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Preface

This bulletin describes the health and life  insurance 
benefits extended in early  1968 to retired  workers age 65 
and over and the health benefits for active workers in that 
age group. It supplements Bulletin 1502, Digest of 100 
Selected Health and Insurance Plans Under Collective B ar­
gaining, E arly  1966" published In September 1966. It 
also updates the benefits fo r retirees described in Bulletin 
1330, Digest of One Hundred Selected Health and Insur­
ance Plans Under Collective Bargaining, Winter 1961-62.

The 98 plans in this supplement were included in Bul­
letin 1502; all except one of them were also in Bulletin 
1330. They are not presented as typical or model plans, 
nor as a sample representative of all plans under co llec ­
tive bargaining. They were selected for previous digests 
because they covered large numbers of workers in major 
industries, or because of their interest to the general 
public, as evidenced in inquiries received by the Bureau. 
The number of workers covered ranged from  about one 
thousand to severa l hundred thousand.

Private plan benefits supplement M edicare benefits. 
For a detailed description of services covered and benefits 
provided by M edicare, see Your M edicare Handbook: Health 
Insurance Under Social Security, published by the Social 
Security Administration.

This digest was prepared by Dorothy R. Kittner of 
the O ffice of Wages and Industrial Relations.
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Benefits for Active and Retired Workers 
Age 65 and Over, Early 1968

Explanatory Notes

Although the term s used in the D igest are gen era lly  se lf-exp lanatory, some 
specia l definitions and qualifications w ere requ ired. These are set forth  below.

It must be em phasized that a summary of plan benefits n ecessa rily  om its 
some features which m ay be necessary  to make com parisons of benefits provided 
under d ifferent plains. F or exam ple, plans som etim es re s tr ic t  and lim it the 
types or amounts o f benefits payable fo r  hospital care and m ed ica l treatm ent 
o f participants with mental and nervous d isorders. These restric tion s and l im i­
tations are not shown in the sum m aries.

Benefits sum m arized

The benefits sum m arized are those applicable to individuals who, p r io r  to 
age 65, w ere provided  the benefits described  in BLS Bulletin 1502, D igest o f 100 
Selected Health and Insurance Plans Under C ollective  Bargaining, E a rly  196̂ 6~. 
Benefits paid fo r  en tire ly  by the em ployee are included only i f  available on a 
group rate basis. Coverage available through conversion  to individual prem ium  
rate polic ies  is not included in this report.

I f  benefits are made available outside of the scope of the co lle c tiv e ly  b a r­
gained plan on a group rate basis, they are not described  in the sum m ary; a 
footnote sim ply indicates that the "com pany (or union) makes available hospital, 
surgica l, and m ed ica l benefits supplementing M edicare benefits at the r e t ir e e 1 s 
exp en se .M

Usually, the w orker must be re t ired  by the company or be re t ired  under the 
provisions of a retirem en t program  to be e lig ib le  fo r  plan benefits. G enerally, 
such retirem en t is based on age and/or serv ice  requ irem ents. These qu a lifi­
cations are not shown in the summary.

T erm s

In the "B en e fits " column the reim bursem ent of deductibles and coinsurances 
not payable by M edicare is identified by a b r ie f descrip tion  of the M edicare p ro ­
vision . F or exam ple, payment by the plan of the in itia l in-hospital deductible 
is designated as "$40 deductible payable during the f irs t  60 days o f confinement, " 
and payment of the $5 daily  deductible during the 21st to 100th day of con fine­
ment in a nursing home is designated as "$ 5  daily deductible for 80 days."

Same as fo r  active w orkers under age 65 but reduced by M ed icare benefits

An "X "  fo llow ing this description  of benefits means that the bene­
fits o f the negotiated plan plus M edicare benefits equal total n ego­
tiated benefits provided active w orkers under age 65. (H ow ever, 
additional benefits m ay be provided under M ed icare . ) When they 
are not equal, dashes ( ----) are used.

F or a sum m ary o f benefits in e ffec t in ea r ly  1966 for active w orkers , 
see Bulletin 1502, D igest o f 100 Selected Health and Insurance Plans 
Under C o llective  Bargaining, E a r ly  1966  ̂ Changes that have oc- 
curred  in the benefits described  in this D igest are not known.
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Same as fo r dependents under age 65 but reduced by M ed icare.

An "X "  fo llow ing this description means that the benefits fo r depend­
ents d iffe r  in type and/or amount from  benefits fo r active w orkers .

M edical expenses and home health serv ices

Unless otherw ise noted, these term s re fe r  to expenses and serv ices  
covered  by M ed icare.

L ife  insurance when retir in g  at age 65

The method of reducing the amount provided before  retirem en t is 
shown, except where a uniform  amount is provided to a ll re t ire es . 
Where the amount provided before retirem en t depended so le ly  on 
earnings, an example is given fo r  w orkers with stra igh t-tim e annual 
earnings o f $6,000.

Em ployer pays monthly

Since benefits provided under m ultiem ployer plans are paid out of 
a fund to which em ployers contribute, the portion paid by the fund 
is shown opposite this statement.

Em ployer pays P art B M edicare Prem ium

An nX " follow ing this statement means that the em ployer (or the 
fund) pays the $3 prem ium for P a rt B M edicare coverage of the 
active w orker or re t ire e  and the $ 3 prem ium  fo r his dependent's 
coverage.

An "X - -F o r  re t iree  only” or nX - -F o r  w orker on ly" follow ing this 
statement means that the em ployer (or the fund) does not pay the 
P a rt B M edicare prem ium  fo r  the dependent's coverage.

NOTE: P a rt B M edicare prem ium was increased  to $4 from  $3
per month on A p r il 1, 1968. It m ay be assumed that m ost 
em ployers who w ere paying the $3 prem ium  w ill pay the 
$1 increase.

Symbols

X The benefit is provided under the plain, or the statement iss applicable.

---- The benefit is not provided under the plain or the statement is not
(Dash) applicable.
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Benefits for Active and Retired Workers

B enefit

A m erican  iiugar Refin ing Company 
The (B rooklyn , N. Y . )-  

Longshorem en ’ s Association , 
L oca l 9

A rm ou r and Com pany- 
M eat C u tte rs ;

Packinghouse W orkers (U PW A )

B rew ers  Board o f Trade 
(New  York , N . Y . ) -  

T eam sters

Benefits fo r re t ire e s  age 65 and over

Health benefits fo r  re t ire e s :
Same as fo r  active w orkers  under age 65 

but reduced by M ed icare  benefits - -----------

Supplement M ed icare benefits— plan pays—  
In-hospita l care:

$40 deductible payable during the fir s t  
60 days of confinement_____ _____ _____ X

X - Except hospita l benefit 
lim ited  to 70 days per 
d isab ility

$10 daily deductible payable fo r  the 
61st to 90th days o f confinem ent---------- X

Benefits a fter 90th day o f confinement — F o r  additional 30 days, fu ll — —

Cost o f f ir s t  3 pints o f b lo o d -------  ------
Othe r ------------------------- -------------------------

Out-patient diagnostic benefits:
$20 d ed u c tib le ______________________________

cost o f sem i-p r iva te  room , 
board and certa in  extra  
se rv ic es

Out-patient accident a llowance-$ 10
. . . :::

20 p ercent of cost o f s e rv ic es  ove r  $20__ — — —

O th er___________________________ _____  _____ — — —

C onvalescent care  in nursing home 
fo llow ing hospita lization :
$5 daily  deductible fo r  80 days--------------
O th e r— _____________________________________ — — —

Home health c a r e _____________________________ _ _ ___
M ed ica l and other health care:

$50 deductible ______________________________
20 percent o f expenses ove r  $ 5 0 ________ - - - - - -

Othe r --------- ------------------------------ — _____ — . . .

Health  benefits fo r  dependents age 65 and ove r : 
Same as fo r  re t ire e s  age 65 and o v e r ---------- X X X
Same as fo r  dependents under age 65 o f 

active w orkers  but reduced by M ed icare 
benefits ---------------------------------------------- —

Oth«»r _ _ __ _ — — —
L ife  insurance when re tir in g  at age 65 ------------ Reduced to $1, 000 Reduced to $1, 000 Reduced to $500

Financing o f health benefits:
R e tiree  pays m onth ly-----------------------------------

E m p loyer pays m onth ly______________  — _— Full cost Fu ll cost Fu ll cost

E m p loyer pays P a rt B M ed icare  p rem iu m ---- X X
Financing o f l ife  insurance:

R e tire e  pays m onth ly----------------------------------- — - —

E m ployer pays m on th ly------------------ —  — _

Health benefits fo r  active w orkers  
age 65 and o ver

Benefits fo r  w orkers :
Same as fo r  w orkers  under age 65 but

reduced by M ed icare benefits —  --------------
Same as fo r  w orkers  under age 65 

(no M ed icare  benefit reduction ) -----------------

Fu ll cost Fu ll cost Fu ll cost

X

Same as fo r re t ir e e s  age 65 and o v e r ---------- - - - - - -
Other

B enefits fo r  dependents age 65 and o ve r :
Same as fo r  active w orkers  age6 5 an d over— X
Same as fo r  dependents under age 65 but 

reduced by M ed icare benefits ----------------- ___ ___ ___
O th e r----------------------------------------------------------- — — - - -

Financing:
W orker pays m onth ly--- ------------  —  ------

Em p loyer pays m onth ly--------------------------------

Em p loyer pays P a rt B M ed icare  p r e m iu m ----

Fu ll cost

X

Available only to dependent wife.
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Age 65 and Over, Early  1968

Cam pbell Soup Company 
(Camden, N. J. ) -  

Packinghouse W orkers  (U PW A )

D is t il le ry  Industry, 
various em p loyers  — 

D is t ille ry  W orkers 
(National plan)

National B iscu it Com pany- 
Bakery and Con fectionery 

W orkers , A m erican

Swift and Com pany_ 
M eatcutter s;

Packinghouse W orkers  (U PW A ); 
Packinghouse W orkers  (N B PW )

G enera l Foods C o rp ora tion - 
Various unions

X

X  - Except hospita l and in - 
hospita l m ed ica l benefits 
lim ited  to 70 days per 
d isab ility  and m a jor 
m ed ica l benefit not 
p rovided

X  - Except maximum extra 
hospital s e rv ic e  a llow ­
ance per d isab ility  is 
$500; m axim um  su rg ica l 
a llowance per d isab ility  
is $500; and maxim um  
life t im e  m a jor m ed ica l 
a llowance is $5, 000

- - - X . . . . . . . . .

—

_ . . . . . .
— — . . . . . . . . .

- - - — ____ ____ _
— — — — —

— — . . .

. . . . . . . . . . . . . . .

. . . . . . . . . . . . . . .

. . . . . . — ____ _
— — — — —
— — — — —

. . . . . . . . . X X

____ ____ ____ ____ _
— — — ____ ____

Im m ed ia te ly  reduced 20 percen t Reduced to $1, 000 or Reduced to $2,000 — ---- (Pa id -up  insurance on ly)
and reduced 20 percen t on next 
4 ann iversa r ies ; m inimum, 
$750

$1, 500 (optional) 

Fu ll cost Fu ll cost Fu ll cost

____ Fu ll cost - $ 5 o r $7 .50 . . .

Fu ll cost

depending on amount o f 
coverage

X

Fu ll cost

X

. . . . . . — — ____
— — — — —
. . . . . . . . . —

_ . . .
n
X . . .

. . . X . . . — ____
— — — — —

. . . . . . . . . . . . . . .

Fu ll cost: W o rk e r 's  ben­
e fits , $12.07; dependent's 
benefits, $5.75

F u ll cost
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Benefits for Active and Retired Workers

B enefit

Benefits fo r  re t ire e s  age 65 and o ver

Health benefits fo r  r e t ire es :
Same as fo r  active w orkers  under age 65 

but reduced by M ed icare  b en e fits ---------

Supplement M ed icare benefits— plan pays-— 
In -hospita l ca re :

$40 deductible payable during the f ir s t
60 days of confinement-------------------------

$10 daily deductible payable fo r  the
61st to 90th days o f confinem ent----------

Benefits a fter 90th day o f con finem ent__

Cost o f f ir s t  3 pints o f b lo o d -----------------

Out-patient diagnostic benefits:
$20 d ed u c tib le ---------------------------------------
20 percent of cost o f s e rv ic es  over  $20__

Convalescent care in nursing home 
fo llow ing hospita lization :
$5 daily  deductible fo r  80 days--------------
O th e r----------------------------------------------------

Home health c a r e _____________________________
M ed ica l and other health care :

$50 deductible ---------------------------------------
20 percent o f expenses ove r  $ 5 0 ________
O th er----------------------------------------------------

Othe r -----------------------------------------------------------

Health  benefits fo r  dependents age 65 and over :
Same as fo r  r e t ire es  age 65 and o v e r ----------
Same as fo r dependents under age 65 o f 

active w orkers  but reduced by M ed icare

L ife  insurance when re tir in g  at age 65------------

Financing o f health benefits:
R e tiree  pays m onth ly_____________________

E m p loyer pays m onth ly__________

E m ployer pays P a rt B M ed icare  p rem iu m ___
Financing o f l ife  insurance:

R e tire e  pays m onth ly----------------------------------- -

E m p loyer pays m onth ly_________________________

Health benefits fo r  active w orkers  
age 65 and o ver

Benefits fo r  w orkers :
Same as fo r  w orkers  under age 65 but

reduced by M ed icare b en e fits --------------------
Same as fo r  w orkers  under age 65

(no M ed icare  benefit reduction) -----------------
Same as fo r re t ire e s  age 65 and o v e r ----------
Other ----------------------------------------------------------

Benefits fo r  dependents age 65 and o ve r :
Same as fo r  active w orkers  age65an dover—  
Same as fo r  dependents under age 65 but

reduced by M ed icare benefits -----------------
O th e r-----------------------------------------------------------

Financing:
W orker pays m onth ly___________________________

Em p loyer pays monthly —

E m ployer pays P a rt B M ed icare p r e m iu m ----

Ph ilip  M o r r is , In co rpo ra ted - 
Tobacco W orkers

B igelow -San ford , In co rpo ra ted - 
T ex tile  W orkers  (TW U A )

Cone M ills  C o rpo ra tion - 
T ex tile  W orkers (TW U A )

X

— — —
. . .

