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Wages and Related Benefits—

Part I: 84 Metropolitan Areas, 1965—66"*

Introduction

This annual report summarizes in tabular form the results
of most of the surveys of occupational earnings and related benefits
conducted July 1965 through June 1966.% It is the first part of a
two-part summary bulletin and incorporates data for each of 84 metro-
politan areas surveyed.3 These 84 areas comprise an area sample
from the 221 Standard Metropolitan Statistical Areas in the United
States, excluding Alaska and Hawaii, as established by the Bureau
of the Budget through March 1965. In the second part of the summary
bulletin, data will be presented on occupational earnings, wage trends,
intercity differences, and related benefits for all metropolitan areas
combined.

Occupations were studied on a communitywide basis in each
of the 84 areas. The area surveys provide earnings data for the
following types of occupations: (1) Office clerical, (2) professional
and technical, (3) maintenance and powerplant, and (4) custodial and
material movement. Data were also collected and summarized on
labor-management agreement coverage, shift operations and differ-
entials, weekly work schedules, and supplementary wage benefits,
such as paid holidays and paid vacations. Most of these data, pre-
sented in detail in the individual area bulletins, are summarized in
this bulletin. Wage data are presented for each of the 84 areas
and supplementary wage benefits for the 51 areas in which the data
were collected.? The scope and method of survey are presented in
appendix A.

Each of the detailed area bulletins presents areawide infor-
mation combining data for six major industry groupings. Separate
data for each industry group are provided where feasible, depending
largely on the relative size and importance of the industry group

1 Prepared by John F. Fitsock, Kenneth ]J. Hoffmann, and James N. Houff in the Bureau's
Division of Occupational Pay, under the general direction of L.R. Linsenmayer, Assistant Commis-
sioner for Wages and Industrial Relations. Area studies were supervised by the Bureau's Assistant
Regional Directors for Wages and Industrial Relations,

2 See lists of area bulletins on the last page. A directory of area reports issued previously,
A Directory of Community Wage Surveys, 1948—June 1966 is available on request from the U.S.
Department of Labor, Bureau of Labor Statistics, Washington, D.C., 20212, or from any of its six
regional offices.

The program also covered one nonmetropolitan area (Burlington, Vt.). Data for this area
are not included in this summary bulletin,

4 Beginning with surveys conducted in the winter of 1956—57, data on establishment practices
and supplementary wage provisions are collected only biennially in some areas. See appendix A,

within a given area. Thus, the sampling techniques provided for pres-
entation of separate data for manufacturing in each of the 84 areas;
public utilities in 82; retail trade in 24; finance and wholesale trade
in 17; and services in 8. The amount of industry detail provided in
the individual area bulletins is indicated in the table in appendix A.
An explanation of the industry detail provided in this bulletin is given
on page 10,

Differences in average pay levels for men and women in any
of the selected occupations should not be assumed to reflect differ-
ences in pay treatment of the sexes within individual establishments.
The averages presented reflect composite, areawide estimates. In-
dustries and establishments differ in pay level, job staffing, and in
the extent to which men and women are employed and, thus, contribute
differently to the estimates. Other possible factors which may con-
tribute to differences in pay include: Differences in progression within
established rate ranges, since only the actual rates paid incumbents
are collected; and differences in specific duties performed, although
the workers are appropriately classified within the same survey job
description. Job descriptions used in classifying employees in these
surveys are usually more generalized than those used in individual
establishments and allow for minor differences among establishments
in the specific duties performed.

Characteristics of the 84 Areas

The establishments within the scope of the surveys in the
84 areas provided employment to more than 15 million workers. The
84 areas covered by this report had a combined population of about
88Y, million in 1960, Forty-two States and the District of Columbia
were represented, permitting sorme examination of intraregional as
well as interregional variation in pay levels and associated practices.

Areawide (all industries) estimates of wage levels and related
practices reflect the influence of a variety of factors. One of the
most important of these factors is the variation in industrial composi-
tion among the areas. Some areas have concentrations of high-wage
industries whereas low-wage industries are concentrated in others.

On the basis of employment within scope in the 84 areas in
1965—66, the proportion of employees in manufacturing industries
ranged from 12 percent in Washington, D.C., to 85 percent in 3 areas—
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Lawrence—Haverhill, Muskegon—Muskegon Heights, and Waterbury. In
47 of the 84 areas, manufacturing employment was greater than in all
nonmanufacturing industry groups combined. (See table 1.) A large
proportion of such areas was located in the Northeast and North Cen-
tral regions. Manufacturing employment exceeded nonmanufacturing in
only 8 of 27 southern areas surveyed and 4 of 13 western areas.

Each of the 21 two-digit industry groupings within the manu-
facturing division accounted for 10 percent or more of the manufactur-
ing employment in at least one area. In the South, 18 of the 21 two-
digit industry groupings were so represented; in the Northeast, 17 of
the 21 industry groupings were represented; in the North Central, 11 of
the 21 industry groupings were represented; and, in the West, only 9 of
the 21 categories showed similar concentrations. The industry groups
which accounted for 10 percent or more of the manufacturing employ-
ment in the most areas within each region were as follows: Northeast
(19 areas)—electrical machinery, 9 areas; primary metals, 5 areas;
and machinery (except electrical), 4 areas; South (27 areas)—food,
18 areas; transportation equipment, 10 areas; and electrical machinery
and chemicals, 7 areas; North Central (25 areas)—machinery (other
than electrical), 17 areas; transportation equipment, 12 areas; and
food, 11 areas; and West (13 areas)—transportation equipment,
8 areas, and food, 7 areas.

Within the nonmanufacturing industry groups studied, the pro-
portion of workers employed in public utilities ranged from less than
a seventh of total nonmanufacturing employment in Lawrence—Haverhill

and San Antonio to almost half in Charleston, W. Va. (See table 2.)
In some areas, electric, gas, or transit establishments are munici-
pally operated and are excluded by definition from the scope of the
surveys. (See table in appendix A.) The retail trade group showed
a similar range employing a fifth or less of the workers in Los
Angeles—Long Beach and Anaheim—Santa Ana—Garden Grove, Newark
and Jersey City, New York, and San Francisco—Oakland, but employ-
ing nearly half of the nonmanufacturing workers in the Greenville and
Norfolk—Portsmouth and Newport News—Hampton areas. Either public
utilities or retail trade accounted for the largest nonmanufacturing
employment in 80 of the 84 areas studied.

The extent of unionization also varied greatly among areas.
Labor-management agreements covered 65 to 90 percent of the plant
workers in about half of the areas studied. (See table 3.) The pro-
portion of plant workers covered by agreements was highest in Seattle—
Everett, 1 of 6 areas in which at least 9 of every 10 workers were
employed in establishments where a majority of the plant workers
were covered by one or more contracts. Less than a fourth of the
plant workers were under contract in six areas, with less than a tenth
of the plant workers covered in Greenville.

A much smaller proportion of office workers were covered
by labor-management agreements. Only 10 areas reported more
than a fourth of the office workers having coverage. Less than a
tenth of the office work force were unionized in 25 areas, and be-
tween a tenth and a fourth were unionized in the remaining 49 areas.

Digitized for FRASER
http://fraser.stlouisfed.org/
Federal Reserve Bank of St. Louis



Table 1. Manufacturing Employment

{Proportion of workers within scope of survey! employed in manufacturing industries and the major groups within manufacturing in
84 metropolitan areas surveyed, July 1965 through June 1966)

Major industry groups ? by percent Major industry groups by percent
Manufac- of all manufacturing employment Manufac- of all manufacturing employment
turing turing
Metropolitan area employment 50 40 30 20 10 Metropolitan area employment 50 40 30 20 10
as percent | percent| and under |and under|and under and under as percent |percent | and under |and under| and under and under
of total and 50 40 30 20 of total and 50 40 30 20
over percent | percent percent percent over percent percent percent percent
Northeast South—Continued
Albany—Schenectady—Troy --ces—e- 57 - - 35 - - gan Antonio ZO - R 22 - 23
Allentown—Bethlehem-—Easton 80 - - - 33 23 |Savannah.. 2 - ‘ 4 : 20,37
Washington woe e 12 - - 27 290 -
Boston 44 - - - 36 37 g
Buffalo 66 - - - - 33,37
Lawrence-Haverhill ..... 85 - - 36 31 - North Central
Manchester come ... 72 - - 31 22 36 ||Akron 73 30 - - - 34
Newark and Jersey Cit 55 - - - 36 20, 28 |[Canton 79 - - 33 35 -
60 - - - - 19,37 ||Chicago. 50 - - - - 20, 35,36
32 - - - - 20, 23, 27,36 |[Cincinnati .. 60 - - - - 20, 35,37
66 - - - - 38 [ICleveland 63 - - - -1 33,34,35,36,37
59 - - - - 36 |{Columbus._.. 55 - - - 37 34,35, 36
Pittsburgh 63 - 33 - - 36 ||Davenport~Rock Island—Moline 71 35 - - - 33
Portland .. - 50 - - - 26 20,31 j|Dayton 73 - - - 35,36 27
Providence—Pawtucket— Des Moines. 40 - - - 35 20,27,30
Warwick coemmemccccamm 72 - - - 39 22 64 - 37 - - 33, 34,35
Scranton 71 - - 23 - 22,36 63 - 26 - - 20,35
Trenton 73 - - - - 30,34, 35,36 |[Indianapolis 57 - - - 37 20,35,36
85 - - - 34 30, 33,38 [|[Kansas City 44 - - - - 20,36,37
69 - - - 35 32,33,34 j[Milwaukee.. 66 - - - 35 36
80 - - - - 23,35 |[Minneapolis— 46 - - - -| 20,26,35,36,38
Muskegon—Muskegon Heights_.... 85 - - - 33,35 37
South Omaha 40 - 20 - - 36
Rockford.. - 80 - - - 34,35 37
Atlanta 40 - - 37 - 20 |[St, Loui 58 - - - 37 20
Baltimore el 57 - - - 33 20,36 [[Sioux Falls 48 20 - - - -
Beaumont—Port Arthur-Orange 68 - 29 - 28 37 {|South Bend 67 - - 37 35 30
Birmingham cemeeeecmememmmmncman. —_ 53 - 33 - - 34 || Toledo 68 - - - 37 32
Charleston, W. Va _, 58 28 - - - 19 |[Waterloo a e eeceeaecee 80 - 35 20 - -
Charlotte ... 42 - - - 22 20 [ Wichita 67 37 - - - -
Chattanooga 70 - - - 22 28,34 || Youngstown—Warren amoee. 77 33 - - - -
Pallas 41 - .- - 36 20,23,37 West
Fort Worth __ 49 - 37 - - 20 —
Greenville, 81 - 22 - 23 35 |[Albuquerque. 21 - 19 - 20 32
Houston 40 - - - - 28,29,34,35 ||Boise City.... 23 - - - 20,37 24,27
Jackson 41 - - - 20 25,32,36 |{Denver. 36 - - - 20 37
Jacksonville 26 - - - 20 26,37 |[Los Angeles—Long Beach and
Little Rock~Nort. 43 - - - - 20, 23,36,38 Anaheim—Santa Ana—
Louisville ame e ceeemae 60 - - - - 20,21, 28, 34,36 Garden Grove 52 - - - 37 19, 36
Lubbock. 29 - 20 - 35 - ||Phoenix -.. 45 - - 36 - 35,37
Memphis 45 - - - - 20,24 ||Portland . 45 - - - - 24
Miami 23 - - - - 20,23,34,37 ||Salt Lake y 40 - - 19 - 20
Midland and Odessa 22 28 - - - - {|San Bernardino—Riverside—
New Orleans .o ... 35 - - - 20 19,37 Ontario... 46 - - 33 - 32,37
Norfolk—Portsmouth and 51 - - 19,37 - -
Newport News—Hampton .. 47 37 - - - -~ 34 - - - - 20,37
Oklahoma City eeecuemmcmmne-. 33 - - - 20,36 34,37 ||San Jose. 66 - - - 19,20, 36 -
Raleigh 38 - - 36 20 22 |[Seattle—Everett amme----. S—— S, 55 37 - - - -
Richmond ewoeoerimecameeen. 46 - - - 21 28 |[Spokane. 38 - 33 - - 20, 24
! Based on estimates of employment derived from universe materials compiled prior to actual survey. Proportions in various groups may differ from proportions based on the results of the survey.

For estimates based on the results of the survey, and for scope of the survey, see appendix A.
Major industry groups, shown with their 2-digit classification, are:
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19 -
20 -
21 -
22 -
23 -
24 -
25 -

Food

Tobacco
Textiles
Apparel
Lumber

Ordnance

Furniture

26 -

30 -

32 -

Paper

- Printing

- Chemicals
- Petroleum refining
Rubber and plastics
~ Leather
Stone, clay, and glass

33 -
34 -
35 -
36 -

39 -

Primary metals

Fabricated metals

Machinery (except electrical)
Electrical machinery

- Transportation equipment

- Scientific instruments
Miscellaneous manufacturing



Table 2. Nonmanufacturing Employment

(Proportion of workers within scope of survey ! employed in nonmanufacturing establishments and proportion of workers employed in nonmanufacturing by major industry group

and in selected industries in 84 metropolitan areas surveyed, July 1965 through June 1966)

Percent distribution of nonmanufacturing workers by major industry group
Nonmanu- and in selected industries
. facturing Public utilities? Finance* Services
Metropolitan area employment
as percent Wholesale Retail
of total Total® Industry trade trade Total® Industry Total® Industry
40 42 48 49 60 63 70 72 3
Northeast
Albany-Schenectady—Troy - 43 28 10 3 10 4 11 33 12 (3 5 16 2 2 9
Allentown—Bethlehem—Easton.. 20 32 1 7 5 12 5 37 14 8 3 12 3 4 4
Boston 56 16 2 3 6 3 12 34 21 7 11 17 2 2 9
Buffalo 34 31 11 5 6 5 8 36 13 7 5 11 2 2 4
Lawrence—~Haverhill. 15 14 - 2 - 10 12 44 15 9 5 15 A 4 7
Manchester - 28 35 1 11 12 10 14 26 16 6 8 9 3 4 3
Newark and Jersey 45 30 6 6 7 5 12 19 18 5 11 20 1 3 14
New Haven 40 42 15 4 15 6 10 21 18 8 8 9 ) 2 6
New York 68 22 2 1 8 3 12 20 26 10 8 20 3 2 10
Paterson—Clifton—Passaic 34 24 1 9 6 4 15 38 9 6 2 14 ) 3 6
Philadelphia ..._...._. - 41 25 5 4 7 5 13 30 19 7 9 13 2 3 5
Pittsburgh 37 31 10 3 6 9 12 30 14 6 5 14 3 2 6
Portland 50 31 8 5 13 3 16 31 16 8 8 6 4 2 1
Providence~Pawtucket—Warwick.... 28 22 3 4 6 7 8 42 19 8 9 8 2 2 3
Scranton 29 38 11 11 6 7 11 34 9 6 2 7 2 3 -
Trenton 27 28 4 5 12 [3 5 35 12 2 10 19 4 3 10
Waterbury. 15 29 2 6 10 9 7 37 16 13 2 11 1 3 7
Worcester. 31 30 3 4 10 11 7 35 23 8 14 5 1 2 2
York 20 29 2 12 6 8 8 45 9 7 2 10 3 3 1
South

Atlanta 60 28 4 7 6 3 16 31 14 4 7 11 2 3 4
Baltimore 43 26 8 4 6 3 11 32 17 5 8 14 2 3 5
Beaumont—Port Arthur—Orange 32 41 4 3 6 11 8 32 5 4 ) 14 2 5 5
Birmingham - — 47 28 7 7 7 6 16 30 15 5 8 10 3 3 2
Charleston, W.Va 42 46 6 8 12 17 10 33 6 3 3 6 2 3 ¢)
Charlotte 58 33 2 16 7 4 20 26 12 6 4 9 1 2 3
Chattanooga. 30 23 12 2 6 2 6 36 22 7 15 13 4 5 2
Dallas 59 23 2 6 5 4 17 30 19 4 11 11 3 2 4
Fort Worth 51 27 10 3 [ 5 13 40 10 4 5 9 2 3 2
Greenville 19 24 4 9 7 3 3 47 12 4 6 10 2 5 -
Houston 60 26 4 6 5 [ 17 33 11 3 4 13 3 3 5
Jackson 59 27 5 2 12 6 12 28 16 6 8 17 5 7 2
Jacksonville 74 24 10 4 6 ¢) 12 33 21 5 14 10 3 4 3
Little Rock—North Little Rock. 57 37 18 4 8 5 11 27 12 5 6 12 5 4 2
Louisville 40 30 11 6 6 5 14 32 14 5 6 11 3 4 3
Lubbock 71 27 4 6 10 6 12 45 7 5 2 9 3 5 1
Memphis 55 24 8 9 5 ) 19 32 11 5 3 14 4 4 3
Miami 71 27 1 1 5 2 6 35 9 4 2 23 14 3 3
Midland and Odessa .oeeeeo .. 78 33 - 9 8 8 8 38 10 9 1 10 4 3 3
New Orleans 65 34 5 4 5 5 12 30 10 4 5 13 5 2 5

Norfolk—Portsmouth and
Newport News—Hampton.. 53 26 9 3 6 4 9 47 8 6 1 10 2 4 3
Oklahoma City eoeeoecceae 67 28 4 7 8 7 12 34 15 4 7 10 4 2 3
Raleigh 62 24 7 1 3 6 13 32 24 6 13 7 2 3 2
Richmond 54 25 8 5 7 3 15 31 19 7 10 10 2 3 3
San Antonio muen o oeeeean 1 70 14 4 2 6 ) 12 44 14 5 7 15 4 5 4
Savannah 38 40 20 2 8 7 7 36 8 6 - 10 4 5 -
Washington. 88 20 4 1 7 3 6 37 11 4 3 26 5 3 11

See footnotes at end of table.
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Table 2. Nonmanufacturinig Employment—Continued

(Proportion of workers within scope of survey! employed in nonmanufacturing establishments and proportion of workers employed in nonmanufacturing by major industry group
and in selected industries in 84 metropolitan areas surveyed, July 1965 through June 1966)

Percent distribution of nonmanufacturing workers by major industry group
Nonmanu- and in selected industries?
Metropolitan area e:;lt:;:egn; Public utilities? Finance* Services
as percent Wholesale Retail
o? total 5 Industry trade trade 5 Industry 5 Industry
Total Total Total
40 42 48 49 60 63 70 72 73
North Central
Akron 27 35 3 19 [ 7 9 39 8 5 2 9 1 3 2
Canton, 21 33 12 4 6 11 12 37 12 6 3 5 1 1 2
Chicago 50 24 9 4 5 3 16 28 15 4 6 17 3 3 7
Cincinnati 40 29 8 7 7 5 13 32 14 4 8 13 2 2 6
Cleveland. 37 26 8 4 7 4 18 29 15 6 5 13 2 3 5
Columbus. 45 23 7 3 6 5 11 32 17 4 11 17 4 2 4
Davenport—Rock Island—~Moline._.___ 29 32 13 4 7 9 11 38 12 4 7 7 4 1 1
Dayton 27 20 1 3 6 7 8 44 7 4 1 20 3 3 12
Des Moines .. 60 21 3 5 9 3 16 26 29 4 23 8 3 2 2
Detroit 36 22 4 4 7 6 12 33 15 6 6 17 1 3 9
Green Bay. 37 43 16 10 6 11 17 28 2 1 1 9 2 1 4
Indianapolis... u oo - 43 25 6 7 6 4 14 34 17 4 11 10 3 3 2
Kansas City . 56 28 9 5 5 3 15 36 12 4 6 10 2 2 3
Milwaukee 34 25 5 5 6 6 11 38 14 4 7 12 2 3 4
Minneapolis-St. Paul 54 28 9 4 5 4 16 30 15 4 7 12 3 2 4
Muskegon—Muskegon Heights _. 15 43 6 10 15 12 8 35 10 8 1 5 2 1 -
Omaha 60 35 18 3 8 3 11 26 17 4 11 11 5 2 2
RockfOrd o 20 19 1 4 7 6 14 45 10 5 5 12 2 4 6
St. Louis 42 33 13 5 6 6 14 28 13 5 4 13 4 3 4
Sioux Falls. 52 39 2 14 14 7 11 37 10 6 4 3 2 1 -
South Bend - 33 24 1 10 6 [ 15 29 20 6 3 12 3 3 3
Toledo 32 31 12 5 6 7 10 40 9 5 2 11 2 3 3
Waterloo. 20 38 17 3 10 7 6 36 5 5 - 14 4 1 7
Wichita. 33 28 6 4 9 6 9 41 10 6 2 12 4 3 3
Youngstown—Warren..............____. 23 32 11 9 6 5 8 43 8 6 2 8 1 3 2
West

AlbUQUerque oo 79 22 5 3 8 4 5 25 7 4 2 740 4 3 2
Boise City 77 39 2 4 14 15 9 32 11 10 1 9 5 3 1
Denver 64 28 5 6 8 4 12 34 12 4 5 13 3 2 3
Los Angeles—Long Beach and

Anaheim—Santa Ana—

Garden Grove ...ooevomeccee 48 22 3 3 10 3 15 20 20 7 7 23 2 2 10
Phoenix 55 20 2 3 9 4 7 44 15 8 3 14 7 3 4
Portland 55 31 8 7 7 5 15 30 13 7 4 i1 4 1 3
Salt Lake Cityouommeeoa o eeimaaceee 60 29 7 7 8 5 13 30 11 6 3 17 2 2 3
San Bernardino—Riverside-—

Ontario. 54 37 18 1 11 6 7 31 11 7 2 14 6 2 3
San Diego. 49 22 ®) 1 10 7 5 40 14 7 3 20 7 3 7
San Francisco~Oakland... ... 66 31 5 3 8 4 14 20 21 9 8 14 3 1 6
San Jose 34 19 3 4 9 3 9 32 13 6 3 27 2 1 21
Seattle—Everett .o 45 28 4 4 9 2 13 34 16 7 7 1o 3 2 3
Spokane 62 37 17 5 8 5 9 34 10 7 1 10 6 1 2

! Based on estimates of employment derived from universe materials compiled prior to actual survey. Proportions in various groups may differ from proportions based on the results of the survey,
and for scope of the survey, see appendix A.
? Industries, with their 2-digit classification, are:

40 - Railroad transportation 60 - Banking
42 - Motor freight transportation and 63 - Insurance carriers
warehousing 70 - Hotels, rooming houses, camps, and other lodging places
48 - Communications 72 - Personal services
49 - Electric, gas, and sanitary service 73 - Miscellaneous business services

Transportation, communication, and other public utilities.

Finance, insurance, and real estate.

Includes industries in addition to those shown separately.

Less than 0.5 percent,

Includes 31 percent in 2-digit classification 89, miscellaneous services.

u e eew
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Table 3. Labor-Management Agreement Coverage—All Industries and 2 Industry Divisions

{Approximate percent of all plant and office workers employed in establishments in which a contract or contracts covered a majority of
workers in the respective categories, ' July 1964 through June 1966)

Percent of plant workers Percent of office workers Percent of plant workers Percent of office workers
Metropolitan area employed in— employed in— Metropolitan area employed in— employed in—
All . Public All . Public ANl . Public All B Public
industries? Manufacturing utilities ¥ industries? Manufacturing utilities ? industries? Manufacturing utilities 3|industries? Manufacturing| atilities ?
Northeast South—Continued
Albany~Schenectady—T1rOY camvmmmmm 70-74 85-89 95+ 20—24 10—-14 85-89 [[San Antonio®. 15—-19 25~29 70-74 59 59 60—64
Allentown—Bethlehem—Easton ... 75-79 85—89 95+ 10—-14 5-9 80—84 Savannah® . 60—64 75-79 95 + 10-14 0— 90-94
Boston* 65—69 70-74 95+ 10—-14 10-14 85—89 Washington.. 50—-54 70-74 90-94 15—-19 2024 75-79
Buffalo 85—89 90-94 95 + 20~-24 15—-19 90-94
Lawrence—Haverhill. 60~64 65—69 (%) 0—4 0—4 *) North Central
Manchester commee... 60-64 60—64 95+ 10~-14 0—4 65—69
Newark and Jersey City 85-89 9094 95+ 20-24 25-29 5559 |/Akron- e S0 s 9 4 o s
New Haven.. 75-79 80—84 95+ 30-34 04 90-94  Hchicago ¥ 70—74 70-74 95 + 15-19 10-14 75-79
New York*__ 80-84 80-84 95 + 10-14 59 55-59 || oRe 7074 7579 ) o_14 o )
Paterson—Clifton—Passaic .. 80—84 8589 95 + 15-19 15—-19 70-74 Cleveland 80—84 85—89 95 & 10—14 10—14 70-74
Philadelphia ... 75—179 85—89 85—-89 15—19 2024 6569 Columbus - 6569 9094 90-94 59 0—4 45-49
Pittsburgh 90-94 95+ 95+ 35-39 5054 70-74  NpavenportRock Island—Moline..| 80-84 85-89 95 + 10-14 10-14 55-59
Portland 30-34 35-39 85-89 15-19 5-9 75~79 Dayton 75-79 85—89 95 + 30-34 35-39 80—84
Providence—Pawtucke 4549 40—44 90-94 5~9 5—9 60—64 De:’ Moines 65—69 95 + 95 + 10-14 0— 7074
Scranton 60—64 65—69 95 + 10-14 0—+4 70-74 Detroit * 90-94 95 + 95 + 15-19 15-19 50—54
Trenton 75—179 80—84 95 + 10-14 10-14 90-94 Green Ba‘y 75-79 8589 90-94 59 0—4 35-39
;g‘;: Zgjl’ 95+ 04 0—4 30-34 1 dianapolis 65—69 75-79 95 + 59 04 55-59
— 9 95 + 10-14 0—4 80—84 Ka s -
nsas City. 75-79 85-89 95 + 10—-14 0—4 55—59
York 4549 50-54 90-94 1 10-14 15-19 10-14  iMilwaukee.. 8084 9094 95 + 20-24 10-14 90-94
Minneapolis—St. Paul ._ 80—84 8589 95 + 10—-14 04 65—69
s Muskegon—Muskegon Heig 85—89 85-89 95 + 25-29 20-24 55-59
South OMah2 o 60—64 80-84 95 + 20-24 0—4 75-79
Atlanta 4549 60—64 70~74 15-19 35-39 50-54 ?t“iﬁ’:i’; gg_g; gg f" 3; M lgj9 05:; gg_g;
galtimor: Port Arthars T 70-74 85-89 7074 20-24 25-29 50-54  |l5ioux Falls.. 65—69 85—89 95 + 25-29 4549 35-39
eaumont—Por rthur—

Orange ...... 6569 75-79 70-74 | 30-34 35-39 7074 |[South Bend ooy ey o Joe e bo—te
Birmingham 70-74 85—89 9094 5—9 0—4 45—49 Waterloo 90-94 95 + 95 + 5-9 0—a 40—44
Charleston, W. Va 4044 4044 90-94 10-14 0—4 45—49 Wichita, TTTTmTmmeTTTTE e Taasmasmeen 70—74 8589 95 + 0—4 0—a 45-49
Charlotte ... 20-24 10-14 6064 59 5-9 35-39 liy oungstown-Warren ... 90-94 95 + 95 + l10-14 59 70-74
Chattanooga 50—~54 55-59 85—89 10-14 10—-14 70~74
Dallas* 35—-39 4044 85—89 5~9 04 45—49 West

4549 70-74 70~74 30-34 60—64 55—-59 —

5-9 0—4 85—-89 0—4 0—4 4044 Albuquerque 4 55—59 75-79 90-94 35—-39 0—4 15—-19

45—49 70-74 80—84 5-9 5-9 2529 Boise City .. — 4549 45—49 55—-59 59 04 15—-19
Jackson 35-39 50-54 80—84 10—-14 0—4 55~59 Denver 60—64 75-79 95 + 10-14 59 3034
Jacksonville ¥ oo oo ciaeaen 35-39 50~-54 90-94 10—-14 0—4 80—-84 Los Angeles—Long Beach and
Little Rock—North Little Rock * 60—64 75-79 9094 10-14 0—4 7579 Anaheim—-Santa Ana—Garden
Louisville 75-79 90—-94 95 + 10-14 0—4 70-74 70-74 60—64 95 + 20-24 20—-24 75~-79
Lubbock 15—19 10—14 75-79 10-14 0—4 45—49 3034 3034 85—89 0-4 0—4 10-14
Memphis # oo eaeecoenae 55—-59 75~79 85—89 10-14 1014 60—64 75-79 80—84 95 + 20—-24 00— 65—69
Miami* 35—-39 25--29 8589 10-14 59 35~39 45-49 60—-64 8589 10-14 0—4 40—44
Midland and Odessa *_ 10~14 0—4 35-39 0—4 0—4 15—-19 San Bernardino-Riverside—
New Orleans 35—-39 50—54 85-89 5—9 0—4 4044 Ontario® e eceecacmeemnceamnn 70-74 80—-84 95 + 15—-19 30-34 35-39
Norfolk—Portsmouth and San Diego 70-74 85-89 95 + 59 59 5-9

Newport News—Hampton aeaema-- 6064 85—89 90-94 2529 4044 75-79 ||San Francisco—Oakland*_.__...__ 9094 95 + 95 + 15-19 10-14 50-54
Qklahoma City e 30-34 45-49 70-74 5-9 0—4 45—49 San JO8€ mmemrmmenan- 60-64 65—69 9094 59 59 30-34
Raleigh 20—24 15—-19 70--74 5-9 04 35—-39 Seattle—Everett® . 95 + 95 + 95 + 20-24 59 75-79
Richmond* oo eeemeeecaee 55—59 75=19 85—89 20-24 10—14 90-94 Spokane 80—-84 95 + 95 + 30-34 25--29 70-74

! All other plant and office workers were employed in establishments that either did not have labor-management contracts in effect, or had contracts that applied to fewer than half of their plant or
office workers. The estimates are not necessarily representative of the extent to which all workers in the area may be covered by the provisions of labor-management agreements, owing to the exclusion of
smaller size establishments. Data are limited to establishments with 50 employees or more except in the 12 largest areas where the minimum size adopted was 100 employees in manufacturing, public
utilities, and retail trade. See table in appendix A for further explanation of the scope of the surveys.

? VA1) industries" includes data for divisions not shown separately in addition to divisions shown separately.

> Transportation, communication, and other public utilities. Excludes taxicabs, services incidental to water transportation, and municipally operated establishments.

Exceptions to the standard industry limitations are shown in footnotes 4, 5, 7, and/or 11 to the table in appendix A.
Separate presentation of data for this division is not made because of one or more of the reasons mentioned in footnote 8 to the table in appendix A. Data for this division, however, are included
in estimates for "all industries.'
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Table 4. Percentage Changes' —All Industries and Manufacturing

(Percents of change! in average earnings® for selected occupational groups in 81 metropolitan areas,® 196566 %)

All industries Manufacturing All industries Manufacturing
) Indus- e Indus- . Indus- ) Indus-
Office : : Office : . Office N . Office A .
: : trial Skilled Un- " trial Skilled Un- N : trial Skilled Un- B trial Skilled Un-
Metropolitan area CI(?;;:(;EI nurses |mainte-| skilled cl(erlcal nurses |mainte-| skilled Metropolitan area glencal nurses |[mainte~| skilled clerical nurses | mainte-| skilled
and {(men | nance plant ::;n (men | nance plant (:3]:1 (men | nance plant (;nneén {men nance plant
women) and (men) (men) women) and (men) {men) women) and (men) {men) women) and {men) {men)
women) women) women} women)
Northeast South—Continued
Albany—Schenectady—Troy -—. 4.0 3.2 2.9 5.2 2.5 2.8 3.1 5.1 San Antonio -ee-e--- 2.7 (%) *) 4.5 %) &) (%) 2.8
Allentown—Bethlehem—Easton.. 3.7 | %-.9 2.9 2.9 5.2 |5-1.4 2.8 3.1 Savannah .5 (®) 3.6 2.2 (%) %) %) %)
Boston 4.8 | 4.9 4.1 .3 3.2 4.4 3.7 1.6 |{Washington o oeeeeeeoocooeeeees 4.4 (%) 6.8 1.9 (&) *) (%) (%)
Buffalo 3.6 | 4.5 3.9 1.6 3.9 4.5 3.9 2.1
Lawrence—Haverhill ) 5;9 2.9 4.0 (:) 5%9 (:) 3;1 North Central
Manchester ......._ 3.1 %) 3.9 3.8 (°) (°) {°) (%)
Newark and Jersey City. 3.3 4.9 3.1 .7 4.3 5.8 2.5 1.6 Akron 2.6 3.2 2.8 .7 2.1 3.6 2.8 11
New Haven 3.7 5.1 3.8 1.7 1.3 4.3 3.7 1.0 [|Canton 1.6 1.9 6.2 4.1 2.5 1.9 6.5 3.9
New York 3.2 4.8 4.0 3.0 3.3 5.6 3.6 1.6 i 2.8 4.1 3.0 3.7 2.4 3.1 3.0 2.5
Paterson-Clifton—Passaic -. 2.8 2.6 4.4 6.0 2.6 2.1 4.1 5.1 2.3 1.8 3.8 5.6 2.5 2.8 3.4 4.7
Philadelphia 2.9 2.4 3.4 3.8 2.7 2.8 3.4 3.3 Cleveland 3.1 4.1 3.4 2.7 2.9 4.1 3.4 2.8
Pittsburgh 2.9 1.8 6.3 3.5 1.9 2.7 6.5 4.3 Columbu 4.3 3.9 4.1 5.4 3.3 4.9 4.4 3.4
Portland weeoemcvocemmmecroam e onenee 3.4 1.7 5.2 2.1 (%) (&) (%) (%) Davenport—Rock Island—Moline.. | 4.4 3.2 3.7 3.5 3.3 3.2 3.6 2.9
Providence—Pawtucket— Dayton 1.9 2.6 4.2 3.2 3.1 2.6 4.3 3.7
i 3.8 | 4,8 4.8 .3 3.3 5.4 4.9 1.0 Des MOINes carmmeememceceeammcmcennen 4.0 2.3 4.1 3.7 4.5 2.8 4.1 3.0
53,7 %) 2.2 .7 1.8 (%) 3.0 6.3 Detroit 2.8 5,1 3.7 4.5 2.8 5.5 3.6 4.1
3.5 7.0 3.3 3.3 3.5 6.0 3.2 5.0 Green Bay... 2.2 (%) 3.1 3.2 ®) ®) 3.7 2.6
2.1 1.9 3.1 —.6 1.8 2.9 3.0 2.0 Indianapolis 1.3 3.9 3.7 4.7 .7 2.5 3.8 1.7
5.5 6,1 5.7 6.8 3.1 6.6 5.3 7.6 Kansas City-.. 4.3 5.6 4.9 4.1 3.6 6.5 4.9 7.0
4.3 (%) 3.7 1.6 5.4 (&) 3.1 2.5 Milwauke 1.6 3.3 3.4 3.1 1.7 2.8 3.3 3.5
Minneapolis—St. Paul 2.6 3.4 3.4 3.3 2.1 3.0 2.8 3.1
Muskegon—Muskegon Heights 3.1 2.6 2.7 3.2 1.8 2.6 2.9 3,7
South Omaha 2.6 (%) 1.5 5-.3 1.2 *) 2.8 .8
Rockford 6.9 5.3 3.6 2.6 6.7 5.9 3.5 4.7
Atlanta 4.3 3.1 3.6 .9 .4 3.0 3.2 2.3 St. Louis ... 2.6 5.1 2.5 5,0 3,1 4.6 2.8 3.9
Baltitmore coomeeeeoeecooeoeocamea 3.4 1. 3.1 2.4 1.4 1.3 2.9 2.9 [|Sioux Falls.. (%) (%) (&) %) (%) ) (%) (%)
Beaumont—Port Arthur— South Bend 2.3 1.9 2.8 .2 3.4 2.4 3.2 -2
Orange 2.8 5.6 3.9 .7 3.5 5.6 3.8 3.1 Toledo 3.3 5.5 3.9 4.6 3.0 5.0 4.0 3.1
Birmingham 4.4 3.9 4.3 4.4 4.9 3.5 4.1 1.5 Waterloo, 4,2 (®) 3.5 3.5 ) ) %) )
Charleston, W. Va 2.2 3,0 2.8 .9 3.3 3,0 236 3.0 Wichita 3.0 1.8 2.1 1.3 2.3 2.3 2.0 2.6
Charlotte 4.7 (*) 1.9 6.6 1.6 (°) (%) 3.5
Chattanooga 3.7 4.6 3.3 3.3 3.7 4.6 3.2 2.3
Dallas 2.8 7.1 3.5 2.9 2.6 (&) 3.7 4.0 West
FOrt Worthemeemeasccommecnomcmccmmnan 2.4 4,0 4.0 6.4 (%) 3.4 3.9 6.8
Greenville 6.4 1.8 4.8 3.9 6.3 1.8 5.6 7.1 Albuquerque - 3.0 ) (%) 3.6 ) ) ) ®)
Houston 4.0 4.4 5.7 1.4 7 6.2 4.6 3,9 Boise City... 5.6 (&) (%) 3.6 %) ) (%) (¢)
Jackson 5.4 (%) 3.1 5.9 (®) (%) (%) (%) Denver 2.3 1.9 2.3 2.3 2.7 1.4 2.6 4.9
JacksONVIlle mammm o eeaae 3.3 (%) 2.8 2.4 %) (%) 3.7 3.1 Los Angeles—Long Beach and
Little Rock—North Little Rock-. 3.2 (%) 4.9 6.3 2.7 (%) 2.5 2.0 Anaheim—Santa Ana—
Louisville .. 3.1 4.3 3,0 1.7 2.8 4.3 2,9 1.1 3.4 2.9 2.7 2.7 3.3 2.9 2.1 -5
Lubbock. 2.9 ) (%) .8 (%) (®) %) (%) 3.3 (%) 3.7 2.4 3.5 (%) %) 3.2
Memphis 3.7 2.6 2.9 6.2 3.0 (&) 3.2 5.9 3.4 2,3 3.7 3.0 2.1 1.8 3.2 3.8
Miami 3.7 4.7 5.6 .4 4,2 (%) 4.5 2.9 4.6 *) 3.3 3.7 2.4 (4) 2.7 7.1
New Orleans-.. 4.4 3.3 3.8 3.3 3.5 1.8 2.9 3.6 San Bernardino—Riverside—
Norfolk—Portsmouth and Ontario” ... 4.7 4.5 4.1 1.0 5.7 4.0 4.0 2.8
Newport News—Hampton. 1.9 (%) 2.0 1.1 (%) (%) (%) (%) 2.8 ) 4.8 4.1 (%) 4) 5.0 1.1
Oklahoma City ... 2.8 (%) 3.4 1.0 3.6 ) (%) 2.3 2.9 3.0 4.9 2.6 1.6 2.5 4.7 1.8
Raleigh. 4.8 (%) 6.3 5.0 Q) (%) (%) 6.2 |[Seattle—Everett . 3.5 2,7 3.6 4.4 2.7 1.7 4.0 6.6
Richmond 5.4 | 3.8 5.5 4.0 3.5 4.2 5.1 5.1 [ISpokane --emeweeue- 3.3 *) 2.4 2.7 (%) (%) .8 .4

! Unless otherwise indicated, all are increases.

Earnings of office clerical workers and industrial nurses relate to regular straight-time salaries that are paid for standard workweeks., Earnings of skilled maintenance trades and unskilled plant
workers relate to hourly earnings excluding premium pay for work on weekends, holidays, and late shifts.
Excludes Midland and Odessa, San Jose, and Youngstown—Warren which were surveyed for the first time.
Fiscal years ending June 30. In most cases the change is for 12 months. The exceptions are Seattle-Everett and Wichita (13 months), and San Diego (14 months).
These unusual decreases largely reflect changes in employment among establishments with different pay levels.
Data do not meet publication criteria.
Changes were affected by the inclusion of payments under a 'progress-sharing” plan in 1 manufacturing establishment.

4
5
6
7
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Table 5. Wage Indexes—All Industries and Manufacturing

(Indexes of average carnings® for selected occupational groups in 80 metropolitan areas,? 1966%)

(19613 =100)

All industries Manufacturing All industries Manufacturing
. Indus- s Indus - . Indus- " Indus-
Office : . Office N . Office . : Office

s A trial Skilled Un- s trial | Skilled Un- ; . trial | Skilled Un- . trial | Skilled Un-~

Metropolitan area C%Z:elf‘al nurses [ mainte- | skilled CIF;_:::I nurses |mainte-| skilled Metropolitan area cl(eucal nurses | mainte~ | skilled clerical nurses |mainte-| skilled

and (men | nance plant and (men | nance plant ;x:‘edn {men | nance plant (m‘;“ (men | nance plant

women) and (men) (men) women) and {men) {men) women) and (men) (men) an ) and {men) (men)

women women me women)] women, women)
Northeast South—Continued

Albany—Schenectady—TT0Y cmmmm-—mm| 116.0 | 115,2 | 114.4 117.1| 113.8{ 114,3| 113.7 | 117.2 [{San Antonio 117.9 *) *) 122.9 *) *) *) 117.8

Allentown-Bethlehem—FEaston -...| 116.3 | 107.1| 114.6 115.0| 117.2| 107.1 | 113.9| 112.9 [Savannah .- 115.2 () | 118.3 115.9 *) *) (*) *)

Boston 117.9 121.6 116.3 110.9 117.4 | 122.2| 114.2 109.8 {Washington . 119.7 117.2} 123.2 114.9 *) *) *) *)
Buffalc 114,6 114.3 113.7 114, 1 114.4 113.6 | 113.2 | 112.0
Lawrence-Haverhill *) 1284.6 118.7 118.9 (:) 1284.6 (:) 1184.1

Manchester e 119.9 (*) 123.4 123.6 *) *) *) *) North Central

Newark and Jersey City—. 116.2 123.0 116.0 113.8 | 117.1 122.9§ 114,8 113,4
New Haven —. 113,2§ 118.8 114.5 113,5 | 112.7 117.6 § 113,0( 115.6

New York ... 117.3 119.4 120.8 121.2 | 116.1 119.6 1 118.7 116.4 ||Akron 115.6 115.8 114,1 114.6 116.5| 115.8| 113.8{ 111.8

Paterson—Clifton—Passaic 116.7 119.3 119.2 120.3 118.0} 120.7 118.6 118.6 [[Canton 110.0 | 113.6 113.8 1110 109.6  113.6( 113.7 110.3

Philadelphia - 114.8 | 115.5| 116.9 118.3 114,9 | 115.4| 117.0 117.5 ||Chicago 114.3 | 117.8 | 116.0 116.5 114.7 116.7 115.3{ 112.3

Pittsburgh ... 110.8 110.3 111.7 112.8 107,0( 111,3 110.8 113,8 [ICincinnati oo 114.9 112.6 | 115.3 120.2| 113.5( 113.8| 114.3| 118.8

Portland 113.4 | 113.4| 119.6 108.6 *) *) *) (*) [[Cleveland 112,8 ( 115.1 114.2 113.3 111.2| 115.1 114.2 | 113.0

Providence—Pawtucket— ColumbUS mememmmemm s 114.1 115.9 114.6 117.1 113.7 116.9 114.7 112.8

BT 1] S — —| 121.0 125.6 120.7 112.5 119.1 125,8 120.5 113.3 [Davenport—Rock Island—Moline---| 115.0 114.6 114.3 115.4 115.1 114.6 114.0| 115.8
Scranton 111.0 4 116.2 122.7 119.3 4 115,6 125.6 [|Dayton - 112.8 119.3 | 112.3 111.5) 112.8 | 117.2} 112,0| 114.4
Trenton 113.8 127.8 | 1l4:2 116.4 110.7 127.1 113.6 118.8 [[Des MOINES woomnemmeccmoccmc e 118.8 | 119.5| 116.8 117.9| 118.7 118.1 115.5| 117.6
Waterbury.. 112.9 | 1l0.9 113.0 109.0 ¢ 112.2| 112.0¢ 112.3 111.4 |Detroit 115, 1 116,4 | 113.4 114.5| 114.3} 115,21 113,5| 114.4
Worcester—.. 116.9 118.0] 115.2 121.7 114,81 117.4 113.9 125.7 |Green Bay--. 115.1 *) 118.2 118.8 *) *) 118.5| 119.1
York 114.3 (‘) 11s5.1 114.1 116.3 (‘) 113.4 111. 5 {Indianapolis 112.1 119.5 118.1 118.5 111.5 118.0 116.6 116.3

Kansas City-- 114.9 118.9 | 119.5 116.0 113.2 118.1 119.0 | 116.0

Milwaukee 113.6 117.0 | 116.0 114.0 113.2 ) 116.5) 1150} 115.9

South Minneapolis—St. Paul aeeeeoo. 114, 1 115.1 118.7 119.1 112.9 ) 112.4| 117.7] 117.7

Muskegon—Muskegon Heights -. 116.7 113‘.3 113.9 116.1 115.0 113;3 113.5 117.5

Omaha 113.7 *) 115.5 114.4 111.8 *) 118.2 | 114.3

Atlanta 120.1 122,1 120.4 116.7 118.9| 121,04 118.6 119.1 [Rockford 116.2 | 118.6 113.4 114.0 116.8 | 118.6| 112.7( 117.9

Baltimore aremmmecrmecenceamencccmcea—— 117.9 | 115.5 115,7 115.1 111.6 | 114.0( 114.9 115.9 i 114.3 119.7 115,7 118.1 115.3 120.2| 115,2| 117.6
Beaumont—Port Arthur— + 4 4) *) I 4 “ 4

Orange 117.4 1 113,3| 112.5 115.4 115.4 | 113,3 111.7 110.3 111.5 1 113.2 | 110.8 107.4 112,4 113, 1 110.4 | 107.2
Birmingham 114.8 110.4 113.1 114.1 109.4 108.2 112.4| 111.7 [Toledo. 111.2 117.3 | 112.5 111.8 110.6 115.0( 111.9| 112,2
Charleston, W. Va — 113.6 | 113,3| 1111 111.0| 108.2| 112,61 110.1| 114,1 [Waterloo 118.3 4) 119.8 120.8 *) *) 4 *)
Charlotte ---- 119.0 *) 121.3 123.2 116.5 *) *) 120.5 [{Wichita 111,8 | 112.4 114.7 113.9 110.3 112.4 113, 6 114, 2
Chattanooga 115.9 ( 115.3 | 113.9 120.7 120.2 115‘.3 113.7 121.0
Dallas 115.6 117.9 119.7 116.3 113.6 *) 120.0| 119.6
Fort Worth —.. 118.8 | 114.0| 119.8 119.6 (*) 113.8| 118.7 113.0 West
Greenville -.. 122.1 115.4 | 122,1 121.9 120.3 115.4 | 123.2| 125.3
Houston 114.3 | 111.7 116.5 119.8 112,1 113,7 113,1 122,5 |[Albuquerque .. 115.4 *) *) 120.0 *) *) *) *)
Jackson 120.3 *) 113.3 126.5 *) *) (*) (*) [[Boise City—-. 116.5 *) 4 114.1 *) *) *) 4
TS oY 12 | L —— 117.4 (*) | nw2 117.7 (* *) *) 119.7 (IDenver 117.1 | 1217 | 116.2 120.2 | 115.8| 117.5| 115.3| 122.2
Little Rock—North Little Rock --- 118.0 (*) 117.7 118.4 120.0 *) 114.0 113.2 [{Los Angeles—Long Beach and

117.2 113.0 113.6 114.5| 116.8| 113.4 112.5 116.0 Anaheim—Santa Ana—
117.6 *) *) 116.5 *) (:) (*) *) Garden GTOVe mmmm—ceaemcmnnea-. —| 116.5 120‘6 115.9 118.9 117.5 120.0f 114.0| 112.9
118.5 115.5| 118.0 123.5| 119.1 *) 117.6 120.8 ([Phoenix 119.2 115.3 117.2 | 117.9 4 4 119.7
116.7 120.9 118.4 109.9 115.9 *) 113.4 111.0 [[Portland 116.9 124.6 1 117.2 118.5| 113.4 127.7 116.1 117.2
I]:IIewfOux(‘lelf.n:s_...._..};..._;i ___________ 120.4 | 108.5| 118.6 121.8 | 121.2¢ 104.7 116.4 116.8 Salt é..ake C;t'y---;z-T------'.é ----------- 122.1 *) 120.5 115.1 120.1 *) 117.8 118.9
orfolk—Portsmouth an an Bernardino—Riverside—

Newport News—Hampton.. 117.1 (4) | 114,7 112.4 *) *) 4y | 111.2 || Ontario®emeoeeeeee 117.4 | 114.8 | 115.5 110.4 | 119.6 | 112.5| 114.8| 111.0
Oklahoma City 116.8 *) *) 110.9 114, 2 *) 4) 113,8 ([San Francisco~QOakland 116.7 114.8 | 117.4 117.9 114.2§ 115.2 116.7 116,1
Raleigh 121.4 *) 117.1 116.5 *) *) *) 117.6 |Seattle—Everett . 117.8 119.1 118.4 123.6 117.4 118.7 118.3| 125.2
Richmond 118.1 110.7 117.7 123.1 113.91 109.9 116.2 126.0 [[Spokane 115.9 *) 116.1 116.3 *) *) 114.1 109.1

! See footnote 2, table 4.

? Excludes Midland and Odessa, San Diego, San Jose, and Youngstown—Warren which were not surveyed in the base year (fiscal 1961).

3 Fiscal years ending June 30, The time span between the base year survey and the index year survey was not less than 59 months nor more than 61 months, except in Boise City (50 months),
Columbus (57 months), Seattle—Everett (62 months), and Canton (64 months).

4 Data do not meet publication criteria.

5 See footnote 7, table 4.
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Table 6. Wage Indexes—All Industries and Manufacturing—20 Metropolitan Areas’

(Indexes of average earnings 2 for selected occupational groups, 1966 %)

(19533=100)

All industries Manufacturing
Time Office Industrial . Office Industrial .
Metropolitan area interval clerical nurses Skilled Un- clerical nurses Skilled Un-
mainte- skilled mainte- skilled
(months) (men {men Lant (men (men 1
and and nance plan and and nance plant
(men) (men) (men) {men)
women) women) women) women)
Northeast
Boston 151 164. 8 171. 6 163. 8 154. 6 161.3 1711 162.3 153. 3
Buffalo 152 156. 4 164.0 161. 6 163.2 159.4 164. 4 160.5 161.7
Newark and Jersey Cityomomme e 159 161.6 175.4 164.7 164.2 163. 8 175.3 163. 4 170.9
New York 158 161.8 169. 8 168.4 170. 4 163.5 183.0 166. 8 167.8
Philadelphia 157 164. 2 168. 7 168.1 169.8 163.0 168. 0 166. 3 166.5
Providence—Pawtucket—Warwick._.. 161 164. 4 167.4 168.7 147. 6 167.0 166. 6 166. 2 140. 3
South
Atlanta 158 164.1 177.0 170.2 165. 8 164. 1 179.2 164.5 170.0
Baltimore 157 171. 4 174.2 175.4 181.7 168. 1 175. 4 175.9 189.6
Dallas 159 161, 0 156. 3 169.9 160. 3 153.0 *) 163.1 163.1
Memphis 156 157, 1 168.9 167. 8 171.9 158. 6 (*) 161.7 162.5
North Central
Chicago 157 156.7 169.7 165, 1 161.9 158.9 169.0 163.6 154.0
Cleveland. 155 158. 6 173, 1 164. 4 165.9 160.0 172.2 164. 4 163.9
Kansas City. 157 163.2 176. 6 174, 1 166. 2 163.5 174. 4 172.7 171.0
Milwaukee 156 156. 1 172. 3 167.9 158. 3 160.9 172.3 167. 6 161. 4
Minneapolis—St, Paul waeeomoocaeaana 158 157.1 167.7 168. 6 177.1 152.5 163. 3 164. 1 168. 4
St. Louis 154 158, 2 179.1 166.7 168.9 160. 8 179.8 165. 2 168.5
West

Denver 157 164.9 174.3 179. 4 189. 3 167.3 (*) 177.2 195, 4

Los Angeles—Long Beach and

Anaheim—Santa Ana—

Garden Grove eemmesececsmcessammceceme 157 164. 4 168. 4 165.0 168. 2 166. 1 170. 3 162.7 157. 8
Portland 164 163, 2 171.9 168.9 165. 7 158. 5 171. 6 168. 3 162.8
San Francisco—Oaklanduae .cceammmeans 156 161.6 173.3 165.4 171.9 157.8 175.3 168.5 167.9

! Limited to the 20 areas which were surveyed in both 1953 and 1966.

? See footnote 2, table 4,

3 Fiscal years ending June 30, The method of computing the index from 1961 to 1966 is described on p. 86. Index data for 1953
to 1961 are based on a slightly different list of occupations, weights are based on 1953-54 employment, and the office clerical and
industrial nurses' occupational groups are limited to women.

Data do not meet publication criteria.
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Changes in Occupational Descriptions

Since the Bureau's last survey in these areas, occupationai descriptions for secretaries have
been changed in order to obtain salary information for more specific categories. The revised descrip-
tions were used in 51 areas. They will be used in all areas next year. The revised descriptions
for draftsmen and switchboard operators, used in 38 metropolitan areas last year, were used in all
areas this year.

Secretary. The revised descriptions for secretary (classes A, B, C, and D) classify these
workers according to levels of responsibility. The size of organization and the scope of the supervisor's
position are considered in distinguishing these levels. Data published under the composite title of
secretary are not comparable to data based on the earlier description.

Switchboard operator. The revised descriptions for switchboard operator arrange these workers
into two defined classes (A and B) instead of a single category, clarifying the criteria of types of calls
handled and types of information provided. The combination of class A and class B data, where both
are published is comparable to the single designation, if previously published.

Draftsman. The revised descriptions for draftsman (classes A, B, and C; and draftsman-tracer)
replace the previous designations for draftsman (leader, senior, and junior; and tracer) and emphasize
the distinction between drafting and design skills. Therefore, data presented for any of these occupations
are not comparable to data previously published.

The revised occupational descriptions are included in appendix B.

Industry Detail

Tabulations in this bulletin do not present separate data for the wholesale trade, retail trade,
finance, and services industry groups. These groups are included in the all industries tabulations and
in total nonmanufacturing in the A-series tables, but are not shown separately because of the limited
number of areas for which separate data were available. Industry detail provided in the individual area
bulletins is indicated in the table in appendix A.
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A. Occupational Earnings

Table A1l Office Occupations—All Industries

(Average weekly earnings® for selected occupations studied in 6 broad industry divisions, July 1965 through June 1966)

Northeast
sAl:any— Allentown— Newark Pater- Provi-
. chenec-| 2 Lawrence—| Man- and New New son— Phila- | Pitts- Port- dence— Scran- Water- |Worces-
Sex, occupation, and grade tady— Be;ﬂe?em— Boston®| Buffalo Haverhill | chester | Jersey | Haven | York? |Clifton—|delphia | burgh land |Pawtucket—| ton Trenton) bury ter York
Troy aston City Passaic Warwick
April February |October De;::‘ June August ::;ty i::; April May Nol_:’::n - i::; Ncg/::n - May August De;::n °| March June ::32;
Office clerical
Men
Clerks:
Accounting, class A - $122.00] $145.50 [$106.50{$126.00 $103.00 - |$115.00/$120.50[$117.001$124.00/$111.50[$129.00/$105.50] $113.50 |$105.50/$111,50|$118.50($130.50,$102.50
Accounting, class B 99.50] 109. 00 79.50{ 100,00 - - 107.50 - 88.50| 101.50] 100.00( 109.00 - 78.00 - 109.00 - 96.00 -
Order 102.00 - 105.50{ 117.00 - - 98.00{ 122,00 96.50| 99.00{ 102.00} 113.50 82.50 104.50 - - - - 89.50
Payroll 107, 00 - 99.00| 130,50 - - 111,50 - 108.00 - 110.00} 116.00 - - - - - - -
Office boys 68.00 86. 50 62.50 71.50 - - 67.00 72.00 68.50( 68.00( 69.00] 69.00 61.50 65. 00 - 65,50 - 59.50| 64.00
Tabulating -machine operators:
Class A -- 112.50 - 111,50 - 113.50 - 116.50 - 117.00| 125.50f 117.00( 123,00 - - - - - - -
Class B 94. 50 113,00 92.00{ 116,00 - $85.00f 101.00| 101.00} 102.00( 105.50 95.00] 105.00 - 90. 50 96. 00 - 92.00| 82.50 -
[0 £ ¥- -3 o, 84,50 - 75.00| 95.00 - - 80.00 - 79.50 83.50 75.00{ 89.50 - 74.50 - - - - -
Women
Billers, machine:
Billing machine-r----- - 66.50 78.00] 85.00 74.00 - 80.50| 75.00 87.00) 84.00 81.50 80.50 57.00 71,00 64.00 - 73.00{ 71.00| 68.50
Bookkeeping machine - 68,50 68.00| 67.50 - - 74.50 - 85.00 - 74.00[ 71.50 - 62,50 62.50 - - - -
Bookkeeping-machine operators
Class A .. 94. 50 - 90. 50 90. 50 - - 89.00 87.00] 99.00 97.50 89.00§ 91.00 78.50 80. 50 - - 91.00| 89.00| 88,00
Class B - 75. 00 69.50 75.00| 73,00 68. 50 67.50 83.00 71.00/ 83.00| 78.00 73.00f 74.50 61.00 68.00 62.00] 76.50 70.50{ 72.00{ 66.00
Clerks:
Accounting, class A 105. 00 98.00 94.50| 106,50 90. 50 86.00{ 102.50| 101.00( 107.00| 107.00 94.00{ 105.50| 86.50 90.00 95.00| 97.00| 102.50{ 99.00( 88.50
80.00 83.00 76.50( 79,50 73.50 66.50] 81,50 77.00, 81.00 83.00 73.00| 86.50 71.00 70.50 72.50f 77.00{ 77.50| 79.00| 74.50
83.00 93.50 79.50 - - - 82,00 - 91.00 - 79.00 95, 00 - 86.00 - 69.50| 80.50 - -
66.00 84,00 65.00 64.00 - - 67.00 67.501 73.50( 71.50 61.00| 68.50 - 64.00 - 63.50] 71.00| 62.50 59.50
63.00 80. 50 60.00 59.00 - - 65.50 62.50 66.00 59.00 58.00 63,00 54,00 57.50 67.00| 60.50 - 59.50 58.00
- - 78.00 81,50 78.50 68.00 76.00{ 83.00 81.00| 87.00 76.00| 85.00 67.00 69. 50 69.00 - 86.50f{ 77.50| 71.50
Payroll 85.00 79.50 81,501 92.00 82,50 64.50| 96.00| 86,50 98,00 | 90.00| 84.00 93.00} 76.00 78.50 69.00| 86.50f 89.50| 81.50! 7i.50
Comptometer operators 86.00 71.00 78.50 77.00 - 71.00 87,00 85. 00 89.00 86. 50 79. 00 86.00 78.50 80.50 - - - 79.00 -
Duplicating-machine operators
(Mimeograph or Ditto)...-- - - 73.00 - - - - - 74.00 - - 79.00 - - - - - - -
Keypunch operators, class A 94.00 98. 00 81.50 92.50 - - 89.50| 88.50 92,00 92.00 87.00 92,.00| 85.00 76.00 - 83.50 87.50f 82.50} 90.50
Keypunch operators, class B 78.50 82,00 70.50] 77.00 74,50 61.50 77.00 76.00 78.50 78.00| 73.00 79. 50 58.00 67.50 78.50] 75.00} 76.50| 66.50] 66.00
Office girls 67.50 82.00 60. 50 62,00 - - 67.00] 72.50 67.00 - 60. 50 67.00 - 55. 50 - - - 60. 50 -
Secretaries 104.00 98. 50 99.00| 104.50 100. 50 85.00| 109.50f 100.50f{ 114,00 105.00( 105.50; 107.00| 83.50 91, 50 89.00| 104.00) 107.00| 98,00| 99.00
Class A 116.50 109.00 117.50 *) 107.50 (*) 124,00y 123,50 140.50| 116.50| 123.50 *) 95.00 *) 99.00 *) 114,50| 110,50 102.00
Class B 113,50/ 101,00 { 109.00 *) 100. 00 (4} | 120.00f 110.50{ 124.00{ 113.00] 113,00 *) 89.50 *) 94,50 (*) | 112.00| 101,00 102.50
Class C 104. 00 103.00 102, 50 *) 105.50 *) 109.50{ 98.50] 114.00| 110,50} 105,50 *) 85.50 *) 94.00 *) 111,50 95.00 98.50
Class D -. 92.50 86.00 91.00 *) 88.50 4 100.50f 88.50[ 102.00 97.00( 95.00 *) 76.00 *) 78.50 {*) 101,00} 93.50| 93,50
Stenographers, general 82.00 79.50 80,50 84. 50 84,00 66.00| 85.00 87.00 87.50 83.50} 79.50 83.00| 69.00 73.00 67.50| 79.00| 84.00{ 78.00| 78.50
Stenographers, senior.- - - 99.00 88.00f 100,50 - - 96.50] 88.50 97.50 91.50| 91.50 95.50| 80.50 86.00 73.00{0 88.50! 99.00) 84.00} 90.50
Switchboard operators, class A ... 96.50 92. 50 86.00 95.00 - - 93.00 84.50 97.00 | 101.50 90. 50 96.00 - 77.00 - - 90.50| 86.50| 90.00
Switchboard operators, class B --- 72.50 67.50 68,50 70.00 72.50 - 82.00 80,00 84.50 77.50| 75.00 78.50( 61,50 64.00 - 75.00) 61.50 - 57.50
Switchboard operator-
TeCePtioNiSts mummam e ccemiamiaene 74.50 76.00 78.50 78.50 73.00 63.00 84,50 81.00 87.00 83.50| 75.00 83.00 67.00 71.50 62,00/ 79.00| 77.50{ 75.50; 71.00
Tabulating-machine operators:
Class B - - - 82,50 - - - 95.50 - 88. 50 - 90.00| 95.50 - 93.50 - - 94.00( 88.00( 97.50
Class C - - 71,00 - - - 78.00 - 82.00 81.50 73.00} 79.50 - 71,00 - - - - -
Transcribing-machine operators,
73.50 88.00 75.50( 71,50 - - 77.00| 76.50/ 88.00 83.00 74.50| 75.00 61.00 73.50 73.00f 65.50) 76,00| 72.00( 75.00
87.00 84.50 78.50] 84.50 - - 79.50 79.50 88.50| 86.00 83.00f 83.00 - 75.50 74.50| 79.50] 78.50| 72.50( 76.50
69. 50 76.00 67.50| 64.00 67.00 60.00( 71.00{ 69.50{ 75.50( 71,00 65.50| 72.50 58,00 62.00 59.00| 67.50| 72.00| 66.50| 66.50
Professional and technical
Men
Draftemen, class A - 156. 50 159,50| 166,50 - - 164.50| 143.50f 164.50 | 165.00; 172.50| 168.50 - 158. 50 133.00| 174.501 155.00| 141.50( 140,50
Draftsmen, class B 123.50 132,00 135,50 139.00 - - 143,00 - 141.00 | 137,00| 136,00] 145.00 - 126.00 106.50| 152.00| 125.00| 123.00| 121,50
Draftsmen, class C 98. 50 113.00 101,50| 108,00 - - 110.50| 109,00 113.50{ 111,00| 110,50} 110.00 - 98.00 89.00f 112.50| 112.00| 100.50} 100.50
Draftsmen-tracers ---. - 85.00 75,00 88.50 - - - - 88. 50 - 75.50] 95.00 - - - 90. 50 - 84,00 70.00
Women
Nurses, industrial (registered).--.- | 113.00 105. 50 106.50( 115.50 108.00 - 117.50| 113.00{ 119.50 | 116.50] 108.50| 112.00| 89.00 98.00 - 115.00| 107.00] 104,50 -

See footnotes at end of table.
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Table A-l. Office Occupations—All Industries—Continued

(Average weekly earnings ! for selected occupations studied in 6 broad industry divisions, July 1965 through June 1966)

South
Beau-
: mont— s Charles- Little Rock— .
Sex, occupation, and grade Atlanta | Dalti- Port B11:mmg- ton, Clh;r- Chattaz- Dallas 2 ;or:h Grifn- Houston | Jackson Jac};fon- North Louis- ll;ubk- Memphis 2| Miami?
more Arthur— am W. Va. otte nooga or! ville ville Little Rock? ville 0C.
Orange
May No}:'eerm " May April April April Seit:;n Nog::n - Nol:’::n "1 May June ::;:: N January August r]\?x::; June January De;::'-
Men
Clerks:
Accounting, class A. $120.00/$120.50| $151.50 $125.50) $124.50{$112.001$111.50($111.50($109.00| $96.50| $124.00] $108.50] $104.50 $98.00 |$117.00 - $120.00 | $98.50
Accounting, class B- 101.00| 93.00 122,50 91.50 99.50{ 98.50 - 93.00 - - 97.00 87.00 - - 99.00 - 100. 50 87.50
Order 93.50| 107.00 121.00 97.50 - 86.50 - 94.00] 98.50 - 102.00 84.50 89.00 82.50 102,00 - 84.50 85.00
Payroll 112.00| 125.00 - 119.50 100. 00 - - - - - 117.00 - - - - - - 90. 50
Office boys 69.50| 64.50 77.00 68.00 70.50| 62.00| 63.00| 59.00! 61.20 - 64.00 66.00 60.50 57.00 67.50 - 61,00 64,00
Tabulating-machine operators:
Class A 120.50| 117.00 156.00 - - 125.00 - 111.00f 116.50| 95.50 126.50 - 112.00 - 119.00 - 122.00 111.50
Class B 101,50| 100.50 - 94.50 121.50| 94.50 - 95.501 81.00{ 80.50 100. 00 - 104,00 88. 50 103,50 - 90.50 94.50
Class C 80.50] 88.00 - - - - - - - - 85.50 - - - 83.50 - - 74.00
Women
Billers, machine:
Billing machine 75.50| 68.50 - 72.50 72.50| 69.50| 62.00| 74.50( 71.00[ 71.00 78.00 72.00 66.00 - 81.00 - 66.00 76.00
Bookkeeping machine 75.00| 73.50 - 67.50 59.50 - 67.50( 65.50 58.00) 67.00 69.50 63.00 73.00 59.50 66.00 - 61.50 75.00
Bookkeeping-machine operators:
Class A 85,00| 85.50 76.00 87.50 - 81,007 85.00| 81.00) 74.50 - 96. 50 73.50 74.50 79.50 86.00( $81.50 80.50 84.00
[0 1= 0 - R — 77.501 72.50 71.50 66.00 66.501 69.00( 64.00| 72.50( 67.00| 68.50 78.00 70. 50 67.00 70.50 68.00| 64.00 66.00 69.00
Clerks:
Accounting, class A. 102. 00| 97.50 116.50 101.50 113,00f 91.00| 87.00| 92.50| 96.00| 78.50 101.00 86.00 88.00 84.50 100.50] 90.50 95.00 95.50
Accounting, class B 83.00| 73.50 87.50 77.00 74.50] 74.00] 71.00; 76.00! 71.00| 69.00 80. 50 72.50 69.50 70.50 74.00| 70.50 71.50 77.00
File, class A 85.00| 83.50 130. 50 74.00 - - 76.50( 76.50 - - 85.00 - - - 102.00 - 68.00 82.00
File, class B 70.00 63.00 75.50 60. 50 60,00 63.00 57.50 62, 00 60. 00 61.50 68.50 60, 50 64.50 57.50 67.00 - 68.50 64.00
File, class C. 59.50| 60,00 - 56.00 - 58.00) 53.00 55. 00 55.50 56.00 59. 50 55.50 55,50 - 57.50 - 54.00 57.00
Order 79.00( 73.50 - 76.00 - 82.50 - 72.50{ 70.50] 79.50 71.00 68.50 69. 50 67.50 69. 50 - 74.00 69.00
Payroll 85.50| 85.00 104. 00 85.00 97.501 79.50{ 80.50} 86.00} 80.00( 73.00 93.50 83.00 84.50 77.50 82.00( 76.50 78.50 79.50
Comptometer operators 84.00| 82.50 89.50 69.00 84.00| 70.00 - 77.00{ 72.50 - 76.00 - 71.00 66.50 80.00( 71.50 71.00 70.00
Duplicating-machine operators
{Mimeograph or Ditto) - - - - - - - - - - - - - - 67.50 - - -
Keypunch operators, class A 97.00 81.00 103. 50 84.00 - 77.50 74.50 82,50 88.00 74.50 91.00 72.00 93.50 * 68,00 94.50 75.50 81.50 87.00
Keypunch operators, class B 78.50| 74.50 80. 50 73.50 69.00| 71.50| 60.50| 69.00; 78.00} 64.50 76.50 68.50 69. 50 63.50 75.00( 68.00 66,00 76.00
Office girls -- 63.00| 64.50 - 59. 50 - 58.50 52.50( 60.50| 67.50 - 63.00 - 59.50 57.00 62,50 - 57.00 60.00
Secretaries? 102,00} 101,50 117.50 98. 50 116.50| 91.50| 87.00| 98.50] 94.00] 83.50 110.50 87.50 93. 50 83,00 101.00| 87.00 87.00 95. 50
Class A .. 110.00 *) 126. 50 *) - 103.00 *) *) *) 99.00 127.00 - *) *) *) - 90.00 | 102.50
Class B 111,50 *) 112,50 *) 115,50 98.00 *) *) *) 88,50 117.00 101,00 *) *) *) 86.00 93.50 | 100.50
Class C 104, 00 *) 126, 00 *) 104.00| 92.00 *) *) *) 87.00 111.50 90. 50 *) *) *) 89. 50 91.50 95, 00
Class D - 91,00 *) 109. 50 *) 111,50 84.50 *) *) *) 75.50] 101.50 79.50 *) *) *) 83.50 78.50 88.50
Stenographers, general 85,501 79.50 96. 50 78.50 83.50| 76.00f 73.50) 78.50} 81.00f 74.00 84.50 73.00 78.00 65. 50 79.50| 71.50 73.00 77.50
Stenographers, senior. 99.00] 92.50 115.50 99. 50 110.00{ 90.50{ 87.00| 94.00 - 86, 50 99.50 84.50 81.50 79.00 94.50( 89.0G0 88.50 92. 50
Switchboard operators, class A 95.00f 95.00 - 83.00 - - 78.001 83.50] 101.50 - 93.00 - 82.50 - 90.00 - 87.50 92.00
Switchboard operators, class B —-- 68.00( 73.00 74.50 59. 50 65.50| 66.50 - 61.50 58. 00 - 72.00 50.50 54.00 60. 50 68.00 - 50.00 61.50
Switchboard operator-
receptionists - 79.00] 75.00 76.50 76.00 69.50| 74.50| 72.00| 77.50| 69.50f 70.00 78.00 69.00 69.00 65.00 71.50| 66.00 69. 50 70.00
Tabulating-machine operators:
Class B --. 88.50| 88.00 - 83.50 - 79.50( 83.50 - 86.50 - 94.00 - 91.00 - 92.50 - 85.50 87.00
Class C -~ - 82.00 - - - - - - - - - - 80. 50 - 68.00 - - -
Transcribing-machine operators,
general 77.50) 72.50 - 73.00 - 70.00f 61.00| 72,00f 62.00f 73.50 79.00 - 71.50 - 77.50 - 68.00 76.00
Typists, class A 79.00( 81.00 89.00 77.00 94.50| 79.50| 76.00| 74.00f{ 74,50 71,00 81.00 73.50 68.50 71.50 85.00 - 78.00 83.00
Typists, class B 69.00] 66.50 75.00 64.00 67.00[ 65.00 58.00| 62.00 59.00] 63.00 69.50 62.00 60.00 56.00 66.00] 66.00 59.50 62.50
Professional and technical
Men
Draftsmen, ¢lass A ammecocamcucacncaas [ 157,00 159,50 175. 00 157. 50 - 136.00 - 138,50 - - 158, 00 - - - 150.50 - 138,50 167.00
Draftsmen, class B —.. 117.50) 135,50 147,00 125,00 - 105,00 - 115,50) 116.50] 113,00 136.00 129.50 126.50 - 129.50| 101.00 110.50 137.50
Draftsmen, class C .- 96.00] 108.50 124,50 100. 00 - 87.50( 91.50| 92.00f 94.00| 75.50 100. 50 92.00 112,50 - - - 85.00 119.50
Draftsmen~tracers mu.. 86.50|, 76.00 - - - - - 75.00 - - - - - - - - -
Women
Nurses, industrial (registered)---.. [ 116.00| 111,50 132,00 105. 50 119.50 - 102.00| 105.50| 118,00| 86.50 119.00 - - - 107.00 - 100. 50 101.00

