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Preface

This report is one of a series that traces the 
changes in wage scales and related benefits negotiated in 
collective bargaining agreements by individual employers 
or combinations of employers with a union or group of 
unions. Benefits unilaterally introduced by an employer 
are generally reported. The chronology series is intended 
primarily as a tool for research, analysis, and wage ad­
ministration. The series deals only with selected features 
of collective bargaining or wage determination. References 
to job security, grievance procedure, methodology of piece- 
rate adjustment, and similar matters are omitted.

This wage chronology summarizes changes in wage 
rates and related wage practices negotiated by the Pacific 
Gas and Electric Company with the International Brother­
hood of Electrical Workers since 1943. It includes the 
terms of 24 agreements entered into by the parties to date. 
The provisions of 21 of the agreements—published as a 
basic report and two supplements—have been consolidated 
into one document. The materials previously published 
are supplemented in this bulletin by negotiated contract 
changes effective in 1960—65.

Lily Mary David, Chief of the Division of Wage 
Economics, under the direction of L. R. Linsenmayer, 
Assistant Commissioner, Office of Wages and Industrial 
Relations, is responsible for the overall direction of the 
wage chronology program. This bulletin was prepared 
under the supervision of Albert A. Belman. The analysis 
for the period 1960—66 was prepared by Patricia B. Smith.
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Wage Chronology

Pacific Gas and Electric Co., 1943—66

Introduction

1 9 4 3 - 5 1

The P a cific  Gas and E lectr ic  Co* generates and se lls  e le ctr ic ity  and pur­
chases and se lls  gas, w ater, and steam  in an area coverin g , in 1951, 89,000 
square m iles  a cro ss  C a liforn ia 's  Central V alley. With its 75 h ydroe lectric  and 
steam  generating plants, in addition to power from  Shasta and K esw ick  Dam s, the 
com pany had a g ross  norm al operating capacity o f 3 ,049 ,400  kilowatts. Its 2 m il­
lion custom ers w ere served  by 17,000 w ork ers. Changes in the wage rates and 
working conditions of the m ajority  of these em ployees, nam ely those who are rep ­
resented by the International Brotherhood of E lectr ica l W orkers—A F L  (IBEW), 
are covered  in this chronology.

P r io r  to 1945, natural w ells in C alifornia w ere the m ain source of the 
com pany's gas supply. Then growing requirem ents fo r  natural gas made it n e c ­
essary  to lay 2, 100 m iles of pipeline (500 m iles of it within California) to bring 
in fuel from  w estern Texas, New M exico , and southwestern C olorado. In 1951, 
this line carr ied  in 400 m illion  cubic feet o f gas per day fo r  use in the Central 
California area. It was supplemented by m ore than 13,000 m iles  o f gas trans­
m ission  and distribution lines a cro ss  the Central Valley.

The com pany's operating, maintenance, and construction  em ployees w ere 
represented by the International Brotherhood of E le ctr ica l W orkers—A F L  (IBEW). 
Organization of the em ployees began during 1937, when the Utility W orkers Union 
of A m erica—CIO (UWUA)— then known as the United E lectr ica l and Radio W orkers 
of A m erica—CIO and later known as the Utility W orkers Organizing Com m ittee— 
CIO— lost an election  to the California Gas and E lectr ic  E m ployee 's  Union (Ind .) 
to represent the com pany's entire fo rce  o f  outside em ployees. On the original 
ballot the IBEW was a lso listed , but it withdrew before  the election  was held 
and did not appear again in the bargaining h istory  until 1943. In June 1942 the 
UWUA was certified  by the National Labor Relations Board as agent fo r  all em ­
ployees in one of the com pany's geographic d iv isions. Between July 1942 and 
January 1943 the UWUA was certified  to represent the sam e group of em ployees 
in three other d ivisions and in the Central Supply Departm ent. The firs t  UWUA 
agreem ent was signed in D ecem ber 1942, with five interim  agreem ents leading 
up to the basic agreem ent of August 15, 1944. Annual agreem ents w ere nego­
tiated each year thereafter until 1950, when the IBEW won the right to negotiate 
fo r  these em ployees.

In June 1943, the com pany and the IBEW signed the firs t  agreem ent 
covering the operating, m aintenance, and construction  w orkers in nine d ivisions 
not represented  by the UWUA. In May 1944 they signed an agreem ent covering 
c le r ica l w orkers in five d ivisions. A series  of elections was held between that 
tim e and 1950, when the IBEW becam e the sole bargaining agent fo r  11,700 of 
the com pany's 17,000 w orkers in the 13 geographic d iv isions.
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Toward the end of the 1943—51 period , wage provisions had been em bodied 
in separate agreem ents from  those dealing with supplem entary benefits. The 
agreem ent dealing with related wage provisions was made effective  Septem ber 1, 
1950, but was superseded by the wage agreem ent effective  A p ril 1, 1951, which 
rem ained in fo rce  until M arch 31, 1952.

In the wage agreem ents, p rogress ion  from  the m inim um  o r  starting to 
m axim um  rates is governed by w ell-defin ed  schedules. These schedules s p e c if i­
ca lly  set forth  the length o f time required  to m ove from  one step to another as 
w ell as the salary rate applicable to each upward step. The length o f tim e n e c ­
essa ry  to reach  the m axim um  varies  with the occupation, resulting in 12 p ro ­
g ress ion  schedules. (See table B - l ,  footnote 2 .) The wage schedule in the 1951 
agreem ent is divided into three groups: (1) O perations, m aintenance, and con ­
struction em ployees in all d ivisions and Building Departm ent em ployees, (2) p ro ­
duction em ployees in the Gas Supply and Control Departm ent, and (3) production 
em ployees in the Central Supply Departm ent.

F or the purpose of applying related  wage p ra ctices , em ployees are c la s ­
s ified , not only into these three categories  but by types of working schedule, the 
continuity of these schedu les, the type o f se rv ice  rendered, and place of p e r ­
form ance of work.

The changes in wages and related  p ra ctices  for  operating, m aintenence, 
and construction  w orkers (other than the G eneral Construction Departm ent) are 
those included in the IBEW agreem ents from  1943—52. The changes resu lt­
ing from  UWUA—CIO negotiations w ere not reported  since that organization did 
not represent any o f these em ployees. P rov ision s  o f the IBEW agreem ent reported  
fo r  1943 do not n e ce ssa r ily  indicate changes in previous conditions of em ploym ent.

1 9 5 2

The wage agreem ent between the P a cific  Gas and E lectr ic  Co. and the 
International Brotherhood of E lectr ica l W orkers (A FL ), in effect since January 
1951, expired  on M arch 31, 1952. The agreem ent covering  working conditions, 
e ffective  Septem ber 1, 1950, expired August 31, 1952.

P r io r  to expiration of the latter agreem ent, a tentative nbasis of settle - 
m ent" was signed on August 15, 1952. This understanding provided the basic
conditions of the new agreem ent, which was signed on N ovem ber 17, 1952, after 
extended negotiations as to w ording. Its term s provided for  general wage in creases  
retroactive  to A p ril 1 and Septem ber 1, 1952, as w ell as for  higher shift d iffe r ­
entials, holiday pay, m eal a llow ances, and other changes.

The contract perm itted a reopening 30 days before  M arch  1, 1953, for  
negotiating wage adjustm ents equal to any change in the cost o f living from  
Septem ber 1, 1952, to M arch 1, 1953. H ow ever, since there was only a slight
d ecrea se  in the Consum er P r ice  Index during the specified  period , no changes 
in basic rates o f pay w ere m ade.

1 9 5 3 - 5 9

Wage provisions of the 1952 agreem ent between the International B roth er­
hood of E le ctr ica l W orkers (IBEW) and the P a cific  Gas and E le ctr ic  Co. w ere 
am ended five tim es in subsequent years— in 1953, 1954, 1956, 1957, and 1959. 
During this p eriod , health, w elfare , and pension benefits w ere a lso  in creased , 
and in 1959, a savings fund plan was put into effect.Digitized for FRASER 
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Each amendment provided for  a general wage in crease  and, except in 
1957, fo r  further job  cla ssifica tion  o r  inequity adjustm ents. In addition, the 
amendment adopted on August 31, 1954, in creased  the m axim um  accum ulation 
of paid s ick  leave. The one dated July 1, 1956, provided fo r  supplem ental bene­
fits fo r  tem porary d isability  caused by industrial accidents and extended the con ­
tract to c lerk s  in o ffices  o f e le c tr ic  department forem en. The 1957 amendment 
im proved  pay fo r  w ork  on holidays and, beginning in 1958, lib era lized  vacation 
benefits; it a lso  provided fo r  a general wage in crease  on July 1, 1958, as w ell 
as in 1957. The settlem ent reached in August 1959, but retroactive  to July 1 of 
that year, not only provided for  a general wage in crease  but a lso in creased  
shift prem ium s. 1 The amended contract covering wages continues in effect until 
June 30, I960, and from  year to year thereafter unless written notice o f te rm i­
nation is  given 60 days ea r lie r . (The pension plan continued until January 1, 1964.)

1960—66
A general wage in crease  o f 4 V2 percent, averaging $4. 96 a week, was 

negotiated by the P a cific  Gas and E lectr ic  Co. and the International B rotherhood 
of E lectr ica l W orkers (IBEW) in I960. The negotiations began in May and by 
m id -Ju ly  the 2 -year agreem ent, covering som e 13, 600 em ployees in northern 
and central California, had been ratified  by m em bers o f IBEW, retroactive  to 
July 1. The settlem ent included som e job  rec lass ifica tion s  and provided for  
further consideration  of the general wage leve l through a reopening of the a g re e ­
ment on July 1 of the follow ing year.

Am ong other im provem ents in the contract was an adjustment in sub­
sistence pay for G eneral Contruction Department em ployees unable to w ork b e ­
cause o f inclem ent w eather. 2

In I960, active and retired  w orkers w ere o ffered  the option of continued 
coverage  under the hospital plan in e ffect (P acific  S erv ice  E m ployees Hospital 
Plan) or  new coverage under the K aiser Foundation Health Plan. The com pany1 s 
contributions to the hospital plans w ere in creased  by 70 cents a month per em ­
ployee, e ffective August 1, I960, with an additional 30 cents on January 1, 1961.

The 1961 wage reopening of the agreem ent resulted in in creases  avera g­
ing $4 . 72 a week, e ffective July 1, 1961.

Pension benefits w ere supplemented on January 1, 1961, to provide a
m inim um  annual retirem ent incom e fo r  em ployees who retired  before  that date 
with at least 15 years o f se rv ice . With this addition, benefits equaled on e-h a lf 
the average annual earnings in the last 5 yea rs , reduced by 1 percent fo r  each 
year of se rv ice  under 40. Later in the yea r, a third health plan, California 
Physicians* S ervice  (Blue Shield), was made available to the company*s em ployees.

In m id-A ugust 1962, the m em bers of IBEW ratified  a 1-year agreem ent 
that provided wage in creases  averaging $4. 96 a week, retroactive  to July 1, 1962. 
Additional adjustm ents w ere made in the wage schedules o f about 35 key job  
c la ss ifica tion s , involving som e 2,400 em ployees. Prem ium  pay fo r  the second

1 Expense allowances for general construction workers were also liberalized. Supplementary benefits for these 
workers where different from those for other workers covered by the contract are. not included in this chronology.

2 Formerly, provisions relating specifically to these employees were not reported in this chronology. Beginning 
with the 1959 agreement, however, provisions affecting employees in the General Construction Department will be 
included where they differ from the provision for other workers covered by the agreement. The tables have been 
revised to reflect this change.

217-662 0-66—2
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and third shifts was ra ised  1 cent, to 9 and 13 cents an hour, resp ective ly , 
and the co n tr a c ts  provisions with resp ect to m eals and m ealtim e pay w ere e x ­
tended to em ployees who regu larly  resided  in fa c ilities  maintained by the co m ­
pany. Paid s ick  leave provisions w ere libera lized  and im provem ents w ere made 
in benefits of the P a cific  S ervice  E m ployees H ospital Plan.

A fter extended bargaining in 1963, agreem ent on contract changes was 
reached on July 19 and ratified  by the m em bers of IBEW in m id-A ugust. The 
settlem ent covered  a 3 -year period , beginning July 1, 1963, and provided  general 
wage in creases  o f 3. 75 percent effective  on that date, and 3. 25 percen t e ffective  
July 1, 1964, and again on July 1, 1965. Special adjustm ents w ere made in the 
wage schedules o f m ore  than 80 job  c la ss ifica tion s , affecting approxim ately 
4 ,000  em ployees. Shift prem ium s w ere again in creased .

F ou r-w eek  vacations becam e effective  on January 1, 1964, fo r  em ployees 
with 20 y e a r s 1 se rv ice , and 8 paid holidays w ere guaranteed by the agreem ent. 
Company contributions to the hospital plans w ere in creased  in three annual steps 
beginning on August 1, 1963. An additional life  insurance benefit was provided 
totally disabled em ployees (aged 60 or over) in 1964, and im provem ents w ere 
made in the retirem ent and savings plans.

On January 1, 1965, the basic health benefits of the P a cific  Service
E m ployees Hospital Plan w ere discontinued fo r  active em ployees, and its coverage  
converted  to a com prehensive m ajor m edica l expense plan.

About 14,300 em ployees in the com pany's California serv ice  area w ere 
covered  by the 1963 agreem ent, which exp ires on June 30, 1966. The following 
tables sum m arize the provisions of the I960, 1962, and 1963 agreem ents with
the IBEW.

Digitized for FRASER 
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A— General Wage Changes1

Effective date Provision Applications, exceptions, and other 
related matters

June 15, 1943________ No general wage change
July 16, 1945, Oct. 1, 10 percent increase, averaging 11 cents To offset the reduction of workweek from 48

1945 (negotiations 
completed Dec. 17, 
1945).

an hour. to 40 hours.

Nov. 1, 1945 (nego- 5 percent increase, averaging 6 cents
tiations completed 
Jan. 14, 1946).

an hour.

Feb. 1, 1946(by 2V2 percent increase, averaging 3 cents
agreement of 
Apr. 26, 1946).

an hour.

Dec. 1, 1946 (by 6 percent increase plus $2. 50 a week,
agreement of 
same date).

averaging 14 cents an hour.

Dec. 1, 1947 (by 
agreement of 
Nov. 25, 1947).

$2 a week increase

Mar. 1, 1948 (by 
agreement of 
same date).

$2. 80 a week increase

Mar. 1, 1949 (by 
agreement of 
Jan. 11, 1949).

9 cents an hour increase___________________

Sept. 1, 1950 (by 3 percent increase, averaging approx- The 5 cents includes the cost of an interarea
agreement of 
same date).

imately 5 cents an hour. adjustment amounting to 3 mills an hour. 2

Jan. 1, 1951 (by 1 percent increase, averaging approx-
agreement of 
Sept. 1, 1950).

imately 2 cents an hour.

Apr. 1, 1951 (by 5.8 percent increase, averaging 10 cents
agreement of 
same date).

an hour.

Apr. 1, 1952 (by 9 cents an hour increase___________________ Yrhe average of the April and July increases,
agreement of over the entire unit, was 12 cents an hour.
Nov. 17, 1952). In lieu of retroactivity covering the period

July 1, 1952 (by 1. 5 percent increase_______________________ Apr. 1 to Aug. 31, the parties agreed to a
agreement of lump-sum payment of $95.46 for each em-
Nov. 17, 1952). J ployee affected.

Sept. 3, 1953 (agree­ 3.5 percent increase, averaging $2.80 Additional increases in some job classi­
ment dated Sept. 1, a week or 7 cents an hour. fications and starting rates, reclassification
1952, amended of some jobs, and changes in progression
Sept. 1, 1953). schedules. 3

Sept. 4, 1954 (agree­ 2.5 percent increase, averaging $2.08 Additional increases of 3 and 4 cents an
ment dated Sept. 1, a week or 5. 2 cents an hour. hour ($ 1. 20 and $ 1. 60 a week) for em­
1952, amended ployees at rates ranging from $85 through
Sept. 1, 1954). $92.80 a week, and $ 92. 85 and over, 

respectively; area and classification ad­
justments; changes in progression sched­
ules; and increases in starting rates.4

July 1, 1956(agree­ 7. 5 percent (minimum of $6.40 a week Additional increases of 4 and 5 cents an hour
ment dated Sept. 1, or 16 cents an hour) increase, aver­ ($ 1. 60 and $ 2. 00 a week) for employees at
1952, amended aging $6.44 a week or 16. 1 cents rates ranging from $88. 35 to $96. 75 a
July 1, 1956). an hour. week, and $96. 80 and over, respectively; 

further adjustments resulting from transfer 
of station from one rate schedule to another 
and from consolidation of divisions into rate 
schedules for 3-shift substations. 5

See footnotes at end of table,
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A---- General Wage Changes1-----Continued

Effective date Provision Applications, exceptions, and other 
related matters

July 1, 1957 (agree­
ment dated Sept. 1, 
1952, amended 
July 1, 1957).

July 1, 1958 (by 
July 1, 1957, 
amended agree­
ment).

July 1, 1959 (agree­
ment dated Sept. 1, 
1952, amended 
July 1, 1959).

July 1, I960 (agree­
ment of same date).

July 1, 1961 (agree­
ment dated July 1, 
1960).

July 1, 1962 (agree­
ment of same date).

5. 5 percent increase, averaging $5. 16 
a week or 12. 9 cents an hour.

5 percent increase, averaging $4.92 
a week or 12. 3 cents an hour.

5. 5 percent increase, averaging $5. 76 
a week or 14. 4 cents an hour.

4.5 percent increase, averaging $4.96 
a week or 12.4 cents an hour.

$ 3. 50 to $6 a week increases, aver­
aging $4. 72 or 11. 8 cents an hour.

$ 3. 50 to $6. 75 a week increases, 
averaging $4.96 or 12.4 cents 
an hour.

July 1, 1963(agree­
ment of same date),

3. 75 percent increase, averaging $4. 72 
a week or 11. 8 cents an hour.

July 1, 1964 (agree­
ment of July 1, 
1963).

July 1, 1965(agree­
ment dated July 1,

3. 25 percent increase, averaging $4. 28 
a week or 10. 7 cents an hour.

3.25 percent increase, averaging $4.40 
a week or 11.0 cents an hour.

In addition:
Some changes in progression schedules. 
Deferred wage increase of 5 percent, 
effective July 1, 1958.

Additional classification adjustments. 6

In addition, adjustments were made in the 
basic rates of some classifications.

Additional adjustments in a number of job 
classifications amounted to 1. 5 cents an 
hour when averaged over all physical 
workers in the bargaining unit.

Additional adjustments in a number of job 
classifications amounted to 1. 8 cents 
an hour when averaged over all physical 
workers in the bargaining unit.

Deferred increases effective July 1, 1964, 
and July 1, 1965.

Deferred increase.

Deferred increase.

1963).

1 General wage changes are construed as upward or downward adjustments that affect an entire establishment, 
bargaining unit, or substantial group of employees at one time. Not included within the term are adjustments in 
individual rates (promotions, merit increases, etc.) and minor adjustments in wage structure (such as changes in 
classification rates) that do not have an immediate effect on the general wage level.

The changes listed above were the major adjustments in wage rates made during the period covered. Because 
of fluctuations in earnings occasioned by nongeneral changes, payment of premium and special rates and other 
factors, the total of the general changes listed will not necessarily coincide with the change in average hourly earn­
ings over the period.

2 The three mills resulted from equalizing rates between areas formerly represented by the UWUA—CIO and 
those represented by the IBEW—AFL. The differences between the two types of areas had developed from a cents- 
per-hour increase previously granted in the territory formerly represented by the UWUA, as opposed to the per­
centage increase granted the IBEW areas. The adjustment was made by raising rates below $66. 75 a week in the 
IBEW area to the former UWUA rates; and all rates above $66. 75 a week in former UWUA territories to the 
IBEW rate.

3 These changes amounted to 0. 39 cent an hour averaged over all workers in the bargaining unit.
4 These changes amounted to 1. 52 cents an hour averaged over all workers in the bargaining unit.
5 These changes amounted to 2. 01 cents an hour averaged over all workers in the bargaining unit.
6 These changes amounted to 0. 37 cent an hour averaged over all workers in the bargaining unit.Digitized for FRASER 
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Table B-l. Weekly Rates for Selected Occupations at Specified Dates, 1944—59

Effective date, minimum and maximum rate, 2 and progression schedule 3

Department and job title 1 Jan. 11, 19444 Dec. 1, 1946 Sept, iL, 1950 Jan. 1, 1951

Minimum Maximum Minimum Maximum Minimum Maximum Minimum Maximum

Operation, Maintenance, 
and Construction

$ , $ $ $ $ $ $ $
Cable splicers _________________ 52. 80 3n 56. 60 - 273.65 - 84. 51 - 85. 36
Cable splicers, apprentice_____ 37. 20 3k 49. 20 51. 80 68. 90 62.44 79. 62 63. 06 80.42
Carpenters, finish_____________ 37. 80 549. 20 - 2 52. 75 - 74. 98 - 75. 73
Clerks, field (water depart­

ment) — _ (4) 49. 00 565 .15 57. 08 75. 76 57. 65 76. 52
Collectors (collector and 

meter reader) ________________ (*) 57. 70 563. 45 68. 62 3e 74.01 69. 31 74. 75
Communications men, A ______ - (•) 64.40 568.60 74. 98 79. 31 75. 73 80. 10
Communications men, B _______ - (*) 56. 80 56 l .85 67. 28 72. 36 67. 95 73.08
Communications men, C _______ - (*) 46. 80 554.30 57. 55 64. 86 58. 13 65. 51
Combination station attendant- 

servicemen ___________________ (7> 60. 55 872. 50 71. 02 983.33 71. 73 984.16
Electricians____________________ 49. 20 3n 52. 60 - 268.60 - 79. 31 - 80. 10
Electricians, apprentice; line­

men, apprentice______________ 39. 20 3g 47. 20 51. 80 3h 64.40 62. 44 74. 98 63.06 75. 73
Electrical technicians (commu­

nications men, A )____________ . . _ . _ _

Firemen, gas makers _________ 41. 20 3 e 45. 20 - 259. 35 - 69. 78 - 70. 84
Fitters _________________________ 44. 80 3n 46.00 - 260.30 - 70. 76 - 71.47
Fitters, apprentice_____________ 40. 20 3p 43. 20 53. 10 3e 57. 80 63. 67 68. 26 64. 31 68. 94
Fitters, pipe _ __ __ ____ 36. 20 3 e 39. 20 - 260.30 - 70. 76 - 71.47
Groundmen, helper____________ 10 5. 84 3b 37. 20 48. 00 3e 51. 80 58. 73 62.44 59. 32 63.06
Instrument men________________ - (6) (“ ) 264.40 - 74. 98 - 75. 73
Laborers_______________________ 10 5. 84 3a 35.20 246. 80 - 57. 55 - 58. 13
Linemen, metermen, senior 

(electric department)_________ 49. 20 3n 52. 60 - 268. 60 - 79. 31 - 80. 10

Apr. 1, 1951 July 1, 1952 Sept. ]L, 1953 Sept. JL, 1954
$ $ $ $ $ $ $ $

Cable splicers ________________ - 90. 31 - 95. 32 - 98.70 - 102.80
Cable splicers, apprentice_____ 66. 72 85.08 71. 37 90. 01 72. 25 3m93. 70 77. 15 97. 65
Carpenters, finish_____________ - 80. 12 - 84. 98 85. 00 3e 89. 65 88. 35 93. 10
Clerks, field (water depart­

ment) ___________  __________ 60. 99 80. 96 65. 56 85. 83 67. 85 88. 85 75. 85 92. 30
Collectors (collector and 

meter reader) ________________ 73. 33 79. 09 (12)
Communications men, A _______ 80. 12 84. 75 - - - - - _
Communications men, B _______ 71. 89 77. 32 - (13) - - - -

Communications men, C _______ 61. 50 69. 31 - (U) - - _ _
Combination station attendant- 

servicemen ___________________ 75. 89 989.04
Electricians ___________________ - 84. 75 - 89. 68 - 92. 85 - 96. 80
Electricians, apprentice; line­

men, apprentice______________ 66. 72 80. 12 71. 37 84. 98 75. 25 87. 95 77. 15 91. 35
Electrical technicians (commu­

nications men, A)_____________ 91. 96 5 1494. 50 95. 20 3n 97. 85 99. 20 101.90
Firemen, gas makers _________ - 74. 57 - 79. 34 - 82. 15 - 84. 20
Fitters......... ...................................... - 75. 62 - 80.41 - 85.00 - 88. 35
Fitters, apprentice_____________ 68. 04 72. 94 72. 71 77. 69 75. 25 3f 82.15 77. 15 84. 20
Fitters, pipe___________________ - 75. 62 - 80.41 - 83. 25 - 85. 35
Groundmen, helper_____________ 62. 76 66. 72 67. 36 71. 37 69. 75 73. 90 71. 50 75. 75
Instrument men __ ____ - 80. 12 - (15) - - - -
Laborers - 61. 50 - 66.08 - 68.40 - 70. 15
Linemen, metermen, senior 

(electric department)-------------- - 84. 75 - 89. 68 - 92. 85 - 96. 80

See footn otes  at end o f  table
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Table B-l. Weekly Rates for Selected Occupations at Specified Dates, 1944—59---- Continued

