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Preface

T his re p o r t  is  one o f  a s e r ie s  that t r a c e s  the 
changes in  w age s c a le s  and re la ted  b en e fits , con ta in ed  in 
c o lle c t iv e  barga in in g  a g reem en ts , m ade by ind iv idua l e m ­
p lo y e rs  o r  com b in a tion  o f e m p lo y e rs  w ith  a union o r  group  
o f un ions. B en efits  u n ila te ra lly  p rov id ed  by an e m p lo y e r  
a re  g en era lly  re p o r te d . The ch ro n o lo g y  s e r ie s  is  intended 
p r im a r ily  as a t o o l  fo r  r e s e a r c h , a n a ly s is , and w age a d ­
m in istra tion . The s e r ie s  d ea ls  on ly  w ith se le c te d  fea tu res  
o f the v a r ie d  h is to ry  o f c o lle c t iv e  barga in in g  o r  w age d e ­
term in a tion . R e fe re n ce s  to  jo b  se cu r ity , g r ie v a n ce  p r o ­
ce d u re , m eth od o logy  o f p ie c e - r a t e  ad justm ent, and s im ila r  
m a tters  a re  om itted .

T h is  w age ch ro n o lo g y  su m m a rize s  ch anges in  
w age ra tes  and re la ted  w age p r a c t ic e s  n egotia ted  by the 
P a c if ic  M a rit im e  A s s o c ia t io n  w ith the In ternational L o n g ­
s h o re m e n 's  and W a reh ou sem en 's  Union (In d .) s in ce  July 
1934. It in clu d es  te rm s  o f  the f ir s t  14 a g reem en ts  en ­
te re d  into by the p a rtie s  to  date as w e ll as th ose  r e ­
sulting fr o m  a d ir e c t iv e  o r d e r  o f the N ational W ar L a b or 
B oard  and fiv e  a rb itra tion  aw a rd s . The p ro v is io n s  o f  the 
f ir s t  10 a g re e m e n ts , the d ire c t iv e  o r d e r  o f the N ational 
W ar L a b or  B oard  and fou r  a rb itra tion  aw ards w ere  pub­
lish ed  as a b a s ic  re p o r t  and fou r  su pp lem en ts. The m a ­
te r ia ls  p re v io u s ly  pu b lish ed  are  su pp lem en ted  in th is 
bu lletin  by co n tra ct  changes e ffe c t iv e  during the p e r io d  
1960 -65 .

L ily  M ary D avid, C h ief o f the D iv is io n  o f  W age 
E co n o m ics , under the d ire c t io n  o f L .R . ,  L in sen m a y er , 
A ss is ta n t C o m m is s io n e r  fo r  W ages and In du stria l R e la ­
t io n s , is  r e sp o n s ib le  fo r  the o v e r a ll  d ir e c t io n  o f the w age 
ch ro n o lo g y  p ro g ra m . T h is bu lletin  w as p re p a re d  under 
the su p e rv is io n  o f A lb ert A . B elm an . The an a lysis  fo r  
the p e r io d  I960 to 1965 w as p re p a re d  by W illm on  F r id ie .
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W age Chronologies

Pacific Longshore Industry, 1934—66

Introduction

1934—49

Coastwide Standards on wages, hours, and certain working conditions for 
the Pacific Coast longshore industry were established by an award on October 12, 
1934, of the National Longshoremen’ s Board appointed by the President of the 
United States. The Board also provided for the establishment of port labor- 
management committees to determine local standards on matters not covered 
specifically by the award. The award followed a long and bitter strike of the 
International Longshoremen’ s Association (AFL), which terminated when the 
parties agreed to submit all issues to arbitration. Although subsequent agree­
ments amended the Board’ s award, it has provided the basic framework for West 
Coast longshore agreements during the past 15 years.

In 1938, the National Labor Relations Board certified the International 
Longshoremen’ s and Warehousemen’ s Union (CIO) as the collective bargaining 
representative of Pacific Coast longshoremen. At three Puget Sound ports— 
Tacoma, Port Angeles, and Anacortes—the longshoremen chose to remain with 
the International Longshoremen’ s Association (AFL). In June 1937, the em­
ployers organized the Waterfront Employers’ Association of the Pacific Coast; 
in 1949 this association joined with the Pacific American Shipowners Association, 
which bargained with offshore labor, to form the Pacific Maritime Association. 
This coastwide association conducts direct negotiations with the union. Port 
labor-management committees negotiate supplementary working rules dealing with 
conditions peculiar to each port area.

This chronology traces the changes since 1934 in wages and related 
wage practices in the ports of Los Angeles, Long Beach, San Francisco, the 
Puget Sound area of the State of Washington (excluding ILA ports), and Port­
land, Oreg. (including Columbia River ports), as provided by collective agree­
ments and by awards of the National Longshoremen’s Board, National War Labor 
Board, Pacific Coast Longshore Factfinding Board, and coast arbitrators. It 
deals with changes affecting longshoremen, gang bosses, hatch tenders, winch 
drivers, donkey men, boom men, burton men, sack turners, side runners, front 
men, jitney drivers, and other workers engaged in moving cargo from the vessel 
to its first place of rest on the dock and from the last place of rest on the dock 
to the vessel. Changes affecting checkers, car loaders, and other waterfront 
workers not covered by the coast longshore agreement are not reviewed.

Since individual agreements had been concluded in some ports prior to 
the 1934 award of the National Longshoremen’ s Board, provisions reported under 
that date do not necessarily indicate changes in previous conditions of employ­
ment. The current coastwide agreement, effective December 6, 1948, can be
terminated on June 15, 1951. It provided for a reopening on September 30,
1949, for a review of wage rates and a discussion of welfare and pension plans. 
Negotiations pursuant to the wage review led to the establishment of the ILWU- 
PMA welfare plan. On September 30, 1950, another review is permitted. Failing

1
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agreement, wage rates are to be referred to the coast arbitrator for determina­
tion. Welfare and pension plans for longshoremen may be a matter for negotia­
tion in any wage review, but are not subject to arbitration or strike action.

1950

Pursuant to the terms of the December 6, 1948, collective bargaining
agreement, which provided for a wage review on September 30, 1950, the Pacific
Maritime Association and the International Longshoremen’ s and Warehousemen’ s 
Union (now independent) negotiated a wage increase. The present agreement, which 
can be terminated on June 15, 1951, does not provide for another wage reopening.

1951-52

Pursuant to the Pacific Coast Longshore Agreement which became effec­
tive June 16, 1951, a pension fund, to be financed by employer contributions from 
July 1, 1951, through June 30, 1961, was agreed to by the Pacific Maritime As­
sociation and the International Longshoremen’ s and Warehousemen’ s Union. Each 
employer’ s contribution was to be determined on a tonnage basis, using a formula 
establishing the equivalent of 15 cents an hour for hours worked and tons handled 
during the base period from 1948 through 1951. The amount thus established was 
to remain unchanged until July 1, 1956, when the parties may negotiate a change 
in the amount of the assessment. The contract provided that ’’the contributions 
required by this agreement or supplement or amendment thereto shall cease 
July 1, 1961. The plan shall continue in effect until the then-existing Fund has 
been exhausted. ” The plan, which will be fully funded at the end of the 10-year 
period of contributions, should have sufficient reserves to continue the minimum 
basic payments during the lives of all employees retired by June 30, 1961, if
the plan is not extended beyond that date. The fund is administered by six 
trustees, three designated by the association and three by the union.

The new agreement provided also for an increase in basic hourly rates 
and for several changes in related wage practices. Amendment of the welfare 
and insurance plan extended hospital, medical,and surgical benefits to the families 
of employees. Under the new contract, five medical care plans are in effect 
and cover the various locals under the welfare fund program. The Permanente 
Health Plan covers the locals in the San Pedro, San Francisco Bay, and Portland— 
Vancouver areas; the Coos Bay Hospital Association covers locals in North Bend, 
Bandon, and Reedsport, Oreg. ; the Grays Harbor Hospital Association applies 
to Aberdeen, Wash. ; the Seattle Group Health Cooperative covers the men in 
Seattle while their families are covered under the Insured Plan. The Insured 
Plan covers all locals in California, Oregon, and Washington that are not under 
any of the first four plans.

The contract first was negotiated to be effective from June 16, 1951, 
through June 15, 1953. In accordance with its wage-reopening provision, the
1951 agreement was reopened in May 1952 at the request of the union for a re­
view of wages and employers’ contributions to the welfare fund. Increases in 
basic straight and overtime rates, plus an increase in employers’ contributions 
to the welfare fund, were negotiated and became effective June 16, 1952. The
agreement was extended to June 15, 1954, with a reopening June 15, 1953, for
a review of wage rates and welfare fund contributions, and for negotiation of 
penalty cargo rates, skill differentials, and vacations.
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1953

In May 1952, the Pacific Maritime Association (PMA) and the International 
Longshoremen’ s Union (ILWU—Ind.) agreed to extend their 2-year contract, ne­
gotiated in 1951, to July 1954 with changes in wages and welfare benefits. Pro­
vision was made for a reopening on June 15, 1953, for a review of basic straight- 
time and overtime rates and welfare contributions, subject to arbitration, and for 
negotiation (not subject to arbitration) of penalty cargo rates, skill differentials, 
and vacations. Accordingly, union negotiators held preliminary meetings from 
April 12 to 15, 1953, to determine what proposals they would present to the
shipowners. The first meeting of the representatives of the union and employers 
took place May 14, 1953.

On June 2, the parties made a joint announcement that the basic con­
tract would be further extended to June 15, 1955, with a reopening on June 15,
1954, for review of all wage rates, vacations, and welfare contributions. The 
issue of straight-time and overtime rates for the year beginning June 15, 1953,
was submitted to the Pacific Coast arbitrator, in accordance with the terms of 
the basic contract providing for arbitration in the event of failure to agree on 
basic straight-time and overtime rates.

The arbitrator’ s award, binding on both parties, was announced June 12, 
1953. It provided for a 6-cent increase in straight-time hourly rates and a 9-cent 
increase in overtime rates.

1954-58

Negotiations—held in accordance with the reopening stipulations of the 
agreement expiring in June 1955 between the Pacific Maritime Association (PMA) 
and the International Longshoremen’ s and Warehousemen’ s Union (ILWU—Ind.)— 
resulted in agreement in May 1954 on a 1-year extension of the existing contract 
to June 1956. The amended agreement provided for liberalized vacation pro­
visions and established a pilot dental care program for certain minor dependents 
to be financed from a $750, 000 welfare fund surplus. It also contained a pro­
vision designed to permit a common expiration date for East and West Coast 
maritime contracts. Discussions on wages continued, and on December 2, 1954,
the parties approved a settlement providing for a 5-cent-an-hour across-the- 
board advance, effective December 20, 1954, and a deferred hourly increase of 
6 cents effective June 13, 1955, as well as increased company payments into the
welfare fund. The dental care program initiated in the spring of 1954 was ex­
tended to June 1956, and the parties agreed to continue to try to arrive at a 
common expiration date with the East Coast.

In May 1956, the PMA and ILWU agreed to extend their contract for 
2 years more— until August 1, 1958— if that became the common termination of 
review dates on all coasts, or otherwise, until June 15, 1958. They agreed on 
an interim 2-cent-an-hour wage adjustment, effective June 18; revised eligibility 
requirements for pension benefits; continued the dental care program subject to 
review in 1957; and provided for wage reopenings in September 1956 and again in 
the spring of 1957, when welfare contributions and two additional items selected 
by the union could also be reopened. Any disagreement at the time of the 1957 
negotiations was to be submitted to arbitration.
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The wage negotiations in the fall of 1956 were concluded on November 28, 
1956, and resulted in a 16-cent-an-hour general wage raise retroactive to Oc­
tober 1, 1956.

The previously extended agreement was again reopened in May 1957 at 
the request of the union and, on June 1, 1957, when the parties failed to reach 
agreement, the issues were submitted to arbitration. The arbitrators award, 
announced on June 14, 1957, provided hourly wage increases and increased em­
ployer contributions to the welfare fund. The unions request for a reduction in 
the regular workshift and for three paid holidays was denied. (The union had 
proposed in June 1956 that the workshift be cut from 9 hours— including 3 hours1 
overtime—to 8 hours— including 2 hours1 overtime—without a reduction in daily 
pay or a decrease in daily output per worker. The PMA had agreed to consider 
the proposal provided the union agreed to eliminate certain work practices.)

About a year later, on July 3, 1958, the parties signed a memorandum 
of settlement providing for a general wage increase retroactive to June 16, a 
reduction in the regular workshift from 9 hours (including 3 at overtime rates) 
to 8 hours (including 2 hours at overtime), and establishment of a third shift 
with 9 hours1 pay for 5 hours1 work.1 Vacation benefits were also liberalized.

The 1-year contract covering approximately 18,000 employees was to 
expire June 15, 1959, subject to a union proposal for a uniform expiration date 
with other coasts.

1959

A 3-year agreement was negotiated late in July 1959 and was signed 
on August 10. Its most unusual feature was provision for employers to contribute 
to a fund totaling $1.5 million during the first contract year, to be used to give 
workers a share in the results of mechanization in return for union agreement to 
permit introduction of labor saving devices. The method of distributing the fund 
among the fully registered work force and the method and amount of the em­
ployer contribution after the first year remained to be determined. It was agreed 
that the fully registered work force would be maintained at the 1958 level with 
allowance for normal attrition and that for a period of not more than 1 year, the 
parties would continue to study the problem of sharing the gains of mechanization 
and to negotiate regarding a method for converting the fund and employer con­
tributions to a continuing basis. The changes in work methods resulting from 
the introduction of labor saving devices permitted under the contract were not to 
violate rules prohibiting individual speedup and unsafe operations. No other 
changes in work methods, such as reduction in gang size, are permitted for the 
first year and until final agreement has been reached regarding the fund.

Provision was made for a general wage increase during the first year 
and, effective January 1, I960, for an 8-hour daily guarantee. Reopenings on
wages, hours, and mechanization are provided during the second and third con­
tract years, with the second of these reopenings also including paid holidays. 
The 3-year agreement expires June 15, 1962.

1 Although there was a provision for a 90-day trial period (to determine the practical application of the new 
shift arrangement), the clause was to be effective throughout the remainder of the contract.
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1960—65

Delegates to the I960 Coast Caucus of the International Longshoremen's 
and Warehousemen’ s Union (ILWU) (Ind. ) voted on April 7 to use the $l7z million 
mechanization fund, provided under the 1959 agreement with the Pacific Maritime 
Association (PMA), to stabilize earnings of fully registered longshoremen at a 
level equal to 35 straight-time hours per week. This was to be accomplished 
by shifting surplus workers to other areas where work was available, encouraging 
early retirement, and providing supplemental unemployment benefits for fully 
registered longshoremen working less than 35 hours a week. The delegates de­
termined that the expanded benefits would require an additional $3 million and 
agreed to request this amount from the association for the second contract year 
beginning June 15, I960.

