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Preface

This bulletin summarizes the results of a Bureau
of Labor Statistics survey of employees earnings and sup-
plementary benefits in nursing homes and related facilities
in April 1965.

The survey was conducted at the request of the
U.S. Department of Labor's Wage and Hour and Public
Contracts Divisions to facilitate the preparation of a report
required under Section IV-D of the Fair Labor Standards
Act. The Wage and Hour and Public Contracts Divisions
report, submitted to the Congress by the Secretary of
Labor, is concerned primarily with the distribution of
nonsupervisory employees by hourly earnings and weekly
hours of work. Data are tabulated by region and selected
areas and by establishment revenue-size groups. A copy
of this report, Nursing Homes and Related Facilities, A
Study to Evaluate the Feasibility of Extending Minimum
Wage and Overtime Protection under the Fair Labor Stand-
ards Act, may be obtained, as long as the limited supply
lasts, from the Wage and Hour and Public Contracts Divi-
sions, U.S. Department of Labor, Washington, D.C., 20210.

The present bulletin, which summarizes data ob-
tained on the distribution of employees by earnings and
hours of work, also provides information on the incidence
of such supplementary wage practices as paid holidays
and vacations; and health, insurance, and pension plans.
Detailed information on the earnings of employees in se-
lected occupations is presented separately for 15 large
metropolitan areas.

This survey was conducted in the Bureau's Divi-
sion of Occupational Pay, Toivo P. Kanninen, Chief, under
the general direction of L. R, Linsenmayer, Assistant
Commissioner, Office of Wages and Industrial Relations.
The analysis was prepared by L. Earl Lewis. Field work
for the survey was directed by the Assistant Regional
Directors for Wages and Industrial Relations.

Other reports available from the Bureau's pro-
gram of industry wage studies, as well as the addresses
of the Bureau's six regional offices, are listed at the end
of this bulletin.

Federal Reserve Bank of St. Louis
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Industry Wage Survey—

Nursing Homes and Related Facilities, April 1965
Summary

Earnings of nonsupervisory employees in private (nongovernmental) nurs -
ing homes and related facilities averaged $1.23 an hour in April 1965.! Nearly
three-tenths of the 227,001 employees covered by the survey earned less than
$1 an hour; one-half earned less than $1.25, and nearly four-fifths earned less than
$1.50. Nine-tenths of the employees were women who, as a group, averaged $1.21
-an hour, compared with $1.33 for men. Nearly a fourth of the employees were
scheduled to work part-time (less than 35 hours a week), The hourly earnings
of these employees averaged $1.35, 16 cents more than those of full-time
employees.

Regionally, earnings of all employees averaged $1.46 an hour in the
Northeast and $1.44 in the West, compared with $1.14 in the North Central and
$0.90 in the South. Within each region, average hourly earnings were higher in
establishments providing skilled nursing care than in establishments not providing
this type of care, higher in establishments with 100 beds or more than in the
smaller establishments, and higher in metropolitan areas than in nonmetropolitan
areas. Among the 15 areas studied separately, averages ranged from $1.78 in
New York to $0.80 in Memphis.

Nearly 45 percent of the employees were nursing aids and averaged
$1.06 an hour, the same as kitchen helpers, 4 cents less than the average for
maids and porters, and 14 cents less than the average for cooks. Registered
nurses averaged $2.28 an hour; licensed practical nurses, $1.57; and unlicensed
practical nurses, $1.22,

Paid vacations—most commonly 1 week's pay after 1 year of service,
and 2 weeks after 2 years of service—were provided by establishments accounting
for approximately nine-tenths of the employees, Forty-five percent of the office,
professional, and technical employees and 38 percent of the service and mainte-
nance employees were in establishments providing paid holidays. Fewer than
one-half of the employees in both occupational groups? were in establishments
providing health and insurance benefits. Less than one-tenth of the employees
were in establishments having retirement pension plans.

Industry Characteristics

Type of Care Provided. The survey included private (nongovernmental)
establishments, other than hospitals, licensed by State agencies to provide nursing
care and/or related services to the aged and the infirm., Included were estab-
lishments commonly referred to as skilled nursing care homes, personal care
nursing homes, convalescent homes, rest homes, and homes for the aged. The
types of care provided by these establishments varied considerably. All provided
room and board and nearly all provided such limited services as laundry and

The survey included nongovernmental nursing homes and related facilities licensed by the several States and
having 20 beds or more (see appendix A for scope and method of survey). The eamings data provided in this bul-
letin exclude premium pay for overtime and for work on weekends and holidays, as well as the value of room, board,
or other perquisites provided in addition to cash wages; they, however, include any separate payments for work on
late shifts.

2 See appendix A for definitions of the two occupational groups.
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personal courtesies, including help with correspondence and shopping. Some
establishments, in addition to room and board, provided such personal services
as assistance with bathing, dressing, and feeding; help in walking and getting in
and out of bed; and the preparation of a special diet, A great majority provided
skilled nursing care either as their primary function or as an adjunct to another
type of care that was their primary function,

Neither the names of the homes nor the State licensure provisions could
be used to classify the establishments uniformly according to the types of care
they provided. Some establishments designated and licensed as a home for the
aged, for example, only provided sheltered care, whereas others also provided
skilled nursing care to some of their patients. Furthermore, an establishment
licensed as a nursing home in one State provided essentially the same type of
care as an establishment licensed as a home for the aged in another State.
Because of these differences, the usual establishment designations were not used;
instead, for purposes of the survey, establishments were classified according
to the extent of skilled nursing care provided.?

Establishments operated primarily to provide skilled nursing care em-
ployed nearly seven-tenths of the 227,001 nonsupervisory employees covered by
the survey. Included in this group were establishments whose policy was to admit
only persons requiring skilled nursing care, as well as establishments that also
accepted a limited number of persons who only needed personal care or a shel-
tered place to live at the time of their admittance. The majority of the persons
admitted by all such establishments, however, were in need of skilled nursing
care when admitted.

Establishments operated primarily to provide personal care and a shel-
tered place to live but also having provisions for skilled nursing care accounted
for approximately a fourth of the survey employment. Two types of establish-
ments were included in this group: (1) those admitting a limited number of
patients who required skilled nursing care, and (2) those that maintain infir-
maries for patients who later become ill and require skilled nursing care. The
majority of the persons admitted by these establishments were in reasonably good
health at the time of their admittance.

Establishments not providing skilled nursing care and operated solely
to provide personal and/or residential care employed only about 5 percent of the
workers covered by the survey. All patients admitted by such establishments
are in reasonably good health at the time of their admittance; they usually are
transferred to a hospital or to another type of home when they become ill and
require skilled nursing care for an extended period of time.

Establishment Size. Establishments with fewer than 20 beds were ex-
cluded from the study.® Of the 9,427 homes within scope of the survey, nearly
two-thirds had 20 but less than 50 beds; this two-thirds, however, accounted for
less than two-fifths of the survey employment. Although only slightly more than
a tenth of the establishments had 100 beds or more, they employed three-tenths
of the workers. As indicated by the following table, the proportion of employees
in establishments with 20 but less than 25 beds was much greater for establish-
ments not providing skilled nursing care than for the other two service groups:

3 Skilled nursing care, for purposes of this survey, was defined to include nursing services and procedures,
employed in caring for the sick, which require training, judgment, technical knowledge, and skills beyond those which
the untrained person possesses; it required the employment of a registered nurse or a licemsed practical nurse at least
part of each day. See appendix A for a2 more complete definition.

Although there were a large number of establishments with fewer than 20 beds, it is believed that they
accounted for no more than 5 to 10 percent of the total employment in nursing homes and related facilities at the
time of the survey.
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Percent distribution of establishments and employees
by size and type of establishment

Extent of skilled nursing care

Establishments Employment (in thousands)

Pri- Pri-
All mary Some None All  mary Some None

All establishments:

Number --------- 9,427 5,752 2,494 1,181 227.0 155.9 60.3 10.8
Percent---—------ 100.0 -100.0" 100.0 100.0 100.0 100.0 100.0 100.0
Number of beds:
200 or more------ 2.2 1.3 5.3 .3 10.8 7.4 21.3 1.8
100-200 ---=-=vu- 9.2 9.3 12.3 1.9 20.3 20.7 22.1 5.0
50~100 ~---v=meun 24.7 30.0 19.8 9.5 31.9 36,9 21.3 18.2
2550 -~ -cmemmm 48.8 48.1 48.0 54.1 31.6 31.1 29.5 52.1
2025 coccmmmaeem 15.1 11.4 14.6 34,1 5.4 4.0 5.8 22.9

NOTE: Because of rounding, sums of individual items may not equal 100
percent.

Ownership. Establishments operated for profit (proprietary) employed
nearly seven-tenths of the workers covered by the study; the remainder of the
employment was nearly equally divided between church-related establishments
and those that were operated by other nonprofit (voluntary) organizations. Pro-
prietary organizations accounted for four -fifths of the employees in establishments
operated primarily to provide skilled nursing care, two-fifths of the employees
in establishments providing skilled nursing care as a secondary function, and
nearly three-fifths of the employees in establishments not providing skilled
nursing care.

Location., Except for the West, the regional distribution of employment
in nursing homes differed somewhat from the population distribution. Whereas
the South accounted for three-tenths of the Nation's population, it accounted for
only slightly more than one-fifth of the employees in nursing homes and related
facilities. The Northeast and North Central regions both accounted for a some-
what larger proportion of the survey employment than of the population. As
indicated in the following table, the North Central region accounted for a sub-
stantially larger proportion of the employees in establishments not providing
skilled nursing care than in the other two types of establishments:

Percent distribution of nonsupervisory employees in
nursing homes and related facilities by negion.

Establishments classified according
to the extent of skilled nursing
care provided—

Al
establish-

ments Primary Some None

United States ------ 100.0 100.0 100.0 100.0
Northeast ---~------~-- 28.0 29.1 27.0 16.9
South --~-~ewocmcmacaan 21.8 22.8 18.5 24.7
North Central ---------- 33.5 30.3 39.1 48.4
West —----comcmeocaen 16.8 17.8 15.3 10.0

NOTE: Because of rounding, sums of individual items may not equal 100
percent.
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Approximately two-thirds of the employees were in metropolitan areas,’
The 15 areas that were studied separately together accounted for 27 percent of
the employment; employment in these areas ranged from 13,000 in New York to
less than 500 in Memphis,

Staffing. Nearly 45 percent of the nonsupervisory employees covered by
the survey were nursing aids. No other occupational classification accounted
for 10 percent of the employment and only five accounted for as much as 5 per-
cent—kitchen helpers (8.5), maids or porters (8.3), licensed practical nurses (7.8),
cooks (7.1), and registered nurses (5.8). As indicated in table 1, the distri-
bution of employees by occupation varied among establishments according to the
‘extent to which they provided skilled nursing care. Nursing aids, for example,
accounted for nearly half of the nonsupervisory employees in homes operated
primarily to provide such care, compared with only slightly more than one-third
of the employees in homes either not providing skilled nursing care or only pro-
viding it as a secondary function.

Approximately nine-tenths of the employees were women. They accounted
for virtually all of the registered and practical nurses (both licensed and unli-
censed), for 95 percent or more of the nursing aids, dietitians, and housekeepers,
and for about nine-tenths of the laundry workers and cooks. All of the workers
in the building maintenance and grounds keeper classifications were men. Men
also accounted for slightly more than a fourth of the employees in the classifi-
cation of maids or porters and about one-fifth of the kitchen helpers.

Employees regularly scheduled to work 35 hours or more a week and
classified as full-time employees, for purposes of the survey, accounted for
slightly more than three-fourths of the nonsupervisory employment, The pro-
portions of employees scheduled to work less than 35 hours a week were only
slightly larger in homes not providing skilled nursing care than in the other two
types of homes. Occupationally, however, there were substantial differences.
Part-time employees, for example, accounted for only about one-fifth of the
nursing aids but for more than two-fifths of the registered nurses. (See table
15 for more details on full-time and part-time employees by occupation.)

Wage Payment. As indicated previously, the earnings data contained in
this bulletin include any separate payments for work on late shifts, but exclude
premium pay for overtime and for work on weekends and holidays, as well as
the value of room, board, or other perquisities that may have been provided.

Fewer than 2 percent of the employees covered by the survey received
separate payments for late-shift work. About one-fifth of the employees were
in establishments having formal provisions for premium pay for overtime work.

Approximately three-fifths of the employees in both occupational groups
studied were in establishments providing one or more free meals daily to at
least a majority of their employees. Regionally, the proportions were: Slightly
more than two-thirds in the Northeast and South, approximately three-fifths in
the North Central, and about one-fourth for service and maintenance employees
and three-tenths for office, professional, and technical employees in the West,
Provisions for free lodging were not common, applying only in establishments
accounting for fewer than 3 percent of the employees. Only about one-tenth of
the office, professional, and technical employees, and a slightly larger propor-
tion of the service and maintenance employees were in establishments having
provisions for paying at least part of the cost of uniforms and/or the laundering
of uniforms that applied to a majority of the employees. '

5 Standard Metropolitan Statistical Areas, as defined by the U.S. Bureau of the Budget in 1961.
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The earnings data are presented in terms of hourly wages, Forty-six
percent of the office, professional, and technical employees, and 38 percent of
the service and maintenance employees were in establishments, however, that
paid the majority of their employees on the basis of weekly or monthly salaries.
The hourly wages of such employees were computed by dividing their regular
salaries by the number of hours they were normally required to work for
this pay.

Average Hourly Earnings

Earnings of the 227,001 nonsupervisory employees covered by the survey
averaged $1.23 an hour in April 1965 (table 2). Women, accounting for nine-tenths
of the work force, averaged $1.21 an hour, compared with $1.33 for men. Part-
time employees (regularly scheduled to work less than 35 hours a week) averaged
$1.35 an hour, compared with $1.19 for full-time employees. On a weekly basis,
however, full-time employees averaged nearly twice as much as part-time em-
ployees—$50.46 compared with $27.54.

Regionally, hourly earnings of nonsupervisory employees averaged $1.46
in the Northeast, $1.44 in the West, $1.14 in the North Central, and 90 cents
in the South. Men accounted for a seventh of the employees in the Northeast,
a tenth in the South and West, and a twelfth in the North Central region. The
proportions of employees working part-time ranged from three-tenths in the
Northeast to one-tenth in the South.

Nationwide, employees in metropolitan areas averaged $1.32 an hour,
28 cents more than employees in the smaller communities. The average hourly
wage advantage of employees in metropolitan areas ranged from 21 cents in the
North Central to 9 cents in the West., Among the 15 areas studied separately,
averages ranged from $1.78 an hour in New York to 80 cents in Memphis (tables
21 through 35)., Averages in seven of the areas were between $1.34 and $1.51
an hour,

Earnings of employees averaged $1.25 an hour in establishments pro-
viding skilled nursing care as their primary function, a few cents more than
employees in establishments providing such care only as an adjunct to other
types of care, but 28 cents an hour more than the average for employees in
establishments not providing any skilled nursing care (see tables 3, 4, and 5),
These differences result to a considerable extent from differences in occupa-
tional staffing. The latter group of establishments, for example, employed vir-
tually no registered nurses and only a comparatively few licensed practical
nurses and earnings of employees in both these groups substantially exceeded
the average for all employees., When data for these workers are excluded, the
difference in the averages for establishments primarily providing skilled nursing
care and for establishments not providing such care is reduced from 28 cents
to 16 cents,

Nonsupervisory employees of proprietary establishments, accounting for
seven-tenths of the total work force, averaged $1.21 an hour, 6 cents less than
employees in establishments operated by voluntary (nonprofit) organizations. This
nationwide relationship held in each of the regions, except the Northeast, where
employees of proprietary establishments averaged 4 cents an hour more than
employees of voluntary establishments.

Establishments primarily providing skilled nursing care accounted for
four -fifths of the employees in proprietary homes, compared with two-fifths
of the employees in voluntary homes. Among establishments providing this type
of care, averages of employees in proprietary homes were within a few cents
of the averages of employees in voluntary homes in each region (table 3).
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In the case of establishments providing skilled nursing care as a secondary
function, however, nationwide and regional earnings were substantially higher
in voluntary homes than those in proprietary homes, Furthermore, in this service
group, half of the employees in voluntary establishments as compared with three-
tenths in proprietary establishments were concentrated in the relatively high-wage
Northeast and West regions.

Earnings of employees in establishments with 100 beds or more averaged
$1.30 an hour, compared with $1.23 in establishments with 50 but less than 100
beds and $1.16 in establishments with 20 but less than 50 beds. This general
relationship, based on data for all establishments, held in each of the regions.

Earnings Distribution

An eighth of the employees earned less than 75 cents an hour in April
1965; three-tenths earned less than $1; and one-half earned less than $1.25
(table 6). Fewer than a tenth (8.3 percent) of the employees earned as much as
$2 an hour. Although registered nurses accounted for only about 6 percent of the
total employment, they accounted for nearly 60 percent of those earning $2 an
hour or more.

The proportions of employees earning less than $1.25 an hour were about
one-half in both establishments providing skilled nursing care as a primary func-
tion and in those providing such care as a secondary function, compared with
three-fourths in establishments not providing skilled nursing care. As indicated
in the chart, the South accounted for two-thirds of all employees earning less
than 75 cents and more than half of those earning less than $1 an hour.

Occupational Earnings

The 13 occupational classifications for which data are presented in table
15 accounted for nine-tenths of the nonsupervisory employees within scope of the
survey. Nursing aids accounted for nearly 45 percent of the employees. They
averaged $1.,06 an hour—the same as kitchen helpers, 5 cents more than laundry
workers, and 4 cents less than maids or porters. Registered nurses averaged
$2.28 an hour—71 cents more than licensed practical nurses and $1.06 more than
unlicensed practical nurses.

Regionally, occupational averages were usually highest in the West and
lowest in the South, Percentage differences in regional averages were much
greater for the lower-skilled jobs than for those requiring more training and
experience. For example, nursing aids and laundry workers in the South averaged
less than 60 percent as much as similarly employed persons in the West, whereas
registered nurses in the South earned about 85 percent as much as their counter-
parts in the West. As the following tabulation indicates, the difference between
the earnings of registered nurses and nursing aids was much greater in the South
than in any of the other regions.

Averages for selected occupations
expressed as a percent of the
average for nursing aids

United North~ North

Occupation States  east South Central West
Registered nurses --=~---=-cocccwmcaon 214 184 271 218 186
Practical nurses, licensed------------- 148 134 171 151 128
Practical nurses, unlicensed--------~-- 115 98 128 118 116
[ ettt 113 122 109 108 116
Kitchen helpers ~-----cwcocccemeoono 100 96 101 95 98
Maids or porters—-«---cee-ccccacmaoo- 104 98 101 102 102
Laundry workers == -=-ceeccccaaccaaman 95 97 96 97 98
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On a nationwide basis, employees working part time averaged more per
hour than full-time employees in most of the occupations studied separately, This
relationship, however, is not nearly as apparent when the comparisons are made
on a regional basis, Thus, in 3 of the 4 regions, nursing aids working full time
averaged slightly more than those working less than 35 hours a week, even though
the national relationship was reversed. This apparent anomaly is due, largely,
to the fact that the higher-paying Northeast and West accounted for a larger
proportion of the part-time than of the full-time employees in this occupational
classification.

Occupational averages in establishments providing skilled nursing care
as a primary function, as well as those in establishments providing this type
of care as a secondary function, were usually higher than the averages in estab-
lishments not providing skilled nursing care (tables 16, 17, and 18).

Among the 15 areas surveyed separately, occupational averages were
consistently lowest in Memphis and highest in New York. (See tables 21 through
35.) The interarea differences in average earnings were proportionately greater
for the comparatively low-paid nonprofessional occupations than for registered
nurses. For example, the highest area average exceeded the lowest area average
by 140 percent for nursing aids, compared with 70 percent for registered nurses,

Earnings of individuals employed in the same job and area were fre-
quently widely dispersed, with the highest paid worker often earning more than
twice as much as the lowest paid. Some workers in comparatively low-paid
jobs earned more than some workers in jobs for which significantly higher
averages were recorded. For example, the following tabulation for the New York
area indicates that there was some overlap in the earnings of nursing aids and
licensed practical nurses despite a 73-cent difference in their averages:

Nursing aids Licensed practical nurses
Average hourly earnings:
Under $1.30 —~ v e 201 -
$1.30 to $1. 40 ~=ccmmmee 653
$1.40 t0 $1.50 - - o mmmem 1,073 -
$1.50 to $1.60-~---—-—-o-o- 2,167 -
$1.60t0 $1. 70 - - mem oo 781 10
$1.70 to $1.80 —=-c oo 79 66
$1.80 10 $1.90 —=~=-occeu 61 6
$1.90 to $2.00 ------cocuen 19 45
$2.00 t0 $2. 10— cmmccemmee 8 155
$2.10 and over ---=---=-=-- 3 1,256
Number of workers -~~~---=-=--- 5,045 1,541
Average hourly earnings ---~---- $1.51 $2.24

Establishment Practices and Supplementary Wage Provisions

Information also was obtained on work schedules and selected supple-
fnentary benefits including paid holidays, paid vacations, retirement plans, life
insurance, sick leave plans, sickness and accident insurance, and hospitalization,
surgical, and medical benefits, Information is provided separately for two occu-
pational groups and relate to establishment provisions that applied to the majority
of the full-time employees in each group., (See section on "Wage Payment, '
page 4, for a summary of provisions relating to late-shift and overtime pay, free
meals and lodging, and payment for uniforms and laundering.)
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Weekly Hours Actually Worked. Slightly more than a third of the em-
ployees worked 40 hours during the week of the payroll period covered; the
remainder were nearly equally divided between those working less and those
working more than 40 hours (table 36). The proportions of employess working
48 hours or more a week were: Two-fifths in the South, one-fifth in the North
Central, and one-tenth in the other two regions, One-third of the employees in
the Northeast worked less than 35 hours, compared with one-seventh in the South.
The proportion of employees working 48 hours or more a week was substantially
larger in establishments not providing skilled nursing care than in establishments
providing such care. ’

Approximately one-half of the establishments within scope of the survey
employed full-time registered nurses, In three-fifths of such establishments,
nurses were not required to be on-call beyond their regular scheduled hours.
As the following tabulation indicates, however, most of the remaining establish-
ments required that the nurses be on-call 24 hours a day:

Establishments classified according
to the extent of skilled nursing
care provided—

All
estab-
lishments Primary Some None
A1 establishments ~----------~ 9,427 5,752 2,494 1,181
Establishments employing
registered nurses ~~--------cooco- 4,654 3,541 1,095 18
Nurses not on-call beyond
regular hours----~—wcvceceue - 2,810 2,272 525 13
Nurses on-call 24 hours
aday —---eommcmcm oo 1,594 1,062 532 -
Nurses on-call beyond
regular hours but not
on a 24-hour basis--e-mrameuu- 250 207 38 5

Among the 15 areas studied separately, the proportions of employees
working 48 hours or more ranged from slightly more than 50 percent in Dallas
and Memphis to less than 5 percent in New York, Portland, and San Francisco—
Oakland (table 37). Nearly one-half of the employees in Boston worked less than
35 hours; the proportions working less than 35 hours in the other areas ranged
from about two-fifths in Buffalo, Minneapolis—St. Paul, and Portland to less than
one-tenth in Atlanta, Baltimore, Dallas, and Memphis.

Scheduled Weekly Hours of Full-Time Employees. Nearly a fourth of
the nonsupervisory employees covered by the survey were regularly scheduled
to work less than 35 hours a week and were considered as part-time employees,
Information on the weekly work schedule of full-time employees is provided in
tables 38 and 39. Seven-tenths of the office, professional, and technical em-
ployees and somewhat more than one-half of the service and maintenance em-
ployees were in establishments maintaining a 40-hour workweek for the majority
of their full-time employees. Work schedules in excess of 40 hours were far
more common for service and maintenance employees than for the office, pro-
fessional, and technical employees. Also, scheduled weekly hours of work in
establishments not providing skilled nursing care were generally longer than
those in establishments providing such care. This was particularly true in the
North . Central region,
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New York was the only area among the 15 studied separately in which
a large proportion of the full-time employees were scheduled to work less than
40 hours a week., In this area, a 37.5-hour week applied in establishments
accounting for three-fifths of the employees in both occupational groups. Weekly
work schedules of more than 40 hours applied to a majority of the office, pro-
fessional, and technical employees in Dallas and to a majority of the service
and maintenance employees in Atlanta, Baltimore, Cincinnati, Dallas, and
Memphis.

Overtime Pay Provisions. Fewer than one-fifth of the employees were
in establishments having formal provisions for the payment of premium rates
for daily or weekly overtime. As indicated below, such provisions were generally
similar for the two occupational groups studied separately:

Percent of employees in establishments with
specified provisions for daily and weekly
overtime by rate of pay and hours
after which effective

Office, professional, Service and
and technical maintenance
employees employees
Daily overtime
Time and one-half after:
7 2 hours e —-mmcccmcccao 1 2
8 hours —wwmemc e e 12 14
Other---cmmmmcecam oo 1 1
No premium pay ----ceeeoo- 73 73
No formal policy -====-cacauan 13 10
Weekly overtime
Time and one-half after:
37Vz hours ----c=cwccamaao 2 3
40 hours = ~~-==--—ewmeuaon 7 9
44 hours ~—--=c=-cmcmee - 1
48 hours === -==eemeccuccuuaa 5 6
Other------ecmcmmccmcaaceee 2 1
No premium pay -~e--ee-ceemoa 71 70
No formal policy ~e-ececmemeaa 13 10

Premium pay provisions for both daily and weekly overtime work were far more
common in thé West than in the other regions. Fully two-thirds of the employees
in the West were in establishments paying time and one-half for all work in excess
of 8 hours a day, whereas premium pay provisions for daily overtime applied to
less than 5 percent of the employees in each of the other regions with the excep-
tion of the Northeast region where 15 percent of the service and maintenance em-
ployees were covered by such provisions. Similarly, fully three-fifths of the
employees in the West were in establishments paying time and one-half the regular
rate for all work in excess of specified weekly hours (about equally divided be-
tween 40 and 48 hours), whereas only a comparatively few employees in the
other regions were covered by such provisions. Among the 15 areas studied
separately, overtime premium pay provisions were common only in the 3 West
Coast cities.

Paid Holidays. Paid holidays were provided by establishments accounting
for 45 percent of the office, professional, and technical employees and for 38 per-
cent of the service and maintenance employees (table 40). The most common
provisions reported for both groups of employees were 5 or 6 full-day holidays
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a year in the South, 6 full days in the North Central and West, and 6 to 9 days
in the Northeast region. Holiday provisions were generally less common among
establishments that did not provide skilled nursing care than among those that
did provide such care.

Provisions for paid holidays varied considerably among 15 areas studied
separately (table 41). For example, more than half of the employees in the New
York area received 8 days or more, whereas less than a fifth of the employees
in Boston received any paid holidays.

Paid Vacations. Paid vacations, after qualifying periods of service,
were provided by establishments accounting for about nine-tenths of the employees
in both occupational groups studied (table 42). Generally, similar provisions
applied to both groups of employees and most commonly included 1 week's
vacation pay after 1 year of service and 2 weeks after 2 years. Three-tenths
of the office, professional, and technical employees and one-fourth of the service
and maintenance employees were in establishments providing 2 weeks' vacation
pay after 1 year of service. Provisions for 3 weeks or more after 10 years
of service were in effect in establishments accounting for about one-fifth of the
office, professional, and technical employees and nearly a sixth of the service
and maintenance employees,

Vacation provisions were generally similar among the regions and among
establishments classified according to the extent of skilled nursing care provided,
with one notable exception. Vacation benefits applied to less than one-tenth of the
office, professional, and technical employees in establishments not providing
skilled nursing care and located in the South,

Health, Insurance, and Pension Plans. More than half of the employees
in both occupational groups studied were in establishments having no formal pro-
visions for health, insurance, or pension plans (table 44). Among the plans that
were reported, sick leave with full pay and no waiting period was most common,
applying to slightly more than a fourth of the employees. Hospitalization, surgical
and medical benefits, and life insurance were the only other plans applying to as
many as a tenth of the employees.

Retirement pension benefits (other than those available under social
security) were provided by establishments accounting for only about 6 percent of
the employees in each of the two occupational groups.
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Table 1. Distribution of Noasupervisory Employees: By Occupation

(Percent distribution of nonsupervisory employees in selected occupations in nursing homes and related facilities
by extent of skilled nursing care provided, April 1965)

an Eatablkx.smenta classified by th: ;xtent of
Occupation skilled nursing care provided—
establishments Primary Some None

All nonsupervisory employees:

Number (thousands) 227.0 155, 9 60.3 10. 8

Percent 100.0 100, 0 100.0 100.0
Nursing aids (orderlies) 44. 4 48.3 35.5 36.6
Kitchen helpers, 8.5 7.6 11.0 7.9
Maids or porter 8.3 7.0 1.1 1.6
Practical nurses, 1i d 7.8 8.7 6.7 .7
Practical nurses, unlicensed 3.7 3.3 4.9 3.2
Cooks. 7.1 6.6 7.6 1.1
Registered professional nurses, 5.8 6.9 4.0 .2
Laundry workers 2.7 2.5 3.2 4.3
Maintenance men, building 1.6 1.3 2.2 2.7
Housekeepers .6 .5 .8 .7
Grounds keepers .5 .3 .8 .7
Dietitians. .2 .1 2 .1
Physical therapists .1 .1 .1 -
All other employees 8.7 6.6 11.9 20.1

NOTE: Because of rounding, sums of individual items may not equal 100,
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Table 2. Average Hourly Earnings By Selected Characteristics: All Establishmeats

(Number, average weekly hours worked, and average hourly earnings' of nonsupervisory employees in nursing homes and related facilities,
United States and regions, April 1965)

United States Northeast South North Central West
Item Number Average Number Average Number Average Number Average Number Average
of of of of of
Weekly| Hourly Weekly| Hourly Weekly | Hourly Weekly| Hourly Weekly [ Hourly
{employees| 'y ure | carnings! {SMPIOVES | hours | earnings! employees) yours | earnings! |*™PYYeS| hours | carnings! employees| ours | earnings!
All nonsupervisory employees cceeeoevcueaae 227,001 37.1 $1.23 63,459 | 34.2 $1.46 49,430 41.9| $0.90 75,995 37.0 $1.14 38,117 35.9| $1.44
Men 24,987 37.7 1,33 9,014 37.6 1.51 5,420 40.4 .97 6,611 37.3 1.27 3,942 35,1 1.50
Women 202,014 | 37.0 1,21 54,445 33,7 1.46 44,010 42.0 .89 69,384 37.0 1.12 34,175 36.0 1.43
Full-time employees o moocececaeeeen 172,637 | 42.4 1,19 43,553 | 40.8 1,43 43,968 44.5 .87 65,932 | 42.7 1.12 29,184 40.8 1.42
Men 19,636 | 42.8 1.31 7,397 | 41.6 1.51 4,566 44.8 .92 4,857 | 43.4 1.29 2,816 4l.6 1.49
Women 153,001 | 42.3 1.17 36,156 | 40.7 1.42 39,402 44.5 .87 51,075 | 42.7 1.11 26,368 40.7 1.42
Part-time employees® coomicvemereocemenvannna| 54,364 | 20.4 1,35 19,906 19.8 1,53 5,462 20.6 1.14 20,063 | 21.1 1.16 8,933 20.1 1.47
Men 5,351 19.2 1,38 1,617 19.0 1,53 854 17.2 1.25 1,754 20.5 1,22 1,126 18.9 1,52
Women 49,013 | 20.5 1,34 18,289 19.8 1.53 4,608 21.2 1.13 18,309 21,2 1.16 7,807 20.3 1.46
Type of ownership:
Proprietary 156,214 § 37.5 1,21 40,993 33.6 1.48 37,199 42.4 .87 48,743 38.0 1.11 29,279 36.0 1.43
Voluntary 70,787 36.2 1.27 22,466 35.4 1.44 12,231 40.3 .99 27,252 35,3 1.18 8,838 35.6 1.48
Church related 38,180 | 35.4 1.26 9,204 34.0 1.40 6,256 39.4 1.03 16,744 34,6 1.19 5,976 35.3 1.48
Other than church related cocueeeee-o.. --| 32,607 37.2 1,27 13,262 36.3 1.47 5,975 41,1 .94 10,508 36.3 1.16 2,862 36.1 1.48
Size of establishment:
100 beds O MOTE ceveemm- —1 70,617 37.6 1,30 22,334 35.9 1.52 15,429 41.3 .96 22,994 | 37.1 1.23 9,860 36.9 1.47
50 but less than 100 beds -. 72,376 | 37.1 1,23 16,707 34.4 1.47 16,611 42.1 .91 24,048 36.6 1.16 15,010 35.3 1.43
20 but less than 50 beds-.... 84,008 36.7 1,16 24,418 | 32.6 1.40 17,390 42,2 .84 28,953 37.4 1.03 13,247 35.9 1. 41
Size of community:
Metropolitan areas® ........ 153,454 36.9 1,32 51,270 34,3 1.49 28,737 41.5 .98 42,105 37.4 1.23 31,342 36.3 1,45
Nonmetropolitan areas ... 73,547 37.5 1,04 12,189 34.0 1.34 20,693 42.4 .79 33,890 36.6 1.02 6,775 34.0 1.36

! Earnings data include separate payments for work on late shifts, but exclude premium pay for overtime and for week on weekends and holidays, as well as the value of room, board,
or other perquisites, if any were provided.
"Part-time employees' in this and subsequent tables refers to employees regularly scheduled to work less than 35 hours a week,
3 Standard Metropolitan Statistical Areas, as defined by the Bureau of the Budget in 1961,
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Table 3. Average Hourly Earnings By Selected Characteristics: Establishments Primarily Providing Skilled Nursing Care

(Number, average weekly hours worked, and average hourly earnings ' of nonsupervisory employees in nursing homes and related facilities,

United States and regions, April 1965)

United States Northeast South North Central West
Item Number Average Number Average Number Average Number Average Number Average
of of of of of
Weekly| Hourly Weekly] Hourly Weekly[ Hourly Weekly| Hourly Weekly[ Hourly
employees| ours earnings! employees) pours earnings' employees| pours earnings'! employees) youre earnings! employees| \ours earnings'

All pervisory employ 155,932 | 37.0 $1.25 45,349 33.9 $1.50 35,593 41.7 $0.91 47,187 37.0 $1.16 27,803 ] 35.9 $1.44
Men 15,745 | 37.7 1.33 5,629 37.6 1.54 3,716 40.2 .99 4,115 37.4 1.26 2,285 34.3 1.47
W 140,187 | 36.9 1.24 39,720 33,4 1.49 31,877 41.9 .90 43,072 36.9 1.15 25,518 | 36.1 1.43
Full-time ploy 118,697 | 42.2 1.20 30,642 40.8 1.46 31,752 44.3 .88 34,893 42.5 1.14 21,4107 40.7 1.42
Men 12,249 1 43.0 1.30 4,617 41.8 1.54 3,100 44.9 .93 3,012 43.5 1,26 1,520 ] 41.8 1.45
Women 106,448 | 42.1 1.19 26,025 40.6 1.45 28, 652 44.2 .88 31,881 42.4 1.13 19,890 | 40.6 1.42
Part-time ploy 37,235} 20.3 1.39 14,707 19.6 1.57 3,841 20.4 1,17 12, 294 21.2 1.21 6,393 20.0 1.47
Men 3,496 | 19.2 1.40 1,012 18.6 1.55 616 16.7 1.30 1,103 20.9 1.25 765§ 19.4 1.51
Women 33,739 | 20.4 1.39 13,695 19.7 1.57 3,225 21.1 1.14 11,191 21.3 1.20 5,628} 20,1 1.47

Type of ownership:
Proprietary. 126,151 | 37.1 1.25 37,402 33,6 1.49 29, 022 42.0 .91 34,918 37.5 1.15 24,809 | 36.0 1.43
Voluntary. 29,781 | 36.6 1.24 7,947 35.5 1.52 6,571 40.7 .94 12,269 35.4 1.17 2,994 ] 35.3 1.45
Church related. 14,504 | 35.2 1.20 3,418 32.7 1.36 1,877 40.2 .94 7,265 35.3 1.14 1,944 | 34.6 1.40
Other than church related ———— 15,277 | 37.9 1.28 4,529 37.6 1.63 4,694 40.9 .94 5, 004 35.6 1.21 1,050 | 36.8 1,53

Size of establishment:

100 beds or more P 43,723 | 37.8 1.29 14,276 35.8 1.57 10, 887 41.3 .93 13, 649 37.3 1.22 4,911 | 37.4 1.42
50 but less than 100 beds . 57,578 | 37.0 1.25 12,772 34.3 1.49 13,492 42.0 .94 18, 379 36.3 1.17 12,935 | 35,6 1.43
20 but less than 50 bedSaceemeemaceccnmemea 54,631 | 36.2 1.22 18,301 32.1 1.44 11,214 41.8 .87 15,159 37.4 1.08 9,957 | 35.7 1.44

Size of community:
Metropolitan areas? ——eeeeemmesenmanane 108,007 | 36.9 1.32 36,352 33.9 1.52 21, 287 41.6 .98 27, 576 37.5 1.23 22,792 | 36.5 1.44
Nonmetropolitan areas cocoooocaaoceccacneen 47,925 | 37.2 1.08 8,997 33.7 1.39 14,306 42.0 .82 19,611 36.2 1.06 5,011 | 33.3 1.38

board, or other perquisites, if any were provided.
¢ Standard Metropolitan Statistical Areas, as defined by the Bureau of the Budget in 1961,
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Table 4. Average Hourly Earnings By Selected Characteristics: Establishments Providing Skilled Nursing Care as a Secondary Function

(Number, average weekly hours worked, and average hourly earnings® of nonsupervisory employees in nursing homes and related facilities,
United States and regions, April 1965)

United States Northeast South North Central West
Item Number Average Number Average Number Average Number Average Number Average
of of of of of
Weekly[ Hourly Weekly] Hourly Weekly | Hourly Weekly| Hourly Weekly | Hourly
employees |y ure earnings' employees| ) surs earnings' employees| ) urs earnings' employees|’y urs earnings! employees| 'y ours earnings’
All nonsupervisory employees cooeaeee_ . vemee] 60,251 37.4 $1.21 16, 280 34.8 | $1.41 11,164 42. 1 $0.90 23,572 37.4{ $1.13 9,235 36,1 $1.45
Men 8,213 38.0 1.35 3,015 37.2 1.49 1,506 41.6 .92 2,174 37.6 1.34 1,518 36.6 1.55
Women 52,038 37.3 .19 13,265 34,3 1. 40 9,658 42.2 .90 21, 398 37.3 111 7,717 36.0 1.43
Full-time employees e eeeeececeoaaaeeeoo| 46,011 42.5 1.19 11,640 40. 8 1.40 9,807 45.0 .87 17,501 43.0 112 7,063 | 40.9 1. 44
Men 6,653 | 42.4 1.35 2,487 41.1 1.47 1,303 45.1 .90 1,655 42.8 1. 37 1,208 | 41.4 1.55
Women 39,358 | 42.6 1.16 © 9,153 40.7 1.39 8,504 45.0 .87 15,846 43.0 1.10 5,855 40.8 1.42
Part-time employees eummucmmcuacevaaeeee 14,240 20,6 1. 29 4,640 19.9 1. 44 1,357 20.7 1. 14 6,071 21,1 1.15 2,172 20.5 1,47
Men 1,560 19.4 1,38 528 19.2 1.54 - - - 519 20,7 1. 24 310 17.9 1.52
Women 12,680 20.7 1.28 4,112 20.0 1.43 1,154 21.0 1. 15 5,552 21,1 1.14 1,862 20.9 1. 46
Type of ownership:
Proprietary. 23,791 39.6 1.06 3,303 33,5 1.35 6,197 44. 1 .78 10,724 39.7 1.03 3,567 36.7 1. 37
Voluntary. 36,460 35.9 1.31 12,977 35.1 1,43 4,967 39.6 1.06 12,848 35.4 1.21 5,668 35.8 1.50
Church related 21,744 35,7 1.32 5,566 34.8 1,43 3,968 39.2 1.08 8,198 34.5 1,25 4,012 35.7 1.52
Other than church related . o.._.__. 14,716 36.3 1,31 7,411 35.4 1.43 999 41.0 .99 4, 650 36.9 1. 14 1,656 35.8 1.44
Size of establishment: . .
100 beds or MOre cueemeocmieaeee| 26,164 37.2 1.33 7,933 36. 0 1.44 4,330 41.1 1.06 8,952 36.8 1.26 4,949 36.4 1.52
50 but less than 100 beds .. memeeeee| 12,824 37.3 1.17 3,524 34.3 1.43 2,460 42.7 .78 5,271 37.5 .12 1,569 34,7 1. 38
20 but less than 50 beds.... — S V1. X 37.6 1.10 4,823 33,2 1.36 4,374 42.7 .82 9, 349 37.8 1.01 2,717 36.3 1. 36
Size of community:
Metropolitan areas? oo oooeccocccanacecee| 40,285 36.8 1,32 13,572 35.0 1. 45 6,059 41.0 1.03 13,065 37.0 1.24 7,589 36.2 1.47
Nonmetropolitan areas ceeeeceeeaccamacceceee | 19,966 38.5 1,00 2,708 33.9 1.25 5,105 43.3 .76 10,507 37.8 .99 1,646 35.5 1. 36

! Earnings data include separate payments for work on late shifts, but exclude premium pay for overtime and for work on weekends and holidays, as well as the value of room, board,
or other perquisites, if any were provided.
2 Standard Metropolitan Statistical Areas, as defined by the Bureau of the Budget in 1961.