E ffe ct iv e  date, m inim um  and m axim u m  r a t e ,2 and p ro g r e s s io n  s c h e d u le 3— C ontinued

Department and job title 1 July 1, 1956 16 July 1, 1957 July 1;, 1958 July 1, 1959

Minimum Maximum Minimum Maximum Minimum Maximum Minimum Maximum

Operation, Maintenance, 
and Construction

$ $ $ $ $ $ $ $
Cable splicers__________________ - 112. 55 - 118.75 - 124. 70 - 131.60
Cable splicers, apprentice_____ 83. 55 107. 00 88. 15 112.90 92. 60 118.55 97. 70 125.10
Carpenters, finish_____________ 96. 60 101.70 101. 95 107. 30 107. 05 112.70 - 17 118. 90
Clerks, field (water depart­

ment) __ __  ____  __ __ ___ __ 82. 25 100.85 86. 80 106.40 91. 15 111.75 96. 20 117.90
Collectors (collector and 

meter reader)________________ . . .
Communications men, A _______ - - - - - - - -
Communications men, B _______ - - - - - - - -
Communications men, C _______ - - - - - - - -
Combination station attendant- 

servicemen__ __ _ ___ _ . . _ _
Electricians _______________  __ - 106. 10 - 111. 95 - 117.55 - 124.05
Electricians, apprentice; line­

men, apprentice _____________ 83. 55 99. 80 88. 15 105.30 92. 60 110. 60 97. 70 116.70
Electrical technicians (commu­

nications men, A )____________ 108. 65 3pl 14. 45 114.65 120.75 120.40 126.80 130.40 133.80
Firemen, gas makers _________ - 90. 60 - 95.60 - 100.40 - 105.95
F itte r s _______ «.______________ - 96. 60 - 101. 95 - 107.05 - 112.95
Fitters, apprentice_____________ 83. 55 90. 60 88. 15 95. 60 92. 60 100.40 97. 70 105.95
Fitters, pipe ___________________ - 91. 75 - 96. 80 - 101.65 - 107. 25
Groundmen, helper_____ ____ 77. 90 82. 15 82. 20 86. 70 86.35 91.05 91. 10 96. 10
Instrument men_______  __ ___ - - - - - - - -
Laborers _ ____ - 76. 55 - 80. 80 - 84.85 - 89. 55
Linemen, metermen, senior 

(electric department)_________ - 106. 10 - 111. 95 - 117.55 - 124.05

Jan. 11, 19444 Dec. ]L, 1946 Sept. ]L, 1950 Jan. 1, 1951
$ $ $ $ $ $

Machinists _____________________ 47. 20 3 e 51. 20 - , 2 66. 85 - 77.51 - 78.29
Machinists, apprentice_________ 39. 20 3b 45. 20 51. 80 h 64.40 62. 44 74. 98 63. 06 75. 73
Maintenance men (street light)__ 39. 20 3 e 43.20 54. 30 5d 56. 80 64. 86 67. 28 65. 51 67.95
Mechanics (power and gas plants, 

electric maintenance depart-
43. 20 3e 47. 20 *61. 85 73. 26 73.08

Mechanics (gas street or serv­
ice department)19_____________ 47. 20 3n 49. 20 _ 264.40 _ 74.98 _ 75. 73

Mechanics, service (gas service 
department)________  _________ 48. 20 3n 49. 20 63. 10 64.40 73. 65 74. 98 74. 39 75. 73

Metermen (electric department).. 41. 20 3f 46.40 - 260. 80 - 71. 28 - 71.99
Metermen, apprentice; engi­

neers, building 20 _____________ 5. 84 3c 39. 20 51. 80 3f 59.35 62. 44 69. 78 63. 06 70.48
Metermen, apprentice (electric 

department) __
Meter readers_______ __________

-
(*) 46. 15 557. 70 57. 86 3g 68. 16 58. 44 68.84

Operators, auxiliary (power- 
plants)21 ______________________ ( 6) . (*) 68. 67 3d 71. 28 69. 36 71.99

Operators, elevator (general _ ( 6) . ( 4) 53. 37 3e 58.27 53. 90 58. 85
Operators, first:

East Bay Division—
Station C and Newark____ (*) (? ) 280.60 81.41
Station G .  . .  . .  _____ ___ - ( 6) - <*) - 277. 51 - 78.29
Contra Costa and other 

stations ________________ . ( 6) (*> 276.48 77.24
Contra Costa and 8 other 

stations ________________ _ . . _
5 other stations__  ____ “ - “ ~ - - -

See footn otes  at end o f  tab le .
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Table B-l. Weekly Rates for Selected Occupations at Specified Dates, 1944—59— Continued

Effective date, minimum and maximum rate,2 and progression schedule3—Continued

D epartm ent and jo b  t i t le 1 A p r. 1, 1951 July 1, 1952 Sept. JL, 1953 Sept. 1, 1954

M inim um M axim um M inim um M axim um M inim um M axim um M inim um M axim um

O p eration , M aintenance, 
and C on stru ction

$ $ $ $ $ $ $ $
M ach in ists ________________________ - 82. 83 - 87. 73 - 90. 80 - 94. 30
M a ch in is ts , a p p r e n t ic e _______ __ 66. 72 80. 12 71. 37 84. 98 75. 25 87. 95 77. 15 91. 35
M aintenance m en (s tree t  l ig h t )__ 69. 31 71. 89 74. 00 76. 62 76. 60 79. 30 78. 55 81. 30
M ech an ics  (pow er and gas plants, 

e le c tr ic  m aintenance d ep a rt­
m en t)18 ___________________________ 77. 32 82. 13 8 5 .0 0 8 8 .3 5

M ech an ics  (gas s tre e t  o r  s e r v ­
ice  d epa rtm en t)19 ______________ . 80. 12 8 4 .9 8 . 89. 65 93. 10

M ech a n ics , s e r v ice  (gas s e r v ic e  
d e p a rtm e n t)______________________ 78. 70 80. 12 83. 53 8 4 .9 8 8 9 .6 5 . 93. 10

M eterm en  (e le c t r ic  d ep a rtm en t).. - 76. 17 - 80. 97 - 8 5 .0 0 - 88. 35
M eterm en , a p p ren tice ; en g i­

n e e r s , building 20 _______________ 66. 72 74. 75 71. 37 7 9 .3 4 . _ _ _
M eterm en , ap p ren tice  (e le c t r ic  

departm ent) _____________________ . . _ 75. 25 3f 82. 15 77. 15 84. 20
M eter re a d e rs  ____________________ 61. 83 72. 83 - ( 12) - - - -
O p era tors , a u x ilia ry  (p o w e r - 

plants) 21 ......................................... 73. 38 76. 17 78. 13 80. 97 80. 90 83. 80 82. 95 85. 90
O p era tors , e lev a tor  (g en era l

57. 03 62. 26 61. 54 66. 85 63. 70 69. 20 65. 30 70. 95
O p era tors , fir s t :

E ast Bay D iv is ion —
Station C and N ew ark  _____ 86. 13 9 1 .0 8 9 4 .3 0 98. 30
Station G ___________________ - 82. 83 - 87. 83 - 90. 80 - 94. 30
C ontra Costa and other 

stations ___________________ 81. 72
C ontra C osta and 8 other 

stations ___________________ 28 1 .72 86. 60 89. 65 93. 10
5 other s t a t io n s ____________ - 28 0 .1 2 _ 8 4 .9 8 - 8 7 .9 5 - 91. 35

July 1, 1956 16 July 1, 1957 July 1., 1958 July 1,, 1959

$ $ $ $ $ $ $ $
M ach in ists ________________________ - 103.00 - 108.70 - 114. 15 - 120.45
M a ch in is ts , a p p r e n t ic e __________ 83. 55 99. 80 88. 15 105.30 92. 60 110. 60 97. 70 116. 70
M aintenance m en (s tree t  l ig h t )__ 84. 95 87. 70 89. 65 92. 55 94. 15 97. 20 99. 35 102. 55
M ech an ics (pow er an dgas plants, 

e le c tr ic  m aintenance d ep a rt­
ment) 18 . .  __________  _ 96. 60 101.95 107 .05 112.95

M ech an ics  (gas s tre e t  o r  s e r v ­
ice  departm ent) 19 _______________ . 101.70 . 107. 30 . 112 .70 118.90

M ech a n ics , s e r v ic e  (gas s e r v ic e  
d e p a rtm e n t)____ __ __________ . 101.70 — 107.30 . 112.70 . 118.90

M eterm en  (e le c t r ic  d ep a rtm en t).. - 96. 60 - 101. 95 - 107 .05 - 112.95
M eterm en , ap p ren tice ; en g i­

n e e r s , building 20 _______________ _ _ _ _ _ _ _

M eterm en , a p p ren tice  (e le c t r ic  
d e p a rtm e n t)______________________ 83. 55 90. 60 88. 15 95. 60 92. 60 100.40 97. 70 105.95

M eter  re a d e rs  ____________________ - - - - - - - -
O p era tors , a u x ilia ry  (p o w e r - 

plants) 21 _________________________ 89. 35 92. 35 94. 30 9 7 .4 5 99 .05 102. 35 104.50 108.00
O p era tors , e lev a tor  (g en era l

71. 70 77. 35 75. 65 81. 60 79 .45 85. 70
O p era tors , f ir s t :

E ast Bay D iv is ion —
Station C and N e w a r k _____ “ 111. 15 22 117. 30 22 123. 20 22 130. 00
Station G ____________________ - 103.00 - - - - - -
C ontra C osta and other 

stations ___________________ _ _ . . _

C ontra C osta and 8 other 
stations ___________________ 103. 0 0 - _ . _ . .

5 other stations __  _______
106. 10 

93. 3 5 - . _ .

103.00

See footnotes at end of table.
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Table B-l. Weekly Rates for Selected Occupations at Specified Dates, 1944—59----Continued

Effective date, minimum and maximum rate,2 and progression schedule3— Continued

D epartm ent and jo b  title  1 Jan. 11, 19444 D ec. 1., 1946 Sept. J1, 1950 Jan. 1, 1951

M inim um M axim um M inim um M axim um M inim um M axim um M inim um M axim um

O p eration , M aintenance,
and C on stru ction

C o rd e lia , Fulton , M en d ocin o , $ $ $ 2$ $ $
Ign acio  23__________________ _____ - (?) - (?) - ,7 4 .9 8 - 75. 73

P eta lu m a, Santa R osa  ___________ - ( 6) - <*> - 68. 75 - 6 9 .4 4
San F r a n c is c o  D iv is ion —

Station A  ____  __  ____________ - ( 6) - ( 6) - 2 8 0 .6 0 - 8 1 .41
O ther stations:

G roup  1 __________  ________ - (?) - (?) - 2 77. 51 - 78. 29
G rou p  2 ________  __ _______ - (?) - (?) - 2 76. 48 - 77. 24
G roup  3 ________  __________ - ?> - (? - 2 74. 98 - 75. 73
G rou p  4 _____ „  __________ - ( 6) - (*) - 2 71. 28 - 71. 99

San J o se  D iv is ion —
Station B ___ - (?) - (?) - 2 7 6 .4 8 - 77. 24
Station A ____  _____ __________ - (?) - (?) - 2 7 4 .9 8 - 75. 73
D aven port ________ ___________ - ( 6) - ( 6) - 2 6 8 .7 5 - 6 9 .4 4
San M ateo ________________  __ - - - - - - - -

Steam  plants 24—
S acram en to, Station B _______ - ( ! ) - 2 66. 85 - 77. 51 - 78. 29
H um boldt, D onbass H I _______ - (*) - 266. 85 77. 51 3d 8 0 .6 0 78. 29 81 .41
H um boldt, Station B __________ - ( 6) 66. 85 3d 69. 85 80. 60 8 5 .2 8 81 .41 86. 13

P ow erp lan ts 24—
H unters Point _____ ______ __ - - - - - - - -
Oakland ____________  __ ___ - - - - - - - -
P o tr e r o  __________ ______ _____ - - - - - - - _

T h r e e -s h ift  hyd ro plants and
th r e e -s h ift  su bstation s 25—

S cedu le  I ________________ _______ - (?) - 2 65. 85 - 7 6 .4 8 _ 77. 24
Schedule II _____________________ - <6) - 2 6 4 .4 0 - 74. 98 - 75. 73

A p r. 1, 1951 July 1,, 1952 Sept. 1, 1953 Sept. ]L, 1954

C o rd e lia , F ulton , M en d ocin o , $ $ $ $ $ $ $ $
Ig n acio  23______________________ 80. 12 84. 98 87. 95 91. 35

P eta lu m a, Santa R osa  ___________ - 7 3 .4 7 - 78. 23 - - - -
San F r a n c is c o  D iv is ion —

Station A _______________________ - 86. 13 - 91. 08 - 94. 30 - 98. 30
O ther stations:

G roup 1 _________  ___  ___ - 82. 83 - 87. 73 - 90. 80 - 94. 30
G roup 2 _______ ____ ___ _____ - 81. 72 - 86. 60 - 89. 65 - 93. 10
G roup  3 _________ __________ - 80. 12 - 84. 98 - 87. 95 - 91. 35
G roup  4 _____ ____________ - 76. 17 - 80. 97 - - - -

San J o s e  D iv is ion —
Station B _______________________ - 81. 72 - 86. 60 - 89. 65 - 93. 10
Station A  ________ ____________ - 80. 12 - 84. 98 - 87. 95 _ 91. 35
D avenport ______________________ - 7 3 .4 7 - 78. 23 - 8 1 .0 0 - 8 3 .0 5
San M ateo ______________________ - - - - - 89. 65 - 93. 10

Steam  plants 24—
S acram en to , Station B _______ - 82. 83 - 87. 73 - 90. 80 - 9 4 .3 0
H um boldt, D onbass I I I _______ 82. 83 86. 13 87. 73 9 1 .0 8 90. 80 94. 30 94. 30 98. 30
H um boldt, Station B __________ 86. 13 91. 13 91. 08 96. 15 94. 30 9 9 .5 5 98. 30 103.65

P ow erplan ts 24—
H unters P oint _________________ - - - - - - - -
Oakland ________________________ - - - - - - - -
P o tr e r o  ________________________ - - - - - - - -

T h r e e -s h ift  hydro plants and
th r e e -sh ift  substations—

Schedule I ______________________ - 81. 72 - 86. 60 - 89. 65 - 93. 10
Schedule II - 80. 12 84. 98 - 87. 95 - 91. 35

See footn otes  at end o f  table,
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Table B-l. Weekly Rates for Selected Occupations at Specified Dates, 1944—59---- Continued

Effective date, minimum and maximum rate,2 and progression schedule3— Continued

D epartm ent and jo b  title  1 July 1 1956 16 July 1, 1957 July 1, 1958 July 1, 1959

M inim um M axim um M inim um M axim um M inim um M axim um M inim um M axim u m

O p eration , M aintenance,
and C on stru ction

C o rd e lia , F ulton, M en d ocin o , $ $ $ $
Ignacio  23 ________________________ - 103. 00 - - - - - -

P eta lum a, Santa R o s a _______ ___
San F ra n c is c o  D iv is ion —

- - - - - - - -

Station A  _____________  _______
Other stations:

-

2693. 3 5 - 
106. 10

- - - - - -

G roup  1 _____________________ - - - - - - -

G roup 2 __ _________________ - 26 9 3 . 3 5 - - - - - - -
103.00

G roup  3 _______________  ___ - 27 93. 3 5 - - - - - - -
98. 35

G roup 4 _____________________ - - - - - - - -
San J o se  D iv is ion —

Station B _______________________ - 103. 00 - - - - - -
Station A __________________  ___ - 98. 35 - - - - - -
D avenport ______________________ - 93. 35 - - - - - -
San M ateo ______________________ - 106. 10 - - - - - -

Steam  plants 24—
S acram en to , Station B _______ - - - - - - - -
H um boldt, D onbass III - - - - - - - -
H um boldt, Station B __________ - - - - - - - -

P ow erplan ts 24__
H unters P oint _________________ - 2 103.00 - 108.70 - 114. 15 - -
Oakland ________________________ - 2 107. 70 - 113.65 - 119.35 - 125.95
P o tr e r o - 2 107. 70 - 113.65 - 119.35 - 125.95

T h r e e -s h ift  hyd ro plants and
th r e e -sh ift  substation  25—

Schedule I - 106. 10 - 111. 95 - 117.55 - 124.05
Schedule II ________  __________ - 103. 00 - 108. 70 - 114. 15 - 120.45

Jan. 11, 19444 D ec. 1, 1946 Sept. 1, 1950 Jan. 1, 1951

$ $ , $ $ $ $ $ $
Schedule I I I .................................... - ( ‘ - 2 6 0 .8 0 - 71. 28 - 71. 99
Schedule IV _________  _ __ - ( 6) - 2 58. 30 - 68. 72 - 69 .41

O p era tors , f ir s t  ass ista n t 28—
E ast Bay and San F ra n c is c o

(*) ( 6)D iv is ion s _____________________ - - - 278. 02 - 78. 80
N ew ark substation  ____________ - - - - - -
P o tr e r o  p o w e rp la n t___________

P a tro lm en  (e le c t r ic  d ep a rt­
- - -

29 67. 85

-

30 78. 54

- -

m ent) _______ _____ ____________ 37. 30 5 52. 00 52. 75 63. 37 64. 00 30 79. 33
R ep a irm en , a p p lia n c e ____________
R ep a irm en , b o i le r  (L . P . steam

39. 20 3 g 4 5 .20 54. 30 3 f 61. 85 64. 86 72. 36 65. 51 73. 08

R ep a irm en , m e te r  (gas d ep a rt­
41. 20 3 d43. 20 61. 85 3 e66. 85 70. 76 3d 7 3 .85 73 .47 74. 59

m en t) 32 _ .... _ _ . ___ 41. 20 3 p 4 5 .20 58. 60 3n 6 0 .30 69. 08 70. 76 69. 72 7 1 .4 7
S e rv icem en  (gas d ep a rtm en t)__ - ( 6) - 261. 85 - 72. 36 - 7 3 .0 8
S erv ice m e n  (w ater departm ent)— 
S e rv icem en  (e le c t r ic  d ep a rt-

41. 20 3 p 4 5 .20 

( 6)

54. 30 59. 35 64. 86 69. 78 65. 51 7 0 .4 8

S erv ice m e n , e le c t r ic ,  sen io r
- - 2 7 0 .9 5 - 81. 73 - 82. 55

(San Joaquin D iv is ion ) - - - - - - - -
T e n d e rs , turbine 3 3__—__________ - - . ( 6) 73. 85 3d76. 48 74. 59 77. 24
T e s te r s , pum p, ju n io r  __________ - 2 ( 6) 50. 50 55 7 .70 61. 15 68. 16 61. 76 68. 84
T rou b lem en  ______________________ - 2 5 4 .4 0 - 70. 85 - 81. 63 _ 8 2 .4 5
W eld ers , c e r t i f i e d _______________
W eld ers  (gas plants and

- ( 6) - ( 6) - 2 77. 51 - 78. 29

shops) * -------------------------------------- ~ ( 6) 61. 85 3e 6 5 .85 72. 36 7 6 .4 8 73. 08 77. 24

See footnotes at end of table. 
217-662 0 -6 6 —3
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Table B-l. Weekly Rates for Selected Occupations at Specified Dates, 1944—59----Continued

Effective date, minimum and maximum rate,2 and progression schedule3— Continued

D epartm ent and jo b  title  1 A p r. 1, 1951 July 1, 1952 Sept. 1, 1953 Sept. 1., 1954

M inim um M axim um M inim um M axim um M inim um M axim um M inim um M axim um

O p era tion , M aintenance, 
and C on stru ction

$ $ $ $ $ $ $ $
Schedule HI ____________________ - 76. 17 - 80. 97 - 83. 80 - 85. 90
Schedu le IV ____________________ - 7 3 .4 4 - 78. 20 - 80. 95 - 8 3 .0 0

O p e ra to rs , f ir s t  a s s is ta n t28—  
E ast B ay and San F ra n c is c o

D iv is io n s ______________________ - 83. 37 - 88. 27 - 9 1 .4 0 - 94. 90
N ew ark  s u b s t a t io n ____________ - - - - - - - -
P o tr e r o  p o w e rp la n t_________ - - - - - - - -

P a tro lm en  (e le c t r ic  d ep a rt-
30 88. 84 * 9 1 . 9 567. 71 30 83. 93 72. 38 74. 95 76. 85 30 9 5 .4 5

R ep a irm en , app liance ___________ 69. 31 77. 32 74. 00 82. 13 76. 60 8 5 .0 0 78. 55 88. 35
R ep a irm en , b o ile r  (L . P . steam

plants) 31_________  ___  _____ 75. 62 78. 92 80 .41 83. 76 - 86. 70 - 90. 10
R ep a irm en , m eter  (gas d ep a rt-

m ent) 32 ___________ _______________ 73. 76 75. 62 78. 52 80 .41 - 8 5 .00 - 88. 35
S erv ice m e n  (gas d e p a r tm e n t)__ - 77. 32 - 82. 13 - 8 7 .9 5 - 91. 35
S erv ice m e n  (w ater departm ent)-. 69. 31 74. 57 74. 00 79. 34 - 8 5 .0 0 - 88. 35
S erv ice m e n  (e le c t r ic  d ep a rt-

m ent) __________________________ - 87. 32 - - - - - -
S erv ice m e n , e le c t r ic ,  sen io r

(San Joaquin D iv i s io n )_________ - - - - - 9 5 .5 5 - 9 9 .5 5
T e n d e rs , turbine 33 ______________ 78. 92 81. 72 83. 76 86. 60 86. 70 89. 65 90. 10 93. 10
T e s te r s ,  pum p, ju n io r .  _______ 65. 34 72. 83 69. 97 77. 58 72 .45 80. 30 76. 15 3f82. 35
T r o u b le m e n _______________________ - 87. 23 - 92. 19 - 9 5 .4 5 _ 9 9 .4 5
W e ld e rs , c e r t i f i e d _______________ - 82. 83 - 87. 73 - 9 0 .8 0 _ 94. 30
W eld ers  (gas p lam ts and

shops) 3 4 -------------------------------------- 77. 32 81. 72 82. 13 86. 60 89. 65 - 93. 10

July 1,, 1956 16 July 1, 1957 July 1, 1958 July 1,, 1959

$ $ $ $ $ $ $
Schedule I I I ____________________ 98. 35 - 103. 80 - 109. 00 - 115. 00
Schedule IV ____________________ - 9 3 .3 5 - 98. 50 - 103.45 _ 109. 15

O p era tors , f ir s t  a ss ista n t 28—  
E ast Bay and San F ra n c is c o

D iv is io n s ______________ .  ___ - - - - - - - -
N ew ark substation  ______ _____ - 107. 50 - 113.45 - 119. 15 - 125. 70
P o tr e r o  p o w e rp la n t___________ - 103 .65 - 109. 35 - 114. 85 - 121. 20

P atro lm en  (e le c t r ic  d ep a rt­
m ent) ______________ _______ ___ 83. 25 30 104. 25 88. 15 3f95 . 60 92. 60 100.40 97. 70 105. 95

R ep a irm en , app liance ___________ 84. 95 96. 60 89. 65 101. 95 94. 15 107. 05 99. 35 112. 95
R ep a irm en , b o ile r  (L . P . steam

plants) 31_______________________ - 98. 50 - 103. 95 - 109. 15 - 115. 15
R ep a irm en , m eter  (gas d ep a rt­

ment) 32 ____  _ ________  _____ - 96. 60 - 101. 95 - 107. 05 - 112. 95
S erv ice m e n  (gas d e p a r tm e n t)__ - 99. 80 - 105. 30 - 110. 60 - 116. 70
S erv icem en  (w ater departm en t).. - 96. 60 - 101. 95 - 107. 05 - 112. 95
S e rv icem en  (e le c t r ic  d ep a rt­

ment) - - - - - - - -
S erv ice m e n , e le c t r ic ,  s en io r

(San Joaquin D iv i s i o n )__ _______ - 109 .05 - 115 .05 - 120. 80 - 127.45
T e n d e rs , turbine 33_______________ 98. 50 101.70 103. 95 107. 30 109. 15 112. 70 115. 15 118. 90
T e s te r s , pum p, ju n ior 82. 55 88. 75 87. 10 93. 65 91 .50 98. 35 96. 55 103. 80
T r o u b le m e n _________ _____________ - 109.05 - 115.05 - 120. 80 _ 127.45
W e ld e r s , c e r t i f i e d _______________ - 103 .00 - 108. 70 _ 114.15 _ 120.45
W eld ers  (gas plants and

shops) * --------------------------------------- “ 101.70 ■ 107. 30 ** 112. 70 118. 90

See footn otes at end o f  table.
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Table B-l. Weekly Rates for Selected Occupations at Specified Dates, 1944—59-----Continued

E ffe ct iv e  date, m inim um  and m axim u m  r a t e ,2 and p ro g r e s s io n  sch e d u le 3— Continued

Department and job title 1 Jan. 11, 19444 Dec. :L, 1946 Sept. ]l, 1950 Jan. 1, 1951

Minimum Maximum Minimum Maximum Minimum Maximum Minimum Maximum

Department of Pipeline 
Operations 35

$ $ $ $ $ $ $
Electricians ___________________ 49. 20 552. 60 64.40 68. 60 - 79. 31 - 80. 10
Engineers, compressor________ 48. 20 3f53. 20 63. 10 69.35 73. 65 80. 08 74. 39 80. 88
Inspectors, meter _____________ 47. 00 3p50.40 61. 55 65. 85 72.05 3e76. 48 72. 77 77. 24
Inspectors, meter, appren-

37. 80 ^ 46 .00 50. 00 60.30 61. 87 3f70 .76 62.49 71.47
Janitors ____  __ _____________ 10 5. 96 3b37. 20 40. 20 49.25 58. 73 3d59. 97 59. 32 60.57
Maintenance men_______________ 43. 20 3 e47.20 65. 80 61. 85 67. 28 72. 36 67. 95 73.08
Mechanics-welders ____________ 48. 40 3n50. 40 63. 30 65.85 - 2 76. 48 - 77. 24
Repairmen, line___________ ____ 40. 20 3 p43. 20 53. 10 56. 80 63. 76 3e67. 28 64. 31 67.95
Repairmen, plant (A) __________ 44. 80 3 e48. 20 58. 80 3 p63.10 63. 76 3e67. 28 64. 31 67.95

Apr. 1,, 1951 July 1, 1952 Sept. 1,, 1953 Sept. 1, 1954
$ $ $ $ $ $ $ $

Electricians____________________ 84. 75 - 89. 68 92. 85 - 96. 80
Engineers, compressor________ 78. 70 85. 57 82. 53 90. 51 85.45 93. 70 88. 80 97. 65
Inspectors, meter _____________ 76. 99 81. 72 81. 80 86. 60 - 90. 80 - 94. 30
Inspectors, meter, appren-

66. 11 75. 62 70. 76 80.41 75. 25 3g85. 00 77. 15 88. 35
Janitors_-______ _______________ 62. 76 64.08 67. 36 68. 70 69. 75 71. 10 71. 50 72.90
Maintenanc e men____  ____  __ 71. 89 77. 32 76. 62 82. 13 79. 30 85.00 81. 30 88. 35
Mechanics-welders _______  ___ - 81. 72 - 86. 60 - 89. 65 - 93. 10
Repairmen, line________________ 68. 04 71. 89 72. 71 76. 62 75. 25 79. 30 77. 15 81. 30
Repairmen, plant (A) __________ 68. 04 71. 89 72. 71 76. 62 - ~ ■

July 1, 1956 16 July 1, 1957 July 1,, 1958 July 1, 1959
$ ' $ $ $ $ $ $ $

Electricians__________________ __ - 106.10 - 111.95 - 117. 55 - 124.05
Engineers, compressor________ 97. 10 107.00 107. 05 3e 112. 90 112. 40 118.55 118. 60 125.10
Inspectors, meter _____________ - 103.00 - 108. 70 - 114. 15 - 120.45
Inspectors, meter, appren-

83. 55 96. 60 88. 15 101.95 92. 60 107.05 97. 70 112.95
Janitors_______________ . . _ 77. 90 79. 30 82. 20 83. 70 86. 35 87.90 91. 10 92. 75
Maintenance men_______________ 87. 70 96. 60 92. 55 101.95 97. 20 107.05 102. 55 112.95
Mechanics -welders ________ ___ - 101.70 - 107.30 - 112.70 - 118.90
Repairmen, line_________ ______ 83. 55 87. 70 88. 15 92.55 92. 60 97. 20 97. 70 118.90
Repairmen, plant (A )_______ ___ ■ ~ ~ - ~ ■

1 A ll  jo b  titles and departm ent a ss ign m en ts  p r io r  to 1953 a re  as  o f  the Sept. 1, 1950, and Jan. 1, 1951, wage 
sch ed u les ; th erea fte r , they a re  as shown in the w age sch ed u le  o f  the e ffe c t iv e  a g reem en t.

