
Salaries for Selected Occupations 
in Services for the Blind 
January 1966

Bulletin No. 1500

UNITED STATES DEPARTMENT OF LABOR 
W. Willard Wirtz, Secretary

BUREAU OF LABOR STA T IS T IC S  
A rthur  M. Ross, Commissioner

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



Salaries for Selected Occupations 
in Services for the Blind
lanuary 1966

Bulletin No. 1500

November 1966

UNITED STATES DEPARTMENT OF LABOR 
W. Willard Wirtz, Secretary

BUREAU OF LABOR STATISTICS
Arthur M. Ross, Commissioner

For sale by the Superintendent of Documents, U.S. Government Printing Office, Washington, D.C. 20402 -  Price 30 cents

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



Foreword

E ffective education and rehabilitation  program s d e 
pend, in large m easure, upon deploym ent o f an adequate 
number of w ell-qu a lified  and com petent p ro fess ion a l and 
adm inistrative personnel. Increased attention to higher 
standards of adm inistration  and se rv ice s  in education, r e 
habilitation and so c ia l w elfare throughout the Nation is 
having an im pact on se rv ice s  for  the blind.

This salary  survey is  the third initiated in the past 
decade by the A m erican  Foundation fo r  the Blind in r e c 
ognition of the need for authoritative sa lary  data to a ss is t  
in sound salary  planning by lo ca l organizations serving 
the blind. This latest survey cov ers  26 cr it ica l occu pa 
tional ca teg ories , including, for  the fir s t  tim e, teachers 
of blind ch ildren  and youth em ployed in loca l com m unity 
school system s.

We ca ll this report to the attention of boards of 
d ire c to rs , adm in istrators, com m unity planning councils , 
and all who share the con cern  that our country1 s blind 
citizens be afforded  the best quality se rv ice s  they need.

This study was supported, in part, by R esearch  
Grant Number 1898, from  the V ocational Rehabilitation 
Adm inistration, U. S. Department of Health, Education, 
and W elfare. The A m erican  Foundation for  the Blind a c 
knowledges its gratitude fo r  the continued support given 
by the U. S. V ocational Rehabilitation A dm inistration  to 
this m eans o f facilitating im proved se rv ice s  for  the blind. 
We a lso  wish to express our appreciation  for  the e x 
cellent cooperation  and d iligence with which the Bureau 
of Labor Statistics, U. S. Department of Labor, ca rr ied  
out this study. F inally, we w ish to com m end adm in is
tra tors and organizations in the fie ld  for  their excellent 
respon se to this survey.

M. R obert Barnett 
Executive D irector 

A m erican  Foundation fo r  the Blind, Inc.
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Preface

This nationwide survey of sa lary  rates fo r  selected  
occupations in governm ent and nongovernm ent agencies 
serving the blind was conducted at the request of the 
A m erican  Foundation for  the Blind. Because of the in
crea sed  im portance of se rv ice s  fo r  the blind provided  in 
loca l school system s, the survey includes such schools, 
as w ell as sp ecia l agencies and residentia l sch ools  which 
com prised  the 1961 survey. Plans for the study w ere 
developed by the Bureau of Labor Statistics in co o p e r 
ation with the Foundation, which a lso  provided financial 
assistan ce .

The survey was conducted by m ail questionnaire. 
Com plete in form ation  on the universe of agen cies within 
the scope of the survey was made available to the Bureau 
by the Foundation. Annual sa laries  and related  in form a
tion, as of January 1966, w ere obtained fo r  26 p r o fe s 
sional and adm inistrative occupations, defined to include 
only em ployees who spent 50 percent or m ore  of their 
tim e in se rv ice s  for the lega lly  blind. The occupational 
definitions fo r  c lassify in g  em ployees w ere enclosed  with 
each questionnaire and included occupations which had 
been studied by the Bureau in the 1961 survey. T h ere 
fo re , the present survey prov ides a m easure of changes 
in sa laries  since May 1961, as w ell as current salary 
data.

This study was conducted in the Bureau1 s D ivision  
o f Occupational Pay by Toivo P. Kanninen under the gen
era l d irection  of L. R. L insenm ayer, A ssistant C om m is
sioner for  W ages and Industrial R elations. The analysis 
was prepared  by Stephen H. P erlo ff, under the supervision  
of Louis E. Badenhoop. A ss istan ce  in planning the study 
was provided  by Huesten Collingwood, D irector, P ersonnel 
and Training S erv ice , under the d irection  of Harold G. 
R oberts, A ssocia te  D irector  for  S erv ice  of the A m erican  
Foundation fo r  the Blind.

The survey could not have been accom plish ed  w ith
out the w hole-hearted  cooperation  of the o ffic ia ls  of the 
sch ools  and agencies who com pleted and returned the qu es
tionnaire. The Bureau w ishes to express appreciation  
for their contribution to the study.
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Salaries for Selected Occupations in Services 
for the Blind, January 1966

Summary

Salaries for  w ork ers engaged in se rv ice s  for  the blind w ere generally  higher 
in January 1966 than in May 19611 fo r  the profession a l and adm inistrative o c c u 
pations surveyed in both years by the Bureau of Labor S tatistics. During this 
period , the in crea se  in the sa lary  level for these occupations as a group amounted 
to 28 percent for  a ll agen cies , and was about the sam e in both governm ent and 
nongovernm ent agencies. This com parison  excludes loca l d a y -sch oo l system s, 
which w ere not included in the 1961 survey.

A gencies surveyed in 1966 em ployed a lm ost 11,000 people who spent at least 
half their time serving the blind. G overnm ent agencies em ployed alm ost 7, 000, 
and nongovernm ent agencies about 4 ,000  o f these people. The 26 survey o c c u 
pations accounted for  a lm ost 80 percent of a ll the fu ll-tim e p ro fession a l and adm in
istrative  em ployees. W omen slightly outnum bered men in em ploym ent, although 
the proportion  o f each sex varied w idely by occupation. About 25 percent o f the 
em ployees reported  in the survey occupations w ere lega lly  blind, with the p e r 
centage of blind em ploym ent ranging from  3 percent fo r  hom e econ om ics  teachers 
to 81 percent fo r  rehabilitation teach ers.

Median annual sa laries in January 1966 ranged from  $ 5 ,1 5 0  for teachers 
of arts and cra fts to $ 11,290 for superintendents of residentia l sch oo ls . E le 
m entary school teach ers, the largest occupation  surveyed, had a median salary 
of $ 6,760. The next la rgest category  studied, secondary sch ool teach ers, r e 
ported a m edian sa lary  of $6 ,720 .

Higher sa laries w ere reported  for governm ent than for nongovernm ent agen
cies  for  m ost o f the occupations. Salaries o f men tended to be greater than 
those o f women in the 20 occupations where com parisons could be m ade.

G enerally , sa laries in creased  with each ascending educational attainment 
level. In 20 of the 26 occupations, m ore  than tw o-th irds of the em ployees had 
at least a b a ch e lor 's  degree . Eight occupations reported  m ore than half the 
em ployees as having at least a m a ste r 's  degree . In the two la rgest occupations 
studied, elem entary sch ool teachers and secondary school teach ers , 34 and 38 p e r 
cent o f the em ployees, resp ectiv e ly , had attained advanced deg rees .

Em ploym ent C haracteristics

In January 1966, about 11,000 people w ere em ployed fo r  at least half o f 
their tim e in providing se rv ice s  fo r  the lega lly  b lind2 (table 1). Governm ent ad 
m in istered  agencies, including loca l d a y -sch oo l system s, accounted fo r  a lm ost 
7 ,000 and nongovernm ent agencies fo r  about 4 ,000  of these em ployees. A p p rox 
im ately a tenth w ere em ployed p art-tim e , regu larly  working less  than 30 hours 
a week. About half of the fu ll-tim e  w orkers w ere found in p rofession a l and 
adm inistrative occupations.

1 See Salaries for Selected Occupations in Services for the Blind, May 1961 (BLS Bulletin 1322, 1962).
2 Legal blindness is defined for the survey as: Central visual acuity which does not exceed 20/200 in the better 

eye with correcting lenses, or central visual acuity greater than 20/200 but accompanied by a limitation in the fields 
of vision such that the widest diameter of the visual field subtends an angle no greater than 20 degrees.
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Em ployees in the se lected  survey occupations accounted for  a lm ost 80 p e r 
cent of all reported  fu ll-tim e p ro fess ion a l and adm inistrative em p loy ees0 The 
rest o f those reported  w ere either em ployed in occupations other than those 
se lected  for  study or had duties too d iverse  to be c la ss ified  in the occupations 
as defined for  the survey.

While lo ca l d a y -sch oo l em ployees contributed only 8 percent o f the a ll
agency fu ll-tim e  em ploym ent, they accounted for 19 percen t o f the em ployees in 
the survey occupations. Of the 791 fu ll-tim e  loca l d a y -sch oo l em ployees, 780 
w ere found in governm ent adm inistered day sch oo ls . The 708 persons reported  
in the survey occupations accounted for 95 percent o f the fu ll-tim e  p ro fess ion a l 
and adm inistrative em ployees engaged in serv ice s  for the blind in lo ca l day sch oo ls .

Governm ent agen cies , representing three-fourths o f all agencies surveyed, 
contributed alm ost fou r-fifth s o f the 3, 769 em ployees in the survey occupations. 
Four hundred and fifty-n ine o f the 596 governm ent agencies w ere loca l day-school 
system s; w hereas, 169 o f the 193 nongovernm ent agencies w ere agencies other 
than residentia l sch ools .

W omen em ployees slightly outnumbered men (55 com pared with 45 percent) 
in the survey occupations as a group. Men and women w ere fa ir ly  evenly d is 
tributed among the occupations; how ever, in two, home econ om ics teachers and 
superintendents o f residential sch oo ls , all women and all m en, resp ectiv e ly , 
w ere reported . G enerally , m en predom inated in the higher leve l adm inistrative 
occupations, and m ore wom en w ere reported  in the se lected  teaching occupations.

A fourth of all em ployees in the se lected  survey occupations w ere lega lly  
blind (table 4). In governm ent agencies, approxim ately  a fourth of the em ployees 
studied w ere blind; whereas nongovernm ent agencies reported  a slightly  low er 
proportion . When lo ca l d a y -sch oo l system s w ere excluded, how ever, governm ent 
agencies showed nearly  a third o f the em ployees in the survey occupations as 
being blind.

The percentage of blind em ployees by occupation  in all agencies ranged 
from  3 percen t fo r  home econ om ics teachers to 81 percen t for  rehabilitation 
teach ers. Occupations showing re latively  large percentages o f  blind em ployees 
w ere placem ent sp ecia lists  (67p ercen t), d irectors  of rehabilitation centers (41 p e r 
cent), m u sic teachers (39 percen t), vocational rehabilitation counselors (35 p e r 
cent), soc ia l casew ork ers (33 percen t), and su p erv isors o f vocational rehabilitation  
se rv ice s  (31 percent).

Annual Salaries

In January 1966, m edian annual sa laries for  the 26 se lected  occupations 
ranged from  $5 , 150 fo r  teachers o f arts and crafts to $11 ,29 0  fo r  superintend
ents o f residentia l schools (table 2)0 Am ong the 11 teaching occupations, m obility  
instructors had the highest m edian sa lary , $ 6 ,9 1 0 . E lem entary sch ool teach ers, 
the largest occupation surveyed with 908 em ployees, had a m edian sa lary  o f 
$ 6 ,7 6 0 . The next largest occupation studied, secondary  sch ool teach ers , showed 
a m edian sa lary  o f $6 ,7 2 0 . Ninety percent o f the elem entary sch ool and 89 p e r 
cent of the secondary  sch ool teachers w ere em ployed by governm ent adm in
istered  agen cies .

V ocational rehabilitation cou n se lors , n um erica lly  the la rgest occupation 
studied among the pro fession a l occupations, other than teaching, had a m edian 
sa lary  o f $ 7 ,0 8 0 . C asew ork ers, with 238 em ployees covered  by the survey, 
had m edian sa laries that w ere alm ost identical in both the governm ent and non
governm ent agencies ($ 6 ,3 6 0  and $ 6 ,3 0 0 , resp ective ly ).
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Supervisors of sp ecia l education had the highest m edian salary  ($ 9 ,6 0 0 ) 
among the su p erv isory  occupations. Those em ployed by governm ent agencies 
w ere paid alm ost 25 percent m ore  than those in nongovernm ent agen cies . The 
largest occupation in this group, su p erv isors of business en terp rises , had a 
median sa lary  o f $ 6 ,500 . A lm ost nine-tenths o f the w ork ers in that occupation 
w ere em ployed in governm ent agen cies .

Among the five adm inistrative occupations, d ire cto rs  o f agencies for the 
blind was the largest in em ploym ent and had a m edian salary of $ 9, 930 for a ll 
agencies. T w o-th irds of the d ire cto rs  w ere  em ployed in nongovernm ent agencies 
where their median sa lary  was 22 percent below  the median of $ 11, 200 in g overn 
ment agencies. The highest m edian sa lary  reported  was $ 11,290 for superin 
tendents o f residentia l sch oo ls . F or that occupation , nongovernm ent agencies 
paid about 9 percent m ore than governm ent agen cies .

There was a significant d ifferen ce  in sa lary  between d ire cto rs  in the la rger  
agen cies , where an assistant d ire cto r  was em ployed, and those in sm aller agencies 
where there was no assistant d ire cto r . The la rger  agencies em ployed, a ltogether, 
40 d irectors  with a median salary o f $ 12,000, while the m edian for the 110 d i
re cto rs  of the agencies without assistant d irectors  was $ 9 ,0 0 0 . A  sim ila r  pat
tern of higher m edian sa laries for  d irectors  in agencies reporting assistant 
d irectors  existed by type of agency, as indicated in the follow ing tabulation:

M edian annual salary

All Government
Nongovern

ment
Occupation agencies agencies agencies

Directors in agencies reporting
assistant directors-------------------------- $12,000 $12,000 $11,000

Directors in agencies not reporting
assistant directors-------------------------- 9,000 10, 075 8,000

A ssistant d irectors  o f agencies which, in a lm ost every  instance a lso reported  
d irectors, had a median sa lary  of $ 9, 600.

Salaries for the 26 occupations w ere w idely d isp ersed  within each occupation 
(table 3), and the salary for  the highest paid was m ore than twice that for  the 
low est paid within occupations. F or m ost of the teaching occupations, and som e 
others, sa laries w ere less  w idely d isp ersed  in nongovernm ent than in g ov ern 
ment agencies. The d isp ersion  of sa laries was m ore w idespread in lo ca l day- 
school system s than in nongovernm ent agencies in those teaching occupations 
where com parison s could be m ade.

D ifferen ces in sa lary  levels among the occupations studied may re fle ct  a 
variety  of fa ctors  other than in teroccupational d ifferen ces in w ork requirem ents 
and resp on sib ilities . Some of the fa ctors  that m ay a ffect sa laries  are tabulated 
separately; how ever, these tabulations may re fle ct  a com bination of other in ter
related fa ctors that could not be iso lated  and m easured separately.

A gency and Sex

Median sa laries in governm ent agencies exceeded  those in nongovernm ent 
agencies in 22 o f the 26 survey occupations. Those c la ss ifica tion s  in which m e 
dian sa laries w ere higher for  nongovernm ent agencies w ere su p erv isors o f v o c a 
tional rehabilitation s e rv ice s , superintendents of residentia l sch oo ls , principals 
of residential sch oo ls , and d ire cto rs  o f rehabilitation cen ters . N ongovernm ent

239-350 0 - 6 6 - 2
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agencies reported  about 13, 13, 15, and 52 percent, resp ectiv e ly , o f the em p loy 
ment in those occupations. The m edian sa lary  for  su p erv isors  o f sheltered  
w orkshops was the sam e in both types o f agencies; each contributed about half 
o f the total em ploym ent.

A com parison  of relative sa lary  levels among six  se lected  teaching o c c u 
pations in governm ent lo ca l day-school system s, other governm ent agencies (usu
a lly  residentia l sch oo ls ), and nongovernm ent agencies is presented in the follow ing 
tabulation.

Kindergarten teachers -------------------------
Elementary school teachers, grades 1-6 
Secondary school teachers, grades 7-12
Supervising teachers----------------------------
Supervisors of special education----------
Music teachers-------------------------------------

Relative salary levels for selected occupations 
_____ (government local day schools=100)_____

Government agencies

Local Non
day Other government

schools agencies agencies

100 76 68
100 77 72
100 73 68
100 85 92
100 72 68
100 77 69

As can be seen from  the tabulation, m edian sa laries w ere sign ificantly  
higher in lo ca l d a y -sch oo l system s than in the other two types o f agen cies . A lso , 
m edian sa laries w ere higher in the other governm ent agencies than in the non
governm ent agen cies , except for  supervising teach ers , where the rev e rse  was true.

M edian sa laries  of men exceeded those o f wom en for  all agencies com bined 
in 16 of the 21 occupations w here com parisons could be m ade. In one occupation , 
secondary  sch ool teach ers, the m edian sa lary  was the sam e fo r  both sex es . In 
four occupations, teachers o f arts and cra fts , casew ork  su p erv isors , so c ia l c a s e 
w ork ers , and principals o f residentia l sch oo ls , wom en had higher m edian sa laries  
than m en; and, except for  principa ls o f residentia l sch oo ls , wom en outnumbered 
m en in those occupations. Separated by type o f agency, m edian sa laries  o f m en 
w ere higher than for  women in m ost o f the occupations w here com parisons could 
be m ade.

D ifferen ces in m edian sa laries for wom en and m en in the sam e survey  
occupation  m ay be the result o f sev era l fa c to r s , including variations in the d is 
tribution o f the sexes among agencies with disparate pay le v e ls , m inor d ifferen ces  
in duties, length o f se rv ice , and educational qualifications. F or  exam ple, to the 
extent that individual sa laries are adjusted on the basis of length o f s e rv ice  or 
educational qualifications, longer se rv ice  or higher educational qualifications for  
one sex can resu lt in higher pay when both sexes are em ployed within the sam e 
sa lary  range.

V ision

Low er m edian sa laries w ere reported  for  blind than for  sighted em ployees 
in 12 o f the 23 survey occupations where com parisons could be m ade (table 4).
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In three occupations, sa laries w ere the sam e for  both groups. In m ost ca ses , 
sa laries o f blind em ployees w ere 90 to 110 percent o f the sa laries  of sighted 
em ployees. Sighted em ployees outnumbered those who w ere blind in all o c c u 
pations but rehabilitation teachers and placem ent sp ec ia lis ts , w here blind em ploy 
ees accounted for  81 percen t and 67 percent, resp ectiv e ly , of the em ployees.

Maintenance A llow ances

Inform ation a lso was co lle cted  on the incidence o f m aintenance allow ances 
provided em ployees of residentia l schools (table 5). About th ree-fou rth s of the 
superintendents o f residentia l sch ools covered  by the survey rece ived  either 
partia l or full m aintenance. 3 Home econom ics teachers had the low est p r o p o r 
tion of em ployees receiv in g  m aintenance, as defined fo r  the survey. A  higher 
proportion  o f em ployees in nongovernm ent than in governm ent adm inistered schools 
rece ived  m aintenance allow ances. G enerally , a higher prop ortion  rece ived  partial 
rather than full m aintenance.

In m ost instances, m edian sa laries  for  those receiv ing  no m aintenance w ere 
higher than those receiv ing  partia l or full m aintenance. The sa laries  of those 
receiv ing  partia l m aintenance w ere generally  higher than those receiv in g  full 
m aintenance.

Region

Table 6 presents m edian sa laries for  each occupation  by four broad reg ion s .4 
In the tabulation below , regional com parison s , by type o f agency, w ere m ade by 
com bining data fo r  the occupations for  which m edian sa laries could be presented 
for  every  region . To elim inate the effect o f regional em ploym ent d iffe ren ces , 
nationwide em ploym ent estim ates fo r  each occupation w ere used as constant 
weights in aggregating the data.

Relative salary levels by region 
for selected occupations 

________(West = 100 percent)_______

Type of agency West Northeast North Central South

A ll agen cies-------------------------- 100 86 89 77

Government agencies----------------------- 100 92 88 77
Local day schools------------------------- 100 95 89 78
Other government a gen cies --------- 100 93 92 81

Salary levels fo r  governm ent agencies w ere highest in the W est, follow ed 
by the N ortheast, North Central, and South. The N ortheast and North Central 
regions rev ersed  positions in the a ll-a gen cy  com parison , because o f the e ffect 
o f the distribution  o f occupations in nongovernm ent agen cies , where sa laries  w ere 
highest in the North Central region . Nongovernm ent agencies are included in the 
data for  a ll agen cies , but are not shown separately , since too few  o f the survey 
occupations w ere found in all four regions.

3 Full maintenance allowance is defined as at least two meals a day and lodging; partial maintenance is some 
allowance but less than that defined as full.

4 For States included in each region, see table 6, footnote 3.
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Number of Months Em ployed Annually

Survey participants w ere  asked to report the number of months of em ploy - 
m ent upon which the annual sa laries w ere  based. In m ost ca ses , sa la r ies  in 
a ll agencies for  the teaching occupations, other than m obility  in stru ctors  and 
rehabilitation  teach ers, w ere based on w ork  schedules a lm ost evenly divided b e 
tween 9 and under 10 months, and 10 and under 11 months. F or the re s t  of 
the survey occupations, including m obility  in stru ctors and rehabilitation  teach ers , 
sa laries generally  w ere based upon 12-m onth work schedules. F or teach ers in 
lo ca l sch ool system s, as a group, annual sa laries w ere based on w ork  schedules 
of 9 and under 10 months for  about tw o-fifths, and 10 and under 11 months for  
about th ree -fifth s . There was no evidence that sa laries of the fu ll-t im e  em ploy 
ees surveyed d iffered  accord in g  to the number of months em ployed annually.

Changes in Salary L evels Between 1961 and 1966

Median annual sa laries as of May 1961 and January 1966 are  presented  in 
table 7 fo r  the 18 occupations studied in both periods and which w ere not a ffected  
by changes in survey occupational defin itions. 5 L oca l day sch ools  are not in 
cluded in this com parison  as they w ere  not surveyed in 1961. Using the January 
1966 em ploym ent in these occupations as constant weights to elim inate the e ffect 
of changes in the proportion  of w ork ers represented  in each of the ca teg ories , 
the in crea se  in m edian sa laries in all agencies, excluding lo ca l day sch oo ls , for  
these occupations as a group amounted to 28 percent. Median sa laries  in both 
governm ent and nongovernm ent agencies in creased  about 27 percent. The sm aller 
in crea se  in the governm ent and nongovernm ent agencies was caused by d iffering  
proportion s of em ploym ent in crea ses  among occupations and. agencies. F or the 
10 com parable teaching occupations as a group, m edian sa laries in crea sed  about 
30 percen t in a ll agen cies . For the other eight occupations, the in crea se  was 
about 27 percent.

During the period  between surveys (approxim ately  5 years), the annual rate 
of in crea se  amounted to about 5 percen t for  a ll agen cies , and slightly le ss  than 
5 percen t for both governm ent and nongovernm ent agencies. F or the teaching 
occupations in all agencies, the annual rate of in crea se  was about 5. 5 percent.

Educational Q ualifications

Data co lle cted  on the educational attainment of em ployees c la ss ified  in the 
survey occupations (tables 8, 9, and 10) indicated that sa laries  tended to in crea se  
with each ascending educational level.

In 20 of the 26 occupations, m ore  than tw o-th irds of the em ployees had 
at least a b a ch e lo r 's  degree. In six  occupations m ore  than on e-th ird  of the 
em ployees reported  educational qualifications o f "high sch ool or le s s "  or "co lle g e , 
no d eg ree :"  Industrial arts teach ers, teachers of arts and cra fts , placem ent 
sp ecia lists , su p erv isors  of business en terprises, assistant d ire c to rs  o f agen cies , 
and su p erv isors of sheltered w orkshops. A ssistant d ire c to rs  o f agen cies , how 
ever, reported  37 percen t of the em ployees as having qualifications o f "m a s te r ’ s 
d eg ree " or higher.

5 See appendix A for differences between the May 1961 and January 1966 surveys.
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7

The follow ing tabulation presents a d istribution  of occupations by the p e r 
cent of em ployees having educational qualifications of m a ste r1 s degree  or  h igher.

Percent
interval

0-9

10-19

20-29

30-39

40-49

50-59

60-69

70-79

80-89

Occupation and percent

Supervisors of sheltered workshops, 2; supervisors of business enterprises, 8; 
teachers of arts and crafts, 8; physical education teachers, 9.

Home economics teachers, 13; kindergarten teachers, 15; industrial arts 
teachers, 17.

Placement specialists, 22; home teachers, 23; nursery school teachers, 26; 
caseworkers (social), 26.

Elementary school teachers, grades 1-6, 34; music teachers, 35; voca 
tional rehabilitation counselors, 37; assistant directors of agencies (com 
missions or bureaus) for the blind, 37; secondary school teachers, grades 
7-12, 38.

Directors of agencies (commissions or bureaus) for the blind, 45; super
visors of vocational rehabilitation services, 49.

Mobility instructors, 53; directors of rehabilitation centers, 53.

Casework supervisors (social), 60.

Supervising teachers, 74; supervisors of special education, 75.

Superintendents of residential schools, 83; principals of residential schools, 
86; school guidance counselors, 89.

A ll o f the occupations studied had em ployees with educational qualifications 
o f m aster*s degree or  higher, with the proportion  ranging fro m  2 percent fo r  
su p erv isors of sheltered w orkshops to 89 percent fo r  sch oo l guidance cou n se lors . 
Eight occupations reported  m ore than half of the em ployees as having at least a 
m aster*s degree . In particu lar, 15 percent o f the d ire cto rs  of rehabilitation 
cen ters, and 10 percent of the superintendents of residentia l sch ools  had doctora l 
degrees . M obility instructor was the only nonsupervisory  occupation  with m ore 
than half the em ployees having advanced d eg rees . The two largest ca tegories  
studied, elem entary sch ool teach ers and secondary sch ool tea ch ers , had 34 p e r 
cent and 38 percent, resp ectiv e ly , o f em ployees having attained advanced d eg rees .

F or the survey occupations as a group, the relative num bers of blind and 
sighted persons (table 9), and the relative num bers of wom en and m en (table 10)6 
w ere about the sam e when distribution  by educational qualifications.

 ̂ Because members of religious orders, for whom salary data were not requested, are included in tables 9 and 
10 but not in table 8, occupational employment data, table-to-table, in some cases may not agree.
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Table 1. Agencies and Employees Within Scope o f Survey1 by Type o f Agency, January 1966

T y p e  o f  a g e n c y  an d  e m p l o y m e n t

A l l  a g e n c i e s L o c a l  d a y  s c h o o ls R e s id e n t ia l  s c h o o ls O th e r  a g e n c i e s

N u m 
b e r

o f
a g e n 

c ie s

N u m b e r  o f  e m p lo y e e s N u m 
b e r
o f

a g e n 
c ie s

N u m b e r  o f  e m p l o y e e s N u m 
b e r

o f
a g e n 

c ie s

N u m b e r  o f  e m p l o y e e s N u m 
b e r

o f
a g e n 

c ie s

N u m b e r  o f  e m p l o y e e s

T o t a l
F u l l 
t im e

R e g u 
la r

p a r t -
t i m e

T o t a l
F u l l 
t im e

R e g u 
la r

p a r t -
t im e

T o t a l
F u l l 
t i m e

R e g u 
la r

p a r t -
t i m e

T o t a l
F u l l 
t i m e

R e g u 
l a r

p a r t -
t i m e

A l l  a g e n c i e s ----------------------------------------------------------------------------- 7 8 9 4 6 7 7 7 2 4 5

E m p l o y e e s  in  s e r v i c e s  f o r  th e  b l in d ,  t o t a l -------------------- 1 0 ,9 0 8 9 ,  731 1 , 1 7 7 9 4 9 7 9 1 1 5 8 4 ,  2 0 0 3 , 8 5 3 3 4 7 5 ,  7 5 9 5 ,  0 8 7 6 7 2
P r o f e s s i o n a l  an d  a d m i n i s t r a t i v e  e m p l o y e e s ------------------- 5 ,  3 6 8 4 ,  8 35 5 3 3 8 2 8 7 4 9 79 1 , 7 7 9 1 , 6 6 0 1 1 9 2 ,  761 2 , 4 2 6 3 3 5
E m p l o y e e s  in  s e l e c t e d  o c c u p a t i o n s -------------------------------------- 3 , 7 6 9 3 , 7 6 9 (1 2 ) 7 0 8 7 0 8 (2 ) 1 , 3 3 2 1 , 3 3 2 (2 ) 1 , 7 2 9 1, 7 2 9 (2 )

G o v e r n m e n t  a g e n c i e s -------------------------------------------------------- 5 9 6 4 5 9 61 7 6

E m p l o y e e s  in  s e r v i c e s  f o r  th e  b l in d ,  t o t a l -------------------- 6 , 8 0 6 6 , 2 93 5 1 3 9 2 2 7 8 0 1 4 2 3 ,  1 5 7 2 , 9 3 0 2 2 7 2 ,  7 2 7 2 , 5 8 3 1 4 4
P r o f e s s i o n a l  a n d  a d m i n i s t r a t i v e  e m p l o y e e s ------------------- 3 , 6 9 7 3 ,4 6 9 2 2 8 8 1 1 7 4 0 71 1 ,3 7 3 1 , 3 0 2 71 1 , 5 1 3 1 , 4 2 7 8 6
E m p l o y e e s  in  s e l e c t e d  o c c u p a t i o n s -------------------------------------- 2 , 9 2 8 2 ,  9 2 8 (* ) 701 7 01 (2 ) 1 , 0 6 5 1 , 0 6 5 (2 ) 1 , 1 6 2 1 , 1 6 2 (2 )

N o n g o v e r n m e n t  a g e n c i e s  ----------------------------------------------- 1 93 8 16 1 6 9

E m p l o y e e s  in  s e r v i c e s  f o r  th e  b l in d , t o t a l -------------------- 4 ,  1 0 2 3 , 4 3 8 6 6 4 2 7 1 1 16 1 ,0 4 3 9 2 3 1 2 0 3 , 0 3 2 2 ,  5 0 4 5 2 8
P r o f e s s i o n a l  an d  a d m i n i s t r a t i v e  e m p l o y e e s  ----------------- 1 ,6 7 1 1 ,3 6 6 3 0 5 17 9 8 4 0 6 3 5 8 4 8 1 , 2 4 8 9 9 9 2 4 9
E m p l o y e e s  in  s e l e c t e d  o c c u p a t i o n s -------------------------------------- 8 4 1 8 41 (2 ) 7 7 (2 ) 2 6 7 2 6 7 (2 ) 5 6 7 5 6 7 (2 )

1 F o r  s c o p e  o f  s u r v e y ,  s e e  f o o t n o t e  3 in  ta b le  in a p p e n d ix  A .
2 D a t a  w e r e  n o t c o l l e c t e d .
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Table 2. Median Salaries by Occupation: Type o f  Agency and Sex

( E m p l o y m e n t  an d  m e d ia n a n n u a l s a l a r i e s  f o r  s e l e c t e d  p r o f e s s i o n a l  a n d  a d m i n i s t r a t i v e  o c c u p a t io n s  2 b y  ty p e  o f  a g e n c y  a n d  s e x ,  J a n u a r y  1 9 6 6 )

O c c u p a t io n  a n d  s e x

A l l  a g s n c ie s G o v e r n m e n t  a g e n c i e s N o n g o v e r n m e n t  a g e n c i e s

N u m b e r
o f

e m p l o y e e s 3

M e d ia n
a n n u a l

s a l a r i e s

T o t a l L o c a l  d a y  s c h o o ls O th e r  a g e n c i e s
N u m b e r

o f
e m p l o y e e s

M e d ia n
a n n u a l

s a l a r i e s
N u m b  e r 

o f
e m p l o y e e s

M e d ia n
a n n u a l

s a l a r i e s

N u m b e r
o f

e m p l o y e e s

M e d ia n
a n n u a l

s a l a r i e s

N u m b e r
o f

e m p l o y e e s

M e d ia n
a n n u a l

s a l a r i e s

N u r s e r y  s c h o o l  t e a c h e r s
(1 8  w o m e n  a n d  1 m a n ) ---------------------- ---------------------------- 19 $ 5 ,  2 0 0 4 $ 5 ,  8 5 0 15 $ 4 , 8 0 0

K i n d e r g a r t e n  t e a c h e r s
(4 3  w o m e n  a n d  5 m e n ) -------------------------------------------------- 48 5 , 5 0 0 3 2 5 , 8 3 0 4 $ 7 ,  5 6 0 28 $ 5 ,  7 5 0 16 5 , 1 7 0

E l e m e n t a r y  s c h o o l t e a c h e r s ,  g r a d e s  1 - 6 ----------- 9 0 8 6 , 7 6 0 8 1 9 7 , 0 0 0 4 6 0 7 , 8 9 0 3 5 9 6 , 1 0 0 8 9 5, 7 0 0
W o m e n  ---------------------------------------------------------------------------------- 8 2 3 6 , 6 3 0 7 5 0 6 , 9 1 0 4 2 1 7 , 8 6 0 3 2 9 6 , 0 4 0 7 3 5 , 5 2 0
M e n -----------------------------------------------------1-------------------------------------- 8 5 6 , 9 7 0 69 7 , 2 1 0 39 8 , 1 0 0 3 0 6 , 8 1 0 16 5 , 8 0 0

S e c o n d a r y  s c h o o l  t e a c h e r s ,  g r a d e s  7 - 1 2  -------- 4 81 6 , 7 2 0 4 2 8 6 , 8 9 0 1 9 2 8 , 4 1 0 2 3 6 6 , 1 0 0 53 5 , 7 0 0
W o m e n  ---------------------------------------------------------------------------------- 3 2 2 6 , 7 2 0 2 8 6 7 , 0 3 0 1 4 6 8 , 1 0 0 1 4 0 6 , 0 3 0 36 5 , 5 1 0
M e n ------------------------------------------------------------------------------------------- 1 59 6 , 7 2 0 1 4 2 6 , 8 0 0 46 9 , n o 9 6 6 , 2 0 0 17 6 , 7 0 0

S u p e r v is i n g  t e a c h e r s  --------------------------------------------------------- 41 7 , 7 5 0 35 7 , 7 5 0 10 8 ,  3 3 0 2 5 7 , 0 4 0 6 7 , 6 7 0
W o m e n  ---------------------------------------------------------------------------------- 26 7 , 4 0 0 23 7 , 5 0 0 6 7 , 9 3 0 17 6 , 7 0 0 3 7 , 1 9 0
M e n ------------------------------------------------------------------------------------------- 15 8 ,  5 0 0 12 8 , 6 0 0 4 9 , 9 3 0 8 7 , 8 2 0 3 8 , 0 0 0

S u p e r v i s o r s  o f  s p e c i a l  e d u c a t i o n ------------------------------- 41 9 , 6 0 0 35 1 0 , 0 8 0 16 1 1 , 8 7 0 19 8 , 5 3 0 6 8 , n o
W o m  gn  ----------— ------------------ ---------------—---------------------------- 25 9 ,  3 4 0 2 2 9 ,  7 2 0 12 1 0 , 4 8 0 10 7 , 6 6 0 3 8 , 2 2 0
M e n ------------------------------------------------------------------------------------------- 16 1 0 , 1 4 0 13 1 0 , 4 4 0 4 1 2 , 6 4 0 9 8 ,  5 3 0 3 8 , 0 0 0

M u s i c  t e a c h e r s ----------------------------------------------------------------------- 1 4 0 6 , 2 0 0 1 1 3 6 , 2 0 0 4 8 , 0 4 0 1 0 9 6 , 2 0 0 27 5 , 5 2 0
o m  6 n 8 4 6 , 0 3 0 7 0 6 , 0 6 0 3 7 , 6 5 0 67 6 , 0 3 0 14 5 , 4 5 0

M e n ------------------------------------------------------------------------------------------- 56 6 , 6 2 0 4 3 6 , 6 3 0 - 4 2 6 , 6 2 0 13 6 , 2 4 0

P h y s i c a l  e d u c a t io n  t e a c h e r s ----------------------------------------- 8 3 5 , 6 7 0 6 5 5 , 8 6 0 _ _ 6 5 5 , 8 6 0 18 5 , 3 9 0
W o m e n  ---------------------------------------------------------------------------------- 3 5 5 , 4 0 0 27 5 , 3 5 0 - - 27 5 , 3 5 0 8 5 , 4 0 0
M e n ------------------------------------------------------------------------------------------- 48 5, 9 9 0 38 6 , 0 0 0 - 38 6 , 0 0 0 10 5 , 3 9 0

I n d u s t r i a l  a r t s  t e a c h e r s  -------------------------------------------------- 1 09 5 , 9 8 0 8 6 6 , 0 4 0 _ 8 6 6 , 0 4 0 23 5 , 8 0 0
W o m e n  ---------------------------------------------------------------------------------- 6 5 , 2 3 0 4 5 , 2 3 0 - 4 5 , 2 3 0 - -
M e n ------------------------------------------------------------------------------------------- 1 0 3 6 , 1 0 0 8 2 6 , 1 5 0 - 8 2 6 , 1 5 0 21 5, 8 0 0

H o m e  e c o n o m i c s  t e a c h e r s  ( a l l  w o m e n ) ----------------- 6 8 5 , 7 6 0 4 8 5 , 9 5 0 48 5 , 9 5 0 2 0 5 , 2 6 0

T e a c h e r s  o f  a r t s  a n d  c r a f t s  ----------------------------------------- 67 5 , 1 5 0 37 5 , 3 7 0 _ 35 5 , 1 5 0 3 0 5 , 0 7 0
W o m e n  ---------------------------------------------------------------------------------- 41 5 , 2 8 0 2 2 6 , 2 2 0 - 2 0 5 , 6 4 0 19 5 , 0 0 0
M e n  -------------------------------------------------------------------- -------------------- 26 5 , 0 0 0 15 5 , 0 0 0 - 15 5 , 0 0 0 11 5 , 4 0 0

