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Preface Contents

T he B u reau  o f  L a b or S ta tis t ic s  p r o g r a m  o f annual 
o ccu p a t io n a l w age su rv e y s  in  m e tro p o lita n  a re a s  is  d e ­
s ign ed  to p r o v id e  data on  o ccu p a t io n a l e a rn in g s , and e s ta b ­
lish m en t p r a c t ic e s  and su p p lem en ta ry  w age p r o v is io n s . It 
y ie ld s  d e ta iled  data by  s e le c te d  in d u stry  d iv is io n s  fo r  each  
o f  the a re a s  s tu d ied , fo r  e co n o m ic  r e g io n s , and fo r  the 
U nited S ta tes . A  m a jo r  c o n s id e r a t io n  in  the p r o g r a m  is  
the need  fo r  g r e a te r  in sigh t in to (1) the m ov em en t o f  w a ges  
by  o ccu p a t io n a l c a te g o r y  and sk ill le v e l ,  and (2) the s t r u c ­
tu re  and le v e l  o f  w a ges  am ong a re a s  and in d u stry  d iv is io n s .

A t the end o f  each  su rv e y , an in d iv id u a l a rea  b u l­
le t in  p r e se n ts  s u rv e y  re s u lts  fo r  each  a rea  stu died . A fte r  
co m p le t io n  o f  a ll o f  the in d iv id u a l a re a  b u lle tin s  f o r  a 
round o f  s u r v e y s , a tw o -p a r t  su m m a ry  b u lle tin  is  is su e d . 
The f i r s t  p art b r in g s  data fo r  each  o f  the m e tro p o lita n  
a re a s  studied  in to one b u lle tin . The se co n d  p a rt p re se n ts  
in fo rm a tio n  w h ich  has been  p r o je c te d  fr o m  in d iv id u a l m e t ­
ro p o lita n  a rea  data to re la te  to e c o n o m ic  re g io n s  and the 
U nited S tates.

E ig h ty -f iv e  a rea s  c u r r e n t ly  a re  in clu d ed  in  the 
p r o g r a m . In fo rm a tion  on  o ccu p a t io n a l ea rn in g s  is  c o l le c t e d  
annually  in  each  a rea . In fo rm a tion  on  es ta b lish m en t p r a c ­
t i c e s  and su p p lem en ta ry  w age p r o v is io n s  is  obta in ed  b ie n ­
n ia lly  in  m o s t  o f  the a re a s .

T h is b u lle tin  p r e se n ts  re s u lts  o f  the su rv e y  in  
L os  A n g e le s —Long B ea ch  and A n ah eim —Santa Ana—G a rd en  
G r o v e , C a li f . ,  in  M a rch  1966. The Standard M e t r o p o l i ­
tan S ta tis t ic a l A r e a s , as d e fin ed  by  the B u reau  o f  the 
B udget through  M a rch  1965, c o n s is t  o f  L os  A n g e les  and 
O ran g e  C ou n ties . T h is study w as con d u cted  b y  the B u ­
r e a u 's  r e g io n a l o f f i c e  in  San F r a n c is c o ,  C a li f . ,  M ax D. 
K o s s o r is ,  D ir e c t o r ;  by  R ich a rd  W ilso n , u nder the d ir e c t io n  
o f  W illia m  P. O 'C o n n o r . The study w as u nder the g e n e ra l 
d ir e c t io n  o f  John L. D ana, A s s is ta n t R e g io n a l D ir e c t o r  fo r  
W ages and In d u stria l R e la t io n s .
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C u rre n t r e p o r ts  on  o ccu p a t io n a l ea rn in gs  and su p p lem en ta ry  w age  p r o v is io n s  in  the L os  A n g e le s -  
Long B ea ch  and A n ah eim —Santa A na—G a rd en  G r o v e  a re a s  a re  a ls o  a v a ila b le  fo r  can dy  and oth er c o n ­
fe c t io n e r y  p ro d u c ts  (S ep tem b er  1965); c o n tr a c t  c lea n in g  s e r v ic e s  (June 1965); fa b r ic a te d  s tru c tu ra l s te e l 
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s c a le s ,  in d ica t iv e  o f  p r e v a ilin g  pay le v e ls ,  a re  a v a ila b le  f o r  bu ild in g  c o n s tr u c t io n , p r in tin g , lo c a l - t r a n s i t  
o p era tin g  e m p lo y e e s , and m o to r tru ck  d r iv e r s  and h elper.s .
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Area Wage Survey----
The Los Angeles—Long Beach and Anaheim—Santa Ana- 

Garden Grove, Calif., Metropolitan Area
Introduction

T his a re a  is 1 o f 85 in  w hich  the U. S. D ep a rtm en t o f  L a b o r 's  
B u reau  o f  L a b or S ta tis tics  con d u cts  su rv e y s  o f  o ccu p a tion a l earn in gs 
and re la ted  w age b en e fits  on an a rea w id e  b a s is .  In this a rea , data 
w e re  obta ined  by p e r so n a l v is it s  o f  B u rea u  f ie ld  e co n o m is ts  to r e p r e ­
senta tive  e s ta b lish m en ts  w ith in  s ix  b ro a d  in d u stry  d iv is io n s :  M anu­
fa c tu r in g ; tra n sp orta tion , com m u n ica tion , and o th er  p u b lic  u t il it ie s ; 
w h o lesa le  tr a d e ; re ta il tra d e ; fin a n ce , in su ra n ce , and re a l e s ta te ; and 
s e r v ic e s .  M a jo r  in du stry  g rou p s ex c lu d ed  f r o m  th ese  stu d ies  a re  
g overn m en t op e ra t io n s  and the co n s tru c t io n  and e x tra c tiv e  in d u str ie s . 
E sta b lish m en ts  having fe w e r  than a p r e s c r ib e d  n u m ber o f w o r k e r s  a re  
om itted  b e ca u se  they tend to fu rn ish  in su ffic ie n t  e m p loy m en t in the 
o ccu p a tion s  studied  to w a rra n t in c lu s io n . S ep arate  tabu lations are  
p ro v id e d  fo r  ea ch  o f  the b roa d  in d u stry  d iv is io n s  w hich  m e e t pu b ­
lica t io n  c r it e r ia .

T h ese  su rv e y s  are  con d u cted  on  a sa m p le  b a s is  b e ca u se  of 
the u n n e ce ss a ry  c o s t  in vo lved  in su rv ey in g  a ll e s ta b lish m e n ts . To 
obta in  optim u m  a c c u r a c y  at m in im u m  c o s t , a g r e a te r  p r o p o r t io n  o f 
la rg e  than o f  sm a ll e s ta b lish m en ts  is stu d ied . In com bin in g  the data, 
h ow ev er , a ll e s ta b lish m en ts  a re  g iv en  th e ir  a p p ro p r ia te  w eigh t. E s ­
tim a tes  b a se d  on  the e s ta b lish m e n ts  stu d ied  a re  p re se n te d , th e r e fo r e , 
as re la tin g  to a ll e s ta b lish m e n ts  in  the in d u stry  grou p in g  and area , 
e x ce p t  f o r  th ose  b e lo w  the m in im u m  s iz e  stu d ied .

O ccu p a tion s and E arn ings
The o ccu p a tio n s  s e le c te d  f o r  study a re  co m m o n  to a v a r ie ty  

o f  m an u factu rin g  and n onm an ufacturin g  in d u str ie s , and a re  o f  the 
fo llo w in g  ty p e s : (1) O ffic e  c l e r i c a l ;  (2) p r o fe s s io n a l  and te c h n ica l;
(3) m a in ten an ce  and p o w erp la n t; and (4) cu sto d ia l and m a te r ia l m o v e ­
m en t. O ccu p a tion a l c la s s i f i c a t io n  is b a sed  on  a u n iform  se t  o f  jo b  
d e s c r ip t io n s  d e s ig n e d  to take a ccou n t o f  in te re s ta b lish m e n t v a r ia t io n  
in duties w ith in  the sa m e jo b . The o ccu p a t io n s  s e le c te d  fo r  study 
a re  lis te d  and d e s c r ib e d  in app end ix  B . E a rn in gs  data fo r  som e  o f 
the o ccu p a tio n s  lis te d  and d e s c r ib e d  a re  not p r e se n te d  in the A - s e r i e s  
ta b les  b e ca u se  e ith er  ( l )  em p loy m en t in the o ccu p a t io n  is too  sm a ll 
to p r o v id e  enough data to m e r it  p re se n ta t io n , o r  (2) th ere  is  p o s s i ­
b ility  o f d is c lo s u r e  o f  in d iv id u a l e s ta b lish m e n t data .

O ccu p a tion a l e m p loy m en t and ea rn in g s  data a re  show n fo r  
fu ll - t im e  w o r k e r s , i .e . ,  th ose  h ire d  to w ork  a re g u la r  w eek ly  sch ed u le  
in the g iven  o ccu p a t io n a l c la s s i f i c a t io n . E a rn in gs  data ex c lu d e  p r e ­
m ium  pay fo r  o v e r t im e  and f o r  w ork  on w eek en d s , h o lid a y s , and 
la te  sh ifts . N on p rod u ction  b on u ses  a re  ex c lu d ed , but c o s t - o f - l iv in g  
b on u ses  and in cen tiv e  ea rn in g s  a re  in clu d ed . W h ere  w eek ly  h ou rs  a re

re p o rte d , as fo r  o f f i c e  c l e r i c a l  o ccu p a t io n s , r e fe r e n c e  is to the w ork  
s ch e d u le s  (rou n d ed  to the n e a r e s t  h a lf hour) f o r  w hich  s tra ig h t-t im e  
s a la r ie s  a re  p a id ; a v e ra g e  w eek ly  ea rn in gs  f o r  th ese  o ccu p a tio n s  have 
been  rounded  to the n e a r e s t  h a lf d o lla r .

The a v e ra g e s  p r e se n te d  r e f le c t  c o m p o s ite , a rea w id e  e s t i ­
m a te s . In d u stries  and es ta b lish m en ts  d if fe r  in  pay le v e l  and jo b  
s ta ffin g  and, thus, con tr ib u te  d if fe r e n t ly  to the e s t im a te s  fo r  each  jo b . 
The pay re la t io n sh ip  ob ta in a b le  fr o m  the a v e ra g e s  m ay  fa i l to r e f le c t  
a c cu ra te ly  the w age sp re a d  o r  d if fe r e n t ia l m ain ta in ed  am ong jo b s  in 
in d iv id u a l e s ta b lis h m e n ts . S im ila r ly , d if fe r e n c e s  in a v era g e  pay le v e ls  
fo r  m en  and w om en  in any o f the s e le c te d  o ccu p a t io n s  shou ld not be 
a ssu m ed  to r e f le c t  d i f fe r e n c e s  in pay trea tm en t o f  the se x e s  w ithin 
in d iv id ual e s ta b lish m e n ts . O ther p o s s ib le  fa c to r s  w h ich  m ay c o n tr ib ­
ute to d if fe r e n c e s  in pay fo r  m en  and w om en  in c lu d e : D if fe r e n c e s  in
p r o g r e s s io n  w ith in  e s ta b lish e d  ra te  ra n g es , s in c e  on ly  the actu a l ra tes  
pa id  in cum bents  a re  c o l le c t e d ;  and d if fe r e n c e s  in s p e c i f ic  d u ties  p e r ­
fo rm e d , a lthough  the w o r k e r s  a re  a p p ro p r ia te ly  c la s s i f ie d  w ithin the 
sa m e s u rv e y  jo b  d e s c r ip t io n . Job  d e s c r ip t io n s  u sed  in c la s s ify in g  
e m p lo y e e s  in th ese  su rv e y s  a re  u su a lly  m o r e  g e n e ra liz e d  than th ose 
u sed  in in d iv id u a l e s ta b lish m e n ts  and a llow  fo r  m in o r  d if fe r e n c e s  
am ong es ta b lish m e n ts  in the s p e c i f ic  d u ties p e r fo r m e d .

O ccu p a tion a l em p loy m en t e s t im a te s  r e p r e se n t  the tota l in 
a ll e s ta b lish m e n ts  w ith in  the s c o p e  o f  the study and not the num ber 
a ctu a lly  su rv e y e d . B e ca u se  o f  d if fe r e n c e s  in o ccu p a t io n a l s tru ctu re  
am on g e s ta b lish m e n ts , the e s t im a te s  o f  o ccu p a t io n a l em p loym en t o b ­
ta ined fr o m  the sa m p le  o f  e s ta b lish m e n ts  stu d ied  s e r v e  on ly  to in d ica te  
the re la t iv e  im p o rta n ce  o f  the jo b s  s tu d ied . T h ese  d if fe r e n c e s  in 
o ccu p a t io n a l s tru ctu re  do not m a te r ia lly  a ffe c t  the a c c u r a c y  o f the 
ea rn in g s  data .

E s ta b lish m e n t P r a c t ic e s  and S u pplem en tary  W age P r o v is io n s
In form a tion  is  p r e se n te d  (in  the B - s e r i e s  ta b les ) on s e le c te d  

es ta b lish m e n t p r a c t ic e s  and su p p lem en ta ry  w age p r o v is io n s  as they 
re la te  to p lant and o f f ic e  w o r k e r s . A d m in is tra tiv e , e x e cu tiv e , and 
p r o fe s s io n a l  e m p lo y e e s , and f o r c e -a c c o u n t  co n s tru c t io n  w o rk e rs  who 
a re  u tiliz e d  as a se p a ra te  w ork  f o r c e  a re  e x c lu d e d . "P la n t w o r k e r s "  
in clu d e  w ork in g  fo r e m e n  and a ll n o n s u p e rv is o ry  w o rk e rs  (in clu d in g  
lea d m en  and tra in e e s )  en gaged  in n o n o ffic e  fu n ctio n s . "O ff ic e  w o r k ­
e r s "  in clu d e  w ork in g  s u p e r v is o r s  and n o n s u p e rv is o ry  w o rk e rs  p e r ­
fo rm in g  c l e r i c a l  o r  re la ted  fu n ctio n s . C a fe te r ia  w o rk e rs  and rou tem en  
a re  e x c lu d e d  in m a n u fa ctu rin g  in d u str ie s , but in clud ed  in nonm anu­
fa c tu r in g  in d u s tr ie s .
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2
M inim um  en tra n ce  s a la r ie s  (ta b le  B - l )  re la te  on ly  to the e s ­

ta b lish m en ts  v is it e d . T hey a re  p re se n te d  in te r m s  o f  e s ta b lish m en ts  
w ith fo r m a l m in im u m  en tra n ce  s a la ry  p o l i c ie s .

Shift d if fe r e n t ia l data (ta b le  B -2 )  a re  lim ite d  to p lant w o rk e rs  
in m an u fa ctu rin g  in d u s tr ie s . T h is in fo rm a tio n  is  p re se n te d  both  in 
te rm s  o f  ( l )  e s ta b lish m e n t p o li c y , 1 p re se n te d  in te rm s  o f  tota l p lant 
w o rk e r  em p loy m en t, and (2) e f fe c t iv e  p r a c t ic e ,  p re se n te d  in te r m s  o f 
w o r k e r s  a ctu a lly  e m p lo y e d  on  the s p e c if ie d  sh ift at the tim e  o f  the 
su rv e y . In e s ta b lish m e n ts  having v a r ie d  d if fe r e n t ia ls , the am ount 
app ly in g  to a m a jo r ity  w as u sed  o r ,  if no am ount app lied  to a m a jo r ity , 
the c la s s i f i c a t io n  " o t h e r "  w as u se d . In e s ta b lish m en ts  in w hich  som e  
la te -s h if t  h ou rs  a re  pa id  at n o rm a l ra te s , a d iffe re n t ia l w as r e c o r d e d  
on ly if it a p p lied  to  a m a jo r ity  o f  the sh ift h o u rs .

The sch ed u led  w eek ly  h ou rs  (ta b le  B -3 ) o f a m a jo r ity  o f  the 
f i r s t - s h i f t  w o r k e r s  in  an es ta b lish m e n t a re  tabu lated as app ly in g  to 
a ll o f  the plant o r  o f f ic e  w o r k e r s  o f  that e s ta b lish m e n t. P aid  h o lid a y s ; 
pa id  v a c a t io n s ; and h ea lth , in su r a n c e , and p e n s io n  p lans (ta b le s  B -4  
th rou gh  B -7 )  a re  tr e a te d  s ta t is t ic a lly  on  the b a s is  that th e se  a re  
a p p lica b le  to  a ll p lant o r  o f f i c e  w o r k e r s  i f  a m a jo r ity  o f  su ch  w o r k ­
e r s  a r e  e l ig ib le  o r  m a y  ev en tu a lly  q u a lify  f o r  the p r a c t ic e s  l is te d .  
Sum s o f  in d iv id u a l ite m s  in  ta b le s  B -2  th rou gh  B -7  m ay  not equal 
to ta ls  b e c a u s e  o f  rou n d in g .

D ata  on  pa id  h o lid a y s  (ta b le  B -4 )  a re  lim ite d  to data on h o l i ­
d ays  gran ted  annually  on  a fo r m a l b a s is ;  i . e . , ( l )  a re  p ro v id e d  fo r  
in w ritten  fo r m , o r  (2) have been  e s ta b lish e d  by  cu sto m . H olidays 
o r d in a r ily  gran ted  a r e  in clu d ed  even  though they m ay fa l l  on  a- n on ­
w ork d a y , even  if the w o rk e r  is  not g ran ted  another day o f f . The f i r s t  
p a rt o f  the pa id  h o lid a y s  ta b le  p r e se n ts  the n um ber of w h ole  and half 
h o lid a y s  a ctu a lly  gra n ted . The se co n d  p a rt  c o m b in e s  w hole  and h alf 
h o lid a y s  to show  to ta l h o lid a y  t im e .

The su m m a ry  o f  v a ca t io n  p lan s (ta b le  B -5 ) is  l im ite d  to 
fo r m a l p o l i c ie s ,  ex clu d in g  in fo r m a l a rra n g e m e n ts  w h ereby  tim e  o f f  
w ith pay is g ran ted  at the d is c r e t io n  o f  the e m p lo y e r . E s tim a te s  
e x c lu d e  v a c a t io n -s a v in g s  p lan s and th ose  w h ich  o f fe r  "e x te n d e d " or  
"s a b b a t ic a l"  b e n e fits  b eyon d  b a s ic  p lan s to w o rk e rs  w ith qua lify in g  
lengths o f  s e r v i c e .  T y p ica l o f  su ch  e x c lu s io n s  a re  p lans in the s tee l, 
a lum inum , and ca n  in d u s tr ie s . S ep arate  e s t im a te s  a re  p r o v id e d  a c ­
co rd in g  to e m p lo y e r  p r a c t ic e  in com p u tin g  v a ca t io n  paym en ts , su ch  as 
tim e  paym en ts , p e r c e n t  o f  annual ea rn in g s , o r  fla t-su m  am ou n ts . H ow ­
e v e r , in the tabu lation s o f v a ca t io n  pay, paym ents  not on  a tim e  b a s is  
w e re  co n v e r te d  to a tim e  b a s is ;  f o r  ex a m p le , a paym ent o f  2 p e r c e n t  
o f  annual ea rn in gs  w as co n s id e r e d  as the eq u iv a len t of 1 w e e k 's  pay.

1 An establishment was considered as having a policy if it met either of the following 
conditions: (1) Operated late shifts at the time of the survey, or (2) had formal provisions covering 
late shifts. An establishment was considered as having formal provisions if it (1) had operated late 
shifts during the 12 months prior to the survey, or (2) had provisions in written form for operating 
late shifts.

D ata a re  p r e se n te d  fo r  a ll health , in su ra n ce , and p en s ion  
p lans (ta b le s  B -6  and B -7 )  fo r  w hich  at le a s t  a p a rt  o f  the c o s t  is 
b orn e  by  the e m p lo y e r , ex ce p tin g  on ly  le g a l re q u ire m e n ts  such  as 
w o rk m e n 's  co m p e n sa t io n , s o c ia l  s e cu r ity , and r a ilr o a d  re t ire m e n t . 
Such  p lans in clu d e  th ose  u n d erw ritten  by  a c o m m e r c ia l  in su ra n ce  
com p a n y  and th ose  p r o v id e d  th rou gh  a union  fund o r  paid  d ir e c t ly  by 
the e m p lo y e r  out o f  cu r r e n t  op e ra tin g  funds o r  fr o m  a fund se t a s id e  
f o r  th is p u r p o s e . D eath  b e n e fits  a r e  in c lu d ed  as a fo r m  o f  l i fe  in ­
s u ra n ce . S e le c te d  health  in su ra n ce  b e n e fits  p ro v id e d  e m p lo y e e s  and 
dep end ents a re  a ls o  p r e se n te d .

S ick n ess  and a cc id e n t in su ra n ce  is  lim ite d  to that type o f  
in su ra n ce  u nder w hich  p r e d e te r m in e d  ca sh  p a ym en ts  a re  m a d e  d ir e c t ly  
to the in su re d  on  a w eek ly  o r  m on th ly  b a s is  d u rin g  i l ln e s s  o r  a cc id e n t 
d is a b ility . In fo rm a tion  is  p r e se n te d  f o r  a ll su ch  p lan s to w hich  the 
e m p lo y e r  co n tr ib u te s . H ow ev er, in New Y o r k  and N ew J e r s e y , w hich  
have en acted  te m p o r a r y  d is a b ility  in su ra n ce  law s w h ich  r e q u ire  e m ­
p lo y e r  co n tr ib u tio n s , 2 p lans a re  in clu d ed  on ly  if the e m p lo y e r  ( l )  c o n ­
tr ib u tes  m o r e  than is le g a lly  re q u ire d , o r  (2) p r o v id e s  the e m p lo y e e  
w ith b e n e fits  w h ich  e x c e e d  the re q u ire m e n ts  o f  the law . 'i T abu la tion s 
o f  pa id  s ic k  le a v e  p lans a re  lim ite d  to fo r m a l  p lans 3 w h ich  p r o v id e  
fu ll pay o r  a p r o p o r t io n  o f  the w o r k e r 's  pay d u rin g  a b se n ce  fr o m  w ork  
b e ca u se  o f  i l ln e s s . S ep arate  tabu la tion s  a re  p r e se n te d  a cco r d in g  to 
(1) p lans w h ich  p r o v id e  fu ll pay and no w aiting  p e r io d , and (2) p lans 
w h ich  p r o v id e  e ith e r  p a r t ia l pay o r  a w aiting  p e r io d .  In add ition  
to the p r e se n ta t io n  o f  the p r o p o r t io n s  o f  w o r k e r s  w ho a re  p ro v id e d  
s ic k n e s s  and a cc id e n t  in su ra n ce  o r  paid  s ic k  le a v e , an unduplicated  
tota l is  show n o f  w o r k e r s  w ho r e c e iv e  e ith e r  o r  both  ty p es  o f  b e n e fits .

C a ta strop h e  in su ra n ce , s o m e t im e s  r e fe r r e d  to as extend ed  
m e d ic a l  in su ra n ce , in c lu d es  th ose  p lans w hich  a re  d e s ig n e d  to p r o te c t  
e m p lo y e e s  in c a s e  o f  s ic k n e ss  and in ju ry  in v o lv in g  e x p en ses  beyond 
the n o rm a l c o v e r a g e  o f  h o sp ita liz a tio n , m e d ic a l, and s u r g ic a l  p la n s . 
M e d ica l in su ra n ce  r e fe r s  to p lan s p ro v id in g  fo r  co m p le te  o r  p a rtia l 
paym ent o f  d o c t o r s ' f e e s .  Such p lans m ay  be  u n d erw ritten  by c o m ­
m e r c ia l  in su ra n ce  co m p a n ie s  o r  n o n p ro fit  o rg a n iz a tio n s  o r  they m ay  
be s e l f - in s u r e d . T a b u la tion s  o f  r e t ir e m e n t  p e n s io n  p lans a re  lim ite d  
to th ose  p lans that p r o v id e  m on th ly  p a ym en ts  fo r  the re m a in d e r  o f  
the w o r k e r 's  l i fe .

2 The temporary disability laws in California and Rhode Island do not require employer 
contributions.

3 An establishment was considered as having a formal plan if it established at least the 
minimum number of days of sick leave available to each employee. Such a plan need not be 
written, but informal sick leave allowances, determined on an individual basis, were excluded.
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T a b le  1. E s ta b lis h m e n ts  and w o r k e r s  w ith in  s c o p e  o f  s u r v e y  and n u m b e r  s tu d ied  in L o s  A n g e le s —L on g  B e a c h  and  A n a h e im —Santa A n a—G a r d e n  G r o v e ,  C a l i f . ,  1
b y  m a jo r  in d u s try  d i v i s i o n ,2 M a r c h  1966

I ndus try  d i v i s i o n

M i n im u m  
e m p l o y m e n t  
in  e s t a b l i s h ­

m e n t s  in  s c o p e  
o f  st ud y

N u m b e r  o f  e s t a b l i s h m e n t s W o r k e r s  in  e s t a b l i s h m e n t s

W ith in  s c o p e  
o f  stud y  * Stud ied

W ith in  s c o p e  o f  study
Studied

T o t a l 4
P la nt O f f i c e

N u m b e r P e r c e n t T o t a l 4

A l l  d i v i s i o n s ___________________________________________ 3, 156 371 1, 1 7 9 ,3 0 0 100 6 5 0 , 9 0 0 2 4 9 , 7 0 0 5 9 6 , 4 3 0

M a n u fa c t u r in g _________________________________________ 100 1, 197 123 6 2 5 , 7 0 0 53 3 7 5 ,3 0 0 9 7 , 0 0 0 3 1 0 ,1 7 0
N o n m a n u f a c tu r in g ____________________________________ 1 ,959 248 553, 600 47 2 7 5 , 6 0 0 1 5 2 ,7 0 0 2 8 6 ,2 6 0

T r a n s p o r t a t i o n ,  c o m m u n i c a t i o n ,  and
o t h e r  p u b l i c  u t i l i t i e s 5 ________________________ 100 130 39 1 1 7 ,6 0 0 10 6 5 , 0 0 0 2 5 , 0 0 0 9 9 , 1 0 0

W h o l e s a l e  t r a d e _________  ____________ ______  . 50 539 55 8 2 , 4 0 0 7 4 6 , 5 0 0 2 0 , 5 0 0 1 9 ,8 2 0
R e t a i l  t r a d e  (e x c lu d in g  d e p a r t m e n t  s t o r e s ) . . 100 262 32 102, 500 9 C‘ ) (6 ) 4 9 , 9 3 0
F in a n c e ,  in s u r a n c e ,  and r e a l  e s t a t e _________ 50 382 48 1 0 9 ,2 0 0 9 7 4 , 7 0 0 75, 600 5 7 , 9 1 0
S e r v i c e s  (e x c lu d in g  m o t i o n  p i c t u r e s ) 8 _______ 50 583 60 1 1 2 ,4 0 0 10 5 2 , 8 0 0 2 0 , 6 0 0 3 9 ,9 0 0
M o t i o n  p i c t u r e s 9__ __  __________ _ _______  _ 50 63 14 2 9 , 5 0 0 2 1 9 ,0 0 0 3, 200 1 9 ,6 0 0

1 T h e  L o s  A n g e l e s —L o ng  B e a c h  and A n a h e im —Santa A n a —G a r d e n  G r o v e  S tandard  M e t r o p o l i t a n  S t a t i s t i ca l  A r e a s ,  a s  d e f in e d  b y  the B u r e a u  o f  the  B u d ge t  th ro u g h  M a r c h  1965, c o n s i s t  o f  L o s  
A n g e l e s  and O r a n g e  C o u n t ie s .  T h e  " w o r k e r s  w ith in  s c o p e  o f  s tudy"  e s t i m a t e s  show n in th is  ta b le  p r o v i d e  a r e a s o n a b l y  a c c u r a t e  d e s c r i p t i o n  o f  the  s i z e  and c o m p o s i t i o n  o f  the la b o r  f o r c e  in c lu de d  
in the s u r v e y .  T h e  e s t i m a t e s  a r e  not  in te n ded ,  h o w e v e r ,  to  s e r v e  a s  a b a s i s  o f  c o m p a r i s o n  w it h  o t h e r  e m p l o y m e n t  in d e x e s  f o r  the a r e a  to m e a s u r e  e m p l o y m e n t  t re n d s  o r  l e v e l s  s i n c e  (1) p lann ing  
o f  w a g e  s u r v e y s  r e q u i r e s  the u s e  o f  e s t a b l i s h m e n t  data  c o m p i l e d  c o n s i d e r a b l y  in a d v a n c e  o f  the p a y r o l l  p e r i o d  s tud ie d ,  and (2) s m a l l  e s t a b l i s h m e n t s  a r e  e x c l u d e d  f r o m  the s c o p e  o f  the s u r v e y .

* T h e  1957 r e v i s e d  ed i t io n  o f  the S tanda rd  In du s tr ia l  C l a s s i f i c a t i o n  M a n u a l  and the 1963 S u pp le m e n t  w e r e  u s e d  in c l a s s i f y i n g  e s t a b l i s h m e n t s  b y  in d u s t r y  d i v i s i o n .
3 I n c lu d e s  a l l  e s t a b l i s h m e n t s  w ith  tot al  e m p l o y m e n t  at o r  a b o v e  the m i n i m u m  l im it a t io n .  A l l  o u t le t s  (w i th in  the a r e a )  o f  c o m p a n i e s  in  su c h  in d u s t r i e s  as t r a d e ,  f in a n c e ,  auto r e p a i r  s e r v i c e ,  

and m o t i o n  p i c t u r e  t h e a t e r s  a r e  c o n s i d e r e d  a s  1 e s t a b l i s h m e n t .
4 I n c lu d e s  e x e c u t i v e ,  p r o f e s s i o n a l ,  and o t h e r  w o r k e r s  e x c l u d e d  f r o m  the s e p a r a t e  plant  and o f f i c e  c a t e g o r i e s .
5 T a x i c a b s  and s e r v i c e s  in c id e n t a l  to w a t e r  t r a n s p o r t a t i o n  w e r e  e x c l u d e d .  E l e c t r i c  u t i l i t i e s  and m o s t  o f  the l o c a l  t r a n s i t  f o r  the c i t y  o f  L o s  A n g e l e s  a r e  m u n i c i p a l l y  o p e r a t e d  and a r e  e x c l u d e d  

by  d e f in i t i o n  f r o m  the s c o p e  o f  the study.
6 T h is  in d u s t r y  d i v i s i o n  is  r e p r e s e n t e d  in e s t i m a t e s  f o r  " a l l  in d u s t r i e s "  and " n o n m a n u f a c t u r i n g "  in the S e r i e s  A  t a b l e s ,  and f o r  " a l l  i n d u s t r i e s "  in the  S e r i e s  B t a b l e s .  S e p a ra t e  p r e s e n t a t i o n  

o f  data  f o r  th is  d i v i s i o n  i s  no t  m a d e  f o r  o n e  o r  m o r e  o f  the fo l l o w i n g  r e a s o n s :  (1) E m p l o y m e n t  in the d i v i s i o n  is  t oo  s m a l l  to p r o v i d e  enough  da ta  to m e r i t  s e p a r a t e  study ,  (2) the s a m p l e  w a s  not 
d e s ig n e d  in i t ia l ly  to p e r m i t  s e p a r a t e  p r e s e n t a t i o n ,  (3) r e s p o n s e  w a s  in s u f f i c i e n t  o r  in adequate  to  p e r m i t  s e p a r a t e  p r e s e n t a t i o n ,  and (4) t h e r e  is  p o s s i b i l i t y  o f  d i s c l o s u r e  o f  in d iv idu a l  e s t a b l i s h m e n t  data.

