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Preface

This report is  one of a s e r ie s  that trac e s  the changes in wage sc a le s  
and re lated  benefits, contained in collective bargaining agreem en ts, m ade by in
dividual em ployers or combination of em ployers with a union or group of unions. 
Benefits un ilaterally  provided by an em ployer a r e  generally  reported. The chro
nology se r ie s  is  intended p rim arily  a s  a tool for re se a rc h , an a ly s is , and wage 
adm inistration . The s e r ie s  deals only with se lected  featu res of the v aried  h is 
tory of collective bargaining or wage determ ination. R eferen ces to job secu rity , 
grievance procedure, methodology of p ie ce -ra te  ad justm ent, and s im ila r  m atters 
a re  om itted.

The b a sic  chronology and supplem ents 1 and 2 sum m arize  the changes 
in wage ra te s  and related  wage p rac tice s  provided by agreem ents between the 
F a ll  R iver (M ass .)  Textile  M anufacturers* A ssociation  and the New Bedford 
(M ass .)  Cotton M anufacturers* A ssociation  and the T extile  W orkers Union of 
A m erica  from  1943 to 1952. Since the F a ll R iver—New Bedford T extile  Manu
fac tu rers* Negotiating Group was disbanded on A pril 14, 1955, the Bureau of 
Labor S ta tist ic s  continued the wage chronology for the northern cotton textile 
industry with changes in w ages and re lated  benefits provided in collective b a r 
gaining agreem ents negotiated by B e rsh ire  Hathaway Inc. , and the T extile  W orkers 
Union of A m erica . B erk sh ire  Hathaway, fo rm er m em ber of the F a ll  R iver T ex
tile M anufacturers* A ssociation  and the New Bedford Cotton M anufacturers* A s so 
ciation, has been a frequent lead er in industry wage negotiations and is  one of 
the la r g e s t  em ployers in the New England cotton-rayon industry.

This report includes m ate ria ls  previously  published in three p arts— as 
Wage Chronology No. 2 and Supplement No. 1, covering the period 1943—48; Sup
plement No. 2, 1949—52; and Supplement No. 3, 1953-64. The b asic  chronology 
and f ir s t  three supplem ents w ere published in 1964 a s  a consolidated report 
covering the y e a rs  1943—64. The presen t rev ision  in corporates details of 1964 
and 1965 collective bargaining negotiations.

The wage chronology p rogram  is  d irected  by L ily  M ary David, Chief 
of the D ivision of Wage Econom ics, under the general d irection  of L . R . L in sen- 
m ayer, A ssistan t C om m ission er fo r W ages and Industrial R elation s. This ch ro
nology w as p repared  under the superv ision  of A lbert A. Belm an. The an aly sis 
fo r the period 1953 to 1966 w as p repared  by Jeanne G rie st.
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Berkshire Hathaway Inc., 1943—66

Introduction

1943— 48

T his chronology co v ers  the changes in 
wage ra te s  and re la ted  wage p ra c tic e s  p r o 
vided by agreem en ts between the F a l l  R iver 
(M a ss .)  T extile  M an u factu re rs ’ A sso ciation  
and the New B edford  (M a ss .)  Cotton M anu
fa c tu re r s ' A sso c ia tio n  and the T extile  W ork
e r s  Union of A m erica  (CIO). The f i r s t  a r e a 
wide con tracts between the two a sso c ia tio n s 
and the union w ere negotiated in 1943. In 
1945, the a sso c ia tio n s  com bined to negotiate 
a single agreem ent with the T extile  W ork
e r s  Union.

P r io r  to 1943, union rep resen tation  of 
w orkers in the two a r e a s  w as divided among 
the T extile  W orkers Union of A m erica , the 
A m erican  F ed era tio n  of T extile  O peratives, 
and the New B edford  T extile  Council. In 
F a l l  R iv er , the Loom  F ix e r s ,  D raw ing-in , 
K n o t-tie rs  and W arper T en d ers A sso ciation  
and the S la sh e r  T en d ers and H elpers A s s o 
ciation  continued a s  unaffiliated  labor o r g a 
n ization s. Thus, the p ro v isio n s of the se p a 
rate  agreem en ts reported  fo r 1943 in th is 
chronology do not n e c e s sa r ily  indicate changes 
in the conditions of em ploym ent that ex isted  
p r io r  to 1943, nor does th is chronology n ec 
e s s a r i ly  re flec t the changes in w ages and r e 
la ted  p ra c tic e s  affecting the two F a l l  R iver 
c ra ft  groups.

The Jan u ary  1948 agreem ent between the 
m an u fac tu rers ' a sso c ia t io n s  (jointly) and the 
T extile  W orkers Union involved the 21 m em 
ber m ills  and about 23, 000 production w ork
e r s .  T h is agreem ent continued in effect until 
M arch 15, 1950, and fo r 1 -year te rm s th e re 
a fte r  u n le ss  term in ated  by either party . At 
the req u est of either p arty , wage changes m ay 
be negotiated during the life  of the agreem ent, 
the e a r lie s t  not to be effective before  J a n 
uary 17, 1949. Wage changes th erea fte r  m ay 
be negotiated tw ice a y e a r , in m id-Septem ber 
and m id-M arch .

1949-52

The T extile  W orkers Union of A m erica  
(CIO) req u ested  a wage reopening in J a n 
uary  1949 under the p ro v isio n s of its  1948 
agreem en ts with the F a l l  R iver T extile  M anu
fa c tu re r s ' A sso c ia tio n  and the New Bedford 
Cotton M an u factu rers ' A sso ciatio n . When n e
gotiations fa iled  to bring agreem en t on the 
union's req u est fo r a 10-cent-an-hour in 
c re a se , the is su e  w as subm itted to a r b it r a 
tion in accordan ce with con tractu al p ro c e 
dure. The a rb itra to r  b ased  h is re jection  of 
the union 's req u est p r im ar ily  on the in du s
t r y 's  uncertain  b u sin e ss p ro sp e c ts .

N either the com panies nor the union u ti
lized  the opportunity for Septem ber 1949 or 
M arch 1950 reopenings. P r io r  to its  e x p ira 
tion date on M arch 15, 1950, the 1948 contract 
w as extended without change by the p a r t ie s .

A wage reopening w as p e rm iss ib le  in 
Septem ber 1950 under the extended a g r e e 
m en ts. N otification  of intention to take a d 
vantage of th is opportunity w as requ ired  in 
Ju ly . At that tim e, the union voted not to 
req u est any con tract changes. Subsequently, 
how ever, the em ployer a sso c ia tio n s  ag reed  to 
an in terim  wage ad justm ent, req u ested  by the 
union to be effective in Septem ber 1950. No 
other changes w ere m ade in the con tracts at 
that tim e.

By M arch 15, 1951, the next contractual 
reopening date, the p a r t ie s  had negotiated a 
supplem ental agreem ent, effective M arch 19,
1951. Subject to approval of the Wage S ta 
b ilization  B oard , th is agreem ent in crea sed  
wage r a te s ,  health and w elfare  ben efits, and 
in corporated  a co st-o f- liv in g  e sc a la to r  c lau se  
and a retirem en t sev eran ce  pay prov ision . 
The B oard  o rd er, is su e d  August 3, 1951,
m odified the negotiated te rm s by reducing the 
gen era l wage in c re a se  fro m  7 V2 percent to
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6 V2 percen t and the co st-o f- liv in g  allow ance 
fro m  a 1 -cent hourly wage change for every  
1. 14-point change in the C o n su m ers ’ P r ic e  
Index to 1 cent fo r each 1 .32-poin t change. 
Action w as d e ferred  by the B oard  on the other 
changes until its  policy on w elfare  benefits 
w as e stab lish ed . In accordan ce  with a WSB 
policy  regu lation  covering w elfare  c la u se s , 
th ese  changes w ere approved by the B oard  
to be effective  on N ovem ber 30, 1951.