S c h o o l  g u id a n c e  c o u n s e l o r s ------------------------------------------- 27 6 , 9 6 0 18 7 , 1 7 0 _ _ 16 7 , 0 0 0 9 6 , 0 0 0
W o m e n  ---------------------------------------------------------------------------------- 10 6 , 2 7 0 6 7 , 3 4 0 - - 5 7 , 3 4 0 4 5 , 5 0 0
M e n  ----------------------------------------------------------------------------------------- 17 7 , 0 0 0 12 7 , 0 0 0 - 11 7 , 0 0 0 5 6 , 9 6 0

C a s e w o r k  s u p e r v i s o r s  ( s o c i a l )  ---------------------------------- 73 8 , 1 1 0 41 8 , 1 9 0 _ _ 41 8 , 1 9 0 3 2 8 , 0 0 0
W o m e n  ---------------------------------------------------------------------------------- 47 8 , 1 1 0 28 8 , 1 9 0 - - 28 8 , 1 9 0 19 8 , 0 0 0
M e n  ----------------------------------------------------------------------------------------- 26 8 , 0 8 0 13 8 , 1 6 0 - 13 8 , 1 6 0 13 8 , 0 0 0

C a s e w o r k e r s  ( s o c i a l )  -------------------------------------------------------- 2 3 8 6 , 3 2 0 131 6 , 3 6 0 _ _ 1 3 0 6 , 3 6 0 1 0 7 6 , 3 0 0
1 67 6 , 3 5 0 81 6 , 4 0 0 - - 8 0 6 , 3 9 0 8 6 6 , 2 5 0

M e n  ----------------------------------------------------------------------------------------- 71 6 , 3 0 0 50 6 , 0 9 0 “ 5 0 6 , 0 9 0 21 6 , 4 9 0

S u p e r v i s o r s  o f  v o c a t i o n a l  r e h a b i l i t a t i o n
s e r v i c e s  ---------------------------------------------------------------------------------- 7 2 8 , 4 8 0 6 3 8 , 4 0 0 - - 6 3 8 , 4 0 0 9 8 , 9 5 0

W o m e n  -------------------------------------------------------------------------------- 7 8 , 0 2 0 6 8 , 7 0 0 - - 6 8 , 7 0 0 - -

M e n ----------------------------------------------------------------------------------------- 6 5 8 , 5 8 0 57 8 , 4 0 0 - - 57 8 ,  4 0 0 8 8 , 9 7 0

V o c a t io n a l  r e h a b i l i t a t i o n  c o u n s e l o r s -------------------- 3 7 6 7 , 0 8 0 3 4 6 7 ,  1 6 0 _ - 3 4 6 7 , 1 6 0 30 6 , 6 1 0

W o m e n  -------------------------------------------------------------------------------- 56 7 , 0 4 0 49 7 , 2 0 0 - - 49 7 , 2 0 0 7 6 , 3 9 0

M e n ----------------------------------------------------------------------------------------- 3 2 0 7 , 0 8 0 2 9 7 7 , 1 4 0 " " 2 9 7 7 , 1 4 0 23 6 , 6 2 0

S e e  f o o t n o t e s  a t  e n d  o f  t a b le . (0
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( E m p l o y m e n t  a n d  m e d i a n 1 a n n u a l s a l a r i e s  f o r  s e le c t e d  p r o f e s s i o n a l  a n d  a d m i n i s t r a t i v e  o c c u p a t io n s 2 b y  ty p e  o f  a g e n c y  a n d  s e x ,  J a n u a r y  1 9 6 6 )

Table 2. Median Salaries by Occupation: Type o f  Agency and Sex— Continued

O c c u p a t io n  a n d  s e x

A l l  a g e n c i e s G o v e r n m e n t  a g e n c i e s N o n g o v e r n m e n t  a g e n c i e s

N u m b e r
o f

e m p l o y e e s  3

M e d ia n
a n n u a l

s a l a r i e s

T o t a l L o c a l  d a y  s c h o o ls O th e r  a g e n c i e s
N u m b e r

o f
e m p l o y e e s

M e d ia n
a n n u a l

s a l a r i e s
N u m b e r

o f
e m p l o y e e s

M e d ia n
a n n u a l

s a l a r i e s

N u m b e r
o f

e m p l o y e e s

M e d ia n
a n n u a l

s a l a r i e s

N u m b e r
o f

e m p l o y e e s

M e d ia n
a n n u a l

s a l a r i e s

P l a c e m e n t  s p e c i a l i s t s
(4 1  m e n  an d  1 w o m a n ) ---------------------------------------------------- 4 2 $ 7 ,  2 0 0 35 $ 7 ,  2 0 0 35 $ 7 , 2 0 0 7 $ 6 ,  7 6 0

S u p e r v i s o r s  o f  b u s i n e s s  e n t e r p r i s e s ---------------------- 1 19 6 , 5 0 0 1 06 6 , 6 5 0 _ 1 0 6 6 , 6 5 0 13 6 , 0 0 0
W o m e n  ---------------------------------------------------------------------------------- 10 6 , 0 0 0 6 6 , 0 4 0 - - 6 6 , 0 4 0 4 5 , 8 5 0
M e n  ------------------------------------------------------------------------------------------ 109 6 , 6 4 0 1 0 0 6 , 6 8 0 - - 1 0 0 6 , 6 8 0 9 6 , 5 0 0

M o b i l i t y  i n s t r u c t o r s  ------------------------------------------------------------ 1 2 0 6 , 910 58 7 , 4 7 0 3 $ 6 ,  5 0 0 55 7 , 4 7 0 6 2 6 , 7 0 0
W o m e n ------------------------------------------------------------------------------------ 2 4 6 , 5 5 0 9 6 , 5 0 0 - - 8 6 , 3 2 0 15 6 , 6 0 0
M e n ------------------------------------------------------------------------------------------- 9 6 7 , 0 0 0 49 7 , 4 7 0 - - 47 7 , 4 7 0 47 6 , 8 0 0

R e h a b i l i t a t io n  t e a c h e r s  ---------------------------------------------------- 2 6 5 5 , 8 8 0 221 6 , 0 0 0 4 6 , 0 0 0 2 1 7 6 , 0 0 0 4 4 5 , 5 3 0
W o m e n  ----------------------------------------------------------------------------------- 1 7 4 5 , 7 7 0 1 46 6 , 0 0 0 3 6 , 1 0 0 1 4 3 5 , 9 7 0 28 5 , 3 9 0
M e n  ----------------------------------------------------------------------------------------- 91 5 , 9 3 0 7 5 6 , 0 0 0 " - 7 4 6 , 0 3 0 16 5 , 8 8 0

S u p e r in t e n d e n t s  o f  r e s i d e n t i a l  s c h o o ls
( a l l  m e n ) ------------------------------------------------------------------------------------ 40 1 1 , 2 9 0 35 1 1 , 0 0 0 35 1 1 , 0 0 0 5 1 2 , 0 1 0

P r i n c i p a l s  o f  r e s i d e n t i a l  s c h o o ls  ----------------------------- 41 9 , 4 2 0 35 9 , 2 0 0 _ 35 9 , 2 0 0 6 9 , 8 8 0
W o m e n  ---------------------------------------------------------------------------------- 7 9 , 6 0 0 4 9 , 8 0 0 - 4 9 , 8 0 0 2 9 , 5 0 0
M e n ------------------------------------------------------------------------------------------- 3 4 9 , 2 0 0 31 9 , 1 90 " 31 9 , 1 9 0 3 1 1, 2 1 0

D i r e c t o r s  o f  a g e n c i e s  ( c o m m i s s i o n s  o r
b u r e a u s )  f o r  th e  b l in d  ---------------------------------------------------- 1 5 0 9 , 9 3 0 49 1 1 , 2 0 0 - 48 1 1 , 1 9 0 101 8 , 7 0 0

W o m e n  ---------------------------------------------------------------------------------- 33 7 , 2 0 0 3 1 0 , 3 7 0 - - - 30 7 , 0 8 0
M e n  ------------------------------------------------------------------------------------------ 1 17 1 0 , 3 4 0 46 1 1 , 3 0 0 - 46 1 1 , 3 0 0 71 9 , 0 0 0

A s s i s t a n t  d i r e c t o r s  o f  a g e n c i e s  ( c o m m i s s i o n s
o r  b u r e a u s )  f o r  th e  b l in d  --------------------------------------------- 57 9 , 6 0 0 30 9 , 9 6 0 - 30 9 , 9 6 0 27 8 , 2 0 0

W o m e n  ---------------------------------------------------------------------------------- 19 8 , 6 4 0 5 9 , 6 0 0 - 5 9 , 6 0 0 14 7 , 7 0 0
M e n  ------------------------------------------------------------------------------------------ 38 9 , 9 6 0 25 9 , 9 6 0 - 25 9 , 9 6 0 13 9 , 0 0 0

S u p e r v i s o r s  o f  s h e l t e r e d  w o r k s h o p s  ---------------------- 8 7 7 , 2 0 0 43 7 , 2 0 0 _ 43 7 , 2 0 0 4 4 7 , 2 0 0
W o m e n  ---------------------------------------------------------------------------------- 8 6 , 1 9 0 3 6 , 7 4 0 - 3 6 , 7 4 0 5 5 , 3 5 0
M e n  ----------------------------------------------------------------------------------------- 7 9 7 , 3 9 0 4 0 7 , 3 0 0 - 4 0 7 , 3 0 0 39 7 , 5 0 0

D i r e c t o r s  o f  r e h a b i l i t a t i o n  c e n t e r s
( 2 4  m e n  a n d  3 w o m e n ) ----------------------------------------------------- 27 9 , 5 0 0 13 9 , 2 0 0 “ " 13 9 , 2 0 0 14 9 , 5 8 0

1 O n e - h a l f  o f  th e  s a l a r i e s  r e p o r t e d  f a l l  a b o v e  a n d  b e lo w  th e  m e d ia n  s a l a r y .
2 F o r  s c o p e  o f  s u r v e y ,  s e e  f o o t n o t e  3 in  t a b le  in  a p p e n d ix  A .
3 B e c a u s e  s o m e  a g e n c i e s  r e p o r t e d  s a l a r i e s  bu t d id  n ot r e p o r t  e d u c a t io n a l  a t t a in m e n t  d a t a , f i g u r e s  f o r  t o t a l  n u m b e r  o f  e m p l o y e e s  in  a l l  a g e n c i e s  d i f f e r  b e tw e e n  ta b le  2 a n d  t a b le  8 .  T a b l e  2 

in c l u d e s  e m p l o y m e n t  a n d  s a l a r y  d a ta  f o r  s u c h  a g e n c i e s ;  ta b le  8 d o e s  n o t.

N O T E :  D a s h e s  in d ic a t e  no d a ta  r e p o r t e d  o r  d a ta  th a t do n ot m e e t  p u b lic a t io n  c r i t e r i a .

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



( P e r c e n t  d is t r i b u t io n  o f  a n n u a l s a l a r i e s  o f  e m p l o y e e s  in  s e le c t e d  p r o f e s s i o n a l  a n d  a d m i n i s t r a t i v e  o c c u p a t io n s 1 b y  ty p e  o f a g e n c y ,  J a n u a r y  1 9 6 6 )

Table 3. Percent Distribution o f  Employees by Salary: Occupation and Type o f Agency

A n n u a l  s a l a r y

N u r s e r y  s c h o o l  
t e a c h e r s

K i n d e r g a r t e n
t e a c h e r s

E l e m e n t a r y  s c h o o l  t e a c h e r s ,  
g r a d e s  1 - 6

S e c o n d a r y  s c h o o l  t e a c h e r s ,  
g r a d e s  7 - 1 2

S u p e r v is i n g
t e a c h e r s

A l l
a g e n 
c i e s '1

N o n 
g o v e r n 

m e n t
a g e n 

c i e s

A l l
a g e n 

c i e s

G o v e r n m e n t
a g e n c i e s N o n -

g o v e r n 
m e n t
a g e n 
c i e s

A l l
a g e n 

c i e s

G o v e r n m e n t
a g e n c i e s N o n -

g o v e r n 
m e n t

a g e n 
c i e s

A l l
a g e n 

c i e s

G o v e r n m e n t
a g e n c i e s N o n -

g o v e r n 
m e n t

a g e n 
c i e s

A l l
a g e n 

c i e s

G o v e r n m e n t
a g e n c i e s N o n -

T o t a l 3 O th e r T o t a l
L o c a l

d a y
s c h o o ls

O th e r T o t a l
L o c a l

d a y
s c h o o ls

O th e r T o t a l
L o c a l

d a y
s c h o o ls

O th e r

g o v e r n 
m e n t

a g e n 
c ie s

U n d e r  $ 4 ,  0 0 0  ------------------------------- 1 0 . 5 1 3 . 3 . . _ 1. 5 1. 3 3 . 1 3 . 4 1. 5 1. 4 2 . 5 1. 9
$ 4 ,  0 0 0  a n d  u n d e r  $ 4 ,  2 5 0  — 1 0 . 5 1 3 . 3 4 . 2 3 . 1 3. 6 6 . 3 . 8 . 6 _ 1. 4 2 . 2 . 2 _ _ _ 1. 9 _ _ _ _ _
$ 4 ,  2 5 0  a n d  u n d e r  $ 4 ,  5 0 0  — 5 . 3 6 . 7 2 . 1 3. 1 3 . 6 - 1. 8 1. 8 _ 4 . 2 2 . 2 _ 1. 4 _ 2 . 5 1. 9 _ _ _ _ _
$ 4 ,  5 0 0  a n d  u n d e r  $ 4 ,  7 5 0  — 1 0 . 5 1 3 . 3 6 . 2 6 . 3 7 . 1 6 . 3 2 . 5 1. 8 0 . 7 3 . 3 9 . 0 2 . 8 1. 4 _ 2 . 5 1. 9 _ _ _ _ _
$ 4 ,  7 5 0  a n d  u n d e r  $ 5 ,  0 0 0  — 1 0 . 5 1 3 . 3 6 . 2 6 . 3 7 . 1 6 . 3 2 . 3 2„ 2 . 2 4 . 7 3 . 4 3 . 7 2 . 3 - 4 . 2 1 5 . 1 2 . 4 2 . 9 4 . 0 -

$ 5 ,  0 0 0  a n d  u n d e r  $ 5 ,  2 5 0  — 1 0 . 5 6 . 7 16 . 7 9 . 4 7 . 1 3 1 . 3 5 . 3 4 . 6 3 . 7 5 . 8 1 1 . 2 5 . 2 4 . 7 1. 0 7 . 6 9 . 4 _ . _ _
$ 5 ,  2 5 0  a n d  u n d e r  $ 5 ,  5 0 0  — - - 1 2 . 5 6 . 3 7. 1 2 5 . 0 4 . 5 4 . 2 2 . 0 7 . 0 7 . 9 4 . 0 3 . 3 . 5 5. 5 9 . 4 2 . 4 _ _ _ 1 6 . 7
$ 5 ,  5 0 0  a n d  u n d e r  $ 5 ,  7 5 0  — 1 0 . 5 6 . 7 12 . 5 1 2 . 5 14 . 3 1 2 . 5 7 . 0 6 . 5 4 . 1 9 . 5 1 3 . 5 8 . 5 8 . 2 4 . 7 1 1 . 0 1 1 . 3 _ _ _ _ _
$ 5 ,  7 5 0  a n d  u n d e r  $ 6 ,  0 0 0  — " - 8 . 2 9 . 4 10 . 8 6 . 3 5 . 5 4 . 8 3 . 0 7 . 0 1 2 . 4 5 . 2 5 . 1 2 . 1 7 . 6 5. 7 2 . 4 2 . 9 - 4 . 0 -

$ 6 ,  0 0 0  a n d  u n d e r  $ 6 ,  2 5 0  — 5 . 3 _ 10 . 4 1 2 . 5 14. 3 6 . 3 6 . 3 6 . 1 3 . 7 9 .  2 7 . 9 8 . 9 9 . 8 5 . 2 1 3 . 6 1. 9 9 .  8 1 1 . 4 1 0 . 0 1 2 . 0
$ 6 ,  2 5 0  a n d  u n d e r  $ 6 ,  5 0 0  — - - 2. 1 3. 1 3 . 6 - 6 . 1 5 . 9 6 . 1 5 . 6 7 . 9 4 . 4 4 . 4 1. 6 6 . 8 3 . 8 2 . 4 2 . 9 _ 4 . 0 _
$ 6 ,  5 0 0  a n d  u n d e r  $ 6 ,  7 5 0  — 5 . 3 6 . 7 4 . 2 6 . 3 7 . 1 _ 6 . 9 6 . 0 5. 9 6 . 1 5 . 6 5 . 8 5 . 6 4 . 2 6 . 8 7 . 5 7 . 3 8 . 5 . 1 2 . 0 _
$ 6 ,  7 5 0  a n d  u n d e r  $ 7 ,  0 0 0  — 5 . 3 6 . 7 - - - - 4 . 2 4 . 2 3 . 9 4 . 5 4 .  5 3 . 5 2 . 8 1. 6 3. 8 9 . 4 4 . 9 5 . 7 - 8 . 0 -

$ 7 ,  0 0 0  a n d  u n d e r  $ 7 ,  2 5 0  — 1 0 . 5 1 3 . 3 2. 1 3. 1 _ _ 5 . 3 5 . 5 5 . 4 5 . 7 3 . 4 5 . 0 4 . 7 5 . 2 4 . 2 7 . 5 7 . 3 5 . 7 _ 8 .  0 1 6 . 7
$ 7 ,  2 5 0  a n d  u n d e r  $ 7 ,  5 0 0  — - - - - - - 3 . 6 3 . 8 3. 0 4 . 7 2 . 2 4 . 4 4 . 4 4 . 7 4 . 2 3 . 8 2 . 4 2 . 9 _ 4 . 0 _
$ 7 ,  5 0 0  a n d  u n d e r  $ 7 ,  7 5 0  — - - 4 . 2 6 . 3 3. 6 - 4 .  3 4 . 4 4 . 8 3 . 9 3 . 4 5 . 0 4 . 9 6 . 2 3 . 8 5 . 7 7 . 3 5 . 7 1 0 . 0 4 . 0 1 6 . 7
$ 7 ,  7 5 0  a n d  u n d e r  $ 8 ,  0 0 0  — - " - 3 . 6 - 4 . 6 5 . 1 5. 7 4 . 5 - 4 . 4 4 . 7 7 . 3 2 . 5 1. 9 9 . 8 8 . 6 2 0 . 0 4 . 0 16 . 7

$ 8 ,  0 0 0  a n d  u n d e r  $ 8 ,  2 5 0  — _ _ 2 . 1 3. 1 _ _ 4 .  1 4 . 5 6 . 7 1. 7 _ 1. 7 1. 9 2 . 6 1. 3 _ 4 . 9 2 . 9 1 0 . 0 _ 16 . 7
$ 8 ,  2 5 0  a n d  u n d e r  $ 8 ,  5 0 0  — - - - - - _ 3 . 2 3 . 5 5 . 7 . 8 _ 3 . 1 3 . 5 4 . 7 2 . 5 _ _ _ _ _ _
$ 8 ,  5 0 0  a n d  u n d e r  $ 8 ,  7 5 0  — - - 4 . 2 6 . 3 7 . 1 - 3 . 6 4 . 0 5. 0 2 . 8 - 4 . 2 4 . 7 4 . 7 4 . 7 _ 1 2 . 2 1 1 . 4 1 0 . 0 1 2 . 0 1 6 . 7
$ 8 ,  7 5 0  a n d  u n d e r  $ 9 ,  0 0 0  — - - - 2 . 2 2 . 4 3. 7 . 8 - 1. 7 1. 9 4 . 2 - - 7 . 3 8 . 6 - 1 2 . 0 -

$ 9 ,  0 0 0  a n d  u n d e r  $ 9 ,  2 5 0  — _ _ _ _ _ _ 3 . 9 4 . 3 7 .  2 . 6 _ 2 . 5 2 . 8 6 . 2 _ _ 4 . 9 5 . 7 1 0 . 0 4 .  0 _
$ 9 ,  2 5 0  a n d  u n d e r  $ 9 ,  5 0 0  — - - 2. 1 3. 1 - - 2 . 6 2. 9 4 . 6 . 8 - 2 . 1 2 . 3 5 . 2 _ _ 2 . 4 2 . 9 _ 4 . 0 _
$ 9 ,  5 0 0  a n d  u n d e r  $ 9 ,  7 5 0  — 5 . 3 - - - - - 1 . 9 2 . 1 3 . 0 . 8 - 3 . 3 3 . 7 8 . 3 _ _ _ _ _ _ _
$ 9 , 7 5 0  a n d  u n d e r  $ 1 0 , 0 0 0  — - - - " - 1 . 7 1. 8 3. 3 - - 2 . 1 2 . 3 4 . 7 . 4 - - - - - -

$ 1 0 ,0 0 0  a n d  u n d e r  $ 1 0 ,2 5 0  — _ _ _ _ _ _ . 9 1. 1 1. 7 . _ 1. 7 1. 9 4 . 2 _ _

$ 1 0 ,2 5 0  a n d  u n d e r  $ 1 0 ,5 0 0  — _ _ _ _ _ _ 1. 1 1. 1 1. 7 . 3 _ . 4 . 5 1. 0 _ _ _ _ _ _ _
$ 1 0 ,5 0 0  a n d  u n d e r  $ 1 0 ,7 5 0  — - - - - _ _ . 1 . 1 . 2 _ _ . 8 . 9 2 . 1 _ _ _ _ _ _ _
$ 1 0 ,7 5 0  a n d  u n d e r  $1 1 ,0 0 0  - - - - - - - . 9 . 9 . 4 1. 4 _ 1. 0 1. 2 . 5 1. 7 _ _ _ _ . _
$ 1 1 ,0 0 0  a n d  o v e r  ------------------------ - - - - - - 2 . 2 2 . 5 4 . 6 - - 2 . 9 3 . 3 7 . 3 - - 9 . 9 1 1 . 3 4 3 0 . 0 4 . 0 -

T o t a l  ------------------------------------ 1 0 0 .  0 1 0 0 . 0 1 0 0 . 0 1 0 0 . 0 1 0 0 . 0 1 0 0 . 0 1 0 0 . 0 1 0 0 . 0 1 0 0 . 0 1 0 0 . 0 1 0 0 . 0 1 0 0 . 0 1 0 0 . 0 1 0 0 . 0 1 0 0 . 0 1 0 0 . 0 1 0 0 . 0 1 0 0 . 0 1 0 0 . 0 1 0 0 . 0 1 0 0 . 0

N u m b e r  o f  e m p l o y e e s  ------------- 19 15 48 32 28 16 9 0 8 8 1 9 4 6 0 3 5 9 8 9 4 8 1 4 2 8 1 9 2 2 3 6 53 41 35 10 25 6

A n n u a l  s a l a r i e s :
F i r s t  q u a r t i l e  ------------------------ $ 4 ,4 0 0 $ 4 ,2 0 0 $ 5 ,0 0 0 $ 5 ,1 3 0 $ 5 ,1 3 0 $ 5 ,0 0 0 $ 5 ,7 0 0 $ 5 ,8 2 0 $ 6 ,5 2 0 $ 5 ,3 7 0 $ 5 ,0 9 0 $ 5 ,7 0 0 $ 5 ,8 9 0 $ 7 ,2 0 0 $ 5 ,4 8 0 $ 5 ,0 0 0 $ 6 ,6 4 0 $ 6 ,5 8 0 $ 7 ,7 5 0 $ 6 ,5 0 0 -
M e d ia n  ---------------------------------------- 5 ,2 0 0 4 ,8 0 0 5 ,5 0 0 5 ,8 3 0 5 ,7 5 0 5 ,1 7 0 6 ,7 6 0 7 ,0 0 0 7 ,8 9 0 6 ,1 0 0 5 ,7 0 0 6 ,7 2 0 6 ,8 9 0 8 ,4 1 0 6 ,1 0 0 5 ,7 0 0 7 ,7 5 0 7 ,7 5 0 8 ,3 3 0 7 ,0 4 0 $ 7 ,6 7 0
T h ir d  q u a r t i l e  ---------------------- 6 ,6 0 0 6 ,6 0 0 6 ,0 9 0 6 ,6 8 0 6 ,3 2 0 5 ,5 6 0 8 ,2 0 0 8 ,3 6 0 9 ,0 3 0 7 ,2 0 0 6 ,0 3 0 8 ,3 2 0 8 ,5 5 0 9 ,5 7 0 7 ,0 1 0 6 ,8 2 0 8 ,6 8 0 8 ,7 5 0 1 1 ,2 1 0 8 ,6 4 0 "

See footnotes at end of table.
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Table 3. Percent Distribution o f Employees by Salary: Occupation and Type o f Agency— Continued

( P e r c e n t  d i s t r i b u t io n  o f  a n n u a l  s a l a r i e s  o f  e m p l o y e e s  in  s e l e c t e d  p r o f e s s i o n a l  a n d  a d m i n i s t r a t i v e  o c c u p a t io n s  1 b y  ty p e  o f  a g e n c y ,  J a n u a r y  1 9 6 6 )

A n n u a l  s a l a r y

M u s i c  t e a c h e r s P h y s ic a l  e d u c a t io n  t e a c h e r s I n d u s t r i a l  a r t s  t e a c h e r s H o m e  e c o n o m i c s  t e a c h e r s T e a c h e r s  o f  a r t s  a n d  c r a f t s

A l l
a g e n 

c i e s

G o v e r n m e n t  a g e n c i e s N o n -
g o v e r n -

m e n t
a g e n 

c ie s

A l l
a g e n 

c ie s

G o v e r n 
m e n t  
a g e n 
c ie s  5

N o n 
g o v e r n 

m e n t
a g e n 

c ie s

A l l
a g e n 

c ie s

G o v e r n 
m e n t  
a g e n 
c ie s  5

N o n 
g o v e r n 

m e n t
a g e n 

c i e s

A l l
a g e n 

c ie s

G o v e r n 
m e n t  
a g e n 
c i e s  5

N o n 
g o v e r n 

m e n t
a g e n 

c ie s

A l l
a g e n 

c ie s

G o v e r n m e n t  a g e n c i e s N o n -
g o v e r n -

m e n t
a g e n 

c ie s
T o t a l 3 O th e r T o t a l 3 O th e r

U n d e r  $ 3 , 5 0 0 ..................................... 0 .  8 0 . 9 0 . 9 1 . 3 1 . 5 2 . 8 2 . 3 4 .  3 2 . 9 4 .  2 . 9 . 0 8 . 1 8 .  6 1 0 . 0
$  3 , 5 0 0  a n d  u n d e r  $  3 , 7 5 0 ____ . 8 _ _ 3 . 7 1 .3 1. 5 _ _ _ 1 . 5 _ 5 . 0 3 . 0 2 . 7 2 .  9 3 . 3
$ 3 , 7 5 0  a n d  u n d e r  $ 4 , 0 0 0 ____ 1 . 5 1 . 8 1 . 8 - 1 .3 1 . 5 - 1 . 0 - 4 .  3 - - - 4 .  5 5 . 4 5 . 7 3 . 3

$ 4 , 0 0 0  a n d  u n d e r  $ 4 , 2 5 0 ____ 1 . 4 . 9 . 9 3 . 7 4 .  8 6 . 2 _ 6 . 4 7 . 0 4 .  3 5 .  9 _ 2 0 . 0 4 .  5 2 . 7 2 .  9 6 . 7
$ 4 , 2 5 0  a n d  u n d e r  $ 4 , 5 0 0 ------ 5 .  0 3 . 5 3 . 7 1 1 . 1 1 . 2 1 . 5 _ 3 . 7 4 .  7 _ 2 . 9 4 .  2 - 6 . 0 5 . 4 5 . 7 6 . 7
$ 4 , 5 0 0  a n d  u n d e r  $ 4 , 7 5 0 ------ 3 . 6 3 . 5 3 . 7 3 . 7 6 . 0 4 .  6 1 1 . 1 7 . 3 9 .  3 _ 1 . 5 _ 5 . 0 4 .  5 5 . 4 5 . 7 3 . 3
$ 4 , 7 5 0  a n d  u n d e r  $  5 ,  0 0 0 ------ 5 . 0 5 .  3 5 . 5 3 . 7 1 3 . 3 1 0 . 8 2 2 .  2 6 . 4 5 . 8 8 . 7 7 . 4 8 .  3 5 .  0 1 0 . 4 1 0 . 8 1 1 . 4 1 0 . 0

$ 5 , 0 0 0  a n d  u n d e r  $ 5 , 2 5 0 ------ 7 . 1 6 . 2 6 . 4 1 1 . 1 3 . 6 1. 5 1 1 . 1 5 . 5 4 .  7 8 . 7 8 .  8 6 . 2 1 5 . 0 9 . 0 8 . 1 8 . 6 1 0 . 0
$ 5 , 2 5 0  a n d  u n d e r  $ 5 , 5 0 0 ------ 4 .  3 2 .  7 2 . 8 1 1 . 1 9 . 6 1 0 . 8 5 . 6 4 .  6 4 .  7 4 .  3 5 . 9 6 . 2 5 . 0 7 . 5 2 . 7 2 . 9 1 3 . 3
$ 5 , 5 0 0  a n d  u n d e r  $ 5 ,  7 5 0 ------ 8 . 6 9 .  7 9 .  2 3 . 7 9 .  6 9 .  2 1 1 . 1 6 . 4 5 . 8 8 .  7 1 3 . 2 1 0 . 4 2 0 .  0 3 . 0 - - 6 .  7
$ 5 , 7 5 0  a n d  u n d e r  $ 6 ,  0 0 0 ------ 4 .  3 4 .  4 4 .  6 3 . 7 9 . 6 9 . 2 1 1 . 1 6 . 4 3 . 5 1 7 . 4 8 .  8 1 0 . 4 5 . 0 4 . 5 1 0 . 0

$ 6 , 0 0 0  a n d  u n d e r  $ 6 , 2 5 0 ------ 1 3 . 6 1 5 . 9 1 6 . 5 3 . 7 7 . 2 9 .  2 _ 6 . 4 7 . 0 4 .  3 8 .  8 8 .  3 1 0 . 0 4 .  5 5 . 4 5 .  7 3 . 3
$ 6 , 2 5 0  a n d  u n d e r  $ 6 , 5 0 0 ------ 4 .  3 3 . 5 3 . 7 7 . 4 2 . 4 3 . 1 _ 4 .  6 4 .  7 4 .  3 2 . 9 4 .  2 - 6 . 0 8 . 1 8 . 6 3 . 3
$ 6 , 5 0 0  a n d  u n d e r  $ 6 , 7 5 0 ------ 6 . 4 6 . 2 6 . 4 7 . 4 6 . 0 3 . 1 1 6 . 7 3 . 7 4 .  7 _ 4 .  4 4 .  2 5 .  0 4 .  5 8 . 1 8 .  6 -
$ 6 , 7 5 0  an d  u n d e r  $ 7 , 0 0 0 ------ 6 . 4 7 . 1 7 . 3 3 . 7 3 . 6 3 . 1 5 . 6 7 . 3 7 . 0 8 . 7 7 . 4 8 .  3 5 . 0 4 .  5 8 . 1 8 .  6 -

$ 7 , 0 0 0  a n d  u n d e r  $  7 , 2 5 0 ------ 3 .  6 2 . 7 2 . 8 7 . 4 3 . 6 3 . 1 5 . 6 3 .  7 3 . 5 4 .  3 1 . 5 2 . 1 _ 4 .  5 5 . 4 2 . 9 3 . 3
$ 7 , 2 5 0  an d  u n d e r  $ 7 , 5 0 0 ------ 3 . 6 2 . 7 2 . 8 7 . 4 2 . 4 3 . 1 _ 4 .  6 4 .  7 4 .  3 4 .  4 6 . 2 - 1 . 5 - - 3 . 3
$ 7 ,  5 0 0  a n d  u n d e r  $ 7 , 7 5 0 ------ 5 . 7 6 . 2 5 . 5 3 . 7 2 . 4 3 . 1 _ 5 .  5 5 .  8 4 .  3 2 . 9 4 .  2 - 1 . 5 2 . 7 2 . 9 -
$ 7 , 7 5 0  a n d  u n d e r  $ 8 , 0 0 0 ------ 2 . 9 3 . 5 3 . 7 - 2 . 4 3 . 1 " - - - 1 . 5 2 .  1 - - - - -

$ 8 , 0 0 0  a n d  u n d e r  $ 8 , 2 5 0 ------ 2 . 1 2 .  7 2 . 8 _ 1. 2 1 . 5 _ 3 . 7 2 .  3 8 .  7 _ _ _ 3 . 0 5 . 4 5 . 7 -

$ 8 , 2 5 0  a n d  u n d e r  $ 8 , 5 0 0 ------ 2 . 1 2 . 7 1. 8 _ 2 . 4 3 . 1 _ . 9 1. 2 - 1 . 5 2 . 1 - - - - -
$ 8 , 5 0 0  an d  u n d e r  $ 8 , 7 5 0 ------ 2 . 1 2 . 7 2 . 8 _ 3 . 6 4 .  6 _ 1 . 8 2 . 3 - 1 . 5 2 . 1 - 1 . 5 2 .  7 2 . 9 -
$ 8 , 7 5 0  an d  u n d e r  $ 9 , 0 0 0 ------ . 7 . 9 . 9 _ _ _ _ 3 . 7 4 .  7 - - - - - - - -
$ 9 ,  0 0 0  an d  o v e r ---------------------------- 4 .  3 4 . 4 3 . 7 3 . 7 1. 2 1 . 5 - 3 . 7 4 .  7 - 4 .  5 6 . 3 - 3 . 0 2 . 7 - 3 . 3

T o t a l  -------------------------------------- 1 0 0 . 0 1 0 0 .  0 1 0 0 . 0 1 0 0 . 0 1 0 0 . 0 1 0 0 . 0 1 0 0 . 0 1 0 0 . 0 1 0 0 .  0 1 0 0 .  0 1 0 0 . 0 1 0 0 . 0 1 0 0 . 0 1 0 0 .  0 1 0 0 . 0 1 0 0 . 0 1 0 0 . 0

N u m b e r  o f  e m p l o y e e s  ------------- 1 4 0 1 1 3 109 27 83 65 18 109 8 6 23 68 4 8 20 6 7 3 7 35 30

A n n u a l  s a l a r i e s :
F i r s t  q u a r t i l e -------------------------- $ 5 , 2 3 0 $ 5 , 4 6 0 $ 5 , 3 9 0 $ 4 ,  8 0 0 $ 4 ,  9 0 0 $ 4 ,  9 1 0 $ 4 ,  8 0 0 $ 4 ,  8 8 0 $ 4 ,  7 7 0 $ 5 ,  0 7 0 $ 5 , 0 2 0 $ 5 ,  3 3 0 $ 4 ,  2 8 0 $ 4 ,  3 6 0 $ 4 ,  5 0 0 $ 4 , 4 8 0 $ 4 ,  2 4 0

M e d i a n ------------------------------------------ 6 ,  2 0 0 6 ,  2 0 0 6 ,  2 0 0 5 ,  5 2 0 5 ,  6 7 0 5 ,  8 6 0 5 ,  3 9 0 5 ,  9 8 0 6 , 0 4 0 5 , 8 0 0 5 ,  7 6 0 5 , 9 5 0 5 ,  2 6 0 5 ,  1 5 0 5 , 3 7 0 5 ,  1 5 0 5 ,  0 7 0

T h ir d  q u a r t i l e -------------------------- 7 ,  1 9 0 7 , 3 0 0 7 , 160 6 , 8 4 0 6 , 7 2 0 6 , 8 8 0 6 ,  6 1 0 7 , 100 7 ,  2 7 0 6 ,  8 0 0 6 ,  7 2 0 7 ,  1 30 5 , 8 2 0 6 , 4 4 0 6 ,  9 0 0 6 , 6 6 0 5 ,  7 7 0

S e e  f o o t n o t e s  a t  en d  o f  t a b le ,
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Table 3. Percent Distribution o f  Employees by Salary: Occupation and Type o f  Agency— Continued

( P e r c e n t  d i s t r i b u t io n  o f  a n n u a l s a l a r i e s  o f  e m p l o y e e s  in  s e le c t e d  p r o f e s s i o n a l  a n d  a d m in is t r a t i v e  o c c u p a t io n s  1 b y  ty p e  o f  a g e n c y ,  J a n u a r y  1 9 6 6 )

M o b i l i t y  in s t r u c t o r s R e h a b i l i t a t io n  t e a c h e r s S c h o o l  gu id an c< e c o u n s e l o r s S u p e r v i s o r s  o f  s p e c i a l  e d u c a t io n

G o v e r n m e n t
a g e n c i e s N o n -

G o v e r n m e n t
a g e n c i e s N o n -

G o v e r n m e n t
a g e n c i e s N o n 

G o v e r n m e n t
a g e n c i e s N o n -

A n n u a l  s a l a r y A l l
a g e n 

c i e s T o t a l  3 O th e r

g o v e r n -  
m e n t  

a g e n 
c i e s

A l l
a g e n 

c i e s T o t a l  3 O t h e r

g o v e r n 
m e n t
a g e n 

c i e s

A l l
a g e n 

c i e s T o t a l  3 O t h e r

g o v e r n 
m e n t

a g e n 
c i e s

A l l
a g e n 

c i e s T o t a l
L o c a l

d a y
s c h o o ls

O th e r

g o v e r n 
m e n t

a g e n 
c i e s

U n d p r  $ 4 ,  0 0 0  _____________________ 3 . 2 6 . 9 7 . 3 1. 6 3 . 1 2 . 7 2 . 7 4 .  5 .