Under the first of two annual reopenings permitted by the 3-year agree­
ment scheduled to expire June 15, 1962, the PMA and the ILWU, on May 17,
I960, began negotiations on wages, hours, and particularly on the introduction 
of labor saving machinery and improved work methods. In accordance with the 
program adopted at the April caucus, union negotiators presented a series of 
demands including general wage increases ranging from 6 to 16 cents an hour 
and reduction, from 11 to 10 hours, in the maximum number of allowable shift 
hours preceding ship sailings. At the initial session, the employers abandoned 
their position on how to distribute the gains that were expected from the intro­
duction of mechanization on the West Coast docks. Since the first discussion in 
the early 1950’ s, the employers had offered to share the gains of mechanization. 
Specifically, in exchange for a free hand to increase operating efficiency through 
the introduction and utilization of labor saving devices and the elimination of re­
strictive work practices, the employers offered a guaranteed wage that would 
protect the workers against a reduction in job opportunities. This new approach 
was acceptable to the union, but the parties were unable to agree on details of 
what was being ’’bought” and what the price was to be.

In order to facilitate agreement on wages, the parties agreed to dis­
continue, until July 1, negotiations on mechanization and reduction in the maxi­
mum number of hours1 work on shifts preceding ship sailings. They a g r e e d  
that after this date either party could request arbitration of these issues. On 
June 13, I960, the negotiators agreed to an 8-cent an hour general wage raise. 
Negotiations on the remaining unresolved issues continued, and on July 12, the 
ILWU dropped its maximum shift hours demand.

A supplemental agreement on mechanization and modernization, de­
scribed by the parties as ’’epochal in the annals of industrial relations, " was 
reached on October 18, I960. The settlement established a mechanization fund 
totaling $29 million, including the $ 1. 5 million agreed to in 1959, to be financed 
by employer contributions over a 572-year period. The purpose of the fund was 
to indemnify fully registered longshoremen for expected reductions in work op­
portunities resulting from the introduction of automated equipment and changes 
in loading practices.

The fund was to be used to guarantee fully registered longshoremen 
minimum weekly earnings when hours of work dropped below a specified level 
solely because of mechanization, finance early retirement or lump sum payments 
at normal retirement, and provide additional death and disability benefits. The 
settlement also prohibited layoffs resulting from automation and protected long­
shoremen against ’’individual speedup” and infringement of safety rules.

In exchange for these benefits, the employers were relieved of some 
restrictions in the contract governing sling loads, multiple handling, and number 
and size of gangs.
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The maximum weight limitations of 2, 100 pounds per sling load on a 
number of commodities were removed where there had been a change in opera­
tions, but were continued where sling loads were hand built and manually moved. 
The sling load limit for commodities not specifically covered was that which 
was safe and practical. However, the union retained the right to file a griev­
ance on any particular operation that in their opinion imposed an onerous work­
load. Multiple handling of cargo was eliminated, permitting delivery of general 
cargo directly from the truck to the ship, or the reverse without being depal- 
letized and repalletized. Previously, cargo had to be placed on the surface of 
the pier and put on another pallet before it could be loaded aboard ship. In­
stead of the customary eight longshoremen (four working while four rested) as­
signed to each hatch of a ship during loading and unloading, four men would 
constitute the minimum gang. However, the minimum gang was to be increased, 
if necessary, when mechanical equipment was being used. If manual handling of 
cargo was involved, six holdmen were to be used when unloading the cargo from 
vessel and eight holdmen when loading a vessel. These complements were ex­
clusive of other gang members, such as, hatch tenders, winch drivers and front­
men. The settlement also permitted employers to install laborsaving machinery 
free of union opposition.

The contract scheduled to expire June 15, 1962, was extended to July 1, 
1966, with provision for annual reopenings on any item except pensions and 
mechanization, on June 15 of each year. Pensions were reviewable on July 1, 1961.

The ILiWIPs bargaining program for changes in the basic contract for 
1961 was adopted at its caucus in April of that year and formal negotiations be­
gan on May 17. At the initial meeting the union presented 15 proposed contract 
changes. Economic demands consisted of a 10-cent-an-hour raise in basic wage 
rates, an additional adjustment of 10 cents an hour for holdmen, and higher 
penalty cargo rates. Supplemental benefits sought were the establishment of 
8 paid holidays, an extension of allowances for time lost because of industrial 
injury to 200 hours, and liberalized vacation eligibility. The PMA was also 
asked to guarantee the existing health and welfare benefits until July 1, 1966,
extend welfare coverage to widows and dependents of deceased employees, in­
crease contributions to the welfare plan by 2 cents an hour, and raise pensions 
by $25 a month. Three days later, the employers proposed continuation of the 
existing contract without change.

When negotiations failed to produce agreement by June 1, all economic 
issues except pensions (which the parties preferred to attempt to resolve by ne­
gotiation) were submitted to arbitration.

On June 8, the arbitrator awarded an hourly wage increase of 6 cents and 
amended the vacation eligibility provision to include up to 100 hours sick leave as 
time worked. An additional 2-cent-an-hour employer contribution to the welfare 
plan also was granted. All other union demands were denied. Negotiations on 
increase pension benefits continued until settlement was reached late in July. 
It provided for an increase of $15 a month in normal and disability retirement 
benefits for qualified workers. 2

Negotiations under the second reopening started in mid-May 1962. The 
union requested a substantial wage increase, a reduction in regular shift hours 
from 8 to 7 without loss of pay, liberalized vacations, increased subsistence

2 The terms of the award were incorporated into an agreement dated June 16, 1961.
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pay, improved welfare benefits, and additional employer contributions to the 
welfare fund. The employers offered a moderate wage raise, but asked for 
more control over the number of times the union could call stop-work meetings, 
and changes in provisions relating to the 4-hour minimum work guarantee and 
jobs of short duration.

After almost 6 weeks of negotiations, agreement was reached on June 22, 
1962. The settlement, covering about 17, 000 employees, provided a 44-cent-an- 
hour increase over a 3-year period, with 18 cents effective July 30, 1962, and
13 cents effective on June 17, 1963, and June 15, 1964. In addition, the agree­
ment liberalized vacations and revised the 4-hour minimum work guarantee pro­
vision. Subsistence payments and employer contributions to the welfare plan 
were increased, and requirements for disability and normal pension benefits 
were liberalized.

Contrary to past practice, the amended 3-year contract could be re­
opened only on welfare contributions on June 15, of 1963 and 1964. However, 
on June 15, 1965, either party could reopen any contract provision except pen­
sions and mechanization.

1965

Preparation for the scheduled 1965 contract review was initiated by the 
traditional Longshore, Shipclerks and Walking Bosses caucus in mid-April. The 
caucus considered numerous proposals for improving earnings, working condi­
tions and the post-employment living conditions, developed a bargaining program, 
and elected a committee that was instructed to exert every effort to make the 
program a reality. Negotiations were opened by the union with the Pacific Mari­
time Association about a month later, on May 17.

Chief union demands consisted of a 21-cent-an-hour general wage raise, 
plus an increase in skill differential. The union also wanted to overhaul the 
penalty cargo list or establish a new one to make it more compatible to changed 
work conditions. The employers were also asked to make a start toward elimina­
tion of extended hours of work.

Additional union proposals involved revisions in the vacation provision 
to provide for an increase in the number of weeks of vacation as well as higher 
vacation allowances. A wide variety of changes were also sought in health and 
welfare benefits. These demands included prepaid medical care; expanded cov­
erage under the existing medical plan; broadening of insurance benefits for non- 
occupational injuries; dental care for employees; and medical coverage for de­
pendents while attending college.

Further, the union requested a reopening of the pension agreement. 
However, the pension agreement could be reopened before July 1, 1966, only
with consent of the association. Pension improvements sought were higher 
monthly payments for those already retired as well as for those retiring in the 
future and a lifetime annuity for pensioners1 widows amounting to 50 percent of 
their husband^ normal benefit.

The association’ s list of demands included revisions in clauses governing: 
Travel time, meal hour, four minimum guarantee and continuous operations. To 
further assure a full work force the employers also proposed changes in the 
scheduled days off and vacation provisions.
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Under te rm s  o f the ex istin g  con tra ct , i f  a g reem en t w as not rea ch ed  by
June 15, a ll u n reso lv ed  is su e s  w ere  to  be r e fe r r e d  to the C oast a rb itra to r .

After 21 days of continuous negotiations, a settlement, highlighted by a 
clause prohibiting ,,moonlightingn and a substantial increase in pension benefits, 
was signed on June 8. A wage boost, effective June 14, 1965, increased long­
shoremen’ s basic straight-time hourly rates by 6 cents.

Under the new provisions, longshoremen holding more than one job would 
be "deregistered11 unless they gave up any nonlongshore jobs. Registration was 
required for a longshoreman to receive work. Normal pension benefits, in­
cluding payments to those already retired, were raised from $115 to $165 a 
month. Payments for disability and reduced benefits were increased propor­
tionately. Employer contributions to the health and welfare plan were increased 
by .6 cents an hour (total 21. 1 cents) to provide higher hospital room and board 
benefits under insured plans, and welfare coverage was extended to widows of 
pensioners while receiving PMA-ILWU pension benefits. The settlement also 
called for revisions in the call-in pay provision and added two 15-minute paid 
relief periods. Previously relief periods were granted but the length of the 
periods were not specified.

The following tables bring the Pacific Longshore Industry wage chronology 
up to date through June 30, 1966, the expiration date of the existing contract.
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A— General Wage Changes1

E ffective  date P rov is ion A p plication , ex cep tion s, and other 
related  m atters

July 31, 1934_________________ 10 cents an hour in crea se C oastw ide hou rly  rate o f 95 cents fo r  longsh orem en

F eb. 20, 1941________________ 5 cents an hour in crea se  ________

estab lish ed  by award o f National L on g sh orem en 's  
B oard  dated Oct. 12, 1934, re troa ctiv e  to July 31, 
represen tin g  an in crea se  o f 10 cents an hour above 
rates p revailin g  in m ost P a c ific  Coast p orts . 
Other jo b  rates in crea sed  to m aintain prev iou s 
d iffe ren tia ls .

N egotiated.
F eb. 4 ,  1942_________________ 10 cents an hour in c r e a s e _______ A rb itra tion  aw ard.
Oct. 1, 1944 _________________ 5 cents an hour in crea se R etroactiv e  in crea se  in a cco rd a n ce  with d irect iv e

Oct. 1, 1945 ___________ __ _ 22 cents an hour in crea se

o rd er  o f N ational W ar L abor B oard , A ug. 18,
1945. The o rd e r  estab lish ed  a un iform  d ifferen tia l 
o f 10 cents an hour fo r  winch d r iv e rs  (a ffectin g  
only San F ra n c is co ) and p rov id ed  that sk ill d if ­
fe ren tia ls  be added to penalty ca rg o  rates .

R etroactiv e  in crea se  negotiated on June 15, 1946,

Nov. 18, 1948 15 cents an hour in crea se

based  on recom m endation  o f P a c ific  Coast L on g ­
sh ore F act-F in d in g  B oard , May 14, 1946. 

A dditional in crea se  o f 10 cents an hour to hatch

Jan. 1, 1947 _________________ 5 cents an hour in c r e a s e ________

tenders in San F ra n c is co  to bring rate up to lev e l 
in other p orts .

A rb itra tion  aw ard under wage reopen ing.
D ec. 16, 1947 _ ______ __ 8 cents an hour in crea se A rb itra tion  aw ard. A w ard  fu rther p rov ided  fo r  

wage adjustm ent in F eb. 1948 or  date on which

F eb. 10, 1948________________ 2 cents an hour in crea se

BLS C on su m ers ' P r ic e  Index fo r  D ec. 1947 
becam e ava ilab le .

C o s t -o f- liv in g  in crea se  in a ccord a n ce  with D ec. 1947

D ec. 6, 1948_________________ 15 cents an hour in c r e a s e _______
arb itration  aw ard. 

N egotiated.
May 2, 1949 _________________ 5 cents an hour in crea se  only to gang b o ss e s  in 

San F ra n c is c o .
Sept. 30, 19 50 10 c e n ts  an ho ur in c r e a s e  ...............
June 18, 1951_________  ____ 5 cents an hour in c r e a s e ________
June 16, 1952________________ 13 cents an hour in c r e a s e _______
June 15, 1953________________ 6 cents an hour in c r e a s e ________ A rb itra tion  aw ard o f June 12, 1953.
D ec. 20, 1954 (agreem ent 5 cents an hour in c r e a s e ________

dated D ec. 10, 1954).
June 13, 1955 (agreem ent 6 cents an hour in c r e a s e ________

dated D ec. 10, 1954).
June 18, 1956 (extension 2 cents an hour in c r e a s e ________ Interim  wage adjustm ent.

agreem ent o f May 25, 
1956).

Oct. 1, 1956 (agreem ent o f 16 cents an hour in c r e a s e _______
Nov. 29, 1956).

June 17, 1957 (arb itration 8 cents an hour in crea se  ________ A dditional 5 cents to sk illed  em ployees including
award o f June 14, 1957). winch d r iv e r s , m achine o p e ra to rs , and gang

June 16, 1958 (m em ora n ­ 10 cents an hour i n c r e a s e ____ _
b o s s e s .

In addition, e ffe ct iv e  August 15, 1958, agreem ent
dum o f settlem ent dated p rov ided  fo r  a reduction  in m axim um  regu lar
July 3, 1958). shift hou rs fro m  9 (including 3 h ou rs ' overtim e)

June 15, 1959 (agreem ent 11 cents an hour in c r e a s e _______
to 8 hours (including 2 h ou rs ' o v ertim e ). 2

dated Aug. 10, 1959).
June 13, I960 (m em ora n -, 8 cents an hour in crea se

dum o f understanding 
dated O ct. 18, I960).

June 12, 1961 (agreem ent 6 cents an hour in crea se  .^______ By arb itration  aw ard o f June 8, 1961.
dated June 16, 1961).

July 30, 1962 (agreem ent 18 cents an hour in c r e a s e _______ A greem en t a lso  prov ided  d e fe rred  in crea sed  in
dated June 22, 1962). 1963 and 1964.

June 17, 1963 (agreem ent 13 cents an hour in c r e a s e _______ D eferred  in cre a se .
dated June 22, 1962).

June 15, 1964 (agreem ent 13 cents an hour in c r e a s e _______ D eferred  in cre a se .
dated June 22, 1962).

June 15, 1965 (m em ora n ­ 6 cents an hour in crea se  ________
dum o f agreem ent 
dated June 8, 1965).

