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Preface

T h is  r e p o r t  i s  one  of a  s e r i e s  th a t  t r a c e s  th e  
c h a n g e s  in  w ag e  s c a le s  an d  in  r e l a t e d  b e n e f i t s ,  u s u a l ly  
e m b o d ie d  in  c o l le c t iv e  b a r g a in in g  a g r e e m e n t s ,  m a d e  by 
s p e c i f ic  e m p lo y e r s  o r  c o m b in a t io n s  of e m p lo y e r s .  T h e  
c h ro n o lo g y  s e r i e s  is  in te n d e d  p r i m a r i l y  a s  a  to o l  fo r  r e ­
s e a r c h ,  a n a l y s i s ,  an d  w ag e  a d m in i s t r a t i o n .  A s s u c h , 
th e  s e r i e s  d e a ls  o n ly  w ith  s e le c te d  f e a tu r e s  of th e  v a r ie d  
h i s to r y  of c o l le c t iv e  b a r g a in in g  o r  w ag e  d e te r m in a t io n .  
R e f e r e n c e  to  jo b  s e c u r i t y ,  g r ie v a n c e  p r o c e d u r e ,  m e th o d ­
o lo g y  of p i e c e - r a t e  a d ju s tm e n t ,  a n d  s i m i l a r  m a t t e r s  a r e  
o m it te d .

T h is  c h ro n o lo g y  s u m m a r iz e s  th e  c h a n g e s  in  w ag e  
r a t e s  an d  r e l a t e d  w ag e  p r a c t i c e s  in  M a s s a c h u s e t t s  sh o e  
m a n u f a c tu r in g  th a t  h a v e  b e e n  n e g o tia te d  w ith  th e  U n ite d  
S hoe W o rk e r s  of A m e r i c a  s in c e  1945. It in c lu d e s  m a t e r i a l  
p r e v io u s ly  p u b lis h e d  a s  W age C h ro n o lo g y  N o. 20, c o v e r in g  
th e  p e r io d  1945—51; S u p p le m e n t N o. 1, 1953; S u p p le m e n t
N o. 2, 1954—58; S u p p le m e n t N o. 3, 1959—60; S u p p le m e n t 
N o. 4 , 1961—62; S u p p le m e n t N o. 5, 1963—64; a n d  S u p p le ­
m e n t  N o. 6, 1965—66.

T h e  w ag e  c h ro n o lo g y  p r o g r a m  is  d i r e c t e d  by 
L ily  M a ry  D av id , C h ie f  of th e  D iv is io n  of W age E c o n o m ic s ,  
u n d e r  th e  g e n e r a l  d i r e c t io n  of L . R . L in s e n m a y e r ,  A s ­
s i s t a n t  C o m m is s io n e r  f o r  W ag es  a n d  I n d u s t r i a l  R e la t io n s .  
T h is  c h ro n o lo g y  w as  p r e p a r e d  u n d e r  th e  s u p e r v i s io n  of 
A lb e r t  A . B e lm a n .
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Wage Chronology:

Massachusetts Shoe Manufacturing, 1945—66

Introduction

1945-51

Some 50 shoe manufacturers, employing 12,000 
workers in late 1951 and located in the Lynn- 
Haverhill-Boston area in northeastern Massa­
chusetts, are covered by this chronology. Over 
15 percent of the production workers in the 
northeastern shoe industry are employed by these 
firms, all of which are engaged in the production 
of women’s shoes.

Union organizing activity in this area began 
well over 100 years ago in 1833 when the shoe 
workers of Lynn organized and conducted a suc­
cessful strike. Since that time many different 
local and national, affiliated and independent 
unions have represented the industry’s workers. 
The western branch of the Sho« Workers Protec­
tive Union and the United Shoe and Leather 
Workers. Union merged in 1937 to form the United 
Shoe Workers of America (CIO). In 1942, the 
USWA signed its first master agreement wdth the 
northeastern Massachusetts shoe firms. Twenty 
of the 50 firms signing the most recent agreement 
are members of the Haverhill Board of Trade; 
the remaining companies are not formally organ­
ized. The agreement was negotiated through a 
common employer representative but is signed by 
the individual companies. Subsequent contracts 
were handled similarly.

The major changes in wage rates and related 
wage practices negotiated during the postwar 
period between the several shoe firms and the 
USWA are traced by this chronology. Only 
provisions affecting production and maintenance

workers are shown. The chronology starts with 
the 1945 agreement, but the provisions reported 
under that date are not necessarily indicative of 
changes in conditions of employment that were in 
existence before the starting date.

Approximately 90 percent of the workers in 
these plants are paid on a piecework basis. The 
reported changes relate to both piecework and 
hourly rated employees. However, special pro­
visions of the contracts dealing with the day-to- 
day administration of the incentive plaRS are 
omitted.

The agreement, effective from January 2, 1951, 
to January 1, 1952, made no provision for a re­
opening on wages or any other matter.

1953

A new contract covering 12,000 workers engaged 
in the manufacture of women’s shoes in the Lynn- 
Haverhill-Boston area in northeastern Massachu­
setts was agreed to by the United Shoe Workers of 
America (CIO) and the employers in the area. 
Effective January 1, 1953, the agreement replaced 
previous contracts and is to remain in force until 
December 31, 1953. I t makes no provision for a 
reopening on any matter. Fifty-nine companies 
are parties to the master agreement, six others 
usually sign identical individual contracts.

In addition to a general increase in gross weekly 
earnings foi both time and piece workers, the con­
tract raised the minimum plant rate and liberalised 
vacation benefits. Since the increase applied to 
gross weekly earnings, no changes were made in 
specific piece rates.

1
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1954-58

O n e - y e a r  a g r e e m e n t s  negotiated in 1954 and 
1955 by the United Shoe Workers of America and 
manufacturers of women’s cement process shoes 
in northeastern Massachusetts left rates of pay 
unchanged, although the 1954 agreement liberal­
ized paid vacation benefits for workers in plants 
that closed or were sold as well as group insurance 
benefits in all plants. The 1955 agreement made 
no major changes in contract provisions, although 
it incorporated a provision designed to liberalize 
vacation payments for employees of firms that 
went into bankruptcy.

A 2-year agreement negotiated on December 31, 
1955, and effective on January 1, 1956, provided
for a 2-step increase in pay totaling 8 percent and 
liberalized paid holiday provisions. Two years 
later, a 1-year contract increased earnings by 
5 cents an hour. Wage increases were applied to 
gross weekly earnings and no changes were made 
in existing piece rates. The agreement, which 
covers about 12,000 employees1 of 50 shoe com­
panies in the Lynn-Haverhill-Boston area, is to 
remain in effect until December 31, 1958.

