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Preface

This bulletin su m m arizes the re su lts  of a Bureau 
of Labor S ta tistic s  survey of wages and supplem entary 
benefits in the cigarette  m anufacturing industry in Ju ly -  
August 1965.

A sep ara te  re le a se  for the United States was i s ­
sued within a few months of the payroll period to which 
the data re late . Copies are  availab le from  the Bureau 
of Labor S ta tis t ic s , Washington, D. C. , 20212, or from  
any of its regional o ffices.

This study was conducted in the B u reau ’s D ivision 
of Occupation Pay, Toivo P . Kanninen, Chief, under the 
general direction  of L. R. L insenm ayer, A ssis tan t Com ­
m iss io n er , Office of Wages and Industrial R elations. The 
an aly sis was prepared  by C harles M. O ’Connor, under the 
im m ediate supervision  of L. E ar l Lew is. F ield  work for 
the survey was directed by the A ssistan t Regional D ire c­
tors for Wages and Industrial Relations.

Other reports availab le from  the B u reau 's p ro ­
gram  of industry wage stud ies, as well a s  the a d d re sse s  
of the B u reau 's six  regional o ffices, a re  listed  at the end 
of this bulletin.
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Industry Wage Survey—
Cigarette Manufacturing, July—August 1965

Su m m ary

S tra ig h t- tim e  earn in g s oi production  and re la te d  w o rk e rs  in the c ig a re tte  
m an u factu rin g  in d u stry  a v e ra g e d  $ 2 .5 1  an hour in Ju ly —A ugust 1965, acco rd in g  to a 
B u reau  of L ab o r  S ta t is t ic s  su rv ey . Men, accounting fo r  sligh tly  m o re  than th r e e - 
fifth s of the 31 ,5 0 7  w o rk e rs  co v ered  by the study, 1 a v e ra g e d  $ 2 .5 8  an hour, c o m ­
p ared  with $ 2 .3 8  fo r  wom en, who w ere  ch iefly  em ployed  a s  in sp e c to r s , p a c k e r s ,  
and c a tc h e rs  on c ig a re tte  m ac h in e s. Am ong the occu pation s stud ied  se p a ra te ly , 
a v e r a g e s  ran ged  fro m  w ell o v er  $ 3 an hour fo r  m ach in e a d ju s te r s  and m ain tenan ce 
c a r p e n te r s ,  e le c tr ic ia n s , and m ac h in ists  (a ll m en) to $ 2 .1 2  an hour fo r  ja n ito r s  
(794 m en and 185 w om en).

E a rn in g s  o f a l l  but about 2 p ercen t of the w o rk e rs  w ere  within a  ran ge  
o f $ 1 .7 0  to $ 3 .5 0  an hour, with the m idd le  h a lf o f the w o rk e rs* ea rn in g s betw een 
$ 2. 29 and $ 2. 68 . A pprox im ately  5 p ercen t of the m en and 4 p ercen t of the wom en 
earn ed  l e s s  than $ 2 an hour at the tim e of the study. V irtu a lly  a ll  of the w o rk e rs  
earn in g  $ 3  o r  m o re  (10 p ercen t of the total) w ere  m en .

P r a c t ic a l ly  a l l  o f the w o rk e rs  w ere  in e stab lish m e n ts  prov id in g 7 paid  
h o lid ay s a  y e a r ; a s  m uch a s  4 w eeks o f vacatio n  pay fo r  th ose  with qualify ing 
p e r io d s  of s e r v ic e ;  re t ire m e n t pen sion  b e n e fits ; and at le a s t  p a r t  of the c o s t  of 
v a r io u s  types of health  and in su ran ce  b e n e fits .

In dustry  C h a r a c te r is t ic s

L o catio n  and E m ploym en t. The c ig a re tte  m an u factu rin g  in d u stry , at the 
tim e of the su rv ey , w as com po sed  of 15 e s tab lish m e n ts  (o p era ted  by 8 com p an ies) 
lo ca ted  in th ree  S ta te s .  N orth C aro lin a  had 53 p ercen t of the 3 1 ,5 0 7  production  
and re la te d  w o rk e rs  in the in d u stry ; V irg in ia , 26 p e rcen t; and K entucky, 21 p e r ­
cent. F iv e  o f the e stab lish m e n ts  each  em ployed m o re  than 2, 500 w o r k e rs ; eight 
em ployed  betw een 1 ,0 0 0  and 2 ,5 0 0 ; and the other two w ere  su b stan tia lly  s m a l le r .  
M ore than h a lf of the em ploym ent in one S tate  w as accounted  fo r  by one com pany. 
B e c a u se  o f th is and the B u re au 1 s e sta b lish e d  po licy  of avoid ing the p o ss ib le  d i s ­
c lo su re  o f in fo rm ation  prov ided  by an in div idual com pany, se p a ra te  S tate  d a ta  in 
th is re p o rt  a re  lim ited  to em ploym ents and a v e r a g e s  fo r  a l l  production  w o rk e rs .

E m ploym en t in Ju ly —A ugust 1965 w as a t about the sam e  le v e l a s  in 
M ay I960 when a  s im i la r  study w as conducted, 1 2 d esp ite  a  su b sta n tia l in c r e a se  
in the production  of c ig a r e t te s  durin g th is p er io d .

1 See appendix A for scope and method of survey. Wage data contained in this bulletin exclude premium pay 
for overtime and for work on weekends, holidays, and late shifts.

2 See Wage Structure: Cigarette Manufacturing. May 1960 (BLS Report 167, 1960).
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P ro d u c ts  and P r o c e s s e s , C ig a re t te s  w ere  the so le  prod uct in nine e s t a b ­
lish m en ts which togeth er em ployed tw o -th ird s o f the in d u stry *s  w ork  fo r c e . M inor 
p rod u cts in the rem ain in g  s ix  e stab lish m e n ts  included sm okin g tob acco , chew ing 
tob acco , and sm a ll  c ig a r s .  Both f i lte r  and n on filter c ig a r e t te s  w ere  m an u fac­
tu red  in 13 o f the e sta b lish m e n ts , which alto geth er accounted  fo r  n in e-ten th s of 
the w ork  fo r c e .

C ig a re tte  m an u factu rin g  i s  a  high ly m ech an ized  in d u stry . The tob acco  
g e n era lly  m o v es on con vey ors through the v a r io u s  p re fa b r ic a t io n  s ta g e s  such  a s  
m ix in g, bulking, and cutting. The c ig a re tte -m a k in g  m ach in e, ty p ica lly  attended 
by an o p e ra to r  and a  ca tch er , p ro d u ces fin ish ed  c ig a r e t te s  fro m  a  hopper o f 
sh redded  tob acco  and a  r o l l  of p a p e r . The p ap er is  au to m atica lly  f i lle d  with the 
p ro p er  am ount of tob acco , se a le d , lab e led , and the c ig a r e t te s  a r e  cut into sp e c if ic  
len g th s. In the m an u fac tu re  of f i lte r  c ig a r e t te s ,  the f i l t e r s  a r e  a lso  in co rp o ra ted  
into the c ig a r e t te s  by th is m ach in e . The pack ing of c ig a r e t te s  into p a c k a g e s  of 
20 each , w rapped  in alum inum  fo il, p ap e r, and celloph an e, i s  a lso  acco m p lish e d  
au to m atica lly .

O ccu pation al S ta ffin g . C ig a re tte -m ak in g -m ac h in e  o p e r a to r s  (a lm o st  a l l  
m en) and c igare tte -m ak in g-m ach in e  c a tc h e rs  (m o stly  wom en) togeth er accounted  
fo r n e a r ly  th ree-ten th s o f the production  w o rk e rs . (See  tab le  1 .)  M achine p a c k ­
e r s  of c ig a r e t te s  accounted  fo r  s ligh tly  l e s s  than a  tenth of the w o rk e rs . Betw een  
M ay I960 and the c u rren t su rv ey , the p ro p o rtio n s o f m ach in e a d ju s te r s  and m a in ­
tenance dep artm en t jo b s  in c r e a se d  sligh tly , w hile the p ro p o rtio n s o f c ig a r e t t e - 
m ak in g -m ach in e  o p e r a to r s ,  c a tc h e r s , and m ach in e p a c k e r s  d e c r e a se d  sligh tly . 
Im proved  production  m ethods and fa s te r  m ach in es have con tributed  to th ese  
changing re la t io n sh ip s .

Union C o n tract C o v e ra g e . E sta b lish m e n ts  with c o llec tiv e  b arga in in g  
ag re e m e n ts  co v erin g  a  m a jo r ity  of th eir w o rk e rs  em ployed  sev en -ten th s o f the 
w ork  fo r c e . The T ob acco  W ork ers In tern ation al Union w as the p r in c ip a l union 
in each  e stab lish m e n t op era tin g  under a  c o llec tiv e  b arga in in g  ag re em en t.

M ethod o f W age P ay m en t. V irtu a lly  a l l  o f the w o rk e rs  w ere  p aid  on a  
tim e b a s i s  under fo rm a lly  e s ta b lish e d  w age sy s te m s . W age sy s te m s  prov id in g a  
ran ge  o f r a te s  fo r  sp e c if ic  occu pation s app lied  to th re e - fo u rth s  of the w o r k e rs ; 
th ose  prov id in g s in g le  r a te s  app lied  to n e a r ly  a l l  o f the re m a in d e r .

A v e rag e  H ourly  E arn in g s

S tra ig h t- tim e  earn in g s of the 31 ,5 0 7  production  w o rk e rs  co v ered  by the 
study a v e ra g e d  $ 2 .  51 3 an hour in Ju ly —A ugust 1965, an in c r e a s e  o f ap p ro x im ate ly  
25 p ercen t sin ce  M ay I9 6 0 4 (tab le  2). W ork ers in both N orth C aro lin a  and V ir ­
g in ia  a v e ra g e d  $ 2 .4 9  an hour, co m p ared  with $ 2 .5 6  fo r  th o se  in K entucky.

3 The straight-time average hourly earnings in this bulletin differ in concept from the gross average hourly 
earnings published in the Bureau's monthly hours and earnings series ($2.60 in July 1965). Unlike the latter, the 
estimates presented here exclude premium pay for overtime and for work on weekends, holidays, and late shifts. 
Average earnings were calculated by summing individual hourly earnings and dividing by the number of individuals; 
in the monthly series, the sum of the man-hour totals reported by establishments in the industry was divided into the 
reported payroll totals.