$ 4 , 0 0 0  a n d  u n d e r  $  4 , 2 5 0  ____ - - - - 1. 9 . 9 . 9 6 . 8 - - - - _ _ _ _ _
$ 4 ,  2 5 0  a n d  u n d e r  $ 4 ,  5 0 0  ____ - - - - 7 . 5 7 . 7 7 . 8 6 . 8 - - _ - _ _ _ _ _
$ 4 ,  5 0 0  a n d  u n d e r  $ 4 ,  7 5 0  ____ . 8 - - 1. 6 3 . 8 4 .  5 4 .  6 - 3 . 7 _ _ 1 1. 1 _ _ _ _ _
$ 4 ,  7 5 0  a n d  u n d e r  $  5 , 0 0 0  ____ 2 . 5 - 4 .  8 4 .  9 4 .  5 4 .  6 6 . 8 - - - - - - -

$  5 , 0 0 0  a n d  u n d e r  $  5 , 2 5 0  ____ 3 . 3 3 . 4 3 . 6 3 . 2 3 . 8 3 . 2 3 . 2 6 . 8 3 . 7 _ _ 1 1. 1 _ _ _ _ _

$ 5 ,  2 5 0  a n d  u n d e r  $  5 ,  5 0 0  ____ 2 . 5 3 . 4 3 . 6 1. 6 7. 5 6 . 8 6 . 5 1 1 . 4 - - - - - _ _ _ _
$ 5 , 5 0 0  a n d  u n d e r  $  5 , 7 5 0  ------ 4 .  2 - - 8 . 1 12 . 5 1 0 . 0 1 0 . 1 2 5 . 0 1 4 . 8 1 6 . 7 1 8 . 8 1 1. 1 _ _ _ _ _
$ 5 , 7 5 0  a n d  u n d e r  $ 6 , 0 0 0  ------ 4 .  2 5 . 2 5 . 5 3 . 2 8 . 3 8 . 1 7 . 8 9 . 1 - - - - - - - -

$  6 , 0 0 0  a n d  u n d e r  $ 6 , 2 5 0  ------ 7 . 5 1. 7 _ 1 2 . 9 8 . 3 7 . 7 7 . 4 1 1 . 4 14 . 8 1 1. 1 1 2 . 5 2 2 . 2 4 .  9 5 . 7 _ 10. 5 .

$  6 , 2 5 0  a n d  u n d e r  $  6 , 5 0 0  ____ 4 .  2 1. 7 1. 8 6 . 5 5 . 7 5 . 4 5 . 5 6 . 8 3 . 7 5 . 6 6 . 3 - 4 .  9 2 . 9 - 5 . 3 1 6 . 7
$  6 , 5 0 0  a n d  u n d e r  $  6 , 7 5 0  ____ 8 . 3 10 . 3 9 . 1 6. 5 4 .  2 4 .  5 4 .  6 2 . 3 7 . 4 5 . 6 6 . 3 1 1. 1 4 .  9 2 . 9 - 5 . 3 1 6 . 7
$  6 , 7 5 0  a n d  u n d e r  $  7 ,  0 0 0  ____ 1 1 . 7 6 . 9 7 . 3 1 6 . 1 4 .  9 5 . 9 6 . 0 - 3 . 7 -  ‘ - 1 1. 1 2 . 4 2 . 9 5 . 3 -

$ 7 , 0 0 0  a n d  u n d e r  $  7 , 2 5 0  ____ 1 0 . 0 6 . 9 5 . 5 1 2 . 9 1. 9 2 . 3 1. 8 . 1 1 . 1 1 1. 1 1 2 . 5 1 1. 1 2 . 4 2 . 9 _ 5 . 3 _

$  7 , 2 5 0  a n d  u n d e r  $  7 , 5 0 0  ____ 8 . 3 10 . 3 1 0 . 9 6. 5 5 . 3 6 . 3 6 . 5 - 3 . 7 5. 6 6 . 3 - 2 . 4 2 . 9 - 5 . 3 -
$ 7 , 5 0 0  a n d  u n d e r  $  7 , 7 5 0  ____ 9 . 2 1 0 . 3 1 0 . 9 8 . 1 4 .  5 5 . 4 5 . 5 - 3 . 7 5 . 6 - - 2 . 4 2 . 9 - 5 . 3 _
$ 7 , 7 5 0  a n d  u n d e r  $ 8 ,  0 0 0 . 8 1. 7 1. 8 - 1. 9 2 . 3 2 . 3 - - " - - - “ -

$ 8 , 0 0 0  a n d  u n d e r  $ 8 , 2 5 0  ____ 5 . 0 5 . 2 5 . 5 4 . 8 7 . 2 8 . 6 8 . 8 _ _ _ _ _ 7. 3 2 . 9 _ 5 . 3 3 3 . 3
$  8 , 2 5 0  a n d  u n d e r  $ 8 , 5 0 0  ____ 9 . 2 17. 2 1 8 . 2 1. 6 1. 9 2 . 3 2 . 3 - 7 . 4 1 1. 1 1 2 . 5 - - - - - -
$  8 , 5 0 0  a n d  u n d e r  $ 8 , 7 5 0  ____ 1. 7 3 . 4 3 . 6 - . 8 . 9 . 9 - - - - - 9 . 8 1 1 .4 1 2 . 5 10. 5 .
$  8 , 7 5 0  a n d  u n d e r  $  9 , 0 0 0  ____ . 8 1. 7 1. 8 - - - - - 3 . 7 5 . 6 6 . 3 - 2 . 4 2 . 9 " 5 . 3 "

$ 9 , 0 0 0  a n d  u n d e r  $  9 ,  2 5 0 ____ . 9 1. 7 1. 8 . . 4 _ _ 2 . 3 _ _ _ _ 2 . 4 _ _ _ 1 6 . 7
$ 9 , 2 5 0  a n d  u n d e r  $  9 ,  5 0 0  ____ - - - - - - - - - - - - 2 . 4 2 . 9 - 5 . 3 -
$ 9 , 5 0 0  a n d  u n d e r  $ 9 ,  7 5 0  ____ . 9 1. 7 1. 8 - - - - - 3 . 7 5 . 6 6 . 3 - 4 .  9 5 . 7 6 . 3 5 . 3 -
$  9 , 7 5 0  a n d  u n d e r  $ 1 0 ,0 0 0  ___ - - - - - - " 3 . 7 5 . 6 6 . 3 1 1. 1 - - - - -

$ 1 0 ,0 0 0  a n d  u n d e r  $ 1 0 ,2 5 0  ___ _ _ _ _ _ _ _ . _ _ _ _ 4 .  9 2 . 9 _ 5 . 3 1 6 . 7
$ 1 0 ,2 5 0  a n d  u n d e r  $ 1 0 ,5 0 0  ___ _ - - - - - - - 3 . 7 5 . 6 6 . 3 - 1 2 . 2 1 4 . 3 1 8 . 8 10. 5 -
$ 1 0 ,5 0 0  a n d  u n d e r  $ 1 0 ,7 5 0  ___ - - - - - - - - - - - - 4 .  9 5 . 7 6 . 3 5 . 3 -
$ 1 0 ,7 5 0  a n d  u n d e r  $1  1 ,0 0 0 - - - - - - - - - - - - 2 . 4 2 . 9 - 5 . 3 -
$1 1 ,0 0 0  a n d  o v e r  _______________ - - - - - - - - 7 . 4 5 . 6 - - 2 2 . 0 2 5 . 7 6 5 6 . 3 - -

T o t a l  _________________________ 1 0 0 . 0 1 0 0 . 0 1 0 0 . 0 1 0 0 . 0 1 0 0 . 0 1 0 0 . 0 1 0 0 . 0 1 0 0 . 0 1 0 0 . 0 1 0 0 . 0 1 0 0 . 0 1 0 0 . 0 1 0 0 . 0 1 0 0 . 0 1 0 0 . 0 1 0 0 . 0 1 0 0 . 0

N u m b e r  o f  e m p l o y e e s __________ 1 2 0 5 8 55 62 2 6 5 2 2 1 2 1 7 4 4 2 7 18 16 9 4 1 3 5 16 19 6

A n n u a l  s a l a r i e s :
$  1 0 , 3 0 0F i r s t  q u a r t i l e  _________________ $ 6 ,0 0 0 $ 6 ,  5 9 0 $ 6 ,  6 0 0 $ 5 ,  9 8 0 $ 5 ,  2 2 0 $ 5 ,  3 0 0 $ 5 ,  2 8 0 $ 4 ,  9 6 0 $ 6 ,  0 0 0 $ 6 , 0 7 0 $ 6 , 0 7 0 - $ 7 , 8 7 0 $ 8 ,  1 0 0 $ 6 ,  7 8 0 -

M e d ia n  ___________________________ 6 ,9 1 0 7 , 4 7 0 7 , 4 7 0 6 , 7 0 0 5 ,  8 8 0 6 , 0 0 0 6 , 0 0 0 5 ,  5 3 0 6 ,  9 6 0 7 , 170 7 , 0 0 0 $ 6 , 0 0 0 9 , 6 0 0 1 0 ,0 8 0 1 1 , 8 7 0 8 ,  5 3 0 $ 8 ,  110
T h i r d  q u a r t i l e  _______________ 7 ,5 6 0 8 ,  3 7 0 8 , 4 0 0 7 , 2 0 0 6 ,  9 2 0 7 , 4 0 0 7 , 4 1 0 5 ,  9 3 0 8 , 4 0 0 8 , 9 6 0 8 , 5 7 0 1 0 ,8 4 0 1 1 ,8 1 0 1 3 , 3 4 0 1 0 ,0 8 0 _

See footnotes at end of table.
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Table 3. Percent Distribution of Employees by Salary: Occupation and Type o f  Agency---- Continued

( P e r c e n t  d i s t r i b u t io n  o f  a n n u a l s a l a r i e s  o f  e m p l o y e e s  in s e l e c t e d  p r o f e s s i o n a l  a n d  a d m i n i s t r a t i v e  o c c u p a t i o n s 1 b y  ty p e  o f  a g e n c y ,  J a n u a r y  1 9 6 6 )

A n n u a l  s a l a r y

C a s e w o r k  s u p e r v i s o r s  
( s o c i a l )

C a s e w o r k e r s
( s o c i a l )

S u p e r v i s o r s  o f  v o c a t i o n a l  
r e h a b i l i t a t i o n  s e r v i c e s

V o c a t io n a l  r e h a b i l i t a t i o n  
c o u n s e l o r s

------------------i
s

->l a c e m e n t
p e c i a l i s t s

S u p e r v i s o r s  
b u s i n e s s  e n t e r p

o f
r i s e s

A l l
a g e n 

c i e s

G o v e r n 
m e n t
a g e n 

c i e s

N o n 
g o v e r n 

m e n t
a g e n 

c i e s

A l l
a g e n 
c i e s

G o v e r n m e n t
a g e n c i e s N o n -

g o v e r n 
m e n t

a g e n 
c i e s

A l l
a g e n 

c i e s

G o v e r n 
m e n t  
a g e n 

c i e s  5

N o n 
g o v e r n 

m e n t
a g e n 

c i e s

A l l
a g e n 

c i e s

G o v e r n 
m e n t
a g e n 

c i e s 5

N o n 
g o v e r n 

m e n t
a g e n 

c i e s

A l l
a g e n 

c ie s

G o v e r n 
m e n t  
a g e n 

c i e s  5

N o n 
g o v e r n 

m e n t
a g e n 

c i e s

A l l
a g e n 

c i e s

G o v e r n 
m e n t
a g e n 

c i e s

N o n 
g o v e r n 

m e n t
a g e n 

c i e s
T o t a l 3 O th e r

U n d e r  $  5 r 0 0 0  .. _______________ 9 . 7 7 . 6 7. 6 1 2 . 1 . _ _ 1. 1 0 .  9 3 . 3 2 . 4 2 . 9 _ 5 . 0 4 .  7 7 . 7

$ 5 , 0 0 0  a n d  u n d e r  $ 5 , 2 5 0  __ 1. 4 . 3 . 1 7 . 1 8 . 4 8. 5 5 . 6 - - - . 5 . 6 - 2 . 4 2 . 9 - 5 . 0 4 . 7 7 . 7

$ 5 2 5 0  an d  u n d e r  $ 5 , 5 0 0 „ „ _ . - 6 . 3 7 . 6 7. 7 4 .  7 - - - 1. 9 2 . 0 - 2 . 4 2 . 9 5 . 0 5 . 7

$  5 , 5 0 0  a n d  u n d e r  $  5 , 7 5 0 ____ 2 . 7 2 . 4 3 . 1 8 . 4 9 . 9 10. 0 6 . 5 1. 4 - 1 1 . 1 3 . 5 3 . 8 - 4 .  8 5 . 7 - 6 . 7 6 . 6 7 . 7

$  5 , 7 5 0  a n d  u n d e r  $ 6 , 0 0 0 ____ 1 . 4 2 . 4 - 5 . 0 3 . 8 3. 8 6 . 5 * " 3 . 7 3 . 5 6 . 7 4 .  8 5 . 7 6 . 7 7 . 5
'

2 . 7 4 .  9 _ 11 . 3 9 . 2 9. 2 1 4 . 0 - - - 8 . 8 8 . 7 1 0 . 0 9 . 5 8 . 6 1 4 . 3 1 5 . 1 12 . 3 3 8 .  5

1. 4 _ 3 . 1 13 . 0 17 . 6 17. 7 7 . 5 - - - 1 0 . 1 9 . 5 1 6 . 7 - - - 5 . 0 5 . 7 -
4 .  1 . 9 . 4 6 . 7 6 . 9 6. 9 6 . 5 2 . 8 3 . 2 - 1 3 . 0 1 2 . 4 2 0 . 0 7 . 1 2 . 9 2 8 .  6 1 0 . 9 1 0 . 4 1 5 . 4

$  6 , 7 5 0  a n d  u n d e r  $ 7 , 0 0 0 ____ 6 . 8 7 . 3 6 . 3 6 . 3 6 . 1 6. 2 6 . 5 - - - 4 .  8 4 .  9 3 . 3 1 1 . 9 1 1 .4 1 4 . 3 1. 7 1. 9 '

$  7 , 0 0 0  a n d  u n d e r  $ 7 , 2 5 0 ____ 5 . 5 4 .  9 6 . 3 10 . 1 14 . 5 14. 6 4 .  7 2 . 8 3 . 2 - 10 . 6 1 0 . 4 13 . 3 9 . 5 1 1 . 4 - 9 . 2 9 . 4 7 . 7

$  7 , 2 5 0  a n d  u n d e r  $  7 , 5 0 0 ____ 2 . 7 4 .  9 . 3 . 8 3 . 8 3. 8 3 . 7 5 . 6 3 . 2 2 2 . 2 9 . 8 10 . 4 3 . 3 9 . 5 1 1 . 4 - 2 . 5 1. 9 7 . 7

$  7 , 5 0 0  a n d  u n d e r  $ 7 , 7 5 0 ____ 2 . 7 . 6 . 3 3 . 4 1. 5 1. 5 5 . 6 4 .  2 4 .  8 - 3 . 2 2 . 9 6 . 7 4 .  8 2 . 9 1 4 . 3 4 .  2 4 .  7 “

$  7 , 7 5 0  an d  u n d e r  $  8 , 0 0 0 ____ 9 . 6 9 . 8 9 . 4 1. 3 - - 2 . 8 19 . 4 2 2 . 2 8 . 2 8 . 1 1 0 . 0 1 6 . 7 2 0 . 0 ~ 1. 7 . 9 7 . 7

$  8 , 0 0 0  a n d  u n d e r  $  8 , 2 5 0 ____ 1 7 . 8 2 2 .  0 1 2 . 5 2 . 1 . - 4 .  7 9 . 7 9 . 5 11 . 1 9 . 6 9 . 8 6 . 7 - - - 5 . 9 6 . 6 -

$  8 ,  2 5 0  a n d  u n d e r  $  8 ,  5 0 0 „ „ 5 . 5 7 . 3 3 . 1 . 8 1. 5 1. 5 - 4 .  2 4 .  8 - 1. 9 2 . 0 - 4 .  8 5 . 7 3 . 4 3 . 8

$  8 , 5 0 0  a n d  u n d e r  $ 8 , 7 5 0 ------ 8 . 2 1 2 . 2 3 . 1 . 8 . 8 . 8 . 9 5 . 6 6 . 3 - 2 . 7 2 . 9 - 2 . 4 2 . 9 - . 8 . 9 "

$  8 , 7 5 0  a n d  u n d e r  $  9 , 0 0 0 . . . . 4 .  1 4 .  9 3 . 1 . 4 - . 9 5 . 6 4 .  8 1 1. 1 2 . 4 2 . 6
‘ ' '

. 8 . 9

$ 9 , 0 0 0  a n d  u n d e r  $  9 , 2 5 0 ____ 2 . 7 2 . 4 3 . 1 1. 3 . 8 . 1. 9 4 .  2 3 . 2 1 1. 1 1. 1 1. 2 - - - - 1. 7 1. 9 -

$  9 , 2 5 0  a n d  u n d e r  $  9 , 5 0 0 ____ 5 . 5 7 . 3 3 . 1 1. 3 - - 2 . 8 9 . 7 1 1 . 1 - 1. 3 1. 4 2 . 4 14 . 3 1. 7 1. 9

$  9 , 5 0 0  a n d  u n d e r  $  9 , 7 5 0 ____ 2 . 7 - 6 . 3 . 4 - - . 9 4 .  2 4 .  8 - - - - ■ “ • 1. 7 1. 9 “

$ 9 ,  7 5 0  a n d  u n d e r  $ 1 0 ,0 0 0  . . . 1. 4 - 3 . 1 . 4 - - . 9 4 .  2 4 .  8 " 1. 6 1. 7 " 4 .  8 2 . 9 1 4 . 3 4 .  2 4 .  7

$ 1 0 ,0 0 0  a n d  u n d e r  $ 1 0 , 2 5 0 ___ 1. 4 - 3 . 1 - - - - 2 . 8 3 . 2 - - - - - - - - - -

$ 1 0 ,2 5 0  a n d  u n d e r  $ 1 0 , 5 0 0 ___ 1. 4 2 . 4 - - - - - 5 . 6 6 . 3 ■ " ~ “
$ 1 0 ,5 0 0  a n d  u n d e r  $ 1 0 , 7 5 0 . . . 2 . 7 2 . 4 3 . 1 - - - - 1. 4 1. 6 " . 3 . 3 " " "
$ 1 0 ,7 5 0  a n d  u n d e r  $ 1 1 , 0 0 0 — 1. 4 - 3 . 1 " " " "

$1 1 ,0 0 0  a n d  u n d e r  $1  1 , 2 5 0 . . . . - - - - - - 1. 4 1. 6 - - - - - - - - -
’ ^

-

$1 1 ,2 5 0  a n d  u n d e r  $1  1 , 5 0 0 . . . - - - - - - - - “ “ " “ . 8

$1 1 5 0 0  a n d  o v e r 4 .  1 2 . 4 6 . 3 - - - - 5 . 6 1. 6 3 3 . 3 - - - ■ - " “

T o t a l __________________________ 1 0 0 . 0 1 0 0 . 0 1 0 0 . 0 1 0 0 . 0 1 0 0 . 0 1 0 0 . 0 1 0 0 . 0 1 0 0 . 0 1 0 0 . 0 1 0 0 . 0 1 0 0 . 0 1 0 0 . 0 1 0 0 . 0 1 0 0 . 0 1 0 0 . 0 1 0 0 . 0 1 0 0 . 0 1 0 0 . 0 1 0 0 . 0

N u m b e r  o f  e m p l o y e e s --------------- 7 3 4 1 3 2 2 3 8 131 130 1 0 7 7 2 63 9 3 7 6 34  6 3 0 4 2 3 3 5 7 1 1 9 1 0 6 13

A n n u a l  s a l a r i e s :
' F i r s t  q n a r t i l e  ____ $ 7 ,1 5 0 $ 7 ,3 9 0 $ 6 ,9 3 0 $ 5 ,5 2 0 $ 5 ,5 2 0 $ 5 ,5 2 0 $ 5 ,5 4 0 $ 7 ,8 4 0 $ 7 ,9 3 0 . $ 6 ,3 6 0 $ 6 ,3 6 0 $ 6 ,3 6 0 $ 6 ,1 2 0 $ 6 ,1 2 0 - $ 5 ,7 8 0 $ 5 ,7 8 0 -

8 ,1  10 8 ,1 9 0 8 ,0 0 0 6 ,3 2 0 6 ,3 6 0 6 ,3 6 0 6 ,3 0 0 8 ,4 8 0 8 ,4 0 0 $ 8 ,9 5 0 7 ,0 8 0 7 ,1 6 0 6 ,6 1 0 7 ,2 0 0 7 ,2 0 0 $ 6 ,7 6 0 6 ,5 0 0 6 ,6 5 0 $ 6 ,0 0 0

T h i r d  q u a r t i l e -------------------------- 8 ,8 6 0 8 ,6 5 0 9 ,4 4 0 7 ,0 1 0 6 ,8 7 0 6 ,8 7 0 7 ,3 0 0 9 ,5 6 0 9 ,4 5 0 7 ,8 9 0 7 ,9 2 0 7 ,3 8 0 7 ,7 7 0 7 ,7 6 0 7 ,6 5 0 7 ,7 9 0

See footnotes at end of table.
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Table 3. Percent Distribution o f Employees by Salary: Occupation and Type o f  Agency— Continued

( P e r c e n t  d is t r i b u t io n  o f  a n n u a l s a l a r i e s  o f  e m p l o y e e s  in  s e l e c t e d  p r o f e s s i o n a l  a n d  a d m in is t r a t i v e  o c c u p a t io n s  1 b y  ty p e  o f  a g e n c y ,  J a n u a r y  1 9 6 6 )

S u p e r in te n d e n ts  o f  
r e s i d e n t i a l  s c h o o ls

P r i n c i p a l s  o f  
r e s i d e n t i a l  s c h o o ls

D i r e c t o r s  o f  a g e n c i e s  ( c o m 
m i s s i o n s  o r  b u r e a u s )  f o r  th e  b l in d

A s s i s t a n t  d i r e c t o r s  o f  
a g e n c i e s  ( c o m m i s s i o n s  o r  

b u r e a u s )  f o r  th e  b l in d

S u p e r v i s o r s  o f  
s h e l t e r e d  w o r k s h o p s

D i r e c t o r s  o f  
r e h a b i l i t a t i o n  c e n t e r s

A n n u a l  s a l a r y A l l G o v e r n - A l l
G o v e r n 

m e n t  
a g e n 
c i e s  5

N o n -
g o v e r n - A l l

G o v e r n m e n t
a g e n c i e s

N o n -  
g o  v e r n - A l l

G o v e r n 
m e n t  
a g e n 
c i e s  5

N o n -  
g o v e r n - A l l G o v e r n 

m e n t  
a g e n 
c i e s  5

N o n -  
g o v e r n - A l l G  o v e  r n -

N o n -  
g o  v e  r n -  

m e n t  
a g e n 

c ie s

a g e n 
c i e s 7

a g e n 
c i e s 5

a g e n 
c i e s

m e n t
a g e n 

c i e s

a g e n 
c i e s T o t a l  3 O th e r

m e n t
a g e n 
c i e s

a g e n 
c i e s

m e n t
a g e n 
c i e s

a g e n 
c i e s

m e n t
a g e n 

c i e s

a g e n 
c i e s

m e n t  
a g e n 
c i e s  5

U n d e r  $ 5 , 0 0 0  ____________________ . _ . _ _ 5 . 3 . . 7 . 9 7 . 0 1 4 . 8 8 . 0 2 . 3 1 3 . 6
$  5 , 0 0 0  a n d  u n d e r  $ 5 ,  2 5 0  ___ - - - - - 1. 3 - - 2 . 0 - _ _ 8 . 0 4 .  7 1 1 .4 _ _ _
$  5 , 2 5 0  a n d  u n d e r  $  5 , 5 0 0  ___ - - - - - - - _ _ _ _ _ 3 . 4 _ 6 . 8 _ _ _
$ 5 , 5 0 0  a n d  u n d e r  $  5 ,  7 5 0 - - - - - 1. 3 . . 2 . 0 1. 8 _ 3 . 7 5 . 7 7 . 0 4 .  5 3 . 7 7. 7 _
$  5 , 7 5 0  a n d  u n d e r  $ 6 ,  0 0 0 - - - - 1. 3 - 2 . 0 - - " 2 . 3 4 .  7 - - - -

$  6 , 0 0 0  a n d  u n d e r  $  6 ,  2 5 0  . . . _ _ 4 .  9 5 . 7 _ 2 . 7 _ _ 4 .  0 . _ 5 . 7 7 . 0 4 .  5
$  6 , 2 5 0  a n d  u n d e r  $  6 ,  5 0 0  ___ - - - - - 2 . 0 - - 3 . 0 _ - _ 1. 1 _ 2 . 3 _ _ _
$  6 , 5 0 0  a n d  u n d e r  $  6 ,  7 5 0  ___ - - 4 .  9 5 . 7 - 2 . 7 - - 4 .  0 3 . 5 _ 7 . 4 2 . 3 2 . 3 2 . 3 _ _ _
$ 6 , 7 5 0  a n d  u n d e r  $  7 , 0 0 0  ___ - - 4 .  9 2. 9 1 6 . 7 3 . 3 - - 5 . 0 1. 8 - 3 . 7 4 .  6 7 . 0 2 . 3 - - -

$  7 , 0 0 0  a n d  u n d e r  $ 7 ,  2 5 0  . . . 2 . 5 2 . 9 _ _ _ 6 . 0 _ _ 8 . 9 7 . 0 3 . 3 1 1 . 1 9 . 2 1 6 . 3 2 . 3 3 . 7 7 . 1
$  7 , 2 5 0  a n d  u n d e r  $ 7 ,  5 0 0  . . . - - - - - - _ - _ 1. 8 _ 3 . 7 2 . 3 4 .  7 _ _ _ _
$  7 , 5 0 0  a n d  u n d e r  $ 7 , 7 5 0  ___ - - - - - 1. 3 - - 2 . 0 - - . 5 . 7 2 . 3 9 . 1 3 . 7 7. 7 .
$  7 , 7 5 0  a n d  u n d e r  $ 8 , 0 0 0  . . . - 4 .  9 2 . 9 1 6 . 7 2 . 7 4 .  1 4 .  2 2 . 0 3 . 5 3 . 3 3 . 7 2 . 3 4 .  7 - 7 . 4 7 . 7 7 . 1

$  8 , 0 0 0  a n d  u n d e r  $  8 ,  2 5 0  . . . _ _ 12 . 2 14 . 3 _ 4 .  0 4 .  1 4 .  2 4 .  0 1. 8 _ 3 . 7 3 . 4 2 . 3 4 .  5
$ 8 ,  2 5 0  a n d  u n d e r  $  8 , 5 0 0  . . . 2 . 5 2 . 9 - - - . 7 2 . 0 2 . 1 _ 1. 8 3 . 3 _ 2 . 3 . 4 .  5 3 . 7 7 . 7 _
$  8 , 5 0 0  a n d  u n d e r  $ 8 ,  7 5 0  ___ 2 . 5 2 .  9 4 .  9 5 . 7 - 2 . 7 . _ 4 .  0 3 . 5 3 . 3 3 . 7 4 .  6 7 . 0 2 . 3 3 . 7 7. 7 _
$ 8 , 7 5 0  a n d  u n d e r  $  9 ,  0 0 0  . . . - - 2 . 4 2. 9 - . 7 - 1. 0 1. 8 3 . 3 - - - - 3 . 7 7. 7 -

$ 9 , 0 0 0  a n d  u n d e r  $  9 , 2 5 0 ___ 2 . 5 2 . 9 9 . 8 1 1 .4 _ 6 . 0 4 .  1 4 .  2 6 . 9 7 . 0 1 0 . 0 3 . 7 9 . 2 9 . 3 9 . 1 1 1 . 1 7. 7 1 4 . 3
$ 9 , 2 5 0  a n d  u n d e r  $  9 , 5 0 0  ___ 7 . 5 8 . 6 2 . 4 2 . 9 - 2 . 7 4 .  1 4 .  2 2 . 0 3 . 5 6 . 7 _ 1. 1 2 . 3 _ 7 . 4 _ 1 4 . 3
$ 9 ,  5 0 0  a n d  u n d e r  $ 9 ,  7 5 0  . . . - - 7 . 3 5 . 7 1 6 . 7 2 . 7 4 .  1 4 .  2 2 . 0 8 . 8 1 3 . 3 3 . 7 2 . 3 _ 4 .  5 3 . 7 _ 7 . 1
$  9 , 7 5 0  a n d  u n d e r  $ 1 0 , 0 0 0 ___ " - 4 .  9 5. 7 - 1. 3 4 .  1 4 .  2 - 3 . 5 6 . 7 - 3 . 4 7 . 0 - 7 . 4 - 1 4 . 3

$ 1 0 ,0 0 0  a n d  u n d e r  $ 1 0 ,2 5 0  _ . 1 5 . 0 1 4 . 3 2 . 4 2 . 9 _ 4 .  7 8 . 2 8 . 3 3 . 0 8 . 8 1 0 . 0 7 . 4 3 . 4 2 . 3 4 .  5 7 . 4 7 . 7 7 . 1
$ 1 0 ,2 5 0  a n d  u n d e r  $ 1 0 ,5 0 0  _ . 2 . 5 2 . 9 4 .  9 2 . 9 1 6 . 7 1. 3 2 . 0 2 . 1 1. 0 3 . 5 6 . 7 _ 1. 1 2 . 3 _ _ _ _
$ 1 0 ,5 0 0  a n d  u n d e r  $ 1 0 ,7 5 0  _ . 5 . 0 5 . 7 4 .  9 5 . 7 - 1. 3 2 . 0 2 . 1 1. 0 1. 8 3 . 3 _ _ _ _ _ _ _
$ 1 0 ,7 5 0  a n d  u n d e r  $1  1 ,0 0 0  __ 2 . 5 2 . 9 4 .  9 5. 7 4 .  0 6 . 1 6 . 2 3 . 0 1. 8 - 3 . 7 - - - - - -

$1  1 ,0 0 0  a n d  u n d e r  $1  1 ,2 5 0  . . 7 . 5 8 . 6 2 . 4 _ 1 6 . 7 4 .  0 6 . 1 6 . 2 3 . 0 3 . 5 7 . 4 1. 1 2 . 3
$1 1 ,2 5 0  a n d  u n d e r  $1  1 ,5 0 0  _ . 2 . 5 2 . 9 7 . 3 8. 6 - . 7 2 . 0 2 . 1 _ 1. 8 3 . 3 _ 1. 1 _ 2 . 3 3 . 7 7. 7 _
$1 1 ,5 0 0  a n d  u n d e r  $1  1 ,7 5 0  „ - - - - - 2 . 0 2 . 0 2 . 1 2 . 0 3 . 5 6 . 7 _ _ _ _ 3 . 7 7. 7 _
$1  1 ,7 5 0  a n d  u n d e r  $ 1 2 ,0 0 0  „ - - 2 . 4 2. 9 . 7 “ - 1. 0 - - - - - - - - -

$ 1 2 ,0 0 0  a n d  u n d e r  $ 1 2 ,  2 5 0  „ 7 . 5 2 . 9 _ _ _ 7 . 3 1 4 . 3 1 4 . 6 4 .  0 _ . 1. 1 2 . 3 3 . 7 7 . 1
$ 1 2 ,2 5 0  a n d  u n d e r  $ 1 2 ,5 0 0  __ - - 2 . 4 2. 9 - 2 . 0 2 . 0 2 . 1 2 . 0 1. 8 _ 3 . 7 2 . 3 _ 4 .  5 _ _ _
$ 1 2 ,5 0 0  a n d  u n d e r  $ 1 2 ,7 5 0  . . 7 . 5 8 . 6 - - - 2 . 0 4 .  1 4 .  2 1. 0 5 . 3 1 0 . 0 _ 1. 1 _ 2 . 3 3 . 7 7 . 7 _
$ 1 2 ,7 5 0  a n d  u n d e r  $ 1 3 ,0 0 0 2 . 5 2 . 9 - - - 1. 3 4 .  1 4 .  2 _ _ _ _ _ _ _ _ _ _
$ 1 3 ,0 0 0  a n d  o v e r 83 0 .  0 2 8 .  6 4 .  9 2 . 9 1 6 . 7 1 8 . 0 2 0 . 4 1 8 . 8 1 6 . 8 1 0 . 5 6 . 7 1 4 . 8 1. 1 2 . 3 _ 1 8 . 5 1 5 .4 2 1 . 4

T o t a l  . . .  __________________ 1 0 0 . 0 1 0 0 . 0 1 0 0 . 0 1 0 0 . 0 1 0 0 . 0 1 0 0 . 0 1 0 0 . 0 1 0 0 . 0 1 0 0 . 0 1 0 0 . 0 1 0 0 . 0 1 0 0 . 0 1 0 0 . 0 1 0 0 . 0 1 0 0 . 0 1 0 0 . 0 1 0 0 . 0 1 0 0 . 0

N u m b e r  o f  e m p l o y e e s  _______ 4 0 35 4 1 35 6 150 4 9 4 8 101 5 7 30 2 7 87 4 3 4 4 2 7 13 14

A n n u a l  s a l a r i e s :
F i r s t  q u a r t i l e  _______________ $  1 0 , 0 0 0 $ 1 0 ,0 0 0 $ 8 ,  0 2 0 $ 8 ,  0 4 0 - $  7 , 2 0 0 $ 9 , 9 0 0 $ 9 , 9 1 0 $ 6 , 7 0 0 $ 7 , 7 7 0 $ 9 , 190 $ 6 ,  5 0 0 $ 5 ,  7 3 0 $ 6 , 2 4 0 $ 5 , 2 2 0 $ 8 , 5 6 0 $ 8 , 2 4 0 $ 9 ,  0 8 0
M e d ia n  __________________________ 1 1 , 2 9 0 1 1 ,0 0 0 9 , 4 2 0 9 , 2 0 0 $ 9 ,  8 8 0 9 , 9 3 0 1 1 ,2 0 0 1 1 , 190 8 , 7 00 9 , 6 0 0 9 , 9 6 0 8 ,  2 0 0 7 , 2 0 0 7 , 2 0 0 7 , 2 0 0 9 ,  5 0 0 9 , 2 0 0 9 , 6 8 0
T h i r d  q u a r t i l e  _ . . . 1 3 ,3 1 0 1 3 ,2 0 0 1 0 ,7 5 0 1 0 ,7 3 0 " 1 2 , 0 0 0 1 2 , 6 1 0 1 2 ,5 8 0 1 1 , 6 1 0 1 1, 2 0 0 1 1 , 4 2 0 1 1 ,0 0 0 9 , 0 0 0 9 , 0 4 0 9 , 0 0 0 1 2 , 0 0 0 1 2 , 2 0 0 1 2 , 5 0 0

1 F o r  s c o p e  o f  s tu d y , s e e  fo o t n o t e  3 in  ta b le  in  a p p e n d ix  A .
2 I n c lu d e s  e m p l o y e e s  in  g o v e r n m e n t  a g e n c i e s  n o t sh o w n  s e p a r a t e l y .
3 I n c lu d e s  e m p l o y e e s  in  l o c a l  d a y  s c h o o ls  n o t sh o w n  s e p a r a t e l y .
4 I n c lu d e s :  1 0 . 0 p e r c e n t  a t  $ 1 1 ,  0 0 0  to  $ 1 1 , 2 5 0 ;  1 0 . 0 p e r c e n t  a t  $ 1 1 ,  2 5 0  to  $ 1 1 , 5 0 0 ;  a n d  1 0 . 0 p e r c e n t  a t  $ 1 3 ,  0 0 0  to  $ 1 4 ,  0 0 0 .

A l l  e m p l o y e e s  w e r e  in  a g e n c i e s  o th e r  th a n  l o c a l  d a y  s c h o o ls .
6 I n c lu d e s :  1 2 . 5  p e r c e n t  a t  $ 1 1 , 7 5 0  to  $  1 2 , 0 0 0 ;  a n d  4 3 . 8  p e r c e n t  a t  $ 1 3 , 0 0 0  to  $ 1 4 , 0 0 0 .

I n c lu d e s  e m p l o y e e s  in  n o n g o v e r n m e n t  a g e n c i e s  n o t sh o w n  s e p a r a t e l y .
8 I n c lu d e s  7 . 5  p e r c e n t  a t  $ 1 3 , 0 0 0  to  $ 1 4 , 0 0 0 ;  2 . 5  p e r c e n t  a t  $ 1 4 , 0 0 0  to  $ 1 5 , 0 0 0 ;  1 2 . 5  p e r c e n t  a t  $ 1 5 , 0 0 0  to  $ 1 6 , 0 0 0 ;  a n d  7 . 5  p e r c e n t  o v e r  $ 1 6 , 0 0 0 .