Under the 1951 agreem en t, p rov isio n  
w as m ade fo r a gen era l wage reopening on 
M arch 15, 1952. A ccordingly , the em ployer 
a sso c ia tio n s  req u ested  a downward rev isio n  
of b a s ic  wage r a te s ,  e lim ination  of the e s 
c a la to r  c lau se , and other chan ges. When it 
becam e apparent that agreem en t w as not p o s 
sib le , the is s u e s  in question  w ere subm itted 
to arb itratio n  in accordan ce  with con tractu al 
te r m s . The a r b it r a to r 's  d ec ision  provided for 
a wage d e c re a se , although not to the extent 
req u ested , and a  continuance of the e sc a la to r  
c lau se  a s  com pensation  fo r changes in the 
co st of liv ing; the other req u ested  changes in 
the con tract w ere d isallow ed .

1953-641

The B argain ing A greem ent between the 
T extile  W orkers Union and the F a l l  R iv e r -  
New Bedford  T extile  M an u factu rers ' N ego
tiating Group 1 2 (including B e rk sh ire  F ine Sp in 
ning A sso c ia te s)  that exp ired  M arch 15, 1953, 
w as extended, effective A pril 15, fo r 2 y e a r s ,  
with the only change a  wage reopener in 
A pril 1954.

The union announced that, b ecau se  of d e 
p r e s se d  econom ic conditions in the industry , 
it would not e x e rc ise  its  reopening right in 
1954. The com pany indicated  that it would 
withhold dem ands for wage reductions at 
that tim e.

In F e b ru ary  1955, B e rk sh ire  Hathaway, 
with a group of other New England m ills ,  an 
nounced that curren t agreem en ts would not be 
renewed and prop osed  benefit changes that 
would have reduced em ploym ent c o sts  by 
10 cents an hour. Although no wage changes 
w ere su ggested , the e sc a la to r  c lau se  and the 
curren t 4-cen t-an -h ou r c o st-o f- liv in g  allow 
ance w ere to be discontinued and paid h o li
days reduced fro m  6 to 1 annually. The

union re jec ted  th ese  p ro p o sa ls , voted to e x 
tend the expiring con tracts without change, 
and ca lled  a str ik e  aga in st the com pan y 3 
when con tracts exp ired  on A pril 15.

Tentative agreem en t w as reach ed  by the 
p a r t ie s  on Ju ly  13, a fte r  F e d e ra l m ed ia to rs 
had entered n egotiation s; work w as resu m ed  
on Ju ly  18, follow ing a 13-week str ik e . T e rm s 
of the new 2 -y e ar  con tract included re v o c a 
tion of the e sc a la to r  c lau se , although the 3- 
cent allow ance in effect w as to be re ta in ed ; 4 
continuation of 6 paid  holidays for which a 
prem ium  w as paid  fo r hours w orked; and 
elim ination  of a num ber of lo ca l holidays for 
which w o rk ers rece iv ed  prem ium  p a y  if 
worked, but no pay if not w orked. The new 
con tract, effective  Ju ly  18, 1955, included 
p rov ision  for reopening on w ages and other 
benefits in 1 y e a r .

On F e b ru ary  13, 1956, the union an 
nounced its  intention to reopen the con tract 
and a month la te r  dem anded a 1 0 -percen t 
gen era l wage in c re a se  and changes in other 
b en efits. The com pany re jec ted  the dem ands.

B argain in g se s s io n s  opened in M arch; 
agreem ent w as reached  in e ar ly  A pril on a 
con tract to be effective  fo r 2 y e a r s  fro m  
A pril 16, 1956, with a reopening in 1957.
The agreem ent ca lled  fo r  a 6 V2 -percen t in 
c re a se  in b a s ic  hourly r a te s  (exc lu siv e  of 
the 3-cent co st-o f- liv in g  add-on ) 5 and r e s 
toration  of prem ium  pay for w ork on the 
lo ca l h o lidays.

In F e b ru ary  1957, the union reopened the 
con tract with dem ands for im proved wage 
ra te s  and u n specified  other b en efits. The 
com pany re jec ted  the dem ands and p roposed  
the wage ra te s  be continued without change. 
M eetings between the p a r t ie s , begun in ear ly  
M arch, brought quick agreem en t on m ain 
tenance of wage ra te s ,  im proved  h o sp ita liz a 
tion ben efits, and a  reduced re tirem en t age 
fo r women; the con tract expiring in A pril 
1958 w as renew ed fo r 1 y e ar  without change.

1 One of the largest manufacturers of cotton textiles in the 
United States was incorporated as the Berkshire Cotton Manufac
turing Co. in 1889. The name was changed to Berkshire Fine 
Spinning Associates in 1929, after merger with several other 
mills. Additional mills were acquired in 1930, 1955, and 1956; 
the present name was adopted in 1955 after merger of Berkshire's 
mills with Hathaway Manufacturing C o.'s mill.

 ̂ The group, formed on Dec. 22, 1952, negotiated bargaining 
agreements for members of the Fall River Textile Manufacturers' 
Association and the New Bedford Cotton Manufacturers' Association.

3 The negotiating group had been disbanded on April 14.
4 Between the start of negotiations and the contract settle

ment, the Consumer Price Index declined, thus reducing the cost- 
of-living allowance by 1 cent an hour.

5 This increase, averaging 8 /2  cents an hour, restored basic 
hourly rates to levels in effect before an arbitration decision of 
July 15, 1952.Digitized for FRASER 
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B e fo re  the 1959 expiration  date, a g r e e 
m ent had been reached  on a new 3 -y e ar  con
tra c t  with p rov isio n  fo r w age reopening and 
inequity ad ju stm en ts at annual in te rv a ls . The 
union had p ro p o sed  a 10-percen t in c re a se  in 
wage ra te s ; agreem en t w as reached  on a 7- 
percen t in c re a se  ex c lu siv e  of the ex istin g  
3-cent c o st-o f- liv in g  add-on which w as in 
corpo rated  into b a s ic  hourly r a te s . No other 
con tract changes w ere m ade at that tim e.

When I960 negotiations began in M arch 
under the reopening p ro v is io n s , the union 
sought a gen era l wage in c re a se  of 10 cents 
an hour p lus an additional 1 cent fo r  c o r r e c 
tion of in equities in som e c la s s if ic a t io n s . The 
final agreem en t, reached  in e ar ly  A p ril, p r o 
vided a 5 -percen t in c re a se  (7.5 cents an hour) 
in w age ra te s .

Union d e leg ate s to a region al conference 
recom m ended, in F eb ru ary  1961, that the con
tra c t  not be reopened that y e a r . Som e lo c a ls  
d isag re e d  but the m a jo rity  ra tified  the reco m 
m endation and the con tract w as not reopened.

N egotiations in 1962 opened in M arch; 
agreem en t w as reached  e a r ly  in A p ril on a 
2-y e ar  con tract callin g  fo r a 3*/4-percent in 
c re a se  in hourly w ages and co rrec tio n  of in 
equ ities in som e job  c la s s if ic a t io n s . H os
p ita lization  benefits w ere lib e ra lize d , the 
e lig ib ility  age  fo r re tire m e n t-se v e ran ce  pay 
fo r m en w as reduced to 62, and p rov isio n  w as 
m ade fo r paym ent of accru ed  vacation  bene
fits  to those e lig ib le  fo r re tirem en t-sev eran ce  
pay upon term ination  of em ploym ent. The 
con tract perm itted  a reopening on w ages in 
A pril 1963, but in F e b ru ary , the union voted 
ag a in st the reopening.