4 BLS Report 167, op. cit.

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



3

N ationw ide, e a rn in g s of m en a v e ra g e d  $ 2. 58 an hour, co m p ared  with 
$ 2. 38 fo r  w om en. A v e rag e  hourly  earn in g s of wom en w ere  n e ar ly  the sam e  in 
each  of the th ree  S ta te s ;  those  fo r  m en w ere  $ 2 .5 4  in N orth C aro lin a , $ 2 .5 7  in 
V irg in ia , and $ 2 .6 9  in K entucky . The d iffe re n c e s  in pay fo r  m en and wom en m ay  
have re su lte d  fro m  se v e r a l  fa c to r s ,  including v a r ia tio n s  in the d istr ib u tio n  of the 
se x e s  am ong e stab lish m e n ts  and jo b s  with d isp a ra te  pay le v e ls .  F o r  exam p le , 
s ligh tly  m o re  than a  th ird  of the wom en w ere  em ployed a s  c a tc h e rs  on c ig a re tte  
m ach in es (a  co m p ara tiv e ly  u n sk illed  job ), w h ereas only about 2 p ercen t of the 
m en w ere  so  em ployed . On the other hand, a  tenth of the m en w ere  em ployed  
a s  m ach in e a d ju s te r s  o r  a s  sk ille d  m ain tenan ce w o r k e rs ; none of the wom en w ere  
em ployed  in th ese  jo b s . D iffe re n c e s noted in nationw ide a v e r a g e s  fo r m en and 
wom en in the sam e  job  m ay  re fle c t  geograp h ic  w age d if fe re n t ia ls . A lso , job  
d e sc r ip t io n s  u se d  in c la s s ify in g  w o rk e rs  in w age su rv e y s  a r e  u su a lly  m o re  gen ­
e r a liz e d  than th ose  u se d  in in div idual e stab lish m e n ts  b e c a u se  allow an ce m u st be 
m ade fo r  m in or d iffe re n c e s  am ong e stab lish m e n ts  in sp e c if ic  d u ties p e r fo rm e d .

E a rn in g s  of a l l  but about 2 p ercen t of the w o rk e rs  w ere  within a  ran ge  
of $ 1 .7 0  to $ 3 .5 0  an h ou r; 4 .4  p ercen t earn ed  l e s s  than $ 2 an hour and 10. 1 p e r ­
cent (a lm o st a l l  m en) earn ed  $ 3  o r  m o re . The m idd le  h a lf o f the w o rk e rs  earn ed  
betw een $ 2 .2 9  and $ 2 .6 8 .  L a r g e ly  b e c a u se  of th e ir  heavy em ploym ent in a  few 
jo b s  having s im ila r  sk ill  le v e ls ,  w om en*s earn in g s w ere  m o re  con cen trated  than 
m en, a s  in d icated  in the follow ing tabulation :

Percent of production workers

Average hourly earnings All workers Men Women

T o tal-------------------------- 100.0 100.0 100.0

Under $ 2 .0 0 ............... - .................... 4 .4 4 .7 3 .7
$2.00 and under $2. 20-------------- 11.8 12.9 9.9
$2. 20 and under $2.40-------------- 27.8 22.1 37.0
$2.40 and under $2.60-------------- 22.3 13.8 36.1
$2.60 and under $2. 80-------------- 16.6 19.0 12.6
$2.80 and under $3.00-------------- 7.1 11.2 .5
$3.00 and over--------------------- - 10.1 16.2 .1

NOTE: Because of rounding, sums of individual items may not equal 100.

O ccu pational E a rn in g s

O ccu pational c la s s i f ic a t io n s  fo r  which earn in g s d ata  a re  shown se p a ra te ly  
in tab le  2 accounted  fo r  n e a r ly  th re e - f ifth s  of the production  w o rk e rs . Am ong 
th ese  o ccu p atio n s, a v e ra g e  hourly  earn in g s w ere  lo w est fo r  ja n ito r s  ($ 2 .1 2 )  and 
h igh est fo r  m ain ten an ce e le c tr ic ia n s  ($ 3 .4 1 ). M aintenance c a rp e n te r s , m a c h in ists , 
and m ach in e a d ju s te r s  a lso  a v e rag e d  m o re  than $ 3 an h ou r. C ig a re tte -m ak in g -  
m ach in e o p e r a to r s ,  accounting fo r an eighth of the w o rk e rs , a v e ra g e d  $ 2 .7 2  an 
hour— $ 2 .7 7  on f i lte r  and $ 2 .6 1  on n on filter c ig a r e t te s .  C a tc h e rs  fo r  e ith er type 
of c ig a re t te  a v e ra g e d  $ 2 .3 6  an h ou r; m achine p a c k e r s ,  $ 2 .6 4 .

E a rn in g s  o f in div idual w o rk e rs  in m any of the occu pation s w ere  n arro w ly  
d is tr ib u te d . To i l lu s t r a te ,  the sp re a d  of the m idd le  r a n g e 5 of ea rn in g s fo r  c ig ­
a re tte  pack ing in sp e c to r s  w as 13 cen ts an h ou r; fo r  c a tc h e r s , 12 c e n ts ; and fo r  
p ack in g-m ach in e  o p e r a to r s ,  9 c en ts . Such con cen tration s la rg e ly  r e f le c t  the fa c t  
that a lm o st  a l l  o f the w o rk e rs  in the in d u stry  w ere  tim e ra te d ; fu r th e rm o re , they 
in d icate  that c o m p ara tiv e ly  litt le  v a ria tio n  ex iste d  am ong plant a v e r a g e s  fo r  s p e c i­
fied  jo b s , a s  shown in the tabulation  on the next p ag e .

5 The middle range is defined by two rates of pay; a fourth of the employees earned less than the lower of 
these rates and a fourth earned more than the higher rate.
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Average hourly earnings

Total establishments reporting 
the occupation--- ------ -----

Under $2. 2 0 --------------- - ..............
$2.20 and under $2. 30----------------
$2.30 and under $2.40----------------
$2.40 and under $2. 50----------------
$2. 50 and under $2. 60----------------
$2.60 and under $2. 70----------------
$2. 70 and under $2. 80---------------
$2. 80 and under $2. 90---------------

Distribution of establishments by 
_____average earnings of—

Ci gare tte- m aking - Ci gare tte- ma chine
machine operators catchers

15

2

5
5
3

15

2

11
2

A lso , within in div idual e sta b lish m e n ts , a l l  w o rk e rs  in the sam e  occu pation  r e ­
ce iv ed  the sam e  ra te , in  m any in s ta n c e s ; when d iffe re n c e s  did e x is t  am ong w o rk ­
e r s  within an occupation  stu d ied  se p a ra te ly , ea rn in g s of the h igh est paid  w o rk er 
u su a lly  ex ceed ed  th ose  o f the lo w est paid  by l e s s  than 15 p e rcen t.

E sta b lish m e n t P r a c t ic e s  and Su pp lem en tary  W age P ro v is io n s

D ata  w ere  a lso  obtained on w ork sc h e d u le s , sh ift d if fe re n t ia ls , and su p ­
p lem en tary  w age p ro v is io n s , including paid  h o lid ay s , p aid  v a ca tio n s , and v a r io u s  
health , in su ra n c e , and pen sion  p lan s.

Sch eduled  W eekly H o u rs . A w ork  sch edu le  of 37V2 h o u rs a  w eek w as 
in e ffec t in e stab lish m e n ts  em ploying 54 p ercen t of the production  w o rk e rs  in 
Ju ly —A ugust 1965. F o rty -h o u r  sch ed u le s app lied  to 38 p ercen t, and 32-hour 
sch e d u le s app lied  to the rem ain in g  8 p ercen t.

Sh ift P ro v is io n s  and P r a c t i c e s . A ll o f the w o rk e rs  w ere  em ployed  in 
p lan ts having p ro v is io n s  fo r secon d  sh ifts  and sligh tly  m o re  than fo u r-fifth s  w ere  
in p lan ts with p ro v is io n s  fo r  th ird  sh ifts  (tab le 3). Second sh ifts  ac tu a lly  accounted  
fo r  th ree-ten th s of the w o rk e rs  at the tim e of the su rv ey . D iffe re n tia ls  fo r  th ese  
w o rk e rs  v a r ie d , with a  th ird  rece iv in g  8 p ercen t, a  th ird  re c e iv in g  16 cen ts, and 
the rem a in d er  re c e iv in g  eith er 15 cen ts o r  10 cen ts above f i r s t - s h i f t  r a t e s .  T h ird - 
sh ift o p era tio n s accounted fo r about 1 p ercen t of the w ork  fo rc e .

P a id  H o lid ay s . P a id  h o lid ay s w ere  prov id ed  by a l l  e stab lish m e n ts  in the 
su rv ey  (tab le  4). A lm o st a l l  of the production  w o rk e rs  w ere  in p lan ts gran tin g  
7 days annually . New Y e a r 's  D ay, F ou rth  of Ju ly , L ab o r  D ay, T h an ksgiv in g D ay, 
and C h r is tm a s  Day w ere  paid  h o lid ay s in a l l  p lan ts . A ddition al h o lid ay s included  
C h r is tm a s  E v e  in p lan ts em ploying sev en -ten th s of the w o rk e rs , and E a s t e r  M on­
day in p lan ts em ploying fo u r-fifth s  of the w o rk e rs .

P a id  V ac a tio n s . V acation  pay w as prov id ed  to a l l  production  w o rk e rs  
with qualify in g p e r io d s  of s e r v ic e  (tab le 5). V acation  paym en ts fo r  sev en -ten th s 
of the w o rk e rs  w ere  determ in ed  on the b a s i s  o f the w o rk e r1 s re g u la r  pay fo r  a  
sp e c if ie d  length of tim e (e . g ., 1 w eek, 2 w e ek s); fo r  the o th e rs , paym en ts w ere  
com puted a s  a  p e rc en tag e  o f th e ir  annual e a rn in g s . A ll e sta b lish m e n ts  p rov ided  
2 w eeks of pay a fte r  1 y e a r  of s e r v ic e ,  3 w eeks a f te r  10 y e a r s ,  and 4 w eeks a fte r  
25 y e a r s .  E s ta b lish m e n ts  em ploying on e-fou rth  of the w o rk e rs  g ran ted  4 w eeks* 
pay a fte r  20 y e a r s  of s e r v ic e .
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H ealth , In su ran ce , and P en sio n  P la n s . L ife , h o sp ita liza tio n , and su r g ic a l  
in su ra n c e , fo r  which em p lo y ers  paid  a t le a s t  p a r t  of the c o st , w ere  av a ilab le  to 
a ll  of the production  w o rk e rs  (tab le 6). P ro v is io n s  fo r  e ith er s ic k n e s s  and a c c i ­
dent in su ran ce  o r s ic k  le av e  (p a r t ia l  pay o r  w aiting perio d ) app lied  to a ll  w o rk e rs ; 
m e d ic a l in su ra n c e , to sev en -te n th s; acc id en ta l death and d ism em b erm en t in su r ­
an ce , to about tw o -fifth s; and ca ta stro p h e  in su ran ce , to a  six th .

