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Preface
T h is  r e p o r t  i s  o n e  o f  a s e r i e s  th a t t r a c e s  th e  

c h a n g e s  in  w a g e  s c a l e s  and r e la t e d  b e n e f i t s  n e g o t ia te d  in  
c o l l e c t i v e  b a r g a in in g  a g r e e m e n t s  b y  in d iv id u a l e m p lo y e r s  
o r  c o m b in a t io n s  o f  e m p lo y e r s  w ith  a u n io n  o r  g ro u p  o f  
u n io n s .  B e n e f i t s  u n i la t e r a l ly  in tr o d u c e d  by a n  e m p lo y e r  
a r e  g e n e r a l ly  r e p o r t e d .  T h e c h r o n o lo g y  i s  in te n d e d  p r i ­
m a r i ly  a s  a t o o l  fo r  r e s e a r c h  a n a ly s i s  and w a g e  a d m in is ­
t r a t io n . T h e s e r i e s  d e a ls  o n ly  w ith  s e l e c t e d  f e a t u r e s  o f  
c o l l e c t i v e  b a r g a in in g  o r  w a g e  d e t e r m in a t io n .  R e f e r e n c e s  
to  job  s e c u r i t y ,  g r ie v a n c e  p r o c e d u r e ,  m e th o d o lo g y  o f  p i e c e -  
r a te  a d ju s tm e n t  and s im i la r  m a t t e r s  a r e  o m it t e d .

"W age C h r o n o lo g y  N o . 19: B ig  F o u r  R u b b er  C o m ­
p a n ie s ,  A k ro n  and D e t r o i t  P la n t s ,  1937—5 1 ,"  and " S u p p le ­
m e n t  N o . 1, 1952—5 5 ,"  s u m m a r iz e d  c h a n g e s  in  w a g e  r a t e s  
and r e la t e d  w a g e  p r a c t i c e s  n e g o t ia te d  b y  th e  F ir e s t o n e  T ir e  
and R u b b er  C o . , B . F .  G o o d r ic h  C o . , G o o d y e a r  T ir e  and  
R u b b er  C o . , and  th e  U n ite d  S ta te s  R u b b er  C o . w ith  th e  
U n ite d  R u b b er , C o r k , L in o le u m  and P la s t i c  W o r k e r s  o f  
A m e r ic a  (URW ) b e tw e e n  1937 and 19 5 5 . B e c a u s e  o f  d i f f i ­
c u l t ie s  in v o lv e d  in  p r e s e n t in g  c h a n g e s  fo r  fo u r  in d iv id u a l  
c o m p a n ie s  in  o n e  r e p o r t ,  th e  c o v e r a g e  o f  th e  r e p o r t  h a s  
b e e n  r e d u c e d .

T h e fo l lo w in g  p a g e s  s u m m a r iz e  th e  n e g o t ia t io n s  
o f  th e  F ir e s t o n e  T ir e  and  R u b b er  C o . and th e  B . F .  G o o d ­
r ic h  C o . w ith  th e  U R W . E x c e p t  fo r  th e  r e v i s e d  in tr o d u c t io n  
and s o m e  s u p p le m e n ta l  in fo r m a t io n  in  th e t a b le s ,  o n ly  in ­
f o r m a t io n  p r e v io u s ly  p u b lis h e d  i s  p r e s e n t e d  fo r  th e p e r io d  
19 37—55 . I n fo r m a t io n  fo r  th e  1956—66 p e r io d  i s  p r e s e n t e d  
fo r  th e  f i r s t  t im e .

L i ly  M a r y  D a v id , C h ie f ,  D iv i s io n  o f  W a ge E c o ­
n o m ic s ,  u n d e r  th e d ir e c t io n  o f  L . R . L in s e n m a y e r ,  A s ­
s i s t a n t  C o m m is s io n e r  fo r  W a g e s  and I n d u s tr ia l  R e la t io n s ,  
i s  r e s p o n s ib le  fo r  th e o v e r a l l  d ir e c t io n  o f  th e  w a g e  c h r o ­
n o lo g y  p r o g r a m . T h is  b u l le t in  w a s  p r e p a r e d  u n d e r  th e  
s u p e r v is io n  o f  A lb e r t  A . B e lm a n  b y  H ugh L . W e s t  and  
W illm o n  F r id ie .
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Wage Chronology:

Firestone Tire and Rubber Co. and B. F. Goodrich Co. 
(Akron Plants),1 1937—66

Early Negotiations

T h i s  c h r o n o l o g y  d e s c r i b e s  th e  m a j o r  c h a n g e s  in  w a g e  r a t e s  a n d  r e l a t e d  
w a g e  p r a c t i c e s  a f f e c t i n g  p r o d u c t i o n  a n d  m a i n t e n a n c e  w o r k e r s  2 p u t  in to  e f f e c t  in  
th e  A k r o n  p l a n t s  o f F i r e s t o n e  T i r e  a n d  R u b b e r  C o . a n d  B . F .  G o o d r i c h  C o . s i n c e  
th e  n e g o t i a t i o n  o f th e  i n i t i a l  c o l l e c t i v e  b a r g a i n i n g  a g r e e m e n t s  w i th  th e  U n i te d  
R u b b e r ,  C o r k ,  L in o le u m  a n d  P l a s t i c  W o r k e r s  o f  A m e r i c a  (U R W ) in  1 9 3 7 . T h e  
c o n t r a c t  w i th  F i r e s t o n e ,  n e g o t i a t e d  in  A p r i l  1 9 3 7 , w a s  th e  f i r s t  w r i t t e n  a g r e e m e n t  
b e t w e e n  a n y  o f  th e  n B ig  F o u r ” r u b b e r  c o m p a n ie s  a n d  th e  u n io n  ( th e n  c a l l e d  th e  
U n i t e d  R u b b e r  W o r k e r s  o f  A m e r i c a ) .  T h e  s e c o n d  w a s  s ig n e d  a b o u t  a  y e a r  
l a t e r — in  M a y  1938  w i th  B . F .  G o o d r i c h  C o .

T h e  o r i g i n a l  a g r e e m e n t s  a t  b o th  F i r e s t o n e  a n d  B . F .  G o o d r i c h  d id  n o t  
p r o v i d e  f o r  a  g e n e r a l  w a g e  i n c r e a s e .  S u p p l e m e n t a r y  w a g e  b e n e f i t  p r o v i s i o n s  of 
t h e s e  i n i t i a l  a g r e e m e n t s  in c lu d e d  t i m e  a n d  o n e - h a l f  f o r  w o r k  o n  S u n d a y , o n  6 s p e c i ­
f i e d  h o l i d a y s ,  a n d  f o r  h o u r s  in  e x c e s s  o f  8 a  d a y  o r  40  a  w e e k .  B o th  c o n t r a c t s  
p r o v id e d  u p  to  2 w e e k s*  p a i d  v a c a t i o n .  F i r e s t o n e  e m p l o y e e s  r e c e i v e d  p a y  a t  th e  
r a t e  o f  2 p e r c e n t  o f  a n n u a l  e a r n i n g s  f o r  e a c h  w e e k  o f  v a c a t i o n ,  w h i l e  B . F .  G o o d ­
r i c h  e m p l o y e e s  r e c e i v e d  1 p e r c e n t  f o r  e a c h  w e e k .  A  m in im u m  o f 3 h o u r s *  p a y  
w a s  g u a r a n t e e d  e m p l o y e e s  s c h e d u l e d  o r  n o t i f i e d  to  r e p o r t  to  w o r k  b u t  f o r  w h o m  
n o  w o r k  w a s  p r o v id e d .  B . F .  G o o d r i c h  e m p l o y e e s  w e r e  a l s o  g u a r a n t e e d  3 d a y s*  
w o r k  o r  p a y  a f t e r  n o t i c e  o f  la y o f f .  A t b o th  c o m p a n i e s ,  e m p l o y e e s  c o u ld  s u b s c r i b e  
f o r  c o n t r i b u t o r y  g r o u p  l i f e  a n d  h o s p i t a l i z a t i o n  i n s u r a n c e .  A  c o n t r i b u t o r y  p e n s io n  
p l a n  w a s  a l s o  a v a i l a b l e  to  w o r k e r s  a t  B . F .  G o o d r i c h .  T h e  p r o v i s i o n s  o f  th e  
f i r s t  a g r e e m e n t s ,  a s  r e p o r t e d  in  t h i s  c h r o n o l o g y ,  d o  n o t  n e c e s s a r i l y  i n d i c a t e  
c h a n g e s  in  p r i o r  c o n d i t io n s  o f  e m p lo y m e n t .

T h e  f i r s t  n e g o t i a t e d  g e n e r a l  w a g e  i n c r e a s e s  a t  b o th  c o m p a n i e s  w e r e  
a g r e e d  to  in  1 9 4 1 . E f f e c t i v e  M a y  19 , B . F .  G o o d r i c h  e m p l o y e e s  p a id  o n  a n  h o u r l y  
b a s i s  r e c e i v e d  a  5 - c e n t  i n c r e a s e ;  i n c e n t i v e  w o r k e r s  r e c e i v e d  a  4 . 5 - c e n t - a n - h o u r  
i n c r e a s e  in  b a s e  r a t e s .  A d d i t io n a l  i n d i v id u a l  r a t e  i n c r e a s e s  a f f e c t i n g  a l m o s t  
o n e - f o u r t h  o f  th e  w o r k  f o r c e  w e r e  a l s o  p u t  in to  e f f e c t  a t  t h i s  t i m e .  F i r e s t o n e ' s  
e m p l o y e e s  r e c e i v e d  7 o r  8 c e n t s  a n  h o u r  d e p e n d in g  o n  th e  l e v e l  o f  t h e i r  e a r n i n g s .
Negotiations During W orld  W a r II

A s a  c o n s e q u e n c e  o f w a g e  c o n t r o l s  b e t w e e n  O c t o b e r  2 , 1 9 4 2 , a n d
A u g u s t  18 , 1 9 4 5 , b a s i c  w a g e  r a t e s  a t  b o th  c o m p a n ie s  w e r e  c h a n g e d  o n ly  o n c e  
d u r i n g  th e  w a r .  A  w a g e  i n c r e a s e  o f  3 c e n t s  a n  h o u r  f o r  e m p l o y e e s  o f  b o th  
c o m p a n ie s  w a s  n e g o t i a t e d  d u r i n g  1 9 4 2 , a n d  b e c a m e  e f f e c t i v e  r e t r o a c t i v e l y ,  a f t e r  
a p p r o v a l  b y  th e  N a t io n a l  W a r  L a b o r  B o a r d  th e  f o l lo w in g  y e a r .  A b o u t o n e - f o u r t h  
o f  th e  B . F .  G o o d r i c h  e m p l o y e e s  r e c e i v e d  a d d i t i o n a l  i n e q u i ty  a d j u s t m e n t s  t h a t  
a d d e d  a n  a v e r a g e  .0 2 9  c e n t s  to  th e  p a y  r a i s e .

Although the chronology relates only to the Akron plants, the provisions shown in this report, with some 
exceptions and minor differences, apply to other plants included in the companywide agreements with the URW.

2 A majority of the em ployees in tire and tube production are paid on an incentive basis. The changes noted 
in this chronology applied to these workers as w ell as those paid on an hourly basis, but the special provisions con­
cerning application of the changes to incentive workers are not included. Also om itted are provisions o f the contracts 
dealing with other procedural aspects of the day-to-day administration of the incentive systems.

1Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



2

Postwar Negotiations

D u r in g  t h e  p e r i o d  i m m e d i a t e l y  a f t e r  W o r ld  W a r  I I ,  b a r g a i n i n g  w a s  c o n ­
d u c te d  u n d e r  a  m o d i f i e d  w a g e  c o n t r o l  p r o g r a m .  T h e  p a r t i e s  w e r e  p e r m i t t e d  to  
n e g o t i a t e  w a g e  i n c r e a s e s  o f  a n y  m a g n i tu d e  w i th o u t  G o v e r n m e n t  a p p r o v a l ,  p r o v id e d  
s u c h  i n c r e a s e s  d id  n o t  p i e r c e  th e  e x i s t i n g  p r i c e  c e i l i n g s .  In  1946  a n d  1 9 4 7 , 
e m p l o y e e s  o f  b o th  c o m p a n i e s  r e c e i v e d  i n c r e a s e s  o f  1 8 .5  a n d  1 1 .5  c e n t s  a n  h o u r ,  
r e s p e c t i v e l y .  T h e s e  i n c r e a s e s  e q u a le d  t h e  f i r s t  a n d  s e c o n d  p o s t w a r  w a g e  
i n c r e a s e s  n e g o t i a t e d  b y  th e  b a s i c  s t e e l  i n d u s t r y .  T w o  a d d i t i o n a l  i n c r e a s e s ,  
11 c e n t s  in  1948  a n d  1 1 .5  c e n t s  in  19 50  b r o u g h t  t h e  t o t a l  w a g e  i n c r e a s e s  f o r  th e  
p e r i o d  f r o m  1946  to  19 50  to  5 2 .5  c e n t s .  T h e  19 50  i n c r e a s e s  i n c lu d e d  in e q u i ty  
a d j u s t m e n t s  a v e r a g i n g  1 .5  c e n t s  a t  B . F .  G o o d r i c h  a n d  2 .5  c e n t s  a t  F i r e s t o n e .

O t h e r  p o s t w a r  c o n t r a c t  c h a n g e s  a t  b o th  c o m p a n i e s  i n c lu d e d  a n  i n c r e a s e  
in  p r e m i u m  p a y  f o r  w o r k  o n  S u n d a y , t h e  e s t a b l i s h m e n t  o f  6 p a id  h o l i d a y s ,  n e w  
s e v e r a n c e  p a y  p l a n s ,  a n d  a  r e v i s i o n  in  r e p o r t i n g  p a y  p r o v i s i o n s .  A  t h i r d  w e e k  
o f  v a c a t i o n  w a s  a d d e d  f o r  e m p l o y e e s  w i th  a t  l e a s t  15 y e a r s 1 s e r v i c e .  A t  F i r e ­
s t o n e ,  a  n o n c o n t r i b u t o r y  p e n s io n  p l a n  w a s  e s t a b l i s h e d  a n d  t h e  c o m p a n y  a s s u m e d  
th e  f u l l  c o s t  o f  l i f e  a n d  a c c i d e n t a l  d e a t h  a n d  d i s m e m b e r m e n t  i n s u r a n c e .
Negotiations During the Korean Conflict

D u r i n g  t h e  K o r e a n  c o n f l i c t ,  w a g e  a d j u s t m e n t s  a s  w e l l  a s  c h a n g e s  in  
s u p p l e m e n t a r y  b e n e f i t s  a g a i n  b e c a m e  s u b j e c t  to  g o v e r n m e n t a l  a p p r o v a l .  T h e  
p a r t i e s  a g r e e d  t o  tw o  g e n e r a l  w a g e  i n c r e a s e s  d u r i n g  t h e  e m e r g e n c y — 13 c e n t s  
i n  1951 a n d  10 c e n t s  in  1 9 5 2 , a n d  b o th  a d j u s t m e n t s  w e r e  s u b s e q u e n t l y  a p p r o v e d  
b y  t h e  W a g e  S t a b i l i z a t i o n  B o a r d .  S u p p l e m e n t a r y  b e n e f i t s  r e m a i n e d  u n c h a n g e d ,  
a l t h o u g h  1 c e n t  o f  t h e  1951 g e n e r a l  w a g e  i n c r e a s e  w a s  in  l i e u  o f  a n  a d j u s t m e n t  
i n  t h e  n i g h t - s h i f t  p r e m i u m .

Post-Korean Negotiations

N e g o t i a t i o n s  b e t w e e n  th e  U R W  a n d  b o th  F i r e s t o n e  a n d  B . F .  G o o d r i c h ,  
d u r i n g  t h e  p e r i o d  1953—6 2 , r e s u l t e d  in  10 g e n e r a l  w a g e  i n c r e a s e s .  T h e s e  a d ­
j u s t m e n t s  t o t a l e d  a p p r o x i m a t e l y  8 4 .5  c e n t s  a n  h o u r .  In  a d d i t i o n ,  a  v a r i e t y  o f  
s u p p l e m e n t a r y  w a g e  p r a c t i c e s  w e r e  c h a n g e d  a n d  n e w  b e n e f i t s  a d d e d .

A l th o u g h  t h e  a m o u n t s  t h a t  c o u ld  h a v e  b e e n  u s e d  a s  g e n e r a l  w a g e  i n ­
c r e a s e s  a t  b o th  c o m p a n ie s *  t i r e  a n d  tu b e  p l a n t s  w e r e  i d e n t i c a l ,  e x c e p t  i n  19 5 4  
w h e n  w o r k e r s  a t  F i r e s t o n e  r e c e i v e d  a  6 . 5 - c e n t - a n - h o u r  w a g e  r a i s e  a n d  t h o s e  
a t  B . F .  G o o d r i c h  r e c e i v e d  6 c e n t s ,  t h e  a c t u a l  a c r o s s - t h e - b o a r d  i n c r e a s e s  in  
b a s i c  h o u r l y  r a t e s  v a r i e d  b e t w e e n  th e  c o m p a n i e s .  In  1 9 5 3 , t h e  A k r o n  l o c a l  a t  
F i r e s t o n e  e l e c t e d  to  a l l o c a t e  t h e  e n t i r e  2 .7  c e n t s  a n  h o u r  g e n e r a l  w a g e  i n c r e a s e  
f o r  i n t r a p l a n t  i n e q u i ty  a d j u s t m e n t s .  B o th  F i r e s t o n e  a n d  B . F .  G o o d r i c h  e m p l o y e e s  
e l e c t e d  to  d e s i g n a t e  a  s m a l l  p a r t  o f  th e  g e n e r a l  w a g e  i n c r e a s e s  a g r e e d  to  in  
1957  to  o f f s e t  t h e  c o s t  o f  i n c r e a s e d  n i g h t - s h i f t  d i f f e r e n t i a l s .  In  I 9 6 0 ,  F i r e s t o n e  
e m p l o y e e s  u s e d  1 .5  c e n t s  o f  t h e  9 .5  c e n t s  a n  h o u r  g e n e r a l  w a g e  i n c r e a s e  f o r  
i n t r a p l a n t  i n e q u i ty  a d j u s t m e n t s .

C h a n g e s  in  r e l a t e d  w a g e  p r a c t i c e s ,  e f f e c t i v e  a t  v a r i o u s  d a t e s  b e t w e e n  
19 5 3  a n d  1 9 6 2 , in c lu d e d  i n c r e a s e d  s h i f t  p r e m i u m s  a n d  p a y  f o r  w o r k  o n  s p e c i f i e d  
h o l i d a y s ,  2 a d d i t i o n a l  p a i d  h o l i d a y s ,  a n d  a d d i t i o n a l  p a i d  v a c a t i o n s  a f t e r  s p e c i f i e d  
p e r i o d s  o f  s e r v i c e .  T h e  c o m p a n i e s  a s s u m e d  t h e  f u l l  c o s t  o f  s i c k n e s s  a n d  a c c i d e n t  
i n s u r a n c e  a s  w e l l  a s  i m p r o v e d  h o s p i t a l ,  s u r g i c a l ,  a n d  m e d i c a l  b e n e f i t  p l a n s  f o r  
e m p l o y e e s  a n d  t h e i r  d e p e n d e n t s .  In  1 9 5 6 , s u p p l e m e n t a l  u n e m p lo y m e n t  b e n e f i t s  
p l a n s  s i m i l a r  to  t h o s e  e s t a b l i s h e d  in  t h e  a u t o m o b i l e  i n d u s t r y  i n  19 55  w e r e  a d d e d  
a t  b o th  c o m p a n i e s .  N o n c o n t r i b u t o r y  r e t i r e m e n t  a n d  l i f e  i n s u r a n c e  p l a n s  w e r e  a l s o  
i n s t i t u t e d  f o r  e m p l o y e e s  o f  B . F .  G o o d r i c h  d u r i n g  t h i s  p e r i o d .Digitized for FRASER 
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1963—66

T h e  1 9 63  c o n t r a c t s  b e t w e e n  th e  U R W  a n d  b o th  F i r e s t o n e  a n d  B . F .  G o o d ­
r i c h  p r o v i d e d  f o r  a  9 - c e n t  g e n e r a l  w a g e  i n c r e a s e  e f f e c t i v e  in  J u n e  1 9 6 3  (2  c e n t s  
o f  t h i s  i n c r e a s e  w a s  to  b e  u s e d  f o r  i n t r a p l a n t  i n e q u i t y  a d j u s t m e n t s  o r  i n c r e a s e d  
n i g h t - s h i f t  d i f f e r e n t i a l s  a t  F i r e s t o n e * s  A k r o n  p l a n t ) ,  3 a n d  a n o t h e r  7 c e n t s  a  y e a r  
l a t e r .  O t h e r  c h a n g e s  in c lu d e d  r e v i s i o n s  in  f u n e r a l  a n d  j u r y - d u t y  p a y  p r o v i s i o n s  
a n d  p r o v i s i o n  o f  p r o  r a t a  v a c a t i o n  p a y  f o r  e m p l o y e e s  r e t i r i n g  b e f o r e  th e  e n d  o f  
th e  v a c a t i o n  y e a r .

S u p p l e m e n t a l  u n e m p lo y m e n t  b e n e f i t s  w e r e  i n c r e a s e d  a n d  e x t e n d e d  to  c o i n ­
c id e  w i th  a n y  i n c r e a s e  in  th e  d u r a t i o n  o f  S ta t e  u n e m p lo y m e n t  c o m p e n s a t i o n  b e y o n d  
39 w e e k s ,  u p  to  5 2 . A  s h o r t  w o r k w e e k  p r o v i s i o n ,  s i m i l a r  to  t h a t  e s t a b l i s h e d  in  
th e  1961 a u t o m o b i l e  c o n t r a c t s ,  w a s  a l s o  i n c lu d e d .  T h e  c o n t r a c t s  i m p r o v e d  s u p p l e ­
m e n t a l  w o r k m e n * s  c o m p e n s a t i o n  a n d  j o i n t  c o m m i t t e e s  w e r e  e s t a b l i s h e d  to  d i s c u s s  
a  v a r i e t y  o f  s u b j e c t s  o f  m u t u a l  c o n c e r n ,  in c lu d in g  p r o b l e m s  p o s e d  b y  t h e  i m p a c t  
o f  t e c h n o l o g i c a l  c h a n g e s  in  t h e  i n d u s t r y .

T h e  2 - y e a r  b a s i c  c o n t r a c t s  w e r e  to  b e  in  e f f e c t  u n t i l  A p r i l  2 0 , 1 9 6 5 .
T h e  5 - y e a r  a g r e e m e n t s  c o v e r i n g  h e a l t h  i n s u r a n c e  a n d  p e n s i o n s  w e r e  s c h e d u l e d  to  
e x p i r e  A u g u s t  1, 1 9 6 4 .

N e w  3 - y e a r  h e a l t h  i n s u r a n c e  a n d  p e n s io n  a g r e e m e n t s  w e r e  r e a c h e d  b y  
t h e  u n io n  w i th  b o th  c o m p a n i e s  in  J u l y  1 9 6 4 . C h a n g e s  i n  h e a l t h  i n s u r a n c e  in c lu d e d  
i n c r e a s e s  in  l i f e  i n s u r a n c e ,  h o s p i t a l i z a t i o n ,  a n d  n o n o c c u p a t io n a l  s i c k n e s s  a n d  
a c c i d e n t  b e n e f i t s .  D i a g n o s t i c  b e n e f i t  c o v e r a g e  w a s  l i b e r a l i z e d  f o r  e m p l o y e e s ,  
t h e i r  d e p e n d e n t s  a n d  t h o s e  a l r e a d y  r e t i r e d .  T h e  s e t t l e m e n t s  a l s o  i n c r e a s e d  a n ­
n u i t i e s  f o r  a l l  s e r v i c e  a n d  p r o v i d e d  f o r  f u l l  r e t i r e m e n t  b e n e f i t s  a t  a g e  62  f o r  
e m p l o y e e s  w i th  10 y e a r s  o f  s e r v i c e  o r  m o r e ; ,  a  r e d u c t i o n  in  t h e  s e r v i c e  r e q u i r e ­
m e n t  f o r  e a r l y  r e t i r e m e n t  a n d  f u l l  p e n s i o n  p a y m e n t s  ( u n r e d u c e d  b y  e x e r c i s e  o f  
s u r v i v o r  o p tio n )  w e r e  g u a r a n t e e d  f o r  5 y e a r s  a f t e r  n o r m a l  r e t i r e m e n t .

T e n t a t i v e  a c c o r d  o n  n e w  b a s i c  c o n t r a c t s  w a s  r e a c h e d  b e t w e e n  th e  U R W  
a n d  b o th  F i r e s t o n e  a n d  B . F .  G o o d r i c h  o n  A p r i l  2 1 , 1 9 6 5 , a v e r t i n g  t h e  p o s s i b i l i t y  
o f  l a r g e - s c a l e  w a l k o u t s .  P r e v i o u s  c o n t r a c t s  e x p i r e d  a t  m id n ig h t  A p r i l  2 0 , b u t  
w o r k  c o n t in u e d  u n t i l  t h e  n e w  p a c t s  w e r e  s ig n e d .  U n io n  m e m b e r s  r a t i f i e d  th e  
a g r e e m e n t s  o n  M a y  3 . T h e  e c o n o m ic  " p a c k a g e "  a t  e a c h  c o m p a n y  w a s  v a l u e d ,  
u n io n  s p o k e s m e n  s t a t e d ,  a t  28  c e n t s  a n  h o u r  o v e r  t h e i r  c o n t r a c t s *  2 - y e a r  t e r m s .

T h e  B . F .  G o o d r i c h  c o n t r a c t  p r o v i d e d  f o r  g e n e r a l  w a g e  r a i s e s  o f  7 .5  c e n t s  
a n  h o u r  a t  t i r e  p l a n t s  a n d  6 .5  c e n t s  a t  n o n t i r e  p l a n t s .  F i r e s t o n e * s  a g r e e m e n t  
c a l l e d  f o r  g e n e r a l  w a g e  i n c r e a s e s  o f  7 .5  c e n t s  a n  h o u r  f o r  w o r k e r s  a t  t i r e  p l a n t s  
w h i l e  w o r k e r s  a t  n o n t i r e  p l a n t s  r e c e i v e d  6 .5  c e n t s .  T w o  a n d  o n e - h a l f  c e n t s  o f  
th e  g e n e r a l  w a g e  i n c r e a s e  a t  F i r e s t o n e * s  A k r o n  p l a n t  w a s  r e s e r v e d  f o r  n e g o t i a t i o n  
o f  i n t r a p l a n t  i n e q u i t y  a d j u s t m e n t s  a n d  n i g h t - s h i f t  d i f f e r e n t i a l s .  T h e  e f f e c t i v e  d a t e s  
o f  th e  g e n e r a l  w a g e  i n c r e a s e s  a t  b o th  c o m p a n ie s  w e r e  M a y  10 , 1 9 6 5 , f o r  n o n t i r e  
p l a n t s  a n d  a  m o n th  l a t e r  f o r  t i r e  p l a n t s .  C r a f t  a n d  m a i n t e n a n c e  e m p l o y e e s  r e ­
c e iv e d  a n  a d d i t i o n a l  7 c e n t s  a n  h o u r  i n c r e a s e .  A l l  w o r k e r s  a t  b o th  c o m p a n ie s *  
A k r o n  p l a n t s  w e r e  to  r e c e i v e  d e f e r r e d  i n c r e a s e s  o f  9 c e n t s  a n  h o u r  e f f e c t i v e  
J u n e  6 , 1 9 6 6 .