See footnotes on following page.
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F ootn otes :

1 G eneral wage changes are  construed  as upward or  downward adjustm ents that a ffect an entire establish m en t, 
bargaining unit, o r  substantial group o f em ployees at one tim e. Not included  within the term  are  ad justm ents in 
individual ra tes  (p rom otion s , m erit  in c r e a s e s , e t c . )  and m in or  adjustm ents in wage structure (su ch  as changes in 
sp e c if ic  c la ss if ica t io n  rates) that do not have an im m ediate e ffe ct  on the gen era l wage lev e l.

The changes listed  above w ere the m a jo r  adjustm ents in wage rates m ade during the p eriod  co v e re d . B ecause 
o f fluctuations in earnings occa s ion ed  by prem ium  and penalty rates and other fa c to r s , the total o f the genera l 
changes listed  w ill not n e c e ssa r ily  co in c id e  with the change in average hou rly  earnings ov er  the p erio .l.

2 The P a c ific  M aritim e A ssoc ia tion  requested  that the e ffect iv e  date be extended from  A ug. 15 to Aug. 18 to 
com p lete  n e ce ssa ry  changes in som e p orts  (the 18th started  a p ay ro ll w eek). D aily earnings w ere redu ced  as a 
resu lt o f the reduction  in m axim um  regu lar shift hou rs from  9 to 8— in the ca se  o f longsh orem en  handling genera l 
ca rg o  on day sh ift, from  $27. 62 ($26. 56 p r io r  to June 16 wage in crea se ) to $23. 67.
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B— Basic Hourly Rates for Selected Longshore Occupations in All Ports, July 1934—June 1965

O ccupation and opera tion July 31, 
1934

Feb. 20, 
1941

F eb. 4, 
1942

Oct. 1, 
1944

Oct. 1, 
1945

N ov. 18, 
1946

Jan. 1, 
1947

D ec. 16, 
1947

F eb. 10, 
1948

D ec. 6, 
1948

Long sho rem en:
G eneral cargo :

B asic r a t e _____________________ $0. 95 $1. 00 $1. 10 $1. 15 $1. 37 $1. 52 $1. 57 $1. 65 $1. 67 $1. 82
O vertim e rate 2 _______________ 1.40 1. 50 1. 65 1. 725 2. 055 2. 28 2. 355 2.475 2. 505 2. 73

S elected  penalty cargo : 
Shoveling jo b s  3 _______________ (4) 1. 20 1. 30 1. 35 1. 57 1. 72 1. 77 1. 85 1. 87 2. 02
Bulk su lfur, soda ash , and 

cru de untreated potash _____ (4) 1.45 1. 55 1. 60 1. 82 1. 97 2. 02 2. 10 2. 12 2. 27
Untreated or  o ffen siv e  bone 

in bulk ________________________ (4) 1. 80 1. 90 1. 95 2. 17 2. 32 2. 37 2 .4 5 2 .4 7 2. 62
Phosphate ro ck  in bulk ______ (4) 1. 30 1.40 1.45 1. 67 1. 82 1. 87 1.95 1.97 2. 12
S pecified  com m od ities  in 

lots o f 25 tons or  m o r e _____ (4) 1. 10 1. 20 1. 25 1.47 1. 62 1. 67 1. 75 1. 77 1. 92
Leaking or  dam aged carg o  

in faulty c o n ta in e r s _________ (4) 1. 10 1. 20 1. 25 1 .47 1. 62 1. 67 1. 75 1. 77 1. 92
C reosoted  products out o f 

w ater:
Boom  m e n __________________ (4) 1. 30 1.40 1.45 1. 67 1. 82 1. 87 1.95 1. 97 2. 12
Hold m en __________________ (4) 1. 20 1. 30 1. 35 1. 57 1. 72 1. 77 1. 85 1. 87 2. 02

D am aged c a r g o ________________ (4) 1. 55 1. 65 2. 00 2. 22 2. 37 2 .4 2 2. 50 2. 52 2. 67
E x p lo s iv e s_____________________ (4) 1. 50 1. 65 2. 30 2. 74 3. 04 3. 14 3. 30 3. 34 3. 64
Stowing bulk gra in , to b oa rd -

(4) 1. 30 1.40 1.45 1. 67 1. 82 1. 87 1.95
1

1.97 2. 12
P aper and pulp, packages o f 

300 pounds or  m ore  (hold 
m en only) ____________________ (4) 1. 10 1. 20 1. 25 1 .47 1. 62 1. 67 1. 75 1. 77 1.92

Hatch tenders , m a jo r  p orts ,
1. 05 1. 10 1. 20 1. 25 1 .47 1. 62 1. 67 1. 75 1. 77 1. 92

San F r a n c is c o _________________ . 95 1. 00 1. 10 1. 15 1. 37 1. 62 1. 67 1. 75 1. 77 1. 92
W inch d r iv e r s , m a jo r  p orts , 

e x c e p t5____________ _______________ 1. 05 1. 10 1. 20 1. 25 1.47 1. 62 1. 67 1. 75 1.77 1. 92
San F ra n c is co  _ .9 5 1. 00 1. 10 1. 25 1.47 1. 62 1. 67 1. 75 1.77 1. 92

Gang b osses :
San F r a n c is c o _________________ 1. 05 1. 10 1. 20 1. 25 1.47 1. 62 1. 67 1. 75 1. 77 61. 92
P ortland  (including Colum bia 

R iv er  p orts) ___ _____ __ __ 1. 10 1. 15 1. 25 1. 30 1. 52 1. 67 1. 72 1. 80 1. 82 1. 97
L ift -tru ck -jitn e y  d r iv ers :

L os A n geles—Long B each , and 
San F r a n c is c o _______________ . 95 1. 00 1. 10 1. 15 1. 37 1. 52 1. 57 1. 65 1. 67 1. 92

Puget Sound (W ash. State), P o r t ­
land (including Colum bia R iv er

1.05 1. 10 1. 20 1. 25 1.47 1. 62 1. 67 1. 75 1. 77 1. 92

S ept.30, June 18, June 16, June 15, D ec. 20, June 13, June 18, O ct. 1, June 17, J une 16,
1950 1951 1952 1953 1954 1955 1956 1956 1957 1958

L ongsh orem en :
G enera l ca rg o :

B asic ra te -------------------------------- $ 1 .9 2 $1.97 $2. 10 $2. 16 $2. 21 $2. 27 $2.29 $2.45 $2. 53 $2.63
O vertim e ra te -------------------------- 2 .88 2.955 3. 15 3. 24 3. 315 3. 405 3.435 3 .675 3.795 3 .945

Selected  penalty ca rg o : 
Shoveling jo b s  ------------------------ 2. 12 2. 17 2. 30 2. 36 2. 41 2. 47 2. 49 2. 65 2 .7 3 2 .8 3
Bulk su lfur, soda ash, and 

cru de untreated p o ta sh ------- 2. 37 2. 42 2. 55 2.61 2 .6 6 2. 72 2. 74 2. 90 2.98 3. 08
Untreated o r  o ffen siv e  bone

2. 72 2. 77 2 .9 0 2. 96 3. 01 3. 07 3. 09 3 .2 5 3. 33 3. 43
Phosphate ro ck  in b u lk ---------- 2. 22 2. 27 2. 40 2. 46 2. 51 2. 57 2 .59 2. 75 2 .8 3 2. 93
S p ecified  com m od ities  in 

lots o f 25 tons o r  m ore  7 ----- 2. 02 2. 07 2. 20 2. 26 2. 31 2. 37 2. 39 2. 55 2 .6 3 2. 73
Leaking o r  dam aged ca rg o  

in faulty con ta in ers -------------- 2. 02 2. 07 2. 20 2. 26 2. 31 2. 37 2. 39 2. 55 2 .6 3 2. 73
C reosoted  products out of 

w ater:
B oom  m e n -------------------------- 2. 22 2. 27 2. 40 2 .46 2. 51 2. 57 2 .59 2. 75 2 .88 2 .9 8
Hold m e n ---------------------------- 2. 12 2. 17 2. 30 2. 36 2.41 2. 47 2 .4 9 2 .6 5 2 .7 3 2 .8 3

D am aged c a r g o ----------------------- 2. 77 2 .8 2 2 .9 5 3. 01 3. 06 3. 12 3. 14 3. 30 3. 38 3.48
E x p lo s iv e s ------------------------------- 3 .8 4 3 .9 4 4. 20 4. 32 4. 42 4. 54 4. 58 4 .9 0 5. 06 5. 26
Stowing bulk grain , to 

board m en ------------------------------- 2. 22 2. 27 2. 40 2. 46 2. 51 2. 57 2 .59 2. 75 2 .8 3 2 .9 3
P aper and pulp, packages o f 

300 pounds o r  m ore  (hold 
m en on ly )------------------------------- 2. 02 2. 07 2. 20 2. 26 2. 31 2. 37 2 .3 9 2. 55 2 .6 3 2. 73

Hatch ten d ers , w inch d r iv e r s , and 
lift -tru ck -jitn e y  d r iv e r s ------------- 2. 02 2. 07 2. 20 2. 26 2. 31 2. 37 2. 39 2. 55 2 .68 2. 78

Gang b o s s e s ------------------------------------ 2. 07 2. 12 2. 25 2. 31 2. 36 2. 42 2. 44 2 .6 0 2 .7 3 2 .8 3
B u lld ozer o p e r a to r s 8 --------------------- _ _ - - 2. 46 2. 52 2. 54 2. 70 2 .8 3 2 .9 3
Crane d r iv e r s ---------------------------------- - - - - - - - - - -

See footnotes at end of table.
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B— Basic Hourly Rates for Selected Longshore Occupations in All Ports,[July 1934—June 1965— Continued

O ccupation and operation June 15, 
1959

June 13, 
I960

June 12, 
1961

July 30, 
1962

June 1 7, 
1963

June 15, 
1964

June 15, 
1965

L ongshorem en:
G eneral cargo :

B asic  r a t e _____________________ $ 2. 74 $ 2 .8 2 $2 . 88 $ 3 .0 6 $ 3 . 19 $ 3 . 32 $ 3. 38
O vertim e rate 2________________ 4. 11 4. 23 4. 32 4 .5 9 4. 785 4. 98 5. 0 7

S elected  penalty cargo: 
Shoveling job s  3________________ 2. 94 3. 02 3. 08 3. 26 3. 39 3. 52 3. 58
Bulk su lfu r, soda ash , and 

cru de  untreated potash 3. 19 3. 27 3. 33 3. 51 3. 64 3. 77 3. 83
Untreated or  o ffen siv e  bone 

in b u lk _________________  __ __ 3. 54 3. 62 3. 68 3. 86 3. 99 4. 12 4. 18
Phosphate ro ck  in bulk __ 3. 04 3. 12 3. 18 3. 36 3 .4 9 3. 62 3. 68
S p ecified  com m od ities  in 

lots o f 25 tons or  m ore  ____ 2. 84 2. 92 2. 98 3. 16 3 .2 9 3 .4 2 3 .4 8
Leaking o r  dam aged ca rg o  

in faulty c o n ta in e r s _________ 2. 84 2. 92 2. 98 3. 16 3. 29 3 .4 2 3 .4 8
C reosoted  products out of 

w ater:
B oom  m e n ___________ _____ 3. 09 3. 17 3. 23 3.41 3. 54 3. 67 3. 73
Hold m en ___________________ 2. 94 3. 02 3. 08 3. 26 3. 39 3. 52 3. 58

Dam aged c a r g o _____  __ __ __ 3. 59 3. 67 3. 73 3 .9 7 4. 04 4. 17 4. 23
E x p losiv es 5 .4 8 5. 56 5. 62 5. 80 5 .93 6 .0 6 6. 12
Stowing bulk gra in , to b oa rd - 

m en __________________________ 3. 04 3. 12 3. 18 3. 36 3 .4 9 3. 62 3. 68
P aper and pulp in packages 

o f 300 pounds o f m o re , (hold 
m en on ly )-------------------------------- 2. 84 2. 92 2. 98 3. 16 3 .2 9 3 .4 2 3 .4 8

Hatch ten d ers , w inch d r iv e r s , and 
lift -t ru ck -jitn e y  d r iv ers  5 2. 89 2. 97 3. 03 3. 21 3. 34 3 .4 7 3. 53

Gang b o ss e s  5 _______________________ 2. 94 3. 02 3. 08 3. 26 3. 39 3. 52 3. 58
B u lld ozer op era tors  _______________ 3. 04 3. 12 3. 18 3. 36 3 .4 9 3. 62 3. 68
C rane d r iv ers 9 3. 14 3. 22 3. 28 3 .4 6 3 .5 9 3. 72 3. 78

1 E x clu s iv e  o f p rem ium  pay fo r  night w ork .
2 F rom  July 31, 1934, to O ct. 1, 1944, sk ill d ifferen tia ls  and penalty ca rg o  rates w ere added to b a sic  o v e r ­

tim e rate without adjustm ent; th erea fter  they w ere  in crea sed  by 1V2 -
3 E xcept on ca rg o  requiring a higher rate .
4 H ourly rates o f pay fo r  handling penalty ca rg o  varied  by p ort as fo llow s:

S elected  penalty ca rg o e s
L os A n g e le s -  

Long B each
San

F ra n c is co P ortland Seattle

Shoveling j o b s ________  ________  __ $ 1. 05 $ 1. 15 $ 1. 15 $ 1. 15
Bulk su lfu r, soda ash , and cru de 

untreated p o ta s h __________________ 1. 05 1. 05 1 1. 05 1. 05
U ntreated or o ffen siv e  bone in

bulk __ _____ _____ __ __ ________ - 1. 70 1. 70 1. 70
Phosphate ro ck  in bulk 1. 15 - - -

S p ecified  com m od ities  in lo ts o f
25 tons o r  m o r e ___________________ - - 1. 05 1. 05

C reosoted  products out o f w ater:
B oom  m e n _______________________ - - 1. 25 -
Hold m en _ _ - - 1. 15 _

Dam aged ca rg o 1. 50 1.40 1. 50 1.40
E x p losiv es  __________________________ 1.40 1.40 1.40 1.40
Stowing bulk gra in , to b o a rd m e n .. - - 1. 25 1. 15
P aper and pulp in packages o f 300

pounds o r  m ore  (hold m en only) — - - 1.05 2 1. 05

1 Sulfur, $ 1. 70 an hour.
2 Pulp only. 5 6 7 8 9

5 In the L os A n geles—Long B each  and Puget Sound area  o f  W ashington State, the hatch tender and gang boss  
functions w ere  p erfo rm ed  by the sam e em ployee  who r e ce iv e s  the hatch tender rate. The d ifferen tia l paid em ­
ployees  p erform in g  the gang boss  functions in som e o f the sm all p orts v aried .

6 In crea sed  to $ 1. 97 an hour, e ffe ct iv e  M ay 2, 1949.
7 On June 18, 1951, the lis t  contained 31 com m od ities ; on June 15, 1959, 3 m ore  com m od ities  w ere  added.
8 A dded  in June 1954 wage rev iew .
9 B asic  h ou rly  rate fo r  e a r lie r  p eriod  not ava ilab le .
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C---- Related Wage Practices1

E ffective  date P rov is ion A p p lica tion s, ex cep tion s, and other 
related  m atters

P rem ium  Pay fo r  Nightwork

July 31, 1934 ___________

Aug. 18, 1958 
(m em orandum  of 
settlem ent dated 
July 3, 1958).