2 W here on ly  the m axim u m  rate is  show n, a s in g le  jo b  rate was in e ffe c t . In the ca se  o f  f i r s t  o p e ra to r s , the 
range o f  rates in the co lu m n  fo r  July 1, 1956, does not ind icate  m inim um  and m axim u m  rates but rath er the fa ct that 
som e  stations w ere  t ra n s fe r r e d  to one rate  schedu le  and o th ers  to a d iffe ren t sch ed u le .

3 P r o g r e s s io n  fr o m  the m inim u m  to the m axim u m  jo b  rate fo llow s  the sch ed u le  l is te d  be low . The length o f the 
p r o g r e s s io n  sch ed u le  is  ind icated  by a footnote  in the m axim u m  rate colum n fo r  1944 ex cep t w h ere it w as changed 
during the p e r io d  c o v e re d  by this table ; in su ch  c a s e s ,  the a p p rop ria te  footn otes  a re  shown both fo r  1944 and fo r  the 
date on w hich  a change in the p ro g r e s s io n  schedu le  b eca m e  e ffe c t iv e .

(a) 4 m onths, 8 m onths, 1 y ea r .
(b) 4 m onths, 8 m onths, 1 y e a r , 18 m onths.

8 m onths, 1 y e a r , 18 m onths, 2 y e a rs .(c)
!<*)
( e )
(f)
(g)
(h )  
(k ) y e a r s .

y e a r s , 42 m onths.

4 m onths,
6 m onths.
6 m onths, 1 y ea r .
6 m onths, 1 y e a r , 18 m onths.
6 m onths, 1 y e a r , 18 m onths, 2 y e a r s .
6 m onths, 1 y e a r , 18 m onths, 2 y e a r s , 30 m onths.
6 m onths, 1 y e a r , 18 m onths, 2 y e a r s , 30 m onths, 3

(m ) 6 m onths, 1 y e a r , 18 m onths, 2 y e a r s , 30 m onths, 3
(n) 1 y e a r .
(p) 1 y e a r , 2 y e a r s .

4 R ates w ere  e ffe c t iv e  as o f Jan. 11, 1944, r e tro a c t iv e  to O ct.
5 R an ge, n on p ro g re ss io n  sch ed u le .
6 R ates that w ere  un availab le  fo r  Jan. 11, 1944, and D ec . 1, 1946, w ere  th ose in the UWUA d iv is io n s .
7 R ates ba sed  on v a r iou s  types o f w ork  p e r fo rm e d .
8 Spread , n on p ro g re ss io n . W o rk ers  r e ce iv e d  the d esignated  station rate plus a p ercen ta g e  o f  the d iffe re n ce  b e ­

tw een the rate o f the station  and the m axim u m  o f  the sp rea d . When 50 p ercen t o r  m ore  o f  tim e during the p rev iou s  
y ear  w as spent on s e r v ic e  w ork , em p loy ees  r e c e iv e d  m axim u m  o f sp read .

9 F ootn ote  8 a p p lie s , ex cep t that no m inim u m  pay w as stipulated.
10 D aily  rate  paid  fr o m  starting rate to secon d  step  in p ro g r e s s io n  sch ed u le .
11 E ffe c t iv e  date Jan. 1, 1947.

16, 1942, u n less o th erw ise  noted .
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F ootnotes— Continued

12

in these
13
14

On Jan. 30, 1952, the N L R B  ru led  that " c o l le c t o r s  and m eter  r e a d e r s "  w e re  c le r ic a l  em p lo y e e s . W ork ers  
occu p a tion s th e re fo re  w ere  tra n s fe r r e d  to the c le r ic a l  unit.
E m p loy ees  in these occu pa tion s w ere  r e c la s s if ie d  to " e le c t r ic ia n s "  and " e le c t r ic ia n s , a p p r e n t ic e ."  
C la ss if ica tio n  "C om m u n ica tion s m en A "  a b olish ed  N ov. 21, 1951; em p loy ees  r e c la s s if ie d  in occu p a tion

shown.
15 Reclassified in accordance with Mar. 29, 1952, ruling by NLRB that these workers in gas plants were pro­

fessional employees. On Sept. 1, 1952, steam plant instrument men were transferred to the professional category.
16 Effective 1956, for the occupation "first operator," all division stations except Newark were classified as 

3 -shift substations, and in all cases, only one rate was paid first operators in each station; a range of rates indicates 
that some stations in a group were transferred to one schedule and others to a different schedule. The new classifica­
tion of stations is shown in footnote 25.

17 Reclassified as carpenters (gas plants, water department, and stores division) with single rate.
18 Prior to 1953, the data relate only to the electric maintenance department.
19 Prior to 1953, the data relate only to the gas service department.
20 Daily rate paid up to fourth progression step for apprentice metermen; no rate given for building engineer in 

1944 wage schedule.
21 Prior to 1953, the data relate to "operators, auxiliary," without designation of operation.
22 Applies to Newark only; station C discontinued.
23 Prior to 1952, the data relate only to Cordelia.
24 Effective 1956, steam plant classifications were discontinued and powerplants were substituted.
25 Schedules were applicable to various localities as follows:
Schedule I: 1944—52— Big Bend, Drum, Electra, Pits No. 1 -3 -5 , Stanislaus, Tiger Creek, Bakersfield, Brigh­

ton, Herndon, Midway, Salinas, Santa Maria, Shasta, Stockton— Station A, Vaca Dixon; 1953— Delete Bakersfield, 
Herndon, Santa Maria, and Shasta, and add Caribou, Cottonwood, Marysville, Moraga, Panoche, San Mateo, San 
Francisco— Station H, and Balch (in 1959).

Schedule II: 1944—51— Balch, Bucks Creek, Caribou, Coleman, Cresta, DeSable, El Dorado, Kerckhoff, Rock
Creek, Spaulding, A. G. Wishon, Wise, Bellota, California Avenue, Chico, Davis, Marysville, and Wilson; 1952—  
Add Salt Springs, and Panoche; 1953— Delete Caribou, California Avenue, Marysville, Panoche, and add Melones,
Pit No. 4, Contra Costa, Cordelia, Fulton, Herndon, Humboldt, Ignacio, Kern Oil, Mendocino, Mission, Pittsburg, 
Sanger, San Luis Obispo, Santa Cruz, South Tower, East Bay— Stations D, F, G, J, L, and X , San Francisco— Sta­
tions C, E, G, I, and J, and San Jose— Station B. Not applicable in 1959 to Balch, Coleman, Pit No. 4, Wise, Wishon, 
and South Tower.

Schedule III: 1944—51— American River, Centerville, Folsom, Kern Canyon, San Joaquin and Crane Valley,
Volta, Ashlon Avenue, Kern Oil, Manteca, Panoche, Piedra, Sanger; 1952— Delete San Joaquin and Crane Valley, 
Manteca, and Panoche, and add San Joaquin 1-A, 2, 3 and Crane Valley, and Tesla; 1953— Delete Folsom, Kern 
Canyon, Ashlon Avenue, Kern Oil, Piedra, Sanger, San Joaquin 1-A, 2, 3 and Crane Valley, and add Inskip, San 
Joaquin Avenue, Corcoran, East Bay— Station K, San Francisco— Stations F, K, and W, San Joaquin— Station O, 
and San Jose— Station A. Not applicable in 1959 to Centerville, Inskip, San Joaquin, Volta, California Avenue, Cor­
coran, San Francisco— Station F, and San Jose— Station A.

Schedule IV: 1944—51— Alta, Angels, Inskip, Kilarc, Lime Saddle, Melones, Murphys, Salt Spring, Corcoran,
Fresno, Merced, San Luis Obispo, and Weedpatch; 1952— Delete Salt Spring and Fresno; and add Fresno——Station O; 
1953— Delete Alta, Inskip, Melones, Murphys, Corcoran, San Luis Obispo, Weedpatch, and Fresno— Station O; and 
add Davenport, East Bay— Stations I and Y , and San Francisco— Stations B, Q , and E. Not applicable in 1959 to 
Angels, Kilarc, Lime Saddle, Merced, East Bay— Station I, and San Francisco— Station Q.

26 1 station discontinued.
27 2 stations discontinued.
28 Effective 1956, first assistant operator classification was in effect only for the Newark substation and 

Potrero powerplant.
29 Spread rate, progression. Workers received the designated rate plus a percentage for time spent in various 

specified working conditions. For performing higher skills (i. e. , climbing, changing insulators, etc. ) for more than 
50 percent of time patrolmen were paid the maximum of spread.

30 Spread rate paid at particular location based on percentage of time on work in various classifications, but 
not less than $ 2. 50 a week above minimum after 1 year's continuous service. The maximum rate was paid if 50 per­
cent of time was spent on higher classification work.

31 Prior to 1952, the data relate to "repairmen, boiler," without designation of operation. Effective July 1, 
1956, reclassified as powerplant job.

32 Prior to 1952, the data relate to "repairmen, m eter," without designation of department.
33 Station A, C, and Oleum. Effective July 1, 1956, Potrero, Oakland, and Oleum powerplants; effective 

July 1, 1957, Potrero and Oakland; rates at Oleum were $ 101. 95-$ 103. 95 on July 1, 1957, $ 107. 05-$ 109. 15 on 
July 1, 1958, and $ 112. 95-$ 115. 15 on July 1, 1959-

34 Prior to 1953, the data relate to "w elders," without designation of plant.
35 Effective 1954, changed from Gas Supply and Control department.
36 Prior to 1952, the data relate to "inspectors, apprentice."
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Table B-2 W eekly  Rates for Selected Occupations at Specified Dates, 1959—6 5 1

E ffectiv e  date, m inim um  and m axim um  rate , 2 and p r o g r e s s io n  schedu le  3

Department and job title July 1, 1959 July 1, I960 July 1, 1961 July 1, 1962

Minimum Maximum Minimum Maximum Minimum Maximum Minimum Maximum

Electric Department

Office: $ 3 ^ $ $ $ $ $ $
Dispatchers, load---------------------- 139.60 3f 150.30 145.90 157.10 151.90 163. 10 158.65 169.85
Rodmen-chainmen--------------------- 91. 10 ^  96.10 95. 20 100.45 98.95 104.45 102.70 108. 45

Overhead line:
Troublemen-------------------------------- 127.45 133.20 138.70 144. 95
Linemen------------------------------------- _ 124.05 - 129.65 _ 135. 15 _ 143.40
Groundmen-------------------------------- 91. 10 *b 96. 10 95. 20 100.45 98.95 104.45 101.10 108. 45
Patrolmen---------------------------------- 97. 70 3d 105.95 102.10 110.75 106.10 115.25 n o . 10 119.75
Maintenancemen, street light— 99.35 3a 102. 55 103.85 107.20 107.85 111.70 116.20 119.75
Maintenancemen, tool-------------- _ 100.25 _ 104. 80 _ 108.80 _ 112. 80

Underground:
Cablemen (San Francisco Div.) — 136.50 3c 140. 10 142.65 146. 40 148.65 152. 40 155.40 159.15
Cable splicers--------------------------- _ 131.60 _ 137.55 _ 143. 55 _ 149.80
Cable splicers, apprentice------- 97.70 3i 125.10 102.10 130.75 106.10 136.25 n o . 10 141.75
Shopmen (San Francisco

99.35 ^  105.95 103.85 110. 75 107.85 115. 25 111.85 119.75
Meter:

Metermen, senior--------------------- 124.05 129.65 135. 15 143.40
Meter men--------------------------------- - - 112.95 _ 118.05 - 123. 05 _ 128.05
Metermen, apprentice-------------- 97.70 3d 105.95 102.10 110.75 106.10 115.25 n o . 10 119.75
Helpers-------------------------------------- 91. 10 ^  96.10 95. 20 100. 45 98.95 104. 45 101.10 108.45

Maintenance:
Electricians------------------------------- 124. 05 129.65 135.15 143. 40
Electricians, apprentice----------- 97.70 3g 116.70 102.10 121.95 106.10 126.95 n o . 10 132.45
Electrical technicians-------------- 130.40 3c 133.80 136.30 139.85 142.30 145.85 148.55 152.10
Machinists--------------------------------- _ 120.45 _ 125.90 _ 131.40 - 140. 65
Machinists, apprentice------------- 97.70 3g 116. 70 102.10 121.95 106.10 126.95 n o . 10 132. 45
Mechanics --------------------------------- _ 112.95 _ 118.05 - 123. 05 _ 128.05
Carpenters -------------------------------- _ 118.90 _ 124. 25 _ 129.25 _ 134.75
Helpers--------------------------------------- 91. 10 ^  96.10 95. 20 100. 45 98.95 104. 45 101.10 108. 45

Substation operating:4 
First operators:

Newark----------------------------------- 130.00 135.85 141.85 148.10
Schedule I ------------------------------ _ 124. 05 - 129.65 - 135.15 _ 140.65
Schedule I I ------------------------------ - 120.45 _ 125.90 _ 131.40 _ 136.90
Schedule I I I --------------------------- _ 115.00 _ 120. 20 - 125. 20 _ 130. 20
Schedule I V --------------------------- _ 109.15 _ 114.10 „ 118.60 _ 123. 10
Power plant (Oakland and 

Potrero)----------------------------- 125.95 131.65 137.15 143. 40
First operators, assistant 

(powerplant):
Oakland--------------------------------- 120. 45 125.90 131. 40 136.90
Potrero--------------------------------- _ 121.20 _ 126.65 _ 132.15 _ 137.65

Second operators, substation: 
Unspecified locations 6---------- 92. 75 3d 105.20 96.95 109.95 100. 70 114.45 104.45 118.95

Hydroplant operating:
First operators (Caribou, 

drum and pit No. 3 ) ---------------- 124.05 129.65 135. 15 143.40
Second operators ------------------- *— 92. 75 3d 105. 20 96. 95 109.95 100. 70 114.45 104.45 118.95

Steam Generation Department 

Operating:
Operators, control, senior 7----- 131.40 137.35 143.35 152.55

Kern —-------------- ------------------ -- - - - - - - - -

Operators, auxiliary7 ------------- 104.50 3 a 108.00 109.20 112.90 113.70 117.40 118.20 121.90
Kern--------  - -------  - —  —

Tenders, turbine (Potrero
and Oakland)----------------------------

Janitors (San Francisco and 
East Bay Divisions)----------------

115. 15 

89. 55

3a 118.90 

3a 91.20

120.35 

93. 60

124.25 

95.30

125.35 

97. 35

129.25 

99.05

130.35 

101. 10

134. 75 

102. 80

See footn otes  at end o f  table,
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Table B-Z W eekly Rates for Selected Occupations at Specified Dates, 1959—6 5 1— Continued

Effective date, minimum and maximum rate,2 and progression schedule3— Continued

Department and job title July 1, 1963 July 1, 1964 July 1, 1965

Minimum Maximum Minimum Maximum Minimum Maximum

Electric Department

Office: $ $ $ $ $ $
Dispatchers, lo ad ---------------------- 166.70 178.30 172. 15 184. 10 177.75 190.10
Rodmen- chainmen--------------------- 106.55 112.55 110.05 116.25 113.65 120.05

Overhead line:
Troublemen--------------------------------- _ 154. 05 _ 159.10 _ 164.30
Linemen-------------------------------------- _ 150. 40 _ 155.30 _ 160.35
Groundmen--------------------------------- 104.90 112. 55 108.35 116.25 111.90 120.05
Patrolmen----------------------------------- 114.25 124. 25 118.00 . 128.30 121.85 132.50
Maintenancemen, street light— 120.60 124. 25 124.55 128.30 128.60 132.50
Maintenance men, tool---------------- - 117.05 - 120.85 - 124.80

Underground:
Cablemen(San Francisco Div.)— 163.30 167.20 168.65 172.65 174. 15 178.30
Cable splicers---------------------------- _ 157.50 _ 162.65 - 167.95
Cable splicers, apprentice-------- 114. 25 147.10 118.00 151.90 121.85 156.85
Shopmen (San Francisco

Division)------------------------------------ 116.05 124. 25 119.85 128.30 123.75 132.50
Meter:

Metermen, senior---------------------- » 150.40 _ 155. 30 - 160.35
Metermen------------------------------------ _ 5 3 132.85 _ 137.20 - 141.70
Metermen, apprentice---------------- 114.25 g 137.45 118.00 141.95 121.85 146.60
Helpers---------------------------------------- 104.90 112.55 108.35 116.25 111.90 120.05

Maintenance:
Electricians-------------------------------- - 150. 40 _ 155.30 - 160.35
Electricians, apprentice------------ 114. 25 137. 45 118.00 141.95 121.85 146.60
Electrical technicians---------------- _ 160. 35 _ 165.60 - 171.00
Machinists----------------------------------- _ 150.40 _ 155.30 - 160.35
Machinists, apprentice ------------- 114. 25 137. 45 118.00 141.95 121.85 146.60
Mechanics------------------------------------ _ 132.85 - 137.20 - 141.70
Carpenters --------------------------------- . 139.80 - 144. 35 - 149.05
Helpers----------------------------------------- 104.90 112. 55 108.35 116.25 111.90 120.05

Substation operating:4
First operators:

Newark----------------------------------- _ 157.35 _ 162.50 - 167.80
Schedule I ------------------------------ _ 150. 40 _ 155. 30 - 160.35
Schedule II------------------------------ _ 144. 15 148.85 - 153.70
Schedule III---------------------------- _ 135.10 _ 139.50 - 144.05
Schedule IV ---------------------------- _ 127. 75 - 131.90 - 136.20
Powerplant (Oakland and

Potrero)------------------------------- _ 152. 50 - 157.50 - 162.65
First operators, assistant

(powerplant):
Oakland----------------------------------- _ 144. 15 - 148.85 - 153.70
Potrero----------------------------------- _ 144. 15 _ 148.85 153.70

Second operators, substation:
Unspecified locations 6----------- 108. 40 123.45 111.95 127. 50 115.60 131.65

Hydroplant operating:
First operators (Caribou,

drum and pit No. 3) -------  ----- - 152.50 - 157.50 . 162.65
Second operators ----------------------- 108. 40 123.45 111.95 127. 50 115.60 131.65

Steam Generation Department

Operating:
Operators, control, senior7 ---- - 162.45 - 167. 75 - 173.20

Kern---------------------------------------- - 158,30 - 163.45 _ 168.80
Operators, auxiliary7---------------- 123.70 127.55 127.75 131. 70 131.90 136. 00

K ern-------------------------------------- 122.65 126.50 126.65 130. 65 130..80 134.90
Tenders, turbine (Potrero

and Oakland) ---------------------------- 135.25 139.80 139. 65 144.35 144.20 149.05
Janitors (San Francisco and

East Bay Divisions)----------------- 104.90 106. 70 108.35 110.20 111.90 113.80

See footn otes  at end o f  table,
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Table B-2 Weekly Rates for Selected Occupations at Specified Dates, 1959—651— Continued

E ffectiv e  date, m inim um  and m axim um  r a te ,2 and p r o g r e s s io n  sch ed u le  3— -Continued

D epartm ent and jo b  title July 1, 1959 July 1, I960 July 1, 1961 July 1, 1962

M inim um M axim um M inim um M axim um M inim um M axim um M inim um M axim um

Steam  G en eration
D epartm ent— Continued

M aintenance:
T ech n ic ia n s , e le c tr ic a l $ $ $ $ $ $ $ $

(p ow er p la n t )--------------------------- 1 2 7 .05 3f 13 3 .80 132 .80 139 .85 138 .30 145 .85 144.55 152. 10
R ep a irm en , b o ile r  (L . P . ) ------ - 115. 15 - 120 .35 - 125 .35 _ 130 .35
W eld ers , c e r t i f ie d ------------------- - 120 .45 _ 12 5 .90 _ 1 3 1 .40 _ 140. 65
W eld ers ------------------------------------- _ 118.90 - 124. 25 _ 129 .25 - 134. 75
H e lp e r s -------------------------------------- 91. 10 ^  9 6 .1 0 95. 20 100. 45 9 8 .9 5 104. 45 101.10 108. 45

C le r ic a l :
C le rk s , plant:

S e n io r ----------------------------------- 116 .95 8 126 .85 122 .25 132 .60 127 .25 13 8 .10 132.75 144. 35
R ou tin e---------------------------------- 99. 30 8 107.00 103 .80 111 .85 107 .80 1 1 6 .35 111 .80 120 .85

Gas D epartm ent

T ra n sm iss io n  and d istribu tion :
M ech an ics , g a s ------------------------- _ 118.90 _ 124. 25 _ 129 .25 _ 136 .90
F i t t e r s --------------------------------------- _ 112 .95 - 118 .05 _ 123. 05 _ 129 .05
F itte rs , a p p ren tice ------------------ 9 7 .7 0 3d 105 .95 102.10 1 1 0 .75 106 .10 115. 25 110.10 119 .75
C lerk s , f ie ld  --------------------------- 96. 20 8 103 .80 100 .55 108 .50 104 .55 113 .00 108 .55 119 .75

S erv ice  and m e te r :
M ech an ics , m eter  (E ast Bay

and San F ra n c is c o
D iv is io n s ) ------------------------------- 116 .70 ^  124. 05 121 .95 129 .65 126 .95 135. 15 132.45 140. 65

R ep a irm en , m e te r ------------------- _ 112 .95 - 118 .05 - 123 .05 - 128 .05
M ech an ics , s e r v i c e ----------------- _ 118.90 _ 124. 25 _ 12 9 .25 - 134 .75
S e r v ic e m e n ------------------------------- _ 116.7 0 107 .20 3d 121 .95 111 .70 126 .95 116 .20 132. 45
O p era tors , f ir s t , s e r v i c e ------ 96. 20 3e 113. 25 100 .55 118 .35 104 .55 123. 35 108 .55 128 .35