1959—60

A 2 - y e a r  a g r e e m e n t  negotiated by the United 
Shoe Workers of America with approximately 40 
northeastern Massachusetts shoe firms on De­
cember 31, 1958, and effective on January 1, 
1959, provided for a 2-step increase in pay totaling 
8 cents an hour. Following the practice in 
previous settlements, the wage increases were to 
be added to gross weekly earnings; piece-rate 
schedules were not changed, but each firm signing 
the agreement was given the option of converting 
piece rates to incorporate the general wage 
increases.

The establishment of a pension plan was agreed 
to, with employers to pay 2 cents for each hour 
paid for into a jointly administered fund begin­
ning January 1, 1960. Provision was made to 
distribute the accumulated contributions to em­
ployees covered by the contract if the parties 
were unable to agree on details of the plan by 
December 31, 1960.

The agreement, which now covers approxi­
mately 8,000 employees of shoe manufacturers 
in the Lynn-Haverhill-Boston area, is to remain 
in effect until December 31, 1960, and from year 
to year thereafter unless either party requests an 
amendment or change prior to November 1.

1961—62
T h e  United Shoe Workers of America and approx­
imately 40 northeastern Massachusetts shoe manu­
facturers reached agreement in January 1961 on 
terms of a new 2-year contract. The agreement 
provided for a 5-cent-an-hour pay increase effec­
tive January 1, 1961. As in previous settlements, 
the wage increase was to be added to gross weekly 
earnings;* 2 piece-rate schedules were not changed, 
but each firm signing the agreement was given the 
option of adjusting piece rates to incorporate the 
general wage increase.

Insurance benefits were increased effective 
February 1, 1961. An earlier practice of closing 
down the industry for a 2-week vacation period 
was reestablished by the new contract. The 
employers’ contribution to the pension fund was 
increased 3 cents arHiour paid for (total 5 cents) 
effective January 1, 1962, although the previous 
agreement specified that there was to be no 
increase until December 31, 1962. In addition, 
the period during which the parties were to agree 
on the level of pension benefits was extended from 
December 31, 1960, to December 31, 1962.

The agreement, which now covers approxi­
mately 10,000 employees of shoe firms in the 
Lynn-Haverhill-Boston area, is to remain in 
effect until December 31, 1962, and from year to 
year thereafter unless either party gives notice of 
intention to terminate the agreement prior to 
November 1 of any subsequent year.

Since 1953, when the previous supplement to the chronology was issued, 
several plants in Lawrence and Newburyport have come under the master 
agreement summarized in this chronology; however, other plants have been 
shut down and relocated, and the number of workers affected by the agree* 
ment has not changed materially.

2 Gross weekly earnings include all piece work and hourly earnings, factory 
percentages and clock time.
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1963-64

A Short Str ik e  by the United Shoe Workers of 
America ended early in January 1963 when the 
union concluded new contracts with 32 north­
eastern Massachusetts shoe manufacturers employ­
ing some 7,000 of its members. The shoe workers 
had voted to strike after their contracts expired 
at midnight December 31, 1962, unless a new 
contract was negotiated. The companies had 
sought to extend the old agreement for 1 year.

W ith shoe workers on strike, the union sub­
mitted revised contract proposals to the companies 
on January 2, 1963, the first workday of the year. 
Fifteen shoe manufacturing companies in the 
Boston area accepted a 2-year contract later the 
same day, and their 3,500 employees returned to 
work on January 3. In  the Haverhill area, a 2-day 
strike of 3,500 shoe workers in 17 factories ended 
when employees reported to work on January 4, 
after manufacturers had accepted a similar con­
tract on the evening of January 3.

To permit the suspension of negotiations during 
the New Year holidays, the parties agreed to 
change the expiration date of the contract to 
January 6, 1965, from the traditional December 
31.

The contract, which was estimated by the com­
panies to cost 9% to 10 cents an hour, provided 
for general wage increases of 3 cents an hour on 
January 1 of both 1963 and 1964, and increased 
minimum wage rates. Another paid holiday was 
added, bringing the total to 8, and insurance bene­
fits were improved. To meet the challenge of 
automation, technologically displaced workers 
were given preference for new job openings in 
their department, and where technology reduced 
the skill level of jobs, workers already on the pay­
roll were protected against wage decreases, so 
long as their output was maintained. In  some 
cases, this was a continuation of a practice already 
in effect.

After accumulating contributions for 2 years, 
the parties agreed in the spring of 1961 to the 
benefits that would be available from the pension 
plan established December 31,1958. A dual bene­
fit schedule was adopted—one for employees re­

tiring after January 1, 1961, and before January 
1, 1962, and another for those retiring after the 
latter date.

1965-66

C o lle c t iv e  b a r g a in in g  b e t w e e n  th e  
U n ite d  S hoe W o rk e r s  o f A m e r ic a  an d  
r e p r e s e n t a t i v e s  of 25 n o r th e a s t e r n  
M a s s a c h u s e t t s  sh o e  m a n u f a c tu r e r s  
b e g a n  on  D e c e m b e r  2, 1964, On
J a n u a r y  7, s o m e  9 ,0 0 0  w o r k e r s  le f t  
t h e i r  m a c h in e s  w h en  r e p r e s e n t a t i v e s  
of th e  u n io n  and  th e  e m p lo y e r s  c o u ld  
n o t r e s o lv e  t h e i r  d i f f e r e n c e s  by th e  
e x p i r a t io n  d a te  o f th e  f o r m e r  c o n ­
t r a c t ,  b u t a f t e r  a  2 -d a y  s t r i k e ,  a  new  
a g r e e m e n t  w as  n e g o t ia te d  on  J a n u a r y  
8, 1965.

T h e  D e c e m b e r  b a r g a in in g  s e s s io n s  
w e r e  o p e n e d  w ith  u n io n  d e m a n d s  fo r  
a  1 5 - c e n t - a n - h o u r  g e n e r a l  w ag e  i n ­
c r e a s e  an d  a  m in im u m  h o u r ly  g u a r ­
a n te e  of $ 1 .5 0 .  E f f o r t s  w e r e  m a d e  
to  c h a n g e  th e  b a s i s  fo r  c o m p u tin g  
h o lid a y  p ay , p ro v id e  3 w e e k s 1 v a c a ­
tio n  fo r  e m p lo y e e s  w ith  10 y e a r s  o r  
m o r e  o f s e r v i c e ,  and  r a i s e  s i c k n e s s  
an d  a c c id e n t  b e n e f i t s .  To p ro v id e  
e m p lo y e e s  w ho h a d  b e e n  t e r m in a te d  
w ith  an  o p p o r tu n ity  to  m a in ta in  l iv in g  
s ta n d a r d s  w h ile  lo o k in g  fo r  a  new  
jo b , th e  u n io n  p ro p o s e d  e s t a b l i s h ­
m e n t  of s e v e r a n c e  b e n e f i t s .  T h a t  
p r o p o s a l  w o u ld  h a v e  p ro v id e d  p e r m a ­
n e n tly  t e r m i n a t e d  e m p lo y e e s  w ith  40 
h o u rs*  p ay  fo r  e a c h  y e a r  o f s e r v i c e .

