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Preface

T h is  r e p o r t  i s  o n e  o f  a  s e r i e s  th a t  t r a c e s  th e  
c h a n g e s  in  w a g e  s c a l e s  an d  r e la t e d  b e n e f i t s ,  n e g o t ia t e d  in  
c o l l e c t iv e  b a r g a in in g  a g r e e m e n t s ,  b y  in d iv id u a l  e m p lo y e r s  
o r  c o m b in a t io n s  o f  e m p lo y e r s  w ith  a  u n ion  o r  g r o u p  o f  
u n io n s . B e n e f i t s  u n i l a t e r a l ly  in t r o d u c e d  b y  an  e m p lo y e r  
a r e  g e n e r a l l y  r e p o r t e d .  T h e  c h r o n o lo g y  s e r i e s  i s  in te n d e d  
p r i m a r i l y  a s  a  t o o l  f o r  r e s e a r c h ,  a n a l y s i s ,  an d  w a g e  a d 
m i n i s t r a t i o n .  T h e  s e r i e s  d e a l s  o n ly  w ith  s e l e c t e d  f e a t u r e s  
o f  c o l l e c t iv e  b a r g a in in g  o r  w a g e  d e t e r m in a t io n .  R e f e r 
e n c e s  to  jo b  s e c u r i t y ,  g r i e v a n c e  p r o c e d u r e ,  m e th o d o lo g y  
o f  p i e c e - r a t e  a d ju s t m e n t ,  an d  s i m i l a r  m a t t e r s  a r e  o m it te d .

T h is  In t e r n a t io n a l  S h o e  C o m p a n y  W age  c h r o n o lo g y  
s u m m a r i z e s  c h a n g e s  in  w a g e  r a t e s  an d  r e la t e d  w a g e  p r a c 
t i c e s  n e g o t ia t e d  b y  th e  c o m p a n y  w ith  th e  U n ite d  S h o e  W o rk 
e r s  o f  A m e r ic a  an d  th e  B o o t  an d  S h o e  W o r k e r s  U n io n  s in c e  
th e  f i r s t  m a s t e r  c o n t r a c t s  in  1 9 4 5 . It  in c lu d e s  th e  t e r m s  
o f  15 c o l l e c t iv e  b a r g a in in g  a g r e e m e n t s  e n t e r e d  in to  b y  th e  
p a r t i e s  to  d a t e .  T h e  p r o v i s i o n s  o f  th e  f i r s t  14 a g r e e 
m e n t s — p u b l is h e d  a s  a  b a s i c  r e p o r t  an d  fo u r  s u p p le m e n ts —  
h a v e  p r e v i o u s l y  b e e n  c o n s o l id a te d  in to  o n e  d o c u m e n t . T h e  
m a t e r i a l s  p r e v i o u s l y  p u b l is h e d  h a v e  b e e n  s u p p le m e n te d  in  
t h is  b u lle t in  b y  n e g o t ia te d  c o n t r a c t  c h a n g e s  e f f e c t iv e  in  
1965  an d  1 9 6 6 .

L i l y  M a r y  D a v id , C h ie f  o f  th e  D iv is io n  o f  W age  
E c o n o m i c s ,  u n d e r  th e  d i r e c t io n  o f  L .  R . L i n s e n m a y e r ,  
A s s i s t a n t  C o m m i s s i o n e r ,  O ff ic e  o f  W a g e s  an d  I n d u s t r ia l  
R e l a t i o n s ,  i s  r e s p o n s ib l e  f o r  th e o v e r a l l  d i r e c t io n  o f  the 
w a g e  c h r o n o lo g y  p r o g r a m .  T h is  b u l le t in  w a s  p r e p a r e d  
u n d e r  the s u p e r v i s i o n  o f  A lb e r t  A . B e lm a n .
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W age Chronology:

International Shoe Co., 1945—66

Introduction

1 9 4 5 -5 1

T h is c h r o n o lo g y 1 tr a c e s  the m a jo r  ch a n g es in  w age r a te s  and r e la te d  
w age p r a c t ic e s  n eg o tia ted  b etw een  the com pany and the U nited  Shoe W ork ers of 
A m e r ic a  (CIO) and the B oot and Shoe W ork ers (A FL ) s in c e  1945, the date o f the  
f ir s t  m a s te r  a g r e e m e n ts . A lthough th e r e  i s  a se p a r a te  co n tra c t for  each  p lant, 
a ll a g r e e m e n ts  a r e  n eg o tia ted  c e n tr a lly  and con ta in  su b sta n tia lly  the sa m e b a s ic  
p o in ts . C on d ition s of em p lo y m en t a re  the sa m e in  both the o r g a n ized  and un 
o rg a n iz e d  p lan ts o f the com p an y . The co n tr a c ts  c o v e r  on ly  p rod u ction , m a in 
ten a n ce , and cu sto d ia l w o r k e r s .

U nions o rg a n iz in g  a c t iv it ie s  in  the In tern a tio n a l Shoe fa c to r ie s  b egan  in  
the e a r ly  1940*s . M a ster  a g r e e m e n ts  b e tw een  the com pany and the un ion s w e r e  
f ir s t  n eg o tia ted  in  1945. At the tim e  of the la s t  n eg o tia tio n  (O ctob er 1950), the  
U nited Shoe W ork ers b a rg a in ed  for  10,500 p rod u ction  w o r k e r s  in  21 sh oe f a c to r ie s ,  
15 supply p la n ts , and 1 tan n ery; the B oot and Shoe W ork ers B a rg a in ed  for 7 ,000  
w o r k e r s  in  17 sh oe fa c to r ie s  and 1 supply plant; and w o r k e r s  in  7 ta n n e r ie s ,  
2 sh oe fa c to r ie s ,  and 3 supply  p lan ts a re  r e p r e se n te d  by a n u m ber of o th er  u n io n s . 
The b a la n ce  o f the co m p a n y ’s o p era tio n s  a re  not o r g a n iz e d  and about 70 p e r c e n t  
of the co m p a n y ’s e m p lo y e e s  a re  r e p r e se n te d  by th e se  u n io n s .

A p p ro x im a te ly  90 p e r c e n t of the w o r k e r s  in  the fa c to r ie s  o f the In te r 
n ation a l Shoe C o. w e r e  paid  on a p ie c e w o r k  b a s is .  The ch a n g es rep o r ted  in  the  
ch ro n o lo g y  r e la te  to th e se  e m p lo y e e s  as w e ll  a s th o se  paid  on a s tra ig h t h ou rly  
b a s is .  S p e c ia l p r o v is io n s  of the c o n tr a c ts  d ea lin g  w ith  the d a y -to -d a y  a d m in is 
tr a tio n  o f the in c e n tiv e  p la n s a re  o m itted , a s a re  p r o v is io n s  re la tin g  on ly  to 
s p e c if ie d  p la n ts . S in ce the ch ro n o lo g y  s ta r te d  w ith  the 1945 a g r e e m e n ts , the p r o 
v is io n s  r e p o r ted  under that date do not n e c e s s a r i ly  in d ica te  ch an ges in p r io r  
con d itio n s o f em p lo y m en t.