. . .
— — . . .

— ___ ___
— — —
— — —

_ _ . . .
— — —
— . . . . . .

. . . . . . . . .

- - - . . . ___

— . . . . . .

___ _ _
— — ___

Im m ed ia te ly  reduced 10 percent 
and by same amount on next 4 
birthdays; e .g .  , $6, 000-a-year 
w o rk e r 's  insurance im m ed ia te ly  
reduced to $11, 700 and by age 70 
to $6,500

Reduced to $ 1,250

Fu ll cost

— . . .

Fu ll cost: $0 .53  fo r  each 
$1,000 of coverage

Fu ll cost: $1. 61

1st $ 7 o f hospita l expenses du r­
— ing 1st 60 days o f confinem ent,

$ 10 a day for 61st-90th days and
— X 1st $ 135 o f nonroom  and board
— — charges a fter 90th day; 75 percent

of cost of m ed ica l ca re  a fte r  9 0 th 
day o f hosp ita lization  that exceeds 
$500 per d isab ility ; m axim um  
life tim e  allowance, $10,000

. . . X . . .

. . . — . . .
— — —

. . . . . . . . .

Fu ll cost: W orker ’ s b en e fits , 
$ 7 .6 8 ; dependent's benefits ,
$8.91

Fu ll cost

. . . . . . X

Retiree may maintain additional $500 insurance at his expense.
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Age 65 and Over, Early 1968— Continued

Wvandotte W orsted  Com pany-
C lothing Industry, 
m en ’ s and boys ',

D ress Industry, A ffilia ted  D ress 
M anufacturers, Incorporated  and 

other employer?- ( N .  Y .  , N. Y . ) —

M ill in e ry  Industry, 
Am erican  M illin e ry

T ex tile  W orkers (TW U A ) various em p loyers  — A ssoc ia tion  and other em p loyers—
Clothing W orkers (New Y ork  D ress Joint Board ) Hatters, Cap and M ill in e ry  W orkers

X

X
F o r  additional 30 days, room  and 
board allowance o f $33 a day and
extra  s e rv ic e  a llowance o f d iffe r -

. . .

ence between plan payment during 
1st 90 days and $500 

X

—
. . .

. . .

. . .

F ree  use o f Union Health Center

:::

. . . X

::: Reduced to $ 1, 000 Reduced to $500* Same as p r io r  to re t ir in g -$  500

Fu ll cost Fu ll cost

Fu ll cost Fu ll c o s t1 Fu ll cost

( 2)
X _ _ —

::: X
1st $40 o f hospita l expenses during

X

1st 60 days o f confinem ent and $ 10 
a day fo r  61st - 90th days

X X . . .

Dependent's benefits, $1.45

Fu ll cost
W ork er 's  benefits - fu ll cost; 
dependent's benefits - balance of 
cost

Fu ll cost Fu ll cost

. . . . . . X - F or w orker only . . .

2 Coverage is discontinued at age 70.
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Benefits for Active ond Retired Workers

Benefit

Northwest F o res t Products 
A ssoc ia tion  (C a lifo rn ia , Oregon, 

Washington and Montana) 1 -  
W oodworkers (The N elson  T ru st)

Lum ber Industry, 
various em p loyers 

(Southern C a lifo rn ia ) -  
Carpenters

A m erican  Seating Company 
(Grand Rapids, M ic h .) -  

Autom obile W orkers

Benefits fo r  re t ire e s  age 65 and over

Health benefits fo r  r e t ire es :
Same as fo r  active w orkers  under age 65 

but reduced by M ed icare benefits - -----------

Supplement M ed icare benefits— plan pays—  
In-hospita l care :

$40 deductible payable during the fir s t  
60 days o f confinement-------------------------

$10 daily deductible payable fo r  the 
61st to 90th days o f confinem ent----------

Benefits a fte r  90th day o f con finem ent__ — . . . . . .

Cost o f f ir s t  3 pints o f b lo o d -----------------
Othe r ________________ _________________—_____ _ _ _

Out-patient diagnostic benefits:
$20 d ed u ctib le ---------------- — — ---------
20 percent o f cost o f s e rv ic es  ove r  $20—

. . . . . . . . .

O th e r_________________________  - __  _____ ___ ___ ___
Convalescent care in nursing home 

fo llow ing hospita lization :
$5 daily deductible fo r  80 days--------------
Othe r — _____________________________________

Home health c a r e ____  ____________________  -
M ed ica l and other health ca re :

$50 d ed u c tib le -----------------------------  ----
20 percent o f expenses ove r  $ 5 0 -----------

. . . . . .

___

O th e r---------------  -----  -------- ------------  -
Othe r --------- - — -----------  -------- ---- — —

Health  benefits fo r  dependents age 65 and over : 
Same as fo r  r e t ire es  age 65 and o v e r ----------

: : :

Same as fo r  dependents under age 65 o f 
active w orkers  but reduced by M ed icare
benefits ---------------------------------------------  —

Other — — _  —  -------------  ---------------- —
L ife  insurance when re tir in g  at age 65 ------------ Reduced to $1,000 . . .

X

Reduced to $500

Financing o f health benefits:
R e tire e  pays m onth ly----------------------------------- Fu ll cost: R e t ir e e 's  benefits , 50 percen t o f cost

E m p lo y e r  p a y s  m o n t h ly ---------------------- ---------

$4 .50 ; dependent's 
benefits , $5.50

50 percen t o f cost

Em p loyer pays P a rt B M ed icare  p rem iu m ----
Financing o f li fe  insurance:

R e tire e  pays m onth ly-----------------------------------

E m p loyer pays m onth ly-------------------------------- Fu ll cost Fu ll cost

Health benefits fo r  active w orkers  
age 65 and over

Benefits fo r  w orkers :
Same as fo r  w orkers  under age 65 but 

reduced by M ed icare  b en e fits -------------------- X X
Same as fo r  w orkers  under age 65 

(no M ed icare  benefit reduction) -----------------
Same as fo r  re t ire e s  age 65 and o v e r ---------- X — _
Other — — —

Benefits fo r  dependents age 65 and o ve r :
Same as fo r  active w orkers  age 65andover— X
Same as fo r  dependents under age 65 but

reduced by M ed icare benefits — -----------
O th e r--------- ------  ---------------------------------------

. . . X X

F  inancing:
W orker pays m onth ly—  -----  —  —  ------

E m p loyer pays m onth ly-------------------------------- Fu ll cost Fu ll cost Fu ll cost

E m p loyer pays P a rt B M ed icare p re m iu m ---- . . . . . . . . .

Form erly, Lumber industry, various employers (Oregon, Washington, California, Idaho, and Montana).
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Age 65 and Over, Early  1968— Continued

Fur Manufacturing and R eta ilin g  Industry, 
A ssoc ia ted  Fur M anufacturers, Inc. and other 

em p loyers  (New York , N . Y . ) _  M eat Cutters 
(F u r r ie r s  Joint Council o f New York )

Furn iture Industry, 
various em p lo ye rs - 
F urn iture W orkers 

(National P lan)

Furn iture M anufacturers 
in Southern C a lifo rn ia , 

Industria l R elations Council o f— 
C arpenters

U pholstering and A llie d  
T rades Industries, 

various em p lo y e rs -  
U pholsterers

X

X - - - — ____

F o r  additional 30 days, fu ll cost o f sem i-p r iva te ____ ___ _
room , board and certa in  ex tra  se rv ic es

_ _ _
Out-patient accident a llow ance, $10 - - - . . . . . .

- - - — — ___
— — — —
— — — —

____ _ . . .
— — — —
— — — —

(3)
— — — —
— — — —

X . . . . . . -C )

____ _ _ . . .
— — ____ ___

Reduced to $400 . . . —

Dependent* s benefits - fu ll cost, $6 .78 i 2)
per quarter

R e t ir e e 's  benefits - fu ll cost

X  -  F o r  re t ir e e  on ly . . . . . . . . .

— —  - . . . . . .

Fu ll cost

The same hospita l benefits provided  the re t ir e e  age 65 X
and ove r ; the same su rg ica l and m ed ica l benefits p ro ­
vided the active  w ork er under age 65, m axim um  per _ _ X
d isab ility  a llowance, $50; 75 percent o f cost o f p r e ­ ____ _
scrip tion  drugs and p riva te  duty nursing care  that e x ­ ____ _ _
ceeds $100, m axim um  annual a llow ance -$  1, 000, and 
maxim um  life t im e  a llow ance - $ 5, 000

X - Except p rescr ip tion  drug and p riva te duty nursing X _ X
care  benefits not provided

— — — —
— — — —

— . . . . . . . . .

Fu ll cost Fu ll cost Fu ll cost

X  - F o r w orker only . . . X . . .

Union m akes ava ilab le  hospital, su rgica l, and m ed ica l benefits supplementing M ed icare  benefits at the r e t ir e e 's  expense. 
Company m akes ava ilab le  su rg ica l and m ed ica l benefits supplementing M ed icare  benefits at r e t ir e e 's  expense.
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Benefits for Active and Retired Workers

B enefit

Benefits fo r r e t ire es  age 65 and over

Health benefits fo r  re t ire es :
Same as fo r active w orkers  under age 65 

but reduced by M ed icare b en e fits --------------

Supplement M ed icare benefits— plan pays—  
In-hospita l care:

$40 deductible payable during the fir s t
60 days o f confinement------------------------

$10 daily deductible payable fo r  the
6 1st to 90th days of confinem ent----------

Benefits a fter 90th day o f confinem ent —

Cost o f f ir s t  3 pints o f b lo o d -----------------
Othe r ----------------------------------------------------

Out-patient diagnostic benefits:
$20 d ed u ctib le ---------------------------------------
20 percent o f cost o f se rv ic es  ove r  $20—
O th er----------------------------------------------------

Convalescent care in nursing home 
fo llow ing hospita lization :
$5 daily deductible fo r  80 days--------------
O th e r----------------------------------------------------

Home health c a r e _____________________________
M ed ica l and other health care:

$50 deductible ---------------------------------------
20 percent of expenses ove r  $ 5 0 -----------
O th e r----------------------------------------------------

O th e r-----------------------------------------------------------

Health benefits fo r  dependents age 65 and over :
Same as fo r  re t ire es  age 65 and o v e r ----------
Same as fo r dependents under age 65 o f 

active w orkers but reduced by M ed icare  
benefits ---------------------------------------------------

L ife  insurance when re tir in g  at age 65 ------------

Financing o f health benefits: 
R e tiree  pays m onth ly-------

E m ployer pays m onth ly______

E m ployer pays P a rt B M ed icare  p rem iu m ___
Financing o f l ife  insurance:

R e tire e  pays m onth ly-----------------------------------

E m p loyer pays m onth ly--------------------------------

Health benefits fo r  active w orkers  
age 65 and over

Benefits fo r  w orkers :
Same as fo r  w orkers  under age 65 but

reduced by M ed icare b en e fits --------------------
Same as fo r  w orkers  under age 65

(no M ed icare  benefit red u c tio n )-----------------
Same as fo r  r e t ire es  age 65 and o v e r ----------
Other ----------------------------------------------------------

Benefits fo r  dependents age 65 and o ve r :
Same as fo r  active w orkers  a ge65an dover—  
Same as fo r  dependents under age 65 but

reduced by M ed icare benefits ----------------
O th e r-----------------------------------------------------------

Financing:
W orker pays m onth ly___________________________  1

E m p loyer pays m onth ly--------------------------------

E m p loyer pays P a rt B M ed icare p re m iu m ----

Continental Can Company, Inc. 
(R obert G air Paper Products G roup )- 

Paperm akers  and Paper w orkers

Pu b lish ers ' A ssoc ia tion  
of New  Y o rk  C ity -  

Typographers , Loca l 6

Brown and B ige low  
(St. Pau l, M in n .) -  

Bookbinders

X

X . . . _ _ _

F or additional 30 days, fu ll cost o f — —
sem i-p r iva te  room , board and extra 
s e rv ices

X . . . _
. . . —

--- - - -
— — —
— — —

_ _
— — —

. . . _
— — —
— — —

X

_ _ _
— — _

Reduced 10 percent and 10 percent 
annually on next 4 an n iversa ries ; e. g. , 
$ 6 ,000 -a-year w o rk e r 's  insurance

D ifferen ce , i f  any, between 
$5, 000 and tota l pension benefit 
paid re t ir e e  p r io r  to h is death

Reduced to $2,000

im m ediate ly  reduced to $10,800 and 
by age 70 to $6, 000

Fu ll cost

— . . .