7 E s t i m a t e  r e l a t e s  to  r e a l  e s ta te  e s t a b l i s h m e n t s  o n ly .  W o r k e r s  f r o m  the e n t i r e  in d u s t r y  d i v i s i o n  a r e  r e p r e s e n t e d  in the S e r i e s  A  t a b l e s ,  but f r o m  the r e a l  e s t a t e  p o r t i o n  o n l y  in " a l l  in d u s t r y "  
e s t i m a t e s  in the S e r i e s  B t a b le s .

8 H o te l s ;  p e r s o n a l  s e r v i c e s ;  b u s in e s s  s e r v i c e s ;  a u t o m o b i l e  r e p a i r  sho p s ;  n o n p r o f i t  m e m b e r s h i p  o r g a n i z a t i o n s  (e x c l u d i n g  r e l i g i o u s  and c h a r i t a b l e  o r g a n i z a t i o n s ) ;  and e n g in e e r in g  and a r c h i t e c t u r a l  
s e r v i c e s .

9 M o t i o n  p i c t u r e  p r o d u c t i o n  and m o t i o n  p i c t u r e  s e r v i c e  i n d u s t r i e s  in depen dent  o f  p r o d u c t i o n  but a l l i e d  t h e r e t o .

O v e r  h a l f  o f  the w o r k e r s  w it h in  s c o p e  o f  the s u r v e y  in the L o s  A n g e l e s —L o ng  B e a c h  
and A n a h e im —Santa Ana—G a r d e n  G r o v e  a r e a s  w e r e  e m p l o y e d  in m a n u fa c t u r i n g  f i r m s .  T h e  
fo l l o w i n g  ta b le  p r e s e n t s  the m a j o r  in d u s t r y  g r o u p s  and  s p e c i f i c  i n d u s t r i e s  a s  a p e r c e n t  o f  
a l l  m a n u fa c t u r in g :

Indus try  g r o u p  S p e c i f i c  i n d u s t r i e s

T r a n s p o r t a t i o n  e q u i p m e n t ______
E l e c t r i c a l  m a c h i n e r y ____________
O r d n a n c e  and a c c e s s o r i e s ______
F o o d  p r o d u c t s _____________________
F a b r i c a t e d  m e t a l  p r o d u c t s _____
M a c h i n e r y  ( e x c e p t  e l e c t r i c a l )  __

22 A i r c r a f t  and p a r t s ________________  18
20 C o m m u n i c a t i o n  e q u ip m e n t _______13
10 A m m u n i t i o n _________________________ 10

7
6
6

T h i s  i n f o r m a t io n  is  b a s e d  o n  e s t i m a t e s  o f  t o t a l  e m p l o y m e n t  d e r i v e d  f r o m  u n i v e r s e  
m a t e r i a l s  c o m p i l e d  p r i o r  to  a c t u a l  s u r v e y .  P r o p o r t i o n s  in v a r i o u s  in d u s t r y  d i v i s i o n s  m a y  
d i f f e r  f r o m  p r o p o r t i o n s  b a s e d  on  the r e s u l t s  o f  the s u r v e y  a s  s h o w n  in t a b le  1 a b o v e .
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Wage Trends for Selected Occupational Groups

P r e s e n t e d  in table  2 a re  in d ex es  and p e r c e n t a g e s  of change in 
a v e r a g e  s a la r i e s  of  o f f i c e  c l e r i c a l  w o r k e r s  and in d u str ia l  n u r s e s ,  and 
in a v e ra g e  ea rn in gs  of s e l e c t e d  plant w o r k e r  grou p s .

F o r  o f f i c e  c l e r i c a l  w o r k e r s  and in du str ia l  n u r s e s ,  the p e r ­
cen ta g es  of change  re la te  to a v e r a g e  w e e k ly  s a la r ie s  f o r  n o r m a l  h ou rs  
of  w o r k ,  that i s ,  the s tan dard  w o r k  sch ed u le  f o r  w hich  s t r a ig h t - t im e  
s a la r ie s  a re  paid . F o r  plant w o r k e r  g ro u p s ,  they m e a s u r e  ch anges  
in a v e r a g e  s t r a ig h t - t im e  h o u r ly  e a rn in g s ,  exc lu d in g  p r e m iu m  pay f o r  
o v e r t im e  and f o r  w o r k  on w e e k e n d s ,  h o l id a y s ,  and late sh ifts .  The 
p e r c e n t a g e s  a re  b a s e d  on data f o r  s e le c t e d  k ey  o c cu p a t ion s  and in ­
clude  m o s t  of the n u m e r i c a l l y  im p ortan t  j o b s  within each  group.

Office clerical (men and women):
Bookkeeping-machine operators, class B 
Clerks, accounting, classes A and B 
Clerks, file, classes A, B, and C 
Clerks, order 
Clerks, payroll 
Comptometer operators 
Keypunch operators, classes A and B 
Office boys and girls 
Stenographers, general 
Stenographers, senior 
Switchboard operators, classes A and B 
Tabulating-machine operators, class B 
Typists, classes A and B

Industrial nurses (men and women): 
Nurses, industrial (registered) 

Skilled maintenance (men): 
Carpenters 
Electricians 
Machinists 
Mechanics
Mechanics (automotive)
Painters
Pipefitters
Tool and die makers 

Unskilled plant (men):
Janitors, porters, and cleaners 
Laborers, material handling

the jo b s  during the p e r i o d  s u r v e y e d  in 1961. T h e s e  w eigh ted  earn ings  
f o r  in div idual o c cu p a t io n s  w e r e  then to ta led  to  obta in  an ag g reg ate  f o r  
each  o c cu p a t io n a l  grou p . F in a l ly ,  the ra t io  ( e x p r e s s e d  as a p e r ce n ta g e )  
o f  the grou p  a g g re g a te  f o r  the one y e a r  to the a g g re g a te  f o r  the oth er  
ye a r  w as com p u te d  and the d i f f e r e n c e  b e tw e e n  the re su l t  and 100 is  
the p e r c e n t a g e  of  change  f r o m  the one p e r i o d  to  the oth er .  The 
in dexes  w e r e  com p u te d  b y  m u lt ip ly in g  the ra t io s  f o r  each  grou p  
ag g reg ate  f o r  each  p e r io d  a fte r  the b a s e  y e a r  (1961).

The in d ex es  and p e r c e n t a g e s  of change  m e a s u r e ,  p r in c ip a l ly ,  
the e f fe c t s  o f  (1) g e n e r a l  s a la r y  and w a g e  ch a n g e s ;  (2) m e r i t  o r  o th er  
in c r e a s e s  in pay  r e c e i v e d  b y  in div idual w o r k e r s  w hile  in the sam e jo b ;  
and (3) ch anges  in a v e r a g e  w a g e s  due to ch an ges  in  the la b o r  f o r c e  r e ­
sulting f r o m  la b o r  tu rn o v e r ,  f o r c e  e x p a n s io n s ,  f o r c e  re d u c t io n s ,  and 
ch anges  in the p r o p o r t io n s  of w o r k e r s  e m p lo y e d  b y  e s ta b l ish m e n ts  with 
d i f fe re n t  pay l e v e ls .  C hanges in the la b o r  f o r c e  can  ca u se  in c r e a s e s  
o r  d e c r e a s e s  in the o c cu p a t io n a l  a v e r a g e s  without actual w age  ch anges .  
F o r  e x a m p le ,  a f o r c e  ex p an s ion  m ight i n c r e a s e  the p r o p o r t io n  of  l o w e r  
paid w o r k e r s  in a s p e c i f i c  o c cu p a t io n  and l o w e r  the a v e r a g e ,  w h e r e a s  
a re d u c t io n  in the p r o p o r t io n  o f  l o w e r  paid  w o r k e r s  w ould  have the 
op p o s i te  e f fe c t .  S im i la r ly ,  the m o v e m e n t  of  a h ig h -p a y in g  e s t a b l i s h ­
m ent out of  an a r e a  cou ld  ca u se  the a v e r a g e  e a rn in g s  to drop , even  
though no change  in ra tes  o c c u r r e d  in o th er  e s ta b l is h m e n ts  in the area .  
Data a re  ad justed  w h e r e  n e c e s s a r y  to r e m o v e  f r o m  the in dexes  and 
p e r c e n t a g e s  of change  any s ig n if ican t  e f fe c t  c a u se d  by  ch anges  in 
s c o p e  of the su rv ey .

NOTE: Secretaries, included in the list of jobs in all previous years, are
excluded because of a change in the description this year.

A v e r a g e  w e e k ly  s a la r i e s  o r  a v e r a g e  h o u r ly  ea rn in gs  w e r e  
co m p u ted  f o r  each  of the s e le c t e d  o c cu p a t io n s .  The a v e ra g e  s a la r ie s  
o r  h o u r ly  earn in gs  w e r e  then m u lt ip l ied  by  e m p lo y m e n t  in each  of

The u se  of con stant e m p lo y m e n t  w eigh ts  e l im in a te s  the e f fe c t  
o f  ch an ges  in the p r o p o r t io n  of  w o r k e r s  r e p r e s e n t e d  in each  j o b  in ­
c lu ded  in the data. The p e r c e n t a g e s  of  ch ange  r e f l e c t  on ly  ch anges  in 
a v e r a g e  p a y  f o r  s t r a ig h t - t im e  h ou rs .  T h ey  a re  not in f lu en ced  by  
ch anges  in stan dard  w o r k  s c h e d u le s ,  as such , o r  by  p r e m iu m  pay 
f o r  o v e r t im e .

Table 2. Indexes of standard weekly salaries and straight-time hourly earnings for selected occupational groups in Los Angeles-Long Beach and 
Anaheim—Santa Ana-Garden Grove, Calif. , March 1966 and March 1965, and percents of change1 for selected periods

Industry and occupational group

Indexes
(March 1961-100)

Percents of change 1

March 1966 March 1965
March 1965 

to
March 1966

March 1964 
to

March 1965

March 1963 
to

March 1964

March 1962 
to

March 1963

March 1961 
to

March 1962

April 1960 
to

March 1961

All industries:
Office clerical (men and w om en)-------- 116. 5 112.7 3.4 3.0 2.6 3.3 3. 3 4. 1
Industrial nurses (men and w om en)------ 120.6 117.2 2.9 4.3 3. 5 4.6 3.8 3.0
Skilled maintenance (men)------------------- 115.9 112.8 2. 7 3.3 3. 1 2.7 3. 2 4.0
Unskilled plant (m en)-------------------------- 118.9 115.7 2. 7 4.3 3.6 3.8 3. 2 3.4

Manufacturing:
Office clerical (men and w om en)-------- 117.5 113.7 3.3 2.6 3.3 3.7 3. 4 3. 4
Industrial nurses (men and w om en)------ 120.0 116.7 2.9 3.8 4 .0 4.6 3. 3 2.9
Skilled maintenance (men)------------------- 114.0 111.7 2. 1 2.8 2. 6 3.0 2. 8 4. 1
Unskilled plant (m en )-------------------------- 112.9 113.4 2-  5 4.6 2. 7 3.6 1.9 3. 1

1
All changes are increases unless otherwise indicated.
This decrease reflects changes in employment among establishments with different pay levels, rather than wage decreases.
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(A verag e  s tra igh t-tim e  w eekly  hours and earn ings fo r  s e le cte d  occu pa tion s studied on an a rea  b a s is  by in dustry  d iv is ion ,
L os A n g e le s—Long B each  and A naheim —Santa Ana—C ard en  G ro v e , C a lif. , M arch  1966)

Number
of

workers

Average 
weekly 
hours1 

( standard)

Weekly earnings1 
(standard)

Mean3 Median 2 Middle range 2

$ $ $ $
259 4 0 .  0 1 2 0 . 0 0 1 2 2 .0 0 1 2 0 . 0 0 - 1 2 3 . 5 0
259 4 0 .  0 1 2 0 . 0 0 1 2 2 . 0 0 1 2 0 . 0 0 - 1 2 3 . 5 0
254 4 0 . 0 1 2 0 . 5 0 1 2 2 . 0 0 1 2 0 . 0 0 - 1 2 3 . 5 0

1 , 0 9 9 3 9 .5 1 2 1 . 0 0 1 1 9 . 0 0 1 0 7 . 5 0 - 1 3 1 . 5 0
554 4 0 . 0 1 2 2 . 0 0 1 1 9 . 5 0 1 0 6 . 5 0 - 1 3 4 . 5 0
545 3 9 .5 1 2 0 .5 0 1 1 8 .5 0 1 C 8 . 0 0 - 1 2 9 . 0 0

60 3 9 .5 1 1 6 .5 0 1 17 .5 0 1 0 7 . 5 0 - 1 2 3 . 0 0
181 39. 5 1 2 0 . 0 0 1 2 1 . 0 0 1 1 0 . 0 0 - 1 3 0 . 5 0
130 3 9 .5 1 1 2 . 5 0 1 0 8 . 5 0 1 0 4 . 0 0 - 1 1 9 . 0 0

65 4 0 . 0 1 4 6 . 0 0 1 4 7 . 0 0 1 3 0 . 0 0 - 1 5 4 . 5 0

42 5 4 0 . 0 9 9 . 0 0 9 8 . 0 0 9 1 . 0 0 - 1 0 5 . 5 0
135 4 0 . 0 1 0 3 .0 0 1 0 6 . 0 0 9 7 . 0 0 - 1 0 9 . 5 0
290 4 0 . 0 9 7 . 0 0 9 5 . 0 0 9 0 . 0 0 - 1 0 2 . 0 0

45 4 0 . 0 9 8 . 0 0 9 6 . 0 0 8 7 . 0 0 - 1 1 1 . 0 0

i n 3 8 . 5 9 2 . 0 0 8 2 . 0 0 7 0 . CO- 8 5 . 0 0
94 38 .5 8 0 . 0 0 8 1 . 0 0 6 9 . 0 0 -  8 4 . 0 0
82 3 8 . 5 7 6 . 0 0 8 0 . 5 0 6 8 . 5 0 -  8 3 . 0 0

58 3 8 .5 7 8 . 0 0 7 7 . 0 0 6 6 . 5 0 -  7 9 . 5 0
50 3 8 . 0 7 4 . 5 0 7 6 . 0 0 6 5 . 0 0 -  7 8 . 5 0

2 , 0 3 4 4 0 . 0 1 1 8 . 5 0 1 1 7 . 0 0 1 0 3 . 5 0 - 1 3 0 . 5 0
667 4 0 .  0 1 2 1 . 0 0 1 1 9 . 0 0 1 0 3 . 0 0 - 1 3 9 . 5 0

1 ,3 6 7 4 0 . 0 1 1 7 .0 0 1 1 6 . 5 0 1 0 3 . 5 0 - 1 2 6 . 0 0
1*328 4 0 . 0 1 1 7 . 0 0 1 1 6 . 5 0 1 0 3 . 5 0 - 1 2 6 . 0 0

216 3 9 .5 1 2 5 . 0 0 1 2 5 . 0 0 1 1 0 . 5 0 - 1 4 2 . 0 0
68 4 0 . 0 1 l 7 .0 0 1 1 7 . 0 0 1 0 9 . 0 0 - 1 2 4 . 0 0

148 3 9 . 0 1 2 9 . 0 0 1 2 3 . 5 0 1 1 4 . 0 0 - 1 4 6 . 5 0
34 3 9 .5 1 1 9 . 5 0 1 1 9 . 5 0 1 1 3 . 0 0 - 1 2 8 . 5 0
62 4 0 . 0 1 4 5 . 5 0 1 4 7 . 0 0 1 3 8 . 5 0 - 1 5 0 . 0 0

75 3 8 . 0 9 4 . 5 0 9 7 . 5 0 8 9 . 5 0 - 1 0 0 . 5 0

99 3 8 .5 1 0 2 . 5 0 1 0 2 . 5 0 9 4 . 5 0 - 1 1 1 . 5 0
72 3 8 . 0 9 8 . 5 0 1 0 0 . 5 0 9 2 . 0 0 - 1 0 3 . 5 0

1 ,0 6 2 39. 0 8 0 . 0 0 8 0 . 0 0 6 8 . 5 0 -  9 1 . 5 0
371 4 0 . 0 8 7 . 0 0 8 7 . 0 0 8 0 . 5 0 -  9 5 . 5 0
691 3 9 . 0 7 6 . 0 0 7 4 . 0 0 6 6 . 0 0 -  8 4 . 0 0

64 3 8 . 5 8 0 . 5 0 7 7 . 0 0 6 7 . 5 0 -  9 6 . 0 0
52 3 8 .5 9 3 . 5 0 1 0 1 . 5 0 7 9 . 0 0 - 1 0 3 . 5 0

298 3 8 . 0 7 0 .5 0 6 7 . 5 0 6 1 . 5 0 -  7 7 . 0 0
156 3 9 . 5 7 8 . 0 0 7 7 .5 0 7 1 . 0 0 -  8 3 . 0 0
101 4 0 . 0 8 1 . 0 0 8 2 . 0 0 7 4 . 0 0 -  8 9 . 0 0

100 3 9 .5 1 2 9 .0 0 1 3 5 . 0 0 1 2 1 . 0 0 - 1 3 8 . 5 0
82 3 9 . 5 1 3 4 .0 0 1 3 6 .5 0 1 2 4 . 0 0 - 1 3 9 . 0 0
44 4 0 . 0 1 3 0 . 0 0 1 2 4 .5 0 1 2 1 . 5 0 - 1 3 9 . 0 0

Sex, occupation,  and industry d iv is ion

Number o f  w o rk e r s  re ce iv in g  s tra ight - t im e  w eek ly  earn ings of—
(  (  S $ i  (  S t  S (  t  t  $

50 55 60 65 70 75 80 85 90 95 100 105 110 115

under
55 60 65 70 7 5 ____80 85 90  95 100 105 110 115 120

120 130 14C 150

130 190 150 160

BILLERS, MACHINE (BILLING
MACHINE! ----------------------------------------

NONMANUFACTURING-------------------
PUBLIC UTILITIES3--------------

CLERKS. ACCOUNTING, CLASS A -
MANUFACTURING -------------------------
NONMANUFACTURING -------------------

PUBLIC UTILITIES3--------------
WHOLESALE TRADE ----------------
FINANCE4---------------------------------
MOTION PICTURES5----------------

CLERKS, ACCOUNTING, CLASS B -
MANUFACTURING-------------------------
NONMANUFACTURING -------------------

PUBLIC UTILITIES3--------------

CLERKS, FILE, CLASS B --------------
NONMANUFACTURING------------------

F INANCE 4---------------------------------

CLERKS, FILE, CLASS C ---------------
NJNMANUFACTURING -------------------

CLERKS, ORDER -------------------------------
M A N U F A C T U R I N G  ----------------------------------
NONMANUF ACTURING-------------------

WHOLESALE TRADE----------------

CLERKS, PAYROLL---------------------------
MANUFACTURING -------------------------
NONMANUFACTURING-------------------

PUBLIC UTILITIES3--------------
MOTION P ICTURES5-----------------

DUPLICATING-MACHINE OPERATORS 
(MIMEOGRAPH OR OITTO) ------------

KEYPUNCH OPERATORS, CLASS A -  
NONMANUFACTURING-------------------

OFFICE BOYS ------------------------------------
MANUFACTURING-------------------------
NONMANUFACTURING -------------------

PUBLIC UTILITIES3---------------
WHOLESALE TRADE -----------------
FINANCE4----------------------------------
SERVICES6--------------------------------
MOTION PICTURES5-----------------

SECRETARIES7------------------------------------
NONMANUFACTURING-------------------

PUBLIC UTILITIES3---------------

95
72
23

186
77

109
14

197
197
197

208
103
105

17
51
13
12

23
11

-  127 128 284 102 218 272

232
221

171
171

2 0 2
202

_ - - - - - 8 6 1 4 11 23 11 27
- - - - - - 8 - ~ 2 4 5 7 19

- - - - 6 1 2 7 18 4 8
~ - - - - 2 1 1 - 3 3 6

1 ~

- - - - 1 - 2 18 2 32 19 - - i

_ - _ _ _ _ 13 _ 13 8 33 i 26 i
“ 13 13 6 33 i 1 i

22 38 95 156 58 121 186 46 109 99 66 3 16 7
- - 2 30 19 30 100 13 78 67 21 1 3 7

22 38 93 126 79 91 86 33 31 32 45 2 13
~ 12 8 8 10 2 - 7 7 7 2 1

- - - - i i 3 2 - - - 34 - 2
22 38 52 78 20 32 21 9 4 22

- - 11 22 31 29 45 3 5 - - - 10
- 18 9 17 16 21 15 1 4

12 - 1 1 7

294
277

238
123
115
115

23

t  * i
160 170 180

— — and

170 180 ov er

- - -

28 5 8
22 4 —

6 1 81 - _

5 1 8

50
6

44
44

3

3

3

1
1
1

1
1
1

See footn otes at end o f  table.
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Table A -l. Office Occupations—Men and W om en— Continued

Sex, oc cupat ion,  and industry di v is ion

MEN -  CONTINUED

TABULATING-MACHINE OPERATORS,

MANUFACTURING----------------------------------
NQNMANUFACTURING ----------------------------

WHOLESALE T RAD E-------------------------
FINANCE4----------------------1-------------------

TAEULATING-MACHINE OPERATORS,
CLASS B ----------------------------------------------------

MANUFACTURING -----------------------------------
NONMANUFACTURING----------------------------

WHOLESALE TRADE--------------------------
FINANCE4-------------------------------------------

TAEULATING-MACHINE OPERATORS,

MANUFACTURING -----------------------------------
NONMANUFACTURING ----------------------------

FINANCE4-------------------------------------------

WOMEN

BILLERS, MACHINE (BILLING
MACHINE) --------------------------------------------------

MANUFACTURING -----------------------------------
NONMANUFACTURING ----------------------------

PUBLIC UTILITIES3------------------------
WHOLESALE TRADE --------------------------

BILLERS, MACHINE (BOOKKEEPING
MACHINE) --------------------------------------------------

NONMANUFACTURING ----------------------------

BOOKKEEPING-MACHINE OPERATORS,
CLASS A ----------------------------------------------------

MANUFACTURING-----------------------------------
NONMANUFACTURING ----------------------------

WHOLESALE TRADE--------------------------
FINANCE4-------------------------------------------
SERVICES6-----------------------------------------

BOOKKEEPING-MACHINE OPERATORS,
CLASS B ----------------------------------------------------

MANUFACTURING ----------------------------------
NCNMANUFACTURING ----------------------------

PUBLIC UTILITIES3------------------------
WHOLESALE TRADE--------------------------
FINANCE4-------------------------------------------
SERVICES 6-----------------------------------------

CLERKS, ACCOUNTING, CLASS A -----------
MANUFACTURING----------------------------------
NONMANUFACTURING ----------------------------

PUBLIC UTILITIES3------------------------
WHOLESALE TRADE --------------------------
FINANCE4-------------------------------------------
SERVICES 6-----------------------------------------
MOTION PICTURES5--------------------------

(A vera g e  s tra igh t-tim e  w eekly  hours and earn ings fo r  se le cte d  occu pa tion s studied on an a rea  b a s is  by in dustry  d iv ision ,
L os A n g e les—Long B each  and A naheim —Santa Ana—G arden  G ro v e , C a lif. , M a rch  1966)

Number  o f w o rk e r s  re c e iv in g  st ra ight - t im e  w eek ly  earn ings o f—

Number
of

workers

Average $ $ $ s $ $ S $ $ $ $ * $ i $ t $ s $ I t
weekly 50 55 60 65 70 75 80 85 90 95 100 105 110 115 120 130 190 150 160 170 180
hours1 

( standard) Mean2 Median 2 Middle range 2 and
under and

55 60 65 70 75 80 85 90 95 100 105 110 115 120 130 190 150 160 170 180 ov e r

$ $ $ $
726 3 9 . 5 1 2 8 .5 0 1 2 9 . 5 0 1 1 9 . 0 0 - 1 3 7 . 5 0 3 12 90 97 96 176 201 190 7 4
399 9 0 . 0 1 3 2 . 5 0 1 3 3 . 5 0 1 2 6 . 0 0 - 1 9 0 . 5 0 8 29 23 79 157 106 6 _ 1
327 3 9 . 0 1 2 3 . 5 0 1 2 2 . 0 0 1 1 6 . 0 0 - 1 3 0 . 0 0 3 12 32 23 73 102 99 39 i _ 3

76 3 9 .0 1 2 7 . 5 0 1 2 6 . 0 0 1 1 9 . 0 0 - 1 3 9 . 5 0 2 23 29 17 9 i _
192 3 8 . 5 1 1 8 . 0 0 1 1 8 . 5 0 1 1 1 . 0 0 - 1 2 5 . 5 0 3 11 31 19 97 67 19 “ - - -

699 3 9 . 5 1 1 9 .0 0 1 1 5 . 5 0 1 0 9 . 0 0 - 1 2 5 . 0 0 _ _ _ _ _ _ _ 10 17 65 102 69 73 111 219 33 5 _ .
292 9 0 . 0 1 1 6 . 0 0 1 1 7 . 5 0 1 0 8 . 0 0 - 1 2 9 . 5 0 17 37 35 90 35 106 21 1 - - - -
902 3 9 . 0 1 1 3 . 0 0 1 1 5 . 0 0 1 0 2 . 0 0 - 1 2 5 . 5 0 - - - - - - - 10 17 98 65 29 33 76 108 12 9 - - - -
191 3 9 .0 1 1 9 .5 0 1 1 6 . 0 0 1 0 3 . 5 0 - 1 2 7 . 0 0 2 7 39 3 17 17 97 9 - - - - -
168 3 8 . 5 1 0 8 . 5 0 1 0 9 . 5 0 9 9 . 5 0 - 1 1 8 . 0 0 ~ ~ 8 15 21 20 29 11 50 19 “ “ “

188 3 8 . 5 9 7 . 0 0 1 0 0 . 0 0 8 6 . 5 0 - 1 0 9 . 5 0 _ _ _ _ 26 10 6 19 16 18 27 23 30 6 7 _ _ _ _ _
86 9 0 . 0 1 0 7 . 5 0 1 0 8 . 0 0 1 0 3 . 0 0 - 1 1 2 . 5 0 - ~ - - - ~ - 1 1 3 26 21 28 9 2 - - - - - -

102 3 7 .5 8 8 . 0 0 8 7 . 5 0 7 5 . 0 0 -  9 6 . 0 0 - - - - 26 10 6 18 15 15 1 2 2 2 5 - - - - - -
91 3 7 . 0 8 7 . 0 0 8 7 . 0 0 7 9 . 5 0 -  9 5 . 5 0 26 10 5 12 15 15 1 2 2 3

45 8 4 0 , 0 9 9 . 0 0 96 • 50 8 9 . 0 0 - 1 2 0 . 0 0 26 13 33 51 19 71 62 8 8 5 48 112 2
198 40* 0 8 5 . 0 0 8 1 . 0 0 7 9 . 5 0 -  9 7 . 5 0 - - - 26 13 33 13 - 11 32 8 2 4 - 6 ~ - - - - -
31 C 4 0 . 0 1 0 5 . 5 0 1 1 5 . 0 0 9 1 . 5 0 - 1 2 1 . 5 0 - - - - - - 38 19 60 30 - 6 i 48 106 2 - - - - -

70 9 0 . 0 1 2 1 .0 0 1 2 2 . 5 0 1 2 1 . 0 0 - 1 2 9 . 0 0 6 i - 61 2 - - - -
191 9 0 .  0 9 2 . 5 0 9 1 . 0 0 8 9 . 5 0 -  9 9 . 0 0 ~ ~ 38 19 60 5 “ “ ~ “ 19 “ “

107 9 0 . 0 8 8 . 5 0 8 8 . 0 0 8 9 . 0 0 -  9 2 . 5 0 _ _ _ 1 _ 8 29 33 30 5 5 _ _ _ 1 _ _ _ _ _ _
73 3 9 . 5 8 8 . 0 0 8 7 . 5 0 8 2 . 0 0 -  9 2 . 5 0 ~ ~ “ 1 8 29 8 30 1 ~ “ 1 ~ ~ “

894 4 0 . 0 1 0 0 . 5 0 1 0 0 . 0 0 9 0 . 0 0 - 1 1 0 . 5 0 _ _ _ _ 38 9 59 121 113 108 168 99 78 21 96 39 _ _ _ _ _
902 9 0 . 0 1 0 1 . 0 0 1 0 1 . 0 0 9 3 . 0 0 - 1 0 3 . 5 0 - - - 27 - 27 15 59 63 101 21 20 4 63 7 - - - - -
492 4 0 . 0 1 0 0 . 5 0 9 8 . 5 0 8 8 . 5 0 - 1 1 1 . 0 0 ~ 11 9 32 106 59 95 67 28 58 17 33 27 ~ - - - -
i n 9 0 . 0 1 0 1 .5 0 1 0 9 . 0 0 9 0 . 5 0 - 1 1 1 . 0 0 - - - ~ - 2 25 10 10 11 19 31 - 1 2 - - - - -
120 3 9 .5 8 9 . 0 0 8 7 . 0 0 8 3 . 5 0 -  8 9 . 5 0 - - - - 3 9 27 59 6 1 2 - - 13 - - - - - - -

73 3 9 . 5 1 0 1 . 5 0 1 0 2 . 5 0 1 0 0 . 5 0 - 1 0 5 . 0 0 19 1 91 3 19 ” “ * “ “

1 , 1 3 6 9 0 . 0 8 9 . 5 0 8 1 . 5 0 6 7 . 0 0 -  9 8 . 0 0 18 90 139 109 131 75 65 118 38 137 32 17 26 33 87 22 9 _ _ _ _