N O T E :  B e c a u s e  o f  r o u n d in g , s u m s  o f  in d iv id u a l  i t e m s  m a y  n o t  e q u a l  t o t a ls .
01
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Table 4. Median Salaries: Blind and Sighted Employees

( M e d i a n 1 a n n u a l  s a l a r i e s  o f  b l in d  a n d  s ig h t e d  e m p l o y e e s  2 in  s e l e c t e d  p r o f e s s i o n a l  an d  a d m i n i s t r a t i v e  o c c u p a t io n s  3 b y  ty p e  o f  a g e n c y ,  J a n u a r y  1 9 6 6 )

A l l  a g e n c i e s
G o v e r n m e n t  a g e n c i e s

iN o n g o v e r n m e n t a g e n c i e s
T o ta l L o c a l  d a y  s c h o o ls O t h e r  a g e n c i e s

O c c u p a t io n B l in d S ig h te d B lin d S ig h te d B lin d S ig h te d B l in d S ig h te d B lin d S ig h te d
e m p l o y e e s e m p l o y e e s e m p l o y e e s e m p l o y e e s e m p l o y e e s e m p l o y e e s e m p l o y e e s e m p l o y e e s e m p l o y e e s e m n l o v e e s

N u m  -  
b e r

M e d ia n
a n n u a l

s a l a r i e s

N u m 
b e r

M e d ia n
a n n u a l

s a l a r i e s

N u m 
b e r

M e d ia n
a n n u a l

s a l a r i e s

N u m 
b e r

M e d ia n
a n n u a l

s a l a r i e s

N u m
b e r

-
M e d ia n
a n n u a l

s a l a r i e s

N u m 
b e r

M e d ia n
a n n u a l

s a l a r i e s

N u m 
b e r

M e d ia n
a n n u a l

s a l a r i e s

N u m 
b e r

M e d ia n
a n n u a l

s a l a r i e s

N u m 
b e r

M e d ia n
a n n u a l

s a l a r i e s

N u m 
b e r

M e d ia n
a n n u a l

s a l a r i e s

N u r s e r y  s c h o o l  t e a c h e r s  ________ . 18 $ 5 ,  2 0 0 4 $ 5 ,  8 5 0 14 $ 4 ,  8 7 0
K i n d e r g a r t e n  t e a c h e r s  ____________
E l e m e n t a r y  s c h o o l  t e a c h e r s ,

8 $ 5 , 2 8 0 4 0 5 ,  6 4 0 4 $ 6 ,  0 0 0 28 5 ,  7 5 0 “ 3 $ 7 ,  1 1 0 25 $ 5 , 8 7 0 3 $ 5 ,  7 0 0 4 $ 5 ,  0 0 0 12 5 , 4 0 0

g r a d e s  1—6 -------------------------------------------
S e c o n d a r y  s c h o o l  t e a c h e r s ,

1 4 4 6 , 4 1 0 7 6 4 6 ,  8 5 0 1 23 6 , 7 3 0 6 9 6 7 ,  0 0 0 6 0 $ 7 , 6 6 0 4 0 0 7 ,  9 1 0 6 3 6 ,  0 5 0 2 9 6 6 ,  1 0 0 21 5 , 4 0 0 68 5 ,  7 8 0

g r a d e s  7— 12 __________________________ 7 7 6 ,  7 0 0 4 0 4 6 ,  8 5 0 6 6 6 , 7 1 0 3 6 2 7 ,  0 3 0 17 9 ,  1 6 0 1 7 5 8 ,  3 3 0 4 9 6 ,  3 0 0 1 87 6 ,  0 3 0 11 5 , 7 0 0 4 2 5 , 5 7 0
S u p e r v is i n g  t e a c h e r s _______________
S u p e r v i s o r s  o f  s p e c i a l

4 8 ,  6 8 0 37 7 ,  5 8 0 3 8 ,  7 5 0 32 7 ,  6 1 0 - 9 8 ,  0 6 0 - - 2 3 7 ,  0 4 0 - 5 7 ,  5 8 0

e d u c a t io n ______________________  _____ 8 8 ,  3 8 0 33 9 ,  7 2 0 4 9 ,  5 0 0 31 1 0 , 0 8 0 - _ 16 1 1 , 8 7 0 4 9 ,  5 0 0 15 7 ,  7 4 0 4 8 ,  1 1 0 _
M u s i c  t e a c h e r s ------------------------------------ 55 6 , 2 1 0 8 5 6 ,  2 0 0 4 7 6 ,  2 4 0 6 6 6 ,  1 2 0 - - _ _ 4 5 6 ,  2 4 0 6 4 6 ,  1 3 0 8 5 , 0 0 0 19 6 ,  3 0 0
P h y s i c a l  e d u c a t io n  t e a c h e r s ____ 8 5 ,  9 5 0 7 5 5 ,  6 0 0 7 5 , 9 9 0 58 5 ,  6 3 0 - - _ _ 7 5 , 9 9 0 58 5 , 6 3 0 _ 17 5 ,  5 2 0
I n d u s t r i a l  a r t s  t e a c h e r s --------------- 2 5 5 , 4 0 0 8 4 6 ,  0 0 0 18 5 ,  2 9 0 6 8 6 ,  1 5 0 _ _ _ _ 18 5 ,  2 9 0 6 8 6 ,  1 5 0 7 6 ,  3 2 0 16 5 ,  7 8 0
H o m e  e c o n o m i c s  t e a c h e r s ------------ - - 66 5 , 7 0 0 - - 4 7 5 ,  9 0 0 _ _ _ _ _ _ 4 7 5 ,  9 0 0 19 5 ,  0 9 0
T e a c h e r s  o f  a r t s  a n d  c r a f t s ____ 16 4 ,  6 3 0 51 5 , 4 6 0 11 4 , 7 3 0 26 6 ,  3 5 0 _ _ _ _ 11 4 , 7 3 0 2 4 6 ,  2 2 0 5 3 ,  4 0 0 25 5 , 4 0 0
S c h o o l  g u id a n c e  c o u n s e l o r s --------
C a s e w o r k  s u p e r v i s o r s

4 6 , 9 8 0 23 6 ,  9 6 0 3 8 , 4 0 0 15 7 ,  0 0 0 - - - - 3 8 , 4 0 0
13 i 7 ,  0 0 0 8 6 ,  2 5 0

( s o c i a l ) --------------------------------------------------- 19 7 , 7 7 0 54 8 ,  1 90 11 7 , 8 9 0 3 0 8 ,  2 1 0 _ _ _ _ 11 7 , 8 9 0 3 0 8 ,  2 1 0 8 6 ,  8 1 0 24 8 ,  1 3 0
C a s e w o r k e r s  ( s o c i a l ) ----------------------
S u p e r v i s o r s  o f  v o c a t i o n a l

7 8 6 , 4 1 0 1 6 0 6 ,  1 9 0 6 6 6 , 4 1 0 6 5 6 ,  0 9 0 - " - 6 6 6 , 4 1 0 6 4 6 ,  0 9 0 12 6 ,  2 5 0 95 6 ,  3 3 0

r e h a b i l i t a t i o n  s e r v i c e s ---------------
V o c a t io n a l  r e h a 

2 2 8 ,  5 8 0 5 0 8 ,  3 4 0 19 8 ,  5 8 0 4 4 8 ,  2 5 0 - - - - 19 8 ,  5 8 0 4 4 8 ,  2 5 0 3 7 ,  3 0 0 6 8 ,  9 5 0

b i l i t a t i o n  c o u n s e l o r s  ------------------- 1 3 0 7 ,  3 2 0 2 4 6 6 ,  8 4 0 121 7 ,  3 4 0 2 2 5 6 ,  8 5 0 _ _ _ _ 121 7 ,  3 4 0 2 2 5 6 ,  8 5 0 9 6 ,  6 0 0 21 6 ,  6 2 0
P l a c e m e n t  s p e c i a l i s t s --------------------
S u p e r v i s o r s  o f  b u s i n e s s

28 7 ,  3 6 0 14 6 , 9 1 0 25 7 ,  3 2 0 10 7 ,  0 2 0 - - - - 25 7 ,  3 2 0 10 7 ,  0 2 0 3 9 ,  2 6 0 4 6 , 6 3 0

e n t e r p r i s e s ------------------------------------------ 13 6 ,  6 4 0 1 0 6 6 , 4 9 0 10 6 ,  6 7 0 9 6 6 ,  6 4 0 - _ _ _ 10 6 ,  6 7 0 9 6 6 ,  6 4 0 3 6 ,  5 0 0 10 6 ,  0 0 0
M o b i l i t y  i n s t r u c t o r s _______________ 10 5 ,  6 1 0 1 1 0 7 ,  0 0 0 4 5 , 8 4 0 5 4 7 , 4 4 0 _ _ 3 6 ,  5 0 0 4 5 , 8 4 0 51 7 , 4 7 0 6 5 ,  1 5 0 5 6 6 ,  8 0 0
R e h a b i l i t a t io n  t e a c h e r s -------------------
S u p e r in t e n d e n t s  o f

2 1 5 5 , 8 8 0 5 0 5 ,  8 3 0 183 6 , 0 0 0 3 8 6 ,  0 9 0 - - 4 6 ,  0 0 0 1 8 3 6 ,  0 0 0 34 6 ,  1 5 0 3 2 5 ,  5 6 0 12 5 , 4 0 0

r e s i d e n t i a l  s c h o o l s ------------------------
P r i n c i p a l s  o f

- 39 1 1 , 4 9 0 - 3 4 1 1 , 0 4 0 - - - - - - 3 4 1 1 , 0 4 0 - 5 1 2 , 0 1 0

r e s i d e n t i a l  s c h o o l s ------------------------
D i r e c t o r s  o f  a g e n c i e s

4 9 ,  1 5 0 37 9 , 4 2 0 - - 3 3 9 ,  4 2 0 - - - - - - 3 3 9 , 4 2 0 - - 4 9 ,  0 8 0

( c o m m i s s i o n s  o r  b u r e a u s )  
f o r  th e  b l i n d __________________________ 4 3 9 ,  0 0 0 107 1 0 ,0 1 0 18 1 1 ,5 5 0 31 1 1 , 1 8 0 18 1 1 , 5 5 0 3 0 1 1 , 1 1 0 25 7 ,  1 0 0 7 6 9 ,  0 0 0

A s  s i s t a n t  d i r e c t o r s  o f
a g e n c i e s  ( c o m m i s s i o n s  o r  
b u r e a u s )  f o r  th e  b l in d ------------------- 14 9 ,  6 0 0 4 3 9 , 6 0 0 7 9 , 6 0 0 23 1 0 ,0 1 0 7 9 , 6 0 0 2 3 1 0 , 0 1 0 7 8 ,  6 4 0 2 0 7 ,  7 5 0

S u p e r v i s o r s  o f  s h e l t e r e d
w o r k s h o p s  -------------------------------------------

D i r e c t o r s  o f  r e h a b i l i t a t i o n
18 6 ,  5 2 0 6 9 7 ,  3 9 0 8 7 , 8 0 0 35 7 ,  2 0 0 - - - - 8 7 , 8 0 0 35 7 ,  2 0 0 10 5 , 8 6 0 3 4 7 ,  5 7 0

c e n t e r s  --------------------------------------------------- 11 9 ,  2 5 0 16 9 ,  7 5 0 7 9 ,  2 0 0 6 1 0 , 1 1 0 - - - 7 9 ,  2 0 0 6 1 0 , 1 1 0 4 9 ,  5 5 0 10 9 , 7 5 0

1 O n e - h a l f  o f  th e  s a l a r i e s  r e p o r t e d  f a l l  a b o v e  an d  b e lo w  th e  m e d ia n  s a l a r y .
2 B l in d  in c lu d e s  t h o s e  l e g a l l y  b l in d  ( d e f in e d  f o r  th e  s u r v e y  a s  c e n t r a l  v i s u a l  a c u ity  n o t  e x c e e d in g  2 0 / 2 0 0  in  th e  b e t t e r  e y e  w ith  c o r r e c t i n g  l e n s e s ,  o r  c e n t r a l  v i s u a l  a c u it y  g r e a t e r  th an  

2 0 / 2 0 0  b u t a c c o m p a n i e d  b y  a  l i m i t a t i o n  in  th e  f i e l d s  o f  v i s i o n  s u c h  th a t th e  w id e s t  d i a m e t e r  o f  th e  v i s u a l  f i e l d  s u b te n d s  an  a n g le  n o  g r e a t e r  th a n  2 0  d e g r e e s ) ;  s ig h t e d  in c lu d e s  a l l  o t h e r s ,  i n 
c lu d in g  t h o s e  p a r t i a l l y  s ig h t e d  w h o s e  v i s i o n  e x c e e d s  l e g a l  b l in d n e s s  a s  d e fin e d  f o r  th e  s u r v e y .

F o r  s c o p e  o f  s t u d y , s e e  fo o t n o t e  3 in  t a b le  in  a p p e n d ix  A .

N O T E :  D a s h e s  in d ic a t e  n o  d a ta  r e p o r t e d  o r  d a ta  th a t  d o  n ot m e e t  p u b l ic a t io n  c r i t e r i a .
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Table 5. Median Salaries: Maintenance Allowances in Residential Schools

(E m p lo y m e n t  a n d  m e d i a n 1 a n n u a l s a l a r i e s  fo r  s e l e c t e d  p r o f e s s i o n a l  a n d  a d m i n i s t r a t i v e  o c c u p a t i o n s 1 2 in  r e s i d e n t i a l  s c h o o ls  
by ty p e  o f  a g e n c y  a n d  m a in t e n a n c e  a l lo w a n c e  r e c e i v e d ,  J a n u a r y  1 9 6 6 )

T y p e  o f  a g e n c y  a n d  o c c u p a t io n

A l l  e m p l o y e e s E m p l o y e e s  r e c e iv i n g -

N u m b e r M e d ia n  a n n u a l  
s a l a r i e s

N o  m a in t e n a n c e P a r t i a l  m a in t e n a n c e  3 F u ll  m a in t e n a n c e 4

N u m b e r
M e d ia n  a n n u a l  

s a l a r i e s
N u m b e r

M e d ia n  a n n u a l  
s a l a r i e s

N u m b e r
M e d ia n  a n n u a l  

s a l a r i e s

A l l  r e s i d e n t i a l  s c h o o ls

K i n d e r g a r t e n  t e a c h e r s _____________________________________________ 4 2 $ 5 , 5 0 0 34 $ 5 , 5 5 0 5 $ 4 , 6 0 0 3 $ 5 , 6 4 0
E l e m e n t a r y  s c h o o l  t e a c h e r s ,  g r a d e s  1—6 ________________ 4 2 1 5 , 9 0 0 3 2 0 6 ,  0 3 0 71 5 , 8 0 0 30 5 , 1 70
S e c o n d a r y  s c h o o l  t e a c h e r s ,  g r a d e s  7— 12 ________________ 2 7 5 6 , 0 3 0 2 1 9 6 ,  2 0 0 4 0 6 , 0 1 0 16 5 , 2 8 0
M u s i c  t e a c h e r s _______________________________________________________ 1 3 0 6 , 2 0 0 95 6 , 2 1 0 24 5 , 5 1 0 11 5 , 4 5 0
P h y s i c a l  e d u c a t io n  t e a c h e r s ____________________________________ 75 5 , 6 4 0 58 5 , 8 6 0 12 5 , 6 8 0 5 4 ,  7 4 0
I n d u s t r i a l  a r t s  t e a c h e r s ___________________________________________ 8 2 5 , 7 0 0 64 5 , 5 9 0 15 6 , 4 0 0 3 5 , 7 6 0
H o m e  e c o n o m i c s  t e a c h e r s _______________________________________ 4 9 5 , 9 0 0 4 1 5 ,  9 0 0 4 4 ,  9 0 0 4 5 , 8 2 0
T e a c h e r s  o f  a r t s  a n d  c r a f t s _____________________________________ 34 5 , 0 0 0 21 5 , 0 0 0 7 5 , 1 5 0 6 5 , 1 10
S u p e r in t e n d e n t s  o f  r e s i d e n t i a l  s c h o o l s _____________________ 4 0 1 1 , 1 9 0 12 1 1 ,7 5 0 9 1 2 , 8 4 0 19 1 0 ,0 0 0
P r i n c i p a l s  o f  r e s i d e n t i a l  s c h o o l s -------------------------------------------- 3 9 9 , 4 2 0 27 9 ,  8 8 0 6 8 , 8 0 0 6 8 , 0 2 0

G o v e r n m e n t  r e s i d e n t i a l  s c h o o ls

E l e m e n t a r y  s c h o o l  t e a c h e r s ,  g r a d e s  1—6 ________________ 3 4 1 $ 6 , 0 3 0 2 8 9 $ 6 ,  0 3 0 4 3 $ 6 , 2 1 0 9 $ 5 ,  8 0 0
S e c o n d a r y  s c h o o l  t e a c h e r s ,  g r a d e s  7— 12 _________________ 2 2 9 6 ,  0 3 0 1 9 9 6 , 1 0 0 2 4 6 , 0 2 0 6 5 , 4 3 0
M u s i c  t e a c h e r s _______________________________________________________ 1 0 9 6 , 2 0 0 90 6 , 2 1 0 12 5 , 2 9 0 7 5 , 4 5 0
S u p e r in t e n d e n t s  o f  r e s i d e n t i a l  s c h o o l s _____________________ 3 5 1 1 , 0 0 0 11 1 1 ,4 9 0 6 1 2 ,7 5 0 18 1 0 ,0 0 0
P r i n c i p a l s  o f  r e s i d e n t i a l  s c h o o l s _____________________________ 34 9 , 3 1 0 24 9 , 8 3 0 5 8 , 0 0 0 5 8 , 0 4 0

N o n g o v e r n m e n t  r e s i d e n t i a l  s c h o o ls

K i n d e r g a r t e n  t e a c h e r s  __________________________________________ 14 $ 5 , 0 0 0 8 $ 5 , 0 0 0 3 $ 5 ,  0 0 0 3 $ 5 , 6 4 0
E l e m e n t a r y  s c h o o l  t e a c h e r s ,  g r a d e s  1—6 ________________ 80 5 , 7 0 0 31 6 , 1 5 0 28 5 , 5 1 0 21 4 ,  9 8 0
S e c o n d a r y  s c h o o l t e a c h e r s ,  g r a d e s  7— 1 2 _________________ 4 6 6 , 3 0 0 20 6 , 7 0 0 16 5 ,  7 0 0 10 5 , 190
M u s i c  t e a c h e r s _______________________________________________________ 21 6 , 2 4 0 5 5 , 4 4 0 12 6 , 3 9 0 4 5 , 6 4 0
P h y s i c a l  e d u c a t io n  t e a c h e r s ___________________________________ 13 5 , 2 0 0 5 6 , 6 0 0 5 4 ,  8 0 0 3 4 ,  8 0 0

1 O n e - h a l f  o f  th e  s a l a r i e s  r e p o r t e d  f a l l  a b o v e  a n d  b e lo w  the m e d i a n  s a l a r y .
2 F o r  s c o p e  o f  s t u d y , s e e  fo o tn o te  3 in  t a b le  in  a p p e n d ix  A .
3 I n c lu d e s  e m p l o y e e s  r e c e i v i n g  s o m e  m a in t e n a n c e  b u t l e s s  th a n  2 m e a l s  a d a y  a n d  l o d g in g .
4 I n c lu d e s  e m p l o y e e s  r e c e i v i n g  a t l e a s t  2 m e a l s  a  d a y  an d  lo d g in g .
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( E m p l o y m e n t  a n d  m e d i a n 1 a n n u a l s a l a r i e s  fo r  s e le c t e d  p r o f e s s i o n a l  a n d  a d m i n i s t r a t i v e  o c c u p a t i o n s 2 b y  ty p e  o f  a g e n c y  a n d  r e g i o n ,  3 J a n u a r y  1 9 6 6 )

Table 6. Median Salaries: Region

O c c u p a t io n

N u r s e r y  s c h o o l  t e a c h e r s  -----------------------------------------------------------------
K i n d e r g a r t e n  t e a c h e r s ----------------------------------------------------------------------
E l e m e n t a r y  s c h o o l  t e a c h e r s ,  g r a d e s  1—6 ---------------------------
S e c o n d a r y  s c h o o l t e a c h e r s ,  g r a d e s  7 —1 Z -----------------------------
S u p e r v is i n g  t e a c h e r s  --------------------------------------------------------------------------
S u p e r v i s o r s  o f  s p e c i a l  e d u c a t i o n -----------------------------------------------
M u s i c  t e a c h e r s ----------------------------------------------------------------------------------------
P h y s i c a l  e d u c a t io n  t e a c h e r s ----------------------------------------------------------
I n d u s t r i a l  a r t s  t e a c h e r s --------------------------------------------------------------------
H o m e  e c o n o m i c s  t e a c h e r s  -------------------------------------------------------------
T e a c h e r s  o f  a r t s  a n d  c r a f t s  ----------------------------------------------------------
S c h o o l  g u id a n c e  c o u n s e l o r s  -----------------------------------------------------------
C a s e w o r k  s u p e r v i s o r s  ( s o c i a l ) ---------------------------------------------------
C a s e w o r k e r s  ( s o c i a l )  ------------------------------------------------------------------------
S u p e r v i s o r s  o f  v o c a t i o n a l  r e h a b i l i t a t i o n  s e r v i c e s --------
V o c a t i o n a l  r e h a b i l i t a t i o n  c o u n s e l o r s --------------------------------------
P l a c e m e n t  s p e c i a l i s t s ------------------------------------------------------------------------
S u p e r v i s o r s  o f  b u s i n e s s  e n t e r p r i s e s  --------------------------------------
M o b i l i t y  i n s t r u c t o r s  ---------------------------------------------------------------------------
R e h a b i l i t a t io n  t e a c h e r s ----------------------------------------------------------------------
S u p e r in t e n d e n t s  o f  r e s i d e n t i a l  s c h o o ls  ---------------------------------
P r i n c i p a l s  o f  r e s i d e n t i a l  s c h o o ls  ---------------------------------------------
D i r e c t o r s  o f  a g e n c i e s  ( c o m m i s s i o n s  o r  b u r e a u s )

f o r  th e  b l i n d -------------------------------------------------------------------------------------------
A s s i s t a n t  d i r e c t o r s  o f  a g e n c i e s  ( c o m m i s s i o n s  o r

b u r e a u s )  f o r  th e  b l i n d --------------------------------------------------------------------
S u p e r v i s o r s  o f  s h e l t e r e d  w o r k s h o p s --------------------------------------
D i r e c t o r s  o f  r e h a b i l i t a t i o n  c e n t e r s ------------------------------------------

K i n d e r g a r t e n  t e a c h e r s ----------------------------------------------------------------------
E l e m e n t a r y  s c h o o l  t e a c h e r s ,  g r a d e s  1—6 ---------------------------
S e c o n d a r y  s c h o o l  t e a c h e r s ,  g r a d e s  7—1 2 ---------------------------
S u p e r v is i n g  t e a c h e r s ---------------------------------------------------------------------------
S u p e r v i s o r s  o f  s p e c i a l  e d u c a t i o n -----------------------------------------------
M u s i c  t e a c h e r s  --------------------------------------------------------------------------------------
P h y s i c a l  e d u c a t io n  t e a c h e r s ----------------------------------------------------------
I n d u s t r i a l  a r t s  t e a c h e r s ------------------------ -------------------------------------------
H o m e  e c o n o m i c s  t e a c h e r s  -------------------------------------------------------------
T e a c h e r s  o f  a r t s  a n d  c r a f t s  ----------------------------------------------------------
S c h o o l  g u id a n c e  c o u n s e l o r s  -----------------------------------------------------------
C a s e w o r k  s u p e r v i s o r s  ( s o c i a l )  ---------------------------------------------------
C a s e w o r k e r s  ( s o c i a l ) --------------------------------------------------------------------------
S u p e r v i s o r s  o f  v o c a t i o n a l  r e h a b i l i t a t i o n  s e r v i c e s --------
V o c a t i o n a l  r e h a b i l i t a t i o n  c o u n s e l o r s --------------------------------------
P l a c e m e n t  s p e c i a l i s t s ------------------------------------------------------------------------
S u p e r v i s o r s  o f  b u s i n e s s  e n t e r p r i s e s  ------------------------------------
M o b i l i t y  i n s t r u c t o r s -----------------------------------------------------------------------------
R e h a b i l i t a t io n  t e a c h e r s --------'-------------------------------------------------------------
S u p e r in t e n d e n t s  o f  r e s i d e n t i a l  s c h o o ls  ---------------------------------
P r i n c i p a l s  o f  r e s i d e n t i a l  s c h o o l s  ---------------------------------------------
D i r e c t o r s  o f  a g e n c i e s  ( c o m m i s s i o n s  o r  b u r e a u s )

f o r  th e  b l in d  ------------------------------------------------------------------------------------------
A s s i s t a n t  d i r e c t o r s  o f  a g e n c i e s  ( c o m m i s s i o n s  o r

b u r e a u s )  f o r  th e  b l in d  --------------------------------------------------------------------
S u p e r v i s o r s  o f  s h e l t e r e d  w o r k s h o p s  --------------------------------------
D i r e c t o r s  o f  r e h a b i l i t a t i o n  c e n t e r s ------------------------------------------

N o r t h e a s t S o u th N o r t h  C e n t r a l W e s t

N u m b e r M e d ia n N u m b e r M e d ia n N u m b e r M e d ia n N u m b e r M e d ia n
o f a n n u a l o f a n n u a l o f a n n u a l o f a n n u a l

e m p l o y e e s s a l a r i e s e m p l o y e e s s a l a r i e s e m p l o y e e s s a l a r i e s e m p l o y e e s s a l a r i e s

A l l  a g e n c i e s

12 $ 4 ,  8 1 0 _ _ _ _ 6 $ 5 ,  9 0 0

15 5 , 4 0 0 16 $ 5 ,  3 0 0 12 $ 5 ,  7 0 0 5 7 , 1 1 0
2 1 2 6 ,  9 9 0 2 6 9 5 , 8 0 0 2 2 3 6 ,  9 0 0 2 0 4 8 ,  2 6 0

96 6 ,  7 0 0 1 5 0 6 , 0 3 0 1 1 4 6 , 8 9 0 121 8 ,  5 6 0
14 7 , 7 8 0 13 6 , 5 8 0 6 7 , 9 4 0 8 9 , 1 2 0
2 0 8 ,  8 0 0 5 8 ,  5 0 0 12 9 ,  9 0 0 4 1 0 , 3 3 0
35 6 , 0 0 0 56 5 , 7 9 0 33 7 , 1 0 0 16 7 , 5 0 0
2 2 5 , 6 5 0 3 0 4 , 8 9 0 2 0 7 , 1 3 0 11 6 ,  3 5 0
26 6 , 6 7 0 4 2 4 , 7 9 0 31 6 , 9 0 0 1 0 6 , 7 8 0
16 5 ,  8 6 0 29 5 , 4 7 0 16 6 , 7 5 0 7 7 , 5 2 0
2 7 5 , 4 6 0 2 0 4 , 0 5 0 1 3 6 ,  4 4 0 7 6 , 6 0 0
10 6 ,  7 5 0 8 5 , 8 7 0 8 8 ,  3 7 0 _ _

38 8 ,  1 8 0 2 0 7 , 9 1 0 1 4 8 ,  6 2 0 - -

1 2 2 6 , 4 0 0 8 9 5 , 8 3 0 19 6 , 5 0 0 8 7 , 7 1 0
21 9 ,  4 5 0 27 7 , 9 8 0 17 8 ,  0 0 0 7 9 , 1 6 0

101 7 ,  1 6 0 1 2 3 6 , 6 9 0 1 11 7 ,  2 0 0 41 7 , 8 6 0
6 7 ,  2 0 0 17 6 , 8 5 0 1 5 7 , 2 0 0 4 8 ,  4 7 0

22 6 ,  1 4 0 58 6 , 3 4 0 2 3 6 , 5 0 0 16 8 ,  2 1 0
4 0 6 ,  5 0 0 28 5 , 8 4 0 4 2 7 , 4 7 0 10 7 , 3 1 0
8 4 5 , 7 7 0 6 5 5 , 0 4 0 6 9 6 , 1 2 0 4 7 7 , 4 2 0

6 1 6 , 1 1 0 14 1 0 , 1 9 0 1 2 1 1 , 0 0 0 8 1 1 , 7 9 0

9 1 0 , 2 6 0 18 8 ,  3 6 0 1 0 1 0 , 1 3 0 4 9 ,  0 8 0

6 2 8 ,  9 5 0 3 2 1 0 , 5 7 0 3 5 1 0 , 9 2 0 21 1 0 , 1 7 0

21 9 ,  9 6 0 1 4 9 , 0 8 0 13 9 ,  6 0 0 9 1 0 , 2 3 0

29 6 ,  9 6 0 2 2 6 , 8 2 0 2 0 7 , 6 5 0 16 7 , 8 0 0
7 1 4 ,  0 0 0 6 8 ,  2 4 0 9 9 ,  5 0 0 5 1 0 , 2 3 0

G o v e r n m e n t  a g e n c i e s

3 $ 6 ,  1 0 0 1 4 $ 5 ,  4 0 0 10 $ 5 ,  9 0 0 5 $ 7 ,  n o
1 4 5 7 , 5 5 0 2 4 9 5 , 9 6 0 2 21 6 ,  9 0 0 2 0 4 8 ,  2 6 0

56 7 ,  4 5 0 141 6 ,  0 3 0 n o 7 ,  0 3 0 121 8 ,  5 6 0
8 8 ,  1 6 0 13 6 , 5 8 0 6 7 , 9 4 0 8 9 ,  1 2 0

16 8 , 9 7 0 5 8 ,  5 0 0 10 1 0 , 2 6 0 4 1 0 , 3 3 0

13 6 ,  0 0 0 51 5 , 9 0 0 33 7 ,  1 0 0 16 7 , 5 0 0

7 5 , 7 0 0 27 4 , 9 0 0 2 0 7 , 1 3 0 11 6 , 3 5 0

10 7 ,  1 4 0 37 4 ,  7 5 0 29 6 , 9 0 0 10 6 , 7 8 0

4 6 ,  3 5 0 2 3 5 , 5 0 0 1 4 7 ,  0 5 0 7 7 , 5 2 0

6 6 ,  2 4 0 1 4 4 , 2 8 0 10 6 ,  9 0 0 7 6 , 6 0 0

3 8 ,  7 5 0 6 5 , 8 8 0 8 8 ,  3 7 0 - -

18 8 ,  0 3 0 1 4 8 ,  1 2 0 8 8 ,  6 4 0 - -

46 6 ,  6 1 0 7 5 5 , 8 3 0 4 6 , 1 8 0 6 7 , 7 1 0

17 9 ,  4 5 0 25 8 ,  0 2 0 1 4 8 ,  0 5 0 7 9 ,  1 6 0

81 7 ,  2 5 0 1 2 0 6 , 6 9 0 1 0 4 7 ,  2 0 0 41 7 , 8 6 0
_ _ 17 6 , 8 5 0 1 3 7 ,  2 0 0 4 8 ,  4 7 0

17 6 ,  2 4 0 51 6 , 4 8 0 22 6 , 5 1 0 16 8 ,  2 1 0

7 7 ,  2 1 0 16 5 , 8 4 0 31 7 ,  7 3 0 4 7 ,  6 4 0
5 0 5 , 9 7 0 6 4 5 , 0 1 0 6 0 6 , 3 0 0 47 7 , 4 2 0

3 1 6 , 2 5 0 1 3 1 0 , 3 8 0 11 1 1 , 0 0 0 8 1 1 , 7 9 0
4 1 0 , 4 8 0 17 8 ,  5 9 0 1 0 1 0 , 1 3 0 4 9 ,  0 8 0

10 1 2 , 9 4 0 1 5 1 2 , 0 0 0 1 2 1 1 , 1 6 0 12 1 0 , 6 6 0

7 1 1 , 4 0 0 9 9 ,  5 4 0 8 9 ,  4 9 0 6 1 0 , 9 8 0
12 6 ,  9 5 0 10 7 , 0 8 0 6 8 ,  0 2 0 15 7 , 8 0 0

- 4 8 ,  2 4 0 4 1 0 , 1 4 0 3 1 1 , 3 8 0

S e e  f o o t n o t e s  a t en d  o f  t a b le ,
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Table 6. Median Salaries: Region— Continued

( E m p l o y m e n t  a n d  m e d ia n a n n u a l s a l a r i e s  f o r  s e l e c t e d  p r o f e s s i o n a l  a n d  a d m i n i s t r a t i v e  o c c u p a t io n s  2 b y  ty p e  o f  a g e n c y  a n d  r e g i o n , J a n u a r y  1 9 6 6 )

O c c u p a t io n

N o r t h e a s t S o u th N o r t h  C e n t r a l W e s t

N u m b e r
o f

e m p l o y e e s

M e d ia n
a n n u a l

s a l a r i e s

N u m b e r
o f

e m p l o y e e s

M e d ia n
a n n u a l

s a l a r i e s

N u m b e r
o f

e m p l o y e e s

M e d ia n
a n n u a l

s a l a r i e s

N u m b e r
o f

e m p l o y e e s

M e d ia n
a n n u a l

s a l a r i e s
L o c a l  d a y  s c h o o ls

E l e m e n t a r y  s c h o o l  t e a c h e r s ,  g r a d e s  1—6 --------------------------- 99 $ 7 ,  9 5 0 9 2 $ 6 , 8 0 0 1 2 3 $ 7 ,  7 1 0 1 4 6 $ 8 ,  7 0 0
S e c o n d a r y  s c h o o l  t e a c h e r s ,  g r a d e s  7—1 2 --------------------------- 24 8 ,  9 8 0 3 2 6 , 8 5 0 41 7 , 7 9 0 9 5 9 ,  0 4 0
S u p e r v is i n g  t e a c h e r s --------------------------------------------------------------------------- 4 7 ,  7 8 0 _ _ _ 3 1 1 , 1 9 0
S u p e r v i s o r s  o f  s p e c i a l  e d u c a t i o n ---------------------------------------------- 7 1 3 , 3 4 0 3 1 0 , 5 0 0 3 1 3 , 2 5 0 3 1 0 , 3 8 0

O t h e r  g o v e r n m e n t  a g e n c i e s

K i n d e r g a r t e n  t e a c h e r s  --------------------------------------------------------------------- 3 $ 6 ,  1 0 0 1 4 $ 5 ,  4 0 0 9 $ 5 ,  7 9 0
E l e m e n t a r y  s c h o o l  t e a c h e r s ,  g r a d e s  1—6 --------------------------- 46 7 , 0 1 0 1 5 7 5 , 5 8 0 9 8 6 , 4 8 0 58 $ 7 ,  2 0 0
S e c o n d a r y  s c h o o l t e a c h e r s ,  g r a d e s  7 —1 2 ----------------------------- 32 5 , 9 1 0 1 0 9 5 , 9 5 0 6 9 6 ,  4 0 0 2 6 6 , 8 2 0
S u p e r v is i n g  t e a c h e r s  ------------------------------------------------------------------------- 4 8 ,  5 6 0 11 6 , 5 8 0 5 7 , 8 1 0 5 8 ,  9 7 0
S u p e r v i s o r s  o f  s p e c i a l  e d u c a t i o n ---------------------------------------------- 9 7 ,  7 4 0 - _ 7 1 0 , 0 8 0 _
M u s ic  t e a c h e r s --------------------------------------------------------------------------------------- 12 6 ,  2 0 0 51 5 , 9 0 0 31 6 , 9 0 0 15 7 , 4 4 0
P h y s i c a l  e d u c a t io n  t e a c h e r s --------------------------------------------------------- 7 5 , 7 0 0 27 4 , 9 0 0 2 0 7 ,  1 3 0 11 6 , 3 5 0
I n d u s t r i a l  a r t s  t e a c h e r s -------------------------------------------------------------------- 10 7 ,  1 4 0 37 4 , 7 5 0 29 6 , 9 0 0 10 6 , 9 0 0
H o m e  e c o n o m i c s  t e a c h e r s -------------------------------------------------------------- 4 6 ,  3 5 0 2 3 5 , 5 0 0 1 4 7 ,  0 5 0 7 7 , 5 2 0
T e a c h e r s  o f  a r t s  a n d  c r a f t s  --------------------------------------------------------- 5 6 ,  0 9 0 1 4 4 , 2 8 0 9 6 ,  9 0 0 7 6 , 6 0 0
S c h o o l  g u id a n c e  c o u n s e l o r s  ----------------------------------------------------------- _ _ 6 5 , 8 8 0 7 8 ,  4 0 0 _ _
C a s e w o r k  s u p e r v i s o r s  ( s o c i a l )  -------------------------------------------------- 18 8 ,  0 3 0 14 8 ,  1 2 0 8 8 ,  6 4 0 - -
C a s e w o r k e r s  ( s o c i a l ) ------------------------------------------------------------------------- 46 6 ,  6 1 0 7 5 5 , 8 3 0 4 6 ,  1 8 0 5 7 , 7 1 0
S u p e r v i s o r s  o f  v o c a t i o n a l  r e h a b i l i t a t i o n  s e r v i c e s ---------- 17 9 ,  4 5 0 25 8 ,  0 2 0 1 4 8 ,  0 5 0 7 9 , 1 6 0
V o c a t i o n a l  r e h a b i l i t a t i o n  c o u n s e l o r s -------------------------------------- 81 7 , 2 5 0 1 2 0 6 ,  6 9 0 1 0 4 7 ,  2 0 0 41 7 ,  8 6 0
P l a c e m e n t  s p e c i a l i s t s ----------------------------------------------------------------------- - - 17 6 ,  8 5 0 13 7 , 2 0 0 4 8 ,  4 7 0
S u p e r v i s o r s  o f  b u s i n e s s  e n t e r p r i s e s ------------------------------------- 17 6 ,  2 4 0 51 6 , 4 8 0 2 2 6 , 5 1 0 16 8 ,  2 1 0
M o b i l i t y  i n s t r u c t o r s  --------------------------------------------------------------------------- 6 7 , 2 6 0 16 5 , 8 4 0 29 7 , 7 3 0 4 7 , 6 4 0
R e h a b i l i t a t io n  t e a c h e r s  ----------------------------------- --------------------  “ 46 5 , 9 7 0 6 4 5 , 0 1 0 6 0 6 , 3 0 0 47 7 , 4 2 0
S u p e r in t e n d e n t s  o f  r e s i d e n t i a l  s c h o o l s ---------------------------------- 3 1 6 , 2 5 0 13 1 0 , 3 8 0 11 1 1 , 0 0 0 8 1 1 , 7 9 0
P r i n c i p a l s  o f  r e s i d e n t i a l  s c h o o l s ---------------------------------------------- 4 1 0 , 4 8 0 17 8 ,  5 9 0 10 1 0 , 1 3 0 4 9 ,  0 8 0
D i r e c t o r s  o f  a g e n c i e s  ( c o m m i s s i o n s  o r  b u r e a u s )

f o r  th e  b l i n d ------------------------------------------------------------------------------------------ 9 1 2 , 2 8 0 15 1 2 , 0 0 0 12 1 1 , 1 6 0 12 1 0 , 6 6 0
A s s i s t a n t  d i r e c t o r s  o f  a g e n c i e s  ( c o m m i s s i o n s  o r

b u r e a u s )  f o r  th e  b l in d  ------------------------------------------------------------------- 7 1 1 , 4 0 0 9 9 ,  5 4 0 8 9 ,  6 0 0 6 1 0 , 9 8 0
S u p e r v i s o r s  o f  s h e l t e r e d  w o r k s h o p s  ------------------------------------- 12 6 , 9 5 0 10 7 , 0 8 0 6 8 ,  0 2 0 15 7 , 8 0 0
D i r e c t o r s  o f  r e h a b i l i t a t i o n  c e n t e r s ----------------------------------------- - - 4 8 ,  2 4 0 4 1 0 , 1 4 0 3 1 1 , 3 8 0