See footnotes at end of table,
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Table A-1. Office Occupations—All Industries—Continued

Average weekly earnings® for selected occupations studied in 6 broad industry divisions, July 1965 through June 1966
g Y g Y 4 4

South—Continued North Central
Midland Porsmonth | Okla- San Davenport—
Sex, occupation, and grade and Olztll?avns and Newport homa Raleigh R;c(};-z An- Sa‘a’:'}' .wa:h- Akron Canton | Chicago? Cmc;n- Cllevdez- Coéum- ROCk_ Dayton
Odessa? News— Cit.yz mon tonio ? n ington nati an us Islax.ld
Hampton Moline
June fue;:; June August Segteerm- Nogr::l- June May October June April April March Se}::::n- October! October |January
Office clerical
Men
Clerks:
Accounting, class A.. $134.00| $108.50 $118.00 $116.00| $98.50| $125.00| $94.00| $115.00| $110.50] $130.50| $125.00| $123.50($114.00[$121.50|$111.50 $123.50 {$121.00
Accounting, class B-. - 81,50 91.00 80.00 69.00 105, 00 83.50 96.00 85.50 100. 00 - 103.00( 90.00| 98.00| 87.50 100. 50 104. 00
Order - 88. 50 - 90.50 - 94.00 81.00 - 104.50 129.00 102.50 119.50( 105.50] 116.00{ 99.50 103.50 102.50
- 105.50 - - - - - - - 107.50 - 111,50 - 120.00 - - -
- 60.00 72.00 60.00 - 69.00 56.50 - 68.50 67.00 75.50 73.50| 66.50| 71.50| 66.00 70.50 64.00
Tabulating-machine operator
Class A - 115,00 - 123.00 - 106, 00 - - - 121.00 - 121.00| 122.00| 126.50( 125.00 119.50 -
Class B - 94.50 - 98. 00 - 90.00 - - 104. 00 109. 00 104. 00 106.50( 100.00| 110.00| I01.50 106.00 114.00
Class C — - - - - - - - - 98. 00 - - 88.00| 85.00| 88.50| 87.50 86.50 -
Women
Billers, machine:
Billing machine - 76.00 - - - 67.50 63.00 - - 82.50 64.00 86.504 71.00( 78.50| 80.00 65.50 85.00
Bookkeeping machine - 66.50 67.50 62.50 - 70.50 60.00 - 78.00 - - 74.50| 84.50| 77.50( 68.00 - 69.00
Bookkeeping-machine operator
Class A _. 78.00 88.00 86.50 81,00 - 81.50 77.50 - 89.00 92.00 - 100.50 | 86.50| 93.50| 85.00 93.00 88.50
Class B .. - 69,00 66. 50 65.50 67.50 68.00 59.00 62.00 84.50 76.00 67.00 80.00| 76.00| 77.00] 75.00 70.00 85.00
Clerks:
Accounting, class A- 102,50 93.00 100. 00 90.00 82.50 95. 00 91.00 100. 00 101,50 107.00 91.50 106,50 102.00] 103.00] 93.00 107.50 98. 50
Accounting, class B 79.50 72.00 72.50 68.50 69.50 77.50 73.00 81.50 80.50 86.50 78.00 86.00( 77.00| 81.00} 75.50 77.00 73.50
i - 75.50 - 77.50 - 82.50 - - 82.00 95.50 - 87.501 82.50| 84.50]| 83.00 -~ -
- 63.50 81,50 60. 50 58.50 68.50 63.50 - 69. 50 66.00 65.50 74.00) 65.00) 69.50) 64.00 65.50 -
69. 50 - - 53.50 - 58. 50 58. 00 - 64.00 61.50 - 64.00| 58.00| 64.50| 58.00 61.00 65.00
- 70. 50 - 67.00 - 83.00 - - 83.00 81.50 72.00 81.00| 79.00| 85.00) 75.50 78.00 72.50
Payroll 82.00 80.00 76.50 81.00 81.50 89.50 70.50 - 92.50 98. 50 89.00 97.00| 88.00| 93.00( 85.00 99.00 95.50
Comptometer operators - 73.00 - 71.50 69.50 77.00 71.00 - 92.00 84.50 79.00 88.50| 78.00( 87.00| 89.00 71,00 90.00
Duplicating-machine operators
{Mimeograph or Ditto) - - - - - 71.50 - - - - - 80.50| 71.50( 78.00{ 72.00 - -
Keypunch operators, class A - 84.50 - 83.00 80, 50 82.00 76.50 - 90. 50 96.00 83.00 93.50 87.00 89.00 83.50 97.50 97.00
Keypunch operators, class B - 70.00 69. 00 72.00 64,00 73.50 64.50 - 79.50 80. 00 74.00 82.00 74.00 81.50 72.00 77.00 78.00
Office girls . - 58.00 - 58.00 - 57.00 - - 68,50 62.50 - 69.00 60. 50 66.00 63,50 68. 50 -
Secretaries? 116.00 99.00 93.00 92.00 94.50 25.00 84,50 93.50 107, 00 107. 00 94. 00 108.501 105.00 107.50{ 99.50 111.00 114,00
Class A - *) *) (*) 100.00 | 102.00 *) - *) 130. 00 - 127.00( 121.50 *) *) *) 119.00
Class B 125, 50 *) (*) *) 100. 50 98. 50 *) 91.00 *) 117.00 106. 00 116.00| 114,00 *) *) *) 123,00
Class C 119,50 (*) (*) *) 93.00 96.00 *) 104. 50 *) 104. 00 99.50 108.00| 109.50 (*) *) *) 124. 00
Class D - 109. 00 *) () *) 91.00 90.00 *) 82.50 *) 91.50 82.00 98.50| 96.50 *) *) ) 97.00
Stenographers, general 82.00 80.00 77.00 75.50 70. 50 83,50 67.50 80. 50 92.00 83.00 74.50 90.50) 77.50| 85.00] 78.50 83.00 89.00
Stenographers, senior-.. - 95. 50 92.50 91.00 92.50 79.50 92.00 87.50 - 103.00 100. 50 88.00 98. 50 93.50 99.00 91.50 99. 50 106. 50
Switchboard operators, class A ... - 77.00 - 85. 00 - 82,50 - - 90. 50 98.50 - 95.00{ 1006.00| 100.00 90. 50 102. 50 104. 50
Switchboard operators, class B —-- 63.50 63.50 63.00 59.00 52.50 69.00 53.00 63,50 65.50 70. 50 82.50 79.00 81.00 77.00 66.00 58.50 69.00
Switchboard operator-
TeCePtioNiSts ammm e noniannen 86.50 68.50 65.00 70.00 70.00 72.50 67.50 70.50 84.00 82.00 74.50 86.50 78,00 80. 50 73.50 74.00 79.00
Tabulating ~-machine operators:
Class B .. - - - - - - - - 88.00 109. 00 - 103.50 | 94.50| 95.50} 103.50 - 104. 00
Class C -.. - - - - - 77.00 - - - - - 85.50} 76.50| 92.50( 81.00 - 81.00
Transcribing-machine operators,
general - 71.00 69.50 75.00 63.50 70. 50 63.00 - 85.50 80. 50 - 87.00| 76.00| 79.00{ 69.50 74.00 80.50
Typists, class A .. 92,50 80. 50 78.00 72,50 68.50 75,50 66.50 82,00 85. 00 84.00 83.50 87.00| 83.00) 89.00| 76.50 92.50 97.00
Typists, class B - 69.00 66.50 64.50 60,00 57.00 65. 50 58, 50 64,00 72.50 75.00 61.50 75.50 | 66.00] 72,50 65.00 73.50 73.50
Professional and technical
Men
Draftsmen, class A .. - - - 151,00 149,00 155. 00 - - 149.00 159.00 155. 00 157.00} 157.00| 162.00| 145.00 138.00 165.00
Draftsmen, class B .-- - 131,50 - 121,00 113.50 125.50 111.50 101. 50 134.00 139.00 129.50 132.50| 139.50| 136,50 126,50 113,50 139.50
Draftsmen, class C .. - 100. 00 - 89.00 98.00 107. 00 - - 100. 00 106. 00 107.50 108.00| 106.00] 112,.50| 98.00 96.00 106.00
Draftsmen-tracers --. - - - - - - 66.50 - 75.00 - 78.50 92.00 - 85.00| 79.50 - 82.50
Women
Nurses, industrial (registered)__.. - 108. 00 - - - 109. 00 - - 105,50 113,00 107.00f 115.00( 112.00 114.00( 105.50 114,00 | 120.50

See footnotes at end of table.
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Table A-1. Office Occupations—All Industries—Continued

(Average weekly earnings ' for selected occupations studied in 6 broad industry divisions, July 1965 through June 1966)

North Central—Continued
Sex, occupation, and grade Des Detroit 2 Green Indian-z Kansas | Milwau- 31;1’:3?:— Iﬁ-\::keeg::; Omaha? | Rockford St. Sioux South Toledo | Waterloo| Wichit Ytoungs—
’ ’ i . : - . oledo erloo ichita own—
Moines Bay apolis City kee St. Paul Heights Louis Falls Bend Warren
February| January August De;::n— Nobveerm— April January May October May October | October March | February Nobw;e:n- October No‘::;“—
Office clerical
Men
Clerks:
Accounting, class A $113.50f $141.00| $125.50| $116.00 $118.50] $121.50| $116.50 $126,50( $111.00| $116.00{ $118.50| $109.00| $114.50| $128.00| $124.00| $108.00]$132.00
Accounting, class B--.-. 93,00 108. 50 96.00 91.50 97.50 101,50 94. 00 - 96. 50 95.00 98.00 - 86.50 97.00 - 85.00 -
104.50 121,00 - 98.50 114,50 117.50 106. 00 - 93.00 108. 50 114.00 - - 90.00 - 98.50 -
- 125.00 - 117.00 113.00 120.00 104.00 - 106. 00 - 111.50 - 109. 00 112.00 - - 128.00
60. 00 76.00 - 67.50 59.50 66.50 66.00 - 57.00 - 69.00 - 64.50 69.50 - 64.00 -
113,50 134,50 - 119,50 126.50 - 113.00 - - 118.50 119,00 - 120.50 - - - 128.50
100. 50 114,50 - 100, 50 96.00 108. 00 100.00 100. 50 101.50 - 101.00 - 112.50 114,50 - 97.00| 111.00
Class C 77.00 102,00 - 84,00 76.00 94. 00 80.00 - 72.00 - 87.00 - - - - 73.50 -
Women -
Billers, machine:
Billing machine 65.50 87.00 - 70.00 73.00 78.50 77.00 - 65,00 75.00 83.50 - 77.00 79.50 - 80.50 -
Bookkeeping machine .- - 79.50 - 66.00( 80.50 85.00 67.50 - - 73.50 82.00 - - 71.50 - - 75.50
Bookkeeping-machine operator
Class A -.. 83.00 101,00 - 91.00 89. 50 95.00 88,00 - 89. 50 83.50 86.50 - 81.50 91.50 - - -
Class B ... 71.00 83.00 62,00 74.00 73.00 79.50 73.00 78.50 68.50 78.00 69.50 59.00 68,00 79.50 61.50 63.50 64,50
Clerks:
Accounting, class A. 87.00 111.50 90.50 98.50 102.00 104.00 92.50 102.00 94.00 101.50 100.00 - 89.50 99.00 113.00 97.50| 104.50
Accounting, class B 74,00 85,00 70.00 73.50 73.00 80,00 74.00 82,50 71.00 77.00 77.00 65,50 74.00 79.50 74.50 78.50 77.00
i 67.00 98.00 - 85,00 83,50 87.00 81.50 - - 78.00 83.50 - - - - 86.50 -
58. 50 73,00 - 67.00 67.00 67.50 64,00 59.50 69.00 67.50 68.50 62.00 66,50 68.50 72.00 60.00 74.00
54,00 62.50 - 56. 50 58. 00 58.00 55. 00 - 55. 50 55.50 56.00 - 55,00 55. 50 55.00 60.00| 56.50
72.00 93. 00 - 71.00 74.00 74.50 75.50 - 83.50 81.00 77.00 - 70.00 83,00 - 90.00 82.50
86. 00 104. 50 80.00 90. 50 88.00 90. 00 86.50 84,50 84,00 88. 00 83.50 - 91.50 87.00 94.00 96.00 94.00
77.00 96.50 - 78,50 82,00 76.00 77.50 - 88.00 78.00 80. 00 - - 80. 50 - 81.50 81.00
Duplicating-machine operators
(Mimeograph or Ditto) - 92.50 - - - 73.50 - - 66.00 - 75.50 - - - - - -
Keypunch operators, class A. 80.00 98.00 - 84,50 88,50 86.00 81.00 - 90. 50 80. 00 92.50 - 87.00 91.50 - 80.50 -
Keypunch operators, class B 67.00 95.00 59. 50 74.50 75.00 76.00 72.00 75.00 68.50 71.50 74.50 70,00 74.00 80.50 88.00 82.00| 85.00
Office girls ... . 60, 50 72.00 - 59.50 65,00 63.00 56.50 - 67.50 60. 50 61,00 - £9.50 68. 50 - - 65.00
Secretaries 90. 00 122,50 93,50 106. 00 100, 50 106, 00 95, 00 102, 50 98. 00 100. 00 100.50 87.50 100.00 107.00 109,50 101. 50 99.50
Class A .. 112,50 *) *) 122,00{ 110,00 *) *) 113,50{ 115.00{ 116.50 (*) - 115,00 *) *) () { 118.00
Class B 92. 00 *) *) 111.50| 104,50 *) *) 110,50 102,00] 107.00 *) . 103,00 *) *) (*) | 106.00
Class C 86.00 *) *) 115,50 99.00 *) *) 108,00 95,00 96.50 E‘) - 104. 00 {* (* *) 102. 50
Class D .. 86. 50 *) *) 91,00 94,00 *) *) 94.00 89.00 91.50 *) - 93.00 * * *) 90. 00
Stenographers, general 72.50 94,50 72.50 85, 00 84.00 81,50 78,00 79.00 76.50 79.50 78.00 69. 50 78.50 87.50 87.50 85.00 82.50
Stenographers, senior-. 86.00 110,50 - 97.50 95.00 97.00 85.00 95.50 97.50 93.00 89.50 94.50 89.50 102. 50 99.00 95.50] 100.50
Switchboard operators, class A 80. 50 107. 50 - 99.00 94.50 88.00 87.00 - 88,50 88.00 87.50 - 90. 50 100.50 - - 101.50
Switchboard operators, class B ... 59, 00 81.50 - 66.00 67.00 73.00 70. 50 - 58. 00 64.50 69.00 - 74.00 80.00 - 62.00| 84.00
Switchboard operator-
TeCepPtionists aacemmcccmacmcmecaanen, - 73.00 87.00 79.00 76,50 76.00 79.00 72.00 74.00 71.50 78.50 79.50 - 74.50 72.00 69.00 71.00{ 75.50
Tabulating-machine operator
Class B - 82,00 107.50 - 90,00 93.00 92,00 90.00 - - - 99. 00 - - 94.50 - - -
Class C 67.00 - - 71,00 - 83.00 71,00 - 83.50 “ 86.00 - - 82,50 - - -
Transcribing-machine operators,
68.00 79.50 69.50 72,50 74.00 77.50 73.50 - 73.00 80. 50 79.50 - 71.50 69.00 68,50 - -
71.00 99. 00 - 86.50 81,50 82.50 75.00 88.00 77.00 78.50 83.50 - 86.50 87.50 92.00 90,00} 102.00
Typists, class B - 60. 50 81.50 63.00 63,00 65.50 69,50 65,00 69.50 59.00 67.50 67.00 59.00 64,00 70. 50 77.00 68.50| 74.50
Professional and technical
Men
Draftsmen, class A. 146,50 192, 50 - 155,50 145,50 150. 50 146. 50 150, 50 145,00 140. 50 152,50 - 152,50 169. 50 - - 165.00
Draftsmen, class B —-... 117.50 159.00 107. 50 125.00 125. 50 128.00 123.00 128,00 114.50 118. 50 133.00 - 131,50 134.00 112,00 126.50{ 145.50
Draftsmen, class C mm- - 128.50 94.50 107.50 103. 00 102,00 96.00 102,00 86.00 101.50 98. 50 - 106. 00 105,00 91.00 110.50| 115.00
Draftemen=-tracers ----.. - 97.50 - - - 80.00 - - - 80. 50 83,00 - - - - - -
Women
Nurses, industrial (registered)a..-- 110,50 123.50 - 117.50 113,50 110.00 106. 50 98.00 - 99.00 112,00 - 107.50 114.50 - 113,00 113.00

See footnotes at end of table.
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Table A-1. Office Occupations—All Industries~—Continued

Average weekly earnings! for sslected occupations studied in 6 broad industry divisions, July 1965 through June 1966
g 24 4 Yy g
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West
Los Angeles— San
: Long Beach Salt S San -
Sex, occupation, and grade qu‘:t't;\:;z Ecoil:e Denver and Anaheim—| Phoenix? Portland Lake B;i?;a:igf_ San Diego | Francisco— San Jose f:::::tetz Spokane
Y Santa Ana— City Ontario® Oakland ?
Garden Grove?
April July December March March May December| September | November January September October June
Office clerical
Men

Clerks:

Accounting, class A $101.50 | $103.00 | $116.50 $121.00 $110.00 $126.00 {$114.50 $118.00 - $125.00 $123.50 $123.50 $120.50

Accounting, class B - - 91.50 99.00 - 111,00 103.00 - - 114.50 - 95.00 -

Order 93.50 - 97.00 118.50 91.50 126.50 98. 50 - - 132,00 117,50 123.50 -

Payroll - - 101,00 125,00 - 120.50 - - - 122.50 - - -
Office boys - 66.00 69.50 80.00 62.00 69.00 64.00 - $76.50 72.00 79.00 70.00 -
Tabulating-machine operators:

Class A - - 124,50 128,50 - - - - 133,00 126.50 134,50 - -

Class B - - 103.50 114,00 - 110.50 - - 107. 00 114.50 116.00 - -

Class C - - 84.00 97.00 - 94.00 - - - 105.00 - - -

Women

Billers, machine (billing machine) - - 73.50 74.50 99.00 - 81.50 72,00 - - 91.50 - 93.00 77.00
Billers, machine (bookkeeping machine) - 69.50 70.00 88.50 - 72,00 67.00 - 75.00 89.50 - 90.50 -
Bookkeeping-machine operators, class A - 82.00 89.50 81.50 100. 50 99. 50 94.00 86.00 103.50 100. 50 103.50 105, 50 91.00 80. 00
Bookkeeping-machine operators, class B.. 68,00 63.00 77.00 84.50 73.50 85. 00 69.00 74.50 78.00 89.50 88.50 85.00 71.50
Clerks:

Accounting, class A 103. 00 96.00 97.00 109.00 97.50 102.00 98.00 100. 00 97.50 108.50 107.50 100. 50 97.50

Accounting, class B 72.50 74.00 80.50 90. 50 79.50 81.00 74.00 80.00 82,50 93.50 91.00 83.50 83.50

File, class A - - 78. 00 86,50 - 90.00 - - - 86.00 81.00 97.50 -

File, class B 66. 50 55.50 67.00 75.00 70. 50 74. 50 67.00 - 66.50 72.50 78.50 69.00 -

File, class C - - 60,50 66.00 56,00 63.50 - - 62.00 65.50 78.50 66,00 -

Order 71,50 - 83.00 98. 50 90. 50 85.50 70.00 - 94. 50 98.50 100. 00 91.00 75.00

Payroll 80.50 83,00 90.00 106.00 87.50 92.00 92.50 97.00 100.00 109.50 104.00 96. 50 93.00
Comptometer operators - ~ 79. 50 103.50 81.00 90.00 72.50 - 93.50 99.00 91.00 91,00 72.50
Duplicating-machine operators

(Mimeograph or Ditto) - - - 88.00 - 73.50 - - - 85.00 82,00 - -

Keypunch operators, class A.. 94. 50 - 86.00 103,00 87,50 87.50 86,50 98.50 106. 00 99.00 99.00 92.50 102.50
Keypunch operators, class B.. 66.50 75.00 78.00 91.00 78.00 81.50 76.00 92.00 88. 50 90.50 89.00 82.50 77.00
Office girls - - 62,50 75.50 - 60.00 60. 00 - 61.50 74.50 69.50 69.00 68, 50
Secrétaries? 106.00 95.50 101.50 117,00 98. 00 102.00 96. 50 107.50 109, 00 112,50 111,50 112,00 100, 50

Class A 123,50 *) 113,00 137,50 106. 50 110.00 *) - *) 128.00 124,00 - *)

Class B 117.50 *) 111,00 127,50 106. 50 112,50 *) 118,50 *) 121.50 127.00 125,00 *)

Class C 111,00 *) 105.50 120,00 101,00 104. 50 *) 113.00 *) 115,00 113,00 114.00 *)

Class D - *) 96,00 108.00 90. 50 95.50 *) 96.00 + 105. 50 108. 00 106.00 *)
Stenographers, general e euomcucninnanaannn 81,50 74.00 84.00 95. 50 78. 50 82.00 80. 50 86.50 97.00 90, 50 90. 50 94.00 77.00
Stenographers, senior 97.50 84,50 90.50 105. 00 92,50 91.00 94.50 100.50 103.00 102,50 105.50 92.50 102.50
Switchboard operators, class A - 65,50 84,00 103, 50 - 94.50 - - 93.50 94.00 97.50 97.50 -
Switchboard operators, class B 66. 00 - 68.50 82.50 61,50 77.50 69.50 73.00 74.00 85,50 78.00 83.00 75.00
Switchboard operator-receptionists 71.50 73.00 79.50 90. 50 74.00 79.50 76.00 80.00 82.50 91.50 86.00 85,00 79.50
Tabulating-machine operators, class B - - - 101.00 - 97.50 - - - 102.00 - - -
Tabulating -machine operators, class C. - - - - - ~ - - - - - - -
Transcribing-machine operators, general - - 80,00 87.00 - 84.50 72.00 - - 86.00 91.50 78.50 -
Typists, class A 84,50 - 79.50 90.00 84,00 79.50 80,00 88.00 95.50 87.00 86.50 87.50 87.50
Typists, class B 65.00 65.50 71,00 81.50 73.00 72.00 66.00 69.00 72.50 75.50 80.00 73.00 74.00

Professional and technical
Men
Draftsmen, class A 169.00 - 158,00 160.00 149, 50 144,50 139,00 176. 50 - 162.50 160.00 153,00 -
Draftsmen, class B 139.00 115,00 132,00 143,50 136.00 125,50 125.00 134,50 138.00 137,00 134,50 135,00 147.50
Draftsmen, class C 114.00 91,00 114,50 114,00 102. 00 100.00 103.50 - 97.50 109.50 106. 00 107. 00 -
Draftemen-tracers - - - 107.00 - - - - - - 86.50 - -
Women

Nurses, industrial (registered)- aananmnan - - 109. 50 125. 50 109. 50 111,50 - 116.50 - 120,00 122,00 115,50 -

Earnings relate to regular straight-time salaries that are paid for standard workweeks,

1
? Exceptions to the standard industry limitations are shown in footnotes 4, 5, 7, and/or 11 to the table in appendix A.

3 Inareas where data are presented for class A, B, C, or D, the composite may include earnings of workers other than those presented separately.
4

5

Data not collected for this occupation.

See explanation on p. 10.
Data include payments under a ''progress-sharing" plan in 1 manufacturing establishment.

NOTE: Dashes indicate no data reported or data that do not meet publication criteria.
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(Average weekly earnings !

Table A-2. Office Occupations—Manufacturing

for selected occupations studied, July 1965 through June 1966)

Northeast
s Albany— Newark Pater- Provi-
Sex, occupation, and grade Schenec - Allentown— Lawrence—| Man- and New New son— Phila- | Pitts- Port- dence— Scran- Water- [Worces -
tady— Be}t:hlehem— Boston | Buffalo Haverhill | chester| Jersey | Haven York (Cliftonr—| delphia| burgh land [Pawtucket—| ton Trenton bury ter York
aston A s :
Troy City Passaic Warwick
Office clerical
Men
Clerks:
Accounting, class A.__________[$122.00 - $109.50 [$130.00 - - [$119.50 [$122.00 ($118.00 {$127.00 [$115.50 |$130.50 |$114,00 | $105,00 - $111.50 - - -
Accounting, class Baeeeee.{  97.00 | $118.00 82.50 | 108,00 - - 99.00 - 92.50 98.00 | 105.00 | 111,50 - - - 102.00 - - -
Order. - - 108.50 - - - 99.50 - 106.00 | 103.50 | 106.50 | 117.50 - 103,50 - - - - |$88.00
Payroll 107.00 - - 132,50 - - - - 111.50 - 115.00 } 117.00 - - - - - - -
Office boy 68.50 89.50 63.50 69.00 - - 70.50 - 69.50 69.50 67.50 71.00 - 65.50 - 62.50 - $58.50 | 65.50
Tabulating -machine operators:
Class A 112.50 - 113.00 - - - 113,50 - 121.00 | 125,00 | 122.50 | 123,00 - - - - - - -
Class B 98.50 118.50 95.00 | 130.50 - - 103.00 - 107.50 | 103,00 99.00 | 108.50 - - - - $96.00 - -
Class C.. 80.50 - 76.50 - - - - - 85.00 - 76.50 - - - - - - - -
Women
Billers, machine:
Billing machine.. - - 67.00 73.50 - - - 78.00 - 85.00 84.00 80.50 - - 73.00 - - - - 73.50
Bookkeeping machine - - 72.50 - - - - 80.50 - 90.50 - 82,50 - - - - - - - -
Bookkeeping -machine operator
Class A. 92.00 - 95.50 - - - 92.00 - 97.00 98.00 96.00 90.00 - 80.50 - - - 91.00 | 88.50
Class B - 72.00 80.00 77.00 - - 84.00 72.00 86.50 82.00 77.50 76.00 - 68.00 |$63.00 85.50 - 78.50 | 71.00
Clerks:
Accounting, class A_. 104.50 98.00 99.00 | 107.50 $92.00 $90.00{ 105.50 92,00 | 110,00 ) 108,00 ; 100,00 | 115.50 87.00 91.00 89,00 95.50( 101.00| 103.00}102.50
Accounting, class B 76.50 86.50 80.00 88.50 77.00 65,501 82.00 80.50 86.00 86.00 76.00 93.50 80.00 70.00 64,00 81,50 78.50 76.501 79.50
File, class A 83.00 102.00 85.00 - - - 94.50 - 101.50 - 85.00 98.50 - - - - 78.00 - -
File, class B.. - - 93.00 66,50 82,00 - - 78.00 - 80.00 - 67.00 72.50 - 69.50 - 65.00 71.00 68,00 | 70.00
File, class C.. - - 60.50 - - - 66.00 - 69.50 63.5C 64,50 74.50 - 59.50 54.50 - - 65.00 -
Order - - 77.50 87.50 - - 76.50 97.00 79.50 88.00 78.50 | 101.00 - 73.50 72,50 - 86.00 78.50 | 71.50
Payroll 85.50 80.50 80.00 96.50 82.50 61,00 98.50 85,00 | 101.00 91.00 85.00 92.50 74,50 79.00 68.50 87.50 90.50 81,50 | 72.00
Comptometer Operators ammemeenw - - 79.50 81,00 - - 86,50 - 98.00 89.00 85.50 86.00 - 84,00 - - - - -
Duplicating -machine operators
(Mimeograph or Ditto) - - - - - - - - - - - 79.00 - - - - - - -
Keypunch operators, class A.. 94.50 99.00 83,50 93.50 - - 89.50 83,50 92.00 94.50 89.50 91.50 - 76.50 - 84.00 88.00 79.00 -
Keypunch operators, class B. 80.50 86.00 73.50 86.00 - - 81,00 77.50 79.50 77.00 76.00 84.00 - 68.00 65,50 84,50 77.00 72,50 70.00
Office girls - - 62.50 65.00 - - - - 70.50 - 65.00 71.00 - - - - - - -
Secretaries 103,50 101,50 100,50 | 107.00 101.00 84.00| 110,50 97.50 | 116.50 | 107,00 | 109.50 ( 110,50 90.60 93.50 91.50 105,50 | 108.50} 100.00)101.00
.| 120.00 112,00 121,00 () - %) 124,00 - 142.00 | 116,50 | 126.00 3) - ) - 3y 115,50 119.00{102.50
- - 101,00 111,50 %) 103.00 () 122,00 | 110,00 | 125.00 | 116,00 | 115,50 53) - ) - é’) 116,00 105.00 ] 106.50
- - 110.50 105,00 ) 105.50 (*) 112,50 96.50 | 116,50 | 112.00 | 109.50 ) - ) 95.00 ) 111.50 99.00 | 101.00
-| 93.00 87.50 92.00 %) 85.G60 ) 100.00 88.00 | 104.00 99.00 98.50 ) 84.50 ¢) 80,50 ) 103,00 93.50! 94.50
Stenographers, general - 85.00 83.00 84,50 85.50 81.50 72.00 88,00 86.50 90.50 87.00 81.00 88.00 71.5¢C 75.50 70.50 81.50 84.50 78.50} 81.00
Stenographers, SeniOr e ... - 101,00 86.00 | 106.00 - - 98.50 85.00 | 100.50 94.50 92.00 96.50 - 83,00 74.50 89.50 99.00 83.50| 92.50
Switchboard operators, class A 96.50 93.00 88,00 94.50 - - 95.00 - 98.50 - 96.00 98.50 - 75.00 - - 91,50 - -
Switchboard operators, class B.... - 75.00 - - - - 91.00 - 92,00 - 82,00 86,50 - - - - - - -
Switchboard operator-
receptionists e 78.50 78.00 78.50 82.00 73.50 63,00 84.00 82,50 85.00 84.50 74.50 86,00 60.50 71.50 60,50 82.00 78,00 77.50) 72,50
Tabulating -machine operators:
Class B - - - - - - 95.50 - - - 92,00 | 100.50 - 92.00 - - 94.00 - 97.50
[0 Y U — - - - - - - 81.50 - - - - - - - - - - - -
Transcribing-machine operators,
general - - 74.00 86.00 - - 79.00 77.50 90.00 83.50 79.50 82,50 - 78.00 - 66,00 78.00 76.00| 76.00
Typists, class A omecemeemeeeeeae - 82,50 79.00 89.00 - - 86.50 81,00 94.00 88.00 85.00 83,00 - 76.50 - 87.00 80.00 72,00 76.00
Typists, class B oomeemmermeeceeeee| 71,00 83,50 72.00 71.50 67,50 61.50 76.50 73.00 78.00 73.00 70.50 78.50 - 65.50 60.00 70.50 72.50 68.50( 67.00
Professional and technical
Men
Draftsmen, ¢lass A meommcomcomemaen - 156,00 156,50 | 168.00 - - 161,50 - 169.00 | 165.50 | 178.50 | 170.00 - 166.50 - 168.50| 155,00 141.001137,00
Draftsmen, class B... —enm| 121,00 131.50 134,00 | 139.00 - - 140.50 - 142,50 | 138.00 | 138.00 ] 147.50 - 126.50 - 152,00 125,00} 122,501120.50
Draftsmen, class C ... -1 93.00 112,50 102.50 | 111,50 - - 108.00 [ 113.00 ) 109.00 | 112,00 | 114,00 112.50 - - - 111,50 112.00 99.501 99.50
Draftsmen-tracers —... - - 74.50 89.50 - - - - 84.50 - 82.00 97.00 - - - - - 84.00 -
Women
Nurses, industrial (registered)..... 111,50 105.50 107.50 | 116.00 108.00 - 118.00 | 109.00 { 123,00 | 118.50 | 109.50 ) 112,50 89.00 97.50 - 115.00} 107.00( 103.50 -

See footnotes at end of table,
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(Average weekly earnings ' for selected occupations studied, July 1965 through June 1966)

Table A-2. Office Occupations—Manufacturing—Continued

17

South
: Beaumont— .
Sex, occupation, and grade Balti- Port Birming- Charles- Char- |Chatta- Fort | Green- Jackson- Little Rocle~ Louis- Lub-
Atlanta more Arthur— hamg wm?,' lotte nooga Dallas Worth ville Houston | Jackson ville Li North ville bock Memphis | Miami
Orange . Va. ittle Rock
Office clerical
Men
Clerks:
Accounting, class A $121.00 | $124.00 | $156.50 $133.00 | $131.00 - $113.00 |$118.00 1$125.50 | $96.00| $121.50 - - - $122.00 - $128.00 {$95.50
Accounting, class B 96.00 96.00 129.00 - - - - 101.50 - - 98.50 - - - 97.00 - - 84.50
Order 98.50 - - - - - - - - - 109.50 - - - - - - -
Payroll - 126.50 - 120,00 - - - - - - - - - - - - - -
Office boys - 63.50 79.00 - - - - - 57.00 - - - - - 71.00 - 57.50 -
Tabulating -machine operators:
Class A o e - 120.00 158.00 - - - - - 121.00 - - - - - 127.00 - - -
Class B 115,50 | 104.00 - 96.00 - - - - - - - -~ - - 108.00 - - -
Class C - 95.50 - - - - - - - - - - - - - - - -
Women
Billers, machine:
Billing machine - - - - - - - - - 68.00 - - - - 77.00 - 66,50 -
Bookkeeping machine .. - - - - - - - - - - - - - - - - - -
Bookkeeping -machine operators:
Class A.. — - 88.00 ~ - - - - 90.50 -~ - - - - - 92.00 - 78.00 86.50
Class B ... 76.50 80.50 81.50 72.50 74,00 | $73.50 - 81,50 76.00 75.00 84.50 - - $74.00 80,00 - 73,50 77.00
Clerks:
Accounting, class A_ -] 109.00 [ 106.50 122.00 99.00 127.00 90.00 92.50 97.50 | 105.50 79.00 99.50 | $96.00 - 82.50 106.50 - 100.50 88.50
Accounting, class B. 83.00 84.00 101.00 75.50 50.00 70.50 78.50 80.00 78.00 68.50 79.50 - $70.50 73.00 84,00 $67.50 76.50 74.00
File, class A_ - - - - - - - - - - - - - - - - - -
File, class B.. " 80.00 71.50 - - - - - - - - 67.00 - - - 79.50 - - -
File, class C.. - - 63.00 - - - - - - - 55.50 - - - -~ - - 56.00 -
Order. - 82.00 - - - - - 78.50 80.00 82.00 85,50 - - - 78.50 - 71.50 -
Payroll 82,00 88.00 122,00 87.00 106.50 79.50 81.00 90.50 85,00 73,50 93.50 - - 78.50 86.00 - 83.00 77.00
Comptometer Operatorsuaamaarceaaan 97.00 91.50 - 74.00 - - - 88.00 77.00 - - - - - 83.00 - - 69.50
Duplicating -machine operators
(Mimeograph or Ditto) - - - - - - - - - - - - - - - - - -
Keypunch operators, class A_ - - 85.50 105.50 90.50 - - 80.50 83.00 { 104,00 73.50 95.00 - - - 85.50 - 89.00 -
Keypunch operators, class B.. 90.50 83.00 - 83.00 - 72,00 69.00 76.00 87.50 64.00 75.50 - - - 80,00 - 66.50 -
Office girls. - - - - ~ - - - - - - - - - 68.00 - - -
Secretaries 105.50 | 105,50 125.50 106.50 125.00 95.50 94.00 98,50 106.50 85.00 108.50 89.00 97.00 » 83,00 102,50 - 89.00 91.00
) - ) - - 9 ) ) - 113.50 - ) ) ¢ - 89,50 | 94,00
®) 110,00 (%) - 100,00 %) () *) 87.00f 110.00 - ) () () - 90.00 -
(*) 135,50 %) - 97.00 () (*) (%) 86,001 113,50 - *) () () - 98.00 | 89.50
) 120,00 *) 113,00 | 86.50 (%) %) ¢ 80.00| 104.50 - *) () *) - 70.00 | 87.50
Stenographers, general 88.00 84,00 104,00 88.50 89,00 82,00 73.50 83.00 - 72.50 91.00 75.00 77.00 71.00 81.00 - 74.50 77.50
Stenographers, senior... 104.00 | 100.50 121,00 93.50 113,50 90.50 93.50 96.50 - - 105.50 - - - 96.00 - 98.00 80.00
Switchboard operators, class A - - - - - - - 81.00 - - - - ~ - - - - -
Switchboard operators, class B ... - - - - - - - - - - 79.50 - - - 81,00 - - -
Switchboard operator -
TeCePLionists mmeu e 77.00 79.50 84,00 78,00 - 70.50 74.50 78.50 70.50 73.00 83.50 - 73.50 - 75.00 - 70.00 71,00
Tabulating -machine operators:
Class B ... - - - - - - 88.50 - - - - - - - - - - -
Class C .. - - - - - - - - - - - - - - - - - -
Transcribing -machine operators,
general, - 78.00 - 77.00 - - - 80.00 - - 78.50 - - - 76.00 - 67.50 -
Typists, class A.. 80,50 84,50 - - 100.00 - - 79.00 90.50 - 84.50 - - - 84,50 - 91.50 -
Typists, class B._ 70.50 73.00 78.00 72.50 - 62,00 65,00 71.50 59.50 64.50 69.00 - 65,00 57.00 72.00 - 62.50 68,00
Professional and technical
Men
Draftsmen, class A 152.00 | 164.00 174.50 157.00 - - - 137.50 - - 158.00 - - - 150.50 - - -
Draftsmen, class B 119.00 | 137.00 147.00 127,00 - 105.00 - 119,50 | 124.00 - 132,00 - - - 128,50 - 114,00 -
Draftsmen, class C 100.50 | 107,50 124,50 - - - 91.50 91,50 99.00 - 95.00 - - - - - - -
Draftsmen-tracers .. - 76,00 - - - - - 77.00 - - ~ - - - - - - -
Women
Nurses, industrial (registered)_....| 121.00 | 113.50 132,00 104,50 120.50 - 102.00 - 120,00 86.50 126,50 - - - 108.50 - - -

See footnotes at end of table,
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Table A-2. Office Occupations—Manufacturing—Continued

(Average weekly earnings ! for selected occupations studied,

July 1965 through June 1966}

South—Continued North Central
Nozfolk- Davenport—
Sex, occupation, and grade Midland New Portsmouth Okla- . Rich- San Savan- Wash- Chi- |Cincin-| Cleve- | Colum- Rock
and orl and Newport homa Raleigh 4 An- h N Akron Canton N Dayton
Odessa rleans News— City mon tonio nal ington cago nati land bus Isla{-nd—
Moline
Hampton
Office clerical
Men
Clerks:
Accounting, class A_. - $117.00 $119.50 $108.50 - $134,50 $92.50 { $113.,50 - $137.50 | $124.50{ $126.50 {$114.00 [$123,00|$113.50| $126.00 $122.00
Accounting, class B.. - 30.00 92.50 - - 104.50 - 92.50 - 103.00 - 99.50 91.50 99.50 88.50 102.00 -
Order. - - - 35.00 - - - - - - - 120.00{ 100,50 | 124.50( 116.00 98.50 100.50
Payroll - 114,50 - - - - - - - - - 110.00 - 121,00 - - -
Office BOYSwm e - 62.00 - - - 67.50 - - - 67.50 - 72.50 66.50 72,00 73.00 - 65.50
Tabulating -machine operators:
Class A - - - - - - - - - 123,00 - 121.50 - 127,00 127.50 121.00 -
Class B.. - - - - - - - - - - 106.50 107.00 | 100.00| 110.6Q| 103.50 108.00 119.50
Class C - - - - - - - - - - - 88.50 - 99.50 - 88.00 -
Women
Billers, machine:
Billing machine. - - - - - - - - - 79.50 - 83.50| 73.50| 85.50| 78.00 71.50 87.00
Bookkeeping machine cceeoee . - - - ~ - - - - - - - - - 81.00 - - -
Bookkeeping -machine operators:
Class A - 87.50 - - - 82.50 78.50 - - 90.00 - 102.00 82,50 97.00 91,00 - 98.50
Class B e vvecmcm e cmmnnens - 73.50 73.00 - - 72.00 65.50 - - 78.50 77.50 91.00 79.50 82,00 75.50 - -
Clerks:
Accounting, class A. - 97.00 104.50 - - 103.00 - 108.50 | $103.00 114,00 96,50 108,50 107.00| 106,00 94,00 116.00 102.50
Accounting, class B.. - 76.50 82.50 77.50 $72.50 89.00 70.50 78.00 85,50 92,50 86.00 88.00 77.00 83,50 78.50 82,50 85,00
File, class A. - - - - - - - - - - - 93.00 84,50 85.50 - - -
File, class B., - 88.50 - - - 71.50 - - - 79.00 68.50 74.00 67.50 71,50 74.00 77.50 -
File, class C.. - - - - - - - - - 62.50 - 67.50 62.00 70,50 60.50 - -
Order. - - - - - 89.50 - - 86,00 90.50 - 83.00 80.50 90.50 81,00 - 71.50
Payroll - 78.50 79.00 85.00 - 92,00 68.00 - - 104,00 90.50 97.00 88.00 95.00 85.50 101.00 95.50
Comptometer 0perator8 ceceeeeeeeene- - - - 81.50 - 77.50 - - - 93.50 79.00 31.00 79.00 92,50} 102,50 - 102.50
Duplicating -machine operators
{(Mimeograph or Ditto).ceeemcemamn - - - - - - - - - - - - - - - - -
Keypunch operators, clasa A.... - 101.50 - 79.50 90.50 - - 91,50 98.50 83.50 94.00 93.50 93.00 91,00 98,00 100.00
Keypunch operators, class B. - 82.00 74.00 74.00 - 72.50 - - 81.00 83.50 77.00 84,00 80.50 84,00 79.00 81,00 80.50
Office girls ... - - - - - - - - - - - 72.50 - 66.50 - 70.50 -
Secretaries - 108,00 100,50 91,50 92.50 98.00 90.00 95.50 107,50 109.00 98.50 109,50 | 106.00| 112,50| 105,50 119,00 115,50
Class A. - ) ) ) - - (%) - (%) 136.00 - 126,00 | 123.00 ) ) ) 115,00
Class B. - ) ) *) - 104.00 () 94.50 (%) 121.00 110,50 114,50 118.00 ) *) ) 125.00
Class C.. - (*) *) () - 102.50 *) 106.50 ) 105.50 103,00 108,00 112,50 ()] *) () 127.00
Class D.. - (*) ) *) 92,00 96.00 *) 83.00 *) 90.50 87.50 98.00] 97.00 ) ) ) 93.50
Stenographers, general $84.00 91.00 79.00 74.50 - 80.00 72,00 81,00 - 83.00 74.00 91.00 79.00 87,00 85.50 88.50 89.50
Stenographers, senior... - 99.00 - 90.50 81.00 98.00 86.50 - - 101.00 87.50 101,00 95.00| 101,00 97.00 105.00 111.50
Switchboard operators, class A - - - - - - - - 102,00 - 96.50 - 101.50] 100,50 - 105.50
Switchboard operators, class B.... - - - - - - - - - - - 89.00 - 90.50 - - -
Switchboard operator -
TreCepPtionists e e cemcanee - 75.00 64,50 68,00 - 74.00 69.00 73.00 82.00 85.00 78.00 87.00 79.00 82.00 73.00 79.00 82.50
Tabulating -machine operators
Class B .. - - - - - - - - - 112.00 - 111,00 99.50 - - - 112,00
Class C .. — - - - - - - - - -~ - - - - - - - - 81.00
Transcribing -machine operators,
general - - - - - 74,00 - - - 92.00 - 87.50 77.00 80.50 72.00 - 81.00
Typists, class A ceeevmereeno. v e - - - 75.00 - 82,00 - - 79.50 92,00 85.50 86.00 87.00 90.50 83,50 98.00 103,00
Typists, clags B ameemmemmememeveae - 72,00 - 62.00 - 71.00 - 65.50 76.00 81.00 63,50 77.00 69.00 75.50 69.00 78.00 79.50
Professional and technical
Men
Draftemen, class A cooeeeeem... - - - 163,00 149.00 151,50 - - - 159.00 155,00 153,00} 151,00 161.00] 144,00 137.00 165,50
Draftemen, class B.... - 129.00 - 120,00 113.50 121,50 111,50 101.50 137,00 139.00 128.50 127.00 | 129.00| 136.50] 126,00 113,00 141,00
Draftsmen, class C...... - 93.00 - 88.50 - 109.00 - - - 105,50 108.00 103,50 | 105,00 113,50 97.00 96.00 106.00
Draftsmen-tracers.. - - - - - - 66.50 - - - 79.00 91.50 - 84,50 - - -
Women
Nurses, industrial (registered)..... - 112,00 - - - 111,00 - - - 113,50 107.00 115,00 | 111.50| 114,50] 107.50 114.00 119.50

See footnotes at end of table,
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Table A-2. Office Occupations—Manufacturing—Continued

(Average weekly earnings ' for selected occupations studied, July 1965 through June 1966)

North Central—Continued
Sex, occupation, and grade Des De- Green Indian- Kansas | Milwau- Minne- |Muskegon— Rock- St. Sioux South Youngs-
Moines troit Bay apolis City kee Sat}rolg:ul h/i\ll:il(gigt:n Omaha ford Louis Falls Bend Toledo | Waterloo| Wichita V\tf:‘:::n
Office clerical
Men
Clerks:
Accounting, class A__.. $119.00| $141.501 $119.00| $126.00| $126.00| $123.00} $111.00] $129.50 $114,00] $115.00! $120.50 - $128.00| $128.00! $127.00( $103.50|$134,00
Accounting, class B__.. - 110.00 - 92.00 - 104.00 89.50 - - - 110.50 - - 98.50 - 82.50 -
Order. - 120.00 - 117.50 109.50 120.50 108.00 - - 108.50 116.00 - - - - - -
Payroll - 126.50 - - - - - - - - 112,50 - 110.50 111.50 - - 128.00
Office boys, 63.50 83.00 - 74.00 61,00 68.00 59.50 - - - 68.50 - - 69.00 - 71,00 -
Tabulating -machine operators:
Class A - 140.50 - 126.00 - - 115,00 - - - 120.50 - 120.50 - - - 128.50
- 121.50 - 109,50 - 109.00 100.50 100.50 - - 102.00 - 113.00 112.50 - 103,50 113,50
- 106.00 - - - - - - - - - - - - - - -
Women
Billers, machine;
Billing machine 70.00 80.50 - 76.50 - - 73.50 - - - 80.00 - - - - - -
Bookkeeping machine cooouueeeen o - - - - - - - - - - - - - - - - -
Bookkeeping -machine operators:
Class A _ - 111,50 - 99.50 87.00 96.00 - - - - 94.50 - 96.50 - - - -
Class B.. 76.00 91.00 - 80.00 82.00 84.50 77.00 - - 79.50 81.50 - 81.00 80.50 - - 80,50
Clerks:
Accounting, class Aoemiecenns 98.00 129.00 89.50 109.50 100.00 107,50 91.50 96.00 94.00 102.50 103.00 - 106.00 105,50 115.50 97.00] 118,50
Accounting, class B.. 84.00 94.50 66.50 81.00 75.00 84,50 73.50 82.00 78.00 76.50 81,00 $79.50 79.00 83,50 79.00 76.50 85.00
File, class A.. - - - 88.50 - - 81.50 - - 78.00 85,50 - - - - - -
File, class B.. - 93,50 - 74,00 71.00 71.50 65.50 - - 69.50 69.00 - - - - - -
File, class C.. - - - 65.00 - 61.00 57.00 - - - 58,00 - - - - - -
Order - 105,00 - 72.00 82.50 90.00 81.00 - 81.50 81,00 80.50 - 83.00 86.00 - - 89.00
Payroll 90.50 111,00 77.50 94.50 85,00 91.00 83.50 85.00 84.00 87,00 80.00 - 92.00 91.50 95.00 160.00 98.50
Comptometer operatorSeemeaaemocaeaa- - 111,00 - 87.00 87.50 81.50 81.00 - 85.00 - 85.00 - - 89.50 - 75.50 95.50
Duplicating -machine operators -

(Mimeograph or Ditto} - 98.00 - - - - - - - - - - - - - ~ -
Keypunch operators, class A 92.00 106.00 - 90.50 88.50 89.00 81.50 - 80.00 79.50 89.50 - 93.50 91.50 - 89.00 -
Keypunch operators, class B 74.50 104,00 65,50 89.50 79.00 82.00 69.50 75.00 74.00 73.50 77.00 - 80.50 82.50 - 87.00 91.50
Office girls __. - 92.00 - - - 69.50 55.00 - - 61,00 61.50 - - 65.50 - - -
Secretaries ’ 93.50 131,50 97.50 113.00 101,00 108,50 95.00 102.00 97.50 101,50 102,00 - 112.00 109.50 115,50 104,501 105,00

Class A.. - %) ) 124,00 108,00 *) () 114.50 103.50 115.50 *) - * 125,00 *) () ) 119.50

Class B.. 102.00 (*) *} 121.00 106.50 (*) *) 110.50 102.50 107.00 () - 121,50 ) (6] *) 115.50

Class C .. 98.50 *) (*) 123.00 96.50 (3) (*) 105.50 97.00 98.00 ) - 118.50 (*) ) ) 110,00

Clags Doooeeeeen 86,50 ¢ ) 94,50 102,00 ) ) 95,00 - 92,00 *) - 102,00 ) ) ) 92.00
Stenographers, genera 83.00 99.50 75.00 84,50 87.50 82,50 73.50 79.00 75.00 80.50 81,50 77.50 80.50 87.50 89.00 90.50 86,50
Stenographers, senior.... 86.00 114,00 - 102.50 102.00 100.00 83,00 95.50 92.50 92.50 92.00 - 96.00 103.00 - 96.50| 102.00
Switchboard operators, class A - 112.50 - 106.00 - 92.50 84.00 - - 90.00 93.50 - 92.50 102.00 - - -
Switchboard operators, class B.... - 101,50 - 74.00 - - - - - - - - - 97.00 - - 100.50
Switchboard operator-

YeCeptionists mmmmmecenimamcamraen 80.50 90.00 78.50 76,00 76.50 81,50 74.00 74,00 73.00 80.50 80.00 - 76.50 72.50 - 82.00 78.50

Tabulating -machine operators
Class B.. 84,50 123,00 -~ - - - - - - ~ - - - - - - -
Class C .. - - - - - - - - - - - - - - - - -
Transcribing -machine operators,

general - 97.50 - 78.50 80.00 83.00 74,50 - 83,50 81.00 79.00 - 76.50 - - - -
Typists, class A .. 83.50 106.00 - 88.50 87.00 86.00 73.50 89.00 - 79.00 87.00 - 88.00 86.50 98.50 90.50| 102.00
Typists, class B ... 71,00 94.00 63.50 69.00 71,00 76.00 67.50 69.00 63.00 69.00 71.00 - 69.00 72.50 77.50 74.50 78.50

Professional and technical
Men
Draftsmen, class A 192.50 - 156.00 146.50 148.50 142,50 150.50 - 140.50 151,00 - 155,00 170.50 - - 165.00
Draftsmen, class B 157.50 105.00 126.00 125.50 125.50 120.50 128.00 - 118.50 134,50 - 137.50 135,00 113,00 126.50| 145,50
Draftsmen, class C 132,00 - 108.00 104.50 102.00 94.00 102,00 89.50 101,50 98.50 - 117.50 105.00 92.00 111,00 115,00
Draftsmen-tracers .. 109.50 - - - 81.00 - - - 80.50 84.50 - - - - - -
Women
Nurses, industrial {registered)..... 111,00 124.50 - 119.00 114,00 109.50 104.00 98.00 - 99.00 112,50 - 108.00 114,00 - 113.50| 113.50

See footnotes at end of table.
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Table A-2. Office Occupations—Manufacturing——Continued

(Average weekly earnings ' for selected occupations studied, July 1965 through June 1966}

West
Los Angeles— s
Sex, occupation, and grade Albu- Boise Long Beach Salt B rnaarndino— San Seattle—
querque Cit Denver | and Anaheim— Phoenix Portland Lake Re' ide— San Diego | Francisco— San Jose Everett Spokane
th Santa Ana— City lverside Oakland vere
Garden Grove Ontario
Office clerical
Men
Clerks:
Accounting, class A, - - $125,00 $122.00 - $121.50 | $125.50 - - $127,50 $126.50 - -
Accounting, class B, - - 84.00 103,00 - - - - - 110.00 - - -
Order - - - 121,00 - - - - - 122.00 114.50 - -
Payroll - - - 117.00 - - - - - - - - -
Office boys - - 57.50 87.00 - - - - - 73,00 81,50 $77.50 -
Tabulating -machine operators:
Class A - - 130.00 132.50 - - - - $132.00 - 135.50 - -
Class B - - - 116,00 - - - - - 116.50 112,50 - -
Class C - - - 107.50 - - - - - - - - -
Women
Billers, machine (billing machine) —._..... - - - 85.00 - 82.00 - - - 79.50 - - -
Billers, machine (bookkeeping machine).. - - - - - - - - - - - - -
Bookkeeping -machine operators, class A.. - - - 101.00 $104,00 99.00 - - - 101.00 - - -
Bookkeeping -machine operators, class B - $71.00 80.50 91.50 90.00 85.50 - - - 89.50 88.50 88.50 -
Clerks:
Accounting, class A - 95.50 102.00 109.50 104,50 103.50 111.50 $101.50 104,00 114.00 107.00 108.50 -
Accounting, class B, $76.00 - 85.00 91.50 82.50 84.00 77.00 89.00 - 95.50 92,50 91.50 $96.00
File, class A - - - 106.00 - - - - - 93.00 - - -
File, class B. - - - 84.00 - 71,00 - - - 80.50 83,50 86.50 -
File, class C - - 63,00 84.00 - - - - - - - - -
Order. - - 77.50 95.00 105.00 85.00 - - - 96.00 100.00 99.50 -
Payroll - - 94.00 104.00 84.50 90.50 94.50 97.00 110.00 109.00 104,50 95.50 -
Comptometer operators. - - 83.00 108,00 87.50 95.50 - - - 103.00 102,00 112.50 -
Duplicating -machine operators
{Mimeograph or Ditto) e ... - - - 97.00 - - - - - - - - -
Keypunch operators, class A.. - - 89.50 106.50 89.50 83,00 - 99.00 - 98.00 101.50 94.50 -
Keypunch operators, class B.. - 83.00 93.00 81.00 80.50 80.00 - 96.50 93.50 92.00 85.50 -
Office girls - - - 81.50 - 59.00 - - - 74.00 - - -
Secretaries 103.00 - 108,00 117.50 105.00 99.00 99.50 114.00 120,00 117.50 112,00 115.50 122,00
Class A - %) - 134,00 - 103.50 (%) - ) 134,00 128.50 - ¢y
Class B - (*) 113.00 128.50 112.50 109.50 (3) 120.50 (3) 129.00 130.00 127.00 )
Class C N (3) 113,00 120.00 107.50 104.00 () 115,50 (%) 118.00 114.50 118.50 *)
Class D - *) 102.50 108.00 102,00 93.00 (®) 96,00 ) 110.00 108.50 110.00 )
Stenographers, general aom oo - - 86.50 100,50 88.50 84.50 79.00 94.50 105.00 93.50 92.50 98.00 -
Stenographers, senior 98.50 - 93.00 108.00 94.00 95.00 97.50 - 112.50 107.00 106.50 97.00 -
Switchboard operators, clases A. - - 88.00 107.00 ~ - - - 95.50 98.50 99.50 - -
Switchboard operators, clase B - - - 97.00 - - - - ~ 95.50 - - -
Switchboard operator -receptionists ... ~ - 77.00 90.00 75.00 81.50 76.00 82.00 91.00 94.00 87.00 85.50 -
Tabulating -machine operators,
class B - - - - - - - - - 116,00 - - -
Tabulating -machine operators, class Coamumeecn - - - - - - - - - ~ - - -
Transcribing-machine operators, generale.-. - - - - - - - - - 92.50 91.50 - -
Typists, class A - - 83.00 98.50 - 81.50 86.50 91.00 - 94.50 86.50 93.00 -
Typists, class B - - 74.50 90.50 79.00 74,00 75.00 72,50 94.00 80.00 84.50 75.00 -
Professional and technical
Men
Draftsmen, class A - - 150.50 157.00 149.00 136.00 138.50 177.50 - 156.00 158.00 153,00 -
Draftsmen, class B - - 129.00 135.50 136,00 121,00 124,00 134,00 133.50 136,50 136.50 133,50 151.00
Draftemen, class C - - 106.50 115.00 102,00 97.00 - - - 107,50 106.50 106,50 -
Draftsmen-tracers - - - 108.00 - - - - - - - - -
Women
Nurses, industrial (registered) e momemveen - - 107.50 126,00 109.50 110,50 - 117.00 - 121.50 121,50 117.50 -

1

3 Data not collected for this occupation.

NOTE:
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Earnings relate to regular straight-time salaries that are paid for
In areas where data are presented for class A, B,

See explanation on p, 10,
4 Data include payments under a ''progress-sharing’’ plan in | manufacturing establishment.

standard workweeks.
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C, or D, the composite may include earnings of workers other

than those presented separately,



Table A-3. Office Occupations—Nonmanufacturing

(Average weekly earnings! for selected occupations studied, July 1965 through June 1966)

Northeast
. Albany— Newark Pater- Provi-
Sex, occupation, and grade Schenz;-Aliﬁytﬁwm Boston?| Buffal Lawrence—] Man- and New New son— Phila- | Pitts~ Port- dence— Scran- T ¢ Water- (Worces -
tady— BeE eherm— Boston UEHO | Haverhill |chester Jersey | Haven | York? |Clifton—{delphia | burgh land |Pawtucket—| ton renton bury ter York
Troy. aston City Passaic Warwick
Office clerical
Men
Clerks:
Accounting, class A.. $121.50 $112.00 |$105.5¢|$111.50 - ~ $111.50 - $117.00 - 1$107.50($124.50} $99.50| $121.50 - - - - -
Accounting, class B.. - - 78.50 - - -~ 113.50 - 87.00$104.50| 93.50| 105.50 - 78.00 - - - - -
Order - - 104, 50 - - - 97.00 - 93.50 - 99.50 - - - - - - - -
Payroll - - - - - - - - 105. 50 - -~ 111.00 - - - - - - -
Office boys 67.50 - 62.00( 74.50 - - 65.00/$77.50 68. 50 - 70.00| 67.00f 62.50 64. 50 - - - - -
Tabulating-machine operators:
Class A - 110.00 - - - 119.50 - 116.00 - 110.50 - - - - - N - -
Class B. - 91.00( 99.50 - - 100. 00 - 101.00 - 92.50) 100.00 - 93.50 - - - - -
Class C. - 74.00 - - - 77.50 - 78.50 - 74.00 - - - - - - - -
Women
Billers, machine:
Billing machine - - 80.00 - - - 84,50 - 88.00 - 82.50) 81.00) 56.00 - - - $59.00 | $64.50 -
Bookkeeping machine - - 65.50 - - - 70.00 - 84,00 - 69.00| 71.00 - 62.50 - - - - -
Eocoxkeeping-machine operators:
Class A - - 83.50 - - - 87.00 - 99. 50 - 81.00 - - - - - - - -
Class B. 73.00 - 73.00] 70.50 | $67.50 [$64.00 82.00 - 82.00| 74.50| 71.00( 72.00 60.50 68.50 {$61.00 |$71.50 - 69.001$60.50
Clerks:
Accounting, class A 105. 00 - 93.00| 104.50 86.00 85. 50 98.50[106.50 105.50| 105.50| 90.00| 98.50] 86.50 87.00 - - - ¥4.50| 76.00
Accounting, class B .| 81.50 72.00 75.501 73.00 67.00 66.50 81.00| 74.00 79. 50 81.00| 72.00| 81.50] 67.00 71,50 | 77.00 - 73.00| 80.50| 59.50
File, class A... - - - 78.00 - - - 79.00 - 89.00 - 75. 50 - - 87.50 - - - - -
File, class B. -| 65.00 - 64,50} 58.00 - - 65.00( 68.00 72.00( 68.0071 60.00| 67.00 - 59.50 - - - 59.00 -
File, class C... 61.50 - 60.00} 56.00 - - 65.50] 61,00 65. 50 57.50 55.00( 60.50| 54.00 57.50 | 71.00 - - 56.00] 59.50
Order - - 79.00| 74.00 - - 75.50 - 82.00| 85.00f 72.50| 79.00 - 64.50 - - - - -
Payroll 84.50 72.00 83.00| 81.00 ~ - 91.00( 89.50 96.00} 87.50] 81.50f 93.50| 77.00 76.50 - 82.50 - 81.5C -
Comptometer operators... 87.00 - 78.00 70.00 - - 87.00( 87.50 86. 50 85.00} 77.00 86.00 - 76.00 - - - - -
Duplicating-machine opera
(Mimeograph or Ditto) - - - - - - - - - - - - - - - - - - -
Keypunch operators, class A. - - 79.50 90.50 - - 89.00) 90.50 92,00 87.50 84.00 93.50 - 75.00 - - - - -
Keypunch operators, class B. 76.50 74.00 69.50| 66.50 - 62.00 75.50} 75.00 78.50( 78.50| 72,00 75.50| 58.00 66.50 | 84.50 | 67.00 - 63.50| 63.00
Office girls -] e64.00 - 60, 00 58.50 - - 66.50 75.50 66. 00 - 59.00 61.50 - 59.00 - - - - -
Secretaries 105. 00 86.50 98.00( 100.00 98. 50 85. 50 108.00|104. 50 112.50 99. 50 99.00| 102.00 81.00 86.50 83.50 97.00 - Y4.50| 89.00
Class A 113,00 - 115.50 (*) - (*) 124.50(131.00 139.50 - 118.00 *) - *) - *) - - -
Class B 118.50 101.50 | 106.50 *) - ) 118.50(111.50 124.00| 105.50( 109,00 *) 88. 00 (*) - (*) - 98.50| 94.00
Class C 103. 50 76.50 101. 00 (*) - (*) 106.00(102. 50 112.50( 105.50| 98.00 *) - (*) - (*) - 88.00 -
Class D . 91.50 - 90.00 *) - *) 100.50] 89.00 101.00] 90.00f 91.50 (*) 73.50 *) 76.00 *) - - .
Stenographers, general 79.00 70. 50 77.50 81.50 89.50 64.00 83.00| 87.50 86. 00 77.00 78.50 78.50 67.00 70. 00 €5.00 73.50 - 75.00] 70.00
Stenographers, senior. - 92.00 89.00 89.00 - - 93.50] 94.50 96.00 83.50 89.50 94. 50 - 89.50 - - - - 83.50
Switchboard operators, class A.... - - 85. 00 - - - 91.50 - 96.00 - 84.00 92.50 - 78.50 - - - - -
Switchboard operators, class B....| 70.50 61.00 68.00| 67.50 71.00 - 79.00| 78.50 83.50( 73.50| 73.00 76.50{ 59.50 64.00 - 63,50 - - 56.00
Switchboard operator -
receptionists ... 71.50 - 78.50 75.00 - - 84.50| 78.00 88. 50 81.50 75.50 79.00 71.50 72.50 - - - 71.00f 65.00
Tabulating-machine operators:
Class B. - - 81.00 - - - - - 88.00 - 88. 50 91.00 - 95. 00 - - - - -
Class C.. - - - - - - - - - 82.50| 81.50f 72.00f 77.00 - - - - - - -
Transcribing-machine operators,
general - - 76.501 62.50 - - 76.50( 76.00 87.50 - 72.00) 72.50( 58.50 66.00 - - - 70.50 -
Typists, class A.... 80. 00 - 78.501 79.00 - - 74.50( 77.50 87.00 - 80. 50 83,00 - 73.00 - - - 73.50 -
Typists, class B ... 69.00 64.50 66,001 60.00 - 59.00 68.50] 67.50 75.00| 68.00f 63.50] 69.00] 56.50 61.00 [ 57.50 - - 62.50) 62.50
Professional and technical
Men
Draftsmen, class A . - - 161. 50 - - - 169. 00 - 158. 00 - 159. 50 - - - - - - - -
Draftsmen, class B - - - 137.50 | 140,00 - - 147.00 - 138.00 - 130.50( 132.50 - - - - - - -
Draftamen, class C_. - - - 100. 50 - - - 115.00 - 116.00 - 103.00; 102.00 - - - - - - -
Draftsmen-tracers - - B - - - - - 90. 50 - - - - - - - - - -
Women
Nurses, industrial (registered).._.. - - 105. 00 - - - 116.00 - 116.00 - 104. 00 - - - - - - - -

