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Preface

The Bureau of Labor Statistics provides in this bulletin the results of 
the sixth in a series of annual nationwide surveys of compensation for selected 
professional, administrative, technical, and clerical occupations in private indus­
try. The data, which relate to representative establishments in a broad spectrum 
of American industry, were obtained by personal visits of Bureau field econo­
mists. The salary data are representative of the period February—March 1965. 
(See appendix A, timing of survey.)

The design for this annual series of surveys was developed by the Bu­
reau of Labor Statistics in conjunction with the Bureau of the Budget and the 
Civil Service Commission. The surveys provide a fund of broadly based infor­
mation on salary levels and distributions in private employment. As such, the 
results are useful for wide, general economic analysis. In addition, they pro­
vide information on pay in private industry in a form suitable for use in ap­
praising the compensation of salaried employees in the Federal civil service. 
(See appendix D .) It should be emphasized that these surveys, like any other 
salary surveys, are in no sense calculated to supply mechanical answers to 
questions of pay policy.

The list of occupations studied represents a wide range of pay levels. 
Individually, the occupations selected were judged to be (a) surveyable in indus­
try within the framework of a broad survey design, and (b) representative of 
occupational groups which are numerically important in industry as well as in 
the Federal service.

Occupational definitions prepared for use in the collection of the salary 
data reflect duties and responsibilities in industry; however, they are designed 
to be translatable to specific pay grades in the general schedule applying to 
Federal Classification Act employees. This necessitated limiting some occu­
pations and work levels to employees with specific job functions that could be 
classified uniformly among establishments. The Bureau of Labor Statistics and 
the Civil Service Commission collaborated in the preparation of the definitions. 
(See appendix C .)

This survey was expanded to include establishments in nonmetropolitan 
counties in addition to metropolitan areas, to which earlier surveys in this 
series relate. Comparability with the earlier studies was maintained, how­
ever, by providing for separate presentation of data for establishments in metro­
politan areas. (See appendix B for details on survey changes.)

Information on supplementary benefits, such as paid vacations and holi­
days and health, insurance, and pension plans relating to office workers, has 
been incorporated in separate reports. (See order form at the back of this

m
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bulletin.) Data are provided in summary reports for all metropolitan areas 
combined and by region, and in separate area reports for each area in which 
occupational wage surveys are conducted.

The survey could not have been accomplished without the wholehearted 
cooperation of the many firms whose salary scales provide the basis for the 
statistical data presented in this bulletin. The Bureau, on its own behalf and 
on behalf of the other Federal agencies that collaborated in planning the survey, 
wishes to express sincere appreciation for the splendid cooperation it has re­
ceived in this difficult undertaking.

This study was conducted in the Bureau1 s Division of Occupational Pay 
by Toivo P. Kanninen under the general direction of JL. R. Linsenmayer, A s ­
sistant Commissioner for Wages and Industrial Relations. Samuel E. Cohen 
devised the sampling procedures and supervised the selection of the sample, a s ­
sisted by Theodore J. Golonka, who was responsible for the preparation of the 
estimates. The analysis was prepared by Louis E. Badenhoop. Field work 
for the survey was directed by the Bureau’ s Assistant Regional Directors for 
Wages and Industrial Relations.

iv
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National Survey of Professional, Administrative, Technical, and 
Clerical Pay, February—March 1965

Increases in salary levels (mean) during the year ending February— 
March 1965 ranged from 2 to 5 percent for three-fourths of the professional and 
administrative occupation work levels and from 2 to 3 percent for nearly all 
clerical levels surveyed by the Bureau of Labor Statistics. Among the numer­
ically more important occupations studied, increases during the year averaged
3. 2 percent for engineers, 3. 5 percent for accountants, 2. 3 percent for engi­
neering technicians, and 2.4 percent for clerical employees, all levels combined. 
Over the 4-year period ending February—March 1965, the relative rise in average 
salaries was smaller for clerical levels than for the professional and adminis­
trative levels.

Among the 74 professional, administrative, technical, and clerical occu­
pation work levels surveyed, average (mean) monthly salaries ranged from $265 
for clerks engaged in routine filing to $2, 067 for attorneys in charge of legal 
staffs, handling complex legal problems but usually subordinate to a general 
counsel or his immediate deputy in large firms. For engineers, the largest 
professional group studied, average salaries ranged from $626 a month for recent 
college graduates in trainee positions to $1,759 for those in the highest among 
eight levels studied. Monthly salaries averaged $361 for general stenographers, 
the largest clerical group represented in the survey. Average monthly salaries 
of engineering technicians ranged from $411 to $723 among five work levels. 
For most of the occupations, salary levels in metropolitan areas and in large 
establishments were higher than in all establishments in all areas surveyed com­
bined. Salary levels in finance and retail trade industries generally were lower 
than in other major industry divisions represented in the survey. The lower 
salaries in finance industries were offset in part by a shorter average workweek.

Characteristics of the Survey

This annual salary survey, the sixth in a series, relates to establish­
ments employing 250 workers or more in the United States except Alaska and 
Hawaii. * 2 Nationwide estimates of salary levels and distributions are provided 
for 74 occupation work level categories surveyed in the following industries: 
Manufacturing; transportation, communication, electric, gas, and sanitary serv­
ices; wholesale trade; retail trade; finance, insurance, and real estate; engineer­
ing and architectural services; and research, development, and testing laboratories 
operated on a commercial basis. 3 Although the survey was conducted over a 
longer time period, on the average, the data are representative of the period 
February—March 1965.

Definitions for the occupations selected for study provide for classifica­
tion of employees according to appropriate work levels (or classes). Within each

* See the explanation of survey timing in appendix A.
2 Earlier surveys in this series were limited to establishments in metropolitan areas. Results of the earlier survey 

reports were presented under the title: National Survey of Professional. Administrative. Technical, and C lerical Pay. 
Winter 1959-60 (BLS Bulletin 1286, 1960)j Winter 1960-61 (BLS Bulletin 1310, 1961); Winter 1961-62 (BLS Bulletin 1346, 
1962); February—March 1963 (BLS Bulletin 1387, 1963); and February—March 1964 (BLS Bulletin 1422, 1964).

3 For a detailed description of the scope and method of survey, see appendix A.
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occupation, the work levels surveyed, usually designated by Roman numerals with 
class I assigned to the lowest level, are defined in terms of duties and responsi­
bilities. Specific job factors determining classification, however, varied from 
occupation to occupation.

The number of work levels defined for survey in each occupation ranges 
from one for office boys or girls to eight each for chemists and engineers. More 
than one level of work was defined for survey in most of the occupations; however, 
some occupations were purposely defined to cover specific bands of work levels, 
which were not intended to represent all levels or all workers that may be found 
in those occupations.

The geographic coverage of this survey was expanded to include non- 
metropolitan counties in addition to metropolitan areas, to which earlier surveys 
in this series relate. The survey was designed, however, to permit separate 
presentation of data for metropolitan areas. Coverage in metropolitan areas 
was extended to include the 218 Standard Metropolitan Statistical Areas in the 
United States except Alaska and Hawaii, as revised in 1964 by the Bureau of the 
Budget, instead of the 212 areas represented in the previous survey. No changes 
were made in the industrial coverage. Bookkeeping-machine operators were 
dropped from the survey and revisions were made in the level definitions for 
draftsmen and switchboard operators. 4

Approximately four-fifths of the total employment and nine-tenths of the 
employment in professional, administrative, technical, clerical, and related oc­
cupations within scope of this survey was accounted for by establishments located 
in metropolitan areas. Nine-tenths of the employees in the selected occupations 
studied also were employed in metropolitan areas, although the proportion varied 
considerably among the professional and administrative occupations.

The selected occupations as defined for the study accounted for more 
than 1, 100, 000 employees or about a fifth of the estimated total employment in 
professional, administrative, technical, clerical, and related occupations in all 
establishments within scope of the survey. Employment in the selected occupa­
tions varied widely, reflecting actual differences in employment in the various 
occupations, as well as differences in the range of duties and responsibilities 
covered by each occupational definition. Among the professional and administra­
tive occupations, the eight levels of engineers accounted for a total of nearly 
332,000 employees, whereas, fewer than 5, 000 were employed in each of four of 
the occupational categories as defined for the study (chief accountants, managers 
of office services, job analysts, and directors of personnel). (See table 1.) In 
the clerical field, three occupations at all work levels studied (accounting clerks, 
stenographers, and typists) accounted for three-fifths of the 520,000 employees 
in those occupations studied. The selected drafting room occupations had ag­
gregate employment of about 76, 000 and the five engineering technician levels 
together accounted for about 79,000.

Although women accounted for two-fifths of the total employment in the 
occupations studied, they were largely employed in clerical positions. The cleri­
cal occupations, in which the proportion of women amounted to more than 90 per­
cent of the employment in all levels studied, were file clerks, keypunch operators, 
stenographers, switchboard operators, and typists. Among tabulating-machine 
operators, however, women accounted for only a third of the work force, and 
office girls were outnumbered by office boys in a ratio of about 3 to 2. Women 
accounted for a fourth of the draftsmen-tracers but less than 5 percent of the 
draftsmen and engineering technicians. The few women employees in the pro­
fessional and administrative occupations were usually reported in the first few

4 For more detailed explanation of survey changes, see appendix B.
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levels; those in which women accounted for as many as 10 but less than 25 per­
cent of the employment were: Accountants I, job analysts I and II, and chem­
ists I and II.

The time unit in which salary rates were expressed varied among and 
within establishments. Although monthly rates were widely reported in the pro­
fessional and administrative occupations, annual rates were not uncommon, par­
ticularly among the high salaried positions. Clerical pay rates were commonly ex­
pressed in weekly terms, but other time units were in use in many establishments.

The general level of salaries for each occupation or work level is pre­
sented in this study as the arithmetic mean of all the individual salary rates. 
Median salaries, the amount below and above which the salaries for 50 percent 
of the employees are found, are also presented in tables 1, 2, and 3.

Changes in Salary Levels
Increases in average salary levels ranged from 2. 3 to 4. 3 percent during 

the year ending February—March 1965 among the 11 occupational groups studied 
in which comparisons could be made. Average pay rates for engineering tech­
nicians and for clerical occupations as a group rose 2 .3  and 2.4  percent, re­
spectively, whereas the increase for each of the nine professional and adminis­
trative occupations exceeded 3 percent. The range of increases during the most 
recent period was similar to that recorded annually since the 11 Winter 1960—61" 
(February—March 1961) survey, as shown in the following tabulation. 5 In each of 
the earlier periods, however, a smaller proportion of the increases exceeded 
3 percent. Over the 4-year period (1961—65), increases ranged from 11.2 to
16. 2 percent, as shown below and presented in chart 1.

_____ Percent increase in average salaries_______

1964 1963 1962 1961 1961
to to to to to

Occupational group 1965 1964 1963 1962 1965

Accountants-------------------------------■ —  3 .5 2 .8 3.3 2 .8 13.0
Auditors-------------------------------------- -----  3 .9 3. 1 3 .6 2 .9 14.2
Chief accountants--------------------- -----  3 .9 4 .8 2.8 2 .6 14.8
Attorneys-----------------------------------—  4 .2 3 .3 4 .6 3. 2 16. 2
Managers, office services-------- -----  4 .3 2 .7 2 .2 3 .3 13.1
Job analysts--------------------------------------  4 .3 3 .5 2 .6 1 .4 12.3
Directors of personnel---------------------- 3 .5 4 .6 3 .0 3 .7 15.6
Chemists------------------------------------ -----  3 .9 3. 3 3 .8 3 .9 15.8
Engineers------------------------------------ -----  3 .2 2 .9 4 .4 2 .6 13.7
Engineering technicians------------------ 2.3 3 .6 2 .9 ( M ( M
Drafting-------------------------------------- —  <2 ) 2 .6 3 .6 3 .8 ( 2 )
C lerica l------------------------------------ ------ 2 .4 2 .9 2.6 2 .9 11.2

1 Engineering technicians were not surveyed before 1962.
2 Comparison with the 1965 data was not possible for draftsmen because 

of changes in the level definitions.

Although the percent change in average salaries during the recent year 
differed among the various work levels studied, for the 48 professional and ad­
ministrative levels, nearly three-fourths had salary increases from 2 to 5 per­
cent, while nearly all of the 17 clerical levels had salary increases from 2 to 
3 percent (table 2).

5 In the comparisons of year-to-year changes, employment in the most recent year was used as a constant em­
ployment weight in both periods to eliminate the effect of year-to-year changes in the proportions of employees in 
various work levels within an occupational category. Changes over the 4-year period were obtained by linking to­
gether the year-to-year changes.
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Chart 1. Rise in Average (Mean) Salaries for Selected Occupational Groups,
1961 to 1965
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In order to examine the relative rise in average salaries over the 4-year 
period (1961—65) among various levels of work, all occupation work levels in 
which the survey definitions had not been revised between selected periods were 
classified into three broad groupings, as shown in the following tabulation. The 
median increases shown were determined by arraying the relative increases in 
average salaries for the occupation work levels within each of the groupings that 
were identical for both periods.

1964 to 1965_______1963 to 1965 1961 to 1963 1961 to 1965

Number Number Number Number
of Median of Median of Median of Median

work percent work percent work percent work percent
Work level groupings levels increase levels increase levels increase levels increase

Clerical and beginning
technician l e v e l s ------------- 17 2 .4 17 5. 1 12 5 .5 8 10.6

Entry and development pro­
fessional levels, advanced 
technician levels, super­
visors of nonprofessional 
le v e ls ---------------------------- 22 3 .4 22 6 .6 19 6 .7 19 13.7

Fully experienced profes­
sional working levels, 
supervisors of professional 
levels, and program ad- 
ministrative le v e ls ------------ 29 3 .9 29 7 .9 27 7 .0 27 15.2

As indicated by this comparison, average salaries have been rising at a 
higher rate in the professional and administrative levels than in the clerical 
levels. Over the 1961—65 period, the median increase was 10. 6 percent for the 
grouping representing primarily clerical levels, compared to 13. 7 percent for the 
grouping of lower professional and administrative levels, and 15.2 percent for 
the fully experienced levels of these occupations studied. A similar pattern of 
larger median increases at the higher work levels also is apparent for each of 
the intermediate periods shown. The increases for the levels within the clerical 
grouping were clustered more closely about the median than were the increases 
for the other two groupings in each period. For example, in the 1964—65 period, 
the increases were within 1 percentage point of the median in 16 of the 17 levels 
in the clerical grouping, compared to a range within 2 percentage points of the 
median for 21 of the 29 levels of fully experienced personnel in professional 
and administrative occupations.

Changes in average salaries reflect not only general salary increases 
and merit or other increases given to individuals while in the same work level 
category, but they also may reflect other factors such as employee turnover, 
expansions or reductions in the work force, and changes in staffing patterns 
within establishments with different salary levels. For example, an expansion 
in force may increase the proportion of employees at the minimum of the salary 
range established for a work level, which would tend to lower the average, 
whereas, a reduction or a low turnover in the work force may have the opposite 
effect. Similarly, year-to-year promotions of employees to higher work levels 
of professional and administrative occupations may affect average salaries, lower­
ing or raising the average. For example, the established salary ranges for such 
occupations are relatively wide, and promoted employees, who may have been 
paid the maximum of the salary scale for the lower level, are likely to be re­
placed by less experienced employees who may be paid the minimum; or vacan­
cies may exist at the time of the resurvey. Occupations most likely to reflect
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such changes in the salary averages are the higher levels of professional and ad­
ministrative occupations and single-incumbent positions such as chief accountant, 
director of personnel, and manager of office services.6

Average Salaries, February—March 1965

Average (mean) monthly salaries among the 74 professional, administra­
tive, technical, and clerical occupation work levels defined for the current survey 
ranged from $265 for file clerks I to $2,067 for attorneys VII (table 1). These 
levels range from clerks, who file material that has been classified or is easily 
classified in a simple serial classification system, to heads of legal staffs with 
responsibility for planning and conducting legal studies and approving recommen­
dations of subordinates on important technical legal questions, but who are usually 
subordinate to a general counsel or his immediate deputy in large firm s.7

Among the five levels of accountants surveyed, average monthly salaries 
ranged from $526 for accountants I to $995 for accountants V. Auditors in the 
four levels defined for survey had average salaries ranging from $517 a month 
for auditors I to $894 for auditors IV. Level I in both the accounting and auditing 
series included trainees with bachelor's degrees in accounting or the equivalent 
in education and experience combined. Only at level I were salaries of auditors 
below those for accountants; at level III, which accounted for the largest group 
of employees in each series, monthly salaries averaged $729 for auditors and 
$ 677 for accountants. Half the relatively few auditors I and approximately a 
fifth of those in the higher levels were employed in finance industries, whereas, 
more than four-fifths of the accountants at all levels were employed in manufac­
turing and public utilities industries together. 8 The proportion of employees in 
each major industry division within scope of the survey is shown for each occu­
pation in table 7 and presented graphically in chart 4.

Chief accountants were surveyed separately from accountants and included 
those who develop or adapt and direct the accounting program for a company or 
an establishment (plant) of a company. Level classification was determined by 
the extent of delegated authority and responsibility; the technical complexity of the 
system; and, to a lesser degree, the size of the professional staff directed. 
Chief accountants at level I, who have authority to adapt the accounting system, 
established at higher levels, to meet the needs of an establishment of a company 
with relatively few and stable functions and work processes (directing one or two 
accountants), averaged $895 a month. Chief accountants IV, 9 who have authority 
to establish and maintain the accounting program, subject to general policy guide­
lines, for a company with numerous and varied functions and work processes 
(directing as many as 40 accountants), averaged $ 1,419 a month. Nearly three- 
fourths of the chief accountants who met the requirements of the definitions for 
these four levels were employed in manufacturing industries.

Attorneys classified at level I averaged $ 614 a month. These were train­
ees with LL. B. degrees and bar membership who held positions in legal advisory 
departments of firms in which their full professional training could be utilized.10

These types of occupations also may be subject to greater sampling error, as explained in the last paragraph 
of appendix A.

7 Classification of employees in the occupations and work levels surveyed was based on factors detailed in the 
definitions in appendix C.

8 Establishments primarily engaged in providing accounting and auditing services were excluded from the survey.
9 Although level V of chief accountant was surveyed, as defined in appendix C, too few employees met re­

quirements for this level to warrant presentation of salary figures.
10 Establishments primarily engaged in offering legal advice or legal services were excluded from the survey.
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A ttorn ey s  V II, the h igh est le v e l su rveyed  in this s e r ie s ,  w ere  paid m onth ly s a l ­
a r ie s  a vera g in g  $ 2 ,0 6 7 . L e v e l VII w as defin ed  to inclu de a ttorn eys in ch a rg e  o f  
le g a l s ta ffs , handling a ss ign m en ts  in one o r  m o r e  b roa d  leg a l a re a s , w ith r e ­
sp o n s ib ility  fo r  approv in g  recom m en d ation s  o f su bord in ates w hich  m ay have an 
im portan t b earin g  on the com pany*s b u s in e ss . A lthough  this w as the h igh est le v e l  
su rv ey ed , such  a ttorn eys  w e re  u su a lly  su bordin ate to a g en era l cou n se l o r  h is 
im m ed ia te  deputy in  la rg e  f ir m s . M anufacturing in d u str ies  and the fin a n ce , in ­
su ra n ce , and re a l estate in d u stries  each  em p loy ed  a th ird  o f  the a ttorn eys ; a 
high p ro p o rtio n  o f  the rem a in d er  w ere  em p loy ed  in p u b lic  u tilities  (22 p e rce n t).

Managers of office services, as defined  fo r  the study, included  fou r  le v e ls  
b a sed  on the v a r ie ty  o f c le r ic a l  and oth er o f f ic e  s e r v ic e s  su p e rv ise d  and the 
s iz e  o f  the o rg a n iza tion  s e r v ic e d . T h ose  at le v e l  I w ere  re sp o n s ib le  fo r  p r o ­
vid ing 4 o r  5 o f  the 9 o f f ic e  s e r v ic e  functions en u m erated  in the su rv ey  d e f i ­
n ition  fo r  a s ta ff o f  300 to 600 e m p lo y e e s , com p a red  with seven  o r  e ight fu n c ­
tions fo r  about 1, 500 to 3 ,0 0 0  em p loy ees  at le v e l  IV . A m ong these le v e ls , 
a vera ge  m onth ly  sa la r ie s  ranged  fr o m  $646  to $ 1, 152. M anufacturing in d u stries  
a ccou n ted  fo r  about th re e -fifth s  o f the em p loy ees  in the fou r  le v e ls  com b in ed , and 
an add ition al fifth  w ere  em p loyed  in fin a n ce , in su ra n ce , and re a l estate in d u str ie s .

In the p erson n e l m anagem ent fie ld , fou r w ork  le v e ls  each  o f job analysts 
and directors of personnel w ere  studied . 11 Job ana lysts I, defin ed  to inclu de tra in ees  
under im m ed ia te  su p e rv is io n , a vera ged  $ 55 8  co m p a re d  with $889  fo r  jo b  ana­
ly sts  IV , who ana lyze  and evaluate a v a r ie ty  o f the m o r e  d ifficu lt  jo b s  under 
g en era l su p e rv is io n  and who m ay p artic ip a te  in the d eve lop m en t and in sta lla tion  
o f eva luation  o r  com p en sation  s y s te m s . D ir e c to r s  o f p erson n e l w ere  lim ited  
by de fin ition  to those who had p ro g ra m s  that in clu d ed , at a m in im u m , r e s p o n ­
s ib ility  fo r  ad m in isterin g  a fo rm a l jo b  eva luation  sy s te m , em p loym en t and p la c e ­
m ent fu n ction s , and em p loyee  re la tion s  and s e r v ic e s  fu n ction s. T h ose  with 
re s p o n s ib ility  fo r  actual con tra ct n egotiation  with la b o r  unions as the p r in c ip a l 
com pan y re p re se n ta tiv e  w ere  exclu ded . P ro v is io n s  w ere  m ade in the d efin ition  
fo r  w eighing v a r io u s  com bin ation s o f duties and re s p o n s ib ilit ie s  to d eterm in e  the 
le v e l  c la s s if ic a t io n . A m ong p erson n e l d ir e c to r s  with jo b  functions as s p e c if ie d  
fo r  the fou r  le v e ls  o f  re sp o n s ib ility , a vera ge  m on th ly  s a la r ie s  ranged  fro m  
$ 798 fo r  le v e l  I to $ 1 ,4 1 3  fo r  le v e l IV . M anufacturing in d u stries  a ccou n ted  fo r  
81 p e rce n t o f the jo b  analysts and 79 p e rce n t o f  the d ir e c to r s  o f  p e rso n n e l in ­
clu ded  in the study; the fin a n ce , in su ra n ce , and rea l estate  in d u str ies  ranked next 
with 12 p e rce n t o f the jo b  ana lysts and 8 p e rce n t o f the d ir e c to r s  o f p erson n e l.

Chemists and engineers each  w e re  su rvey ed  in eight le v e ls . E ach  s e r ie s  
started  with a p ro fe ss io n a l tra in ee  le v e l ,  ty p ica lly  req u ir in g  a B .S . d e g re e . The 
h igh est le v e l  su rvey ed  in vo lved  e ith er fu ll re s p o n s ib ility  o v e r  a v e ry  b roa d  and 
h igh ly  co m p le x  and d iv e r s if ie d  en g in eerin g  o r  ch e m ica l p ro g ra m , with s e v e ra l 
su bord in ates  each  d irectin g  la rg e  and im portan t segm en ts o f  the p ro g ra m ; o r  in ­
d ividual r e s e a r c h  and con su ltation  in d ifficu lt  p ro b le m  a re a s  w h ere  the en g in eer 
o r  ch e m is t  w as a re co g n iz e d  authority  and w h ere  so lu tion s w ould re p re se n t  a 
m a jo r  s c ie n t if ic  o r  te ch n o lo g ica l advan ce . 12 A v e ra g e  m onthly s a la r ie s  ranged  
fr o m  $626  fo r  en g in eers  I to $ 1, 759 fo r  en g in eers  VIII, and fr o m  $551 fo r  
ch em is ts  I to $ 1 ,851  fo r  ch em ists  VIII. A lthough , at le v e l  I , the a v e ra g e  s a la r ie s  
o f en g in eers  ex ce e d e d  th ose fo r  ch em ists  by a lm o st  14 p ercen t, at le v e l IV the 
d iffe re n ce  n a rrow ed  to le s s  than 4 p e rce n t , and at le v e l VIII the a v e ra g e  s a la r ie s  
o f  ch e m is ts  e x ce e d e d  th ose fo r  en g in eers  by 5 p ercen t. L ev e l IV , the la rg e s t

Although level V of director of personnel was surveyed, as defined in appendix C, too few employees met 
requirements for this level to warrant presentation of salary figures.

12 It was recognized in the definition that top positions of some companies with unusually extensive and com ­
plex engineering or chemical programs were above that level.
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grou p  in each  s e r ie s ,  inclu ded  p ro fe s s io n a l e m p lo y e e s  who w e re  fully com peten t 
in a ll te ch n ica l a sp e cts  o f th e ir  a ss ig n m en ts, w ork ed  with co n s id e ra b le  in d e ­
penden ce , and, in som e c a s e s , su p e rv ise d  a few  p r o fe s s io n a l and te ch n ica l w o r k ­
e r s . M anufacturing in d u stries  a ccou n ted  fo r  83 p ercen t o f  a ll en g in eers  and 
93 p ercen t o f  a ll ch e m is ts ; public u tilit ie s , 9 and le s s  than 4 p e rce n t , r e s p e c ­
t iv e ly ; and the su rvey ed  en g in eerin g  and s c ie n t if ic  s e r v ic e s  em p loyed  v irtu a lly  
a ll o f the o th e rs .

The f iv e - le v e l  s e r ie s  fo r  engineering technicians w as lim ited , by d efin ition , 
to  em p lo y e e s  p rov id in g  s e m ip ro fe s s io n a l te ch n ica l support to  en g in eers  engaged  
in such  a rea s  as r e s e a r c h , d esign , d eve lop m en t, testin g , o r  m anufacturing p r o c e s s  
im p rovem en t, and w h ose w ork  p erta in ed  to  e le c t r ic a l ,  e le c t r o n ic , o r  m ech a n ica l 
com pon en ts  o r  equipm ent. T ech n ic ia n s  engaged  p r im a r ily  in p rod u ction  o r  m a in ­
ten ance w ork  w ere  exclu d ed . E n gin eerin g  te ch n ic ia n s  I, who p e r fo rm e d  s im p le , 
routine task s under c lo s e  su p e rv is io n , o r  f r o m  d eta iled  p ro c e d u re s , w ere  paid 
m onthly s a la r ie s  averag in g  $411. E n gin eerin g  te ch n ic ia n s  V, the h ighest le v e l  
su rvey ed , a vera ged  $723 a m onth. That le v e l  in clu d ed  fu lly  e x p e r ie n ce d  t e c h ­
n ician s p e r fo rm in g  m o re  co m p le x  ass ign m en ts  in volv in g  re s p o n s ib ility  fo r  p la n ­
ning and conducting a com p le te  p r o je c t  o f re la tiv e ly  lim ite d  s co p e , o r  a p ortion  
o f a la r g e r  and m o re  d iv e rs e  p r o je c t , in  a cco rd a n ce  with o b je c t iv e s , r e q u ir e ­
m en ts, and d esign  a p p roa ch es  as outlined  by the s u p e r v is o r  o r  a p ro fe s s io n a l 
en g in eer. A v e ra g e s  fo r  in term ed ia te  le v e ls  III and IV , at w h ich  a m a jo r ity  o f 
the tech n ic ia n s  su rvey ed  w ere  c la s s if ie d , w ere  $569  and $ 64 0 , r e s p e c t iv e ly . 
As m ight be exp ected , n ear ly  a ll o f  the te ch n ic ia n s  as defin ed  w e re  em p loyed  in 
m anufacturing (82 p ercen t) and in the s c ie n t if ic  s e r v ic e s  in d u str ies  studied (13 p e r ­
cen t). A lthough the ra tio  o f such  te ch n ic ia n s  to  en g in eers  studied w as about 1 to  
4, r e s p e c t iv e ly , in a ll m anufacturing in d u str ie s , h igh er ra tio s  o f ap p rox im a te ly  
2 to  7 w e re  found in  estab lish m en ts  m anufacturing m e ch a n ica l and e le c t r ic a l  eq u ip ­
m ent, and 1 to 2 in  re s e a rc h , d eve lop m en t, and testin g  la b o r a to r ie s .

In the drafting field, the re v is e d  d e fin ition s  u sed  in th is su rvey  c o v e re d  
fou r le v e ls  o f w ork — d r a fts m e n -tr a c e r s , and d ra ftsm en  I, II, and III. M onthly 
s a la r ie s  a vera ged  $362  fo r  d r a fts m e n -tr a c e r s  and ran ged  fr o m  $452 to  $670 
am ong the th ree  le v e ls  o f  d ra ftsm en . D r a fts m e n -tr a c e rs  cop y  plans and d ra w ­
ings p re p a re d  by o th ers  o r  p re p a re  s im p le  o r  rep e titiv e  draw in gs o f e a s ily  v i s ­
u a lized  ite m s . The th ree  d ra ftsm en  le v e ls , as d efin ed , ran ge fr o m  e m p loy ees  
p rep arin g  d eta il draw ings o f s in gle  units o r  p arts  ( le v e l I) to  th ose  w ho, w ork ing  
in c lo s e  support w ith the d esign  o r ig in a to r , plan  the g rap h ic  p resen ta tion  o f c o m ­
p le x  item s having d is tin ctive  d esign  fe a tu re s , and e ith er p re p a re  o r  d ir e c t  the 
p rep a ra tion  o f the draw ings (le v e l III). The d ra ftin g  em p lo y e e s  w e re  d istrib u ted  
by indu stry  in about the sam e p ro p o rtio n  as en g in eers , w ith 84  p ercen t in m anu­
factu rin g , 8 p e rce n t in  pu b lic u tilit ie s , and n e a r ly  a ll o f the rem a in d er  in the 
s e le c te d  en g in eerin g  and s c ie n t if ic  s e r v ic e s  in d u stries  studied .

A m ong the 17 clerical jobs re p re se n te d  in the study, m onthly s a la r ie s  
ranged  fr o m  $265 fo r  f ile  c le rk s  I to  $508 fo r  tabu la tin g -m ach in e  o p e ra to rs  III, 
who w e re  re q u ire d  to  p e r fo rm , w ithout c lo s e  su p e rv is io n , com p le te  rep ortin g  
a ssign m en ts by m a ch in e , including d ifficu lt  w ir in g  as re q u ire d . A v e ra g e s  w ithin 
the range o f $300 through  $398 a m onth w e re  r e c o r d e d  fo r  11 o f the oth er 15 w ork  
le v e ls ; g en era l s ten og ra p h ers , the la rg e s t  grou p  o f c le r i c a l  e m p loy ees  studied, 
a vera ged  $361 . O ffice  boys  o r  g ir ls , tw o -fifth s  o f  w hom  w e re  em p loyed  in  m an u ­
factu rin g  in d u str ie s , a vera ged  $24  a m onth m o re  than f ile  c le rk s  I, who w e re  m o re  
h eav ily  re p re se n te d  in the fin a n ce , in su ra n ce , and re a l estate  in d u str ies . W om en 
accou n ted  fo r  n in e-ten th s o r  m o re  o f the em p lo y e e s  in 11 o f the c le r i c a l  w ork  
le v e ls , and the m en accou n ted  fo r  half o r  m o re  in  3 (tabu la tin g -m ach in e  o p e ra to rs  II 
and III, and o f f ic e  boys  o r  g ir ls ) .  A lthough em p loym en t in m anufacturing e x ceed ed  
that in the fiv e  o th er nonm anufacturing indu stry  d iv is io n s  w ithin s co p e  o f the 
su rvey  in 15 o f the 17 c le r i c a l  w ork  le v e ls , in on ly  seven  in sta n ces  d id  m anu­
factu rin g  accou n t fo r  m o re  than half the e m p lo y e e s .
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M edian  m onth ly  s a la r ie s  (the am ount b e low  and above w h ich  50 p e rce n t o f  
the em p loy ees  w ere  found) fo r  m o s t  o f  the w ork  le v e ls  w ere  s ligh tly  low er  than 
the w eighted a vera ges  (m ean s) c ited  above (i. e. , the s a la r ie s  in the upper halves 
o f  the a rra y s  had a g re a te r  e ffe c t  on the a vera ges  than did the s a la r ie s  in the 
lo w e r  h a lv e s ). The re la tiv e  d iffe re n ce  betw een  the m edian  and the m ean  was 
le s s  than 2 p e rce n t fo r  56 o f  the 74 w ork  le v e ls  and as m u ch  as 2 but le s s  than 
3 p e rce n t  in 9 additional le v e ls . The w eighted  a vera ge  sa la r ie s  exceed ed  the 
m edian s by  4 p e rce n t o r  m o r e  on ly  fo r  d ir e c to r s  o f  p e rso n n e l IV (5 p e rce n t ), 
ch em ists  VIII (4 .2  p e rce n t ), and o f f ic e  boys o r  g ir ls  (4 p e rce n t).

S a lary  L ev e ls  in M etrop o litan  A re a s

A v era g e  s a la r ie s  fo r  m o s t  o f  the occu p a tion  w ork  le v e ls  w ere  e ith er 
id en tica l with o r  on ly  s ligh tly  h igh er in estab lish m en ts w ithin m etrop o lita n  a re a s , 
p resen ted  in table 2, than in a ll estab lish m en ts in m etrop o lita n  a rea s  and n on ­
m etrop o litan  cou n ties com bin ed  (tab le  1). The su rv ey  was not design ed  to p e rm it  
sep a ra te  p resen ta tion  o f data fo r  estab lish m en ts in n on m etrop olitan  cou n ties . 
E m ploym ent in the se le c te d  occu pa tion s  in m etrop o lita n  a rea s  a ccou n ted  fo r  ap ­
p ro x im a te ly  n in e-ten th s o f  the total em ploym en t in th ese  occu pa tion s  within s co p e  
o f  the su rvey . The p ro p o rtio n s  v a r ie d , h ow ev er , am ong occu pa tion s  and w ork  
le v e ls . N ea rly  a ll o f  the a ttorn eys at each  le v e l, fo r  exa m p le , w ere  em p loyed  
in m etrop o lita n  a rea s  , w h ereas  the p ro p o rtio n  o f  ch ie f  accountants and d ir e c to r s  
o f  p e rso n n e l fo r  a ll le v e ls  com bin ed  was a p p rox im a te ly  fo u r -fi fth s  with a s m a lle r  
p ro p o rtio n  at the low est le v e ls . In a m a jo r ity  o f  the 74 w ork  le v e ls  studied , 
m o re  than n in e-ten th s o f the em p loym en t was in m etrop o lita n  a re a s . It is ap ­
p aren t, th e re fo re , that although a vera ge  s a la r ie s  u su a lly  w e re  low er  in the n on - 
m etrop o lita n  cou n ties , in those w ork  le v e ls  in w hich  n e a r ly  a ll o f  the em ploym en t 
was in m etrop o lita n  a re a s , the added counties cou ld  have little  e ffe c t  upon the 
a vera ges  fo r  a ll estab lish m en ts com bin ed . Only in 12 o f  the 74 w ork  le v e ls  
studied w ere  a vera ge  s a la r ie s  as m u ch  as 1 (but not m o r e  than 2. 5) p e rce n t 
h igh er in m etrop o lita n  a re a s  than in a ll  a rea s  com bin ed ; in each  o f  th ese  ca se s  
the p ro p o rtio n  o f  the tota l em ploym en t within n on m etrop olitan  counties exceed ed  
10 p e rce n t .

M anufacturing accou n ted  fo r  n in e-ten th s o f  the estab lish m en ts and e m ­
p loym en t added to the su rv ey  s co p e  by  the addition  o f  n on m etrop olitan  cou n ties ; 
em ploym en t in su ch  cou n ties , h ow e v e r , is  m o re  h ea v ily  con cen tra ted  in c o n s u m e r -  
goods in d u stries  and in re la t iv e ly  sm a ll estab lish m en ts than is  the ca se  with 
m anufacturing in m etrop o lita n  a re a s .

S a la ry  L e v e ls  in L a rg e  E stab lish m en ts

It was p o s s ib le  to p re se n t sep a ra te  data fo r  64 o f  the 74 o ccu p a tion  w ork  
le v e ls  fo r  a ll estab lish m en ts w ith 2 ,5 0 0  em p loy ees  o r  m o re  (tab le  3). C o m ­
p a r iso n s  betw een  em p loym en ts and re la tiv e  sa la ry  le v e ls  in th ese  estab lish m en ts 
and a ll estab lish m en ts com bin ed  a lso  a re  p resen ted . E stab lish m en ts em ploy in g  
2 ,5 0 0  o r  m o r e  accou n ted  fo r  tw o -fifth s  o f  the tota l em p loym en t in p r o fe s s io n a l, 
a d m in istra tive , s u p e r v is o r y , and c le r ic a l  occu pation s w ithin s co p e  o f  the su rvey , 
and a p p rox im a te ly  the sam e p ro p o rtio n  o f  tota l em ploym en t in the se le c te d  o c c u ­
pations studied. A m on g  the 64 occu p a tion  w ork  le v e ls  shown in table  3, the 
p e rce n t o f  tota l em p loym en t in the la rg e  estab lish m en ts  v a r ie d  fr o m  16 to 75 p e r ­
cent (d ir e c to r s  o f  p e rso n n e l III and en g in eerin g  tech n ician s  V , re s p e c t iv e ly ) .

The sa la ry  le v e ls  in  la rg e  estab lish m en ts e x p re s s e d  as a p e rce n t  o f  
le v e ls  in a ll estab lish m en ts  com b in ed , ranged fro m  le s s  than 100 ( fo r  the top 
le v e l su rvey ed  in each  o f  the accountant, ch ie f accountant, and a ttorn ey  s e r ie s )
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to 113 fo r  f ile  c le rk s  II. A s shown in the fo llow in g  tabulation , sa la ry  a vera ges  
fo r  la rg e  estab lish m en ts  exceed ed  the a ll-e s ta b lish m en t a vera ges  by 5 p e rce n t  o r  
m o re  in 15 o f  17 c l e r i c a l  jo b s  and in 13 o f 47 n o n c le r ica l  jo b s .

Number of job categories

Pay levels as percent of all
Professional,

administrative,
establishment average and technical Clerical

T o ta l---------------------------------- 47 17

97-100 ...................................................... 8 _
101-104...................................................... 2
105-109...................................................... 10 13
110 and over----------------------------- 3 2

T h ese  re la tiv e  sa la ry  le v e ls  in la rg e  estab lish m en ts tended to be h ighest 
fo r  w ork  le v e ls  in  w hich  such  estab lish m en ts accou n ted  fo r  the sm a lle s t  p r o p o r ­
tion  o f  the tota l em ploym en t. Thus, the d e g re e  o f  em ploym en t con cen tra tion  
(in  la rg e  estab lish m en ts) ranged fro m  24 to 43 p e rce n t  fo r  c le r ic a l  jo b s ; in  m o r e  
than h a lf o f  the n o n c le r ica l  jo b s , m o r e  than 40 p e rce n t  w ere  in estab lish m en ts 
with 2 ,5 0 0  o r  m o r e  em p lo y e e s .

S a la ry  D istribu tion s

P e rce n t  d istrib u tion s  o f  e m p loy ees  by  m on th ly  s a la r ie s  a re  p resen ted  fo r  
the p ro fe s s io n a l and ad m in istra tive  occu p a tion s  in table  4 , and fo r  en g in eerin g  
tech n ician s  in table  5; d istrib u tion s  b y  w eek ly  s a la r ie s  a re  shown fo r  em p loy ees  
in the dra ftin g  and c le r ic a l  occu p a tion s  in table  6. 13 W ithin n e a r ly  a ll o f  the 
74 occu p a tion  w ork  l e v e ls , sa la ry  ra tes  fo r  som e o f  the h igh est paid  em p loy ees  
w e re  tw ice  th ose  o f  the lo w e st  paid  e m p lo y e e s . A ll  o ccu p a tion s  in w hich  two 
le v e ls  o r  m o r e  o f  w ork  w ere  su rvey ed  show ed a su bstan tia l d e g re e  o f  over la p p in g  
o f  ind ividual s a la r ie s  betw een  w ork  le v e ls  in  the sam e occu p a tion . R anges in 
sa la ry  ra tes  o f  em p loy ees  in estab lish ed  pay  grad es  o r  w ork  le v e ls  w ithin sa la ry  
s tru ctu res  o f  ind ividual f irm s  a lso  exh ibited  substantia l over la p p in g .

The m id d le  50 and 80 p e rce n t  o f  the ran ge , and the m edian  sa la ry  fo r  
each  occu p a tion  w ork  le v e l  have been  ch arted  (ch a rts  2 and 3) to point up o c c u ­
pation al pay  re la tion sh ip s  as w e ll as the ty p ica lly  g re a te r  d e g re e  o f  sa la ry  d is ­
p e rs io n  a sso c ia te d  with the h igh er w ork  le v e ls  in each  occu p a tion a l s e r ie s .

The a bso lu te  sp read  betw een  h igh est and lo w e st paid  w o rk e rs  within 
given  w ork  le v e ls  tended to w iden with each  s u c c e s s iv e  w ork  le v e l  fo r  m o st  o c ­
cupations in w hich  two le v e ls  o r  m o r e  w ere  su rvey ed . The re la tiv e  spread  in  
sa la ry  ran ges show ed co n s id e ra b le  va ria tion  am ong occu p a tio n s , and in m any 
c a s e s , the re la tiv e  spread  was s m a lle r  fo r  p ro fe s s io n a l  and ad m in istra tive  w ork  
le v e ls  than fo r  c le r ic a l  le v e ls  studied . E x p ress in g  the sa la ry  range o f  the m id d le  
50 p e rce n t o f  em p loy ees  as a p e rce n t o f  the m edian  sa la ry  p erm itted  co m p a riso n s  
o f  s a la r y  ranges fo r  the v a riou s  w ork  le v e ls  on the sam e b a s is , and a lso  e l im i­
nated ex trem e  low  and high s a la r ie s  fro m  each  co m p a r iso n .

13 Technical considerations dictated the summarization of employee distributions by weekly salaries in the case 
of the drafting and clerical jobs.
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Chart 2. Salaries in Professional and Technical Occupations, February-March 1965
Median Monthly Salaries and Ranges Within Which Fell 50 Percent and 80 Percent o f Employees
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Chart 3. Salaries in Administrative and Clerical Occupations, February-March 1965
Median Monthly Salaries and Ranges Within Which Fell 50 Percent and 80 Percent of Employees
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Distribution of work levels by degree of dispersion 
(salary range of middle 50 percent of employees 

expressed as a percent of median salary)______

15 20 25
and and and 30

Under under under under and
Occupational group Total 15 20 25 30 over

All levels ------------------—  74 6 19 31 16 2

Accountants------------------------—  5 4 1
A u ditors---------------------------- —  4 1 3
Chief accountants---------------- — 4 1 3
Attorneys---------------------------- —  7 1 3 3
Managers, office se rv ic e s------ —  4 1 1 2
Job an a ly sts------------------------—  4 1 1 2
Directors of personnel------------ —  4 1 2 1
Chem ists---------------------------- —  8 1 4 3
Engineers---------------------------—  8 2 3 3
Engineering technicians--------- —  5 2 3
D raftin g---------------------------- 3 1
C le r ic a l---------------------------- —  17 8 8 1

Thus, in this co m p a r iso n , the m id d le  range fo r  a ttorn ey  le v e ls  am ounted 
to 20 p e rce n t o r  m o re  o f  the corresp on d in g  m ed ian  in 6 o f  7 le v e ls , w h ereas 
the range w as le s s  than 20 p e rce n t o f  the co rre sp o n d in g  m edian  fo r  5 o f  the 
8 le v e ls  o f both  en g in eers  and ch e m is ts . The re la tiv e  spread  tended to w iden 
at the h ig h er le v e ls  o f m o s t  o f the p r o fe s s io n a l and a d m in istra tive  occu p a tion s . 
F o r  exa m p le , en g in eers  w e re  d istrib u ted  by le v e l  in the p re ce d in g  tabulation  as 
fo llo w s : L e v e ls  I and II, under 15 p e rce n t ; III and IV, 15 and under 20 p e rce n t ; 
and le v e ls  V through  VIII, 20 and under 25 p e rce n t with the excep tion  o f le v e l  VII 
(19 p e rce n t ). F o r  the c le r ic a l  le v e ls  studied , the range was betw een  20 and 
30 p e rce n t o f  the co rre sp o n d in g  m ed ian s with one excep tion  (31 p e rce n t  fo r  sw itch ­
b oa rd  o p e ra to rs  I).