N o n g o v e r n m e n t  a g e n c i e s

N u r s e r y  s c h o o l  t e a c h e r s  __ ____ 11 $ 4 ,  6 8 0 - _ _ _ 4 $ 5 ,  7 0 0
K i n d e r g a r t e n  t e a c h e r s  _ _ _ ___ 12 5 ,  4 0 0 - - - - _ _
E l e m e n t a r y  s c h o o l  t e a c h e r s ,  g r a d e s  1—6 _______________ 67 5 ,  8 8 0 2 0 $ 4 ,  9 0 0 - - - _
S e c o n d a r y  s c h o o l  t e a c h e r s ,  g r a d e s  7— 12 _ ____ 4 0 5 , 9 5 0 9 5 , 4 0 0 4 $ 5 ,  2 3 0 - -
M u s ic  t e a c h e r s _____________________________________________________  _ 22 6 ,  1 0 0 5 5 , 1 0 0 - _ _ _
P h y s i c a l  e d u c a t io n  t e a c h e r s  ___________________________________ 15 5 , 6 0 0 3 4 ,  8 0 0 - _ _ _
I n d u s t r i a l  a r t s  t e a c h e r s  __________________________________________ 16 6 ,  1 5 0 5 4 ,  8 0 0 - _ _ _
H o m e  e c o n o m i c s  t e a c h e r s  _______________________________________ 12 5 , 3 0 0 6 4 ,  7 5 0 - - _ _
T e a c h e r s  o f  a r t s  a n d  c r a f t s  _________________________________  _ 21 5 ,  4 6 0 6 3 , 7 9 0 3 5 ,  0 0 0 - _
C a s e w o r k  s u p e r v i s o r s  ( s o c i a l ) ________________________________ 20 8 ,  5 5 0 6 6 ,  7 0 0 6 8 , 0 0 0 _ _
C a s e w o r k e r s  ( s o c i a l )  ____________________________________  _______ 76 6 ,  3 3 0 14 5 , 8 3 0 15 6 ,  7 0 0 _ _
S u p e r v i s o r s  o f  v o c a t i o n a l  r e h a b i l i t a t i o n  s e r v i c e s _____ 4 1 1 , 7 5 0 - - 3 8 , 0 0 0 _ _
V o c a t i o n a l  r e h a b i l i t a t i o n  c o u n s e l o r s ________________________ 20 6 , 5 2 0 3 6 ,  5 0 0 7 7 ,  2 0 0 _ _
S u p e r v i s o r s  o f  b u s i n e s s  e n t e r p r i s e s  ------------------------------------ 5 6 ,  0 0 0 7 6 ,  0 0 0 - - - -
M o b i l i t y  i n s t r u c t o r s  -------------------------------------------------------------------------- 33 6 , 4 8 0 12 5 , 8 0 0 11 7 , 0 0 0 6 7 ,  2 0 0
R e h a b i l i t a t io n  t e a c h e r s  ------------------------------------------------------------------- 34 5 , 5 1 0 - - 9 6 ,  0 0 0 - _
D i r e c t o r s  o f  a g e n c i e s  ( c o m m i s s i o n s  o r

b u r e a u s )  f o r  th e  b l i n d ------------------------------------------------------------------- 52 7 , 7 5 0 17 9 ,  o o o 2 3 1 0 , 4 7 0 9 8 , 5 0 0
A s s i s t a n t  d i r e c t o r s  o f  a g e n c i e s  ( c o m m i s s i o n s  o r

b u r e a u s )  f o r  th e  b l i n d ------------------------------------------------------------------- 14 8 , 9 0 0 5 6 ,  5 0 0 5 1 0 , 0 0 0 3 7 ,  2 0 0
S u p e r v i s o r s  o f  s h e l t e r e d  w o r k s h o p s  ________________________ 17 8 , 0 0 0 12 6 ,  0 0 0 14 7 , 6 5 0 - -
D i r e c t o r s  o f  r e h a b i l i t a t i o n  c e n t e r s  ________________________ 5 1 4 , 0 0 0 " 5 9 , 5 0 0 - "

1 O n e - h a l f  o f  th e  s a l a r i e s  r e p o r t e d  f a l l  a b o v e  an d  b e lo w  th e  m e d i a n  s a l a r y .
2 F o r  s c o p e  o f  s t u d y , s e e  fo o tn o te  3 in  t a b le  in  a p p e n d ix  A .
3 T h e  r e g i o n s  u s e d  in  t h is  s tu d y  a r e :  N o r t h e a s t — C o n n e c t ic u t , M a i n e ,  M a s s a c h u s e t t s ,  N e w  H a m p s h i r e ,  N e w  J e r s e y ,  N e w  Y o r k ,  P e n n s y l v a n ia ,  R h o d e  I s l a n d , a n d  V e r m o n t ;  S o u th —

A l a b a m a ,  A r k a n s a s ,  D e l a w a r e ,  D i s t r i c t  o f  C o l u m b i a ,  F l o r i d a ,  G e o r g i a ,  K e n t u c k y , L o u i s i a n a ,  M a r y l a n d , M i s s i s s i p p i ,  N o r t h  C a r o l i n a ,  O k l a h o m a , S o u th  C a r o l i n a ,  T e n n e s s e e ,  T e x a s ,  V i r g i n i a ,  
W e s t  V i r g i n i a ;  N o r t h  C e n t r a l — I l l i n o i s ,  I n d ia n a , I o w a , K a n s a s ,  M i c h i g a n , M i n n e s o t a ,  M i s s o u r i ,  N e b r a s k a ,  N o r t h  D a k o t a , O h io ,  S o u th  D a k o t a , W i s c o n s i n ;  a n d  W e s t — A l a s k a ,  A r i z o n a ,  C a l i f o r n i a ,  
C o l o r a d o ,  H a w a i i ,  I d a h o , M o n t a n a , N e v a d a , N e w  M e x i c o ,  O r e g o n , U ta h , W a s h in g t o n , a n d  W y o m in g .

N O T E :  D a s h e s  in d ic a t e  n o  d a ta  r e p o r t e d  o r  d a ta  th a t  do n ot m e e t  p u b l ic a t i o n  c r i t e r i a .
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Table 7. Median Salaries: May 1961 and January 1966 and Percent Increase by Occupation

( E m p l o y m e n t  and m e d ia n a n n u a l s a l a r i e s  o f  e m p l o y e e s  in  s e l e c t e d  p r o f e s s i o n a l  a n d  a d m in is t r a t i v e  o c c u p a t io n s  2 b y  ty p e  o f  a g e n c y ,  
M a y  1 9 6 1  and J a n u a r y  1 9 6 6 ,  an d  p e r c e n t  i n c r e a s e  in  s a l a r i e s  d u r in g  th e  p e r i o d )

A l l  a g e n c i e s ,  e x c lu d in g  l o c a l  d a y  s c h o o ls G o v e r n m e n t  a g e n c i e s ,  e x c lu d in g  
l o c a l  d a y  s c h o o ls N o n g o v e r n m e n t  a g e n c i e s

M a y  1 9 6 1 J a n . 1 9 6 6 M a y  1 9 6 1 J a n . 1 9 6 6 M a y  1 9 6 1 J a n . 1 9 6 6
O c c u p a t io n

N u m b e r M e d ia n N u m b e r M e d ia n P e r c e n t
N u m b e r M e d ia n N u m b e r M e d ia n P e r c e n t N u m b e r M e d ia n N u m b e r M e d ia n P e r c e n t

o f a n n u a l o f a n n u a l a n n u a l o f a n n u a l
in c  r e a s  e

o f a n n u a l o f a n n u a l in c  r e a .se

e m p l o y e e s s a l a r i e s e m p l o y e e s s a l a r i e s
s a l a r i e s

e m p l o y e e s s a l a r i e s e m p l o y e e s s a l a r i e s s a l a r i e s
e m p l o y e e s s a l a r i e s e m p l o y e e s s a l a r i e s

s a l a r i e s

N u r s e r y  an d  k i n d e r g a r t e n  t e a c h e r s 4------ 8 4 $ 4 ,  3 6 0 59 $ 5 , 3 0 0 2 2 4 8 $ 4 , 7 9 0 30 $ 5 , 7 5 0 20 3 6 $ 3 , 8 7 0 29 $ 5 , 0 0 0 29
E l e m e n t a r y  s c h o o l  t e a c h e r s ,

g r a d e s  1—6 ------------------------------------------------------------ 4 1 2 4 , 4 7 0 4 3 4 6 , 0 0 0 3 4 341 4 ,  5 3 0 3 5 9 6 ,  1 0 0 35 71 4 ,  2 0 0 7 5 5 , 7 0 0 31
S e c o n d a r y  s c h o o l  t e a c h e r s ,

g r a d e s  7—1 2  ---------------------------------------------------------- 1 8 8 4 , 8 0 0 2 7 3 6 ,  1 0 0 27 1 5 6 4 , 9 6 0 2 3 6 6 , 1 0 0 2 3 3 2 4 , 4 5 0 37 6 , 0 4 0 36
S u p e r v is i n g  t e a c h e r s  ---------------------------------------- 20 5 ,  5 2 0 29 7 , 3 0 0 3 2 14 5 , 7 4 0 2 5 7 , 0 4 0 2 3 6 5 , 4 0 0 4 7 , 6 7 0 42
M u s i c  t e a c h e r s  ----------------------------------------------------- 1 2 6 4 ,  5 4 0 1 2 6 6 ,  1 0 0 3 4 1 0 5 4 ,  6 3 0 1 0 9 6 , 2 0 0 3 4 21 3 , 7 8 0 17 5 ,  2 0 0 38
P h y s i c a l  e d u c a t io n  t e a c h e r s  ---------------------- 70 4 ,  5 1 0 79 5 , 8 0 0 29 58 4 ,  5 6 0 6 5 5 , 8 6 0 29 1 2 4 ,  4 0 0 1 4 5 ,  7 0 0 30
I n d u s t r i a l  a r t s  t e a c h e r s 5 ------------------------------- 111 4 ,  6 8 0 1 0 4 5 , 9 0 0 2 6 7 5 4 , 7 7 0 8 6 6 , 0 4 0 2 6 3 6 4 ,  4 9 0 18 5 , 7 0 0 26
H o m e  e c o n o m i c s  t e a c h e r s  ---------------------------- 6 4 4 , 4 8 0 6 6 5 , 8 3 0 30 4 8 4 ,  5 9 0 4 8 5 , 9 5 0 30 16 4 ,  2 6 0 1 8 5 ,  3 0 0 24
T e a c h e r s  o f  a r t s  an d  c r a f t s -------------------------- 6 8 4 ,  2 9 0 61 5 , 0 0 0 17 28 4 , 4 8 0 3 5 5 , 1 5 0 15 4 0 4 ,  1 8 0 2 6 5 , 0 0 0 20
C a s e w o r k  s u p e r v i s o r s  ( s o c i a l )  ----------------- 7 5 6 , 6 0 0 7 2 8 ,  1 2 0 23 47 6 , 9 6 0 41 8 ,  1 9 0 18 2 8 6 , 5 4 0 31 8 , 0 0 0 22
C a s e w o r k e r s  ( s o c i a l ) --------------------------------------- 301 5 ,  2 8 0 2 3 6 6 ,  3 2 0 20 2 1 0 5 , 6 5 0 1 3 0 6 ,  3 6 0 13 91 4 , 9 4 0 1 0 6 6 ,  2 1 0 26
V o c a t i o n a l  r e h a b i l i t a t i o n  c o u n s e l o r s  — 3 4 7 5 , 4 9 0 3 7 6 7 , 0 8 0 29 3 2 9 5 , 4 9 0 3 4 6 7 , 1 6 0 30 18 5 ,  2 7 0 30 6 , 6 1 0 25
M o b i l i t y  in s t r u c t o r s  ------------------------------------------ 87 5 , 3 2 0 1 1 4 6 , 9  30 30 29 7 , 4 2 0 5 5 7 , 4 7 0 1 5 8 4 , 8 6 0 59 6 , 8 0 0 40
R e h a b i l i t a t i o n  t e a c h e r s  6 --------------------------------- 2 5 5 4 ,  5 1 0 261 5 ,  8 8 0 30 1 9 8 4 ,  6 6 0 2 1 7 6 , 0 0 0 29 57 4 ,  1 0 0 4 4 5 ,  5 3 0 35
S u p e r in t e n d e n t s  o f  r e s i d e n t i a l

s c h o o l s  -------------------------------------------------------------------- 41 8 ,  5 2 0 39 1 1 , 0 8 0 30 37 8 , 4 0 0 35 1 1 , 0 0 0 31 4 1 1 , 5 0 0 4 1 2 , 0 1 0 4
P r i n c i p a l s  o f  r e s i d e n t i a l  s c h o o ls  ------------ 38 7 , 0 7 0 40 9 ,  3 1 0 31 3 4 7 , 0 7 0 3 5 9 , 2 0 0 30 4 7 , 2 7 0 5 9 , 5 0 0 31
D i r e c t o r s  o f  a g e n c i e s  ( c o m m i s s i o n s

o r  b u r e a u s )  f o r  th e  b l in d  ---------------------------- 1 4 2 7 , 5 3 0 1 49 9 , 9 0 0 31 36 8 , 4 8 0 4 8 1 1 , 1 9 0 3 2 1 0 6 7 , 0 1 0 1 0 1 8 , 7 0 0 24
A s s i s t a n t  d i r e c t o r s  o f  a g e n c i e s

( c o m m i s s i o n s  o r  b u r e a u s )  f o r
th e  b l in d  ----------------------------------------------------------------- 4 9 8 ,  1 0 0 57 9 , 6 0 0 19 17 8 ,  1 0 0 30 9 , 9 6 0 2 3 3 2 7 , 9 5 0 2 7 8 ,  2 0 0 3

1 O n e - h a l f  o f  th e  s a l a r i e s  r e p o r t e d  f a l l  a b o v e  an d  b e lo w  th e  m e d ia n  s a l a r y .
2 S e e  a p p e n d ix  A  f o r  s c o p e  an d  m e t h o d  o f  s u r v e y ,  J a n u a r y  1 9 6 6 ,  and f o r  q u a l i f i c a t io n  p e r t a in in g  to  c o m p a r a b i l i t y  o f  J a n u a r y  1 9 6 6  a n d  M a y  1 9 6 1  d a t a .
3 T e a c h e r s  in  l o c a l  d a y  s c h o o ls  a r e  o m it t e d  f r o m  t h is  c o m p a r i s o n  b e c a u s e  l o c a l  d a y  s c h o o ls  w e r e  e x c lu d e d  f r o m  th e  s c o p e  o f  th e  1 9 6 1  s t u d y . A l s o ,  th e  1 9 6 6  d a ta  w e r e  a d ju s t e d  to  

e x c lu d e  1 l a r g e  a g e n c y  th a t  d id  n o t p a r t ic i p a t e  in  th e  1 9 6 1  s t u d y . F o r  s o m e  o f  th e  o c c u p a t io n s ,  t h e r e f o r e ,  th e  n u m b e r  o f  e m p l o y e e s  a n d  m e d ia n  s a l a r i e s  sh o w n  in  t h is  t a b le  f o r  1 9 6 6  do  
n o t  c o r r e s p o n d  e x a c t l y  w it h  t h o s e  p r e s e n t e d  in  o th e r  t a b u l a t i o n s .

4 T h e  1 9 6 6  d a ta  o n  t h e s e  2 o c c u p a t io n s  w e r e  c o m b in e d  f o r  c o m p a r i s o n  w ith  1 9 6 1  d a ta .
5 T h i s  t i t l e  w a s  v o c a t i o n a l  t r a in in g  t e a c h e r s  in  1 9 6 1  s u r v e y .
6 T h i s  t i t l e  w a s  h o m e  t e a c h e r s  in  1 9 6 1  s u r v e y .

N O T E :  D a s h e s  in d ic a t e  n o  d a ta  r e p o r t e d  o r  d a ta  th a t d o n ot m e e t  p u b l ic a t io n  c r i t e r i a  f o r  o n e  o r  b o th  s u r v e y  p e r i o d s .
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Table 8. Educational Qualifications: Employment and Median Salaries by Type o f  Agency

(D is t r i b u t io n  o f  e m p l o y e e s  a n d  m e d i a n  1 a n n u a l s a l a r i e s  f o r  s e l e c t e d  p r o f e s s i o n a l  a n d  a d m i n i s t r a t i v e  o c c u p a t io n s  2 
b y  ty p e  o f  a g e n c y  a n d  e d u c a t io n a l  q u a l i f i c a t i o n s ,  J a n u a r y  1 9 6 6 )

T y p e  o f  a g e n c y  a n d  o c c u p a t io n
T o t a l  

e m p l o y 
m e n t  3

H ig h  s c h o o l  
o r  l e s s

C o l l e g e ,  no  
d e g r e e

B a c h e l o r 's  
d e g r e e

G r a d u a t e  w o r k ,  
n o a d v a n c e d  

d e g r e e
M a s t e r ' s d e g r e e

G r a d u a t e  w o r k  b e 
y o n d  m a s t e r ' s  d e 
g r e e ,  no d o c t o r a t e

D o c t o r a l
d e g r e e

N u m b e r
o f

e m p l o y 
e e s

M e d ia n
a n n u a l
s a l a r y

N u m b e r
o f

e m p l o y 
e e s

M e d ia n
a n n u a l
s a l a r y

N u m b e r
o f

e m p l o y 
e e s

M e d ia n
a n n u a l
s a l a r y

N u m b e r
o f

e m p l o y 
e e s

M e d ia n
a n n u a l
s a l a r y

N u m b e r
o f

e m p l o y 
e e s

M e d ia n
a n n u a l
s a l a r y

N u m b e r
o f

e m p l o y 
e e s

M e d ia n
a n n u a l
s a l a r y

N u m b e r
o f

e m p l o y 
e e s

M e d ia n
a n n u a l
s a l a r y

A l l  a g e n c i e s

N u r s e r y  s c h o o l  t e a c h e r s  .................... .................................................. 19 _ _ 2 _ 7 $ 4 ,  9 4 0 5 $ 5 , 5 0 0 5 $ 6 ,  6 0 0 _ _ _ _

K i n d e r g a r t e n  t e a c h e r s  ............................................................................. 4 7 - - 9 $  5 , 5 0 0 15 5 , 6 4 0 16 5 , 3 3 0 4 6 , 7 0 0 2 - 1 -
E l e m e n t a r y  s c h o o l  t e a c h e r s ,  g r a d e s  1—6 ----------------------- 9 0 7 1 - 61 5 , 4 0 0 2 7 5 6 , 0 5 0 2 6 4 6 , 8 5 0 2 2 3 7 , 5 6 0 80 $  8 , 2 2 0 3 -
S e c o n d a r y  s c h o o l  t e a c h e r s ,  g r a d e s  7— 12 _______________ 4 8 1 1 - 16 5 , 0 4 0 131 5 , 9 9 0 150 6 , 6 5 0 1 1 4 7 , 5 4 0 67 7 , 8 8 0 2 -
S u p e r v is i n g  t e a c h e r s  _____________________________________________ 4 1 - - 2 - 1 - 8 7 , 4 0 0 15 8 , 0 0 0 14 7 , 7 3 0 1 -
S u p e r v i s o r s  o f  s p e c i a l  e d u c a t io n  ____________________________ 4 1 - - - - 4 8 , 2 8 0 6 8 , 9 1 0 19 8 ,  8 8 0 11 1 0 ,4 6 0 1 _
M u s i c  t e a c h e r s  ______________________________________________________ 1 40 3 $ 6 ,  3 0 0 11 5 , 3 0 0 51 5 , 6 8 0 2 5 6 , 9 0 0 4 4 6 , 6 4 0 6 7 , 2 2 0 _ -
P h y s i c a l  e d u c a t io n  t e a c h e r s  __________________________________ 8 3 1 - 8 4 , 4 6 0 4 8 5 , 6 4 0 18 5 , 8 6 0 7 6 , 8 8 0 1 - _ _
I n d u s t r i a l  a r t s  t e a c h e r s  ________________________________________ 1 0 9 19 5 ,  0 7 0 2 7 5 , 3 9 0 2 8 5 , 6 4 0 17 6 , 2 2 0 15 7 , 7 4 0 3 7 , 4 7 0 _ _
H o m e  e c o n o m i c s  t e a c h e r s  _____________________________________ 6 8 2 - 9 4 ,  9 2 0 3 3 5 , 6 0 0 15 5 , 8 2 0 6 6 , 7 4 0 3 7 , 2 0 0 - -
T e a c h e r s  o f  a r t s  a n d  c r a f t s  __________________________________ 6 7 14 4 ,  0 3 0 19 5 , 1 4 0 20 5 , 9 2 0 9 5 , 4 6 0 4 7 , 5 8 0 1 - _ _
S c h o o l  g u id a n c e  c o u n s e l o r s  ____________________________________ 2 7 1 - - - 1 - 1 - 15 6 , 3 0 0 9 7 , 0 0 0 - -
C a s e w o r k  s u p e r v i s o r s  ( s o c i a l )  ................................................ — 71 1 - 2 - 10 7 , 5 6 0 15 8 , 1 9 0 3 7 8 , 0 0 0 6 8 , 9 2 0 - -
C a s e w o r k e r s  ( s o c i a l ) ----------------------------------------------------------------------- 2 3 7 6 6 , 7 0 0 7 4 ,  8 0 0 1 1 8 5 , 8 0 0 4 6 6 , 2 5 0 5 6 7 , 0 6 0 4 6 , 8 7 0 - -
S u p e r v i s o r s  o f  v o c a t i o n a l  r e h a b i l i t a t i o n  s e r v i c e s  . . . 71 1 - 5 7 , 9 9 0 19 8 , 5 8 0 11 8 , 2 2 0 2 7 8 , 9 5 0 7 8 , 4 0 0 1 _
V o c a t i o n a l  r e h a b i l i t a t i o n  c o u n s e l o r s  ___________________ __ 3 5 4 5 5 , 7 0 0 15 7 , 1 6 0 1 4 0 6 , 6 9 0 61 7 , 2 2 0 1 1 8 7 , 3 9 0 14 7 , 3 8 0 1 -
P l a c e m e n t  s p e c i a l i s t s  ____________________________________________ 4 1 8 6 , 9 3 0 6 7 , 0 4 0 14 6 , 9 7 0 4 7 , 8 7 0 8 7 , 5 1 0 - - 1 -
S u p e r v i s o r s  o f  b u s i n e s s  e n t e r p r i s e s  ______________________ 1 13 35 6 ,  0 0 0 3 9 6 , 7 2 0 2 4 6 , 7 8 0 6 7 , 4 1 0 7 7 , 5 6 0 2 - - -
M o b i l i t y  i n s t r u c t o r s  ______________________________________________ 1 20 6 7 ,  6 7 0 19 6 , 8 0 0 2 5 5 ,  9 2 0 6 6 , 6 1 0 5 8 7 , 0 0 0 6 7 , 2 1 0 - -
R e h a b i l i t a t io n  t e a c h e r s  _________________________________________ 2 6 0 16 4 ,  7 0 0 2 6 5 , 2 8 0 1 0 4 5 , 6 4 0 5 6 6 , 2 2 0 5 4 6 , 3 6 0 4 5 , 7 8 0 - -
S u p e r in t e n d e n t s  o f  r e s i d e n t i a l  s c h o o l s  ___________________ 4 0 - - 1 - 2 - 4 9 , 8 8 0 12 1 0 ,8 1 0 17 1 1 ,0 8 0 4 $  1 5 ,9 1 0
P r i n c i p a l s  o f  r e s i d e n t i a l  s c h o o l s  ___________________________ 4 1 - - 1 - - - 5 7 , 9 0 0 19 9 , 7 7 0 15 9 , 4 2 0 1 -
D i r e c t o r s  o f  a g e n c i e s  ( c o m m i s s i o n s  o r  b u r e a u s )

f o r  th e  b l in d  ________________________________________________________ 1 4 9 16 6 , 6 5 0 20 7 , 2 0 0 21 9 , 6 0 0 2 5 1 1 ,0 4 0 4 0 1 0 ,2 5 0 23 1 2 , 0 0 0 4 1 2 , 5 9 0
A s s i s t a n t  d i r e c t o r s  o f  a g e n c i e s  ( c o m m i s s i o n s  o r

b u r e a u s )  f o r  th e  b l in d  _________________________________________ 5 7 2 - 17 8 , 7 8 0 9 1 0 , 2 3 0 8 9 , 2 4 0 12 9 , 8 0 0 9 1 0 , 0 1 0 - _
S u p e r v i s o r s  o f  s h e l t e r e d  w o r k s h o p s  ______________________ 8 7 2 9 6 , 0 0 0 2 9 8 , 5 6 0 21 7 , 5 4 0 6 8 , 2 0 0 2 - - - - -
D i r e c t o r s  o f  r e h a b i l i t a t i o n  c e n t e r s  ________________________ 27 1 - 1 - 7 9 , 8 5 0 4 9 , 5 5 0 5 8 , 4 9 0 5 9 , 5 0 0 4 1 6 , 5 4 0

G o v e r n m e n t  a g e n c i e s

N u r s e r y  s c h o o l  t e a c h e r s  _______________________________________ 4 _ _ _ _ 2 _ 1 _ 1 _ _ _ _ _

K i n d e r g a r t e n  t e a c h e r s  __________________________________________ 32 - - 5 $ 5 , 7 9 0 13 $ 5 ,  7 0 0 12 $ 5 , 6 1 0 2 - - - - -
E l e m e n t a r y  s c h o o l  t e a c h e r s ,  g r a d e s  1—6 _______________ 8 1 8 1 - 4 9 5 , 4 9 0 2 5 2 6 , 1 0 0 2 3 8 7 , 0 1 0 1 9 9 $ 7 ,  8 6 0 77 $ 8 ,  3 3 0 2 -
S e c o n d a r y  s c h o o l  t e a c h e r s ,  g r a d e s  7— 12 _______________ 4 2 8 - - 13 5 , 0 4 0 1 1 2 6 , 0 3 0 1 32 7 , 0 7 0 1 0 8 7 , 5 6 0 6 2 8 , 0 9 0 1 -
S u p e r v is i n g  t e a c h e r s  _____________________________________ ______ . 35 - - 2 - 1 - 8 7 , 4 0 0 11 8 , 6 0 0 12 7 , 7 3 0 1 -
S u p e r v i s o r s  o f  s p e c i a l  e d u c a t io n  ______ ___________________ 35 - - - - 4 8 , 2 8 0 4 8 , 9 1 0 16 9 , 6 6 0 10 1 0 ,4 8 0 1 -
M u s i c  t e a c h e r s  ______________________________________________________ 113 1 - 7 4 ,  7 5 0 4 4 5 , 9 4 0 21 6 , 9 0 0 3 4 6 , 6 8 0 6 7 , 2 2 0 - -
P h y s i c a l  e d u c a t io n  t e a c h e r s  _______ _______ ___________________ 65 1 - 5 4 ,  100 3 7 5 , 6 7 0 15 5 , 8 6 0 6 7 , 7 1 0 1 - - -
I n d u s t r i a l  a r t s  t e a c h e r s  ________________________________________ 8 6 12 $ 5 ,  2 4 0 20 5 , 0 3 0 2 5 5 , 7 0 0 13 6 , 4 0 0 13 8 , 0 0 0 3 7 , 4 7 0 - _
H o m e  e c o n o m i c s  t e a c h e r s  _____________________________________ 4 8 - - 5 4 ,  9 2 0 2 3 5 , 9 0 0 12 5 , 8 4 0 5 6 , 9 0 0 3 7 , 2 0 0 - _
T e a c h e r s  o f  a r t s  a n d  c r a f t s  __________________________________ 3 7 6 4 ,  8 6 0 10 4 ,  9 3 0 12 6 , 4 9 0 6 5 , 7 6 0 3 8 , 5 6 0 - - - -
S c h o o l  g u id a n c e  c o u n s e l o r s  ____________________________________ 18 1 - - - - - 1 - 10 7 , 8 7 0 6 7 , 0 0 0 - -
C a s e w o r k  s u p e r v i s o r s  ( s o c i a l )  _____________ _____ __________- 3 9 - - 2 - 10 7 , 5 6 0 13 8 , 2 3 0 12 8 , 1 1 0 2 - - -
C a s e w o r k e r s  ( s o c i a l ) ----------------------------------------------------------------------- 1 30 3 7 , 0 9 0 3 7 , 2 5 0 91 6 , 0 9 0 20 6 , 1 6 0 10 6 , 8 0 0 3 6 , 5 4 0 - -
S u p e r v i s o r s  o f  v o c a t i o n a l  r e h a b i l i t a t i o n  s e r v i c e s  . . . 6 2 1 - 4 8 , 0 1 0 18 8 , 5 8 0 9 8 , 2 2 0 2 4 9 , 1 3 0 5 7 , 9 8 0 1 -
V o c a t io n a l  r e h a b i l i t a t i o n  c o u n s e l o r s  ______________________ 3 2 4 4 5 , 8 5 0 15 7 , 160 1 3 8 6 , 6 9 0 5 6 7 , 3 2 0 9 7 7 , 6 3 0 13 7 , 3 8 0 1 _
P l a c e m e n t  s p e c i a l i s t s  _____________________________ _____ _________ 34 8 6 , 9 3 0 2 - 14 6 , 9 7 0 4 7 , 8 7 0 6 7 , 6 6 0 - - - -
S u p e r v i s o r s  o f  b u s i n e s s  e n t e r p r i s e s  ______________________ 1 00 2 5 6 , 3 6 0 38 6 , 7 3 0 2 2 6 , 7 8 0 6 7 , 4 1 0 7 7 , 5 6 0 2 - - -
M o b i l i t y  i n s t r u c t o r s  _________________________________ ____________ 5 8 3 7 , 7 3 0 8 8 , 4 9 0 17 6 , 0 0 0 3 6 , 7 2 0 2 4 7 , 4 7 0 3 7 , 2 1 0 - _
R e h a b i l i t a t io n  t e a c h e r s  _________________________________________ 2 1 6 14 4 ,  7 0 0 19 5 , 5 3 0 9 2 5 , 7 6 0 4 6 6 , 5 5 0 4 2 6 , 8 6 0 3 5 , 0 4 0 _ .
S u p e r in t e n d e n t s  o f  r e s i d e n t i a l  s c h o o l s  ___________________ 3 5 - - - - 2 - 4 9 , 8 8 0 1 1 1 0 ,6 2 0 14 1 1 ,0 4 0 4 $ 1 5 ,9 1 0
P r i n c i p a l s  o f  r e s i d e n t i a l  s c h o o l s  _____ ______ ______________ 3 5 - - 1 - - - 4 7 , 3 8 0 15 9 , 7 7 0 14 9 , 3 1 0 1 -
D i r e c t o r s  o f  a g e n c i e s  ( c o m m i s s i o n s  o r  b u r e a u s )

fo r  th e  b l in d  ________________________________________________________ 4 8 1 - 1 - 8 12 , 0 0 0 11 1 1 ,0 4 0 12 11. 2 9 0 13 1 1 , 2 0 0 2
A s s i s t a n t  d i r e c t o r s  o f  a g e n c i e s  ( c o m m i s s i o n s  o r

b u r e a u s )  f o r  th e  b l in d  ________________________________________ 30 _ _ 7 9 . 9 6 0 6 1 0 , 9 8 0 6 9 , 1 70 6 9 , 9 9 0 5 9 , 9 6 0 _ _
S u p e r v i s o r s  o f  s h e l t e r e d  w o r k s h o p s  _ _ 4 3 12 7 , 0 0 0 16 7 , 6 1 0 11 6 , 2 4 0 3 9 , 8 5 0 1 - - - - -
D i r e c t o r s  o f  r e h a b i l i t a t i o n  c e n t e r s  _ . . . 13 " " 5 9 , 2 0 0 2 “ 2 1 3 1 3 ,0 8 0

S e e  f o o t n o t e s  a t en d  o f  t a b le .
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Table 8. Educational Qualifications: Employment and Median Salaries by Type o f  Agency— Continued

( D i s t r i b u t i o n  o f  e m p l o y e e s  a n d  m e d i a n 1 a n n u a l  s a l a r i e s  f o r  s e l e c t e d  p r o f e s s i o n a l  a n d  a d m i n i s t r a t i v e  o c c u p a t io n s  2 
b y  ty p e  o f  a g e n c y  a n d  e d u c a t io n a l  q u a l i f i c a t i o n s ,  J a n u a r y  1 9 6 6 )

T y p e  o f  a g e n c y  a n d  o c c u p a t io n
T o t a l  

e m p l o y 
m e n t  3

H ig h  s c h o o l  
o r  l e s s

C o l l e g e ,  n o  
d e g r e e

B a c h e l o r 's
d e g r e e

G r a d u a t  
n o ad\  

d eg

e w o r k ,
ra n ce d
r e e

M a s t e r ' s d e g r e e
G r a d u a t e  w o r k  b e 
y o n d  m a s t e r ' s  d e 
g r e e ,  n o  d o c t o r a t e

D o c t o r a l
d e g r e e

N u m b e r
o f

e m p l o y 
e e s

M e d ia n
a n n u a l
s a l a r y

N u m b e r
o f

e m p l o y 
e e s

M e d ia n
a n n u a l
s a l a r y

N u m b e r
o f

e m p l o y 
e e s

M e d ia n
a n n u a l
s a l a r y

N u m b e r
o f

e m p l o y 
e e s

M e d ia n
a n n u a l
s a l a r y

N u m b e  r  
o f

e m p l o y 
e e s

M e d ia n
a n n u a l
s a l a r y

N u m b e r
o f

e m p l o y 
e e s

M e d ia n
a n n u a l
s a l a r y

N u m b e r
o f

e m p l o y 
e e s

M e d ia n
a n n u a l
s a l a r y

L o c a l  d a y  s c h o o ls

N u r s e r y  s c h o o l  t e a c h e r s  ________________________________________ 2 . . _ _ _ 1 _ 1 _ - -■ - -

K i n d e r g a r t e n  t e a c h e r s  ___________________________________________ 4 - - - - 1 - 2 - 1 - - - - ■
E l e m e n t a r y  s c h o o l  t e a c h e r s ,  g r a d e s  1—6 _______________ 4 5 9 - - 13 $ 7 , 0 5 0 1 0 9 $ 6 ,  5 0 0 155 $ 8 , 0 0 0 1 2 5 $ 8 ,  1 0 0 5 6 $ 8 , 9 6 0 1 -
S e c o n d a r y  s c h o o l  t e a c h e r s ,  g r a d e s  7— 12 _______________ 1 92 - - 1 - 31 6 , 6 1 0 6 6 8 , 3 0 0 5 6 9 , 0 5 0 3 8 9 , 5 0 0 - -

S u p e r v is i n g  t e a c h e r s  _____________________________________________ 10 - - - - - - 4 7 , 6 5 0 2 - 3 8 , 0 6 0 1 -
S u p e r v i s o r s  o f  s p e c i a l  e d u c a t io n  _ ____________________ 16 - - - - - - 1 - 6 1 2 , 5 8 0 8 1 1 ,2 2 0 1 ■
M u s i c  t e a c h e r s  _______________________________________________________ 4 - - - - 3 - - - 1 - - - -
T e a c h e r s  o f  a r t s  a n d  c r a f t s  ___________________________________ 2 - - - - 1 - - - 1 - - “
S c h o o l  g u id a n c e  c o u n s e l o r s  ____________________________________ 2 - - - - - - 1 - 1 - “ “
C a s e w o r k e r s  ( s o c i a l )  _____________________________________________ 1 - - - - - - - - 1 - - ” -
M o b i l i t y  in s t r u c t o r s  _______________________________________________ 3 - - - - 1 - 1 - - - 1 “ -
R e h a b i l i t a t io n  t e a c h e r s  ___________________________________________ 4 - - - - - - - - 4 - " ~ “ _
D i r e c t o r s  o f  a g e n c i e s  ( c o m m i s s i o n s  o r  b u r e a u s )

f o r  th e  b l in d  _________________________________________________________ 1 “ " “ “ " ~ 1

O t h e r  g o v e r n m e n t  a g e n c i e s

N u r s e r y  s c h o o l  t e a c h e r s  ________________________________________ 2 2 _ _ _ _ _ _ _ _ _

K i n d e r g a r t e n  t e a c h e r s  ____________________________________________ 2 8 - - 5 $ 5 , 7 9 0 12 $ 5 ,  6 0 0 10 $ 5 , 6 1 0 1 - - - - -
E l e m e n t a r y  s c h o o l  t e a c h e r s ,  g r a d e s  1—6 _______________ 3 5 9 1 - 3 6 5 , 0 9 0 1 4 3 5 , 8 6 0 83 5 , 9 6 0 7 4 $ 7 ,  2 1 0 21 $ 6 , 9 0 0 1 -
S e c o n d a r y  s c h o o l t e a c h e r s ,  g r a d e s  7— 12 ------------------------ 2 3 6 - - 12 4 ,  8 5 0 81 5 , 9 5 0 6 6 5 , 8 7 0 5 2 7 ,  0 8 0 24 6 , 3 0 0 1 -

S u p e r v is i n g  t e a c h e r s  _____________________________________________ 25 - - 2 - 1 - 4 7 , 1 7 0 9 8 , 6 0 0 9 7 , 0 4 0 - -
S u p e r v i s o r s  o f  s p e c i a l  e d u c a t io n  ____________________________ 19 - - - - 4 8 , 2 8 0 3 7 , 7 4 0 10 8 , 5 3 0 2 - - ■
M u s i c  t e a c h e r s  ______________________________________________________ 1 0 9 1 - 7 4 ,  7 5 0 4 1 5 , 8 8 0 21 6 , 9 0 0 3 3 6 , 6 5 0 6 7 , 2 2 0 - -
P h y s i c a l  e d u c a t io n  t e a c h e r s  ___________________________________ 65 1 - 5 4 ,  1 0 0 3 7 5 , 6 7 0 15 5 , 8 6 0 6 7 , 7 1 0 1 - - -