256 3 9 .5 9 1 . 5 0 9 1 . 5 0 8 2 . 5 0 -  9 8 . 5 0 - - 26 27 23 96 22 73 5 19 12 1 7 - - - - - -
880 9 0 . 0 8 2 . 5 0 7 9 . 5 0 6 9 . 0 0 -  9 7 . 5 0 18 90 139 109 105 98 92 72 16 64 27 3 19 32 80 22 9 - - - -

97 9 0 . 0 1 1 9 .0 0 1 2 1 . 5 0 1 1 7 . 0 0 - 1 2 9 . 0 0 1 i 8 - 11 9 67 - - - - - -
98 4 0 . 0 9 5 . 0 0 8 8 . 5 0 8 3 . 0 0 -  9 9 . 0 0 - 8 2 29 22 2 20 - - - - 20 - - - - -

552 9 0 . 0 6 9 . 0 0 6 7 . 0 0 6 1 . 0 0 -  7 9 . 0 0 18 90 126 101 99 98 15 35 - 18
97 3 9 .0 9 9 . 5 0 9 9 . 0 0 9 3 . 5 0 - 1 1 2 . 5 0 - * 1 6 3 5 13 25 17 3 1 23 - - “ - - - -

3 ,9 7 6 3 9 .5 1 0 9 . 0 0 1 1 0 . 0 0 9 7 . 5 0 - 1 2 0 . 5 0 - - - - 8 38 193 162 252 918 328 356 915 9 00 532 296 99 25 7 2 _
1 , 7 8 6 9 0 . 0 1 0 9 . 5 0 1 1 0 . 0 0 1 0 0 . 0 0 - 1 1 8 . 5 0 - 18 33 99 130 219 230 221 310 203 235 71 62 6 2 2 -
1 , 6 9 0 3 9 . 5 1 0 9 . 0 0 1 0 9 . 5 0 9 5 . 0 0 - 1 2 2 . 5 0 - 8 20 160 118 122 199 98 135 105 197 '297 175 32 19 5 - -

187 3 9 . 5 1 2 1 . 0 0 1 2 2 . 0 0 1 1 2 . 0 0 - 1 2 8 . 5 0 1 9 3 31 18 29 68 23 5 2 3 - -
912 9 0 . 0 1 0 9 . 0 0 1 0 0 . 5 0 9 2 . 0 0 - 1 1 7 . 5 0 - ~ ~ - 50 25 67 62 20 21 35 57 52 20 3 - - - -
909 3 8 .5 9 9 . 5 0 9 9 . 0 0 8 9 . 0 0 - 1 0 8 . 5 0 - - - - 7 15 33 58 39 70 92 63 28 28 25 1 - - - - -
908 3 9 . 0 1 1 0 . 5 0 1 1 5 . 0 0 9 6 . 5 0 - 1 2 3 . 5 0 - - 1 5 57 11 15 39 32 20 22 75 93 71 9 13 - - -

31 9 0 . 0 1 3 7 . 5 0 1 9 0 . 0 0 1 1 9 . 5 0 - 1 9 9 . 5 0 2 7 3 4 9 9 2 -

See footn otes at end o f  tab le .
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Table A -l. Office Occupations—Men and W om en— Continued

(A verag e  s tra igh t-tim e  w eekly  hours and earn ings fo r  se le c te d  occu pa tion s studied on an a rea  b a s is  by in dustry  d iv is ion ,
L os A n g e le s—Long B each  and A naheim —Santa Ana—G arden  G ro v e , C a lif. , M arch  1966)

Sex, occupation,  and industry d iv is ion

WOMEN -  CONTINUED

CLERKS, ACCOUNTING, CLASS B --------------
MANUFACTURING --------------------------------------
NONMANUFACTURING --------------------------------

PUBLIC UTILITIES3 ---------------------------
WHOLESALE TRADE-----------------------------
FINANCE4----------------------------------------------
SERVICES6--------------------------------------------
MOTION PICTURES5-----------------------------

CLERKS, FILE, CLASS A ---------------------------
MANUFACTURING--------------------------------------
NONMANUFACTURING -------------------------------

FINANCE4----------------------------------------------

CLERKS, FILE, CLASS B ---------------------------
MANUFACTURING--------------------------------------
NONMANUFACTURING -------------------------------

PUBLIC UT ILIT IES3---------------------------
WHOLESALE TRADE-----------------------------
FINANCE 4----------------------------------------------
SERVICES6--------------------------------------------

CLERKS, FILE, CLASS C ---------------------------
MANUFACTURING--------------------------------------
NONMANUFACTURING -------------------------------

FINANCE4----------------------------------------------

CLERKS, ORDER --------------------------------------------
MANUFACTURING --------------------------------------
NONMANUFACTURING -------------------------------

WHOLESALE TRADE -----------------------------

CLERKS, PAYROLL ----------------------------------------
MANUFACTURING --------------------------------------
NONMANUFACTURING-------------------------------

PUBLIC U TILIT IES3---------------------------
WHOLESALE TRADE -----------------------------
F INANCE4----------------------------------------------
SERVICES6--------------------------------------------

COMPTOMETER OPERATORS ---------------------------
MANUFACTURING--------------------------------------
NONMANUFACTURING --------------------------------

PUBLIC UTILIT IES3---------------------------
WHOLESALE TRADE -----------------------------

DUPLICATING-MACHINE OPERATORS
(MIMEOGRAPH OR D I T T O ) -------------------------

MANUFACTURING --------------------------------------
NONMANUFACTURING-------------------------------

KEYPUNCH OPERATORS, CLASS A --------------
MANUFACTURING--------------------------------------
NONMANUFACTURING -------------------------------

PUBLIC U T IL IT IES3---------------------------
WHOLESALE TRADE-----------------------------
FINANCE4----------------------------------------------
SERVICES6--------------------------------------------
MOTION PICTURES5-----------------------------

Number o f w o r k e r s  re c e iv in g  s t ra ight - t im e  w eek ly  ea rnings of—

Number
of

Average $ $ $ $ i $ $ $ $ $ S $ $ $ $ $ * 1 * S S
weekly 5 0

a n d

5 5 6 0 6 5 7 0 7 5 8 0 8 5 9 0 9 5 1 0 0 1 0 5 1 1 0 1 1 5 1 2 0 1 3 0 1 4 0 1 5 0 1 6 0 1 7 0 1 8 C
workers ( standard) Mean2 Median 2 Middle range 2

a n du n d e r

5 5 6 0 6 5 7 0 7 5 8 0 85 9 0 9 5 1 0 0 1 0 5 H O 1 1 5 1 2 0 1 3 0 1 4 0 1 5 0 1 6 0 1 7 0 1 8 0 o v e i

$ $ $  $
A ,  0 4 6 3 9 . 5 9 0 . 5 0 3 9 . 0 0 8 2 . 0 0 -  9 8 . 5 0 - - 1 8 1 5 7 2 2 7 3 4 7 7 0 4 7 4 0 5 8 4 3 7 2 3 6 2 1 4 6 1 6 1 4 4 1 6 7 3 7 7 - - -
1 , 8 9 5 4 0 . 0 9 1 . 5 0 9 1 . 0 0 8 3 . 0 0 -  9 9 . 0 0 - - - 3 7 8 0 1 9 8 2 7 8 2 72 3 6 5 2 5 3 1 6 8 1 1 0 5 3 1 0 6 6 5 - - - —
2 , 1 5 1 3 9 . 5 8 9 . 5 0 8 7 . 5 0 8 1 . 0 0 -  9 8 . 0 0 - - 1 8 1 2 0 1 4 7 1 4 9 4 2 6 4 6 8 2 1 9 1 1 9 1 9 4 3 6 1 0 8 3 4 1 0 1 3 2 7 - -

7 8 4 4 0 . 0 8 8 . 5 0 8 6 . 5 0 8 2 . 0 0 -  9 4 . 5 0 - - - - 4 2 5 8 2 3 9 1 6 6 9 6 5 1 9 6 4 5 2 2 5 - - - - - -
2 9 9 4 0 . 0 9 2 . 0 0 8 8 . 0 0 8 4 . 0 0 - 1 0 1 . 5 0 - - 2 1 5 75 9 6 2 3 1 0 1 3 1 6 3 5 5 9 - - - -
4 8 3 3 8 . 0 8 0 . 0 0 7 9 . 5 0 7 2 . 0 0 -  8 8 . 0 0 - - 9 7 2 9 5 7 2 5 2 1 0 1 5 2 1 5 1 5
3 4 4 3 9 . 0 9 2 . 0 0 9 0 . 0 0 8 5 . 5 0 - 1 0 1 . 0 0 - - 9 8 8 3 4 6 9 7 3 6 3 9 5 7 9 3 2 - - - - -

7 5 4 0 . 0 1 2 6 . 0 0 1 2 7 . 0 0 1 2 5 . 0 0 - 1 2 9 . 0 0 12 3 4 9 2 2 7 “ * *

4 7 7 3 9 . 5 8 6 . 5 0 8 3 . 5 0 7 4 . 0 0 -  9 7 . 0 0 - - i 3 4 1 1 2 4 5 6 9 2 3 5 7 4 4 2 2 5 5 0 3 8 4 _ _ _

1 3 1 4 0 . 0 1 0 0 . 0 0 9 8 . 0 0 9 3 . 5 0 - 1 1 1 . 5 0 - - - - - - 4 8 3 2 3 5 - 5 4 5 2 - - - - - - -
3 4 6 3 9 . 0 8 1 . 5 0 7 8 . 0 0 7 2 .  5 0 -  8 6 . 0 0 - - i 3 4 1 1 2 4 5 6 5 1 5 2 5 9 2 2 - 5 1 8 4 - - - - -
2 3 7 3 8 . 5 8 0 . 5 0 8 0 . 0 0 7 2 . 5 0 -  8 7 . 5 0 - i 2 2 7 6 2 1 5 1 1 5 2 5 9 1 7

2 , 3 0 1 3 9 . 5 7 5 . 0 0 7 1 . 0 0 6 5 . 0 0 -  8 3 . 0 0 4 9 5 4 7 8 4 9 6 3 5 4 1 5 9 2 2 4 6 5 1 1 3 1 4 8 1 0 2 5 5 2 1 5 _ _

4 4 3 4 0 . 0 8 4 . 0 0 8 5 . 0 0 7 1 . 0 0 -  9 6 . 0 0 - - 1 0 8 8 5 6 1 9 4 9 1 3 7 4 1 3 4
1 , 8 5 8 3 9 . 0 7 3 . 0 0 6 9 . 5 0 6 4 . 0 0 -  7 9 . 5 0 4 9 5 4 6 8 4 0 8 2 9 8 1 4 0 1 7 5 5 2 3 9 1 4 1 0 2 5 5 2 1 5 - - - - - -

1 7 6 4 0 . 0 1 0 2 . 0 0 1 0 3 . 5 0 1 0 1 . 0 0 - 1 0 6 . 5 0 - - - - 7 3 1 1 6 1 2 8 6 5 4 1 1 4 - - - - - -
1 8 4 4 0 . 0 7 8 . 0 0 7 6 . 5 0 7 3 . 0 0 -  8 1 . 0 0 - - 8 - 6 6 6 0 2 2 5 1 3 - 1 0
9 6 4 3 8 . 5 7 1 . 5 0 7 0 . 0 0 6 5 . 5 0 -  7 7 . 0 0 i 6 6 1 3 5 2 9 1 2 0 9 5 3 1 4 8 4 4 1 7
5 0 7

oo

6 4 . 0 0 6 3 . 5 0 6 1 . 5 0 -  6 6 . 5 0 2 6 3 2 2 1 1 3 1 5 2 4 4 3

1 , 5 5 5 3 8 . 5 6 6 . 0 0 6 4 . 5 0 5 8 . 0 0 -  7 0 . 0 0 2 8 1 1 8 7 3 3 9 3 6 4 1 5 3 8 5 2 9 1 4 _ 6 8 3 _ 9 5 - _ _ _ _ _ _

2 3 2 4 0 .  0 8 4 . 0 0 8 0 . 5 0 6 9 .  0 0 - 1 0 2 . 0 0 - 5 6 6 1 3 5 6 2 6 - 2 7 9 - 7 5 - - - - - - -
1 , 3 2 3 3 8 . 5 6 3 . 0 0 6 3 . 0 0 5 6 . 5 0 -  6 8 . 0 0 2 8 1 1 8 2 3 3 3 3 0 3 1 1 8 7 9 3 1 4 - 4 4 - 2 - - - - - - - -
1 , 1 4 5 3 8 . 5 6 3 . 0 0 6 3 . 0 0 5 7 . 5 0 -  6 7 . 5 0 2 0 3 1 8 2 3 2 1 2 8 6 7 2 6 6 1 1 4

1 , 1 7 5 3 9 . 5 9 8 . 5 0 1 0 0 . 0 0 8 4 . 0 0 - 1 1 7 . 0 0 - - 6 1 1 1 4 4 1 8 9 2 8 4 1 0 5 8 4 6 8 9 0 6 3 2 7 6 7 2 8 _ _ _
2 4 1 4 0 . 0 9 5 . 0 0 9 3 . 5 0 8 7 . 0 0 - 1 0 7 . 5 0 - ~ 2 6 2 - 1 0 5 2 4 2 3 7 8 9 i 3 7 1 7 - - - - - -
9 3 4 3 9 . 0 9 9 , 0 0 1 0 4 . 0 0 8 2 . 5 0 - 1 1 7 . 5 0 - - 6 1 8 8 3 9 8 8 2 3 2 6 3 4 7 6 0 81 5 2 9 0 5 0 2 8 - - - - -
6 8 2 3 9 . 0 1 0 6 . 5 0 1 1 5 . 0 0 9 4 . 5 0 - 1 1 8 . 0 0 2 2 7 8 0 1 2 5 8 4 7 5 0 4 8 5 2 9 0 3 5 2 8 - - - -

1 , 6 1 6 3 9 . 5 1 0 6 . QO 1 0 3 . 0 0 9 3 . 0 0 - 1 2 0 . 5 0 - _ - 3 6 2 4 3 1 1 8 7 4 1 8 2 2 0 7 1 8 8 1 0 6 1 0 6 1 1 1 2 2 8 8 0 7 6 3 0 1 1
9 2  9 4 0 . 0 1 0 4 . 0 0 1 0 0 . 0 0 9 1 . 0 0 - 1 1 4 . 5 0 5 6 3 1 8 2 4 1 1 2 4 1 2 9 1 0 3 6 6 71 3 6 5 6 4 5 6 0 2 9 - - -
6 8 7 3 9 . 0 1 0 9 . 0 0 1 0 9 . 0 0 9 6 . 5 0 - 1 2 5 . 0 0 - - 3 6 1 2 3 6 3 3 5 8 7 8 8 5 4 0 3 5 7 5 1 7 2 3 5 1 6 1 1 1 -

1 4 5 3 9 . 5 1 2 0 . 5 0 1 2 6 . 0 0 1 2 0 . 0 0 - 1 2 8 . 0 0 - - - - - - - - 5 1 0 1 5 3 1 2 1 0 7 - 2 - - - -

1 2 9 3 9 . 0 1 1 3 . 5 0 1 1 7 . 0 0 1 0 2 . 5 0 - 1 2 5 . 5 0 - ~ - 1 1 2 1 2 1 4 3 1 3 2 8 3 6 8 2 - - - -

1 4 5 3 8 . 5 9 9 . 0 0 9 7 . 5 0 9 1 . 5 0 - 1 0 5 . 0 0 - - - 5 2 3 1 5 3 4 2 8 2 3 3 1 5 15 2 - - - - - -

9 8 3 8 . 5 1 0 6 . 5 0 1 0 7 . 5 0 9 4 . 0 0 - 1 2 0 . 0 0 - 3 1 ~ 5 3 1 5 6 4 2 6 4 7 1 6 8 - - - “ -

1 , 1 6 8 4 0 . 0 1 0 3 . 5 0 1 0 6 . 0 0 9 2 . 5 0 - 1 1 9 . 0 0 - _ _ 4 0 4 8 3 3 4 3 6 1 1 3 2 1 0 0 1 0 0 1 5 3 1 C 3 7 9 2 6 0 1 6 _ _ _ _

4 3 5 4 0 . 0 1 0 8 . 0 0 1 1 0 . 5 0 9 9 . 5 0 - 1 2 2 . 0 0 - - - - 2 6 1 1 1 2 6 1 5 3 2 2 6 7 6 4 4 5 1 7 3 - - - - - -

7 3  3 4 0 . 0 1 0 0 . 5 0 1 0 1 . 5 0 9 1 . 0 0 - 1 1 4 . 5 0 ~ 4 0 2 2 3 2 3 2 3 5 1 1 7 6 8 7 4 7 7 5 9 7 4 8 7 1 6 - - - - —
9 8 4 0 . 0 1 1 5 . 5 0 1 1 7 . 5 0 1 1 5 . 5 0 - 1 1 9 . 5 0 - - - - ~ - 6 2 2 2 5 6 7 1 4 - - - - - -

3 3 2 4 0 . 0 9 5 . 5 0 9 6 .  0 0 9 0 . 5 0 - 1 0 4 . 5 0 ~ “ “ ~ 1 3 2 3 1 0 3 2 8 0 4 3 5 2 5 9 15 ” 4 1 ” * “

1 8 4 3 9 . 0 8 8 . 0 0 8 9 . 5 0 7 6 . 0 0 - 1 0 2 . 0 0 _ _ 2 6 1 4 4 9 1 9 2 2 1 2 1 4 4 8 1 1 _ _ 5 _ _ __ _ _

9 2 4 0 . 0 9 7 . 0 0 1 0 1 . 0 0 8 8 . 5 0 - 1 0 3 . 0 0 - - - - 3 1 5 8 2 11 4 8 - - - 5 - - - - - -

92 3 7 . 5 7 9 . 0 0 7 7 . 0 0 6 4 . 5 0 -  9 1 . 0 0 - 2 6 1 4 4 6 4 1 4 1 0 3 “ 1 1

2 , 7 9 9 3 9 . 5 1 0 3 . 0 0 1 0 4 . 5 0 9 3 . 0 0 - 1 1 3 . 0 0 _ _ _ _ 2 2 4 2 1 4 9 2 9 8 3 0 5 2 2 2 4 0 6 4 0 7 4 0 3 3 0 3 2 2 7 1 4 1 _ _ _ _

1 , 2  7 0 4 0 . 0 1 0 6 . 5 0 1 0 9 . 0 0 9 9 . 5 0 - 1 1 4 . 5 0 - - ~ 1 0 1 7 4 6 1 3 9 1 2 4 1 7 6 1 4 6 3 1 9 2 1 8 7 3 2 - - - - -

1 , 5 2 9 3 9 . 0 1 0 0 . 5 0 1 0 1 . 5 0 3 9 . 0 0 - 1 0 9 . 0 0 - - - - 2 2 3 2 1 3 2 2 5 2 1 6 6 9 8 2 3 0 2 6 1 8 4 8 5 1 5 4 1 2 1 - - - -
2 2 8 3 9 . 5 1 1 0 , 0 0 1 0 9 . 0 0 1 0 1 . 0 0 - 1 2 4 . 0 0 - - - - - - 6 1 7 16 11 3 7 3 4 1 7 1 1 7 9 - - - - - -
3 4 9 3 9 . 0 1 0 6 . 0 0 1 0 6 . 5 0 1 0 1 . 5 0 - 1 0 9 . 5 0 - - - 1 - 6 1 6 2 9 1 5 6 3 1 4 7 2 5 2 5 1 9 3 - - - - -
6 1 7 3 8 . 5 9 3 . 5 0 9 1 . 5 0 8 6 . 0 0 - 1 0 2 . 5 0 2 1 2 9 8 1 1 5 3 9 4 4 4 8 5 6 4 2 4 4 - - - - - - -

1 4 8 3 9 . 5 9 7 . 5 0 9 9 . 0 0 9 1 . 0 0 - 1 0 3 . 5 0 - - ~ 3 9 2 2 1 7 2 8 4 5 1 6 6 2 - - - - - - -

6 4 4 0 . 0 1 2 1 . 0 0 1 2 5 . 5 0 1 1 3 . 5 0 - 1 2 8 . 5 0 2 3 3 3 1 6 1 - -

See footn otes at end o f table.
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Table A -l. Office Occupations—Men and W om en— Continued

Sex, oc cupat ion,  and industry  d iv is ion

WOMEN -  CONTINUED

KEYPUNCH OPERATORS, CLASS B --------------
MANUFACTURING --------------------------------------
NONMANUFACTURING --------------------------------

PUBLIC U T IL IT IES3---------------------------
WHOLESALE TRADE-----------------------------
FINANCE4- --------------------------------------------
S ERVIC ES---------------------------------------------
MOTION PICTURES5-----------------------------

OFFICE GIRLS -----------------------------------------------
MANUFACTURING --------------------------------------
NONMANUFACTURING --------------------------------

WHOLESALE TRAD E-----------------------------
FINANCE4----------------------------------------------

SECRETARIES7 8-----------------------------------------------
MANUFACTURING --------------------------------------
NONMANUFACTURING --------------------------------

PUBL IC UT IL ITIES3---------------------------
WHOLESALE TRADE -----------------------------
FINANCE 4----------------------------------------------
SERVICES 6---------------------------------------------
MOTION PICTURES5-----------------------------

SECRETARIES, CLASS A 7-------------------------
MANUFACTURING --------------------------------------
NONMANUFACTURING--------------------------------

PUBLIC UTILITIES3---------------------------
WHOLESALE TRADE -----------------------------
FINANCE4----------------------------------------------
SERVICES6--------------------------------------------

SECRETARIES, CLASS B7-------------------------
MANUFACTURING--------------------------------------
NONMANUFACTURING--------------------------------

PUBLIC U TILIT IES3---------------------------
WHOLESALE TRAOE -----------------------------
FINANCE 4-----------------------------------------------
SERVICES 6--------------------------------------------
MOTION PICTURES5-----------------------------

SECRETARIES, CLASS C7-------------------------
MANUFACTURING --------------------------------------
NONMANUFACTURING --------------------------------

PUBLIC UT ILIT IES3---------------------------
WHOLESALE TRADE -----------------------------
FINANCE4----------------------------------------------
SERVICES 6--------------------------------------------
MOTION PICTURES5-----------------------------

SECRETARIES, CLASS D7------------ ;------------
MANUFACTURING--------------------------------------
NONMANUFACTURING --------------------------------

PUBLIC UTILIT IES3---------------------------
WHOLESALE TRADE-----------------------------
FINANCE 4----------------------------------------------
SERVICES6--------------------------------------------
MOTION PICTURES5-----------------------------

(A verag e  s tra igh t-tim e  w eekly  hours and earn ings fo r  se le c te d  occu pa tion s  studied on an a rea  b a s is  by in dustry  d iv is ion ,
L os A n g e les—Long B each  and A naheim —Santa A n a -G a rden  G ro v e , C a lif. , M arch  1966)

Weekly earnings1 
(standard)

Number
of

workers

Average 
weekly 
hours1 

( standard) Mean2 Median 2 Middle range 2

2 ,  6 2 6 3 9 . 5
$
9 1 . 0 0

$
9 1 . 0 0

$  $  
8 2 . 0 0 - 1 0 1 . 5 0

1 , 0 7 4 4 0 . 0 9 3 . 0 0 9 3 . 0 0 8 2 . 5 0 - 1 0 4 . 0 0
1 , 5 5 2 3 9 . 0 9 0 . 0 0 8 9 . 5 0 8 2 . 0 0 -  9 8 . 5 0

3 1 2 3 9 .  5 8 8 . 5 0 8 7 . 0 0 8 2 . 5 0 -  9 3 . 0 0
5 0 4 3 9 . 5 9 3 . 5 0 9 3 . 0 0 8 7 . 0 0 - 1 0 6 . 0 0
52  0 3 8 . 5 6 5 . 5 0 8 5 . 0 0 7 8 . 5 0 -  9 3 . 0 0

8 7 4 0 . 0 8 1 . 0 0 7 8 . 5 0 6 8 . 0 0 -  9 3 . 0 0
2 5 4 0 . 0 1 1 8 . 5 0 1 2 0 . 0 0 1 1 1 . 0 0 - 1 2 8 . 0 0

7 4 0 3 9 . 0 7 5 . 5 0 7 1 . 5 0 6 5 . 5 0 -  8 6 . 5 0
2 8 2 4 0 . 0 8 1 . 5 0 8 0 . 5 0 6 9 . 5 0 -  9 4 . 0 0
4 5 8 3 8 . 5 7 2 . 0 0 6 8 . 5 0 6 3 . 0 0 -  7 8 . 5 0

7 1 3 9 . 5 7 4 . 0 0 7 2 . 0 0 6 5 . 0 0 -  7 8 . 0 0
2 9 2 3 8 . 5 6 9 . 0 0 6 6 .  5 0 6 2 . 0 0 -  7 3 . 5 0

2 0 , 1 4 5 3 9 . 5 1 1 7 . 0 0 1 1 7 . 5 0 1 0 3 . 5 0 - 1 2 8 . 0 0
1 C , 3 4 0 4 0 . 0 1 1 7 . 5 0 1 1 9 . 5 0 1 0 7 . 0 0 - 1 2 7 . 0 0

9 ,  8 0 5 3 9 . 5 1 1 6 . 0 0 1 1 5 . 5 0 1 0 1 . 5 0 - 1 2 8 . 5 0
1 , 2  05 3 9 . 0 1 2 2 . 5 0 1 2 4 . 0 0 1 1 1 . 0 0 - 1 3 4 . 5 0
1 , 1 3 1 4 0 . 0 1 1 8 . 0 0 1 1 7 . 5 0 1 0 3 . 5 0 - 1 2 9 . 5 0
3 , 3 2 2 3 9 . 0 1 0 7 . 5 0 1 0 4 . 5 0 9 7 . 0 0 - 1 1 7 . 5 0
3 , 3 1 7 3 9 . 0 1 1 6 . 5 0 1 1 6 . 5 0 1 C 2 . 0 0 - 1 2 9 . 0 0

5 9 5 4 0 . 0 1 3 7 . 5 0 1 3 8 . 5 0 1 2 6 . 5 0 - 1 5 0 . 5 0

1 , 1 0 8 3 9 .  5 1 3 7 . 5 0 1 3 6 . 5 0 1 2 7 . 5 0 - 1 4 7 . 0 0
7 3 1 4 0 . 0 1 3 4 . 0 0 1 3 5 . 5 0 1 2 6 . 0 0 - 1 3 9 . 5 0
3 7 7 3 9 . 0 1 4 4 . 0 0 1 4 2 . 0 0 1 3 1 . 0 0 - 1 5 9 . 5 0

2 6 4 0 . 0 1 4 8 . 5 0 1 4 0 . 0 0 1 3 6 . 5 0 - 1 6 4 . 0 0
5 0 3 8 . 5 1 3 9 . 5 0 1 3 9 . 5 0 1 3 2 . 0 0 - 1 4 6 . 0 0

1 2 6 3 8 . 5 1 3 6 . 0 0 1 2 9 . 5 0 1 1 9 . 0 0 - 1 5 7 . 0 0
1 3 6 3 9 . 5 1 4 8 . 5 0 i 4 7 . 0 0 1 3 3 . 0 0 - 1 6 0 . 0 0

2 , 9 3 7 3 9 . 5 1 2 7 . 5 0 1 2 7 . 5 0 1 1 8 . 0 0 - 1 3 8 . 5 0
1 , 3 3 2 4 0 . 0 1 2 8 . 5 0 1 2 8 . 0 0 1 2 4 . 0 0 - 1 3 7 . 5 0
1 , 6 0 5 3 9 . 0 1 2 6 . 5 0 1 2 4 . 5 0 1 1 3 . 0 0 - 1 4 0 . 5 0

1 3 3 3 9 . 5 1 3 9 . 0 0 1 4 3 . 0 0 1 2 o . 0 0 - 1 5 3 . 0 0
2 2 8 3 9 . 5 1 3 0 . 5 0 1 3 5 . 0 0 1 1 9 . 0 0 - 1 4 4 . 5 0
7 3 3 3 9 . 0 1 1 5 . 5 0 1 1 6 . 5 0 1 0 5 . 5 0 - 1 2 4 . 5 0
3  8 3 3 9 . 5 1 3 5 . 0 0 1 3 2 . 5 0 1 2 3 . 5 0 - 1 4 7 . 5 0

7 3 4 0 . 0 1 5 8 . 0 0 1 5 6 . 5 0 1 4 3 . 5 0 - 1 7 4 . 0 0

7 , 3 3 6 4 0 . 0 1 2 0 . 0 0 1 2 1 . 5 0 1 1 1 . 5 0 - 1 2 9 . 5 0
4 , 4 8 4 4 0 . 0 1 2 0 . 0 0 1 2 1 . 5 0 1 1 4 . 0 0 - 1 2 7 . 5 0
2 ,  e 5 2 3 9 .  5 1 2 0 . 5 0 1 2 0 . 5 0 1 0 8 . 0 0 - 1 3 2 . 5 0

5 7 2 3 9 . 5 1 2 8 . 0 0 1 2 7 . 5 0 1 1 9 . 5 0 - 1 3 6 . 5 0
4 0 2 4 0 . 0 1 1 6 . 5 0 1 1 7 . 0 0 1 0 4 . 5 0 - 1 2 6 . 5 0
8 4 9 3 9 . 0 1 1 1 . 0 0 1 0 9 . 5 0 1 0 1 . 5 0 - 1 1 9 . 0 0
7 8 3 3 9 .  5 1 2 2 . 0 0 1 2 5 . 0 0 1 1 2 . 5 0 - 1 3 4 . 0 0
1 9 1 4 0 . 0 1 3 8 . 5 0 1 4 0 . 5 0 1 3 2 . 5 0 - 1 5 1 . 0 0

8 ,  7 5 2 3 9 . 5 1 0 9 . 0 0 1 0 7 . 0 0 9 7 . 5 0 - 1 1 7 . 5 0
3 , 7 9 3 4 0 . 0 1 0 8 . 0 0 1 0 9 . 0 0 1 0 0 . 0 0 - 1 1 6 . 0 0
4 , 9 5 9 3 9 . 0 1 0 8 . 0 0 1 0 5 . 5 0 9 6 . 0 0 - 1 1 9 . 0 0

4 7 4 3 8 . 0 1 1 0 . 0 0 1 1 1 . 0 0 9 8 . 5 0 - 1 2 3 . 0 0
4 5 1 4 0 . 0 1 1 0 . 5 0 1 0 8 . 5 0 1 0 0 . 0 0 - 1 2 2 . 5 0