NOTE: Dashes indicate no data reported or data that do not meet publication criteria.
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Table 5. Average Hourly Earnings By Selected Characteristics: Establishments Not Providing Skilled Nursing Care

(Number, average weekly hours worked, and average hourly earnings ! of nonsupervisory employees in nursing homes and related facilities,
United States and regions, April 1965)

United States® Northeast South North Central
Item Number Average Number Average Number Average Number Average
of of of of
Weekly Hourly Weekly Hourly Weekly Hourly Weekly Hourly
employees hours | earnings ! employees hours earnings ! employees hours earnings ! employees hours earninge !
All nonsupervisory employees ... PR, 10,818 37.7 $0.97 1,830 36.7 $1.12 2,673 42.7 $0.75 5,236 36.2 $0.94
Men 1,029 36.0 1.13 370 39.5 1.23 198 35.2 .96 322 33.7 .99
Women 9,789 37.8 .95 1,460 36.0 1.09 2,475 43.3 .73 4,914 36.4 .93
Full-time employees 7,929 43,7 .95 1,271 42.8 1.08 2,409 45.0 .74 3,538 43.7 .96
Men 734 43.2 1.13 293 43.9 1.24 - - - - - -
Women 7,195 43.7 .93 978 42.5 1.03 2,246 45.3 .73 3,348 43.5 .95
Part-time ploy 2, 889 21.2 1.02 559 22.9 1.22 264 22,1 .83 1,698 20.8 .89
Men 295 18.1 1.13 - - - - - - - - -
Women 2,594 21.5 1.01 482 22.9 1.22 - - - 1, 566 21.1 .89
Type of ownership:
Proprietary. 6,272 39.1 .92 - - - 1,980 43.3 .71 3,101 38.0 .91
Voluntary. 4, 546 35.7 1,03 1,542 36.4 .12 693 40.9 .84 2,135 33,7 .98
Church related 1,932 32.7 1.04 - - - - - - 1,281 31.0 1.02
Other than church related mmmemmmmcccenecaee 2,614 38.0 1.03 1,322 36.9 1.10 - - - 854 37.8 .93
Size of establishment:
100 beds or more 730 37.9 1.02 - - - - - - - - -
50 but less than 100 beds TR 1,974 37.0 1.16 - - - - - - - - -
20 but less than 50 beds. 8,114 37.8 .91 1,294 35.9 1.04 1,802 43.1 .72 4, 445 36.5 .91
Size of community:
Metropolitan areas? o cueecanccncncninnn 5,162 38.2 1.12 1, 346 35.9 1.19 1,391 43,0 . 80 1,464 38.9 1.11
Nonmetropolitan areas aeeeaccacccammaccccaanan — 5,656 37.2 .83 484 39.2 .93 1, 282 42,4 .68 3,772 35.2 .87

board, or other perquisites, if any were provided.
2 Includes data for the Western region in addition to those shown separately.
3 Standard Metropolitan Statistical Areas, as defined by the Bureau of the Budget in 1961,

NOTE: Dashes indicate no data reported or data that do not meet publication criteria.
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Table 6. Earnings Distribution: All Establishments

(Percent distribution of nonsupervisory employees by average hourly earnings' in nursing homes and related facilities,
United States and regions, April 1965)

United States Northeast South North Central West
Average hourly earnings’ All Full-time[Part-time Al Full-time{Part-time All Full-timejPart-time All Full-time|Part-time All Full-time[Part-time
employ- | employ- | employ- | employ- | employ- | employ- | employ- | employ- | employ- | employ- | employ- | employ- | employ- | employ- [ employ-

ees ees ees ees ees ees ees ces ees ces ees ees ees ees ees

Under $0.50 . aou e 2.4 2.9 0.6 0.5 0.8 ) 8.7 9.2 4.9 0.8 1.0 0.4 0.4 0.5 -
$0. 50 and under $0.55... 1.1 1.2 .9 .6 .4 1.1 3.6 3.7 3.2 .5 .5 .5 .1 W1 %)
$0.55 and under $0. 60.. 13 1.6 .5 .3 .4 .1 4.3 4.6 2.1 .9 1.0 .7 %) (3) -
$0. 60 and under $0. 65 3.9 4.5 1.8 .7 .9 .3 12.0 12.4 8.8 3.1 3.4 2.2 (%) (3) -
$0. 65 and under $0. 70_.. 2.1 2.5 .8 .6 .9 .2 5.9 6.3 2.9 1.9 2.2 1.3 (%) (3) -
$0. 70 and under $0. 75 craccaeene-. - 2.7 3.3 .8 .8 1.2 .1 8.2 8.9 3.0 2.0 2.3 1.3 .1 .1 -
$0. 75 and under $0. 80, 4.4 4.7 3.4 .8 1.0 .4 10.7 10.8 9.7 5.2 4.9 6.1 .4 .3 0.5
3.0 3.2 2.3 1.2 1.6 .3 4.4 4.6 2.8 4.9 4.9 4.9 .3 .3 .6
3.1 3.1 3.2 1.0 1.4 .2 5.3 5.1 6.9 4.7 4.1 6.6 .5 .6 .4
$0.90 and under $0.95__.. 2.9 3.0 2.6 1.1 1.4 .4 3.4 3.7 1.4 5.4 5.2 6.0 .4 .4 .5
$0.95 and under $1.00_..... 1.9 2.2 1.2 1.0 1.3 .4 2.6 2.5 2.9 2.8 3.2 1.8 .9 1.0 .4
$1.00 and under $1.05 . —ceue-.. 10.0 9.1 12.7 5.3 5.2 5.8 7.3 6.5 13.3 18.3 17.1 21.4 4.7 3.5 8.3
$1.05 and under $1.10__.. - 2.4 2.4 2.1 1.6 1.6 1.5 1.7 1.8 1.1 3.7 4.0 2.8 1.9 1.7 2.6
$1. 10 and under $1.15_ 4.9 4.8 5.1 2.9 2.7 3.3 2.0 2.0 2.3 9.0 9.5 7.7 3.6 3.3 4.9
$1. 15 and under $1. 20... 2.9 2.8 3.1 2.3 2.4 2.0 2.0 2.1 1.5 4.2 4.0 4.8 2.5 2.5 2.6
$1. 20 and under $1. 25 1.9 2.1 1.2 1.2 1.5 .7 1.3 1.4 .8 2.8 3.1 1.9 1.8 2,0 1.0
$1.25 and under $1. 30._.... 11.3 9.7 16.4 20.8 17. 4 28.3 3.3 2.8 7.1 8.2 8.4 7.5 11.9 10.8 15.8
$1. 30 and under $1. 35_ 6.2 6.3 6.0 5.1 5.4 4.5 1.0 1.0 1.0 2.6 2.6 2.7 21.9 22,6 19.5
$1. 35 and under $1.40__ - 5.0 4.9 5.3 7.2 6.7 8.2 1.4 1.3 1.6 2.8 3.0 2.1 10.3 10.9 8.2
$1.40 and under $1.45__._. 3.3 3.6 2.2 4.5 5.3 2.8 1.4 1.4 1.1 1.9 2.0 1.5 6.6 7.7 3.0
$1. 45 and under $1.50__ - 1.8 2.0 1.3 3.3 4.0 2.0 .5 .5 .2 .8 .9 .6 3.3 3.6 2.1
$1.50 and under $1.60._... 6.4 6.5 5.9 11.9 13.4 8.7 2,2 1.9 4.3 2.9 2.9 2.8 9.5 10.0 7.8
$1.60 and under $1.70__. 2.7 3.0 2.0 4.7 5.4 3.2 1.2 1.2 1.5 1.8 2.0 1.1 3.4 3.9 1.8
$1.70 and under $1. 80._. 2.2 2.1 2.5 3.5 3.4 3.7 .8 .7 1.2 1.5 1.6 1.3 3.2 3.2 3.4
$1.80 and under $1.90_.. 1.3 1.4 1.2 1.8 1.8 1.7 .7 .7 1.0 1.1 1.2 .9 1.8 2.0 .9
$1.90 and under $2. 00. .6 .7 .5 1.0 1.1 .7 .3 .3 .3 .5 .5 .2 1.0 L1 .5
$2.00 and under $2. 10.. 2.0 L6 3.4 2.9 2.5 3.6 1.2 8 4.6 1.7 1.3 2.8 2.1 1.8 3.2
$2.10 and under $2.20_.. -] .9 .7 15 1.3 1.1 1.8 .6 5 1.7 .6 .5 11 1.2 1.1 1.7
$2. 20 and under $2.30_. - 1.3 1.0 2.4 2.9 2.4 4.1 .6 4 2.0 .5 .4 .8 1.2 .8 2.4
$2. 30 and under $2. 40, - .8 .7 1.0 1.2 1.2 13 .4 4 .5 .4 .4 .4 1.1 .9 1.8
$2. 40 and under $2.50.. .5 .4 .6 .8 .7 1.1 .2 1 .4 .4 .3 .4 .4 .4 .2
$2.50 and over..... 2.8 2.1 5.3 .1 4.0 7.5 .8 .4 3.9 2.0 1.5 3.2 3.5 2.7 5.9
Total 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100. 0 100.0 100.0 100, 0 100.0 100.0 100.0 100. 0
Number of employees. .ooeeaueoaioe .| 227,001 | 172,637 54, 364 63,459 43,553 19,906 49,430 43,968 5,462 75,995 | 55,932 20,063 38,117 29,184 8,933

Hourly earnings:

Average (mean)... $1.23 $1.19 $1.35 $1.46 $1.43 $1.53 $0.90 $0. 87 $1. 14 $1.14 | $1.12 $1. 16 $1.44 $1.42 $1.47
First quartile ... - .91 . 86 1.02 1,25 1. 24 1.25 .62 .62 .74 .90 .90 .90 1,27 1.28 1. 2%
Median 1.22 1.17 1,25 1,35 1.36 1.34 L7 .76 1.00 1.04 1. 04 1.03 1.34 1.34 1.32
Third qQUartile e ocecmeceeceaaean 1.42 1. 40 1.51 1.59 1.58 1,71 1.02 1.0t 1.30 1,27 1.27 1.27 1.53 1.52 1.55

! Earnings data include separate payments for work on late shifts, but exclude premium pay for overtime and for work on weekends and holidays, as well as the value of room,
board, or other perquisites, if any were provided.
? Less than 0.05 percent.

NOTE: Because of rounding, sums of individual items may not equal 100,
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Table 7. Earnings Distribution: Establishments Primarily Providing Skilled Nursing Care

{Percent distribution of nonsupervisory employees by average hourly earnings ! in nursing homes and related facilities,
United States and regions, April 1965)

United States Northeast South North Central West
Average hourly earnings ! All Full-time {Part-time All Full-time[Part-time All [Full-time| Part-time All [Full-time { Part-time All Full-time|Part-time
employ- | employ- | employ- | employ- | employ- | employ- | employ- | employ- | employ- | employ- | employ- | employ- | employ- | employ- | employ-
ees ees ees ces ees ees ees ees ees ees ees ees ees ees ees

Under $0. 50 1.8 2.2 0.5 0.6 0.9 - 6.5 6.7 4.3 0.4 0.4 0.3 0.1 0.1 -
$0.50 and under $0.55muuamcanc.... - .9 1.0 .8 .4 .3 0,7 3.1 3.0 4.1 .3 .3 .3 .1 .1 )

- 1.3 1.7 .2 .3 .4 ) 4.6 5.0 1.1 .7 .8 .3 - - -

— 4.0 4.8 1.7 .5 .7 .3 12,8 13,2 9.3 3.1 3.6 1.8 - - -

2.2 2.6 1.0 W7 .9 .1 6.2 6.6 3.2 2.1 2.2 1.8 (2) ) -

$0,70 and under $0.75.. - 3.1 3.8 .6 1.0 1.4 .1 9.4 10.3 2.1 2.1 2.4 1.1 ?) ) -
$0.75 and under $0.80ccmeneecuens 4.3 4.7 3.0 .7 .9 .3 il.4 11.5 10.0 4.7 4.5 5.3 .5 .5 0.6
$0. 80 and under $0.85. 2.8 3.1 2.1 .1 .8 .3 5.0 5.2 3.4 4.6 4.7 4.5 .4 .3 .8
$0. 85 and under $0.90. 2.7 2.7 2.7 .8 1.1 .2 5.0 4.9 5.4 4.0 3.4 5.9 .6 .6 .5
$0.90 and under $0. 95caaee ... 2.4 2,5 2.1 .8 1.1 .3 2.9 3.1 .9 4.8 4.6 5.4 .4 .3 .7
$0.95 and under $1.00uccamencuaeneaes 1.7 1.9 1.1 .7 .9 .3 2.2 2.3 1.8 2.9 3.1 2.1 .7 .8 .6
1.00 and under 9.0 8.5 10.8 3.6 4.1 2,6 7.0 6.2 14.0 18.3 17.6 20.2 4.8 3.5 9.4
1.05 and under 2.4 2.5 2,3 1.2 1.0 1.6 1.7 1.8 .6 4.3 4.7 3.3 2.2 1.9 3.2
1.10 and under 4.6 4.6 4,7 2.5 2,1 3.3 2.0 1.9 2.8 9.4 10.2 7.0 3.4 3.1 4.5
1.15 and under 2.8 2,7 2.9 1.8 2.0 1.5 1.9 2.0 1.0 4.4 4.1 5.3 2.6 2.6 2.8
$1.20 and under 1.8 2,1 1.1 1.0 1.4 .3 1.4 1.5 .5 2.9 3.2 2,1 1.8 2.0 11
$1.25 and under 11.5 9.7 17.1 22.0 18.8 28.6 3.5 2.9 7.9 7.7 7.8 7.4 10.9 9.9 4.5
1.30 and under 6.9 7.0 6.6 5.2 5.4 4.8 .7 .7 .7 2.8 2.7 3.3 24.5 25.7 20.7
1.35 and under 5.5 5.4 5.8 8.0 7.4 9.2 1.4 1.4 1.6 3.2 3.5 2,3 10.3 11.3 7.0
1.40 and under 3.4 3.8 2.1 4.7 5.8 2.6 1.4 1.4 1.1 1.9 2,0 1.5 6.4 7.5 2,7
1,45 and under § 1.8 2.0 1.3 3.3 3.9 1.9 .5 .5 .2 .8 .8 .6 3.1 3.5 1.6
1.50 and under 6.7 6.9 6.0 12.7 14.6 8.7 2.3 2,0 4.7 2.8 2.9 2,7 8.9 9.5 6.7
1.60 and under 2.8 3.0 2.2 5.0 5.6 3.6 1.2 1.2 1.6 1.8 2.0 1.3 3.0 3,5 1.2
1,70 and under 2.2 2.0 2.8 3.3 3.0 3.9 .8 .7 1.5 1.7 1.7 1.7 3.1 3.0 3.3
1.80 and under 1.3 1.3 1.2 1.7 1.8 1,7 .6 .6 .4 1.2 1.3 1.1 1.6 1.9 .8
1.90 and under .6 .6 .6 .9 1.0 .8 .3 .3 .3 .4 .5 .2 .9 1.0 .7
2,00 and under 2,2 1.7 3.9 3.2 2.8 4.1 1.4 .8 5.9 2.0 1.4 3.7 2,0 1.8 2.9
2,10 and under 1.0 .8 1.8 1.3 1.0 2.0 .7 .6 2.3 .7 .5 1.2 1.3 1.1 2.1
2.20 and under 1.6 1.1 3.0 3.5 2.8 4.8 .6 .4 2.3 .6 .3 1.2 1.4 1.0 2.8
2. 30 and under .9 .8 1.2 1.4 1.3 1.6 .5 .5 .6 .5 .5 .4 1.2 .8 2,3
2.40 and under .5 .4 .8 .9 .7 1.3 .2 .1 .5 .4 .4 .6 .3 .3 .2
$2.50 and OVeT acceeamacerannacoccananan 3.2 2.2 6.1 5.6 4.3 8.4 .8 .4 3.7 2.4 1.8 4.1 3.5 2.6 6.2
Total 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0
Number of employees.... 155,932 | 118,697 37,235 | 45,349 30, 642 14,707 35,593 31,752 3,841 47,187 34,893 12,294 27,803 21,410 6,393

Hourly earnings:

P73 ETTR T T | P —— $1.25 $1.20 $1.39 $1,50 $1.46 $1.57 $0.91 $0.88 $1.17 $1,16 $1.14 $1.21 $1.44 $1.42 $1.47
First quartile coeeeceooooomauneee .92 .86 1.03 1,26 1.25 1.26 .63 .63 .75 .92 .92 .92 1.27 1.29 1.24
Median 1.25 1.21 1.28 1.38 1.38 1.37 .77 .76 1.02 1.06 1.06 1.05 1.33 1,39 1.32
Third quartileesem—eecceoecaaaae 1.44 1.42 1.57 1.63 1.59 1.78 1.03 1.02 1.39 1.28 1.27 1.30 1.51 1.50 1.55

! Earnings data include separate payments for work on late shifts, but exclude premium pay for overtime and for work on weekends and holidays, as well as the value of room,
board, or other perquisites, if any were provided.
Less than 0.05 percent.

NOTE: Because of rounding, sums of individual items may not equal 100.
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Table 8. Earnings Distribution: Establishments Providing Skilled Nursing Care as a Secondary Function

(Percent distribution of nonsupervisory employees by average hourly earnings! in nursing homes and related facilities,
. United States and regions, April 1965)

United States Northeast South North Central West
Average hourly earnings' All Full-time|Part-time All Full-time|Part-time All Full-time[Part-time All Full-time[Part-time All Full-time|Part-time
employ- | employ- | employ- | employ-| employ- [ employ~ | employ- | employ-| employ- | employ- | employ- | employ- | employ~ | employ- | employ-
ees ees ees ees ees ees ces ees ees ees ees ees ees ees ees
Under $0. 50 3.5 4.4 0.7 0.4 0.5 0.2 14.8 15.9 6.8 1.4 1.9 *) 0.6 0.8 -
$0, 50 and under 1.5 1.6 1.1 .9 .4 2.4 4.6 5.1 .9 .9 1.0 0.7 - -
$0, 55 and under .9 1.1 .2 .3 .3 .3 3.0 3.4 - .6 .7 .2 1 .1 -
$0. 60 and under 2.8 3.0 2.1 .3 .4 .2 8.7 8.7 9.0 2.7 2.6 2.8 W1 .1 -
$0, 65 and under 1.6 1.9 .6 .5 .5 .3 4.8 5.1 2,7 1.5 1,7 .6 - - -
$0. 70 and under 1.8 2.1 .8 .4 .5 .2 5.0 5.0 5.0 1.8 2,3 .6 .1 .2 -
$0.75 and under 3.7 3.7 3.6 .9 1.0 .4 6.5 6.5 6.3 5.7 5.3 6.7 (2) .1 -
$0. 80 and under 3.5 3.8 2,5 2.4 3.2 .2 2,9 3.1 1.5 5.8 6.0 5.3 2) .1
$0. 85 and under 3.3 3.4 2,9 .8 1,0 i 6.6 6.0 11.0 4.5 4.6 4.2 .4 .5 0.1
$0, 90 and under 3.5 3.7 2.9 1.9 2.3 .6 5.8 6.3 2.3 4,7 4.3 5.8 .5 .7 -
$0.95 and under § 2.6 2.9 1.5 1.7 2.2 .5 3.9 3.6 6.6 3.0 3.4 1.6 1.5 1.9 .1
$1,00 and under 11.4 9.8 16.4 9.4 7.4 14.5 7.6 6.9 11.9 17.4 15.5 22.8 4.1 3.8 5.3
$1,05 and under 2.3 2.4 1.8 2.3 2.8 1.1 2.1 2.0 2.7 2.8 3.0 2,3 1.1 1.1 1.3
$1.10 and under 5.9 5.6 6.9 3.9 4.2 3.2 2.1 2.2 1.5 9.6 9.1 11.2 4.7 4.1 6.3
$1,15 and under 3.4 3.3 3.7 3.3 3.2 3.4 2,6 2.5 2.9 4.4 4,3 4.6 2.3 2.3 2.3
$1.20 and under 1.9 2.1 1.4 1.6 1.7 1.5 1.2 1.3 IS ! 2.5 2.8 1.7 1.8 2.0 .9
$1,25 and under 11.5 10.0 16.6 18.5 14.8 27.6 3.2 2.7 6.2 9.4 9.6 8.9 14.7 12.9 20.7
$1.30 and under 5.1 5.2 4.7 5.0 5.5 3.5 2.2 2.3 1.7 2.5 2,5 2.4 15.3 15.1 15,9
$1.35 and under 3.9 3.9 4.0 4.9 4.9 4.9 1.4 1.3 2,1 2,1 2,2 19 9.7 10.0 9.0
$1,40 and under 3.4 3.6 2.6 4,1 4.4 3.2 1.5 1.6 1.3 2,2 2.3 1.9 7.2 8.0 4.5
$1.45 and under 2.1 2.3 1.5 3.7 4.3 2.1 .5 .6 .1 1.0 1.1 .6 4.1 4.2 3.7
$1.50 and under 6.4 6.3 6.4 10.8 11.5 9.1 2.2 2,0 4.0 3.4 3.3 3.8 11,0 11,5 9.7
$1,60 and under 2.8 3.1 1.8 4.3 5.2 2.1 LS 1.5 1.6 1.8 2,1 1.1 4.3 4.6 3.2
$1.70 and under 2.4 2,5 2.0 4.3 4,6 3.4 .8 .8 .4 1.4 1.6 .8 3.4 3.4 3.5
$1.80 and under 1.5 1.5 1.3 1.9 2.0 1.9 .9 .8 1.8 1.2 1.3 .8 2.1 2.4 1.1
$1.90 and under 7 .9 .3 1.1 1.3 .4 .3 .3 .2 .7 .8 .4 .8 1.0 .1
$ 1.8 1.6 2.4 2.1 2.0 2.6 1.0 .8 2,0 1.6 1.4 2.0 2.5 2.2 3.5
$ .9 .8 1.2 1.5 1.4 1.7 .4 .4 .4 .6 .5 1.1 .9 1.0 .6
$ .8 .7 1.2 1.7 1.5 2,2 .5 .3 1.5 .4 .4 .2 .8 .6 1.6
$2.30 and under $2.40... .6 .6 .4 .7 .8 .3 .2 .2 .3 .4 .4 .6 1.1 1.2 .5
$2.40 and under $2. 50uumcemenccacnn .4 .5 .3 .7 .8 .5 .2 .2 .3 .3 .3 .2 .7 .8 4
$2.50 and OVeT ceeeeencreccomcnennenen, - 2.5 2.0 4.1 4.1 3.5 5.5 1.0 .5 5.0 1.5 1.3 2,2 3.9 3.3 5.8
Total 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0
Number of employeesaaamcraancaanan 60, 251 46,011 14, 240 16,280 11, 640 4, 640 11,164 9,807 1,357 23,572 17,501 6,071 9,235 7,063 2,172
Hourly earnings:
Average (mean)eewacecrccececeam e $1.21 $1.19 $1.29 $1.41 $1.40 $1.44 $0.90 $0.87 $1.14 $1.13 $1.12 $1.15 $1.45 $1.44 $1.47
First quartile aemmacacaeeoaoaanon .93 .89 1.01 1.14 1,12 1.15 .61 .59 .75 .89 .88 .92 1.27 1.27 1.26
Median 1.17 1.15 1.25 1,30 1.32 1.28 .83 .79 .97 1.04 1.05 1,04 1.35 1.36 1.33
Third quartile - 1.41 1.41 1.40 1.57 1.57 1.54 1.06 1.03 1.27 1.27 1.27 1.26 1.55 1.56 1.54

! Earnings data include separate payments for work on late shifts, but exclude premium pay for overtime and for work on weekends and holidays, as well as the value of room, board,

or other perquisites, if any were provided.
2 Less than 0,05 percent.

NOTE: Because of rounding, sums of individual items may not equal 100.
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Table 9. Earnings Distribution: Establishments Not Providing Skilled Nursing Care

(Percent distribution of nonsupervisory employees by average hourly earnings' in nursing homes and related facilities,
United States and regions, April 1965}

L United States ? Northeast South North Central
Average hourly earnings AT Fullstiine | Pari-time AT Fulltime | Part-time ATl Full-time | Pari-time ATl Full-time | Part-time
employees | employees | employees | employees employees | employees | employees employees | employees | employees | employees employees
Under $0.50 cou oo, — 5.0 6.2 1.6 0.2 0.2 - 13.0 13.9 4.2 2.2 2.2 2.1
$0.50 and under $0.55_.... 2.2 2.4 1.6 1.6 1.2 2.7 5.6 6.1 1.5 1.0 .8 1.6
$0. 55 and under $0.60__. 3.9 3.3 5.4 .4 .6 - 7.0 4.9 26, 1 4.2 3.8 5.1
$0. 60 and under $0. 65__. 7.7 9.6 2.4 9.0 il.8 2.7 15.3 17.0 - 4.9 5.8 3.2
$0. 65 and under $0.70__. 3.3 4.5 .1 1.7 2.5 - 6.7 7.3 1.5 2.8 4.2 -
$0.70 and under $0.75_.. 2.8 2.4 3.8 1.7 2.5 - 5.5 5.5 5.7 2.3 .7 5.7
$0. 75 and under $0.80....... 9.2 9.7 7.8 3.1 4.0 1.1 19.4 19.0 22.7 7.9 7.3 9.3
$0. 80 and under $0.85..___... - 2.7 2.3 3.7 3.7 5.3 - 2.8 3.2 - 2.8 1.1 6.4
$0. 85 and under $0.90_._ 8.3 6.8 2.3 6.8 9.8 - 4.6 4.2 8.7 12.4 8.9 19. 6
$0.90 and under $0.95_.___ - 7.3 7.2 7.3 1.9 2.1 1.3 1.0 .7 4.2 13.8 15.0 11. 4
$0.95 and under $1, 00acaucaceman.-- 1.7 2.0 .8 2.6 2.4 3.0 1.3 1.5 - 1.9 2.6 .4
$1.00 and under $1.05... - 15.5 14.0 19.4 13.2 11.3 17.7 9.3 9.3 9.8 27 20.2 24.6
$1. 05 and under $1. 10_.. - 1.7 1.8 1.3 4.1 4.2 3.9 .8 .9 - 1.6 2.0 .9
$1. 10 and under $1. 15.. - 2.8 3.3 1.6 5.5 5.1 6.3 1.7 1.9 - 2.9 4.2 .2
$1. 15 and under $1.20_. - 1.7 1.6 2.1 3.7 3.5 4.3 .4 .5 - 1.8 1.8 L7
$1. 20 and under $1.25 —— 1.7 1.6 2.0 1.4 .9 2.5 .9 .2 7.6 2.3 2.8 1.4
$1.25 and under $1. 30 murcennenaen 7.3 7.0 7.9 13.1 7.9 24.9 1.7 1.8 .8 6.8 8.6 3.2
$1. 30 and under $1. 35._.. 2.3 1.9 3.4 3.8 3.9 3.4 .1 - 1.5 1.2 1.8 -
$1. 35 and under $1.40..... 3.7 3.2 5.3 7.9 7.6 8.8 .4 .5 - 1.8 2.2 8
$1.40 and under $1. 45, - 1.4 1.6 .9 2.6 1.7 4.8 .1 .1 - .2 .3 -
$1.45 and under $1.50___.. .6 .5 .8 2,2 2.2 2.1 *) - .4 3 .3 -
$1.50 and under $1.60......... 2.5 2.2 3.5 3.3 2.5 5.0 .2 .2 - 1.4 1.6 1.0
$1. 60 and under $1. 70... - 1.4 1.6 1.1 1.0 .9 1.3 .1 .2 - .9 b1 .5
$1.70 and under $1.80..... — .9 .9 .6 .5 .6 .2 i .2 - .2 .3 -
$1. 80 and under $1.90._ —— 1.0 .9 1.2 1.3 .8 2.5 1.2 .7 5.3 .3 .3 .4
$1.90 and under $2.00........ .4 .5 - .6 .9 - - - - - - -
$2.00 and under $2.10..... .5 .4 .8 1.3 1.8 - .1 .2 - L1 -
$2. 10 and under $2. 20._. - .3 .2 .5 .4 .6 - - - - - .4
$2. 20 and under $2. 30... —— .1 .1 .1 .4 .4 .5 - - - 1 .1 -
$2, 30 and under $2,40. - ) ) - .2 .2 - - - - - - -
$2.40 and under $2.50 ... — ) .1 - - - - .1 .2 - - . -
$2.50 and overeeeeu..--. PUU— 2 .2 4 .8 .7 1.1 - - - - - -
Total 100. 0 100.0 100, 0 100.0 100.0 100.0 100.0 100.0 100.0 100. 0 100.0 100, 0
Number of employees v ceecaaeen 10,818 7,929 2,889 1,830 1,271 559 2,673 2,409 264 5,236 3,538 1,698
Hourly earnings:
Average (mean).... $0. 97 $0.95 $1.02 $1.12 $1.08 $1.22 $0.75 $0. 74 $0. 83 $0.94 $0.96 $0.89
First quartile ..... .74 .68 .82 .87 .81 1.03 .59 .59 .58 .79 .80 .78
Median .92 .81 1,00 1,09 1.02 1.25 .71 .70 .76 .92 .95 .88
Third quartile e ceeeenececaneeae .17 1.13 1.25 1,31 1.29. 1.35 .83 .81 .97 1.03 1.10 1.01

1 Earnings data include separate payments for work on late shifts, but exclude premium pay for overtime and for work on weekends and holidays, as well as the value of room, board,
or other perquisites, if any were provided.
Includes data for the Western region in addition to those shown separately.
3 Less than 0,05 percent.

NOTE: Because of rounding, sums of individual items may not equal 100.
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Table 10. Earnings Distribution: All Establishments By Type of Ownership

(Percent distribution of nonsupervisory employees by average hourly earnings ' in nursing homes and related facilities,
United States and regions, April 1965)

' United States Northeast South North Central West
Average hourly earnings Proprietary Voluntary Proprietary Voluntary Proprietary Voluntary Proprietary Voluntary Proprietary Voluntary
establishments | establishments | establishments | establishments | establishments|establishments | establishments| establishments] establishments| establishments
Under $0.50 cemcmeoumcacocacaccencoecan 2.8 1.5 0.6 0.4 9.4 6.6 0.9 0.7 0.5 ()
$0.50 and under $0.55..... 1.3 .8 4 .9 4,1 2.1 .6 .4 .1 -
$0.55 and under $0.60... 1.6 .7 .3 .3 5.1 2.1 1.0 .7 ) 0.1
$0.60 and under $0.65.... 4.5 2.4 .6 9 13.8 6.5 3.3 2.7 (%) -
$0.65 and under $0.70... 2.3 1.7 .7 5 5.9 5.9 2.2 1.4 () -
$0.70 and under $0.75..... 3.1 1.8 9 .7 9.1 5.5 2.2 1.7 (%) .1
$0.75 and under $0.80eacrcmarecacn—e 4.7 3.6 .8 .9 1.3 8.8 5.6 4.5 .5 (2)
$0.80 and under $0.85cccacmammaaaes 2.9 3.1 1.4 .8 3.8 6.2 5.0 4.7 4 (2)
$0.85 and under $0.90..... 2.9 3,5 .8 1.3 5.2 5.8 4.5 5.2 .5 .6
$0.90 and under $0.95...-. 2.7 3.5 .8 L6 2.8 5.2 5.6 5.1 .3 6
$0.95 and under $1.00..... 1.3 3.3 i 1,5 1.3 6.3 2.2 3.9 .5 2.3
$1.00 and under $1.05..... 10.1 9.6 4.2 7.5 7.0 7.9 20,3 14,6 5.4 2.2
$1.05 and under $1,10.. 2.2 2.7 1.2 2.3 1.4 2,9 3.7 3,6 2,2 1.0
$1.10 and under $1.15.. 5.2 4l 3.2 2.4 1.7 3,0 10.3 6,7 4.0 2.4
$1,15 and under $1.20.... 2.6 3.6 2,0 2.8 1.6 3.1 3.9 4.8 2.4 2,7
$1.20 and under $1.25 caceccmanee L6 2.5 1.1 1.5 .3 1.5 2,2 3.8 1.6 2.3
$1.25 and under $1.30ccmcmaemrcaeo 11,2 116 21.4 19.7 3.2 3.6 7.9 8.7 12,3 10.8
$1.30 and under $1.35.... ———————— 6.5 5.5 4.9 5.5 N 1.8 2.0 3,7 23.6 16.4
$1.35 and under $1.40mcaanees 5.3 4.2 8.4 4.9 1.2 1.7 2.5 3.2 10.7 9.1
$1.40 and under $1.45 cammcrcammcece 2.5 5.0 3.0 7.3 L3 1.6 1.4 2.8 5.3 110
$1.45 and under $1.50camecaren- - 1.4 2.8 2.6 4.7 .3 .9 .5 1,3 2.8 4.7
$1,50 and under $1.60.._.. 6.8 5.5 14,6 7.1 2,0 2,7 2,4 3.7 9.2 10.4
$1,60 and under $1.70..... 2,3 3.7 4.3 5.4 1.0 1.8 1.5 2.3 2,7 6.0
$1.70 and under $1.80..... 2.1 2.3 3.4 3.6 .8 .8 1.4 1.7 3.3 3.2
$1.80 and under $1.90..... 1.2 1.6 1.7 1.9 .5 1.4 1.0 1,3 1.6 2,2
$1,90 and under $2,00....... 4 11 .7 1.5 .2 .3 .3 .8 .6 2.0
$2,00 and under $2.10.... 2.2 1.6 3.3 2.1 1.3 1.1 1.9 1.4 2.2 2,0
$2.10 and under $2,20... .9 9 1.3 1.3 .6 .7 .6 .7 1.2 1.2
$2.20 and under $2.30.. 1.3 1.3 3.2 2.3 .6 .5 .3 .8 1,2 1.3
. .7 L3 .9 4 .3 .4 .6 1.0 1.4
$2.40 and under $2.50ccacecamroaccancn .3 .7 .8 1.0 .1 .4 2 .6 .3 N
$2,50 and OVer mwmeceeen--. enomamm—an 2.9 2.7 5.4 4.5 .8 9 2.9 1.8 3.5 3,5
Total 100.0 100.0 100.0 100.0 100,90 100.0 100.0 100.0 100.0 100.0
Number of employees.-...... 156,214 70,787 40,993 22,466 37,199 12,231 48,743 27,252 29,279 8,838
Hourly earnings:
Average (mean) $1.21 $1.27 $1.48 $1.44 $0.87 $0.99 $1,11 $1.18 $1.43 $1.48
First quartile ameceeemoo. .87 .98 1.25 1.20 .61 .71 .89 92 1.27 1.29
Median 1.18 1,25 1.36 1,33 .75 .90 1,03 1.10 1,33 1.39
Third quartileéammmeecccccccae--. ————— 1.39 1.44 1.60 1,58 1,01 1.14 1,25 1,31 1,51 1,53

' Earnings data include separate payments for work on late shifts, but exclude premium pay for overtime and for work on weekends and holidays, as well as the value of room,
board, or other perquisites, if any were provided.
Less than 0,05 percent,

NOTE: Because of rounding, sums of individual items may not equal 100.
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Table 11. Earnings Distribution: Registered Professional Nurses

(Percent distribution of nonsupervisory registered professional nurses by average hourly earnings! in nursing homes and related facilities,
United States and regions, April 1965)

United States Northeast South North Central West
Extent of skilled Extent of skilled Extent of skilled Extent of skilled Extent of skilled
Average hourly earnings‘ nursing care nursing care nursing care nursing care nursing care
Total? provided— Total 2 provided— Total provided— Total provided— Total provided—