See footnotes at end of table.
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Table A-3. Office Occupations—Nonmanufacturing——Continued

(Average weekly earnings ! for selected occupations studied, July 1965 through June 1966)

South
. Beaumont— i
Sex, occupation, and grade Balti- Port Birming- Charles- Char- {Chatta- 2| Fort | Green- Jackson- Little Rock— Louis- Lub-~
Atlanta more Arthur- ham? wtor{; lotte nooga? Dallas Worth ville Houston | Jackson ville? . Nozth 2| ville bock Memphis? | Miami?
Orange . Va. Little Rock
Office clerical
Men
Clerks:
Accounting, class A $119.50|$115.00] $128.50 |[$111.00 | $120.50 [$118.00 - |$110.00($102.50 - 1$125.00 | $107.50 |$104.00 $97.50 {$112.50 - $108.00 |$99.00
Accounting, class B 101.50 89.50 - - - - - 89.50 - - 96.50 88.50 - - 100.00 - - 89.00
Order 92.50| 110.50 - 93.00 - 87.00 - 93.50 - - 98.50 - 88.50 78.00 - - 82.00 -
Payroll - - - - - - - - - - 114.00 - - - - - - -
Office boys. 67.00 65.00 - 68.50 65.00 62.00|$60.50 59.00 64.00 - 63.00 - 62.00 - 66.00 - 62.50 64.00
Tabulating-machine operators:
Class A. 118.00 - - - - - - 112.50 - - - - 112.00 - - - - 111.50
Class B. 96.00 97.00 - - - 94.50 - 92.50 - - 97.00 - 104.00 - 95.00 - 90.00 94,50
Class C... 78.00 80.00 - - - - - - - - - - - - - - - 74.00
Women
Billers, machine:
Billing machine. - 64.50 - 67.50 71.50 68.00 - 73.50 - $75.00 73.50 - - - 86.50 - 65.00 78.00
Bookkeeping machine .. 70.00 - - - 60.00 - - 63.00 55.00 | 64.00 69.00 - - 59.00 64.00 - 60.00 74.50
Bookkeeping-machine operators:
Class A _.. 82,50 82.00 - 83.50 - 17.50) 82.00 79.00 - - 93.00 72.00 74.00 - 82.00 - 82.50 82.50
Class B... 77.50 69.50 61.50 65.00 64.00 68.00 | 62.50 70.50 64.00 | 66.00 76.00 70.50 66.00 - 64.50 {$63.00 63.50 67.50
Clerks:
Accounting, class A. - 100.50 93.50 110.50 102,50 101.00 91.50} 81,50 90.50 86.50 - 101.50 82.50 87.50 85.00 94.50 | 89.50 92.00 98.00
Accounting, class B- 83.00 70.50 82.50 77.00 69.00 74.00 | 64.00 75.50 68.50 | 70.00 80.50 72.50 69.50 69.00 71.50| 71.00 70.00 77.00
File, class A. 84.00 82,50 - 73.00 - - - 76.00 - - 81.50 - - - - - - 82.00
68.50 61.50 - 59.50 - 63.00] 56.50 62,00 60.00 - 69.00 60.50 64.50 57.00 64.50 - 69.00 64.00
59.50 59.00 - 55.00 - 58.00| 52.00 55.00 55,50 - 58.00 55.50 55.50 - 56.50 - 53,50 57.00
78.00 69.50 - 74.00 - - - 71,00 67.50 - 62.50 - 68,50 - 66.00 - - 69.00
Payroll 88.00 81.50 78.50 83.00 - 79.50 | 78.50 84,00 77.50 | 72.00 93.50 82.00 86.50 - 77.00| 77.50 73.50 80,00
Comptometer OPerators.mmm—omama- 81.00 79.00 - 67.50 80.50 70.50 - 75.00 68.00 - 74.50 - 71.50 65.00 78.50 - 68.50 70.00
Duplicating -machine operators
(Mimeograph or Ditto) - - - - - - - - - - - - - - - - - -
Keypunch operators, class A. 96.00 17.50 - 78.50 - 77.00] 71.00 82.50 73.50 - 89.50 72.501 93.50 65.50 99.50 | 75.50 75.50 90.00
Keypunch operators, class B. 75.50 69.50 71.00 71.00 67.50 71.50 { 57.00 66.00 65.50 - 77.00 68.00 69.50 63,50 71.50 | 68.00 66.00 76.00
Office girls .. 63.00 64.00 - 59.50 - 59.00 - 59.00 59.50 - 61.00 - 59.50 - 59.50 - 57.50 60.00
Secretaries”. 100.50 98.50 104.00 95.00 109.00 89.50 | 80.50 98.50 85,50 | 81.50 111.00 87.50 93.00 83.00 99.00 | 88.00 86.50 96.00
Class A. 115.00 *) - *) - 106.00 (*) *) *) - 132.00 - *) *) (*) - 90.50 [ 105.50
Class B. 112.00 *) - (4) 118.50 97.50 5‘; E'; {‘) 90.50 | 120.00 101.50 + 4) 4} | 86.50 95.50 | 101.00
Class C._ 98.00 ) 110.00 (4) 99.50 90.50 ‘4 . 4) | 88.00 | 111.00 90.50 o 4) é‘) 91.00 88.50 | 96.00
Class D . 91,00 é‘) 93,50 *) 110.50 83.50 (*) *) (*#) | 70.50 99.50 78.50 *) {*) *) - 80.00 88.50
Stenographers, gener 85.00 77.00 81.50 75.00 78.50 74.50 [ 73.00 76.00 74.00 | 78.00 82.00 73.00 78.50 64.50 78.00] 71.50 72.50 77.50
Stenographers, senior--.. 95.00 86.00 - 105.00 99.00 91.00 | 75.50 92.50 - 94.00 98.00 83.00 80.00 79.00 93.00{ 88.00 84.50 95.50
Switchboard operators, class A - - - - - - - 85.00 - - 87.00 - 83.00 - - - - 95.00
Switchboard operators, class B... 66.50 71.50 68.00 59.50 65.50 64.50 - 61.00 57.00 - 70.00 50.00 53.50 59.50 65.50 - 48.50 61.50
Switchboard operator-
Teceptionists mm e 80.00 70.00 - 74.50 68.00 75.50 | 68.00 76.50 68.50 | 66.50 75.00 67.00 67.50 64.50 67.00| 66.50 69.00 70.00
Tabulating-machine operators:
Class B. 86.00 84.50 - 81.00 - 80.50 - - 85.50 - - - 90.50 - 91.50 - 85.00 87.00
Class C. - - - - - - - - - - - - 80.50 - - - - -
Transcribing-machine operators,
general 77.50 70.00 - 70.00 - 70.50 | 57.50 71.00 60.50 - 79.50 - 72.00 - 78.00 - 68.00 -
Typists, class A .. 78.50 76.00 - 70.50 - 81.50 { 66.00 73.00 70.50 - 80.00 75.50 68.50 74.50 86.50 - 74.50 83.50
Typists, class B. 68.50 63.50 - 61.50 65.50 65.50 | 56.00 60.00 59.00 | 61.00 70.00 62,00 60.00 56.00 63.00| 66.00 58.50 61.50
Professional and technical
Men
Draftsmen, class A .. 165,00} 150.00 - - - - - - - - 158.00 - - - - - - -
Draftsmen, class B 114,50 | 127.50 - - - - - 107.00 | 102.50 - 140.50 - - - - - - -
Draftemen, class C 92.00| 109.00 - - - - - 94.50 - - 110.00 - - - - - - -
Draftsmen-tracers - - - - - - - - - - - - - - - - - -
Women
Nurses, industrial (registered)... - - - - - - - - - - - - - - - - h 101.00

See footnotes at end of table.
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Table A-3. Office Occupations—Nonmanufacturing—Continued

(Average weekly carnings! for selected occupations studied, July 1965 through June 1966)

South—Continued North Central
Sex, occupation, and grade Midland Plv;‘l:ot:fx':zlé(\;h Okla- San Davenport—
’ ’ New . Rich- Savan- W - Chi- Cincin- | Cleve- - Rock
and | Grleans |2nd Newport h9m§ Raleigh mond? An- 2 nah? inagst:};n Akron | Canton cago? nati land? C%l::n Island— Dayton
Odessa News— City tonio Moline
Hampton
Office clerical
Men
Clerks:
Accounting, class A__. $135.50 | $104.50 - $119.50 | $97.50 [ $110.50 |- $95.00 - $108.50 | $114.00 - $121.50 [$114.50 [$118.50 [$109.50 | $115.00 =
Accounting, class B... - 79.00 - 80.00 67.50 105.50 - - 84.00 - - 106.00 89.00 96.50 - - -
Order - 88.50 - - - - - - 106.00 - - 119.00| 113.00| 112.00 - - -
Payroll - - - - - - - - - - - 116.00 - - - - -
Office boys - 59.50 $62.00 59.50 - 70.00 56.50 - 69.00 - - 74.00 66.00 71.00 62.50 - -
Tabulating-machine operators:
Class A - - - 123,50 - - - - - - - 121.00 - 126.50 | 124.00 - -
Class B - 91,50 - 98.00 - 91.00 - - 104.00 - - 106.00 99.50 | 109.00 | 100.50 - -
Class C.... - - - - - - - - 99.00 - - 87.50 - 76.50 89.00 - -
Women
Billers, machine:
Billing machine - 72.50 - - - - - - - 86.50 - 88.00 68.00 73.50 - 61.50 -
Bookkeeping machine. - 66.50 66.00 - - - 59.00 - 77.00 - - 73.50 - 73.50 66.00 - $65.50
Bookkeeping-machine operators:
Class A. 76.50 88.00 - - - 80.50 76.50 - 89.00 93.50 - 97.00 92.50 88.00 . - 88.00 80.50
Class B - - 68.00 65.50 64.50 65.50 67.50 58.00 $61.50 83.50 73.00 | $61.50 76.00 73.00 74.50 75.00 - 72.00
Clerks:
Accounting, class A___ 104.50 92.00 93.00 89.50 81.50 - 91.50 - 101.00 94.00 83.00 105.00 94.00 | 100.00 92.50 9Y5.50 93.50
Accounting, class B. 80.50 71.50 67.50 66.50 68.50 75.00 74.00 87.00 79.50 71.50 67.00 84.50 77.00 79.00 74.00 72.50 68.00
File, class A. - 71.00 - - - 81.50 - - 81.50 - - 85.50 - 83.50 83.00 - -
File, class B. - 59.50 - 60.00 58.50 68.00 63.50 - 69.00 61.50 - 74.00 64.00 68.50 62.00 60.50 -
File, class C. 71.00 - - 53.50 - 58.50 58.00 - 63.50 - - 63.00 56.50 61,00 57.50 61.00 -
Order. - 68.50 - 60.00 - 77.00 - - 80.50 69.00 - 79.00 - 77.50 69.50 - 73.00
Payroll 81.50 81.00 75.00 78.00 85.50 88.00 71.50 - 92.00 87.50 - 96.50 88.50 90.50 85,00 95.50 96.00
Comptometer OPerators ueocecoeomue - 71.50 - 68.00 - 76.50 72.00 - 89.50 71.50 - 87.50 77.50 81.50 74.50 67.50 75.00
Duplicating-machine operators
(Mimeograph or Ditto) - - - - - 71.50 - - - - - 80.00 - - - - -
Keypunch operators, class A - 78.00 - 84.50 80.50 77.00 77.00 - 90.00 91.50 - 93.50 82.00 84.50 77.00 - 93.00
Keypunch operators, class B. - 66.00 65.00 71.50 63.00 73.50 64.50 - 79.50 72.50 69.00 81.00 |, 68.50 79.00 68.00 72.50 71.50
Office girls - 58.00 - 60.00 - 56.50 - - 68.50 - - 68.00 60.50 66.00 61.50 66.00 -
Secretaries 117.00 94.50 88.50 92.50 95.00 93.00 83.50 91.00 107.00 99.00 86.00 108.00 | 103.00 | 101,50 96.50 95.50 109.00
- (*) *) *) - 103.50 ) - *) - - 128.00 - *) *) *) -
124.50 (*) (%) (%) 103.00 95.50 (*) - (*) 100.50 - 117.00 | 109.50 (*) (*) (*) 117.00
121.00 (4} (%) (*) 93.50 94.50 (*) - *) 100.00 95.50 107.50 | 105.00 *) (*) *) 108.50
110.00 *) (*) (*) 91.00 86.00 (%) 82.00 *) 95.00 - 99.00 96.00 *) *) *) 104.50
Stenographers, general 81.50 74.50 76.00 76.00 71.00 86.50 66.00 79.50 92.00 83.00 76.00 90.50 74.50 83.00 75.00 73.50 87.50
Stenographers, senior.- 95.50 88.00 83.00 93.00 79.00 88.50 89.00 - 103.00 95.50 90.50 96.50 87.50 95.00 81.50 95.00 94.50
Switchboard operators, class A - 75.50 - 85.00 - 83.50 - - 89.50 - - 94.00 - 97.50 82.50 98.50 -
Switchboard operators, class B .... 63.50 62.00 61.50 57.00 52.00 63.50 53.00 63.50 65.50 66.50 - 77.50 76.00 72.00 64.00 58.00 68.50
Switchboard operator-
receptionists ..o 87.00 64.00 65.00 71.00 69.50 71.50 67.00 - 84.50 78.50 - 86.00 77.50 79.00 74.00 68.00 70.50
Tabulating~machine operators
Class B . - - - - - - - - - - - 100,50 - 90.50 - - -
Class C. .. - - - - - 70.00 - - - - - - 73.50 89.50 - - -
Transcribing-machine operators,
- 71.50 - 74.00 63.50 69.00 - - 85.50 - - 87.00 75.00 77.50 69.00 74.50 79.50
Typists, class A - 71.00 - 68.50 67.50 73.50 66.50 - 85.50 75.00 - 88.00 78.00 86.00 73.50 77.50 85.50
Typists, class B .. 68.50 66.00 60.50 59.50 56.00 64.50 58.50 - 72.50 63.00 56.50 75.00 63.50 69.50 63.50 64.50 64.00
Professional and technical
Men
Draftsmen, class A - - - 141.50 - - - - 145.00 - - 165.00 - - 146.00 - -
Draftsmen, class B - - - 123,00 - - - - 132.50 140.50 - 143.00 - - - - -
Draftsmen, class C - 108.50 - 90.00 - - - - 101.00 - - 120.00 | 108.00 - 99.50 - -
Draftsmen-tracers. - - - - - - - - 73.00 - - - - - - - -
Women
Nurses, industrial (registered)..... - 103.00 - - - - - - - - - 116.00 - - - - -

See footnotes at end of table.
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Table A-3. Office Occupations—Nonmanufacturing—Continued

(Average weekly earnings ! for selected occupations studied, July 1965 through June 1966)

North Central-Continued

Sex. occupation, and grade Des De- Green dian- Kansas | Milwau- Mim}e- Muskegon— Rock- . Sioux South . o Youngs-
Moines troit? Bay il;ollai: 2 City kee apolis— Mus'kegon Omaha* ford Li\tlis Falls Bend Toledo | Waterloo| Wichita town—
St. Paul| Heights Warren
Office clerical
Men
Clerks:
Accounting, class A $105.00f $139,00| $130.50| $108.50 | $113.00 | $119.50 | $119.50 - $108.50 - $115.50 - $102.00 - - $113.50 -
Accounting, class B. 79.50 106.00 - 91.50 95.50 - 96.50 - 94.50 - 90.00 - - - - - -
Order - 121.00 - 94.00 119.00 112.50 105.50 - 91.50 - 113.00 - - - - - -
Payroll - - - 102.00 - - - - - - - - - - - - -
Office boys 58.00 69.00 - 64.50 58.50 65.50 69.50 - - - 69.00 - - $70.50 - 58.50 -
Tabulating-rachine operators:
Class A. 110.50 123.50 - 115.00 125.00 - 112.00 - - - 118.50 - - - - - N
Class B. 98.00 105.50 - 92.00 92.50 105.50 99.50 - 102.50 - 100.00 - - - - - -
Class C oo 72.50 - - 77.00 76.50 - 79.50 - - - - - - - - - -
Women
Billers, machine:
Billing machine - 89.50 - 67.00 74.50 - 79.50 - 65.00 - 86.00 - - - - 81.50 -
Bookkeeping machine - 81.50 74.00 - - 79.00 - 67.00 - - - 77.00 - - - - - 1$60.50
Bookkeeping -machine operator
Class A. - 91.50 - 86.50 91.50 94.00 86.50 - 88.50 - 80.50 - - - - - -
Class B. 69.00 80.00 - 68.50 69.50 75.00 72.00 - 67.00{ $76.00 65.50 1$58.00 65,00 78.00 - 60.50 -
Clerks:
Accounting, class A__ 85.50 101.00 - 95.00 102,50 101.00 93.00 [$106.00 94.00 99.00 97.50 - 83.00 90.00 - 97.50 87.50
Accounting, class B - 72.00 81.00 - 70.50 72.50 77.50 74.00 83.00 69.00 78.00 73.50 | 61.50 - 74.00 | $69.00 79.50| 66.50
File, class A_ - 67.00 90.50 - 82.50 87.00 - 82.00 - - - 82.00 - - - - - -
File, class B. - 58.50 65.50 - 66.50 66.00 65.00 63.00 - 68.50 66.00 68.50 - 65.00 62.50 - 56.50 -
File, class C.. - 54.00 62.00 - 55.50 58.00 57.00 54,50 - 55.50 - 56.00 - - - 55.00 56.50 -
Order - 85.00 - 69.50 70.00 72.00 72.50 - 86.50 - 75.50 - - 75.00 - - -
Payroll 84.00 94.00 - 84,50 91.00 88.50 88.00 - 83.50 - 90.50 - - 78.50 - 87.50| 72.00
Comptometer Operators oooooeo—eoomo- 76.00 82.50 - 71.00 78.50 74.00 76.50 - 90.00 - 77.50 - - 70.50 - - 69.00
Duplicating-machine operators
(Mimeograph or Ditto) ... - - - - - - - - 66.00 - - - - - - - -
Keypunch operators, class A. 76.00 94.00 - 80.00 89.00 83.00 80.50 - 93.50 - 95.50 - - - - 69.00 -
Keypunch operators, class B. 65.00 82.00 - 67.50 74.00 71.50 73.50 - 67.00 63.00 72.50 | 59.00 69.00 77.50 - 72.50] 66.00
60.50 64.00 - 56.50 65.50 60.50 56.50 - 66.50 - 61.00 - 63.50 - - - -
88.00 106.00 84.00 96.00 100.00 102.00 95.50 106.00 98.50 95.50 99.50 | 88.50 88.50 97.00 94.50 89.00| 86.00
111.00 *) *) 120.00 111.00 (*) (*) - 121.50 - *) - 104.50 *) *) *) -
90.50 (*) (*) 101.00 103.50 (*) (*) - 102.00 - *) - 91.50 *) (*) *) -
76.50 (*) (*) 98.50 100.00 (*) é‘) - 94.00 89.00 (*) - - *) *) (*) -
87.00 *) *) 87.00 87.50 *) 4) - 90.00 90.50 *) - - *) *) *) 85.00
Stenographers, general. 69.50 87.50 67.00 85.00 81.00 80.00 80.00 - 77.00 77.00 75.00 | 66.50 76.00 88.00 78.50 77.00] 71.00
Stenographers, senior .. 86.50 96.50 - 87.00 88.50 91.00 88.00 - 100.00 - 86.50 [ 95.50 - 101.00 84.00 - -
Switchboard operators, class A.. 80.50 94.50 - - 92.50 - - - - - 82.00 - - - - - -
Switchboard operators, class B._... 58.00 79.00 - 64.00 65.50 72.00 69.50 - 57.50 64.50 66.00 - 72.50 69.50 - 60.50 -
Switchboard operator-
receptionists ... 69.50 83.50 - 76.50 75.50 76.00 70.50 - 70.50 73.00 79.00 - 73.50 70.50 - 62.50 | 68.00
Tabulating-machine operator
Class B. 80.50 95.50 - - 94.50 85.50 89.00 - - - 99.00 - - - - - -
Class C. 67.00 - - 70.00 - - 69.50 - 83.00 - 90.50 - - - - - -
Transcribing-machine operators,
general 67.50 77.00 - 71.50 73.00 73.50 73.00 - 70.50 - 80.00 - - - - - -
Typists, class A 68.50 88.50 - 82.50 78.50 79.00 76.00 - 77.00 - 79.00 - - - - - -
Typists, class B __ 60.00 72.00 61.50 61,50 63.50 63.50 63.00 - 58.50 61.50 64.00 [ 58.00 63.00 68.50 - - 65.00
Professional and technical
Men
Draftsmen, class A.. - 192,00 - - 143,50 - - - - - 159.50 - - - - - -
Draftsmen, class B - 160.50 - - 126.00 - 130.00 - - - 126.50 - - - - - -
Draftsmen, class C - 123.50 - - - - 101.00 - - - 100.00 - - - - - -
Draftsmen-tracers... - - - - - - - - - - - - - - - - -
Women
Nurses, industrial (registered)..-—- - - - - - - - - - - - - - - - - -

See footnotes at end of table.
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Table A-3. Office Occupations—Nonmanufacturing—Continued

(Average weekly earnings! for selected occupations studied, July 1965 through June 1966)

25

West
Los Angeles— San
Sex, occupation, and grade s Long Beach Salt : San
& Albu- | Boise Denver |and f.naheim— Phoenix? Portland Lake Bernardino—{ g Diego | Francisco—{ San Jose Seattle Spokane
querque City Santa Ana-— City Rxoversxlde— Oakland ? Everett
Garden Grove? ntario
Office clerical
Men
Clerks:
Accounting, class A ... - $102.00 | $115.00 $120.50 - $128.50 $109.00 - - $122.50 - $119.00 $121.00
Accounting, class B - - 95.00 97.00 - 111.00 102.00 - - 116.50 - - -
Order - - 99.00 117.00 $88.00 127.50 98.00 - - 136.50 - 124.50 -
Payroll - - - 129.00 - - - - - 123.50 - - -
Office boy - 66,50 73.50 76.00 59.00 69.00 - - $70.50 72.00 - 65.00 -
Tabulating-machine operators:
Class A - - - - 123.50 - - - - - 125.50 - - -
Class B - - 105.50 113.00 - 107.50 - - - 113.50 $119.00 - -
Class C - - 83.50 88.00 - - - - - 105.00 - - -
Women
Billers, machine (billing machine). - 75.50 74.50 105.50 - 81.50 72.00 - - 97.50 - 95.50 73.50
Billers, machine (bookkeeping machine). - 68.00 72.50 88.00 - 68.00 65.50 - - 88.50 - 86.00 -
Bookkeeping~machine operators, class A_ $81.00 - 82.00 100.50 96.00 90.50 86.00 $102.50 100.50 106.00 - 92.50 -
Bookkeeping-machine operators, class B._ 68.00 61.00 75.00 82.50 71.00 85.00 69.00 72.50 77.50 89.50 88.00 83.00 70.50
Clerks:
Accounting, class A. 102.00 96.00 96.00 109.00 34.50 101.50 93.50 99.00 96.50 106.00 108.50 99.00 94.00
Accounting, class B_.__...___..__..____________ 71.50 73.00 79.50 89.50 76.50 80.50 73.00 77.50 81.50 92.50 40.00 81.50 78.50
File, class A - - 78.00 81.50 - 90.00 - - - 84.50 - - -
File, class B. 66.50 55.50 66.50 73.00 62.50 75.00 64.00 - 63.50 72.00 77.00 63.00 -
File, class C. - - 60.50 63.00 56.00 63.50 - - 62.00 65.00 - 64.50 -
Order 70.50 - 87.50 99.00 76.50 85.50 - - - 100.00 - 88.50 -
Payroll. - 83.00 87.50 87.50 109.00 91.50 93.00 91.00 96.50 92.00 110.00 102.50 97.00 ¥5.00
Comptometer operators. - - 78.50 100.50 77.00 84.50 72.50 - 89.00 98.00 - 86.00 70.00
Duplicating-machine operators
(Mimeograph or Ditto).._.. - - - 79.00 - - - - - - - - -
Keypunch operators, class A 36.00 - 84.50 100.50 81.00 88.50 86.00 97.50 96.50 29.00 94.00 88.00 -
Keypunch operators, class B. 66.00 76.50 77.50 90.00 75.50 81.50 74.50 89.50 83.00 89.00 84.00 80.50 77.00
Office girls - - 62.50 72.00 - 60.00 60.00 - 59.50 75.00 - 68.50 68.50
Secretaries 106.00 93.00 99.00 116.00 92.50 104.00 94.50 103.00 101.00 110.50 110.50 104.50 89.00
Class A oo - (*) 110.00 144.00 109.00 - (*) - *) 126.50 - - (*)
Class B 117.50 (*) 110.00 126.50 104.50 113.50 (*) 117.00 *) 118.50 121.50 119.50 (*)
Class C ) - () 100.50 120.50 96.50 105.00 () 109.50 *) 112.50 111.00 107.00 *)
Class D ..._. - - (*) 94.00 108.00 79.50 97.00 () 96.00 *) 103.00 106.00 95.00 *)
Stenographers, general ... 80.50 75.00 83.00 90.50 75.00 81.50 81.50 84.00 79.50 89.50 85.50 82.50 77.00
Stenographers, senior. 96.50 85.50 90.00 101.00 90.50 89.50 92.50 99.50 87.00 99.50 100.50 92.00 100.00
Switchboard operators, class A___ - 65.50 82.50 100.00 - 101.00 - - - 92.50 93.50 - ~
Switchboard operators, class B._ 66.50 - 65.00 80.00 61,00 77.50 69.50 70.00 70.50 84.00 77.00 82.50 75.00
Switchboard operator-receptionists 71.00 - 80.00 90.50 72.50 78.50 75.50 77.50 79.50 90.00 83.00 84.50 79.50
Tabulating-machine operators, class B - - - 99.50 - 98.00 - - - 99.00 - - -
Tabulating-machine operators, class C.. - - - - - - - - - - - - -
Transcribing-machine operators, general - - 80.50 86.50 - 86.00 72.00 - - 84.50 - 78.00 -
Typists, class A 86.50 - 79.00 86.50 76.50 78.50 74.00 85.00 80.50 85.50 86.50 83.00 80.50
Typists, class B 64.00 63.50 69.50 77.00 64.50 71.00 64,50 68.50 67.50 75.00 72.50 72.00 68.00
Professional and technical
Men
Draftsmen, class A -~ - 165.50 167.00 - 164.00 - - - 170.00 163.50 -
Draftsmen, class B ~ - 137.00 155.00 - 134.50 - - - 138.00 126.50 144.00
Draftsmen, class C 116.50 - 121.50 110.50 - 108.50 - - - 115.00 106.00 -
Draftsmen-tracers - - - - - - - - - - - -
Women
Nurses, industrial (registered) . ...___..._..c_.._. - - - 124.00 - - - - - - - - -

FET

NOTE:
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See explanation on p. 10,

Dashes indicate no data reported or data that do not meet publication criteria.

Earnings relate to regular straight-time salaries that are paid for standard workweeks.
Exceptions to the standard industry limitations are shown in footnotes 4, 5, 7,
In areas where data are presented for class A, B, C, or D, the composite may include earnings of workers other than those presented separately.
Data not collected for this occupation.

and/or 11 to the table in appendix A.
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Table A-4. Office Occupations—Public Utilities '

(Average weekly earnings? for selected occupations studied, July 1965 through June 1966)

Northeast South
: Albany— Newark : Beaumont—
Sex, occupation, and grade Allentown— Paterson— Providence— . . .
i & Schenec- Bethlehern— [Boston *|Buffalo and New New3 Clifton— Philadelphia | Pittsburgh Port- Pawtucket— | York |Atlanta Balti- Port Bu‘mlr;g-
tady— E Jersey | Haven | York : land . more Arthur— ham
aston . Passaic Warwick
Troy City Orange
Men
Clerks, accounting, class Aoc. - - $131.50 - {$126.00(8112,50 - |$116.50 - $136.50 $139.00 - - - [8119.00 - - -
Clerks, accounting, class B — - - - - - - 95.00 - 117.00 126.00 - - - 104.00 - - -
Office DOYS comcmmeccmmmecrememr e oma, - - - $68.50 - 74.00 - 73.00 - - 87.50 - - - 78.00| $69.00 - -
Women
Clerks:
Accounting, class A, - - 98.50| 123,00 - - 112,00 - 104.00 115.00 - - - 115.00 - - $114.50
Accounting, class B.. - - - 104.00 - - 86.00 - 31.00 104.50 $70.50 - - 82.00 - - -
File, class B ammume.. - - - - - - 89.00 - 78.50 - - - - 82.00 - - -
Payroll $91.00 - - - - 1$94.50 1 105.50 - 86,00 107.00 - - - 95.00 - - -
Comptometer operators ........ - - - - - - 91.00 - 98.50 - - - - - - - -
Keypunch operators, class A - - - - - 108.50 - 103,00 - - 98.00 - - - 105.00 - - -
Keypunch operators, class B... - 91.50 - 88.50 81.00 - 82.50[ $78.00 82,00 77.00 - $77.50 - 77.00 - - 79.00
Office girls, - - - - - - 69.50 - - - - - - 65.00 - - -
Secretaries . 133.00 119.00 111,50{ 117,50| 118.00(120.00 117,50 113,50 128,50 113,50 93.00 108,00 $94.50| 118.00| 122.50| $123.00 112.50
Class A .. - - - (%) - - 145,50 - 156.50 () - ) - - s - )
Class B - - 127.00 (®) | 126.00 - 129.50 - 139,00 (®) - (®} - | 124,00 ) - ()
Class C - - 113,50 (®) | 114.50]109.50| 115.50 - 126,00 () - (%) - 111.00 ) - )
Class D - ——— - - 102.00 (*) | 104.50 - 105.50 - 93.50 %) - ) - 113.00 ) - )
Stenographers, general 85.50 96.50 100.00| 104.00] 86.00) 92.50 92,00 84,50 92.00 89.00 - - - 90.00f 95.00 88.50 84.50
Stenographers, senior... - - 96.00 - 96.00 - 100.00 - 104,00 104,00 - - - 98.00 - - -
Switchboard operators, class A ___ - - 98.00] 104.00 - - 103.00 - - - - - - - - - -
Switchboard operators, class B . - - - - 106.00 - 93.50 - 97.50 98.00 - - - 106.00 89.50 - -
Switchboard operator-
receptionists..... - - - 92.00| 88.50 - - 82,50 82.00 - - - - 98.00 - - -
Typists, class A - - - 90.50{ 84.00 - 93.50 - 97.00 91.00 - - - 88.00} 85.00 - -
Typists, class B __ 72.50 71.50 83.50 79.00 - 84.50 78.00 84.50 80.50 60.00 - - 82.50 - - 68.50
South—Continued
Little Norfolk—
Charles- Rock— : Midland Portsmouth Okla-~ :
ton, C;h;r- Chattas | nyi1as? “l;‘ortth Houston |Jackson Jacll;fo?- North Lo_\ﬁs- Lubbock | Memphis *| Miami®| and ONlew and Newport | homa {Raleigh R‘Cl:]';
W. Va. otte nooga or vitte Little ville Odessa rieans News— City mon
Rock Hampton
Men
Clerks, accounting, class A__ - $118.50] - $107.50)$110.50} $131.00 - - - |$124.00 - - - $121,50 [$106.50 - $127.50 - 1$120.50
Clerks, accounting, class B. - - - 98.00 - 93.00 - -~ - - - - $98.50 - 77.50 - - - 110.00
Office DOYS camrmcanmimmmresnaereneamnane - - - 70.00 - 64,50 - - - 86.50 - - - - 67.00 - - - -
Women
Clerks:
Accounting, class A aamoean. - - - - 100,00 105.00| 108.50 - | $104.00 ~ |$102.50] $94.50 - 109.00 - 97.00 - - - -
Accounting, class B.. - - - 92.50 - 86.00 - - - 81.00 - - 84,50 - - - 75.50| - 87.00
File, class Bameman.. - - - 73.50 - 76.00 - 85.50 - - - - - - - - - - 86.50
Payroll - 88.00 - 36.50 - 100,50 - 91.00 - - - - 91.00 - - - - - -
Comptometer operators ... - - - 86.50 - 93,00 - - - - - - - - - - - - -
Keypunch operators, class A - - - - 93.00 - 96.00 - - - - - - - - 78,50 - - - -
Keypunch operators, clags Be...... | $70.50 75.00 - - - 78.00{ $75.00 81.50 - 78.00 - - - - - - - - 85.00
Office girls, - - - - 68,00 - - - - - - - - - - - - -
Secretaries 98.50 - 109,50| 99,00[ 116.00{ 106.00]| 107.50 100,00( 112,00{ 105.00 | $107.50 101,50 - 105.50 $97.00 105.00| 104.50| 113.00
Class A .. - (*) ¢) ¢) 154.50 - (%) ) () - - - - : ) (¢ - -
Class B .. 107.50 (%) ) ¢) 127,50 114,00 (%) (%) () - - 121.00 - ¢ ) ) - 108.50
Class C .. 97,00 (%) *) %) 119.50 - (®) %) *) - - 101,00 - %) ®) (%) - | 116.50
Class D aoeeceeemreceee. 85.50 ) *) *) 104,00 - *®) ®) *) = = 94,50 = (%) ) ¢ - | 110,00
Stenographers, general - 79.00{ $90.50 80,00] 83.00 81,50 79.50 88.50 82.00| 90.50] 83.00 93.50 87.50 93.50 75.50 97.50 79.500 71.50 100.00
Stenographers, SENiOr cuueeacecrmen - 96,00 - 98.00 - 96.00 94.00 - 91.00| - 100,50 83.50 102,00 - 88.50 - - 88.00] 99.00
Switchboard operators, class A ... - - - 90.50 - 82.50 - - - - - - 98.50 - - - - - -
Switchboard operators, class B .. - - - - - 93.00 - - - - - - - - 87.50 - - - -
Switchboard operator-
TeCePtioNiBtBa v nommmcmmmcem—m———— - - - - - 72.00 - - - - - - - - - - - - -
Typists, class A ——na - - - 80.00| 74.50 80.00 78.50 79.50 - 92,00 - - 89.50 - 75.00 76.00 - - 77.00
Typists, class B .. S— 73.00 66,00 - 72,00 69.50 68,00 - - - 76.50 - - 83.00 - 69.50 - - - 76.00-

See footnotes at end of table.
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Table A-4. Office Occupations—Public Utilities' —Continued

{Average weekly earnings? for selected occupations studied, July 1965 through June 1966)

South—Continued North Central T e
. : - skegon—
Sex, occupation, and grade iann' Savar;- Wash- Akron Chi-:’ Clevej— Colum- Riacle?fl‘;::_ Dayton Des Dg-a Green Ind@n; K(a:x?sas Milwau- ap::;?:_ L/}luskeggon Omaha? LSt"
tonio? nah ington cago land bus Moline Moines | troit Bay |apolis ity kee St. Paul | Heights ouis
Men
Clerks, accounting, class A ....—.. - - - - |$132.50{8$122.00 - - - - [$136.00 - |$120.00(8$127.001$125.00 |$130.50 - - $121.50
Clerks, accounting, class B e e - - - - 115,50 105.50 - - - $81.00 - - 104.00| 100.50 - 96.50 - - 111.00
Office DOYS moeem e memecm e e - - $75.00 - 90,50 - - - - - 84,00 - 77.00 74.00 - 90.00 - - 85.50
Women
Clerks:
Accounting, class A_.. - - $98.50 | 120.00| 100.00] $94.00 - - - 109.00 - 100.00 | 114.00 - 103,50 $115.00 |$%6.50 107.00
Accounting, class B - - 80.00( 103,50 84,50 88.00 - - - 100.50 - 75.00 - - 80.50 - - 93.50
File, class B omeee o - - 79.50 | 90.50 - - - - - 77.50 - 71.50 77.501 76.50 73.00 - - 82.00
Payroll - - 112.00 - 106.00 98.50 88,50 - - - 104.00 - - 99.50 99.50 103.00 - - 101.00
Comptometer ¢perators - - - - 98.00| 105.50 - - - - 109.50 - - 95.50 - 104,50 - - 96.00
Keypunch operators, class A - - 109.00 94.50} 102.50 96.50 - - - - - - 83.00 99.00 - 77.50 - - 105.00
Keypunch operators, class B__.. - - 83.00 78.00 95.00 95.50 84,50 - - - - $66.50 68.50 84.00 - $1.00 - - . 85.50
Office girls - - - - - 75.00 - - - - - - 70.50 - - - - 68.00
Secretaries . 96.00 - 117,50 | 113.50{ 119.00| 118,00 | 109.00} $111.00 - 99.50 | 118.00 - 105.00 | 108.50| 123,50 104,50 - 106.00 112.00
Class A .. ) - ) - 142.00 (%) ) ®) - - ) %) - - ¢) ) - - )
Class B .. *) - ) - 123.00 ¢) (%) (%) - - ) (®) | 103.50{ 124.00 ) (*) - - ()
Class C ... %) - (%) 116,00 | 116.00 ) %) %) $117.00 - ) %) 106.50 | 106.50 ®) ) - 107.50 )
Class D ___ ¢) - ) B TR BN O () ) . - ) ¢) | 8750 9s5.00f () ¢) - - ¢)
Stenographers, general .. - $92.00{ 102.00 90,00 § 107.50 93.50 85.50 83.50 - 84,00 ] 100.50 - 99.00 93.00 91,50 97.50 - 79.00 92.00
Stenographers, senior .. - - 101.50 | 101,50 | 108,50 | 103.50 - - - 103.00 - - 83,50 | 100.50 - 104,00 - - 100.00
Switchboard operators, class - - 95,00 - 104.00| 101,00 - - - - - - - - - - - - 107.00
Switchboard operators, class B ... - - - - 104,00 95.50 - - - - 104.50 - - -~ - 98.00 - - -
Switchboard operator-
receptionists... _— - - - - 92.00 81.50 - - - - 90.50 - 88.00 86.50 - 78.50 - - 90.50
Typists, class A __ - - - - - 102,50 83.00 75.00 - - - 101.50 - 77.50 89.00 85.50 86.50 - - -
Typists, class B __ - - 82.50 76.50 87.00 76.00 81.50 - - 72.00 83,00 - 65.50 76.50 70.00 83,50 - 67.50 81.00
North Central—Continued West
Los Angeles— sal San R
: Youngs - s Long Beach alt s an
;loux South Toledo | Wichita towr%— Albu- 3 Bo'lse Denver | and Agnaheirn— Phoenix® | Portland | Lake Be‘rnard_mo— San Francisco— San Seaftle—’ Spokane
alls Bend W querque City . s Riverside—| Diego 3 Jose |EveTett
arren Santd Ana— City o s Oakland
3 ntario
Garden Grove
Men
Clerks, accounting, class A _ - - - $111.00 - - - - $116,50 - $140.50 - - - $127.50 - $116.50(%$128.00
Clerks, accounting, class B - - - - - - - - - 98.00 - 113.50 - - - - - - -
Office boys - - - - - - - - 80.50 - - - - - 78.50 - - _
Clerks:
Accounting, class A - - - 105.00 - - - $113.00 121.00 - - - - - 119,00 - 99.50 -
Accounting, class B - - - 100.00 - - - 99.50 88.50 - 101.50 - - - 98.50 $83.50 81.50 -
File, class B - $71.50 - - - - - - 102.00 - 94.50 - - - 97.00 - - -
Payroll - - - - - - - - 120.50 - 108,00 - - - 126.00 - 97.50 -
Comptometer operators - - - - - - - - 115.50 - - - - - 114,00 - - -
Keypunch operators, class A .. - - - - - - - 102,00 110.00 - 98.00 - - - 116.00 - 96.00 -
Keypunch operators, class B. - - - 89.50 - - - 93.50 88.50 - 30.00 | $83.00 - - 105.50 - 82.50 -
Office girls - - - - - - - - - - - - - - 89.50 - 73.00 -
Secretaries* - 99.50 | $102.50] 103,50($105.50( $106.50 |($106.50( 114,00 122.50 $111.00 119.50 95.00 - 5119.50 124,50 - 114.50 -
Class A .. - - - *) *) - - %) - 148.50 - - ) - *) 147,50 - - )
Class B __. - - - *) (%) - - *} 116,00 139.00 117.00 124,50 () - (%) 143.00 - 125.00 )
Class C . - - (%) ) - 104,00 *) 120,50 128,00 104,00 - %) - *) 125.00 - 112.50 )
Class D ... - - *®) (%) - - *) 101,50 110.00 - - %) - %) 107.50 - 111.00 %)
Stenographers, general $72.50 | 88.00| 108.00 93.00 - - - 92.50 101,00 - 102.50 91.00| $103.00 - 96.00 - 97.00 -
Stenographers, S8enior cmecweecememmnns - - - - - - - 108.50 98.00 - 95.50 | 100,00 - - 108.50 - 96.00 | 107.00
Switchboard operators, class A am.. - - - - - - - - 104.50 - 101.50 - - - 111,00 - - -
Switchboard operators, class B . - - - - - - - - 96,50 - 98.50 - - - - - - -
Switchboard operator-
receptionists.. - - - - - - - - 113,50 - - - - - 112,00 - 90.00 -
Typists, class A - - - - - - - 91.50 89.50 - - - - - 98.00 - 85.00 -
Typists, class B .. - - 82.50 - - - - - 84.50 - 87.00 - - - 84.50 - 81,50 -

Transportation, communication, and other public utilities.

Earnings relate to regular straight-time salaries that are paid for standard workweeks.

Exceptions to the standard industry limitations are shown in footnote 4 to the table in appendix A.

In areas where data are presented for class A, B, C, or D, the composite may include earnings of workers other than those presented separately.

1
2
3
4
5 Data not collected for this occupation. See explanation on p. 10.

NOTE: Dashes indicate no data reported or data that do not meet publication criteria.
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Table A-5. Plant Occupations—All Industries

(Average hourly earnings ' for selected occupations studied in 6 broad industry divisions., July 1965 through June 1966}

Northeast
L2 Albany— Newark .
Occapation Schenec- Allentown— 3 Lawrence—| Man- and New New Paterson— Phila- | Pitts- | Port- Providence— Water-
tady— Bethlehem—| Boston °} Buffalo Haverhill |cheste I Hav York 3 Clifton— delph b h land Pawtucket— { Scranton|Trenton b Worcester| York
y Easton ¢ r|oersey en or Passaic elpma burg an Warwick ury
Tro City
Maintenance and powerplant
Carpenters $3. 14 $3.04 $3.13 $3.17 $2.73 - $3.38 $2.79 | $3. 35 $3.40 $3.38 $3.34| $2.52 $2. 66 - $3.08 $2.79 $3.02 $2.62
Electricians . 3.32 3.10 3. 24 3.49 3.06 $2.44 ) 3.52 3.04) 3.46 3.41 3.33 3.45| 2.75 2.97 $3.03 3.30 3.09 3.33 2.94
Engineers, stationary 3.00 3. 16 3,06 3.18 3.05 3.78 2.88} 3.66 3.51 2.99 3.301 2.6l 3.09 - 3.28 3.01 3.1t -
Firemen, stationary boiler 2.71 2,56 2,66 2.92 2.84 1.73| 3.04 2.48| 3,02 2,84 2.65 2.941 2.16 2.19 - 2,62 1.94 2.55 2.27
Helpers, trades 2.54 2.62 2.62 2.70 2.20 2.08| 2.76 2.52| 2.77 2.48 2.75 2.82 - 2,36 2,11 2.58 2.54 2.42 2.40
Machine-tool operators,
toolroom - 3.08 3.20 3.51 - 3.56 - 3. 12 3.20 3.22 3.45] 2.60 2.65 - - - 3.00 2.86
Machtnists 3.26 3.12 3.22 3.50 2.98 2.55| 3.49 2.97| 3.71 3.41 3.41 3.77] 2.88 3.00 2,88 3.23 3.09 3. 10 2.83
Mechanics, automotive 3,15 2.99 3. 19 3,21 2,67 2.74] 3.26 3.15 | 3.47 3.27 3.21 3.40( 2.56 2,88 2.94 3.12 3.09 3.01 2.99
Mechanics... 3,06 3. 16 2.97 3,33 3.03 2.541 3,37 3.061 3.43 3.25 3.21 3.31 2.87 2.88 2.89 3.04 3.00 3.05 2.81
Millwrights 3,27 3.31 3.17 3.46 2.99 3.49 2.89| 3.33 3.40 3.46 3.61 - 2.93 - 3.42 3.00 2.80 -
Oilers 2,56 2.81 2.48 2,90 - 2.84 2.40| 2.88 2.57 2.62 2.85 - 2.15 2.16 2.53 2.63 2.54 2.52
Painters 3,05 2.94 2.88 3. 19 2.78 3.32 2.88] 3.16 3.15 3.03 3.147 2.33 2.68 - 3.09 2.79 - 2.59
Pipefitters womm e e 3,26 3.06 3.19 3.38 2.96 3.52 3.03] 3.39 3.40 3.40 3.31 - 2.88 - 3.22 - 3.20 2.89
Plumbers - 3.03 3.08 - - 3.34 - 3.21 - 3. 15 3.33 - - - - 2.89 - -
Sheet-metal workers 3.35 - 3.18 3.51 - 3.40 - 3.55 3.36 3.28 3.44 - 2.98 - 3. 30 3.08 3.19 -
Tool and die makers - 3.27 3.40 3. 64 - 3.59 3.11] 3.51 3.58 3.49 3.58| 2.87 3.33 3.24 3.56 3.19 3.03 3.15
Custodial and material movement
Elevator operators, passenger -o... 1. 37 - 1. 55 - - - - 2. 14 - 1. 85 2. 11 - i.34 - - - - -
Elevator operators, passenger
(women) 1.38 - 1.45 1.46 - 1.54 - 2.07 - 1.54 1.86) 1.20 - - - - - -
Guards and watchmen. 2.04 2,29 1.74 2. 37 2.30 1.57 1.77 1.76} 2.09 2. 36 1.92 2.46| 1.94 81 1. 66 2.37 2.18 2,17 2.00
Janitors, porters, and cleaners 2.04 2.23 1.86 2,27 1.88 1.58( 2.02 1.77] 2.19 2.18 2,11 2.14( 1.93 9 1.79 2.00 1.94 2.02 1.81
Janitors, porters, and cleaners
{women) 1.83 2,05 1.6l 1.76 1.90 1.70 1.62( 1.97 2. 11 1.63 1.77 1.55 1.55 1.26 1. 64 [.76 1.62 1. 65
Laborers, material handling._.__.__.. 2,35 2.48 2,25 2.62 2,28 1.93}] 2.79 2.27| 2.65 2.61 2.49 2.68| 1.94 1. 89 2,30 2.36 2.21 2,33 2,15
Order fillers 2.56 2,00 2,35 2,76 - 2.73 2.39| 2.48 2.63 2,61 2.92) 2.36 2.17 2.16 2.64 - 2. 40 2.22
Packers, shipping 2.28 1.96 2,32 2,69 2.10 1.82| 2.38 2.08| 2.17 2.54 2,14 2,330 1.77 1.95 1.88 2.38 2.62 2.66 2. 10
Packers, shipping (women) - - 1.64 2. 38 1.58 1.621 1.99 1.60| 1.96 1.77 1.88 2,13| 1.98 1.60 1.69 - 2.08 - 1.55
Receiving clerks 2. 34 2.39 2,33 2.73 2.26 1.88( 2.63 2.37| 2.65 2.86 2,50 2.72| 2.26 2.28 2.21 2,53 2. 35 2.35 2,26
Shipping clerks . 2.54 2.52 2,44 2.96 2. 36 2. 00 2.81 2.53 2. 82 2.95 2.65 2.82 2.49 2.32 2,12 2. 32 2,40 2.30 2.30
Shipping and receiving clerks . 2,48 2,37 2,50 2.84 2.27 2,15 2.66 2.41| 2.79 2,71 2.65 2.89| 2.20 2.22 2.08 2.59 2.59 2.21 2.26
Truckdrivers 3,13 2.78 2.91 3.04 2,78 2.54| 3.30 2.88| 3.35 3.19 3.21 3,17 2.37 2.99 2.91 2.95 2.64 2.86 2.66
Light (under 17/, tons 2. 30 2.33 2.39 2,74 2,12 1.68| 2.56 2.29| 2.69 3.12 2.34 2.93| 2.36 2.12 2.75 - 2.29 2.27 .70
Medium (1Y, to and
including 4 tons)_. 3.09 2.41 2. 80 2,74 - 2,20 3.32 - 3.30 3.11 3.22 3,14 1.74 2.62 2.91 2. 87 2,22 2.61 2.05
Heavy (over 4 tons,
trailer type) me o cooioimeean 3.30 3.06 3. 10 3,22 - 2.89| 3.39 3,110 3.34 3.34 3.26 3.32| 2.50 3.25 - - 2.76 3.05 2.99
Heavy (over 4 tons, other
than trailer type) - 2.56 3.03 3.02 - 3. 14 2.75] 3.64 3.14 3.27 3.05( 2.53 2.55 - - 2.72 3.01 2.41
Truckers, power (forklift) 2.63 2.60 2.63 2.84 - 2.96 2.41| 2.99 2.70 2.69 2.89| 2.25 2.50 2.26 2. 60 2.63 2.57 2.23
Truckers, power (other
than forklift) 2.63 - 2.66 2,72 - 2.50 2.48| 2.95 3.02 2. 69 3.08 - 2,13 - 2.39 2.49 3.31 -

See footnotes at end of table,
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Table A-5. Plant Occupations—Al Industries—Continued

(Average hourly earnings ! for selected occupations studied in 6 broad industry divisions, July 1965 through June 1966)

South
. Beau- | Little Norfolk—
Occupation . | mont— [_. : Charles- Rock- . Midland Portsmouth [ Okla-
|Atlanta ?:;:_‘e' Port Bl}:':r:r;g- ton, Cl}o‘:tte- i:ztt:; Dallas 3 wF:rtth Gr_elfn- Hfus- Jack- Jagllclson- North LO.‘HS' ]I;“bk' M:.”'; Miami¥ and o I\{ew and Newport { homa
Arthur— W. Va. & rEb| ville on son | ville” | iittie | ville | bock | phis Odessa 307 308 News— City?
Orange Rock? Hampton
Maintenance and powerplant
Carpenters $2.97 | $3.11| $3.63 | $3.31 $3.58 [$2.40| $2.45($2.95 [$2.92| $2.12| $3.61 - $2.82 $2.47| $3.40 - $2.62} $2.85 - $3.09 $2.86 -
Electricians weo o oo .| 3.46 3. 23 3.65 3.67 3.58 2.52 2.91 3.18 3.49 2.35 3.69 [$2.83 3.18 2.67 3.57 - 3,22 3.05 $3.97 3.30 $3.23 $2.89
Engineers, stationary 3.02( 3,13 3.61 3.37 3.56 - 3,021 2.69 | 3.00{ 2.33] 2.98 | 3.06| 2.79 2.57f 3.35 - 2,91 2.34 2.39 } 2.80 2.65 2.58
Firemen, stationary boiler .. 2,20 | 2.82] 3.33 2.67 - - 2,01 - - 1.69| 3.08 - 2.08 1.59| 2.93 - 1,87 - - 2.57 - -
Helpers, trades 2,23 2.66[ 3.05 2.17 - 2.02} 2.40| 2.00 | 2.27| 1.66| 2.68 - 2.31 2.04| 2.64 - 1.92¢ 1.95 .91 | 2.43 2.52 2.25
Machine-tool operators,
toolroom - 3.29 - 3.13 - - - 3.08 - - 3. 14 - - - - - - - - - - -
Machinists 3.24 3.43 3.62 3.61 3.58 2.77 2.89 2.82 3.39 2. 31 3.70 2,77 2.96 2.93 3.51 - 3.19 3.48 - 3.29 3.26 2.84
Mechanics, automotive o oo eoeeeeeooe 3.17 | 3,12 3.32 2.97 3.28 | 2.85[ 2.46| 3.03 | 2.55| 2.53} 2.97 | 2.51| 2.68 2.92( 3.21| $2.49f 2.93} 2.73 2.91 | 2.90 2.82 2.96
Mechanics 2.82 | 3.29; 3.51 3.45 3.63 | 2.57| 2.97| 2.91 | 2.90| 2.35] 3.26 | 2.65| z2.70 2.55| 3.34| 2.45] 2.94] 2.64 3.72 | 3.12 2.95 2.84
Millwrights .. - 3.43 - 3.47 3.57 - - - 2.98 - 3.70 - - - 3.54 - 3. 16 - - 3.52 - -
Oilers 2.48 | 2.89f 2.91 2,74 - 1.56] 2.37| 2.50 [ 2.65| 1.55| 2.79 - 2.40 - 2.86 - 2.53 - - 2.57 - -
Painters 2.82{ 2.98| 3.67 3.06 3.53 - 2.78| 2.81 ) 3.07| 1.92| 3.51 - 2,67 - 3.25 - 2.71| 2.52 - 2.99 3.06 -
Pipefitters 3,50 | 3.25) 3.72 - 3.63 - 3.08 - - - 3.73 - - - 3.63 - 3.27 - - 3.37 - -
Plumbers - - - - - - - 3,00 - - - - - - - - - - - - - -
Sheet-metal workers.. - 3,31 3.67 - 3.64 - - - - - 3.76 - - - 3.51 - - - - 3.35 - -
Tool and die makers . 3.60 3.55 - 3.25 - - 3,12 3.29 3.54 3.11 3.39 - - 3.18 3.79 - 3.45 2.99 - - - -
Custodial and material movement
Elevator operators, passenger ..... - - - - - - - - - - - - - - - - .69 - - 1.06 - -
Elevator operators, passenger
(women) .68 1.30 - .73 .97 - - - 1,04 - 1. 14 .82 - - 1. 26 - .78 .97 - 1.05 - 1. 09
Guards and watchmen. 1.84 2.01 2,86 1.92 2.91 1.70 2.05 1.70 2,33 1. 60 1. 67 1.66 1.55 1.49 2.03 1. 39 1.78 1.48 - 1.51 2.09 1,57
Janitors, porters, and cleaner 1.52 1.75 2.08 1. 61 1.97 1.54 1.59 1.55 1.78 1.48 1.58 1.42 1.41 1.43 1.96 1. 44 1.58 1. 49 1. 46 1.43 1,62 1.49
Janitors, porters, and cleaners
(women) 1.26 1. 56 1.52 1.18 1.52 1,37 1.34 1.30 1.38 1.35 1. 31 1.27 1,27 1.24 1.61 1. 31 1. 20 1.58 - 1.18 .11 1.41
Laborers, material handling.. 1.89 2,43 2. 16 1.96 2.56 1.98 1.99 1.93 1.76 1.55 1.92 1.60 1.77 1. 65 2. 46 1. 60| 1.81 1.74 - 1.80 1.95 1.99
Order fillers ......_ 2.05 2. 35 1.67 1.79 2.25 1.86 1.98 2.11 1.76 1.54 2.09 1.59 1.83 1.72 2.52 1. 72 1.90 1. 86 - 1.71 1.74 1.88
Packers, shipping... 1.99 2.05 - - - 1.63 1. 64 1.93 2.06 1.68 1. 69 - 1.71 1. 67 2.47 - 2.00 1. 65 - 1. 66 1.88 1.99
Packers, shipping (women, 1.77 1.93 - - - .71 - 1. 64 1.43 1.46 2.15 - - - 1.90 - 1.58 - - - - -
Receiving clerks 2. 38 2.45 2.41 2.32 3.07 2.03 2.08 2,35 2.04 1.93 2,44 1.69 2.07 1.85 2.61 2. 05| €.07 2.26 - 2.01 2.63 2.32
Shipping clerks .. 2.52 2.70 - 3.05 - 2.37 2. 15 2.51 2.28 2. 10 2.70 - - - 2.62 - 2,25 2.70 - 2.48 - 2.62
Shipping and receiving clerks 2.72 2.55 3.08 3.06 2.75 2.15 2.25 2.28 2. 34 2.12 2.52 2. 19 2.27 1.93 2.55 - 2.35 2.43 - 2.26 2.01 2. 15
Truckdrivers?® ___._______ 2.52 2.77 2.61 2.35 2.90 2.28 2.20 2.41 2,15 2. 21 2.41 2.04 2,16 2.22 2.88 2. 27 2. 36 2.24 2. 12 2.18 2,06 2.53
Light (under 1Y, tons). 1.71 2.43 2.48 1.68 - 1.82 1.70 1.78 1.48 1.46 1.91 1.32 1.59 1.71 1.98 1. 75 1.63 1.82 - 1.68 1. 50 1.56
Medium (1%, to and
including 4 tons)....o.oo._.... 2.66 2.53 2,67 2.29 2. 64 2. 34 2.27 2.60 1.87 1.68 2.55 2.50 2.10 2. 11 2.55 2, 44 2.37 2.11 1.68 2.12 1.90 2.56
Heavy (over 4 tons,
trailer type) .o ucomcamimmcacooeoos 2.94 3.04 2.18 2.85 - 2.65 2.20 2. 16 2,17 3.00 2.96 2.21 2.63 - 3,30 - 2,87 2.69 - 2.63 2.21 2.97
Heavy (over 4 tons, other
than trailer type) - 2.85 - 2. 37 3. 00 - - - - 2.84 3.00 - - - - - 1.93 - - 2,17 2.03 -
Truckers, power (forklift) . 2. 44 2.78 2.98 2. 36 2.70 2.29 2.05 2.08 2. 35 1.82 2.33 1.67 1.90 1. 84 2.63 1. 78 2.03 1.91 - 2.29 2.05 2. 34
Truckers, power (other than
forklift) 2.74 2.92 - 2.75 - - 2.29 2.68 - - 1. 67 - 2.44 - 2.70 - 2.70 - - 2.42 2.24 -

See footnotes at end of table.
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Table A-5. Plant Occupations—All Industries—Continued

1

(Average hourly earnings ' for selected occupations studied in 6 broad industry divisions, July 1965 through June 1966)

South—Continued North Central
. Davenport— .
Occupation® Rich- San Savan-| Wash- Chi-_|Cincin-| Cleve-|Colum- Rock Des De- | Green|Indian-[Kansas|Milwau- Minne - Muske gon— 3
Raleigh mond * t:;:; 3| mah? | ington Akron |Canton cago?| nati land? bus Islapd— Dayton Moinesjtroit >| Bay |apolis?| City kee Satlfoi;:ul M;;:ik:h%zn Omaha
Moline
Maintenance and powerplant
Carpenters..... - $3.11 - $3.14| $3.19 | $3.51 1 $3.13 | $3.66] $3.26 | $3.36 [$3.22 $3.33 $3.53| $3.46 | $3.51 - $3.39 |$3.49 | $3.40 $3.24 $3.02 $3.11
Electricians ... $2.94§ 3.30|%$2.95| 3.35| 3.30| 3.54| 3.38| 3.67| 3.35| 3.46 | 3.37 3.67 3.52| 3.54| 3.73{$3.02; 3.53 | 3.63 3.70| 3.69 3.14 3.42
Engineers, stationary - 2,79 2.66 - 3,32 | 3.52) 3.25| 3.66] 3.52| 3,31 3.12 3.36 3,42 3,00 | 3.55} 2.98| 3.28 | 3.35 3.32| 3.36 - 3.05
Firemen, stationary boiler. - 2,10 - 2.50| 2.11( 3.36f 2.84| 3,01} 3,04| 2.96 | 2.58 2.63 2.97| 2.84{ 3.44| 2.63| 2.72 | 2.66 2.99 | 3.20 2.61 2.92
Helpers, trades ..o mecv--. - 2.51| 2.38| 2.60] 2.41| 2.93| 2. 71| 2.77 2.55| 2.71| 2.64 2.76 2,72 2,97 | 2.83| 2.40 | 2.47 | 2.78 2.80| 2.88 2.67 2.37
Machine -tool operators,
toolroom - - - - - 3.64) 3,58 3.51} 3.38) 3.44 | 3.45 3.49 3.54 - 3.74 - 3.61 | 3.37 3,68| 3.11 3.40 -
Machinists - 3.32 - - 3,40 | 3.49] 3.50| 3.65] 3.40| 3,40 | 3.47 3.57 3.61| 3,51 | 3,721 3,08 3.43 | 3,61 3,70 | 3.59 3.17 3.42
Mechanics, automotive.. 2.70| 2.79{ 2.73| 2.98| 3.18| 3.38| 3.05| 3.66| 3,20| 3.30 | 3.22 3.31 3.06| 3.28 | 3.44| 2.98} 3.16 | 3.23 3.44| 3.36 3.09 2.97
Mechanics 2.52| 3.12{ 2.67| 3.13} 3.43| 3.47( 3.13| 3.41| 3,10} 3,35 3.17 3.52 3,30 3.30| 3.67| 2.881 3.42 | 3.37 3.35| 3.24 3. 14 3. 19
MW LiBhES e - - - - - 3,60} 3,.37| 3.56| 3.46 | 3.44 | 3.30 3.52 3.58 - 3.65| 3.04| 3.58 | 3.59 3.51| 3.41 3.03 3.49
Oilers - 2,35 - 2.67 - 3.28| 2.70| 2.81| 2.90| 2.92 | 2.65 2.86 2,89 | 2.93] 3.02| 2.59| 2.79 | 2.85 3.07| 2.90 2.74 2.90
Painters - 3.09 - 3,07 2.84| 3.42| 3.19( 3.86] 3.20} 3.22 | 3.13 3.21 3,34 3.37| 3.40 - 3.34 | 3.49 3.45| 3.59 - 3.29
Pipefitters oo e - - - 3.40 - 3.55| 3.35| 3.61f 3.48 3.40 | 3.36 3.51 3.62 - 3.66| 2.94] 3.53 ) 3.55 3.61| 3.59 3. 14 3.43
Plumbers - - - - - - - 3.62 - - - - 3.43 - 3,39 - - - - - - -
Sheet-metal workers.. - 3.35 - - - 3.59 - 3,52 3.56| 3.47 - 3.50 3.65 - 3.66 - 3.61 3.62 3.56 | 3.32 - 3.50
Tool and die makers __ - - - - - 3,73| 3.52| 3.84[ 3.57| 3.66| 3.70 3.80 3.85| 3.64| 3.90 - 3.66 | 3.50 3.93| 3.64 3.39 -
Custodial and material movement
Elevator operators, passenger ..... - - - - - - - 2. 36 - - - - - - 1.98 - - - - 1.73 - -
Elevator operators, passenger
(women) - .78 .98 - 1. 39 - - 1.58/ 1.41| 1.33} 1.09 - - 1.25 | 1.52 - 1.07 ¢ 1.24 - 1,64 - .93
Guards and watchmen. 1.64) 2,13} 1.60} 1.,99) 1.62| 2.84| 2.73| 2.09) 2.15| 2.17 | 2.26 2,57 2,57 | 2.42 | 2.49| 2.16 2,19 | 2.22 2.02| 2.17 2.40 1.78
Janitors, porters, and cleaners 1. 40 1.68 1,32 1.69 1.62 2.63 2.29 2,22 1,98 2.19 1.95 2.31 2. 16 2.08 2,50 2.25 1.96 2,01 2.27 2.19 2.42 1.84
Janitors, porters, and cleaners
(women) - 1.467 1,23 1.68( 1.42; 1.99| 1,63} 1,92 1.57{ 1.72| 1.80 2,07 1.73] 1,50 1.73| 1.75| 1.67 | l.66 1.77| 1.80 1.81 1.56
Laborers, material handling. 1.58( 1,81 1.55| 1.78| 2.16{ 2.94| 2.53| 2,60 2.60{ 2.65| 2.31 2.67 2,62 2.48 | 2.77| 2.55| 2.52 | 2.45 2.63| 2.68 2.56 2.52
Order fillers .._... " 1,90( 2,03 1.55| 2,124 2.27; 2.85| 2,52 2.67| 2.45{ 2.59 | 2.44 2.60 2.58| 2.65( 2.73| 2.57| 2.39 | 2.54 2.85| 2.76 2. 80 2.50
Packers, shipping-.. - 1,551 .62 1.47 - 1.81] 2.91}| 2.56| 2.43] 2.15{ 2.59 | 2,25 2.76 2.57 | 2.77| 2.79 - 2,22 | 2.47 2.74| 2.68 2,75 2,45
Packers, shipping (women, - - - - - - - - 2,02 2.10| 2,06 | l.90 - 2.09 - 2,44 - 1.71 | 2.16 1.94| 2.03 2,67 1.84
Receiving clerks 1,91 2.37| 1.98| 2.29| 2.22| 2.84| 2.69| 2.73] 2.46| 2.58 | 2.49 2.40 2.37| 2.62| 2.84| 2.62| 2.38  2.67 2.81| 2.77 2.73 2.28
Shipping clerks ... - 2,34 - - 2.54| 2.84| 2,77 2.74] 2.58| 2.71| 2.56 2.78 2,68| 2.74| 3,05 - 2,55 | 2.72 2.95| 2.92 2.79 2.59
Shipping and receiving clerks 2,12 2.40 - - 2,66 2.78| 2.67| 2.97| 2.77| 2.73| 2.46 2,60 2,51} 2.52| 2.93 - 2.68 | 2.75 3.00| 2.74 - 2. 40
Truckdrivers?® ... 1.93( 2,154 2.02} 1.77( 2.60| 3.24| 2.68| 3.37| 3.18( 3.13| 2.85 2.70 2.98{ 2,99 | 3.18| 2.90| 2.89 | 3.03 3.20| 3.12 3.00 2.55
Light {under 1Y, tons). 1.43( 2.18| 1.53| 1.62( 1.77( 3.18| 2.15| 3.15] 2.68 | 2.69 | 2.16 2,02 2.36| 1.88| 2.45 - 2,32 | 2.50 2.55| 2.99 - 2,11
Medium (1Y, to and
including 4 tons).. 1,90 2,13 2.18| 1.89| 2.37|. 3.10] 2.73| 3.30{ 2.89| 3.14 | 2.74 3.52 2,801 2.07| 3.18| 2.94} 2.71 | 2.89 2.871 3.13 2.81 2,51
Heavy (over 4 tons, .
trailer type) eoeemreemcmmccamnmasan- - 2,75 2.36| 1.53| 2.97| 3,29 3.06| 3.45] 3.35| 3.26| 3.10 2.79 3.15{ 2,91} 3.26| 3.03| 3.11 | 3.05 3.34| 3.20 - 2.80
Heavy (over 4 tons, other
than trailer type) - 1.69 - - 2,73 - - 3.43 3,30 3.17 | 3.17 2.50 2,73 - 3.26 - 3.17 - 3.32| 3.04 3.16 -
Truckers, power (forkli 1.89| 2.10| 1.73| 2.28] 2.07} 3.13( 2.67| 2,76 2.85) 2.87| 2.52 2.87 2.75| 2.77 | 2.91| 2.52| 2.72 | 2.76 2.837 2.86 2.66 2. 64
Truckers, power (other
than fOrKIift)emmm e cemcnacnoann - - - 2.32 - 3.21| 2.75| 2,65 2.55| 2.99 | 2.34 2,82 2.87 - 2.93} 2.52| 2.61 | 2.96 2,77 2.82 2.61 2.79
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Table A-5. Plant Occupations—All Industries—Continued

(Average hourly earnings ' for selected occupations studied in 6 broad industry divisions, July 1965 through June 1966)

North Central—Continued West
Occupation ® Youngs- Ifzr;;ntz;ii_ Salt San San
Rock-| St. | Sioux | South Water-| .. . Albu- | Boise| Den- - Phoe-| Port- Bernardino—| San | Fran- San | Seattle—
ford | Louis| Falls | Bend Toledo loo Wichita v;own— querque 3 City ver and Anaheim— nix 3 land La'ke Riverside— | Diego| cisco— | Jose [Everett 3| Spokane
arren Santa Ana— City ) 3
3| Ontario Oakland
Garden Grove
Maintenance and powerplant
Carpenter $2.88 [$3.34 - $3.39($3.49 |$3.24 | $2.95 $3.38 - - $3.22 $3.39 $3.35 |$3.39 [$3.25 $3.16 $3.32{ $3.63 [$3.51 $3.40 $3.53
Electricians 3.19 | 3.63 - 3.41| 3.44 | 3.55 3. 14 3.61 $3.50 - 3.41 3.68 3.56 [ 3.61 | 3.30 3.59 3.83 3.84 | 3.65 - 3.60
Engineers, stationary 3.05 | 3.50 - 3,54{ 3,34 | 3.50 2.98 3.46 - - 3.30 3.78 3.02 | 3.41 | 3.21 3.80 3.51 3.78 | 3.57 3.45 3.30
Firemen, stationary boiler . -] 2.57 3,37 - 3.06f 2.93 3.02 2.77 3.09 ~ - 2.98 3.50 - 2.77 2.86 - - 3.09 - 2.80 -
Helpers, trades 2.34 | 2.85 - - 2,83 | 2.62 2.61 2.85 - - 2.56 2.79 2.53 { 2.82 | 2.73 2.89 - 2.97 | 2.77 2.71 -
Machine-tool operators,
toolroom 3.20 | 3.42 - - 3. 66 - - 3.53 - - 3.02 3.52 3.29 | 3.34 - - - 3.76 - - -
Machinists 3.06 | 3.61 - 3.19| 3.49 - 3.31 3,63 - - 3.28 3.52 3.71 | 3.59 | 3.33 3.57 3.59 3.86 | 3.67 3.43 3. 60
Mechanics, automotive. oo oo 2.93 | 3.33] $2.80¢ 3.24| 3.26 | 3.29 3.03 3.34 3.38 [$3.18 | 3.30 3.68 3.19 | 3.55 | 3.35 3.33 3.48 3.93 | 3,67 3.39 3.57
Mechanics 2,95 | 3.17 - 3,21} 3.30 } 3.46 3.11 3.55 3.36 - 3,16 3.41 3.42 | 3.43 | 3.35 3.35 3.47 3.58 | 3.41 3.39 3.47
Millwrights oo 3,12 | 3.54 - 3.41| 3.35 - - 3.40 - - - 3.56 - - - - - - - 3,38 -
Oilers 2.64 | 3.17 - 2.93| 2,87 - - 2.79 2.62 - 2,73 2.85 2,65 | 2.91 - 2.98 2.82 3.09 | 2.84 2.86 -
Painters 2.71 | 3.35 - 3.51] 3.28 - 2.93 3.20 - - 3.35 3.37 3.05 | 3.49 | 3.24 3.27 3.24 3.71 | 3.45 3.46 3.43
Pipefitters 3,27 | 3.49 - 3.55) 3.44 | 3.39 3.32 3.48 - - 3,36 3,62 - 3.62 - 3.43 - 3.80 - - -
Plumbers. - - - - - - - - - - - 3.58 - - - - 3.37 - - - -
Sheet-metal workers... 3.05 | 3.58 - - 3,49 - - 3.58 - - - 3.56 - - - - - 3.63 - - -
Tool and die makers ... 3.40 | 3.82 - 3.631 3.70 | 3.66 3. 30 3.71 - - 3.54 3.62 3.63 | 3,65 | 3.47 3.51 3.72 4.16 | 4,09 3.63 -
Custodial and material movement
Elevator operators, passenger ..... - 1,40 - - - - - - - - - 1,85 - - - - - 2.22 - - -
Elevator operators, passenger
(women) - 1. 46 - - - - - 1.28 - - 1. 69 1.78 - 1.57 - - - 2.18 - - -
Guards and watchmen e o ceeememeeees 2,30 | 2.08 - 2,71 2.24 | 2.59 2.46 2,34 3.07 1,90 | 2.43 2.33 2,31 | 2.40 | 2.43 2.56 2.78 2.29 | 2,28 2,63 2.53
Janitors, porters, and cleaners....| 2.18 | 2.06| 1.90| 2.21| 2.24 | 2.35 1.95 2.21 1.93 1.73 | 1.91 2,24 1.63 1 2.21 | 1.70 2.02 2. 14 2.51 | 2,46 2.26 2.05
Janitors, porters, and cleaners
{women) 1,61 ] 1,44 - - 1,79 | 2.21 1. 66 1.87 - - 1,84 2,03 1.32 | 2.04 - - 1. 86 2,37 | 1.88 2.12 -
Laborers, material handling. 2,25 ( 2,55 2.46| 2.70[ 2.66 | 2.70 2.43 2.67 2.49 2,714 2.71 2,88 2,34 | 2.83 | 2.43 2. 34 2.99 3.07 | 2.62 3.01 2.80
Order fillers ...__... - 2.30 | 2.78]| 2.11| 2.85 2.72 - 2.46 3,01 2,14 - 2.48 2,84 2.39 | 2.91 | 2.23 2.92 2.95 3,03 1 2.69 2.89 2.81
Packers, shipping - 2.34 | 2.57 - 2, 64| 2.68 - 2,31 2.78 1.71 - 2.39 2.62 2.44 | 2.85 | 2.05 - - 3,06 | 2.45 2.81 2.76
Packers, shipping (women) -l L92 | 2.12 - - 2,24 - - 2,25 - - - 2,38 - - - - - 2.46 - 2.60 -
Receiving clerks -l 2.57 2.68 - 2.71] 2.68 2.83 2,46 2.63 2.62 2,37 2.47 2.86 2,39 2.94 2.4! 2.76 2.90 3.18 2.98 2.92 2.82
Shipping clerks ... -| 2.63 | 2.67 - 2,67 2.85 | 2.83 2,63 2.90 2.04 - 2.62 2.94 - 3.00 | 2.39 - 2.93 3.29 1 2.85 3.05 3.10
Shipping and receiving clerks | 2.63 2.82 - 2.97) 2.72 - 2. 34 2.69 - - 2,55 2.88 2,41 3.06 2.68 2.68 2.48 3.20 2.90 2.93 -
Truckdrivers* 2,76 | 3,18| 2.41| 3,03 3.06 | 2.88 2,70 3.07 2.45 2.89 | 2.80 3.28 2,85 | 3.23 | 2.64 3.10 3.29 3,52 | 3.56 3,46 3.23
Light (under 1Y; tons) weceeececean| 2.11 - - 2,69 2.65 - 2. 16 2,28 2.20 - 2.32 2.97 2.07 | 2.57 | 2.39 2,32 2.74] 3.39 | 2.66 2.93 -
Medium (1Y; to and
including 4 tons) emeececemoccaenan 2,64 | 3,24 2.63] 2.74| 2.93| 2.99 2.53 2,85 2.34 3.00 | 2.83 3.20 2,77 | 3.20 | 2.62 2.62 2. 64 3.44 | 3.44 3.28 3.13
Heavy (over 4 tons, trailer
type) 3,12 | 3.23] 2.42] 2.67 3.22 - 2,95 3.29 2,72 3.27 | 3.10 3.43 3.11 ) 3.38 | 2.93 3.31 3.44 3.60 | 3.61 3. 47 3,35
Heavy (over 4 tons, other than
trailer type) -coomcemieoa - - - - - - - - 2.85 2.30 - 2. 84 3.35 - 3.42 | 2.74 3.20 - 3.62 | 3,88 3.84 -
Truckers, power (forklift).. 2.56 | 2.83 - 2,71 2,65 | 2.76 2.71 3.01 2.51 2,18 | 2.83 2.96 2.74 ) 2,99 | 2.63 2.80 3.15 3.18 | 2.89 2.97 2.93
Truckers, power (other
than forklift)e e mmcammocceeeee - 2.57 - - 2.68 - 2.53 3.05 2.72 - - 3.03 - 2.94 - - - 3.25 | 3,02 2.80 2.63

Excludes premium pay for overtime and for work on weekends, holidays, and late shifts.

