p h o n e , o r  p e r s o n a l ly .  D u t ie s  in v o lv e  a n y  c o m b in a t io n  o f  th e  f o l l o w in g :  

Q u o t in g  p r i c e s  to  c u s to m e rs ; m a k in g  o u t  a n  o r d e r  s h e e t  l i s t in g  the  i t e m s

CLERK, A C C O U N T IN G — Continued CLERK, ORDER— Continued

to  m a k e  u p  the o rd e r ; c h e c k in g  p r ic e s  a n d  q u a n t it ie s  o f  i te m s  o n  o rd e r  

sh e e t ; a n d  d is t r ib u t in g  o rd e r  sh ee ts  to  r e s p e c t iv e  d e p a r tm e n t s  to  b e  f i l l e d .  

M a y  c h e c k  w ith  c r e d it  d e p a r tm e n t  to  d e t e rm in e  c r e d it  r a t in g  o f  c u s to m e r ,  

a c k n o w le d g e  r e c e ip t  o f  o rd e rs  f r o m  c u s to m e r s , f o l l o w  up  o rd e rs  to  see  

th a t  th e y  h a v e  b e e n  f i l l e d ,  k e e p  f i l e  o f  o rd e r s  r e c e i v e d ,  a n d  c h e c k  s h ip p in g  

in v o ic e s  w ith  o r ig in a l  o rd e rs .

C L E R K , P A Y R O L L

C o m p u te s  w a g e s  o f  c o m p a n y  e m p lo y e e s  a n d  e n te r s  th e  n e c e s s a ry  

d a ta  o n  the  p a y r o l l  sh ee ts . D u t ie s  in v o lv e :  C a l c u l a t in g  w o r k e r s ’ e a rn in g s  

b a s e d  o n  t im e  o r p ro d u c t io n  re c o rd s ; a n d  p o s t in g  c a l c u l a t e d  d a ta  o n  p a y r o l l  

s h e e t , s h o w in g  in fo r m a t io n  su ch  as w o r k e r 's  n a m e ,  w o r k in g  d a y s , t im e ,  

r a t e ,  d e d u c t io n s  fo r  in s u ra n c e , a n d  t o t a l  w a g e s  d u e .  M a y  m a k e  o u t  p a y -  

c h e c k s  a n d  assist p a y m a s t e r  in  m a k in g  u p  a n d  d is t r ib u t in g  p a y  e n v e lo p e s .  

M a y  use  a  c a lc u la t in g  m a c h in e .

C O M P T O M E T E R  O P E R A T O R

P r im a r y  du ty  is to  o p e ra te  a  C o m p t o m e t e r  to  p e r fo r m  m a t h e ­

m a t i c a l  c o m p u ta t io n s . T h is  jo b  is n o t  to  b e  c o n fu s e d  w i t h  th a t  o f  s ta t is ­

t i c a l  o r  o th e r  ty pe  o f  c le r k ,  w h ic h  m a y  in v o lv e  f r e q u e n t  u se  o f  a  C o m p ­

t o m e t e r  b u t , in  w h ic h ,  use  o f  th is m a c h in e  is in c id e n t a l  to  p e r fo r m a n c e  

o f  o th e r  d u t ie s .

D U P L I C A T I N G - M A C H I N E  O P E R A T O R  (M I M E O G R A P H  O R  D I T T O )

U n d e r  g e n e r a l  su p e rv is io n  a n d  w i t h  n o  s u p e rv is o ry  r e s p o n s ib i l i t ie s ,  

r e p ro d u c e s  m u lt ip le  c o p ie s  o f  t y p e w r it t e n  o r  h a n d w r it t e n  m a t t e r ,  u s in g  a  

M im e o g r a p h  o r  D it t o  m a c h in e .  M a k e s  n e c e s s a ry  a d ju s t m e n t  su ch  as fo r  

in k  a n d  p a p e r  f e e d  c o u n te r  a n d  c y l in d e r  s p e e d .  Is n o t  r e q u i r e d  to  p r e p a r e  

s t e n c i l  o r  D it t o  m a s t e r .  M a y  k e e p  f i l e  o f  u s e d  s t e n c i ls  o r  D it t o  m a s t e r s .  

M a y  so rt , c o l l a t e ,  a n d  s ta p le  c o m p le t e d  m a t e r i a l .

K E Y P U N C H  O P E R A T O R

C la s s  A . O p e r a te s  a  n u m e r ic a l  a n d / o r  a l p h a b e t i c a l  o r  c o m b i n a ­

t io n  k e y p u n c h  m a c h in e  to  t ra n s c r ib e  d a t a  f r o m  v a r io u s  so u rc e  d o c u ­

m e n ts  to  k e y p u n c h  t a b u la t in g  c a rd s . P e r fo r m s  s a m e  task s  as l o w e r  

l e v e l  k e y p u n c h  o p e r a to r  b u t , in  a d d it io n ,  w o r k  r e q u ire s  a p p l i c a t io n
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KEYPUNCH OPERATOR— Continued

o f  c o d in g  s k i l ls  a n d  th e  m a k in g  o f  s o m e  d e t e rm in a t io n s , fo r  e x a m p le ,  

lo c a t e s  o n  th e  s o u rc e  d o c u m e n t  th e  ite m s  to  b e  p u n c h e d ; e x t r a c ts  

in f o r m a t io n  f r o m  s e v e r a l  d o c u m e n ts ; a n d  se a rc h e s  fo r  a n d  in te rp re ts  

i n f o r m a t io n  o n  th e  d o c u m e n t  to  d e t e rm in e  in fo r m a t io n  to  b e  p u n c h e d .  

M a y  t r a in  i n e x p e r i e n c e d  o p e ra to rs .

C la s s  B . U n d e r  c lo s e  s u p e rv is io n  o r  f o l l o w in g  s p e c i f i c  p r o c e d u re s  

o r  in s t ru c t io n s , t ra n s c r ib e s  d a ta  fro m  so u rce  d o c u m e n ts  to  p u n c h e d  

c a rd s . O p e r a t e s  a  n u m e r ic a l  a n d / o r  a lp h a b e t ic a l  o r  c o m b in a t io n  

k e y p u n c h  m a c h in e  to  k e y p u n c h  t a b u la t in g  ca rd s . M a y  v e r i f y  c a rd s .  

W o r k in g  f ro m  v a r io u s  s t a n d a rd iz e d  so u rc e  d o c u m e n ts , fo l lo w s  s p e c i f i e d  

s e q u e n c e s  w h ic h  h a v e  b e e n  c o d e d  o r  p re s c r ib e d  in  d e t a i l  a n d  r e q u ire  

l i t t l e  o r  n o  s e le c t in g ,  c o d in g ,  o r  in te rp re t in g  o f  d a t a  to  b e  p u n c h e d .  

P r o b le m s  a r i s in g  f ro m  e rro n eo u s  ite m s  o r  c o d e s , m is s in g  in fo r m a t io n ,  

e t c .  , a r e  r e f e r r e d  to  s u p e rv iso r .

O F F IC E  B O Y  O R  G IR L

P e r fo rm s  v a r io u s  ro u t in e  d u tie s  su ch  as ru n n in g  e rra n d s , o p e r a t in g  

m in o r  o f f i c e  m a c h in e s  s u c h  as s e a le re  o r  m a i le r s ,  o p e n in g  a n d  d is t r ib u t in g  

m a i l ,  a n d  o t h e r  m in o r  c l e r i c a l  w o rk .

S E C R E T A R Y

A s s ig n e d  as p e r s o n a l  s e c re t a ry , n o r m a l ly  to  o n e  in d iv id u a l .  M a in ­

t a in s  a  c lo s e  a n d  h ig h ly  r e s p o n s iv e  r e la t io n s h ip  to  th e  d a y - t o - d a y  w o r k  

a c t i v i t i e s  o f  t h e  s u p e rv is o r .  W o rk s  fa ir ly  in d e p e n d e n t ly  r e c e i v in g  a  m in i ­

m u m  o f  d e t a i l e d  s u p e r v is io n  a n d  g u id a n c e .  P e r fo rm s  v a r i e d  c le r i c a l  a n d  

s e c r e t a r i a l  d u t ie s , u s u a l ly  in c lu d in g  m o st  o f  the  f o l l o w i n g : ( a )  R e c e iv e s

t e le p h o n e  c a l l s ,  p e r s o n a l  c a l le r s ,  a n d  in c o m in g  m a i l ,  an sw e rs  r o u t in e  

i n q u i r ie s ,  a n d  ro u te s  th e  t e c h n ic a l  in q u ir ie s  to th e  p ro p e r  p e rso n s ; ( b )  

e s t a b l is h e s ,  m a in t a in s ,  a n d  re v is e s  the  su p e rv iso r 's  f i l e s ;  ( c )  m a in t a in s  th e  

s u p e r v is o r 's  c a le n d a r  a n d  m a k e s  a p p o in tm e n ts  as in s t ru c te d ; ( d )  r e la y s  

m e s s a g e s  f r o m  s u p e r v is o r  to  su b o rd in a te s ; ( e )  r e v ie w s  c o r re s p o n d e n c e , m e m ­

o r a n d a ,  a n d  re p o r ts  p r e p a r e d  b y  o th ers  fo r  the  s u p e rv is o r 's  s ig n a tu r e  to  

assu re  p r o c e d u r a l  a n d  t y p o g r a p h ic  a c c u r a c y ;  a n d  ( f )  p e r fo rm s  s t e n o g r a p h ic  

a n d  t y p in g  w o r k .

M a y  a ls o  p e r fo r m  o th e r  c le r ic a l  a n d  s e c r e t a r ia l  tasks o f  c o m p a r a b le  

n a tu re  a n d  d i f f i c u l t y .  T h e  w o rk  t y p i c a l ly  req u ire s  k n o w le d g e  o f  o f f i c e  

r o u t in e  a n d  u n d e r s t a n d in g  o f  th e  o r g a n iz a t io n , p r o g r a m s , a n d  p ro c e d u re s  

r e l a t e d  to  th e  w o r k  o f  th e  su p e rv iso r .
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S E C R E T A R Y — C o n t in u e d  

E x c lu s io n s

N o t  a l l  p o s it io n s  th a t  a re  t i t le d  " s e c r e t a r y "  possess th e  a b o v e  

c h a r a c te r is t ic s .  E x a m p le s  o f  p o s it io n s  w h ic h  a re  e x c lu d e d  fro m  th e  d e f ­

in i t io n  a re  as f o l lo w s :  ( a )  P o s itio n s  w h ic h  d o  n o t m e e t  the  " p e r s o n a l"

s e c r e t a ry  c o n c e p t  d e s c r ib e d  a b o v e ;  ( b )  s t e n o g ra p h e rs  n o t  fu l ly  t r a in e d  in  

s e c r e t a r i a l  t y p e  d u t ie s ; ( c )  s t e n o g ra p h e rs  s e r v in g  as o f f i c e  assistants to  a  

g ro u p  o f  p r o fe s s io n a l ,  t e c h n ic a l ,  o r m a n a g e r ia l  p e rso n s ; (d )  s e c re t a ry  p o s i ­

t io n s  in  w h ic h  th e  d u t ie s  a re  e ith e r  s u b s t a n t ia l ly  m o r e  ro u t in e  o r  su b s tan ­

t i a l l y  m o r e  c o m p le x  a n d  r e s p o n s ib le  th a n  th o se  c h a r a c t e r iz e d  in  the  d e f ­

in i t io n ;  a n d ( e )  a ss is tan t  ty p e  p o s it io n s  w h ic h  in v o lv e  m o r e  d i f f i c u l t  o r  m o re  

r e s p o n s ib le  t e c h n ic a l ,  a d m in is t r a t iv e ,  s u p e rv is o ry , o r  s p e c ia l i z e d  c le r i c a l  

d u t ie s  w h ic h  a re  not t y p i c a l  o f  s e c r e t a r ia l  w o rk .