3 The amounts to be used as general wage increases at other Firestone plants were 6. 5 cents at Des Moines,
7. 5 cents at Los Angeles, and 8 cents at Pottstown. A t the Memphis plant, the entire 9 -cen t increase was applied 
as a general wage change*Digitized for FRASER 
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C h a n g e s  in  s u p p l e m e n t a r y  p r a c t i c e s  w e r e  t h e  s a m e  in  b o th  c o n t r a c t s .  
V a c a t io n  s c h e d u l e s  w e r e  i m p r o v e d  to  a l lo w  4 w e e k s  a f t e r  15 y e a r s  a n d  5 w e e k s  
a f t e r  25 y e a r s *  s e r v i c e .  P r e v i o u s l y ,  a  m a x i m u m  o f 4  w e e k s  w a s  a l lo w e d  a f t e r  
22  y e a r s .  A  n in th  p a id  h o l i d a y ,  to  b e  s e l e c t e d  o n  a  l o c a l  b a s i s  w a s  a l s o  g r a n t e d .  
S U B  p r o v i s i o n s  w e r e  i m p r o v e d  b y  i n c r e a s i n g  r e g u l a r  a n d  s h o r t  w o r k w e e k  b e n e f i t s  
a n d  s e p a r a t i o n  a l l o w a n c e s .  A  n e w  m a x i m u m  S U B  b e n e f i t  p e r i o d  r a n g e d  f r o m  
52 w e e k s  to  20 8  w e e k s ,  d e p e n d in g  o n  y e a r s  o f  s e n i o r i t y .  A n e w  b o n u s  p l a n  
w a s  i n a u g u r a t e d ,  to  b e  f i n a n c e d  b y  th e  c o n t i n u a t io n  o f  th e  c o m p a n ie s *  p a y m e n t s  
to  th e  S U B  f u n d ,  r e g a r d l e s s  o f  t h e  f u n d in g  l e v e l s .  A n y  e x c e s s  o v e r  th e  m a x i m u m  
l e v e l s  w a s  to  b e  u s e d  f o r  p a y m e n t  o f  a  b o n u s .  B e n e f i t s  w e r e  to  r a n g e  f r o m  
$25  to  $ 1 0 0  d e p e n d in g  u p o n  th e  a m o u n t  o f  th e  e x c e s s .

D u r in g  th e  p r e w a r  a n d  p o s t w a r  p e r i o d ,  th e  n o r m a l  s c h e d u l e  o f  w o r k  
f o r  m o s t  t i r e  a n d  tu b e  w o r k e r s  in  A k r o n  w a s  a  6 - h o u r  d a y ,  3 6 - h o u r  w e e k .  A n  
8 - h o u r  d a y  w a s  w o r k e d  d u r i n g  W o r ld  W a r  II . In  J u l y  1 9 6 5 , B . F .  G o o d r i c h  a n d  
th e  u n io n  a g r e e d  to  r e t u r n  to  th e  8 - h o u r  d a y  a n d  4 0 - h o u r  w e e k .

T h e  F i r e s t o n e  c o n t r a c t ,  c o v e r i n g  a b o u t  1 7 ,0 0 0  e m p l o y e e s ,  a n d  th e  
B . F .  G o o d r i c h  c o n t r a c t ,  c o v e r i n g  a b o u t  1 1 ,0 0 0  e m p l o y e e s ,  a r e  s c h e d u l e d  to  e x p i r e  
A p r i l  2 0 , 1 9 6 7 . T h e  f o l lo w in g  t a b l e s  b r i n g  th e  F i r e s t o n e  a n d  B . F .  G o o d r i c h  w a g e  
c h r o n o l o g y  u p  to  d a t e  t h r o u g h  th e  t e r m i n a t i o n  d a t e  o f  t h e  c u r r e n t  c o n t r a c t s .
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A----General Wage Changes1

E ffe c tiv e  date
P r o v is io n

F ir e s to n e B. F . G ood rich
A p p lic a tio n s , e x c e p t io n s , and oth er  

r e la te d  m a tte r s

A pr. 28 , 1937, 
F ir e s to n e ;
M ay 27, 19 38, 
B. F . G ood rich . 

M ay 19, 1 9 4 1 ....

Ju ly  1, 19 41 .

M ay 30, 1942, 
F ir e s to n e ;
June 17, 1942, 
B. F . G ood rich .

N ov. 1, 1 9 4 5 .

M ar. 2, 1946 
(" B ig  Four"  
a g r e e m e n t of 
sa m e  d ate).

F eb . 2, 1947 
(" B ig  Four"  
a g r e e m e n t of 
M ar. 22,
1947).

June 14, 1948, 
F ir e s to n e ;
June 21 , 1948, 
B. F . G ood rich .

O ct. 21 , 1 9 5 0 ...
O ct. 27 , 1 9 5 0 . . .
July 30, 1951, 

F ir e s to n e ;
A ug. 6, 1951, 
B . F . G ood rich . 

O ct. 16, 1 9 5 1 . . .
A ug. 18, 1952, 

F ir e s to n e ;
A ug. 27 , 1952, 
B . F . G ood rich . 

A ug. 24, 1 9 5 3 ...
A ug. 31, 19 5 3 ...
A ug. 23 , 19 5 4 ...
Sept. 4 , 1954----
A ug. 29 , 19 55 ...

Ju ly  9 , 1956,
B . F . G ood rich  
(a g r e e m e n t  
dated  Ju ly  15, 
1956); Ju ly  16, 
1956, F ir e s to n e  
(a g r e e m e n t  
dated  Ju ly  21, 
1956).

No g e n e r a l w age c h a n g e .

7 and 8 c e n ts  an 
hour in c r e a s e .

5 c en ts  an hour in ­
c r e a s e  for  t im e -  
w o r k e r s ; 4. 5 c en ts  
an hour in c r e a s e  in  
b a se  r a te s  for  in ­
c en tiv e  w o r k e r s .

3 c e n ts  an hour in c r e a s e .

1 8 .5  c e n ts  an hour in c r e a s e .

1 1 .5  c e n ts  an hour in c r e a s e .

11 c en ts  an hour in c r e a s e .

1 1 .5  c e n ts  an hour  
in c r e a s e .

7 c e n ts  an hour i n c r e a s e 4.

1 1 .5  c en ts  an hour in c r e a s e .

6 c e n ts  an hour in c r e a s e __
10 c e n ts  an hour in c r e a s e .

6. 5 c e n ts  an hour  
in c r e a s e .

12 c e n ts  an hour in c r e a s e .

2. 7 c en ts  an hour 
in c r e a s e .

6 .5  c en ts  an hour  
in c r e a s e .

6 .2  c e n ts  an hour in c r e a s e .

F ir s t  a g r e e m e n t.

In ad d ition , in eq u ity  in c r e a s e s  a ffec tin g  a lm o s t  on e-  
fou rth  of w ork  fo r c e . 2

8 c en ts  an hour to e m p lo y e e s  e a rn in g  le s s  than $ 1 .0 1  
an hour; 7 c e n ts  to th o se  e a rn in g  $ 1 .0 1  an hour 
or m o r e .

In a c co rd a n ce  w ith  D ir e c t iv e  O rder o f N ation a l W ar 
L abor B o ard , dated  M ay 21, 1943. R e tr o a c t iv e
p ay m en t p ro v id ed  for  a ll r eg u la r  h ou rs w ork ed  
b e tw ee n  s p e c if ie d  d a tes  and M ay 21, 1943. 3 

B . F . G ood rich — In ad d ition , in eq u ity  in c r e a s e s  a f ­
fe c t in g  a lm o s t  o n e -fo u r th  o f w ork  fo r c e . 2 

B. F . G ood rich — I n c r e a s e s  to a la rg e  num ber of 
e n g in e e r in g  and p r o c e s s in g  d ep a rtm en t e m p lo y e e s  
of a p p ro x im a te ly  1. 5 c en ts  an hour w hen  a v er a g e d  
o v er  a l l  e m p lo y e e s  in the b arg a in in g  unit.

12 of the 18. 5 c en ts  an hour in c r e a s e  r e tr o a c t iv e  to 
Nov. 1, 1945.

Included 1.5 c e n ts  for  in tra p la n t in eq u ity  ad ju stm en ts.
Included 2.5 c en ts  for  in tra p la n t in eq u ity  a d ju stm en ts.
B y W age S ta b iliz a tio n  B oard  O rd er , dated  N ov. 29, 

1951.

B y W age S ta b iliz a tio n  B oard  O rd e r , dated  N ov. 29, 
1951.

F ir e s to n e — An in c r e a s e  o f 2. 7 c e n ts  an hour allo<-
ca ted  for  in tra p la n t in eq u ity  a d ju stm e n ts .

In ad d ition , in c r e a s e s  o f a p p ro x im a te ly  2 c en ts  an  
hour w hen  a v er a g e d  o v er  a l l  w o r k e r s  and c o n ­
s is t in g  of: 8 c e n ts  an hour for  s p e c if ie d  s k ille d
tr a d e s ,  and m a in ten a n ce  and r e la te d  o ccu p ation s;  
an a v er a g e  o f 1. 05 cen ts  an hour at B . F . G ood rich  
and 1 c en t at F ir e s to n e  for  in tra p la n t ineq u ity  
a d ju stm e n ts .

See footnotes at end of table.
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A---- General Wage Changes1 * * *---- Continued

E ffe c t iv e  date
P r o v is io n A p p lic a tio n s , e x c e p t io n s , and o th er

F ir e s to n e B. F . G ood rich r e la te d  m a tte r s

Ju ly  22 , 1957 
(a g r e e m e n ts  
dated  Ju^y 25, 
1957, B . F . 
G oodrich; and 
Ju ly  26, 1957, 
F ir e s to n e ) .

14 c e n ts  an hour  
i n c r e a s e .5

1 4 .2  c e n ts  an hour 
i n c r e a s e .6

June 30, 1958 
(a g r e e m e n ts  
dated  Ju ly  1, 
1958, B . F . 
G ood rich; and 
Ju ly  3, 1958, 
F ir e s t o n e ) .

8 c en ts  an hour in c r e a s e .

A ug. 31, 1959 
(a g r e e m e n ts  
dated  Sept. 1, 
1959).

10 c e n ts  an hour in c r e a s e .

Ju ly  25 , I960 8 c e n ts  an hour 9 .5  c e n ts  an hour B. F . G ood rich — In ad d ition , in c r e a s e  o f 5 c en ts
(a g r e e m e n ts  
dated  Ju ly  31, 
I96 0 , B . F . 
G oodrich; and 
Ju ly  30, I96 0 , 
F ir e s t o n e ) .

i n c r e a s e . in c r e a s e . an hour for  sp e c if ie d  c r a f t  and m a in ten a n ce  
o c c u p a tio n s .

F ir e s to n e — In ad d ition , in c r e a s e  o f 1. 5 c e n ts  for  
in tra p la n t in eq u ity  a d ju stm e n ts . A d d itio n a l in ­
c r e a s e  o f 4 c e n ts  an hour for  s k i l le d  w o r k e r s ,  
w h ich  am ou n ted  to 0 .5  c e n ts  w h en  a v e r a g e d  o v er  
a ll  e m p lo y e e s  in  the b a r g a in in g  unit.June 5 , 1961 

(a g r e e m e n ts  
dated  A pr. 18, 
1961, F ir e ­
ston e; and 
June 11,
1961, B . F . 
G o o d r ich ).

7 .5  c en ts  an hour in c r e a s e ___________________ In ad d ition , d e fe r r e d  in c r e a s e  e f fe c t iv e  June 11, 
1962.

June 11, 1962 
(a g r e e m e n ts  
of above  
d a t e s ) .

7 c en ts  an hour in c r e a s e _____________________ D e fe r r e d  in c r e a s e .

June 10, 1963, 7 c e n ts  an hour 9 c en ts  an hour In ad d ition , d e fe r r e d  in c r e a s e  e f fe c t iv e  June 8, 1964.
F ir e s to n e  
( a g r e e m e n t  dated  A pr. 24, 
1963); June 11, 
1963, B . F . 
G ood rich  
(a g r e e m e n t  
dated  A pr. 25, 
1963).

in c r e a s e . in c r e a s e . F ir e s to n e — P lu s 2 c en ts  for  in tra p la n t inequ ity  a d ju s tm e n ts .

June 8, 1964 
(a g r e e m e n ts  o f above  
d a t e s ) .

7 c en ts  an hour in c r e a s e _____________________ D e fe r r e d  in c r e a s e .

June 7, 1965 5 c e n ts  an hour 7. 5 c e n ts  an hour F ir e s to n e — P lu s  2. 5 c e n ts  for  in tra p la n t inequ ity
(a g r e e m e n ts  
o f A pr. 22, 
1963, F ir e ­
ston e; A pr. 23, 
1963, B . F . 
G o o d r ich ).

in c r e a s e . in c r e a s e . a d ju stm en ts  and n ig h t-sh if t  p r em iu m  pay .
F ir e s to n e  and B . F . G ood rich— A d d itio n a l in c r e a s e s  

o f 7 c en ts  an hour for  sp e c if ie d  c r a f ts  and m a in ­
ten a n ce  e m p lo y e e s .  T h ese  in c r e a s e s  am ounted  to 
1. 5 c en ts  an hour w hen  a v e r a g e d  o v e r  a l l  e m ­
p lo y e e s  in  the b a r g a in in g  un it a t F ir e s to n e .

In ad d itio n , d e fe r r e d  in c r e a s e s  e f fe c t iv e  June 6, 
1966.

June 6, 1966 
(F ir e s to n e  
and B . F . 
G ood rich —  
a g r e e m e n ts  
of above  
d a te s ) .

9 c en ts  an hour in c r e a s e _____________________ D e fe r r e d  in c r e a s e .

1 G en e ra l w ag e  ch a n g es a r e  c o n str u ed  as upw ard or dow nw ard a d ju stm e n ts  a ffe c t in g  a su b sta n tia l num ber
of w o r k e r s  at one t im e . Not in c lu d ed  w ith in  the te r m  a r e  a d ju stm e n ts  in  in d iv id u a l r a te s  (p r o m o tio n s , m e r it
in c r e a s e s ,  e t c . )  and m in o r  ad ju stm e n ts  in  w ag e  s tr u c tu r e  (su ch  as  c h a n g es in  in d iv id u a l job r a te s  or  p ie c e  r a te s)
that do not have an im m e d ia te  and n o t ic e a b le  e f fe c t  on the a v e r a g e  w ag e  le v e l .

The ch a n g es l is t e d  above w e r e  the m a jo r  a d ju stm en ts  in  w ag e  r a te s  m ad e  d u rin g  the p e r io d  c o v e r e d . B e ca u se  
o f f lu ctu a tio n s in  in c e n tiv e  e a r n in g s , the o m is s io n  o f n o n g en e r a l ch a n g es in  r a te s  and o th er  fa c to r s ,  the to ta l o f  
the g e n e r a l ch a n g es l is te d  w i l l  n ot n e c e s s a r i ly  c o in c id e  w ith  the m o v e m e n t o f the s tr a ig h t - t im e  a v e r a g e  h ou rly
e a rn in g s  o v e r  the sa m e  p e r io d .Digitized for FRASER 

http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



7

F ootnote  s— C ontinued

2 The B . F . G ood rich  C om pany e st im a te d  that the in d iv id u a l ra te  ad ju stm en t o f M ay 1941 and June 1942, 
p lu s the g e n e r a l w ag e  in c r e a s e  o f M ay 1941, am ounted  to an a v er a g e  in c r e a s e  o f 7 .9  c e n ts  an hou r.

3 The 3 -c e n t-a n -h o u r  in c r e a s e  r e p r e se n te d  an ad ju stm en t o f 1 .2  c en ts  under the " L ittle  S teel"  fo r m u la  and 
1. 8 c en ts  gran ted  to a l l  w o r k e r s  in  lie u  o f n ig h t-sh if t  p rem iu m  pay.

4 O r ig in a lly , the p a r t ie s  had a g re ed  to a 13 -c e n t-a n -h o u r  in c r e a s e  (F ir e s to n e , a 1 2 -c e n t g e n e r a l in c r e a s e  
and 1 cen t in  lieu  o f ch a n g es in  o th er  p r o v is io n s ) ,  e f fe c t iv e  in  Ju ly  and A u gu st. A p p r o x im a te ly  8 c e n ts  o f the 
to ta l in c r e a s e  w as su b je c t to W age S ta b iliz a tio n  B oard  ap p rov a l. The B oard  r e v is e d  the e f fe c t iv e  d a tes  a s show n.

5 W ith in c r e a s e s  in  the n ig h t-s h if t  d if fe r e n tia l  ran g in g  from  5 c en ts  per  hour at P o ttsto w n  to 3 c en ts  an hour 
at A kron and so m e  oth er  p la n ts , the p a r tie s  e s t im a te d  the to ta l to be e q u iv a le n t to a w ag e  in c r e a s e  o f 15 c en ts  
an hou r.

6 E m p lo y e e s  at m o s t  B . F . G ood rich  p lan ts r e c e iv e d  a g e n e r a l w ag e  in c r e a s e  o f 15 c e n ts  an hour; th o se  at 
the A kron and C la r k sv il le  p lan ts r e c e iv e d  1 4 .2  cen ts  to o f f s e t  the c o s t  (0 .8  cen ts) o f the n ig h t-sh if t  d if fe r e n t ia l  
p rovid ed  in the a g r e e m e n t d ated  A pr. 15, 1957.

B---- Hourly Job Rates, Selected Maintenance Occupations, Firestone Tire and Rubber Co., 1937—66

A p r il 28 , 1 9 3 7 ____
Ju ly  1, 1 9 4 1 ______
M ay 30, 1942_____
M arch  2, 1 9 4 6 ____
June 28 , 1 9 4 8 ____
O ctob er 27 , 1950__
June 30, 1951 ____
O ctob er 16, 1951_
A u g u st 18, 1 9 5 2__
A u gu st 24 , 1 9 5 3 __
S ep tem b er  4 , 1954
A u g u st 29, 1955 __
Ju ly  9> 1 9 5 6 ______
July  22, 1957_____
June 30, 1 9 5 8____
A u g u st 31, 1 9 5 9 __
July  25, I9 6 0_____
June 5, 1961______
June 11, 1 9 6 2 _____
June 10, 1 9 6 3 _____
June 8, 1964______
June 7, 1965______
June 6, 1966---------

J a n ito rs E le c tr ic ia n s P ip e f it te r s M a c h in is ts

$0. 77 $1. 15 $1. 07 $1. 11
. 86 1. 23 1. 19 1..21
.9 2 1. 40 1. 40 1. 40

1. 22 1. 70 1. 70 1. 70
1. 33 1. 81 1. 81 1. 81
1. 46 1. 98 1. 98 1. 98
1. 53 2. 05 2. 05 2. 05
1 .5 9 2. 11 2. 11 2. 11
1. 69 2. 21 2. 21 2. 21
1. 75 2. 255 2. 255 2. 255
1. 855 2. 32 2. 32 2. 32
2. 00 2. 52 2. 52 2. 52
2. 06 2. 58 2. 58 2. 58
2. 15 2. 76 2. 76 2. 76
2. 23 2. 84 2. 84 2. 84
2. 33 2. 94 2. 94 2. 94
2. 51 3. 075 3. 075 3. 075
2. 585 3. 15 3. 15 3. 15
2. 655 3. 22 3. 22 3. 22
2. 77 3. 34 3. 34 3. 34
2. 84 3 .4 1 3. 41 3. 41
2 .9 3 3. 555 3. 555 3. 555
3. 02 3. 645 3. 645 3. 645
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C--- Related Wage Practices12

E ffe c t iv e  date
P r o v is io n A p p lic a tio n s , e x c e p tio n s ,

F ir e s to n e B. F . G ood rich and oth er r e la te d  m a tte r s

Shift P r e m iu m  P'ay

A pr. 28, 1937, 
F ir e s to n e ;
M ay 27, 1938,
B . F . G ood rich . 

1945----------------------

No p r o v is io n

E sta b lish e d : P r e m iu m  pay o f 3 c e n ts
hour fo r  w ork  b etw een  6 p. m . and 6 a

June 9, 1957,B . F . G ood rich  
(a g r e e m e n t  
dated A pr. 15, 
1957); Ju ly  22, 
1957, F ir e s to n e  
(a g r e e m e n t  
dated  July 26, 
1957).

Increased to: 6 c en ts  an hou r.

an
m.

In a c co rd a n ce  w ith  N ation a l War L abor B o ard  d i­
r e c t iv e  o r d er  o f A pr. 13, 1945, w h ich  s ta te d  that
p aym en t w ou ld  be r e tr o a c t iv e  to e a r l ie r  of e x p ir a ­
tio n  date o f la s t  c o n tr a c t or date on w h ich  c o n tr a c t  
w as reo p en ed .

O vertim e  P ay

A pr. 28, 1937, 
F ir e s to n e ;
M ay 27, 1938,
B . F . G ood rich .

M ar. 24, 1950,
B . F . G ood rich  (a g r e e m e n t  
dated  Sept. 30, 
1949).

A p r . 1, 1957, 
F ir e s to n e  
(a g r e e m e n t  
dated  N ov . 17, 
1956); June 9, 
1957, B . F . 
G ood rich  
(a g r e e m e n t  
dated
A p r. 15, 1957).

In e f fe c t  and continued: T im e and o n e -h a lf
for  w ork  in  e x c e s s  o f 8 h ou rs in  a 2 4 -h ou r  
p e r io d  or 40 h ou rs in  a w ork w eek . 3

B . F . G o od rich — h ou rs paid  for  but not w ork ed  d u r­
ing f ir s t  5 days of w o r k w e e k  b e c a u s e  of h o lid ay , 
in c lu d ed  in  com p u tin g  w e ek ly  o v e r t im e . E m p lo y ee  
c a lle d  fo r  e m e r g e n c y  a ss ig n m e n t l e s s  than 12 
h ou rs a fter  c o m p le t io n  of la s t  sh ift, paid  o v e r tim e  
p r em iu m  for  a ll w ork  in  e x c e s s  o f 8 h ou rs on both  
sh ifts  com b in ed .Added: D a ily  o v e r tim e  and Sunday p r em iu m  h ou rs
not in c lu d ed  in  com pu ting  o v e r tim e  on w e ek ly  
b a s is .F ir e s to n e

Added: H ours paid  for  but not w ork ed  during f ir s t
5 days o f w ork w eek  b e c a u se  of v a ca tio n , fu n e ra l, 
or ju r y  duty, in c lu d ed  in  com pu ting  w e ek ly  o v e r ­
t im e . H ours w ork ed  on h o lid ay  in c lu d ed  in  c o m ­
puting d a ily  o v e r tim e  w hen e m p lo y e e  w ork ed  o v er  
8 c o n se c u tiv e  h ou rs on h o lid ay  a n d  fo llo w in g  
w orkday .

H o l i d a y  h o u r s  w o r k e d  o n  S a t u r d a y  n o t  
in c lu d ed  in  com p u tin g  o v e r tim e  on a w e e k ly  b a s is .  
H ours during f ir s t  5 d ays of w o rk w eek  in clu d ed  
in  com p u tin g  w e ek ly  o v e r tim e  w ere: (1) h ou rs paid
for  but not w ork ed  b e c a u se  o f h o lid a y , and (2) 
n o r m a l h ou rs w hen w ork  w as not a v a ila b le , ex ce p t  
in  c a s e  o f a w ork  stop page or m a jor  m e c h a n ic a l  
break dow n.

Sept. 2, 1959 (agreement datedJune 9, 1959).

B . F , G ood rich
Added: H ours paid  for  but not w ork ed  during f ir s t

5 days of w ork w eek  b e c a u se  of v a ca tio n , and hou rs  
lo s t  fr o m  r e g u la r  sch ed u led  sh ift, but paid  fo r , 
in c lu d ed  in  com p u tin g  w e ek ly  o v e r t im e .

B . F . G ood rich
Added: N o rm a l h ou rs not m ade a v a ila b le  during

f ir s t  5 d ay s o f w o rk w eek  in clu d ed  in  com pu ting  
w e ek ly  o v e r t im e , e x ce p t in  c a s e  o f w ork  stop p age .

See footnotes on p. 34.
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C-----R elated  W a g e  P ra ctices12----- C ontinued

E ffe c t iv e  date
P r o v is io n A p p lic a tio n s , e x c e p tio n s ,  

and oth er  r e la te d  m a tte r sF ir e s to n e B . F . G ood rich
O v ertim e  P ay— Co ntinued

D e c . 2, 1959 (a g r e e m e n t  
dated  June 12, 
1959).

F ir e s to n e
Added: H ours w ork ed , b e c a u se  of a change in  sh ift  

at the r e q u e s t  of the com p an y, in  e x c e s s  o f  8 in  
a 24 -h ou r  p e r io d  during the f ir s t  5 days o f a 
w o rk w eek  to be counted  w hen com p u tin g  w e ek ly  
o v e r t im e .

P r e m iu m  P a y  for  Saturday and Sunday W ork

A pr. 28, 1937, In e ffe c t  and continued: T im e and o n e -h a lf
F ir e s to n e ; for  w ork  on Sunday. No p r o v is io n  for  p r e ­
M ay 27, 1938, m iu m  pay fo r  Saturday w ork . 5
B . F . G ood rich .

M ar. 4 , 1946 I n c r e a s e d  to: D ouble t im e  for  w ork  on(" B ig  Four" Sunday.a g r e e m e n t o f
M ar. 2, 1946).

P a id  V acation s

A pr. 28, 1937, In e f fe c t  and continued: E m p loyee  w ith  5 but F ir e s to n e — 2 p e r c e n t o f annual e a rn in g s  for  eachF ir e s to n e ; l e s s  than 10 y e a r s '  s e r v ic e ,  1 w eek; 10 w e e k .
M ay 27, 1938, y e a r s  or m o r e , 2 w e e k s . B . F . G ood rich — 1 p e rc en t fo r  e a ch  w eek .
B . F . G ood rich . 