The a g r e e m e n ts , e f fe c t iv e  O ctober 1, 1951, con tin u ed  in  e ffe c t  u n til S ep 
te m b e r  30, 1952, in  the c a s e  of the U nited  Shoe W o rk ers , and O ctob er 31, 1952, 
in  the c a se  of the B oot and Shoe W o rk ers . T hey m ake no p r o v is io n  fo r  a r e 
opening on w a g e s  or any o th er  m a tte r .

1 For purpose and scope of wage chronology series, see Monthly Labor Review. December 1948 (p. 581).
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1952

T he In tern a tio n a l Shoe C o .1 s a g r e e m e n ts  w ith  the U nited  Shoe W ork ers  
of A m e r ic a  (USW A-CIO) and the B o o t and Shoe W ork ers (B&rSW-AFL.), in  e ffe c t  
s in c e  O cto b er  1951, ex p ir e d  in S ep tem b er  and O cto b er  1952.

N ew  1 -y e a r  a g r e e m e n ts  w e r e  n eg o tia ted  in  O ctob er  and in d iv id u a l p lan t  
c o n tr a c ts  w e r e  s ig n ed  at v a r io u s  d a te s . T h ey p ro v id ed  fo r  r e tr o a c t iv e  in c r e a s e s  
in ea rn in g s  a s  w e ll  a s  ch a n g es in  o v e r t im e  and h o lid a y  pay and in  p a id -v a c a tio n  
p r a c t ic e s .  A lthough the un ions n eg o tia ted  s e p a r a te ly , both c o n tr a c ts  p ro v id ed  fo r  
the sa m e  g e n e r a l w age in c r e a s e .  The sa m e  ch a n g es in  r e la te d  w ork in g  p r a c t ic e s  
w e r e  a ls o  m ad e in each  co n tra c t.

T he c o n tra c ts  lik e  th o se  th ey  r e p la c e d , m ak e no p r o v is io n  fo r  a reop en in g  
reg a rd in g  any o f the te r m s .

1953— 57

In tern a tio n a l Shoe Co. a g r e e m e n ts  w ith  the U nited  Shoe W ork ers of A m e r 
ic a  (USWA) and the B o o t and Shoe W ork ers (B&SW), in  e f fe c t  s in c e  the fa l l  of
1952, e x p ired  in  S ep tem b er  and O ctob er of 1953, r e s p e c t iv e ly .

T h e se  w e r e  r e p la c e d  by 2 -y e a r  a g r e e m e n ts  n eg o tia ted  on O ctob er  31,
1953, w h ich  e s ta b lish e d  sem ia n n u a l c o s t - o f - l iv in g  w age e s c a la to r  c la u s e s  fo r  
the 18, 000 e m p lo y e e s  r e p r e se n te d  by th e se  2 un ions but p ro v id ed  fo r  no im m e d ia te  
ch an ge in p ay . T he a g r e e m e n ts  added a th ird  w eek  of v a ca tio n  a fte r  15 y e a r s  
of s e r v ic e  and p ro v id ed  a co m p a n y -p a id  h o sp ita l, m e d ic a l,  and s u r g ic a l  p lan .

N e g o tia tio n s  fo r  new  co n tr a c ts  b egan  in  S ep tem b er  1955 and, w hen no  
a g r e e m e n t w as rea ch ed , the u n ion s s tru ck  on N o v em b er  11, 1955. The s tr ik e
w a s ended in  e a r ly  D e c e m b e r  on te r m s  of an in c r e a s e  of a lm o s t  5 p e r c e n t  in  
the ea rn in g s  o f p ie c e  and tim e  w o r k e r s , r e tr o a c t iv e  to O cto b er  3, an a d d ition a l 
ad van ce of a lm o s t  3 p e r c e n t  in A p ril 1956, and d isco n tin u a n ce  of the c o s t - o f -  
liv in g  e s c a la to r  c la u s e s .  The a g r e e m e n ts  w e r e  fo r  2 y e a r s ,  w ith  p r o v is io n  fo r  
a th ird  y e a r  if  an a c c e p ta b le  p e n sio n  p lan  cou ld  be w ork ed  out.

In Ju ly  1957, th e p a r t ie s  a g r e e d  upon the te r m s  of a r e t ir e m e n t  p la n , 
to be fin an ced  by com pany p a y m en ts o f 3 p e r c e n t  of its  g r o s s  p a y r o ll,  and ex ten d ed  
the a g r e e m e n ts  to S ep tem b er  30, 1958.

1 9 5 8 -6 1

T he 3 -y e a r  a g r e e m e n ts  b e tw een  the In tern ation a l Shoe Co. and the U nited  
Shoe W ork ers of A m e r ic a  and the B o o t and Shoe W ork ers that w e r e  sch ed u led  to  
e x p ir e  on S ep tem b er  30 , 1958, w e r e  exten d ed  u n til O ctob er 10, 1958. T h ey w e r e  
r e p la c e d  by 2 -y e a r  a g r e e m e n ts  n eg o tia ted  on O ctob er  12, w h ich  p ro v id ed  a 4 -  
p e r c e n t  w age in c r e a s e  e f fe c t iv e  O ctob er 1, 1958, and an ad d itio n a l 2. 5 p e r c e n t  on 
O cto b er  1, 1959, fo r  about 1 4 ,5 0 0  w o r k e r s . The a g r e e m e n ts  a ls o  r e v is e d  r e 
p o rtin g  p ay  p r o v is io n s  and l ib e r a liz e d  l ife  in su r a n c e  fo r  r e t ir e d  e m p lo y e e s .

T he day a fte r  th e s e  co n tr a c ts  e x p ir e d  on S ep tem b er  30, I9 6 0 , a g r e e m e n t
w a s r ea ch ed  on te r m s  of new  2 - y e a r  c o n tr a c ts . The n ew  c o n tr a c ts , w h ich  c o v e r e d  
about 12, 300 w o r k e r s  at 33 p la n ts , p ro v id ed  fo r  w age  in c r e a s e s  of 5 c e n ts  an hourDigitized for FRASER 
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e ffe c t iv e  Jan u ary  2, 1961, and an ad d ition a l 3 c en ts  an hour e f fe c t iv e  Jan u ary  1,
1962. The a g r e e m e n ts  a lso  im p roved  the h o sp ita l b e n e fits  p r o g r a m , l ib e r a liz e d  
v a ca tio n  e lig ib i l i ty  r e q u ir e m e n ts , and p ro v id ed  v a ca tio n  b e n e fits  fo r  e m p lo y e e s  
r e tir in g  during the y e a r . The cu rren t a g r e e m e n ts  a r e  to continue in e f fe c t  u n til 
S ep tem b er  30, 1962, w ithout p r o v is io n  fo r  any reop en in g .

