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Preface

T h is re p o r t  is  one o f a s e r ie s  p r e p a r e d  by the B u ­
rea u  o f L a b o r  S ta tis t ic s  to tra c e  ch an g es in w age s c a le s  
and r e la te d  b e n e fits  n eg otiated  by in d ivid u al e m p lo y e r s  o r  
co m b in a tio n s o f e m p lo y e r s  w ith a union o r  grou p o f unions  
in s e le c te d  c o lle c t iv e  b arga in in g  s itu a tio n s . B e n e fits  u n i­
la te r a lly  in tro d u ced  by an e m p lo y e r  a re  g e n e r a lly  in clu d ed . 
The in fo rm a tio n  is  obtain ed  fr o m  c o lle c t iv e  b a rg a in in g  
a g r e e m e n ts  and r e la te d  d o c u m e n ts , v o lu n ta r ily  file d  w ith  
the B u reau  as new se tt le m e n ts  a re  re a c h e d . A ny d e s c r ip ­
tion o f the c o u r se  o f c o lle c t iv e  b arga in in g  is  d e r iv e d  fr o m  
n ew s m e d ia  and c o n firm e d  a n d /o r  su p p lem en ted  by the 
p a r tie s  to the a g r e e m e n t. W age c h ro n o lo g ie s  d eal only  
w ith s e le c te d  fe a tu r e s  o f c o lle c t iv e  b a rg a in in g  o r  w age  
d e te rm in a tio n . T h ey  a re  in ten ded p r im a r ily  as a to o l fo r  
r e s e a r c h , a n a ly s is , and w age a d m in istr a tio n . R e fe r e n c e s  
to g rie v a n c e  p r o c e d u r e , m e th o d o lo g y  o r  p ie c e -r a t e  a d ju st ­
m e n t, and s im ila r  m a tte r s  a re  o m itte d .

T h is  c h ro n o lo g y  s u m m a r iz e s  the ch an g es in w age  
r a te s  and r e la te d  w age p r a c t ic e s  n eg o tia ted  by L o ck h eed — 
C a lifo r n ia  C om p an y (a d iv is io n  o f L o ck h ee d  A ir c r a ft  C o r p .)  
w ith the In tern ation a l A s s o c ia t io n  of M a c h in is ts  and A e r o ­
sp a ce  W o r k e r s  s in c e  A p r il  19 37 . It in c lu d e s the te r m s  o f  
21 b a s ic  a g r e e m e n ts  and one N ation a l W a r  L a b o r  B o a rd  
D ir e c t iv e  O r d e r . T he p r o v is io n s  of 20 of the a g r e e m e n ts  
and the o rd e r— p u b lish ed  as B L S  R e p o rt 231 (R e v ise d  
1964)— h ave b een  su p p lem en ted  in th is b u lle tin  by in fo r m a ­
tion  on n eg otiated  c o n tra c t ch an ges in 1965, 1966 , and 1967.

L ily  M a r y  D av id , C h ie f of the D iv is io n  o f W a ge E c o ­
n o m ic s , under the d ir e c tio n  o f L . R . L in s e n m a y e r , A s s i s t ­
ant C o m m is s io n e r  fo r  W a g e s  and In d u stria l R e la tio n s , is  
r e s p o n s ib le  fo r  the o v e r a ll  d ir e c tio n  o f the w age c h r o n o l-  
ogy p r o g r a m . T h is  b u lle tin  w as p re p a re d  u nder the s u p e r ­
v is io n  o f A lb e r t  A . B e lm a n . The a n a ly s is  fo r  the p e rio d  
1965—67 w as p r e p a r e d  by W illm o n  F r id ie .
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Wage Chronology:

Lockheed—California Company (A Division of 
Lockheed Aircraft Corp.), 1937—67

Introduction

1937-51

The L ockheed  A ir c r a f t  Corp. , one of the la rg e s t  in the f ie ld , was the f ir s t  
com pany in the Southern C aliforn ia  a ir fra m e  industry to re co g n ize  and negotiate 
with a labor  union. Its f i r s t  agreem en t with the International A s s o c ia t io n  o f 
M achinists  (A F L ),  which rep resen ted  ov e r  20 ,000  o f  the 26 ,000  w o rk e rs  em ployed  
by the com pany, was signed in 1937. Other em p loy ees  are  rep resen ted  by the 
E ngineers  and A rch ite c ts  A s s o c ia t io n  (Ind. ) and the International B roth erh ood  of 
E le c t r ic a l  W ork ers  (A F L ).  Southern C aliforn ia  a ir fra m e  plants, w hich  prod u ce  
a large  vo lum e of the co u n tr y ’ s a irp lan es,  account fo r  about 40 p ercen t  of the 
in d u stry ’ s em ploym ent.

This c h r o n o lo g y 1 r e c o r d s  the changes in wage rates and re la ted  wage p r a c ­
t ices  prov id ed  in the agreem ents  negotiated by the International A s s o c ia t io n  of 
M achin ists  and the c o r p o r a t io n ’ s Southern C aliforn ia  plant s ince  1937.

C lass if ica t ion  System

The wage structure  in the Southern C aliforn ia  a ir fra m e  industry was a ffec ted  
by a National W ar L abor B oard  d e c is io n  in 1943. Pending ca se s  involving all 
Southern C aliforn ia  a ir c r a ft  com panies  w e re  settled by this d e c is io n  which crea ted  
a un iform  labor  c la ss i f ica t io n  sy stem  fo r  the industry in the a rea . Under the 
b o a rd 's  d ire c t iv e ,  10 labor grades  w ere  established  into which a ll  occupations 
w ere  to be c la ss i f ie d .  Actual slotting o f  positions  into the la bor  g ra d e s ,  h o w ­
e v e r ,  was left to co l le c t iv e  bargaining. A fter  the end o f  W or ld  W ar II wage 
co n tr o ls ,  the com pany and the union a greed  to a new c la ss i f ica t io n  sy stem  which, 
among other things, added 3 grades  to the orig in a l 10. In 1949 the sy s tem  was 
again re v ise d  and three grades  w e re  added.

The 1951 agreem en t  between the com pany and IAM was to rem ain  in e ffect  
until August 22, 1952.

1952

A 1 -year agreem en t  between the Lockheed  A ir c r a f t  Corp. , C a liforn ia  D iv i ­
sion, and the International A s s o c ia t io n  of M ach in ists  (IAM—A F L ) rep la ced  the 
con tract  that exp ired  on August 22, 1952. The new agreem en t, ratified  on N o ­
v em b er  9, 1952, was rea ch ed  a fter negotiation  which extended beyond the August 
expiration  date, a 26-day strike , and a ss is ta n ce  by the F e d e ra l  M ediation  and 
C oncilia tion  S e rv ice .

* For purposes and scope of wage chronology series, see Monthly Labor Review, December 1948, p. 581.
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Under the term s  of the new con tract ,  a wage in cr e a se  was m ade re tro a c t iv e  
to August 25, 1952. In addition, in cre a se s  in the m axim um  and m in im um  o f  all 
rate ranges w ere  a greed  to, and som e occupations in in term ediate  labor  g rades  
w ere  upgraded. An e s ca la to r  c lause  prov ided  fo r  qu arter ly  c o s t -o f - l i v in g  ad ju st ­
m ents , under which the f ir s t  adjustm ent, to be based  on the C on su m er P r ic e  
Index (adjusted s e r ie s )  o f  Septem ber 15, 1952, went into e f fe c t  N ov em ber  15, 1952. 
S evera l im p rovem en ts  in re lated  em ploym ent conditions, including shift p rem iu m , 
holiday, vacation , and insurance benefits ,  w e re  to b e co m e  e ffe ct ive  at various 
t im es , depending on the date of approva l by the Wage Stabilization  B oard . C e r ­
tain other benefits  which had p rev iou s ly  been com pany p ra ct ice  w ere  in corp ora ted  
into the con trac t  fo r  the f ir s t  time.

1953—54

N egotiations between rep resen tat ives  of the L ock h eed  A ir c r a f t  Corp. , C a l i ­
forn ia  D iv is ion , and the International A sso c ia t io n  of M achinists  ( IA M -A F L ) began 
Septem ber 8, 1953. Although settlem ent had not been reached  by N ov em ber  9,
195 3, the expiration  date of the old con tract ,  the union voted, on N ov em b er  8, 
not to ca ll  a w ork  stoppage and to continue bargaining negotiations. Com pany 
and union rep resen tat ives  announced, on D ecem b er  7, that te rm s  of settlem ent 
had been a g re e d  upon, and on D e ce m b e r  13, the union ratified  the new con tract ,  
e ffe ct ive  until D e ce m b e r  14, 1954. It p rov id ed  for  a genera l wage in cr e a s e  r e t ­
roact ive  to N ov em ber  9, 1953, fo r  in cr e a s e s  in the m axim um  and m in im um  of
all rate ranges , and fo r  upgrading som e occupations in in term ediate  labor  g rades .

Under the prev iou s  con tract ,  the base rate of pay o f  each  em p loyee  had 
in cre a se d  by 3 cents through a c o s t -o f - l i v in g  form u la  based  on the C onsum er 
P r i c e  Index (adjusted s e r ie s ) .  The new con tract  p rov id ed  that 2 cents o f this 
amount should be included in the new base ra tes .  In p lace  of the prev iou s  f o r ­
m ula, a c o s t -o f - l iv in g  bonus was established . This bonus, to be adjusted qu arter ly  
in a cco rd a n ce  with the m ovem ents  of the CPI (rev ised  s e r ie s ) ,  was not to be in ­
cluded in base rates ; h ow ever ,  it was to be included in com puting ov ert im e  p a y ­
m ents , vacation s , s ick  leave , and holiday paym ents. The initial c o s t - o f - l i v in g  
bonus, which b eca m e e ffect ive  on the sam e day as the gen era l  wage in cr e a s e ,  
totaled 2 cents (the 1 -cent a llow ance r e c e iv e d  under the f o r m e r  plan but not in ­
co rp o ra te d  in base rates and 1 cent resulting fr o m  co n v e rs io n  to the re v ise d  CPI).

A  3 -w eek  vacation for  em p loyees  with 15 y ea rs  o r  m o re  of s e r v ic e  beca m e  
e ffec t ive  D e ce m b e r  1, 1953. Im provem en ts  in the group insurance plan w e re  to 
be in f o r c e  f r o m  January 1, 1954.

1954—57

R epresen tatives  of L ockheed  A ir c r a f t  Corp. , C a liforn ia  D iv is ion , and the 
International A s s o c ia t io n  o f  M ach in ists  began negotiations fo r  a new con tract  
O ctober  26, 1954, and reach ed  a greem en t  on D e ce m b e r  17, 1954— 3 days a fter
the an n iversary  date o f the prev ious con tract .  The union ’ s m e m b e rsh ip  ratified  
the con tract  on D e ce m b e r  19.

The settlem ent p rov id ed  fo r  a gen era l  wage in cr e a se  re tro a c t iv e  to D e c e m ­
b er  13, 1954, upgrading of 13 job  c la s s i f ica t io n s ,  in corp ora t ion  o f  the current
1 -cent c o s t - o f - l i v in g  bonus into base ra tes ,  and discontinuance of the wage e s c a ­
la tor  c lause . Im p rovem en ts  in the group insurance plan, including the addition 
of m a jo r  m e d ica l  expense benefits ,  beca m e  e ffect ive  January 1, 1955.
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The agreem en t which was schedu led  to exp ire  on F ebru ary  15, 1956, was 
continued on a d a y -to -d a y  b as is  th erea fter  until the con c lu s ion  of negotiations on 
M arch  4, 1956. Under the te rm s  of the new 2 -y e a r  con tract ,  a 4 -  to 6 -p e rc e n t  
genera l wage in cr e a se  and upgrading o f certa in  occupations w e re  made r e t r o ­
active  to F ebru ary  20, 1956. An additional in cr e a se  of 7 cents an hour a c r o s s
the board  was to go  into e f fe c t  a y ea r  la ter  (F eb ru a ry  18, 1957). An in cr e a s e  
in se con d -sh ift  p rem iu m s b eca m e  e ffe c t iv e  M a rch  12, 1956, while im p rovem en ts  
in the group  insurance  plan and in vacation  p ro v is io n s  w ere  to be in fo r c e  b e ­
ginning A p r il  1, 1956. The parties  a lso  ag reed  to set up a jo in t negotiating
com m ittee  fo r  the purp ose  of establish ing  a separate  re t irem en t  plan fo r  e m ­
p loyees  rep resen ted  by the union, to rep la ce  the existing com panyw ide plan; 
D e ce m b e r  25, 1956, was set as the target date fo r  its im plem entation .

1958—59
In a cco rd a n ce  with a p ro v is io n  o f  the 1956 con trac t  between the L ockheed  

A ir c r a f t  Corp. and the International A s s o c ia t io n  o f  M ach in ists  (IAM), a joint 
negotiating com m ittee  was estab lished  to develop  a new com p a n y -p a id  pension  
plan. The plan was a greed  to in F eb ru a ry  1957 and went into e f fe c t  in D e c e m ­
b er  of that year .

N egotiations to rep la ce  the existing 2 -y e a r  co l le c t iv e  bargaining agreem en t 
began in ea r ly  January 1958, and continued past the M a rch  5 exp iration  date 
of the con trac t  as the parties  fa iled  to rea ch  a greem en t.  The initial p rop osa l  
of the union included a 1 -year  con trac t ,  an hourly  wage in cr e a se  of 6 percen t 
plus a 13-cent c o s t -o f - l i v in g  in c r e a s e ,  reinstitution  o f the c o s t - o f - l i v in g  e s c a ­
la tor  c lause  dropped late in 1954, 2 additional paid h o lidays ,  and other benefits .  
The com p an y 's  f i r s t  p rop osa l  included a 2 -y e a r  con tract  prov id ing  a 1 3 -ce n t -a n -  
hour pay in cre a se  plus a 2 -c e n t -a n -h o u r  c o s t -o f - l i v in g  in c r e a s e ,  som e  jo b  c l a s s i ­
fications in c r e a s e s ,  and a c o s t -o f - l i v in g  e s ca la to r  c lau se .

With the a ss is ta n ce  of the F ed era l  M ediation  and C on c ilia t ion  S e rv ice ,  b a r ­
gaining was concluded  on M ay 7, 1958, and a 2 -y e a r  con trac t  was approved  by
the union m e m b e rsh ip  on M ay 10. The con tract  p rov id ed  fo r  a gen era l  wage 
in cr e a se  varying f r o m  18 to 22 cents fo r  fa c to ry  em p loyees  in the f i r s t  con tract  
y ea r ,  with 16 cents re tro a c t iv e  to M a rch  10. (This 16 cents was intended to 
m atch  c o s t - o f - l i v in g  a llow an ces  that had accum ulated  at som e  a ir c r a ft  plants in 
the Los A n geles  a r e a . )  The c o s t - o f - l i v in g  e s ca la to r  c lau se  was reinstated , and 
additional wage in cr e a s e s  w e re  put into e f fe c t  fo r  som e occu pation s .  A  further 
3 -p ercen t  genera l wage in cr e a se  (a m in im um  o f  7 cents an hour) was to be e f ­
fec t ive  in M ay 1959, and a seventh paid holiday was added.

The 2 -y e a r  agreem en t ,  which was to be in fo r c e  through M ay 12, I960,
without any reopening, c o v e r e d  a pprox im ate ly  16,000 w o rk e rs  at the tim e it was 
negotiated.

1960- 612

During the past decad e , the L ockheed  A ir c r a f t  C orp . , like m o s t  a irplane 
com p a n ies ,  expanded its a ct iv it ies  beyond the f ie ld  o f c o m m e r c ia l  and m il ita ry  
a ir cr a ft .  The co rp o ra t io n  is now a m a jo r  p rod u cer  and d es ig n er  of m is s i le s  and

2 Effective with the 1960 negotiations, this chronology has been expanded to include office and technical 
employees as well as production workers.
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satellite  sy s te m s .  In addition to a ir c r a ft  production , L ockh eed  p rov id es  a ir c r a ft  
m aintenance, m od ern izat ion , and other s e r v i c e s ,  p rod u ces  e le c tro n ic  equipment, 
nuclear  r e a c to r s ,  and re la ted  equipment, and is active  in the fie lds  o f rock et  
prop u ls ion  and U .S . Navy and c o m m e r c ia l  shipbuilding and rep a ir .  The c o r p o r a ­
tion p e r fo rm s  advanced r e s e a rc h  in a var ie ty  of a re a s ,  including those related  
to both space and u n d ersea -d e tec t ion  d e v ice s .  T h ese ,  as w e ll  as other a ct iv it ie s ,  
a re  c a r r ie d  on at plants, la b o r a to r ie s ,  and test fa c i l i t ie s  lo ca ted  throughout the 
United States and o v e r s e a s .

This ch ron o logy  su m m a rizes  only the changes in wage rates and re la ted  
working p r a c t ic e s  negotiated  by the C aliforn ia  Com pany with the International 
A s s o c ia t io n  o f  M ach in ists  (IA M ), which rep resen ts  the 13,800 prod u ction , t e c h ­
n ica l,  and o ff ic e  w o rk e rs  em ployed  in the com p a n y 's  Burbank and P a lm d a le ,  C a lif . ,  
fa c i l i t ie s .  The p a r t ie s ’ agreem en t a lso  c o v e r e d  wages and working conditions 
at Sunnyvale, Palo  A lto , Santa Cruz, and Van Nuys, Calif.

Extended negotiations for  a new con tract  between the com pany and the union 
began on M a rch  21, I960, and continued beyond the M ay 12 exp iration  date of
the p rev iou s  con tract  without a w ork  stoppage. A tentative a greem en t  was rea ch ed  
on July 29, I960. It was ratified  by the union m e m b e rsh ip  a w eek  la ter and
made e ffe ct ive  August 8.

The August 8 settlem ent prov ided  a 4 -c e n t -a n -h o u r  pay ra ise  re tro a c t iv e  
to June 13, and an additional 3 -cen t  in cr e a se  in July 1961. It a lso  in corp ora ted  
the existing 6 -cen t  c o s t -o f - l iv in g  a llow ance into b as ic  rates of pay but suspended 
future e sca la tor  adjustm ents until July 1961, with qu arter ly  rev iew s  on a r e ­
v ised  base to be resu m ed  at that tim e. Other con tract  changes included sub ­
stitution o f  an autom atic p r o g r e s s io n  schedule fo r  a m e r i t  rating plan, in cr e a se s  
in shift p rem iu m  pay for  em p loyees  paid on a nonstandard w orkw eek  and in sub­
s istence  pay for  f ie ld  duty, extension o f  p ro  rata vacation  benefits  to future r e ­
t irees  and dependents of d e ce a se d  em p lo y e e s ,  and im p rovem en ts  in health and 
w elfare  benefits . In addition, a com p a n y -p a id  extended layo ff  benefit  plan (s im ila r  
to that at North A m e r ic a n  A v ia t io n )3 was agreed  to.

The I960 agreem ent was to rem ain  in e ffe ct  through July 14, 1962, with
the extended layoff  benefits p rov is ion s  to run to August 8, 1964.

1963— 64

Negotiations to continue the 2 5 -y ea r  long c o l le c t iv e  bargaining re lationsh ip  
between the L ockheed  A ir c r a f t  Corp. and the International A s s o c ia t io n  o f  M a ch in ­
ists  (IAM) began on May 9, 1962. The gen era l  bargaining ob je c t iv e s  p resen ted
by the union w ere  those developed  jo intly  with the United A u tom ob ile ,  A e r o s p a c e  
and A g r icu ltu ra l  Im plem ent W ork ers  o f  A m e r ic a  (UAW) e a r l ie r  that y e a r . 4 The 
co m p a n y ’ s initial p rop osa ls  included o f fe rs  to a ssu m e a m a jo r  portion  of the 
co s t  of retraining d isp laced  w ork ers  and to prov ide  an "a p p ro p r ia te ” wage in ­
c r e a s e  or  an equivalent in cre a se  in other e co n o m ic  benefits . The com pany a lso  
p ro p o se d  e lim ination  o f the c o s t -o f - l i v in g  e s ca la to r  c lau se  and changes in existing 
la y o ff  p r o c e d u r e s .  Some days la ter , the union p resen ted  m o re  s p e c i f ic  demands 
g en era l ly  s im ila r  to those presen ted  to other W est Coast a e r o s p a c e  com p a n ies .  5

3 See "Wage Chronology No. 24: North American Aviation— Supplement No. 3— 1957—61, "  Monthly Labor
Review, June 1961, p. 634 or Wage Chronology: North American Aviation, 1941-64 (BLS Report 203).

4 For a discussion of the bargaining objectives, see "Wage Chronology: North American Aviation, I n c .,"
Monthly Labor Review, May 1964, pp. 556—560 or BLS Report 203, ibid.

5 Ibid.
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E x p lora tory  m eetings  w e re  held on M ay 22 and 23. Bargaining on the p a r t ie s '  
p rop osa ls  started  on M ay 31, and continued without m a ter ia l  p r o g r e s s  into July. 
On July 1, the union set a strike  date fo r  July 23, 9 days a fter  the con tract
than in e ffect  was to term inate .

T e r m s  of a 2 -y e a r  con tract ,  p rop osed  by the com pany on July 10, would 
have prov ided  wage in cr e a s e s  and im provem en ts  in fr in ge  benefits  est im ated  to 
cos t  7 to 8 cents an hour. T here  was no change in the com p a n y 's  e a r l ie r  position  
on the c o s t -o f - l iv in g  e sca la to r  c lau se .  The union r e je c te d  the o f fe r ,  as w ell as 
a com pany p ro p o sa l  that the con tract  be extended fo r  30 days.

Nine days la ter ,  L ockh eed  stated its w ill ingness  to prov id e  a pprox im ate ly  
the sam e eco n o m ic  package negotiated  by Douglas A ir c r a f t  Co. with the IAM and 
UAW. 6 The o f fe r ,  which did not prov ide  fo r  any change in union secu r ity  p r o ­
v is ion s ,  was r e je c te d  by the union.

Two days b e fo re  the strike  scheduled  for  July 23, the P res id en t  of the United 
States requested  a 60-day extension  o f  con tracts  involving a num ber of a e ro s p a ce  
c o m p a n ie s 7 and asked the parties  to give their full coop era t ion  to a th r e e -m e m b e r  
factfinding board . C om pliance  by both parties  averted  a walkout.

Lockheed , like the other W est Coast a e ro s p a ce  com p a n ies  involved , was 
unable to reach  agreem en t with the union during the contract  extension  p er iod . 
On Septem ber 1, the board  issu ed  a re p o r t  containing recom m en dation s  regarding 
the econ om ic  and non econ om ic  issu es  that rem ained  in dispute. 8 The union 
agreed  to a ccep t  the recom m en dation s  as a "total package, " but the com pany 
re fu sed  to put the union secu r ity  issue to a vote of its em p loy ees .

Negotiations continued until Septem ber 21, the day the n o -s t r ik e  p ledge was 
to expire ; the parties  then a g reed  to an indefinite extension , sub ject  to a 5 -day 
notice  of intention to term inate . By this tim e, the other Southern C alifornia  
a e r o s p a ce  com pan ies  had reach ed , o r  w ere  about to reach , agreem en ts  along the 
lines p ro p o se d  by the P res id en tia l  board . A t L ockheed , n on econ om ic  issu es  
w ere  the m a jo r  a reas  of d isagreem en t  in the negotiations, which continued into 
N ovem ber .

On N ov em ber  19, the union announced a new strike  deadline fo r  N o v e m ­
ber  28. One day b e fo re  the scheduled  str ike , L ock h eed  re v ise d  its last o f fe r  to 
prov ide  three gen era l  wage in cr e a se s  (with the f irs t  re troa c t iv e  to July 23), l i b e r ­
a lized  vacation  and group insurance benefits ,  and h igher su rg ica l  and la y o ff  b e n e ­
fits . T here  was no change in the com p a n y 's  position  on union secu r ity .  The 
strike  started on schedule .

The P res id en t ,  on N ovem ber  28, invoked the e m e rg e n cy  p rov is ion s  of the 
L abor  M anagem ent Relations A c t  and nam ed a th ree -m an  board to study the is su e s  
in dispute and re p o r t  its findings by D e ce m b e r  3. The s tr ik ers  resu m ed  w ork  
the next day.

 ̂ For details of the Douglas Aircraft Co. 's agreements, see Monthly Labor Review, September 1962, p. 1034. 
7 The aerospace companies were Lockheed, North American Aviation, Inc. , Ryan Aeronautical Co. , General 

Dynamics Corp., and Aerojet-General Corp.
® See Monthly Labor Review, November 1962, p. 1281.
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The board  reported  that the strike was a resu lt  o f  the continuing co n tr o v e r s y  
on the union shop issue  and that no significant p r o g r e s s  had been made toward 
a solution. The board  a lso  concluded  that the rem aining e co n o m ic  is su e s  cou ld  
be settled without d ifficu lty  if the union secu r ity  issue  w ere  reso lved .

On D e ce m b e r  3 a tem p ora ry  injunction was issu ed , at the request  of the 
F ed era l  G overnm ent, by the U. S. D is tr ic t  Court in Los A n g e les .  One w eek  la ter  
the injunction was extended fo r  the statutory 80 days.

A p rov is ion a l  3 -y e a r  agreem en t was reached  by the n egotia tors  on Jan­
uary 27, and ratified  by the union m em b ersh ip  the fo llow ing day. The e m p lo y e e s 1 
e co n o m ic  gains under the agreem en t w ere  valued by the parties  at 28. 3 cents an 
hour and included wage in cre a se s  of 5 to 8 cents an hour re tro a c t iv e  to July 23, 
1962, and 6 to 8 and 6 to 9 cents an hour in July of 1963 and 1964, r e sp e c t iv e ly .  
In addition, a lm ost  1, 500 w o rk e rs  re c e iv e d  re troact iv e  inequity pay in cr e a s e s  
of 3 to 15 cents an hour, and the entire c o s t -o f - l iv in g  a llow ance accum ulated  
under the prev iou s  con tract  was in corp ora ted  in bas ic  rates o f pay. A  wide 
var ie ty  of re lated  working p ra c t ic e s  w ere  im p roved . L onger vacations w ere  
prov id ed  w o rk e rs  with 10 yea rs  or m o re  of s e r v ic e ,  1 paid holiday was added, 
and m ed ica l  insurance and extended la y o ff  benefits  w ere  im proved .

The m a in te n a n c e -o f -m e m b e rsh ip  c lau se ,  which requ ired  w ork ers  to retain 
their union m e m b e rsh ip  as a condition  of em ploym ent, was continued. New e m ­
p loyees  w ere  to be introduced  to stew ards who would be allow ed to d is c u s s ,  on 
com pany tim e, the advantages of joining the union. In addition, the com pany 
was to suggest to all new em p loyees  that they ca re fu lly  con s id er  jo in ing the union. 
A  training p ro g r a m  fo r  IAM stew ards was established , with the com pany o b l i ­
gating i tse l f  to pay up to 75 p ercen t  of the tuition in com p a n y -a p p ro v e d  sch o o ls .  
F inally , a com m ittee  was established  to m eet q u arter ly  to d is cu ss  cu rren t  p r o b ­
lem s outside the g r ievan ce  area .

The 1963 contract ,  which c o v e r s  about 16,000 w o rk e rs ,  was to rem ain  in 
e ffe ct  through July 23, 1965.

1965—67

N egotiations between Lockheed  A ir c r a f t  Corp. and the International A s s o ­
ciation  of M achin ists  and A e r o s p a c e  w ork ers  (IAM )9 fo r  a new con trac t  w ere  
p re c e d e d  by the third jo int a e ro s p a ce  con fe re n ce  of the IAM and the United A u to ­
m o b ile ,  A e r o s p a c e  and A g r icu ltu ra l  Im plem ent W o rk e rs  of A m e r ic a .  D elegates  
to the co n fe re n ce  m et on O ctob er  3 -4 ,  1963, to p rep are  fo r  1965 negotiations.
The delegates urged  the G overnm ent to establish  a com m ittee  of labor ,  industry, 
and G overnm ent rep resen ta t iv es ,  with authority to study and m ake r e c o m m e n d a ­
tions fo r  updating the sy s tem  of determ in ing w ages. The com m ittee  was not 
established .

In 1965, jo int partic ipation  in drafting national a e ro s p a ce  bargaining goals  
was abandoned and the two m a jo r  unions in the industry m et separa te ly  to draw 
up their con tract  dem ands. H ow ever, they adopted gen era lly  s im ila r  bargaining 
o b je c t iv e s .