D iffe re n ce s  in the range o f  s a la r ie s  paid  ind ividuals w ithin w ork  le v e ls  
su rvey ed  r e f le c t  a v a r ie ty  o f fa c to rs , o th er than d if fe r e n ce s  in  the range o f duties 
and re s p o n s ib ilit ie s  en com p a ssed  by  the v a riou s  w o r k - le v e l  d e fin ition s . S a la ries  
o f ind iv idu als in the sam e occu pa tion  and grade le v e l m ay  v a ry  co n s id e ra b ly  within 
es ta b lish m en ts . S a la ries  o f w h ite -c o lla r  em p loy ees  a re  g e n e ra lly  d eterm in ed  on 
an ind ividual b a s is  o r  under fo rm a liz e d  pay plans w hich  p ro v id e  fo r  a range in 
sa la ry  ra tes  fo r  each  grad e  le v e l w ithin each  occu pa tion . The in -g r a d e  sa la ry  
sp read  (i. e . , the p e rce n t d iffe re n ce  betw een  the m in im u m  and m axim u m  rates 
fo r  a g ra d e ) tends to b e  g r e a te r  in the p ro fe s s io n a l and a d m in istra tive  jo b s  than 
in the c le r ic a l  jo b s . 14 15 F o r  the p r o fe s s io n a l and ad m in istra tive  occu p a tion s , the 
job  f ie ld  tends to be national in s co p e . O ffice  c le r ic a l  e m p lo y e e s , on the oth er 
hand, a re  u su a lly  re cru ite d  lo ca lly . 5 A s poin ted  out e a r l ie r  (and in d ica ted  in 
table  7 and ch art 4), em ploym en t in the va riou s  in d u stries  w ithin the s co p e  o f 
the su rvey  v a r ie s  co n s id e ra b ly  fro m  occu pa tion  to occu p a tion . T h ese  va ria tion s  
in em p loym en t a lso  a re  re f le c te d  in sa la ry  le v e ls  and d istrib u tion s  to the extent 
that s a la r ie s  d if fe r  by  in du stry , as explained  in the fo llow in g  se ctio n .

P ay D iffe re n ce s  b y  Industry

The su rv ey  was p lanned to p e rm it  p u b lica tion  o f  national sa la ry  estim ates  
by  le v e l o f w ork  fo r  the p ro fe s s io n a l  and a dm in istrative  o ccu p a tion s  in a ll indu s­
tr ie s  w ithin s co p e  o f  the su rvey . B y com bin ing the data f o r  a ll le v e ls  o f  w ork

14 "For a separate study in depth of salary structure characteristics, see Salary Structure Characteristics in Large 
Firms. 1963 (BLS Bulletin 1417, 1964).

15 For an analysis of interarea pay differentials in clerical salaries, see Wages and Related Benefits: Metropol­
itan Areas. United States and Regional Summaries. 1963-64 (BLS Bulletin 1385-82, 1965, Pt. II).
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Chart 4. Relative Employment in Selected Occupational Groups by 
Industry Division, February-March 1965
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studied in each  occu p a tion , it was p o s s ib le  to p re se n t co m p a riso n s  betw een  r e la ­
tive sa la ry  le v e ls  in  m a jo r  indu stry  d iv is ion s  and a ll  in d u stries  com bin ed  (tab le  8). 
To obtain re la tiv e  sa la ry  le v e ls , aggregates  fo r  the w ork  le v e ls  in each  o ccu p a ­
tion  com bin ed  w ere  com puted  fo r  a ll in d u stries  and fo r  each  m a jo r  in d u stry  d i­
v is io n . The a ll-in d u s try  em ploym en t in each  w ork  le v e l  was u sed  as a constant 
em p loym en t w eight in com puting aggregates  fo r  the v a riou s  occu p a tion s  by  in d u s­
try  to e lim in ate  the in fluen ce  o f  d iffe re n ce s  am ong in d u stry  d iv is ion s  in the p r o ­
p ortion  o f  em p loym en t in  va riou s  w ork  le v e ls . The a ggregates  fo r  each  occu pation  
and in d u stry  d iv is io n  w ere  then e x p re sse d  as p ercen ta g es  o f  the corresp on d in g  
grou ps in a ll  in d u stries  com bin ed .

F o r  a ll o f  the c le r ic a l  occu pa tion s  studied , and fo r  a m a jo r ity  o f  the 
p ro fe s s io n a l and ad m in istra tive  occu pation s in w hich  co m p a r iso n s  cou ld  be m ade, 
re la tiv e  sa la ry  le v e ls  w ere  lo w e r  in re ta il trade and in fin a n ce , in su ra n ce , and 
re a l estate  than in oth er in d u stry  d iv is ion s  (tab le  8). It is  apparent, th e re fo re , 
that in th ose  occu pa tion s  in  w hich  re ta il trade and the fin ance  in d u stries  accou n t 
fo r  a substantia l p ro p o rtio n  o f  the total em ploym en t, as shown in table 7, the 
a v era g e  s a la r ie s  fo r  a ll in d u stries  com bin ed  a re  low ered  and the re la tiv e  lev e ls  
in in d u stries  such  as m anufacturing and p u b lic u tilities  tend to be w e ll above 
100 p e rce n t o f  the a ll-in d u s try  le v e l  (tab le  8). F o r  exam ple , re la tiv e  pay le v e ls  
fo r  f i le  c le rk s  o f  108 p e rce n t in m anufacturing and 119 p e rce n t  in pu b lic u tilities  
r e f le c t  the in flu en ce  o f  lo w e r  s a la r ie s  fo r  the high p ro p o rtio n  (45 p ercen t) o f 
a ll-in d u s try  em ploym en t a ccou n ted  fo r  b y  the fin ance in d u str ies . In fin ance in ­
d u s tr ie s , h ow ev er , the re la tiv e ly  lo w e r  sa la ry  le v e ls  w ere  o ffs e t  to the extent 
that a vera ge  w eek ly  hours in that in d u stry  w ere  lo w e r  than in the oth er in d u s­
tr ie s  su rvey ed , as shown in table  9. The re la tiv e  sa la ry  le v e ls  fo r  p r o fe s s io n a l, 
a d m in istra tive , and tech n ica l occu pa tion s  tended to be n ea res t to 100 p e rce n t  o f  
the a ll-in d u s try  le v e ls  in m anufacturing in d u str ie s , w hich  accou n ted  fo r  a high 
p ro p o rtio n  o f  the tota l em ploym en t in m o st o f  th ese occu p a tion s .

R ela tive  sa la ry  le v e ls  fo r  a m a jo r ity  o f  the c le r ic a l  and the p ro fe s s io n a l 
and ad m in istra tive  occu pa tion s  w ere  s ligh tly  h igh er in p u b lic  u tilities  than in 
m an ufactu rin g  in d u str ies . F o r  en g in eers , h ow ev er , re la tiv e  sa la ry  le v e ls  in 
u tilit ie s  w e re  97 p e rce n t o f  the a ll-in d u s try  le v e l, com p a red  with 100 fo r  m anu­
factu rin g  and 99 fo r  the se le c te d  s e r v ic e s .  The re la tiv e  sa la ry  p o s itio n  o f  ch e m ­
is ts  was above that fo r  en g in eers  in the se le c te d  s e r v ic e s ;  this r e f le c te d  the 
re la t iv e ly  few  ch em ists  com p a red  with en g in eers  w ithin this grouping who w ere  
em p loyed  in en g in eerin g  and a rch ite ctu ra l s e r v ic e s  f ir m s , w h ere  sa la ry  le v e ls  
w e re  lo w e r  than in the r e s e a r c h , deve lop m en t, and testin g  la b o ra to r ie s . S a lary  
le v e ls  o f  en g in eers  in the la tter  in d u stries  w ere  n e a r ly  10 p e rce n t h igh er than 
in en g in eerin g  and a rch ite c tu ra l s e r v ic e s  in d u stries  as a group.

A v e ra g e  W eek ly  H ours

The length o f  the w orkw eek , on w hich  the reg u la r  s tra ig h t-t im e  sa la ry  
was b a sed , was obtained fo r  ind ividual em p loy ees  in  the occu pa tion s  studied. 
The d istrib u tion  o f  a vera ge  w eek ly  hours (rounded  to the n e a re s t h a lf hour) is  
p resen ted  in table  9 fo r  a ll w ork  le v e ls  o f  each  occu pa tion  com bin ed  in m a jo r  
in du stry  d iv is ion s  su rvey ed . A v era g e  w eek ly  h ou rs w ere  lo w e r  in fin a n ce , in ­
su ra n ce , and re a l estate than in  the oth er in d u stry  d iv is ion s  fo r  each  o f  the o c ­
cupations that cou ld  be com p a red . T hus, in fin ance  in d u str ie s , w orkw eeks a v ­
era ged  38 h ou rs fo r  a m a jo r ity  o f  the o ccu p a tio n s , com p a red  to 3 9 .5  hours in 
m an ufactu rin g  and fro m  39 to 39. 5 hours in the rem ain in g  in d u stries  su rvey ed . 16 1

16 For additional information on scheduled weekly hours of office workers employed in metropolitan areas, see 
Wages and Related Benefits: Metropolitan Areas, United States and Regional Summaries, 1963-64 (BLS Bulletin 1383-82, 
1965, Pt. II).
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Table 1. Average Salaries: United States

( E m p l o y m e n t  and a v e r a g e  s a l a r i e s  f o r  s e l e c t e d  p r o f e s s i o n a l ,  a d m i n i s t r a t i v e ,  t e c h n i c a l ,  a nd c l e r i c a l  o c c u p a t i o n s  in 
p r i v a t e  in d u s t r y ,  1 U n i t e d  S t a t e s  e x c e p t  A l a s k a  a nd H a w a i i ,  F e b r u a r y —M a r c h  196 5 )

O c c u p a t i o n  a n d  c l a s s  
( S e e  d e f i n i t i o n s  in a p p e n d i x  C)

N u m b e r
of

e m p l o y e e s 2

M o n t h l y  s a l a r i e s 3 A n n u a l  s a l a r i e s 3

M e a n M e d i a n
M i d d l e r a n g e  4

M e a n M e d i a n
M i d d l e r a n g e  4

F i r s t
q u a r t i l e

T h i r d
q u a r t i l e

F i r s t
q u a r t i l e

T h i r d
q u a r t i l e

A c c o u n t a n t s  and a u d i t o r s

A c c o u n t a n t s  I _________________________ 4 , 8 1 1 $ 5 2 6 $ 5 28 $ 4 8 0 $ 57 3 $ 6 ,  3 12 $ 6 ,  3 36 $ 5 , 7 6 0 $ 6 , 8 7 6
A c c o u n t a n t s  I I ________ ________ ________ 9, 2 0 2 5 87 5 8 3 5 38 6 3 6 7 , 0 4 4 6 , 9 9 6 6 , 4 5 6 7 , 6 3 2
A c c o u n t a n t s  I I I ________________________ 2 1 , 8 7 7 6 7 7 671 621 7 2 7 8, 1 24 8 , 0 5 2 7 , 4 5 2 8 , 7 2 4
A c c o u n t a n t s  I V ___________ _____________ 1 5 , 9 5 5 8 1 6 8 0 9 741 8 8 7 9 , 7 9 2 9 , 7 0 8 8 , 8 9 2 1 0 , 6 4 4
A c c o u n t a n t s  V  ..... _ _ ... 6 , 2 4 7 9 9 5 9 7 7 8 8 5 1 , 0 9 4 1 1 , 9 4 0 1 1 , 7 2 4 1 0 , 6 2 0 1 3 , 1 2 8

A u d i t o r s  I ________________________________ 5 1 0 5 17 5 1 2 4 7 2 5 58 6 , 2 0 4 6, 144 5,  6 6 4 6,696
A u d i t o r s  II _ ......  .. .... 1 , 9 6 9 6 2 0 6 1 3 5 56 6 91 7 , 4 4 0 7 ,  3 56 6 , 6 7 2 8,292
A u d i t o r s  I I I ______________________________ 3,  781 7 2 9 7 18 651 8 1 9 8 , 7 4 8 8 , 6 1 6 7 , 8 1 2 9 , 8 2 8
A u d i t o r s  I V 2 , 4 2 5 8 9 4 8 81 7 9 3 9 8 7 1 0 , 7 2 8 1 0 , 5 7 2 9, 5 1 6 1 1 , 8 4 4

C h i e f  a c c o u n t a n t s  I ..................... 4 7 4 8 9 5 8 7 9 7 99 9 7 9 1 0 , 7 4 0 1 0 , 5 4 8 9 , 5 8 8 1 1 , 7 4 8
C h i e f  a c c o u n t a n t s  I I __________________ 1, 3 7 3 1 , 0 4 9 1 , 0 5 4 9 4 2 1,  169 1 2 , 5 8 8 1 2 , 6 4 8 1 1 , 3 0 4 1 4 , 0 2 8
C h i e f  a c c o u n t a n t s  I I I ________________ 7 2 6 1 , 2 1 7 1, 189 1 , 0 7 2 1,  3 59 1 4 , 6 0 4 1 4 , 2 6 8 1 2 , 8 6 4 1 6 , 3 0 8
C h i e f  a c c o u n t a n t s  I V _________________ 3 5 4 1 , 4 1 9 1 , 4 3 8 1 , 2 8 6 1,  5 36 1 7 , 0 2 8 1 7 , 2 5 6 1 5 , 4 3 2 1 8 , 4 3 2

A t t o r n e y s

A t t o r n e y s  I ............................. 183 6 1 4 6 2 4 5 60 6 6 9 7 ,  368 7 , 4 8 8 6, 7 2 0 8 , 0 2 8
A t t o r n e y s  II ................ 5 2 5 7 4 5 7 5 7 6 6 5 8 1 9 8 , 9 4 0 9 , 0 8 4 7 , 9 8 0 9 , 8 2 8
A t t o r n e y s  I I I _______________________ ____ 1 , 1 84 8 7 6 8 5 9 7 5 9 9 7 0 1 0 , 5 1 2 1 0 , 3 0 8 9, 108 1 1 , 6 4 0
A t t o r n e y s  IV 1, 3 10 1, 137 1, 1 26 9 9 9 1 , 2 8 4 1 3 , 6 4 4 1 3 , 5 1 2 1 1 , 9 8 8 1 5 , 4 0 8
A t t o r n e y s  V _________ ___________________ 1 , 1 1 6 1, 3 75 1, 3 70 1 , 2 1 5 1 , 5 3 6 1 6 , 5 0 0 1 6 , 4 4 0 1 4 , 5 8 0 1 8 , 4 3 2
A t t o r n e y s  V I _________ __________________ 5 58 1 , 6 7 0 1 , 6 6 1 1, 4 6 0 1, 9 2 8 2 0 , 0 4 0 1 9 , 9 3 2 1 7 , 5 2 0 2 3 , 1 3 6
A t t o r n e y s  VI I  ... ..........  _ _. ___ 4 6 0 2 , 0 6 7 2 , 0 3 1 1 , 7 5 1 2, 3 09 2 4 , 8 0 4 2 4 , 3 7 2 21,012 2 7 , 7 0 8

O f f i c e  s e r v i c e s

M a n a g e r s ,  o f f i c e  s e r v i c e s  I 4 1 8 6 4 6 6 3 7 5 90 7 0 8 7 ,  7 5 2 7 ,  6 4 4 7 , 0 8 0 8 , 4 9 6
M a n a g e r s ,  o f f i c e  s e r v i c e s  II 7 1 7 8 0 2 7 9 0 7 5 4 8 6 7 9 , 6 2 4 9 , 4 8 0 9 , 0 4 8 1 0 , 4 0 4
M a n a g e r s ,  o f f i c e  s e r v i c e s  I I I ____ 331 9 51 9 1 7 8 51 1 , 0 7 6 1 1 , 4 1 2 1 1 , 0 0 4 10,212 1 2 , 9 1 2
M a n a g e r s ,  o f f i c e  s e r v i c e s  I V ____ 79 1,  152 1,  167 1 , 0 3 8 1 , 2 7 3 1 3 , 8 2 4 1 4 , 0 0 4 1 2 , 4 5 6 1 5 , 2 7 6

P e r s o n n e l  m a n a g e m e n t

J o b  a n a l y s t s  I _ _ 137 5 5 3 5 4 2 4 8 1 6 41 6 , 6 3 6 6, 5 0 4 5,  7 7 2 7 , 6 9 2
J o b  a n a l y s t s  II 3 15 6 3 9 6 4 3 5 4 9 7 1 5 7 ,  6 6 8 7 ,  7 1 6 6, 5 88 8 , 5 8 0
J o b  a n a l y s t s  I I I ________________________ 8 5 7 7 41 7 2 7 6 6 9 8 1 3 8 , 8 9 2 8 , 7 2 4 8 , 0 2 8 9 , 7 5 6
J o b  a n a l y s t s  I V  .... _ 5 7 7 8 8 9 8 8 7 7 8 5 9 9 2 10,668 1 0 , 6 4 4 9 , 4 2 0 1 1 , 9 0 4

D i r e c t o r s  o f  p e r s o n n e l  I ... 1 , 0 7 8 7 9 8 7 7 4 7 0 5 8 9 9 9 , 5 7 6 9, 2 88 8 , 4 6 0 1 0 , 7 8 8
D i r e c t o r s  o f  p e r s o n n e l  II 1 , 6 8 9 9 4 6 9 2 4 8 1 9 1 , 0 5 3 1 1 , 3 5 2 1 1 , 0 8 8 9, 8 2 8 1 2 , 6 3 6
D i r e c t o r s  of  p e r s o n n e l  III 1 , 0 7 0 1,210 1 , 2 0 3 1 , 0 3 4 1, 3 3 2 1 4 , 5 2 0 1 4 , 4 3 6 1 2 , 4 0 8 1 5 , 9 8 4
D i r e c t o r s  of  p e r s o n n e l  I V 4 1 8 1 , 4 1 3 1, 3 46 1,210 1 , 6 7 0 1 6 , 9 5 6 1 6 , 1 5 2 1 4 , 5 2 0 2 0 , 0 4 0

C h e m i s t s  and e n g i n e e r s

C h e m i s t s  I ______________________________ 2 ,  307 5 51 5 5 7 511 6 0 0 6 , 6 1 2 6, 6 8 4 6, 132 7 , 2 0 0
C h e m i s t s  I I ....... ............... ......... ......... ........... 5 ,  531 6 3 2 6 2 4 5 8 4 6 7 4 7 , 5 8 4 7 , 4 8 8 7 , 0 0 8 8 , 0 8 8
C h e m i s t s  I I I _____________________________ 9 ,  187 7 3 4 7 2 4 6 7 0 7 9 0 8 , 8 0 8 8,688 8, 0 4 0 9 , 4 8 0
C h e m i s t s  I V _____________________________ 1 0 , 7 8 6 9 1 5 901 8 1 9 1 , 0 1 3 1 0 , 9 8 0 1 0 , 8 1 2 9, 8 2 8 1 2 , 1 5 6
C h e m i s t s  V ______________________________ 7 ,  3 18 1 , 0 8 9 1 , 0 7 3 9 8 5 1,202 1 3 ,  0 6 8 1 2 , 8 7 6 1 1 , 8 2 0 1 4 , 4 2 4
C h e m i s t s  V I _____________________________ 4 ,  3 4 5 1 , 2 6 4 1 , 2 4 7 1, 140 1,  3 72 1 5 , 1 6 8 1 4 , 9 6 4 1 3 ,  6 8 0 1 6 , 4 6 4
C h e m i s t s  VI I  ... 1 , 6 6 2 1 , 4 9 4 1 , 4 9 1 1,  3 4 3 1 , 6 1 5 1 7 , 9 2 8 1 7 , 8 9 2 1 6 , 1 1 6 19, 3 8 0
C h e m i s t s  VIII 5 0 0 1 , 8 5 1 1 , 7 7 7 1 , 6 5 2 2,021 22,212 2 1 , 3 2 4 __1 9 , 8 2 4 2 4 , 2 5 2

E n g i n e e r s  I . . .  ............ 1 0 , 4 5 5 6 2 6 6 2 5 6 0 0 6 6 0 7 ,  5 1 2 7 ,  5 00 7 ,  2 0 0 7 , 9 2 0
E n g i n e e r s . i l  _ ._ 2 9 , 4 2 8 6 91 686 6 4 8 7 3 5 8, 2 9 2 8 , 2 3 2 7 ,  7 7 6 8 , 8 2 0
E n g i n e e r s  III 7 9 , 5 5 1 7 8 9 7 8 7 7 2 6 8 5 3 9 , 4 6 8 9 , 4 4 4 8 , 7 1 2 1 0 , 2 3 6
E n g i n e e r s  I V  _ ....... 102,899 9 4 8 9 4 0 8 5 2 1 , 0 3 7 1 1 , 3 7 6 1 1 , 2 8 0 1 0 , 2 2 4 1 2 , 4 4 4
E n g i n e e r s  V 62,922 1, 1 06 1 , 0 9 5 9 7 8 1,221 1 3 ,  2 7 2 1 3 ,  140 1 1 , 7 3 6 1 4 , 6 5 2
E n g i n e e r s  V I  _ 3 2 , 9 9 2 1 , 2 7 8 1 , 2 7 9 1, 1 35 1 , 4 1 6 1 5 , 3 3 6 1 5 , 3 4 8 13 ,  6 2 0 1 6 , 9 9 2
E n g i n e e r s  V I I ___________________________ 1 1 , 0 0 5 1, 501 1 , 4 9 4 1, 3 53 1 , 6 3 7 1 8 , 0 1 2 1 7 , 9 2 8 1 6 , 2 3 6 1 9 , 6 4 4
E n g i n e e r s  Vl! ll  _ 2 ,  6 7 8 1 , 7 5 9 1 , 7 0 1 1, 5 57 1 , 9 3 1 2 1 , 1 0 8 2 0 , 4 1 2 1 8 , 6 8 4 2 3 , 1 7 2

E n g i n e e r i n g  t e c h n i c i a n s

E n g i n e e r i n g  t e c h n i c i a n s  I _ ._ .... 4 ,  6 0 7 4 1 1 4 0 1 371 4 4 8 4 , 9 3 2 4 , 8 1 2 4 , 4 5 2 5 ,  3 7 6
E n g i n e e r i n g  t e c h n i c i a n s  II 1 2 , 0 1 4 4 9 1 4 9 0 4 5 2 5 2 9 5 , 8 9 2 5 , 8 8 0 5 , 4 2 4 6, 3 48
E n g i n e e r i n g  t e c h n i c i a n s  I I I _______ 2 2 , 6 2 0 5 6 9 5 7 0 5 2 4 6 2 0 6 , 8 2 8 6 , 8 4 0 6, 2 8 8 7 , 4 4 0
E n g i n e e r i n g  t e c h n i c i a n s  I V _______ 2 6 , 9 3 5 6 4 0 6 3 7 5 9 4 6 8 4 7 , 6 8 0 7 ,  6 4 4 7 ,  128 8 , 2 0 8
E n g i n e e r i n g  t e c h n i c i a n s  V ________ 1 2 , 9 9 1 7 2 3 7 1 8 6 7 0 7 7 5 8 , 6 7 6 8 , 6 1 6 8 , 0 4 0 9 , 3 0 0

S e e  f o o t n o t e s  at end  o f ta b le ,
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Table 1. Average Salaries: United States-----Continued

( E m p l o y m e n t  a nd a v e r a g e  s a l a r i e s  f o r  s e l e c t e d  p r o f e s s i o n a l ,  a d m i n i s t r a t i v e ,  t e c h n i c a l ,  and c l e r i c a l  o c c u p a t i o n s  in 
p r i v a t e  i n d u s t r y , 1 U n i te d  S t a t e s  e x c e p t  A l a s k a  and H a w a i i ,  F e b r u a r y —M a r c h  1 9 6 5 )

O c c u p a t i o n  a n d  c l a s s  
( S e e  d e f i n i t i o n s  in a p p e n d i x  C)

N u m b e r
of

e m p l o y e e s 2

M o n t h l y  s a l a r i e s 3 A n n u a l  s a l a r i e s  3

M e a n M e d i a n
M i d d l e r a n g e  4

M e a n M e d i a n
M i d d l e r a n g e  4

F i r s t
q u a r t i l e

T h i r d
q u a r t i l e

F i r s t
q u a r t i l e

T h i r d
q u a r t i l e

D r a f t s m e n

D r a f t s m e n  I _ ... .......... 1 9 , 3 7 0 $ 4 5 2 $ 4 4 5 $ 3 9 3 $ 5 0 6 $ 5,  4 2 4 $ 5 ,  3 44 $ 4 , 7 1 9 $ 6 , 0 7 4
D r a f t s m e n  I I ____________________________ 3 3 ,  6 81 5 7 3 5 6 3 5 08 6 2 6 6 , 8 7 5 6, 7 52 6, 100 7 ,  5 08
D r a f t s m e n  I I I ___________  ____________ 1 8 , 9 7 6 6 7 0 6 58 5 9 3 7 3 6 8 , 0 3 8 7 , 8 9 9 7 , 1 1 7 8,8 38
D r a f t s m e n - t r a c e r  s ___________________ 4 ,  1 66 3 62 358 3 17 4 0 0 4 ,  3 45 4 ,  302 3,  8 0 6 4 , 7 9 7

C l e r i c a l

C l e r k s ,  a c c o u n t i n g  I _________________ 6 0 , 4 0 1 3 5 3 3 45 2 9 5 3 98 4 , 2 3 5 4 ,  145 3,  5 46 4 , 7 7 1
C l e r k s ,  a c c o u n t i n g  I I ________________ 4 3 , 4 4 7 4 6 6 4 5 8 398 5 3 0 5 ,  5 89 5 , 5 0 1 4 ,  771 6, 361
C l e r k s  , f i l e  I ___________________________ 1 8 , 7 8 5 2 6 5 2 5 6 2 3 5 2 8 7 3,  176 3 , 0 7 6 2 , 8 1 6 3 , 4 4 1
C l e r k s ,  f i l e  I I __________ ______ ________ 2 2 , 6 4 3 3 0 0 2 8 9 2 5 6 3 35 3,  5 99 3 , 4 6 7 3, 0 7 6 4 , 0 1 5
C l e r k s ,  f i l e  I I I ________________________ 7 , 4 6 2 3 76 3 67 317 4 2 4 4 ,  5 1 2 4 , 4 0 6 3, 8 0 6 5 , 0 8 4
K e y p u n c h  o p e r a t o r s  I ________________ 3 7 , 9 3 1 3 29 3 19 2 8 2 3 69 3 , 9 4 7 3 , 8 3 2 3,  3 89 4 , 4 3 2
K e y p u n c h  o p e r a t o r s  II 2 8 , 0 8 7 38 3 378 3 35 4 3 0 4 ,  5 90 4 ,  5 36 4 , 0 1 5 5,  162
O f f i c e  b o y s  o r  g i r l s __________________ 2 3 , 5 5 5 2 8 9 2 7 8 2 5 0 317 3 , 4 7 2 3,  3 37 2 , 9 9 8 3 , 8 0 6
S t e n o g r a p h e r s ,  g e n e r a l ____________ 7 2 , 0 5 7 361 3 56 311 4 0 8 4 ,  338 4 ,  2 7 5 3, 7 2 8 4 , 9 0 1
S t e n o g r a p h e r s ,  s e n i o r 4 8 , 8 2 7 4 1 2 4 1 1 3 67 4 5 8 4 ,  9 4 6 4 ,  9 27 4 , 4 0 6 5,  501
S w i t c h b o a r d  o p e r a t o r s  I 1 0 , 3 0 4 3 45 3 45 2 9 5 4 0 2 4 ,  140 4 ,  145 3, 5 46 4 , 8 2 3
S w i t c h b o a r d  o p e r a t o r s  II 8 , 0 4 0 3 98 4 0 0 3 5 4 4 4 5 4 ,  7 7 4 4 ,  7 9 7 4 ,  2 49 5 ,  3 44
T a b u l a t in g  - m a c h i n e

o p e r a t o r s  I ____________________________ 8 , 4 9 9 3 42 3 35 2 9 5 3 82 4 ,  105 4 , 0 1 5 3,  5 4 6 4 ,  5 88
T a b u l a t i n g - m a c h i n e

o p e r a t o r s  II ...... .................... 1 7 , 2 1 0 4 2 1 4 1 9 371 4 7 1 5, 0 5 4 5 , 0 3 2 4 , 4 5 8 5,  6 5 7
T a b u l a t i n g - m a c h i n e

o p e r a t o r s  I I I __________________________ 8,926 5 0 8 5 06 4 5 4 5 6 5 6, 0 9 7 6 , 0 7 4 5 , 4 4 9 6 , 7 7 8
T y p i s t s  I __________ _________ _____________ 6 6 , 4 5 8 3 0 4 298 2 6 5 3 35 3,  6 4 6 3,  5 72 3,  181 4 , 0 1 5
T y p i s t s  II ...... 3 7 , 6 4 6 361 3 56 3 17 4 0 2 4 ,  3 36 4 ,  2 7 5 3,  8 0 6 4 , 8 2 3

1 F o r  s c o p e  o f s tu d y ,  s e e  t a b le  ip a p p e n d i x  A .
2 O c c u p a t i o n a l  e m p l o y m e n t  e s t i m a t e s  r e l a t e  to the t o t a l  in a l l  e s t a b l i s h m e n t s  w it hin  s c o p e  o f  the s u r v e y  and not to the  

n u m b e r  a c t u a l l y  s u r v e y e d .  F o r  f u r t h e r  e x p l a n a t i o n ,  s e e  p.  33  o f  a p p e n d i x  A .
3 S a l a r i e s  r e p o r t e d  r e l a t e  to th e  s t a n d a r d  s a l a r i e s  that w e r e  p a id  f o r  s t a n d a r d  w o r k  s c h e d u l e s ;  i.  e .  , the s t r a i g h t - t i m e  

s a l a r y  c o r r e s p o n d i n g  to  the e m p l o y e e ' s  n o r m a l  w o r k  s c h e d u l e  e x c lu d i n g  o v e r t i m e  h o u r s .  N o n p r o d u c t i o n  b o n u s e s  a r e  e x c l u d e d ,  
but c o s t - o f - l i v i n g  b o n u s e s  a n d  i n c e n t i v e  e a r n i n g s  a r e  in c l u d e d .

4 T h e  m i d d l e  r a n g e  ( i n t e r q u a r t i l e )  u s e d  h e r e  i s  th e  c e n t r a l  p a r t  o f  the a r r a y  e x c l u d i n g  the u p p e r  a n d  l o w e r  f o u r t h s  of  
the e m p l o y e e  d i s t r i b u t i o n .
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Table 2. Average Salaries: Metropolitan Areas

( E m p l o y m e n t  a nd a v e r a g e  s a l a r i e s  f o r  s e l e c t e d  p r o f e s s i o n a l ,  a d m i n i s t r a t i v e ,  t e c h n i c a l ,  a nd c l e r i c a l  o c c u p a t i o n s  
in p r i v a t e  in d u s t r y ,  m e t r o p o l i t a n  a r e a s ,  1 F e b r u a r y —M a r c h  1 9 6 5 ,  a nd p e r c e n t  i n c r e a s e  in

m e a n  s a l a r i e s  d u r i n g  th e  y e a r 2 )

N u m b e r M o n t h l y  s a l a r i e s  4 A n n u a l  s a l a r i e s 4 P e r c e n t
i n c r e a s e

inO c c u p a t i o n  a n d  c l a s s  
( S e e  d e f i n i t i o n s  in a p p e n d i x  C)

of
e m p l o y - M e a n M e d i a n

M i d d l e r a n g e  5
M e a n ^IcciicLH

M i d d l e  :r a n g e  5

e e s  3 F i r s t
q u a r t i l e

T h i r d
q u a r t i l e

F i r s t
q u a r t i l e

T h i r d
q u a r t i l e s a l a r i e s

A c c o u n t a n t s  and a u d i t o r s

A c c o u n t a n t s  I 4 , 4 0 1 $ 5 2 7 $ 5 2 9 $ 4 8 1 $ 5 7 4 $ 6 ,  3 2 4 $ 6 ,  348 $ 5 ,  7 7 2 $ 6 , 8 8 8 1. 3
A c c o u n t a n t s  II 8 , 2 6 7 5 9 0 5 8 4 5 4 0 6 3 9 7 , 0 8 0 7 , 0 0 3 6, 4  - 0 7 , 6 6 8 3. 5
A c c o u n t a n t s  III 1 9 , 6 0 3 6 8 2 6 7 4 6 2 6 7 3 3 8, 1 84 8 , 0 8 3 7 ,  r .2 8 , 7 9 6 3. 5
A c c o u n t a n t s  I V  ............  .... 1 4 , 1 0 0 8 2 2 8 1 4 751 8 9 5 9 , 8 6 4 9 , 7 6 8 9,012 1 0 , 7 4 0 3.  8
A c c o u n t a n t s  V  ... .. .. 5 , 6 3 3 1,002 9 8 7 8 8 9 1 , 0 9 8 1 2 , 0 2 4 1 1 , 8 4 4 10,668 13 ,  176 3.  9

A u d i t o r s  I . 4 9 7 5 18 5 1 2 4 7 2 5 60 6,216 6, 1 44 5,  6 6 4 6, 7 2 0 6. 6
A u d i t o r s  II 1 , 9 2 3 621 6 1 4 5 4 9 6 9 2 7 , 4 5 2 7 ,  3 68 6 , 5 8 8 8, 3 04 3. 7
A u d i t o r s  III ....... .......... 3 ,  6 2 2 7 3 2 7 2 0 6 5 3 8 2 4 8 , 7 8 4 8 , 6 4 0 7 , 8 3 6 9,888 3. 1
A u d i t o r s  IV 2 ,  3 3 4 8 9 8 8 8 4 7 9 7 9 91 1 0 , 7 7 6 1 0 , 6 0 8 9 , 5 6 4 11,892 4 .  8

C h i e f  a c c o u n t a n t s  I . . . . 3 37 9 1 5 9 1 3 7 7 9 1 , 0 4 0 10,980 1 0 , 9 5 6 9 ,  3 48 1 2 , 4 8 0 6. 6
C h i e f  a c c o u n t a n t s  II . 1 , 0 9 0 1,062 1 , 0 6 2 9 5 7 1, 191 1 2 , 7 4 4 1 2 , 7 4 4 1 1 , 4 8 4 1 4 , 2 9 2 1. 3
C h i e f  a c c o u n t a n t s  III 6 2 3 1 , 2 3 6 1 , 2 0 3 1, 1 03 1 , 4 0 3 1 4 , 8 3 2 1 4 , 4 3 6 1 3 ,  2 3 6 1 6 , 8 3 6 5.  0
C h i e f  a c c o u n t a n t s  IV 311 1 , 4 2 6 1 , 4 3 0 1, 2 7 3 1, 5 5 4 1 7 , 1 1 2 1 7 , 1 6 0 1 5 , 2 7 6 1 8 , 6 4 8 7.  3

A t t o r n e y s

A t t o r n e y s  I ______________________________ 177 6 1 5 6 2 9 5 6 0 6 6 9 7 ,  3 80 7 ,  5 48 6, 7 2 0 8 , 0 2 8 1. 8
A t t o r n e v s  II 5 1 9 7 4 5 7 5 8 6 6 4 8 1 9 8 , 9 4 0 9 , 0 9 6 7 , 9 6 8 9 , 8 2 8 4 .  8
A t t o r n e y s  III . 1, 160 8 7 6 8 5 7 7 5 9 9 6 9 1 0 , 5 1 2 1 0 , 2 8 4 9 ,  108 1 1 , 6 2 8 . 5
A t t o r n e y s  I V _______  _ _____ 1 , 2 8 2 1, 140 1, 130 1 , 0 0 4 1 , 2 8 6 1 3 , 6 8 0 1 3 , 5 6 0 12,  0 4 8 1 5 , 4 3 2 6. 7
A t t o r n e y s  V  __ ___ _ _ 1 , 0 9 8 1, 3 76 1,  3 7 3 1 , 2 1 4 1, 5 38 1 6 , 5 1 2 1 6 , 4 7 6 1 4 , 5 6 8 1 8 , 4 5 6 3. 0
A t t o r n e v s  V I  _ 5 48 1 , 6 7 4 1 , 6 6 5 1 , 4 6 1 1 , 9 3 3 2 0 , 0 8 8 19,980 1 7 , 5 3 2 2 3 ,  196 9.  1
A t t o r n e y s  VII 4 5 9 2 , 0 6 7 2 , 0 3 0 1 , 7 4 9 2 ,  3 10 2 4 , 8 0 4 2 4 , 3 6 0 20,988 2 7 , 7 2 0 2. 1

O f f i c e  s e r v i c e s

M a n a g e r s ,  o f f i c e  s e r v i c e s  I 371 6 5 3 6 4 0 5 99 711 7 ,  8 36 7 , 6 8 0 7 ,  188 8 , 5 3 2 4 .  5
M a n a g e r s ,  o f f i c e  s e r v i c e s  II 6 3 7 8 01 791 7 5 3 868 9 , 6 1 2 9 , 4 9 2 9 , 0 3 6 1 0 , 4 1 6 4 .  0
M a n a g e r s ,  o f f i c e  s e r v i c e s  I I I ____ 3 12 9 5 2 9 1 5 8 5 2 1 , 0 7 4 1 1 , 4 2 4 1 0 , 9 8 0 1 0 , 2 2 4 12,888 3. 9
M a n a g e r s ,  o f f i c e  s e r v i c e s  I V ____ 78 1 , 1 5 6 1, 169 1 , 0 4 1 1 , 2 7 4 1 3 , 8 7 2 1 4 , 0 2 8 1 2 , 4 9 2 1 5 , 2 8 8 7 .  1

P e r s o n n e l  m a n a g e m e n t

J o b  a n a l y s t s  I _______ __________________ 1 33 5 5 3 5 49 4 8 0 6 4 3 6, 6 3 6 6, 5 8 8 5 , 7 6 0 7 , 7 1 6 . 9
J o b  a n a l y s t s  II ....... ..................... ............... 3 04 641 6 4 5 5 4 8 7 1 9 7 , 6 9 2 7 , 7 4 0 6, 5 7 6 8 , 6 2 8 3.  2
J o b  a n a l y s t s  III _______________________ 7 7 9 7 4 5 7 31 6 7 2 8 1 7 8 , 9 4 0 8 , 7 7 2 8 , 0 6 4 9 , 8 0 4 4 .  6
Jo b  a n a l y s t s  I V  _______________________ 5 48 8 8 9 886 7 8 6 9 9 2 10,668 1 0 , 6 3 2 9 , 4 3 2 1 1 , 9 0 4 5.  0

D i r e c t o r s  of  p e r s o n n e l  I . 6 4 4 8 1 8 8 2 4 7 0 7 9 1 3 9 , 8 1 6 9,888 8 , 4 8 4 1 0 , 9 5 6 1. 6
D i r e c t o r s  of  p e r s o n n e l  I I . 1,  365 960 9 3 4 8 3 3 1 , 0 6 0 1 1 , 5 2 0 1 1 , 2 0 8 9 , 9 9 6 1 2 , 7 2 0 3.  2
D i r e c t o r s  of  p e r s o n n e l  III ________ 896 1 , 2 1 7 1,201 1 , 0 3 8 1, 3 42 1 4 , 6 0 4 1 4 , 4 1 2 1 2 , 4 5 6 1 6 , 1 0 4 5.  1
D i r e c t o r s  of  p e r s o n n e l  I V 3 82 1 , 4 1 6 1,  3 66 1 , 2 0 6 1 , 6 7 7 1 6 , 9 9 2 16, 3 9 2 1 4 , 4 7 2 2 0 , 1 2 4 2. 9

C h e m i s t s  and e n g i n e e r s

C h e m i s t s  I 2 , 0 1 5 551 5 6 0 5 09 602 6, 6 1 2 6, 7 2 0 6, 108 7 , 2 2 4 2 . 4
C h e m i s t s  II 4 ,  7 8 6 6 3 5 6 2 8 5 8 3 6 8 3 7 , 6 2 0 7 , 5 3 6 6 , 9 9 6 8, 196 4 .  1
C h e m i s t s  III 7 , 8 5 1 7 41 7 3 2 6 7 6 7 9 8 8 , 8 9 2 8 , 7 8 4 8, 1 12 9 ,  5 7 6 3.  3
C h e m i s t s  I V _____________________________ 9 ,  2 7 9 9 2 4 910 8 2 8 1,021 1 1 , 0 8 8 10,920 9 , 9 3 6 1 2 , 2 5 2 4 .  3
C h e m i s t s  V  ........................ 6, 1 53 1, 1 05 1,090 1,000 1 , 2 1 8 1 3 , 2 6 0 1 3 ,  0 8 0 12,000 1 4 , 6 1 6 4 .  0
C h e m i s t s  V I  ____  . ... _ . 3 , 8 0 6 1 , 2 6 9 1 , 2 5 1 1,  1 44 1, 381 1 5 , 2 2 8 1 5 , 0 1 2 1 3 ,  7 2 8 1 6 , 5 7 2 3. 3
C h e m i s t s  VI I  . . .  _ 1, 3 99 1,  5 0 4 1 , 4 9 1 1, 3 45 1 , 6 2 5 1 8 , 0 4 8 1 7 , 8 9 2 1 6 , 1 4 0 19, 5 0 0 4 .  2
C h e m i s t s  VIII  . . .  . 4 6 5 1 , 8 5 0 1, 7 6 0 1 , 6 4 9 2 , 0 0 5 22,200 21,120 1 9 , 7 8 8 2 4 , 0 6 0 5.  3