I n i t ia l ly ,  th e  e m p lo y e r  n e g o t ia to r s  
p r o p o s e d  th a t  w a g e s  b e  r e d u c e d  in  
o r d e r  to  im p ro v e  t h e i r  f irm s *  c o m ­
p e t i t iv e  p o s i t i o n  in  th e  in d u s t r y .  
F u r t h e r  r e d u c t io n s  in  e m p lo y m e n t 
c o s ts  w o u ld  h a v e  b e e n  m a d e  by p r o ­
p o s e d  c h a n g e s  in  th e  m e th o d  o f c o m ­
p u tin g  v a c a t io n  p ay  and  p e n s io n  c o n ­
t r ib u t io n s ,  a d ju s tm e n t  in  p ie c e  r a t e s ,  
le n g th e n in g  th e  e m p lo y m e n t s e r v ic e
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r e q u i r e d  f o r  h e a l th  i n s u r a n c e  e l i g i ­
b i l i ty ,  an d  c h a n g e s  in  a  n u m b e r  of 
o th e r  e x is t in g  c o n t r a c t  p r o v i s io n s .

T he  2 - y e a r  a g r e e m e n t  th a t  t e r ­
m in a te d  th e  s t r i k e  w a s  r a t i f i e d  on 
J a n u a r y  11. E m p lo y e e  e a r n in g s  w e r e  
to  b e  b o o s te d  by a  to t a l  o f 6 c e n ts  an  
h o u r— o n e - h a l f  to  b e c o m e  e f f e c t iv e  in  
J a n u a r y  1965, th e  o th e r  h a lf ,  a  y e a r

l a t e r .  W eek ly  s i c k n e s s  an d  a c c id e n t  
b e n e f i ts  w e r e  i n c r e a s e d ,  an d  h o lid a y  
p ay  w a s  b a s e d  o n  th e  w o r k e r 1 s a v ­
e r a g e  s t r a i g h t - t i m e  h o u r ly  e a r n in g s ,  
r a t h e r  th a n  a  p e r c e n ta g e  o f th o s e  
e a r n in g s ,  in  th e  s o c ia l  s e c u r i t y  q u a r ­
t e r  th a t  p r e c e d e d  th e  h o l id a y .

T h e  1965 a g r e e m e n t  w il l  r e m a in  
in  e f f e c t  u n t i l  J a n u a r y  6, 1967.
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A--- General Wage Changes1

E ffe c t iv e  date P ro v is io n A p p lica tion s , e x cep tion s , and other 
re la ted  m a tters

Jan. 1, 1945 (by a g r e e - No g en era l w age change ________________________
m ent o f sam e date). 

Jan. 1, 1946 (by a g r e e - 1 5 -p e rce n t  in c r e a s e , a verag in g  a p p ro x i- P ro v is io n  m ade fo r  c o s t -o f - l iv in g  adjustm ent.1 2
m ent o f  sam e date). m a te ly  15 cents an hou r.

Sept. 2, 1946 (A r b itra - 10 cents an hou r in c r e a s e ----------------------------------- A rb itra tion  aw ard o f M assa ch u setts  State
tion A w ard , N ov. 5, B oa rd  o f A rb itra tion  and C on cilia tion .
1946).

Jan. 2, 1947 (a g r e e - 2. 5 cents an hou r i n c r e a s e -------------------------------- T h ose  w o rk e rs  not re ce iv in g  10 -cen t in c r e a se
m en t o f  M ar. 1, fro m  a rb itra tion  aw ard o f N ov. 5, 1946, to
1947). get I 2V2 cents r e tro a c t iv e  to Jan. 2, 1947.3

Ju ly  7, 1948 (A r b itra - 5 cents an hou r i n c r e a s e ------------------------------------ A rb itra tion  aw ard o f M assach u setts State
tion A w ard , Ju ly 7, B oa rd  o f A rb itra tion  and C on cilia tion .
1948).

Jan. 2, 1951 (a g r e e ­
m ent o f  D ec . 15, 
1950).

Jan. 1, 1953 ___________ 5 -p e r c e n t  in c r e a s e , averag in g  a p p ro x i- P e rc e n t  in c r e a s e  applied  to g r o s s  w eek ly
m a te ly  8 cents an hour. earn in gs. C onsequen tly , p ie c e - r a te  s c h e d ­

Jan. 1, 1956 (a g r e e - 5 -p e r c e n t  in c r e a s e , a verag in g  a p p ro x i-

u les w ere  not r e v is e d  to r e fle c t  the in ­
c r e a s e . 4

P e rce n t  in c r e a s e  applied  to g r o s s  w eekly
m ent o f  D ec. 31, m a te ly  8 cents an h ou r. earn in g s. C onsequen tly , p ie c e - r a te  s c h e d ­
1955). u les w ere  not re v is e d .

Jan. 1, 1957 (by above 2. 8 6 -p e rc e n t  in c r e a s e , averag in g  a p p ro x i- 5 -p e r c e n t  in c r e a s e  in g r o s s  w eek ly  earnings
a g reem en t). m a te ly  5 cents an hou r. ra ised  to 8 p e rce n t .

Jan. 1, 1958 (a g r e e ­ 5 cents an hou r i n c r e a s e ------------------------------------ A dded to total earn in gs. P ie c e - r a te  sc h e d ­
m ent o f  D ec. 31, u les w ere  not re v is e d .
1957).

Jan. 1, 1959 (a g r e e ­ 5 cents an hou r i n c r e a s e ------------------------------------ Added to total earn in gs. P ie c e - r a te  s ch e d ­
m ent dated D ec . 31, u les w ere  not re v is e d .
1958). D e fe rre d  in c r e a s e  o f 3 cents an h ou r, e f f e c ­

Jan. 1, I960 (a g r e e ­ 3 cents an hou r i n c r e a s e ------------------------------------
tive  Jan. 1, I960.

A dded to total earn in gs. P ie c e - r a te  s ch e d ­
m ent dated D ec . 31, u les  w ere  not r e v is e d .
1958).

Jan. 1, 1961 (a g r e e ­ 5 cents an hou r i n c r e a s e ------------------------------------ A dded to total earn in gs. P ie c e - r a te  s c h e d ­
m ent dated D ec. 31, u les  not re v is e d ; lo c a l option  o f con vertin g
I960), in c r e a s e  into p ie c e  p r ic e s  continued.