9 The IAM changed its name to the International Association of Machinists and Aerospace Workers on Jan, 1, 1965.
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A t its 12th A e r o s p a c e  Industry C on feren ce ,  held January 20-22 , 1965, the 
IAM adopted a com p reh en s iv e  bargaining p rog ra m . P ro p o s e d  wage adjustm ents 
included a substantial wage in cre a se  "su ff ic ien t  to e ra se  the d isparity  that now 
ex is ts "  between the a e ro s p a ce  industry and other m a jo r  industries . The s ize  o f 
the in cr e a se s  w ere  to be determ in ed  by each lo ca l .  A re v ise d  e s ca la to r  c lause  
would have prov ided  fo r  qu arter ly  adjustm ents based  upon the new co n su m e r  p r ic e  
index for  urban wage ea rn ers  including single w ork ers  and in corp ora t ion  into b as ic  
rates o f  the existing c o s t -o f - l iv in g  a llow ance.

A s in p rev iou s  negotiations, job  secu r ity  was se le c te d  as the union 's  top 
bargaining goal. To ach ieve  this, the union p ro p o se d  substantial im p rovem en ts  
in the areas  of sen iority  and job  p rotect ion . In addition, the union dem anded 
the institution o f  a p ro g r a m  designed  to update the existing sk ills  of em p loyees  
and to develop  new sk ills .

U n iform  national e co n o m ic  demands included a 35-hour w orkw eek  without 
a lo ss  in w eekly  earnings; double t im e fo r  all ov ert im e  hours  w orked ; and double 
time plus holiday pay fo r  holidays w orked .

Other IAM demands designed  to boost  em ploym ent leve ls  nationally  included 
in creas in g  the num ber o f paid holidays fr o m  8 to 10, extending vacation  tim e to 
2 w eeks a fter  1 year  o f s e r v ic e ,  3 weeks a fter 5 y e a rs ,  and 4 w eeks a fter  
15 years  o f s e r v ic e .  The con feren ce  instructed  its negotiators  to ask  for  the 
establishm ent of noncontr ibutory  sev era n ce  pay plans to supplem ent extended la y ­
o ff  benefits plans, as an aid in m in im izing  the burden o f  unem ploym ent. S everance  
benefits— with m in im um  payments of $ 100 for  each  year  of s e r v ic e — would have 
been available  to all em p lo y e e s ,  re g a rd le s s  o f  the reason  for  term ination  of 
em ploym ent.

M a jo r  changes in the health insurance plans w ere  a lso  p rop osed .  Am ong 
the m o r e  im portant im p rovem en ts  p rop osed  w ere : A ssu m ption  of the full co s t
of the plans by the em p lo y e rs ;  extention of hospital benefits  to 3 65 days; expansion 
of su rg ica l  benefits to c o v e r  fully  su rg eon s ' fees  and the fees  o f  d o c to r s  other 
than operating d o c to rs ;  continued co v e r a g e  fo r  d isab led , la id -o f f ,  and re t ire d  
em p loy ees ;  equal benefits fo r  em ployees  and their dependents; in crea sed  s ick n ess  
and accident benefits ; and establishm ent o f  noncon tr ibutory  dental plans fo r  e m ­
ployees  and dependents.

Another industrywide p r im a ry  ob ject ive  was the updating and m odern izat ion  
o f the pension plans to prov ide  fo r  g reatly  in cre a se d  paym ents upon n orm a l,  
early , and d isability  re t irem en t. In addition, n orm al re t irem en t  would have 
been perm itted  at age 62 or w henever age plus yea rs  of s e r v ic e  totaled 85 or m o r e .

The 1965 round of con tract  negotiations between Lockheed  A ir c r a f t  Corp. 
and the IAM began on January 25, with the f ir s t  of a s e r ie s  o f prebarga in ing  
"e x p lo r a to r y "  talks. 10 F o rm a l d is cu ss ion s  w ere  not scheduled  until m id -M a y .  
These  prebargain ing  se ss io n s  w ere  expected  to c le a r  the way fo r  an e a r l ie r  than 
usual settlem ent and avoid  " c r i s i s "  bargaining.

10 These talks were held in accordance with an agreement reached in the 1962—63 contract negotiations.
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A t these ea r ly  s e s s io n s ,  the parties  w ere  to ex p lo re ,  d is cu s s ,  and exchange 
v iew s on broad  con tract  p rob lem s  of mutual in terest  without attempting to a r r iv e  
at d e c is io n s .  Heading the l ist  of item s to be co n s id e r e d  w ere  p o ss ib le  changes 
in rate s tructure , including the p er iod  requ ired  fo r  autom atic p r o g r e s s io n  fr o m  
m in im um  to m axim um  rates . A ls o  on the agenda w ere  union secu r ity ,  p en sion s , 11 
sen ior ity ,  f ie ld  duty pay, extended layo ff  benefits , group  in su ran ce , and the 
com p a n y 's  e co n o m ic  condition.

F o rm a l negotiations began on May 18, with the sim ultaneous exchange of 
con trac t  p ro p o sa ls .  The union 's  demands w ere  g en era lly  s im ila r  to those adopted 
at its A e r o sp a c e  co n fe re n ce .  No sp ec i f ic  genera l wage in crea se  was p rop osed ; 
instead, the union asked fo r  a "substantia l and equitable" genera l wage ra is e ,  
which would be applied to rate ranges and to individual rates of pay. Under the 
autom atic p r o g r e s s io n  c lau se ,  the union sought a reduction  fr o m  16 to 12 months 
in the tim e req u ired  to m ove  fr o m  the entry rate of a grade to the m axim um ; 
and it a lso  sought in crem en ts  o f 8 cents an hour, an in cr e a se  fr o m  5 cents. 
The leadm en's bonus would have been in cre a se d  f r o m  20 to 25 cents an hour.

In addition to the wage p ra ct ice  changes outlined in its l is t  of national o b ­
je c t iv e s ,  the union p ro p o se d  the establishm ent o f  a voluntary em ployee  savings 
plan to supplem ent the extended layo ff  benefits  plan. Under the plan, the c o m ­
pany would have m atched the e m p lo y e e 's  savings up to an estab lished  m axim um . 
In event of layo ff ,  each em ployee  was to r e c e iv e  the entire amount in his account, 
including in terest .

Highlights of the com pan y 's  initial e co n o m ic  p rop osa ls  involved  changes in 
p rov is ion s  govern ing reporting and ca llback  tim e, fie ld  duty pay, and flight pay 
bonus. The p rop osa l  did not contain a wage o ffe r  or  changes in other m a jo r  
e con om ic  item s . H ow ever, in a le tter  attached to the p rop osa l ,  the com pany 
states it "p r o p o s e s  to d iscu ss  appropriate  im provem en ts  in e co n o m ic  benefits . "

On July 17, the com pany expanded its or ig ina l o f fe r  to include im p r o v e ­
m ents in pension  benefits ,  higher extended layo ff  benefits ,  and the establishm ent 
of a voluntary em ployee  savings plan. A  day la ter , the union re je c te d  the o f fe r  
as incom plete  because  it did not prov ide  fo r  a gen era l wage in cre a se ;  it voted  
to s tr ike , if n e c e s s a r y ,  in support of its dem ands.

A  new com pany p rop osa l  was made on July 22, 1 day b e fo re  the t e r m in a ­
tion date o f  the existing agreem ent. The o f fe r  included a gen era l  wage in cr e a s e  
of 21 cents an hour spread  o v er  a 39-m onth  p er iod . It would have p rov id ed  
annual instead o f  qu arter ly  c o s t -o f - l iv in g  e s ca la to r  adjustm ents.

Other fea tures  of the p rop osa l ,  to b e co m e  e ffect ive  in 1967, w ere  an a d d i­
tional paid holiday, a fourth w eek of vacation  a fter 20 y e a rs  o f  s e r v ic e ,  and full 
com pany payment o f m e d ic a l -s u r g ic a l  c o v e r a g e .  H ospita lization  benefits  would 
have b e co m e  fully com pany paid in two steps by 1967. The o f fe r  was r e je c te d  
by the union b eca u se  o f  the d e fe r re d  e ffe c t ive  dates o f the new benefits . Although 
agreem en t  on term s  of a new con tract  was not reach ed  by July 23, the term ination  
date of the existing con tract ,  w ork  continued. The agreem en t was extended on 
a d a y -to -d a y  b as is ,  sub ject  to a 5 -day  term ination  notice  by either party.

11 The existing pension plan was to be in force until February 1967, 
by consent of both parties.

and could only be opened for negotiation
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A c c o r d  on te rm s  was reach ed  on August 1, 1965. Included w ere  8 -ce n t -
an-hour wage in cr e a s e s  in each  year o f the con tract .  In addition, the existing 
9 -ce n t -a n -h o u r  c o s t -o f - l iv in g  a llow ance was made a perm anent part of the wage 
structure , and 24 job  c la ss i f ica t io n s  w ere  upgraded.

A  unique feature of the settlem ent was a tw o -p a rt  in com e  secu r ity  p ro g r a m  
that included a new b a s ic  benefit  plan, which would supplement and eventually 
rep lace  the extended layo ff  benefits  plan, and a voluntary em ployee  saving plan. 
Under the bas ic  benefit  plan, the com pany was to contribute $20 per  quarter  to 
a separate trust fo r  each  e lig ib le  em ployee  who cou ld  e le c t  to have his con tr ib u ­
tions invested  in e ither a bond or se cu r ity  trust fund. In the event o f layoff ,  
entrance into the A r m e d  F o r c e s ,  perm anent o r  total d isab ility  of 6 months o r  
m o r e ,  or re t irem en t ,  the accum ulated  amounts would b e co m e  available  to the 
w o rk e rs .  An em ployee  whose s e r v ic e  was term inated  fo r  other reason s  was to 
r e c e iv e  a percentage  o f his account graduated a cco rd in g  to y e a rs  of s e r v ic e  at 
time o f  separation .

The secon d  part o f the in com e  secu r ity  p ro g r a m  was a voluntary plan under 
which the com pany would m atch half of the w eekly  savings a ss ign ed  by each e m ­
ployee . E m p loy ees  w e re  given  the option o f  investing $ 2 or  $4 a w eek during 
the f ir s t  2 con trac t  y ea rs  and $ 2 , $ 4 ,  o r  $ 6 a w eek  during the third con tract
yea r .  12 The total amount a ccu m u lated  in an e m p lo y e e ’ s account was to be paid 
on separation , under the sam e conditions as stipulated under the b as ic  benefit  plan.

Other e co n o m ic  gains included a ninth paid holiday, 4 weeks o f  vacation  
a fter 20 years  of s e r v ic e ,  and a p ro c e d u re  fo r  rate retention for  s p e c i f ie d  p er iod s  
fo r  em p loyees  who w ere  downgraded. Im provem en ts  w ere  a lso  made in o v e r ­
tim e, odd w orkw eek, and ju ry -d u ty  pay p ro v is io n s .  A  re v ise d  fie ld  duty pay 
p rov is ion  changed the m ethod o f com pensating  em p loyees  on this type of a s s ig n ­
ment; h ow ever ,  su bsisten ce  and m ileage  a llow ances  w ere  in crea sed .

Changes in the group insurance  plan included com p a n y -p a id  death benefits  
and an optional m ed ica l  benefit plan fo r  ear ly  r e t ir e e s .  The com pany a lso  a greed  
to pay half the rem aining co s t  o f  dependent insurance  e f fe c t ive  in 1966, and the 
rem ain der  in 1967, and to in cr e a s e  daily  hospital benefits  as w ell as the m a x i ­
m um  fo r  m a jo r  m ed ica l  c o v e r a g e .

E xtensive  rev is ion s  w e re  a lso  made in the re t irem en t  plan, involving sub ­
stantially in crea sed  n orm al and d isab ility  benefits  as w ell  as grea t ly  l ib e r a l iz e d  
p rov is ion s  fo r  w o rk e rs  re t ir in g  b e fo re  age 65.

A  com pany-un ion  com m ittee  was estab lished  to deve lop  a new optional plan to 
prov ide  m ed ica l  benefits through a com m unity  c lin ic  rather than an insurance 
plan. Follow ing adoption o f  such a plan, active  em p loyees  and ea r ly  r e t ire e s  
would be perm itted  to ch o o se  between it and the existing insurance  co v e r a g e .

The con tract ,  cov er in g  about 16, 000 w o rk e rs  was to be in e f fe c t  through 
July 23, 1968. The fo llow ing tables bring the genera l wage changes up to date 
through January 1967, and the re lated  wage p ra c t ic e s  up to the term ination  date 
of the cu rren t  con tract .

12 An IAM official estimated that after 30 years of participation in the plan, 
as much as $40,000.

an employee could accumulate
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A -----General Wage Changes

E ffe c t iv e  date P r o v is io n A p p lica tion s , ex cep tion s and oth er re la ted  m a tte rs

A p r. 16, 1937 ( a g r e e m e n t  o f 6 cen ts  an hour in ­
M ar. 30, 1937). c r e a s e .

A ug. 31, 1940 ( a g r e e m e n t  o f
A ug. 19, 1940).

July 1, 1941 ( a g r e e m e n t  o f 10 cen ts  an hour in ­
Sept. 15, 1941). c r e a s e .

M ar. 3, 1943 (D ir e c t iv e  O rd er  o f In cre a se s  a verag in g
N a t i o n a l  W ar L a b or  B oard , 7 cents an hour.
M ar. 3, 1943).

N ov. 5, 1945 ( a g r e e m e n t  o f 1 5 -p e rce n t  in c r e a s e ,
N ov. 7, 1945, ap p rov ed  by N a- av erag in g  18 cents
tion a l W age S ta b iliza tion  B oard , an h ou r.
Jan. 16, 1946).

N ov. 18, 1946 ( a g r e e m e n t  o f
F e b . 10, 1947).

June 16 and Sept. 15, 1947 (a g r e e - 5 cen ts  an hour in ­
m ent o f June 16, 1947). c r e a s e .

M ay 10, 1948 ( a g r e e m e n t  o f 5 cen ts  an hour in ­
M ay 11, 1948). c r e a s e .

A ug. 22 and D e c . 12, 1949 (a g r e e - 10 cen ts  an hour in ­
m ent o f A ug. 22 , 1949). c r e a s e .

O ct. 9, 1950 ( a g r e e m e n t  o f 6-p e r c e n t  in c r e a s e ,
O ct. 2 , 1950). a v era g in g  a p p ro x ­

im a te ly  10 cents an
h ou r.

A ug. 13, 1951 ( a g r e e m e n t  o f 8 -p e r c e n t  in c r e a s e ,
A ug. 10, 1951). av era g in g  a p p ro x ­

im a te ly  13 cents an
h ou r.

A ug. 25, 1952 (b y  a g reem en t o f 9 cen ts  an hour in ­
N ov. 9, 1952). c r e a s e .

Nnv 10, 1 Q 57 __________ 1 cen t an hour in -
c r e a s e .

F eb . 2, 1 9 53_________________________ No c h a n g e _____________
M ay 4, 19 53__________________________ 1 cent an hour d e ­

c r e a s e .
A ug. 3, 1 9 5 3 ---------------------------------------- 2 cen ts  an hour in ­

c r e a s e .
Nnv. 7, 1Q 5 3 __ _ __ _ __ 1 cen t an hour in -

c r e a s e .
Nov,. 9, 1953 (by  ag reem en t o f 5 cen ts  an hour g en ­

D e c . 14, 1953). e r a l w age in c r e a s e .

N ov. 9, 1953 (by  ag reem en t o f 1 cen t an hour in ­
D e c . 14, 1953). c r e a s e .

F e b . 8, 1 9 54 ----------------------------------------. No c h a n g e _____________
M ay 10, 1954---------------------------------------- . No c h a n g e --------------------
A ug . 9, 1 9 5 4 ---------------------------------------- No ch a n g e --------------------
N ov . 8 , 1 9 5 4 __________________________ 1 cen t an hour d e ­

c r e a s e .

Som e new m in im u m  rates  o f pay e s ta b lish ed  and ra tes  
in  h igh er c la s s if ic a t io n s  ad ju sted  a c c o rd in g ly .

O rd er  e s ta b lish ed  10 la b o r  g ra d es  w ith m in im u m  and 
m axim u m  ra tes  into w h ich  a ll o ccu p a tion s  w ere  c l a s s i ­
fie d . S p e c ia lis ts ' r a te s , 10 and 15 cen ts  h ig h er  than 
the m axim u m  o f the 4 h igh est g ra d e s , w ere  a lso  e s ta b ­
lish e d .

A p p lica b le  to m in im u m  and m axim u m  o f  rate  ra n g es .

New c la s s if ic a t io n  and rate  stru ctu re  e s ta b lish ed .

3 cen ts  e ffe c t iv e  on June 16, 1947, and 2 cen ts  e ffe c t iv e  
Sept. 15, 1947. In crea se  a p p lica b le  on ly  to em p lo y e e s  
on p a y ro ll on e ffe c t iv e  d ates; no change in  e s ta b lish ed  
ba se  ra te s .

M inim um  o f  rate ran ges in c r e a s e d  5 cen ts ; m ax im u m , 
10 ce n ts . A g reem en ts  a ls o  p ro v id e d  fo r  r e tr o a c t iv e  
paym ent o f June 16 and Sept. 15, 1947, in c r e a s e s  to
e m p loy ees  who did not qu a lify  at the t im e .

5 cen ts  e ffe c t iv e  A ug. 22, and 5 cents on m e r it  b a s is  
16 w eeks la te r . M inim um  and m axim u m  o f  rate  ranges 
in c r e a s e d  10 cen ts  an hou r. A d d ition a l 2 cen ts  an 
hour a llo tted  to c o r r e c t  in trap lant in eq u ities  e ffe c t iv e  
N ov. 28, 1949. N um ber o f  la b o r  g ra d es  in c r e a s e d .

M inim um  ra tes  above $ 1 .3 0  an hour in c r e a s e d  5 to 10 
ce n ts . M axim um  ra tes  in rate range in c r e a s e d  6 p e r ­
cent but not le s s  than 8 cen ts  an h ou r.

M inim um  o f  rate  ran ges in c r e a s e d  a p p rox im a te ly  10 p e r ­
cent; m ax im u m  in c r e a s e d  a p p rox im a te ly  8 p e rc e n t . 51 
jo b s  r e c la s s i f ie d  to a h igh er g ra d e . A p p rov ed  by  the 
W age S ta b iliza tion  B oa rd , O ct. 2 , 1951.

A d dition a l in c r e a s e s  ranging fr o m  5 to 7 cen ts  re su lte d  
fr o m  upgrad in g  som e  o ccu p a tion s  in  s e v e r a l in t e r ­
m ed ia te  la b o r  g ra d e s . An e s c a la to r  c la u s e  p rov id ed  
q u a r te r ly  ad ju stm en ts o f  1 cen t an hour fo r  e v e r y  
1. 14 -poin t change in  the BLS C PI (a d ju sted  s e r ie s )  
fr o m  the Sept. 15, 1952, in d ex . W age ra tes  w ere  not 
to be red u ced  b e low  the le v e l  o f ra tes  e s ta b lish e d  at 
1 8 8 .9  o f  the in d e x . 2 A p p rov ed  by  R eg ion a l W age 
S ta b iliza tion  B o a rd , D ec . 5, 1952.

Q u a rter ly  ad ju stm en t o f  c o s t - o f - l iv in g  a llow a n ce . An 
add itiona l 5 cen ts  an hour in c r e a s e  in  the m axim u m  
rate fo r  la b o r  grade  1 w as a p p rov ed  by the N ational 
W age S ta b iliza tion  B oa rd  on Jan. 23, 1953.

Q u a rter ly  re v ie w  o f  c o s t - o f - l iv in g  a llow a n ce .
Q u a rter ly  ad ju stm en t o f  c o s t - o f - l iv in g  a llow a n ce .

Q u a rte r ly  ad ju stm en t o f  c o s t - o f - l iv in g  a llow a n ce .

Q u a rter ly  ad ju stm en t o f  c o s t - o f - l iv in g  a llow a n ce  (b a sed  
on the ad ju sted  s e r ie s  C P I).

The new a g reem en t a ls o  re ta in ed  in  the b a s ic  w age s t r u c ­
ture  2 cen ts  o f the p re v io u s  3 -c e n t  c o s t - o f - l iv in g  
a llow a n ce  and p ro v id e d  fo r  q u a r te r ly  ad ju stm en ts  o f  a 
c o s t - o f - l iv in g  bonus in  a c c o rd a n ce  w ith  the m ovem en t 
o f the r e v is e d  C P I. W hen the C PI fa lls  b e lo w  1 1 4 .2 , 
the c o s t - o f - l iv in g  bonus w ill be z e r o . 3 A d d ition a l in ­
c r e a s e s  ranging fr o m  5 to 12 cen ts  in  14 jo b  c l a s s i f i ­
ca tion s resu lted  fr o m  u pgrad in g  to the next h igh est 
la b or  g ra d e . D iffe re n tia l fo r  lea d m en  in c r e a s e d  by 
5 cen ts .

A d ju stm en t o f c o s t - o f - l iv in g  bonus (b a sed  on the r e v is e d  
CPI) b rin g in g  tota l bonus to 2 ce n ts .

Q u a rte r ly  r e v ie w  o f  c o s t - o f - l iv in g  bon u s.
Q u a rte r ly  re v ie w  o f c o s t - o f - l iv in g  bon u s .
Q u a rte r ly  re v ie w  o f  c o s t - o f - l iv in g  b on u s .
Q u a rte r ly  ad ju stm en t o f c o s t - o f - l i v in g  bon u s.

See foo tn otes  at end o f  tab le .Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



11

A — General Wage Changes 1-----Continued

E ffe ct iv e  date P r o v is io n A p p lica tion s , ex ce p t io n s , and oth er  re la ted  m a tters

D ec . 13, 1934 (by  a g r e e m e n t
dated D ec . 20, 1954).

5 to 7 cen ts  an hour 
in c r e a s e , 4 a v e r ­
aging 6 cen ts .

F eb . 20, 1956 (by  a g r e e m e n t  
dated M ar. 5, 1956).

F eb . 18, 1957 (by a g r e e m e n t  
dated M ar. 5, 1956).

M ay 12, 1958 (a g reem en t dated
M ay 16, 1958).

4_ to 6 -p e r c e n t  in ­
c r e a s e , 6 av era g in g  
10. 6 cents an hour.

7 cen ts  an hour in ­
c r e a s e .

18 to 22 c e n t s  an 
h o u r  g en era l in ­
c r e a s e 8 ( in c r e a s e s , 
in clu d in g  add itiona l 
a d j u s t m e n t s  fo r  
m aintenance a n d  
s k i l l e d  w o rk e rs  
show n in  co lu m n  3, 
a v era g ed  a p p ro x i­
m a te ly  19 ce n ts ).

Sept. 15, 1 9 58 ------------------------------------

D ec . 15, 1958--------------------------------------
M ar. 16, 1 9 59________________________
M ay 11, 1959 (a g reem en t dated 

M ay 16, 1958).

June 15, 1 9 59 -------------------------------------
Sept. 14, 1 9 59 -----------------------------------

D e c . 14, 1959________________________

M ar. 14, I960 (a g reem en t dated
M ay 16, 1958).

June 13, I 9 6 0 -------------------------------------

June 13, I960 (a g reem en t dated
A ug. 8 , I960).

1 cen t an hour in ­
c r e a s e .

No c h a n g e -------------------
No ch a n g e -------------------
3 -p e r c e n t  in c r e a s e , 

o r  7 cents an hou r, 
w h i c h e v e r  w as 
g r e a te r , rangin g up 
to 9 cen ts and a v ­
e r  a g i n g  a p p ro x ­
im a te ly  7. 4 cents 
an hou r.

No c h a n g e -------------------
2 cen ts  an hour in ­

c r e a s e .
2 cen ts  an hour in ­

c r e a s e .
1 cen t an hour d e ­

c r e a s e .
2 cen ts  an hour in ­

c r e a s e .
4 cen ts  an hour in ­

c r e a s e .

July 10, 1961 (a g reem en t dated
A ug. 8 , I960).

July 10, 1961---------------------------------------

O ct. 9, 1961----------------------------------------

Jan. 8 , 1962----------------------------------------
A p r . 9, 1 9 62__________________________

July 9, 1962 (a g reem en t dated
A ug. 8 , I960).

Ju ly  23, 1962 (a g reem en t dated
Jan. 28, 1963).

3 cen ts  an hour in ­
c r e a s e .

2 cen ts  an hour in ­
c r e a s e .

1 cen t an hour in ­
c r e a s e .

No c h a n g e -------------------
1 cen t an hour in ­

c r e a s e .
1 cen t an hour in ­

c r e a s e .
5 to 8 cen ts  an hour 

i n c r e a s e ,  a v e r ­
aging 6 . 3 ce n ts . 11

In add ition , 13 fa c to r y  jo b  c la s s if ic a t io n s  u p g r a d e d 5 and 
the cu rren t 1 -cen t c o s t - o f - l iv in g  bonus in c o r p o r a te d  
into base ra te s .

D ropped : E s ca la to r  c la u s e .
A dditiona l 5- to 18 -cen t inequ ity  ad ju stm en ts fo r  ce rta in  

o ccu p a tion s . 7

Includes 16 cen ts  a c r o s s - t h e -b o a r d  r e t r o a c t i v e  to 
M ar. 10, 1958.

In addition:
6 m aintenance jo b s  re m o v e d  fr o m  la b or  grade s tru ctu re  

and g iven  5 -ce n t  add itiona l in c r e a s e .
8 sk ille d  jo b s  re m o v e d  fr o m  la b o r  grade  stru ctu re  and 

given  8 -c e n t  add itiona l in c r e a s e .
Som e jo b  c la s s if ic a t io n s  u p grad ed .

D e fe r r e d  in c r e a s e  o f 3 p e rce n t , o r  7 cen ts  an h ou r, 
w h ich ever  w as g r e a te r , e ffe c t iv e  M ay 11, 1959. 

C o s t -o f - l iv in g  e s c a la to r  c la u se  e s ta b lish ed , p rov id in g  
q u a r te r ly  ad ju stm en t o f 1 cen t fo r  ea ch  0. 5 -p o in t change 
in  the B ureau  o f  L a b or  S ta tis tics  C on su m er P r ic e  Index 
above a le v e l o f 1 2 3 .0  (1947—49=100); f i r s t  ad ju stm en t 
e ffe c t iv e  Sept. 15, 1958. 9 

Q u a rter ly  ad ju stm en t o f  c o s t - o f - l iv in g  bon u s.

Q u a rter ly  re v ie w  o f  c o s t - o f - l iv in g  bon u s.
Q u a rte r ly  rev iew  o f c o s t - o f - l iv in g  bon u s.
D e fe r r e d  in c r e a s e .

Q u a rter ly  re v ie w  o f c o s t - o f - l iv in g  bon us.
Q u a rter ly  ad ju stm en t o f  c o s t - o f - l iv in g  bon us.

Q u a rte r ly  ad ju stm en t o f  c o s t - o f - l iv in g  bon us.

Q u a rte r ly  ad ju stm en t o f  c o s t - o f - l iv in g  a llow a n ce .

Q u a rte r ly  ad ju stm en t o f  c o s t - o f - l iv in g  a llow a n ce .

D e fe r r e d  in c r e a s e  o f  3 cen ts  an hour e ffe c t iv e  July 10,
1961.

In add ition , p rev iou s  6 -c e n t  c o s t - o f - l iv in g  a llow a n ce  in ­
c o rp o r a te d  into b a s ic  w age r a te s , and fu tu re a d ju st­
m ents d e fe r r e d  until Ju ly 10, 1961.

E sca la to r  p ro v is io n  continued , w ith q u a r te r ly  ad ju stm en ts 
in  c o s t - o f - l iv in g  a llow a n ce  o f 1 cen t fo r  ea ch  0. 5 -p o in t 
change in  the B ureau  o f L a b or  S ta tis tics  C on su m er 
P r ic e  Index above 1 2 6 .4  (1 9 4 7 -4 9  = 100). If the C PI fe l l  
b e low  1 2 6 .9 , the c o s t - o f - l iv in g  a llow a n ce  w ou ld  be 
z e r o .  10

D e fe r r e d  in c r e a s e .

Q u a rter ly  ad ju stm en t o f c o s t - o f - l iv in g  a llow a n ce .

Q u a rte r ly  ad ju stm en t o f  c o s t - o f - l iv in g  a llow a n ce .

Q u a rter ly  re v ie w  o f c o s t - o f - l i v in g  a llow a n ce .
Q u a rter ly  ad ju stm en t o f  c o s t - o f - l iv in g  a llow a n ce .

Q u a rter ly  adjustm ent o f  c o s t - o f - l iv in g  a llow a n ce .

D e fe r r e d  in c r e a s e s  o f 6 to 8 cen ts  an hour e ffe c t iv e  
July 22, 1963, and 6 to 9 cen ts  e ffe c t iv e  July 20, 1964.

In addition , ex istin g  7 -c e n t  c o s t - o f - l iv in g  a llow a n ce  ( in ­
clud ing  1 cen t e ffe c t iv e  O ct. 8 , 1962, and Jan. 7, 1963) 
in c o r p o r a te d  into b a s ic  w age r a te s .