F eb r u a r y  1 9 3 9 ---- B. F . G ood rich
A pr. 23, 1940, In c re a sed : E m p lo y e e  w ith  2 but l e s s  than

In crea sed : V aca tio n  pay to 2 p e r c e n t for  e a ch  w eek .
B . F . G oodrich; 5 y e a r s '  s e r v ic e ,  1 w eek; 5 y e a r s  or m o re ,
M ay 28, 1940, 2 w e e k s .
F ir e s to n e .

1945---------------------- In c re a sed : E m p lo y ee  w ith  1 but l e s s  than In a c co rd a n ce  w ith  N ationa l War L abor B o ard  d i­
5 y e a r s '  s e r v ic e ,  1 w eek . r e c t iv e  o r d e r  of A pr. 13, 1945.

June 25, 1948, In c re a sed : E m p lo y ee  w ith  15 y e a r s  o f s e r v ­
B . F . G oodrich; ic e  or m o r e , 3 w e e k s .
S ep tem b er  1948, 
F ir e s to n e .

O ct. 31, 1953, In c re a sed : E m p lo y e e  w ith  3 but l e s s  than
F ir e s to n e ; 15 y e a r s '  s e r v ic e ,  2 w e e k s .
D e c . 31, 1953, 
B . F . G ood rich . 

O ct. 31 , 1955, In c re a sed : E m p lo y e e  w ith  11 but l e s s  than In c rea sed : V a ca tio n  pay to 5 p e r c e n t o f annual
F ir e s to n e 15 y e a r s '  s e r v ic e ,  2 w eek s and 3 d ay s. e a rn in g s for  11 but l e s s  than 15 y e a r s '  s e r v ic e .
(a g r e e m e n t  
d ated  A ug. 31, 
1955); Jan. 1, 
1956, B . F . 
G ood rich  
(a g r e e m e n t  
dated
Sept. 4, 1955).

See footnotes on p. 34.Digitized for FRASER 
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C— R elated  W ag e  P r a c tic e s12----- C ontinu ed

E ffe c t iv e  date
P r o v is io n A p p lic a tio n s , e x c e p tio n s ,

F ir e s to n e B. F . G ood rich and o th er  r e la te d  m a tte r s

P a id  V a c a tio n s— Cointinued

Jan. 1, 1957,
B . F . G ood rich  
(a g r e e m e n t  
dated  A pr. 15, 
1957);
A pr. 1, 1957, 
F ir e s to n e  
(a g r e e m e n t  
dated  N ov 17, 
1956).

In c re a sed : E m p lo y e e  w ith  3 but l e s s  than
11 y e a r s '  s e r v ic e ,  2 w eek s; 11 but l e s s  
than 25 y e a r s ,  3 w e e k s .

E m p lo y e e  w ith  25 
y e a r s  of s e r v ic e  
or m o r e , 2>l! z  
w e e k s .

E m p lo y e e  w ith  25 
y e a r s  o f s e r v ic e  
or m o r e , 4 w e e k s .

B . F . G ood rich
In e f fe c t  and continued: M inim um  w e ek ly  v a ca tio n

pay eq u a led  1 p e r c e n t o f a v e r a g e  annual earn in g s  
of a ll  e m p lo y e e s  in  lo c a l  b a rg a in in g  u n it during  
p r ev io u s  y e a r .
E m p lo y e e  a b sen t fr o m  w ork  on v a c a t io n  q u a lify in g  
date w a s e lig ib le  for  v a c a t io n  on ly  upon r etu r n  to 
w ork  during v a c a t io n  y e a r . E m p lo y e e  la id  off  
b e fo r e  v a c a t io n  q u a lify in g  date and r e h ir e d  w ith  
se n io r ity  a fter  th is  date w as e lig ib le  fo r  v a ca tio n  
or pay in  l ie u  of v a ca tio n  a fter  45 d ay s' s e r v ic e  
or at t im e  of n ex t la y o ff, w h ich e v e r  o c c u r r e d  f ir s t .  
E m p lo y e e  r e h ir e d  w ith  s e n io r ity  a fter  m ili ta r y  
s e r v ic e  e lig ib le  fo r  v a c a t io n  or v a c a t io n  pay a fter  
45 days' s e r v ic e .  E m p lo y e e  unab le to w ork  b e ­
c a u se  of d is a b il ity  c o m m en c in g  a fter  v a ca tio n  
q u a lify in g  date and con tin u in g  fo r  4 w e ek s  or m o re  
cou ld  r e c e iv e  pay in  l ie u  o f v a ca tio n .
On te r m in a tio n  of e m p lo y m en t during v a c a t io n  y e a r  
e m p lo y e e  to r e c e iv e  pay for  any v a c a t io n  not tak en .

F ir e s to n e
In e f fe c t  and continued: M inim um  w e ek ly  v a ca tio n

pay eq u a led  30 h o u rs at b a s ic  h o u rly  r a te . E m ­
p lo y e e  w ith  l e s s  than  6 m onths' s e r v ic e  in  p r e c e d ­
ing v a c a t io n  y e a r , but on p a y r o ll at b eg in n in g  o f  
c u r r e n t v a c a t io n  y e a r , e l ig ib le  for  v a c a t io n  a fter  
c o m p le t in g  8 m onths' s e r v ic e  during  both  y e a r s  or  
4 m o n th s in  c u rr en t y e a r . E m p lo y e e  not on p a y ­
r o ll  at b eg in n in g  o f v a c a t io n  y e a r , but r e h ir e d  su b ­
seq u en tly , r e c e iv e d  paid  v a c a t io n  a fte r  8 m onths' 
s e r v ic e  in  c u rr en t and p r ec ed in g  y e a r s ,  but not 
l e s s  than 45 d ays nor m o re  than 4 m on th s a fter  r e ­
tu rn  to w ork . Not a p p lica b le  to e m p lo y e e  d isa b le d  
during 3 m o n th s p r io r  to b eg in n in g  o f v a c a t io n  y e a r  
or r e h ir e d  w ith  s e n io r ity  a fter  m ili ta r y  s e r v ic e .

Jan. 1, 1959(agreement dated June 9 1959).

Dec. 2, 1959 (agreement dated June 1
1959).

In c re a sed : E m p lo y ee  
w ith  25 y e a r s  o f  

2, s e r v ic e  or  m o r e , to  
4 w e e k s .

E m p lo y e e  cou ld  e le c t  to r e c e iv e  pay fo r  e a ch  w eek  
or h a lf  w e e k  he w a s unable to  w ork  during  v a c a ­
tio n  p e r io d  b e c a u se  of d isa b ility . M axim um  p a y ­
m e n ts  not to e x c e e d  n orm a l v a c a t io n  a llo w a n c e .  E m p lo y ee  r e c e iv e d  pay fo r  any v a c a t i o n  not 
tak en  during  v a ca tio n  p er io d  on te rm in a tio n  of em p lo y m en t.

B . F . G ood rich
In c re a sed : M inim u m  w e ek ly  v a c a t io n  pay to 1 .3

p e r c e n t o f a v e r a g e  annual ea rn in g s  o f a ll  e m p lo y ­
e e s  in  lo c a l  b a rg a in in g  unit during p r e v io u s  c a l ­endar y e a r .

C hanged: P e r io d  o f em p lo y m en t r eq u ire d  for  v a c a ­
tio n  e lig ib i l i ty  for  e m p lo y e e  la id  o ff b e fo r e  v a c a ­
tio n  q u a lify in g  date and su b seq u en tly  r e h ir e d  w ith  
s e n io r ity , or  for  e m p lo y e e  r e h ir e d  w ith  s e n io r ity  
a fter  m ili ta r y  s e r v ic e — to 30 d a y s .

E m p lo y e e  r e t ir in g  on n o rm a l r e t ir e m e n t  date w ith ­
out r etu rn in g  fr o m  d isa b ility  a b se n c e  that began  
during p r e c e d in g  c a le n d a r  y e a r  r e c e iv e d  v a c a ­
tio n  pay p r o v id ed  he had w ork ed  h a lf o f n o rm a l  
d a ily  hou rs m ad e a v a ila b le  during p r ec ed in g  c a l ­endar y e a r .

F ir e s to n e
Changed: E m p lo y e e  w ith  l e s s  than 4 m onths' s e r v ­

i c e  in  p r ec ed in g  v a c a t io n  p e r io d  but on  p a y ro ll  
at b eg in n in g  of c u r r e n t v a c a t io n  p e r io d  r e c e iv e d  
paid  v a c a t io n  a fte r  c o m p le t in g  6 m on th s' s e r v ic e  
during t h e  2 p e r io d s  or 3 m on th s in  c u rr en t  
p e r io d . E m p lo y e e  not on p a y r o ll at beg in n in g  of 
v a c a t io n  y e a r , but r e h ir e d  su b se q u en tly , r e c e iv e d  
paid v a c a t io n  a fte r  6 m on th s o f co m b in ed  s e r v ic e  
in  c u r r e n t and p r e v io u s  y e a r s ,  but not l e s s  than  
45 d ays or  m o re  than 3 m on th s a fter  retu rn  to 
w ork . E m p lo y e e  d isa b le d  during 3 m on th s b e fo re
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C----- R ela ted  W a g e  P ra ctices12----- C ontinued

E ffe c t iv e  date
P r o v is io n A p p lic a tio n s , e x c e p tio n s ,

F ir e s to n e B . F . G ood rich and oth er r e la te d  m a tte r s

P a id  V a c a tio n s— C ontinued

D e c . 2, 1959 
(a g r e e m e n t  
dated  June 12, 
1959)—  C ontinued

Jan. 1, 1961,
B. F . G ood rich  
(a g re em en t  
dated  June 11, 
1961); June 5, 
1961, F ir e s to n e  
(a g re em en t  
dated  A pr. 18, 
1961).

Jan. 1, 1963,
B. F . G ood rich  
(a g re em en t  
dated  A pr. 25, 
1963); Ju ly  5, 
1963, F ir e s to n e  
(a g re em en t  
dated  A pr. 24, 
1963).

A pr. 22, 1965, 
F ir e s to n e  
(a g re em en t of 
sam e date);
A pr. 23, 1965, 
B . F . G ood rich  
(a g r e e m e n t of 
sa m e d ate).

In c re a sed : E m p lo y e e  w ith  3 but l e s s  than
10 y e a r s '  s e r v ic e ,  2 w eek s; 10 but l e s s  
than 22 y e a r s ,  3 w eek s; 22 y e a r s  or  m o r e , 
4 w e e k s .

I n c r e a s e d :  E m p lo y e e  w ith  10 but l e s s  than
15 y e a r s '  s e r v ic e ,  3 w eek s; 15 but l e s s  
than 25 y e a r s ,  4 w eek s; 25 y e a r s  or  m o r e ,  
5 w e e k s .

v a c a t io n  p e r io d  or r e t ir e m e n t  at com p a n y op tion , 
or r e h ir e d  w ith  s e n io r ity  a fter  m ili ta r y  s e r v ic e ,  
not r eq u ire d  to m e e t  above stan d ard s to r e c e iv e  
v a ca tio n .

F ir e s to n e
E lim in a ted : 6 m onths' s e r v ic e  r e q u ir e m e n t fo r  e m ­

p lo y e e  not on p a y ro ll at b eg in n in g  o f v a c a t io n  y e a r  
p ro v id ed  he w as on l e a v e -o f -a b s e n c e .

Added: E m p lo y e e  e lig ib le  fo r  p e n s io n  o r  s e v e r a n c e
a llo w a n c e  r e c e iv e d  v a c a t io n  pay b a se d  on ea rn in g s  
in  y e a r  of r e t ir e m e n t  in  ad d ition  to pay fo r  un u sed  
v a c a t io n  e a rn ed  during p r ec ed in g  y e a r . M inim um  
v a c a t io n  pay p r o v is io n  not a p p lica b le  to th is  ad d i­
tio n a l p ay m en t.

F ir e s to n e — e m p lo y e e  r e h ir e d  w ith  s e n io r ity  a fter  
s e r v ic e  in  P e a c e  C orps r e c e iv e d  v a c a t io n  pay for
c u r r e n t y e a r .  

B . F . G ood rich
E lim in a ted : R eq u ir em en t that e m p lo y e e  r e t ir in g

a fter  d isa b ility  a b se n c e , w o rk  h a lf of h o u rs m ade  
a v a ila b le  during p r ec ed in g  y e a r  in  o r d e r  to  
r e c e iv e  v a c a t io n  pay.

H olid a y  P ay

A pr. 28, 1937, 
F ir e s to n e ;
M ay 27, 1938,
B . F . G ood rich .

In e f fe c t  and continued: T im e and o n e -h a lf  
fo r  w o rk  on 6 sp e c if ie d  h o lid a y s . No pay  
for  h o lid a y s  not w ork ed .

H olid a y s w e re : N ew  Y e a r 's  D ay, M em o r ia l D ay, 
F ou rth  o f Ju ly , L abor D ay, T h an k sg iv in g , and 
C h r is tm a s .

Aug. 3, 1945, In c r e a se d  to: D ouble t im e . 5F ir e s to n e ;
M ar. 4 , 1946,
B . F . G ood rich .

1 Q 47___  _ . E sta b lish e d : 6 paid  h o lid a y s  for  w h ich  e m ­
p lo y e e  r e c e iv e d  s tr a ig h t - t im e  a v er a g e  e a r n ­
in g s .  D ouble t im e  (to ta l) con tin u ed  to be

H o lid a y s w ere: N ew  Y e a r 's  D ay, M em o r ia l D ay, 
F ou rth  o f Ju ly , L abor D ay, T h an k sg iv in g , and 
C h r is tm a s . E m p lo y e e  m u st have had 3 m o n th s'

A ug. 24 , 1952, 
F ir e s to n e ;

paid fo r  h o lid a y s  w ork ed .
In c r e a se d  to: D ouble t im e  p lus h o lid a y  pay  

for  w ork  on e s ta b lish e d  h o lid a y s .
s e r v ic e  to  q u a lify  fo r  h o lid a y  pay .

A p p roved  by W age S ta b iliz a t io n  B o ard  in  N ov em b er  
1952.

A ug. 27, 1952, 
B. F . G ood rich .

S e r v ic e  r e q u ir e m e n t ch an ged  to: 
B. F . G ood rich— 30 d a y s .
F ir e s to n e — on a c tiv e  p a y r o ll c o n tin u o u sly  s in c e  2d

Sept. 4 , 1954------- C hanged to: T r ip le  
t im e  (to ta l) fo r  w ork  
on e s ta b lis h e d

w eek  p r io r  to h o lid a y  w eek .

O ct. 18, 1954
h o lid a y s .

B . F . G ood rich
E lim in a ted : 3 0 -d a y  s e r v ic e  r e q u ir e m e n t.
F ir e s to n e — h o lid a y  w as D e c . 24 or  26, depend ingAug. 31 , 1955, Added: 7th  paid  h o lid a y _________________________

F ir e s to n e ; on sh ift.Sept. 4 , 1955,
B . F . G ood rich . B . F . G ood rich— h o lid a y  w as D e c . 24.
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C— R ela ted  W ag e  P ra ctices12-----C ontinu ed

E ffe c t iv e  date
P r o v is io n A p p lic a tio n s , e x c e p tio n s ,  

and oth er r e la te d  m a tte r sF ir e s to n e B . F . G ood rich
H olid ay  P a y — ContiLnued

A pr. 1, 1957, 
F ir e s to n e  
(a g r e e m e n t  
dated  N ov. 17,
1956) ; June 9, 
1957, B . F . 
G ood rich  
(a g r e e m e n t  
dated  A pr. 15,
19 5 7 ) .

C hanged to; T r ip le  
t im e  (to ta l) for  w ork  
on e s ta b lish e d  
h o lid a y s .

In e f fe c t  and continued: H oliday fa llin g  on Sunday
to be o b se r v e d  on M onday.

F ir e s to n e — pay for  h o lid a y s not w ork ed  to eq u al 
s tr a ig h t - t im e  a v e r a g e  h ou rly  e a r n in g s , in c lu d in g  
n ig h t-s h if t  d if fe r e n t ia l, during 2d w e ek  p r ec ed in g  
h o lid a y  t im e s  a v e r a g e  d a ily  h ou rs w ork ed  during  
h o lid a y  w eek . E m p lo y e e  who w ork ed  l e s s  than  
stan d ard  sh ift on h o lid a y  b e c a u se  of u n a v a ila b ility  
of w ork  paid  tr ip le  t im e  for  h ou rs w ork ed  p lus p r o ­
p o rtio n a te  sh a r e  o f h o lid ay  pay fo r  unw orked  h o u rs .

Sept. 2, 1959 (agreement dated June 9, 1959).

H olid a y  pay p ro v id ed  e m p lo y e e  (1) who w ork ed  h is  
la s t  sch ed u led  sh ift b e fo r e  and h is  f i r s t  sch ed u led  
sh ift  a fter  h o lid a y , (2) a b se n t b e c a u se  of v a ca tio n , 
death , or s e r io u s  i l ln e s s  in  fa m ily , or p e r so n a l  
d is a b il ity  b eg in n in g  during h o lid a y  or p r ec ed in g  
w e ek  or ending during  h o lid ay  or su c c e e d in g  w e ek  
or fo r  e q u a lly  c o m p e llin g  r e a s o n s , (3) who w as la id  
off during h o lid a y  w e ek  or p r ec ed in g  w e ek  p ro v id ed  
he w ork ed  the la s t  fu ll sch ed u led  sh ift  and w as  
o th e r w ise  q u a lif ie d .

B. F . G ood rich — pay for  h o lid a y  not w ork ed  to equal 
a v e r a g e  d a ily  h ou rs (not to e x c e e d  8) t im e s  (1) for  
h o u rly  w o r k e r s ,  h o u rly  rate; or  (2) for  in c e n tiv e  
w o r k e r s ,  a v e r a g e  paid  unit hour; in c lu d in g  n ig h t-  
sh ift  d if fe r e n t ia l  in  both c a s e s .  H olid ay  pay p r o ­
v id ed  e m p lo y e e  (1) who w ork ed  h is  la s t  sch ed u led  
sh ift b e fo r e  and h is  f i r s t  sch ed u led  sh ift  a fter  
h o lid a y , (2) on v a c a t io n  who w ork ed  h is  la s t  s c h e d ­
u led  sh ift  b e fo r e  and f i r s t  sch ed u led  sh ift  a fter  
v a ca tio n , (3) b eg in n in g  l e a v e -o f -a b s e n c e  on f i r s t  
w ork d ay fo llo w in g  h o lid a y , but who w ork ed  h is  la s t  
sch ed u led  sh ift b e fo r e  h o lid a y , (4) re tu r n in g  fr o m  
le a v e - o f - a b s e n c e  during h o lid a y  w e ek  or  on f i r s t  
day of fo llo w in g  w e ek  if  h o lid a y  f e l l  on or a fte r  h is  
la s t  r e g u la r  w ork in g  day of the w e ek , (5) la id  o ff  
during h o lid a y  or p r ec ed in g  w e ek  who w ork ed  h is  
la s t  sch ed u led  sh ift , (6) la id  o ff p r io r  to w e ek  p r e ­c ed in g  h o lid a y  w e e k  and r e h ir e d  (w ith  se n io r ity )  
w ith in  30 d a y s , and during h o lid a y  or  su c c e e d in g  
w e ek  w orked  h is  la s t  sch ed u led  sh ift b e fo r e  la y o ff  
and h is  f i r s t  sch ed u led  sh ift a fter  r e h ir e ,  (7) d i s ­
ab led  p r io r  to w e ek  p r ec ed in g  h o lid a y  w e ek  who  
r e tu r n ed  to w o rk  w ith in  30 d ay s and d u rin g  h o lid a y  
or  su b seq u en t w e ek  w ork ed  h is  la s t  sc h e d u le d  sh ift  
b e fo r e  and h is  f i r s t  sch ed u led  sh ift  a fte r  a b se n c e ,  
or  (8) a b se n t b e c a u se  of death  or  s e r io u s  i l ln e s s  in  
fa m ily  or p e r so n a l d is a b il ity  b eg in n in g  du rin g  h o l i ­
day or  p r e c e d in g  w e e k  and who w ork ed  h is  la s t  
sch ed u led  sh ift  b e fo r e  and f i r s t  sc h e d u le d  sh ift  
a fte r  a b se n c e .

F ir e s to n e
Added: H o lid a y  pay p r o v id ed  e m p lo y e e  r e c a lle d

fr o m  la y o ff du rin g  h o lid a y  w e ek  or w ith in  7 days  
a fte r  h o lid a y  i f  he w ork ed  h is  f i r s t  sc h e d u le d  sh ift .

C hanged: F ir s t  2 h o u rs o f h o lid a y  o v e r t im e  w ork ed
a fter  l a s t  sh ift b e fo r e  h o lid a y  to c lo s e  down  
o p e ra tio n , or  b e fo r e  f ir s t  sh ift  a fte r  h o lid a y  to  
s ta r t  up o p e ra tio n , paid  at tr ip le  t im e  but su ch  
t im e  not d ed u cted  fr o m  a v e r a g e  d a ily  h o u rs  
(F ir e s to n e )  or sch ed u led  h o u rs (G ood rich ) in  c o m ­
puting h o lid a y  pay.

B . F . G ood rich
C hanged: A ll h o lid a y  o v e r t im e  h o u rs w ork ed  a fte r

la s t  sh ift  b e fo r e  h o lid a y  to c lo s e  dow n o p e ra tio n , 
or  b e fo r e  f i r s t  sh ift  a fte r  h o lid a y  to s ta r t  up  
o p e ra tio n , paid  at tr ip le  t im e , but su ch  tim e  not 
d ed u cted  fr o m  sc h e d u le d  h ou rs in  com p u tin g  h o l i ­
day pay .

E lim in a te d : R e q u ir em en t that e m p lo y e e  d isa b le d
p r io r  to w e e k  p r e c e d in g  h o lid a y  w e e k  r e tu r n  to  
w o rk  w ith in  30 d ay s o f b eg in n in g  o f d is a b il ity  le a v e  
to  q u a lify  fo r  h o lid a y  pay.

See footnotes on p. 34.Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



13

C-----R elated  W ag e  P ractices12----- C ontinu ed
P r o v is io n A p p lic a tio n s , e x c e p tio n s ,E ffe c t iv e  date F ir e s to n e B. F . G ood rich and oth er  r e la te d  m a tte r s

H oliday P ay— C ontinued

June 5, 1961, Added: 8th paid  h o lid a y ----------------------------------- 1961, Ju ly  3; 1962, D ec . 31.
F ir e s to n e C hanged: E m p lo y e e  on v a ca tio n  who w ork ed  sc h e d ­
(a g r e e m e n t u led  sh ift n e a r e s t  h o lid ay  that f e l l  on f ir s t  or  la s t
dated A pr. 18, day of v a c a t io n  to r e c e iv e  h o lid ay  pay.
1961); A ug. 29, E lim in ated : B . F . G ood rich — r eq u ire m e n t that e m -
1961, B . F . p lo y e e  la id  off p r io r  to w e ek  p r ec ed in g  h o lid a y
G ood rich w e ek  be r e h ir e d  w ith in  30 days to q u a lify  for
(a g r e e m e n t v a c a t io n  pay.
dated  June 11,
1961).

July 15, 1963 F ir e s to n e — 7th paid h o lid ay  w as D e c . 23 in  1963,
(a g re em en t D e c . 24 in  1964; 8th paid  h o lid ay  w as D ec . 24 in
dated  A pr. 24, 1963, D e c . 26 in  1964.
1963).

A pr. 22, 1965 Added: 9th paid  h o lid a y _______________________ D e c . 31 in  1965 and 1966.
F ir e s to n e C hanged to: 8th paid  h o lid ay  F ir e s to n e — D ec. 24 in(a g r e e m e n t of 1965 and 1966; B . F . G ood rich — E a ste r  M onday
sa m e date); in  1965, Ju ly  5 in  1966.
A pr. 23, 1965,
B. F . G ood rich
(a g r e e m e n t of
sa m e date).

R ep ortin g  T im e

A pr. 28, 1937, 
F ir e s to n e ;
M ay 27, 1938,
B . F . G ood rich .

Ju ly  5, 1944,
B. F . G oodrich; 
June 14, 1948, 
F ir e s to n e .D ec . 15, 1954, 
F ir e s to n e  (a g re em en t  
dated  Sept. 4, 
1954); June 9, 1957, B. F  
G ood rich  
(a g r e e m e n t  
dated  A pr. 15, 
1957).

D e c . 2, 1959, 
F ir e s to n e  
(a g re em en t  
dated  June 12, 
1959); Sept. 2, 
1959, B . F . 
G ood rich  
(a g r e e m e n t  
dated  June 9, 
1959).

In e f fe c t  and continued: M inim um  of 3 hou rs'
pay p ro v id ed  e m p lo y e e  sch ed u led  or n o tified  
to r ep o r t to w ork  but for  w hom  w o rk  w as  
not a v a ila b le .

C hanged to: M inim u m  o f o n e -h a lf  d ay 's pay
(3 to 4 h o u rs).

N ot a p p lica b le  w hen la c k  of w ork  w as due to m e ­
c h a n ica l break d ow n  or w ork  stop p age .

D ouble tim e  for  m a x im u m  of o n e -h a lf  sh ift paid  for  
r ep o r tin g  on Sunday; tr ip le  t im e  on h o lid a y s .

F ir e s to n e  and B . F . G ood rich — No p aym ent for  
h ou rs not m ad e a v a ila b le  to e m p lo y e e  rep o rtin g  
for  w ork  a fter  a b se n c e , u n le s s  he had b e en  on 
ap p rov ed  le a v e -o f -a b s e n c e  and rep o r te d  on f ir s t  
w orkday fo llo w in g  end of le a v e .

Added: T im e and o n e -h a lf  paid  fo r  rep o r tin g  for
w ork  that shou ld  have b e en  paid at o v e r tim e  r a te .
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C-----R ela ted  W ag e  P ractices12----- C on tin u ed
P r o v is io n A p p lic a tio n s , e x c e p tio n s ,

F ir e s to n e B . F . G ood rich and o th er  r e la te d  m a tte r s

P a id  L unch P e r io d

A p r. 28 , 1937, 
F ir e s to n e ;
M ay 27, 1938, 
B . F . G o o d rich .