1962—64

T w o -y e a r  c o n tr a c ts  to r e p la c e  th o se  that e x p ired  S ep tem b er  30, 1962,
w e r e  a g r e e d  to on the fo llo w in g  day by the In tern ation a l Shoe Co. , and the U nited  
Shoe W ork ers of A m e r ic a  (USWA) and the B oot and Shoe W ork ers (BkSW ) a fte r  
a lm o s t  2 m on th s of n e g o tia tio n s . The new  a g r e e m e n ts , w hich  c o v e r e d  about 13,000  
w o r k e r s , p ro v id ed  3 -c e n t-a n -h o u r  g e n e r a l w age in c r e a s e s  fo r  a ll  w o r k e r s  on J a n 
u ary  1, 1963, and aga in  on January 1, 1964. 2 In ad d ition , h ig h er  ra te s  fo r  so m e  
in c e n tiv e  o p e r a tio n s , e f fe c t iv e  M arch 4 and S ep tem b er  3, 1963, w ill  in c r e a s e  the
ea rn in g s of o n e -th ir d  of the co m p a n y f s e m p lo y e e s  an a v e r a g e  of 6 c en ts  an hour  
o v er  the life  of the c o n tra c t.

Im p ro v em en ts  in  fr in g e  b e n e fits  c o n s is te d  of an a d d ition a l paid  h o lid a y  
and an in c r e a s e  in w o m e n ’ s a c c id e n t and s ic k n e s s  b e n e fits  to the le v e l  of the  
m e n ’ s b e n e f its . An a c tu a r ia l study of the p en sio n  fund w as in stitu te d  to d e te r m in e  
the f e a s ib i l i ty  of an e a r ly  r e t ir e m e n t p r o v is io n  under e x is t in g  fin an cin g  a r r a n g e 
m e n ts . A s a r e s u lt  of th is  study, the p e n sio n  p lan  w as am en d ed  to p e r m it  v o l 
untary  r e t ir e m e n t  at age 62.

The ch a n g es in co rp o ra ted  in  the 1962 a g r e e m e n ts , a re  to rem a in  in  e ffe c t  u n til S ep tem b er  30, 1964, w ithout any reo p en in g .

1964—66

B a rg a in in g  o b je c t iv e s  fo r  the com in g  n e g o tia tio n s  in the sh o e  in d u stry  
w e r e  d ev e lo p ed  at a b iunion  (U nited  Shoe W ork ers of A m e r ic a —USWA—and B oot  
and Shoe W ork ers Union—BSW U) w age p o lic y  c o n fe r e n c e  in M ay. N eg o tia tio n s  
opened  in la te  A u gu st w ith  the unions fo llo w in g  a w e l l - e s ta b l is h e d  p r o c e d u r e ,  
p r e se n tin g  th e ir  n o n eco n o m ic  co n tra c t p r o p o sa ls  p r io r  to the eco n o m ic  d em an d s. 
A t the 1964 s e s s io n s ,  the n o n eco n o m ic  ite m s  d ea lt  w ith  m o r e  than 50 co n tra c t  
p r o v is io n s .

On S ep tem b er  9, In tern ation a l Shoe Co. and union n e g o tia to r s  s ta r te d  th e ir  
d is c u s s io n s  of th e u n io n s ’ eco n o m ic  p ack age w hich  w as d e s ig n e d  to im p ro v e  e x 
is t in g  b e n e fits  and add new  p r a c t ic e s .  The u n io n s ' d e te r m in a tio n  to in c r e a s e  
ea rn in g s w as e x p r e s s e d  in a r e q u e st  fo r  a 1 5 -c e n t-a n -h o u r  w age in c r e a s e  and 
a $ 1 .4 0  m in im u m  fo r  a ll  p ie c e  and h o u rly  w o r k e r s . An a d d ition a l p a id  h o lid a y  
and lo n g er  v a c a tio n s  w ould have red u ced  w o rk tim e  w h ile  m a in ta in in g  e a r n in g s . 
S u b stan tia l im p r o v e m e n ts  in  the h o s p ita l- s u r g ic a l-m e d ic a l  p la n , s ic k n e s s  and 
a c c id e n t b e n e f it s ,  and p e n s io n  a n n u itie s , w e r e  in clu d ed  in the union  p a ck a g e . The  
h ig h er  an n u ities w e r e  to b e  fin a n ced  by an ad d ition a l l^ p ercen t em p lo y e r  co n tr ib u 
tion . A num b er of the p r o p o s a ls  w e r e  a im ed  at im p ro v in g  job s e c u r ity  and e a r n 
in gs w hen ch an ges in o p e r a tio n s , m a te r ia ls ,  or m a c h in e r y  w ould  h ave red u ced  
em p lo y m en t o r  ta k e -h o m e  pay.

2 An additional 3,000 to 4,000 unorganized workers were to receive the same changes in wages and benefits.
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The u n ion s a ls o  r e q u e ste d  the e s ta b lish m e n t  of tw o new  b e n e fits  to  p r o 
te c t  e a rn in g s  le v e ls :  2 d a y s 1 paid fu n e r a l le a v e , and 7 d a y s 1 paid  s ic k  le a v e .
A p r o p o sa l for  th e  in it ia t io n  of a se v e r a n c e  pay p r o v is io n  co m p le te d  the u n io n s1 
p ro g ra m .

On O ctob er 22, th e In tern a tio n a l Shoe C o. r e a c h e d  a g r e e m e n t on a 
2 -y e a r  c o n tra c t w ith  the U n ited  Shoe W o rk ers of A m e r ic a  and the B oot and Shoe  
W o rk ers U nion . F o r  th e  f ir s t  t im e  in m any y e a r s ,  th e u n ion s s ig n ed  w ith  B row n  
Shoe C o. b e fo r e  th ey  did w ith  In tern a tio n a l, and then on ly  a fte r  th e p a r t ie s  had  
a g r e e d  on a 3 0 -d a y  e x te n s io n  of th e 1962 c o n tr a c t.

E a rn in g s  of day and p ie c e w o r k e r s  w e r e  to  be in c r e a s e d  2 p e r c e n t in J a n 
u a ry  1965 and 1966, and an a d d itio n a l 2 p e r c e n t in c r e a s e  w a s g iv en  e m p lo y e e s  
at the lo w e st  j o b - c la s s  r a te . One paid h o lid a y  w a s added , b r in g in g  th e  to ta l  
to 8. D a ily  p a y m en ts fo r  h o sp ita l room  and b oard  and th e  s u r g ic a l m a x im u m  w e r e  
r a is e d . P e n s io n  b e n e fits  w e r e  in c r e a s e d  and e l ig ib i l i ty  fo r  d isa b ility  a n n u itie s  
w a s r ed u ced  to 15 y e a r s  of s e r v ic e ,  r e g a r d le s s  of the w o r k e r l s a g e .