N O T E : T h e  t e rm  " c o r p o r a t e  o f f i c e r , "  u se d  in  th e  l e v e l  d e f in it io n s

f o l l o w in g ,  r e fe r s  to  th o se  o f f i c i a l s  w h o  h a v e  a  s ig n i f ic a n t  c o r p o r a t e -w id e  

p o l i c y m a k in g  r o le  w ith  r e g a r d  to  m a jo r  c o m p a n y  a c t iv it i e s .  T h e  t it le  

" v i c e  p r e s id e n t , "  t h o u g h  n o r m a l ly  in d ic a t iv e  o f  th is  r o le ,  does not in  a l l  

c a se s  i d e n t i f y  s u c h  p o s it io n s . V i c e  p re s id e n ts  w h o s e  p r im a r y  r e s p o n s ib il it y  

is to  a c t  p e r s o n a l ly  o n  in d iv id u a l  ca se s  o r  t ra n sa c t io n s  (e .  g. , a p p ro v e  o r  

d e n y  in d iv id u a l  lo a n  o r  c re d it  a c t io n s ; a d m in is t e r  in d iv id u a l  trust a c c o u n ts ;  

d i r e c t ly  s u p e rv is e  a c l e r i c a l  s t a f f )  a re  not c o n s id e re d  to  b e  " c o r p o r a te  

o f f i c e r s "  fo r  p u rp o se s  o f  a p p ly in g  the  f o l l o w in g  l e v e l  d e f in i t io n s .

C la s s  A

a . S e c r e t a r y  to  th e  c h a ir m a n  o f  th e  b o a r d  o r  p re s id e n t  o f  a  

c o m p a n y  th a t  e m p lo y e s ,  in  a l l ,  o v e r  100  b u t  f e w e r  th a n  5 ,0 0 0  p e rso n s ; o r

b . S e c r e ta r y  to  a c o rp o ra te  o f f i c e r  (o th e r  th a n  the  c h a ir m a n  o f  

th e  b o a r d  o r  p r e s id e n t )  o f  a c o m p a n y  th a t  e m p lo y s ,  in  a l l ,  o v e r  5 , OCX) bu t  

f e w e r  th a n  2 5 , 0 0 0  p e rso n s ; o r

c . S e c r e ta ry  to  th e  h e a d  ( im m e d i a t e ly  b e lo w  th e  c o rp o ra te  

o f f i c e r  l e v e l )  o f  a  m a jo r  s e g m e n t  o r  s u b s id ia r y  o f  a c o m p a n y  th a t  e m p lo y s ,  
in  a l l ,  o v e r  2 5 , OCX) p e rso n s .

C la ss  B

a . S e c r e t a r y  to  th e  c h a i r m a n  o f  th e  b o a r d  o r  p re s id e n t  o f  a 

c o m p a n y  th a t  e m p lo y s ,  in  a l l ,  f e w e r  th a n  1 00  p e rso n s ; o r

b .  S e c r e t a r y  to  a  c o rp o ra te  o f f i c e r  (o th e r  th a n  c h a ir m a n  o f  th e  

b o a r d  o r  p r e s id e n t )  o f  a c o m p a n y  th a t  e m p lo y s ,  in  a l l ,  o v e r  100  bu t fe w e r  

t h a n  5 , OCX) p e r s o n s ; o r
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c . S e c r e t a r y  to  th e  h e a d  ( im m e d i a t e ly  b e lo w  th e  o f f i c e r  l e v e l )  

o v e r  e it h e r  a  m a jo r  c o r p o r a t e -w id e  fu n c t io n a l  a c t iv i t y  (e .  g . , m a r k e t in g ,  

r e s e a r c h ,  o p e r a t io n s ,  in d u s t r ia l  r e la t io n s ,  e tc . ) o r  a  m a jo r  g e o g r a p h ic  o r  

o r g a n iz a t io n a l  s e g m e n t  (e .  g .  , a  r e g io n a l  h e a d q u a r t e r s ;  a  m a jo r  d i v i s io n )  

o f  a  c o m p a n y  th a t  e m p lo y s ,  in  a l l ,  o v e r  5 ,0 0 0  b u t  f e w e r  t h a n  2 5 ,0 0 0  

e m p lo y e e s ; o r

cL S e c r e t a r y  to  th e  h e a d  o f  a n  in d iv id u a l  p la n t ,  f a c t o r y ,  e tc .  

(o r  o th e r  e q u iv a le n t  l e v e l  o f  o f f i c i a l )  th a t  e m p lo y s ,  in  a l l ,  o v e r  5 ,0 0 0  

p e rso n s ; o r

e . S e c r e t a r y  to  th e  h e a d  o f  a  l a r g e  a n d  im p o r ta n t  o r g a n iz a t io n a l  

s e g m e n t  (e .  g . , a  m id d l e  m a n a g e m e n t  su p e rv is o r  o f  a n  o r g a n iz a t io n a l  s e g ­

m e n t  o f t e n  in v o lv in g  as m a n y  as s e v e r a l  h u n d re d  p e rso n s ) o f  a  c o m p a n y  

th a t  e m p lo y s ,  in  a l l ,  o v e r  2 5 ,0 0 0  pe rso n s .

C la ss  C

a . S e c r e t a r y  to  a n  e x e c u t iv e  o r  m a n a g e r i a l  p e rso n  w h o s e  r e s p o n -  

s i b i l i t y  is n o t  e q u iv a le n t  to  o n e  o f  th e  s p e c i f i c  l e v e l  s itu a t io n s  in  th e  d e f ­

in i t io n  fo r  c la s s  B , b u t  w h o s e  s u b o rd in a t e  s t a f f  n o r m a l ly  n u m b e rs  a t  le a s t  

s e v e r a l  d o z e n  e m p lo y e e s  a n d  is u s u a l ly  d i v id e d  in to  o r g a n iz a t io n a l  s e g m e n t s  

w h ic h  a re  o f t e n ,  in  tu rn , fu r th e r  s u b d iv id e d .  In  s o m e  c o m p a n ie s ,  th is  l e v e l  

in c lu d e s  a  w id e  r a n g e  o f  o r g a n iz a t io n a l  e c h e lo n s ; in  o th e rs , o n ly  o n e  o r  

t w o ;  o r

b .  S e c r e t a r y  to  th e  h e a d  o f  a n  in d iv id u a l  p la n t ,  f a c t o r y ,  e t c .  

(o r  o th e r  e q u iv a le n t  l e v e l  o f  o f f i c i a l )  th a t  e m p lo y s ,  in  a l l ,  f e w e r  th a n  

5 ,0 0 0  p e rso n s .

C la ss  D

a . S e c r e t a r y  to  th e  su p e rv is o r  o r  h e a d  o f  a  s m a l l  o r g a n iz a t io n a l  

u n it  (e .  g . , f e w e r  t h a n  a b o u t  25  o r  3 0  p e r s o n s ); o r

b .  S e c r e t a r y  t o  a  n o n su p e rv iso ry  s t a f f  s p e c ia l i s t ,  p r o fe s s io n a l

e m p lo y e e ,  a d m in is t r a t iv e  o f f i c e r ,  o r a ss is tan t , s k i l le d  t e c h n ic i a n  o r  e x p e r t .  

(N O T E :  M a n y  c o m p a n ie s  a s s ig n  s te n o g ra p h e rs , r a th e r  t h a n  s e c r e t a r ie s  as

d e s c r ib e d  a b o v e ,  t o  th is  l e v e l  o f  s u p e rv is o ry  o r  n o n s u p e rv is o ry  w o r k e r .  )

S T E N O G R A P H E R ,  G E N E R A L

P r im a ry  d u ty  is to  t a k e  d ic t a t io n  i n v o lv in g  a  n o r m a l  r o u t in e  v o ­

c a b u la r y  f ro m  o n e  o r  m o r e  pe rso n s  e ith e r  in  sh o r th a n d  o r  b y  S te n o ty p e  o r  

s im i la r  m a c h in e ;  a n d  t r a n s c r ib e  d ic t a t io n .  M a y  a ls o  t y p e  f ro m  w r i t t e n  c o p y .

S T E N O G R A P H E R , G E N E R A L — C o n t in u e d

M a y  m a in t a in  f i l e s ,  k e e p  s im p le  r e c o r d s ,  o r  p e r fo rm  o th e r  r e l a t i v e ly  r o u t in e  

c l e r i c a l  ta sk s . M a y  o p e r a te  fro m  a  s t e n o g r a p h ic  p o o l .  D o e s  not in c lu d e  

t r a n s c r ib in g -m a c h in e  w o r k .  (S e e  t r a n s c r i b in g -m a c h in e  o p e r a to r .  )

S T E N O G R A P H E R , S E N IO R

P r im a ry  du ty  is to  t a k e  d ic t a t io n  in v o lv in g  a  v a r i e d  t e c h n ic a l  o r  

s p e c i a l i z e d  v o c a b u la r y  su c h  as in  l e g a l  b r ie f s  o r  re p o r ts  o n  s c i e n t i f i c  r e ­

s e a rc h  fro m  o n e  o r  m o r e  pe rson s e it h e r  in  s h o r th a n d  o r  b y  S te  n o ty p e  o r  

s im i l a r  m a c h in e ;  a n d  t ra n s c r ib e  d ic t a t io n .  M a y  a ls o  t y p e  f ro m  w r it t e n  

c o p y .  M a y  a lso  se t  u p  a n d  m a in t a in  f i l e s ,  k e e p  r e c o r d s ,  e t c .

O R

P e r fo rm s  s t e n o g r a p h ic  d u t ie s  r e q u i r in g  s i g n i f i c a n t ly  g r e a t e r  in d e ­

p e n d e n c e  a n d  r e s p o n s ib i l it y  th a n  s t e n o g r a p h e rs , g e n e r a l  as e v id e n c e d  b y  th e  

f o l l o w in g :  W o rk  r e q u ire s  h ig h  d e g r e e  o f  s t e n o g r a p h ic  s p e e d  a n d  a c c u r a c y ;  

a n d  a  th o ro u g h  w o r k in g  k n o w le d g e  o f  g e n e r a l  b u s in e s s  a n d  o f f i c e  p ro c e d u re s  

a n d  o f  th e  s p e c i f ic  bu s in e ss  o p e r a t io n s ,  o r g a n iz a t io n ,  p o l i c i e s ,  p r o c e d u re s ,  

f i l e s ,  w o r k f lo w ,  e tc . U se s  th is  k n o w le d g e  in  p e r f o r m in g  s t e n o g r a p h ic  d u t ie s  

a n d  r e s p o n s ib le  c l e r i c a l  tasks su ch  a s , m a in t a in in g  f o l l o w u p  f i l e s ;  a s s e m b l in g  

m a t e r ia l  fo r  rep o rts , m e m o r a n d u m s , le t t e r s ,  e t c . ; c o m p o s in g  s im p le  le t te r s  

f ro m  g e n e r a l  in s tru c t io n s ; r e a d in g  a n d  r o u t in g  i n c o m in g  m a i l ;  a n d  a n s w e r in g  

r o u t in e  q u e s t io n s , e tc . D o e s  n o t in c lu d e  t r a n s c r i b in g -m a c h in e  w o r k .