No p r o v is io n . In e ffe c t  and continued: 1 
In c en tiv e  e m p lo y e e s  

r e c e iv e d  a 5- to 8 -p e r -  
cen t a llo w a n c e  fo r  
p e r so n a l t im e , in ­
c lud ing lunch  p e r io d s .1 944—45 E sta b lish e d : 2 0 -m in u te  paid  lunch  p e r io d  fo r In a c c o r d a n c e  w ith  N atio n a l W ar L abor B o ard  d i­

e m p lo y e e  r e q u ir e d  to r e m a in  in  p lant fo r  j 
fu ll sh ift .

r e c t iv e  o r d er  o f A p r . 13, 1945.
A ug. 3, 1945, C hanged: 2 0 -m in u te  paid  lunch  p e r io d  p r o ­

F ir e s to n e ;
O ct. 17, 1946, 
B . F . G o o d rich .

v id ed  fo r  a l l  e m p lo y e e s .

L o st  W ork A llo w a n ce

A pr. 28, 1937, 
F ir e s to n e ;
M ay 27, 1938,
B. F . G ood rich . 

M ay 28, 1940, 
F ir e s to n e ;
June 30, 1 9 4 5 ,6 
B . F . G ood rich .

No p r o v is io n

E sta b lish e d : In cen tiv e  e m p lo y e e  paid  f o r
tim e  lo s t  b e c a u se  of s to c k , eq u ip m en t, or  
pow er d e la y s , or w h ile  w a itin g  for  w ork  at 
d ir e c t io n  of s u p e r v is o r .

F ir e s to n e — a llo w a n c e  paid  a fter  15-m in u te  m in im u m  
d e la y  p er io d .

B . F . G oodrich-—no m in im u m  tim e  s p e c if ie d .
June 14, 1 9 4 8 ------
Aug. 18, 1952____

R educed: F ir e s to n e — m in im u m  d e l a y
10 m in u te s .

R educed: F ir e s to n e -— m in im u m  d e l a y  
6 m in u te s .

p e r io d  to 
p e r io d  to

June 12, 1948, 
F ir e s to n e .

In e f fe c t  and continued: 
E m p lo y e e  paid  for  

t im e  lo s t  fr o m  sh ift  
b e c a u se  o f o c c u p a ­tio n a l in ju ry  
req u ir in g  h o sp ita l  
tr e a tm e n t and w hen  
sen t fr o m  w ork  to 
h o sp ita l fo r  su b ­
seq u en t tr ea tm e n t.

E m p lo y e e  paid for  
tim e  lo s t  w h ile  r e ­
c e iv in g  m e d ic a l  tr ea tm e n t at 
com pany e x p en se  
for  o ccu p ation a l  
a c c id en t or i l l n e s s .

Ju ly 1, 1963 
(a g r e e m e n t  
dated  A pr. 
1963).

25,
Added: E m p lo y ee

paid for  t im e  lo s t  
during sh ift h ou rs  
w h ile  r e c e iv in g  
m e d ic a l tr ea tm e n t  
at com p an y e x p en se  
for  n on occu p ation al 
a c c id en t or i l ln e s s .

L a yoff G uarantee

M ay 27, 1938, In e f fe c t  and continued: E m p lo y e e  gu a ra n teed
B . F . G oodrich; 
A ug. 3, 1945, 
F ir e s to n e .

3 d ays' w ork  or pay a fter  n o tic e  o f la y o ff.

See footnotes on p. 34.Digitized for FRASER 
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C----- R ela ted  W ag e  P ractices12----- C on tin u ed

E ffe c t iv e  date
P r o v is io n A p p lic a tio n s , e x c e p tio n s ,

F ir e  ston e B. F . G ood rich and o th er  r e la te d  m a tte r s

S u p p lem en ta l Jury Duty P a y

A pr. 28, 1937, 
F ir e s to n e ;
M ay 27, 1938,
B . F . G ood rich . 

Aug. 31, 1955, 
F ir e s to n e ;
Sept. 4, 1955,
B . F . G ood rich  
(a g r e e m e n ts  of 
above d a tes).

No p r o v is io n

E sta b lish e d : E m p lo y e e  paid  d iffe r e n c e  be
tw e en  e a rn in g s  as  ju r o r  and—
d ayw ork  ra te  o r , i f  
in c e n tiv e  e m p lo y e e ,  
n o r m a l ea rn in g  r a te  
of h is  c la s s i f ic a t io n  
for  t im e  lo s t  fr o m  
day sh ift.

h ou rly  ra te  o r , if  
in c e n tiv e  e m p lo y e e , 
a v e r a g e  paid  unit 
hour fo r  t im e  lo s t  
fr o m  m o rn in g  sh ift .

A pr. 1, 1957, 
F ir e s to n e  
(a g r e e m e n t  
dated  N ov. 17, 
1956); June 9,
1957, B . F . 
G ood rich  
(a g r e e m e n t  
dated  A pr. 15, 
1957).

D e c . 2, 1959, 
F ir e s to n e  
(a g r e e m e n t  
dated  June 12, 
1959); Sept. 2, 
1959, B . F . 
G ood rich  
(a g r e e m e n t  
dated  June 9, 
1959).D e c . 2, 1959, 
F ir e s to n e  
(a g r e e m e n t  
dated  June 12, 
1959); A ug. 29, 1961, B . F . 
G ood rich  
(a g r e e m e n t  
dated  June 11, 
1961 ) .

Added: E m p lo y e e  w ith  30 d ay s' s e r v ic e  paid
d iffe r e n c e  b e tw ee n  e a rn in g s  r e c e iv e d  for  
atten d in g  p r e lim in a r y  e x a m in a tio n  fo r  p r o ­
sp e c t iv e  ju r o r s  and- 
d ay w ork  r a te  o r , i f  
in c e n tiv e  e m p lo y e e ,  
c la s s i f ic a t io n  a v e r ­
age e a rn in g s  fo r  
t im e  lo s t  fr o m  day  sh ift.

h ou rly  r a te  o r , i f  
in c e n tiv e  e m p lo y e e ,  
a v e r a g e  paid  unit 
hour fo r  t im e  lo s t .

To q u a lify , e m p lo y e e  m u st have had 3 m onths' 
s e r v ic e .

F ir e s to n e — e m p lo y e e  a s s ig n e d  to day sh ift and te m ­
p o r a r ily  e x c u se d  fr o m  co u rt , r e q u ir e d  to r ep o r t  
for  w ork  i f  r e a so n a b le  p e r io d  r em a in e d  to be 
w ork ed  on day sh ift.

B . F . G ood rich — e m p lo y e e  a s s ig n e d  to m o r n i n g  
sh ift  and te m p o r a r ily  e x c u se d  fr o m  co u rt , req u ire d  
to r ep o r t fo r  w ork  if  su ff ic ie n t  t im e  r em a in e d  to 
w ork  h a lf o f m o rn in g  sh ift.

R educed: S e r v ic e  r e q u ir e m e n t, to 45 d a y s .

R educed: S e r v ic e  r e q u ir e m e n t, to 30 d a y s.
E lim in a ted : F ir e s to n e — r e q u ir e m e n t that e m p lo y e e

te m p o r a r ily  e x c u se d  fr o m  co u rt r ep o r t to w ork .

B . F . G ood rich — e m p lo y e e  r e q u ire d  to r e p o r t for  
w o rk  b e fo r e  e x a m in a tio n , if  p r a ctic a l;  and a fte r ,  
i f  s u ff ic ie n t  t im e  r em a in e d  to w ork  h a lf o f m o r n ­
ing sh ift .

P a id  F u n er a l L ea v e

A pr. 28 , 1937, 
F ir e s to n e ;
M ay 27, 1938,
B. F . G ood rich .

----------------------------No p r o v is io n ----------------------------

A pr. 1, 1957, E sta b lish e d : Up to 3 days' le a v e  w ith  pay E m p lo y e e  m u st have had 45 days' s e r v ic e .  Im m e ­
F ir e s to n e to  atten d  fu n e ra l o f m e m b er  of im m e d ia te d iate  fa m ily  d e fin ed  a s  p a r e n ts , s i s t e r s ,  b r o th e r s ,
(a g r e e m e n t fa m ily . c h ild r e n , sp o u se , and at B . F . G ood rich , d ep en d ­
dated  N ov. 17,
19 56) ; June 9, 
1957, B . F .  
G ood rich  
(a g r e e m e n t  
dated  A pr. 15,
19 5 7 ) .

en ts l iv in g  in  sa m e  h ou seh o ld .
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C----- R elated  W a g e  P r a c t ic e s12----- C ontinu ed

E ffe c t iv e  date
P r o v is io n A p p lic a tio n s , e x c e p tio n s ,

F ir e  ston e B. F . G ood rich and oth er  r e la te d  m a tte r s

P a id  F u n er a l L ea v e— C on tinued

D ec . 2, 1959, 
F ir e s to n e  
(a g r e e m e n t  
dated  June 12, 
1959); Sept. 2, 
1959, B . F . 
G ood rich  
(a g r e e m e n t  
dated  June 9, 
1959).A pr. 18, 1961,
F ir e s to n e  
(a g r e e m e n t of 
sa m e d ate).

A ug. 29, 1961 (a g r e e m e n t  
dated  June 11, 
1961 ) .

C hanged to: Up to 3 
c o n se c u tiv e  w ork ing  
d ays w ith  pay p r o ­
v id ed  e m p lo y e e  
a b sen t b e c a u se  of 
d eath  of p a ren t, 
ch ild , sp o u se , and 
d ep en d en ts liv in g  in  
sa m e  h o u se h o ld .

Ju ly  15, 1963 
(a g r e e m e n t  
d ated  A pr. 24, 
1963).

C hanged to: Up to 3 
c o n se c u t iv e  w ork in g  
d ays b e c a u se  of 
d eath  of any m e m ­
b er of the im m e d ia te  
fa m ily .

Ju ly  19, 1965, 
F ir e s to n e  
(a g r e e m e n t  
dated  A pr. 22, 
1965); B . F . 
G ood rich  
(a g r e e m e n t  
dated  A p r. 23, 
1965).

R educed: S e r v ic e  r e q u ir e m e n t to 30 d a y s.
Added: To d e fin itio n  of im m e d ia te  fa m ily .
F ir e s to n e — m o th e r - in - la w  and fa t h e r - in - la w , and 

d ep en d en ts in  sa m e h o u seh o ld .
B . F . G ood rich — m o th e r - in - la w  and fa t h e r - in - la w ,  

s te p -p a r e n ts ,  s te p -  and h a lf -b r o th e r s  and - s i s t e r s ,  
and le g a l ly  adopted  c h ild re n .

P r e v io u s  p r o v is io n  con tin u ed  to app ly  in  c a s e  o f  
d eath  of o th er  m e m b e r s  of the im m e d ia te  fa m ily .

B , F . G ood rich
Added: To d e fin itio n  of im m e d ia te  fa m ily , s te p ­

m o th e r - in - la w  and s te p - fa th e r - in - la w .
E m p lo y e e  r e c e iv e d  pay for  fu n e ra l o c c u r r in g  during  

sch ed u led  v a ca tio n .

Added: To d e fin itio n  of im m e d ia te  fa m ily , b r o th e r -
in - la w  and s i s t e r - in - la w ,  gran d p a ren ts  and g ran d ­
c h ild r e n .

S u p p lem en ta l W ork m en's C o m p en sa tio n  B e n e fits

A pr. 28 , 1937, 
F ir e s to n e ;
M ay 27, 1938,
B . F .  G ood rich .

—  No p r o v is io n ---------------------------

Ju ly 15, 1963, 
F ir e s to n e  
(a g r e e m e n t  
dated  A pr. 24, 
1963); B . F . 
G ood rich  
(a g r e e m e n t  
dated  A pr. 25, 
1963).

E sta b lish e d : S u p p lem en ta l b e n e fits  equal to
80 p e r c e n t o f a v e r a g e  w e e k ly  e a rn in g s  m in u s  
w o r k m e n 's  c o m p e n sa tio n  and s ic k n e s s  and  
a c c id en t b e n e f its , payab le  w hen e lig ib le  for  
w e e k ly  b e n e fits  under w o r k m e n 's  c o m p e n sa ­
tio n  law  up to 26 w e ek s fo r  e a ch  p er io d  of  
d is a b il ity .
P r o v id e d  for  e m p lo y e e  w ith  45 days' s e r v ic e  
and a b sen t fr o m  w ork  b e c a u se  of o c c u p a ­
tio n a l d is a b il ity  fo r  w h ich  he r e c e iv e d  w o r k ­
m e n 's  c o m p e n sa tio n .

No l im it  to n um ber o f p e r io d s  o f d isa b ility , p r o ­
v id ed  th ey  w e r e  se p a r a te d  by (1) r e tu r n  to fu l l ­
t im e  w ork  i f  due to d iffer en t c a u s e , or  (2) re tu rn  
to fu l l - t im e  w ork  for  90 days i f  due to sam e  
c a u se .

P r e v io u s ly :  D if fe r e n c e s  b e tw een  s ic k n e s s  and a c ­
c id e n t p lan  b e n e fits  and w o r k m e n 's  c o m p e n sa tio n  
p ro v id ed  by 1959 am en d m en t to in su r a n c e  p la n s .  
(S ee  p. 2 1 . )
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C----- R ela ted  W ag e  P ractices12----- C on tin u ed

E ffe c tiv e  date
P r o v is io n A p p lic a tio n s , e x c e p tio n s ,

F ir e  ston e B . F . G ood rich and oth er r e la te d  m a tte r s

S e v er a n c e  A llow a n ce

A pr. 28, 1937, 
F ir e s to n e ;
M ay 27, 1938, 
B. F . G ood rich . 

N ov . 3, 1947,
B . F . G ood rich ; 
June 14, 1948, 
F ir e s to n e .

No p r o v is io n

E sta b lish e d : E m ­
p lo y e e  w ith  15 y e a r s '  
s e r v ic e  r e le a s e d  b e ­
c a u se  of d isa b il ity  
r e c e iv e d  $ 5 0 0 , p lus  
$ 100 for  e a c h  y e a r  
in  e x c e s s  of 15.

E sta b lish e d : E m ­
p lo y ee  w ith  10 
y e a r s '  s e r v ic e  r e ­
le a s e d  b e c a u se  of 
d isa b ility  or at age  
65 r e c e iv e d  
1 m o n th 's pay for  
e a ch  5 y e a r s '  s e r ­
v ic e .  E m p lo y ee  r e ­
le a s e d  at age 65 
w ith  5 to 10 y e a r s '  
s e r v ic e  r e c e iv e d  
h a lf m o n th 's pay for  
f ir s t  5 y e a r s  and 
p rop ortion ate  
am ount fo r  b a la n ce  
of s e r v ic e .

B . F . G ood rich — 1 m o n th 's pay com p u ted  on b a s is  
of h ig h e st  10 y e a r s '  e a r n in g s . P a r t ic ip a n t in
r e t ir e m e n t  p lan  not e lig ib le  for  a llo w a n c e  u n le s s  
it  w as g r e a te r  than c o m p a n y 's  c o n tr ib u tio n  to  
e m p lo y e e 's  p en sio n , in  w h ich  c a s e  d iffe r e n c e  
w as paid .

M ay 1, 1950

July 1, 1955 
(a g r e e m e n ts  
dated  M ay 25, 
1955, F ir e s to n e ;  
June 22, 1955,
B . F . G ood rich ).

Changed: E m p lo y ee  
w ith  5 y e a r s '  s e r v ic e  
r e le a s e d  b e c a u se  of 
d isa b ility  but in ­
e lig ib le  for  p e n s io n  
r e c e iv e d  2 p e r c e n t  
of to ta l e a r n in g s .

C hanged to: E m p lo y e e  w ith  5 y e a r s '  s e r v ic e ,
in e l ig ib le  fpr p e n s io n , and r e le a s e d  b e c a u se  
of in a b ility  to m e e t  w ork  r e q u ir e m e n ts  or  
p erm a n en t p lant c lo s in g  r e c e iv e d  2 to 3 p e r ­
cen t of to ta l e a rn in g s  depend ing on y e a r s  
of s e r v i c e . 7

E m p lo y e e  in e l ig ib le  for  p e n s io n  and r e le a s e d  
at age 65 r e c e iv e d  3 p e r c e n t o f to ta l e a r n ­
in g s  a fter  5 y e a r s '  s e r v ic e .

B . F . G ood rich — not o r d in a r ily  a p p lica b le  to p a r t i­
c ip a n ts  in  co n tr ib u to ry  p e n s io n  p lan , e x c e p t  (1) 
e m p lo y e e  r e le a s e d  b e c a u se  of d isa b ility , who cou ld  
e le c t  to w ith d raw  c o n tr ib u tio n s and r e c e iv e  an 
a llo w a n c e , and (2) e m p lo y e e  r e le a s e d  at age 65 
tow ard  w h o se  annuity com p an y had c o n tr ib u ted  l e s s  
than s e v e r a n c e  a llo w a n c e , r e c e iv e d  a llo w a n c e  r e ­
duced  by am ount of con tr ib u tio n .

Ju ly  1, 1959 
(a g r e e m e n ts  
dated  June 12, 
1959, F ir e s to n e ;  
June 9, 1959,B . F . G ood rich ).

Added: E m p lo y e e  e lig ib le  for  s e v e r a n c e  a llo w a n ce
or d e fe r r e d  v e s te d  p e n s io n  for  sa m e  p e r io d  o f  
s e r v ic e  cou ld  e le c t  im m e d ia te  se v e r a n c e  b e n efit  
in  l ie u  o f p e n s io n .

In su ra n ce  P la n s

A pr. 28, 1937, 
F ir e s to n e ;8

No p r o v is io n
M ay 27, 1938 
B. F . G o o d rich .9 

Jan. 17, 1946, 
F ir e s to n e ;
M ar. 1, 1948,
B . F . G ood rich .

F o r  e m p lo y e e s :  E m p lo y e e  w ith  3 m onths'
s e r v ic e  cou ld  p a r tic ip a te  in  co n tr ib u to ry  
group in su r a n c e  p lan  p rovid ing:

L ife  in su r a n c e
$ 1, 500 to $ 4 , 0 0 0  
depending on b a s ic  
h ou rly  r a te . 10

$ 2 , 000 to $ 2 0 , 000  
depending on annual 
e a r n in g s . 11

T o ta l and p erm an en t  
d is a b il ity  b e n e fit—  
E m p lo y e e  to ta lly  
and p e rm a n e n tly  
d isa b le d  p r io r  to 
age 60 r e c e iv e d  fa c e  
va lu e  of l if e  in s u r ­
ance in  17 m o n th ly  
in s ta l lm e n ts .

E m p lo y e e 's  m o n th ly  co n tr ib u tio n s  w ere: (1) L ife
in su r a n c e , 60 c e n ts  fo r  e a ch  $ 1 , 0 0 0  c o v e r a g e ; (2) 
s ic k n e s s  and a c c id en t b e n e f its ,  m e n — 7 5 c e n ts ,  
w om en — $1; and, (3) h o sp ita l  and su r g ic a l  in s u r ­
a n c e , e m p lo y e e  e a rn in g  u nder $ 5 ,0 0 0 — 95 c e n ts  
to $ 2 . 3 5 ,  depend ing on num ber o f d ep en d en ts; e m ­
p lo y e e  ea rn in g  o v er  $ 5 , 0 0 0 — $ 1 . 4 5  to  $ 3 .4 4 .  
C om pany paid  b a la n ce  o f c o s t s .

F ir e s to n e — e m p lo y e e 's  m o n th ly  co n tr ib u tio n  for  a ll  
in su r a n c e  w as $ 1 . 6 8  to  $ 5 .  33 fo r  m en , and $ 1 . 6 8  
to $ 4 . 85 fo r  w om en , d epend ing on n um ber o f  
d ep en d en ts .

B . F . G ood rich — r e t ir e d  e m p lo y e e  w ith  10 y e a r s '  
s e r v ic e  and m e m b e r sh ip  in  plan r e c e iv e d  com p a n y-  
paid  l ife  in su r a n c e  eq u al to Z l/ z  p e r c e n t  o f c o v ­
e r a g e , in  e f fe c t  at r e t ir e m e n t , t im e s  num ber  
of y e a r s '  s e r v ic e ,  not to e x c e e d  50 p e r c e n t o f  
c o v e r a g e .
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C----- R ela ted  W a g e  P ra ctices12----- C ontinued

E ffe c t iv e  date
P r o v is io n A p p lic a tio n s , e x c e p tio n s ,

F ir e s to n e B . F . G ood rich and o th er  r e la te d  m a tte r s

In su ran ce  P la n s— Co ntinued

Jan. 17, 1946, 
F ir e s to n e ;  
M ar. 1, 1948, 
B . F .
G ood rich —  
C ontinued

S ic k n e ss  and a c c id en t b e n e fits  —
M en, $ 10. 50 to M en, $ 15 a w eek;

$ 2 4 . 50 a w eek; w om en , $ 10 a w eek ,
w om en , $ 9 - 10  to  
$ 1 9 . 60 a w eek .

P a y a b le  fr o m  8th  day of d isa b ility  up to 13 
w e e k s . N ot payab le  fo r  d isa b ility  c o v e r e d  
by w o r k m e n 's  c o m p e n sa tio n .
S u r g ica l s e r v i c e s —  

M axim u m  of $ 150.
O b ste tr ic a l  
s e r v ic e  s—

S u r g e r y — $ 50.
F o r  e m p lo y e e s  and d ependents:

H o sp ita l room  and b oa rd —
M axim u m  of $ 5 a day  

fo r  70 d a y s . M axim u m  of $ 6 or $ 9 
a day, depending on  
annual e a r n in g s , for  
31 d a y s.

B . F . G ood rich — d ep en d en ts included: W ife a n d
u n m a r r ie d  c h ild r e n  b e tw ee n  a g e s  o f 14 d ays and 
19 y e a r s .  H usbands o f e m p lo y e e s  not in su r e d .

Inpatien t h o sp ita l s e r v ic e s  —
M axim u m  of $ 2 5 . M axim u m  of $ 3 0  or 

$ 4 5 , depend ing on  
annual e a r n in g s .

S u r g ic a l s e r v ic e s  —
M axim u m  of $ 100 or  

$ 1 5 0 , depend ing on  
annual e a r n in g s .

O b s te tr ic a l b e n e f i t s —
H o sp ita liz a t io n — $ 5 

a day for  14 d a y s . S p e c ia l c h a r g e s — up 
to  $ 25.

33. 33 or  $ 5 0  m a x i­
m u m  for n o rm a l  d e liv e r y , depending  
on annual earn in gs;  
m a xim u m  of $ 6 6 . 67 
or $ 1 0 0  for  o th er  
p r o c e d u r e s  both  
depending on annual 
e a r n in g s .

Jan. 1, 1950.

A pr. 1, 1950,
B . F . G oodrich; 
M ay 15, 1950, 
F ir e s to n e .

F o r  e m p lo y e e s :
Added:
N on occu p ation a l a c c id e n ta l d eath  and d is m e m ­

b e rm en t in s u r a n c e — F a c e  v a lu e  of l i f e  in ­
su r a n c e  in  c a s e  o f d eath . S ch ed u le  of b e n e ­
f i t s  fo r  d ism e m b e r m e n t.

In c re a sed :
S ic k n e ss  and a c c id en t b e n e fits—

A ll e m p lo y e e s  to $2 7  
a w eek , fo r  m a x i­
m u m  o f 26 w e ek s  
per p e r io d  of 
d is a b il ity .

M en, to $ 2 5  a w eek; 
w om en , to $ 18 a 
w eek , for  13 w e ek s  
per p e r io d  of 
d isa b ility .

P a y a b le  fr o m  1 s t day of a c c id en t and 8th  day  
of s ic k n e s s .

B . F . G ood rich
C hanged: E m p lo y e e 's  m on th ly  co n tr ib u tio n  for  ( 1 )

l ife  in su r a n c e , to 50 c en ts  for  e a ch  $ 1 ,0 0 0  o f  
c o v e r a g e ; (2 ) h o sp ita l and su r g ic a l b e n e f its , to  
(a) for  e m p lo y e e s  ea rn in g  under $ 5 ,0 0 0 ,  7 5 c en ts  
to $ 1 .9 5 ;  (b) for  e m p lo y e e s  earn in g  $ 5 /0 0 0  and 
o v e r , $ 1 .1 5  to $ 2 .8 5 .

F ir e s to n e — upon r e t ir e m e n t  (e x c ep t fo r  d isa b ility )  
or r e c e ip t  o f s e v e r a n c e  a llo w a n c e , l i f e  in su ra n ce  
red u c ed  and con tin u ed  at com p an y e x p e n se . 12

Changed:
F ir e s to n e — com p a n y  a s su m e d  c o s t  o f l if e  and a c ­

c id e n ta l d e a t h  and d ism e m b e r m e n t in su r a n c e .  
E m p lo y e e 's  m o n th ly  co n tr ib u tio n  for  a ll  o th er  c o v ­
e r a g e  w as (1) fo r  s in g le  e m p lo y e e , $ 3 .3 1 ,  and (2) 
fo r  e m p lo y e e  w ith  d ep en d en ts , $ 7 . 0 1 . 13

B . F . G oodrich-—e m p lo y e e 's  c on tr ib u tion  fo r  s ic k -  
n e s s  and a c c id e n t in su r a n c e  to  $ 1 a m onth.

P e r io d s  o f d is a b il ity  due to d iffer en t c a u se  m u st  
have b e e n  se p a r a te d  by r e tu rn  to fu l l- t im e  work; 
p e r io d s  due to sa m e  c a u s e , by retu rn  to fu l l- t im e  
w ork  for  2 w e e k s .

F ir e s to n e — no l im it  to num ber o f p e r io d s  for  w h ich  
b e n e fits  w e r e  p ayab le  to e m p lo y e e  under age 60; 
p ay m en ts  to e m p lo y e e  age 60 or o v er  l im ite d  to  
26 w e e k s  e a c h  y e a r .

See footnotes on p. 34.Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



19

C----- R elated  W age P ra ctices12----- C ontinu ed

E ffe c tiv e  date
P r o v is io n A p p lic a tio n s , e x c e p tio n s ,

F ir e s to n e B. F . G ood rich and oth er r e la te d  m a tte r s

In su ran ce  P la n s— C ontinued

A pr. 1, 1950,
B. F . G oodrich;

F o r  e m p lo y e e s  and d ep endents; 
C hanged to:

Added:
F ir e s to n e — r e t ir e d  e m p lo y e e  cou ld  con tin u e  h o sp ita l

M ay 15, 1950, 
F ir e s to n e — H o sp ita l r o o m  and b oard—

and s u r g ic a l  in su r a n c e  for  s e l f  and d ep en d en ts at 
own e x p e n se .

C ontinued
M axim u m  to $ 7 a day  

for  31 d ay s.
M axim um  to $ 7 or  

$ 1 0  a day, d ep en d ­
ing on annual e a r n ­
in g s , for  31 d ay s.

Inpatient h o sp ita l s e r v ic e s —
M axim u m  to $ 140. M axim u m  to $ 7 0  or  

$ 1 0 0 , depending on 
annual e a r n in g s .