O vertim e rate paid fo r  w ork between 
5:00 p .m . and 8:00 a .m . on 
w e e k d a y s .2

Added: T hird  shift scheduled to 
start at 2:30 o r  3 a .m . with 
5 hours guaranteed at the equ iv ­
alent o f 9 h ou rs ' stra igh t-tim e pay.

1 additional hour could  be w orked , payable at tim e 
and a half the rate fo r  other hours on the shift.

D aily O vertim e Pay

July 31, 1934 . . .  

F eb . 4. 1937 _

O vertim e rate paid fo r  w ork  in e x ­
c e s s  o f 6 hou rs betw een 8:00 a .m . 
and 5:00 p. m .

No r e l ie f  o f gangs b e fo re  5:00 p .m . P rov is ion  p r e ­
cludes d iv is ion  o f w ork between gangs in o rd e r  to 
save ov ertim e  paym ents a fter  6 hou rs.

D ec. 6, 1948__________ Added: T im e and on e -h a lf the o v e r ­
tim e rate paid fo r  w ork in ex ce ss  o f 
11 hours in any shift when fin ishing 
a ship fo r  sailing.

P rem ium  Pay fo r  Saturday and Sunday W ork

July 31, 1934 _________

July 16, 1946

O vertim e rate paid fo r  w ork between 
5:00 p .m . on Saturday to 8:00 a .m . 
on M onday.

Added: O vertim e rate paid fo r  a ll 
Saturday w ork.

H oliday Pay

July 31, 1934 _________

June 18, 1951

O vertim e rate paid fo r  w ork on lega l 
holidays. No pay fo r  holidays not 
w orked .

H olidays w ere : New Y e a r 's  Day, L in co ln 's  B irth ­
day, W ashington 's B irthday, M em oria l Day, 
Independence Day, L abor Day, Colum bus Day, 
A r m is t ic e  Day, Thanksgiving Day, and C hristm as 
Day. In addition , San F ra n c is co  and L os A ngeles 
recog n ized  A d m ission  Day as a lega l holiday; 
in L os A n g e les , San F ra n c is c o , and P ortland, 
national and State e lection  days are  legal h o l i ­
days; in W ashington State only national e lection  
days w ere recog n ized  as h o lid ays, but e ffe ctiv e  
July 16, 1946, State e lection  days w ere  su b­
stituted fo r  general e lection  days.

Added holidays in a ll ports w here not included b e ­
fo r e : S ta tew id e 'e lection  day and any other legal 
holiday p roc la im ed  by State or  national authority.

See footnotes at end of table.
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C-----Related W age Practices1---- Continued

E ffective  date P rov is ion A p p lica tion s, ex cep tion s, and other 
rela ted  m atters

M eal Pay

July 31, 1934

June 18, 1951_________

O vertim e rate paid fo r  w ork during 
noon m eal hour on w eekdays.
T im e and on e -h a lf the overtim e 
rate paid fo r  w ork during noon 
m eal hour on weekends and h o li ­
days, o r  fo r  w ork during other 
m eal h ou rs. W ork in e x ce ss  
o f 5 hours without a m ea l paid 
at tim e and on e -h a lf the stra ight- 
tim e or  the ov ertim e rate w h ich­
ev er  is  app licab le . T im e and 
on e -h a lf the ov ertim e rate fo r  
w ork in e x c e s s  o f 5 hours when 
a lso  a m eal hour.

Added: E m ployee requ ired  fo r  
additional w ork paid fo r  or 
furn ished  1 m ea l when ord ered  
to go to supper or  breakfast.

2 hours* pay guaranteed on return to w ork.

June 16, 1958 
(m em orandum  of 
settlem ent dated 
July 3, 1958).

June 22, 1962 
(agreem ent o f 
sam e date).

Changed: When opportunity to eat 
was not provided: (1) T im e and
on e -h a lf fo r  w ork  a fter  12 noon 
on w eekdays, (2) tim e and on e - 
half ov ertim e rate (total Z lU )  
fo r  w ork  (a) a fter  12 noon on 
weekends and recog n ized  h o li­
days, and (b) from  second  hour 
o f second  shift m ea l period .

In creased : Guarantee o f pay fo r  w ork ers  on s e c ­
ond shift o f n orm al 2 -sh ift  opera tion  requ ired  
to return to w ork after m ea l, to 3 or  4 h ou rs , 
depending on tim e scheduled fo r  m ea l hour.

Added: M inim um  3 h ou rs ' pay guaranteed e m ­
ployee (1) o rd ered  back a fter supper o r  (2) 
on fin al day shift if o rd ered  to secon d  m ea l.

Superseded : Guarantee o f e ither 3 o r  4 hou rs '
pay fo r  w ork ers  on second  shift o f n orm al 2 - 
shift opera tion  if requ ired  to retu rn  to w ork 
after  m ea l by 8 -h our guarantee.

Paid V acations

July 31, 1934 
M ar. 18, 1946

No p rov is ion  fo r  paid v a c a t io n s ______
W ork ers  e lig ib le  fo r  paid vacations:

1 ,500 o r  m o re  hou rs w orked in 
1945— 1 w eek; 1 ,500 or  m ore  hours 
in both 1944 and 1945— 2 w eeks.

V acation  pay: 40 or  80 hou rs at b a s ic  stra igh t- 
tim e rate . Each e m p lo y e r 's  liab ility  determ in ed  
by ratio  betw een total hou rs o f lon gsh ore  w ork 
p erfo rm ed  for  him  and total hou rs w orked for  
a ll em p loy ers  participating in port vacation  
plan.

Nov. 17, 1946 ________

D ec. 6, 1948

Qualifying hours fo r  1-w eek  vacation 
redu ced  to 1 ,344 in ca lendar y ear ; 
fo r  2 -w eek  vacation , to 1,344 hours 
in ca lendar year and 1 ,500 hours 
in p rev iou s y ea r .

Qualifying hours redu ced  and put on 
1 -yea r  b a s is : F rom  800 to 1,344 
hou rs w orked in y ea r— 1 week;
1,344 hou rs o r  m o re — 2 w eeks.

-June 18, 1951 Added: In ca se  o f  industria l in jury on the job ,
em ployee was allow ed to include tim e lost 
when com puting length o f s e r v ice  n e ce ssa ry  to 
qualify fo r  vacation . In the la rg e  p orts , e m ­
p loyee was given allow ance up to 100 hours 
when o ff  a fu ll w eek, and 8 hours a day when 
o ff  part o f a w eek as a resu lt  o f in ju r ie s . To 
qualify  fo r  this c red it  em ployee m ust average 
27 hou rs a w eek fo r  the 4 -w eek  p eriod  p r io r  to 
in jury and fo r  the 8 -w eek  p eriod  a fter return 
to w ork . In the sm all p orts , em ployee m ust 
average 14 hou rs a w eek  fo r  the 4w eek s p r io r  to 
in jury and fo r  the 8 w eeks after return  to w ork .

See footnotes at end of table.

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



15

C— Related W age Practices1---- Continued

E ffective  date P rov is ion A p plica tion s, ex cep tion s, and other 
rela ted  m atters

Paid  V acations— Continued

E ffective  fo r  1955 
vacations (am ended 
agreem en t dated 
May 28, 1954).

A dded: T h ird  w eek o f vacation  fo r  
em p loy ees with 12 o r  m ore  y ea rs  
o f s e r v ice .

E ffectiv e  1959 v a ­
cations (m em o­
randum o f s e ttle ­
m ent dated 
July 3, 1958).

Changed: S erv ice  requ irem ent fo r  
th ird  w eek 's  vacation  redu ced  to 
10 y e a rs .

A dded: Fourth  w eek o f vacation 
a fter 25 y ea rs  o f qualified  s e r v ice .

E ffectiv e  fo r  I960 
vacations (a g r e e ­
m ent dated 
Aug. 10, 1959).

Added: Second w eek o f vacation  fo r  
em p loy ees with 25 y ea rs  o f q u a li­
fied  se r v ice  who w ere paid fo r  800 
but le s s  than 1,344 hours in p r e ­
ceding y ea r .

E lig ib ility  lim ited  to em p loy ees (a) who had been 
paid fo r  at least 1 ,344 hours during prev iou s year 
in p orts w here 75 percent o r  m o re  o f the m en had 
w orked  such hours o r  at least 800 hours in other 
p orts , and (b) in Seattle, P ortlan d , San F ra n ­
c is c o ,  and L os  A n g eles—Long B each who had been 
paid fo r  at least 800 hours in each o f 10 o f p r e ­
vious 15 p ay ro ll y ea rs  and in other p orts had been 
paid fo r  at least 800 hours in each o f 5 o f prev iou s 
10 p ay ro ll y e a rs .

In ports in which 75 percent o f the re g is te re d  m en 
w ere paid fo r  le s s  than 1, 344 hours in prev iou s 
p ay ro ll y e a r , qu alified  hours redu ced  to 700 fo r  
1 w eek 's  vacation  and 1,200 fo r  2 w eek s ' v a c a ­
tion . M inim um  hours used  in determ in ing y ea rs  
o f qu alified  s e rv ice  fo r  vacation  e lig ib ility  and 
requ ired  fo r  additional w eeks o f vacation  p r o ­
vided  em ployees with 10 y ea rs  o r  m ore  se rv ice  
a lso  redu ced  to 700 in these p orts .

H ours o f court attendance fo r  ju ry  duty to count as 
qualifying hours fo r  vacation  e lig ib ility .

June 8, 1961 (a g r e e ­
m ent dated 
June 16, 1961).

E ffective  fo r  1963 
vacations (a g r e e ­
m ent dated 
June 22, 1962).

R educed  to: S erv ice  requ irem en t, 
20 y ea rs  fo r  additional w eek v a ­
cation , fo r  em p loy ees qualifying 
fo r  1 ,2 ,  o r  3 weeks under other 
p ro v is io n s .

Added: Up to 100 hou rs tim e lost becau se  o f non­
industria l in jury cred ited  tow ard vacation  q u a li­
fica tion . E lig ib ility  requ irem en ts sam e as in 
ca se  o f industria l in jury.

R educed  to: In large  p orts , averaged  13 hours a 
w eek in 8 w eeks fo llow in g  return to w ork after 
industria l d isab ility , requ ired  to qualify  fo r  
m axim um  100 h ou rs ' vacation  cred it .

Added: F or  em ployees age 60 or  o v e r , annual 
qualifying hou rs redu ced  to  700 fo r  1 w eek and 
1,200 fo r  2 w eeks vacation  (600 and 1,100 hours 
in p orts w here gen era l qualifying hours had been 
700 and 1 ,200).

C a ll-In -P a y

D ec. 1, 1934 (L os M en scheduled o r  notified  to rep ort to
A n g eles  and Long w ork  guaranteed 2 h ou rs ' pay. G uar­
B each): anteed 4 h ou rs ' pay at ov ertim e rate
Jan. 12, 1935 (San during sp ec ified  night h ou rs .
F ra n c is co ):
M ay 2, 1935 (State 
o f W ashington):
June 7, 1935 (P o r t ­
land) .

June 15, 1946_________ A dded: M en ca lled  to w ork  on Sunday

r w  1 7 J 1Q4 A

o r  lega l holiday guaranteed 4 h ou rs ' 
pay at prem ium  ra tes .

Specified  night hou rs co v e re d  by 4 -h our pay gu a r­
antee m ade un iform  fo r  a ll p orts (1 :00 a .m . to

D ec. 6, 1948__________ Changed to: M en guaranteed 4 h ou rs '
5:00 a. m . ).

pay at the ap p licab le  rate fo r  any 
ca ll to w ork .

See footnotes at end of table.
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C— Related Wage Practices1---- Continued

E ffective  date P rov is ion A p p lica tion s, exception s, and other 
rela ted  m atters

C a ll-In -P a y — Continued

Jan. 1, I960 (a g r e e - Added: 8 hou rs ' w ork  or  pay gu a r- E m p loy ers  to be fre e  to shift w ork ers  to c o m ­
m ent dated Aug. 10, anteed to fu lly  and partly  r e g is - parable w ork  on other sh ips, d ock s , o r  jo b s ,
1959). tered  longsh orem en  starting w ork or  to other em p loy ers .

on o rd e r . Shoveling and fr e e z e r  gangs not to r e ce iv e  pen­
alty rate when shifted to another long shoring 
c la ss if ica t io n .

If 8 h ou rs ' w ork  cannot be p rov id ed , no penalty 
rates to apply during "dead  tim e. "

P rev iou s  guarantees continued fo r  m en ord ered  
to w ork  but not actually  starting w ork.

4 -h ou r guarantee to apply to m en unable to 
w ork  o r  continue w ork  becau se o f bad w eather; 
T hose returning to w ork  after a noon o r  m id ­
night m ea l but unable to continue w ork  becau se 
o f bad w eather to r e ce iv e  second  4 -h ou r 
guarantee.

June 22, 1962 Continued: 4 h ou rs ’ w ork  o r  pay guaranteed other
(agreem ent of than fu lly  or  partia lly  re g is te re d  longsh orem en
sam e date). (u n less gang was be low  port standard), (1) fo r  

starting w ork on o rd e r , o r  (2) a fter  being ca lled  
to w ork  but not o ffe red  w ork or  o rd ered  to 
standby.

E m ployee rece iv in g  8 -h our guarantee on fir s t  job  
lim ited  to additional 4 -h our guarantee when d is ­
patched to second  job .

E m ployee ca lled  to w ork  or  accep ted  as a r e p la c e ­
m ent to be paid fo r  actual tim e w orked  with a 
4 -h our m inim um .

June 14, 1965 Changed to: E m ployee ca lled  to w ork  but not
(m em orandum offe re d  w ork— standby tim e lim ited  to a m a x ­
o f agreem en t im um  o f on e -h a lf hour.
dated June 8, E m ployee who rep la ced  another longsh orem an
1965). and was not re fu sed  w ork fo r  p erson a l cause to 

be paid fo r  tim e w orked  on in itial sh ift, but not 
le s s  than the rem ainder o f the orig in a l m an 's 
guarantee. Not app licab le  to rep la cem en ts 
caused  by occu pation a l d isab ility , who c o n ­
tinued to r e ce iv e  the g rea ter  o f tim e w orked  or  
m inim um  4 h ou rs ' pay.

Subsisten ce Pay

D ec. 1, 1934 (L os  
A n geles and Long 
B each): a
Jan. 12, 1935 (San 
F ra n c isco ):
May 2, 1935 (State 
o f W ashington): 
June 7, 1935 
(P ortland ).