Data limited to men workers except where otherwise indicated.

Exceptions to the standard industry limitations are shown in footnotes 4, 5, 7, and/or 11l to the table in appendix A.
Includes all drivers regardless of type and size of truck operated.

Data include payments under a "progress-sharing' plan in 1 manufacturing establishment.

[P

NOTE: Dashes indicate no data reported or data that do not meet publication criteria.
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Table A-6. Plant Occupations—Manufacturing

(Average hourly earnings ' for selected occupations studied, July 1965 through June 1966)

Northeast
Occupation ? Albany— Allentown— Newark Paterson— . . Providence—
e Bethichem-| Boston | Buffalo ety | chemeel serney | Haven | Yome | Clifton— | ZhNa- | Titees | Bore: | Pawtucker- |Scranton| Trenton| "2 | Worcester| York
aston . Passaic Warwick
Troy City |
Maintenance and powerplant
$3.20 $3.04 $3.06 $3.18 $2.73 - $3.32 $2.75 | $3.37 $3.33 $3.32 $3.31 | $2.57 $2.60 - $3.09 | $2.79 $2.93 $2.62
3.31 3.09 3.23 3.49 3.06 $2.44 3.48 3.04| 3.56 3.40 3.34 3.44 | 2.76 2.84 $2.95 3.27 | 3.07 3.29 2.92
Engineers, stationary.. 3,07 3.17 3.21 3.19 - - 3.77 2.86 3.96 3.40 3.08 3.32 - 2,68 - 3.17 | 3.07 3.13 -
Firemen, stationary boiler 2.74 2.61 2.62 2.93 - 1.74 3.03 2.48 3.24 2.83 2.74 2.95 - 2.06 - 2.62 - 2.55 2.28
Helpers, trades ... — 2.55 2.61 2,43 2.72 2,19 2.05 2,72 - 2.88 2.45 2.79 2.82 - 2,33 2,10 2,47 | 2.45 2.36 2.42
Machine -tool operators,
toolroom - 3,08 3.20 3.53 - - 3.60 - 3.12 3.20 3.22 3.46 | 2.60 2.65 - - - 3.00 2.86
Y E12:FE DT - — 3.25 3,12 3.20 3,51 2.98 - 3.48 2.92 3.72 3.40 3.40 3.78 | 2.88 3.00 2.88 3.20 | 3.09 3.09 2.81
Mechanics, automotive.. 3.07 3,05 3.16 3.22 - - 3.26 - 3.62 3.40 3.24 3.44 | 2.66 2.76 - - 2.97 - 2.58
Mechanic 3.06 3.16 2.92 3.33 3.01 2,54 | 3,34 3.04 | 3.41 3.24 3.20 3.30 2.88 2.74 2.90 3.03 | 2.97 3.04 2.75
Millwrights ._.. 3.26 3.31 3.18 3.46 2.99 - 3.49 2.89 3.30 3.40 3.46 3.61 - 2,93 - 3.42 | 3.00 2.80 -
Oilers 2.56 2.81 2.49 2.90 - - 2.79 2.40 2.90 2.54 2,62 2.84 - 2.14 2.16 2.53 2.63 2.54 2,52
Painters 3,07 2.95 3,01 3.22 - - 3.22 - 3.28 3.16 3.21 3.14 - 2.68 - 3,13 | 2.79 - 2,59
Pipefitters oo 3,24 3.06 3.19 3.38 2.96 - 3.46 3,03 ) 3.43 3.39 3.39 3.31 - 2.88 - 3.21 - 3.21 2.89
Plumber - 3.02 - - - - - - 3,21 - 3.11 - - - - - 2.89 - -
Sheet-metal workers... 3,36 - 3.18 3.52 - - 3.42 - 3.58 3.36 3,30 3.48 - 2.98 - - 3.08 3.19 -
Tool and die makers ... - 3.27 3.41 3.64 - - 3.5 3.11 3.51 3.58 3.49 3.58 2.87 3.33 3.24 3.56 3.19 3.03 3.15
Custodial and materjal movement
Guards and watchmen ocvoumamaceeee 2.23 2.34 2.30 2.67 2.32 1.58 2.42 2,27 2.52 2.62 2.43 2.75 1.90 1.86 1.66 2,51 2.20 2,19 2.00
Guards 2.39 2.77 2.36 2.81 - - 2.63 2.32 | 2.67 2.76 2.60 2,80 - 2,02 1,91 2.76 - 2,28 2,23
Watchmen 2.06 1,83 2.21 2,18 1.96 1.60 | 2.08 2.12 2.23 2,28 1.95 2.50 - 1.82 1.50 1.88 | 2.10 L.99 1.89
Janitors, porters, and cleaners 2.13 2.29 2.10 2.48 1.89 1.68 2.36 2.11 2.24 2.27 2.27 2.35 2.08 1.80 1.93 2.28 2.18 2.17 1.89
Janitors, porters, and cleaners
(women) 1.95 2.07 1.96 2.19 1.95 - 1.99 - 2.10 2.25 1.94 2.10 - 1.79 1.52 2.21 - ~ 1,74
Laborers, material handling 2,16 2.46 2,12 2,60 2.21 171 2.75 2.23 2.55 2.35 2.44 2.70 1.94 1.87 2.06 2.30 2.22 2.34 2,03
Order fillers - 2.56 1.88 2.17 2.62 - 1.49 2,72 2,21 2,27 2.47 2.50 2.84 - 2.15 1.93 2.64 - 2,31 2.24
Packers, shipping 2,31 1.96 2.31 2,72 2.10 1.82 | 2.39 2,121 2.11 2.58 2.25 2,33 1.83 1.97 1.88 2.40 | 2.65 2.67 2,19
Packers, shipping (women} - - 1.66 2.51 1.58 .62 2.09 - - 1.84 2.06 1.92 1.59 1.77 - 2.08 - 1.55
Receiving clerks 2.44 2.41 2.30 2.77 2.26 - 2.60 2.42 2.80 2.85 2.61 2,71 - 2,35 2.13 2.56 2.31 2,46 2.33
Shipping clerks ... 2.49 2.52 2,45 2.96 2,36 1.94 2.78 2.48 2,79 2.89 2.67 2.86 2.42 2.29 2.08 2,32 2.45 2.32 2.30
Shipping and receiving clerks 2.40 2,44 2,66 2.70 2.27 2.15 2.63 2,38 2.87 2,72 2,44 2.90 | 2.23 2.25 1.90 2,59 | 2.59 2.25 2,35
Truckdrivers® ... 2.93 2.62 2,71 2.88 2.40 2,09 3,65 2.55 3.74 2.98 3.18 3.12 2.03 2,28 2.66 2.60 2.48 2.56 2.03
Light (under 1%, tons). - 2.52 2.59 2.80 - 2,65 2.62 - 2.56 - - 2.03 - - 2.29 2.32 1.60
Medium (1Y, to and
including 4 tONS) e coccccmaaeae 3.31 2.39 2.78 2.62 - 1.97 3.92 - 3.82 2.94 3.22 3.24 2.22 2.25 - 2.38 2.19 2.39 1.95
Heavy (over 4 tons,
trailer type) ... - 2.63 2,78 - - 2,37 3.54 2,77 3.36 - 3.23 3.03 .92 2.57 - - 2.62 - -
Heavy (over 4 tons, other
than trailer type) - 2,64 2,73 3.11 - - 2,91 2,54 4,08 2,82 - 3.00 - 2,14 - - - - 2,41
Truckers, power (forklift). 2.60 2.61 2.49 2.80 - - 2.84 2.37 3.04 2.66 2.64 2.84 | 2.39 2.45 2.24 2.59 | 2.63 2.53 2.21
Truckers, power {other
(30008 o £ 4 — 2.49 - 2.66 2,78 - - 2.51 2.48 3.03 3.01 2.68 3.08 - 2.07 - 2.39 2.49 3.31 -

See footnotes at end of table.
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Table A-6. Plant Occupations —Manufacturing-—Continued

(Average hourly earnings ! for selected occupations studied, July 1965 through June 1966)

South
) Beau- Little Norfolk-
Occupation . mont— . . ICharles - Rock— . Midland . Portsmouth | Okla-
Atlantal221ti- Port Bu{\r:!;xllg— ton, Clh:tr-Chatta- Dallas ‘;ortth Gr_euen- H?us' Jack-Jacl_(lslon-{ North Lo'\ﬁs- ‘I;ubk- M(:.“' Miami| and OI\{ew and Newport| homa
mMOTe | e W. Va, | lotte | nooga or ville on son | ville | o000 ville oc phis Odessa | OFleans News— City
Orange . Rock Hampton
Maintenance and powerplant
Carpenters. $2.99 [$3.21 | $3.63 $3.36 $3.59 [$2.34 | $2.38 - $3.16 | $2.12 |$3.54 - - $2.28 | $3.43 - $2.53 - - $3.17 - -
Electricians wemeoeom-. 3,47 | 3.25 | 3.64 3.68 3.58 | 2.52 | 2,91 {$3.17 | 3.51 | 2.35 | 3.61 $2.83 | §$3.23 2.56 | 3.59 - 3.25] $2.81 - 3.36 $3.24 $2.85
Engineers, stationary.. - 3.24 3.16 3.64 3.54 3.58 - 3.06 2.87 3.34 2.27 3.38 - 3.21 - 3.42 - 3.16 2.48 - 3.09 - 2,78
Firemen, stationary boiler.. - - 2.88 3.40 2.91 - - 2.02 - - 1.69 3.08 - 2,15 1.59 3.01 - 1.83 - - 2,84 - -
Helpers, trades 2,32 2,68 3.07 2.80 - 1,78 2.41 2,02 2.38 .67 2.85 - 2.32 1.84 2,69 - 1.74 - - 2.58 - -
Machine -tool operators,
toolroom. - 3,29 - 3.13 - - - 3.08 - - 3.14 - - - - - - - - - - -
Machinists 3.20 3,44 3.62 3.61 3.58 2.77 2.89 2,92 3.38 2,31 3.69 2.77 2.96 2.88 3.51 - 3.19 - - 3.30 3.31 -
Mechanics, automotive 2.79 3,13 3,56 2.93 3.38 2.21 2.42 2,78 2.73 2.15 3.14 2,17 2.45 2.16 3.25 - 2.58 2.3 - 2.63 2,59 2.59
Mechanics. 2.75 3.29 3.53 3.48 3,64 2.52 2.97 2,89 2.93 2,35 3.30 2.59 2.66 2.49 3.35 | $2.32 2.94 2,39 | $3.41 3.15 2.88 2.69
Millwrights eoee e - 3.43 - 3.47 3.58 - - - 2,98 - 3.63 - - - 3.54 - 3.16 - - 3.53 - -
Oilers 2.48 2,90 2.91 2.74 - 1.56 2.35 2.50 2.65 1.55 2.80 - 2.38 - 2.86 - 2.53 - - 2.71 - -
Painters 3.36 3.17 3.67 3.20 3.55 - 2.78 - 3.21 1.90 3.53 - - - 3.29 - 2.84 - - 3.22 - -
Pipefitters oo 3.50 3.26 3.72 - 3.63 - 3.08 - - - 3.70 - - - 3.63 - 3.27 - - 3.36 - -
Plumbers - - - - - - - - - - - - - - - - - - - - - -
Sheet-metal workers.. - 3.32 3.67 - 3.64 - - - - - 3,72 - - - 3.51 - - - - - - -
Tool and die makers .. 3.60 3.55 - 3.25 - - 3.12 3.29 3.54 3.11 3.39 - - 3.19 3 - 3.45 2.99 - - - -
Custodial and material movement
Guards and watchmenaoaeo o oo 2.37 2.57 2,91 2,22 2.98 1.60 2.11 2,17 2.61 1.60 2.48 1.56 - 1.45 2,61 - 2.16 1.44 - 2.33 2.30 1.86
Guards 2.92 2,73 3.10 2,68 3.08 - 2,23 2.26 2.88 1.70 2.89 - - - 2.86 - 2,67 1.53 - 2.75 - -
Watchmen v aevamm e 1.66 1.80 1.82 1.74 - 1.44 1.80 2.02 1.53 1.57 2.04 1.33 - 1.43 2.17 - 1.34 1.33 - - 1.71 L.51
Janitors, porters, and cleaners....| 1.95 2.21 2,46 2.11 2,49 1.53 1.76 1.82 2.10 1.50 2.24 1.55 1.77 1.52 2.35 1.46 1.87 1.60 1.63 2,01 2,14 1.64
Janitors, porters, and cleaners
(women) 1.57 1.99 - 1.65 - 1.41 1.37 - - 1.37 - - - 1.36 2.08 - 1.53 - - 1.53 - -
Laborers, material handling .. 1.83 | 2.50 2.26 2,10 2.57 1.47 2,03 1.92 1.93 1.52 1.97 1.53 1.66 1.52 | 2.44 1.54 1.78 .71 - 1.96 2.04 1.96
Order fillers .co_... -| 1.99 2.27 - 2,68 - 1.69 2.14 2.36 1.87 2.31 - - 1.90 2.72 - 1.95 - - 1.79 - 2.02
Packers, shipping .. - .99 1.92 - - - 1.49 1.64 1.79 2,23 1.68 2.00 - 1.57 1.79 2.57 - 2.08 1.64 T - 1.79 - -
Packers, shipping {(women - 177 - - - - 1.57 - 1.61 1.42 1.46 - - - - 1.96 - 1.51 - - - - -
Receiving clerks ... -{ 2.54 2.45 - 2.62 3.19 1.92 2.14 2.59 2.45 1.93 2.74 - - - 2.75 - 2.14 2.16 - 2.44 3.08 2.29
Shipping clerks ._. -1 2.58 2.74 - 3.16 - 2.29 2.36 2.53 2.47 2.17 2.91 - - 2.65 - 2.28 2.55 - 2.58 - 2.49
Shipping and receiving clerks -| 2.75 3.26 3.27 3.06 | 2.06 - 2.38 | 2.57 2.14 | 2.59 25 - 2.01 2.47 - 2.23| 2.43 - 2,39 - -
Truckdrivers” .. -{ 1.88 2,66 2.99 2,44 2,96 1.68 2,14 2,20 2,15 .71 2.36 1.64 1.76 2.02 2.83 1.71 1.84 1.96 - 2.07 2.03 -
Light (under 2 ton 1.73 2,74 2.98 2,16 - - 1.77 1.71 1.55 - 2.53 - 2,01 2.12 - 1.62 1.85 - 1.80 - -
Medium (1Y, to and
including 4 tOnS8) ecmccmcmeccccnnean 2.09 2.40 3.06 2.30 2.80 1.46 2,06— 2.37 1.85 161 2.26 1.75 1.65 1.58 3.17 - 1.82 1.78 - 1.97 2,18 2.01
Heavy (over 4 tons,
trailer type) cmmcceemccmemmcmnaean - 2,70 - 1,87 - 1.82 - 2,34 2.39 - 2,18 1.67 - - 2.91 - 1.96 2.00 - 2.47 - -
Heavy (over 4 tons, other
than trailer type) - 2.89 - 2.37 - - - - - - - - - - - - - - - - - -
Truckers, power (forklift) 2.78 3.03 2,47 - 1.85 2.08 2.13 2,54 1.72 2.42 1.64 2,01 1,67 2.62 - 2.11 1.76 - 2.45 2.19 2.45
Truckers, power (other
than forklift). e caccomcmeeeencaceeen - 3,03 - 2.81 - - 2.29 2.78 - - - - - - 2.78 - 2.71 - - 2.41 2.15 -

See footnotes at end of table.
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Table A-6. Plant Occupations—Manufacturing—Continued

(Average hourly earnings ! for selected occupations studied, July 1965 through June 1966)

South—Continued North Central
o2 Davenport— B
Occupation Raleign| Rich-| 52 |Savan-| wash- Chi- [Cincin-|Cleve-|Colum-|  Rock Des | De- |Green |Indian-Kansas|Milwau-| Minne-|Muskegon—
aleigh An- 5 Akron|Canton : Dayton < : N : apolis~| Muskegon |Omaha
mond toni nah |ington cago | nati land bus Island— Moines| troit Bay |apolis| City kee s f
onio Moline t. Paul| Heights
Maintenance and powerplant
Carpenters - $3.18 - $3.16 - $3.52 $3.22| $3.31| $3.23 | $3.32 | $3.22 $3.33 $3.53 - $3.57 - $3.43] $3.50 | $3.32 $3.26 $3.02 $3.42
Electricians cmeeeeoeeem--. $2.65 3.30 - 3.34 - 3.54 3.39 3,60 3,35 3.47 3.34 3.66 3.50| $3.54 3.75) $3.00 3.54 3.61 3.64 3.68 3.14 3.43
Engineers, stationary ... - 2.94 - - $3.57 | 3.57| 3.29] 3,60 3.64| 3.56| 3.22 3.48 3.43| 3.38| 3,75 2.59| 3.32| 3.54| 3.41 3.53 - 3.11
Firemen, stationary boiler - 2.24 - 2.49 - 3.36 2.84 2,93 3.10 2,98 2,58 2,77 2.97 3,07 3.50 2.56 2,86 2.65 3.07 3,27 2,69 -
Helpers, trades coomeeeemee--. - 2,54 | $2.54 2.61 - 2,94 - 2,75 2.56 2.71 2,60 2,76 2.77 - 2.86 2.39 2.39 2,77 2.65 2,78 - -
Machine -tool operators,
toolroom - - - - - 3.64 3,58 3,51 3.38 3.44 3.51 3.49 3.54 - 3.74 - 3.61 3.37 3.69 3.11 3, -
Machinists .. - 3.32 - - - 3.49 3,51 3,65 3.43 3,41 3.49 3.57 3,61 3.52 3.74 3.07 3,44 3.61 3.70 3.60 3.17 3.42
Mechanics, automotive.. 2,09 2.76 2,33 2.89 3.01 3.49 3.17 3.49 3.22 3.31 3.05 3.46 3.12 3.19 3.52 - 3.02 3.25 3.40 3.45 2.94 2.84
Mechanics 2,43 3,13 2.76 3,12 3.45 3.48 3,13 3,37 3.11 3.33 3,15 3.52 3,25 3.28 3,67 2.88 3.44 3.31 3.33 3,14 3.12 3,18
MillwrightB eeeoaeeeememacmam e, - - - - - 3.60 3,37 3.56 3,46 3.44 3.30 3.52 3.58 - 3.65 3.04 3.58 3.59 3.51 3.41 3.03 3.49
Oilers - 2.35 - 2,67 - 3.28 2,70 2,78 2.93 2,92 2,65 2,86 2.89 2.91 3,03 2.62 2,79 2.85 3.07 2.90 2.74 2.95
Painters - 3.20 - 3.07 - 3.44| 3,19 3,371 3,30 | 3.36| 3.20 3.24 3.35| 3.47| 3.53 - 3.37| 3.44| 3.46 3.31 - -
Pipefitters creemmemmreemcmerccecm e ceeann - - - 3.40 - 3,55 3,34 3.58 3.48 3.40 3.39 3.51 3.63 - 3.65 2.94 3,54 3.56 3.61 3.61 3.14 3.56
Plumbers - - - - - - - 3.37 - - - - 3.43 - - - - - - - - -
Sheet-metal workers..... - - - - - 3.59 - 3,54 3.61 3.51 - 3.50 3.65 - 3,67 - 3.61 3.62 3.56 3.32 - 3.50
Tool and die makers ... - - - - - 3,73 3,52 3.83 3,57 3.66 3.71 3.80 3.85 3.64 3.90 - 3.66 3.50 3.93 3.64 3.39 -
Custodial and material movement
Guards and watchmeNem e ecremcmeeens 1.74 2.34 1,54 2,03 - 2.93 2,83 2.43 2.60 2,67 2.67 2.64 2.82 2.70 3.11 2,19 2,64 2.82 2.61 2.58 2.42 2.32
Guards - - 1.62 2,28 - 3.01 2.84 2,58 2,76 2.81 2,79 2.89 2,91 - 3.13 - 2,75 2,95 2.68 2.63 2.49 -
Watchmen - 2,02 1.50 1.82 - 2.58 2.21 2,03 2.24 - 1.88 1.92 - 2,65 2,22 1.98 2,41 2.50 2,30 - 2.00
Janitors, port ' | 1.52 1,90 1.53 1.84 1,79 2,76 2.43 2,26 2,34 2.46 2,16 2,46 2.45 2.43 2,73 2,30 2.27 2.34 2.46 2,38 2.53 2.20
Janitors, porters, and cleaners
(women) 1.71 - 1.95 - 2.50 2.16 2.13 1.95 2.11 2.33 2.32 2,54 - 2.34 1.96 2.29 - 2.25 2,09 - -
Laborers, material handling 1.95 1.61 1.82 2,18 2,77 2.53 2,37 2.58 2.63 2.30 2,67 2,64 2,64 2,83 2.41 2,37 2,55 2,64 2.60 2.57 2.36
Order fillers..... 2.42 1,60 2.29 2.65 3.17 2.39 2.56 2.65 2.76 2.59 2.48 2,67 - 2.87 2.37 2,29 2,71 2.74 2.56 - 2,70
Packers, shipping ... 1.91 1.49 - .00 2,64 2.44 2,22 2,70 2.30 2,77 2.63 2,76 2.82 2.35 2.6 2.79 2.51 2.74 2,57
Packers, shipping (women - - - - - - - 2.13] 2,11 2,16 - 2.13 -~ 2,57 - 1,76 - 2.12 2,15 2,67 1.94
Receiving clerks.. - 2,69 1.94 - - 2.99 2.81 2,71 2,58 2,59 2.43 2,52 2.69 2,61 3.02 2,53 2.75 2.77 2.77 2,73 -
Shipping clerks ... - 2.51 - - - 2,86 2.77 2,75 2,65 2.79 2,78 2.85 2,71 2.77 3.08 - 2,68 2,63 2.96 2.86 2.79 -
Shipping and receivi: - - - 2.79 2,72 3.02 2,84 2,83 2,33 2.58 2.62 2.75 2.94 -~ 2,70 2,80 2.97 2.66 - 2,45
Truckdrivers ® meeoennc.. 1.50 1.93 1.70 2.02 2,66 3,07 2.91 3.25 2.80 2,99 2,61 2.58 2.83 2,50 3.22 2.44 2.72 3.11 3.08 3.07 2.77 2,67
Light (under 1Y, tons).- — - - 1.48 - - 2,92 - - 2.60 2.87 2.47 2.19 2,55 - 2.79 - 2,20 2,66 2.79 3.11 - 2.10
Medium (1Y, to and
including 4 tONn8)emuccmcrecnacac| 1.44 1.87 2.00 2.24 2.32 2,95 2.96 3.20 2.84 2.87 2.88 2.42 2,73 - 3.35 2.31 2,67 3,11 2.80 3.10 2.89 2.93
Heavy (over 4 tons,
trailer typelcecrecrrecmcmnemacan- - 2.18 - 1,53 2.76 3.22 2,87 3.35 3.08 3.19 2.44 2.79 2.98 - 3.22 - 2.97 3.02 3.13 - - 2,66
Heavy (over 4 tons, other
than trailer type)..-... —- - - - - - - - 3.16 - - - 2.28 2,73 - - - - - - - - -
Truckers, power (forklift) 2,08 1.60 2,28 1.90 3,14 2,66 2.72 2.84 2,84 2.50 2.88 2.74 2,75 2.91 2.48 2,71 2.83 2.80 2,73 2.66 2.63
Truckers, power (other
than fOrklift)eemuemmeaceemecmarcscamen - - - 2,21 - 3.21 2,75 2.60 2.52 3.09 2,31 2.85 2.87 - 2.98 - 2,63 3,15 2,76 - 2.61 -

See footnotes at end of table.
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Table A-6. Plant Occupations—Manufacturing—Continued

(Average hourly earnings ' for selected occupations studied, July 1965 through June 1966)

North Central-—Continued West
., Los Angeles— San San
Occupation Rioof:k- St.' Sioux | South Toledo Water-! Wichita Y::;x,;g:' Albu- Bo'ise Den- a::?ﬂ?::f;‘_ thze« Port- Is,:j]:e Be'rnarqino— S‘an Fran- San |Seattle— Spokane
rd | Louis| Falls | Bend loo w querque | City | ver nix land H Riverside~ | Diego| cisco— | Jose |Everett
arren Santa Ana— City Ontario? Oakland
Garden Grove
Maintenance and powerplant
Carpenters. $2.83 [$3.36 - $3.39($3.54 - $2.98 $3.37 - - $3.33 $3.40 $3.44 [$3.42 [$3.28 $3.38 $3.42] $3.74 $3.52 | $3.42 $3.40
Electricians 3.17 3.60 - 3.41| 3.40 $3,54 3.13 3,61 $3.45 - 3.37 3.67 3.42 3.64 3.30 3.58 3.74 3.88 3.63 - 3.53
Engineers, stationary... 3,08 | 3.61 - 3.56( 3.44 - 3,08 3.48 - - 3.50 3.90 3,22 | 3,52 - - - 3.95 3.57 | 3.46 3.48
Firemen, stationary boiler 2,60 3,30 - 3.07| 2.91 - 2,77 3.09 - - 2.98 - - 2,76 - - - 3.09 - 2,80 -
Helpers, trades... 2.3z 2,87 - - 2.86 - 2,40 2.87 - - 2.45 2,76 - 2.80 2,81 - - 3.05 2.78 2.70 -
Machine-~tool operators,
toolroom 3,20 3.42 - - 3.66 - - 3,53 - - 3.02 3.52 3.29 3.34 - - - 3.77 - - -
Machinists eeveecremooo.. 3.05 3.59 - 3.19| 3.48 - 3.30 3.63 - - 3.27 3.49 - 3.60 3.34 3.58 3.60 3.86 3.67 3.42 3.57
Mechanics, automotive.. 2,85 3.26 - 3,26| 3.32 3,31 2.89 3.36 3,04 - 3.14 3.61 2.92 3,48 3.03 3.38 3.62 3.82 3.63 3.35 3.42
Mechanics 2,92 3.16 - 3,21 3.30 3.46 3.10 3,55 3.36 - 3.17 3.40 3.42 3.43 3.35 3.34 3.47 3.58 3.41 3.39 3.44
Millwrights covcuvermccecamccmerenrmemenee 3,12 3.55 - 3.41| 3.35 - - 3.40 - - - 3,56 - - - - - - - 3.38 -
Oilers 2,56 3.17 - 2,93] 2,87 - - 2,79 - - 2,73 2,84 2.65 2.91 - 2,94 2.82 3.05 2,84 2,86 -
Painters 2,73 3.41 - 3.51| 3.34 - 2.90 3.27 - - 3.36 3.37 - 3.53 3,31 3.24 3,21 3,65 3.46 3.43 -
Pipefitters oo ceneanmn e 3.27 3.47 - 3.55| 3.44 - 3.32 3.48 - - 3,36 3.70 - 3.62 - 3.43 3.80 - - -
Plumbers. - - - - - - - - - - - 3.52 - - - - - -
Sheet-metal workers... 3.05 | 3.60 - - 3.58 - - 3.58 - - - 3.56 - - - - - 3.65 - - -
Tool and die makers.. 3,40 3,82 - 3,63} 3,70 3.66 3.30 3.71 - - 3.54 3.62 3,63 3.65 3.47 3,51 3.72 4,16 4.09 3.63 -
Custodial and material movement
Guards and watchmenememeeeceacuca- 2.35 2.61 - 2,76| 2.60 2,58 2.55 2.77 - - 2.80 2.83 2.63 2,46 2,64 2,75 - 2,68 - 2.73 -
Guards - 2.81 - 2,89| 2.66 - - 2,90 - - 2.80 2.85 2.66 - - - - 2.76 - 2.81 -
Watchmen 2.14 2,26 - 2,24 2.29 - - 2,31 1.46 - 2,64 - 2,33 - - - 2.58 2.60 2,41 -
Janitors, porters, and cleaners 2.25 2.40 | $2.22 2,43{ 2.42 2,49 2,20 2.34 2,09 [$1.80 2,29 2.41 2,11 2.41 2,13 2,29 2.41 2.69 2.50 2.53 2.64
Janitors, porters, and cleaners
(women) 1.88 1.96 - - 2,07 2.27 - 2.34 - - 2,11 2,25 - - - - - 2.29 - - -
Laborers, material handling 2,24 2,45 2,44 2,64| 2.54 2,71 2,37 2,60 2,12 2.22 2.73 2,55 2.33 2,61 2,58 2.38 2.98 2.91 2.60 2.90 2.60
Order fillers ..... 2,33 2,67 2,46 3.05( 2.84 - - 2.96 - - 2.45 2,65 - 2.96 - - - 3.02 2.68 3.04 -
Packers, shipping 2.34 2,49 - 2,62| 2.71 - 2,51 2,78 - - 2,50 2.32 2,52 2,50 - - - 3.10 2,51 2,61 -
Packers, shipping (women) 1.92 2,14 - - 2.29 - - - - - - 2,47 - - - - - -
Receiving clerks 2.57 2.71 - 2,78) 2.78 2,83 2.61 2,79 - - 2.58 2.74 - 3,00 - - - 3.16 - 2.89
Shipping clerks ... 2,67 2.55 - 2,71 2.89 2.83 - 2.92 - - 2.63 2,80 - 3.10 - - - 3.30 2.82 3,03 -
Shipping and receiving clerks 2,75 2.69 - - 2,72 - - 2,78 - - 2.34 2,75 2.38 3.13 2,77 67 2,60 3.05 2.89 3.02 -
Truckdrivers®. ... 2.68 3.29 2.61 2,72) 2.97 2.87 2.66 2.82 2,28 2,27 2.80 3.21 2.96 3.35 2,67 3.15 3.62 3.55 3,62 3,71 3.31
Light (under 1Y, tons 2,33 - - - 2,42 - - - - - 2,33 2,64 2,13 | 2.67 2,72 - - 3.45 2,69 - -
Medium (1%, to and
including 4 tONns)aemcecreccmomcmcane 2,57 3.42 - 2,641 3.09 - - 2,70 2.20 - 2.79 3.15 2.16 3.22 2,59 - 3.00 3.45 3.43 3.38 3.00
Heavy (over 4 tons,
trailer type) emeomceccommccocneen - 2.94 - 2.56| 3,16 - - - 2,25 - 3.15 3,44 - 3.47 - 3.18 3.47 3.65 3.68 3.72 -
Heavy (over 4 tons, other
than trailer type}.... - - - - - - - 2.30 - - 3,32 - - - 3.41 - 3,75 - - -
Truckers, power (forklift)., 2,77 - 2,71 2,65 2,76 - 3.01 2.46 - 2,76 2.81 2,77 2,79 2.59 2,78 3.13 3.09 2.88 2.87 2.90
Truckers, power (other
than fOTKIift) cemcoonmcrcnacnmnmacmancnes - 2,54 - - - - 2.53 3.09 2,72 - - 2.79 - 2.92 - - - - 3,02 2.80 2.57

Excludes premium pay for overtime and for work on weekends, holidays, and late shifts,
Data limited to men workers except where otherwise indicated.

Includes all drivers regardless of type and size of truck operated,

Data include payments under a ''progress-sharing' plan in 1 manufacturing establishment.

> e -

NOTE: Dashes indicate no data reported or data that do not meet publication criteria.
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Table A-7. Plant Occupations—Nonmanufacturing

Average hourly earnings! for selected occupations studied, July 1965 through June 1966
g Yy g

Northeast
2 Albany— _ Newark _ . -
Occupation Schenec- Allentown 3 Lawrence—~| Man- and New New Patfetson Phila- | Pitts- | Port- Providence Water-
Bethlehem—|Boston® | Buffalo . 3 | Clifton— A Pawtucket— |Scranton | Trenton Worcester| York
tady— Easton Haverhill {chester|Jersey | Haven | York Passaic delphia | burgh land Warwick bury
Tro Cit
Y _ 3’4
Maintenance and powerplant
Carpenters $3.03 - $3.23 - - - $3.58 - $3.34 - $3.531$3.45 - $2.87 - - - - -
Electricians 3.43 - 3.25 - - - 3.76 - 3.32 - 3.30) 3.54 - 3.41 - - - - -
Engineers, stationary 2.88 - 2,86 | $3.11 - - 3.79 - 3.50 - 2.80{ 3.27 | $2.41 3.43 - - - - -
Firemen, stationary boiler - - - 2,71 - - - 3.07 - 2.84 - 2.34 - - 2.74 - - - - -
Helpers, trades wommemoarmmmmmmoemes 2.49 $2.72 2.81 - - - 2.81(%2.68 2.68 - 2.57f 2.79 - 2.46 - - - - -
Machinists - - - - - - 3.68] 3.19 3.55 - 3.55] 3.54 - - - - - - -
Mechanics, automotive eeoecemeeooo 3.17 2.95 3,20 3.20 $2.51 |$2.77 3.26f 3.16 3.43] $3.24 3.18] 3.36 2,52 2.91 $2.99 | $3.15} $3.14{ $3.02 $3.28
Mechanic - - 3.20 3.22 - - - - 3.48 3.35 - 3.43 - - - - - - -
Painters - - 2.72 - - - 3.79 - 3.14 - 2.72| 3.16 - - - - - - -
Pipefitters coe e - - - - - - - - - - - 3.26 - - - - - - -
Plumber - - - - - - - - 3.20 - 3.18| 3.27 - - - - - - -
Custodial and material movement
Elevator operators, passenger - 1,36 - 1,53 - - - - - 2,13 - 1.75 - - 1.34 - - - - -
Elevator operators, passenger
(women) 1,33 - 1.44 1.42 - - 1.52 - 2,08 - 1.51] 1.75 .19 - - - - - -
Guards and watchmen 1.76 1.65 1.59 - - - 1,57 - 2,03 2,08 1.52[ 1.83 1.96 1.74 - - - 2.07 -
Janitors, porters, and cleaners 1.88 1.86 1.76 1.73 1.84 1.47 1.74} 1.62 2.18 1.97 1.89} 1.94 1.67 1.74 1.58 1.64 - 1.65 1.53
Janitors, porters, and cleaners
(women) 1.59 - 1.58 1.53 - - 1.61| 1.54 1.97 - 1.56f 1.69 1.51 1.47 .12 1.39 - 1.42 1.43
Laborers, material handling 2.60 2.56 2,38 2,68 2.75 2.09 2.83} 2.33 2.70 2.77 2.55( 2.65 1.94 1.92 2.42 2.51 2.14 2.22 2,52
Order fillers ... - - 2,44 2.92 - - 2.74] 2.53 2.59 2.75 2,68 2.97 2,44 2.20 - - - - -
Packers, shipping--. - - 2,33 - - - 2.26 - 2.23 - 1.81] 2,29 - 1.81 - - - -
Packers, shipping (women) - - - - - - - - 1.95 - 1,80 - - 1.62 - - - - -
Receiving clerks 2.24 - 2.35 2.68 - 1.91 2.69 - 2.55 2.87 2.36 2.73 2.27 2.18 2.30 - - 2.12 2.03
Shipping clerks -. - - 2.42 - - - 2.96 - 2.87 - 2,58| 2.74 2.52 2.41 - - - - -
Shipping and receiving clerks - - 2.39 - - - 2.72 - 2.72 2.69 2.89f 2.89 - 2.17 - - - - -
Truckdrivers® cmeeeee.. 3.17 2.86 2.95 3.10 2.91 2.70 3.18( 2.99 3.20 3.24 3.22] 3.20 2.44 3.17 2.93 3.14 2,96 2.99 2,93
Light (under 1%/, tons) - 2,08 2,16 2,55 - - 2,531 2.29 2.72 - 2,111 2.88 - - - - - - 1.79
Medium (1'/, to and
including 4 tons) .meececemeanno-. - 3.03 - 2,81 2.83 - - 3.06 - 3.14 3.15 3.22| 3.07 1.56 2.76 2.96 3.07 - 2,70 -
Heavy (over 4 tons,
trailer type) amecemmocumaomomeena- . 3,32 3.15 3.14 3.28 - - 3.351 3.20 3.34 3.35 3.27| 3.41 2,58 3.34 - - - 3.14 -
Heavy (over 4 tons, other
than trailer type)--—-.-.. - - 3.06 2.99 - - 3,18 2.94 3.36 - 3.32| 3.12 2.62 - - - - 3.03 -
Truckers, power (forklift) . 2,78 - 2.78 3.06 - - 3,11 - 2.92 2,80 2.93] 3,38 - - - - - - 2.34
Truckers, power {other
than fOrk1lift)maammacamocomansacacnaecan - - - - - - - - - - - - - - - - - - -

See footnotes at end of table.
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Table A-7. Plant Occupations—Nonmanufacturing—Continued

(Average hourly earnings® for selected occupations studied, July 1965 through June 1966}

South
2 Beau- | Little Norfolk—
Occupaticn Balti-| ™ IBirming- Charles-{cp,,. Chatta -~ 3} Fort [Green-|Hous~| Jack-Jackson- Rock— Louis-| Lub- |Mem=- |, . .3 Midland New Portsmouth | Okla-
Atlanta more A:g:;— ham Wfosla. lotte nooga3 Dallas Worth| ville ton son ville? ]N:é;: ville | bock | phis 3 [Miami o d:::a 3Orleans andNK::lv:Bort }é‘::‘;’}
Orange Rock? Hampton
Maintenance and powerplant
Carpenters..._ $2.96 |$2.85 - - - - - $2.94 - - |$3.8Y - - - - - [$2.72] $2.79 - $3.00 $2.78 -
Electricians -- 3.43 ) 3.05 - - - - - 3.20 - - - - - - - - - 3.29 - 3.13 3.18 -
Engineers, stationary 2.80] 2.95 - - - - - 2,58 [$2.58 - 2.9y - $2.42 - - - 2.38 2.26) $2.39 2.62 - $2.38
Firemen, stationary boiler - - - - - - - - - - - - - - - - - - - - - - - -
Helpers, trades-. - 2.13| 2.52 - $2.32 - $2.22 - 1.94 - - 2.0] - 2.30 - $2.53 - 2.32 - - 2.23 2.64 -
Machinists - . - - - - - - - - - - - - - - - -~ - . 3.60 . - - -
Mechanics, automotive, 3.23| 3.11| $2.82 2.99| $3.23 2.94] $2.55| 3.08| 2.44| $2.76)] 2.91}$2.58 2.75{$3.11| 3.20{$2.75{ 3.07 2.931 2.90 3.01 3.00 3.03
Mechanics 3.05] 3.32 - 2.87 - - - - 2.72 - 3,05 - 2,90 - - - - 3,32 3.88 2.91 3.14 3.24
Painters 2.36 | 2.64 - - - - - 2.63. - - 3.45) - - - - - - 2.51 - 2.72 - -
Pipefitters aammememcoomonm oo — - - - - - - - - - - - - - - - - - - - - - -
Plumbers - - - - - - - - - - - - - - - - - - - - - -
Custodial and material movement
Elevator operators, passenger .- - - - - - - - - - - - - - - - - .69 - - 1.04 - -
Elevator operators, passenger
(women) .68 1,30 - .73 .97 - - - 1.04 - 1.14f .82 - - 1.26) - .78 .97 - 1,04 - 1.09
Guards and watchmen oo - 1.48 | 1.60 - 1.58 - - 1,29} 1.49; 1,37 - 1.35 2.03 1.50| 1.61| 1.52 - 1.46 1.49 - 1.46 1.60 1.37
Janitors, porters, and cleaners-.-- 1.32| 1.42| 1.58 1.30 1.53 1.55 1.30f{ 1.38| 1.38 1.35 1.31 1.31 1.32] 1,37 1.44| 1.42] 1.40 1.45] 1.43 1.29 1.35 1.44
Janitors, porters, and cleaners
(women) 1,23 1.397 1.23 1,11 1.51 1,33 1.33} 1.284 1.31f 1.30; 1.30] 1.27 1.271 1.23} 1.36] 1.31) 1.11 1.59 - 1.16 1.10 1.40
Laborers, material handling - 1.93| 2.28| 1.92 1,80 2.56 2.20 1,72 1.94| 1.56| 1,68 1.86 1.79 1.84 - 2.57] 1.66f 1.85 1.76 - 1.71 1.82 2.00
Order fillers - - 2,07 | 2.38 - 1.70 - 1.90 - 2,02 ) 1.74 - 2.0 - 1.88 - 2.37| 1.69| 1.89 1.87 - 1.70 - 1.85
Packers, shipping .- 1.98 1 2.17 - - - - - 2,08 - - 1,59 - 1.82}F 1.43) 1.83 - 1.95 1.66 - 1.54 - -
Packers, shipping (women 1.811 1,73 - - - - - - - - - - - - - - - - - - - -
Receiving clerks 2,28 2.45] 2.10 1.93 - 2,11 - 2,11 1.85| 1.92| 2,23 - 2,06 1.78| 2.30 - 2.05 2.29 - 1.94 1,99 2.33
Shipping clerks 2.48 | 2.64 - - - 2. - 2.48 - - - - - - - - 2.21 - - 2.40 - -
Shipping and receiving clerks - 2.67 | 2.52 - - - - - 2,08 - - 2. 36| - 2,28 - 2.67 - - - - 2,18 - -
Truckdrivers® moo.- - 2.64 | 2,83 2.15 2.32 2.85 2.35 2,24 2.44) 2.15{ 2.37] 2.43| 2.32 2.23) 2.45| 2.90| 2.48] 2.56 2.34| 2.15 2.22 2.07 2.54
Light (under 1'% tons) .71 ] 1.811 1.70 1.59 - 1.84 - 1.80 1 1.43} 1.45 1.70} 1.31 1.55) 1.54] 1.91} 1.76] 1.63 1.81 - 1.66 1.45 1.56
Medium {1, to and
including 4 tONS)mmeocmcccmammcnee 2,74 2.61f 2,31 2,29 2.58 2.40 2,40 2.62 | 1.87] 1.73f 2.64| 2.75 2,19( 2.48| 2.32| 2.54) 2.54 2.18; 1.68 2.16 1.84 2.62
Heavy (over 4 tons, -
trajler type) commeeomocceceoccooeon 2,994 3.11f 2.12 3.05 - 2.82 2.12f 2.14 - 3.08] 3.08 - 2.70 - 3.38 - 3.02 2.84 - 2,66 2,23 3.01
Heavy (over 4 tons, other
than trailer type} - 2.79 - - - - - - - 3.02fy -~ - - - - - - - - - - -
Truckers, power (forklift) 2.49 ) 2.72 - 1.95 - 2,62 1.87| 1.98| 1.91} 2.17] 2.16 - 1.80 - 2,72 1.82| 1.85 2.12 - 2,01 1.94 -
Truckers, power (other
than forKIift) e - - - - - - - - - - 1,58 - - - - - - - - - - -

See footnotes at end of table.
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Table A-7. Plant Occupations—Nonmanufacturing—Continued

(Average hourly earnings! for selected occupations studied, July 1965 through June 1966)

South—Continued North Central
fom 2 N Davenport— j
Occupation Raleigh| Rich- | 52" l|savan-|wash- Ak Cant Chi- ICincin-|Cleve-|Colum- Rock D Des De- | Green|Indian-|Kansas|Milwau- M"I‘T‘E_' Muskegon— s
aleighy ona? | An” 3| nah? |ington ron|Lanton cago®| nati |land®| bus Island— 2Yton foines | troit Bay lapolis 3| City kee |2PO2S Mus}(egon Omaha
tonio Moline St. Paull Heights
Maintenance and powerplant
- $2.94 - - $3.19 - - $4.00 - $3.47 - - - - $3.29 - $3.21 1$3.49 | $3.57] $3.22 - -
- - - - 3.14 - - 3.87($3.38 | 3.34 - - - - 3.45 - - 3.73 - 3.70 - -
Engineers, stationary - - $2.54 - 3.25 - - 3.70| 2.92| 2.83(%2.93 $2.98 - $2.81| 3.01 - - 3,04 3.06 3.26 - $2.94
Firemen, stationary boiler .. - - - - 2,06 - - 3.15 - - - - - 2.351 2,95 - - - 2.44 3.06 - -
Helpers, trades - 2.45 - - 2,44 - - 2.87 - 2.72 - - - - 2.56 - - - 3.04 3.00 - 2.28
Machinists - - - - - - - 3.64 - - - - - - - - - - - - - -
Mechanics, automotive eeemeoeeeo $2.82| 2.80( 2.92 - 3.23{$3.35/$2.81| 3.71 3.20| 3.30| 3.26 3.11 1$2.90) 3.31 1 3.371$3.04| 3.22| 3.22 3.45 3.35 $3.34 3.02
Mechanics - - - - - - - 3.69 - - - - - - 3.63 - - - - 3,43 - -
Painters - - - - 2.83 - - 4.16| 2.96 | 2.90 - - - - 3.01 - - 3.58 - 3.72 - -
Pipefitters - - - - - - - 3.79 - - - - - - - - - - - - - -
Plumbers - - - - - - - 3.80 - - - - - - - - - - - - - -
Custodial and material movement
Elevator operators, passenger ---.. - - - - - - - 2.37 - - - - - - 1.93 - - - - .73 - -
Elevator operators, passenger
(womeny} - .78 .95 - 1.39 - - 1.57] 1.41 | 1.31} 1.09 - - 1.25] 1.52 - 1,07 | 1,20 - 1.64 - .92
Guards and watchmen - 1.79 | 1.67 - 1.621 1.80 - 1,91 - - 1.74 - - 1.88 ) 1.78 - 1,47 1 1,56 - 1.90 - -
Janitors, porters, and cleaners 1,35] 1.45| 1.261$1.37{ 1.60| 1.83}1 1.73| 2.17{ 1.47| 1.84| 1.72 1.81 1.57 ) 1.66 | 1.89| 2.08) 1.52) 1.69 1.82 2,04 1.92 1.59
Janitors, porters, and cleaners
{women) - 1.37 ] 1.23 - 1,41 1.66 - 1.90( 1.48 | 1,66} 1,53 1.52 - 1.47 | 1.64 - 1.43 | 1.62 1,54 1.75 - 1.52
Laborers, material handling - 1,68 1.70( 1.52 - 2,151 3.14| 2.54| 2,79( 2.68| 2.68| 2.33 2.67 2,531 2,19 2.65| 2.82} 2.74| 2.38 2.58 2.73 - 2.65
Order fillers —-—a-—- 1.93} 1.84 | 1.53 - 2.21} 2.45 - 2.70| 2.26| 2.46} 2.35 2,67 2.43| 2.66| 2.65 - 2,44 | 2.45 2.89 2.83 - 2.42
Packers, shipping - 1.35] 1.40 - 1.80 - - 2.40f 2.01{ 2.17 - - 1.86 - - - 1.651 2.42 2.51 2.89 - 1.95
Packers, shipping (women) - - - - - - - - 1,88 ~ 1.70 - - - - 1.67 - - 2.04 1.74 1.74 - -
Receiving clerks - 1.96{ 2.05| 2.01 - 2,21} 2.49 - 2,74| 2.31} 2.57}| 2.55 2.30 2,15 2.63| 2.53 - 2,13 | 2.59 2.89 2.78 - 2.20
Shipping clerks -. - - - - - - - - 2,73 - 2.45 | 2.20 - - - 2.81 - 2.13| 2.89 - 2.99 - -
Shipping and receiving clerks - - - - 2,77 2.75 - 2,93 2.63| 2.58} 2.59 - 2.03| 2.15) 2.88 - 2,66 2.72 - 2.88 - 2.32
Truckdrivers* .. 2.07| 2.20 2.17 - 2.581 3.29| 2.46| 3.38| 3.26| 3.17| 2.91 2,75 3.08| 3.11| 3.17| 2.99| 2.93| 3.01 3.25 3.13 3.16 2.48
Light (under 1!/, tons) - 2,21 | 1.83} 1.33} 1,72 - - 3,11 2,70 2.60| 1,68 - - 1.78 1 2.26 - 2.351 2.44 - 2.93 - 2.1
Medium (1'% to and
including 4 tons)e-e-cecacnmmoamnoen 2,00 2.24| 2.23 - 2.38| 3.17 - 3.32) 2.93| 3,21 2.71 - - - 3.06 - 2,73} 2.82 2.91 3.13 - 2.37
Heavy (over 4 tons,
R TR PT-Y 0 207- 1. [ —— - 2.83) 2.39 - 3.00( 3,31 - 3.46) 3.36 1 3.28| 3.21 2.79 3.17 - 3.27 - 3.12 ) 3.05 3.37 3.20 - 2.87
Heavy (over 4 tons, other
than trailer type) - - - - 2.63 - - 3.46| 3.31} 3.18 - - - - 3.31 - - - 3.17 - - -
Truckers, power (forklift) - 2,15 - - 2.28| 3.00 - 2,94 2.97 | 3.02) 2,60 2.68 - - 2.94 - 2.77 | 2.54 3.02 3.05 - 2.68
Truckers, power (other
than forklift)emamam e acmiciccaceeas - - - - - - - 2,74 - - - - - - - - 2,52 | 2.54 - 2.77 - 2,50

See footnotes at end of table.
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(Average hourly earnings® for selected occupations studied, July 1965 through June 1966)

Table A-7. Plant Occupations—Nonmanufacturing—Continued

North Central—Continued West
1 Los Angeles—
: P San
Occupahonz Rock-| St Sioux | South Water~ [Youngs - Albu- Boise | Den- Long Beach Phoe- | Port- Salt Berfgfdino* San Fran- San |Seattle—
ford | Louis [Falls | Bend Toledo) loo Wichita) vt]own— querque3 City ver and Anaheim— nix? land La_ke Riverside— {Diego| cisco— Jose |Everett?| Spokane
arren Santa Ana— City Ontari Oakland?
Garden Grove? ntario aklan
Maintenance and powerplant
Carpenters - 1$3.22] - - - - - - - - [$3.04 $3.35 - {$3.34) - - - $3.48 - $3.36 -
Electricians —-eeeeeeo- - - - - $3.71 - - - - - - 3.72 - 3.45 - $3.63 - 3.74 - - -
Engineers, stationary - 3.18| - - - - - - - - 2.88 3.60 $2.88] 3.21 - - - 3.67 - 3.42 $2.93
Firemen, stationary boiler - - - - - - - - - - - - - - - - - - - - -
Helpers, trades -. - - - - - - - - - - - 2.94 - - - - - 2.84 - - -
Machinists - - - - - - - - - - - 3.85 - - - - - 3.88 - - -
Mechanics, automotive-—eoceeeooeo.. — | $2.96| 3.36f%2.71($3.23 3,21 - $3.11| $3.32{ $3.51 | $3.31| 3.32 3,71 3.30| 3.58{$3.42 3.25 |$3.31 3.96 |$3.73] 3.43 -
Mechanics - 3.38; - - - - - - - - - 3.44 - - - - - 3.61 - - -
Painters - 3.101 - - - - - - - - - 3.38 - - - - - 3.76 - - -
Pipefitters - - - - - - - - - - - - - - - - - - - - -
Plumbers - - - - - - - - - - - 3.75 - - - - - - - - -
Custodial and material movement
Elevator operators, passenger -.--. - 1.41 - - - - - - - - - 1.84 - - - - - 2.20 - - -
Elevator operators, passenger
{women) - 1.44} - - - - - - - - 1.69 1.75 - 1.57 - - - - - - -
Guards and watchmen - - - - 1,73 - 2.10 - - - 1.99 1.91 1.67 2.32 - 2.15 - - - 2.30 -
Janitors, porters, and cleaners 1.89| 1.67{ 1.68) 1.73] 1.75 $1.83 1.46 1.79 1.88 1.70] 1.71 2,14 1.45( 2.09| 1.61 1.76 2,02 2.45 2.44| 2.10 1.82
Janitors, porters, and cleaners
(women) - 1.37( - - - - 1,35 1.28 - - - 2,00 1.27] 2.04 - - 1.66 2,39 - - -
Laborers, material handling 2.30 2.75| - 2.85] 2.96| 2.47 2.50 2.88 2,66 2,78 2.71 3,13 2.34] 2.97| 2.40 2.29 3.00 3.22 2.67| 3.08 2.92
Order fillers a-.--. - 2.83 - 2,70 2.47 - - 3.02 1.95 - 2,50 2,89 2,44 2.90| 2,24 - 2.95 3.04 - 2.86 -
Packers, shipping - 2.76( - - - - - - - - 2,04 2.84 - 2.94 - - 3.02 - 2.95 -
Packers, shipping (women - - - - - - - - - - - - - - - - - - - - -
Receiving clerks - 2,64 - 2.62{ 2.48 - - - 2.67 2,37 2.43 2.97 2.28| 2.88| 2.35 2,63 2.90 3.20 2.92| 2,93 -
Shipping clerks .. - 2.80( - - - - - - 2.04 - 2,62 3.10 - 2.90f 2.390 - - 3.29 - 3.06 3.03
Shipping and receiving clerks - 3.00| -~ - - - - - - - 2.66 3.01 - 2,89 - - 2.40 3,24 - 2,83 -
Truckdrivers® s 2.81f 3.15( 2.30| 3.13| 3.12} 2,91 2.72 3.20 2.61 2,95 2-80 3.30 2,771 3.21| 2.62 3.02 3.10 3.51 3.51 3.34 3.21
Light (under 15, tons) 1.93 - - - 2,81 - 2,18 - 2.20 - 2.31 3.05 - 2,56 2,25 2,08 2.59 3.35 - - -
Medium (1'% to and
including 4 tons)-. 2,700 3.18| 2.54 2,79 2,80 - - 2,99 2.50 3.08| 2.84 3.21 2,91 3.20f 2.63 2,78 - 3.44 3.45 3.26 3.14
Heavy (over 4 tons,
trailer type) coeemmmoomommooomaenee - - 3.26( - - 3.23 - - 3.35 - - 3.09 3.43 2.92] 3.37} 3.01 - - 3.59 - 3.46 3.34
Heavy (over 4 tons, other
than trailer type). - - - - - - - - - - - 3.37 - 3.30 - - - 3.61 - - -
Truckers, power (forklift) - 3.12f - - - - 2.84 3,01 - - 2.92 3.24 - 3.26 - - 3.28 3.37 - 3.20 3.04
Truckers, power (other
than fOrklift) m oo ommmmioneaa - - - - - - - - - - - 3.42 - - - - - - - - -

N

Excludes premium pay for overtime and for work on weekends, holidays, and late shifts.
Data limited to men workers except where otherwise indicated.
Exceptions to the standard industry limitations are shown in footnotes 4, 5, 7, and/or 11

to the table in appendix A,

Includes all drivers regardless of type and size of truck operated.

NOTE: Dashes indicate no data reported or data that do not meet publication criteria.
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Table A-8. Plant Occupations—Public Utilities’

(Average hourly earnings? for selected occupations studied, July 1965 through June 1966)

Northeast
) Albany— Newark .
Occupation® _|Allentown— R Paterson— la. itts o Providence—
Sct}:g;z: Bethlehem-| Boston*| Buffalo chMeasK:er J:::ey }I{\;i:n YIZ::‘ Cliftm:xr- df:lll;ll?ia tl:::'tgsh F;:;td' Pawtuc_ket— Scranton | Trenton V{::.:;- Worcester| York
Troy Easton City Passaic Warwick
Maintenance and powerplant
Carpenters......... - - $3.10 - N $2.98 - $3.45 - $3.07 | $3.09 - - - - . - -
Electricians -....... - - - - - 3.65 - 3.43 - 3.55 3.49 - $3.64 - - - - -
Engineers, stationary - - - - - 3.67 - 3.70 - 3.09 - - - - - - - -
Firemen, stationary boiler - - - - - 3.09 - - - - - - - - - - - -
Helpers, trades. - $2.78 2.88 - - - - 2.73 $2.61 2.77 2.80 - 2.55 - - - - -
Machnists - - 3.55 - - - $3.19 - - 3.55 - - - - - - - -
Mechanics, automotive ......_.....__ $3.14 2.97 3.18 $3.19 | $2.78 3.26 3.19 3.43 3.27 3.23 3.36 |$2.44 2.77 $2.99 $3.17 | $3.14 $3.07 $3.28
Painters . - - 3.36 - - 3.36 - 3.24 - 3.36 3.28 - - - - - N -
Custodial and material movement
Janitors, porters, and cleaners-._ 2.41 2.19 2.31 2.36 - 2.43 - 2.43 2.44 2.37 2.40 - 2.31 2.26 - - - -
Janitors, porters, and cleaners
(women) 1.87 - - 1.87 - - - - - 2.13 2.04 - - - - - - -
Laborers, material handling 2.88 3.07 2.85 3.04 - 2.96 2.85 2.88 3.00 2.89 3.06 - 2.84 2.98 2.90 - - 3.11
Truckdrivers® ... ____.__ - 3.18 3.11 3.18 3.12 3.27 3.11 3.19 3.30 3.26 3.18 | 2.66 3.26 3.02 - 3.14 3.31 3.26
Light (under 1% tons)- - - - - - - - - - - 2.63 - - - - - - -
Medium (1Y, to and
including 4 tons). .o - - 3.14 2.90 - 3.21 - 3.12 3.29 3.27 - - 3.28 3.00 - - - -
Heavy {over 4 tons,
trailer type) ... oo - 3.18 3.15 3.24 - 3.34 - 3.32 3.35 3.30 3.22 | 2.47 3.31 - - - 3.31 -
Heavy (over 4 tons, other
than trailer type) - - - - - 3.23 2.69 3.24 3.27 3.30 - 2,93 - - - - 3.31 -
Truckers, power (forklift) . - - - - - 3.15 - 2.95 - 3.19 3.21 - - - - - - -
Truckers, power (other
than forklift) ooooce oo - - - - - - - - - - - - - - - - - -
South
Beau- Chasl Little Norfolk—
: mont— N : arles- Rock— s Midland Portsmouth | Okla-
Atlantal ’:itr‘e' Port [BIMBE| " ton Clh::‘gg‘:‘:ﬂ'nauas‘ vf:':h Green-iHous- | Jack- Jackson-INorth Louts- {;‘“blz Mem IMiami*4| and onew |and Newport | homa
Arthur— W.Va. otte g T ville | ton son ville* |1 e | Ville ock | Pl Odessa |OFleans News— City
Orange Rock Hampton
Maintenance and powerplant
Carpenters. - $3.02 - - - - - - - - - - - - - - - - - - $2.78 -
Electricians - 3.11 - - - - - - - - - - - - - - - $3.56 - - 3.15 -
Engineers, stationary - - - - - - - $2.79 - - - - - - - - - - - - - -
Firemen, stationary boiler - - - - - - - - - - - - - - - - - - - - -
Helpers, trades. 2.58 - - - $2.20 - 1.94 - - - - - - $2.61 - [$2.45 - - $2.28 2.68 -
Machinists —ao-c.oo. 3.12 - - - - - - - - - - - - - - - 3.60 - - - -
Mechanics, automotive. 3.17 - $3.09 $3.24 | 2.96|$2.49| 3.11 ($2.48 |$2.77 [$2.95/2.55 |$2.90 [$3.14 | 3.34 - | 3.19 3.14 - 3.10 3.00 $3.02
Painters - - - - - - - - - - - - - - - - - - - - - -
Custodial and material movement
Janitors, porters, and cleaners_...| 1.95 2,04 $1.98 1.93 2.15 1.48 1.82 1.80 1.88 - 1.79f 1.59 2.10 1.79 | 2.12 |$1.69| 1.89 2.26 [$1.97 1.77 1.92 1.88
Janitors, porters, and cleaners
(women) 1.82 1.72 - - - - - 1.64 - - 1.66] - - - 2.06 - 1.64 2.09 - - - -
Laborers, material handling.. - 2.80 2.34 2.25 - 2.43| 2.04| 2.24 | 2.16 - 1.89| 2.67 2.20 - 3.02 | 2.09{ 2.62 2.52 - 1.96 1.98 2.49
Truckdrivers® .oc.cooo. 3.01 3.08 3.12 2.79 - 2,73 2.89] 2.96 ) 2.86 3.03 3.12f 3.16 | 2.83 3.20 | 3.02 - 3.11 3.03 - 2.85 2.70 3.03
Light (under 1%, tons). - - - - - - - - - - - - - - - - - - - - - -
Medium (1Y, to and
including 4 tons).eemocmeeeooo 3.00 3.16 - 2.69 - 2.65| 2.79 3.09 2.59 2.29 3.074 - 2.78 3.18 - - 3.07 2.89 - 2.95 2.57 3.01
Heavy (over 4 tons,
trailer type) -oeooommooomanen 3.06 3.23 ~ 3.14 -~ 2.84 - - - 3.21 - - 3.07 - - - 3.21 3.16 - 2.78 - 3.17
Heavy (over 4 tons, other
than trailer type) - - - - - - - - - 3.21 - - - - - - - - - - - -
Truckers, power (forklift).. 3.10 - - - - - - - - - 2.17 - - - - - 1.69 - - 2.09 2.39 -
Truckers, power (other
than forklift) - - - - - - - - - - 1.58 - - - - - - - - - - -

See footnotes at end of table.
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Table A-8. Plant Occupations—Public Utilities' —Continued

{Average hourly earnings? for selected occupations studied, July 1965 through June 1966)
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South—Continued North Central
Occupation3 Rich. San Savan-| Wash. Chi Cleve-| Colum DaVRe:CPlgrl— Des De Green fIndian- | Kansas|Milwau Minne- {Muskegon—
; - ~ - - - - ) - - - Lo .
Raleigh mond* t::jlo « | nah* |ington Akron| Canton cago4 land* bus Islax}d- Dayton Moines | troit?* Bay |apolis City kee Sat}.mg:ul M}_‘;:i:eﬁzn Omaha
Moline
Maintenance and powerplant
Carpenters - - - - - - - $3.11) - - - - - $3.37 - - $2.84 [$3.05 [$2.87 - -
Electricians o - - - - - - - - - - - - - - - - - 3.60 - -
Engineers, stationary - - - - - - - 3.14| - - - - $2.86 - - - - 2.95 - $3.31
Firemen, stationary boiler .. - - - - - $2.62 - - - - - - - - - - - - 2.85 - -
Helpers, trades. - - - - - 2.52 - - 2.8112.89 - - - 2.86 - - 2.75 3.06 2.99 - 2.29
Machinists - - - - - - - - - 3.70f - - - - - 3.39 - - - 3.69 - - -
Mechanics, automotive - $2.81 [$3.07 - 3.24 {$3.36 | $2.80 | 3.73| 3.35 |$3.34 | $3.13 $2.82 3.30 | 3.42 | $3.21 ($3.27 3.21 | 3.46 3.35 | $3.34 3.04
Painters - - - - - - - 3,25 - - - - - - - - - - - -
Custodial and material movement
Janitors, porters, and cleaners_... |$1.71 2.02 1.74 $1.86 2.11 2.24 - 2.51| 2.33 2.13 2.22 - 2.19 2.45 2.32 2.17 2.22 2.60 2.49 2.48 2.16
Janitors, porters, and cleaners
{women) - - - - 1.87 - - 2.11] - 1.80 - - - - - 1.92 2,11 1.74 2.19 - -
Laborers, material handling - - 2.32 - - - 3.34 - 2.98] 3.07 2.87 2.96 2.96 - 3.11 2.84 | 3.08 2.64 | 3.18 2.74 - 2.93
Truckdrivers” ____._____ - 2.39 3,13 - 2.94 | 3.33 2.56 3.40] 3.25 3.20 2.92 3.21 3.26 3.31 3.20 | 3.25 3.17 3.39 3.16 3.37 3.06
Light (under 1%, tons) - - - - - - - 3.29¢ - - - - - - - 2.64 - - -
Medium (1Y, to and
including 4 tOns).ooooocoooiooeens - 2.48 | 3.11 - - 3.22 - 3.28( 3.21 3.08 - - - - 2.72 3.09 | 3.28 3.15 - 2.97
Heavy (over 4 tons,
trailer type) cococoocooccccaoianan - 2.91 - - - 3.31 - 3.45| 3,31 3.29 - 3.31 - 3.33 - 3.31 3.24 | 3.41 3.21 - 3.2t
Heavy (over 4 tons, other
than trailer type) - - - - - - - 3.49| - - - - - - - - - - - - -
Truckers, power (forklift} - - - - - 3.36 - 2,97 - - - - - 3.03 - 2.61 - 3.05 - -
Truckers, power (other
than forklift) . oo - - - - - - - - - - - - - - 2.59 2.59 - - - -
North Central—Continued West
Los Angeles— San San
I}ock- St._ Sioux [ South Toledo | Wichita Y&‘:‘f_s' Albu- . Bo.ise Den- a:‘éoziizﬁ’_ P}?OE» Port- E:Lte Belrnar{iino— San Fran- San Sealtle-, Spokane
ord |Louis | Falls | Bend W querque City ver s _ nix land s Riverside— [Diego | cisco— Jose |Everett
arren anta Ana- City A 4
4 Ontario Oakland
Garden Grove
Maintenance and powerplant
Carpenters - - - - - - - - - - $3.01 - $3.02 - - - $3.14 - $3.09 -
Electricians - - - - - - - - - - 3.66 - - - $3.67 - - - - -
Engineers, stationary - - - - - - - - - - - - - - - - - - - - -
Firemen, stationary boiler . - - - - - - - - - - - - - - - - - - - - -
Helpers, trades. - - - - - - - - - - - - - - - - - 2.84 - - -
Machinists ... - - - - - - - - - - - - - - - - - - - - -
Mechanics, automotive $3.10 | $3.37 [$2.70 | $3.23|$3.24 [$3.11 $3.32 - $3.25 |$3.39 3.72 $3.35 |$3.58 [$3.42 3.22 $3.41 | 3.96 $3.74| 3.45 -
Painters - - - - - - - - - - 3.49 - - - - - 3.31 - - -
Custodial and material movement
Janitors, porters, and cleaners....| 2.33 2.42 - - 2.49 1.93 2.25 $2.01 - 2.27 2.56 - 2.36 2.09 2.18 - 2.45 - 2.42 $2.36
Janitors, porters, and cleaners
(women) - 2.04 - - - - - - - - - - 2.06 - - - 2.33 - - -
Laborers, material handling.. - 2.83 - - 3.23 | 3.05 3.23 3,04 - 2.99 3.29 - 3.08 3.03 - - 3.35° 3.29 | 3.21 3.06
Truckdrivers® ... - 3.15 - 3.39 3.22 | 3.09 3.33 3.20 3.15 3.02 3.39 3.22 3.20 2.92 - 3.32 | 3.49 3.55 | 3.29 3.18
Light (under 1'/; tons) - - - - - - - - - - - - - - - - 3.31 - - -
Medium (1Y, to and
including 4 tonS) mmooooaaes - - - - 2.86 - 3.24 - 3.14 | 2.96 3.30 3.19 3.21 2.91 - - 3.43 3,441 3.25 3.16
Heavy (over 4 tons,
trailer type)...o.ooooooioooiooioaon - 3.20 - - 3.26 - 3.36 - - 3.15 3.41 3.28 3.32 3.05 - - 3.55 - 3.39 -
Heavy (over 4 tons, other
than trailer type).... - - - - - - - - - - 3.36 - - - - - 3.59 - - -
Truckers, power (forklift). - - - - - - - - - 3.06 3.21 - 3.29 - - - 3.38 - - -
Truckers, power (other
than forklift) . .. .ceeeoe . - - - - - - - - - - - - - - - - - - - -

1
2
3
4
5

Transportation, communication, and other public utilities.
Excludes premium pay for overtime and for work on weekends, holidays, and late shifts.
Data limited to men workers except where otherwise indicated.
Exceptions to standard industry limitations are shown in footnote 4 to the table in appendix A.
Includes all drivers regardless of type and size of truck operated.