Fu ll cost Fu ll cost Fu ll cost: $0.85

X X

. . . _
1st $40 o f hospital expenses dur­
ing 1st 60 days o f confinem ent and 
1st $10 a day fo r  61st - 90 days; 
1st $50 of m ed ica l expenses

X X X

- - - . . .

Fu ll cost Fu ll cost Fu ll cost: W o rk e r 's  bene­
fits , $4. 94; dependent's 
benefits, $9.56

- - - X . . .

1 Except m aximum life t im e  hospita l, su rg ica l, and in -hosp ita l m ed ica l allowance fo r  r e t ir e e  and dependent combined is based on yea r 
re tirem en t s e rv ic e , maximum $4, 150.

of p re -
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Age 65 and Over, Early 1968— Continued

Dow Chem ical Company, T h e -  
D is tr ic t  50,

United M ine W orkers

P rin tin g  Industry, Chicago 
L ithographers A ssoc ia tion  

and other em p lo y e rs -  
L ith ograph ers , L oca l 4

W est V irg in ia  Pulp and Paper 
Company (Luke, Md. ; Charleston, 
S. C. ; and Covington, W. Va. ) -  
Paperm akers and P aperw orkers

International Paper Company 
(Northern  D iv is ion )-  

Paperm akers  and P ap erw orkers ; 
Pu lp, Sulphite and P aper M il l  W orkers

X ___ ___ ___
Fu ll cost o f sem i-p r iva te  room , — — —
board and extra  s e rv ic es  1

_ _ _ _
___

___ ___ ___ ___
— — — —

— — —

_ _ _ _
— — — —

— ___

___ — ___
___ — ___ ___

Specified  a llow ances  fo r  su rg ica l p ro -
cedure and in -hosp ita l m ed ica l care  are 
the same as fo r  active w orker under 
age 65 reduced by M ed icare  b en e fits1

- - - - - - - - -
X — - - -

_ X _ _
— — — —

Reduced to amount based on p r e r e t ir e ­ — Reduced to $1,000 Same as p r io r  to re t ir in g :
ment s e r v ic e 2 

F u ll cost

Fu ll cost

Fu ll cost

Fu ll cost

P re tirem en t basic
hourly wage rate Amount 
L ess  than $2 .41  $5,500 
$ 2. 41 and ove r  10,500

Fu ll cost

X

. _ _ ___
(”X - Maximum benefit including M ed i- — - — —
1 ca re  benefits must equal total benefit
[p rovided  active  w orker under age 65 

X

- - -

___ X . . .

Fu ll cost Fu ll cost

Years of service: 25 years or less— $ 1,000; 26— $1,100; 27— $ 1,200; 28— $ 1,300; 29— $ 1,400; and 30— $ 1,500.
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Benefits for Active and Retired Workers

Benefit

Benefits fo r  re t ire e s  age 65 and over

Health benefits fo r  re t ire e s :
Same as fo r active w orkers  under age 65 

but reduced by M ed icare  benefits .--------------

Supplement M ed icare  benefits— plan pays—  
In -hospita l care :

$40 deductible payable during the fir s t
60 days o f confinement------------------------

$10 daily deductible payable fo r  the
61st to 90th days o f confinem ent----------

Benefits a fter 90th day o f confinement —

Cost o f f ir s t  3 pints o f b lo o d -----------------
O th e r_________________________________________

Out-patient diagnostic benefits:
$20 d ed u c tib le ---------------------------------------
20 percent o f cost o f s e rv ic es  over  $20—

Convalescent care  in nursing home 
fo llow ing hospita lization :
$5 da ily  deductible fo r  80 days--------------
O th e r----------------------------------------------------

Home health c a r e --------------------------------------
M ed ica l and other health care:

$50 deductible ---------------------------------------
20 percent o f expenses ove r  $ 5 0 -----------
O th er----------------------------------------------------

Health benefits fo r  dependents age 65 and over :
Same as fo r  re t ire e s  age 65 and o v e r ----------
Same as for dependents under age 65 of 

active w orkers  but reduced by M ed icare
benefits ---------------------------------------------------

Othe r ______________________________________________
L ife  insurance when re tir in g  at age 65 ------------

Financing o f health benefits:
R e tiree  pays m onth ly-----------------------------------

E m p loyer pays m onth ly-------------

E m ployer pays P a rt B M ed icare  p rem iu m ----
Financing o f life  insurance:

R e tire e  pays m onth ly-----------------------------------

E m ployer pays m onth ly----------------------------.—

Health benefits fo r  active w orkers  
age 65 and over

Benefits fo r  w orkers :
Same as fo r  w orkers  under age 65 but

reduced by M ed icare b en e fits --------------------
Same as fo r  w orkers  under age 65

(no M ed icare  benefit reduction) _____________
Same as fo r  re t ire e s  age 65 and o v e r ----------
Other ----------------------------------------------------------

Benefits fo r  dependents age 65 and o ve r :
Same as fo r  active w orkers  age 65andover—  
Same as fo r  dependents under age 65 but

reduced by M ed icare benefits -----------------
O th e r-----------------------------------------------------------

Financing:
W orker pays m onth ly-----------------------------------  1

E m p loyer pays m onth ly--------------------------------

E m p loyer pays P a rt B M ed icare p re m iu m ----

FM C Corporation  (A m erican  
V iscose  D ivision : F ib e rs  O pera tion )- 

T ex tile  W orkers (TW U A )

S incla ir O il C o rp o ra tion - 
O il, Chem ica l and 

A tom ic W orkers

L e v e r  B rothers Com pany-  
Chem ical W orkers ;
O il, Chem ical and 

___________A tom ic  W orkers________

X

X - Except m axim um  life t im e  
allowance is $5,000

X _ _
F or additional 30 days, fu ll cost o f — —

sem i-p r iva te  room , board and 
extra se rv ic es

X - - -
— —

_ _
X

— . . .

_ _ _ _ _
— — —

- - - —

_ _
X - Maximum life t im e  allowance, _ —
$5,000

X X

. . . _ _
_ — —

Reduced to $1,000 Reduced to 80 percent o f p r e r e ­ Im m ediate ly  reduced and further
tirem en t annual wage; e. g. , reduced during re tirem en t; e.g .,
$6, 000 -a-year w o rk e r 's  insu r­ $ 6,000 -a-year w o rk e r 's  in ­
ance reduced to $4,800 surance im m ed ia te ly  reduced to

Fu ll cost: W o rk e r ’ s benefits, R e t ir e e 's  benefits, $3.48;
$5,000 and by age 70 to $1,000

$4.45 ; dependent's benefits, dependent's benefits , $5.87
$4. 45

Balance of cost

. . . —

Fu ll cost - $1. 51 m onthly Fu ll cost Fu ll cost

X . . . . . .

_ _ _
X _ _ _

X X —

_
— — —

W o rk e r 's  benefits , $0. 34; W o rk e r 's  benefits, $4. 03;
dependent’ s benefits , $0.43 dependent's benefits , $6. 37

W o rk e r 's  benefits, $6.58; Balance o f cost
dependent's benefits , $11. 64

. . . . . . —

1 F o rm e r ly , Pan Am erican  P etro leu m  Corporation , a subsid iary o f Standard O il Company, Indiana. Th is plan covers  em ployees o f a ll subsid iaries, 
including Pan A m erican  P etro leu m  Corporation .
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Age 65 and Over, Early  1968— Continued

Standard O il Company, Indiana 1 — 
Various unions

F ireston e T ir e  and Rubber 
Company, T h e -  
Rubber W orkers

Goodrich, B .F . ,  Co., T h e -  
Rubber W orkers

Un iroya l, Incorporated  2-  
Rubber W orkers

( 3) ( 3) ( 3)

X X X

_ _ - - - . . .

— . . .

. . . ___

- - - - - - — —

___ — . . . . . .

— — — —

. . . — . . .

___ ____ _
— — — —

- - -
— —

____ — . . . . . .

— — — —
___ ___ — —

80 percent o f cost o f the fo llow ing that exceeds $50 a c a l­
endar y ea r: S em i-p riva te  room , board and ex tra  s e r v ­
ices  during 91st - 150th days o f hosp ita lization , p riva te  
duty nursing ca re , and p rescrip tion  drugs; m aximum annual 
allowance, $2,000; maximum life t im e  allowance, $5,000

___ — —

( 3) ( 3) ( 3)

X X X X

___ ___ . . . . . .
___ — — —

Supplemental insurance discontinued; basic insurance Reduced over  30-month Reduced over  30-month Reduced ove r  30-month
im m ed ia te ly  reduced 50 percent and reduced 5 percent period to $2, 250 period to $2, 250 period  to $ 2, 250
annually to 25 percent of o r ig in a l amount; e .g .  , $ 6 ,000 -a - 
y e a r -w o rk e r ' s total insurance im m ed ia te ly  reduced to 
$7,000 and by age 70 to $ 3, 500

R e t ir e e 's  benefits , $ 1.80; dependent's benefits , $1.80

Balance o f cost Fu ll cost Fu ll cost Fu ll cost

. . . - - . . .

— - - . . .

Fu ll cost Fu ll cost Fu ll cost Fu ll cost

. . . ___

___ — . . . . . .
X — — —

. . .

X ___ — . . .

_ . . . . . .

W o rk e r 's  benefits , $ 1. 80; dependent's benefits , $1.80 . . .

Balance o f cost

- - — — . . .

2 F o rm e r ly , United States Rubber Company
3 Individuals not en ro lled  in P a r t  B o f M ed icare  re c e iv e  a ll benefits that are provided  active w orkers  under age 65.
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Benefits for Active and Retired Workers

Benefit M obil O il Corporation  
Various unions

Benefits fo r  re t ire es  age 65 and over

F lo rsh e im  Shoe Company, 
United Shoe W orkers

T h e -

Health benefits fo r  r e t ire es :
Same as fo r  active w orkers  under age 65 

but reduced by M ed icare  b en e fits ---------

Supplement M ed icare benefits— plan pays—  
In-hospita l ca re :

$40 deductible payable during the fir s t
60 days o f confinement------------------------

$10 daily deductible payable fo r  the
61st to 90th days o f confinem ent----------

Benefits a fter 90th day of con finem ent__

Cost o f f ir s t  3 pints of b lo o d -----------------
O th e r----------------------------------------------------

Out-patient diagnostic benefits:
$20 d ed u ctib le ---------------------------------------
20 percent of cost o f se rv ic es  over  $20—
Othe r ----------------------------------------------------

Convalescent care in nursing home 
fo llow ing hospita lization :
$5 daily deductible fo r  80 days--------------
Othe r _________________________________________

Home health c a r e -------------------------------------
M ed ica l and other health care:

$50 deductible ---------------------------------------
20 percent o f expenses ove r  $ 5 0 ________

O th er---------------- ------------------------------------------

Health benefits fo r  dependents age 65 and over :
Same as fo r  re t ire e s  age 65 and o v e r _______
Same as fo r  dependents under age 65 of 

active w orkers  but reduced by M ed icare
benefits ________________________________________

O th e r-----------------------------------------------------------
L ife  insurance when re tir in g  at age 65------------

X
F o r  additional 100 days during life tim e , fu ll cost of 
sem i-p r iva te  room , board and extra  s e rv ic es ; th e re ­
a fter 80 percent of hospita l charges that exceeds $100. 
Maximum life t im e  allowance including p rescrip tion  4 
drugs and p riva te duty nursing care benefits, $7, 500

80 percent of cost of p rescrip tion  drugs and p riva te 
duty nursing care that exceeds $100,J incurred 
during a calendar year; maximum life tim e  
allowance, including hospital benefit, $7, 500 4

X

Maintained fo r  1 year and then reduced 10 percent 
and 10 percent annually until amount equals annual 
sa lary im m ed ia te ly  p r io r  to retirem en t

Financing of health benefits: 
R e tiree  pays m onth ly-------

E m ployer pays monthly F u l l  c o s t

E m ployer pays P a rt B M ed icare p rem iu m ___
Financing o f l ife  insurance:

R e tire e  pays m onth ly-----------------------------------

E m ployer pays m onth ly-------------------------------- Fu ll cost

Health benefits fo r  active w orkers  
age 65 and o ver

Benefits fo r  w orkers :
Same as fo r  w orkers under age 65 but

reduced by M ed icare b en e fits ________________ X
Same as fo r w orkers  under age 65

(no M ed icare  benefit reduction ) _____________  —
Same as for re t ire e s  age 65 and o v e r ---------- —
Other ----------------------------------------------------------  ---

Benefits fo r  dependents age 65 and o ve r :
Same as fo r  active w orkers  age 65andover__
Same as fo r  dependents under age 65 but

reduced by M ed icare benefits _____________
O th e r______________________________________________

X

Financing:
W orker pays monthly W orker ’ s benefits, $2. 00; dependent's 

benefits, $12.06

Fu ll payment of fo llow ing charges that exceeds 
$90 per calendar yea r which are not covered  
by M ed icare  benefits: H ospita l room , board 
and ex tra  s e rv ic es ; p riva te duty nursing care ; 
p rescrip tion  drugs; and 1st $50 o f m ed ica l 
and other health s e rv ic e  expenses excluding 
home health expenses. Maximum life t im e  
allowance, $5,000

X

$ 0 . 98

E m ployer pays monthly — W ork er ’ s benefits, $5. 00; dependent’ s 
benefits, $2.50

Balance o f cost

E m p loyer pays P a rt B M ed icare p re m iu m ----

F o rm e r ly , Socony M ob il O il Company, Inc.
F o rm e r ly , International Shoe Company
P resc r ip tio n  dsugs and p riva te duty nursing care expenses as w e ll as hospita l expenses m ay be applied toward the $ 100 deductible.