June 1, 1944 ________

A ug. 9, 1944 ________

M en com p elled  to stay overnight at 
an outside p ort, in o rd e r  to fin ish  
a jo b , re ce iv e d  suitable m ea ls  and 
lodging.

S ubsisten ce set at m axim um  of 
$4. 50 a day.

M axim um  in crea sed  to $5 a day

D ec. 6, 1948 _________
June 18, 1951_________

M ay 29, 1957 (su p ­
p lem entary a g r e e ­
m ent o f sam e date).

June 22, 1962 
(agreem ent dated 
June 22, 1962).

M axim um  in crea sed  to $6 a day ___
Changed to: $2.50 a day fo r  lodging

and $1.50 fo r  each m eal.
In creased  to: $4 a day fo r  lodging

and $1.75 fo r  each  m ea l.

In creased  to: $5 a day fo r  lodging
and $2 fo r  each  m eal.

A rb itra tor  awarded $ 2 a 
each m ea l.

$2.25 per day fo r  lodging

day

and

fo r  lodging and $1 fo r  

$1.25 fo r  each m ea l.

See footnotes at end of table.
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C---- Related Wage Practices1-----Continued

E ffectiv e  date P rov is ion A p p lica tion s, ex cep tion s, and other 
re la ted  m atters

T ra v e l Pay

D ec. 1, 1934 (L os  
A n geles  and Long 
B each);
Jan. 12, 1935 (San 
F ra n c isco );
May 2, 1935 (State 
o f W ashington);
June 7, 1935 
(P ortland ).

July 16, 1946 _________

W ork ers  req u ired  to tra v e l outside 
the hom e port to reach  the p lace 
o f w ork  paid fo r  tim e spent in 
tra ve l.

O ne-w ay tra v e l tim e paid in P ortland  and San 
F ra n c is co .

T ra v e l tim e to be paid both w ays in P ortlan d  and 
San F ra n c is c o  p orts  (a fter  establishm ent o f 
East Bay h iring  ha ll).

Stand-B y Pay

D ec. 1, 1934 (L os  
A n geles  and Long 
B each);
Jan. 12, 1935 (San 
F ra n c is co );
M ay 2, 1935 (State 
o f W ashington); 
June 7, 1935 
(P ortland ).

N ov. 17, 1946

M en standing by becau se  o f su s ­
pension  o f a jo b  caused  by fa ilu re  
o f ca rg o  to a r r iv e , breaking o f 
g ea r , o r  s im ila r  ca u ses , to r e ­
ce iv e  fu ll pay fo r  the f ir s t  hour 
and ha lf tim e th erea fter  until 
r e lea sed  o r  w ork  resu m ed .

Changed to: F u ll pay fo r  stand­
by tim e.

No stand-by tim e a llow ed  when m en rep ort to 
w ork  during ov ertim e  h oa rs . Gangs standing 
by becau se  o f fa ilu re  o f m en to rep ort to re ce iv e  
no pay until there  a re  su fficient m en to w ork.

W elfare and Insurance B en e fits3

July 31, 1934 __ _ 

F eb . 1, 1950 __________

No p rov is ion  fo r  w elfa re  and in su r ­
ance plan.

N oncontributory  w e lfa re  and in su r ­
ance plan establish ed .

I. Employer Contribution— All Ports:
3 cents a m an -h ou r.

B enefits prov id ed  to em p loy ees  who worked 
600 hou rs during 9 m onths a fter  F eb . 27, 1948. 
In sm all p orts  w here m ore  than 25 p ercen t o f 
em p loy ees have w orked  few er  than 600 hours 
during 9 m onths a fter  F eb . 27, 1948, em p loy ees 
w orking 360 hou rs entitled to ben efits . A fter  
A p r. 1, 1951, ben efits  prov id ed  em p loy ees who 
work 800 hou rs during p reced in g  p a y ro ll y ear 
o r  480 hou rs in sm all p orts  w here m ore  than 
25 p ercent o f the em p loy ees have w orked  few er 
than 800 h ou rs. P lan jo in tly  ad m in istered . In 
C a liforn ia , em ployees contributed 1 p ercen t o f  
total earnings to C a liforn ia  U nem ploym ent C om ­
pensation d isab ility  fund and d erived  d isab ility  
benefits th ere from . The Jan. 26, 1950, a g r e e ­
m ent p rov id es  that i f  m oney rem ains in fund 
a fter paym ent o f stated benefits tru stees are  to 
p rov ide life  group  insurance and, if p o ss ib le , 
group acc id en ta l death and d ism em berm en t 
insurance.

See footnotes at end of table.
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C---- Related Wage Practices1---- Continued

E ffective  date P rov is ion s A p p lica tion s, ex cep tion s, and other 
related  m atters

W elfare  and Insurance Benef:LtŜ — Continued

June 16, 1 9 5 2 -------------
D ec. 20, 1954 (a g re e ­

m ent dated D ec . 10, 
1954).

June 13, 1955 (a g r e e ­
m ent dated D ec . 10, 
1954).

June 17, 1957 
(arb itration  award 
o f  June 14, 1957).

June 15, 1959 
(agreem ent dated 
Aug. 10, 1959).

D ec . 21, 1959 
(agreem ent dated 
Aug. 10, 1959).

July 4 , I960 
(m em orandum  of 
understanding 
dated O ct. 8 ,
I960).

Jan. 2, 1961 
(m em orandum  o f 
understanding 
dated O ct. 8,
I960).

June 12, 1961 
(agreem ent dated 
June 16, 1961).

July 30, 1962 
(m em orandum  o f 
understanding 
dated June 22,
1962).

June 15, 1963 
(agreem ent dated 
June 17, 1963).

June 15, 1964 
(agreem ent o f 
sam e date).

June 15, 1965 
(m em orandum  o f 
agreem en t dated 
June 8, 1965).

F eb . 1, 1950 --------------

In creased  to 7 cents 
In creased  to 9 cents

In creased  to 10 cents —

In creased  to 11 cents —

In creased  to 12 cents ■

In creased  to 14 cents *

In creased  to 15 cents ■

In creased  to 17 cents ■

In creased  to 18. 5 cents -

In creased  to 19. 5 cents - 

In creased  to 20. 5 cents « 

In creased  to 21. 1 cents ■

II. Medical, Surgical, and Hospital Benefits:
(A) L os A n geles—Long B each , San 

F ra n c is c o , and P ortland—Van­
cou ver s e r v ice  type p la n s .4

H osp ita liza tion — up to 111 days 
fo r  each illn ess  o r  in jury;

M ed ica l and su rg ica l ca re— c o m - 
p lete  c a r e , $1 charge fo r  each 
o ff ice  v is it ;

Hom e c a r e — n e ce ssa ry  ca lls  by 
d octors  and n u rses , $2  charge 
fo r  f ir s t  house ca ll by d octor ;

D rugs and m ed ic in es— fr e e  w hile 
h osp ita lized , reason able  charge 
when furn ished  w hile rece iv in g  
treatm ent at d o c to r ’ s o ff ice  o r  
hom e;

X -r a y s , x -r a y  therapy and la b ­
o ra to ry  w ork — prov id ed  fo r  each 
illn ess  o r  in jury to June 15, 1951, 
treatm ent requ ired  th erea fter  at 
o n e -h a lf p rivate  rates;

P h y s ica l therapy— p rov id ed  fo r  1 year 
fo r  each  illn ess  or  in jury  at $1 p er  
treatm ent, th erea fter  at on e -h a lf 
p rivate  rates;

E m p loyer contribution  to be in crea sed  1 cent a 
m an -h ou r when w e lfa re  fund fe l l  below  $ 8 0 0 ,0 0 0 .

In creased  1 cent an hour becau se  w elfa re  fund fe ll  
below  $ 8 0 0 ,0 0 0  (equivalent o f 2 m onths p rem iu m s 
fo r  existing ben efits ).

By arb itration  award o f June 8, 1961.

F or  additional benefits payable during p eriod  o f 
hosp ita liza tion  in C a liforn ia , see  d isab ility  
ben efits .

See footnotes at end of table.
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C---- Related Wage Practices1---- Continued

E ffectiv e  date P rov is ion s A p plica tion s, ex cep tion s, and other 
related  m atters

W elfare  and Insurance BenefiIts-— Continued

F eb . 1, 1950—  
Continued

Jan. 1, 1951 --------------

Aug. 1, 1 9 5 1 --------------

July 1, 1952 --------------
M ay 1, 1953 --------------

July 1, 1954 --------------

July 1, 1957

E m erg en cy  am bulance s e r v ic e — p r o -  
v ided within radius o f 30 m iles  from  
n ea rest m ed ica l o ff ice  o r  hospital 
se rv ic in g  plan;

A ccid en ta l in jury  outside health plan 
area— up to $ 250 fo r  hosp ita l, m e d - 
ic a l and su rg ica l ca re .

E lim inated: Paym ent by em ployees 
o f  $1 ch arge fo r  d o c to r s ' o ff ice  
v is its .

Added: P a rtia l benefits fo r  
dependents.

Added: B enefits fo r  r e t ir e e s .
Changed: F u ll benefits extended to 

dependents.
Added: S erv ice  fo r  p o liom y e litis—  

S erv ice  fo r  rehabilitation  and 
treatm ent after acute and con ­
tagious stage fo r  m axim um  o f 
1 y ea r  o r  $ 2 , 500, w h ich ever 
o c cu r re d  f ir s t .

Changed to: H ospita lization— M axi­
m um  o f 125 days in L os A n g e le s -  
Long B each  a rea , and 111 days in 
other p o rts .

Added: P ro v is io n  fo r  em ergen cy  
illn ess  requ iring  h ospita lization . 
M axim um  $250 to be re im b u rsed  
fo r  h osp ita l, m ed ica l, and su r ­
g ica l expenses and n e ce ssa ry  
transportation  to n ea rest founda­
tion h ospita l in  ca se  o f illn ess  
o ccu rr in g  outside area  serv ed  by 
K a iser  Foundation Health P lan  and 
p atien t's  hom e com m unity.

In creased  to: L os A ngeles—Long 
B each— E m erg en cy  illn ess  or  
acciden t requ iring  h ospita liza tion  
outside s e r v ice  area— m axim um , 
$500.

N ov. 1, 1957

July 1, 1959 ------------

A dded: M atern ity  benefits— P a y ­
m ent by W elfare  Fund o f charge 
fo r m e r ly  m ade on em ployee o f 
$60 fo r  com p lete  m atern ity  b en e­
fits and $40 fo r  interrupted  
p regn ancy .

In creased  to: San F ra n c is co —  
E m erg en cy  illn ess  or  acciden t 
requ iring  hosp ita liza tion  out- 
side  s e r v ic e  a rea , m axim um ,jm r.-----------

Option given em ployees in these p orts  to se le c t  
insured  plan at co s t  no g rea ter  than p rem ium  
paid fo r  s e r v ice  plan.

Continued: D efin ition  o f dependents included w ife 
and un m arried  dependent ch ild ren  up to age 19 
(21 in  Seattle , 18 in A berdeen ).

E lig ib ility : F u lly  reg is te red  m en in p orts  with 
reg is te red  lis t  agreem en t cov ered  reg a rd less  
o f num ber o f hours w orked . F or  fu lly  r e g is ­
tered  m en in p orts  without reg is te red  lis t  a g r e e ­
m ent o r  p a rtia lly  reg is te red  m en in a ll p o rts ; 
cov era g e  dependent upon num ber o f hours 
w orked— 12 m onths p rov id ed  em ployee who
(a) by A p r. 1, w orked 800 (480 in sm all p orts) 
hours o r  m ore  in p reced in g  p a y ro ll y e a r , o r
(b) w orked 400 (240 in sm a ll p orts ) o r  m ore  
hours in last half o f  p reced in g  p a y ro ll y ea r .

6 m onths cov era ge  a fter O ct. 1 p rov id ed  e m ­
p loyee  not e lig ib le  but who w orked  400 hours 
o r  m ore  during f ir s t  half o f cu rren t p a y ro ll y ear .

L ife  tim e cov era g e  p rov id ed  p en sion ers  whether 
o r  not they w ere  e lig ib le  b e fo re  re tirem en t, and 
fo r  re tired  em ployees in e lig ib le  fo r  pensions at 
age 65 o r  o ld er  with 20 y ea rs  in the industry , 
with the last 5 con secu tiv e , i f  e lig ib le  at tim e o f 
retirem en t.

Added: D isabled  em ployees with le s s  than m in i­
m um  hours requ ired  fo r  e lig ib ility  to have c o v ­
erage extended (1) up to 3 y e a r s , o r  (2) in d e fi­
n ite ly , i f  d isab ility  was w ork -con n ected  and 
cov ered  by w ork m en 's  com pensation .

Up to 12 m onths cov era g e  p rov id ed  w idow  a n d /o r  
m in or ch ild ren  o f d ecea sed  p en sion ers .

July 1, 1961 In creased  to: Los A ngeles—  
E m erg en cy  illn ess  o r  acciden t 
requ iring  hosp ita liza tion  out- 
sid e  s e r v ic e  a rea , m axim um
i t t o o g :

See footn otes at end o f table.
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C---- Related W age Practices1-----Continued

E ffectiv e  date P ro v is io n s A p p lica tion s , ex cep tion s, and other 
related  m atters

W elfare  and Insurance Benefits^— Continued

A p r. 1, 1962 
(secon d  am ended 
w e lfa re  a g r e e ­
m ent dated
F eb . 28, 1962).

July 1, 1963

— A dded: E m ployee who w orked  at least one quarter
o f  requ ired  hou rs to be cred ited  with num ber o f 
hours not w orked  becau se  o f d isab ility  that o c ­
cu rred  during p a y ro ll y ear  p reced in g  e lig ib ility  
rev iew  date.

Changed to: C overage lim ited  to 5 con secu tive  
y ea rs  fo r  em ployee  d isab led  from  a w ork  co n ­
nected  d isa b ility  cov ered  by w ork m en 's  
com p ens ation.

R educed: R etired  em ployees in e lig ib le  fo r  p en ­
sion s at age 65 o r  o ld er  but rece iv in g  so c ia l 
se cu r ity  ben efits and em ployees re tired  on 
d isa b ility  p ension ; num ber o f  y ea rs  requ ired  
fo r  life  tim e cov era g e— to 15.

-  Changed: E lig ib ility — Annual and m id -y e a r  r e ­
v iew  dates to July 1, and O ct. 1, re sp e ct iv e ly .

F eb . 1, 1950 --------------

M ar. 1, 1951 —

July 1, 1951 --------

A ug. 1, 1951

(B) In other p orts— Insured p lans.
H ospitalization— up to $ 10 a day fo r  

m axim um  o f 70 days;
H ospita l extras— up to m axim um  o f 

$200 fo r  each confinem ent;
S u rg ica l c a r e — up to $300;
M ed ica l c a r e — $5 fo r  each hom e or 

h osp ita l c a ll and $3 fo r  each o ff ice  
ca ll starting with f ir s t  ca ll fo r  a c ­
cident and hospita liza tion  illn ess  
and third  ca ll fo r  illn ess  outside 
hosp ita l. M axim um  o f  $300 in each 
o f 12-m onth p er iod . Insurance does 
not co v e r  d isab ility  due to in jury  
a r is in g  in the cou rse  o f  em ploym ent 
o r  s ick n ess  cov ered  by w ork m en 's  
com pensation  act on s im ila r  act.