Primary Some Primary Some Primary Some Primary Some Primary Some

Under $1.00 0.7 0.4 2.2 0.1 - 0.6 2.2 1.4 5.1 1.2 0.5 3.5 - - -
$1.00 and under .3 .2 .5 - - - .9 .5 2.5 .6 7 - - - -
$1.05 and under .2 .2 .2 .2 0.3 - .7 .7 .9 ) - .1 - - -
$1.10 and under ) ¢) .2 1 - .5 S U LS | - - - - - - -
$1.15 and under +5 .1 2.3 - - - 2.1 .4 8.5 .5 - 2.2 - - -
$1.20 and under ) ) - - - .1 .2 - - - - - - -
$1.25 and under .3 .3 .1 - - - .9 1.1 - .4 .5 .3 - - -
$1.30 and under .1 N ¢ ) ¢) - .2 .2 - ¢) - .1 - - -
$1.35 and under 1.1 1.2 .7 .9 .8 1.8 2.9 3.5 .7 .9 1.2 - - - -
$1.40 and under .4 .3 .8 - - - 1.6 2.0 - .6 - 2.6 - - -
$1.45 and under $ .1 .1 .2 .1 - .6 ) .1 - .3 .4 - - - -
$1.50 and under $1.60.... 1.9 2.0 1.1 2.5 2.8 .8 3.8 4.0 3.1 1.0 1.0 .8 0.1 0.1 -
$1.60 and under 1.3 1.4 .6 .2 .2 .4 3.7 4.1 1.8 1.8 2.2 .5 .7 .8 -
$1.70 and under 3.7 2.6 8.7 5.2 2.4 20.8 6.6 7.3 3.8 2.0 2.0 1.9 .6 .1 3.3
$1.80 and under 4.3 4.2 4.8 3.1 3.7 .1 6.8 5.5 12,1 7.2 7.0 7.6 .8 .8 .7
$1.90 and under 2.3 2.3 2.3 1.8 1.9 1.3 3.6 3.9 2.5 1.6 .6 4.7 3.3 4.0 -
$2.00 and under $2.10... N 15.2 15.2 14.7 10.5 11.0 6.8 17.9 18.6 15,1 22.5 22.9 21,1 12.9 11.9 17.9
$2 - 7.9 7.7 8.6 4.3 3.9 7.1 11.5 12.7 7.2 9.9 9.1 12.4 9.6 10.4 5.7
$2. - 13.8 14.2 11,6 17.9 18.0 17.3 12.0 12.1 11,2 8.2 7.9 9.2 13.9 15.6 5.7
$2.30 and under $2.40.. - 9.0 9.5 7.0 9.1 9.9 4.5 7.9 8.9 3.8 6.8 6.1 8.9 12.8 13.1 11,5
$2,40 and under $2. 50 4.4 4.4 4.2 4.2 4.3 3.6 2,7 3.0 1.6 6.0 6.8 3.5 4.1 2.9 9.5
$2.50 and under $2. 60... - 15,2 16.4 t10.3 17.8 20.2 5.0 7.0 6.3 9.7 14.3 16.0 8.7 18.1 16.9 23.9
$2 _— 4.0 3.7 4.9 5.1 4.8 6.4 .8 .7 .9 3.0 3.1 2,7 5.7 4.7 10.5
$2 - 2.9 3.0 2,8 3.4 3.4 3.8 1.4 .9 3.1 2.1 2.5 .8 4.4 4.4 4.3
$2 - 3.5 3.5 3.7 2.3 2.4 1.8 1.1 .8 2,0 4.7 4.3 6.2 6.7 7.2 4.3
$2.90 and under $3, 00 1.0 .9 1.2 1.9 1.6 3.5 - - - .4 .5 - .6 .7 .5
$3.00 and under $3.10... — 2.3 2.0 3.4 4.3 3.5 8.5 .9 .9 .7 1.3 1.3 1.0 .5 .4 1.0
$3.10 and under $3. 20.. — 1.7 1.9 .5 1.6 1.7 .6 - - - .9 1.2 .1 4.3 5.0 1.2
$3.20 and under $3. 30.. - .5 .4 .7 .9 .8 1.8 - - - .1 .1 .3 .2 .3 -
$3.30 and under $3.40..... - .8 1.0 .1 1.9 2.1 .4 - - - .4 .5 - - - -
$3.40 and under $ 3. 50maaceceaceeo. 2 .2 .3 .3 W2 1.0 - - - .4 .5 - - - -
$3.50 and OVer cemeacermneecacrmcamanmaen .6 4 1.3 .2 .1 1.1 __ 8 - 3.6 1.0 1.1 .8 .5 .6 -
Total 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100. 0 100, 0
Number of employees....... 13,279 10, 823 2,435 5,325 4,506 © 798 2,133 1,688 445 3,353 2,580 773 2,468 2,049 419
Average hourly earnings ! $2.28 $2.28 $2,22 $2.35 $2.36 $2.29 $2.03 $2.01 $2.08 $2.22 $2.25 $2,13 $2.40 $2.40 $2.38

! Barnings data include separate payments for work on late shifts, but exclude premium pay for overtime and for work on weekends and holidays, as well as the value of room,
board, or other perquisites, if any were provided.,

2 Includes data for employees in establishments that did not provide skilled nursing care,

3 Less than 0.05 percent.

NOTE: Because of rounding, sums of individual items may not equal 100,
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(Percent distribution of nonsupervisory licensed practical nurses by average hourly earnings’® in nursing homes and related facilities,

Table 12. Earnings Distribution: Licensed Practical Nurses

United States and regions, April 1965)

United States Northeast South North Central West
Extent of skilled Extent of skilled Extent of skilled Extent of skilled Extent of skilled
Average hourly earnings® nursing care nursing care nursing care nursing care nursing care
Total? provided— Total? provided— Total? provided— Total? provided— Total provided—
Primary Some Primary Some Primary Some Primary Some Primary Some
Under $0.75, 1.4 1.6 0.9 0.1 0.2 - 5.2 5.5 4.1 0.3 0.2 0.3 - - -
$0.75 and under $0. 80--. .9 .5 .8 - - - 3.6 2,2 3.9 - - - - - -
$0.80 and under $0. 85.. . .7 .3 2.0 N - 2.7 1.2 1.1 2.0 .7 1.9 - - -
$0. 85 and under $0. 90... - .3 .2 .8 *) &) - 1.3 .7 3.9 - - - - - -
$0.90 and under $0. 95.. — .5 .5 .8 ) - .2 1.4 1.4 1.4 1.0 .7 1.7 - - -
$0. 95 and under $ 1, 00-.. _— 1.2 1.3 .8 .4 1 .5 3.3 3.5 2.7 1.2 1.5 .3 - - -
$1.00 and under $1.05 4.3 3.8 6.3 1.7 2. .5 7.0 5.7 12.8 9.5 7.7 14.4 - - -
$1.05 and under $1.10.. 1.5 1,2 2,2 1.2 . 3.5 3.1 3.5 1.7 .8 .5 1.5 - - -
$1.10 and under $1.15. 1.9 2.2 1.0 .4 . .5 2.9 3.2 1.7 4.9 6.4 .8 0.5 - 2,1
$1,15 and under $1, 20.. 2,5 2.6 2.2 1.4 1. 1.1 6.6 6.9 5.0 1.1 1.3 .4 1.1 - 4.5
$1.20 and under $1.25 2,3 2.8 1.0 .9 1. .5 7.1 8.6 1.0 .8 .6 1.2 .7 0.2 2.1
$1.25 and under $1, 30.. 6.3 6.1 7.0 5.5 4. 8.4 9.1 9.5 7.7 5.6 5.6 5.6 4.7 4.9 4.1
$1.30 and under $ 1. 35... 1.9 1.6 3.1 1.4 1.1 2.3 3.8 3.0 7.7 .4 .2 1.0 2.6 2,7 2.1
$1.35 and under $1.40.._.. 4,3 4.5 3.8 3.5 3.11 5.0 6.0 6.5 4.3 4.2 4.9 2.5 4.0 4.7 1.9
$1,40 and under $1.45.. - 4.2 4.1 4.6 3.0 25 5.0 7.3 7.8 5.7 4.6 4.6 4.6 1.7 1.6 1.9
$1,45 and under $1,50... 2.3 2.0 3.4 1.4 1jo 2.8 3.1 2.9 4.2 1.9 2.1 1.6 4.1 3.1 6.9
$1,50 and under $1,60... 17.4 16.3 21.1 17.1 15/4 23.4 15.0 15.5 14,0 14.6 13.6 17.3 26.7 25,3 30.9
$1,60 and under $1.70.. 11.8 12.3 9.9 11.9 1249 8.7 7.3 7.0 8.9 15.0 15.9 11.9 14. 3 15.1 11.7
$1.70 and under $ 1. 80.. 11.0 12,0 8.0 12.5 1413 6.4 2.7 2.5 3.8 13.7 15.0 10.6 17.6 18.6 14.5
$1.80 and under $1.90.. 5.4 5.2 5.9 6.1 6.4 5.0 .8 .7 1.1 7.2 7.3 7.0 8.6 7.0 13.6
$1.90 and under $2.00mmmeecmeaenene 2.5 2.3 2.9 3.0 9 3.3 .5 .5 .6 4.1 3.6 5.6 1.8 2.2 .7
$2.00 and under $2. 10cumeermcueenaee 5.0 5.3 3.9 7.8 8.6 5.0 1.5 1.5 1.6 4.1 3.5 5.7 4.1 5.1 .9
$2.10 and under $2. 20.. - 3.0 2.9 3.1 5.1 4.8 6.0 - - - 1.3 1.2 1.6 4.1 4.9 1.7
$2.20 and under $2, 30.- SIS, 4.0 4.9 1.2 8.5 10.2 2,6 - - .7 .8 .4 2,2 2.9 .2
$2.30 and under $2.40-.... SUNN. 1.0 1.0 .9 1.4 1.5 1.2 ) 1 - 1.0 .9 1.3 1.1 1.3 .3
$2.40 and under $ 2,50 mwmumaccann 1.2 1.4 .9 3.0 3.2 2.2 - - - - - - - - -
$2.50 and OVer ceemmeeeeeceecamincenn. — 1.2 1.1 1.4 1.9 1.6 3.3 .1 g | - 1.5 1.9 .4 .3 .3 -
Total 100.0 100.0 100.0 100.0] 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0] 100.0 100.0
Number of employees... 13,599 4,042 7,442 5,761 | 1,674 4,287 3,422 813 3,649 2,653 975 2,343 1,763 580
Average hourly earnings $1.59 $1.52 $1.72 $1,75| $1.63 $1,28 $1.29 $1.28 $1.54 $1.55 $1.52 $1.650 $1,67 $1.57

! Earnings data include separate payments for work on late shifts,

board, or other perquisites, if any were provided,
Includes data for employees in establishments that did not provide skilled nursing care.
Less than 0.05 percent.

but exclude premium pay for overtime and for work on weekends and holidays, as well as the value of room,
3

NOTE: Because of rounding, sums of individual items may not equal 100,
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Table 13. Earnings Distribution: Nursing Aids

(Percent distribution of nonsupervisory nursing aids by average hourly earnings ! in nursing homes and related facilities,
United States and regions, April 1965)

United States Northeast South North Central West
Extent of skilled Extent of skilled Extent of skilled Extent of skilled Extent of skilled
Average hourly earnings! nursing care nursing care nursing care nursing care nursing care
Total provided— Total provided— Total provided— Total provided— Total provided—
Primary| Some |None? Primary| Some | None Primary| Some| None Primary| Some | None iPrimary| Some
Under $0.50.-. 2.3 1.9 3.8 2.4 - - - - 9.3 7.7 16.5 7.9 0.3 0.2 0.5 - 0.1 - 0.7
$0.50 and under 1.3 1.1 2.0 .1 0.8 0.7 1.3 - 4.0 3.7 6.0 .3 .4 .1 1.1 - - - -
$0.55 and under 1.9 1.7 1.4 8.3 .5 .6 - - 5.9 5.8 5.0 11.7 1.1 .5 .7 7.6 - - -
$0.60 and under 5.4 5.1 4.9 12,7 .6 .5 ¢y | 20.9 15, 8 16.2 12,91 22.1 4.0 3.4 4.3 8.1 - - -
$0. 65 and under 2.9 3.2 1.8 3.9 1.0 1.2 - - 7.4 8.2 3.9 8.3 2.4 2.7 1.9 2,3 - - -
$0.70 and under 3.6 4.1 1.9 4.7 1.0 1.1 .2 - 10. & 12.4 4.9 8.3 2.2 2.3 1.6 3.6 - - -
$0.75 and under 5.9 5.6 5.4 14,8 .5 .6 .1 - 14.6 15.0 9.6| 26.8 6.0 5.2 6.7 10.9 .6 0.8 -
$0.80 and under 3.9 3.6 4.9 3.9 1.9 1.2 S.3] 12.6 5.6 6.3 3.2 2.4 5.7 5.4 6.8 4.1 .3 .3 -
$0.85 and under 3.7 3.2 4.4 10.0 .6 .6 .5 - 6.0 5.8 7.5 3.0 5.7 4.8 5.6 14.5 .6 .7 -
$0.90 and under 3.7 2.8 5.3 11.9 1.2 1.2 1.1 - 3. 8| 3.0 7.8 .3 6.8 5.5 6.91 19.0 .4 .4 .5
$0.95 and under 2,2 2.0 3.0 2.3 .9 .7 2,0 - 2.3 1.8 4.6 1.3 3.6 3.7 3.3 3.0 .9, 1.1 .1
$1.00 and under 11.0 10.4 12.8 10.9 5.5 4.7 8.3] 35.1 6.5 6.6 6.1 6.1f 19.8 21.3 18.6| 0.6 6.2 5.8 7.5
$1.05 and under 2,6 2,7 2,4 .4 .8 .5 2.1 3.1 1.2 .9 2.7 .3 4.6 6.0 2.6 .2 2,6 2.8 1.6
$1.10 and under 6.3 6.2 7.4 1.8 4.5 4.5 5.0 4,7 2,0 2.1 2.0 1.1} 10.7 11.8 10.4 1.5 5.4 5.0 7.7
$1.15 and under 3.1 2.9 3.9 1.4 2.4 2.3 2.7 5.8 1.4 1.3 2.0 .3 4.5 4.5 5.2 1.3 3.4 3.3 3.8
$1.20 and under 1.9 1.8 1.8 3.0 1.6 1.5 2.1 1.0 .4 .3 1.0 - 2.9 3.2 1.9 4.6 2.1 2.1 2.3
$1,25 and under 12,1 12.6 1.9 3.4| 27.8 29.6 19.2 5.2 1.7 1.8 2.8 - 8.6 8.0 11.0 4.4 13.4 12,0} 20.7
$1.30 and under 8.2 9.4 5.4 .7 7.7 7.8 7.6 - .4 4 .9 - 2.7 3.2 2,1 1.1 30.7 32.5| 22.5
$1.35 and under 6.1 7.0 3.6 2.5 11,8 12.5 6.5 1.0 .3 .2 .6 - 3.3 3.8 2.2 3.0 12.8 13,2 10,1
$1.40 and under 3.1 3.5 2.5 - 5.4 5.8 3.4 - .2 .2 () - 1.5 1.5 1.9 - 7.5 7.5 7.8
$1.45 and under 2.0 2,0 2,2 .6 4.8 4.4 7.4 6.3 .1 .1 ¢) - .7 .7 .9 - 3.7 3.6 4.0
$1,50 and under $1.60... 4.7 5.0 4.5 7] 13,6 13.6 14.4 2,1 .2 .2 ®*) - 1.5 1.1 2,5 - 6.1 5.8 7.1
$1.60 and under $1. 70, 1.4 1.5 1.6 - 4,2 3.9 6.0 - ¢ %) - - .6 .6 .9 - 1.4 1.3 1.9
$1,70 and under $1. 80.. .4 .3 .7 .1 .7 .4 2.3 2.1 I .1 - - .2 .2 .3 - .9 .9 1.2
$1.80 and under $1.90. 2 .1 .3 - .3 %) 1.8 - ) %) - - ) ) .1 - .3 .4 .1
$1,90 and under $2.00.. W1 .1 .1 - .1 ) .4 - - - - - ¢) %) .1 - .2 .3 -
$2.00 and OVeY eceeecacacavsmmcensssmnns .2 .2 .1 - .1 .1 .3 - .1 .1 - - .1 .1 ) - .2 .2 .3
Total 100.0 | 100.0 | 100.0 | 100.0} 100.04 100,0 | 100.0}:100.0} 100.0] 100.0] 100.0f 100,0| 100.0| 100.0 | 100.01100.0 ] 100.0] 100.0} 100.0
Number of employees...... 100,741 |75,381 (21,399 | 3,961(22,5164 18,914 | 3,411 191 | 24,196| 18,491 4,520| 1,185|36,173| 23,061 110,633 2,479 | 17,856| 14,915} 2,835
Average hourly earnings $1.06 | $1.08 |$1.04 | $0.84| $1.28]| $1.28 | $1.30($0.99| $0.75] $0.75| $0,76| $0.70( $1.02| $1.03 | $1.02(%0.88 ) $1.29] $1.29|$1.29

! FEarnings data include separate payments for work on late shifts, but exclude premium pay for overtime and for work on weekends and holidays, as well as the value of room,
board, or other perquisites, if any were provided.
Includes data for employees in establishments that did not provide skilled nursing care in the Western region.
3 Less than 0.05 percent.

NOTE: Because of rounding, sums of individual items may not equal 100,
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Table 14. Earnings Distribution: Kitchen Helpers

(Percent distribution of nonsupervisory kitchen helpers by average hourly earnings' in nursing homes and related facilities,
United States and regions, April 1965)

United States Northeast South North Central West

Extent of skilled Extent of skilled Extent of skilled Extent of skilled Extent of skilled

Average hourly earnings‘ nursing care nursing care nursing care nursing care nursing care

Total provided— Total provided— Total provided— Total provided— Total? provided—

Primary| Some | None? Primary| Some | None Primary| Some | None Primary| Some | None Primary| Some

Under $0. 50. 2.8 1.7 5.0 2.6 0.7 0.9 0.4 - 10.9 6.5 19.7] 13,7 1.8 0.5 4.0 - 0.5 - 1.5

0. 50 and under $0, 55.. 1.1 1.1 .8 3.9 .2 .1 5 - 4.6 5.6 2.4 3.7 .6 - .6 7.4 - - -

50, 55 and under $0. 60.. 1.7 2.3 .9 - .2 .2 4 - 7.2 9.5 3.5 - 1.1 1.5 .7 - - -

0, 60 and under $0. 65.. 4.1 5.6 1.6 4.2 1.8 2.4 - 6.5 14.8 19.6 5.1| 12.4 2.9 3.8 1.9 - - - -

50, 65 and under $0. 70.. 2.0 2.3 1.7 - .6 .6 .7 - 4.1 4.7 3.5 - 3.0 3.7 2.3 - .1 0.2 -
0. 70 and under $0, 75.-—.. 2.3 2.3 2.1 3.3 1,2 1.8 2 - 6.7 7.0 5.8 9.9 1.9 1.4 2.8 3.3 .2 - 8
0.75 and under $0, 80.... 6.5 6.3 6.2{ 11,0 1.7 1.3 2.3 2.4 13.4 15,2 7.8} 23.6f 10.0 9.1 10.8] 13.7 .5 .7 .2
0. 80 and under $0. 85.. - 3.9 3.4 5.1 1.2 .9 .8 i.1 - 4.9 4.6 6.0 1.9 7.3 6.2 9.6 1.9 1.2 1.7 4
0,85 and under $0, 90 - 3.1 2.3 3.4/ 11.0 1.0 .6 1.2 5.7 4.9 2.6 10.6 - 5.1 4.8 3.21 2L.9 .8 .7 1.1
0. 90 and under $0., 95.. - 3.6 3.4 3.6 6.2 2.3 1.1 3.4 l0.2 4.2 2.9 7.8 - 5.8 7.3 3.3 7.7 1.0 1.1 .8
0.95 and under $1.00.._. 2.1 1.3 3.7 1.4, 1.6 .9 2.5 4.9 2.4 1.5 4.7 - 3.0 2.2 4.4 - 1.2 .2 3.3
1,00 and undezr $1.05-caecna.-. 14.6 14.3 14,31 21.2 7.9 4.5 14.7 6.5 12.2 13.4 7.1 28.0] 24.9 27.0 20.9( 32.8 7.4 9.5 3.7
1.05 and under $1. 10.. - 2.9 2.7 3.0 3.5 2.6 1.9 3.9 2.4 1.7 1.9 1.5 - 3.7 3.7 3.4 6.6 2.7 3.4 1.6
1,10 and under $1. 15.. - 5.0 4.1 6.8 4.4 3.3 2,2 4.0] 13.8 2.2 2.2 2.6 - 9.0 7.9 1.7 1.1 2.7 2.6 3.3
1.15 and under $1,20.-. - 3,7 3.3 4.6 2.1 3.9 2.4 6.7 4.1 1.1 .6 2.4 - 5.5 6.1 5.0 1.6 2.6 2.8 2,0
1.20 and under $1,25.... 1.7 1.7 1.8 .5 .8 .4 1.6 - .5 .1 1.4 - 3.6 4.5 2.7 1.1 .5 4 6
$1.25 and under $1. 30a . 15.9 17.3 14.1 9.4] 35.6 41,2 25.8} 26.4 2.2 1.2 3.6 6.8 5.0 4.1 7.0 1.1 17.2] 16,01 21,1
$1.30 and under $1.35.. - 7.9 9.4 5.9 3.0 7.3 8.2 6.4 2.0 1.1 - 3.6 - 1.6 1.8 1.5 - 29. 2| 34,57 18.7
$1,35 and under $1.40.. - 4.5 5.0 3.5 5.1 6.5 6.7 5.5] 10.6 . 4 .5 .5 - 1.7 2.3 1.0 - 11,2 11.8 9.3
$1.40 and under $1.45.. - 3.4 3.1 4.1 2.1 4.7 5.3 4.0 - -4 .5 .3 - .7 .6 .9 - 9.7 6.3| 15.7
$1.45 and under $1. 50 cccccmanaacn 1.6 1.4 2.2 .5 3.3 3.5 3.0 1.6 - - - - 4 .3 .6 - 2.9 .9 7.2
$1.50 and under $1.60.—— 3.6 3.8 3.8 2.5 7.7 8.0 7.9 L6 - - - - 1.0 1.2 .9 - 5.7, 5.2| 5.4
$1.60 and under $1. 70.. 1.4 1.5 1,3 1.1 3.2 3.9 2.1 1.2 - - - - .4 .1 .9 - 1.6 1,2 2.0
$1, .2 W1 .5 - .5 .2 1.2 - - - - - .1 ) .2 - .3 .2 .6
$1. W1 .1 .2 - .3 .2 4 - - - - - - - - - .4 .4 .4
$1 .1 .2 .1 - .4 .6 .1 - - - - - - - - - .1 - .3
$ .2 .2 21 - .1 .1 .2 - - - - - £) .1 - - .2 .3 .2
Total 100.0 100.0 100.0] 100.0| 100.0 100.0 100.0 100.0 100.0( 100.0 100, 0| IOOEOﬁ 100.0 100.0 100,01 100.0 100.0f _100.0] 100.0
Number of employeesa—eecccuaen- | 19,280 11,796 6,629 855| 5,845 3,697 1,902 246 3,368 2,186 1,021 161] 6,817 3,790 2,661 366 3,250 2,123] 1,045
Average hourly earnings ! coemeeeees $1.06 $1,07| $&.06| $0.99] $1.23[ $1.25 | $1.21{$1.12| $0.76] $0.75| $0.79| $0.79} $0.97] $0.98 | $0.96[%$0.89| $1.27[ $1.26]$1.29

! Earnings data include separate payments for work on late shiits, but exclude premium pay for overtime and for work on weekends and
board, or other perquisites, if any were provided.

2 Includes data for employees in establishments that did not provide skilled nursing care in the Western region.

3 Less than 0,05 percent.

holidays, as well as the value of room,

NOTE: Because of rounding, sums of individual items may not equal 100.
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Table 15. Occupational Averages: All Establishments

(Number, average weekly hours worked, and average hourly earnings® of nonsupervisory employees in selected occupations in nursing homes and related facilities,

United States and regions, April 1965)

United States Northeast South
Occupation Number of employees Average Number of employees Average Number of employees Average
N IRV Weekly | Hourly Weekly | Hourly Weekly | Hourly
Total Men Women houre | earnings! Total Men Women hours earnix_;gs' Total Men Women hours | earnings!

Registered prof 1 nurses 13,279 61(13,218 30. 6 $2.28 5,325 15 5,310 29.0 $2. 35 2,133 32 2,101 33.8 $2.03
Full-time 7,381 14 | 7,367 40. 2 2.26 2,631 8 2,623 39.9 2.35 1,420 6 1,414 40.8 2,01
Part-time 5,898 47 | 5,851 18.5 2,30 2,694 7 2,687 18. 4 2,35 713 26 687 19.9 2,07
Partical nurses, li d 17,721 145 | 17,576 36. 4 1.57 7,442 62 7,380 33.8 .72 4,287 15 4,272 39.7 1.28
Full-time. 13,146 110 | 13,036 41.8 1.63 4,754 45 4,709 41,1 1,70 3,702 6 3,696 42.8 .27
Part-time 4,575 35 | 4,540 20,9 L67 2,688 17 2,671 21,0 1,77 585 9 576 20.4 1.35
Practical nurses, unli d 8,453 53| 8,400 39.7 1.22 3,675 16 3,659 37.5 1,25 1,834 - 1,834 44.5 .96
Full-time. 7,041 33| 7,008 42.8 1,20 2,820 16 2,804 41.8 1,22 1,728 - 1,728 45.3 .95
Part-time 1,412 201 1,392 24,1 1.35 855 - 855 23,4 1. 36 106 - 106 31.1 1. 14
Nursing aids (orderlies) .......... WSU——— 1 R 3§ 5,230 {95,511 38.6 1. 06 22,516 | 1,434 21,082 34.9 1,28 24,196 | 1,760 22,436 43,3 .75
Full-time 82,328 4,370 | 77,958 42.5 1.05 16,538 | 1,232 15, 306 40,3 1.29 22,471 1,585 20, 886 44.9 .75
Part-time 18,413 860 | 17,553 2L 3 1.1 5,978 202 5,776 19.9 1,26 1,725 175 1,550 21.8 .79
Dietitians 349 10 339 30. 3 2. 60 91 2 89 25,1 3.18 95 6 89 36.8 1.99
Full-time. 222 10 212 39.7 2,26 56 2 54 36.3 2.73 84 6 78 40.4 1.74

Part-time 127 - 127 13.9 3.20 35 - 35 7.2 3.90 - - - - -
Physical therapists 271 119 152 21, 3 3.42 93 44 49 18.3 4.03 40 20 20 22. 1 3.35

Full-time. 82 24 58 36.2 2,77 - - - - - - - - - -
Part-time 189 95 94 14.8 3.1 64 37 27 10.0 4.65 27 18 9 12.8 4.10
Cooks 16,026 1,098 | 14,928 39.0 1,20 3,505 630 2,875 36.3 1.56 3,843 180 3,663 43.8 .82
Full-time. 12,705 998 | 11,707 43.5 1,20 2,587 565 2,022 42.5 1,61 3,545 173 3,372 45. 4 .82
Part-time 3,321 100 | 3,221 21,7 .21 918 65 853 18.8 1.44 298 7 291 24.2 .82
Grounds keepers 1,073 1,073 - 29.7 1. 32 166 166 - 30.1 1.47 313 313 - 31.0 1,03
Full-time 579 579 - 40.6 1.32 81 81 - 40.9 1. 66 202 202 - 41.0 .98
Part-time 494 494 - 17.0 1,32 85 85 - 19.8 1,29 111 111 - 12.7 1. 12
Housekeepers 1,388 66 | 1,322 40,7 1.29 273 36 237 39.8 1.62 224 5 219 42.4 1.06
Full-time. 1,284 631 1,221 42.1 1. 30 261 33 228 40. 4 1.61 217 5 212 43.2 1. 04

Part-time 104 3 101 23.5 1,25 - - - - - - - - - -
Kitchen helpers. 19,280 3,538 | 15,742 34,5 1. 06 5,845 1,846 3,999 32.4 1.23 3,368 460 2,908 41.5 .76
Full-time 12,511 2,714 9,797 42.7 1.05 3,558 1,526 2,032 41.7 1. 24 2,907 393 2,514 44.8 .76
Part-time 6,769 824 ] 5,945 19.3 1.08 2,287 320 1,967 17.8 1.22 461 67 394 21,1 .81
Laundry worker 6,224 628 | 5,596 36.8 1.01 1,290 186 1,104 34.8 1. 24 1,348 125 1,223 43.0 W72
Full-time. 4,559 530 | 4,029 42.7 1. 00 887 155 732 40.5 1.24 1,231 123 1,108 44.7 .71
Part-time 1,665 981 1,567 20.9 1. 06 403 31 372 22.2 1.22 117 2 115 24.3 .82
Maids or porter, 18,830 4,992 | 13,838 37.8 1. 10 6,388 | 2,012 4,376 35.7 1.26 3,917 1,151 2,766 42.2 .76
Full-time 14,709 4,179 110,530 42,2 1.08 4,688 | 1,724 2,964 40.6 1,25 3,502 1,008 2,494 44.8 .15
Part-time 4,121 813 | 3,308 21.9 1,15 1,700 288 1,412 22.3 1.28 415 143 272 20.9 .85
Maintenance men, building 3,724 3,724 - 38.3 1.56 1,119 1,119 - 37.0 1. 65 558 558 - 40.0 1,26
Full-time. 2,986 2,986 - 42.8 1.58 865 865 - 42.5 1.70 469 469 - 44. 3 1.23
Part-time 738 738 - 20.2 1.46 254 254 - 18.3 1. 46 89 89 - 17.7 1.41

See footnote at end of table.
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(Number, average weekly hours worked, and average hourly earnings’ of nonsupervisory employees in selected occupations in nursing homes and related facilities,

Table 15. Occupational Averages: All Establishments—Continued

United States and regions, April 1965)

North Central West
Occupation Number of employees Average Number of employees Average
Weekly Hourly Weekly Hourly
Total Men Women hours carnings’ Total Men Women hours earnings'
Registered professional NUr8e€S.mcmecneccoanen. . 3,353 3 3,350 30. 6 $2.22 2,468 11 2,457 3.1 $2.40
Full-time. 1,917 - 1,917 40.1 2.20 1,413 - 1,413 40. 4 2,41
Part-time 1,436 3 1,433 17.9 2.25 1,055 11 1,044 18.7 2.39
Practical nurses, licensedamaoeceeaeees 3,649 48 3,601 37.5 1.54 2,343 20 2,323 36. 6 1,65
Full-time. 2,854 48 2,806 42.2 1.53 1,836 11 1,825 41.0 1.65
Part-time 795 - 795 20.8 1.57 507 9 498 20.8 1. 65
Practical nurses, unli d 1,519 6 1,513 41.2 1. 20 1,425 31 1,394 37.7 1.49
Full-time. 1,319 6 1,313 43.6 1.20 1,174 11 1,163 40.9 1,48
Part-time 200 - 200 24.8 1.20 251 20 231 23.0 1.50
Nursing aids (orderlies) woouoeoeooaameeeeooe.. —— 36,173 1,375 34,798 38.6 1.02 17,856 661 17,195 37.1 1.29
Full-time. 28,693 1,056 27,637 42.8 1,02 14,626 497 14,129 40.6 1. 30
Part-time 7,480 319 7,161 22,4 1.01 3,230 164 3,066 21.2 1.24
Dietitians. 125 2 123 29.4 2,67 38 - 38 29.0 2.49
Full-time 65 2 63 41.6 2,52 17 - 17 39.9 2,22
Part-time 60 - 60 16.2 2,84 21 - 21 20.3 2.71
Physical therapists 116 48 68 23.0 2.91 22 7 15 23.5 3.63
Full-time, - - - - - - - - - -
Part-time 83 35 48 19.0 2,80 15 5 10 15.9 3.93
Cooks 5,986 144 5,842 38.2 1. 10 2,692 144 2,548 37.3 1.49
Full-time. 4,415 138 4,277 43.5 L1 2,158 122 2,036 41.3 1.50
Part-time 1,571 6 1,565 23.1 1.08 534 22 512 21.3 1.42
Grounds keepers 273 273 - 28.2 1,24 321 321 - 29.6 1. 60
Full-time. 119 119 - 39.4 1.27 177 177 - 40. 8 1.58
Part-time 154 154 - 19,7 121 144 144 - 15.9 162
H keepers 596 14 582 41.2 1.16 295 11 284 39.3 1.44
Full-time. 536 14 522 43,1 1.18 270 11 259 40.8 1,44
Part-time 60 - 60 23.8 1,04 25 - 25 23.0 1.38
Kitchen helpers 6,817 590 6,227 32.9 .97 3,250 642 2,608 34.2 1.27
Full-time 3,868 374 3,494 42.8 .97 2,178 421 1,757 41.3 1. 29
Part-time 2,949 216 2,733 20.0 .96 1,072 221 851 19.8 1. 24
Laundry workers 2,853 237 2,616 35.7 .99 733 80 653 33.6 1,26
Full-time. 1,951 189 1,762 42.8 .99 490 63 427 40.9 1.28
Part-time 902 48 854 20.5 .97 243 17 226 18.8 1,22
Maids or porters 5,799 1,230 4,569 37.2 1.04 2,726 599 2,127 37.5 1.31
Full-time. 4, 287 924 3,363 42,7 1.04 2,232 523 1,709 40.8 1. 32
Part-time 1,512 306 1,206 2.6 1,08 494 76 418 22.3 1.28
Maintenance men, building 1,389 1,389 - 39.2 1.54 658 658 - 37.0 L. 69
Full-time. 1,146 1,146 - 42.8 1.56 506 506 - 41.7 1.75
Part-time 243 243 - 22.3 1.44 152 152 - 21.4 1.51

board, or other perquisites, if any were provided.

NOTE: Dashes indicate no data reported or data that do not meet publication criteria,
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Table 16. Occupational Averages: Establishments Primarily Providing Skilled Nursing Care

{Number, average weekly hours worked, and average hourly earnings ! of nonsupervisory employees in selected occupations in nursing homes and related facilities,
United States and regions, April 1965)

United States Northeast South
Occupation Number of employees Average Number of employees Average Number of employees Average
Weekly Hourly Weekly | Hourly Weekly Hourly
Total Men Women hours | earnings! Total Men Women hours |earnings® Total Men Women hours |earnings®

Registered professional nurses-reeeeereccrecceeeen | 10, 823 50 10,773 30.2 $2.28 4, 506 11 4,495} 28.1 $2.36 1,688 27 1, 661 34.1 $2.01
Full-time 5, 850 14 5,836 | 40.1 2,27 2,086 8 2,078} 39.5 2.37 1,158 6 1,182 40.7 2.01
Part-time 4,973 36 4,937 18.6 2.30 2,420 3 2,417 18.2 2.35 530 21 509 19.5 2.02
Practical nurses, licensed 13,599 140 | 13,459 36.5 1.59 5,761 62 5,699| 33.6 1.75 3,422 14 3,408 | 40.4 1.29
Full-time. 10,076 106 9,970 | 41.8 1.54 3,579 45 3,534 41.2 1.72 3,001 6 2,995 | 42.8 1.27
Part-time 3,523 34 3,489 21.4 1.71 2,182 17 2,165 21.2 1.80 421 8 413 23.2 1.39
Practical nurses, unli d 5,178 19 5,159 | 40.0 1.24 2,167 16 2,151 37.7 1.28 994 - 994 44.3 1.01
Full-time 4,374 19 4,355 | 43.0 1.22 1,655 16 1,639] 42.3 1.25 943 - 943 44.9 1.01
Part-time 804 - 804 | 23.9 1.33 512 - 512| 22.6 1.38 51 - $1 34.3 1.13
Nursing aids (0r1derlies) aoeaoaoocmoooo e 75,381 4,068 | 71,313 38.3 1.08 18,914 1,107 | 17,807{ 34.6 1.28 18,491 1,370 | 17,121 43.1 .75
Full-time. 61,393 3,368 | 58,025 | 42.2 1.06 13, 638 936 | 12,702] 40.3 1.29 17, 254 1,234 | 16,020 44.6 .75
Part-time 13,988 700 | 13,288 | 21.1 1.14 5,276 171 5,105] 19.9 1.26 1,237 136 1,101 21.3 .79
Dietitians. 209 8 201 29.3 2.59 43 1 42) 21.5 3.46 73 6 67 35.8 2,07
Full-time. 124 8 116 39.5 2.19 23 1 22| 33.6 2.95 62 6 56 40.4 1.75

Part-time 85 - 85 14.4 3.18 20 - 20| 7.6 4.05 - - - - -
Physical therapists. 213 94 119 22.0 3.29 66 29 37| 18.8 3.96 29 16 13 21.7 3. 62

Full-time 69 18 51 36.4 2.80 - - - - - L. - - - -

Part-time 144 6 68 15.1 3.53 45 27 18] 9.7 4.56 - - - - -
Cooks 10, 258 756 9,502 | 38.9 1.23 2,358 479 1,879 35.8 1.61 2, 596 114 2,482 43.4 .84
Full-time 8,224 697 7,527 43,3 1.22 1,710 430 1,280 42.5 1.66 2,390 111 2,279 45.2 .84
Part-time 2,034 59 1,975 21.0 1.23 648 49 599} 18.3 1.49 206 3 203 22.2 .86
Grounds keepers 540 540 - 27.1 1.28 70 70 -| 27.5 1.47 208 208 - 29.3 1.03
Full-time. 250 250 - 41.3 1.18 27 27 -1 42.5 1. 80 118 118 - 43.5 .94
Part-time 290 290 - 14.9 1.37 43 43 -1 18.1 1.26 90 90 - 10.6 1.14
Housekeepers 819 53 766 | 40.9 1.28 174 32 142| 40,7 1.57 142 3 139 42.0 1.10
Full-time 768 50 7184 42.1 1.28 165 29 136 41.6 1.56 135 3 132 43.2 1.07

Part-time 51 3 48 22,1 1.27 - - - - - - - - - -
Kitchen helpers 11,796 2,217 9,579 34.3 1.07 3,697 1,216 2,481 31.6 1.25 2,186 326 1, 860 41.5 .75
Full-time 7,588 1,654 5,934 | 42.8 1.06 2,159 985 1,174] 41.9 1.26 1,881 280 1,601 44.9 .74
Part-time 4,208 563 3,645 18.9 1.10 1,538 231 1,307] 17.3 1.23 305 46 259 20.5 .80
Laundry workers. 3,831 424 3,407 37.9 1.00 731 130 601] 35.8 1.27 954 91 863 43.3 .7
Full-time 2,970 363 2,607 | 42.6 .98 558 99 459| 40.5 1.27 903 91 812 44.3 .71
Part-time 861 61 800 | 21.7 1.07 173 31 142] 20.7 1.25 51 - 51 25.7 .83
Maids or porters. 10,868 3,302 7,566 38.4 1.09 3,627 1,347 2,280| 36.4 1.30 2,523 827 1,696 42.3 .75
Full-time 8,728 2,787 5, 941 42.4 1.08 2,798 1,153 1,645| 40.5 1.3¢0 2,239 726 1,513 45.0 .74
Part-time 2,140 515 1,625 22.3 1.14 829 194 635| 22.8 1.29 284 101 183 21.5 .83
Maintenance men, building 2,090 2,090 - 37.4 1.53 545 545 -1 35.9 1.72 327 327 - 38.0 1.33
Full-time 1,596 1,596 - 43,0 1.54 418 418 -| 42.0 1.78 255 255 - 44.0 1.29
Part-time 494 494 - 19.4 1.48 127 127 -1 15.7 1.52 72 72 - 16.9 1.46

See footnote at end of table.

Digitized for FRASER
http://fraser.stlouisfed.org/
Federal Reserve Bank of St. Louis

8%



Table 16. Occupational Averages: Establishments Primarily Providing Skilled Nursing Care—Continued

(Number, average weekly hours worked, and average hourly earnings® of nonsupervisory employees in selected occupations in nursing homes and related facilities,
United States and regions, April 1965)

North Central West
Occupation Number of employees Average Number of employees Average
Weekly Hourly “Weekly Hourly
Total Men Women hours earnings ' Total Men Women hours earnings!