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



15

Age 65 and Over, Early  1968— Continued

M assachusetts Lea ther M anufacturers A s so c ia t io n -  
Leather W orkers ; Meat Cutters

Luggage and Leather Goods
In terco , In co rp o ra ted 2-  Industry, various em p lo y e rs -
Shoe W orkers , United Lea ther Goods, P la s tic

________________________________________________ and N ove lty  W orkers______

Same as p r io r  to re t ir in g  - $2,000 Reduced to $500

$ 2 . 00

Balance o f cost Fu ll cost

X

1st $40 o f hospital expenses during 1st 60 days o f confinement, 1st $ 10 
a day fo r  61st - 90th days, and fo r  additional 30 days, fu ll cost of 
s em i-p r iva te  room , board and extra  s e rv ic e s ; 1st $20 of cost o f out­
patient diagnostic s e rv ic es  plus 20 percen t o f excess ; 1st $5 a day o f 
nursing home expenses fo llow ing hospita lization  fo r  80 days; and 1st 
$50 o f cost o f m ed ica l and other health care and 20 percent o f excess

X X

X

X

$4.96

Fu ll cost Balance o f cost Fu ll cost

X 4

4 Maximum reduced by 50 percent o f m a jo r  m ed ica l maximum used up and not re instated p r io r  to re tirem en t but to not less  than $5, 000. R e tire es  
who earned $ 10, 000 annually or m ore  p r io r  to re tirem en t have a h igher deductible and a h igher maximum benefit.
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Benefits for Active and Retired Workers

B enefit

Benefits fo r  re t ire e s  age 65 and over

P ittsburgh  P la te  G lass Com pany- 
G lass and C eram ic W orkers

Minnesota M iping and 
Manufacturing Com pany- 

O il, Chem ica l and
_____Atomic Workers___

Health benefits fo r  r e t ire es :
Same as fo r  active w orkers  under age 65 

but reduced by M ed icare  b en e fits ---------

(M

X - Except maximum life t im e  fo r  
re t ir e e  and spouse is $5002

Supplement M ed icare  benefits— plan pays—  
In-hospita l ca re :

$40 deductible payable during the f ir s t
60 days o f con finem ent------------------------

$ 1 0  daily deductible payable fo r  the
6 1 st to 9 0 th days o f confinem ent----------

Benefits a fter 90th day o f confinem ent —

Cost o f f ir s t  3 pints o f b lo o d ----------------- ----  ----
Othe r ----------------------------------------------------- ----  ----

Out-patient diagnostic benefits:
$ 2 0  deductible --------------------------------------  ----  ----
2 0  percent o f cost o f s e rv ic es  ove r  $2 0 —  ----  ----

Convalescent care in nursing home 
fo llow ing hospita lization :
$5 daily  deductible fo r  80 days--------------  ----  ----

Home health c a r e -------------------------------------  ----  ----
M ed ica l and other health care : ,2.

$50 d ed u c tib le --------------------------------------- ----  -'-2
20 percen t o f expenses ove r  $ 5 0 -----------  ----  ----

Othe r -----------------------------------------------------------  ----  ----

Health  benefits fo r  dependents age 65 and o ve r : (* )
Same as fo r  re t ire e s  age 65 and o v e r ---------- ----
Same as fo r  dependents under age 65 o f 

active w orkers  but reduced by M ed icare
benefits ---------------------------------------------------  ----

L ife  insurance when re tir in g  at age 65 ------------  Reduced to $2,000 (wom en w o rk e rs ' insurance reduced to
$1,500)

X

1 percent of amount in  e ffec t 
tim es years  of se rv ic e

F inancing o f health benefits: (* )
R e tire e  pays m onth ly-----------------------------------  ----

E m p loyer pays monthly Fu ll cost

Em p loyer pays P a rt B M ed icare  p rem iu m ----
Financing o f li fe  insurance:

R e tire e  pays m onth ly----------------------------------- $ 1. 20

E m ployer pays monthly Balance o f cost

Health  benefits fo r  active w orkers  
age 65 and over

Full cost

B enefits fo r  w ork ers :
Same as fo r  w orkers  under age 65 but

reduced by M ed icare  b en e fits --------------------
Same as fo r  w orkers  under age 65

(no M ed icare  benefit reduction) -----------------
Same as fo r  re t ire e s  age 65 and o v e r ----------

1st $40 o f hospital expenses during 1st 60 days of confinement, 1st 
$10 a day during 6 lst-90thdays and during 30m ore  days, fu ll cost 
of sem ipriva te  room , board and extra  se rv ic es ; 1 st $ 2 0  of cost of 
out-patient diagnostic s e rv ices  plus 2 0  percen t o f excess; 2 0  percent 
o f m ed ica l and other health care expenses that exceed $50; 80 p e r ­
cent of cost o f p rescrip tion  drugs that exceeds $ 2 0  purchased during 
6 -month p eriod  fo llow ing hospita lization

Benefits fo r  dependents age 65 and o v e r :
Same as fo r  active  w orkers  age 6 5andover—  
Same as fo r  dependents under age 65 but 

reduced by M ed icare  benefits -----------------

X

F  inancing:
W orker pays monthly

X

X

Em ployer pays monthly F u ll cost: W ork er 's  benefits , $4. 85; dependent's benefits, $4. 85 F u ll cost

Em p loyer pays P a r t  B M ed icare p re m iu m ----

1 Company makes available hospital, surgical, and medical benefits supplementing Medicare benefits at re tiree 's  expense.

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



17

Age and Over, Early 1968— Continued

O w ens-Illin o is  In corpora ted - 
G lass Bottle B low ers

Chase B rass and Copper Company, 
Incorpora ted—Autom obile W orkers

Aluminum Company o f A m e r ic a -  
Aluminum W orkers 

S tee lw orkers

Bethlehem  S teel Com pany- 
S tee lw orkers

X
(See below ) (See below )

0 )

X — - - - - - -

— —

X
- - - - - - — —

_ _ - - - - - -
— — — —
— — —

. . . _ _
- - - — — —

Fo llow ing benefits reduced by M ed icare Tota l aggrega te cost o f fo llow ing _
_ benefits: Hospita l room  and board a llow - expenses reduced by M ed icare: —
_ ance o f $23 a day and fu ll cost o f extra Fu ll cost o f sem ipriva te  room , —

80 percent o f cost o f ambulance, private s e rv ic e s  fo r  1 2 0  days per d isab ility ; board and extra  s e rv ic es , and —

duty nursing ca re , and p rescrip tion  
drugs that exceeds $50; maxim um  l i f e ­
tim e a llow ance, $ 1 , 0 0 0

X

allowance fo r  each su rgica l procedure 
same as fo r  active w orker under age 65

X

spec ified  amount (m axim um , $2 0 0 ) 
fo r  each su rg ica l procedure. M ax ­
imum life t im e  allowance, $2, 500

X (M

. . . _ _ _
_ _ — —

Reduced to $1,000 Reduced to $1,500 Reduced to $3, 500 and fu rther Reduced; e. g. » $ 6 ,000

Fu ll cost F u ll cost

reduced $300 annually; m inimum 
$ 2 , 0 0 0

Fu ll cost

X

life  insurance reduced to 
$ 1,950

(* )

— - — . . .

F u ll cost Fu ll cost Fu ll cost F u ll cost

X X

_ _ — . . .
— — — —
. . .

_ _ X X

_ - - - . . .
— —

— — — . . .

Fu ll cost

X

Fu ll cost

X

Also, 50 percent of re tiree 's  life insurance coverage may be used for medical expenses.
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Benefits for Active ond Retired Workers

B enefit

Benefits fo r  re t ire e s  age 65 and over

Health benefits fo r  re t ire es :
Same as fo r  active w orkers  under age 65 

but reduced by M ed icare b en e fits ---------

Supplement M ed icare  benefits— plan pays—  
In-hosp ita l ca re :

$40 deductible payable during the f ir s t
60 days o f confinement------------------------

$ 1 0  da ily  deductible payable fo r  the
61st to 90th days of confinem ent_______

Benefits a fter 90th day of confinem ent —

Cost o f f ir s t  3 pint?; ~f M o o d -----------------
O th e r----------------------------------------------------

Out-patient diagnostic benefits:
$ 2 0  deductible ______________________________
2 0  p ercent o f cost o f s e rv ic es  ove r  $2 0 —
Othe r _________________________________________

Convalescent care in nursing home 
fo llow ing hospita lization :
$5 da ily  deductible fo r  80 days--------------
O th e r-----------------------------------------------------

Home health c a r e -------------------------------------
M ed ica l and other health ca re :

$50 d ed u c tib le ______________________________
20 percent o f expenses ove r  $ 5 0 ________

O th e r______________________________________________

Health  benefits fo r  dependents age 65 and over :
Same as fo r  r e t ir e e s  age 65 and o v e r ----------
Same as fo r  dependents under age 65 o f 

active w orkers  but reduced by M ed icare

L ife  insurance when re tir in g  at age 65 ------------

Financing o f health benefits:
R e tire e  pays m on th ly___________________________

Em p loyer pays monthly

E m p loyer pays P a rt B M ed icare  p rem iu m ___
Financing o f l ife  insurance:

R e tire e  pays m onth ly------------------------------------

Em p loyer pays m on th ly--------------------------------

Health benefits fo r  active w orkers  
age 65 and over

Benefits fo r  w ork ers :
Same as fo r  w orkers  under age 65 but

reduced by M ed icare  b en e fits --------------------
Same as fo r  w orkers  under age 65

(no M ed icare  benefit r ed u c tio n )-----------------
Same as fo r  re t ire e s  age 65 and o v e r ________
Other ----------------------------------------------------------

Benefits fo r  dependents age 65 and o ve r :
Same as fo r  active w orkers  a ge65an dover__
Same as fo r  dependents under age 65 but

reduced by M ed icare benefits -----------------
O th e r______________________________________________

Financing:
W orker pays m onth ly-----------------------------------

E m ployer pays m onth ly--------------------------------

E m p loyer pays P a rt B M ed icare p r e m iu m ----

United States S teel C o rpo ra tion - 
S teelw orkers

W eirton  Steel Com pany- 
Independent S tee lw orkers  Union j

C alifo rn ia  M eta l T rades  
A ssoc ia tion -V ariou s unions

(M

X X

X X
F or additional 40 days, fu ll cost 
o f s em i-p r iva te  room , board and 
extra  se rv ic es

_ . . . X
. . . . . . —

. . . Maximum - $ 50 a year X
X

. . . — —

_ X
— — —

—

Applies to su rg ica l cases only;
. . .

— x"l maximum is  20 percen t o f X
— XJ spec ified  allowance fo r X
— su rg ica l p rocedure —

_
(M

X X

_ _
_ — —

Reduced; e. g. , $6,000 life Same as p r io r  to re t ir in g ; e. g. , —

insurance reduced to $1,950 $ 6 ,000-a-year w o rk e r 's  insurance 
rem ains $ 6,000

(M
. . .

Fu ll cost Fu ll cost

. . .

Fu ll cost Fu ll cost

X

_ _ _
_ — X

Same hospital benefits as fo r  active 
w orkers  under age 65 reduced by M ed i­
care b en e fits2 and 20 percent o l su rg i­
cal and in -hosp ita l m ed ica l benefits 
provided active w orkers  under age 65

X X X

_ . . . . . .