P en sio n  p lan s, p rov id in g re g u la r  paym ents upon re tire m e n t (in addition  
to th ose  under the F e d e r a l  so c ia l  se c u r ity  p ro g ram ) w ere  u n iv e r sa lly  p rov ided  
in the in d u stry .

E x ce p t fo r  the em p loy ees paying p a r t  of the c o st  o f h o sp ita liza tio n , s u r ­
g ic a l , m e d ic a l, and s ic k n e s s  and acc iden t in su ran ce  in one e stab lish m en t, the 
above m entioned b en efits w ere  finan ced  wholly by the e m p lo y e rs .

O ther S e le c te d  B e n e f it s . P a id  le av e  fo r  ju ry  duty w as p rov ided  in e s ta b ­
lish m en ts having 99 p ercen t o f the w o rk e rs  and fu n era l le av e  pay w as p rov ided  
in th ose  em ploying 72 p ercen t of the w o rk e rs .

F o r m a liz e d  p ro f it - sh a r in g  p lan s, independent of re tire m e n t pen sion  p lan s, 
w ere  in e ffec t in e stab lish m e n ts  em ploying 72 p ercen t of the w ork  fo r c e . P a r ­
tic ipation  in the p lan s w as contingent upon em ploym ent fo r a  sp e c if ie d  length of 
tim e ; com pany con tribu tion s w ere  a llo c a ted  to the accou n ts of p a r tic ip a tin g  e m ­
p lo y ees on the b a s i s  of th eir e a rn in g s ; and d istr ib u tio n  of the p ro fit  sh a r e s  to 
em p loy ees w as d e fe r re d  fo r  a  sp e c if ie d  num ber o f y e a r s  o r  until re t ire m e n t.
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Table 1. Occupational Staffing Pattern

(P e rc e n t  d is tr ib u tio n  of p rod u ction  w o rk e r s  in c ig a r e t te  m a n u fa c tu rin g  
e s ta b lish m e n ts ,  by d e p artm en t and o ccu p a tio n a l c l a s s i f i c a t io n s ,  

U nited  S t a te s ,  Ju ly —A u g u st 1965)

D ep artm en t and o ccu p atio n A ll w o rk e r s M en W omen

T o t a l _________________________________ 1 0 0 .0 1 0 0 .0 1 0 0 .0

M a in te n a n ce ________________________________ 5. 0 8 .0 _
C a r p e n te r s . 3 . 4 -
E l e c t r i c i a n s _____________________________ . 5 .8 -

M a c h in ists 1. 1 1 .8 -
O th e r____________________________________ 3. 1 5. 0 -

L e a f  p r o c e s s in g  (s te m m in g , th ra sh in g ,
se a rc h in g , e t c . ) _________________________ 1. 4 .9 2. 3

P r e fa b r ic a t io n  (m ix in g , cu ttin g , e t c . ) ____ 5. 1 7 .4 1 .4
F a b r ic a t io n  (o r  m a n u fa c tu r in g )___________ 61. 3 5 2 .4 7 5 .8

C i g a r e t t e s ______________________________ 5 9 .5 51. 2 7 3 .0
A d ju s t e r s ,  ce llo p h an in g  m a c h in e s . . . 2 .4 -
A d ju s t e r s ,  c ig a re tte -m a k in g

m a c h in e s ___________________________ 2 .8 4. 5 -

A d ju s t e r s ,  c ig a re tte -p a c k in g
m a c h in e s ___________________________ 2. 1 3 .4 -

C a tc h e r s ,  c ig a r e t te  m a c h in e s _____ 1 5 .0 2 .4 35. 5
F i l t e r  c i g a r e t t e s ........................... ...... 1 0 .0 1 .8 2 3 .4
N o n filte r  c i g a r e t t e s ______________ -5. 0 .6 12. 1

M ak in g-m ach in e  o p e r a t o r s ,
c i g a r e t t e ___________________________ 13. 1 20. 2 1 .6

F i l t e r  c i g a r e t t e s _________________ 9. 1 14. 6 . 2
N o n filte r  c i g a r e t t e s ______________ 4 .0 5. 6 1 .4

P a c k e r s ,  c ig a r e t t e ,  m a c h in e_______ 8. 5 5 .9 12. 7
O ther 1 _______________________________ 1 7 .8 1 4 .4 2 3 .2

O ther to b a cc o  p ro d u c ts 1 .8 1. 2 2 .8
In sp e c t io n __________________________________ 8. 1 3 .2 1 6 .2

In sp e c to r s ,  c ig a r e t te  m ak in g 2. 3 . 1 6 .0
In sp e c to r s ,  c ig a r e t te  p a c k in g _________ 2. 6 . 5 6 .0
O th e r____________________________________ 3. 2 2 .6 4 .2

M a te r ia l  m o v e m e n t______________________ _ 7 .4 1 1 .9 .2
L a b o r e r s ,  m a t e r ia l  h a n d lin g ___..._____ 5 .8 9 .2 .2
T r u c k d r i v e r s ___________________________ .4 .7 -

T r u c k e r s ,  p ow er ( f o r k l i f t ) -------------------- . 8 1 .4 -
T r u c k e r s ,  p ow er (o th er than

f o r k l i f t ) __________________________________ . 1 . 1 -
O th e r______________________________________ . 3 .5 -

C u s to d ia l_____________________________________ 4. 6 6. 0 2. 1
J a n i t o r s __________________________________ 3. 1 4 . 1 1 .5
W atch m en _________________________________ . 7 1 . 1 .

O th e r______________________________________ .8 .8 .6
P o w er p la n t __________________________________ . 6 1 . 0 -

O th e r______________________________________ 6. 5 9 .3 1 .9

N u m b er o f w o r k e r s --------------------------------------- 3 1 ,5 0 7 1 9 ,5 1 9 1 1 ,9 8 8

1 A m ong the m isc e l la n e o u s  jo b s  in c lu ded  a r e  ce llo p h a n e -m a ch in e  o p e r a t o r s ,  c a r to n  
p a c k e r s ,  and b o x -m a ch in e  o p e r a to r s .

N O T E : B e c a u se  o f roun din g, su m s o f in d iv id u a l i te m s  m a y  not eq u a l 100.
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Table 2. Occupational Earnings

(Number and average straight-tim e hourly earnings1 o f production w orkers in selected occupations in cigarette manufacturing establishm ents, United States, July—August 1965)

Occupation and sex

Num­
ber
of

w ork­
ers

A ver-
age

hourly
earn-iings

31, 507 $2.51
19,519 2.58
11,988 2.38

73 3.24
876 3.19
670 3.15

82 3.29
4, 721 2.36
4, 253 2.38
3, 155 2.36
2, 809 2.39
1,566 2.36
1,444 2.36

151 3.41
738 2.53
722 2.52
819 2.46
724 2.47
979 2.12
794 2.13
185 2.06

1,821 2.22
1,795 2.22

351 3.38
4, 122 2.72
3, 935 2.73

187 2.58
2, 870 2.77
2, 844 2.77
1,252 2.61
1, 091 2.61

161 2.57
2, 688 2.64
1, 160 2.70
1,528 2.59

264 2.41
22 2.38

211 2.34

Number of w orkers receiving straight-tim e hourly earnings of—

dex
70

flTTo
and 

under 
$1. 80

$1. 80 

$1. 90

$1. 90 

$2. 00

$2. 00 

$2. 10

$2. 10 

$2. 20

$2. 20 

$2. 30

$2. 30 

$2. 40

$2. 40 

$2. 50

$2. 50 

$2. 60

$2. 60 

$2. 70

$2. 70 

$2. 80

$2. 80 

$2. 90

$2. 90 

$3. 00

$3. 00 

$3. 10

$3. 10 

$3. 20

$3. 20 

$3. 30

$3. 30|$3. 40 

$3. 401$ 3. 50

$3. 50 

$3. 60

$3. 60 

$3. 70

$3. 70 

$3. 80

$3.80
and

over

54 438 274 610 1099 2607 2897 5862 4518 2508 3468 1750 1560 692 785 864 172 8131! 42 305 38 115 36
35 300 164 428 383 2134 2162 2160 1232 1466 2051 1652 1502 692 785 864 172 813 42 293 38 115 36
19 138 110 182 716 473 735 3702 3286 1042 1417 98 58 12

3 1 3 31 3 19 13
2 4 2 2 16 56 224 208 35 254 - 73 - - -
4 5 7 8 21 39 207 139 22 169 - 49 - - -

3 1 1 10 5 7 33 10 9 3 - -
_ 129 22 2 83 20 241 2356 1404 464
_ 2 22 2 67 18 202 2345 1131 464
_ 127 11 _ 55 13 24 1547 1028 350
_ _ 11 _ 55 12 1 1538 842 350
_ 2 11 2 28 7 217 809 376 114
_ 2 11 2 12 6 201 807 289 114
_ _ _ _ _ _ _ 2 _ 1 _ - 9 6 7 6 67 5 35 - - 13
_ _ _ _ _ _ 2 27 263 201 171 74
_ _ - _ . _ 2 27 263 201 170 59
_ _ _ - 47 8 1 47 488 43 185
_ _ _ - 23 7 - 46 421 43 184
3 _ 23 103 293 407 113 37
3 _ 20 76 173 376 109 37 -
_ _ 3 27 120 31 4
7 1 3 128 7 828 291 537 14 - - - - - 5 - - - - - - - -
4 1 3 128 7 822 291 520 14 - - - - - 5 - - - - - - - -
_ _ _ _ - _ - _ 1 - 5 3 2 20 9 47 12 157 - - - 95 -
_ . 1 _ _ 12 2 27 37 709 988 1017 1022 307
. . 1 _ _ 12 2 27 37 574 944 1009 1022 307 - - - - - - - - -

135 44 8
_ _ _ _ _ _ 2 8 28 123 582 816 1004 307
_ _ _ _ _ _ 2 8 28 121 558 816 1004 307
_ . 1 _ _ 12 _ 19 9 586 406 201 18 - - - - - - - -
_ - 1 _ _ 12 _ 19 9 453 386 193 18

133 20 8 -
2 _ 1 _ 10 15 2 7 358 262 1461 255 315
2 . 1 _ _ 15 2 4 3 106 539 226 262
- - - 10 - 3 355 156 922 29 53 "

2 _ _ 2 85 22 103 31 19
_ _ - _ _ 2 7 3 - 10
1 " 1 25 68 63 53

A ll production w orkers . 
M en -----------------------

Selected occupations

A djusters (all men):
Cellophaning m a ch in e____________
Cigarette-m aking m a ch in es --------
C igarette-packing m ach in es--------

Carpenters , maintenance (all men)..
Catchers, cigarette m ach ine_______

W om en _________________________
F ilter c ig arettes . 