NOTE: Dashes indicate no data reported or data that do not meet publication criteria.
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B. Establishment Practices and Supplementary Wage Provisions

(Percent distribution of plant workers actually working on late shifts, July 1965 through June 1966)

Table B-1. Shifc Differential Practices—Manufacturing

Percent of manufacturing plant workers

Shift operation and shift

Northeast

pay differential

Albany—
Schenectady—
Troy

Allentown—
Bethlehem—
Easton

Boston

Lawrence—
Haverhill

Newark and
Jersey City

Haven

New
York

Paterson—
Clifton—
Passaic

Philadelphia

Portland

Scranton

Waterbury

Worcester

York

Total plant

establishments

workers in manufacturing

Actually working on:

Second shift

With

Uniform cents (per hour)

Uniform percentage

Other 2

With

Third shift

With

Uniform cents (per hour)

Uniform percentage --.

Other

With

shift pay differential .__.

Under 5 cents ___....

9 and under 10 cents

10 and under 11 cents..
11 and under 12 cents..
12 and under 13 cents..
13 and under 14 cents..
14 and under 15 cents
15 and under 16 cents
16 cents and over.

Under 5 percent.,
5 percent
Over 5 and under 10 percent_......_.
10 percent.

Over 10 and under 15 percent..
15 percent and over

no shift pay differential cooorcacacuoan

shift pay differential..

Under 7 cents .......

10 and under
11 and under
12 and under
13 and under
12 and under
15 and under
16 and under
17 and under
20 cents and over ..

Under 7 percent a.......
7 and under 10 percent
10 percent.

Over 10 and under 15 percent eaa-.-n
15 percent,

Over 15 percent ....... —

no shift pay differential coveoeemeoeaeean

100.0

100.0

100.0

100.0

100.0

100.0

100. 0

100.0

100. 0

100. 0

100.0

100.0

100.0

100. 0
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See footnotes at end of table.
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Table B-1.

Shift Differential Practices—Manufacturing—Continued

(Percent distribution of plant workers actually working on late shifts, July 1965 through June 1966)
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Shift operation and shift
pay differential

Percent of manufacturing plant workers

South

North Central

Atlanta

Beaumont—
Port
Arthur—
Orange

|Charleston,

W. Va.

Charlotte

Green-
ville

Houston

Jackson

Lubbock|

IMemphis

Miami

Midland:
and
Odessa

Raleigh

Richmond

Savannah

Akron

Canton|Chicago

Cincin~
nati

Total plant workers in manufacturing
establishments

Actually working on:

Second shift

With shift pay differential ..
Uniform cents (per hour)
Under 5 cents
5 and under 6 cents
6 and under 7 cents_.
7 and under 8 cents..
8 and under 9 cents..
9 and under 10 cents
10 and under 11 cents..
11 and under 12 cents.
12 and under 13 cents.
13 and under 14 cents.
14 and under 15 cents.
15 and under 16 cents.
16 cents and over ...
Uniform percentage .
Under 5 percent ..
5 percent

Over 5 and nunder 10 percent.

10 percent

Over 10 and under 15 percent

15 percent and over
Other ¢

With no shift pay differential

Third shift

With shift pay differential._..
Uniform cents (per hour)
Under 7 cents

7 and under 8 cents._

8 and under 9 cents..

9 and under 10 cents

10 and under 11

11 and under 12

12 and under 13

13 and under 14

14 and under 15

15 and under 16

16 and under 17

17 and under 20 cents.

20 cents and over
Uniform percentage -.
Under 7 percent..

7 and under 10 percent.,

100. 0

100.0

100.0

100.0

100.0

100.

100. 0

100.0

100.0

100.

0

100. 0

100.0

100. 0

100.0

100.0

. 0| 100.0

100.C

10 percent

Over 10 and under 15 percent

15 percent.

Over 15 percent ...... SN,

Other ?

With no shift pay differential ....... S

16. 8

oo

vwvo
~ oo

~vN

—
™= O~ O

™~

14,8

13.8

20,
19.

-

R R

—~00 o ®

——

[C NN TR SR

[ NP

QU0 N O DO A N = N R~ i N

[N EN]

w N

BN = WU 0O

S

W o

[SES)

wwo
——

w oo
» o

VN WU =N N

28.
28.
27.

BN U0 00 W Y
o

—~—
o -
0 00 W O N0 W W WO

0
@©

‘
VO W VD )=

—~

.
—_—_——Noo

® —

Ot— OO

'
v —

1
~ o

.. . ,
@ N = QOO N 0 O N NO

N

L
[N ®wo

IS
ww o

See footnotes at end of table.
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Table B-1. Shift Differential Practices—Manufacturing—Continued

(Percent distribution of plant workers actually working on late shifts, July 1965 through June 1966)

Percent of manufacturing plant workers
North Central-——Continued West
Shift operation and shift
pay differential . Muske gon— s Youngs- If:n:mBg:alzfx Besran:r- San
Dayton MD?S Indian-| Kansas Muskegon [Omaha Rock- |Sioux | South |y 07 | Albu- | 5o land Anaheim—| Phoenix| LOF% dino— Fran- | San | Seattle—
oines | apolis | City Heigh ford {Falls [Bend querque land . . cisco— | Jose | Everett
eights Warren Santa Ana— Riverside— Oakland
Garden Grove Ontario
Total plant workers in manufacturing
establishments. 100.0 |100.0 100.0[100.0 100.0 100.0 ]100,0[100.0{100.0} 100.0 100.0/ 100.0 100.0 100.0 |100.0 100. 0 100.0 [100,0 100.0
Actually working on:
Second shift 12.7}1 23.8 17.9 15.1 20.7 15.8 18.6 6.1 24.6 22.9 19.0 18.7 17.6 24.3 19.5 18.2 l6.5 19.8 22.1
With shift pay differential __ 12.4 23.6 17.7 15,1 20.6 15.2 18.2 6.1 24.6| 22.9 17.0 18.7 17.4 22.7 19.0 18.2 16.5 19.7 22.0
Uniform cents (per hour) 7.6 15.2 7.4 8.9 15.4 9.6 12.8 6.1 21.5 21. 6 17.0 13.9 13.8 8.4 11.5 13.4 10.4 10.8 17.8
Under 5 cents woeeenen. — - .2 - - - - - .1 - - - - .2 .3 .6 - - - .8
5 and under 6 cents .2 4.1 .5 .5 3.1 1.7 - 71 1.0 .4 1.9 .5 1.0 .5 1.0 .7 1.2 8.0 .6
6 and under 7 cents.. .3 - .5 .3 5.2 .2 - - 4.2 .6 .5 3.8 - .1 - - - - .5
7 and under 8 cents.. .5 - .4 .7 1.4 .4 .7 - 1.3 - .5 Q) .1 - .2 .3 - .5 .1
8 and under 9 cents.. .7 .6 .6 1.3 .6 .1 - - 3.4| 18.4 - .3 .9 .9 2.7 5.9 3.3 .1 .6
9 and under 10 cents - .4 .4 - - - - - - .7 - .5 .5 - 2.9 .5 .2 .3 1.1
10 and under 11 cents_ 2.3 3.4 3.1 2.7 5.0 5.4 7.0 1.8 4.4 1.2 .4 4.5 1.8 1.9 2.2 2.2 .3 .4
11 and under 12 cent: 1.6 - - - - - - - - - - - .4 - - - .4 - -
12 and under 13 cents. .8 3 .4 1.5 - - 2.5 - 6.0 2 10.8 1.2 6.5 2.8 .9 3.5 .1 .5 12.2
13 and under 14 cents. - - - - - - 1 3.0 .4 - - - - -
14 and under 15 cents. .1 .4 1.1 - 1.2 1.1 3.5 - - .6 .1 2 .5 .4 1.9 - L1
15 and under 16 cents.. .6 2.8 1 - 1.1 - 6 - - 1.4 L7 .1 .4 - .8 .4 )
16 cents and over .. .5 3.0 - 6 1y .6 5 - .4 - - .1 .3 2.1 .4 - .4 .7 LS5
Uniform percentage . 4.5 1.0 9.2 5.0 .7 5.3 4.3 - 3.1 1.1 - .1 1.8 13.8 3.1 4.2 1.3 7.6 .1
- - - - - - - - - - - - .1 - - - - - -
5 percent 1.6 .5 3.2 3.5 .7 5 - - 2.6 - - - 1.1 - .4 2.9 - .2 -
Over 5 and under 10 percento.emm-- .5 .2 .6 .3 - .2 1.1 - - - - - .4 - - - - 1.5 .1
10 percent. 2.5 .3 5.0 1.0 - 4.6 3.1 - 5 1.1 - 1 .1 13.8 2.7 1.2 1.1 2.8 -
Over 10 and under 15 percent._ - - .4 - - - - - - - - - - - - - - 3.1 -
15 percent and over - - - .2 - - - - - - - - - - - - .2 - -
Other ? .3 7.4 1.1 1.2 4.5 .3 1.1 - - .1 - 4.7 1.7 .2 4.5 6 4.8 1.3 4.1
With no shift pay differential coouoememcuun .4 .2 .2 (&) 1 .6 .3 - - - 2.0 - 1 1.6 .5 - - . .2
Third shift 4.2 10.9 6.0 4.9 7.3 4.3 4.4 (") 7.5 15,2 1.6 5.7 4.8 11.0 6.5 9.2 5.8 4.8 4.7
With shift pay differential__. 4.2 10.7 5.9 4.9 7.3 4.3 4.4 (%) 7.5 15.2 1.3 5.7 4.8 11.0 6.4 9.2 5.8 4.7 4.7
Uniform cents (per hour) 3.0 10.7 2.6 3.2 6.2 3.2 3.4 (") 7.3 15.0 1.3 4.4 2.2 2.0 5.1 7.5 4.3 2.7 2.0
Under 7 cents ....... - - .3 - 1.3 - - - 2.5 - .3 1.7 - .3 - - .3 1.4 .2
7 and under 8 cents () 2.0 - 1 1 - - -~ L1 .1 .2 - .1 - .1 .2 - - -
8 and under 9 cents.. - - - - .1 1 - - - - - - - - .2 - - 1 1
9 and under 10 cents (&) 4.5 - .1 1.1 - - - - - .3 .2 - W1 - - - - -
10 and under 11 cents. 1 .6 .5 .1 2.0 1.5 - (') 1.7 .3 - .5 .6 1 .3 .5 - -
11 and under 12 cents.. - - - - .2 - - - - - - - ) - - - - -
12 and under 13 cents.... 7 2 .3 1.5 - .9 ()] - 1.6 14.5 - .6 .8 1.4 2.0 5.6 1.8 .4 .4
13 and under 14 cents.. - - .2 .3 - - - - - - - .2 - - Q) - - 3 -
14 and under 15 cents.. . .1 ot (&) .9 .5 - - - - - .1 "y " .1 .1 - - -
15 and under 16 cents.. .5 .2 .9 .5 .2 .2 .2 - 1.1 - .5 .1 .3 - 2.1 1.2 .7 2 .9
16 and under 17 cents.. - - .2 .6 .2 - 2.0 - .1 - - .2 .1 - - .9 - -
17 and under 20 cents.. o1 W1 - - - - 1.0 - - - - .2 .1 - L1 - - - .1
20 cents and over .. 1.5 3.0 - 1 - - .1 - - - - .6 .2 - .1 - .6 . .
Uniform percentage 1.0 - 2.9 6 t'; 1.0 .7 - 2 .2 - .1 " 1.4 .1 1.0 1 1.1 -
Under 7 percent.. - - - - ! - - - - - - - (") - - - - - -
7 and under 10 percent.. (") - .3 - - - .1 - - - - - - - - - - .4 -
10 percent. .8 - 2.5 6 - 1.0 .6 - .2 .2 - .1 ) 1.4 1 1.0 - .2 -
Over 10 and under 15 percent....... - - - - - - - - - - - - - - - - .5 -
15 percent .2 - - - - - ) - - - - - - - - 1 -
Over 15 percent aoecceemeamenn-. N - - W1 - - - - - - - - - - - - - - - -
Other ? .2 My .3 1.1 1.1 - .3 - - - - 1.3 2.6 7.7 1.3 .7 1.4 .9 2.7
With no shift pay differential -oocooceeceeeee (O] .2 .1 () .1 - - - - - .4 - - - .1 - - .1 -

! less than 0,05 percent.
Pay at regular rate for more hours than worked, a paid lunch period not given to first-shift workers, a flat sum per shift, and other provisions.
establishments which provided 1 such provision in combination with a cents or percentage differential for hours actually worked.

Most '"other'' workers, however, were in
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Table B-2. Scheduled Weekly Hours—All Industries

{Percent distribution of plant and office workers by scheduled weekly hours of first-shift workers, July 1965 through June 1966}

Plant workers Office workers
Metropolitan area Under 40 hours 40 Over 40 hours Under 40 hours 40 Over
- 40
U;;‘ifzr 37% | Total! | PUTS | Totar? 42 44 45 48 Over 35 36Y, 37Y, 38% | Total' | P°YTS | hours
Northeast
Albany—-Schenectady—TrOY coemm oo 2 10 15 75 10 - 4 - 2 - 2 (%) 37 %) 42 57 1
Allentown—Bethlehem—Ea5tonemm e oesvmmammmaecee 14 3 16 78 5 2 1 ) 2 - 6 1 7 5 25 74 1
Boston 5 5 15 75 10 (*) 2 2 3 1 13 8 25 4 64 36 )
Lawrence—Haverhill 2 1 3 83 14 (%) 4 1 7 - 2 - 5 2 11 89 (%)
Newark and Jersey City_.. 6 4 11 83 5 (*) - *) 3 1 17 5 30 8 65 34 ()
New Haven 3 6 13 69 18 - 2 7 2 5 2 4 29 3 48 51 ()
New York? 17 10 28 69 2 - 1 ) 1 *) 51 9 15 1 84 15 %)
Paterson—Clifton—Passaic camoeooomcmemcmcormcees 8 2z 11 84 5 1 - - 1 1 22 1 23 5 55 45 -
Philadelphia 3 7 11 84 4 - 1 1 1 1 10 5 25 7 55 45 ()
Portland 7 3 10 47 43 14 2 8 2 2 9 5 28 4 52 45 3
Scranton 12 1t 22 73 4 1 1 %) 1 1 17 4 19 ) 43 57 )
Waterbury 5 1 8 77 15 1 1 2 1 5 *) - 13 - 27 72 1
Worcester 7 9 17 67 16 () 1 6 5 4 2 15 17 - 38 62 -
York 1 3 8 71 21 1 3 7 6 4 1 - 6 9 88 3
South
Atlanta 1 3 4 77 18 3 2 2 6 3 1 3 15 7 27 71 1
Beaumont—Port Arthur—Orange -.. 1 1 2 87 11 1 1 3 4 1 1 - 2 %) 4 91 5
Charleston, W. Va 3 1 8 74 17 - 3 1 2 9 3 %) 12 - 19 74 7
Charlotte 2 3 4 76 19 2 *) 4 5 5 1 3 27 3 34 63 3
Greenville - (*) 2 68 30 2 4 3 20 1 - 4 6 2 14 80 5
Houston (®) 2 3 76 21 - 3 5 8 2 ) 2 6 2 10 86 3
Jackson () - 1 69 29 1 5 5 5 9 - - 18 7 25 66 8
Lubbock - 2 2 48 51 - 15 4 14 17 - - 1 - 1 78 21
Memphis ? 3 1 6 77 17 1 4 5 6 ) 1 11 1 13 83 4
Miami? 3 (%) 3 61 35 2 8 1 18 2 15 - 10 4 31 58 11
Midland and Odessa? 2 1 4 64 32 1 - 3 10 18 (Z) - 1 - 1 96 3
Raleigh 3 8 11 70 19 - 3 4 6 4 9 3 17 12 42 56 3
Richmond? - 5 6 77 17 1 3 3 5 3 3 10 28 8 53 46 1
Savannah? - 1 4 71 24 2 5 10 1 5 10 2 8 - 22 73 5
North Central
Akron 26 1 31 54 14 - 2 5 3 3 %) - 4 (2) 7 91 2
Canton 1 1 4 84 12 1 I 4 6 1 ) - 4 4 8 89 3
Chicago® 3 4 7 83 10 - 2 3 4 1 5 2 20 10 38 61 (2)
Cincinnati 1 3 4 78 17 1 2 7 2 3 4 2 16 4 35 63 2
Dayton &) 6 6 73 20 1 5 4 4 4 3 - 16 1 20 76 3
Des Moines 8 9 17 68 15 3 2 4 5 - 2 - 22 8 31 68 1
Indianapolis ? - %) 2) 84 15 1 2 3 5 3 *) %) 7 8 17 80 2
Kansas City. 3 3 8 86 6 1 1 2 2 %) ) %) 7 4 14 84 2
Muskegon—Muskegon Heights oo oeomomioo - ! 2 80 18 1 5 7 4 1 (?) - 1 - 1 95 5
Omaha? 1 5 6 71 23 (%) 5 5 8 3 (%) 1 4 2 7 88 5
Rocldford 2 1 3 47 50 - 8 18 9 14 - - 2 - 2 95 3
Sioux Falls - - 1 75 24 - 4 10 4 4 - 1 1 - 3 87 10
South Bend 3 2 5 77 17 - 1 2 9 2 - - 2 7 91 2
Youngstown—Warren 2 1 5 78 17 2 1 2 13 1 - - 4 - 13 86 1
West
Albuquerque ® 2 5 81 14 - 7 - 3 5 - - 3 - 3 93 4
Denver 1 4 6 82 13 - 3 2 5 1 ) 2 6 3 11 86 2
Los Angeles—Long Beach and Anaheim—
Santa Ana—Garden Grove * o oecocamoaccnamee 1 3 4 92 4 - 1 - 2 1 2 2 8 4 18 81 (%)
Phoenix ? 1 3 4 76 19 1 4 ) 12 1 - - 4 - 6 90
Portland 3 - 3 94 2 - 2 (2) (%) - *) 1 15 1 24 76 (2)
San Bernardino—Riverside—Ontario 1 1 3 86 11 - 4 1 4 %) *) - 3 (2) 4 95 i
San Francisco~Oakland > coeeecemmecomroennn, 6 8 14 86 ) - - - ) - 3 2 26 5 43 57 -
San Jose 4 1 5 84 11 ) - *) 10 ) *) - 9 1 15 85 (2)
Seattle-Everett® 3 *) 4 96 o N B - = = = - 1 4 15 85 -

1

) May include weekly schedules other than those presented separately.

Less than 0.5 percent.
Exceptions to the standard industry limitations are shown in footnotes 4, 5, and/or 1l to the table in appendix A.
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Table B-3. Scheduled Weckly Hours—Manufacturing

(Percent distribution of plant and office workers by scheduled weekly hours of first-shift workers, July 1965 through June 1966)

Plant workers Office workers
Metropolitan area Under 40 hours 10 R Over 40 hours Under 40 hours 40 Over
Total 40
U;‘;’IZ' 37, | Total! | Pours 42 44 45 48 o;’s" 35 36Y, 37Y, 38% | Total'| "Y' | hours
Northeast
Albany—Schenectady—Troy . 3 4 12 79 9 - 4 - 3 - (%) 1 21 1 28 71
Allentown—Bethlehem—Easton. 16 3 19 78 3 1 - ) 2 - 1 - 5 7 14 86 -
Boston. 4 6 10 79 11 - 4 5 3 - 12 *) 19 4 36 64 -
Lawrence—Haverhill - 1 1 86 13 - 4 1 6 - %) - 6 1 7 93 -
Newark and Jersey City. 9 5 15 79 5 1 - - 2 1 9 1 20 18 55 44 1
New Haven 3 8 11 72 17 - 2 8 1 5 1 - 7 5 15 85 -
New York 23 4 27 72 1 - - - (% - 53 8 12 3 80 20 -
Paterson—Clifton—Pass8aic «oomooooomomae 11 1 12 84 4 - - - 1 2 13 1 20 2 40 60 -
Philadelphia 3 7 10 86 4 - 1 1 2 1 7 2 14 13 38 62 (?)
Portland - 2 2 46 52 24 1 5 - 3 3 - 2 3 9 88
Scranton 14 i1 25 74 1 - - - 1 - 26 8 11 - 45 55
Waterbury. 6 1 7 81 12 - 1 2 - 5 %) - 1 17 83 -
Worcester 2 11 13 70 17 - 1 5 6 5 - - 16 - 19 81 -
York 4 3 7 70 23 1 2 8 7 5 2 - 6 1 9 87 3
South
Atlanta - 5 5 86 9 3 - - 4 2 *) - 6 - 7 92 1
Beaumont—Port Arthur—Orange «eeeorcoemeeo oo - 2 2 93 5 - - 3 1 - - - 2 1 3 93 4
Charleston, W. Va - 2 2 76 22 2 - 1 14 - - 3 - 3 89 8
Charlotte - 4 4 82 14 - 1 3 5 2 1 - 24 9 34 64 2
Greenville - *) (%) 72 27 - 3 2 22 - - - 7 1 7 90 2
Houston - 4 4 87 9 - - 2 3 2 - - 3 - 3 96 1
Jackson - - ~ 85 15 1 - 4 4 6 - - - 4 4 84 11
Lubbock - 5 5 43 52 - - 11 17 24 - - - - - 62 38
Memphis. - 2 3 89 8 2 1 1 3 - - - 5 - 6 93 1
Miami 6 1 7 81 12 - 4 1 7 - - - 7 - 7 84 10
Midland and Odessa - - - 92 8 - - - 8 - - - - - - 96 4
Raleigh - 6 6 84 10 - 2 2 2 4 ) - 10 - 10 86 4
Richmond - 7 10 81 9 - 2 1 4 1 1 3 12 30 47 53 -
Savannah - 2 2 83 15 3 7 4 - - %) 4 9 - 16 83 1
North Central
Akron 34 - 34 54 12 - 1 4 1 4 *) - 1 - 1 98
Canton - 1 1 88 11 1 - 4 5 1 - - 5 1 7 93 Q]
Chicago 4 2 6 83 11 - 1 5 4 2 1 2 21 15 40 60 -
Cincinnati - 3 3 75 22 1 2 10 2 4 - 1 16 3 21 76 3
Dayton - 7 7 77 16 1 3 4 3 4 - - 10 1 12 86 2
Des Moines - 16 16 77 7 - 2 2 3 - - - - 1 1 97 2
Indianapolis - (*) Q] 88 11 1 - 3 2 3 - 1 - 2 97 1
Kansas City 5 3 8 89 3 2 - - (2) - - - 1 4 7 93 (%)
Muskegon—Muskegon Heights ameeocommmmccmcccmnnn - (2) Q) 82 17 1 5 6 4 1 - - - - - 94 6
Omaha - 2 82 16 1 5 6 2 2 - 2 2 2 6 91 3
Rockford - 1 1 47 53 - 8 18 10 17 - - - - - 99 1
Sioux Falls - - - 86 14 - 4 2 1 4 - - - - - 87 13
South Bend - - - 90 10 - - - 8 2 - - - ? 7 93 -
Youngstown—-Warren - 1 1 81 18 2 - 1 14 (z) -~ - 4 - 4 96 -
West
Albuquerque - 5 5 95 - - - - - - - - - 99
Denver - 9 9 86 - - - - - - - - - 99 1
Los Angeles—Long Beach and Anaheim—

Santa Ana—Garden Grove ememeemcenssmmemmsnnnn 2 1 4 93 3 - 2 - 1 1 () - 1 1 3 97 -
Phoenix - 5 5 93 2 - - - 1 - - - ) - * 99 :
Portland 4 - 4 94 2 - 2 - - - - - 2 - 3 97 ()
San Bernardino~Riverside—Ontario cemececeoeceeon 2 2 5 90 6 - 4 - 1 - - - - 1 1 99 Q)]
San Francisco—Oakland 12 3 16 84 - - - - - - 1 - 27 11 43 57 -
San Jose 1 - 1 85 13 %) - - 13 - - - 1 2 97 (%)
Seattle—Everett 5 1 6 94 - - - - - - - (%) - (%) 99 -

May include weekly schedules other than those presented separately.

% Less than 0.5 percent.

Digitized for FRASER
http://fraser.stlouisfed.org/
Federal Reserve Bank of St. Louis



47

Table B4. Scheduled Weekly Hours—Public Utilities '

{Percent distribution of plant and office workers by scheduled weekly hours of first-shift workers, July 1965 through June 1966)

Plant workers Office workers
Metropolitan area Under 40 hours 40 Over 40 hours Under 40 hours 40 Over
; - 40
s | 37 | Total hours | 1oa2 42 44 48 over 35 364/, 37Y, 38/ | Total? | POWE | oure
Northeast
Albany—Schenectady-Troy..— - - - 100 - - - - - 5 - 66 - 71 29 -
Allentown—Bethlehem—Easton - - - 100 - - - - - - 16 10 - 26 74 -
Boston - - - 95 5 - - 4 2 *) - 42 - 43 57 -
Newark and Jersey City ao oo oo *) - *) 99 - - - - - 42 2 - 44 56 -
New Haven - - - 85 15 - 3 - 5 *) - 57 - 58 42 -
New York?® 1 4 5 92 4 - - - *) 46 6 14 *) 71 29 -
Paterson—Cliftonr—Passaic aammmmmee e - - - 99 1 - - 1 - 51 - 5 - 56 44 -
Philadelphia *) - (*) 99 - - - - - 6 4 26 1 38 62 -
Portland - - - 72 28 - - - 5 - - 47 - 48 50 2
Scranton - - - 94 6 - - 6 - 1 - 22 3 25 75 -
Waterbury - - - 20 10 - - - - - - 3 - 3 97 -
Worcester - - - 100 - - - - - - - 21 - 21 79 -
York - - - 95 5 - - - 3 - - 15 - 15 85 -
South
Atlanta - - - 96 4 4 - - - 5 - 31 - 35 65
Beaumont—Port Arthur—Orange meeeeeeccaame—n - - - 100 - - - - - - - - - - 100 -
Charleston, W. Va - - - 98 2 - - - - - - 38 - 38 60 2
Charlotte. - - - 74 26 4 - - 11 - - 23 - 23 76 1
Greenville - - - 84 16 - - - 10 - - 26 - 26 64 10
Houston - - - 90 10 - - - 2 - - - - - 39 1
Jackson - - - 97 3 - - - - - - 49 - 49 51 -
Lubbock - - - 90 10 - 4 6 - - - - - - 97 3
Memphis * - - - 100 - - - - - 5 - 24 - 29 69 2
Miami ® 1 - 2 96 2 - - 2 - 40 - 18 - 58 42 -
Midland and Odessa - - - 96 4 - - - 2 - - - - - 96 4
Raleigh - - - 89 11 - - 5 - - - 18 - 18 82 -
Richmond? - - - 72 28 - 12 - - - - 37 - 37 63 -
Savannah? - - - 96 4 - - - 4 - - 26 - 26 67 7
North Central
Akron - - - 69 31 N 5 5 3 N - - - - 99 1
Canton - - - 82 18 - - 3 - - - - - - 100 -
Chicago? - - - 97 3 - - 1 *) 2 - 5 4 11 89 -
Dayton - - - 98 2 2 - - - - - 5 - 5 95
Des Moine - - - 92 8 - - 8 - - - 1 - i 98 *)
Indianapolis > - - - 97 3 - - - - - 8 - 8 92 -
Kansas City - - - 96 4 1 - - - - - - - 99 *)
Muskeg}on—Muskegon Height$ma o - - - 83 17 - - 11 - - - - - 99
Omaha - - - 95 5 - - 1 - - - - - 99 *)
Rockford - - - 80 20 - 6 - - - - - - 100 -
Sioux Falls - - - 67 33 - 3 4 5 - - - - - 97 3
South Bend - - - 78 22 - - - - - - - - - 100 -
Youngstown—Warren - - - 82 18 - *) - 2 - - - - - 98 2
West

Albuquerque? - - - 93 7 - 5 2 - - - - - - 98 2
Denver - - - 98 2 - 2 - - - - - - - 99 1
Los Angeles—Long Beach and Anaheim—

Santa Ana—Garden Grove? __ e - - - 100 - - - - - 5 *) 2 - 7 93 -
Phoenix? - - - 84 16 4 10 - 2 - - - - - 99 1
Portland 4 - 4 95 1 - - 1 - - - - - - 100 -
San Bernardino—Riverside—Ontario... - - - 100 - - - - - - - - - - 100 -
San Francisco—Oakland® ... e mmnan - 3 3 97 - - - - - 1 3 40 2 45 55 -
San Jose - - - 85 15 - - 4 7 - - 57 - 57 43 -
Seattle-Everett® - - - 100 - - - - - - - 34 - 34 66 -

Transportation, communication, and other public utilities.

May include weekly schedules other than those presented separately.

Exceptions to the standard industry limitations are shown in footnote 4 to the table in appendix A.
Less than 0.5 percent.

W
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(Percent distribution of plant and office workers by number of paid holidays provided annually, July 1965 through June 1966)

Table B-5. Paid Holidays—All Industries

Northeast
Number of paid holidays Albany-- Allentown— aterson—
Schenectady— | Bethlehem— | Boston! LI‘_?::;?;‘?E_ ?:xz;kg;ég HI:‘e,:'n YI\QI::K Cli.(tor_n— Philadelphia | Portland | Scranton | Waterbury | Worcester York
Troy Easton Passaic
Plant workers
Workers in establishments providing
paid holidays 99 97 98 95 98 99 98 100 99 95 92 99 97 95
Less than 5 holidays ocooooceeoooooo____ 1 3 2 1 - %) ) %) 1 3 1 2 1
5 holidays 2 2 2 3 1 1 1 - 1 2 3 2 - 5
5 holidays plus 1 half day or more .. - 1 - - - - - - - - - - - -
6 holidays 25 11 5 6 4 2 4 5 14 5 20 4 7 26
6 holidays plus 1 half day or more———_____. 2 9 - - 1 4 1 1 3 1 15 2 2 5
7 holidays 18 28 6 14 15 20 25 18 22 43 24 29 17 22
7 holidays plus 1 half day or more. e 2 5 1 - 2 7 4 7 6 - 2 17 6 7
8 holidays 34 23 22 47 20 28 15 11 25 23 14 17 36 22
8 holidays plus 1 half day or more.._..______ 1 5 1 4 10 3 2 6 3 ®) 6 3 8 -
9 holidays 7 9 21 10 17 26 13 26 17 15 3 22 11 7
9 holidays plus 1 half day or more _..._______ - - 4 1 5 3 3 1 (%) 4 - - 2 -
10 holidays 2 1 22 7 [ 2 9 7 3 I 1 1 6 1
10 holidays plus 1 half day or more .cceeee - - 5 2 3 *) 2 1 1 - - - - -
11 holidays 3 () 7 - 4 1 14 7 1 - - - -
11 holidays plus 1 half day or more... - - 1 - 2 - 1 1 - - - - - -
12 holidays or more 1 - - - 9 1 4 7 1 - - - - -
Workers in establishments providing no
paid holidays 1 3 2 5 2 1 2 - 1 5 8 1 3 5
Office workers
Workers in establishments providing
paid holidays 99 100 99 97 99 99 99 100 99 100 99 99 99 99
Less than 5 holidays «ooooooooooooCeoooemoooo ) (2) - 1 (2) (2) - ) - *) *) *) - 1
5 holidays 1 ) *) 1 ) ) ) - - - 2 1 ) 2
5 holidays plus 1 half day or more.ccccemeeen - ) - - - - - - - - - - - -
6 holidays 16 14 1 2 2 2 1 3 8 1 16 2 17
6 holidays plus 1 half day or more....cec...._ 1 1 - 1 () 1 @) @) 3 ) 12 @) 3 4
7 holidays 7 21 2 3 7 10 11 8 11 21 13 19 6 20
7 holidays plus 1 half day or moOre€.cemeaae . 1 5 - - 1 3 3 5 8 - 3 30 2 8
8 holidays 32 34 7 42 10 9 9 8 25 13 17 14 26 21
8 holidays plus 1 half day or more .. 11 9 2 3 5 3 2 8 2 ) 29 2 8 -
9 holidays 7 9 14 25 17 38 15 25 8 43 4 17 9 20
9 holidays plus 1 half day or moOreca e e 1 - 3 1 5 4 5 5 3 14 - 1 3 -
10 holidays 2 4 20 19 7 17 8 12 7 5 2 2 35 1
10 holidays plus 1 half day or more eeeeeecuae - - 4 1 7 1 2 1 2 1 - - 3 -
11 holidays. 20 (*) 34 - 6 11 29 8 2 1 - 10 - 3
11 holidays plus 1 half day or more ... — - - 12 - 5 - 4 2 1 - - - -
12 holidays or more. 2 1 28 ) 15 13 21 - 1 - 2
Workers in establishments providing
no paid holidays *) - ) 3 *) *) ) - *) - @) ) ¢) i

See footnotes at end of table.
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(Percent distribution of plant and office workers by number of paid holidays provided annually, July 1965 through June 1966)

Table B-5. Paid Holidays—-All Industries—Continued

49

South North Central
: : Beaumont— ;
Number of paid holidays Midland : B P
Atlanta Axﬁgzi— Ch;fls,s;_on' Charlotte G:ﬁf:- Houston | Jackson|Lubbock I:::; Miami! and N Raleigh ‘i:’;;};'l S:Z:‘r Akron|Canton :::al;lo—l Cl:::in'
Orange Odessa
Plant workers
Workers in establishments providing
paid holidays 91 97 96 80 68 91 89 97 93 81 70 81 95 90 99 97 99 98
Less than 5 holidays . 3 9 2 16 35 5 10 25 4 14 8 25 7 5 1 1 ¢) 3
5 holidays 29 8 1 22 15 12 30 27 33 8 7 15 4 17 - - 1 )
5 holidays plus 1 half day or more._....______ 1 - - 2 - (%) 2 - 1 - - 2 - - - - ) -
6 holidays 15 8 22 21 10 21 20 23 20 33 12 11 28 6 13 12 25 24
6 holidays plus 1 half day or moOTe.e-cccammems ?) - - - - - t - ) 2 - 1 2 - @) 3 10 8
7 holidays 19 18 12 13 7 22 9 19 15 19 10 16 34 47 22 45 22 31
7 holidays plus 1 half day or more._.____..____ (%) - 9 - - 1 8 1 1 - - 2 - - 2 8 5 5
8 holidays 6 45 40 5 1 27 9 2 10 5 33 10 9 15 18 19 21 14
8 holidays plus 1 half day or more........._.__ - - - - - (2) - - - - - - - - - - 1 -
9 holidays 17 11 1 - 2 - - 9 - - - 11 - 44 10 i0 10
9 holidays plus 1 half day or more.........._ - - - - - - - - - - - - - - - - ) -
10 holiday - - - - - (%) - - - - - - - - - - 1 3
10 holidays plus 1 half day or more ...._______ - - - - - - - - - - - - - - - - -
11 holidays - - - - - - - - - - - - - - - - ¢) 1
11 holidays plus 1 half day or more ..ceo..... - - - - - - - - - - - - - - - - - -
12 holidays or more - - - - - - - - - - - - - - - - - -
Workers in establishments providing
no paid holidays ._._______._____. 9 3 4 20 32 9 11 3 7 19 30 19 5 10 1 3 1 2
Office workers
Workers in establishments providing
paid holidays 99 99 99 99 89 99 99 99 99 98 99 99 99 99 99 99 100 49
Less than 5 holidays aooeoooocomrcoocmmomcocaeen () 2 (2) 5 18 (%) 4 10 1 3 2 3 () 1 ) ) - -
5 holidays 25 12 ) 39 36 5 49 18 55 8 4 14 3 36 - - ) -
5 holidays plus 1 half day or more ... 3 - - 5 - (%) 5 - 2 - - 2 ) - - - ) -
6 holidays ___.._. 16 17 19 14 22 34 11 42 12 51 26 30 36 5 22 25 24 26
6 holidays plus 1 half day or more.c.—c.cco_c 1 - - - - 1 2 - 2 1 - (%) 3 - 1 8 13 10
7 holidays 21 21 7 19 12 26 20 22 i3 29 9 37 19 41 13 41 19 30
7 holidays plus 1 half day or more ... 2 1 4 - - 1 4 4 3 ) - 1 1 - 1 4 6 8
8 holidays 11 38 56 i0 1 26 4 5 6 3 57 12 28 16 13 17 17 8
8 holidays plus 1 half day or more............. 3 - - ) - 1 - - - 2 - - 1 - - - 4 1
9 holidays 13 6 6 3 - 3 - - 6 (2) - - 8 - 49 3 9 10
9 holidays plus 1 half day or more...c.c.o.._. 2 - - 2 - - - - - - 1 - - - - - ) 1
10 holiday - - - - - 2 - - - - - - - - - 1 1 7
10 holidays plus 1 half day or more -cccoeceee- 1 - - 2 - - - - - - - - - - - - () -
11 holiday - 2 5 - - - - - - - - - - - - B (%)
11 holidays plus ) half day or more.......... - - - - - - - - - - - - - - - - 1 -
12 holidays or more - - 2 - - - - - - - - - - - - - ) -
Workers in establishments providing
no paid holidays ) 1 (2) 1 11 ) 1 %) () 2 1 1 ) 1 *) ) - )

See footnotes at end of table.
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Table B-5. Paid Holidays—All Industries—Continued

(Percent distribution of plant and office workers by number of paid holidays provided annually, July 1965 through June 1966)

North Central—Continued West
. . Los Angeles— San San
Number of paid holidays Day-| Des [Indian-|Kansas I\ﬁaskkegon— Omaha? Rock-|Sioux | South Youngs- Albu- Den- I"O'kg Bea‘ch_ Ph . 1| Port- Bg?“"‘" Fran- | San |Seattle—
ton |Moines |apolis!| City usxegon ™maha T ford |Falls | Bend | WO~ querque! | ver and Anaheim OenX T Jand , o cisco— |Jose|Everett®
Heights Warren Santa Ana— Riverside— o 1
1 p akland
Garden Grove Ontario
Plant workers
Workers in establishments providing
paid holidays 97 98 94 98 99 88 99 97 98 98 90 87 98 84 96 90 98 96 98
Less than 5 holidays ... ___________ 4 3 3 1 - 2 2 3 1 1 5 1 3 5 3 2 2 4 8
5 holidays *) - () - - - 1 1 - ) 2 - 1 1 2 2 ) - -
5 holidays plus 1 half day or more . .c.ceeee - 1 - - - - - - 1 - - - - - - - - - -
6 holidays 20 43 23 37 10 31 20 28 19 8 32 39 13 22 27 14 5 5
6 holidays plus 1 half day or more._. 3 9 4 5 7 1 5 1 2 - 2 6 1 2 - - *) ) -
7 holidays 10 10 14 24 4 15 16 18 17 69 12 14 18 31 34 30 25 15 41
7 holidays plus 1 half day or more.....c..._. 9 5 2 1 11 3 17 1 3 2 - 1 6 - 3 4 7 5
8 holidays 10 6 25 13 29 33 29 41 15 9 16 17 38 20 26 41 41 44 15
8 holidays plus 1 half day or more.._..____.__ - - - (%) 6 - 2 1 1 - 15 - 1 2 - - 2 1 1
9 holidays 41 20 19 14 32 1 7 3 37 9 7 8 15 1 2 2 17 20 23
9 holidays plus 1 half day or more_._.._______ - - - - - - 1 - - - - - - - - ?) - -
10 holidays - - 1 1 - - - - 1 - - 1 - - - 2 - -
10 holidays plus 1 half day or more ....._____ - - - - - - - - - - - - - - - - - - -
11 holidays - - - - - 2 ) - - - - - - - - - - - -
11 holidays plus 1 half day or more —.....____ - - - - - - - - - - - - - - - - - - -
12 holidays or more - - 3 - - - - 1 1 - - - - - - - - - -
Workers in establishments providing
no paid holidays 3 2 6 2 1 12 1 3 2 2 10 13 2 16 4 10 2 4 2
Office workers
Workers in establishments providing
paid holidays 100 99 99 29 99 98 99 | 100 100 100 99 99 99 99 99 98 100 99 100
Less than 5 holidays e 1 (%) (%) (¢) - (2) *) 1 ) (] 1 - ) 1 ) () - ) -
5 holidays ) - @ ) - ¢y ey - - - ) - ) 1 1 1 - - -
5 holidays plus 1 half day or more_._......___ () - - - - - - - - - - - - - - - - - -
6 holidays 27 53 31 29 2 30 20 41 39 28 32 33 9 46 25 11 1 5 1
6 holidays plus } half day or more .eocccemee 2 9 16 3 11 5 6 - 4 2 1 4 1 2 ¢) - - 2 -
7 holidays 10 28 18 27 11 30 18 23 10 53 5 14 15 18 42 18 21 16 38
7 holidays plus 1 half day or more....._...... 10 1 5 3 17 5 10 11 1 4 - 3 4 - 2 - 9 4
8 holidays 10 4 13 28 18 28 31 17 12 6 15 41 39 27 24 56 51 37 15
8 holidays plus 1 half day or more-—-—aeee——— - - - 1 5 7 2 1 - 36 - 10 3 1 - 1 2
9 holidays 38 5 13 8 22 *) 5 5 33 5 9 5 17 1 4 12 11 29 37
9 holidays plus 1 half day or more_—...__. - - - - - - 1 1 - - - 2 - - - 1 i
10 holidays. 1 - *) 2 7 - - - - - 1 ) - - (2) 1 _ 2
10 holidays plus 1 half day or more weee—-- - - - - - - - - - - - - 1 - - - 2 - -
11 holidays - - - - - ) %) - ) - - - 1 - - - *) - -
11 holidays plus 1 half day or more ... - - - - - - - - - - - - - - - - - -
12 holidays or more - - 3 - - - - - - 1 (%) - (%) *) - - 2 (2) -
Workers in establishments providing
no paid holidays - *) *) *) ) 2 & - - - ¢) *) *) 1 1 2 - ¢) -

N Exceptions to the standard industry limitations are shown in footnotes 4, 5, and/or 11 to the table in appendix A.

Less than 0.5 percent,
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Table B-6. Paid Holidays—Manufacturing

(Percent distribution of plant and office workers by number of paid holidays provided annually, July 1965 through June 1966)

Northeast
Number of paid holidays Albany— Allentown— _ Paterson—
Sche;ectady— Bethlehem—| Boston L:I::::}?ﬁl ?:;":e;ké::i Hl;l‘e,:rn g:X{ Cliftot.\— Philadelphia | Portland | Scranton | Waterbury| Worcester York
roy Easton 1 Passaic
Plant workers
Workers in establishments providing
paid holidays 99 99 100 98 100 100 99 100 100 99 92 100 100 95
Less than 5 holidays eocem oo - 2 - - - - - - - - 4 1 3 1
5 holidays - 2 1 3 1 - 2 - *y 4 4 2 - 6
5 holidays plus 1 half day or more-—ceacameeen - 2 - - - - - - - - - - -
6 holidays 12 7 4 6 2 1 ) 6 7 9 13 3 8 23
6 holidays plus 1 half day or more--. 3 11 - - 1 3 2 *) 4 2 20 2 3 5
7 holidays 21 31 6 15 11 13 17 15 26 52 30 28 21 25
7 holidays plus ! half day or more-a——eeeo— 3 6 1 - 1 9 2 6 8 - 2 19 8 9
8 holidays 47 23 25 51 20 34 23 11 28 20 9 19 36 19
8 holidays plus 1 half day or more-—eeemen 1 5 2 4 13 4 4 7 5 - 7 3 10 -
9 holidays 11 10 22 11 22 30 19 32 17 10 3 23 8 8
9 holidays plus 1 half day or morees—euece—aes - - 6 2 7 3 5 2 1 2 - - 3 -
10 holidays - - 15 4 9 2 11 9 3 - - - -
10 holidays plus 1 half day or more aemee---- - - - 9 2 5 - 3 1 *) - - - -
11 holidays - - 6 - 4 1 9 9 1 - - - -
11 holidays plus 1 half day or more .- - - - 1 - 1 - ") 1 - - - - - -
12 holidays or mor 1 - - - 4 - 2 1 1 - - - - -
Workers in establishments providing
no paid holidays 1 1 - 2 - - 1 - - 1 8 - - 5
Office workers
Workers in establishments providing
paid holidays 100 100 100 98 100 100 100 100 100 100 99 100 100 99
Less than 5 holidays -~ - 1 - - - - - - - _ &) i) ~ z
5 holidays - ¢ *) 1 *) - ¢ - - 3 - ) 3
5 holidays plus 1 half day or moOT€we—m-muemas - *) - - - - - - - - - - - -
6 holidays 8 6 - 2 2 4 *) 5 8 5 9 2 4 10
6 holidays plus 1 half day or MOTec—msmmmcemae 3 2 - 1 1 ") ") 1 3 1 6 ") 6 3
7 holidays 11 13 3 3 7 10 8 5 19 48 23 21 13 24
7 holidays plus 1 half day or moOT€aman—u- - 2 5 - - 1 5 3 7 7 - 5 36 5 11
8 holidays 51 48 8 51 17 10 16 7 34 25 12 18 41 24
8 holidays plus 1 half day or more-cecme—ceaaee 16 13 5 3 7 7 2 11 4 - 40 3 16 -
9 holidays 9 12 25 30 26 57 20 32 is5 16 1 20 7 25
9 holidays plus 1 half day or more-—. - - 9 1 9 1 12 9 2 2 - - 7 -
10 holidays - - 15 4 14 4 17 15 5 3 - - - -
10 holidays plus 1 half day or mMOT€ ~wammmm—nm - - 10 1 4 - 3 - 1 - - - 1 -
11 holidays - - 24 - 7 (&) 13 8 1 - - - - -
11 holidays plus 1 half day or more waemmuenea - - 1 - 2 - 3 *) - - - - -
12 holidays or more M - ™) - 3 - 5 *) *) - - - - -
Workers in establishments providing
no paid holidays - - - 2 - - - - - - *) - - 1

See footnote at end of table.
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Table B-6. Paid Holidays—Manufacturing—Continued

{Percent distribution of plant and office workers by number of paid holidays provided annually, July 1965 through June 1966)

South North Central
: : Beaumont— :
Number of paid holidays Midland cos
v Atlanta APort Charleston, Charlotte Gr‘een- Houstonj Jackson{ Lubbock{ Memphis| Miami and (RaleighjRichmondjSavannah} Akron|Canton| Chicago Cmc:p-
rthur— W. Va. ville Odessa nati
Orange
Plant workers

Workers in establishments providing
paid holidays 92 100 97 73 65 94 96 100 96 83 100 78 99 94 100 99 100 100
Less than 5 holidays comme oo - 7 - 21 37 1 16 23 3 7 15 34 7 1 - - M 1
5 holidays 19 2 - 9 11 3 13 20 19 10 4 8 1 11 - - - -
S holidays plus 1 half day or mores—eceoceeeee 1 - - 2 - 1 5 - 1 - - - - - - - - -
6 holidays 15 5 8 25 10 12 31 29 27 47 16 5 15 6 6 7 8 12
6 holidays plus 1 half day or mOTre--eeeca-- - - - - - - - - ™ 2 - - 1 - - 4 15 10
7 holidays 16 18 12 9 6 24 3 28 16 ) - 15 48 61 19 48 26 35
7 holidays plus 1 half day or moT€-meemmeeaeen 1 - 14 - - - 16 - 2 - - 2 - - 2 10 7 7
8 holidays 8 56 46 4 - 48 13 - 13 11 64 15 8 15 16 18 25 17
8 holidays plus 1 half day or more.. - - - - - - - - - - - - - - - - 2 -
9 holidays 33 12 17 1 - 5 - - 14 - - - 19 - 57 12 15 14
9 holidays plus 1 half day or moresme—memmen - - - - - - - - - - - - - - - - M) -
10 holidays - - - - 1 - - - - - - - - - - 2 4
10 holidays plus 1 half day or more-. - - - - - - - - - - - - - - - - - -
11 holidays - - - - - - - - - - - - - - - - ") 1
11 holidays plus 1 half day or more —eaaeeeeeee - - - - - - - - - - - - - - - - - -
12 holidays or more - - - - - - - - - - - - - - - - -

Workers in establishments providing
no paid holidays 8 - 3 27 35 6 4 - 4 17 - 22 1 6 - 1 - -

Office workers

Workers in establishments providing
paid holidays 29 100 100 98 83 99 100 100 99 99 100 99 29 929 100 100 100 100
Less than 5 holidays - - - - 13 26 - 15 30 2 - 7 10 *) ) - - - -
5 holidays 12 7 - 24 30 4 11 17 22 2 7 22 1 15 - - - -
5 holidays plus 1 half day or more mmmeeaea 5 - - 3 - 1 8 - 1 - - - 1 - - - - -
6 holidays 17 6 6 29 17 14 28 28 29 70 10 25 17 6 9 11 15 15
6 holidays plus 1 half day or more-. - - - - - - 2 - - 4 2 - - 5 - 1 12 22 9
7 holidays 14 18 5 13 10 25 2 25 13 10 - 23 26 59 5 51 17 35
7 holidays plus 1 half day or more.e——uu . - 2 8 - - 1 25 - 4 - - 4 - - 1 6 6 6
8 holidays 6 52 68 1 - 50 12 - 9 7 76 15 35 19 15 14 20 9
8 holidays plus 1 half day or moreaaeueemea- - - - - - - - - - - - - - - - 4 -
9 holidays 47 12 12 5 - 3 - - 16 - - - 15 - 70 4 12 19
9 holidays plus 1 half day or moremmeeeea—-an - - - - - - - - - - - - - - - - 1 -
10 holidays - - - - - ") - - - - - - - - - 1 1 6
10 holidays plus 1 half day or more --- - - - 10 - - - - - - - - - - - - - -
11 holidays - - - - - - - - - - - - - - - - - ")
11 holidays plus 1 half day or more —ceeeanen - - - - - - - - - - - - - - - - - -
12 holidays or more, - - - - - - - - - - - - - - - - - -

Workers in establishments providing
no paid holidays ") - - 2 17 *) - - 1 1 - " *) 1 - - - -

See footnote at end of table.
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Table B-6. Paid Holidays—Manufacturing—Continued

{Percent distribution of plant and office workers by number of paid holidays provided annually, July 1965 through June 1966)

North Central—Continued West
Los Angeles— San San
Number of paid holidays N Muskegon— da: Youngs- _ Long Beach Bernar- _ _
Dayton M‘i)ie:es I:dlal?; Kzrix:as Muskegon | Omaha ng:_l; i.l:ﬁ: SEO:X:g town— 3:‘;“‘18 Denver{and Anaheim— | Phoenix 1?;71‘;« dino— CFi':an_ JSan IS:eatxt.l:t
po Y Heights Warren| ¥ q Santa Ana— 7¢ [Riverside— Oa.k‘;:nd ose vere!
Garden Grove Ontario
Plant workers
Workers in establishments providing
paid holidays 100 100 99 99 100 951 100 98! 100 100 100 96 99 99 99 98 29 96 100
Less than 5 holidays weeecememmeccommemmemcmeemn 2 - 2 - - - 1 - - *) 11 - - 3 - i - - -
5 holidays - - - - - - - 1 - *) 3 - 1 - 2 - - - -
5 holidays plus 1 half day or more-—ce—eeeev - - - - - - - - 1 - - - - - - - - - -
6 holidays 10 21 11 18 6 16 12 11 4 3 39 19 6 12 15 12 - 2 8
6 holidays plus 1 half day or moream--——eeee— 5 15 4 8 7 2 5 - 2 - 3 16 2 3 - - - 'y -
7 holidays 8 3 11 29 2 19 17 12 19 75 12 19 22 49 44 46 16 12 27
7 holidays plus 1 half day or more-—m————ecueem 10 10 2 2 11 5 20 1 3 3 - 2 10 - 5 - 7 10 7
8 holidays 12 11 33 17 33 48 33 71 19 8 3 23 32 26 31 35 46 44 19
8 holidays plus | half day or more-——-eeeeeen - - - *) 5 - 2 - - - - - 1 4 - - 4 2 2
9 holidays 54 39 28 23 35 2 8 - 49 11 29 18 24 3 2 22 27 39
9 holidays plus 1 half day or more-cae—uceee - - - - ~ - 1 - - - - - - - - - ) - -
10 holidays - - 2 2 - - - - - - - 1 - - - 3 - -
10 holidays plus 1 half day or more —ceweeeee - - - - - - - - - - - - - - - - - - -
11 holidays - - - - - 3 ") - - - - - - - - - - - -
1! holidays plus 1 half day or more —m——ueoe - - - - - - - - - - - - - - - - - - -
12 holidays or more - - 5 - - - 1 1 - - - - - - - - . -
Workers in establishments providing
no paid holidays - - 1 ™ - 5 - 2 - - - 4 1 1 1 2 1 4 -
Office workers
Workers in establishments providing
paid holidays 100 100 29 100 100 98| 100 100! 100 100 100 100 100 99 100 99 100 99 100
Less than 5 holidays a-m---eeemmmmoormmommaneeeee - 1 - ) - - -1 M - - 1 ) - - - - 1 - - -
5 holidays - - - - - - - - - - M - ™) - 2 - - - -
5 holidays plus 1 half day or more-~. - - - - - - - - - - - - - - - - - - - -
6 holidays 7 28 12 13 5 25 8 31 3 4 31 20 4 15 26 11 M 1 1
6 holidays plus 1 half day or more-———-a-ooomun 3 35 6 5 12 9 5 - 3 4 3 9 2 1 1 - - 1 -
7 holidays 10 - 16 43 4 21 21 18 14 73 2 18 13 40 32 34 21 18 11
7 holidays plus 1 half day or more.mes—uee-s 11 6 5 8 23 1 13 3 1 6 - 1 7 - 6 - 6 13 2
8 holidays 12 4 25 14 23 41 39 48 17 5 2 41 32 33 31 43 56 25 8
8 holidays plus 1 half day or moreameeemea-x - - - 4 2 - 4 - - - - - 2 8 - - 3 2 1
9 holidays 56 26 28 11 30 -1 7 - 62 7 62 11 40 3 2 10 12 40 75
9 holidays plus | half day or more-ceaceea—n - - - - - - 2 - - - - - - - - - ) - -
10 holidays - - 1 2 - - - - - - - - 1 - - - 1 - -
10 holidays plus 1 half day or more ccecce—uuae - - - - - - - - - - - - - - - - - - -
11 holidays - - - - - 1 *) - - - - - - - - - - - -
11 holidays plus ! half day or more mmeeea---. - - - - - - - - - - - - - - - - - - - -
12 holidays or mor - - 7 - - - - - - - - - - - - - - - -
Workers in establishments providing
no paid holidays - - *) - - 2 - - - - - - - ) - M) = ") -

! Less than 0,5 percent.
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Table B-7. Paid Holidays—Public Utilities'

(Percent distribution of plant and office workers by number of paid holidays provided annually, July 1965 through June 1966)

Northeast
Number of paid holidays Albany— Allentown— Paterson—
P 4 Schenectady— | Bethlehem— | Boston? g\lewark and New New 2 Clifton=- Philadelphia Portland Scranton | Waterbury | Worcester York
Tro East ersey City Haven York P, .
Y aston assaic
Plant workers

Workers in establishments providing
paid holidays 100 100 100 100 98 99 100 100 85 94 100 100 100
Leas than 5 holidays. - - 1 - - 1 - - - - - - -
5 holidays. - - - - - - - - - - - - -
5 holidays plus 1 half day or MOTe mmeeeurmmen - - - - - - - - - - - - -
6 holidays 8 - 2 2 - 3 1 1 - - - - 7
6 holidays plus ! half day or MOT€ memermeemeem - - - - - ) - - - - - . -
7 holidays. 22 4 12 5 15 11 2 20 5 4 9 9 -
7 holidays plus | half day or mMoOre mummuevmnae - 3 - - - - - - - - - - -
8 holidays, 18 56 15 31 30 13 5 36 21 79 7 7 66
8 holidays plus | half day or moTe camemeeceee - - - - - - - - - - - - -
9 holidays - 8 11 15 36 10 28 21 37 ) 49 19 -
9 holidays plus 1 half day OF MOre comeceeeenr - - - - 7 - - *) 23 - - - -
10 holidays 18 21 40 2 1 1 - 13 - 11 35 65 27
10 holidays plus 1 half day or moremmmwmans - - 1 - 4 - - 4 - - - - -
11 holidays 35 8 17 7 - 53 9 1 - - - - -
11 holidays plus 1 half day or more.ceeeeeeee - - - - - 2 %) - - - -
12 holidays or more.. —— —— - - - 38 5 6 55 3 - - -

Workers in establishments providing
no paid holidays - - - - 2 1 - - 15 6 - - -

Office workers

Workers in establishments providing
paid holidays 100 100 100 100 99 100 100 i00 100 100 100 100 100
Less than 5 holidays. - - - - - - - - - - - - -
5 holidays. - - - - - - - - - - - - -
5 holidays plus 1 half day or more... —— - - - - - - - - - - - - -
6 holidays 15 - 1 1 - - 2 2 - 11 - - 4
6 holidays plus 1 half day or mMOre mumacamumaee - *) - - - - - ) - %) - - -
7 holidays. 1 8 3 1 3 17 ) 1 1 1 - - 25
7 holidays plus 1 half day or MOTe mmmeeccmnen - - - - - 4 - 2 - - - - -
8 holidays 15 15 5 5 1 12 7 61 - 50 3 1 59
8 holidays plus 1 half day or more meaeeeeeee - 2 - 7 - ) 2 - - - - 2 -
9 holidays - 7 5 35 53 7 46 5 29 23 32 20 -
9 holidays plus 1 half day or more........ T - - - - 10 2 - 4 51 - 14 - -
10 holidays 11 46 56 9 29 2 4 18 19 15 51 53 12
10 holidays plus 1 half day or more.... . - - ) - 2 - - 5 - - - 24 -
11 holidays 57 5 24 5 - 48 13 ¢) - - - - -
11 holidays plus 1 half day Or MOT€munmccraaes - - - 1 - 4 - - - - - - -

12 holidays OF MOTE mmecmenmmummnmsaennmamamnnam——— 1 16 6 36 2 8 26 - - - -

Workers in establishments providing

no paid holidays, - - - - ¢) - - - - - - - .

See footnotes at end of table.
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Table B-7. Paid Holidays—Public Utilities' —Continued

(Percent distribution of plant and office workers by number of paid holidays provided annually, July 1965 through June 1966)

South North Central
Beaumont— :
Number of paid holidays Midland : .
Atlanta A:z}ol:;_ Ch‘)avl:].:’sat.on, Charlotte G:ielf:- Houston | Jackson | Lubbock I;I::z. Miami? Odand Raleigh rit;\}:\_z S:::?' Akron [Canton c(a:::;z Dayton
Orange essa
Plant workers
Workers in establishments providing
paid holidays 100 99 100 99 100 95 89 96 97 100 90 100 100 89 100 91 100 94
Less than 5 holidays - 4 - 5 6 - - 6 - - - 5 - - - - - ¢)
5 holidays. 10 7 - 13 12 3 7 6 11 - - 5 8 - - - - -
5 holidays plus 1 half day or Mmore cmmeemeuacn - - - 5 - - - - - - - - - - - - - -
6 holidays 29 - 10 31 15 20 6 11 28 13 9 5 31 - 42 10 27 20
6 holidays plus 1 half day or more .oumene-. - - - - - - - 6 - - - - 6 - - - - . -
7 holidays 52 44 15 37 47 37 54 51 32 80 38 60 19 39 46 24 13 33
7 holidays plus 1 half day or more mmeeeaee— - - - - - 2 - 10 - - - 4 - - - - - 33
8 holidays 9 44 73 7 21 33 16 14 26 7 43 15 42 50 11 57 49 8
8 holidays plus ! half day or more aoomeaeaeee - - - - - - - - - - - - - - - - - -
9 holidays - - 2 - - - - - - - - - - - - - 8 -
9 holidays plus 1 half day or more ce—ee— - - - - - - - - - - - - - - - - 1 -
10 holidays - - - - - *) - - - - - - - - - - 3 -
10 holidays plus 1 half day or more....-... — - - - - - - - - - - - - - - - - - -
11 holidays - - - - - - - - - - - - - - - - - -
11 holidays plue 1 half day or more. - - - - - - - - - - - - - - - - - -
12 holidays or more.. N - - - - - - - - - - - - - - - - - -
Workers in establishments providing
no paid holidays. - 1 - 1 - 5 11 4 3 - 10 - - It - 9 - 6
Office workers
Workers in establishments providing
paid holidays 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100
Less than 5 holidays. ~ - - 2 6 - - 3 - - - - - - - - - -
5 holidays 10 7 - 12 12 - 12 3 11 7 ) - 8 - - - -
5 holidays plus 1 half day or more aum e -~ - - 5 - 1 - - - - - - - - - - - -
6 holidays. 19 - 8 16 18 8 3 16 22 8 21 13 8 - 15 8 14 13
6 holidays plus 1 half day or more cmmemeeeen - - - - - 4 12 - 8 - - 2 - - 3 - ) -
7 holidays 55 39 2 56 52 46 69 50 28 90 28 62 18 47 68 17 15 33
7 holidays plus 1 half day or more .cme ... — - - - - - 3 - 12 - ) 3 - - 3 4 40
8 holidays 16 55 90 9 12 38 4 16 31 2 44 19 74 45 11 75 53 15
8 holidays plus 1 half day or more .._...... — - - - - - - - - - - - - - - - - - -
9 holidays. - - 1 - - - - - - - - - - - - 10 -
9 holidays plus 1 half day or more acecmceuaem- - - - - - - - - - - - - - - - - 1 -
10 holidays - - - - - - - - - - - - - - - - 3 -
10 holidays plus 1 half day or moTe cccemeuae ~ - - - - - - - - - - - - - - - - -
11 holidays ~ - - - - - - ~ - - - - - - - - - -
11 holidays plus 1 half day or more.. ———— ~ - - - - - - - - - - - - - - - - -
12 holidays or more... - - - - - - - - ~ - - - - - - - - - -
Workers in establishments providing
no paid holiday - - - - - - - - - - - - - - - - - -

See footnotes at end of table.
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(Percent distribution of plant and office workers by number of paid holidays provided annually, July 1965 through June 1966)

Table B-7. Paid Holidays—Public Utilities '—Continued

Number of paid holidays

North Central—Continued

West

Des |Indian-|Kansas
Moines| apolis ?| City

Muskegon—
Muskegon
Heights

Omaha?