Jan. 1, 1963 (a g r e e ­ 3 cents an hou r i n c r e a s e ------------------------------------ A dded to total earn in gs. P ie c e - r a te  s ch e d ­
m ent dated Jan. 2, u les  w ere  not r e v is e d . A g reem en t a lso
1963). p rov id ed  d e fe r re d  in cre a se  e ffe ct iv e

Jan. 1, 1964 (a g r e e ­ 3 cents an hou r i n c r e a s e ------------------------------------
Jan. 1, 1964.

D e fe r r e d  in c r e a s e  added to tota l earn in gs.
m ent dated Jan. 2, P ie c e - r a t e  sch ed u les  w ere  not re v is e d .
1963).

Jan. 7, 1965 (a g r e e ­ 3 cents an h ou r i n c r e a s e ------------------------------------ A dded to total earn in gs. P ie c e - r a te  s ch e d ­
m ent dated Jan. 8, u l e s  w e r e  not  r e v i s e d .  A g r e e m e n t  a ls o
1965). p rov id ed  a d e fe r re d  in c r e a s e  e ffe ct iv e

Jan. 7, 1966 (a g r e e ­ 3 cents an hou r i n c r e a s e ------------------------------------
Jan. 7, 1966.

D e fe r r e d  in c r e a s e  added to tota l earn in gs.
m ent dated Jan. 8, P ie c e - r a t e  sch ed u les  w ere  not re v is e d .
1965).

1 G en era l w age chan ges are  con stru ed  as upw ard o r  dow nw ard ad ju stm en ts a ffectin g  an en tire  estab lish m en t, 
barga in ing  unit o r  p lant at one tim e. T hey do not include adjustm ents in individu al rates such  as p rom otion s  and 
m in or  ad ju stm en ts in w age stru ctu re  such as changes in individual jo b  rates that do not have an im m ed ia te  o r  
n oticea b le  e ffe c t  on . the a v era g e  w age le v e l.

The w age changes lis ted  above w ere  the m a jo r  ad justm ents in the g en era l w age le v e l m ade during the p e r io d  
co v e re d . B eca u se  o f  the o m iss io n  o f non gen era l changes and other fa c t o r s ,  the tota l o f  the g en era l changes lis ted  
w ill not n e c e s s a r i ly  co in c id e  with the change in s tra ig h t-tim e  av erag e  h ou rly  earn in g s.

2 C on tract inclu d ed  p ro v is io n  that i f  on July 1, 1946, o r  any tim e th ere a fte r  during life  o f ag reem en t, the c o s t
o f  liv ing in c r e a s e d  by 5 p e rc e n t  o r  m o re  as m ea su red  by N e c e s s a r ie s  o f L ife  D iv is ion , M assa ch u setts  D epartm ent 
o f L abor  and In d u str ies , the union had the right to requ est wage in c r e a s e s  equal to the p ercen ta g e  r ise  in the co s t  
o f  liv in g . If p a rtie s  w e re  unable to a g ree  p rom p tly  on such in c r e a s e s , the qu estion  was to be arb itra ted  by 
M a ssa ch u setts  State B oa rd  of A rb itra tion  and C on cilia tion .

3 C o s t -o f - l iv in g  p ro v is io n  elim in ated .
4 The m a jo r ity  o f p rod u ction  w ork ers  co v e re d  by these a greem en ts  are  paid  on a p ie ce w o rk  b a s is .
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B--- Minimum Plant Wage Rates

E ffe ct iv e  date

Jan. 1, 1945-------
Jan. 1, 1946-------
Jan. 2, 1947-------
July 1, 1948 -------
Jan. 2, 1951-------
Jan. 1, 1953-------

$0 . 55— 
. 6 5 -  
. 7 5 -  
. 8 0 -  
. 9 0 -  
. 945

M inim um  h ou rly  rate

Jan. 1, 1956-----------------  1 .0 0 —
A p r. 1, 1 9 5 6 ---------------- 1 .0 5  —

Jan. 1, 1958 
Jan. 1, 1959.

1. 13--------------------------------------------------

Jan. 1, I9 6 0 --------
Jan. 1, 1961--------
Sept. 3, 1961-------

1. 2 1 . 
1. 26-

Jan. 1, 1963 — 1 . 2 9

Sept. 1, 1963 1 .3 2  —

Jan. 1, 1964-----------------
Jan. 7, 1965-----------------
Jan. 7, 1966-----------------

1. 35--------
1 .3 8 --------
1 .4 1 --------

A p p lica tion s , ex cep tion s , and other 
rela ted  m atters

M inim um  plant ra tes  do not apply to lea rn e rs  
o r  handicapped  w o r k e r s .

Did not apply  to le a r n e r s , defined  as w ork ers  
with le s s  than 6 m on th s ' em ploym ent in the 
plant.

A ls o  app lied  to le a r n e r s .
$1 m in im u m  fo r  le a r n e r s , defined as those 

with le s s  than 3 m on th s ' em ploym ent in the 
plant.

$1 m in im u m  fo r  le a r n e r s .
$ 1 .0 5  m in im u m  fo r  le a r n e r s , as defined in 

p rev iou s  agreem en t.
$ 1. 05 m in im u m  fo r  le a r n e r s .
$ 1 . 10 m in im u m  fo r  le a r n e r s .
$ 1 . 15 m in im u m  fo r  le a r n e r s , in a cco rd a n ce  

w ith am endm ent to F a ir  L abor Standards 
A ct.

$ 1 . 15 m in im u m  fo r  le a r n e r s ; $1.51 fo r  p a ck ­
ers  and r e p a ir e r s .

$ 1 .2 5  m inim u m  fo r  le a r n e r s , in a cco rd a n ce  
with the F a ir  L abor Standards A ct; $ 1 .5 4  
fo r  p a ck ers  and r e p a ir e r s .

$ 1 .5 7  m in im u m  fo r  p a ck ers  and r e p a ire r s .
$ 1. 60 m in im u m  fo r  p a ck e rs  and r e p a ir e r s .
$ 1. 63 m in im u m  fo r  p a ck ers  and r e p a ire r s .

1 F ro m  Jan. 1, 1958, the m inim u m  h ou r ly  rate applied  to em p loy ees  who had 3 m onths o f  em ploym en t in any 
shoe fa c to r y , w hether on dayw ork  o r  p ie ce w o r k  and m ak e-u p .
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C--- Related Wage Practices1

E ffe c t iv e  date P ro v is io n A p p lica t io n s , e x cep tion s , and other 
re la ted  m atters

O vertim e Pay

Jan. 1, 1 9 4 5 __________ T im e  and o n e -h a lf fo r  w ork  in e x c e s s  o f  8 
hou rs a day.