E n g i n e e r s  I 9 ,  341 6 28 6 2 6 6 01 661 7 ,  5 3 6 7 ,  5 1 2 7 , 2 1 2 7 , 9 3 2 2. 6
E n g i n e e r s  II 2 6 , 9 4 9 6 9 2 6 8 7 6 4 9 7 3 6 8, 3 0 4 8 , 2 4 4 7 , 7 8 8 8 , 8 3 2 3.  7
E n g i n e e r s  III 7 2 , 9 6 8 7 9 3 7 9 2 7 2 9 8 5 6 9 , 5 1 6 9 ,  5 0 4 8 , 7 4 8 1 0 , 2 7 2 3.  4
E n g i n e e r s  I V  ........ ....................... 9 5 , 0 7 5 9 5 3 9 4 7 8 5 6 1 , 0 4 3 1 1 , 4 3 6 1 1 , 3 6 4 1 0 , 2 7 2 12, 5 1 6 3 . 8
E n g i n e e r s  V 5 7 , 2 1 9 1 , 1 1 3 1, 1 03 9 8 3 1 , 2 3 0 1 3 , 3 5 6 1 3 ,  2 3 6 11, 7 9 6 1 4 , 7 6 0 3.  3
E n g i n e e r s  V I  ........  _ 3 0 , 4 5 0 1 , 2 8 4 1 , 2 8 6 1, 1 42 1 , 4 2 2 1 5 , 4 0 8 1 5 , 4 3 2 1 3 , 7 0 4 1 7 , 0 6 4 4 .  0
E n g i n e e r s  VII .............. 9 , 9 2 9 1, 5 1 2 1 , 5 0 4 1, 3 66 1 , 6 4 3 1 8 , 1 4 4 1 8 , 0 4 8 16, 3 9 2 19, 7 1 6 2.8
E n g i n e e r s  VII I 2 ,  5 0 4 1, 7 6 2 1 , 7 0 2 1 , 5 6 1 1 , 9 2 9 2 1 , 1 4 4 2 0 , 4 2 4 1 8 , 7 3 2 2 3 ,  148 3.  2

E n g i n e e r i n g  t e c h n i c i a n s

E n g i n e e r i n g  t e c h n i c i a n s  I .... .... 4 ,  121 4 1 3 4 1 4 3 72 4 5 0 4 ,  9 5 6 4 , 9 6 8 4 , 4 6 4 5 , 4 0 0 1.  7
E n g i n e e r i n g  t e c h n i c i a n s  II 1 0 , 4 9 3 4 9 2 4 9 0 4 5 3 5 3 0 5 , 9 0 4 5 , 8 8 0 5 , 4 3 6 6, 3 60 1 . 4
E n g i n e e r i n g  t e c h n i c i a n s  III  _ ..... 2 0 , 4 7 2 5 7 3 5 7 2 5 28 6 2 2 6 , 8 7 6 6, 8 6 4 6, 3 3 6 7 , 4 6 4 3.  1
E n g i n e e r i n g  t e c h n i c i a n s  IV 2 5 , 1 6 0 6 4 2 6 3 8 5 9 7 686 7 , 7 0 4 7 ,  6 5 6 7 , 1 6 4 8 , 2 3 2 2. 6
E n g i n e e r i n g  t e c h n i c i a n s  V 1 2 ,  2 3 7 7 2 3 7 1 8 6 71 7 7 7 8 , 6 7 6 8 , 6 1 6 8 , 0 5 2 9 ,  3 2 4 1 . 4

S e e  f o o t n o t e s  at end  o f  ta b le ,
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Table 2. Average Salaries: Metropolitan Areas— Continued

( E m p l o y m e n t  and a v e r a g e  s a l a r i e s  f o r  s e l e c t e d  p r o f e s s i o n a l ,  a d m i n i s t r a t i v e ,  t e c h n i c a l ,  an d c l e r i c a l  o c c u p a t i o n s  
in p r i v a t e  i n d u s t r y ,  m e t r o p o l i t a n  a r e a s ,  1 F e b r u a r y —M a r c h  1 9 6 5 ,  and  p e r c e n t  i n c r e a s e  in 

m e a n  s a l a r i e s  d u r i n g  the y e a r 2 )

N u m b e r
M o n t h l y  s a l a r i e s 4 A n n u a l  s a l a r i e s 4 P e r c e n t

O c c u p a t i o n  and c l a s s  
( S e e  d e f i n i t i o n s  in a p p e n d i x  C)

of
e m p l o y - M e a n M e d i a n

M i d d l e r a n g e  5
M e a n M e d i a n

M i d d l e r a n g e  5
m e  r e a s e  

in
m e a n

s a l a r i e s
e e s  3 F i r s t

q u a r t i l e
T h i r d

q u a r t i l e
F i r s t

q u a r t i l e
T h i r d

q u a r t i l e

D r a f t s m e n

D r a f t s m e n  I _____________________________ 1 7 , 0 4 9 $ 4 5 8 $ 4 5 0 $ 3 9 8 $ 5 1 3 $ 5 ,  5 0 0 $ 5 ,  3 96 $ 4 ,  7 71 $ 6 ,  153 ( 6 )
D r a f t s m e n  II ......  ... ............... 3 0 , 0 1 1 5 8 0 5 6 9 5 1 5 6 3 2 6, 9 5 7 6 , 8 3 0 6, 179 7 ,  5 86 ( 6 )
D r a f t s m e n  H I ------------------------------------------ 1 7 , 2 7 3 6 7 5 6 6 5 5 9 7 7 4 3 8, 1 05 7,  9 7 7 7,  1 43 8,916 ( 6 )
D r a f t s m e n - t r a c e r s  . . .  _ 3,  7 2 2 3 65 361 3 19 4 0 2 4 ,  3 7 6 4 ,  328 3,  8 3 2 4 ,  8 2 3 ( 6 )

C l e r i c a l

C l e r k s ,  a c c o u n t i n g  I . .................... 5 4 , 7 1 2 3 56 3 50 3 00 4 0 2 4 ,  2 7 4 4 ,  197 3,  5 98 4 ,  8 2 3 2 .  5
C l e r k s ,  a c c o u n t i n g  II _ _ .. 3 8 , 6 6 0 4 6 9 4 6 3 4 0 0 5 3 4 5 ,  6 3 2 5 ,  5 5 3 4 ,  7 9 7 6 , 4 1 3 1.8
C l e r k s ,  f i l e  I 1 6 , 9 5 1 2 6 5 2 5 9 2 3 5 2 8 9 3,  1 84 3,  102 2 , 8 1 6 3 , 4 6 7 2 .  5
C l e r k s ,  f i l e  II _ _ ............. 2 1 , 8 2 2 3 00 291 2 5 6 3 35 3,  6 0 2 3 , 4 9 3 3,  0 7 6 4 , 0 1 5 2. 0
C l e r k s ,  f i l e  III _________________ _ 7 , 2 1 7 3 7 6 3 67 3 17 4 2 4 4 , 5 1 3 4 , 4 0 6 3 , 8 0 6 5 , 0 8 4 2. 1
K e v p u n c h  o p e r a t o r s  I .  . .. 3 3 , 8 2 4 3 3 3 3 2 4 2 8 5 3 76 3,  9 9 6 3 , 8 8 4 3 , 4 1 5 4 ,  5 1 0 2. 0
K e v p u n c h  o p e r a t o r s  II 2 5 , 2 2 3 3 86 3 82 3 39 4 3 2 4 ,  6 3 7 4 ,  5 88 4 ,  0 6 7 5,  188 2.  7
O f f i c e  b o y s  o r  g i r l s  _ ... 2 2 , 4 2 1 2 8 9 2 7 8 2 5 0 3 17 3,  4 7 0 3,  3 37 2 ,  9 9 8 3 , 8 0 6 3.  0
S t e n o g r a p h e r s ,  g e n e r a l  .............. . 6 6 , 6 4 3 3 6 4 3 58 3 13 4 1 3 4 ,  3 6 4 4 ,  3 02 3,  7 5 4 4 ,  9 5 3 2. 2
S t e n o g r a p h e r s ,  s e n i o r  ______________ 4 4 , 9 0 4 4 1 3 4 1 1 3 67 4 6 1 4 , 9 5 9 4 ,  9 2 7 4 , 4 0 6 5 ,  5 27 2 . 4
S w i t c h b o a r d  o p e r a t o r s  I 9 , 6 7 8 3 46 3 48 2 9 5 4 0 2 4 ,  150 4 ,  171 3,  5 4 6 4 ,  8 2 3 ( 7 )
S w i t c h b o a r d  o p e r a t o r s  II 7 ,  3 92 4 0 1 4 0 2 3 5 6 4 5 0 4 ,  8 0 6 4 , 8 2 3 4 ,  2 7 5 5,  3 96 ( 7 )
T a b u l a t i n g - m a c h i n e  

o p e r a t o r  s i . . 7 ,  791 3 4 3 3 37 2 9 5 3 82 4 ,  118 4 , 0 4 1 3,  5 4 6 4 ,  5 88 2. 2
T  a b u l a t in g  - m a c h i n e  

o p e r a t o r s  II . _____ 1 5 , 6 7 2 4 2 1 4 1 9 371 4 7 1 5,  0 5 6 5,  0 3 2 4 , 4 5 8 5,  6 5 7 2 .  4
T  a b u l a t i n g - m a c h i n e  

o p e r a t o r s  III  _ _ ___ 8 , 2 0 8 5 0 8 5 0 6 4 5 2 5 6 3 6, 0 9 1 6, 0 7 4 5 , 4 2 3 6, 7 5 2 2 .  4
T y p i s t s  I .........................  ..............  .............. 6 0 , 4 8 2 3 0 5 3 00 2 6 7 3 37 3,  6 61 3,  5 9 8 3 , 2 0 7 4 ,  0 41 2. 6
T v p i s t s  II .. _ . . . 3 5 , 4 2 2 3 6 3 3 58 3 17 4 0 4 4 ,  351 4 ,  3 02 3,  8 0 6 4 ,  8 4 9 2.  4

1 F o r  s c o p e  of s tu d y ,  s e e  t a b l e  in a p p e n d i x  A .
2 F o r  l i m i t a t i o n s  o f  p e r c e n t  i n c r e a s e  in a v e r a g e  s a l a r i e s  a s  a m e a s u r e  o f c h a n g e  in s a l a r y  s c a l e s ,  s e e  p.  5 o f  t e x t .
3 O c c u p a t i o n a l  e m p l o y m e n t  e s t i m a t e s  r e l a t e  to  th e  t o t a l  in  a l l  e s t a b l i s h m e n t s  w it hin  s c o p e  o f  the s u r v e y  and not  to the

n u m b e r  a c t u a l l y  s u r v e y e d .  F o r  f u r t h e r  e x p l a n a t i o n ,  s e e  p .  33 o f  a p p e n d i x  A .
4 S a l a r i e s  r e p o r t e d  r e l a t e  to  th e  s t a n d a r d  s a l a r i e s  th at w e r e  p a id  f o r  s t a n d a r d  w o r k  s c h e d u l e s ;  i .  e .  , th e  s t r a i g h t - t i m e

s a l a r y  c o r r e s p o n d i n g  to th e  e m p l o y e e ' s  n o r m a l  w o r k  s c h e d u l e  e x c l u d i n g  o v e r t i m e  h o u r s .  N o n p r o d u c t i o n  b o n u s e s  a r e  e x c l u d e d ,  
but c o s t - o f - l i v i n g  b o n u s e s  a n d  i n c e n t i v e  e a r n i n g s  a r e  in c l u d e d .

5 T h e  m i d d l e  r a n g e  ( i n t e r q u a r t i l e )  u s e d  h e r e  i s  th e  c e n t r a l  p a r t  o f  th e  a r r a y  e x c l u d i n g  th e  u p p e r  a n d  l o w e r  f o u r t h s  of  
the e m p l o y e e  d i s t r i b u t i o n .

6 B e c a u s e  o f c h a n g e s  in th e  n u m b e r  a nd d e f i n i t i o n s  o f  l e v e l s  b e t w e e n  s u r v e y s ,  i n c r e a s e s  in a v e r a g e  s a l a r i e s  d u r i n g  
the y e a r  f o r  d r a f t s m e n  c o u ld  not b e  p r e s e n t e d .

7 R e v i s i o n s  in l e v e l  d e f i n i t i o n s  b e t w e e n  s u r v e y s  l i m i t  c o m p a r i s o n  o f c h a n g e  to  a l l  s w i t c h b o a r d  o p e r a t o r s  c o m b i n e d ;  
a v e r a g e  s a l a r i e s  f o r  t h e s e  e m p l o y e e s  a s  a  g r o u p  i n c r e a s e d  2 . 9  p e r c e n t  d u r i n g  th e  y e a r .
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Table 3. Average Salaries: Establishments Employing 2,500 or  M ore

(Employment and average salaries for selected professional, administrative, technical, and c le r ica l 
occupations1 in establishments employing 2, 500 w orkers or m o r e ,2 United States except 

Alaska and Hawaii, February-M arch 1965, and com parison with 
levels in all establishments combined)

Occupation and class 
(See definitions in appendix C)

Number
of

em ployees3

Monthly sa laries4 Levels in large establishments 
expressed as percent o f those 
in all establishments combined

Mean
Middle range5

Median F irst
quartile

Third
quartile Employment Mean

salaries

Accountants and auditors

Accountants I _______  ___ 2, 382 $557 $558 $514 $601 50 106
Accountants I I __  ___  ____ 3.959 612 605 558 662 43 104
Accountants I I I ________________________ 7,488 703 691 639 755 34 104
Accountants IV _____  ___ 4. 891 834 819 759 901 31 102
Accountants V __ ___  _____ 2,406 983 951 876 1, 083 39 99

Auditors I I ______________________________ 869 637 638 568 709 44 103
Auditors III 1,448 749 734 656 847 38 103
Auditors IV  _ _ 1, 114 891 878 796 979 46 100

C hief accountants III 160 1, 312 1, 308 1,099 1,445 22 108
Chief accountants I V _________________ 106 1, 397 1, 381 1, 149 1,585 30 98

Attorneys

Attorneys I I ____________________________ 203 787 774 696 872 39 106
Attorneys I I I______________________ 361 963 940 832 1, 084 30 110
Attorneys IV__  _ ___ 423 1, 181 1, 164 1, 031 1, 340 32 104
Attorneys V _____________________________ 380 1, 376 1, 383 1,219 1, 536 34 100
A ttorn eys VI . _ 199 1,723 1,694 1,508 1,938 36 103
Attorneys V I I __________________________ 174 2, 001 1,934 1,771 2,268 38 97

Office services

Managers, office services  III____ 152 954 933 832 1, 079 46 100

Personnel management

Job an alysts II __ 217 670 664 571 749 69 105
Job an alysts TTI 542 764 756 684 841 63 103
Job analysts I V ________________________ 407 890 889 797 988 71 100

D irectors o f personnel III________ 167 1, 332 1, 393 1, 070 1,586 16 110
D irectors o f personnel I V -------- ------- 146 1,569 1,558 1, 381 1,810 35 111

Chemists and engineers

C h e m ists  I 574 601 606 566 639 25 109
Chemists II--- --- ----------------------------- 1,918 670 659 608 729 35 106
Chemists III_ 2,923 772 757 698 841 32 105
Chemists IV _ 3,699 942 935 842 1,040 34 103
Chemists V 3, 002 1, 097 1, 085 996 1,200 41 101
Chemists VI 1,985 1,277 1,262 1, 151 1, 383 46 101
Chemists VII______ ____—_____ _____ 649 1, 550 1,529 1, 393 1,660 39 104
Chemists VIII---- ------- ------------ -------- 214 1,887 1,835 1,674 2, 122 43 102

E n gin eers I 5,887 638 636 607 669 56 102
Engineers II___ ___________________ 17,954 695 689 651 738 61 101
E n gin ee rs IIT 47,665 805 807 744 866 60 102
Engineers IV . 62,799 974 970 876 1,063 61 103
E n gin eers V 35,604 1, 133 1, 131 1, 006 1,254 57 102
Engineers V I______________________ 19,021 1, 302 1, 311 1, 155 1,449 58 102
Engineers VII----------------- ---------------- 5,487 1,558 1,547 1,407 1,689 50 104
E n gin eers VTTI 1,434 1, 815 1,766 1,604 1,997 54 103

Engineering technicians

Engineering technicians I ---- „„„ 2,246 416 418 379 455 49 101
E ngin eering techn ician s IT 5,544 500 497 457 540 46 102
Engineering technicians III _ _____ 12,253 582 581 536 636 54 102
Engineering technicians IV------------ 16,463 647 643 601 692 61 101
Engineering technicians V 9,747 721 719 672 777 75 100

See footnotes at end o f table.
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Table 3. Average Salaries: Establishments Employing 2,500 or More----Continued

(E m p lo y m e n t  and a v e r a g e  s a la r i e s  f o r  s e l e c t e d  p r o f e s s i o n a l ,  a d m in is t r a t iv e ,  t e c h n i c a l ,  and c l e r i c a l  
o c c u p a t io n s 1 in e s t a b l is h m e n t s  e m p lo y in g  2 ,5 0 0  w o r k e r s  o r  m o r e , 2 U n ite d  S ta te s  e x c e p t  

A la s k a  and  H a w a ii,  F e b r u a r y - M a r c h  196 5 , and c o m p a r is o n  w ith  
le v e l s  in  a l l  e s t a b l is h m e n t s  c o m b in e d )

O c c u p a t io n  and c l a s s  
(S ee  d e f in it io n s  in  a p p e n d ix  C )

N u m b e r
o f

e m p l o y e e s 3

M o n th ly  s a l a r i e s 4 L e v e l s  in  la r g e  e s t a b l is h m e n t s  
e x p r e s s e d  as p e r c e n t  o f  t h o s e  
in  a ll  e s t a b l is h m e n t s  c o m b in e d

M e a n M e d ia n

M id d le  r a n g e 5

F ir s t
q u a r t i le

T h ir d
q u a r t i le E m p lo y m e n t M ea n

s a la r i e s

D r a ft s m e n

D r a ft s m e n  I __________ _________________ 6 ,9 8 3 $ 4 9 4 $ 4 8 9 $ 4 2 8 $ 5 5 4 36 109
D r a ft s m e n  I I ________  _____ _________ _ 13, 176 605 591 528 665 39 106
D r a ft s m e n  I I I ____  ______ _____________ 9, 506 692 676 608 763 50 103
D r a f t s m e n - t r a c e r s ------------ ----------------- 1 ,7 0 8 391 382 339 452 41 108

C l e r i c a l

C l e r k s ,  a c c o u n t in g  I _________________ 1 4 ,9 8 2 379 371 319 432 25 107
C l e r k s ,  a c c o u n t in g  II ___________ 10, 770 507 504 432 574 25 109
C l e r k s ,  f i l e  I ___ _ __ ____ ___________ 4 , 446 293 282 259 324 24 111
C le r k s ,  f i l e  I I _______  ____ __________ 6 , 105 338 332 293 378 27 113
C l e r k s ,  f i l e  III ______ ______ _________ 2 , 800 409 398 356 4 54 38 109
K e y p u n ch  o p e r a t o r s  I ________________ 11, 902 358 348 304 411 31 109
K e y p u n ch  o p e r a t o r s  I I _______________ 1 0 ,6 0 4 406 406 356 456 38 106
O f f i c e  b o y s  o r  g i r l s ____ _____ ________ 7 , 3S8 312 295 267 350 31 108
S t e n o g r a p h e r s ,  g e n e r a l _____________ 2 5 ,7 2 5 3 8 4 382 337 435 36 106
S t e n o g r a p h e r s ,  s e n i o r __ ______ _____ 2 0 ,9 9 2 435 439 393 4 74 43 106
S w it c h b o a r d  o p e r a t o r s  I ___ _____ __ 2, 851 369 376 315 4 24 28 107
S w it c h b o a r d  o p e r a t o r s  II ________ _ 3, 011 425 428 380 4 74 38 107
T a d u la t in g -m a c b in e  o p e r a t o r s  I 2 , 962 361 352 311 406 35 106
T a b u la t in g -m a c h in e  o p e r a t o r s  II — 6 , 871 431 428 378 487 40 102
T a b u la t in g -m a c h in e  o p e r a t o r s  III__ 3 ,6 6 7 529 528 471 587 41 104
T y p is t s  I ___________ _____ ______ _ ____ 17, 6 73 332 322 287 371 27 109
T y p is t s  I I ----------------------------------------------- 1 5 ,5 0 3 382 376 335 430 41 106

1 F o r  s c o p e  o f  s tu d y , s e e  ta b le  in  a p p e n d ix  A .
2 I n c lu d e s  d a ta  f o r  a fe w  e s t a b l is h m e n t s  wTith  fe w e r  than  2, 500  e m p lo y e e s  o f  5 o f  the la r g e s t  c o m p a n ie s  s tu d ie d  that

p r o v id e d  c o m p a n y w id e  d a ta  u n id e n t i f ie d  b y  s i z e  o f  e s t a b l is h m e n t .  T h is  a p p l ie s  o n ly  to  d a ta  f o r  o c c u p a t io n s  o t h e r  than  d r a ft in g
and c l e r i c a l .

3 O c c u p a t io n a l e m p lo y m e n t  e s t im a t e s  r e la t e  to  the t o ta l  in  a ll  e s t a b l is h m e n t s  w ith in  s c o p e  o f  the s tu d y  and n ot to  the
n u m b e r  a c t u a lly  s u r v e y e d .  F o r  fu r t h e r  e x p la n a t io n , s e e  p . 33 o f  te x t .

4 S a la r ie s  r e p o r t e d  r e la t e  to  the s ta n d a r d  s a la r i e s  th at w e r e  p a id  f o r  s ta n d a rd  w o r k  s c h e d u le s ;  i. e . , the s t r a ig h t - t im e
s a la r y  c o r r e s p o n d in g  to  the e m p l o y e e 's  n o r m a l  w o r k  s c h e d u le  e x c lu d in g  o v e r t im e  h o u r s .  N o n p r o d u c t io n  b o n u s e s  a r e  e x c lu d e d , 
b u t c o s t - o f - l i v i n g  and  in c e n t iv e  e a r n in g s  a r e  in c lu d e d .

5 T h e  m id d le  ra n g e  ( in t e r q u a r t i le )  u s e d  h e r e  is  the c e n t r a l  p a r t  o f  the a r r a y  e x c lu d in g  the  u p p e r  and lo w e r  fo u r th s  o f  
the e m p lo y e e  d i s t r ib u t io n .
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(P e r c e n t  d is t r ib u t io n  o f  e m p l o y e e s 1 in  s e l e c t e d  p r o f e s s i o n a l  and a d m in is t r a t iv e  o c c u p a t i o n s ,2 b y  a v e r a g e  
m o n th ly  s a la r i e s ,  U n ite d  S ta te s  e x c e p t  A la s k a  and H a w a ii,  F e b r u a r y —M a r c h  1965)

Table 4. Employment Distribution by Salary: Professional and Administrative Occupations

A v e r a g e  m o n th ly  s a la r i e s
A c c o u n ta n ts A u d ito r s C h ie f  a c co u n ta n ts

I II III IV V I II III IV I II III IV

U n d e r $ 4 0 0 __________________________ 1. 9 - - - - 1. 4 - - - - - - -

$ 4 0 0  and u n d e r  $ 4 2 5  _____________ 4 . 0 ( 1 .0 ) _ . 1. 4 ( 0 .5 ) _ _ _ _ _ _
$ 4 2 5  and u n d e r  $ 4 5 0  _____________ 5. 8 2. 2 - - - 9. 6 1. 2 - - - - - -
$ 4 5 0  and u n d e r  $ 4 7 5  _____________ 11. 2 2. 7 - - - 14. 3 2. 7 - - - - -
$ 4 7 5  and u n d e r  $ 5 0 0  -------------------- 10. 2 5. 1 ( 1 .4 ) - 15. 1 4. 4 ( 0 .8 ) - ~ - “ -

$ 5 0 0  and u n d e r  $ 5 2 5  _____________ 14. 9 8. 4 2. 2 _ _ 18. 0 6 . 6 1. 8 _ _ _ _ _
$ 5 2 5  and u n d e r  $ 550  _____________ 13. 9 11. 1 2. 8 - - 13. 5 9. 4 3. 1 - - - - -
$ 550  and u n d e r  $ 5 7 5  _____________ 13. 9 1 5 .4 3. 9 - - 5. 7 11. 1 3. 2 - - - - -
$ 5 7 5  and  u n d e r  $ 6 0 0  _____________ 8. 6 13. 4 6 . 8 ( 0 .6 ) - 5. 1 9. 3 4 . 3 - - - - -

$ 6 0 0  and u n d e r  $ 6 2 5  _____________ 6..9. 11. 9 9. 6 1. 7 _ 7. 5 9. 6 6. 0 _ _ _ _ _
$ 6 2 5  and u n d e r  $ 6 5 0  __ ___________ 41.0 8. 3 : 10. 2 2. 1 - 2. 2 8. 3 5. 3 ( 1 .5 ) - - - -
$ 6 5 0  and  u n d e r  $ 6 7 5  _____________ 2. 7 7. 1; 15. 4 3. 9 - 2. 0 6 . 8 9. 9 2. 9 1. 5 - - -
$ 6 7 5  and u n d e r  $ 7 0 0  _____________ 1. 2 4 . 5 10. 7 4. 5 - 2. 0 8. 2 6 . 2 2. 7 6 . 3 2. 2 - -

$ 7 0 0  and u n d e r  $ 725  _____________ ( . 6 ) 2 . 8 11. 5 8. 2 (2 . 3) 1. 6 7. 8 12. 7 3. 3 5. 7 _
$ 7 2 5  and  u n d e r  $ 7 5 0  _____________ - 1. 7 5. 9 6. 5 1. 1 ( . 8 ) 2. 9 6 . 9 3. 7 1. 7 - - -
$ 7 5 0  and u n d e r  $ 775  ____________ _ - 2. 4 5. 7 10. 1 2. 7 - 3. 8 6 . 5 6 . 5 5. 3 . 8 - -
$ 775  and u n d e r  $ 800  _____________ - (1 .9 ) 3. 5 9. 1 1. 9 - 2 . 1 4 . 7 6 . 3 4 . 6 1. 5 - -

$ 8 0 0  and  u n d e r  $ 8 2 5  _____________ _ 2. 8 9. 9 3. 4 _ 2. 0 4 . 6 5 .4 10. 1 6 . 0 _
$ 8 2 5  and u n d e r  $ 8 5 0  _____________ - - 2 . 3 10. 1 4 . 0 - . 7 6 . 9 8. 8 9. 3 3 .6 - 2. 5
$ 8 5 0  and u n d e r  $ 8 7 5  _____________ - - 2. 0 6 . 1 6 . 8 - 1. 1 4 . 7 7 . 1 4 . 2 4 . 7 - -
$ 8 7 5  and u n d e r  $ 900  _____________ - 1. 0 5. 0 6 . 8 - 1. 0 4 . 4 7 . 4 8. 6 2. 2 ( 0 .4 ) -

$ 9 0 0  and u n d e r  $ 925  _____________ _ _ ( 2 .3 ) 5. 6 8. 6 _ ( . 7 ; 1. 9 8. 7 7. 4 2. 2 1. 1 _
$ 9 2 5  and  u n d e r  $ 9 5 0  _____________ - - - 3. 4 6 . 7 - - 1 .4 5. 1 6 . 8 2. 8 1. 2 -
$ 9 5 0  and u n d e r  $ 9 7 5  _____________ - - - 3. 7 5. 2 - - 1. 1 4 . 0 3. 0 4 . 7 4. 4 -
$ 9 7 5  and u n d e r  $ 1 ,0 0 0  ---------------- _ ” “ 2. 2 4 . 2 ~ “ . 7 3. 5 4 . 4 1. 4 . 4 . 8

$ 1, 000  and u n d e r  $ 1, 050 _______ 3. 5 11. 0 _ 1. 5 7 . 7 3 .6 16. 5 14. 3 1. 7
$ 1, 050  and u n d e r  $ 1, 1 0 0 _______ - - 2. 5 11. 6 - - 1, 1 6 . 6 7. 4 17. 4 7. 2 2. 3
$ 1, 100 and u n d e r  $ 1, 1 5 0 _______ - - - ( 1 .5 ) 7 . 0 - - ( . 3 ) 3. 0 1 1 .9 6 . 2 13. 6 4 . 2
$ 1, 150 and unde r  $ 1 ,2 0 0  _______ - - - 4 . 3 - - - 2. 8 1. 5 7. 6 9. 5 6 . 5
$ 1, 200  and u n d e r  $ 1, 250  _______ - * - - 3. 7 - - - . 8 3. 0 6. 0 9. 1 4. 0

$ 1 ,2 5 0  and u n d e r  $ 1, 300  _______ _ _ _ 3. 4 _ . _ 1. 1 _ 4 . 8 7. 4 4 . 2
$ 1, 300 and u n d e r  $ 1, 350 _______ - - - - 2. 1 - - - ( 1 .2 ) 2 . 5 6 . 0 5. 9 6. 2
$ 1, 350 and u n d e r  $ 1, 400 _______ - - - - 1 .4 - - - - ( 1 .2 ) 1. 2 2. 5 8. 8
$ 1 ,4 0 0  and u n d e r  $ 1, 4 5 0  ----------- - - - - ( 1 .5 ) - - - - - 1. 5 8. 4 1 1 .6
$ 1 ,4 5 0  and u n d e r  $ 1 ,5 0 0  ----------- - - - - - - “ " - ( . 8 ) 7. 3 15. 5

$ 1 ,5 0 0  and u n d e r  $ 1 ,5 5 0  _______ _ _ _ _ _ _ _ _ _ _ _ 2. 1 9. 6
$ 1, 550  and unde r $ 1 ,6 0 0  _______ - - - - - - - - - - - 1. 5 4. 0
$ 1 ,6 0 0  and u n d e r  $ 1 ,6 5 0  _______ - - - - - - - - - - 1. 1 2. 5
$ 1 ,6 5 0  and u n d e r  $ 1 ,7 0 0  _______ - - - - - - - - - - - ( 2 .5 ) 4 . 0
$ 1 ,7 0 0  and u n d e r  $ 1, 750  _______ - - - - - - - - - 3. 1

$ 1, 7 50  and u n d e r  $ 1, 800  _______ _ _ _ _ „ _ - . _ _ 3. 1
$ 1, 800  and u n d e r  $ 1, 850  _______ - - - - - - - - - - - - . 6
$ 1 ,8 5 0  and u n d e r  $ 1, 9 00  _______ - - - - - - - - - - - - . 8
$ 1, 9 00  and u n d e r  $ 1, 950  _______ - - - - - - - - - - - - 1. 1
$ 1 ,9 5 0  and o v e r ____________________ - - - - - - - - - - - - 2 . 9

T o t a l __________________________ 100. 0 100 . 0 100 . 0 100 . 0 100 . 0 100 . 0 100 . o 100 . 0 100 . 0 100. 0 100 . 0 100 . 0 100. 0

N u m b e r  o f  e m p l o y e e s _____________ 4 , 811 9 , 202 2 1 ,8 7 7 1 5 ,9 5 5 6 , 247 510 1, 969 3, 781 2 ,4 2 5 474 1, 373 726 354

A v e r a g e  m o n t h ly  s a l a r i e s ___ $ 5 2 6 $ 5 8 7 $ 6 7 7 $ 8 1 6 $995 $•517 $ 6 2 0 $ 7 2 9 $ 8 9 4 $ 8 9 5 $ 1 ,0 4 9 $ 1 ,2 1 7 $ 1 ,4 1 9

S ee  fo o t n o t e s  at e n d  o f  ta b le
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Table 4. Employment Distribution by Salary: Professional and Administrative Occupations--- Continued

(P e r c e n t  d is t r ib u t io n  o f  e m p l o y e e s 1 in  s e l e c t e d  p r o f e s s i o n a l  and a d m in is t r a t iv e  o c c u p a t io n s ,  2 b y  a v e r a g e  
m o n t h ly  s a la r i e s ,  U n ite d  S ta te s  e x c e p t  A la s k a  and H a w a ii,  F e b r u a r y - M a r c h  1 96 5 )

A v e r a g e  m o n th ly  s a la r i e s
A t t o r n e y s

I II III IV V V I V II

U n d e r  $ 4 5 0 __________________ ___________ 3. 2 . _ . .
$ 4 5 0  and  u n d e r  $ 4 7 5  _________________ 2 . 2 - - - - - -
$ 4 7 5  and u n d e r  $ 5 0 0  __________ ______ - - - - - - -
$ 500  and t in d er  $ 525  _________________ 4. 9 3. 4 _ _ _ _ _
$ 525 and u n d e r  $ 5 5 0  _________ _______ 9. 3 1. 7 - - - - -
$ 550  and u n d e r  $ 575 ____________ . ___ 13. 1 2. 5 - - - - -
$ 5 7 5  and u n d e r  $ 6 0 0  _________________ 8. 7 5. 9 - - - - -
$ 6 0 0  and  u n d e r  $ 6 2 5  _______ _________ 9. 3 2. 9 ( 1 .2 ) _ - _ _
$ 6 2 5  and u n d e r  $ 6 50  ___________ — ___ 7. 1 4 . 2 2 .6 - - - -
$ 6 5 0  and  u n d e r  $ 6 7 5  _________________ 2 3 . 5 7. 6 6 . 1 - - - -
$ 675  and u n d e r  $ 7 0 0  _____ ____________ . 5 3. 4 1. 9 - - - -
$ 7 0 0  and u n d e r  $ 7 2 5  _________________ 7. 1 7. 0 6 . 3 _ _ _ _
$ 725  and u n d e r  $ 7 5 0  _________________ 3. 8 7. 8 2. 6 - - - -
$ 7 5 0  and u n d e r  $ 7 7 5  _________________ 3. 8 13. 1 12, 2 ( 0 .5 ) - - -
$ 7 7 5  and  u n d e r  $ 8 0 0  _________________ 1. 1 6 . 5 6 . 2 1. 1 - - -
$ 8 0 0  and u n d e r  $ 8 2 5  _________________ . 5 12. 0 4 . 1 4 . 7 _ _ _
$ 825 and  u n d e r  $ 8 50  _________________ - 5. 5 4 . 5 3. 1 - - -
$ 8 5 0  and  u n d e r  $ 875  ________________ _ 1. 1 4 . 0 6 . 4 1. 8 - - -
$ 8 7 5  and u n d e r  $ 9 0 0  _____________ ____ . 5 2. 5 5. 7 2. 2 - - -
$ 900  and u n d e r  $ 9 2 5  _________________ _ 2. 5 7. 3 3. 3 ( 1 .0 ) _ _
$ 9 2 5  and u n d e r  $ 9 5 0  _________________ - . 6 3 .6 1. 6 1. 3 - -
$ 950  and  u n d e r  $ 975 _________________ - 1. 9 5. 3 3. 6 1. 0 - -
$ 9 7 5  and u n d e r  $ 1, 000  _____ _________ - 2. 3 1. 9 3. 2 . 3 " "

-$ 1, 000  and u n d e r  $ 1, 050  _______ ____ 1. 1 4 . 9 11. 3 4 . 0
$ 1, 050 and u n d e r  $ 1, 1 0 0 __ _______ _ - ( 1 .6 ) 4 . 4 8 . 2 5. 3 1. 6 -
$ 1, 100 and u n d e r  $ 1, 1 5 0 _____ •_____ - - 4 . 8 10. 4 3. 3 . 7 -
$ 1. 150 and  u n d e r  $ 1, 2 00  ____ ______ - - 3. 0 9. 2 7. 0 . 2 -
$ 1, 200  an d  u n d e r  $ 1 ,2 5 0  ___________ - - 2 . 0 6 . 6 5. 9 1 .4 -
$ 1, 2 50  and  u n d e r  $ 1, 300 ________ ___ - _ ( 2 .7 ) 6 . 4 7 . 5 7 . 7 -
$ 1, 300 and u n d e r  $ 1, 350 ___________ - - - 5. 1 9. 8 4 . 5 ( 2 .1 )
$ 1 ,3 5 0  an d  u n d e r  $ 1 ,4 0 0  ___________ - - - 7 . 4 8. 9 2. 2 3. 0
$ 1 ,4 0 0  and u n d e r  $ 1 ,4 5 0  ____ ______ - - - 3. 1 7. 8 5. 2 . 4
$ 1 ,4 5 0  and u n d e r  $ 1, 500  ___________ - - - 1. 6 5. 2 8. 1 . 7

$ 1, 500  an d  u n d e r  $ 1, 550  ___________ _ _ _ 2 . 7 9 . 3 7 . 3 4 . 3
$ 1, 550 and u n d e r  $ 1, 6 00  ___________ - - - . 7 5. 9 5. 9 1. 3
$ 1 ,6 0 0  and  u n d e r  $ 1 ,6 5 0  ___________ - - - 1. 2 4 . 4 3. 2 2. 2
$ 1, 6 5 0  and  u n d e r  $ 1, 700  _____ _____ - - - ( 1 .1 ) 3. 0 9. 3 8. 3
$ 1, 7 00  and u n d e r  $ 1 ,7 5 0  ___________ - - - 3. 3 3. 9 2. 8

$ 1, 750  and  u n d e r  $ 1, 800  ___________ _ _ _ _ 2. 8 3. 9 6 . 7
$ 1, 8 00  and u n d e r  $ 1 ,8 5 0  ___________ - - - - ( 3 .0 ) 6 . 3 4 . 1
$ 1, 8 50  and u n d e r  $ 1, 900  __________ _ - - - - - 1. 3 2. 8
$ 1, 900  and u n d e r  $ 1, 950  __________ - - - - - 4 . 3 3. 0
$ 1, 9 50  and  u n d e r  $ 2 ,  000  ________ _ - - - - - 6 . 1 3. 9
$ 2 ,0 0 0  and u n d e r  $ 2 ,0 5 0  ___________ _ - _ _ _ 5. 7 7. 2
$ 2 ,  050 an d  u n d e r  $ 2 ,  1 0 0 ___________ - - - - - 4 . 1 4 . 3
$ 2 ,  100 and  u n d e r  $ 2 ,  1 5 0 ___________ - - - - - 2. 7 1. 3
$ 2 ,  150 and u n d e r  $ 2 ,  200  ___________ - - - - - . 5 3. 7
$ 2, 2 00  and  u n d e r  $ 2, 250  ___________ - - - - - . 9 5. 2

$ 2 , 2 50  an d  u n d e r  $ 2 , 300 _____ _ _ _ _ _ 1. 1 6 . 7
$ 2 ,  300 and u n d e r  $ 2 ,  350 ___________ - - - - - ( 1 .9 ) 5. 7
$ 2 , 350 and  u n d e r  $ 2 , 4 0 0  ___________ - - - _ - 1. 3
$ 2 ,4 0 0  and  u n d e r  $ 2 ,4 5 0  ___________ - - - - - - . 9
$ 2 ,4 5 0  and  u n d e r  $ 2 ,5 0 0  ___________ - - - - - - . 4

$ 2 , 5 00  and u n d e r  $ 2, 550  _ __  ___ _ _ _ _ 5. 2
$ 2, 550  and u n d e r  $ 2 , 6 00  __  __ - - - _ _ _ 2. 0
$ 2 , 6 00  and u n d e r  $ 2, 6 50  ___________ _ - - _ - _ 1. 5
$ 2 ,6 5 0  an d  u n d e r  $ 2 ,7 0 0  ___________ - - - - - - . 2
$ 2 , 7 00  and  u n d e r  $ 2 , 750  ___________ - - - - - - 1. 3

$ 2 , 7 50  and  o  v e  r _______________________ - - - _ - _ 7. 3

100 . 0 100 . 0 100. 0 100 . 0 100 . 0 100 . 0 100 . 0

N u m b e r  o f  e m p lo y e e s  ________________ 183 525 1, 184 1, 310 1, 116 558 460

A v e r a g e  m o n th ly  s a l a r i e s ___________ $ 6 1 4 $ 7 4 5 $ 8 7 6 $ 1, 137 $ 1, 375 $ 1 ,6 7 0 $ 2 ,  067

S ee  fo o t n o t e s  a t e n d  o f  ta b le .