S om e 1 0 ,0 0 0  w o r k e r s  a r e  c o v e r e d  by th e In tern a tio n a l Shoe C o. a g r e e 
m e n ts  w ith  the un ions; 7 ,0 0 0  in M is s o u r i,  A r k a n sa s , and I ll in o is  USWA p la n ts  
and 3 ,0 0 0  in M is s o u r i,  K entucky, and T e n n e s s e e  BSWU p la n ts . A ll  a g r e e m e n ts  
a r e  to  r e m a in  in  e ffe c t  u n til S ep tem b er  30, 1966.
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A— General Wage Changes 1

Effective date Provision
1 Applications, exceptions, and other 

related matters

Dec. 1, 1945, USWA and 
B&SW (by agreement).

10 percent increase, averaging ap
proximately 8 cents an hour.

June 3, 1946, USWA and 
B&SW (by agreement). 

Sept. 2, 1946, USWA and 
B&SW (by agreement). 

Mar. 3, 1947, USWA and 
B&SW (by agreement and 
arbitration award).

7 cents an hour increase

5 cents an hour increase.

7 -1 /2  percent increase with a min
imum increase o f 6 cents, aver
aging approximately 7 cents an 
hour.

Approved by the Wage Stabilization 
Board on July 26, 1946.

October 1947, USWA and 
B&SW (by agreement).

3 cents an hour in crease ---------------— Increase designated as cost-of-living 
allowance, to be adjusted 3 cents 
whenever there was a 5 -point increase 
or decrease in the BLS Consumers’ 
Price Index. The agreement provided 
for a maximum increase o f 12 cents 
and limited reductions to the level o f 
the previous agreement.

December 1947, USWA 
and B&SW.

3 cents an hour in crease------------------- Adjustment o f cost-of-living allowance.

April 1948, USWA and 
B&SW.

3 cents an hour in crease------------------- Adjustment o f cost-of-living allowance.

May 1948, USWA and 
B&SW.

3 cents an hour decrease------------------- Adjustment o f cost-of-living allowance.

July 1948, USWA and 
B&SW.

3 cents an hour in crease------------------- Adjustment o f cost-of-living allowance.

October 1948, USWA and 
B&SW.

3 cents an hour in crease------------------- Adjustment o f cost-of-living allowance.

February 1949, USWA and 
B&SW.

3 cents an hour decrease------------------- Adjustment o f cost-of-living allowance.

Oct. 3, 1949, USWA and 
B&SW (by agreement). 

Oct. 2, 1950, USWA and 
B&SW (by agreement).

6 cents an hour increase •

Cost-of-living adjustment frozen at 9 
cents. Escalator clause eliminated.

Oct. 1, 1951, USWA and 
B&SW (by agreement).

6 cents an hour in crease------------------- Additional 3 cents to skilled mechanics.

Sept. 29, 1952, B&SW and 
USWA .

4 percent increase, averaging 4 -1 /2  
cents an hour.

Percent increase applied to gross weekly 
earnings. The company’s piece-rate
schedule was therefore not revised to 
reflect the increase.2

Oct. 1, 1953, USWA and 
Nov. 1, 1953, B&SW (by
(agreements of Oct. 31. 
1953).

No wage change ------------------------------- Semiannual cost-of-living escalator clause 
established, with 1 percent adjustment 
o f existing 4 percent extra wage payment 
(applied to gross weekly earnings) for 
each 1 .15-point change in the Bureau 
o f Labor Statistics Consumer Price Index 
from its Aug. 15, 1953, level (1947- 
49=100). First adjustment due Apr. 5, 
1954, based on the Feb. 15, 1954, index. 
No decrease in the index was to reduce 
extra wage payment below that currently 
paid.

See footnotes at end of table.
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A— General Wage Changes Continued

Effective date Provision
Applications, exceptions, and other 

related matters

Apr. 5, 1954 -----------------

Oct. 4, 1954 ................ —

Apr. 4, 1955 -----------------

No wage change --------------------------------

No wage change --------------------------------

No wage change --------------------------------

Semiannual review o f cost-of-living al
lowance.

Semiannual review o f cost-of-liv ing al
lowance.

Semiannual review o f cost-of-living al
lowance.

Oct. 3, 1955, USWA and 
B&SW (agreements o f 
Dec. 1955).

4. 8 percent increase in earnings------ Increase resulted from raising extra wage 
payment from 4 to 9 percent. Con
sequently, piece-rate schedules were 
not revised. Cost-of-living escalator 
clause discontinued.

Minimum rate to be changed when man
datory under Fair Labor Standards Act 
to new minimum required by the act.

Apr. 2, 1956, USWA and 
B&SW (agreements o f 
Dec. 1955).

2. 75 percent increase in earnings---- Increase resulted from raising extra wage 
payment from 9 to 12 percent.

Oct. 1, 1958, USWA and 4 percent increase, averaging approxi- Increase applied to piece, hourly, and
B&SW (B&SW agreements 
dated Nov. and Dec. 
1958, and USWA agree
ments dated Dec. 1958 
and Jan. 1959).

mately 6 cents an hour. sample extra rates. ^

Oct. 1, 1959, USWA and 2. 5 percent increase, averaging ap Increase applied to piece, hourly, and
B&SW (B&SW agreements 
dated Nov. and Dec. 
1958, and USWA agree
ments dated Dec. 1958 
and Jan. 1959)*

proximately 4 cents an hour. sample extra rates. 3

Jan. 2, 1961, USWA and 
B&SW (agreements dated 
Oct. 1960).

5 cents an hour in crease------------------- Increase applied to hourly rates. In con
trast to procedure followed in 1958 and 
1959, the earnings o f pieceworkers were 
increased by the amount o f the general 
wage change times the number o f hours 
worked during the week.

Sept. 3, 1961, USWA and 
B&SW.

Minimum rate increased to $1.15 an 
hour as required by 1961 amendment 
to Fair Labor Standards Act; other rates 
in the progression schedule increased 
to reflect new minimum.

Jan. 1, 1962, USWA and 
B&SW (agreements dated 
Oct. 1960).

3 cents an hour in crease------------------- Increase applied to hourly rates. Earn
ings o f pieceworkers were increased by 
the amount o f the general wage change 
times the number o f hours worked dur
ing the week.

Jan. 1, 1963, USWA and 
B&SW (agreements o f 
Oct. 1, 1962).

3 cents an hour in crease------------------- Weekly earnings o f pieceworkers increased 
by the general wage change times the 
number o f hours worked during the week.

Agreement also provided a deferred gen
eral wage increase, effective Jan. 1, 
1964, and increases in incentive rates, 
effective Mar. 4 and Sept. 3, 1963.

See footnotes at end of table.
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A— General Wage Changes1— Continued

Effective date Provision
Applications, exceptions, and other 

related matters

Mar. 4, 1963, USWA and 
B&SW (agreements o f 
above date).

Sept. 3, 1963, USWA and 
BSSW (agreements o f 
above date).

Jan. 1, 1964, USWA and 
B&SW (agreements o f 
above date).

Jan. 4, 1965 (agreements 
dated Dec. 1964—Jan. 
1965).

Jan. 3, 1966 (agreements 
dated Dec. 1964-Jan. 
1965).