H oliday P ay

Jan. 1, 1945 __________ Six  paid  h o lid ay s esta b lish ed , fo r  w hich w o r k ­
e rs  w ere  paid 1V2 p ercen t o f total earnings 
during p r io r  s o c ia l  s e cu r ity  q u a rter  but not 
le s s  than $ 4 . F our additiona l h o lid ays o b ­
se rv e d  without pay.

P aid  h o lid ays w ere : New Y e a r 's  D ay, W ash ­
in gton 's  B irth day , M em o r ia l Day, L abor 
Day, T han ksgiv ing , and C h ristm a s . Unpaid 
h o lid ays o b se rv e d  w ere : A p r il  19, July 4, 
O ctob er  12, and N ov em b er  11. Any e m ­
p loy ee  in v o lv ed  in w ork  stoppage w ithin 3 
m onths im m ed ia te ly  p reced in g  holid ay  was 
in e lig ib le  to r e c e iv e  holid ay  pay.

Jan. 1, 1948 __________ Changed to: H oliday  pay to be not le s s  than $5  
a day fo r  em p loy ee  on p a y ro ll  3 m onths o r  
m o re .

P aym ent m ade fo r  holid ays fa llin g  on Saturday. 
To invoke penalty o f lo s s  o f  h o lid ay  pay fo r  
a w ork  stopp age , com pan y m ust p ost n otice  
w ithin 3 days a fte r  e m p lo y e e 's  retu rn  to 
w ork .

Jan. 1, 1954 __________ Changed: N ov em b er  11, fr o m  unpaid h oliday  
to ho lid ay  at o n e -h a lf pay (total 6V2 d ays).

M inim um  pay fo r  N ov em b er  11, $ 2 . 50.

Jan. 1, 1 9 5 6 __________ Changed: N ov em b er  11, m ade a fu ll paid h o li ­
day (tota l 7 d ay s).

M inim um  pay fo r  N ov em b er  11, $ 5 .

Jan. 1, 1961 (a g r e e ­
m ent dated D ec . 31, 
I 960).

' " — — ------ J ■' A dded: E m p loy ees  unable to w ork  becau se  o f 
il ln e s s  up to  90 days to be paid fo r  holidays 
within that p er iod .

Jan. 1, 1963 (a g r e e ­
m ent dated Jan. 2, 
1963).

Jan. 7, 1965 (a g r e e ­
m ent dated Jan. 8 , 
1965).

A dded: 1 paid  h o lid ay  (total 8) __________________

Changed: B a s is  o f holid ay  pay— to 8 t im es  a v ­
e ra g e  s tra ig h t-tim e  h ou rly  earn in gs during 
p rev iou s  s o c ia l  s e cu r ity  q u a rte r .

H oliday w as C olum bus Day.

P aid  V acation s

Jan. 1, 1945 T h ree  d ay s ' vaca tion , with 24 h o u rs ' pay at 
s tra ig h t-tim e  a v era g e  h ou rly  ea rn in g s , fo r  
em p loy ees  with 6 m onths o r  m o re  con tin ­
uous s e r v ic e .  One w eek 's  v a ca tion , with 40 
h o u r s ’ pay fo r  em p loy ees  with 1 y ea r  or  
m o re  o f s e r v ic e .

P ay d eterm in ed  fr o m  a v era g e  earned  during 
ca len d ar  qu arter  ending M a rch  31. Any e m ­
p loy ee  in v o lv ed  in w ork  stoppage during te rm  
o f con tra ct  in e lig ib le  to r e c e iv e  vacation  pay.

Jan. 1, 1948

Jan. 3, 1950

T o invoke penalty o f  lo s s  o f v acation  pay fo r  a 
w ork  stoppage, com pan y m ust p ost n otice  
w ithin 3 days a fter  e m p lo y e e 's  retu rn  to w ork .

24 h o u rs ' pay at a v era g e  s tra ig h t-tim e  h ou rly  
earn in gs in lieu  o f vaca tion  ben efit  in event o f 
sa le , liqu idation , fa ilu re , bankruptcy , e tc . , 
to a ll em p loy ees  with 6 m on th s ' continuous 
s e r v ic e .  P ay d eterm in ed  fro m  av erag e  e a rn ­
ings during f ir s t  s o c ia l  s e cu r ity  q u a rter .

Jan. 1, 1953 .. C hanged to: 3 d a y s ' va ca tion , with 24 h ou rs ' 
pay at s tra ig h t-tim e  a v era g e  h ou rly  e a rn ­
in g s , fo r  em p loy ees  with 6 m on th s' and le s s  
than 1 y e a r 's  s e r v ic e ;  1 w eek , with 40 hours 1 
pay, fo r  em p loy ees  with 1 and le s s  than 5 
y e a r s ; 2 w eeks (80 hou rs) fo r  em p loy ees  with
5 o r  m o re  y e a r s .

See footnote at end of table.
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C----Related Wage Practices 1---- Continued
E ffe ct iv e  date P ro v is io n A p p lica tion s , ex cep tion s , and oth er 

re la ted  m atters

P aid  V acation s— Continued

T a n .  1, 1 9 54 A dded: 5 d a y s ' pay at a v era g e  stra ig h t-tim e  
h ou r ly  earn in gs to em p loy ees  with 5 y e a r s ' 
o r  m o re  s e r v ic e  in lieu  o f  vaca tion  ben efits  
in event o f sa le , liqu idation , fa ilu re , bank­
ru p tcy , o r  rem ov a l o f the bu sin ess  p r io r  to 
June 1, o f co n tra ct  y ea r .

In event o f  bankruptcy , em p loy ees  to r e ce iv e  
fu ll v aca tion  pay to w h ich  they w ould have 
been  entitled  by  June o f con tra ct  y ea r . P r e ­
v ious redu ction s in v aca tion  pay continued  to 
apply in event o f sa le , liqu idation , o r  rem ov a l.

2 -w eek  plant shutdown fo r  va ca tion  sp e c if ie d  in 
co n tra ct . 2

P lant shutdown fo r  2 con se cu t iv e  w eek s fo r  v a ­
ca tion  no lon g er  req u ired , but vaca tion s m ust 
be  sch ed u led  betw een  July 1, and A ugust 31. 3

A dded: E m p loy er  g iven  op tion  o f  g iv ing w e e k 's  
pay in lieu  o f secon d  w eek  o f  v aca tion .

1958 p ro v is io n  fo r  an ind u stryw ide vacation  
shutdown during f ir s t  2 co n se cu t iv e  w eeks in 
July w as re in sta ted .