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
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Table 4. Employment Distribution by Salary: Professional and Administrative Occupations— Continued

(P e r c e n t  d is t r ib u t io n  o f  e m p l o y e e s 1 in  s e l e c t e d  p r o f e s s i o n a l  and a d m in is t r a t iv e  o c c u p a t io n s ,  2 b y  a v e r a g e  
m o n th ly  s a la r i e s ,  U n ite d  S ta te s  e x c e p t  A la s k a  and H a w a ii,  F e b r u a r y ^ -M a r ch  1 96 5 )

A v e r a g e  m o n th ly  s a la r i e s

M a n a g e r s , 
o f f i c e  s e r v i c e s J o b  an a ly s t s D ir e c t o r s  o f  p e r s o n n e l

I II III IV I II III IV I II III IV

U n d e r $ 4 0 0 ____________________________ - - - - 2 .9 1 .0 - - - - - -

$ 4 0 0  and u n d e r  $ 4 2 5  ----------------------- _ _ _ _ 7 . 3 2. 2 _ _ _ _ _ _
$ 4 2 5  and u n d e r  $ 4 5 0  _______________ ( 0 .5 ) - - - 6 .6 5 . 1 - - - - - -
$ 4 5 0  and u n d e r  $ 4 7 5  ----------------------- 4 . 1 - - - 4 . 4 1 .6 - - - - - -
$ 4 7 5  and u n d e r  $ 5 0 0  ----------------------- 1 .4 - - - 16. 1 1 .6 - - - - - -

$ 500 and u n d e r  $ 525 _______________ 4 . 3 _ _ 10. 2 3. 2 ( 1 .5 ) _ 1. 3 _ _ _
$ 5 2 5  and u n d e r  $ 5 5 0  _______________ 3. 3 - - - 4 . 4 10. 5 1. 2 - 1. 1 - - -
$ 550  and u n d e r  $ 575 _______________ 3. 8 1. 4 - - 2 . 9 7 .9 2 . 9 - 2 . 3 - - -
$ 575 and u n d e r  $ 6 0 0  _______________ 12. 4 . 3 - 3. 6 5. 4 2. 2 - 1. 0 - - -

$ 6 0 0  and u n d e r  $ 6 2 5  _______________ 12. 7 2. 8 _ _ 10. 2 6. 3 3. 3 _ 5. 6 _ _ _
$ 6 2 5  and u n d e r  $ 6 5 0  _______________ 16. 0 2 . 5 - - 10. 9 7 .6 5. 8 ( i . o ) . 6 - - -
$ 6 5 0  and u n d e r  $ 6 7 5  _______________ 8. 4 2. 5 (2 .4 ) - 5. 1 1 2 .4 10. 7 1. 7 6 . 9 ( 0 .9 ) - -
$ 6 7 5  and u n d e r  $ 7 0 0  _______________ 4 . 8 1. 5 1. 2 - 6 . 6 7. 0 8. 5 3. 1 4 . 0 1 .2 - -

$ 700  and  u n d e r  $ 725  _______________ 10. 3 6 . 8 1. 2 _ 5. 8 5. 7 13. 2 3. 5 12. 0 . 9 _ _
$ 725 and u n d e r  $ 7 50  _______________ 3. 8 4 . 2 - - 1. 5 5 . 7 7 .4 6 .4 5 . 8 5. 7 - -
$ 7 5 0  and u n d e r  $ 775  _______________ 2 . 4 17. 9 3. 9 - 1. 5 2 . 2 9. 1 6 . 8 9. 9 7 . 4 - -
$ 7 7 5  and u n d e r  $ 8 0 0  _______________ 3. 3 16. 9 2 .7 - - 3. 5 6 . 3 6 .6 2 .9 2. 5 - -

$ 8 0 0  and u n d e r  $ 8 2 5  _______________ _ 5. 7 6 .6 3. 8 .6 5. 6 4 . 7 5. 8 8. 3 (0 .8 ) _
$ 8 2 5  and u n d e r  $ 850  _______________ 2. 4 6 . 4 6 . 6 1. 3 - 2 . 5 6 . 1 7 . 5 4 . 0 5. 5 2 . 2 1. 0
$ 8 5 0  and u n d e r  $ 8 7 5  _______________ 2 . 6 8 .9 12. 1 1. 3 - 3. 5 4 . 2 5. 0 2 . 5 4 . 1 1 .2 -
$ 8 7 5  and u n d e r  $ 9 0 0  _______________ 1. 0 6 . 7 7 . 3 - - - 3. 5 7 . 8 9 .7 4 . 8 . 7 1. 2

$ 9 0 0  and u n d e r  $ 9 2 5 _______________ 1. 2 6 . 0 9. 1 2. 5 _ 1. 9 2. 7 8 . 8 4 . 8 9. 2 7 . 7 _
$ 9 2 5  and u n d e r  $ 9 5 0  _______________ - 1. 0 3. 3 - - - 1 .6 4 . 5 6 . 5 5. 1 1. 1 1. 2
$ 9 5 0  and u n d e r  $ 9 7 5  _______________ . 2 2 . 8 2. 4 6 . 3 - 1 .9 1. 1 4 . 2 2. 4 ! 8 . 5 2. 1 2. 6
$ 9 7 5  and u n d e r  $ 1, 000  ____________ 1. 0 3. 6 2'. 5 - . 6 . 8 5. 4 • 7 4 . 3 2 . 3

$ 1 ,0 0 0  and u n d e r  $ 1 ,0 5 0  _________ 1. 0 2. 0 6. 9 10. 1 2. 0 10. 9 4 . 3 5. 6 10. 2 4 . 1
$ 1 ,0 5 0  and  u n d e r  $ 1, 1 0 0 _________ - 2. 1 10. 9 12. 7 - - ( . 3 ) 4 . 9 1 .6 9. 8 7 . 3 6 . 9
$ 1, 100 and u n d e r  $ 1, 1 5 0 _________ - ( . 7 ) 7 . 3 5. 1 - - - 4 . 5 3. 8 3. 0 6 .4 4 . 5
$ 1, 150 and  u n d e r  $ 1 ,2 0 0  _________ - - 7 . 3 15. 2 - - - 2 . 1 ( . 5 ) 3. 4 7 . 1 1 .9
$ 1 ,2 0 0  and u n d e r  $ 1 ,2 5 0  _________ - - 1. 2 6 . 3 - - " ( . 7 ) - 3. 8 9 .7 8. 4

$ 1 ,2 5 0  and unde r  $ 1 ,3 0 0  _________ _ _ 2. 7 19. 0 - _ .. _ _ 1. 1 10. 0 14. 4
$ 1, 300 and u n d e r  $ 1, 350 _________ - - ( 1 .2 ) - - - - - - 1. 7 9. 9 4. 3
$ 1, 350 and u n d e r  $ 1, 4 00  _________ - - - 5 . 1 - - - - - 1. 7 2. 5 5. 7
$ 1 ,4 0 0  and u n d e r  $ 1, 4 50  _________ - - - - - - •• - - (1 . 3) 2 . 1 4 . 1
$ 1 ,4 5 0  and u n d e r  $ 1 ,5 0 0  _________ - - - 5 . 1 - - - - - 1. 2 2. 2

$ 1, 500  and u n d e r  $ 1, 550  _________ _ _ _ _ _ _ .. _ _ _ 4 . 3 5. 3
$ 1, 550  and u n d e r  $ 1 ,6 0 0  _________ - - - - - - - - - - 2 .6 4 . 1
$ 1 ,6 0 0  and u n d e r  $ 1 ,6 5 0  _________ - - - 1. 3 - - - - - - 1. 8 1 .4
$ 1 ,6 5 0  and unde r  $ 1 ,7 0 0  _________ - - - 2 . 5 - - - - - - 5. 0 5. 0
$ 1 ,7 0 0  and u n d e r  $ 1 ,7 5 0  _________ - " - - - - - - - - ( 2 .0 ) 3. 6

$ 1 ,7 5 0  and u n d e r  $ 1, 800  _________ _ _ _ .. _ _ _ _ _ _ _ 3. 3
$ 1 ,8 0 0  and u n d e r  $ 1 ,8 5 0  _________ - - - - - - - - - - - 4 . 8
$ 1, 850  and u n d e r  $ 1, 900  _________ - - - - - - - - - - - 1 .4
$ 1 ,9 .00  and u n d e r  $ 1, 950  _________ - - - - - - - - - - - 1. 0
$ 1 ,9 5 0  and u n d e r  $ 2 ,  000 - - - - - - - - - - 1. 7

$ 2 , 000 and o v e r _____________________ _ _ _ _ «. _ _ _ 6 . 0

T o t a l ____________________________ 1 00 . 0 100 . 0 100 . 0 100 . 0 100 . 0 100 . 0 o o o 1 00 . 0 100 . 0 100 . 0 1 00 . 0 100 . 0

N u m b e r  o f  e m p l o y e e s _____  ______ 4 18 717 331 79 137 315 857 577 1, 078 1 ,6 8 9 1 ,0 7 0 418

A v e r a g e  m o n th ly  s a l a r i e s _________ $ 6 4 6 $ 802 $ 9 5 1 $1, 152 $ 5 5 3 $ 6 3 9 $ 7 4 1 $ 8 8 9 $ 7 9 8 $ 9 4 6 $ 1 ,2 1 0 $ 1, 413

S ee  fo o t n o t e s  at en d  o f  ta b le

Digitized for FRASER 
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Table 4. Employment Distribution by Salary: Professional and Administrative Occupations--- Continued

(P e r c e n t  d is t r ib u t io n  o f  e m p l o y e e s 1 in  s e l e c t e d  p r o f e s s i o n a l  and a d m in is t r a t iv e  o c c u p a t io n s ,  2 b y  a v e r a g e  
m o n th ly  s a l a r i e s ,  U n ite d  S ta te s  e x c e p t  A la s k a  and  H a w a ii, F e b r u a r y —M a r c h  1965)

A v e r a g e  m o n th ly  s a la r i e s
C h e m is t s

I II III IV V VI V II V III

$ 4 0 0  and  u n d e r  $ 4 2 5  _______________ 1 .4 . . . . _ _
$ 4 2 5  and u n d e r  $ 4 5 0  _______________ 4 . 6 - - - - - - -
$ 4 5 0  and  u n d e r  $ 4 7 5  _______________ 9 .6 ( 0 .1 ) - - - - - -
$ 4 7 5  a n d  u n d e r  $ 5 0 0  _______________ 3. 5 2. 5 - - - - -

$ 5 0 0  and u n d e r  $ 5 2 5  _________ ,_____ 13. 0 5. 7 _ _ _ _ _ _
$ 525  and u n d e r  $ 550  _______ ________ 12. 4 4 .9 ( 1 .1 ) - - - - -
$ 5 5 0  and u n d e r  $ 5 7 5  ______ _________ 19. 0 7 . 1 1. 6 - - - - -
$ 5 7 5  and u n d e r  $ 6 0 0  _________ ______ 11. 5 12. 7 2 .6 - - - - -

$ 6 0 0  and  u n d e r  $ 6 2 5  _______________ 12. 1 17. 4 4 .6 _ _ _ _ _
$ 6 2 5  and unde r  $ 6 5 0 _______ 5. 7 11. 4 6 . 5 - - - - -
$ 6 5 0  and  u n d e r  $ 6 7 5  ____________ __ 2. 9 13. 2 10. 8 ( 1 .6 ) - - - -
$ 6 7 5  and u n d e r  $ 7 0 0  _______________ _ 2 . 2 6 . 8 10. 0 2. 0 - - - -

$ 7 0 0  and  u n d e r  $ 7 2 5 1. 0 4 .9 1 2 .9 1. 9 _ _ _ _
$ 725  and u n d e r  $ 7 5 0  _________ ______ ( 1 .2 ) 4 . 3 11. 1 3. 4 - - - -
$ 7 50  and u n d e r  $ 7 7 5  _____ __________ - 3. 9 10. 0 4 . 8 - - - -
$ 775 and u n d e r  $ 8 0 0 1. 4 6 .6 6 .6 - - - -

$ 8 0 0  and u n d e r  $ 8 2 5  ______________ _ _ . 9 6 . 7 6 . 2 ( 2 .7 ) _ _

$ 8 2 5  and  u n d e r  $ 8 5 0  _____________ - 1. 0 4 . 2 8. 1 1. 2 - - _
$ 850  and  u n d e r  $ 8 7 5  _______________ ~ ( 1 .5 ) 2 . 7 7 . 8 2. 1 - - _
$ 8 7 5  and  u n d e r  $ 9 0 0  _ ___ ___ " 2 .6 7. 2 3. 1 - - -

$ 9 0 0  and  u n d e r  $ 9 2 5  ___  __  _ _ _ 1. 9 7. 9 4 . 1 ( 1 .0 ) _ _
$ 9 2 5  and  u n d e r  $ 9 5 0  ...__  __ - - 1. 2 5. 5 4 . 7 1 .1 _ _
$ 9 5 0  and u n d e r  $ 9 7 5  ______ ________ - - . 6 5. 0 5. 2 2 . 0 _ _
$ 975  and  u n d e r  $ 1 ,0 0 0  ____________ - . 9 4 . 6 4 . 8 . 8 - -

$ 1, 000  and  u n d e r  $ 1, 050  ____ 1. 1 9 .4 16. 2 4 . 5
$ 1 ,0 5 0  and  u n d e r  $ 1, 1 0 0 _________ - - ( . 6 ) 7 . 6 13. 1 7 . 5 (0 .8 ) _
$ 1, 100 and u n d e r  $ 1, 1 5 0 _________ - - - 4 . 6 9. 9 10. 1 2 . 0 _
$ 1, 150 and u n d e r  $ 1 ,2 0 0  _________ - - - 2 . 5 7 . 7 10. 3 3. 6 _
$ 1, 200  and u n d e r  $ 1 ,2 5 0  _________ - - - 1. 5 9. 0 13. 6 4 . 5 -

$ 1, 250  an d  u n d e r  $ 1, 300  _________ _ _ _ ( 1 .7 ) 5 .9 10. 7 8 .4 0 . 4
$ 1, 300  and u n d e r  $ 1, 350  _________ - - - 4 . 7 10. 3 6 . 5 1. 0
$ 1, 350 and u n d e r  $ 1 ,4 0 0  _ - - - - 2. 2 7 . 3 7 . 8 2 .6
$ 1 ,4 0 0  and  u n d e r  $ 1 ,4 5 0  __ - - - - 1. 4 5. 4 10. 2 2 . 0
$ 1 ,4 5 0  and  u n d e r  $ 1, 5 00  _________ - - - ( 2 .2 ) 4 . 5 7 . 5 1. 4

$ 1, 500  and u n d e r  $ 1, 5 50  _________ _ _ _ _ _ 3. 3 14. 0 5 . 4
$ 1, 550  and  u n d e r  $ 1 ,6 0 0  _________ - - _ _ _ 2 . 1 7 .6 4 . 0
$ 1 ,6 0 0  and  u n d e r  $ 1 ,6 5 0  _________ - - - - _ 1. 8 6 .8 7. 6
$ 1, 6 50  and  void er $ 1 ,7 0 0  _________ - - - - _ 1. 1 6 . 1 14. 4
$ 1, 700  and  u n d e r  $ 1, 7 50  ______  _ " - - - - ( 2 .6 ) 3. 1 8. 4

$ 1, 750  and  vo id er $ 1, 8 00  _________ _ _ _ _ _ _ 1. 9 5. 4
$ 1, 800  and  u n d e r  $ 1, 850  ____ .____ - - - - - - . 7 1 0 .4
$ 1, 8 50  and  u n d e r  $ 1, 900  ____ - - - - _ _ 2. 6 1. 8
$ 1, 900  and u n d e r  $ 1, 9 50  _________ - - - - - _ . 7 3. 8
$ 1 ,9 5 0  and  u n d e r  $ 2 ,0 0 0  _________ - - - - - - 1. 3 5. 4

$ 2 ,  000  an d  voider $ 2 ,  050  ___ _ _ _ _ _ _ . 6 2. 8
$ 2, 0 50  and  v oid er $ 2, 100 ____ - - - - _ _ ‘ 1. 1 3. 8
$ 2 ,  100 and u n d e r  $ 2 ,  150 - - - - - - ( 2 .0 ) 4 . 2
$ 2, 150 and  u n d e r  $ 2, 2 0 0  ----- -------- - - - _ _ _ 1. 4
$ 2 , 2 00  and  u n d e r  $ 2 , 2 5 0  __ - - - - - - 2 .4

$ 2 , 2 50  and u n d e r  $ 2 , 300  ___ ______ _ _ _ _ _ _ _ 2 . 2
$ 2 ,  300 and u n d e r  $ 2 ,  350 - - - _ _ _ _ 1 .4
$ 2 , 350  and  void er $ 2 , 4 00 - - - - - - _ 2 . 0
$ 2 , 4 00  and  o v e r  __________________ __ - - - - - - - 5. 8

T o t a l  __ _ _ _ 100 . 0 100 . 0 1 00 . 0 100 . 0 100 . 0 100 . 0 100 . 0 100 . 0

N u m b e r  o f  e m p lo y e e s 2 , 307 5, 531 9, 187 10, 786 7 , 318 4 , 345 1 ,6 6 2 500

A v e r a g e  m o n th ly  s a la r i e s $ 5 5 1 $ 6 3 2 $ 7 3 4 $ 9 1 5 $ 1, 089 $ 1 ,2 6 4 $ 1 ,4 9 4 $ 1, 851

S e e  fo o t n o t e s  a t e n d  o f  ta b le ,

Digitized for FRASER 
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Federal Reserve Bank of St. Louis
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Table 4. Employment Distribution by Salary: Professional and Administrative Occupations----Continued

(P e r c e n t  d is t r ib u t io n  o f  e m p l o y e e s 1 in  s e l e c t e d  p r o f e s s i o n a l  and a d m in is t r a t iv e  o c c u p a t i o n s ,2 b y  a v e r a g e  
m o n th ly  s a la r i e s ,  U n ite d  S ta te s  e x c e p t  A la s k a  and H a w a ii, F e b r u a r y — M a r c h  1 96 5)

A v e r a g e  m o n th ly  s a la r i e s
E n g in e e  rs

I II III IV V VI V II V III

$ 4 0 0  and  u n d e r  $ 4 2 5  _______________
$ 4 2 5  and  u n d e r  $ 4 5 0  _______________ - - - - _ _ _
$ 4 5 0  and  u n d e r  $ 4 7 5  ___________  __ - - - - _ _ _ -
$ 4 7 5  and  u n d e r  $ 5 0 0  _______________ ( 1 . 1 ) - “ - - - - -

$ 500  and  u n d e r  $ 525  _______________ 2. 5 _ _ . . _
$ 5 2 5  and  u n d e r  $ 5 50  _______________ 2 . 8 ( 1 - 2 ) - - - _ _
$ 550  and  u n d e r  $ 575  _______________ 6 . 1 1 .5 - _ _ _ _ _
$ 5 7 5  and  u n d e r  $ 6 0 0  _______________ 1 2 . 2 3. 1 ( 0 .7 ) - - - - "

$ 6 0 0  and  u n d e r  $ 6 2 5  _______________ 25 . 0 8 . 2 1 .4 _ _ _ .
$ 6 2 5  and  u n d e r  $ 6 5 0  _______________ 19. 5 1 1 . 8 2 .4 - - _ _ _
$ 6 5 0  and u n d e r  ,$675 ________ 15. 1 18. 1 5. 2 _ _ _ _ _

$ 6 7 5  and  u n d e r  $ 7 0 0  _______________ 7 . 0 14. 2 6 . 3 ( 1 . 1 ) - - - -

$ 7 0 0 and  unde r  $ 7 2 5 _______________ 4 . 0 13. 3 8 . 8 1. 4 _ _ _

$ 7 2 5  and u n d e r  $ 7 5 0  _______________ 2. 4 9 . 2 9. 2 2 . 1 - _ _ -

$ 7 5 0  and  u n d e r  $ 7 7 5  _______________ 1 . 2 8 .4 1 1 . 1 3. 4 - - - -

$ 7 75  and  u n d e r  $ 8 00  _______________ ( 1 . 2 ) 4 . 1 9 . 8 4 . 2 - - - -

$ 8 0 0  and  u n d e r  $ 8 2 5  _______________ _ 2 .9 9 . 8 5 .6 (2 . 1 ) _ _ ..

$ 825  and u n d e r  $ 8 50  _______  _____ - 1 . 8 9 . 3 6 . 6 2 . 0 - - -

$ 8 5 0  and  u n d e r  $ 8 7 5  _______________ - 1 . 0 8 . 4 7 . 1 4 . 5 - - _

$ 8 7 5  and  u n d e r  $ 9 0 0  _______________ (1 .3 ) 5 . 5 6 . 8 3. 3 ( 1 . 6 ) - -

$ 9 0 0  and  u n d e r  $ 9 2 5  _______________ _ _ 4 . 2 7 . 8 4 .5 1. 9 _ _

$ 9 2 5  and  u n d e r  $ 9 5 0  _______________ - - 3. 3 6 . 3 3 .7 2 . 0 - -

$ 9 5 0  and u n d e r  $ 9 7 5  _______________ - - 2 . 1 7 . 1 4 . 5 1 .9 - -

$ 975 and  u n d e r  $ 1 , 0 0 0  ____________ “ 1 . 2 6 . 8 4 . 3 1 . 6 -

$ 1 ,0 0 0  and  u n d e r  $ 1 ,0 5 0  _________ ( 1 .3 ) 11. 5 11. 5 4 . 8
$ 1 , 050  and  u n d e r  $ 1 , 1 0 0 _________ - - - 8 .7 10. 7 6 . 3 ( 1 ,9 ) -

$ 1 , 1 0 0  and u n d e r  $ 1 , 1 5 0 _________ - - - 5 . 3 1 0 . 8 7 . 1 1. 7 ~
$ 1, 150 and u n d e r  $ 1, 200  _________ - - - 3. 3 9 .7 8 . 0 2 . 2 ..

$ 1, 200  and u n d e r  $ 1, 250  _________ - - - 2 . 4 8 . 2 9 . 0 4 . 9 ( 1 . 6 )

$ 1, 2 50  and u n d e r  $ 1, 300 _________ _ _ _ 1 . 1 5. 8 1 0 . 2 6 . 4 2 . 2
$ 1, 300  and u n d e r  $ 1, 350 _________ - - - ( 1 . 1 ) 4 .6 1 0 . 0 7 . 3 1 . 6
$ 1, 350 and u n d e r  $ 1 ,4 0 0  _________ - - - - 2 .7 8 . 5 8 .7 1 .7
$ 4 00  and u n d e r  $ 1 ,4 5 0  _________ - - - - 2. 5 7 . 2 9 . 5 3. 2
$ 1 ,4 5 0  and  u n d e r  $ 1 , 500  _________ - - - 1 .9 5. 4 8 . 6 4 . 9

$ 1, 500  and u n d e r  $ 1, 550  _________ _ _ _ 1 .4 4 .6 10. 5 8 . 6
$ 1, 550  and u n d e r  $ 1 ,6 0 0  _________ - - - - ( 1 .4 ) 3. 0 8 . 0 7 . 4
$ 1 ,6 0 0  and  u n d e r  $ 1 ,6 5 0  _________ - - - - - 2 . 1 7. 3 6 . 6
$ 1 ,6 5 0  and u n d e r  $ 1 ,7 0 0  _________ - - - - - 1 .9 6 . 6 1 2 . 1
$ 1 ,7 0 0  and u n d e r  $ 1 ,7 5 0  _________ - - - - - 1 . J 3. 4 4 . 4

$ 1 , 7 50  and unde r  $ 1 ,8 0 0  _________ _ _ _ _ ( 1 . 8 ) 3. 5 7 . 2
$ 1 ,8 0 0  and u n d e r  $ 1 ,8 5 0  _________ - - - - - - 3. 0 5. 5
$ 1, 8 50  and u n d e r  $ 1 ,9 0 0  _________ - - - - - - 1 .4 5. 5
$ 1 ,9 0 0  and u n d e r  $ 1, 950  _________ - - - - - - 1 .5 3. 8
$ 1 , 9 50  and  u n d e r  $ 2 , 0 0 0  _________ - - - " - ( 3 .7 ) 3. 8

$ 2 ,  000  and  u n d e r  $ 2 ,  050  _________ _ _ _ _ _ _ 3. 7
$ 2 ,  050  and u n d e r  $ 2 ,  1 0 0 _________ - - - - - - - 4 . 3
$ 2 ,  100 and u n d e r  $ 2 ,  1 5 0 _________ - - - - - - - 1 . 6
$ 2 , 150 and u n d e r  $ 2 , 2 0 0  _________ - - - - - - - 1. 5
$ 2 ,2 0 0  and u n d e r  $ 2 ,2 5 0  _________ - - - - - “ 2 . 2

$ 2 ,  250  and u n d e r  $ 2 ,  300 _________ _ _ _ _ 1 . 0
$ 2 ,  300 and u n d e r  $ 2 ,  350 _________ - - - - - - - 1 . 0
$ 2, 350 and u n d e r  $ 2, 4 00  _________ - - - - - - - . 6
$ 2, 400  and o v e r  _____________________ - - - - - - - 3. 8

T o t a l  ___________________________
N u m b e r  o f  e m p l o y e e s ---------------------

A v e r a g e  m o n th ly  s a l a r i e s -------------

1 0 0 . 0 1 0 0 . 0 luO. 0 1 0 0 . 0 1 0 0 . 0 1 0 0 . 0 1 0 0 . 0 1 0 0 . 0

10, 455  

$ 6 2 6

2 9 ,4 2 8  

$ 6 9 1

7 9 ,5 5 1  

$ 7 8 9

1 0 2 , 8 9 9  

$ 9 4 8

6 2 , 9 2 2  

$ 1 , 106

3 2 ,9 9 2  

$ 1 ,  278

11, 005 

$ 1, 501

2. 678  

$ 3 ,7 5 9

1 T o  a v o id  sh o w in g  s m a l l  p r o p o r t io n s  o f  e m p lo y e e s  s c a t t e r e d  at o r  n e a r  th e  e x t r e m e s  o f  th e  d is t r ib u t io n  f o r  s o m e  o c c u ­
p a t io n s ,  th e  p e r c e n t a g e s  o f  e m p lo y e e s  in  t h e s e  in t e r v a ls  h a ve  b e e n  a c c u m u la te d  and a r e  sh ow n , in  m o s t  c a s e s ,  In the  in te r v a l  
a b o v e  o r  b e lo w  the  e x t r e m e  in t e r v a l  c o n ta in in g  at le a s t  1 p e r c e n t .  T h e  p e r c e n t a g e s  r e p r e s e n t in g  th e s e  e m p lo y e e s  a r e  sh o w n  
in  p a r e n t h e s e s .

2 F o r  s c o p e  o f  s tu d y , s e e  ta b le  in  a p p e n d ix  A .

N O T E : B e c a u s e  o f  r o u n d in g , s u m s  o f  in d iv id u a l i t e m s  m a y  n ot e q u a l 100 .
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(P e r c e n t  d is t r ib u t io n  o f  e n g in e e r in g  t e c h n i c i a n s ,1 b y  a v e r a g e  m o n th ly  s a la r i e s ,  
U n ite d  S ta te s  e x c e p t  A la s k a  and  H a w a ii, F e b r u a r y —M a r c h  1965)

Table 5. Employment Distribution by Salary: Engineering Technicians

A v e r a g e  m o n th ly  s a la r i e s
E n g in e e r in g  t e c h n ic ia n s

I II III IV V

$ 275 and u n d e r $ 3 0 0  ______________ 0. 4 - - - -

$ 300 and  u n d e r $ 325 --------------------- 1 . 6 _ _ - -

$ 325 and  u n d e r $ 350 ______________ 9 .7 (0 .9 ) - - -
$ 350  and u n d e r $ 3 7 5 ---------------------- 16. 1 2. 5 - - -
$ 375 and u n d e r $ 4 0 0  ______________ 13. 0 3. 1 - - -

$ 4 0 0  and u n d e r $ 4 2 5  ______________ 19. 3 6 . 6 ( 2 . 0 ) _ _

$ 4 2 5  and u n d e r $ 4 5 0  ______________ 16. 5 10. 5 2. 4 - -
$ 4 5 0  and u n d e r $ 4 7 5  ______________ 1 2 . 2 15. 8 3. 7 ( 0 .9 ) -
$ 4 7 5  and  u n d e r $ 5 0 0  ______________ 5. 2 17. 4 6 . 1 1 . 0 -

$ 5 00 and u n d e r $ 5 2 5  ______________ 3. 6 16. 2 11. 3 3. 2 _

$ 5 25 and u n d e r $ 5 5 0  ______________ 1 . 8 10. 3 1 2 . 1 4 . 1 ( 1 .4 )
$ 550  and u n d e r $ 5 7 5  ______________ ( .7 ) 6 . 6 1 5 .4 7. 8 1. 3
$ 5 7 5  and  u n d e r $ 6 0 0  ______________ 4 . 0 14. 1 10. 4 2 . 0

$ 6 0 0  and u n d e r $ 6 2 5  ______________ _ 2. 5 9. 8 14. 8 4. 1
$ 625 and  u n d e r $ 6 5 0  ______________ - 2 . 0 10. 4 16. 0 6 . 0
$ 6 5 0  and u n d e r $ 6 7 5  ______________ - ( 1 . 6 ) 6 .4 13. 3 12. 4
$ 6 7 5  and u n d e r $ 7 0 0  ______________ - - 3. 3 9. 5 13. 9

$ 7  00  and u n d e r $ 7 2 5  ............. ............ _ _ 1 . 6 6 . 0 1 2 . 0
$ 7  25 and u n d e r $ 7 5 0  ______________ - - ( 1 . 2 ) 5. 4 10. 5
$ 7  50 and  u n d e r $ 7 7 5  ______________ - - - 3. 7 1 1 . 2
$ 7 7 5  and u n d e r $ 8 0 0  ______________ - - 1 .4 8 . 9

$ 8 0 0  and u n d e r $ 8 2 5  ______________ _ _ _ 1 . 1 6 . 8
$ 8  25 and u n d e r $ 8 5 0  ______________ - - - ( 1 .3 ) 3. 9
$ 8 5 0  and u n d e r $ 8 7 5  ______________ - - - 2 . 2
$ 875  and unde r $ 9 0 0  ______________ - - - - . 7

$ 9 0 0  and u n d e r $ 9 2 5  ---------------------- _ _ _ _ . 8
$ 925 and o v e r  _ - - - - 1. 9

T o t a l _____ 1 0 0 . 0 1 0 0 . 0 1 0 0 . 0 1 0 0 . 0 1 0 0 . 0

N u m b e r  o f  e m p l o y e e s _____________ 4 , 607 1 2 ,0 1 4 2 2 , 620 2 6 ,9 3 5 12, 991

A v e r a g e  m o n th ly  s a la r i e s  _______ $ 4 1 1 $ 49 1 $ 5 6 9 $ 6 4 0 $ 7 2 3

1 F o r  s c o p e  o f  s tu d y , s e e  ta b le  in  a p p e n d ix  A . T o  a v o id  sh o w in g  s m a ll  p r o p o r t io n s  o f  e m p lo y e e s  s c a t t e r e d  at o r  n e a r  
the  e x t r e m e s  o f  the  d is t r ib u t io n s  f o r  s o m e  o c c u p a t io n s ,  th e  p e r c e n t a g e s  o f  e m p lo y e e s  in  th e s e  in te r v a ls  h a v e  b e e n  a c c u m u ­
la te d  and  a r e  sh o w n , in  m o s t  c a s e s ,  in  the  in te r v a l  a b o v e  o r  b e lo w  the e x t r e m e  in te r v a l  co n ta in in g  at le a s t  1 p e r c e n t .  T h e  
p e r c e n t a g e s  r e p r e s e n t in g  t h e s e  e m p lo y e e s  a r e  sh ow n  in p a r e n t h e s e s .

N O T E : B e c a u s e  o f  ro u n d in g , s u m s  o f  in d iv id u a l i t e m s  m a y  n o t  e q u a l 100.
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Table 6. Employment Distribution by Salary: Drafting and Clerical Occupations

( P e r c e n t  d i s t r i b u t i o n  o f  e m p l o y e e s 1 in s e l e c t e d  d r a f t in g  and c l e r i c a l  o c c u p a t i o n s , 2 b y  a v e r a g e  w e e k l y  s a l a r i e s ,  
U n it e d  S t a te s  e x c e p t  A l a s k a  and H a w a i i ,  F e b r u a r y —M a r c h  1965)

A v e r a g e  w e e k l y  s a l a r i e s
D r a f t s m e n D r a f t s  - 

m e n — 
t r a c e r s

C l e r k s ,
a c c o u n t i n g

C le  r k s , 
f i l e

K e y p u n c h
o p e r a t o r s

I II III I II I 11 III I II

U n d e r  $ 5 0  __________  _ ________ - - - - 0. 4 - 5. 1 2.  1 - 0. 4 -

$ 5 0  and  u n d e r  $ 5 5  _____________ _ _ _ 0. 5 2. 9 _ 24.  5 9. 0 0. 7 4. 1 0. 5
$ 5 5  and  u n d e r  $ 6 0 _______________ - - - 2. 0 5.  8 - 24.  3 1 7 . 4 2. 6 7. 7 1. 1
$ 6 0  and u n d e r  $ 6 5 ----------------------- (1.  1) - - 7. 0 9 . 4 (0.  8) 18. 9 16. 7 5. 8 13. 2 3. 3
$ 6 5  and u n d e r  $ 7 0  ______________ 1 . 4 - - 8. 1 10. 7 1. 5 1 1 . 4 14. 1 9. 1 14. 0 5. 6
$ 7 0  a nd  u n d e r  $ 7 5 ----------------------- 3. 3 - - 13. 2 1 1 . 4 2. 9 6. 7 1 2 . 3 10. 7 14. 9 9. 9

$ 7 5  and u n d e r  $ 8 0 _____  ________ 4.  3 _ _ 11. 1 10. 2 3. 5 3. 1 8. 8 10. 3 11. 2 10. 6
$ 8 0  and u n d e r  $ 8 5 _______________ 7. 3 - - 16. 1 1C. 5 6. 1 2. 8 6. 5 11. 7 9. 2 12. 9
$ 8 5  and  u n d e r  $ 9 0 ____________ __ 6. 9 ( 1 . 0 ) - 14. 5 11. 7 7. 3 1. 3 4. 3 1 1 .4 7. 0 13. 5
$ 9 0  and  u n d e r  $ 9 5  ______________ 9. 9 1. 3 - 6.  4 6.  5 9. 8 1. 0 3. 3 9. 1 5. 7 10. 3
$ 9 5  a nd  u n d e r  $ 1 0 0 ---------------------- 9.  9 2. 5 - 4. 1 5.  0 8. 2 ( 1 . 0 ) 2.  4 7. 2 4. 3 9 . 4

$ 1 0 0  and u n d e r  $ 1 0 5 ------------------ 11. 3 4. 2 _ 6. 0 4 . 3 9. 0 _ 1. 3 5. 1 3. 9 8. 4
$ 105 and u n d e r  $ 1 1 0 ------------------- 8.  6 5.  2 ( 1 . 0 ) 5. 3 3. 6 8. 2 - 1. 0 4.  9 2. 1 6. 7
$ 1 1 0 and  u n d e r  $ 1 15 ------------------- 8. 5 7. 2 1. 6 3. 1 2. 4 7. 8 - (1. 1) 4. 3 ( 2 . i ; 3. 6
$ 1 1 5 and u n d e r  $ 1 2 0 ------------------ 6. 8 9.  3 3. 0 1. 5 2. 2 7. 6 - - 2. 3 - 1 . 8
$ 1 2 0  and u n d e r  $ 1 2 5 ---------  — 5. 8 1 1 .1 4.  1 ( 1 . 0 ) 1 . 4 5. 8 - - 2. 0 - 1. 3

$ 1 2 5  and u n d e r  $ 1 3 0 ------------------ 4.  0 9. 2 5. 4 _ ( 1 . 8 ) 6. 3 _ _ ( 2 . 8 ) _ ( . 8 )
$ 1 3 0  and u n d e r  $ 1 3 5  ----------------- 3. 6 9.  6 7. 9 - - 4 . 4 - - - - -
$ 1 3 5  and u n d e r  $ 1 4 0 ------------------ 1. 7 8.  6 7. 3 - - 3. 9 - - - - -
$ 1 4 0  and u n d e r  $ 1 4 5 ------------------ 1 . 6 7. 3 9. 4 - - 2. 3 - - - - -
$ 1 4 5  and  u n d e r  $ 1 5 0 ------------------ 1 .4 5. 0 8. 1 - - 1. 3 - - - - -

$ 1 5 0  and  u n d e r  $ 1 6 0 ------------------ 1. 7 8. 0 15. 3 _ _ 2. 1 _ _ _ _ _
$ 160 and u n d e r  $ 1 7 0 ----------------- ( . 8 ) 4 .  6 12. 6 - - 1. 0 - - - - -
$ 1 7 0  and u n d e r  $ 1 8 0 ------------------- - 2. 5 9. 1 - - ( - 3 ) - - - _ -
$ 1 8 0  and u n d e r  $ 1 9 0 ------------------- - 1. 2 6. 5 - - - - - - - -
$ 1 9 0  and u n d e r  $ 2 0 0  ----------------- - ( 2 . 4 ) 4 .  6 - - - - - - - -

$ 200 and u n d e r  $ 2 1 0 ------------------- _ - 1. 5 - - - - - - -
$ 210  and  o v e  r _____________________ - - 2.  6 - - - - - - - -

T o t a l -------------------------------------- 100 . 0 100. 0 100 . 0 100. 0 100. 0 100. 0 100. 0 100.  0 100. 0 100. 0 100. 0

N u m b e r  o f  e m p l o y e e s ----------------- 1 9 , 3 7 0 3 3 , 6 8 1 1 8 , 9 7 6 4 ,  166 6 0 , 4 0 1 4 3 , 4 4 7 1 8 , 7 8 5 22 , 643 7 , 4 6 2 3 7 ,9 3 1 2 8 , 0 8 7

A v e r a g e  w e e k l y  s a l a r i e s ----------- $ 1 0 4 . 0 0 $13 2.  00 $ 1 5 4 . 0 0 $ 8 3 .  50 $ 8 1 .  00 $ 1 0 7 . 0 0 $ 6 1 .  00 $ 6 9 .  00 $ 8 6 .  50 $ 7 5 .  50 $ 8 8 . 0 0

S e e  f o o t n o t e s  at e n d  o f  t a b l e .
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( P e r c e n t  d i s t r i b u t i o n  o f  e m p l o y e e s  1 in s e l e c t e d  d r a f t in g  and c l e r i c a l  o c c u p a t i o n s , 2 b y  a v e r a g e  w e e k l y  s a l a r i e s ,  
U n it e d  S ta te s  e x c e p t  A l a s k a  and  H a w a i i ,  F e b r u a r y —M a r c h  1965)

Table 6. Employment Distribution by Salary: Drafting and Clerical Occupations— Continued

A v e r a g e  w e e k l y  s a l a r i e s

O f f i c e
b o y s

o r
g i r l s

S t e n o g ­
r a p h e r s  , 
g e n e r a l

S t e n o g ­
r a p h e r s  , 

s e n i o r

S w i t c h b o a r d
o p e r a t o r s

T a b u l a t i n g -  
m a c h i n e  o p e r a t o r s T y p i s t s

I II I II III I II

U n d e r  $ 5 0 --------------------- --------------------- 2. 1 0.  1 - ! . 8 - 0. 1 - - 0. 8 -

$ 5 0  and u n d e r  $ 5 5 ---------------------------- 14. 0 1. 0 _ 4. 8 _ 1 . 6 _ _ 7. 4 0. 2
$ 5 5  and u n d e r  $ 6 0 -------- ------------------- 18. 1 3. 5 0. 3 5. 8 ( 1 . 3 ) 5.  1 (0 .  6) _ 13. 5 2. 0
$ 6 0  and u n d e r  $ 6 5 ---------------------------- 19. 6 6. 2 1. 0 7. 1 2. 6 1 1 . 2 1 .4 _ 15. 7 5. 8
$ 6 5  and u n d e r  $ 7 0 ---------------------------- 15. 1 9. 9 2. 4 9. 5 3. 8 12. 1 3. 0 _ 17. 4 9. 8
$ 7 0  and  u n d e r  $ 7 5 -------------------_------- 10. 1 12. 2 5. 1 1 1 . 9 6. 6 14. 2 4. 1 - 15. 5 13. 1

$ 7 5  and u n d e r  $ 8 0 — ----------------------- 5.  5 12. 2 7. 2 10. 1 8. 0 13. 5 5. 9 (0 .  9) 10. 6 13. 3
$ 8 0  and u n d e r  $ 8 5 ---------------------------- 4.  2 1 1 . 8 10. 4 10. 3 1 1 .1 1 1 . 2 8. 8 2. C 7. 1 14. 6
$ 8 5  and  u n d e r  $ 9 0  ----------------------- 3. 7 10. 8 12. 1 9. 3 1 1 . 4 10. 1 10. 4 2. 9 4. 5 1 1 . 9
$ Qfi arid un d ^ r  $ 9 C' 3 4 8. 5 1 3 . 2 9. 3 12. 9 6. 4 1 2 . 9 5. 2 2. 1 8. 5
$ 95 and u n d e r  $ 1 0 0 ------------------------ 1. 8 6] 6 10. 7 8. 7 12. 7 4. 2 1 1 . 0 6. 5 1. 9 6. 9

$ 100 and u n d e r  $ 1 0 5 -------------------- 1. 1 7. 6 1 1 . 4 7. 7 9. 3 3. 0 1 1 .1 8. 6 2. 4 5. 2
$ 1 0 5  and u n d e r  $ 1 1 0 -------------------- ( 1 . 2 ) 4. 5 10. 2 2. 1 8. 3 3. 7 8. 9 1 1 . 2 ( 1 . 0 ) 4. 6
$ 1 1 0  and u n d e r  $ 1 1 5 -----  -------------- 2. 6 6. 6 1 .0 6. 6 2. 1 6. 5 9. 9 2. 3
$ 1 1 5  and  u n d e r  $ 1 2 0 — ----- - 1. 3 3.  9 ( . 8 ) 3. 1 1 . 0 5. 5 10. 3 - 1. 2
$ 1 2 0  and u n d e r  $ 1 2 5 ----------------------- “ ( . 9 ) 3. 2 1. 3 ( . 5 ) 4. 7 9. 8 - (• 7)

$ 1 2 5  and  u n d e r  $ 1 3 0 -  —  -------- _ _ 1 . 4 _ (1 .  1) _ 2. 2 7. 7 _ _
$ 1 3 0  and u n d e r  $ 1 3 5 -------------------- - _ (• 9) - _ 2. 0 -8. 6 _ _
$ 1 3 5  and u n d e r  $ 1 4 0 ----------------------- - - - - - ( 1 . 3 ) 5. 9 - -
$ 1 4 0  and u n d e r  $ 1 4 5 -----. — -------- - - - - - - 3. 3 _ _
$ 1 4 5  and u n d e r  $ 1 5 0 --------  ----------- - - - " - - " 2. 4 - “

$ 1 5 0  and u n d e r  $ 1 6 0 ----------------------- _ _ _ _ _ _ _ 3. 2 _ _
$ 1 60 and u n d e r  $ 1 7 0 ----------------------- - - - - - _ - 1 .3 _ _
$ 1 7 0  and u n d e r  $ 1 8 0 - - - - - - - - ( . 3 ) - _
$ 1 8 0  and u n d e r  $ 1 9 0 - - _ - - - - _ _
$ 1 9 0  and u n d e r  $ 2 0 0 ----------------------- - - - - - - - " - -

$ 200 and  u n d e r  $ 2 1 0 __________ ____ _ _ _ _ _ _
$ 21 0 and o v e r -------------- -----------------  - - - - - - - - - - -

T o t a l ------------------------------------------ 100. 0 100 . 0 1 0 0 . 0 100. 0 100 . 0 100 . 0 100.  0 100. 0 100. 0 100. 0

N u m b e r  o f  e m p l o y e e s ---------------------- 2 3 , 5 5 5 7 2 , 0 5 7 4 8 , 8 2 7 1 0 , 3 0 4 8 , 0 4 0 8 , 4 9 9 17, 210 8, 926 6 6 , 4 5 8 3 7 , 6 4 6

A v e r a g e  w e e k l y  s a l a r i e s ---------------- $ 6 6 .  50 $ 8 3 .  00 $ 9 5 .  00 $ 7 9 .  50 $ 9 1 . 5 0 $ 7 8 .  50 $ 9 7 .  00 $ 117. 00 $ 7 0 . 0 0 $ 8 3 . 0 0

1 T o  a v o i d  s h o w i n g  s m a l l  p r o p o r t i o n s  o f  e m p l o y e e s  s c a t t e r e d  at o r  n e a r  the  e x t r e m e s  o f  the  d i s t r i b u t i o n  f o r  s o m e  o c c u ­
p a t i o n s ,  the p e r c e n t a g e s  o f  e m p l o y e e s  in  t h e s e  i n t e r v a l s  h a v e  b e e n  a c c u m u l a t e d  and a r e  s h o w n ,  in  m o s t  c a s e s ,  in the  in t e r v a l  
a b o v e  o r  b e l o w  the e x t r e m e  i n t e r v a l  c o n t a in in g  at l e a s t  1 p e r c e n t .  T h e  p e r c e n t a g e s  r e p r e s e n t i n g  t h e s e  e m p l o y e e s  a r e  sh o w n  
in p a r e n t h e s e s .

2 F o r  s c o p e  o f  s t u d y ,  s e e  t a b l e  in  a p p e n d ix  A .

N O T E : B e c a u s e  o f  r o u n d in g , s u m s  o f  in d iv id u a l it e m s  m a y  n o t  e q u a l 100.
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( P e r c e n t  d i s t r i b u t i o n  o f  e m p l o y e e s  in s e l e c t e d  p r o f e s  s i o n a l ,  a d m i n i s t r a t i v e ,  t e c h n i c a l ,  a nd  c l e r i c a l  o c c u p a t i o n s ,  
b y  in d u s t r y  d i v i s i o n ,  2 U n ite d  S t a te s  e x c e p t  A l a s k a  a nd  H a w a i i ,  F e b r u a r y —M a r c h  1965)

Table 7. Occupational Employment Distribution: By Industry Division

O c c u p a t i o n M a n u ­
f a c t u r i n g

P u b l i c
u t i l i t i e s 3

W h o l e s a l e
t r a d e

R e t a i l
t r a d e

F i n a n c e ,
i n s u r a n c e ,

and
r e a l  e s t a t e

S e l e c t e d
s e r v i c e s 4

P r o f e s s i o n a l  a nd  a d m i n i s t r a t i v e

A c c o u n t a n t s -------------------------------------------------------- 73 12 5 ( 5 ) 5 (5 )
A u d i t o r s ___________________________  ___________ 45 21 5 5 23 (5 )
C h i e f  a c c o u n t a n t s -------------------------------------------- 73 7 5 6 7 (5 )
A t t o r n e y s ---------- ---------------------------------------------- 33 22 7 33 (5 )
M a n a g e r s ,  o f f i c e  s e r v i c e s _________________ 62 6 7 (5 ) 20 (5 '
J o b  a n a l y s t s ------------------------------------------------------ 81 o ( ! ) (5 ) 12 (5 )
D i r e c t o r s  o f  p e r s o n n e l ---------------------------------- 79 (5 ) (5 ) 5 8 (5 )
C h e m i s t s ------------------------------------------------------------ 93 (5 ) ( ! ) ( ! ) (5 ) 5
E n g i n e e r s -------------------------------------- --------------------- 83 9 (5 ) (5 ) (5 ) 8

T e c h n i c a l

E n g i n e e r i n g  t e c h n i c i a n s  _ ------------------------- 82 5 (5 ) (5 ) (5 ) 13
D r a f t s m e n --------------------------------------------------------- 84 8 (5 ) (5 ) (5 ) 8

C l e r i c a l

C l e r k s ,  a c c o u n t i n g  -------------------------------------- 48 20 6 12 13 ( ! )C l e r k s ,  f i l e ------------------------------------------------------- 31 7 4 11 45 (5 )
K e y p u n c h  o p e r a t o r s ---------------------------------------- 50 15 5 7 21 (5 )
O f f i c e  b o y s  o r  g i r l s __________________________ 42 15 4 7 30 (5 )
S t e n o g r a p h e r s -------------------------------------------------- 59 14 (5 ) (5 ) 17 (5 )
S w i t c h b o a r d  o p e r a t o r s ----- ---------------------------- 42 17 4 17 18 n
T a b u l a t i n g - m a c h i n e  o p e r a t o r s ------------------- 47 21 5 5 22 ( ! )
T y p i s t s --------------------------------------------------------------- 49 8 (5 ) 6 32 (5 )

1 E a c h  o c c u p a t i o n  i n c l u d e s  the  w o r k  l e v e l s ,  as d e f i n e d  f o r  the  s u r v e y ,  f o r  w h i c h  e m p l o y m e n t  e s t i m a t e s  in a l l  i n d u s t r i e s  
w i th in  s c o p e  o f  the s t u d y  a r e  s h o w n  in t a b l e  1.