See foo tn otes  at end o f  tab le .
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A-----General Wage Changes1-----Continued

E ffe ct iv e  date P r o v is io n A p p lica tion s , ex cep tion s and oth er  re la ted  m a tte rs

July 23, 1962 (a g reem en t dated
Jan. 28, 1963)— Continued

O ct. 8, 1962----------------------------------------

Jan. 7, 1963__________________________

A p r. 8 , 19 63 ---------------------------------------
July 8 , 19 63 ----------------------------------------
Ju ly 22, 1963 (a g reem en t dated

Jan. 28, 1963).

O ct. 14, 1 9 63_________________________

Jan. 13, 1 9 64_________________________
A p r. 13, 1964_________________________

July 13, 1964 ------------------------------------

O ct. 12, 1964 ------------------------------------

Jan. 11, 1965 ------------------------------------

A p r. 12, 1965 ------------------------------------

July 12, 1965 ------------------------------------

Ju ly 26, 1965 (a g reem en t dated 
July 24, 1965).

1 cen t an hour in ­
c r e a s e .

1 cen t an hour in ­
c r e a s e .

No c h a n g e -------------------
No change -------------------
6 to 8 cen ts  an hour 

i n c r e a s e ,  a v e r ­
aging 6 . 6 ce n ts . 13

3 cen ts  an hour in ­
c r e a s e .

No c h a n g e -------------------
1 cen t an hour in ­

c r e a s e .
1 cent an hour in ­

c r e a s e .
1 cent an hour in ­

c r e a s e .
1 cent an hour in ­

c r e a s e .
1 cent an hour in ­

c r e a s e .
1 cent an hour in ­

c r e a s e .
8 cen ts  an hour in ­

c r e a s e .

Oct. 11, 1965 ------------------------------------ 1 cent an 
c r e a s e .

hour in -

Jan. 10 , 1966 ------------------------------------ 2 cen ts an 
c r e a s e .

hour in -

A p r. 11 , 1966 ------------------------------------ 2 cen ts  an 
c r e a s e .

hour in -

July 11 , 1966 ------------------------------------ 3 cen ts  an 
c r e a s e .

hour in -

Oct. 10 , 1966 ------------------------------------ 3 cen ts  an 
c r e a s e .

hour in -

Jan. 9, 1967 ---------------------------------------- 2 cen ts  an 
c r e a s e .

hour in -

E sc a la to r  p ro v is io n  continued , w ith q u a r te r ly  ad ju stm en ts 
in  c o s t - o f - l i v in g  a llow a n ce  o f 1 cen t fo r  ea ch  0. 4 -p o in t  
change in  the B ureau  o f L a b or  S ta tis tics  C on su m er 
P r ic e  Index above 1 0 5 .9  (1 9 5 7 -5 9  = 100). If the C P I fe l l  
be low  106. 3, the c o s t - o f - l iv in g  a llow a n ce  w ou ld  be 
z e r o . 12

In add ition , in equ ity  ad ju stm en ts o f 3 to 15 cen ts  an hour 
fo r  1, 450 e m p lo y e e s  in  43 o ccu p a tion s  am ounted  to 
0 . 6 cent w hen a v era g ed  o v e r  a ll e m p lo y e e s  in  the b a r ­
gaining unit.

Q u a rte r ly  ad ju stm en t o f c o s t - o f - l iv in g  a llow a n ce . ( In c o r ­
p ora ted  into b a se  ra te s— see the p re ce d in g  e n tr y .)

Q u a rte r ly  ad ju stm en t o f  c o s t - o f - l iv in g  a llo w a n ce . ( I n c o r ­
p ora ted  into b a se  ra tes— see  the p re ce d in g  e n tr y .)

Q u a rte r ly  re v ie w  o f  c o s t - o f - l iv in g  a llow a n ce .
Q u a rte r ly  rev iew  o f  c o s t - o f - l iv in g  a llow a n ce .
D e fe r r e d  in c r e a s e .

Q u a rter ly  ad ju stm en t o f  c o s t - o f - l iv in g  a llow a n ce .

Q u a rte r ly  re v ie w  o f  c o s t - o f - l iv in g  a llow a n ce . 
Q u a rte r ly  ad ju stm en t o f c o s t - o f - l iv in g  a llow a n ce .

Q u a rter ly  ad ju stm en t o f  c o s t - o f - l iv in g  a llow a n ce .

Q u a rter ly  ad ju stm en t o f c o s t - o f - l iv in g  a llow a n ce .

Q u a rter ly  ad ju stm en t o f c o s t - o f - l iv in g  a llow a n ce .

Q u a rter ly  ad ju stm en t o f c o s t - o f - l iv in g  a llow a n ce . 

Q u a rter ly  ad ju stm en t o f c o s t - o f - l iv in g  a llow a n ce .

A g re e m e n t  a ls o : ( l )  P ro v id e d  two d e fe r r e d  g en era l w age 
in c r e a s e s  o f  8 cen ts  an hour e ffe c t iv e  July 25, 1966,
and July 24, 1967; 14 (2) in co rp o ra te d  the ex istin g  9 -
ce n t -a n -h o u r  c o s t - o f - l iv in g  a llow a n ce  into b a se  ra tes ; 
(3) continued  the c o s t - o f - l iv in g  e s c a la to r  c la u se , with 
q u a rte r ly  ad ju stm en ts  in the a llow a n ce  o f 1 cen t fo r  
each  0. 4 -p o in t  change in the B ureau  of L abor Statis 
C on su m er P r ic e  Index ab ove  1 0 9 .3  (1 9 5 7 -5 9 *1 0 0 ). 
the C PI fe l l  b e low  109. 7 the c o s t - o f - l iv in g  a llow a n ce  
w ould be  z e r o ; 15 (4 ) u pgraded  24 jo b  c la s s if ic a t io n s , 
w h ich  resu lte d  in ad d ition a l in c r e a s e s  o f 0. 3 cen ts  an 
hour when a v era g ed  o v e r  a ll e m p lo y e e s  in the b a r ­
gaining unit.

Q u a rter ly  ad ju stm en t o f c o s t - o f - l iv in g  a llow a n ce .

Q u a rter ly  ad ju stm en t o f c o s t - o f - l iv in g  a llow a n ce .

Q u a rter ly  ad ju stm en t of 

Q u a rte r ly  ad ju stm en t of

c o s t - o f - l iv in g  a llow a n ce , 

c o s t - o f - l iv in g  a llow a n ce .

Q u a rte r ly  ad ju stm en t o f c o s t - o f - l iv in g  a llow a n ce .

Q u a rter ly ad ju stm en t o f c o s t - o f - l iv in g a llow a n ce .

See foo tn otes  on fo llow in g  p age .
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F ootn otes :

1 G en era l w age chan ges a re  co n stru e d  as upw ard  o r  dow nw ard ad ju stm en ts that a ffe c t  an en tire  e sta b lish m en t, 
barga in in g  unit, o r  su bstantia l grou p  o f  e m p lo y e e s  at one tim e . Not in clu d ed  w ithin  the te rm  a re  ad ju stm en ts in  
in d iv idu al ra tes  (p ro m o tio n s , c la s s if ic a t io n  and m e r it  in c r e a s e s ,  e t c . )  and m in or  ad ju stm en ts in  w age s tru ctu re  
that do not have an im m ed ia te  e ffe c t  on the g en era l w age le v e l .

The chan ges l is te d  ab ove  a re  the m a jo r  ad ju stm en ts  in  w age ra tes  m ade during  the p e r io d  c o v e r e d . B eca u se  
o f flu cta tion s in  earn in gs o c c a s io n e d  by ch an ges in  c la s s if ic a t io n  sy ste m s  and oth er fa c to r s  the tota l o f  the g en era l 
chan ges l is te d  w ill not n e c e s s a r i ly  c o in c id e  w ith  the ch an ges in  s tra ig h t-t im e  a v era g e  h ou rly  earn in gs o v e r  the p e r io d .

2 The e s c a la to r  c la u se  p rov id ed  the fo llow in g  ad ju stm en ts:

Consumer Price Index Cost-of-living adjustment
(Adjusted series, 1935—39=100) (in cents per hour)

188.9 and under 190.1--------------------------------------------------- None
190. 1 and under 191.2-----------------------------------------------------  1
191.2 and under 192. 3--------------------------------------------------- 2
192. 3 and under 193. 5-------------------- -------- ------------------------  3
193. 5 and under 194.6-----------------------------------------------------  4
and so forth, with a 1-cent change for each 1. 14-point change in the index.

3 The new a g reem en t p ro v id e d  that c o s t - o f - l i v in g  bon u ses be b a sed  on the r e v is e d  s e r ie s  C on su m er P r ic e  
Index (1947—49=100), as fo llo w s :

Consumer Price Index
Cost-of-living bonus 
(in cents per hour)

113.6 to 114.1------------------------------------------------------------------------  None
114.2 to 114. 7---------------------------------------------------------------------------------  1
114.8 to 115. 3---------------------------------------------------------------------------------  2
115. 4 to 115. 9---------------------------------------------------------------------------------  3
116.0 to 116.5---------------------------------------------------------------------------------  4
116.6 to 117. 1---------------------------------------------------------------------------------  5
117.2 to 117. 7---------------------------------------------------------------------------------  6
117.8 to 118. 3-----------------------------------------------------------------------------    7
and so forth, with a 1-cent change for each 0.6-point change in the index.

4 E m p loy ees  in la b or  g ra d es  1—5 r e c e iv e d  in c r e a s e s  o f  7 cen ts an hour; g ra d es  6—10, 6 cen ts ; and g rad es
11—16, 5 cen ts .

5 T h ese  am ounted to an a v era g e  in c r e a s e  o f 0. 1 cen t an hour when a v era g ed  o v e r  a ll fa c to r y  e m p lo y e e s  o f 
the com p an y  re p re se n te d  by the union.

6 E m p loy ees  in  la b or  g ra d es  1—3 r e c e iv e d  in c r e a s e s  o f  6 p ercen t; g ra d es  4—10, 5 p ercen t; and g ra d es  11—16, 
4 p ercen t.

7 T hese am ounted to an a v era g e  in c r e a s e  o f 0. 2 cent an hou r when a v era g ed  o v e r  a ll fa c to r y  e m p lo y e e s  o f 
the com p an y  rep re se n te d  by the union.

8 F a c to r y  la b or  grade 1, 22 cen ts  an hour; g rade  2, 21 cen ts ; g ra d es  3 and 4, 20 cen ts ; g ra d es  5—9,
19 cen ts ; and g ra d es  10—16, 18 ce n ts . In c r e a se s  fo r  c l e r i c a l  w o rk e rs  ranged  fr o m  18 to 27 ce n ts .

9 The agreem en t p rov id ed  that q u a r te r ly  c o s t - o f - l i v in g  ad ju stm en ts e ffe c t iv e  in  S ep tem b er , D e c e m b e r , M arch , 
and June be b a sed  on the BLS C on su m er P r ic e  Index fo r  the m onths o f  July, O cto b e r , January, and A p r il  as fo llo w s :

Consumer Price Index Cost-of-living allowance
(1947—49=100) (in cents per hour)

123. 4 or less--------------------------------------------------------------------- None
123. 5 to 123. 9-----------------------------------------------------------------  1
124.0 to 124. 4------------- .---------------------------------------------------  2
124.5 to 124.9----------------------------------------------------------------  3
125.0 to 125. 4------------------   4
125. 5 to 125. 9----------------------------------------------------------------  5
126.0 to 126. 4----------------------------------------------------------------  6
and so forth, with a 1-cent adjustment for each 0. 5-point change in the index.

The c o s t - o f - l iv in g  bonus cu r r e n t ly  in  e ffe c t  to be in clu d ed  in  com p u tin g  on ly  o v e r tim e , v a ca tion , s ick  le a v e , 
and h olid ay  paym en ts .

10 The a g reem en t p rov id ed  that q u a r te r ly  c o s t - o f - l iv in g  ad ju stm en ts e ffe c t iv e  in  1961 and th e re a fte r  in  July, 
O cto b e r , January, and A p r il be ba sed  on the B LS C on su m er P r ic e  Index fo r  the m onths o f M ay, A ugust, N ov em b er , 
and F e b ru a ry  as fo llo w s :

Consumer Price Index Cost-of-living allowance
(1947-49=100) (in cents per hour)

126. 8 or less----------------------------------------------------------------- - None
126.9 to 127. 3----------------------------------------------------------------  1
127.4 to 127. 8----------------------------------------------------------------  2
127.9 to 128. 3----------------------------------------------------------------- 3
128.4 to 128.8----------------------------------------------------------------  4
128.9 to 129. 3----------------------------------------------------------------  5
129. 4 to 129. 8----------------------------------------------------------------  6
and so forth, with a 1-cent adjustment for each 0. 5-point change in the index.
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The c o s t - o f - l iv in g  a llow a n ce  cu r r e n t ly  in  e ffe c t  w as to be  in c lu d ed  in  com p u tin g  on ly  o v e r t im e , v a ca tion , s ick  
le a v e , and h olid ay  paym en ts .

11 E m p loy ees  in  o f f ic e  and te ch n ica l la b o r  g ra d es 1—3 r e c e iv e d  8 cen ts  an hour; g ra d es  4—6, 7 cen ts ; g ra d es 
7—10, 6 cen ts ; and g ra d es 11—18, 5 ce n ts . E m p loy ees  in  fa c to r y  la b o r  grade  1 r e c e iv e d  8 cen ts  an hour; g ra d es  
2—4, 7 cen ts ; g ra d es  5—8, 6 cen ts ; and g ra d es  9—16, 5 cen ts .

12 The a g reem en t p rov id ed  that q u a r te r ly  c o s t - o f - l iv in g  a d ju stm en ts , e ffe c t iv e  in  January, A p r il ,  Ju ly, and 
O cto b e r , be  b a sed  on the BLS C on su m er P r ic e  Index fo r  the m onths o f  N ov em b er , F eb ru a ry , M ay, and A ugust, 
r e s p e c t iv e ly .

F  ootnote  s— Continued

Consumer Price Index Cost-of-living allowance
(1957—59=100) (in cents per hour)

106. 2 or less--------------------------------------------------------------  None
106.3 to 106. 6---------------------------------------------------------------------------  1
106. 7 to 107. 0-----------------------------------------------------------------  2
107.1 to 107. 4-----------------------------------------------------------------  3
107. 5 to 107. 8-----------------------------------------------------------------  4
107.9 to 108. 2---------------------------------------------------------------------------  5
108.3 to 108.6---------------------------------------------------------------------------  6
108. 7 to 109. 0----------------------------------------------------------------  7
109.1 to 109. 4---------------------------------------------------------------------------  8
109. 5 to 109. 8----------------------------------------------------------      9
109.9 to 110. 2--------------------------------------------------------------------------- 10
and so forth, with 1-cent adjustment for each 0.4-point change in the index.

The p a rtie s  con v e r te d  the index  ran ges to a 1957—59 ba se  by the use o f  the standard  c o n v e r s io n  fa c to r  
(.8 1 4 9 9 5 9 ).

The c o s t - o f - l iv in g  a llow a n ce  c u r r e n t ly  in  e ffe c t  continued  to be in c lu d ed  in  com puting  o v e r tim e , v a ca tion , and 
s ic k  leave  paym en ts , and pay fo r  unused  s ick  and in ju ry  le a v e . The 1963 a g reem en t p rov id ed  fo r  the c o s t - o f - l iv in g  
a llow a n ce  to be in c lu d ed  in com puting  ju r y  duty pay.

13 E m p loy ees  in  o ff ic e  and te ch n ica l la b o r  g ra d es  1—3 r e c e iv e d  8 cen ts  an hour; g ra d es  4r-6, 7 cen ts ; and
g ra d es  7—18, 6 ce n ts . E m p loy ees  in  fa c to r y  la b or  grade 1 r e c e iv e d  8 cen ts an hou r; g ra d es  2—4, 7 cen ts ; g rad es 
5—16, 6 c e n t s .

14 In addition , e m p lo y e e s ' ta k e -h om e  pay w as to be  in c r e a s e d  by 2. 2 cen ts  an hour on July 25, 1966, and 
by 2. 2 cen ts an hou r on July 24 ,1967, as a r e su lt  o f the co m p a n y 's  a ssu m p tion  o f the rem a in in g  c o s ts  o f dependents 
in su ra n ce  in 2 steps .

15 The a g reem en t p ro v id e d  that q u a rte r ly  c o s t - o f - l iv in g  ad ju stm en ts , e ffe c t iv e  in January, A p r il , July, and 
O ctob er , be b a sed  on the B LS C on su m er P r ic e  Index fo r  the m onths o f  N ov em b er, F eb ru a ry , M ay, and A ugust, 
r e s p e c t iv e ly .

Consumer Price Index Cost-of-living allowance
(1957-59=100) (in cents per hour)

109. 6 or less ------------------------------------------------------------------- None
109. 7 to 1 1 0 .0 -------------------------------------------    1
110. 1 to 1 1 0 .4 ---------------------------------------------------------------- 2
110.5 to 1 1 0 .8 ----------------------    3
110. 9 to 1 1 1 .2 ......... - ................ ................ .................... .......... 4
111.3 to 1 1 1 .6 -------------------------------------    5
111.7 to 1 1 2 .0 ------------------------------ - ------------------------------- 6
112. 1 to 1 1 2 .4 ........... .............. ..................—-------- -------------- 7
112. 5 to 1 1 2 .8 ----------- ---------------------------------------------------- 8
112.9 to 1 1 3 .2 ----------------- ------------— ............— .......... .. 9
113. 3 to 1 1 3 .6 -------------------------------- ------------— ............ .. 10
and so forth, with a 1-cent adjustment for each 0. 4-point change in the index.

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



15

B-l-----Hourly Rate Ranges by Factory Labor Grade, 1949—6 4 1

L a b or  g rade  and ty p ica l o ccu p a tion
N ov. 28, 

1949
(bet. 9 , 

1950
A ug. 31, 

1951
A ug. 25, 

1952
N ov. 9, 

1953 2
M in i­
m um

M a x i­
m um

M in i­
m um

M axi - 
m um

M in i­
m um

M a x i­
m um

M in i­
m um

M axi - 
m um

M in i­
m um

M a x i­
m um

G rade 1 -------------------------------------------------------------------------------
M a ch in is ts , g en era l; m e ch a n ic s , e le c t r ic a l  and 
e le c tr o n ic , fa b r ica tio n  and s tru c tu re s  d e v e lo p ­
m ent, flight te st; jig  and fix tu re  (w ood) b u ild ­
e r s ,  A ; p a tte rn m a k ers , w ood ; t o o l and 
d ie m a k e rs .

$1. 70 $ 1 .9 5 $ 1 .8 0 $2. 07 $2 . 00 $2. 24 $2. 13 3$ 2 .3 3 $2 . 20 $ 2 .4 5

G rade 2 -------------------------------------------------------------------------------
M a ch in is ts , d u p lica tin g  and p ro f il in g , h o r i ­
zontal b o r in g  m ill ,  jig  b o r e r ;  setup m en, 
m ach in e  to o l; tem p la te  m a k e r s , A .

1 .6 5 1 .90 1 .7 5 2 . 01 1. 93 2. 17 2. 06 2 . 26 2. 13 2. 33

G rade 3 -------------------------------------------------------------------------------
Heat t r e a te r s , s t e e l-t o o l in g ; m a ch in is ts , 
lathe, m illin g -m a ch in e  p la n e r , sh ap er; 
s e t -u p  m en , w e ld in g -to o lin g .

1 .6 0 1 .8 5 1 .7 0 1 .9 6 1 .87 2 . 12 1 .9 9 2 . 21 2 .0 6 2 . 28

G rade 4 -------------------------------------------  --------------------------------
C a rp e n te rs , m a in ten a n ce , A ; d ie m a k e r s , 
ca st  m u ltip le  actin g ; m o ld e r s ,  a lum inum  
pattern ; o p e r a to r s , d rop  h a m m er .

1. 55 1 .8 0 1 .6 5 1.91 1 .8 2 2 . 06 1. 94 2. 15 2 . 01 2 . 22

G rade 5 -------------------------------------------------------------------------------
M e ch a n ics , e le c t r ic a l  c h e c k -o u t , flight a r m a ­
m en t, h y d ra u lic  and p lum bing ch eck  out; 
f i t te r s , m e ta l, A ; o p e r a to r s , p ow er  h a m m er ,
A ; w e ld e r s , a ir c r a ft  a lu m in um , a r c ,  g a s , 
in ert g a s -a r c .

1. 50 1 .7 5 1 .6 0 1.86 1. 76 2 . 01 1. 88 2 . 10 1 .9 5 2. 17

G rade 6 -------------------------------------------------------------------------------
O p e ra to rs , h or iz o n ta l b o r in g -m il l ;  w e ld e rs , 
fla sh .

1 .4 5 1 .70 1. 55 1 .8 0 1.71 1 .9 4 1. 83 2. 03 1. 90 2 . 10

G rad e  7 -------------------------------------------------------------------------------
A s s e m b le r s ,  fin a l, g e n e ra l s tru c tu re s , h y ­
d ra u lic , p r e c is io n  and sh eet m eta l; m e ch a n ic s , 
e le c t r ic a l  ben ch ; m o ld e r s ,  a ir c r a ft ; 
o p e ra to r s — g r in d e r , A ; m illin g  m ach in e , A , 
p ow er  b ra k e , A , punch p r e s s ,  A , tu rre t  
lathe, A ; tem p late  m a k e r s , B .

1 .4 0 1. 65 1. 50 1 .7 5 1 .6 5 1 .8 9 1. 77 1 .9 8 1 .8 4 2. 05

G rade 8 -------------------------------------------------------------------------------
P la te r s , ch ro m e ; re p a irm e n , p orta b le  t o o l 
and equ ipm ent; t r u c k d r iv e r s , g en era l.

1. 35 1 .6 0 1 .4 5 1. 70 1. 60 1. 84 1. 72 1 .9 3 1. 79 2 . 00

G rade 9 ------------------------------------------------------------------------------
O p e ra to r s , c ir c u la r  saw , fo rm in g  r o l l ,  
p r o f i le  cutting to rc h ; p a in te rs , a ir c r a ft ,  A ; 
r iv e t e r s ,  m a ch in e ; tube b e n d e rs , p ow er; 
w e ld e r s , sp o t, A .

1. 35 1. 55 1 .4 0 1. 64 1. 54 1 .7 7 1. 67 1 .86 1. 74 1 .9 3

G rad e 10-----------------------------------------------------------------------------
A s s e m b le r  in s ta lle r s ; b u ffe rs  and g r in d e rs ;
f it te r s , m eta l, B ; o p e r a to r s ----d r i l l  p r e s s ,  A ,
p ow er  h a m m er , B , stra igh ten in g  p r e s s ,  B; 
t r u c k e r s , p o w e r , A .

1. 30 1. 50 1. 35 1. 59 1 .4 9 1 .7 2 1. 62 1.81 1 .6 9 1 .88

G rad e 11 ----------------------------------------------------------------------------
A s s e m b le r s ,  e le c t r ic a l  ben ch ; o p e r a to r s , 
rou ter  ra d ia l a rm , sa w too lin g , s q u a r e -s h e a r .

1. 30 1 .4 5 1. 30 1. 54 1 .4 3 1.66 1. 57 1 .7 5 1 .6 4 1. 82

G rade 12 ----------------------------------------------------------------------------
A s s e m b le r s ,  c a b le , d e ta il-b e n ch ; o i le r s ,  
m ain ten a n ce ; o p e ra to r s — g r in d e r , B , m illin g  
m a ch in e , B ; p ow er  b ra k e , B , punch p r e s s ,  B; 
tu rre t  lathe, B .

1. 25 1 .4 0 1. 25 1 .4 8 1. 38 1 .6 0 1. 52 1 .6 9 1. 59 1 .7 6

G rad e 13 ----------------------------------------------------------------------------
H e lp e rs , m ain ten an ce; o p e r a to r s — d r i l l  p r e s s ,  
B , fo rm in g  r o l l ,  B , sew in g  m a ch in e ; p a in te rs , 
a ir c r a ft , B ; re p a irm e n , p orta b le  to o l and 
equ ipm ent, B; w e ld e r s , sp o t, B .

1 .20 1. 35 1. 20 1 .4 3 1. 32 1. 54 1 .4 7 1. 63 1. 54 1 .7 0

G rade 1 4 ----------------------------------------------------------------------------
B u r r e r s ,  p ow er (m ach in e  p a r ts ) ; ja n ito r s , 
heavy; t r u c k e r s , p o w e r , B .

1. 15 1. 30 1. 15 1. 38 1 .2 8 1 .4 9 1 .43 1. 58 1. 50 1 .6 5

G rad e 15 ----------------------------------------------------------------------------
H e lp e r s , p r o c e s s in g  (fa b r ica tio n ).

1. 10 1. 25 1. 10 1. 33 1 .2 5 1 .4 4 1.41 1. 53 1 .4 8 1 .6 0

G rad e 16 ----------------------------------------------------------------------------
H e lp e rs , a ss e m b ly .

1. 05 1. 20 1. 05 1 .2 8 1. 25 1. 38 1. 37 1 .4 7 1 .4 4 1. 54

See foo tn otes  at end o f ta b le .
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B-l-----Hourly Rate Ranges by Factory Labor Grade, 1949—64*— Continued

L abor grade  and ty p ic a l o ccu p a tion
D e c . 13, 

1954
F eb . 20, 

1956
F eb . 18, 

1957
M ay 12, 

19584
M ay 11, 

1959 s
M in i­
m um

M a x i­
m um

M in i­
m um

M a x i­
m um

M in i­
m um

M a x i­
m um

M in i­
m um

M a x i­
m um

M in i­
m um

M a x i­
m um

G rad e  1 -------------------------------------------------------------------------------
M a ch in is ts , g en era l; m e ch a n ic s , e le c t r ic a l  and 
e le c tr o n ic ,  fa b r ica tio n  and s tru c tu re s  d e v e lo p ­
m ent, flight te st; j ig  and fix tu re  (w ood) b u ild ­
e r s ,  A ; p a tte rn m a k ers , w ood ; t o o l and 
d ie m a k e rs .

$2 . 28 $2. 53 $ 2 .4 2 $2 . 68 $ 2 .4 9 $2. 75 $2. 71 $ 2 .9 7 $ 2 . 79 $3. 06

G rade 2 ____________________________________________________
M a ch in is ts , d u p lica tin g  and p ro f il in g , h o r i ­
zontal b o r in g  m ill ,  jig  b o r e r ;  setup m en , 
m ach in e  to o l; tem p la te  m a k e r s , A .

2 . 21 2 .4 1 2. 34 2. 55 2 .4 1 2 . 62 2. 62 2. 83 2. 70 2 .9 1

G rad e 3 -----------------------------------------------------------------------------
Heat t r e a te r s , s t e e l-t o o l in g ; m a ch in is ts , 
lathe, m illin g -m a ch in e  p la n er , sh ap er; 
s e t -u p  m en , w e ld in g -to o lin g .

2. 14 2 . 36 2. 27 2. 50 2. 34 2. 57 2. 54 2. 77 2 . 62 2 .8 5

G rade 4 ------------------------------------------------------------- --------------
C a rp e n te rs , m a in ten a n ce , A ; d ie m a k e r s , 
ca s t  m u ltip le  actin g ; m o ld e r s ,  a lum inum  
pattern ; o p e r a to r s , d rop  h a m m er .

2 . 09 2. 30 2 . 19 2 .4 2 2. 26 2 .4 9 2 .4 6 2 . 69 2. 53 2 .7 7

G rad e 5 -------------------------------------------------------------------------------
M e ch a n ics , e le c t r ic a l  c h e c k -o u t , fligh t a r m a ­
m en t, h y d ra u lic  and p lum bing ch e ck  out; 
f i t te r s ,  m e ta l, A ; o p e r a to r s , p ow er  h a m m er ,
A ; w e ld e r s , a ir c r a ft  a lu m in um , a r c ,  g a s , 
in ert g a s -a r c .

2 .0 3 2. 25 2. 13 2. 36 2 . 20 2 .4 3 2 . 39 2 . 62 2 .4 6 2 .7 0

G rad e 6 -------------------------------------------------------------------------------
O p e ra to r s , h o r iz o n ta l b o r in g -m il l ;  w e ld e r s , 
fla sh .

1 .97 2. 17 2. 07 2. 28 2. 14 2 . 35 2. 33 2. 54 2 .4 0 2 .6 2

G rad e 7 -------------------------------------------------------------------------------
A s s e m b le r s ,  fin a l, g e n e ra l s t ru c tu re s , h y ­
d ra u lic , p r e c is io n  and sh eet m eta l; m e ch a n ic s , 
e le c t r ic a l  ben ch ; m o ld e r s ,  a ir c r a ft ; 
o p e r a to r s — g r in d e r , A , m illin g  m a ch in e , A , 
p ow er  b ra k e , A , punch p r e s s ,  A , tu rre t  
lathe, A ; tem p late  m a k e r s , B .