Jan. 1, 1 9 5 5 __________

T a n .  1, 1958 _______  __

—

Jan. 1, 1959 (a g r e e ­
m ent dated D e c . 31, 
1958).

Jan. 1, 1961 (a g r e e ­
m ent dated D e c . 31, 
1960).

R ep ortin g  T im e

Jan. 1, 1945 __________ M inim um  o f 4 h o u rs ' pay at b a s ic  h ou rly  rate 
guaranteed  em p loy ees  not n otified  o f la ck  o f 
w ork .

N ot ap p lica b le  i f  fa ilu re  to fu rn ish  w ork  due to 
f ir e ,  flo od , A c t  o f  G od, fa ilu re  o f p ow er, a b ­
sen ce  o f heat o r  w o r k e r s ' fa ilu re  to re p o r t  to 
w ork .

Down T im e

Jan. 1, 1945 __________ A v e ra g e  h ou rly  earnin gs paid p ie ce w o r k e r s  
during stoppages ex ceed in g  30 m inutes.

A p p lie s  to a ll  em p loy ees  req u ested  to rem ain  
in plant a fter  breakdow n o f  m a ch in ery , pow er 
fa ilu r e , e tc .

T e ch n o lo g ica l Change P ay

Jan. 1, 1 9 6 3 (a g re e - 
m ent date Jan. 2, 
1963).

E stab lish ed : P rev iou s  a v era g e  h ou rly  e a r n ­
ings guaranteed  em p loy ees  req u ired  to use 
new m a ch in ery  o r  m a ch in ery  requ irin g  the 
sam e o r  le s s  s k ill  o r  e ffo rt ; w age rate  to 
be set by negotia tion  or  a rb itra tion  ifh ig h - 
er sk ill req u ired .

P r a c t ic e  in  e ffe c t  and continued: E m p loy ees 
w h ose jo b s  w ere  e lim in ated  by tech n o log ica l 
change g iven  p r e fe r e n c e  in ass ign m en t to new 
or  im p rov ed  m a ch in ery . Added: E m p loy ees 
w h ose jo b s  w ere  e lim in ated  by tech n o log ica l 
change g iven  p r e fe r e n c e  to any jo b  opening in 
d epartm en t. 4

See footnotes at end of table.
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C----Related Wage Practices 1----Continued
E ffe c t iv e  date P ro v is io n A p p lica t io n s , ex ce p t io n s , and other 

re la ted  m a tters

G roup In surance B enefits

Jan. 1, 1945 __________ No p ro v is io n  fo r  grou p  in su ran ce  ben efits .
June 5, 1945 __________ N on con tr ibu tory  group  in su ran ce  plan in -

sta lled  fo r  em p loy ees  with 30 d ay s ' s e r v ic e ,  
p rov id in g :

L ife  in su ra n ce—$ 250 in event o f  death o r  total 
and perm an ent d isa b ility  b e fo re  age 60; 

S ick n ess  and a cc id en t ben efits—$ 10 a w eek  up A p p lica b le  only to non occu pa tion a l a cc id en ts
to m axim u m  o f  13 w eek s , starting on f ir s t and s ick n e ss  not co v e re d  by w ork m en 's  c o m ­
day o f  d isa b ility  due to a cc id en t and on 8th p ensation .

Jan. 2, 1951 __________

day o f  d isa b ility  due to s ick n ess ;
S u rg ica l ben efits—up to  m axim u m  o f $ 112. 50 

during one p eriod  o f d isa b ility .
D aily  h osp ita l ben efits—$ 4  a day up to  m a x i­

m um  o f  31 days fo r  d isa b ility  and up to m a x ­
im um  o f 14 days fo r  con fin em en t due to p r e g ­
nancy.

S p ecia l hosp ita l b e n e fits—up to $20 fo r  an yon e  
d isa b ility .

Changed to: L ife  in su ran ce—$ 500 in event o f

Jan. 1, 1954 __________

death o r  total and perm an ent d isa b ility  b e ­
fo r e  age 60.

In cre a se d  to:
S ickn ess and a cc id en t ben efits—$ 15 a w eek . 
S u rg ica l ben efits—m axim u m  o f $ 150.
D aily  h osp ita l ben efits—$ 8 .
S p ecia l h osp ita l ben efits—$ 50.

A dded: M ed ica l ca re—$3 a day, up to $ 5 1 . N o paym ents fo r  p h y s ic ia n s ' v is its  a fte r  17th

F eb . 1, 1961 (a g r e e ­ In crea sed :
day o f  hosp ita l con fin em en t.

m ent dated D ec . 31, S u rg ica l ben e fits—up to $ 300.
1960). D aily  h osp ita l ben efits—up to $ 12.

S p ecia l h osp ita l ben efits—up to $120. F o r m e r  p r a c t ic e  o f  prov id in g  hospita l ben efits

M ed ica l ca re —up to $93

M atern ity  ben efits—up to $ 1 2 0 _________________

up to $50  fo r  em e rg e n cy  m ed ica l ca re  and 
trea tm ents within 24 hou rs o f a cc id en t con tin ­
ued.

N o paym ent fo r  d o c t o r 's  v is its  a fter  31st day o f 
h osp ita l con fin em en t.

F o r m e r ly ,  daily  h ospita l ben efits up to $ 8 a day

O b ste tr ica l ca re —up to $ 7 5 _____________________

fo r  14 days plus s p e c ia l h osp ita l a llow ance up 
to $ 25 p rov id ed .

F o r m e r ly ,  up to $50 p rov id ed .
Jan. 1, 1963 (a g r e e ­ In crea sed :

m ent dated Jan. 2, D aily  h osp ita l b en efits—to $ 18 (m axim un $ 558).
1963). S ick n ess  and a cc id en t ben efits—to $20  m a x i­

Jan. 1, 1964 (a g r e e ­
m um  $ 2 60).

In crea sed : L ife  in su ran ce—$ 1, 000 in event of
m ent dated Jan. 2, death o r  total and perm anent d isa b ility  b e ­
1963). fo r e  age 60.

Jan. 11, 1 9 6 5 (a g r e e ­ In cre a se d  to: S ickn ess and a cc id en t ben efits—
m ent dated Jan. 8, $ 25 a w eek .
1965).

P en sion  P lans

Jan. 1, I960 (a g r e e ­
m ent dated D ec . 31, 
1958).

P en s ion  plan estab lish ed  to be fin anced  by e m ­
p lo y e r  con trib u tion  o f  2 cents an hour paid 
f o r .

If agreem en t on p rog ra m  is  not reach ed  by D ec. 
31, I960, fund to be d istribu ted  to em p loy ees  
in p rop ortion  to hou rs w ork ed  sin ce  Jan. 1,
1959.