— —

. . . . . . . . .

Fu ll cost Fu ll cost Fu ll cost

X X . . .

Company makes available hospital, surgical, and medical benefits supplementing Medicare benefits at retiree 's  expense.
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Age 65 and Over, E arly  1968— Continued

A m erican  Radiator and Standard 
Sanitary Corporation  

(L o u isv ille , Ky. )_  
Standard A llie d  Trades  Council

Continental Can Company, 
In corpora ted— S tee lw orkers

Am erican  Can Com pany- 
S tee lw orkers

International H a rves te r  Co.- 
Autom obile W orkers

X - Except hospita l benefits 
lim ited  to 1 2 0  days per d isab ility

X (See below )

____ X _ _
F o r  additional 30 days, fu ll cost 
o f s em i-p r iva te  room , board and 
ex tra  se rv ic es

- - - X - - - —
— — — - - -

____ — ____ ____
— — — —
— — — —

_ _ _ . . .
— — — —
— — — . . .

— — ____ ____
— — — —
____ ____ ____ ____

F u ll cost of sem i-p r iva te  room , board and 
extra  s e rv ic es  fo r  1 2 0  days reduced by 
M ed ica re  benefits; 20 percent o f reasonable 
charges fo r  su rg ica l procedures and in - 
hospita l d o c to r 's  v is its

X X X X

_ _ _ _
____ ____ ____ ____
— Im m ediate ly  reduced 10 percent With 15 - 25 y ea rs  o f s e rv ic e , reduced to 25 Reduced 2 percent monthly to

and reduced 1 0  percent on next percent o f amount in e ffec t, m inimum 1 x!z percent o f o r ig in a l amount
four an n iversa ries ; e. g. , $ 6 , 0 0 0 - 
a -y ea r  w o rk e r 's  insurance im m e­
d ia te ly  reduced to $ 1 0 , 800 and by 
age 70 to $ 6 , 000

$ 1, 375; with 25 yea rs  of se rv ic e  or m o re , 
reduced to 50 percent o f amount

tim es yea rs  o f se rv ic e

Fu ll cost F u ll cost F u ll cost Fu ll cost

X X X

— . . .

Fu ll cost Fu ll cost Fu ll cost

X X X X

____ — — —
— — — —

X X X X

____ — — —
— — — —

W o rk e r 's  benefits , $1. 38;
dependent's benefits , $ 1. 45

Balance o f cost Fu ll cost Fu ll cost Fu ll cost

X X X X

The amount the plan pays for a hospital expense covered by Part B of Medicare is 20 percent of the benefit for an active worker under age 65.
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Benefits for Active and Retired Workers

B enefit C a terp illa r  T ra c to r  Com pany-  
Autom obile W orkers

D eere and Com pany-  
Autom obile W orkers

W estinghouse E le c tr ic  
C o rp o ra t io n -E le c tr ic a l (IUE )

Benefits fo r  re t ire e s  age 65 and over

Health benefits fo r  r e t ir e e s :
Same as fo r active w orkers  under age 65

but reduced by M ed icare  b en e fits -------------- X  - Except ou t-o f-hosp ita l d iagnos­
t ic , em ergency fir s t  aid, and 
ph ys ic ian 's  consultation a llow ­
ance benefits not provided

Supplement M ed icare benefits— plan pays—  
In-hospita l ca re :

$40 deductible payable during the f ir s t
60 days of confinement------  ---------------- — X —

$ 1 0  daily deductible payable fo r  the
61st to 90th days of confinem ent---------- ___ X —

Benefits a fter 90th day o f confinem ent — F or additional 275 days, fu ll 
cost of sem i-p r iva te  room , 
board and extra  se rv ic es

Cost o f f ir s t  3 pints o f b lo o d ----------------- ___ X . . .
Othe r ----------------------------------------------------- ___ — —

Out-patient d iagnostic benefits:
$ 2 0  deductible --------------------  — ----------- ___ X —
2 0  percent o f cost o f se rv ic es  o ver  $2 0 — ___ X —
O th er----------------------------------------------------- ___ — —

Convalescent care in nursing home 
fo llow ing hospita lization :
$5 daily deductible fo r  80 days___________ ____ X —

O th er----------------------------------------------------- ___ — —

Home health c a r e ____  ____________________  - ___ — —

M ed ica l and other health care:
$50 deductible ______________________________ ____ X —

20 percent o f expenses over  $ 5 0 ----------- ____ X —

O th er----------------------------------  ---------------- ___ — —
O th er--------- -------------------------------------------  —

Health  benefits fo r  dependents age 65 and over : 
Same as fo r  re t ir e e s  age 65 and o v e r _______ X X

Same as fo r  dependents under age 65 o f 
active w orkers  but reduced by M ed icare
benefits ________________________________________ — —

OtliGr _____ _ ____________________________ J___r — — —

L ife  insurance when re tir in g  at age 65 ------------ Reduced during re tirem en t to m in ­ Reduced 2 percent and 2 percent Reduced 5 percent monchly to
imum and maximum amounts based monthly to 1 V4 percen t o f o r ig in a l one-th ird  o f o r ig in a l amount;

Financing o f health benefits:

on p rere tirem en t earnings and 
se rv ice

amount tim es years  o f p r e r e t ir e ­
ment s e rv ice  (maximum, 2 0  
y ea rs ); m inimum, $1,500

minimum, $2,500

R etiree  pays m on th ly___________________________

E m p loyer pays m on th ly-------------------------------- Fu ll cost Fu ll cost

E m p loyer pays P a rt B M ed icare  p rem iu m ---- X X
Financing o f life  insurance:

R e tire e  pays m onth ly-----------------------------------

E m ployer pays m onth ly------------------ —  ----- Fu ll cost Fu ll cost Fu ll cost

Health benefits fo r  active w orkers  
age 65 and over

Benefits fo r  w orkers :
Same as fo r  w orkers  under age 65 but

reduced by M ed icare  b en e fits ________________ X X —

Same as fo r  w orkers  under age 65
(no M ed icare  benefit r ed u c t io n )_____________ — — X - Except m a jor m ed ica l

Same as fo r  re t ir e e s  age 65 and o v e r ----------
Other -------  ------------------------------------------------

B enefits fo r  dependents age 65 and ove r :

. . . . . .

benefit reduced by 
M ed ica re  benefits

Same as fo r  active w orkers  age 65andover__ X X X
Same as fo r  dependents under age 65 but

reduced by M ed icare  benefits ----------------- — — —

O th e r----------------------------------------------------------- . . . — —

Financing:
W orker pays m onth ly—  -----  ---------- ------ Dependent's benefits , amount 

va r ies  accord ing to "earnings 
(m inimum, $10.85; maxim um , 
$ 12. 55)
W ork er 's  benefits, fu ll cost;

I dependent's benefits, balance 
of cost

Em p loyer pays m on th ly-------------  --------- ---- Fu ll cost Fu ll cost

Em p loyer pays P a rt B M ed icare p r e m iu m ---- X X —

1 F o rm e r ly , North A m erican  Aviation , Inc.
2 Individuals not en ro lled  in P a r t  B o f M ed icare re ce iv e  a ll benefits that are provided  active w orkers  under age 65.
3 R e tire e  m ay use a ll except $500 o f his life  insurance benefit fo r  his and his dependent's hospital and su rg ica l expenses..

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



21

Age 65 and O ver, Early  1968— Continued

Radio Corporation  o f A m er ica  — 
E le c tr ic a l (IUE) 

E le c tr ic a l (IBEW )

F ord  M otor Company -  
Autom obile W orkers

G eneral M otors Corporation  -  
Autom obile W orkers

North A m erican  R ockw ell Corp. 1 
(A irospace  and System s Group) -  

Autom obile W orkers

( 2)
X

( 2)
X X - Except maxim um  life t im e

X - P lus $5 per day fo r  9th - 60th days

m a jor m ed ica l allowance 
is $ 5, 000

X - Plus $ 10 per day ___ _ . . .
$ 30 per day . . .

. . . . . . . . .

— — — —
— — — —

— — —

____ _ _ . . .
— — — —
— — . . . . . .

- - - — . . . ____
— — — —
— — — —
. . . —

X
( 2)
X

( 2)
X X

— ____ _ _
— — ___ ____

With less  than 10 years  o f s e rv ic e , reduced Reduced 2 percen t and 2 percent Reduced 2 percent monthly to IV 2 —
co 20 percent o f amount in e ffec t; w ith 10 monthly to IV 2 p ercent o f o r ig in a l percen t o f o r ig in a l amount tim es
yea rs  o f se rv ic e  o r  m ore , reduced to 40 amount tim es yea rs  o f p r e r e t ir e ­ years  o f s e rv ic e  (m inimum, 10
percent o f amount ment s e rv ic e  (m inimum, 10 yea rs ; maximum, 20 yea rs );

With 18 yea rs  o f s e rv ic e  o r m ore , none; 
with less  than 18 yea rs  o f s e rv ic e—

yea rs ; maximum, 20 yea rs ); 
m inimum, $1,500

m inimum, $825 4

re t ir e e 's  benefits, $0 .50 ; r e t ir e e 's  and 
dependent's benefits, $1.25

Benefits  fo r  r e t ir e e  w ith 18 yea rs  o f s e r v ­ Fu ll cost F u ll cost Fu ll cost
ice  o r m ore , fu ll cost; benefits fo r  re t ir e e  
w ith less  s e rv ic e , balance o f cost

. . . X - F o r  re t ir e e  only 5 X - F o r  r e t ir e e  only 5 . . .

— . . . . . . . . .

X Fu ll cost Fu ll cost

X
( 2)
X

( 2)
X X

— . . . . . . ____
— — — —

X X X X

____ — . . . ____
— — — —

. . . . . . . . . . . .

Fu ll cost Fu ll cost Fu ll cost Fu ll cost

. . . . . . . . . X

4 Insurance o f w orkers  re t ir in g  w ith less  than 10 yea rs  o f se rv ic e  reduced to $500.
5 A l l  r e t ir e e s , including those not en ro lled  in P a rt B o f M ed icare , re c e iv e  a specia l pension benefit o f $3 per month, which, p r io r  to A p r il 1, 1968, 

co vered  the fu ll cost o f the r e t ir e e 's  M ed ica re  P a r t  B coverage .
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Benefits for Active and Retired Workers

Pullm an, Inc. Honeywell Incorporated E lgin  National
B enefit (Pullm an-Standard D iv is ion )- (M inneapolis, Minn. ) - Watch Com pany-

S teelw orkers Team sters Watch W orkers

Benefits fo r  re t ire e s  age 65 and over

Health benefits fo r  re t ire e s : ( 2)
Same as fo r active w orkers  under age 65

but reduced by M ed icare  b en e fits --------------

Supplement M ed icare  benefits— plan pays—
In-hospita l ca re :

$40 deductible payable during the fir s t
x "60 days o f confinement___________________ ___ — L Maximum life t im e  allowance

$10 daily deductible payable fo r the fo r  re t ir e e  and dependent com '
6 1st to 90th days o f confinem ent---------- — — X bined is  $ 1,000 or $800

Benefits a fte r  90th day o f con finem ent__ — (re t ire e *  s option)

Cost o f f ir s t  3 pints o f b lo o d -----------------

Out-patient diagnostic benefits:

___ ___ . . .

$20 deductible --------------------------------------- _ ___ —
20 percent o f cost o f se rv ic es  over $20__

Convalescent care  in nursing home

- - - . . . . . .
___

fo llow ing hosp ita lization :
$5 da ily  deductible fo r  80 days--------------

Home health c a r e __________________________  _

. . . . . . . . .

::: ::: :::
M ed ica l and other health care:

$50 deductible --------------------------------------- _ ___
20 percent o f expenses over  $ 5 0 ________ . . . . . . . . .

Health  benefits fo r  dependents age 65 and over : ( z )
Same as fo r  re t ir e e s  age 65 and o v e r _______
Same as fo r dependents under age 65 o f

active w orkers  but reduced by M ed icare
hpnpfits _ .......  .. . . . . . _ ___

L ife  insurance when re tir in g  at age 65 ------------ Reduced; e. g. , $6 ,000 -a - Im m ediate ly  reduced and reduced on each Reduced to $750
year w o rk e r 's  insurance of next 3 birthdays to 10 - 30 percent
reduced to $ 1 , 9 0 0 (depending on yea rs  of p re re tirem en t plan 

partic ipation ) o f  o r ig in a l amount
Financing o f health benefits:

R e tiree  pays m on th ly___________________________
( 2) . . . R etiree*  s benefits , $ 1. 29; 

dependent* s benefits , $ 1. 29

E m ployer pays m on th ly______________________ Balance o f cost

E m p loyer pays P a r t  B M ed icare  p rem iu m ----
Financing o f life  insurance:

Fu ll cost: $0. 60 fo r  each $ 1,000 o f

. . .