1.91 2 . 12 2 . 01 2. 23 2 . 08 2. 30 2. 27 2 .4 9 2. 34 2. 56

G rad e 8 ____________________________________________________
P la te r s , c h r o m e ; re p a irm e n , p orta b le  to o l 
and equ ipm ent; t r u c k d r iv e r s , g e n era l.

1 .86 2. 07 1 .9 5 2. 17 2 . 02 2. 24 2. 21 2 .4 3 2 . 28 2. 50

G rad e 9 -------------------------------------------------------------------------------
O p e ra to r s , c ir c u la r  saw , fo rm in g  r o l l ,  
p r o f i le  cutting to rc h ; p a in te rs , a ir c r a ft ,  A ; 
r iv e t e r s ,  m ach in e ; tube b e n d e r s , p ow er ; 
w e ld e rs , sp ot, A .

1.81 2 . 00 1. 90 2. 10 1 .97 2. 17 2. 16 2. 36 2. 23 2 .4 3

G rade 10 ----------------------------------------------------------------------------
A s s e m b le r  in s ta l le r s ; b u ffe rs  an,d g r in d e rs ; 
f i t te r s , m eta l, B ; o p e r a to r s — d r i l l  p r e s s ,  A , 
p ow er  h a m m er , B , stra igh ten in g  p r e s s , B ; 
t r u c k e r s , p o w e r , A .

1 .7 6 1 .9 5 1. 85 2. 05 1 .9 2 2 . 12 2. 10 2. 30 2. 17 2. 37

G rade 11 __________________________________________________
A s s e m b le r s ,  e le c t r ic a l  ben ch ; o p e r a to r s , 
rou ter  ra d ia l a rm , sa w too lin g , s q u a r e -s h e a r .

1 .7 0 1. 88 1 .7 7 1. 96 1 .8 4 2. 03 2. 02 2 . 21 2 . 09 2 . 28

G rad e 12 ----------------------------------------------------------------------------
A s s e m b le r s ,  c a b le , d e ta il-b e n ch ; o i le r s ,  
m ain ten a n ce ; o p e r a to r s — g r in d e r , B , m illin g  
m a ch in e , B ; p ow er  b ra k e , B , punch p r e s s ,  B; 
tu rre t  lathe, B .

1 .6 5 1. 82 1 .7 2 1 .8 9 1 .7 9 1 .9 6 1 .97 2. 14 2. 04 2 . 21

G rad e 1 3 ----------------------------------------------------------------------------
H e lp e rs , m a in ten a n ce ; o p e r a to r s — d r i l l  p r e s s ,  
B , fo rm in g  r o l l ,  B , sew in g  m a ch in e ; p a in te rs , 
a ir c r a ft ,  B ; re p a irm e n , p orta b le  to o l and 
equ ipm ent, B ; w e ld e r s ,  sp o t, B .

1. 60 1 .7 6 1.66 1 .8 3 1 .7 3 1 .9 0 1.91 2 . 08 1 .9 8 2. 15

G rad e  14 __________________________________________________
B u r r e r s ,  p ow er  (m ach in e  p a r ts ) ; ja n ito rs , 
heavy; t r u c k e r s , p o w e r , B .

1. 56 1.71 1 .6 2 1 .7 8 1 .6 9 1 .8 5 1. 87 2. 03 1 .9 4 2 . 10

G rad e  1 5 ----------------------------------------------------------------------------
H e lp e r s , p r o c e s s in g  (fa b r ic a tio n ).

1. 54 1 .66 1. 60 1 .7 3 1 .6 7 1. 80 1 .8 5 1 .9 8 1 .92 2 .0 5

G rade 16 ----------------------------------------------------------------------------
H e lp e r s , a s s e m b ly .

1. 50 1 .6 0 1. 56 1 .66 1 .6 3 1 .7 3 1 .81 1.91 1 .8 8 1 .9 8

See foo tn otes  at end o f ta b le .
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B-l-----Hourly Rate Ranges by Factory Labor Grade, 1949—641— Continued

L abor  grade  and ty p ica l o ccu p a tion
June 13, 

I9 6 0 6
Ju ly  10, 
1 9 6 1 5 7

July 23, 
1962 7 8

Ju ly  22, 
1963

Ju ly  2 0 , 
1964

M in i­
m um

M a x i­
m um

M in i­
m um

M a x i­
m um

M in i­
m um

M a x i­
m um

M in i­
m um

M a x i­
m um

M in i­
m um

M a x i­
m um

G rade 1 ------------------------------------------------------------------------------
M a ch in is ts , g en era l; m e ch a n ic s , e le c t r ic a l  and 
e le c tr o n ic , fa b r ica tio n  and stru c tu re s  d e v e lo p ­
m ent, flight te s t; j ig  and fix tu re  (w ood) b u ild ­
e r s ,  A ; p a tte rn m a k ers , w ood ; to o l and 
d ie m a k e rs .

$ 2 .8 9 $3. 16 $2 . 92 $3. 19 $3. 07 $3. 34 $3. 15 $ 3 .4 2 $3. 24 $3. 51

G rade 2 ____________________________________________________
M a ch in is ts , d u p lica tin g  and p ro f il in g , h o r i ­
zontal b o r in g  m ill ,  jig  b o r e r ;  setup m en , 
m ach in e too l; tem p la te  m a k e r s , A .

2 . 80 3. 01 2. 83 3. 04 3. 02 3. 23 3. 09 3. 30 3. 17 3. 38

G rade 3 ____________________________________________________
Heat t r e a t e r s , s t e e l-t o o l in g ; m a ch in is ts , 
lathe, m illin g -m a ch in e  p la n er , sh ap er; 
s e t -u p  m en , w e ld in g -to o lin g .

2 .7 2 2. 95 2 .7 5 2 . 98 2 . 89 3. 12 2 . 96 3. 19 3. 04 3. 27

G rade 4 ------------------------------------------------------------------------------
C a rp e n te rs , m a in ten a n ce , A ; d ie m a k e rs , 
ca st  m u ltip le  a ctin g ; m o ld e r s ,  a lum inum  
pattern ; o p e r a to r s , d rop  h a m m er .

2 .6 3 2. 87 2 . 66 2 . 90 2 . 80 3. 04 2. 87 3. 11 2 .9 5 3. 19

G rade 5 ------------------------------------------------------------- --------------
M e ch a n ics , e le c t r ic a l  c h e c k -o u t , fligh t a r m a ­
m en t, h y d rau lic  and p lum bing  c h e ck  out; 
f i t te r s , m eta l, A ; o p e r a to r s , p ow er  h a m m er ,
A ; w e ld e r s , a ir c r a ft  a lu m in um , a r c ,  g a s , 
in ert g a s -a r c .

2. 56 2 . 80 2 . 59 2. 83 2 .7 2 2 .9 6 2. 78 3. 02 2. 85 3. 09

G rade 6 ------------------------- ;-----------------------------------------------------
O p e ra to r s , h or iz o n ta l b o r in g -m il l ;  w e ld e rs , 
fla sh .

2. 50 2 . 72 2. 53 2 .7 5 2 .6 6 2 . 88 2 . 72 2. 94 2 . 79 3. 01

G rad e 7 -------------------------------------------------------------------------  —
A s s e m b le r s ,  fin a l, g e n era l s tru c tu re s , h y ­
d ra u lic , p r e c is io n  and sh eet m eta l; m e ch a n ic s , 
e le c t r ic a l  ben ch ; m o ld e r s ,  a ir c r a ft ; 
o p e r a to r s — g r in d e r , A , m illin g  m a ch in e , A , 
p ow er  b ra k e , A , punch p r e s s ,  A , tu rre t  
lathe, A ; tem p late  m a k e r s , B .

2 .4 4 2 . 66 2 .4 7 2 .6 9 2 . 60 2 . 82 2 .6 6 2. 88 2. 73 2 .9 5

G rad e 8 ------------------------------------------------------------------------------
P la t e r s , c h r o m e ; re p a irm e n , p orta b le  to o l 
and equ ipm ent; t r u c k d r iv e r s , g en era l.

2 . 38 2 . 60 2 .4 1 2. 63 2. 54 2 .7 6 2 . 60 2 . 82 2. 67 2 .8 9

G rade 9 -------------------------------------------------------------------------------
O p e ra to rs , c ir c u la r  saw , fo rm in g  r o l l ,  
p r o f i le  cutting to rc h ; p a in te rs , a ir c r a ft , A ; 
r iv e t e r s ,  m a ch in e ; tube b e n d e r s , p ow er ; 
w e ld e rs , sp ot, A .

2. 33 2. 53 2. 36 2. 56 2 .4 8 2 . 68 2. 54 2 .7 4 2 . 60 2 .8 0

G rade 10 ----------------------------------------------------------------------------
A s s e m b le r  in s ta lle r s ; b u ffe rs  and g r in d e rs ; 
f it te r s , m e ta l, B ; o p e ra to r s — d r i l l  p r e s s ,  A , 
p ow er  h a m m er, B , stra igh ten in g  p r e s s ,  B; 
t r u c k e r s , p ow er  A .

2. 27 2 .4 7 2. 30 2. 50 2 .4 2 2 . 62 2 .4 8 2 . 68 2. 54 2. 74

G rade 11 __________________________________________________
A s s e m b le r s ,  e le c t r ic a l  ben ch ; o p e r a to r s , 
rou ter  ra d ia l a rm , sa w too lin g , s q u a r e -s h e a r .

2 . 19 2. 38 2 . 22 2 .4 1 2. 34 2. 53 2 .4 0 2 . 59 2 .4 6 2 .6 5

G rade 12 ----------------------------------------------------------------------------
A s s e m b le r s ,  c a b le , d e ta il-b e n ch ; o i le r s ,  
m ain ten an ce; o p e ra to r s — g r in d e r , B , m illin g  
m a ch in e , B ; p ow er  b ra k e , B , punch p r e s s ,  B; 
tu rre t  lathe ,~B.

2. 14 2. 31 2. 17 2. 34 2. 29 2 .4 6 2. 35 2. 52 2 .4 1 2. 58

G rade 13 __________________________________________________
H e lp ers , m ain ten an ce; o p e r a to r s — d r i l l  p r e s s ,  
B , fo rm in g  r o l l ,  B , sew in g  m ach in e ; p a in te rs , 
a ir c r a ft , B ; re p a irm e n , p orta b le  to o l  and 
equ ipm ent, B ; w e ld e r s , sp ot, B .

2 . 08 2. 25 2 . 11 2. 28 2. 23 2 .4 0 2. 29 2 .4 6 2. 35 2. 52

G rade 14 ----------------------------------------------------------  --------------
B u r r e r s ,  p ow er  (m ach in e  p a r ts ) ; ja n ito rs , 
heavy; t r u c k e r s , p o w e r , B .

2 .0 4 2. 20 2. 07 2. 23 2. 19 2. 35 2. 25 2 .4 1 2. 31 2 .4 7

G rade 15 ----------------------------------------------------------------------------
H e lp e rs , p r o c e s s in g  (fa b r ica tio n ).

2 .0 2 2. 15 2. 05 2. 18 2. 17 2 . 30 2. 23 2. 36 2. 29 2 .4 2

G rade 16 ----------------------------------------------------------------------------
H e lp e rs , a ss e m b ly .

1 .9 8 2 . 08 2 . 01 2 . 11 2. 13 2. 23 2. 19 2. 29 2. 25 2. 35

See footn otes  at end o f  tab le .
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F ootn otes :

1 In 1959 and e a r l ie r  y e a r s , p r o g r e s s io n  fro m  the m in im u m  to the m axim u m  pay rate in a grade w as b a sed  
on a re v ie w  o f  the e m p lo y e e ’ s r e c o r d  ea ch  16 w eek s , w ith ad ju stm en t in a c c o rd a n ce  w ith the e m p lo y e e ’ s a b ility  
and p rod u ction  r e c o r d . P r io r  to 1956 the r e c o r d  o f  each  em p loy ee  at or  above the m axim u m  rate in a g rade  was 
rev iew ed  each  32 w eek s ; in the 1956 a g reem en t, this w as changed  to 48 w eek s . S tarting in I96 0 , p r o g r e s s io n  fo r  
n on p roba tion ary  em p loy ees  on the a ct ive  p a y ro ll  was au tom atic. The a g reem en t p rov id ed  fo r  a 5 -ce n t-a n -h o u r  
in c r e a s e  on the f ir s t  M onday o f N ov em b er  and M a rch  and a 6 -ce n t  in c r e a s e  on the f ir s t  M onday o f  Ju ly , until 
the m axim u m  rate w as rea ch e d . W here sch ed u led  in c r e a s e s  w ou ld  resu lt  in a rate above or  no m o re  than 2 cents 
b e low  the m axim u m , in c r e a s e s  w ere  to be ad ju sted  to p rov id e  e x a ctly  the m axim u m  rate .

2 R ates show n r e f le c t  in co rp o ra t io n  o f  2 cen ts o f  the p rev iou s  3 -cen t c o s t - o f - l iv in g  a llow a n ce  into b a s ic  r a te s .
3 T his w as the m axim u m  rate fo r  fa c to r y  la b or  grade 1 fr o m  A ug. 25 until N ov. 10, 1952. On Jan. 23, 1953, 

the N ational W age S ta b iliza tion  B oa rd  r e v e r s e d  the d e c is io n  o f the R eg ion a l B oa rd  and a llow ed  an ad d ition a l 5 ce n ts , 
r e tr o a c t iv e  to N ov. 10, 1952. See table A .

4 The 1958 con tra ct  rem ov ed  som e  m aintenance and sk illed  (e . g. , t o o l  and d ie m a k e r s , j ig  and fix tu re  
, and grade  A  m aintenance ca rp e n te rs ) fr o m  the la b or  grade  s tru c tu re .
D oes not include c o s t  o f liv in g . F o r  c o s t - o f - l iv in g  a llo w a n ce s , see  table  A .
R ates show n r e fle c t  in co rp o ra t io n  o f  the 6 -ce n t  c o s t - o f - l iv in g  a llow a n ce  into b a s ic  r a te s .
In 1961 and 1962, em p loy ees  r e c e iv e d  au tom atic in c r e a s e s  o f  5 cen ts an hou r on the f ir s t  M onday o f  

N ovem b er and M a rch  and a 6 -c e n t  in c r e a s e  on the f ir s t  M onday o f Ju ly , un til the m axim u m  rate w as re a ch ed . 
The agreem en t dated Jan. 28, 1963, p ro v id e d  fo r  a 5 -ce n t-a n -h o u r  in c r e a s e  on the se con d  M onday o f  the fou rth  
m onth o f  em ploym en t and o f  ea ch  fou rth  m onth  th e re a fte r , ex cep t when the fou rth  m onth  w as M ay, June, Ju ly , o r  
A ugust, when the in c r e a s e  was to be 6 ce n ts , until the m axim u m  rate w as re a ch e d . W here a sch ed u led  in c r e a s e  
w ou ld  resu lt  in an am ount above or  no m o re  than 2 cents b e lo w  the m ax im u m , in c r e a s e s  w ere  to be ad ju sted  to 
p rov id e  the m axim u m  ra te . The ra tes  show n include on ly  that p ortion  o f the c o s t - o f - l iv in g  a llow a n ce  in c o rp o ra te d  
into b a s ic  ra tes  by  the stipu lated  dates ; the s p e c if ic  am ounts are  g iven  in footn ote  8 . O th erw ise , c o s t - o f - l iv in g  
a llow a n ces w ere  added on ly  to ra tes  o f w o rk e rs  on the p a y ro ll  at th e ir  e ffe c t iv e  d ates ; they w e re  not added to 
la b or  grade m in im u m s and m axim u m s and are  not in cluded  in the ra tes  shown on th is ta b le .

5 R ates shown r e fle c t  in co rp o ra t io n  o f  7 -ce n t  c o s t - o f - l iv in g  a llow a n ces  into b a s ic  ra tes  as w e ll  as the g en era l 
w age rate chan ges w h ich  v a r ie d  fr o m  5 to 8 cen ts , depending upon la b or  g ra d e , and inequ ity  a d ju stm en ts . (See 
footn ote  11, table A . )

b u ild er
5
6 
7
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B-2-----Hourly Rate Ranges by Factory Labor Grade, 1965—671

L a b or  grade  and ty p ica l o c cu p a tio n 2
Ju ly  24, 19653 Ju ly  25, 19663 Ju ly  24, 19674

M inim um M axim um M inim um M axim u m M inim um M axim um

G rade 1 ______________________________________________
M a ch in is ts , jig  b o r e r ;  m e ch a n ic s , e l e c ­
t r ic a l  and e le c t r o n ic s ,  fa b r ica tio n  and 
stru c tu re s  d eve lop m en t, flig h t te st; 
j ig  and fix tu re  (w ood) b u ild e r s ; p a tte rn ­
m a k e r s , w ood .

$ 3 .4 1 $ 3 .6 8 $ 3 .4 9 $ 3. 76 $ 3 . 57 $ 3 . 84

G rade 2 ______________________________________________
M a ch in is ts , d up lica tin g  and p ro f il in g , 
h or iz o n ta l b o r in g  m ill ,  la th e , m illin g  
m a ch in e ; setup m en , m ach in e to o ls ; 
tem plate  m a k e r s , s e n io r .

3. 34 3. 55 3. 42 3. 63 3. 50 3. 71

G rade 3 ______________________________________________
C a rp e n te rs , m aintenance s e n io r ; d ie -  
m a k e r s , ca s t ; heat t r e a te r s , s t e e l ­
to o lin g ; m a ch in is ts , p la n er , sh ap er.

3. 21 3. 44 3. 29 3. 52 3. 37 3. 60

G rade 4 ______________________________________________
M e ch a n ics , e le c t r i c a l  ch eck ou t, h y d rau lic  
and p lum bing  ch eck ou t; m o ld e r s , c lo s e d  
sand; o p e r a to r s , d rop  h a m m er ; t ru ck - 
d r iv e r s ,  g en era l.

3. 12 3. 36 3. 20 3. 44 3. 28 3. 52

G rade 5 ______________________________________________
D iem a k ers— s te e l r u le ; 5 f it te r s , m eta l, 
s e n io r ; o p e r a to r s , p ow er  h a m m er , 
s e n io r , tru ck  c r a n e ; 5 tube b e n d e r s , 
g e n e ra l. 5

3. 02 3. 26 3. 10 3. 34 3. 18 3. 42

G rade 6 ______________________________________________
Die fin is h e r s — c a s t ; 5 o p e r a to r s , h o r iz o n ­
t a lb o r in g -m i l l ,  m illin g  m a ch in e , s e n io r , 
tu rre t  la th e, s e n io r ; w e ld e r s , fla sh .

2 . 96 3. 18 3. 04 3. 26 3. 12 3. 34

G rade 7 ______________________________________________
A s s e m b le r s ,  fin a l, g e n e ra l s tru c tu re s , 
h y d ra u lic , p r e c is io n  and sh eet m eta l; 
m e ch a n ic s , e le c t r i c a l  ben ch ; m o ld e r s , 
open  sand; o p e r a to r s , p ow er  b ra k e , 
s e n io r , punch p r e s s ,  s e n io r ; r e p a ir -  
m en , p orta b le  to o l and equ ipm ent, 
s e n io r ; tem p late  m a k e rs .

2 . 90 3. 12 2 . 98 3. 20 3. 06 3. 28

G rade 8 ______________________________________________
P la t e r s ,  c h r o m e ; o p e r a to r s , p ro f ile  
cutting t o rc h , s tra igh ten in g  p r e s s ;  
tube b e n d e r s , s e n io r .

2. 84 3. 06 2 . 92 3. 14 3. 00 3. 22

G rade 9 ______________________________________________
O p e ra to r s , c ir c u la r  saw , d r i l l  p r e s s ,  
s e n io r ; 6 fo rm in g  r o l l ,  s e n io r ; 6 p a in te rs , 
s e n io r ; w e ld e r s , sp ot, s e n io r .

2. 77 2. 97 2. 85 3. 05 2. 93 3. 13

G rade 10______________________________________________
A s s e m b le r  in s ta l le r s ; b u ffe rs  and 
g r in d e r s , s e n io r , m eta l f i t te r s ;  o i le r s ,  
m a in ten a n ce ; 6 o p e r a to r s , p ow er  b ra k e , 
p ow er  h a m m er , punch p r e s s ,  t r u c k e r s , 
p o w e r , s e n io r .

2. 71 2 . 91 2 . 79 2 . 99 2. 87 3. 07

G rade 11______________________________________________
A s s e m b le r s ,  c a b le ; o p e r a to r s , g r in d e r , 6 
m illin g  m a ch in e , saw  (too lin g ), sew ing 
m a ch in e ; tu rre t  lathe.

2. 63 2 . 82 2. 71 2 . 90 2 . 79 2 . 98

G rade 12______________________________________________
A s s e m b le r s ,  d e ta il b en ch ; b u r r e r s —  
tum bling b a r r e l ;  5 o p e r a to r s , d r i l l  
p r e s s ;  p a in te r s , 6 sh a rp en ers— d r il l .  5

2. 58 2. 75 2 .6 6 2. 83 2. 74 2 . 91

H e lp e rs , m a in ten a n ce ; o p e r a to r s , d r i l l ,  
sh eet m eta l, fo rm in g  r o l l ;  re p a irm e n , 
p orta b le  to o l and equ ipm ent.

2. 52 2 . 69 2 . 60 2. 77 2 . 68 2. 85

G rade 14_____  ______________________________________
B u r r e r s ,  p o w e r ; h e lp e rs— p r o c e s s in g , 6 
t o o lin g , 5 ja n ito r s , h ea v y ; s o r te r s —  
m a te r ia l, 5 t r u c k e r s , p ow er .

2. 48 2. 64 2. 56 2. 72 2. 64 2 . 80

See foo tn otes  at end o f  tab le .
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B-2-----Hourly Rate Ranges by Factory Labor Grade, 1965—671— Continued

L a b or  grade and ty p ica l o c cu p a tio n 2
Ju ly  24, 19653 Ju ly  25, 19664 Ju ly  24, 1967s

M inim um M axim um M inim um M axim um M inim um M axim um

G rade 15 __________________________________________
F a b r ic a to rs — w ir in g ;3 ja n ito rs , light.

G rade 16 __________________________________________
H e lp ers , a s s e m b ly ; w ra p p e rs .

$ 2 . 46 

2. 42

$ 2 . 59 

2. 52

$ 2 . 54 

2. 50

$ 2 . 67 

2 . 60

$ 2 . 62 

2. 58

$ 2 . 75 

2 . 68

1 E m p loy ees  r e c e iv e d  au tom atic in c r e a s e s  o f  5 cents an hour on the se con d  M onday o f  the 4th m onth o f  e m ­
p loym en t and o f  ea ch  4th m onth th e re a fte r , e x ce p t  when the 4th m onth w as M ay, June, Ju ly , o r  A ugu st; then the 
in c r e a s e  w as to be 6 ce n ts , until the m axim u m  rate w as rea ch ed . W here a sch ed u led  in c r e a s e  w ou ld  re su lt  in 
an am ount above o r  no m o re  than 2 cents be low  the m axim u m , in c r e a s e s  w ere  to be ad ju sted  to p rov id e  the m a x ­
im um  rate . The ra tes  show n include on ly  that p ortion  o f  the c o s t - o f - l iv in g  a llow a n ce  in c o rp o ra te d  into b a s ic  ra tes  
b y  stipu lated  d ates ; the s p e c if ic  am ounts are  g iven  in footn ote  2. O th erw ise , c o s t - o f - l iv in g  a llow a n ces  w ere  added 
on ly  to ra tes  o f w o r k e r s  on the p a y ro ll  at th e ir  e ffe c t iv e  d a tes ; they w ere  not added to la b or  grade  m in im u m s 
and m axim u m s and are not in clu d ed  in the ra tes  show n on this tab le .

2 U n d e rsco re d  jo b  t itle s  w ere  the ty p ica l o ccu p a tion s  that w ere  upgraded  in 1965. Som e o f  the occu p a tion s  
not lis te d  h ere  w ere  a lso  upgraded .

3 R ates show n r e f le c t  in co rp o ra t io n  o f the 9 -ce n t  c o s t - o f - l iv in g  a llow a n ce  into b a s ic  ra tes  as w e ll  as the 
8 -c e n t -a n -h o u r  g en era l w age in c r e a s e .

4 F o r  c o s t - o f - l iv in g  a llow a n ces see  table A .
5 O ccu p ation  show n fo r  the f ir s t  tim e in 1965, although in clu d ed  in grade  p re v io u s ly .
6 U pgraded  p r io r  to 1965.
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C-l-----Hourly Rate Ranges,1 by Office and Technical Labor Grade, 1959—64a

E ffe c t iv e  date

L a b or  g rad e  and ty p ic a l o ccu p a tion M ay 11., 1959 June 13 , I 9 6 0 3 Ju ly  10, 1961
M in i­
m um

M a x i­
m um

M in i­
m um

M a x i­
m um

M in i­
m um

M a x i­
m um

L ia iso n  m an— to o l fa b r ica tio n  o r  to o l in sp ection ; 
to o l p lan n er.

$2 .93 $3 .37 $3 .03 $3 .47 $3 .06 $ 3 .50

G rade 2
Illu stra to r— te ch n ica l s e n io r ; in s tr u c to r — a ir c r a ft  
e le c t r o n ic s ;  p h otograp h er— m otion  p ic tu re .

2.76 3.19 2.86 3.29 2.89 3.32

G rade 3
A n a lyst— sp a re  p a rts  or  to o l p ro cu re m e n t ; c le r k —  
tr a f f ic  ra te ; il lu s tr a to r — te ch n ica l; lia is o n  
m an— e x p er im en ta l; typ ograp h y  m an.

2.70 3.01 2.80 3.11 2.83 3.14

G rade 4 .
P h otog ra p h er— te ch n ic a l; s p e c ia lis t— p h otograp h ic .

2.63 2.91 2.73 3.01 2.76 3.04

G rade 5 .. _

A nalyst— c o m m e r c ia l,  sp a res  p ro cu re m e n t , o r  
standard  to o l re con d it ion in g ; p h otogra p h er; scheduler—  
m an u factu rin g .

2.56 2.85 2.66 2.95 2.69 2.98

G rade 6 . - -
O p e ra to r— se n io r  tabu lating; p lan n er— m a te r ia l; 
te ch n ic ia n — m e d ic a l la b o ra to ry .

2.47 2.77 2.57 2.87 2.60 2.90

G rade 7
A ss is ta n t— en g in eerin g  op e ra tio n s ; ch eck er— advance 
m a te r ia ls ; e s t im a to r— p r ic e ;  n u rse— in d u str ia l and 
X -r a y  tech n ic ia n .

2.41 2.70 2.51 2.80 2.54 2.83

G rade 8 ___  . -.................... - - ...... - - -----
A ccou ntant— c o s t , g e n era l, p a y ro ll ,  o r  p ro p e r ty ; 
ex p e d ito r ; n u rse— in d u str ia l; s ta tis tic ia n .

2.34 2.62 2.44 2.72 2.47 2.75

G rade 9 ... . __ .... . _ _
C h eck er— p r ic e ;  d e liv e r y  m an— a ir c r a ft ; e s t im a to r—  
m a te r ia l; o p e ra to r—-m u ltilith  o r  tabu lating.

2.28 2.56 2.38 2.66 2.41 2.69

G rade 10 _ ---- . ... .
D isp a tch er— a ir c r a ft  flig h t, m o to r tru ck , p a sse n g e r  
v e h ic le s , p ro c u r e d  p a r ts , o r  to o l; i l lu s tr a to r ; 
sch ed u le r— p rod u ction  o r  to o l.

2.22 2.50 2.32 2.60 2.35 2.63

G rade 11 _ _ ----- . .. —
C a sh ie r ; c le r k — o r d e r  w r itin g , p a rts  sa le s  o r d e r , o r  
w ire  c a rd  c o n tro l; d isp a tch er— a re a  o r  a ss e m b ly ; 
s e c r e ta r y ; t im e k e e p e r .

2.17 2.43 2.27 2.53 2.30 2.56

G rade 12 . . . .
C lerk — a ccou n ts , id e n tifica tion , m a te r ia l r e c o r d s , 
p r ic e  est im a tin g , r e c o r d s  ce n te r , shipping and r e ­
ce iv in g , sp a re s  r e q u ire m e n ts , o r  to o l p lanning; c r ib  
m an— p e rish a b le  to o l.

2.09 2.37 2.19 2.47 2.22 2.50

G rade 13 __ __ __
C lerk — b illin g , in v o ice  p r o c e s s in g , m a te r ia l c o n tro l, 
p a y ro ll ,  p e rs o n n e l, sp are  p a rts  r e c o r d s , s ta t is t ica l, 
s tock  r e c o n c i le r ,  o r  s to ck  tabu latin g ; typ ist— layout.