I n d u s t r i a l  a r t s  t e a c h e r s  _____________  _  ------------------------------- 8 6 12 $ 5 ,  240 2 0 5 , 0 3 0 2 5 5 , 7 0 0 13 6 , 4 0 0 13 8 , 0 0 0 3 7 , 4 7 0 - -

H o m e  e c o n o m i c s  t e a c h e r s ______________________________________ 4 8 - - 5 4 ,  9 2 0 2 3 5 , 9 0 0 12 5 , 8 4 0 5 6 , 9 0 0 3 7 , 2 0 0 - -
T e a c h e r s  o f  a r t s  a n d  c r a f t s  ___________________________________ 35 6 4 ,  8 6 0 10 4 ,  9 3 0 1 1 6 , 3 2 0 6 5 , 7 6 0 2 - - - - -
S c h o o l  g u id a n c e  c o u n s e l o r s  ____________________________________ 16 1 - - - - - - - 9 7 , 3 4 0 6 7 , 0 0 0 - -
C a s e w o r k  s u p e r v i s o r s  ( s o c i a l )  ______________________________ 39 - - 2 - 10 7 , 5 6 0 13 8 , 2 3 0 12 8 , 1 1 0 2 - - -
C a s e w o r k e r s  ( s o c i a l )  .............................................................................. .. 1 2 9 3 7 , 0 9 0 3 7 , 2 5 0 91 6 , 0 9 0 20 6 , 160 9 6 , 5 9 0 3 6 , 5 4 0 - -
S u p e r v i s o r s  o f  v o c a t i o n a l  r e h a b i l i t a t i o n  s e r v i c e s  ___ 62 1 - 4 8 , 0 1 0 18 8 , 5 8 0 9 8 , 2 2 0 24 9 , 1 3 0 5 7 , 9 8 0 1 -
V o c a t io n a l  r e h a b i l i t a t i o n  c o u n s e l o r s  ______________________ 3 2 4 4 5 , 8 5 0 15 7 , 1 60 1 3 8 6 , 6 9 0 5 6 7 , 3 2 0 9 7 7 , 6 3 0 13 7 , 3 8 0 1 -
P l a c e m e n t  s p e c i a l i s t s  -------------------------------------------------------------------- 34 8 6 , 9 3 0 2 - 14 6 ,  9 7 0 4 7 , 8 7 0 6 7 , 6 6 0 - - - -
S u p e r v i s o r s  o f  b u s i n e s s  e n t e r p r i s e s  ______________________ 100 2 5 6 , 3 6 0 3 8 6 , 7 3 0 2 2 6 , 7 8 0 6 7 , 4 1 0 7 7 , 5 6 0 2 - - -
M o b i l i t y  in s t r u c t o r s  ------------------------------------------------------------------------ 55 3 7 , 7 30 8 8 , 4  90 16 6 , 1 40 2 - 2 4 7 , 4 7 0 2 - ” “
R e h a b i l i t a t io n  t e a c h e r s  __________________________________________ 2 1 2 14 4 ,  7 00 19 5 , 5 3 0 9 2 5 , 7 6 0 4 6 6 , 5 5 0 3 8 6 ,  8 8 0 3 5 ,  0 4 0 - -
S u p e r in t e n d e n t s  o f  r e s i d e n t i a l  s c h o o l s  ----------------------------- 35 - - - - 2 - 4 9 , 8 8 0 1 1 1 0 , 6 2 0 14 1 1 ,0 4 0 4 $ 1 5 , 9 1 0

P r i n c i p a l s  o f  r e s i d e n t i a l  s c h o o l s  ___________________________ 35 - - 1 - - - 4 7 , 3 8 0 15 9 ,  7 7 0 14 9 , 3 1 0 1 “
D i r e c t o r s  o f  a g e n c i e s  ( c o m m i s s i o n s  o r  b u r e a u s )

f o r  th e  b l in d  _________________________________________________________ 4 7 1 - 1 - 8 1 2 , 0 0 0 11 1 1 ,0 4 0 12 1 1 ,2 9 0 12 1 0 ,6 7 0 2

A s s i s t a n t  d i r e c t o r s  o f  a g e n c i e s  ( c o m m i s s i o n s  o r
b u r e a u s )  f o r  th e  b l in d  __________________________________________ 30 - - 7 9 , 9 6 0 6 1 0 ,9 8 0 6 9 , 170 6 9 , 9 9 0 5 9 , 9 6 0 - -

S u p e r v i s o r s  o f  s h e l t e r e d  w o r k s h o p s  ______________________ 4 3 12 7 , 0 0 0 16 7 , 6 1 0 1 1 6 , 2 4 0 3 9 , 8 5 0 1 - - - - -
D i r e c t o r s  o f  r e h a b i l i t a t i o n  c e n t e r s  _________________________ 13 " - 5 9 , 2 0 0 2 2 1 3 1 3 , 0 8 0

See footnotes at end of table,
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(D is t r i b u t io n  o f  e m p l o y e e s  a n d  m e d i a n 1 a n n u a l s a l a r i e s  f o r  s e l e c t e d  p r o f e s s i o n a l  a n d  a d m i n i s t r a t i v e  o c c u p a t io n s  2 
b y  ty p e  o f  a g e n c y  an d  e d u c a t io n a l  q u a l i f i c a t i o n s ,  J a n u a r y  1 9 6 6 )

Table 8. Educational Qualifications: Employment and Median Salaries by Type o f  Agency-----Continued

T o t a l

H ig h  s c h o o l  
o r  l e s s

C o l l e g e ,  no  
d e g r e e

B a c h e l o r 's
d e g r e e

G r a d u a l  
n o  a d - 

deg

:e w o r k ,  
v a n c e d  
r e e

M a s t e r 1:s d e g r e e
G r a d u a t e  w o r k  b e 
y o n d  m a s t e r ' s  d e 
g r e e ,  no d o c t o r a t e

D o c t o r a l
d e g r e e

T y p e  o f  a g e n c y  a n d  o c c u p a t io n e m p l o y 
m e n t  3

N u m b e r
of

e m p l o y 
e e s

M e d ia n
a n n u a l
s a l a r y

N u m b e r
o f

e m p l o y 
e e s

M e d ia n
a n n u a l
s a l a r y

N u m b e r
o f

e m p l o y -
e e s

M e d ia n
a n n u a l
s a l a r y

N u m b e r
o f

e m p l o y 
e e s

M e d ia n
a n n u a l
s a l a r y

N u m b e r
o f

e m p l o y 
e e  s

M e d ia n
a n n u a l
s a l a r y

N u m b e r
o f

e m p l o y 
e e s

M e d ia n
a n n u a l
s a l a r y

N u m b e r
o f

e m p l o y -

M e d ia n
a n n u a l
s a l a r y

N o n g o v e r n m e n t  a g e n c i e s

N u r s e r y  s c h o o l  t e a c h e r s  _______________________________________ 15 . _ 2 5 $ 4 ,  8 0 0 4 $ 5 , 5 5 0 4 $ 6 ,  1 2 0
K i n d e r g a r t e n  t e a c h e r s  ___________________________________________ 15 - - 4 $ 4 ,  9 7 0 2 - 4 5 , 2 2 0 2 - 2 - 1 -
E l e m e n t a r y  s c h o o l  t e a c h e r s ,  g r a d e s  1—6 ______________ 8 9 - - 12 4 ,  9 2 0 23 5 , 5 0 0 26 5 , 6 3 0 24 5 , 9 2 0 3 $ 7 ,  0 0 0 1 -
S e c o n d a r y  s c h o o l  t e a c h e r s ,  g r a d e s  7— 12 _______________ 53 1 - 3 5 , 3 0 0 19 5 , 4 4 0 18 5 , 4 9 0 6 6 , 8 2 0 5 7 , 0 2 0 1 -
S u p e r v is i n g  t e a c h e r s  _____________________________________________ 6 - - - - - - - - 4 - 2 - - -
S u p e r v i s o r s  o f  s p e c i a l  e d u c a t io n  ____________________________ 6 - - - - - - 2 - 3 - 1 - - -
M u s i c  t e a c h e r s  ______________________________________________________ 27 2 - 4 5 , 6 3 0 7 4 ,  5 0 0 4 6 , 8 4 0 10 6 , 5 1 0 - - - -
P h y s i c a l  e d u c a t io n  t e a c h e r s  ___________________________________ 18 - - 3 4 ,  8 0 0 1 1 5 , 5 2 0 3 5 , 6 0 0 1 - - - - _
I n d u s t r i a l  a r t s  t e a c h e r s  __________________________________________ 23 7 $ 5 ,  0 7 0 7 5 , 8 0 0 3 5 , 4 0 0 4 5 , 9 4 0 2 - - - - -
H o m e  e c o n o m i c s  t e a c h e r s  _____________________________________ 20 2 - 4 4 ,  8 1 0 10 5 , 5 5 0 3 5 , 6 3 0 1 - - - - -
T e a c h e r s  o f  a r t s  a n d  c r a f t s  __________________________________ 30 8 3 , 7 9 0 9 5 , 4 0 0 8 5 , 6 8 0 3 5 , 4 6 0 1 - 1 - - -
S c h o o l  g u id a n c e  c o u n s e l o r s  ____________________________________ 9 - - - - 1 - - - 5 - 3 - - -
C a s e w o r k  s u p e r v i s o r s  ( s o c i a l )  ______________________________ 3 2 1 - - - - - 2 - 25 8 , 0 0 0 4 9 , 8 2 0 - -
C a s e w o r k e r s  ( s o c i a l )  _____________________________________________ 1 07 3 5 , 0 1 0 4 4 , 4 0 0 27 5 , 4 6 0 26 6 , 2 5 0 4 6 7 , 2 5 0 1 - - -
S u p e r v i s o r s  o f  v o c a t i o n a l  r e h a b i l i t a t i o n  s e r v i c e s ___ 9 - - 1 - 1 - 2 - 3 - 2 - - -
V o c a t io n a l  r e h a b i l i t a t i o n  c o u n s e l o r s  ______________________ 30 1 - - - 2 - 5 6 , 8 0 0 21 6 , 6 5 0 1 - - -
P l a c e m e n t  s p e c i a l i s t s  ____________________________________________ 7 - 4 - - - - - 2 - - - 1 -
S u p e r v i s o r s  o f  b u s i n e s s  e n t e r p r i s e s  ______________________ 13 10 6 , 0 0 0 1 - 2 - - - - - - - - -
M o b i l i t y  i n s t r u c t o r s  ______________________________________________ 62 3 7 , 5 4 0 11 5 , 7 2 0 8 5 , 3 2 0 3 6 , 3 0 0 3 4 6 , 8 4 0 3 7 , 2 0 0 -
R e h a b i l i t a t io n  t e a c h e r s  __________________________________________ 4 4 2 - 7 4 ,  8 0 0 12 5 , 5 1 0 10 5 , 4 9 0 12 6 , 0 0 0 1 - -
S u p e r in t e n d e n t s  o f  r e s i d e n t i a l  s c h o o ls  __________________ 5 - - 1 - - - - - 1 - 3 - -
P r i n c i p a l s  o f  r e s i d e n t i a l  s c h o o l s  __________________________
D i r e c t o r s  o f  a g e n c i e s  ( c o m m i s s i o n s  o r  b u r e a u s )

6 " - “ 1 " 4 “ 1 “

f o r  the b l in d  ________________________________________________________
A s s i s t a n t  d i r e c t o r s  o f  a g e n c i e s  ( c o m m i s s i o n s  o r

101 15 6 , 5 0 0 19 7 , 2 0 0 13 7 , 8 0 0 14 1 1, 5 0 0 2 8 9 , 2 0 0 10 1 2 , 3 0 0 2

b u r e a u s )  f o r  th e  b l in d  _________________________________________ 27 2 - 10 7 , 1 0 0 3 7 , 2 0 0 2 - 6 9 , 8 0 0 4 1 4 ,8 0 0 -
S u p e r v i s o r s  o f  s h e l t e r e d  w o r k s h o p s  ______________________ 4 4 17 5 , 7 2 0 13 9 , 5 0 0 10 8 , 2 5 0 3 8 , 0 0 0 1 - - - - -
D i r e c t o r s  o f  r e h a b i l i t a t i o n  c e n t e r s  ________________________ 14 1 1 “ 2 " 2 " 3 9 , 0 0 0 4 1 0 ,7 5 0 1 ~

1 O n e - h a l f  o f  th e  s a l a r i e s  r e p o r t e d  f a l l  a b o v e  an d  b e lo w  th e  m e d i a n  s a l a r y .
2 F o r  s c o p e  o f  s t u d y , s e e  fo o tn o te  3 in  ta b le  in  a p p e n d ix  A .
3 S e e  f o o t n o t e  3 , t a b le  2 .

N O T E :  D a s h e s  in d ic a t e  no d a ta  r e p o r t e d  o r  d a ta  th a t do n o t m e e t  p u b l ic a t io n  c r i t e r i a .

1 0
0 )
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Table 9. Educational Qualifications: Percent Distribution by Vision 10
*

( P e r c e n t  d is t r i b u t io n  o f  b l in d  a n d  s ig h t e d  e m p l o y e e s in  s e le c t e d  p r o f e s s i o n a l  a n d  a d m i n i s t r a t i v e  o c c u p a t io n s  2 b y  ty p e  o f  a g e n c y  a n d  e d u c a t io n a l  q u a l i f i c a t i o n s ,  J a n u a r y  1 9 6 6 )

T y p e  o f  a g e n c y  a n d  o c c u p a t io n

A l l  e m p l o y e e s
H ig h

o r
s c h o o l
l e s s

C o l l e g e ,  no  
d e g r e e

B a c h e l o r 's
d e g r e e

G r a d u a t e  w o r k ,  
no a d v a n c e d  

d e g r e e

M a s t e r ' s
d e g r e e

G r a d u a t e  w o r k  
b e y o n d  m a s t e r 's  

d e g r e e ,  no  
d o c t o r a t e

D o c t o r a l
d e g r e e

B lin d S ig h te d
B lin d S ig h te d B l in d S ig h te d B lin d S ig h te d B lin d S ig h te d B lin d S ig h te d B lin d S ig h te d B lin d S ig h te d

N u m b e r P e r c e n t N u m b e r P e r c e n t

A l l  a g e n c i e s ____________________________________________ 9 4 5 1 0 0 2 , 7 8 3 100 6 4 8 10 35 2 9 18 23 2 6 2 5 6 9 1 ( 3 )

N u r s e r y  s c h o o l  t e a c h e r s  ---------------------------------------------------- 1 1 0 0 2 0 100 . . 15 . 4 0 _ 25 1 0 0 2 0 . . . .

K i n d e r g a r t e n  t e a c h e r s  ---------------------------------------------------------- 8 1 0 0 4 0 100 - - - 23 38 3 0 38 35 - 10 13 3 13 -
E l e m e n t a r y  s c h o o l  t e a c h e r s ,  g r a d e s  1—6 --------------- 144 1 0 0 7 7 4 100 - 9 7 38 2 9 19 30 2 8 2 4 4 10 1 ( 3 )
S e c o n d a r y  s c h o o l  t e a c h e r s ,  g r a d e s  7 — 1 2 --------------- 77 1 0 0 4 0 8 100 - ( 3 ) 6 3 21 2 8 23 3 2 31 2 3 16 13 3 ( 3 )
S u p e r v is i n g  t e a c h e r s ------------------------------------------------------------- 4 1 0 0 37 100 - - - 5 - 3 - 22 7 5 3 2 - 38 25 -
S u p e r v i s o r s  o f  s p e c i a l  e d u c a t io n  --------------------------------- 8 1 0 0 34 100 - - - - 13 9 13 15 6 3 4 1 13 32 - 3
M u s i c  t e a c h e r s --------------------------------------------------------------------------- 55 1 0 0 85 100 - 4 9 7 4 2 33 2 0 16 2 5 35 4 5 - -
P h y s i c a l  e d u c a t io n  t e a c h e r s --------------------------------------------- 8 1 0 0 7 5 100 - 1 13 9 5 0 5 9 25 21 - 9 13 - - -
I n d u s t r i a l  a r t s  t e a c h e r s ........................ ....................................... 25 1 0 0 8 4 100 2 8 14 4 4 19 4 32 8 18 12 14 4 2 - -
H o m e  e c o n o m i c s  t e a c h e r s  ------------------------------------------------- 2 1 0 0 67 100 - 3 5 0 12 5 0 4 9 - 22 - 9 - 4 - -
T e a c h e r s  o f  a r t s  a n d  c r a f t s  --------------------------------------------- 16 1 0 0 51 100 4 4 14 2 5 2 9 19 33 - 18 13 4 - 2 - -
S c h o o l  g u id a n c e  c o u n s e l o r s ----------------------------------------------- 4 1 0 0 23 100 - 4 - - - 4 - 4 1 0 0 4 8 - 39 - -
C a s e w o r k  s u p e r v i s o r s  ( s o c i a l ) -------------------------------------- 18 1 0 0 53 100 6 - - 4 33 8 6 26 4 4 5 5 11 8 - -
C a s e w o r k e r s  ( s o c i a l )  ------------------------------------------------------------
S u p e r v i s o r s  o f  v o c a t i o n a l  r e h a b i l i t a t i o n

78 1 0 0 1 5 9 100 1 3 " 4 6 5 4 2 17 21 14 2 8 3 1 ■

s e r v i c e s  -------------------------------------------------------------------------------------- 22 1 0 0 4 9 100 5 - 5 8 2 3 2 9 5 2 0 5 0 33 9 10 5 -
V o c a t io n a l  r e h a b i l i t a t i o n  c o u n s e l o r s -------------------------- 124 1 0 0 2 3 0 100 2 1 3 5 33 4 3 17 17 4 0 30 4 4 - ( 3 )
P l a c e m e n t  s p e c i a l i s t s ------------------------------------------------------------ 27 1 0 0 14 100 2 2 14 15 14 2 6 5 0 11 7 2 2 14 - - 4 -
S u p e r v i s o r s  o f  b u s i n e s s  e n t e r p r i s e s -------------------------- 12 1 0 0 101 100 5 8 2 8 8 38 17 2 2 8 5 8 6 - 2 - -
M o b i l i t y  i n s t r u c t o r s ----------------------------------------------------------------- 10 1 0 0 1 1 0 100 10 5 2 0 15 5 0 18 - 5 10 5 2 10 5 - -
R e h a b i l i t a t io n  t e a c h e r s  -------------------------------------------------------- 2 1 0 1 0 0 50 100 4 14 10 10 4 0 4 0 23 14 2 0 2 2 2 - - -
S u p e r in t e n d e n t s  o f  r e s i d e n t i a l  s c h o o l s  --------------------- 1 1 0 0 41 100 - - - 2 - 7 1 0 0 7 - 2 9 - 4 4 - 10
P r i n c i p a l s  o f  r e s i d e n t i a l  s c h o o l s ---------------------------------
D i r e c t o r s  o f  a g e n c i e s  ( c o m m i s s i o n s  o r

4 1 0 0 37 100 " “ - 3 “ 14 7 5 4 3 25 38 3

b u r e a u s )  f o r  th e  b l in d ----------------------------------------------------------
A s s i s t a n t  d i r e c t o r s  o f  a g e n c i e s  ( c o m m i s s i o n s

4 4 1 0 0 111 100 18 7 7 15 2 0 12 14 18 18 32 18 14 5 2

o r  b u r e a u s )  f o r  th e  b l i n d ------------------------------------------------- 14 1 0 0 4 5 100 - 4 7 38 14 16 7 18 2 9 18 4 3 7 - -
S u p e r v i s o r s  o f  s h e l t e r e d  w o r k s h o p s -------------------------- 18 1 0 0 69 100 39 3 2 17 38 39 2 0 6 7 - 3 - - - -
D i r e c t o r s  o f  r e h a b i l i t a t i o n  c e n t e r s ----------------------------- 11 1 0 0 16 100 - 6 - 6 3 6 19 27 6 18 19 9 2 5 9 19

G o v e r n m e n t  a g e n c i e s ----------------------------------------------- 7 5 4 1 0 0 2 ,  1 3 4 100 5 3 8 8 38 3 2 18 2 4 25 4 8 7 6 10 1 1

N u r s e r y  s c h o o l  t e a c h e r s  ---------------------------------------------------- _ _ 4 100 _ _ _ _ _ 5 0 _ 2 5 _ 2 5 _ _ _ _
K i n d e r g a r t e n  t e a c h e r s  ---------------------------------------------------------- 4 1 0 0 2 8 100 - - - 18 7 5 36 25 39 - 7 - - - -
E l e m e n t a r y  s c h o o l  t e a c h e r s ,  g r a d e s  1—6 --------------- 1 2 2 1 0 0 6 9 6 100 - ( 3 ) 8 6 39 2 9 19 31 2 9 2 4 5 10 1 ( 3 )
S e c o n d a r y  s c h o o l  t e a c h e r s ,  g r a d e s  7 — 1 2 --------------- 6 6 1 0 0 3 6 2 100 - - 8 2 18 2 8 21 33 35 2 3 17 14 2 -
S u p e r v is i n g  t e a c h e r s  ------------------------------------------------------------- 3 1 0 0 32 100 - - - 6 - 3 - 25 6 7 2 8 - 38 33 -
S u p e r v i s o r s  o f  s p e c i a l  e d u c a t i o n ----------------------------------- 4 1 0 0 31 100 - - - - 2 5 10 - 13 5 0 4 5 2 5 2 9 - 3
M u s i c  t e a c h e r s ---------------------------------------------------------------------------- 4 7 1 0 0 6 6 100 - 2 9 5 4 3 36 19 18 2 6 33 4 6 - -
P h y s i c a l  e d u c a t io n  t e a c h e r s --------------------------------------------- 7 1 0 0 5 8 100 - 2 14 7 5 7 57 14 2 4 - 10 14 - - -
I n d u s t r i a l  a r t s  t e a c h e r s  ------------------------------------------------------ 18 1 0 0 6 8 100 2 2 12 4 4 18 6 35 11 16 11 16 6 3 - -
H o m e  e c o n o m i c s  t e a c h e r s  ------------------------------------------------- 1 1 0 0 4 8 100 - - 1 0 0 8 - 5 0 - 25 - 10 - 6 - -
T e a c h e r s  o f  a r t s  a n d  c r a f t s  --------------------------------------------- 11 1 0 0 2 6 100 36 8 36 23 18 38 - 2 3 9 8 - - - -
S c h o o l  g u id a n c e  c o u n s e l o r s ----------------------------------------------- 3 1 0 0 15 100 - 7 - - - - - 7 1 0 0 4 7 - 4 0 - -
C a s e w o r k  s u p e r v i s o r s  ( s o c i a l ) ---------------------------------------- 10 1 0 0 2 9 100 - - - 7 6 0 14 - 4 5 3 0 9 10 3 - -
C a s e w o r k e r s  ( s o c i a l )  ------------------------------------------------------------
S u p e r v i s o r s  o f  v o c a t i o n a l  r e h a b i l i t a t i o n

66 1 0 0 6 4 100 2 3 ■ 5 71 6 9 17 14 8 8 3 2 " “

s e r v i c e s ---------------------------------------------------------------------------------------- 19 1 0 0 4 3 100 5 - - 9 2 6 3 0 5 19 4 7 35 11 7 5 -
V o c a t i o n a l  r e h a b i l i t a t i o n  c o u n s e l o r s -------------------------- 1 15 1 0 0 2 0 9 100 3 ( 3 ) 3 5 36 4 6 17 19 38 2 5 3 4 - ( 3 )
P l a c e m e n t  s p e c i a l i s t s ----------------------------------------------------------- 24 1 0 0 10 100 2 5 2 0 8 - 2 9 7 0 13 10 2 5 - - - - -
S u p e r v i s o r s  o f  b u s i n e s s  e n t e r p r i s e s -------------------------- 9 1 0 0 91 100 6 6 21 11 41 - 2 4 11 5 11 7 - 2 - -
M o b i l i t y  i n s t r u c t o r s --------------------------------------------------------------- 4 1 0 0 5 4 100 - 6 - 15 7 5 2 6 - 6 - 4 4 25 4 - -
R e h a b i l i t a t io n  t e a c h e r s -------------------------------------------------------- 1 7 8 1 0 0 3 8 100 4 18 10 5 4 3 4 2 2 2 16 2 0 18 2 - - -
S u p e r in t e n d e n t s  o f  r e s i d e n t i a l  s c h o o l s --------------------- 1 1 0 0 3 4 100 - - - - - 6 1 0 0 9 - 3 2 - 4 1 - 12
P r i n c i p a l s  o f  r e s i d e n t i a l  s c h o o l s ---------------------------------
D i r e c t o r s  o f  a g e n c i e s  ( c o m m i s s i o n s  o r

2 1 0 0 33 100 _ ~ ~ 3 _ " " 12 1 0 0 39 " 4 2 " 3

b u r e a u s )  f o r  th e  b l in d ----------------------------------------------------------
A s s i s t a n t  d i r e c t o r s  o f  a g e n c i e s  ( c o m m i s s i o n s

18 1 0 0 31 100 6 - 6 “ 2 2 13 2 2 2 3 17 3 2 2 2 2 9 6 3

o r  b u r e a u s )  f o r  th e  b l i n d ------------------------------------------------- 7 1 0 0 2 3 100 - - 14 26 - 26 - 2 6 2 9 17 5 7 4 - -
S u p e r v i s o r s  o f  s h e l t e r e d  w o r k s h o p s -------------------------- 8 1 0 0 35 100 2 5 2 9 25 4 0 38 2 3 13 6 - 3 - - -
D i r e c t o r s  o f  r e h a b i l i t a t i o n  c e n t e r s ----------------------------- 7 1 0 0 6 100 - - 1 • - 4 3 33 14 17 14 17 1 14 - 14 33

See footnotes at end of table.
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( P e r c e n t  d i s t r i b u t io n  o f  b l in d  an d  s ig h t e d  e m p l o y e e s 1 in s e l e c t e d  p r o f e s s i o n a l  a n d  a d m i n i s t r a t i v e  o c c u p a t io n s  2 b y  ty p e  o f  a g e n c y  a n d  e d u c a t io n a l  q u a l i f i c a t i o n s ,  J a n u a r y  1 9 6 6 )

Table 9. Educational Qualifications: Percent Distribution by Vision— Continued

T y p e  o f  a g e n c y  a n d  o c c u p a t io n

A l l  e m j lo y e e s H ig h  s c h o o l  
o r  l e s s

C o l l e g e ,  no  
d e g r e e

B a c h e l o r 's  
d e g r e e

G r a d u a t e  w o r k ,  
n o a d v a n c e d  

d e g r e e

M a s t e r ' s  
d e g r e e

G r a d u a t e  w o r k  
b e y o n d  m a s t e r ’ s 

d e g r e e ,  no  
d o c t o r a t e

D o c t o r a l
d e g r e e

B lin d S ig h te d
B lin d S ig h te d B lin d S ig h te d B lin d S ig h te d B l in d S ig h te d B l in d S ig h te d B l in d S ig h te d B lin d S ig h te dN u m b e r P e r c e n t N u m b e r P e r c e n t

L o c a l  d a y  s c h o o l s  ---------------------------------------------------- 8 0 1 0 0 6 2 0 1 0 0 _ _ 3 2 3 0 2 0 2 0 35 35 2 8 11 16 1 2

N u r s e r y  s c h o o l  t e a c h e r s  ---------------------------------------------------- _ _ 2 1 0 0 . 5 0 5 0
K i n d e r g a r t e n  t e a c h e r s  --------------------------------------------------------- 1 1 0 0 3 1 0 0 - - - - _ 3 3 1 0 0 3 3 _ 3 3
E l e m e n t a r y  s c h o o l  t e a c h e r s ,  g r a d e s  1—6 --------------- 5 9 1 0 0 4 0 0 1 0 0 - - 3 3 34 2 2 19 36 36 2 6 8 13 ( 3 )S e c o n d a r y  s c h o o l  t e a c h e r s ,  g r a d e s  7 — 1 2 --------------- 17 1 0 0 1 7 5 1 0 0 - - - 1 18 16 2 4 35 35 29 2 4 19
S u p e r v is i n g  t e a c h e r s ------------------------------------------------------------- 1 1 0 0 9 1 0 0 - - - _ _ _ _ 4 4 _ 2 2 33 100
S u p e r v i s o r s  o f  s p e c i a l  e d u c a t io n  --------------------------------- - - 16 1 0 0 - - _ _ _ _ _ 6 _ 38 50 6
M u s i c  t e a c h e r s --------------------------------------------------------------------------- 2 1 0 0 2 1 0 0 - - _ _ 5 0 1 0 0 _ 5 0
T e a c h e r s  o f  a r t s  a n d  c r a f t s  --------------------------------------------- - - 2 1 0 0 _ _ _ _ _ 5 0 _ _ 5 0
S c h o o l  g u id a n c e  c o u n s e l o r s ----------------------------------------------- - - 2 1 0 0 _ - _ _ _ _ _ 5 0 _ 5 0
C a s e w o r k e r s  ( s o c i a l ) ------------------------------------------------------------- - - 1 1 0 0 _ _ - _ _ _ _ _ 1 0 0
M o b i l i t y  i n s t r u c t o r s ----------------------------------------------------------------- - - 3 1 0 0 _ _ _ _ _ 3 3 _ 3 3 33
R e h a b i l i t a t io n  t e a c h e r s -------------------------------------------------------- - - 4 1 0 0 - _ _ _ _ _ _ _ 1 0 0
D i r e c t o r s  o f  a g e n c i e s  ( c o m m i s s i o n s  o r

b u r e a u s )  f o r  th e  b l in d ---------------------------------------------------------- - - 1 1 0 0 - - - - - - - - - - - 1 0 0 - -

O t h e r  g o v e r n m e n t  a g e n c i e s --------------------------------- 6 7 4 1 0 0 1 . 5 1 4 1 0 0 5 4 9 11 3 9 37 17 2 0 2 4 21 5 8 1 1

N u r s e r y  s c h o o l  t e a c h e r s  ---------------------------------------------------- . _ 2 1 0 0 1 0 0
K i n d e r g a r t e n  t e a c h e r s  --------------------------------------------------------- 3 1 0 0 25 1 0 0 - _ _ 2 0 1 0 0 36 _ 4 0 _ 4
E l e m e n t a r y  s c h o o l  t e a c h e r s ,  g r a d e s  1—6 --------------- 6 3 1 0 0 2 9 6 1 0 0 - ( 3 ) 13 9 4 3 39 19 2 4 2 2 2 0 2 7 2
S e c o n d a r y  s c h o o l  t e a c h e r s ,  g r a d e s  7 — 12  _________ 4 9 1 0 0 1 87 1 0 0 - 10 4 18 39 2 0 3 0 35 19 14 9 2
S u p e r v is i n g  t e a c h e r s ------------------------------------------------------------- 2 1 0 0 23 1 0 0 - - - 9 _ 4 _ 17 1 0 0 3 0 39
S u p e r v i s o r s  o f  s p e c i a l  e d u c a t i o n ---------------------------------- 4 1 0 0 15 1 0 0 - - _ - 2 5 2 0 _ 2 0 5 0 5 3 2 5 7
M u s i c  t e a c h e r s  ------------------------------------------------------------------------- 4 5 1 0 0 6 4 1 0 0 - 2 9 5 4 2 3 4 2 0 19 24 34 4 6
P h y s i c a l  e d u c a t io n  t e a c h e r s --------------------------------------------- 7 1 0 0 5 8 1 0 0 _ 2 14 7 57 57 14 2 4 10 14
I n d u s t r i a l  a r t s  t e a c h e r s ------------------------------------------------------ 18 1 0 0 6 8 1 0 0 2 2 12 4 4 18 6 35 11 16 11 16 6 3
H o m e  e c o n o m i c s  t e a c h e r s ------------------------------------------------- 1 1 0 0 4 8 1 0 0 - - 1 0 0 8 _ 5 0 . 25 _ 10 6
T e a c h e r s  o f  a r t s  a n d  c r a f t s --------------------------------------------- 11 1 0 0 2 4 1 0 0 36 8 36 25 18 38 _ 2 5 9 4
S c h o o l  g u id a n c e  c o u n s e l o r s ----------------------------------------------- 3 1 0 0 13 1 0 0 - 8 _ _ _ _ _ 1 0 0 4 6 4 6
C a s e w o r k  s u p e r v i s o r s  ( s o c i a l ) -------------------------------------- 10 1 0 0 29 1 0 0 _ _ _ 7 6 0 14 _ 4 5 3 0 31 10 3
C a s e w o r k e r s  ( s o c i a l ) ------------------------------------------------------------- 6 6 1 0 0 6 3 1 0 0 2 3 _ 5 71 7 0 17 14 8 6 3 2
S u p e r v i s o r s  o f  v o c a t i o n a l  r e h a b i l i t a t i o n

s e r v i c e s ---------------------------------------------------------------------------------------- 19 1 0 0 4 3 1 0 0 5 - . 9 2 6 3 0 5 19 4 7 35 11 7 5
V o c a t i o n a l  r e h a b i l i t a t i o n  c o u n s e l o r s ------------------------- 1 15 1 0 0 2 0 9 1 0 0 3 ( 3 ) 3 5 36 4 6 17 18 38 25 3 4 l3 )
P l a c e m e n t  s p e c i a l i s t s ----------------------------------------------------------- 2 4 1 0 0 10 1 0 0 2 5 2 0 8 _ 2 9 7 0 13 1 0 2 5

v )
S u p e r v i s o r s  o f  b u s i n e s s  e n t e r p r i s e s ________________ 9 1 0 0 91 1 0 0 6 7 21 11 4 1 2 4 11 5 11 7 2
M o b i l i t y  i n s t r u c t o r s --------------------------------------------------------------- 4 1 0 0 51 1 0 0 - 6 _ 16 7 5 2 5 4 4 7 2 5 2
R e h a b i l i t a t io n  t e a c h e r s -------------------------------------------------------- 178 1 0 0 3 4 1 0 0 4 21 10 6 4 3 4 7 2 2 18 2 0 9 2
S u p e r in t e n d e n t s  o f  r e s i d e n t i a l  s c h o o l s -------------------- 1 1 0 0 3 4 1 0 0 _ _ _ 6 1 0 0 9 32 4 1 12
P r i n c i p a l s  o f  r e s i d e n t i a l  s c h o o l s --------------------------------- 2 1 0 0 3 3 1 0 0 - - _ 3 _ 12 1 0 0 39 4 2 3
D i r e c t o r s  o f  a g e n c i e s  ( c o m m i s s i o n s  o r

b u r e a u s )  f o r  th e  b l i n d ____________________________________ 18 1 0 0 3 0 1 0 0 6 - 6 - 2 2 13 2 2 2 3 17 33 2 2 27 6 3
A s s i s t a n t  d i r e c t o r s  o f  a g e n c i e s  ( c o m m i s s i o n s

o r  b u r e a u s )  f o r  th e  b l i n d _______________________________ 7 1 00 2 3 1 0 0 _ _ 14 26 _ 26 _ 26 2 9 17 5 7 4
S u p e r v i s o r s  o f  s h e l t e r e d  w o r k s h o p s ------------------------- 8 1 0 0 35 1 0 0 2 5 2 9 2 5 4 0 38 2 3 13 6 3
D i r e c t o r s  o f  r e h a b i l i t a t i o n  c e n t e r s ___________________ 7 1 0 0 6 1 0 0 “ “ - " 4 3 3 3 14 17 14 17 14 ~ 14 33

See footnotes at end of table.
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Table 9. Educational Qualifications: Percent Distribution by Vision— Continued

( P e r c e n t  d i s t r i b u t i o n  o f  b l in d  a n d  s ig h t e d  e m p l o y e e s in  s e le c t e d  p r o f e s s i o n a l  an d  a d m i n i s t r a t i v e  o c c u p a t io n s  2 b y  ty p e  o f  a g e n c y  an d  e d u c a t io n a l  q u a l i f i c a t i o n s ,  J a n u a r y  1 9 6 6 )

T y p e  o f  a g e n c y  a n d  o c c u p a t io n

A l l  e m p l o y e e s
H ig h

o r
s c h o o l  
l e s s

C o l l e g e ,  no  
d e g r e e

B a c h e l o r 's
d e g r e e

G r a d u a t e  w o r k ,  
n o a d v a n c e d  

d e g r e e

M a s t e r 's  
d e g  r e e

G r a d u a t e  w o r k  
b e y o n d  m a s t e r ' s  

d e g r e e ,  no  
d o c t o r a t e

D o c t o r a l
d e g r e e

B lin d S ig h te d
B lin d S ig h te d B l in d S ig h te d B lin d S ig h te d B lin d S ig h te d B lin d S ig h te d B lin d S ig h te d B lin d S ig h te d

N u m b e r P e r c e n t N u m b e r P e r c e n t

N o n g o v e r n m e n t  a g e n c i e s  -------------------------------------- 191 1 0 0 6 4 9 100 12 8 10 17 2 4 2 0 18 17 28 32 6 6 3 (3 \

N u r s e r y  s c h o o l  t e a c h e r s ---------------------------------------------------- 1 1 0 0 16 100 19 38 25 1 0 0 19
K i n d e r g a r t e n  t e a c h e r s  ---------------------------------------------------------- 4 1 0 0 12 100 - - - 33 - 17 5 0 25 - 17 25 8 25 -
E l e m e n t a r y  s c h o o l  t e a c h e r s ,  g r a d e s  h " 6 --------------- 2 2 1 0 0 78 100 - - 14 19 36 21 2 3 27 23 2 9 - 4 5 -
S e c o n d a r y  s c h o o l  t e a c h e r s ,  g r a d e s  7— 12 --------------- 11 1 0 0 4 6 100 - 2 - 7 36 33 36 30 9 17 9 9 9 2
S u p e r v is i n g  t e a c h e r s  ------------------------------------------------------------- 1 1 0 0 5 1 0 0 - - - - - - - - 1 0 0 6 0 - 4 0 - -
S u p e r v i s o r s  o f  s p e c i a l  e d u c a t i o n ----------------------------------- 4 1 0 0 3 100 - - - - - - 25 3 3 75 - _ 67 - -
M u s i c  t e a c h e r s --------------------------------------------------------------------------- 8 1 0 0 19 100 - 11 13 11 38 21 2 5 11 25 4 2 - _ _ _
P h y s i c a l  e d u c a t io n  t e a c h e r s --------------------------------------------- 1 1 0 0 17 100 - - - 18 - 6 5 1 0 0 12 - 6 _ _ _ _
I n d u s t r i a l  a r t s  t e a c h e r s -------------------------------------------------------- 7 1 0 0 16 1 0 0 4 3 25 4 3 2 5 - 19 - 25 14 6 _ _ _ -
H o m e  e c o n o m i c s  t e a c h e r s ------------------------------------------------- 1 1 0 0 19 1 00 - 1 1 - 21 1 0 0 4 7 - 16 - 5 - - _ _
T e a c h e r s  o f  a r t s  a n d  c r a f t s --------------------------------------------- 5 1 0 0 25 100 6 0 2 0 - 36 2 0 2 8 - 12 2 0 - - 4 - -
S c h o o l  g u id a n c e  c o u n s e l o r s ----------------------------------------------- 1 1 0 0 8 100 - - - - - 13 - - 1 0 0 5 0 - 38 - -
C a s e w o r k  s u p e r v i s o r s  ( s o c i a l ) -------------------------------------- 8 1 0 0 24 100 13 - - - - - 13 4 6 3 8 3 13 13 . -
C a s e w o r k e r s  ( s o c i a l )  -----------------------------------------------------------
S u p e r v i s o r s  o f  v o c a t i o n a l  r e h a b i l i t a t i o n

12 1 0 0 95 100 3 4 33 2 4 17 25 5 0 4 2 - 1 - -

s e r v i c e s ---------------------------------------------------------------------------------------- 3 1 0 0 6 100 - - 33 - - 17 - 33 6 7 17 _ 33 _ _
V o c a t io n a l  r e h a b i l i t a t i o n  c o u n s e l o r s -------------------------- 9 1 0 0 21 100 - 5 - - - 10 22 14 67 71 11 - - -
P l a c e m e n t  s p e c i a l i s t s ----------------------------------------------------------- 3 1 0 0 4 100 - - 6 7 5 0 - - - - - 5 0 - - 33 -
S u p e r v i s o r s  o f  b u s i n e s s  e n t e r p r i s e s -------------------------- 3 1 0 0 10 1 0 0 33 9 0 - 10 6 7 - - - - - - - - -
M o b i l i t y  in s t r u c t o r s  --------------------------------------------------------------- 6 1 0 0 56 100 17 4 33 16 33 11 - 5 . 17 5 9 - 5 - -
R e h a b i l i t a t io n  t e a c h e r s  -------------------------------------------------------- 32 1 0 0 12 100 6 - 13 2 5 25 33 28 8 25 33 3 _ - -
S u p e r in t e n d e n t s  o f  r e s i d e n t i a l  s c h o o ls  -------------------- - - 7 100 - - - 14 - 14 - - - 14 - 57 - -
P r i n c i p a l s  o f  r e s i d e n t i a l  s c h o o l s  ---------------------------------
D i r e c t o r s  o f  a g e n c i e s  ( c o m m i s s i o n s  o r

2 1 0 0 4 1 0 0 " ~ “ " ~ “ 25 5 0 7 5 5 0 -

b u r e a u s )  f o r  th e  b l i n d --------------------------------------------------------
A s s i s t a n t  d i r e c t o r s  o f  a g e n c i e s  ( c o m m i s s i o n s

26 1 0 0 8 0 1 0 0 27 10 8 21 19 1 1 8 16 19 31 15 9 4 1

o r  b u r e a u s )  f o r  th e  b l i n d ------------------------------------------------- 7 1 0 0 22 1 0 0 - 9 - 5 0 29 5 14 9 29 18 29 9 - -
S u p e r v i s o r s  o f  s h e l t e r e d  w o r k s h o p s -------------------------- 10 1 0 0 34 1 0 0 5 0 35 10 35 4 0 18 - 9 - 3 - - - -
D i r e c t o r s  o f  r e h a b i l i t a t i o n  c e n t e r s  --------------------------- 4 1 0 0 10 1 0 0 " 10 ~ 10 25 10 5 0 ~ 2 5 2 0 4 0 ■ 10

1 B e c a u s e  th is  t a b le  in c l u d e s  s o m e  u n p a id  m e m b e r s  o f  r e l ig i o u s  o r d e r s  a n d  a n u m b e r  o f  w o r k e r s  f o r  w h o m  s a l a r y  i n f o r m a t io n  w a s  n o t a v a i l a b l e ,  th e  n u m b e r  o f  e m p l o y e e s  in  s o m e  
o c c u p a t io n s  m a y  v a r y  f r o m  th e  n u m b e r  s h o w n  in  o t h e r  ta b u la t io n s  w h e r e  m e d ia n  s a l a r i e s  a r e  p r e s e n t e d .