2 F o r  s c o p e  o f  s u r v e y ,  s e e  t a b le  in a p p e n d ix  A .
3 T r a n s p o r t a t i o n  ( l i m i t e d  to r a i l r o a d ,  l o c a l  and  s u b u r b a n  p a s s e n g e r ,  d e e p  s e a  w a t e r ,  and  a i r  t r a n s p o r t a t i o n  i n d u s t r i e s ) ,  

c o m m u n i c a t i o n ,  e l e c t r i c ,  g a s ,  and  s a n i t a r y  s e r v i c e s .
4 E n g i n e e r i n g  and  a r c h i t e c t u r a l  s e r v i c e s ;  a n d  c o m m e r c i a l l y  o p e r a t e d  r e s e a r c h ,  d e v e l o p m e n t ,  a d t e s t i n g  l a b o r a t o r i e s  o n l y .
5 L e s s  tha n 4 p e r c e n t .

N O T E :  B e c a u s e  o f  r o u n d in g ,  s u m s  o f  in d iv i d u a l  i t e m s  m a y  n o t  e q u a l  100 .
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Table 8. Relative Salary Levels: Occupation by Industry Division

( R e l a t i v e  s a l a r y  l e v e l s  f o r  s e l e c t e d  p r o f e s s i o n a l ,  a d m i n i s t r a t i v e ,  t e c h n i c a l ,  and c l e r i c a l  o c c u p a t i o n s ,  
b y  i n d u s t r y  d i v i s i o n ,  1 2 U n it e d  S ta te s  e x c e p t  A l a s k a  and H a w a i i ,  F e b r u a r y —M a r c h  1965)

( A v e r a g e  s a l a r y  f o r  e a c h  o c c u p a t i o n  in a l l  i n d u s t r i e s  = 100)

O c c u p a t i o n M a n u ­
f a c t u r i n g

P u b l i c  
u t i l i t i e s  3

W h o l e s a l e
t r a d e

R e t a i l
t r a d e

F i n a n c e ,  
i n s u r a n c e , 

and
r e a l  e s t a t e

S e l e c t e d  
s e r v i c e s  4

P r o f e s s i o n a l  and a d m i n i s t r a t i v e

A c c o u n t a n t s -------------------------------------------------------- 100 104 101 101 93 100
A u d i t o r s  — —  -----------  -------------- 103 102 99 101 92 ( ! )C h i e f  a c c o u n t a n t s -------------------------------------------- 100 (5 ) 104 (5 ) 104 ( ?)
A t t o r n e y s -----------------------------------------  ---------------- 104 98 92 99 ( ?)
M a n a g e r s ,  o f f i c e  s e r v i c e s -------------------------- 101 102 (* ) 98 96

( ! }J o b  a n a l y s t s ------------------------------------------------------ 102 (5 ) ( 5 ) ( 5 ) 86 (? )
D i r e c t o r s  o f  p e r s o n n e l --------------------------------- 100 107 103 97 101 ( 5 )
C h e m i s t s ------------------------------------------------------------ 100 (5 ) (5 ) ( ? ) ( ! ) 103
E n g i n e e r s ----------------------------------------------------------- 100 97 (5 ) (5 ) (5 ) 99

T e c h n i c a l

E n g i n e e r i n g  t e c h n i c i a n s -------------------------------- 99 106 ( ?) ( ! )
104

D r a f t s m e n ---------------------------------  ---------- -------- 100 100 ( 5 ) (5 ) (5 ) 101

C l e r i c a l

C l e r k s  , a c c o u n t i n g ----------------------------------------- 106 104 106 88 87 102
C l e r k s  , f i l e  ------------------------------------------------------ 108 119 100 89 93 109
K e y p u n c h  o p e r a t o r s ------------------------------ --------- 102 109 103 92 91 105
O f f i c e  b o y s  o r  g i r l s ---------------------------------------- 103 112 99 93 92 98
S t e n o g r a p h e r s  -------------------------------------------------- 102 107 104 90 88 100
S w i t c h b o a r d  o p e r a t o r s ----------------------------------- 104 112 106 82 93 103
T a b u l a t i n g - m a c h i n e  o p e r a t o r s -------------------- 104 100 106 94 92 107
T y p i s t s ----------------------------------------------------------------- 104 107 102 94 92 107

1 E a c h  o c c u p a t i o n  i n c l u d e s  the  w o r k  l e v e l s ,  a s  d e f in e d  f o r  the s u r v e y ,  f o r  w h i c h  d a ta  a r e  p r e s e n t e d  in  t a b l e  1. In c o m ­
pu t ing  r e l a t i v e  s a l a r y  l e v e l s  f o r  e a c h  o c c u p a t i o n  b y  i n d u s t r y  d i v i s i o n ,  the to t a l  e m p l o y m e n t  in e a c h  w o r k  l e v e l  in a l l  i n d u s t r i e s  
s u r v e y e d  w a s  u s e d  as a c o n s t a n t  e m p l o y m e n t  w e ig h t  to e l i m i n a t e  the e f f e c t  o f  d i f f e r e n c e s  in the p r o p o r t i o n  o f  e m p l o y m e n t  in 
v a r i o u s  w o r k  l e v e l s  w it h in  e a c h  o c c u p a t i o n .

2 F o r  s c o p e  o f  s u r v e y ,  s e e  t a b le  in a p p e n d ix  A .
3 T r a n s p o r t a t i o n  ( l i m i t e d  to r a i l r o a d ,  l o c a l  and s u b u r b a n  p a s s e n g e r ,  d e e p  s e a  w a t e r ,  and a i r  t r a n s p o r t a t i o n  i n d u s t r i e s ) ,  

c o m m u n i c a t i o n ,  e l e c t r i c ,  g a s ,  and s a n i t a r y  s e r v i c e s .
4 E n g i n e e r i n g  and a r c h i t e c t u r a l  s e r v i c e s ;  and c o m m e r c i a l l y  o p e r a t e d  r e s e a r c h ,  d e v e l o p m e n t ,  and t e s t i n g  l a b o r a t o r i e s  o n ly .
5 I n s u f f i c i e n t  e m p l o y m e n t  in 1 w o r k  l e v e l  o r  m o r e  to w a r r a n t  s e p a r a t e  p r e s e n t a t i o n  o f  da ta .
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Table 9. Average Weekly Hours: Occupation by Industry Division

( A v e r a g e  w e e k l y  h o u r s 1 f o r  e m p l o y e e s  in  s e l e c t e d  p r o f e s s i o n a l ,  a d m i n i s t r a t i v e ,  t e c h n i c a l ,  and  c l e r i c a l  o c c u p a t i o n s ,  2 
b y  in d u s t r y  d i v i s i o n ,  U n ite d  S ta tes  e x c e p t  A l a s k a  and  H a w a i i ,  F e b r u a r y —M a r c h  1965)

O c c u p a t i o n M a n u ­
f a c t u r i n g

P u b l i c
u t i l i t i e s 3

W h o l e s a l e
t r a d e

R e t a i l
t r a d e

F i n a n c e ,
i n s u r a n c e ,

and
r e a l  e s t a t e

S e l e c t e d
s e r v i c e s 4

P r o f e s s i o n a l  and a d m i n i s t r a t i v e

A c c o u n t a n t s -------------------------------------------------------- 39. 5 39. 5 39. 5 39. 5 38. 0 39. 5
A u d i t o r s _________________________________________ 39. 5 39. 5 39. 5 4 0 .  0 37. 5 39. 5
C h i e f  a c c o u n t a n t s -------------------------------------------- 39. 5 (5 ) 4 0 .  0 (5 ) 38. 5 4 0 .  0
A t t o r n e y s ----------------------------------------------------------- 38. 5 39. 5 ( ! ) 4 0 .  0 37. 5 (5 )
M a n a g e r s ,  o f f i c e  s e r v i c e s -------------------------- 39. 5 4 0 .  0 (5 ) 39. 0 38. 5 4 0 .  0
J o b  a n a l y s t s ------------------------------------------------------ 39. 5 (5 ) (5 ) (5 ) 38. 0 (5 )
D i r e c t o r s  o f  p e r s o n n e l ______________________ 4 0 .  0 39. 5 39. 5 4 0 .  5 38. 5 40 .  0
C h e m i s t s ________________________________________ 39. 5 (5 ) (5 ) (5 ) (5 ) 39. 5
E n g i n e e r s _______________________________________ 40.  0 39. 0 (5 ) (5 ) (5 ) 39. 5

T e c h n i c a l

E n g i n e e r i n g  t e c h n i c i a n s ____________________ 40 .  0 39. 5 (! } (! j ({ ) 39. 5
D r a f t s m e n --------------------------------------------------------- 4 0 .  0 39. 5 (5 ) (5 ) (5 ) 4 0 .  0

C l e  r i c a l

C l e r k s ,  a c c o u n t i n g ----------------------------------------- 39.  5 38. 5 39. 0 39. 0 38. 0 39. 5
C l e r k s ,  f i l e  ------------------------------------------------------ 39. 0 39. 0 39. 5 39. 0 38. 0 39. 5
K e y p u n c h  o p e r a t o r s ---------------------------------------- 39. 5 39. 0 39. 5 39 . 0 38. 0 39. 5
O f f i c e  b o y s  o r  g i r l s ---------------------------------------- 39. 0 38. 5 38. 5 39. 0 37. 5 39. 5
S te no g  ra p h e  r s --------------------------------------------------- 39. 5 39 . 0 39. 0 39 . 0 38. 0 4 0 .  0
S w i t c h b o a r d  o p e r a t o r s ---------------------------------- 39. 5 39 . 5 38. 5 39. 5 38. 0 39. 5
T a b u l a t i n g - m a c h i n e  o p e r a t o r s ------------------- 39. 5 38. 5 39. 5 39. 0 37. 5 39. 5
T y p i s t s __________________________________________ 39.  5 39. 0 39. 0 39. 0 38. 0 39. 5

1 B a s e d  on  the s c h e d u l e d  w o r k w e e k  f o r  w h i c h  e m p l o y e e s  r e c e i v e  t h e i r  r e g u l a r  s t r a i g h t - t i m e  s a l a r y .  T h e  a v e r a g e  f o r  
e a c h  j o b  c a t e g o r y  w a s  r o u n d e d  to  the  n e a r e s t  h a l f  h o u r .

2 E a c h  o c c u p a t i o n  i n c l u d e s  the  w o r k  l e v e l s ,  a s  d e f i n e d  f o r  the  s u r v e y ,  f o r  w h i c h  da ta  a r e  p r e s e n t e d  in  t a b l e  1.
3 T r a n s p o r t a t i o n  ( l i m i t e d  t o  r a i l r o a d ,  l o c a l  a nd  s u b u r b a n  p a s s e n g e r ,  d e e p  s e a  w a t e r ,  and  a i r  t r a n s p o r t a t i o n  i n d u s t r i e s ) ,  

c o m m u n i c a t i o n ,  e l e c t r i c ,  g a s ,  and s a n i t a r y  s e r v i c e s .
4 E n g i n e e r i n g  and a r c h i t e c t u r a l  s e r v i c e s ;  and  c o m m e r c i a l l y  o p e r a t e d  r e s e a r c h ,  d e v e l o p m e n t ,  and  t e s t i n g  l a b o r a t o r i e s  o n ly .
5 I n s u f f i c i e n t  e m p l o y m e n t  in  1 w o r k  l e v e l  o r  m o r e  to w a r r a n t  s e p a r a t e  p r e s e n t a t i o n  o f  data .
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Appendix A. Scope and Method o f Survey

Scope o f Survey

This survey relates to establishm ents in the United States except A laska and Hawaii 
in the follow ing industries: Manufacturing; transportation, com m unication, e le c tr ic , gas, and
sanitary se rv ice s ; w holesale trade; reta il trade; finance, insurance, and rea l estate; en gi­
neering and arch itectura l s e rv ice s ; and com m ercia lly  operated resea rch , developm ent, and 
testing labora tories . E stablishm ents with few er than 250 w orkers at the time o f re feren ce  
o f the universe data (in general, fir s t  quarter o f 1964) w ere excluded.

The industrial coverage o f previous surveys in this se r ie s  was the sam e, but the 
geographic coverage was lim ited  to establishm ents located  in Standard M etropolitan Statistical 
A reas. Although the current survey was expanded to include establishm ents in both m etro ­
politan and nonm etropolitan areas, prov ision  was made in the survey design to perm it separate 
presentation o f data fo r  the 218 Standard M etropolitan Statistical A reas (within the 48 States 
surveyed) as rev ised  by the Bureau o f the Budget in 1964.17

The estim ated num ber o f establishm ents and the total em ploym ent within the scope 
o f this survey, and within the sam ple actually studied, are listed  separately  fo r  each m ajor 
industry d ivision  in the accom panying table. As indicated in the table and explained later 
in detail, the scope o f the study was the same for a ll occupations; how ever, the 1965 survey 
consisted  o f the follow ing three separate parts: One sam ple o f establishm ents studied in
m etropolitan areas for  the p ro fess ion a l and adm inistrative occu p a tion s ;18 another larger 
sam ple in m etropolitan areas for drafting and c le r ica l occupations; and a third sam ple of 
establishm ents in nonm etropolitan counties fo r  all occupations.

Tim ing o f Survey

The data re fle c t  sa laries  in e ffect during the period  F ebruary-M arch  1965, 19 although 
the survey was conducted over a longer period , on the average. The data fo r  the p ro fe s ­
sional, adm inistrative, and engineering technician occupations w ere co lle cted  by  personal 
v isits  to sam ple establishm ents, la rge ly  between F ebruary 1 and May 14, but with m ore 
than half the v isits  com pleted  by the end o f M arch. The m ost recent inform ation available 
at the tim e o f the v is it  was obtained. F or the drafting and c le r ic a l occupations, the survey 
was designed to develop nationwide estim ates from  the data co lle cted  in the B ureau’ s o ccu ­
pational wage surveys in m etropolitan  areas, conducted between August 1964 and June 1965, 
and supplem ented by  data co lle cted  in the February—May 1965 p eriod  for  establishm ents out­
side o f m etropolitan areas. Although som e o f the m etropolitan  areas w ere surveyed in 1964, 
those surveyed in the fir s t  half o f 1965 (with the areas they represented in the nationwide e s ­
tim ates) accounted fo r  w ell over half o f the o ffice  em ploym ent within the scope o f the survey. 
The average p ayroll re feren ce  month studied for  these em ployees was F ebruary 1965.

Method o f C ollection

Data w ere obtained by  personal v is its  o f Bureau fie ld  econom ists to representative 
establishm ents within the scope o f the survey. 20 E m ployees w ere c la ss ified  accord ing to 
occupation and leve l, with the assistance o f com pany o ffic ia ls , on the basis o f uniform  job  
definitions. In com paring actual duties and respon sib ilities o f em ployees with those in the 
survey definitions, extensive use was made o f com pany occupational descrip tion s, organ i­
zation charts, and other personnel re co rd s . The occupational definitions used in c la s s ify ­
ing em ployees appear in appendix C.

The 1963 and 1964 surveys relate to all 212 SMSA’s in the United States as revised in 1961 by the Bureau of the Budget; 
earlier studies related to 188 SMSA’ s in the United States, except Honolulu, as revised through 1959 by the Bureau of the Budget.

18 Engineering technicians also were included in this part o f the survey.
19 Beginning with the 1963 survey report, the reference period has been designated as "February—March, " instead of "Winter," 

as in earlier bulletins in this series, to indicate more specifically the period represented by the data. The information for each o f the 
six surveys in this series was collected during approximately the same tim e period.

20 The surveys in metropolitan areas, used to develop nationwide estimates for the drafting and clerical occupations, provide for 
collection of data for some areas by a combination of mail and personal visits in alternate years. For establishments reporting by mail, 
the occupational classifications are based on those made during personal visits in the preceding year.
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N u m b e r  o f  E s t a b l i s h m e n t s  and  W o r k e r s  W i th in  S c o p e  o f  S u r v e y 1 and  N u m b e r  S tud ie d  
by  I n d u s t r y  D i v i s i o n ,  F e b r u a r y —M a r c h  1965

W ith in  s c o p e  o f  s u r v e y 1 S tu d ie d  f o r  p r o f e s s i o n a l  
a nd  a d m i n i s t r a t i v e  

o c c u p a t i o n s

S tud ie d  f o r  d r a f t in g  
and  c l e r i c a l  
o c c u p a t i o n s  2

I n d u s t r y  d i v i s i o n N u m b e r  o f  
e s t a b l i s h ­

m e n t s

W o r k e r s  in e:s t a b l i s h m e n t s

T o t a l

P r o f e s s i o n a l ,  
a d m i n i s t r a t i v e ,  

s u p e r v i s o r y ,  
and  c l e r i c a l  3

N u m b e r  o f  
e s t a b l i s h ­

m e n t s

W o r k e r s  in 
e s t a b l i s h ­

m e n t s

N u m b e r  o f  
e s t a b l i s h ­

m e n t s

W o r k e r s  in  
e s t a b l i s h ­

m e n t s

U n it e d  S t a t e s — a l l  
i n d u s t r i e s  1-------------- --------------- 16, 551 15, 260 ,  000 5, 3 3 8 , 0 0 0 2, 325 5, 373 , 184 5, 667 7, 845 ,  472

M a n u f a c t u r i n g -------------------------------------- 1 1 , 9 0 4 10, 698 ,  100 3, 055 , 400 1, 651 3, 770 ,  662 3, 213 4, 633 , 942
N o n m a n u f a c t u r i n g :

T r a n s p o r t a t i o n ,  4 c o m m u n i ­
c a t i o n ,  e l e c t r i c ,  g a s ,  and  
s a n i t a r y  s e r v i c e s ---------------------- 1, 275 1 , 6 7 8 , 1 0 0 8 1 6 , 1 0 0 234 785 ,  781 708 1, 280,  460

W h o l e s a l e  t r a d e ---------------------------- 538 2 7 9 , 3 0 0 1 6 9 , 4 0 0 53 39, 372 268 142, 632
R e t a i l  t r a d e  ----------------------------------- 1 ,6 5 8 1 , 6 1 0 ,  200 363,  500 134 3 2 5 , 3 1 7 888 1, 127 , 449
F i n a n c e ,  i n s u r a n c e ,  and 

r e a l  e s t a t e ----------------------------------- 1, 043 8 3 7 , 6 0 0 8 2 9 , 7 0 0 193 344 , 317 518 5 5 8 , 8 5 9
S e r v i c e s :

E n g i n e e r i n g  a nd  a r c h i ­
t e c t u r a l  s e r v i c e s ;  and 
c o m m e r c i a l l y  o p e r a t e d  
r e s e a r c h ,  d e v e l o p  n e n t ,  
and  t e s t i n g  l a b o r a t o r i e s  
o n l y ------------------------------------------- 133 1 5 6 , 7 0 0 103 , 900 60 107,  735 72 1 0 2 , 1 3 0

M e t r o p o l i t a n  a r e a s — a l l  
i n d u s t r i e s  5----------------------------- 12, 368 12, 6 06 ,  200 4, 8 6 1 , 9 0 0 1 , 8 6 7 4, 8 60 ,  482 5, 209 7, 332,  7 70

M a n u f a c t u r i n g  ------------------------------------- 7,  979 8, 150,  200 2, 6 24 ,  000 1, 223 3, 2 8 1 , 9 5 2 2, 785 4, 145 , 232
N o n m a n u f a c t u r i n g :

T r a n s p o r t a t i o n ,  4 c o m m u n i ­
c a t i o n ,  e l e c t r i c ,  g a s ,  and 
s a n i t a r y  s e r v i c e s ---------------------- 1, 124 1, 621 ,  400 7 9 9 , 0 0 0 219 778 ,  118 693 1, 272 , 797

W h o l e s a l e  t r a d e ---------------------------- 538 2 7 9 , 3 0 0 1 6 9 , 4 0 0 53 3 9 , 3 7 2 268 142,  632
R e t a i l  t r a d e ------------------------------------- 1, 592 1, 594,  300 360,  900 130 324 ,  531 8 8 4 1, 126 , 663
F i n a n c e ,  i n s u r a n c e ,  and 

r e a l  e s t a t e ----------------------------------- 1, 0 14 8 24 ,  600 8 16 ,  800 187 340 , 872 512 555,  414
S e r v i c e s :

E n g i n e e r i n g  and  a r c h i ­
t e c t u r a l  s e r v i c e s ;  and 

c o m m e r c i a l l y  o p e r a t e d  
r e s e a r c h ,  d e v e l o p m e n t ,  
and t e s t i n g  l a b o r a t o r i e s  
o n l y ------------------------------------------- 121 1 3 6 , 4 0 0 9 1 , 8 0 0 55 95,  637 67 90 , 032

E s t a b l i s h m e n t s  e m ­
p l o y i n g  2 , 5 0 0  w o r k e r s  
o r  m o r e — a l l  i n d u s t r i e s  — 1, 039 5, 580 , 200 2, 115 , 700 577 3, 7 64 ,  344 637 3, 8 32 ,  823

M a n u f a c t u r i n g  ------------------------------------- 685 3, 7 58 ,  300 1, 264,  900 393 2, 6 05 ,  755 344 2, 294,  737

1 T h e  s tud y  r e l a t e s  t o  e s t a b l i s h m e n t s  in  i n d u s t r i e s  l i s t e d  e m p l o y i n g  250 w o r k e r s  o r  m o r e  in  the  U n ite d  S ta te s  e x c e p t  
A l a s k a  and  H a w a i i .

2 T h e  n a t i o n a l  e s t i m a t e s  f o r  the  d r a f t in g  a nd  c l e r i c a l  o c c u p a t i o n s  w e r e  d e v e l o p e d  f r o m  d a ta  c o l l e c t e d  in  the  B u r e a u ' s  
o c c u p a t i o n a l  w a g e  s u r v e y s  in  m e t r o p o l i t a n  a r e a s  a nd  d a ta  c o l l e c t e d  in  a s u p p l e m e n t a r y  s u r v e y  o f  e s t a b l i s h m e n t s  o u t s i d e  o f  
t h e s e  a r e a s .  D ata  w e r e  e x c l u d e d  f o r  e s t a b l i s h m e n t s  c o v e r e d  in  the  o c c u p a t i o n a l  w a g e  s u r v e y s  that w e r e  not  w i t h i n  the  s c o p e  
o f  the  s u r v e y  a s  d e t e r m i n e d  f o r  the  s tu d y  o f  p r o f e s s i o n a l  and a d m i n i s t r a t i v e  o c c u p a t i o n s .

3 I n c l u d e s  e x e c u t i v e ,  a d m i n i s t r a t i v e ,  p r o f e s s i o n a l ,  s u p e r v i s o r y ,  a nd  c l e r i c a l  e m p l o y e e s ,  but e x c l u d e s  t e c h n i c i a n s  and 
d r a f t s m e n ,  and  s a l e s  p e r s o n n e l .

4 L i m i t e d  t o  r a i l r o a d ,  l o c a l  a nd  s u b u r b a n  p a s s e n g e r ,  d e e p  s e a  w a t e r  ( f o r e i g n  and d o m e s t i c ) ,  and a i r  t r a n s p o r t a t i o n  i n ­
d u s t r i e s  as  d e f i n e d  in  the  1957  e d i t i o n  o f  the  S t a n d a r d  I n d u s t r i a l  C l a s s i f i c a t i o n  M a n u a l .

5 S t a n d a r d  M e t r o p o l i t a n  S t a t i s t i c a l  A r e a s  in  the  U n ite d  S t a te s ,  e x c e p t  A l a s k a  and  H a w a i i ,  as r e v i s e d  in  1 96 4  b y  the  
B u r e a u  o f  the B u d g e t .
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N ature o f Data C o lle c te d  and P re se n te d

The average  sa la r ie s  r e p o rte d  re la te  to the standard sa la r ie s  that w ere  paid fo r  
standard  w o rk  sch ed u les , i. e. to the s tra ig h t-tim e  sa la ry  co rre sp o n d in g  to the e m p lo y e e 's  
n o rm a l w o rk  sch edu le  ex clu d in g  o v e rtim e  h ou rs . N on production  bon u ses are exclu d ed , but 
c o s t -o f - l iv in g  bon u ses and in cen tive  earn ings are in cluded . The average  sa la r ie s  p re se n te d  
re la te  to fu ll-t im e  e m p lo y e e s  fo r  w hom  sa la ry  data w ere  ava ilab le .

A bout 9 p e rce n t o f  a ll the estab lish m en ts asked to supply  data on p r o fe s s io n a l,  a d ­
m in is tra t iv e , and te ch n ica l o ccu p ation s  w ould  not do so . T h ese  c o rr e sp o n d e d  to an e st im a ted  
tota l in the u n iv e rse  stud ied  to about 82 3 ,0 0 0  w o rk e r s , about 5 .4  p e rce n t o f  1 5 ,2 6 0 ,0 0 0 . 
The n on coop era tin g  units in the sam ple  w ere  re p la ce d  by  o th ers  in the sam e in d u s tr y -s iz e  - 
lo ca t io n  c la s s e s .  W here no such  substitu tes w e re  a v a ilab le , s in ce  all s im ila r  units w ere  
a lrea d y  in the sa m p le , the w eight o f  the in cluded  estab lish m en ts w as in cr e a s e d  to take accoun t 
o f the m iss in g  units.

In the su rvey s  o f  c le r i c a l  w o r k e r s , the sam e g en era l p ro ce d u re  was fo llo w e d  to take 
accoun t o f  the n o n co o p e ra to rs . The re fu sa l rate was c o n s id e ra b ly  low er  h ere , am ounting 
to le s s  than 3 p e rce n t.

U nder e sta b lish e d  p o lic ie s  o f som e com p a n ies , o f f ic ia ls  w ere  not au th orized  to p r o ­
vide in form ation  re la tin g  to sa la r ie s  fo r  a ll o ccu p ation s  studied. In n e a r ly  a ll in stan ces , 
h ow ev er, in form a tion  w as p rov id ed  on the num ber o f such  e m p lo y e e s  and the ap propria te  
o ccu p a tion a l c la s s if ica t io n . It was thus p o s s ib le  to estim a te  the p ro p o rt io n  o f e m p lo y e e s  
fo r  w hom  sa la ry  data w ere  not ava ilab le . As in d icated  be low , these p o lic ie s  m o re  often  
re la ted  to the h igh er le v e l p o s itio n s , m a in ly  b eca u se  o f p o lic ie s  not to d is c lo s e  pay data 
fo r  e m p lo y e e s  c o n s id e re d  a part o f the m anagem ent grou p  or  c la s s if ie d  in occu p a tion a l le v e ls  
in volvin g  a sing le  e m p lo y e e .

Percent of employees classified in professional 
and administrative occupations surveyed for 

Number of job  categories whom salary data were not available

2 --------------------------------------------- - 10 percent or more
Attorneys VII (12 percent)
Directors of personnel IV (13 percent)

6 ------------------- -------------------------------  5 to 9. 9 percent
Chief accountants I, III, and IV 
Directors of personnel III 
Engineers VII and VIII

9 ---- -------------------------------------- ------  1 to 40 9 percent

3 1 ------------------------------ ------------------- Less than 1 percent

C o m p a riso n s  betw een  estab lish m en ts that p rov id ed  sa la ry  data fo r  each  s p e c if ic  o c ­
cupation al le v e l and th ose  not doing so in d icated  that the two c la s s e s  o f estab lish m en ts  did 
not d iffe r  m a te r ia lly  in in d u str ies  re p re se n te d , em p loym en t, o r  pay s tru ctu re  fo r  oth er jo b s  
in this s e r ie s  fo r  w hich  data w ere  ava ilab le .

O ccu p ation a l em p loym en t est im a te s  re la te  to the tota l in a ll esta b lish m en ts  w ithin  
the scop e  o f the su rv e y  and not the num ber actu a lly  su rvey ed . E m p loy ees  fo r  w hom  sa la ry  
data w ere  not ava ilab le  w e re  not taken into accoun t in the e s t im a te s . 21 T h ese  est im a tes  
w ere  d e r iv e d  b y  w eighting  fu ll-t im e  e m p lo y e e s  in the occu p a tion s  stud ied  in ea ch  sam ple 
esta b lish m en t in p ro p o rt io n  to the num ber o f estab lish m en ts it r e p re se n te d  w ithin  the scop e  
o f the su rvey . F o r  ex am p le , if  the sa m p le  estab lish m en t w as s e le c te d  fr o m  a grou p  o f fou r 
esta b lish m en ts  w ith  s im ila r  em p loym en t in the sam e in du stry  and re g io n , each  fu ll-t im e  e m ­
p loy ee  found in an occu p a tion  stud ied w as counted as fou r  e m p lo y e e s  in com p ilin g  the e m ­
p loym en t e st im a te s  fo r  the o ccu p a tio n s . In addition, the p r o fe s s io n a l and ad m in istra tiv e  2

2* Also not taken into account were a few instances in which salary data were available for employees in an occupation, but 
where there was no satisfactory basis for classifying the employees by the appropriate work levels. The occupations involved in these 

cases were accountants, chemists, engineers, and engineering technicians.
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occu p a tio n s w e r e  lim ite d  to e m p lo y e e s  m e e tin g  the s p e c ific  c r i t e r ia  in  e a c h  s u r v e y  d e fin i­
tion  and w e r e  n ot in ten d ed  to in clu d e  a ll  e m p lo y e e s  in  e a c h  f ie ld  o f  w o rk . 22 F o r  th e se  
r e a s o n s , and b e c a u s e  o f d iffe r e n c e s  in o c c u p a tio n a l s tr u c tu re  am on g e s ta b lis h m e n ts , the  
e s t im a te s  o f  o c c u p a tio n a l e m p lo y m e n t ob ta in ed  fr o m  the s a m p le  o f  e s ta b lis h m e n ts  stu d ie d  
s e r v e  o n ly  to in d ica te  the r e la t iv e  im p o r ta n c e  o f  the o c c u p a tio n s  and le v e ls  as d efin ed  fo r  
the s u r v e y . T h e s e  q u a lific a tio n s  o f  the e m p lo y m e n t e s t im a te s  do n ot m a te r ia lly  a ffe c t  the  
a c c u r a c y  o f  the e a r n in g s  d ata .

In the o c c u p a tio n s  s u r v e y e d , b oth  m e n  and w o m e n  w e r e  c la s s i f ie d  and in clu d ed  in  
the o c c u p a tio n a l e m p lo y m e n t and e a r n in g s  e s t im a t e s . In the p r o fe s s io n a l , a d m in is tr a tiv e , 
and te c h n ic a l o c c u p a tio n s , m e n  w e r e  s u ffic ie n t ly  p re d o m in a n t to p re c lu d e  p re s e n ta tio n  o f  
se p a ra te  d ata  b y  s e x . F o r  th o se  c le r ic a l  o c cu p a tio n s in  w h ich  b o th  m e n  and w o m e n  a re  
c o m m o n ly  e m p lo y e d , s e p a ra te  d ata  b y  s e x  a re  a v a ila b le  f r o m  the o c c u p a tio n a l w age  s u r v e y  
re p o r ts  c o m p ile d  b y  m e tr o p o lita n  a r e a . T h e o c cu p a tio n s  and w o rk  le v e ls  in clu d ed  in  th is  
stu d y , and in  w h ich  w o m e n  ac cou n ted  fo r  5 p e r c e n t  o r  m o r e  o f  the e m p lo y m e n t , w e r e  d i s ­
tr ib u ted  a c c o r d in g  to the p ro p o rtio n  o f w o m e n  e m p lo y e e s , as fo l lo w s :

Women (percent) Occupation and level

90 or m o re ------------------------------------  A ll levels of file  clerks; keypunch operators;
stenographers; switchboard operators; typists 

Clerks, accounting I 
Clerks, accounting II 
Tabulating-machine operators I 
O ffice boys or girls 
Tabulating-machine operators II 
Chemists I; draftsmen—tracers 
Job analysts I; tabulating-machine

operators III
10—1 4 -------------------------------------------  Accountants I; chemists II; job  analysts II;

engineering technicians I
5—9— ---------------------------------------------  Accountants II; chemists III; directors of

personnel I; managers, o ffice  services I; 
engineering technicians II

80—84
55-59
50-54
40—44
35-39
20-24
15-19

S a m p lin g  and E s tim a tin g  P r o c e d u r e s

A s  in d ic a te d  e a r l i e r ,  th is s u r v e y  r e la te s  to a ll  e s ta b lis h m e n ts  w ith in  the in d u s tr ia l  
sc o p e  in  the U n ited  S tates e x c e p t A la s k a  and H a w a ii, a lth ou gh  p r o v is io n  w a s  m a d e  in  the  
sa m p lin g  d e s ig n  to p e r m it  p u b lic a tio n  o f s e p a ra te  d ata  fo r  the 2 18  S tan d ard  M e tro p o lita n  
S ta t is t ic a l  A r e a s 23 w ith in  th e se  S ta te s . T h e  p u b lish e d  e s t im a te s  fo r  the U n ited  S ta tes  e x ­
cep t A la s k a  and H a w a ii w e r e  d e v e lo p e d  b y  co m b in in g  the d ata  fo r  m e tr o p o lita n  a r e a s  w ith  
d ata  fr o m  a s u p p le m e n ta ry  s u r v e y  c o v e r in g  n o n m e tro p o lita n  c o u n tie s . In ad d ition  to the  
s e p a ra te  s a m p lin g  in  n o n m e tro p o lita n  c o u n tie s , two d is tin c t  s a m p lin g  m e th o d s  w e r e  u se d  in  
m e tr o p o lita n  a r e a s , one fo r  the p r o fe s s io n a l  and a d m in is tr a tiv e  o c cu p a tio n s  and an oth er fo r  
the d ra ftin g  and c le r i c a l  o c c u p a tio n s . D e sp ite  the d iffe r e n c e  in  s a m p lin g  m e th o d s , the e s ­
t im a te s  r e la te  to the s a m e  p op u lation  o f  g e o g r a p h ic a l, in d u s tr y , and s iz e -o f -e s t a b l is h m e n t  
c h a r a c t e r i s t ic s . T h e sa m p lin g  p ro c e d u r e  fo llo w e d  in  e a c h  in sta n c e  is  e x p la in e d  b e lo w .

M e tr o p o lita n  A r e a  D a ta , P r o fe s s io n a l  and A d m in is tr a tiv e  O c c u p a tio n s . The s a m ­
p lin g  p ro c e d u r e  c a lle d  fo r  the d e ta ile d  s tr a t ific a tio n  o f  a l l  e s ta b lis h m e n ts  w ith in  sc o p e  o f  
the s u r v e y  b y  lo c a tio n , in d u s tr y , and e s ta b lis h m e n t  e m p lo y m e n t s i z e .  24 F r o m  th is  u n iv e r s e ,

22 Engineers, for example, are defined to permit classification of employees engaged in engineering work within a band of eight 
levels, starting with inexperienced engineering graduates and excluding only those within certain fields o f specialization or in positions 
above those covered by level VIII. By way of contrast, such occupations as chief accountants and directors o f personnel are defined 
to include only those with responsibility for a specified program and with duties and responsibilities as indicated for each of the more 
limited number of work levels selected for study.

23 Areas as revised by the Bureau o f the Budget in 1964. The previous survey related to the 212 Standard Metropolitan Sta­
tistical Areas as revised in 1961 by the Bureau of the Budget.

24 In earlier surveys in this series, the sample was confined largely to the 80 metropolitan areas in which the Bureau of Labor 
Statistics had been conducting surveys o f clerical, drafting, maintenance, powerplant, custodial, and material movement jobs. Ex­
tension was made in 1962 to unsurveyed areas for larger establishments, and in 1965 the restriction to selected metropolitan areas 
was dropped.
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a sam ple  o f  about 1 ,8 75  estab lish m en ts  (not c o m p a n ie s ) w as s e le c te d  sy s te m a tica lly  so  that 
each  g eog ra p h ic  unit w as re p re se n te d , on the a v era g e , p ro p o rt io n a te ly  w ithin  s i z e - o f -  
e sta b lish m en t and in du stry  c l a s s e s .25

E a ch  in d u stry  w as sa m p led  se p a ra te ly , the sam pling  ra tes dependent on the im ­
p orta n ce  o f the in d u stry  as an e m p lo y e r  having the su rv e y  jo b s .  W ithin each  in du stry , a 
g re a te r  p r o p o rt io n  o f la rg e  than o f  sm all e stab lish m en ts w as in clu ded . In com bin in g  the 
data, each  esta b lish m en t w as w eigh ted  in a cco rd a n ce  w ith its p ro b a b ility  o f  s e le c t io n , so  
that unb iased  e st im a te s  w ere  gen era ted . To illu s tra te  the p r o c e s s ,  w here 1 estab lish m en t 
out o f 4 w as s e le c te d , it w as g iven  a w eight o f  4, thus re p re se n tin g  it s e lf  plus th ree o th e rs . 
In in sta n ces  w h ere  data w e re  not availab le  fo r  the o r ig in a l sam ple  m e m b e r , an alternate o f 
the sam e o r ig in a l p ro b a b ility  o f  se le c t io n  was ch osen  in the like in d u s tr y -s iz e  c la s s if ica t io n . 
W here the p ro b a b ility  o f  s e le c t io n  w as ce rta in ty  fo r  the o r ig in a l unit, the additional w eight 
w as a ssign ed  to e x istin g  sam ple m e m b e rs  as n e a r ly  s im ila r  as p o s s ib le  to the m iss in g  unit.

M etrop o lita n  A r e a  Data, C le r ic a l  and D rafting O ccu p a tio n s . The nationw ide e s t i ­
m ates a re , in e ffe c t , a byp rod u ct o f  the B u rea u 's  su rvey s  o f  th ese o ccu p ation s  in 80 m e t r o ­
politan  a re a s . The sam pling  o f estab lish m en ts  w ithin  each  su rv e y  a re a  w as d esign ed  to 
y ie ld  e st im a te s  fo r  the a rea  as a w h ole , and fo r  m a jo r  in du stry  d iv is ion s  w ithin the area . 
As in the p re ce d in g  se c t io n , the estab lish m en ts  w ere  s tra tifie d  b y  in d u stry  and em p loym en t 
s iz e , and a sa m ple  m e m b e r  s e le c te d  at random  fro m  each  such  stra tu m . The sam pling  
w as m o re  in ten sive  am ong the stra ta  o f la rg e  units, but units w e re  w eigh ted  in a cco rd a n ce  
with th eir  chance  o f s e le c t io n , as d e s c r ib e d  in the p re ce d in g  se c t io n .

The 80 areas  su rv ey ed , fr o m  w hich  national est im a te s  are d ev e lop ed , r e p re s e n t a 
sy ste m a tic  sam pling  o f a ll m etrop o lita n  a re a s . The tota lity  o f  188 areas (as o f 1959) was 
d iv ided  into 80 stra ta , and one unit ch osen  fro m  each  to r e p re s e n t  the w hole stratum  by  ap ­
p ro p r ia te  w eigh ting . The c r it e r ia  o f con stru ctin g  the area  stra ta  w ere  re g io n , s iz e  in 
te rm s  o f n on a g r icu ltu ra l em p loym en t, and type o f in d u str ia l a ctiv ity , 37 o f the la rg e s t  areas 
re p re se n tin g  th e m se lv e s  on ly  and 43 a rea s  rep resen tin g  th e m se lv e s  and s im ila r  a re a s . The 
sa m p les  fo r  the 80 areas  com b in ed  co n s is te d  o f 5 ,6 6 7  esta b lish m en ts .

N on m etrop o lita n  A r e a  Data. A ll O ccu p ation s Studied. W ith the expan sion  o f the 
cu rre n t su rv e y  to c o v e r  n on m etrop o litan  cou n ties , the u n iv erse  o f  a ll e stab lish m en ts  lo ca te d  
in su ch  cou n ties and sa tis fy in g  the in du stry  and s ize  defin itions w ere  s tra tifie d  by lo ca tion , 
s iz e , and in du stry , and the sam ple  s e le c te d  to r e p re s e n t a ll n on m etrop o litan  cou n ties , using 
the sam e type o f  v a r ia b le  sam pling  ra tios  and w eighting as d e s c r ib e d  fo r  p r o fe s s io n a l 
and a d m in istra tiv e  o ccu p ation s  in m e tro p o lita n  a re a s . The sam ple  se le c te d  am ounted to 
458 e s ta b lish m e n ts .
C o n v e rs io n  o f S a la ry  R ates

S a la ry  in form a tion  fo r  the s e le c te d  occu p ation s  w as obta in ed  in the fo rm  in w hich  
it w as m o s t  r e a d ily  ava ilab le  fr o m  the r e c o r d s ,  i. e . , on a w eek ly , b iw eek ly , sem im on th ly , 
m on th ly , o r  annual b a s is .  S ince average  w eek ly  s a la r ie s  fo r  the c le r i c a l  and drafting  o c c u ­
pations are f i r s t  p re se n te d  in sep ara te  a rea  re p o rts  (see  o r d e r  fo r m  at the b a ck  o f this b u l­
le t in ), the sa la ry  data fo r  th ese  occu p ation s  are o r ig in a lly  co n v e rte d  to a w eek ly  b a s is , 
w h ereas  the s a la ry  data fo r  the p r o fe s s io n a l and ad m in istra tive  o ccu p ation s  and fo r  e n g i­
n eerin g  tech n ic ia n s  are co n v e rte d  in itia lly  to a m onth ly  b a s is .  The fa c to r s  u sed  to co n v e rt 
the data b y  m ach in e  fo r  the two groups o f  o ccu p ation s  are as fo llo w s :

Salaries for professional 
and administrative occupa-

Time interval Salaries for clerical and tions and for engineering
represented by drafting occupations to technicians to

salary weekly basis monthly basis

W eekly---------------------------------------------  1.0000 4.3450
Biweekly ------------------------------------------ . 5000 2. 1725
Sem im onthly------------------------------------  . 4602 2.0000
M on th ly-------------------------------------------  .2301 1.0000
A nnu al------------------   .0192 .0833

A few of the largest employers, together employing approximately a million, gave data on a companywide basis. These 
companies were eliminated from the universe to which the preceding procedure applied. The sample count includes the establishments 
of the|| companies within the scope of the survey.