2.02 2.28 2.12 2.38 2.15 2.41

G rade 14 . 
C lerk — b lu eprin t c o n tro l, c en tra l f i le s ,  p rod u ction  
c o n tro l, to o l c o n tro l, typ ist d epa rtm en t, o r  U.S. m a il; 
op e ra to r— ca lcu la tin g  m ach in e  o r  sw itch boa rd .

1.93 2.21 2.03 2.31 2.06 2.34

G rade 15 ----- . . -
C lerk — d u p lica to r , le d g e r , o r  m a il; m e s s e n g e r —  
p a ck a g e ; op e ra to r— a d d ress in g  m a ch in e ; sten og rap h er .

1.88 2.15 1.98 2.25 2.01 2.28

G rade 16 _ ------------
O p era tor— keypunch  o r  te lep la te  p r in te r  h e lp er .

1.83 2.10 1.93 2.20 1.96 2.23

G rade 17 _
A ttendant— tabu lating; c le rk — g e n e ra l; typ ist— g en era l 
c le rk .

1.80 2.05 1.90 2.15 1.93 2.18

G rade 18__  __  - __  __ _ _
C lerk — file ;  m e s s e n g e r — m a il; op e ra to r— d u p lica to r ; 
t r im m e r  and fo ld e r — b lu eprin t.

1.78 1.98 1.88 2.08 1.91 2.11

See foo tn otes  at end o f tab le .
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C-l-----Hourly Rate Ranges,*by Office and Technical Labor Grade, 1959—642— Continued

E ffe c t iv e  date

L abor  g rad e  and ty p ica l o ccu p a tion July 23, 1962 4 Ju ly  22,, 1 9 6 3 s July 20 , 1964
M in i­
m um

M a x i­
m um

M in i­
m um

M a x i­
m um

M in i­
m um

M a x i­
m um

G rade 1 _____________  _____  _ _ ___  __ __  __  _ _
L ia ison  m an— to o l fa b r ica tio n  or  too l in sp ection ; 
to o l p lann er.

$3 .26 $3 .70 $ 3 .34 $3 .78 $3 .43 $3 .87

G rade 2 ___________ ___  ___  _ ____  _ __ ___
Illu stra to r— te ch n ica l s e n io r ; in s tru c to r— a ir c ra ft  
e le c tr o n ic s ;  p h otograp h er— m otion  p ictu re .

3.04 3.47 3.12 3.55 3.21 3.64

G rade 3 __ -  ................
A nalyst— sp are  p a rts  or  too l p ro cu re m e n t ; c le r k —  
tr a ff ic  ra te ; i llu s tr a to r — te ch n ica l; lia iso n  
m an— ex p er im en ta l; typ ograp h y  m an.

2.98 3.29 3.06 3.37 3.15 3.46

G rade 4 __
P h otog ra p h er— te ch n ica l; sp e c ia lis t— p h otograp h ic .

2.90 3.18 2.97 3.25 3.05 3.33

G rade 5 . — ...........
A na lyst— c o m m e r c ia l, sp a res  p ro cu re m e n t , o r  
standard to o l recon d it ion in g ; p h otogra p h er; scheduler—  
m anu facturing .

2.83 3.12 2.90 3.19 2.98 3.27

O p era tor— sen io r  tabu latin g; p lanner----m a te r ia l;
tech n ic ian — m e d ic a l la b o ra to ry .

2.74 3.04 2.81 3.11 2.89 3.19

G rade 7
A ss ista n t— en g in eerin g  o p e ra tio n s ; ch e ck e r— advance 
m a te r ia ls ; e s t im a tor— p r ic e ;  nu rse— in d u str ia l and 
X -r a y  tech n ic ian .

2.67 2.96 2.73 3.02 2.80 3.09

A ccou ntant— c o s t , g e n era l, p a y ro ll , o r  p ro p e r ty ; 
ex p ed ito r ; n u rse— in d u str ia l; sta tistic ia n .

2.60 2.88 2.66 2.94 2.73 3.01

G rade 9
C h eck er— p r ic e ;  d e liv e r y  m an— a ir c r a ft ; e s t im a to r—  
m a te r ia l; op e ra to r— m u ltilith  o r  tabulating.

2.54 2.82 2.60 2.88 2.67 2.95

G rade 10 _
D isp atch er— a ir c ra ft  flig h t, m o to r tru ck , p a sse n g e r  
v e h ic le s , p ro c u r e d  p a r ts , o r  to o l; i l lu s tr a to r ; 
sch ed u ler— p rod u ction  or  too l.

2.48 2.76 2.54 2.82 2.61 2.89

G rade 11 .. . .. 
C a sh ie r ; c le rk — o r d e r  w ritin g , p a rts  sa le s  o r d e r , o r  
w ire  ca rd  co n tro l; d isp a tch er— a rea  or  a ss e m b ly ; 
s e c r e ta r y ; t im e k e e p e r .

2.42 2.68 2.48 2.74 2.54 2.80

G rade 12__  __________  __  » _ _ __ __ ___
C lerk — a ccou n ts , id en tifica tion , m a te r ia l r e c o r d s , 
p r ic e  estim a tin g , r e c o r d s  ce n te r , shipping and rece iv ­
ing, sp a res  re q u ire m e n ts , or  too l p lanning; c r ib  
m an— p erish a b le  too l.

2.34 2.62 2.40 2.68 2.46 2.74

G rade 13
C lerk — b illin g , in v o ice  p r o c e s s in g , m a te r ia l co n tro l, 
p a y ro ll , p e rs o n n e l, sp a re  p arts  r e c o r d s , s ta t is t ica l, 
stock  r e c o n c i le r ,  o r  s to ck  tabu lating; typ ist— layout.

2.27 2.53 2.33 2.59 2.39 2.65

G rade 14 .
C lerk — b lu eprin t c o n tro l, cen tra l f i le s ,  p rod u ction  
co n tro l, to o l c o n tro l, typ ist  depa rtm en t, o r  U.S. m a il; 
op era to r— ca lcu la tin g  m ach in e  or  sw itch boa rd .

2.18 2.46 2.24 2.52 2.30 2.58

G rade 15
C lerk — d u p lica to r , le d g e r , or  m a il; m e sse n g e r—  
p ack age ; op e ra to r— a d d ress in g  m ach in e ; sten og rap h er .

2.13 2.40 2.19 2.46 2.25 2.52

G rade 16 _ . .......................................
O p e ra to r— keypunch or  te lep la te  p r in te r  h e lp er .

2.08 2.35 2.14 2.41 2.20 * 2.47

G rade 17 __ ...............  _
Attendant— tabu lating; c le r k — g e n era l; typ ist— g en era l 
c le rk .

2.05 2.30 2.11 2.36 2.17 2.42

G rade 18
C lerk — fi le ;  m e sse n g e r -—m a il; o p era to r— d u p lica to r ; 
t r im m e r  and foldei>— blu ep rin t.

2.03 2.23 2.09 2.29 2.35

1 D oes not in clu d e c o s t - o f - l iv in g  a llow a n ces .
2 P r o g r e s s  fr o m  the m in im u m  to the m axim u m  rate in  a grade  w as the sam e as that fo r  fa c t o r y  la b or  g ra d e s . 

(See foo tn ote  1, tab le  B - l . )
3 R ates show n r e f le c t  in c o r p o r a t io n  o f the 6 -ce n t  c o s t - o f - l iv in g  a llow a n ce  into b a s ic  ra tes .
4 See footn ote  8, tab le  B - l .
5 See foo tn ote  7, tab le  B - l .
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C-2-----Hourly Rate Ranges,1 by Office and Technical Labor Grade, 1965—672

L a b or  grade and ty p ica l o ccu p a tion
Ju ly  24, 19653 Ju ly  25, 1966 Ju ly  24, 1967

M inim um M axim um M inim um M axim um M inim um M axim um

G rade 1 ______________________________________________
L ia iso n  m en—to o l in sp e c tio n ; too l 
p la n n ers , p r o c e s s o r s — too l and 
m anu facturing— A D P . 4

$ 3. 60 $ 4 . 04 $ 3 . 68 $ 4 . 12 $ 3 . 76 $ 4 . 20

G rade 2
I llu s tra to rs— tech n ica l s e n io r ; p h o to ­
g ra p h ers— m otion  p ic tu re .

3. 38 3. 81 3. 46 3. 89 3. 54 3. 97

G rade 3 ______________________________________________
A n a lysts— sp a re  p a r ts , to o l p ro cu re m e n t ; 
c le r k s — tra ff ic  ra te ; i l lu s t r a to r s —  
te ch n ica l; l ia is o n  m en —e x p er im en ta l; 
p h otogra p h ers— tech n ica l. 5

3. 32 3. 63 3. 40 3. 71 3. 48 3. 79

G rade 4 ________________________ _____________________
S p e c ia lis ts— p h otogra p h ic .

3. 22 3. 50 3. 30 3. 58 3. 38 3. 66

G rade 5 __ __ __  __  _ _ ________ _________
A n a lysts— sp a re s  p ro c u r e m e n t , standard  
too l re con d it ion in g ; p h o tog ra p h ers ; 
s c he dule r s— m anuf ac tur in g .

3. 15 3. 44 3. 23 3. 52 3. 31 3. 60

G rade 6 ______________________________________________
O p e ra to rs— se n io r  tabu latin g ; p la n n ers—  
m a te r ia l; te ch n ic ia n s— m e d ic a l la b o r a ­
to ry ; c h e c k e r s — advance m a te r ia l . 6

3. 06 3. 36 3. 14 3. 44 3. 22 3. 52

G rade 7 ______________________________________________
A ss is ta n ts— en g in eerin g  ope ra tion s; 
e s t im a to r s — p r ic e ;  n u rses—  
in d u str ia l and X - r a y  tech n ic ian .

2. 97 3. 26 3. 05 3. 34 3. 13 3. 42

G rade 8 ______________________________________________
A ccou n tan ts— g e n e ra l; d isp a tch e rs—  
ou tsid e  p rod u ction ; e x p e d it o r s ; 4 
n u rses— in d u str ia l; s ta t is t ic ia n s .

2 . 90 3. 18 2 . 98 3. 26 3. 06 3. 34

G rade 9 ______________________________________________
C h e ck e rs— p r ic e ,  d e liv e r y — a ir c r a ft ; 
e s t im a to r s — m a te r ia l; o p e r a to r s , 
m u ltilith , tabulating.

2. 84 3. 12 2 . 92 3. 20 3. 00 3. 28

G rade 1 0 ___________________________________________
D isp a tch ers— a ir c r a ft  flig h t, m o t o r ­
tru ck , p a sse n g e r  v e h ic le s , p ro c u r e d  
p a r ts , to o l; i l lu s t r a to r s ; s c h e d u le rs—  
p rod u ction .

2. 78 3. 06 2 . 86 3. 14 2. 94 3. 22

G rade 11
C a s h ie rs ; c le r k s — o r d e r  w r itin g , parts 
sa le s  o r d e r , w ire  c a rd  c o n tro l; d i s ­
p a tch e rs— a rea , a ss e m b ly ; s e c r e t a r ie s ;  
t im e k e e p e r s .

2. 71 2. 97 2 . 79 3. 05 3. 87 3. 13

G rade 12_____________________________________________
C le rk s ----a ccou n ts , id en tifica tion ,
m a te r ia l r e c o r d , 4 p r ic e  est im a tin g , 
sh ipping and r e ce iv in g , t o o l  planning, 
c r ib  m en— p e rish a b le  too l.

2. 63 2 . 91 2. 71 2 . 99 2 . 79 3. 07

G rade 13 ___________________________________________
C le rk s— b illin g , in v o ice  p r o c e s s in g , 
p a y ro ll ,  p e rs o n n e l, p rod u ction  load  
and c o n tro l, 7 sp a re  p a rts  r e c o r d , 
s ta t is t ic a l, s to ck , tabu lating; 
s to r e k e e p e r s . 4

2. 56 2 . 82 2. 64 2 . 90 2. 72 2 . 98

G rade 14
C le rk s— b lu ep rin t c o n tro l, ce n tra l f i le s ,  
to o l c o n tro l, ty p is ts , departm en t,
U .S . m a il; o p e ra to r s — ca lcu la tin g  
m a ch in e , sw itch b oa rd .

2. 47 2. 75 2. 55 2. 83 2. 63 2 . 91

G rade 15_____________________________________________
C le rk s— d u p lica to r , le d g e r , m a il; 
m e s s e n g e r s — p a ck a g e ; o p e ra to r s —  
a d d ress in g  m a ch in e ; s te n og ra p h ers .

2. 42 2 . 69 2. 50 2. 77 2. 58 2. 85

G rade 16_____________________________________________
Ope r ato r s— ke ypunc h .

2. 37 2. 64 2. 45 2. 72 2. 53 2 . 80

See foo tn otes  at end o f  tab le .
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C-2-----Hourly Rate Ranges,1 by Office and Technical Labor Grade, 1965—672— Continued

L a b or  grade and ty p ica l o ccu p a tion
Ju ly  24, 19653 July 25, 1966 Ju ly  24, 1967

M inim um M axim um M inim um M axim um M inim um M axim um

G rade 17 _ _________ ___  ________________________
C le rk s— g en era l; typ ists— g en era l c le r k ; 
tra in ees— data p ro c e s s in g .

$ 2 . 34 $ 2 . 59 $ 2 . 42 $ 2 . 67 $ 2 . 50 $ 2 . 75

G rade 18 _______ _________________________________
C lerk s— f i l e ; o p e ra to r s— d u p lica to r ; 
t r im m e r s  and fo ld e r s — b lu ep rin t; 
t y p is ts .

2. 32 2. 52 2. 40 2 . 60 2. 48 2 . 68

1 D oes not include c o s t - o f - l iv in g  a llow a n ces .
2 P r o g r e s s  fr o m  the m in im u m  to the m axim u m  rate in a grade w as the sam e as that fo r  fa c to r y  la b or  g ra d e s . 

(See footn ote  1, table B - l .  )
3 R ates r e fle c t  in co rp o ra t io n  o f  the 9 -ce n t  c o s t - o f - l iv in g  a llow a n ce  into b a s ic  ra tes  as w e ll as the 8 -c e n t -  

an -h ou r g en era l w age in c r e a s e .
4 O ccu p ation  shown fo r  the f ir s t  t im e in 1965, although in clu d ed  in grade p re v io u s ly .
5 U n d e rsco re d  jo b  title  w as a typ ica l o ccu p a tion  that w as u p graded  in 1965. Som e o ccu p a tion s , not lis te d  h e re , 

w ere  a lso  u p graded .
6 U pgraded  p r io r  to 1965.
7 F o r m e r ly  2 o c cu p a tio n s , p rod u ction  c o n tro l c le r k  and p rod u ction  load  c le r k .
8 F o r m e r ly  tabulating attendant.

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



25

D -----Related Wage Practices1

E ffe c t iv e  date P r o v is io n A p p lica tion s , e x ce p t io n s , and oth er re la ted  m a tte rs

Shift P re m iu m  P a y

M ar. 30. 1937 ________ No p ro v is io n  fo r  shift p rem iu m  
pay.

Aug. 19, 1940__________ 6 cen ts an hour p rem iu m  pay fo r 3 cents an hour bonus paid  em p lo y e e s  re q u ired  to w ork
w ork  on se con d  sh ift; 6 cen ts a non standard  w ork w eek . Standard w ork w eek  d efin ed  as
an hour and 8 h o u rs ' pay fo r  
6 V2 h o u rs ' w ork  on th ird  sh ift.

con s ist in g  o f 5 d a y s , M onday through  F rid a y  in c lu s iv e .

Aug. 22, 1949__________ In crea sed  to: 8 cen ts fo r  secon d 5 cents an hour bonus paid  e m p lo y e e s  on non standard
sh ift. w ork w eek .

D ec . 8 , 1 9 52___________ In crea sed  to: 8 cen ts an hour 
and 8 h o u r s ' pay fo r  6 V 2 h o u rs ' 
w ork  on th ird  sh ift.

8 -ce n t  p rem iu m  fo r  se con d  sh ift unchanged .

M ar. 12, 1956 (by In crea sed  to: 12 cen ts  an hour
a g r e e m e n t  d a t e d  
M ar. 5, 1956).

fo r  w ork  on se con d  sh ift.

Aug. 8 , I960 (a g r e e - In crea sed  to: 10 cen ts  an hour bonus paid  em p lo y e e s
m ent o f  sam e date). 

July 24, 1965 (a g r e e -
re q u ire d  to w ork  n on standard  w ork w eek .

In cre a se d  to: 12 cen ts  an hou r bonus paid  e m p lo y e e s
m ent o f sam e date). re q u ire d  to w ork  non standard  w ork w eek .

O v ertim e  P ay

M ar. 30, 1937 _________ T im e  and o n e -h a lf fo r  w ork  in 
e x c e s s  o f  8 h ou rs a d a y  o r  
5 days a w eek .

Aug. 19, 1940__________ Changed to: T im e  and o n e -h a lf 
fo r  w ork  in e x c e s s  o f  8 hou rs 
a d a y  and 40 hou rs a w eek .

July 24, 1965 (a g r e e ­ A dded : D ouble tim e fo r  w ork  in
m ent o f sam e date). e x c e s s  o f 12 hou rs a day, M on ­

day through Saturday.

P re m iu m  P a y  fo r  Saturday and Sunday

M ar. 30. 1937 T im e  and o n e -h a lf  fo r  w ork  on 
Saturday o r  Sunday as such .

Aug. 1, 1 9 3 7 2 ________ N orm a l w ork w eek  d efin ed  as M onday to F rid a y  in c lu s iv e  
but com p an y  r e s e r v e d  righ t to a lter  w ork  sch ed u le  fo r  
m aintenance and p e r s o n n e l - s e r v ic e  e m p lo y e e s . T h ese  
e m p loy ees  r e c e iv e d  p rem iu m  pay fo r  w o rk  on sixth  and 
seventh  con se cu t iv e  d ays.

N ov. 5, 1 9 45___________ C hanged to: T im e  and o n e -h a lf 
fo r  w ork  on Saturday , double 
t im e fo r  Sunday as such .

June 16, 19 47__________ Changed to: T im e  and o n e -h a lf 
fo r  w ork  on sixth  con secu tiv e  
day and double t im e fo r  seventh 
con se cu t iv e  day.
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D -----Related Wage Practices1— Continued

E ffe ct iv e  date P r o v is io n A p p lica tion s , e x ce p t io n s , and oth er  re la ted  m a tters

H oliday P a y

M ar. 30, 19 37_________ T im e  and o n e -h a lf fo r  w ork  on H olidays w e re : New Y e a r 's  D ay, M e m o r ia l D ay, Ju ly 4th,
6 h o lid a y s . No pay fo r  h o lid ays 
not w ork ed .

L a b or  D ay, T h an k sg iv in g , and C h r is tm a s .

July 26, 1937___________ Added: 1 p r e m i u m  h o l i d a y  
(to ta l, 7).

W ash in gton 's  B irth day .

July 14, 1938___________ W ash in gton 's  B irth day  rev ok ed  
as a p rem iu m  day (to ta l, 6).

Aug. 19, 1940 2________ C hanged to: 6 paid  h o lid ay s fo r D ouble t im e and o n e -h a lf  (tota l) paid  a fter  8 h o u rs ' w ork
w h ich  a ll w o r k e r s  r e c e iv e d  
t h e i r  reg u la r  r a t e  o f pay. 
D ouble tim e (tota l) fo r  h o lid ays 
w ork ed .

on a holid ay .

D ec . 5, 19 52___________ — H olidays paid  fo r  r e g a r d le s s  o f  the day o f  the w eek  on 
w h ich  they fe ll .

D ec . 20, 1954__________ H oliday  pay to include any sh ift and o d d 3 w ork w eek  
b o n u se s , ex cep t  when h olid ay  fe l l  w ithin  e m p lo y e e 's  
v a ca tion .

M ay 12, 1958 (a g r e e - Added: 7th paid  h o lid a y ___________ H oliday w as D ec . 24. W hen day o b s e r v e d  as C h r istm a s
m ent dated M ay 16, h o lid ay  fe l l  on M onday, C h ristm a s  Eve h o lid ay  to be
1958).

Added: 1 p a i d  h o l i d a y  (tota l

o b s e r v e d  on p reced in g  F rid a y ; and when C h ristm a s  
h o lid ay  o b se r v e d  on F r id a y , D ec . 24 h o lid ay  to be 
o b s e r v e d  on T h u rsd a y . P r o v is io n  s im ila r ly  ap p lica b le  
to e m p loy ees  on odd 3 w ork w eek , to p ro v id e  4 continuous 
days o ff .

N ov. 29, 1962 (a g r e e - H oliday w as day a fter  T h an ksg iv in g .
m ent dated Jan. 28, 8).
1963). Changed: D ouble t im e , p lus h o li- Changed: H oliday  pay to include c o s t - o f - l iv in g  a llow a n ce ,

day p ay , fo r  w ork  on h o lid a y s . and shift and odd w ork w eek  b on u ses fo r  h o lid ays o c c u r ­
ring during e m p lo y e e 's  v a ca tion .

July 24, 1965 (a g r e e ­
m ent o f sam e date).

A dded : 1 paid  h o lid ay  (to ta l 9). G ood F rid ay .

P a id  V a ca tion s

M ar. 30, 1937 _________ No p ro v is io n  fo r  paid  v a ca tion s .
M ay 1, 19 3 8 ____________ 1 w e e k 's  paid  v a c a t i o n  a fter V a ca tion  pay to equal 40 hou rs at reg u la r  rate o f  pay.

2 y e a rs  o f continuous s e r v ic e . E m p loy ees  absent fo r  60 con se cu t iv e  days or  m o re  in 
a 2 -y e a r  p e r io d  or  10 days during 12 m onths p reced in g  
v a ca tion s  d isq u a lified  fr o m  b en e fits  u n less  ex cu sed . 
E m p loy ees  a llow ed  to  e le c t  secon d  w eek  o f v a ca tion  
w ithout pay.

M ay 1, 19 40____________ C hanged to: 1 w e e k 's  paid  v a ­
ca tion  a fter  1 y ea r  o f  co n t in ­
uous s e r v ic e .

6 0 -d a y  d isq u a lifica tio n  p e r io d  e lim in ated .

Aug. 19, 1940__________ B a s is  o f  v a ca tion s  chan ged  to 1 day o f  paid  v a ca tion  and 
1 day o f unpaid v a ca tion  fo r  each  2-m on th  p er ip d  o f  
em ploym en t. 2 days o f  u n au th orized  l e a v e  during 
2-m on th  p e r io d  d isq u a lifie d  em p loy ee  fr o m  r e ce iv in g  
v a ca tion  c re d it .

Sept. 15, 19 41_________ C hanged to: 1 w e e k 's  paid  v a ­ V a ca tion  pay to equ al 40 h ou rs  at s tra ig h t-tiijie  b a s ic
ca tion  fo r  e m p l o y e e s  w ith ra tes  fo r  1 -y ea r  e m p lo y e e s  and 80 hou rs fo r  5 -y e a r
1 y e a r  but le s s  than 5 y e a r s ' 
s e r v ic e ;  2 w e e k s , a fter  5 y e a r s .

em p lo y e e s .

Aug. 22, 1949................... P r o  rata  v a ca tion  pay fo r  e m ­ E m p loy ees  la id  o f f  w ith  1 or  m o re  y e a r s ' s e n io r ity  to
p lo y e e s  being la id  o ff . r e c e iv e  10 h o u rs ' v a ca tion  pay fo r  3 but le s s  than 

6 m on th s ' v a ca tion  c r e d it s ; 20 h ou rs  fo r  6 but le s s  than 
9 m on th s ' v a ca tion  c r e d it s ; 30 h ou rs  fo r  9 but le s s  than 
12 m on th s ' v a ca tion  c r e d it s . E m p loy ees  w ith  5 y e a rs  
o r  m o re  o f s e r v ic e  to be paid  double p ro  ra ta  sch ed u le .

D ec . 1, 19 52___________ C hanged to: 2 w e e k s ' v a ca tion V a ca tion  pay to equal 80 h o u r s ' pay at s tra ig h t-t im e
w ith  pay  fo r  e m p loy ees  w ith b a s ic  r a te s . E m p loy ees  w ith  1 y e a r 's  s e n io r ity  la id
1 y e a r  o r  m o r e  o f  s e r v ic e . o f f  o r  entering  the A rm ed  F o r c e s  paid  V 12 o f  v a ca tion  

pay fo r  each  m onth o f  s e r v ic e  c re d ite d  tow ard  v a ca tion  
p e r io d . P a r t - t im e  e m p loy ees  paid  on a p ro  ra ta  b a s is .
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E ffe c t iv e  date P r o v is io n A p p lica tion s , e x ce p t io n s , and other re la ted  m a tte rs

P a id  V a ca t io n s— C ontinued

D ec. 1, 1 9 53___________ Added: 3 w e e k s ' paid  v a ca tion  fo r V a ca tion  pay to equal 120 h o u rs ' pay at s tra ig h t-t im e
15 y e a rs  o r  m o re  o f  s e r v ic e . b a s ic  ra tes .

A p r. 1, 1 9 5 6 (by a g r e e - Changed to: 3 w e e k s ' paid  v a -
m ent dated M ar. 5, ca tion  fo r  12 y e a rs  o r  m o re
1956). o f s e r v ic e .

Aug. 8, I960 (a g r e e ­ Added: F o r  r e t ir e e s  and dependents o f  d e ce a s e d  e m ­
m ent o f  sam e d ate). p lo y e e s , sam e p ro  rata  v a c a t i o n  pay as p ro v id e d

F eb . 1, 1963 (a g r e e ­ Changed: 3 w e e k s ' paid  v a c a ­
la id -o f f  e m p lo y e e s .

In e ffe c t  and continued : V a ca tion  pay continued  to include
m ent dated Jan. 28, tion  fo r  10 y e a r s  o r  m o r e  o f c o s t - o f - l iv in g  a llow a n ce .
1963). s e r v ic e .

A dded: 4 w e e k s ' paid  va ca tion V a ca tion  pay to equal 160 h o u rs ' pay at s tra ig h t-tim e
fo r  25 y e a rs  o r  m o re  o f  s e r v ic e . ra tes  p lus the c o s t - o f - l iv in g  a llow a n ce  in e ffe c t .

July 24, 1965 (a g r e e ­
m ent o f sam e date). 

Jan. 1, 1966 (a g r e e ­

A dded : V acation  pay to include s e c o n d -s h ift  bonus.

Changed: 4 w eek s ' paid  v a c a ­
m ent dated July 24, tion  fo r  20 y e a r s  o f s e r v ic e  or
1965). m o re  .

S ick  and Injury L eave  P a y

M ar. 30, 1937 

Sept. 15, 1941

N ov. 5, 1 9 4 5 ..

No p ro v is io n  fo r  s ick  and in ju ry  
leave  pay.

Up to 5 d a y s ' paid  s ick  leave  at 
s tra ig h t-t im e  ra tes  a llow ed  in 
1 y ea r .

C hanged to: 6 d a y s ' paid  le a v e__

June 16, 1947

Aug. 22, 1949.

F eb . 1, 1953.. 
D ec . 20, 1954.

Jan. 28, 1963 (a g r e e -  __
m ent o f  sam e date).

M axim u m  o f 3 days a llow ed  at one t im e .

E m p loy ees  w ith 1 and le s s  than 5 y e a r s ' se n io r ity  who did 
not u se  leave  during y ear  o f s e r v ic e  p reced in g  v a ca tion  
entitled  to e le c t: (1) 1 add itiona l w eek  o f  v a ca tion  w ith
pay fo r  unused leave  or  (2) pay fo r  unused leave  w ithout 
add itiona l v a ca tion  t im e . P a id  leave extended  to c o v e r  
death in im m ed ia te  fa m ily .

P aym en t fo r  unused leave  e lim in a ted , but em p loy ees  w e re  
entitled  to use  any p ortion  o f  unused leave  granted  
during p rev iou s  y e a r .

U nused leave a llow ed  to accu m u late  w ithout lim it . M a x i­
m um  o f  12 days a llow ed  to be u sed  in any 1 y ea r .

S ick  leave  not u sed  by e n d  o f  y ea r  to be paid  fo r .
E xcep t fo r  pay fo r  unused s ick  le a v e , b a se  rate o f  pay 

fo r  s ick  and in ju ry  leave  to include any shift and o d d 3 
w ork w eek  b on u ses .

In e ffe c t  and continued: P a y  fo r  unused s ick  and in ju ry
leave  continued  to include c o s t - o f - l iv in g  a llow a n ce  and 
sh ift and odd w ork w eek  b on u ses .

Changed: E m p loy ee  d isa b led  up to 12 m onths (w as 6)
m ust be re in sta ted .

R ep ortin g  T im e  P ay

M ar. 30, 1937 

Aug. 19, 1940.

No p ro v is io n  fo r  rep ortin g  tim e 
pay.

M in im um  o f 4 h o u rs ' pay g u a r ­
anteed to e m p loy ees  ca lle d  to 
w ork .