S u r g ic a l s e r v ic e s —

Oct. 1, 1953_____

M axim u m  to $ 2 0 0 .

F o r  e m p lo y e e s :  
C hanged to:

M axim u m  to $ 150 or 
$ 2 2 5 , depending on  
annual e a r n in g s .

L ife  in su r a n c e — B. F . G ood rich — e m p lo y e e  cou ld  con tin u e  l ife  in s u r -
C om p an y -p a id  plan, 

$ 1, 500 to $ 4 , 000  
depending on  
e a r n in g s . 14

F o r  e m p lo y e e s :  
C hanged to:

C om p an y -p a id  plan  
$ 2 , 000 to $ 4 , 500 
depending on len gth  
of s e r v ic e  and 
e a r n in g s .

an ce (in  e f fe c t  O ct. 1, 1953, under p r e v io u s  c o n ­
tr ib u to ry  plan) in  e x c e s s  o f new  sc h e d u le , by 
con tr ib u tin g  50 c e n ts  a m onth  per $ 1 ,0 0 0  of e x c e s s  
in su r a n c e  in  am ount equal to g r e a te r  o f (a) 50 p e r ­
cen t o f n o n con trib u tory  in su r a n c e  in  e f fe c t , p r o ­
v id ed  e m p lo y e e  had 15 y e a r s '  s e r v ic e ;  or (b) 2 V2 
p e r c e n t o f to ta l in su r a n c e  (both co n tr ib u to ry  and 
n on con trib u tory) t im e s  y e a r s  o f con tin u ou s s e r v ic e  
(but not to e x c e e d  50 p e r c e n t, of su ch  to ta l) , i f  
e m p lo y e e  had 10  y e a r s '  m e m b e r sh ip  in  the in s u r ­
ance p r o g r a m s.

S ic k n e ss  and a c c id en t b e n e fits— E lim in ated :
B . F . G ood rich — 26 w e ek s  a y e a r  l im it  on paym en t

C om p an y -p a id  p lan s w ith  b e n e fits  in c r e a s e d  
to:M en, $ 3 5  a w eek; 1 M en, $ 3 5  a w eek; 
w om en , $ 27 a w e ek . | w om en , $ 2 5  a w eek .

P a y a b le  up to 26 w e ek s  during e a ch  p er io d  
of d isa b ility ; for  m a te r n ity  c a s e s ,  up to 
6 w e e k s .

C hanged to:
C om p an y -p a id  h o sp ita l, su r g ic a l , and m e d ic a l  

in su r a n c e  fo r  e m p lo y e e s  and d ep en d en ts, 
w ith  b e n e fits  in c r e a s e d  to:

of b e n e fits  to e m p lo y e e  age 60 or o v e r .

H o sp ita l r o o m  and board—
S e m ip r iv a te  r o o m  up to 120 d ay s per  c o n fin e ­

m ent; for  m a te r n ity  c a s e s ,  up to 14 d ay s.
No l im it  to num ber o f h o sp ita l c o n fin em en ts  p r o ­

v id ed  th ey  w e r e  due to d iffer en t c a u s e s ,  or w e r e  
se p a r a te d  by c o m p le te  r e c o v e r y  or  r e tu rn  to  
fu l l- t im e  w ork .

Inpatient h o sp ita l s e r v ic e s —
B. F . G ood rich

Includ ing a d m in is tr a tio n  of a n e s th e s ia  by a 
d o c to r , d ia g n o stic  X -r a y s  and la b o r a to ry  
t e s t s ,  X -r a y s  and rad iu m  th era p y , and a m ­
b u lan ce  s e r v ic e ;  no l im it  on am ount.

Added: C om p an y -p a id  h o sp ita l  in su r a n c e  fo r  r e t ir e d  
e m p lo y e e  w i t h  r e im b u r se m e n t o f a ll  h o sp ita l  
c h a r g e s  up to $ 1 0  a day. M axim u m , $ 3 1 0  per  
h o sp ita l co n fin em en t or  c a le n d a r  y e a r .

S u r g ic a l s e r v ic e s —
M axim u m  of $ 2 5 0  u n le s s  o p e ra tio n s  w e r e  due 

to d iffe r e n t c a u s e s ,  or  se p a r a te d  by c o m ­
p le te  r e c o v e r y  or r e tu r n  to fu l l- t im e  w ork .

See footnotes on p. 34.
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C----- R elated  W a g e  P ra c tice s12----- C ontinued

E ffe c tiv e  date
P r o v is io n A p p lic a tio n s , e x c e p tio n s ,

F ir e s to n e B. F . G ood rich and o th er  r e la te d  m a tte r s

In su ran ce  P la n s— Co>ntinued

O ct. 1, 1953—  
C ontinued

P h y s ic ia n s ' s e r v ic e s -—
M axim u m  of $ 3 a day for  h o sp ita l c a l l s ,  up 

to 12 0  d ay s per c o n fin em en t.
F o r  e m p lo y e e s :

Not payab le  for  c a l l s  during h o sp ita liz a t io n  for  
o p e ra tio n  or p reg n a n cy .

Ju ly  1 , 1955

O utpatient d ia g n o stic  X -r a y s —
M axim u m  of $ 7 0  a y e a r  for  e a ch  co n d itio n .
F o r  e m p lo y e e s :

L ife  in su r a n c e —
In c re a sed : $ 500 for

e m p lo y e e  w ith  b a s ic  
h o u rly  r a te s  of 
$ 1 . 62 and over; new  
ran ge of b e n e fits—  
$ 2 , 000 to $ 4 , 500. 15

In crea sed : $ 500 for
e m p lo y e e  w ith  
annual e a rn in g s  of 
l e s s  than $ 4 , 000; 
new  ran ge  of 
b e n e fits— $ 2 , 500 to  
$ 4 , 500. 16

B . F . G ood rich
Changed: In su ra n ce  e m p lo y e e  cou ld  con tin u e  under

co n tr ib u to ry  p lan  red u c ed  by any in c r e a s e  in  n on ­
co n tr ib u to ry  l i f e  in su r a n c e .

E lim in ated : 1 5 -y e a r  s e r v ic e  r e q u ir e m e n t for  c o n ­
tin u ation  of 50 p e r c e n t of l if e  in su r a n c e  a fter  
r e t ir e m e n t .

Added: E m p lo y e e  e lig ib le  for  se v e r a n c e  pay b e ­
c a u se  o f age or  d is a b il ity  p rov id ed  c o m p a n y -p a id  
l i f e  in su r a n c e  in  sa m e am ount a s  p e n s io n ed  
e m p lo y e e .

N on occu p ation a l 
a c c id e n ta l d eath  and 

d ism e m b e r m e n t  
in su r a n c e —

Added: C om pany-
paid b e n e f its . F a c e  
va lu e  of l ife  in s u r ­
ance in  c a s e  o f a c ­
c id e n ta l death . 
S ch ed u le  of b e n e fits  
for  d ism e m b e r m e n t.

Changed: T o ta l and 
p erm an en t d i s a ­
b i li ty  b e n efits  
p ay ab le  on ly  i f  
e m p lo y e e  had le s s  
than 15 y e a r s '  
s e r v ic e  req u ire d  for  d isa b ility  
p e n sio n .

S ic k n e ss  and a c c id en t b e n e fits—
In c re a sed : M en, to

$ 4 0  a w eek; w om en , 
to $ 32 a w eek .

In c re a sed : M en, to  
$ 4 0  a w eek; w om en , 
to $ 30 a w eek .

F o r  e m p lo y e e s  and dep en d en ts:
H o sp ita l room  and b oa rd —  

E lim in a ted : 14 -d a y  l im it  in  m a te r n ity  c a s e s .
B . F . G ood rich
Added: C o m p an y -p a id  h o sp ita l , s u r g ic a l ,  and m e d i­

c a l in su r a n c e  l * for  d ep en d en ts o f r e t ir e d  e m p lo y e e
(and e m p lo y e e  who r e c e iv e d  se v e r a n c e  pay b e c a u se  
of age) and th e ir  d ep en d en ts .

P h y s ic ia n 's  s e r v i c e s —
In c r e a se d  to: M axim u m  of $ 5 a day for  f ir s t

2 days in  h osp ita l; $ 3  a day for  fo llo w in g  
118 d a y s .

O utpatient d ia g n o stic  X -r a y  and 
la b o r a to r y  t e s t s —

Added: B e n e fits  fo r  d ep en d en ts, su b ject to
com b in ed  m a x im u m  of $ 7 0  a y e a r .

See footnotes on p. 34.
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C----- R elated  W ag e  P r a c tic e s12— -Continued

E ffe c t iv e  date
P r o v is io n A p p lic a tio n s , e x c e p tio n s ,

F ir e  ston e B. F . G ood rich and oth er r e la te d  m a tte r s

In su ran ce  P la n s— C ontinued

Ju ly  1, 1955  
C ontinued O utpatient X -r a y  and rad iu m  th era p y  18—

Added: F o r  e m p lo y e e s  on ly , m a x im u m  of
$ 1 5 0  a y e a r  for  e a ch  con d itio n .

F ir e s to n e — $ 10 m a x im u m  per tr e a tm e n t.

O b ste tr ic a l b e n e fits  —

O ct. 1, 1955 
(a g r e e m e n t  
dated  A ug. 31, 
1955).

In c r e a se d  to: $ 7 5  for  n o rm a l d e liv e r y , $ 5 0  P a y a b le  on ly  for  p regn an cy  c o m m en c in g  w h i l e  
to $ 1 2 5  for  o th er p r o c e d u r e s . w om an e m p lo y e e  or dependent w ife  w as in su r e d

under plan.
____________________________________________________  F ir e s to n e

Added: C om p an y -p a id  h o sp ita l, m e d ic a l, and s u r ­
g ic a l in su r a n c e  17 for  r e t ir e e s  (in clu d in g  e m p lo y e e s  
e lig ib le  for  s e v e r a n c e  pay b e c a u se  of age) and 
th e ir  d ep en d en ts.

July 1, 1959 
(a g r e e m e n ts  
dated  June 9, 
1959, B . F . 
G ood rich;
June 12, 1959, 
F ir e s t o n e ) .

F o r  e m p lo y e e s :
L ife  and n o n occu p ation a l a c c id e n ta l death  

and d ism e m b e r m e n t in su r a n c e —

S ic k n e ss  and a c c id en t b e n e f it s —

H o sp ita l, su r g ic a l ,  and m e d ic a l b e n e fits  —

In e ffe c t  and continued:
L ife  and a c c id e n ta l death  and d ism e m b e r m e n t in ­

su r a n ce  con tin u ed  during ( 1 ) le a v e -o f -a b s e n c e ,
(2 ) a b se n c e  due to s ic k n e s s  or a c c id en t w h ile  e m ­
p lo y ee  con tin u ed  to a c cu m u la te  s e r v ic e  c r e d it ,
(3) f i r s t  m onth  fo llo w in g  la y o ff. L a id -o ff  em p lo y e e  
cou ld  con tin u e l ife  in su r a n c e  fo r  5 ad d ition al  
m o n th s by p aym en t of 50 c e n ts  a m onth  per $ 1, 000 
of c o v e r a g e .

F ir e s to n e  and B . F . G ood rich — life  in su r a n c e  c o n ­
tin u ed  for  p e rm a n e n tly  and to ta lly  d isa b le d  e m ­
p lo y e e , w ith  50 p e r c e n t r ed u ctio n  in  b e n e fits  at 
age 65.

Added: E m p lo y e e  te r m in a te d  at or a fter  age 60 and
e lig ib le  for  d e fe r r e d  r e t ir e m e n t  b e n e fits , p rovid ed  
l ife  in su r a n c e  at age 65 in  am ount equal to 50 p e r ­
cen t o f c o v e r a g e  at t im e  o f  te r m in a tio n  o r , for  
B. F . G ood rich  e m p lo y e e s— $ 1 ,0 0 0 , w h ich ev er  
w as g r e a te r .

In e ffe c t  and continued: S ic k n e ss  and a c c id en t in ­
su r a n c e  con tin u ed  for  e m p lo y e e  ( 1 ) u n til end of 
m onth  fo llo w in g  m onth  of layoff; (2 ) on le a v e - o f -  
a b se n c e  up to 90 days; or (3) ab sen t fr o m  w ork  
b e c a u se  of s ic k n e s s  or in ju ry , w h ile  continu ing  
to a c cu m u la te  s e r v ic e  c r e d it .

Changed: E m p lo y ee  e lig ib le  for  w o r k m e n 's  c o m p e n ­
sa tio n  r e c e iv e d  d iffe r e n c e  b e tw een  s ic k n e s s  and a c c id en t b e n e f i t s  and sta tu to r y  c o m p e n sa tio n .

F ir e s to n e
E lim in a ted : 26 w e ek s a y e a r  l im it  on paym ent o f

b e n e fits  to e m p lo y e e  age 60 or o v er .
In e f fe c t  and continued: B e n e fits  not payab le  for

s ic k n e s s  or a c c id en t c o v e r e d  under w o rk m en 's  
c o m p e n sa tio n . H o sp ita l, s u r g ic a l , and m e d ic a l  
in su r a n c e  con tin u ed  for  e m p lo y e e  ( 1 ) on la y o ff or 
l e a v e -o f -a b s e n c e ,  up to 90 days; or ( 2 ) ab sen t  
b e c a u se  of s ic k n e s s  or  in ju ry , w h ile  con tin u in g  to 
a c cu m u la te  s e r v ic e  c r e d it . F o llo w in g  term in a tio n  
of in su r a n c e , b e n e fits  ex ten d ed  fo r  (1) 3 m onths  
to c o v e r  con tin u ou s to ta l d isa b il ity  w hich  began  
w h ile  in su ra n ce  w as in  e f fe c t , and ( 2 ) 9 m onths to 
c o v e r  p reg n a n cy  w h ich  b egan  w h ile  in su r a n c e  w as  
in  e ffe c t .

B . F . G ood rich
Added: E m p lo y ee  cou ld  continue h o sp ita l, su r g ic a l,

and m e d ic a l in su ra n ce  during le a v e -o f -a b s e n c e ,  
and fo r  9 ad d ition al m on th s fo llo w in g  la y o ff by  
paym ent o f fu ll p r em iu m . E m p lo y ee  te rm in a ted  at 
or a fter  age 60 and e lig ib le  for  d e fe r r e d  r e t i r e ­
m en t b e n e fits , p r ov id ed  c o m p a n y -p a id  h o sp ita l, 
su r g ic a l , and m e d ic a l in su r a n c e  for  h im s e lf  and 
d ep en d en ts at age 65.

F ir e s to n e
Added: In su ran ce  b e n e fits  w ere  l im ite d  to th o se  in

e ffe c t  at t im e  of e m p lo y e e 's  term in a tio n .
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C----- R ela ted  W a g e  P ra ctices12----- C ontinued

E ffe c t iv e  date
P r o v is io n A p p lic a tio n s , e x c e p tio n s ,

F ir e s to n e B. F . G ood rich and o th er  r e la te d  m a tte r s

In su ran ce  P la n s— C ontinued

A ug. 1, 1964 
(a g r e e m e n t

F o r  e m p lo y e e s :
C hanged to: L ife  and n on occu p ation a l a c c id e n - In c re a sed : In su ra n ce  con tin u ation  on layoff— up to

dated  July 13, ta l death  and d ism e m b e r m e n t in su r a n c e — 2 y e a r s .
1964, F ir e s to n e ;  
July 17,
1964, B . F . 
G o o d rich ).

f la t  fa c e  va lu e  fo r  a ll  e m p lo y e e s , $ 6 ,5 0 0 . Added: L ife  in su r a n c e  p rov id ed  em p lo y e e  r e t ir e d  
w ith  n o r m a l, e a r ly , or d is a b il ity  b e n efit , r ed u ced  
fr o m  n o r m a l fa c e  v a l u e  in  30 equal m on th ly  
am ounts to $ 2 ,2 5 0 .

S ic k n e ss  and a c c id en t b e n e f its—

E m p lo y e e  te r m in a te d  at age 60 or  la te r  and e l i ­
g ib le  for  d e fe r r e d  p e n s io n  to be p rov id ed  $ 2 ,2 5 0  
l ife  i n s u r a n c e .  In c a s e  of d ism e m b e r m e n t,  
lo s s  of m e m b er  m u st o c cu r  w ith in  180 d ays of 
a c c id en t.

In c re a sed : M en to  $ 6 0  a w eek; w om en  to $ 5 0 . 
F o r  e m p lo y e e s  and dep en d en ts:

H o sp ita l, su r g ic a l ,  and m e d ic a l b e n e f its—

Added: C o v er a g e  continued  u n til the e a r l ie r  of 
d eath  or r e m a r r ia g e  for  su r v iv in g  sp o u se  of r e ­
t ir e e  who d ied  on or a fter  A ug. 1, 1964, b e n efit  
l im ite d  to 12 0  d ays for  any one h o sp ita l  c o n f in e ­
m en t if  e m p lo y e e  r e t ir e d  p r io r  to Aug. 1, 1964; 
to 365 days if  e m p lo y e e  r e t ir e d  a fter  Aug. 1, 1964.

In c re a sed :
H o sp ita liz a t io n  (ro o m and board )— m a xim u m

co n fin em en t— to 365 d a y s . In c re a sed : E xten ded  c o v e r a g e  on lay o ff— 1 to 9 
m on th s (on te r m in a tio n  of 9 0 -d a y  exten d ed  c o v ­
e r a g e  a lr e a d y  in e f f e c t ) , p rov id ed  e m p lo y e e  in any  
m on th s th e y  had no com p an y e a rn in g s  w ith in  2-y e a r  
p e r io d  a fter  la y o ff depend ing on m a x im u m  num ber  
of w e e k ly  b e n e fits  a v a ila b le  under SU B . 19

P h y s ic ia n 's  s e r v ic e s — to $5 a day for  up to
365 d a y s .

D ia g n o stic  X -r a y  and la b o r a to r y  t e s t s — M axi-
m u m  for any one con d itio n — $ 1 0 0  in  a 1 2  
c o n se c u tiv e  m onth p e r io d .

X - ray  a n d  rad iu m  th era p y— M a x  i m  u m — to
$ 2 0 0 .

Added:
N u r sin g  h om e b e n e fits— Up to 50 p e r c e n t of P a tien t m u st have req u ire d  con tin u ed  c a r e  and have

se m ip r iv a te  ro o m  c h a rg e  for  l e s s e r  of n u m ­b er  of d ay s rem a in in g  under h o sp ita l  b e n e ­
f i t s  or 60 d a y s , p r ov id ed  p atien ts  w e r e  
c on fin ed  to h o sp ita l  fo r  15 d ays or m o r e .

V is it in g  n u r se  b e n e f its— Up to $ 6  for  e a ch  of

b een  tr a n s fe r r e d  to n u r s in g  h om e d ir e c t ly  fr o m  
h o sp ita l  on d o c to r 's  w r itte n  rec o m m en d a tio n  for  
tr e a tm e n t of co n d itio n  that req u ire d  h o sp ita liz a t io n .

C are m u st be on d o c to r 's  w r itte n  rec o m m en d a tio n15 v i s i t s  in  h om e by r e g is t e r e d  n u r se  e m ­
p loyed  by V is it in g  N u r se  S e r v ic e  p r ov id ed  
p atien t im m e d ia te ly  fo llo w in g  h o sp ita l  c o n ­
fin em en t o f 15 d ay s or m o r e .

for  sa m e  con d itio n  that r e q u ire d  h o sp ita liz a t io n .

R e tir e m e n t P lan

T?np 1 , 1Q4720 C on trib u tory  plan  r e -  
quiring e m p lo y e e  
p ay m en ts and p r o ­
v id in g  b e n e fits  (in  
add ition  to  F e d e r a l  
o ld -a g e , s u r v iv o r s ,  
and d is a b il ity  in s u r ­
ance) as fo llo w s:  

C on trib u tion s:

P la n  not in clu d ed  in  union  a g r e e m e n t.

E m p lo y e e — 2.5 p e r ­
c en t of f i r s t  $ 3, 000  
in  annual e a r n in g s ,  
plus 5 p e rc en t of 
rem a in d er ;  
c o m p a n y - 
p r ed e ter m in e d  
am ou n ts , in c r e a se d  
w ith  e m p lo y e e 's  
ag e.

See footnotes on p. 34.
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C-----R ela ted  W ag e  P ractices12------C on tin u ed

E ffe c t iv e  date
P r o v is io n A p p lic a tio n s , e x c e p tio n s ,

F ir e s to n e B. F . G ood rich and oth er  r e la te d  m a tte r s

R e tir e m e n t P lan — Cc•ntinued

Jan. 1, 1947 
C ontinued

N o r m a l r e t ir e m e n t  
a n n u it ie s :

E lig ib i l i ty — m en  at 
65 , w om en  at 60 , 
on or a fter  the  
January 1 or July 1 
im m e d ia te ly  f o l ­
low in g co m p le t io n  
of 1 y ea r  of s e r v ic e .

B e n e f it s — annuity (in  
m on th ly  paym ents) d e r iv e d  by m u lt ip ly ­
ing y e a r s  of p a r t ic i ­
pation  in  p lan  by 3 k  
of 1 p e r c e n t o f f i r s t  
$ 3 ,0 0 0  in annual 
ea rn in g s  p lus 1.5 
p e rc en t of e a rn in g s  
o v er  $ 3 ,0 0 0 .

T e rm in a tio n  o p t io n s : 
E m p lo y ee  w h o se  
s e r v ic e s  w e r e  v o l ­
u n ta r ily  or in v o l ­
u n ta r ily  te rm in a ted  
could  e le c t:
(1) L u m p -su m  
b en efit—-im m e d ia te  
paym ent c o n s is t in g  
of own con tr ib u tio n s  
and a ccu m u la ted  
in te r e s t ;  (Z)
D e fe r r e d  b e n e fit—  
c o n s is t in g  of own 
and com p an y c o n ­
tr ib u tio n s and a c ­
cu m u lated  in te r e s t  
at n o r m a l r e t i r e ­
m ent; or (3) R educed  
b e n e fit— c o n s is t in g  
of own and com pany  
co n tr ib u tio n s and 
a ccu m u la ted  in te r e s t  
a c tu a r ia lly  red u ced  a c co rd in g  to age at 
t im e  annuity  
sta r te d .

A nnuity o p t io n s : 
R egu lar  annuity—  

p rov id in g  b e n e fits  
during r e t ir e e ' s  
l ife ;

M odified  c a sh  
refund— p rovid in g  
red u ced  b e n e fits  
during r e t ir e e ' s  
l ife  and b a la n ce  of 
h is  con tr ib u tio n s  
and in te r e s t ,  if  any, 
to b e n e f ic ia r y  a fter  
h is  death .

P e r io d  c e r ta in —  
provid in g  red u ced  
b e n e fits  for  g u a ra n ­
teed  p e r io d , up 
to 20  y e a r s ,  to 
r e t ir e e  or to b e n e ­
f ic ia r y  if  em p lo y e e  
died  b e fo r e  la s t  
gu a ra n teed  paym ent.

See footnotes on p. 34.Digitized for FRASER 
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C-----R elated  W age  P ra ctices12----- C on tin u ed
P r o v is io n A p p lic a tio n s , e x c e p tio n s ,E ffe c t iv e  date

F ir e s to n e B. F . G ood rich and oth er  r e la te d  m a tte r s

R e tir e m e n t P lan — C ontinued

Jan. 1, 19 4 7 20 — Joint and su r v iv o r —
C ontinued p rov id in g  red u ced  

b e n e fits  during l ife  
of r e t ir e e  and sa m e  
or lo w er  b e n e fits  to 
b e n e f ic ia r y  fo r  l ife .

D eath  b e n e fits— F o r  b e n e f ic ia r ie s  of r e t ir e d  e m p lo y e e s , r e t ir e eb e n e f ic ia r y  of e m - m u st have b een  p en sio n ed  a fter  age 60 underp lo y e e  who d ied r eg u la r  p r o c e d u r e s  or b e fo r e  age 60 at op tion  ofw h ile  em p loyed  or com p an y and m u st h av e  d ied  b e fo r e  r e c e iv in gon p en s io n  cou ld  
e le c t  ( l )  lu m p -su m  
p aym en t w ith  a c ­
cu m u lated  in te r e s t ,  
or ( 2) p e r io d ic  
p ay m en ts  c o n s is t in g  
of e m p lo y e e  and 
com p an y c o n tr ib u ­
tio n s  p lus a c c u m u ­
la ted  in te r e s t  as  
f o l lo w s , if  to ta l

annuity.

b e n efit  w as (a) l e s s  
than $ 5 0 0 — lum p  
s u m , (b) $ 500 but 
l e s s  than $ 6 6 7 .6 7 —
sem ia n n u a l in s t a l l -
m e n ts , each  equal 
to 6 p e rc en t of 
to ta l death  b e n efit , 
(c) o v er  $ 6 6 6.6 6  
but l e s s  than
$ 2 , 000----q u a rte r ly
in s ta l lm e n ts ,  each
eq u al to 3 p e rc en t  
of to ta l death  
b e n efit  or (d)
$ 2 , 000 or o v er — in  
m onth ly  in s ta llm e n ts  
each  equal to 1 p e r ­
cen t of to ta l death  
b en efit .

A pr. 1, 1950, E sta b lish e d : C hanged: B. F . G ood rich
B . F . G ood rich ; N o n con trib u tory N o r m a l r e t ir e m e n t E m p lo y e e  who jo in ed  plan a fter  A pr. 1 , 1950, and
M ay 1, 1950, p lan  p rovid in g  the annuity— w as te r m in a te d  b e fo r e  c o m p letin g  10  y e a r s '  m e m ­
F ir e s to n e . fo llo w in g  b e n efits : E lig ib ility :  S e r v ic e b e r sh ip  in  p lan , cou ld  w ithdraw  own co n tr ib u tio n s

N o rm a l r e t ir e m e n t r eq u ire m e n t for plus in te r e s t  o r , at op tion  of e m p lo y e e , r e c e iv e
annuity— e m p lo y e e  who any p a id -u p  annuity p u rch a sed  by own c o n tr ib u ­
E lig ib i l i ty  a fter  15 jo in ed  plan a fter t io n s . B e n e f ic ia r y  to r e c e iv e  e m p lo y e e 's  c o n tr i ­
y e a r s '  s e r v ic e , A pr. 1, 1950— bution  p lus in te r e s t  if  e m p lo y e e  d i e d  b e fo r e
at age 65. to 10  y e a r s  of c o m p le t io n  of 10  con tin u ou s y e a r s  in  plan.
B e n e fits— m on th ly con tin u ou s m e m ­

b e n e fits  of V12 of b e r sh ip  in plan.
1 p e r c e n t o f to ta l In crea sed :
e a rn in g s  red u ced B e n e fits— m onth ly E m p lo y e e s  who w e r e  m e m b e r s  of p lan  on A p r. 1,
by V2 ° f  s o c ia l b e n e fits  for  fu tu re 1950, e n tit led  to com p an y c o n tr ib u tio n s , r e g a r d ­
s e c u r ity  b e n e fits . s e r v ic e  to 7/s o f 1 l e s s  of y e a r s  of s e r v ic e ,  as long as th ey  rem a in e d

p e r c e n t of f i r s t  
$ 3 ,0 0 0  earn ed  p lus  
1.75 p e r c e n t of r e ­
m a in in g  e a rn in g s .

m e m b e r s .