Added: C atastroph ic covera ge-—
Up to $760 fo r  m ed ica l, su rg ica l, 
h osp ita l, o r  nursing expenses in 
e x ce ss  o f  $250 fo r  non surgica l 
ben efits .

Added: D iagn ostic  x -r a y  and la b ­
o ra to ry  s e r v ic e s — Up to $$5 fo r  
em ployees and $ 25 fo r  dependents 
in each 6-m onth  p er iod .

Added: H osp ita liza tion— $10 a day up 
to a m axim um  o f 35 days fo r  each 
d isab ility  fo r  fa m ily  m em b ers . 
H osp ita l s e r v ic e s — up to  a m axim um  
o f $300 fo r  each  d isab ility  fo r  e m ­
p lo y e e s , up to a m axim um  o f $200 
fo r  fa m ily  m e m b e rs .

M ay 1, 1953 -------

A dded: P o lio m y e litis  ben efits—
Up to  $ 2 , 000 fo r  dependents only 
in treatin g  d isea se .

In creased  to: H osp ita liza tion—
Up to $12 a day fo r  em ployees 
(m axim um  $840) and dependents 
(m axim um  $420).

In creased  to: H ospita l extras-— 
M axim um  $360 fo r  em ployees and 
$240 fo r  dependents. Up to $20 
a llow ance fo r  am bulance s e r v ic e  
to and fro m  hospita l.

In creased  to: M ed ica l ca re— E m ­
p lo y e e s , up to $7 . f>0 fo r  each 
hom e c a ll ,  and $5 fo r  each h o s ­
p ita l o r  o ff ic e  ca ll; m axim um  
$350 p er  confinem ent. D epend­
ents, up to $5  fo r  each hospita l and 
hom e ca ll and $3 fo r  o ff ic e  ca lls ; 
m axim um  o f  $175 p er  confinem ent.

A p p licab le  in p orts  w h ere s e r v ice  plans w ere 
e ither unavailable o r  inadequate. S erv ice  
plans varying in deta ils  from  those in L os 
A ngeles—Long B each , San F ra n c is c o , and 
P ortlan d -V a n cou v er  w ere  available in Seattle 
and A b erd een , W ash. , and southw est O regon . 
Stockton, C a lif. , had a s e r v ice  plan fo r  
p h y s ic ia n s ' ca re  and insured  cov era g e  fo r  
hospita l and oth er ben efits .

T o apply on com bined  ch a rg es  fo r  lab ora tory  and 
x -r a y  s e r v ic e s , use o f  operating room  and a n es­
th etics , m edcin es and d ru gs, e tc . Included in 
this benefit w as a m axim um  o f $20 fo r  am bulance 
s e r v ic e . Did not c o v e r  ch arg es fo r  m ed ica l, 
d e n t a l o r  sp ec ia l nursing c a r e .

B enefits  payable during 3 y ea rs  fo llow in g  date 
d isea se  w as in cu rred .

P aym ents fo r  dependents' hom e o r  o ff ice  ca lls  
began with f ir s t  c a ll in ca se  o f  acciden t and 
secon d  c a ll  in ca se  o f il ln e ss . Paym ents began 
with f ir s t  c a ll fo r  em p loy ees .

See footnotes at end o f table.
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C-----Related Wage Practices1— Continued

E ffectiv e  date P rov is ion s A p p lica tion s, ex cep tion s, and other 
related  m atters

W elfare  and Insurance Benefits-—Continued

July 1, 1956 --------------- In creased  to: H ospita lization—

July 1, 1957 ---------------

Up to $14 a day fo r  em ployees 
(m axim um  $980) and dependents 
(m axim um  $490).

In creased  to: H ospital extras—  
M axim um  $400 fo r  em ployees and 
m axim um  $280 fo r  dependents.

In creased  to: H ospita l extras—

Nov. 1, 1957 ---------------

Up to $25 fo r  am bulance se r v ice  
to and fro m  hospita l.

A dded: M atern ity  benefits— (a) N o r - R egular dependents ' hosp ita l benefits not applicab le
m al d e liv e ry : Up to $125 each fo r in* m atern ity  c a s e s .

June 30, 1958 --------------

p h y s ic ia n s ’ s e r v ic e s  and hospita l 
c a re ; (b) C aesarean  d e livery : Up 
to $250 each fo r  p h y sic ia n s ’ s e r v ­
ic e s  and hospita l ca re ; and (c ) in ­
terrupted  pregnancy: Up to $62 . 50 
each fo r  p h y s ic ia n s ’ s e r v ice s  and 
hospita l ca re .

Changed: D read  d isea ses  benefit. 5 B enefits payable during f ir s t  2 y ea rs  follow ing
F or  dependents— In addition to date d isea se  was in cu rred .

July 1, 1959 ---------------

p o lio m y e lit is , cov era g e  to include 
diphtheria , en cep h alitis , leukem ia, 
ra b ie s , s c a r le t  fe v e r , spinal 
m en in g itis , tetanus, tu larem ia , 
and typhoid . M axim um  rem ained 
at $ 2 ,0 0 0 .

In creased  to: H osp ita lization—

July 1, 1962 ---------------

Up to $ 16 a day fof* em ployees 
(m axim um  $ 1 ,1 2 0 ) and depend­
ents (m axim um  $560).

In crea sed  to: D iagn ostic  x -r a y  
and la b ora tory  s e r v ice — fo r  
dependents, m axim u m , $50.

Added: No benefits paid fo r  hospita liza tion  p r o ­

July 1, 1964 --------------- In creased  to: H ospitalization—
vided by F ed era l or  State institutions.

June 14, 1965

Up to $19 a day fo r  em ployees 
(m axim um  $ 1 ,3 3 0 ) and depend­
ents (m axim um  $665). 

In creased  to: H ospita lization—
(m em orandum  o f Up to $2 7 . 50 a <iay fo r  em ­
agreem en t dated p loyees  (m axim um  $ 1 ,925)
June 8, 1965). and dependents (m axim um

A p r. 26, 1955--------------
$962. 50). 

(C) A ll p o rts :

July 1, 1959 ---------------

A dded: P o liom y e litis  im m unization 
ben efits— R eim bursem ent fo r  costs  
o f Salk va cc in e  up to $2 p er  in ­
je c t io n , m axim um  $6 p er child  under 
age 15.

In creased  to: P o liom y e litis  im -

July 1, 1963 ---------------

m unization ben efits— F or  ch ildren  
under age 15-—reim bursem en t fo r  
co s t  o f  Salk v acc in e— m axim um  
$8 p er  ch ild .

Changed to: P o liom y e litis  im -
m unization ben efits— $2  p er im - 
m unization fo r  Salk o r  Sabine 
vacc in e  on d octo rs  o r d e r s . No 
m axim um  lim ita tion s.

Added: Routine im m unization ben e- 
f i t s — F o r  ch ild ren  under age 15—  
T>3 p e r  im m unization fo r  d iptheria , 
whooping cough, tetanus, and 
sm allp ox .

See footnotes at end o f table.
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C— Related W age Practices1---- Continued

E ffective  date P rov is ion s A p p lica tion s , ex cep tion s, and other 
related  m atters

W elfare  and Insurance Benefits-— Continued

F eb. 1, 1950 ---------------

Jan. 1, 1952 ---------------

III. Nonoccupational Disability Benefits:
$ 32 a w eek fo r  26 w eeks in W ash­
ington and O regon  and under State 
law in C aliforn ia , $25 fo r  26 w eeks; 
plus $8 a day fo r  m axim um  o f 
12 days during p eriod s  in which e m ­
p loyee  was h osp ita lized . 6 

C aliforn ia : In creased  to: M axim um  
o f $ 30 a w eek up to 26 w eeks.

By State U nem ploym ent C om pensation D isab ility  
B enefits Law.

Jan. 1, 1954 --------------- C aliforn ia : In creased  to: M axim um  
o f $35 a w eek fo r  26 weeks fo r  each  
p er iod  o f d isab ility ; plus $10 a day 
fo r  m axim um  o f 12 days during 
p eriod s  in which em ployee was 
h osp ita lized . 6

By State U nem ploym ent C om pensation D isa b ility  
B enefits Law.

F eb. 1, 1 9 5 4 --------------- O regon  and W ashington: In creased  
to: $35 a week (approxim ately  
$ 5 .4 3  a day) fo r  26 w eeks.

Jan. 1, 1956 --------------- C aliforn ia : In creased  to: M axim um  
o f $40 a w eek fo r  26 w eeks.

By State U nem ploym ent C om pensation D isab ility  
B enefits Law.

Jan. 1, 1958 --------------- C aliforn ia : M axim um  o f $50 a week 
fo r  26 w eeks; plus $12 a day fo r  
m axim um  o f 20 days during p eriod s 
in w hich em ployee was h osp ita lized . 6

By State Unem ploym ent C om pensation D isab ility

A p r. 1, 1958 --------------- O regon  and W ashington: In creased  to: 
$53 a week (approxim ately  $7 . 57 a 
day) fo r  26 w eeks.

Jan. 1, I960 --------------- C aliforn ia : In creased  to: M axim um , 
$ 65 a w eek .

By State Unem ploym ent C om pensation D isab ility  
B enefits Law.

Jan. 1, 1962 --------------- C aliforn ia : In creased  to: M axim um , 
$ 70 a week.

By State U nem ploym ent C om pensation D isab ility  
B enefits Law.

Jan. 1, 1963 --------------- C aliforn ia : Changed to: M axim um  
to g rea ter  o f $70 o r  2/3 o f the a v e r ­
age w eekly  wage paid a ll cov ered  
em ployees during second  calendar 
quarter o f each y ea r .

By State Unem ploym ent C om pensation D isab ility  
B enefits Law.

Jan. 1, 1964 --------------- C aliforn ia : In creased  to: M axim um , 
$77 a week.

By State U nem ploym ent C om pensation D isab ility  
B enefits Law.

Jan. 1, 1965 --------------- C aliforn ia : Changed to: M axim um , 
flat $ 80 a w eek.

By State U nem ploym ent C om pensation D isab ility  
B enefits Law.

A p r. 1, 1965 --------------- C aliforn ia : Suspended: H ospital 
benefits under State U nem ploy­
m ent Com pensation D isa b ility  
B enefits Law.

June 25, 1965 -------------- C aliforn ia : Reinstated: H ospital 
benefits under State U nem ploy­
m ent C om pensation D isability  
B enefits Law.

B enefits m ade re troa ctiv e  to A p r. 1, 1955.

O ct. 1, 1954 --------------- IV. Dental Benefits:
Added: P ilo t  dental p rog ra m — E stab­

lished  fo r  em p loy ees1 ch ildren  under 
age 15 in San F ra n c is co  and L os 
A ngeles provid ing ch o ice  betw een 
2 types o f  plans: (a) Dental s e r v ice  
plans paying costs  o f com p reh en sive  
dental ca re  by panel o f dentists; and 
(b) indem nification  plan p rov id ing  up 
to $75 p er  child  fo r  fir s t  y e a r 's  c o v ­
erage and $55 fo r  subsequent y ea rs  
plus $150 insurance fo r  acciden ts.

S im ila r se r v ice  plans established  fo r  
W ashington and O regon  p orts ; m a x ­
im um  paym ents under optional in ­
d em n ification  p rog ra m  set at $95.

A ll plans excluded orth od on tics , p u re ly  co sm etic  
c a r e , and ca re  p rov id ed  by the fund 's other health 
p lan s.

June 1, 1955 --------------- Indem nification type dental plan only 
establish ed  fo r  sm a ller  p orts  in 
C aliforn ia .

See footnotes at end o f table.
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C-----Related W age Practices1— Continued

E ffectiv e  date j  P rov is ion s A p plica tion s, ex cep tion s, and other 
related  m atters

W elfare  and Insurance B enefi ts-—Continued

July 1, 1950 -----------------
Nov. 1, 1950 -----------------

July 1, 1952

V. Life and Accidental Death and
Dismemberment Insurance— All Ports:

$500 in each instance.
Changed to: $ 1 ,0 0 0  life  insurance and

up to $ 1 ,000 acciden ta l death and 
d ism em berm en t insurance.

June 17, 1957 — In creased  to: L ife  Insurance: $ 2 ,0 0 0
fo r  active  em ployee and those under 
age 65 on d isab ility  pension s; re tirees  
continued to re ce iv e  on e -h a lf regu lar 
ben efits .

A ccid en ta l death and d ism em berm en t: 
$500 to $ 2 ,0 0 0  depending upon 
extent o f in jury .

Half n orm al life  insurance benefits establish ed  fo r  
r e t ir e e s .

P aid  in addition to life  insurance.

P en sion  P lan

July 1, 1951 P en sion  plan establish ed ; financed 
by em p loy er  contributions c o m ­
puted on tonnage basis in amounts 
equivalent to 15 cents a m an-hour. 
Contributions to begin July 1, 1951, 
and continue to July 1, 1961. P lan 
p rov id ed  m inim um  o f $100 a m onth, 
ex c lu s iv e  o f  s o c ia l secu rity  ben e­
f it s , to em ployees aged 65. P en sion  
benefits available to em ployees r e ­
tirin g  on o r  after July 1, 1952.

To be e lig ib le  fo r  pension  paym ents an em ployee 
m ust: Be on the pension  lis t , have reached  age 
65, have been em ployed  as a lon gsh orem en  at 
least 25 o f the p reced in g  28 y e a r s , and in each 
o f the 5 y ears  p reced in g  retirem en t. R e tir e ­
m ent m andatory at 68.

To be e lig ib le  fo r  p ension  lis t  an em ployee m ust 
have been  a reg is te red  longsh orem an  June 1,
1951; be 55 y ears  o f age on o r  b e fo re  that date; 
and have been  em ployed  as longsh orem an  at 
least 25 o f  past 28 y ears  if  65 o r  o ld er  on o r  
b e fo re  June 1, 1951, 24 o f past 27 y ears  if 64 
but not yet 65, 23 o f past 26 y ears  if 63 but not 
yet 64, etc. until 15 o f  past 15 years  if  55 but 
not yet 56.

P rin cip a l sou rce  o f earnings throughout y ears  o f 
qualifying em ploym ent m ust have been as 
longsh orem an .

A pproved  by Wage Stabilization  B oard  M ar. 4, 1952.

See footnotes at end o f table.
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C---- Related W age Practices1-----Continued

E ffectiv e  date P ro v is io n A p p lica tion s, ex cep tion s, and other 
related  m atters

P en sion  P lan— Continued

July 1, 1956 (am ended 
pension  agreem en t o f 
sam e date).