1 , 6 1 3 3 9 . 5 9 9 . 5 0 9 9 . 5 0 9 1 . 5 0 - 1 0 6 . 0 0
2 , 0 1 5 3 9 .  0 1 0 9 . 0 0 1 0 8 . 5 0 9 7 . 5 0 - 1 1 9 . 0 0

3 1 1 4 0 . 0 1 3 0 . 5 0 1 3 5 . 5 0 1 2 0 . 5 0 - 1 4 1 . 5 0

Nu mber o f w o rk e r s  re ce iv in g  st ra ight - t im e  w eek ly  earnings of—

( $ s 1 $ * S $ $ t $ $ s $ * $ S * $ * $
50 55 60 65 70 75 80 85 90 95 100 105 110 115 120 130 140 150 160 170 180

and
under

55 60 65 70 75 80 85 90 95 100 105 110 115 120 130 140 150 160 170 180 o v e r

33 122 130 225 349 3 92 409 233 245 227 199 16 43 3
- - 72 57 85 103 130 143 96 151 82 119 4 32 - - - - - -
- 33 - 50 73 140 246 262 266 137 94 145 80 12 11 3 - - - - -
- - - 4 1 24 101 74 51 19 21 2 5 10 - - - - - - -
~ 33 - - - 24 33 94 107 51 16 123 23
- - - i i 61 86 99 79 90 38 41 15
- - - 34 8 3 1 12 13 11 5

2 3 7 1 9 3 ~ - -

16 63 88 168 107 55 46 45 47 77 16 _ 12
- 14 3 60 53 10 25 13 44 42 11 - 7

16 49 85 108 54 45 21 32 3 35 5 - 5
- 12 6 10 19 11 ~ - - 12 1

12 36 72 83 24 32 18 1 14

_ _ _ 18 47 47 330 587 1078 1411 2068 1631 1776 2211 4770 2295 1163 411 155 87 60
- - - - - i i 148 238 355 602 942 784 1 C80 1121 3116 1124 604 147 21 18 29
- - - 18 47 36 182 349 723 809 1126 84 7 6S6 1090 1654 1171 555 264 134 69 31
- - - - - 1 17 28 38 62 63 70 90 132 341 190 89 61 16 5 2
- - - - - 8 28 79 78 121 112 73 132 224 138 95 8 30 2 3
- - - 12 39 23 116 173 321 418 597 392 180 415 327 230 41 17 1 14 6
~ - - 6 8 12 41 120 266 238 323 242 298 364 633 422 193 72 40 35 4

9 9 2 8 51 18 91 147 108 99 24 13 16

37 32 36 72 146 425 132 95 32 62 35
34 28 25 32 119 326 73 56 4 12 22

3 4 11 40 27 9 9 59 43 28 50 13
3 - i i - 2 6 3 1

11 - - 16 12 - 10 - 1
3 4 - 32 26 2 2 3 15 1 14 6

5 - 50 33 15 1 30 2

_ _ _ _ _ _ _ 50 28 117 165 134 74 297 937 467 397 140 85 21 25
- - - - - - - 25 - 15 78 8 17 76 622 237 186 42 14 5 7
- - - - - - - 25 28 102 87 126 57 221 315 230 211 98 71 16 18

4 - 6 14 5 12 20 2 2 37 10 2 1
- - - - - - - 20 - - 19 - 5 17 42 37 62 4 18 2 2
- - - - - - - 5 28 75 68 i n 3 7 150 145 78 36 - - - -

23 - - 1 30 98 87 72 31 34 5 2
5 6 13 23 6 7 ’ 13

_ _ _ _ 6 12 110 45 148 3 26 591 454 488 1022 2411 1022 538 138 21 4 -

- - - - - - 78 18 70 184 285 2 72 254 636 1811 495 330 47 3 i -
- - - - 6 12 32 27 78 142 306 182 234 386 600 527 208 91 18 3 -

3 4 14 20 32 78 204 135 60 2 2 - -

20 43 42 29 33 78 88 52 13 2 2 - -
- - - - - - 6 21 43 85 187 90 64 175 83 92 2 1 - - -
- - - - 6 12 26 6 12 8 55 32 84 52 196 187 76 26 5 - -

21 1 20 52 44 39 11 3

_ _ _ 18 41 35 220 492 902 968 1275 1011 1177 820 1275 378 96 27 17 - -

- - - - - 11 70 195 285 403 545 476 7 84 377 564 6 6 15 2 -
- - - 18 41 24 150 2 97 617 565 730 535 393 443 711 312 81 25 17 - -
- - - - - 1 17 28 35 54 49 44 44 46 125 24 7 * - -
- - - - - 8 8 59 35 60 83 24 37 94 33 8 2 - -
- - - 12 39 23 110 147 250 258 339 187 79 58 73 38 - ~ - - -
- - - 6 2 - 15 114 254 2 07 268 210 213 277 339 98 12 ~ -

9 9 2 8 30 17 6 6 89 51 23 7 “ “

See foo tn otes  at end o f  table.
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9
Table A -l. Office Occupations—Men and W om en— Continued

(A verag e  stra ig h t-t im e  w eekly  hours and earn ings fo r  se le cte d  occu pa tion s studied on  an a rea  b a s is  b y  in du stry  d iv is ion ,
L os A n g e le s—Long B each  and A naheim —Santa Ana—G arden  G ro v e , C a lif. , M arch  1966)

Weekly earnings1 
(standard)

Sex, occupation,  and industry d iv is ion
Number

of
workers

Average 
weekly 
hours1 

( standard) Mean2 Median 2 Middle range 2

WOMEN -  CONTINUED

STENOGRAPHERS. GENERAL ------------------------- 4 , 7 7 7 3 9 . 5
$
9 5 . 5 0 9 4 . 5 0

$ $ 
8 4 . 0 0 - 1 0 9 . 0 0

MANUFACTURING-------------------------------------- 2 , 3 8 6 4 0 . 0 1 0 0 . 5 0 1 0 5 .0 0 9 1 . 0 0 - 1 1 1 . 0 0
NONMANUFACTURING ------------------------------- 2 ,3 9 1 3 9 . 5 9 0 . 5 0 8 8 . 0 0 8 0 . 5 0 -  9 7 . 0 0

PUBLIC UT ILIT IES3--------------------------- 4 07 4 0 . 0 1 0 1 . 0 0 1 0 2 . 5 0 8 4 . 5 0 - 1 1 7 . 5 0
WHOLESALE TRADE ------------------------------------- 2 92 4 0 . 0 9 8 . 0 0 9 6 . 5 0 8 8 . 0 0 - 1 1 1 . 0 0
FINANCE 4--------------- ---------------------------------- 1 ,1 71 3 9 .5 8 3 . 0 0 8 3 .0 0 7 7 . 0 0 -  8 9 . 5 0
SERVICES6-------------------------------------------------------- 305 3 8 . 0 8 7 . 0 0 8 7 .5 0 8 2 . 5 0 -  9 2 . 5 0
MOTION PICTURES5------------------------------------- 123 4 0 . 0 1 1 5 . 5 0 1 1 5 . 5 0 1 0 9 . 5 0 - 1 2 4 . 0 0

STENOGRAPHERS, SENIOR ---------------------------------- 5 ,3 2 4 3 9 . 5 1 0 5 . 0 0 1 0 6 . 5 0 9 5 . 5 0 - 1 1 6 . 5 0
MANUFACTURING ------------------------------------------------ 2 ,9 6 3 4 0 . 0 1 0 8 .0 0 1 1 2 . 5 0 1 0 0 . 5 0 - 1 1 7 . 5 0
NONMANUFACTURING---------------------------------------- 2 ,3 6 1 3 9 . 5 1 0 1 . 0 0 1 0 0 . 0 0 9 2 . 0 0 - 1 0 9 . 0 0

PUBLIC UT ILIT IES3---------------------------------- 191 3 9 .5 9 8 . 0 0 9 3 . 0 0 8 4 . 0 0 - 1 1 5 . 0 0
WHOLESALE TRADE ------------------------------------- 3 97 4 0 . 0 1 0 5 . 5 0 1 0 5 . 0 0 9 8 . 0 0 - 1 1 0 . 0 0
FINANCE*---------------------------------------------------------- 570 3 9 .5 9 3 . 0 0 9 2 . 0 0 8 6 . 0 0 -  9 9 . 5 0
SERVICES6-------------------------------------------------------- 1 ,0 6 7 3 9 .5 1 0 2 . 0 0 1 0 0 . 5 0 9 4 . 0 0 - 1 0 9 . 0 0
MOTION PICTURES5 ------------------------------------- 81 4 0 . 0 1 2 7 . 0 0 1 2 6 . 5 0 1 2 1 . 5 0 - 1 3 8 . 0 0

SWITCHBOARD OPERATORS, CLASS A -------- 883 3 9 . 5 1 0 3 . 5 0 1 0 4 . 0 0 9 4 . 0 0 - 1 1 5 . 5 0
MANUFACTURING -------------------------------------- 417 4 0 . 0 1 0 7 . 0 0 1 1 1 . 5 0 1 0 1 . 5 0 - 1 1 6 . 5 0
NONMANUFACTURING ------------------------------- 466 3 9 . 0 1 0 0 . 0 0 9 8 . 5 0 9 0 . 5 0 - 1 1 1 . 0 0

PUBLIC UTILITIES3--------------------------- 79 3 9 . 0 1 0 4 . 5 0 1 0 4 . 0 0 9 8 . 0 0 - 1 1 5 . 5 0
WHOLESALE TRADE ----------------------------- 64 3 9 . 0 1 0 6 . 5 0 1 1 1 . 0 0 9 4 . 5 0 - 1 1 7 . 5 0
FINANCE*---------------------------------------------- 157 3 8 . 5 8 8 . 0 0 8 8 . 0 0 8 1 . 0 0 -  9 6 . 0 0
SERVICES6-------------------------------------------- 81 4 0 . 0 9 7 . 0 0 9 5 . 5 0 9 2 . 0 0 - 1 0 2 . 0 0
MOTION PICTURES5----------------------------- 83 3 8 . 5 1 1 5 . 5 0 1 2 0 . 5 0 1 0 8 . 5 0 - 1 2 3 . 5 0

SWITCHBOARD OPERATORS. CLASS B -------- 1 , 5 4 7 3 9 . 5 8 2 . 5 0 8 2 . 5 0 6 6 . 5 0 -  9 7 . 0 0
MANUFACTURING -------------------------------------- 222 4 0 . 0 9 7 . 0 0 9 8 . 5 0 9 1 . 5 0 - 1 0 6 . 0 0
NONMANUFACTURING -------------------------------- 1,  325 3 9 .5 8 0 . 0 0 7 9 . 0 0 6 3 . 5 0 -  9 3 . 5 0

PUBLIC UTILITIES3--------------------------- 146 3 9 . 5 9 6 . 5 0 9 8 . 0 0 8 5 . 5 0 - 1 0 7 . 0 0
WHOLESALE TRADE ----------------------------- 121 4 0 . 0 1 0 1 . 0 0 1 0 1 . 5 0 9 2 . 5 0 - 1 1 2 . 5 0
FINANCE*---------------------------------------------- 445 3 9 .5 8 0 . 5 0 7 9 . 0 0 7 0 . 5 0 -  9 0 . 5 0
SERVICES 6-------------------------------------------- 517 3 9 . 5 6 8 . 0 0 5 9 . 5 0 5 7 . 5 0 -  7 6 . 5 0

SWITCHBOARD OPERATOR-RECEPTIONISTS- 2 , 2 4 7 3 9 . 5 9 0 . 5 0 8 8 . 5 0 8 1 . 5 0 -  9 7 . 5 0
MANUFACTURING -------------------------------------- 993 4 0 . 0 9 0 . 0 0 9 1 . 0 0 8 0 . 5 0 -  9 7 . 5 0
NONMANUFACTURING------------------------------- 1 ,2 5 4 3 9 . 5 9 0 . 5 0 8 7 . 5 0 8 2 . 0 0 -  9 7 . 5 0

PUBLIC UTILITIES3--------------------------- 106 4 0 . 0 1 1 3 .5 0 1 1 5 . 5 0 1 0 9 . 5 0 - 1 1 8 . 5 0
WHOLESALE TRADE----------------------------- 470 4 0 . 0 9 0 . 5 0 8 7 . 0 0 8 1 . 0 0 -  9 7 . 0 0
F INANCE *---------------------------------------------- 293 3 8 .5 8 4 . 0 0 8 5 . 5 0 7 7 . 5 0 -  8 8 . 5 0
SERVICES 6-------------------------------------------- 264 3 9 . 0 8 6 . 0 0 8 7 . 0 0 8 1 . 5 0 -  8 9 . 5 0

TABULATING-MACHINE OPERATORS,
CLASS A ------------------------------------------------------- 105 4 0 . 0 1 2 7 . 5 0 1 3 1 . 5 0 1 2 2 . 0 0 - 1 3 7 . 5 0

NONMANUFACTURING ------------------------------- 66 4 0 . 0 1 2 2 . 0 0 1 3 1 . 0 0 1 0 5 . 0 0 - 1 3 3 . 0 0

TABULATING-MACHINE OPERATORS,
CLASS B ------------------------------------------------------- 516 4 0 . 0 1 0 1 . 0 0 9 8 . 5 0 9 2 . 5 0 - 1 0 5 . 0 0

NONMANUFACTURING -------------------------------- 472 4 0 . 0 9 9 . 5 0 9 8 . 0 0 9 2 . 5 0 - 1 0 4 . 0 0

TRANSCRIBING-MACHINE OPERATORS,
GENERAL------------------------------------------------------- 676 3 8 . 5 8 7 . 0 0 8 6 . 5 0 8 1 . 5 0 -  9 3 . 0 0

NONMANUFACTURING -------------------------------- 646 3 8 . 5 8 6 . 5 0 8 6 . 5 0 8 1 . 0 0 -  9 2 . 0 0
FINANCE*---------------------------------------------- 418 3 8 . 0 8 5 . 5 0 8 5 . 5 0 8 0 . 5 0 -  9 0 . 5 0

Nu mber o f  w o rk e r s  re c e iv in g  s t ra ight - t im e  weekly  ea rnings of—
1 $ $ I $ s $ $ $ $ $ $ $ i  f$ $ i $ I ? T

50
and

under
55

55

60

60

65

65

70

70

75

75

80

80

85

85

90

90

95

95

100

100

105

105

n o

110

115

115

120

120

130

130

140

140

150

150

160

160

170

170

180

180

and

ov e r

6 67 215 434 565 669 458 434 353 473 770 169 100 29 35
- - - - 37 132 179 212 159 210 274 434 669 38 7 - 35 - - - -
- - 6 67 178 302 386 457 299 224 79 39 101 131 93 29 - - - - -
- - - - 25 27 53 32 37 13 31 8 38 91 44 8 - - - - -
- - - - - 19 7 83 23 54 21 6 35 30 4 10 - - - - -
- 6 64 145 217 252 211 149 107 19 - 1
- - - 2 4 34 73 82 70 30 7 3

11 1 22 27 10 45 7 “ ~ “ ~

_ _ _ 1 23 60 186 3 95 585 6 54 605 510 656 1213 353 70 6 4 2 1 _
- - - - 2 3 77 141 204 278 242 259 510 1087 140 18 1 1 - - -
- - - 1 21 57 109 2 54 381 376 363 251 146 126 213 52 5 3 2 1 -
- - - - 5 19 29 27 26 14 4 7 13 13 33 1 - - - - -
- - - - - - 27 36 56 80 98 33 26 33 8 - - - - -
- - - 1 16 35 71 122 99 89 59 43 27 2 6 - - - - - -
- - - - 3 9 77 210 211 215 92 69 83 75 23 - - - - -

9 ~ “ 4 1 37 19 5 3 2 1

- - _ _ 2 35 49 52 106 98 127 62 111 184 57 - - _ _ _ _
- - - - 2 11 13 35 22 81 22 88 138 5 - - - - - -
- - - - 2 33 38 39 71 76 46 40 23 46 52 - - - - - -
- - - - - - 4 2 5 14 19 11 3 21 - - - - - - -
- - - - 6 - 12 4 5 4 6 22 5 - - - - - -
- - - - 2 33 25 31 19 38 8 - - - 1 - - - - - -
- - - - - 3 2 35 18 10 9 i 2 1 - - - - - -

“ ~ “ ~ 4 ~ 2 4 16 13 1 43 - * -
- 276 77 119 109 137 111 109 180 115 i n 97 71 17 17 1 _ _ _ _ _
- - - 7 i i 10 7 i i 30 48 39 21 36 2 - - - - - - -
- 276 77 112 98 127 104 98 150 67 72 76 35 15 17 1 - - - - -
- - - - 3 33 13 10 26 7 46 7 1 - - - - - - -
- - - - - - 12 3 30 12 14 7 28 11 4 - - - - - -
- 3 19 85 56 80 46 37 74 14 17 14
- 273 33 27 41 44 3 35 13 10 33 5

- _ _ 33 234 200 345 435 290 304 84 103 70 82 56 _ 11 _ _ _ _
- - 26 115 87 142 89 204 169 5 88 45 5 18 - - - - - -
- - - 7 119 113 203 346 86 135 79 15 25 77 38 - 11 - - - -
- - - - - 1 - i - 13 13 22 45 11 - - - - - -
- - - 25 75 101 94 45 35 40 2 - 31 11 - 11 - - - -
- - - 7 56 21 55 114 13 13 14
“ “ ~ “ 38 17 37 113 8 39 12

17 2 3 _ 18 39 25 _ 1 _ _
17 2 3 ~ 6 36 1 ~ 1 “ ~

_ _ _ _ _ 1 36 55 78 131 84 67 8 12 30 7 5 2 _ _ _

“ 1 36 43 78 131 84 66 7 8 12 1 3 2 “

_ 1 _ i i 62 55 154 164 105 73 49 1 1
- 1 - n 62 54 153 164 102 63 35 - 1
- 1 10 38 41 103 112 70 41 2

See footnotes at end of table.
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Table A -l. Office Occupations—Men and W om en— Continued

(A vera g e  s tra igh t-tim e  w eekly  hours and earn ings fo r  se le cte d  occu pa tion s studied on an a rea  b a s is  by  in dustry  d iv is ion ,
L os  A n g e les—Long B each  and A naheim —Santa Ana—G arden  G ro v e , C a l i f . , M a rch  1966)

Sex, oc cupat ion,  and industry d iv is ion

WOMEN -  CONTINUED

TYPISTS, CLASS A --------------------------------------
MANUFACTURING --------------------------------------
NONMANUFACTURING -------------------------------

PUBLIC UTILITIES3---------------------------
WHOLESALE TR ADE-----------------------------
FINANCE4----------------------------------------------
SERVICES 6--------------------------------------------
MOTION PICTURES5-----------------------------

TYPISTS, CLASS B --------------------------------------
MANUFACTURING --------------------------------------
NONMANUFACTURING --------------------------------

PUBLIC UT ILIT IES3---------------------------
WHOLESALE TRADE-----------------------------
FINANCE 4----------------------------------------------
SERVICES 6--------------------------------------------  1 2 * 4 5 6 7 8 9

Nu mber o f w o rk e r s  re c e iv in g  st ra ight - t im e  w eek ly  earn ings of—

Number
$ $ $ & % $ s » s % s i * i i t * s 1 t 1

weekly 50 55 60 65 70 75 80 85 90 95 100 105 110 115 120 130 140 150 160 170 180
workers (standard) M ean2 Median 2 Middle range c and

unde r
55 60 65 70 75 80 85 90 95 100 105j. 110 115 120 130 140 150 160 170 160 ov e r

$ $ $ $
3 ,7 5 1 3 9 . 5 9 0 . 0 0 8 8 . 0 0 3 1 .  5 0 - 9 9 . 5 0 - 7 31 91 295 319 668 736 458 233 265 225 304 67 35 17 - - - - -
1 ,1 1 2 4 0 . 0 9 8 . 5 0 1 0 0 . 5 0 8 8 . 0 0 - 1 0 9 . 5 0 - - - 26 6 159 138 145 76 102 198 237 18 2 5 - - - - -
2 , 6 3 9 3 9 . 0 8 6 . 5 0 8 6 . 0 0 7 9 . 0 0 - 9 2 . 5 0 - 7 31 91 269 313 509 598 313 157 163 27 67 49 33 12 - - - - -

112 4 0 . 0 8 9 . 5 0 8 4 . 5 0 8 2 . 0 0 - 9 5 . 5 0 - - - - - 7 55 14 7 12 4 1 3 3 6 - - - - - -
232 4 0 . 0 8 9 . 0 0 8 8 . 0 0 8 2 . 5 0 - 9 7 . 5 0 - - - - - 28 63 43 16 51 27 1 _ _ 3 _ _ _ _ - _

1 ,6 0 0 3 8 .5 8 2 .0 0 8 2 . 5 0 7 5 . 0 0 - 8 8 . 5 0 7 31 91 262 230 366 320 219 34 25 15
588 4 0 . 0 9 5 . 5 0 9 2 . 0 0 8 7 . 0 0 - 1 0 2 . 5 0 - - - - 7 24 17 221 71 60 92 10 43 26 7 10 - - - - -

63 4 0 . 0 1 1 2 . 0 0 1 1 4 . 5 0 1 1 0 . 5 0 - 1 1 8 . 5 0 15 - 19 20 9 ~ - - - - -

8 , 6 4 9 3 9 . 5 8 1 . 5 0 8 0 . 0 0 7 1 . 5 0 - 9 0 . 0 0 1 284 384 1081 1304 1257 1401 790 633 218 288 884 88 9 24 2 1 _ _ _ _
2 , 9 0 7 4 0 . 0 9 0 . 5 0 9 0 . 5 0 8 0 . 0 0 - 1 0 6 . 0 0 - - 42 67 275 318 482 232 2 82 131 212 822 37 - 6 - 1 - - - -
5 ,7 4 2 3 9 . 0 7 7 . 0 0 7 6 . 0 0 6 9 . 0 0 - 8 4 . 0 0 1 284 342 1014 1029 939 919 558 351 87 76 62 51 9 18 2 - - - - -

26 8 3 9 .5 8 4 . 5 0 8 1 . 0 0 7 7 . 5 0 - 8 5 . 5 0 - - - 1 23 92 84 13 9 5 3 24 8 - 6 - - - - - -
786 4 0 . 0 8 2 . 0 0 8 1 . 0 0 7 2 . 0 0 - 9 0 . 0 0 - - - 141 154 69 151 83 83 18 59 33 2 i 2 - - - - - -

3 , 5 0 4 3 8 .5 7 4 . 5 0 7 4 . 0 0 6 8 . 0 0 - 8 0 . 5 0 1 128 276 757 729 685 484 287 101 30 6 - 20
964 3 9 . 0 7 7 . 0 0 8 0 . 5 0 6 7 . 0 0 - 8 7 . 5 0 - 156 49 98 94 64 190 147 139 27

1 Standard hours re f le c t  the w o rkw e e k  fo r  which e m p lo y e e s  re c e iv e  their regular  st ra ight - t im e  sa la r ies  and the earnings  c o r r e s p o n d  to these weekly  hours.
2 The m ean is co m puted  fo r  each  j o b  by totaling the earnings o f  all  w o r k e r s  and dividing by the number o f w o r k e r s .  The m edian  des igna tes pos it ion — h a lf  o f  the e m p lo y e e s  surveyed  re c e iv e  m o r e  

than the rate  shown; half  r e c e iv e  l e s s  than the rate shown. The middle range is defined by 2 ra tes of  pay; a four th o f  the w o rk e r s  e a rn  l e s s  than the lo w e r  o f  these ra tes  and a fourth ea rn  m o r e  than 
the higher rate.

J Tra nsp or tat ion , com m unica t io n ,  and other public util it ies.
4 F inance,  in su ra nce ,  and re a l estate .
5 See footnote  9, table 1.
6 Excl udes m ot io n  p ictures .
7 D escr ip t io n  f o r  this occ upat io n  has been  r e v i se d  since  the last su rvey  in  this area . See appendix A.
8 May include w o rk e r s  other than those prese nted  separ ate ly .
9 W o rk e rs  w ere  distr ibuted as fo l lo w s :  3 at $18 0  to $190;  and 10 at $ 19 0  to $ 200.
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Table A-2. Professional and Technical Occupations—Men and W om en

(A vera g e  stra ig h t-t im e  w eek ly  hours and earn ings fo r  s e le cte d  occu pation s studied on an a rea  b a s is  by in du stry  d iv is io n ,
L os A n g e les—Long B each  and Anaheim —Santa Ana—G arden  G ro v e , C a lif . ,  M arch  1966)

Sex, occupation,  and industry div ision

MEN

DRAFTSMEN, CLASS A ----------------------------------
MANUFACTURING--------------------------------------
NONMANUFACTURING --------------------------------

SERVICES3--------------------------------------------

DRAFTSMEN, CLASS B ----------------------------------
MANUFACTURING --------------------------------------
NONMANUFACTURING -------------------------------

PUBLIC U TILIT IES4---------------------------
WHOLESALE TRADE-----------------------------
SERVICES3--------------------------------------------

DRAFTSMEN, CLASS C ----------------------------------
MANUFACTURING --------------------------------------
NONMANUFACTURING -------------------------------

PUBLIC UTILITIES4 ---------------------------
SERVICES3--------------------------------------------

DRAFTSMEN-TRACERS ------------------------------------
MANUFACTURING --------------------------------------

WOMEN

DRAFTSMEN, CLASS A

DRAFTSMEN, CLASS B 
MANUFACTURING —

DRAFTSMEN, CLASS C ----------------------------------
MANUFACTURING --------------------------------------

NURSES, INDUSTRIAL (REGISTERED) ------
MANUFACTURING --------------------------------------
NONMANUFACTUR I N G --------------------------------

PUBLIC UTILITIES4 ---------------------------

Weekly earnings1 
(standard)

Number
of

Average 
weekly 
hours1 

( standard) Mean1 2 Median ^ Middle range ^

1 , 0 6 6 6 0 . 0
$
1 6 0 . 0 0

$
1 6 0 . 0 0 1 6 9 . 5 0 - 1 6 9 . 5 0

7 5 3 6 0 . 0 1 5 7 . 0 0 1 5 7 . 5 0 1 6 7 . 5 0 - 1 6 6 . 5 0
3 1 3 6 0 . 0 1 6 7 . 0 0 1 6 6 . 5 0 1 5 6 . 0 C - 1 8 0 . 0 0
2 6 6 6 0 . 0 1 6 6 . 5 0 1 6 3 . 5 0 1 5 6 .  5 0 - 1 7 7 . 0 0

2 ,  a s e 3 9 . 5 1 6 3 . 5 0 1 6 2 . 5 0 1 2 6 . 5 0 - 1 5 9 . 5 0
1 , 7 2 1 4 0 . 0 1 3 5 . 5 0 1 3 6 , 0 0 1 2 3 , 0 0 - 1 4 7 , 5 0
1 , 1 7 7 3 9 . 0 1 5 5 . 0 0 1 5 6 . 0 0 1 3 6 . 0 0 - 1 7 3 . 5 0

9 6 3 9 . 5 1 6 9 . 0 0 1 6 5 . 5 0 1 5 9 . 0 0 - 1 8 0 . 0 0
5 8 6 0 . 0 1 6 3 . 0 0 1 4 2 , 5 0 1 3 7 . C 0 - 1 4 9 . 0 0

9 9 5 3 9 . 0 1 5 3 . 5 0 1 5 6 . 5 0 1 3 3 . 5 0 - 1 7 3 . 5 0

1 , 0 9 1 6 0 . 0 1 1 6 . 0 0 1 1 3 . 5 0 1 0 3 . 0 0 - 1 2 7 . 0 0
8 7 2 6 0 . 0 1 1 5 . 0 0 1 1 6 . 5 0 1 0 6 . 5 0 - 1 2 7 . 5 0
2 1 9 3 9 . 5 1 1 0 . 5 0 1 0 6 . 0 0 1 0 0 . 5 0 - 1 2 1 . 5 0

3 7 6 0 . 0 1 3 7 . 5 0 1 3 9 . 0 0 1 2 9 . 5 0 - 1 6 7 . 0 0
1 6 3 3 9 . 5 1 0 3 . 0 0 1 0 3 . 0 0 9 3 . 5 0 - 1 1 2 . 0 0

1 6 5 6 0 . G 1 0 7 . 0 0 1 1 1 . 0 0 9 5 . 0 0 - 1 1 6 . 0 0
1 6 0 4 0 . 0 1 0 8 . 0 0 1 1 1 . 5 0 1 0 6 . 0 0 - 1 1 6 . 5 0

5 0 4* O O 1 5 8 . 0 0 1 6 1 . 0 0 1 5 5 . 5 0 - 1 6 6 . 0 0

1 0 5 4 0 . 0 1 6 1 . 5 0 1 6 1 . 5 0 1 3 2 . 5 0 - 1 5 6 . 5 0
1 0 2 4 0 . 0 1 6 1 . 5 0 1 6 1 . 5 0 1 3 3 . 0 0 - 1 5 6 . 5 0

1 6 7 3 9 . 5 1 2 2 . 0 0 1 2 5 . 0 0 1 1 5 . 0 C - 1 2 9 . 0 0
1 4 5 ♦ 0 . 0 1 2 1 . 5 0 1 2 2 . 5 0 1 1 6 . 0 0 - 1 2 8 . 5 0

5 3 6 4 0 . 0 1 2 5 . 5 0 1 2 7 . 5 0 1 1 9 . 0 0 - 1 3 5 . 0 0
6 3 3 4 0 . 0 1 2 6 . 0 0 1 2 8 . 0 0 1 2 0 . 0 0 - 1 3 5 . 5 0
1 0 3 3 9 . 5 1 2 6 . 0 0 1 2 5 . 5 0 1 1 6 . 0 0 - 1 3 6 . 0 0

3 0 3 9 . 5 1 2 6 . 0 0 1 2 9 . 0 0 1 2 1 . 0 0 - 1 3 3 . 0 0

1 Standard hours re f le c t  the w o rkw e e k  f o r  which e m plo y e e s  r e c e iv e  their regular
2 F o r  def in it ion  o f t e r m s ,  se e  footno te  2, table A - l .