1964— 65
Citing m a te r ia l im provem ent in the eco

nom ic conditions of the in dustry , a T extile  
W orkers Union of A m erica  conference of 
d e legate s from  New England and m id-A tlantic 
lo ca ls  recom m ended a pack age in c re a se  of 
10 percen t in w ages and frin ge  benefits in 
negotiations with B e rk sh ire  Hathaway Inc.

N egotiations opened on M arch 3, 1964,
with union dem ands fo r  a 10-percen t wage

in c re a se , an im proved health in su ran ce  p r o 
gram  and extension  of th is p rotection  to d e
pendents, longer vacatio n s fo r  em ployees with 
10 y e a r s  of se rv ic e  o r  m o re , and e s ta b lish 
m ent of sev eran ce  pay fo r em ployees r e 
le a se d  b ecau se  of techn ological changes or 
plant c lo sin g s.

The com pany* s wage o ffe rs  proved  un
sa t is fa c to ry  to the union m e m b ers , who voted 
on A p ril 12 to s tr ik e  u n less agreem en t could 
be reached by the term ination  date of the con
tra c t , 3 days la te r . A greem ent w as reached 
on A p ril 15 on a new con tract calling for a 
5 -percen t ge n era l wage in c re a se  but no other 
changes. The 2 -y e ar  con tract w as ratified  
on A pril 19 and provided  for a wage reopening 
in 1965.

The 1964 agreem en t changed the pattern  
of many n egotiation s, in that B e rk sh ire  Hath
away w as not the f i r s t  m a jo r  tex tile  company 
in the region  to se ttle  with the union. E m 
ployees of the P ep p ere ll M anufacturing Co. 
and B a te s  M anufacturing Co. accepted  the 
agreem en t on A pril 15, and em ployees of the 
A m erican  T hread Co. on A pril 19. The four 
com panies cu sto m arily  se t the pattern  for 
New England f irm s  in the cotton-synthetics 
industry .

When 1965 negotiations w ere begun under 
the wage reopening p ro v is io n s , the union d e
m anded a  15-percen t wage in c re a se  and a 
pension  plan. The company countered by of
ferin g  a 5 - cent wage in c re a se , which w as r e 
jected . On T uesday , A p ril 13, the com pany 
o ffered  a wage in cre a se  of 5 percen t. A l
though A p ril 16 (Good F rid ay ) w as a holiday, 
about 2, 200 w o rk ers w ere o ffic ia lly  on str ik e . 
On Saturday , the union* s po licy  com m ittee 
recom m ended that the lo c a ls  accept the wage 
o ffer . E m ployees of W est P o in t-P ep p ere ll 
Co. did so that sam e day (A pril 17); w orkers 
at B e rk sh ire  Hathaway and A m erican  T hread  
Co. voted their approval on Sunday, A pril 18, 
and went back  to work the next working day. 
T here had been no walkout at B a te s  M anufac
turing Co. where em ployees had accepted  the 
o ffe r  b efore  em ployees of the other com 
pan ies had voted to str ik e .

The follow ing tab les bring the B e rk sh ire  
Hathaway Inc. wage chronology up to date 
through A pril 15, 1966.
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A— General Wage Changes1
Effective date P rovision A pplications, exceptions, or other related  m atters

June 19, 1943 (New Bedford No change.
area). 2Dec. 3, 1943 (Fall River No change.
area). 2Oct. 1, 1Q44 In accordance with National War Labor Board d irec tive order of Feb. 20, 1945. The Board also

Nov. 4, 1945___________________ 8 cents an hour increase .

established  guide posts for determining job d ifferen tia ls, which when applied brought in creases averaging between 1 and 2 cents an hour.
Aug. 5, 1946------------------------------ 8 cents an hour increase .
Jan. 6 , 1947_____________________ 10 cents an hour increase.Aug. 4, 1947___________________ 5 cents an hour increase .Jan. 5, 1948 ............ ............................. 10-percent in crea se___________________ Averaging approxim ately 11 cents an hour.Sept. 18, 1950 (by agreem ent 1 0 -percent in crease , averaging

of Sept. 14, 1950). 12' cents an hour.
Mar. 19, 1951 (by agreem ent 6 V2 -percent in crease , averaging Agreem ent as m odified by Wage Stabilization Board

of Mar. 15, 1951). 8 V2 cents an hour. Order of Aug. 3, 1951. The Board also approved

July 1, 1951_____________________ No change_________ __________________

an escalator  clause providing quarterly adjustments of 1 cent an hour for every 1. 32-point change in the BLS-CPI (old ser ie s )  over the Feb. 15, 1951, index. Wage rates were not to be reduced below  the leve l of Mar. 19, 1951.Quarterly cost-o f-liv in g  review .
Oct. 1, 19 51____________________ 1 cent an hour in crease_______________ Quarterly adjustment of co st-o f-liv in g  allowance.Jan. 1, 1952 ____________________ 2 cents an hour in cr ea se ______ _____ Quarterly adjustment of co st-o f-liv in g  allowance.Apr. 1, 1952____________________ No change_____________________________ Quarterly co st-o f-liv in g  review .
July 1, 1952_______  ____________ 1 cent an hour in crease_______________ Quarterly adjustment of co st-o f-liv in g  allowance.
July 19, 1952 ___________________ D ecreases averaging 8 V2 cents an In accordance with decision of the arbitrator, datedhour. July 15, 1952, basic hourly rates w ere to be de

Sept. 30, 1952___________________ 2 cents an hour in cr ea se __________  _
creased  to those in existence on Sept. 18, 1950; piece rates w ere to be adjusted accordingly. Quarterly adjustment of co st-o f-liv in g  allowance.Dec. 31, 1952 (agreem ent 1- cent an hour decrease  „---------------------- Quarterly adjustment of cost-o f-liv in g  allowance.dated Mar. 15, 1951).Apr. 6, 1953____________________ 2 cents an hour decrease  -___________ _ Quarterly adjustment of cost-o f-liv in g  allowance.July 1, 1953___________________ No change _ ________  _ ________ Quarterly review  of co st-o f-liv in g  allowance.Oct. 1, 1953 (agreem ent 1 cent an hour in c r e a se _______________ Q uarterly adjustment of co st-o f-liv in g  allowance.dated Apr. 15, 1953). The new agreem ent provided for quarterly adjust

Jan. 1, 1954 .......... ...........................Apr. 1, 1954_____ _ __ _July 1, 1954_____________Oct. 1, 1954 .......... ...........................

No change___________  _______________
No change--------------------------- ---  ---------No change------------------------------------------

m ents of the co st-o f-liv in g  allowance in accordance with the movem ent of the revised  BLS Consumer P rice  Index (1947-49 = 100). If the CPI fe ll below  
1 1 1 . 9 , the co st-o f-liv in g  allowance would be zero . 3 Wage rates were not to be reduced below those in effect Sept. 18, 1950.Q uarterly review  of cost-o f-liv in g  allowance.Quarterly review  of cost-o f-liv in g  allowance.Quarterly review  of co st-o f-liv in g  allowance.Quarterly review  of co st-o f-liv in g  allowance.Jan 1, 1955__________  _______ No change______  ___________________ Q uarterly review  of co st-o f-liv in g  allowance.Apr. l t 1955____________________July 18, 1955 (agreem ent of 1 cent an hour d e c r e a s e -------------  ----  - Q uarterly adjustment of cost-o f-liv in g  allowance. Elim inated: C ost-of-liv ing escalator c lause. Existingsam e date). 3-cent co st-o f-liv in g  allowance continued but not

Apr. 16, 1956 (agreem ent of 6 . 5-percent in crease , averaging 8 . 5 incorporated into basic hourly rates.Applicable to basic hourly and piece rates excludingsam e date). cents an hour. 4 3-cent-an-hour co st-o f-liv in g  allowance.Apr. 20, 1959 (agreem ent 7 . 0-percent in crease , averaging Excludes 3-cent-an-hour cost-o f-liv in g  allowancedated Apr. 16, 1959). 10 . 2 cents an hour. which was incorporated into basic hourly rates.Apr. 18, I960 (agreem ent 5 . 0 -p ercen tin crea se , averaging 7 .5dated Apr. 9, I960). cents an hour.Apr. 16, 1962 (agreem ent of 3 .2 5 -percent in crease , a v erag in gs
sam e date). cents an hour.