3 cents an hour in crease------------

2 percent increase, averaging 3. 4 
cents an hour. 5

2 percent increase, averaging 3. 6 
cents an hour. 5

Deferred increase o f up to 5 cents per 
100 piecework points in some incentive 
operations, amounting to 1 cent an hour 
when averaged over entire bargaining 
unit.4

Deferred increase o f up to 5 cents per 
100 piecework points in some incentive 
operations, amounting to 1.5  cents an 
hour when averaged over entire bar
gaining unit.4

Minimum rate increased to $1. 25 an 
hour as required by 1961 amendment 
o f Fair Labor Standards Act; other rates 
in progression schedule for lowest paid 
day-rate workers increased to reflect 
new minimum.

Deferred wage increase. Weekly earn
ings o f pieceworkers increased by the 
general wage change times the number 
o f hours worked during the week.

Additional 2 percent increase to employees 
in lowest wage class and inequity ad
justments at a number o f plants amounted 
to approximately 1. 5 cents an hour5 
when averaged over the entire bargain
ing unit. Agreement also provided a 
deferred general increase effective Jan. 3, 
1966.

Deferred increase.

See footnotes on page 8.
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Footnotes:

* General wage changes are construed as upward or downward adjustments affecting an entire establish
ment, bargaining unit, or plant at one time. They do not include adjustments in individual rates such as 
promotions and minor adjustments in wage structure or changes in individual job rates that do not have an 
immediate or noticeable effect on the average plant wage level.

2 The majority of production workers in International Shoe factories are paid on a piecework basis.
3 Sample extra rates apply to some piecework operations on samples where the workmanship is visible.
4 Under the company's incentive plan, 100 points is equal to approximately 100 minutes of work for 

the average worker. The 5 cents would, therefore, be the equivalent of about a 3-cent-an-hour increase 
for the average pieceworker.

The wage changes listed above were the major adjustments in the general wage level made during 
the period covered. Because of the omission of nongeneral changes, incentive earnings, and other factors, 
the total of the general changes listed will not necessarily coincide with the change in straight-time aver
age hourly earnings.

 ̂ The estimated cents an hour resulting from the percentage increases were provided by the unions.
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B— Minimum Hourly Rates for Nonincentive Workers by Area

Effective date and area Rate Applications, exceptions, and other 
related matters

Dec. 1, 1945:
St. Louis area---------- $0.675
Outside St. Louis---- .625

Jan. 25, 1950:
All areas----------------- .75 In accordance with amendment to Fair Labor Standards Act, e ffec-

Mar. 1, 1956:
All areas----------------- 1.00

tive Jan. 25, 1950.

In accordance with amendment to Fair Labor Standards Act, e ffec-

Oct. 1, 1958 ---------------
tive Mar. 1, 1956.

A schedule was established providing automatic increases of 2 */2

Sept. 3, 1961:
All areas----------------- 1. 15

cents per hour each 4 weeks to a rate that was equal to the 
minimum rate plus at least 50 percent of the difference between 
the minimum and maximum;* company could grant additional 
increases or the maximum rate to qualified workers, at its dis
cretion, regardless of time.

To comply with amendment of Fair Labor Standards Act, effective

Jan. 1, 1963:
All areas-----------------

Sept. 3, 1961; other rates in progression schedule increased to 
reflect increase in minimum rate, although this was not included 
in the contract.

By agreements of Oct. 1, 1962, automatic progression changed to

Sept. 3, 1963:
All areas----------------- 1. 25

rate equal to the minimum rate plus at least two-thirds the dif
ference between the minimum and maximum rates.

To comply with 1961 amendment of Fair Labor Standards Act; other
rates in progression schedule increased to reflect increase in 
minimum rate. ^

1 There are various maximums, depending on the length of time necessary to attain the skill 
required to perform a specific job. The following provides an example of the progression schedule 
for 2 jobs in the company's Springfield, 111. (Boot and Shoe Workers), plant:

Cutback shoes Hourly rate Cutback shoes— Continued Hourly rate

2

M inim um -------------------------------  $1. 15
After 4 w eeks--------------------------  1.175
After 8 w eeks--------------------------  1.20
After 12 w eeks-----------------------  1. 225
After 16 w eeks-----------------------  1.25
After 20 w eeks-----------------------  1.275
After 24 w eeks-----------------------  1.30
After 28 w eeks-----------------------  1. 325
After 32 w eeks-----------------------  1. 35

2 Examples of the progression schedule, eff 
jobs in the company's Springfield, 111. (Boot

Maximum-----------------------------------  $1,535

Back shoe boy ( lasting department)

M inim um -----------------------------------  1. 15
After 4 weeks ---------------------------- 1. 175
After 8 weeks ---------------------    1. 20
After 12 weeks --------------------------  1. 225
Maximum-----------------------------------  1. 265

jctive Sept. 3, 1963, are shown in the following 
and Shoe Workers), plant:

Cutback shoes
M in im um ------
After 4 weeks 
After 8 weeks 
After 12 weeks 
After 16 weeks 
After 20 weeks 
After 24 weeks 
After 28 weeks 
After 32 weeks

Hourly rate Cutback shoes— Continued Hourly rate
$1. 25

1. 275 M aximum------------------------------------  $1,635

|* Back shoe boy (lasting department)

1.35 M inim um ------------------------------------  1.25
1. 375 After 4 weeks ---------------------------- 1. 275
1.40 After 8 weeks -----------------------------  1.30
1.425 After 12 weeks ---------------------------  1.325
1.45 Maximum------------------------------------  1.365
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C— Related Wage Practices 1

Effective date Provision Applications, exceptions, and other 
related matters

Guaranteed Minimum Earnings for Workers Learning Higher Rated Jobs

Dec. 1 and 3, 1945, 
B&SW and USWA.

90 percent of former average hourly 
earnings guaranteed to employees 
learning new operation, providing 
such rate is not above 90 percent of 
average hourly earnings established 
for new job.

Overtime Pay

Dec. 1 and 3, 1945,
B&SW and USWA.

Oct. 1, 1952 (USWA) and 
Nov. 1, 1952 (B&SW).

Time and one-half for work outside 
regular daily schedules or 40 hours a 
week.

Time and one-half the regular rate paid 
for all work outside of regular hours 
when employee worked some hours dur
ing regular schedule. Not applicable 
to: (1) A new employee hired during 
the day, (2) an employee absent part of 
the day for personal reasons, (3) a new 
employee required to work 1 day out
side of regular schedule during first 
week of employment, and (4) non- 
production employees on special 
scheduled hours.2 Time and one-half 
paid for work in excess of 8 hours a 
day in situations 1 and 2 and after 40 
hours a week in 3 and 4.

See footnotes at end of table.
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C— Related Wage Practices1— Continued

Effective date Provision Applications, exceptions, and other 
related matters

Premium Pay for Saturday and Sunday

Dec. 1 and 3, 1945, B&SW 
and USWA.

Time and one-half for work on 
Saturday. Double time for Sunday 
as such.

Nonproduction employees on special 
schedules paid overtime rate only for 
Saturday or Sunday work in excess of 
40 hours a week.