W om en _______
N onfilter c ig a re ttes . 

Women _
E lectric ian s, maintenance (all m en ).
Inspectors , cigarette m ak in g ------------

W om en__________________________
Inspectors, cigarette packing------------

W om en _________________ _________
Janitors________________________________

Women _
L aborers, m aterial handling__________

M en_______________________________
M achinists , maintenance (all m en )____
M aking-m achine operators, c ig a re tte . 

M en_______________________________
Women

F ilter c ig a re ttes . 
M en___________

N onfilter c ig a re ttes______
M en____________________
W om en _________________

P ack ers, cigarette machine _ 
M e n ____________________
Women _

T ru ckers, pow er (all men):
F o rk lift___________________
Other than fo rk lift_______

Watchmen (all m en )_________

E x c lu d e s  p r e m iu m  pay  fo r  o v e r t im e  and fo r  w ork on w eekends, h o lid ay s , and la te  sh i f t s .  V ir tu a lly  a l l  o f the p rodu ction  w o rk e rs  c o v e re d  by the study w ere  pa id  on a tim e b a s i s .
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Table 3. Shift Differentials

(Sh ift d i f fe r e n t ia ls  o f p ro d u ctio n  w o rk e r s  in  c ig a r e t te  m a n u fa c tu rin g  e s ta b lish m e n ts  
b y  type and am ou n t o f d if fe re n t ia l , U n ited  S t a te s ,  J u ly —A u g u st 1965)

P e r c e n t  o f p ro d u ctio n  w orke

S h ift  d if fe re n t ia l

In e s ta b lish m e n ts  
h avin g fo r m a l  

p r o v i s io n s 1 fo r—
A c tu a lly  w ork in g  on—

Seco n d  sh ift  
w o rk

T h ird  o r  
o th e r la te  
sh ift  w o rk

Seco n d  sh ift
T h ird  o r  

o th e r la te  
sh ift

Tft+a, 100. 0 8 4 .6 3 0 .6 0 .9

W ith sh ift  p a y  d i f f e r e n t ia l______________ 100. 0 8 4 .6 3 0 .6 0. 9
U n iform  ce n ts  p e r  h o u r ___________ __ 56. 0 55. 6 2 0 .6 . 8

8 c e n t s ______________ ^________ _̂___ .4 - - -

10 ce n ts  ________ r_____________ ____ 9 .7 - 3. 7 -
15 ce n ts  — ______  _ — 17. 8 9 .7 6 .9 -
16 c e n ts  -_____  - ___ — _____ 28. 1 28. 1 10. 0 . 7
20 c e n ts  t-—_______T1--,__________ „___ - 17. 8 - . 1

U n iform  p e rc e n ta g e 44. 0 29. 0 10. 0 . 1
8 p e r c e n t™ —™ —_______ ______. __- 44. 0 3. 8 10. 0 -
10 p e r c e n t ____ _________ - - 25. 2 . 1

1 In c lu d e s e s ta b lish m e n ts  c u r re n t ly  o p e ra t in g  la te  s h if t s ,  and e s ta b lish m e n ts  w ith fo r m a l  
p r o v is io n s  c o v e r in g  la te  sh ift  ev en  though they  w e re  not c u r re n t ly  o p e ra t in g  la te  sh if t s .

Table 4. Paid Holidays

(P e rc e n t  o f p ro d u ctio n  w o rk e rs  in  c ig a r e t te  m an u fac tu rin g  
e s ta b lish m e n ts  w ith  fo r m a l  p ro v is io n s  fo r  p a id  

h o lid a y s , U nited  S t a t e s , Ju ly - A u g u s t  1965)

N u m b er o f p a id  h o lid a y s 
an d  h o lid a y s  p ro v id e d P e r c e n t

A ll p ro d u ctio n  w o r k e r s --------------- ——------- 100

W o rk ers in  e s ta b lish m e n ts  p ro v id in g :
7 p a id  h o lid a y s  — —  - 99
8 p a id  h o lid a y s  - — 1

H o lid ay s p ro v id e d : 
New Y e a r 's  D a y .  - 100
G ood F r id a y  - - - 28
E a s t e r  M o n d a y _________ — — ------ ------ — 79
M e m o r ia l  D a y __ —  - - 22
F o u rth  o f J u l y ----------- - - 100
L a b o r  D ay  T__ _̂___ —„ _________________________ 100
T h a n k sg iv in g  D a y - 100
D ay  a f te r  T h a n k sg iv in g -------------------------------- (*)
C h r is tm a s  E v e  - - - - 72
C h r is t m a s  D a y -------------------------------------------- 100

1 L e s s  than  0. 5 p e rc e n t.

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



9

Table 5. Paid Vacations

(P e rc e n t  of p ro d u c tio n  w o rk e r s  in c ig a r e t te  m an u fac tu rin g  e s ta b lish m e n ts  with 
fo r m a l  p r o v is io n s  fo r  p a id  v a c a t io n s , U nited  S t a te s ,  Ju ly —A u gu st 1965)

V a ca tio n  p o lic y

A ll p ro d u ctio n  w o r k e r s _________________________

M ethod o f p ay m en t

W o rk ers in  e s ta b lish m e n ts  p ro v id in g  p a id  v a c a t io n s1
L e n g th -o f- t im e  p a y m e n t-------------------------------------
P e r c e n ta g e  p a y m e n t ------------------------------------------

A m ount of v a ca tio n  p a y 1 2

A fte r  1 y e a r :
2 w e e k s -------------------------------------------------------------

A fte r  10 y e a r s :
3 w e e k s -------------------------------------------------------------

A fte r  20 y e a r s :

4 w e e k s____
A fte r  25 y e a r s :

P e r c e n t

100

100
72
28

100

100

75
25

100

1 S e r v ic e  p ay m e n ts e ith e r  du rin g  the su m m e r  o r  a t  the end of the y e a r  to w o rk e r s  with 
sp e c if ie d  p e r io d s  o f s e r v ic e  w e re  c l a s s i f i e d  a s  v a c a tio n  p ay  r e g a r d le s s  o f w h eth er w o rk e rs  
took  tim e  o ff fro m  w ork .

2 V acatio n  p ay m e n ts su ch  a s  p e rc e n t  of an n u al e a r n in g s  w e re  co n v e rted  to an  eq u iv a len t 
t im e  b a s i s .

Table 6. Health, Insurance, and Pension Plans
(P e rc e n t  o f p ro d u c tio n  w o rk e r s  in  c ig a r e t te  m an u fa c tu rin g  e s ta b lish m e n ts  w ith sp e c if ie d  

h e a lth , in su ra n c e , and p en sio n  p la n s ,  U nited S t a te s ,  Ju ly^-A ugust 1965)

T y p e of p la n 1

A ll p ro d u ctio n  w o r k e r s ----------------------------------------

W o rk ers in  e s ta b lish m e n ts  p ro v id in g :
L ife  in s u r a n c e ----------------------------------------------------------
A cc id e n ta l death  and d ism e m b e rm e n t in s u r a n c e ______
S ic k n e s s  and a c c id e n t  in su ra n c e  o r  s i c k  le a v e  o r  both

S ic k n e s s  and a c c id e n t  in s u r a n c e ____________________
S ic k  le a v e  (fu ll p ay , no w aitin g  p e r i o d ) ____________
S ic k  le a v e  (p a r t ia l  p ay  o r  w aitin g  p e r io d )___________

H o sp ita liz a tio n  i n s u r a n c e -----------------------------------------
S u r g ic a l  i n s u r a n c e ---------------------------------------------------
M e d ic a l in s u r a n c e _______________________________________
C a ta s tro p h e  i n s u r a n c e __________________________________
R e tire m e n t p e n s io n --------------------------------------------------

P e r c e n t

100

100
38

100
76

24
100
100
72
16

100

1 In clu d es only th o se  p la n s  fo r  w hich a t  le a s t  p a r t  o f th e c o s t  i s  b o rn e  by the em p lo y e r  
and e x c lu d e s  le g a l ly  r e q u ir e d  p la n s su ch  a s  w o rk m e n ’ s co m p e n sa tio n  and  s o c ia l  s e c u r ity . 
A ll l ife  in s u r a n c e , a c c id e n ta l  death  and d ism e m b e rm e n t in su ra n c e , c a ta s tro p h e  in s u r a n c e , and 
r e t ir e m e n t  p e n sio n  b e n e fit s  w e re  fin an ced  w holly by the e m p lo y e r s ; su ch  fin an c in g  a lso  
a p p lie d  to h o sp ita l iz a t io n , s u r g ic a l ,  m e d ic a l ,  and s ic k n e s s  and a c c id e n t  in su ra n c e  in  a l l  
e s ta b lish m e n ts  p ro v id in g  th e se  b e n e f it s , e x c e p t 1 that acco u n ted  fo r  l e s s  than  1 p e rc e n t  o f 
the w o r k e r s .

2 U n d u p lica ted  to ta l  o f w o rk e rs  re c e iv in g  s ic k  le a v e  o r  s ic k n e s s  and a c c id e n t in su ra n c e  
show n se p a r a t e ly .
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Appendix A. Scope and Method of Survey

Sco p e  o f S u rv ey

The su rv e y  in c lu d ed  a l l  e s ta b lish m e n ts  p r im a r i ly  en gage d  in m an u fa c tu rin g  c ig a r e t t e s  
(in d u stry  2111 a s  d e fin ed  in the 1957 ed ition  o f the S ta n d a rd  In d u str ia l  C la s s i f ic a t io n  M an ual 
and 1963 Su p p lem en t, p r e p a r e d  by the U .S .  B u re a u  o f the B u d g e t). S e p a ra te  a u x il ia r y  u n its 
su ch  a s  c e n tr a l  o f f ic e s  and r e s e a r c h  la b o r a t o r ie s  w e re  ex c lu d ed .

Th e n u m b er o f e s ta b lish m e n ts  and w o rk e r s  e s t im a te d  to be w ithin  sc o p e  o f the 
su rv e y  d u rin g  the p a y r o ll  p e r io d  stu d ied , a r e  shown in the fo llow in g  tab u la tio n :

AH Production
Establishments workers1 workers

United States-........................ - ...................................  15 36,127 31,507
Kentucky............................................................................. 4 7,931 6,765
North Carolina..................................................................  5 19,033 16,629
V irginia............................................................................... 6 9,163 8,113

1 Includes executive, professional, office, and other workers excluded horn the production worker category shown. 
M ethod o f Study

D ata  w ere  o b ta in ed  by p e r s o n a l  v i s i t s  of B u re a u  f ie ld  e c o n o m ists  un d er the d ire c t io n  
o f the B u r e a u *s  A s s i s t a n t  R e g io n a l D ir e c to r s  fo r  W ages and In d u str ia l  R e la tio n s .