Apr. 16, 1964 (agreem ent of 5 percent in crease , averaging Basic hourly rates rounded to nearest one-half cent.
sam e date). 8 . 25 cents an hour.

Apr. 16, 1965 (agreem ent 5 percent in crease , averaging Basic hourly rates rounded to nearest one-half cent.
dated Apr. 26, 1965). 8 . 6 cent an hour.

See footnotes on following page.
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Footnotes:
1 General wage changes are construed as upward or downward adjustments affecting a substantial number of workers at one tim e. Not included within the term  are adjustments in individual rates (prom otions, m erit in crea ses , e tc .)  and minor adjustm ents in wage structure (such as changes in individual job rates or incentive rates) that do not have an immediate and noticeable effect on the average wage leve l.The wage changes lis ted  above w ere the major adjustments made during the period covered. Because of fluctuations in incentive earnings, changes in products and employm ent p ractices, om ission  of nongeneral changes in rates, and other factors, the sum of the general changes listed  w ill not n ecessa r ily  coincide with the amount of change in average hourly earnings over the sam e period.2 Between 1939 and 1943, general wage changes and changes in minimum plant wage rates were adopted uniformly by the m ills and unions in the 2 areas. These earlier  wage changes were:

Effective date

June 15, 1942 (in accordance with National War Labor Board directive of Aug. 20, 1942, involving 59 cotton m ills  in North and South).
3 The agreem ent provided that quarterly cost-o f-liv in g  adjustments, effective April, July, October, and January, were  to be based on the Bureau of Labor Statistics revised  Consumer P rice  Index for the months of February, May, August, and November as follows:

General wage change
7 percent increase .10 percent increase.10 percent increase.7. 5 cents an hour increase.

C ost-of-liv ingConsumer P rice  Index (rev ised , 1947-49 = 100) allowance
111.2 to 1 1 1 .9 _________________________________________  None.112.0 to 112. 7 _________________________________________  1 cent.112. 8 to 1 1 3 .5 ________________________________________ _ 2 cents.113.6 to 114. 3________________________________________  3 cents.114.4 to 115. 1________________________________________  4 cents.115. 2 to 115. 9 ________________________________________  5 cents.116. 0 to 116. 7 ________________________________________  6 cents.and so forth, with a 1-cent adjustment for each 0.8-p oint change in the index.

4 See text, footnote 5.

B— Minimum Plant Wage Rates1

Effective date P rovision Applications, exceptions, or other related  m atters
June 19, 1943 (New Bedford 52. 03 cents an hour _ _ No change in the prevailing minimum wage rate.area). 1 2Dec. 3, 1943 (Fall River 52. 03 cents an hour __   ̂. ____ No change in the prevailing minimum wage rate.area). 2Ort. 1, 1Q44 ______  ___________ 57 cents an hour The National War Labor Board directive of Feb. 20, 1945, affecting 54 northern and southern m ills , e s 

Nov. 4, 1945 _____  __ ______ 65 cents an hour.

tablished a minimum wage of 55 cents an hour and, in addition, provided that all jobs for which the rate was over 50 cents an hour be increased  by 5 cents, retroactive to Oct. 1, 1944.
Aug. 5, 1946___________________ _Jan. 6 ,1947______________________ 73 cents an hour. 83 cents an hour.Aug. 4, 1947_____________________ 88 cents an hour.Jan. 5, 1948 _____________________ 97 cents an hour.Sept. 18, 1950___________________ $ 1. 065 an hour.Mar. 19, 1951___________________ $ 1. 135 an hour.July 19, 1952 ____________________ $ 1. 065 an hour.July 19, 1952 ____________________ $1 , 065.July 18, 1955 ____________________Apr. 16, 1956 ___________________Apr. 20, 1959 ___________________
Apr. 18, I960 ------------------------ —

$ 1 .0 6 5 ...................................................................$ 1. 135______________________ __________$ 1 .2 5 __________________________________
$1 . 315.

Plus 3-cent-an-hour co st-o f-liv in g  allowance.Plus 3-cent-an-hour co st-o f-liv in g  allowance. Includes co st-o f-liv in g  allowance incorporated into basic hourly rates.
Apr. 16, 1962 _ ____  __ ---- $ 1. 36 an hour.
Apr. 16, 1964 ___________________ $ 1. 43 an hour.
Apr. 16, 1965 ............. .......................... $ 1. 50 an hour.

1 Minimum plant rates do not apply to learners or handicapped w orkers. See table A for adjustments in the cost-of-liv in g  allowance between March 1951 and April 1955. While not changing minimum rates, the allowance did affect em ployee earnings.2 Between 1939 and 1943, the following minimum plant wage rates prevailed in the F all River and New Bedford areas:
E ffective date Minimum plant wage rate

Nov. 6, 1939------------------------------------------------------ 36 .8 cents an hour.Mar. 24, 1941----------------------------------------------------  40 .48 cents an hour.Sept. 8, 1 9 41___________________________________  44. 53 cents an hour.
June 15, 1942 (in accordance with National War 52. 03 cents an hour. Labor Board directive of Aug. 20, 1942).

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



6
C— Related Wage Practices*

Effective date P rovision Applications, exceptions, or other related m atters
Guaranteed individual minimum earnings 2

June 19, 1943 (New Bedford area).

Nov. 4, 1945---------------

For a full w eek's work, each p iece-ra te  worker was guaranteed minimum weekly  earnings equal to 90 percent of the p revailing full-job base rate of pay.Minimum guarantee for p iece-rate  workers raised  to 100 percent of prevailing base  rate of pay .3

Except where established practice in a particular  m ill set a higher minimum . (The guaranteed earnings provision was not contained in F all River agreem ent of Dec. 3, 1943.)Applicable to New Bedford and F a ll River m ills .

Shift prem ium pay
June 19, 1943 (New River  Bedford area).Dec. 3, 1943 (F all River area).
Nov. 4, 1945____________

No provision for shift prem ium pay.
Second shift— no prem ium pay.Third shift— 7 cents an hour.*

Overtim e pay
June 19, 1943----------------- Tim e and one-half after 8 hours per day or 40 hours per week. Normal work schedule 8 hours per day and 40 hours per week, except in those departments where full 40 hours not regularly scheduled from  Monday through Friday.

Prem ium  pay for Saturday work

June 19, 1943 (New Bedford area). 4 D ec. 3, 1943 (F all River  area). 4Aug. 1, 1947------------------

%

Tim e and one-half for a ll work perform ed  on Saturday.
Except (a) when Saturday work was part of r eg ularly scheduled 40-hour week, and (b) for watchm en, guards, firem en, and m aintenance men  (latter in New Bedford only) whose regular workweek included Saturday work.Watchmen, guards, and firem en to be paid tim e  and one-half for work on 6 th day instead of on Saturday, as such. Other exceptions continued.