C ontribution  not to be in c r e a s e d  until D ec. 31,
1 9 6 2 .

Jan. 1, 1962 (a g r e e ­
m ent dated D ec . 31, 
I960).

In crea sed : E m p loy er  contribution  by 3 cents 
an hour paid  fo r  (tota l 5 cen ts ).

I f agreem en t on p ro g ra m  is not reach ed  by D ec. 
31, 1962, fund to be d istribu ted  to em p loy ees  
in p rop ortion  to hou rs w ork ed  sin ce  Jan. 1,
1959.
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C----Related Wage Practices 1----Continued
E ffe c t iv e  date P ro v is io n A p p lica tion s , ex cep tion s , 

re la ted  m a tters
and other

P en sion  P lan s----Continued

J an. 1, 1961 (R e s o lu ­
tion  o f  B ea rd  o f 
T ru s te e s  dated 
N ov. 7, I960, and 
M ay 8, 1961).

A ctiv a ted : N on con tribu tory  plan p rov id in g  
the fo llow in g  b en e fits , e x c lu s iv e  o f s o c ia l 
se cu r ity , fo r  em p loy ee  age 65 o r  o ld e r  
with at lea st  15 years*  continuous s e r v ice  
who in I960 o r  som e subsequent y ea r  
earn ed  m o re  than $1, 200 or  w ork ed  m o re  
than 750 h ou rs in c o v e re d  em ploym en t.

N orm a l m onthly  b en e fits : F o r  em p loy ee  
r e t ir in g  a fter  Jan. 1, 1961, but b e ­
fo r e  Jan. 1, 1962: $ 4 .5 0  to $ 7 .7 5 ,
depending on y e a rs  o f continuous 
s e r v ic e .  *
F o r  em p loy ee  re tir in g  a fter Jan. 1, 1962: 
$ 6 .5 0  to $ 38. 50, depending on y e a r s  o f 
continuous s e r v ic e .  6 
A c cr u a l o f c re d it  units— E m p loy ee  in 
c o v e re d  em ploym en t accu m u lated  c re d it  
units q u a rter ly  fo r  continuous y e a rs  o f 
s e r v ic e  on b a s is  o f h ou rs  w ork ed ; m a x i­
m um  o f  4 c re d it  units p er  y e a r . 7

C o v e re d  em ploym en t defined  as: (1) betw een  
Jan. 1, 1937, and D ec . 31, 1959— any w ork  
in the shoe industry , and (2) a fter  Jan. 1, 
I960— w ork  in the shoe industry  w ithin the 
g eog ra p h ic  a re a  c o v e r e d  by  the re tirem en t 
p ro g ra m  and in a jo b  in the barga in ing  unit.

B en efits  a lso  p rov id ed  em p loy ee  who r e tire d  
in I960 if e lig ib ility  req u irem en ts  w ere  m et.

E m p loy ee  p erm itted  to r e c e iv e  ben efits  w hile  
w ork in g  in c o v e re d  em ploym en t until e a rn ­
ings rea ch ed  $ 1, 500 in a ca len d ar  y e a r .

C ontinuity o f em ploym en t brok en : (1) F ro m  
Jan. 1, I960, if em p loy ee  quit o r  w as d is ­
ch a rg ed  fo r  cau se  and earn ed  no s e r v ic e  
c re d its  fo r  4 con se cu t iv e  ca len d ar  q u a rte rs ; 
(2) at any tim e fo r  rea so n s  not c o v e re d  in 
(1) i f  (a) em p loy ee  w ith le s s  than 15 years* 
s e r v ic e  fa iled  to earn  s e r v ic e  c re d its  fo r  
8 con secu tiv e  q u a rte rs , o r  (b) em p loy ee  
with at lea st  15 years* s e r v ic e  fa iled  to 
earn  c re d its  fo r  12 co n secu tiv e  q u a rte rs , 
ex cep t that em p loy ee  unable to w ork  fo r  the 
fo llow in g  rea son s  w as g iven  c re d it  fo r  up to 
1 y ea r  fo r  d isa b ility  o r  tota l in cap acity  to 
w ork  in c o v e re d  em p loy m en t; fo r  an un­
lim ited  p e r io d  b e fo re  Jan. 1, 1961, and up 
to 2 y e a rs  th e rea fte r  fo r  m ilita r y  s e r v ic e .

W hen 65th b irthday  o c c u r r e d  during a b rea k  
in s e r v ic e ,  em p loy ee  fo r fe ite d  a ll s e r v ic e  
c re d it  units u n less  1 unit w as earn ed  a fter 
the b rea k .

S u rv iv o rs , b en e fits : S u rv iv ors  to r e c e iv e  
b en efits  a ccru e d  during life  but payable 
a fter  death o f r e t ir e e .  8

1 L ast entry  under each  item  re p re se n ts  m o st  re cen t chan ge.
2 F o r m e r ly  m any plants fo llow ed  a p ra c t ic e  o f c lo s in g  fo r  1 w eek .
3 An o r a l  un derstan din g  betw een  the p a rtie s  re p orted ly  p ro v id e s  fo r  a 

the w eek  o f Ju ly  4.
4 In p r a c t ic e , this p ro v is io n  ap p lies  to any job  in the plant.

1 -w eek  shutdown o f a ll plants during
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F ootn ote  s----C ontinued

5 P lan p rov id ed  the fo llow in g  schedu le

Y ea rs  o f c o v e re d  
em ploym en t

1 5 ____________________________________

1 7 ____________________________________

19

of ben efits :

M onthly Y ear s o f  c o v e r  ed M onthly
p en sion  em ploym en t p ension

$4 . 50 21 ____________________________________  $ 6. 50
5. 00 22   6. 75
5. 25 23   7. 00
5. 50 24   7. 50
5. 75 25 (m a x im u m )______________________  7. 75
6. 25

6 B enefits  *for y e a rs  o f c o v e re d  em ploym ent p r io r  to and a fter  D ec . 31, 1961, d eterm in ed  as fo llo w s : 
F o r  y ea rs  o f c o v e re d  em ploym en t b e fo re  D ec. 31, 1961:

Y ea rs  o f c o v e r e d  M onthly
em ploym en t p ension

I  ___________________________________  $ 0. 50

3  ___________________________________  1 .25
4  ___________________________________  1 .75
5  ___________________________________  2. 25
6  _____________________________________  2. 75
7  _____________________________________  3. 00
8  ___________________________________  3 .5 0
9  _____________________________________  4. 00
10 __________________________________  4 .5 0
I I  __________________________________  4 .7 5
12 __________________________________  5 .2 5
13 __________________________________ 5 .7 5

F o r  y ea rs  o f c o v e re d  em ploym en t a fte r  Jan. 1, 1962:

Y ea rs  o f c o v e re d  M onthly
em ploym en t p ension

1 _____________________________________  $ 1 .2 5

4  ___________________________________ 5 .0 0
5  __________________________________  6 .5 0  7 8

7  ____________________________ 9 .0 0
8  ______________________________  10. 25

and in c r e a se d  by $ 1. 25 e v e ry  y ea r  th erea fte r  to total o f 30 
and 29 -30 .