Number of w o r k e r s  rece iv in g  st ra ight - t im e  w eek ly  earnings of—
$ $ $ $ $ t $ * t t $ s s $ $ $ * * $ $ $

80 85 90 95 100 105 110 115 120 125 130 135 140 145 150 155 160 170 180 190 200

under and

85 90 95 100 105 110 115 120 125 130 135 160 165 150 155 160 170 180 190 200 ov e r

12 6 63 3C 78 107 130 127 278 126 90 30 u
12 6 39 21 64 100 91 96 211 59 51 2 i

4 9 16 7 39 31 67 65 39 28 10
6 7 16 7 39 31 60 56 20 25 3

6 _ _ 6 15 97 55 260 232 215 268 132 361 227 191 162 306 237 112 27 29
6 - - 6 2 74 50 193 160 187 166 122 262 169 96 89 161 9 13 - -
- - - - 13 23 5 67 72 28 106 10 119 58 97 53 165 228 99 27 29

1 2 - 6 5 15 26 20 23 - -
- - - - - - - 4 6 - 4 2 25 6 3 3 3 6 - - -
- - - - 13 23 5 63 66 28 98 4 96 65 89 36 135 197 67 27 27

25 27 75 29 189 86 169 75 55 201 79 57 10 9 1 3 1 - - _ _
12 21 48 26 132 76 161 62 36 196 73 50 5
1 3 6 27 5 57 10 28 13 21 7 6 7 5 9 1 3 1 - - - -

- - - - - - 2 2 6 6 4 5 9 1 2 - - - - -
13 6 25 2 47 6 20 7 16 1

6 17 20 2 _ 28 64 32
6 8 20 2 28 64 32

2 _ 3 2 _ 5 11 26 1 _

_ _ _ _ _ 2 i 6 6 5 12 16 16 8 8 7 17 _ 1 _ _
- - - - - 2 i 5 6 5 12 16 15 8 8 7 17

_ _ i 1 2 1 37 39 3 50 19 12 _ 2 _ - - _ - - -
- - i 1 2 1 37 30 2 49 10 12

- _ _ 2 22 36 35 67 79 97 83 101 22 8 4 - - - - - _
- - - - 15 32 18 62 63 82 68 91 15 7 - - ~
- - - 2 7 4 17 5 16 15 15 10 7 1 4 - - - - ~

2 3 2 3 7 10 3

st ra ight - t im e  sa la r i e s  and the earnings co r re s p o n d  to these  w eek ly  hou rs.

3 Excl udes  mot io n  p ictures.
4 Tra nsp or tat ion ,  c om m unicat io n ,  and other  public ut il ities.
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Table A-3. Office, Professional, and Technical Occupations—Men and W om en Combined

O ccupa tion  and in d u s try  d iv is io n

OFFICE OCCUPATIONS

BILLERSt MACHINE (B IL L IN G
MACHINE) ---------------------------------------------------

MANUFACTURING ----------------------------------
NONMANUFACTURING ---------------------------

PUBLIC U T I L I T I E S 2 ----------------------
WHOLESALE T R A D E ------------------------

BILLERS, MACHINE (BOOKKEEPING
MACHINE) ---------------------------------------------------

NONMANUFACTURING ---------------------------

BOOKKEEPING-MACHINE OPERATORS,
CLASS A -----------------------------------------------------

MANUFACTURING----------------------------------
NCNMANUFACTURING ---------------------------

WHOLESALE T R A D E ------------------------
FINANCE3 -------------------------------------------
SERVICES4 -----------------------------------------

BOOKKEEPING-MACHINE OPERATORS,
CLASS B -----------------------------------------------------

MANUFACTURING ----------------------------------
NONMANUFACTURING ---------------------------

PUBLIC U T I L I T I E S 2 ----------------------
WHOLESALE TRADE ------------------------
F INANCE3 -------------------------------------------
SERVICES4-----------------------------------------

CLERKS, ACCOUNTING, CLASS A -------
MANUFACTURING----------------------------------
NONMANUFACTURING---------------------------

PUBLIC UT IL I T I E S 2----------------------
WHOLESALE TRADE ------------------------
FINANCE3 -------------------------------------------
SERVICES4 -----------------------------------------
MOTION PICTURES5 ------------------------

CLERKS, ACCOUNTING, CLASS B -------
MANUFACTURING ----------------------------------
NONMANUFACTURING ---------------------------

PUBLIC U T I L I T I E S 2 ----------------------
WHOLESALE TRADE ------------------------
FINANCE3-------------------------------------------
SERVICES4 -----------------------------------------
MOTION PICTURES5 ------------------------

CLERKS, F I L E ,  CLASS A ----------------------
MANUFACTURING----------------------------------
NONMANUFACTURING ---------------------------

F INANCE3 -------------------------------------------

CLERKS, F IL E ,  CLASS B ----------------------
MANUFACTURING----------------------------------
NONMANUFACTURING --------------------------

PUBLIC U T I L I T I E S 2 ----------------------
WHOLESALE TRADE ------------------------
FINANCE3 -------------------------------------------
SERVICES4 -----------------------------------------

s tra ig h t - t im e  we 
L os Ang

Average

Weekly 
hours 1 

(standard)

Weekly 
earnings 1 
(standard)

$4 0 . 0 106 . 50
40 . 0 85 , 00
4 0 . 0 112 . 00
4 0 . 0 120 . 50
40 , 0 92 50

4 0 , 0 88 , 50
39, 5 88. 00

4 0 . 0 101 00
40 , 0 101 00
39. 5 100 50
40 , 0 101 50
39. 5 91 50
39. 5 101. 00

40 0 84 50
39 . 5 91 50
40, 0 82 504 0 . 0 119. 00
40 0 95 , 00
4 0 . 0 6 9 . 0039. 0 99 , 50
39, 5 112 00
40 0 112 50
39. 5 111 50
39. 5 120 00
40. 0 109 . 00
38. 5 103 00
39. 0 11 1 00
4 0 . 0 143 50
39. 5 91 50
40 . 0 92 00
39 5 90 50
40 0 89 00
4 0 . 0 92 50
38 5 83 50
39 0 91 50
40. 0 127 50
39 5 87 50
40 0 100 50
39 0 83 00
38 5 80 00
39 5 75 50
40 0 84 50
39 0 73 50
40 0 102 50
40 0 78 00
38 5 72 00
40 0 64 00

O ccupa tion  and in d u s try  d iv is io n
A v e r se

Weekly Weekly
hours 1 earnings 1

(standard) (standard)

$
3 8 . 5 6 6 . 5 0
4 0 . 0 8 4 . 5 0
3 8 . 5 6 3 . 5 0
4 0 . 0 86.  5 0
3 8 . 5 6 3 . 0 0

3 9 . 5 111.00
4 0 . 0 1 1 4 . 0 0
3 9 . 5 110.00
3 9 . 5 1 1 3 . 5 0

3 9 . 5 1 0 8 . 5 0
4 0 . 0 1 0 4 . 5 0
3 9 . 0 1 1 2 . 5 0
3 9 . 5 120.00
3 9 . 0 1 1 5 . 0 0
3 8 . 5 9 9 . 5 0
3 8 . 5 1 0 5 . 5 0
4 0 . 0 1 4 3 . 5 0

4 0 . 0 1 0 3 . 5 0
4 0 . 0 1 0 8 . 0 0
4 0 . 0 101.00
4 0 . 0 1 1 5 . 0 0
4 0 . 0 9 5 . 5 0

3 8 . 5 9 0 . 0 0
4 0 . 0 9 7 . 5 0
3 7 . 5 8 3 . 0 0
3 8 . 0 8 5 . 5 0

3 9 . 5 1 0 3 . 0 0
4 0 .  0 1 0 6 . 5 0
3 9 . 0 1 0 0 . 5 0
3 9 . 5 110.00
3 9 . 0 1 0 6 . 0 0
3 8 . 5 9 3 . 5 0
3 9 . 5 9 8 . 5 0
4 0 . 0 1 2 1 . 5 0

3 9 . 5 9 1 . 0 0
4 0 . 0 9 3 . 0 0
3 9 . 0 9 0 . 0 0
3 9 . 5 8 9 . 0 0
3 9 . 5 9 3 . 5 0
3 8 . 5 8 5 . 5 0
4 0 . 0 8 1 . 0 0
4 0 .  0 1 1 8 . 5 0

3 9 . 0 7 8 . 0 0
4 0 . 0 8 4 . 5 0
3 8 . 5 7 4 . 5 0
3 9 . 0 7 9 . 5 0
3 9 . 0 8 2 . 0 0
3 8 . 0 6 9 . 5 0
3 9 . 0 7 8 . 5 0
4 0 . 0 8 2 . 0 0

Occ upat io n  and industry  d iv is ion

717
148
569
324
141

1 0 7
73

521
402
519
111141

78

1 , 1 3 6
2 5 6
880

9 7

4 , 5 7 5  
2 , 3 4 0  
2 , 2 3 5  

2 4 7  
5 9 3  
5 3 4  
4 6 1  

9 6

4 , 4 7 1
2 , 0 3 0
2 , 4 4 1

8 2 5
3 6 7
5 9 5
3 5 8

86

5 0 7
1 3 4
3 7 3
2 5 3

2 , 4 1 2  
4 6 0  

1 , 9 5 2  
1 8 6  
1 8 5  

1 , 0 4 6  
5 0 7

OFFICE OCCUPATIONS -  CONTINUED

CLERKS, F IL E ,  CLASS C ----------------------------
MANUFACTURING----------------------------------------
NONMANUFACTURING---------------------------------

PUBLIC U T I L I T I E S 2 ----------------------------
FINANCE3-------------------------------------------------

CLERKS, O R D E R -----------------------------------------------
MANUFACTURING----------------------------------------
NONMANUFACTURING ---------------------------------

WHOLESALE TRADE ------------------------------

CLERKS, PAYROLL ------------------------------------------
MANUFACTURING----------------------------------------
NONMANUFACTURING ---------------------------------

PUBLIC U T I L I T I E S 2 ----------------------------
WHOLESALE T R A D E ------------------------------
FINANCE3 -------------------------------------------------
SERVICES4 -----------------------------------------------
MOTION PICTURES5------------------------------

COMPTOMETER OPERATORS ----------------------------
MANUFACTURING ----------------------------------------
NONMANUFACTURING---------------------------------

PUBLIC U T I L I T I E S 2 ----------------------------
WHOLESALE T R A D E ------------------------------

DUPLICATING-MACHINE OPERATORS
(MIMECGRAPH OR D I T T O ) -------------------------

MANUFACTURING----------------------------------------
NONMANUFACTURING---------------------------------

SERVICES4 -----------------------------------------------

KEYPUNCH OPERATORS, CLASS A --------------
MANUFACTURING ----------------------------------------
NONMANUFACTURING---------------------------------

PUBLIC UT I L I T I E S 2 ----------------------------
WHOLESALE T R A D E ------------------------------
FINANCE3 -------------------------------------------------
SERVICES4 -----------------------------------------------
MOTION PICTURES5 ------------------------------

KEYPUNCH OPERATORS, CLASS B -------------
MANUFACTURING----------------------------------------
NONMANUFACTURING---------------------------------

PUBLIC UT I L I T I E S 2 ----------------------------
WHOLESALE T R A D E ------------------------------
FINANCE3 -------------------------------------------------
SERVICES4 -----------------------------------------------
MOTION PICTURES5 ------------------------------

OFFICE BOYS AND GIRLS------------------------------
MANUFACTURING ----------------------------------------
NONMANUFACTURING---------------------------------

PUBLIC U T I L I T I E S 2----------------------------
WHOLESALE T R A D E ------------------------------
FINANCE3 -------------------------------------------------
SERVICES4 -----------------------------------------------
MOTION PICTURES5 ------------------------------

1 , 6 1 3
240

1 , 3 7 3
28

1 , 1 8 7

3 , 2 0 9
908

2 , 3 0 1
2 , 0 1 0

1 ,8 3 2
997
835
179
153
161
107

85

1 ,1 5 2
436
756
121
332

259
121
138

89

2 , 8 9 8
1 , 2 9 7
1 ,6 0 1

232
367
644
170

65

2 , 6 4 8
1 ,0 9 3
1 ,5 5 5

314
504
521

87
25

1 ,8 0 2  
653 

1 ,1 4 9  
78 

123 
590 
208 
106

OFFICE OCCUPATIONS -  CONTINUED

SECRETARIES5 7---------------------------------------------
MANUFACTURING-----------------------------------
NONMANUFACTURING----------------------------

PUBLIC U T I L I T I E S 2 -----------------------
WHOLESALE TRADE -------------------------
FINANCE3 --------------------------------------------
SERVICES4 ------------- ----------------------------
MOTION PICTURES 5 -------------------------

SECRETARIES, CLASS A7 ---------------------
MANUFACTURING-----------------------------------
NONMANUFACTURING ----------------------------

PUBLIC U T I L I T I E S 2 -----------------------
WHOLESALE TRADE -------------------------
FINANCE3 --------------------------------------------
SERVICES4------------------------------------------

SECRETARIES, CLASS B7 ---------------------
MANUFACTURING -----------------------------------
NONMANUFACTURING ----------------------------

PUBLIC U T I L I T I E S 2-----------------------
WHOLESALE TRADE -------------------------
FINANCE3---------------------------------------------
S E R V I C E S 4 -------------------------------------------------
MCTION PICTURES5--------------------------

SECRETARIES, CLASS C 7---------------------
MANUFACTURING-----------------------------------
NONMANUFACTURING----------------------------

PUBLIC U T I L I T I E S 2 -----------------------
WHOLESALE TRADE --------------------------
FINANCE3--------------------------------------------
SERVICES4 ------------------------------------------
MCTION PICTURES5 -------------------------

SECRETARIES, CLASS D7 ---------------------
MANUFACTURING-----------------------------------
NONMANUFACTURING----------------------------

PUBLIC U T I L I T I E S 2-----------------------
WHOLESALE T R A D E --------------------------
F INANCE3 ---------------------------------------------
SERVICES4 ------------------------------------------
MOTION PICTURES5 -------------------------

STENOGRAPHERS, GENERAL ---------------------
MANUFACTURING------------------------------------
NONMANUFACTURING ----------------------------

PUBLIC U T I L I T I E S 2------------------------
WHOLESALE TRADE --------------------------
FINANCE3 ---------------------------------------------
SERVICES4 -------------------------------------------
MOTION PICTURES5 --------------------------

Average

Number
of

woikers
Weekly 
hours 1 

(standard)

Weekly 
earnings 1 
(standard)

2 0 , 2 4 5 3 9 . 5 f i n e .
1 0 , 3 5 8 4 0 . 0 1 1 7 . 5 0

9 , 887 3 9 . 5 1 1 6 . 0 0
1 , 2 4  9 3 9 . 0 1 2 3 . 0 0
1 , 1 6 6 4 0 . 0 1 1 8 . 5 0
3 ,3 2 2 3 9 . 0 1 0 7 . 5 0
3 , 3 1 7 3 9 . 0 1 1 6 . 5 0

598 4 0 . 0 1 3 7 . 5 0

1 , 1 3 9 3 9 . 5 1 3 7 . 5 0
732 4 0 . 0 1 3 4 . 0 0
407 3 9 . 0 1 4 3 . 5 0

26 4 0 . 0 1 4 8 . 5 0
80 3 8 .5 1 3 9 . 0 0

126 3 8 . 5 1 3 6 . 0 0
136 3 9 . 5 1 4 8 . 5 0

2 , 9 4 3 3 9 . 5 1 2 7 . 5 0
1 ,3 3 3 4 0 . 0 1 2 8 . 5 0
1 , 6 1 0 3 9 . 0 1 2 6 . 5 0

134 3 9 .5 1 3 9 . 0 0
229 39.5 1 3 0 . 5 0
733 3 9 . 0 1 1 5 . 5 0
383 3 9 . 5 1 3 5 . 0 0

76 4 0 . 0 1 5 7 . 5 0

7 , 3 8 0 4 0 . 0 1 2 0 .5 0
4 , 4 e 8 4 0 . 0 1 2 0 . 0 0
2 , 892 3 9 . 5 1 2 0 . 5 0

6 08 3 9 . 5 1 2 8 . 0 0
406 4 0 . 0 1 1 6 . 5 0
849 39. 0 1 1 1 . 0 0
783 3 9 . 5 1 2 2 . 0 0
191 4 0 . 0 1 3 8 . 5 0

8 ,7 7 1 3 9 . 5 1 0 8 . 0 0
3 , 8 0 5 4 0 . 0 1 0 7 . 5 0
4 , 966 3 9 . 0 1 0 8 . 0 0

481 3 8 . 0 1 1 0 . 5 0
451 4 0 . 0 1 1 0 . 5 0

1 ,6 1 3 3 9 . 5 9 9 . 5 0
2 ,0 1 5 3 9 . 0 1 0 9 . 0 0

311 4 0 . 0 1 3 0 . 5 0

4 , 7 8 7 3 9 . 5 9 5 . 5 0
2 , 3 8 9 4 0 . 0 1 0 0 . 5 0
2 , 3 9 8 3 9 . 5 9 0 . 5 0

414 4 0 . 0 1 0 1 . 5 0
2 92 4 0 . 0 9 8 . 0 0

1 ,1 7 1 3 9 .5 8 3 . 0 0
305 3 8 . 0 8 7 . 0 0
123 4 0 . 0 1 1 5 . 5 0

See foo tn otes  at end o f  ta b le .

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



13
Table A-3. Office, Professional, and Technical Occupations—Men and W om en Combined-----Continued

(Average straight-time weekly hours and earnings for selected occupations studied on an area basis by industry division,
Los Angeles—Long Beach and Anaheim—Santa Ana—Garden Grove, Calif. , March 1966)

Occ upa t ion  and industry  d iv is ion
Number

of
workers

OFFICE OCCUPATIONS -  CONTINUED

STENOGRAPHERS, SEN IO R---------------------------
MANUFACTURING--------------------------------------
NONMANUFACTURING --------------------------------

PUBLIC UTILITIES2 ----------------------------
WHOLESALE TRAOE ------------------------------
FINANCE3-----------------------------------------------
SERVICES4 --------------------------------------------
MOTION PICTURES5------------------------------

5 , 3 2 6
2 , 9 6 3
2 , 3 6 3

191
398
570

1 , 0 6 8
81

SWITCHBOARD OPERATORS, CLASS A --------
MANUFACTURING --------------------------------------
NONMANUFACTURING --------------------------------

PUBLIC UT ILIT IES2---------------------------
WHOLESALE TRADE------------------------------
FINANCE3-----------------------------------------------
SERVICES4--------------------------------------------
MOTION PICTURES5------------------------------

ee6
417
4 6 9

79
6 4

157
8 4
8 3

SWITCHBOARD OPERATORS, CLASS B --------
MANUFACTURING--------------------------------------
NONMANUFACTURING --------------------------------

PUBLIC UTILITIES2---------------------------
WHOLESALE TRADE-----------------------------
FINANCE3-----------------------------------------------
SERVICES4--------------------------------------------

1 , 5 5 3  
224 

1 , 3 2  9 
146 
121 
446 
520

SWITCHBOARO OP ERATOR—RECEPTIONI STS-
MANUFACTUR I N G --------------------------------------
NONMANUFACTURING --------------------------------

PUBLIC UTILITIES2----------------------------
WHOLESALE TRAOE------------------------------
FINANCE3-----------------------------------------------
SERVICES4---------------------------------------------

2 , 2 4 7
9 9 3

1 , 2 5 4
1 0 6
4 70
2 9 3
2 6 4

Average

Weekly Weekly
hours 1 earnings 1

(standard) (standard)

$
3 9 . 5 1 0 5 . 0 0
4 0 . 0 1 0 8 . 0 0
3 9 . 5 1 0 1 . 0 0
3 9 . 5 9 8 . 0 0
4 0 . 0 1 0 5 . 5 0
3 9 . 5 9 3 . 0 0
3 9 . 5 1 0 2 . 0 0
4 0 . 0 1 2 7 . 0 0

3 9 . 5 1 0 3 . 5 0
4 0 . 0 1 0 7 . 0 0
3 9 . 0 1 0 0 . 0 0
3 9 . 0 1 0 4 . 5 0
3 9 . 0 1 0 6 . 5 0
3 8 . 5 8 8 . 0 0
4 0 . 0 9 6 . 5 0
3 8 . 5 1 1 5 . 5 0

3 9 . 5 8 2 . 5 0
4 0 . 0 9 7 . 0 0
3 9 . 5 8 0 . 0 0
3 9 . 5 9 6 . 5 0
4 0 . 0 1 0 1 . 0 0
3 9 . 5 8 0 . 5 0
3 9 .  5 6 8 . 0 0

3 9 . 5 9 0 . 5 0
4 0 . 0 9 0 . 0 0
3 9 . 5 9 0 . 5 0
4 0 . 0 1 1 3 . 5 0
4 0 . 0 9 0 . 5 0
3 8 . 5 8 4 . 0 0
3 9 . 0 8 6 . 0 0

Occ upa t ion  and industry d iv is ion

OFFICE OCCUPATIONS -  CONTINUED

TABULATING-MACHINE OPERATORS,
CLASS A -------------------------------------------------------

MANUFACTURING--------------------------------------
NONMANUFACTURING--------------------------------

WHOLESALE TR AOE-----------------------------
FINANCE3-----------------------------------------------

TAeULATING-MACHINE OPERATORS,
CLASS B -------------------------------------------------------

MANUFACTURING--------------------------------------
NONMANUFACTURING--------------------------------

WHOLESALE TRAOE -----------------------------
FINANCE3-----------------------------------------------

TABULATING-MACHINE OPERATORS,
CLASS C -------------------- -----------------------------------

MANUFACTURING — ----------------------------------
NONMANUFACTURING --------------------------------

FINANCE3-----------------------------------------------

TRANSCRI BING-MACHINE OPERATORS,
GENERAL --------------------------------------------------------

NONMANUFACTURING --------------------------------
FINANCE3-----------------------------------------------

TYPISTS, CLASS A --------------------------------------
MANUFACTURING --------------------------------------
NONMANUFACTURING --------------------------------

PUBLIC UTILITIES2 ----------------------------
WHOLESALE TRAOE ------------------------------
FINANCE3-----------------------------------------------
SERVICES4 ---------------------------------------------
MOTION PICTURES5------------------------------

Average

Number
of

workers
Weekly 
hours 1 

(standard)

Weekly 
earnings 1 
(standard)

831 3 9 .5
$
1 2 8 .5 0

43 8 4 0 . 0 1 3 3 .0 0
393 3 9 . 0 1 2 3 .0 0
1C6 3 9 . 5 1 2 5 .0 0
204 3 8 . 5 1 1 8 . 0 0

1 ,2 1 0 3 9 .5 1 0 8 .5 0
336 4 0 . 0 1 1 6 . 0 0
874 3 9 .5 1 0 5 .5 0
157 3 9 . 0 1 1 4 . 0 0
190 3 8.5 1 0 9 .0 0

230 3 9 . 0 9 9 . 0 0
101 4 0 . 0 1 0 8 . 5 0
129 3 8 . 0 9 1 . 5 0
103 3 7 . 5 9 0 . 5 0

680 3 8 .5 8 7 . 0 0
650 3 8 . 5 8 6 . 5 0
422 3 8 . 0 8 5 . 5 0

3 ,7 8 2 3 9 . 5 9 0 . 5 0
1 ,1 2 0 4 0 . 0 9 8 . 5 0
2 ,6 6 2 3 9 . 0 8 7 . 0 0

131 3 9 .5 9 1 . 0 0
232

oo
8 9 . 0 0

1 , 6 0 0 3 8 . 5 8 2 . 0 0
589 4 0 . 0 9 5 . 5 0

66 4 0 . 0 1 1 2 . 5 0

Average

Occ upat io n  and industry  d iv is ion
Number

of
woikers

Weekly

(standard)

Weekly 
earnings 1 
(standard)

OFFICE OCCUPATIONS -  CONTINUED
$
8 1 . 5 0TYPISTS, CLASS B -------------------------------------- 8 ,6 9 6 3 9 .5

MANUFACTURING-------------------------------------- 2 ,9 2 1 4 0 . 0 9 0 .5 0
NONMANUFACTURING -------------------------------- 5 , 7 7 5 3 9 . 0 7 7 . 0 0

PUBLIC UTILITIES2--------------------------- 289 3 9 . 5 8 6 . 0 0
WHOLESALE TRADE ----------------------------- 798 4 0 . 0 8 2 . 0 0
FINANCE3----------------------------------------------- 3 , 5 0 5 3 8 . 5 7 4 . 5 0
SERVICES4-------------------------------------------- 967 3 9 . 0 7 7 . 0 0

PROFESSIONAL ANO TECHNICAL 
OCCUPATIONS

DRAFTSMEN, CLASS A ---------------------------------- 1 , 1 1 6 4 0 . 0 1 6 0 . 0 0
MANUFACTUR I N G -------------------------------------- 766 4 0 . 0 1 5 7 . 0 0
NONMANUFACTURING -------------------------------- 350 4 0 . 0 1 6 6 .5 0

SERVICES4 -------------------------------------------- 301 4 0 . 0 1 6 4 .0 0

DRAFTSMEN, CLASS B ---------------------------------- 3 , 0 0 3 3 9 . 5 1 4 3 . 5 0
MANUFACTURING-------------------------------------- 1 , 8 2 3 4 0 . 0 1 3 6 . 0 0
NQNMANUFACTURING -------------------------------- 1 , 1 8 0 3 9 . 0 1 5 5 . 0 0

PUBLIC UTILIT IES2--------------------------- 97 3 9 . 5 1 6 9 .5 0
WHOLESALE TRADE----------------------------- 58 4 0 . 0 1 4 3 .0 0
SERVICES4-------------------------------------------- 997 3 9 . 0 1 5 3 . 5 0

DRAFTSMEN, CLASS C ---------------------------------- 1 , 2 5 8 4 0 . 0 1 1 5 . 0 0
MANUFACTURING-------------------------------------- 1 ,0 1 7 4 0 . 0 1 1 6 .0 0
NONMANUFACTURING -------------------------------- 241 3 9 . 5 1 1 2 . 0 0

PUBLIC U TILIT IES2--------------------------- 59 3 9 . 0 1 3 3 .5 0
SERVICES4--------------------------------------------- 143 3 9 . 5 1 0 3 .0 0

DRAFTSMEN-TRACERS ------------------------------------ 218 4 0 . 0 1 0 4 .0 0
MANUFACTURING -------------------------------------- 200 4 0 . 0 1 0 5 . 5 0

NURSES, INDUSTRIAL (REGISTERED! ------ 555 4 0 . 0 126*00
MANUFACTUR I N G -------------------------------------- 446 4 0 . 0 1 2 6 . 0 0
NONMANUFACTURING -------------------------------- 109 3 9 . 5 1 2 4 . 5 0

PUBLIC UT IL IT IES 2---------------------------- 30 3 9 .5 1 2 6 . 0 0

1 Standard hours  re f le c t  the w o rk w e e k  fo r  w hic h  e m p lo y e e s  r e c e iv e  the ir  r egu lar  s t r a igh t - t im e  sa la r i e s  and the earn ings  c o r r e s p o n d  to these  w e e k ly  ho urs .
2 T ra nspo r ta t io n ,  co m m u n ica t io n ,  and o ther publ ic  ut il it ie s.
3 F in a nce ,  in su ra nce ,  and re a l  estate .
4 Exc ludes  mot io n  p i c tu r e s .
5 See footno te  9, table 1.
6 May include w o r k e r s  o ther than those  p re se nte d  separate ly .
7 D e scr ip t io n  fo r  this o ccupat io n  has been  r e v i s e d  s ince  the last su r ve y  in this a rea .  See appendix A.
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Table A -4. Maintenance and Powerplant Occupations

(Average straight-time hourly earnings for men in selected occupations studied on an area basis by industry division,
Los Angeles—Long Beach and Anaheim—Santa Ana—Garden Grove, Calif., March 1966)

Occupation and industry divis ion

CARPENTERS, MAINTENANCE-----------------------
MANUFACTURING --------------------------------------
NONMANUFACTURING --------------------------------

PUBLIC UTILITIES3---------------------------
SERVICES4--------------------------------------------
MOTION PICTURES5-----------------------------

ELECTRICIANS, MAINTENANCE ------------------
MANUFACTURING--------------------------------------
NONMANUFACTURING--------------------------------

PUBLIC UTILITIES3---------------------------
SERVICES4 --------------------------------------------
MOTION PICTURES5-----------------------------

ENGINEERS, STATIONARY ---------------------------
MANUFACTURING--------------------------------------
NONMANUFACTURING --------------------------------

SERVICES4 --------------------------------------------

FIREMEN, STATIONARY BOILER -----------------

HELPERS, MAINTENANCE TRADES --------------
MANUFACTURING--------------------------------------
NONMANUFACTURING --------------------------------

MACHINE-TOOL OPERATORS, TOOLROOM —  
MANUFACTURING--------------------------------------

MACHINISTS, MAINTENANCE -----------------------
MANUFACTURING--------------------------------------
NONMANUFACTURING --------------------------------

SERVICES4--------------------------------------------

MECHANICS, AUTOMOTIVE
( MAINTENANCE) ------------------------------------------

MANUFACTURING --------------------------------------
NONMANUFACTURING --------------------------------

PUBLIC UTILITIES3---------------------------
WHOLESALE TRADE-----------------------------

MECHANICS, MAINTENANCE-------------------------
MANUFACTURING --------------------------------------
NONMANUFACTURING --------------------------------

WHOLESALE TRADE-----------------------------

MILLWRIGHTS -------------------------------------------------
MANUFACTURING --------------------------------------

OILERS -----------------------------------------------------------
MANUFACTURING--------------------------------------

PAINTERS, MAINTENANCE ---------------------------
MANUFACTURING--------------------------------------
NONMANUFACTURING--------------------------------

PUBLIC UTIL ITIES3---------------------------
SERVICES4 --------------------------------------------

PIPEFITTERS, MAINTENANCE ---------------------
MANUFACTURING--------------------------------------

Hourly ea ■nings 1

Number
of

workers M ean2 Median ^ Middle range 2

1 , 0 0 3
$
3 . 3 9

$
3 . 9 2

$ $ 
3 . 2 2 -  3 .5 9

729 3 .9 0 3 . 9 3 3 . 2 6 -  3 .5 9
279 3 .3 5 3 . 3 9 2 . 8 8 -  3 .8 0
104 3 .0 1 2 .8 6 2 . 8 3 -  2 .8 9

63 3 .3 7 3 . 9 2 3 . 3 3 -  3 .9 6
36 4 . 0 9 9 . 1 2 9 . 1 2 -  9 .1 2

2 , 3  00 3 .6 8 3 . 6 4 3 . 9 8 -  3 .7 6
1 ,8 2 2 3 .6 7 3 . 6 3 3 . 5 0 -  3 .7 C

978 3 .7 2 3 . 7 5 3 . 2 8 -  9 . 1 5
195 3 .6 6 3 . 7 9 3 . 0 7 -  4 .1 5

90 3 .6 2 3 . 6 0 3 . 9 3 -  3 .6 9
115 9 .1 2 9 . 1 2 9 . 1 2 -  9 . 1 2

1 , 1 1 9 3 .7 8 3 . 8 0 3 . 4 9 -  3 .9 6
680 3 .9 0 3 . 8 7 3 . 6 4 -  4 .0 1
939 3 .6 0 3 . 5 0 3 . 9 9 -  3 .8 3
261 3 .5 1 3 .4 9 019}->*