R etire e  pays monthly
insurance

Em ployer pays monthly _ _ _ Fu ll cost

Health benefits fo r  active w orkers
age 65 and over

Benefits fo r  w orkers :
Same as fo r  w orkers  under age 65 but

reduced by M ed icare  b en e fits______________
Same as fo r  w orkers  under age 65

X X . . .

(no M ed icare benefit reduction) --------------- ___ — —
Same as fo r  re t ire e s  age 65 and o v e r --------- ___ — X
Othpr _ ____ _ _ _ _ _ _____  _ __

Benefits fo r  dependents age 65 and o ve r :
Same as fo r  active w orkers  age 65 and o v e r__
Same as fo r  dependents under age 65 but

X X X

reduced by M ed icare benefits --------------- ___ — —
Othf»r ... . . .  . .  ... .

F  inancing:
W orker* s benefits $ 1. 29;W orker pays m onth ly-------------------------------- Dependent* s benefits, $11
dependent* s benefits , $ 1. 29

E m ployer pays m on th ly .......... . . . . Fu ll cost W orker* s benefits, fu ll cost; Balance o f cost
dependent* s benefits, balance o f
cost

E m p loyer pays P a rt B M ed icare p r e m iu m ---- X . . . . . .

F o rm erly , J ew elry  Industry, A ssoc ia ted  Jew elers , Inc. , Jew elry  C rafts A ssocia tion  and other em p loyers (New  York, N. Y. ). 
Company makes ava ilab le  hospital, su rgical, and m ed ica l benefits supplementing M ed icare benefits at r e t ir e e 's  expense.
Less  lib e ra l benefits provided  re t ir e e  with less  than 10 years  o f se rv ice .
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D oll and Toy  Industry, National 
A ssoc ia tion  o f D oll M anufacturers 

and other em p loyers (New Y ork , N. Y . ) -  
Toy and N ove lty  W orkers , L oca l 223

Arm stron g  Cork Com pany- 
Rubber W orkers

Johnson and Johnson 
(New  Brunswick, N. J. ) -  

T ex tile  W orkers (TW U A )

Jew e lry  M anufacturers 
A ssoc ia tion  1 

(New  Y ork , N . Y . ) -  
J ew elry  W orkers , L o ca l 1

n

X X

_ X _ _
— Room and board allowance o f $ 15 a day and — —

extra  se rv ic e  a llowance o f $75 plus 75 p e r ­
cent o f next $1, 200 4

X
_ _ _ _ _ _ —

— _ _ _ X - - -
— — X —
— — — —

_ _ _
— — —

- - - - - - [A p p lie s  to su rg ica l procedures ---

_ Specified  allowance (maximum, $250)
X J only; m axim um  fo r  each p ro - 
X | cedure is same as fo r  active _

— fo r  each su rg ica l p rocedure reduced by (.w orker under age 65 —

M ed ica re  benefits 4_ O ut-of-hospita l d iagnostic benefits— _
M ajor m ed ica l benefit-Sam e as fo r  active same as out-patient d iagnostic bene­

fits (see above)

X

w orker under age 65 reduced by M ed icare 
benefits except deductible expenses must 
be incurred  w ithin a 90-day p e r io d 4 

X

_ — — —
— Im m ed ia te ly  reduced and reduced on next 4 Reduced to $2, 000 Same as p r io r  to r e t i r ­

an n iversa ries  to amount about equal to total 
pension including Socia l Security benefit 
but not less than an amount based on se rv ic e  5

Fu ll cost 

Fu ll cost

Fu ll cost 

Fu ll cost

in g -$ 1,000 

Fu ll cost

X

_ _ _ _ —
— — — —

. . . - - -

_ _ X
—

— — —

Fu ll cost

X

4 Maxim um  life t im e  a llow ances: P re re tirem en t se rv ic e  H osp ita l-su rg ica l benefits
10 - 2 5  yea rs  $1, 500
25 - 35 yea rs  2, 000
35 yea rs  and over 2, 500

5 Y ea rs  o f p re re tirem en t s e rv ic e : 10 to 34— $ 1, 800; 35 and over— $2, 400.

M ajor m ed ica l benefit 
$3, 000

4, 000
5, 000
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Benefits for Active and Retired Workers

Benefit
Sperry Gyroscope Company 

(D iv is ion  o f Sperry  Rand Corp. ) -  
E le c tr ic a l (IU E )

Various em p loyers , 
St. Lou is, Mo. , a r e a -  
M ach in ists, D is tr ic t  9

Coal Industry
(bituminous) various em p lo y e rs -  

United M ine W orkers

Benefits fo r  re t ir e e s  age 65 and over

Health benefits fo r  r e t ire es :
Same as fo r  active w orkers  under age 65 

but reduced by M ed icare b en e fits --------------

Supplement M ed icare  benefits— plan pays—  
In-hospita l ca re :

$40 deductible payable during the f ir s t  
60 days of confinement-------------------------

n

X

$10 daily deductible payable fo r  the
61st to 90th days o f confinem ent----------

Benefits a fter 90th day o f con finem ent__
— : : : : : :

Cost of f ir s t  3 pints of b lo o d -----------------
O th e r----------------------------------------------------- _ — —

Out-patient diagnostic benefits :
$20 deductible ________________ — ________ . . . _
20 percent o f cost o f se rv ic es  ove r  $20— — — —
O th er----------------------------------------------------- _ — —

Convalescent care in nursing home 
fo llow ing hosp ita lization :
$5 daily deductible fo r  80 days--------------
O th e r_________________________________________ _ — —

Home health c a r e _____________________________ _ _ —

M ed ica l and other health care:
$50 deductible ______________________________
20 percent o f expenses over  $ 5 0 ----------- _ — —
O th er----------------------------------  ----------------

Othe r ----------------------------------------------------------- : : : : : : : : :

Health  benefits fo r  dependents age 65 and over: 
Same as fo r  re t ire e s  age 65 and o v e r ---------- X X
Same as fo r dependents under age 65 o f 

active w orkers  but reduced by M ed icare
benefits ---------------------------------------------------

O th e r-----------------------------------------------------------
. . . . . .

L ife  insurance when re tir in g  at age 65_________ Reduced to $1,000 — Reduced to $2,000

Financing o f health benefits:
R e tire e  pays m on th ly___________________________

E m p loyer pays m on th ly______________  __ _____ Fu ll cost Fu ll cost

Em p loyer pays P a rt B M ed icare  p rem iu m ----
Financing o f life  insurance:

R e tire e  pays m onth ly----------------------------------- - . . . -

E m p loyer pays monthly ----------  —  ____  —

Health benefits fo r  active w orkers  
age 65 and over

Benefits fo r  w orkers :
Same as fo r  w orkers  under age 65 but

reduced by M ed icare  b en e fits -----------  ------
Same as fo r  w orkers  under age 65 

(no M ed icare  benefit reduction ) -----------------

Fu ll cost

X

X

Fu ll cost

n

X

Same as fo r  re t ire e s  age 65 and o v e r ---------- - - - . . . . . .
Other . . .

B enefits fo r  dependents age 65 and o ve r :
Same as fo r  active w orkers  a ge65an dover__ X X
Same as fo r  dependents under age 65 but 

reduced by M ed icare  benefits — ------------ X _
O th e r----------------------------------------------------------- — —

Financing:
W orker pays m onth ly----------------------------------- . . . . . . . . .

E m p loyer pays m onth ly-------------------------------- Fu ll cost F u ll cost Fu ll cost

Em p loyer pays P a rt B M ed icare  p re m iu m ---- . . . . . . . . .

1 A va ilab le  only to re t ir e e  and dependent with Pa rt B (m ed ica l insurance) M ed icare  coverage .
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A g e  6 5  a n d  O v e r , E a r l y  1 9 6 8— C o n t in u e d

Construction Industry, A ssoc ia ted  G enera l Contractors o f A m e r ic a , 
and other em p loyers (N orthern  C a lifo rn ia )-  

Carpenter s

Construction Industry, 
various em p loyers 

(New  York , N. Y. ) -  
C arpenters

: : :

X

: : : Reduced to $ 1,000

Fu ll cost

Fu ll cost

’ Optional P lan  A
1st $40 o f hospita l expenses during 1st 60 days o f confinem ent, 1st $10 a day fo r  61st -90th  days, and fo r  additional 
21 days, fu ll cost o f room , board and extra  s e rv ic e s ; 1st $5 a day o f expenses in extended care  fa c ility  fo r  21st - 
50th day o f confinem ent; 20 percent o f cost o f home health s e rv ic es , maximum~100 v is its ; fu ll cost o f in -hosp ita l 
p riva te  duty nursing care  and ou t-o f-hosp ita l p rescr ip tion  drugs that exceeds $1 per p rescrip tion ; 1st $50 of 
cost o f m ed ica l expenses plus 20 percent o f excess  excluding $1 per o ffic e  v is it ,  20 percent o f cost o f home v is it ,  
and fu ll cost o f physica l checkup and physica l therapy.
Optional P lan  B
1st $40 o f hospita l expenses during 1st 60 days o f confinem ent; 1st $50 o f m ed ica l expenses; fu ll cost o f ou t-o f-h os- 
p ita l p rescr ip tion  drugs that exceeds $1. 50 per prescrip tion .

X - Except drug benefit not provided X - Except drug benefit not provided

"x "

Fu ll cost

X

Fu ll cost
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Benefits for Active and Retired Workers

Benefit

Pa in ters  and D ecora tors 
of the C ity of New  York , Inc. , -  
A ssoc ia tion  o f M aster Pa in ters , 

D is tr ic t Council 9

Kennecott Copper Corp. 
(W estern  M ining D iv is io n s )-  

Various unions

R a ilroad  Industry, 
various em p loyers -  

Various nonoperating 
ra ilw ay unions

Benefits fo r  re t ire e s  age 65 and over

Health benefits fo r  r e t ire es : ( X)
Same as fo r active w orkers  under age 65

but reduced by M ed icare  b en e fits --------------

Supplement M ed icare  benefits— plan pays—
In-hospita l care:

$40 deductible payable during the fir s t
60 days o f confinement___________________ X X —

$10 daily deductible payable fo r  the
61st to 90th days o f confinem ent---------- — X —

Benefits a fter 90th day o f confinement — — F or additional 270 days, fu ll cost —
of sem i-p r iva te  room , board and
extra  serv ic es

Cost o f f ir s t  3 pints of b lo o d ----------------- _ X . . .

O th er----------------------------------------------------- _ — —

Out-patient d iagnostic benefits:
$20 deductible --------------------  — ----------- — X ( Maximum —

20 percent o f cost o f se rv ic es  over  $20— _ Xj $ 50 per yea r —

Othe r ___________________________ ____________ ___ $ 50 per accident —
Convalescent care in nursing home

fo llow in g  hosp ita lization :
$5 daily  deductible fo r  80 days— ________ — — —
Othe r _________________________________________ ___ — —

Home health c a r e _____________________________ _ — —
M ed ica l and other health care:

$50 deductible -------------------- ------------------ X X —
20 percen t o f expenses ove r  $ 5 0 ________ — X —
O th er----------------------------------  ---------------- _ — —

O th er--------- -------------------------------------------  — — —

Health  benefits fo r  dependents age 65 and over : C)
Same as fo r  re t ire e s  age 65 and over  _______ X X —

Same as fo r dependents under age 65 of
active w orkers  but reduced by M ed icare
benefits ________________________________________ — — —

O th er----------------------------------------------------------- — — —

L ife  insurance when re tir in g  at age 65 ------------ Same as p r io r  to re t ir in g - Reduced to 30 percent of amount; Reduced to $2,000
$ 1, 000 e . g . , $ 6 ,000 -a-year w o rk er*s

insurance reduced to $1,800

Financing o f health benefits: n
R etiree  pays m onth ly-----------------------------------

E m p loyer pays m onth ly-------------------------------- Fu ll cost Fu ll cost

E m ployer pays P a rt B M ed icare  p rem iu m ---- X
Financing o f life  insurance:

R e tire e  pays m onth ly----------------------------------- —

E m ployer pays m onth ly__________________  ____ Fu ll cost Fu ll cost Fu ll cost

Health benefits fo r  active w orkers
age 65 and over

Benefits fo r  w orkers :
Same as fo r  w orkers  under age 65 but

reduced by M ed icare b en e fits -------------------- — X X

Same as fo r  w orkers  under age 65
(no M ed icare  benefit reduction) ----------------- — — —

Same as fo r  re t ire e s  age 65 and o v e r ---------- — — —

Other -------  ------------------------------------------------ —

Benefits fo r  dependents age 65 and o ve r :
Same as fo r  active w orkers  a ge65an dover— — — —

Same as fo r  dependents under age 65 but
reduced by M ed icare benefits __ _________ — X X

O th er----------------------------------------------------------- —

Financing:
W orker pays m onth ly—  -----------------------------

E m p loyer pays m onth ly-------------------------------- Fu ll cost Fu ll cost

Em p loyer pays P a rt B M ed icare  p re m iu m ---- . . . . . .