S W I T C H B O A R D  O P E R A T O R

C la s s  A . O p e ra te s  a  s i n g l e -  o r  m u l t ip le -p o s i t i o n  t e le p h o n e  s w it c h ­

b o a r d  h a n d l in g  in c o m in g ,  o u t g o in g ,  in t r a p la n t  o r  o f f i c e  c a l l s .  P e r fo rm s  f u l l  

t e le p h o n e  in fo r m a t io n  s e r v ic e  o r  h a n d le s  c o m p le x  c a l l s ,  su c h  as c o n fe r e n c e ,  

c o l l e c t ,  o v e r s e a s , o r  s im i la r  c a l l s ,  e it h e r  in  a d d it io n  to  d o in g  r o u t in e  w o r k  

as d e s c r ib e d  fo r  s w it c h b o a r d  o p e r a to r ,  c la s s  B , o r  as a  f u l l - t i m e  a s s ig n m e n t .  

( " F u l l "  t e le p h o n e  in fo r m a t io n  s e r v ic e  o c c u rs  w h e n  th e  e s t a b l is h m e n t  has  

v a r i e d  fu n c t io n s  th a t  a re  n ot r e a d i ly  u n d e r s t a n d a b le  fo r  t e le p h o n e  in fo r m a ­

t io n  p u rp o se s , e . g . , b e c a u s e  o f  o v e r la p p in g  o r  in t e r r e la t e d  fu n c t io n s , a n d  

c o n s e q u e n t ly  p re se n t  fre q u e n t  p r o b le m s  as to  w h ic h  e x te n s io n s  a re  a p p ro ­

p r ia t e  fo r  c a l ls .  )

C la s s  B. O p e ra te s  a  s i n g l e -  o r  m u l t ip le -p o s i t i o n  t e le p h o n e  s w it c h ­

b o a r d  h a n d l in g  in c o m in g ,  o u t g o in g ,  in t r a p la n t  o r  o f f i c e  c a l ls .  M a y  h a n d le  

r o u t in e  lo n g  d is ta n c e  c a l ls  a n d  r e c o r d  t o l l s .  M a y  p e r fo r m  l i m i t e d  t e le p h o n e  

in fo r m a t io n  s e r v ic e .  ( " L i m i t e d ” t e le p h o n e  in fo r m a t io n  s e r v ic e  o c c u r s  i f  th e  

fu n c t io n s  o f  the  e s t a b l is h m e n t  s e r v ic e d  a re  r e a d i l y  u n d e r s t a n d a b le  fo r  t e l e ­

p h o n e  in fo r m a t io n  p u rp o se s , o r  i f  t h e  r e q u e s t s  a r e  r o u t in e ,  e . g . , g iv in g  

e A e n s io n  n u m b e rs  w h e n  s p e c i f i c  n a m e s  a re  fu rn is h e d , o r  i f  c o m p le x  c a l ls  

a re  r e f e r r e d  to  a n o th e r  o p e r a t o r . )
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In  a d d it io n  to  p e r fo r m in g  d u t ie s  o f  o p e r a to r  o n  a  s in g le  p o s it io n  

o r  m o n i t o r - t y p e  s w i t c h b o a r d ,  a c ts  as r e c e p t io n is t  a n d  m a y  a ls o  ty p e  o r  

p e r fo r m  ro u t in e  c l e r i c a l  w o r k  as p a r t  o f  r e g u la r  d u t ie s . T h is  t y p in g  o r  

c l e r i c a l  w o r k  m a y  t a k e  th e  m a jo r  p a r t  o f  th is  w o r k e r ’ s t im e  w h i l e  a t  

s w i t c h b o a r d .

T A B U L A  T I N G - M A C H I N E  O P E R A T O R

C la s s  A . O p e r a t e s  a  v a r ie t y  o f  t a b u la t in g  o r  e l e c t r i c a l  a c c o u n t ­

in g  m a c h in e s ,  t y p i c a l l y  in c lu d in g  such  m a c h in e s  as the  t a b u la t o r ,  

c a lc u l a t o r ,  in t e r p r e t e r ,  c o l l a t o r ,  a n d  o th ers . P e r fo rm s  c o m p le t e  

r e p o r t in g  a s s ig n m e n t s  w ith o u t  c lo s e  s u p e rv is io n , a n d  p e r fo rm s  d i f f i c u l t  

w i r i n g  as r e q u i r e d .  T h e  c o m p le t e  r e p o r t in g  .an d  t a b u la t in g  a s s ig n ­

m e n t s  t y p i c a l l y  in v o lv e  a  v a r ie t y  o f  lo n g  a n d  c o m p le x  re p o r ts  w h ic h  

o f t e n  a re  o f  i r r e g u la r  o r  n o n re c u rr in g  ty p e  r e q u ir in g  s o m e  p la n n in g  

a n d  s e q u e n c in g  o f  s tep s  to  b e  ta k e n . A s  a  m o re  e x p e r ie n c e d  o p e r ­

a t o r ,  is t y p i c a l l y  in v o lv e d  in  t r a in in g  n e w  o p e ra to rs  in  m a c h in e  

o p e r a t io n s ,  o r  p a r t i a l l y  t r a in e d  o p e ra to rs  in  w i r in g  f r o m  d ia g r a m s  

a n d  o p e r a t in g  s e q u e n c e s  o f  lo n g  a n d  c o m p le x  re p o r ts . D o e s  n o t  

in c lu d e  w o r k in g  s u p e rv iso rs  p e r fo rm in g  t a b u la t in g -m a c h in e  o p e r a t io n s  

a n d  d a y - t o - d a y  s u p e rv is io n  o f  the w o rk  a n d  p ro d u c t io n  o f  a  g ro u p  o f  

t a b u la t in g - m a c h i n e  o p e r a to rs .

C la s s  B . O p e r a t e s  m o re  d i f f i c u l t  t a b u la t in g  o r  e l e c t r i c a l  a c c o u n t ­

in g  m a c h in e s  su c h  as  the  t a b u la t o r  a n d  c a lc u la t o r ,  in  a d d it io n  to  the  

so r te r , r e p r o d u c e r ,  a n d  c o l l a t o r .  T h is  w o rk  is p e r fo r m e d  u n d e r  s p e c i f ic  

in s tru c t io n s  a n d  m a y  in c lu d e  the p e r fo rm a n c e  o f  so m e  w i r i n g  f ro m  

d ia g r a m s .  T h e  w o r k  t y p ic a l ly  in v o lv e s ,  fo r  e x a m p le ,  t a b u la t io n s  

i n v o lv in g  a  r e p e t i t i v e  a c c o u n t in g  e x e r c i s e ,  a  c o m p le t e  b u t  s m a l l  

t a b u la t in g  s tu d y , o r  p a r ts  o f  a lo n g e r  a n d  m o re  c o m p le x  r e p o r t .  S u c h  

re p o r ts  a n d  s tu d ie s  a re  u s u a l ly  o f  a  r e c u r r in g  n a tu re  w h e re  the  p r o ­

c e d u re s  a re  w e l l  e s t a b l is h e d .  M a y  a ls o  in c lu d e  the  t r a in in g  o f  n e w  

e m p lo y e e s  in  th e  b a s i c  o p e r a t io n  o f  the  m a c h in e .

C la s s  C . O p e r a t e s  s im p le  t a b u la t in g  o r  e l e c t r i c a l  a c c o u n t in g  

m a c h in e s  su c h  a s  th e  so r te r , r e p ro d u c in g  p u n c h , c o l l a t o r ,  e t c . , w i th
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s p e c i f i c  in s tru c t io n s . M a y  in c lu d e  s im p le  w i r i n g  f r o m  d ia g ra m s  a n d  

so m e  f i l i n g  w o ik .  T h e  w o r k  t y p i c a l ly  in v o lv e s  p o rt io n s  o f  a  w o rk  

u n it ,  f o r  e x a m p le ,  in d iv id u a l  s o r t in g  o r  c o l l a t i n g  runs o r  r e p e t i t iv e  

o p e r a t io n s .

T R A N S C R I B I N G - M A C H I N E  O P E R A T O R ,  G E N E R A L

P r im a r y  d u ty  is to  t r a n s c r ib e  d ic t a t io n  in v o lv in g  a  n o r m a l ro u t in e  

v o c a b u l a r y  f r o m  t ra n s c r ib  in g  -  m  a  c h in e  r e c o rd s . M a y  a ls o  ty p e  f ro m  w r it t e n  

c o p y  a n d  d o  s im p le  c l e r i c a l  w o r k .  W o rk e r s  t r a n s c r ib in g  d ic t a t io n  in v o lv in g  

a  v a r i e d  t e c h n ic a l  o r  s p e c i a l i z e d  v o c a b u l a r y  su ch  as  l e g a l  b r ie f s  o r  rep o rts  

o n  s c i e n t i f i c  r e s e a r c h  a re  n o t  in c lu d e d .  A  w o r k e r  w h o  ta k e s  d ic t a t io n  in  

sh o rth a n d  o r  b y  S te n o ty p e  o r  s im i l a r  m a c h in e  i s  c la s s i f i e d  a s  a  s t e n o g ra p h e r ,  

g e n e r a l .

T Y P I S T

U s e s  a  t y p e w r i t e r  to  m a k e  c o p ie s  o f  v a r io u s  m a t e r ia l  o r  to  m a k e  

o u t  b i l l s  a f t e r  c a lc u la t i o n s  h a v e  b e e n  m a d e  b y  a n o th e r  p e rso n . M a y  in ­

c lu d e  t y p in g  o f  s t e n c i ls ,  m a ts , o r  s im i l a r  m a t e r ia l s  f o r  u se  in  d u p l ic a t in g  

p ro c e s s e s . M a y  d o  c l e r i c a l  w o r k  i n v o lv in g  l i t t l e  s p e c i a l  t r a in in g ,  su ch  

as  k e e p in g  s im p le  r e c o r d s ,  f i l i n g  r e c o rd s  a n d  r e p o r ts , o r  so rt in g  a n d  d is ­

t r ib u t in g  in c o m in g  m a i l .

C la s s  A . P e r fo r m s  o n e  o r  m o r e  o f  th e  f o l l o w in g :  T y p in g  m a ­

t e r i a l  in  f in a l  f o r m  w h e n  i t  in v o lv e s  c o m b in in g  m a t e r i a l  f r o m  s e v e r a l  

s o u rc e s  o r  r e s p o n s ib i l i t y  f o r  c o r r e c t  s p e l l in g ,  s y l la b i c a t io n ,  p u n c tu ­

a t io n ,  e t c . , o f  t e c h n ic a l  o r  u n u s u a l w o rd s  o r  f o r e i g n  la n g u a g e  m a ­

t e r i a l ;  a n d  p la n n in g  la y o u t  a n d  t y p in g  o f  c o m p l i c a t e d  s t a t is t ic a l t a b le s  

to  m a in t a in  u n i fo r m it y  a n d  b a la n c e  in  s p a c in g .  M a y  ty p e  ro u t in e  

fo r m  le t t e r s  v a r y in g  d e t a i l s  t o  su it  c ir c u m s ta n c e s .