Plant op era tin g:
E n gin eers, w atch (E ast Bay

and San F ra n c is c o
D iv is io n s ) ------------------------------- _ 131 .00 - 136 .90 - 14 2 .90 _ 149. 15

F irem en  (L . P . ) ----------------------- _ 105 .95 - 110. 75 _ 115. 25 _ 119 .75
H elp ers , sh ift--------------------------- 91. 10 ^  9 6 .1 0 95. 20 100 .45 9 8 .9 5 104. 45 101.10 108 .45

Plant m aintenance:
E le c t r ic ia n s ------------------------------ _ 124 .05 _ 12 9 .65 _ 135. 15 _ 143. 40
M ech an ics ---------------------------------- _ 112 .95 _ 11 8 .05 - 123. 05 _ 128 .05
H e lp e r s ---------------------------------- 91. 10 ^  9 6 .1 0 95. 20 100. 45 9 8 .9 5 104. 45 101.10 108. 45

W ater D epartm ent
O p era tors , w ater treatm ent

plant (Schedule I— Auburn and
W illits )------------------------------------------ - 115 .15 _ 120. 35 _ 125. 35 - 130 .35

F itte rs , p ip e ---------------------------------- _ 107 .25 _ 112.10 _ 116.60 _ 121.10
C lerk s , f ie ld  ------------------------------- 96. 20 8117. 90 100 .55 123. 25 104. 55 128 .25 108 .55 13 3 .75
H elp ers  9 ----------------------------------------- - 8 9 .5 5 - 9 3 .6 0 - 97. 35 - 101.10

Steam  Heat D epartm ent

S erv icem en , s tea m ------------------------ _ 116 .70 _ 1 2 1 .95 _ 126 .95 _ 132. 45
H e lp e r s -------------------------------------------- 91. 10 ^  9 6 .1 0 95. 20 100. 45 9 8 .9 5 104 .45 101.10 108. 45

C o m m e rc ia l D epartm ent

S u rv ey ors , p o w e r -------------------------- 103 .80 3d 115. 45 108 .50 120 .65 113 .00 125 .65 117 .50 130 .65
T e s te r s , pum p a ss ista n t-------------- 9 6 .5 5 3d 103 .80 100.90 108 .50 104.90 113. 00 108.90 117 .50
G en era l S e rv ice s  D epartm ent
G arage:

M ech an ics , le a d 10--------------------- 116 .70 3c 118 .90 121 .95 124. 25 126 .95 129 .25 - 140 .65
C le rk s , parts ------------------- ----- 102. 55 8112. 95 10 7 .20 118 .05 111 .70 123 .05 116.20 128 .05

W areh ou se:
S to rek eep ers , sen ior  -------------- - 124 .05 - 129 .65 - 135. 15 - 140. 65
T ru ck d r iv e rs , l ig h t ----------------- 9 9 .3 5 3a 102. 55 103.85 107 .20 107 .85 1 1 1 .70 111 .85 11 6 .20

B uilding s e r v ic e :
M aintenancem en, bu ild in g------ 112 .95 ^  124 .05 118 .05 1 2 9 .65 123 .05 135. 15 128.05 140 .65
E levator op e ra to rs  (San

F ra n c is c o , East Bay,
S acram en to, and San
Jose  D iv is io n s ) --------------------- 7 7 .4 0 ^  8 3 .8 5 80.90 8 7 .6 5 8 4 .6 5 91. 40 8 8 .4 0 95. 15

See footn otes  at end o f table,
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Table B-2. W eekly Rates for Selected Occupations at Specified Dates, 1959—6 5 1— Continued

E ffect iv e  date, m inim um  and m axim u m  r a t e ,2 and p r o g r e s s io n  schedu le3— Continued

D epartm ent and jo b  title July 1 1963 July 1, 1964 July 1, 1965

M inim um M axim um M inim um M axim um M inim um M axim um

Steam  G en eration  
D epartm ent— Continued

M aintenanc e :
T e ch n ic ia n s , e le c tr ic a l $ $ $ $ $ $

(p ow er p la n t )------------------------------ 152 .55 160 .35 1 5 7 .55 165 .60 16 2 .70 171 .00
R ep a irm en , b o ile r  (L . P . ) --------- _ 135 .25 _ 139 .65 _ 144. 20
W eld ers , c e r t i f ie d ---------------------- _ 150 .40 _ 155. 30 - 160. 35
W e ld e r s ----------------------------------------- _ 139 .80 _ 144. 35 _ 1 4 9 .05
H e lp e r s ----------------------------------------- 104 .90 112 .55 1 0 8 .35 116 .25 1 1 1 .90 120. 05

C le r ic a l :
C le rk s , p lant:

137 .75 8 149 .80 142. 25 154. 70 1 4 6 .90 15 9 .75
R ou tin e ------------------------------------- 111 .80 8 12 5 .40 115 .45 129 .50 11 9 .20 13 3 .75

G as D epartm ent
T ra n sm iss io n  and d istr ibu tion : 

M ech a n ics , g a s --------------------------- 143.60 148 .30 153. 15
F i t t e r s ------------------------------------------ - 134 .95 - 139 .35 _ 1 4 3 .90
F itte r s , a p p ren tice --------------------- 114 .25 124. 25 11 8 .00 128 .30 121 .85 132. 50
C le rk s , f ie ld  ------------------------------ 112 .65 8 124. 25 11 6 .35 12 8 .30 120 .15 132. 50

S e rv ice  and m e te r :
M ech a n ics , m eter  (E ast Bay 

and San F r a n c is c o  
D iv is io n s ) ---------------------------------- 137 .45 145 .95 141 .95 15 0 .70 146 .60 1 5 5 .60

R ep a irm en , m e te r ---------------------- - 132 .85 - 13 7 .20 - 141. 70
M ech a n ics , s e r v i c e ------------------- _ 143 .60 _ 148 .30 _ 153. 15
S e r v ic e m e n ---------------------------------- 120 .60 3 e 139 .80 124 .55 144 .35 12 8 .60 1 4 9 .05
O p e ra to rs , f ir s t , s e r v i c e --------- 11 2 .65 133 .20 1 1 6 .35 137 .55 120 .15 142. 05

Plant op era tin g :
E n g in eers , w atch  (E ast Bay 

and San F r a n c is c o
154. 75 1 5 9 .80 165. 00

F ire m e n  (L . P . ) -------------------------- _ 124.25 _ 1 2 8 .30 _ 132. 50
H e lp ers , sh ift ------------------------------ 104 .90 112 .55 108 .35 116 .25 111 .90 120 .05

Plant m aintenance:
E le c t r i c ia n s --------------------------------- 150 .40 155. 30 1 6 0 .35
M e ch a n ics ------------------------------------- 132 .85 _ 1 3 7 .20 _ 1 4 1 .70
H e lp e r s ----------------------------------------- 104. 90 112 .55 108 .35 11 6 .25 111 .90 120 .05

W ater D epartm ent

O p era tors , w ater treatm ent 
plant (Schedule I— A uburn and 
W illits )--------------------------------------------- 1 3 5 .24 13 9 .65 144. 20

F itte r s , p ip e ------------------------------------- _ 125.65 - 12 9 .75 _ 134. 00
C le rk s , fie ld  ---------------------------------- 112 .65 8 138 .80 116 .35 143. 35 12 0 .15 1 4 8 .05
H elp ers  9 -------------------------------------------- 104 .90 3b 112. 55 108.35 116. 25 1 1 1 .90 120.05

Steam  Heat D epartm ent 

S erv icem en , s t e a m ------------------------- 137.45 14 1 .95 1 4 6 .60
H e lp e r s ---------------------------------------------- 10 4 .90 112 .55 1 0 8 .35 116 .25 111 .90 1 2 0 .05

C o m m e rc ia l D epartm ent 
S u rv ey ors , p o w e r ----------------------------- 121 .95 135 .55 125 .95 140. 00 130 .05 144. 55
T e s te r s , pum p a ss is ta n t----------------- 113 .00 121.95 1 1 6 .70 125 .95 120 .50 130. 05

G en era l S e r v ic e s  D epartm ent 
G arage:

M ech a n ics , l e a d 10----------------------- 145 .95 1 5 0 .70 15 5 .60
C le rk s , p arts ---------------------------- 120 .60 8 132. 85 12 4 .55 1 3 7 .20 128 .60 1 4 1 .70

W areh ou se:
S to rek eep ers , s e n io r ----------------- 150 .40 155. 30 160. 35
T ru c k d r iv e rs , l ig h t -------------------- 11 6 .05 120 .60 119 .85 124. 55 123 .75 12 8 .60

B uilding s e r v ic e :
M aintenancem en, bu ild in g --------- 132 .85 145 .95 137 .20 1 5 0 .70 141 .70 155. 60
E lev ator  op e ra to rs  (San 

F r a n c is c o , E ast Bay, 
Sacram en to, and San 
Jose  D iv is ion s ) ------------------------ 9 1 .7 5 98. 75 94. 75 10 2 .00 9 7 .8 5 105 .35

See footn otes  at end o f ta b le .
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Table B-2. W eekly Rates for Selected Occupations at Specified Dates, 1959—651— Continued

E ffect iv e  date, m inim um  and m axim um  r a te ,2 and p r o g r e s s io n  schedu le  3— Continued

D epartm ent and jo b  title July 1, 1959 July 1, I960 July 1., 1961 July 1, 1962

M inim um M axim um M inim um M axim um M inim um M axim um M inim um M axim um

G en era l S e rv ice s  
D epartm ent— Continued

Shop and gen era l:
C arp en ters  (e le c t r ic , $ $ $ $ $ $ $ $

m ain ten a n ce )11-------------------------- _ 118 .90 - 124. 25 - 129 .25 - 134. 75
C h ore m e n ------------------------------------ 91. 10 ^  9 6 .1 0 95. 20 100. 45 9 8 .9 5 104. 45 101 .10 108. 45

G en era l C on stru ction  D epartm ent

C arp en ters  A ---------------------------------- _ 127 .45 133. 20 _ 138 .70 _ 144. 95
T ru c k d r iv e rs , h ea v y ---------------------- 107 .00 114 .00 111 .85 109.15 116 .35 124. 15 120 .85 129 .15
L in e m e n -------------------------------------------- _ 128 .95 _ 134 .75 _ 140. 25 - 148 .50
M ech a n ics , equipm ent (D avis

S erv ice  C e n te r )12-------------------------- 116 .70 3c 118.90 121 .95 124. 25 126 .95 129 .25 _ 136 .90
N ozz lem en , Q u n ite ------------------------- 116 .35 3g 132 .65 121 .60 138 .65 126 .60 144 .65 131.60 15 0 .90
O p era tors , c r a n e ---------------------------- 116 .35 3g 132 .65 121 .60 138 .65 126 .60 144. 65 131 .60 150 .90
R ig g ers ---------------------------------------------- 110. 60 3g 127 .45 115 .60 133. 20 120 .60 138 .70 125 .60 144 .95
W eld ers , a r c ------------------------------------ - 122 .75 - 12 8 .30 - 13 3 .80 - 139 .30

P ip e lin e  O peration s D epartm ent 

Plant op era tin g :
^  125 .10E n g in eers , c o m p r e s s o r ---------- 118 .60 123 .95 130 .75 128 .95 136 .25 134 .45 141 .75

O i l e r s ------------------------------------------ 9 9 .3 5 3a 102 .55 103.85 107 .20 107 .85 1 1 1 .70 111.85 116 .20
Plant m aintenance:

E le c t r ic ia n s -------------------------------- _ 124. 05 » 12 9 .65 - 135. 15 _ 143. 40
M aintenance m e n ---------------------- 102. 55 * b  112 .95 107 .20 118 .05 1 1 1 .70 123 .05 116 .20 128 .05
J a n ito rs ---------------------------------------- 91. 10 3a 9 2 .7 5 95. 20 9 6 .9 5 9 8 .9 5 100 .70 102.70 104. 45

M easu rem ent and co n tro l:
O p era tors , sen io r  t e r m in a l13— 11 5 .75 ^  121 .35 121 .00 126 .85 126 .00 132. 35 131 .00 137 .85
In sp ecto rs , m e t e r --------------------- - 120 .45 - 125 .90 - 131 .40 - 136 .90
In sp ecto rs , m eter ,

a p p ren tice --------------------------------- 97. 70 3e 112 .95 102 .10 118 .05 106 .10 123 .05 110 .10 128 .05
P ipelin e  m aintenance:

M echanic w e ld e rs ----------------------
R ep a irm en , l in e ------------------------- 97. 70

118 .90  
^  102 .55 102. 10

1 2 5 .90  
10 7 .20 106 .10

131. 40 
1 1 1 .70 n o .  1 0

136 .90  
116 .20

G arag e :
M ech an ics , equ ipm ent14------------ 116 .70 3c 118 .90 121.95 124. 25 126 .95 129 .25 _ 1 3 6 .90
M ech an ics , r o u t in e 15---------------- _ 107.25 _ 112. 10 _ 116 .60 _ 121 .10

G en era l:
T e ch n ic ia n s , com m u n ica tion — 127 .05 3f 133 .80 136 .30 13 9 .85 142 .30 145 .85 148 .55 152. 10
Storekeepers------------------------------ - 118 .90 - 124. 25 - 129 .25 - 134. 75
C en tra l S tores  D epartm ent 

C entra l w a reh ou se :
C ra n e m e n ------------------------------------ 112 .95 3c 116 .70 118 .05 121 .95 123 .05 12 6 .95 12 8 .05 132. 45
Jan itors -------------------------------------- 83. 25 3b 89. 55 8 7 .0 0 9 3 .6 0 90. 75 97. 35 94. 50 101 .10

P ipe y ard  and plant:
M aintenancem en , p lant------------- _ 124 .05 _ 129 .65 _ 135. 15 _ 140. 65
P ipem en  -------------------------------------- 91. 10 ^  9 6 .1 0 95. 20 100. 45 9 8 .9 5 104. 45 101 .10 108 .45

M achine shop:
B lacksm ith s--------------------------------- _ 120 .45 _ 125. 90 _ 131. 40 _ 13 6 .90
O p era tors , m a ch in e ------------------ 99. 35 ^  105 .95 103 .85 110 .75 107 .85 115. 25 111 .85 11 9 .75

E le c tr ic  and u tility :
E le c t r ic ia n s -------------------------------- _ 124.05 _ 129 .65 _ 135. 15 _ 143. 40
P a in t e r s -------------------------------------- 9 9 .3 5 3c 102 .55 103 .85 107. 20 107 .85 1 1 1 .70 111 .85 1 1 6 .20

H y d ro e le c tr ic  m aintenance:
E le c t r i c ia n s -------------------------------- _ 124 .05 _ 129 .65 _ 135. 15 - 143. 40
E le c tr ic ia n s , a p p ren tice ---------- 9 7 .7 0 3g 116 .70 102. 10 121 .95 106 .10 126 .95 n o .  1 0 132. 45

S ta tion ery :
W arehousem en , s e n io r -------------
W a re h o u s e m e n --------------------------

105 .95
9 9 .3 5

3c 112.95  
3c 102 .55

110.75  
103 .85

118. 05 
10 7 .20

115. 25 
107 .85

123. 05 
1 1 1 .70

119 .75  
111 .85

128 .05  
116 .20

See footn otes  at end o f table
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Table B-Z W eekly Rates for Selected Occupations at Specified Dates, 1959—6 5 1— Continued

E ffe ct iv e  date, m inim um  and m axim u m  r a t e ,2 and p r o g r e s s io n  s ch ed u le3— Continued

D epartm ent and jo b  title July 1, 1963 July 1, 1964 July 1, 1965

M inim um M axim um M inim um M axim um M inim um M axim um

G en era l S e rv ice s  
D epartm ent— Continued

Shop and g en era l:
C arp en ters  (e le c t r ic , $ $ $ $ $ $

m aintenance) -------------------------- - 139 .80 - 144. 35 _ 149 .05
C h o r e m e n ------------------------------------ 104 .90 112 .55 10 8 .35 11 6 .25 1 1 1 .90 120. 05

G en era l C on stru ction  D epartm ent 
C arp en ters  A ---------------------------------- 150 .40 155. 30 160 .35
T ru c k d r iv e rs , h eavy ---------------------- 125 .40 134. 00 129 .50 138 .40 133. 75 142 .90
L in e m e n -------------------------------------------- _ 155 .70 _ 160 .80 _ 166 .05
M ech a n ics , equipm ent (D avis 

S e rv ice  C e n ter )1---------------------------- 142 .05 1 4 6 .70 151 .50
N ozz lem en , G u nite-------------------------- 13 6 .5 5 156 .60 1 4 1 .00 161 .70 14 5 .60 167 .00
O p era tors , c r a n e ---------------------------- 13 6 .55 156 .60 14 1 .00 161 .70 145. 60 1 6 7 .00
R ig g e rs ---------------------------------------------- 13 0 .35 150 .40 134. 60 155. 30 139 .00 16 0 .35
W eld ers , a r c ------------------------------------ - 144. 55 - 149 .25 - 154. 10

P ip e lin e  O perations D epartm ent

Plant op era tin g :
E n g in eers , c o m p r e s s o r ------------ 139 .50 147. 10 144. 05 15 1 .90 148. 75 156 .85
O i l e r s ------------------------------------------ 1 1 6 .05 120 .60 1 1 9 .85 124. 55 1 2 3 .75 128 .60

Plant m aintenance:
E le c t r ic ia n s -------------------------------- 150 .40 155. 30 16 0 .35
M aintenance m e n ---------------------- 120 .60 132 .85 124. 55 13 7 .20 1 2 8 .60 1 4 1 .70
J a n ito rs ---------------------------------------- 106 .55 108 .40 1 1 0 .05 111 .95 113 .65 11 5 .60

M easu rem en t and co n tro l:
O p e ra to r s ,s e n io r  te r m in a l13 — 138 .85 145 .95 14 3 .4 0 15 0 .70 148. 10 155 .60
In s p e c to rs , m e t e r --------------------- - 142 .05 _ 146 .70 _ 151 .50
In s p e c to rs , m eter , 

a p p r e n t ic e -------------------------------- 114 .25 132 .85 1 1 8 .00 137 .20 1 2 1 .85 1 4 1 .70
P ip elin e  m aintenance:

M ech an ic w e ld e rs ---------------------- 143 .60 148 .30 153. 15
R ep a irm en , line ------------------------ 114 .25 120.60 1 1 8 .00 124. 55 1 2 1 .85 128 .60

G arage :
M ech an ic s , equ ipm en t14----------- 142 .05 146 .70 151 .50
Mechanics, routine15---------------- _ 125.65 _ 129 .75 _ 134. 00

G en era l:
T ech n ic ia n s , com m u n ica tion — 160 .35 165 .60 171 .00
S to r e k e e p e r s ------------------------------ - 142 .05 - 146 .70 - 151 .50

C entra l S tores  D epartm ent
C entral w areh ou se :

C ra n e m e n ------------------------------------ 13 2 .85 137 .45 137. 20 141 .95 141. 70 146. 60
Jan itors -------------------------------------- 9 8 .0 5 104 .90 1 0 1 .25 108 .35 104. 55 11 1 .90

P ipe yard  and plant:
M aintenancem en , p la n t ------------ 145 .95 150 .70 155. 60
P ipe m e n ------ — ------------ — — —— 1 0 4 .90 11 2 .55 1 0 8 .35 116 .25 11 1 .90 120. 05

M achine shop:
B la c k s m ith s -------------------------------- 150 .40 1 5 5 .30 160 .35
O p era tors , m a ch in e ------------------ 11 6 .05 124 .25 11 9 .85 128 .30 123 .75 132. 50

E le c tr ic  and utility :
E le c t r ic ia n s -------------------------------- 150 .40 15 5 .30 160. 35
P a in t e r s -------------------------------------- 1 1 6 .05 120 .60 11 9 .85 1 2 4 .55 12 3 .75 128 .60

H y d ro e le c tr ic  m aintenance:
E le c t r ic ia n s -------------------------------- 150 .40 1 5 5 .30 160 .35
E le c tr ic ia n s , a p p r e n t ic e --------- 114. 25 137 .45 11 8 .00 1 4 1 .95 121 .85 146 .60

Station ery:
W arehousem en , s e n io r ------------- 124. 25 132 .85 1 2 8 .30 1 3 7 .20 132. 50 141 .70
W a r e h o u s e m e n -------------------------- 116 .05 124. 25 1 1 9 .85 1 2 8 .30 123 .75 132. 50

See footn otes  on fo llow in g  page
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Table B-2. W eekly  Rates for Selected Occupations at Specified Dates, 1959—6 5 1— Continued

D epartm ent and jo b  title

E ffect iv e  date, m inim um  and m axim u m  rate , 2 and p r o g r e s s io n  schedu le  3— Continued

July 1, 1959 July 1, I960 July 1, 1961 July 1, 1962

M inim um  M axim um M inim um  M axim um M inim um  M axim um M inim um  M axim um

O ffice  and C le r ic a l  E m p loy ees

C lerk s  A  ---------------------------------------
C lerk s  B ---------------------------------------
C le rk s  C ---------------------------------------
C lerk s  D ---------------------------------------
C lerk s  E ---------------------------------------

U 6 .9 5
10 7 .00  
9 9 .3 0  
9 1 .5 0  
74. 20

126 .85  
116 .95  
10 7 .00  
9 9 .3 0  
9 1 .5 0

$
12 2 .25  
111 .85  
103 .80  
9 5 .6 5  
77. 55

132. 60 
122. 25 
111 .85  
103 .80  

9 5 .6 5

$ $
127 .25 138
116 .35 127
107 .80 116

99. 15 107,
77. 55 99

$
10 132 .75
25 1 2 1 .35
35 11 1 .80
80 81. 05
15 (16)

1$4 4 .1 0  
1 3 2 .75  
12 1 .35  
11 1 .80

M eter re a d e rs 8 9 .9 5 103 .80 94. 00 108 .50 97. 50 113 .00 10 1 .00 117 .50

T y p is ts , A A  • 
T y p is ts , A  —

C lerk s  A  ------------
C le rk s  B ------------
C lerk s  C ------------
C lerk s  D ------------
C lerk s  E ------------

99. 30 
91. 50

10 7 .00  
99. 30

103 .80
9 5 .6 5

111 .85
1 0 3 .80

107 .80
9 9 .1 5

11 6 .35
107 .80

11 1 .80  
81. 05

121 .35
111 .80

July 1, 1963 July 1, 1964 July 1, 1965

$
137 .75
125 .90
116 .00  
84 . 10

149 .50  
13 7 .75
125 .90
116 .00

1 4 2 .25
130 .00
11 9 .80
8 6 .8 5

154 .40  
142. 25
130 .00
11 9 .80

146. 90 
134. 25
123 .70
8 9 .7 0

159 .45
146 .90
134 .25  
123. 70

M eter re a d e rs 104 .80 12 1 .95 10 8 .25 125 .95 111 .80 130 .05

T y p ists , A A  
T y p ists , A  -

116 .00  
84. 10

125 .90
116 .00

1 1 9 .80
8 6 .8 5

13 0 .00
11 9 .80

123 .70
8 9 .7 0

134 .25  
123. 70

1 The lis t  o f jo b s  p resen ted  in th is tab le  has been  re v is e d  fo llow in g  exten sive  r e c la s s if ic a t io n s  o r  adjustm ents in 
rate sch ed u les in 1962 and 1963.

2 W here on ly  the m axim u m  rate is  shown, a sin gle  jo b  rate w as in e ffe c t .
3 P r o g r e s s io n  fr o m  the m in im u m  to  the m axim u m  jo b  rate fo llo w s  the schedu le shown be low . The length o f the 

p ro g r e s s io n  schedule is  in d icated  by a footnote  in the m axim u m  rate co lu m n  fo r  1959, except w h ere it w as changed 
during the p er iod  co v e re d  by the ta b le ; in such c a s e s , the a p p rop ria te  footn otes  are  shown both fo r  1959 and fo r  the 
date on w hich a change in the p r o g r e s s io n  schedu le beca m e e ffe c t iv e .

(a) 6 m onths.
(b) 6 m onths, 1 y e a r .
(c ) 1 y e a r .
(d) 6 m onths, 1 y ea r ,
(e) 6 m onths, 1 y e a r ,
( f ) 1 y e a r , 2 y e a r s .
(g) 6 m onths, 1 y ea r ,
(h) 6 m onths, 1 y ea r ,
( i ) 6 m onths, 1 y e a r ,

18 m onths. 
18 m onths, 2 y e a r s .

3 y e a r s .
3 y e a r s , 42 m onths.

18 m onths, 2 y e a r s , 30 m onths.
18 m onths, 2 y e a r s , 30 m onths,
18 m onths, 2 y e a r s , 30 m onths,

In 1959, substations o r  hydroplan ts in 15 lo ca tion s  w ere  included  in Schedule I, 39 in Schedule II, 6 in S ch ed ­
ule III, and 3 in Schedule IV . By 1963, substations o r  hydroplan ts in 21 lo ca tion s  w ere  included  in Schedule I, 24 in
Schedule II, 3 in Schedule III, and 2 in Schedule IV .