P en sion  plan extended to em ployees 
who had not reached  age 55 on or  
b e fo re  June 1, 1951.

M inim um  p ension  benefits and e lig ib ility  r e q u ire ­
m ents fo r  new ly cov ered  w ork ers  s im ila r  to those 
a lready  co v e re d  except that 25 y e a r s 1 qualifying 
em ploym ent requ ired  fo r  retirem en t at age 65 
could  extend ov e r  35 y ea rs .

New "P a rtic ip an ts  P en sion  L is t"  establish ed  fo r  
these new ly co v ered  w ork ers . R equ irem ents fo r  
new lis t  rev ised  to: (a) Being reg is te red  lon g ­
sh orem en  fo r  9 y ears  instead o f on June 1, 1951; 
(b) being 55 and having 15 o r  m o re  y ea rs  o f  s e r v ­
ic e ; and (c ) applying fo r  listing  within y ear o f 
becom in g  e lig ib le .

July 1, 1 9 5 6 -----------------

O ct. 1, 1957 (by action 
o f B oard  o f  T ru stees , 
pursuant to am end­
m ent to pension  
agreem en t dated 
Sept. 23, 1957).

July 1, 1961 (am ended 
p ension  agreem en ts 
dated Sept. 23, 1957 
and O ct. 27, 1961).

Added: D isa b ility  retirem en t benefits 
o f $100 a m onth (le ss  any d isab ility  
benefits under C aliforn ia  U nem ploy­
m ent C om pensation D isa b ility  B en e­
fits  Law or  w elfa re  plan o r  earnings 
from  em ploym ent) to em ployees with 
25 y e a r s ' cred ited  s e r v ice  (including 
y ear p r io r  to retirem ent) in the 
35 ca lendar y ears  p reced in g  r e t ir e ­
m ent who becam e tota lly  and p e rm a ­
nently d isab led  as resu lt o f sick n ess  
or  a cciden t that did not entitle e m ­
p loyee  to w ork m en 's  com pensation . 
N orm al benefits payable at age 65.

Added: W idow a n d /o r  unm arried  
m in or dependents to re ce iv e  e m ­
p lo y e e 's  fu ll pension  fo r  m axim um  
o f 1 year after death o f p en sion er.

In creased  to: M axim um  norm al and 
d isab ility  retirem en t ben efit: $115 a
m onth o r  $100 i f  e lig ib le  fo r  another 
em ployer financed pension  o r  one 
p rov id ed  by State o r  F ed era l G ov ­
ernm ent (except so c ia l secu rity  o r  
m ilita ry  se rv ice -co n n e c te d  d is ­
ab ility  p ension ).

Nov. 1, 1961 (third 
am endm ent to pension  
plan o f O ct. 27,
1961 ).

Added: R educed ben efits : M axim um  
o f $ 110. 40 ($ 4 . 60 a m onth tim es 
y ea rs  o f s e r v ice  up to 24) o r  $96 
($ 4  a m onth) i f  e lig ib le  fo r  another 
em ployer fin anced , o r  State o r  
F ed era l G overnm ent financed , 
p ension  (except so c ia l se cu r ity  o r  
m ilita ry  se rv ice -con n ected  d isa ­
b ility  p ension ). F or  em ployee 
age 65 or  ov er  with 13 y ears  o r  
m o re  o f qualifying s e r v ice  in last 
16 ca lendar y ears  p reced in g  r e ­
tirem en t and retir in g  on o r  after 
O ct. 1, 1961, benefits com puted fo r  
y ea rs  o f s e r v ice  (up to 24) sin ce  
fourth m ost  recen t y ear in which he 
did not earn a y e a r 's  cred it .

No benefits payable a fter the last o f  the follow in g 
o ccu rre d : R em a rriag e  o r  death o f  w idow; death 
o r  m a rria g e  o f the last surviving unm arried  
m in or  dependent; attainm ent o f age 18 by the 
youngest surviving un m arried  m inor dependent.

Added: T ru stees  could grant supplem ental pension
up to $15 a m onth, to needy re tirees  in e lig ib le  fo r  
m axim um  benefit.

Qualifying se r v ice  broadened  to include p eriod  b e ­
tween date em ployee volun tarily  rem oved  se lf 
fr o m  em ploym ent and date he re ce iv ed  benefits 
under m ech an ization  plan and date he becam e 
e lig ib le  fo r  pension  paym ents.

A dditional d isab ility  benefits as w ell as vesting 
benefits p rov id ed  under m ech anization  fund.

Changed: P e r io d  during which dependents' benefits 
w ere  payable extended 1 y e a r , to age 19 fo r  
youngest su rviving un m arried  m in or dependent.

A p p licab le  to em ployee re tir in g  after Sept. 30,
1961 .

T ru stees  could  grant supplem ental pension  up to 
15 p ercen t o f redu ced  ben efit, to needy re tire e s  
in e lig ib le  fo r  m axim um  benefit.

R etirem ent m andatory at age 68 fo r  em ployees 
e lig ib le  fo r  redu ced  benefits o r  upon becom ing  
e lig ib le  a fter age 68. Dependents to r e ce iv e  e m ­
p lo y e e 's  fu ll reduced  benefits fo r  a m axim um  o f 
1 y ear  a fter his death.

See footnotes at end o f table.
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C---- Related W age Practices1---- Continued

E ffectiv e  date P ro v is io n A p plica tion s, ex cep tion s, and other 
related m atters

P en sion  P lan— Con tinued

Jan. 1, 1962 (agree 
m ent dated June 22, 
1 9 6 2 ).

June 15, 1965 
(m em orandum  o f 
agreem ent dated 
June 8, 1965).

July 1, 1965 
(m em orandum  o f 
agreem ent dated 
June 8, 1965).

Added: D isa b ility  re tirem en t benefit—  
P rora ted  benefits paid tota lly  and 
perm anently  d isabled  em ployees 
under age 65 with 13 years o r  m ore  
o f qualifying s e r v ice  in last 16 c a l ­
endar y ears  p reced in g  d isab ility .

R educed ben efits— Paym ents extended 
to tota lly  and perm anently  disabled  
em ployees under age 65 who m et sam e 
requ irem ents as em ployees age 65 o r  
o ld er .

Not applicab le if em ployee earned m ore  than 
$ 1 ,2 0 0  annually from  other so u rce s .

E m ployees requ ired  to subm it p ro o f  o f d isab ility  
and in com e from  other sou rces  annually.

In creased  to: M axim um  norm al and 
d isab ility  retirem en t b en efits : $165 a
m onth o r  $150 i f  e lig ib le  fo r  another 
em p loy er  financed pension  o r  one 
p rov id ed  by State o r  F ed era l G ov ern ­
m ent (except so c ia l secu rity  o r  
m ilita ry  s e r v ice -co n n e c te d  d isab ility  
p ension ).

Reduced b en e fits : M axim um  of 
$ 158. 40 ($ 6 . 60 a m onth tim es y ears  
o f s e r v ic e  up to 24) o r  $V144 ($ 6  a 
month) if e lig ib le  fo r  another em ployer 
fin anced , o r  State or  F ed era l G ov ern ­
m ent fin anced , pension  (except so c ia l 
secu rity  or  m ilita ry  se rv ice -co n n e c te d  
d isab ility  pension ).

Changed to: Surviving w idow to re ce iv e  
on e -h a lf o f p en s ion er 's  benefit fo r  life  
o r  until rem a rr ia g e .

New benefits ap p licab le  to those a lready re tired  as 
w ell as those retir in g  in the fu tu re .7

A p plicab le  only to w idows who w ere m a rried  to 
p en sion er fo r  3 y ears  o r  m ore  at tim e o f his 
death and w ere e lig ib le  fo r  benefits after 
June 30, 1965.

See footnotes at end o f table.

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



2 6

C---- Related Wage Practices1-----Continued

E ffectiv e  date ' P ro v is io n A p p lica tion s , exceptions , and other 
related  m atters

L abors aving (M echanizaition) Fund

June 15, 1959 (a g r e e ­
m ent dated Aug. 10, 
1959).

Jan. 1, 1961 
(supplem ental 
agreem en t on 
m echanization  and 
m odern ization  dated 
N ov. 15, 1961).

E m p loyers  to contribute total o f 
$ 1 .5  m illion  during f ir s t  con tra ct 
y ear  to establish  coastw ide fund, to 
be used to give fu lly  reg is te red  w ork 
fo r c e  a share in savings resulting 
from  introduction  o f laborsavin g  
d e v ice s .

Changed: Fund in crea sed  to p rov id e  
supplem ental w age, death and d is ­
ab ility , and vesting benefits to 
e lig ib le  longsh orem en  and their 
d esig n ees.

In creased : Contributions— to $5 m il ­
lion  a year fo r  5 V2 y ears  ($29 m illion  
including $ 1 .5  m illion  under prev iou s 
agreem en t).

A lloca tion  o f fund: M inim um  o f 
$11 m illion  to be used to prov id e  sup­
p lem ental wage ben efits , accum ulated 
at rate o f $2 m illion  a y ear . B alance 
o f m echanization  fund to be used fo r  
vestin g , and death and d isab ility  
ben efits .

M ethod o f d istributing fund am ong em ployees and 
m ethod and amount o f em ployer contributions to 
be determ in ed  by June 15, I960.

D esignee o f d ecea sed  em ployee to re ce iv e  benefits 
not paid em ployee .

T ru stees  to determ in e c la ss  o f p erson  e lig ib le  to 
be d es ig n ees . If em ployee fa iled  to nam e a 
d esig n ee , benefits paid p erson s  surviving em ­
p loyee  in the follow in g  o rd e r : (1) W oman with
whom  the em ployee shared a com m on  d om ic ile  
fo r  3 y ears  im m ediately  p reced in g  death, re g a rd ­
le ss  o f  natural o r  lega l re la tion sh ip , (2) p erson s  
fin an cia lly  dependent upon em ployee and lik e ly  to 
rem ain  so  if em ployee had lived  and with whom 
em ployee m aintained a relationship  o f a natural o r  
adoptive parent, (3) ch ildren  o f d ecea sed  e m ­
p loy ee , (4) b ro th er , s is te r , o r  other rela tive  with 
whom  the em ployee was living at tim e o f his 
death, and (5) p arents.

E m p lo y e rs1 contributions could be reduced  by 
, m axim um  of $1 3 , 650 a day fo r  each day union 

(1) fa iled  o r  refused  to fo llow  d ecis ion s  o r  rulings 
o f C oast L abor R elations C om m ittee o r  a rb itra tor 
o r  (2) engaged in or  p erm itted  a w ork stoppage in 
in v io la tion  o f agreem en t.

P lan  contingent on ruling that em p loy ers ' con trib u ­
tions could  be deducted from  g ro ss  incom e fo r  
F ed era l in com e tax p u rposes  at tim e o f paym ent 
(this ruling was subsequently obtained).

Rate o f accum ulation  fo r  supplem ental wage ben e ­
fits could  be low er if balance o f fund available in 
any year was in su ffic ien t to pay vesting benefits 
due.

Supplem ental wage b en efits : Benefits 
prov id ed  fu lly  reg is te red  lon g sh ore ­
m en in p ort when group averaged  le ss  
than 140 hours in benefit p eriod  
(4 con secu tive  p a y ro ll w eeks) becau se  
o f redu ced  w ork opportunities re su lt ­
ing from  utilization  o f lab ors  aving 
d ev ices  and changed w ork p ra c t ic e s .

Death and d isa b ility , and vesting b en efits , r e s p e c ­
tive ly , could  be d e cre a s e d , d e fe rre d , o r  e l im i­
nated i f  it  appeared the $11 m illion  a llocated  for  
supplem ental wage benefits would not be accu m u ­
lated during term s o f plan. H ow ever, vesting , 
death, o r  d isab ility  benefits w ere  guaranteed up 
to m axim um  available under plan on date em ployee 
qualified  fo r  benefit; unpaid p ortions o f these 
benefits to be redu ced  only i f  em ployer con trib u ­
tions to the m ech anization  fund was in su ffic ien t, 
in which ca se  a ll benefits would be p rop ortion ate ly  
reduced o r  elim inated  to equalize benefits payable. 
When funds designated fo r  these benefits exceeded  
the needs o f either o r  both during any ca lendar 
y e a r , em p loy ers  could  d ecre a s e  the annual rate o f 
the accum ulation  o f the m echanization  fund or  
tra n sfer  the ex cess  to the supplem ental wage 
ben efit tru st. If $11 m illion  had been a llocated  to 
that tru st, the p arties  could  tra n sfer  the e x ce ss  to 
either the w elfa re  o r  supplem ental wage benefit 
tru st.

Not app licab le  when earnings w ere  reduced  becau se 
o f e con om ic  d eclin e in P a c ific  Coast shipping 
industry . 8 D eterm ination  o f reason  fo r  declin e  
m ade on a p ort  b a s is .

Not app licab le  to walking b osses  and forem en  who 
w ere  cov ered  by a separate m echanization  
agreem en t.

See footnotes at end o f table.
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C-----Related W age Practices1— Continued

E ffectiv e  date P ro v is io n A p plica tion s, ex cep tion s, and other 
related  m atters

L aborsavin g  (M echanization) 1r und— Continued

Jan. 1, 1961 (su p p le ­
m ental agreem en t on 
m ech anization  and 
m odern ization  dated 
Nov. 15, 1961)—  
Continued

S ize o f benefit: D iffe ren ce  between 
140 hours and the group average 
hours 9 fo r  benefit p eriod  tim es 
$ 2. 857 (or  a higher b a s ic  hourly- 
rate adopted by t r u s te e s ) .10 M ax i­
m um  $400 p er  benefit p eriod .

E lig ib ility : B enefits prov id ed  em ployee 
who (1) had been fu lly  reg is tered  fo r  
at least 3 y e a r s , (2) had qualified  fo r  
a 2 -w eek  vacation during p a y ro ll 
y e a r , (3) was available and did not 
re fu se  w ork or  partic ipa te  in an 
ille g a l s trik e , (4) w orked  o r  had 
cred ited  to him  at least 30 hours in 
each o f 8 p a y ro ll w eeks within 12 co n ­
secu tive  p a y ro ll weeks ending the last 
p a y ro ll week in p e r io d , (5) had w orked 
o r  was cred ited  with at least 93 p e r ­
cent o f the grou p 's  average h ou rs ,
(6) had total earnings (m ultiplied  by 
the "d ec lin e  adjustm ent fa c t o r " 8 when 
it exceeded  100 p ercen t) that did not 
exceed  the la rg er  o f $ 4 ,8 0 0  o r  
12 tim es the benefit amount set by 
tru stees fo r  the 12 con secu tive  b en e­
fit p e r iod s  p reced in g  benefit p e riod  for  
w hich paym ents w ere m ade.