C la s s  B . P e r fo r m s  o n e  o r  m o r e  o f  th e  f o l l o w in g :  C o p y  t y p in g  

f r o m  ro u g h  o r  c l e a r  d ra fts ; r o u t in e  t y p in g  o f  fo r m s ,  in s u ra n c e  p o l i c i e s ,  

e t c . ; a n d  s e t t in g  u p  s im p le  s t a n d a rd  t a b u la t io n s ,  o r  c o p y in g  m o re  

c o m p le x  t a b le s  a l r e a d y  s e tu p  a n d  s p a c e d  p r o p e r ly .
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P R O F E S S I O N A L  A N D  T E C H N I C A L

D R A F T S M A N

C la s s  A . P la n s  the  g r a p h ic  p re s e n ta t io n  o f  c o m p le x  i t e m s  h a v in g  

d is t in c t iv e  d e s ig n  fe a tu re s  th a t  d i f f e r  s i g n i f ic a n t ly  fro m  e s t a b l is h e d  

d r a ft in g  p r e c e d e n t s . W o rk s  in  c lo s e  su p p o rt  w ith  the  d e s ig n  o r ig in a t o r ,  

a n d  m a y  r e c o m m e n d  m in o r  d e s ig n  c h a n g e s . A n a ly z e s  the  e f f e c t  o f  

e a c h  c h a n g e  o n  the  d e t a i ls  o f  fo r m ,  fu n c t io n , a n d  p o s it io n a l  r e l a t i o n ­

sh ip s  o f  c o m p o n e n t s  a n d  p a rts . W o rk s  w ith  a m in im u m  o f  su p e rv is o ry  

a s s is t a n c e . C o m p le t e d  w o rk  is r e v i e w e d  b y  d e s ig n  o r ig in a t o r  f o r  c o n ­

s is t e n c y  w i t h  p r io r  e n g in e e r in g  d e t e rm in a t io n s .  M a y  e it h e r  p r e p a r e  

d r a w in g s ,  o r  d i r e c t  th e ir  p r e p a r a t io n  b y  lo w e r  l e v e l  d r a f t s m e n .

C la s s  B . P e r fo r m s  n o n ro u t in e  a n d  c o m p le x  d r a ft in g  a s s ig n m e n ts  

th a t  r e q u ir e  the  a p p l i c a t io n  o f  m o s t  o f  th e  s ta n d a rd iz e d  d r a w in g  t e c h ­

n iq u e s  r e g u la r ly  u s e d . D u t ie s  t y p i c a l ly  in v o lv e  su ch  w o rk  as: P re p a r e s  

w o r k in g  d r a w in g s  o f  s u b a s s e m b lie s  w ith  i r r e g u la r  s h a p e s , m u lt ip le  

fu n c t io n s , a n d  p r e c is e  p o s it io n a l  r e la t io n s h ip s  b e t w e e n  c o m p o n e n t s ;  

p r e p a r e s  a r c h i t e c t u r a l  d r a w in g s  fo r  c o n s t ru c t io n  o f  a  b u i ld in g  in c lu d in g  

d e t a i l  d r a w in g s  o f  fo u n d a t io n s , w a l l  s e c t io n s , f lo o r  p la n s , a n d  r o o f .  

U s e s  a c c e p t e d  fo r m u la s  a n d  m a n u a ls  in  m a k in g  n e c e s s a ry  c o m p u t a t io n s  

to  d e t e rm in e  q u a n t it ie s  o f  m a t e r ia l s  to  b e  u s e d , l o a d  c a p a c i t ie s ,  

s t re n g th s , stre sses , e t c .  R e c e iv e s  in i t i a l  in s tru c t io n s , r e q u ir e m e n t s ,  

a n d  a d v ic e  f ro m  su p e rv is o r . C o m p le t e d  w o rk  is c h e c k e d  fo r  t e c h n ic a l  

a d e q u a c y .

C la s s  C .  P re p a r e s  d e t a i l  d r a w in g s  o f  s in g le  u n its  o r  p a r ts  fo r  

e n g in e e r in g ,  c o n s t ru c t io n , m a n u fa c tu r in g ,  o r  r e p a i r  p u rp o se s . T y p e s  

o f  d r a w in g s  p r e p a r e d  in c lu d e  is o m e t r ic  p r o je c t io n s  (d e p ic t in g  th ree  

d im e n s io n s  in  a c c u r a t e  s c a le )  a n d  s e c t io n a l  v i e w s  to  c l a r i f y  p o s it io n in g  

o f  c o m p o n e n t s  a n d  c o n v e y  n e e d e d  in fo r m a t io n .  C o n s o lid a t e s  d e t a i l s  

f r o m  a  n u m b e r  o f  s o u rce s  a n d  a d ju s ts  o r  tra n sp o se s  s c a le  as r e q u ir e d .

D R A F T S M A N  C o n t in u e d

S u g g e s t e d  m e th o d s  o f  a p p ro a c h ,  a p p l i c a b l e  p r e c e d e n t s ,  a n d  a d v ic e  o n  

so u rce  m a t e r ia l s  a re  g iv e n  w ith  in i t i a l  a s s ig n m e n ts . In s tru c tio n s  a re  

le ss  c o m p le t e  w h e n  a s s ig n m e n ts  r e c u r .  W o rk  m a y  b e  s p o t - c h e c k e d  

d u r in g  p ro g re s s .

D R A F T S M A N - T R A C E R

C o p ie s  p la n s  a n d  d ra w in g s  p r e p a r e d  b y  o th ers  b y  p l a c in g  t r a c in g  

c lo t h  o r  p a p e r  o v e r  d r a w in g s  a n d  t r a c in g  w i t h  p e n  o r  p e n c i l .  (D o e s  n o t  

in c lu d e  t r a c in g  l im i t e d  to  p la n s  p r im a r i ly  c o n s is t in g  o f  s t ra ig h t  l in e s  a n d  

a la r g e  s c a le  n o t  r e q u ir in g  c lo s e  d e l i n e a t i o n . )

a n d / o r

P re p a r e s  s im p le  o r  r e p e t i t iv e  d r a w in g s  o f  e a s i l y  v i s u a l iz e d  i t e m s . W o rk  

is c lo s e ly  su p e rv is e d  d u r in g  p ro g re s s .

N U R S E ,  I N D U S T R I A L  (R E G IS T E R E D )

A  r e g is t e r e d  nurse w h o  g iv e s  n u rs in g  s e r v ic e  u n d e r  g e n e r a l  m e d i c a l  

d i r e c t io n  to  i l l  o r  in ju r e d  e m p lo y e e s  o r  o th e r  p e rso n s  w h o  b e c o m e  i l l  o r  

s u f fe r  a n  a c c id e n t  o n  the p re m is e s  o f  a  fa c t o r y  o r  o t h e r  e s t a b l is h m e n t .  

D u t ie s  in v o lv e  a  c o m b in a t io n  o f  the  f o l l o w in g :  G iv in g  f ir s t  a id  to  the  i l l  

o r  in ju r e d ; a t t e n d in g  to  su b se q u en t  d re s s in g  o f  e m p lo y e e s ’ in ju r ie s ;  k e e p in g  

r e c o rd s  o f  p a t ie n t s  t r e a te d ; p r e p a r in g  a c c i d e n t  re p o r ts  fo r  c o m p e n s a t io n  

o r  o th e r  pu rp o se s ; a ss is t in g  in  p h y s ic a l  e x a m in a t io n s  a n d  h e a l t h  e v a lu a t io n s  

o f  a p p lic a n t s  a n d  e m p lo y e e s ;  a n d  p la n n in g  a n d  c a r r y in g  o u t  p r o g r a m s  

i n v o lv in g  h e a lth  e d u c a t io n ,  a c c id e n t  p r e v e n t io n ,  e v a lu a t i o n  o f  p la n t  e n ­

v i r o n m e n t ,  o r  o th e r  a c t iv it i e s  a f fe c t in g  th e  h e a l t h ,  w e l f a r e ,  a n d  s a fe ty  

o f  a l l  p e r s o n n e l.

M A I N T E N A N C E  A N D  P O W E R P L A N T

C A R P E N T E R ,  M A I N T E N A N C E

P e r fo r m s  the  c a rp e n t ry  d u t ie s  n e c e s s a ry  to  c o n s t ru c t  a n d  m a in t a in  

in  g o o d  r e p a i r  b u i l d in g  w o o d w o r k  a n d  e q u ip m e n t  su ch  as b in s , c r ib s ,  

c o u n te rs , b e n c h e s ,  p a r t it io n s , d o o rs , f lo o r s ,  s ta irs , c a s in g s , a n d  t r im  m a d e  

o f  w o o d  in  a n  e s t a b l is h m e n t .  W o rk  in v o lv e s  m o s t  o f  the  f o l l o w i n g : P l a n ­

n in g  a n d  l a y in g  o u t  o f  w o rk  fro m  b lu e p r in t s ,  d r a w in g s ,  m o d e l s ,  o r  v e r b a l  

in s tru c t io n s ; u s in g  a  v a r i e t y  o f  c a rp e n t e r 's  h a n d to o ls ,  p o r t a b le  p o w e r  to o ls ,

C A R P E N T E R ,  M A I N T E N A N C E — C o n t in u e d

a n d  s ta n d a rd  m e a s u r in g  in s tru m en ts ; m a k in g  s ta n d a rd  sh o p  c o m p u t a t io n s  

r e la t in g  to  d im e n s io n s  o f  w o rk ; a n d  s e le c t in g  m a t e r ia l s  n e c e s s a ry  fo r  the  

w o r k .  In  g e n e r a l ,  the  w o rk  o f  the  m a in t e n a n c e  c a rp e n t e r  r e q u ir e s  

ro u n d e d  t r a in in g  a n d  e x p e r ie n c e  u s u a l ly  a c q u i r e d  th ro u g h  a  f o r m a l  a p ­

p r e n t ic e s h ip  o r  e q u iv a le n t  t r a in in g  a n d  e x p e r ie n c e .
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ELECTRICIAN, M AINTENANCE

P e r fo r m s  a  v a r i e t y  o f  e l e c t r i c a l  t ra d e  fu n c t io n s  su ch  as th e  in ­

s t a l la t io n ,  m a in t e n a n c e ,  o r  r e p a ir  o f  e q u ip m e n t  fo r  the  g e n e r a t io n ,  d is ­

t r ib u t io n ,  o r  u t i l i z a t io n  o f  e le c t r i c  e n e r g y  in  an  e s t a b l is h m e n t .  W o rk  

in v o lv e s  m o s t  o f  the  f o l l o w i n g :  In s t a l l in g  o r  r e p a ir in g  a n y  o f  a  v a r i e t y  o f  

e le c t r i c a l  e q u ip m e n t  su c h  as  g e n e ra to r s , t ra n s fo rm ers , s w itc h b o a rd s , c o n ­

t r o l le r s ,  c i r c u i t  b r e a k e r s ,  m o to r s , h e a t in g  u n its , c o n d u it  sy s te m s , o r  o th e r  

t ra n s m is s io n  e q u ip m e n t ;  w o r k in g  fro m  b lu e p r in t s , d r a w in g s ,  la y o u t s ,  o r  

o th e r  s p e c i f ic a t i o n s ;  l o c a t in g  a n d  d ia g n o s in g  t ro u b le  in  the  e l e c t r i c a l  

sy s te m  o r  e q u ip m e n t ;  w o r k in g  s ta n d a rd  c o m p u ta t io n s  r e la t in g  to  lo a d  

r e q u ir e m e n t s  o f  w i r i n g  o r  e l e c t r i c a l  e q u ip m e n t ; an d  u s in g  a  v a r i e t y  o f  

e l e c t r i c i a n 's  h a n d to o ls  a n d  m e a s u r in g  a n d  te s t in g  in s tru m e n ts . In  g e n e r a l ,  

th e  w o r k  o f  th e  m a in t e n a n c e  e le c t r i c i a n  r eq u ire s  r o u n d e d  t r a in in g  a n d  

e x p e r ie n c e  u s u a l ly  a c q u i r e d  th ro u g h  a f o r m a l  a p p re n t ic e s h ip  o r  e q u iv a le n t  

t r a in in g  a n d  e x p e r i e n c e .