Rock-
ford

Sioux
Falls

South
Bend

Youngs-
town—
Warren

Albu-

querque 2

Den-
ver

Los Angeles—
Long Beach
and Anaheim—
Santa Ana—
Garden Grove?

Phoenix?

Port-
land

San
Bernar-
dino—
Riverside—
Ontario

San
Fran-
cisco—

Oakland ?

Jose

Seattle—
Everett?

Workers in establishments providing
paid holidays.

Plant workers

Less than 5 holidays

5 holidays.

5 holidays plus 1 half day or more._.._..

6 holidays

6 holidays plus 1 half day or more . - 1 -

7 holidays.

7 holidays plue 1 half day or more ...

8 holidays.

— - 15 -

8 holidays plus 1 half day or more eommemceee - - -

9 holidays

9 holidays plus 1 half day or more.__..._.

10 holidays

10 holidays plus 1 half day or more......

11 holidays

11 holidays plus 1 half day or more...

12 holidays or more .me—..
Workers in establishments providing
no paid holidays

Workers in establishments providing
paid holidays.

Office work:

ers

Less than 5 holidays.

5 holidays.

5 holidays plus 1 half day or more cwmee—evu - - -

6 holidays.

6 holidays plus 1 half day or more......

7 holidays

m—— 9 21 -

7 holidays plus ! half day or more ...

S - 23 -

8 holidays.

8 holidays plus ! half day or more —eamaenee - -

9 holidays,

9 holidays plus 1 half day or more.......

10 holidays
10 holidays plus 1 half day or more..
11 holidays

11 holidays plus 1 half day or more......
12 holidays OY MOTE mmaeeeee e

Workers in establishments providing
no paid holidays,

_—
wo

0
PN N e B

86

100

N
PR N R

100

PN N e

Transportation, communication,

Exceptions to the standard industry limitations are shown in footnote 4 to the

® Less than 0.5 percent.
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table in appendix A.



Table B-8. Paid Vacations'-—All Industries

(Percent distribution of plant and office workers by amount of vacation pay after specified length-of-service periods, July 1965 through June 1966)

57

. Northeast
Amount of vacation pay ATban
; : y— Allentown— Paterson—
and service period Schenectady— | Bethlehem—| Boston? Lawrenc Newark a.nd New Newz Clifton— Philadelphia | Portland | Scranton | Waterbury | Worcester York
Haverhill | Jersey City | Haven York :
Troy Easton Passaic
Plant workers

2 weeks or more 97 86 98 98 99 98 98 96 99 93 84 97 92 85
1 year 24 16 37 15 34 26 48 30 23 21 35 6 21 9

3 year 60 59 78 67 74 75 92 77 69 76 60 44 69 35

5 years 95 86 98 98 96 97 98 95 98 90 83 92 91 78

3 weeks or more 86 67 86 58 87 87 84 81 89 62 44 88 85 60
5 years 11 7 14 8 15 7 22 10 il 8 10 2 6 7

10 years 67 49 64 46 66 38 67 60 64 40 26 31 44 33

15 years 79 65 84 58 85 86 83 76 88 54 44 88 82 56

20 years 84 67 85 58 87 86 84 81 89 59 44 88 84 56

4 weeks or more 66 51 58 40 59 49 48 44 60 33 19 59 53 31
10 years 3 1 9 ) 4 *) 6 2 3 1 - - 3 1

15 years 7 3 16 4 8 2 12 9 10 5 1 15 5 1

20 years 54 21 44 13 41 29 33 35 43 26 11 45 34 17

25 years 64 51 57 40 59 49 48 44 60 33 16 59 53 29

Office workers

2 weeks or more 99 98 99 99 929 99 99 100 99 98 97 99 99 96
1 year 88 67 93 89 91 86 94 84 76 71 69 91 91 56

3 year 98 90 99 97 98 98 99 100 97 93 89 98 97 76

5 years 99 98 99 99 99 99 99 100 99 98 97 99 39 36

3 weeks or more 94 91 95 79 94 95 94 88 95 82 83 94 96 82
5 years 14 6 26 10 13 3 26 14 11 7 21 1 7 7

10 years 70 65 77 68 80 53 85 74 64 48 55 57 44 50

15 years - 93 87 94 79 93 94 93 88 94 78 83 94 94 80

20 years 94 89 94 79 94 24 94 88 95 79 83 94 94 80

4 weeks or more 80 74 73 64 76 83 72 68 76 37 47 62 60 54
10 years 2 2 4 (*) 4 1 6 8 5 2 - - 3 2

15 years 11 3 7 9 7 5 12 14 9 10 2 13 7 2

20 years 57 59 38 15 51 40 41 45 49 27 12 59 32 28

25 years 80 74 72 64 76 75 72 67 75 37 46 62 60 52

See footnotes at end of
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Table B-8. Paid Vacations' —All Industries—Continued

(Percent distribution of plant and office workers by amount of vacation pay after specified length-of-service periods, July 1965 through June 1966)

South North Central
Amount of vacation pay’ Beaumont— Midland
and service period Atlanta Port Charleston, Charlotte| 7580~ Houston| Jackson|[Lubbock! Me'm; Miami 3 and |Raleigh RICh'g Savan- Akron [Canton Chl_; Cincin-
Arthur— W. Va, ville phis Odess mond nah cago nati
Orange a2
Plant workers

2 weeks or more 88 95 95 76 83 88 73 95 91 86 78 75 90 86 99 98 99 99
1 year 28 60 46 18 3 29 19 20 15 27 46 18 44 12 6 7 23 20

3 years 68 83 83 50 21 80 61 80 68 79 7 45 77 62 80 72 89 68

5 years 88 95 93 71 83 86 73 94 89 86 77 71 89 86 99 97 99 98

3 weeks or more 68 80 89 42 22 67 43 40 62 48 56 40 73 63 95 93 94 88
5 years 8 29 13 3 1 10 1 1 4 8 22 1 7 4 6 4 7 10

10 years 44 64 72 19 6 43 23 21 35 41 46 24 54 40 68 64 66 54

15 years 67 80 85 39 19 62 43 38 56 47 54 39 71 62 95 93 92 87

20 years 68 80 89 40 22 67 43 40 59 48 56 40 73 63 95 93 94 88

4 weeks or more 42 57 64 21 11 41 20 18 30 27 41 28 53 53 73 72 65 57
10 years 1 29 11 2 - 7 *) - *) 1 22 - *) 2 *) * 2 1

15 years 2 34 11 2 - 8 4 - 6 5 26 1 1 29 37 4 6 5

20 years 31 51 53 15 6 32 10 8 25 19 29 20 36 40 59 25 42 37

25 years 42 57 62 21 10 41 20 18 30 27 41 28 53 53 73 72 65 57

Office workers

2 weeks or more 99 98 99 98 94 99 95 98 99 97 99 98 99 98 100 99 99 99
1 year 70 75 63 57 55 74 69 49 62 65 87 66 71 77 81 75 75 75

3 years 96 94 98 90 89 97 94 96 95 95 98 95 97 95 99 98 99 97

5 years 99 98 98 96 93 98 95 98 99 97 98 98 99 98 100 99 99 99

3 weeks or more 83 84 83 65 49 82 67 50 69 62 77 75 86 8l 95 96 95 90
5 year 9 24 7 5 5 11 6 - 9 10 48 2 9 2 7 4 12 4

10 years 53 64 74 28 20 54 31 32 35 56 72 42 46 56 80 67 73 63

15 years 82 84 83 56 49 77 67 49 52 62 77 74 83 79 95 96 94 90

20 years 83 84 83 65 49 80 67 50 67 62 77 74 86 81 95 96 94 90

4 weeks or more 68 61 75 38 22 54 43 31 32 47 64 45 62 61 78 79 68 69
10 years 4 22 6 5 - 8 1 - 1 2 48 1 7 1 *) 1 3 2

15 years 8 27 6 5 - 10 1 - 8 9 51 6 7 37 51 2 9 12

20 years 41 46 58 16 12 43 13 18 25 34 54 33 33 49 68 39 44 46

25 years 68 61 75 38 21 53 43 31 32 47 64 45 62 61 78 79 68 69

See footnotes at end of table.
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Table B-8. Paid Vacations’ —All Industries—Continued

(Percent distribution of plant and office workers by amount of vacation pay after specified length-of-service periods, July 1965 through June 1966)

59

North Central—Continued West
. Los Angeles— San c
Amount of vacation pay?’ San
and service period Day-| Des |[Indian-{Kansas I\;Iltusl;egon—— Omaha 3} ROck-[ Sioux| South Ytoungs- Albu- |Den- ,I-(';“:\S B}legch_ Phoenix? Port- B;.rn‘"' Fran- San [Seattle—
ton | Moines apolis3 City 1_‘;9. egon m ford | Falla{ Bend own— querque3 ver |30 naheim oenix land N lno,— cisco~ |Jose|Everett?
eights Warren Santa Ana— Riverside— Oakland ?
Garden Grove? Ontario
Plant workers
2 weeks or more 97 97 98 99 29 93 99 98 99 99 93 96 98 86 100 94 100 96 99
1 year 10 23 10 23 3 9. 5 8 3 3 30 23 34 31 18 13 35 39 33
3 years 56 81 55 79 36 82 34 91 47 83 85 88 92 75 95 85 95 86 89
5 years 97 97 98 99 99 92 99 97 95 99 90 96 98 85 100 94 100 93 99
3 weeks or more 88 88 86 80 93 72 91 83 80 97 69 79 90 58 84 80 97 90 93
5 years. 8 13 3 7 5 4 11 2 2 5 21 8 19 5 4 10 32 20 5
10 years 45 52 48 45 28 47 32 69 40 83 49 51 71 54 53 58 90 82 41
15 years 87 80 84 80 93 72 30 82 64 97 68 78 90 58 82 79 97 90 70
20 years 87 88 85 80 93 72 91 83 80 97 69 79 90 58 84 80 97 90 93
4 weeks or more 48 55 52 53 59 48 45 64 45 81 45 48 39 38 40 50 66 68 25
10 years 1 1 1 3 1 2 1 (%) 1 4 18 1 2 (*) 2 - 9 4 1
15 years 3 14 4 4 1 3 13 " 21 6 18 5 7 3 8 3 16 10 6
20 years 25 35 35 31 50 31 39 50 33 20 33 29 30 27 30 25 45 57 17
25 years 47 54 52 53 59 48 45 64 45 81 43 47 38 38 40 50 66 68 25
Office workers
2 weeks or more 99 99 99 100 99 99 99 100 99 100 99 99 99 99 100 29 100 99 100
1 year 7 72 66 71 75 56 66 54 75 77 73 66 78 74 66 63 83 82 82
3 years 97 29 95 99 99 96 92 96 97 29 99 29 99 98 98 99 100 97 99
5 years 99 99 99 100 99 99 99 99 99 99 99 99 99 98 100 39 100 97 100
3 weeks or more 93 88 91 88 97 87 87 84 93 97 91 91 93 84 90 92 95 94 96
5 years, 31 20 20 17 8 4 9 5 5 12 38 10 13 3 6 11 16 16 4
10 years 78 46 67 60 53 54 42 61 75 73 78 59 7 71 59 61 75 79 77
15 years 91 83 88 83 97 81 87 83 93 97 91 91 93 84 88 91 95 94 96
20 years 91 88 89 85 97 87 87 84 93 97 91 91 93 84 90 92 95 94 96
4 weeks or more 75 53 67 65 51 64 51 56 71 68 74 49 57 61 55 56 71 73 75
10 years *) 3 6 8 3 1 2 1 2 3 36 3 3 1 1 - 2 10 1
15 years 23 7 17 12 3 2 18 5 15 11 36 6 7 2 7 7 6 14 2
20 years 50 22 45 38 39 26 43 39 47 50 54 32 34 37 30 35 31 52 57
25 years 75 45 66 65 51 62 51 56 71 68 71 49 54 53 45 56 66 68 72

1

Typical of such exclusions are plans in the steel,
Includes payments other than ''length of time," such as percentage of annual earnings or flat~sum payments, converted to an equivalent time basis; for

earnings was considered as 1 week's pay. Periods of service were arbitrarily chosen and do not necessarily reflect the individual provisions for progressions.
indicated at 10 years' service include changes in provisions occurring between 5 and 10 years.

aluminum,

those who receive 3 weeks' pay or more after fewer years of service.
Exceptions to the standard industry limitations are shown in footnotes 4, 5,

4
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Estimates are cumulative,

and/or 11 to the table in appendix A.

example,

Includes basic plans only, Excludes plans such as vacation-savings and those plans which offer ""extended" or 'sabbatical' benefits beyond basic plans to workers with qualifying lengths of service,
and can industries.

a payment of 2 percent of annual

For example,

the changes in proportions

Thus, the proportion receiving 3 weeks' pay or more after 5 years includes



Table B-9. Paid Vacations'—Manufacturing

(Percent distribution of plant and office workers by amount of vacation pay after specified length-of-service periods, July 1965 through June 1966)

Northeast
: 2
Amount OI VvaCa'JOnv pay Albany— Allentown- L. —I N k d N Ne Paterson—
and service period Schenectady— | Bethlehem— | Boston | 13 v °heH Jewar oo | Have o Clifton— | Philadelphia | Portland | Scranton |Waterbury | Worcester| York
Troy Easton averhill ersey City aven or Passaic
Plant workers

2 weeks or more 98 86 99 99 99 98 97 94 99 92 82 98 92 85
1 year 16 18 23 12 23 19 44 18 24 10 39 4 9 7

3 years a7 58 64 66 63 70 85 68 61 69 53 39 64 27

5 year 96 86 99 99 96 96 96 92 98 87 82 93 90 76

3 weeks or more 89 70 86 60 87 89 75 76 90 59 37 91 87 57
5 year 12 7 9 7 10 5 22 6 14 7 7 1 1 6

10 years 72 51 57 46 65 31 59 50 61 44 20 28 37 32

15 years 81 68 85 60 85 89 73 69 90 59 37 91 84 53

20 years 86 70 86 60 87 89 75 76 90 59 37 91 87 53

4 weeks or more 69 51 56 40 58 45 41 37 56 34 11 62 51 28
10 years 4 2 2 - 6 - 8 2 4 - - - - 1

15 years 7 3 8 3 8 3 14 8 13 2 1 18 - 1

20 years 62 17 39 9 35 28 32 28 38 28 4 48 31 13

25 years 67 51 56 40 58 45 41 37 56 34 8 62 sl 25

Office workers

2 weeks or more 99 98 99 99 99 99 99 100 99 98 96 100 98 98
1 year 89 84 94 93 89 96 93 88 85 61 79 96 90 61

3 years 97 90 99 97 96 97 99 100 94 94 84 98 95 75

5 year 99 98 99 99 99 99 99 100 99 98 96 99 98 98

3 weeks or more 98 92 94 85 92 96 91 87 93 77 79 95 96 82
5 year 26 4 12 7 10 2 33 13 12 13 28 - 3 5

10 years 88 75 75 75 80 58 84 74 73 49 55 51 47 54

15 years 98 90 93 85 92 96 91 86 93 77 79 95 95 80

20 years 98 92 94 85 92 96 91 87 93 77 79 95 96 80

4 weeks or more 87 84 68 71 67 80 73 69 63 42 46 65 58 51
10 years 1 2 2 - 4 - 16 8 4 - - - - 3

15 years 18 4 6 5 7 11 24 11 11 7 4 16 . 3

20 years 86 69 40 10 43 53 54 49 46 37 8 63 44 24

25 years 87 84 66 71 67 80 73 69 63 42 44 65 58 49

See footnotes at end of table.
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Table B-9. Paid Vacations'—Manufacturing-——Continued

(Percent distribution of plant and office workers by amount of vacation pay after specified length-of-service periods, July 1965 through June 1966)

61

South North Central
Amount of vacation pay? Beaumont— .
a i iod Port |Charlest Gr Midland Cinci
and service perio Atlanta or arieston \chariotte | oo™ | Houston| Jackson| Lubbock| Memphis|Miami{ and |Raleigh{Richmond|Savannabh| Akron|Canton|Chicago | ~*1C17"
Arthur— W.Va. ville Odessa nati
Orange
Plant workers

2 weeks or more 90 98 100 67 83 94 76 100 90 76 100 69 91 94 100 100 99 99
1 year 29 70 60 22 1 30 5 15 10 30 73 11 55 6 2 2 19 16

3 years 54 85 85 34 13 82 53 75 58 61 100 19 75 62 77 69 83 58

5 years 30 98 99 64 83 91 76 100 89 73 100 63 89 94 99 99 99 99

3 weeks or more 71 89 98 32 19 79 48 17 61 34 93 39 81 Tl 98 96 98 92
5 years 7 38 17 3 - 20 - - 3 6 8 - 7 3 2 2 9 11

10 years 43 71 85 13 4 52 25 - 33 26 72 22 61 46 66 64 70 Bl

15 years 71 89 96 28 15 7 48 13 59 33 85 38 77 69 98 96 98 92

20 years 71 89 98 29 19 79 48 17 61 33 93 39 81 71 98 96 938 G2

4 weeks or more 32 67 71 10 7 46 15 - 26 -1 47 25 53 57 72 T2 65 96
10 years 1 38 17 3 - 14 - - - 3 8 - - k) - (i 3 i%)

15 years 3 45 17 3 - 15 - - 1o 5 24 - +1 18 4 7 6
20 years 24 63 63 8 3 37 7 - 21 6 24 25 35 44 56 17 5 35
25 years 32 67 68 10 7 16 15 - 26 8 47 25 53 57 72 T2 65 56

Office

more 98 99 100 95 91 98 90 100 98 98 100 94 98 9% 100 100 1uu 99

80 84 96 66 53 70 45 49 TG 62 94 T2 83 87 95 81 79 31

95 93 99 88 84 93 84 86 92 9y 100 84 94 93 99 97 99 a3

98 99 99 95 91 96 90 100 98 97 100 94 98 98 100 100 160 98

3 weeks or more 82 89 98 58 39 85 48 19 67 41 93 69 87 86 99 98 ay ay
5 vears 10 41 12 1 7 22 - - L 18 E - 35 2 ] 4 16 7

L0 years 65 74 93 37 15 67 24 4 38 33 83 45 67 Tu 2 T2 8l 65

15 years 81 89 97 55 39 85 48 15 60 39 88 68 77 83 99 98 97 90

20 years 82 89 98 58 39 85 48 19 67 39 93 69 86 86 99 98 98 90

4 weeks or more 50 71 90 11 59 14 4 28 21 72 34 61 13 86 8- 71 T
10 years 2 41 12 - 12 - . - 13 a - 27 2 - 2 5 2

15 years 8 46 12 - 14 - - 16 15 9 - 27 54 69 2 13 13
20 years 54 67 80 3 17 ! - 24 19 9 34 52 58 75 33 45 54
25 years 60 71 90 11 54 14 4 28 21 72 34 61 nH 36 84 T 70

Sev footnotes at end of table.
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Table B-9. Paid Vacations' —Manufacturing—Continued

(Percent distribution of plant and office workers by amount of vacation pay after specified length-of-service periods, July 1965 through June 1966)

North Central—Continued West
Amount of vacation pay® Los Angeles= San San
and service period Des |Indian-|Kansas Muskegon— Rock-| Sioux | South Youngs- Albu- Long Bea.':h . Port- Bc‘rnar— Fran- San |[Seattle—
Dayton f : N Muskegon {Omaha town— Denverland Anaheim— |Phoenix dino— .
Moines| apolis City . ford | Falls| Bend querque land . - cisco— | Jose {Everett
Heights Warren Santa Ana— Riverside—
: Oakland
Garden Grove Ontario
Plant workers
2 weeks or more 39 100 100 100 100 97 99 100 | 100 99 97 100 98 99 100 97 100 96 100
1 year 5 22 9 21 2 8 4 S 2 L 13 18 41 50 18 14 29 40 45
3 years 47 68 39 65 30 86 23 95 34 82 70 93 89 82 93 81 90 82 84
5 years 99 100 100 100 99 97 99 99 94 99 90 100 98 97 100 96 100 92 100
3 weeks or more 96 98 93 86 94 91 96 93 88 98 63 96 90 79 95 83 99 89 96
5 years 9 17 2 8 4 6 1l - 1 4 10 11 11 5 5 4 20 13 7
10 years 43 68 48 43 25 68 28 82 40 86 46 63 70 75 59 59 88 80 29
15 years 95 98 92 86 94 91 96 93 67 98 63 95 20 79 92 83 99 89 57
20 years 95 98 93 86 94 91 96 93 88 98 63 96 30 79 95 83 99 89 96
4 weeks or more 46 61 52 48 59 61 47 73 48 84 2 53 37 51 35 50 61 69 17
10 years 1 2 1 5 1 4 2 - 2 4 2 3 2 - 2 - 10 5 i
15 years 2 23 4 6 1 4 16 - 27 7 2 14 9 6 3 L 11 9 4
20 years 18 37 30 22 50 34 41 69 33 13 2 26 31 38 24 13 40 61 10
25 years 45 58 51 48 59 61 47 73 48 84 2 52 37 51 35 50 61 69 17
Office workers
2 weeks or more 100 100 99 100 100 99 99 100 99 100 100 100 99 99 100 99 100 99 100
1 year 84 69 78 74 86 75 69 73 81 86 83 77 85 91 66 80 97 89 94
3 year 96 98 96 99 99 91 90 96 96 99 95 100 98 98 94 98 100 95 99
5 years 100 100 99 100 99 99 99 97 99 100 98 100 99 99 100 99 100 95 100
3 weeks or more 99 97 95 93 97 93 99 93 95 99 89 97 95 90 90 89 99 93 97
5 year 44 45 34 14 10 14 11 - 5 17 17 9 15 5 9 8 20 23 6
10 years 87 75 8l 68 49 78 42 76 77 93 81 73 88 86 60 65 95 81 92
15 years 97 97 92 92 97 93 99 93 95 99 89 97 95 90 86 89 99 93 97
20 years 97 97 93 93 97 93 99 93 95 99 89 97 95 90 90 89 99 93 97
4 weeks or more 84 56 76 78 50 67 56 48 84 83 62 57 50 58 40 50 74 81 86
10 years 1 15 10 6 5 2 3 - 1 4 ) 2 4 1 ) - 2 15 1
15 years 33 24 34 12 5 2| 23 | 25 17 () 12 10 5 5 2 11 23 1
20 years 56 32 62 44 43 38 49 46 74 57 62 38 43 42 37 39 54 73 82
25 years 84 56 75 78 50 67 56 48 84 83 62 57 50 58 40 50 73 81 86

! Includes basic plans only. Excludes plans such as vacation-savings and those plans which offer 'extended" or 'sabbatical'' benefits beyond basic plans to workers with qualifying lengths of service.
Typical of such exclusions are plans in the steel, aluminum, and can industries.

Includes percentage or flat-sum type payments converted to equivalent weeks' pay. See footnote 2, table B-8.

> Less than 0.5 percent.
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Table B-10. Paid Vacations'~—Public Ultilities?

(Percent distribution of plant and office workers by amount of vacation pay after specified length-of-service periods, July 1965 through June 1966)

63

Northeast
Amount of vacation pay 3 Alban Allento Pat
d 1 y— entown— erson—
and service period Schenectady— |Bethlehem— | Boston* Newark and New Ne\f’, Clifton— Philadelphia Portland Scranton | Waterbury | Worcester York
Troy Easton Jersey City Haven York Passaic
Plant workers

2 weeks or more 100 100 100 100 100 100 100 100 100 100 100 00 100
1 year 54 - 75 66 45 81 76 22 51 4 39 4 7

3 years 98 100 94 99 90 100 100 83 86 94 100 100 84

5 years. 100 100 100 100 100 100 100 100 100 94 100 100 100

3 weeks or more..__. ——— 99 100 100 100 98 100 99 100 100 94 100 100 93
S years. - - 4 31 2 23 34 2 12 *) - - -

10 years 75 50 76 75 53 86 93 86 56 31 83 74 22

15 years 99 100 100 95 98 100 99 100 95 94 100 100 93

20 years 99 100 100 100 98 100 99 100 100 94 100 100 93

4 weeks or more 97 100 98 85 93 24 98 98 62 79 100 100 93
10 years - - 1 - 1 8 13 1 2 - - - -

15 years - 3 1 4 1 17 17 16 2 - - 28 -

20 years 57 67 61 69 59 59 78 72 35 52 52 69 b1
25 years ....._... 91 100 98 85 93 94 98 98 62 79 100 100 93

Office workers

2 weeks Oor more ... 100 100 100 100 100 100 100 100 100 100 100 100 100
1l year 81 - 87 87 69 96 87 36 71 14 46 82 19

3 years 99 94 98 99 99 100 100 98 96 100 100 100 93

S years 100 100 100 100 100 100 100 100 100 100 100 100 100

3 weeks or more 87 100 98 96 99 99 87 100 98 95 100 100 96
5 years - - 2 5 2 29 1 5 11 10 - - -

10 years 70 26 83 83 65 87 7 69 72 36 87 78 19

15 years 87 100 98 96 99 99 87 100 98 95 100 100 96

20 years 87 100 98 96 99 99 87 100 98 95 100 100 96

4 weeks or more 86 91 91 84 93 87 73 97 84 70 97 94 74
10 years - - - 3 - 6 1 1 4 - - - -

15 years - 1 1 3 - 20 1 4 4 - l4q 53 -

20 years 28 38 53 47 38 54 32 65 33 14 69 74 37

25 years 85 91 91 84 93 87 73 97 84 70 97 94 74

See footnotes at end of table.
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(Percent distribution of plant and office workers by amount of vacation pay after specified length-of-service periods, July 1965 through June 1966)

Table B-10. Paid Vacations'—Public Utilities*~—Continued

South North Central
Amount of vacation pay * Beaumont— Midland . j
and service period Atlanta Port Charleston. | oy riotte | 9720 | Houston |Jackson|Lubbock| M™F | Miami*|  and Raleigh| RICh" Savan- | axron|Canton Ch‘] Dayton
Arthur— W. Va. ville phis Odessa mond nah cago
Orange
Plant workers
2 weeks or more 100 39 100 91 94 96 100 96 100 98 90 100 95 23 100 100 100 94
1l year 35 58 - 25 12 40 35 17 20 65 51 35 6 24 13 30 22 6
3 years 29 99 99 85 89 95 97 78 96 97 90 88 87 93 100 97 100 94
5 years 100 99 100 90 94 95 100 92 100 98 90 95 95 93 100 100 100 94
3 weeks or more 96 929 100 80 87 90 89 85 94 96 90 83 89 89 96 99 100 94
5 year 2 4 - - - 5 - - 3] 17 25 - - - - - %) -
10 years 66 80 67 28 29 48 52 49 59 87 76 47 39 47 65 59 38 71
15 years %6 99 100 80 87 88 89 81 94 96 90 83 89 89 96 99 100 94
20 years 926 29 100 80 87 90 89 85 94 96 90 83 89 89 96 29 100 94
4 weeks or more 17 83 99 67 82 82 76 73 88 88 82 79 85 89 92 91 92 93
10 years () 4 - - - 4 - - - 1 25 - - - - - - -
15 years (*) 4 - - - 4 - - 2 17 33 - - - - - - -
20 years 51 28 67 44 41 61 31 34 70 63 36 23 38 50 72 57 72 64
25 years 77 83 99 67 71 82 76 73 88 88 82 79 85 89 92 88 92 93
Office workers
2 weeks or more 100 29 100 97 100 100 100 100 100 100 98 100 100 99 100 100 100 100
1 year 38 69 2 13 19 65 36 30 19 74 58 51 19 41 35 52 48 13
3 years 99 99 99 86 100 99 100 97 99 99 98 97 98 99 100 100 100 99
5 years 100 29 100 92 100 99 100 100 100 100 98 100 100 99 100 100 100 100
3 weeks or more 97 99 97 74 82 96 94 94 97 99 91 93 97 92 96 99 100 92
5 year 5 5 - - - 9 - - 50 11 41 - - - - : 2 Z
10 years 59 84 82 25 33 60 58 58 59 94 62 19 41 61 54 68 44 74
15 years 97 99 97 74 82 93 94 94 97 99 91 93 97 92 96 29 100 92
20 years 97 99 97 74 82 96 94 94 97 99 91 93 97 92 96 99 100 92
4 weeks or more 79 90 97 67 78 74 75 76 85 93 80 84 95 92 89 97 93 90
10 years 3 5 - - - 7 - - 1 1 41 - - - - - - -
15 years 3 5 - - - 12 - - 8 10 60 - - - - - - -
20 years 46 27 53 19 25 60 7 43 61 63 61 23 40 45 66 70 75 53
25 years 79 90 97 67 56 74 75 76 85 93 80 84 95 92 89 97 93 90

See footnotes at end of table.
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Table B-10. Paid Vacations'—Public Utilities’—Continued

{Percent distribution of plant and office workers by amount of vacation pay after specified length-of-service periods, July 1965 through June 1966)

North Central—Continued West
X Los Angeles— San
Amount of vacation pay? - R San
and service period Des |Indian- |Kansas" I\ﬁxsk:gon Omaha4 | Rock- | Sioux | South Yt%ungs Albu- |Den- Lg'}\gnB}fa.Ch_ Phoenix *| Port- B:}-na_r- Fran- [ San |Seattle—
Moines [apolis *| City ;s. egon | Omaha ford |jFalls | Bend Wi | querque® | ver an aaelm land | dinor ) cisco— | Jose[Everett
eights Warren Santa Ana— Riverside— 4
4 . Oakland
Garden Grove Ontario
Plant workers

2 weeks or more 100 100 100 100 98 100 100 100 100 100 100 100 100 100 100 100 100 100
1 year 33 10 32 11 12 4 5 21 10 31 36 17 49 23 1 47 19 28

3 year 98 97 99 100 88 100 88 100 36 100 85 99 100 100 100 100 100 99

5 year 100 100 100 100 98 100 100 100 96 100 100 100 100 100 100 100 100 100

3 weeks or more 100 100 96 100 97 96 90 100 99 94 38 99 84 100 100 100 94 100
5 years 5 7 3 - 2 - - - - 12 - 7 11 2 1 25 13 1

10 years 57 46 37 56 26 74 63 50 50 56 51 55 67 50 56 86 79 57

15 years 100 100 36 100 97 96 90 100 99 93 93 99 84 100 100 100 94| 100

20 years ... — 100 100 96 100 97 96 90 100 99 94 98 99 84 100 100 100 94/ 100

4 weeks or more ... 96 93 92 94 90 96 90 7 96 86 74 97 83 88 99 97 94 76
10 years z - i3 - - - - - - - - 3 - - - 21 11 1

15 years..___ 2 2 1 - 2 - - - - - - 6 - 1 9 25 11 4
20 years 59 72 68 60 70 52 38 50 69 49 34 54 48 71 68 71 43 50
25 years 96 93 92 94 90 96 90 77 96 78 74 95 83 88 99 97 94 76

Oiffice workers

2 weeks or more 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100
1 year 14 10 57 1t 19 44 8 25 26 30 37 21 26 33 2 29 12 31

3 years 99 90 100 100 100 94 99 100 99 100 100 100 100 100 100 100 100 100

5 year 100 100 100 100 100 100 100 100 99 100 100 100 100 100 100 100 100 100

3 weeks or more 91 99 9 100 94 85 84 96 97 98 98 99 95 93 99 100 99 97
5 year 1 2 5 - - - - - - 1 - 5 1 3 1 20 4 4

10 years 78 73 61 37 37 71 64 50 42 83 47 64 83 48 85 78 82 67

15 years 91 99 97 100 94 85 84 96 97 97 98 99 95 93 99 100 99| 97

20 years 91 99 97 100 94 85 84 96 97 98 98 99 95 93 99 100 99 97

4 weeks or more 21 73 92 92 94 76 80 75 85 85 921 97 94 88 98 94 96 76
10 years (®) - 3 - - - - - - - - - - - - 3 4 -

15 years (®) - 3 - - - - - - - - 1 - - 37 15 4 8

20 years 26 42 61 42 57 37 35 56 63 14 35 49 33 68 80 59 34 45

25 years 91 73 92 92 94 76 80 75 85 67 91 95 94 88 98 94 96 76

! Includes basic plans only. Excludes plans such as vacation-savings and those plans which offer "extended'' or ''sabbatical' benefits beyond basic plans to workers with qualifying lengths of service.
Typical of such exclusions are plans in the steel, aluminum, and can industries.
2 Transportation, communication, and other public utilities.
Includes percentage or flat-sum type payments converted to equivalent weeks' pay. See footnote 2, table B-8.
Exceptions to the standard industry limitations are shown in footnote 4 to the table in appendix A.
Less than 0.5 percent.

3
4
5
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Table B-11. Health, Insurance, 2nd Pension Plans—All Industries

(Percent distribution of plant and office workers with formal provisions,' by type of plan, July 1965 through June 1966
P P Yy P: y 4

Insurance plans Sickness and accident insurance
P and/or sick leave Reti
T A etirement
Accidental Sickness pension
Life d?ath and Hospitalization Surgical Medical Catastrophe ar‘d . . plan .No health,
Metropolitan area dismem- ‘acc1dent Sick leave Slck'leave insurance,
berment Total insurance [(full pay and|(partial pay or pension
Non- Non- Non- Non- Non- Non- Non- no waiting or waiting Non- plan
All |contrib-| All |contrib-| Ail |contrib-{ All lcontrib-| All |contrib-j All {contrib- All |contrib- period) period) All jcontrib-
plans| utory |plans| utory | plans| utory |plans| utory |plans] utory | plans| utory plans | utory plans | utory
plans plans plans plans plans plans plans plans
Plant workers
Northeast
Albany—Schenectady—Troy --eeee—-. — 95 54 58 25 93 46 92 46 80 40 49 20 77 61 30 i3 7 84 48 3
Allentown—Bethlehem—Easton ... 91 78 43 33 95 85 91 81 53 44 17 15 91 87 79 4 7 77 73 1
Boston? 91 60 62 36 91 36 91 36 85 32 46 15 90 71 47 20 14 69 54 2
Lawrence—Haverhill.. —— 91 76 68 34 90 53 88 53 81 48 49 36 86 61 43 6 23 59 58 4
Newark and Jersey City__. 95 74 57 42 96 70 94 68 71 51 33 24 68 54 44 17 11 77 63 1
New Haven 94 70 67 46 93 57 91 54 68 47 51 24 86 72 52 15 5 76 57 2
New York? 95 81 54 43 96 79 95 78 80 64 31 24 83 59 52 44 5 84 75 2
Paterson~Clifton—Passaic ceumemmeceamomccann 94 78 59 50 95 86 95 86 75 68 38 31 75 61 49 22 7 77 69 -
Philadelphia 95 73 50 41 94 51 93 52 76 39 28 12 89 78 65 12 8 82 72 1
Portland 88 47 60 23 89 30 89 30 84 20 56 12 78 64 32 19 6 54 45 5
Scranton 85 65 48 35 88 32 86 30 70 22 24 10 80 74 59 9 3 57 46 8
Waterbury 97 78 81 74 96 86 96 88 95 87 34 26 92 87 81 7 11 86 84 3
Worcester, 91 53 68 33 94 49 94 48 90 45 59 25 89 82 50 8 2 76 58 2
York 93 60 58 37 96 27 94 26 49 15 32 7 80 75 48 7 5 56 50 1
South
Atlanta 93 55 58 31 90 48 89 47 64 36 51 25 70 52 36 17 17 63 54 4
Beaumont—Port Arthur—Orange - 89 25 37 7 94 23 94 23 75 17 55 5 82 37 9 19 37 73 39 4
Charleston, W.Va cocaommmooaee 98 52 47 28 96 31 96 31 84 21 65 20 94 79 32 16 50 85 78 1
Charlotte 89 51 62 35 91 43 91 43 54 26 48 26 66 45 27 19 7 58 51 6
Greenville 96 35 50 20 93 29 92 29 32 13 30 8 53 47 15 5 3 48 43 2
Houston 89 39 60 26 90 32 90 32 72 26 62 21 68 42 19 . 20 19 61 42 5
Jackson 87 24 48 9 90 20 90 20 55 12 50 8 64 37 7 11 22 51 31 8
Lubbock 92 40 54 18 91 28 91 28 61 25 72 22 65 34 4 27 20 70 35 3
Memphis ? 88 44 49 26 86 25 85 24 55 16 32 8 65 48 26 11 13 45 30 6
Miami ? 82 42 53 22 91 11 91 12 76 9 53 6 56 36 15 26 13 36 21 6
Midland and Odessa® .. 87 37 63 21 87 18 87 18 84 15 80 17 49 16 3 22 15 67 30 8
Raleigh 84 45 61 30 82 6 82 6 52 3 45 6 69 46 23 14 14 59 51 9
Richmond? 88 62 42 23 83 20 80 19 65 17 40 7 76 57 29 26 11 62 50 4
Savannah? 94 53 40 7 91 27 91 27 72 21 49 22 74 67 38 & 5 64 52 3
North Central
Akron 98 88 74 68 97 86 97 86 81 72 19 11 98 30 82 4 7 88 82 1
Canton 98 87 43 40 95 83 95 83 60 51 19 13 94 87 82 3 5 89 84 1
Chicago? 94 62 59 36 97 62 97 62 83 54 50 27 90 73 49 10 16 68 55 1
Cincinnati 93 66 66 42 91 61 88 59 59 36 32 15 85 73 50 6 10 77 68 3
Dayton 95 75 74 60 89 61 89 61 78 55 25 17 93 86 66 5 4 81 77 2
Des Moines 88 53 68 45 87 57 85 55 76 48 27 14 77 55 33 15 18 68 54 4
Indianapolis * 93 67 65 37 93 43 93 43 80 40 40 22 86 77 52 11 12 75 63 3
Kansas City. 93 53 63 33 93 34 93 34 81 32 41 12 82 66 41 11 16 66 54 3
Muske%on—Muske gon Height8 cumemmemeeee 99 88 83 76 97 84 97 84 89 77 42 33 98 93 82 5 3 91 87 *)
Omaha 86 51 50 19 85 25 85 25 81 23 50 16 73 59 35 11 24 55 48 6
Rockford 93 48 76 32 98 45 98 45 95 43 67 25 93 90 42 2 5 79 61 1
Sioux Falls 96 68 35 18 90 50 90 50 83 S0 78 50 87 28 19 16 50 66 58 2
South Bend 95 53 80 44 97 71 97 71 80 57 26 10 96 90 53 7 5 69 65 -
Youngstown=—Warrenee aeeemammcemormenene—e | 98 88 80 73 97 83 97 84 86 75 11 4 96 90 84 4 3 94 90 1

See footnotes at end of table.
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Table B-11.

Heaith, Insurance, a

nd Pension Plans—All Industries—Continued

{Percent distribution of plant and office workers with formal provisions,! by type of plan, July 1965 through June 1966)
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Sickness and accident insurance

Insurance plans and/or sick leave Reti
Accidental ) Sickness ept;;z;:int
» . Life %ei:::;:? Hospitalization| Surgical Medical Catastrophe ac:?dden\‘. Sick leave Sick leave plan il::u‘::‘lctz:
etropolitan area b : N :
erment Total 2 insurance (full pay and |(partial pay or pension
Non- i Non- Non- Non- Non- Non- Non- no waiting | or waiting Non- plan
All [contrib-| All |contrib-| All jcontrib-| All |contrib-| All Jcontrib-| All |contrib- All |contrib- period) period) All fcontrib-
plans| utory | plans{ utory | plans| utory {plans| utory | plans| utory |plans| utory plans| utory plans | utory
plans plans plans plans plans plans plans plans
Plant workers—Continued
West
Albuquerque ? 90 61 71 2 87 31 87 31 83 30 76 28 72 45 31 18 36 59 28 4
Denver 87 58 61 37 83 27 83 27 81 27 45 16 79 54 38 22 18 63 50 4
Los Angeles—long Beach and Anaheim—

Santa Ana—Garden Grove® oo 94 74 80 60 98 75 98 75 94 71 67 51 66 20 14 41 15 76 63 1
Phoenix? 86 55 70 42 91 37 91 37 82 33 68 24 70 50 31 16 17 47 32 6
Portland 77 53 65 47 97 76 96 76 92 73 54 41 80 66 57 11 21 78 68 1
San Bernardino—Riverside—Ontario . 89 65 76 58 97 48 97 48 92 47 80 44 68 32 23 22 19 67 53 3
San Francisco—Oakland®.. 97 78 64 57 100 53 99 53 97 51 64 33 80 17 13 32 39 94 74 -
San Jose 80 63 62 51 95 50 90 45 90 44 66 27 77 16 11 37 32 80 70 4
Seattle—Everett? o eecemaaean 95 87 86 81 97 30 96 37 93 35 36 10 95 87 85 29 15 85 77 2

Office workers
Northeast
Albany—schenectady-Troy ---.. 98 48 60 16 93 43 93 43 88 40 80 41 80 47 21 48 3 90 51 1
Allentown—Bethiehem—Easton.. 91 60 45 32 90 71 87 68 85 67 42 30 88 66 54 59 4 85 74 2
Boston? 96 60 57 24 94 25 94 25 87 20 79 22 80 42 24 62 6 84 59 1
Lawrence—Haverhill 92 77 72 28 95 47 94 47 92 47 84 52 82 40 14 35 33 78 56 1
Newark and Jersey Cityamemomorommccocrenan 97 66 64 34 96 49 95 50 74 38 68 40 86 49 36 62 13 86 66 1
New Haven 97 73 63 31 96 45 95 44 77 41 75 40 83 43 29 73 (‘) 85 62 (‘)
New York?® 97 62 50 30 91 50 89 48 78 36 73 32 75 38 26 56 6 86 64 1
Paterson—Clifton~Passaic coememmemcccemene %4 68 53 40 90 59 90 59 80 53 78 42 84 53 38 62 7 7 70 1
Philadelphia 97 62 41 21 88 25 84 24 72 21 65 17 78 40 24 60 7 88 70 1
Portland 89 58 64 29 86 17 86 17 83 13 76 22 73 44 27 54 6 72 58 5
Scranton 94 54 64 42 94 43 93 41 78 37 58 25 87 59 38 60 4 64 37 2
Waterbury. 99 67 88 73 98 91 98 71 97 90 74 54 86 51 47 77 1 94 89 1
Worcester 97 43 71 24 96 33 97 33 96 33 81 20 92 70 35 72 1 91 60 *)
York 95 53 63 31 97 31 95 31 66 28 47 15 84 67 34 52 9 75 57 1
South
Atlanta 98 55 65 28 93 37 93 36 78 30 83 29 76 43 27 47 17 84 63 1
Beaumont—Port Arthur—Orange - 92 36 47 19 98 35 98 35 87 30 71 22 71 21 5 53 15 77 40 3
Charleston, W.Va commcmmcemaeee 99 48 52 24 99 30 99 30 93 26 83 32 85 51 10 40 37 89 67 *)
Charlotte 98 54 64 41 96 52 96 52 68 40 75 44 82 23 15 60 12 84 75 1
Greenville 98 41 51 25 98 39 91 39 50 23 55 21 66 43 19 43 5 63 43 *)
Houston 97 37 64 23 96 28 96 28 77 24 80 27 70 36 15 48 8 78 42 1
Jackson 96 49 67 31 96 36 96 36 65 21 74 30 73 27 11 51 12 81 53 1
Lubbock 92 44 56 18 99 30 99 30 80 28 86 30 64 27 5 38 19 74 36 *)
Meraphis 97 51 45 21 95 19 95 18 65 17 72 14 64 33 12 31 15 63 46 1
Miami? 84 39 59 21 96 5 96 5 89 4 79 7 63 35 19 46 10 57 33 2
Midland and Odessa? coooaecemccacenmaaeann 97 41 73 29 98 28 98 28 96 27 96 29 60 6 1 48 9 74 26 1
Raleigh 97 52 55 15 95 6 95 [ 78 4 82 6 71 39 7 51 6 86 62 1
Richmond? 96 65 53 36 91 11 90 9 83 9 85 14 77 32 19 57 10 79 58 *)
Savannah?® 98 54 41 7 99 26 29 26 86 23 90 27 77 52 31 52 6 83 65 -

See footnotes at end of table.
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Table B-

11.

Health, Insurance, and Pension Plans—All Industries—Continued

\Percent distribution of plant and office workers with formal provisions,! by type of plan, July 1965 through June 1966}

Sickness and accident insurance
Insurance plans N
and/or sick leave Reti
Accidental Sickness ‘;‘;::‘:ﬁ“‘
Life de.ath and Hospitalization Surgical Medical Catastrophe af]d . . plan _No health,
Metropolitan area dismem- 'accldent Sick leave chkileave insurance,
berment Total ? insurance |(full pay and|(partial pay or pension
Non- Non- Non- Non- Non- Non- Non- no waiting | or waiting Non- plan
All |contrib-| All |contrib-| All jcontrib-| All |contrib-| All |contrib-}{ All |contrib- All |contrib- period) period) All |contrib-
plans | utory | plans| utory | plans| utory | plans| utory | plans} utory |plans{ utory plans| utory plans|{ utory
plans plans plans plans plans _plans plans plans
Office workers—<Continued
r
North Central
Akron 98 86 80 71 94 77 94 76 86 72 50 25 81 59 53 59 4 89 75 *)
Canton 99 68 50 27 96 69 94 68 72 46 58 35 94 68 59 58 4 87 60 (*)
Chicago?® 96 47 55 24 94 41 94 41 83 36 7 29 86 49 24 48 15 77 48 *)
Cincinnati 94 50 63 23 91 46 86 40 68 30 67 22 81 46 19 55 10 87 74 1
Dayton 97 72 75 55 93 54 93 54 85 50 70 27 89 70 51 65 7 85 73 1
Des Moines - 97 48 60 27 96 45 96 44 93 42 64 27 79 23 10 65 6 84 56 1
Indianapolis ? 92 60 68 34 96 29 96 29 83 27 68 19 90 59 34 62 10 84 56 I
Kansas City. 94 2 67 24 88 16 88 16 80 16 72 12 75 38 15 47 17 75 44 2
Muskegon—Muskegon Heights cveeeeccnraen 98 83 64 58 97 75 97 75 93 71 60 44 87 46 39 40 9 92 84 *)
Omaha’ 94 64 42 19 95 12 95 12 92 12 82 16 85 31 16 64 9 62 48 1
Rockford 98 66 83 55 98 53 98 53 97 52 85 45 96 86 48 36 5 85 68 *)
Sioux Fall 94 52 62 20 98 28 98 28 93 28 89 32 80 39 23 48 15 75 53 *)
South Bend 98 36 67 23 99 46 99 46 93 43 74 9 95 53 17 71 11 8 69 ()
Youngstown—Warrena o emmeeoee 98 73 66 54 97 61 97 61 91 57 61 23 70 48 41 46 6 90 59 1
West
Albuquerque ? 95 72 90 24 98 28 98 28 36 27 *90 33 85 56 53 28 48 91 38 (*)
Denver 89 45 66 23 87 12 87 12 80 12 69 13 86 33 15 69 4 76 55 1
Los Angeles—Long Beach and Anaheim—

Santa Ana—Garden Grove® oo 96 64 75 46 98 56 98 56 93 53 90 52 85 22 1l 79 3 85 67 *)
Phoenix 97 50 75 35 98 20 98 21 86 19 89 22 90 50 21 62 16 66 36 1
Portland 89 40 62 26 98 58 98 58 97 56 79 47 86 51 35 47 9 82 60 *)
San Bernardino—Riverside—Ontario -—...—- 91 49 63 32 97 23 97 23 85 23 82 24 81 25 11 69 10 78 52 2
San Francisco—Oakland ? memmeearmocmmmacen 97 49 63 35 99 19 99 19 92 18 87 23 82 21 11 68 12 85 €0 *)
San Jose 97 73 76 57 99 31 98 29 94 29 94 30 85 22 10 72 7 80 58 *)
Seattle~Everett® oo 99 29 83 23 98 14 98 14 95 14 88 10 90 30 23 69 8 91 75 *)

legallz

of days' pay that can be expected by each employee.

4

Less than 0.5 percent,
5

Revised estimate.
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social security,

and/or

and railroad retirement.

""All plans' include those plans for which at least a part of the cost is borne by the employer.
required plans such as workmen's compensation,
Unduplicated total of workers receiving sick leave or sickness and accident insurance shown separately.

11 to the table in appendix A.

""Noncontributory plans' include only those plans financed entirely by the employer.

Excluded are

Sick leave plans are limited to those which definitely establish at least the minimum number
Informal sick leave allowances determined on an individual basis are excluded.
Exceptions to the standard industry limitations are shown in footnotes 4, 5,
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Table B-12. Health, Insurance, and Pension Plans—Manufacturing

by type of plan, July 1965 through June 1966)
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Insurance plans

Sickness and accident insurance
and/o1 sick leave

Accidental Sickness Rept::l:;x;:nt
. Life dc;;::::;:? Hospitalization| Surgical Medical Catastrophe ac:ir;int Sick leave Sick leave plan g::::;g:,
Metropolitan area . . A
berment Total? insurance | (full pay and| (partial pay or pension
Non- Non- Non-~ Non- Non- Non- |~ Non- no waiting or waiting Non- plan
All |contrib-| All jcontrib-{ All [contrib-| All [contrib-| All |contrib-{ All jcontrib- All |contrib- period) period) All |contrib-
plans | utory |plans | utory |plans| utory [plans| utory |plans| utory |plans| utory plans| utory plans| utory
plans plans plans plans plans plans plans plans
Plant workers
Northeast
Albany—Schenectady—Troy.. - 98 57 68 32 98 54 98 54 88 45 50 18 82 77 34 5 4 91 51 -
Allentown—Bethlehem—Easto 94 85 42 34 98 90 95 87 51 42 15 14 95 94 89 2 6 81 78 -
Boston 95 68 67 46 96 49 97 49 89 45 55 18 95 86 60 9 7 77 60 -
Lawrence—Haverhill 94 82 72 36 93 54 90 54 83 48 48 36 89 63 46 3 26 62 62 2
Newark and Jersey City. 98 78 59 44 99 76 98 73 77 55 33 22 68 ol 48 7 10 82 66 -
New Haven 95 67 72 47 97 62 97 58 70 50 49 18 90 89 61 3 4 86 64 3
New York 95 8l 53 48 97 90 98 90 82 71 23 18 82 65 62 39 5 84 77 2
Paterson—Clifton—-Pas$aic —acaemmcemce 95 80 60 50 99 92 99 92 78 72 38 30 76 72 57 15 2 78 70 -
Philadelphia 97 76 52 43 38 61 97 61 79 45 30 12 94 90 75 9 3 84 7 -
Portland 95 53 64 28 96 37 96 37 93 24 57 10 87 81 42 4 4 59 52 2
Scranton 85 67 45 35 30 30 88 28 73 18 18 4 81 81 65 2 - 58 48 8
Waterbury. 100 82 86 81 100 93 100 95 100 95 36 27 96 95 88 1 13 g2 89 -
Worcester 91 53 71 36 98 51 98 51 93 47 62 26 94 93 60 1 - 79 60 1
York 94 62 59 37 97 25 97 25 46 13 33 6 79 78 51 6 1 52 48 1
South
Atlanta 98 60 74 48 97 61 96 61 67 46 44 25 77 72 52 20 3 67 60 1
Beaumont—Port Arthur—Orange --- 91 22 29 5 97 22 97 22 77 16 55 - 93 43 11 22 42 82 44 2
Charleston, W. Va 100 52 39 32 99 31 99 31 95 26 70 20 99 98 38 14 63 96 91 -
Charlotte 90 45 70 37 94 43 94 43 53 23 48 20 61 51 25 11 - 49 42 5
Greenville 97 36 50 21 94 29 93 29 29 12 26 5 50 49 16 ) 1 47 42 1
Houston 94 45 69 40 94 38 94 38 81 32 66 20 78 62 28 11 24 72 58 4
Jackson 91 17 38 6 94 23 94 23 47 12 45 1 69 40 9 4 26 60 30 6
Lubbock. 100 43 83 38 100 33 100 33 74 30 66 10 60 44 6 12 17 75 30 -
Memphis 87 42 56 30 87 28 85 28 52 19 18 2 68 62 33 4 7 44 34 6
Miami 79 29 49 12 88 5 87 5 78 4 57 2 48 39 11 19 12 19 18 10
Midland and Odes$a ~cauomcmemoom e 93 48 93 48 100 72 100 72 76 48 78 33 81 32 23 32 17 85 36 -
Raleigh 8l 42 57 33 83 5 83 5 45 3 42 - 61 57 32 - 8 53 52 I
Richmond 91 75 34 23 89 31 85 29 70 26 26 4 85 72 40 22 11 68 61 2
Savannah 95 55 40 4 91 19 91 19 77 18 39 14 83 83 52 - 1 73 61 4
North Central

Akron 99 93 79 78 99 92 99 92 85 80 13 11 29 99 94 - 3 92 90 )
Canton 99 91 44 42 100 91 99 91 59 54 9 8 99 98 93 - 1 93 93 -
Chicago 97 65 65 42 98 65 98 64 82 56 45 25 96 86 60 5 11 71 57 -
Cincinnati 98 68 72 45 92 61 90 59 63 36 33 13 93 88 57 4 3 85 74 1
Dayton 98 78 80 68 95 72 95 72 88 69 26 20 98 98 76 1 ) 89 87 -
Des Moines 93 74 73 64 95 83 93 81 87 76 21 19 87 64 52 3 23 78 64 5
Indianapolis 95 76 73 49 98 57 98 57 92 55 38 24 92 88 70 7 14 86 73 1
Kansas City. 94 54 70 35 97 41 97 41 86 38 28 9 90 82 47 7 15 78 71 2
Muskegon—Muskegon Heights .. 99 88 88 83 100 89 100 89 92 81 43 34 100 99 88 2 - 94 90 -
Omaha 96 67 57 29 94 40 94 40 91 38 47 22 88 81 56 3 40 78 69 2
Rockford 100 52 82 36 100 48 100 48 99 47 71 28 99 98 47 1 2 84 64 -
Sioux Fall 100 88 23 18 98 82 98 82 98 82 88 74 92 17 13 6 71 82 80 -
South Bend 99 53 88 50 100 79 100 79 86 65 20 6 99 99 57 - - 76 74 -
Youngstown—Warren -- 99 94 86 80 99 94 99 94 93 88 6 2 99 99 95 ) - 98 96 )

See footnotes at end of table.
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Table B-12. Health, Insurance, and Pension Plans—Manufacturing<—Continued

(Percent distribution of plant and office workers with formal provisions,' by type of plan, July 1965 through June 1966}

Insurance plans Sickness and acc_ident insurance
and/or sick leave Retirement
Accidental Sickness pension
Life zfieath and Hospitalization Surgical Medical Catastrophe a'nd . . plan %‘Io health,
Metropolitan area ismem- .acc1dent Sick leave chkvleave insurance,
berment Total? insurance _[(full pay and | {partial pay or pension
Non- Non~- Non- Non- Non- Non- Non- no waiting or waiting Non- plan
All |contrib-] All |contrib-| All |contrib-| All |contrib-| All [contrib-| All |contrib- All |contrib- period) period) All {contrib-|
plans | utory |plans| utory !plans| utory | plans| utory |plans| utory |plans| utory plans{ utory plans | utory
plans plans plans plans plans plans plans plans
Plant workers—Continued
West
Albuquerque 88 50 50 41 84 41 84 41 84 41 62 24 66 59 25 3 35 35 35 7
Denver 95 69 66 52 96 32 36 32 92 32 39 18 91 82 66 10 16 74 69 2
los Angeles—Long Beach and Anaheim—

Santa Ana—Garden Grovecmeecemmmen—on- 97 74 87 67 100 79 100 79 94 73 68 51 68 21 16 47 8 72 63 -
Phoenix 99 77 88 67 99 50 99 50 90 42 74 22 88 86 59 18 5 55 39 1
Portland 89 71 78 61 97 80 95 80 88 74 49 40 84 77 68 9 11 87 8l 1
San Bernardino-Riverside—Ontario .. 95 7 82 67 99 53 99 53 93 51 80 40 72 47 35 18 12 77 67 1
San Francisco—Oakland cmmeemeeee . 97 83 77 66 100 69 100 69 97 64 57 35 75 26 18 18 38 99 80 -
San Jose 80 72 65 56 96 64 88 56 88 56 64 29 76 12 10 37 30 84 79 4
Seattle—Everett 93 90 87 84 97 21 97 21 95 17 28 ) 97 96 93 41 6 90 87 2

Office workers
Northeast
Albany—-Schenectady—Tr0y acaeee 98 40 85 30 98 53 98 53 93 49 74 38 86 66 28 47 1 94 52 (’)
Allentown—Bethlehem—Easton . 92 68 46 33 96 82 94 80 91 77 36 28 94 88 76 57 2 89 84 3
Boston 94 50 64 35 96 36 96 36 93 35 76 24 93 64 32 78 3 87 55 2
Lawrence—Haverhill 95 87 84 34 97 43 96 42 96 42 85 53 94 43 16 38 42 78 55 -
Newark and Jersey Citywmmmemcmmmmecmaoamaoa 97 70 70 40 98 58 96 57 69 37 60 36 88 62 47 53 20 84 57 1
New Haven 99 68 83 49 96 62 98 61 72 58 61 26 88 84 58 72 ) 95 69 *)
New York 93 64 49 32 95 62 91 60 75 46 73 43 84 45 33 67 3 82 60 1
Paterson—Clifton~Pas s2ic ~ummmmmmmsocemmomm. —~| 98 71 49 38 93 74 93 74 82 65 77 38 82 65 40 57 3 76 72 )
Philadelphia 96 58 52 32 94 38 90 38 80 33 58 15 88 69 43 67 1 91 70 1
Portland 97 41 76 31 98 31 98 31 98 26 70 14 55 48 30 26 9 74 55 1
Scranton 91 55 59 47 94 42 94 42 77 37 58 22 92 72 54 51 2 65 25 3
Waterbury. 99 65 93 76 99 95 99 96 99 95 75 51 92 60 56 84 - 97 93 )
Worcester 96 51 82 38 98 50 98 49 98 50 77 30 96 91 55 69 3 93 75 ¢)
York 97 48 65 27 98 28 97 28 58 24 46 12 87 77 37 63 1 75 58 1
South
Atlanta 99 69 81 57 98 66 97 65 86 59 83 52 84 72 57 67 1 82 71 *)
Beaumont~Port Arthur-Orange - 95 33 41 13 99 32 99 32 88 31 60 6 87 35 9 76 6 82 44 1
Charleston, W. V2 mammmemcmmmanan 99 31 23 18 98 18 98 18 97 17 84 14 97 91 17 28 64 94 71 )
Charlotte 98 58 76 47 99 56 99 56 63 36 77 41 71 25 12 57 - 76 45 1
Greenville 98 45 45 29 98 41 98 41 39 24 36 12 58 46 23 37 ) 57 31 -
Houston 98 36 69 28 95 25 95 25 78 23 79 20 76 49 16 46 8 76 56 1
Jackson - 98 17 37 7 98 24 98 24 50 10 45 6 80 48 10 49 - 72 32 2
Lubbock 100 37 81 30 100 31 100 31 80 31 73 10 58 40 4 16 11 75 23 -
Memphis 90 39 58 24 90 19 90 19 58 18 51 1 70 53 21 23 4 62 49 1
Miami 92 29 64 15 94 4 93 4 89 3 74 2 64 49 9 40 5 35 30 2
Midland and Odes8a waememcamemmmmcmcaiaamemcaae 93 24 93 24 100 35 100 35 88 24 93 24 87 10 10 73 4 88 9 -
Raleigh 95 41 64 43 93 4 93 4 64 4 85 - 74 54 29 48 3 72 55 3
Richmond 95 74 36 23 90 22 89 16 85 16 65 7 86 68 44 68 1 76 61 -
Savannah 99 71 22 4 100 23 100 23 90 22 90 22 82 74 52 60 - 90 66 -

See footnotes at end of table.
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Table B-12. Health, Insurance, and Pension Plans—Manufacturing—Continued

(Percent distribution of plant and office workers with formal provisions,! by type of plan, July 1965 through June 1966)

71

Insurance plans Sickness and accident insurance
and/or sick leave Retir "
Accidental Sickness ;;n:;::n
; death and eals : . : and No health,
Metropolitan area Life dismem- Hospitalization Surgical Medical Catastrophe accident Sick leave Sick leave plan insuran_ce.
berment Total? insurance (full pay and | (partial pay or pension
Non- Non- Non- Non- Non-~ Non- Non- no waiting or waiting Non- plan
All |contrib-{ All |contrib-| All |contrib-] All [contrib-| All [contrib-{ All {contrib- All | contrib-| period) period) All [contrib-
plans | utory |plans| utory |plans | utory |plans| utory |plans| utory |plans| utory plans i utory plans|{ utory
plans plans plans plans _plans plans plans plans
Office workers—Continued
North Central
Akron 99 91 88 85 97 89 97 89 93 86 46 24 83 70 66 61 - 92 79 *)
Canton 100 84 48 35 100 78 29 79 77 58 56 44 98 86 77 54 1 91 75 -
Chicage 99 51 62 33 93 49 94 48 83 44 67 31 94 71 41 48 11 79 53 (3)
Cincinnati 96 39 69 20 91 45 90 45 75 34 63 11 87 63 20 60 *) 88 79 1
Dayton 99 76 81 65 98 65 98 65 88 63 73 29 95 92 67 75 - 91 78 )
Des Moines 25 68 63 46 95 70 93 68 91 66 43 21 67 30 14 23 25 81 56 3
Indianapolis 89 70 69 49 98 53 98 53 90 49 58 18 95 77 61 66 7 93 66 1
Kansas City. 98 42 69 23 97 32 97 32 93 31 62 14 85 66 26 53 19 81 62 1
Muskegon—Muskegon Heights woooeeoo 99 85 76 70 99 85 99 85 94 80 66 49 94 59 50 44 2 96 90 )
Omaha 96 43 58 17 95 30 95 30 95 30 73 25 84 69 42 35 20 83 49 3
Rockford 100 71 85 61 100 57 100 57 99 57 89 47 100 97 55 38 1 90 74 -
Sioux Falls 100 65 28 16 98 57 98 57 98 57 93 54 91 26 15 76 1 79 60 -
South Bend 99 41 93 38 100 76 100 76 96 73 62 6 97 78 24 71 9 84 75 -
Youngstown—Warren wom----a-eecococacecasacacos 99 85 73 62 99 86 99 86 96 83 54 28 85 68 61 63 - 95 79 )
West
AlBUGUE T GUE momm oo 99 30 96 28 99 91 99 91 98 90 81 74 93 88 84 69 2 85 85 1
Denver 95 54 80 49 95 27 95 27 75 27 68 24 72 59 26 51 3 85 78 2
Los Angeles—Long Beach and Anaheim—

Santa Ana-Garden Grove.-.. 95 72 90 69 99 75 99 75 94 71 86 62 30 19 12 85 4 87 67 -
Phoenix 99 73 94 68 99 37 99 37 95 35 89 21 g2 89 53 66 5 54 28 )
Portland 93 61 80 50 96 78 94 78 88 73 70 58 82 61 51 52 1 77 49 1
San Bernardino—Riverside-Ontario 89 71 78 63 94 39 94 39 93 39 85 34 87 40 31 86 - 87 70 3
San Francisco—Oakland 96 56 75 47 100 37 100 37 100 34 80 16 75 19 6 68 7 96 56 -
San Jose 99 86 86 72 99 45 97 41 97 41 97 33 89 22 7 87 ) 81 63 *)
Seattle—~Everett 99 20 93 14 98 9 98 9 98 9 90 2 94 13 11 85 2 94 92 )

! nAll plans' include those plans for which at least a part of the cost is borne by the employer.

1egallg required plans such as workmen's compensation,
Unduplicated total of workers receiving sick leave or sickness and accident insurance shown separately.

of days' pay that can be expected by each employee.
3

Less than 0.5 percent.

Digitized for FRASER
http://fraser.stlouisfed.org/
Federal Reserve Bank of St. Louis

social security,

and railroad retirement.

""Noncontributory plans’ include only those plans financed entirely by the employer.

Informal sick leave allowances determined on an individual basis are excluded.