70 3 .5 0 3 .6 2 3 . 2 9 -  3 .9 3

1 ,0 3 5 2 . 7 9 2 .7 8 2 . 6 1 -  3 .0 0
839 2 .7 6 2 .7 5 2 . 5 7 -  2 .9 7
201 2 . 9 4 2 . 9 6 2 . 7 8 -  3 .1 3

1 ,6 2 2 3 .5 2 3 . 5 8 3 . 4 2 -  3 . 6 6
1 1 622 3 .5 2 3 . 5 8 3 . 9 2 -  3 .6 6

1 ,9 5 1 3 .5 2 3 . 4 9 3 . 1 9 -  3 .7 5
1 , 805 3 .4 9 3 .9 5 3 . 1 8 -  3 .7 9

196 3 .8 5 3 . 8 0 3 . 6 3 -  9 .  15
82 3 .8 0 3 . 6 8 3 . 6 9 -  9 . 1 9

2 ,9 9 3 3 .6 8 3 .8 0 3 . 5 9 -  3 .3 6
697 3 .6 1 3 .6 5 3 . 9 2 -  3 .8 9

1 , 7 9 6 3 .7 1 3 .8 1 3 . 6 2 -  3 .8 7
1 , 9 2 8 3 .7 2 3 . 8 2 3 . 6 5 -  3 .8 7

186 3 .6 9 3 .6 9 3 . 5 7 -  3 .8 9

2 ,8 2 3 3 .9 1 3 . 9 3 3 . 2 2 -  3 .5 8
2 , 5 3 9 3 .9 0 3 .9 2 3 . 2 1 -  3 .5 7

289 3 . 9 9 3 .5 5 3 . 3 1 -  3 .6 3
131 3 .3 3 3 .4 2 3 . 1 6 -  3 .5 5

2 79 3 .5 6 3 . 5 3 3 . 9 5 -  3 .6 2
279 3 .5 6 3 . 5 3 3 . 9 5 -  3 .6 2

939 2 .8 5 2 . 8 9 2 . 7 3 -  2 .9 1
930 2 . 8 9 2 . 8 9 2 . 7 3 -  2 .9 0

786 3 .3 7 3 .3 5 3 . 2 0 -  3 .5 7
52 7 3 .3 7 3 . 3 9 3 . 2 2 -  3 .5 2
259 3 .3 8 3 . 3 9 3 . 0 5 -  3 .6 2

57 3 .4 9 3 . 6 9 3 . 3 5 -  3 .7 7
81 3 . 3 7 3 .3 5 3 . 3 2 -  3 . 3 9

512 3 .6 2 3 .6 2 3 . 9 7 -  3 .7 7
953 3 .7 0 3 . 6 6 3 . 5 1 -  3 .7 7

.Number o f w o r k e r s  re ce iv in g  s t ra ight - t im e  hour ly  earnings of—

, 2 . 2 0  2 . 3 0  2 . 4 0  2 . 5 0  2 . 6 0  2 . 7 0  2 .  80 2.<3C 3 . 0 0  3 . 1 0  3 . 2 0  3 . 3 0  3 . 4 0  3 . 5 0  3 . 6 0  3 . 7 0Under
and _ _ _ _ _ _ _ _ _ _ _  _ _ _ _

2 . 2 0  under
2 .3 0  2 . 4 0  2 .5 0  2 . 6 0  2 . 7 0  2 . 8C 2 .9 C  3 . 0 0  3 . 1 0  3 . 2 0  3 . 3 0  3 . 4 0  3 . 5 0  3 . 6 0  3 . 7 0  3 . 8 0

_ _ _ _ _ 6 3 66 8 7 9 3 9 1 9 7 9 6 2 2 7 1 5 9 2 8 3 2 49 3 2 2 2 - - -

- - - - - 9 1 2 4 6 2 2 8 1 3 3 7 5 1 8 3 1 5 0 2 8 2 9 2 2 i 1 2 - - -
- - - - - 2 2 8 9 9 1 7 6 1 9 2 1 44 4 - 8 2 7 3 1 1 0 - - -

- - - - - - - 83 - 1 2 1 2 - 4 - 8 - - 3 - - -

- - - - - - - 1 - 2 - 8 1 5 3 6 - - - 1 - - - - -

5 3 1

_ - _ _ _ _ 4 _ 1 6 96 15 1 3 8 1 1 5 2 3 8 2 9 9 7 2 7 2 0 3 1 7 2 2 3 7 5 - _ 8 5
- - - - - - 4 - 6 3 9 2 9 0 99 2 0 9 2 3 8 6 8 9 1 7 9 1 6 6 20 i - - 85

1 0 5 7 1 3 9 8 1 6 3 9 11 3 8 2 9 6 2 1 7 4 - - -

9 5 9 1 3 2 - 3 9 3 1 9 - 84 4 - - -

7 3 19 i 37 252 89 111 37 355 122 4 - 87 -
2 2 5 i 16 69 99 74 19 275 86 - - 67 -
5 1 9 - 21 183 95 37 18 80 36 4 - -

7 - 5 190 95 35 9 5 15 -

- - - - - 6 1 - 2 - 29 - - - 12 - 25 - - - - -

61 39 17 62 117 191 35 194 89 93 21 20 _ - 78 - 3 - - - _ -
51 33 15 57 108 160 17 159 66 4 21 - - - 76 - - - - - - -
10 1 2 5 9 31 18 40 23 39 - 20 “ 3 _ ”

_ _ _ - _ _ 6 i i 16 37 25 284 135 3 72 518 218 - - _ - - -
- - - - - - 6 i i 16 37 25 289 135 372 518 218 - ~

_ _ _ _ _ 52 e 117 38 309 269 46 167 232 97 253 6 170 145 30 17 -
- - - - - 52 8 117 38 309 266 95 160 222 95 253 - 105 195 28 17 -

3 1 7 10 52 - 6 65 - 2 -
3 “ “ ” 46 “ 33 ~ ~ "

1 3 3 _ i _ 13 46 47 51 49 128 207 148 303 176 1299 23 _ _ _ _
10 8 2 33 92 193 31 65 90 273 - - - ~

1 3 3 - 1 - 13 36 39 49 16 36 64 117 238 136 971 23 - - -
1 3 3 - i - 7 29 35 49 19 21 62 58 159 107 884 - - ~ - -

6 2 53 36 17 72 * * *

_ _ _ 8 29 6 44 80 229 255 919 228 370 5 99 219 12 227 123 _ - - -
- - - 8 29 6 99 80 222 193 907 216 397 515 110 12 227 123 - - -

2 62 7 12 23 79 109 - - ~
57 1 6 10 55 2 - - “ -

4 4 _ 5 6 100 71 68 - - 1C - - - 6
4 9 - 5 6 100 71 68 ~ 10 * - - 6

5 _ 8 97 21 67 170 95 17 _ 29 _ _ _ - 20 - - - _ - _
5 - 8 97 21 67 170 95 17 ~ 25 - - “ 20 “ " - -

_ _ _ _ 13 14 65 19 36 53 69 253 29 75 15 83 39 29 4 - - -
- - - ~ 3 36 9 32 97 62 190 17 32 6 61 32 5 - - - -
- - - - 13 11 29 10 9 6 2 63 12 43 9 22 7 29 4 - -
- - - - - - 12 - 1 - 1 - 5 9 1 2 2 3 - 3 - - -

1 5 1 62 4 “ 8 - - -
_ _ _ _ _ _ 51 _ _ _ 6 16 81 89 66 116 24 2 9 - 20 19 _

6 16 81 85 66 116 29 2 5 - 20 1 9 -

3 . 8 0  4 . 0 0  4 . 2 0  4 . 4 0
$ $
4 .6 C  4 . 8 0

and

4 . 0 0  4 . 2 0  4 . 4 0  4 . 6 0  4 . 8 0  ov e r

18
115

See footnotes at end of table.
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Table A -4. Maintenance and Powerplant Occupations— Continued

(A verage  st ra ight - t im e  hour ly  earnings f o r  m en in se lec ted  occupations  studied on an area  b as is  by industry d iv is ions ,  
Los  Ange les—Long Beach  and Anahe im—Santa Ana—G arden  G ro v e ,  Ca li f . ,  Marc h  1966)

Hourly earnings 1 Nu mber o f w o rk e r s re ce iv in g stra ight - t im e  hour ly  earnings of—

Number
of

workers

$ $ $ s $ $ t t $ $ $ $ s S $ $ $ * $ % $ i

Occupation and industry divis ion
Mean1 2 3 4 5 Median 2 Middle range2

Under
i
2 .2 0

2 *20
and

under

2 .3 0 2 . 4 0 2 .5 0 2 . 6 0 2 .7 C  2 . 8 0 2 . 90 3 . 0 0 3 . 1 0 3 . 2 0 3 . 3 0 3 . 4 0 3 . 5 0 3 . 6 0 3 .  7 0 3 .  8C 4 .0 0 4 .2 0 4 . 4 0 4 .6 C 4 . 8 0

and

2 . 3 0 2 .4 0 2 .5 0 2 .6 0 2 .7 0 2 . 8C 2 . 9C 3 . 0 0 3 . 1 0 3 . 2 0 3 . 3 0 3 . 4 0 3 .5 0 3 .6 0 3 .7 0 3 . 8 0 4 .0 0 4 .2 0 4 .4 0 4 .6 C 4 .8 0 ov e r

367
280

$
3 . 5 a
3 .5 2

$
3 . 5 4
3 . 5 3

$ $ 
3 . 4 8 -  3 . 5 8 1 9

1 6
75 207 45 2

l LO 1

6SHEET-METAL WORKERS, MAINTENANCE — 128
111

2 , 8 0 7
2 , 7 6 8

3 .5 6
3 .5 6

3 .6 2
3 .6 2

3 . 5 0
3 . 5 0

3 . 6 5
3 . 6 4

3 . 4 2 -  3 . 5 8
3 . 4 3 -  3 . 5 7

3 . 4 9 -  3 . 7 6
3 . 4 9 -  3 . 7 6

7 - 4 11 4 3 39
38

- - 8 1 0
1 0

- - -

31 13
13

49
49

84
84

285
285

4 9
4 9

14
260 ^46 ^65 9 0 9 277

1 Excl udes  prem iu m  pay for  o v e r t im e  and fo r  w o rk  on weekend s,  ho lidays,  and late shifts.
2 F o r  def inition  o f t e rm s ,  se e  footnote  2, table A - l .
3 Tra nsp or tat ion , com m unica t ion ,  and other  public ut il ities.
4 Excl udes  mot ion p ictures.
5 See footnote 9, table 1.
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Table A-5. Custodial and Material Movement Occupations

(Average straight-time hourly earnings for selected occupations studied on an area basis by industry division,
Los Angeles—Long Beach and Anaheim—Santa Ana-Garden Grove, Calif. , March 1966)

O cc u p a t io n 1 and industry d iv is ion

ELEVATOR OPERATORS. PASSENGER ----------
NONMANUFACTURING --------------------------------

ELEVATOR OPERATORS, PASSENGER
(WOMEN) -------------------------------------------------------

NONMANUFACTURING --------------------------------

GUAROS ANO WATCHMEN--------------------------------
MANUFACTURING--------------------------------------
NONMANUFACTURING --------------------------------

GUARCS:
MANUFACTUR I N G --------------------------------------

WATCHMEN:
m an u fac tu rin g  --------------------------------------

JANITORS, PORTERS, ANO CLEANERS------
MANUFACTUR I N G --------------------------------------
NONMANUFACTURING--------------------------------

PUBLIC UTILITIES*---------------------------
WHOLESALE TRADE -----------------------------
FINANCE5 ----------------------------------------------
SERVICES6---------------------------------------------
MOTION PICTURES7-----------------------------

JANITORS, PORTERS, ANC CLEANERS
(WOMEN) -------------------------------------------------------

MANUFACTURING--------------------------------------
NONMANUFACTURING --------------------------------

FINANCE-----------------------------------------------
SERVICES6---------------------------------------------
MOTION PICTURES7 -----------------------------

LABORERS, MATERIAL HANDLING--------------
MANUFACTURING--------------------------------------
NONMANUFACTURING --------------------------------

PUBLIC UTILITIES*---------------------------
WHOLESALE TRADE -----------------------------

ORDER FILLERS ------------------------------------------
MANUFACTURING --------------------------------------
NONMANUFACTURING --------------------------------

WHOLESALE TRADE-----------------------------

PACKERS, SHIPPING ------------------------------------
MANUFACTURING --------------------------------------
NONMANUFACTURING--------------------------------

WHOLESALE TRADE-----------------------------

PACKERS, SHIPPING (WOMEN)------------------
MANUFACTURING--------------------------------------

RECEIVING CLERKS --------------------------------------
MANUFACTUR I N G --------------------------------------
NONMANUFACTURING -------------------------------

WHOLESALE TRADE -----------------------------

SHIPPING CLERKS ----------------------------------------
MANUFACTURING--------------------------------------
NONMANUFACTURING --------------------------------

WHOLESALE TRADE-----------------------------

of
workers

Hourly earnings 2

Mean3 Median^
3

Middle range

$ $ $ $
287 1 .8 5 1 .8 3 1 . 6 6 -  1 .8 9
285 1 .8 4 1 .8 3 1 . 6 6 -  1 .8 9

167 1 .7 8 1 .6 8 1 . 6 4 -  1 .8 8
160 1 .7 5 1 .6 8 1 . 6 4 -  1 .8 5

4 , 1 6 3 2 .3 3 2 . 5 1 1 . 5 8 -  2 .9 5
1 , 8 8 7 2 .8 3 2 . 9 2 2 . 7 9 -  2 .9 8
2 , 2 7 6 1 .9 1 1 .5 8 1 . 5 3 -  2 .2 8

1 ,7 2 5 2 .8 5 2 . 9 3 2 . 8 2 -  2.SE

162 2 . 6 4 2 .5 6 2 . 0 0 -  3 .0 5

1 1 ,7 0 5 2 .2 4 2 . 1 7 2 . 0 3 -  2 .5 5
4 , 6 0 0 2 .4 1 2 . 4 7 2 . 1 8 -  2 .6 7
7 ,1  05 2 .1 4 2 .0 8 2 . 0 1 -  2 .3 3

371 2 .5 6 2 .5 2 2 . 3 6 -  2 .7 6
244 2 . 4 0 2 .5 1 2 . 0 7 -  2 .7 8

1 ,2 1 8 1 .9 6 2 .0 0 1 . 8 4 -  2 .0 7
3 , 8 0 2 2 . 0 4 2 .0 7 2 . 0 2 -  2 .1 4

284 2 .7 3 2 . 7 3 2 . 7 3 -  2 . 7 3

2 ,2 5 2 2 .0 3 1 .9 8 1 . 9 2 -  2 .1 3
256 2 .2 5 2 . 3 2 2 . 0 0 -  2 .6 3

1 ,9 9 6 2 .0 0 1 .9 7 1 . 9 2 -  2 .1 0
767 1 .9 1 1 .9 4 1 . 7 0 -  1 .9 8

1 , 1 1 6 2 .0 3 1 .9 9 1 . 9 4 -  2 .1 2
47 2 .7 3 2 . 7 3 2 . 7 3 -  2 . 7 3

8, 951 2 .8 8 2 . 9 4 2 . 5 3 -  3 .3 1
3 , 8 5 8 2 .5 5 2 .4 8 2 . 2 2 -  2 .8 6
5 ,0 5 3 3 .1 3 3 . 2 4 2 . 9 4 -  3 .3 4
1 ,8 6 9 3 .2 9 3 . 3 3 3 . 2 9 -  3 .3 7
2 , 2 6 0 3 .0 4 3 . 0 8 2 . 8 5 -  3 .2 7

5 ,3 2 7 2 .8 4 2 .9 5 2 . 5 5 -  3 .0 9
1 ,1 2 1 2 .6 5 2 . 6 9 2 . 3 7 -  2 .9 5
4 , 2 0 6 2 . 8 9 2 .9 9 2 . 5 7 -  3 .3 1
2 ,5 1 1 2 .8 2 2 .9 2 2 . 5 5 -  3 .0 8

1 ,5 0 1 2 .6 2 2 . 6 8 2 . 2 6 -  2 .9 5
636 2 .3 2 2 . 2 8 2 . 1 0 -  2 .5 8
865 2 .8 4 2 . 9 0 2 . 6 8 -  3 .1 3
708 2 .8 3 2 . 8 7 2 . 6 8 -  2 .9 7

358 2 .3 8 2 . 2 7 2 . 1 4 -  2 .6 5
164 2 .4 7 2 .5 8 2 . 2 7 -  2 .6 5

1 , 1 7 6 2 .8 6 2 . 8 8 2 . 6 1 -  3 .1 5
558 2 .7 4 2 . 7 4 2 . 5 2 -  2 .8 9
618 2 .9 7 3 .1 1 2 . 8 0 -  3 .1 9
305 2 .9 6 3 .0 3 2 . 6 9 -  3 .1 8

908 2 . 9 4 2 . 9 3 2 . 5 9 -  3 .2 6
475 2 .8 0 2 . 6 9 2 . 5 4 -  2 .9 9
433 3 . 1 0 3 .1 2 2 . 8 4 -  3 .4 0
322 3 .0 1 3 .0 2 2 . 6 7 -  3 .2 8

1 . 4 0  1 .5 0  1 . 6 0  1 . 7 0  1 .8 0  1 . 9 0  2 . 0 0  2 . 1 0  2 . 2 0  2 . 3 0  2 . 4 0  2 . 5 0  2 . 6 0  2 . 7 0  2 . 8 0  2 . 9 0  3 . 0 0  3 . 1 0
and 

1*40  under
1 . 5 0  1 . 6 0  1 . 7 0  1 . 8 0  1 .9 0  2 . 0 0  2 . 1 0  2 . 2 0  2 . 3 0  2 . 4 0  2 , 5 0  2 . 6 0  2 . 7 0  2 . 8 0  2 . 9 0  3 . 0 0  3 . 1 0  3 . 2 0

N umber o f  w o r k e r s  rece iv in g  s tra ight - t im e  hour ly  ea rnings o f—

$ * * *
3 . 2 0  3 . 4 0  3 . 6 0  3 . 8 0

-  -  -  and

3 . 4 0  3 . 6 0  3 . 8 0  ° v e r

_ _ _ 115 _ 108 2 40 3 _ _ _ _ 6 2 n _ .
“ ~ 115 108 2 40 3 ~ ” 6 “ n “ “ - “

_ _ _ 107 3 20 2 9 21 1 3 1
- “ - 107 3 20 2 9 19

_ 260 1036 20 31 161 148 56 29 64 155 116 66 94 170 263 1001 352 70 41 30 _ _
- 5 12 42 12 4 13 136 66 34 30 134 230 912 117 69 41 30 - -

260 1036 15 31 149 106 44 25 51 19 50 32 64 36 33 89 235 i “ “ “

- - - 5 - 12 - 12 4 13 132 44 10 30 126 219 912 96 69 41 - - -

- - - - - - 42 - - - 4 22 24 - 6 11 - 21 - - 30 - -

123 299 62 197 295 654 421 2748 1594 492 843 3 29 1353 880 984 146 54 174 33 24 _ _ _
- - - 87 65 212 206 281 397 406 479 251 530 799 5 94 101 51 131 - 10 - - -

123 299 62 110 230 442 215 2467 1197 86 364 78 823 81 390 45 3 43 33 14 - - -
- - ~ - - 6 14 1 - 7 109 39 56 12 58 15 - 42 8 4 - - -
- - 19 20 10 6 2 6 8 2 27 20 29 29 7 29 - 1 23 6 - - -
- - 4 16 112 416 46 480 78 4 25 9 14 14

57 299 20 21 68 3 124 1846 1086 71 155 9 1 - 42
2 83 1 ” ” ~ “

- 31 61 137 64 60 1000 209 424
- 27 - - 4 4 29 20 13

4 61 137 6 C 56 971 189 411
- - 58 137 10 15 432 14 87
" ~ “ “ 49 39 536 154 315

>3 23 27 27 31 _ 127 349 296
>3 23 27 27 25 ~ 122 349 2 96

~ ~ “ 6 5 ~ ~

9 31 36 76 54
7 28 11 76 7
2 3 25 - 47
“ “ 14

3 92 
3 83

586
483
103

19 41 106 50 85 206
- - - - 27 27 2 57

- 19 - 41 79 23 87 149
19 - 11 41 11 55 53

- - 19 19 90 58 4 56 8
- ~ - - 52 54 - 54 4
- 19 19 38 4 4 2 4

* 19 19 19 - ~ "

- _ 1 9 12 19 8 7 74
* ~ - - “ 2 4 2

_ _ _ _ 7 4 _ 4 24
- - - - - - - 4 14
“ ' 7 4 10

110
80
53

200
198

69
25
11

171
148

276 286 526 313 1008 431 390 233 3215 392 - -

228 184 342 52 588 112 30 - 564 - - -

48 10 2 1 84 261 420 319 360 233 2651 392 - -
2 16 4 161 55 - 8 1597 26 - -

44 75 6 203 247 232 279 7 690 366 -

91 616 201 283 93 90 9 891 12 1020 254 - -

59 74 140 9 92 320 67 - 44 8 - -

32 542 61 2 74 1 589 824 12 976 246 - -

32 453 61 255 1 346 416 12 298 246 ~

32 60 117 69 156 259 18 26 78 120 _ _

18 48 60 13 3 55 18 2 - - - -

14 12 57 56 153 204 - 24 78 120 - -

10 11 57 56 153 i e 3 - ~ 6 120 -

16 16 78 _ _ _ 47 _ _ _ _ _

16 16 78

58 65 113 72 152 48 111 207 112 42 30 5
38 52 75 56 120 47 15 - 25 3 29 5
20 13 38 16 32 1 96 207 87 39 1 -

20 12 38 11 32 92 16 39 34 ~ -

53 114 99 19 73 83 76 52 115 96 48 11
53 93 67 15 36 68 10 29 27 35 - 11

- 21 32 4 37 15 66 23 88 61 48 -

“ 21 32 4 37 15 66 12 23 26 48 -

See. footnotes at end of table.
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Table A-5. Custodial and Material Movement Occupations-----Continued

(Average straight-time hourly earnings for selected occupations studied on an area basis by industry dvision,
Los Angeles—Long Beach and Anaheim—Santa Ana—Carden Grove, Calif, , March 1966)

O cc u p a t io n 1 and industry d iv is ion

SHIPPING ANC RECEIVING C LE R K S -----------
MANUFACTURING------------------------------------------
NONMANUFACTURING -----------------------------------

WHOLESALE T R A D E --------------------------------
SERVICES6------------------------------------------------

TRUCK CRIV ERS 8 -------------------------------------------------
MANUFACTURING -----------------------------------------
NONMANUFACTURING ----------------------------------

PUBLIC U T I L I T I E S 4 5------------------------------
WHOLESALE T R A O E --------------------------------
SERVICES6------------------------------------------------
MOTION PICTURES7--------------------------------

TRUCKCR IVERSt LIGHT (UNDER
1-1/2 TONS) ----------------------------------------------
MANUFACTURING------------------------------------------
NONMANUFACTURING-----------------------------------

WHOLESALE T R A D E --------------------------------

TRUCKCRIVERS, MEDIUM (1 -1 /2  TO
AND INCLUDING 4 TONS) -----------------------
MANUFACTURING ------------------------------------------
NONMANUFACTURING -----------------------------------

PUBLIC U T I L I T I E S 4------------------------------
WHOLESALE T R A D E --------------------------------

TRUCKORIVERS, HEAVY (OVER 4 TONS,
TRAILER T Y P E ) ------------------------------------------
MANUFACTURING------------------------------------------
NONMANUFACTURING-----------------------------------

PUBLIC U T I L I T I E S 4------------------------------
WHOLESALE T R A D E --------------------------------

TRUCKCRIVERS, HEAVY (OVER 4 TONS,
OTHER THAN TRAILER T Y P E ) ----------------
MANUFACTURING ------------------------------------------
NONMANUFACTURING-----------------------------------

PUBLIC U T I L I T I E S 4------------------------------
WHOLESALE T R A D E --------------------------------

TRUCKERS, POWER (FORKLIFT) ------------------
MANUFACTURING ------------------------------------------
NONMANUFACTURING -----------------------------------

PUBL IC UTIL  I T I E S ------------------------------
WHOLESALE T R A D E --------------------------------

TRUCKERS, POWER (OTHER THAN
FORKLIFT) --------------------------------------------------------

MANUFACTURING ------------------------------------------
NONMANUFACTURING -----------------------------------

Hourly earnings1 2

Number
of

workers
M“ " 3 Median3 Middle range3

Under
S
1 .4 0

1 ,  C74
S
2 .8 8

$
2 .8 7

$ $ 
2 . 6 6 -  3 .0 9

554 2 .7 5 2 . 8 0 2 . 6 0 -  2 . 9 3 -
520 3 .0 1 3 .0 5 2 . 7 0 -  3 .4 8 -
260 3 .2 7 3 . 4 8 3 . 0 8 -  3 .5 8 -
104 2 .5 5 2 .6 2 2 . 3 1 -  2 . 7 6

1 5 ,0 3 0 3 .2 8 3 . 3 6 3 . 2 1 -  3 .4 6 -
3 ,9 7 4 3 .2 1 3 .3 5 3 . 1 3 -  3 . 4 7 -

1 1 , 0 5 6 3 .3 0 3 . 3 6 3 . 2 7 -  3 .4 5 -
5 , 0 9 0 3 .3 9 3 . 3 7 3 . 3 2 -  3 . 4 4 -
3 ,8 6 6 3 .1 9 3 .3 3 3 . 1 1 -  3 .4 0 -

643 3 . 0 0 3 .2 1 2 . 7 0 -  3 .2 5 -
343 3 .4 2 3 .4 2 3 . 4 2 -  3 .4 2

1 ,8 7 6 2 .9 7 2 .9 5 2 . 6 0 -  3 .6 1 _
380 2 .6 4 2 . 6 7 2 . 6 0 -  2 . 8 7 -

1 ,4 9 6 3 .0 5 3 . 2 4 2 . 6 0 -  3 .6 3 -
545 2 .4 6 2 .4 8 2 . 3 7 -  2 . 6 5

4 ,6 9 5 3 .2 0 3 . 3 0 3 . 1 1 -  3 . 3 7 _
1 ,2 3 0 3 .1 5 3 . 2 0 3 . 1 1 -  3 .4 5 -
3 , 4 6 5 3 .2 1 3 .3 1 3 . 1 1 -  3 .3 6 -
1 ,3 1 5 3 .3 0 3 .  34 3 . 3 0 -  3 .3 8 -
1 ,6 5 5 3 .2 5 3 . 3 0 3 . 1 3 -  3 . 3 5

5 , 1 2 0 3 .4 3 3 . 4 3 3 . 3 5 -  3 .5 3 _
1 ,1 9 6 3 .4 4 3 . 4 7 3 . 3 6 -  3 . 5 6
3 ,9 2 4 3 .4 3 3 . 4 2 3 . 3 5 -  3 .5 2 -
1 ,9 0 1 3 .4 1 3 .3 8 3 . 3 3 -  3 .4 4 -
1 ,2 0 8 3 .3 6 3 . 4 3 3 . 3 5 -  3 . 4 9

2 ,0 1 2 3 .3 5 3 . 3 6 3 . 2 1 -  3 . 4 3 _
631 3 .3 2 3 .4 2 3 . 2 7 -  3 .4 6

1 ,3 8 1 3 .3 7 3 .3 5 3 . 3 2 -  3 . 3 9
863 3 .3 6 3 . 3 4 3 . 3 1 -  3 .3 7
458 3 .3 8 3 . 3 8 3 . 3 2 -  3 .4 5

4 ,3 0 1 2 .9 6 2 . 9 7 2 . 7 2 -  3 .2 0 _
2 , 763 2 .8 1 2 . 8 5 2 . 5 7 -  3 .0 2 -
1 ,5 3 8 3 .2 4 3 .4 1 3 . 0 1 -  3 .4 8

183 3 .2 1 3 . 4 2 2 . 8 7 -  3 . 4 6
51 S 3 .1 7 3 . 0 8 2 . 9 7 -  3 .4 5

850 3 .0 3 2 . 8 9 2 . 7 7 -  3 .3 7
531 2 .7 9 2 . 8 0 2 . 7 2 -  2 .8 7
319 3 .4 2 3 . 3 9 3 . 3 4 -  3 .5 5

Number o f w o r k e r s  rece iv in g  st ra ight - t im e  hou r ly  earnings o f—
$ $ s $ t $ $ $ * $ $ i $ $ $ $ $ * $ $ $ s
1 . 4 0 1 .5 0 1 .6 0 1 . 7 0 1 . 8 0 1 . 9 0 2 . 0 0 2 • 10 2 . 2 0 2 . 3 0 2 . 4 0 2 . 5 0 2 . 6 0 2 . 7 0 2 . 8 0 2 . 9 0 3 . 0 0 3 .1 0 3 .2 0 3 . 4 0 3 .6 0 3 . 8 0

and
under and

1 .5 0 1 .6 0 1 .7 0 1 .8 C 1 .9 0 2 .0 0 2 . 1 0 2 . 2 0 2 . 3  0 2 . 4 0 2 . 5 0 2 . 6 0 2 . 7 0 2 . 8 0 2 . 9 0 3 .0 0 3 .1 0 3 .2 0 3 .4 0 3 . 6 0 3 .8 0 over

19 2 7 50 46 29 18 59 66 141 140 129 108 23 35 138 64
~ - - 2 7 27 36 4 8 55 27 111 110 115 5 15 17 - 15 -

- - - 19 - - ~ 23 10 25 10 4 39 30 30 14 103 8 18 138 49 -
- - - 19 ~ ~ - - - 4 - 6 1 11 31 6 1 132 49 -

23 25 26 8 14 1 - 2 ~ 5 “ -
_ - - 19 5 44 83 51 231 119 176 120 526 199 176 281 390 1237 6043 3838 1427 65
- - - - - - 61 2 168 27 - 38 212 71 110 50 82 575 953 1356 259 10
- - ~ 19 5 44 22 49 63 92 176 82 314 128 66 231 308 662 5090 2482 1168 55

~ 5 5 3 1 2 4 1 ~ 2 18 15 173 6 140 3170 795 750 -
- 19 39 - 20 80 140 75 197 88 31 1 233 522 1488 877 56 -