E N G IN E E R ,  S T A T I O N A R Y

O p e r a t e s  a n d  m a in t a in s  a n d  m a y  a ls o  su p e rv ise  the  o p e r a t io n  o f  

s t a t io n a ry  e n g in e s  a n d  e q u ip m e n t  (m e c h a n i c a l  o r e l e c t r i c a l )  to  s u p p ly  the  

e s t a b l i s h m e n t  in  w h ic h  e m p lo y e d  w ith  p o w e r ,  h e a t ,  r e f r ig e r a t io n ,  o r  

a i r - c o n d i t i o n in g .  W o r k  in v o lv e s :  O p e r a t in g  a n d  m a in t a in in g  e q u ip m e n t

su ch  as s t e a m  e n g in e s ,  a i r  c o m p re sso rs , g e n e ra to r s , m o to r s , tu r b in e s ,  

v e n t i l a t in g  a n d  r e f r i g e r a t in g  e q u ip m e n t ,  s te a m  b o i le r s  a n d  b o i l e r - f e d  

w a t e r  p u m p s ; m a k in g  e q u ip m e n t  r e p a ir s ; a n d  k e e p in g  a r e c o r d  o f  o p e r a t io n  

o f  m a c h in e r y ,  t e m p e r a t u r e ,  a n d  fu e l  c o n su m p t io n . M a y  a ls o  su p e rv is e  

th e se  o p e r a t io n s .  H e a d  o r  c h ie f  e n g in e e r s  in  e s ta b l is h m e n ts  e m p lo y in g  

m o r e  th a n  o n e  e n g in e e r  a re  e x c lu d e d .

F I R E M A N ,  S T A T I O N A R Y  B O IL E R

F ir e s  s t a t io n a ry  b o i le r s  to  fu rn ish  the e s t a b l is h m e n t  in  w h ic h  

e m p lo y e d  w i t h  h e a t ,  p o w e r ,  o r  s t e a m . F e e d s  fu e ls  to  f i r e  b y  h a n d  o r  

o p e r a t e s  a  m e c h a n i c a l  s to k e r , o r  g a s  o r  o i l  b u rn e r; a n d  c h e c k s  w a t e r  

a n d  s a fe t y  v a l v e s .  M a y  c le a n ,  o i l ,  o r  assist  in r e p a ir in g  b o i le r r o o m  

e q u ip m e n t .

H E L P E R , M A I N T E N A N C E  T R A D E S

A ss is ts  o n e  o r  m o r e  w o rk e rs  in  the  s k i l le d  m a in t e n a n c e  t ra d e s ,  

b y  p e r f o r m in g  s p e c i f i c  o r  g e n e r a l  d u t ie s  o f  le s se r  s k i l l ,  su ch  as k e e p in g
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a  w o ik e r  s u p p l ie d  w i t h  m a t e r ia l s  a n d  to o ls ;  c le a n in g  w o r k in g  a r e a ,  m a ­

c h in e ,  a n d  e q u ip m e n t ;  a s s is t in g  jo u r n e y m a n  b y  h o ld in g  m a t e r ia l s  o r  to o ls ; 

a n d  p e r fo r m in g  o th e r  u n s k i l le d  task s  as d i r e c t e d  b y  jo u r n e y m a n . T h e  k in d  

o f  w o rk  the  h e lp e r  is p e r m it t e d  to  p e r fo rm  v a r ie s  f r o m  t ra d e  to  t ra d e : In  

so m e  t ra d e s  the  h e lp e r  is c o n f in e d  to  s u p p ly in g ,  l i f t i n g ,  an d  h o ld in g  m a ­

t e r ia l s  a n d  t o o ls  a n d  c le a n in g  w o r k in g  a re a s ; a n d  in  o th ers  h e  is p e r m it t e d  

to  p e r fo rm  s p e c ia l i z e d  m a c h in e  o p e r a t io n s , o r  p a rts  o f  a t rad e  th a t  a re  

a ls o  p e r fo r m e d  b y  w o rk e r s  o n  a  f u l l - t i m e  b a s is .

HELPER, M AINTENANCE TRADES— Continued

M A C H I N E - T O O L  O P E R A T O R ,  T O O L R O O M

S p e c ia l i z e s  in  the  o p e r a t io n  o f  on e  o r  m o re  ty p e s  o f  m a c h in e  

t o o ls ,  such  as j i g  b o r e r s ,  c y l i n d r ic a l  o r  s u r fa c e  g r in d e r s , e n g in e  la th e s ,  

o r  m i l l i n g  m a c h in e s ,  in  th e  c o n s t ru c t io n  o f  m a c h in e -s h o p  to o ls , g a g e s ,  

j i g s ,  f ix tu re s , o r  d ie s .  W o rk  in v o lv e s  m o s t  o f  the  f o l l o w in g : P la n n in g

a n d  p e r fo r m in g  d i f f i c u l t  m a c h in in g  o p e ra t io n s ; p ro c e s s in g  ite m s  r e q u ir in g  

c o m p l ic a t e d  se tup s o r  a h ig h  d e g r e e  o f  a c c u r a c y ;  u s in g  a  v a r ie t y  o f  p r e ­

c is io n  m e a s u r in g  in s tru m e n ts ; s e le c t in g  fe e d s ,  sp e e d s , t o o l in g ,  a n d  o p e r ­

a t io n  s e q u e n c e ; a n d  m a k in g  n e c e s s a ry  a d ju s tm e n ts  d u r in g  o p e r a t io n  to  

a c h ie v e  r e q u is ite  t o le r a n c e s  o r  d im e n s io n s . M a y  b e  r e q u ir e d  to re c o g n iz e  

w h e n  to o ls  n e e d  d re s s in g , to  dress to o ls ,  a n d  to  s e le c t  p ro p e r  c o o la n t s  

a n d  c u t t in g  a n d  lu b r ic a t in g  o i ls .  F o r  c ro s s - in d u s t ry  w a g e  study  p u rp o se s ,

m a c h in e - t o o l  o p e r a to r s , t o o lr o o m , in  t o o l a n d  d ie  jo b b in g  shops a re  e x ­

c lu d e d  f ro m  th is c la s s i f ic a t io n .

M A C H I N I S T ,  M A I N T E N A N C E

P ro d u c e s  r e p la c e m e n t  p a rts  a n d  n e w  p a r ts  in  m a k in g  re p a ir s  o f  

m e t a l  p a rts  o f  m e c h a n ic a l  e q u ip m e n t  o p e r a t e d  in  a n  e s t a b l is h m e n t . W o rk  

in v o lv e s  m o s t  o f  the f o l l o w i n g : In te rp r e t in g  w r it t e n  in s tru c tio n s  an d  s p e c i ­

f ic a t io n s ;  p la n n in g  a n d  l a y in g  o u t  o f  w o rk ; u s in g  a v a r ie t y  o f  m a c h in is t ’ s 

h a n d to o ls  a n d  p r e c is io n  m e a s u r in g  in s tru m e n ts ; s e t t in g  u p  an d  o p e r a t in g  

s ta n d a rd  m a c h in e  to o ls ;  s h a p in g  o f  m e t a l  p a r ts  to c lo s e  to le r a n c e s ; m a k in g  

s ta n d a rd  shop  c o m p u t a t io n s  r e la t in g  to  d im e n s io n s  o f  w o r k ,  t o o l in g ,  f e e d s ,  

a n d  sp ee d s  o f  m a c h in in g ;  k n o w le d g e  o f  the  w o r k in g  p ro p e r t ie s  o f  the  

c o m m o n  m e ta ls ;  s e le c t in g  s ta n d a rd  m a t e r ia l s ,  p a rts , a n d  e q u ip m e n t  r e ­

q u ir e d  fo r  h is  w o rk ; a n d  f i t t in g  a n d  a s s e m b lin g  pa rts  in to  m e c h a n ic a l  

e q u ip m e n t .  In  g e n e r a l ,  the  m a c h in is t 's  w o rk  n o r m a l ly  r e q u ire s  a ro u n d e d  

t r a in in g  in  m a c h in e - s h o p  p r a c t i c e  u s u a l ly  a c q u i r e d  th ro u g h  a f o r m a l  a p ­

p r e n t ic e s h ip  o r  e q u iv a le n t  t r a in in g  a n d  e x p e r ie n c e .
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M E C H A N I C ,  A U T O M O T I V E  ( M A I N T E N A N C E )

R e p a ir s  a u t o m o b i le s ,  b u se s , m o to r t ru c k s , a n d  t ra c to rs  o f  a n  e s ­

t a b l is h m e n t .  W o rk  in v o lv e s  m o s t  o f  the  f o l l o w in g :  E x a m in in g  a u t o m o t iv e  

e q u ip m e n t  to  d ia g n o s e  so u rce  o f  t ro u b le ; d is a s s e m b l in g  e q u ip m e n t  a n d  

p e r fo r m in g  r e p a ir s  th a t  in v o lv e  th e  use o f  su ch  h a n d to o ls  as w re n c h e s ,  

g a g e s ,  d r i l ls ,  o r  s p e c ia l i z e d  e q u ip m e n t  in  d is a s s e m b l in g  o r  f i t t in g  p a rts ; 

r e p la c in g  b ro k e n  o r  d e fe c t iv e  p a r ts  fro m  s to ck ; g r in d in g  a n d  a d ju s t in g  

v a lv e s ;  r e a s s e m b l in g  a n d  in s t a l l in g  the  v a r io u s  a s s e m b lie s  in  th e  v e h ic le  

a n d  m a k in g  n e c e s s a ry  a d ju s tm e n ts ; a n d  a l in in g  w h e e ls ,  a d ju s t in g  b r a k e s  

a n d  l i g h t s ,  o r  t ig h t e n in g  b o d y  b o l t s .  In  g e n e r a l ,  the  w o r k  o f  the  a u t o ­

m o t iv e  m e c h a n ic  r e q u ire s  ro u n d e d  t r a in in g  a n d  e x p e r ie n c e  u s u a l ly  a c q u i r e d  

th ro u g h  a f o r m a l  a p p re n t ic e s h ip  o r  e q u iv a le n t  t r a in in g  a n d  e x p e r ie n c e .

M E C H A N I C ,  M A I N T E N A N C E

R e p a ir s  m a c h in e r y  o r  m e c h a n i c a l  e q u ip m e n t  o f  a n  e s t a b l is h m e n t .  