E s ta b lish m e n t  D efin ition

An e s ta b lish m e n t , fo r  p u r p o s e s  o f th is  stu dy , i s  d e fin ed  a s  a  s in g le  p h y s ic a l lo ca tio n  
w h ere in d u s tr ia l  o p e ra t io n s  a r e  p e r fo r m e d . An e s ta b lish m e n t  i s  not n e c e s s a r i ly  id e n tica l 
w ith the co m p an y , w hich m a y  c o n s is t  of one o r m o re  e s ta b lish m e n ts .

P ro d u ctio n  W o rk ers

The te r m  "p ro d u c tio n  w o r k e r s ,  "  a s  u se d  in th is  b u lle tin , in c lu d e s w ork in g fo re m e n  
and a l l  n o n su p e r v iso ry  w o rk e r s  en gaged  in n on o ffice  fu n ctio n s. A d m in is tr a t iv e , e x e c u tiv e , 
p r o fe s s io n a l ,  and te c h n ic a l p e r so n n e l, and fo rc e - a c c o u n t  c o n stru c tio n  e m p lo y e e s , who w ere  
u tiliz e d  a s  a  s e p a r a te  w ork  fo r c e  on the f i r m * s  own p r o p e r t ie s ,  w e re  exc lu d ed .

O ccu p atio n s S e le c te d  fo r  Study

O ccu p atio n a l c la s s i f i c a t io n  w a s b a se d  on a  u n ifo rm  se t  o f jo b  d e sc r ip t io n s  d e sig n e d  
to tak e  accou n t of in te r  e s ta b lish m e n t  and in t e r a r e a  v a r ia t io n s  in d u tie s  w ithin the sa m e  
jo b . (S e e  ap p en d ix  B  fo r  th e se  d e sc r ip t io n s . ) The o c cu p a tio n s w e re  ch o se n  fo r  th e ir  nu­
m e r ic a l  im p o rta n c e , th e ir  u se fu ln e s s  in  c o lle c t iv e  b a rg a in in g , o r  th e ir  r e p r e se n ta t iv e n e s s  of 
the e n tire  jo b  s c a le  in the in d u stry . W orking s u p e r v i s o r s ,  a p p r e n t ic e s ,  l e a r n e r s ,  b e g in n e rs , 
t r a in e e s ,  h an d icap p ed , p a r t - t im e , te m p o r a r y , and p ro b a tio n a ry  w o rk e r s  w ere  not re p o r te d  
in the d a ta  fo r  se le c te d  o c c u p a tio n s , but w e re  in c lu ded  in the d a ta  fo r  a l l  p rod u ction  w o r k e r s .

W age D ata

The w age in fo rm a tio n  r e la t e s  to a v e r a g e  s t r a ig h t- t im e  h o u rly  e a r n in g s , exc lu d in g  
p re m iu m  pay  fo r  o v e r t im e  and fo r  w o rk  on w e ek en d s, h o lid a y s , and la te  sh if t s .  In cen tive 
p a y m e n ts , su ch  a s  th o se  r e su lt in g  fro m  p ie ce w o rk  o r  p ro d u ctio n  bonus s y s t e m s ,  and c o s t -  
o f- liv in g  b o n u se s  w e re  in c lu d ed  a s  a  p a r t  of the w o r k e r s ' r e g u la r  pay ; but nonproduction  
bon us p a y m e n ts , su ch  a s  C h r is tm a s  o r  y e a re n d  b o n u se s , w e re  ex c lu d ed .

A v e r a g e  h o u rly  r a t e s  o r  e a r n in g s  fo r  each  occu p atio n  o r oth er g ro u p  o f w o r k e r s ,  
su ch  a s  m e n , w om en , o r  p ro d u ctio n  w o r k e r s ,  w e re  c a lc u la te d  by w eightin g each  r a te  (o r
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h o u rly  e a rn in g s )  by the n u m b er of w o r k e r s  r e c e iv in g  the r a t e ,  to ta lin g , and d iv id in g  by the 
n u m b er of in d iv id u a ls *  T h e h o u rly  e a r n in g s  o f s a l a r i e d  w o rk e r s  w e re  o b ta in ed  by d iv id in g  
th e ir  s t r a ig h t- t im e  s a l a r y  by n o rm a l r a th e r  than  a c tu a l  h o u r s .

M ethod o f W age P ay m en t

In fo rm atio n  on m eth od  o f w age paym en t r e la t e s  to  the n u m b er o f w o rk e r s  p a id  u n d er 
the v a r io u s  t im e  and in cen tiv e  w age s y s t e m s .  F o r m a l  r a te  s t r u c t u r e s  fo r  t im e - r a t e d  w o rk e r s  
p ro v id e  s in g le  r a t e s  o r  a  ra n g e  o f r a t e s  fo r  in d iv id u al jo b  c a t e g o r ie s .  In the a b se n c e  o f a  
fo r m a l  r a t e  s t r u c tu r e , pay  r a t e s  a r e  d e te rm in e d  p r im a r ily  with r e fe r e n c e  to  the q u a lif ic a t io n s  
o f the in d iv id u a l w o rk e r . A  sin g le  r a te  s t r u c tu r e  i s  one in  w hich the sa m e  r a te  i s  p a id  to 
a l l  e x p e r ie n c e d  w o rk e r s  in  the sa m e  jo b  c l a s s i f i c a t io n .  L e a r n e r s ,  a p p r e n t ic e s ,  o r  p r o ­
b a tio n a ry  w o r k e r s  m a y  be p a id  a c c o rd in g  to  r a te  sc h e d u le s  w hich s t a r t  below  the s in g le  
r a t e  an d  p e rm it  the w o r k e r s  to  ach ie v e  the fu l l- jo b  r a t e  o v e r  a  p e r io d  o f t im e . In d iv id u al 
e x p e r ie n c e d  w o r k e r s  m a y  o c c a s io n a l ly  be p aid  ab ove  o r  b elow  the s in g le  r a te  fo r  s p e c ia l  
r e a s o n s ,  but su ch  p ay m en ts a r e  r e g a r d e d  a s  e x c e p tio n s . R a n g e - o f - r a t e s  p la n s  a r e  th o se  
in w hich the m in im u m  a n d /o r  m ax im u m  r a t e s  p a id  e x p e r ie n c e d  w o r k e r s  fo r  the sa m e  jo b  
a r e  sp e c if ie d . S p e c if ic  r a t e s  o f in d iv id u al w o rk e r s  w ithin the ra n g e  m a y  be d e te rm in e d  by 
m e r i t ,  len gth  o f s e r v ic e ,  o r  a  co m b in atio n  o f v a r io u s  c o n c e p ts  o f m e r i t  and len gth  o f s e r v ic e .  
In cen tive  w o r k e r s  a r e  c l a s s i f i e d  u n d er p ie ce w o rk  o r  bon us p la n s . P ie c e w o rk  i s  w o rk  fo r  
w hich a  p re d e te rm in e d  r a te  i s  p a id  fo r  ea c h  unit o f output. P ro d u c tio n  b o n u se s  a r e  b a se d  
on p ro d u ctio n  in e x c e s s  of a  qu ota  o r  fo r  co m p le tio n  of a  jo b  in l e s s  than  s ta n d a rd  t im e .

Sch ed u led  W eekly H o u rs

D ata  on w eek ly  h o u rs  r e f e r  to the p red o m in an t w ork  sc h e d u le  fo r  fu l l- t im e  p ro d u ctio n  
w o rk e r s  em p lo y ed  on the day  sh ift .

Sh ift P r o v is io n s  and P r a c t ic e s

Sh ift p r o v is io n s  r e la t e  to the p o l ic ie s  o f e s ta b lish m e n ts  e ith e r  c u rre n t ly  o p e ra t in g  
la te  sh if t s  o r  h av in g  fo r m a l  p r o v is io n s  c o v e r in g  la te  sh ift  w o rk . P r a c t ic e s  r e la t e  to  w o rk e r s  
em p lo y ed  on la te  sh if t s  a t  the t im e  o f the su rv e y .

S u p p le m e n ta ry  W age P r o v is io n s

S u p p le m e n ta ry  b e n e fits  w e re  t r e a te d  s t a t i s t ic a l ly  on the b a s i s  th at i f  fo r m a l  p r o ­
v is io n s  w e re  a p p lic a b le  to  h a lf  o r  m o re  o f the p ro d u ctio n  w o r k e r s  in an  e s ta b lish m e n t , the 
b e n e fits  w e re  c o n s id e re d  a p p lic a b le  to  a l l  su ch  w o r k e r s .  S im i la r ly ,  if  fe w e r  than  h a lf  o f 
the w o r k e r s  w e re  c o v e r e d , the b en efit  w a s  c o n s id e re d  n o n e x isten t in  the e s ta b lish m e n t . 
B e c a u s e  of le n g th - o f- s e r v ic e  and o th er e l ig ib il i ty  r e q u ir e m e n ts ,  the p ro p o rtio n  o f w o rk e r s  
r e c e iv in g  the b e n e fits  m a y  be s m a lle r  than  e s t im a te d .

P a id  H o lid a y s . P a id -h o lid a y  p r o v is io n s  r e la t e  to fu l l- d a y  an d  h a lf-d a y  h o lid a y s  
p ro v id e d  an n u ally .

P a id  V a c a t io n s . T he su m m a ry  o f v a c a t io n  p la n s  i s  lim ite d  to  fo r m a l  a r r a n g e m e n ts ,  
exc lu d in g  in fo r m a l p la n s  w h ereby  tim e  o ff with pay  i s  g ra n te d  a t  the d is c r e t io n  of the e m ­
p lo y e r  o r  the s u p e r v is o r .  P a y m e n ts  not on a  t im e  b a s i s  w e re  c o n v e rte d ; fo r  e x a m p le , a  
p aym en t o f 2 p e rc e n t o f an n u al e a r n in g s  w as c o n s id e re d  the eq u iv a len t o f 1 w e e k 's  p ay .

H ea lth , In su ra n c e , and P e n s io n  P la n s . D ata  a r e  p re se n te d  fo r  h ea lth , in su ra n c e , 
an d  p en sio n  p la n s  fo r  w hich a l l  o r  a  p a r t  of the c o s t  i s  b o rn e  by the e m p lo y e r , exc lu d in g  
p r o g r a m s  re q u ir e d  by law , su ch  a s  w o rk m e n 's  co m p e n sa tio n  and s o c ia l  se c u r ity . A m on g 
the p la n s  in c lu ded  a r e  th o se  u n d erw ritten  by a  c o m m e r c ia l  in su ra n c e  com pan y  and  th o se  
p a id  d ire c t ly  by the e m p lo y e r  fro m  h is  c u rre n t  o p e ra tin g  fu n ds o r  f ro m  a  fund se t  a s id e  
fo r  th is  p u rp o se .