- 19 - 32 - - 113 4 4 49 68 - 354 - -
339 4

_ _ _ 19 _ 39 58 22 72 92 140 24 344 40 63 49 19 28 321 1 545 _
- - ~ 39 2 39 11 4 141 20 42 33 10 28 11 - - -
- - - 19 39 19 20 33 81 140 20 2 03 20 21 16 9 - 310 1 545 -
~ ~ “ 19 39 ~ 20 ~ 80 140 20 196 12 12 1 ~ 6 “ ~ ”

_ _ _ _ 4 5 25 28 94 24 35 91 144 42 77 206 304 904 2101 303 298 10
- - - - - - 22 - 64 16 - 29 34 10 54 1 32 349 173 296 140 10

- - - 4 5 3 28 30 8 35 62 110 32 23 205 272 555 1928 7 158 -
- 4 5 3 - 2 1 “ - 2 16 5 158 - 80 887 - 152 -

55 “ “ * “ 212 475 913 ” “ “

_ _ _ _ i _ 1 _ 3 1 _ 24 80 30 8 22 69 1893 2361 576 51
24 4 8 - - 4 420 625 111 -

- ~ - - 1 1 - 3 1 - 76 22 8 22 65 1473 1736 465 51
- - ~ i - 1 - 3 1 - - - 3 8 i 60 1135 635 53 -

76 19 “ 21 5 338 693 56 “

_ _ _ _ _ _ _ _ _ _ 14 2 6 _ 40 74 1205 663 8 _
13 2 6 - 40 32 139 391 8 -

1 - - - - 42 1066 272 - -

835 28 - -
1 - “ - “ 42 231 184

- - _ _ _ 6 54 26 152 52 177 370 179 2 89 364 657 810 92 100 756 211 6
- - ~ - - 6 54 26 152 51 166 319 171 259 328 443 553 64 23 51 97 -

1 11 51 8 30 36 214 257 28 77 705 114 6
18 5 3 27 1 6 - 6 117 - -

1 11 33 3 25 8 209 205 2 65 242 114 “

42 66 149 190 77 4 _ 165 138 19 _
42 66 149 190 72 2 - - 10 - -

5 2 165 128 19

1 Data lim ited  to m en w o rk e r s  except w he re  otherw ise  indicated.
2 Excl udes pr e m iu m  pay fo r  o v e r t im e  and fo r  w o rk  on wee kends,  hol idays,  and late shifts.
3 F o r  def inition  o f  t e r m s ,  se e  footnote  2, table A - l .
4 Transpor tat ion ,  c om m unicat io n ,  and other  publ ic ut il iti es.
5 F in ance ,  insu ra nce ,  and r e a l  estate.
6 Exc ludes  m ot io n  p ic tures .
7 See footnote 9, table 1.
8 Includes all  d r iv e r s  re g a rd le s s  o f  s ize  and type o f  t ruck  operated .
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B. Establishment Practices and Supplementary Wage Provisions 

Table B-l. Minimum Entrance Salaries for Women Office Workers

(D istribution  of establishm ents studied in a ll industries and in industry d iv ision s by m inim um  entrance sa lary  fo r  se lected  ca tegor ies  
o f inexperien ced  w om en o ffice  w ork ers , Los A n geles—Long Beach and Anaheim —Santa Ana—G arden G rove , C a lif., M arch 1966)

Inexperienced typists Other in experien ced  c le r ic a l  w ork ers

M in im u m  w e e k ly  s t r a ig h t - t im e  s a l a r y 1 A ll
in d u s t r ie s

M a n u fa c tu r in g N o n m a n u fa c tu r in g
A ll

in d u s t r i e s

M a n u fa c tu r in g N o n m a n u fa c tu r in g
B a se d  on  s ta n d a r d  w e e k ly  h o u r s  1 2 3 of— B a s e d  on  s ta n d a r d  w e e k ly  h o u r s  3 of—

A ll
s c h e d u le s 40 A ll

s c he du l e s 37 l/z 40 A ll
s c h e d u le s 40 A ll

s c h e d u le s 37 V2 40

E s ta b l i s h m e n ts  s tu d ie d ------------------------------------------------------------ 371 123 XXX 248 XXX XXX 371 123 XXX 248 XXX XXX

E s ta b l i s h m e n ts  h a v in g  a s p e c i f ie d  m i n i m u m _______________ 176 66 63 110 10 83 196 70 67 126 11 98
$ 47 .5 0  an d  u n d e r  $ 5 0 .0 0 ----------------------------------------------------- _ _ _ _ _ _ 1 _ _ 1 _ 1
$50 .0 0  and u n d e r  $52 .5 0  _________________________________ 1 - - 1 - - 3 - - 3 - 2
$52 .5 0  and  u n d e r  $ 5 5 .0 0 ----------------------------------------------------- - - - - - - 1 - - 1 1 -
$55 .0 0  and  u n d e r  $57 .5 0  _______________________________  - 1 - - 1 - 1 4 2 2 2 - 1
$57 .50  and  u n d e r  $ 6 0 .0 0 ----------------------------------------------------- 5 - - 5 l 3 15 - - 15 1 9$60 .0 0  and  u n d e r  $ 6 2 .5 0 . __ _____________________________ 7 2 2 5 - 4 13 6 6 7 1 4
$62 .5 0  and  u n d e r  $ 6 5 .0 0 . ------------------------------------------------- 15 2 2 13 3 6 16 3 3 13 3 8
$65 .0 0  and  u n d e r  $ 6 7 .5 0 . ------------  ---------------------------------- 16 5 5 11 3 7 15 6 6 9 2 6
$67 .5 0  and  u n d e r  $ 7 0 .0 0 . ------------------------------------------------ 25 8 8 17 1 14 25 7 7 18 1 17
$70 .0 0  and  u n d e r  $ 7 2 .5 0 ___ __  — ____________________ 16 11 11 5 - 2 17 10 9 7 - 6
$72 .50  and u n d e r  $ 7 5 .0 0 . ------------------------------------------------- 13 4 4 9 1 7 9 3 3 6 - 4
$75 .00  and  u n d e r  $ 7 7 .5 0 ----------------------------------------------------- 15 8 7 7 - 5 17 10 9 7 - 6
$77 .5 0  and  u n d e r  $ 8 0 .0 0 ----------------------------------------------------- 10 7 6 3 - 3 9 4 4 5 - 5
$80 .0 0  and  u n d e r  $ 8 2 .5 0 _________________ —--------------- -— — 11 2 2 9 1 8 8 1 1 7 1 6
$82 .5 0  and  u n d e r  $ 8 5 .0 0 ----------------------------------------------------- - - - - - - - - - - - -
$85 .0 0  and u n d e r  $ 8 7 .5 0 ----------------------------------------------------- 5 3 3 2 - 2 9 7 7 2 - 2
$87 .5 0  and  u n d e r  $ 9 0 .0 0 ------------------- 5 5 5 - - - 2 1 1 1 - -
$90 .0 0  and  u n d e r  $ 9 2 .5 0 ----------------------- ------------------------------ 2 2 2 - - - 1 1 1 - - -
$92 .50  and  u n d e r  $ 9 5 .0 0 ----------------------------------------------------- 9 4 4 5 - 5 12 6 6 6 - 6
$95 .0 0  and u n d e r  $ 9 7 .5 0 ----------------------------------------------------- 1 - - 1 - - 1 1 1 - - -
$97 .5 0  and u n d e r  $ 1 0 0 .0 0 --------------------------------------------------- 5 1 1 4 - 4 11 - - 11 1 10
$ 100 .00  and u n d e r  $ 1 0 2 .5 0 -------------------------------------------------- 4 - - 4 - 4 2 - - 2 - 2
$ 102 .50  and  u n d e r  $ 1 0 5 .0 0 ------------------------------------------------- 3 - - 3 - 3 1 - - 1 - 1
$105 .00  and  u n d e r  $ 1 0 7 .5 0 ------------------------------------------------- 2 1 1 1 - 1 1 1 1 - - -
$107 .50  and o v e r ___________________________________________ 5 1 - 4 * 4 3 1 - 2 - 2

E s ta b l i s h m e n ts  h a v in g  no  s p e c i f ie d  m in im u m ______________ 55 22 X X X 33 X X X X X X 60 25 X X X 35 X X X X X X

E s ta b l i s h m e n ts  w h ic h  d id  n o t e m p lo y  w o r k e r s
in  th is  c a te g o r y ______________________________________________ 140 35 X X X 105 X X X X X X 115 28 X X X 87 X X X X X X

1 These sa la r ies  rela te to fo rm a lly  established m inim um  starting (hiring) regu lar stra igh t-tim e sa laries  that are paid fo r  standard w orkw eeks.
2 E xcludes w ork ers  in su b c le r ica l jobs such as m essen ger or o ffice  g ir l.
3 Data are presented fo r  all standard w orkw eeks com bin ed , and fo r  the m ost com m on standard w orkw eeks reported .
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Table B-2. Shift Differentials
(Shift d iffe ren tia ls  o f  m anufacturing plant w o rk e rs  by type and am ount o f  d iffe ren tia l, L os  A n g e le s -  

Long B each  and A naheim —Santa Ana—G arden  G ro v e , C a lif. , M arch  1966)

P ercen t o f m anufacturing plant w o rk e rs—

Shift d ifferen tia l
In estab lishm ents having fo rm a l 

p ro v is io n s  1 fo r— A ctu a lly  w ork ing on—

Second shift 
w ork

T h ird  o r  other 
sh ift w ork Second shift T h ird  o r  other 

shift

88. 9 75. 8 17. 6 4. 8

✓
88. 5 75. 8 17. 4 4. 8

68. 6 30. 8 13. 8 2. 2

. 7 . 2
5. 5 . 5 1. 0

. 2 . 2 . 1 . 1
4. 8 . 9

9 c ent s _____________________________  ______ 2. 1 - . 5 -
10 cen ts_____________________________________ 17. 2 9. 0 1. 8 . 6

. 8 1. 2 . 4 (1 2 )
12 cen ts_____________________________________ 24. 4 4. 5 6. 2 . 7
I 2 V2 c e n t s ______________ ______ . . .  _____ 1.4 1. 1 . 3 ( 2 )

1. 3 . 2 . 4
. 2 . 5 . 1 ( 2)
. 5 . 1

8. 2 5. 8 1. 7 . 3
1 52/s c e n t s ___________________________________ . 5 ( 2)
16 cen ts___________________________________ - 1. 1 - . 1

1. 2 . 2 . 3 . 1
2. 0 . 1

22 cents ______ _____________________  __ _ . 8 _ ( 2 )
24 cen ts______  .  ___________________ - 1. 2 - ( 2 )

1. 9 . 1

U n iform  p e r c e n ta g e ___________________________ 9. 3 4. 6 1. 8 ( 2)

. 3 . 1
4 . 7 1. 1
1. 6 . 3 . 4 ( 2 )
2. 7 4. 2 . 1 H

. 9 . 2

F u ll d a y 's  pay fo r  red u ced  h ou rs ,
4. 6 33. 0 . 7 2 . 2

P a id  lunch p e r io d  not g iven  f ir s t -s h if t
w o rk e rs , p lus u n iform  cen ts p er hour 2. 1 2. 7 . 4 . 1

2. 9 4. 8 . 6 . 3

. 5 . 1

1 Includes estab lish m en ts cu rren tly  operating late sh ifts , and estab lish m en ts w ith fo rm a l p ro v is io n s  c ov er in g  late sh ifts 
even  though they w e re  not cu rren tly  operating late sh ifts .

2 L e ss  than 0. 05 p ercen t.
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Table B-3. Scheduled Weekly Hours
(Percent distribution of plant and office workers in all industries and in industry divisions by scheduled weekly hours or first-shift workers,

Los Angeles—Long Beach and Anaheim—Sanfa Ana—Garden Grove, Calif. , March 1966)

W eekly hours

Plant w ork ers O ffice  w ork ers

A ll
in d u str ie s1

Manu­
facturing

Pu blic 
u tilities  1 2

W holesale
trade

S erv ices
(excluding

m otion
pictu res)

M otion 
p ictu res  3

A ll
industries 4

M anu­
facturing

P u blic 
u tilit ies  2

W holesale
trade F in a n ce 5

S erv ices
(excluding

m otion
pictu res)

M otion 
p ictu res 3

A ll w ork ers 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0

35 hours 1 1 2 (6) 5 5 1
36 hours ( ‘ ) - - 1 - - (6) _ (6) _ _ _
36V4 h ou rs__________________________________________ (6) 1 - - - - 2 - (6) 3 5 _
37V2 h ou rs______________________ ______________ ___ 3 1 - 6 6 - 8 1 2 14 15 16 _
O ver 37V2 and under 383/.  h ou rs__________________ - - - - - - 2 (6) _ _ 7 _ _
383/4 hours - - - - - - 4 1 _ 3 11 3 _

39 h o u r s __________ ___________________  .  ____ __ 1 1 - - - - (6) - _ _ 1 - _

40 h o u r s ___________________________________________ 92 93 1 0 0 93 78 1 0 0 81 97 93 83 57 72 1 0 0
O ver 40 and under 48 hou rs__ ______________ 1 2 - - 2 - (6) - - - _ 2 _

48 hours ________________________ ____ __  _ __ 2 1 _ - 13 _ _ _ _ _ _ _

O ver 48 hours 1 1

1 I n c lu d e s  data f o r  r e t a i l  t r a d e  ( e x c e p t  d e p a r t m e n t  s t o r e s )  and r e a l  e s t a t e ,  in  a dd i t io n  to  t h o s e  in d u s t r y  d i v i s i o n s  sho w n  s e p a r a t e l y .
2 T r a n s p o r t a t i o n ,  c o m m u n i c a t i o n ,  and o t h e r  p u b l i c  u t i l i t i e s .3 See  f o o t n o t e  9 ,  ta b le  1.
4 In c l u d e s  data f o r  r e t a i l  t r a d e  ( e x c e p t  d e p a r t m e n t  s t o r e s )  in  a d d i t io n  to  t h o s e  in d u s t r y  d i v i s i o n s  s h o w n  s e p a r a t e l y .
5 F i n a n c e ,  i n s u r a n c e ,  and r e a l  e s ta te .
6 L e s s  tha n 0.  5 p e r c e n t .
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Table B-4. Paid Holidays
(Percent distribution of plant and office workers in all industries and in industry divisions by number of paid holidays provided annually,

Los Angeles—Long Beach and Anaheim—Santa Ana—Garden Grove, Calif. , March 1966)

Item

Plant w ork ers O ffice w ork ers

All
industries 1

Manu­
facturing

Public 
utilities 1 2

W holesale
trade

S erv ices
(Excluding

m otion
pictu res)

M otion 
p ictu res 3

AH
industries 4

Manu­
facturing

Public 
utilities 2

W holesale
trade Finance 5

S erv ices
(Excluding

m otion
pictu res)

M otion 
p ictu res 3

A ll w o rk e rs_____________________________ - ------ 100 100 100 100 100 100 100 100 100 100 100 100 100

W orkers in establishm ents providing
paid h o lid a y s____________________________________ 98 99 97 100 85 100 99 100 100 100 100 99 100

W orkers in establishm ents providing
no paid holidays —  ---------------  -------  — ------- 2 1 3 “ 15 “ ( ‘ ) “ “ ■ 1 “

Number o f days

L ess  than 5 h o lid a y s_____________________________ 3 _ 1 _ 20 _ ( ‘ ) _ 1 _ _ o .
5 holidays — -------  -  - ------ 1 1 - - - - ( 6) ( 6) - - - ( 6) -
6 holidays - -  -  ___ _______ 13 6 3 8 34 100 9 4 1 13 9 23 100
6 holidays plus 1 half day________________________ 1 1 - 1 - 1 1 - 2 - - -
6 holidays plus 2 half d a y s ----------------------------------- 1 1 - - - ( ‘ ) 1 - 1 - ( 6) -
7 h o lid a y s ----- -  ___  ___  ___  _______ 18 22 12 21 21 - 15 13 11 21 10 36 -
7 holidays plus 1 half day_________  ___  ________ 3 6 - - 1 - 3 5 - - 2 3 -
7 holidays plus 2 half d a y s ----------------------------------- 3 4 - 9 - - 2 2 - 3 2 - -
8 h o lid a y s _________________________________________ 38 32 79 50 9 - 39 32 86 48 32 37 -
8 holidays plus 1 half day__ _____ _____ — ( 6) - - ( 6) - - 8 1 - - 26 - -
8 holidays plus 2 half d a y s_____ — ____ 1 1 - 4 - - 1 1 - 4 2 - -
9 h o lid a y s ------  ----- --------------------- — ------- 15 24 3 5 - - 17 40 1 6 5 - -
9 holidays plus 1 half day------------------------------------- - - - - - - 1 - - 3 - -
9 holidays plus 2 half d a y s _______________________ - - - - - 1 - - 2 - -
10 holidays _____________  ________________________ 1 1 ( 6) - - 1 1 2 2 -
10 holidays plus 1 half d a y ----------------------------------- - - - - - - 1 - - - 2 - -
11 h olidays_________________________________________ - - - - 1 - - - 2 - -
12 h olidays-------  ----- _ _ --------- -------  ----------- " “ “ “ “ ( 6) " " ( 6) ' "

Total holiday tim e 7

12 days_______  — ________________________________ _ _ _ _ _ _ ( 6) - _ _ ( 6) _ _

11 days or  m o re ----------------------------------------------------- - - - - - - 1 - - 3 - -
IOV2 days or  m o re ------------------------------------------------- - - - - - - 1 - - - 5 - -
10 days or  m o re ----------------------------------------------------- 1 1 - 0 - - 3 1 - 2 9 - -
9 V2 days o r  m o r e --------------------  --------------------------- 1 1 - ( 6) - - 4 1 - 2 13 - -
9 days or  m o r e ------------------------------------------------------- 16 26 3 10 - - 23 41 1 11 19 - -
8*/z days o r  m o r e --------------------------------------------------- 16 26 3 10 - - 31 42 1 11 45 - -
8 days o r  m o r e ------------------------------------------------------- 57 62 82 69 9 - 72 76 87 62 80 37 -
7 V2 days o r  m o r e _________________________________ 61 68 82 69 10 - 74 81 87 62 82 40 -
7 days o r  m o r e ------------------------------------------------------- 80 91 94 90 32 - 90 95 98 84 91 76 -
6 V2 days o r  m o r e _________________________________ 80 92 94 92 32 - 90 96 98 87 91 76 -
6  days or  m o r e ------------------------------------------------------- 94 98 97 1 0 0 65 1 0 0 99 1 0 0 99 1 0 0 1 0 0 99 1 0 0
5 days o r  m o r e ------------------------------------------------------- 95 99 97 1 0 0 65 1 0 0 99 1 0 0 99 1 0 0 1 0 0 99 1 0 0
4 days o r  m o r e ------------------------------------------------------- 95 99 97 1 0 0 65 1 0 0 99 1 0 0 1 0 0 1 0 0 1 0 0 99 1 0 0
3 days or  m o r e _-___ _________ _________________ 95 99 97 1 0 0 65 1 0 0 99 1 0 0 1 0 0 1 0 0 1 0 0 99 1 0 0
2  days o r  m o r e ________________________  _________ 96 99 97 1 0 0 6 8 1 0 0 99 1 0 0 1 0 0 1 0 0 1 0 0 99 1 0 0
1 day or  m o re --------------------------------------------------------- 98 99 97 1 0 0 85 1 0 0 99 1 0 0 1 0 0 1 0 0 1 0 0 99 1 0 0

1 Includes data fo r  re ta il trade (except departm ent stores) and real estate, in addition to those industry d iv isions shown separately .
2 Transportation , com m u nication , and other public u tilit ies .
3 See footnote 9, table 1.
4 Includes data for  re ta il trade (except departm ent stores) in addition to those industry d iv ision s shown separately .
5 F inance, insurance, and rea l estate.
6 L ess  than 0. 5 percent.
7 A ll com binations o f fu ll and half days that add to the sam e amount are com bined; fo r  exam ple, the p roportion  o f  w ork ers  rece iv in g  a total o f  7 days includes those with 7 full days and 

no half days, 6  fu ll days and 2 half days, 5 fu ll days and 4 half days, and so on. P roportion s  w ere  then cum ulated.
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Table B-5. Paid V acations1

(Percent distribution of plant and office workers in all industries and in industry divisions by vacation pay provisions,
Los Angeles—Long Beach and Anaheim—Santa Ana—Garden Grove, Calif. , March 1966)

Plant w ork ers O ffice w ork ers

V acation  p olicy AH
industries 2

Manu­
facturing

Public 
u tilities  3

W holesale
trade

S erv ices
(excluding

m otion
pictures)

M otion 
picture s 4

All
industries 5

Manu­
facturing

Public 
utilities 3

W holesale
trade Finance 6

S erv ices  
(excluding 

m otion 
p icture s)

M otion 
p ictu res 4

A ll w ork e rs ------------------------------------------------------------ 100 100 100 100 100 100 100 100 100 100 100 100 100
Method o f payment 

W orkers in  establishm ents providing
paid vacation s___________________________________ 99 100 100 100 94 100 100 100 100 100 100 100 100

L en g th -o f-tim e  paym ent--------------------------------- 85 82 89 98 92 21 94 85 95 100 100 98 100
P ercentage paym ent---------------------------------------- 14 18 11 2 2 79 6 14 5 - - 2 -
F la t- sum paym ent------------------------------------------- - - - - - - - - - - - -
O th er------------------------------------------------------------------ - - - - - - C) (7) - - - - -

W orkers in establishm ents providing
no paid vacation s------------------------------------------------ 1 - 6 “ - - - - - -

Amount o f vacation  pay 8 

A fter 6 months o f s e rv ice

Under 1 w eek_____________________________________ 7 11 _ 5 4 _ 2 2 _ 2 3 _ _
1 w e e k -------------------------------------------------------------------- 19 i6 37 14 19 87 44 32 43 30 68 35 94
O ver 1 and under 2 w e e k s ----------------------------------- 1 1 2 - 2 - 2 1 2 - 2 6 -2 w e e k s___________________________________________ (7 ) - 3 - 1 - 1 - - - 1 10 -

A fter 1 year o f s e rv ice

Under 1 w eek--------------------------------------------------------- (7 ) _ _ _ _ _ _ _ _ _ _ _ _
1 w eek--------------------------------------------------------------------- 61 54 81 73 62 - 21 13 79 43 (7) 24 -
O ver 1 and under 2 w e e k s ----------------------------------- 3 6 2 - - - 1 1 D - 4 _2 w e e k s ------------------------------------------------------------------- 33 38 14 27 27 100 77 84 21 57 99 60 100
O ver 2 and under 3 w e e k s ----------------------------------- 1 1 - - 1 - 1 1 - - - 1 -
3 w e e k s ------------------------------------------------------------------- 1 1 3 - 1 - D - - - - * 1 -
4 w e e k s ------------------------------------------------------------------- (7 ) - - * 1 - 1 - - - - 10 -

A fter 2 yea rs  o f s e rv ice

1 w eek--------------------------------------------------------------------- 22 26 30 7 34 _ 3 3 8 1 (7 ) 11 _
O ver 1 and under 2 w e e k s _______________________ 2 4 2 2 - - 1 - 9 - - -2 w e e k s _________________________________  ________ 72 66 64 91 58 100 94 95 84 99 99 71 100
O ver 2 and under 3 w e e k s ----------------------------------- 2 3 1 - 1 - 1 2 - - - 7 -
3 w e e k s ___________________________________________ 1 1 3 - 1 - (7 ) - - - - 1 -
4 w e e k s ------------------------------------------------------------------- (7 ) - - - 1 - 1 - - - - 10 -

A fter 3 years o f  s e rv ice

1 week---------------------------------------------------------------------- 4 6 _ - 3 _ 1 2 _ _ (7 ) 7 _
O ver 1 and under 2 w e e k s ----------------------------------- 3 4 1 2 - - (7 ) - (7) - - - -2 w e e k s ___________________________________________ 89 84 95 98 89 100 94 91 99 100 99 66 100
O ver 2 and under 3 w e e k s -------------------  ------------- 2 3 1 - 1 - 2 3 - - - 13 -
3 w e e k s ------------------------------------------------------------------- 2 3 3 - 1 - 2 4 - - - 5 -
4 w e e k s ------------------------------------------------------------------- C) - - - 1 - 1 * - * - 10 -

A fter 4 yea rs  o f  s e rv ice

1 w eek--------------------------------------------------------------------- 4 6 _ - 3 - 1 2 - - (7) 7 _
O ver 1 and under 2 w e e k s ----------------------------------- 3 4 1 - - - C) - (7) - - - -
2 w e e k s ------------------------------------------------------------------- 88 83 95 100 89 100 93 91 99 100 99 66 100
O ver 2 and under 3 w e e k s _______________________ 2 4 1 - 1 - 3 3 - - 1 13 -

3 w e e k s ------------------------------------------------------------------- 2 3 3 - 1 - 2 4 - - - 5 -

4 w e e k s ------------------------------------------------------------------- (7 ) 1 1 10
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Table B-5. Paid V acation s1------Continued

(Percent distribution of plant and office workers in all industries and in industry divisions by vacation pay provisions,
Los Angeles—Long Beach and Anaheim—Santa Ana—Garden Grove, Calif. , March 1966)

Plant w ork ers O ffice w ork ers

V acation  p olicy a h
industries 2

Manu­
facturing

Public 
u tilities  3

W holesale
trade

S erv ices
(excluding

m otion
pictu res)

M otion 
p ictu res 4

AH
industries 5

Manu­
facturing

Public 
u tilitie s 3

W holesale
trade Finance 6

Serv ices
(excluding

m otion
pictures)

M otion 
pictu res 4

Amount o f vacation  pay 8— Continued 

A fter 5 yea rs  o f  s e rv ice

\ week________________________ 1
(7 )

1 - - 3 - (7) (7) - - (7) 1 -
O ver 1 and under 2 w e e k s ----- ------------------------ 1 - - - - - - - - - - -
2 w eeks - — ---------------  --------------------------------------- 74 81 91 65 76 99 82 81 94 72 87 64 97
O ver 2 and under 3 w e e k s ------ -----------  ----------- 5 7 2 4 3 - 5 3 2 3 8 13 -
3 w e e k s ________________________________ - __________ 19 11 4 31 12 1 12 15 5 25 5 12 3
4 w e e k s ------------------------------------------------------------------ (7) “ 3 “ 1 " 1 “ _ “ 10 “

A fter 10 years o f se rv ice

1 week_ - _ - -- ------------------- 1 1 - - 3 - (7) (7) - - (7) 1 -
O ver 1 and under 2 weeks - _ _________________ (7) 1 - - - - - - - - - - -
2 w eeks - _____  ___  _____________________ 22 19 43 12 33 20 21 11 34 9 31 29 18
O ver 2 and under 3 w e e k s ----------------------------------- 6 9 2 - - - 1 1 3 - 1 5 -
3 w eeks - ___ ____________________________________ 68 67 52 83 57 80 74 83 64 87 68 54 82
O ver 3 and under 4 w e e k s ----------------------------------- 1 1 - - 1 - 1 2 - - - 1 -
4 w e e k s ___ ______________________________________ 2 2 3 4 1 “ 3 4 “ 4 - 10 _

A fter 12 years o f s e rv ice

1 w eek- -  -------  -------  --------------------------- 1 1 - - 3 - (7) C) - - (7> 1 -
O ver 1 and under 2 w e e k s ----------------  -------  ----- (7) 1 - - - - - - - - - - -
2 w e e k s___ ___  ___ ___________________________ 16 15 26 12 19 - 18 7 23 8 31 28 10
O ver 2 and under 3 w e e k s ----------------------------------- 5 9 1 - - - 2 2 (7) 1 1 5 -
3 w e e k s ------------------------------------------------------------------ 73 70 67 83 71 100 76 85 75 87 67 55 90
O ver 3 and under 4 w e e k s ----------------------------------- 1 2 1 - 1 - 1 2 1 - 1 1 -
4 w e e k s___ ______________________________________ 3 2 6 4 1 " 3 4 1 4 10 “

A fter 15 yea rs  o f s e rv ice

1 week_____ — ----- --------------  --------------  ----- 1 1 . _ 3 _ (7) (7 ) _ _ (7) 1 _
O ver 1 and under 2 w e e k s ----  --------- --------------- (7 ) 1 - - - - - - - - - - -
2 w e e k s ------------------------------------------------------------------- 8 8 - 8 17 - 7 4 - 5 7 21 10
O ver 2 and under 3 w e e k s ----------------------------------- 1 1 1 - - - (7) (7) (7) - - - -
3 w e e k s ------------------------------------------------------------------- 81 79 92 80 72 100 85 85 98 81 88 66 90
O ver 3 and under 4 w e e k s ----------------------------------- 1 2 1 - 1 - 1 1 1 - 2 1 -
4 w e e k s ------------------------------------------------------------------- 7 9 3 13 1 - 7 10 1 14 2 11 -
O ver 4 w eeks_____________________________________ (7) ' 3 “ “ ■ " “ “ _ “ "

A fter 20 yea rs  o f  s e rv ice

1 week---------------------------------------------------------------------- 1 1 - - 3 - (7) (7 ) - - (7) 1 -

O ver 1 and under 2 w e e k s ----------------------------------- (7) 1 - - - - " - - - - - -
2 w e e k s ------------------------------------------------------------------ 8 8 - 8 17 - 7 4 - 5 7 21 10
O ver 2 and under 3 w e e k s ----------------------------------- (7) 1 1 - - - (7) (7 ) (7) - - - -
3 w e e k s ------------------------------------------------------------------ 59 57 44 43 72 100 58 51 51 35 76 64 90
O ver 3 and under 4 w e e k s ----------------------------------- 2 3 1 - - - (7) 1 - - - - -
4 w e e k s ------------------------------------------------------------------- 28 29 52 46 1 - 32 39 49 56 16 14 -
O ver 4 w eeks- ----------------------------------------------------- 2 2 3 4 1 2 4 4 1

See footnotes at end of table.
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Table B-5. Paid V acations1— Continued

(Percent distribution of plant and office workers in all industries and in industry divisions by vacation pay provisions,
Los Angeles—Long Beach and Anaheim—Santa Ana—Garden Grove, Calif. , March 1966)

V acation  p o licy

Plant w ork ers O ffice  w ork ers

AH
industries 1 2

Manu­
facturing

Public 
utilities 3

W holesale
trade

S erv ices
(excluding

m otion
pictures)

M otion 
pictu res 4

All
industries 5

Manu­
facturing

Public 
utilitie s 3

W holesale
trade Finance 6

S erv ice  s 
(excluding 

m otion 
p ictures)

M otion 
pictu res 4

Amount of vacation  pay 8— Continued

A fter 25 yea rs  o f  s e rv ice

1 week____________________________________  _______ 1 i _ _ 3 _ (7) (7) _ _ (7) 1 _
O ver 1 and under 2 w e e k s ----------------------------------- (7) i - - - - - - - - - -
2 w e e k s ___________________ ________ 8 8 - 8 17 - 7 4 - 5 7 20 10
O ver 2 and under 3 w e e k s ----------------------------------- (7) 1 1 - - - (7 ) (7) (7) - - - -
3 w e e k s__________ _____ _________ ________________ 50 51 3 30 72 100 39 44 4 30 43 44 90
O ver 3 and under 4 w e e k s ----------------------------------- 2 3 1 1 - - 1 1 - (7) - - -
4 w e e k s___________ __________ __________________ 36 34 92 58 2 - 51 45 95 58 47 34 -

° ver 4 w eeks..................................................................... 3 3 3 4 1 ■ 3 5 “ 6 2 1

A fter 30 years o f  s e rv ice

, „ , _ v 1 1 _ _ 3 _ (7) D _ . (7) 1
O ver 1 and under 2 w e e k s ----------------------------------- (7 ) 1 - - - - - - - - - -
2 w e e k s ______________ __—, .— .------ .—,--------------- T----- 8 8 - 8 17 - 7 4 - 5 7 20 10
O ver 2 and under 3 w e e k s ----------------------------------- (7) 1 1 - - - (7 ) (7 ) (7 ) - - - -
3 w eeks . . . . . . .  ___ 50 51 1 30 72 100 35 44 2 30 33 44 90
O ver 3 and under 4 w e e k s ----------------- - ----------- 2 3 1 1 - - 1 1 - (7 ) - - -
4 w e e k s______ _________________________ ________ 36 34 89 58 2 - 53 45 89 58 57 34 -
O ver 4 w eeks___ _— _ --------- -  — ------ 3 3 7 4 1 4 5 8 6 2 1

1 Includes basic  plans only. E xcludes plans such as va cation -sa v in gs and those plans which o ffe r  "extended" o r  "sa b b a tica l"  benefits beyond basic  plans to w ork ers with qualifying lengths 
o f  s e rv ice . T yp ical o f such exc lu sion s are plans in the steel, aluminum, and can industries.