Aug. 22, 1949__________

N ov. 9 , 19 52___________

M ay 12, 1958 (a g r e e ­
m ent o f  sam e date).

If la ck  o f  w o rk  w as beyon d  c o n tro l o f  m an agem en t, 4 -h ou r  
guarantee did  not apply.

E m p loy ees  ca lle d  to w o rk  ou ts id e  o f  reg u la r  sh ift hou rs 
and fin ish in g  w ork  b e fo re  start o f  r e g u la r  sh ift to be 
paid  fo r  4 h ou rs at re g u la r  rate o r  tim e  and o n e -h a lf 
fo r  hou rs actu a lly  w o rk e d , w h ich ev er  w as g r e a te r .

R ep ortin g  tim e  guarantee continued  to include odd  w o r k ­
w eek  p re m iu m , a ss ig n ed  sh ift bon u s , and a p p rop ria te  
p rem iu m  pay  fo r  6th and 7th day.

See foo tn o tes  at end o f  tab le .
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E ffe c t iv e  date P r o v is io n A p p lica tion s , e x c e p t io n s , and other re la ted  m a tters

R ep ortin g  T im e  P a y — C ontinued

Jan. 28, 1963 (a g r e e ­
m ent o f  sam e date).

Added: H oliday p rem iu m  to be inclu d ed  in m in im u m  
guarantee fo r  e m p loy ee  c a lle d  to w ork  on h o lid a y s .

R est P e r io d  P ay

N ov. 9 , 1 9 52___________ T w o 10 -m in ute paid  r e s t  p e r io d s  
a s h i f t  p ro v id e d  f i r s t  and 
se con d  sh ift e m p lo y e e s .

P re v io u s  com p an y  p r a c t ic e  in co rp o ra te d  in co n tra ct .

Jury-D uty P a y

N ov. 9 T 1952 __

Jan. 28, 1963 (a g r e e ­
m ent o f  sam e d ate). 

Ju ly 24, 1965 (a g r e e ­
m ent o f sam e date).

Up to 20 w ork d ay s a y ea r  w ith 
pay  a llow ed  e m p lo y e e s  ca lled  
fo r  ju r y  s e r v ic e .

P a y  to equal reg u la r  b a s ic  rate m inus fee  o r  oth er 
com p en sa tion  paid  fo r  ju ry  s e r v ic e .  P re v io u s  com p an y  
p r a c t ic e  in c o rp o ra te d  in co n tra ct .

Added: J u ry -d u ty  pay to include c o s t - o f - l iv in g  a llow a n ce .

A dded : J u ry -d u ty  pay to include p rem iu m  fo r  w ork  on 
secon d  sh ift.

E d u cation a l P ay

Jan. 28, 1963 (a g r e e ­
m ent o f  sam e date).

E sta b lish ed : 75 p e rce n t  o f  tu i­
tion  p a i d  em p loy ee  s a t is fa c ­
t o r i ly  com p le tin g  tra in in g  in 
com p a n y -a p p ro v e d  s ch o o l.

F ie ld  Duty P a y

N ov. 9 , 1952___________ Up to 15 p e rce n t  o f  b a s ic  rate in 
add ition  to reg u la r  ra te , plus 
s u b s is te n ce  and m ilea g e  paid  
e m p lo y e e s  a s s i g n e d  to fie ld  
duty f o r  a p e r io d  ex ceed in g  
7 co n se cu t iv e  ca len d a r  d ays. 
S u b sisten ce  not to e x c e e d  $ 10 a 
day; m ile a g e  o f  8 cen ts  p ro v id e d  
i f  e m p lo y e e 's  a u tom ob ile  w as 
u sed .

P a y  to start on 1st day o f  t ra v e l and to end on day b e fo r e  
em p loy ee  re tu rn ed  to w ork . A d d ition a l am ount to be 
d e te rm in ed  by com p an y  on b a s is  o f  in c r e a s e d  r e s p o n ­
s ib ility , and nature and con d ition s o f  w ork . T im e  and 
o n e -h a lf o r  double  t im e  paid  fo r  t ra v e l on 6th o r  7th day 
o f  w ork w eek . P re v io u s  com p an y  p r a c t ic e  in co rp o ra te d  
in co n tra ct .

See foo tn ote  at end o f  tab le .
Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



29

D -----Related Wage Practices1— Continued

E ffe c t iv e  date P r o v is io n A p p lica tion s , e x c e p t io n s , and oth er re la ted  m a tte rs

F ie ld  Duty P c ly— C ontinued

M ar. 5, 1956. C hanged to: F lat 15 p e rce n t  o f
ba se  rate in addition  to reg u la r  
ra te , plus s u b s i s t e n c e  and 
m ilea g e  p a i d  e m p lo y e e s  a s ­
sign ed  to fie ld  duty fo r  a p e r io d  
ex ceed in g  7 co n se cu t iv e  c a le n ­
dar days.

M ay 12, 1958 (a g r e e ­
m ent dated M ay 16, 
1958).

Aug. 8, I960 (a g r e e -  In crea sed  to: S u b s i s t e n c e  to
m ent o f  sam e date). m axim u m  o f  $ 1 2  a d ay , p lus 

h o t e l  ch a rg es  in e x c e s s  o f  
$ 6 a day.

A ug. 2, 1965 (ag
m ent dated July 
1965).

r e e -  C h a n g e d :  S u b sisten ce , to fla t
24, $15 a day fo r  f ir s t  90 days,

$13 a day th e rea fte r .
In cre a se d : A u tom ob ile  a l l o w ­

an ce , to 10 cen ts a m ile .
Changed: R egu lar h ou rly  rate

to be  in c r e a se d  by 45 cen ts , 
startin g  on 8th day and ending 
on re tu rn  fr o m  fie ld  duty a s ­
signm ent.

E xtra  pay to start on 7th day a fter  d ep a rtu re  and end on 
day b e fo r e  retu rn  to reg u la r  w ork . On days o f  d e p a r ­
ture and a r r iv a l, pay at s tra ig h t-t im e  (o r  o v e r tim e  
ra te , when a p p lica b le ) fo r  8 hou rs when no w o rk  p e r ­
fo rm e d  on th ose  days o r  m in im u m  o f  8 h ou rs  fo r  
com b in ed  tra v e l and w o rk  t im e . (F o r m e r ly ,  no pay 
p rov id ed  fo r  t r a v e l on day o f  d ep a rtu re  on w h ich  8 hou rs 
o r  m o re  o f  w ork  p e r fo rm e d ; m ax im u m  o f  8 hou rs paid  
fo r  com b in ed  w ork  and tra v e l. )

E lim in ated : A dditiona l am ount d e term in ed  by com p an y
on b a s is  o f in c r e a s e d  r e s p o n s ib ility , and nature and 
con d ition s o f  w ork .

Changed: P a y  fo r  day o f  d ep a rtu re  o r  a r r iv a l o c c u r r in g  
on 6th o r  7th day o f  w ork w eek , to  actua l hou rs o f  
t ra v e l, w ith m in im u m  o f  4 and m axim u m  o f  8 h ou rs , 
i f  no w ork  p e r fo r m e d  on that date. P ay  continued  to 
be at a p p lica b le  p rem iu m  o v e r tim e  ra te .

P ay  fo r  days o f  t ra v e l o th er  than day o f  d ep a rtu re  o r  
a r r iv a l to flat 8 h ou rs  ( f o r m e r ly  m axim u m  o f  8 h ou rs).

E m p loy ees  using own auto fo r  fie ld -d u ty  ass ign m en t o r  
o c c a s io n a l  com p an y  b u s in ess  p ro v id e d  w ith  p e rs o n a l 
l ia b ility  in su ran ce  fo r  su ch  a ss ign m en ts  up to $ 5 0 ,0 0 0  
p er  p e rs o n  to $ 300, 000 p er  a cc id en t. C om pan y c o v e r ­
age to apply to ju d gm en ts in e x c e s s  o f  e m p lo y e e 's  own 
p e rs o n a l lia b ility  in su ra n ce .

A dded : S u b sisten ce  cou ld  be  in c r e a s e d  or d e cr e a s e d
under sp e c if ie d  con d ition s . M inim um  su b s is ten ce  $2. 50 
a day.

See footn ote  at end o f  ta b le .
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E ffe ct iv e  date P r o v is io n A p p lica tion s , ex cep tion s , and other re la ted  m a tters

D ow ngrade Pay

July 24, 1965 (a g r e e ­
m ent o f sam e date).

E s t a b l i s h e d :  Rate o f pay o f 
d ow ngraded  em p loy ee  to be r e ­
du ced  up to a m axim u m  o f 10 
cen ts  an hour and fu rth er  r e ­
duced , up to 10 cen ts  an hour, 
e v e ry  3 w eeks to a p p rop r ia te  
m axim u m  rate fo r  new job .

A p p lica b le  to e m p lo y e e s  dow ngraded  under "su r p lu s  and 
la y o ff"  p ro c e d u r e s .

F ligh t P a y  Bonus

N ov. 9 , 19 52___________ $ 3 an h ou r, in addition  to reg u lar  
ra te , paid  e m p loy ees  ass ign ed  
to  duties on p ro p e lle r  a ir c r a ft , 
w ith  m in im u m  o f  1 h o u r 's  pay 
fo r  f ir s t  flight on each  day.

W eek ly  bonus o f 33V 3 p e rcen t  o f 
b a se  rate  paid  e m p loy ees  a s ­
s igned  to duties on je t  a ir c ra ft .

B a s ic  rate d e fin ed  as h ou rly  b a s ic  rate  o f  pay (e x c lu s iv e  
o f  sh ift, odd w ork w eek , o r  o v e r tim e  p rem iu m s) t im es  
40. E m p loy ees  not fly ing  1 w eek  during a 4 -w e e k  
p e r io d  to r e c e iv e  (a) 33*/3 p e rce n t  bonus fo r  each  o f  
4 w eeks i f  8 fligh ts  o r  m o re  w e r e  m ade during the p e r io d  
o r  (b) 33V 3 p e rce n t  bonus fo r  3 w eek s o f  4 -w e e k  p e r io d  
i f  6 but le s s  than 8 flig h ts  w e re  m ad e. P re v io u s  c o m ­
pany p r a c t ic e  in c o r p o r a te d  in con tra ct .

F lig h t -T im e  Insurance

D ec . 14, 19 5 3_ L ife  in su ran ce : $ 2 5 ,0 0 0  in e ffe c t  
during fl ig h t -t im e .

A p p lica b le  to em p lo y e e s  a ss ign ed  to duties on p r o p e lle r  
o r  je t  a ir c r a ft . P re v io u s ly , the com p an y  had p ro v id e d  
f lig h t -t im e  in s u ra n ce , but the stipu lation  o f  the $ 25, 000 
am ount w as in c o r p o r a te d  in the con tra ct  fo r  the f ir s t  
t im e .

See footn ote  at end o f  ta b le .
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E ffe c t iv e  date P r o v is io n A p p lica tion s , e x ce p t io n s , and other re la ted  m a tte rs

Insurancej B en efits

A p r il 1935__
Jan. 1, 1949.

C om p a n y -in it ia ted  p la n ___________
E m p lo y e e s  cou ld  p a rtic ip a te  in 

p u rch a se  o f  in su ran ce  b en efits  
p rov id in g :

L ife  in su ra n ce— $ 5 00  to $ 25 ,000.
A ccid en ta l death and d is m e m b e r ­

m ent-— $ 500 to $ 10, 000.
U nem ploym ent d isa b ility  b e n e ­

f its— $ 10 to $ 30 a w eek  fo r  
m ax im u m  o f  26 w eek s .

H osp ita liza tion — $ 9  a d a y  fo r  
m axim u m  o f  70 d ays.

S p e c ia l h osp ita l e x p e n s e s — Up 
to $ 180.

S u rg ica l ex p en ses— Up to $ 250.
N o n su rg ica l m e d ic a l ex p en ses—  

Up to $ 7 5 .
L a b o ra to ry  e x p e n se s— Up to $ 25.
E m p loy ees  cou ld  a lso  p u rch a se  

d epen den ts ' b en e fits  p rov id in g :
H osp ita liza tion — $ 7  a d a y  fo r  

m axim u m  o f  31 d ays.
S p e c ia l h osp ita l c h a r g e s— Up to 

$ 140.

Not c o v e re d  by union a g reem en t.
W eek ly  c o s t  to e m p loy ee  ranged  fr o m  64 cents to $ 4 . 25 

depending on ea rn in g s .

If d epen den ts ' b en e fits  in c lu d ed , w eek ly  c o s t  to em p loy ee  
ranged  fro m  $ 1. 46 to $ 5. 07.

S u rg ica l ex p en ses— Up to $ 225.
Aug. 22, 1949.

Jan. 1, 1950.

Jan. 1, 1952.

Jan. 1, 1953____________

Jan. 1, 1954.

Changed to:
U nem ploym ent d isa b ility  b e n e ­

f its— $ 10 to $ 30 a w eek  fo r  
m ax im u m  o f  26 w e e k s  plus 
$9  a day fo r  each  day o f  h o s ­
p ita l con fin em en t.

S u rg ica l ex p en ses— Up to $ 300.
N o n su rg ica l m e d ic a l ex p en ses—  

Up to $ 225.
D ep en d en ts ' b e n e f i t s :  S u rg ica l 

ex p en ses— Up to $ 300.
A d d e d :  Supp lem en tal acc id en t

ex p en ses— Up to $ 300.
C hanged to:
L ife  in su ra n ce— $ 4 ,0 0 0  fo r  all 

a ffe c ted  e m p lo y e e s .
H ospital exp en ses---- F u ll cost of

w ard  ro o m  or  $ 10 a day.
P o l io — $ 2 ,5 0 0  m a x i m u m  fo r  

trea tm en t o v e r  3 -y e a r  p e r io d .
C hanged to:
L ife  in su ra n ce— $ 4 ,0 0 0  fo r  e m ­

p lo y e e s  earning le s s  than $95  
a w eek ; $ 5, 000 fo r  th ose  e a r n ­
ing $ 9 5  but le s s  than $1 20  a 
w eek .

U nem ploym ent d isa b ility  b e n e ­
fit s— $ 10 to $ 35 a w eek  fo r  
m ax im u m  o f  26 w eek s .

P o l io — $ 5 ,0 0 0  m axim u m .
D ep en d en ts ' b en e fits :
H osp ita l ex p en ses— Up to $ 10 a 

day fo r  m ax im u m  o f  31 d ays.
P o l io — $ 5 ,0 0 0  m axim u m .
C hanged to:
S u rg ica l e x p e n s e s — A m o u n t s  

payable  in the sch ed u le  o f  s u r ­
g ic a l  b e n e f i t s  in c r e a s e d  by 
76> m axim u m  in c r e a s e d  to $350.

H osp ita l e x p en ses— Up to $ 16 a 
day.

L a b o ra to ry  ex p en ses— M axim um  
a llow a b le  fo r  l a b o r a t o r y  o r  
X -r a y  exam ination  in c r e a se d  
to $ 50.

P la n  m ade part o f  a g reem en t and ben e fits  m ade a v a ila b le  
to  em p lo y e e s  c o v e re d  by  a g reem en t.

C hanges to be d is cu s s e d  w ith  union but not su b ject to 
g r ie v a n ce  or  a rb itra tion  p ro c e d u r e .

W eek ly  c o s t  to e m p l o y e e s  in som e  w age c la s s e s  
in c r e a se d .

C ost o f  ben e fits : C om pan y paid  o n e -h a lf  the p rem iu m
c o s t  (a fter  dedu ction  o f  1 p e rce n t  upon the f ir s t  $ 3, 000 
o f w ag es lev ied  on the em p loy ee  by State law) and co s t  
o f a d m in istra tion  o f  the p lan. E m p loy ee  paid  en tire  
c o s t  o f  d epen den ts ' in su ra n ce .

C om pany to pay a ll a d m in istra tiv e  c o s ts  o f  the p lan , and 
p rem iu m s fo r  em p loy ee  b en e fits  a fter  dedu ction  o f  
1 p e rcen t  o f f ir s t  $ 3 ,0 0 0  o f  w a g es as req u ire d  o f 
em p loy ee  un der State law . E m p loy ee  to pay en tire  
c o s t  o f  d epen den ts ' b en e fits .

See footn ote  at end o f  ta b le .Digitized for FRASER 
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D -----Related Wage Practices1— Continued

E ffe c t iv e  date P r o v is io n A p p lica tion s , e x ce p t io n s , and other re la ted  m atters

In surance B en e fits— C ontinued

Jan. 1, 1955 (by a g r e e ­
m ent dated D ec . 20, 
1954).

A p r. 1, 1 9 56 (by a g r e e ­
m ent dated  M a r. 5, 
1956).

Jan. 1, 1958____________

M ay 12, 1958 (a g r e e ­
m ent dated M ay 16, 
1958).

Jan. 1, I960 (a g r e e ­
m ent dated Aug. 8 ,
I960).

Sept. 1, I960 (a g r e e ­
m ent dated Aug. 8 ,
I960).

L ife  in su ran ce  a n d  acc id en ta l 
death and d ism em b erm en t in ­
su ra n ce— E ach  type in c r e a se d  
to $5 ,000 fo r  e m p lo y e e s  earning 
un der $95 w eek ly .

S u rg ica l e x p e n se s— S chedule o f 
ben e fits  in c r e a s e d  by V7; m a x i­
m um  in c r e a s e d  to $ 4 00 .

In crea sed  to: U nem ploym ent d i s ­
a b ility  b en e fits— M axim u m  o f 
$ 4 0  w eek ly .

Added: M a jo r  m e d ic a l expen se
b en e fits— P a y m e n t ,  fo r  e m ­
p lo y e e s  on ly , o f  80 p e rce n t  o f 
d esig n a ted  ex p en ses  (in cu rre d  
during any one p e r io d  o f  n on - 
occu p a tion a l s ic k n e ss  o r  in jury) 
in e x c e s s  o f $ 100 and any other 
b e n e f i t s  p ayable  un der the 
B a s ic  G roup Insurance P lan . 
M axim u m  b e n e f i t s  $ 5 ,0 0 0 .

D ep en d en ts ' b e n e f i t s :  S u rg ica l 
e x p e n se s— Schedule  o f  su rg ic a l 
ben e fits  in c r e a s e d  by V3.

In crea sed : U nem ploym ent d i s ­
ab ility  b e n e f i t s — T o  $ 1 2  to 
$ 5 0  a w eek  fo r  m axim u m  o f 
26 w eek s .

In crea sed : L i f e  in su ra n ce— By
$ 1 ,0 00  to $ 7 , 0 0 0 ,  depending 
upon b a s ic  w eek ly  w age . 4

In crea sed : U nem ploym ent d i s ­
a b ility  ben e fits  (a cc id en t and 
s ic k n e s s )— M a x i m u m  $65  a 
w eek .

P lan  in e ffe c t  fo r  e m p lo y e e s : 5__

L ife  in su ra n ce— $ 5,000 to $ 7 ,5 0 0  
p lus add itiona l $1,000 to $7 ,000 , 
depending on w eek ly  ea rn in g s , 
fo r  em p lo y e e s  w ith 5 y e a r s  or  
m o re  o f  se n io r ity . 6

A ccid en ta l death and d is m e m b e r ­
m ent— O n e-h a lf to f u l l  fa ce  
va lu e  o f  p r im a r y  life  in su ra n ce .

A ccid en t and s ick n e ss  b en e fits—  
$ 10 to $65  a w eek  fo r  m a x i­
m um  o f 26 w eek s p lus h o s ­
p ita liz a tion  b en efits  o f  $ 12 a 
day fo r  m ax im u m  o f  20 d ay s, 
fo r  any one d isa b ility  ben efit  
p e r io d . P a y a b le  fr o m  1st day 
o f  d isa b ility  cau sed  by  acc id en t 
o r  i l ln e s s  req u ir in g  h o s p ita li­
za tion , 4th day i f  ca u sed  by 
oth er i l ln e s s .

H osp ita l b en e fits— M axim u m  p er  
d isa b ility  fo r  ro o m  and boa rd  
and s p e c ia l and am bu lance s e r ­
v i c e s ,  $ 1 ,5 0 0 .

R oom  and b oa rd — Up to * $ 2 3  
a d ay , red u ced  by  h osp ita l 
b en e fits  paid  under C a l i fo r ­
n ia  U nem ploym ent C om p en ­
sation  D i s a b  i l i t  y B en efits  
A ct.

S p e c ia l s e r v i c e s — Regul ar  
m e d ic a l c a r e  and trea tm en t 
c h a r g e s .

A m bulan ce s e r v i c e  s— Up to 
$2 5  fo r  one d isa b ility .

D ependent c o v e ra g e  extended  to husbands o f  w om en  
e m p lo y e e s .

E ntire  c o s t  o f  plan paid  by com p an y.
A fter  paym ent o f  $ 2 , 5 0 0  o r  m o re  tota l b e n e fits , fu ll 

m ax im u m  o f $ 5 , 0 00  cou ld  be r e s to r e d  6 m onths a fter  
r e c o v e r y  if  in su ran ce  com p an y  a ccep ted  ev id en ce  o f 
in su ra b ility .

C om pan y continued  to pay en tire  c o s t  o f  plan a fter  d e ­
d uction  o f  1 p e rcen t  o f f ir s t  $ 3 ,6 0 0  ( fo r m e r ly  $ 3 ,000) 
o f  w a g e s , as re q u ire d  un der State U nem ploym ent C o m ­
p en sa tion  D isa b ility  B en e fits  Law .

A p p lica b le  to em p loy ees  w ith at lea st 5 y e a r s ' s e n io r ity , 
but not to em p loy ees  a fter  age 65.

In a c c o rd a n ce  w ith am endm ent to C a lifo rn ia  U n em p loy ­
m ent C om p en sation  D isa b ility  B en efits  A ct.

E n tire  c o s t  o f  em p loy ee  b en e fits  born e  by com p an y. 
D ep en d en ts ' ben e fits  a lso  a v a ila b le  (but not lis te d  h e r e ), 
w ith  c o s ts  b orn e  by em p lo y e e .

In su ran ce continued  fo r  e m p lo y e e s  under age 60, during 
en tire  p e r io d  o f  d isa b ility , if to ta lly  d isa b led  fo r  
9 m onths o r  m o re .

P a y a b le  fo r  in ju r ie s  resu ltin g  fr o m  occu p a tion a l and n on - 
o ccu p a tion a l a cc id en ts .

E m p loy ees  con trib u ted  1 p e rce n t  o f  f ir s t  $ 3, 600 o f  annual 
earn in gs as r e q u ire d  by C a lifo rn ia  U nem ploym ent C o m ­
p en sa tion  D isa b ility  B en e fits  A ct.

B en e fits  continued  fo r  3 m onths fr o m  date in su ran ce  w as 
te rm in a ted , p ro v id e d  d isa b ility  w as to ta l and continuous 
fr o m  date o f  in su ran ce  term in a tion .

See foo tn o tes  at end o f  ta b le .Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



33
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E ffe c t iv e  date P r o v is io n A p p lica tion s , e x ce p t io n s , and oth er re la ted  m a tters

Insurance B ene fits ----Continued

M atern ity— Up to *$ 2 3  a day 
fo r  m ax im u m  o f  14 days plus 
up to $ 220 fo r  h o s p i t a l  
s p e c ia l s e r v ic e s .

E m e rg e n cy  c a r e — Up to $110  
including $ 25 fo r  am bulance 
s e r v ic e ,  fo r  e m e rg e n cy  ca re  
a n d  trea tm en t in h osp ita l 
w ithin  24 hou rs o f  (1) n on - 
o c c u p a t i o n a l  a cc id en t or  
*(2) su rg ic a l op era tion .

S u rg ica l b en e fits :
S u r g i c a l  sch ed u le— Up to 

* $ 5 0 0  during one p e r io d  o f 
d isa b ility .

A n esth es ia ---- Up to $ 125 per
p ro c e d u r e  o r  w h ere  am ount 
w as not s p e c if ie d , $ 2 0  fo r  
1st ha lf h ou r , $ 7 . 5 0  fo r  3d 
and 4th qu arter  h ou rs , and 
$ 5 fo r  each  su cceed in g  q u a r ­
te r  hou r.

S u rg ica l a s s i s t a n t s — F o r  
m in or  op e ra tio n s , $10;  fo r  
m a jo r  o p e ra tio n s , 15 p ercen t 
o f  s u r g i c a l  f ee o r  $25 ,  
w h ich ev er  w as g r e a te r .

O ra l s u r g e r y — Up to $ 7 5 .

Sept. 1, I960 (a g r e e ­
m ent dated Aug. 8, 
I960)— Continued.

B en efits  ava ila b le  fo r  9 m onths fro m  date in su ran ce  w as 
term in a ted .

A va ilab le  to e m p loy ees  not e lig ib le  fo r  reg u la r  h osp ita l 
s e r v i c e s .

B en efits  continued  fo r  3 m onths fro m  date in su ran ce  w as 
term in a ted  p ro v id e d  d isa b ility  w as tota l and continuous 
fr o m  date o f  in su ran ce  term in a tion .

A v a ila b le  fo r  dental c a r e  as w e ll  as su rg e ry  req u ire d  
as re su lt  o f  a cc id en t.

O b s te tr ic a l b e n e f i t s — Up to 
$ 100 fo r  n o rm a l d e liv e r y , 
$5 0  to $ 200 fo r  other p r o ­
c e d u re s .

M e d ica l ben e fits :
D o c to r 's  s e r v i c e s — Up to 

$ 4 . 50 fo r  each  hom e or  h o s ­
p ita l v is it  by  d o c to r , $ 3  fo r  
o f f ic e  v is i t ,  m ax im u m  $225 
fo r  one d isa b ility .

D ia g n ostic  X -r a y  and la b o ­
ra to ry  ex am in ation s— Up to 
$ 5 0  fo r  one d isa b ility .

Supp lem en tal n on occu p a tion a l a c ­
c iden t e x p e n se s— Up to $ 300 
fo r  ch a rg e s  in e x c e s s  o f other 
plan ben e fits  in cu rre d  w ithin  
90 days o f  a cc id en t.

P o lio  in su ra n ce— Up to $ 5 , 0 0 0  
f or  c h a r g e s  in cu rre d  w ithin  
3 y e a r s  o f  in cep tion  o f  d is e a s e .

R a d io th e ra p y * — Up to $ 350 fo r  
one d isa b ility .

L im ited  to 1 trea tm en t p er  day, startin g  w ith 3d v is it  
fo r  n on occu p a tion a l a cc id en t o r  s ick n e ss . Not ava ila b le  
fo r  s u rg ic a l, p o s to p e r a t iv e , o r  m atern ity  c a r e ; dental 
w ork ; eye e x a m i n a t i o n s ;  fitting g la s s e s ; d ia g n ostic  
X -r a y s ; o r  dru gs o r  m e d ic in e s .

Not a v a ila b le  fo r  X -r a y  exam inations w ithout f ilm  o r  
exam inations re q u ired  fo r  dental o r  m atern ity  c a s e s  o r  
d isa b ilit ie s  fo r  w hich  h osp ita l ben efits  w e re  p rov id ed .

A v a ilab le  fo r  d o c t o r s ' and n u r s e s ' fe e s , h osp ita l c h a r g e s , 
and d ia g n ostic  X -r a y  and la b o ra to ry  ex p en ses .

A va ilab le  fo r  h osp ita l r o o m  and b oa rd  and s p e c ia l s e r ­
v ic e s ,  d o c t o r s ' and n u r s e s ' fe e s ,  and tra n sp orta tion  to 
h osp ita l o r  san itariu m .

Included  X -r a y ,  rad iu m , and ra d ioa ctiv e  iso top e  t r e a t ­
m ents a d m in istered  by d o c to r  in own o f f ic e  o r  h osp ita l 
outpatient d epartm en t. B en efit red u ced  by ch a rg es  fo r  
d o c t o r 's  v is its .

O ct. 1, I960 
m ent dated 
I960).

M a jor  m e d ic a l e x p e n s e  b e n e ­
f it s — 80 p e rce n t  o f d esign ated  
ex p en ses  (in cu rr e d  during one 
p e r io d  o f  n on occu p a tion a l d i s ­
ab ility) in e x c e s s  o f  $ 100 and 
ben e fits  paid  un der the B a s ic  
G rou p  In su ran ce P la n , up to 
$ 5 ,0 0 0 .

(a g r e e -  A cc id en t and s ic k n e ss  b en e fits—  
Aug. 8, C ov era g e  r e q u ire d  by C a lifo rn ia  

U nem ploym ent D isa b ility  B e n e ­
fits  A ct t r a n s fe r r e d  fro m  p r i ­
vate in s u re r  to State D isa b ility  
Insurance Fund.