Y ear s o f c o v e re d  M onthly
em ploym en t pension

1 4  _______________________________ $6 . 25
1 5  ____________________________  6 .5 0
1 6  ____________________________  7 .0 0
1 7  ____________________________  7 .2 5
1 8  ____________________________  7 .7 5
1 9  ____________________________  8 .2 5
2 0  ________________________________ 8. 50
2 1  _________________________________ 9 . 0 0
2 2  ________________________________  9. 50
2 3  _______________________________  10 .00
2 4  _______________________________  10. 25
25 (m axim u m )--------------------------------------- 10. 75

Y ear s o f  c o v e re d  M onthly
em ploym en t p ension

12____________________________________  15 .50

14 ___________________________  18 .00
15 ___________________________  19 .25

,rs with the ex cep tion  o f $ 1 .5 0  betw een y ea rs  20-21

7 E m p loy ees  cre d ite d  as fo llo w s :

H ours w ork ed  during y ear

L e s s  than 3 75 _________________________________________________________
375 but le s s  than 750 _______________________________________________
750 but le s s  than 1, 125_____________________________________________
1,125 but le s s  than 1 ,5 0 0 __________________________________________
1 ,500 or  m o r e ________________________________________________________

P r io r ity  o f  su rv iv o rs :
(a) p e rs o n  d esign ed  as b en e ­

f ic ia r y  by p en sion er;
(b) w idow ;
(c) ch ild ren ;

(d) fa th er;
(e) m oth er;
(f) b ro th ers  and s is t e r s ; and
(g) p ers o n a l r ep resen ta tiv es .

Q u a rte r -y e a r
c re d its

0
1
2
3
4

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



Wage Chronologies
The follow ing l is t  co n s titu te s  a ll wage ch ro n o lo g ies  pub lished  to  d ate . 

T hose fo r w hich a p r ic e  is  shown a re  av a ilab le  fro m  the S up erin tend en t of D ocu­
m e n ts , U .S . G overnm ent P rin tin g  O ffice, W ashington, D. C. , 20402, o r fro m  
any of i ts  re g io n a l sa le s  o ffices . T hose fo r w hich a p r ic e  is  not shown m ay  be 
obta ined  f re e  a s  long as  a supply is  a v a ila b le , fro m  the B ureau  of L abo r S ta t is t ic s ,  
W ashington, D. C. , 20212, o r fro m  any of the reg io n a l o ffices  shown on the in sid e  
back  co v e r.

A lum inum  Com pany of A m erica , 1939—61. BLS R ep o rt 219.A m e rica n  V isc o se , 1945—63. BLS R epo rt 277 (20 cen ts).
The A naconda Co. , 1941—58. BLS R ep o rt 197.
A n th rac ite  M ining In d u stry , 1930—59. BLS R ep o rt 255.
A rm o u r and Co. , 1941—63. BLS R ep o rt 187.
A. T.&t T .— Long L ine D ep artm en t, 1940—64. BLS B u lle tin  1443 (40 cen ts ). 

B e r k s h i r e  H athaw ay Inc. (fo rm e rly  N o rth e rn  Cotton T ex tile  A sso c ia tio n s) , 
1943-66. BLS B ulle tin  1475.

B eth lehem  A tlan tic  S h ipy ard s, 1941—65. BLS B u lle tin  1454 (25 cen ts ) .
2Big F o u r R ubber C om pan ies, A kron  and D e tro it P la n ts , 1937—55,

B itum inous C oal M ines, 1933—66. BLS B u lle tin  1461 (20 cen ts ).
The Boeing Co. (W ashington P la n ts ) , 1936—64. BLS R ep o rt 204 (20 cen ts).
C a ro lin a  Coach Co. , 1947—63. BLS R ep o rt 259.
C h ry s le r  C o rp o ra tio n , 1939—64. BLS R ep o rt 198 (25 cen ts ).
C om m onw ealth  E d ison  Co. of C hicago, 1945—63. BLS R ep o rt 205.

(20 cen ts).
F e d e ra l  C la ss if ic a tio n  A ct E m p loy ees , 1924—64. BLS B u lle tin  1442 (35 cen ts). 
F o rd  M otor C om pany, 1941—64. BLS R ep o rt 99 (30 cen ts).
G en era l M oto rs C orp . , 1939—63. BLS R ep o rt 185 (25 cen ts).
In te rn a tio n a l H a rv e s te r  Com pany, 1946—61. BLS R ep o rt 202.
In te rn a tio n a l Shoe Co. , 1945—64. BLS R ep o rt 211.
L ockheed  A irc ra f t  C orp. (C a lifo rn ia  C om pany), 1937—64. BLS R ep o rt 231 

(25 cen ts).
M artin —M a rie tta  C orp . , 1944—64. BLS B u lle tin  1449 (25 cen ts).
New Y ork C ity L a u n d rie s , 1945—64. BLS B u lle tin  1453 (20 cen ts).
N orth  A m e rica n  A viation , 1941—64. BLS R ep o rt 203 (25 cen ts ).

2N orth  A tlan tic  L ong sh oring , 1934—61. BLS R ep o rt 234.
P ac ific  C oast Shipbuild ing, 1941—64. BLS R ep o rt 254 (25 cen ts).

2P ac ific  Gas and E le c tr ic  Co. , 1943—59.
2P ac ific  L o ngshore  In d u s try , 1934—59.

R a ilro a d s— N onoperating  E m p loy ees , 1920—62. BLS R ep o rt 208 (25 cen ts). 
S in c la ir  Oil C om pan ies, 1941—66. BLS B u lle tin  1447 (25 cen ts).
Sw ift& Co. , 1942—63. BLS R ep o rt 260 (25 cen ts).
U nited S ta tes  S teel C o rp o ra tio n , 1937—64. BLS R ep o rt 186 (30 cen ts).
W este rn  G reyhound L in es , 1945—63. BLS R epo rt 245 (30 cen ts).
W este rn  Union T e leg rap h  Co. , 1943—63. BLS R ep o rt 160 (30 cen ts). 1

1 Study in progress; price not available.
2 Out of print. See Directory of Wage Chronologies, 1948—October 1964, for Monthly Labor Review issue in 

which basic report and supplements appeared.
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