Registered professional NUrSes cecamucccacamaccacns 2,580 3 2,577 30.6 $2.25 2, 049 9 2,040 3t.0 $2.40
Full-time 1,445 - 1,445 39.9 2,23 1,161 - 1,161 40.4 2.41
Part-time 1,135 3 1,132 18.7 2.27 888 9 879 18.8 2.39
Practical nurses, li d. 2,653 45 2,608 38.0 1.55 1,763 19 1, 744 36.4 1.67
Full-~time. 2,126 45 2,081 42,1 1.53 1,370 10 1,360 40.8 1.67
Part-time 527 - 527 21,2 1.63 393 9 384 20.8 1.68
Practical nurses, unlicensed 1,251 3 1,248 41.6 1.19 766 - 766 38.3 1.48
Full-time. 1,096 3 1,093 43.9 1.20 680 - 680 40.4 1.49
Part-time 155 - 155 25.8 1.16 86 - 86 21.5 1.43
Nursing aids {orderlies) eecemmaeaceaaeeee ——— 23,061 1,030 22,031 38.3 1.03 14,915 561 14, 354 37.0 1.29
Full-time. 18,269 772 17, 497 42.4 1.03 12,232 426 11, 806 40,6 1.30
Part-time 4,792 258 4,534 22.4 1.03 2,683 135 2, 548 20.9 1.23
Dietitians. 68 1 67 28.0 2.69 25 - 25 27.0 2.33

Full-time. 30 1 29 41.9 2.59 - - - - -

Part-time 38 - 38 17.0 2,77 - - - - -

Physical therapists 104 42 62 23,6 2,73 - - - - -

Full-time - - - - - - - - - -

Part-time 72 29 43 19.6 2.52 - - - - -
Cooks 3,478 107 3,371 38.2 1.12 1,826 56 1,770 37.9 1.48
Full-time 2,612 101 2,511 43.4 1.13 1,512 55 1,457 41.2 1.50
Part-time 866 [ 860 22,3 1.08 314 1 313 22.1 1.38
Grounds keepers 134 134 - 27.9 1.23 128 128 - 22.6 1.65
Full-time 70 70 - 37.5 1.30 35 35 - 40.6 1.31
Part-time 64 64 - 17.3 1.16 93 93 - 15.9 1.79
Housekeepers 294 8 286 41.0 1,14 209 10 199 40.0 1.35
Full-time. 269 8 261 42.7 1.15 199 10 189 40.9 1.35

Part-time 25 - 25 22.8 1.03 - - - - -
Kitchen helpers 3,790 376 3,414 32.7 .98 2,123 299 1, 824 34.2 1.26
Full-time, 2,132 235 1,897 42.8 .97 1,416 154 1,262 41.4 1.28
Part-time 1,658 141 1,517 19.8 .98 707 145 562 19.6 1.21
Laundry workers 1,658 157 1, 501 37.5 .97 488 46 442 31.6 1.25
Full-time. 1,218 142 1,076 42.7 .97 291 31 260 40.5 1.27
Part-time 440 15 425 23.1 .96 197 15 182 18.5 1.21
Maids or porter 3,162 734 2,428 38,1 1.02 1,556 394 1,162 37.5 1.30
Full-time. 2,409 559 1,850 43,1 1.01 1,282 349 933 40.9 1.31
Part-time 753 175 578 22. 4 1.04 274 45 229 21.2 1.25
Maintenance men, building. 827 827 - 39.4 1.43 391 391 - 34.7 1. 64
Full-time. 669 669 - 43.5 1.42 254 254 - 42.2 1.72
Part-time 158 158 - 22.3 1.46 137 137 - 20.7 1.50

1

Earnings data include separate payments for work on late shifts, but

board, or other perquisites, if any were provided.

NOTE: Dashes indicate no data reported or data that do not meet publication criteria,
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Table 17. Occupational Averages: Establishments Providing Skilled Nursing Carc as a Secondary Function

(Number, average weekly hours worked, and average hourly earnings' of nonsupervisory employees in selected occupation in nursing homes and related facilities,
United States and regions, April 1965)

United States Northeast South
Occupation Number of employees Average Number of employees Average Number of employees Average
Weekly{ Hourly Weekly | Hourly Weekly | Hourly
Tatal Men Wornen hours | earnings! Total Men | Women hours | earnings’ Total Men ([ Women hours | earnings!

Registered professional nurses 2,435 11 2,424 32.2 $2.22 798 4 794 33.9 $2.29 445 5 440 32.9 $2.08
Full-time. 1,516 - 1,516 40.8 2.18 530 - 530 41,2 2.26 262 - 262 41.1 1.98
Part-time 919 11 908 18.1 2.27 268 4 264 19.5 2.37 183 5 178 21,1 2,22
Practical nurses, li d 4,042 5 4,037 35.8 1.52 1,674 - 1,674 34,5 1,63 813 1 812 36.3 1.28
Full-time 3,002 4 2,998 41.6 1.52 1,168 - 1,168 40.9 1.62 649 - 649 42,1 1.28
Part-time 1,040 1 1,039 19.0 1.83 506 - 506 19.8 1.67 164 1 163 13,2 1,26
Practical nurses, unli d 2,926 34 2,892 39.2 1.19 1,369 - 1,369 37.2 1.21 702 - 702 45.3 .88
Full-time 2,391 14 2,377 42.6 1.15 1,066 - 1,066 40.9 .17 659 - 659 46.4 .86
Part-time 535 20 515 24.1 1.36 303 - 303 24.0 1.34 43 - 43 29.0 1,20
Nursing aids (orderlies) ccceveeeeuccacccecaaceaaaa| 21,399 1,110 20,289 39.7 1.04 3,411 327 3,084 36.0 1.30 4,520 372 4,148 44.3 .76
Full-time 17,896 954 16,942 43.2 1.04 2,747 296 2,451 40,0 1.32 4,172 337 3,835 46.1 .75
Part-time 3,503 156 3,347 21.8 1.08 664 31 633 19.5 1,19 348 35 313 22.3 .83
Dietiti 131 2 129 30.9 2.65 43 1 42 27.0 3.03 22 - 22 40.2 1,71
Full-time 89 2 87 39.5 2.38 28 1 27 37.9 2.67 22 - 22 40.2 1.71

Part-time 42 - 42 12.8 3.25 - - - - - - - - - -

Physical therapists. 58 25 33 18.7 3.88 27 15 12 17.0 4.22 - - - - -

Part-time 45 19 26 14.0 4.26 - - - - - - - - - -
Cooks 4,562 306 4,256 38.6 1.18 974 142 832 36.2 1.49 923 62 861 44.4 .78
Full-time. 3,458 287 3,171 43,5 1.19 715 126 589 42.1 1.56 841 62 79 45.8 79
Part-time 1,104 19 1,085 23,2 1.16 259 16 243 19.9 1.31 82 - 82 29.5 .66
Grounds keepers 458 458 - 34,2 1.39 90 90 - 31.5 1.47 89 89 - 33.2 .01
Full-time. 303 303 - 39.8 1.42 48 48 - 40.1 1.60 70 70 - 36.6 1.02

Part-time 155 155 - 23,2 1.35 42 42 - 21.6 1.33 - - - - -
Housekeepers 489 13 476 41.7 1.34 97 4 93 38.2 1.70 58 2 56 43.3 1,02
Fuli-time. 470 13 457 42,1 1,34 94 4 90 38.4 1.68 58 2 56 43.3 1,02
Kitchen helpers 6,629 1,202 5,427 35.1 1,06 1,902 571 1,331 33.5 1.21 1,021 121 900 42,1 .79
Full-time. 4,475 970 3,508 42.5 1.05 1,236 492 744 41.5 1.22 901 100 801 44,5 .78
Part-time 2,154 232 1,922 19.8 1.07 666 79 587 18,6 1.19 120 21 99 23,8 .86
Laundry worker: 1,923 170 1,753 36.6 1.08 470 56 414 33.9 1.23 295 29 266 43.6 .74
Full-time. 1,360 162 1,198 42.8 1.06 286 56 230 40.6 1,24 257 27 230 46.1 .75
Part-time 563 8 555 21.5 .11 184 - 184 23,6 1.21 38 2 36 26,5 .65
Maids or porter 6,711 1,594 5,117 36.9 1,12 2,399 620 1,779 34.7 1,23 1,053 305 748 41,1 .82
Full-time. 5,083 1,305 3,778 41.8 1.11 1,669 526 1,143 40,6 1.21 934 264 670 44.0 .81
Part-time 1,628 289 1,339 21,3 1. 16 730 94 636 21.4 1.26 119 41 78 18.6 .91
Mai e men, building 1,343 1, 343 - 39.5 1.67 409 409 - 38.2 1.73 217 217 - 42.5 1.16
Full-time 1,187 1,187 - 42.0 1.69 346 346 - 41,6 1.74 200 200 - 44,4 1.16

Part-time 156 156 - 21,1 1.56 63 63 - 19.4 1.69 - - - - -

See footnote at end of table.
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Table 17. Occupational Averages: Establishments Providing Skilled Nursing Care as a Secondary Function—Continued

(Number, average weekly hours worked, and average hourly earnings® of nonsupervisory employees in selected occupations in nursing homes and related facilities,

United States and regions, April 1965)

North Central West
Occupation Number of employees Average Number of employees Average
Weekly Hourly Weekly Hourly
Total Men Women hours earnings' Total Men Women hours earnings!

Registered professional nurses e —ocneeeeeee 773 - 773 30.7 $2.13 419 2 417 31.3 $2.38
Full-time 472 - 472 40.7 2. 11 252 - 252 40.2 2,38
Part-time 301 - 301 14.9 2.16 167 2 165 18.0 2,37
Practical nurses, licensed 975 3 972 36.4 1.52 580 1 579 37.4 1.57
Full-time 719 3 716 42,2 1.55 466 1 465 41.4 1.58
Part-time 256 - 256 20.1 1.44 114 - 114 21.0 1.55
Practical nurses, unlicensed 237 3 234 38.2 1.28 618 31 587 37.3 1.46
Full-time 192 3 189 42.1 1.27 474 11 463 41.5 1.46
Part-time 45 - 45 21.4 1.35 144 20 124 23.5 1.46
Nursing aids (orderlies) ewmemeeenecmacecamcacaae 10,633 311 10,322 39.5 1.02 2,835 100 2,735 37.3 1.29
Full-time 8,656 250 8,406 43.4 1.02 2,321 71 2,250 40.6 1.29
Part-time 1,977 61 1,916 22.3 1,03 514 29 485 22.4 1.28

Dietitians 53 1 52 29.8 2.71 - - - - -

Full-time 31 1 30 40.4 2,54 - - - - -

Part-time 22 - 22 14.8 2.95 - - - - -

Physical therapist: - - - - - - - - - -

Part-time - - - - - - - - - -
Cooks 1,985 37 1,948 37.9 1.12 680 65 615 36.4 1.49
Full-time 1,393 37 1,356 43.5 1.13 509 62 447 41,7 1,51
Part-time 592 - 592 24.5 1.08 171 3 168 20.9 1.42
Grounds keepers 105 105 - 35.6 1.37 174 174 - 35.3 1.56
Full-time 49 49 - 42.0 1.24 136 136 - 40.6 1,63
Part-time 56 56 - 30.0 1.49 38 38 - 16.1 1.34
Housekeepers 272 6 266 43.4 1.20 62 1 61 38.0 1,72
Full-time, 264 6 258 43.5 1.20 54 1 53 40.1 1.74
Kitchen helpers 2,661 185 2,476 33.9 .96 1,045 325 720 34.6 1.29
Full-time 1,607 124 1,483 43.0 .97 731 254 477 40.9 1.29
Part-time 1,054 61 993 20,1 .96 314 71 243 20.0 1.28
1 dry worker: 928 51 877 35,5 1.05 230 34 196 37.6 1.28
Full-time. 631 47 584 42.9 1.04 186 32 154 41,6 1.29
Part-time 297 4 293 19.7 1.09 44 2 42 20.4 1.23
Maids or porters. 2,329 485 1,844 36.5 1.07 930 184 746 38.4 1.32
Full-time * 1,680 358 1,322 42.4 1.06 800 157 643 40.7 1.33
Part-time 649 127 522 21.2 1.07 130 27 103 24.1 1.30
M men, building. 477 477 - 38.9 1.79 240 240 - 40.4 1.81
Full-time 409 409 - 41.7 1.84 232 232 - 40.9 1.81

Part-time 68 68 - 22.4 1.50 - - - - -

1

board, or other perquisites, if any were provided.

NOTE: Dashes indicate no data reported or data that do not meet publication criteria,
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Table 18. Occupational Averages: Establishments Not Providing Skilled Nursing Care

{Number, average weekly hours worked, and average hourly earnings' of nonsupervisory employees in selected occupations in nursing homes and related facilities,
United States and regions, April 1965)

United States? Northeast South North Central
Number of Number of Number of Number of

Occupation employees Average employees Average employees Average employees Average
Hourly Hourly Hourly Hourly
Total | Men|Women Weekly earn- |Total| Men [Women Weekly earn- |Total [Men [Women Weekly earn- | Total| Men | Women| Weekly earn-
hours | 1 hours : 1 hours T 1 hours | 1

ings ings ings ings

Practical nurses, unlicensed_... 349 - 349 | 39.4 $1.20 139 - 139 | 38.2 $1.23 138 - 138 41,2 $1.00 - - - - -

Full-time 276 - 276 | 42.6 1,14 99 - 99 | 42.1 1.22 126 - 126 42.7| 1.00 - - - - -

Part-time 73 - 73 | 21.2 1.44 40 - 40 | 28.6 1,25 - - - - - - - - - -
Nursing aids (orderlies) s eememeomcceeceemeeeee 3,961 5213,909 | 39.2 .84 191 - 191 1 39,5 .99 |1,185 181,167 43.1 .70 12,479 342,445 | 37.3 |$0.88
Full-time 3,039 482,991 | 44. 1 .85 153 - 153 | 43.3 .95 11,045 141,031 45.6 .70 11,768 341,734 | 43.3 .91
Part-time 922 4 918 | 23.0 .84 38 - 38 | 24.2 1. 15 140 4 136 24.6 .69 711 - 711 | 22.4 .83
Cooks. 1,206 361,170 | 40.5 1.05 173 9 164 | 42.5 1.28 324 4 320 45.3 .75 523 - 523 | 39.1 .97
Full-time 1,023 141 1,009 | 44.1 1.01 162 9 153 | 44.1 1.26 314 - 314 46.0 .74 410 - 410 | 43.9 .96
Part-time 183 22 161 | 20.5 1.25 - - - - - - - - - - 113 - 113 | 21.8 1,04
Kitchen helpers 855] 119 736 | 32.2 .99 246 59 187 | 34.9 112 161 13 148 38.9 .79 366 29 337 | 28.2 .89
Full-time 448 90 358 | 42.9 .97 163] 49 114 | 42.2 1. 06 125 13 112 45.0 .80 129 15 114 | 41,7 .91
Part-time 407 29 378 1 20.4 1.00 83 10 73 | 20.4 1,23 36 - 36 17.8 .74 237 14 223 | 20.9 .88
Laundry worker: 470 34 436 | 29.5 .88 89 - 89 | 30.8 1.05 99 5 94 37.4 .77 267 29 238 | 25.7 .85
Full-time 229 5 224 | 42.7 .85 43 - 43 { 40.0 .91 71 5 66 44.9 .66 102 - 102 | 42.7 .90
Part-time 241 29 212 | 16.9 .92 46 - 46 { 22,1 1.18 28 - 28 18.5] 1.06 165 29 136 | 15.2 .81
Maids or porters. 1,251 961,155 | 37.1 .99 362 45 317 | 35.4 1.03 341 19 322 45,1 .63 308 11 297 | 32.6 1,05
Full-time. 898 87 811 [ 43.0 .91 221 45 176 | 42,6 . 86 329 18 311 45.6 .63 198 7 191 ) 40.6 1. 11
Part-time 353 9 344 | 22.3 1.19 141 - 141 | 24.2 1. 31 - - - - - 110 4 106 | 18.4 .94
Maintenance men, building 2911 291 -1 38.9 1.23 165| 165 -1 38.0 1. 21 - - - - - 85 85 -1 39.0 1,26
Full-time. 203 | 203 - | 45.8 1.29 1011 101 - | 47.9 1,27 - - - - - 68 68 -] 43.3 1,32

Part-time 88 88 -1 23.1 .11 - - - - - - - - - - - - - - -

! Earnings data include separate payments for work on late shifts, but exclude premium

board, or other perquisites, if any were provided.
2 Includes data for the Western region in addition to those shown separately.

NOTE: Dashes indicate no data reported or data that do not meet publication criteria.
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Table 19. Occupational Averages: By Extent of Skilled Nursing Care Provided and Size of Establishment

(Number and average hourly earnings' of nonsupervisory employees in selected occupations in nursing homes and related facilities,
United States and regions, April 1965)

United States Northeast J South North Central West
Establishments classified by the extent of skilled nursing care provided—
Occupation and number of beds Primary Some Primary Some Primary Some Primary Some Primary Some
Num- |Aver-| Num- |Aver-|{ Num- | Aver-| Num- |Aver~ um- |Aver-| Num- | Aver- | Num- | Aver-| Num- | Aver- | Num- |Aver-| Num- | Aver-
ber age ber age ber age ber age ber age ber age ber age ber age ber age ber age
of fhourly! of hourl of hourly] of hourly] of pourly| of hourly of hourly of hourly of hourly| of hourly
employ-| earn- [employ-|earn- [employ-| earn-|employ-| earn- employ-learn- [employ-| earn- |employ-| earn-|employ-| earn- |employ- [ earn- employ-| earn-
ees | ings' ees |ings'| ees | inga'| ees |ings'| ees |ings' | ees ings' ces ings' ees ings! ees ings! | ees ings'
Registered professional nurses:
100 beds OF MOTE vereeconcoccaneaene | 2,791 [$2,37] 1,082 [$2.34 1,238 [$2.52 358 {$2.44 499 |$2.05 172 | $2.30 730 | $2. 33 344 | $2.15 324 {$2.39 208 $2.48
50 but less than 100 beds.... 4,212 2.28 598 |2.21(1,249 | 2.39 239 | 2.31 761 | 2.04 106 1.92 1,141 2.26 155 2,27 1,061 | 2.36 981 2.16
20 but less than 50 beds...... 3,820 | 2.23 755 {2.0612,019 | 2.24 2011 2.01 428 | 1.94 167 1.95 7091 2,14 274 2,02 664 | 2.47 113] 2.38
Practical nurses, licensed:
100 beds Or MOTE€ eeerocaccecaceea | 3,608 ] 1,67 1,337 | 1,661,452 | 1.93 586 | 1.78] 1,029 | 1.38 267 1.41 776 1 1.61 323 1. 67 351 7 1,58 161) 1.65
50 but less than 100 beds eceueeoe | 4,250 | 1,57 783 | 1.54 1,332 | 1.71 344 | 1.58] 1,286 | 1.30 173 L3 885 1.64 206 1.67 747 | 1.70 60| 1.51
20 but less than 50 beds.... 5,741 | 1.54| 1,922 }1.4212,977 | 1.69 744 | 1.54} 1,107 | 1. 19 373 1.17 9921 1.42 446 1.34 665 | 1.69 3591 1.54
Practical nurses, unlicense:
100 beds or mMOre . —a... - 625 1,20 1,280 1.23 127 1,27 642 1. 16 176 .92 260 1.00 240 1.29 101 1.33 82 1.45 277 1.57
50 but less than 100 beds eeeceeeen | 1,697 1. 34 430 1.06 953 1,37 114 1,20 129 .93 185 .70 350 1. 28 30 1. 39 265 1.52 101 1.46
20 but less than 50 beds.... 2,856 1.19] 1,216 [1.19 11,087 | 1.2l 6131 1.26 689 | 1.05 257 .90 661 1.12 106 121 419 | .47 240| 1.33
Nursing aids (orderlies):
100 beds OF MOTE ceeccacuuoccamana=|21,028 | 1.09] 7,187 | 1.19 16,468 | 1.34 | 1,829 | 1.35]|5,755 .7511,358 .89 6,163 1.06 | 2,870 1.16 | 2,642 | 1.28 | 1,130 1.37
50 but less than 100 beds.. 28,208 1.08( 4,816 | 1.00]5,311 | 1,27 7331 1.32] 6,862 .78[1,062 .66 9,026 | 1.04 | 2,508 1.00 | 7,009 | 1.29 513f 1.25
20 but less than 50 beds..... -|26,145 | 1.06] 9,396 .9517,135 | L.23 849 | 1.17} 5,874 .72 2,100 .72 7,872 .99 | 5,255 .95 5,264 | 1.30 1,192| 1.22
Cooks:
100 beds or MOre ceeenceeceeee| 1,393 | 1.31} 1,165 | 1.37 259 [ 2.11 238 | 1.58 516 .87 243 1.03 452 1.28 483 1.32 166 | 1.52 201) 1.69
50 but less than 100 beds weeeuuo. | 3,741 1.231 1,093 | 1.21 552 1.79 221 1.62 984 .85 222 .74 1,435 1.13 501 112 770 1.49 149 1.59
20 but less than 50 bedsececccnu...| 5,124 1.201 2,304 1,08 11,547 1.47 515 1,40} 1,096 .82 458 .66 1,591 1,06 1,001 1.02 890 1.46 330 1,32
Kitchen helpers:
100 beds OF MOre cecerceececcaccunen 4,305 | 1.08f 3,657 | 1.11|1,445 | 1.29 909 | 1.23 838 .75 621 .86 1,539 ) 1,00 [ 1,409 1.04 483 | 1.23 718] 1.31
50 but less than 100 beds waeemeoo | 4,528 1.06] 1,488 [ 1.01 1,110 | 1.26 452 | 1,20 875 .74 200 .57 1,507 .98 635 .94 1,036 | 1.24 2011 1.24
20 but less than 50 bedsueucecmanc. | 2,963 1.071 1,484 .98 (1,142 | 1.19 541} 1,17 473 .76 200 . 80 744 .91 617 .81 604 | 1.31 1261 1.21
Laundry workers:
100 beds OF MOTe aeeeccrcecuacennnae | 1,164 | 1,04 877 | L. 15 288 | 1.32 267 | 1.20 289 .73 97 .86 467 1 1,00 394 1. 14 120 § 1.27 1191 1.29
50 but less than 100 beds 1,542 .99 446 | 1.10 235 | 1,21 106 | 1,26 383 .73 70 .64 675 .99 211 1.14 249 | 121 59| 1.24
20 but less than 50 bedSann.nen... 1,125 .96 600 .95 208 | 1.25 97 ] 129 282 .67 128 .69 516 .92 323 .90 119 | 1,31 52] 1.29
Maids or porters:
100 beds Or MOre ceumeccenceeae 3,734 ] 1.10}1 3,567 |1.17|1,457 {1.30 | 1,164 | 1.23 840 .78 577 .91 1,110 1,03 | 1,185 1.13 327 | 1.30 641 1.36
50 but less than 100 beds aa......| 4,202 1,08) 1,324 [1.13]1,112 | 1,35 570 | 1.24| 1,144 .74 159 .79 1,209 1.02 443 1.07 737 1 1.31 152 1,22
20 but less than 50 bedSmuemecueeee| 2,932 1,09 1,820 [ 1.0311,058 } 1.25 665 1 1.22 539 .73 317 .67 843| 1.00 701 .96 492 | 1.29 137§ 127
Maintenance men, building:
100 beds OF MOYe eecerecacoacacenen 651 1.61 748 | 1.75 211 [ L7172 1821 1.76 110 1 1.30 117 1.43 2671 1.61 265 1.82 63 | 1,81 184} 1.82
50 but less than 100 beds.. 8981 1.52 271 | 1,65 166 | 1.82 85 1.84 178 | 1.35 47 .64 386 | 1.41 107 1,86 168 | 1.66 32f 1.90
20 but less than 50 bedS.meeauacaa 541 ) 1,44 324 | 1.53 168 | 1.62 142 | 1,62 39 | 1.34 53 1.04 174 1.18 105 1,63 160 | 1.55 24| 1,65

! Earnings data include separate payments for work on late shifts, but exclude premium pay for overtime and for work on weekends and holidays, as well as the value of room,

board, or other perquisities, if any were provided.

Digitized for FRASER
http://fraser.stlouisfed.org/
Federal Reserve Bank of St. Louis



Table 20. Occupational Averages: By Extent of Skilled Nursing Care Provided and Type of Ownership

(Number and average hourly earnings® of nonsupervisory employees in selected occupations in nursing homes and related facilities,
United States and regions, April 1965)

United States L Northeast J South North Central West
Establishments classified by the extent of skilled nursing care provided—
Occupation and type Primary Some Primary Some Primary Some Primary Some Primary Some
of ownership Num- | Aver-{ Num- | Aver-{ Num- | Aver-| Num- |Aver- | Num- | Aver-| Num- [ Aver-{ Num- [ Aver-| Num- |[Aver- | Num- [Aver-| Num- |Aver-
ber age ber age ber age ber age ber age ber age ber age ber age ber age ber age
of hourly of hourly of hourly of hourly of hourly of hourly] of hourly of fhourly of hourly of hourly
employ-| earn- lemploy-| earn- jemploy-| earn- {employ-| earn- [employ-| earn- [employ-| earn- [employ-]| earn- | employ-{earn- |employ-| earn- |employ-]earn-
ees ings V] ees ings! ees ings? ees ings? ees ings! ees ings! ees ings' ees ings' ees ings® ees ings!
Registered professional
nurses:
Proprietary. —erememnea= | 9,263 1$2.29 871 {$2.24 | 4,037 [$2.36 116 {$2.33 | 1,437 [$2.01 238 [$2.15 | 1,959 |$2.26 328 [$2.22 | 1,830 ($2.42 189 [$2.3¢
Voluntaryemmmeeeeeceamceaeeaeee | 1,560 | 2,25 ] 1,564 | 2.21 469 | 2.38 682 | 2.29 251 | 2.07 207 | 2.00 621 | 2.22 445 | 2.06 219 | 2.29 230 | 2.41
Practical nurses,
licensed:
Proprietaryececerecesveeameennaa | 11,752 | 1.59 | 1,917 | 1.42 | 5,127 | 1.74 569 | 1.53 | 2,823 | 1.29 469 | 1.21 1 2,174 | 1.56 520 | 1.40 | 1,628 | 1.68 359 | 1.56
Voluntaryemeeecccecneecacnueeea | 1,847 | 1.57 | 2,125 | 1.62 634 | 1.88 ] 1,105 | 1.68 599 | 1.29 344 | 1.37 479 | 1.51 455 | 1.66 135 | 1.61 221 1.59
Practical nurses,
unlicensed:
Proprietaryeecuceccecemnesseaeen | 4,632 | 1.25| 1,235 | 1.06 | 2,046 | 1.29 466 | 1.20 840 | 1.04 460 .76 | 1,076 | 1.18 91 | 1.23 670 | 1.48 218 | 1.33
Voluntaryemmemceemecccacccenecanen 546 | 1.19 | 1,691 1.28 121 | 1.24 903 | 1l.21 15¢ .85 242 | 1,12 175 | 1.29 146 | 1.31 96 | 1.48 400 | 1.53
Nursing aids (orderlies):
Proprietaryeeeeeecacccecaceeeaa | 62,712 | 1.07 | 12,131 .95 15,645 | 1.27 [ 1,077 { 1.23 [15,530 .75 | 3,072 .68 (18,036 | 1.02 | 6,371 .96 113,501 1.29 | 1,611 | 1.23
VOlUNtar Yeeecemeecncesncecscvenewe | 12,669 | 1.08 | 9,268 | 1.17 | 3,269 | 1.33 | 2,334 | 1.33 | 2,961 .78 1 1,448 .93 | 5,025 | 1.04{ 4,262 | 1.11 | 1,414 | 1.32 | 1,224 | 1.35
Cooks:
Proprietaryeeeemeececemeeseeemaa | 8,925 | 1.23 | 2,229 | 1.05 ) 2,204 | 1.59 303 | 1.35 | 2,248 .83 521 .66 12,808 | 1,11 1,023 | 1.05 | 1,665 | 1.48 382 | 1.36
Voluntaryemeeeeecememermemeeeeeme | 1,333 171,211 2,333 | .1.31 154 | 1.89 671 | 1.56 348 .91 402 .93 670 { 1.14 962 | 1.19 161 1.49 298 | 1.65
Kitchen helpers:
Proprietary. cemeermmnvaenee | 8,264 | 1.08 | 1,413 .89 ] 2,676 | 1.24 266 | 1.27 | 1,610 .73 340 .60 | 2,142 .98 625 .81 £ 1,836 | 1.26 182 | 1.15
Voluntaryeeoeemecosemssomenenen | 3,532 | 1.06 | 5,216 | 1.10 | 1,021 | 1.27 | 1,636 | 1.20 576 .80 681 .89 | 1,648 .98 | 2,036 | 1.01 287 | 1.28 863 | 1.32
Laundry workers:
Proprietary... —— 2,729 .97 667 .94 514 | 1.23 53 1 1.33 702 .69 158 .65 [ 1,078 .92 373 .93 435 | 1.25 83 | 1.25
Voluntaryeececeoseeemesacemeemee | 1,102 | 1,06 | 1,256 | 1.15 217 | 1.35 417 | 1.22 252 .77 137 .84 580 | 1.06 555 | 1.13 53 11,26 147 | 1.29
Maids or porters:
Proprietaryeeeeeceenccaceenera | 8,004 | 1.09 | 1,590 .97 | 2,687 | 1.31 277 | 1.27 ] 1,841 .73 324 .60 | 2,190 | 1.02 767 .93 11,286 | 1.30 222 | 1,25
Vol y 2,864 | 1.081{ 5,121 | 1.17 940 | 1.29 | 2,122 | l.22 682 .81 729 .92 972 | 1.01 | 1,562 | 1.13 270 | 1.32 708 | 1.34
Maintenance men,
building:
Proprietaryececemecaseecemceen—s | 1, 481 1.49 229 | 1.44 439 | 1.69 25| 1.74 211 1.26 83 .87 510 | 1.34 69 | 1.73 321 | 1.60 52 | 1.83
VOIINtAT Yecmencesnnasnccomcenmmen 609 | 1.62| 1,114 | 1.72 106 | 1.84 384 | 1.73 116 | 1.45 134 ] 1.35 317 | 1.56 408 | 1.80 70 | 1.82 188 | 1.80

! Earnings data include separate payments for work on late shifts, but exclude premium pay for overtime and for work on weekends and holidays,
board, or other perquisites, if any were provided.
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Table 21. Occupationial Earnings: Atlanta’

(Number, average weekly hours worked, and average hourly earningsz of nonsupervisory employees in selected occupations in
nursing homes and related facilities, April 1965)

g::;lboe‘;:: Average Number of employees receiving average hourly earnings? of—
. $0.50[%0.55[%0.60] $0.65[$0.70] $0.75]$0.80] $0.85]$0.90] $0.95[$1.00]$1.05]$1.10[$1.15]|$1.20]$1.25[$1.30|$1.35[51.40[ $1.45$1.5
Qccupation Weekly Hourly Under| and EL
Total| Men|Women| ) ~ = -0 earn- | g6 oo funder] - - - - - - - - - - - - - - - - - - - | and
ings $0.55]$0.60/$0.65|$0,70{$0.75[$0.80($0.85[$0.90|$0.95/$1.00|$1.05/$1.10|$1.15|$1.20]$1.25]$1.30]$1.35($1.40]$1.45|$1.50] over
~
All nonsupervisory
employees.... 921 | 185{ 736 43.9 1$0,97 76 15 46 75 | 119 60 42 36 63 28 14 81 24 17 29 24 18 14 29 17 10 84
Full-time. — | 874 | 175] 699 45.3 .93 73 15 46 75 | 114 57 36 35 61 27 14 74 24 15 29 24 18 14 29 17 10 67
Part-time o 47 10 37 19.3 1.71 3 - - - 5 3 6 1 2 1 - K - 2 - - - - - - - 17
Selected occupations
Registered professional
nurses 51 -1 sl 39.8 2,02 - - - - - - - - 1 - - 2 - 1 2 - - - 1] 344
Full-time.—-.. 42 - 42 42.6 2,07 - - - - - - - - 1 - - - - 1 2 - - - 1 37
Part-time .- 9 - 9 27.1 1.77 - - - - - - - - - - 2 - - - - - - 7
Practical nurses,
licensed 138 -l 138 4.4 1,15 1 [3 2 14 - 10 2 - 1 9 1 12 13 4 10 27 9 7 9
Full-timeaeace-mmmmeaoe—-. -] 135 -l 135 44.8 1,16 1 - 6 2 12 - 10 2 - - 1 9 1 1 12 13 4 10 27 9 7 8
Practical nurses,
unlicensed?® coeececemameammna- - 31 46.4 79 - 2 - 3 - 16 - 2 - 1 - 4 - 1 2 - - - - - - -
Nursing aids (orderlies) 1011 327 45.2 .78 48 3 25 46 79 28 18 18 51 13 6 36 20 5 10 9 6 2 - - - 5
Full-time.-.. 100{ 315 45.9 78 46 3 25 46 77 28 15 18 49 13 6 32 20 5 10 9 6 2 - - - 5
Part-time 1 12 21.8 7 2 - - - 2 - 3 - 2 - - 4 - - - - - - - - - -
Cooks* eene .. 2 44 48.0 .86 4 2 2 3 5 1 3 4 1 2 1 12 - 2 - 1 1 - - - 1 1
Housekeepers*.... - 7 42.8 1.22 - - - 1 - - - - - - 1 - 2 - - - - - - 2 - 1
Kitchen helpers.. 9 36 41,8 .69 8 5 2 [ 3 8 - 3 1 3 - [ - - - - - - - - - -
Full-timeo--. 8 34 44.0 68 8 5 2 6 3 5 - 3 1 3 - 6 - - - - - - - - - -
Laundry workers 4 29 45.4 72 4 - 1 5 6 3 3 5 - 2 - 4 - - - - - - - - - -
Full-time.-—.- 4 28 46.1 72 4 - 1 5 6 3 3 4 - 2 - 4 - - - - - - - - - -
Maids or porters 27 30 42.2 81 6 - 4 4 7 2 5 2 8 5 1 4 1 [ - - - 1 - 1 - -
Full-timeaoe—.... 25 29 44.0 82 5 - 4 4 [ 2 4 2 8 5 1 4 1 6 - - - 1 - 1 - -
Maintenance men,
building ----. 13 13 - 40,9 1.20 - - 2 1 - 1 1 - 1 - 1 1 1 2 - 2
Full-time.. 12 12 - 42,7 1,22 - 2 1 - - - 1 - 1 1 1 2 - 2

! The Atlanta Standard Metropolitan Statistical Area consists of Clayton, Cobb, DeKalb, Fulton, and Gwinnett Counties.
Earnings data include separate payments for work on late shifts, but exclude premium pay for overtime and for work on weekends and holidays, as well as the value of room,
board, or other perquisites, if any were provided.
3 Employees were distributed as follows: 4 at $1.50 t0 $1.90; 8 at $1.90to $2; 12 at $2 to $2.10; 3 at $2.10 to $2.30; 15 at $2.30 to $2.50; and 2 at $2. 50 to $2, 60,
4 All employees were full-time.
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Table 22. Occupationil Earnings: Baltimore'

{Number, average weekly hours worked, and average hourly earnings 2 of nonsupervisory employees in selected occupations in
nursing homes and related facilities, April 1965)

Nomber of

Average Number of employees receiving average hourly earnings? of—
employees
Occupation Hourly $0.50150.55]50.60]50.65[50.70]$0.75[$0.80]50.85[$0.90[30.95]$1.00[51.10]$1.20[$1.30[51.40]$1.50|$1.60]$1.70]§1.80[$1.90]$2.00
Total [ Men| Women V‘V‘::l:lsy earn- gsd;; u?\::r - - - - - - - - - - - - - - - - - - - and
ings $0.55[$0.60|$0.65[$0.70/$0.75]$0.801$0.85{$0.90/$0.95]$1.00[$1.10[$1.20|$1.30[$1.40[$1.50($1.60[$1.70|$1.80[$1.90|$2.00] over

All nonsupervisory

employeeSanmaaeceernnnacan. | 1,890]/230 | 1,660 42.5 $1.05| 40 46 75| 142 | 148 81} 140 | 129 7 31 42 { 227 | 140} 190 46 71 39 43 35 41 9 98
Full-timeaeeeeeeeeaeeeea | 1,8081213 | 1,595 43.6 1.03 ] 40 46 75| 139 | 148 81 | 134 | 126 71 31 36 217 140 186 45 63 36 42 32 40 9 71
Part-time ... — 821 17 65 19.2 1.53 - - - 3 - - [3 3 6 - 6 10 - 4 1 8 3 1 3 1 - 27

Selected occupations

Registered professional

PR S—— S 76| - 76 | 37.4 | 2.22f - - - - - - - - - - - - - - - - - 9 - 5 2] %60
Full-time e eeeeee 64| - 64 40.7 2,23 - - - - - - - - - - - - - - - - - 9 - S 2 48
Part-time -.. — 12| - 12 19.3 2,17 - - - - - - - - - - - - - - - - - - - - - 12

Practical nurses,

licensed® ocooeemoo.. ——————e 102 2 100 42,1 1.62 - - - - - - 2 - 2 9 - 2 3 - 2 8 6 15 17 22 7 7

Practical nurses,

unlicensed oeeeemere.. e 149 - 149 43.9 1,22 - - - - - - 2 6 2 6 - 8 36 53 2 24 ] 1 4 -

Nursing aids (orderlies) ... 848| 11 837 43.8 .83 [ 40 38 38| 115 127 39 60 88 [ 49 5 16 67 52 71 14 13 10 - 3 3 - -
Full-timemseeemecmrcccaaane 837| 11 826 44.1 .82 40 38 38| 115 | 127 39 60 88 49 5 16 67 52 68 14 5 10 - 3 3 - -
Part-time ceeecaameccocmaan 11 - 11 21,1 1.36 - - - - - - - - - - - - - 3 - 8 - - - - - -

Cooks 128]| 28 100 43.1 1.17 - - - - ) 11 20 11 - 10 11 8 3 13 10 13 4 1 - 1
Full-time e e 125] 25 100 43.8 1.17 - - - - - 5 11 20 8 - 7 10 11 8 3 13 10 13 4 1 - 1

Grounds keepers 111 11 - 35.1 1.34 - - - - - - - - - - - 3 - 3 2 - 1 - - 2 - -
Full-timeaoomeomeeeaeeeeo 8] 8 - 40.7 1.46 - - - - - - - - - - - - - 3 -2 - 1 - - 2 - -

Kitchen helpers* ... 226| 36 190 42,7 .94 - - 18 16 4 10 43 - 4 5 - 71 16 17 15 7 - - - - - -

Laundry workers* ... 351 2 33 41.8 .92 - - [3 - 4 - 8 - 2 - - - 4| 10 1 - - - - - - -

Maids or porters* ... 178| 78 100 44.1 .88 - 6 13 8 13 27 8 12 4 4 13 38 13 15 3 1 - - - - - -

Maintenance men,

building - TR 30 - 30 39.2 1.46 - 2 - - - - - - 2 - - 3 12 - - 1 - 1 2 - 7
Full-timeeeeeceemcecnmaeae e 261 - 26 42.0 1.33 - 2 - - - - - - 2 - 3 12 - - 1 - - 2 - 4

! The Baltimore Standard Metropolitan Statistical Area consists of the city of Baltimore; and the counties of Anne Arundel, Baltimore, Carroll, and Howard.
? Earnings data include separate payments for work on late shifts, but exclude premium pay for overtime and for work on weekends and holidays, as well as the value of room,
board, or other perquisites, if any were provided.
Employees were distributed as follows: 15 at $2 to $2.10; 7 at $2,10 to $2.30; 9 at $2.30 to $2.40; 10 at $2.40 to $2.50; 12 at $2.50 to $2.60; and 7 at $2.70 and over.
4 All employees were full-time.
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Table 23. Occupational Earnings: Boston'

{(Number, average weekly hours worked, and average hourly earnings 2 of nonsupervisory employees in selected occupations in
nursing homes and related facilities, April 1965)