V esting b en e fits : In addition to pension  
ben e fits , $ 7 ,9 2 0  payable (1) in lum p­
sum  at age 65 o r  ov er  to em ployee 
accum ulating 25 y e a r s ' s e r v ice  by age 
65 o r  (2) at rate o f $220 a m onth fo r  
36 m onths to em ployees retir in g  b e ­
tween ages 62 and 65 m eeting the f o l ­
low ing requ irem ents:
Voluntary retirem en t— E m ployee who 
( l )  was fu lly  reg is te red  fo r  9 calendar 
y ea rs  im m ediately  p reced in g  date o f 
e lection  to becom e  a v estee , (2) was 
reg u lar ly  available fo r  w ork unless 
d isab led , o r  was on recog n ized  leave 
o f a b sen ce , (3) had 25 y ea rs  o r  m ore  
o f  qualifying se r v ice  (including p r io r  
p a y ro ll year) in past 35 calendar 
y e a r s , (4) had a qualifying year o f 
s e r v ic e  in p a y ro ll y ear  p r io r  to 
voluntary retirem en t.

M andatory retirem en t— B enefits p r o ­
vided em ployee who was (1) fu lly  
reg is te re d  and regu larly  available fo r  
w ork  unless he was d isabled  o r  was 
on recog n ized  leave o f ab sen ce ,
(2) age 62 with at least 22 y ea rs  o f 
qualifying s e r v ice  in past 32 ca lendar 
y ea rs  (with an additional year o f 
s e r v ic e  fo r  each y ear o f  age up to 65), 
and (3 ), in o rd e r  to im plem ent the 
plan, was rem oved  fro m  the active  
w ork  fo r c e  by m utual agreem ent b e ­
tween the union and the A ssoc ia tion  
or  by d e c is io n  o f  the arb itra tor .

B enefits reduced  by (1) total lon gsh ore  earnings;
(2) earnings from  other em ploym ent during benefit 
p eriod ; o r  (3) unem ploym ent insurance rece iv ed  
during benefit p eriod .

T otal earnings included a ll (a) stra ig h t-tim e , o v e r ­
tim e and penalty w ages; (b) vacation pay; (c) w ork ­
m en 's  com pensation  paym ents if em ployer con ­
tributed to such ben efits ; and (d) benefits 
p rev iou s ly  paid under plan. T ru stees could 
change the establish ed  norm s o f h ou rs , w eeks, or  
percen tage  o f  group average , o r  p ercen tage o f 
total em ployees or  the amount o f $ 4 ,8 0 0  or  
higher amounts adopted.

Item s (3) and (4) not applicab le to em ployee who 
continued to w ork  after age 62, but who e lected  
to re tire  b e fo re  the e a r lie r  o f age 68 o r  July 1, 
1966.

Q ualified  y ears  o f s e r v ice  included any p a y ro ll year 
during w hich em ployee (1) p r io r  to 1945— -was 
fu lly  re g is te re d , o r  was a p erm it m an and w orked 
480 h ou rs , o r  (2) a fter 1944— qualified  fo r  a v a ­
cation o r  w orked su ffic ien t hours to qualify fo r  it, 
(3) serv ed  as a Coast C om m itteem an o r  a union 
o f f ic e r ,  o r  in the jo in t em ploy o f the p arties 
w hile fu lly  re g is te re d , o r  (4) was continuously 
absent from  em ploym ent under the co lle c t iv e  
bargaining agreem ent becau se o f occu pation al 
illn ess  or  in jury which o c cu r re d  in a p a y ro ll year 
ending after Jan. 1, 1961.

F ully  reg is te red  em ployees who returned to w ork 
after m ilita ry  s e r v ic e  and qualified  fo r  vacation 
to have up to 4 years  o f such s e r v ice  counted 
toward qualifying y e a rs .

E m ployee involuntarily  re tired  to re ce iv e  an add i­
tional $100 a m onth until age 65. On death o f e m ­
p loy ee , d esignee to re ce iv e  any rem aining m onthly 
paym ents.

See footnotes at end o f  table.

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



2 8

C— Related W age Practices1---- Continued

E ffectiv e  date P ro v is io n A p p lica tion s, ex cep tion s, and other 
related  m atters

L aborsavin g  (M echanization) Fund— Continued

July 1, 1961 (su p p le ­
m ental agreem ent on 
m ech an ization  and 
m odern ization  dated 
N ov. 15, 1961).

Death and d isab ility  b en e fits :

D isa b ility  benefits— $ 2 ,6 4 0  fo r  e m ­
p loyees  tota lly  and perm anently  
d isab led  with 15 y e a r s ' s e r v ic e ,  plus 
$528 fo r  each additional year o f  
s e r v ice  up to 25. (M axim um  ben efit 
$ 7 ,9 2 0 ).

E lig ib ility— B enefits p rov id ed  e m ­
p loyee  who (1) was fu lly  re g is te re d  
fo r  the 9 ca lendar y ea rs  im m ediately  
p reced in g  event that qualified  him  fo r  
b en efits , (2) was reg u lar ly  available 
fo r  w ork  unless d isabled  through i l l ­
ness o r  in jury  o r  was on recog n ized  
leave o f ab sen ce , (3) had at least 
15 y ea rs  o f qualifying s e r v ice  during 
18 ca lendar y ears  11 p reced in g  event 
that qualified  him  fo r  ben efits , (4) was 
tota lly  and perm anently  d isabled  b e ­
cause o f d isab ility  occu rr in g  b e fo re  
age 65 and after  D ec . 31, 1957, (5) was 
cred ited  with a qualifying year o f s e r v ­
ic e  a fter Jan. 1, 1957, either fo r  the 
p a y ro ll y ear p r io r  to the year in which 
d isab ility  o c cu r re d  o r  fo r  the y ea r  in 

•which d isab ility  o c cu r re d .
Death ben efits— $ 2 ,6 4 0  fo r  5 through 

15 y ears  o f  qualified  s e r v ic e ,  plus 
$472 fo r  each additional year o f qu a li­
fied  s e r v ice  up to 20. (M axim um  
benefit $ 5 ,0 0 0 .)

E lig ib ility — B enefits prov id ed  ben e ­
f ic ia r y  o f d ecea sed  em ployee who 
either (A) (1) was fu lly  reg is te red  and 
reg u lar ly  available  fo r  w ork  un less 
d isab led  o r  on a recog n ized  leave o f 
ab sen ce , (2) had at least 5 y ea rs  qu ali­
fying s e r v ice  during 8 ca lendar y ears  
p reced in g  death, (3) was cred ited  with 
a qualifying y ear o f s e r v ice  e ith er fo r  
the p a y ro ll year p r io r  to the y ear  in 
which death o c cu r re d , the p a y ro ll 
y ear in which death o c cu r re d , o r  the 
p a y ro ll y ear in w hich he contracted  
the illn ess  o r  in jury  approx im ately  
causing death, i f  such p a y ro ll y ear 
ended subsequent to Jan. 1, 1961,
(4) d ied on o r  a fter July 1, 1961, but 
b e fo re  retir in g  o r  becom ing  a v estee , 
o r  recip ien t o f  a d isab ility  benefit 
under this plan; o r  (B) (1) had at least 
15 qualifying y ea rs  o f s e r v ice  and 
re tired  on o r  a fter July 1, 1961, in 
accord a n ce  with lon gsh ore  plan p r o ­
v is ion s in e ffe ct  on or  b e fo re  Jan. 1, 
1962, (2) d ied b e fo re  July 1, 1966, 
and b e fo re  becom in g  a v estee  o r  a 
recip ien t o f a d isab ility  benefit under 
plan.

M onthly paym ents d eterm in ed  by tru stees . On 
death o f em p loy ee , b en e fic ia ry  to re ce iv e  any 
rem aining m onthly paym ents.

E m ployee con sid ered  tota lly  and perm anently  d is ­
abled i f  unable to engage in n orm al em ploym ent 
under agreem en t and unable to earn m ore  than 
$100 a m onth from  other so u rce s .

See footnotes on fo llow in g  page.
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F ootn otes:

1 The last entry under each item  rep resen ts  the m ost recen t change.
2 This and subsequent agreem en ts m ade no p rov is ion  fo r  extra  pay fo r  nightshift w ork ers  a fter a certa in  num ­

b er  o f hours p er  w eek had been  w orked . The liab ility  o f em ployers  under S ection  7 o f the F a ir  L abor Standards A ct 
o f  1938, w h ereby w ork  in e x ce ss  o f 40 hours a w eek was to be paid fo r  at tim e and on e -h a lf the regu lar rate , was 
rem oved  by an am endm ent approved by C on gress on July 20, 1949, re troa ctiv e  to date o f enactm ent o f  the act.

3 Except fo r  in cre a se s  in em ployer contributions, changes in w e lfa re  and insurance ben efits w ere p r im a r ily  
adm in istrative and w ere m ade e ffectiv e  through in form al negotiations with the c a r r ie r s .  H ence, there w ere  no dated 
agreem en ts to p rov id e  r e fe r e n c e s .

4 In these a rea s , the s e r v ic e  plan was with the K a iser Foundation Health Plan.
5 F o rm e r ly  s e r v ic e  fo r  p o liom y e litis  only.
6 T hese benefits w ere  p rov id ed  in addition to hospital benefits d escr ib ed  e a r lie r .
7 The union agreed  that in future negotiations it would not ask fo r  fu rther changes in benefits fo r  those on 

p ension  p r io r  to July 1, 1966, o r  their w idow s.
8 If a p o r t 's  annual tonnage declin ed  from  the average fo r  the base p eriod  (Jan. 1, 1959, to D ec . 31, I960), the 

em p loy ee 's  total earnings fo r  the 12 con secu tive  benefit p eriod s  p reced in g  the ben efit p e r iod  fo r  w hich supplem ental 
wage benefits w ere  payable would be adjusted p rop ortion ate ly  downward. The ratio  o f base p eriod  tonnage to tonnage 
handled in the 12 m onths b e fo re  the benefit p e r iod  was ca lled  the d eclin e adjustm ent fa cto r .

9 F or  each p er iod  in each p o rt , the group average hours w ere  obtained by dividing total hours w orked  (in clu d ­
ing hours cred ited ) during the benefit p e riod  by the represen ta tive  c la s s , by the total num ber o f em ployees in the 
c la s s . The represen ta tive  c la ss  fo r  each group was to be filled  from  the fo llow in g  ca teg or ie s  o f  w ork ers  in the o c c u ­
pational group in volved , with ca teg or ie s  being added until hours fo r  at least 70 p ercen t o f a ll em ployees in the group 
w ere  included: (1) T hose w orking o r  cred ited  with at least 360 hours within 12 con secu tiv e  p a y ro ll weeks ending in 
the last p a y ro ll w eek in benefit p e r io d , (2) those w orking o r  cred ited  with at least 30 hours in each o f 8 w eeks within 
these 12 con secu tive  w eek s, (3) 70 p ercen t o f the tota l num ber o f em ployees in the group m inus the num ber in 
ca teg or ie s  (1) and (2).

10 If wage rates in the industry  in cre a se d , the tru stees  could  set a h igher rate equal to the b a s ic  s tra ig h t-tim e 
h ou rly  wage rate tim es 140.

11 The requ irem ents fo r  qualifying y ea rs  o f s e r v ice  ov er  15 w ere  an additional ca lendar y ea r  fo r  each y ear o f 
s e r v ic e  up to 24, out o f last 27 ca lendar y e a rs ; o r  25 y e a r s ' s e r v ice  out o f la st 35 ca lendar y e a rs .
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W age Chronologies

The following list constitutes all wage chronologies published to date. 
Those for which a price is shown are available from the Superintendent of Docu­
ments, U. S. Government Printing Office, Washington, D. C. , 20402, or from 
any of its regional sales offices. Those for which a price is not shown may 
be obtained free as long as a supply is available, from the Bureau of Labor 
Statistics, Washington, D. C. , 20212, or from any of the regional offices shown 
on the inside back cover.

Aluminum Company of America, 1939—61. BLS Report 219.
American Viscose, 1945—63. BLS Report 277 (20 cents).
The Anaconda Co., 1941—48. BLS Report 197.

1 Anthracite Mining Industry, 1930—66. BLS Bulletin 1494.
1 Armour and Co. , 1941—6 7. BLS Bulletin 1481.

A. T. &T.— Long Lines Department, 1940—64. BLS Bulletin 1443 (40 cents). 
Berkshire Hathaway Inc. , 1943—66. BLS Bulletin 1475 (20 cents).
Bethlehem Atlantic Shipyards, 1941—65. BLS Bulletin 1454 (25 cents).

2Big Four. Rubber Companies, Akron and Detroit Plants, 1937—55.
Bituminous Coal Mines, 1933—66. BLS Bulletin 1461 (20 cents).
The Boeing Co. (Washington Plants), 1936—64. BLS Report 204 (20 cents).

Carolina Coach Co. , 1947—63, BLS Report 259.
Chrysler Corporation, 1939~64. BLS Report 198 (25 cents).
Commonwealth Edison Co. of Chicago, 1945—63. BLS Report 205 (20 cents). 

JDan River Mills, 1943-65. BLS Bulletin 1495.
Federal Classification Act Employees, 1924—64. BLS Bulletin 1442 (35 cents). 
Ford Motor Company, 1941—64. BLS Report 99 (30 cents).
General Motors Corp. , 1939~*63. BLS Report 185 (25 cents).

International Harvester Company, 1946—61. BLS Report 202. 
international Shoe Co. , 1945—66. BLS Bulletin 1479.

Lockheed Aircraft Corp. (California Company), 1937—64. BLS Report 231.
(25 cents).

Martin—Marietta Corp. , 1944—64, BLS Bulletin 1449 (25 cents).
Massachusetts Shoe Manufacturing, 1945—66. BLS Bulletin 1471 (15 cents).

New York City Laundries, 1945—64. BLS Bulletin 1453 (20 cents).
North American Aviation, 1941—64. BLS Report 203 (25 cents).
North Atlantic Longshoring, 1934—61. BLS Report 234.
Pacific Coast Shipbuilding, 1941—64. BLS Report 254 (25 cents).

2Pacific Gas and Electric Co. , 1943—59.

Railroads— Nonoperating Employees, 1920—62. BLS Report 208 (25 cents). 
Sinclair Oil Companies, 1941—66. BLS 1447 (25 cents).
Swift&Co. , 1942—63. BLS Report 260 (25 cents).
United States Steel Corporation, 1937—64. BLS Report 186 (30 cents).
Western Greyhound Lines, 1945—63. BLS Report 245 (30 cents).
Western Union Telegraph Co., 1943—63. BLS Report 160 (30 cents).

* Study in progress; price not available.
2 Out of print. See Directory of Wage Chronology, 1948~October 1964, for Monthly Labor Review issue in 

which basic report and supplement appeared.
☆  U. S. GOVERNMENT PRINTING OFFICE : 1966 O - 213-878
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