_________________ X
1 Unions make ava ilab le  hospita l, su rg ica l, and m ed ica l benefits supplementing M ed icare  benefits at the re t ir e e 's  expense.
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Age 65 and Over, Early 1968— Continued

Trucking Industry, L oca l cartage and o v e r-  
the-road  fre igh t, various associations and 

individual em p loyers (Central States, 
Southeast, and Southwest a rea s )-T ea m s te rs

National Au tom ob ile Transporters  
A s so c ia tion -T ea m ste rs  

(National Truckaway and 
D riveaw ay Conference)

Truck Owners A ssoc ia tion  
of C a lifo rn ia -  

T eam sters

Chicago T ransit 
A u th ority -

Am algam ated T ransit

X

_ — _ X
. . . . . .

X
- - - . . . . . . . . .

___ . . . . . . . . .
— — — —
— — — —

. . . _ _ _
— — — —
- - - — . . . . . .

— — — _
— — — —
— — — —

Surgical and m ed ica l bene­
fits  provided active w orker 
under age 65 reduced by 
M ed icare  benefits

. . . . . . . . . X

_ _ _ _
— — — —

Fu ll cost: R e t ir e e 's  benefits , 
$1.49; dependent* s benefits , 
$1.49

_ _ _ _

( 2)

— X X . . .

X — _ _
— — — X

( 2)
- - - X X

X . . . X —
— — — —

. . . . . . — Dependent's benefits: Fu ll 
cost, $ 1. 49

Fu ll cost Fu ll cost Fu ll cost W ork e r 's  benefits : Fu ll 
cost, $1.49

. . . . . . . . . . . .

Individuals not enrolled in Part B of Medicare receive all benefits that they had prior to age 65.
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Benefits for Active and Retired Workers

Benefit
Twin C ity L ines, Inc. 

(M inneapolis, Minn. ) -  
Am algam ated T ransit

M aritim e  Industry, 
various em p loyers , 

A tlantic and Gulf C oasts- 
M arine Engineers

M aritim e Industry, 
various em p loyers, 

A tlantic and Gulf C oasts- 
M aritim e  Union

Benefits fo r  re t ire e s  age 65 and over

Health benefits fo r  r e t ire es :
Same as fo r  active w orkers  under age 65 

but reduced by M ed icare  b en e fits --------------

Supplement M ed icare  benefits— plan pays—  
In-hospita l ca re :

$40 deductible payable during the fir s t  
60 days o f confinement------  ---------------- X X

$10 daily  deductible payable fo r  the 
61st to 90th days o f confinem ent---------- X

Benefits a fte r  90th day o f confinem ent — (See below ) —

Cost o f f ir s t  3 pints o f b lo o d -----------------
O th e r-----------------------------------------------------

Out-patient d iagnostic benefits:
$20 deductible ---------------- — — -----------
20 percent o f cost o f se rv ic es  over  $20—

. . . . . . . . .

O th er_________________________________________ _ _ _
Convalescent care  in nursing home 

fo llow in g  hosp ita lization :
$5 da ily  deductible fo r  80 days--------------
O th e r_________________________________________

Home health c a r e --------------------------------------
M ed ica l and other health care:

$50 deductible ---------------------------------------
20 percen t o f expenses ove r  $50 -----------

80 percen t o f charges that exceeds 
$50 fo r  s em i-p r iva te  room  and 
board plus $3 and extra serv ices

:::
x ] A pp lies  to su rg ica l 
Xj cases only

O th e r___________________________ ____________ incurred a fte r  90th day o f hospital _ J _
O th e r------------------------------------------------------------ confinement, p riva te  duty nursing, ___

Health  benefits fo r  dependents age 65 and over : 
Same as fo r  r e t ir e e s  age 65 and o v e r ----------

care (m axim um , $2,000) and p re ­
scription  drugs; maximum life tim e  
allowance, $10,000

X X
Same as fo r  dependents under age 65 of 

active w orkers  but reduced by M ed icare 
benefits ---------------------------------------------------

O th e r----------------------------------------  -----------------
L ife  insurance when re tir in g  at age 65 ------------ Reduced to $ 1,250 Reduced to $ 500 D ifferen ce  between $3,500 and

Financing o f health benefits:
R e tire e  pays m on th ly___________________________ 50 percent o f cost

tota l pension benefit paid to 
re t ire e ; m inimum - $1,500

E m ployer pays m on th ly------------  —  — ------

E m p loyer pays P a rt B M ed icare  p rem iu m ----

50 percent of cost

X

Fu ll cost

Financing o f li fe  insurance:
R e tire e  pays m onth ly-----------------------------------

E m p loyer pays m on th ly__________________  ____

Health  benefits fo r  active w orkers  
age 65 and over

Benefits fo r  w orkers :
Same as fo r  w orkers  under age 65 but 

reduced by M ed icare  b en e fits --------------------

Fu ll cost

X

Fu ll cost

X
Same as fo r  w orkers  under age 65 

(no M ed icare  benefit reduction) ----------------- X _ _
Same as fo r  re t ir e e s  age 65 and o v e r ________ — — —
Other -------  ------------------------------------------------ — . . .

B enefits fo r  dependents age 65 and ove r :
Same as fo r  active w orkers  age6 5 an d over— X
Same as fo r  dependents under age 65 but 

reduced by M ed icare benefits ----------------- X X
O th er______________________________________________ . . . . . . . . .

Financing;
W orker pays m onth ly___________________________ 50 percent of cost . . . . . .

E m p loyer pays m onth ly-------------------------------- 50 percent o f cost Fu ll cost Fu ll cost

E m p loyer pays P a rt B M ed icare  p re m iu m ---- . . . . . . . . .

F or re t ir e e  whose benefits w h ile an active  w orker w ere  provided  by a se rv ic e  p rogram , e. g. , the K a is e r  Foundation Health Plan.
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Age 65 and Over, Early  1968— Continued

M aritim e  Industry, 
various em p loyers , 

A tlantic and Gulf Coasts — 
Sea farers

New York  Shipping 
Assoc ia tion , Inc. — 

Longshorem en 's  Association

P a c ific  M aritim e  Assoc ia tion  — 
Longshorm en 's and W arehousem en 's 

Union

Am erican  Telephone 
and Te legraph  Company 

(Long L ines Departm ent) — 
Communications W orkers

X| Only i f  hosp ita lization  is

Optional P lan  A 1 

X

Optional P lan  B 2 

X

X - Except m axim um  life t im e  
m ajor m ed ica l a llowance 
is $6, 000

_ > in itia ted  by N Y S A -L A  
Xj c lin ic X X . . .

— — F or additional 21 days, — —

fu ll cost o f room , 
board and extra  s e rv ices

X
. . . . . . . . .

_ X l Only i f  s e rv ic es  are X X . . .
— XJ perfo rm ed  in N Y S A -L A  c lin ic X X _

— — $5 a day fo r  1st 30 days . . . —
— 20 percent o f cost . . . —

____ Xl Only i f  ca re  is rece iv ed  in X~1 Excludes 1st $2 of
— X] N Y S A -L A  c lin ic XJ cost o f 1st home —

Same as fo r  dependent of
v is it

Reasonable cost of . . .

active  w orker under age 65 
but reduced by M ed icare  
benefits

X X

, certa in  health sup­
p lies  and s e rv ic es

X X

X ___ ____ — ____
— — — — —

Reduced to $3,000 _ Reduced to $1, 000 Reduced to $1, 000 M aintained fo r  1 yea r and then

Fu ll cost Fu ll cost Fu ll cost Fu ll cost

reduced 10 percen t and 10 p e r ­
cent annually to 50 percent o f 
o r ig in a l amount; e .g ., $6,000- 
a -yea r w o rk e r 's  insurance r e ­
duced to $3,500___

Fu ll cost

X X X X - -

— —
. . . - - - - -

Fu ll cost . . . Fu ll cost Fu ll cost Fu ll cost

X _

—
X X X

____ X X X

X — ___
— —

F u ll cost F u ll cost Fu ll cost

Hospita l, su rg ica l, and in- 
hospital m ed ica l benefits, 
50 percent o f cost

Hospita l, su rg ica l, and in-

X X X

hospital m ed ica l benefits, 
50 percent o f cost; m a jor 
m ed ica l benefit, fu ll cost

F o r re t ir e e  whose benefits  w h ile  an active  w orker w ere  provided  by an insured p rogram .
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Benefits for Active and Retired Workers

Benefit D etro it Edison Company, T h e -  
U tility  W orkers

Pennsylvania Pow er and L igh t Com pany- 
Em ployees Independent A ssocia tion

R eta il T rade  Industry, 
various em p loyers  
(New  York, N. Y. ) -  

R eta il C lerks

Benefits fo r  r e t ire es  age 65 and over

Health benefits fo r  re t ire es :
Same as fo r  active w orkers  under age 65 n

but reduced by M ed icare b en e fits --------------

Supplement M ed icare benefits— plan pays—
In-hospita l ca re :

$40 deductible payable during the fir s t
60 days o f confinement------------------------ — — ___

$10 daily deductible payable fo r the
61st to 90th days o f confinem ent---------- — — ___

Benefits a fte r  90th day of confinement — — — —

Cost o f f ir s t  3 pints of b lo o d -----------------
O th e r---------------------------------------------------- ___ ___ ___

Out-patient diagnostic benefits:
$20 d ed u ctib le --------------------  — ----------- ___ ___ ___
20 percent o f cost o f se rv ic es  over  $20— - - - . . . . . .

Convalescent care in nursing home
fo llow ing hospita lization :
$5 daily deductible fo r  80 days-------------- ___ ___ ___
O th er_________________________________________ ___ ___ ___

Home health c a r e ----------------------------------  - _ _ _
M ed ica l and other health care:

$50 d ed u c tib le --------------------- ----------------- ___ ___ ___
20 percent o f expenses ove r  $50 ________ — — _
O th er----------------------------------  ---------------- ___ ___ ___

Othe r _______ _____________________________________ — . . . . . .

Health benefits fo r  dependents age 65 and over :
i l lSame as fo r  re t ire e s  age 65 and o v e r ---------- X ___

Same as fo r dependents under age 65 o f
active w orkers  but reduced by M ed icare
benefits ________________________________________ — . . . . . .

L ife  insurance when re tir in g  at age 6 5 ------------ Im m ediate ly  reduced 10 percent and Reduced im m ed ia te ly  and further reduced ___
reduced 10 percen t annually to 50 e. g. , $6, 000 -a-year w o rk e r 's  insurance
percen t o f o r ig in a l amount; minimum, im m ed ia te ly  reduced to $6, 000 and by
$2,500; e.g. , $6, 000-a-year w o rk e r 's age 70 to $3, 000
insurance im m ed ia te ly  reduced to
$5, 400 and by age 70 to $ 3, 000

Financing of health benefits: _(M
R e tire e  pays monthly - — - — -

E m p lo y e r  pays m o n t h ly ----------------------  ------ Fu ll cost . . . . . .

E m p loyer pays P a rt B M ed icare p rem iu m ___ X - For re t ir e e  only
Financing o f life  insurance:

R e tire e  pays m onth ly___________________________ . . . —

E m ployer pays m onth ly_________________________ Fu ll cost Fu ll cost

Health benefits fo r  active w orkers
age 65 and over

Benefits fo r  w orkers :
Same as fo r w orkers  under age 65 but

reduced by M ed icare b en e fits ________________ ___
Same as fo r  w orkers  under age 65

(no M ed icare  benefit reduction) _____________ X
Same as fo r r e t ire es  age 65 and ove r  —------- ___ ___
Other ______ _____________________________________ . . . . . . . . .

Benefits fo r  dependents age 65 and o ve r :
Same as fo r  active w orkers  age65an dover__ _ ___ X
Same as fo r  dependents under age 65 but

reduced by M ed icare benefits — ------------
O th e r______________________________________________ . . . ___

Financing:
W orker pays m onth ly—  ----------------------------- . . . . . . . . .

E m p loyer pays m onth ly-------------  ----  — ---- . . . Fu ll cost

E m p loyer pays P a rt B M ed icare p re m iu m ___ . . . . . . . . .