Holiday Pay

Dec. 1 and 3, 
and USWA.

Sept. 2, 1946, 
USWA.

1945, B&SW Time and one-half for work on 6
specified holidays. No payment for 
holidays not worked.

B&SW and 3 paid holidays established for
which workers received 8 hours' pay. 
Double time and one-half (total) for 
work on paid holidays.

Sept. 30, 1947, USWA and Added: 2 paid holidays (total 5) 
B&SW.

October 1948, B&SW and Added: 1 paid holiday (total 6) 
USWA.

Oct. 1, 1952 (USWA) and 
Nov. 1, 1952 (B&SW).

Holidays were: New Year's Day, M e
morial Day, Independence Day, Labor 
Day, Thanksgiving, and Christmas.

Paid holidays were: Labor Day, Thanks
giving, and Christmas. Holidays must 
fall within employee's basic workweek. 
Holiday pay to equal average straight- 
time hourly earnings during last previ
ous full-calendar quarter if quarter was 
more than 30 days prior to payment. 
When average could not be obtained 
by this method, average for 6 weeks 
prior to holiday was used.

Holidays added: New Year's Day and 
Memorial Day.

Holiday added was Independence Day.
To be eligible for pay on any holiday 
employee must have been on payroll 
for at least 30 days, and have worked 
day prior and day after each holiday 
unless properly excused.

Armistice Day and December 26 sub
stituted for Independence Day and 
Memorial Day 1953, which are on 
Saturday.

See footnote at end of table.
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C— Related Wage Practices1— Continued

Effective date Provision Applications, exceptions, and other 
related matters

Holiday Pay— Continued

Oct. 1, 1953 (USWA) and 
Nov. 1, 1953 (B&SW).

Oct. 1, 1955, USWA and 
B&SW.

Oct. 1, 1958, USWA and 
B&SW (B&SW agreements 
dated Nov. and Dec.
1958, and USWA agree
ments dated Dec. 1958 
and Jan. 1959).

May 30, 1963, USWA and 
B&SW (agreements of 
Oct. 1, 1962).

Dec. 24, 1964 (agreements 
dated Dec. 1964— Jan. 
1965).

Added: 1 paid holiday (total 7)

Added: 1 paid holiday (total 8)

Dec. 24, 1954, and Dec. 31, 1954, 
substituted for Christmas Day 1954 and 
New Year's Day 1955, which were on 
Saturday. Nov. 11, 1954, substituted 
for Independence Day which was on 
Sunday.

Veterans Day (Nov. 11) 1956, 1957, 
and 1958, substituted for Memorial 
Day.

Holiday pay to be calculated at straight- 
time average hourly earnings for 6 
weeks prior to holiday or, if employee 
had no earnings record during the 6 
weeks, for entire period available.

Agreement continued Veterans Day as 
a paid holiday and Memorial Day as 
an unpaid holiday for which time and 
one-half was paid for time worked.

Holiday was Memorial Day, formerly 
an unpaid holiday.

Holiday was Christmas Eve.

Paid Vacations

Dec. 1 and 3, 1945, B&SW 1 week after 1 and less than 5 years' Vacation pay to equal straight-time av
and USWA. continuous service; 2 weeks after erage hourly earnings during last

5 years' continuous service. previous full quarter of calendar year. 
Number of hours of vacation pay deter
mined by average of hours that a plant 
was in operation during past year but 
not fewer than 40 nor more than 48 a 
week. Employee must have worked 
minimum of 1,000 hours in past year 
to qualify for vacation.

See footnote at end of table.
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C— Related Wage Practices1— Continued

Effective date Provision Applications, exceptions, and other 
related matters

Paid Vacations— Continued

Dec. 1, 1947, B&SW and 
USWA.

Oct. 1, 1952 (USWA), and 
Nov. 1, 1952 (B&SW).

Oct. 1, 1953, USWA, and Added: 
Nov. 1, 1953, B&SW. years'

June 1, 1960, USWA and 
B&SW (agreements 
dated Oct. 1960).

Oct. 1, 1960, USWA and 
B&SW (agreements dated 
Oct. 1960).

------------------------------------------------- Minimum hours necessary to qualify for
vacation changed to 1, 100 hours of 
time paid for (including vacations and 
holidays).

------------------------------------------------ Workers employed by the company dur
ing vacation period and having 100 but 
less than 1, 100 hours of work during 
year to receive 2 percent of average 
annual earnings if their total length of 
service with the company qualified 
them for 1 week's vacation and 4 per
cent if qualified for 2 weeks' vacation.

Third week of vacation after 15 6 percent of total earnings during year
continuous service. for workers with 15 years' or more con

tinuous service and having 100 but less 
than 1, 100 hours of work during the 
year. Those with 1, 100 hours to 
receive full vacation pay.

-------------------------------------------------- Added: Employees working 100 but less
than 1, 100 hours during vacation 
qualifying period, entitled to retire
ment benefits, and retiring before 
end of vacation qualifying period, to 
receive 6 percent of wages earned 
during qualifying period. Employees 
with 1, 100 hours of work or more to 
receive 3 weeks' pay.

------------------------------------------------  Changed: Employees with (1) 1 year or
more of service, (2) a vacation qualifying 
date other than June 1, and (3) a total 
of 1/12 of 1, 100 hours worked for each 
full month of employment between 
employment anniversary date and 
following June 1, to receive benefits 
equal to 1/12 of the number of hours' 
pay due for a 1 -week vacation for 
each month employed between em 
ployment anniversary date and 
following June 1.

Proportionate adjustment to be made 
after 5th and 15th anniversary of 
employment.

See footnote at end of table.
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C— .Related Wage Practices! — Continued

Effective date Provision Applications, exceptions, and other 
related matters

Reporting Tim e

Dec. 1 and 3, 1945, B&SW 
and USWA.

Minimum of 2 hours* pay at average 
hourly earnings guaranteed em ploy
ees not notified of lack of work.

Not applicable if failure to furnish work 
was due to: (a) Causes beyond control 
of management, (b) employee left 
plant before lapse of 2 hours, unless 
previously excused.

Oct. 1, 1958, USWA and 
B&SW (B&SW agreements 
dated Nov. and Dec. 
1958, and USWA agree
ments dated Dec. 1958 
and Jan. 1959).

Changed to: Minimum 3 hours' pay 
at average rate guaranteed em 
ployees required to report in morn
ing, 2 hours' for employees required 
to report one-half hour or less before 
usual lunch period.

Downtime

Dec. 1 and 3, 
and USWA.

1945, B&SW 90 percent of average hourly earnings 
paid pieceworkers for time lost after 
stoppages exceeded 30 minutes.

Applied only to stoppages caused by 
power- or steam-line failure.

Oct. 1, 1951, USWA and 
B&SW (agreements dated 
Oct. 1951).

Correction:
Guarantee extended to time lost 

through lack of work or machine 
breakdown.

Tim e lost must not have been the fault 
of employee.

Applicable only if employee was re
quired to remain in plant or accepted 
assignments to other machines or 
operations.