5 E ffe c t iv e  D ec . 30, 1963, fo r  the last tw o steps in the p r o g r e s s io n  sch ed u le .
6 P r io r  to 1961, the ra tes  re la ted  to B righton , S tockton -Station  A , V a ca -D ixon , and San F r a n c is c o —Station G, 

and in 1961, to Santa C ru z .
7 Subsequent to  1962, the ra tes  exclu de K ern .
8 R ate range, no fo r m a l p r o g r e s s io n  sch ed u le .
9 P r io r  to  1963, the ra tes  re la ted  to la b o r e r s . That c la s s if ic a t io n  was elim in ated  in 1963 and in tegra ted  

w ith h e lp e rs .
10 P r io r  to ex ten sive  jo b  r e c la s s if ic a t io n  in 1962, the ra tes  shown r e fe r  to “ sen io r  garage  m ech a n ics . "
11 P r io r  to  1962, the ra tes  re la ted  a lso  to  building departm ent ca rp e n te rs . That c la s s if ic a t io n  w as changed in 

1 9 6 2  to  shop and g en era l.
12 P r io r  to  1962, the ra tes  shown r e fe r  to  "s e n io r  m e ch a n ic s "  in the D avis S erv ice  C en ter.
13 P r io r  to 1963, the ra tes  re la ted  to o p era to r , fie ld  a ss ista n t.
14 P r io r  to  1962, the ra tes  shown r e fe r  to  " s e n io r  garage  m e ch a n ics . "
15 P r io r  to  1962, the ra tes  shown r e fe r  to  "ga ra g e  m ech a n ics . "
16 C le rk s , c la s s  E, e lim in ated  as a separate  grade and com b in ed  w ith c la s s  D.
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C-----Related W age Practices1

E ffe ct iv e  date P ro v is io n A p p lica t io n s , ex cep tion s , and other 
re la ted  m atters

Shift prem iu m  pay

June 15, 194 3 2 _______
D ec. 2, 1944 _________

Sept. 1, 1952 _________

July 1, 1959 (a g r e e ­
m ent dated  Sept. 1, 
1952, am ended July 1, 
1959).

July 1, 1962 (a g r e e ­
m ent o f  sam e date).

Ju ly 1, 1963 (a g r e e ­
m ent o f  sam e date).

N o p ro v is io n  fo r  sh ift p rem iu m  pay __________
4 cents an hour fo r  secon d  sh ift, 6 cen ts  an 

hour fo r  th ird  sh ift.

Changed to: 6 cents an hour fo r  se con d  shift; 
9 cents fo r  th ird  sh ift.

In crea sed  to: 8 cents an hour fo r  secon d  
sh ift; 12 cents fo r  th ird  sh ift.

In crea sed  to: 9 cents an hour fo r  secon d  
sh ift; 13 cents fo r  third  sh ift.

In cre a se d  to: 10 cents an hour fo r  secon d  
sh ift; 15 cents fo r  third  sh ift.

Shifts w e re  defin ed  as: F ir s t  sh ift, 4 a. m . 
but b e fo re  12 noon ; secon d  sh ift, 12 noon but 
b e fo re  8 p . m . ; and th ird  sh ift, 8 p .m . but 
b e fo re  4 a .m . In a c c o rd a n ce  with D ire ct iv e  
O rder o f  N ational W ar L abor B oard , D ec . 19, 
1945.

Shift p rem iu m s included  in com puting o v e r ­
tim e pay.

Night p rem iu m  pay

M ay 1, 1944 __________

Jan. 1, 1947 __________ —

R esid en t em p loy ees : 3 T im e and o n e -h a lf paid  
up to 4 days fo r  actual hou rs w ork ed  betw een 
12 a .m . and 6 p .m .

P ro v is io n  deleted .

O vertim e pay

June 15, 19432 _______

M ay 26, 1944 _________

Jan. 1, 1 9 4 7 __________

Sept. 1, 1952 _________

T im e  and o n e -h a lf paid  fo r  (1) w ork  in e x c e ss  
o f 40 hou rs a w e e k ,(2) w ork  in  e x c e s s  o f r e ­
gu lar h ou rs , (3) w o rk  on schedu led  non ­
w orkd ays.

A dded : T im e and o n e -h a lf paid  fo r  w ork  in 
e x c e s s  o f  8 h ou rs a day.

A dded: T im e and o n e -h a lf fo r  w ork  outside 
o f  reg u la r  h ou rs on w ork d ays.

R esid en t em p loy ees : T im e and o n e -h a lf fo r  
w ork  on sch ed u led  non w orkdays.

R otating sh ift em p loy ees : T im e  and o n e -h a lf 
paid  em p loy ees  req u ired  to w ork  m ore  than 
8 con secu tiv e  hours o r  not g iven  8 hours o f 
r e s t  betw een  sh ifts .

Dual c la s s if ic a t io n s :4 O vertim e  com p en sation  
ba sed  on rate fo r  jo b  on w h ich  ov e r tim e  w ork  
w as p e r fo rm e d .

R esid en t em p loy ees : 8 h ou rs  s tra ig h t-tim e  pay 
fo r  any w ork  betw een  6 a .m . and 12 m id ­
night.

E m erg e n cy  r e l ie f  sh ift em p loy ees : T im e  and 
o n e -h a lf paid  on ly  i f  req u ired  to rep o r t  to 
w ork  without 12 hou rs r e s t  betw een sh ifts .

R esid en t em p loy ees : D aily  and w eek ly  o v e r ­
tim e p ro v is io n s  extended  to  th ese  em ployees.

Dual c la s s if ic a t io n s : O v ertim e com p en sation  
b a sed  on rate fo r  jo b  on w hich ov e r tim e  was 
w orked  o r  on the e m p lo y e e 's  av erag e  h ou rly  
rate fo r  the w eek , w h ich ever  was h ig h er.

The a g reem en t now a lso  p rov id es  tim e and one< 
h a lf fo r  w ork  (1) in e x c e s s  o f  40 hou rs a 
w eek , (2) in e x c e s s  o f  8 h ou rs a day, and 
(3) on non w orkdays. 5

See footn otes  at end o f  table.
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C-----Related Wage Practices Continued

E ffe c t iv e  date P ro v is io n A p p lica tion s , ex cep tion s , and other 
re la ted  m atters

O vertim e pay— Continue d

Sept. 1, 1953 (a g r e e ­
m ent dated Sept. 1, 
1952, am ended 
July 1, 1953).

Sept. 1, 1954 (a g r e e ­
m ent dated  Sept. 1, 
1952, am ended 
Sept. 1, 1954).

July 1, 1962 (a g r e e ­
m ent o f  sam e date).

A dded: E m p loyee  entitled  to 6 -h ou rs  r e s t  p e ­
r iod  a fte r  8 h o u rs ' w ork  at ov e r tim e  rate 
during 16 -hou r p e r io d  im m ed ia te ly  p r io r  to 
reg u lar  w ork  h ou rs. S tra ig h t-tim e pay fo r  
hou rs in w hich r e s t  p er iod  ov er la p s  e m p loy ­
e e 's  next reg u la r  w ork  p e r io d , but no pay 
betw een exp ira tion  o f  r e s t  p e r io d  and tim e 
em p loy ee  rep o r ts  to w ork .

A dded: (1) T ra v e l and m ea ltim e  included  as 
hou rs w ork ed  at ov e r tim e  rates if  em ployee  
w orks 8 hours or  m o re  during 16 -hou rs p e ­
r iod  p reced in g  beginning o f  reg u lar  hours o f 
w ork , but counted  as part o f 6 -hour res t  p e ­
r io d  i f  it o c c u r r e d  a fter  em p loy ee  w as d is ­
m isse d  fr o m  w ork ; m ea ltim e  o ccu rr in g  d u r ­
ing ov er la p  betw een r e s t  p e r io d  and next r e ­
gu lar sch ed u led  w orkday  paid  at o v ertim e .
(2) H ours w ork ed  p r io r  to 6 -h ou r  res t  p e r io d  
not to be included  in com puting another p e ­
r iod  o f  ov ertim e  w ork . (3) If em p loy ee  is  
ca lled  ba ck  to w ork  during r e s t  p e r io d , a 
new r e s t  p e r io d  w ill begin  at end o f such 
w ork . (4) O vertim e  rate to be paid fo r  w ork  
during reg u la r  hou rs w ithout 6 -h ou r  res t  
p er iod .

Changed: S tra ig h t-tim e  paid fo r  hours betw een 
ex p ira tion  o f a r e s t  p e r io d  extending into the 
reg u la r  w orkday  and end o f  f i r s t  ha lf of the 
w orkd ay , o r  quitting tim e , w h ich ever occurred  
f ir s t ,  i f  the em p loy ee  was ex cu sed  fro m  r e ­
p ortin g  to w ork  in those h ou rs .

P rem iu m  pay fo r  Sunday w ork

June 15, 19432 _______ N o p ro v is io n  fo r  Saturday o r  Sunday w ork  as 
such .

Jan. 1, 1947 __________ T im e  and on e -h a lf p lus tra v e l t im e , paid fo r  
p rea rra n g ed  w ork  on Sunday. N o p ro v is io n  
fo r  Saturday.

Sept. 1, 1950 ________ P ro v is io n  d e le ted  _______________________________

H oliday pay

June 15, 1943 8 paid h olidays on w hich em p loy ees not r e ­
q u ired  to w ork  re ce iv e d  th eir  reg u la r  ra te , 
p rov id ed  holid ay  fe ll  on reg u lar  w orkday. 
T im e and o n e -h a lf paid  fo r  a ll h oliday  w ork  
outside o f reg u la r  tour o f duty. Double 
tim e paid fo r  a ll reg u la r  hou rs w ork ed  on 
h olidays fa llin g  on sch ed u led  w orkday.

H olidays w ere : New Y e a r 's  Day, W ashin gton 's 
B irth day, M em oria l D ay, Independence D ay, 
L abor Day, A d m iss ion  D ay (o r  A r m is t ic e  
D ay), T hanksgiving, and C h ristm a s .

D aily  em p loy ees : 6 T im e and o n e -h a lf fo r  a ll 
hours w orked  on h o lid ays. N o pay fo r  h o li­
days not w orked .

Shift, s e r v ic e  and residen t e m p lo y e e s :7 One 
day added to v acation  fo r  each  h oliday  
w orked  on sch ed u led  w orkday .
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C— Related Wage Practices1- — Continued

E ffe c t iv e  date P ro v is io n A p p lica t io n s , e x cep tion s , and other 
re la ted  m atters

H oliday pay— Continued[

M ay 26, 1944

Jan. 1, 1947

Sept. 1, 1952

A dded: 1 d a y 's  pay o r  1 day o ff  w ith pay fo r  
ev ery  h o lid ay  w ork ed  in e x c e s s  o f 2 a y e a r , 
on e m p lo y e e 's  nonw orkday.

A dded: In addition  to h o lid ay  pay, em p loy ees  
paid tim e and o n e -h a lf fo r  a ll p rea rra n g ed  
o r  em erg en cy  w ork  on holidays fa llin g  on 
w orkdays when em p loy ees  w ere  not sch e d ­
u led  to w ork .

Sept. 1, 1954 (a g r e e ­
m ent dated  Sept. 1, 
1952, am ended 
Sept. 1, 1954).

July 1, 1957 (a g r e e ­
m ent dated  Sept. 1, 
1952, am ended

Changed: T im e  and o n e -h a lf plus h o lid ay  pay 
fo r  w ork  on re g u la r ly  sch ed u led  w orkd ay .

Shift and s e r v ic e  em p loy ees : F ull h oliday  pay 
p ro v is io n s  extended to these em p loy ees .

R esid en t e m p loy ees : T im e  and on e -h a lf paid 
fo r  actua l h ou rs w ork ed  a fter  m idnight; dou ­
b le  tim e fo r  a fu ll sch ed u le  paid  when on duty 
4 o r  m o re  h ou rs  betw een 6 a. m . and m id ­
night.

R esid en t em p loy ees : F u ll ho lid ay  pay p r o v i ­
sion s extended to these e m p loy ees .

Shift e m p lo y e e s 7 a llow ed  h olid ay  o ff  with pay 
at d is c r e t io n  o f  com p an y.

Dual c la s s if ic a t io n :4
H oliday  rate  o f em ployee  on p red eterm in ed  

sch ed u le  b a sed  on rate  o f w ork  ass ign ed .
R ate fo r  em p loy ee  not on p red eterm in ed  s ch e d ­

u le b a sed  on c la s s if ic a t io n  h eld  on day p r e ­
ced in g  h o lid ay .

V eteran s Day substituted fo r  fo r m e r  option o f 
A r m is t ic e  o r  A d m iss io n  Day.

E lim in ated : P a id  ho lid ay  ben efits  fo r  casu a l 
w eek ly  em p loy ees ; tim e and o n e -h a lf pay c o n ­
tinued fo r  h o lid ay  w ork  by such  w ork e rs .

Ju ly  23, 1957).
Jan. 1, 1964 (a g r e e ­

m ent dated  July 1, 
1963).

Changed to: One w orkday  o f f  w ith pay fo r  
h o lid ays that fe l l  on a nonw orkday.

C om pany cou ld  e le c t  to pay s tra ig h t-tim e  rate 
in lieu  o f  the fr e e  day. F o r m e r ly , 1 day o ff  
w ith p ay , o r ,  at com p a n y 's  op tion , 1 d a y 's  
pay, was p rov id ed  fo r  ea ch  ho lid ay  in e x c e s s  
o f  2 in  a ca len d ar y ea r  that fe l l  on a non w ork ­
day.

P aid  vacation s

June 15, 19432 _______ 5 d a y s ' vaca tion  w ith pay a fter  1 y e a r 's  c o n ­ P ay  b a sed  on n orm a l 5 -da y  w eek , at rate o f
tinuous s e r v ic e ;  10 days th erea fte r . pay at tim e o f  vaca tion . V acation  cou ld  be

Jan. 1, 1947 __________ A dded : 15 d a y s ' vacation  w ith pay a fte r  15

accu m u lated  up to 20 w orkdays o v e r  a 2 -y e a r  
p e r io d . E m p loy ees  absent m o re  than 30 days 
cou ld  take n o rm a l vacation  in fo llow in g  y ea r  
with dedu ction  in  v acation  pay at rate o f  1 day 
fo r  e v e r y  30 days absent o r  cou ld  take only 
nu m ber o f days earned .

E m p lo y e e 's  vaca tion  red u ced  by  one-ten th  fo r
y e a rs  o f  s e r v ic e . each  30 d a y s ' ab sen ce  on leave  with o r  w ith ­

Sept. 1, 1950 _________

Sept. 1, 1952 _________

Jan. 1, 1957 (a g r e e ­

out pay o r  a b sen ce  b eca u se  o f  in d u stria l d is ­
a b ility .

V acation  days red u ced  by on e -tw e lfth  fo r  each  
30 d a y s ' a b sen ce .

H oliday fa llin g  on w orkday in vaca tion  p er iod  
not counted  as vaca tion . H oliday  paid fo r  as 
such  and com pany cou ld  e ith er  p e rm it  e m ­
p loy ee  to take an additiona l day or  pay fo r  the 
day.A dded: 20 d a y s ' vaca tion  w ith pay a fter  

25 y e a r s ' s e r v ic e .m ent dated Sept. 1,
1952, am ended 
July 1, 1956).

Jan. 1, 1958 (a g r e e ­ E lig ib ility  fo r  15 d a y s ' vaca tion  with pay r e ­
m ent dated  Sept. 1, duced  to 10 y e a r s ' s e r v ic e .
1952, am ended  
Ju ly  23, 1957).
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Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



25

C---- Related W age Practices1-----Continued

E ffe c t iv e  date P ro v is io n A p p lica tion s , ex cep tion s , and oth er 
re la ted  m atters

P aid  vacation s— Continued

Jan. 1, 1964 (a g r e e ­
m ent dated July 1, 
1963).

Changed to: 20 d a y s ' vacation  with pay after  
20 y e a r s ' s e r v ic e .

S ev era n ce  p a y 8

June 15, 19432 __

Jan. 1, 1947 __________

Sept. 1, 1950 _________

E m p loy ees  term in ated  fo r  any rea son  except 
fo r  ca u se , to r e ce iv e : 1 d a y 's  pay fo r  each  
30 days o f s e r v ic e  beyond qualify ing  date. 9 

Changed to: E m p loy ees  term in a ted  fo r  any 
rea son  to r e ce iv e : O ne-tenth  o f  vacation  pay 
fo r  each  30 d a y s ' s e r v ic e  beyon d  qualify ing 
date.

Changed to: O n e-tw elfth  o f v acation  pay fo r  
each  30 d a y s ' s e r v ic e  beyond qualify ing 
date.

M axim um  a llow a n ce  not to ex ceed  10 days plus 
unused v acation  p erm itted  under a ccu m u la ­
tion  sy stem .

Unused vacation  p erm itted  under accum ulation  
sy stem  added to sev era n ce  pay.

P aid  s ick  leave

June 15, 194 3 2 _______

M ay 26, 1944 _________

Jan. 1, 1947 __________

Sept. 1, 1950 .......... ......

Sept. 1, 1952 _________

10 d a y s ' s ic k  leave  with pay fo r  em p loy ees 
with 1 and le s s  than 5 y e a r s ' s e r v ic e ; 10 
d ays, plus o n e -h a lf o f unused s ic k  leave 
fr o m  p reced in g  5 y ea rs  fo r  em p loy ees  with 
5 o r  m o re  y e a r s ' s e r v ic e .

P h y s ica l d isab ility : E m p loyee  leav ing  s e r v ice  
beca u se  o f d isab ility  b e fo re  reach in g  age o f 
55 r e ce iv e d  an a llow a n ce  equal to unused 
s ic k  lea v e .

P h y s ica l d isa b ility : A ge  lim itation  fo r  p h y si­
ca l d isa b ility  a llow a n ce  rem ov ed .

A dded: T ota l unused lea v e  fo r  p reced in g  5 
y e a r s , p rov id ed  a fte r  10 y e a r s ' s e r v ic e  in 
addition  to annual s ic k  leave  a llow a n ce .

P ay  fo r  s ic k  leave  began with f ir s t  schedu led  
w orkday o ff . H olidays fa llin g  on w orkday 
within s ic k  leave  p e r io d , except fo r  f ir s t  o r  
la st day, counted  as a day o f leave .

E m p loy ees  w orking in the San Joaquin P ow er  
D iv is ion  entitled  to e le c t  p a rtic ip a tion  in 
e ith er D iv is ion  s ick  leave plan o r  the c o m ­
pany plan. P a rtic ip a tion  not p erm itted  in 
e ith er plan i f  em ployee  was a m em b er  o f  
M utual B enefit A sso c ia t io n .

B en efits  paid during waiting p e r io d  req u ired  
to c o l le c t  w ork m en 's  com p en sa tion .

A dded: If such w ork m en 's  com p en sation  ben e ­
fits  w ere  paid  r e tr o a c t iv e ly  fo r  the waiting 
p e r io d , em ployee  to repay  com pan y s ick  
leave  up to the am ount o f su ch  re tr o a c t iv e  
ben efit.

Dual c la s s if ic a t io n :4
P ay o f em ployee  on p red e te rm in ed  re cu rr in g  

schedu le  ba sed  on rate re ce iv e d  on day p r e ­
ced in g  ab sen ce  o f  1 day; i f  ab sen ce  extended 
o v e r  2 o r  m o re  d ays, pay based  on av erag e  
stra ig h t-tim e  earnings fo r  p reced in g  4 c a l ­
endar w eeks.

H oliday fa llin g  on a w orkday during s ic k  leave  
not counted as leave  but paid  fo r  as a holiday .

See footn otes  at end o f  table .
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C---- R elated W age Practices 1 -----Continued

E ffe c t iv e  date P ro v is io n A p p lica tion s , ex cep tion s , and other 
re la ted  m atters

P aid  s ic k  leave— Continued

Jan. 1, 1955 (a g r e e ­
m ent dated  Sept. 1, 
1952, am ended  
Sept. 1, 1954).

O ct. 1, 1956 (a g r e e ­
m ent dated  Sept. 1, 
1952, am ended 
July 23, 1957).

July 1, 1962 (a g r e e ­
m ent o f  sa m e  date).

R e v ise d  to: A ll  unused s ick  lea v e  fo r  p r e c e d ­
ing 8 y e a rs  in addition  to annual a llow a n ce .

E lim in ated : P a id  s ic k  lea v e  ben efits  during 
w aiting p e r io d  fo r  w ork m en 's  com p en sation  
and tem p ora ry  d isa b ility  in su ran ce  b en efits .

A dded: Up to 160 h o u rs ' additional s ick  leave  
p rov id ed  em p loy ee  with 10 y e a r s ' o r  m o re  
s e r v ic e ,  who exhausted cu rren t and a ccu m u ­
lated  le a v e , and who had a c c ru e d  a m inim um  
o f  320 h ou rs  o f  unused leave  in p reced in g  
8 y e a r s .

E xtended  to a ll reg u la r  em p loy ees  re g a r d le ss  
o f length o f s e r v ic e .

R ep ortin g  tim e pay

June 15, 19432 _______

Jan. 1, 1947 __________

Sept. 1, 1952 _________

E m p loy ees  rep ortin g  but not req u ired  to w ork  
becau se  o f  w eather o r  s im ila r  ca u ses  on 
w orkdays: W eekly  e m p lo y e e s , fu ll d a y 's  
pay; d a ily  e m p lo y e e s , m inim u m  o f  1 h o u r 's  
pay at stra ig h t-tim e. On nonw orkdays: M in i­
m um  o f 2 h o u rs ' pay, including tra ve l tim e 
at tim e and o n e -h a lf fo r  rep ortin g  on a p r e ­
arran g ed  sch ed u le .

A dded: On w orkdays: D aily  p rob ation ary  e m ­
p loy ees  r e c e iv e d  m in im u m  o f  2 hou rs at 
s tra ig h t-tim e  pay.

W eek ly  em p loy ees  cou ld  be h e ld  pending e m e r ­
g en cy  c a l ls ,  in s tru ction s o r  o th er  w ork .

Other d a ily  em p loy ees  r e c e iv e d  1 hou r.

Dual c la s s if ic a t io n :4
E m p loy ee  not req u ire d  to w ork  beca u se  o f 

w eather paid  (a) reg u la r  rate if  on p re d e te r ­
m ined  re cu rr in g  schedu le or  (b) rate paid 
day p r io r  to ab sen ce  if  not on p red eterm in ed  
re cu rr in g  sch ed u le  u n less c la s s if ic a t io n  o f 
w ork  was d eterm in ed  p r io r  to in clem en t 
w eath er, in w hich ca se  that rate w ould be 
paid .

E m p loy ee  in stru cted  to re p o r t  fo r  p rea rra n g ed  
w ork  on nonw orkday or  ho lid ay  guaranteed  
m inim u m  o f  2 h o u r s ' pay, including tra v e l 
t im e , at tim e and o n e -h a lf , i f  g iven  le s s  
then 19 h o u rs ' n o tice  not to  rep ort .

C a ll-in  pay

June 1 5 ,19432 ________ M inim um  o f  2 h o u rs ' pay, including tra ve l 
t im e , at tim e and o n e -h a lf guaranteed  e m ­
p loy ees  ca lle d  in on (1) e m erg en cy  s ch e d ­
u le on non w orkda ys , h o lid ays o r  w orkdays 
outside o f  r e g u la r ly  sch ed u led  h ou rs ; o r  
(2) p rea rra n g ed  sch ed u le  on any day out­
s id e  o f  reg u la r ly  sch ed u led  h ou rs .

T im e  and o n e -h a lf paid  fo r  actual hou rs and 
one w ay tra v e l when w ork  continued into o r  
beyond re g u la r ly  schedu led  h ou rs  on: (a) 
W orkd ays, either on a p rea rra n g ed  o r  e m e r ­
g en cy  sch ed u le ; (b) non w orkda ys , on  a p r e ­
a rran g ed  sch ed u le  on ly .
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C— Related Wage Practices1 ----Continued

E ffe c t iv e  date P ro v is io n A p p lica tion s , ex cep tion s , and oth er 
re la ted  m atters

C a ll-in  pay— Continued

June 15, 19432—  
Continued

Jan. 1, 1947 __

R esid en t em p loy ees : T im e and on e -h a lf paid 
fo r  actual h ou rs w ork ed  and tra v e l tim e fro m  
hom e on em erg en cy  ca lls  on nonw orkdays or  
h o lid a y s .

S e rv ice  em p loy ees : M inim um  c a l l - in  pay and 
tra v e l a llow an ce  paid  on ly  fo r  the f ir s t  e m e r ­
gen cy  ca ll; c a l l - in  and tra ve l pay fo r  on ly  a c ­
tual h ou rs w ork ed  on a ll subsequent ca lls  
m ade in a 24 -h ou r  p er iod .

R esid en t em p loy ees : M inim um  c a l l - in  pay and 
tra v e l paid fo r  e m erg en cy  schedu le  on non­
w orkdays and h olid ay s. O vertim e paid  fo r  
actual h ou rs  w ork ed  outside o f  reg u la r ly  
sch ed u led  hou rs on w ork d ays.

S u bsisten ce pay

June 15, 19432 A ctu a l expen ses fo r  b oa rd  and lodging a llow ed  F a c ilit ie s  p rov id ed  a lso  on nonw orkdays if 
em p loy ees  on tem p ora ry  ass ign m en ts  away em p loy ee  rem a in ed  at design ated  lo c a lity , 
fr o m  hom e o r  h eadqu arters when com pan y 
fa c ilit ie s  w ere  not a v a ila b le .

Sept. 1, 1954 (a g r e e ­
m ent o f  sam e date).