2 F o r  s c o p e  o f  s u r v e y ,  s e e  fo o t n o t e  3 in  t a b le  in  a p p e n d ix  A .
3 L e s s  th a n  0 . 5  p e r c e n t .

NOTE: Because of rounding, sums of individual items may not equal totals. Dashes indicate no employees reported.
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Table 10. Educational Qualifications: Percent Distribution by Sex

( P e r c e n t  d is t r i b u t io n  o f  m e n  an d  w o m e n  e m p l o y e e s  1 in  s e l e c t e d  p r o f e s s i o n a l  an d  a d m in is t r a t i v e  o c c u p a t io n s  2 
b y  ty p e  o f  a g e n c y  an d  e d u c a t io n a l  q u a l i f i c a t i o n s ,  J a n u a r y  1 9 6 6 )

T y p e  o f  a g e n c y  an d  o c c u p a t io n

A l l  e m p l o y e e s
H ig h  s c h o o l  

o r  l e s s
C o l l e g e ,  n o  

d e g r e e
B a c h e l o r 's

d e g r e e

G r a d u a t e  w o r k ,  
no a d v a n c e d  

d e g r e e

M a s t e r ' s
d e g r e e

G r a d u a t e  w o r k  
b e y o n d  m a s t e r ' s  

d e g r e e ,  no  
d o c t o r a t e

D o c t o r a l
d e g r e e

M e n W o m e n
M e n W o m e n M e n W o m e n M e n W o m e n M e n W o m e n M e n W o m e n M e n W o m e n M e n W o m e n

N u m b e r P e r c e n t N u m b e r P e r c e n t

1 , 6 6 2 1 0 0 2 , 0 6 6 1 0 0 7 2 11 9 2 8 33 1 6 2 5 27 2 3 10 7 1 (3 )

1 1 0 0 20 1 0 0 _ _ _ 15 1 0 0 3 5 _ 25 . 2 5 _ .
5 1 0 0 4 3 1 0 0 - - _ 21 _ 3 5 4 0 35 20 7 20 2 2 0 _

8 5 1 0 0 8 3 3 1 0 0 - ( 3 ) 1 8 31 30 20 30 3 4 2 4 13 8 1 (3 )
11 5 9 1 0 0 3 2 6 1 0 0 - ( 3 ) 3 3 2 2 29 31 31 2 6 2 3 18 1 2 1

15 1 0 0 2 6 1 0 0 - _ 8 _ 4 7 27 5 3 27 3 3 35 7 _
16 1 0 0 26 1 0 0 - - - - 6 12 19 12 5 6 3 8 19 3 5 _ 4
56 1 0 0 8 4 1 0 0 4 1 4 11 27 4 3 20 17 41 2 5 5 4 _ _
4 8 1 0 0 35 1 0 0 - 3 8 11 6 3 51 17 29 10 6 2 _ _ _

1 0 3 1 0 0 6 1 0 0 17 17 2 6 _ 2 5 33 1 4 50 15 _ 3 _ _ _
- - 69 1 0 0 - 3 - 13 - 4 9 _ 22 - 9 _ 4 _ _

2 6 1 0 0 40 1 0 0 31 15 2 7 29 1 2 41 15 12 1 2 2 4 _ _ _
17 1 0 0 10 1 0 0 6 - - - - 10 - 10 5 3 60 41 20 _ _
2 6 1 0 0 4 5 1 0 0 - 2 - 4 19 11 12 27 58 4 9 1 2 7 _ _
71 1 0 0 1 6 6 1 0 0 3 2 1 4 5 4 4 8 21 19 18 2 6 3 1 _ _
6 4 1 0 0 7 1 0 0 2 - 6 1 4 2 5 4 3 17 _ 38 4 3 11 _ 2 _

3 0 2 1 0 0 5 2 1 0 0 1 2 5 2 39 4 0 18 13 3 2 3 8 4 4 (3 )
4 0 1 0 0 1 1 0 0 2 0 - 1 5 - 35 _ 10 _ 18 1 0 0 _ _ 3 _

1 0 3 1 0 0 10 1 0 0 29 50 3 4 4 0 2 2 10 6 _ 7 _ 2 _ _ _
9 6 1 0 0 2 4 1 0 0 6 - 17 1 3 23 13 4 8 ,4 4 67 6 _ _ _
9 0 1 0 0 1 7 0 1 0 0 - 9 3 14 4 0 4 0 2 2 21 31 1 5 3 1 _ _
41 1 0 0 1 1 0 0 - - 2 - 7 - 10 - 29 - 41 1 0 0 10 _
3 4 1 0 0 7 1 0 0 - - 3 - - 1 2 1 4 4 7 4 3 3 5 4 3 3 -

1 2 2 1 0 0 3 3 1 0 0 9 15 11 18 15 12 17 15 27 30 17 9 3

39 1 0 0 20 1 0 0 _ 10 28 35 15 15 21 5 1 5 30 21 5
79 1 0 0 8 1 0 0 3 4 25 32 50 2 4 25 8 - 3 _ _ _ _ _
2 4 1 0 0 3 1 0 0 4 - 4 - 17 1 0 0 17 - 21 - 21 - 17 -

1 , 2 6 3 1 0 0 1 , 6 2 5 1 0 0 6 1 9 7 31 35 17 27 2 6 2 2 10 8 1 ( 3 )
_ _ 4 1 0 0 _ _ _ _ _ 50 _ 25 2 5 _ _ _ _
- - 3 2 1 0 0 - - - 16 - 41 - 38 _ 6 _ _ _ _

69 1 0 0 7 4 9 1 0 0 - ( 3 ) - 7 32 31 17 30 3 6 23 1 4 9 . ( 3 )
1 4 2 1 0 0 2 8 6 1 0 0 - 4 3 20 29 3 2 30 2 6 2 5 18 13 1

12 1 0 0 23 1 0 0 - - - 9 - 4 8 30 50 2 2 33 35 8 _
13 1 0 0 2 2 1 0 0 - - - - 8 1 4 15 9 5 4 41 23 32 _ 5
4 3 1 0 0 70 1 0 0 2 - 5 7 2 8 4 6 21 17 37 2 6 7 4 _ _
38 1 0 0 27 1 0 0 _ 4 8 7 61 52 18 30 11 7 3 _ _ _
8 2 1 0 0 4 1 0 0 15 - 2 4 _ 2 8 50 13 50 16 _ 4 _ _ _

- - 49 1 0 0 - - - 10 - 49 - 2 4 _ 10 _ 6 _ _
15 1 0 0 2 2 1 0 0 33 5 27 2 7 13 4 5 13 18 13 5 _ _ _ _
12 1 0 0 6 1 0 0 8 - - - - - - 17 5 8 50 33 3 3 _ _
13 1 0 0 2 6 1 0 0 - - - 8 38 19 23 38 31 31 8 4 _ _
50 1 0 0 80 1 0 0 4 1 _ 4 6 4 7 4 2 2 11 6 9 4 1 _ _
56 1 0 0 6 1 0 0 2 - 5 17 27 50 16 - 39 33 9 _ 2 _

2 7 9 1 0 0 4 5 1 0 0 1 - 5 2 4 2 4 7 18 16 30 31 4 4 ( 3 ) _
3 4 1 0 0 _ _ 2 4 - 6 - 41 _ 12 _ 18 _ _ _ _
9 4 1 0 0 6 1 0 0 2 4 33 37 50 2 2 17 6 - 7 - 2 _ _ _
49 1 0 0 9 1 0 0 6 - 1 4 11 29 33 4 11 41 4 4 6 - _ _
7 4 1 0 0 1 4 2 1 0 0 - 10 3 12 4 3 4 2 2 3 20 27 1 5 4 _ _ _
35 1 0 0 - - - - - - 6 - 11 - 31 _ 4 0 - 11 _
31 1 0 0 4 1 0 0 - 3 " - 10 25 4 8 - 35 7 5 3

4 6 1 0 0 3 1 0 0 2 - 2 - 17 - 2 2 33 2 6 3 3 2 6 3 3 4

25 1 0 0 5 1 0 0 _ _ 2 4 20 16 40 2 4 _ 16 4 0 20 _ _ _
4 0 1 0 0 3 1 0 0 30 - 35 67 2 5 33 8 - 3 - - - _ _
11 1 0 0 2 1 0 0 27 1 0 0 18 ' 18 9 " 27 -

A l l  a g e n c i e s -------------------------

N u r s e r y  s c h o o l  t e a c h e r s  ---------
K i n d e r g a r t e n  t e a c h e r s  •
E l e m e n t a r y  s c h o o l  t e a c h e r s ,  g r a d e s  1—6 ---------------------
S e c o n d a r y  s c h o o l  t e a c h e r s ,  g r a d e s  7—1 2  ---------------------
S u p e r v is i n g  t e a c h e r s  -------------------------------------------------------------------
S u p e r v i s o r s  o f  s p e c i a l  e d u c a t i o n -----------------------------------------
M u s i c  t e a c h e r s ----------------------------------------------------------------------------------
P h y s i c a l  e d u c a t io n  t e a c h e r s --------------------------------------------------
I n d u s t r i a l  a r t s  t e a c h e r s  -----------------------------------------------------------
H o m e  e c o n o m i c s  t e a c h e r s -------------------------------------------------------
T e a c h e r s  o f  a r t s  a n d  c r a f t s  --------------------------------------------------
S c h o o l  g u id a n c e  c o u n s e l o r s  ---------------------------------------------------
C a s e w o r k  s u p e r v i s o r s  ( s o c i a l )  ------------------------------------------
C a s e w o r k e r s  ( s o c i a l ) -----------------------------------------------------------------
S u p e r v i s o r s  o f  v o c a t i o n a l  r e h a b i l i t a t i o n  s e r v i c e s  -
V o c a t i o n a l  r e h a b i l i t a t i o n  c o u n s e l o r s ------------------------------
P l a c e m e n t  s p e c i a l i s t s ----------------------------------------------------------------
S u p e r v i s o r s  o f  b u s i n e s s  e n t e r p r i s e s ------------------------------
M o b ;U ty  i n s t r u c t o r s  -------------------------------------------------------------------
R e h a b i l i t a t io n  t e a c h e r s  ------------------------------------------------------------
S u p e r in t e n d e n t s  o f  r e s i d e n t i a l  s c h o o ls  -------------------------
P r i n c i p a l s  o f  r e s i d e n t i a l  s c h o o ls
D i r e c t o r s  o f  a g e n c i e s  ( c o m m i s s i o n s  o r  b u r e a u s )  

f o r  th e  b l in d  ---------------------------------------------------------------------------------
A s s i s t a n t  d i r e c t o r s  o f  a g e n c i e s  ( c o m m i s s i o n s  o r

b u r e a u s )  f o r  th e  b l in d  -----------------------------------------------------------
S u p e r v i s o r s  o f  s h e l t e r e d  w o r k s h o p s  ----------------------------
D i r e c t o r s  o f  r e h a b i l i t a t i o n  c e n t e r s --------------------------------

G o v e r n m e n t  a g e n c i e s ---------------------------------------------------

N ursery school teachers --------------------------------------------
Kindergarten teachers -------------------------------------------------
E l e m e n t a r y  s c h o o l  t e a c h e r s ,  g r a d e s  1—6 ------------------
S e c o n d a r y  s c h o o l  t e a c h e r s ,  g r a d e s  7—1 2  --------------------
Supervising teachers ---------------------------------------------------
S u p e r v i s o r s  o f  s p e c i a l  e d u c a t i o n ---------------------------------------
Music te a c h e rs ---------------------------------------------------------------
Physical education teachers --------------------------------------
Industrial arts teachers ----------------------------------------------
Home econom ics teachers ------------------------------------------
T e a c h e r s  o f  a r t s  a n d  c r a f t s  ------------------------------------------------
S c h o o l  g u id a n c e  c o u n s e l o r s  ----------------------------------------------------
C a s e w o r k  s u p e r v i s o r s  ( s o c i a l )  -------------------------------------------
C a s e w o r k e r s  ( s o c i a l )  ----------------------------------------------------------------
S u p e r v i s o r s  o f  v o c a t i o n a l  r e h a b i l i t a t i o n  s e r v i c e s  -
V o c a t io n a l  r e h a b i l i t a t i o n  c o u n s e l o r s ------------------------------
P l a c e m e n t  s p e c i a l i s t s ----------------------------------------------------------------
S u p e r v i s o r s  o f  b u s i n e s s  e n t e r p r i s e s  -----------------------------
M o b i l i t y  i n s t r u c t o r s  --------------------------------------------------------------------
R e h a b i l i t a t io n  t e a c h e r s  -------------------------------------------------------------
S u p e r in t e n d e n t s  o f  r e s i d e n t i a l  s c h o o l s  -------------------------
P r i n c i p a l s  o f  r e s i d e n t i a l  s c h o o l s ---------------------------------------
D i r e c t o r s  o f  a g e n c i e s  ( c o m m i s s i o n s  o r  b u r e a u s )

f o r  th e  b l in d  ----------------------------------------------------------------------------------
A s s i s t a n t  d i r e c t o r s  o f  a g e n c i e s  ( c o m m i s s i o n s  o r

b u r e a u s )  f o r  th e  b l in d  -------------------------------------------------------------
S u p e r v i s o r s  o f  s h e l t e r e d  w o r k s h o p s  ------------------------------
D i r e c t o r s  o f  r e h a b i l i t a t i o n  c e n t e r s ----------------------------------

10
See footnotes at end of table.
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Table 10. Educational Qualifications: Percent Distribution by Sex— Continued

( P e r c e n t  d is t r i b u t io n  o f  m e n  and w o m e n  e m p l o y e e s 1 in  s e l e c t e d  p r o f e s s i o n a l  an d  a d m i n i s t r a t i v e  o c c u p a t io n s  2 
b y  ty p e  o f  a g e n c y  a n d  e d u c a t io n a l  q u a l i f i c a t i o n s ,  J a n u a r y  1 9 6 6 )

T y p e  o f a g e n c y  an d  o c c u p a t io n

A l l  e m p l o y e e s
H ig h  s c h o o l  

o r  l e s s
C o l l e g e ,  no  

d e g r e e
B a c h e l o r 's

d e g r e e

G r a d u a t e  w o r k ,  
n o a d v a n c e d  

d e g r e e

M a s t e r 1 s 
d e g r e e

G r a d u a t e  w o r k  
b e y o n d  m a s t e r ' s  

d e g r e e ,  no  
d o c t o r a t e

D o c t o r a l
d e g r e e

M e n W o m e n
M e n W o m e n M e n W o m e n M e n W o m e n M e n W o m e n M e n W o m e n M e n W o m e n M e n W o m e n

N u m b e r P e r c e n t N u m b e r P e r c e n t

L o c a l  d a y  s c h o o ls  ----------------------------------------------------------------- 9 8 1 0 0 6 0 2 1 0 0 _ _ _ 2 11 2 2 2 4 3 4 37 27 27 13 1 ( 3 )

N u r s e r y  s c h o o l  t e a c h e r s  --------------------------------------------------------------- . _ 2 1 0 0 _ _ _ _ _ _ _ 50 _ 50 _ _ _ -

K i n d e r g a r t e n  t e a c h e r s  ------------------------------------------------------------------- - - 4 1 0 0 - - - - - 2 5 - 50 - 25 - - - -
E l e m e n t a r y  s c h o o l  t e a c h e r s ,  g r a d e s  1—6 ------------------------ 39 1 0 0 4 2 0 1 0 0 - - - 3 13 2 5 2 3 35 41 2 6 2 3 11 - ( 3 )
S e c o n d a r y  s c h o o l  t e a c h e r s ,  g r a d e s  7— 1 2  -------------------------- 4 6 1 0 0 1 4 6 1 0 0 - - - 1 9 18 3 3 35 30 29 28 17 - -
S u p e r v is i n g  t e a c h e r s  ------------------------------------------------------------------------ 4 1 0 0 6 1 0 0 - - - - - - - 67 50 - 2 5 33 2 5 -
S u p e r v i s o r s  o f  s p e c i a l  e d u c a t io n  -------------------------------------------- 4 1 0 0 12 1 0 0 - - - - - - - 8 50 33 50 50 - 8
M u s i c  t e a c h e r s  ------------------------------------------------------------------------------------ 1 1 0 0 3 1 0 0 - - - - 1 0 0 67 - - - 3 3 - - - -
T e a c h e r s  o f  a r t s  an d  c r a f t s  -------------------------------------------------------- _ - 2 1 0 0 - - - - - 50 - - - 50 - - - -
S c h o o l  g u id a n c e  c o u n s e l o r s  -------------------------------------------------------- 1 1 0 0 1 1 0 0 - - - - - - - 1 0 0 1 0 0 - - - - -
C a s e w o r k e r s  ( s o c i a l )  ---------------------------------------------------------------------- _ - 1 1 0 0 - - - - - - - - - 1 0 0 - - - -
M o b i l i t y  in s t r u c t o r s  -------------------------------------------------------------------------- 2 1 0 0 1 1 0 0 - - - - 50 - - 1 0 0 - - 50 - - -
R e h a b i l i t a t io n  t e a c h e r s  ------------------------------------------------------------------- 1 1 0 0 3 1 0 0 - - - - - - - - 1 0 0 1 0 0 - - - -
D i r e c t o r s  o f  a g e n c i e s  ( c o m m i s s i o n s  o r  b u r e a u s )

f o r  th e  b l in d  ---------------------------------------------------------------------------------------- - - 1 1 0 0 - “ - - - - - - “ 1 0 0 ■ "

O t h e r  g o v e r n m e n t  a g e n c i e s  ------------------------------------------ 1 , 1 6 5 1 0 0 1 , 0 2 4 1 0 0 6 2 10 10 3 2 4 3 17 2 2 2 5 18 8 5 1 ( 3 )

N u r s e r y  s c h o o l  t e a c h e r s  --------------------------------------------------------------- . _ 2 1 0 0 _ _ _ _ _ 1 0 0 _ _ _ _ _ . _ _

K i n d e r g a r t e n  t e a c h e r s  --------------------------------------------------------------------- - - 28 1 0 0 - - - 18 - 4 3 - 36 - 4 - - - -
E l e m e n t a r y  s c h o o l  t e a c h e r s ,  g r a d e s  1—6 ------------------------ 30 1 0 0 3 2 9 1 0 0 - ( 3 ) - 11 57 3 8 10 2 4 30 20 3 6 - ( 3 )
S e c o n d a r y  s c h o o l  t e a c h e r s ,  g r a d e s  7—1 2  ------------------------ 9 6 1 0 0 1 4 0 1 0 0 - - 5 5 2 5 41 31 2 6 2 4 21 1 4 8 1 -
S u p e r v is i n g  t e a c h e r s  ------------------------------------------------------------------------ 8 1 0 0 17 1 0 0 - - - 12 - 6 13 18 50 29 38 35 - -
S u p e r v i s o r s  o f  s p e c i a l  e d u c a t io n  -------------------------------------------- 9 1 0 0 10 1 0 0 - - - - 11 30 2 2 10 5 6 50 11 10 - -
M u s i c  t e a c h e r s  ------------------------------------------------------------------------------------- 4 2 1 0 0 67 1 0 0 2 - 5 7 2 6 4 5 21 18 38 2 5 7 4 - -
P h y s i c a l  e d u c a t io n  t e a c h e r s -------------------------------------------------------- 38 1 0 0 27 1 0 0 - 4 8 7 61 5 2 18 30 11 7 3 - - -
I n d u s t r i a l  a r t s  t e a c h e r s  --------------------------------------------------------------- 8 2 1 0 0 4 1 0 0 15 - 2 4 - 2 8 50 1 3 50 1 6 - 4 - - -
H o m e  e c o n o m i c s  t e a c h e r s  ------------------------------------------------------------ _ - 4 9 1 0 0 - - - 10 - 49 - 2 4 - 10 - 6 - -
T e a c h e r s  o f  a r t s  an d  c r a f t s  -------------------------------------------------------- 15 1 0 0 20 1 0 0 33 5 27 30 1 3 4 5 13 20 1 3 - - - - -
S c h o o l  g u id a n c e  c o u n s e l o r s  -------------------------------------------------------- 11 1 0 0 5 1 0 0 9 - - - - - - - 55 60 36 4 0 - -
C a s e w o r k  s u p e r v i s o r s  ( s o c i a l )  ------------------------------------------------- 13 1 0 0 27 1 0 0 - - - 7 38 19 23 37 31 3 3 8 4 - -
C a s e w o r k e r s  ( s o c i a l )  ---------------------------------------------------------------------- 50 ,1 0 0 79 1 0 0 4 1 - 4 6 4 7 5 2 2 11 6 8 4 1 - -
S u p e r v i s o r s  o f  v o c a t i o n a l  r e h a b i l i t a t i o n  s e r v i c e s ------ 56 1 0 0 6 1 0 0 2 - 5 17 27 50 16 - 39 3 3 9 - 2 -
V o c a t io n a l  r e h a b i l i t a t i o n  c o u n s e l o r s  ----------------------------------- 2 7 9 1 0 0 4 5 1 0 0 1 - 5 2 4 2 4 7 18 16 30 31 4 4 ( 3 ) -
P l a c e m e n t  s p e c i a l i s t s  --------------------------------------------------------------------- 3 4 1 0 0 - - 2 4 - 6 - 41 - 12 - 18 - - - - -
S u p e r v i s o r s  o f  b u s i n e s s  e n t e r p r i s e s ------------------------------------- 9 4 1 0 0 6 1 0 0 2 4 33 37 50 2 2 17 6 - 7 - 2 - - -
M o b i l i t y  in s t r u c t o r s  -------------------------------------------------------------------------- 47 1 0 0 8 1 0 0 6 - 1 5 13 28 38 4 - 4 3 50 4 - - -
R e h a b i l i t a t io n  t e a c h e r s  ------------------------------------------------------------------- 7 3 1 0 0 1 3 9 1 0 0 - 10 3 1 2 4 4 4 3 23 21 2 6 1 4 4 - - -
S u p e r in t e n d e n t s  o f  r e s i d e n t i a l  s c h o o l s  ------------------------------- 35 1 0 0 - - - - - - 6 - 11 - 31 - 4 0 - 11 -
P r i n c i p a l s  o f  r e s i d e n t i a l  s c h o o l s  -------------------------------------------- 31 1 0 0 4 1 0 0 - - 3 - - - 10 25 4 8 - 35 7 5 3 -
D i r e c t o r s  o f  a g e n c i e s  ( c o m m i s s i o n s  o r  b u r e a u s )

f o r  th e  b l in d  ---------------------------------------------------------------------------------------- 4 6 1 0 0 2 1 0 0 2 - 2 - 17 - 2 2 50 2 6 50 2 6 - 4
A s s i s t a n t  d i r e c t o r s  o f  a g e n c i e s  ( c o m m i s s i o n s  o r

b u r e a u s )  f o r  th e  b l in d  ------------------------------------------------------------------- 25 1 0 0 5 1 0 0 - - 2 4 20 1 6 4 0 2 4 - 16 4 0 20 - - -
S u p e r v i s o r s  o f  s h e l t e r e d  w o r k s h o p s  ------------------------------------- 4 0 1 0 0 3 1 0 0 30 - 3 5 67 2 5 33 8 - 3 - - - - -
D i r e c t o r s  o f  r e h a b i l i t a t i o n  c e n t e r s  -------------------------------------- 11 1 0 0 2 1 0 0 " _ 27 1 0 0 18 - 18 “ 9

"
27
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See footnotes at end of table.
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Table 10. Educational Qualifications: Percent Distribution by Sex— Continued

( P e r c e n t  d is t r i b u t io n  o f  m e n  and w o m e n  e m p l o y e e s  1 in  s e l e c t e d  p r o f e s s i o n a l  a n d  a d m in is t r a t i v e  o c c u p a t io n s  2 
by ty p e  o f  a g e n c y  an d  e d u c a t io n a l  q u a l i f i c a t i o n s ,  J a n u a r y  1 9 6 6 )

T y p e  o f  a g e n c y  a n d  o c c u p a t io n

A l l  e m p l o y e e s
H ig h  s c h o o l  

o r  l e s s
C o l l e g e ,  n o  

d e g r e e
B a c h e l o r 's

d e g r e e

G r a d u a t e  w o r k ,  
n o  a d v a n c e d  

d e g r e e

M a s t e r ' s  
d e g r e e

G r a d u a t e  w o r k  
b e y o n d  m a s t e r ' s  

d e g r e e ,  n o  
d o c t o r a t e

D o c t o r a l
d e g r e e

M e n W o m e n
M e n W o m e n M e n W o m e n M e n W o m e n M e n W o m e n M e n W o m e n M e n W o m e n M e n W o m e n

N u m b e  r P e r c e n t N u m b e r P e r c e n t

N o n g o v e r n m e n t  a g e n c i e s -------------------------------------------------- 3 9 9 100 4 4 1 1 0 0 12 7 15 16 18 2 3 14 2 0 31 3 0 9 4 6 ( 3 )

N u r s e r y  s c h o o l  t e a c h e r s --------------------------------------------------------------- 1 100 16 1 0 0 _ _ _ 19 1 0 0 31 _ 25 _ 25 . _ . .

K i n d e r g a r t e n  t e a c h e r s  -------------------------------------------------------------------- 5 100 11 1 0 0 - - - 36 - 18 4 0 27 2 0 9 2 0 9 2 0 -
E l e m e n t a r y  s c h o o l  t e a c h e r s ,  g r a d e s  1—6 ------------------------- 16 100 8 4 1 0 0 - - 6 2 0 2 5 2 4 31 25 2 5 2 9 6 2 6 -
S e c o n d a r y  s c h o o l  t e a c h e r s ,  g r a d e s  7 —1 2 --------------------------- 17 100 4 0 1 0 0 - 3 - 8 4 1 3 0 2 4 35 2 4 13 12 8 - 5
S u p e r v is i n g  t e a c h e r s ------------------------------------------------------------------------- 3 100 3 1 0 0 - - - - - - - 67 6 7 33 33 - -
S u p e r v i s o r s  o f  s p e c i a l  e d u c a t i o n --------------------------------------------- 3 100 4 1 0 0 - - - - - - 3 3 2 5 6 7 25 - 5 0 - -
M u s i c  t e a c h e r s -------------------------------------------------------------------------------------- 13 100 14 1 0 0 8 7 - 2 9 2 3 2 9 15 14 5 4 21 - - - -
P h y s i c a l  e d u c a t io n  t e a c h e r s ------------------------------------------------------- 10 100 8 1 0 0 - - 10 2 5 7 0 5 0 10 25 10 - - - - -
I n d u s t r i a l  a r t s  t e a c h e r s  --------------------------------------------- ------------------ 21 100 2 1 0 0 2 9 5 0 33 - 14 - 14 5 0 10 - - - - -
H o m e  e c o n o m i c s  t e a c h e r s  ----------------------------------------------------------- - - 20 1 0 0 - 10 - 2 0 - 5 0 - 15 - 5 - - - -
T e a c h e r s  o f  a r t s  a n d  c r a f t s ------------------------------------------------------- 11 100 19 1 0 0 27 2 6 27 3 2 9 37 18 5 9 - 9 - - -
S c h o o l  g u id a n c e  c o u n s e l o r s --------------------------------------------------------- 5 100 4 1 0 0 - - - - - 25 - - 4 0 7 5 6 0 - - -
C a s e w o r k  s u p e r v i s o r s  ( s o c i a l ) ------------------------------------------------ 13 100 19 1 0 0 - 5 - - - - - 11 8 5 7 4 15 11 - -
C a s e w o r k e r s  ( s o c i a l ) ---------------------------------------------------- ------------------ 21 100 86 1 0 0 - 3 5 3 2 9 2 4 19 2 6 4 8 4 2 - 1 - -
S u p e r v i s o r s  o f  v o c a t i o n a l  r e h a b i l i t a t i o n  s e r v i c e s ------ 8 100 1 1 0 0 - - 13 - 13 - 2 5 - 25 1 0 0 25 - - -
V o c a t io n a l  r e h a b i l i t a t i o n  c o u n s e l o r s ------------------------------------ 23 100 7 1 0 0 - 14 - - 9 - 2 2 - 6 5 8 6 4 - - -
P l a c e m e n t  s p e c i a l i s t s ---------------------------------------------------------------------- 6 100 1 1 0 0 - - 67 - - - - - 17 1 0 0 - - 17 -
S u p e r v i s o r s  o f  b u s i n e s s  e n t e r p r i s e s ------------------------------------ 9 100 4 1 0 0 7 8 7 5 - 25 2 2 - - - - - - - -
M o b i l i t y  i n s t r u c t o r s  ------------------------------------------------------------------------- 47 100 15 1 0 0 6 - 19 13 17 - 4 7 4 7 8 0 6 - - -

R e h a b i l i t a t io n  t e a c h e r s -------------------------------------------------------------------- 16 100 28 1 0 0 - 7 6 21 2 5 2 9 19 25 5 0 14 - 4 - -
S u p e r in t e n d e n t s  o f  r e s i d e n t i a l  s c h o o l s  ------------------------------ 6 100 1 1 0 0 - - 17 - 17 - - - 17 - 5 0 1 0 0 - -
P r i n c i p a l s  o f  r e s i d e n t i a l  s c h o o l s  -------------------------------------------
D i r e c t o r s  o f  a g e n c i e s  ( c o m m i s s i o n s  o r  b u r e a u s )

3 100 3 1 0 0 " “ “ 3 3 _ 3 3 1 0 0 33 "

f o r  th e  b l i n d -----------------------------------------------------------------------------------------
A s s i s t a n t  d i r e c t o r s  o f  a g e n c i e s  ( c o m m i s s i o n s  o r

76 100 30 1 0 0 13 17 17 2 0 13 13 14 13 2 8 3 0 12 7 3

b u r e a u s )  f o r  th e  b l i n d ------------------------------------------------------------------ 14 100 15 1 0 0 - 13 36 4 0 14 7 14 7 14 27 21 7 - -
S u p e r v i s o r s  o f  s h e l t e r e d  w o r k s h o p s ------------------------------------ 39 100 5 1 00 38 4 0 28 4 0 2 3 2 0 8 - 3 - - - - -
D i r e c t o r s  o f  r e h a b i l i t a t i o n  c e n t e r s --------------------------------------- 13 1 00 1 1 0 0 8 ■ 8 " 8 1 0 0 15 ■ 23 ' 31 _ 8

1 S e e  t a b le  9 ,  fo o t n o t e  1.
2 F o r  s c o p e  o f  s u r v e y ,  s e e  a p p e n d ix  A .
3 L e s s  th a n  0 .  5 p e r c e n t .

NOTE: Because of rounding, sums of individual items may not equal totals. Dashes indicate no employees reported.
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Appendix A. Scope and Method of Survey

Scope of Survey
This survey relates to government and nongovernment agencies in the United States 

(including Alaska and Hawaii) having full-tim e workers who spend 50 percent or more of their 
time in services for the blind in any of the 26 professional and administrative occupations 
selected for study. 7 The American Foundation for the Blind developed the universe of agen
cies included in the study. The Foundation selected government agencies other than local day 
schools and nongovernment agencies from those listed in the Directory of Agencies Serving 
Blind Persons in the United States. 8 The universe of local day schools was compiled from  
a listing provided the Foundation by the U. S. Department of Health, Education, and Welfare*s 
Office of Education. 9 Agencies included in the survey were selected on the basis of whether 
(a) the agencies offered direct client services and (b) the agencies were likely to employ 
one person or more in any of the survey occupations. Consequently, national agencies such 
as the U. S. Department of Health, Education, and W elfare, s Division of Services to the Blind, 
and the American Foundation for the Blind were omitted, as were such agencies as eye banks, 
libraries for the blind, and low vision clinics.

The scope of the survey, as finally determined for tabulation of the salary data, re 
lates only to the 6 20 agencies, including local day-school system s, that reported information 
for full-tim e employees who spent 50 percent or more of their time in work for the blind in 
any of the survey occupations. No attempt was made to adjust the data received to take 
into account the few agencies that did not return or complete the survey questionnaire. The 
number of agencies originally selected and the number actually included in the tabulations 
were distributed as indicated in the following table.

Agencies Selected for Survey1 and Analysis of Response by Type of Agency, January 1966

Agencies 
included 
in tabu
lations 2

Agencies not included in tabulations

Type of agency
Agencies 
selected 
for survey

No em
ployees 

reported in 
survey oc
cupations *

Nonre
spondents Refusals

Incom
plete

question
naires

Services
discon
tinued

Out of 
scope

All agencies---------------- 803 620 169 3 2 5 2 2

Government agencies--------- 602 445 151 1 1 2 2

Local day-school systems-------- 464 327 132 1 1 2 1
Residential schools--------------- 61 48 13 - - - -

Other agen cies-------------------- 77 70 6 - - - 1 -

Nongovernment agencies----- 201 175 18 2 1 3 _ 2

Residential schools---------------
Other agencies (including local

17 13 3 - - 1 - -

day-school system s)------------ 184 162 15 2 1 2 2

1 Agencies in the United States that were likely to employ workers who spend at least 50 percent of their time 
in services for the blind in any of the 26 professional and administrative occupations selected for study.