As the number of defined areas increased, the weighting pattern was modified accordingly.
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A v era g e  m on th ly  sa la r ie s  p re se n te d  in ta b les 1, 2, and 3 and annual s a la r ie s  p re se n te d  in 
tab les 1 and 2 fo r  the c le r i c a l  and drafting  occu p ation s  are  d e r iv e d  fr o m  the average  w eek ly  
sa la r ie s  (to the n e a re st  penny) b y  use o f fa c to r s  4. 345 and 52. 14, r e s p e c t iv e ly , and rounding 
re su lts  to the n e a re st  d o lla r . A v era g e  w eek ly  sa la r ie s  fo r  th ese  o ccu p a t io n s , p re se n te d  in 
table 6, are  rounded  to the n e a re st  h a lf d o lla r . A v era g e  m on th ly  sa la r ie s  p re se n te d  in 
ta b les 1, 2, and 3 fo r  the p r o fe s s io n a l and ad m in istra tiv e  o ccu p a tion s  and fo r  en g in eerin g
tech n ic ia n s  are  rounded  to the n e a re st  d o lla r ; these av erage  m on th ly  sa la r ie s  are then m u lt i­
p lie d  b y  12 to obtain  the average  annual sa la r ie s  p re se n te d .

E stim a tes  o f  Sam pling. E r r o r

The su rv e y  p ro ce d u re  y ie ld s  est im a tes  w ith  w id e ly  v ary in g  sam pling  e r r o r s ,  d e ­
pending on  the fr e q u e n cy  w ith  w hich  the jo b  o c c u r s ,  and the d is p e r s io n  o f s a la r ie s . Thus 
fo r  the p r o fe s s io n a l and ad m in istra tive  occu p a tion  w ork  le v e ls ,  the re la tiv e  standard  e r r o r s  
o f  the average  sa la r ie s  w ere  d is tr ib u ted  as fo llo w s : 27 w e re  under 2 p e rce n t; 7 w ere  2 and
under 3 p e rce n t ; 6 w ere  3 and under 4 p e rce n t; 4 w ere  4 and under 5 p e rce n t; and 4 w e re  
5 p e rce n t and o v e r . 27 The nationw ide e s t im a te s  fo r  the c le r i c a l  and drafting  ro o m  o c c u p a ­
tion s , b a se d  on the m uch  la rg e r  sa m p le , are  su b je ct to sm a lle r  sam pling  e r r o r — le s s  than
0 .7 5  p e rce n t  in a ll ca se s  (ex cep t d r a ft s m e n -t r a c e r s )  and in m any c a se s  le s s  than 0 .2 5  p e r ­
cent. T h ese  sam plin g  e r r o r s  m ea su re  the va lid ity  o f  the band w ithin  w hich  the true av erag e  
is  l ik e ly  to fa ll. Thus, fo r  an occu p a tion  w ith  a sa m ple  av erag e  m on th ly  sa la ry  o f $ 1 ,0 0 0  
and a sam plin g  e r r o r  o f 4 p e rce n t, the ch a n ces are  19 out o f  20 that the true av erage  lie s  
w ith in  the band fr o m  $960  to $ 1 ,0 40 .

The 5 percent and over group included chief accountants l, attorneys VII, chemists VIII, and directors o f personnel III,
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Appendix B. Survey Changes in 1965

Changes in the F e b r u a r y -M a r ch  1965 national su rvey  o f p r o fe s s io n a l,  a d m in istra tiv e , 
te ch n ica l, and c le r i c a l  pay re la ted  to an expansion  in the sco p e  o f the su rv e y  and r e v is io n s  
in the le v e l de fin ition s fo r  sw itch boa rd  o p e ra to rs  and dra ftsm en . B ook k eep in g -m a ch in e  o p e r a ­
t o r s ,  in cluded  p r e v io u s ly , have been  dropped  fro m  the su rvey . A lthough  the s co p e  o f  the 
su rvey  was expanded, data cou ld  be tabulated on a co m p a ra b le  ba sis  with the F eb ru a ry — 
M arch  1964 su rv e y  fo r  y e a r - t o -y e a r  co m p a r is o n s . Changes fr o m  the p re v io u s  su rv ey  are  
explained  below .

Changes in S cope  o f S u rvey

The F eb ru a ry —M a rch  1964 su rv ey  re la ted  to the 212 Standard M etropolitan  S ta tistica l 
A re a s  in the United S tates, as r e v is e d  by the B ureau  o f the Budget in 1961. The geogra p h ic  
c o v e ra g e  o f the F eb ru a ry —M arch  1965 su rv e y  was expanded to re p re se n t a ll estab lish m en ts 
(w ithin the in d u str ia l scop e ) in the United States ex cep t A la sk a  and H aw aii. P r o v is io n  was 
m ade in the su rvey  design  to p e rm it  sep ara te  tabulation  o f data re la tin g  to the 218 Standard 
M etropolitan  ta tis t ica l A re a s  (w ithin th ese  S tates), as r e v is e d  by the B ureau  o f the Budget 
in 1964, No changes w e re  m ade in the in d u str ia l c o v e ra g e  and, in both su rv ey  p e r io d s , 
estab lish m en ts em p loyin g  250 w o rk e rs  o r  m o r e  w e re  in cluded .

Changes in O ccu p ation a l D efin ition s

D ra ftsm a n . The d e f i n i t i o n s  w ere  re v is e d  to in clu de  fou r le v e ls  o f d ra ftsm en  
(d r a fts m a n -tra ce r ; and dra ftsm a n  I, II, and III). Data w ere  p resen ted  in the p re v io u s  re p o rt  
fo r  th ree  defin ed  le v e ls  (t r a c e r ; and d ra ftsm a n , ju n io r , and dra ftsm a n , s e n io r ). The re v ise d  
d efin ition s d e s c r ib e  the drafting  req u irem en ts  at each  le v e l m o r e  s p e c if ic a lly  and in g re a te r  
deta il, and expla in  the extent to w hich  re sp o n s ib ilit ie s  fo r  design  m ay  be in vo lved . B e ­
cau se  o f the changes in the defin ition  at each  le v e l, data are  not com p a ra b le  to th ose  p r e ­
v io u s ly  pu b lish ed .

Sw itch board  O p era tor , The p re v io u s  d e fin ition s sep ara ted  th ese em p lo y e e s  into 
two level's— -sw itch board  o p e ra to r  and sw itch boa rd  o p e r a to r , sp e c ia l. The le v e l defin ition s 
w e re  re v is e d  to c la r ify  the req u irem en ts  at each  le v e l as to types o f c a lls  handled and 
nature o f in form ation  s e r v ic e  p rov id ed . B eca u se  the le v e l design ation , sw itch boa rd  o p e r a to r , 
sp e c ia l, used  p re v io u s ly  was som ew hat m is le a d in g , the re v is e d  le v e ls  w ere  design ated  as 
sw itch boa rd  o p e ra to r  I and sw itch boa rd  o p e ra to r  II. A lthough the re v is e d  le v e ls  do not c o r ­
respon d  with th ose  p r e v io u s ly  su rvey ed , y e a r - t o -y e a r  changes in sa la r ie s  cou ld  be com p a red  
by com bin in g  the data fo r  the two le v e ls  su rvey ed  in each  p e r io d .
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Appendix C. Occupational Definitions

T h e p r im a r y  p u rp o se  of p re p a rin g  jo b  d efin itio n s fo r  the  
B u r e a u ’ s w age  s u r v e y s  is  to  a s s i s t  its  f ie ld  s ta ff  in  c la s s i fy in g  into  
a p p ro p r ia te  o c c u p a tio n s , or le v e ls  w ith in  o c c u p a tio n s , w o r k e r s  w ho  
a r e  e m p lo y e d  under a v a r ie ty  o f p a y r o ll  t it le s  and d iffe re n t w ork  
a r r a n g e m e n ts  fr o m  e s ta b lis h m e n t to e s ta b lis h m e n t  and f r o m  a r e a  to  
a r e a . T h is  p e r m its  the grou p in g  of o c cu p a tio n a l w age  r a te s  r e p r e ­
se n tin g  c o m p a ra b le  jo b  con ten t. T o  s e c u r e  c o m p a r a b ility  o f jo b  
con ten t, s o m e  occu p a tio n s and w o rk  le v e ls  a r e  d efin ed  to in clu de  
o n ly  th o se  w o r k e r s  m e e tin g  s p e c ific  c r i t e r ia  as to  tra in in g , jo b  
fu n c tio n s , and r e s p o n s ib il it ie s . B e c a u s e  of th is  e m p h a s is  on in ter -  
e s ta b lis h m e n t  and in te r a r e a  c o m p a r a b ility  of o c cu p a tio n a l con ten t, 
the B u r e a u 's  o c cu p a tio n a l d e fin itio n s m a y  d iffe r  s ig n ific a n t ly  f r o m  
th o se  in u se  in in d ivid u al e s ta b lis h m e n ts  or th o se  p r e p a r e d  fo r  oth er  
p u r p o s e s . A ls o  s e e  note r e fe r r in g  to the d e fin itio n s  fo r  the d ra ftin g  
and c le r ic a l  o c cu p a tio n s on p ag e  6 4 .

A C C O U N T A N T S  A N D  A U D IT O R S

A C C O U N T A N T

P e r fo r m s  a ccou n tin g  w o rk  re q u ir in g  p r o fe s s io n a l  k n ow led ge  of the th e o r y  and p r a c ­
tic e  of r e c o r d in g , c la s s i fy in g , e x a m in in g , and a n a ly z in g  the data  and r e c o r d s  of fin a n c ia l  
tr a n s a c tio n s . P e r s o n a lly  or b y  s u p e r v is in g  o th e r s  p r o v id e s  a ccou n tin g  s e r v ic e  to m a n a g e m e n t  
b y  m a in ta in in g  the b o ok s o f ac cou n t, a c c u m u la tin g  c o s t  or o th er s im ila r  d ata , p re p a r in g  
r e p o r ts  and s ta te m e n ts , and m a in ta in in g  the a ccou n tin g  s y s t e m  b y  in te r p r e tin g , su p p le m e n tin g , 
and r e v is in g  the s y s t e m  a s  n e c e s s a r y . T h e  w o rk  r e q u ir e s  a p r o fe s s io n a l  k n ow led ge  o f a c ­
counting and a b a c h e lo r 's  d e g re e  in  a ccou n tin g  or e q u iv a len t e x p e r ie n c e  and ed u cation  
c o m b in e d . (See a ls o  c h ie f a c cou n tan t.)

A cco u n ta n t I

G e n e r a l c h a r a c te r is t ic s . A t th is  b egin n in g  p r o fe s s io n a l  le v e l ,  p o s it io n  is  d is t in ­
g u ish ed  fr o m  n o n p r o fe s s io n a l p o s it io n s  b y  the v a r ie ty  o f a s s ig n m e n ts ; ra te  and sc o p e  of 
d e v e lo p m e n t e x p e c te d  o f the in cu m b e n t; a^d  the e x is te n c e , im p lic it  or e x p lic it , o f a p lan n ed  
tra in in g  p r o g r a m  d e s ig n e d  to g iv e  the b egin n in g  accou n tan t p r a c t ic a l  e x p e r ie n c e  in  the o p e r a ­
tio n s of an  e s ta b lis h e d  accou n tin g  s y s t e m . L e a r n s  to  a p p ly  the p r in c ip le s , th e o r ie s , and  
c o n c e p ts  o f ac cou n tin g  to a  p a r tic u la r  accou n tin g  s y s t e m .

D ir e c tio n  r e c e iv e d . W o r k s  under c lo s e  s u p e r v is io n  of an e x p e r ie n c e d  accou n tan t. 
T h e  gu idan ce  and s u p e r v is io n  r e c e iv e d  a r e  d ir e c te d  p r im a r i ly  to  the d e v e lo p m e n t of the  
a c c o u n ta n t 's  p r o fe s s io n a l  a b ility  and to  the e v a lu a tio n  o f h is  p o te n tia l fo r  a d v a n c e m e n t. 
L im its  o f a s s ig n m e n ts  a r e  c le a r ly  d efin e d , m e th o d s  o f p ro c e d u r e  a re  s p e c ifie d , k inds of 
i te m s  to be n oted  and r e fe r r e d  to s u p e r v is o r  a r e  d e ta ile d .

T y p ic a l d u ties  and r e s p o n s ib il it ie s . M a n y  of the a s s ig n m e n ts  w ill  in clu d e  d u ties  
s o m e  of w h ich  m a y  be  n o n p r o fe s s io n a l in  n atu re  su ch  a s  p ro v in g  a r ith m e tic a l a c c u r a c y ; 
e x a m in in g  s ta n d a rd  a ccou n tin g  d o cu m en ts  fo r  c o m p le te n e s s , in tern a l a c c u r a c y , and c o n ­
fo r m a n c e  w ith  s p e c if ic  ac cou n tin g  r e q u ir e m e n ts ; tr a c in g  and r e c o n c ilin g  r e c o r d s  of fin a n c ia l  
tr a n s a c t io n s ; and p re p a r in g  d e ta ile d  sta te m e n ts  and sc h e d u le s  fo r  r e p o r ts . T h e  p r e s e n c e  
of su ch  n o n p r o fe s s io n a l ta s k s , p ro v id e d  th ey  a r e  p a r t o f the tra in in g  and d ev e lo p m e n t p r o ­
c e s s ,  do not p re v e n t the m a tc h in g  of a  jo b  if  it o th e r w ise  m e e ts  th is  d efin ition .

R e s p o n s ib il ity  fo r  d ir e c t io n  o f o th e r s . U s u a lly  n on e.

41

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



4 2

ACCOUNTANT— Continued

Accountant II

General ch a rac te r ist ic s . At this continuing developmental level the profession al 
accountant m akes p ractica l applications of technical accounting p ractices  and concepts be­
yond the m ere application of detailed ru les and instructions. Assignm ents are  designed 
to expand his p ractica l experience and to develop his profession al judgment in the application 
of basic  accounting techniques to sim ple profession al problem s. He is expected to be com ­
petent in the application of standard procedures and requirem ents to routine transactions, 
and to ra ise  questions about unusual or questionable item s and suggest solutions.

Direction received . Work is  reviewed closely  to verify  its general accuracy  and 
coverage of unusual problem s, to insure conformance with required procedures and special 
instructions, and to insure his profession al growth. His p ro g re ss  is evaluated in term s 
of his ability to apply his profession al knowledge to b asic  accounting problem s in the 
day-to-day operations of an established accounting system .

Typical duties and re sp o n sib ilitie s . P rep are s routine working papers, schedules, 
exhibits, and sum m aries indicating the extent of his examination and developing and sup­
porting his findings and recom m endations. This includes the examination of a variety  of 
accounting documents to verify  accuracy  of computations and to ascerta in  that all tra n s­
actions are properly  supported, are  in accordance with pertinent regulations, and are 
c la ssified  and recorded according to acceptable accounting standards.

R esponsibility  for direction of others. U sually none, although m ay superv ise  a 
few clerks.

Accountant III

General ch arac te ristic s . P erform s profession al operating or cost accounting work 
requiring the standardized application of w ell-established  accounting princip les, theories, 
concepts, and p ractices . R eceives detailed instructions concerning the overall accounting 
system  and its objectives, the policies and procedures under which it is operated, and the 
nature of changes in the system  or its operation.

Direction received. A profession al accountant at higher level norm ally is available 
to furnish advice and a ssistan ce  as needed. Work is examined for technical accuracy, 
adequacy of p rofession al judgment, and compliance with instructions through spot checks, 
ap p raisa l of re su lts , subsequent processin g, analysis of reports and statem ents, and other 
appropriate m eans.

Typical duties and re spon sib ilities. The prim ary  responsib ility  of m ost positions 
at this level is to insure that the day-to-day operations of the segment or system  are 
carried  out in accordance with accounting principles and the policies and objectives of the 
accounting system . Within lim its of delegated responsib ility , the accountant m akes the 
day-to-day decisions concerning the accounting treatm ent of financial transactions. He is  
expected to recom m end solutions to complex problem s and propose changes in the accounting 
system , but he has no authority to effectuate these solutions or changes. His solutions are 
derived from  his own knowledge of the application of w ell-established  principles and p ractices 
or by referrin g  the problem  to his superior for solution.

R esponsibility for the direction of oth ers. In m ost instances d irects the work of 
a subordinate nonprofessional staff.
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ACCOUNTANT— Continued

Accountant IV

General ch arac te ristic s . P erform s profession al operating or cost accounting work 
which requ ires the application of well estab lished accounting princip les, theories, concepts 
and p ractice s  to a wide variety  of difficult problem s. R eceives instructions concerning the 
objectives and operations of the overall accounting system . At this level, com pared with 
level III, the technical accounting problem s are  m ore difficult and a greater degree of 
coordination among m ore numerous types of accounting record s and operations may be 
e ssen tia l.

D irection received. An accountant at higher level norm ally is  available to furnish 
advice and a ss is tan ce  as needed. Work is  reviewed for adequacy of p rofession al judgment, 
compliance with instructions, and overall accu racy  and quality by spot checks and ap p raisa l 
of re su lts .

Typical duties and respon sib ilities. As at level III, a p rim ary  ch aracteristic  of 
m ost positions at this level is  the respon sib ility  of operating an accounting system  or se g ­
ment in the intended manner. M akes day-to-day decisions concerning the accounting tre a t­
ment of financial transactions. He is  expected to recom m end solutions to complex problem s 
beyond the scope of his responsib ility  and to propose changes in the accounting system , but 
he has no authority to act independently on these problem s.

R esponsibility  for direction of others. Accounting staff supervised , if any, may 
include p rofession al accountants.

Accountant V

General ch arac te ristic s . P erform s profession al operating or cost accounting work 
requiring the application of accounting principles and practices to the solution of very d if­
ficult problem s for which no clear precedents exist, or to the development or extension 
of theories and p ractices to problem s to which they have not been applied previously. Also 
at this level are  positions having m ore than average responsib ility  because of the nature, 
magnitude, or im pact of the assign ed  work.

Is m ore directly  concerned with what the system  or segm ent should be* what 
operating accounting policies and procedures should be estab lished or rev ised , and the 
meaning of the data in the reports and statem ents for which he is  responsib le .

D irection received. An accountant at higher level norm ally is  available to furnish 
advice and a ss is tan ce  as needed. Work is  reviewed for adequacy of p rofession al judgment, 
compliance with instructions, and overall quality.

Typical duties and resp on sib ilities. In addition to insuring that the system  or se g ­
ment is  operated as  intended, is  deeply involved in the fundamental and complex technical 
and m anagerial problem s.

R esponsibility  for direction of others. Accounting staff supervised , if any, includes 
p rofession al accountants.
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AUDITOR

Audits the financial record s of a company or divisions or components of the com ­
pany, to appraise  system atically  and verify  the accounting accu racy  of the records and 
reports. To the extent determined n ecessary , exam ines the transactions entering into 
the balance sheet and the transactions entering into income, expense, and cost accounts. 
D eterm ines (1) the existence of recorded a sse ts  (including the observation of the taking of 
physical inventories) and the all inclusiveness of recorded liab ilit ie s; (2) the accuracy of 
financial statem ents or reports and the fa irn e ss  of presentation of facts therein; (3) the 
propriety or legality  of tran sactions; and (4) the degree of compliance with established 
policies and procedures concerning financial transactions. Evaluates the adequacy of the 
accounting system  and internal financial control. Makes appropriate recom m endations for 
improvement as n ecessary . (Work typically requ ires a bach elor's degree in accounting or 
equivalent experience and education combined.)

Excluded from  the definition are  positions which call for auditing duties which may 
require detailed knowledge of the operations of a particu lar company, but do not require 
full profession al accounting training. F or exam ple, when the prim ary  responsib ility  of the 
position is to check transactions to determine whether or not they conform to p rescribed  
routines or procedures, it is excluded.

Auditor I

As a trainee auditor at the entering profession al level, perform s a variety  of rou­
tine assignm ents under the close supervision  of an experienced auditor.

Auditor II

This is  the continuing developmental level for the profession al auditor. As a junior 
m em ber of an audit team, independently perform s assign ed  portions of the audit examination 
which are lim ited in scope and complexity, such as physically counting to verify  inventory 
item s, checking assign ed  subsid iary  ledger accounts against supporting b ills or vouchers, 
checking and balancing various subsid iary  led gers against control accounts, or other sim ilar 
duties designed to help the team  leader check, verify , or prove the accounting entries. 
Responsibility extends only to the verification  of accuracy  of computations arid the d eter­
mination that all transactions are  properly  supported. Any technical problem s not covered 
by instructions are  brought to the attention of a superior.

Auditor III

(l) As auditor in charge of an audit team  or in charge of individual audits, inde­
pendently conducts regu lar recurring audits in accordance with a p rescribed  audit policy of 
the accounts of sm aller or le s s  complex companies having g ro ss  income up to approxim ately 
$ 3 m illion per year, or sim ilar size  branch or subsid iary  organizations of larger  com panies. 
Under minimum supervision, either working alone, or with the a ssistan ce  of one or two 
subordinate auditors, exam ines transactions and v erifie s  accounts; observes and evaluates 
local accounting procedures and internal controls; p rep ares audit working papers and subm its 
an audit report in the required pattern containing recom m endations for needed changes or 
im provem ents, or (2) as a m em ber of an audit team  auditing a la rg e r  and m ore complex 
organization (approxim ately $ 4  to $25 m illion g ro ss  income per year), independently p e r­
form s the audit examination of a m ajor segm ent of the audit such as the Checking, verification, 
and balancing of all accounts receivable and accounts payable, the an alysis and verification 
of a sse ts  and re se rv e s , or the inspection and the evaluation of controls and procedures.

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



45

AUDITOR— Continued

Auditor IV

(1) As auditor in charge of an audit team  or of individual audits under minimum 
supervision  with the a ss is tan ce  of approxim ately five subordinate auditors, independently 
conducts regu lar recurrin g audits of a company having g ro ss  income of approxim ately $ 4  
to $ 25 m illion per year or̂  in companies with much la rg er  g ro ss  incom es, audits of a c ­
counts of branch or subsid iary  organizations of those companies each of which have g ro ss 
income of $ 4  to $25 m illion per year. P lans and conducts the audit and p rep ares an audit 
report containing recom m endations for changes or im provem ents in accounting p ractices , 
procedures, or p o lic ies; or (2) as a m em ber of an audit team  auditing the accounts of a 
la rg er  and m ore complex organization (over $ 30 m illion g ro ss  income per year), is  assigned  
relatively  independent responsib ility  for a m ajor segm ent of the audit such as the checking, 
verification , and balancing of all accounts receivable and accounts payable, the analysis 
and verification  of a s se ts  and re se rv e s , or the inspection and evaluation of controls and 
procedures.

CHIEF ACCOUNTANT

R esponsible for directing the accounting program  for a company or for an e stab lish ­
ment of a company. The minimum accounting program  includes: (1) General accounting
(a sse ts , liab ilitie s, income, expense, a.ud capital accounts, including responsib ility  for 
profit and lo s s  and balance sheet statem ents); and (2) with at le a st  one other m ajor a c ­
counting activity, typically tax accounting, cost accounting, property accounting, or sa le s  
accounting. It m ay a lso  include such other activ ities a s  payroll and timekeeping, tabulating 
machine operation, etc. (Responsibility for an internal audit program  is typically not 
included.)

The re spon sib ilities of the chief accountant include a ll of the following:

(1) Developing, adapting, or revising  an accounting system  to m eet the needs of 
the organization.

(2) Supervising, either d irectly  or through subordinate su p erv iso rs, the operation 
of the system  with full m anagement responsib ility  for the quality and quantity of work 
perform ed, training and development of subordinates, work scheduling and review, co­
ordination with other p arts of the organization served, etc.

(3) Providing advisory  se rv ice s  to the top management officials of the organization 
served  a s  to:

(a) The status of financial re so u rce s and the financial trends or re su lts  of 
operations in a manner that is  meaningful to management.

(b) Methods for improving operations as suggested by his expert knowledge 
of the financial situation, e .g ., p roposals for improving cost control, property 
m anagement, credit and collection, tax reduction, or s im ilar  p rogram s.

Definition does not cover positions with responsib ility  for the accounting program  
if they a lso  include (as a m ajor part of the job) responsib ility  for budgeting; work m e a s­
urement; organization, methods, or procedures studies, or sim ilar functions. Such work 
is  typical of positions som etim es titled as com ptroller, budget and accounting m anager, 
financial m anager, etc.

Chief accountant jobs which meet the above definition are  c la ss ified  by le v e l28 of 
work in accordance with the following:

28 Insufficient data were obtained for level V to warrant presentation of average salaries.
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CHIEF ACCOUNTANT— Continued

C lass
Authority

and
responsib ility  

(*)_. ..

Technical
complexity

(*)

Subordinate staff of profession al accountants in 
the system  for which he is respon sib le .2

I A R -l TC-1 Only one or two p rofession al accountants, who 
do> not exceed the accountant III job definition.

II A R -l TC-2 About 5 to 10 profession al accountants, with at 
lea st one or two matching the accountant IV 
job definition.

or
AR-Z TC-1 About 5 to 10 profession al accountants. Most 

of these match the accountant III job definition, 
but one or two m ay match the accountant IV 
job definition.

or
AR-3 TC-1 Only one or two p rofession al accountants, who 

do not exceed the accountant IV job definition.

III A R -l TC-3 About 15 to 20 profession al accountants. At 
lea st one or two match the accountant V job 
definition.

or
AR-2 TC-2 About 15 to 20 profession al accountants. Many 

of these match the accountant IV job definition, 
but some may match the accountant V job 
definition.

or
AR-3 TC-1 About 5 to 10 profession al accountants. Most 

of these match the accountant III job definition, 
but one or two m ay match as high as a c ­
countant V.

IV AR-2 TC-3 About 25 to 40 profession al accountants. Many 
of these match the accountant V job definition, 
but sev era l may exceed that level.

or
AR-3 TC-2 About 15 to 20 profession al accountants. Most 

of these match the accountant IV job definition, 
but sev era l m ay match accountant V and one 
or two may exceed that level.

V AR-3 TC-3 About 25 to 40 profession al accountants. Many 
of these match the accountant V job definition, 
but sev era l may exceed that level.

1 A R -l, 2, and 3 and T C -1, 2, and 3 are explained on the following page.
2 The number of professional accountants supervised, as shown above, is recognized to be a relatively crude criterion for 

distinguishing between the various classes. It is to be considered as less important in the matching process than the other criteria. 
In addition to the staff o f professional accountants in the system for which the chief accountant is responsible, there are clerical, 
machine operation, bookkeeping, and related personnel.
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CHIEF ACCOUNTANT— Continued

AR-1. D irects the accounting program  for an establishm ent of a company. The 
accounting system  has been estab lished in considerable detail at higher organizational levels 
in the company, i.e ., accounts, p rocedu res, and reports to be used have been p rescribed . 
The chief accountant has authority, within this p rescribed  system , to adapt and expand it to 
fit the particu lar needs of the organization served, e .g ., to provide greater detail; to estab lish  
additional accounting controls; to provide special or interim  reports and statem ents needed 
by the establishm ent m anager for day-to-day operations, etc.

AR-2. D irects the accounting program  for an establishm ent of a company when the 
delegated authority to modify the basic  accounting system  estab lished  at higher organizational 
levels within the company clearly  exceeds that described  in AR-1. The b asic  accounting 
system  is  p rescrib ed  only in broad outlines rather than in specific  detail, e .g ., while certain  
m ajor financial repo rts, overall accounts, general p o lic ies, etc., are  required by the basic  
system , the chief accountant has broad latitude to decide what specific  methods, procedures, 
accounts, repo rts, etc., are  to be used within the organizational segm ent he se rv e s . He 
has authority to evaluate and take final action on recom m endations for changes in that portion 
of the system  for which he is  responsib le , but he m ust secu re  prior approval from  higher 
organizational levels for any changes which would affect the basic  system  p rescrib ed  by such 
higher levels. Accounting reports and statem ents prepared  re flect the events and p ro g re ss  
of the entire organizational segm ent of the company for which he is  responsib le , and usually 
these reports represen t consolidations of accounting data submitted by subordinate segm ents 
of the organization which have accounting resp on sib ilities. (This degree of authority is  m ost 
ch aracteristica lly  found at an organizational level in the company which is  interm ediate 
between the company headquarters level (see AR-3) and the plant level (see AR-1). How­
ever, if a s im ilar  degree of authority has been delegated to the plant level, the chief a c ­
countant at such a place should be matched with this definition.)

AR-3. D irects the accounting program  for an «. tire  company with or without sub­
ordinate establishm ents. Has complete responsib ility  for establish ing and maintaining the 
fram ew ork for the b asic  accounting system  used in the company, subject only to general 
policy guidance and control usually from  a company official responsib le  for general financial 
m anagement, frequently an officer of the company. The chief accountant evaluates and takes 
final action on recom m endations for basic  changes in the accounting system , originating from  
subordinate units within the system . Accounting reports and statem ents prepared  re flect the 
events and p ro g re ss  of the entire company, and to the extent that subordinate accounting 
segm ents exist, they represen t consolidations of accounting data submitted by these segm ents.

TC-1. The organization which the accounting program  serv es  has relatively  few 
functions, products, work p ro c e sse s , etc., and these tend to be stable and unchanging. The 
accounting system  operates in accordance with w ell-established  princip les and p ractices  or 
those of equivalent difficulty which are  typical of that industry.

TC-2. The organization which the accounting program  serv es  has a re latively  large  
number of functions, products, work p ro c e sse s , etc., requiring substantial adaptations of 
the b asic  system  to m eet management needs.

TC-3. The organization which the accounting program  se rv e s  has functions, prod­
ucts, work p ro c e sse s , etc., which are  very num erous, varied, unique, specialized  or which, 
for s im ilar  reason s, puts a heavy demand on the accounting organization for specialized  
and extensive adaptations of the b asic  system  to meet management needs. The accounting 
system , to a considerable degree, is  developed well beyond the estab lished  princip les and 
p ractices  in order to provide methods for the solution of problem s for which no clear p re c ­
edents ex ist or to provide for the development or extension of theories and p ractices  to 
problem s to which they have not been prev iously  applied.
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ATTORNEYS

ATTORNEY

P erfo rm s work involved in providing consultation and advice to operating officials 
of the company with resp ect to its legal righ ts, p riv ileges, and obligations. P erform s such 
duties a s  anticipating any legal problem s or r isk s  involving the company and advising com ­
pany o ffic ia ls ; preparing and reviewing various legal instrum ents and documents, such as 
contracts for le a se s , licen ses, sa le s , p u rch ases, re a l e state , e tc .; keeping informed of 
proposed leg isla tion  which might affect the company and advising the appropriate company 
o ffic ia ls ; examining and checking for legal im plications, public statem ents or advertising 
m aterial; advising company whether to prosecute or defend law su its; acting as agent of the 
company in its tran sactions; and applying for patents, copyrights, or registration  of the 
company’ s products, p ro c e sse s , devices, and tradem arks. (Patent work which requ ires 
training in a technical field, e .g ., engineering in addition to legal training, is  excluded. 
C laim s examining, claim s investigating, or sim ilar  work are  excluded even though the work 
is  perform ed by person s with a LL..B. degree, un less there is  c lear evidence that the job 
actually requ ires use of full p rofession al legal training such a s  that of an attorney who p e r­
form s investigative duties a s  a prelim in ary  phase of his total respon sib ility  for preparing 
a case  for tr ia l or actually trying a case  in court.)

Attorney I
As a trainee (L L .B . with m em bership in bar), p erform s routine legal work, such 

as preparing b rie fs or drawing up contracts for review and evaluation by attorneys of higher 
grade. R eceives im m ediate supervision  in assignm ents designed to provide training in the 
application of estab lished methods and techniques of legal re searc h , drafting of legal in­
strum ents, etc.

Attorney II

P erfo rm s a variety  of legal assignm ents, e .g ., (1) drawing up contracts which 
require som e ingenuity and an ability to evaluate the legal sufficiency of contract te rm s;
(2) preparing draft opinions on legal questions involved in such a re a s  a s  c laim s, grievances, 
labor law s, etc., when the legal question can be reso lved  re latively  e as ily  in the light of 
w ell-estab lish ed  facts and clearly  applicable precedents. R eceives general supervision  during 
assignm ents, with m ost work reviewed by an attorney of higher grade. R esponsibility for 
final action is  usually  lim ited to m atters which are  covered by instructions and prior approval 
of a superior.

Attorney III
P erfo rm s a variety  of legal assignm ents, p rim arily  in the study and an alysis of 

legal questions, problem s, or c a se s . P rep are s  draft opinions or other kinds of legal work 
on legal questions involved in such a re a s  a s  c la im s, grievan ces, labor law s, etc., when 
the questions are  com plicated by the absence of legal precedents c learly  and d irectly  appli­
cable to the case , or by the different p ossib le  constructions which might be placed on either 
the facts or the law s and precedents involved. Typically sp ec ia lize s  in one legal field, e .g ., 
labor law, re a l e state , contracts, etc. R eceives general supervision  during in itial and final 
stages of assign m en ts, but is  expected to conduct work with re lative  independence. Respon­
sibility  for final action is  usually  lim ited to m atters covered by legal precedents and in 
which little  deviation from  standard form s and p ractices  is  involved. Any decisions or 
actions having a bearing on the company’ s bu sin ess are  review ed by a superior. May su p er­
v ise  or review the work of a few a ss is ta n ts , norm ally not attorneys.

Attorney IV

Sim ilar to attorney III but the work is  perform ed under considerably le s s  close 
supervision  and direction. The attorney is  expected to independently investigate the facts, 
search  out precedents, define the legal and factual is su e s , draft a ll n ec essary  documents, 
opinions, e tc ., and present conclusions and recom m endations for review. Guidance from  
su p eriors during this p ro c e ss  occurs only if the problem  is  c learly  m ore difficult than 
norm al for this level. The final product is  review ed carefully , but p rim arily  for overall 
soundness of legal reasoning and consistency with company policy, rather than for accuracy 
of technical detail.
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ATTORNEY— Continued

A tto r n e y  V

R e s p o n s ib le  fo r  a b r o a d  le g a l a r e a  in  w h ich  a s s ig n m e n ts  c o v e r  a  w ide ra n g e  of  
d iffic u lt  and c o m p le x  le g a l  q u e stio n s  and p r o b le m s . P r im a r i ly  s e r v e s  in  an a d v is o r y  c a p a c ity , 
m a k in g  s tu d ie s  and d ev e lo p in g  op in ion s w h ich  m a y  have an im p o rta n t b e a r in g  on the condu ct  
of the c o m p a n y 's  b u s in e s s  ( e .g . ,  re c o m m e n d in g  a c tio n  to  p r o te c t  the q p m p a n y 's  tr a d e m a r k s  
and c o p y rig h ts  in  fo r e ig n  c o u n tr ie s ) . R e c e iv e s  a m in im u m  of te c h n ic a l le g a l s u p e r v is io n . 
M a y  s u p e r v is e  a s m a ll  s ta ff  o f a tto rn e y s .

A tto rn e y  V I

S im ila r  to a tto rn e y  V  but the le g a l  q u e stio n s  and p r o b le m s  a r e  of ou tstan din g d iff i ­
cu lty  and c o m p le x ity  or of c r u c ia l im p o r ta n c e  to the w e lfa r e  of the co m p an y . F o r  e x a m p le , 
(1) c o m p le x  fa c tu a l and p o lic y  is s u e s  w h ich  r e q u ir e  e x te n s iv e  r e s e a r c h , a n a ly s is , and o b ­
ta in in g  and e v a lu a tin g  e x p e r t te s t im o n y  in c o n tr o v e r s ia l  a r e a s  of s c ie n c e , fin a n c e , c o rp o r a te  
s tr u c tu r e , e n g in e e r in g , e t c .;  or (2) c a s e s  in v o lv e  v e r y  la r g e  su m s of m o n e y  ( e .g . ,  about 
$ 1 m illio n )  o r , fo r  oth er r e a s o n s , a r e  v e r y  v ig o r o u s ly  c o n te ste d .

A tto rn e y  V II

P la n s , co n d u cts , and s u p e r v is e s  le g a l  a s s ig n m e n ts  w ith in  one or m o r e , b ro a d  le g a l  
a r e a s . S u p e r v is e s  a s ta ff  of a tto r n e y s , and h as r e s p o n s ib il ity  fo r  e va lu a tin g  th e ir  p e r fo r m ­
an ce and a p p ro vin g  re c o m m e n d a tio n s  w h ich  m a y  h ave an im p o rta n t b e a r in g  on the condu ct 
of the c o m p a n y 's  b u s in e s s . R e c e iv e s  gu idan ce as to  co m p an y  p o lic y  but no te c h n ic a l s u p e r ­
v is io n  or a s s is ta n c e  e x c e p t w h en  he m ig h t re q u e s t  a d v ice  on the m o s t  d iff ic u lt , n o v e l, or  
im p o rta n t te c h n ic a l le g a l  q u e s tio n s . U s u a lly  r e p o r ts  to  the g e n e r a l c o u n se l or c h ie f a tto rn e y  
of the co m p a n y  or h is  im m e d ia te  deputy.

O F F I C E  S E R V IC E S

M A N A G E R , O F F I C E  S E R V IC E S

R e s p o n s ib le  fo r  p la n n in g , d ir e c tin g , and c o n tr o llin g  of o ff ic e  s e r v ic e s ,  s u b je c t  on ly  
to the m o s t  g e n e ra l p o lic y  s u p e r v is io n . P la y s  an a c tiv e  r o le  in  an tic ip atin g  and p lan n in g to  
m e e t  o ffic e  s e r v ic e s  n eed s o f the o p e ra tin g  o r g a n iz a tio n  s e r v e d . S u p e r v is e s  a  grou p  o f e m ­
p lo y e e s  en ga ged  in p ro v id in g  o ff ic e  s e r v ic e s  o f a su p p o rtin g  or h o u s e k e e p in g 11 n atu re  to the  
p r im a r y  o p e ra tio n  of a co m p a n y , an e s ta b lis h m e n t , or  an o r g a n iz a tio n a l unit o f a  co m p an y  
or e s ta b lis h m e n t . (M a y  p e r s o n a lly  p e r fo r m  so m e  of the fu n c tio n s .)  O ffic e  s e r v ic e s  in c lu d e :

(a) R e c e ip t , d is tr ib u tio n , and d isp a tc h  of m a il .
(b) M a in te n a n ce  of c e n tr a l f i le s .
(c) P rin tin g  or d u p lic a tio n  and d is tr ib u tio n  o f f o r m s , p u b lic a tio n s , e tc . (M a y  be  

l im ite d  to  o r d e r in g  the p rin tin g  or d u p lic a tio n  o f i te m s . D o e s  not n e c e s s a r i ly  have  
c h a rg e  o f a p r in tsh o p  or d u p lic a tio n  fa c i l i t ie s , e s p e c ia l ly  in la r g e  o p e ra tio n s , but c o ­
o rd in a te s  the flo w  to and fr o m  the re p ro d u c tio n  u n its .)

(d) P u rc h a s in g  o ff ic e  su p p lie s  and eq u ip m en t. (M a k e s  d ir e c t  p u r c h a s e s  o f r u n -o f -  
t h e -m i l l  o ff ic e  s u p p lie s . M a y  be r e s p o n s ib le  fo r  d ir e c t  p u rc h a se  o f oth er ite m s  fr o m  
ou tsid e  s u p p lie r s  or m a y  r e q u is it io n  th rou gh  e s ta b lis h m e n t p u rc h a sin g  d e p a r tm e n ts .)

(e) R e c o r d s  c o n tro l and d is p o s a l.
( f )  C o m m u n ic a tio n s  (te lep h on e sw itc h b o a rd  a n d /o r  te le ty p e  s e r v ic e ) .
(g) T yp in g  or s te n o g ra p h ic  p o o l.
(h) O ffic e  eq u ip m en t m a in te n a n c e  and r e p a ir . (M a y  h ave d ir e c t  s u p e r v is io n  o f m a in ­

ten an ce  and r e p a ir  p e r s o n n e l or m a y  co o rd in a te  the o r d e r in g  o f su ch  s e r v ic e s  fr o m  
ou tsid e  s e r v ic e  s u p p lie r s  or fr o m  a c e n tr a l s e r v ic e  unit w ith in  the e s ta b lis h m e n t .)

( i )  S p a ce  c o n tr o l o v e r  o ffic e  f a c i l i t ie s — la y o u t and a r ra n g e m e n t of o f f ic e s . (T y p i­
c a lly  s e r v e s  a s  a  s ta ff  a s s is ta n t  to  m a n a g e m e n t o ff ic ia ls  in  p e r fo r m in g  th is  fu n ctio n .)
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M a n a g e r , O ffic e  S e r v ic e s  I

S u per v is  is s a s ta ff  of e m p lo y e e s  en ga ged  in  p e r fo r m in g  a few  ( e .g . ,  fou r or fiv e ) of 
the ab ove  fu n ctio n s a s  a s e r v ic e  to a s m a ll  o r g a n iz a tio n  ( e .g . ,  3 0 0  to 6 0 0  e m p lo y e e s , exclu d in g  
n o n s u p e r v is o r y  p lan t w o r k e r s ) .

M a n a g e r , O ffic e  S e r v ic e s  II 4S

A . S u p e r v is e s  a s ta ff  of e m p lo y e e s  en ga ged  in  p e r fo r m in g  a few  ( e .g . ,  fou r or
fiv e ) o f the ab ove  fu n ctio n s a s  a s e r v ic e  to  a m o d e r a te ly  la r g e  o r g a n iz a tio n  ( e .g . ,  6 0 0  to
1, 5 0 0  e m p lo y e e s , ex c lu d in g  n o n s u p e r v is o r y  p lan t w o r k e r s ) .

O R

B . S u p e r v is e s  a s ta ff  of e m p lo y e e s  en ga ged  in  p e r fo r m in g  m o s t  ( e .g . ,  s e v e n  or
eight) o f the ab ove  fu n ctio n s a s  a s e r v ic e  to a s m a ll  o r g a n iz a tio n  ( e .g . ,  3 0 0  to  6 0 0  e m p lo y e e s ,  
e x clu d in g  n o n s u p e r v is o r y  p lan t w o r k e r s ) .

M a n a g e r , O ffic e  S e r v ic e s  III

A . S u p e r v is e s  a s ta ff  of e m p lo y e e s  en ga ged  in  p e r fo r m in g  a few  ( e .g . ,  fou r or
fiv e ) of the fu n ctio n s a s  a s e r v ic e  to a la r g e  o r g a n iz a tio n  ( e .g . ,  1 ,5 0 0  to 3 ,0 0 0  e m p lo y e e s ,
ex c lu d in g  n o n s u p e r v is o r y  p lan t w o r k e r s ) .

O R

B . S u p e r v is e s  a s ta ff  o f e m p lo y e e s  en ga ged  in  p e r fo r m in g  m o s t  ( e .g . ,  se v e n  or  
eight) of the ab ove  fu n ctio n s a s  a s e r v ic e  to a m o d e r a te ly  la r g e  o r g a n iz a tio n  ( e .g . ,  6 0 0  to  
1, 5 0 0  e m p lo y e e s , ex c lu d in g  n o n s u p e r v is o r y  p la n t w o r k e r s ) .

M a n a g e r , O ffic e  S e r v ic e s  IV

S u p e r v is e s  a s ta ff  o f e m p lo y e e s  e n ga ged  in  p e r fo r m in g  m o s t  ( e .g . ,  se v e n  or eight) 
of the ab ove  fu n ctio n s a s  a s e r v ic e  to  a la r g e  o r g a n iz a tio n  ( e .g . ,  1 ,5 0 0  to 3 ,0 0 0  e m p lo y e e s ,  
ex clu d in g  n o n s u p e r v is o r y  p lan t w o r k e r s ) .