M inim um  annuity— M inim um  annuity—
$ 10 0  a m onth, in ­ a fter  25 y e a r s '
c lud ing sta tu to r y s e r v ic e — $ 10 0  to
b e n e f its , a fter  25 $ 125 a m onth a c ­
y e a r s '  s e r v ic e . cord in g  to date
B e n e fits  a c tu a r ia lly e m p lo y e e  f ir s t
red u ced  for  each jo in ed  plan.
y ea r  of s e r v ic e B e n e fits  red u ced
under 25. $ 4  a m onth fo r  each  

y e a r  of s e r v ic e  
b elow  25; m a x im u m  
r ed u c tio n , $ 4 0 .

See footnotes on p. 34.Digitized for FRASER 
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C----- R ela ted  W ag e  Practices12----- C ontinued

E ffe c t iv e  date
P r o v is io n A p p lic a tio n s , e x c e p tio n s ,

F ir e s to n e B. F . G oodrich and oth er  r e la te d  m a tte r s

R e tir e m e n t P lan — C ontinued

A pr. 1, 1950,
B. F . G oodrich; 
M ay 1, 1950, 
F ir e s to n e —  
C ontinued

E a r ly  r e t ir e m e n t  
annuity— E m p lo y ee  
age 55, but under  
65, w ith  at le a s t  
20  years*  s e r v ic e ,  
r e t ir in g  w ith  c o m ­
pany co n sen t to 
r e c e iv e  a c tu a r ia lly  
red u ced  annuity.

D is a b il ity  annuity—  
E m p lo y ee  to ta lly  and 
p e rm a n e n tly  d i s ­
ab led , w ith  at le a s t  
15 y e a r s '  s e r v ic e ,  
to r e c e iv e  g r e a te r  
of V iz  of 1 p e rc en t  
of to ta l ea rn in g s  
or $ 50 a m onth , 
in clu d in g  s ta tu to ry  
b e n e fits .

E a r ly  r e t ir e m e n t—  
e m p lo y e e  age 60 
but under 65 w ith  
at le a s t  Z0 y e a r s '  
s e r v ic e ,  r e t ir in g  
w ith com p an y c o n ­
sen t, to r e c e iv e  
an a c tu a r ia lly  r e ­
duced  annuity.

Added:
B. F . G ood rich — m a x im u m  a n n u a l  e a rn in g s  on 

w h ich  e m p lo y e e  w as to co n tr ib u te  Z. 5 p e r c e n t to  
be ad ju sted  to equal m a x im u m  annual e a rn in g s  
ov er  $ 3 ,0 0 0  ta x a b le  under the S o c ia l  S e c u r ity  
A ct.

Added:
B. F . G ood rich — m in im u m  of $ 100 a m onth , in ­

clud ing s o c ia l  s e c u r ity  b e n e fits  paid  n o n m e m b e rs  
w ith  Z5 y e a r s  of s e r v ic e  or m o r e , if  th e ir  65th  
b irth d a y  o c c u r r e d  b e tw een  O ct. 1, 1949, and 
O ct. 1, 1950, r ed u ced  $ 4  a m onth for  each  y e a r  
of s e r v ic e  b e low  Z5; m a x im u m  r ed u ctio n , $ 4 0 .

S u p p lem en ta l 
annuity— e m p lo y e e  
w ith  s e r v ic e  p r io r  
to Jan. 1, 1938 (1) 
c u r r e n tly  p a r t ic i ­
pating in  plan and 
(Z) who had not 
p a r tic ip a te d , but 
w h o se  65th b irth d ay  
o c c u r r e d  b etw een  
O ct. 1, 1949, and 
O ct. 1, 1950, to 
r e c e iv e  d iffe r e n c e  
b etw een  r e t ir e m e n t  
in co m e  b a se  and the  
to ta l of ( 1) l/ z  p r i ­
m a ry  s o c ia l  
s e c u r ity  b e n e fit , (Z) 
m onth ly  annuity  
p u rch a sed  for  h im  
w h ile  a m e m b er  of 
the plan b e tw een  
Jan. 1, 1938, and 
age 65 , p lus (3) 
m onth ly  annuity  
w hich  cou ld  h ave  
b een  p u r ch a sed  for  
h im  if he had b een  
a m e m b er  during  
any p er io d  of 
n o n m e m b e rsh ip  in  
plan b etw een  Jan. 1, 
1938, and age 65.

B e n e fits  paid  in  add ition  to any oth er  annuity p r o ­
v id ed  under plan .

E m p lo y e e 's  r e t ir e m e n t  in co m e  b a se  w as an am ount 
equal to (a) 1 V2 p e rc en t of h is  a v er a g e  m onth ly
e a rn in g s  b e tw een  Jan. 1, 1938, and age 65 , for  
ea ch  fu ll y ea r  of con tin u ou s s e r v ic e ,  up to Z0, p lus  
(b) 3/4 p e r c e n t for  each  fu ll  y ea r  of s e r v ic e  in  
e x c e s s  of Z0.

A v e ra g e  m on th ly  ea rn in g s  d e ter m in ed  by d iv id in g  
e m p lo y e e 's  to ta l ea rn in g s  for  the p e r io d  Jan. 1, 
1938, to age 65 , or date of ac tu a l r e t ir e m e n t ,  
w h ich e v e r  w a s  e a r l ie r ,  by the num ber of fu ll  
c a len d a r  m onths in such  p e r io d .

O ct. 1, 1953 C hanged to:
N o r m a l b e n e fit—

V2 of 1 p e r c e n t of 
to ta l e a rn in g s  
red u ced  by V2 of 
s o c ia l  s e c u r ity  
b e n e fits .

In c re a sed  to: 
M inim um  annuity—  

$ 1Z5 a m onth , in ­
clud ing p r im a r y  
s o c ia l  s e c u r ity  
b e n efit , a fter  Z5 
y e a r s '  s e r v ic e .

F ir e s t o n e : A p p lic a b le  to e m p lo y e e  w h o  r e t ir e d
after  A pr. 30, 1950. M inim u m  p en sio n  for  15 
y e a r s  of s e r v ic e  or m o r e  to be  at le a s t  the a c tu ­
a r ia l  eq u iv a len t of lum p sum  p rov id ed  as s e v e r ­
ance pay (Z p e r c e n t of e m p lo y e e 's  to ta l earn in gs)  
e x c lu s iv e  of p r im a r y  s o c ia l  s e c u r ity  b en efit .

See footnotes on p. 34.
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C----- R elated  W ag e  P r a c t ic e s12----- C ontinued

E ffe c t iv e  date
P r o v is io n A p p lic a tio n s , e x c e p tio n s ,

F ir e s to n e B. F . G ood rich and oth er  r e la te d  m a tte r s

R e tir e m e n t P lan — C ontinued

July 1, 1955 
(a g r e e m e n t  
dated  June 22, 
1955, B . F . 
G ood rich; 
a g r e e m e n t  
dated  M ay 25, 
1955,
F ir e s to n e ) .

R e v ise d  to: 
M inim u m  ann uity—  

$ 1 .8 0  a m onth for  
ea ch  y e a r  of 
s e r v ic e ,  up to 30, 
w ith  no r ed u ctio n  
for  s o c ia l  s e c u r ity  
p a y m e n ts .

In c r e a se d  to: 
D is a b il ity  an n u ity—  

m in im u m  of $ 80 a 
m onth , in clu d in g  
V2 of s o c ia l  s e c u r ity  
b e n e f its .

E sta b lish e d : N o n c o n ­
tr ib u to r y  plan p r o ­
vid in g  the fo llo w in g  
b e n e fits :

N o r m a l r e t ir e m e n t  
a n n u ity :
E lig ib i l i ty —  

after  10  y e a r s '  
s e r v ic e ,  at age  
65 or o v er .

B e n e f it s — m on th ly  
b e n e fits  of V 1 2  of 1 
p e r c e n t of to ta l  
e a rn in g s  red u ced  
by V2 of s o c ia l  
s e c u r ity  b e n e f its .

M inim um  ann uity—
$ 1.80 for  each  
y e a r  of s e r v ic e ,  
in clu d in g  s o c ia l  
se c u r ity ,  up to 30.

F ir e s to n e  and B . F . G o o d r ich : E m p lo y e e  w ith  10
but l e s s  than 15 y e a r s '  s e r v ic e  h ire d  p r io r  to 
July  1, 1955, w as (1) m ade e lig ib le  fo r  n o r m a l
r e t ir e m e n t  a n n u ities  and (2) c r e d ite d  w ith  15 y e a r s  
of s e r v ic e  in  com p u tation  of m in im u m  p en sio n .

F ir e s to n e  and B . F . G o o d r ich :
O nce d e te r m in e d , am ount o f s o c ia l  s e c u r ity  b e n efit  

d ed u ction  not to b e  changed  by su b seq u en t in c r e a s e  
in  s o c ia l  s e c u r ity  b e n e f its .

C hanged: D e fin itio n  of e a rn in g s  u se d  to d e te r m in e
am ount of r e t ir e m e n t  b e n e fits  or s e v e r a n c e  pay to  
(a) a c tu a l e a rn in g s  s in c e  Jan. 1, 1955, p lu s (b)
y e a r s  of s e r v ic e  p r io r  to 1955 t im e s  a v e r a g e  
annual ea rn in g s  f r o m  Jan. 1, 1945, through
D e c . 31, 1954 (w a s a c tu a l e a rn in g s  s in c e  Jan. 1,
19 40 , p lus y e a r s  o f s e r v ic e  p r io r  to 1940 t im e s  
1939 e a r n in g s) .

E a r ly  r e t ir e m e n t—  
e m p lo y e e  age 5 5 , 
but under 65, w ith  
at le a s t  20  y e a r s '  
s e r v ic e ,  r e t ir in g  
w ith  com p an y c o n ­
se n t, to r e c e iv e  
a c tu a r ia lly  red u ced  
annuity .

D is a b il ity  annuity—  
e m p lo y e e  to ta lly  
and p e rm a n e n tly  
d isa b le d , w ith  at 
le a s t  15 y e a r s  ' 
s e r v ic e  to r e c e iv e  
g r e a te r  of V 1 2  of 1 
p e r c e n t of to ta l  
e a rn in g s  or $ 8 0  a 
m onth , in clu d in g  
s ta tu to r y  b e n e fits .

V e ste d  r ig h t s — e m ­
p lo y e e  se p a ra ted  at 
or a fter  age 40 w ith  
10  y e a r s  of s e r v ic e  
or m o r e , to r e c e iv e  
d e fe r r e d  n o r m a l  
m o n th ly  b e n e fits  at 
age 65 fo r  each  y e a r  
of c r e d ite d  s e r v ic e  
b e tw ee n  age 30 and 
date  em p lo y m en t  
w as te rm in a ted .

Joint and su r v iv o r  
op tio n — e m p lo y e e  
cou ld  e le c t  to 
r e c e iv e  ( 1) a r e ­
du ced  annuity  
p ayab le  for  a 
g u a ra n teed  p e r io d ,  
up to 20  y e a r s ,  w ith  
rem a in in g  b e n e fits  
paid b e n e f ic ia r y  if  
r e t ir e e  d ied  b e fo r e  
la s t  p ay m en t, or ( 2) 
a r ed u ced  annuity  
p rov id in g  sa m e  or  
72 r e t ir e e ' s  b e n e fits

B . F . G ood rich : N o r m a l b e n e fits  p ayab le  at age
65. B e n e fits  r ed u ced  by fix e d  s ta tu to r y  p a y m e n ts ,  
u n em p lo y m en t c o m p e n sa tio n , and lu m p -su m  p a y ­
m e n ts  fo r  lo s s  of b o d ily  m e m b e r s . D is a b il ity  
b e n e f its  not p ay ab le  to e m p lo y e e  who r e c e iv e d  
to ta l and p erm an en t d is a b il ity  b e n e fits  under l ife  
in su r a n c e  p lan .

No b e n e fits  p ay ab le  for  y e a r s  of s e r v ic e  p r io r  to  
January  1 of the y e a r  in  w h ich  e m p lo y e e  rea c h e d  
age 30.

E le c t io n  cou ld  be m ad e any t im e  b e fo r e  N ov . 1, 
1955; th e r e a fte r ,  e m p lo y e e  r eq u ire d  to p ro v id e  
e v id e n c e  of good  h e a lth  s a t is fa c to r y  to com p a n y  
if  e le c t io n  m ad e l e s s  than 5 y e a r s  b e fo r e  age 65.

D eath  of e m p lo y e e  b e fo r e  age 65 vo id ed  both op tion s;  
death  of jo in t annuitant b e fo r e  e m p lo y e e 's  65th  
b irth d a y  vo id ed  op tion  ( 2) .

See footnotes on p. 34.
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C----- R ela ted  W ag e  P ractices12----- C on tin u ed

E ffe c t iv e  date
P r o v is io n A p p lic a tio n s , e x c e p tio n s ,

F ir e s to n e B. F . G ood rich and oth er  r e la te d  m a tte r s

R e tir e m e n t P la n s— 1C ontinued

July 1, 1955 
(a g r e e m e n t  
dated  June 22 
1955, B. F . 
G oodrich; 
a g re em en t  
dated  M ay 25, 
1955,
F ir e s to n e )—  
C ontinued

for  l i f e ,  to  
b e n e f ic ia r y  b e g in ­
ning a fter  d eath  of 
r e t ir e e .

D isc o n t in u e d : 
P u r c h a se  of 
an n u ities  and e m ­
p lo y e e  c o n tr ib u tio n s  
under co n tr ib u to ry  
r e t ir e m e n t  plan. 
E m p lo y ee  cou ld  
w ithdraw  c o n tr ib u ­
tio n s  or r e ta in  
equ ity .

July 1, 1959 
(a g re em en t  
dated  June 9, 
1959, B. F . 
G ood rich; and 
July 1, 1959, 
F ir e s to n e ) .

N o rm a l r e t ir e m e n t  annuity—

R ed u ced  to:
E lig ib i l i ty : S e r v ic e  r e q u ir e m e n t— 10 y e a r s .
C hanged to: B e n e fits— $ 2 .4 0  a m onth for

each  y e a r  of s e r v ic e  p r io r  to Jan. 1, 1959, 
p lus $2 .5 0  a m onth fo r  each  y e a r  th e r e a fte r .  
B e n e fits  in ad d ition  to F e d e r a l  s o c ia l  s e ­
cu r ity  p a y m e n ts .E a r ly  r e t ir e m e n t  an n u ity : E m p lo y e e  age 55,
but under 65 , w ith  at le a s t  20 years' s e r v ic e ,  
r e t ir in g  at own option  cou ld  e le c t  to r e c e iv e :  
An im m e d ia te  annuity red u ced  by 4/ i0 of 
1 p e r c e n t fo r  each  m onth under age 65 , or  
d e fe r r e d  n o r m a l b e n e fits  at age 65.

R e tir e m e n t at option  
of com p an y or 
under m u tu a lly  
s a t is fa c to r y  
c on d itio n s— tw ic  e 
n o r m a l b e n e f its ,  
up to the e a r l ie r  
of age 65 or  a v a i la ­
b i l i ty  of s o c ia l  
s e c u r ity  b e n e fits .

F ir e s to n e  and B. F . G ood rich
E lim in ated : (T) 3 0 -y e a r  l im it  on c r e d ite d  s e r v ic e ,

(2) p r o v is io n  for  c re d itin g  10 -y e a r  e m p lo y e e  w ith  
15 y e a r s '  s e r v ic e  in  com pu ting b e n e f its .

In c re a sed :
D is a b il ity  r e t ir e m e n t  an n u ity : To tw ic e  n o r ­

m a l r e t ir e m e n t  b e n e f it s ,  r ed u ced  u n til age  
65 by any s ta tu to r y  p a y m e n ts .

Added:
V e sted  r ig h t s — e m ­

p lo y e e  se p a r a te d  at 
or a fter  age 40 w ith  
10 y e a r s  of s e r v ic e  
or m o r e  to r e c e iv e  
d e fe r r e d  n o r m a l  
m on th ly  b e n e fits  at 
age 65 fo r  each  y e a r  
of c r e d ite d  s e r v ic e  
b e tw ee n  age 30 and 
d ate  e m p lo y m en t  
w a s te r m in a te d .

Joint and su r v iv o r  
annuity— e m p lo y e e  
cou ld  e le c t  to r e ­
c e iv e  ( l )  a r ed u ced  
annuity p ay ab le  fo r  
a g u a ra n teed  p e r io d ,  
up to 20 y e a r s ,  w ith  
r em a in in g  b e n e fits  
paid  b e n e f ic ia r y  
i f  r e t ir e e  d ied  
b e fo r e  la s t  p ay m en t, 
or (2) red u ced

F ir e s to n e  and B . F . G o o d r ich :
B e n e fits  red u ced  to n o r m a l le v e l  w hen e m p lo y e e  

b e c a m e  e lig ib le  fo r  s o c ia l  s e c u r ity  p a y m en ts  or 
r ea c h e d  age 65. No m in im u m  b e n efit .

No b e n e fits  p ayab le  fo r  y e a r s  of s e r v ic e  p r io r  to  
Jan. 1 of the y e a r  in  w h ich  e m p lo y e e  rea c h e d  
age 30.

E m p lo y e e  e le c t in g  se v e r a n c e  a llo w a n c e  in e l ig ib le  
fo r  d e fe r r e d  b e n e f its .

F ir e s to n e :
E v id e n c e  of good h e a lth  r eq u ire d  of e m p lo y e e 's  

m aking e le c t io n  a fter  age 65 .
D eath  of e m p lo y e e  or b e n e f ic ia r y  b e fo r e  e m p lo y e e 's  

n o r m a l r e t ir e m e n t  d ate  vo id ed  option .

See footnotes on p. 34.
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C----- R elated  W age  P ractices12----- C on tin u ed

E ffe c t iv e  date
P r o v is io n A p p lic a tio n s , e x c e p tio n s ,

F ir e s to n e B. F . G ood rich and oth er  r e la te d  m a tte r s
1________

R e tir e m e n t P lan — C ontinued

July  1, 1959 
(a g r e e m e n t  
dated  June 9, 
1959, B . F . 
G ood rich; 
July 1, 1959, 
F ir e s to n e )—  
C ontinued  

A ug. 1, 1964 
(a g r e e m e n t

annuity p rov id in g  
s a m e , or V2 
r e t i r e e ' s  b e n e f its ,  
fo r  l i f e ,  to b e n e ­
f ic ia r y  a fter  death  
of e m p lo y e e .

In c r e a se d  to:
N o r m a l r e t ir e m e n t  an nuity: B e n e fits— $ 3 .2 5 F ir e s to n e  and B . F . G ood rich :

dated  July 13, 
1964, F ir e s to n e ;  
July 17, 1964,
B . F . G ood rich ).

a m onth  fo r  each  y e a r  of c r e d ite d  s e r v ic e .  
B e n e fits  in  add ition  to F e d e r a l  s o c i a l  
s e c u r ity  p a y m e n ts .

A p p lic a b le  to e m p lo y e e  r e t ir in g  on or a fter  A ug. 1, 1964.
Added: M onthly b e n e f i t ,  u n red u ced  b e c a u se  of 

p o s t -r e t ir e m e n t  death  o p tio n s , payab le  to  r e t ir e e  
at age 65 , gu a ra n teed  for  5 y e a r s .  If r e t ir e e  
d ied  b e fo r e  la s t  p ay m en t, b e n e f ic ia r y  or e s ta te  
to r e c e iv e  r em a in in g  p a y m e n ts .

F ir e s to n e — f o r  s e r v ic e  p r io r  to Jan. 1, 1959—

R educed:

e m p lo y e e  r e t ir in g  at age 65 and a fter  A ug. 1, 1964 
to r e c e iv e  $ 2 .4 0  a m onth  (w ith  $ 5 8  d ed u cted  for  
s o c ia l  se c u r ity ) or $ 3 .2 5  a m onth for  each  y e a r  
of c r e d ite d  s e r v ic e .  N ew  b e n e fits  a p p lica b le  for  
s e r v ic e  a fter  D e c . 31, 1958. M inim um  m o n th ly  
b e n e fit , $ 2 7 .

F ir e s to n e  and B . F . G ood rich:
E a r ly  r e t ir e m e n t  annuity— s e r v ic e  r e q u ir e - C hanged: Im m ed ia te  b e n e fits  red u ced  by 4/io of

m en t to 15 y e a r s .  
Added:
E a r ly  r e t ir e m e n t

1 p e r c e n t for  each  m onth under age 62; d e fe r r e d  
n o r m a l annuity p ayab le  at age 62.

annuity— e m p lo y e e  
e lig ib le  fo r  e a r ly  
r e t ir e m e n t  annuity , 
who r e t ir e d  at c o m ­
pany option  or under  
m u tu a lly  s a t i s f a c ­
to r y  c o n d itio n s , to  
r e c e iv e  tw ic e  the  
n o r m a l annuity  u n til u n red u ced  p r i ­
m a r y  s o c ia l  s e c u r ­
i ty  b e n e fits  b e c a m e  
a v a ila b le .

Added:
S p e c ia l e a r ly  r e t ir e m ent annuity— e m p lo y e ew ith  at le a s t  10 y e a r s ’ s e r v ic e  r e t ir in g  at 

or a fter  age 62 to r e c e iv e  b e n e fits  as c o m ­
puted u n d e r  n o r m a l r e t ir e m e n t  annuity . 

In c re a sed : F ir e s to n e  and B. F . G ood rich:
D is a b il ity  r e t ir e m e n t annuity— m in im u m , to E lim in a ted : D e d u ctio n  of w o r k m e n 's  c o m p e n sa tio n

$ 1 0 0  u n til e l ig ib le  fo r  u n red u ced  p r im a r y  
s o c ia l  s e c u r ity  b e n e f its .

R educed:
D is a b il ity  r e t ir e m e n t  annuity— s e r v i c e  r e -

p a y m e n ts .

q u ire m e n t to 10 y e a r s .
C hanged:
Join t and su r v iv o r  annuity— m a x im u m  p er io d F ir e s to n e  and B . F . G ood rich:
i c e r ta in  to 15 y e a r s ;  p er io d  e m p lo y e e  a l ­

low ed  to e le c t  op tion , to 3 y e a r s .
C hanged: Jo in t and s u r v iv o r s  b e n efit  m ade a v a ila ­

b le  to e a r ly  and d isa b le d  r e t ir e e s  w ith  fu ll  b e n e ­
f i t s  gu a ra n teed  b e tw een  a g e s  65 and 69 (a s  fo r  n o r ­
m a l r e t ir e e s )  and a c tu a r ia lly  r ed u ced  th e r e a fte r .

R educed: A ge at w h ich  e m p lo y e e  cou ld  e le c t  op tion  
w ithout e v id e n c e  of good h e a lth , to 62.

B . F . G ood rich — in lie u  of new  b e n e f its , e m p lo y e e
cou ld  e le c t  one of the op tion s under p r e v io u s  p r o ­
v is io n , if  e le c t io n  w a s  m ad e 3 y e a r s  p r io r  to i t s  
e ffe c t iv e  d a te .

See footnotes on p. 34.Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



2 9

C— R elated  W ag e  P ractices12-----C ontinued

E ffe c t iv e  date
P r o v is io n A p p lic a tio n s , e x c e p tio n s ,

F ir e s to n e B. F . G ood rich and o th er  r e la te d  m a tte r s

S u p p lem en ta l U nem ploym en l: B e n e fit  P lan

Sept. 12, 1956 
(a g r e e m e n t of 
July 12, 1956, 
B. F . G ood rich ; 
Ju ly  21, 1956, 
F ir e s to n e ) .

E sta b lish e d :
P la n  to su p p lem en t b e n e fits  paid under S ta te  

u n em p lo y m en t s y s te m s .
P la n  con tin g en t on obtain ing r u lin g , by S ept. 12, 

1957, that ( l )  com p a n y  co n tr ib u tio n s w e r e  d e d u c t i­
b le  e x p e n se s  fo r  F e d e r a l  in co m e  ta x  p u r p o se s , and 
(2) such  co n tr ib u tio n s  w ould be exclu d ed  in  c o m ­
putation  of o v e r t im e  pay under the F a ir  L abor  
S tandards A ct. T h e se  r u lin g s  w e r e  obta in ed .

C o n tr ib u tio n s— com p an y to co n tr ib u te  3 c e n ts  
p er m a n -h o u r  c o m p e n sa te d .

A lter n a te  b e n e fit  p lan e s ta b lish e d  for  e m p lo y e e s  in  
S ta tes  w h e re  su p p lem en ta tio n  w as not p e rm itte d . 21 

C on trib u tion s to be paid into fund to b e  b u ilt up to  
a " m a xim u m  tr u s t  fund p osition "  of a p p ro x im a te ly  
$ 185 per em p loyee- (in clu d in g  w o r k e r s  la id  off but 
e lig ib le  fo r  b e n efits ) or $ 3 .9  m ill io n . C o n tr ib u ­
t io n s  to c e a s e  w hen fund rea c h e d  100 p e r c e n t of 
the m a x im u m  tr u st  fund p o s itio n  and to be r e ­
su m ed  on ly  as n e c e s s a r y  to r e s to r e  th is  l e v e l .

June 12, 1959 
F ir e s to n e  
(a g r e e m e n t of 
sa m e  d a te ); 
S ep t. 2 , 1959, 
B . F . G ood rich  
(a g r e e m e n t  
d ated  June 9,
1959).