Prem ium  pay for Sunday work
June 19, 1943 (New Bedford area). 4 D ec. 3, 1943 (F all River  area). 4Aug. 1, 1947------------------

Double tim e for all work perform ed on Sunday.
Except for watchm en, guards, firem en, and m aintenance m en (latter in New Bedford only) whose  regularly scheduled workweek included Sunday work.
Watchmen, guards, and firem en to be paid double tim e for work on 7th day instead of on Sunday, as such.

See footnotes at end of table,
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C— Related W age Practices1— Continued

Effective date Provision Applications, exceptions, or other related m atters
Special prem ium pay for maintena.nee men

June 19, 1943 (New Bedford area).Dec. 3, 1943 (Fall River area).

Holiday pay

Maintenance men called in to work outside their regular shift hours to be paid tim e  and one-half for hours worked up to 10 p. m . and double tim e from  10 p .m . to their regular starting tim e.

June 19, 1943 (New Bedford area).Dec. 3, 1943 (F all River area). 4
Aug. 1, 1947____________

Jan. 1, 1948____________
July 18, 1955 (agreem ent of sam e date).

Apr. 16, 1956 (agreem ent of sam e date).

Time and one-half for work perform ed on 10 holidays. No pay for holidays not worked.
5 paid holidays established to be paid for at regular rate for 8 hours. Work on a paid holiday to be paid for at tim e and one-half in addition to regular holiday pay.
Another paid holiday added, making a total of 6.Reduced: Number of holidays for which em ployees received  tim e and one-half for hours worked but no pay if not worked reduced to 1. Was 4 in M assachusetts and Vermont, 3 in Rhode Island.

Added: M assachusetts and Vermont m ills—3 holidays (total 4) for which employee received  tim e and one-half for hours worked, no pay if not worked; Rhode Island m ills— 2 holidays (total 3).

Holidays were: New Y ear's Day, Washington'sBirthday, Patriot*s Day (April 19), M em orial Day, Independence Day, Labor Day, Columbus Day, A rm istice Day, Thanksgiving Day, and Christm as Day.Paid holidays were: New Year*s Day, M em orial Day, Labor Day, Thanksgiving Day, and C hristm as Day even if falling on an unscheduled workday. Other holidays to be paid for at prem ium  rate if worked.Added paid holiday— Washington*s Birthday.
Holiday continued was Independence Day. 5In effect and continued: 6 paid holidays (with tim e and one-half for hours worked in addition to h o liday pay); holidays w ere New Year*s Day, Washington* s Birthday, M em orial Day, Labor Day, Thanksgiving Day, and Christm as Day. In Rhode Island, Columbus Day was substituted for Washington's Birthday.Holiday that fe ll  on Sunday to be observed on Monday.To be eligib le for holiday pay, em ployee m ust have (a) worked a full shift on the days im m ediately preceding and following the holiday (em ployee on layoff or leave of absence m ust have worked within the 30 days im m ediately p receding the holiday) and (b) com pleted 30 days of the 60-day probationary period.Holidays were: M assachusetts----Patriots' Day(April 19), Columbus Day, and A rm istice Day; Vermont— Bennington Day (August 16), Columbus Day, and A rm istice Day; Rhode Island— V-J Day (August 14) and A rm istice Day.

Paid vacations
June 19, 1943 (New Bedford area).

D ec. 3, 1943 (F all R iver area).Nov. 4, 1945 (New Bedford and F all R iver).

Aug. 1, 1947

E m ployees with 4 months or m ore of se r v ice— 1 week.

Em ployees with 3 months or m ore of ser v 
ice— 1 week.1 year or m ore of serv ice— 1 week; 3 months to 1 year of s e r v ic e -v a c a t io n  pay, but no actual vacation; increase  in vacation  pay for em ployees with m ore than 5 years* serv ice .

Increase in vacation pay for em ployees with 3 to 5 years' serv ice .

Vacation pay for em ployees with 1 year or m ore  of serv ice  amounted to 40 hours of straight- tim e pay; for le s s  than a year*s serv ice— 2 p ercent of straight-tim e earnings since tim e of h ir ing, provided em ployees worked at lea st 70 p ercent of available work tim e.Vacation pay amounted to 2 percent of total earnings during preceding 12-month period.Vacation pay: 1 year to 5 years of serv ice—2 p ercent of total earnings for the preceding full year; 5 years or m ore of serv ice— 4 percent of total annual earnings; le s s  than 1 year of serv ice—  2 percent of total earnings for period of em ployment.For this group, vacation pay increased  to 3 p ercent of total earnings for the preceding full year.

See footnotes at end of table.
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C---- Related W age Practices1— Continued
Effective date Provision Applications, exceptions, and other related m atters

Reporting time

June 19, 1943 (New Bedford area).D ec. 3, 1943 (Fall River area).

Em ployees scheduled or notified to report for work to receive  following minimum  payments:F ir st shift— 4 hours.Second shift——4 hours.Third shift— 8 hours.

Minimum guarantees to be paid whether or not work was perform ed, except when failure of company to provide work was due to causes b eyond its control. Company reserved  right to shift assignm ents for workers entitled to r e porting tim e.

Equal pay
June 19, 1943 (New Bedford area).D ec. 3, 1943 (F all River area).Nov. 4, 1945---------------

Equal pay for equal work, no distinction to be made because of sex , race, or other factors not related to em ployees' productive capacity.Women to receive  sam e rates as men when perform ing sam e work.

Waiting time
June 19, 1943 (New Bedford area).D ec. 3, 1943 (Fall River area).

P iece -ra te  w orkers to be compensated for tim e lost during ex cessiv e  periods of waiting, causes of which w ere within control of em ployer.

Jury duty pay
Apr. 15, 1953 (agreem ent of sam e date). In effect and continued: Em ployee on jury duty to receive difference between average daily straight-tim e earnings and daily payment for jury serv ice .

Health and welfare benefits
June 1943^-Jan. 1944 (as provided by agreem ents of June 19, 1943, for New Bedford m ills  and D ec. 3, 1943, for F all River m ills ).

Aug. 1, 1946-------------------

Em ployers to provide and pay for the follow ing health benefits: (1) H ospitalization for 31 days at $4  per day, plus $20 for in c idental hospital expen ses. (2) Sickness and accident benefits (not covered by workmen's compensation) up to 13 weeks at $ 10.50 per week. Sickness benefits payable from  8th day; accident benefits from fir s t  day.(3) Life insurance of $500; additional $500 payable upon accidental death. Specified  payments up to $500 for d ism em berm ent.H ospitalization benefits increased  to $5 per day; sickness and accident benefits in creased  to $15 weekly for m en and $12  weekly for women; surgical benefits up to $ 150 provided. (Maternity benefits lim ited to maximum of 6 w eek s.)

In accordance with arbitration award.

See footnotes at end of table.
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C— Related W age Practices1— Continued

Effective date P rovision Applications, exceptions, and other related m atters
Health and w elfare benefits——Continued

Aug. 1, 1947 

Jan. 1, 1948

Nov. 30, 1951____

Apr. 16, 1959 (agreem ent of sam e date).

H ospitalization benefits increased  to $7 per day and $35 for incidental expenses; s ick ness and accident benefits raised  to $ 17.50 weekly for men and women.M edical benefits added to previous benefits. In ca ses  of disablity arising from non- occupational accidents or sickness not covered by workmen’s compensation, m edical expenses amounting to $2 for office v is its  and $3 for home and h o spital v is its  to be paid for (first ca ll for accidents and second call for sickness). Changed:Daily hospital benefits: $8 a day for31 days;Special hospital benefits: Up to $80;Surgical benefits: Up to $200;Sickness and accident benefits: $2 2 .50  aweek up to 13 w eeks.In effect at M assachusetts m ills :7 Life insurance— $500.Accidental death— $500 in addition to life  insurance.