MANAGER, OFFICE SERVICES— Continued

P E R S O N N E L  M A N A G E M E N T

JO B  A N A L Y S T

P e r fo r m s  w o rk  in v o lv e d  in  c o lle c t in g , a n a ly z in g , and d ev e lo p in g  oc cu p ation a l d ata  
r e la t iv e  to jo b s , jo b  q u a lific a tio n s , and w o rk e r  c h a r a c te r is t ic s  a s  a  b a s is  fo r  co m p e n sa tin g  
e m p lo y e e s  in  a fa ir , e q u ita b le , and u n ifo r m  m a n n e r . P e r fo r m s  su ch  d u tie s  a s  stu d yin g and  
a n a ly z in g  jo b s  and p re p a r in g  d e s c r ip tio n s  o f d u ties and r e s p o n s ib il it ie s  and of the p h y s ic a l  
and m e n ta l r e q u ir e m e n ts  n eed ed  b y  w o r k e r s ; eva lu a tin g  jo b s  and d e te rm in in g  a p p ro p r ia te  
w age  or s a la r y  le v e ls  in  a c c o r d a n c e  w ith  th e ir  d iff ic u lty  and r e s p o n s ib il ity ; in d ep en d en tly  
con du ctin g or p a r tic ip a tin g  w ith  r e p r e s e n ta t iv e s  of o th er c o m p a n ie s  in  con du ctin g c o m p e n ­
sa tio n  s u r v e y s  w ith in  a  lo c a lity  or la b o r  m a r k e t  a r e a ; a s s is t in g  in  a d m in is te r in g  m e r it  ra tin g  
p r o g r a m ; re v ie w in g  ch a n ges in  w a g e s  and s a la r ie s  in d ica te d  b y  s u r v e y s  and re c o m m e n d in g  
ch a n ges in  p a y  s c a le s ;  and au ditin g in d iv id u a l jo b s  to  ch eck  the p r o p r ie ty  of e v a lu a tio n s and  
to ap p ly  c u r re n t jo b  c la s s i f ic a t io n s .

Job A n a ly s t  I

A s  a  tr a in e e , p e r fo r m s  w o rk  in  d e s ig n a te d  a r e a s  and o f l im ite d  o c cu p a tio n a l s c o p e . 
R e c e iv e s  im m e d ia te  s u p e r v is io n  in  a s s ig n m e n ts  d e s ig n e d  to  p ro v id e  tra in in g  in  the a p p lic a tio n  
of e s ta b lis h e d  m e th o d s  and te ch n iq u es o f jo b  a n a ly s is . S tu d ies the le a s t  d iffic u lt  jo b s  and  
p r e p a r e s  r e p o r ts  fo r  r e v ie w  b y  a jo b  a n a ly st  of h ig h er  le v e l .

Job A n a ly s t  II

S tu d ie s , d e s c r ib e s , and e v a lu a te s  jo b s  in  a c c o r d a n c e  w ith  e s ta b lis h e d  p r o c e d u r e s . 
Is u s u a lly  a s s ig n e d  to the s im p le r  k in d s o f both  w age  and s a la r ie d  jo b s  in  the e s ta b lis h m e n t . 
W o r k s  in d ep en d en tly  on su ch  a s s ig n m e n ts  but is  l im ite d  b y  in stru c tio n s  o f h is  s u p e r io r  and  
b y  d efin ed  a r e a  of a s s ig n m e n t .
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JOB ANALYST— Continued

Job A n a ly s t  III

A n a ly z e s  and e v a lu a te s  a v a r ie ty  o f w age  and s a la r ie d  jo b s  in  a c c o r d a n c e  w ith  
e s ta b lis h e d  e v a lu a tio n  s y s t e m s  and p r o c e d u r e s . M a y  condu ct w age  s u r v e y s  w ith in  the lo c a lity  
or p a r tic ip a te  in  con du ctin g s u r v e y s  o f b r o a d  c o m p e n sa tio n  a r e a s . M a y  a s s i s t  in  d ev e lo p in g  
s u r v e y  m e th o d s  and p la n s . R e c e iv e s  g e n e ra l s u p e r v is io n  but r e s p o n s ib il ity  fo r  fin a l a c tio n  
is  l im ite d .

Job A n a ly s t  IV

A n a ly z e s  and e v a lu a te s  a v a r ie ty  o f jo b s  in  a c c o r d a n c e  w ith  e s ta b lis h e d  ev a lu a tio n  
s y s t e m s  and p r o c e d u r e s , and is  g iv e n  a s s ig n m e n t w h ich  r e g u la r ly  in c lu d e s  r e s p o n s ib il ity  fo r  
the m o r e  d iffic u lt  k in d s of jo b s . ( "M o r e  d iffic u lt”  m e a n s  jo b s  w h ich  c o n s is t  o f h a r d -t o -  
u n d ersta n d  w o rk  p r o c e s s e s ;  e .g . ,  p r o fe s s io n a l , s c ie n t i f ic , a d m in is tr a tiv e , or  te c h n ic a l; or  
jo b s  in  new  or e m e r g in g  oc cu p ation a l f ie ld s ; or jo b s  w h ich  a r e  b e in g  e s ta b lis h e d  as p a rt of 
the c r e a tio n  of new  o r g a n iz a tio n s ; or w h ere  oth er s p e c ia l  c o n s id e r a tio n s  of th e se  ty p e s  a p p ly .)  
R e c e iv e s  g e n e r a l s u p e r v is io n , but r e s p o n s ib il ity  fo r  fin a l a c tio n  is  l im ite d . M a y  p a r tic ip a te  
in the d e v e lo p m e n t and in s ta lla tio n  o f eva lu a tio n  or c o m p e n sa tio n  s y s t e m s , w h ich  m a y  in clu d e  
th o se  fo r  m e r it  ra tin g  p r o g r a m s . M a y  p la n  s u r v e y  m e th o d s  and condu ct or d ir e c t  w age  
s u r v e y s  w ith in  a b ro a d  c o m p e n sa tio n  a r e a .

D IR E C T O R  O F  P E R S O N N E L

D ir e c ts  a p e r s o n n e l m a n a g e m e n t p r o g r a m  fo r  a co m p a n y  or fo r  a p lan t or e s ta b ­
l is h m e n t of a co m p a n y . F o r  a jo b  to be  c o v e r e d  b y  th is d e fin itio n , the p e r s o n n e l m a n a g e ­
m e n t p r o g r a m  m u s t in clu d e  r e s p o n s ib il ity  fo r  a ll  th r e e  of the fo llo w in g  fu n c tio n s :

(1) A d m in is te r in g  a fo r m a l  jo b  eva lu a tio n  s y s t e m ; i . e . ,  a  s y s t e m  in  w h ich  th ere  
a r e  e s ta b lis h e d  p r o c e d u r e s  b y  w h ich  jo b s  a r e  a n a ly z e d  and ev a lu a te d  on the b a s is  of 
th e ir  d u tie s , r e s p o n s ib i l i t ie s , and q u a lific a tio n  r e q u ir e m e n ts  in o r d e r  to p ro v id e  a 
fou n d ation  fo r  e q u ita b le  co m p e n sa tio n . T y p ic a lly , su ch  a s y s t e m  in c lu d e s  the u se  o f one  
or m o r e  s e ts  o f jo b  ev a lu a tio n  fa c to r s  and the p re p a ra tio n  of fo r m a l jo b  d e s c r ip tio n s . 
It m a y  a ls o  in clu d e  su ch  r e la te d  fu n ctio n s a s  w age  and s a la r y  s u r v e y s  or m e r it  ra tin g  
s y s te m  a d m in istra tio n . T h e  jo b  e v a lu a tio n  s y s t e m (s )  d oes not n e c e s s a r i ly  c o v e r  a ll  jo b s  
in  the o r g a n iz a tio n , but d o e s  c o v e r  a su b sta n tia l p o r tio n  of the o rg a n iz a tio n .

(2) E m p lo y m e n t and p la c e m e n t fu n c tio n s ; i . e . ,  re c r u it in g  a c t iv e ly  fo r  at le a s t  s o m e  
k in d s of w o r k e r s  th rou gh  a v a r ie ty  of s o u r c e s  ( e .g . ,  s c h o o ls  or c o lle g e s , e m p lo y m e n t  
a g e n c ie s , p r o fe s s io n a l  s o c ie t ie s , e t c .) ;  e va lu a tin g  a p p lica n ts  a g a in st d em an d s of p a r t ic ­
u la r  jo b s  b y  u se  o f su ch  te ch n iq u es a s  jo b  a n a ly s is  to d e te r m in e  r e q u ir e m e n ts , in t e r ­
v ie w s , w r itte n  te s ts  o f ap titu d e, k n ow led ge , or s k il l , r e fe r e n c e  c h e c k s , e x p e r ie n c e  
e v a lu a tio n s , e t c . ;  re c o m m e n d in g  s e le c t io n s  and jo b  p la c e m e n ts  to  m a n a g e m e n t, e tc .

(3) E m p lo y e e  re la t io n s  and s e r v ic e s  fu n c tio n s ; i . e . ,  fu n ctio n s d e s ig n e d  to m a in ta in  
e m p lo y e e s ’ m o r a le  and p ro d u c tiv ity  at a h igh  le v e l  (fo r e x a m p le , a d m in is te r in g  a fo r m a l  
or in fo r m a l g r ie v a n c e  p r o c e d u r e ; id en tify in g  and r e c o m m e n d in g  so lu tio n s  fo r  p e r s o n n e l  
p r o b le m s  su ch  a s  a b s e n te e is m , h igh  tu r n o v e r , low  p ro d u c tiv ity , e t c .;  a d m in is tra tio n  of 
b e n e fic ia l  su g g e s tio n s  s y s t e m , r e t ir e m e n t , p e n sio n , or in su r a n c e  p la n s , m e r it  ra tin g  
s y s t e m , e t c . ;  o v e r s e e in g  c a fe te r ia  o p e ra tio n s , r e c r e a t io n a l  p r o g r a m s , in d u s tr ia l h e a lth  
or s a fe ty  p r o g r a m s , e tc .) .

E m p lo y e e  tra in in g  and d ev e lo p m e n t fu n ctio n s m a y  or m a y  not be p a rt of the p e r ­
son n el m a n a g e m e n t p r o g r a m  fo r  p u r p o s e s  o f m a tch in g  th is  d efin ition .

L a b o r  r e la t io n  a c t iv it ie s , i f  any , a r e  con fin ed  m a in ly  to the a d m in is tra tio n , in t e r ­
p re ta tio n , and a p p lic a tio n  of la b o r  union c o n tra c ts  and a r e  e s s e n t ia l ly  s im ila r  to  th o se  d e ­
s c r ib e d  u n der (3) a b o v e . If r e s p o n s ib il ity  fo r  a c tu a l c o n tra c t n e g o tia tio n  w ith  la b o r  u nions  
a s  the p r in c ip a l co m p a n y  r e p r e s e n ta t iv e  is  c o n s id e r e d  a s ig n ific a n t one in  the jo b , i . e . ,  the  
one w h ich  s e r v e s  a s  the p r im a r y  b a s is  fo r  q u a lific a tio n  re q u ir e m e n ts  and c o m p e n sa tio n , the  
jo b  is  e x c lu d e d  fr o m  b e in g  m a tc h e d  w ith  th is d efin itio n . P a r tic ip a tio n  in  b a rg a in in g  of a  
l e s s  s ig n ific a n t n a tu re , e .g . ,  to  n e g o tia te  d e ta ile d  s e ttle m e n t of su ch  m a tte r s  as s p e c ific  
r a te s , jo b  c la s s i f ic a t io n s , w o rk  r u le s , h ir in g  o r  la y o ff  p r o c e d u r e s , e t c . ,  w ith in  the b ro a d  
te r m s  o f a g e n e r a l a g r e e m e n t  r e a c h e d  at h ig h er  le v e ls ,  or  to  su p p ly  a d v ice  and in fo r m a tio n  
on te c h n ic a l p o in ts  to  the c o m p a n y ’ s p r in c ip a l r e p r e s e n ta t iv e , w ill  not h ave the e ffe c t  o f e x ­
clu d in g the jo b  f r o m  c o v e r a g e .
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T h e d ir e c to r  o f p e r s o n n e l not o n ly  d ir e c ts  a  p e r s o n n e l m a n a g e m e n t p r o g r a m  of the 
in te n sity  and sc o p e  ou tlin ed  p r e v io u s ly , but (to be  a p r o p e r  m a tch ) he is  r e c o g n iz e d  b y  the  
top m a n a g e m e n t o f f ic ia ls  of the o r g a n iz a tio n  he s e r v e s  a s  the s o u r c e  of a d v ice  and a s s is ta n c e  
on p e r s o n n e l m a n a g e m e n t m a tte r s  and p r o b le m s  g e n e r a lly . F o r  e x a m p le , he is  ty p ic a lly  
c o n su lte d  on the p e r s o n n e l im p lic a tio n s  of p lan n ed  ch a n ges in  m a n a g e m e n t p o lic y  or p r o ­
g r a m , the e ffe c ts  on the o r g a n iz a tio n  o f e c o n o m ic  or m a r k e t  tr e n d s , p ro d u c t or p ro d u c tio n  
m eth o d  c h a n g e s , e t c . ;  he r e p r e s e n ts  m a n a g e m e n t in  e x te r n a l c o n ta c ts  w ith  oth er c o m p a n ie s , 
tra d e  a s s o c ia t io n s , g o v e rn m e n t a g e n c ie s , e t c . ,  w hen the p r im a r y  su b je c t m a tte r  of the c o n ­
ta c t is  on p e r s o n n e l m a n a g e m e n t m a tte r s .

T y p ic a lly , the d ir e c to r  of p e r s o n n e l r e p o r ts  to  a co m p a n y  o ff ic e r  or a h igh  m a n a g e ­
m e n t o ff ic ia l  w ho h as r e s p o n s ib il ity  fo r  the o p e ra tio n  of a p la n t o r  e s ta b lis h m e n t o f a  c o m ­
p an y ; o r , a t co m p a n y  h e a d q u a rte rs  le v e l ,  he m a y  r e p o r t  to  a co m p a n y  o ff ic e r  in ch a rg e  of 
in d u s tr ia l r e la t io n s  and p e r s o n n e l m a n a g e m e n t a c t iv it ie s  or a s im ila r  o f f ic ia l.

D ir e c to r s  o f p e r s o n n e l jo b s  w h ich  m e e t  the ab ove  d efin itio n  a r e  c la s s i f ie d  b y  
l e v e l 29 o f w o rk  in  a c c o r d a n c e  w ith  the fo llo w in g  ta b u la tio n :

DIRECTOR OF PERSONNEL— Continued

Number o f employees in 
work force serviced

250-750-----
1.000- 5,000—
6.000- 12,000- 
15,000-25,000-

Personnel program Personnel program
operations le v e l1______ development le v e l2

Organization 
serviced—  

type A 3

I
n
m
IV

Organization 
serviced—  

type B 4

II
m
IV
V

Organization 
serviced—  

type A 3

Organization 
serviced—  
type B 4

II m
m IV
IV V
V -

1 Personnel program operations level— director o f personnel servicing an organizational segment ( e .g . , a plant) 
o f a company, where the basic personnel program policies, plans, objectives, e t c . , are established at company head­
quarters or at some other higher level between the plant and the company headquarters level. The personnel di­
rector's responsibility is to put these into operation at the loca l level, in such a manner as to most effectively seive 
the loca l management needs.

2 Personnel program development level— director o f personnel servicing an entire company (with or without 
subordinate establishments) where the personnel director plays an important role in establishment o f basic personnel 
policies, plans, objectives, e t c . , for the company, subject to policy direction and control from company officers. 
There may be instances in which there is such relatively complete delegation of personnel program planning and 
development responsibility below the company level to an intermediate organization, e. g . , a subsidiary or a division, 
that a job  o f personnel director for such an organization should be matched as though it were a company level job.

3 Organization serviced— type A— jobs serviced are (almost exclusively) types which are common in the labor 
market generally, and consist o f relatively easy-to-understand work processes, or for similar reasons do not present 
particularly difficult recruitment, job  evaluation, or training problems. Work force, organizational structure, and 
other organizational characteristics are relatively stable.

4 Organization serviced— type B— jobs serviced include a substantial number o f types which are largely peculiar 
to the organization serviced, consist o f hard-to-understand work processes ( e .g . ,  professional, scientific, administra­
tive, or technical), are jobs in new or emerging occupational fields, are in extremely short supply, have hard-to- 
match skill requirements, or for similar reasons present difficult recruitment, job evaluation, or training problems. 
Woik force, oiganizational structure, or other organizational characteristics are com plicated, unstable, subject to wide 
seasonal fluctuations, etc.

NOTE: There are gaps between different degrees o f all three elements used to determine job  level matches.
These gaps have been provided purposely to allow room for judgment in getting the best overall job  level match for 
each" job. Thus, a job  which services a work force o f 850 employees should be matched with level II if it is a 
personnel program operations level job  where the nature o f the organization serviced seems to fa ll slightly below the 
definition for the type B degree. However, the same job should be matched with level I if the nature o f the organi­
zation serviced clearly falls well within the definition for the type A degree.

29 Ibid.
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CHEMISTS AND ENGINEERS

C H E M IS T

P e r fo r m s  r e s e a r c h , d e v e lo p m e n t, in te r p r e t iv e , and a n a ly tic a l w o rk  to  d e te r m in e  the  
c o m p o s itio n , m o le c u la r  s tr u c tu r e , and p r o p e r t ie s  of s u b s ta n c e s , to d ev e lo p  or in v e stig a te  
new  m a te r ia ls  and p r o c e s s e s ,  and to in v e stig a te  the tr a n s fo r m a tio n  w h ich  su b sta n c e s  u n d ergo . 
W o rk  ty p ic a lly  r e q u ir e s  a B .S . d e g re e  in c h e m is t r y  or e q u iv a len t in  ed u c ation  and e x p e r ie n c e  
c o m b in e d .

C h e m is t  I

G e n e r a l c h a r a c t e r i s t ic s . A s  the b eg in n in g  le v e l  o f p r o fe s s io n a l  w ork  in c h e m is tr y , 
a b a c h e lo r 's  d e g re e  w ith  m a jo r  stu d y in c h e m is tr y , or e q u iv a len t is  r e q u ir e d . T y p ic a lly  
r e c e iv e s  fo r m a l  c la s s r o o m  or o n -t h e -jo b  tra in in g .

D ir e c tio n  r e c e iv e d . P e r fo r m s  w o rk  u nder c lo s e  s u p e r v is io n  w ith  s p e c ific  and d e ­
ta ile d  in s tru c tio n s  as to re q u ir e d  ta s k s  and r e s u lts  e x p ec te d .

T y p ic a l d u ties and r e s p o n s ib i l i t ie s . A s s ig n m e n ts  a r e  p lan n ed  to p ro v id e  e x p e r ie n c e  
in the a p p lic a tio n  of c o m m o n  la b o r a to r y  te ch n iq u es and fa m il ia r iz a t io n  w ith  m e th o d s  and  
p r a c t ic e s  in  the la b o r a to r y . P e r fo r m s  a v a r ie ty  of rou tin e  a n a ly s e s , t e s t s , and o p e ra tio n s , 
and a s s i s t s  e x p e r ie n c e d  c h e m is ts  b y  c a r r y in g  out d e ta ile d  ste p s  o f e x p e r im e n ts .

R e s p o n s ib ility  fo r  the d ir e c t io n  of o th e r s . N on e.

C h e m is t  II

G e n e r a l c h a r a c t e r i s t ic s . A t th is  continuin g d e v e lo p m e n ta l le v e l  fo r  p r o fe s s io n a l  
c h e m is t s , w o rk  is  c h a r a c te r iz e d  b y  s e le c t io n  and a p p lic a tio n  o f g e n e ra l and s p e c ia liz e d  
m e th o d s , te c h n iq u e s , and in stru m e n ts  c o m m o n ly  u se d  in the la b o r a to r y . M a y  r e c e iv e  a d ­
va n ce d  o n -t h e -jo b  tra in in g  or fo r m a l c la s s r o o m  in stru c tio n .

D ir e c tio n  r e c e iv e d . S u p e r v is o r s  e s ta b lis h  the n atu re  and exten t of a n a ly s is  r e q u ir e d , 
s p e c ify  m e th o d s  and c r ite r ia  on new  ty p e s of a s s ig n m e n ts , and r e v ie w  w o rk  fo r  th o ro u g h n e ss  
of a p p lic a tio n  of m e th o d s  and a c c u r a c y  of r e s u lt s .

T y p ic a l d u ties and r e s p o n s ib il it ie s . A n a ly z e s  a w ide v a r ie ty  o f s a m p le s  fo r  w h ich  
th e re  a re  sta n d ard  or e s ta b lis h e d  m e th o d s  of a n a ly s is  or fo r  w h ich  the ad aptation  o f s ta n d ard  
m e th o d s  is  ob vio u s or d e te r m in e d  b y  o th e r s . C on du cts s p e c ifie d  p h a s e s  o f r e s e a r c h  p r o j ­
e c ts  as an a s s is ta n t  to  an e x p e r ie n c e d  c h e m is t .

R e s p o n s ib il ity  fo r  the d ir e c t io n  of o th e r s . M a y  s u p e r v is e  a few  te c h n ic ia n s  or a id s .

C h e m is t  III

G e n e r a l c h a r a c te r is t ic s . P e r fo r m s  w o rk  re q u ir in g  a p p lic a tio n  of k n ow led ge  o f a  
s p e c ia liz e d  f ie ld  of c h e m is t r y  and in g en u ity  in the in depen den t e v a lu a tio n , s e le c t io n , and  
ad a p tatio n  of s ta n d ard  m e th o d s  and te c h n iq u e s .

D ir e c tio n  r e c e iv e d . O n ro u tin e  w o rk , s u p e r v is io n  is  v e r y  g e n e r a l; u n u su al p r o b le m s  
a r e  r e s o lv e d  w ith  c lo s e  c o lla b o r a tio n  of s u p e r v is o r . C o m p le te d  w o rk  is  re v ie w e d  fo r  a p p li­
ca tio n  o f soun d ju d g m e n t in c h o ice  o f m e th o d s  and a d eq u ac y  of r e s u lt s .

T y p ic a l d u ties  and r e s p o n s ib i l i t ie s . D e v e lo p s  d e ta ils  o f r e s e a r c h  and d e v e lo p m e n t  
a s s ig n m e n ts  in  a c c o r d a n c e  w ith  a lin e  of a p p ro a ch  su g g e ste d  b y  the s u p e r v is o r  and ad apts  
m e th o d s  to the s p e c ific  re q u ir e m e n ts  o f a s s ig n m e n ts . A n a ly z e s  s a m p le s  that r e q u ir e  s p e c ia l ­
iz e d  tra in in g  b e c a u s e  sta n d a rd  m e th o d s  a r e  u n a p p lic a b le , b e c a u s e  o f r e q u ire d  in te r p r e tiv e  
ju d g m e n t o f q u a lity  of s u b s ta n c e s , or b e c a u s e  of re q u ire d  s p e c ia liz e d  s k il l  in  adapting te c h ­
n iq u es su ch  a s  m ic r o a n a ly s is .

R e s p o n s ib ility  fo r  the d ir e c t io n  of o th e r s . M a y  s u p e r v is e  a few  te c h n ic ia n s  or a id s .
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C h e m is t  IV

G e n e r a l c h a r a c t e r i s t ic s . P la n s  and co n du cts w o rk  in  c h e m is t r y  re q u ir in g  m a s t e r y  
of s p e c ia liz e d  te ch n iq u es  or c o n s id e r a b le  in g en u ity  in  s e le c t in g  and ev a lu a tin g  a p p ro a c h e s  to  
u n fo r e s e e n  or n o v e l p r o b le m s .

D ir e c t io n  r e c e iv e d . G e n e r a lly  w o rk s  in d ep en d en tly  o f te c h n ic a l s u p e r v is io n  but r e ­
f e r s  p r o p o s e d  p la n s  and u n u su a lly  im p o r ta n t or c o m p le x  p r o b le m s  to s u p e r v is o r  fo r  gu id a n ce .

T y p ic a l d u ties  and r e s p o n s ib i l i t ie s . C on du cts r e s e a r c h  a s s ig n m e n ts  re q u ir in g  the 
e v a lu a tio n  o f a lte r n a te  m e th o d s of a p p ro a c h . U n d e rta k es  the m o r e  c o m p le x , and e x a c tin g , 
or e s o te r ic  a n a ly tic a l a s s ig n m e n ts  re q u ir in g  a s p e c ia l is t  in  tech n iq u e  or p ro d u c t. P r e p a r e s  
in te r p r e t iv e  r e p o r ts  of r e s u lts  and m a y  p ro v id e  te c h n ic a l a d v ic e  on s ig n ific a n c e  of r e s u lt s .

R e s p o n s ib il ity  fo r  the d ir e c t io n  of o th e r s . M a y  s u p e r v is e  a s m a ll  s ta ff  o f c h e m is ts  
and te c h n ic ia n s .

C h e m is t  V

G e n e r a l c h a r a c te r is t ic s . P a r tic ip a te s  in  p lan n in g r e s e a r c h  p r o g r a m s  on the b a s is  
of s p e c ia liz e d  k n ow led ge  of p r o b le m s  and m e th o d s  and p ro b a b le  v a lu e  of r e s u lt s . M a y  s e r v e  
a s an e x p e r t  in  a  n a r ro w  s p e c ia lty  m a k in g  r e c o m m e n d a tio n s  and c o n c lu s io n s  w h ich  s e r v e  a s  
the b a s is  fo r  u n d erta k in g  or r e je c t in g  im p o rta n t p r o je c t s .

D ir e c tio n  r e c e iv e d . U s u a lly  d is c u s s e s  im p o rta n t d e v e lo p m e n ts  w ith  s u p e r v is o r .  
S u p e r v is io n  r e c e iv e d  r e la t e s  la r g e ly  to  w o rk  o b je c t iv e s  and a d m in is tr a tiv e  a s p e c ts .

T y p ic a l d u tie s  and r e s p o n s ib i l i t ie s . F r o m  b r o a d  p r o g r a m  o b je c t iv e s , p la n s , o r g a n ­
i z e s ,  and s u p e r v is e s  or con du cts r e s e a r c h  in v e st ig a tio n s  w ith  r e s p o n s ib il ity  fo r  d efin in g  
p r o je c ts  and sc o p e  and in d ep en d en tly  s e le c t in g  lin e s  o f ap p ro a ch .

A s  in d iv id u a l w o r k e r , c a r r ie s  out r e s e a r c h  p r o je c t  r e q u ir in g  o r ig in a tio n  o f new  
s c ie n t i f ic  te c h n iq u es  and m a tu re  b a ck g ro u n d  of k n ow led ge  o f r e la te d  f ie ld s  o f s c ie n c e .

R e s p o n s ib il ity  fo r  the d ir e c t io n  o f o th e r s . M a y  s u p e r v is e  a s m a ll  grou p  o f c h e m is ts  
en ga ged  in  v a r ie d  r e s e a r c h  p r o je c ts  o r  a  la r g e r  grou p  on ro u tin e  a n a ly tic a l w o rk .

C h e m is t  V I

G e n e ra l c h a r a c te r is t ic s . P e r fo r m s  w o rk  r e q u ir in g  le a d e r s h ip  and e x p e r t k n ow led ge  
in  a s p e c ia liz e d  f ie ld  o f c h e m is tr y . C o n c e iv e s , p la n s , and d ir e c ts  p r o je c t s  o f a p io n e e r in g  
n atu re  to c r e a te  new  m e th o d s  and te ch n iq u es or to  r e s o lv e  p r o b le m s  w h ich  have p ro v e d  u n ­
u s u a lly  r e fr a c to r y .

D ir e c t io n  r e c e iv e d . S u p e r v is io n  r e c e iv e d  is  e s s e n t ia l ly  a d m in is tr a tiv e  w ith  a s s i g n ­
m e n ts  b r o a d ly  in d ica te d  in  t e r m s  o f o b je c t iv e s .

T y p ic a l d u tie s  and r e s p o n s ib il it ie s . D e te r m in e s  the k in d s o f p r o je c ts  and data  
n eed ed  to m e e t  o b je c t iv e s  of p r o g r a m s . M a in ta in s  l ia is o n  w ith  r e la te d  o r g a n iz a tio n s  and  
r e p r e s e n ts  the la b o r a to r y  in im p o rta n t c o n fe r e n c e s  w ith  a u th o rity  to c o m m it  the o r g a n iz a ­
tio n . M a y  s e r v e  a s  a co n su ltan t to  o th er c h e m is ts  in  the s p e c ia lty  f ie ld .

R e s p o n s ib il ity  fo r  the d ir e c t io n  o f o th e r s . M a y  p la n , o r g a n iz e , d ir e c t , and ev a lu a te  
the w o rk  o f a  grou p  of c h e m is ts .

C h e m is t  V II

G e n e ra l c h a r a c te r is t ic s . S u p e r v is o r — p r o v id e s  le a d e r s h ip  and s c ie n tif ic  gu idan ce  
fo r  a b ro a d  and d iv e r s if ie d  p r o g r a m  in  c h e m is t r y  and r e la te d  su p p o rtin g  a c t iv it ie s  su ch  as  
to  r e q u ir e  s e v e r a l  su b o rd in ate  s u p e r v is o r s  r e s p o n s ib le  fo r  p r o g r a m s  ty p ic a lly  id en tified  w ith  
le v e l  V I . R e c o m m e n d s  the f a c i l i t ie s ,  p e r s o n n e l, and funds r e q u ir e d  to  c a r r y  out p r o g r a m s  
and e v a lu a te s  a c c o m p lis h m e n ts .

CHEMIST— Continued
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CHEMIST— C ontinue d

In divid u al r e s e a r c h e r  and co n su ltan t— is  a n o n s u p e r v is o r y  c h e m is t  of r e c o g n iz e d  
le a d e r s h ip  sta tu s and a u th o r ita tiv e n e ss  in  h is  co m p a n y , in  a b ro a d  a r e a  of s p e c ia l iz a ­
tion . Is c o n su lte d  e x te n s iv e ly  b y  a s s o c ia te s  and o th ers  w ith  a h igh  d e g re e  of r e lia n c e  
p la c e d  on h is  s c ie n ti f ic  in te r p r e ta tio n s  and a d v ic e .

D ir e c tio n  r e c e iv e d . U n d er g e n e ra l a d m in is tr a tiv e  d ire c tio n .

T y p ic a l d u ties and r e s p o n s ib il it ie s . S u p e r v is o r — is  r e s p o n s ib le  fo r  an im p o rta n t  
s e g m e n t o f a c h e m ic a l p r o g r a m  of a co m p an y  w ith  e x te n siv e  and d iv e r s if ie d  s c ie n tif ic  r e ­
q u ir e m e n ts  or the e n tire  c h e m ic a l p r o g r a m  of a co m p an y  w h ere  the p r o g r a m  is  l im ite d  in  
sc o p e . M a k e s  a u th o rita tiv e  te c h n ic a l re c o m m e n d a tio n s  c o n ce rn in g  the s c ie n tif ic  o b je c t iv e s  
and le v e ls  of w o rk  w h ich  w ill  be m o s t  p ro fita b le  in  the lig h t o f co m p a n y  r e q u ir e m e n ts  and  
s c ie n tif ic  and in d u s tr ia l tre n d s  and d e v e lo p m e n ts .

In divid u al r e s e a r c h e r  and c o n su lta n t— s e le c t s  p r o b le m s  fo r  r e s e a r c h  and c o n c e iv e s  
and p la n s  in v e st ig a tio n s  in w h ich  the p h en o m en a  and p r in c ip le s  a r e  not ad e q u a tely  u n d e r ­
sto o d , so  that ou tstan din g c r e a tiv ity  and m a tu re  ju d g m e n t a r e  re q u ir e d  to d e v ise  h yp oth ­
e s e s  and te ch n iq u es of e x p e r im e n ta tio n  and to  in te r p r e t  r e s u lt s . A d v is e s  the h ead  of a 
la r g e  la b o r a to r y  on c o m p le x  a s p e c ts  o f e x tr e m e ly  b ro a d  and im p o rta n t p r o g r a m s  w ith  
r e s p o n s ib il ity  fo r  e x p lo r in g , ju s t ify in g , and e va lu a tin g  p r o p o s e d  and c u rre n t p r o g r a m s  
and p r o je c t s  and fu rn ish in g  a d v ice  on u n u su a lly  c o m p le x  and n o v e l p r o b le m s  in  the s p e ­
c ia lty  f ie ld .

R e s p o n s ib ility  fo r  the d ir e c t io n  o f o th e r s . S u p e r v is o r — s e e  "g e n e r a l  c h a r a c t e r ­
i s t i c s "  ab o v e .

C h e m is t  V III

G e n e ra l c h a r a c te r is t ic s . S u p e r v is o r — p r o v id e s  le a d e r s h ip  and s c ie n tif ic  guidance  
fo r  a v e r y  b ro a d  and h ig h ly  d iv e r s if ie d  p r o g r a m  in  c h e m is tr y  and r e la te d  su p p o rtin g  a c t iv ­
it ie s  re q u ir in g  s e v e r a l  su b o rd in ate  s u p e r v is o r s  r e s p o n s ib le  fo r  p r o g r a m s  ty p ic a lly  id en tified  
w ith  le v e l  V II , or  a  la r g e  n u m b er of s u p e r v is o r s  of lo w e r  le v e ls .  R e c o m m e n d s  the f a c i l ­
i t i e s , p e r s o n n e l, and funds re q u ir e d  fo r  p r o g r a m s  and e v a lu a te s  a c c o m p lis h m e n ts .

In divid u al r e s e a r c h e r  and c o n su lta n t— s e r v e s  a s  a co n su ltan t to  t o p - le v e l  m a n a g e m e n t  
on s c ie n t i f ic  q u e stio n s  of fa r -r e a c h in g  s ig n ific a n c e . Is  sou gh t a s  a co n su ltan t b y  c h e m ­
is t s  w ho a r e  th e m s e lv e s  s p e c ia l is t s  in  the f ie ld . Is a n a tio n a lly  r e c o g n iz e d  r e s e a r c h  
le a d e r  and co n su ltan t fo r  h is  co m p an y .

D ir e c tio n  r e c e iv e d . R e c e iv e s  g e n e r a l a d m in is tr a tiv e  d ire c tio n .

T y p ic a l d u ties and r e s p o n s ib il it ie s . S u p e r v is o r — is  r e s p o n s ib le  fo r  an im p o rta n t  
s e g m e n t of a c h e m ic a l p r o g r a m  of a co m p a n y  w ith  v e r y  e x te n s iv e  and h ig h ly  d iv e r s if ie d  
s c ie n ti f ic  r e q u ir e m e n ts  or the e n tire  c h e m ic a l p r o g r a m  of a co m p an y  w h e re  the p r o g r a m  is  
of m o d e ra te  s c o p e . Is r e s p o n s ib le  fo r  d ec id in g  the k ind  and exten t o f c h e m ic a l and r e la te d  
p r o g r a m  n eed ed  to  a c c o m p lis h  the o b je c t iv e s  o f the co m p a n y , fo r  c h o o sin g  the s c ie n ti f ic  a p ­
p r o a c h e s , fo r  p lan n in g  and o r g a n iz in g  fa c i l i t ie s  and p r o g r a m s , and fo r  in te r p r e tin g  r e s u lt s .

In divid u al r e s e a r c h e r  and c o n su lta n t— fo r m u la te s  and gu id es the a tta ck  on e x c e p tio n ­
a lly  d iffic u lt  and im p o rta n t p r o b le m s  w h o se  so lu tio n  w ou ld  r e p r e s e n t  a m a jo r  s c ie n tific  
or te c h n o lo g ic a l a d v an ce .

R e s p o n s ib ility  fo r  the d ir e c t io n  o f  o t h e r s . S u p e r v is o r — s e e  "g e n e r a l  c h a r a c t e r ­
i s t i c s "  ab o v e .

T h is  le v e l  d o e s not in clu d e  the c h ie f c h e m is t  o f a co m p a n y  w ith  a  
v e r y  e x te n s iv e  and h ig h ly  d iv e r s if ie d  p r o g r a m ; or the a s s is ta n t  ch ie f  
c h e m is t  o f a  co m p a n y  w ith  an u n u su a lly  e x te n siv e  and n o v e l c h e m ic a l  
p r o g r a m .
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ENGINEER

P erform s w ork in resea rch , developm ent, design, testing, analysis, production, con ­
struction, m aintenance, operation, planning, survey, estim ating, application, or standardiza­
tion of engineering fa c ilit ie s , system s, structures, p ro ce sse s , equipment dev ices , or m a­
teria ls  requiring knowledge of the scien ce  and art by which m ateria ls, natural re sou rces , 
and pow er are made useful. Work typ ica lly  requ ires a B.S. degree in engineering or the 
equivalent in experience and education com bined. (Safety engineers, industrial engineers, 
quality con trol engineers, and sales engineers are to be excluded.)

E ngineer I

G eneral ch a ra cteristics . As the beginning leve l of engineering w ork, a b a ch e lor 's  
degree in engineering or equivalent is requ ired . T yp ica lly  re ce iv es  form al c la ssroom  or 
on -th e -job  training.

D irection  rece ived . P erform s w ork under c lose  supervision  with sp ecific  and d e ­
tailed instructions as to requ ired tasks and resu lts expected. W ork is checked during p ro g ­
re ss , and upon com pletion  is review ed for accuracy .

Typical duties and resp on sib ilities . P erform s sim ple tasks that are planned to p r o ­
vide experience and fam iliarization  with methods and p ra ctices  of the com pany in the specia lty  
fie ld  and to ascerta in  the interests and aptitudes of the beginning engineer.

R esponsib ility  fo r  the d irection  of o th ers . None.

Engineer II

G eneral ch a ra cteristics . At this continuing developm ental level, p erform s routine 
engineering w ork requiring application of standard techniques, p rocedu res, and cr iter ia  in 
carrying out a sequence of related engineering tasks. L im ited ex e rc ise  of judgment is r e ­
quired on details of work. May rece ive  advanced on -th e -job  or c la ssroom  instructions.

D irection  rece ived . Supervisor screen s assignm ents to elim inate difficu lt problem s 
and se lects  techniques and procedu res to be applied. R eceives c lo se  supervision  on new 
aspects of assignm ents.

T ypical duties and respon sib ilities . Using p rescr ib ed  m ethods, p erform s sp ecific  
and lim ited  portions o f a broader assignm ent of an experienced  engineer. Applies standard 
p ra ctices  and techniques in sp ec ific  situations, adjusts and corre la tes  data, recogn izes d is ­
crepan cies in resu lts , and fo llow s operations through a ser ies  of related  detailed steps or 
p ro ce sse s .

R esponsib ility  fo r  the d irection  of others. May supervise a few aids Or technicians.

Engineer III

G eneral ch a ra cteristics . W ork requ ires independent evaluation, selection , and ap­
plication  of standard engineering techniques, p roced u res, and cr iter ia , using judgment and 
ingenuity in making m inor adaptations and m odifications.

D irection  rece ived . R eceives instruction on sp ecific  assignm ent ob jectives, points 
of em phasis, re feren ce  and inform ation sou rces , and p ossib le  solutions. Unusual prob lem s 
are solved  jo in tly  with su perv isor, and w ork is review ed for  application of sound engineering 
judgment.

Typical duties and resp on sib ilit ies . Assignm ents include equipment design and d e ­
velopm ent, test of m ateria ls, preparation  of specifica tions, p ro ce ss  study, resea rch  in ves­
tigations, report preparation, and other activ ities of lim ited  scope requiring knowledge of 
p rin cip les , p ra ctices , and techniques com m only em ployed in the sp ecific  narrow  area of 
assignm ents. P erfo rm s w ork which involves conventional types of plans, investigations, 
surveys, structures, or equipment with re la tive ly  few com plex  features for which there are 
precedents.

R esponsib ility  fo r  the d irection  of others. May supervise the w ork of draftsm en, 
in spectors , and other technicians assigned to a ss is t  in the w ork.
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ENGINEER—-C  ont inue d

Engineer IV
General ch a ra cteristics . W ork requ ires originality  and judgment in the independent 

evaluation, se lection , and substantial adaptation and m odification  of standard techniques, 
p rocedu res, and cr iter ia . Is recogn ized  as fu lly competent in all conventional aspects of 
the sub ject-m atter or functional area  of assignm ents.

D irection  rece ived . R eceives d irect supervision  and guidance p rim a rily  on novel 
or con troversia l prob lem s or questions. Makes independent technical decisions on details 
of w ork covered  by precedents.

Typical duties and respon sib ilities . Plans, schedules, and coordinates detailed 
phases of the engineering w ork in a part of a m ajor p ro ject or in a total p ro je ct  of m oderate 
scope. D evises new approaches to prob lem s encountered. P erform s w ork which involves 
conventional engineering practice  but includes a variety  of com plex  features such as con flic t­
ing design requ irem ents, unsuitability of standard m ateria ls, and difficu lt coordination r e ­
quirem ents. W ork requ ires a broad knowledge of precedents in the specia lty  area and a 
good knowledge of princip les and p ra ctices  of related specia lties.

R esponsib ility  for  the d irection  of others. May supervise a few engineers or tech ­
nicians on routine work.

Engineer V
General ch aracteristics . W ork requ ires application of intensive a n d  d iversified  

knowledge of engineering princip les and p ractices  in broad areas of assignm ents and related  
fie lds. Makes decisions independently on engineering problem s and m ethods, and re p ­
resents the organization in con ferences to reso lve  im portant questions and to plan and c o ­
ordinate work. P ositions m ay be su perv isory  or nonsupervisory.

D irection  rece ived . R eceives supervision  and guidance only in term s of sp ec ific  
w ork ob jectives and cr it ica l issues.

Typical duties and respon sib ilities . S u perv isor— plans, develops, coord inates, and 
d irects a large and im portant engineering p ro ject or a number of sm all p ro jects  with many 
com plex  features.

N onsupervisory re se a rch e r— ca rr ie s  out com plex or novel resea rch  assignm ents 
requiring the developm ent of new or im proved techniques and procedu res.

N onsupervisory  staff sp ec ia lis t— develops and evaluates plans and cr ite r ia  fo r  a 
variety  of p ro jects  and activities to be ca rr ied  out by others.

R esponsibility  fo r  the d irection  of others. Supervisor-— su perv ises, coord inates, and 
review s the w ork of a sm all staff of engineers and technicians. E stim ates m anpower needs 
and schedules and assigns w ork to m eet com pletion date.

Engineer VI

General ch a ra cteristics . W ork is ch aracterized  by full technical respon sib ility  for 
interpreting, organizing, executing, and coordinating assignm ents. Maintains lia ison  with 
other organizations or com panies. Positions m ay be su perv isory  or nonsupervisory.

D irection  rece ived . Assignm ents are rece ived  in term s of broad general ob jectives 
and lim its. Supervision concerns adm inistrative features of the work.

T ypical duties and respon sib ilities . C onceives and plans engineering p ro jects  in ­
volving exploration  of subject area, definition of scope and se lection  of prob lem s for  inves­
tigation, and developm ent of novel concepts and approaches.

S u perv isor— plans, develops, coordinates, and d irects a number of large and im ­
portant p ro jects  or a p ro je c t  of m ajor scope and im portance.

N onsupervisory re s e a rch e r—plans and conducts re sea rch  or other w ork requiring 
p ioneering in areas in which large b locks of data are con troversia l or unknown.
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N onsupervisory staff sp ec ia lis t— as an expert in a sp ec ific  fie ld , perform s advisory, 
consulting, and review  work.

R esponsib ility  fo r  d irection  of others. S u perv isor— d irects  a staff of p ro ject  engi­
neers and assistants. Evaluates p rog ress  of the staff and resu lts obtained, and recom m ends 
m ajor changes to achieve overa ll ob jectives.