Sept. 1, 1959 (a g r e e ­
m ent dated July 1, 
1959).

July 1, I960 (a g r e e ­
m ent o f  sam e date).

G en era l C on stru ction  D epartm ent—
Changed: $ 6  o r , at e m p lo y e e 's  op tion , use 

o f ava ilab le  com pan y fa c il it ie s  fo r  boa rd  
and lod gin g , fo r  each  sch ed u led  day w orked  
up to 52 con secu tiv e  w eeks; $ 4 . 20 a day if  
w ork  continued beyond that p er iod .

G en era l C on stru ction  D epartm ent—  
In crea sed  to: $ 6  fo r  each  w orkday reg u la r  

em p loy ee  re ce iv in g  the $ 4 . 20 a llow ance 
was d ire c te d  not to re p o r t  fo r  w ork  becau se  
o f w eather con d ition s.

In e ffe ct— A ctu a l expen se fo r  b oa rd  and lo d g ­
ing, at com p a n y-d es ign a ted  e stab lish m en ts , 
p rov id ed  d iv is ion  em p loy ee  on tem p ora ry  
a ss ign m en ts .

A p p lica b le  to reg u la r  em p loy ees  who w ere  
head o f h ou sehold  and continued to m aintain 
estab lish ed  re s id e n ce  when tra n s fe rre d  to, 
o r  w ere  reem p loy ed  within 30 days a fter  la y ­
o ff  fo r  la ck  o f w ork  at, a new  loca tion  at lea st
25 m ile s  fr o m  fo r m e r  h ea dq u arters  a rea . 
A llow a n ce  lim ited  to 26 con secu tiv e  w eeks at 
one lo ca tion  fo r  em p loy ee  not m aintaining a 
p r in c ip a l r e s id e n c e , but who was con s id e re d  
to have re s id e n ce  in town w here f ir s t  e m ­
p loyed  in the d epartm en t; new re s id e n ce  was 
a cq u ired  when an e m p lo y e e 's  h eadquarters 
was outside boundary o f  p rev iou s  area  fo r
26 con secu tiv e  w eek s. A ctu a l ex p en ses a l­
low ed fo r  board  and lodgin g , up to 14 d a y s , 
on tem p ora ry , e m e rg e n cy , o r  sp e c ia l jo b s  
outside boundary o f h ea d q u arters , and on 
sp ec ia l ass ign m en ts  enroute betw een jo b s . 
New h eadqu arters c o n s id e re d  to be e s ta b ­
lish ed , with a p p rop ria te  a llow a n ce , i f  a s s ig n ­
m ent continued beyond 14 days. A llow a n ce  
p rov id ed  on holidays fa llin g  on w ork d ays, on 
nonw orkdays on w hich p rea rra n g ed  w ork  was 
p e r fo rm e d , and on days w ork  was not p o ss ib le  
becau se  o f  w eather cond ition s (d a ily  w ork ers  
re ce iv e d  1 h o u r 's  pay). No a llow an ce  i f  c o m ­
pany fa c ilit ie s  fo r  boa rd  and lodging w ere  
used , at no co s t , o r  i f  a b sen ce  from  duty r e ­
su lted fro m  illn e ss  o r  oth er p e rso n a l rea son s .
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C ------R elated  W a ge  Practices 1 ——C ontinued

E ffe c t iv e  date P ro v is io n A p p lica tion s , ex cep tion s , and oth er 
re la ted  m atters

T ra v e l pay

June 15, 19432

M ay 26, 1944 ____

T im e  and on e -h a lf paid  fo r  tra ve l on non ­
w ork d ay s, on holid ays and fo r  w ork  out­
sid e  o f reg u la r ly  sch ed u led  h ou rs . T im e 
and o n e -h a lf paid  fo r  tra v e l fr o m  hom e only 
on w orkdays when w ork  continued into r e g ­
u lar sch ed u le .

Added: S tra ig h t-tim e  paid  c rew s  tra velin g  to 
and fr o m  reg u la r  o r  tem p ora ry  h eadquarters 
to jo b  s ite . E m p loy ees  return ing to hom e o r  
h ea dq u arters  fr o m  tem p ora ry  ass ign m en ts  
away fr o m  hom e on nonw orkdays ( 1) a llow ed  
equ ivalent o f  any saving in r o o m  and b oa rd  
to the com p an y, ( 2 ) re im b u rsed  fo r  round 
trip  tra n sp orta tion  on public c a r r ie r ,  o r  
(3) p rov id ed  round trip  tra n sp ortation  by 
com pan y v eh ic le .

P ay  p rov id ed  fo r  tim e spent on tra v e l to and 
fr o m  tem p ora ry  ass ign m en ts .

R e lie f  re s id en t em p loy ees : T im e and o n e -h a lf 
paid  fo r  tim e spent in tra v e l fr o m  station to 
station  and betw een any station and hea d ­
q u a rters  on n on w ork da ys; stra ig h t-tim e  
paid  on w orkd ays.

Jan. 1, 1947 _________

Sept. 1, 1950 ________

July 1, 1956 (a g r e e ­
m ent dated  Sept. 1, 
1952, am ended 
July 1, 1956).

July 1, 1959 (a g r e e ­
m ent o f  sam e date).

July 1, 1963 (a g r e e ­
m ent o f  sam e date).

T im e  and o n e -h a lf paid  fo r  tra v e l on  Sundays 
and holidays as such.

P ro v is io n  fo r  paym ent o f tra v e l tim e on Sun­
days and h olid ays as su ch  d e leted .

E lim in ated: F or  em p loy ees  returning hom e 
fo r  tem p ora ry  ass ign m en t on non w orkdays, 
com pan y option  o f re im b u rs in g  fo r  round trip  
by p ublic c a r r ie r  and lim it  o f 1 hour each 
way on pay fo r  tra v e l tim e.

In e ffect:
G en era l C on stru ction  D epartm ent—

E m p loy ee  t ra n s fe r r e d  to new lo ca tion  and 
who esta b lish ed  new h om e, paid  s tra ig h t- 
tim e rate a llow a n ce  at new lo ca tion  fo r  actual 
tra v e l t im e , o r  m in im u m  com m on  c a r r ie r  
rate i f  o th er than com p a n y -p rov id ed  o r  d e ­
signated  tra n sp orta tion  w as used.

A dded: E m p loy ee  (other than G en era l C on­
stru ction  D epartm ent) on tem p ora ry  a ss ig n ­
m ent away fr o m  hom e fo r  m o re  than 2  w eeks 
cou ld  e le c t  to p rov id e  own tran sp ortation  b e ­
tween tem p ora ry  h eadquarters and hom e on 
non w orkdays, with pay a llow an ce  equal to 
s tra ig h t-tim e  ra te , and tran sp ortation  e x ­
pense at m in im u m  com m on  c a r r ie r  rate .

M eals and m ea ltim e  pay

June 15, 1943

M ay 26, 1944

2 M eals a n d /o r  tim e fo r  m ea ls  p rov id ed  (1) e m ­
p loy ees  ca lle d  fr o m  hom e to w ork  outside o f 
reg u la r  h ou rs , ( 2 ) em p loy ees  w orking 2  h ou rs  
o r  m o re  beyond reg u la r  h ou rs , (3) em p loy ees  
req u ired  to p e r fo rm  p rea rra n g ed  w ork  on 
nonw orkdays outside o f reg u la r  h ou rs .

Changed to: M eal and tim e fo r  m ea ls  p rov id ed  
em p loy ees  req u ired  to w ork  1 V2 hou rs b e ­
yond reg u la r  hou rs fo r  the duration o f the 
ass ign m en t and e v e ry  4 to 5 h ou rs th e r e ­
a fter .

A dded: T im e fo r  f ir s t  m ea l and tim e and c o s t  
fo r  a ll subsequent m ea ls  p rov id ed  fo r  e m ­
p loy ees  reportin g  2  hou rs or  m o re  b e fo re  
reg u la r  hou rs and continuing w ork  into r e g ­
u la r sch ed u le .

Shift em p loy ees : P aid  
not p ra ct ic a l fo r  the 
such  m e a ls .

$ 1  a m ea l when it was 
com pan y to p rov id e

Jan. 1, 1947 ... T im e  and o n e -h a lf paid  fo r  actual tim e 
w ork ed  during lunch p e r io d  on em erg en cy  
c a l ls .
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C— Related Wage Practices1----Continued

E ffe c t iv e  date P ro v is io n A p p lica tion s , ex cep tion s , and oth er 
re la ted  m atters

M eal and m ea ltim e  pay— Continued

Sept. 1, 1952 ...........

Ju ly 1, 1962 (a g r e e ­
m ent o f  sam e date).

A dded: T im e and o n e -h a lf during reg u la r  
lunch p e r io d  and tim e to eat m ea l p rov id ed  
em p loy ees  req u ired  to advance o r  delay  
reg u la r  lunch p e r io d  fo r  m o re  than 1 hou r.

A p p lica b le  only under sp e c if ie d  con d ition s.
Shift em p loy ees : P a id  up to $ 1. 50 when not 

p ra c t ic a l fo r  com pan y to p rov id e  m e a ls .

Added:
R esid en t em p loy ees— A ll p ro v is io n s  m ade ap ­

p lica b le  to w ork ers  who reg u la r ly  re s id e d  
in a hou se o r  o th er  fa c ility  m aintained  by the 
com pany on o r  n ear the site  o f  an insta lla tion .

M oving expen ses

M ay 26, 1944 _ __

July 1, 1959 (a g r e e ­
m ent o f  sam e date).

E xpen ses paid  by com pan y fo r  m oving h o u se ­
hold  g ood s when em p loy ees  w ere  req u ired  
to change re s id e n ce  fr o m  one lo c a lity  to 
another.

In e ffect:
G en era l C on stru ction  D epartm ent— E m p loyee  

p rov id ed  actua l expen se fo r  transporting  
h ou sehold  g ood s when m oved  to another cam p  
on a sin gle  station  o r  p r o je c t .

E m p loy ees  req u ired  to pay m ovin g expen ses 
o f  m ove  resu lting  fr o m  a s u cc e s s fu l jo b  bid  
o r  fr o m  own req u est.

V eh ic le  m ilea g e  a llow a n ce

June 15, 19432 _______

July 1, 1956 (a g r e e ­
m ent dated Sept. 1, 
1952, am ended 
July 1, 1956).

V eh ic le  m ilea g e  a llow an ce  paid r e l ie f  res id en t 
em p loy ees  req u ired  to use own c a r .

A dded: A ny em p loy ee  au th orized  by com pan y 
to use p erson a l v eh ic le  in con n ection  with 
duties entitled  to v eh ic le  m ilea g e  a llow ance 
at rates esta b lish ed  by com pan y.

Shifted tour pay

June 15, 194 3 2 _______ T im e  and o n e -h a lf paid em p loy ees  t ra n s fe r r e d  
fr o m  one sch ed u le  to another when ( 1 ) given  
le s s  than 24 h o u rs ' n o tice  o f new starting 
t im e , ( 2 ) g iven  le s s  than 8  hou rs o f f  betw een 
end o f  o ld  sch ed u le  and starting tim e o f  new 
sch ed u le , o r  (3) req u ired  to w ork  m o re  than 
2  sh ort changes a w eek . 10
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C— Related Wage Practices 1----Continued

E ffe c t iv e  date P ro v is io n A p p lica tion s , ex cep tion s , and other 
re la ted  m atters

Shifted tour pay— Continued

Sept. 1, 1950 _________ A dded: T im e and o n e -h a lf paid  fo r  sch ed u le  
changes resu ltin g  in le s s  than 16 h ou rs  o f f  
betw een chan ges.

T im e and o n e -h a lf paid  fo r  any tim e w ork ed  
in the 16 -hou r in terva l fo llow in g  the end o f 
the la st  reg u la r  sh ift. N ot ap p lica b le  i f  tour 
estab lish ed  by u n ion -com pa n y  a g reem en t.

P ay  fo r  e m erg en cy  w ork

June 15, 19432 _______

M ay 26, 1944 ________

Sept. 1, 1950 ________

T im e  and o n e -h a lf paid fo r  w ork  outside o f 
reg u la r ly  sch ed u led  hou rs on an em erg en cy  
sch ed u le  o f  le s s  than 5 days; s tra ig h t-tim e  
if  schedu led  5 o r  m ore  days.

Changed to: T im e  and o n e -h a lf paid  fo r  a ll 
hou rs w ork ed  outside o f  reg u la r  schedu le  
on the f ir s t  4 days o f  an em erg en cy  s ch e d ­
u le ; s tra ig h t-tim e  on fifth  day and th e r e ­
a fter  fo r  w ork  during reg u la r  sch ed u led  
h ou rs .

T im e and o n e -h a lf paid  em p loy ees  (except 
sh ift em p loy ees) fo r  f ir s t  8  hou rs o f an 
em erg en cy  schedu le even though 5 or  m ore  
d ays, when ( 1) le s s  than 16 h ou rs  e lap sed  b e ­
tween ending reg u la r  sch ed u le  and starting 
em erg en cy  sch ed u le , o r  ( 2 ) n o tifica tion  was 
le s s  than 16 h ou rs  in advance o f  tra n s fe r .

A p p lica b le  on ly  to em p loy ees  w h ose reg u la r ly  
sch ed u led  h ou rs  w e r e  betw een  7 a .m . and 
6  p. m . No ov e r tim e  paid  fo r  changing back  
to reg u la r  sch ed u le , even though le s s  than 
1 6  hou rs e lap sed .

T im e  and on e -h a lf paid  fo r  a ll hou rs on f ir s t  
8 -h ou r  sh ift fo r  e m p lo y e e s , o th er than sh ift 
e m p lo y e e s , tra n s fe rre d  fr o m  reg u la r  s c h e d ­
ule to reg u la r  sh ift sch ed u le  during an e m e r ­
g en cy .

T eleph one in sta lla tion  and m aintenance

June 15, 19432 _______ E xpen ses p rov id ed  em p loy ee  req u ired  to in ­
sta ll and m aintain  teleph one s e r v ic e  in h om e.

V olun tary  w a g e -b en e fit  plan

Jan. 1, 1949 __________ P lan ava ila b le  as fo llo w s : F or  em p loy ees with 
le s s  than 5 y e a r s ’ s e r v ic e ,  6 6 ^ 3  p ercen t 
o f  b a s ic  da ily  w age rate to start on 3d day 
o f d isa b ility  i f  em p loy ee  was not e lig ib le  
fo r  s ic k  leav e  pay, o r  i f  e lig ib le  fo r  such 
pay a fter  s ic k  leave  paym ent was te rm in ­
ated. F o r  em p loy ees  with 5 and le s s  than 
10 y e a r s ' s e r v ic e ,  70 p ercen t o f  b a s ic  da ily  
w age rate to s ta rt a fter  s ic k  leave  pay w as 
term in a ted . F o r  em p loy ees  with 10 o r  m o re  
y e a r s ' s e r v ic e ,  75 p erce n t  o f  b a s ic  daily  
w age to start a fte r  s ic k  leave  pay term in a ted  
(see  S ick  le a v e , p. 25).

E m p loy ees  cou ld  e le c t  to jo in  the plan and r e ­
c e iv e  stated ben efits  in lieu  o f  State d i s ­
a b ility  in su ran ce  ben e fits . E m p loy ees  c o n ­
tributed  up to 1 p ercen t o f f ir s t  $3, 000 o f an ­
nual sa la ry  in lieu  o f  con trib u tion  o f  1 p e r ­
cent State p a y ro ll  tax.
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C— Related Wage Practices1 ----Continued

E ffe c t iv e  date P ro v is io n A p p lica tion s , ex cep tion s , and oth er 
re la ted  m atters

V oluntary w a g e -b en e fit  plan— <Continued

Jan. 1, 1949—  
Continued

Jan. 1, 1950 __________

Jan. 1, 1954 __________

Jan. 1, 1958 __________

Jan. 1, 1963 __________

Ind u stria l a cc id en t ben efits : R egu lar ben efits 
o f p lan , le s s  am ount paid as in d u stria l c o m ­
pensation  under State law.

A dded: H osp ita l b en e fits , $ 8  a day paid  up to 
1 2  days beginning on the f ir s t  day o f  h o s ­
p ita liza tion .

In crea sed : H osp ita l ben efits— $10 a day fo r  
2 1  d ays.

In crea sed : H osp ita l ben efits— $12 a day.

Changed: M inim um  w eek ly  ben efit o f $50 paid 
em p loy ees  earning $1, 150 in a s p e c if ie d  
d isa b ility  base p e r io d , in cre a se d  $ 1  fo r  each  
additiona l $25 o f  d isa b ility  ba se  p er iod  e a rn ­
ings up to $1, 875, o r  m axim u m  ben efit o f  
$80. W ithout reg a rd  to earn in g s, a m in i­
m um  w eek ly  ben efit o f  $50 was p rov id ed  e m ­
p loy ees  with le s s  than 1 y e a r , $52. 50 a fter  
1 y e a r , $55 a fter  4 y e a r s , $57. 50 a fter  
7 y e a r s , and $50 a fter  9 y e a rs  o f  s e r v ic e .

$ 8  fo r  the f ir s t  12 days paid  fr o m  V oluntary 
W age B enefit P lan , and an additional $2 paid 
fro m  H osp ita liza tion  P lan  (see  Health 
b en e fits , N ov. 1, 1950, p . 3 4 .)

(See next se ction  fo r  additional hosp ita l b en e ­
fits ) .

Changed: P artic ip a tin g  em p loy ees  to c o n tr ib ­
ute 1 p ercen t o f  f i r s t  $ 3 ,400  o f  annual sa la ry  
in lieu  o f  1 p ercen t State p a y ro ll tax.

Changed: W ith 1 y ea r  o f  s e r v ic e ,  ben efits b e ­
gan a fter  s ic k  leave  was exhausted; with le s s  
than 1 y e a r , a fter  a 3 -d a y  w aiting p e r io d  or  
im m ed ia te ly  i f  h osp ita lized .

Supplem ental in d u stria l in ju ry  ben efits

O ct. 1, 1956 (a g r e e ­
m ent dated Sept. 1, 
1952, am ended 
July 1, 1956).

A dded: P lan  to supplem ent State w ork m en 's  
com p en sation , tem p ora ry  d isa b ility  in s u r ­
a n ce , and volun tary  w a g e -b en e fit  p lans.

S ize  o f  d aily  benefit: An am ount w hich added 
to State w ork m en 's  com p en sation  and tem ­
p o ra ry  d isa b ility  ben efits  plus any ben efits  
fr o m  volun tary  w a g e -b en e fit  p lan, equaled 
85 p ercen t o f  e m p lo y e e 's  b a s ic  w eekly  wage 
rate d iv id ed  by 5.

B enefits  to beg in  with f ir s t  w orkday o f ab sen ce  
im m ed ia te ly  fo llow in g  day o f w ork  in jury . 
Supplem ental ben efits  paid  during f ir s t  w eek 
o f  d isab ility  to be cre d ite d  against any r e t r o ­
active  State com p en sation .

B en efits  to be su btracted  fr o m  any perm anent 
d isa b ility  settlem en t.

July 1, 1957 (a g r e e ­
m ent dated Sept. 1, 
1952, am ended 
July 23, 1957).

A dded: D uring d isa b ility , em p loy ee  cou ld  be 
g iven  tem p ora ry  light duty and paid  at rate 
o f h is reg u la r  c la s s if ic a t io n .
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C--- Related Wage Practices1 ----Continued

H ealth and in su ran ce  plans

I —C ontributions to p lans

M onthly contributions— health plans

E ffe ct iv e  date

C ov era g e

E m ­
p lo y e r

E m p loyee

P a c if ic  S erv ice  
em p loy ees  

hosp ita l plan

P a c if ic  S e rv ice  
em p loy ees  

health group 
(K aiser Foundation 

H ealth Plan)

PSE-C PS H ealth 
Plan (C a liforn ia  

P h y s ic ia n s ' 
S e rv ice —  

Blue Shield)
A ctiv e

and
re tired

w ork ers

A ctiv e
w o rk e rs

R etired
w ork ers

A ctiv e
w ork ers

R etired
w ork ers

A ctiv e
w orkers

R etired
w ork ers

D ec. 1 , 1944 ____ ___ E m p loyee  on ly 2 3 $1.00-4. 70
W ith 1 dependent
2  dependents or  m ore

Jan. 2 , 1948 _________________ E m p loyee  on ly 2 .7 0 -7 . 50
W ith 1 dependent
2  dependents or  m ore

N ov. 1 , 1950 ________________ E m p loy ee  on ly 3 .6 5 -8 . 45
With 1 dependent
2  dependents or  m ore

Jan. 1 , 1957 _________________ E m p loyee  only _ $3. 65
W ith 1 dependent 7. 30 7. 30
2  dependents o r  m ore 10. 95 10. 95

Sept. 1 , 1959 ------------------------- E m p loyee  on ly $3. 50 2. 15 10. 95
W ith 1 dependent 3. 50 8 . 30 24. 90
2  dependents o r  m ore 3. 50 14 .45 38. 85

A ug. 1 , 1960 ________________ E m p loyee  only 4. 20 . « $2. 35 4 $10. 35
W ith 1 dependent 4. 20 9 .0 5 - 9. 30 4 28. 2 0

2  dependents or  m ore 4. 20 15. 95 - 15. 05 44 0 .05

Jan. 1 , 1961 (Aug. 1, 1961- E m p loyee  on ly 4. 50 1. 85 4 10. 95 2 .5 0 3. 85 $2. 55 4 $ 1 0 . 80
em p loy ee  con trib u tion s). W ith 1 dependent 4. 50 8 . 75 4 27. 90 9 .9 0 11. 05 10. 35 4 3 2. 85

2  dependents o r  m ore 4. 50 15. 65 4 44. 85 16 .05 15. 20 18. 0 0 4 3 2. 85

A ug. 1 , 1 9 6 2  ________________ E m p loyee  only _ 2 . 1 0 _ _ 3. 85 _ _
W ith 1 dependent - 1 0 . 0 0 - - 11. 05 - -

2  dependents or  m ore - 17. 90 - - 15. 20 - -

Aug. 1 , 1963 ________________ E m p loyee  only 5. 00 2 . 1 0 4 1 2. 45 2 . 60 3 .9 5 2. 75 4 11. 55
W ith 1 dependent 5. 20 10 .50 4 30. 75 10. 35 11. 50 11. 15 4 3 6 . 75
2  dependents o r  m ore 5. 20 18 .90 44 9 .65 17. 15 16 .05 18.45 4 36. 75

A ug. 1 , 1964___ ____________ E m p loyee  on ly 5. 25 1. 85 4 12. 15 2. 35 3. 70 2. 50 4 1 0 . 80
W ith 1 dependent 6 . 50 9 . 2 0 4 2 5 .4 5 9. 05 1 0 . 2 0 9. 85 4 32. 85
2  dependents or  m ore 8 . 25 15. 85 4 32 .35 14. 10 13 .00 15.40 4 32. 85

Aug. 1 , 1965__________  _____ E m p loyee  only 5. 50 - _ _ _ _
W ith 1 dependent 8 . 0 0 - - - - - -

2  dependents o r  m ore 11. 75 - - - - - -

Jan. 1 , 1966 _________________ E m p loyee  only _ 2 . 0 0 _ 3 .4 5
W ith 1 dependent - 8 . 50 _ _ _ 1 0 . 80 _
2  dependents o r  m ore 13. 60 - - - 15 .45 -

1 B eginning with the July 1, 1959, a g reem en t, the d e scr ip tio n  o f  chan ges in re la ted  wage p ra ct ic e s  r e fe r  a lso  
to em p loy ees  in the G en era l C on stru ction  D epartm ent. F o r m e r ly , su pp lem en tary  ben efits  fo r  these w o r k e r s , w h ere 
d iffe ren t fr o m  those o f other w ork ers  c o v e re d  by the a g reem en t, w ere  not rep orted .

2 E m p loy ees  contributed  $ 3  a y ea r  fo r  dues to plan (including death b en e fits ).
3 $ 1 a m onth fo r  s ick n ess  and acc id en t ben efits  fo r  em p loy ee  on ly , and fr o m  $ 1 to $ 3. 70 fo r  h osp ita l, s u rg ica l, 

and m ed ica l b en e fits , depending on s iz e  o f fa m ily .
4 Q u a rter ly  contribution .

NOTE: D ashes ind icate  no change.

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



3 3

C— R elated W a g e  P ra ctices1- -C ontinued

E ffe c t iv e  date P ro v is io n A p p lica tion s , ex cep tion s , and other 
re la ted  m atters

H ealth and in su ran ce  plans— -Continued

Jan. 1, 1949

July 1, 1955

July 1, 1959 

Jan. 1, 1964

II—L ife  in su ran ce

A dded: G roup life  in su ran ce  ava ila b le  as f o l ­
low s:

Death ben efits : $2 ,000  to $1 5 ,00 0  depending 
on m onthly earn in gs;

D isa b ility : F a ce  value o f a ll in su ran ce  m inus 
$500, payable to em p loy ees d isa b led  b e fo re  
age 60;

D ependent's  ben efits : On death o f  d isab led  
m e m b e r , dependent r e ce iv e d  $500 plus a ll 
unpaid in su ran ce  in sta llm en ts .