W o rk  in v o lv e s  m o s t  o f  the  f o l l o w in g ;  E x a m in in g  m a c h in e s  a n d  m e c h a n i c a l  

e q u ip m e n t  to  d ia g n o s e  so u rce  o f  t ro u b le ;  d is m a n t l in g  o r  p a r t ly  d i s m a n t l in g  

m a c h in e s  a n d  p e r fo r m in g  r e p a ir s  th a t  m a in ly  in v o lv e  the  use  o f  h a n d to o ls  

in  s c r a p in g  a n d  f i t t in g  p a rts ; r e p la c in g  b r o k e n  o r  d e fe c t iv e  p a r ts  w i t h  i te m s  

o b t a in e d  f ro m  s to c k ; o r d e r in g  the  p ro d u c t io n  o f  a  r e p la c e m e n t  p a r t  b y  a  

m a c h in e  sh op  o r  s e n d in g  o f  th e  m a c h in e  to  a  m a c h in e  sh o p  f o r  m a jo r  

r e p a ir s ; p r e p a r in g  w r it t e n  s p e c i f ic a t io n s  f o r  m a jo r  r e p a ir s  o r  f o r  the  p r o ­

d u c t io n  o f  p a r ts  o r d e r e d  f ro m  m a c h in e  sh o p ; r e a s s e m b l in g  m a c h in e s ;  a n d  

m a k in g  a l l  n e c e s s a ry  a d ju s tm e n ts  fo r  o p e r a t io n .  In  g e n e r a l ,  th e  w o rk  o f  

a m a in t e n a n c e  m e c h a n ic  r e q u ire s  ro u n d e d  t r a in in g  a n d  e x p e r ie n c e  u s u a l ly  

a c q u i r e d  th ro u g h  a  f o r m a l  a p p re n t ic e s h ip  o r  e q u iv a le n t  t r a in in g  a n d  e x ­

p e r ie n c e .  E x c lu d e d  f ro m  th is c la s s i f ic a t io n  a re  w o rk e r s  w h o s e  p r im a r y  

d u t ie s  in v o lv e  s e t t in g  u p  o r  a d ju s t in g  m a c h in e s .

M I L L W R I G H T

In s t a l ls  n e w  m a c h in e s  o r  h e a v y  e q u ip m e n t ,  a n d  d is m a n t le s  a n d  

in s ta lls  m a c h in e s  o r  h e a v y  e q u ip m e n t  w h e n  c h a n g e s  in  th e  p la n t  la y o u t  

a re  r e q u i r e d .  W o r k  in v o lv e s  m o s t  o f  the  f o l l o w i n g  P la n n in g  a n d  l a y in g  

o u t  o f  th e  w o r k ;  in t e rp re t in g  b lu e p r in t s  o r  o th e r  s p e c i f ic a t io n s ;  u s in g  a  

v a r i e t y  o f  h a n d to o ls  a n d  r ig g in g ;  m a k in g  s ta n d a rd  sh op  c o m p u t a t io n s  r e ­

la t in g  to  s tresses , s t re n g th  o f  m a t e r ia l s ,  a n d  c e n te rs  o f  g r a v i t y ;  a l i n in g  

a n d  b a la n c in g  o f  e q u ip m e n t ;  s e le c t in g  s ta n d a rd  to o ls , e q u ip m e n t ,  a n d  

p a rts  to  b e  u se d ; a n d  in s t a l l in g  a n d  m a in t a in in g  in  g o o d  o r d e r  p o w e r  

t ra n sm is s io n  e q u ip m e n t  su ch  as d r iv e s  a n d  s p e e d  r e d u c e r s . In  g e n e r a l ,  

the  m i l lw r i g h t 's  w o r k  n o r m a l ly  r e q u ir e s  a  r o u n d e d  t r a in in g  a n d  e x p e r ie n c e  

in  the  t ra d e  a c q u i r e d  th ro u g h  a  f o r m a l  a p p re n t ic e s h ip  o r  e q u iv a le n t  t r a in ­

in g  a n d  e x p e r ie n c e .

O IL E R

L u b r ic a te s , w ith  o i l  o r  g r e a s e ,  the  m o v in g  p a r ts  o r  w e a r in g  su r­

f a c e s  o f  m e c h a n ic a l  e q u ip m e n t  o f  a n  e s t a b l is h m e n t .

P A I N T E R ,  M A I N T E N A N C E

P a in ts  a n d  r e d e c o ra t e s  w a l l s ,  w o o d w o r k ,  a n d  f ix tu re s  o f  an  e s ­

t a b l is h m e n t .  W o rk  in v o lv e s  the  f o l l o w i n g : K n o w le d g e  o f  s u r fa c e  p e c u l i ­

a r it ie s  a n d  types  o f  p a in t  r e q u ir e d  fo r  d i f f e r e n t  a p p lic a t io n s ;  p r e p a r in g  

su r fa c e  fo r  p a in t in g  b y  r e m o v in g  o ld  f in is h  o r  b y  p l a c in g  p u t ty  o r  f i l l e r  

in  n a i l  h o le s  a n d  in te rs t ic e s ; a n d  a p p ly in g  p a in t  w ith  sp ra y  g u n  o r  b ru sh . 

M a y  m ix  c o lo rs , o i ls ,  w h it e  l e a d ,  a n d  o th e r  p a in t  in g r e d ie n t s  to  o b t a in  

p ro p e r  c o lo r  o r c o n s is te n c y . In  g e n e r a l ,  th e  w o r k  o f  the  m a in t e n a n c e  

p a in t e r  r e q u ire s  ro u n d e d  t r a in in g  a n d  e x p e r ie n c e  u s u a l ly  a c q u i r e d  th ro u g h  

a  f o r m a l  a p p re n t ic e s h ip  o r  e q u iv a le n t  t r a in in g  a n d  e x p e r ie n c e .

P IP E F IT T E R ,  M A I N T E N A N C E

In s ta lls  o r  r e p a ir s  w a t e r ,  s t e a m , g a s ,  o r  o t h e r  ty p e s  o f  p ip e  a n d  

p ip e f i t t in g s  in  a n  e s t a b l is h m e n t . W o r k  in v o lv e s  m o s t  o f  the  f o l l o w i n g : 

L a y in g  o u t  o f  w o rk  a n d  m e a s u r in g  to  lo c a t e  p o s it io n  o f  p ip e  f ro m  d r a w in g s  

o r  o th e r  w r it te n  s p e c i f ic a t io n s ;  c u t t in g  v a r io u s  sizes o f  p ip e  to  c o r r e c t  

le n g th s  w ith  c h is e l a n d  h a m m e r  o r  o x y a c e t y le n e  to rc h  o r  p i p e - c u t t i n g  

m a c h in e ;  t h re a d in g  p ip e  w ith  s tocks a n d  d ie s ; b e n d in g  p ip e  b y  h a n d -d r i v e n  

o r  p o w e r -d r iv e n  m a c h in e s ; a s s e m b lin g  p ip e  w i t h  c o u p l in g s  a n d  f a s t e n in g  

p ip e  to  h a n g e r s ; m a k in g  s ta n d a rd  sh o p  c o m p u t a t io n s  r e la t in g  to  p re s su re s ,  

f l o w ,  a n d  size o f  p ip e  r e q u ire d ; a n d  m a k in g  s ta n d a rd  tests to  d e t e rm in e  

w h e th e r  f in is h e d  p ip e s  m e e t  s p e c i f ic a t io n s .  In  g e n e r a l ,  the  w o rk  o f  th e  

m a in t e n a n c e  p ip e f i t t e r  r e q u ire s  r o u n d e d  t r a in in g  a n d  e x p e r ie n c e  u s u a l ly  

a c q u i r e d  th ro u g h  a f o r m a l  a p p re n t ic e s h ip  o r  e q u iv a le n t  t r a in in g  a n d  e x ­

p e r ie n c e .  W o rk e rs  p r im a r i ly  e n g a g e d  in  in s t a l l in g  a n d  r e p a i r in g  b u i ld in g  

s a n it a t io n  o r  h e a t in g  sy s tem s a re  e x c lu d e d .

P L U M B E R , M A I N T E N A N C E

K e e p s  the  p lu m b in g  sy s te m  o f  a n  e s t a b l is h m e n t  in  g o o d  o r d e r .  

W o rk  in v o lv e s :  K n o w le d g e  o f  s a n it a ry  c o d e s  r e g a r d in g  in s t a l la t io n  o f  v e n ts  

a n d  t ra p s  in  p lu m b in g  sy s te m ; in s t a l l in g  o r  r e p a i r in g  p ip e s  a n d  f ix tu re s ;  

a n d  o p e n in g  c lo g g e d  d ra in s  w ith  a  p lu n g e r  o r  p lu m b e r 's  s n a k e . In  g e n e r a l ,  

the w o rk  o f  the m a in t e n a n c e  p lu m b e r  r e q u ire s  r o u n d e d  t r a in in g  a n d  e x ­

p e r ie n c e  u s u a l ly  a c q u i r e d  th ro u g h  a  f o r m a l  a p p r e n t ic e s h ip  o r  e q u iv a le n t  

t r a in in g  a n d  e x p e r ie n c e .
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F a b r i c a t e s ,  in s t a l l s ,  a n d  m a in t a in s  in  g o o d  r e p a ir  the  s h e e t -m e t a l  

e q u ip m e n t  a n d  f ix t u r e s  (s u c h  as m a c h in e  g u a rd s , g re a s e  p a n s , s h e lv e s ,  

lo c k e r s ,  t an k s , v e n t i la t o r s ,  c h u te s , du c ts , m e t a l  r o o f in g ) o f  a n  e s t a b l is h ­

m e n t .  W o rk  in v o lv e s  m o s t  o f  the f o l l o w in g : P la n n in g  a n d  l a y i n g  o u t  a l l  

ty p e s  o f  s h e e t -m e t a l  m a in t e n a n c e  w o rk  fro m  b lu e p r in t s , m o d e l s ,  o r  o th e r  

s p e c i f ic a t io n s ;  s e t t in g  u p  a n d  o p e r a t in g  a l l  a v a i l a b l e  ty p e s  o f  s h e e t - m e t a l -  

w o r k in g  m a c h in e s ;  u s in g  a v a r ie t y  o f  h a n d to o ls  in  c u t t in g , b e n d in g ,  f o r m ­

in g ,  s h a p in g ,  f i t t in g ,  a n d  a s s e m b lin g ; an d  in s ta ll in g  s h e e t -m e t a l  a r t ic le s  

as r e q u i r e d .  In  g e n e r a l ,  the  w o rk  o f  the  m a in t e n a n c e  s h e e t -m e t a l  w o r k e r  

r e q u ire s  r o u n d e d  t r a in in g  a n d  e x p e r ie n c e  u s u a l ly  a c q u ir e d  th ro u g h  a  f o r m a l  

a p p re n t ic e s h ip  o r  e q u iv a le n t  t r a in in g  a n d  e x p e r ie n c e .