Added: S upp lem en tal d isa b ility
b en e fits— E m p loy ees  in e lig ib le  
fo r  State plan a c c i d e n t  and 
s ick n e ss  b e n e f i t s  to r e c e iv e  
su pp lem en ta l b en e fits  ranging 
fr o m  $ 44 to $6 5  a w eek  during 
f ir s t  26 w eek s o f  d isa b ility . 8

Statutory  em p loy ee  con trib u tion  o f  1 p e rcen t  o f  the f ir s t  
$ 3, 600 o f  annual earn in gs continued . 7

E m p loy ee  e l ig ib le , by re a so n  o f  ea rn in g s , fo r  low er  State 
b en e fits  to r e c e iv e  d if fe r e n c e  betw een  su pp lem en ta l p lan 
and State plan b en e fits .

B en e fits  p ro v id e d  on ly  fo r  d is a b ilit ie s  resu ltin g  fr o m  
n on occu p a tion a l a cc id en ts  o r  s ick n e ss .

B en efits  not p r o v i d e d  fo r  d isa b ility  resu ltin g  fro m  
p reg n a n cy .
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D -----Related Wage Practices1— Continued

E ffe c t iv e  date P r o v is io n A p p lica tion s , ex ce p t io n s , and oth er re la ted  m atters

In su ran ce B ene fits— Continued

Jan. 1, 1962. In crea sed : A ccid en t and s ick n ess  
b e n e f i t s — M axim um  to $70  a 
w eek .

By C a lifo rn ia  U nem ploym ent C om p en sation  D isa b ility  
B en efits  A ct.

Changed to: Statutory  em p loy ee  con trib u tion  o f  1 p ercen t
o f  the f ir s t  $ 4 , 100 o f  annual earn in g s.

Jan. 28, 1963 (a g r e e ­
m ent o f sam e date).

F eb . 1, 1963 (a g r e e ­
m ent dated Jan. 28, 
1963).

Jan. 1, 1963

Jan. 1, 1964

J a n . 1, 1965 --------------

A p r . 1, 1965 -------------

June 25, 1965 ------------

Aug. 1, 1965 (a g r e e ­
m ent dated July 24, 
1965).

A dded: L ife  i n s u r a n c e — E m ­
p lo y e e  cou ld  e le c t , not la ter  
than 31 days a f t e r  attaining 
age 65, to continue add itiona l 
life  in su ran ce  in fo r c e  im m e ­
d ia te ly  p r io r  to reach in g  age 
65, up to age 6 8 , at e m p lo y ­
e e 's  ex p en se .

In crea sed : F o r  e m p l o y e e  and
dependents:

H osp ita l ben e fits :
R oom  and b oa rd — Up to $30 

a day, red u ced  by h osp ita l 
b e n e f i t s  paid  ($ 20 a day 
fo r  10 days) u n d e r  C a li ­
fo rn ia  U nem ploym ent C o m ­
pen sation  D isa b ility  B en efits  
A ct.

S u rg ica l b en e fits :
S u r g i c a l  sch ed u le— Up to 

$825 during one p e r io d  o f 
d isa b ility .

A dded: F or  d epen den ts— H osp ita l 
and su rg ic a l co v e ra g e  id en tica l 
w ith that p ro v id e d  em p lo y e e , 
m atern ity  b e n e f i t s  exclu d ed .

Changed: A c c id e n t  and s ick n e ss
b en e fits— M axim um  to g rea ter  
o f $70 or  ^3 o f the a v era g e  
w eek ly  w age paid  a ll c o v e re d  
e m p lo y e e s  during secon d  c a l ­
endar qu arter o f each  y ea r .

In cre a se d : A cc id e n t  and s ick n e ss  
b en e fits— M axim um  to $77 a 
w eek.

Changed: A ccid en t and sick n ess
b en efits— M axim um  to a flat $80 
a w eek.

Suspended: H osp ita l ben e fits  un­
d er  C a lifo rn ia  U nem ploym ent 
C om p en sation  D isa b ility  B en e ­
fits  A ct.

R ein sta ted : H osp ita l b en e fits  un­
d er  C a lifo rn ia  U nem ploym ent 
C om p en sation  D isa b ility  B en e ­
fits  A ct.

In cre a se d : F or  em p loy ees  and
d ep en d en ts :

H osp ita l b e n e fits :
R oom  and b oa rd — Up to $31 a 

day, r e d u c e d  by h osp ita l 
b en e fits  paid  ($ 1 2  a day fo r  
20 days) under C a lifo rn ia  
U nem ploym ent C om pen sation  
D isa b ility  B en e fits  A ct.

S u rg ica l b en e fits :
S u rg ica l sch ed u le— Up to $1,100 
during  one p e r io d  o f d isa b ility .

M a jor  m e d ic a l expen se  b en e fits : 
M axim u m  to $ 15, 000 fo r  each  
p a rtic ip a n t during one p e r io d  o f 
d isa b ility .

A c c id e n t  and s ick n e ss  b en e fits .

Added: C om pany to con trib u te  f ir s t  $2 o f  w eek ly  p rem iu m  
fo r  dependent.

Changed: D ependent c o v e ra g e  to ch ild re n  19 through
2 3 y e a rs  o f  age liv ing  w ith  em p loy ee .

By C a lifo rn ia  U nem ploym ent C om p en sation  D isa b ility  
B en e fits  A ct.

In crea sed : Statutory taxab le  m axim u m  earn in gs to $4,600.

By C a lifo rn ia  U nem ploym ent C om p en sation  D isa b ility  
B en efits  A ct.

In crea sed : Statutory taxab le  m axim u m  earn in gs to $5,100. 
By C alifornia U nem ploym ent C om pensation D isa b ility  

B en efits  A c t .
In crea sed : Statutory taxab le  m axim u m  earn in gs to $5,600.

B en efits  m ade r e tr o a c t iv e  to A p r. 1, 1965.

No change in $ 1 , 5 0 0  m axim u m  p er  d isa b ility  fo r  r o o m  
and b oa rd , sp e c ia l, and am bu lan ce  s e r v ic e s .

A dded : In ca se  o f la y o ff , m e d ica l, su rg ic a l and h o s ­
p ita l b en e fits  exten ded  fo r  7 ca len d a r  days a fter  la st  
day w ork ed . A p p lica b le  to  dependents on paym ent o f 
p rem iu m .

In cre a se d : Statutory e m p loy ee  con trib u tion  and m axim u m  
taxable  earn in gs to 1.1 p e rc e n t  and $7,400, r e s p e c t iv e ly .
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E ffe c t iv e  date P r o v is io n A p p lica tion s , ex cep tion s , and other re la ted  m a tters

In su ran ce B ene fits ----Continued

Jan. 1, 1966 (a g r e e ­
m ent fo r  am endm ent 
o f the r e t ire m e n t  plan 
dated Aug. 17, 1965).

July 25, 1966 (a g r e e ­
m ent dated July 24, 
1965).

Aug. 1, 1966 (a g r e e ­
m ent dated July 24, 
1965).

July 24, 1967 (a g r e e ­
m ent dated July 24, 
1965).

Aug. 1, 1967 (a g r e e ­
m ent dated July 24, 
1965).

A dded : F or  e a r ly  r e t ir e e s  and
th eir  d epen den ts : M a jor m e d ­
ic a l ex p en se  b en e fits— P lan  to 
pay 80 p e rce n t  o f design ated  
ex p en ses  in e x c e s s  o f $50  p er 
ca len d a r  y ea r  up to $ 10, 000 
p er  p artic ip a n t. B en efits  t e r ­
m inate at age 65.

F or  depen den ts :
H osp ita l and s u rg ic a l b e n e fits .

In crea sed : F or  em p loy ees  and
d ep en d en ts .

H osp ita l b en e fits :
R oom  and b oa rd — Up to $32 a 

day, r e d u c e d  by h osp ita l 
b en e fits  paid under C a li fo r ­
nia U nem ploym ent D isa b ility  
B en efits  A ct.

F o r  depen den ts :
H osp ita l and s u rg ic a l b e n e fits .

In cre a se d : F or  e m p lo y e e s  and
d ep en d en ts :

H osp ita l b en e fits :
R oom  and b oa rd — Up to $33 a 

day, r e d u c e d  by h osp ita l 
b en e fits  paid  under C a l i fo r ­
nia U nem ploym ent D isa b ility  
B en e fits  A c t.

D e cre a se d : Statutory e m p loy ee  con trib u tion  to 1 p ercen t.
A p p lica b le  to e m p loy ees  who began  r e ce iv in g  e a r ly  r e ­

tirem en t annuities a fter  July 31, 1965. E m p loy ees  to 
con trib u te  $10 a m onth fo r  c o v e ra g e  o f se lf; $20  a 
m onth fo r  s e lf  and d epen den ts . Com pany to pay ba la n ce  
o f co s t . If, in any y ea r , the r e t i r e e s ’ con trib u tion s  
ex ceed ed  one-ha lf the tota l c o s t  o f the plan, con trib u tion s 
fo r  the f o l l o w i n g  y ea r  w e re  to be p ro p o r tio n a te ly  
red u ced .

In crea sed  to: C om pany to con trib u te  $2 p lus on e-h a lf
the rem a in in g  w eek ly  p rem iu m  fo r  d epen den ts .

No change in $ 1 , 5 0 0  m axim u m  p er  d isa b ility  fo r  ro o m  
and b oa rd , sp e c ia l, and am bu lan ce  s e r v ic e s .

In crea sed : C om pany to a ssu m e  fu ll c o s t  o f d ep en d en ts ’
in su ra n ce .

No change in $1 , 500 m axim u m  p er  d isa b ility  fo r  ro o m  
and boa rd , sp e c ia l, and am bu lan ce  s e r v ic e s .

R etirem en t B enefits

D ec . 
D e c .

31, 1942. 
31, 1947.

C om p a n y -in itia ted  p la n ___________
C o m p a n y - f i n a n c e d  p en sion s 

ava ila b le  to e m p l o y e e s  at 
65 y e a rs  o f age earnin g at an 
annual rate in e x c e s s  o f $ 3, 000 
and w ith  5 y e a r s ' continuous 
em ploym en t. L ife  annuity fo r  
em p lo y e e s  w ith 15 y ea rs  or  
m o re  o f  s e r v ic e  to equal 25 
p e rce n t  o f  av erag e  annual e a r n ­
ings in e x c e s s  o f $ 3 , 000 during 
10 y e a rs  p reced in g  r e tire m e n t , 
in c r e a s e d  by V4 o f  1 p e rce n t  fo r  
each  y ea r  o f em ploym en t s in ce  
D ec . 31, 1941. E m p l o y e e s
w ith le s s  than 15 y e a r s ' s e r v ic e  
to have b en efits  p ro p o r tio n a te ly  
red u ced .

O p t i o n a l  annuities— P r o v is io n  
m ade fo r  e le c t io n  by em p loy ee  
o f  ben e fits  a f t e r  r e t ire m e n t , 
w ith  an a c t u a r  i a l l y  red u ced  
annuity. E m p loy ee  cou ld  e le c t  
to have paym en ts m ade fo r  120 
m onths to h im s e lf  o r  to s u r ­
v iv o r ,  i f  the em p loy ee  d ied  b e ­
fo r e  the 120th paym ent or  cou ld  
arra n g e  fo r  a m onth ly  in com e  
to continue a fter  death fo r  the 
life t im e  o f  jo in t annuitant.

R etirem en t plan not c o v e r e d  by union a g reem en t. 
B en efits  to be paid  on reach in g  re tire m e n t  

though em p loy ee  continued  to w ork .
age even
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D — Related Wage Practices1— Continued

E ffe c t iv e  date P r o v is io n A p p lica t io n s , e x ce p t io n s , and oth er  re la ted  m a tters

R etirem en t Beniefit s— Continued

D ec. 31, 
tinued

I947— C on -

Aug. 22, 1949-

Death b en e fits— In event o f  death 
p r io r  to r e t ir e m e n t , b e n e fic ia r y  
to r e c e iv e  $ 1,000 fo r  each  $480  
o f  annual earn in gs in e x c e s s  o f 
$3 ,000 (con s is tin g  o f  e m p lo y e e 's  
v e s te d  in te res t  in con trib u tion s 
paid  to his annuity a c c o u n t), 
p lus Supplem ental G roup  T e rm  
Insurance.

S ep aration  b en e fits— E m p loy ee  to 
r e c e iv e  paidup endow m ent c o n ­
t ra cts  p rov id ed  by com p an y b e ­
fo r e  D ec . 31, 1947, p l u s  a
p ercen ta g e  o f accu m u lated  c o n ­
trib u tion s to e m p lo y e e 's  annuity 
accoun t; beginning w ith 10 p e r ­
cent a fter  6 y e a rs  in the p lan, 
in crea s in g  10 p e rcen t  p er year 
to 100 p e rce n t  a fter  15th y ea r .

D ec . 16, 1957 (a g r e e ­
m ent dated M a r. 27, 
1957).

New n on con trib u tory  plan e s ta b ­
lish ed , p rov id in g  fo llow in g  b e n ­
efits  (in addition  to F e d e ra l 
o ld -a g e , s u r v iv o r s , a n d  d i s ­
ab ility  in su ra n ce ):

N o r m a l  re tire m e n t  b en e fits—  
E m p loy ees  a g e  65 o r  o ld er  
w ith at least 10 y e a r s ' c red ited  
s e r v ic e  9 to r e c e iv e : (1) $ 2  a
m onth fo r  each  y ear  o f  s e r v ic e  
fr o m  July 1, 1932, to D ec . 25, 
1956; and (2) a m in im u m  o f $ 2 
a m onth fo r  each  y ea r  o f  s e r ­
v ic e  b e g i n n i n g  on or  a fter 
D ec . 25, 1956, w i t h  ben efits
v ary in g  w ith  ea rn in g s . 11 Y ea rs  
o f  s e r v ic e  c re d ite d  fo r  p en sion  
lim ited  to 30.

Not a p p licab le  in c a se  o f  te m p o r a r y  la y o ff o r  tra n s fe r  
w ithin the c o rp o r a t io n .

P la n  m ade p art o f  ag reem en t. C hanges to be d is cu s s e d  
w ith  union but not su b je ct  to g r ie v a n ce  o r  a rb itra tion  
p r o c e d u r e .

E lim in ated : C om pan y in itiated  plan fo r  e m p lo y e e s  in
barga in ing  unit.

A utom atic re tire m e n t  at age 68, ex cep t fo r  e m p loy ees  
who w e r e  age 66 on o r  b e fo r e  D ec . 16, 1957, who w e re  
not r e q u ire d  to r e t ir e  un til at least 2 y e a rs  a fter  that 
d a te ,10 but who w e re  r e q u ire d  to r e t ir e  D ec . 31, 1959.

A p p lica b le  to e m p lo y e e s  w h ose  s e r v ic e  w as term in a ted  
betw een  M ar. 5, 1956, and D ec . 15, 1957, at age 65 o r  
o ld e r  and who w ou ld  have been  e lig ib le  fo r  b en e fits  had 
the plan been  in e ffe c t  at t im e  o f term in a tion . Any 
ben e fits  being paid  un der p rev iou s  plan to continue and 
if  the ben efit  com p u ted  under the new plan w as g r e a te r , 
paym ent o f the add itiona l ben efit  to beg in  Jan. 1, 1958.

E m p loy ees  re tir in g  b e fo re  D ec . 31, 1961, to r e c e iv e
b en e fits  p rov id ed  un der fo r m e r  plan fo r  p e r io d  p r io r  to 
D ec . 16, 1957, i f  su ch  ben e fits  w ou ld  e x ce e d  th ose
under new p lan. T h o se  s t il l  em p loy ed  by com p an y  on 
D ec . 16, 1957, but r e ce iv in g  r e t ire m e n t  b en efits  under 
fo r m e r  p lan , to continue to r e c e iv e  such  b en e fits  but, 
upon actua l re t ir e m e n t , to b e co m e  e lig ib le  fo r  any 
g r e a te r  ben e fits  due un der new plan.

E a r ly  re t ire m e n t— E m p l o y e e s  
age 55 but under 65 w ith at 
lea st 10 y e a rs  o f  c re d ite d  s e r ­
v ic e  9 cou ld  r e t ir e  at own o p ­
t ion , w ith  p e n s i o n s  red u ced  
0. 6 p e rce n t  fo r  each  fu ll m onth 
under 65.

V e ste d  r igh ts— E m p loy ees  w h ose 
continuous s e r v ic e  is b rok en  
(ex cep t  by e a r ly  re tirem en t) at 
age 40 o r  o v e r  w ith  10 y e a rs  o r  
m o re  o f  c re d ite d  s e r v ic e  e l ig i ­
b le  to r e c e iv e  d e fe r r e d  m onthly 
b en e fits  at a g e  65 b a sed  on 
50 p e rce n t  o f n orm a l ben e fits  
fo r  10 but le s s  than 11 y ea rs  
o f  s e r v ic e ,  p lus 10 p e rce n t  fo r  
each  add itiona l y ea r  o f  s e r v ic e  
to 100 p e rc e n t  fo r  15 y e a rs  or  
m o r e .

Joint and su rv iv o rsh ip  option—  
P ro v id in g  a ctu a r ia lly  red u ced  
ben e fits  fo r  li fe  to em p loy ees  
and sp ou se .

M onthly  r e t ire m e n t  b en e fits  cou ld  e ith er  rem a in  u n ­
changed  so  long as e ith er  p en s io n e r  o r  sp ou se  w as a liv e  
o r  be red u ced  by  o n e -th ir d  o r  o n e -h a lf  upon death o f  
e ith er . Death o f  e m p loy ee  o r  sp ou se  b e fo r e  re t ire m e n t  
v o id e d  option .

R e tir e e  cou ld  req u es t  in d efin ite  su sp en sion  o f  p art o r  a ll 
o f  b en e fits  but fo r fe it e d  a ll r igh ts  to such  su spen ded  
b e n e fits .
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D -----Related Wage Practices1— Continued

E ffe c t iv e  date P r o v is io n A p p lica tion s , e x ce p t io n s , and other re la ted  m a tte rs

R etirem en t B en e fits— Continued

Jan. 2, 1962 (a g r e e ­ Added: Death b en e fits— $ 1 ,0 0 0
m ent dated D ec . 6, to d e s i g n a t e d  b e n e fic ia r y  on
1961). death o f r e t ir e e .

F eb. 19, 1962 (a g r e e ­
m ent o f F eb . 6, 1962).

Aug. 1, 1965 (am end
m ent to p en sion  plan 
dated Aug. 17, 1965).

D ec. 26, 1965 (a m en d ­
m ent to p en sion  plan 
dated Aug. 17, 1965).

Changed:
N orm a l re tire m e n t  b en e fits— T o 

a m in im u m  o f  $ 2. 25 a m onth 
fo r  each  y ea r  o f s e r v ic e  b e ­
ginning on o r  a fter  D ec . 25, 
1961, w ith b e n e f i t s  vary in g  
a cco rd in g  to earn in g s. 12 Y ea rs  
o f  c re d ite d  s e r v i c e  lim ited  
to 35.

E a r ly  re t ire m e n t— M onthly b e n e ­
fit to be a c tu a r ia lly  equ iva lent 
to n orm a l re t ire m e n t  am ount to 
w h ich  em p loy ee  w ou ld  be en ­
titled  w ith  y e a rs  o f  c re d ite d  
s e r v ic e  he had at tim e o f  ea r ly  
re t irem en t.

E lim in ated : V e s t i n g  r igh ts—
4 0 -y e a r  age req u irem en t fo r  
fu ll vestin g  a fter  15 y e a r s ' s e r ­
v ic e  and fo r  p a rtia l v estin g  fo r  
la id -o f f  em p loy ee  w ith  10 but 
le s s  t h a n  15 y e a r s ' s e r v ic e .

Added:
D isa b ility  b e n e f i t s — E m p loy ee  

to ta lly  and p erm an en tly  d isa b led  
fo r  6 con se cu t iv e  m o n t h s  o r  
m o re  betw een  ages 45 and 65 
w ith c r e d i t e d  s e r v ic e  o f 10 
y e a rs  or  m o re  to r e c e iv e ,  if 
e lig ib le  fo r  s o c i a l  s e c u r ity , 
n orm a l b en e fits  b a sed  on length 
o f  c re d ite d  s e r v ic e ;  i f  in e l i ­
g ib le  fo r  s o c ia l  s e cu r ity  b e n ­
e fit s , g r e a te r  o f  $ 7 0  a m onth 
o r  $5  t im e s  y e a rs  o f  continuous 
s e r v ic e .

D e fe r r e d  d i s a b i 1 i t y b en e fits—  
E m p loy ee  d isa b led  p r io r  to age 
45 and m eetin g  a ll qu a lifica tion s  
fo r  d isa b ility  b en e fits  except 
age to r e c e iv e  d e fe r r e d  b en efits  
at age 45, p rov id in g  he had been  
to ta lly  a n d  p erm an en tly  d i s ­
abled  fo r  6 con se cu t iv e  m onths 
o r  m o re  at that tim e .

S o c ia l s e c u r ity  ad justm ent o p ­
tion— E m p loy ee  re tir in g  under 
e a r ly  r e t i r e m e n t  p ro v is io n  
cou ld  e le c t  to r e c e iv e  a ctu ­
a r ia lly  ad justed  paym en ts p r o ­
viding la r g e r  b en efits  b e fo re  
age 62 and red u ced  ben efits  
on r e ce ip t  o f  s o c ia l  s e c u r ity  
a llow a n ce .

C h a n g e d :  N orm a l r e t ire m e n t
b en e fits— To a m i n i m u m  o f  
$4 . 25 fo r  each y ea r  o f s e r v ic e  
beginn ing a fter  D ec. 25, 1965,
with b en e fits  vary in g  a c co rd in g  
to earn in g s. 13

E a rly  r e t ire m e n t : F u ll p en sion
b a s e d  on y e a r s  o f c r e d i t e d  
s e r v ic e  p ro v id e d  em p lo y e e s  b e ­
tw een a g e s  55 and 64, r e t ir in g  
at own option  and w h ose  age 
p lus s e r v ic e  tota led  8 5 or  m o re .

E m p loy ee  to r e c e iv e  s e r v ic e  
w h ile  on la y o ff .

c re d it  fo r  up to 2 y ea rs

B en efits  red u ced  by am ount o f w o r k m e n 's  com p en sa tion  
o r  oth er d isa b ility  b en e fits  (ex cep t  th ose  p rov id ed  by 
the F e d e r a l S o c ia l S e cu r ity  A ct) r e c e iv e d  i f  com pan y 
con trib u ted  to the c o s t  o f  such  b en e fits .

N orm a l b en efits  p ayable  at age 65.

E m p loy ee  req u ire d  to m ake e le c t io n  b e fo r e  re t ire m e n t .
Option not a p p l i c a b l e  i f  it red u ced  m onthly  ben efit 

be low  $ 15.
L a rg e r  m onth ly  b en e fits  not to e x ce e d  the red u ced  

b en efits  by m o re  than e m p lo y e e 's  estim a ted  s o c ia l  
s e cu r ity  p aym en ts .

A p p lica b le  to em p lo y e e s  who began  r e ce iv in g  b en e fits  
a fter  July 31, 1965.

B en efits  red u ced  2 .5  p e rc e n t  fo r  (1) each  unit age p lus 
s e r v ic e  w as le s s  than 85, or  (2) each  y ea r  em p loy ee  
w as under 65 at t im e o f re t ire m e n t , w h ich ev er  w as 
le s s .

Changed to : S e rv ice  a fte r  age 65 not to be  u sed  in c o m ­
puting re t ire m e n t  b en e fits .

See foo tn otes  at end o f  tab le .
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E ffe c t iv e  date P r o v is io n A p p lica tion s , e x cep tion s , and other re la ted  m a tte rs

R etirem en t B en e fits— Continued

Jan. 1, 1966 (a m en d ­
m ent to p en sion  p lan 
dated Aug. 17, 1965).

A d d e d :
S p ecia l e a r ly  r e t ire m e n t : F u ll 

p en sion  b a sed  on y e a r s  o f s e r v ­
ic e ,  s u p p l e m e n t e d  by $5  a 
m onth fo r  each  y ea r  o f c re d ite d  
s e r v ic e  up to 25 ( m a x i m u m  
$ 1 25 ), p ro v id e d  e m p loy ee  b e ­
tw een  a g es  55 and 65 r e t ir in g  
under m utually  a cce p ta b le  c o n ­
d ition s  b e ca u se  o f perm an en t 
p a r tia l d isa b ility .

Death b e n e fits : F o r  ea r ly  r e ­
t i r e e s — $ 2 , 0 0 0  to d esign ated  
b e n e fic ia r y  i f  r e t ir e e  d ied  b e ­
fo r e  age 60; $1,500 if  death o c ­
c u r r e d  betw een  a g es  60 and 65.

Changed to : V ested  r ig h ts— F ull 
v estin g  a fte r  10 y e a r s  o f  s e r v ­
ic e  or  m o re , r e g a r d le s s  o f age.

E lim in a ted : D isa b ility  b en e fits—  
M inim um  age req u irem en t.

B en efits  payable  until age 65. R e tirem en t m ust be  a p ­
p ro v e d  by a jo in t  union m anagem ent b oa rd .

A p p lica b le  to e m p loy ee  who began  r e ce iv in g  e a r ly  r e ­
t irem en t b en e fits  a fte r  July 31, 1965.

E xtended  L a y o ff B en efits

Sept. 5, I960 (a g r e e ­
m ent dated  Aug. 8, 
I960).

P la n  e s ta b lish ed  to p ro v id e  p a y ­
m en ts fo r  w o r k e r s  la id  o ff  fo r  
i n d e t e r m i n a t e  p e r io d , p r o ­
v id in g :

C om pan y lia b ility — C om pan y to 
a ccru e  lia b ility  at rate  o f  $ 5 . 20 
a m onth p er  em p loy ee  on a ctive  
p a y ro ll  (exclu d in g  e m p lo y e e s  on 
la y o ff  o r  fo r m a l lea v e  o f  a b ­
s e n ce ) , but not to e x ce e d  $100  
p e r  em p loy ee  on a ctive  p a y ro ll , 
includ ing e m p lo y e e s  on la y o ff 
who are  e lig ib le  fo r  b en efits  
and have ap p lied  but not r e ­
ce iv e d  them .

F ir s t  m onth ly  in crem en t o f  lia b ility  to be com p u ted  as 
o f  f i r s t  M onday in S ep tem b er .

See footn ote  at end o f  tab le .
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E ffe c t iv e  date P r o v is io n A p p lica tion s , e x ce p t io n s , and other re la ted  m a tte rs

E xtended  L a y o ff B en e fits— Continued

Sept. 5, I960 (a g r e e ­
m ent dated A ug. 8, 
I960)— C ontinued

S ize  o f  b e n e fits— Lum p sum  o f  
$ 50 to be paid  fo r  each  fu ll 
y ea r  o f  qu alify ing  s e r v ic e  up 
to 10 (m ax im u m  ben efit  $ 500). 
B en efits  to be red u ced  i f  p a y ­
m ents to a ll e lig ib le  em p loy ees  
w ou ld  e x c e e d  co m p a n y 's  a c ­
cru ed  m axim u m  lia b ility , w ith 
ea ch  e lig ib le  e m p loy ee  to r e ­
ce iv e  a p ro p o r tio n a te ly  red u ced  
ben efit fr o m  the ava ila b le  fund. 
In t h e  event o f  s u b s e q u e n t  
la y o ff , em p loy ee  who r e c e iv e d  
red u ced  b en e fits  cou ld , i f  e l i ­
g ib le  a fter  4 -w e e k  w aiting p e ­
r io d  and i f  p o s i t i o n  o f  fund 
p erm itte d , a p p l y  fo r  b en efits  
equal to d iffe r e n c e  betw een  r e ­
d u ced  ben e fit  and am ount under 
m axim u m  fo rm u la . No ben e fits  
to be paid  i f  to ta l paym en ts 
w ou ld  be le s s  than $25  (p er 
e lig ib le  e m p lo y e e ).

B en efits  to be f ir s t  p ayable  when 
co m p a n y 's  t o t a l  l ia b ility  e x ­
ceed ed  $20 p e r  e m p loy ee .

E lig ib ility — E m p loy ees  w ith  a fu ll 
y e a r 's  qualify ing  s e r v ic e  la id  
o f f  as a re su lt  o f  red u ction  in 
fo r c e  fo r  in d eterm in a te  p e r io d  
to be e lig ib le  fo r  b en e fits  a fter  
a 4 -w e e k  w a i t i n g  p e r io d , on 
w ritten  ap p lica tion .

Jan. 28, 1963 (a m en d ­
m ent dated M ar. 14, 
1963).

D ec. 27, 1965 (a g r e e ­
m ent dated July 24, 
1965).

In crea sed :
C om pan y lia b ility — By 50 p e r ­

cent to $ 150 p er  e m p loy ee  on 
p a y ro ll.