Oct. 1, 1960, USWA and 
B&SW (agreements dated 
Oct. 1960).

Changed to: 90 percent of average 
hourly earnings paid pieceworkers 
for time lost in excess of 20 minutes 
because of lack of work.

See footnote at end of table,
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C— Related Wage Practices 1— Continued

Effective date Provision Applications, exceptions, and other 
related matters

Jury and Election Service

Dec. 1 and 3, 1945, B&SW 
and USWA.

Employees required to serve on a jury 
or at elections or registrations com 
pensated by company for difference 
between amount paid for service and 
regular pay.

Employees were expected to work full 
time when not actually engaged in 
court or election duty.

Machine Repair Allowance

Dec. 1 and 3, 1945, B&SW 
and USWA.

Pieceworker paid average hourly earn
ings when directed to do machine 
repair work consisting of more than 
normal adjustments and not part of 
regular job.

Technological Change Pay

Oct. 1, 1960, USWA and 
B&SW (agreements dated 
Oct. 1960).

Oct. 1, 1962, USWA and 
B&SW (agreements of 
same date).

Rate midway between 90 percent of 
class wage (i. e. , expected earnings 
per hour for an average operator) and 
90 percent of employees’ straight- 
time hourly earnings, for 120 hours 
or until a piece rate had been author
ized, guaranteed operators transferred 
to machine that represented a tech
nological change.

Changed: Guarantee for operators 
transferred to machine that repre
sented a technological change—  
lesser of 60 points per hour at class 
wage of new machine or average pay 
of employee on previous job.

New machine must have replaced 
another machine or hand operation 
that paid the same class wage.

Guarantee applied for minimum of 120 
hours or until a piece rate was estab
lished, whichever occurred later.

See footnote at end of table.

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



1 6

C— Related Wage Practices1— Continued

Effective date Provision Applications, exceptions, and other 
related matters

Group Insurance

Dec. 1, 1945

June 1, 1948

Oct. 1, 1953, USWA, and 
Nov. 1, 1953, B8SW.

Life insurance: Contributory group in
surance plan available to employees 
with 3 months' service, providing 
$2, 000 in the event o f natural or ac
cidental death. For participants un
der 65 years o f age, who left employ
ment because o f total disability, death 
benefit extended for 12 months (if em
ployee was insured for less than 12 
months at the time of total disability, 
for period equal to the time insured).

Sickness and accident benefits: $7 a 
week for women and $10 for men up 
to maximum of 15 weeks in a 12- 
month period.

Changed to: Sickness and accident ben
efits: Mutual Benefits Societies su
perseded by insured sickness and ac
cident plan. For employees with less 
than 5 years' service, $7 a week for 
women and $10 a week for men, up 
to a maximum of 13 weeks for each 
illness. For employees with 5 years' 
service or more, $14 for women and 
$20 for men, up to a maximum of 
13 weeks for each illness. Benefits 
to begin on first working day absent 
because o f accident or 4th day ab
sent because of illness.

Changed to company-paid plan:
Increasing sickness and accident bene

fits to $25 a week for men and $15 a 
week for women, beginning on 1st day 
o f absence because of nonoccupational 
accident and 8th day o f illness.

Adding hospital and surgical benefits— 
$8 a day hospitalization for 31 days 
(maximum $248); $3 daily in-hos
pital medical benefits for 31 days 
(maximum $93); $160 maximum spe
cial hospital services; fiat $100 ma
ternity benefit ($150 for Caesarian 
delivery and $50 for miscarriage).

Not included in the contract; established 
by company in June 1934. Employee 
contribution was 80 cents a month.

Provided through Mutual Aid Societies 
established at various plants from 1902 
on through the 1940's. Employee con
tribution ranged from 35 to 50 cents a 
month. In some cases payments were 
extended to 15 weeks. Benefits pay
able for all sickness and accidents.

Applicable only to nonoccupational ac
cidents and sickness not covered by 
workmen's compensation. Employee 
contribution range from 35 cents to 
$1 a month depending on length o f 
service and sex.

Benefits applied to employees with 3 
months' service.

Hospital and surgical benefits available 
for dependents at cost o f $3. 25 a month.

See footnotes at end of table,
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C— Related Wage Practicesi— Continued

Effective date Provision Applications, exceptions, and other 
related matters

Group Insurance— Continued

Oct. 23, 1958 (company 
memorandum o f same 
date).

Jan. 2, 1961, USWA and 
B&SW (agreements dated 
Oct. 1960).

Dec. 1, 1962 (USWA and 
B&SW agreements o f 
Oct. 1, 1962).

Dec. 1, 1963 (USWA and 
B&SW agreements of 
Oct. 1, 1962).

Dec. 1, 1964 (agreements 
dated Dec. 1964-Jan. 
1965).

Added: Life insurance— $1,000 noncon
tributory or $2, 000 contributory policy 
provided retired employees.^

Increased to:
Hospitalization (room and board)— $12 

per day (maximum $3 72).
Special hospital services— up to $240.
Increased: Sickness and accident ben

efits for women—to $20 a week.

Increased: Sickness and accident ben
efits for women—to $25 a week.

Increased to:
Hospitalization-room and board-$15 a 

day (maximum, $465).
Surgical“ Surgical schedule—$300 maxi

mum (was $200).

Retirees permitted to choose between two 
amounts. Those choosing larger amount 
to contribute 80 cents a month, company 
to pay remaining premium.

Hospital and special services benefits availa 
ble after patient paid $25 for each con
finement.

Employee to pay first $25 o f hospital
charges.

Hospital and surgical benefits available 
for dependents at cost o f $4. 46 a month.

Pension Plan

Oct. 1, 1957, USWA and 
B&SW (supplemental 
agreements o f July 1957).

Company paid retirement plan estab
lished to provide:

Normal retirement benefits of $1.25 a 
month for each year o f credited serv
ice , up to 30, for employees at age 
65 with at least 15 years' servicej to 
be supplemented by Federal social 
security benefits.

Company to pay 3 percent o f gross pay
roll. Benefits to begin Oct. 1, 1958.

Normal or disability benefits applicable 
to employees terminated on or after 
Oct. 1, 1955, who met age and service 
requirements at time o f termination.

See footnotes at end of table.
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C— Related Wage Practices 1— Continued

Effective date Provision Applications, exceptions, and other 
related matters

Pension Plan— Continued

Oct. 1, 1957, USWA and Total and permanent disability benefits For periods after Oct. 1, 1957, 1 year's
B&SW (supplemental identical with normal retirement ben- service credited for each year o f con
agreements o f July efits for employees at age 50 or older tinuous service in which employees
1957)— Continued with 15 years’ service and at any age 

with 25 years' service.
Vested rights: Employee terminated 

from active service on or after Oct. 1, 
1957, after at least 15 years' contin
uous credited service to receive de
ferred benefits at age 65, based on 
credited service to date o f termina
tion.

worked 1,100 or more hours with fol
lowing proportions credited for fewer 
hours:

Hours worked Service credit
200-499 ----------- — — 0. 25 year
500- 799 ------------------ . 50 year
800-1,099 ---------------- • 75 year
1,100 or m o re ---------- 1. 00 year

Jan. 1, 1958 (supplemental 
agreement dated Oct. 31 , 
1958).