?:l:xr—slt;e)lx;:sf Average Number of employees receiving average hourly earnings 2 of—
Occupation Weeki Hourly Unde $i‘.\35 BI730[$1. 35 [$1.40[31.45|F1.50[31.60|3 1. 70|31, 80]$1.90]$2.00]52. 10[$2. 20]$2. 30| $2.40] $2.50[ $2.60[$2.70 $3.00
Total |[Men|Women h Yl earns [ oSS - - - - - - - - - - - - - - - - - - - and
ours | a2 $1.25 [under
g $1.30($1.35/$1.40($1.45]$1.50|$1.60[$1.70|$1.80]$1.90|$2.00]$2.10]$2.20[$2.30[$2.40]|$2.50]$2.60{$2.70[$2.80]$2.90]$3.00 | over
All nonsupervisory
employees......... 5,6181475 1 5,143 | 31.9 $1.51 | 204 | 1451{ 431 | 607 | 221 [ 126 | 965 | 419 | 362 } 141 87 | 204 | 104 85 45 15 85 12 23 - 3 28
Full-time.. 2,979 | 305 2,674 42.9 1.52 111 564|241 | 340 | 156 90 | 525 | 251 { 208 | 107 59 | 118 42 67 31 - 39 7 17 - - 6
Part-time... 2,639 | 170 2,469 | 19.5 1.49 93 887| 190 | 267 65 36 | 440 | 168 | 154 34 28 86 62 18 14 15 46 5 6 - 3 22
Selected occupations
Registered professional
nurses.... 326 - 326 | 27.7 2.24 - - - - - - 20 - 25 - 2 36 56 38 28 15 80 8 11 - 3 4
Full-time.. - 135 - 1351 40.0 2.31 - - - - - - - - 11 - 2 10 13 34 18 - 35 3 5 - - 4
Part-time ..... 191 - 1911 19.1 2.19 - - - - - - 20 - 14 - - 26 43 4 10 15 45 5 6 - 3 -
Practical nurses,
licengeda i eecenarann 958 - 958 ] 33.3 1.73 - - - 23 - - | 195 | 221 | 233 93 56 88 36 13 - - - - - - - -
Full-time........ 545 - 545 | 42.4 1.75 - - - - - - 1113 ]108]132 71 35 56 22 8 - - - - - - -
Part-time womecemaecmaeeee 413 - 4131 21.3 1,70 - - - 23 - - 82 | 113 | 101 22 21 32 14 5 - - - - - - - -
Practical nurses,
unlicensed....... 529 - 529 | 35.1 1.48 10 24| 13 92 43 11 | 239 60 20 13 - - 4 - - - - - - - -
Full-time... 316 - 316 43.5 1.46 10 24 6 45 31 11 | 131 39 6 13 - - - - - - - - - - -
Part-time...... e 213 - 213 22.6 1.50 - - 7 47 12 - f 108 21 14 - - - 4 - - - - - - - - -
Nursing aids (orderlies).... ] 1,822} 47| 1,775} 32.0 1.34 70 690| 282 | 314 90 59 { 267 38 6 - - - - - - - - - - - - 6
Full-time e emeeeneae - 994 33 961 | 42.4 1.36 36 282 152 | 205 67 35 1178 33 6 - - - - - - - - - - - - -
Part-time weaeeeeeccamranaee 8281 14 814 19.4 1.32 34 408|130 | 109 23 24 89 5 - - - - - - - - - - - - - 6
Cooks. 388 75 313}) 38.0 1.63 27 36 - 27 16 8| 103 51 23 21 10 28 5 8 9 - 4 1 11 - - -
Full-time... 264 68 196 | 46.3 1.72 - 34 - 15 16 8 49 34 11 21 10 28 5 8 9 - 4 1 11 - - -
Part-time __. 124 7 117 20.3 1.45 27 2 - 12 - - 54 17 12 - - - - - - - - - - - - -
Kitchen helpers 691123 568 | 26.4 1,28 37 420 82 89 30 4 23 6 - - - - - - - - - - - - - -
Full-time.... 234| 78 156 | 45.9 1.30 19 97| 47 33 16 4 12 6 - - - - - - - - - - - - - -
457{ 45 412 | 16.4 1.27 18 323] 35 56 14 - 11 - - - - - - - - - - - - - - -
71 2 69| 36.3 1.35 2 33 4 9 - - 22 1 - - - - - - - - - - - . - -
53 2 51| 41.1 1.38 1 19 4 6 - - 22 1 - - - - - - - - - - - - - -
18 - 18| 22.2 1.26 1 14 - 3 - - - - - - - - - - - - - - - - - -
404133 2711 33.0 1.38 11 1704 35 37 30 39 38 8 16 - - 20 - - - - - - - - - -
220 77 143 42.7 1,37 9 761 21 22 25 27 14 8 16 - - 2 - - - - - - - - -
Part-time __. 184 56 1281 21.4 1.39 2 94| 14 15 5 12 24 - - - - 18 - - - - - - - -
Maintenance men,
building .._ - 351 35 -| 22.6 1.68 - - - - - - 20 - 8 - - 7 - - - - - - - - -
Full-time. 7 7 -] 40.0 2,01 - - - - - - - - - - - 7 - - - - - - - - -
Part-time ... 28] 28 -1 18.3 1.60 - - - - - - 20 - 8 - - - - - - - - - - - - -

! The Boston Standard Metropolitan Statistical Area consists of 76 cities and towns in Suffolk, Middlesex, Essex, Norfolk, and Plymouth Counties.
Earnings data include separate payments for work on late shifts, but exclude premium pay for overtime and for work on weekends and holidays, as well as the value of room, board,
or other perquisites, if any were provided.
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Table 24. Occupational Earnings: Buffalo'

(Number, average weekly hours worked, and average hourly earnings 2 of nonsupervisory employees in selected occupations in
nursing homes and related facilities, April 1965)

?\:;11:;:: Average Number of employees receiving average hourly earnings 2 of—
Occupation weetty| HOOTY [iner $alx;§5 L30[3T0 $I.70[51.80[31.9 . N s T mwmmw $2.90[$3.00
Total |Men| Women| ') * .00 ?ar:; $1.25 |under| - - - - - - - - - - - - - - - - | and
ng $1.30[$1.35]$1.40]$1.45 $1.801$1.90|$2.00($2.10[$2.20[$2. 30 |$2.40|$2.50]$2.60| $2.70|$2.80] $2.90{$3.00| over
All nonsupervisory
196 [ 1,402 33.0 | $1.47 ] 117 [ 553 | 116 | 199 66 65 99 64 74 66 14 42 32 19 15 7 24 5 10 1 1 9
124 857 40.9 1,47 44 | 355 80 | 118 | 41 40 75 39 50 43 10 18 18 8 10 3 17 2 3 1 1 5
72 545| 20.7 1.48 73| 198 36 81 25 25 24 25 24 23 4 24 14 1 5 4 7 3 7 - - 4
Selected occupations
Registered professional

NUTrSes ... - 101 - 101| 28.4 2.37 - - - - - - - - - 3 2 10 18 13 13 6 14 5 10 1 1 5
Full-time.. — 45 - 45) 39.8 2,41 - - - - - - - - 3 2 3 6 2 8 2 8 2 3 1 1 4
Part-time ...... 56 - 56 19.3 2.34 - - - - - - - - - - - 7 12 11 5 4 6 3 7 - - 1

Practical nurses,

i d 163 - 163 31.8 .79 - 1 1 - - - 12 27 42 | 46 6 16 11 - - - 1 - - - - -
Fuli-time.._._ 87 - 871 41.8 1.78 - 1 1 - - - 9 12 23 26 3 3 9 - - - - - - - - -
Part-time ..., 76 - 761 20.2 1.81 - - - - - - 3 15 19 20 3 13 2 - - - 1 - - - - -

712 75 637 | 34.6 1.31 54 | 341 76 99 40 37 39 17 9 - - - - - - - - - - - - -

479 48 431 40.8 1. 32 29 | 231 54 63 24 25 30 16 7 - - - - - - - - - - - - -

233 27 206} 21.8 1,30 25 | 110 22 36 16 12 9 1 2 - - - - - - - - - - - - -

81 4 77| 36.9 1.54 1 17 4 8 3 3 14 8 9 7 2 2 - 1 - - 2 - - - - -

60 4 561 41.7 1.56 1 13 4 4 2 1 13 2 8 5 2 2 - 1 - - 2 - - - - -

Part-time _.. 21 - 21| 23.2 1.50 - 4 - 4 1 2 1 6 1 2 - - - - - - - - - - - -

Housekeepers._.... 8 - 8| 36.4 1.79 - - - - - 1 - - 3 2 - 2 - - - - - - - - - -

Full-time....... 7 - 7{ 40.0 1.84 - - - - - - - - 3 2 - 2 - - - - - - - - - -

Kitchen helpers.. 216 | 25 191} 27.9 1.28 38 87 20 45 7 9 10 - - - - - - - - - - - - - - -

Full-time....... 89 6 83] 39.7 1.29 8| 41 1 15 4 3 7 - - - - - - - - - - - - - - -

Part-time oo aenaeee 1271 19 108| 19.7 1.27 30 46 9 30 3 6 3 - - - - - - - - - - - - - - -

L dry worker 30 6 24| 31.4 | .1.41 - 10 2 6 3 - 6 - 2 1 - - - - - - - - - - - -

Full-time oo ceeeee... —— 14 2 12] 40.8 1.41 - 2 1 5 3 - 2 - - 1 - - - - - - - - - - - -

Part-time a.... 16 4 12] 23.3 1,40 - 8 1 1 - - 4 - 2 - - - - - - - - - - - - -

Maids or porters... - 155| 20 135 35.1 1.30 9 87 8 26 10 7 6 - 2 - - - - - - - - - - - - -

Full-time......... - 108 14 94| 41.0 1. 30 4 62 6 19 5 5 5 - 2 - - - - - - - - - - - - -

Part-time 47 6 41| 21.5 1. 30 5 25 2 7 5 2 1 - - - - - - - - - - - - - - .

Maintenance men,

building wemem---. 47| 47 -| 37.9 1.60 1 7 1 11 1 - 4 6 3 3 2 3 2 3 - - - - - - - -
37] 37 -] 42.6 1.62 - 4 1 9 - 3 6 3 2 2 1 2 3 - - - - - -

101 10 -] 20.3 1.50 1 3 2 1 - - 1 - 2 - - - - - - - - - -

! The Buffalo Standard Metropolitan Statistical Area consists of Erie and Niagara Counties.
2 Earnings data include separate payments for work on late shifts, but exclude premium pay for overtime and for work on weekends and holidays, as well as the value of room, board,
or other perquisites, if any were provided.
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Table 25. Occupational Earnings: Chicago'

(Number, average weekly hours worked, and average hourly earnings ¢ of nonsupervisory employees in selected occupations in
nursing homes and related facilities, April 1965)

T\;mﬁzlgg Average Number of employees receiving average hourly earnings ? of—
Oce . ST 30T, 353 1. 40[F 1. 45[ S 1.50[F1.60]51. 70[F 1. 80[$1.90[52. 2. 10]$2.20]%$2.30[$2.40[$2.50[$2.60[ $2.70] $2.80
upation Weekly
Total{Men| Women| (1285 earns [POF S0 o | - | = [ = b - b - - - - - - - - - - - - - - | e
ings $1.15/$1.20[$1.25[$1.30|$1.35|$1.40{$1.45[{$1.50)$1.60($1.70]/$1.80|$1.90{$2.00($2.10{$2.20|$2.30|$2.40}$2.50[$2.60]$2.70|$2.80] over
All nonsupervisory
employees..... 7,858 1 906 6,952 | 36.9 | $1.41 | 923 | 1655|367 | 259 | 965 | 524 {434 | 295 | 203 | 444 | 343 | 279 { 182 | 107 | 128 70 45 69 80 | 173 32 59 | 222
Full-time... ---6,283 | 744 5,539 | 41.3 1.37 | 689 11580( 316 | 222 | 690 | 375 § 336 | 223 | 176 | 345 | 276 | 220 | 162 97 97 44 34 54 58 85 27 40 | 137
Part-time ceceecceeau|1,575 | 162| 1,413 | 19.6 1.55 | 234 75| 51 37 [ 275 | 149 98 72 27 99 67 59 20 10 31 26 11 15 22 88 5 19 85
Selected occupations
Registered profes-
sional nurses.. 471 3 468 | 33.0 2.49 2 - - - - - 16 3 - 5 4 3 15 2 6 23 9 28 72 | 127 26 37 | %93
i 297 - 297 | 41.1 2.55 2 - - - - - - 3 - - 4 3 15 2 6 7 4 13 54 65 21 33 65
174 3 1711 19.2 2. 40 - - - - - - 16 - - 5 - - - - - 16 5 15 18 62 5 4 28
Practical nurses,
licensed....... — 406 9 397 | 36.7 1.83 8 - - - 2 - - - [3 12 44 | 103 69 56 41 16 23 12 - - - - 4
Full-time. 332 9 323 41.1 1.85 18 - - - - - - - 6 7 19 82 56 55 37 16 20 12 - - - - 4
Part-time aoooeeeaeae 74 - 741 17.2 1.73 - - - - 2 - - - - 5 25 21 13 1 4 - 3 - - - - - -
Practical nurses,
unlicensed amvemencae 250 3 247 | 39.0 1.34 19 - - 13 (115 - 21 - 27 17 24 3 6 1 4 - - - - - - -
Full-time 223 3 220 § 41.1 1.33 19 - - 13 (103 - 21 - 15 14 24 3 [ 1 4 - - - - -
Part-time.. 27 - 27| 21.3 1.31 - - - - 12 - - - 12 3 - - - - - - - - - - - -
Nursing aids
(orderlies) cemen.-... ---|3,518 ] 162| 3,356 { 38.4 1.23 | 284 1269|176 84 1428 | 303 235 | 184 | 124 | 219 | 139 45 4 8 13 - - - - 3 - - -
136] 2,906 | 41.1 1.22 | 275 {1238] 151 57 | 308 242 | 192 (130 | 112 | 159 | 120 34 4 8 9 - - - - 3 - - -
26 450 | 21.2 1. 34 9 31| 25 27 [ 120 61 43 54 12 60 19 11 - - 4 - - - - - - - -
1 34| 30.9 2.39 - - - - - - - - - - - 7 - s 7 2 - 5 - 3 - 4 7
1 19 | 40.5 2.31 - - - - - - - - - - - 7 - - 2 2 - 5 - - - - 4
Part-time coeooo_._ 15 - 151 18.1 2,50 - - - - - - - - - - - - - - 3 - - - - 3 - 4 3
Physical therapists.._. 27 13 141 27,3 3.71 - - - - - - - - - - - - - - - 3 - - - 6 - - | 18
Full-time....... 11 8 31 40,0 3.49 - - - - - - - - - - - - - - - 3 - - - - - - 8
Part-time 16 5 11| 18.5 3. 86 - - - - - - - - - - - - - - - - - - - 6 - - 10
[o2.1-) 3 SN, 457 32 425 ] 39.6 1.40 41 54| 29 26 54 23 30 23 6 52 29 36 20 5 7 7 - 1 1 3 - - 10
Full-time.. -1 396 32 364 ) 42.2 1.41 34 48| 29 26 47 23 27 13 6 38 26 29 16 5 7 7 -, 1 1 3 - - 10
Part-time __.. - 61 - 61} 22.8 1. 36 7 6 - - 7 - 3 10 - 14 3 7 4 - - - - - - - - - -
Grounds keepers —aeae—. 39 39 -] 23.3 1, 36 14 - 2 - 7 - 4 - - - 4 - 2 - 6 - - - - - - - -
Full-time.. ——— 12 12 -| 40.0 1.54 - - 2 - - - 4 - - - 4 - 2 - - - - - - - - - -
Part-time ... 27 27 -| 15.9 1,29 14 - - - 7 - - - - - - - - - 6 - - - - - - - -
Housekeepers 121 2 119 | 38.9 1.28 29 101 12 12 7 5 4 9 4 8 - 10 3 - 1 - - 4 - 2 - - 1
Full-timean.aeenea| 110 2 108 | 41.1 1. 30 25 10| 12 12 - 5 4 9 4 8 - 10 3 - 1 - - 4 - 2 - - 1
Part-time emmmoaaeuoe 11 - 111 17.2 1. 06 4 - - - 7 - - - - - - - - - - - - - - - - - -
Kitchen helpers.......| 613| 118 4951 33.6 1.16 | 172 100{ 45 14 1117 39 44 16 14 19 25 5 - - - - 3 - - - - - -
Full-time...... 401 75 326 | 42.1 1.18 86 78 30 12 68 20 31 13 14 19 25 5 - - - - - - - - - - -
212 43 169 | 17.5 1.14 86 221 15 2 49 19 13 3 - - - - - - - - 3 - - - - - -
273 23 250 | 36.4 1. 24 37 53 9 20 32 31 8 16 - 29 28 - - 6 2 - 2 - - - - - -
209 23 186 | 41.9 1.22 32 47 9 20 13 14 5 16 - 25 18 - - 6 2 - 2 - - - - - -
64 - 64| 18.1 1,31 5 6 - - 19 17 3 - - 4 10 - - - - - - - - - - - -
774 | 279 495 | 39.1 1.24 | 104 162f 43 76 | 121 83 35 17 15 36 21 16 23 - 13 - 3 2 - - - - 4
Full-time........... 674 | 236 438| 41.5 1,24 89 155 42 68 98 41 35 17 15 36 21 12 23 - 13 - 3 2 - - - - 4
Part-time ———e-| 100 43 57| 22.5 1.24 15 7 1 8 23 42 - - - - - 4 - - - - - - - - - - -
Maintenance men,
building 132 132 -| 38.7 2,05 16 - 2 - 3 6 2 7 1 8 2 17 13 - - - - 7 - 7 3 3{ %38
Full-time...-.. 1214 121 -1 40.5 1,99 16 - 2 - 3 6 2 7 1 8 2 14 13 - - - - 7 - 7 3 3 27
Partetime acomeececoeea 11 11 -1 19.2 2. 66 - - - - - - - - - - - 3 - - - - - - - - - - 8
! The Chicago Standard Metropolitan Statistical Area consists of Cook, DuPage, Kane, Lake, McHenry, and Will Counties,
Earnings data include separate payments for work on late shifts, but exclude premium pay for overtime and for work on weekends and holidays, as well as the value of room, board,

or other perquisites,

if any were provided.

3 Employees were distributed as follows: 51 at $2.80 to $2.90; 10 at $2.90 to $3.10; 16 at $3.10 to $3.20; 9 at $3.20 to $3.40;
4 Employees were distributed as follows: 4 at $3.30 to $3.50; 5 at $4.30 to $4.40; and 9 at $4.50 and over.

% Employees were distributed as follows: 15 at $2.80 to $2.90; 10 at $3 to $3.20; 5 at $3.30 to $3.40; and 5 at $3.40 and over.
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Table 26. Occupational Earnings: Cincinnati’

(Number, average weekly hours worked, and average hourly earnings 2 of nonsupervisory employees in selected occupations in
nursing homes and related facilities, April 1965)

g;';‘l‘:’;‘;é’g Average Number of employees receiving average hourly earnings 2 of—
N $0.75]%0,80]$0.85[30.90 . 3B T.50|31.60[$1.70|$1.80]$1.90[$2.00
Occupation Weekly Hourly Under gnZIS $1.40781.45
Total|Men| Women! hours | £27"7 |$0.75 |under] ~ - - = - - - - - - and
ings $0.80$0.85 |$0.90($0.95 $1.45|$1.50]$1.60($1.70[ $1.80|$1.90|$2.00f over
All nonsupervisory
e [1,631 1215 [1,416 40,1 $1.19 25 85 | 103 98 73 58 1 292 711199 40 46 | 156 1 34 32 13 75 53 26 39 5 97
-{1,411[185 | 1,226 43.0 1.18 21 73 [ 103 77 67 50 | 237 69 | 179 35 42 | 127 11 30 32 13 66 42 26 35 -3 71
Part-time ........ 220 | 30 190 21,6 1.24 4 12 - 21 6 8 55 2 20 5 4 29 - 4 - - 9 11 - 4 - 26
Selected occupations
Registered professional
nurees...... 64| - 64 35.2 2.22 - - - - - - - - - - - - - - - - 3 - - - - Per
Full-time....... 45 - 45 41.1 2.24 - - - - - - - - - - - - - - - - 3 - - - - 42
Part-time woeeeeeeecceecacaen 19 - 19 2L.5 2.18 - - - - - - - - - - - - - - - - - - - - - 19
Practical nurses,
i d 165 3 162 42.4 1.50 3 - - - - 3 6 5 6 3 12 - 4 8 2 43 30 10 28 - -
151 3 148 44,1 1.48 3 - - - - 6 5 [ 3 2 12 4 8 2 41 21 10 25
14 - 14 24.0 1.68 - - - - - - - - - - - - - - - - 2 9 - 3 - -
Practical nurses,
unlicensed® oo 36 - 36 42.8 1.27 - - - 1 4 1 - 2 1 - 5 6 - 5 4 - 5 2 - - - -
Nursing aids (orderlies).._...| 683] 61 622 41.2 1,02 13 62 83 54 36 29 | 114 31| 121 16 12 74 6 10 8 - 5 3 - 4 - 2
Full-time....... 604 | 45 559 43.6 1,02 13 55 83 38 31 27 98 29 | 104 14 10 66 6 10 8 - 3 3 - 4 - 2
Part-time ...... 791 16 63 22.3 1.01 - 7 - 16 5 2 16 2 17 2 2 8 - - - - 2 - - - - -
Cooks 112 6 106 41.8 1,22 - - - 3 - 8 16 3 25 4 4 22 2 5 4 7 3 - 2 1 - 3
Full-time........ 106 6 100 42.8 1.22 - - - 3 - 6 16 3 24 4 4 19 2 5 4 7 3 - 2 1 - 3
Kitchen helpers.... 178 34 144 38.2 .98 4 6 7 23 18 6 83 5 9 7 3 5 - - 2 - - - - - - -
Full-time., 143| 30 113 42.3 .98 - 3 1 21 18 2 66 S 9 7 1 2 - - 2 - - - - - - -
Part-time ... 35 4 31 21.7 .95 4 3 - 2 - 4 17 - - - 2 3 - - - - - - - - - -
Laundry workers_. 68| 4 64 37.9 1.06 - - 1 8 8 2 17 5 9 - [} [} 2 4 - - - - - -1 - -
Full-time._. 54 4 50 41.6 1,06 - - 1 5 8 2 10 5 7 - 6 [ 2 2 - - - - - - - -
Part-time ... 14 - 14 23.6 1.03 - - - 3 - - ? - 2 - - - - 2 - - - - - - - -
Maids or porters._.. 130 | 24 106 40,7 1.06 - 11 6 6 - 7 33 15 11 8 11 14 - 2 - 1 4 - 1 - - -
Full-time.....-. ——ee=| 111] 21 90 43,5 1,04 - 9 6 6 - 7 29 15 11 6 11 9 - - - 1 - - 1 - - -
Part-time ... ———an 19 3 16 24,6 1.21 - 2 - - - - 4 - 2 - 5 - 2 - - 4 - - - - -
Maintenance men,
building 44 | 44 - 41.4 1,70 - - - - 3 - - 1 - 1 - 1 - - - 3 5 8 9 3 4 6
Full-time, 431 43 - 41.9 L7 - - - 3 - 1 - - - - - 3 5 8 9 3] 4 6

! The Cincinnati Standard Metropolitan Statistical Area consists of Hamilton County, Ohio, and Campbell and Kenton Counties, Ky.

¢ Earnings data include separate payments for work on late shifts, but exclude premium pay for overtime and for work on weekends and holidays, as well as the value of room, board,
or other perquisites, if any were provided.

3 Employees were distributed as follows: 12 at $2 to $2.10; 14 at $2.10 to $2.20; 19 at $2.20 to $2.40; 15 at $2.50 to $2.60; and 1 at $2.80 to $2.90.

4 All employees were full-time.

Digitized for FRASER
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Table 27. Occupational Earnings: Cleveland'

(Number, average weekly hours worked, and average hourly earnings® of nonsupervisory employees in selected occupations in
nursing homes and related facilities, April 1965)

el :.mlo:ere:: Average Number of employees receiving average hourly earnings 2 of—
Qccupation Hourly
Total |Men|Women Wh::rlsy earn- gll‘?gg
ings
All nonsupervisory
employees 1,9171233 | 1,684 38.1 | $1.34 (275
Full-timeo—.—..__ | 1,556 (175 | 1,381 42.3 1.30 | 238
Part-time veeeeeceoen 361} 58 303 19.9 1.53 | 37
Selected occupations
Registered profes-
sional nurses 87| - 87 31.7 2,52 - - - - - - - - - - - 1 - - 2 2 - ? 4 10 25 18 %18
Full-time... — 48| - 48 40.1 2.56 - - - - - - - - - - - 1 - - 2 2 - 3 2 8 6 9 15
Partetime cceeeeeeeeo 39 - 39 21.3 2.47 - - - - - - - - - - - - - - - - - 4 r i 19 9 3
Practical nurses,
licensed. . 170] - 170 39.1 1.65 - - - - - 3 6 1 5 2 12 30 46 29 23 9 - 2 - 2 - - -
Full-timea.-.. 1s2f - 152 41.5 1.64 - - - - - 3 6 1 3 2 12 28 43 29 16 5 - 2 - 2 - - -
Part-time ceceececeae 18| - 18 19.4 1.76 - - - - - - - - 2 - - 2 3 - ki 4 - - - - - - .
Practical nurses,
unlicensed.. — 46| - 46 40.2 1.32 - 2 - 10 - 2 6 8 6 - 11 - - - 1
Full-timeeeecceee- 42! - 42 41.7 1.34 - 2 - 3 - 2 6 8 [ - 11 - - - - - - 1 - -
Nurging aids
(orderlies) ceeacancnne 763 45 718 39.9 1.11 164 134 71 86 56 61 86 21 27 20 4 26 1 1 1 4 - - - - - - -
Full-timeeaeeacrea. 668 39 629 42.5 1.11 {150 120 63 62 40 59 79 19 27 16 4 23 1 - 1 4 - - - - - - -
Part-time ceacacceee- 95| 6 89 21.4 1,11} 14 14 8 24 16 7 2 - 4 - 3 - 1 - - - - - - - - -
Dietitians * ceeeeennenn 8| - 8 { 17.9 | 3.32} - - - - - - - - - - - - - - - - - - - - - -1 *s
Physical therapists... 9 2 7 19.2 3.30 - 1 - - - - - - - - - - - - - - 1 - - - - 7
Part-time caa...... S 8 2 6 16.6 3.58 - - - - - - - - - - - - - - - - - 1 - - - - 7
COOKS aesenmanmmnecanmann 117 4 113 39.2 1.36| 13 23 2 - ] 3 7 [ 5 1 3 15 12 12 3 - 5 - - - - 2 -
Full-timeoeecaeceeaee 1021 4 98 42.1 1.39¢1 13 14 2 - 5 3 7 4 5 1 3 12 12 11 3 - ] - - - - 2 -
Part-time ———e 15 - 15 19. 4 1.19 - 9 - - - - - 2 - - - 3 - 1 - - - - - - - - -
Kitchen helpers..... 199 31 168 37.3 1.13} 23 414 10 32 19 10 30 11 8 9 2 - - 1 - - - - - - - - -
Full-timeaeeamaaeeee 145 22 123 43.3 1.13] 16 34 9 15 19 9 19 11 5 5 2 - - 1 - - - - - - - - -
Part-time —— 541 9 45 21.3 1.13 7 10 1 17 - 1 11 - 3 4 - - - - - - - - - - - - -
Laundry workers. 65| 7 58 38.5 1.20 6 8 7 4 3 6 13 8 3 5 - - 1 - - 1 - - - - - - -
Full-timeeemeeceaea. 52| 7 45 42.8 1.20 6 8 5 2 1 S 8 8 2 5 - - 1 - - 1 - - - - - - -
Part-time eeeeeeereee 131 - 13 21.5 1.18 - - 2 2 2 1 5 - 1 - - - - - - - - - - - - - -
Maids or portersee... 2011 18 183 41.3 1.14] 36 27 9 32 11 12 37 19 3 5 1 4 1 1 3 - - - - - - - -
Full-timeecmecavenae 188| 17 171 42.4 1.14| 35 26 9 27 11 12 33 19 3 5 1 4 1 1 1 - - - - - - - -
Part-time eeeeeeeeeen 13 1 12 24,5 1.25 1 1 - 5 - - 4 - - - - - - - 2 - - - - - - - -
Maintenance men,
Building coeemmemmcecmese 2] 72 - 34,6 1.77 - 4 - - 10 5 5 1 1 - - 3 4 6 5 1 7 2 2 5 - 10
Full-timeemumeeerens 51] 51 - 42.3 1.92 - 2 - 4 2 - 1 1 - 3 4 6 ) 1 3 2 2 5 1 - 9
Part-time ceecceeeeee 21y 21 - 15.8 1.40 - 2 - - 6 3 5 - - - - - - - - - 4 - - - - - 1

! The Cleveland Standard Metropolitan Statistical Area consists of Cuyahoga and Lake Counties.

z Earnings data include separate payments for work on late shifts, but exclude premium pay for overtime and for work on weekends and holidays, as well as the value of room,
board, or other perquisites, if any were provided.

3 Employees were distributed as follows: 3 at $2.60 to $2.70; 2 at $2.70 to $2.80; 1 at $2.80 to $2.90; 4 at $3 to $3.10; 6 at $3.30 to $3.40; and 2 at $3.40 to $3.50,

4 2 full-tinre and 6 part-time employees.

% Employees were distributed as follows: 1 at $2.60 to $2.70; 4 at $3.10 to $3.20; 2 at $3.50 to $3.60; and 1 at $4,30 to $4.40.
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Table 28. Occupational Earnings: Dallas’

nursing homes and related facilities, April 1965)

Number, average weekly hours worked, and average hourly earnings? of nonsupervisor: employees in selected occupations in
g Yy g y P y y pa

Number of

emplovees Average Number of employees receiving average hourly earnings?® of—
| ——employees
Occupation ] Weekly Hourly] Under gnio 0.551$0.60 [$0.65[$0.70]$0.75]$0.801$0.35]50.90]50.95[51.00[$1.05 | $1.10[51.15]31.20/ 1.35]$1.40]$1.45[$1.50
Total |Men| Women | 7, "2 iarg; $0.50 [under| - - - - - - - - - - - - - - - - - - |ana
ng $0.55 | $0.601$0.65 1$0.701$0.751$0.80}$0.85]$0.90|$0.95|$1.001$1.05]$1.10 1$1.15$1.20]$1.25]$1.30|$1.35!$1.40 | $1.45}$1.50lover
All nonsupervisory
ploy 1,324{107( 1,217] 43, $0.96 4 24 281 109 | 107 | 133 | 146 | 142 | 113 39 73 31 55 37 9 48 30 11 14 33 10} 128
Full-timeeeeecemacasacaee- | 1,213 95| 1,118 45.1 .94 4 17 28 | 106 {103 | 133 [ 137 | 125 | 111 39 72 29 48 31 9 44 19 11 10 31 10 96
Part-time --.. 111 12 99| 23.4 1.24 - 7 - 3 4 - 9 17 2 - 1 2 7 6 - 4 11 - 4 2 - 32
Selected occupations
Registered profes-

8ional NUIrses eemcaccmamunn 53 - 53| 34.8 2.04 1 - - - - - - - - - - - - - - - - - 4 - -| %48
Full-time ... 32 - 32| 41.2 2,09 1 - - - - - - - - - - - - - - - - - - - - 31
Part-time ceceeaeeccecacae 21 - 21| 25.0 1.97 - - - - - - - - - - - - - - - - - 4 - - 17

Practical nurses,

1 d 166 - 166| 42.0 1.31 1 - - - - - - - - - 4 1 17 8 4 32 19 7 4 27 10| 432
Full-time 142 - 1421 45.0 1.32 1 - - - - - - - - - 3 1 12 6 4 30 12 7 4 27 10 25
Part-time .. 24 - 2471 24.2 1.26 - - - - - - - - - - 1 - 5 2 - 2 7 - - - - 7

Practical nurses,
unlicensed *-. 30 - 30| 45.6 .94 - - - - 3 2 2 1 - 8 9 - - - - 3 - 2 - - - -
Nursing aids

(G U3 F T ) o — 623) 18 605 44.5 .79 2 8 - 67 78 1114 | 100 84 69 14 43 9 13 14 - 3 2 - - 3 - -
Full-time.eeeee--. 598| 18 580| 45.3 .79 2 4 - 66 74 {114 | 100 70 69 14 43 9 13 12 - 3 2 - - 3 - -
Part-time S 25 - 25) 23.7 .7 - 4 - 1 4 - - 14 - - - - - 2 - - - - - - - -

Cooks 12] - 1211 44,1 .87 - 3 4 2 2 10 25 11 18 4 14 13 5 3 1 5 - 1 - - - -
Full-timecaee e 110 - 1101 45.9 .88 - 3 4 - 2 10 19 11 16 4 14 13 5 3 1 4 - 1 - - - -
Part-time 11 - 11| 26.7 .79 - - - 2 - - 6 - 2 - - - - - - 1 - - - - - -

Kitchen helpers... 89 9t 80] 45.0 .77 - - 14 9 15 1 1 23 10 5 1 2 - 8 - - - - - - - -
Full-time--. 83 9 4| 47.2 .76 - - 14 9 15 1 1 21 10 5 1 - - 6 - - - - - - - -

Laundry workers 5 ... 24 4 20| 41.1 .86 - - - 4 2 1 - 7 6 - - - - - - - 4 - - - - -

Maids or porters® e .. 89| 31 58| 45.4 .81 - - 4 27 7 2 5 13 7 8 - 4 1 4 3 2 - 1 - 1 - -

Maintenance men,

-1 115V —— 10f 10 -1 38.4 1.49 - - - - - - - - - - 1 - 2 - - - 1 - - - - 6
b 2T TLERTE .Y R —— 8 8 - 43.0 1.41 - - - - - - - - - - 1 - 2 - - - 1 - - - 4

! The Dallas Standard Metropolitan Statistical Area consists of Collin, Dallas, Denton, and Ellis Counties.
? Earnings data include separate payments for work on late shifts, but exclude premium pay for overtime and for work on weekends and holidays, as well as the value of
board, or other perquisites, if any were provided.

Employees were distributed as follows:
4 Employees were distributed as follows:

5 All employees were full-time.

Digitized for FRASER
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3 at $1,50 to $1.60; 2 at $1.60 to $2; 9 at $2 to $2.10; 20 at $2.10 to $2.20; 10 at $2.30 to $2.40; and 4 at $2.40 and over.
27 at $1.50 to $1.60; and 5 at $1.70 to $1.80.
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Table 29. Occupational Earnings: Los Angeles—Long Beach'

(Number, average weekly hours worked, and average hourly earnings % of nonsupervisory employees in selected occupations in
nursing homes and related facilities, April 1965)

?:,mlbo;l;:: Average Number of employees receiving average hourly earnings % ofe—
Occupation ” woekty| HOOF1Y |y sx.; 3531, 40]$T.45]3 1. 50[ $1.50 $T.70[ $1.80] [32.30[$2 0] 5250 SZ.60[$Z. 705 2. 30[$2.90[ $3.00$3. 10 [ $3.20
Total | Men | " O Veexyl orn. [DRCET] 20 - . - - - - - - - - - - . - . - - - - . and
en hours | ; 2 |$1.30 junder]
ings $1.35($1.40]$1.45|$1.50]$1.60|$1.70| $1.80|$1.90| $2.00} $2. 10| $2. 201$2. 30 $2.40{ $2.50] $2.60] $2.70] $2.80]$2.90($3.00| $3.10/$3.20 | over
All nonsupervisory
employees.oea...-f10,113]1,404|8,709{ 37.3 $1.49| 908 3629 |1165| 897 ] 474]1025| 451} 311| 194] 105| 213} 81 53 91 63 {124 71 49 57 12 15 72 53
Full-time.. 8,513}11,102|7,411| 40.6 1.48 | 77513060 | 974 | 826 430( 808| 412 246] 190 92| 159( 70 38 55 52 85 63 34 53 12 13 46 20
Part-time .c...._.| 1,600 302{1,298] 19.5 1.57 | 133] 569 | 191 71 44| 217 39 65 4 13 54| 11 15 36 11 39 8 15 4 - 2 26 33
Selected
occupations
Registered profes-
sional nurses.aa.o. 481 111 470] 32.5 2.63 - - - - - - - - 3 10 23 8 14 55 43 86 54 39 52 10 12 57 15
Fulltime.__. 325 -| 325} 40.3 2.64 - - - - - - - - - 9 5| 8| 10| 32| 33| 52 46| 24 ] 48| 10| 10] 32 6
Part-time ee.....| 156 11| 145] 16.4 2.61 - - - - - - - - 3 1 18| - 4] 23| 10| 34 8] 15 4 - 2| 25 9
Practical nurses, )
418 -l 418] 38.6 1.77 - 1 - - 31 91 79 74 18 18 44| 30 25 1 - - 6 - - - - - -
357 - 357] 41.0 1.78 - 1 - - 11 76 79 61 18 16 40| 30 19 - - - 6 - - - - - -
61 - 61] 25.0 1.68 - - - - 20 15 - 13 - 2 4 - [ 1 - - - - - - - - -
Practical nurses,
unlicensed........... 784 1l 783 36.9 1.58 1 58 60 89 261 235| 127 7 43 10 441 13 1 - - - - - - - - - -
Full-time. - 641 1| 640} 40.4 1.57 - 58 48 73 159 197| l12 56 43 9 24 6 - - - - - - - - - - -
Part-time o.oeoeeo. 143 - 143} 20.9 1.64 1 - 12 16 11 38 15 21 - 1 20 7 1 - - - - - - - - - -
Nursing aids
(orderlies) ... 4,201 136(4,065{ 38.9 1.34| 344 [2232| 577] 499| 280| 179 51 12 13 7 7 - - - - - - - - - - - -
Full-time.. 3,848 116]3,732] 40.4 1.35] 3271940 552] 498| 268| 176 48 12 13 7 7 - - - - - - - - - - - -
Part-time .. 353 20 333 21.7 1. 30 17| 292 25 1 12 3 3 - - - - - - - - - - - - - - - -
[o7-7-1 7 S 697 671 630 38.1 1.54 26| 104 56 42 411 195 85 63 34 14 9] 10 3 10 - 5 - - - - - - -
Full-time.., 599 49] 550| 41.0 1.53 26| 104 56 42 41} 130 70 50 34 14 9] 10 3 10 - - - - - - - - -
Part-time _.__ 98 18 80| 20.8 1.61 - - - - - 65 15 13 - - - - - - - 5 - - - - - - -
Grounds keepers 123 123 -1 31.2 1,72 26 9 31 2 4 7 5 2 - 9 12 - - - - 1 - - - - - - 15
Full-time._.. 77 7 -{ 40,8 1.48 21 1 25 1 4 5 5 2 - - 12 - - - - 1 - - - - - - -
Part-time __.. 46 46 -1 15,2 2. 12 5 8 6 1 - 2 - - - 9 - - - - - - - - - - - - 15
Housekeepers ... 88 10 78] 39.2 1.53 - 25 16 9 3 13 6 - 2 1 4 7 - - - - - 2 - - - - -
Full-time.... 79 10 69| 40.7 1.53 - 25 9 9 3 13 6 - 2 1 4 5 - - - - - 2 - - - - -
Part<time ... 9 - 9| 26.7 1.53 - - 7 - - - - - - - - 2 - - - - - - - - - - -
Kitchen helper 946 310 636) 34.4 1.32] 124 501 119 118 32 36 4 - 6 - 6 - - - - - - - - - - - -
Full-time......... 687] 218 469 40.4 1.321 79| 393 7 79| 32| 17 4 - 6 - M - - - - - - - - - - -
Part-time...... 259 92| 167 18.4 1.33] 45| 108] 42| 39 1 19 - - - - 6f - - - - . - - - . - - -
Laundry worker: 154 34 120} 39.2 1.32 19 87 29 10 4 3 - 2 - - - - - - - - - - - - - - -
Full-time... 134 25] 109 42.8 1.32 19| 82 14 10 4 3 - 2 - - - - - - - - - - - - - - -
Part-time .__.. | 20 9 11 15.3 1.34 - 5 15 - - - - - - - - - - - - - - - - - - - -
Maids or porters....| 953 203| 7s0| 38.3 1.34]| 167] 464] 122 62 23 83 20 2 5 - 5 - - - - - - - - - - - -
Full-timeaaaaa... 804 197] 607] 41.3 1.33( 167 374 85 57 23 66 20 2 5 - 5 - - - - - - - - - - - -
Part-time .._......| 149 6 143| 22.1 1,34 - 90 37 5 - 17 - - - - - - - - - - - - - - - - -
Maintenance men,
building meeeeo._. - 227 227 -] 39.0 1. 66 26 22 17 - - 59 19 3 22 21 12 3 3 1 6 11 2 - - - - - -
Full-time._. 190 190 -{ 42.0 1,69 26 22 17 - - 22 19 3 22 21 12 3 3 1 6 11 2 - -
Part-time e 37 37 -] 23.5 1. 50 - - - - - 37 - - - - - - - - - - - - - - - -

! The Los Angeles—Long Beach Standard Metropolitan Statistical Area consists of Los Angeles and Orange Counties.