Excluded are

Sick leave plans are limited to those which definitely establish at least the minimum number
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Table B-13. Health, Insurance, and Pension Plans—Public Utilities '

(Percent distributicn of plant and office workers with formal provisions, ? by type of plan. July 1965 through June 1966]

Insurance plans

Sickness and accident insurance
and/or sick leave

Retirement

Accidental Sickness and pension
E ons
Life cdiga.lth and Hospitalization Surgical Medical Catastrophe accident . . plan .NO health,
Metropolitan area xrsmem- P Sick leave Sle. leave insurance,
berment Total® ) (full pay and{(partial pay or pension
Non- Non- Non- Non- Non- Non- Non- no waiting | or waiting Non- plan
All |contrib-j All [contrib-| All |contrib-{ All {contrib-| All [contrib-| All {contrib- All |contrib- period) period] All |contrib-
plans| utory | plans| utory |plans utory [plans { utory |[plans| utory plans| utory plans| utory plans | utory
plans plans plans plans plans plans plans plans
Plant workers
Northeast
Albany~Schenectady—TrOy cemeeoeeeoemee. 100 77 44 8 39 46 99 46 99 46 78 56 74 21 20 18 35 63 -
Allentown—Bethlehem—Eastona e cooocmeee . 100 48 49 22 100 84 100 84 100 84 66 66 68 38 30 16 23 63 -
Boston? 92 76 76 32 97 28 97 28 92 22 86 54 89 37 23 30 39 76 -
Newark and Jersey Cityoooooeooe oo 99 70 51 29 100 59 100 59 77 49 55 53 71 42 41 27 26 74 -
New Haven 94 81 45 17 98 69 98 69 86 58 78 78 64 19 19 45 - 57 2
New York?* 99 73 78 25 100 48 100 48 97 45 89 T2 89 42 24 63 5 65
Paterson—Clifton—Passaic oo cuoooooeo.. 929 73 52 32 99 53 99 53 7 52 48 48 78 56 56 21 20 91 -
Philadelphia 94 57 41 12 100 27 100 41 95 39 48 36 87 54 41 25 29 86 -
Portland 90 67 62 18 90 44 90 44 85 44 70 56 61 24 15 1% 23 53 -
Scranton 100 72 76 43 88 51 88 51 88 51 83 78 80 38 32 15 28 65 -
Waterbury. 100 65 49 10 100 61 100 61 30 51 51 51 93 i9 19 T4 - 93 a3 -
Worcester 100 66 93 34 100 59 100 59 100 59 81 44 93 62 25 34 31 93 84 -
York 100 66 53 53 100 38 100 38 100 38 49 12 91 33 33 15 42 HK 83 -
South
Atlanta 91 65 42 18 93 58 93 58 72 41 69 53 76 56 39 5 18 80 64 2
Beaumont—Port Arthur-Orange .. 93 49 36 9 99 21 99 21 89 il 85 33 46 - - L7 30 T 39 -
Charleston, W. Va 100 60 81 24 100 36 100 36 80 16 79 39 90 25 24 36 33 88 87 -
Charlotte 88 66 89 48 100 74 100 74 70 45 65 65 86 49 48 27 32 90 78 -
Greenville 100 78 68 33 100 65 100 65 66 37 69 69 74 21 21 15 34 74 74 -
Houston 94 58 57 17 95 55 95 55 78 43 76 61 64 25 2l 27 22 b6 53 3
Jackson 100 68 84 19 100 21 100 21 87 11 78 45 81 32 15 27 42 81 79 -
Lubbock 90 63 65 10 96 35 96 35 96 35 87 70 65 26 5 17 41 83 61 4
Memphis ¥ 95 83 63 33 93 60 93 60 66 43 68 61 62 40 30 i 23 64 54 5
Miamit 76 39 65 14 96 Lo 96 10 76 6 87 24 93 57 31 2] 22 59 46 2
Midland and Odessa woooomoacaacemon . 100 41 51 4 100 2 100 2 1oo 2 99 28 65 27 1 36 27 a6 ©9 -
Raleigh 91 58 67 4 95 15 95 15 90 15 90 57 85 37 8 25 44 31 71 -
Richmond ¥ o eeo oo 95 68 53 43 95 34 95 34 83 21 72 46 62 25 15 13 24 72 51 5
Savannah* 100 73 30 4 100 54 100 54 100 54 100 80 54 27 13 20 26 47 47 -
North Central
Akron 100 100 68 48 99 73 99 73 60 33 60 37 94 55 55 14 36 87 87 -
Canton 100 70 39 15 100 58 100 58 90 52 96 58 69 28 24 - 51 ©9 48
Chicago * 99 96 58 30 100 61 100 61 96 57 83 66 75 45 29 29 22 67 57 -
Dayton 94 54 83 17 94 20 94 20 74 6 71 32 88 29 17 3 62 88 R3 6
Des Moines 100 63 87 47 100 63 93 56 65 28 44 39 96 58 54 34 32 91 79 -
Indianapolis * 97 7 55 23 98 54 98 54 84 41 89 70 68 41 21 41 4 65 51 -
Kansas City 96 80 46 20 90 35 90 35 90 35 67 33 65 40 34 25 15 60 50 -
Muske gon—Muske gon Heights 100 100 17 17 100 55 100 55 90 44 38 38 98 17 17 47 34 96 96 -
Omaha* 96 93 30 13 98 23 98 23 94 23 94 32 39 22 20 20 8 38 34 2
Rockford 100 61 92 14 100 42 100 42 88 36 55 52 92 48 14 - 50 92 92 -
Sioux Falls 100 60 68 21 100 27 100 27 90 27 91 60 93 40 30 21 42 74 64 -
South Bend 100 65 62 23 92 27 92 27 54 4 54 31 96 37 23 35 23 96 69 -
Youngstown—Waren e ooeeocmmeaoaeaes 100 74 63 36 99 40 99 40 79 19 69 39 81 24 21 29 27 81 80 -

See footnotes at end of table.
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Table B-13. Health, Insurance, and Pension Plans——Public Utilities' —Continued

(Percent distribution of plant and office workers with formal provisions,? by type of plan, July 1965 through June 1966}

Insurance plans Sickness and ac_cident insurance
and/or sick leave .
Accidental Sickness and R;tel::::;nt
Life ggath and Hospitalization Surgical Medical Catastrophe accident . . plan .NO health,
Metropolitan area ismem- insurance Sick leave Sick leave insurance,
berment Total® {full pay and |(partial pay or pension
Non- Non- Non- Non- Non- Non- Non- no waiting or waiting Non- plan
All |contrib-| All jcontrib-| All |(contrib-| All [contrib-{ All [contrib-| All |contrib- All jcontrib- period} period) All jcontrib-
plans | utory |plans| utory |plans| utory |plans | utory |plans| utory |plans| utory plans | utory plans! utory
plans plans plans plans plans plans plans plans
Plant workers—Continued
West
Albuquerque ? 95 78 62 16 99 32 29 32 99 32 99 61 60 33 21 12 27 66 46 1
Denver 97 71 76 21 99 24 99 24 99 24 95 45 75 32 24 54 4 76 62 -
Los Angeles—Long Beach and Anaheim~—

Santa Ana—Garden Grove®* _____.____._____ 99 84 64 22 99 41 99 41 39 41 92 72 70 11 4 66 2 87 75 -
Phoenix * 96 63 61 15 98 37 98 37 77 37 98 71 84 28 17 33 34 87 75 -
Portland 89 42 49 29 100 55 100 55 100 55 83 54 77 45 39 9 36 77 70 -
San Bernardino—Riverside—Ontario . 100 64 92 66 100 49 100 49 100 49 g1 66 56 18 15 34 10 58 35 -
San Francisco~Oakland*... 100 54 46 40 100 27 100 27 100 27 83 38 89 19 17 58 31 92 49 -
San Jose 97 36 27 27 100 19 100 19 100 19 93 67 85 16 16 21 64 87 68 -
Seattle~Everett* 100 55 76 41 94 45 94 45 86 45 93 61 87 40 38 27 33 87 60 -

Office workers
Northeast
Albany—Schenectady—Troy -. 99 86 60 3 98 29 98 29 98 29 88 75 82 12 12 68 3 73 71 -
Allentown—Bethlehem—~Easton 100 38 28 13 100 90 100 90 100 90 80 80 56 19 18 46 3 74 31 -
Boston* 99 72 82 28 99 25 99 25 97 22 86 57 96 33 12 79 8 82 81 -
Newark and Jersey City oo ommcmaeeas 99 71 53 13 100 39 100 39 74 33 69 67 84 33 30 48 36 81 79 -
New Haven 99 92 57 3 99 44 99 44 93 40 92 92 97 5 5 96 - 69 69 s
New York? 99 59 72 16 99 41 99 41 90 36 92 65 83 36 15 66 10 93 58 %)
Paterson—Clifton—Passaic mommeemmooocamonnae 98 75 67 23 99 35 99 35 73 24 71 64 94 39 32 39 41 78 78 -
Philadelphia 99 67 46 8 100 36 100 38 96 37 73 61 68 30 8 61 5 67 66 -
Portland 93 76 67 8 93 29 93 29 92 29 86 74 87 9 5 63 19 75 60 -
Scranton 96 74 61 35 92 55 92 55 92 55 96 86 82 27 27 70 8 83 67 *)
Waterbury, 100 51 46 16 100 70 100 70 100 70 70 70 100 23 19 91 - 89 89 -
Worcester 100 39 83 11 100 63 100 63 96 63 91 25 99 75 21 99 - 85 79 -
York 100 84 61 61 100 39 100 39 100 39 68 12 93 40 40 43 32 73 72 -
South
Atlanta 97 69 41 9 96 48 96 48 83 41 86 61 71 41 28 27 39 80 70 1
Beaumont—Port Arthur—QOrange 97 35 27 6 99 13 99 13 93 7 87 21 33 - - 14 19 83 24 -
Charleston, W. Va 100 57 83 8 100 17 100 17 98 15 98 53 93 3 1 88 5 89 87 -
Charlotte 96 55 71 44 100 61 100 61 82 47 75 73 94 25 15 54 31 79 7 -
Greenville 100 60 73 31 100 58 100 58 71 39 78 72 59 22 11 22 26 74 74 -
Houston 99 40 51 9 96 40 96 40 85 35 93 48 81 21 8 63 10 78 37 (%)
Jackson 100 62 95 8 100 10 100 10 96 7 92 57 84 22 2 32 49 93 93 -
Lubbock 100 64 63 17 100 35 100 35 100 35 84 54 76 43 14 41 35 84 52 -
Memphis * 100 80 63 21 98 50 98 50 81 42 88 67 58 29 15 12 28 63 56 -
Miami* 62 28 57 6 99 4 99 4 90 3 96 21 96 59 42 77 18 94 47 -
Midland and Odess$a mmcamrecemcmcmenamanas 100 26 47 7 100 6 100 6 100 6 98 20 33 15 2 15 17 93 80 -
Raleigh 95 41 68 3 91 19 91 19 91 19 91 38 92 58 4 30 19 77 67 -
Richmond * 99 80 43 41 99 24 99 24 99 24 97 60 80 5 3 41 37 58 40 1
Savannah* 100 64 33 7 100 51 100 51 100 51 100 77 62 36 21 35 26 61 61 -

See footnotes at end of table.
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Table B-13. Health, Insurance, and Pension Plans—Public Utilities '—Continued

Percent distribution of plant and office workers with formal provisions, ® by type of plan, July 1965 through June 1966
P P Yty Y g

Sickness and accident insurance
Insurance plans N
and/or sick leave Retirement
Accidental Sickness and pension No health
Life dgath and Hospitalization Surgical Medical Catastrophe accident . - plan [No health,
§ . dismem- . Sick leave Sick leave insurance,
Metropolitan area berment T 13 insurance (full pay and|(partial pay or pension
Non- Non- Non- Non- Non- Non- ot Non- no waiting or waiting Non- plan
All [contrib-| All jcontrib-| All jcontrib-| All |contrib-| All jcontrib-| All |contrib- All |contrib- period) period) All [contrib-
plans | utory |[plans| utory |plans| utory {plans| utory |plans utory | plans| utory plans| utory plans | utory
plans plans plans plans plans plans plans plans
Office workers—Continued
North Central
Akron 100 100 54 31 99 74 96 71 90 64 80 54 86 37 37 63 23 79 79 -
Canton 100 49 21 5 100 51 100 51 99 51 94 46 69 21 18 40 27 68 32 -
Chicago? 99 35 45 25 99 65 99 65 98 62 97 76 81 28 17 60 19 61 50 )
Dayton 99 50 95 20 97 5 97 5 94 3 81 28 91 26 15 8 77 93 86 1
Des Moines 100 30 91 25 100 30 99 29 91 21 79 73 97 25 21 96 ) 95 82 -
Indianapolis 98 81 T4 41 98 37 98 37 88 28 94 54 91 51 33 44 30 77 62 -
Kansas City. 99 69 64 31 99 25 99 24 98 24 95 44 94 33 29 67 23 70 45 %)
Muskegon—Muske gon Heights o oeooceeen 99 99 2 2 100 40 100 40 100 40 64 64 96 9 9 38 49 84 84 -
Omaha* S 96 94 41 15 99 10 99 10 99 i0 99 34 84 4 3 80 1 42 41 (5)
Rockford 100 50 94 9 100 43 100 43 99 43 56 48 91 44 9 8 39 90 90 -
Sioux Falls 100 65 73 27 100 23 100 23 92 23 93 55 97 42 35 51 36 76 68 -
South Bend 100 62 74 24 93 29 93 29 83 20 83 40 96 35 21 36 50 84 53 -
Youngstown—War ren. e e cceaeecene 97 75 58 37 29 45 99 45 96 42 87 57 63 9 8 34 20 54 51 -
West
Albuquerque® 99 97 78 23 99 22 99 22 99 22 99 74 76 22 21 5 52 85 66 )
Denver 98 65 77 9 99 3 99 3 99 3 98 32 91 15 11 89 L 75 68 -
Los Angeles—Long Beach and Anaheim—

Santa Ana—Garden Grove* __ 100 86 63 17 100 28 100 28 100 28 97 68 85 9 3 83 ) 89 76 -
Phoenix* —— 99 78 70 7 99 12 39 12 79 12 99 72 93 8 7 25 61 88 87 *)
Portland 81 30 41 19 100 36 100 36 100 36 97 52 81 28 23 28 36 70 64 -
San Bernardino—Riverside—Ontario ....... 100 39 85 61 100 48 100 48 100 48 85 58 98 18 8 76 16 85 41 -
San Francisco—Oakland* .. ... 100 43 38 34 100 13 100 13 100 13 99 42 95 24 17 60 33 78 48 -
San Jose __. 99 28 22 20 100 5 100 5 100 5 93 67 97 13 13 30 66 88 69 -
Seattle—Evercett o oo 100 38 69 23 94 36 94 36 92 36 91 63 94 19 18 39 4] 80 54 _

) Transportation, communication, and other public utilities. Excludes taxicabs, services incidental to water transportation, and municipally operated establishments.
"All plans' include those plans for which at least a part of the cost is borne by the employer. ''Noncontributory plans" include only those plans financed entirely by the employer. Excluded are

legally required plans such as workmen's compensation, social security, and railroad retirement.

Unduplicated total of workers receiving sick leave or sickness and accident insurance shown separately. Sick leave plans are limited to those which definitely establish at least the minimum number

of days' pay that can be expected by each employee. Informal sick leave allowances determined on an individual basis are excluded.
Exceptions to the standard industry limitations are shown in footnote 4 to the table in appendix A.

5 Less than 0.5 percent.
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Table B-14. Health Insurance Benefits Provided Employces and Their Dependents—All Industries

(Percent of plant and office workers in all industries employed in establishments providing health insurance benefits

covering employees and their dependents, July 1965 through June 1966}

75

Northeast
Type of benefit, coverage, and financin 1 Albany— Allentown— Paterson—
4 g g Schenectady— | Bethlehem— Boston ? L];_lawrenc?e— Newark aAnd New Newz Clifton— Portland Scranton Waterbury | Worcester York
Tro FEaston averhill Jersey City Haven York Passaic
Plant workers
All workers 100 100 100 100 100 100 100 100 100 100 100 100 100
Workers in establishments providing:
Hospitalization insurance._.. 93 95 91 90 96 93 96 95 89 88 96 94 96
Covering employees only . 9 10 17 23 16 12 12 10 32 43 4 20 36
Employer financed. 7 8 13 22 13 12 11 8 14 32 2 14 28
Jointly financed..._. 2 1 4 2 4 - 1 1 18 11 3 6 8
Covering employees and their
dependents 83 86 74 67 79 82 83 86 57 45 92 74 60
Employer financedammoee e 35 76 36 24 56 57 64 77 30 32 85 31 27
Jointly financed 44 9 31 36 22 23 14 8 26 10 7 39 26
Employer financed for employees;
jointly financed for dependents_.._.._. 4 1 7 7 2 2 4 1 1 2 - 4 7
Employer financed for dependents;
jointly financed for employees .. - - - - - - 2 - - - 1 - -
Surgical insurance. - 92 91 91 88 34 91 95 95 89 86 96 94 94
Covering employees only _. 9 7 16 21 16 iz 12 10 32 43 6 20 35
Employer financed 7 5 13 21 12 12 11 8 14 32 3 14 27
Jointly financed 2 1 4 - 4 - 1 1 18 11 3 6 8
Covering employees and their
dependents 83 84 75 67 78 79 83 86 57 42 90 74 58
Employer financed 35 74 36 24 53 54 64 77 30 30 85 30 26
Jointly financed.... 44 9 32 36 22 22 14 8 26 10 S 40 25
Employer financed for employees;
jointly financed for dependents.—..... 4 1 7 7 2 4 4 1 1 2 - 4 7
Employer financed for dependents;
jointly financed for employees ... - - - - - - 2 - - - - - -
Medical insurance 80 53 85 81 71 68 80 75 84 70 95 90 49
Covering employees only - 8 8 15 20 10 11 9 6 29 38 6 19 18
Employer financed.._. 6 7 12 20 8 11 8 6 12 29 3 12 13
Jointly financed 2 1 4 - I - 1 18 9 3 6 6
Covering employees and their
dependents 72 46 70 60 61 57 72 69 54 32 90 72 31
Employer financed 30 36 32 20 41 47 51 61 20 22 84 29 15
Jointly financed.. 38 9 32 33 19 7 14 7 33 10 5 39 13
Employer financed for employees;
jointly financed for dependentsocce._. 4 1 6 7 1 4 5 1 1 i - 4 2
Employer financed for dependents;
jointly financed for employees caeamun - - - - - - 2 - - - - - -
Catastrophe inSuTranc€meemeecemcmcmacccerananen 49 17 46 49 33 51 31 38 56 24 34 59 32
Covering employees only _. 2 1 3 5 5 3 4 5 20 4 1 6 8
Employer financed 2 1 2 5 5 3 3 5 5 2 1 2 7
Jointly financed..... 1 - 1 - %) - 1 *) 15 2 - 4 1
Covering employees and their
dependents 47 16 43 44 27 48 27 33 36 20 33 53 24
18 14 15 29 18 24 19 25 12 10 25 18 7
29 2 22 13 8 22 5 7 23 9 8 30 12
Employer financed for employees;
jointly financed for dependentSa-.._._ %) - 5 2 1 2 2 1 1 1 *) 5 5
Employer financed for dependents;
jointly financed for employees coeeoon - - - - - - 2 - - - - - -

See footnotes at end of table.
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Table B-14. Health Insurance Benefits Provided Employees and Their Dependents—Al Industries—Continued

(Percent of plant and office workers in all industries employed in establishments providing health insurance benefits
covering employees and their dependents, July 1965 through June 1966)

South North Central
. . . Beaumont—
Type of benefit, coverage, and financing' Midland : P
Atlanta APort Charleston, Charlotte Gr_een- Houston| Jackson| Lubbock! Me.rn; Miami? and |Raleigh]| RICh-z Savax:- Akron |[Canton Clncl_n~ Day-
rthur— W. Va. ville phis Odessa? mond nah nati ton
Orange
Plant workers—Continued
All workers 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100
Workers in establishments providing:
Hospitalization insurance... 90 94 96 91 93 90 90 91 86 91 87 82 83 91 97 95 91 89
Covering employees only 19 13 5 33 29 22 20 20 28 39 22 45 40 23 1 4 22 7
i 13 4 3 26 15 9 9 16 12 28 8 25 26 14 1 4 16 1
6 9 1 7 14 12 11 4 16 11 14 20 14 9 1 *) 7 6
Covering employees and their
dependents 71 81 92 58 64 68 70 71 58 52 65 37 43 68 96 91 68 82
Employer financeda o weemeemmoaean 25 11 14 13 5 20 7 9 25 11 7 6 20 7 81 78 43 61
Jointly financed 35 62 56 40 50 46 59 59 33 36 56 22 19 55 i1 1l 22 20
Ermployer financed for employees;
jointly financed for dependents 10 7 22 4 9 2 4 3 1 4 2 8 4 6 5 1 3 2
Employer financed for dependents;
jointly financed for employees wae... - (%) i - (%) ) - - - - - - - - - 1 1 -
Surgical insurance 89 94 96 91 92 20 90 91 85 91 87 82 80 91 97 95 88 89
Covering employees only 19 13 5 33 28 22 20 20 27 39 22 45 37 23 1 3 23 7
Employer finance 12 4 3 26 15 9 9 16 1 27 8 25 24 14 1 3 16 1
Jointly financed... 6 9 1 7 13 12 11 4 16 11 14 20 13 9 1 ) 7 6
Covering employees and their
dependents 70 81 92 58 64 68 70 71 58 52 65 37 43 68 96 91 65 82
Employer financed.aoemcoomnaen 25 11 14 13 5 20 7 9 24 12 7 6 19 7 80 78 39 61
Jointly financed 35 62 56 40 50 46 59 59 33 36 56 22 19 55 11 11 22 20
Employer financed for employees;
jointly financed for dependents-.______ 10 7 22 4 9 2 4 3 1 4 2 8 L 6 5 1 3 1
Employer financed for dependents;
jointly financed for employees o - () 1 - ) *) - - - - - - - - - 1 1 -
Medical insurance 64 75 84 54 32 72 55 61 55 76 84 52 65 72 81 60 59 78
Covering employees only 12 8 2 20 6 16 13 19 14 33 22 32 27 16 1 4 15 5
Employer financed... 7 3 1 16 4 7 5 15 8 25 8 17 15 10 1 3 8 1
Jointly financed 5 5 1 5 2 8 8 4 6 8 14 16 12 7 1 ) 7 4
Covering employees and their
dependents 52 67 82 33 26 56 42 41 41 44 62 20 38 56 80 56 44 73
Employer financed oo emeommmaecaeeo 20 7 7 7 2 17 4 9 16 9 4 3 17 5 70 47 26 55
Jointly financed 23 52 53 23 17 37 35 32 24 30 56 16 17 44 8 8 16 16
Employer financed for employees;
jointly financed for dependents..a ..o 9 7 22 3 7 2 4 - 1 4 2 *) 5 6 1 1 1 1
Employer financed for dependents;
jointly financed for employees wommeoo. - (%) 1 - - *) - - - - - - - - - - 1 -
Catastrophe insurance 51 55 65 48 30 62 50 72 32 53 80 45 40 49 19 19 32 25
Covering employees only 8 8 2 20 13 14 9 11 11 17 18 19 18 16 ) 5 8 1
Employer financed._. 3 2 2 14 6 6 1 8 5 13 8 8 10 10 () 4 1 1
Jointly financed 5 7 ) 6 8 8 7 4 5 4 10 11 7 7 - *) 6 1
Covering employees and their
dependents 43 46 63 28 17 48 42 61 21 36 62 27 23 33 19 14 24 24
Employer financedammememmeeoceaemeeee 13 3 4 9 2 13 7 14 8 6 7 6 7 7 10 7 12 17
Jointly financed 21 42 45 16 15 33 35 47 12 25 53 13 13 21 8 6 10 7
Employer financed for employees;
jointly financed for dependents..-... 8 *) 14 3 - 2 - - *) 4 2 8 2 5 - 1 1 1
Employer financed for dependents;
jointly financed for employees cammun- - *) 1 - *) ) - - - . - - - - - - 1 -

See footnotes at end of table.
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Table B-14. Health Insurance Benefits Provided Employees and Their Dependents—All Industries—Continued

(Percent of plant and office workers in all industries employed in establ: shments providing health insurance benefits
covering employees and their dependents, July 1965 through June 1966)

77

North Central—Continued West
i X . Los Angeles— San San
Type of benefit, coverage, and financing MD.es Inc\ia'n-z Kansas h&t?;iggzz Omaha ? Rock-| Sioux | South Ytoo\::%_s— Albu- . Den- a:dor;\gnfheeaiﬂ— Phoenix 2 Port- B:ir::_t' F"ram- San Seau;l.e—Z
oines| apolis City Hei ford | Falls | Bend querque ver land . A cisco— |Jose| Everett
eights Warren Santa Ana— Riverside— Oakland ®
Garden Grove? Ontario akhan
Plant workers—Continued
All workers 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100
Workers in establishments providing:
Hospitalization insurance.._... 87 93 93 97 85 98 90 97 97 87 83 98 9t 97 97 100 95 97
Covering employees only 10 13 20 32 5 3 10 16 2 13 25 28 T 15 27 22 24 11 26
Employer financed. 10 10 14 32 4 1 9 13 2 10 19 21 14 21 15 22 11 24
Jointly financed ) 3 6 ) 1 2 1 2 1 3 6 6 2 6 7 2 ) 1
Covering employees and their
dependents 77 80 74 64 80 95 80 81 94 74 58 70 75 70 76 76 84 7t
Employer financed. 46 43 34 51 25 36 50 53 83 19 27 42 16 35 48 53 50 30
Jointly financed 30 33 33 12 40 51 24 24 10 48 29 16 52 13 17 15 12 29
Employer financed for employees;
jointly financed for dependents......__ 1 4 6 1 8 8 6 4 1 3 - 12 7 20 10 7 Kat 12
Employer financed for dependents;
jointly financed for employees «cooeeoo - (*) *) - 7 - - - - 5 2 1 *) 2 1 1 ) -
Surgical insurance 85 93 93 97 85 98 90 97 97 87 83 98 91 96 97 99 90 96
Covering employees only .. 9 13 20 32 5 3 10 16 2 13 25 28 15 27 22 24 1l 18
i 9 10 13 32 4 1 9 13 2 10 19 21 14 21 15 22 1l 17
*) 3 7 *) 1 2 1 2 1 3 6 6 2 6 7 2 *) 1
Covering employees and their
dependents 76 80 74 64 80 95 80 81 95 74 58 70 75 69 75 76 7 78
Employer financedmmmcemmemcocrecccann 46 43 34 51 25 36 50 53 84 19 27 41 16 35 48 53 45 37
Jointly financed 30 33 33 12 40 51 24 24 1 48 29 16 52 12 17 15 12 29
Employer financed for employees;
jointly financed for dependents.._.. 1 4 6 1 8 8 6 4 1 3 - 12 7 20 10 7 21 12
Employer financed for dependents;
jointly financed for employees ccce - - - (%) - 7 - - - - 5 2 1 ) 2 1 1 ) -
Medical insurance 76 80 81 89 81 95 83 80 86 83 81 94 82 92 92 97 90 93
Covering employees only 8 9 18 29 5 3 8 9 2 13 25 27 15 27 21 25 12 19
Employer financed...... 7 6 11 29 4 1 7 8 1 10 19 21 14 21 13 23 12 18
Jointly financed *) 3 7 *y 1 2 1 1 1 3 6 6 1 6 8 2 *) 1
Covering employees and their
dependents 69 71 63 60 76 92 75 71 85 7 56 66 66 66 71 73 77 74
Employer financedammmmmemmeemmececmemamem 40 40 32 47 23 35 50 45 75 18 27 40 12 31 47 51 44 35
Jointly financed 28 27 25 12 37 51 20 22 9 45 27 15 48 12 14 15 12 27
Employer financed for employees;
jointly financed for dependents......_. 1 4 6 1 8 [} 5 4 1 3 - |93 6 20 9 7 21 12
Employer financed for dependents;
jointly financed for employees ccoemmee - - (*) - 7 - - - - 5 2 1 () 2 1 1 *) -
Catastrophe insurance 27 40 41 42 50 67 78 26 11 76 45 67 68 54 80 64 66 36
Covering employees only 1 5 6 23 4 2 6 3 1 7 9 18 10 10 15 14 4 18
Employer financed. 1 2 3 22 3 1 6 3 (%) 5 5 14 10 8 10 12 4 16
Jointly financed - 3 3 *) 1 i - - 1 2 4 3 - 1 4 3 ) 1
Covering employees and their
dependents 27 35 35 20 46 65 72 24 1 68 36 49 58 44 65 49 62 8
Employer financedam mmemememmrumccecoen-n 13 22 12 10 16 20 50 6 4 20 16 25 9 22 44 33 27 10
Jointly financed 14 1l 20 9 17 41 16 16 5 41 18 12 43 9 12 10 12 4
Employer financed for employees;
jointly financed for dependents meemuen - 1 2 - 5 4 5 1 1 3 - 12 5 11 8 6 22 4
Employer financed for dependents;
jointly financed for employees . - - ) - 7 - - - - 5 2 1 %) 2 1 1 ) -

See footnotes at end of table.
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Table B-14. Health Insurance Benefits Provided Employees and Their Dependents—All Industries—Continued

covering employees and their dependents, July 1965 through June 1966)

(Percent of plant and office workers in all industries employed in establishments providing health insurance benefits

Northeast
Type of benefit, coverage, and financing ’ Albany— Allentown— Paterson—
g Schenect);dy— Bethlehem— Boston ? I;{awrenc‘ev Newark alnd New Newl Clifton— Portland Scranton Waterbury Worcester York
Tro Easton averhill Jersey City Haven York Passaic
¥
Office workers
All workers 100 100 100 100 100 100 100 100 100 100 100 100 100
Workers in establishments providing:
Hospitalization insurance...- 93 30 94 95 96 96 91 90 86 94 98 96 97
Covering employees only 17 13 17 13 15 12 18 14 27 25 4 11 28
Employer financed 14 12 14 13 11 10 16 10 18 14 2 ) 22
Jointly financed... 2 1 3 %) 4 1 2 3 9 10 2 3 6
Covering employees and their
dependents 77 77 77 82 81 84 73 76 59 70 93 85 69
Employer financeda o meeeaooeo o 26 58 25 31 35 45 30 45 t7 43 88 24 31
Jointly financed 48 18 45 48 43 29 37 28 38 23 5 60 36
Employer financed for employees;
jointly financed for dependents...... 2 1 7 4 3 10 5 3 5 4 - 2 2
Employer financed for dependents;
jointly financed for employees ... - - - - - - 1 - - - ) - -
Surgical insurance, 93 87 94 94 95 95 89 90 86 93 98 97 95
Covering employees only 17 11 17 12 15 15 18 14 27 25 4 11 26
Employer financed - 14 11 14 12 11 14 16 10 18 14 2 8 21
Jointly financed 2 1 3 - 4 1 2 3 9 10 2 3 6
Covering employees and their
dependents 77 76 77 82 80 79 71 76 59 68 93 85 69
26 57 25 31 36 44 25 45 17 41 89 23 31
48 18 45 48 41 29 37 28 38 23 5 60 36
Employer financed for employees;
jointly financed for dependents____._._ 2 1 7 4 3 7 7 3 5 4 - 2 2
Employer financed for dependents;
jointly financed for employees ... - - - - - - 1 - - - - - -~
Medical insurance 88 85 87 92 74 77 78 80 83 78 97 96 66
Covering employees only ... 16 11 16 13 9 10 12 11 26 18 4 11 19
Employer financed. 14 11 13 13 7 9 10 9 17 10 2 8 13
Jointly financed... 2 1 3 - 1 1 2 2 9 8 2 3 6
Covering employees and their
dependents 72 74 71 79 66 67 66 69 57 60 93 85 46
Employer financed e mamacacccene 24 55 20 30 28 41 22 39 13 37 88 24 28
Jointly financed 46 18 44 46 35 20 38 24 39 22 5 59 17
Employer financed for employees;
jointly financed for dependents..o..... 2 1 7 4 3 5 5 5 5 ) - 2 i
Employer financed for dependents;
jointly financed for employees amen.n - - - - - - 1 - - - - - -
Catastrophe insurance.. - 80 42 79 84 68 75 73 78 76 58 74 81 47
Covering employees only 12 4 10 7 9 14 11 11 24 11 2 3 9
Employer financed..--.. 12 4 8 6 7 12 8 6 16 3 *) 1 7
Jointly financed 1 ~ 2 1 3 1 2 5 8 7 2 2 2
Covering employees and their
dependents 67 38 70 77 5% 62 62 67 52 47 72 78 38
Employer financed 29 25 22 43 30 40 20 30 22 25 53 15 15
Jointly financed.... 38 13 41 32 26 16 37 31 26 21 18 59 22
Employer financed for employees;
jointly financed for dependents.momo.. 1 *) 6 2 3 6 4 6 5 *) ) 4 1
Employer financed for dependents;
jointly financed for employees oo - - - - - - 1 - - - - - -

See footnotes at end of table.
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Table B-14. Health Insurance Benefits Provided Employees and Their Dependents—All Industries—Continued

(Percent of plant and office workers in all industries employed in establishments providing health insurance benefits
covering employees and their dependents, July 1965 through June 1966}

79

South North Central
. . . Beaumont—| 1 .
Type of benefit, coverage, and financing 1 | Midland . L P
Atlanta| PO | CRAFICSION Charlotwe] TSP Houston| Jackson| Lubbock| 19T | Miami? o [Rateien Hiche, | Savans | akron | Canton| “ICIR| Dayton
Orange essa
Office workers—Continued
All workers. 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100
Workers in establishments providing:
Hospitalization insurance-—._. 93 98 99 96 98 96 96 99 95 96 98 95 91 99 94 26 91 93
Covering employees only 14 31 7 48 38 20 25 23 28 36 27 61 30 13 2 10 19 6
Employer financed. 7 14 7 38 21 10 18 19 16 2. 17 38 19 3 2 7 9 3
Jointly financed... 7 17 (3) 10 16 10 6 4 12 8 10 23 11 5 ) 2 10 4
Covering employees and their
dependents 79 67 92 48 60 75 71 76 67 60 71 34 61 86 92 g6 7L 87
Employer financed... 16 12 15 11 7 14 13 9 19 5 5 6 I It 65 57 28 54
Jointly financed 49 44 63 34 41 57 54 64 45 41 59 24 38 69 17 23 35 31
Employer financed for employees;
jointly financed for dependents ... 14 9 13 4 10 4 4 2 4 14 6 4 12 7 10 4 9 2
Employer financed for dependents;
jointly financed for employees ceeee__ - 2 2 - 1 ) - - - - - - - - - 2 ) -
Surgical insurance 93 98 99 96 97 96 96 99 95 96 98 95 90 99 94 94 86 93
Covering employees only 14 31 7 48 37 20 25 23 28 36 27 61 30 13 2 9 19 6
i 7 14 7 38 21 10 18 19 16 28 17 38 19 8 2 7 9 3
7 17 ) 10 16 10 6 4 12 8 10 23 11 5 ) 2 10 4
Covering employees and their
dependents 79 67 92 48 60 75 71 76 67 61 71 34 60 86 91 85 67 a7
Employer financedmm oo 15 12 15 11 7 14 13 9 18 5 5 6 g il 64 57 23 54
Jointly financed 49 44 63 34 41 57 54 64 45 41 59 24 38 69 17 23 36 32
Employer financed for employees;
jointly financed for dependents.oeo.... 14 9 13 4 10 4 4 2 4 14 6 4 14 7 1o 4 3 2
Employer financed for dependents;
jointly financed for employees ceeeeeen - 2 2 - 1 *) - - - - - - - - - 2 ) -
Medical insurance 78 87 93 68 50 77 65 80 65 89 96 78 83 86 86 7z 68 85
Covering employees only 12 26 6 32 16 15 13 23 13 33 27 51 26 10 1 5 13 4
5 L1 6 28 9 8 9 19 10 27 17 19 14 6 ) 2 3 2
7 15 *) 3 7 7 4 4 3 6 10 32 11 4 (%) 2 8 2
Covering employees and their
dependents 67 61 87 36 34 62 52 58 52 56 69 28 58 75 85 68 55 81
Employer financed o memocmaee 12 10 i2 9 4 13 12 9 17 4 4 4 9 0 61 42 18 50
Jointly financed 41 41 60 24 20 46 40 48 32 38 59 22 35 59 L4 23 30 29
Employer financed for employees;
jointly financed for dependents.—.a.... 13 8 13 3 9 3 ) - 3 14 6 2 14 7 10 1 6 2
Employer financed for dependents;
jointly financed for employees mmmecan - 2 2 - - *) - - - - - - - - - 2 ) -
Catastrophe insurance 83 71 83 75 55 80 74 86 72 79 96 82 85 90 50 58 67 70
Covering employees only 10 27 6 38 29 16 12 15 26 25 27 56 29 10 3 4 12 2
Employer financed..... 3 12 6 28 16 8 8 11 18 21 17 19 18 7 *) 1 1 2
Jointly financed 7 14 (*) 10 13 8 4 4 9 4 10 37 12 4 3 2 10 1
Covering employees and their
dependents 73 44 77 37 26 64 62 71 46 54 70 26 56 80 47 55 55 68
Employer financedum e emmaccmeeas 13 6 18 12 5 15 22 19 14 7 5 6 14 14 16 32 14 27
Jointly financed 47 33 50 21 19 45 40 52 29 34 58 16 33 59 23 19 34 39
Employer financed for employees;
jointly financed for dependents...... ~—— 13 3 8 4 1 4 - - 3 14 6 4 8 7 8 Z 6 2
Employer financed for dependents;
jointly financed for employees ... - 2 2 - 1 ) - - . - - - - . . 2 ) ~

See footnotes at end of table.
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Table B-14. Health Insurance Benefits Provided Employees and Their Dependents—All Industries—Continued

{Percent of plant and office workers in all industries employed in establishments providing health insurance benefits
covering employees and their dependents, July 1965 through June 1966)

North Central—Continued West
. . Los Angeles— San San
Type of benefit, coverage, and financing Des Indian-| Kansas I\I&uskegon— 2| Rock-| Sioux | South Youngs - Albu- Den- Long BE§ch .2} Port- Be}'nar- Fran- San {Seattle—
Moines| apolis Cit usikegon Omaha ford | Falls | Bend town— erque’?| ver and Anaheim— | Phoenix land . dmo.— cisco— | J E te 2
P 4 Heights or end| warren| T Santa Ana— an Riverside— ose|kvere
g 2 N Oakland ?
Garden Grove Ontario
Office workers—Continued
All worker 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100
Workers in establishments providing:
Hospitalization insurance..... 96 96 88 97 95 98 98 99 97 98 87 98 98 98 97 99 99 98
Covering employees only 19 21 13 41 14 4 9 6 12 10 22 25 11 24 20 21 1o 19
Employer financed.... 16 13 9 39 9 3 8 3 9 5 16 16 5 19 6 18 8 11
Jointly financed 2 8 4 2 5 1 1 3 3 5 6 9 6 4 14 3 2 8
Covering employees and their
dependents 77 75 74 56 82 94 88 93 85 88 64 73 87 75 78 78 89 79
Employer financeda oo 25 29 16 33 12 35 28 41 61 20 12 25 5 23 23 19 31 14
Jointly financedam e ememrccecen 49 40 49 20 48 43 52 50 20 64 49 33 71 32 36 41 19 59
Employer financed for employees;
jointly financed for dependents_...._.. 3 5 9 3 9 15 8 1 4 3 1 15 10 15 18 15 38 6
Employer financed for dependents;
jointly financed for employees ... - ) (%) - 13 - - - - 2 3 1 1 5 1 3 1 -
Surgical insurance 96 96 88 97 95 98 98 99 97 98 87 98 98 98 97 99 98 98
Covering employees only cmemaeomeooeeones 18 21 15 41 13 4 9 6 12 10 22 25 11 24 20 21 10 19
Employer financed o oemceceoemeeee 16 13 9 39 8 3 8 3 9 5 16 16 5 19 6 18 8 1l
Jointly financed 2 8 6 2 5 1 1 3 3 5 6 9 6 4 14 3 2 8
Covering employees and their
dependents 77 75 73 56 82 94 88 93 85 88 64 73 87 74 77 78 87 79
Employer financed-mmemerococsccocemcmcnae 25 29 16 33 12 35 28 41 61 20 12 24 5 23 23 19 29 14
Jointly financed 49 40 47 20 48 43 52 50 20 64 49 33 71 31 36 41 19 59
Employer financed for employees;
jointly financed for dependents..._._ 3 5 9 3 9 15 8 1 4 3 1 15 10 15 18 15 38 6
Employer financed for dependents;
jointly financed for employees ccacueuo - - ) - 13 - - - - 2 3 1 1 5 1 3 1 -
Medical insurance 93 83 80 93 92 97 93 93 91 96 80 93 86 97 85 92 94 95
Covering employees only 18 17 15 41 13 4 9 4 12 10 21 24 9 24 21 21 10 18
Employer financed...... 16 10 9 39 9 3 7 3 9 5 15 15 5 19 6 18 8 11
Jointly financed 2 7 6 2 5 1 1 2 3 5 6 9 4 4 15 3 2 7
Covering employees and their .
dependents 74 66 65 52 79 93 84 89 79 86 58 69 76 73 64 70 84 77
Employer financed.mmmemmmercsesmraemanmenn 23 27 16 29 12 35 28 39 56 20 12 23 4 22 23 18 29 14
Jointly financed 49 35 41 20 45 44 50 49 19 62 43 31 62 31 22 40 19 57
Employer financed for employees;
jointly financed for dependents... 3 5 8 3 9 14 6 1 3 3 1 14 10 15 18 9 35 3
Employer financed for dependents;
jointly financed for employees oo - - ) - 13 - - - - 2 3 1 1 5 1 3 1 -
Catastrophe insurance... 64 68 72 60 82 85 89 74 61 90 69 90 89 79 82 87 94 88
Covering employees only 8 13 14 29 10 4 7 2 10 7 12 20 9 15 16 18 9 18
Employer financed... 5 9 10 27 8 3 7 1 9 2 8 13 4 13 5 14 7 1o
Jointly financed 2 4 4 2 2 1 1 1 2 5 3 7 5 1 11 4 2 8
Covering employees and their
dependents 57 55 59 31 72 81 82 72 51 83 57 69 80 65 66 69 85 69
Employer financedmmemesucemmcocnernns 19 19 12 16 16 30 32 [ 23 27 13 23 11 19 24 23 30 10
Jointly financed 35 33 38 15 35 39 42 65 23 51 40 29 61 27 25 34 19 55
Employer financed for employees;
jointly financed for dependentSammmn... 3 3 7 ) 8 12 8 1 5 3 1 16 7 14 17 9 35 4
Employer financed for dependents;
jointly financed for employees . - - ) - 13 - - - - 2 3 1 1 5 1 3 1 -

1

e.g., married men, even though they were less than a majority of all plant or office workers.

cost ozf "jointly financed' plans,

3 Less than 0.5 percent,
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Exceptions to the standard industry limitations are shown in footnotes 4, 5, and/or

The employer bears the entire cost of "employer financed" plans,

Includes plans for which at least a part of the cost is borne by the employer, except those legally required, such as

11 to the table in appendix A.

workmen's compensation, social security, and railroad retirement, An
establishment was considered as providing benefits to employees for their dependents if such coverage was available to at least a majority of those employees one would usually expect to have dependents,

The employer and employee share the



Table B-15. Profit-Sharing Plans'—All Industries

(Percent distribution of plant and office workers by type of plan, 2 July 1965 through June 1966)

81

Plant workers

Office workers

z
Metropolitan area An Type of plan Al Type of plan?
plans Current : lans Current
Current Deferred and Elective P Current Deferred and Elective
deferred deferred
Northeast
Albany—Schenectady—Troy -___. 6 - 6 - 22 ) 15 6 -
Allentown—~Bethlehem—Easton. 3 - 3 - - 13 - 13 - -
Boston 15 1 10 3 () 19 1 13 4 1
Lawrence—Haverhill 7 - 4 3 - 12 - 7 5 -
Newark and Jersey City-...._______________________ 7 2 5 1 - 10 1 6 3 ()
New Haven 10 - 10 1 - 21 4 16 1 ()
Paterson—Clifton-Passaic o ocooueeoo___ 8 3 6 - ) 15 1 14 - )
Philadelphia 7 2 5 - - 19 2 10 3 3
Portland 8 1 8 - - 11 ) 10 - -
Scranton ... 5 - 5 - - 23 - 23 - -
Waterbury 2 - 1 - 1 1 - 1 - )
Worcester, 11 8 - - 25 10 - 13
York 10 - 8 2 - 18 - 11 4 2
South
Atlanta 13 1 11 1 - 20 1 18 i 1
Beaumont—Port Arthur—Orange ooeeeeoccooooeen 8 *) 8 - - 12 1 11 - -
Charleston, W. Va 5 - 4 1 - 6 ) 3 3 -
Charlotte 20 2 18 1 - 28 2 24 1 2
Greenville 15 - 14 2 - 27 - 25 2 -
Houston 22 ) 22 *) - 25 %) 25 ) 1
Jackson 19 - 19 - - 34 - 34 - -
Lubbock 23 - 23 - - 22 - 22 - -
Memphis* 14 1 12 - 2 37 ) 36 - )
Miami 14 1 9 3 () 18 1 10 4 3
Midland and Odessa* 25 - 23 1 - 38 - 37 1 -
Raleigh 23 - 20 3 - 14 - 13 2 -
Richmond * 17 - 17 - - 15 - 15 - -
Savannah * 7 - 7 - - 26 - 26 - -
North Centrai

3 ¢) 3 *) - 12 1 12 ) -

5 2 3 - - 11 ¢) 11 - -

24 2 21 1 ) 32 1 29 2 )

Cincinnati._.... 13 2 8 - 3 27 3 21 - 3
Dayton ool 13 3 8 1 - 16 4 11 2 -
Des Moines 28 2 25 2 - 24 ) 19 4 -
Indianapolis® .._.__ 7 ) 6 ] ) 17 3 12 L 1
Kansas City 18 1 16 - - 27 1 23 3 -
Muskegon—-Muskegon Heights ... 8 2 7 - - 8 3 5 - -
Omaha* ... - 8 - 6 1 1 9 2 7 (%) )
Rockford 49 7 37 5 - 47 4 39 4 -
Sioux Falls 18 1 17 - - 36 1 36 - -
South Bend ...._... 11 1 10 - - 39 2 37 - -
Y oungstown—Warren oo 4 ) 4 ) - 15 1 14 ) -

West

Albuquerque? 23 2 20 - - 9 () 9 - -
Denver 13 7 7 - - 19 (%) 17 1 -
Phoenix* . 24 1 24 - - 28 (%) 28 - -
Portland 18 2 12 5 - 34 3 24 6 1
San Bernardino—Riverside~Ontario..eeoeeoeoomoan 13 2 7 4 - 27 2 19 6 -
San Jose 15 2 7 4 1 22 1 14 6 *)
Seattle-Everett* 7 1 6 - - 23 ) 18 5 -

! The study was limited to formal plans (1) having established formulas for the allocation of profit shares among employees; (2) whose formulas were communicated_to the employees in advance of
the determination of profits; (3) that represent a commitment by the company to make periodic contributions based on profits; and (4) in which eligibility extends to a majority of the plant or office w?rkers,
{Excluded were plans not based on profits—as incentive, thrift, cost savings, fixed pension plans—and profit-sharing plans applicable only to a minority of plant or office workers, or to executive and

professional personnel.)

Data are shown for 4 plan categories based on provisions for distributing profit shares to the participating employees: (1) Current distribution plans (profit shares are distributed soon—within 1 year—
after profits are determined); (2) deferred distribution plans (profit shares are distributed after a specified number of years, or at retirement); (3) current and deferred plans (or features of both plans

combined into 1 plan); and {

4) elective distribution plans (participants must elect the type of distribution—current,

Less than 0.5 percent.

4 Exceptions to the standard industry limitations are shown in footnotes 4, 5, and/or 11l to the table in appendix A.
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Table B-16. Profit-Sharing Plans '—Manufacturing

(Percent distribution of plant and office workers by type of plan,?® July 1965 through June 1966)

Plant workers

Office workers

Metropolitan area Type of plan® Type of plan®
All All
plans Current plans Current ]
Current Deferred and Elective Current Deferred and Elective
Deferred Deferred
Northeast
Albany-Schenectady—Troy 2 - 2 - - 20 1 19 - -
Allentown—-Bethlehermn~Easton- 3 - 3 - - 3 - 3 - -
Boston... 16 2 10 4 - 21 3 i2 6 -
Lawrence—Haverhill._..___.__. 5 - 3 2 - 9 - 6 2 -
Newark and Jersey City 6 2 3 1 - ) ] 2 3 -
New Haven .._......_._ 10 - 9 1 - 24 - 23 2 -
Paterson—Clifton—Passaic _ 5 1 4 - - 17 2 15 - -
Philadelphia 6 3 3 - - il 5 6 ) N
Portland e 5 - 5 - - 7 - 7 - -
Scranton . 4 - 4 -~ - 20 - 20 - -
Waterbury U, 3 - 1 - 2 1 - 1 - *)
Worcester__..._._..__._. 8 5 ~ - 13 9 - -
York .. __. - 10 - 8 2 - 14 - 1z 1 -
South

Atlanta 13 2 9 2 - 14 1 1l 2 -
Beaumont—Port Arthur 1 - 1 - - 2 - 2 - -
Charleston, W. - - - - - - - - - -
Charlotte 20 3 17 -~ - 32 1 31 - -
Greenville..._._______.________ - 13 - 13 ~ - 21 - 21 - -
Houston 20 - 20 - - 27 - 27 -
Jackson 25 - 25 - - 20 - 20 - -
Lubbocl woo 11 - 11 ~ - 13 - 13 - -
Memphis. o ieeiaee o - 5 - 1 13 - 12 - 1
Miami - - 16 4 9 3 - 17 4 11 2 -

Midland and Odessa .. 37 - 29 8 - 22 - 16 6
Raleigh 18 - 18 - - 35 - 35 - -
Richmeond. 22 - 22 ~ - 12 - 12 - -
Savannabh. 3 3 - - 7 - 7 - -
Akron.... 1 (&) - 1 - 12 i 11 ¢) -
Canton .. 2 2 - - - 9 ) 9 - -
Chicago ---- 24 2 20 i - 31 3 26 3 -
Cincinnati . 14 3 7 - 4 36 5 26 - 6
5 2 2 1 - 7 1 5 1 -
________ 12 - 12 - - 17 i 16 - -
5 - 4 1 *) 11 - 7 3 )
Kansas City 13 2 11 - - 21 2 20 - -
Muskegon—Muskegon Heights o ... 7 2 5 - - 6 2 4 - -
Omaha - 9 - 6 2 2 9 - 8 i 1
Rockford 53 7 40 6 - 47 5 38 5 -
Sioux Falls .o 7 - 7 - - 12 - 12 - -
South Bend 4 - 4 - - 15 ) 14 - -
Y oungstown—WarLen —oomwococcoccoieiaimcneaeaaan 2 %) 1 - - 7 1 6 - -

West

Albuquerque ... 5 - 5 - - 4 - 4 - -
Denver 16 13 2 - - 12 1 10 -
Phoenix 39 - 39 - - 43 - 43 - -
Portland ..._... 19 3 7 9 - 29 5 12 12 -
San Bernardino-Riverside—Ontario .ommeoeccecen 7 1 1 5 - i8 2 6 11 -
San Jose 13 3 4 6 - 14 2 5 7 -
Seattle~Everett ........ 2 2 *) - - 6 1 5 - -

1

professional personnel.)

Data are shown for 4 plan categories based on provisions for distributing profit shares to the participating employees: (1) Current distribution plans (profit shares are distributed soon—within 1 year—-
after profits are determined); (2) deferred distribution plans (profit shares are distributed after a specified number of years, or at
4) elective distribution plans (participants must elect the type of distribution—current, deferred,

combined into 1 plan); and (

Less than 0,5 percent.
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The study was limited to formal plans (1) having established formulas for the allocation of profit shares among employees: (2) whose formulas were communicated to the employees in advance of
the determination of profits; {3) that represent a commitment by the company to make periodic contributions based on profits; and {4) in which eligibility extends to a majority of the plant or office workers.
(Excluded were plans not based on profits—as incentive, thrift, cost savings, [ixed pension plans——and profit-sharing plans applicable only to a minority of plant or office workers, or to executive and

retirement); {3) current and deferred plans (or features of both plans
or combination of current and deferred).



Table B-17. Composition of Retirement Pension Plans' —All Industries

(Percent distribution of plant and office workers by type of plan, July 1965 through June 1966)

Plant workers Office workers
Metropolitan area Actuarial Annuity type Both types Actuarial Anr.mlty type Both types
plan? proﬁt-sh?rmg of plans * planz prof1t<shzarmg of plans *
plan plan
Northeast
Albany—Schenectady—Troy --—--. 81 2 1 88 2 1
Allentown—Bethlehem—FEaston - 75 1 1 77 7 1
Boston® 60 8 Q) 75 7 2
Lawrence—Haverhill 55 4 - 74 4 -
Newark and Jersey City. 74 1 2 80 1 5
New Haven 69 6 1 74 7 5
Paterson—CLifton—Passiac —occoemomeomcamcccmccamenan 74 2 1 70 8 (&)
Philadelphia 79 3 (%) 79 7 2
Portland 50 4 - 68 4 -
Scranton 53 4 - 56 6 2
Waterbury 85 1 - 93 i -
Worcester 68 4 4 74 4 12
York 55 1 - 67 3 5
South
Atlanta 55 8 (&) 71 11 2
Beaumont—Port Arthur—Orange - 69 5 - 69 8 -
Charleston, W. Va 82 3 - 86 4 -
Charlotte 43 15 (%) 65 16 4
Greenville 43 5 1 51 9 3
Houston 48 12 1 65 13 1
Jackson 32 19 - 48 17 17
Lubbock R 58 12 - 65 9 -
Memphis 5 38 5 3 46 7 10
Miami 5 28 8 1 45 5 7
Midland and Odessa ® 43 24 - 59 13 1
Raleigh 47 12 - 80 5 1
Richmond ® 45 5 11 69 5 5
Savannah® 58 6 - 60 14 9
North Central
Akron 86 2 - 80 9 -
Canton 85 3 - 78 10 -
Chicago® 59 9 1 65 10 2
Cincinnati 74 3 1 81 4 2
Dayton 73 8 - 78 6 i
Des Moines 57 11 (%) 77 7 -
Indianapolis ® 69 6 1 72 9 3
Kansas City. 58 5 3 63 7 5
Muskegon—Muskegon Heights commeccmacaamccamannae 90 2 - 90 2 -
Omaha > 49 4 2 58 3 1
Rockford 50 29 - 55 29 2
Sioux Falls 61 5 - 62 9 4
South Bend 66 3 - 53 25 -
Youngstown—Warren 91 3 - 7 5 7
West
Albuquerque 5 44 14 - 85 5 (®)
Denver 59 3 (4) 62 9 5
Phoenix * 43 4 - 59 6 2
Portland 66 12 () 64 14 4
San Bernardino—Riverside-Ontario -.- 60 7 (&) 54 11 12
San Jose 71 5 3 65 8 7
Seattle—Everett 79 5 - 82 8 Q)

! The study was limited to plans providing régular payments for the remainder of the retiree's life; thus, plans providing for payment

in lump sum at retirement, or payments in a specified number of installments were excluded.

The employer contributes specific amounts to a pension plan providing for predetermined payments to the retiree for life. The
plan may be funded or unfunded, and is not based on profits.

Certain noncurrent profit-sharing plans which provide for the purchase of an annuity payable over the retiree's life with funds
accumulated to his credit at retirement (see footnote I, table B-15, for definition of a profit-sharing plan).
Both 'actuarial" and 'annuity type profit-sharing plans' are provided separately by the establishment.
Exceptions to the standard industry limitations are shown in footnotes 4, 5, and/or 11 to the table in appendix A.
¢ Less than 0.5 percent.
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Table B-18. Composition of Retirement Pension Plans' —Manufacturing

{Percent distribution of plant and office workers by type of plan, July 1965 through June 1966)

Plant workers Office workers
Metropolitan area Actuarial Am?uny ty}?e Both types Actuarial Ann‘uity ty]_:e Both types
lan profit-sharing of plans* lan? profit-sharing of plans *
P plan3 P P plan? P
Northeast
Albany—-Schenectady—Troy ... 90 ¢) ¢) 93 L 1
Allentown—Bethlehem—Easton. 80 - 1 86 1 2
Boston 69 7 1 75 11 1
Lawrence—Haverhill - 58 4 - 74 4 -
Newark and Jersey City oooooo___oooo____._ 81 ) 11 82 ) 2
New Haven 78 8 - 83 12 -
Paterson—Clifton—Passaic oocooooooooeeooooo_. 75 2 1 68 8 ®)
Philadelphia 82 2 i 88 2 1
Portiand 59 1 - 73 1 -
Scranton - 55 4 - 58 8 -
Waterbury %0 1 - 96 1 -
Worcester. 75 - 84 2 7
York 52 - - 72 1 3
South

Atlanta 61 6 - 76 6

Beaumont—Port Arthur—Orange .. _____._ 82 - - 81 1 -
Charleston, W. Va. 96 - - 95 - -
Charlotte 35 14 - 57 20 -
Greenville 44 2 1 45 8 5
Houston 60 10 1 66 9 2
Jackson 37 24 - 53 20 -
Lubbock 71 3 - 73 2 -
Memphis 43 - 2 59 - 3
Miami 13 4 2 27 6 2
Midland and Odessa 47 37 - 66 17 6
Raleigh 44 9 - 54 10 8
Richmond 46 2 19 64 1 10
Savannah 70 3 - 83 7 -

North Central
Akron 92 ~ - 83 9 -
Canton 93 - - 84 7 -
Chicago 64 7 1 68 9 2
Cincinnati 83 2 - 83 5 -
Dayton 86 2 - 87 3 1
Des Moines 73 5 1 73 8 -
Indianapolis 80 5 1 82 9 2
Kansas City.... 73 2 4 70 2 9
Muskegon—-Muskegon Heights _.oo_ oo . 94 - - 96 1 -
Omaha 73 1 4 77 4 2
Rockford 53 32 - 58 32 -
Sioux Falls. 80 2 - 74 5 -
South Bend 76 ~ - 78 6 -
Youngstown—Warren 98 (%) - 91 5 -
West

Albuquerque 35 - - 85 -

Denver 72 2 - 74 - 10
Phoenix 53 2 - 52 3 -
Portland 76 12 - 60 16 -
San Bernardino—Riverside—Ontario ... ............ 71 5 1 71 10 [
San Jose 77 4 3 70 6 5
Seatile~Everett 90 - - 93 1 -

! The study was limited to plans providing regular payments for the remainder of the retiree's life; thus, plans providing for
payment in lump sum at retirement, or payments in a specified number of installments were excluded.
2 The employer contributes specific amounts to a pension plan providing for predetermined payments to the retiree for life. The
plan may be funded or unfunded, and is not based on profits.
Certain noncurrent profit-sharing plans which provide for the purchase of an annuity payable over the retiree's life with funds
accumulated to his credit at retirement (see footnote 1, table B-15, for definition of a profit-sharing plan).
Both "actuarial" and "annuity type profit-sharing plans' are provided separately by the establishment.

5 Less than 0.5 percent.
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Appendix A. Scope and Method of Survey

Occupational pay data for each area are collected annually.
In Boston, Chicago, Los Angeles—Long Beach and Anaheim—Santa Ana—
Garden Grove, New York, Philadelphia, and San Francisco—Oakland,
the data are collected by personal visits of Bureau field economists
each year except for some of the smaller establishments. In these
establishments, data are obtained by mail in alternate years if the
last survey indicated employment in relatively few of the occupations
studied. Occupational pay data in the other 78 areas are collected by
personal visits of Bureau field economists to all establishments in
the sample at 2-year intervals and by a combination of personal visits
and mail in the intervening years.

Supplementary wage practices are covered only in the surveys
conducted through field economists' visits. Of the 84 areas covered
in this bulletin, 51 involved this type of survey. In the other areas,
data were obtained chiefly by mail questionnaire, from the establish-
ments visited by field economists in the regular full-scale survey
made in 1964—65. Personal visits were made to nonrespondents and
to those respondents reporting unusual changes since the previous
survey. Full-scale employment and earnings information (A tables)
were obtained, but no data were requested for current establishment
practices or supplementary wage provisions.

Industry and Establishment Coverage

Area survey data were obtained from representative estab-
lishments within six broad industry divisions: (1) Manufacturing;
(2) transportation, communication, and other public utilities; (3) whole-
sale trade; (4) retail trade; (5) finance, insurance, and real estate;
and (6) selected services. Excluded from the scope of the studies
were government institutions® and the construction and extractive
industries.

The scope of the studies was further limited within each of
the six major industry groupings to establishments which employed
more than a specified minimum number of workers, as indicated in
the table on page 89. Smaller establishments were omitted because
they tended to furnish insufficient employment in the occupations
studied to warrant inclusion.

Sampling and Estimating Procedures

Almost 13,000 establishments were included in the Bureau's
sample selected to represent almost 52,000 establishments within
the scope of the studies in the 84 areas.

5 See footnote 4 to the table (p. 90 ) for areas in which public utilities were municipally
operated and have been excluded.

85

Each of the 84 areas surveyed is a Standard Metropolitan
Statistical Area. These 84 areas are part of a sample design which,
when the areas are appropriately weighted, permits the preparation
of estimates for the composites of all 221 Standard Metropolitan Sta-
tistical Areas in the United States, as established by the Bureau of
the Budget through March 1965. Such estimates are not a part of
this bulletin, but will be released in the forthcoming second summary
bulletin.

The present sampling plan can be described as a two-stage
design consisting of an area sample and an establishment sample.
The area sample is designed to allow presentation of data for all
metropolitan areas and the establishment sample is designed to allow
presentation of data for each particular area.

The area sample of 84 areas was based on the selection
of 1 area from a stratum of similar areas. The criteria of stratifi-
cation were region and type of industrial activity. Each area had a
chance of selection roughly proportionate to its total nonagricultural
employment. FEach of 37 large areas formed a stratum by itself, and
was certain of inclusion in the sample. Each of these areas repre-
sented only itself, but each of the 47 other areas represented itself
and similar units.

The establishment sample is stratified as precisely as availa-
ble information permits. Each geographic-industry unit for which a
separate analysis is to be presented is sampled independently. Within
these broad groupings, a finer stratification by product and size of
establishment is made. FEach sampled stratum will be represented
in the sample by a number of establishments proportionate to its share
of the total employment. The size of the sample in a particular survey
depends on the size of the universe, the diversity of occupations and
their distribution, the relative dispersion of earnings among establish-
ments, the distribution of establishments by size, and the degree of
accuracy required.

To obtain optimum accuracy at minimum cost, a greater
proportion of large than of small establishments was studied; however,
all establishments were given their appropriate weight. Estimates
are presented, therefore, as relating to all establishments in the
industry grouping and area, but not to those below the minimum size
studied.

Labor-Management Agreement Coverage

Information is presented in table 3 on the proportion of plant
or office workers employed in establishments having a labor-manage-
ment agreement in effect. An establishment was considered to have
a contract covering all plant or office workers if a majority of such
workers were covered by a labor-management agreement. Therefore,
all other plant or office workers were employed in establishments
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that either did not have labor-management contracts in effect, or had
contracts that applied to fewer than half of their ‘plant or office
workers. The estimates are not necessarily representative of the
extent to which all workers in the area may be covered by the pro-
visions of labor-management agreements, owing to the exclusion of
smaller size establishments.

Trends of Occupational Earnings

Presented in tables 4, 5, and 6 are indexes and percentages
of change in average salaries of office clerical workers and industrial
nurses, and in average earnings of selected plant worker groups. The
indexes are a measure of wages at a given time, expressed as a
percent of wages during the base period (date of the area survey
conducted between July 1960 and June 1961 for table 5, between July
1952 and June 1953 for table 6). Subtracting 100 from the index
yields the percentage change in wages from the base period to the
date of the index. The percentages of change or increase relate to
wage changes between the indicated dates. These estimates are
measures of change in averages for the area; they are not intended
to measure average pay changes in the establishments in the area.

Method of Computing. Each of the selected key occupations
within an occupational group was assigned a weight based on its pro-
portionate employment in the occupational group. These constant
weights reflect base year employments wherever possible. The aver-
age (mean) earnings for each occupation were multiplied by the occu-
pation weight, and the products for all occupations in the group were
totaled. The aggregates for 2 consecutive years were related by
dividing the aggregate for the later year by the aggregate for the
earlier year. The resultant relative, less 100 percent, shows the
percentage change. The index is the product of multiplying the base
year relative (100) by the relative for the next succeeding year and
continuing to multiply (compound) each year's relative by the previous
year's index. Average earnings for the following occupations were
used in computing the wage trends:

Office clerical {men and women):
Bookkeeping-machine operators, class B
Clerks, accounting, classes A and B
Clerks, file, classes A, B, and C

Industrial nurses (men and women):
Nurses, industrial (registered)

Skilled maintenance (men):

Clerks, order Carpenters

Clerks, payroll Electricians
Comptometer operators Machinists

Keypunch operators, classes A and B Mechanics

Office boys and girls Mechanics (automotive)
Secretaries Painters

Stenographers, general Pipefitters

Stenographers, senior Tool and die makers
Switchboard operators, classes A and B
Tabulating-machine operators, class B

Typists, classes A and B

Unskilled plant (men):
Janitors, porters, and cleaners
Laborers, material handling

Secretaries are excluded from 1965 to 1966 comparisons for
areas using the revised descriptions in 1966. Index data in table
6 are computed by the method described above for the years 1961
to 1966. Data for the years 1953 to 1961 are based on a slightly
different list of occupations; weights are based on employment in
1953—-54; and the office clerical and industrial nurses' occupational
groups are limited to women.

For office clerical workers and industrial nurses, the wage
trends relate to weekly salaries for the normal workweek, exclusive
of earnings at overtime premium rates. For plant worker groups,
they measure changes in average straight-time hourly earnings, ex-
cluding premium pay for overtime and for work on weekends, holidays,
and late shifts. The percentages are based on data for selected key
occupations and include most of the numerically important jobs within
each group.

Limitations of Data. The indexes and percentages of change,
as measures of change in area averages, are influenced by (1) general
salary and wage changes, (2) merit or other increases in pay received
by individual workers while in the same job, and (3) changes in average
wages due to changes in the labor force resulting from labor turnover,
force expansions, force reductions, and changes in the proportions of
workers employed by establishments with different pay levels. Chang-
es in the labor force can cause increases or decreases in the occu-
pational averages without actual wage changes. It is conceivable that
even though all establishments in an area gave wage increases, aver-
age wages may have declined because lower-paying establishments
entered the area or expanded their work forces. Similarly, wages
may have remained relatively constant, yet the averages for an area
may have risen considerably because higher-paying establishments
entered the area.

The use of constant employment weights eliminates the effect
of changes in the proportion of workers represented in each job in-
cluded in the data. The percentages of change reflect only changes
in average pay for straight-time hours. They are not influenced by
changes in standard work schedules, as such, or by premium pay
for overtime. Data were adjusted where necessary to remove from
the indexes and percentages of change any significant effect caused
by changes in the scope of the survey.

Occupational Earnings

Workers were classified by occupation on the basis of uniform
job descriptions designed to take account of minor interestablishment
variation in duties within the same job; these job descriptions are
listed in appendix B.
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Occupational employment and earnings data are shown for
full-time workers, i.e., those hired to work a regular weekly schedule
in the given occupational classification. Earnings data: exclude pre-
mium pay for overtime and for work on weekends, holidays, and late
shifts. Nonproduction bonuses are excluded, but cost-of-living bonuses
and incentive earnings are included. Where weekly hours are re-
ported, as for office clerical occupations, reference is to the work
schedules (rounded to the nearest half hour) for which straight-time
salaries are paid; average weekly earnings for these occupations have
been rounded to the nearest half dollar.

Occupational employment estimates represent the total in all
establishments within the scope of the study and not the number actu-
ally surveyed. Because of differences in occupational structure among
establishments, the estimates of occupational employment obtained
from the sample of establishments studied serve only to indicate the
relative importance of the jobs studied. These differences in occu-
pational structure do not materially affect the accuracy of the earn-
ings data.

Establishment Practices and Supplementary Wage Provisions

Information is presented (in the B tables) on selected estab-
lishment practices and supplementary benefits as they relate to plant
and office workers in 51 areas. Administrative, executive, and pro-
fessional employees, and force-account construction workers who are
utilized as a separate work force are excluded from all tables. '"Plant
workers' include working foremen and all nonsupervisory workers
(including leadmen and trainees) engaged in nonoffice functions. Cafe-
teria workers and routemen are excluded from manufacturing indus-
tries, but included in nonmanufacturing industries. ''Office workers"
include working supervisors and nonsupervisory workers performing
clerical or related functions.

Because of rounding, sums of individual items in these tabu-
lations may not equal totals.

Shift differential data (table B-1) are limited to plant workers
in manufacturing industries. This information is presented in terms
of workers actually employed on the specified shift at the time of the
survey. In establishments having varied differentials, the amount
applying to a majority was used or, if no amount applied to a majority,
the classification "other' was used. In establishments in which some
late-shift hours are paid at normal rates, a differential was recorded
only if it applied to a majority of the shift hours.

The scheduled weekly hours (tables B-2 through B-4) of a
majority of the first-shift workers in an establishment are tabulated
as applying to all of the plant or office workers of that establishment.
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Paid holidays; paid vacations; and health, insurance, and
pension plans are treated statistically on the basis that these are
applicable to all plant or office workers if a majority of such workers
are eligible or may eventually qualify for the practices listed.

Data on paid holidays (tables B-5 through B-7) are limited to
holidays granted annually on a formal basis; i.e., (1) are provided
for in written form, or (2) have been established by custom. Holidays
ordinarily granted are included even though they may fall on a non-
workday and the worker is not granted another day off.

The summary of vacation plans (tables B-8 through B-10) is
limited to formal policies, excluding informal arrangements whereby
time off with pay was granted at the discretion of the employer. In
the tabulations of vacation pay, payments not on a time basis were
converted to a time basis; for example, a payment of 2 percent of
annual earnings was considered as the equivalent of 1 week's pay.
Data on employer practice in computing vacation payments, such as
time payments, percent of annual earnings, or flat-sum amounts, are
available in the individual area bulletins.

Data are presented for all health, insurance, and pension
plans (tables B-11 through B-13) for which at least a part of the cost
was borne by the employer, except those legally required such as
workmen's compensation, railroad retirement, and social security.
Such plans include those underwritten by a commerical insurance
company and those provided through a union fund or paid directly by
the employer out of current operating funds or from a fund set aside
for this purpose. Death benefits are included as a form of life in-
surance. Selected health insurance benefits provided employees and
their dependents are presented in table B-14, Tables B-17 and B-18
present information on methods of financing retirement pension plans.

Sickness and accident insurance data are limited to that type
of insurance under which predetermined cash payments are made
directly to the insured on a weekly or monthly basis during illness
or accident disability. Information is presented for all such plans to
which the employer contributes. However, in New York and New
Jersey, which have enacted temporary disability insurance laws which
require employer contributions,® plans are included only if the em-
ployer (1) contributes more than is legally required, or (2) provides
the employee with benefits which exceed the requirements of the law.
Tabulations of paid sick leave plans are limited to formal plans’

6 The temporary disability laws in California and Rhode Island do not require employer
contributions.
An establishment was considered as having a formal plan if it established at least the
minimum number of days of sick leave available to cach employce. Such a plan nced not be
written, but informal sick leave allowances, determined on an individual basis, were excluded.
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which provide full pay or a proportion of the worker's pay during
absence from work because of illness. Separate tabulations are pre-
sented according to (1) plans which provide full pay and no waiting
period, and (2) plans which provide either partial pay or a waiting
period. In addition to the presentation of the proportions of workers
who are provided sickness and accident insurance or paid sick leave,
an unduplicated total is shown of workers who receive either or both
types of benefits.

Catastrophe insurance, sometimes referred to as extended
medical insurance, includes those plans which are designed to protect
employees in case of sickness and injury involving expenses beyond
the normal coverage of hospitalization, medical, and surgical plans.
Medical insurance refers to plans providing for complete or partial
payment of doctors' fees. Such plans might be underwritten by

commercial insurance companies or nonprofit organizations or they
might be self-insured. Tabulations of retirement plans are limited
to those plans that provided monthly payments for the remainder of
the worker's life.