1 Em ployer makes ava ilab le  hospital, su rg ica l,and  m ed ica l benefits supplementing M ed icare  benefits at r e t ir e e 's  expense.
2 F o r re t ir e e  whose benefits w h ile an active w orker w ere  provided  by the K a iser  Foundation Health Plan
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Age 65 and Over, Early  1968— Continued

D istribu tors A sso c ia tion - 
Longshorem en 's  and W arehousem en 's 

Union, Loca ls  6 and 17

R eta il Drug Industry, various associations 
and em p loyers  (New  York, N. Y. ) -  

Reta il, W holesale, and Department Store 
Union, L oca l 1199

. . . _

Optional P lan  A  2 Optional P lan  B 3

X X X

X X X
For additional 21 days, fu ll cost o f F o r  additional 10 days, 80 percen t F o r  additional 30 days, fu ll cost o f sem i-p r iva te  room , board and
sem i-p r iva te  room , board and extra o f cost o f w ard room , board and extra  s e rv ic es ; fo r  next 180 days, one-half cost
se rv ice extra  serv ic es

X _ _
Cost o f p rescr ib ed  p riva te  duty 
nursing care

_ _ _

X x'tx  > Maximum $100 per yearX —
— — —

I$5 da ily  fo r  21st-50th day of _ _
(confinement — —
20 percen t of cost o f 100 v is its _ _ _ _ _ _

E xcludes $ 1 per o ffic e  v is it,
X )2Q p ercent o f cost o f home v is it, XI Excludes home and nonsurgical —
X land cost o f physical checkup XJ o ffic e  v is its —

land physica l therapy

X X X

. . . _ _
_ — —

Im m ediate ly  reduced 50 percent and reduced 20 percent annually; 
m inim um , $500

Dependent's benefit, fu ll cost: $6. 54 Dependent's benefits, fu ll R e tiree  with less  than 20 yea rs  of se rv ic e : Fu ll c o s t - - r e t ir e e 's
cost: $5. 60 benefits, $2; dependent's b en e fits , $2.

R e t ir e e 's  benefits, fu ll cost R e t ir e e 's  benefits, fu ll 
cost

Benefits fo r  r e t ir e e  with 20 yea rs  of se rv ic e  or m ore: Fu ll cost

X - F o r re t ir e e  only X  - For re t ir e e  only R etire e  with 20 yea rs  o f s e rv ic e  or m ore : Up to $18 a yea r

Fu ll cost

X

X —
- - - —

X X

_ _ _ _
" " ■ —

- - . . .

Fu ll cost Fu ll cost

- - X

3 F o r  r e t ir e e  whose benefits w h ile an a c tive  w orker w ere  p rov id edby  the insured plan. A ls o  covers  r e t ir e e s  who fa iled  to en ro ll in P a rt B o f M ed icare  
and those who e lected  not to continue K a iser  Foundation Health Plan coverage .
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Benefits for Active and Retired Workers

B enefit

Benefits fo r  re t ire e s  age 65 and o ver

R e ta il, W holesa le , and W arehouse Industries, 
various em p loyers (N ew  Y ork , N . Y . ) -  

R e ta il, W holesale and Departm ent Store Union, 
______ D is tr ic t 65 (D is tr ic t  65 Security P lan )______

Restaurant Industry, 
various em p loyers  (New  Y ork , N .Y .  ) -  

H ote l and Restaurant E m ployees, 
________________L oca l 89____________________

Health benefits fo r  r e t ire es :
Same as fo r active w orkers  under age 65 

but reduced by M ed icare  b en e fits ---------

Supplement M ed icare  benefits— plan pays—  
In-hospita l ca re :

$40 deductible payable during the f ir s t
60 days o f confinement___________________

$10 daily deductible payable fo r  the
61st to 90th days o f confinem ent_______

Benefits a fter 90th day o f confinem ent —

Cost o f f ir s t  3 pints o f b lo o d _____________
O th er-----------------------------------------------------

Out-patient diagnostic benefits:
$20 deductible ---------------------------------------
20 percent of cost o f se rv ic es  ove r  $20__
O th er_________________________________________

Convalescent care  in nursing home 
fo llow ing hospita lization :
$5 daily deductible fo r  80 days--------------
O th e r-----------------------------------------------------

Home health c a r e -------------------------------------
M ed ica l and other health care:

$50 deductible ---------------------------------------
20 percent o f expenses ove r  $50 ________

Othe r -----------------------------------------------------------

Health  benefits fo r  dependents age 65 and over :
Same as fo r  re t ire e s  age 65 and o v e r _______
Same as fo r dependents under age 65 o f 

active w orkers  but reduced by M ed icare
benefits ________________________________________

Othe r ______________________________________________
L ife  insurance when re tir in g  at age 65 ------------

X

Reduced 1 percent and further reduced 1 percent 
monthly; m inim um , $1,000

X

Reduced to $1,000

Financing o f health benefits: 
R e tiree  pays m on th ly-------

E m p lo y e r  p a y s  m o n th ly Fu ll cost F u ll cost

E m ployer pays P a r t  B M ed icare  p rem iu m ___
Financing o f li fe  insurance:

R e tire e  pays m onth ly-----------------------------------

X

Em ployer pays m on th ly-------------------------------- Fu ll cost

Health benefits fo r  active w orkers  
age 65 and over

Benefits fo r  w orkers :
Same as fo r  w orkers  under age 65 but

reduced by M ed icare  b en e fits --------------------  X
Same as fo r  w orkers  under age 65

(no M ed icare  benefit red u c tio n )----------------- ---
Same as fo r re t ire e s  age 65 and o v e r ________ __
Other _____________________________________________  __

Fu ll cost

B enefits fo r  dependents age 65 and o ve r :
Same as fo r  active w orkers  age6 5 an d over—  
Same as fo r  dependents under age 65 but

reduced by M ed icare benefits -----------------
O th e r-----------------------------------------------------------

Financing:
W orker pays m onth ly___________________________

X

X

E m ployer pays monthly Fu ll cost F u ll cost

Employer pays Part B Medicare prem ium ___ X
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Age 65 and Over, Early  1968— Continued

Prudentia l Insurance 
Company of A m erica , The — 

Insurance W orkers

R ea lty  A d v is o ry  Board 
o f Labor R ela tions, Inc. 
(N ew  Y ork , N. Y . )— 

Building S erv ice  E m ployees

H otel Assoc ia tion
o f New  York  City, In c__

New Y ork  H otel 
and M otel T rades  Council

Laundry Industry, 
various em p loyers 

(N ew  Y ork , N. Y. )_  
Clothing W orkers

X X

_ ____ ____ X
80 percent o f cost o f sem i-p r iva te — — —
room , board and extra  se rv ic es

_ _ _ X
— — —

___ ___ ___ . . .
— — — —
— — — —

_ _ _ _ _ _
— — — —

—
—

____ ____ ____ . . .
____ — — —

80 percent o f cost o f p riva te  duty — . . . . . .
nursing care and p rescrip tion — — —
drugs that exceeds $25

X . . . . . . . . .

____ ____ X ____
___ — — . . .

Reduced 20 percent and by same — — Reduced to $750
amount annually to $ 1,000; e. g. , 
$ 6 ,000 -a-year w orker* s in su r­
ance im m ed ia te ly  reduced to 
$10,400 and by age 70 to $1,000

F u ll cost . . . Fu ll cost Fu ll cost

- - - . . . . . . . . .

— . . . . . . —

Fu ll cost

X

Fu ll cost

___ ___ ___ ___
____ — — X
— 1 st $40 o f hospita l expenses during 1st — —

6° days o f confinement

X

___ ___ X —
— — — . . .

— . . . . . . . . .

Fu ll cost Fu ll cost Fu ll cost

— X X . . .
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UNION IDENTIFICATION

This listing presents the full titles of the unions referred to in the plan summaries. The names 
used to identify unions in the summaries are shown in capital letters. Unions not affiliated with 
AFIr'CIO are noted as independent (Ind. ).

ALUMINUM WORKERS International Union.
AMALGAMATED TRANSIT Union.
International Union, United AUTOMOBILE, Aerospace and Agricultural 

Implement WORKERS of America.
AMERICAN BAKERY AND CONFECTIONERY WORKERS' International Union. 
International Brotherhood of BOOKBINDERS.
BUILDING SERVICE EMPLOYEES' International Union.
United Brotherhood of CARPENTERS and Joiners of America.

International CHEMICAL WORKERS Union.
Amalgamated CLOTHING WORKERS of America.
COMMUNICATIONS WORKERS of America.
DISTILLERY, Rectifying, Wine and Allied WORKERS'

International Union of America.
International Brotherhood of ELECTRICAL WORKERS (IBEW).
International Union of ELECTRICAL, Radio and 

Machine Workers (IUE).

EMPLOYEES INDEPENDENT ASSOCIATION (Ind. ).
United FURNITURE WORKERS of America.
GLASS BOTTLE BLOWERS Association of the United States and Canada.
United GLASS AND CERAMIC WORKERS of North America.
United HATTERS, CAP AND MILLINERY WORKERS 

International Union.
HOTEL AND RESTAURANT EMPLOYEES and Bartenders International Union. 
INDEPENDENT STEELWORKERS UNION (Ind. ).
INSURANCE WORKERS INTERNATIONAL UNION.

International JEWELRY WORKERS' Union.
International LADIES' GARMENT WORKERS' Union.
International LEATHER GOODS, PLASTIC AND NOVELTY WORKERS' Union. 
LEATHER WORKERS International Union of America.
LITHOGRAPHERS and Photoengravers International Union.
International LONGSHOREMEN'S ASSOCIATION.
International LONGSHOREMEN'S AND WAREHOUSEMEN'S UNION (Ind. ). 
International Association of MACHINISTS and Aerospace Workers.
National MARINE ENGINEERS' Beneficial Association.
National MARITIME UNION of America.
Amalgamated MEAT CUTTERS and Butcher Workmen of North America.
NEW YORK HOTEL AND MOTEL TRADES COUNCIL (association of 

various unions in hotel and motel field).
OIL, CHEMICAL AND ATOMIC WORKERS International Union.
National Brotherhood of PACKINGHOUSE and Dairy WORKERS (NBPWXInd. ).
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United PACKINGHOUSE, Food and Allied WORKERS (UPWA).
Brotherhood of PAINTERS, Decorators and Paperhangers of America.
United PAPERMAKERS AND PAPERWORKERS.
International Brotherhood of PULP, SULPHITE AND PAPER MILL WORKERS.
RETAIL CLERKS International Association.
RETAIL, WHOLESALE AND DEPARTMENT STORE UNION.
United RUBBER, Cork, Linoleum and Plastic WORKERS of America.
SEAFARERS' International Union of North America.

STANDARD ALLIED TRADES COUNCIL (various unions collaborating in 
negotiation of single agreement).

United STEELWORKERS of America.
International Brotherhood of TEAMSTERS, Chauffeurs, Warehousemen 

and Helpers of America (Ind. ).
TEXTILE WORKERS Union of America (TWUA).
TOBACCO WORKERS International Union.
International Union of Dolls, Toys, Playthings, Novelties and Allied Products of the 

United States and Canada (TOY AND NOVELTY WORKERS).

International Typographical Union (TYPOGRAPHERS).
UNITED MINE WORKERS of America (Ind. ).
UNITED SHOE WORKERS of America.
UPHOSTERERS' International Union of North America.
UTILITY WORKERS Union of America.
American WATCH WORKERS Union (Ind. ).
International WOODWORKERS of America.
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BLS PUBLICATIONS ON EMPLOYEE BENEFIT PLANS

Bulletin
number

1485

1477

1435

1407

1394

1326

1502

1377

1296

1293

1483

1425-3

1325

Pensions

Private Pension Plan Benefits (1966).

Digest of 50 Selected Pension Plans for Salaried Employees, Summer 1965. 

Digest of 100 Selected Pension Plans Under C ollective  Bargaining, Late 1964. 

Labor M obility and Private Pension Plans (June 1964).

Unfunded Private Pension Plans (M ay 1964).

Multiemployer Pension Plans Under C ollective  Bargaining, Spring 1960.

Growth and Vesting Changes in Private Pension Plans, Monthly Labor Review, 
May 1968 (Reprint).

Terminations of Pension Plan: 11 Years' Experience, Monthly Labor R eview , 
June 1967 (Reprint 2541).

Changes in Pension Plans for Salaried Employees, Monthly Labor Review,
April 1966 (Reprint).

Changes in Negotiated Pension Plans, 1961-64, Monthly Labor R eview , 
September 1965 (Reprint 2479).

Relationship of Employee Hiring Ages to the Cost of Pension Plans (July 1965).

Health and Insurance

Digest of 100 Selected Health and Insurance Plans Under C ollective  Bargaining,
Early 1966.

Digest of 50 Selected Health and Insurance Plans for Salaried Workers, Spring 1963.

Health and Insurance Hans Under C ollective  Bargaining: Life Insurance and 
Accidental Death and Dismemberment Benefits, Early Summer 1960.

Health and Insurance Hans Under C ollective  Bargaining: Major M edical Benefits , 
Fall 1960.

Changes in Negotiated Health and Insurance Plans, 1962-66, Monthly Labor R eview , 
November 1966 (Reprint 2510).

Adapting Group Health Insurance to Medicare, Monthly Labor Review.
May 1966 (Reprint).

Other

Financing Supplemental Unemployment Benefit Plans (M ay 1966).

Supplemental Unemployment Benefit Plans and Wage Employment Guarantees 
(June 1965).

Digest of Profit-Sharing, Savings, and Stock Purchase Plans Winter 1961-62.

Price

55 cents 

40 cents 

50 cents 

45 cents 

30 cents 

65 cents

Free

Free

Free

Free

Free

$ 1.00

$ 1.00

25 cents 

20 cents

Free

Free

20 cents 

70 cents

30 cents
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