Engineer VII
General ch aracteristics . W ork is characterized  by decisions and recom m endations 

which are recogn ized  as authoritative and have an im portant im pact on extensive engineering 
activ ities. Initiates and maintains extensive contacts with key engineers and o ffic ia ls  of 
other organizations and com panies; this requ ires skill in persuasion  and negotiations of 
cr it ica l issu es. P ositions m ay be su perv isory  or nonsupervisory.

D irection  rece ived . R eceives general adm inistrative d irection .
Typical duties and respon sib ilities . Dem onstrates creativity , foresight, and mature 

engineering judgment in anticipating and solving unprecedented engineering prob lem s, d e ­
term ining program  ob jectives and requirem ents, organizing program s and p ro je cts , and de ­
veloping standards and guides for d iverse  engineering activ ities.

S u perv isor—plans, develops, coordinates, and d irects an engineering program  con ­
sisting of many large and im portant p ro jects .

N onsupervisory— perform s advisory, consulting, and review  w ork as authoritative 
specia list or expert in broad program  areas.

R esponsib ility  for the d irection  of others. S u perv isor— d irects  a large staff of p r o j­
ect engineers, and engineers and scientists in supporting functions. Several subordinate 
superv isors are responsib le  for  p ro jects  or activities typ ica lly  identified with level VI.

Engineer VIII

General ch aracteristics . W ork is ch aracterized  by authoritative decisions and r e c ­
om m endations which have a fa r-reach in g  im pact on extensive engineering and related  a c ­
tivities of the company. Negotiates cr it ica l and con troversia l issues with top level engineers 
and o ffice rs  of other organizations and com panies. P ositions m ay be su perv isory  or 
nonsupervisory.

D irection  rece ived . R eceives general adm inistrative d irection .

Typical duties and respon sib ilities . D em onstrates a high degree of creativity , fo r e ­
sight, and m ature engineering judgment in planning, organizing, and guiding extensive engi­
neering program s and activities of outstanding novelty and im portance.

S u perv isor—plans, develops, coordinates, and d irects a highly com plex  and d iv er­
sified  engineering program  consisting of many large and im portant p ro jects  and support­
ing activ ities.

N onsupervisory— p erform s advisory  and consulting w ork for  his company as a na­
tionally recogn ized  authority fo r  broad program  areas of considerable novelty and 
im portance.

R esponsib ility  for the d irection  of others. D irects a very  large staff of p ro ject 
engineers, and engineers and scientists in supporting functions. Several subordinate super­
v iso rs  are responsib le  fo r  p rogram s, p ro je c ts , or activities typ ica lly  identified with level VII.

This leve l does not include positions of ch ief engineers of com panies 
with large  engineering organizations; e .g ., those engaged in resea rch  
and developm ent on a variety  of com plex  weapons system s with nu­
m erous novel com ponents, or of ch iefs of p rim ary  organizational se g ­
ments of com panies with very  large engineering organizations engaged 
in unusually extensive and d iversified  resea rch  and developm ent.

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



5 9

ENGINEERING TECHNICIANS

ENGINEERING TECHNICIAN

To be covered  by these definitions, em ployees must m eet all of the follow ing cr iter ia :
(1) P rov ides sem iprofession a l technical support for  engineers working in such areas 

as resea rch , design, developm ent, testing or manufacturing p rocess  im provem ent.

(2) W ork pertains to e le ctr ica l, e lectron ic , or m echanical components or equipment.

(3) R equired to have som e knowledge of scien ce  or engineering.

(E xcludes production or maintenance w ork ers, quality control testers , craftsm en, 
draftsm en, designers, and engineers.)

Engineering Technician I
P erform s sim ple routine tasks under c lose  supervision  or from  detailed p rocedu res. 

W ork is checked in p rocess  or on com pletion. P erform s at this level, one or a com b i­
nation of such typical duties as:

A ssem bles or installs equipment or parts requiring sim ple w iring, soldering, or 
connecting.

P erform s sim ple or routine tasks or tests such as tensile or hardness tests; op ­
erates, and adjusts sim ple test equipment; re co rd s  test data.

Gathers and maintains specified  record s  of engineering data such as tests, and 
drawings; p erform s computations by substituting num bers in specified  form ulas; plots 
data and draws sim ple curves and graphs.

Engineering Technician II

P erform s standardized or p rescr ib ed  assignm ents, involving a sequence of related 
operations. F ollow s standard w ork m ethods or explicit instructions; technical adequacy of 
routine w ork is review ed on com pletion; nonroutine w ork m ay a lso be review ed in p rocess . 
P erform s at this level, one or a com bination of such typical duties as:

A ssem bles or constructs sim ple or standard equipment or parts. May serv ice  or 
repair sim ple instrum ents or equipment.

Conducts a variety  of standardized tests; m ay prepare test specim ens; sets up and 
operates standard test equipment; re co rd s  test data.

E xtracts engineering data from  various p rescr ib ed  sou rces ; p ro ce sse s  the data 
follow ing w ell defined m ethods; presents the data in p rescr ib ed  form .

Engineering Technician III

P erform s assignm ents that are not com pletely  standardized or p rescrib ed . Selects 
or adapts standard procedu res or equipment. R eceives initial instructions, equipment r e ­
quirem ents and advice from  supervisor or engineer; technical adequacy of com pleted w ork 
is checked. P erform s at this level, one or a com bination of such typical duties as:

Constructs com ponents, subunits or sim ple m odels or adapts standard equipment. 
May troubleshoot and co rre c t  m alfunctions.

Conducts various tests or experim ents which m ay requ ire m inor m odifications in 
test setups or p roced u res; se lects , sets up and operates standard test equipment and 
re cord s  test data.

E xtracts and com piles a variety  of engineering data; p ro ce sse s  or com putes data 
using specified  form ulas and procedu res. P erform s routine analysis to check appli­
cability, a ccu racy , and reasonableness of data.
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ENGINEERING TECHNICIAN— Continued

E ngineering Technician  IV

P erfo rm s nonroutine assignm ents of substantial variety  and com plexity. R eceives 
ob jectives and technical advice from  su perv isor or engineer; w ork is review ed for technical 
adequacy. May be assisted  by low er level technicians. P erform s at this level, one or a 
com bination of such typical duties as:

Works on lim ited  segm ent of developm ent p ro ject ; constructs experim ental or p r o ­
totype m odels to m eet engineering requ irem ents; conducts tests or experim ents; record s  
and evaluates data and reports findings.

Conducts tests or experim ents requiring se lection  and adaptation or m odification  of 
test equipment and test p roced u res; sets up and operates equipment; re cord s  data; ana­
lyzes  data and prepares test reports .

C om piles and com putes a variety  of engineering data; m ay analyze test and design 
data; develops or prepares schem atics, designs* specifica tions, parts lists  or makes 
recom m endations regarding these item s. May review  designs or specifications for 
adequacy.

Engineering Technician  V

P erform s nonroutine and com plex  assignm ents involving respon sib ility  for planning 
and conducting a com plete p ro je ct  of re la tive ly  lim ited  scope or a portion  o f a la rger and 
m ore  d iverse  p ro ject . Selects and adapts plans, techniques, designs or layouts. May c o ­
ordinate portions of overa ll assignm ent; rev iew s, analyzes and integrates the technical work 
of others. Supervisor or p ro fession a l engineer outlines ob jectives, requirem ents and design 
approaches; com pleted  w ork is review ed for technical adequacy and satisfaction  of req u ire ­
m ents. May be assisted  by low er leve l technicians. P erform s at this leve l, one or a 
com bination of such typical duties as:

D esigns, develops and constructs m ajor units, devices or equipment; conducts tests 
or experim ents; analyzes resu lts and redesigns or m odifies equipment to im prove p e r ­
form ance ; reports  resu lts.

Plans or a ssists  in planning tests to evaluate equipment perform an ce. D eterm ines 
test requ irem ents, equipment m odification  and test p roced u res ; conducts tests, analyzes 
and evaluates data and prepares reports on findings and recom m endations.

R eview s and analyzes a variety  of engineering data to determ ine requirem ents to 
m eet engineering ob jectives ; m ay calculate design data; prepares layouts, detailed sp ec ­
ifications, parts lis ts , estim ates, p roced u res , etc. May check and analyze drawings 
or equipment to determ ine adequacy of drawings and design.

DRAFTSMEN

D raftsm an -tracer

Copies plans and drawings prepared  by others by p lacing tracing cloth or paper 
over drawings and tracing with pen or pencil. (Does not include tracing lim ited  to plans 
p rim a rily  consisting of straight lines and a large sca le  not requiring close  delineation.)

and/ or

P repares sim ple or repetitive drawings of easily  v isualized  item s. W ork is c lo se ly  super­
v ised  during p rog ress .

D raftsm an I

P rep ares detail drawings of single units or parts fo r  engineering, construction, 
manufacturing, or repair purposes. Types of drawings prepared  include isom etr ic  p r o je c ­
tions (depicting three dim ensions in accurate scale) and sectional view s to c la r ify  positioning 
of com ponents and convey needed inform ation. C onsolidates details from  a number of sou rces 
and adjusts or transposes sca le  as required.
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DRAFTSMEN— Continued

Draftsm an II

P erform s nonroutine and com plex drafting assignm ents that requ ire the application 
of m ost of the standardized drawing techniques regu larly  used. Duties typ ica lly  involve such 
w ork as: P repares working drawings of subassem blies with irregu lar shapes, multiple
functions, and p re c ise  positional relationships between com ponents; prepares architectural 
drawings for  construction  of a building including detail drawings of foundations, w all sections, 
floor plans, and roof. Uses accepted form ulas and manuals in making n ecessary  com pu­
tations to determ ine quantities of m aterials to be used, load capacities, strengths, s tresses , 
etc. R eceives in itial instructions, requirem ents, and advice from  supervisor. Com pleted 
w ork is checked for technical adequacy.

Draftsm an III

Plans the graphic presentation of com plex item s having distinctive design features 
that d iffer significantly from  established drafting precedents. W orks in close  support with 
the design originator, and m ay recom m end m inor design changes. Analyzes the effect of 
each change on the details of form , function, and positional relationships of components 
and parts. W orks with a minimum of su perv isory  assistance. Com pleted w ork is review ed 
by design originator fo r  consistency  with p rior  engineering determ inations. May either p r e ­
pare drawings, or d irect their preparation by low er level draftsm en.

CLERICAL

CLERK, ACCOUNTING 

Clerk, Accounting I

Under supervision, p erform s one or m ore routine accounting operations such as 
posting sim ple journal vouchers or accounts payable vouchers, entering vouchers in voucher 
reg is te rs ; recon cilin g  bank accounts; and posting subsidiary ledgers controlled  by general 
led gers, or posting sim ple cost accounting data. This job  does not requ ire a knowledge of 
accounting and bookkeeping p rin cip les , but is found in o ffices  in which the m ore routine a c ­
counting w ork is subdivided on a functional basis among severa l w orkers.

C lerk, Accounting II

Under general d irection  of a bookkeeper or accountant, has responsib ility  for keeping 
one or m ore sections of a com plete aet of books or record s  relating to one phase of an 
establishm ent’ s business transactions. W ork involves posting and balancing subsidiary ledger 
or ledgers such as accounts rece ivab le  or accounts payable; examining and coding invoices 
or vouchers with proper accounting distribution; requ ires judgment and experience in making 
proper assignations and a llocations. May assist in preparing, adjusting, and closing journal 
entries; m ay d irect accounting clerks I.

CLERK, FILE

C lerk, F ile  I

P erform s routine filing of m aterial that has a lready been c la ss ified  or which is 
easily  c la ss ified  in a sim ple seria l c la ss ifica tion  system  (e .g ., alphabetical, chronologica l, 
or num erical). As requested, locates readily  available m ateria l in file s  and forw ards m a­
teria l; m ay fill  out withdrawal charge. P erform s sim ple c le r ica l and manual tasks requ ired  
to maintain and serv ice  file s .

C lerk, F ile  II

Sorts, codes, and file s  unclassified  m ateria l by sim ple (subject m atter) headings 
or partly  cla ss ified  m ateria l by finer subheadings. P repares sim ple related index and 
c r o s s -r e fe r e n c e  aids. As requested, locates c lea rly  identified m ateria l in files  and forw ards 
m aterial. May p erform  related  c le r ica l tasks requ ired  to maintain and serv ice  files .
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CLERK, FILE— Continued 

C lerk, F ile  III
In an established filing system  containing a number of varied  subject m atter file s , 

c la ss ifie s  and indexes file  m ateria l such as correspon dence , rep orts , technical docum ents, 
etc. May a lso  file  this m aterial. May keep re cord s  of various types in conjunction with 
the file s . May lead a sm all group of low er level file  c lerk s.

KEYPUNCH OPERATOR

Keypunch O perator I
Under c lose  supervision  or follow ing sp ecific  procedu res or instructions, tran scribes 

data from  source documents to punched cards. Operates a num erical an d /or  alphabetical or 
com bination keypunch m achine to keypunch tabulating cards. May v er ify  cards. W orking 
from  various standardized source docum ents, follow s specified  sequences which have been 
coded or p rescr ib ed  in detail and requ ire little or no selecting, coding, or interpreting o f 
data to be punched. P rob lem s arising from  erroneous item s or codes, m issing inform ation, 
e tc ., are re fe rre d  to supervisor.

Keypunch O perator II
Operates a num erical an d /or alphabetical or com bination keypunch m achine to tran­

scrib e  data from  various source docum ents to keypunch tabulating cards. P erfo rm s same 
tasks as low er leve l keypunch operator but in addition, w ork requ ires application of coding 
sk ills and the making of som e determ inations, for exam ple, locates on the source document 
the item s to be punched; extracts inform ation from  severa l docum ents; searches for  and 
interprets inform ation on the document to determ ine inform ation to be punched. May train 
inexperienced operators.

OFFICE BOY OR GIRL

P erform s various routine duties such as running errands; operating m inor office  
m achines, such as sea lers  or m a ilers ; opening and distributing m ail; and other m inor 
c le r ica l work.

STENOGRAPHER, GENERAL

P rim a ry  duty is to take and tran scribe  dictation from  one or m ore  persons either 
in shorthand or by Stenotype or sim ilar m achine, involving a norm al routine vocabulary. 
May a lso  type from  w ritten copy. May maintain file s , keep sim ple re co rd s  or p erform  other 
re la tive ly  routine c le r ica l tasks. May operate from  a stenographic pool. Does not include 
transcrib ing-m ach ine w ork.

STENOGRAPHER, SENIOR

P rim a ry  duty is to take and transcribe dictation from  one or m ore  persons either 
in shorthand or by Stenotype or sim ilar m achine, involving a varied  technical or specia lized  
vocabulary such as in legal brie fs  or reports on scien tific  resea rch . May a lso  type from  
w ritten copy. May a lso  set up and maintain file s , keep re co rd s , etc.

OR
P erform s stenographic duties requiring significantly greater independence and r e ­

sponsibility than stenographer, general as evidenced by the follow ing: W ork requ ires high
degree of stenographic speed and accu racy ; a thorough working knowledge of general business 
and o ffice  p rocedure and of the sp ecific  business operations, organization, p o lic ie s , p r o ­
cedures, fi le s , w orkflow , etc. Uses this knowledge in perform ing stenographic duties and 
responsib le  c le r ica l tasks such as maintaining follow up file s ; assem bling m ateria l for 
reports , m em orandum s, and le tters ; com posing sim ple letters from  general instructions; 
reading and routing incom ing m ail; answering routine questions, etc. D oes not include 
transcrib ing-m ach ine work.

NOTE: This job  is distinguished from  that of a secre ta ry  in that the se cre ta ry
norm ally  w orks in a confidential relationship to only one m anager or executive and perform s 
m ore responsib le  and d iscretion ary  tasks as described  in that job  definition.
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SWITCHBOARD OPERATOR

Switchboard Operator I

O perates a single- or m ultiple-position telephone switchboard handling incoming, 
outgoing, intraplant or office ca lls . May handle routine long distance ca lls  and record  to lls. 
May perform  lim ited telephone information serv ice . ("L im ited" telephone information se rv ­
ice occurs if the functions of the establishm ent serv iced  are  read ily  understandable for 
telephone information purposes, or if the requ ests are  routine, e .g ., giving extension numbers 
when specific  nam es are  furnished, or if complex ca lls  are  re ferred  to another operator.)

Switchboard Operator II

O perates a single- or m ultiple-position telephone switchboard handling incoming, 
outgoing, intraplant or office ca lls . P erform s full telephone information serv ice  or handles 
complex c a lls , such as  conference, collect, ov erseas , or sim ilar ca lls , either in addition 
to doing routine work a s  described  for switchboard operator I, or as a fu ll-tim e a ss ig n ­
ment. ("F u ll"  telephone information serv ice  occurs when the establishm ent has varied 
functions that are  not readily  understandable for telephone information purposes, e .g ., because 
of overlapping or in terrelated  functions, and consequently present frequent problem s as to 
which extensions are  appropriate for ca lls.)

TABULATING-MACHINE OPERATOR

Tabulating-Machine Operator I

O perates sim ple tabulating or e lectrica l accounting m achines, such as the so rter, 
reproducing punch, collator, etc., with specific  instructions. May include the perform ance 
of some sim ple wiring from  d iagram s and some filing work. The work typically involves 
portions of a work unit, for exam ple, individual sorting or collating runs, or repetitive 
operations.

Tabulating-M achine Operator II

O perates m ore difficult tabulating or e lectrica l accounting m achines, such as the 
tabulator and calculator, in addition to the so rter , reproducer, and collator. This work is 
perform ed under specific  instructions and m ay include the perform ance of some wiring from  
d iagram s. The work typically involves, for exam ple, tabulations involving a repetitive a c ­
counting exerc ise , a complete but sm all tabulating study, or p arts  of a longer and m ore 
complex report. Such reports and studies are  usually of a recurrin g nature where the p ro ­
cedures are  well established. May a lso  include the training of new em ployees in the b asic  
operation of the machine.

Tabulating-M achine Operator III

O perates a variety  of tabulating or e lectrica l accounting m achines, typically in­
cluding such m achines a s  the tabulator, calculator, in terpreter, co llator, and others. P e r ­
form s complete reporting assignm ents without close supervision, and perform s difficult 
wiring as required. The complete reporting and tabulating assignm ents typically involve a 
variety  of long and complex reports which often are  of irregu lar  or nonrecurring type r e ­
quiring som e planning and sequencing of steps to be taken. As a m ore experienced operator, 
is typically involved in training new operators in machine operations, or partia lly  trained 
operators in wiring from  d iagram s and operating sequences of long and complex reports. 
Does not include working su p erv iso rs perform ing tabulating-machine operations and day-to- 
day supervision  of the work and production of a group of tabulating-machine operators.
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TYPIST

U ses a typewriter to make copies of various m ateria ls  or to make out b ills after 
calculations have been made by another person. May include typing of stencils, m ats, or 
sim ilar  m aterials  for use in duplicating p ro c e sse s . May do c le rica l work involving little 
special training, such as keeping sim ple record s, filing record s and reports, or sorting 
and distributing incoming m ail.

Typist I

P erform s one or m ore of the following: Copy typing from  rough or clear d rafts;
routine typing of fo rm s, insurance polic ies, etc.; setting up sim ple standard tabulations, 
or copying m ore complex tables already set up and spaced properly .

Typist II

P erform s one or m ore of the following: Typing m aterial in final form  when it in­
volves combining m aterial from  sev era l sources or responsib ility  for co rrect spelling, sy l­
labication, punctuation, etc., of technical or unusual words or foreign language m aterial; 
planning layout and typing of com plicated sta tistica l tables to m aintain uniformity and balance 
in spacing. May type routine form  le tte rs , varying details to suit circum stances.

NOTE: The definitions for the drafting and c lerica l occupations shown in this bul­
letin are  the sam e a s  those used in the B u reau 's program  of occupational wage surveys in 
m etropolitan a re a s . (See the l is t  of a rea s  in the order form  at the back of this bulletin.) 
The level designations used in this bulletin, however, differ from  those used in the area  
bulletins. The equivalent level designations for the occupations concerned are  as follow s:

National Survey of Occupational
P ro fession al, Admini- Wage Surveys in 

strative, Technical, and M etropolitan
Occupation C lerica l Pay A reas

D raftsm an________________

Clerk, accounting________

Clerk, f i l e _______________

Keypunch operator________

Switchboard o p era to r------

Tabulating-m achine 
o p era to r---------------------

I c
II B
III A

I B
II A

I C
II B
III A

I B
II A

I B
II A

I C
II B
III A

I B
II A

Typist
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Appendix D. Comparison of Average Annual Salaries in Private Industry, 
February—March 1965, with Corresponding Salary Rates 

in Federal Classification Act General Schedule

The survey was designed, among other u se s, to provide a b asis  for comparing 
F ed eral sa la r ie s  under the C lassification  Act with general pay levels in private industry. 
In order to a ssu re  compilation of pay data for work levels that would be equivalent to the 
C lassification  Act grad es, the Civil Service Com m ission collaborated with the Bureau of 
Labor S ta tistics in the preparation of the occupation work level definitions used in the survey. 
All definitions were graded by the Com m ission in accordance with the standards established 
for each grade under the C lassification  Act. For each of the occupation work levels su r ­
veyed by the Bureau of Labor S ta tistic s , the equivalent C lassification  Act grade, as determined 
by the Com m ission, is  identified in the following table.
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C o m p a r is o n  o f  A v e r a g e  A n n u a l S a la r ie s  in  P r iv a t e  I n d u s t r y ,1 F e b r u a r y —M a r c h  1965 , w ith  S a la r y  
R a te s  in  F e d e r a l  C l a s s i f i c a t i o n  A c t  G e n e r a l  S ch e d u le  2

O c c u p a t io n  and  c la s s  
s u r v e y e d  b y  B L S 3

A v e r a g e  
an n u a l 

s a la r i e s  
in  p r iv a t e  
in d u s t r y 4

S a la r y  r a te s  in  F e d e r a l  C l a s s i f i c a t i o n  A c t  G e n e r a l  S c h e d u le 2

P e r  a n n u m  r a t e s  and s t e p s 6

C l e r k s ,  f i l e  I ------------
O f f i c e  b o y s  o r  g i r l s  -

C l e r k s ,  f i l e  II — ..................
K e y p u n ch  o p e r a t o r s  I ____
S w it c h b o a r d  o p e r a t o r s  I . 
T  a b u la t in g -m a c h in e

o p e r a t o r s  I -----------------------
T y p is t s  I ------------------------------

C le r k s ,  a c c o u n t in g  I 
C le r k s ,  f i l e  III .
D r a f t s m e n - t r a c e r s _________
E n g in e e r in g  t e c h n ic ia n s  I .
K e y p u n ch  o p e r a t o r s  I I _____
S t e n o g r a p h e r s ,  g e n e r a l -----
S w itc h b o a r d  o p e r a t o r s  II — 
T a b u la t in g -m a c h in e

o p e r a t o r s  I I ________________
T y p is t s  II______________________

C l e r k s ,  a c c o u n t in g  II ---------
D r a ft s m e n  I ----------------------------
E n g in e e r in g  t e c h n ic ia n s  II •
S t e n o g r a p h e r s ,  s e n io r  -------
T a b u la t in g -m a c h in e  

o p e r a t o r s  I I I -----------------------

A c c o u n t a n t s  I ---------------------------
A u d it o r s  I -----------------------------------
C h e m is t s  I ---------------------------------
D r a ft s m e n  I I -----------------------------
E n g in e e r s  I --------------------------------
E n g in e e r in g  t e c h n ic ia n s  III . 
J o b  a n a ly s ts  I ---------------------------

A c c o u n ta n ts  II .
A u d it o r s  I I --------
A t t o r n e y s  I—
C h e m is t s  I I -------------------------------
D r a ft s m e n  I I I ---------------------------
E n g in e e r s  I I ------------------------------
E n g in e e r in g  t e c h n ic ia n s  I V -  
J o b  a n a ly s ts  I I -------------------------

A c c o u n ta n ts  III ■
A u d it o r s  I I I ------
A t t o r n e y s  I I ------
C h e m is t s  I I I ------
E n g in e e r s  I I I ---------------------------------
E n g in e e r in g  t e c h n ic ia n s  V ------
J o b  a n a ly s t s  I I I -----------------------------
M a n a g e r s ,  o f f i c e  s e r v i c e s  I —

M a n a g e r s ,  o f f i c e  s e r v i c e s  II —

A c c o u n t a n t s  IV  -------------------
A u d it o r s  I V --------------------------
A t t o r n e y s  I I I -----------------------
C h e m is t s  I V -------------------------
C h ie f  a c c o u n ta n ts  I -----------
D i r e c t o r s  o f  p e r s o n n e l  I -  
E n g in e e r s  IV  -
J o b  a n a ly s ts  I V -----------------------------
M a n a g e r s ,  o f f i c e  s e r v i c e s  III —

$ 3, 176 
3, 472

3, 599
3, 947
4, 140

4, 105 
3, 646

4, 235 
4, 512  
4, 345 
4, 932  
4 , 590 
4 , 338
4, 7 74

5, 0 54  
4 , 336

5, 589 
5, 4 24
5, 8 92  
4 , 946

6 , 097

6, 312 
6 , 204 
6 , 61-2
6 , 875
7, 5 12  
6, 828
6, 636

7, 0 44  
7, 440  
7 , 368
7, 5 84
8 , 038  
8 , 292 
7 , 680
7, 668

8, 124 
8 , 748
8, 940  
8 , 808
9, 468
8 , 676 
8 , 892 
7, 752

9, 6 24

9 ,7 9 2  
10, 728
10, 512  
1 0 , 9 8 0  
1 0 ,7 4 0

9, 576
11, 376 
10,668 
11, 412

GS 2

GS 4

GS 9

GS 11

$3, 385

3, 680

4 , 005

5, 000

6, 050

7, 220

7, 900

8, 650

$ 3 ,5 0 0

3, 805

4 , 140

4 , 630

5 , 165

6, 250

7, 465

8, 170 

8 ,9 4 5

$ 3 ,6 1 5

3, 930

$ 3 ,7 3 0

4, 055

$ 3 ,8 4 5 $ 3 ,9 6 0

4 , 305

$4, 075 $4, 190 $4, 305

4, 680

$ 4 ,4 2 0

4 , 805

4 , 275 4 , 545 4 , 680 4 , 950 5, 220

4 , 780

5 , 330

6, 450

4 , 930

5, 495

6, 650

5, 080

5, 660

5 , 230

6, 850

5, 380

5, 990

7, 250

5, 680

6, 320

7 ,4 5 0 7, 650

7, 955 8 , 690 8, 935 9, 180

8, 4 40

9 , 240

8, 710

9 , 535

8 , 980

9 , 830

9 , 250 

10, 125

9, 520 

1 0 ,4 2 0

9 , 790 

1 0 ,7 1 5

1 0 , 060  

11 , 010

5 , 830

6 ,4 8 5

9 ,4 2 5

1 0 ,3 3 0  

1 1 ,3 0 5

S e e  fo o t n o t e s  a t end  o f  ta b le .
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C o m p a r is o n  o f  A v e r a g e  A n n u a l S a la r ie s  in  P r iv a t e  In d u s try , 1 F e b r u a r y —M a r c h  1965 , w ith  S a la r y  
R a te s  in  F e d e r a l  C la s s i f i c a t i o n  A c t  G e n e r a l  S c h e d u le 2---- C o n tin u e d

A v e r a g e  
a n n u a l 

s a la r i e s  
in  p r iv a t e  
i n d u s t r y 4

S a la r y  r a t e s  in  F e d e r a l  C l a s s i f i c a t i o n  A c t  G e n e r a l  S ch e d u le  2

O c c u p a t io n  and c la s s  
s u r v e y e d  b y  B L S 3 G r a d e 5

P e r  a nnum  r a t e s  and  s te p s  6

1 2 3 4 5 6 7 8 9 10

A c c o u n ta n ts  V --------------------------------------
A t t o r n e y s  I V -----------------------------------------
C h e m is t s  V --------------------------------------------
C h ie f  a c c o u n ta n ts  I I ----------------------------
D i r e c t o r s  o f  p e r s o n n e l  I I -----------------
E n g in e e r s  V ------------------------------------------
M a n a g e r s ,  o f f i c e  s e r v i c e s  I V --------

$ 11, 940 
13, 6 44  
13, 068
12, 588 
11, 352
13, 272  
13, 8 24

GS 12 $10,250 $10,605 $10,960 $11,315 $11,670 $12,025 $12,380 $12,735 $13,090 $13,445

A t t o r n e y s  V --------------------------------------------
C h e m is t s  V I ------------------------------------------
C h ie f  a c co u n ta n ts  I I I --------------------------
D i r e c t o r s  o f  p e r s o n n e l  I I I ----------------
E n g in e e r s  V I -----------------------------------------

1 6 ,5 0 0  
1 5 ,1 6 8  
14, 6 04  
14, 520 
1 5 ,3 3 6

GS 13 12,075 12,495 12,915 13,335 13,755 14,175 14,595 15,015 15,435 15,855

A t t o r n e y s  V I -----------------------------------------
C h e m is t s  V I I ----------------- ------------------------
C h ie f  a c co u n ta n ts  I V --------------------------
D i r e c t o r s  o f  p e r s o n n e l  I V ----------------
E n g in e e r s  V I I ---------------------------------------

2 0 ,0 4 0  
1 7 ,9 2 8
17, 028  
1 6 ,9 5 6
18, 0 12

GS 14 14,170 14,660 15,150 15,640 16,130 1 6,620 17,110 17,600 18,090 18,580

A t t o r n e y s  V I I ---------------------------------------
C h e m is t s  V I I I ---------------------------------------
E n g in e e r s  V I I I --------------------------------------

24, 8 04  
22, 212 
21, 108

GS 15 16,460 17,030 17,600 18,170 18,740 19,310 19,880 2 0 ,4 5 0 21,020 21,590

1 F o r  s c o p e  o f  s u r v e y ,  s e e  ta b le  in  a p p e n d ix  A .
2 S a la r y  r a t e s  u n d e r  the F e d e r a l  E m p lo y e e s  S a la r y  A c t  o f  1964 , w h ic h  b e c a m e  e f f e c t iv e  on  the  f i r s t  d a y  o f  the f i r s t  pa y  

p e r io d  b e g in n in g  on  o r  a ft e r  J u ly l ,  1964, and  w e r e  in  e f f e c t  in  F e b r u a r y —M a r c h  1965, the  r e f e r e n c e  d a te  f o r  the  B L S  s a la r y  s u r v e y .
3 F o r  d e f in i t io n s ,  s e e  a p p e n d ix  C .
4 S u r v e y  f in d in g s  a s  s u m m a r iz e d  in  ta b le  1 o f  th is  r e p o r t .
5 C o r r e s p o n d in g  g r a d e s  in  th e  G e n e r a l  S ch e d u le  w e r e  s u p p l ie d  b y  the  U. S. C iv i l  S e r v i c e  C o m m is s io n .
6 T h e  F e d e r a l  S a la r y  R e f o r m  A c t  o f  1962  p r o v id e s  f o r  w it h in -g r a d e  in c r e a s e s  o n  c o n d it io n  that the  e m p l o y e e ’ s " w o r k  

is  o f  an  a c c e p t a b le  le v e l  o f  c o m p e t e n c e  a s  d e f in e d  b y  the  h e a d  o f  the d e p a r tm e n t .  "  F o r  e m p lo y e e s  w h o m e e t  th is  c o n d it io n ,  
the  s e r v i c e  r e q u ir e m e n t s  a r e  52 c a le n d a r  w e e k s  e a c h  f o r  s a la r y  r a t e s  1, 2, and  3; 104 w e e k s  e a c h  f o r  s a la r y  r a t e s  4 , 5, and 
6; and 156 w e e k s  e a c h  f o r  s a la r y  r a t e s  7 , 8 , and 9 . A n  a d d it io n a l w it h in -g r a d e  in c r e a s e  m a y  b e  g ra n te d  w ith in  a n y  p e r io d  
o f  52 w e e k s  in  r e c o g n it io n  o f  h ig h  q u a lity  p e r f o r m a n c e  a b o v e  that o r d in a r i ly  fo u n d  in  the ty p e  o f  p o s it i o n  c o n c e r n e d .

U n d e r  s e c t io n  5 04  o f  th e  F e d e r a l  S a la r y  R e f o r m  A c t  o f  1962 (P u b l i c  L a w  8 7 -7 9 3 , P t . II), 
h ig h e r  m in im u m  r a t e s  (b u t  n o t  e x c e e d in g  the  s e v e n th  s a la r y  ra te  p r e s c r i b e d  in  the G e n e r a l  S ch e d u le  
f o r  th e  g r a d e  o r  le v e l )  and a c o r r e s p o n d in g  n e w  s a la r y  ra n g e  m a y  b e  e s t a b l is h e d  f o r  p o s it i o n s  o r  
o c c u p a t io n s  u n d e r  c e r t a in  c o n d it io n s .  T h e  c o n d it io n s  in c lu d e  a fin d in g  th at the s a la r y  r a t e s  in  p r iv a t e  
in d u s t r y  a r e  s o  s u b s t a n t ia lly  a b o v e  th e  s a la r y  r a t e s  o f  the s t a tu to r y  p a y  s c h e d u le s  a s  to  h a n d ica p  
s i g n i f i c a n t ly  th e  G o v e r n m e n t ’ s r e c r u i t m e n t  o r  r e t e n t io n  o f  w e l l - q u a l i f ie d  p e r s o n s .  S u ch  s p e c i a l  p a y  
s c a l e s  h a v e  b e e n  e s t a b l is h e d  f o r  s p e c i f i c  g r a d e s  o r  le v e l s  o f  c e r t a in  o c c u p a t io n s  ( in c lu d in g  e n g in e e r s  
and s c ie n t i s t s ) .  I n fo r m a t io n  o n  the s p e c i a l  h ig h e r  p a y  s c a le s  c u r r e n t ly  in  e f f e c t ,  and the o c c u p a t io n s  
and a r e a s  to  w h ic h  th e y  a p p ly , m a y  b e  o b ta in e d  f r o m  th e  U. S. C iv i l  S e r v i c e  C o m m is s io n ,  W a s h ­
in g to n , D . C ., 2 0 4 1 5 , o r  it s  r e g io n a l  o f f i c e s .
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Order Form

T O :

Superintendent o f  D ocum ents or Bureau o f  Labor Statistics—
U. S. G overnm ent Printing O ffice  18 O liver S t . , Boston, Mass. 02110
W ashington, D . C . 20402 341 Ninth A v e . , New Y ork , N. Y . 10001

1371 Peachtree S t . , N E ., A tlanta , G a. 30309 
1365 Ontario S t ., C leve lan d , O hio 44114 
219 South D earborn S t . , C h ica g o , 111. 60604
450 G old en  Gate A v e . , Box 36017,

San Francisco, C a lif . 94102

E nclosed find  $_____  in | | ch eck  or f 1 m on ey  order. Make checks or m on ey orders payable  to  the Super­
intendent o f  D ocum ents. (T w e n ty -fiv e  p ercen t discount for bundle order o f  100 cop ies  or m ore . )

Please send m e cop ies  o f  bulletins as in d ica ted .

Num ber
o f

cop ies

Bulletin  1417. Salary Structure C haracteristics in Large Firms, 1963 (1964 ).

Presents findings o f  a d e ta iled  study o f salary structures having a series o f  pay grades w ith  established 
salary ranges for w h ite -c o lla r  o ccu p ation s . Broad areas cov ered  include genera l characteristics, design 
and use o f  salary schedules, provisions for revising rates in schedules, hiring rate p ractices , and pro ­
visions for advancem ent w ithin  grades. Price 30 cents.

196 3 -6 4  OCCUPATION AL WAGE SURVEY SUM M ARY BULLETINS 

Bulletin 1385—82 (Part I). W ages and R e la ted  Benefits, Part I: 80 M etropolitan  Areas, 1963^-64 (1964).

C onsolidates in form ation  from  the indiv idual area bu lletins for surveys m ade during the period  July 1963 
to  July 1964. Contains average w eek ly  earnings for o f f i c e  occu p ation s , average hourly earnings for 
plant o ccu p ation s , and establishm ent p ractices  and supplem entary w age provisions by industry d iv ision  
and area. Price $1.

B ulletin  1385 -82  (Part II). W ages and R ela ted  Benefits, Part II: M etropolitan  Areas, U nited States
and R eg io n a l Sum m aries. 1 9 6 3 -6 4  (1965).

Presents in form ation  on  o ccu p a tio n a l earnings, establishm ent p ra ctices , and supplem entary w age pro ­
visions for a ll m etrop olitan  areas com b in ed  and separately by industry d iv ision  and reg ion . A lso 
provides analyses o f  w age d ifferen ces  and trends o f occu p a tion a l earnings. Price 70 cents.

(O ver)
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196 4 -6 5  OCCUPATIONAL ,, AGE SURVEY BULLETINS: *

A rea and payroll period

A kron (June 1965 )--------------------
A lbany—S chenectady—T  roy

(A pr. 1 9 6 5 )----------------------------
A lbuquerque (A pr. 1 9 6 5 )-------
A llen tow n—Bethlehem —Easton

(Feb. 1 9 6 5 )----------------------------
A tlanta  (M ay 1 9 6 5 ) ----------------
B altim ore (N ov . 1964 )-----------
Beaumont—Port Arthur

(M ay 1 9 6 5 ) ----------------------------
B irm ingham  (A pr. 1 9 6 5 )-------

Boise C ity  (July 1 9 6 5 )-----------
Boston (O ct. 1 9 6 4 )------------------
Buffalo (D e c . 1 9 6 4 )----------------
Burlington (M ar. 1 9 6 5 ) ---------
C anton (A pr. 1 9 6 5 ) ----------------
Charleston (A pr. 1 9 6 5 ) ---------
Charlotte (Apr. 1 9 6 5 )-------------
C hattanooga (Sept. 1 9 6 4 )-----
C h ica g o  (A pr. 1 9 6 5 ) -------------

C in cin n ati (M ar. 1 9 6 5 )---------
C lev e lan d  (S ept. 1 9 6 4 )---------
C olum bus (O ct. 1 9 6 4 )-----------
D allas (N ov. 1964)------------------
D a v en p ort-R ock  Island—M olin e

(O ct. 1 9 6 4 )----------------------------
D ayton (Jan. 1965 )------------------
D enver (D e c . 1 9 6 4 )----------------

Des M oines (F eb. 1 9 6 5 ) -------
D etroit (Jan. 1 9 6 5 ) ----------------
Fort W orth (N ov . 1 9 6 4 ) -------
G reen Bay (A u g . 1 9 6 4 )---------
G reen v ille  (M ay 1 9 6 5 ) ---------
H ouston (June 1 9 6 5 )---------------
Indianapolis (D e c . 1 9 6 4 ) -----
Jackson (F eb. 1 9 6 5 )---------------

Jacksonville  (Jan. 1 9 6 5 ) -------
Kansas C ity  (N ov. 1964)-------
L aw ren ce-H averh ill

(June 1 9 6 5 ) ----------------------------
L ittle R ock —North Little R o ck

(A ug. 1 9 6 4 ) --------------------------
Los A ngeles—Long Beach

(M ar. 1965) - .................. .........
Louisville  (F eb. 1 9 6 5 )-----------
Lubbock (June 1965) -------------
M anchester (A ug. 1 9 6 5 ) -------
M em phis (Jan. 1 9 6 5 )-------------

BLS
b u lle tin
number

Price
(in

cents)

Num ber
of

cop ies

1430-78 25

1430 -52 25
1430 -62 20

1430-48 20
1430 -74 25
1430-27 30

1430-66 20
1430 -60 25

1465-1 20
1430 -16 30
1430 -36 30
1430-51 25
1430-59 20
1430 -65 20
1430-61 25
1430 -10 25
1430-72 30

1430 -55 25
1430-13 30
1430-18 30
1430 -25 30

1430-20 25
1430-31 25
1430-32 25

1430-47 20
1430-43 30
1 430 -24 30
1430-3 25
1430-69 20
1430 -82 25
1430-30 25
1 430 -44 20

1430-38 25
1430 -26 25

1430-75 20

1430-7 25

1430-57 30
1 430 -42 25
1430-73 20
1465 -2 20
1 430 -40 25

BLS Price Num ber 
b u lle tin  (in  o f

A rea and payroll p eriod  number cen ts) cop ies

M ia m i (D e c . 1964)--------- - - - - - 1430-29 25
M ilw aukee (A pr. 1965)------------- 1430-58 25
M inneapolis—St. Paul 

(Jan. 1965)------------------------------ -- 1430-39 30
Muskegon-JMuskegon H eights 

(M ay 1965)-------------------------------- 1430-68 20
Newark and Jersey C ity  

(F eb . 1 9 6 5 ) --------------- — ............ 1430 -45 25
N ew H aven (Jan. 1 9 6 5 )----------- 1430 -34 25
N ew Orleans (F eb . 1965)----- - 1430-53 30
N ew York  (A pr. 1965 )---------------- 1430 -80 40

N orfolk—Portsmouth and 
N ewport News—H am pton 
(June 1965 )-------------------------------- 1430-77 25

O klahom a C ity  (A ug. 1 964 )------- 1 430 -5 25
Om aha (O c t. 1 9 6 4 ) -------------------- 1430-17 25
P aterson -C lifton—Passaic 

(M ay 1965)............. ................... 1430-71 25
Philadelph ia  (N ov . 1 9 6 4 )--------- 1430 -28 35
Phoenix (M ar. 196 5 )------------------ 1430 -56 20
Pittsburgh (Jan. 1965 )------------------ 1430-41 3u

Portland (M ain e) (N ov. 1964) - 1430-21 25
Portland (O r e g .) (M ay  1965 )----- 1430 -70 25
P rovidence—Pawtucket 

(M ay 1 9 6 5 )-------------------------------- 1430-67 30
R a le igh  (Sept. 1 9 6 4 ) ---------------- 1 430 -6 20
R ich m on d  (N ov. 1964)----- -------- 1430 -19 25
R ock ford  (M ay 1 9 6 5 ) ----- ---------- 1430-63 20
St. Louis (O c t. 1964)------- -- 1430-22 30
Salt Lake C ity  (D e c . 1 9 6 4 )------ 1430-33 25

San A nton io  (June 1 9 6 5 ) --------- 1430-81 25
San B ernardino-R iverside — 

Ontario (Sept. 1 9 6 4 ) --------- -- 1430 -8 20
San D ieg o  (Sept. 1 9 6 4 )------------ 1430 -12 25
San Francis co -O ak la n d  

(Jan. 1965) --------------------- —  — 1430-37 25
Savannah (May 1 9 6 5 )---------------- 1430 -64 20
Scranton (A ug. 1 9 6 5 )---------------- 1465-3 25
S eattle  (S ept. 1 9 6 4 )------------------ 1 430 -9 25
Sioux Falls (O ct. 1964) - --------- 1430 -15 20

South Bend (M ar. 1965) --------- 1 430 -54 20
Spokane (June 1 9 6 5 )----------------- 1430-79 25
T o le d o  (F eb. 1965) ------------------ 1430 -50 25
Trenton (D e c . 1 9 6 4 ) ---------------- 1430-35 25
W ashington (O ct. 1964) ------------ 1 430 -14 30
W aterbury (M ar. 1 9 6 5 ) ----------- 1430-49 20
W aterloo  (N ov . 1 9 6 4 ) ------------- 1430-23 25
W ich ita  (Sept. 1 9 6 4 ) ---------------- 1430-11 25
W orcester (June 1 9 6 5 ) ----- -------- 1430-76 25
York  (F eb . 1965) — .................. .. 1430-46 20

*  Bulletins dated  July 1965 or later w ill be  en titled  'A rea  W age Surveys. "

N am e _________________________________________________________________________

Address

C ity  _______________________________________ State ______________________ Zip C od e
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