D eath  b e n e fits  a r e  in c lu ded  a s  a  fo rm  o f l ife  in s u r a n c e . S ic k n e s s  and a c c id e n t  
in su ra n c e  i s  l im ite d  to th at ty pe  o f in su ra n c e  u n d er w hich p re d e te r m in e d  c a s h  p ay m en ts a r e  
m ad e  d ire c t ly  to the in su re d  on a  w eek ly  o r  m onthly  b a s i s  d u rin g  i l ln e s s  o r  a cc id e n t d i s ­
a b il i ty . In fo rm atio n , i s  p re se n te d  fo r  a l l  su ch  p la n s  to  w hich the e m p lo y e r  co n tr ib u te s  a t 
l e a s t  a  p a r t  o f the c o s t .
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T a b u la tio n s  o f p aid  s ic k  le a v e  p la n s  a r e  lim ite d  to fo r m a l  p la n s  w hich p ro v id e  fu ll pay 
o r  a  p ro p o rtio n  o f the w o r k e r 's  pay  d u rin g  a b se n c e  fro m  w ork  b e c a u se  o f i l ln e s s ;  in fo rm a l 
a r r a n g e m e n ts  h ave  been  o m itted . S e p a r a te  ta b u la t io n s  a r e  p ro v id e d  a c c o rd in g  to  (1) p la n s 
w hich p ro v id e  fu ll  pay and no w aitin g p e r io d  and (2) p la n s  p ro v id in g  e ith e r  p a r t ia l  pay  o r  a  
w aitin g  p e r io d .

M e d ic a l in su ra n c e  r e f e r s  to  p la n s p ro v id in g  fo r  co m p le te  o r  p a r t ia l  p aym en t o f 
d o c to r s *  f e e s .  Such  p la n s  m a y  be u n d erw ritten  by a  c o m m e r c ia l  in su ra n c e  com pan y  o r  a  
n o n p ro fit  o rg a n iz a t io n , o r  they m a y  be s e l f - in s u r e d .

C a ta s tr o p h e  in su ra n c e , so m e t im e s  r e f e r r e d  to  a s  ex ten d ed  m e d ic a l  in su ra n c e , 
in c lu d e s  p la n s  d e s ig n e d  to c o v e r  e m p lo y e e s  in c a s e  of s ic k n e s s  o r  in ju ry  invo lv in g an  ex p e n se  
w hich g o e s  beyond the n o rm a l c o v e r a g e  o f h o sp ita l iz a t io n , m e d ic a l ,  and s u r g ic a l  p la n s .

T a b u la tio n s  o f r e t ir e m e n t  p e n sio n s  a r e  lim ite d  to  p la n s  w hich p ro v id e , upon r e ­
t ir e m e n t , r e g u la r  p ay m en ts fo r  the re m a in d e r  of the w o r k e r *s  l i fe .

P a id  F u n e r a l  and Ju ry -D u ty  L e a v e . D ata  fo r  p a id  fu n e r a l and ju ry -d u ty  le a v e  a r e  
lim ite d  to  fo r m a l  p la n s  w hich p ro v id e  a t  l e a s t  p a r t ia l  paym en t fo r  t im e  lo s t  a s  a  r e s u lt  o f 
a tten d in g  fu n e r a ls  o f sp e c if ie d  fa m ily  m e m b e r s  o r  se rv in g  a s  a  ju r o r .

P r o f it - S h a r in g  P la n s . T o  be c o n s id e re d  a  fo r m a l  p r o f i t - s h a r in g  p lan  fo r  p u r p o s e s  
o f th is  stu dy , th e re  m u st  be a  d e fin ite  fo rm u la  fo r  com pu tin g  em p lo y e e  s h a r e s  w hich i s  
ann ounced in a d v an ce , and th e re  m u st  be a  f ix e d  co m m itm en t to  m ak e  p ay m e n ts , e ith e r  
c u rre n t  o r  d e fe r r e d , w hich b e a r s  a  d ir e c t  r e la t io n sh ip  to  com pan y  p r o f i t s  o r  d e c la r e d  
d iv id e n d s. T h e r e fo r e , su ch  p ay m en ts a s  C h r is tm a s  o r  y e a r  end b o n u se s , w hich a r e  not f ix e d  
c o m m itm e n ts on the p a r t  o f m a n a g e m e n t, a r e  exc lu d ed  even  though they a r e  d e te rm in e d  on 
so m e  b a s i s  in re la t io n  to the y e a r ' s  p ro f it . P a y m e n ts n eed  not be sh a re d  eq u a lly  by e m ­
p lo y e e s ; they  m a y  be sh a re d  a c c o rd in g  to e m p lo y e e s1 len gth  of s e r v ic e ,  pay  le v e l , o r  
an n u al in co m e .
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Appendix B. Occupational Descriptions

The p r im a r y  p u rp o se  o f p re p a r in g  jo b  d e sc r ip t io n s  
fo r  the B u r e a u 's  w age  su rv e y s  i s  to a s s i s t  i t s  f ie ld  s t a f f  
in  c la s s i fy in g  into a p p ro p r ia te  o c cu p a tio n s w o rk e r s  who a r e  
em p loy ed  u n d er a  v a r ie ty  o f p a y r o ll  t i t le s  and d if fe re n t  
w o rk  a r ra n g e m e n ts  f ro m  e s ta b lish m e n t  to e s ta b lish m e n t  
and a r e a  to a r e a .  T h is  p e r m it s  the g ro u p in g  of o c c u p a ­
tio n a l w age r a t e s  re p re se n t in g  c o m p a r a b le  jo b  conten t. 
B e c a u se  o f th is e m p h a s is  on in te r  e s ta b lish m e n t  and in te r  - 
a r e a  c o m p a r a b il ity  o f o c cu p a tio n a l con ten t, the B u r e a u 's  
jo b  d e sc r ip t io n s  m a y  d if fe r  s ig n if ic a n tly  f ro m  th o se  in  u se  
in  in d iv id u a l e s ta b lish m e n ts  o r  th o se  p r e p a r e d  fo r  o th e r 
p u r p o s e s .  In app ly in g th e se  jo b  d e s c r ip t io n s ,  the B u r e a u 's  
f ie ld  e c o n o m ists  a r e  in s tr u c te d  to ex c lu d e  w ork in g  s u p e r ­
v i s o r s ,  a p p r e n t ic e s , l e a r n e r s ,  b e g in n e r s , t r a in e e s ,  h a n d i­
ca p p e d , p a r t - t im e , te m p o r a r y , and p ro b a tio n a ry  w o r k e r s .

A D JU S T E R , M A CH IN E

(F ix e r )

S e t s  u p , r e g u la t e s ,  a n d /o r  r e p a i r s  to b a cc o  p r o c e s s in g  m a c h in e s . W ork in v o lv e s 
m o st  o f the fo llo w in g : Se ttin g  up  m a c h in e s  to p ro d u ce  the d e s i r e d  p ro d u ct; re g u la tin g  and
a d ju stin g  the m a c h in e s  fo r  e ff ic ie n t  o p e ra tio n ; a ttach in g  f ix tu r e s  o r  s p e c ia l  d e v ic e s  to the 
m a c h in e s ; exam in in g  m a c h in e s  fa u lty  in  o p e ra t io n  to d e te rm in e  w h ether a d ju s tm e n ts  o r  
r e p a i r s  a r e  n e c e s s a r y ;  d ism a n tlin g  o r  p a r t ly  d ism a n tlin g  the m a c h in e s , re p la c in g  b ro k e n , 
d a m a g e d ,o r  w orn  p a r t s ,  o r  p e r fo rm in g  o th er r e p a i r s  and r e a s s e m b l in g  the m a c h in e s . U se s  
a  v a r ie ty  o f h an d to o ls in  a d ju s tin g , fit t in g , o r  r e p la c in g  p a r t s ,  f ix tu r e s ,  o r  a tta c h m e n ts .

F o r  w age  stu d y  p u r p o s e s ,  w o rk e r s  a r e  c l a s s i f i e d  a s  fo llo w s :

A d ju s te r , ce llo p h an in g  m a c h in e s
A d ju s te r ,  c ig a re tte -m a k in g  m a c h in e s
A d ju s te r ,  c ig a re tte -p a c k in g  m a c h in e s

C A R P E N T E R , M A IN T E N A N C E

P e r f o r m s  the c a rp e n try  d u tie s  n e c e s s a r y  to c o n s tr u c t  and m a in ta in  in  good r e p a ir  
b u ild in g  w oodw ork  and eq u ip m en t su ch  a s  b in s , c r ib s ,  c o u n te r s ,  b e n c h e s , p a r t i t io n s , d o o r s ,  
f lo o r s ,  s t a i r s ,  c a s in g s ,  and t r im  m a d e  o f wood in  an e s ta b lish m e n t . W ork in v o lv e s m o st  
o f the fo llo w in g : P lan n in g  and lay in g  out o f w o rk  fro m  b lu e p r in t s , d r a w in g s , m o d e ls , o r
v e r b a l  in s tr u c t io n s ; u s in g  a  v a r ie ty  of c a r p e n t e r 's  h a n d to o ls , p o r ta b le  p o w e rto o ls , and s ta n d ­
a rd  m e a su r in g  in s tr u m e n ts ; m ak in g  s ta n d a rd  sh op  co m p u ta tio n s r e la t in g  to d im e n sio n s  of 
w o rk ; and se le c t in g  m a t e r ia l s  n e c e s s a r y  fo r  the w o rk . In g e n e r a l ,  the w ork  of the m a in te ­
n an ce c a rp e n te r  r e q u ir e s  roun ded tra in in g  and e x p e r ie n c e  u su a l ly  a c q u ire d  through  a  fo r m a l  
a p p re n tic e sh ip  o r  e q u iv a len t t ra in in g  and e x p e r ie n c e .

C A T C H E R , C IG A R E T T E  M A CH IN E

G a th e r s  up  do u b le  h an d fu ls o f c ig a r e t t e s  at the d i s c h a r g e  end o f the m ak in g  m ach in e  
and g la n c e s  a t both  en d s to ch e c k  on co n d ition , to s s in g  out im p e r fe c t  on es and p lac in g  p e r fe c t  
c ig a r e t t e s  in  t r a y s  fo r  p ac k ag in g ; and in fo rm s the m a k in g -m a ch in e  o p e ra to r  o f d e fe c ts  su ch  
a s  open  s e a m s  and im p r o p e r  f il l in g .