¢ Earnings data include separate payments for work on late shifts, but exclude premium pay for overtime and for work on weekends and holidays, as well ag the value of room, board,
or other perquisites, if any were provided.
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Table 30. Occupational Earnings: Memphis®

(Number, average weekly hours worked, and average hourly earnings ? of nonsupervisory employees in selected occupations in

nursing homes and related facilities, April 1965}

?r‘;mlzeyl;:sf Average Number of employees receiving average hourly earnings 2 of—
. B _78]$0.80[$0.85]50.90[30.95[S1.00[$1.05]31. . . B
Occupation S P %0“ $0.75 ] FT.IO[3T. I5[31.20[31.25
Total|Men |[Women hours ?arnz- $0.50 | under - - - - - - - - - - -
ings $0.55 [$0.60[$0.65($0.701$0.75{$0. 80} $0.85 [$0.90$0.95[$1.00[$1.05[$1.10/$1.15$1.20[$1.25{$1.30]
All nonsupervisory
eMPlOYee S e ccanaeacecane 436 46 390 42.5 |$0.80 78 61 39 23 24 23 25 9 30 19 3 21 6 1 4 6 11 2 3 11 - 35
Full-time... 395 38 357 45.0 .76 76 58 | 39 22 24 23 24 8 27 19 5 14 6 1 1 4 9 2 1 9 - 23
Part-time 41 8 33 18.6 | 1.21 2 3 - 1 - - 1 1 3 - - 7 - - 3 2 2 - 2 2 - 12
Selected occupations
Registered professional
NUTSES mmmeoeeen. 28 - 28 3.6 | 1.71 - - - - - 1 - - - - - - - 1 2 - - 1 1 -] 322
Full-time..._. 18 - 18 41.9 | 1.75 - - - - - 1 - - - - - - - - 1 - - - 1 - 15
Part-time cccemeencaaceceaen 10 - 10 27.2 | 1.65 - - - - - - - - - - - 1 1 - - 1 - - 7
Practical nurses,
licensed 35 - 35 37.6 | 1.34 - - - 1 3 2 3 - - 3 4 1 1 8 - ‘9
Full-time€eaaececcrecanncacaea | 30 - 30 42.5 | 1.31 - - - - - 1 - - 3 2 3 - - 2 4 1 - 8 - 6
Practical nurses,
unlicensed® ... 28 - 28 44.3 .99 - - - - - 1 5 2 1 5 1 6 2 - 1 1 2 - - - - 1
Nursing aids (orderlies)....| 184 21 163 44,1 .63 53 42 19 7 7 5 3 2 28 12 - 4 - - - - 2 - - - - -
176 19 157 45.3 .62 52 40 19 6 7 ) 3 1 25 12 - 4 - - - - 2 - - - - -
8 2 6 17.2 .70 1 2 - 1 - - - 1 3 - - - - - - - - - - - - -
34 2 32 45.5 .72 3 1 4 3 4 7 4 4 1 - - 1 1 - - - - - 1 - - -
21 4 17 45.3 .65 2 3 3 2 2 2 6 1 - - - - - - - - - - - - - -
14 1 13 43.4 .59 1 6 2 - 3 1 1 - . - - - - - - - - - - - - .
13 1 12 44.9 .60 - 6 2 - 3 1 1 - - - - - - - - - - - - - - -
56 8 48 44.7 .59 11 9 10 8 8 6 4 - - - - - - - - - - - - - - -
55 7 48 45.4 .59 11 8 10 8 8 6 4 - - - - - - - - - - - - - - -
! The Memphis Standard Metropolitan Statistical Area consists of Shelby County.
2 Earnings data include separate payments for work on late shifts, but exclude premium pay for overtime and for work on weekends and holidays, as well as the value of room, board,

or other perquisites, if any were provided.

3 Employees were distributed as follows: 2 at $1.50 to $1.60; 3 at $1.60 to $1.80; 8 at $1.80 to $1.90; 5 at $1.90 to $2; and 4 at $2 and over.

¢ Employees were distributed as follows: 2 at $1.50 to $1.60; 6 at $1.60 to $1.70; and 1 at $1.70 to $1.80,
5 All employees were full-time.
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Table 31. Occupational Earnings: Minneapolis—St. Paul’

(Number, average weekly hours worked, and average hourly earnings ¢ of nonsupervisory employees in selected occupations in
nursing homes and related facilities, April 1965)

g\;mieyr :: Average Number of employees receiving average hourly earningsz of—
Occupation Hourly $1.00 [$1.05[$1.10]$1.15]$1.20[$1.25[51.30] $1.35]$1.40[$1.45][$1.50]51.60]$1.70]$1.80]$1.90]32. $2.30[$2.40]$2.50]$2.60
Total [Men|Women| ﬁeekly earn. |ynder| and - - - - - - - - - - - - - - - - - and
ours | o2 $1.00 lunder
g $1.05[$1.10[$1.15/$1.20($1.251$1.30|$1.35/$1.401$1.451$1.50{$1.60|$1.70]$1.80/$1.90|$2.00, $2.40[$2.50{$2.60| over
All nonsupervisory
employees 3,355] 350 | 3,005 32.0 | $1.34 (106 428 | 171 |362 [317 ]175 [482 [168 [199 [138 56 {162 | 100 79 84 24 1101 37 63 41 13 13 36
Full-time...... 1,938(218 1,720 41.3 1.36 | 63 129 {116 {220 211 |119 [274 |103 [132 |102 32 92 71 56 46 20 42 24 16 22 10 9 29
Part-time cocaeceeeen | 1,4171132 | 1,285 19.2 1.32f 43 299 55 | 142 | 106 56 | 208 65 67 36 24 70 29 23 38 4 59 13 47 19 3 4 7
Selected occupations
Registered profes-
sional NUrseSae...... 230 - 230 25.5 2.18 - - - - - - - - - - - 2 - 5 26 2 64 18 56 29 5 13 10
Full-time-.. — 79 - 79 40.0 2.26 - - - - - - - - - - - - - 3 15 - 14 5 10 11 2 9 10
Part-time ceceeeeee-- 151 - 151 18.0 2.13 - - - - - - - - - - - 2 - 2 11 2 50 13 46 18 3 4 -
Practical nurses,
licensedmmemmcacccaen 126 - 126 32.0 1.70 - - - - - - 5 2 2 3 1 25 32 24 15 4 8 1 - 1 - - 3
Full-time meaeeaeceeen 65 - 65 41.0 1.72 - - - - - - 5 - - 1 - 17 13 10 6 3 3 1 - 1 - - 3
Part-time coeeeeeeeu- 61 - 61 22.5 1.67 - - - - - - - 2 2 2 1 8 19 14 9 1 3 - - - - - -
Practical nurses,
unlicensed..... — 85 - 85 31.5 1.43 - - - 6 4 - 12 5 4 17 1 18 11 3 3 1 - - - - - - -
Full-timeaeeaacaeaaee 46 - 46 41.6 1.43 - - - - 4 - 10 2 4 6 - 12 4 3 - 1 - - - - -
Part-time — 39 - 39 19.5 1.44 - - - [ - - 2 3 - 11 1 [3 7 - 3 - - - - - - - -
Nursing aids
{orderlies) caaacammeeen | 1,546 96 | 1,450 33.2 1.21 8 184 | 124 | 216 | 211 99 (278 [105 | 126 77 38 47 25 3 3 2 - - - - - - -
Full-titheaececeeeee 9591 55 904 41.4 1.22 4 82 87 1139 [ 135 65 1155 68 89 63 29 21 24 3 3 1 - - - - - - -
Part-time ccceeenemes 587 41 546 20.0 1.19 4 102 37 77 16 34 | 123 37 37 14 18 26 1 - - 1 - - - - - - -
[07-7. 3 T, 188 2 186 35.5 1.45 1 2 4 9 17 10 33 2 6 17 10 26 16 18 4 7 - 2 2 1 - - 1
Full-timeameeaeaaeae 130 2 128 4.1 1.48 1 2 4 5 12 5 17 1 6 11 3 15 15 14 4 7 - 2 2 - - - 1
Part-time —_.. 58 - 58 22.9 1,37 - - - 4 5 5 16 1 - [3 4 11 1 4 - - - - - 1 - - -
Housekeepers® .. 16 - 10| 41,2 1.65] - - - - 1 - - 1 - 1 - 1 2 2 - 1 - 1 = - = = =
Kitchen helpers.. — 420) 47 373 26.6 1.13] 21 146 23 51 30 21 59 28 24 8 2 5 2 - - - - - - - - - -
Full-time..... _— 173 17 156 41.4 1.18 4 30 11 30 18 14 26 15 11 8 2 2 2 - - - - - - - - - -
Part-time weeceeeeeen 247| 30 217 16.3 1.091 17 116 12 21| 12 7 33 13 13 - - 3 - - - - - - - - - - -
Laundry workersaoe... 71| 16 55 35.0 1.20 5 9 3 10 9 7 5 10 1 [ - 3 2 - - 1 - - - - - - -
Full-timeemeceeaeee 511 11 40 41.0 1.19 5 4 3 9 5 7 3 6 - 5 - 1 2 - - 1 - - - - - - -
Part-time ceeaeeeceun 20 5 15 19.9 1.21 - 5 - 1 4 - 2 4 1 1 - 2 - - - - - - - - - - -
Maids or porters..... 260 60 200 34.3 1,171 11 49 8 38 29 18 68 15 12 3 3 1 3 1 1 - - - - - - - -
Full-timeaueamccean 1691 40 129 41.2 1.19| 11 11 7 30 24 15 41 10 8 3 3 1 3 1 1 - - - - - - - -
Part-time cao..... — 911 20 71 21.4 1.14 - 38 1 8 5 3 27 5 4 - - - - - - - - - - - - - -
Maintenance men,
LU ER TR T R — 71 71 - 39.6 1.73 3 - - - - - 2 - 3 2 13 5 15 9 5 3 7 - 3 1 - -
Full-timeeeveemeaeee 59| 59 - 43.2 1.76 3 - - - - - 2 - 2 - 7 5 i4 7 5 3 7 - 3 1 - -
! The Minneapolis—St. Paul Standard Metropolitan Statistical Area consists of Anoka, Dakota, Hennepin, Ramsey, and Washington Counties.
z Earnings data include separate payments for work on late shifts, but exclude premium pay for overtime and for work on weekends and holidays, as well as the value of room,

board, or other perquisites, if any were provided.
3 AN employees were full-time,
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Table 32. Occupational Earnings: New York'

{Number, average weekly hours worked, and average hourly earnings 2 of nonsupervisory employees in selected occupations in
nursing homes and related facilities, April 1965)

g:;g‘;z Average Number of employees receiving average hourly earnings 2 of—
Occupation Hourly $1.25 J45[31.50] $1. L70]31.80151.90[52.00[52. . .30]32.40]$2.50]$2.70]$2.90]33.10133.30]$3.50
Total | Men | Women)| Weekly earn- Under| and - - - - -
hours ings? $1.25 { under] T ' - h - - - - - - - - = - and
$1.301$1.35/$1.40|$1.45] $1.50 $1.60] $1.70/$1.80]$1.90|$2.00|$2.10]$2.20$2.30]$2.40]$2.50]$2.70[$2.90|$3.10|$3.30[$3.50] over
All nonsupervisory
employees meemeaeumamveees| 13,205|3,665| 9,540 | 35.4 [$1,78 458 | 504 |466 6211121211029 [ 3359 | 1250{ 326 209{ 213 470( 349| 725{ 207| 297| 377/285 |365 (142 154 187
Full-timeeceeceevemeen-aa| 10,9393, 423| 7,516 | 38,7 | 1,72 410 | 267 |409 488111211 893131391206 2581 166 207| 329} 220f 463 183 209| 266|211 |202 87 106] 99
Part-time coceeeecemeeenaa| 2,266 242] 2,024 | 19.9 | 2.09 48 | 237 | 57 133 91| 136 220 44 68 43 6] 141 129| 262 24 88| 111 74 163 55 48| 88
Selected occupations
Registered professional
DT T O —— 945 12 933 31,3 2.91 - - - - - - - - - - 6 16 - 24 15 16| 143|183 |301 [115 114{ 12
Full-time.. 571 6 565 | 39.1 | 2.89 - - - - - - - - - - 6 16 - 1 15 15} 100120 {154 63 721 9
Part-time ... 374 6 368 19.4 2.95 - - - - - - - - - - - - - 23 - 1 43| 63 |147 52 42, 3
Practical nurses,
licensedocvmsmancncemamnnaeaa| 1,541 15} 1,526 | 32.2 | 2.24 - - - 3 - - - 10 66 6 45| 155| 214 576 99| 219] 125] 18 5 - -4 -
Full-time 960 10 950 | 39.3 | 2.25 - - - 3 - - - 10 33 6 45 86 103| 368 78| 132 75 16 5 - -l -
Part-time cecaceceeeeeeeo 581 5 576 | 20.6 | 2.23 - - - - - - - - 33 - -l 69| 111 208 21 87 501 2 - - 4 -
Practical nurses,
unlicenseda v mecmmveeans| 29 - 29 31.2 | 198 - - - - - 3 - - - 2 - 15 9 - - - - - - - -
Full-timeaeee--.-. 18 - 18] 39.2 | 1.94 - - - - - 3 - - - - 12 3 - -1 -
Part-time ceeeeececaeaneee 11 - 11 18.2 | 2.06 - - - - - - - - - 2 3 6 - - - - - - - -
Nursing aids
(orderties) 603| 4,442 | 36.7 | L.51 381 163 |230 423| 585 4882167 | 781 79 61 19 8 - - 3 - - - - - -1 -
Full-time.... 592| 4,019 38,1 | L.52 38 90 |215 342| 558 | 420]2036( 757 70 55 19 8 - - 3 - - - - - - -
Part-time 11 423 | 20,7 | l.44 - 73 15 81| 27| 68 131 24 9 6 - - - - - - - - - - - -
Dietitians..... 1 59| 22.5 | 3.54 - - - - - - - - - - - 8 3 - 3 7 ] 1 3 - 4/ 330
Full-time-. 1 33| 34.1 | 3,07 - - - - - - - - - - - 5 3 - 3 7 ] 1 3 - 4 7
Part-time ... - 26 7.3 | 4.15 - - - - - - - - - - - 3 - - - - - - - - 4 23
Physical therapis 15 16| 23.2 | 4.27 - - - - - - - - - - - - 1 2 - - 1 - 3 - 41420
Full-timearoce--. | 3 11 37.8 | 3.16 - - - - - - - - - - - - 1 2 - N 1 - 3 - 4 3
Part-time aceveeccccnceanen 12 5 11.3 | 5.18 - - - - - - - - - - - - - - - - - - - - 417
Cooks 209 181 38.1 | 2.21 - - - - - 17 41 19 16 12 121 90 32 12 34 9 21 23 17 7 8] %20
Full-time 355] 203 152 ] 39.7 | 2.24 - - - - - 17 31 19 13 9 12 80 29 6 34 9 21} 23 17 7 8| 20
Part-time ... 35 6 291 21.8 | L88 - - - - - - 10 - 3 3 - 10 3 6 - - -4 - - - - -
Grounds keepers cormaceeae 29| 29 - 37.0 195 - - - 5 - - 4 3 2 - - 2 3 3 1 3 3 - - - - -
VR 3 1Y —— 26, 26 -] 39.0 | 2.00 - - - ) - - 1 3 2 - - 2 3 3 1 3| 3 - - - -4 -
Housekeepers aamevecacamnes, 74 11 63 38.4 | 2,11 - - - - 3 - 3 9 - 1 15 8 4, 11 [ - 7N 6 1 - - -
Full-timeeeeeeeo——.. 68 11 571 39.1 | 2.12 - - - - 3 - 3 9 - 1 12 8 4 8 6 - 71 6 1 - -l -
Kitchen helpers..... 1,150 876 274 | 36.7 | 1.47 391 126 | 87 53] 175| 156 324| 123 21 15 24 6 - - 1 - -l - - - S
Full-timean--.-.. 1,022} 844 178 | 39.2 | 149 341 56 10 53| 164 1361 319 123 21 15 24| 6 - - 1 - - - - - - -
Part-time eecaoea-. 128| 32 96 16,5 | 1.31 5 70 17 -1 1 20 5 - - - - - - - - - - - - - 4 -
Laundry workers_... - 205! 58 147 35.0 | 1.48 5 18 -] 48| 60 37 9 2 3 4 [3 - - - - -l - - - - -
Full-time.... — 174 58 116 | 39.1 | 1l.47 5 15 6 -l 48 43 36 6 6 3 4 2 - - - - - - - - 4 -
Part-time ... _— 31 - 31 11,9 | 1.56 - 3 - - - 17 1 3 3 - - 4 - - - - - - - - A4 -
Maids or porters..... 1,737)1,032 705 36.8 | 1.48 113] 111 | 72 69| 259| 216] 656 160 40| 17 24 - - - - - B - - -t -
Full-time..... 1,512} 977 535 | 38.8 [ 1.49 92 48 | 63 42| 230| 210] 603| 160 37 6 21 - - - - - B - - 4 .
Part-time 225 55 170 | 23.3 | 1.40 21 63 9 27| 29 6 53 - 3 11 3 - - - - - - - - - I -
Maintenance men,
building eeemecacecerceccseace 214 214 -1 36.0 | 2.0} - - 5 - 1 é 10 34 18 12 15 38 10 26 12, 10] 6] 2 - - 6 3
Full-time e 187| 187 -1 39.0 | 2.02 - - S - 1 6 10 28 18 9 15 24 10 23 12 10 51 2 - - 6 3
Part-time cccecavmcmceceaa| 27 27 -1 149 | L.95 - - - - - - - 6 - 3 - 14 - 3 - - | - - - S0

1 The New York Standard Metropolitan Statistical Area consists of New York City and Nassau, Rockland, Suffolk, and Westchester Counties,
? Earnings data include separate payments for work on late shifts, but exclude premium pay for overtime and for work on weekends and holidays, as well as the value of room,
board, or other perquisites, if any were provided.
Employees were distributed as follows: 12 at $3.50 to $3.70; 1 at $4.30 to $4.50; 2 at $4.50 to $4.70; 1 at $4.70 to $4.90; and 14 at $4.90 to $5.10.
4 Employees were distributed as follows: 2 at $3.50 to $3.70; 3 at $3.90 to $4.10; and 15 at $4.90 to $5.10.
5 Employees were distributed as follows: 12 at $3.50 to $3.70; and 8 at $3.70 and over.
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Table 33. Occupational Earnings: Philadelphia’

(Number, average weekly hours worked, and average hourly earnings ? of nonsupervisory employees in selected occupations in
nursing homes and related facilities, April 1965)

E‘-:\?ll:;:: Average Number of employees receiving average hourly earnings 2 of—
Occupati $0.60$0.557$0.70$0.75[$0.80[$0.85$0.90]$0.95[$1.00] ST.05[3 1. [0[S 1. I5[$T. 20[3T. 30] $1.30[ 51.50] $1.60[F1. 70§ 1. 50[ $1.90[ $2.00
pation Weekly Hourly {Under| and
Total { Men | Women| |, ~ "/ earns g6 o0 |under| - - - - - - - - - - - - - - - - - - - | ana
ings $0.65 |$0.701$0.75 |$0.80$0.85{$0.90($0.95($1.00]$1.05|$1.10|$1.15[$1.20|$1.30[$1.40{$1.50| $1.60{$1.70[$1.80]$1.90|$2.00] over
All nonsupervisory
employees uuaeeoeuo_.|6, 247 9215, 326 37.7 |$1.19 | 128 144 £ 305 | 381 | 278 | 213 [ 155 | 248 | 204 | 614 | 246 | 468 | 288 | 722 | 410 | 215 | 293 | 199 | 171 69 29 | 467
Full-time... 5,092 8361 4, 256 41.7 1. 16 106 128 | 293 | 360 | 267 | 201 | 144 | 187 [ 192 {455 | 171 | 341 | 256 | 581 | 306 | 177 } 232 | 172 | 140 52 22 | 309
Part-time._... 1,155 85} 1,070 20.0 | 1,33 22 16 12 21 11 12 11 61 12 1159 75 | 127 32 | 141 | 104 38 61 27 31 17 7| 158
Selected occupations
Registered professional
NUF8€8mmemuecemuemmeeecnneaa| 320 -] 320 | 30,41 2.30 - - - - - - - - - - - - - - 4 - 6 2 7] 10 9 [3282
Full-time ... 172 - 172 40.7 | 2.30 - - - - - - - - - - - - - - 4 - 6 2 7 4 7| 142
Part-time ........ 148 - 148 18.3 | 2.30 - - - - - - - - - - - - - - - - - - - 6 2| 140
Practical nurses,
licensed.immencavsaccac| 617 1 616 38.7 | 1.40 - - 9 - - 1 3 32 8 21 17 16 | 156 76 50 66 70 45 18 - 29
Full-time... 530 1 529 41.5 | 1.38 - - - 9 - - 1 3 32 8 21 17 10 | 132 71 46 51 64 32 7 - 26
Part-time _. 87 - 87 21.8 1 1.51 - - - - - - - - - - - - 6 24 5 4 15 6 13 11 - 3
Practical nurses,
unlicensed.._... 875 - 875 38.1( 1.26 - 3 [ 40 5 8 5 25 19 86 51 37 64 | 155 83| 60 126 53 | 49 - - -
Full-time..__. 737 - 737 41.3 | l.24 - 3 [ 40 5 8 5 19 19 77 45 35 56 | 129 51 48 95 47 49 - -
Part-time coecameecemeae| 138 - 138 21.2 ] 1.32 - - - - - - - 6 - 9 6 2 8 26 32 12 31 6 - - - -
Nursing aids
(orderlies) commmmuucuae}1, 784 108] 1,676 38.3 .93 57 82 | 227 | 217 78 | 116 38 84 89 | 238 58 | 155 91 | 170 53 19 6 3 3 - - -
Full-timeoo o coamue.o.. —|1,500 104 1, 396 41.6 .91 35 77 | 227 | 215 69 | 113 37 60 83 1 181 32 88 87 | 122 53 9 6 3 3 - - -
Part-time ceocvemmeaceead| 284 4 280 20.8 1 1.03 22 5 - 2 9 3 1 24 6 57 26 67 4 48 - 10 - - - - - -
Dietitians ¥ eeeeeeevececauee 8 - 81 32.7[ 2.29 - - - - - - 3 - - - - - - - - - - - - - - 5
[o2.7.5 T- TR - V.51 45 277 38.7 | 1l.41 - - 3 - 10 - 10 14 2 8 - 16 15 55 48 45 14 25 16 8 6 27
Full-time.. 275 45 230 42.5 1,38 - - 3 - 10 - 10 14 2 8 - 16 13 50 31 44 14 18 6 8 1 27
Part-time 47 - 47 16.6 | 1.53 - - - - - - - - - - - - 2 5 17 1 - 7 10 - 5 -
Grounds keepers 10 10 - 38.3| 1.45 1 - - 1 - - - - 1 - 1 1 - - - - - - 3 - - 2
Full-time.._._. 9 9 - 39.9 | 1.50 1 - - 1 - - - - - - 1 1 - - - - - - 3 - - 2
Housekeepers®. .| 24 1 23 40.5 | 1.53 - - - - - - 2 - - - 1 - - 1 - 2 3 9 3 3 - -
Kitchen helpers.............| 615 174 441 37.7 .99 24 18 27 41 64 20 14 24 18 86 60 70 39 51 31 1 20 7 - - - -
Full-time.. 485 149 336 42.9 .99 24 12 19 33 64 18 10 22 18 49 37 52 34 35 31 1 19 7 - - - -
Part-time coueo.... 130 25 105 18,0 | 1.01 - [ 8 8 - 2 4 2 - 37 23 18 5 16 - - 1 - - - - -
Laundry workers........] 153 26 127 37.0| 1.05 5 1 1 5 17 - 11 9 7 27 5 11 8 16 15 11 3 1 - - - -
Full-time.... 122 26 96 41.3} L01 5 1 1 5 17 - 9 8 7 20 5 11 6 14 6 3 3 1 - - - -
Part-time ... S 31 - 31 20.2| l.21 - - - - - - 2 1 - 7 - - 2 2 9 8 - - - - - -
Maids or porters.........| 606 200 406 39.7 .96 29 23 15 41 53 58 21 59 17 83 7 79 26 58 12 3 17 5 - - - -
Full-time.... 551 195 356 41.6 .95 29 23 15 41 53 52 17 52 17 65 7 66 26 52 12 2 17 5 - - - -
Part-time ... 55 5 50 19.81 1.03 - - - - - 6 4 7 - 18 - 13 - 6 - 1 - - - - - -
Maintenance men,
building .... 79 79 - 39.41 1.70 - - - 2 1 1 6 - - 2 1 - 2 - 1 2 8 5 18 1 4 25
Full-time.... — 69 69 - 43.0 1.71 - - - 2 1 1 6 - - 2 1 - 2 - 1 5 11 1 4 25
Part-time .___. 10 10 - 15.1] 1.68 - - - - - - - - - - - - - - - 3 - 7 - - -

! The Philadelphia Standard Metropolitan Statistical Area consists of Bucks, Chester, Delaware, Montgomery, and Philadelphia Counties, Pa.; and Burlington, Camden, and Gloucester
Counties, N.J.
Earnings data include separate payments for work on late shifts, but exclude premium pay for overtime and for work on weekends and holidays, as well as the value of room, board,
or other perquisites, if any were provided.
3 Employees were distributed as follows; 39 at $2 to $2.10; 35 at $2.10 to $2.20; 26 at $2.20 to $2.30; 38 at $2.30 to $2.40; 4 at $2.40 to $2.50; 101 at $2.50 to $2. 60; 23 at $2. 60
to $2. 70' 10 at $2.70 to $2.80; and 6 at $2.80 to $3.
6 full-time and 2 part-time employees.
’ All employees were full-time.
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Table 34. Occupational Earnings: Portland*

(Number, average weekly hours worked, and average hourly earnings % of nonsupervisory employees in selected occupations in
nursing homes and related facilities, April 1965)

?rl;_r};)lzir :sf Average Number of employees receiving average hourly earnings? of—
Occupation Weelly Hourly|y . $;%0 [$1.05[81.10[$1.15[$1.20]$1.25{$1.30[$1.35($1.40/$1.45{$1.50{$1.60/$1.70|$1.80{$1.90[$2.00{$2.10|$2.20}$2.30|$2.40[$2.50($2.60
Total (Men (Women [ ©\ (71 earn- oy 55l nger| - - - - - - - - - - - - - - - - - - - - | and
ings $1.05 [$1.10]$1.15($1.20[$1.25]$1.30[$1.35]$1.40[$1.45/$1.50|$1.60[$1.70{$1.80[$1.90|$2.00($2.10/$2.20|$2.30{$2.40[$2.50($2.60| over
All nonsupervisory
employeeSamnamnaa- | 1,934 | 181 1,753 32.6 |$1.34 47 167 97 | 277 | 164 § 159 | 388 82 74 37 14 | 125 47 32 25 4 24 14 43 36 5 55 18
Full-timeaceeemeo [ 1,296 { 113} 1,183 39.7 1.30 41 58 70 | 172 | 120 | 135 | 274 75 71 33 13 78 41 14 15 4 13 8 15 18 5 18 5
Part-time ccaeanee 638 68 570 18.0 1.42 6 109 27 | 105 44 24 | 114 7 3 4 1 47 6 18 10 - 11 6 28 18 - 37 13
Selected
occupations
Registered profes-
sional nurses....... 152 - 152 28.3 ] 2.38 - - - - - - - - - - - 2 - - - - 2 8 41 34 4 51 10
Full-timeemeececuae 61 - 61 40.7 | 2.36 - - - - - - - - - - - 2 - - - - - 4 13 16 4 18 4
Part-time coeeeaeee 91 - 91 20.0 | 2.39 - - - - - - - - - - - - - - - - 2 4 28 18 - 33 [
Practical nurses,
licensedamameeeemecnee 57 - 57 34.9 | 1.64 - - - - - - - - 8 1 - [3 18 13 11 - - - - - - . -
Full-timeeceeeeeeo. 43 - 43 38.4 | 1.60 - - - - - - - - 8 - 5 16 7 6 - - - - - - -
Part-time eeeceeeae 14 - 14 24.5] 1.75 - - - - - - - - - - 1 2 6 5 - - - - - - - -
Practical nurses,
unlicensedaeaemaaees 193 - 193 37.4 | 1.35 - 4 - 34 6 12 27 19 9 8 6 47 18 - 1 - 2 - - - - -
Full-time.... 169 - 169 39.9 | 1.34 - 4 - 28 [ 12 25 18 9 8 5 37 14 - - 2 - -
Part-time cececaaee 24 - 24 19.3 1} 1,41 - - ~ 6 - - 2 1 - - 1 10 4 - - - - - - - - - -
Nursing aids
(orderlies} cameacaaee 774 [} 768 34,0} 1.17 - 78 70 | 159 | 108 | 106 | 186 34 20 6 - 3 2 - - - 2 - - - - - -
Full-timeameaceeeee 582 [3 576 39.2] 1.18 - 34| 62100 80 97 | 145 34 19 3 - 3 2 - - - - - - - - - -
Part-time ceveeacee 192 - 192 17.9 1.13 - 44 8 59 28 9 41 - 1 - - - - - - - 2 - - - - - -
COOKScammcrnnomammnnnnae 181 5 176 32,5] 1.35 2 8 - 10 13 24 44 10 16 12 3 22 ) 4 - - S 2 - - - 1
Full-time.... - 119 4 115 39.81 1.34 2 - - 6 11 30 8 16 9 3 12 B 4 - - 4 - - - - - -
Part-time .. - 62 1 61 18.41 1.36 - 8 - 4 4 13 14 2 - 3 - 10 - - - - 1 2 - - - - 1
Grounds keepers ... 16 16 - 29.9( 1.58 - 2 - - - - 1 - - - - 5 1 4 1 - 2 - - - - - -
Full-timeaacaea— 10 10 - 40.0 1.63 - - - - - - 1 - - - - 5 1 - 1 - 2 - - - - - -
Housekeepers aoaeeaae 15 1 14 31.2 | 1.32 - - - - 4 - 4 - 2 2 - 3 - - - - - - - - - - -
Full-timeeeeeeeeeae 9 i 8 40.4] 1.32 - - - - 4 - - - 2 2 - 1 - - - - - - - - - - -
Kitchen helpers...... 132 21 111 28.2| 1.16 4 34 4 11 13 2 52 - 6 - - 6 - - - - - - - - - - -
Full-timeeeeaeeeeee 62 9 53 40.0 | 1.15 2 10 1 1t 8 2 23 - 5 - - - - - - - - - - - - - -
Part-time coceemaee 70 12 58 17.7 | 1.16 2 24 3 - 5 - 29 - 1 - - [} - - - - - - - - - - -
Laundry workers.... 44 3 41 33.3] 1.20 2 5 - 8 3 3 13 [ - - - 4 - - - - - - - - - - -
Fulletimeeemeeceee 29 2 27 41.2 | 1.22 2 3 - - 3 3 9 6 - - - 3 - - - - - - - - - - -
Part-time caceeeeee 15 1 14 18.1] 1.15 - | 2 - 8 - - 4 - - - - 1 - - - - - - - - - - -
Maids or porters. 131 30 101 32.6 | 1.22 6 16 9 24 9 5 38 2 3 3 3 5 - 4 - - 4 - - - - - -
Full-time-ecaeceeee 89 18 71 39.5| 1.17 [3 7 5| 20 8 5 26 2 3 3 3 1 - - - - - - - - - -
Part-time eeceaeeee 42 12 30 17.8 | 1.31 - 9 4 4 1 - 12 - - - - 4 - 4 - - 4 - - - - - -
Maintenance men,
bUilding cecvmumnnemans 50 50 - 34.6 | 1.59 S 4 2 2 - 4 - 1 1 2 8 2 - [3 3 2 - 2 - - - 5
Full-time... 36 36 - 42.2 | 1.53 S - 2 2 - - 2 - 1 2 6 2 - 6 3 2 - 2 - 1
Part-time ecaeaeeee 14 14 - 15.1] 1.76 - 4 - - - 1 2 - 1 - - 2 - - - - - - - - 4

1 The Portland Standard Metropolitan Statistical Area consists of Clackamas, Multnomah, and Washington Counties, Oreg.; and Clark County, Wash.
2 Earnings data include separate payments for work on late shifts, but exclude premium pay for overtime and for work on weekends and holidays, as well as the value of room,
board, or other perquisites, if any were provided.
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Table 35. Occupational Earnings: San Francisco—Oakland’

{(Number, average weekly hours worked, and average hourly earnings 2 of nonsupervisory employees in selected occupations in
nursing homes and related facilities, April 1965)

g“‘?‘;gl;:: Average Number of employees receiving average hourly earnings 2 of—
R . 3033551, . ; . . . . .00[%2. iUfﬁ.Zﬁ s R $Z.§6r§2.66m N )
Occupation Weekly Hourly [ $aln§5 $1.30] 1.40]$1.45[F1.50[$1.60[$1.70[3T.80[$1.90[%$2 4 $2.950[%3.00
Total |Men|Women| ' o 71 earn- gy 55 nder]| ~ - - - - - - - - - - - - - - - - - - | and
ings $1.30|$1.35[$1.40[$1.45]|$1.50[$1.60/$1.70/$1.80{$1.90|$2.00[$2.10]$2.20|$2.30|$2.40{$2.50] $2.60|$2.70|$2.80|$2.90|$3.00]) over
All nonsupervisory
employees..... 4,112 | 436 3,676 36.6 |$1.60 48 13 11045 [505 | 351 | 116 | 699 | 233 | 273 | 160 74 | 156 74 36 41 35| 119 42 45 24 - 23
Full-time.. 318 3,140 39.9 | 1.58 35 13| 887 | 426 | 325 1 105 | 609 | 186 | 232 | 132 68 | 123 62 22 31 32 95 17 25 20 - 13
Part-time ... 118 536 19,2 1.70 13 -1 158 79 26 11 90 47 41 28 6 33 12 14 10 3 24 25 20 4 - 10
Selected occupations
Registered professional
NUTSESummncann 281 - 281 33.1 | 2.58 - - - - - - - - - - - 4 10 20 22 26 | 104 29 37 16 - 13
Full-time 193 - 193 40.6 | 2.56 - - - - - - - - - - - 4 10 8 17 23 84 8 21 13 - L}
Part-time ... 88 - 88 16.9 | 2.61 - - - - - - - - - - - - - 12 5 3 20 21 16 3 - 8
Practical nurses,
licensed.... -] 252 16 236 34.5| 1.88 - - 7 - 9 - 9 I4 57 60 18 41 40 5 4 - - - - - - -
Full-time.. 191 7 184 40.1 | 1.89 - - - - 9 - 9 2 39 46 14 31 36 5 - - - - - - -
Part-time 61 9 52 17.1 1.84 - - 7 - - - - - 18 14 4 10 4 - 4 - - - - -
Practical nurses,
unlicensed...... { 99 - 99 40.1 | 1.62 - - - 4 - 12 48 10 8 12 - 5 - - - - - - - - - -
Full-time..... — 97 - 97 40.6 | 1.61 - - - 4 - 12 48 10 8 10 - 5 - - - - - - - - - -
Nursing aids (orderlies)_..|2, 061 5142,010 37.3 | 1.43 27 - 1783 (334 | 152 55 | 420 { 162 | 100 26 32 24 6 - - - - - - - - -
Full-time........ 1,830 411 1,789 39.6 ] 1.43 26 -] 676 | 286 | 144 48 | 389 92 92 16 31 24 6 - - - - - - - - -
Part-time....... 231 10 221 19.0 ] 1.41 1 - | 107 48 8 7 31 10 8 10 1 - - - - - - - - - - -
Cooks 229 20 209 38.1 1.82 - - 7 19 6 2 36 18 45 27 7 31 - S - - 9 [ 3 [} - 2
Full-time.e..... -—- 208 19 189 39.7 | 1.83 - - 7 15 3 2 28 17 41 27 7 27 - 5 - - 9 6 3 6 - 2
21 1 20 22.3| 1.64 - - - 4 - - 8 1 4 - - 4 - - - - - - - - - -
48 48 - 27.7 | 1.56 8 - 5 9 2 - 2 9 3 - - 6 1 1 - 1 - 1 - - - -
24 24 - 39.5 | L77 1 - - - 2 - 2 8 3 - - 5 1 - - 1 - 1 - - - -
24 24 - 16,0 1.36 7 - 3 9 - - - 1 - - - 1 - 1 - - - - - - - -
9 - 9 37.3| 1.89 - - - - - - 1 2 3 - - - 2 - - - - 1 - - - -
7 - 7 40.0 1.93 - - - - - - 1 2 1 - - - 2 - - - - 1 - - - -
360 | 110 250 35.2| 1.43 5 7 75 56 80 16 75 29 7 6 3 1 - - - - - - - - - -
282 74 208 40.2] 1.43 - 7 55 44 69 15 63 17 3 6 3 - - - - - - - - - - -
78 36 42 17.0| 1.42 3 - 20 12 11 1 12 12 4 - - 1 - - - - - - - - - -
42 5 37 37.2{ 1.43 - - 5 16 3 - 13 - 1 - - 1 - - - - - - - - - -
35 5 30 40.5| 1.43 - - 3 16 6 - 8 - 1 - - 1 - - - - - - - - -
Part-time ... 7 - 7 20.8 | 1.46 - - 2 - - - 5 - - - - - - - - - - - - - -
Maids or porte: 297 60 237 38.5( 1.42 4 1] 115 33 47 24 37 10 11 11 2 2 - - - - - - - - - -
Full-time.... 266 48 218 40.2 | 1.42 4 1] 103 31 46 22 27 7 11 11 2 1 - - - - - - - - - -
Part-time .. 31 12 19 23.41 1.45 - - 12 2 1 2 10 3 - - - 1 - - - - - - - - - -
Maintenance men,
building ... - 56 56 - 35.5 1.91 1 - - 4 1 - 7 8 11 1 3 5 1 - 3 2 3 - 5 - - 1
Full-ti —| 41 41 - 40,1 1. 85 1 - - 1 3 - 5 8 10 1 3 2 1 3 2 1 - ] - - 1
Part-time ... 15 15 - 22.9 | 2.05 - - - 3 - - 2 - 1 - - 3 - - - - 2 - 4 - - -

! The San Francisco—Oakland Standard Metropolitan Statistical Area consists of Alameda, Contra Costa, Marin, San Francisco, San Mateo, and Sulano Counties.
Earnings data include separate payments for work on late shifts, but exclude premium pay for overtime and for work on weekends and holidays, as well as the value of room, board,
or other perquisites, if any were provided.
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Table 36. Weekly Hours Worked: United States and Regions

(Percent of nonsupervisory employees in nursing homes and related facilities by hours actually worked during a selected week
of the payroll period studied, April 1965)

Establishments classified by the extent of skilled nursing care provided—

All establishments
Weekly hours worked Primary Some None
United|North-| North 1| United|North- North United|North- North United [North- North
States | east South Centra1| West States | east South Central West States| east South Central West States !| east South Central
All employ 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100
Under 15 hours 6 8 3 5 6 6 9 2 5 5 5 7 3 5 5 6 5 3 7
15 and under 35 hours 20 25 11 22 20 21 26 11 22 20 20 23 12 21 20 23 26 8 28
35 and under 40 hours 8 18 2 5 6 8 18 2 S 6 8 19 1 5 5 6 10 6 4
40 hours 35 29 27 35 52 35 29 28 37 52 34 31 26 34 53 25 25 18 25
40 and under 44 hours 3 3 2 4 2 2 3 1 4 2 3 4 4 3 2 2 3 2 2
44 hours 5 3 9 4 4 5 2 10 4 4 5 5 7 4 3 4 11 4 3
44 and under 48 hours 3 4 4 4 1 3 4 3 3 1 4 3 [ 6 1 3 1 8 1
48 hours 18 7 38 19 9 18 7 39 18 10 17 7 34 19 9 27 17 41 26
Over 48 hours. 3 3 5 3 1 3 3 4 3 1 3 2 8 3 1 5 3 9 4
Average weekly hours worked oeumceceeeeo.... 37.1 | 34,2 | 41.9 | 37.0 35.9 | 37.0 | 33,9 | 41.7 | 37.0 36.0 | 37.4 | 34.8 | 42.1 | 37.4 36,1 | 37.7 | 36.7 | 42.7 36.2
! Includes data for establishments that did not provide skilled nursing care in the Western region.
NOTE: Because of rounding, sums of individual items may not equal 100,
Table 37. Weekly Hours Worked: Selected Areas
(Percent of nonsupervisory employees in nursing homes and related facilities by hours actually worked during a selected week
of the payroll period studied, April 1965)
Balti- Cincin- | Cleve- Angl;,‘i:s— Minneapolis—| New Phila- San
Weekly hours worked Atlanta more Boston | Buffalo | Chicago nati land Dallas Long Memphis St. Paul York delphia Portland Froa:l::lu:;—

Beach a

All employ: 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100

Under 15 hours 2 Q) 12 10 5 2 3 1 4 3 14 4 5 8 4

15 and under 35 hours 4 5 37 28 15 12 16 8 14 [ 28 15 17 29 15

35 and under 40 hours 1 4 6 13 3 3 2 1 4 - 6 50 12 8 5

40 hours 43 38 23 35 61 39 50 24 60 32 34 21 30 46 69

40 and under 44 hours 3 3 2 2 1 4 5 3 4 1 3 2 4 1 2

44 hours 10 [3 1 1 2 13 4 11 4 S 6 1 10 3 1
44 and under 48 hours O] 5 3 2 1 W) 6 3 1 - 2 2 6 » G
48 hours 27 39 10 5 9 25 12 49 9 52 4 2 13 4 3

Over 48 hours 11 * 6 3 2 1 3 2 Q)] 1 2 2 2 Q) 1
Average weekly hours workedmm e oeooeooo —- | 44.0 42.5 319 33.1 36.9 40.2 38.1 43.3 37.3 42,5 32.0 35.5 37.7 32,6 36.6

! Less than 0.5 percent.