In crea sed : G roup life  in su ran ce  as fo llow s :
Death ben efits : $4 ,000  to $ 5 ,0 0 0 , depending 

on m onthly earn in gs.
D isa b ility : F a ce  value o f  in su ran ce  up to 

m axim u m  o f  $20, 000 m inus $500.
D ependents' ben efits : D ependent to r e ce iv e  

any life  in su ran ce  in e x c e s s  o f  $ 2 0 , 0 0 0  

allow ed  d isab led  em p loy ee , as w e ll as $500 
plus unpaid m onthly in sta llm en ts .

A dded: G roup life  in su ran ce  continued  in  fu ll 
fo r c e  until n orm a l re tirem en t date, without 
paym ent o f p rem iu m s, if  to ta lly  and p e rm a ­
nently d isab led  a fter  Jan. 1, 1964, and a fter  
age 60.

E m p loyee  cou ld  se cu re  this additiona l li fe  in ­
su ra n ce  by con tribu tion s o f  $1 to $ 7. 50 
m onthly depending on earn in gs. R e tired  em  
p loy ees  m ade no con trib u tion s; com pany 
m aintained in su ran ce  in am ount o f $500 on 
a ll r e t ire d  em p loy ees . The am ount o f the 
com pany con tribu tion  w as the d iffe re n ce  in 
the c o s t  o f the in su ran ce  stipu lated by the 
c o m m e r c ia l in su ran ce  com pany and the e m ­
p lo y e e 's  con tribu tion .

E m p loyee  con tribu tion  continued  at rate o f 
50 cents a m onth fo r  $ 1 ,0 0 0  o f  co v e ra g e .

B en efits  continued  to be paid  in m onthly in ­
sta llm en ts .

P a id  life  in su ran ce  fo r  r e t ir e d  em p loy ees  in ­
c r e a s e d  to $ 1 , 0 0 0 .

D ec . 1, 1944 ____

Jan. 2, 1948 _____

III—Health ben efits

A— P a c if ic  S e rv ice  E m p lo y e e s ' H ospita l P lan

C on tribu tory  plans ava ilab le  to w om en under 
45 and m en under 55.

S ick n ess  and acc id en t benefit: $17. 50 to $25 a 
w eek  fo r  f ir s t  w eek  o f d isa b ility , $15 to $20 
fo r  next 14 w eek s , $10 to $25 fo r  next 20 
w eeks and $12. 50 fo r  next 15 w eek s , depen d­
ing on length o f m em b ersh ip  in plan. P a y ­
m ents start on tenth day o f  d isab ility ;

H osp ita liza tion : M e m b e rs , up to $ 6  a day; d e ­
pendents, up to $5 a day;

S p ecia l h osp ita l s e r v ic e s : M e m b e rs , up to 
$100; dependents, up to $25;

S u rg ica l ben efits : M e m b e rs , up to $225; d e ­
pendents, up $1 57 .5 0 ;

A ccid e n t  expen se ben efits : M e m b e rs , a ll e x ­
p en ses ; dependents, up to $25;

A m b u lan ce  ch a rg es : M em b ers  and dependents 
up to $25;

X -r a y  and la b o ra to ry  exam ination: M em b ers  
on ly , up to $25;

M ed ica l ca re : M em b ers  on ly , up to $150;
D eath ben efits : $300 to $500 depending on 

length o f s e r v ic e .
Changed to:
H osp ita liza tion : M em b ers  and dependents, $ 8  

a day, up to 180 days;
S p ecia l h osp ita l s e r v ic e s : M e m b e rs , up to 

$ 1 ,0 0 0 ; dependents, up to $500;
S u rg ica l ben efits : M em b ers  and dependents up 

to $500;

E m p loy ees  con trib u ted  $3 a y ea r  fo r  dues to 
plan (including death b en e fits ); $ 1  a m onth 
fo r  s ick  and acc id en t b en efits ; and $1 to $3.70 
fo r  h osp ita l, s u rg ic a l, and m ed ica l b en e fits , 
depending on s iz e  o f  fa m ily . P lan not in ­
clud ed  in union a g reem en t.

See footn otes  at end o f table.Digitized for FRASER 
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C — R elated  W a g e  P ractices1 - — C ontinued

E ffe c t iv e  date P ro v is io n A p p lica tion s , ex cep tion s , and other 
re la ted  m atters

H ealth and in su ran ce  plans— Continued

III—H ealth ben efits— Continued

Jan. 2, 1948—  
Continued

N ov. 1, 1950_________

Jan. 1, 1957 ___

A — P a c if ic  S e rv ice  E m p lo y e e s ' H osp ita l P lan— Continued

A d dition a l a cc id en t expen se ben efits : M e m ­
b e r s ,  $300; depen den ts , $150;

A m b u lan ce  ch a rg es : M em b ers  and depend­
ents, up to $50;

X -r a y  and la b o ra to ry  exam inations: M em ­
b e r s  on ly , up to $25;

M ed ica l ca re : M em b ers  on ly , hom e ca lls  up 
to $4. 50 a ca ll ; o f f ic e  o r  h osp ita l c a l ls ,  up 
to $3 a c a ll .

In cre a se d  to: H osp ita liza tion : M em b ers  up to 
$10 a day; d epen den ts , up to $8 a day, both, 
up to 180 d ays.

In crea sed : H osp ita liza tion : E m p loy ees , up 
to $12 a day.

A dded: M a jo r  m e d ica l expen se b en e fits , 
p rov id in g  75 p ercen t o f  " o v e r a ll  m ed ica l 
ex p en ses"  in e x c e s s  o f  (1) $100, (2) b a s ic  
ben efits  under h osp ita l p lan, and (3) h o s ­
pital ben efits  under volun tary w a g e -b e n e ­
fit plan. L ife t im e  m axim u m  o f $5, 000.

B enefit co v e re d :
H osp ita liza tion : Up to $28 a day, including 

r o o m  a ccom m od a tion s  ($30 a day fo r  f ir s t  
21 days o f  continuous con fin em en t in  h o s ­
pital) .

O ther m e d ica l expen se: D ia g n os is , trea tm en t, 
and su rg e ry  by p h y sic ian  o r  su rgeon ; p r e ­
sc r ip t io n  dru gs and m e d ic in e s ; d iagn ostic  
X -r a y  and la b o ra to ry  exam inations; X -r a y , 
rad ium , and ra d ioa ctiv e  iso top e  therapy; an ­
e s th e t ics , oxygen , and th e ir  ad m in istra tion ; 
fe e s  o f  r e g is te r e d  n u rse  not m em b e r  o f  in ­
s u re d 's  fa m ily  o r  h ou sehold ; ph ysioth erap y  
when re com m en d ed  by p h ysician ; a r t if ic ia l  
lim b s  o r  e y e s , o r  orth op ed ic  b r a c e s ,  and 
th eir  fitting; renta l o r  p u rch a se  o f  equipm ent 
fo r  therapeutic trea tm ent i f  p r e s c r ib e d  by 
p h ysician ; dental w ork  and trea tm ent and n e c ­
e s s a r y  c o s m e t ic  su rg e ry  to re p a ir  dam age 
resu ltin g  fr o m  non occu pation a l a cc id en t; 
am bu lance s e r v ic e ; c o s t  in cu rre d  b eca u se  o f  
com p lica tion s  o f  p regn an cy  that ex ceed  
ch a rg es  in  n orm a l b irth .

P a id  in addition  to reg u la r  b en efits  fo r  non ­
occu p a tion a l in ju r ie s  when the m e d ica l e x ­
p en ses w ere  in e x c e s s  o f  re g u la r  ben efits 
and paym ent o f  such expen ses w as req u ired  
w ithin 90 days o f  in ju ry .

F o r  em p loy ees  with m em b ersh ip  in the wage 
ben efit p lan (see  vo lu n tary  w a g e -b en e fit  
p lan , p. 31): $2 o f the $10 h osp ita l ben efit 
w as paid  fr o m  this h osp ita liza tion  plan and 
$8 w as paid  fr o m  the v o lu n tary  w age ben efit 
fo r  the f ir s t  12 days o f  h osp ita liza tion ; the 
en tire  $10 w as paid  fr o m  the h osp ita liza tion  
p lan fo r  the rem aining 168 d ays.

F o r  f ir s t  21 d ays, $2 h osp ita l ben efit to be 
paid  fr o m  h osp ita liza tion  plan and $10 fr o m  
volun tary  w a g e -b en e fit  plan. F o r  the r e ­
m aining 159 d ays, en tire  $12 to be paid  fro m  
h osp ita liza tion  plan.

Added: H osp ita l plan fo r  r e t ir e e s  and depen d­
ents, who e le c te d  to continue m onthly c o n tr i­
bu tion s, on the sam e b a s is  as when em ployed .

E m p loy ee  o r  dependent cou ld  app ly  fo r  new 
m axim u m  a fte r  $1, 000 o f  ben efits  had been 
paid  by subm itting ev id en ce  o f  in su ra b ility .

B en efits  not ava ilab le  fo r—
O ccupation al d isa b ilit ie s  o r  d isa b ilit ie s  cau sed  

by w ar ; d isa b ilit ie s  not attended by lice n se d  
p h y sic ia n , su rgeon , o r  ch irop od is t ; n orm al 
p regn ancy ; h osp ita liza tion  and m e d ica l s e r v ­
ic e s  fu rn ish ed  without ch arge  by govern m en t; 
dental w ork , trea tm ent o r  X -r a y s , ex cep t as 
s p e c if ie d ; routine p h y sica l exam inations; 
e y e g la sse s  and hearing a id s , including t re a t ­
m ent fo r  th eir  p re s cr ip t io n  and fitting; c a l ­
lou s , c o r n s , and treatm ent o f  ch ron ic  c o n ­
d ition s o f  the fee t .

Jan. 1, 1958 __________

A ug. 1, 1960_____

With in c r e a s e  in h ospita l ben efits  under v o lu n ­
tary  w a g e -b en e fit  plan to $12 a d ay , total 
h osp ita l ben efits  beca m e $14 a day fo r  f ir s t  
21 days.

H osp ita l con fin em en t ben efit o f volun tary  w age- 
ben efit p lan in tegra ted  with h osp ita liza tion  
plan, redu cin g  m em b ersh ip  fe e s  in h osp ita l­
iza tion  plan.

See footn otes  at end o f ta b le .
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C--- Related Wage Practices1 ----Continued

E ffe c t iv e  date P ro v is io n A p p lica tion s , ex cep tion s , and oth er 
re la ted  m atters

H ealth and in su ran ce  plans— Continued

A ug. 1, 1962 _________

Jan. 1, 1965 __________

A ug. 1, I9 6 0 __________

III—H ealth ben efits— Continued

A — P a c if ic  S e rv ice  E m p lo y e e s ' H osp ita l P lan— C ontinued

B a sic  health  plan:
In creased :
S u rg ica l ben efits : E m p loy ees  and dependents 

to $600;
M ed ica l ca re : E m p loy ees  on ly , $500.
E lim in ated: B a sic  health plan.

Changed: C ov era g e  o f plan to com p reh en s ive  
m a jo r  m ed ica l expen se , prov id in g  fo r  e m ­
p loy ees  and dependents—

H osp ita liza tion : R oom  and board : Up to $ 2 8 a 
day, to m axim u m  o f $500 ($300 fo r  re tire d  
w o rk e rs ); 80 p erce n t  o f c o s t  in e x ce ss  o f 
$500.

M ed ica l ca re : 80 p ercen t o f c o s t  in e x ce ss  
o f $80.

A m bulan ce s e r v ice : $75 a y ea r .
L ife t im e  m axim u m  benefit: $1 0 ,00 0  ($ 7 ,50 0  

fo r  re t ir e d  w o r k e r s ).
Changed—
B enefits  co v e re d :
H osp ita liza tion  ch a rg es  (including those in ­

c u r r e d  in trea tm ent o f n ervou s and m ental 
con d ition s w hile continued as a bed patient) 
fo r  operatin g  room ; X -r a y  and la b ora tory ; 
d ru gs; an esth etics ; w hole b lood  and b lood  
p lasm a , ex cep t when donated o r  rep la ced ; 
equipm ent u sed  fo r  tra n sfu s ion s , e tc . ; 
s e r v ic e s  and su pp lies o f  a n esth etis ts , roen t­
g en o log ist  o r  p h y sioth erap ist.

M ed ica l expen se included  m ed ica l and s u rg i­
ca l s e r v ic e s  o f  d o cto r ; fe e s  fo r  re g is te r e d  
n u rse  not re la ted  to o r  a m em b er  o f  in ­
su re d 's  hou sehold ; and unduplicated ch a rg es 
fo r  p re s cr ip t io n  drugs and m ed ic in es ; d ia g ­
n ostic  X -r a y  and la b ora tory  exam inations; 
a n esth e tics , oxygen  and their a d m in is tra ­
tion; X -r a y , rad ium , ra d ioa ctiv e  iso top e  
therapy and ph ysioth erap y; ad m in istra tion  
o f w hole b lood  and b lood  p lasm a not donated 
or  rep la ced ; rental o r  p u rch ase  o f durable 
m ed ica l and su rg ica l equipm ent if  p r e ­
s c r ib e d  by d o cto r ; and, when n e c e s s a ry  to 
rep a ir  o r  a llev ia te  b od ily  dam age resu ltin g  
fr o m  non occu pation a l a cc id en t w hile in ­
su red , a r t i f ic ia l  lim b s and e y es ; dental w ork 
o r  trea tm ent; eye exam inations; g la s s e s , 
hearing aids and their fitting; and co s m e t ic  
su rg ery ; ch a rg es  fo r  co v e re d  expen se in ­
c u r r e d  due to com p lica tion s  o f pregn ancy  
(ex cep t c a esa rea n  section ) that ex ceed  
ch a rg es  fo r  a n orm al b irth .

B a sic  health plan ben efits  continued  fo r  r e ­
t ired  w ork e rs .

Up to $1 ,000  ($500 fo r  re t ire d  w ork ers ) o f 
ben efits  used  r e s to r e d  au tom atica lly  each  
y ea r  to p lan 's  m axim um  ben efit, without 
ev iden ce o f in su ra b ility ; used  ben efits  in ex ­
c e s s  o f 40 p ercen t o f  p la n 's  m axim u m  cou ld  
be r e s to r e d  on ap p lication  and on ev iden ce 
o f in su rab ility .

Continuation co v e ra g e  a v a ila b le  to re t ire d  
w ork ers  and dependents.

A dded:
E xclu ded  fro m  cov era g e : D isa b ilitie s  due to 

a lc o h o lism  or  n a rco t ism ; s e l f - in f l ic t e d  in ­
ju ry ; routine v a cc in a tion s , in n ocu lation s, 
and p reven tive  sh ots; routine p h y sica l e x ­
am inations; h osp ita l and m e d ica l s e r v ic e s  
fu rn ish ed  by govern m en t; d isa b ilit ie s  not at­
tended by a d o c to r , as d efined  o r  cau sed  by 
an a ct o f  w ar; n orm al p reg n an cy , including 
ca esa rea n ; ex cep t as d e sc r ib e d  under c o v ­
ered  ben efits ; ch a rg es  in e x c e s s  o f those 
p reva ilin g  in the area  fo r  an in jury o r  i l l ­
n ess ; s e r v ic e s  and su pp lies not con s id ered  
n e c e s s a ry  fo r  the in ju ry  o r  i lln e ss ; and c o v ­
erage fr o m  other group  p lans.

B— P a c if ic  S erv ice  E m p loy ees ' Health G roup 
(K a iser  Foundation H ealth Plan)

E m p loy ees  and r e t ir e d  w ork ers  o ffe re d  option 
o f plan in e ffe c t  (P a c if ic  S erv ice  E m p loy ees ' 
H osp ita l P lan) o r  new  co v e ra g e  under K a iser  
Foundation H ealth P lan , including all depend­
ents, with s e r v ic e  lim ited  to a rea s  within 
30 m ile s  o f K a ise r  h osp ita ls  and fa c i l it ie s , 
p rov id in g—

H osp ita l con fin em en t ben efit o f  volun tary  
w a g e -b en e fit  plan in tegra ted  with h osp ita l­
iza tion  plan , redu cin g  m em b ersh ip  fe e s  in 
the h osp ita liza tion  plan.

See foo tn otes  at end o f table.Digitized for FRASER 
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C-----Related W age Practices1— Continued

E ffe c t iv e  date P ro v is io n A p p lica t io n s , ex cep tion s , and other 
re la ted  m atters

H ealth and in su ran ce  plans— Continued

III—H ealth b en efits— C ontinued

B— P a c if ic  S erv ice  E m p lo y e e s ' H ealth G roup— Continued 
(K a iser  Foundation H ealth Plan)— Continued

A ug. 1, 1960—  
Continued

In hospita l:
R oom  and b oa rd , g en era l nursing c a r e , d r e s s ­

in g s , c a s t s , use  o f operatin g  room —
E m p loy ees  and dependents: Full co v e ra g e  fo r  

up to 111 days p er  d isab ility ;
R e tired  w ork ers  and dependents: F ull c o v e r ­

age fo r  up to 60 days p er  d isa b ility , ad d i­
tional 51 d a y s ' c a r e  at s p e c if ie d  ra te s .

D ru g s, m e d ic in e s , in je c tio n s , and sp ec ia l 
nursing ca re  when p re s cr ib e d —

E m p loy ees  and dependents: Full c o v e ra g e  fo r  
111 days p er  d isa b ility ;

R e tire d  w ork ers  and dependents: F ull c o v e r ­
age fo r  up to 60 d ays.

P h y s ic ia n s ' and su rg eon s ' s e r v ic e s ,  in c lu d ­
ing op era tion , and b lood  tra n sfu sion s—

E m p lo y e e s , r e t ir e d  w o r k e r s , and dependents: 
F u ll c o v e ra g e .

X -r a y , X -r a y  and p h y sica l therapy, and la b ­
o r a to ry  tests—

E m p loy ees  and dependents: Full c o v e ra g e ;
R e tired  w ork e rs  and dependents: A t sp e c if ie d  

ra te s .
M atern ity  c a r e , including p re d e liv e ry  c a r e , 

d o c to r , and hosp ita l s e r v ic e s  fo r  m oth er 
and ch ild —

E m p loy ees and dependents: P atient to pay 
$60 i f  em p loy ee  had 10 m onths' m e m b e r ­
ship in p lan , $140 i f  le s s  than 10 m onths;

R e tired  w ork er  and dependents: P atient to pay 
$95 if  r e t ir e d  w ork er  had 10 m onths m e m ­
b ersh ip  in plan , $140 i f  le s s  than 10 m onths.

In d o c t o r 's  o ff ice :
V is its  fo r  d ia g n os is  and trea tm ent, s p e c ia l­

is t 's  c a r e , continued ca re  fo r  ch ron ic  c o n ­
d ition s, p h y sica l and eye exam in ation s, 
ca s ts  and d re s s in g s—

E m p lo y e e s , re t ir e d  w o r k e r s , and dependents: 
T o pay $1 a v is it , without lim it.

D ru g s , m e d ic in e s , in jec tion s  and a lle r g y  
tests—

E m p lo y e e s , r e t ir e d  w o r k e r s , and dependents: 
A v a ila b le  in K a is e r  p h a rm a cies  at r e a s o n ­
ab le  ra tes .

L a b ora tory  te s ts , X -r a y  and X -r a y  therapy—
E m p loy ees  and dependents: F u ll c o v e ra g e ;
R e tired  w o rk e rs  and dependents: A v a ila b le  at 

sp e c if ie d  ra te s .
P h y s ica l therapy—
E m p loy ees  and dependents: Full c o v e ra g e ;
R e tire d  w ork ers  and dependents: A v a ilab le  at 

s p e c if ie d  ra tes .
In hom e:
D o c to r 's  v is its—
E m p lo y e e s , r e t ir e d  w ork ers  and dependents 

to pay: $3. 50 fo r  v is its  betw een 9:00 a. m . 
and 5:00 p .m . ; $5 betw een 5:00 p .m . and 
9:00 a. m . , fo r  each  o f f ir s t  two v is its  p er  
d isa b ility , w ith subsequent v is its  c o v e re d  
by plan.

N u rse  c a lls—
E m p lo y e e s , r e t ir e d  w o r k e r s , and dependents: 

W ithout lim it  when p re s cr ib e d .
P o lio m y e lit is—
E m p lo y e e s , r e t ir e d  w o r k e r s , and dependents: 

Up to 1 y ea r  o r  $2, 500 value, w h ich ever  w as 
rea ch ed  f ir s t ,  at F oundation fa c ility  fo r  
trea tm ent a fte r  the acute state and fo r  reh a ­
b ilita tion .

B en efits  not ava ila b le  fo r : M ental d is o r d e r s , 
s e l f - in f l ic t e d  in ju ry  o r  i l ln e s s , tu b e rcu lo s is , 
a lc o h o lism , drug ad d iction , c o s m e t ic  s u r ­
g e r y , dental s e r v ic e s ,  c o r r e c t iv e  ap p lia n ces 
and a r t if ic ia l  a id s , con tag iou s d ise a se s  and 
those requ irin g  iso la t io n , s e r v ice -co n n e c te d  
con d ition s , cu stod ia l o r  con v a lescen t c a r e , 
con d ition s resu ltin g  fr o m  m a jor  d isa s te rs  
o r  e p id e m ics , those c o v e re d  by w ork m en 's  
com p en sation , o r  fo r  w hich  com p en sation  
has been  r e ce iv e d  fr o m  party  causing the 
in jury  (to extent o f  am ount c o lle c te d ).

L im ited  to v is its  w ithin hom e c a ll  s e r v ic e  
a rea .

L im ited  to v is its  within hom e c a ll  s e r v ic e  
area .

See foo tn otes  at end o f table*
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C-----Related W age Practices1— Continued

E ffe ct iv e  date P ro v is io n A p p lica tion s , ex cep tion s , and oth er 
re la ted  m atters

H ealth and in su ran ce  plans— Continued

Ill-H ea lth  ben efits— Continued

A ug. 1, I960—  
Continued

A ug. 1, 1963 __

B— P a c if ic  S e rv ice  E m p loyees 1 Health G roup— Continued 
(K a iser  Foundation H ealth Plan)— Continued

C a re  outside o f s e r v ic e  area —
E m p loy ees  r e t ir e d  w o r k e r s , and dependents: 

Up to $500 fo r  m ed ica l o r  hosp ita l expense 
in cu rred  b eca u se  o f an acc id en ta l in jury  
outside o f  s e r v ic e  a rea  and b e fo re  patient 
cou ld  tra v e l to n ea res t  Foundation fa cility . 
P aym ent fo r  actua l m ed ica l and h ospita l e x ­
p ense in em erg en cy  illn e ss  that o c cu r re d  
m ore  than 30 m ile s  fro m  re s id en ce  and was 
trea ted  in r e g is te r e d  hospita l m ore  than 30 
m ile s  fro m  n ea res t  Foundation hosp ita l o r  
d o c t o r 's  o f f ic e .

Added:
N eu rom u scu la r  rehab ilita tion—
E m p loy ees  and dependents: S p ecia l s e r v ic e s  

p rov id ed  at sp e c if ie d  rates i f  recom m en d ed  
by attending d o cto r  o r  m ed ica l s ta ff at 
F oun dation 's  R ehabilita tion  C enter.

E m p loy ees  and dependents: F or  contagious 
d ise a se s  other than tu b ercu los is  and p o lio :
Up to $300 fo r  con fin em en t and expen ses 
in cu rred  in hosp ita l equipped to treat such 
d is e a s e s , when au th orized  by plan physician .

D iscontinu ed—
P oliom y e litu s  trea tm en t, a fter  the acute 
state, and reh ab ilita tion .

C— P S E -C P S  H ealth P lan

A ug. 1, 1961

(C a lifo rn ia  P h y s ic ia n s ' S e rv ice — Blue Shield)

E m p loy ees  and re tir e d  w ork ers  o ffe re d  option 
o f third  plan, including a ll dependents, with 
co v e ra g e  by the C a lifo rn ia  P h y s ic ia n s ' S e r v ­
ic e  (Blue Shield) prov id ing—

H osp ita l ben efits:
R oom  and b oa rd , g en era l nursing c a r e , use 

o f  operating r o o m , an esth etic and su rg ica l 
su p p lies , d re s s in g s  and ca st m a ter ia ls—

E m p loy ees  and dependents: Full c o v e ra g e  up 
to 120 days in a ro o m  o f  3 o r  m ore  beds;

R e tired  w ork ers : 80 p ercen t co v e ra g e  up to 
31 days in a ro o m  o f  3 or  m ore  beds.

S p ecia l s e r v ic e s ,  including d ru g s , m e d ic a ­
tions, oxygen , b lood  and p lasm a , and sp e c ia l 
nursing ca re —

E m p loy ees  and dependents: Up to $300, in ­
cluding up to $25 fo r  am bulance s e r v ic e s ;

R etired  w o rk e rs  and dependents: Up to $15, 
plus 50 p ercen t o f  additional c o s t  fo r  these 
s e r v ic e s ,  excluding sp ec ia l nursing c a r e .

H osp ita l con fin em en t ben efit o f volun tary  
w a g e -b en e fit  p lan in tegra ted  with h osp ita l­
iza tion  p lan, redu cin g  m em b ersh ip  fees  in 
the h osp ita liza tion  plan.