F o r  w age stu d y  p u r p o s e s ,  w o rk e r s  a r e  c l a s s i f i e d  a s  fo llo w s :

C a tc h e r , f i l t e r  c ig a r e t t e s
C a tc h e r , n o n filte r  c ig a r e t t e s
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E L E C T R IC  IAN, M A IN T E N A N C E

P e r f o r m s  a  v a r ie ty  o f e le c t r ic a l  t r a d e  fu n ction s su ch  a s  the in s ta l la t io n , m a in te n an ce , 
o r  r e p a ir  o f equ ip m en t fo r  the g e n e ra t io n , d is tr ib u t io n , o r  u tiliz a t io n  of e le c t r ic  e n e rg y  in 
an e s ta b lish m e n t . W ork in v o lv e s m o st  o f the fo llo w in g : In sta llin g  o r  r e p a ir in g  any o f a
v a r ie ty  of e l e c t r ic a l  equ ip m en t su ch  a s  g e n e r a t o r s ,  t r a n s f o r m e r s ,  sw itc h b o a rd s , c o n t r o l le r s ,  
c ir c u it  b r e a k e r s ,  m o to r s ,  h eatin g  u n its , conduit s y s t e m s ,  o r  o th er t r a n s m is s io n  equ ipm en t; 
w ork in g fro m  b lu e p r in ts , d ra w in g s , lay o u t, o r  o th er sp e c if ic a t io n s ; lo ca tin g  and d ia g n o sin g  
tro u b le  in  the e le c t r ic a l  sy s te m  o r  equ ipm en t; w ork in g sta n d a rd  co m p u ta tio n s re la t in g  to load  
re q u ir e m e n ts  o f w irin g  o r  e l e c t r ic a l  equ ipm en t; and u sin g  a  v a r ie ty  o f e le c t r ic ia n ’s h an dtoo ls 
and m e a su r in g  and te s tin g  in s tr u m e n ts . In g e n e r a l ,  the w ork  of the m ain ten an ce  e le c t r ic ia n  
r e q u ir e s  rounded tra in in g  and e x p e r ie n c e  u su a lly  a c q u ire d  through  a  fo r m a l  a p p re n tic e sh ip  
o r  eq u iv a len t tra in in g  and e x p e r ie n c e .

IN S P E C T O R , C IG A R E T T E  M AKING

In sp e c ts  the output o f c ig a re tte -m a k in g  m ach in e  to s e e  that q u a lity  of c ig a r e t t e s  i s  
up to sta n d a rd ; and m a y  s u p e r v ise  the c ig a re tte -m a c h in e  c a t c h e r s .  W ork in v o lv e s : E x a m ­
ining h an d fu ls o f c ig a r e t t e s  fo r  p ro p e r  f i l l in g , p r in tin g , and g lu in g ; ch eck in g  w eight o f a  
p r e s c r ib e d  sa m p le  on s m a ll  s c a le s  and length  in a  s m a ll  g a g e ; and n otify ing c ig a r e t te  -m ak in g  - 
m ach in e  o p e ra to r  of i r r e g u la r i t ie s  so  th at m ach in e  can  be p ro p e r ly  a d ju ste d .

IN SP E C T O R , C IG A R E T T E  PA C K IN G

In sp e c ts  a  ran d om  sa m p le  o f p a c k a g e s  o f c ig a r e t t e s  co m in g  fro m  the p ack in g  m a ­
ch ine to ch eck  that the p rin ted  a n d /o r  ce llo p h an e o r  g la s s in e  w ra p p e r  i s  s e a le d , that the 
p rin ted  w rap p e r  i s  c e n te re d , and that the la b e ls  a r e  a ffix e d  in  the c o r r e c t  p o sit io n  in  a c c o r d ­
ance with sp e c if ic a t io n s ; and n o tif ie s  p ac k in g -m a ch in e  o p e ra to r  o f any d e fe c ts  in  p ack ag in g  
so  that the m ach in e  can  be p ro p e r ly  a d ju ste d .

JA N IT O R

(S w ee p er ; ch arw om an ; j a n i t r e s s ;  c le a n e r )

C le a n s  and k e e p s  in  an o r d e r ly  con d ition  fa c to r y  w ork in g  a r e a s  and w a sh ro o m s, o r  
p r e m is e s  o f an  o f f ic e , a p a rtm e n t h o u se , o r  c o m m e r c ia l ,  o r  o th er e s ta b lish m e n t. D u tie s 
in vo lve a  co m b in atio n  o f the fo llo w in g : Sw eep in g , m opping o r  sc ru b b in g , and p o lish in g  f lo o r s ;
rem o v in g  c h ip s , t r a s h ,  and o th er r e fu s e ; d u stin g  eq u ip m en t, fu r n itu re , o r  f ix tu r e s ;  p o lish in g  
m e ta l  f ix tu r e s  o r  t r im m in g s ; and p rov id in g  su p p lie s  and m in o r m ain te n an ce  s e r v i c e s ,  c lean in g  
la v a t o r ie s ,  sh o w e rs , and r e s t r o o m s .  W o rk ers who s p e c ia l iz e  in  window w ash in g  a r e  exc lu d ed .

L A B O R E R , M A T E R IA L  H AN D LIN G

(L o a d e r  and u n lo a d e r ; h a n d le r  and s t a c k e r ;  sh e lv e r ; t r u c k e r ; sto c k m a n  o r  sto c k  h e lp e r ; 
w a re h o u se m a n  o r  w a re h o u se  h e lp e r)

A  w o rk e r  em p loy ed  in  a  w a re h o u se , m an u fac tu rin g  p lan t, s t o r e ,  o r  o th er e s t a b l i s h ­
m ent w h ose d u tie s  in vo lv e  one o r  m o re  o f the fo llo w in g : L o ad in g  and un load in g v a r io u s
m a t e r ia l s  and m e rc h a n d ise  on o r  fro m  fre ig h t  c a r s ,  t r u c k s ,  o r  o th er t ra n sp o r t in g  d e v ic e s ;  
u n p ack in g , sh e lv in g , o r  p lac in g  m a t e r ia l s  o r  m e rc h a n d ise  in  p ro p e r  s to r a g e  lo ca tio n ; t r a n s ­
p ortin g  m a t e r ia l s  o r  m e rc h a n d ise  by  h an d tru ck , c a r ,  o r  w h ee lb arro w . L o n g sh o re m e n , who 
load  and un load  sh ip s  a r e  exc lu d ed .

M A C H IN IST, M A IN T E N A N C E

P r o d u c e s  re p la c e m e n t  p a r t s  and new p a r t s  in m ak in g  r e p a i r s  o f m e ta l  p a r t s  o f m e ­
c h a n ic a l eq u ip m en t o p e ra te d  in  an e s ta b lish m e n t . W ork in v o lv e s m o s t  o f the fo llo w in g : In te r ­
p re t in g  w ritten  in s tr u c tio n s  and s p e c if ic a t io n s ; p lan ning and lay in g  out o f w o rk ; u sin g  a  v a r ie ty  
o f m a c h in is t ’ s  h an d to o ls and p r e c is io n  m e a su r in g  in s tr u m e n ts ; se tt in g  up and o p e ra tin g  s ta n d ­
a r d  m ach in e  to o ls ;  sh ap in g  o f m e ta l  p a r t s  to c lo s e  t o le r a n c e s ;  m ak in g  s ta n d a rd  sh op  co m p u ta­
tio n s re la t in g  to d im e n sio n s  o f w o rk , to o lin g , and fe e d s  and sp e e d s  o f m a ch in in g ; h avin g know l­
e d ge  o f the w o rk in g  p r o p e r t ie s  o f the co m m on  m e t a l s ;  se le c t in g  s ta n d a rd  m a t e r ia l s ,  p a r t s ,
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M A C H IN IST, M A IN T E N A N C E — C ontinued

and equ ipm en t re q u ir e d  fo r  h is  w ork ; and fittin g  and a s se m b lin g  p a r t s  into m e c h a n ic a l e q u ip ­
m ent. In g e n e r a l ,  the m a c h in i s t s  w ork  n o rm a lly  r e q u ir e s  a  rounded tra in in g  in  m a c h in e -sh o p  
p r a c t ic e  u su a l ly  a c q u ire d  through  a  fo r m a l  a p p re n tic e sh ip  o r  eq u iv a len t tra in in g  and 
e x p e r ie n c e .

M A K IN G -M A C H IN E O P E R A T O R , C IG A R E T T E

O p e ra te s  one au to m atic  c ig a re tte -m a k in g  m ach in e  o r  m o re . W ork in v o lv e s : L o ad in g
o r  re g u la t in g  the load in g  o f to b acc o  into the fee d  h o p p er o f m ach in e  ( a l s o  f i l t e r  p lu g s o r  
ro d s  into h o p p er fo r  f i l t e r  c ig a r e t t e s ) ;  m ay  a d ju s t  the m e c h a n ism  re g u la t in g  the flow  of 
to b a cc o ; p la c in g  r o l l s  o f c ig a r e t te  p ap e r  and tip p in g  m a t e r ia l  (fo r  the m ak in g  o f c o rk , s tr a w , 
o r  iv o ry  tipped  c ig a r e t te s )  on hold ing sp in d le s ; th re ad in g  p a p e r  and tipp in g m a t e r ia l  betw een  
gu id e  r o l l s  and a d ju stin g  fo r  f r ic t io n  ten sio n ; se ttin g  the m o n o g ra m  p rin tin g  d e v ic e ; o b se rv in g  
o p e ra t io n  o f m ach in e  to s e e  that it  i s  fun ction in g p ro p e r ly ; and m ak in g  any n e c e s s a r y  a d ­
ju stm e n t o r  re p o r t in g  m e c h a n ic a l fa u lt s  to c ig a re tte -m a k in g -m a c h in e  a d ju s te r .

F o r  w age stu d y  p u r p o s e s ,  w o rk e r s  a r e  c l a s s i f i e d  a s  fo llo w s :

M ak in g-m ach in e  o p e r a to r , f i l t e r  c ig a r e t t e s  
M ak in g-m ach in e  o p e r a to r , n o n filte r  c ig a r e t t e s

P A C K E R , C IG A R E T T E , M A CH INE

T en d s m ach in e  that a u to m a tic a lly  g ro u p s  and w ra p s  c ig a r e t t e s  into p a c k a g e s  and 
a f f ix e s  la b e ls  to each  p ac k a g e . W ork in v o lv e s : F il l in g  c ig a r e t te  h o p p er by s lid in g  t r a y  of
c ig a r e t t e s  o v e r  h o pp er and re m o v in g  ed ge  o f t r a y ,  a llow ing c ig a r e t t e s  to f a l l  into h o p p er; 
f il l in g  a p p ro p r ia te  h o p p e rs  with la b e l s ,  and p a s te ; p la c in g  sp o o ls  o f p a p e r  on sp in d le s  and 
th re a d in g  through  r o l l e r s ;  in sp e c tin g  p a c k a g e s  co m in g  fro m  m ach in e  fo r  p ro p e r  c e n te r in g , 
fo ld in g , and glu in g  o f la b e ls ;  c lean in g  m ach in e ; and m ak in g  m in o r a d ju stm e n ts  to m a c h in e , 
su ch  a s  se ttin g  g u id e s  and a d ju stin g  ten sio n  on r o l l e r s .