Profit-sharing plans (tables B-15 and B-16) are limited to
formal plans with definite formulas for computing profit shares to be
distributed among employees and whose formulas were communicated
to employees in advance of the determination of profits. Data are
presented according to provisions for distribution of profit shares to
employees: (1) Current or cash distribution of profit shares within
a short period after determination of profits; (2) deferred distribution
of profit shares after a specified number of years or at retirement;
(3) combination current and deferred plans; and (4) elective distribu-
tion plans, under which each participant is required to select whether
to take his share of the current year's profit in cash, have it deferred,
or part in cash and part deferred.
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Minimum-Size Establishment and Estimated Number of Workers Within Scope of Survey by Industry Division for 84 Metropolitan Areas
Studied by the Bureau of Labor Statistics, July 1965 Through June 1966

Mini- Number of workers in establishments within scope of studies2
mum {in thousands
Metropolitan area ' l:aey:;gél e:Zle)~ All industries Manufacturing Nonmanufacturing ® Public utilities * Wholesale trade Retail trade® Finance® Services?
:}se};-t Total | Plant [Office| Total| Plant{Office| Total Plant {Office| Total] Plant [Office| Total | Plant |Office| Total| Plant |Office| Total [Office Total | Plant |Office
Northeast
Albany-Schenectady—Troy, N.Y __.|Apr. 1966 50 100.4| 62.1 16.7]| 60.2| 41.3 8.0 40, 2| 20.8 8.7 11.0 5.91 1.9 3.8/ (]) ] (®) | 13.3 &) &) 5.4 (%) 6.7 (8) (#)
Allentown—Bethlehemm—Easton,

Pa.—N.J Feb. 1966 50 115.4| 85.2] 13.2{ 93,7| 71.7 3.0 21.7| 13.5 4.2 7.1 4.2} 1.2 L1t &y | (& 8.5 5l ¢y 2.7 (%) 2,31 (%) ®)
Boston, Mass .. 1965 (°) | 456.1| 257.9] 99.5| 205.9133.0| 29.6] 250.2{124.9 | 69.9| 41.5| 23.3| 8.2 | 27.4|13.2| 7.1 | 77.4| 59.5| 10, 55.1| 36.6 | 48.8| 26.8 8.
Buffalo, N,Y .. 1965 50 232.5 - - 1160.9 - 71. 6] - - | 23.5 - - s.41 (%) | () | 25.8 ¢y ¢ 9.5| (&) 7.4 (®) (%)
Lawrence—Haverhill,

June 1966 50 43,6 33,5 4.8 37.2|29.4 3.7 6.4 4.1 1.1 .8 &y &) 9 B 2.9 ® (%) 9 () L9 (B (%)
Manchester, N.H?® __ Aug. 1965 50 20. 6 - - 14. 4 - - 6.2 - - 2.0 - - Lol &)y | (%) 1.4 ¢ (%) 1.2 (%) 6l ) ¢
Newark and Jersey City, N.J.. Feb. 1966 (%) | 443.8| 276.4| 83.4|249.1(180.2| 32.6] 194.7[96.2 | 50.8} 57.6 ] 34.5| 9.9 | 25.1/ 13, 1] 6.5 | 36.5| 28.0| 3.4| 36.3[25.2 | 39.2]20.2 5.8
New Haven, Conn- Jan. 1966 50 64.5| 42.2| 12.1| 40.2| 30.1 4.8 24.3| 12.1 7.3| 10.6 4.8) 3.4 2.5 () | (B 5.4 & ¢ 3.91 (®) L9f (&) %)
New York, N, Y.... Apr. 1966 (%) |1,684.7] 783, 11475.3 | 543. 1{312. 3| 109.8[ 1, 141.6[470. 8 |365.5/248. 1 | 113.2}52.7 {129.7{ 52.9 {45.6 1226.3 | 169.6| 27.7 {301.4[190.8 [236.1|114.9 | 48.7
Paterson—Cliftom—Passaic, N.J. May 1966 50 198.5( 134,7| 30.9 | 132.9(93.4| 16.4 65.6| 41.3 | 14.5/ 17.2{ 10.3] 2.7 9.3 (&) &) 25.5 [C R B AS! 5.5 (%) 8.1 (%) (%)
Philadelphia, Pa.—N.J.. Nov. 1965 (%) | 698.0}429.6(130.9 {414.8[287.6| 48.9| 283,2(142.0 | 82.0} 69.2 | 37.6115.0 | 33.6{14.1 [10.9 | 88.2| 66.7{ 13.1] 58.8| 38.0 | 33.4[20.8 5.0
Pittsburgh, Pal_ Jan. 1966 () 387.0 - - 1243.9 - - 143. 1 - - | 41.5 - - 16. 4 - - 45.2 - - 18.5¢ - 2150 (%) (%)
Portland, Maine. .[Nov. 1965 50 23.8| 16.6] 3.61 12.1] 9.7 .9 1.7 6.9 2.74 3.3 1.7 .7 L7 & | & 4.0 [SO RIS L70 (%) 1ol (%) (&)
Providence—Pawtuc.

R.1.-Mass ! _ May 1966 50 155.5 - - j116.9 - - 38.6 - -] 8.6 - - 3.0 (&) | (®]) i} t6.6 - - 7.4] (&) 3.0 (&) ®)
Scranton, Pa.__ Aug. 1965 50 37.5] 29.2] 4.2| 27.6]23.0 2.3 9.9 6.2 1.9| 3.6 2.1 .6 ol (3) | (&) 3.6 8 ¢y .8 (B) 90 ® (&)
Trenton, N.J© _ Dec. 1965 50 48.9 - - 35.3) - - 13.6 - - 3.6 - - 6 &y | &) 4.5 ¢t &) 2.0 () 2.9 (%) (%)
Waterbury, Conn Mar. 1966 50 41.7] 30.0{ 5.5| 35.8{26.4 4.3 5.9] 3.6 1.2 1.8 1.2 .2 3| (8) ®) 2.1 [SORTSS] LI (%) L6 (B) ®)
Worcester, Mass . June 1966 50 62.5{ 42.3( 10.2| 44.2( 32.5 5.2 18.3( 9.8 5.0 4.4 2.9 .8 1.4l (&) | (&) 7.3 @&y (8 4.3} (%) L9 (%) ®)
York, Pa Feb. 1966 50 63.7| 49.6] 6.1 52.4{42.1 4.4 11.3f 7.5 1.7 3.2 1.9 .5 8| (&) (%) 5.3 &) (&) .ol (%) Lol % &)

South
Atlanta, Ga .. May 1966 50 247.2|153.0/ 47.7 | 100, 8} 72.2 | 11.7| 146.4|80.8 | 36.0] 39.1 | 22.6{ 7.0 | 22.2110.8| 7.2 | 47.0 | 35.6] 6.4 20.5(12.7 | 17.6| (%) (%)
Baltimore, Md'® . Nov. 1965 ()| 275.2 - - |1el.9l - - 113,30 - - |27.8 - - 1.9 - 38.4 - - 20.07 - 1s.2) (%) (®
Beaumont-Port Arthur—~

Orange, Tex May 1966 50 44,9 32.8{ 4.1 30.6(24.5 2.1 14.3] 8.3 2.0 5.9 2.3 9 Lzl &)1 (® 4.5 &y & .81 (8) Lol (%) (%)
Birmingham, Ala °. Apr, 1966 50 100.5 - - 56.8 - 43.7 - - | 12,6 - - 5.87 - - 13.6 - - 6.9 - 4,.8[ (%) (%)
Charleston, W.Va Apr. 1966 50 35,7) 22.5| 5.8 21.3)14.5 2.3 14. 4 3.0 6.3 2.4 L5 L6 (8) { (8) 4.7 ¢y ¢ .81 (&) 1.0l (&) (%)
Charlotte, N.C ... Apr. 1966 50 72.4| 45.4| 13.2| 30.3123.5 2.5 42,1 21.9 § 10.7| 13.4 6.5f 2.7 8.1 (&) (%) 10.7 &) (%) S.4( (%) 4.5( (%) (8
Chattanooga, Tenn.-Ga Sept. 1965 50 53,6 - - 39.3 - 14.3 - 3.3 - - B Gy L (B 4.9 & ¢ 3.2 (%) 2.1 ) &)
Dallas, Tex'" ... Nov. 1965 50 236.0 - - |101.9 - - 134, 1 - - 129.7 - - 2i.2( (8) [ (®) [44.06 - - 25.5 - 13.1] (%) *)
Fort Worth, Tex!® Nov. 1965 50 95.2 - - 50.6 - - 44.6 - - | 11.0 - - 6.3 (&) | (&) 19.9 (SR 4.0 (%) 3.4 (%) %)
Greenville, S.C. 1966 50 55.5( 45.9! 4.1 45.5( 39.6 2.5 10.0| 6.3 1.6 2.4 1.6 .3 .8l ()t (B} 4.4 ) L3 (%) L1 (%) &)
Houston, Tex .. 1966 50 251. 1| 161.6| 41.9 | 102.1| 73, 2| 10.9 149.0[ 88.4 | 31.0[ 38.0 | 20.1| 9.0 24.1}11. 2| 6.9 |49.4 | 40.7] 4.2 | 14.9( (%) 22.61 (8 8y
Jackson, Miss . 1966 50 24.8] 17.1] 4.1 10.9] 9.0 .7 13.9| 8.1 3.4| 4.0 2.0 .8 L9| (&) ®) 4.0 Gy o) 2.2 (%) .80 (%) ®)
Jacksonville, Fla 1966 50 62.7 - - 17.1 - - 45.6 - - | 1.3 - - 5.7 (&) (&) 16.3 8y (%) 8.0y (") 4.3( (%% &)
Little Rock—~North Little

Aug, 1965 50 33.9 . . 5.7 - - 18.2f - - | 6.7 - - 2.2 (5 | (B 4.6 (LSRN 2.9 (%) Ll (%) (%)
Louisville, . Feb, 1966 50 144, 4 - - 90. 6 - - 53.8 - - | 1701 - - 6.9¢ (8) | (%) 17.1 & 7.4 (%1 5.31 (%) %)
Lubbock, Tex e - June 1966 50 13.9 9.6f 2.0 4.4| 3.2 3 9.5 6.4 1L7] 2.5 1.3 .6 91 (B (B 4.6 &) & LT (P L8 (%) (%)
Memphis, Tenn Jan. 1966 50 99.5| 68.2} 14.3 | 45.1! 35,5 3.4 54,4( 32.7 | 10.9| 13.3 7.7| L6 8.8 (&) | &) 18.7 [S R EESS] 5.9 (3) 7.71 (%) (%)
Miami, Fla Dec. 1965 50 142.8] 97.5] 22.0 | 36.4| 28.5 3.1 106.4| 69.0 | 18.9| 30.8 [ 17.6| 5.8 .11 (&) | &) 36,7 29.8] 3.6 101 (*) | 21.7¢ (*) (*)
Midland and Odessa, Tex June 1966 50 5.6 8. 6|2, 7 2.1 1.2 3| Miz,slug 4 | M2.4) 2.5 1.6 .3 s Gy ) 2.3 Gyl& LT3y L6 (B) (%)
New Orleans, La . Feb. 1966 50 137.1 - - 51.6 - - 85.5 - - | 27.0 - - 9.7f (53 | (&) | 29.1 - - 9.3 (%) 10.4| (®) (®)
Norfolk—Portsmouth

News—Hampton, Va 10 __ 2 1966 50 84.8 - - 38.5 - - 46.3 - -] 10.3 - - .70 (B) | () | 24.4 ¢y &) 3.7 (% 4.2 (&) (%)
Oklahoma City, Okla 10 . 1965 50 165, 1 - - 22.7 - - Vg2 4] - -l 10.6 - - 5010 (8) | (8) | 14.8 ) r (&) 5.4 (%) 36| (%) (%)
Raleigh, N.C... 1965 50 20,81 12.6} 3.9 8.5] 6.8 7 12,3 5.8 3.2] 3.2 .3] .6 Lsl (8) | (%) 4.1 (® ) 2.7 (Y .8 (%) %)
Richmond, Va 1965 50 89.6| 55.0] 16.3] 42.0| 31L.0 3.9 47.6| 24.0 | 12.4] 11.8 5.1 3.1 7.30 (8) | (3) l1s.1 @y & 8.9 (%) 4.5 (%) ®)
San Antonio, Tex 1966 50 65.0 - - | 20030 - - 44,7 - -1 6.0 - - s.1f ]y 1 (%) [20.5 (R 6.6 (3) 6.5 (%) (&)
Savannah, G- y 1966 50 21.2] 16.2f 2.3| 13.9111.0 1.2 7.3 5.2 1.1 2.4 1.6 3 L5 (8 (8 3.3 )] 50 (Y .61 (8) (®)
Washington, D.C.-Md 1965 50 239.7 - - 28,5 - - 212f - -] 4L.5 - - 12.4f - - 78. 1 - - 22.7 - 56.5) - -

North Central

Akron, Ohio .. 1966 50 120.6| 74.0| 1.8 | 88.2| 56.4( 13.8 31, 8] 17.6 6.0| 10.2 4.2| L.8 2.4 &) | ®) |13.7 8 () 2.6 (%) 2.9 (%) (%)
Canton, Ohio 1966 50 71.0f 52.7| 8.2| 55.7| 43.4 5.6 15.3] 9.3 2,6] 4.4 2.4 .7 Lol (&) | (®) 6.2 8y (3) 2.0 (%) .80 (%) (8
Chicago, Ill . . 1966 (%) 11,369.0| 826.9[282.8 | 712.7491.5 | 110, 9| 656.3[335.4 {171.9|155.9 | 81.1]31.4 [102.9|51.8 [29.4 {191.4 [136.9f 34. 1| 92.7|54.6 {L113.4|57.4 | 22,
Cincinnati, Ohio—Ky 1966 50 231.3| 150.2| 38.0 | 145.3(100. 1] 19.9 86.0| 50.1 | 18.1] 25.6 & 9.2| (&) | (& |28.8 Gyp By 1.8 (B) [ r0.6f (%) (8)
Cleveland, Ohio!® 1965 (°y | 363.9 - - j228.9) - - 135.0 - - 331 - - 21.5) - 43.6 - - 9.7 - 17,1 (%) (%)
Columbus, Ohio!?_ 1965 50 136. 1 - - 76.0 - - 60,1 - -} 14.3 - - o. 1} (%) | (&) {212 8y (8 9.5] (%) 9.0f (®) (8)
Davenport~Rock Island—Moline,

Towa~I1110 __ . 1965 50 57.5 - - 42.4f - - 151 - - 4.6 - - Lalb 3y | (%) 6.4 & ] 3y L9 (%) RIS ()
Dayton, Ohio 1966 50 146.7(107.4] 19.3]107.5{ 81.1] 12.9 39.2] 26.3 6.4/ 7.9 4.8{ 1.5 300 &) | (B 19.0 SR 2.8| (%) 6.5 (%) (%)
Des Moines, lowa. 1966 50 49,0 26.3| 12.2| 19.7| 13.4 2.5 29.3] 12.9 9.7 5.8 2.4| 1.5 4.5 (&) | (]) 8.3 (&) 8.5 (%) 2.2 (8 (8)

See footnotes at end of table.
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Minimum-5ize Establishment and Estimated Number of Workers Within Scope of Survey by Industry Division for 84 Metropolitan Areas
Studied by the Bureau of Labor Statistics, July 1965 Through June 1966—Continued

Mini- Number of workers in establishments within scope of studies 2
mum (in thousands)
Metropolitan area ! I;iﬁiil ez;zf} All industries Manufacturing | Nonmanufacturing? Public utilities * Wholesale trade Retail trade® Finance ® Services 7
};;Sel:t Total | Plant|Office| Total| Plant|Office| Total {Plant [Office| Total| Plant [Office{ Total] Plant!Office{ Total | Plant |Office | Total |Officd Total| Plant | Office
North Central—Continued

Detroit, Mich ® ___ Jan. 1966 (*) 723.8 - - |49L.5 - - 232.3 - - | 5L.6 - - 26.3| - - 82.1 - - 35.0( - 37.3] - -
Green Bay, Wis 1 -{Aug. 1965 50 17. 8 - - 11.4 - - 6.4 - - 2.8 - - Lol &) (® 2.0 AR ED! 13y L5 (%) (&)
Indianapolis, Ind -|Dec. 1965 50 194.4| 128.6| 33.1(114.8|83.6 | 13.9 79.6|45.0 | 19.2] 19.0 9.6{ 4.0 10.2] (&) &) 28.6 | 23.0| 3.1 13.4f (%) 8.4 (%) (%)
Kansas City, Mo.-Kans - |Nov. 1965 50 218.7| 134.4| 43.2 | 101.6{ 73,4 | 13.2| 117.1|61.0 | 30.0| 33.8{ 16.2| 6.9| 17.9{ (3} | (&) | 39.1 Gy &) | 145 &) 18] (&) (%)
Milwaukee, Wis °_____ -lApr. 1966 50 271, 1 - - 1179.5 - 91.6 - - 120.7 - - 10. 3] (%) *) 36.0 &yl &) 12.6] (%) 12.0f (®) (®)
Minneapolis—St. Paul, Minn Jan. 1966 50 315.5 - - j149.2[ - - 166.3| - - | 430 - - 26.2) - - 55.4 - - 23.8( - 17.9] (%) (%)
Muskegon—Muskegon

Heights, Mich.. -iMay 1966 50 30.3| 22.9{ 3.1 26.0}20.6 2.2 4.3 2.3 .9l 1.7 .8 .4 3By () 1.7 &) & L4 8y L2l & 3y
Omaha, Nebr.—Iow -lOct. 1965 50 74.5| 44.3| 16.8 | 28.9] 21.9 3.0 45.6| 22.4 | 13.8| 15.6 7.0{ 4.7 4.4 (5| &) | 12.9 )| & 8.0 (%) 4.71 (%) %)
Rockford, Ill...__._ _IMay 1966 50 60.8( 44.4] 7.7 | 49.5]37.1 5.9 11.3} 7.3 1.8 2.0 1.3 .3 .4 (]) 1 (8) 5.3 [N RSS! .o} (&) 1.6/ (%) (8)
St. Louis, Mo.—I11"° .|Oct. 1965 ) 380.7 - - 12327 - - 148.0 - - 148.3 - - 18.2 - - 40.3 - - 21.7 - 19.5 (%) *)
Sioux Falls, S. Dak -|Oct. 1965 50 9.5 6.4 1.2 4.6} 3.5 .3 4.9] 2.9 sl L.9 .9 .3 s| &) | &) 1.8 @yl &) L5 (8 2l ) )
South Bend, Ind -__ _[Mar. 1966 50 44.1| 28.8| 7.0| 29.7|21.0 3.5 14.4f 7.8 3.5 3.4 1.9 .5 2.0 (&) (%) 4.2 (8) &) 3.0| (%) 1.8 (&) &)
Toledo, Ohio—Mich -iFeb. 1966 50 103.5 - - 69.8 - - 33.7 - - j1o.1 - - 2,91 &)Y | (B 14.8 G| & 2.5{ (8) 3.4 (%) (%)
Waterloo, Towa % -|Nov. 1965 50 22,0 - - 18.0 - - 4.0 - - 1.6 - - 2 By | ) 1.5 @) ¢ L2l 3 50 (B) &
Wichita, Kans 1°_ _lOct. 1965 50 56.3 - - 39.0 - - 17. 3 - - 4.4 - - sl (&) | &) 7.7 SN S] .9 (%) L8l (%) *)
Youngstown—Warren, _[Nov. 1965 50 95,1 75.1 8.5) 75.7| 62.8 5.4 19.4] 12. 3 3.1 5.8 2.8 7 L1 (&) | (%) 9.1 & & 1.9} (%) s (%) %)

West
Albuquerque, N, Mex. Apr. 1966 50 28.3| 15.8} 5.6 5.9] 3.6 .8 22.4)12.2 4.8| 5.1 2.9 9 9l (%) %) 6.0 SIS 1.5] (%) 8.9 (%) (%)
Boise City, Idaho '® July 1965 50 7.0 - - 2.0 - - 5.0 - - 2.0 - - 4i (8) 8) 1.6 &yl &) L6 (B) .50 (%) (8)
Denver, Colo Dec. 1965 50 145.2| 83.4|29.5| 52.4| 32.4 6.9 92.8]51.0 | 22.6| 26.8) 12.7| 5.4 9.8/ (8) | (&) |[31.0]| 24.1] 3.4 10.7{ (&) 14.5 (8) &)
Los Angeles—Long Beach and

Anaheim—Santa Ana—Garden

Grove, Calif ... _|Mar. 1966 (%) 11,179. 3| 650.9(249.7 | 625.7[375.3 | 97.0| 553.6R75.6 |152.7|117.6 | 65.0|25.0 | 82.4|46.5 20,5 [102.5 )] (&) |109.2]75.6[2112. 4?52, 8 |'220.6
Phoenix, Ariz . Mar. 1966 50 91.9| 58.8} 14.7 | 44.2| 27.7 5.5 47.71 31,1 9.2{ 10.0 5.6 1.8 3.0| (%) %) 20.6 &) &) 6.7 () 7.4 (%) &)
Portland, Oreg.—Wash. May 1966 50 133.5| 88.3}22.7| 63.4|48.8 5.8 70.1739.5 | 16.9] 21.0{ 10.9} 4.1| 10.2| (®) | (®,) | 2l.9| 17.4] 2.6 3.5 (%) 7.5 (%) &)
Salt Lake City, Utah 10 ___ Dec. 1965 50 58.4 - - 22.6 - - 35.8 - - | 10.8 - - 5.1 (] | (®) | 12.9 ey * 3.5( (%) 3.5 (%) *)
San Bernardino—Riverside—

Ontario, Calif.. Sept. 1965 50 72.2| 48.3]|10.5 | 33.4| 25.4 2.7 38.8(22.9 7.8| 14. 4 8.2| 1.8 3.0l 8y | (®) 12,1 Gyl ¢ 4.6 f”) 4.7 (%) (&)
San Diego, Calif ©® Nov. 1965 50 90.9 - - 43,5 - - 47.4 - - {10.5 - - 2.1 & | 19.5 &) ¢y 6.0 8) 9.3 (& ®)
San Francisco—Oakland, Calif Jan. 1966 () 391.5| 194.4[103.7 | 132.9| 86.6 | 22.4| 258.6[107.8 | 81.3|81.8| 33,2} 16.0} 36.0| 14.8 [12.0 | 49.7 | 36.1| 7.2 | 55.3|40.3| 35.8 (%) (&)
San Jose, Califocemo .. Sept. 1965 50 129.1| 68.7|22.4| 87.8/47.4 | 13.3 41.3(21.3 9.1| 8.8 4.81 1.8 .1l (3 | (&) |13.2 &) (&) 5.41 (8)| 1o.8 (%) (%)
Seattle—Everett, Oct. 1965 50 192.7 | 110.4( 37.2 [107.3] 65.2 | 17.5 85.4|45.2 | 19.7]| 22.6 9.9| 3.8 11.3F (%) ) 29.6 | 24.0] 2.5 | 13.3| () 8.6 (&) (®)
Spokane, Wash !© June 1966 50 23.7 - - 8.7 - - 15.0 - - 5.5 - - L2 & ® 5.1 & *® 1.4 (&) 1.8 (%) %)

! Consists of Standard Metropolitan Statistical Areas as defined by the Bureau of the Budget through March 1965, except for Kansas City. Year-earlier studies and the current study for Kansas City

are based on areas as defined by the Bureau through 1961. The following studies relate to 2 Standard Metropolitan Statistical Areas combined: Los Angeles—Long Beach and Anaheim—Santa Ana—Garden
Grove; Midland and Odessa; Newark and Jersey City; and Norfolk—Portsmouth and Newport News—Hampton.

Totals include executive, professional, and other workers excluded from the separate plant and office categories. The estimates shown in this table provide a reasonably accurate description of
the size and composition of the labor force included in the survey. The estimates are not intended, however, to serve as a basis of comparison with other employment indexes for the area to measure
employment trends or levels since (l) planning of wage surveys recquires the use of establishment data compiled considerably in advance of the payroll period studied, and (2) small establishments are
excluded from the scope of the survey.

3 Includes data for 5 broad nonmmanufacturing industry groups shown separately.

* Transportation, communication, and other public utilities. Excludes taxicabs and services incidental to water transportation. Municipally operated establishments are excluded, by definition, from
the scope of the survey. All or major local-transit operations in Albuquerque, Boston, Chicago, Cleveland, Dallas, Detroit, Los Angeles—Long Beach and Anaheim—Santa Ana—Garden Grove, Miami, New
York, San Antonio, San Francisco—Oakland, Savannah, and Seattle—Everett were municipally operated; as were electric utility operations in Birmingham (supplying less than half of the electricity consumed},
Chattanooga, Jacksonville, Los Angeles—Long Beach and Anaheim—Santa Ana—Garden Grove, Phoenix (supplying less than half of the electricity consumed), and Seattle—Everett; electric and gas operations in
Memphis, Omaha, and San Antonio; and gas operations in Indianapolis and Richmond.

5 Estimates for Los Angeles—Long Beach and Anaheim-Santa Ana~Garden Grove exclude department stores. The remainder of retail trade is appropriately represented in the A and B table estimates
for all industries combined and, where presented, for nonmanufacturing.

Finance, insurance, and real estate. Workers {rom the entire division are represented in the A tables. Plant workers in finance and insurance are not included in estimates for plant workers in
the scope table nor in the B tables. Data for plant workers in real estate, however, are included in "all industries' and "nonmanufacturing' estimates.

7 Hotels; personal services; business services; automobile repair shops; motion pictures; nonprofit membership organizations (excluding religious and charitable organizations); and engineering and
architectural services. Estimates for Little Rock—North Little Rock exclude hotels employing more than 100 employees. The remainder of services is appropriately represented in the A table
estimates for all industries combined and, where presented, for nonmanufacturing.

# This industry division is represented in estimates for "all industries' and "nonmanufacturing'’ in the A tables, and for "all industries,” where presented, in the B tables. (Some surveys are limited
to occupational earnings. See footnote 10.) Separate presentation of data for this division is not made for one or more of the following reasons: (1) Employment in the division is too small to provide
enough data to merit spearate study, (2) the sample was not designed initially to permi separate presentation, (3) response was insufficient or inadequate to permit separate presentation, and (4) there is
possibility of disclosure of individual establishment data.

Minimum-gize establishment (in terms of employment) was 50 workers in the wholesale trade, finance, and services industry groups; and 100 workers in the manufacturing, public utilities, and
retail trade groups.

Survey limited to occupational earnings; separate plant and office employment totals were not compiled. Dashes indicate that coverage was sufficient to justify separate presentation of data in the
A tables.

" Data for crude petroleum and natural gas are excluded in all areas except Midland and Odessa and Oklahoma City, where they are included in “all industries" and 'nonmanufacturing. '
2 Excludes data for motion picture production and allied services; data for these industries are included, however, in "all industries" and '"nonmanufacturing."

NOTE: The 1957 revised edition of the Standard Industrial Classification Manual and the 1963 Supplement were used in classifying establishments by industry division.
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Appendix B. Occupational Descriptions

The primary purpose of preparing job descriptions for the Bureau's wage surveys is to assist its field
staff in classifying into appropriate occupations workers who are employed under a variety of payroll titles
and different work arrangements from establishment to establishment and from area to area. This permits
the grouping of occupational wage rates representing comparable job content. Because of this emphasis on
interestablishment and interarea comparability of occupational content, the Bureau's job descriptions may
differ significantly from those in use in individual establishments or those prepared for other purposes. In
applying these job descriptions, the Bureau's field economists are instructed to exclude working supervisors,
apprentices, learners, beginners, trainees, handicapped, part-time, temporary, and probationary workers.

OFFICE

BOOKKEEPING-MACHINE OPERATOR

BILLER, MACHINE

Prepares statements, bills, and invoices on a machine other than
an ordinary or electromatic typewriter. May also keep records as to
billings or shipping charges or perform other clerical work incidental
to billing operations. For wage study purposes, billers, machine, are
classified by type of machine, as follows:

Biiler, machine (billing machine). Uses a special billing ma-
chine (Moon Hopkins, Elliott Fisher, Burroughs, etc., which are
combination typing and adding machines) to prepare bills and invoices
from customers' purchase orders, internally prepared orders, shipping
memorandums, etc. Usually involves application of predetermined
discounts and shipping charges, and entry of necessary extensions,
which may or may not be computed on the billing machine, and
totals which are automatically accumulated by machine. The oper-
ation usually involves a large number of carbon copies of the bill
being prepared and is often done on a fanfold machine.

Biller, machine (bookkeeping machine). Uses a bookkeeping
machine (Sundstrand, Elliott Fisher, Remington Rand, etc., which
may or may not have typewriter keyboard) to prepare customers' bills
as part of the accounts receivabie operation. Generally involves the
simultaneous entry of figures on customers' ledger record. The ma-
chine automatically accumulates figures on a number of vertical
columns and computes, and usually prints automatically the debit or
credit balances. Does not involve a knowledge of bookkeeping.
Works from uniform and standard types of sales and credit slips.
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Operates a bookkeeping machine (Remington Rand, Elliott Fisher,

Sundstrand, Burroughs, National Cash Register, with or without a type-
writer keyboard) to keep a record of business transactions.

Class A. Keeps a set of records requiring a knowledge of and
experience in basic bookkeeping principles, and familiarity with the
structure of the particular accounting system used. Determines proper
records and distribution of debit and credit items to be used in each
phase of the work. May prepare consolidated reports, balance sheets,
and other records by hand.

Class B. Keeps a record of one or more phases or sections of
a set of records usually requiring little knowledge of basic book-
keeping. Phases or sections include accounts payable, payroll, cus-
tomers' accounts (not including a simple type of billing described
under biller, machine), cost distribution, expense distribution, in-
ventory control, etc. May check or assist in preparation of trial
balances and prepare control sheets for the accounting department.

CLERK, ACCOUNTING

Class A. Under general direction of a bookkeeper or accountant,
has responsibility for keeping one or more sections of a complete set
of books or records relating to one phase of an establishment's busi-
ness transactions. Work involves posting and balancing subsidiary
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CLERK, ACCOUNTING—Continued

ledger or ledgers such as accounts receivable or accounts payable;
examining and coding inveices or vouchers with proper accounting
distribution; and requires judgment and experience in making proper
assignations and allocations. May assist in preparing, adjusting, and
closing journal entries; and may direct class B accounting clerks.

Class B. Under supervision, performs one or more routine ac-
counting operations such as posting simple journal vouchers or accounts
payable vouchers, entering vouchers in voucher registers; reconciling
bank accounts; and posting subsidiary ledgers controlled by general
ledgers, or posting simple cost accounting data. This job does not
require a knowledge of accounting and bookkeeping principles but
is found in offices in which the more routine accounting work is
subdivided on a functional basis among several workers.

CLERK, FILE

Class A. In an established filing system containing a number
of varied subject matter files, classifies and indexes file material
such as correspondence, reports, technical documents, etc. May
also file this material. May keep records of various types in con-
junction with the files. May lead a small group of lower level file
clerks.

Class B, Sorts, codes, and files unclassified material by simple
(subject matter) headings or partly classified material by finer sub-
headings. Prepares simple related index and cross-reference aids,
As requested, locates clearly identified material in files and forwards
material, May perform related clerical tasks required to maintain
and service files.

Class C. Performs routine filing of material that has already
been classified or which is easily classified in a simple serial classi-
fication system (e.g., alphabetical, chronological, or numerical).
As requested, locates readily available material in files and forwards
material; and may fill out withdrawal charge. Performs simple
clerical and manual tasks required to maintain and service files.

CLERK, ORDER

Receives customers' orders for material or merchandise by mail,
phone, or personally. Duties involve any combination of the following:
Quoting prices to customers; making out an order sheet listing the items

CLERK, ORDER—<Continued

to make up the order; checking prices and quantities of items on order
sheet; and distributing order sheets to respective departments to be filled.
May check with credit department to determine credit rating of customer,
acknowledge receipt of orders from customers, follow up orders to see
that they have been filled, keep file of orders received, and check shipping
invoices with original orders.

CLERK, PAYROLL

Computes wages of company employees and enters the necessary
data on the payroll sheets. Duties involve: Calculating workers' earnings
based on time or production records; and posting calculated data on payroll
sheet, showing information such as worker's name, working days, time,
rate, deductions for insurance, and total wages due. May make out pay-
checks and assist paymaster in making up and distributing pay envelopes.
May use a calculating machine.

COMPTOMETER OPERATOR

Primary duty is to operate a Comptometer to perform mathe-
matical computations. This job is not to be confused with that of statis-
tical or other type of clerk, which may involve frequent use of a Comp-
tometer but, in which, use of this machine is incidental to performance
of other duties.

DUPLICATING-MACHINE OPERATOR (MIMEOGRAPH OR DITTO)

Under general supervision and with no supervisory responsibilities,
reproduces multiple copies of typewritten or handwritten matter, using a
Mimeograph or Ditto machine, Makes necessary adjustment such as for
ink and paper feed counter and cylinder speed. Is not required to prepare
stencil or Ditto master. May keep file of used stencils or Ditto masters.
May sort, collate, and staple completed material.

KEYPUNCH OPERATOR

Class A. Operates a2 numerical and/or alphabetical or combina-
tion keypunch machine to transcribe data from various source docu-
ments to keypunch tabulating cards. Performs same tasks as lower
level keypunch operator but, in addition, work requires application
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KEYPUNCH OPERATOR—Continued

of coding skills and the making of some determinations, for example,
locates on the source document the items to be punched; extracts
information from several documents; and searches for and interprets
information on the document to determine information to be punched.
May train inexperienced operators.

Class B. Under close supervision or following specific procedures
or instructions, transcribes data from source documents to punched
cards. Operates a numerical and/or alphabetical or combination
keypunch machine to keypunch tabulating cards. May verify cards.
Working from various standardized source documents, follows specified
sequences which have been coded or prescribed in detail and require
little or no selecting, coding, or interpreting of data to be punched.
Problems arising from erroneous items or codes, missing information,
etc., are referred to supervisor.

OFFICE BOY OR GIRL

Performs various routine duties such as running errands, operating
minor office machines such as sealers or mailers, opening and distributing
mail, and other minor clerical work.

SECRETARY (revised description used in 51 areas)

Assigned as personal secretary, normally to one individual. Main-
tains a close and highly responsive relationship to the day-to-day work
activities of the supervisor. Works fairly independently receiving a mini-
mum of detailed supervision and guidance. Performs varied clerical and
secretarial duties, wusually including most of the following: (a) Receives
telephone calls, personal callers, and incoming mail, answers routine
inquiries, and routes the technical inquiries to the proper persons; (b)
establishes, maintains, and revises the supervisor's files; (c) maintains the
supervisor's calendar and makes appointments as instructed; (d) relays
messages from supervisor to subordinates; (e) reviews correspondence, mem-
oranda, and reports prepared by others for the supervisor's signature to
assure procedural and typographic accuracy; and (f) performs stenographic
and typing work.

May also perform other clerical and secretarial tasks of comparable
nature and difficulty. The work typically requires knowledge of office
routine and understanding of the organization, programs, and procedures
related to the work of the supervisor.

93

SECRETARY (revised description used in 51 areas)—-Continued
Exclusions

Not all positions that are titled '"secretary'" possess the above
characteristics. Examples of positions which are excluded from the def-
inition are as follows: (a) Positions which do not meet the "personal"
secretary concept described above; (b) stenographers not fully trained in
secretarial type duties; (c) stenographers serving as office assistants to a
group of professional, technical, or managerial persons; (d) secretary posi-
tions in which the duties are either substantially more routine or substan-
tially more complex and responsible than those characterized in the def-
inition; and(e) assistant type positions which involve more difficult or more
responsible technical, administrative, supervisory, or specialized clerical
duties which are not typical of secretarial work.

NOTE: The term "corporate officer,"” used in the level definitions
following, refers to those officials who have a significant corporate-wide
policymaking role with regard to major company activities. The title
"vice president,' though normally indicative of this role, does not in all
cases identify such positions. Vice presidents whose primary responsibility
is to act personally on individual cases or transactions (e.g., approve or
deny individual loan or credit actions; administer individual trust accounts;
directly supervise a clerical staff) are not considered to be '"corporate
officers" for purposes of applying the following level definitions.

Class A

a. Secretary to the chairman of the board or president of a
company that employes, in all, over 100 but fewer than 5,000 persons; or

b. Secretary to a corporate officer (other than the chairman of
the board or president) of a company that employs, in all, over 5, 000 but
fewer than 25,000 persons; or

c. Secretary to the head (immediately below the corporate
officer level) of a major segment or subsidiary of a company that employs,
in all, over 25,000 persons.

Class B

a. Secretary to the chairman of the board or president of a
company that employs, in all, fewer than 100 persons; or

b. Secretary to a corporate officer (other than chairman of the
board or president) of a company that employs, in all, over 100 but fewer
than 5,000 persons; or

Digitized for FRASER
http://fraser.stlouisfed.org/
Federal Reserve Bank of St. Louis



94

SECRETARY (revised description used in 51 areas)——Continued

c. Secretary to the head (immediately below the officer level)
over either a major corporate-wide functional activity (e.g., marketing,
research, operations, industrial relations, etc.) or a major geographic or
organizational segment (e.g., a regional headquarters; a major division)
of a company that employs, in all, over 5,000 but fewer than 25,000
employees; or

d. Secretary to the head of an individual plant, factory, etc.

(or other equivalent level of official) that employs, in all, over 5,000
persons; or

e, Secretary to the head of a large and important organizational
segment (e, g., a middle management supervisor of an organizational seg-
ment often involving as many as several hundred persons) of a company
that employs, in all, over 25,000 persons.

Class C

a. Secretary to an executive or managerial person whose respon-
sibility is not equivalent to one of the specific level situations in the def-
inition for class B, but whose subordinate staff normally numbers at least
several dozen employees and is usually divided into organizational segments
which are often, in turn, further subdivided. In some companies, this level
includes a wide range of organizational echelons; in others, only one or
two; or

b. Secretary to the head of an individual plant, factory, etc.
(or other equivalent level of official) that employs, in all, fewer than

5,000 persons.

Class D

a. Secretary to the supervisor or head of a small organizational
unit (e. g., fewer than about 25 or 30 persons); or

b, Secretary to a nonsupervisory staff specialist, professional
employee, administrative officer, or assistant, skilled technician or expert.
(NOTE: Many companies assign stenographers, rather than secretaries as
described above, to this level of supervisory or nonsupervisory worker. )

SECRETARY (earlier description used in 33 areas)
Performs secretarial and clerical duties for a superior in an ad-

ministrative or executive position. Duties include making appointments
for superior; receiving people coming into office; answering and making

SECRETARY (earlier description used in 33 areas)——Continued

phone calls; handling personal and important or confidential mail, and
writing routine correspondence on own initiative; and taking dictation
(where transcribing machine is not used) either in shorthand or by
Stenotype or similar machine, and transcribing dictation or the recorded
information reproduced on a transcribing machine. May prepare special
reports or memorandums for information of superior.

STENOGRAPHER, GENERAL

Primary duty is to take dictation involving a normal routine vo-
cabulary from one or more persons either in shorthand or by Stenotype or
similar machine; and transcribe dictation. May also type from written copy.
May maintain files, keep simple records, or perform other rclatively routine
clerical tasks. May operate from a stenographic pool. Does not include
transcribing-machine work., (See transcribing-machine operator. )

STENOGRAPHER, SENIOR

Primary duty is to take dictation involving a varied technical or
specialized vocabulary such as in legal briefs or reports on scientific re-
search from one or more persons either in shorthand or by Stenotype or
similar machine; and transcribe dictation. May also type from written
copy. May also set up and maintain files, keep records, etc.

OR

Performs stenographic duties requiring significantly greater inde-
pendence and responsibility than stenographers, general as evidenced by the
following: Work requires high degree of stenographic speed and accuracy;
and a thorough working knowledge of general business and office procedures
and of the specific business operations, organization, policies, procedures,
files, workflow, etc. Uses this knowledge in performing stenographic duties
andresponsible clerical tasks such as, maintaining followup files; assembling
material for reports, memorandums, letters, etc.; composing simple letters
from general instructions; reading and routing incoming mail; and answering
routine questions, etc. Does not include transcribing-machine work.

SWITCHBOARD OPERATOR

Class A. Operates a single~ or multiple-position telephone switch-
board handling incoming, outgoing, intraplant or office calls. Performs full
telephone information service or handles complex calls, such as conference,
collect, overseas, or similar calls, either in addition to doing routine work
as described for switchboard operator, class B, or as a full-time assignment.
("Full" telephone information service occurs when the establishment has
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SWITCHBOARD OPERATOR— Continued

varied functions that are not readily understandable for telephone informa-
tion purposes, e.g., because of overlapping or interrelated functions, and
consequently present frequent problems as to which extensions are appro-
priate for calls. )

Class B. Operates a single- or multiple~position telephone switch-
board handling incoming, outgoing, intraplant or office calls, May handle
routine long distance calls and record tolls. May perform limited telephone
information service. ("Limited" telephone information service occurs if the
functions of the establishment serviced are readily understandable for tele-
phone information purposes, or if the requests are routine, e.g., giving
eXltension numbers when specific names are furnished, or if complex calls
are referred to another operator. )

SWITCHBOARD OPERATOR-RECEPTIONIST

In addition to performing duties of operator on a single position
or monitor-type switchboard, acts as receptionist and may also type or
perform routine clerical work as part of regular duties. This typing or
clerical work may take the major part of this worker's time while at
switchboard.

TABULATING-MACHINE OPERATOR

Class A. Operates a variety of tabulating or electrical account-
ing machines, typically including such machines as the tabulator,
calculator, interpreter, collator, and others. Performs complete
reporting assignments without close supervision, and performs difficult
wiring as required. The complete reporting .and tabulating assign-
ments typically involve a variety of long and complex reports which
often are of irregular or nonrecurring type requiring some planning
and sequencing of steps to be taken. As a more experienced oper-
ator, is typically involved in training new operators in machine
operations, or partially trained operators in wiring from diagrams
and operating sequences of long and complex reports. Does not
include working supervisors performing tabulating-machine operations
and day-to-day supervision of the work and production of a group of
tabulating-machine operators.

Class B. Operates more difficult tabulating or electrical account-
ing machines such as the tabulator and calculator, in addition to the
sorter, reproducer, and collator. This work is performed under specific
instructions and may include the performance of some wiring from
diagrams. The work typically involves, for example, tabulations
involving a repetitive accounting exercise, a complete but small
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TABULATING-MACHINE OPERATOR—Continued

tabulating study, or parts of a longer and more complex report. Such

reports and studies are usually of a recurring nature where the pro-

cedures are well established. May also include the training of new .
employees in the basic operation of the machine.

Class C. Operates simple tabulating or electrical accounting
machines such as the sorter, reproducing punch, collator, etc., with
specific instructions. May include simple wiring from diagrams and
some filing work. The work typically involves portions of a work
unit, for example, individual sorting or collating runs or repetitive
operations.

TRANSCRIBING-MACHINE OPERATOR, GENERAL

Primary duty is to transcribe dictation involving a normal routine
vocabulary from transcribing-machine records. May also type from written
copy and do simple clerical work. Workers transcribing dictation involving
a varied technical or specialized vocabulary such as legal briefs or reports
on scientific research are not included. A worker who takes dictation in
shorthand or by Stenotype or similar machine is classified as a stenographer,
general.

TYPIST

Uses a typewriter to make copies of various material or to make
out bills after calculations have been made by another person. May in-
clude typing of stencils, mats, or similar materials for use in duplicating
processes. May do clerical work involving little special training, such
as keeping simple records, filing records and reports, or sorting and dis-
tributing incoming mail.

Class A. Performs one or more of the following: Typing ma-
terial in final form when it involves combining material from several
sources or responsibility for correct spelling, syllabication, punctu-
ation, etc., of technical or unusual words or foreign language ma-
terial; and planning layout and typing of complicated statistical tables
to maintain uniformity and balance in spacing. May type routine
form letters varying details to suit circumstances.

Class B. Performs one or more of the following: Copy typing
from rough or clear drafts; routine typing of forms, insurance policies,
etc.; and setting up simple standard tabulations, or copyiiag more
complex tables already setup and spaced properly.
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PROFESSIONAL AND TECHNICAL

DRAFTSMAN

Class A. Plans the graphic presentation of complex items having
distinctive design features that differ significantly from established
drafting precedents. Works in close support with the design originator,
and may recommend minor design changes. Analyzes the effect of
each change on the details of form, function, and positional relation-
ships of components and parts. Works with a minimum of supervisory
assistance. Completed work is reviewed by design originator for con-
sistency with prior engineering determinations. May either prepare
drawings, or direct their preparation by lower level draftsmen.

Class B. Performs nonroutine and complex drafting assignments
that require the application of most of the standardized drawing tech-
niques regularly used. Duties typically involve such work as: Prepares
working drawings of subassemblies with irregular shapes, multiple
functions, and precise positional relationships between components;
prepares architectural drawings for construction of a building including
detail drawings of foundations, wall sections, floor plans, and roof.
Uses accepted formulas and manuals in making necessary computations
to determine quantities of materials to be used, load capacities,
strengths, stresses, etc. Receives initial instructions, requirements,
and advice from supervisor. Completed work is checked for technical
adequacy.

Class C. Prepares detail drawings of single units or parts for
engineering, construction, manufacturing, or repair purposes. Types
of drawings prepared include isometric projections (depicting three
dimensions in accurate scale) and sectional views to clarify positioning
of components and convey needed information. Consolidates details
from a number of sources and adjusts or transposes scale as required.

DRAFTSMAN—Continued

Suggested methods of approach, applicable precedents, and advice on
source materials are given with initial assignments. Instructions are
less complete when assignments recur. Work may be spot-checked
during progress.

DRAFTSMAN-TRACER

Copies plans and drawings prepared by others by placing tracing
cloth or paper over drawings and tracing with pen or pencil. (Does not
include tracing limited to plans primarily consisting of straight lines and
a large scale not requiring close delineation,)

and/or

Prepares simple or repetitive drawings of easily visualized items. Work
is closely supervised during progress.

NURSE, INDUSTRIAL (REGISTERED)

A registered nurse who gives nursing service under general medical
direction to ill or injured employees or other persons who become ill or
suffer an accident on the premises of a factory or other establishment.
Duties involve a combination of the following: Giving first aid to the ill
or injured; attending to subsequent dressing of employees' injuries; keeping
records of patients treated; preparing accident reports for compensation
or other purposes; assisting in physical examinations and health evaluations
of applicants and employees; and planning and carrying out programs
involving health education, accident prevention, evaluation of plant en-
vironment, or other activities affecting the health, welfare, and safety
of all personnel.

MAINTENANCE AND POWERPLANT

CARPENTER, MAINTENANCE

Performs the carpentry duties necessary to construct and maintain
in good repair building woodwork and equipment such as bins, cribs,
counters, benches, partitions, doors, floors, stairs, casings, and trim made
of wood in an establishment. Work involves most of the following: Plan-
ning and laying out of work from blueprints, drawings, models, or verbal
instructions; using a variety of carpenter's handtools, portable power tools,

CARPENTER, MAINTENANCE—Continued

and standard measuring instruments; making standard shop computations
relating to dimensions of work; and selecting materials necessary for the
work. In general, the work of the maintenance carpenter requires
rounded training and experience usually acquired through a formal ap-
prenticeship or equivalent training and experience.
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ELECTRICIAN, MAINTENANCE

Performs a variety of electrical trade functions such as the in-
stallation, maintenance, or repair of equipment for the generation, dis-
tribution, or utilization of electric energy in an establishment. Work
involves most of the following: Installing or repairing any of a variety of
electrical equipment such as generators, transformers, switchboards, con-
trollers, circuit breakers, motors, heating units, conduit systems, or other
transmission equipment; working from blueprints, drawings, layouts, or
other specifications; locating and diagnosing trouble in the electrical
system or equipment; working standard computations relating to load
requirements of wiring or electrical equipment; and using a variety of
electrician's handtools and measuring and testing instruments. In general,
the work of the maintenance electrician requires rounded training and
experience usually acquired through a formal apprenticeship or equivalent
trairing and experience.

ENCINEER, STATIONARY

Operates and maintains and may also supervise the operation of
stationary engines and equipment (mechanical or electrical) to supply the
establishment in which employed with power, heat, refrigeration, or
air-conditioning. Work involves: Operating and maintaining equipment
such as steam engines, air compressors, generators, motors, turbines,
ventilating and refrigerating equipment, steam boilers and boiler-fed
water pumps; making equipment repairs; and keeping a record of operation
of machinery, temperature, and fuel consumption. May also supervise
these operations. Head or chief engineers in establishments employing

more than one engineer are excluded.

FIREMAN, STATIONARY BOILER

Fires stationary boilers to furnish the establishment in which
employed with heat, power, or steam. Feeds fuels to fire by hand or
operates a mechanical stoker, or gas or oil burner; and checks water
and safety valves. May clean, oil, or assist in repairing boilerroom
equipment.

HELPER, MAINTENANCE TRADES

Assists one or more workers in the skilled maintenance trades,
by performing specific or general duties of lesser skill, such as keeping
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HELPER, MAINTENANCE TRADES—Continued

a worker supplied with materials and tools; cleaning working area, ma-
chine, and equipment; assisting journeyman by holding materials or tools;
and performing other unskilled tasks as directed by journeyman. The kind
of work the helper is permitted to perform varies from trade to trade: In
some trades the helper is confined to supplying, lifting, and holding ma-
terials and tools and cleaning working areas; and in others he is permitted
to perform specialized machine operations, or parts of a trade that are
also performed by workers on a full-time basis.

MACHINE-TOOL OPERATOR, TOOLROOM

Specializes in the operation of one or more types of machine
tools, such as jig borers, cylindrical or surface grinders, engine lathes,
or milling machines, in the construction of machine-shop tools, gages,
jigs, fixtures, or dies. Work involves most of the following: Planning
and performing difficult machining operations; processing items requiring
complicated setups or a high degree of accuracy; using a variety of pre-
cision measuring instruments; selecting feeds, speeds, tooling, and oper-
ation -sequence; and making necessary adjustments during operation to
achieve requisite tolerances or dimensions. May be required to recognize
when tools need dressing, to dress tools, and to select proper coolants
and cutting and lubricating oils. For cross-industry wage study purposes,
machine-tool operators, toolroom, in tool and die jobbing shops are ex-
cluded from this classification,

MACHINIST, MAINTENANCE

Produces replacement parts and new parts in making repairs of
metal parts of mechanical equipment operated in an establishment, Work
involves most of the following: Interpreting written instructions and speci-
fications; planning and laying out of work; using a variety of machinist's
handtools and precision measuring instruments; setting up and operating
standard machine tools; shaping of metal parts to close tolerances; making
standard shop computations relating to dimensions of work, tooling, feeds,
and speeds of machining; knowledge of the working properties of the
common metals; selecting standard materials, parts, and equipment re-
quired for his work; and fitting and assembling parts into mechanical
equipment. In general, the machinist's work normally requires a rounded
training in machine-shop practice usually acquired through a formal ap-
prenticeship or equivalent training and experience.
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MECHANIC, AUTOMOTIVE (MAINTENANCE)

Repairs automobiles, buses, motortrucks, and tractors of an es-
tablishment, Work involves most of the following: Examining automotive
equipment to diagnose source of trouble; disassembling equipment and
performing repairs that involve the use of such handtools as wrenches,
gages, drills, or specialized equipment in disassembling or fitting parts;
replacing broken or defective parts from stock; grinding and adjusting
valves; reassembling and installing the various assemblies in the vehicle
and making necessary adjustments; and alining wheels, adjusting brakes
and lights, or tightening body bolts, In general, the work of the auto-
motive mechanic requires rounded training and experience usually acquired
through a formal apprenticeship or equivalent training and experience.

MECHANIC, MAINTENANCE

Repairs machinery or mechanical equipment of an establishment.
Work involves most of the following: Examining machines and mechanical
equipment to diagnose source of trouble; dismantling or partly dismantling
machines and performing repairs that mainly involve the use of handtools
in scraping and fitting parts; replacing broken or defective parts with items
obtained from stock; ordering the production of a replacement part by a
machine shop or sending of the machine to a machine shop for major
repairs; preparing written specifications for major repairs or for the pro-
duction of parts ordered from machine shop; reassembling machines; and
making all necessary adjustments for operation. In general, the work of
a maintenance mechanic requires rounded training and experience usually
acquired through a formal apprenticeship or equivalent training and ex-
perience. Excluded from this classification are workers whose primary
duties involve setting up or adjusting machines.

MILLWRIGHT

Installs new machines or heavy equipment, and dismantles and
installs machines or heavy equipment when changes in the plant layout
are required. Work involves most of the following: Planning and laying
out of the work; interpreting blueprints or other specifications; using a
variety of handtools and rigging; making standard shop computations re-
lating to stresses, strength of materials, and centers of gravity; alining
and balancing of equipment; selecting standard tools, equipment, and
parts to be used; and installing and maintaining in good order power
transmission equipment such as drives and speed reducers. In general,
the millwright's work normally requires a rounded training and experience
in the trade acquired through a formal apprenticeship or equivalent train-
ing and experience.

OILER

Lubricates, with oil or grease, the moving parts or wearing sur-
faces of mechanical equipment of an establishment.

PAINTER, MAINTENANCE

Paints and redecorates walls, woodwork, and fixtures of an es-
tablishment. Work involves the following: Knowledge of surface peculi-
arities and types of paint required for different applications; preparing
surface for painting by removing old finish or by placing putty or filler
in nail holes and interstices; and applying paint with spray.gun or brush,
May mix colors, oils, white lead, and other paint ingredients to obtain
proper color or consistency. In general, the work of the maintenance
painter requires rounded training and experience usually acquired through
a formal apprenticeship or equivalent training and experience.

PIPEFITTER, MAINTENANCE

Installs or repairs water, steam, gas, or other types of pipe and
pipefittings in an establishment. Work involves most of the following:
Laying out of work and measuring to locate position of pipe from drawings
or other written specifications; cutting various sizes of pipe to correct
lengths with chisel and hammer or oxyacetylene torch or pipe-cutting
machine; threading pipe with stocks and dies; bending pipe by hand-driven
or power-driven machines; assembling pipe with couplings and fastening
pipe to hangers; making standard shop computations relating to pressures,
flow, and size of pipe required; and making standard tests to determine
whether finished pipes meet specifications. In general, the work of the
maintenance pipefitter requires rounded training and experience usually
acquired through a formal apprenticeship or equivalent training and ex-
perience. Workers primarily engaged in installing and repairing building
sanitation or heating systems are excluded.

PLUMBER, MAINTENANCE

Keeps the plumbing system of an establishment in good order.
Work involves: Knowledge of sanitary codes regarding installation of vents
and traps in plumbing system; installing or repairing pipes .and fixtures;
and opening clogged drains with a plunger or plumber's snake. In general,
the work of the maintenance plumber requires rounded training and ex-
perience usually acquired through a formal apprenticeship or equivalent
training and experience.
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SHEET-METAL WORKER, MAINTENANCE

Fabricates, installs, and maintains in good repair the sheet-metal
equipment and fixtures (such as machine guards, grease pans, shelves,
lockers, tanks, ventilators, chutes, ducts, metal roofing) of an establish-
ment. Work involves most of the following: Planning and laying out all
types of sheet-metal maintenance work from blueprints, models, or other
specifications; setting up and operating all available types of sheet-metal-
working machines; using a variety of handtools in cutting, bending, form-
ing, shaping, fitting, and assembling; and installing sheet-metal articles
as required. In general, the work of the maintenance sheet-metal worker
requires rounded training and experience usually acquired through a formal
apprenticeship or equivalent training and experience.

TOOL AND DIE MAKER
(Die maker; jig maker; tool maker; fixture maker; gage maker)

Constructs and repairs machine-shop tools, gages, jigs, fixtures
or dies for forgings, punching, and other metal-forming work. Work in-

TOOL AND DIE MAKER—Continued

volves most of the following: Planning and laying out of work from models,
blueprints, drawings, or other oral and written specifications; using a
variety of tool and die maker's handtools and precision measuring instru-
ments, understanding of the working properties of common metals and
alloys; setting up and operating of machine tools and related equipment;
making necessary shop computations relating to dimensions of work, speeds,
feeds, and tooling of machines; heattreating of metal parts during fabri-
cation as well as of finished tools and dies to achieve required qualities;
working to close tolerances; fitting and assembling of parts to prescribed
tolerances and allowances; and selecting appropriate materials, tools, and
processes. In general, the tool and die maker's work requires a rounded
training in machine-shop and toolroom practice usually acquired through
a formal apprenticeship or equivalent training and experience.

For cross-industry wage study purposes, tool and die makers in
tool and die jobbing shops are excluded from this classification.

CUSTODIAL AND MATERIAL MOVEMENT

ELEVATOR OPERATOR, PASSENGER

Transports passengers between floors of an office building, apart-
ment house, department store, hotel, or similar establishment. Workers
who operate elevators in conjunction with other duties such as those of
starters and janitors are excluded.

GUARD

Performs routine police duties, either at fixed post or on tour,
maintaining order, using arms or force where necessary. Includes gate-
men who are stationed at gate and check on identity of employees and
other persons entering.

JANITOR, PORTER, OR CLEANER
(Sweeper; charwoman; janitress)

Cleans and keeps in an orderly condition factory working areas
and washrooms, or premises of an office, apartment house, or commercial

JANITOR, PORTER, OR CLEANER—Continued

or other establishment. Duties involve a_combination of the following:
Sweeping, mopping or scrubbing, and polishing floors; removing chips,
trash, and other refuse; dusting equipment, furniture, or fixtures; polishing
metal fixtures or trimmings; providing supplies and minor maintenance
services; and cleaning lavatories, showers, and restrooms. Workers who
specialize in window washing are excluded.

LABORER, MATERIAL HANDLING

(Loader and unloader; handler and stacker; shelver; trucker; stockman
or stock helper; warehouseman or warehouse helper)

A worker employed in a warehouse, manufacturing plant, store,
or other establishment whose duties involve one or more of the following:
Loading and unloading various materials and merchandise on or from freight
cars, trucks, or other transporting devices; unpacking, shelving, or placing
materials or merchandise in proper storage location; and transporting ma-
terials or merchandise by handtruck, car, or wheelbarrow. Longshoremen,
who load and unioad ships are excluded.
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ORDER FILLER
(Order picker; stock selector; warehouse stockman)

Fills shipping or transfer orders for finished goods from stored
merchandise in accordance with specifications on sales slips, customers'
orders, or other instructions. May, in addition to filling orders and in-
dicating items filled or omitted, keep records of outgoing orders, requi-
sition additional stock or report short supplies to supervisor, and perform
other related duties.

PACKER, SHIPPING

Prepares finished products for shipment or storage by placing them
in shipping containers, the specific operations performed being dependent
upon the type, size, and number of units to be packed, the type of con-
tainer employed, and method of shipment. Work requires the placing of
items in shipping containers and may involve one or more of the following:
Knowledge of various items of stock in order to verify content; selection
of appropriate type and size of container; inserting enclosures in container;
using excelsior or other material to prevent breakage or damage; closing
and sealing container; and applying labels or entering identifying data on
container. Packers who also make wooden boxes or crates are excluded.

SHIPPING AND RECEIVING CLERK

Prepares merchandise for shipment, or receives and is responsible
for incoming shipments of merchandise or other materials. Shipping work
involves: A knowledge of shipping procedures, practices, routes, available
means of transportation, and rates; and preparing records of the goods
shipped, making up bills of lading, posting weight and shipping charges,
and keeping a file of shipping records. May direct or assist in preparing
the merchandise for shipment. Receiving work involves: Verifying or
directing others in verifying the correctness of shipments against bills of
lading, invoices, or other records; checking for shortages and rejecting
damaged goods; routing merchandise or materials to proper departments;
and maintaining necessary records and files,

For wage study purposes, workers are classified as follows:

Receiving clerk
Shipping clerk
Shipping and receiving clerk

TRUCKDRIVER

Drives a truck within a city or industrial area to transport ma-
terials, merchandise, equipment, or men between various types of es-
tablishments such as: Manufacturing plants, freight depots, warehouses,
wholesale and retail establishments, or between retail establishments and
customers' houses or places of business. May also load or unload truck
with or without helpers, make minor mechanical repairs, and keep truck
in good working order. Driver-salesmen and over-the-road drivers are

excluded.

For wage study purposes, truckdrivers are classified by size and
type of equipment, as follows: (Tractor-trailer should be rated on the
basis of trailer capacity.)

Truckdriver (combination of sizes listed separately)
Truckdriver, light (under 1/ tons)

Truckdriver, medium (1Y/; to and including 4 tons)
Truckdriver, heavy (over 4 tons, trailer type)
Truckdriver, heavy (over 4 tons, other than trailer type)

TRUCKER, POWER
Operates a manually controlled gasoline- or electric-powered

truck or tractor to transport goods and materials of all kinds about a
warehouse, manufacturing plant, or other establishment.

For wage study purposes, workers are classified by type of truck,
as follows:

Trucker, power (forklift)
Trucker, power (other than forklift)

WATCHMAN

Makes rounds of premises periodically in protecting property
against fire, theft, and illegal entry.
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Order Form

TO:
Superintendent of Documents or Bureau of Labor Statistics—
U.S. Government Printing Office John F. Kennedy Federal Building,
Washington, D.C. 20402 Government Center, Boston, Mass. 02203

341 Ninth Avenue, New York, N.Y. 10001

1371 Peachtree Street, NE., Atlanta, Ga. 30309

1365 Ontario Street, Cleveland, Ohio 44114

219 South Dearborn Street, Chicago, Ill. 60604

450 Golden Gate Avenue, San Francisco, Calif. 94102

Enclosed find $ in ] check or [ ] money order. Make checks or money orders
payable to the Superintendent of Documents. (Twenty-five percent discount for bundle order of 100
copies or more.)

Please send me copies of bulletins as indicated.

Data on occupational earnings, and establishment
practices and supplementary wage provisions are
presented in the following bulletins:

Number Bulletin

of copies Area and payroll period number Price
Akron (June 1966) 1465-81 30 cents
Albany—Schenectady—Troy (Apr. 1966)ccceomemmee .. 1465-60 25 cents
Albuquerque (Apr. 1966) 1465-64 25 cents
Allentown—Bethlehem—Easton (Feb. 1966) o..._______ 1465-53 25 cents
Atlanta (May 1966) 1465-71 30 cents
Beaumont~Port Arthur—Orange (May 1966)..——_.______ 1465-63 25 cents
Boise City (July 1966) 1530-2 25 cents
Boston (Oct. 1965) - 1465-12 30 cents
Canton (Apr. 1966) 1465-58 25 cents
Charleston (W. Va.) (Apr. 1966) 1465-70 25 cents
Charlotte (Apr. 1966) 1465-67 25 cents
Chicago (Apr. 1966) 1465-68 30 cents
Cincinnati (Mar. 1966) 1465-57 25 cents
Dayton (Jan. 1966) 1465 -39 25 cents
Denver (Dec. 1965) 1465-33 30 cents
Des Moines (Feb. 1966) 1465-48 25 cents
Green Bay (Aug. 1966) 1530-5 25 cents
Greenville (May 1966) 1465-74 25 cents
Houston (June 1966) 1465-85 30 cents
Indianapolis (Dec. 1965) 1465-31 30 cents
Jackson (Feb. 1966) 1465-44 25 cents
Kansas City (Nov. 1965) 1465-27 30 cents
Lawrence—Haverhill (June 1966) 1465-80 25 cents
Little Rock—North Little Rock (Aug. 1966) coceee__ 1530-1 25 cents
Los Angeles—Long Beach and Anaheim—Santa Ana—

Garden Grove (Mar. 1966) 1465-59 30 cents
Lubbock (June 1966) 1465-79 25 cents
Manchester (Aug. 1966) 1530-4 25 cents
Memphis (Jan. 1966) 1465-42 30 cents
Miami (Dec. 1965) ——- 1465-30 25 cents
Midland and Odessa (June 1966) 1465-84 25 cents
Muskegon—Muskegon Heights (May 1966) ... 1465-72 25 cents
Newark and Jersey City (Feb. 1966) oo 1465-50 30 cents
New Haven (Jan. 1966) 1465-37 25 cents
New York (Apr. 1966) 1465-82 40 cents
Omaha (Oct. 1965) 1465-13 25 cents
Paterson—Clifton—Passaic (May 1966) oo eo__ 1465-76 25 cents
Philadelphia (Nov. 1965) 1465-35 35 cents
Phoenix (Mar. 1966) 1465-62 25 cents
Portland (Maine) (Nov. 1965)_._ 1465-23 25 cents
Portland (Oreg.—Wash.) (May 1966) __._._____________._. 1465-73 25 cents
Raleigh (Sept. 1965) 1465-10 25 cents
Richmond (Nov. 1965) 1465-28 30 cents
Rockford (May 1966) 1465-66 25 cents
San Bernardino—Riverside—Ontario (Sept. 1965) _._._. 1465-20 30 cents
San Francisco—Oakland (Jan. 1966) 1465-43 30 cents
San Jose (Sept. 1965) 1465-19 25 cents
Savannah (May 1966) 1465-69 25 cents
Seattle—~Everett (Oct. 1965) 1465-9 30 cents
Sioux Falls (Oct. 1965) 1465-17 25 cents
South Bend (Mar. 1966) 1465-55 25 cents
Waterbury (Mar. 1966) 1465-52 25 cents
Worcester (June 1966) 1465-83 25 cents
York (Feb. 1966) 1465-40 25 cents
Youngstown—Warren (Nov. 1965) 1465-25 25 cents
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Number

of copies

Data on occupational earnings are presented in
the following bulletins:

Bulletin

Area and payroll period number Price
Baltimore (Nov. 1965) 1465-29 25 cents
Birmingham (Apr. 1966) 1465-56 20 cents
Buffalo (Dec. 1965) 146536 25 cents
Burlington (Mar. 1966) 1465-54 20 cents
Chattanooga (Sept. 1965) 1465-7 20 cents
Cleveland (Sept. 1965) 1465-8 25 cents
Columbus (Oct. 1965) 1465-15 25 cents
Dallas (Nov. 1965) 1465-24 25 cents
Davenport—Rock Island—Moline (Oct. 1965) e oo .. 1465-16 20 cents
Detroit (Jan. 1966) 1465-45 25 cents
Fort Worth (Nov. 1965) 1465-26 20 cents
Jacksonville (Jan. 1966) 1465-41 20 cents
Louisville (Feb. 1966) 1465-51 20 cents
Milwaukee (Apr. 1966) 1465-61 20 cents
Minneapolis—St. Paul (Jan. 1966) 1465-38 25 cents
New Orleans (Feb. 1966) 1465-47 20 cents
Norfolk~Portsmouth and Newport News—

Hampton (June 1966) 1465-77 20 cents
Oklahoma City (Aug. 1965) 1465-5 20 cents
Pittsburgh (Jan. 1966) 1465-46 25 cents
Providence—Pawtucket—Warwick (May 1966) ... 1465-65 25 cents
St. Louis (Oct. 1965) 1465-22 25 cents
Salt Lake City (Dec. 1965) 1465-32 20 cents
San Antonio (June 1966) 1465-78 20 cents
San Diego (Nov. 1965) 1465-21 20 cents
Scranton (Aug. 1966) 1530-3 20 cents
Spokane (June 1966) 1465-75 20 cents
Toledo (Feb. 1966) 1465-49 20 cents
Trenton (Dec. 1965) 1465-34 20 cents
Washington, (D. C.,—Md.—Va.)(Oct. 1965} 1465-14 25 cents
Waterloo (Nov. 1965) 1465-18 20 cents
Wichita (Oct. 1965) 1465-11 20 cents

OCCUPATIONAL SUMMARY BULLETINS:

Number
of copies
Bulletin 1430-83. Wages and Related Benefits, Part II: Metropolitan Areas,
United States and Regional Summaries, 1964—65.
Presents information on occupational earnings, establishment practices, and supple-
mentary wage provisions for all metropolitan areas combined and separately by in-
dustry division and region. Also provides analyses of wage differences among metro-
politan areas, wage dispersion, and trends of occupational earnings. Price 60 cents.
Bulletin 1469. National Survey of Professional, Administrative, Technical, and
Clerical Pay, February—March 1965,
Fifth annual report provides information on nationwide salary levels and distributions
in private industry for accountants, auditors, attorneys, chemists, engineers, engi-
neering technicians, draftsmen, tracers, job analysts, directors of personnel, man-
agers of office services, and clerical employees. Price 45 cents.
Name
Address
City State Zip Code
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