2 Agencies reporting data for 1 full-time worker or more who spends at least 50 percent of his time in services 
for the blind in any of the 26 professional and administrative occupations selected for study.

3 Agencies reporting no full-time employees in selected occupations who met the criteria specified in footnote 2. 
The full-time and part-time employees of such agencies who spend at least 50 percent of their time in services for 
the blind in occupations other than those selected for study, however, are included in table 1, but not in any other 
tabulation.

7 See appendix D for descriptions of occupations studied.
8 Directory of Agencies Serving Blind Persons in the United States, 14th ed. , published by the American Foundation for the 

Blind, Inc. , New York, 1965.
9 Directory of Special School Programs for Visually Handicapped Children, Fall 1965, publication OE 35080 (December 1965), 

Office of Education, U. S. Department of Health, Education, and Welfare.
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The survey included both government and nongovernment agencies. For this survey, 
government agencies were those administered by a Federal, State, county, city, or other 
government unit; nongovernment agencies were private agencies not administered by a gov
ernment unit. The residential schools providing educational services for the blind were 
predominately government administered. The other agencies, except for local day-school 
system s, usually provided rehabilitation and general welfare services. In addition to serving 
the blind, a number of the agencies surveyed also provided services for the deaf and other 
disability groups. The agencies were included in the tabulations if they reported having full
time employees, in any of the survey occupations, who spent 50 percent or more of their 
time serving the blind.

As indicated in the preceding table, a number of agencies, predominately local day- 
school systems, employed only part-tim e workers or depended upon volunteer workers to 
serve the blind. Such agencies were not included in the survey tabulations. However, 
members of religious orders employed full-tim e in agencies administered by religious 
organizations were included if they spent more than 50 percent of their time serving the 
blind in any of the survey occupations. Since salary information was not requested for 
members of religious orders, data for these workers are included only in tables 1, 9,
and 10, where salary data are not presented.

Timing of Survey

Questionnaires were mailed in January 1966 to the 803 agencies selected for the survey. 
They were asked to report the requested data as of January 15, 1966, in accordance with
the accompanying instructions and occupational definitions. Second requests were sent in 
February to nonrespondents; agencies failing to respond to this followup were contacted by 
telephone or personal visit in order to obtain the data or determine the reason for nonre
sponse. As reports were received, they were carefully reviewed and any questionable items 
were clarified by letter or telephone.

Nature of Data Collected and Presented

The 26 professional and administrative occupations surveyed were selected by the A m er
ican Foundation for the Blind in consultation with the Bureau of Labor Statistics. Selections 
were based, in part, on a similar survey conducted by the Bureau in 1961. 11

Instructions were provided for reporting data for each full-tim e employee whose major 
duties and responsibilities corresponded with those in one of the survey occupations, and 
who spent at least 50 percent of the time serving the blind. Those scheduled to work fewer 
than 30 hours a week were excluded. The agencies were asked to report the annual salary 
before taxes and other deductions, including cost of living or any other cash allowances, 
but excluding overtime pay. The salaries of teachers and other personnel regularly employed 
for a school year of less than 12 months were reported as annual salary rates. Data on 
months employed annually were reported and are discussed in this report. The number of 
months employed relates to the time employed in the occupation reported for the survey.

Difference Between May 1961 and January 1966 Surveys

The 1966 survey included459 government and 8 nongovernment local day-school system s, 
while the 1961 study did not include such agencies. Because of the increased importance of 
services for the blind in local school system s, the survey was expanded in 1966 to include 
these school systems in order to make the data as representative as possible. In addition 
to almost all the agencies surveyed in 1961 that are still in operation, agencies which began 
operations since 1961 were contacted for this survey.

10 See appendix B for the questionnaire, appendix C for the instruction sheet, and appendix D for the occupational descriptions.
11 See footnote 1, op. cit.
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To provide wider occupational coverage, and in recognition of changing occupational 
patterns, six jobs were added to the 1966 survey. Also, the definitions of a number of o c
cupations studied in both periods were modified by the Foundation to more closely reflect 
current practices.

Information on scheduled weekly hours and formal salary rate plans was not collected 
for the 1966 study. However, data were obtained on the highest educational level attained 
for employees reported in the survey, as well as median salaries for the educational levels 
within occupations.

In 1966, the survey scope table (table 1) included all agencies employing any full-tim e  
and part-tim e workers who spent more than 50 percent of the time in services for the blind. 
In 1961, the scope table included only those agencies employing one worker or more in any 
of the selected survey occupations.
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Appendix B. Questionnaire Used in Survey

B L S  2468 
(Rev. 1965)

U.S. DEPARTMENT OF LABOR
B U R E A U  O F  LA B O R  S T A T IS T IC S

W a s h i n g t o n , D.C. 20212

IN CO O PERA TIO N  WITH T H E  AM ERICAN FOUNDATION FO R T H E  B LIN D , INC..

Salary Rates and Related Information for Workers in Services for the Blind

I. Identification :
Your report will be 
held in confidence

FOR OFFICE USE ONLY

An in stru ction  sheet and d escrip tion s  o f occupations are en closed . P lea se  rev iew  
them  b e fore  en tering-the in form ation  requested  below . In form ation  rep orted  
should r e fe r  to the situation as o f January 15, 1966.

II. Type of agency (ch eck  appropriate box):

L oca l day s c h o o l ---------------------------  | | G overnm ental | | Voluntary o r  private
R esidentia l s c h o o l ---------------  —  □  G overnm ental □  Voluntary o r  private
Other a g e n cy ----------  -----------------------  □  G overnm ental □  Voluntary o r  private

III. Number of p erson s em ployed  in w ork  fo r  the blind (exclude vo lu n teers ):

A ll em p lo y e e s --------------------- T o t a l______ ; F u l l - t im e ______ ; R egular p a r t -t im e _______
P ro fe ss io n a l and

adm inistrative on ly —  T o t a l______ ; F u l l - t im e ______ ; R egular p a r t -t im e _______

IV. Do you want a copy o f the B ureau 's rep ort on this su rv e y ? ------  □  Yes □  No

Name and title  o f p erson  furnishing d a t a __________________________________________________

V. Salary rates fo r  fu ll-t im e  w ork ers  in s e rv ice s  fo r  the blind:

Educational
qualifica tions

M ainte- 1. High school or less
Selected  occupation  and 

code (enter title  o f 
each  com parab le  jo b  
in your organ ization )

Sex
(M
o r
F)

V ision  
(B -B lin d ; 
S-Sighted)

Months
e m 

ployed
annually

Annual
salary

rate

nanc e—  
residen tia l 

sch oo ls  
(F -F u ll ;

2. College, no degree
3. Bachelor's degree
4. Graduate work, no 

■ advanced degree
5. Master's degree

P -P a rtia l) 6. Graduate work beyond
Master's degree, no 
Doctorate

7. Doctoral degree

______________ LU_____________ HL (3) (4) (5) _____ (6) (7)
N u rsery  School T ea ch ers  (11 -10 )

K indergarten  T ea ch ers  (11-11)

E lem entary  School T ea ch ers , G rades 1-6 (11-12)

Secondary School T ea ch ers , G rades 7 -1 2  (11 -13 )

Budget Bureau No. 44-6554 
Approval expires Sept. 30, 1966

33

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



34

V. Salary rates for fu ll-t im e  w ork ers  in s e r v ic e s  fo r  the blind— Continued

S elected  occupation  and 
cod e  (enter title o f 

each com parab le  jo b  
in your organization)

I I I

Sex
(M
or
F)

V ision
(B -B lind ;
S-Sighted)

Months
e m 

ployed
annually

Annual
sa lary

rate

M ainte
nance—  

residen tia l 
sch ools  

(F -F u ll ; 
P -P a rtia l)

(2) (3) (4) (5) (6)

qualifications
1. High school or less
2. College, no degree
3. Bachelor's degree
4. Graduate work, no

advanced degree
5. Master's degree
6. Graduate work beyond

Master's degree, no 
Doctorate

7. Doctoral degree

_____ 121______
Supervising T ea ch ers  (11-21)

S u p erv isors  o f Specia l Education  (11 -22 ) 

M usic T ea ch ers  (11 -32 )

P h y sica l E ducation T ea ch ers  (12-12) 

Industrial A rts T ea ch ers  (12 -22 )

H om e E con om ics  T ea ch ers  (12 -32 ) 

T ea ch ers  o f A rts and C ra fts  (12-42)

School Guidance C ou n se lors  (12 -52 )

C asew ork  S u p erv isors  (Socia l) (13-11)

C a sew ork ers  (Socia l) (13 -12 )

Su p e rv iso rs  of V ocationa l R ehabilitation  S erv ices  (1 4 - lI J  

V oca tiona l R ehabilitation  C ou n se lors  (14 -12 )

P lacem ent S pecia lists  (14 -21 )

S u p erv isors  o f B usiness E n terp rises  (14 -31 )

M obility  In structors (15 -12 )

H om e T ea ch ers  (16-12) 12

Superintendents o f R esiden tia l Schools (21-11)

P r in cip a ls  o f R esiden tia l Schools (21 -13 )

D ire cto rs  o f A gen cies  (C om m ission s  o r  B ureaus) fo r  the Blind (21-21)

A ssistant D ire cto rs  o f A gen cies  (C om m ission s  o r  B ureaus) fo r  the Blind (21 -22 ) 

S u p erv isors  of Sheltered W orkshops (21-41)

D ire c to rs  o f R ehabilitation  C enters (21 -52 )

A dditional space (P lea se  indicate occu pationa l title and c o d e j

R em arks:

12 This title was changed to Rehabilitation Teachers in all tabulations.
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Appendix C. Instruction Sheet

BLS 2 4 6 8  
In stru ction  S h ee t

Salary Rates ana Related Information for Workers in Services for the Blind

P l e a s e  enter  in form ation  on the r ep o r t  fo rm  in a c c o rd a n c e  with the following 
in s t r u c t io n s :
Item  I .  R e p o r t s  a r e  d e s i r e d  for  a l l  a g e n c ie s  and sc h oo ls  r ece iv in g  the fo rm .  If the id e n 
tifying" in form ation  i s  not c o r r e c t ,  p l e a s e  m ake the n e c e s s a r y  c o r r e c t io n s .  F o r  p u rp o s e s  of 
th is  su rv ey ,  b l in dn ess  i s  defined a s  for  le g a l  p u rp o s e s  a s  fo l low s:  C e n tra l  v i s u a l  acu ity  does
not ex ceed  2 0 /200  in the be tter  eye with c o rre c t in g  le n s e s ,  or  c e n tra l  v i su a l  acuity  g r e a t e r  
than 2 0 /200  but acc o m p an ied  by a l im ita t ion  in the f ie ld s  of v i s io n  such that the w idest  d i a m 
ete r  of the v i su a l  f ie ld  subtends an angle  no g r e a t e r  than 20 d e g r e e s .  If your organ iza t io n  
does  not em ploy any fu l l - t im e  w o r k e r s  who spend at l e a s t  50 p ercen t  of th e ir  t im e in s e r v i c e s  
for  the blind (as  defined above) ,  p l e a s e  indicate this in the se ct ion  for  " R e m a r k s ,  " page 6, 
and re tu rn  the fo rm .  M e m b e r s  of re l ig io u s  o r d e r s  a r e  to be counted a s  e m p lo y e e s ,  and 
o rga n iz a t io n s  having such w o r k e r s  in the s e le c te d  occupations should re p o r t  the r e q u e ste d  
in form ation  for  them  with the except ion  of annual  s a l a r y  ra te  (column 5 of i tem  V).

Item  II . G overn m en ta l  r e f e r s  to a g e n c ie s  and sc h oo ls  a d m in i s te re d  by a F e d e r a l ,  State,  county, 
city, or  other  govern m en ta l  unit.

Item III. On the f i r s t  line,  re p o r t  the num ber of full and r e g u la r  p a r t - t im e  em p lo y e e s  who 
spend 50 perce n t  o r  m o re  of the ir  t im e in s e r v i c e s  for  the b l in d . T h e se  two gro u p s  co m -  
bined should be r e p o r ted  in the sp a c e  for  total em ploym ent .  Exclude voluntary  w o r k e r s ,  but 
include m e m b e r s  of r e l ig io u s  o r d e r s .  R eport  a s  p a r t - t im e  em p lo y e e s  those  r e g u la r ly  s c h e d 
uled to work l e s s  than 30 hours  a week. Exclude i r r e g u l a r  p a r t - t im e  e m p lo y e e s  and those  
who do not spend at l e a s t  half  of th e ir  t im e in s e r v i c e s  for  the blind. On the second line, 
enter  the num ber of p r o fe s s io n a l  and a d m in is t r a t iv e  e m p lo y ees  included in the "A l l  e m 
p lo y e e s "  f ig u r e s .

Item IV . Se lf  e x p lan atory .

Item  V . S a la r y  data  a r e  re q u e ste d  only for  fu l l - t im e  e m p lo y ees  in each  of the se le c te d  o c c u 
pations l i s te d  and defined in the attached  se t  of job d e s c r ip t io n s .  T h e se  d e sc r ip t io n s  should  be 
rev iew ed  b e fore  d eterm in ing  the em p lo y e e s  to be r e p o r ted .  E m p lo y e e s  should be included in 
an occupation  if the duties  a s  d e s c r ib e d  co v e r  th e ir  m a jo r  du ties  and r e s p o n s ib i l i t i e s  and they 
spend at l e a s t  50 percent of th e ir  t im e in work for  the blind. Although w ork a r ra n g e m e n ts  
may not p r e c i s e ly  c o rre sp o n d  to those  d e s c r ib e d ,  e m p lo y ees  m eet ing  the b a s ic  r e q u ire m e n ts  
of the occupation  a s  d e s c r ib e d  should  be re p o r te d .  T h ose  r e g u la r ly  scheduled  to work few er 
than 30 hours  a week should be om itted .  F o r  m e m b e r s  of r e l ig io u s  o r d e r s ,  p l e a s e  r ep o r t  a l l  
information , r e q u e s te d  except "Annual  s a l a r y  r a t e "  (column 5).

Column 1 (Se lected  occupation  and co d e ). E nter  the agency  posit ion  title  (not the e m p lo y e e ' s  
name) fo r  em p lo y e e s  rep o r te d  in each  occupation . Use  a s e p a r a t e  line for  each  em ployee  in 
an o c cu p a t io n . If th ere  i s  insuff ic ient  sp ac e  to r ep o r t  a l l  e m p lo y ees  in an occupation, c o n 
tinue the e n t r ie s  in the e x t ra  sp a c e  provided  on page 6. Identify the su rv e y  occupational  code 
num ber and enter  the agency  posit io n  t itle  of  each  em ployee  rep o r te d  in that sp a c e .

Column 2 (S e x ) . Enter  " M "  for  men and " F "  fo r  women.

Column 3 (V is io n ) . Enter  " B "  for  leg a l ly  blind e m p lo y ees  ( se e  definition above).  En ter  " S "  
for  s ighted  em p lo y e e s  and for  p a r t ia l ly  s ighted e m p lo y ees  who do not f a l l  within the definition 
of blind.

Column 4 (Months em ployed  annually). En ter  the num ber of months of the y e a r  each  w o rk er  
is  em ployed  on his r e g u la r  job  with the agency  and for  which he i s  paid  the annual s a l a r y  to 
be r e p o r ted  in co lumn 5. F o r  ex am p le ,  enter  " 9 "  for  a t e a c h e r  em ployed  on the b a s i s  of 
a 9 -month school y e a r  even though the s a l a r y  i s  paid  in 10 monthly in s ta l lm e n ts ,  or  o v er  
a longer  p er iod .  En ter  " 1 2 "  for  those  em ployed  on a 12-month b a s i s .

Column 5 (Annual s a l a r y  r a t e ). R e port  the cu rre n t  g r o s s  annual  s a l a r y  b e fo re  t a x e s  and other 
deductions of each  em ployee in the se le c te d  occupation  (excluding o v e r t im e  pay).  Include 
c a s h  c o s t -o f - l iv in g  or  any other  c a s h  a l low an c es  a s  par t  of the s a l a r y .  C a sh  m aintenance 
a l lo w an c es ,  if any, should  be r e p o r ted  a s  part  of annual s a l a r y  and not coded in co lumn 6. 
F o r  t e a c h e r s ,  and any o th ers  who m ay  be em ployed  for  a school  y e a r  of l e s s  than 12 months, 
re p o r t  the annual  s a l a r y  paid for  the school  y e a r .  T h is  co lumn should  be left blank for  
m e m b e r s  of r e l ig io u s  o r d e r s  who do not r e c e iv e  s a l a r i e s .

Colum n 6 (M aintenance— re s id e n t ia l  s c h o o l s ) . Th is  column should  be u se d  only for  em p lo y e e s  
of r e s id e n t ia l  sc h o o ls  who re c e iv e  full o r  p a r t ia l  maintenance in addition to s a l a r i e s  rep o r te d  
in co lum n 5. E nter  " F "  if the em ployee  r e c e iv e s  at l e a s t  two m e a l s  a day and lodging.  Enter  
" P "  if the em ployee r e c e iv e s  so m e  but l e s s  than that indicated for  full  m aintenance .

Column 7 (Educationa l  q u a l i f i c a t io n s ). En ter  the code num ber provided  in the co lumn head 
which c o r r e s p o n d s  to the h ighest  educat ional leve l  attained by each  re p o r te d  e m ployee .
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Appendix D. Occupational Definitions

D e sc r ip t io n s  of S e lec ted  O ccupations for Which S a l a r y  R a te s  
a r e  to be Reported  on F o r m  B L S  2468

N U R SE R Y  SCH OO L T E A C H E R S  (11-10)

T y p ic a l  d u t i e s : Planning and su p e rv i s io n  of play a c t iv i t ie s  which enable p r e s c h o o l  ch i ld ren  to
grow tow ard  g r e a t e r  understanding  of th e m s e lv e s ,  of their  p e e r s ,  and of the cu lture  in which 
they l ive .  A s s i s t a n c e  and t ra in ing  in p e r s o n a l  rout ines such a s  eating, w ashing ,  and toileting,  
and in group rout ines  such a s  following d i re c t io n s ,  quiet l i s ten in g ,  and c o o p era t iv e  play. 
Se lect io n  and m aintenance of equipment which p ro m o te s  c r e a t iv e  play  act iv ity .

K IN D E R G A R T E N  T E A C H E R S  (11-11)

T y p ic a l  d u t i e s : C l a s s r o o m  in struct io n  in handwork, singing ,  g a m e s ,d r a m a t i z a t io n ,  and c l a s s 
r o o m  a c t iv i t ie s  which en c o u rage  ap p re c ia t io n  of m u s ic  and l i t e r a tu r e .  C l a s s  t r i p s  and v i s i t s  
which broaden  the ch i ld re n ' s  knowledge of th e ir  neighborhoods.  A s s i s t a n c e  and t ra in ing  
in schoo l  rout ines which help ch ild ren  develop  " r e a d i n e s s "  fo r  the m o re  f o r m a l  lea rn in g  of 
f i r s t  g ra d e .  Evaluating  each  c h i ld 's  p r o g r e s s  and h is  r e a d i n e s s  for  f i r s t  g ra d e  work. 
S e lect io n  and m aintenance of books,  g a m e s ,  to y s ,  and equipment which b e s t  im plem en t the 
g o a l s  of the k in d e rg ar te n  p r o g r a m .

E L E M E N T A R Y  SCH OO L T E A C H E R S ,  G R A D ES 1-6 (11-12)

A lternate  job  t i t l e s : G rad e  school t e a c h e r ;  in s t ru c to r ,  g ra d e  school

T y p ic a l  d u t i e s ; C l a s s r o o m  in stru c t io n  of u su a l  sch oo l  c u r r ic u lu m  but using  sp e c i a l  m ethods 
fo r  teach ing  blind ch ildren . P a r t ic ip a t io n  in e x t r a c u r r i c u l a r  a c t iv i t ie s  r e la te d  to the e d u c a 
tional p r o c e s s ,  e . g . ,  school p la y s ,  m u s i c a l  p r o g r a m s ,  e tc .  In terpre ta t ion  of  school  p r o g r a m  
and pupil p r o g r e s s  to p a r e n t s .  P re p a ra t io n  of r e p o r t s  of  c l a s s  a ttendance and ach ie vem en t .

SEC O N D A R Y  SCH OO L T E A C H E R S ,  G R A D ES 7-12  (11-13)

A lternate  job  t i t l e : In s t ruc to r ,  high school

T y p ic a l  d u t i e s ; C l a s s r o o m  in stru ct io n  in sp e c i f ie d  s u b je c t s  with a p p ro p r ia te  n e c e s s a r y  m o d i
f ic a t io n s  of the u su a l  contents of the c o u r s e  to m eet  the r e q u ire m e n t s  of blind s tuden ts .  
P a r t ic ip a t io n  in e x t r a c u r r i c u l a r  a c t iv i t ie s ,  e . g . ,  p la y s ,  m u s ic ,  school p a p e r s ,  a thletic  c o n 
t e s t s ,  etc .
SU PER V ISIN G  T E A C H E R S  (11-21)

A lternate  job  t i t l e s : Head te a c h e r ;  a c a d e m ic  co ord in ato r

T y p ic a l  d u t i e s : While c a r r y in g  a teach ing  load, p ro v id e s  g e n e ra l  su p e r v i s io n  of  a l l  school
work. M ak es  t im e sc h ed u le s  fo r  a l l  c l a s s e s  and a s s i g n s  facu lty  and studen ts .  D ir e c t s  the 
te a c h e r  t ra in ing  p r o g r a m  and i s  r e sp o n s ib le  for  o v e r a l l  d i sc ip l in e .  C o u n se l s  facu lty  and 
s tudents  and g iv e s  g e n e ra l  s u p e rv i s io n  to the e x t r a c u r r i c u l a r  educat ional  a c t iv i t i e s .  P r e p a r e s  
e f f ic iency  and ach ievem ent  r e p o r t s  co ver in g  the teaching  s ta f f  and students .

SU PE R V ISO R S OF S P E C I A L  EDUCA TION (11-22)

A lternate  job  t i t l e : C oord in ator  of s p e c i a l  education
T y p ic a l  d u t ie s :  F u l l - t im e  re sp o n s ib i l i ty  for  g e n e r a l  su p e r v i s io n  of t e a c h e r s  and p r o g r a m s
for  blind s tuden ts .  S u p e rv is io n  of t e a c h e r s  including e s tab l i sh m e n t  of qu a l i f ic a t io n s  for  
teaching  po s i t io n s ,  providing  in - s e r v i c e  tra in ing  p r o g r a m s  and r e g u la r  s u p e r v i s o r y  c o n 
f e r e n c e s .  R e sp o n s ib le  for  p r o g r a m  o rgan iza t io n  including developm ent of s e r v i c e s  which 
m eet educat ional needs of the v isu a l ly  handicapped children, evaluation  of p r o g r a m  e f fe c t iv e 
n e s s ,  planning for  p r o je c t s  which im p ro v e  c u r r ic u lu m .  In terpre ta tion  of  p r o g r a m  needs 
to school  a d m in i s t r a t o r s  and community  g ro u p s .

MUSIC T E A C H E R S  (11-32)

A lternate  job  t i t l e : In s t ruc to r  (piano, vo ice ,  organ ,  e t c . )

T y p ic a l  d u t ie s :  G iv es  individual in st ru ct io n  in vo ice  or  in strum ent ,  or  d i r e c t s  a band, o r 
c h e s t r a ,  g lee  club, or  ch o ir .  T a k e s  act ive  p a r t  in r e la te d  r e c r e a t io n a l  p r o g r a m s ,  e . g . ,  
d a n c e s ,  en ter ta in m en ts ,  a s s e m b l i e s ,  etc .  A s s i s t s  in the se le c t io n  of a p p ro p r ia te  su p p l ie s ,  
e . g .  , sheet m u s ic .  K e ep s  r e c o r d s  of p e r fo rm a n c e  and attendance.

P H Y SICA L EDUCATION T E A C H E R S  (12-12)

T y p ic a l  d u t i e s : G iv es  c l a s s  in st ru ct io n  in p h y s ic a l  education and individual o r  c l a s s  in 
stru c t ion  for  r e m e d ia l  c o r r e c t io n s ,  and in sp e c i f ie d  s p o r t s  such a s  sw im m ing ,  w re s t l in g ,  
etc .  C o ach e s  athletic  t e a m s  and has  r e sp o n s ib i l i ty  for  t e a m  m e m b e r s  when they a r e  away 
f ro m  school .  O rg a n iz e s  and conducts  s e a s o n a l  g a m e s  and c o n te s t s .  P la n s  such  e x t r a 
c u r r i c u l a r  a f f a i r s  a s  those  which u se  school gym n as iu m .  Boy scout work i s  a frequent 
e x t r a c u r r i c u l a r  act iv ity .
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IN D U ST R IA L A R T S  T E A C H E R S  (12-22)

A ltern ate  job  t i t l e s : Shop in s t ru c t o r ;  in d u str ia l  a r t s  in s t ru c to r

T y p ic a l  m a jo r  d u t i e s : P ro v id e s  c l a s s r o o m  and shop in stru c t io n  to a s s i s t  s tudents  to u n d e r 
stand A m e r ic a n  industry  including i t s  o rgan iza t io n ,  sa fe ty  p r a c t i c e s ,  p r o c e s s e s ,  m a t e r i a l s ,  
and p ro d u c ts .  In struc t ion  i s  a l s o  provided  in the u se  of hand and power too ls  co m m on to 
in dustry .  Students a r e  helped to ex p lo re  a v a r ie ty  of occupat ions  and to deve lop  hobby in 
t e r e s t s  which m ay  a s s i s t  them  to choo se  a su itab le  vocation.

HOME ECONOMICS T E A C H E R S  (12-32)

T y p ic a l  d u t i e s : In s t ru c ts  in the a r t  of hom em aking , including budgeting and child  c a r e .  
T e a c h e s  cooking, m ark et in g  and the planning of p ro p e r ly  b a lan ced  m enus with knowledge of 
v itam in  and c a lo r i c  content. T e a c h e s  housekeeping  including c a r e  of household  equipment 
and furn itu re .  In s t ru c ts  in sewing and r e la te d  hand s k i l l s  such  a s  knitting, crochet ing ,  
and weaving.

T E A C H E R S  O F A R T S  AND C R A F T S  (12-42)

A ltern ate  jo b  t i t l e : In s t ru c to r  of a r t s  and c r a f t s
T y p ic a l  d u t i e s : G ives  individual and c l a s s  in st ru c t io n  in such th ings a s  c h a ir  co verin g ,  
m i l l in e ry ,  lea th e r ,  beadw ork, loom w ork, c e r a m i c s ,  etc .

SCH OO L GUIDANCE C O U N SE LO R S (12-52)

A ltern ate  job t i t l e : E ducat iona l  guidance c o u n se lo r

T y p ic a l  d u t i e s ; Individual and group counse l ing  with students in r e g a r d  to educat ional  and 
vocat iona l  p lan s  and in r e g a r d  to s c h o o l - re l a te d  p er so n n e l  and s o c i a l  deve lopm ent.  Initiation 
of p lans  for  school  s ta f f  c o n fe re n c e s ,  r e f e r r a l s  to community  a g e n c ie s ,  'parent co n fe re n c e s  
and other  a c t iv i t ie s  which m ake  it p o s s ib le  for  students  to u ti l ize  a l l  ap p ro p r ia t e  school and 
comm unity  s e r v i c e s .  Coordinat ion  of in form ation  re la t in g  to each  s tu den t 's  a c a d e m ic  a c h ie v e 
ment and v o c at ion a l  g o a l s  and of the s c h o o l ' s  p r o g r a m  of a p p r a i s a l  of the studen t ’ s a b i l i t i e s ,  
ap t i tudes ,  and in t e r e s t s .

CASEW ORK SU P E R V ISO R S (SOCIAL) (13-11)

A ltern ate  job  t i t l e s : S o c ia l  s e r v i c e  d i re c to r ;  s u p e r v i s o r  of f ie ld  s e r v i c e ;  s o c i a l  c a s e  consu ltant;  
a s s i s t a n t  d i r e c t o r  in ch a rg e  of s o c i a l  w ork

T y p ic a l  d u t i e s : P la n s  and d i r e c t s  a p r o g r a m  of p r o fe s s io n a l  so c i a l  c a s e w o r k  s e r v i c e .  M a in 
ta in s  c o o p e ra t iv e  r e la t io n s h ip s  between c a s e w o r k  d epar tm en t  and other  d e p a r tm e n t s .  D e 
ve lo p s  o r  r e c o m m e n d s  addit ional s e r v i c e s  in the agency o r  com m unity  to m eet the needs  of 
c l i e n ts .  May c a r r y  an act ive  c a s e lo a d .
C A SE W O R K ER S (SOCIAL) (13-12)

A ltern ate  job  t i t l e s : C o u n se lo r ;  f ie ld  r e p r e s e n ta t iv e ;  so c i a l  w o rk e r ;  f am ily  c o u n s e lo r ;  f ie ld
w o rk e r ;  se n io r  v i s i t o r ;  home c o u n se lo r
T y p ic a l  d u t i e s : In terv iew s c l ie n ts ,  handles  intake, d eve lops  s o c i a l  c a s e  h i s t o r i e s ,  and p r o 
v id es  s o c i a l  c a s e w o r k  tr e a tm e n t  when such  t r e a tm e n t  i s  ind icated .  Works c lo s e ly  with client 
and his f a m ily  tow ard  a s a t i s f a c t o r y  ad ju stm en t  to c l ie n t ' s  b l in d n e ss .  F a c i l i t a t e s  f in ancia l  
and m e d ic a l  a s s i s t a n c e  that the c lient m ay  r e q u ire .  E s t a b l i s h e s  e f fe ct ive  working r e l a t io n 
sh ips  between the agency  and comm unity  s e r v i c e  o rg a n iz a t io n s .  K e e p s  r e c o r d s  on each  c a s e  
and m a k e s  p e r io d ic  r e p o r t s .

SU P E R V ISO R S OF V OCATIONAL R E H A B IL IT A T IO N  S E R V I C E S  (14-11)

A lternate  job  t i t l e s : V ocational  r eh ab il i ta t ion  s u p e r v i s o r ;  reh ab il i ta t ion  s u p e r v i s o r

T y p ic a l  m a jo r  d u t i e s : P ro v id e s  le a d e r s h ip  and o v e r a l l  s u p e rv i s io n  of the a g e n c y ' s  vocationa l
re h ab il i ta t ion  p r o g r a m .  P lan s  work and d e te rm in e s  g o a l s  to be a c c o m p l i sh e d .  A s s i g n s  
work to vocat iona l  reh ab il i ta t ion  c o u n s e lo r s .  S u p e r v i s e s  the m an agem en t  of c a s e l o a d s .  
E v a lu a te s  c o u n se lo r  p e r fo rm a n c e .  P ro v id e s  in - s e r v i c e  tra in ing  to sta f f ,  and p r e p a r e s  budgets 
and s u p e r v i s e s  ex p en d itu re s .  In a l a r g e  agency  may d e lega te  s u p e r v i s o r y  re sp o n s ib i l i ty  to 
d i s t r i c t  s u p e r v i s o r s .
VOCATIO NAL R E H A B IL IT A T IO N  C O U N SE L O R S (14-12)

A lternate  job  t i t l e s : C o u n se lo r ;  reh ab il i ta t ion  co u n se lo r

T y p ic a l  d u t i e s : A d v i s e s  and a s s i s t s  potentially  em ployable  blind p e r s o n s  in vocat ion a l  tra in ing  
and so c i a l  a d ju s tm en t .  In terv iew s vocationa l  rehab il i ta t ion  ap p l ic an ts  to d e te rm in e  f e a s ib i l i ty  
of reh ab il i ta t ion .  A s s i s t s  indiv iduals  in choosing  an occupation , s e c u r in g  tra in ing ,  and p l a c e 
ment. Works tow ard  identifying and pu rsu in g  individual optim um  vocat iona l  g o a l s .  K e ep s  
r e c o r d s  on each  c a s e  and m a k e s  p e r io d ic  r e p o r t s .

P L A C E M E N T  S P E C I A L I S T S  (14-21)

A lternate  job  t i t l e s : P la c e m e n t  co u n s e lo r ;  em ploym ent s p e c i a l i s t ;  em ploym ent o f f i c e r ;  p l a c e 
ment o f f i c e r ;  s p e c i a l i s t  in p lac em en t ;  p lac em en t  w o rk er
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P L A C E M E N T  SP E C IA L IS T S  (14-21)— Continued
Typica l  d u t ie s : Devotes full t im e to the development of employment opportunities for  blind
p e r so n s .  P la c e s  quali fied blind p e r so n s  in employment and provides  followup s e r v i c e s  to 
insure  sa t i s fa c to ry  job adjustment.

SUPERVISORS OF BUSINESS E N T E R P R IS E S  (14-31)
Alternate job t i t l e s : Vending stand s u p e r v i s o r s ;  s u p e rv i so r  of vending stands and bu s in ess
e n terp r i se  s
Typical  duties :  Seeks new locations for vending stands and sm a l l  b u s in ess  e n t e r p r i s e s .
Negotiates  for their  es tabl ishm ent.  P lans for the effic ient use of sp ac e .  S e lec t s  and s u p e r 
v i s e s  the installation  of f ix tures  and equipment. O rd e rs  initial stock. S u p e rv ise s  the t r a i n 
ing of o p e ra to r s  or  m a n a g e r s .  P rov id es  continuing superv is ion  to insure  m axim um  income 
from  the location.
MOBILITY IN STRUCTORS (15-12)
Alternate job t i t l e s : Orientation and mobility in st ru ctor ;  per ip a to lo g is t ;  mobili ty or ientor ;
mobili ty sp e c ia l i s t

T ypical  d u t ie s : D iagnoses  the mobili ty needs of blind individuals  and the f a c to r s  of the
environment in which they function. Identifies which method of independent tr a v e l  is  co n 
sis tent with the individual 's  needs and environment.  Helps the individual to develop sk i l l s  
that a re  consistent with his needs and physica l  environment.

HOME TE A CH E R S (16-12) 13
Typica l  d u t ie s : T e ach es  blind p e r so n s  to adjust to daily  home living, teach es  B ra i l le  r e a d 
ing, writ ing, typing, English, h andicrafts ,  etc. D is tr ibutes  talking books and r e c o r d s .  E x 
pla ins s e r v i c e s  available  f rom  other organ izat ions .

SU PE R IN T E N D E N T S OF R E SID E N T IA L SCHOOLS (21-11)

Alternate job t i t l e s : Institution ad m in is t ra to r ;  d ire c to r  ,
Typica l  d u t ie s : Respons ib le  for o v e r - a l l  adm inistrat ion  of the school or institution, including
direction  of p ro g ra m  planning, implementation of e s tab l ish e d  po l ic ie s ,  f i s c a l  m anagement,  p e r 
sonnel adm inistra t ion  and community re lat ions .

P R IN CIPA LS OF RESID EN TIA L SCHOOLS (21-13)
Typ ica l  d u t ie s : P lans and d ire c t s  the academ ic  p ro g ra m  plus vocational tra in ing .  In c o o p e r 
ation with the superintendent,  se le c t s  and d i s m i s s e s  the faculty. S u p e rv ise s  the o v e r - a l l  p r o 
g ra m  of student evaluation and educationally  oriented re cre a t io n  p r o g r a m s .  S u p e rv i se s  the 
se lection  and purchase  of school supplies  for academ ic ,  m u sic ,  and athletic ac t iv i t ie s .

DIRECTORS OF AGENCIES (COMMISSIONS OR BUREAUS) FO R  TH E BLIND (21-21)

Alternate job t i t l e s : Executive d ire c to r ;  general  m an ager ;  d ire c to r ,  state d ivis ion  for the
blind; su p e rv iso r ,  bureau of s e r v i c e s  for the blind
T y p ic a l d u tie s : R e sp o n sib le  fo r  o v e r -a ll  a d m in istra tio n  of the o rg a n iza tio n  including d ire c tio n
of p r o g r a m  planning, implementation of es tab l ished  po l ic ie s ,  f i s c a l  m anagement,  personnel  
adm inistra t ion  and community re la t ions .

ASSISTANT DIRECTORS OF AGENCIES (COMMISSIONS OR BUREAUS)
FO R  TH E BLIND (21-22)

Alternate job t i t l e s : A s s i s ta n t  ad m in is tra to r ;  a s s i s t a n t  executive d ire c tor
Typ ica l  d u t ie s : A s s i s t s  the d ire c to r  in carry in g  out the p o lic ie s  of the organ izat ion  in r e l a 
tion to p ro g ra m  planning, f i s c a l  management, personnel  adm inistra t ion  and community 
r e l a t io n s .

SUPERVISORS OF S H E L T E R E D  WORKSHOPS (21-41)
Alternate job t i t l e s : Workshop m an ager ;  workshop d ire ctor

Typica l  d u t ie s : P lans ,  d i re c t s ,  and s u p e r v i se s  the entire workshop p ro gra m .  S u p e rv ise s  the
work of subordinate  su p erv iso ry  personnel .  Implements board and agency po lic ie s  including 
employment, w ages ,  purchasing ,  production, m arketing ,  and accounting.

DIRECTORS OF REH ABILITATION C E N T E R S  (21-52)

Alternate job t i t l e : Su perv isor ,  rehabilitat ion center

T ypical  d u t ie s : Implements board policy and is  d irect ly  respons ib le  for employing and d i s 
charging of all  staff .  Reviews the c e n te r ' s  e f fect iven ess  and m akes  changes when n e c e s s a ry .  
A s s i s t s  in p repar ing  an annual report  for  the governing body. R espons ib le  for  personnel  
adm inistra t ion  and f i s c a l  management. Respons ib le  for  establish ing  p ro ce d u re s  for  the co n 
tinued development of sta f f  competency within their  own d isc ip l ine  or  a r e a  of s e rv ic e .  A s 
s i s t s  in the p repara t ion  for  in - se rv ic e  training p r o g r a m s .  P a r t ic ip a te s  in student p ro fe ss io n a l  
training when a se rv ic e  is  a part of the rehabili tat ion center .

13 Ib id .
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