E lig ib ility '— e m p l o y e e  m u st h ave (1) had  
1 y e a r 's  s e n io r ity ;  22 (2) b een  on 2d w eek  of 
la y o ff d uring c a le n d a r  year; 23 (3) had at 
le a s t  V4 b e n e fit  c r e d it  unit; (4) not r e fu se d  
a com p a n y job w h ich  he w as req u ire d  by 
lo c a l a g r e e m e n t to a ccep t; (5) not b een  e l i ­
g ib le  fo r  or r e c e iv in g  a s e v e r a n c e  a l lo w ­
a n c e , p e n s io n , or d is a b il ity  b e n e fit , u n le s s  
he cou ld  h ave r e c e iv e d  th e s e  w h ile  w orking  
or r e c e iv in g  u n em p lo y m en t c o m p en sa tio n ;  
and (6) b e en  e lig ib le  fo r  S ta te  u n em p loym en t  
c o m p e n sa tio n  u n le s s  (a) he w as se r v in g  a 2d 
w aitin g  w e ek , (b) he had an in su ff ic ie n t  
p e r io d  of c o v e r e d  e m p lo y m en t, (c) b e n e fits  
w e r e  not p ay ab le  fo r  26 w e e k s , or (d) h is  
e a r n in g s  e x c e e d e d  S tate  l im it . To obtain  
a w e e k ly  b e n e fit ,  e m p lo y e e  su r r e n d e r e d  1 to  
7. 5 c r e d it  u n its , depend ing on s e n io r ity  and 
tr u s t  fund p o s it io n . 24

A c c r u a l of c r e d it  u n its — e m p lo y e e  a c c u m u -  
la ted  ^2 c r e d it  unit for  each  w o rk w eek  for  
w h ich  h e  r e c e iv e d  18 h o u rs ' pay if  on 6 -hour  
sh ift , or 20 h o u rs' pay if  on 8 -hour sh ift. 
A m a x im u m  of 26 c r e d it  u n its  cou ld  be a c ­
cu m u la ted  at any one t im e .S iz e  o f b e n e f its — an am ount w h ich , w hen added  
to S ta te  b e n e f it s ,  com p an y e a r n in g s , and 
oth er  c o m p e n sa tio n  25 w ou ld eq u al 65 p e rc en t  
of e m p lo y e e 's  w e e k ly  s tr a ig h t - t im e  w a g es  
a fter  ta x e s  fo r  36 h o u rs if  on 6 -hour sh ift , 
or 40 h o u rs i f  on 8 -hour sh ift , but not m o re  
than (1) $ 25 p lu s $ 2 fo r  each  d ep en d en t up  
to 4 during w e ek  e m p lo y e e  r e c e iv e d  S tate  
b e n e f it s ,  or (2) $ 4 8 .3 0  p lu s $ 2  fo r  each
d ep en d en t up to 4 during w eek  e m p lo y e e  w as  
not e lig ib le  fo r  S ta te  b e n e f its .

E l ig ib i l i ty :
E lim in a te d — r e q u ir e m e n t that e m p lo y e e  be on 

2d w eek  of la y o ff during c a le n d a r  y e a r , u n ­
l e s s  th is  w as a n e c e s s a r y  con d itio n  fo r  r e ­
c e iv in g  S ta te  b e n e f its .

Added: B e n e fits  not 
p ay ab le  du rin g  p eriod  
of p lant v a ca tio n  
shutdow n to e m p lo y e e  
e lig ib le  fo r  annual 
paid v a ca tio n  of sa m e  
or g r e a te r  d u ration  
u n le s s  v a c a t io n  had  
b een  tak en  during  
p r e v io u s  la y o ff.

Added: E m p lo y e e  
not c o n s id e r e d  on  
la y o ff during  plant 
v a ca tio n  shutdow n  
e x ce p t during  t im e  
shutdow n e x c e e d e d  
v a ca tio n  fo r  w h ich  
he w as e lig ib le .

C on trib u tion s w e r e  r e tr o a c t iv e  to Ju ly 9, 1956, at 
B. F . G o o d r ich , and July 15, 1956, at F ir e s to n e . 

W eek of la y o ff d e fin ed  as w ork w eek  of l e s s  than  
18 h ou rs for  w o r k e r s  on 6 -hour sh ift , or l e s s  than  
20 h o u r s , fo r  w o r k e r s  on 8 -hour sh ift , in c lu d in g , 
in both c a s e s ,  h o u rs paid for  but not w ork ed .

B e n e fits  d isco n tin u e d  w hen tr u st  fund p o s itio n  f e l l  
b e lo w  4 p e r c e n t. B e n e fits  to be  f i r s t  p ayab le  for  
w eek  a fter  Ju ly 8, 1957, at B . F . G o o d r ic h , and
Ju ly  15, 1957, at F ir e s t o n e .
E m p lo y e e  w ith  fe w e r  than the m em ber of c r e d it  
u n its  r eq u ire d  fo r  fu ll  w e ek ly  b e n e fit  to r e c e iv e  
p r o p o r tio n a te ly  r ed u ced  am ount if  b e n e fit  w as $ 2  
or m o r e . If am ount w a s l e s s  than $ 2 ,  b e n e fits  
w e r e  a c cu m u la ted  and paid  a fter  13 w e e k s  or  w hen  
la s t  b e n efit  w a s due, w h ic h e v e r  e a r l ie r .

C hanged: W eek of la y o ff d e fin ed  as  w ork w eek  of
l e s s  than 21 h o u r s , fo r  w o r k e r s  on 6 -hour sh ift ,  
or l e s s  than 23 h ou rs for  w o r k e r s  on 8 -h ou r sh ift , 
in clu d in g  in  both c a s e s ,  h o u rs paid  fo r  but not 
w ork ed .

See footnotes on p. 34.
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C-----R ela ted  W ag e  P ra ctices12-----C ontinu ed
P r o v is io n A p p lic a tio n s , e x c e p tio n s ,E f fe c t iv e  d ate

F ir e s to n e B. F . G ood rich and oth er  r e la te d  m a tte r s

S u p p lem en ta l U n em p loym en t B e n e fit  P lan — C ontinued

June 12, 1959 
F ir e s to n e  
(a g r e e m e n t of 
sa m e  d a te );
Sept. 2, 1959 
B. F . G ood rich  
(a g r e e m e n t date  
dated  June 9, 
1959)—C ontinued

June 5, 1961 
(a g r e e m e n t  
dated  A pr. 18, 
1961, F ir e s to n e ;  
and 1959 le t te r  
of u n d e r ­
stan d in g , B . F . 
G o o d rich ).

A p r il 16, 1963 
(a g r e e m e n t  d ated  A pr. 24, 
1963, F ir e s to n e ;  
A pr. 25,1963, B . F .

A c c r u a l of c r e d it  u n it s :
C hanged— e m p lo y e e  to a c cu m u la te  V2 c r e d it  

unit e a ch  w ork w eek  h e  r e c e iv e d  any pay  
fr o m  com p an y.

A dded— m a x im u m  num ber of c r e d it  u n its  in ­
c r e a s e d  to m a tch  in c r e a s e  in  num ber of 
w e e k s  of S ta te  u n em p loym en t co m p e n sa tio n  
beyond  26, up to and in clu d in g  39.

S iz e  of B e n e f it s :
In c r e a se d  to— an am ount w h ich , w hen added  

to S ta te  u n em p loym en t c o m p e n sa tio n  and 
oth er  com p a n y  ea rn in g s  (in clu d in g  p o ten tia l  
e a rn in g s  fo r  a v a ila b le  t im e  not w orked) p lus  
e a rn in g s  o v er  $ 1 0  fr o m  oth er  e m p lo y e r s ,  
w ould  eq u al 65 p e r c e n t of e m p lo y e e 's  w e ek ly  
s tr a ig h t - t im e  w a g es  a fter  ta x e s  for  36 h ou rs  
i f  on 6 -hour sh ift , or 40 h o u rs if  on 8 -hour  
sh ift but not m o re  than (1) $ 3 0  p lus $ 2  for  
each  dependent up to 4, for  each  w eek  he  
r e c e iv e d  S ta te  b e n e fits  or each  w eek  a fter  
r e c e ip t  of S ta te  b e n e fits  fo r  26 w e e k s , or  
(2) $ 5 2  p lus $ 2  fo r  each  dependent up to 4 
during f i r s t  26 w e ek s  e m p lo y e e  w as not 
e lig ib le  fo r  S ta te  b e n e fits .

E l ig ib i l i ty :
A dded— b e n e fits  p a y a b l e  to m e d ic a l ly  r e ­

s tr ic te d  e m p lo y e e  aw aiting su ita b le  p la c e ­
m en t.

S iz e  of B e n e f it s :
In c r e a se d — m a x im u m  b e n efit  to (1) $ 3 5  p lus  

$ 2  fo r  each  dep en d en t up to 4, for  each  
w eek  he r e c e iv e d  S ta te  b e n e fits  or each  w eek  
a fter  r e c e ip t  of S ta te  b e n e fits  for  26 w e ek s  
or (2) $ 5 7  p lus $ 2  for  each  dependent up to 
4 during f i r s t  26 w e e k s  e m p lo y e e  w as not 
e lig ib le  fo r  S ta te  b e n e f its .

A c c r u a l of c r e d it  u n i t s :
In c r e a se d — m a xim u m  num ber of c r e d it  u n its , to 52.

G o o d rich ).
Ju ly 28, 1963 

(a g r e e m e n t  
dated  A pr. 24, 
1963, F ir e s to n e  
A pr. 25, 1963, 
B. F .
G o o d rich ).

In c re a sed : C om pany co n tr ib u tio n s  to 4 c en ts
p er  m a n -h ou r  co m p e n sa te d .

S iz e  o f b e n e f i t s :
C hanged— r eg u la r  b e n e fits— an am ount w h ich , 

w hen added to S ta te  u n em p loym en t c o m ­
p en sa tio n  and w e e k ly  e a rn in g s  fr o m  com p an y  
(in clu d in g  p o ten tia l ea rn in g s  for  a v a ila b le  
t im e  not w orked) p lus ea rn in g s  o v er  $ 1 0  
fr o m  oth er  e m p lo y e r s , w ould equal 62 p e r ­
cen t o f s tr a ig h t- t im e  w e ek ly  w a g es  for  a 
n o r m a l w ork w eek . M axim um  w e ek ly  b e n efit , 
$ 4 0  ($ 6 2  d uring f i r s t  26 w e ek s  the e m p lo y e e  
w as in e l ig ib le  fo r  S ta te  b e n efits )  p lus $ 2  per  
d ep en d en t up to 4.

E l ig ib i l i ty :
Added— e m p lo y e e  to be e lig ib le  fo r  b e n e fits  if  

d isq u a lif ie d  for  u n em p lo y m en t co m p e n sa tio n  
(1) w hen la id  off b e c a u se  of in a b ility  to p e r ­
fo r m  w ork  o ffe r e d , a lthough cap ab le  of doing  
oth er  w ork  to w hich  en tit led  if s e n io r ity  
had b e en  s u ff ic ie n t , (2) fo r  r e fu s a l  to  a c ce p t  
an o ffer  by the com p an y of w ork  w h ich  he  
w a s not r e q u ire d  to tak e under lo c a l  a g r e e ­
m en t, (3) b e c a u se  of e l ig ib i l i ty  fo r  or r e c e ip t  
of s ta tu to r y  r e t ir e m e n t  or d is a b il ity  b e n e fits  
w h ich  cou ld  be r e c e iv e d  w h ile  w ork in g , (4) 
w hen r e t ir e d  w ithout com p an y p e n s io n , (5) 
w hen  se r v in g  an u n em p loym en t c o m p e n sa tio n  
w aitin g  w e ek  w h ile  la id  off out of lin e  of

C hanged: E m p lo y e e  w ith  in su ff ic ie n t  c r e d it  u n its ,
but o th e r w ise  e l ig ib le ,  r e c e iv e d  fu ll  b en efit .

B e n e f its  d isco n tin u e d  w hen  c r e d it  unit c a n c e lla t io n  
b a se  24 f e l l  b e lo w  4 p e r c e n t .M axim u m  n o t  a p p lica b le  w hen se r v in g  an u n e m ­
p lo y m en t c o m p e n sa tio n  w a itin g  w e e k  w h ile  t e m ­
p o r a r ily  la id  o ff out o f l in e  o f s e n io r ity ,  u n le s s  
la y o ff  r e su lte d  f r o m  p lant r e a r r a n g e m e n t  or  
in v en to r y .

E m p lo y e e  cou ld  be e lig ib le  fo r  p art o f w e ek  if  s p e c i ­
f ie d  d isq u a lif ic a t io n  c o n d itio n s w e r e  r e sp o n s ib le  
fo r  e n tir e  w e e k 's  u n em p loym en t. O n e-fifth  of
w e e k ly  b e n efit  paid  fo r  ea ch  day e lig ib le .  O n e-  
s ix th , if  n o r m a l w ork w eek  w as 6 d a y s .
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C-----R ela ted  W age  P ractices12----- C ontinu ed

E ffe c tiv e  date
P r o v is io n A p p lic a tio n s , e x c e p tio n s ,

F ir e s to n e B. F . G ood rich and o th er  r e la te d  m a tte r s

S u p p lem en ta l U n em p loym en t Ben*efit P lan — C ontinued
July 28, 1963 

(a g r e e m e n t  
dated  A pr. 24, 
1963, F ir e s to n e  
A pr. 25, 1963, 
B. F .
G oodrich) —  
C ontinued

se n io r ity  u n le s s  la y o ff r e su lte d  fr o m  plant 
r ea r r a n g e m e n t or in v en to r y , or w hen he had  
r e fu se d  or d e la y ed  p la ce m e n t to a job to  
w hich  h is  s e n io r ity  e n titled  h im  or w hen a 
sh o rt w ork w eek  b e n efit  w as p ay a b le , (6) 
w hen r e c e iv in g  m ili ta r y  te r m in a tio n  pay, (7) 
w hen e a rn in g s  for  w eek  w e r e  at l e a s t  equal 
to or above S ta te  u n em p loym en t c o m p e n sa ­
tion  ea rn in g s  l im it ,  l e s s  $ 2 , but em p lo y e e  
fa ile d  to c la im  c o m p e n sa tio n , or (8) when  
e m p l o y e e  p a r tic ip a te d  in a F e d e r a l r e ­
tra in in g  p ro g ra m  p rov id in g  b e n e f i t s  or  
su b s is ta n c e . 26

A dded— sh o r t w ork w eek  and s p e c ia l  b e n e fits  
for  sch ed u led  and u n sch ed u led  w ork w eek .

P aya b le: Short w ork w eek  b e n e f its ,  w ithout a p p li­
c a tio n , fo r  any w e ek  in w hich  e m p lo y e e  w orked  
a sh o r t w ork w eek  and r e c e iv e d  com pany e a rn in g s  
su ff ic ie n t  to d isq u a lify  h im  fo r  S tate  u n em p loym en t  
c o m p e n sa tio n . No m in im u m  or m a x im u m  b e n efit .

S ch ed u led  s h o r t  w o rk w eek — 65 p e r c e n t of 
sh ort w ork w eek  a v e r a g e  h o u rly  earn in g s  
t im e s  the d iffe r e n c e  b e tw een  c o m p en sa ted  
or a v a ila b le  h ou rs and the num ber of h ou rs  
in  n o r m a l w ork w eek .

U n sch ed u led  sh o r t w ork w eek — 50 p e r c e n t of 
sh o rt w o rk w eek  a v e r a g e  h o u rly  e a rn in g s  
t im e s  the d if fe r e n c e  b e tw een  co m p e n sa te d  
or a v a ila b le  h o u rs and the num ber of h ou rs  
in n o r m a l w ork w eek .

E lig ib i l i ty — e m p lo y e e  (1) w ith  1 y e a r  o f s e r v ­
ic e  or m o r e  who w ork ed  fo r  the com pany  
during w eek  but w h o se  c o m p e n sa te d , or 
a v a ila b le  h o u rs w e r e  l e s s  than th o se  in  n o r ­
m a l w ork w eek , 28 (2) who w as la id  off part 
of the w e ek , 29 (3) who w a s in e l ig ib le  for  
Sta te  u n em p lo y m en t c o m p e n sa tio n  b e c a u se  
of com p a n y e a r n in g s ,30 (4) s a t is f ie d  s p e c i ­
fied  SUB e lig ib i l i ty  r e q u ir e m e n ts , and (5) 
w ithout the e q u iv a len t of a w eek  of u n e m ­
p loym en t as d e fin ed  by the S ta te  u n e m p lo y ­
m en t c o m p e n sa tio n  law  w ith  r e s p e c t  to any  
p art of the w ork w eek . 31

Added:
S p e c ia l b e n e f its— the g r e a te r  of (a) reg u la r  

b e n e fits  or (Id) b e n e fits  c a lc u la te d  in  the  
sa m e  m an n er as sh o r t w ork w eek  b e n e fit  r e ­
duced  by S ta te  u n em p loym en t co m p e n sa tio n  
and w e e k ly  e a rn in g s  o v er  $10 fr o m  another  
e m p lo y e r .

S p e c ia l  b e n e f it s ,  w ith  a p p lica tio n , fo r  any w e ek  in  
w h ich  e m p lo y e e  w ork ed  a sh o r t w ork w eek  but did  
not r e c e iv e  su ff ic ie n t  com p an y e a rn in g s  to be d i s ­
q u a lified  for  S ta te  u n em p loym en t co m p e n sa tio n . 
No m in im u m  or m a x im u m  b e n efit .

D efin ed  as w eek  in w hich  h o u rs w e r e  r ed u ced  to 
adjust p rod u ction  to c u s to m e r  dem an d.

D efin ed  as  w eek  in w hich  (1) red u ced  h ou rs not 
c la s s i f ie d  as sch ed u led , (2) e m p lo y e e  retu rn ed  
fr o m  lay o ff to r e p la c e  sep a ra ted  or a b sen t e m ­
p lo y e e , or (3) e m p lo y e e  retu rn ed  to w ork  a fter  
a w eek  of l a y o f f  b e c a u se  of an in c r e a s e  in  
p rod u ctio n . 27

C om p en sa ted  or a v a ila b le  h o u rs to in c lu d e  h ou rs  
(1) paid  fo r , (2) sch ed u led  but not w ork ed , (3) 
w h ile  on la y o ff fo r  any r e a so n  not c o v e r e d  by  
SUB p lan , 23 (4) not w ork ed  in  a c co rd a n ce  w ith
lo c a l a g r e e m e n t, or b e c a u se  of a b se n te e ism  of 
oth er w o r k e r s ,  (5) b e lo w  the n o r m a l w ork w eek  of 
e m p lo y e e s  r e g u la r ly  sch ed u led  to w ork  l e s s  than  
the n o r m a l w ork w eek , (6) not w ork ed  b e c a u se  of 
w ork  sh a r in g  r eq u ire d  by c o l le c t iv e  b arga in in g  
a g r e e m e n t e x ce p t (a) w h e re  union  w a s not a sk ed  
to w a iv e  the w o r k -sh a r in g  p r o v is io n s ,  or (b) w hen  
the union  r e fu se d  to  w a iv e  the w o r k -sh a r in g  p r o ­
v is io n s  and the com p a n y, a fter  the  w o r k -sh a r in g  
p e r io d , fa ile d  to la y  o ff , (7) not w ork ed  b e c a u se  
of a ch an ge in sh ift r e su lt in g  fr o m  r e q u e st  of e m ­
p lo y e e , (8) not w ork ed  b e c a u se  of a r ed u ctio n  in  
n o r m a l w ork w eek  by w r itte n  a g r e e m e n t, or (9) 
not w ork ed  b e c a u se  of fu ll  or p a r tia l  shutdow n  
r e q u e ste d  or a g re ed  to in  w r itin g  by the union.

See footnotes on p. 34.
Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



3 2

C — -R elated  W a g e  P ra c tice s12-----C ontinued

E ffe c t iv e  date
P r o v is io n A p p lic a tio n s , e x c e p tio n s ,

F ir e s to n e B. F . G ood rich and o th er  r e la te d  m a tte r s

S u p p lem en ta l U n em p loym en t B en e fit  P lan — C ontinued

July 28, 1963 
(a g r e e m e n t  
dated  A pr. 24, 
1963, F ir e s to n e  
A pr. 25 , 1963, 
B. F .
G ood rich )—  
C ontinued

A pr. 19, 1965 
(am en ded  
a g r e e m e n t on 
su p p lem en ta l  
u n em p loym en t  
b e n e fits  of 
A pr. 23, 1965, 
B. F . G ood rich ; 
A pr. 22 , 1965, 
F ir e s to n e ) .

E lig ib i l i ty — e m p lo y e e  who (1) m et a ll  c o n d i­
tio n s  Tor r eg u la r  b e n efit  (e x c e p t $ 2  m in i ­
m um  not a p p lica b le ), (2) w ork ed  for  the  
com p a n y during the w eek  but w h o se  c o m ­
p e n sa te d , or a v a ila b le  h o u rs w e r e  l e s s  than  
th o se  in n o r m a l w ork w eek , and (3) did not 
r e c e iv e  su ff ic ie n t  com p an y e a rn in g s  or  w ork  
for  com p a n y  long enough to be d isq u a lif ie d  
for  S ta te  u n em p loym en t co m p e n sa tio n .

L e v e lin g  w eek  b e n e fit— e m p lo y e e  se r v in g  a 
w aitin g  w eek  for S ta te  b e n e fits  to r e c e iv e  
fu ll  am ount (62 p ercen t) of r eg u la r  b e n efit  
(or  s p e c ia l  b e n e fit ,  if  ap p licab le) fo r  such  
w e ek  if la id  o ff out of lin e  of s e n io r ity  
pending p la ce m e n t under te r m s  of the c o l ­
le c t iv e  b arga in in g  a g r e e m e n t. No b e n e fits  
p ay ab le  during plant r e a r r a n g e m e n t, in ­
v e n to r y , or oth er r e a so n s  sp e c if ie d  in  plan . 
No c r e d it  u n its  c a n c e le d  for  w eek  in w hich  
b e n efit w as r e c e iv e d .

In c r e a se d — com p a n y c o n tr ib u tio n s , to 5 c en ts  
p er m a n -h o u r  c o m p e n sa te d .

S iz e  of b e n e f i t s :
C hanged: R eg u la r  b e n e fits  32— an a m o u n t

w h ich , w hen added to S ta te  u n em p loym en t  
c o m p e n sa tio n , and w e e k ly  e a rn in g s  fro m  
the com p an y (in clu d in g  p o ten tia l ea rn in g s  
fo r  a v a ila b le  t im e  not w ork ed ), p lus e a r n ­
in g s o v er  $ 1 0  fr o m  oth er e m p lo y e r s , w ould  
eq u al 65 p e r c e n t of s tr a ig h t - t im e  w e ek ly  
e a rn in g s  fo r  n o r m a l w ork w eek . M axim um  
w e e k ly  b e n e fit , $ 5 0 , p lus $ 2  a d ep en d en t, up 
to 4. M inim um  w e ek ly  b e n e fit , $ 10. No  
ch an ge in  $ 6 2  m a x im u m  during f ir s t  26 
w e e k s  th e  e m p l o y e e  w a s  i n e l i g i b l e  for  S ta te  
b e n e f its .

Added: E l ig ib i l i ty — e m p lo y e e  to be e lig ib le
fo r  b e n e fits  if  d isq u a lif ie d  for  u n em p loym en t  
c o m p e n sa tio n  w hen the w e e k  w as a 2d 
w aitin g  w eek  w ith in  h is  b e n efit  y e a r  under  
the S ta te  s y s te m  or w as a S ta te  s y s te m  
"w aiting w e e k "  im m e d ia te ly  fo llo w in g  a 
w eek  for  w h ich  he r e c e iv e d  a S ta te  b en efit  
or o c c u r r e d  l e s s  than 52 w e ek s s in c e  h is  
la s t  S tate "w aiting w eek . "

C hanged:
A c c r u a l of c r e d it  u n its— m a xim u m  num ber  
of u n its  ranged  fr o m  52 to 208 depend ing  
on num ber of y e a r s  of s e n io r i t y .33

S ch ed u led  s h o r t  w o rk w eek — 75 p e r c e n t of 
sh o r t w ork w eek  a v e r a g e  h ou rly  ea rn in g s  
t im e s  the  d iffe r e n c e  b e tw ee n  c o m p e n sa te d  
or a v a ila b le  h o u rs and the num ber of h ou rs  
in n o r m a l w ork w eek .

U n sch ed u led  sh o r t w o r k w e ek — 60 p e r c e n t of 
sh o rt w ork w eek  a v e r a g e  h o u rly  ea rn in g s  
t im e s  the d if fe r e n c e  b e tw een  co m p e n sa te d  
or a v a ila b le  h o u rs and the num ber of h o u rs  
in  n o r m a l w ork w eek .

Not a p p lica b le  if sh o rt w ork w eek  b e n e f i t  w as  
p ay a b le .

C om pany c o n tr ib u tio n s red u ced  by am ount of s e p a ­
ra tio n  p a y m en ts  and c o s t  of h o s p ita l -m e d ic a l  
b e n e fits  fo r  la id -o f f  e m p lo y e e s  beyond p e r io d  of 
exten d ed  c o v e r a g e  p rov id ed  under in su r a n c e  
a g r e e m e n t.

C hanged: P e r io d  of con tin u ou s la y o ff b e fo r e  p e r ­
m a n en tly  lo s in g  c r e d it  u n its , fr o m  24 m onths for  
a ll e m p lo y e e s  to 24 m onths fo r  e m p lo y e e s  w ith  
l e s s  than 15 y e a r s '  se n io r ity ;  36 m onths for  15 
but l e s s  than 25 y e a r s ;  and 48 m onths for  25 y e a r s  
or m o r e .

C hanged to: A u to m atic  s h o r t  w ork w eek  b e n efit
(p r e v io u s ly  show n as  b e n e f i t  p ay ab le  w ithout 
ap p lic  a tio n ).
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C----- R ela ted  W ag e  P ra ctices12----- C on tin u ed
P r o v is io n A p p lic a tio n s , e x c e p tio n s ,

F ir e s to n e B. F . G ood rich and oth er r e la te d  m a tte r s

S ep a ra tio n  pay

June 5, 1961 
(a g r e e m e n t  
dated  A pr. 18, 
1961, F ir e s to n e ;

E sta b lish e d :
P lan  to pay lu m p -su m  sep a ra tio n  b e n e fits  
fr o m  SUB fund.

E lig ib i l i ty — e m p lo y e e  m u st (1) h ave b een  on
P a y m en ts  to be m ad e d ir e c t ly  by com p an y if tr u s t  

fund p o s itio n  w as le s s  than 80 p e rc en t.
E m p lo y ee  who a c ce p te d  se p a r a tio n  paym en t fo r fe ite d

Sept. 18, 1961, 
B. F .
G o o d rich ).

la y o f f23 for  2 y e a r s  or m o re  w ith  r e c a l l  
r ig h t s ; 34 (2) h ave had 5 y e a r s  or m o re  c o n ­
tinuous s e r v ic e  c r e d it  b e fo r e  layoff; (3) have  
not r e fu se d  a com p a n y job w hich  he w as r e ­
qu ired  by lo c a l a g r e e m e n t to a c ce p t, and 
(4) h ave not r e c e iv e d  or b een  e lig ib le  for  
se v e r a n c e  pay.