T R U C K E R , PO W ER

O p e ra te s  a m an u a lly  c o n tro lle d  g a s o lin e -  o r  e le c t r ic - p o w e r e d  tru c k  o r  t r a c t o r  to 
t r a n s p o r t  g o o d s and m a t e r ia l s  o f a l l  k in d s about a  w a re h o u se , m a n u fa c tu rin g  p lan t, o r  o th er 
e s ta b lish m e n t.

F o r  w age stu d y  p u r p o s e s ,  w o rk e r s  a r e  c l a s s i f i e d  by type o f t ru c k , a s  fo llo w s:

T r u c k e r ,  p ow er (fo rk lift)
T r u c k e r ,  p ow er (o th er than  fo rk lift)

W ATCHM AN

M ak es ro u n ds o f p r e m is e s  p e r io d ic a l ly  in  p ro te c tin g  p ro p e r ty  a g a in s t  f i r e ,  th e ft, 
and i l l e g a l  en try .
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Industry Wage Studies
The m o s t  rec en t re p o rts  fo r  in d u str ie s  included in  the B u re a u 's  p ro g ra m  

of in d u stry  w age su rv e y s  s in ce  Ja n u a ry  1950 a r e  lis te d  below . T h ose  fo r  which 
a  p r ic e  i s  shown a r e  a v a ila b le  fro m  the Superin tendent of D ocu m en ts, U. S . G ov­
ernm ent P rin tin g  O ffice, W ashington, D. C. , 20402, o r  any of it s  re g io n a l s a le s  
o f f ic e s . T h ose  fo r  which a  p r ic e  i s  not shown m ay  be obtained fre e  a s  long a s  
a  su pp ly  i s  a v a ila b le , fro m  the B u reau  of L ab o r  S t a t i s t ic s ,  W ashington, D. C. , 
20212, or fro m  any o f the reg io n a l o ffic e s  shown on the in sid e  b ack  cov er.

I. Occupational Wage Studies
M anufacturing

B a s ic  Iron  and S te e l, 1962. B L S  B u lle tin  1358 (30 cen ts).
Candy and O ther C on fection ery  P ro d u c ts , I960 . B L S  R eport 195.

^Canning and F re e z in g , 1957. B L S  R ep o rt 136.
C ig a r  M anufacturing , 1964. B L S  B u lle tin  1436 (30 cen ts).
C ig a re tte  M an u factu rin g , I960 . B L S  R ep o rt 167.
Cotton T e x t ile s ,  1963. B L S  B u lle tin  1410 (40 cen ts).
D ist ille d  L iq u o r s , 1952. S e r ie s  2, No. 88.

F a b r ic a te d  S tru c tu ra l S te e l, 1964. B L S  B u lle tin  1463 (30 c en ts).
F e r t i l iz e r  M anufacturing , 1962. B L S  B u lle tin  1362 (40 cen ts).
F lo u r  and O ther G ra in  M ill P ro d u c ts , 1961. B L S  B u lletin  1337 (30 cen ts).
F lu id  M ilk  In du stry , 1964. B L S  B u lletin  1464 (30 cen ts).
F o o tw ear , 1962. B L S  B u lle tin  1360 (45 cen ts).
H o sie ry , 1964. B L S  B u lle tin  1456 (45 cen ts).
In d u str ia l C h e m ic a ls , 1955. B L S  R ep o rt 103.
Iron  and S te e l F o u n d r ie s , 1962. B L S  B u lle tin  1386 (40 cen ts).
L ea th e r  Tanning and F in ish in g , 1963. B L S  B u lle tin  1378 (40 cen ts).
M ach in ery  M an u factu rin g , 1964. B L S  B u lle tin  1429 (35 cen ts).
M eat P ro d u c ts , 1963. B L S  B u lle tin  1415 (75 cen ts).
M en 's and B o y s ' S h irts  (E x ce p t Work Sh irts )  and N igh tw ear, 1964.

B L S  B u lle tin  1457 (40 cen ts).
M en 's and B o y s ' Su its and C o a ts , 1963. B L S  B u lle tin  1424 (65 cen ts). 
M isc e llan eo u s P la s t i c s  P ro d u c ts , 1964. B L S  B u lletin  1439 (35 cen ts). 
M isc e llan e o u s T e x t ile s ,  1953. B L S  R ep o rt 56.
M otor V eh ic le s and M otor V eh icle  P a r t s ,  1963. B L S  B u lle tin  1393 (45 cen ts).
N o n fe rro u s F o u n d r ie s , I960 . B L S  R ep o rt 180.
P a in ts  and V a rn ish e s , 1961. B L S  B u lle tin  1318 (30 cen ts).
P e tro leu m  R efin ing, 1959. B L S  R ep o rt 158.
P r e s s e d  o r  Blown G la s s  and G la s sw a r e , 1964. B L S  B u lletin  1423 (30 cen ts). 

^ P r o c e s s e d  W aste, 1957. B L S  R ep o rt 124.
P u lp , P a p e r , and P a p e rb o a rd  M ills , 1962. B L S  B u lle tin  1341 (40 cen ts).
R ad io , T e le v is io n , and R elated  P ro d u c ts , 1951. S e r ie s  2, No. 84.
R a ilro ad  C a r s ,  1952. S e r ie s  2, No. 86.

*R aw  S u g a r , 1957. B L S  R ep o rt 136.

Southern  Saw m ills  and P lan in g M ills , 1962. B L S  B u lle tin  1361 (30 cen ts). 
S tru c tu ra l C lay  P ro d u c ts , 1964. B L S  B u lle tin  1459 (45 cen ts).
Synthetic F ib e r s ,  1958. B L S  R epo rt 143.
Synthetic T e x t ile s ,  1963. B L S  B u lle tin  1414 (35 cen ts).
T ex tile  D yeing and F in ish in g , 1961. B L S  B u lletin  1311 (35 cen ts).

*'T obacco  S tem m in g and R ed ry in g , 1957. B L S  R epo rt 136.

* Studies of the effects of the $1 minimum wage.
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I. Occupational Wage Studies---- Continued
M anufacturing— Continued

W est C o a st  Saw m illin g , 1964. B L S  B u lle tin  1455 (30 cen ts).
W om en's and M is s e s '  C oats and S u its , 1962. B L S  B u lletin  1371 (25 cen ts). 
W om en's and M is s e s '  D r e s s e s ,  1963. B L S  B u lletin  1391 (30 cen ts).
Wood H ousehold F u rn itu re , E x cep t U p h o lstered , 1962, B L S  B u lletin  1369 

(40 cen ts).
^Wooden C o n ta in e rs , 1957. B L S  R ep o rt 126.

Wool T e x t ile s ,  1962. B L S  B u lletin  1372 (45 cen ts).
Work C loth ing, 1964. B L S  B u lletin  1440 (35 cen ts).

N onm anufacturing

Auto D e a le r  R e p a ir  Sh ops, 1964. B L S  B u lle tin  1452 (30 cen ts).
Banking, 1964. B L S  B u lle tin  1466 (30 c en ts).
B itum inous C oal M ining, 1962. B L S  B u lletin  1383 (45 cen ts).
C om m u n ication s, 1964. B L S  B u lle tin  1467 (20 ce n ts) .
C o n tract C lean in g S e r v ic e s ,  1961. B L S  B u lletin  1327 (25 cen ts).
C rude P e tro leu m  and N a tu ra l G as P rod u ction , I960 . B L S  R ep o rt 181. 
D epartm en t and W om en's R ead y -to -W ear S t o r e s , 1950. S e r ie s  2, No. 78. 
E atin g  and D rinking P la c e s ,  1963. B L S  B u lletin  1400 (40 cen ts).
E le c t r ic  and G as U til it ie s , 1962. B L S  B u lle tin  1374 (50 cen ts).
H o sp ita ls , 1963. B L S  B u lletin  1409 (50 cen ts).
H otels and M o te ls , 1963. B L S  B u lle tin  1406 (40 cen ts).
L au n d rie s  and C lean in g S e r v ic e s ,  1963. B L S  B u lletin  1401 (50 cen ts).
L ife  In su ran ce , 1961. B L S  B u lletin  1324 (30 cen ts).

II. Other Industry Wage Studies
F a c to ry  W o rk ers ' E arn in g s— D istrib u tio n  by S tra ig h t-T im e  H ourly E a rn in g s ,

1958. B L S  B u lle tin  1252 (40 cen ts).
F a c to ry  W o rk ers ' E arn in g s— Se lec ted  M anufacturing In d u str ie s , 1959.

B L S  B u lle tin  1275 (35 cen ts).

R e ta il T rad e :
E m ployee E arn in g s in R e ta il T ra d e , Ju n e 1962 (O v e ra ll Su m m ary  of the 

In du stry ). B L S  B u lle tin  1380 (45 cen ts).
E m ployee E arn in g s at R e ta il B u ild in g M a te r ia ls ,  H ard w are , and F a r m  

Equipm ent D e a le r s ,  Ju n e  1962. B L S  B u lletin  1380-1 (25 cen ts).
E m ployee E arn in g s in  R e ta il G en era l M erch an d ise  S to r e s ,  Ju n e 1962.

B L S  B u lle tin  1380-2 (45 cen ts).
E m ployee  E arn in g s in R e ta il Food S to re s ,  Ju n e  1962. B L S  B u lle tin  1380-3 

(40 cen ts).
E m ployee E arn in g s a t R e ta il A utom otive D e a le r s  and in G aso lin e  S e rv ic e  

S ta tio n s, Ju n e 1962. B L S  B u lletin  1380-4 (40 cen ts).
E m ployee E arn in g s in R e ta il A p p are l and A c c e s so r y  S to r e s ,  Ju n e 1962. 

B L S  B u lle tin  1380-5 (45 cen ts).
E m ployee E arn in g s in R e ta il F u rn itu re , Home F u rn ish in g s , and H ousehold 

A pplian ce S to r e s ,  Ju n e 1962. B L S  B u lletin  1380-6 (40 cen ts).
E m ployee E arn in g s in  M isce llan eo u s R e ta il S to r e s ,  Ju n e 1962.

B L S  B u lle tin  1380-7 (40 cen ts).
E m ployee E arn in g s in N on m etropo litan  A r e a s  of the South and N orth  C en tra l 

R eg io n s, 1962. B L S  B u lle tin  1416 (40 cen ts).

Studies of the effects of the $1 minimum wage.
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