B enefits  not ava ilab le  fo r—
S e rv ice s  p rov id ed  by F ed era l o r  State g o v ­
ernm ent a g en cie s ; o th er m e d ica l o r  hospita l 
s e r v ic e  organ ization ; h osp ita liza tion  fo r  d is ­
a b ility  c o v e re d  by w ork m en 's  com p en sation  
o r  C a liforn ia  U nem ploym ent D isa b ility  C ode; 
fo r  d iagn ostic  p u rp oses  o r  m ed ica l o b s e r v a ­
tion; re s t  o r  con v a lescen t ca r e ; m ental d is ­
o r d e r s ; eye exam inations; routine p h y sica l 
exam inations; tu b ercu los is  a fter  d ia g n os is , 
except when req u ired  fo r  su rg ery ; p h y sica l 
therapy, except as sp e c if ie d  fo r  a ctive  e m ­
p loy ees ; dental s e r v ic e s ; p regn an cy  o r  h o s ­
p ita lization  fo r  s u rg ica l rem ov a l o f ton sils  
o r  adenoids o f r e t ir e d  w o rk e rs  and depen d­
ents.

B enefits  renew ed  im m ed ia te ly  fo r  a cc id en ta l 
in ju ry , o r  30 days (60, fo r  re tired  w ork ers ) 
a fter  d isch a rg e  fr o m  h ospita l.
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C-----Related W age Practices1-----Continued

E ffe c t iv e  date P ro v is io n A p p lica tion s , ex cep tion s , and other 
re la ted  m atters

H ealth and in su ran ce  plans— Continued

III—H ealth b en e fits— C ontinued

C— P S E -C P S  H ealth P lan— Continued 
(C a lifo rn ia  P h y s ic ia n s ' S e rv ice — Blue Shield)— Continued

A ug. 1, 1961—  
Continued

M atern ity—
E m p loy ees  and dependents: Up to $50 fo r  h o s ­

p ita liza tion ; fu ll h osp ita l b en efits  fo r  tubal 
pregn an cy .

E m erg en cy  ca re —
E m p loy ees  and dependents: C ost o f  e m erg en cy  

ro o m  trea tm ent and su pp lies fo r  a cc id en ta l 
in ju ry  not requ irin g  in -h osp ita l bed c a r e .

S u rg ica l ben efits :
S u rg ica l schedu le—
E m p lo y e e s , r e t ir e d  w o r k e r s , and a ll depend­

ents: Up to total o f  $700 fo r  s e r v ic e s  o f  s u r ­
geon , ass ista n t su rg eon , p h y sic ian  an esth e­
t is t , and n e c e s s a r y  consu ltants.

M ed ica l ben efits :
D o c to r s ' s e r v ic e s —
E m p loy ee  and dependents: E ach  v is it  in o ff ice  

o r  h osp ita l, $5; in  h om e, $10; betw een 
8:00 p .m . and 8:00 a. m . , in  hom e o r  h o s ­
p ita l, $10. C onsu ltation , $15 -$3 5 . V is its  
lim ited  to 120 days p er  d isa b ility  in h osp ita l, 
100 v is its  a y ea r  in hom e or  o ff ice .

R etired  w ork er  and dependents: E ach  v is it  in 
h osp ita l, $5; $ 1 2 .5 0  betw een 11:00 p .m . and 
8:00 a .m . ; up to 31 d ays. C onsu ltation ,
$15-$35 .

X -r a y  and la b o ra to ry  serv ice 's :
X -r a y  and other rad iation  therapy—
E m p lo y e e s , re t ir e d  w o r k e r s , and dependents: 

F u ll c o v e ra g e .
D iagn ostic  X -r a y  and la b o ra to ry  s e r v ic e s —
E m p loy ees  and dependents: W hen h osp ita lized , 

fu ll c o v e ra g e ; when not h o sp ita lized , d ia g n o - 
tic  X -r a y  fo r  a cc id en ta l in jury ; and up to $35 
a y ea r  fo r  d iag n ostic  X -r a y  fo r  i l ln e s s .

R e tire d  w ork e rs  and dependents: Up to $50 a 
y e a r  fo r  il ln e s s  in o r  outside h osp ita l, and 
fo r  la b o ra to ry  s e r v ic e s  when h osp ita lized  
fo r  a cc id en ta l in ju ry ; fu ll c o v e ra g e  fo r  d ia - 
n os tic  X -r a y  in o r  outside o f h osp ita l fo r  
a cc id en ta l in ju ry .

Supplem ental a cc id en t ben efits—
E m p loy ees  and dependents: Up to $300 fo r  e x ­

p en se in cu rred  w ithin 90 days o f  a cc id en t, 
in e x c e s s  o f  am ounts a llow ed  by plan.

B en efits  ava ilab le  fo r  n orm a l p reg n a n cies  a fter  
9 m on th s ' m em b ersh ip  in plan; no waiting 
p e r io d  in co m p lica te d  p reg n a n c ies .

B en efits  a v a ila b le  fo r  com p lica te d  p reg n a n cies  
requ ir in g  su rg e ry .

B enefit fo r  n on su rg ica l s e r v ic e s  began with 
f ir s t  v is it  in  h osp ita l o r  with trea tm ent o f  
a cc id en ta l in ju ry ; and with th ird  v is it  in i l l ­
n ess  when not h osp ita lized .

B en efits  ava ila b le  fo r : S e r v ic e s  o f  p h ysician , 
su rg eon , r e g is te r e d  nu rse not re la ted  to 
patient, lic e n se d  p h y sica l th erap ist; h osp ita l­
iza tion , including ro o m  and b oa rd , d ru g s, 
m ed ica tion s and se ru m s; and la b ora tory  and 
X -r a y  exam inations.

R etirem en t plan

1951 (plan estab lish ed  
1937).

C on tribu tory  plan m ade ava ila b le  to p e rm a ­
nent em p loy ees  with 1 y e a r  o f continuous 
s e r v ic e  at age 65 fo r  m en and 60 fo r  w om en , 
p rov id in g  annuities equal to 1 p ercen t annu­
a lly  o f  tota l earnin gs on w hich em p loy ee  
con trib u ted  2 p ercen t; plus 2 p ercen t annu­
a lly  o f  total earnin gs on w h ich  4 p ercen t 
con tribu tion  w as m ade;

E m p loyee  con tribu ted  2 p ercen t o f  sa la ry  b e ­
low  $3, 000 and 4 p ercen t o f  sa la ry  above 
$ 3 ,0 0 0 . C ontributions o f com pan y equaled 
d iffe re n ce  betw een  e m p lo y e e 's  con tribu tion  
and net c o s t  o f  re tirem en t in com e . E m p loy ­
ee cou ld , 5 y ea rs  p r io r  to re tirem en t date, 
d esign ate  a dependent to r e ce iv e  re tirem en t 
in com e  and r e c e iv e  a red u ced  rate o f r e t ir e ­
m ent in com e  fo r  h im se lf. P lan not part o f 
union a g reem en t.
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C---- R elated W age Practices 1 -----Continued

E ffe c t iv e  date P ro v is io n A p p lica tion s , ex cep tion s , and oth er 
re la ted  m atters

R etirem en t plan— Continiled

1961 (plan estab lish ed  
1937)— Continued

P lan  re v is e d  Jan. 
1954.

1 ,

Jan. 1, 1959 .

P a st  s e r v ic e  c re d its  based  on sa la ry  o f  D e ­
ce m b e r  1936, and age as o f  Jan. 1, 1937, 
p rov id in g  the fo llow in g  p ercen ta g es fo r  each  
y ea r  o f s e r v ic e : (1) 2 p ercen t, w om en 55—59 
y ea rs  o f age and m en 60—64; (2) 1^4 p ercen t, 
w om en 50—54 and m en 55 -59 ; (3) l y 2 p e r ­
cen t, w om en 45—49 and m en 50—54; (4) 1 V4 

p e rcen t, w om en 40—44 and m en 45—49; (5) 1 
p ercen t, w om en  39 and under and m en 44 
and under;

E a r ly  re tirem en t: R ed u ced  annuity paid  e m ­
p loy ees  re tir in g  10 o r  few er  y ea rs  b e fo re  
n orm a l re tirem en t date;

Death ben efits : D esignated  b e n e fic ia ry  to r e ­
c e iv e  an am ount equal to tota l em ployee  
con tribu tion  i f  death o c c u r r e d  b e fo re  r e t i r e ­
m ent. I f  death o c c u r r e d  a fte r  re tirem en t, 
b e n e fic ia ry  paid  the d iffe re n ce  in am ount 
con tribu ted  by em p loy ee  and am ount paid  to 
em p loy ee ;

T erm in a tion  ben efits : E m p loy ees  cou ld  (1) 
w ithdraw  own con trib u tion s; (2) a fter  10 o r  
m o re  y ea rs  o f  s e r v ic e  at age o f  50 y ea rs  
(45 fo r  w om en) leave  contributions in fund 
and at n orm a l re tirem en t date r e ce iv e  life  
annuity b a sed  on em ployee  and com pany 
con trib u tion s; (3) with le s s  than 10 years* 
s e r v ic e  at age o f 50 o r  m o re  y ea rs  (45 o r  
m o re  fo r  w om en) leave  con trib u tion s , i f  at 
lea st  $100, and at n orm a l re tirem en t date 
r e ce iv e  life  annuity ba sed  on own co n tr ib u ­
tion .

A nn uities continued  to be o n e -h a lf o f  em p loy ­
e e 's  tota l con tribu tion .

A dded: M inim um  n orm a l m onthly re tirem en t 
ben efit fo r  those with 5 o r  m o re  y e a r s 's e r v ­
ic e ,  o f  $5 fo r  each  y ea r  o f s e r v ic e  up to 25, 
le s s  p r im a ry  s o c ia l se cu r ity  ben efits .

Changed: M axim um  age o f  e lig ib ility  to jo in  
plan— 64 V2 y ea rs  fo r  m en and w om en.

N orm a l annuity fo r  m en and w om en jo in in g  
plan on o r  a fte r  Jan. 1, 1954, payable on 
f ir s t  o f m onth fo llow in g  65th birthday.

E a r ly  re tirem en t: Annuity red u ced  by 4 p e r ­
cent fo r  each  y e a r  (o r  p er iod  o f  m o re  than 
6 m onths) b e fo re  n orm a l re tirem en t date 
( fo r m e r ly  red u ced  on b a s is  o f  em p lo y e e 's  
ag e).

T erm in a tion  and death ben efits : In te rest  at 
2 p e rcen t  on em p loy ee  con tribu tion s m ade in 
1954 o r  th erea fter  to be added to death b en e ­
fits  o r  con trib u tion s w ithdrawn by em p loy ee  
upon term in a tion  o f  em ploym ent b e fo re  r e ­
tirem en t. A ge  o f  e lig ib ility  to ch o o se  d e ­
fe r r e d  n orm a l re tirem en t ben efit ra ise d  to 
50 fo r  w om en h ired  a fter  1953 and leaving 
com pan y p r io r  to re tirem en t age.

C la r ifica tion : C h oice  o f re ce iv in g  d e fe r re d  
re tirem en t in com e  ba sed  on e m p lo y e e 's  own 
con trib u tion s a v a ila b le  to a ll em p loy ees  r e ­
g a rd le s s  o f  y ea rs  o f  s e r v ic e  and ag e , so 
long as con trib u tion s equaled $100 o r  m o re .

T erm in a tion  ben efits : C h oice  o f  leav ing  c o n ­
tribution s in fund and at n orm a l re tirem en t 
date re ce iv in g  l ife  annuity based  on em p loy ­
ee and com pan y con tribu tion s extended to 
em p loy ees  with at lea st 15 y e a r s ' m e m b e r ­
ship in plan re g a r d le ss  o f  age at tim e o f r e s ­
ignation.

P r io r  to 1937 plan was n on con tribu tory .
P a st s e r v ic e  ben efits  w ere  red u ced  by 2 p e r ­

cent fo r  s e r v ic e  a fte r  Jan. 1, 1937, w here 
the annual re tirem en t in com e  fo r  s e r v ic e  
plus s o c ia l se cu r ity  ex ceed ed  2 p ercen t.

C onsent o f  com p an y m ust be obtained fo r  e a r ly  
re tirem en t.

A p p lica b le  when s e r v ic e  term in ated  b ecau se  
o f  d isa b ility  o r  fo r  any other rea son  at any 
tim e.

T erm in ation  o f m em b ersh ip  in plan can only 
o c cu r  when em ploym ent term in a tes .

E m p loy ees  to contribute  3 p e rce n t  o f f ir s t  
$3, 600 o f  annual earnings and 5 p ercen t 
above $3 ,6 0 0 .

W om en jo in in g  plan b e fo re  1954 continued  with 
e a r lie r  p ro v is io n  fo r  n orm a l re tirem en t age 
o f 60 but cou ld , with com pan y p e rm iss io n , 
continue to w ork  until 65. Upon re tirem en t, 
em p loy ee  to r e c e iv e  d e fe r re d  annuity plus 
additiona l annuity p u rch ased  by d e fe r re d  r e ­
tirem en t in com e  plus in te res t. C om pany and 
em p loy ee  con tribu tion s to ce a se  at age 60.

R equ irem en t o f com pany con sen t fo r  ea r ly  r e ­
tirem en t e lim in ated .

S u r v iv o rs ' ben efit option p erm itted  1 y ea r  
rath er than 5 y e a rs  p r io r  to re tirem en t.

See footn otes  at end o f  table .Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



40

C---- Related W age Practices1 -----Continued

E ffe ct iv e  date P ro v is io n A p p lica tion s , ex cep tion s , and other 
re la ted  m atters

R etirem en t plan— Continued

Jan. 1, 1961 __________

J a n .1, 1964 ______

July 1, 1964 __________

A d ded —
Supplem ental ben efit fo r  em p loy ees  re tir in g  

b e fo re  Jan. 1, 1961, with 40 y ea rs  o r  m o re  
o f s e r v ic e ,  p rov id in g  a m inim u m  annual r e ­
tirem en t in co m e , including reg u la r  com pan y 
annuity and p r im a ry  s o c ia l  se cu r ity  ben efit, 
equal to o n e -h a lf o f  av erag e  earnin gs in last 
5 y e a r s . The ben efit w as red u ced  by 1 p e r ­
cent fo r  each  y e a r  o f  s e r v ic e  under 40 fo r  
those who r e t ir e d  with at le a s t  15 y e a rs  o f  
s e r v ic e .

Changed—
Supplem ental ben efit e lig ib ility : T o  35 y e a rs  

o f  s e r v ic e  fo r  em p loy ees  who re tir e d  b e ­
tween D ec . 31, 1963, and Jan. 1, 1969. The 
ben efit was red u ced  by 1 p erce n t  fo r  each  
y ea r  o f s e r v ic e  under 35, to a m inim u m  o f 
15 y ea rs  o f  s e r v ic e .

A dded—
P a st s e r v ic e  ben efit fo r  em p loy ees  who c o n ­

tributed  to plan at any tim e betw een Jan. 1, 
1937, and D e c . 31, 1953— additiona l ben efit 
equal to 75 p ercen t o f  d iffe re n ce  betw een 
ben efit a ccru ed  fo r  that p e r io d  at the c o n tr i ­
bution rate then in e ffe c t  and ben efit r e c o m ­
puted at cu rren t con trib u tion  ra tes .

Changed—
E a rly  re tirem en t annuity: R ed uction s in n o r ­

m al re tirem en t ben efit ranged  fr o m  3 p e r ­
cent at age 64 to 34. 44 p ercen t at age 55. 11

Changed—
Death ben efits : O n e -h a lf a ccru e d  annuity c o m ­

puted on n orm a l re tirem en t b a s is  p rov id ed  
w idow  not m o re  than 5 y ea rs  youn ger than 
w ork er  who d ied  at age 55 o r  o v e r , a fter  at 
lea st 15 y e a r s ' m em b ersh ip  in plan.

P aym ents begin  im m ed ia te ly  on re tirem en t.

B en efits  fo r  w idow  m ore  than 5 y e a rs  younger 
than d ecea sed  w ork ers  w ere  a c tu a r ia lly  
redu ced .

Changed—
E m p loy ee  con tribu tion  to plan based  on 

s tra ig h t-tim e  earnings ( fo rm e r ly  total earn ­
in g s), and sh ift d iffe ren tia l pay.

Savings plan

A p r . 1, 1959___ Savings fund plan estab lish ed  as fo llo w s :
E lig ib ility :
M em b ersh ip  in re tirem en t plan and at le a st  

5 y e a r s ' continuous s e r v ic e .
C on tribu tion s:
E m p loy ee  to con tribu te  one o f the fo llow in g  

p ercen ta g es  o f  s tra ig h t-tim e  pay (excluding 
pay fo r  o v e r tim e , b on u ses , and other s p e ­
c ia l pay):

5 but le s s  than 10 y e a r s ' s e r v ic e — 2, 3, 
o r  4 p ercen t;

10 but le s s  than 15 y e a r s ' s e r v ic e — 2, 3,
4 , o r  5 p ercen t;

15 o r  m o re  y e a r s ' s e r v ic e — 2, 3, 4 , 5, o r  
6 p ercen t.

Com pany to m atch  h a lf o f  em ployee*s c o n tr i ­
bution.
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C---- Related Wage Practices1 -----Continued

E ffe c t iv e  date P ro v is io n A p p lica tion s , ex cep tion s , and oth er 
re la ted  m atters

Savings p lan— Continued

A p r. 1, 1959—  
Continued

July 1, 1964 __________

Investm ent o f  fund:
E m p loyee  con trib u tion s to be in v ested  equally 

in com pan y sto ck  and U .S . G overnm ent 
bonds o r  en tire ly  in e ither one.

Com pany con trib u tion s to be u sed  en tire ly  to 
p u rch ase  com p an y stock .

W ithdraw al fr o m  plan:
E m p loyee  to be ab le  to w ithdraw  a ss e ts  a c c u ­

m ulated  through h is con trib u tion s plus stock  
ba sed  on v ested  com pan y con trib u tion s, that 
is ,  com pan y con trib u tion s m ade at lea st  3 
y ea rs  e a r l ie r  o r  in the c a se  o f the em ployee  
re tir in g  under com p an y 's  re tirem en t 
plan, dying, o r  becom in g  perm an ently  and 
to ta lly  d isa b led , a ll com pany con trib u tion s.

R educed—
E lig ib ility : T o  3 y e a r s ' continuous s e r v ic e .
A dded—
C ontributions: E m p loyee  with 3 but le s s  than 

5 y e a r s ' s e r v ic e  cou ld  e le c t  to contribute  1, 
2, o r  3 p erce n t  o f  stra ig h t-tim e  pay plus 
sh ift p rem iu m , but excluding pay fo r  o v e r ­
tim e , bon u ses , and other sp ec ia l pay.

1 Beginning with the July 1, 1959, a g reem en t, the d escr ip tion s  o f  chan ges in re la ted  wage p ra c t ic e s  r e fe r  a lso  
to em p loy ees  in the G en era l C on stru ction  D epartm ent. F o rm e r ly , su pp lem en tary  ben efits  fo r  these w o r k e r s , w h ere 
d iffe ren t fr o m  those o f other w ork ers  c o v e re d  by the a g reem en t, w ere  not rep orted .

2 T e m p ora ry  ag reem en t cov er in g  a ll op era tin g , m aintenance, and con stru ction  em p loy ees  o f C oast V a lley , C o l­
gate , DeSabla, D rum , H um boldt, S acram en to , Shasta, and Stockton D iv is ion s .

3 R esid en t em p loy ees  a re  req u ired  to liv e  at o r  near the w ork  s ite . Such em p loy ees  include station  attendants, 
p a tro lm en , and lake ten d ers .

4 Dual c la s s if ic a t io n  em p loy ees  a re  those reg u la r ly  ass ign ed  to two o r  m o re  c la s s if ic a t io n s .
5 The f ir s t  3 p ro v is io n s  have been  included  in the p a r t ie s ' agreem en ts  s in ce  1944 o r  even e a r l ie r . In the b a s ic  

ch ron o log y  the item  entered  as e ffe ct iv e  M ay 26, 1944, was o r ig in a lly  re p orted , in e r r o r ,  as a change.
6 D aily  em p loy ees  are  p rob ation ary  and a re  h ired  at a d aily  rate fo r  a p osition  reg u la r ly  e stab lish ed  and o f in ­

determ in ate  duration. A fte r  6 m onths, p rob ation ary  em p loy ees  a re  c la s s if ie d  as reg u la r  em p loy ees  o r  la id  o ff .
7 Shift em p loy ees a re  ass ign ed  to duty on one o r  m o re  8 -h ou r  w atch es. Such em p loy ees  include w atch en g i­

n e e r s , o p e ra to r s , and gu a rd s. S e rv ice  em p loy ees  p rov id e  u tility  s e r v ic e  to c u s to m e r s . Such em p loy ees  include 
se r v ice m e n , appliance rep a irm en , trou b lem en , e tc.8 The com pan y co n s id e rs  this p ro v is io n  as a part o f  the v acation  plan.

9 The qualify ing date is  defined  as the date on w hich an em ployee  com p le tes  h is f ir s t  y ear  o f continuous s e r v ­
ic e  and b e com es  e lig ib le  fo r  vaca tion .

10 A  sh ort change is  defined  as a tra n s fe r  fr o m  one sh ift schedu le  to another with 8 hou rs o r  le s s  o f f  betw een
sh ifts .

11 R eduction  in the n orm al re tirem en t ben efit in the event o f  e a r ly  re tirem en t was as fo llow s :
S e lected  m onths p r io r  P ercen t redu ction
to n orm a l re tirem en t o f  n orm a l benefit

1 2 __________________________  3 .0 0
2 4 __________________________  6. 12
3 6 __________________________  9. 24
4 8 ________________________  12. 6
6 0 ________________________  15. 96
7 2 ________________________  19 .44
8 4 ________________________  23. 04
9 6 ________________________  26. 76
108 ______________________  30. 6
120 ______________________  34 .44
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Wage Chronologies

The following list constitutes all wage chronologies published to date. 
Those for which a price is shown are available from the Superintendent of Docu­
ments, U. S. Government Printing Office, Washington, D. C. , Z040Z, or from 
any of its regional sales offices. Those for which a price is not shown may be 
obtained free as long as a supply is available, from the Bureau of Labor Statistics, 
Washington, D. C. , Z0Z1Z, or from any of the regional offices shown on the inside 
back cover.

Aluminum Company of America, 1939—61. BLS Report Z19.
American Viscose, 1945-63. BLS Report Z77 (ZO cents).
The Anaconda Co. , 1941—48. BLS Report 197.

1 Anthracite Mining Industry, 1930—66. BLS Bulletin 1494.
1 Armour and Co. , 1941—67. BLS Bulletin 1481.

A.T.  & T .— Long Lines Department, 1940—64. BLS Bulletin 1443 
(40 cents).

Berkshire Hathaway Inc. , 1943—66. BLS Bulletin 1475 (ZO cents). 
Bethlehem Atlantic Shipyards, 1941—65. BLS Bulletin 1454 (Z5 cents).

2Big Four Rubber Companies, Akron and Detroit Plants, 1937—55. 
Bituminous Coal Mines, 1933-66. BLS Bulletin 1461 (ZO cents).
The Boeing Co. (Washington Plants), 1936-64. BLS Report Z04 (ZO cents).

Carolina Coach Co. , 1947—63. BLS Report Z59.
Chrysler Corporation, 1939—64. BLS Report 198 (Z5 cents). 
Commonwealth Edison Co. of Chicago, 1945—63. BLS Report Z05 

(ZO cents).
*Dan River Mills, 1943-65. BLS Bulletin 1495.
Federal Classification Act Employees, 1924—64. BLS Bulletin 144Z 

(35 cents).
Ford Motor Company, 1941—64. BLS Report 99 (30 cents).
General Motors Corp. , 1939-63. BLS Report 185 (Z5 cents).

International Harvester Company, 1946—61. BLS Report ZOZ.
1 International Shoe Co. , 1945—66. BLS Bulletin 1479.
Lockheed Aircraft Corp. (California Company), 1937—64. BLS Report Z31 

(Z5 cents).
Martin-Marietta Corp. , 1944—64. BLS Bulletin 1449 (Z5 cents). 
Massachusetts Shoe Manufacturing, 1945—66. BLS Bulletin 1471 

(15 cents).

New York City Laundries, 1945—64. BLS Bulletin 1453 (ZO cents).
North American Aviation, 1941—64. BLS Report Z03 (Z5 cents).
North Atlantic Longshoring, 1934—61. BLS Report Z34.
Pacific Coast Shipbuilding, 1941—64. BLS Report Z54 (Z5 cents).
Pacific Longshore Industry, 1934—65. BLS Bulletin 1491 (Z5 cents).

Railroads— Nonoperating Employees, 19Z0—6Z. BLS Report Z08 (Z5 cents). 
Sinclair Oil Companies, 1941—66. BLS Bulletin 1447 (Z5 cents).
Swift & Co. , 194Z—63. BLS Report Z60 (Z5 cents).
United States Steel Corporation, 1937—64. BLS Report 186 (30 cents). 
Western Greyhound Lines, 1945—63. BLS Report Z45 (30 cents).

Western Union Telegraph Co. , 1943—66. BLS Bulletin 1500.

1 Study in progress; price not available.
2 Out of print. See Directory of Wage Chronologies. 1948-October 1964, for Monthly Labor Review issue in 

which basic report and supplements appeared.r U.S. GOVERNMENT PRINTING OFFICE : 1966 0 - 2 1 7 -6 6 2
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