T O O L  A N D  D IE  M A K E R

( D i e  m a k e r ;  j i g  m a k e r ;  t o o l m a k e r ; f ix tu re  m a k e r ; g a g e  m a k e r )

C o n s tru c t s  a n d  r e p a ir s  m a c h in e -s h o p  to o ls , g a g e s ,  j i g s ,  f ix tu re s  

o r  d ie s  fo r  f o r g in g s ,  p u n c h in g ,  a n d  o th e r  m e t a l - f o r m in g  w o r k .  W o rk  in ­

SHEET-METAL WORKER, MAINTENANCE TOOL AND  DIE MAKER— Continued

v o lv e s  m o s t  o f  th e  f o l l o w i n g : P la n n in g  a n d  la y in g  o u t  o f  w o rk  fro m  m o d e ls ,  

b lu e p r in t s ,  d r a w in g s ,  o r  o th e r  o r a l  a n d  w r it t e n  s p e c i f ic a t io n s ;  u s in g  a 

v a r ie t y  o f  t o o l a n d  d ie  m a k e r ’ s h a n d to o ls  a n d  p r e c is io n  m e a s u r in g  in stru ­

m e n ts , u n d e rs ta n d in g  o f  the w o r k in g  p ro p e r t ie s  o f  c o m m o n  m e ta ls  a n d  

a l lo y s ;  s e t t in g  u p  a n d  o p e r a t in g  o f  m a c h in e  to o ls  a n d  r e la t e d  e q u ip m e n t ;  

m a k in g  n e c e s s a ry  shop  c o m p u ta t io n s  r e la t in g  to  d im e n s io n s  o f  w o rk , sp ee d s ,  

fe e d s ,  a n d  t o o l in g  o f  m a c h in e s ;  h e a t t r e a t in g  o f  m e t a l  p a rts  d u r in g  f a b r i ­

c a t io n  as w e l l  as o f  f in is h e d  to o ls  a n d  d ie s  to  a c h ie v e  r e q u ire d  q u a li t ie s ;  

w o r k in g  to  c lo s e  t o le r a n c e s ;  f i t t in g  a n d  a s s e m b lin g  o f  p a rts  to  p r e s c r ib e d  

t o le r a n c e s  a n d  a l lo w a n c e s ;  a n d  s e le c t in g  a p p ro p r ia te  m a t e r ia l s ,  t o o ls , a n d  

p ro c e s s e s . In  g e n e r a l ,  the  t o o l a n d  d ie  m a k e r 's  w o r k  r e q u ire s  a  ro u n d e d  

t r a in in g  in  m a c h in e - s h o p  a n d  t o o lr o o m  p r a c t ic e  u s u a l ly  a c q u ir e d  th ro u gh  

a f o r m a l  a p p re n t ic e s h ip  o r  e q u iv a le n t  t r a in in g  a n d  e x p e r ie n c e .

F o r  c ro s s - in d u s t ry  w a g e  stud y  p u rp o s e s , t o o l  a n d  d ie  m a k e rs  in  

t o o l a n d  d ie  jo b b in g  shops a re  e x c lu d e d  f r o m  th is c la s s i f ic a t io n .

C U S T O D I A L  A N D  M A T E R I A L  M O V E M E N T

E L E V A T O R  O P E R A T O R ,  P A S S E N G E R

T ra n sp o rts  p a s s e n g e rs  b e t w e e n  f lo o rs  o f  a n  o f f i c e  b u i l d in g ,  a p a r t ­

m e n t  h o u s e , d e p a r t m e n t  s to re , h o t e l ,  o r  s im i la r  e s t a b l is h m e n t . W o rk e rs  

w h o  o p e r a t e  e le v a t o r s  in  c o n ju n c t io n  w ith  o th e r  d u t ie s  su ch  as tho se  o f  

s ta rte rs  a n d  ja n it o r s  a re  e x c lu d e d .

G U A R D  A N D  W A T C H M A N

G u a r d . P e r fo r m s  ro u t in e  p o l i c e  d u t ie s , e it h e r  a t  f i x e d  p o s t  o r  

o n  t o u r , m a in t a in in g  o r d e r ,  u s in g  a rm s o r  fo r c e  w h e re  n e c e s s a ry . In c lu d e s  

g a t e m e n  w h o  a re  s t a t io n e d  a t  g a te  a n d  c h e c k  on  id e n t ity  o f  e m p lo y e e s  

a n d  o t h e r  p e rso n s  e n t e r in g .

W a t c h m a n . M a k e s  ro u n d s  o f  p r e m is e s  p e r io d i c a l ly  in  p r o t e c t in g  

p r o p e r t y  a g a in s t  f i r e ,  t h e f t ,  a n d  i l l e g a l  e n try .

J A N I T O R ,  P O R T E R ,  O R  C L E A N E R  

(S w e e p e r ;  c h a r w o m a n ;  ja n it r e s s )

C le a n s  a n d  k e e p s  in  a n  o rd e r ly  c o n d it io n  fa c t o r y  w o r k in g  a re a s  

a n d  w a s h ro o m s , o r  p r e m is e s  o f  a n  o f f i c e ,  a p a r tm e n t  h o u s e , o r  c o m m e r c i a l

J A N I T O R ,  P O R T E R ,  O R  C L E A N E R — C o n t in u e d

o r  o th e r  e s t a b l is h m e n t . D u t ie s  in v o lv e  a  c o m b in a t io n  o f  the f o l l o w in g : 

S w e e p in g ,  m o p p in g  o r  s c r u b b in g ,  a n d  p o l i s h in g  f lo o rs ; r e m o v in g  c h ip s ,  

trash , a n d  o th e r  re fu s e ; d u s t in g  e q u ip m e n t ,  fu rn itu re , o r  f ix tu re s ; p o l i s h in g  

m e t a l  f ix tu re s  o r  t r im m in g s ; p r o v id in g  s u p p lie s  a n d  m in o r  m a in t e n a n c e  

s e r v ic e s ; a n d  c le a n in g  la v a t o r i e s ,  s h o w e rs , a n d  re s tro o m s . W o rk e rs  w h o  

s p e c ia l iz e  in  w in d o w  w a s h in g  a re  e x c lu d e d .

L A B O R E R , M A T E R I A L  H A N D L I N G

(L o a d e r  a n d  u n lo a d e r ;  h a n d le r  a n d  s t a c k e r ; s h e lv e r ;  t ru c k e r ; s to c k m a n  

o r  s to c k  h e lp e r ;  w a r e h o u s e m a n  o r  w a re h o u s e  h e lp e r )

A  w o r k e r  e m p lo y e d  in  a w a r e h o u s e ,  m a n u fa c tu r in g  p la n t ,  s to re ,  

o r  o th e r  e s t a b l is h m e n t  w h o s e  d u t ie s  i n v o lv e  o n e  o r  m o re  o f  the  f o l lo w in g :  

L o a d in g  a n d  u n lo a d in g  v a r io u s  m a t e r ia l s  a n d  m e rc h a n d is e  o n  o r  f r o m  fr e ig h t  

c a rs , t ru c k s , o r  o th e r  t ra n s p o rt in g  d e v ic e s ;  u n p a c k in g ,  s h e lv in g ,  o r  p la c in g  

m a t e r ia l s  o r  m e rc h a n d is e  in  p r o p e r  s t o r a g e  lo c a t io n ;  a n d  t ra n sp o rt in g  m a ­

t e r ia ls  o r  m e rc h a n d is e  b y  h a n d tru c k , c a r ,  o r  w h e e lb a r r o w .  L o n g s h o r e m e n , 

w h o  l o a d  a n d  u n lo a d  sh ips a re  e x c lu d e d .
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ORDER FILLER

(O r d e r  p ic k e r ,  s to c k  s e le c t o r ;  w a re h o u s e  s t o c k m a n )

F i l l s  s h ip p in g  o r  t ra n s fe r  o rd e rs  fo r  f in is h e d  g o o d s  f r o m  s to re d  

m e rc h a n d is e  in  a c c o r d a n c e  w ith  s p e c i f ic a t io n s  o n  s a le s  s lip s , c u s to m e r s ’ 

o rd e rs , o r  o th e r  in s tru c t io n s . M a y ,  in  a d d it io n  to  f i l l i n g  o rd e rs  a n d  in ­

d ic a t in g  i te m s  f i l l e d  o r  o m it t e d ,  k e e p  r e c o rd s  o f  o u t g o in g  o rd e rs , r e q u i ­

s it io n  a d d it io n a l  s to c k  o r  r e p o r t  sh ort s u p p lie s  to  s u p e rv is o r , a n d  p e r fo rm  

o th e r  r e la t e d  d u t ie s .

P A C K E R ,  S H IP P IN G

P re p a r e s  f in i s h e d  p ro d u c ts  fo r  s h ip m e n t  o r  s to ra g e  b y  p l a c i n g  t h e m  

in  s h ip p in g  c o n ta in e r s ,  th e  s p e c i f ic  o p e r a t io n s  p e r fo r m e d  b e in g  d e p e n d e n t  

u p o n  th e  t y p e ,  s ize , a n d  n u m b e r  o f  u n its  to  b e  p a c k e d ,  the  ty p e  o f  c o n ­

t a in e r  e m p lo y e d ,  a n d  m e th o d  o f  s h ip m e n t . W o rk  r e q u ire s  th e  p l a c in g  o f  

ite m s  in  s h ip p in g  c o n ta in e r s  a n d  m a y  in v o lv e  o n e  o r  m o re  o f  the  f o l l o w i n g : 

K n o w le d g e  o f  v a r io u s  i te m s  o f  s to ck  in  o rd e r  to v e r i f y  c o n te n t ; s e le c t io n  

o f  a p p ro p r ia t e  ty p e  a n d  size  o f  c o n ta in e r ; in s e r t in g  e n c lo s u re s  in  c o n ta in e r ;  

u s in g  e x c e l s i o r  o r  o th e r  m a t e r ia l  to p r e v e n t  b r e a k a g e  o r  d a m a g e ;  c lo s in g  

a n d  s e a l in g  c o n ta in e r ;  a n d  a p p ly in g  la b e l s  o r  e n te r in g  id e n t i f y in g  d a t a  o n  

c o n ta in e r . P a c k e r s  w h o  a ls o  m a k e  w o o d e n  b o x e s  o r  c ra te s  a re  e x c lu d e d .

S H IP P IN G  A N D  R E C E I V I N G  C L E R K

P re p a r e s  m e rc h a n d is e  fo r  s h ip m e n t , o r  r e c e iv e s  a n d  is r e s p o n s ib le  

fo r  in c o m in g  s h ip m e n ts  o f  m e rc h a n d is e  o r  o th e r  m a t e r ia l s .  S h ip p in g  w o rk  

in v o lv e s : A  k n o w le d g e  o f  s h ip p in g  p ro c e d u re s , p r a c t ic e s ,  ro u te s , a v a i l a b l e  

m e a n s  o f  t ra n s p o rta t io n , a n d  ra te s ; a n d  p r e p a r in g  r e c o rd s  o f  th e  g o o d s  

s h ip p e d , m a k in g  u p  b i l l s  o f  la d in g ,  p o s t in g  w e ig h t  a n d  s h ip p in g  c h a r g e s ,  

an d  k e e p in g  a  f i l e  o f  s h ip p in g  re c o rd s . M a y  d i r e c t  o r  ass ist  in  p r e p a r in g  

the m e rc h a n d is e  fo r  s h ip m e n t . R e c e i v in g  w o rk  in v o lv e s : V e r i f y i n g  o r  

d ir e c t in g  o th ers  in  v e r i f y in g  th e  c o r re c tn e s s  o f  sh ip m e n ts  a g a in s t  b i l l s  o f  

l a d in g ,  in v o ic e s ,  o r  o th e r  re c o rd s ; c h e c k in g  fo r  sh o r ta g e s  a n d  r e j e c t i n g  

d a m a g e d  g o o d s ; r o u t in g  m e rc h a n d is e  o r  m a t e r ia l s  to  p r o p e r  d e p a r tm e n t s ;  

an d  m a in t a in in g  n e c e s s a ry  re c o rd s  a n d  f i le s .