Accidental dism em berm ent— $250 for each lo ss; $ 1,000 if m ore than one m em ber  was lost in the sam e accident.Accident and sickness benefits— $25 (was $ 2 2 .50 ) a week for maximum of 13 w eeks, benefits payable from 8th day of sick n ess, 1st day of accident; up to 6 weeks for pregnancy.Hospitalization: Room and board— $ 12 (was $8 a day for maximum of 31 days. 8 Hospital extras— Actual charges, up to $120 (was $80). 8Maternity—$ 12 a day for maximum of 14 days, plus up to $120 for extras.
Surgical benefits:Surgical schedule— Up to $200 per procedure.

O bstetrical— $50 for norm al delivery, $25 for m iscarriage, $ 100 for C aesarean section,and other procedures.M edical benefits:D octor’s serv ices— Up to $2 for each  office v isit, $3 for home or hospital call, maximum $ 150 per disability.

Apr. 16, 1962 (agreem ent Increased: of sam e date). M assachusetts— Accident and sicknessbenefits— Maximum to $27. 50 a week. Hospitalization:Room and board— Maximum to $18 a day. Hospital extras— Maximum to $180.

Aggregate payments during any one disability  could reach $ 150 except when em ployee had a ttained 60 years of age, in which case aggregate  payments w ere lim ited to $ 150 per year. Specified  types of d isab ilities, such as childbirth and dental treatm ents, exempted from provision for m edical benefits.

Approved by the Wage Stabilization Board on D ec. 5, 1951.

Entire cost of benefits borne by company. Life and accidental death and dism em berm ent in su rance for em ployee under age 60 extended during period of total disability (of 9 months or m ore) until return to work or term ination of em ployment; continued for a maximum of 2 months for em ployee on temporary layoff, or during unauthorized work stoppage*Maximum for a ll lo sse s  sustained in one accident,
$ 1, 000 .

Payable for nonoccupational d isab ilities.

Payable only if em ployee was hospitalized for 18 hours or m ore.

B enefits available 6 months after effective date of policy and continued for 9 months from  date insurance was term inated.
Payable for nonoccupational d isab ilities.Benefits available for 3 months after term ination  of insurance for total disability that began while em ployee was insured.

B enefits available 6 months after effective date of policy and continued for 9 months from date insurance was term inated.Benefits lim ited to one v is it per calendar day, beginning with the first v is it for accident, second v isit for sick n ess. Not available for pregnancy, dental work, eye exam inations, X -rays, d r e s s ings, drugs, m edicines, surgical operations, or postoperative care, except for attendance by physician other than surgeon.Medical benefits— insurance extended for m aximum of 3 months if policy term inated while em ployee was totally disabled.All benefits continued— for period determined by company for em ployee absent because of s ic k ness or injury; for 31 days for employee on leave of absence or tem porary layoff; for m aximum of 2 months during unauthorized work stoppage.

See footnotes at end of table,
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C---- Related Wage Practices-----Continued

Effective date Provision Applications, exceptions, and other related m atters
Retirem ent separation pay

Nov. 30, 1951. 1 w eek's pay for each year of serv ice , up to m aximum of 20 years, paid em ployees voluntarily retiring at age 65 with 15 years or m ore of serv ice .

Apr. 15, 1957 (agreem ent of sam e date).Apr. 16, 1962 (agreem ent of sam e date).

Changed: E lig ib ility age women.Changed: E lig ib ility age all em ployees.

reduced to 62 for 
reduced to 62 for

Approved by the Wage Stabilization Board on Dec. 5, 1951. To qualify, employee m ust have an average of 1, 000 hours1 employment for each year of serv ice . A week's pay defined as: Hourlyw orkers, 40 tim es hourly rate; p iecew orkers, 40 tim es average straight-tim e hourly earnings during la st socia l security quarter before the quarter in which the employee retired .

1 The la st entry under each item  represents the m ost recent change.2 The guarantee of minimum earnings to p iece-ra te  workers does not apply to learners or handicapped em ployees.3 Standard full-job weekly rates converted to an hourly base, are shown in table D.4 During the period covered by Executive Order No. 9240 (Oct. 1, 1942, to Aug. 21, 1945), these provisions were m odified  in practice to conform to that order.5 Holidays elim inated in M assachusetts w ere P atr io ts1 Day (April 19), Columbus Day, and A rm istice Day. P rior to 1955, em ployees in Vermont m ills  received  tim e and one-half for hours worked on New Y ear's Day, W ashington's Birthday, M em orial Day, Independence Day, Labor Day, Bennington Day (August 16), Columbus Day, A rm istice Day, Thanksgiving, and C hristm as. In Rhode Island m ills , New Y ear's Day, M em orial Day, Independence Day, V-J Day (August 14), Labor Day, Columbus Day, A rm istice Day, Thanksgiving, and C hristm as.6 The orig inal chronology and supplements 1 and 2 did not cover Rhode Island m ills . S ickness and accident benefits in that State are provided by statute and, therefore, are not subject to negotiation. They w ere financed by an employee tax of1 percent of wages up to $ 3 ,0 0 0  a year through 1959* On Jan. 1, I960, the tax base was raised  to $3,600* The company and the union, therefore, agree to other benefits equal in cost to sickness and accident benefits provided w orkers in M assachusetts.Health and w elfare benefits in Rhode Island m ills  w ere the sam e as those in other m ills  except in the following respects: In effect Apr. 15, 1953:Life insuran ce—$ 1, 000.Hospitalizatioh-—Rhode Island Blue C ross.Sickness and accident benefits— Provided by Rhode Island State Tem porary D isability Insurance program .In effect Apr. 16, 1959:Life insurance-—$ 1, 000.Accident and sickness benefits-—$10 to $36 a week plus up to $8 dependents' benefits for maximum of 26 weeks starting on 8th day of d isability; up to 12 weeks for pregnancy. Dependents' benefits and $36 maximum effective  Nov. 18, 1958.Hospitalization (Blue C ross):Room and board— $12 a day for maximum of 75 days in hospital acceptable to insurer or c la ssified  as general hospital by A m erican Hospital Association; up to 45 days in other hosp itals. Coverage continued for 30 days if  em ployee left company.Hospital extras— Actual charges in m ember hospital, 90 percent of usual charges in nonmember hospital. Covered use of operating room, m edical and surgical supplies, drugs and m edications, laboratory exam inations, basal m etabolism  te sts , oxygen therapy, and physical therapy.M aternity—Up to $75 for room and board and hospital extras. Patient and husband m ust have been covered for 7 months im m ediately preceding hospital adm ission.Out-patient ser v ice s— Up to $ 7 .5 0  for serv ices  provided within 24 hours of accident. Included routine and special serv ices  and use of operating and accident room s.Surgical-m edical-—Benefits only continued for period determined by company for em ployee absent because of s ick n ess  or injury; for 31 days for em ployee on leave of absence or temporary layoff; for maximum of 2 months during unauthorized work stoppage.Effective Apr. 16, 1962:Accident and sickness benefits— no change.H ospital extras-—no change.7 The benefits listed  constitute the entire plan (including som e benefits not previously reported) in effect on Apr. 16, 1959. Some of the in creases noted becam e effective before 1959.8 Effective Apr. 15, 1957.
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D-l---- Base Rates by Level,1 1948—65

Rate lev e l Jan. 5, 1948 Sept. 18, 1950 Mar. 19, 1951 July 19, 1952 July 18, 1955 Apr. 16, 1956 Apr. 20, 1959 Apr. 18, 1960 Apr. 16, 1962 Apr. 16, 1964 Apr. 16, 1965