S ize  o f  b e n e fits— T o  $75  fo r  each  
fu ll y ea r  o f  qualify ing  s e r v ic e  
up to 15 y ea rs  (w as $5 0  a y ear 
fo r  10 y e a r s ) , m ax im u m  ben efit  
$ 1, 125. B en e fits  red u ced  when 
a ccru e d  lia b ility  w as le s s  than 
$ 7 5  fo r  ea ch  a ctive  e m p loy ee . 14

P lan  d iscon tin u ed : T o be r e ­
p la ced  by one to p ro v id e  la y ­
o ff  b en e fits  to su pp lem en t b a s ic  
b en e fits  under in com e  se cu r ity  
p lans.

B en e fits  not to be p a id ‘ m o re  than on ce  fo r  any y e a r  o f  
s e r v ic e .

B en e fits  not p ayable  to  em p loy ees  w ho during w aiting 
p er iod : (1) fo r fe ite d  r e c a l l  r igh ts o r  lo s t  s e n io r ity
righ ts  by  r e f u s a l  o r  fa ilu re  to retu rn  to w ork ; o r  
(2) r e c e iv e d , w e re  e lig ib le  fo r ,  o r  c la im e d  (a) w o r k ­
m e n 's  com p en sa tion  b en e fits  o r  oth er a cc id en t, s ic k ­
n e s s , o r  d isa b ility  b en e fits  (ex cep t  s u r v iv o r 's  a llow a n ce  
o r  b en e fits  em p loy ee  w ou ld  be  e lig ib le  fo r  i f  in fu ll-t im e  
a ctive  e m p lo y m e n t), (b) un em ploym en t ben efits  un der an 
arran gem en t w ith any oth er e m p lo y e r , (c ) r e tirem en t 
ben e fits  (ex cep t  v e s te d  r igh ts  p ayable  in the future) fr o m  
plan to w h ich  the com p an y  or  su b s id ia ry  com p a n ies  had 
con trib u ted .

P la n  contingent on obtain ing G overn m en t ru lin g s that: 
(1) b en e fits  p rov id ed  un der p lan , (a) did not con stitu te  
in com e  to em p loy ee  until pa id , (b) w ou ld  be r e im b u r s a ­
b le  c o s t  on G overn m en t c o n tra c ts , (c ) cou ld  be d edu cted  
as o rd in a ry  b u sin ess  ex p en ses  at t im e o f  paym ent fo r  
in com e  p u rp o s e s ; and (2) no p art o f  lia b ility  o r  ben efit 
w ou ld  be included  in any e m p lo y e e 's  reg u la r  rate o f  pay. 
If such  ru lin gs w e r e  su bsequ en tly  rev ok ed  o r  m od ified  
so as to be u n sa t is fa cto ry  to co m p a n y , ob lig a tion  fo r  l ia ­
b ility  under plan w as to c e a se  and em p loy ees  in the b a r ­
gaining unit at that tim e w ou ld  r e c e iv e  a 3 -ce n t-a n -h o u r  
g e n e ra l w age in c r e a s e , e ffe c t iv e  fro m  the 1st M onday 
fo llow in g  the p la n 's  term in a tion . If s im ultaneou s p a y ­
m ent o f b en efits  w ou ld  resu lt  in d isq u a lifica tion  fo r  o r  
red u ction  in C a lifo rn ia  u n em p loym en t b e n e fits , p a rtie s  
w ere  to am end the plan to e lim in ate  b a s is  fo r  d i s ­
q u a lifica tion  or  ben efit red u ction . If m utual agreem en t 
on such  am endm ent w as not rea ch ed  by D ec . 31, I960, 
a 3 -ce n t-a n -h o u r  g e n e ra l w age in c r e a se  w ou ld  be p la ced  
in e ffe c t , r e tr o a c t iv e  to Sept. 5, I960.

See in com e  s e cu r ity  p lans.
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D ----- Related Wage Practices1— Continued

E ffe ct iv e  date P r o v is io n A p p lica tion s , ex cep tion s , and other re la ted  m a tters

Incom e Sec urity  P lans

D ec. 27, 1965 (a g r e e ­
m ent dated July 24, 
1965).

E sta b lish ed : New tw o -p a r t  in ­
c o m e  s e c u r i t y  p ro g r a m  p r o ­
v id in g :

I. B a s ic  B en efits
A . P lan  to p ro v id e  paym en ts fo r  

e lig ib le  em p lo y e e s  w h ose s e r v ­
ic e s  w ere  term in a ted  fo r  any 
rea son .

C on tribu tion s: C om pany to c o n ­
tribute  $20 a qu arter  fo r  each  
em p loy ee  on a c t iv e  status.

Investm ent op tion s: C o m p a n y
con trib u tion s to be in v ested  in 
a c c o r d a n c e  w ith e m p lo y e e 's  
e le c t io n  am ong the f o l l o w i n g  
op tion s: (1) S o le ly  in a bond
fund, (2) s o le ly  in a s e c u r it ie s  
fund, or  (3) o n e -h a lf in each  
fund. 15

B en e fits : T ota l am ount in in ­
d ivid u a l a ccou n t, including in ­
te r e s t  and d iv id en d s, paid  e m ­
p lo y e e  w h ose  s e r v ic e  w as t e r ­
m inated  fo r  s p e c if ie d  re a so n s .

E m p loy ee  w h ose  s e r v ic e s  w e re  
term in a ted  a fter  10 y e a r s  or 
m o re  o f s e r v ic e  fo r  re a so n s  
other than th ose  lis ted  under 
"E lig ib ility , " t o  r e c e iv e  50 p e r ­
cen t o f am ount in accou n t, p lus 
10 p e rc e n t  fo r  each  add itiona l 
y e a r , to 100 p ercen t, fo r  15 
y e a r s  or  m o re .

E lig ib ility : B e n e f i t s  p rov id ed
em p loy ee  w ith at le a s t  1 y e a r 's  
s e r v ic e ,  ( l )  who w as cre d ite d  
w ith units in 4 q u a rte rs  or  
m o re , o r  who (2) re t ir e d  under 
c o m p a n y  p e n s i o n  plan, or  
(3) w as la id  o ff fo r  a p e r io d  
o f 4 w eeks or m o re , (4) en tered  
the A rm e d  F o r c e s ,  o r  (5) w as 
to ta lly  and p erm an en tly  d isa b led  
fo r  6 m onths or  m o re .

B. Supplem ental L a y o ff B en e fits :
P lan  to su pp lem en t b a s ic  b e n e ­

fits  fo r  w o r k e r s  la id  o ff  fo r  in ­
d eterm in a te  p e r io d , p rov id in g —

C o m p a n y  lia b ility — "T o ta l and 
only  lia b ility "  w as an am ount 
c o m p u t e d  by m ultip ly ing  the 
num ber o f a ct iv e  em p lo y e e s  on 
the p a y ro ll  on e ffe c t iv e  date o f 
p lan  by $ 150.

S ize o f b en e fits  and e lig ib ility —
Id en tica l to fo r m e r  extended  la y ­

o ff  b en e fits  plan.
II. E m p loy ee  Savings P lan
P lan  to su pp lem en t b a s ic ,  la y o ff ,

and re tir e m e n t  b en e fits  a v a ila ­
b le  to e m p loy ee  with 1 y e a r 's  
s e r v ic e  o r  m o r e .

C on tr ibu tion s: E m p loy ee  cou ld
e le c t  to  a llo t  e ith er  $2  or $4  
a w eek  during  f i r s t  and secon d  
y e a r s  o f  p a r t i c i p a t i o n  and 
e ith er  $ 2 , $ 4 , o r  $6  a w eek
th e re a fte r . C om pany to c o n ­
trib u te  am ount equ al to  o n e -h a lf 
o f  e m p lo y e e s ' w eek ly  sav in gs .

I n v e s t m e n t  op tion s— Sam e as 
th ose  fo r  b a s ic  b e n e fits .

C om pany con trib u tion  paid  into individu al a ccou n ts .
E m p loy ees  to be c re d ite d  each  qu arter with the num ber 

o f units equ iva lent to the unit value o f $20.
B ro k e ra g e  fe e s , c o m m is s io n s , taxes and other c h a rg e s , 

and ex p en ses in cid en t to the p u rch a se  of bonds or s e ­
cu r it ie s  to be  ch a rg ed  to the r e s p e c t iv e  fund. Other 
e x p e n s e s ,  includ ing  t ru s te e 's  fe e , to be p a i d  by 
com p an y.

S ize o f paym ents to v a ry  a c c o rd in g  to the d o lla r  value 
o f units on the eva lu ation  date im m ed ia te ly  p reced in g  
term in a tion . 16 In the event o f death, e m p lo y e e 's  b e n ­
e f ic ia r y  to r e c e iv e  b en e fits .

B alan ce in e m p lo y e e 's  a ccou n t a fter  the a p p lica b le  p e r ­
centage has been  paid  to the em p loy ee , fo r fe ite d .

B en efits  fo r fe ite d  if e m p lo y e e 's  s e r v ic e  w as term in a ted  
w h ile  in e lig ib le  fo r  p aym en ts . F o r fe ite d  am ounts to 
be used  to red u ce  fu tu re com p an y con trib u tion s .

P lan re p la ce d  fo r m e r  extended  la y o ff  b en e fits  plan.

Com pany lia b ility  to c e a s e  when sum  o f a ll b en e fits  paid  
equaled  co m p a n y 's  tota l lia b ility  o r  term in a tion  o f plan, 
w h ich ever  o c c u r r e d  f ir s t .  In no event w ou ld  com p an y 
lia b ility  continue beyon d  15 y e a r s .

P a rtic ip a tion  in plan vo lu n tary .

P a rtic ip a n t who v o lu n ta r ily  w ithd rew  fr o m  plan to w ait 
at le a s t  52 w eek s and m eet e lig ib ility  req u irem en ts  
b e fo r e  re jo in in g  plan.

B ro k e ra g e  fe e s ,  c o m m is s io n s , taxes and oth er ch a rg e s , 
and ex p en ses  in c id en t to the p u rch a se  o f bon ds or  s e ­
c u r it ie s  to be  ch a rg ed  to  the r e s p e c t iv e  fund. Other 
ex p en ses , i n c l u d i n g  t r u s te e 's  fe e s , to  be  paid  by 
com p an y.

See foo tn o tes  at end o f tab le .
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D ----- Related Wage Practices*— Continued

E ffe c t iv e  date P r o v is io n A p p lica tion s , ex cep tion s , and other re la ted  m a tte rs

Incom e S ecu rity  !P lans—  Continued

D ec. 27, 1965 (a g r e e ­
m ent dated July 24, 
1965)— Continued

B en e fits : T ota l am ount in in d i­
v idu al a ccou n t, includ ing  in te r ­
e s t  and d ivid en d s, paid  e m ­
p lo y e e  w h ose s e r v ic e  w as t e r ­
m inated  fo r  s p e c if ie d  re a so n s .

E m p l o y e e  w h ose s e r v ic e  w as 
term in a ted  fo r  re a so n s  other 
than th ose  lis ted  under e l ig ib i l ­
ity or  who v o lu n ta rily  w ithdrew  
fr o m  plan, to r e c e iv e  own a l ­
lotm en t and a ccu m u lated  in com e  
plus fo llow in g  p ortion s  o f the 
va lu e  o f  the com p a n y 's  c o n t r i ­
bu tion s m ade during the q u a r ­
te r s  im m ed ia te ly  p re ce d in g  t e r ­
m ination  o f  em ploym en t or  v o l ­
untary w ithdraw al o f funds; 5th 
through 8th p re ce d in g  q u a rter , 
25 p e rce n t ; 9th through 12th 
q u a r t e r ,  50 p e r c e n t ;  13th 
through 16th q u a rter , 75 p e r ­
cent; e a r l ie r  q u a r te rs , 100 p e r ­
cent.

P a r tia l w ith d ra w a ls : P a rtic ip a n ts  
p erm itted  to m ake p a rtia l w ith ­
d ra w a ls , m in im u m  $300, in 
c a se  o f  c e r ta in  e m e rg e n c ie s . 
L a rg e r  am ounts cou ld  be  w ith ­
draw n in in cre m e n ts  o f  $50 , up 
to the m axim u m  am ount p a y ­
ab le  if em p loy m en t w as t e r m i­
nated fo r  re a so n s  lis ted  under 
re g u la r  b en e fits .

In the event o f death o f e m p loy ee , b e n e fic ia r y  to r e c e iv e  
ba lan ce  in h is a ccou n t.

S ize of paym ent to v a ry  a c c o rd in g  to the d o lla r  value of 
units on the va luation  date co in c id en t w ith or  im m e d i­
ately  p re ce d in g  date em p loy m en t w as term in a ted . 17 

U n u s e d  p o rtion s  o f com p an y  c o n t r i b u t i o n s  to be 
fo r fe ite d . 18

P a rtic ip a n ts  who m ade p a r tia l w ith d raw als to w ait 13 
w eeks b e fo r e  resu m in g  con trib u tion s .

A t lea st  26 w eek s to  e la p se  betw een  w ith d ra w als.
P a rtia l w ith d raw als to be d edu cted  fr o m  paym en ts m ade 

by  p artic ip a n t, fr o m  com p an y con trib u tion s  if  p a r t i c i ­
p an t 's  accou n t w as in su ffic ien t.

P a rtia l w ithdraw al to be a p p rov ed  by a com m ittee  as 
n e c e s s a ry  to r e l ie v e  h a rd sh ip s  cau sed  by il ln e s s  or  
d isa b ility  o f p a rtic ip a n t or a dependent m em b er  o f h is 
im m ed ia te  fa m ily , o r  a se r io u s  fin a n c ia l lo s s  beyond 
c o n tro l o f p artic ip a n t.

E lig ib ility : B e n e f i t s  p rov id ed
e m p loy ee  who (1) re t ir e d  under 
c o m p a n y  p e n s i o n  plan, or  
(2) w as la id  o ff fo r  a p e r io d  o f  
4 w eek s o r  m o re , o r  (3) en tered  
the A rm e d  F o r c e s ,  o r  (4) w as 
to ta lly  and p erm an en tly  d isa b led  
fo r  6 m onths or  m o re .

See foo tn o tes  on  fo llow in g  p age.Digitized for FRASER 
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F ootn o tes :

1 T he last item  un der ea ch  en try  r e p r e se n ts  the m ost re ce n t  change.
2 D uring the p e r io d  c o v e r e d  by E xecu tiv e  O rd er  9240 (O ct. 1, 1942, to  Aug. 21, 1945), the a p p lica tion  o f

th ese  p ro v is io n s  w as m o d ifie d  w h ere  n e c e s s a r y  to c o n fo r m  to the o r d e r .
3 N onstandard .
4 Insurance b en e fits  w e r e  as fo llo w s :

Life insurance

Added to basic minimum 
of $5,000 payable to

Total death benefit for 
employees with 5 years

Basic weekly wage all employees or more of service

$57.69-$66.92---------------- ---------- $1,000 $6,000
$66.93-$76.15--------------------------- * 2,000 7,000
$76 .16-$85. 38------------------ -------- 3,000 8,000
$85.39-$94.62--------------------------- 4,000 9,000
$94.63—$103.85------------------------- 5,000 10,000
$103. 86—$113.08------------------------ 6,000 11,000
$113.09 and u p ------------------------- 7,000 12,000

1 The amounts set forth in the above schedule reduced by the amount of 
any death benefit payable to an employee under a paidup policy and/or group 
annuity which was purchased on his account on or before Dec. 16, 1957, under 
the Lockheed Retirement Income Plan for Employees.

5 T he b en e fits  lis te d  con stitu te  the en tire  p lan (including som e  ben e fits  not p re v io u s ly  rep orted ) in e ffe c t  
on Sept. 1, I960. An a s te r isk  (*) in d ica tes  chan ges p rov id ed  by the a g reem en t dated  Aug. 8, I960.

6 B en e fits  w e re  as fo llow s :

Additional benefits (provided employees 
Basic benefits with 5 years or more of seniority)

Life Life
Basic weekly wage insurance Basic weekly wage insurance

Up to $ 9 6 ------------------ — $5,000 $57.69 and under $66. 93 ----------------  $1,000
$96 and under $106---- — 1 5,500 $66.93 and under $ 7 6 .1 6 ---------- -----  2,000
$106 and under $120-- — 1 6,500 $76.16 and under $85. 39 ----------------- 3,000
$120 and under $145 - - — 7,500 $85. 39 and under $94.63 ---------- ------ 4,000

$94.63 and under $103.86 --------------- 5,000
$103.86 and under $113.09------- ------ 6,000
$113.09 and over----------------------------- 7,000

1 Changes provided by agreement dated Aug. 8, 1960.

7 T h e  C a lifo rn ia  U nem ploym ent C om p en sation  D isa b ility  B en e fits  A ct r e q u ire d  that c o v e r e d  e m p lo y e e s  be 
p ro v id e d  w ith  n on occu p a tion a l a cc id en t and s ick n e ss  and h osp ita liza tion  p ro te c t io n , up to s p e c if ie d  m a x im u m s, 
through a p riv a te  c a r r ie r ,  s e l f - in s u r a n c e , o r  the State fund. E m p loy ees  w e re  p erm itted  to e le c t  the in s u re r  
(p r iva te  o r  State) by m a jo r ity  v o te . An in d iv idu al w o r k e r , h o w e v e r , cou ld  r e je c t  the p riv a te  plan fo r  c o v e ra g e  by 
the State fund. U nder the law , p riv a te  p lans m ust p ro v id e  ben e fits  at lea st equal in a ll r e s p e c ts  and s u p e r io r  in 
at lea st one r e s p e c t  to statu tory  b en e fits . T he act b eca m e  e ffe c t iv e  M ay 21, 1946.

8 B en efits  w ere :

Amount of weekly disability benefit when 
__________ineligible for State plan benefit_____

In 1st 7 days of disability
caused by accident or 4th On 8th day of disa­
through 7th day caused by bility or 1st day if

Weekly wage disease if not hospitalized hospitalized

$75. 00 and under $76. 9 2 ------ $44 $44
$76.92 and under $78. 8 5 ------ 45 45
$78. 85 and under $80. 77------ 46 46
$80. 77 and under $82. 6 9 ------ 47 47
$82. 69 and under $84. 62 ------ 48 48
$84. 62 and under $86. 54------ 49 49
$86. 54 and under $88. 4 6 ------ 50 50
And so forth for each $1. 92 And so forth with an

or $1.93 increase up to additional $1 in­
$115. 38 and ov er--------------- 50 crease for each 

earnings step up 
to $65.

9 E m p loy ees  w ith few er  than 10 y e a r s ' c re d ite d  s e r v ic e  e lig ib le  to r e c e iv e  b en e fits  p rov id in g  they had at 
lea st  10 y e a r s ' continuous s e r v ic e  im m ed ia te ly  p re ce d in g  r e tire m e n t .

10 E m p loy ees  age 59 o r  o v e r  on D e c . 16, 1957, who a re  re q u ir e d  to r e t ir e  and have 5 o r  m o re  but le s s  
than 10 y e a r s  o f  c re d ite d  s e r v ic e  entitled  to r e c e iv e  m onth ly  ben e fit  b a sed  on c re d ite d  s e r v ic e  plus $ 2  a m onth 
fo r  ea ch  y e a r  o f  c re d ite d  s e r v ic e  le s s  than 10.
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F ootn otes— C ontinued

11 B en e fits  fo r  y e a rs  beginn ing on o r  a fte r  D e c . 25, 1956, to be  com p u ted  a c c o rd in g  to the fo llow in g  fo rm u la :

(a) $ 1 . 7 5  plus
(b) IV2 p e rcen t  o f  V12 o f  the am ount d e te rm in ed  by  com p u tin g  fo r  each  su ch  p lan y e a r  the p rod u ct  o f—

(1) the e x c e s s ,  i f  any, o f  the m e m b e r 's  ba se  w age rate  fo r  the p lan y e a r  o v e r  a rate  d e te rm in ed  by
d ivid in g  2 ,0 8 0  into the m ax im u m  am ount o f  w ages w h ich  m a y  be su b je c te d  to tax  under the F e d e r a l 
In su ran ce  C on tribu tion s A ct  fo r  the ca len d a r  y e a r  beg inn ing  during  su ch  p lan y e a r , and

(2) the nu m ber o f  h ou rs w ork ed  in  su ch  plan y e a r  not to  e x ce e d  2 ,0 8 0 , ex cep t  that the am ount under 
this su b section  (b) sh a ll in no event be  le s s  than 25 cen ts fo r  su ch  p lan y e a r .

In any y e a r  in w h ich  m e m b e r  had le s s  than a fu ll y e a r  o f  c re d ite d  s e r v ic e ,  b en e fits  to  be  com p u ted  in  sam e 
m ann er using 1 ,8 00  as the n u m ber o f  h ou rs  w ork ed  and then red u ced  by  V12 fo r  each  150 h ou rs  (o r  y2 o r  g r e a te r  
fr a c t io n  o f  150 h ou rs) le s s  than 1 ,8 0 0  h ou rs  w ork ed  in  y e a r .

12 B en e fits  fo r  y e a r s  beg inn ing  on o r  a fte r  D e c . 25, 1961, to be  com p u ted  a c c o rd in g  to  the fo llow in g  fo rm u la :

(a) $ 2 p lus
(b) IV2 p e rce n t  o f  V12 o f  the am ount d e te rm in ed  b y  com puting  fo r  each  su ch  p lan y ea r  the p rod u ct  o f—

(1) the e x c e s s ,  i f  any, o f  the m e m b e r 's  b a se  w age ra te  fo r  the p lan  y e a r  o v e r  a rate  d ete rm in ed  by
d ivid ing  2, 080 into the m ax im u m  am ount o f  w ages su b je ct  to  tax  under the F e d e r a l In su ran ce  
C on tribu tion s A ct  fo r  the ca len d a r  y e a r  beg inn ing  d uring  su ch  p lan y e a r , and

(2) the num ber o f  hou rs w ork ed  in  su ch  p lan y e a r  not to e x ce e d  2 ,0 8 0  ex cep t that the am ount under 
this su b section  (b) sh a ll not be le s s  than 25 cen ts fo r  su ch  plan y e a r .

In any y e a r  in w h ich  m e m b e r  had le s s  than a fu ll y ea r  o f  c re d ite d  s e r v ic e ,  b en e fits  to  be com p u ted  in  sam e 
m ann er using 1 ,8 00  as the nu m ber o f  h ou rs w ork ed , re d u ce d  by  V12 fo r  ea ch  150 h ou rs  (o r  V2 o r  g r e a te r  fr a c t io n  
o f  150 h ou rs) le s s  than 1, 800 h ou rs  w ork ed  in y e a r .

13 M onthly b en e fits  fo r  y e a r s  beginn ing on o r  a fter  D e c . 25, 1965, to equ al (1) 9/io o f  1 p e rc e n t  o f  the f i r s t  
$ 3 .5 2  o f  e m p lo y e e 's  b a se  w age rate fo r  each  hou r w ork ed  in plan y e a r , m ax im u m  $ 2 , 080, p lus (2) 5/io o f  1 p e rce n t  
o f  any am ount o v e r  $ 3 .5 2 .

14 W hen fund w as in su ffic ien t  to pay fu ll b e n e fits , in d iv idu al paym en ts w e r e  re d u ce d  as fo llo w s :

Company's maximurh 
liability per

employee Employee's seniority

Percent by 
which benefits 

were 
reduced

$50 but less than $ 7 5 ---------------- Less than 5 years-------------
$25 but less than $ 5 0 ---------------- Less than 5 years-------------

5 but less than 10 years ■
Less than $ 2 5 -----------------------------Less than 5 years------------

5 but less than 10 years - 
10 but less than 15 years-

25
50
25
75
50
25

15 C on tribu tion s fo r  new e m p lo y e e s  to be a llo ca te d  en t ire ly  to the bond fund fo r  the f i r s t  4 q u a r te rs .
16 The value o f  a unit w as d e te rm in ed  fo r  each  fund by d iv id in g  the to ta l am ount in the bond o r  s e c u r it ie s  

fund, le s s  e x p e n se s , on  the a p p lica b le  va luation  date by the tota l n u m ber o f  un its a llo c a te d  to su ch  fund.
17 E m p loy ee  to be c re d ite d  w ith 1 unit fo r  ea ch  d o lla r  con trib u ted  to h is a ccou n t p r io r  to the f ir s t  valuation  

date. T h e r e a fte r , the value o f  a unit d e term in ed  fo r  each  fund by d iv id in g  the to ta l am ount in the bond  o r  s e c u r it ie s  
fund, le s s  ex p e n se s , on the a p p lica b le  valuation  date by the tota l nu m ber o f  units a llo c a te d  to su ch  fund.

18 In c a se  o f  volu n tary  w ith d raw al, the tax IavC re q u ire d  that the am ount fo r fe it e d  m u st be at le a s t  equ al 
to the value of the units credited  to each account b ecau se of com pany contributions during the f ir s t  8 q u arters  
im m ed ia te ly  p re ce d in g  vo lu n tary  w ith d raw al.
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Wage Chronologies

The fo llow ing lis t  constitutes all wage ch ron o log ies  published to date. Those 
fo r  which a p r ic e  is shown are available  f r o m  the Superintendent of D ocum ents , 
U. S. G overnm ent Printing O ff ice ,  Washington, D. C. , 20402, o r  f r o m  any of its
regional sa les  o f f ic e s .  Those fo r  which a p r ic e  is not shown m ay be obtained 
fre e  as long as a supply is available , fr o m  the B ureau of L ab or  S tatistics ,  
Washington, D. C. , 20212, o r  f r o m  any of the regional o f f ic e s  shown on the inside 
back co v e r .

A lum inum  Company of A m e r ic a ,  1939—6 1. BLS R eport  219.
A m e r ica n  V is c o s e ,  1945—63. BLS R eport 277 (20 cents).
The Anaconda Co. , 1941~~48. BLS R eport 197.
Anthracite Mining Industry, 1930—66. BLS Bulletin  1494 (20 cents).
A r m o u r  and Co. , 1941—67. BLS Bulletin 1481 (30 cents).
A. T . & T . — Long Lines Departm ent, 1940—64. BLS Bulletin  1443 (40 cents).

B erk sh ire  Hathaway Inc. , 1943—66. BLS Bulletin 147 5 (20 cents).
B ethlehem  Atlantic Shipyard, 1941—65. BLS Bulletin  1454 (25 cents). 
Bitum inous Coal Mines, 1933—66. BLS Bulletin  1461 (20 cents).
The Boeing Co. (W ashington Plants), 1936—64. BLS R eport  204 (20 cents). 
Carolina Coach Co. , 1947—63. BLS R eport  259.
C h ry s le r  C orporation , 1939—64. BLS R eport  198 (25 cents).
Com m onwealth  Edison  Co. of Chicago, 1945—63. BLS R ep ort  205. (20 cents).

Dan R iver  M ills ,  1943—65. BLS Bulletin 1495 (15 cents).
F ed era l  C la ss if ica t ion  A c t  E m p loyees ,  1924—64. BLS Bulletin 1442 

(35 cents).
F ires ton e  T ire  and Rubber Co. and B. F. G ood rich  Co. (A kron  

Plants), 1937—66. BLS Bulletin  1484 (30 cents ) .
F ord  M otor  Company, 1941—64. BLS R eport  99 (30 cents).

G enera l M otors  Corp. , 1939—66. BLS Bulletin 1532 (30 cents).
International H arvester  Company, 1946—61. BLS R ep ort  202.
International P aper Company, Southern K raft D ivision, 1937—67.

BLS Bulletin 1534 (25 cents).
International Shoe Co. , 1945—66. BLS Bulletin 1479 (20 cents).
Martin—M arietta  C orp ., 1944—64. BLS Bulletin 1449 (25 cents).
M assachusetts  Shoe M anufacturing, 1945—66. BLS Bulletin  1471 (15 cents).

New Y ork  City Laundries, 1945—64. BLS Bulletin 1453 (20 cents).
North A m e r ic a n  Aviation, 1941—64. BLS R eport  203 (25 cents).
North Atlantic L ongshoring , 1934—61. BLS R eport  234.
P a c i f i c  Coast Shipbuilding, 1941—64. BLS R eport  254 (25 cents).
P a c i f ic  Gas and E le c t r ic  Co. , 1943—66. BLS Bulletin 1499 (30 cents).
P a c i f i c  L on gsh ore  Industry, 1934—65. BLS Bulletin  1491 (25 cents).

R a ilroa d s— N onoperating E m p loyees ,  1920—62. BLS R eport  208 (25 cents). 
S inclair Oil Com panies, 1941—66. BLS Bulletin 1447 (25 cents).
Swift &: Co. , 1942r-63. BLS R ep ort  260 (25 cents).
United States Steel C orporation , 1937—64. BLS R ep ort  186 (30 cents).
W estern  Greyhound Lines, 1945—63. BLS R eport  245 (30 cents).
W estern  Union T e legraph  Co. , 1943—63. BLS R ep ort  160 (30 cents).

*  U S. GOVERNMENT PRINTING OFFICE : 1967 0 -  249-646
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