SHIPPING AND RECEIVING CLERK— Continued

F o r  w a g e  study  p u rp o se s , w o rk e r s  a re  c la s s i f i e d  as f o l lo w s :

R e c e i v in g  c le r k

S h ip p in g  c le rk

S h ip p in g  a n d  r e c e iv in g  c le r k  

T R U C K D R I V E R

D r iv e s  a t ru ck  w ith in  a  c i t y  o r  in d u s t r ia l  a r e a  to  t ra n sp o rt  m a ­

t e r ia l s ,  m e rc h a n d is e , e q u ip m e n t , o r  m e n  b e t w e e n  v a r io u s  ty p e s  o f  e s ­

t a b l is h m e n t s  such  as: M a n u fa c t u r in g  p la n t s ,  f r e i g h t  d e p o ts , w a r e h o u s e s ,  

w h o le s a le  a n d  r e t a i l  e s ta b l is h m e n ts , o r  b e t w e e n  r e t a i l  e s t a b l is h m e n t s  a n d  

c u s to m e r s ’ h ou ses  o r  p la c e s  o f  b u s in e ss . M a y  a ls o  l o a d  o r  u n lo a d  t ru c k  

w it h  o r  w ith o u t  h e lp e r s , m a k e  m in o r  m e c h a n i c a l  r e p a ir s ,  a n d  k e e p  t ru c k  

in  g o o d  w o r k in g  o rd e r . D r i v e r - s a le s m e n  a n d  o v e r - t h e - r o a d  d r iv e rs  a re  

e x c lu d e d .

F o r  w a g e  study  p u rp o se s , t ru c k d r iv e r s  a re  c la s s i f i e d  b y  s ize  a n d  

ty p e  o f  e q u ip m e n t ,  as fo l lo w s : ( T r a c t o r - t r a i l e r  s h o u ld  b e  r a t e d  o n  the  

b a s is  o f  t r a i le r  c a p a c i t y . )

T r u c k d r iv e r  (c o m b in a t io n  o f  s izes l i s t e d  s e p a r a t e ly )

T r u c k d r iv e r ,  l i g h t  (u n d e r  1 V 2 to n s )

T r u c k d r iv e r ,  m e d iu m  (1 V 2 to  anc  ̂ i n c lu d in g  4  to n s )

T r u c k d r iv e r ,  h e a v y  ( o v e r  4 to n s , t r a i l e r  t y p e )

T r u c k d r iv e r ,  h e a v y  ( o v e r  4 to n s , o t h e r  th a n  t r a i l e r  t y p e )

T R U C K E R ,  P O W E R

O p e ra te s  a  m a n u a l ly  c o n t r o l le d  g a s o l i n e -  o r  e l e c t r i c - p o w e r e d  

t ru c k  o r  t ra c to r  to  t ran sp o rt  g o o d s  a n d  m a t e r ia l s  o f  a l l  k in d s  a b o u t  a  

w a re h o u s e ,  m a n u fa c tu r in g  p la n t ,  o r  o th e r  e s t a b l is h m e n t .

F o r  w a g e  stud y  p u rp o se s , w o rk e r s  a re  c l a s s i f i e d  b y  ty p e  o f  t ru c k ,  

as f o l lo w s :

T r u c k e r , p o w e r  ( f o r k l i f t )

T r u c k e r ,  p o w e r  (o t h e r  th a n  f o r k l i f t )
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Area Wage Surveys

A  l is t  of the latest available bulletins is presented below. A  d irec tory  indicating dates of ea r l ie r  studies, and the prices of the bulletins is 
available on request. Bulletins may be purchased from  the Superintendent of Documents, U.S. Government Printing O ffice, Washington, D.C., 20402.

Bulletin number
A rea  and price

Akron, Ohio, June 1966 1_________________________________ 1465-81, 30 cents
Albany—Schenectady—T r o y , N.Y., Apr. 1967____________ 1530-62, 25 cents
Albuquerque, N. M ex . , Apr. 1967_______________________ 1530-60, 20 cents
Allentown—Bethlehem—Easton, Pa.—N. J .,

Feb. 1967__________________________________________________  1530-53, 25 cents
Atlanta, Ga., May 1967____________________________________ 1530-71, 25 cents
Baltimore, M d ., Nov. 1966 1_____________________________  1530-30, 30 cents
Beaumont—P or t  Arthur—O range , Tex., May 1966 1____ 1465-63, 25 cents
Birmingham, Ala., Apr. 19671__________________________ 1530-63, 30 cents
Boise City, Idaho, July 1966 1___________________________  1530-2, 25 cents
Boston, Mass., Oct. 1966________________________________  1530-16, 25 cents

Buffalo, N .Y . ,  Dec. 1966 1________________________________  1530-38, 30 cents
Burlington, V t . , Mar. 1967 1 -------------------------------------  1530-52, 25 cents
Canton, Ohio, Apr. 1967__________________________________  1530-58, 20 cents
Charleston, W. Va!, Apr. 1967___________________________ 1530-61, 20 cents
Charlotte, N.C., Apr. 1967_______________________________  1530-64, 20 cents
Chattanooga, Tenn.—Ga., Sept. 1966 1_________________ _ 1530-8, 30 cents
Chicago, 111., Apr. 1966 1________________________________  1465-68, 30 cents
Cincinnati, Ohio—Ky.—Ind., Mar. 1967___________________ 1530-56, 25 cents
Cleveland, Ohio, Sept. 1966 1___________________________ 1530-13, 30 cents
Columbus, Ohio, Oct. 1966 1_____________________________  1530-20, 30 cents
Dallas, Tex.,  Nov. 1966 1_____________________________ __  1530-25, 30 cents

Davenport—Rock Island—M olin e , Iowa—111.,
Oct. 1966 1________________________________________________  1530-19, 30 cents

Dayton, Ohio, Jan. 1967___________________________________  1530-45, 25 cents
Denver, Colo., Dec. 1966------ -------------------------- -------  1530-32, 25 cents
Des Moines, Iowa, Feb. 1967____________________________  1530-44, 25 cents
Detroit, Mich., Jan. 1967 1_______________________________  1530-48, 30 cents
Fort Worth, Tex.,  Nov. 1966 1__________________________  1530-28, 30 cents
Green Bay, W is ., Aug. 1966 1___________________________  1530-5, 25 cents
G reenvil le ,  S.C., May 1967______________________________  1530-66, 25 cents
Houston, Tex . ,  June 1966 1 --------------------------------------  1465-85, 30 cents
Indianapolis, Ind., Dec. 1966------------------------------------  1530-37, 25 cents

Jackson, M iss.,  Feb. 1967___ ____________________________ 1530-43, 20 cents
Jacksonville, F la .,  Jan. 1967 1 ----------------------------------  1530-39, 25 cents
Kansas City, Mo.—Kans., Nov. 1966_____________________ 1530-26, 25 cents
Lawrence—Haverh il l ,  Mass.—N.H., June 1966 1 ---------  1465-80, 25 cents
L itt le  Rock—North L itt le  Rock, Ark., Aug. 1966 1_____ 1530-1, 25 cents
Los Angeles—Long Beach and Anaheim—Santa Ana-

Garden Grove , Calif . ,  Mar. 1967 1____________________  1530-65, 30 cents
Lou isv i l le ,  K y .- In d . , Feb. 1967 1________________________  1530-49, 30 cents
Lubbock, Tex.,  June 1966 1--------------------------------------  1465-79, 25 cents
Manchester, N.H., Aug. 1966 1--------------------------------- 1530-4, 25 cents
Memphis, Tenn.—Ark.,  Jan. 1967________________________ 1530-40, 25 cents
Miami, F la .,  Dec. 1966______________________-____________ 1530-31, 25 cents
Midland and Odessa, Tex., June 1966 1________________  1465-84, 25 cents

Bulletin number
Area  and price

Milwaukee, W is ., Apr. 1966_______________________________ 1465-61, 20 cents
Minneapolis—St. Paul, Minn., Jan. 1967 1...._____________  1530-42, 30 cents
Muskegon—Muskegon Heights, Mich., May 1966 1 ---------- 1465-72, 25 cents
Newark and Jersey  City, N.J., Feb. 1967_______________  1530-55, 25 cents
New Haven, Conn., Jan. 1967____  ________________________  1530-41, 25 cents
New Orleans, La., Feb. 1967 1____________________________  1530-51, 30 cents
New York, N .Y . ,  Apr. 1966 1______________________________ 1465-82, 40 cents
Norfo lk—Portsmouth and Newport News—

Hampton, V a . , June 1966________________________________  1465-77, 20 cents
Oklahoma City, Ok la . , Aug. 1966 1_______________________ 1530-6, 25 cents

Omaha, N ebr .—Iowa, Oct. 1966___________________________  1530-18, 25 cents
Paterson—Clifton—Passaic ,  N.J., May 1967______________ 1530-67, 25 cents
Philadelphia, Pa.—N.J., Nov. 1966 1_____________________  1530-35, 35 cents
Phoenix, A r i z . , Mar. 1967________________________________  1530-59, 20 cents
Pittsburgh, Pa., Jan. 19671_______________________________  1530-46, 30 cents
Portland, Maine, Nov. 1966_______________________________ 1530-17, 20 cents
Portland, Oreg .—Wash., May 1966 1______________________ 1465-73, 25 cents
Providence—Pawtucket—Warwick, R .I.—M ass . ,

May 1967 1__________________________________________________  1530-70, 30 cents
Raleigh, N.C., Sept. 1966_________________________________  1530-7, 20 cents
Richmond, Va., Nov. 1966________________________________  1530-23, 25 cents
Rockford, 111., May 1967___________________________________  1530-68, 20 cents

St. Louis, M o.—111., Oct. 1966 1___________________________  1530-27, 30 cents
Salt Lake City, Utah, Dec. 1966 1________________________  1530-33, 25 cents
San Antonio, Tex.,  June 1966__________________ __________  1465-78, 20 cents
San Bernardino—R ivers ide—Ontario, Calif. ,

Sept. 1966__________________________________________________  1530-14, 25 cents
San Diego, Cali f . ,  Nov. 1966 1____________________________  1530-24, 25 cents
San Franc isco—Oakland, Calif. ,  Jan. 1967 1_____________ 1530-36, 30 cents
San Jose, Calif . ,  Sept. 1966_______________________________ 1530-10, 20 cents
Savannah, Ga., May 1967__________________________________  1530-69, 20 cents
Scranton, Pa., Aug. 1966-------------------------------------------  1530-3, 20 cents
Seattle—Everett, Wash., Oct. 1966______________________  1530-22, 25 cents

Sioux Fa lls ,  S. Dak., Oct. 1966___________________________  1530-12, 20 cents
South Bend, Ind., Mar. 1967_______________________________ 1530-57, 20 cents
Spokane, Wash., June 1966________________________________ 1465-75, 20 cents
Tampa—St. Petersburg, F la . ,  Sept. 1966 1 _____________ 1530-9, 25 cents
Toledo, Ohio—Mich., Feb. 1967 1_________________________  1530-50, 30 cents
Trenton, N.J., Dec. 1966 1________________________________  1530-34, 25 cents
Washington, D.C.—Md.—V a . , Oct. 1966 1----------------------  1530-15, 30 cents
Waterbury, Conn., Mar. 1967_____________________________  1530-54, 20 cents
Waterloo, Iowa, Nov. 1966 1_______________________________ 1530-21, 25 cents
Wichita, Kans., Oct. 1966 1________________________________ 1530-11, 25 cents
W orces ter ,  Mass., June 1966 1___________________________  1465-83, 25 cents
York, Pa., Feb. 1967......................... ....................................  1530-47, 25 cents
Youngstown—Warren, Ohio, Nov. 1966___________________  1530-29, 25 cents

Data on establishment practices and supplementary wage provisions are also presented.
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