Added: For purpose o f pension benefit 
only, provision for credited service ex
tended to employee with 2 years' or 
more senjority whose job was eliminated 
and who did not refuse a job he was phys
ically able to perform. Provision that 
employee did not lose credited service, 
upon plant shutdown, i f  employed in an
other company plant within 1 year o f 
layoff date, continued.

Oct. 1, 1962, USWA and Changed: Normal retirement benefits— Agreement provided for lowering retire
BbSW (agreements o f 
above date).

age requirement reduced to 62. ment age if  benefits would not increase 
company contributions and Internal 
Revenue Service would approve change 
for tax purposes. Change in age require
ment was adopted.

Nov. 1, 1964 (agreements Increased to: Increased to:
dated Dec. 1964-Jan. Normal retirement benefits—$1.50 a Company contribution— 4 percent of gross
1965).

Nov. 1, 1965 (agreements 
dated Dec. 1964-Jan. 
1965).

month for each year o f credited serv
ice up to 30.

Changed:
Total and permanent disability—eligibil

ity reduced to 15 years' service, re
gardless o f age.

Increased to:
Normal retirement benefit- to $1.75 a 

month.

payrolls.

1 The last entry under each item represents the most recent change.
2 Defined as a schedule regularly exceeding 8 hours a day and including work outside o f schedule for 

factory workers.
3 Some plants deviated from the general plan.
4 Since 1948, the company provided employees ineligible for pension benefits because they lacked 

15 years’ credited service but who were (1) 65 years old or (2) 60 but not yet 65 and unable to perform avail
able work to which they were entitled, with life insurance coverage under the same election and contribution 
provisions as other retirees (1) for a period equal to employee's length o f service, if  less than 10 years, or 
(2) for life , i f  employee had 10 years' or more continuous credited service.
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Wage Chronologies

T he fo llo w in g  l i s t  c o n st itu te s  a l l  w age c h r o n o lo g ie s  p u b lish ed  to d ate . 
T h o se  fo r  w hich  a p r ic e  is  show n a r e  a v a ila b le  fro m  the S u p erin ten d en t of D o cu 
m e n ts , U .S . G overn m en t P r in tin g  O ffice , W ashington , D. C. , 20402, or fro m  
any of i t s  r e g io n a l s a le s  o f f ic e s .  T h o se  for  w hich  a p r ic e  i s  not show n m ay  be 
ob ta in ed  f r e e  a s  lon g a s  a supply i s  a v a ila b le , fro m  the B u reau  of L abor S t a t is t ic s ,  
W ashington , D . C. , 2021Z, or fr o m  any of the r e g io n a l o f f ic e s  show n on the in s id e  
b ack  c o v e r .

A lu m in u m  C om pany of A m e r ic a , 1939—61. BLS R ep ort 219.
A m e r ic a n  V is c o s e ,  1945—63. BLS R ep ort 277 (20 c e n ts ) .
T he A naconda C o. , 1941—58. BLS R ep ort 197.

A n t h r a c i t e  M ining In d u stry , 1930—66. BLS B u lle tin  1494.
A r m o u r  and C o. , 1941—67. BLS B u lle tin  1481.
A .T .&  T . — Long L in e s  D ep a rtm en t, 1940—64. BLS B u lle tin  1443 (40 c e n ts ) .  
B e r k sh ir e  H athaw ay Inc. , 1943—66. BLS B u lle tin  1475 (20 c e n ts ) .
B eth leh em  A tla n tic  S h ip y a rd s, 1941—65. BLS B u lle tin  1454 (25 c e n ts ) .

2B ig  F our R ubber C o m p a n ies , A k ron  and D etro it  P la n ts , 1937—55.
B itu m in o u s C oal M in e s , 1933—66. BLS B u lle tin  1461 (20 c e n ts ) .
T he B oein g  C o. (W ashington  P la n ts ) , 1936—64. BLS R ep ort 204 (20 c e n ts ) .
C a ro lin a  C oach C o. , 1947—63. BLS R eport 259.
C h r y s le r  C orp o ra tio n , 1939—64. BLS R eport 198 (25 c e n ts ) .
C om m on w ealth  E d iso n  C o. of C h icago , 1945—63. BLS R eport 205 (20 c e n ts ) .

1 Dan R iv er  M ills ,  1943—65. BLS B u lle tin  1495.
F e d e r a l C la s s if ic a t io n  A ct E m p lo y e e s , 1924r-64. BLS B u lle tin  1442 (35 c e n t s ) . 
F ord  M otor C om pany, 1941—64. BLS R eport 99 (30 c e n ts ) .
G en era l M otors C orp. , 1939—63. BLS R eport 185 (25 c e n ts ) .
In tern a tio n a l H a r v e s te r  C om pany, 1946—61. BLS R ep ort 202.
L ock h eed  A ir c r a ft  C orp. (C a lifo rn ia  C om pany), 1937—64. BLS R ep ort 231 

(25 c e n ts ) .
M artin—M a rie tta  C orp . , 1944—64. BLS B u lle tin  1449 (25 c e n ts ) .  
M a ssa c h u se tts  Shoe M an u factu rin g , 1945—66. BLS B u lle tin  1471 (15 c e n ts ) .
N ew  Y ork C ity L a u n d r ie s , 1945—64. BLS B u lle tin  1453 (20 c e n ts ) .
N orth  A m e r ic a n  A v ia tio n , 1941—64. BLS R ep ort 203 (25 c e n ts ) .
N orth  A tla n tic  L o n g sh o r in g , 1934—61. BLS R ep ort 234.
P a c if ic  C oast S h ip b u ild in g , 1941—64. BLS R ep ort 254 (25 c e n ts ) .

2 P a c if ic  G as and E le c tr ic  Co. , 1943—59.
P a c i f i c  L o n g sh o re  In d u stry , 1934—65. BLS B u lle tin  1491.

R a ilr o a d s— N on op eratin g  E m p lo y e e s , 1920—62. BLS R ep ort 208 (25 c e n ts ) .  
S in c la ir  O il C o m p a n ies , 1941—66. BLS B u lle tin  1447 (25 c e n ts ) .
S w ift& C o. , 1942—63. BLS R ep ort 260 (25 c e n ts ) .
U nited  S ta te s  S te e l C o rp o ra tio n , 1937—64. BLS R ep ort 186 (30 c e n ts ) .  
W estern  G reyhound L in e s , 1945—63. BLS R ep ort 245 (30 c e n ts ) .
W estern  U nion T e le g r a p h  C o. , 1943—63. BLS R ep ort 160 (30 c e n ts ) .

* Study in progress; price not available.
2 Out of print. See Directory o f Wage Chronologies, 1948-October 1964, for Monthly Labor Review issue 

in which basic report and supplements appeared.
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