!__________ $0 . 970 $1. 065 $ 1. 135 $ 1. 065 $ 1.065 $1. 135 $ 1. 250 $1. 315 $ 1. 360 $ 1 ,4 3 0 $ 1. 500
?. .990 1.090 1. 160 1. 090 1.090 1. 160 1. 275 1. 340 1. 385 1.455 1.5303 ............... .995 1. 095 1. 165 1. 095 1.095 1. 165 1. 280 1. 345 1. 390 1.460 1. 5354 _____________ 1. 000 1. 100 1. 170 1. 100 1. 100 1. 170 1.285 1. 350 1. 395 1.465 1. 540
5 -------------------- 1.005 1. 105 1. 175 1. 105 1. 105 1. 175 1.290 1. 355 1.400 1.470 1. 545
6 _____________ 1. 020 1. 120 1. 195 1. 120 1. 120 1. 195 1. 310 1. 375 1.420 1.490 1. 5657 _________ „, 1.025 1. 130 1. 205 1. 130 1. 130 1. 205 1. 320 1. 385 1.430 1. 500 1. 5758 _____________ 1. 045 1. 150 1. 225 1. 150 1. 150 1. 225 1. 345 1.410 1.455 1. 530 1. 6059 _____________ 1.075 1. 185 1. 260 1. 185 1. 185 1. 260 1. 380 1.450 1.495 1. 570 1. 65010------------------- 1. 080 1. 190 1. 265 1. 190 1. 190 1. 265 1. 385 1.455 1. 500 1. 575 1. 655
11____________ 1.085 1. 195 1. 275 1. 195 1. 195 1. 275 1. 395 1.465 1. 515 1. 590 1. 67012____________ _ _ _ 1. 200 1. 200 1. 280 1.400 1.470 1. 520 1. 595 1. 67513____________ 1. 100 1. 210 1. 290 1. 210 1. 210 1. 290 1.410 1.480 1. 530 1. 605 1. 68514____________ 1. 065 1. 170 1. 245 1. 170 1. 170 1. 245 1. 365 1.435 1.535 1. 610 1. 69015------------------- i. no 1. 220 1. 300 1. 220 1. 220 1. 300 1.425 1.495 1. 545 1. 620 1. 700
1 ̂ ____________ 1. 120 1. 230 1. 310 1. 230 1. 230 1. 310 1.435 1. 505 1. 555 1. 635 1. 71517™ 1. 135 1. 250 1. 330 1. 250 1. 250 1. 330 1.455 1. 530 1. 580 1. 660 1. 74518...................... 1. 155 1. 270 1. 355 1. 270 1. 270 1. 355 1.480 1. 555 1. 605 1. 685 1. 77019...................... 1. 165 1. 280 1. 365 1. 280 1. 280 1. 365 1.495 1. 570 1. 620 1. 700 1. 78520------------------- 1. 165 1. 280 1. 365 1. 280 1. 280 1. 365 1.495 1. 570 1. 620 1. 700 1. 785
21____________ 1. 195 1. 315 1.400 1. 315 1. 315 1.400 1. 530 1. 605 1. 655 1. 740 1. 82522____________ 1. 220 1. 340 1.425 1. 340 1. 340 1.425 1. 555 1. 635 1. 690 1. 775 1. 8652 3 ___________ 1. 230 1. 355 1.445 1. 355 1. 355 1.445 1. 580 1. 660 1. 715 1. 800 1. 89024 _ _______ 1. 110 1. 220 1. 300 1. 220 1. 220 1. 300 1.425 1.495 1. 725 1. 810 1. 90025------------------- 1. 245 1. 370 1.460 1. 370 1. 370 1.460 1. 595 1. 675 1. 730 1. 815 1. 905
26____________ 1. 250 1. 375 1.465 1. 375 1. 375 1.465 1. 600 1. 680 1. 735 1. 820 1. 91027____________ 1. 270 1. 395 1.485 1. 395 1. 395 1.485 1. 620 1. 700 1. 755 1. 845 1. 9352ft. r__________ 1. 275 1.405 1.495 1.405 1.405 1.495 1. 630 1. 710 1. 765 1. 855 1. 95029____________ 1. 305 1.435 1. 530 1.435 1.435 1. 530 1. 670 1. 755 1. 810 1. 900 1.99530------------------- 1. 310 1. 440 1. 535 1. 440 1.440 1. 535 1. 675 1. 760 1. 815 1. 905 2.000
31____________ 1. 325 1.460 1. 555 1.460 1.460 1. 555 1. 695 1. 780 1. 840 1. 930 2.0253 2 . ___________ 1. 220 1. 340 1.425 1. 340 1. 340 1.425 1. 555 1. 635 1. 865 1. 960 2.06033. 1. 350 1.485 1. 580 1.485 1.485 1. 580 1. 725 1. 810 1. 870 1. 965 2. 06534 1. 385 1. 525 1. 625 1. 525 1. 525 1. 625 1. 770 1. 860 1. 920 2. 015 2. 11535------------------- 1.405 1. 545 1. 645 1. 545 1. 545 1. 645 1. 790 1. 880 1. 940 2. 035 2. 135
36____________ 1. 310 1.440 1.535 1.440 1.440 1. 535 1. 675 1. 760 1. 975 2. 075 2. 18037____________ 1.465 1. 610 1. 715 1. 610 1. 610 1. 715 1. 865 1. 960 2. 025 2. 125 2. 23038____________ 1.480 1. 630 1. 735 1. 630 1. 630 1. 735 1. 890 1. 985 2.050 2. 155 2. 26539------------------- 1. 545 1. 700 1. 810 1. 700 1. 700 1. 810 1. 970 2. 070 2. 135 2. 240 2. 350

1 The company does not have a formal labor grade system . In order to sim plify the presentation of occupational base rates, the Bureau of Labor Statistics has revised  the table previously published to show the occupations in each of the 7 departm ents that receive  the sam e rate and by assigning num erical designations to each rate.
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D-2---- Occupation by Rate Level,1 1948—65
Department and occupationRatelev e l1 Carding Spinning Warp and fillingand twisting preparation

1 Can boys, lap ca rr ie rs , roving doffers. Roll c leaners. —

2
3
4

5

Roving h o ister , roving men. Band boys. Yarn conditioners.

6
7
8 Opener tenders, p icker tenders, Ring tw ister changers, ring tw ister Spooler tenders, nonauto; t ie -incard tenders, card strippers, s liver doffers, redrawing machine ten d ers.3 g irls; skein winders, cotton; fillinglap tenders, ribbon lap tenders, w inders, nonauto; cone winders,drawing tenders. nonauto; tailing machine operators;

9
m achine drawing-in operators.

10
Jack fram e tenders.

— Cone winders, nonauto high speed.
Warper tenders; skein w inders, rayon; sla sh er  tenders, h e lp e r s .4

12 Up tw isters. 3
13 Spooler tenders, auto; high speedw arpers, cotton; auto winders; BCdrawing-in machine (new type)help ers;5 BC knotting machinehelp ers. 4
14 — Ring spinners. —

15 Grinder helpers. 
Fine fram e tenders.

D raw ers-in , hand, plain.
16 _________________________________________________________________

17 Comber tenders. Spinner doffers. —

18 Interm ediate tenders.
19

20

21

22 Section m en, winding, nonauto; section  spoolers and w arpers, nonauto.
23 Slubber tenders, interdrafts and High speed w arpers, rayon; sippsuper drafts. w arpers.
24
25

*

26 — Ring tw isters, wet and dry. Section m en, winding, auto; section  spoolers and w arpers, auto.

See footnotes at end of table.
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D-2— Occupation by Rate Level,1 1948—65----Continues

Weaving Cloth room

Unifil supply hands, 2 unifil c leaners. 2

Department and occupation

Maintenance Firem en and m iscellaneous
Rate
level1

Scrubbers and sw eepers. 1

2
Bale sew ers 3

Battery hands, unifil serv ice  hands. 2 4

Loop cutters. 
Inspectors, b a lers.