NOTE: Because of rounding, sums of individual items may not equal 100.
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Table 38. Scheduled Weekly Hours of Full-Time Employees: United States and Regions

(Percent of nonsupervisory employees in nursing homes and related facilities by scheduled weekly hours
of full-time employees,' April 1965)

Establishments classified by the extent of skilled nursing care provided—
All establishments
Weekly hours Primary Some None
United[North- North z}JUnited|North- North United [North- North United|North- North
States| east l South ICentralI West States| east ]Soutﬂ Centrall West States | east l South [Central West States?| east ‘ Southl Central
Office, professional, and technical employees
All employees. 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 | 100 100 100
35 and under 37Y; hours 1 2 - 1 ) 1 1 - 1 1 2 5 - 1 - 2 13 - -
37Y; hours 8 18 1 .2 3 8 17 1 1 3 10 21 1 3 4 2 13 - -
Over 37Y; and under 40 hours ceoeocoeerecmeaeeo — 1 1 %) ) - 1 1 - - - ) - 1 1 - - - - .
40 hours 72 69 61 78 88 74 72 61 80 87 69 59 63 73 89 64 75 16 61
Over 40 and under 44 hours....... memmcmecmmneane e 1 *) 2 1 1 1 ) 2 1 1 1 1 * 1 - - - -
44 hours 5 3 11 4 2 5 2 12 4 3 4 5 5 4 - - - - -
45 hours 1 1 ] 1 *) 1 1 1 *) - 2 2 4 3 ) - - - -
48 hours 11 6 24 13 [3 11 5 22 12 5 12 6 26 14 7 31 - 84 39
Over 48 hours G @ 1 * -1 ® - 1 *) -l ey o * - - -l - - -
Service and maintenance employees
All employees 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100] 100 100 100
35 and under 37Y; hours 1 3 0] ) 1 1 2 - ) 2 1 3 - *) - 3 14 4 -
37Y; hours 6 18 1 3 4 7 20 1 1 4 5 16 - 2 1 2 7 - -
Over 37Y; and under 40 hOUTS moecaccccaccacmaceacend) 1 1 - (%) 1 ) 1 - - - 1 1 - 1 2 - - - -
40 hours 55 61 27 57 80 57 61 27 61 80 56 63 28 55 81 38 50 14 37
Over 40 and under 44 hOUY S cecamcumcaeccccnensd| 2 2 1 2 2 2 1 1 2 2 3 S *) 3 2 1 1 4 1
44 hours 7 4 14 7 4 7 2 15 7 5 7 5 14 7 2 9 16 14 T
45 hours 3 3 6 2 %) 3 4 4 1 ) 4 1 8 5 - 3 - 11 -
Over 45 and under 48 hoUrSacmccceccmemmcccvomaenne  (3) *) 1 *) - *) ) 1 *) - - - - - - - - - -
48 hours 24 8 49 29 8 23 9 50 26 7 23 7 45 28 12 40 11 46 54
Over 48 hours, 1 - 3 1 - 1 - 2 1 1 - 5 *) - 3 - 9 2

! Data relate to the predominant work schedules for full-time day-shift employees in each establishment.
2 Includes data for establishments not providing skilled nursing care in the Western region.
3 Less than 0.5 percent.

NOTE: Because of rounding, sums of individual items may not equal 100.
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Table 39. Scheduled Weekly Hours of Full-Time Employees: Selected Areas

(Percent of nonsupervisory employees in nursing homes and related facilities by schiduled weekly hours
of full-time employees, ! April 1965)

Los
. . . San
Balti- s Cincin- | Cleve- Angeles— ;- |Minneapolis~} New Phila-
Weekly hours Atlanta more Boston | Buffalo | Chicago aati land Dallas Long Memphis St. Paul York | delphia Portland| Fga;nkiis%o—
Beach an
Office, professional, and technical employees
All employees 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100
35 and under 37Y%2 hoUYS ccemacvcmcaanccccacccmann. — - - - 5 - - - - - - - 7 - - 1
37, hours - 18 5 12 - - - - S - 2 62 7 - -
Over 37Y, and under 40 hoUTSaeeuccomencameacee—e - - 3 - - - - - - - - - - - -
40 hours 60 52 68 7 88 64 90 41 89 72 7 29 62 98 93
Over 40 and under 44 hoUY Seeevemmameccanmoncceenane 1 - - - - 2 1 - - 4 2 - 1 - L
44 hours 5 5 - - 4 4 - 10 2 - 19 - 18 - -
45 hours - - - - - - 8 - - - - 1 6 - )
48 hours 29 25 24 K 7 30 1 50 4 24 - 1 7 2 -
Over 48 hours 5 - - - 1 - - - - - - - - - -
Service and maintenance employees
All employ 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100
35 and under 37'%2 hOUT'S ceremeecmsencemacemmccnnnan - - 1 10 1 3 - - - - 3 1 3 1
37%, hours - - 10 5 - - - - 2 - 2 60 12 10 6
Over 37'; and under 40 hOUTScaucvincrcemsuonncen - - - - - - - - 2 - - - - - -
40 hours 39 44 71 79 80 39 69 20 8 15 74 32 54 85 90
Over 40 and under 44 hoUrS meoa oo 3 - - - 4 6 7 2 5 - 2 1 2 - 1
44 hours 16 K - - 4 22 1 15 4 16 15 1 16 - )
45 hours - 4 - - - - [ 3 - - - 1 7 - -
Over 45 and under 48 hOUrS e ee - - - - - - - - - - - 1 - - -
48 hours 34 44 18 6 10 28 17 60 10 65 7 1 8 2 2
Over 48 hours 7 - - - 1 2 - - - 4 - - - - -

! Data relate to the predominant work schedules for full-time day-shift employees in each establishment.
2 Less than 0.5 percent.

NOTE: Because of rounding, sums of individual items may not equal 100.
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Table 40. Paid Holidays: United States and Regions

{Percent of nonsupervisory employees in nursing homes and related facilities with formal provisions
for paid holidays,! April 1965)

Establishments classified by the extent of skilled nursing care provided—
All establishments
Number of paid holidays Primary Some None
United |[North-| 2|United [North-| North United [North- Nort: United [North- North
States | east [South ICentral | West States| east I South |Central rWest States| east i South |Central I West States?| east l Southl Central
Office, professional, and technical employees
All employees 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100
Employees in establishments providing
full-day paid holidays. 45 48 37 43 48 42 45 34 41 45 55 59 55 49 58 39 43 84
1 day 1 1 1 1 - 1 ) 1 1 - 1 1 3 1 - - - -
2 days 2 1 5 1 1 2 1 4 1 1 1 - 6 1 - - -
3 days 2 2 2 2 1 2 1 2 3 1 2 2 3 2 - - - - -
4 days 2 2 1 1 4 2 1 1 *) 5 3 5 1 2 1 6 - - 20
5 days 5 2 13 3 8 5 1 12 3 7 [ 2 15 2 11 19 - 4 61
6 days 18 12 12 30 21 16 11 11 29 19 22 13 19 35 26 11 30 - 3
7 days 9 14 2 4 10 8 14 1 3 10 11 16 4 6 11 13 - -
8 days 3 6 ) 1 2 2 4 - 1 1 6 13 2 - 5 - - - -
9 days 2 4 - ) 1 1 3 - - - 3 4 - 1 4 - - - -
10 days 2 6 - - - 3 7 - - - 1 2 - - - - - - -
11 or 12 days 1 1 - 1 1 1 - - 2 Q) 1 - - - - - - -
Other provisions ) *) ) - - %) - ) - - 1 1 1 - - - - - -
Employees in establishments providing
no full-day paid holidays eme.ee..... sracamaaaaems. -| 55 52 63 57 52 58 55 66 59 55 45 41 46 51 42 62 57 97 16
Service and maintenance employees
All employees 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100
Employees in establishments providing
full-day paid holidays 38 46 32 33 45 37 44 31 33 40 46 56 44 35 64 15 18 4 20
1 day. 1 1 1 2 1 1 1 1 2 1 1 1 2 1 - 2 - 1 3
2 dayse 2 *) 4 1 2 2 i 3 1 2 1 - 4 1 - 1 - 2 -
3 days 2 2 3 2 1 2 2 3 2 2 2 2 4 2 - 1 - - 2
4 days 2 2 4 1 4 2 2 3 ) 5 3 4 6 2 2 1 - - 3
5 days 4 2 9 2 6 5 3 10 2 5 4 t 6 1 10 4 1 2 6
6 days 16 10 10 23 18 15 9 9 24 16 21 13 18 26 26 S 11 - 5
7 days 5 12 1 2 8 5 12 1 2 6 7 14 1 3 15 @A) 2 - -
8 days 2 4 ) - 3 1 2 ) - 1 4 10 1 - 7 - - . -
9 days 3 11 - ) 1 3 12 - - - 3 8 - %) 4 1 5 - -
10 days *) 1 - - - *) 1 - - - ) 1 - - - - - - -
11 or 12 days ) ) - 1 %) - - - 1 %) 1 - - - - - - -
Other provisions %) ) 1 - *) - * - - 1 1 1 - - - - - -
Employees in establishments providing
no full-day paid holidays oo eeomoeeaaeeeee — 62 54 68 67 55 63 56 69 67 60 54 44 56 65 36 85 82 96 80

! Data relate to establishment provisions for full-day paid holidays applying to a majority of their full-time employees in the occupational groups specified. A few establishments

also had provisions for half-day paid holidays.
Includes data for establishments not providing skilled nursing care in the Western region.
3 Less than 0.5 percent.

NOTE: Because of rounding, sums of individual items may not equal totals.
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Table 41. Paid Holidays: Selected Areas

(Percent of nonsupervisory employees in nursing homes and related facilities with formal provisions
for paid holidays,! April 1965)

Los
: s s . . San
Number of paid holidays Atlanta ?:::‘e' Boston | Buffalo | Chicago C‘:::in' cll::;' Dallas Anf:i;s- Memphis Muslze app::;s 5‘::1" dihll;hai—a Portland| Fgankclis%o—
Beach axlan
Office, professional, and technical employees
All employ 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100
Employees in establishments providing
full-day paid holidays 72 92 18 58 66 51 64 43 58 52 79 78 40 44 65
1 day. - 4 - - - - - 9 - - - - - - -
2 days - 8 - 4 - - - - - 5 1 - - 4 -
3 days - 25 2 1 - - 13 3 2 - - - 3 - 5
4 days 7 - - 7 - - - - 1 12 3 - 3 - 3
5 days 30 2 - 6 - 13 - 30 11 35 18 - 4 - 4
6 days 32 18 2 1 54 38 51 - 34 - 31 7 9 40 9
7 days 3 19 14 16 7 - - - 4 - 25 L3 18 - 44
8 days - 17 - 22 5 - - - 2 - - 21 - - -
9 days - - - - - - - - 5 - 2 15 3 - -
10 days - - - - - - - - - - - 23 2 - -
11 or 12 days. - - - - - - - - - - - 5 - - -
Employees in establishments providing
no full-day paid holidays S — 28 8 82 42 34 49 36 57 42 48 21 23 60 56 35
Service and maintenance employees
All employees 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100
Employees in establish ts providing
full-day paid holidays. 61 82 11 69 72 52 40 41 50 44 72 87 41 31 67
1 day. - 5 - - - - - 6 - 4 - - - - -
2 days - 4 - 1 - - - - - - 3 - - 5 -
3 days - T 21 2 2 1 - 77 6 3 4 2 - 2 - 5
4 days 3 18 - 12 - - 1 1 2 12 2 - 1 4 3
5 days 36 2 - 7 - 10 - 29 12 25 14 1 4 - 6
6 days 21 22 2 13 65 42 32 - 25 - 33 8 15 22 9
7 days (2) 2 6 24 6 - - - 3 - 17 [3 15 - 45
8 days 1 8 1 9 - - - - 2 - - 18 ) - -
9 days - - - - - - - - 3 - 2 49 3 -
10 days - - - - - - - - - - - 4 1 - -
11 or 12 days - - - - - - - - - - - 2 ) -
Employees in establishments providing
no full-day paid holidays — S 39 18 89 31 28 49 60 59 50 56 28 13 59 69 33

! Data relate to establishment provisions for full-day paid holidays applying to a majority of their full-time employees in the occupational groups specified. A few establishments
also had provisions for half-day paid holidays.
Less than 0.5 percent.

NOTE: Because of rounding, sums of individual items may not equal totals,
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Table 42. Paid Vacations: United States and Regions

(Percent of nonsupervisory employees in nursing homes and related facilities with formal provisions !
for paid vacations after selected periods of service, April 1965)

Establishments classified by the extent of skilled nursing care provided—
All establishments —
Vacation policy Primary Some None
United|North- I North 2| Unite North:I | North I United]North- l North | United North-l North
Statesl east [South Central West States| east South Central West States} east South Central West States?] east South Central
Office, professional, and technical employees
All employ: 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100
Method of payment
Employees in establishments providing
paid vacations 90 93 87 30 88 89 91 87 89 86 94 99 89 92 91 79 100 9 100
Length-of-time payment cecceememmceccoammneen 90 93 87 90 88 89 91 87 89 86 94 99 89. 92 91 79 100 9 100
Employees in establishments providing
no paid vacations 10 7 14 10 12 1 9 13 11 14 6 1 11 8 9 21 - 91 -
Amount of vacation pay?
After 1 year of service
Under | week *) - 1 1 - *) - 1 1 - *) - - 2 - - - - -
1 week 52 45 49 59 64 53 45 49 61 67 50 44 52 55 54 53 70 9 81
Over 1 and under 2 weeks ... 1 1 4 *) 1 2 1 4 - 1 1 - 1 2 - - - - -
2 weeks 32 39 31 28 21 30 38 31 26 15 39 45 33 34 35 22 9 - 19
Over 2 and under 3 Weeks coomemeoomeereemaeae *) - 1 1 *) *) - 1 1 - 1 - *) 1 2 - - - -
3 weeks 1 3 1 *) *) 1 3 1 - - 1 3 - 1 *) - - - -
4 weeks 1 3 *) - - 1 2 - - - 2 5 2 - - 4 21 - -
Over 4 weeks (SR - - - - - - - - *) 1 - - - - - - -
After 2 years of service
Under 1 week *) - 1 1 - *) - 1 1 - *) - - 1 - - - - -
1 week 32 30 36 33 33 34 31 36 35 39 26 26 38 25 17 24 43 4 37
Over 1 and under 2 Weeks comumeuecmancaca-. e 2 2 2 2 1 2 3 2 1 2 1 - 1 4 - - - - -
2 weeks 48 45 40 55 53 44 41 39 52 46 61 60 47 63 72 st 36 5 63
Over 2 and under 3 Weeks comacnmeomereamcnecnnee 1 1 3 1 * 2 2 4 1 - 1 - *) 1 2 - - - -
3 weeks 5 11 4 *) (* 6 12 ] - - 2 6 - 1 *) - - - -
4 weeks 1 3 *) - - 1 3 - - - 2 5 2 - - 4 21 - -
Over 4 weeks *) *) - - - - - - - - *) 1 - - - - - - -
After 3 years of service
Under 1 week *) - 1 *) - *) - 1 - - *) - - 1 - - - - -
1 week 28 27 34 24 27 29 28 34 25 32 23 23 35 21 15 24 43 4 37
Over | and under 2 weeks ceeucacemancomvacomconmmas 2 1 2 3 1 2 1 2 3 1 1 - 1 3 - - - - -
2 weeks v 51 47 41 62 58 48 43 39 60 53 63 61 51 67 74 43 36 5 39
Over 2 and under 3 Weeks cueeceeeaneacmceocsncancan 2 2 4 1 *) 2 2 4 1 - 1 - *) 1 2 7 - - 24
3 weeks 6 13 5 1 1 7 14 6 1 1 3 8 - 1 *) - - - -
4 weeks 1 3 *) - - 1 3 - - - 2 6 2 - - 4 21 - -
Over 4 weeks (RN - - - - - - - - *) 1 - - - - - - -
After 5 years of service
Under 1 week *) - - *) - - - - - - *) - - 1 - - - - -
1 week 25 24 33 19 25 26 24 33 21 29 21 23 32 14 14 19 13 4 37
Over 1 and under 2 Weeks cucmcoecmcmsumanmmnenane 1 1 1 2 1 1 1 1 2 1 1 1 1 2 - - - - -
2 weeks 48 43 43 57 52 45 41 41 53 48 60 52 54 72 66 34 66 5 39
Over 2 and under 3 Weeks wocoaaoooacmcaacoe 3 2 4 2 1 3 3 5 3 - 1 - *) 1 2 22 - - 24
3 weeks 10 13 5 10 9 10 12 7 12 9 10 18 - 5 8 - - - -
4 weeks 4 10 *) - - 11 - - - 2 6 2 - - 4 21 - -
Over 4 weeks O O B o N RO O S T O I I S T I R -

See footnotes at end of table.
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Table 42. Paid Vacations: United States and Regions—Continued

(Percent of nonsupervisory employees in nursing homes and related facilities with formal provisions !

for paid vacations after selected periods of service, April 1965)

Establishments classified by the extent of skilled nursing care provided—
All establishments
Vacation policy Primary Some None
United|North- North 2 | United] Norfh-] J North l United North-' 1 North I United [North- North
States| east | South Central IWest States | east South Central West States | east South Central West [States?] east South Central
Office, professional, and technical employees-——Continued
Amount of vacation pay®—Continued
After 10 years of service®
Under 1 week ) - - *) - - - - - - *) - - 1 - - - - -
1 week 24 23 33 19 25 26 24 33 21 29 19 20 32 14 14 19 13 4 37
Over 1 and under 2 weeks coewecoameccmecacmcanene —— *) *) 1 *) 1 *) *) 1 *) 1 *) - 1 - - - - - -
2 weeks 43 40 38 48 50 41 39 36 45 46 52 46 47 57 64 33 57 5 39
Over 2 and under 3 Weeks mmcunamacceccmeansmccoman 2 1 5 1 *) 2 *) 6 1 - 2 4 *) 1 2 - - - -
3 weeks 14 17 10 17 11 13 15 10 15 il 17 23 7 21 11 24 9 - 24
Over 3 and under 4 Weeks coummmaemenemameme- — 1 1 *) 1 - 1 1 *) 1 - - - - - - - - - -
4 weeks 5 10 *) 5 *) 6 11 - 6 - 3 7 2 - *) 4 21 - -
Over 4 weeks ey v | 2| - el e - o B U B - e N e -
Service and maintenance employees
All employ 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100
Method of payment
Employees in establishments providing
paid vacations 87 92 83 86 87 86 9 85 85 85 90 93 80 90 92 80 96 67 79
Length-of-time payment wecaamececcaeeeaenanan. - 87 92 83 86 87 86 9N 85 85 85 90 93 80 90 92 80 96 67 79
Employees in establishments providing

no paid vacations i3 9 17 14 13 14 10 15 15 16 11 K 20 10 8 20 4 33 21

Amount of vacation pay?

After 1 year of service
Under 1 week 1 - 1 1 - 1 - 1 1 - 1 - - 1 - 2 - - 4
1 week 59 51 60 63 65 62 54 60 65 69 54 42 59 60 51 60 49 66 59
Over 1 and under 2 Weeks coeeemummocarocacoacecncacn 1 1 2 *) *) 1 1 2 - 1 1 - 1 1 - *) - 1 -
2 weeks 24 38 18 21 18 21 34 19 17 11 33 49 20 28 38 17 43 - 16
Over 2 and under 3 Weeks coeeaeeeceromnecememannaman *) - 1 1 1 *) - 1 1 - 1 - *) 1 2 - - - -
3 weeks *) 1 - - *) - - - - - 1 2 - - *) 1 4 - -
Over 4 weeks *) - ] - - *) - 1 - - - - - - - - - - -

After 2 years of service
Under 1 week 1 - 1 1 - *) - 1 1 - *) - - 1 - 2 - - 4
1 week 38 33 48 35 39 40 37 48 35 45 33 23 46 38 20 31 27 50 23
Over 1 and under 2 weeks ... 2 2 3 2 3 4 2 3 2 2 1 - 1 3 - *) - 1 -
2 weeks 45 85 28 48 46 41 50 28 47 37 54 67 32 49 70 46 65 16 52
Over 2 and under 3 Weeks mmmmeeeeemacceececeeeree 1 *) 2 1 1 1 1 3 1 - 1 - *) 1 2 - - - -
3 weeks 1 1 2 - *) 1 1 2 - - 1 2 - - *) 1 4 - -
Over 4 weeks ¢*) - 1 - - *) - 1 - - - . - - - - - - -

~ After 3 years of service
Under 1 week *) - 1 i - *) - 1 - - *) . - 1 . 2 - - 4
1 week 33 30 45 28 32 35 34 45 26 37 29 19 44 32 19 30 27 50 23
Over 1 and under 2 WeekS cacmmmcmammecccacmaeeee 2 1 3 2 1 2 1 3 2 1 1 - 1 2 - *) - 1 -
. 2 weeks 50 58 30 55 53 47 53 29 56 46 57 69 35 55 71 45 65 16 49
Over 2 and under 3 weeks ceecn-. 1 i 2 1 1 1 1 3 1 - 1 - *) 1 2 2 - - 3
3 weeks 1 2 2 *) 1 1 2 3 1 1 1 4 - - *) i 4 - -
Over 4 weeks *) - 1 - - *) - 1 - - - - - - - - - - -

See footnotes at end of table,
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Table 42. Paid Vacations: United States and Regions—Continued

(Percent of nonsupervisory employees in nursing homes and related facilities with formal provisions !
for paid vacations after selected periods of service, April 1965)

Establishments classified by the extent of skilled nursing care provided—
All establishments
Vacation policy Primary Some None
United[North- North 2 Uniteleorth-l North I United North-l I North I United North-l l North
States | east l South l Centrall West” | states | east | S°Uh | central West States| east |°Wh | Central West States?] east South Central
Service and maintenance employees—Continued
Amount of vacation an’-—Continued
After 5 years of service
Under 1 week *) - * 1 - *) - 1 - - *) - - 1 - 2 - - 4
1 week 30 28 43 23 29 32 31 44 22 34 25 19 41 25 17 28 23 50 20
Over 1 and under 2 weeks . 1 1 1 1 *) 1 1 2 2 1 1 1 1 1 - *) - 1 -
2 weeks 47 50 32 54 49 43 44 31 51 43 58 62 38 61 66 44 64 16 51
Over 2 and under 3 weeks ceeeereeccaeemcancnnne. — 2 1 3 2 1 2 2 4 2 - 1 - *) 1 3 3 - - 3
3 weeks 7 12 3 6 7 8 12 4 9 7 S 12 - 2 7 3 9 - -
4 weeks * *) - - - *) " - - - - - - - - - - - -
Over 4 weeks * *) 1 - - *) * 1 - - - - - - - - - - -
After 10 years of service®
Under 1 week *) - *) 1 - *) - 1 - - *) - - 1 - 2 - - 4
1 week 30 27 43 23 29 32 31 44 22 34 25 16 41 25 17 28 23 50 20
Over 1 and under 2 Weeks cavem—mecoeconeeossomcnen *) *) 1 *) *) *) *) 1 *) 1 *) - 1 - - *) - 1 -
2 weeks 41 42 28 46 47 38 37 27 44 40 50 52 34 50 65 42 60 16 49
Over 2 and under 3 Weeks cceammescmcmennmcnmenncnnnan 1 1 3 1 1 1 *) 5 1 - 1 2 *) 1 2 - - - -
3 weeks 13 20 6 13 10 13 20 7 14 10 13 22 4 14 8 7 14 - (3
Over 3 and under 4 weeks 1 1 1 *) 1 1 1 1 - - - - - - - - - -
4 weeks 1 1 - 3 *) 1 *) - 4 - 1 2 - - *) - - - -
Over 4 weeks *) *) 1 - - *) *) 1 - - - - - - - - - - -

! Data relate to establishment provisions applying to a majority of their full-time employees in the occupational groups specified.

2 Includes data for establishments not providing skilled nursing care in the Western region.
3 Periods of service were arbitrarily chosen and do not necessarily reflect individual establishment provisions for progression. For example, changes in proportions indicated
at 10 years may include changes in provisions occurring between 5 and 10 years.
Less than 0.5 percent,
8 Vacation provisions were virtually the same after longer periods of service.

NOTE: Because of rounding, sums of individual items may not equal totals.
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Table 43. Paid Vacations: Selected Areas

(Percent of nonsupervisory employees in nursing homes and related facilities with formal provisions!
for paid vacations after selected periods of service, April 1965)

8s

Los
s s : . San
s Balti- N Cincin- | Cleve- Angeles— ;o |Minneapolis—| New Phila- s
Vacation policy Atlanta more Boston | Buffalo | Chicago nati land Dallas Long Memphis St. Paul York | delphia Portland|Francisco—
Oakland
Beach
Office, professional, and technical employees
All employe 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100
Method of payment
Employees in establishments providing
paid vacations 89 95 98 94 98 100 94 95 90 88 100 100 95 100 93
Length-of-time pay t 89 95 98 94 98 100 94 95 90 88 100 100 95 100 93
Employees in establishments providing
no paid vacations 11 5 2 6 3 - 3 5 10 12 - - 5 - 7
Amount of vacation pay :
After 1 year of service
Under | week - - - - 1 - - 3 - - - - - - -
1 week 22 48 88 50 59 71 51 57 75 7 82 12 64 59 65
Over ! and under 2 Weeks amuunmrcemanceccncacanncan 5 - - - - - - - - - - - - - -
2 weeks 54 29 9 41 38 29 42 35 15 11 19 63 24 41 26
Over 2 and under 3 WeeKs emuemnomomaecemaeecaaceee 9 - - - - - - - - - - - - - -
3 weeks - 18 - - - - - - ) - - 12 - - .
4 weeks - - - 1 - - - - - - - 13 - - -
Over 4 weeks - - - - - - - - - - - 1 - - -
After 2 years of service
1 week. 10 36 61 30 19 30 27 43 35 55 44 2 31 26 18
Over | and under 2 weeks ..... - 8 - 4 1 - 4 3 - - 2 - 4 - 2
2 weeks 70 33 37 58 78 70 63 48 55 33 54 46 54 74 74
Over 2 and under 3 Weeks aammammeeeae.. . 9 - - - - - - - - - - - - - -
3 weeks - 18 - - - - - - *) - - 37 6 - -
4 weeks - - - 1 - - - - - - - 14 - - -
Over 4 weeks - - - - - - - - - - - 1 - - -
After 3 years of service
1 week. 3 24 59 29 8 26 17 41 31 51 12 2 23 26 16
Over 1 and under 2 weeks ......... ———— - 12 - 4 - - 4 - - - 20 - 4 - -
2 weeks 77 41 39 51 90 74 74 51 55 37 58 46 56 74 77
Over 2 and under 3 weeks aeemaaccann... I 9 - - - - - - 3 - - - - - - -
3 weeks - 18 - 8 - - - - 4 - 10 37 12 - -
4 weeks - - - 1 - - - - - - - 14 - - -
Over 4 weeks. - - - - - - - - - - - 1 - - -
After 5 years of service
1 week 3 24 54 25 8 12 7 33 29 51 12 2 22 24 11
Over 1 and under 2 weeks aeooamnneee.. ommmmonmmeva - 8 - 4 - - 4 - - - '3 - 4 - -
2 weeks 77 34 41 51 80 88 49 59 48 37 68 29 56 67 62
Over 2 and under 3 Weeks o coeeevaeeane 9 - - - - - - 3 - - - - - 6 -
3 weeks - 29 2 8 10 - 35 - 12 - 15 33 10 4 20
4 weeks - - - 1 - - - - - - - 35 - - -
Over 4 weeks - - - 5 - - - - - - - 1 3 - -

See footnotes at end of table.
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Table 43. Paid Vacations: Selected Areas——Continued

(Percent of nonsupervisory employees in nursing homes and related facilities with formal provisions!®
for paid vacations after selected periods of service, April 1965)

Los
: R . . . San
: ; Balti- : Cincin- | Cleve- Angeles— ;o |Minneapolis—| New Phila- e
Vacation policy Atlanta more | Boston | Buffalo | Chicago nati land Dallas Long Memphis St. Paul York | delphia [Portland Ft(‘)an:l\asc;
Beach aklan:
Office, professional, and technical employees—Continued
Amount of vacation pay >~~Continued
After 10 years of service
1 week 3 24 54 25 8 12 7 33 29 51 12 2 22 24 11
Over | and under 2 Weeks ceeoeomnoacanacaaaooe - - - 4 - - - - - - 4 - - - -
2 weeks 77 24 34 37 54 63 37 59 48 37 58 27 50 56 57
Over 2 and under 3 Weeks coeemcoeeeocmeavaccccocaes 9 8 - - - - 4 3 - - - - 6 - -
3 weeks - 39 8 22 33 17 38 - 12 - 22 32 15 20 24
Over 3 and under 4 Weeks aee oo ceaeeaeann - - - - - - - - - - - - - - -
4 weeks - - 2 i 3 7 9 - - - 5 38 - - 1
Over 4 weeks, - - - 5 - - - - - - - 1 3 - -
After 15 years of service*
1 week. 3 24 54 25 8 12 7 33 29 51 12 2 22 24 11
Over 1 and under 2 Weeks cocevearcenccccmncaaamceaann - - - 4 - - - - - - 4 - - - -
2 weeks 59 24 34 35 53 63 37 59 48 37 58 27 49 56 57
Over 2 and under 3 Weeks weemmmcemcmmmaeemccocnnnce 9 - - - - - 3 - - - - 4 - -
3 weeks 19 39 8 24 34 17 22 - 12 - 22 31 18 20 22
Over 3 and under 4 weeks aae o oo aeeaaeee - 8 - - - - - - - - - - - - -
4 weeks - - 2 1 3 7 29 - - - 5 39 - - 3
Over 4 weeks - - - 5 - - - - - - - 1 3 - -
Service and maintenance employees
All employees 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100
Method of payment
Employees in establishments providing
paid vacations. 86 95 97 97 100 100 93 93 89 90 100 100 94 89 92
Length-of-time payment eoee oo, 86 95 97 97 100 100 93 93 89 90 100 100 94 89 92
Employees in establishments providing
no paid vacations. 14 5 3 3 - - 7 7 11 10 - - [ 11 9
Amount of vacation pay?
After 1 year of service
Under 1 week. - - - - 4 - - 4 - - - - - - -
1 week. 27 69 83 56 72 60 69 59 74 87 90 15 68 71 65
Over 1 and under 2 WeekS aueeeneeicaemceoancuncae 5 - - - - 2 - - - - - - - - -
2 weeks 47 26 13 40 24 39 22 30 15 3 10 82 24 18 22
Over 2 and under 3 WeekS aememceeemoceacancenae 8 - - - - - - - - - - - . - -
3 weeks - - - - - - - - ) - - 3 - - -
After 2 years of service
1 week 10 39 71 28 15 28 48 44 41 67 48 3 30 42 24
Over 1 and under 2 Weeks auu o ooeeooiaeee - 8 - 3 2 2 3 4 - - 7 - 2 - 2
2 weeks 68 48 26 65 83 71 40 45 47 23 45 93 62 47 66
Over 2 and under 3 WeekS aameemmecomeccnncammcacae 8 - - - - - - - - - - - - - -
3 weeks - - - - - - - - (&) - - 3 - - -

See footnotes at end of table.
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Table 43. Paid Vacations: Selected Areas—Continued

(Percent of nonsupervisory employees in nursing homes and related facilities with formal provisions?!
for paid vacations after selected periods of service, April 1965)

Los
. Balti- . Cincin- { Cleve- Angeles~ .. [Minneapolis—| New | Phila- San
Vacation policy Atlanta more Boston | Buffalo | Chicago nati land Dallas Long Memphis St. Paul York | delphia Portland| xgnl::lxscg—
Beach aklan
. Service and maintenance employees—Continued
Amount of vacation pay 2—Continued
After 3 years of service
1 week. 7 30 69 22 9 24 29 40 37 63 24 3 23 42 24
Over | and under 2 Weeks auuecenecancccacmvccconcann - 13 - 3 - 2 3 - - - 14 - 2 - -
2 weeks 71 52 28 71 921 75 61 49 50 27 55 93 65 47 68
Over 2 and under 3 weeks amnn..--. S — 8 - - - - - - 4 - - - - - - -
3 weeks - - - - - - - - 2 - 8 3 4 - -
After 5 years of service
1 week. 7 25 65 21 8 12 17 33 36 63 24 3 22 39 11
Over 1 and under 2 Weeks aumenmeua--. - 8 - 3 - 2 3 - - - 6 - 2 - -
2 weeks 71 53 28 71 85 87 64 56 46 27 60 51 66 44 62
Over 2 and under 3 WeekS commmeemacmcannn.oe. —————— 8 - - - - - - 4 - - - - - 2 -
3 weeks - 9 4 2 7 - 9 - 8 - 11 45 2 3 18
4 weeks - - - - - - - - - - - *) - - -
Over 4 weeks - - - - - - - - - - - - 2 - -
After 10 years of service
1 week. 7 25 65 21 8 12 17 33 36 63 24 3 22 39 11
Over ! and under 2 WeekS aaeeeececevmeccvnnecen - - - 3 - 2 - - - - 2 - - - -
2 weeks 71 48 22 49 48 72 52 56 46 27 55 24 59 40 54
Over 2 and under 3 Weeks$ o eeeecnecanncocancman 8 8 - - - - - 4 - - - - 4 - -
3 weeks - 15 7 22 40 10 25 - 8 - 16 71 8 10 26
Over 3 and under 4 weeks ..___ - - - - - - - - - - - - - - -
4 weeks - - 2 - 4 5 - - - - 4 2 - - 1
Over 4 weeks. - - - 2 - - - - - - - - 2 - -
After 15 years of service*

1 week 7 25 65 21 8 12 17 33 36 63 24 3 22 39 11
Over 1 and under 2 weeks aoeeeeeee.o.. vacmmeeemenn- - - - 3 - 2 - - - 2 - - - -
2 weeks 48 48 22 46 45 72 52 56 46 27 55 24 58 40 54
Over 2 and under 3 Weeks auernececnececnavaceenen 8 - - - - - - 4 - - - - 2 - -
3 weeks 23 15 7 25 43 10 20 - 8 - 16 68 10 10 23
Over 3 and under 4 weeks oo - 8 - - - - - - - - - - - - -
4 weeks - - 2 - 4 5 13 - - - 4 5 - - 3
QOver 4 weeks - - - 2 - - - - - - - - 2 - -

! Data relate to establishment provisions applying to a majority of their full-time employees in the occupational groups specified.
2 Periods of service were arbitrarily chosen and do not necessarily reflect the individual establishment provisions for progression. For example, changes in proportions indicated
at 10 Jears may include changes in provisions occurring between 5 and 10 years.
Less than 0.5 percent.
4 Vacation provisions were virtually the same after longer periods of service.