S iz e  of p a y m e n ts— an am ount equal to 2 p e r -

a ll  r ig h ts  to p e n s io n , in su r a n c e , and oth er e m ­
p lo y e e  b e n e fits  and, if  r ee m p lo y e d  by the com pany, 
did not h ave c a n c e le d  se n io r ity  r e in s ta te d .

July 28, 1963 
(a g r e e m e n t

cen t of to ta l e a rn in g s  for  e m p lo y e e  w ith  5 
but l e s s  than 10 y e a r s '  s e r v ic e ,  Z lh  p e rc en t  
for  e m p lo y e e  w ith  10 but le s s  than 15 y e a r s '  
s e r v ic e ,  and 3 p e r c e n t fo r  e m p lo y e e  w ith  
15 y e a r s '  s e r v ic e  or m o r e , red u ced  in a ll  
c a s e s  by any SUB b e n e fits  r e c e iv e d  during  
m o st r e c e n t  layoff.

C hanged:
E lig ib i li ty — s e r v i c e  r e q u ir e m e n ts  red u ced Added: E m p lo y ee  cou ld  be r e c a lle d  for  a p eriod

dated  A pr. 24, 
1963, F ir e s to n e ;  
A pr. 25, 1963,
B. F .

to 2 y e a r s .
Added:
S iz e  of p a y m en ts— an am ount equal to 50

of l e s s  than 3 m on th s during a 2 -y e a r  layoff and 
s t i l l  q u a lify .

G o o d rich ). h o u rs ' pay fo r  e m p lo y e e  w ith  2 but l e s s  
than 3 y e a r s '  s e r v ic e ,  75 h o u rs ' pay for  
3 but l e s s  than 4 y e a r s '  s e r v ic e ,  and 100 
h o u rs ' pay w ith  4 but l e s s  than 5 y e a r s '  
s e r v ic e .

E lim in a te d — d ed u ction  of SUB b e n e fits  r e -

A pr. 19, 1965 
(B . F . G ood rich ,

c e iv e d  during m o st  r e c e n t  lay o ff fr o m  s e p a ­
ra tio n  paym en t.

C hanged:
E lig ib i l i tv — s e r v ic e  r eq u ire m e n t r ed u ced  to

am ended  
a g r e e m e n t on 
su p p lem en ta l

1 y e a r .
C hanged to:
S iz e  of p a y m en ts— 50 h o u rs' pay for  e m -

u n em p loym en t
b e n efits ;
F ir e s to n e ,
A pr. 22, 1965).

p lo y e e s  w ith  1 but le s s  than 2 y e a r s  s e ­
n io r ity , to 2 w e e k s ' pay for  each  y e a r  of 
se n io r ity  o v er  20. 35

Bonus P lan

A pr. 1, 1965 
(m em ora n d u m  
of a g r e e m e n t of 
A pr. 23, 1965, 
B. F . G ood rich ; 
A pr. 22, 1965, 
F ir e s to n e ) .

E sta b lish e d : B onus p lan , to be fin an ced  by  
a llo c a t in g , to a s p e c ia l  fund, co m p a n y 's  
5 -c e n t-a n -h o u r  SUB con tr ib u tion  a fter  SUB  
fund had r ea c h e d  m a x im u m  fin an cin g .

B e n e fits  ranging  fr o m  $ 2 5  to $ 1 0 0  depending  
on s ta tu s of s p e c ia l  f u n d ,  p rov id ed  e m ­
p lo y e e s  w ith  1 y e a r  o f s e n io r ity  or m o re  in  
the b a rga in in g  un it.

B e n e fit  d e ter m in ed  by d iv id in g  the am ount irr the  
s p e c ia l  fund by the to ta l num ber of e lig ib le s  e m ­
p loyed  on O ctober 31 each  y e a r .

B e n e fits  to be p ayab le  on la s t  pay day b e fo r e  
D e c e m b e r  25 each  a p p lica b le  y e a r  or June 1 of 
the fo llo w in g  y e a r  as d e te r m in e d  at lo c a l p lant 
le v e l.
No b e n e fits  paid in y e a r  in w hich  p ay m en ts per  
e lig ib le  e m p lo y e e  w ould be l e s s  than $ 2 5  (in  w hich  
c a s e  am ount in fund w as to be in clu d ed  in d e t e r ­
m in in g  fu tu re  d is tr ib u tio n ). If am ount in s p e c ia l  
fund e x ce ed ed  $ 1 0 0  per e m p lo y e e , the e x c e s s  w as  
to b e  tak en  into accou n t in d e ter m in in g  fu tu re  
b e n e f its .

P lan  con tin gen t on r u lin g s  that p ay m en ts (1) n eed  
not be in clu d ed  in r eg u la r  r a te  for  p u r p o se s  of the  
F a ir  Labor Standards A c t, and (2) w e r e  d ed u ctib le

. e x p e n se s  for  in co m e  ta x  p u r p o se s  in  y ea r  in  w hich  
th ey  w e r e  m ad e.

See footnotes on p. 34.
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Footnotes:

1 L a st  en try  under e a ch  ite m  r e p r e s e n ts  m o s t  r e c e n t  ch an ge .
2 B e n e fit  ad d ition s or  c h a n g es n e g o tia te d  as part o f a m a s te r  a g r e e m e n t did not b e co m e  e ffe c t iv e  at a p lant 

u n til a su p p lem en ta l a g r e e m e n t w a s  s ig n ed  at the r e s p e c t iv e  p lant.
3 A 6 -h ou r  d ay , 36 -h ou r  w e e k , w a s the n o r m a l sch ed u le  for  m o s t  t ir e  and tube w o r k e r s  in A kron  d u rin g  

the p rew a r  and p o stw a r  y e a r s .  D u rin g  the w a r , and at B . F . G ood rich  p lan ts s in c e  Ju ly  1965, an 8 -h ou r  day  
w a s w ork ed .

4 Not a p p lica b le  to h ou rs not m ad e a v a ila b le  to e m p lo y e e  r ep o r tin g  for  w o rk  a fter  a b se n c e , u n le s s  he had  
w r itte n  le a v e -o f -a b s e n c e  and rep o r te d  on f i r s t  w ork d ay fo llo w in g  end of le a v e .

5 D uring  p e r io d  c o v e r e d  by E x ec u tiv e  O rder No. 9240 (O ct. 1, 1942, to A ug. 21 , 1945), th e se  p r o v is io n s
w e r e  m o d if ie d  in p r a c t ic e  w h e re  n e c e s s a r y  to con form  w ith  that o r d e r .

6 P o lic y  in e f fe c t  at B . F . G ood rich  p r io r  to in c lu s io n  in  union  a g r e e m e n t.
7 2 p e r c e n t for 5 but l e s s  than 10 y e a r s ,  2 lh  p e r c e n t for  10 but l e s s  than 15 y e a r s ,  and 3 p e r c e n t for  15 y e a r s  

or m o r e .
8 G roup life  in su ra n ce  b egan  in  N ov em b er  1916; group h o sp ita liz a t io n , a c c id e n t, and s ic k n e s s  in su ra n ce  in  

Jan u ary  1934.
9 G roup l ife  in su r a n c e  b eg a n  in  1915; group h o sp ita liz a t io n  in  19 38.
10 S ch ed u le  o f b e n e fits  and c o n tr ib u tio n s w e r e  as fo llo w s:

B a s ic  h ou rly  ra te  L ife  in su ra n ce
L e s s  than $0. 7 2 _________________  $ 1 ,5 0 0
$0. 72 but l e s s  than $0. 90______  2 ,0 0 0
$0. 90 but le s s  than $1. 08______  2 ,5 0 0
$1. 08 but le s s  than $1. 26______  3, 000
$1. 26 but l e s s  than $ 1 .4 4 ______  3, 500
$1. 44 and o v e r ___________________  4 , 000

11 S ch ed u le  o f b e n e fits  and c o n tr ib u tio n s w e r e  as fo llo w s: 12

A nnual ea rn in g s L ife  in su ra n ce
E m p lo y e e 's  

m o n th ly  
con tr ib u tio n

L e s s  than $2 , 000____________________ $ 2 ,0 0 0 $1. 20
$ 2 ,0 0 0  but l e s s  than $ 3 ,0 0 0 ------------ 3 ,0 0 0 1. 80
$ 3 ,0 0 0  but l e s s  than $ 4 ,0 0 0 ________ 4 , 000 2. 40
$4 , 000 but le s s  than $ 5 ,0 0 0 ________ 5 ,0 0 0 3. 00
$ 5 ,0 0 0  but l e s s  than $ 7 ,5 0 0 ________ 7 ,5 0 0 4. 50
$ 7 ,5 0 0  but l e s s  than $1 0 , 0 0 0 ______ 1 0 ,0 0 0 6. 00
$ 1 0 ,0 0 0  but l e s s  than $15, 000______ 1 5 ,0 0 0 10. 30
$ 1 5 ,0 0 0  and o v e r ____________________ 2 0 ,0 0 0 14. 60

12 L ife  in su r a n c e  red u c ed  in  a c co rd a n ce  w ith  fo llo w in g  sch ed u le:

In su ran ce  in  fo r c e  
at r e t ir e m e n t R ed u ced  am ount

$ 1 ,5 0 0 . 
2 , 000 . 

2 ,5 0 0 . 
3, 000.
3, 500.
4 , 000.

$ 1 , 0 0 0  
1 , 100 
1 , 20 0
1 .5 0 0
1 .5 0 0
1 .5 0 0

13 A kron and New C a stle  lo c a ls  a d m in is te r e d  ow n h o sp ita l , s u r g ic a l ,  and w e e k ly  a c c id e n t and s ic k n e s s  b e n e fit  
p lan s by c o n tr a c t w ith  p r iv a te  in su r a n c e  com p an y.

14 A kron  and New C a stle  lo c a ls  r e jo in e d  com p an y h o sp ita l , s u r g ic a l ,  and a c c id e n t and s ic k n e s s  p la n s .
15 S ch ed u le  o f b e n e fits  w a s  a s  fo llo w s:

B a s ic  h ou rly  r a te  L ife  in su r a n c e
L e s s  than $ 0 .9 0 ________________  $ 2 ,0 0 0$0. 90 but l e s s  than $1. 08______  2 ,5 0 0
$1. 08 but l e s s  than $1. 26______  3 ,0 0 0
$1. 26 but l e s s  than $1. 4 4 ______  3, 500
$1. 44 but l e s s  than $1. 62______  4 , 000
$1. 62 and o v e r __________________  4 , 500

16 S ch ed u le  o f b e n e fits  w a s  as  fo llo w s:
A nnual ea rn in g s  L ife  in su r a n c e

L e s s  than $ 2 ,0 0 0 _______________ $ 2 ,5 0 0
$2 , 000 but l e s s  than $2 , 500____ 3, 000
$2 , 500 but l e s s  than $3 , 500____ 4 , 000
$3 , 500 and o v e r ________________  4 ,5 0 0Digitized for FRASER 
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Footnotes— Continued

17 N ot payab le  in  c o n n e ctio n  w ith  p regn an cy .
18 E x c lu s iv e  o f ou tp atien t d ia g n o stic  X -r a y  and la b o r a to ry  t e s t s ,  and ou tp atien t X -r a y  and rad iu m  th era p y  

b e n e f i t s .19 C om pany to pay the fu ll c o s t  o f con tin u ed  c o v e r a g e  for  a m a x im u m  p e r io d  d e ter m in ed  in  a c co rd a n ce  w ith  
the fo llo w in g  table:

M axim u m  num ber o f fu ll w e e k ly  SUB  
b e n e fits  to w h ich  e m p lo y e e 's  c r e d it  
u n its  as o f la s t  day w ork ed  p r io r  to 
la y o ff w ou ld  e n tit le  him :

M axim u m  num ber o f m on th s for  w h ich  
h o sp ita l , s u r g ic a l ,  and m e d ic a l  e x p en se  
c o v e r a g e  to be con tin u ed  w ith ou t c o s t  
to em p lo y ee:

16 to 1 9 __________________________________________ 120 to 2 3 __________________________________________ 2
24 to 2 7 __________________________________________ 3
28 to 3 1 __________________________________________ 4
32 to 3 5 __________________________________________ 5
36 to 3 9 __________________________________________ 6
40 to 4 3 __________________________________________ 7
44 to 4 7 __________________________________________ 8
48 to 5 2 __________________________________________ 9

20 P la n  o r ig in a te d  in  A p r il 1934.
21 P la n  p ro v id ed  fo r  p ay m en t o f a " lu m p -su m "  b e n e fit  at end o f  la y o ff  or  a fter  e l ig ib i l i ty  for  S tate  b e n e fits  

w as e x h a u ste d , w h ic h e v e r  o c c u r r e d  f ir s t .  B e n e fit  eq u aled  am ount o f w e e k ly  SUB b e n e fits  e m p lo y e e  w ou ld  have  
r e c e iv e d  if  su p p lem en ta tio n  had b e en  p e r m itte d . In S ta tes  w h e re  p ay m en t o f lu m p -su m  b e n e fits  w a s  not a llo w ed ,  
em p lo y e e  r e c e iv e d  S tate  b e n e fits  for  2 (or  3) w e e k s  and a " p eriod ic"  b e n e fit  d u r in g  the th ird  (or fourth) w eek . 
P e r io d ic  b e n e fits  eq u a led  3 (or 4) t im e s  am ount o f w e e k ly  SUB b e n e f its . T h ese  b e n e fits  w e r e  a lso  payab le  to 
em p lo y e e  in e lig ib le  for  S tate b e n e fits  i f  he w a s  o th e r w ise  e lig ib le  for  w e e k ly  SUB b e n e fits  but in  a State w h e re  
su p p lem en ta tio n  w a s  not p e r m itte d .

22 E m p lo y ee  r e c e iv e d  c r e d it  u n its  r e tr o a c t iv e ly  on a tta in in g  1 y e a r 's  s e n io r ity .
23 B e n e fits  not p ayab le  for  p e r io d s  o f la y o ff o c c u r r in g  for  d is c ip lin a r y  r e a so n s  or as  a c o n seq u en c e  o f (1) any 

s tr ik e , s lo w d ow n , w ork  s to p p a g e , p ick e tin g  (w h eth er or not by e m p lo y e e s ) ,  or  c o n c e r te d  a c tio n  at a com p a n y p lant  
(or p la n ts ), or any d isp u te  o f any kind in v o lv in g  e m p lo y e e s  w'hether at a com p an y p lant (or p la n ts), or e ls e w h e r e ,  
(2) any fa u lt a ttr ib u tab le  to the a p p lica n t, (3) any w ar  or h o s t ile  a c t o f  a fo r e ig n  pow er (but not g o vern m en t  
r eg u la tio n s  or c o n tr o l's  c o n n ected  th e re w ith ), (4) sa b o ta g e  or  in s u r r e c t io n , or  (5) any a c t o f God.

24 C r ed it  u n it c a n c e lla t io n  sch ed u le  w as as fo llo w s: 25 26 27 28 29 30 31 32
And if  the y e a r s  o f s e n io r ity  w e r e —

If the tr u s t  fund p o s it io n  a p p lica b le  to the 1 to 5 5 to 10 10 to 15 15 to 20 20 y e a r s
w e ek  for  w h ich  su c h  b e n e fit  paid  i s — y e a r s y e a r s y e a r s y e a r s and o v er

The c r e d it  u n its c a n c e le d  for  b e n e fit  to be—
80 p e r c e n t or  o v er 1. 00 1. 00 1. 00 1. 00 1. 00
70 to 7 9 .9 9  p e r c e n t____________________________________ 1. 15 1. 00 1. 00 1. 00 1. 00
60 to 69. 99 p e r c e n t__ __________________________________ 1. 30 1. 15 1. 00 1. 00 1. 00
50 to 5 9 .9 9  p e r c e n t____________________________________ 1. 50 1. 30 1. 15 1. 00 1. 00
40 to 4 9 .9 9  p e r c e n t____________________________________ 2. 00 1. 50 1. 30 1. 15 1. 00
30 to 39. 99 p e r c e n t____________________________________ 2. 50 2. 00 1. 50 1. 30 1. 15
20 to 2 9 .9 9  p e r c e n t____________________________________ 3. 33 2. 50 2. 00 1. 50 1. 30 *
10 to 1 9 .9 9  p e r c e n t____________________________________ 5. 00 3. 33 2. 50 2. 00 1. 50
4 to 9. 99 p e r c e n t_______________________________________ 7. 50 5. 00 3. 33 2. 50 2. 00
U nder 4 p e r c e n t________________________________________  ___________________ No b e n e fits  payable.

25 Includ ing am ount e m p lo y e e  in e l ig ib le  fo r  S tate  b e n e fits  w ou ld  have r e c e iv e d  fro m  com p an y for  a v a ila b le  
h ou rs not w o rk ed .

26 F o r  e m p lo y e e  d isq u a lif ie d  for  u n em p lo y m en t c o m p e n sa tio n  b e c a u se  o f p e r io d  w o r k e d , or  w hen  com p an y  
e a rn in g s  w e r e  at l e a s t  eq u a l to or  above S tate u n em p lo y m en t c o m p e n sa tio n  ea rn in g  l im it  ( s e e  sh o r t w o rk w eek  
b e n e f i t s ) .

27 O nly to e x te n t sh o r t w o r k w e ek  w a s  a ttr ib u tab le  to su ch  c a u se .
28 E x clu d in g  w e e k s  in  w h ich  h o lid a y  pay w a s the on ly  pay r e c e iv e d  fro m  the com p a n y . L a y o ff m u s t  have  

b e e n  for  r e a s o n s  s p e c if ie d  in  r e g u la r  SUB plan .
29 L a yoff m u s t  have b e en  for  r e a s o n s  s p e c if ie d  in SUB plan .30 E m p lo y ee  m u st  have b e en  in e l ig ib le  for  State b e n e fits  s o le ly  b e c a u se  o f com p an y e a rn in g s  or  p e r io d  w ork ed  

or e ith e r  o f th e se  r e a s o n s  in  c o m b in a tio n  w ith  o th er  r e a s o n s  s p e c if ie d  in  r e g u la r  SUB plan .
31 W hen e m p lo y e e  had w e e k  o f u n em p lo y m en t a s  d e fin ed  by State u n em p lo y m en t c o m p e n sa tio n  law  b eg in n in g  on  

a day o th er  than Sunday or M onday, he cou ld  app ly  for  p a r tia l  sh o r t w o rk w eek  b e n e fit  for  d ay s o f  la y o ff n ot in clu d ed  
in  d efin ed  w e e k  o f  u n em p lo y m en t.32 A lthough the 1965 a g r e e m e n t did n ot p ro v id e  SUB for  e m p lo y e e s  a u to m a tic a lly  r e t ir e d  and w e r e  in e lig ib le  
for  r e t ir e m e n t  b e n e f i t s ,  su ch  b e n e fits  w e r e  p rov id ed  th e se  e m p lo y e e s  in a c co rd a n ce  w ith  com p an y le t te r  dated  
A pr. 23 , 1965.
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Footnotes— Continued

33 M axim um  n um ber of c r e d it  u n its  a c cr u e d  w ere:
Y e a r s  o f s e n io r ity  M axim u m  c r e d it  u n its

L e s s  than 5 _____________ 52
5 but l e s s  than 1 0 ______ 78
10  but l e s s  than 15_____ 104
15 but l e s s  than 25_____ 130
25 and o v e r _____________ 208

34 C om pany to w a iv e  th is  r e q u ir e m e n t in  c a s e s  w h e re  th e re  w a s no s ig n if ic a n t  p r o sp e c t  o f r e e m p lo y m e n t .
35 B e n e fits  w e r e  as  fo llo w s:

Y e a r s  o f s e n io r ity S e p a ra tio n  pay
1 but l e s s  than 2_______________  50 h ou rs
2 but l e s s  than 3_______________ 70 h ou rs
3 but l e s s  than 4_______________ 100 h ou rs
4 but le s s  than 5_______________ 135 h ou rs
5 but l e s s  than 1 0 _____________  1 w e e k 's  pay for  e a ch  y e a r  o f s e n io r ity
10 but l e s s  than 15____________  IV4 w e e k s '  pay for  e a ch  y e a r  o f s e n io r ity
15 but le s s  than 20____________  1 lh  w e e k s ' pay for  e a ch  y e a r  o f s e n io r ity
20  y e a r s  or m o r e _____________  2 w e e k s '  pay for  e a ch  y e a r  o f s e n io r ity
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W age Chronologies

T h e  f o l lo w in g  l i s t  c o n s t i t u t e s  a l l  w a g e  c h r o n o l o g i e s  p u b l i s h e d  to  d a t e .  
T h o s e  f o r  w h ic h  a  p r i c e  i s  s h o w n  a r e  a v a i l a b l e  f r o m  th e  S u p e r i n t e n d e n t  o f  
D o c u m e n t s ,  U .S .  G o v e r n m e n t  P r i n t i n g  O f f i c e ,  W a s h in g to n ,  D . C .  , 2 0 4 0 2 , o r  f r o m  
a n y  o f  i t s  r e g i o n a l  s a l e s  o f f i c e s .  T h o s e  f o r  w h ic h  a  p r i c e  i s  n o t  s h o w n  m a y  b e  
o b ta i n e d  f r e e  a s  lo n g  a s  a  s u p p ly  i s  a v a i l a b l e ,  f r o m  th e  B u r e a u  o f  L a b o r  S t a t i s t i c s ,  
W a s h in g to n ,  D . C .  , 2 0 2 1 2 , o r  f r o m  a n y  o f  th e  r e g i o n a l  o f f i c e s  s h o w n  o n  th e  i n s id e  
b a c k  c o v e r .

A lu m in u m  C o m p a n y  o f  A m e r i c a ,  1939—6 1 . B L S  R e p o r t  2 1 9 .
A m e r i c a n  V i s c o s e ,  1945—6 3 . B L S  R e p o r t  277  (2 0  c e n t s ) .
T h e  A n a c o n d a  C o . , 1 9 4 1 -4 8 . B L S  R e p o r t  19 7 .
A n t h r a c i t e  M in in g  I n d u s t r y ,  1 9 3 0 -6 6 . B L S  B u l l e t i n  14 94  (2 0  c e n t s ) .
A . T . & T . — L o n g  L in e s  D e p a r t m e n t ,  1940—6 4 . B L S  B u l l e t i n  14 43  

(4 0  c e n t s ) .
B e r k s h i r e  H a th a w a y  I n c .  , 1 9 4 3 -6 6 . B L S  B u l l e t i n  1475  (2 0  c e n t s ) .  
B e t h l e h e m  A t l a n t i c  S h i p y a r d s ,  1 9 4 1 -6 5 . B L S  B u l l e t i n  1 4 54  (2 5  c e n t s ) .  
B i tu m in o u s  C o a l  M i n e s ,  1933—6 6 . B L S  B u l l e t i n  1461 (2 0  c e n t s ) .
T h e  B o e in g  C o . ( W a s h in g to n  P l a n t s ) ,  19 36—6 4 . B L S  R e p o r t  2 0 4  (2 0  c e n t s ) .
C a r o l i n a  C o a c h  C o . , 1947—6 3 . B L S  R e p o r t  2 5 9 .
C h r y s l e r  C o r p o r a t i o n ,  1939—6 4 . B L S  R e p o r t  198 (2 5  c e n t s ) .
C o m m o n w e a l th  E d i s o n  C o . o f  C h ic a g o ,  1945—6 3 . B L S  R e p o r t  205  

(2 0  c e n t s ) .
D a n  R i v e r  M i l l s ,  1943—6 5 . B L S  B u l l e t i n  1495  (1 5  c e n t s ) .
F e d e r a l  C l a s s i f i c a t i o n  A c t  E m p l o y e e s ,  19 2 4 —6 4 . B L S  B u l l e t i n  1442  

(35  c e n t s ) .
F o r d  M o to r  C o m p a n y ,  1941—6 4 . B L S  R e p o r t  99  (3 0  c e n t s ) .
G e n e r a l  M o to r s  C o r p .  , 1939—6 6 . B L S  B u l l e t i n  1 5 3 2  (3 0  c e n t s ) .
I n t e r n a t i o n a l  H a r v e s t e r  C o m p a n y ,  1946—6 1 . B L S  R e p o r t  2 0 2 .
I n t e r n a t i o n a l  S h o e  C o . , 1945—6 6 . B L S  B u l l e t i n  1479  (2 0  c e n t s ) .
L o c k h e e d  A i r c r a f t  C o r p .  ( C a l i f o r n i a  C o m p a n y ) ,  1937—6 4 . B L S  R e p o r t  231 

(2 5  c e n t s ) .
M a r t i n —M a r i e t t a  C o r p .  , 1944—6 4 . B L S  B u l l e t i n  1449 (2 5  c e n t s ) . 
M a s s a c h u s e t t s  S h o e  M a n u f a c t u r i n g ,  1945—6 6 . B L S  B u l l e t i n  1471 

(1 5  c e n t s ) .
N ew  Y o r k  C i ty  L a u n d r i e s ,  19 45—6 4 . B L S  B u l l e t i n  145 3 (2 0  c e n t s ) .
N o r t h  A m e r i c a n  A v ia t io n ,  1941—6 4 . B L S  R e p o r t  2 0 3  (2 5  c e n t s ) .
N o r t h  A t l a n t i c  L o n g s h o r i n g ,  1934—6 1 . B L S  R e p o r t  2 3 4 .
P a c i f i c  C o a s t  S h ip b u i ld in g ,  19 41—6 4 . B L S  R e p o r t  2 5 4  (2 5  c e n t s ) .
P a c i f i c  G a s  a n d  E l e c t r i c  C o . , 19 43—6 6 . B L S  B u l l e t i n  1499  (3 0  c e n t s ) .  
P a c i f i c  L o n g s h o r e  I n d u s t r y ,  1934—6 5 . B L S  B u l l e t i n  1491 (2 5  c e n t s ) .
R a i l r o a d s — N o n o p e r a t i n g  E m p l o y e e s ,  1920—6 2 . B L S  R e p o r t  20 8  (2 5  c e n t s ) .  
S i n c l a i r  O i l  C o m p a n i e s ,  1941—6 6 . B L S  B u l l e t i n  1447  (2 5  c e n t s ) .
S w if t  & C o . , 1942—6 3 . B L S  R e p o r t  260  (2 5  c e n t s ) .
U n i t e d  S t a t e s  S t e e l  C o r p o r a t i o n ,  1937—6 4 . B L S  R e p o r t  186 (3 0  c e n t s ) .  
W e s t e r n  G r e y h o u n d  L i n e s ,  1945—6 3 . B L S  R e p o r t  245  (3 0  c e n t s ) .
W e s t e r n  U n io n  T e l e g r a p h  C o . , 1943—6 3 . B L S  R e p o r t  160 (3 0  c e n t s ) .
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