F old ers.

___________________________  6
Watchmen and gatem en. 7
Waste b a lers. 8

F lat brushers. 9
10
11

2
3

Journeym en, apprentices.

Coal w heelers.

14
15
16
17
18

W eavers, plain auto; Jacquard linem en.
Smash p iecers , weave room inspectors, doupmen.
W eavers, dobby auto.

Spot shearer tenders, single.
W eavers, XK and XD (filam ent).

Journeymen, helpers; 6 painters, second c la ss .

Yardmen. 7

19

20 

21 

22

23

24
W eavers, Jacquard, Spot shearer tenders, 

double.
25

26

See footnotes at end of table,
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D-2---- Occupation by Rate Level,1 1948—65— Continued
Department and occupation

Rate
level1 Carding Spinning and twisting Warp and filling  preparation

27 D raw ers-in , hand, fancy and Leno.
28 Card g r in d er s ,8 picker b o sses  and fix er s , section men. Section men.

29 Spindle setters .

30

31

32
33

34

35
36
37
38

Slasher tenders, plain and light sh a d e s .4
Long chain beam ers, long chain quillers.

BC drawing-in machine (new type). O perators, BC and LS knotting machine operators. 4
Slasher tenders, colored pattern, and spun rayon;4 tw isters-in , hand.

Slasher tenders, filam ent rayon.

39 1 2 3

1 The company does not have a form al labor grade system . In order to sim plify the presentation of occupational base  rates, the Bureau of Labor S ta tistics has revised the table previously published to show the occupations in each of the 7 departments that receive  the sam e rate and by assigning num erical designations to each rate.2 Occupation not reported until 1964.3 Occupation not reported until 1952.
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D-2— Occupation by Rate Level,1 1948—65— Continued
Department and occupation

Rate
level1W eaving Cloth room Maintenance F irem en and m iscellaneous

W eavers, auto box.

Journeym en, 2d c la s s ,6 painters, f ir s t  c la ss .

F irem en, nonpower. 

Truckdrivers. 7
Changers.

Journeym en, f ir s t  c la s s .6

Loom fix e r s ,4 unifil fixers.2

Loom fix ers , auto box. 4

T railer truckdrivers. 7

F irem en, power.

27
28

29

30

31

32
33

34

35
36
37
38
39

4 Occupation not reported in F all River until 1955.5 Occupation not reported until 1952 in New Bedford or 1955 in F all River.6 B lacksm iths, carpenters, e lectr ic ia n s, m achin ists, m illw rights, p ipers, and plum bers.7 Occupation not reported in New Bedford until 1955.8 Does not include head or boss grinders.
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Wage Chronologies
The fo llow ing  l i s t  c o n s titu te s  a ll  w age ch ro n o lo g ie s  p u b lish ed  to  d a te . 

T hose  fo r  w hich  a  p r ic e  is  show n a r e  av a ila b le  fro m  the  S u p e rin ten d en t of D ocu
m e n ts . U. S. G o v ern m en t P r in tin g  O ffice, W ash ing ton , D. C. , 20402, o r  fro m  
any of i ts  re g io n a l s a le s  o ffic e s . T hose  fo r  w hich  a  p r ic e  is  no t show n m ay  be 
o b ta in ed  f r e e  a s  long as a supp ly  is a v a ila b le , f ro m  the  B u re a u  of L a b o r S ta t is t ic s ,  
W ash ing ton , D. C. , 20212, o r  f ro m  any of the  re g io n a l o ffices  show n on the  in s id e  
b ack  c o v e r.

A lum inum  C om pany of A m e ric a , 1939—61. BLS R ep o rt 219.
A m e ric a n  V isc o se , 1945—63. BLS R ep o rt 277 (20 c e n ts ) .
The A naconda Co. , 1941—48. BLS R ep o rt 197.
A n th ra c ite  M ining In d u s try , 1930—59. BLS R ep o rt 255.
A rm o u r  and C o ., 1941—63. BLS R ep o rt 187.
A. T . & T .— Long L ines D ep a rtm e n t, 1940—64. BLS B u lle tin  1443 (40 c e n ts ) . 
B e th leh em  A tla n tic  S h ip y a rd s , 1941—65. BLS B u lle tin  1454 (25 c e n ts ) .

1 Big F o u r R ub b er C om pan ies , A kron  and D e tro it  P la n ts ,  1937—55.
B itu m ino u s C oal M ines, 1933—66. BLS B u lle tin  1461 (20 c e n ts ) .
The B oeing  Co. (W ashington  P la n ts ) ,  1936—64. BLS R ep o rt 204 (20 c e n ts ) .
C a ro lin a  C oach Co. , 1947—63. BLS R ep o rt 259.
C h ry s le r  C o rp o ra tio n , 1939—64. BLS R ep o rt 198 (25 c e n ts ) .
C om m onw ealth  E d iso n  Co. of C hicago , 1945—63. BLS R ep o rt 205 (20 c e n ts ) . 
F e d e ra l  C la s s if ic a tio n  A ct E m p lo y e es , 1924—64. BLS B u lle tin  1442 

(35 c e n ts ) .
F o rd  M otor C om pany, 1941—64. BLS R ep o rt 99 (30 c e n ts ) .
G e n e ra l M o to rs  C orp . , 1939—63. BLS R ep o rt 185 (25 c e n ts ) .
In te rn a tio n a l  H a r v e s te r  C om pany, 1946—61. BLS R e p o rt 202.
In te rn a tio n a l Shoe C o ., 1945—64. BLS R ep o rt 211.
L ockheed  A irc r a f t  C orp . (C a lifo rn ia  C om pany), 1937—64. BLS R ep o rt 231 

(25 c e n ts ) .
M artin —M a rie t ta  C o r p . ,  1944—64. BLS B u lle tin  1449 (25 c e n ts ) .

2 M a ssa c h u se tts  Shoe M an u fac tu rin g , 1945—66. BLS B u lle tin  1471.
New Y ork  C ity  L a u n d rie s , 1945—64. BLS B u lle tin  1453 (20 c e n ts ) .N orth  A m e ric a n  A v ia tio n , 1941—64. BLS R e p o rt 203 (25 c e n ts ) .
N orth  A tla n tic  L o n g sh o rin g , 1934—61. BLS R ep o rt 234.
P a c if ic  C o a s t S h ipbu ild ing , 1941—64. BLS R ep o rt 254 (25 c e n ts ) .

1 P a c if ic  G as and E le c t r ic  Co. , 1943—59.
P a c i f i c  L o n g sh o re  In d u s try , 1934—59.

R a ilro a d s— N on op era tin g  E m p lo y e es , 1920—62. BLS R e p o rt 208 (25 c e n ts ) . 
S in c la ir  O il C o m p an ies , 1941—66. BLS B u lle tin  1447 (25 c e n ts ) .
Sw ift & C o . , 1942—63. BLS R ep o rt 260 (25 c e n ts ) .
U nited  S ta te s  S tee l C o rp o ra tio n , 1937—64. BLS R ep o rt 186 (30 c e n ts ) . 
W e s te rn  G reyhound  L in e s , 1945—63. BLS R ep o rt 245 (30 c e n ts ) .
W e s te rn  U nion T e le g ra p h  Co. , 1943—63. BLS R ep o rt 160 (30 cen ts ) . 1

1 Out o f print. See Directory o f Wage Chronologies, 1948-October 1964, for Monthly Labor Review issue 
in which basic report and supplements appeared.

2 Study in progress; price not availab le.
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