NOTE: Because of rounding, sums of individual items may not equal totals.
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Table 44. Health, Insurance, and Pension Plans: United States and Regions

(Percent of nonsupervisory employees in nursing homes and related facilities with specified health, insurance, and pension plans, April 1965)

All establishments

Establishments classified by the extent of skilled nursing care provided——

Type of plan’ Primary Some None
United|North- North 2 |[United [North- North United |North- North United [North- North
States | east South Central West States | east South Central West States| east South Central West States?| east South Central
Office, professional, and technical employees
All employees 100 100 100 100 100 100 100 | 100 100 100 100 100 100 100 100 100 100 100 100
Employees in establishments providing:

Life insurance 14 20 12 8 12 15 22 13 7 11 13 16 12 9 15 2 13 - -
Employer financed 10 16 4 4 9 10 17 4 4 7 9 12 5 4 15 - - - -
Jointly financed, s 4 8 4 3 5 5 8 4 3 4 4 7 5 1 2 13 - -

Accidental death and dismemberment

insurance. 5 5 6 5 3 5 6 5 4 4 4 2 8 5 1 2 13 - -
Employer financed 2 3 1 3 3 2 3 ) 3 3 2 1 3 2 1 - - - -
Jointly financed 3 3 5 2 ) 3 3 [ 1 ) 2 1 5 3 - 2 13 - -
Sickness and accident insurance
or sick leave or both* e meeecomnnne-. 39 46 34 32 36 34 40 32 28 30 55 67 46 44 53 41 77 - 24
Sickness and accident insurance. 7 13, 5 1 3 7 14 5 1 2 7 10 7 i 7 6 34 - -
Employer financeda o cmemeamcececnnaonnn 5 1. 1 - 1 5 12 1 -~ ) 5 10 2 - 5 4 21 - -
Jointly financed 2 2 4 1 2 2 2 4 1 1 2 - 5 1 2 2 13 - -
Sick leave (full pay, no
waiting period) 32 41 25 27 29 28 36 22 23 22 48 59 37 40 47 34 43 - 24
Sick leave (partial pay or
waiting period) 3 ) 5 4 6 3 1 5 5 6 3 - 7 3 4 - - - -

Hospitalization insuranCeaeeeemeeeeee... T R 23 26 17 28 21 21 27 16 20 29 28 23 21 49 36 47 7 24
Employer financed 13 18 12 7 13 11 16 12 6 7 19 24 12 11 28 34 34 7 24
Jointly financed. 10 5 14 10 15 10 5 15 10 13 10 5 11 10 22 2 13 - -

Surgical insurance. 20 16 25 17 28 18 14 26 17 20 27 26 23 17 49 36 47 7 24
Employer financed 11 12 11 [ 13 8 9 11 6 7 18 22 12 8 28 34 34 7 24
Jointly financed 10 5 14 11 15 10 5 15 11 13 9 4 11 9 22 2 13 - -

Medical insurance 14 9 14 12 27 12 9 14 12 20 18 9 13 14 47 28 47 - -
Employer financeda o oo momreecoceumeccemae 6 6 4 5 12 5 5 4 4 7 10 6 8 8 25 25 34 - -
Jointly financed 8 4 10 8 15 8 4 11 8 13 7 3 5 6 22 2 13 - -

Catastrophe insurance.............. R e 5 5 8 3 8 5 6 7 3 5 6 1 9 2 19 6 13 - -
Employer financed 2 2 2 1 5 2 3 2 ) 3 2 1 1 1 10 4 - - -
Jointly financed 3 3 6 2 4 3 3 5 3 2 3 - 8 1 9 2 13 - -

Retirement pension 6 11 2 6 2 6 11 1 [ ) 9 12 9 6 8 - - -
Employer financed 4 8 2 4 3 4 8 1 4 %) 6 6 8 4 3 - - - -
Jointly financed 2 3 *) 2 1 2 3 - 2 - 4 6 1 i 5 - - - -

No plans 51 46 54 57 54 55 52 55 60 59 38 28 48 47 37 58 23 93 76

See footnotes at end of table.
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Table 44. Health, Insurance, and Pension Plans: United States and Regions—Continued

(Percent of nonsupervisory employees in nursing homes and related facilities with specified health, insurance, and pension plans, April 1965)

Establishments classified by the extent of skilled nursing care provided—
All establishments
Type of plan! Primary Some None

United [North- North 2|United [North- North United [North~ North United {North- North

States| east South Central West States | east South Central West States | east South Central West States?] east South Central
Service and maintenance employees

All employees 100 100 100 100 100 100 100 | 100 100 100 100 100 100 100 100 100 100 100 100
Employees in establishments providing:

Life insurance 12 22 10 6 12 13 24 10 7 11 12 18 12 7 18 3 13 4 -
Employer financed 9 19 4 3 10 9 21 4 4 8 9 16 4 3 18 1 5 - -
Jointly financed 4 3 6 3 2 4 3 6 3 3 4 2 8 4 G) 2 7 4 -

Accidental death and dismemberment

insurance. 5 7 5 3 4 5 8 4 2 4 S 2 5 2 2 7 4 -
Employer financed 2 5 1 2 4 3 6 *) 2 4 2 2 3 1 2 - - - -
Jointly financed 2 2 4 2 *) 2 2 4 1 ) 3 1 6 4 - 2 7 4 -
Sickness and accident insurance
or sick leave or both® e | 32 43 28 26 32 28 36 28 24 25 43 61 36 30 55 20 43 2 21
Sickness and accident insurancCeeueeeuee.. 6 15 4 1 4 6 15 4 1 3 6 14 3 2 8 4 21 - -
Employer financed.e....... —eemarmune 4 14 1 ) 2 4 14 1 - 1 3 14 1 1 6 1 4 - -
Jointly fi d 2 1 3 1 2 2 1 3 1 2 - 2 2 3 3 17 - -
Sick leave (full pay, no
waiting period) 27 39 22 22 24 23 33 21 20 17 38 56 29 26 48 16 22 2 21
Sick leave (partial pay or
waiting period) 3 - 3 3 5 3 - 3 3 6 2 - 5 2 4 - - - -

Hospitalization insuranCeameemeeaaccaaceae{ 23 27 21 18 29 22 26 22 20 20 27 28 21 19 52 16 41 12 4
Employer financed 13 22 9 9 14 13 22 9 10 8 16 23 10 8 29 10 24 4 4
Jointly financed 10 4 12 9 15 9 4 13 9 12 11 5 11 11 23 6 17 9 -

Surgical insurance. 20 16 21 18 29 19 13 21 20 20 24 21 21 18 52 16 41 12 4
Employer financed 10 12 8 9 14 9 9 8 10 8 14 17 10 7 29 10 24 4 4
Jointly financed 10 4 13 10 15 10 4 14 10 12 11 4 11 11 23 3 17 9 -

Medical insurance 15 10 12 14 28 14 9 12 17 20 18 10 14 14 49 13 41 L3 1
Employer financed 7 7 3 8 13 7 6 3 9 8 9 7 S 7 26 8 24 - 1
Jointly financed 8 3 7 15 3 9 8 12 9 3 9 7 23 5 17 5 -

Catastrophe insurance. 4 5 2 9 4 3 5 2 6 6 1 8 4 20 4 17 - -
Employer financed 2 ) 1 1 5 1 *) 1 - 3 3 1 2 3 10 1 - - -
Jointly financed 3 4 2 5 3 3 4 2 3 3 - 6 1 10 3 17 - -

Retirement pension 6 14 1 4 3 5 13 4 1 8 18 3 4 11 1 5 2 -
Employer financed 4 11 1 3 1 4 10 1 3 1 [} 13 3 4 4 1 5 - -
Jointly fi d 2 4 *) 1 2 1 3 - 2 - 3 5 1 1 7 *) - 2 -

No plans 57 51 60 61 56 60 58 60 60 63 48 34 55 6 35 71 39 84 78

! Includes only those plans for which at least part of the cost is borne by the employer and excludes legally required plans such as workmen's compensation and social security;
however, plans required by State temporary disability insurance laws are included if the employer contributes more than is legally required or the employees receive benefits in excess
of legal requirements.

Includes data for establishments not providing skilled nursing care in the Western region.
3 Less than 0.5 percent.
4 Unduplicated total of employees receiving sick leave or sickness and accident insurance shown separately.

NOTE: Because of rounding, sums of individual items may not equal totals.
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Table 45. Health, Insurance, and Pension Plans: Selected Areas

(Percent of nonsupervisory employees in nursing homes and related facilities with specified health, insurance, and pension plans, April 1965)

Los
: s . . . San
1 Balti- . Cincin-{ Cleve- Angeles— i |[Minneapolis—| New Phila- s
Type of plan Atlanta more Boston | Buffalo | Chicago nati land Dallas Long Memphis St. Paul York delphia Portland| Francisco—
Oakland
Beach
Office, professional, and technical employees
All employees 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100
Employees in establishments providing:

Life insurance 11 20 - 5 10 13 17 6 21 12 11 45 12 4 11
Employer financed. oo ocuoeo o 5 2 - S - 10 4 2 19 - 10 43 7 - 9
Jointly financed 6 18 - - 10 3 13 4 2 12 2 2 5 4 2

Accidental death and dismemberment

insurance - - - - 6 16 12 - 8 12 - 11 [} 4 5
Employer financed. ..o eeoroocccccccacnunen - - - - - 12 12 - 8 - - 9 4 - 5
Jointly financed - - - - 6 3 - - - 12 - 2 2 4 -

Sickness and accident insurance

or sick leave or both?__ 29 62 7 40 31 34 36 44 41 23 62 74 49 60 50
Sickness and accident insurance..... - 18 - 12 - - 2 - 2 23 5 28 4 2 3

Employer fi d - - - 12 - - - - 2 - - 28 1 2 3
Jointly financed - 18 - - - - 2 - - 23 5 - 3 - -
Sick leave (full pay, no
waiting period) 29 38 7 31 30 34 34 28 41 23 57 72 45 24 41
Sick leave (partial pay or
waiting period) - [} - - 2 - - 16 - - - - - 34 9

Hospitalization insurance e eooeecceciancacan. 10 21 11 8 23 24 21 18 38 20 12 55 13 15 44
Employer financed 5 3 2 - 13 9 17 2 17 7 5 54 12 7 24
Jointly financed 5 18 10 8 10 15 4 17 21 13 7 1 1 8 19

Surgical insurance, 10 21 11 8 17 24 21 18 38 43 12 29 11 15 44
Employer financed.acaeooeoo-.. VR S 3 2 - 7 9 17 2 17 7 5 29 10 7 24
Jointly financed 5 18 10 8 10 15 4 17 21 36 7 - 1 8 19

Medical insurance 5 21 11 - 23 9 - 10 38 31 12 10 8 15 44
Employer financed o_....... 5 3 2 - 13 - - - 17 7 5 10 8 7 24
Jointly financed - 18 10 - 10 9 - 1o 21 24 7 - 3 8 19

Catastrophe insurance_. - 18 11 - 7 9 8 4 17 1 5 5 - 11 17
Employer financed... - - 2 - 1 - - - 10 - - 5 - 7 13
Jointly financed - 18 10 - 6 9 8 4 7 1 5 - - 4 4

Retirement pension 6 6 - - 4 4 12 2 4 - 18 33 11 4 4
Employer financeda o e eau oo aneaeen - 6 - - - 4 4 - 3 - 11 24 6 4 -
Jointly financed 6 - - - 4 - 8 2 2 - 7 9 4 - 4

No plans 60 33 86 52 59 47 45 45 48 57 33 18 42 35 33

See footnotes at end of table.
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Table 45. Health, Insurance, and Pension Plans: Selected Areas—Continued

(Percent of nonsupervisory employees in nursing homes and related facilities with specified health, insurance, and pension plans, April 1965)

Los
: N . . : San
t Balti- ; Cincin-| Cleve- Angeles— ;. [Minneapolis—| New Phila- "
Type of plan Atlanta more | BOStOR Buffalo | Chicago nati land Dallas Long Memphis St. Paul York delphia PortlandiFrancisco—
Bea Oakland
ch
Service and maintenance employees
All employees. 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100
Employees in establishments providing:

Life insurance 8 2 - 2 6 11 12 10 21 12 10 72 9 3 12
Employer financed..... 4 2 - 2 2 9 2 4 19 - 8 70 7 - 8
Jointly financed. 4 - - - 4 2 10 6 2 12 2 2 3 3 3

Accidental death and dismemberment

insurance, . - - - - 3 11 - - 9 12 - 17 S 3 4
Employer financed........... vmm—tmemmeeeanaann - - - - - 9 - - 9 - - 15 4 - 4
Jointly financed - - - - 3 2 - - - 12 - 2 i 3 -

Sickness and accident insurance....

or sick leave or both® ... - 18 45 9 46 30 34 31 42 34 20 54 85 37 35 46
Sickness and accident insurance-. - - - 17 2 - 2 - 3 20 4 45 2 3 4

Employer fi d - - - 17 2 - - - 3 4 - 45 1 3 4
Jointly financed - - - - - - 2 - - 16 4 - 2 - -
Sick leave (full pay, no
waiting period) 18 42 9 31 27 34 28 29 34 20 50 83 34 14 32
Sick leave (partial pay or
waiting period) - 3 - - 2 - - 13 - - - - - 18 14

Hospitalization insSurance. e eeeeccomvomanen 9 5 9 13 49 28 12 23 33 37 1t 72 10 14 48
Employer financed 5 2 2 - 37 9 10 2 20 3 4 71 8 4 20
Jointly financed 4 3 7 13 12 19 3 20 13 34 K 1 2 9 28

Surgical insurance 9 5 9 13 46 28 12 23 33 52 11 23 8 14 48
Employer financed 3 2 2 - 34 9 10 2 20 3 4 23 6 4 20
Jointly financed 4 3 7 13 12 19 3 20 13 50 7 - 2 9 28

Medical insurance 4 5 9 - 49 7 - 13 33 22 11 11 5 14 48
Employer financed 4 2 2 - 37 - - - 20 3 4 11 3 4 20
Jointly financed - 7 - 12 7 - 13 13 20 7 - 2 9 28

Catastrophe insurance......... S — — - - 9 - 9 7 5 6 15 - 4 1 - 7 20
Employer financed - - 2 - 4 - - - 9 - - 1 - 4 12
Jointly financed - - 7 - 5 7 5 6 6 - 4 - - 3 8

Retirement pension 4 3 - - 4 7 2 4 - 12 51 10 7 7
Employer financed - 3 - - - 4 2 - 3 - 10 42 6 7 -
Jointly financed 4 - - - 2 - 5 2 1 - 2 10 4 - 7

No plans 69 48 86 47 - 35 51 65 46 53 48 41 11 55 61 38

! Includes only those plans for which at least part of the cost is borne by the employer and excludes legally required plans such as workmen's compensation and social security;
however, plans required by State temporary disability insurance laws are included if the employer contributes more than is legally required, or the employees receive benefits in excess

of legal requirements.
Unduplicated total of employees receiving sick leave or sickness and accident insurance shown separately.

NOTE: Because of rounding, sums of individual items may not equal totals.

Digitized for FRASER
http://fraser.stlouisfed.org/
Federal Reserve Bank of St. Louis

14°]



Appendix A. Scope and Method of Survey

Scope of Survey

The survey included proprietary and voluntary (nonprofit) establishments licensed by
the several States® to operate as nursing homes or as personal care homes. Types of
establishments covered by the study include: skilled nursing care homes, personal care
nursing homes, convalescent homes, rest homes, and homes for the aged. Excluded from
the survey were: homes operated by government agencies (local, State, and Federal);
facilities operated as departments of hospitals; and facilities primarily established to admit
alcoholics, drug addicts, persons with mental or communicable diseases, and the blind.

The establishments studied were selected from those having 20 beds or more at the
time of reference of the data used in compiling the universe lists. The list of nursing homes
and related facilities used in the study was developed from lists prepared by the licensing
agencies of the different States. All but a few of these lists were prepared early in 1964,

The number of establishments and employees actually studied by the Bureau, and

the number estimated to have been within the scope of the survey during the payroll period
studied, are shown in the table on the following page.

Method of Study

Data were obtained by personal visits of Bureau field economists under the direction
of the Bureau's Assistant Regional Directors for Wages and Industrial Relations. The survey
was conducted on a sample basis. To obtain appropriate accuracy at minimum cost, a greater
proportion of large than of small establishments was studied. In combining the data, how-
ever, all establishments were given their appropriate weight. Unless indicated otherwise,
therefore, all estimates in this bulletin relate to all establishments within the definition of
the study rather than those actually visited, excluding only those below the minimum size
at the time of reference of the universe data,

Establishment Definition

An establishment, for purpose of this study, is defined as a single physical location
where nursing and/or personal care is provided. An establishment is not necessarily identical
with a company or organization, which may consist of one or more separate establishments.
The terms establishment, facility, and home are used interchangeably in this bulletin.

Employment

The estimates of the number of employees within the scope of the study are intended
as a general guide to the size and composition of the labor force included in the survey.
The advance planning necessary to make this wage survey required the use of lists of
establishments assembled considerably in advance of the payroll period studied. Estimates
of total employment include full-time, part-time, executive, and administrative employees,
as well as members of religious orders. Volunteers were not considered as employees.

Nonsupervisory Employees

The term '‘nonsupervisory employees'' includes both full-time and part-time employ-
ees, It excludes executive and administrative employees, as well as members of religious
orders and volunteers.

Office, Professional, and Technical Employees. This term includes all nonsuper-
visory employees engaged in clerical, professional, or technical jobs,

6 The license provisions of the States varied somewhat; the most important differences, however, were: (1) South Carolina
did not license homes for the aged (as such), and (2) the District of Columbia did not require the licensing of nonprofit homes.
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Estimated Number of Establishments and Employees Within Scope of Survey and Number Studied,
Nursing Homes and Related Facilities, April 1965

Number of establishments ! Employees in establishments
Within scope of study Studied
2 3
Region® and area Within scope . Nonsupervisory employees
of study Studied 4
Total Office, Semvi a Total
profesionsl, | Service and
and technical
United States ~«--cvoomo-veaan 9,427 1,407 247,439 37,216 189, 785 61,677
Northeast-----------cocuoouooooe 2,426 373 69,823 14,629 48,830 20, 382
305 48 6,002 1,480 4,138 1,256
50 32 1,820 3n 1,287 1,351
280 70 14,500 3,188 10,017 6, 889
213 62 6,881 1,118 5,129 2,970
South ~=a-=-——cocccmcecccmccocaan 2,128 335 53,324 7,665 41,765 11,706
29 22 1,007 220 701 877
Baltimore---=--=cmecaumama e 60 27 2,094 193 1,697 1,142
Dallag-v-m===mommcccaaccocaoan 60 30 1,415 262 1,062 804
Memphis =~-------c-cmcccocn 20 20 467 75 361 467
North Central ~-==-=-=rrecamccaa v 3,363 420 82,869 9,180 66,815 18,463
Chicago---- -- 267 56 8,847 1,298 6,560 2,763
Cincinnati ---- -- 62 30 1,766 284 1,347 1,137
Cleveland ~--------- -- 77 37 2,197 369 1,548 1,430
Minneapolis-St. Paul----------- 98 42 3,598 493 2,862 2,153
West-mammmmemmmcece e e 1,510 279 41,423 5,742 32,375 11,126
Los Angeles-Long Beach -- 376 58 11,243 1,215 8,898 2,704
Portland----~~----ocoeu 88 35 2,044 270 1,664 1,039
San Francisco~-Oakland 144 47 4,332 613 3,499 1,993
Establishments primarily providing
skilled nursing care

5,752 862 167,644 28,357 127,575 38,993
1,676 237 49,132 11,395 33,954 13,462
1,310 216 38,227 6,029 29,564 8,089
1,751 233 50,412 6,656 40, 531 10,727
1,015 176 29,873 4,277 23,526 6,715

Establishments providing some

skilled nursing care

2,494 433 67,614 8,590 51, 661 21,240
570 112 18,551 3,181 13,099 6,576
504 83 12,274 1,565 9,599 3,203
1,046 149 26, 504 2,447 21,125 7,219
374 89 10,285 1,397 7,838 4,242

Establishments not providing

skilled nursing care

United States ~~----==--cc=c-cucec 1,181 112 12,181 269 10, 549 1,444
180 24 2,140 53 1,777 344
314 36 2,823 71 2,602 414
566 38 5,953 77 5,159 517
121 14 1,265 68 1,011 169

! Includes only establishments having 20 beds or more at the time of reference of the universe data.

The regions used in this study include: Northeast—Connecticut, Maine, Massachusetts, New Hampshire, New Jersey, New York,
Pemnsylvania, Rhode Island, and Vermont; South—Alabama, Arkansas, Delaware, District of Columbia, Florida, Georgia, Kentucky,
Louisiana, Maryland, Mississippi, North Carolina, Oklahoma, South Carolina, Tennessee, Texas, Virginia, and West Virginia; North
Central—llinois, Indiana, Iowa, Kansas, Michigan, Minnesota, Missouri, Nebraska, North Dakota, Ohio, South Dakota, and Wisconsin;
West—Arizona, California, Colorado, Idaho, Montana, Nevada, New Mexico, Oregon, Utah, Washington, and Wyoming. Alaska and
Hawaii were not included in the survey.

3 Standard Metropolitan Statistical Areas as defined by the U.S. Bwreau of the Budget in 1961,

Includes executive, administrative employees, members of religious orders, and others excluded from the nonsupervisory

employee categories shown.
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Service and Maintenance Employees. The term 'service and maintenance employ-
ees,' as used in this bulletin, includes all nonsupervisory employees except those engaged
in office clerical, professional, or technical jobs. It covers such occupational groups as:
unlicensed practical nurses, nursing aids, orderlies, maintenance workers, maids and
porters, food preparation and kitchen workers, groundsmen, and laborers.

Full-time and Part-time Employees

For purposes of this survey, employees regularly scheduled to work 35 hours or
more a week were considered as full-time employees; those regularly scheduled to work
less than 35 hours a week were considered as part-time employees.

Occupations Selected For Study

Occupational classification was based on a uniform set of job descriptions designed
to take account of interestablishment and interarea variations in duties within the same job.
(See appendix B for these descriptions.) Working supervisors, apprentices, learners, begin-
ners, trainees, handicapped, temporary, and probationary employees were not reported in
the selected occupations but were included in the data for all nonsupervisory employees.

Earnings Data

The earnings information relates to average straight-time hourly earnings, excluding
premium pay for overtime and for work on weekends and holidays, and the value of room,
board, or other perquisites provided in addition to cash payments, Payments for late-shift
work and cost-of-living bonuses were included as part of the employees' regular pay, but
payments such as Christmas or yearend bonuses were excluded. The hourly earnings of
salaried workers were obtained by dividing their straight-time salary by normal rather than
actual hours of work.

Average (mean) hourly earnings were obtained by weighting each hourly rate by the
number of workers receiving this rate. The median designates the position at which half
of the employees received more than this rate and half received less, The first and third
quartiles indicate the two rates of pay that define the middle range of individual earnings.

Weekly Hours Worked

Data refer to the hours actually worked by nonsupervisory employees during a week
of the payroll period scheduled. An average figure was used for employees regularly working
a different number of hours on alternating weeks,

Type of Establishments

Tabulations by type of establishment pertain to the extent of skilled nursing care
provided: as a primary function, as a secondary function, or none. Skilled nursing care,
for purposes of the survey, includes nursing services and procedures employed in caring
for the sick which require training, judgment, technical knowledge, and skills beyond those
which the untrained person possesses, It involves administering medications and carrying
out procedures in accordance with the orders, instructions, and prescriptions of a physician
or surgeon. Facilities classified as having skilled nursing included only those providing the
services of a registered nurse and/or a licensed practical nurse at least part of the day.

Type of Ownership

Tabulations by types of ownership pertain to facilities that were operated for profit
(proprietary) and those that were owned and operated by nonprofit organizations (voluntary),

Size of Community

Tabulations by size of community pertain to metropolitan and nonmetropolitan areas.
The term ''metropolitan area,' as used in this bulletin, refers to the Standard Metropolitan
Statistical Areas as defined by the Bureau of the Budget in 1961.
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Except in New England, a Standard Metropolitan Statistical Area is defined as a
county or group of contiguous counties which contains at least one city of 50, 000 inhabitants
or more. Contiguous counties to the one containing such a city are included in a Standard
Metropolitan Statistical Area if, according to certain criteria, they are essentially metro-
politan in character and are socially and economically integrated with the central city., In
New England, where the city and town are administratively more important than the county,
they are the units used in defining Standard Metropolitan Statistical Areas.

Establishment Practices and Supplementary Wage Provisions

The tabulations of establishment practices and supplementary wage benefits relate
to formal provisions that were applicable to half or more of the full-time employees in the
designated occupational categories of the establishment. Total employment (full-time or
part-time) in these occupational categories were used as the basis upon which the propor-
tions were computed. Thus, if the practice or benefit in question was applicable to half or
more of the full-time employees it was considered applicable to all workers, Similarly,
if fewer than half of the full-time workers were covered, it was considered nonexistent in
the establishments. Establishments not having full-time employees but having part-time
employees in the occupational category were excluded from these tabulations.

Scheduled Weekly Hours., Data refer to the predominant work schedules of full-time
employees working on the day shift. An average figure was used for employees regularly
scheduled to work a different number of hours on alternating weeks,

Paid Holidays. Paid holiday provisions relate to full-day and half-day holidays
provided annually.

Paid Vacations. The summaries of vacation plans are limited to formal arrange-
ments, excluding informal plans whereby time off with pay is granted at the discretion of
the employer or the supervisor. Payments not on a time basis were converted; for example,
a payment of 2 percent of annual earnings was considered the equivalent of 1 week's pay.
The periods of service for which data are presented were selected as representative of the
most common practices but they do not necessarily reflect individual establishment provisions
for progression. For example, the changes in proportions indicated at 10 years of service
may include changes which occurred between 5 and 10 years.

Health, Insurance, and Pension Plans. Data are presented for health, insurance,
and pension plans for which all or a part of the cost is borne by the employer, excluding
programs required by law, such as workmen's compensation and social security. Among
the plans included are those underwritten by a commercial insurance company and those
paid directly by the employer from his current operating funds or from a fund set aside
for this purpose.

Death benefits are included as constituting a form of life insurance. Sickness and
accident insurance is limited to that type of insurance under which predetermined cash
payments are made directly to the insured on a weekly or monthly basis during illness or
accident disability. Information is presented for all such plans to which the employer con-
tributes at least part of the cost. However, in New York and New Jersey, where temporary
disability insurance laws require employer contributions,’ plans are included only if the
employer (1) contributes more than is legally required, or (2) provides the employees with
benefits which exceed the requirements of the law.

Tabulations of paid sick leave plans are limited to formal plans which provide full
pay or a proportion of the worker's pay during absence from work because of illness;
informal arrangements have been omitted. Separate tabulations are provided according to
(1) plans which provide full pay and no waiting period, and (2) plans providing either partial
pay or a waiting period.

Medical insurance refers to plans providing for complete or partial payment of
doctors' fees. Such plans may be underwritten by a commercial insurance company or a
nonprofit organization, or they may be self-insured.

7 The temporary disability insurance laws in California and Rhode Island do not require employer contributions.
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Catastrophe insurance, sometimes referred to as extended medical insurance, in-
cludes the plans designed to cover employees in case of sickness or injury involving an
expense which goes beyond the normal coverage of hospitalization, medical, and surgi-

cal plans,

Tabulations of retirement pensions are limited to plans which provide on retirement
regular payments for the remainder of the worker's life.

Meals and/or Lodging. Data relate to formal provisions for the full payment of
meals and/or lodging.

Uniforms and/or Laundering, Data relate to formal provisions for uniforms required
to be worn while at work,
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Appendix B. Occupational Descriptions

The primary purpose of preparing job descrip-
tions for the Bureau's wage surveys is to assist its field
staff in classifying into appropriate occupations workers
who are employed under a variety of payroll titles and
different work arrangements from establishment to estab-
lishment and from area to area. This classification per-
mits the grouping of occupational wage rates representing
comparable job content. Because of this emphasis on
interestablishment and interarea comparability of occupa-
tional content, the Bureau's job descriptions may differ
significantly from those in use in individual establishments
or those prepared for other purposes. In this grouping
process, the Bureau's field economists are instructed to
exclude working supervisors, apprentices, learners, begin-
ners, trainees, handicapped, temporary, and probationary
workers. Members of religious orders and volunteers also
were excluded.

Nursing Employees

REGISTERED PROFESSIONAL NURSE (NONSUPERVISORY)

(Nurse, certified; nurse, graduate; nurse, licensed)

A nurse who is a graduate of a State-accredited school of professional nursing and
who holds a license to practice nursing as a registered nurse. Excludes registered nurses
having supervisory responsibilities over other registered nurses and receiving extra com-
pensation for such additional duties (e.g., directors of nurses, supervisors of nurses, and
head nurses).

PRACTICAL NURSE

Under supervision, performs selected and delegated nursing tasks in the care of
patients (or residents). Duties involve most of the following: Measuring and administering
simple medications as directed; applying simple dressings; administering enemas, douches,
perineal care, and other treatments as directed; reporting general observations of patients'
condition; setting up treatment trays; and taking and recording temperature, pulse, and
respiration. May be licensed or unlicensed. Excludes practical nurses supervising other
practical nurses and receiving additional compensation for such supervisory responsibilities.

NURSING AID (ORDERLY)

Performs routine duties in the care of patients (or residents) usually under the
supervision of a registered or practical nurse. Duties involve most of the following: Bathing
bed patients or assisting them in bathing; caring for patients' hair and nails; feeding or as-
sisting patients in eating and bringing patients between-meal nourishment; assisting patients
with bedpans and urinals; keeping records of patients’ food intake and output as directed;
assisting patients in dressing and undressing; assisting patients in walking and transporting
patients by means of wheelchair and stretcher; and cleaning and sterilizing instruments and
equipment. May clean rooms, make occupied or unoccupied beds, and take and record
temperature, pulse, and respiration rate.
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Professional and Technical Employees, Except Nurses

DIETITIAN

A professionally educated person who has a college degree with a major in nutrition,
or qualifying experience in nutrition and management of food preparation and service. Does
at least one of the following: (a) Plans menus, (b) plans modifications of the normal diet
for persons needing special diet treatment, (c) instructs patients and/or employees in prin-
ciples of nutrition and modifications of the normal diet, and (d) is responsible for selecting,
training, and supervising nonprofessional personnel who handle, prepare, and serve food.
In addition, usually performs several or all of the following duties: Purchasing or re-
questing food, equipment and supplies; inspecting the purchases received; inspecting work
areas and storage facilities for sanitation and safety; maintaining food cost controls; and
coordinating dietary services with other units. Excludes food service supervisors who are
concerned with day-~to-day operations of preparing and serving meals but who do not apply
the principles of nutrition to meal planning.

PHYSICAL THERAPIST

Treats disabilities, injuries, and diseases through the use of massage, exercise,
and effective properties of air, water, heat, cold radiant energy, and electricity, according
to prescription of a physician. May instruct nurses in methods and objectives of physical
therapy and may supervise physical therapy aids. May consult with other therapists to
coordinate therapeutic programs for individual patients. Normally requires training in
approved school of physical therapy.

In establishments with more than one physical therapist, the chief therapist and

those who spend over 20 percent of their time supervising other physical therapists are
excluded.

Service and Maintenance Employees

COOK
Prepares, seasons, and cooks, by appropriate method, soups, meats, vegetables,

desserts, and other foodstuffs, such as sauces, gravies, and salads. Excludes food service
supervisors and head cooks who exercise general supervision over kitchen activities.

GROUNDS KEEPER

(Caretaker, grounds; gardener)

Maintains and protects grounds surrounding buildings. Duties involve most of the
following: Mowing lawns; trimming hedges; raking and burning leaves and refuse; trimming
driveway and sidewalk edges; and, in winter, shoveling snow from driveways and sidewalks
and spreading sand, salt, or ashes on icy surfaces.to prevent slipping. May plant and
maintain flower beds or perform other landscaping duties.

HOUSEKEEPER

Supervises the work of cleaning personnel of the establishment and usually performs
some of the cleaning work. Duties involve most of the following: Assigning cleaning duties
to workers; giving out supplies and equipment; and inspecting work to determine that pre-
scribed standards of efficiency and cleanliness are met., May be in charge of linens, cleaning
equipment, and supplies, and take periodic inventories, and may assign certain patients
(or residents) to assist employees in the cleaning work,
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KITCHEN HELPER

Performs one or more of the following unskilled kitchen duties: Cleans worktables,
meat blocks, refrigerator, and grease trays; sweeps and mops kitchen floors, obtains and
distributes supplies and utensils; and watches and stirs cooking foods to prevent burning.
Carries dirty utensils to be washed and returns cleaned utensils and polished silver to
proper place in kitchen. Cleans pots and kitchen utensils, Washes dishes by hand or
machine. Carries out garbage. Delivers food trays to patient or resident floor and collects
dirty dishes from trays. Assists in setting up trays. Dishes up food. Cuts, peels, and
washes fruits and vegetables., Makes toast and beverages.

LAUNDRY WORKER

Performs one or a combination of the nonsupervisory duties required to operate the
establishment's laundry facilities, Examples of such duties are: Operating washing or
dry-cleaning machines; pressing garments or flat-work by hand or machine; operating an
extractor to remove moisture from material; and marking and sorting garments or flat-work,

MAID OR PORTER

Cleans and services establishment premises, Performs one or more of the fol-
lowing duties: Cleans, mops, and waxes floors. Dusts furniture and equipment. Cleans
window sills, empties trash baskets, and arranges furniture and equipment in an orderly
fashion. Scours and polishes bathtubs, sinks, mirrors, and similar equipment, and replen-
ishes supply of soap and towels. Polishes brass and cleans and polishes glass panels in
doors and partitions, Keeps utility storage rooms in good order by cleaning lockers and
equipment, arranging supplies, and sweeping and mopping floors. Performs a variety of
related duties.

MAINTENANCE MAN, BUILDING

(Building mechanic; building repairman; handyman, building)

Keeps the physical structure of buildings in good repair, performing painting, car-
pentry, and other maintenance duties, and making minor repairs to mechanical equipment
usually found in such buildings. Is moderately skilled in the use of the tools of various
building trades rather than specializing in one trade,

Digitized for FRASER
http://fraser.stlouisfed.org/
Federal Reserve Bank of St. Louis



Industry Wage Studies

The most recent reports for industries included in the Bureau's program
of industry wage surveys since January 1950 are listed below. Those for which
a price is shown are available from the Superintendent of Documents, U.S.
Government Printing Office, Washington, D.C., 20402, or any of its regional
sales offices. Those for which a price is not shown may by obtained free as
long as a supply is available, from the Bureau of Labor Statistics, Washington,
D.C., 20212, or from any of the regional offices shown on the inside back cover.

I. Occupational Wage Studies

Manufacturing

Basic Iron and Steel, 1962. BLS Bulletin 1358 (30 cents),

Candy and Other Confectionery Products, 1960. BLS Report 195.
*Canning and Freezing, 1957. BLS Report 136.

Cigar Manufacturing, 1964. BLS Bulletin 1436 (30 cents).

Cigarette Manufacturing, 1965. BLS Bulletin 1472 (20 cents).

Cotton Textiles, 1963. BLS Bulletin 1410 (40 cents).

Distilled Liquors, 1952. Series 2, No. 88.

Fabricated Structural Steel, 1964. BLS Bulletin 1463 (30 cents).
Fertilizer Manufacturing, 1962. BLS Bulletin 1362 (40 cents).

Flour and Other Grain Mill Products, 1961. BLS Bulletin 1337 {30 cents).
Fluid Milk Industry, 1964. BLS Bulletin 1464 (30 cents).

Footwear, 1962. BLS Bulletin 1360 (45 cents).

Hosiery, 1964. BLS Bulletin 1456 (45 cents).

Industrial Chemicals, 1955. BLS Report 103.

Iron and Steel Foundries, 1962. BLS Bulletin 1386 (40 cents).

Leather Tanning and Finishing, 1963. BLS Bulletin 1378 (40 cents).

Machinery Manufacturing, 1965. BLS Bulletin 1476 (25 cents).

Meat Products, 1963. BLS Bulletin 1415 (75 cents).

Men's and Boys! Shirts (Except Work Shirts) and Nightwear, 1964,
BLS Bulletin 1457 (40 cents).

Men's and Boys' Suits and Coats, 1963. BLS Bulletin 1424 (65 cents).

Miscellaneous Plastics Products, 1964, BLS Bulletin 1439 (35 cents).

Miscellaneous Textiles, 1953. BLS Report 56.

Motor Vehicles and Motor Vehicle Parts, 1963. BLS Bulletin 1393 (45 cents).

Nonferrous Foundries, 1960, BLS Report 180,

Paints and Varnishes, 1961. BLS Bulletin 1318 (30 cents).

Paperboard Containers and Boxes, 1964. BLS Bulletin 1478 (70 cents).
Petroleum Refining, 1959. BLS Report 158.

Pressed or Blown Glass and Glassware, 1964. BLS Bulletin 1423 (30 cents).
*Processed Waste, 1957. BLS Report 124.

Pulp, Paper, and Paperboard Mills, 1962. BLS Bulletin 1341 (40 cents).
Radio, Television, and Related Products, 1951, Series 2, No. 84.

Railroad Cars, 1952. Series 2, No. 86.

*Raw Sugar, 1957. BLS Report 136.

Southern Sawmills and Planing Mills, 1962. BLS Bulletin 1361 (30 cents).

Structural Clay Products, 1964. BLS Bulletin 1459 (45 cents).

Synthetic Fibers, 1958. BLS Report 143.

Synthetic Textiles, 1963, BLS Bulletin 1414 (35 cents).

Textile Dyeing and Finishing, 1961. BLS Bulletin 1311 (35 cents).
#*Tobacco Stemming and Redrying, 1957, BLS Report 136.

* Studies of the effects of the $1 minimum wage.
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I. Occupational Wage Studies—Continued
Manufacturing—Continued

West Coast Sawmilling, 1964. BLS Bulletin 1455 (30 cents).
Women's and Misses' Coats and Suits, 1962. BLS Bulletin 1371 {25 cents).
Women's and Misses' Dresses, 1963. BLS Bulletin 1391 (30 cents).
Wood Household Furniture, Except Upholstered, 1962, BLS Bulletin 1369
(40 cents),
*Wooden Containers, 1957. BLS Report 126.
Wool Textiles, 1962. BLS Bulletin 1372 (45 cents).
Work Clothing, 1964, BLS Bulletin 1440 (35 cents).

Nonmanufacturing

Auto Dealer Repair Shops, 1964. BLS Bulletin 1452 (30 cents).
Banking, 1964. BLS Bulletin 1466 (30 cents).

Bituminous Coal Mining, 1962. BLS Bulletin 1383 (45 cents).
Communications, 1964, BLS Bulletin 1467 (20 cents).

Contract Cleaning Services, 1961. BLS Bulletin 1327 (25 cents).
Crude Petroleum and Natural Gas Production, 1960. BLS Report 181,
Department and Women's Ready-to-Wear Stores, 1950. Series 2, No. 78.
Eating and Drinking Places, 1963. BLS Bulletin 1400 (40 cents).
Electric and Gas Utilities, 1962. BLS Bulletin 1374 (50 cents).
Hospitals, 1963. BLS Bulletin 1409 (50 cents).

Hotels and Motels, 1963, BLS Bulletin 1406 (40 cents).

Laundries and Cleaning Services, 1963. BLS Bulletin 1401 (50 cents).
Life Insurance, 1961, BLS Bulletin 1324 (30 cents).

II. Other Industry Wage Studies

Factory Workers! Earnings—Distribution by Straight-Time Hourly Earnings,
1958. BLS Bulletin 1252 (40 cents).

Factory Workers' Earnings—Selected Manufacturing Industries, 1959.
BLS Bulletin 1275 (35 cents).

Retail Trade:

Employee Earnings in Retail Trade, June 1962 {Overall Summary of the
Industry). BLS Bulletin 1380 (45 cents).

Employee Earnings at Retail Building Materials, Hardware, and Farm
Equipment Dealers, June 1962. BLS Bulletin 1380-1 (25 cents).

Employee Earnings in Retail General Merchandise Stores, June 1962.
BLS Bulletin 1380-2 (45 cents).

Employee Earnings in Retail Food Stores, June 1962, BLS Bulletin 1380-3
(40 cents).

Employee Earnings at Retail Automotive Dealers and in Gasoline Service
Stations, June 1962. BLS Bulletin 1380-4 (40 cents).

Employee Earnings in Retail Apparel and Accessory Stores, June 1962,
BLS Bulletin 1380-5 (45 cents).

Employee Earnings in Retail Furniture, Home Furnishings, and Household
Appliance Stores, June 1962. BLS Bulletin 1380-6 (40 cents).

Employee Earnings in Miscellaneous Retail Stores, June 1962,
BLS Bulletin 1380-7 (40 cents).

Employee Earnings in Nonmetropolitan Areas of the South and North Central
Regions, June 1962. BLS Bulletin 1416 (40 cents).

* Studies of the effects of the $1 minimum wage.
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