2 Includes data fo r  re ta il trade (except departm ent stores) and rea l estate, in addition to those industry d iv ision s shown separately .
3 Transportation , com m u nication , and other public u tilities .
4 See footnote 9, table 1.
5 Includes data fo r  re ta il trade (except departm ent stores) in addition to those industry d iv ision s shown separately .
6 F inance, insurance, and rea l estate.
7 L ess  than 0 .5  percent.
8 Includes paym ents other than "length o f t im e ,"  such as percentage o f annual earnings or  fla t-su m  paym ents, con verted  to an equivalent tim e basis ; fo r  exam ple, a payment o f 2 percent 

o f annual earnings was con sid ered  as 1 w eek 's  pay. P er iod s  o f  s e rv ice  w ere  a rb itra rily  ch osen  and do not n ece ssa r ily  r e fle c t  the individual prov is ion s  fo r  p ro g re ss io n s . F or exam ple, the 
changes in proportion s indicated at 10 y ea rs ' s e rv ice  include changes in p rov ision s o ccu rrin g  betw een 5 and 10 y ea rs . E stim ates are cum ulative. Thus, the p roportion  rece iv in g  3 w eeks' pay 
or  m ore  after 5 yea rs  includes those who rece iv e  3 w eeks' pay o r  m ore  after few er years o f s e rv ice .
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Table B-6. Health, Insurance, and Pension Plans

(Percent of plant and office workers in all industries and in industry divisions employed in establishments providing health, insurance, or pension benefits,
Los Angeles—Long Beach and Anaheim-Santa Ana-Garden Grove, Calif., March 1966)

Plant w ork ers O ffice  w ork ers

Type o f benefit AH
industries 1 2

Manu­
facturing

Public 
utilities 3

W holesale
trade

S erv ices
(excluding

m otion
pictures)

M otion 
p ictu res 4

AH
industries 5

Manu­
facturing

Public 
utilities 3

W holesale
trade Finance 6

S erv ices  
(exc luding 

m otion 
pictures)

M otion 
pictu res 4

A ll w ork ers_______________________________________ 100 100 100 100 100 100 100 100 100 100 100 100 100

W orkers in establishm ents providing:

L ife  insurance —  - ____  _ ----------------  - 94 97 99 97 79 100 96 95 100 94 99 90 98
A ccidenta l death and d ism em berm ent 

in su ra n ce .. ___________  _____  ___________ 80 87 64 86 59 100 75 90 63 83 61 66 98
Sickness and accident insurance or 

s ick  leave or  b o th 7---------------  ------ — ------ 66 68 70 88 38 21 85 90 85 87 86 61 86

Sickness and accident insurance------------- 20 21 11 25 20 20 22 19 9 26 24 35 27
Sick leave (full pay and no

41 47 66 55 16 1 79 85 83 70 83 52 86
Sick leave (partia l pay or 

waiting period) ______  _ —  _ - — 15 8 2 24 7 - 3 4 (8) 7 (8) - -

H ospitalization  insurance____________________ 98 100 99 99 90 100 • 98 99 100 97 100 91 98
S urg ica l in su ran ce____________________________ 98 100 99 96 90 100 98 99 100 95 100 91 98
M edica l in su ra n ce ____________________________ 94 94 99 96 89 100 93 94 100 91 96 85 76
Catastrophe insurance __ - _____________ 67 68 92 66 46 42 90 86 97 81 98 84 74
R etirem ent pension___________________________ 76 72 87 86 50 100 85 87 89 89 85 64 99
No health, insurance, or  pension plan ------ 1 6 (8) 3

1 Includes those plans fo r  which at least a part o f the co s t  is borne by the em ployer, except those lega lly  requ ired , such as w ork m en 's  com pensation , so c ia l secu rity , and ra ilroad  
retirem ent.

2 Includes data fo r  re ta il trade (except departm ent stores) and rea l estate, in addition to those industry d iv ision s shown separately .
3 T ran sportation , com m u nication , and other public u tilities .
4 See footnote 9, table 1.
5 Includes data fo r  re ta il trade (except departm ent stores) in addition to those industry d iv ision s shown separately .
6 F inance, in surance , and rea l estate.
7 Unduplicated total o f w ork ers  receiv in g  sick  leave o r  s ick ness and accident insurance shown separately  below . Sick leave plans are lim ited to those which defin itely  establish at least 

the m inim um  num ber of days ' pay that can be expected by each em ployee. In form al s ick  leave allow ances determ ined on an individual basis  are excluded.
8 L ess  than 0.5 percent.
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Table B-7. Health Insurance Benefits Provided Employees and Their Dependents

(P ercen t o f  plant and o ffice  w ork ers  in a ll industries and in industry d iv ision s em ployed in establishm ents providing health insurance benefits coverin g  em ployees 
and their dependents, Los A n geles—Long Beach and Anaheim —Santa Ana—G arden G rov e , C alif. , M arch  1966)

Type o f  benefit, c ov era g e , and financing1

Plant w ork ers O ffice  w ork ers

AH
in d u stries1 2

Manu­
facturing

Pu blic 
u tilities  3

W holesale
trade

S erv ices
(excluding

m otion
pictu res)

M otion 
p ictu res  4

AH
industries 5

Manu­
facturing

Pu blic 
u tilit ies  3

W holesale
trade F inan ce6

S erv ices
(excluding

m otion
p ictu res)

M otion 
p ictu res  4

A ll  w ork ers 100 100 100 100 100 100 100 100 100 100 100 100 100

W orkers in establishm ents providing:
H ospitalization  insurance __ _____ 98 100 99 99 90 100 98 99 100 97 100 91 98

C overing em ployees o n l y _________ ____ 28 30 27 18 46 - 25 21 26 14 27 52 4
E m ployer financed______________________ 21 26 10 16 35 - 16 16 6 13 18 34 4
Jointly financed_________________________ 6 4 17 3 11 - 9 5 20 1 9 18 -

C overing em ployees and their
depen dents________________________________ 70 70 73 80 44 100 73 78 74 83 73 39 94

E m ployer financed . ___________________ 42 35 26 65 34 88 25 34 17 59 7 12 44
Jointly financed . . 16 17 35 14 2 12 33 19 45 18 54 18 50
E m ployer financed for  em ployees;

join tly  financed fo r  dependents______ 12 18 6 1 7 - 15 25 6 6 12 8 -

E m ployer financed fo r  dependents;
join tly  financed fo r  e m p lo y e e s______ 1 - 6 - - - 1 - 6 - - - -

Surgica l insurance___________ __________ __ _ 98 100 99 96 90 100 98 99 100 95 100 91 98
C overing em ployees o n ly __________________ 28 30 27 18 46 - 25 21 26 14 27 52 4

E m ployer financed______________________ 21 26 10 16 35 - 16 16 6 13 18 34 4
Jointly f in a n c e d -__ ___ 6 4 17 3 11 - 9 5 20 1 9 18 -

C overing em ployees and their
dependents ______________________________ 70 70 73 78 44 100 73 78 74 81 73 39 94

E m ployer financed______________________ 41 35 26 63 34 88 24 34 17 57 7 12 44
J o int ly finane e d ________________________ 16 17 35 14 2 12 33 19 45 18 54 18 50
E m ployer financed fo r  em ployees;

jo in tly  financed for  dependents______ 12 18 6 1 7 - 15 25 6 6 12 8 -

E m ployer financed for  dependents;
jo in tly  financed fo r  em ployees 1 - 6 - - - 1 - 6 - - - -

M ed ica l in su ra n ce_____________________________ 94 94 99 96 89 100 93 94 100 91 96 85 76
C overing em ployees only _ ____ 27 29 27 18 46 - 24 20 27 14 25 47 4

E m ployer financed______________________ 21 25 10 16 35 - 15 15 7 13 15 29 4
Jointly financed_________________________ 6 4 17 3 11 - 9 5 20 1 9 18 -

C overing em ployees and their
depen dents________________________________ 66 65 73 77 43 100 69 74 73 77 71 38 72

E m ployer financed______________________ 40 32 26 62 33 88 23 33 16 54 7 11 37
Jointly financed_________________________ 15 17 35 14 2 12 31 18 45 17 52 18 35
E m ployer financed fo r  em ployees;

jo in tly  financed fo r  dependents______ 11 17 6 1 7 - 14 23 6 6 12 8 -
E m ployer financed fo r  dependents;

jo in tly  financed fo r  e m p lo y e e s______ 1 - 6 - - - 1 - 6 - - - -

Catastrophe insurance____________ _________ 67 68 92 66 46 42 90 86 97 81 98 84 74
C overing em ployees only 18 20 14 18 25 - 20 15 14 15 25 49 4

E m ployer financed 14 18 8 15 14 - 13 11 5 13 16 31 4
Jointly financed 3 2 7 3 11 - 7 4 9 1 9 18 _

C overing em ployees and their
dependents 49 48 78 48 21 42 69 71 83 66 73 35 70

E m ployer financed 25 14 58 40 12 13 23 25 57 44 7 9 18
Jointly financed_________________________ 12 15 8 7 2 29 29 20 14 19 52 18 52
E m ployer financed fo r  em ployees;

join tly  financed fo r  dependents 12 19 6 1 7 - 16 26 6 3 14 7 _

E m ployer financed fo r  dependents;
join tly  financed fo r  e m p lo y e e s______ 1 " 6 " “ 1 - 6 - - 1

1 Includes plans fo r  w hich at least a part o f  the cos t  is borne by the em ployer. See footnote 1, table B -6 . An establishm ent w as con sid ered  as providing benefits to em ployees fo r  their 
dependents i f  such covera ge  was available to at least a m a jority  o f those em ployees one would usually expect to have dependents, e. g. , m a rr ied  m en, even though they w ere  less  than a m a jority  
o f a ll plant or  o ffice  w ork ers . The em ployer bears the entire cos t  o f "em p loy er  financed" plans. The em ployer and em ployee share the co s t  o f " jo in tly  financed" plans.

2 Includes data for  re ta il trade (except departm ent stores) and rea l estate, in addition to those industry d iv ision s shown separately .
3 T ran sp ortation , com m u nication , and other public u tilit ies .
4 See footnote 9, table 1.
5 Includes data fo r  re ta il trade (except departm ent stores) in addition to those industry d iv isions shown separately .
6 Finance, insurance, and rea l estate.
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Appendix A. Changes in Occupational Descriptions

Since the Bureau's last survey, occupational descriptions for sec­
retary were revised in order to obtain salary information for more specific 
categories.

The revised descriptions for secretary (classes A, B, C, and D) 
classify these workers according to levels of responsibility. The size of

the organization and the scope of the supervisor's position are considered 
in distinguishing these levels. Data published under the composite title 
of secretary are not comparable to data previously published.

The revised occupational descriptions are included in appendix B.
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Appendix B. Occupational Descriptions

The primary purpose of preparing job descriptions for the Bureau's wage surveys is to assist its field 
staff in classifying into appropriate occupations workers who are employed under a variety of payroll titles 
and different work arrangements from establishment to establishment and from area to area. This permits 
the grouping of occupational wage rates representing comparable job content. Because of this emphasis on 
interestablishment and interarea comparability of occupational content, the Bureau's job descriptions may 
differ significantly from those in use in individual establishments or those prepared for other purposes. In 
applying these job descriptions, the Bureau's field economists are instructed to exclude working supervisors, 
apprentices, learners, beginners, trainees, handicapped, part-time, temporary, and probationary workers.

OFFICE

BILLER, MACHINE BOOKKEEPING-MACHINE OPERATOR

Prepares statements, bills, and invoices on a machine other than 
an ordinary or electromatic typewriter. May also keep records as to 
billings or shipping charges or perform other clerical work incidental 
to billing operations. For wage study purposes, billers, machine, are 
classified by type of machine, as follows:

Biller, machine (billing machine). Uses a special billing ma­
chine (Moon Hopkins, Elliott Fisher, Burroughs, etc. , which are 
combination typing and adding machines) to prepare bills and invoices 
from customers' purchase orders, internally prepared orders, shipping 
memorandums, etc. Usually involves application of predetermined 
discounts and shipping charges, and entry of necessary extensions, 
which may or may not be computed on the billing machine, and 
totals which are automatically accumulated by machine. The oper­
ation usually involves a large number of carbon copies of the bill 
being prepared and is often done on a fanfold machine.

Biller, machine (bookkeeping machine). Uses a bookkeeping 
machine (Sundstrand, Elliott Fisher, Remington Rand, e tc . , which 
may or may not have typewriter keyboard) to prepare customers' bills 
as part of the accounts receivable operation. Generally involves the 
simultaneous entry of figures on customers' ledger record. The ma­
chine automatically accumulates figures on a number of vertical 
columns and computes, and usually prints automatically the debit or 
credit balances. Does not involve a knowledge of bookkeeping. 
Works from uniform and standard types of sales and credit slips.

Operates a bookkeeping machine (Remington Rand, Elliott Fisher, 
Sundstrand, Burroughs, National Cash Register, with or without a type­
writer keyboard) to keep a record of business transactions.

Class A . Keeps a set of records requiring a knowledge of and 
experience in basic bookkeeping principles, and familiarity with the 
structure of the particular accounting system used. Determines proper 
records and distribution of debit and credit items to be used in each 
phase of the work. May prepare consolidated reports, balance sheets, 
and other records by hand.

Class B. Keeps a record of one or more phases or sections of 
a set of records usually requiring little knowledge of basic book­
keeping. Phases or sections include accounts payable, payroll, cus­
tomers' accounts (not including a simple type of billing described 
under biller, machine), cost distribution, expense distribution, in­
ventory control, etc. May check or assist in preparation of trial 
balances and prepare control sheets for the accounting department.

CLERK, ACCOUNTING

Class A . Under general direction of a bookkeeper or accountant, 
has responsibility for keeping one or more sections of a complete set 
of books or records relating to one phase of an establishment's busi­
ness transactions. Work involves posting and balancing subsidiary
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ledger or ledgers such as accounts receivable or accounts payable; 
examining and coding invoices or vouchers with proper accounting 
distribution; and requires judgment and experience in making proper 
assignations and allocations. May assist in preparing, adjusting, and 
closing journal entries; and may direct class B accounting clerks.

Class B. Under supervision, performs one or more routine ac­
counting operations such as posting simple journal vouchers or accounts 
payable vouchers, entering vouchers in voucher registers; reconciling 
bank accounts; and posting subsidiary ledgers controlled by general 
ledgers, or posting simple cost accounting data. This job does not 
require a knowledge of accounting and bookkeeping principles but 
is found in offices in which the more routine accounting work is 
subdivided on a functional basis among several workers.

CLERK, FILE

Class A . In an established filing system containing a number 
of varied subject matter files, classifies and indexes file material 
such as correspondence, reports, technical documents, etc. May 
also file this material. May keep records of various types in con­
junction with the files. May lead a small group of lower level file
clerks.

Class B. Sorts, codes, and files unclassified material by simple 
(subject matter) headings or partly classified material by finer sub­
headings. Prepares simple related index and cross-reference aids. 
As requested, locates clearly identified material in files and forwards 
material. May perform related clerical tasks required to maintain 
and service files.

Class C. Performs routine filing of material that has already 
been classified or which is easily classified in a simple serial classi­
fication system (e.g . , alphabetical, chronological, or numerical). 
As requested, locates readily available material in files and forwards 
material; and may fill out withdrawal charge. Performs simple 
clerical and manual tasks required to maintain and service files.

CLERK, ORDER

Receives customers' orders for material or merchandise by mail, 
phone, or personally. Duties involve any combination of the following: 
Quoting prices to customers; making out an order sheet listing the items

CLERK, A C C O U N T IN G — Continued CLERK, ORDER— Continued

to make up the order; checking prices and quantities of items on order 
sheet; and distributing order sheets to respective departments to be filled. 
May check with credit department to determine credit rating of customer, 
acknowledge receipt of orders from customers, follow up orders to see 
that they have been filled, keep file of orders received, and check shipping 
invoices with original orders.

CLERK, PAYROLL

Computes wages of company employees and enters the necessary 
data on the payroll sheets. Duties involve: Calculating workers' earnings 
based on time or production records; and posting calculated data on payroll 
sheet, showing information such as worker's name, working days, time, 
rate, deductions for insurance, and total wages due. May make out pay- 
checks and assist paymaster in making up and distributing pay envelopes. 
May use a calculating machine.

COMPTOMETER OPERATOR

Primary duty is to operate a Comptometer to perform mathe­
matical computations. This job is not to be confused with that of statis­
tical or other type of clerk, which may involve frequent use of a Comp­
tometer but, in which, use of this machine is incidental to performance 
of other duties.

DUPLICATING-MACHINE OPERATOR (MIMEOGRAPH OR DITTO)

Under general supervision and with no supervisory responsibilities, 
reproduces multiple copies of typewritten or handwritten matter, using a 
Mimeograph or Ditto machine. Makes necessary adjustment such as for 
ink and paper feed counter and cylinder speed. Is not required to prepare 
stencil or Ditto master. May keep file of used stencils or Ditto masters. 
May sort, collate, and staple completed material.

KEYPUNCH OPERATOR

Class A . Operates a numerical and/or alphabetical or combina­
tion keypunch machine to transcribe data from various source docu­
ments to keypunch tabulating cards. Performs same tasks as lower 
level keypunch operator but, in addition, work requires application
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KEYPUNCH OPERATOR— Continued

of coding skills and the making of some determinations, for example, 
locates on the source document the items to be punched; extracts 
information from several documents; and searches for and interprets 
information on the document to determine information to be punched. 
May train inexperienced operators.

Class B. Under close supervision or following specific procedures 
or instructions, transcribes data from source documents to punched 
cards. Operates a numerical and/or alphabetical or combination 
keypunch machine to keypunch tabulating cards. May verify cards. 
Working from various standardized source documents, follows specified 
sequences which have been coded or prescribed in detail and require 
little or no selecting, coding, or interpreting of data to be punched. 
Problems arising from erroneous items or codes, missing information, 
etc. , are referred to supervisor.

OFFICE BOY OR GIRL

Performs various routine duties such as running errands, operating 
minor office machines such as sealers or mailers, opening and distributing 
mail, and other minor clerical work.

SECRETARY

Assigned as personal secretary, normally to one individual. Main­
tains a close and highly responsive relationship to the day-to-day work 
activities of the supervisor. Works fairly independently receiving a mini­
mum of detailed supervision and guidance. Performs varied clerical and 
secretarial duties, usually including most of the following: (a) Receives
telephone calls, personal callers, and incoming mail, answers routine 
inquiries, and routes the technical inquiries to the proper persons; (b) 
establishes, maintains, and revises the supervisor's files; (c) maintains the 
supervisor's calendar and makes appointments as instructed; (d) relays 
messages from supervisor to subordinates; (e) reviews correspondence, mem­
oranda, and reports prepared by others for the supervisor's signature to 
assure procedural and typographic accuracy; and (f) performs stenographic 
and typing work.

May also perform other clerical and secretarial tasks of comparable 
nature and difficulty. The work typically requires knowledge of office 
routine and understanding of the organization, programs, and procedures 
related to the work of the supervisor.

31

SECRETARY— Continued 

Exclusions

Not all positions that are titled "secretary" possess the above 
characteristics. Examples of positions which are excluded from the def­
inition are as follows: (a) Positions which do not meet the "personal"
secretary concept described above; (b) stenographers not fully trained in 
secretarial type duties; (c) stenographers serving as office assistants to a 
group of professional, technical, or managerial persons; (d) secretary posi­
tions in which the duties are either substantially more routine or substan­
tially more complex and responsible than those characterized in the def­
inition; and(e) assistant type positions which involve more difficult or more 
responsible technical, administrative, supervisory, or specialized clerical 
duties which are not typical of secretarial work.

NOTE: The term "corporate officer," used in the level definitions
following, refers to those officials who have a significant corporate-wide 
policymaking role with regard to major company activities. The title 
"vice president, " though normally indicative of this role, does not in all 
cases identify such positions. Vice presidents whose primary responsibility 
is to act personally on individual cases or transactions (e. g. , approve or 
deny individual loan or credit actions; administer individual trust accounts; 
directly supervise a clerical staff) are not considered to be "corporate 
officers" for purposes of applying the following level definitions.

Class A

a. Secretary to the chairman of the board or president of a
company that employes, in all, over 100 but fewer than 5,000 persons; or

b. Secretary to a corporate officer (other than the chairman of 
the board or president) of a company that employs, in all, over 5, 000 but 
fewer than 25,000 persons; or

c. Secretary to the head (immediately below the corporate
officer level) of a major segment or subsidiary of a company that employs, 
in all, over 25, 000 persons.

Class B

a. Secretary to the chairman of the board or president of a
company that employs, in all, fewer than 100 persons; or

b. Secretary to a corporate officer (other than chairman of the 
board or president) of a company that employs, in all, over 100 but fewer 
than 5 ,000 persons; or
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SECRETARY— Continued

c. Secretary to the head (immediately below the officer level) 
over either a major corporate-wide functional activity (e. g. , marketing, 
research, operations, industrial relations, etc. ) or a major geographic or 
organizational segment (e. g. , a regional headquarters; a major division) 
of a company that employs, in all, over 5,000 but fewer than 25,000  
employees; or

d. Secretary to the head of an individual plant, factory, etc. 
(or other equivalent level of official) that employs, in all, over 5,000  
persons; or

e. Secretary to the head of a large and important organizational 
segment (e. g. , a middle management supervisor of an organizational seg­
ment often involving as many as several hundred persons) of a company 
that employs, in all, over 25,000 persons.

Class C

a. Secretary to an executive or managerial person whose respon­
sibility is not equivalent to one of the specific level situations in the def­
inition for class B, but whose subordinate staff normally numbers at least 
several dozen employees and is usually divided into organizational segments 
which are often, in turn, further subdivided. In some companies, this level 
includes a wide range of organizational echelons; in others, only one or 
two; or

b. Secretary to the head of an individual plant, factory, etc. 
(or other equivalent level of official) that employs, in all, fewer than
5,000 persons.

Class D

a. Secretary to the supervisor or head of a small organizational 
unit (e. g. , fewer than about 25 or 30 persons); or

b. Secretary to a nonsupervisory staff specialist, professional
employee, administrative officer, or assistant, skilled technician or expert. 
(NOTE: Many companies assign stenographers, rather than secretaries as
described above, to this level of supervisory or nonsupervisory worker. )

STENOGRAPHER, GENERAL

Primary duty is to take dictation involving a normal routine vo­
cabulary from one or more persons either in shorthand or by Stenotype or 
similar machine; and transcribe dictation. May also type from written copy.

STENOGRAPHER, GENERAL— Continued

May maintain files, keep simple records, or perform other relatively routine 
clerical tasks. May operate from a stenographic pool. Does not include 
transcribing-machine work. (See transcribing-machine operator. )

STENOGRAPHER, SENIOR

Primary duty is to take dictation involving a varied technical or 
specialized vocabulary such as in legal briefs or reports on scientific re­
search from one or more persons either in shorthand or by Stenotype or 
similar machine; and transcribe dictation. May also type from written 
copy. May also set up and maintain files, keep records, etc.

OR

Performs stenographic duties requiring significantly greater inde­
pendence and responsibility than stenographers, general as evidenced by the 
following: Work requires high degree of stenographic speed and accuracy; 
and a thorough working knowledge of general business and office procedures 
and of the specific business operations, organization, policies, procedures, 
files, workflow, etc. Uses this knowledge in performing stenographic duties 
and responsible clerical tasks such as, maintaining followup files; assembling 
material for reports, memorandums, letters, etc. ; composing simple letters 
from general instructions; reading and routing incoming mail; and answering 
routine questions, etc. Does not include transcribing-machine work.

SWITCHBOARD OPERATOR

Class A. Operates a single- or multiple-position telephone switch­
board handling incoming, outgoing, intraplant or office calls. Performs full 
telephone information service or handles complex calls, such as conference, 
collect, overseas, or similar calls, either in addition to doing routine work 
as described for switchboard operator, class B, or as a full-time assignment. 
("Full" telephone information service occurs when the establishment has 
varied functions that are not readily understandable for telephone informa­
tion purposes, e. g. , because of overlapping or interrelated functions, and 
consequently present frequent problems as to which extensions are appro­
priate for calls. )

Class B. Operates a single- or multiple-position telephone switch­
board handling incoming, outgoing, intraplant or office calls. May handle 
routine long distance calls and record tolls. May perform limited telephone 
information service. ("Limited" telephone information service occurs if the 
functions of the establishment serviced are readily understandable for te le­
phone information purposes, or if the requests are routine, e. g. , giving 
extension numbers when specific names are furnished, or if complex calls 
are referred to another operator. )
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SWITCHBOARD OPERATOR-RECEPTIONIST

In a d d itio n  to  perfo rm ing  du ties  o f o p e ra to r on  a single position  
or m o n ito r-ty p e  sw itchboard , ac ts  as re c e p tio n is t and  m ay  also  type or 
perfo rm  ro u tine  c le r ic a l  w ork as p a rt of reg u la r d u tie s . T his typ in g  or 
c le r ic a l  work m ay  tak e  the m a jo r  p a rt  o f th is  w o ik er 's  tim e  w h ile  a t 
sw itch board .

TABULATING-M ACHINE OPERATOR

C lass A . O perates  a v a rie ty  of tab u la tin g  o r e le c tr ic a l  a c c o u n t­
ing  m a ch in e s , ty p ic a lly  inc lud ing  such m ach in es  as the ta b u la to r , 
c a lc u la to r ,  in te rp re te r , c o lla to r , and o thers. Perform s co m p le te  
repo rtin g  assignm ents w ith o u t close supervision , and  perform s d iff ic u lt 
w iring  as req u ire d . T he co m p le te  reporting  and  tab u la tin g  assign­
m en ts  ty p ic a lly  invo lve a v a rie ty  of long  and  co m p lex  reports w h ich 
o ften  are o f irre g u la r  or nonrecurring  type req u irin g  som e p lann ing  
an d  sequenc ing  of steps to  be tak en . As a m ore  ex p e rien c ed  o p e r­
a to r, is ty p ic a lly  invo lved  in  tra in in g  new  operators in  m a ch in e  
o p e ra tio n s , o r p a r t ia l ly  tra in e d  opera tors in  w iring  from  d iag ram s 
and  o p e ra tin g  sequences of long  and  co m p lex  reports. D oes no t 
inc lude woxking supervisors perfo rm ing  ta b u la tin g -m a c h in e  opera tions 
and d a y - to -d a y  supervision  of the work and  p rodu ction  of a group of 
ta b u la tin g -m a c h in e  opera to rs.

C lass B. O perates  m ore d if f ic u lt ta b u la tin g  or e le c tr ic a l  a c co u n t­
ing  m a ch in e s  such as the ta b u la to r  and  c a lc u la to r , in  a d d itio n  to  the 
sorter, rep ro d u cer, and  c o lla to r . This work is pe rfo rm ed  u nd er sp ec ific  
instructions and  m ay  inc lude  the pe rfo rm an ce  of som e w iring  from  
d iag ram s. The w otk ty p ic a lly  invo lves, for e x a m p le , tab u la tio n s  
inv o lv in g  a re p e tit iv e  acco u n tin g  ex e rc ise , a co m p le te  b u t sm all 
ta b u la tin g  study , o r parts of a long er and  m ore co m p lex  rep o rt. Such 
reports and  studies are usually  of a recu rring  na tu re  w here the p ro ­
cedures are w e ll es tab lish ed . M ay also in c lu d e  the tra in in g  of new  
em p lo y ees  in  the ba sic  o p e ra tio n  of the m a c h in e .

C lass C . O perates  s im ple  ta b u la tin g  or e le c tr ic a l  acco u n tin g  
m ach in es  such as th e  sorter, rep rodu cing  pu n ch , co lla to r , e t c . , w ith
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TABULATING-MACHINE OPERATOR—Continued

sp ec if ic  in struction s. M ay inc lude  sim ple  w iring  from  diagram s and 
som e filin g  w o tk . T he work ty p ic a lly  invo lves portions of a work 
u n it , fo r e x a m p le , in d iv id u a l sorting  or c o lla tin g  runs or rep e titiv e  
o p e ra tion s .

TRANSCRIBING-M ACHINE OPERATOR, GENERAL

P rim ary  duty is to  transcribe  d ic ta tio n  invo lv ing  a norm al rou tine 
v o cab u la ry  from  tra n sc rib in g -m ach in e  records. M ay also type from  w ritten  
copy an d  do sim ple  c le r ic a l  w ork. W orkers transcrib ing  d ic ta tio n  invo lv ing  
a v a rie d  te c h n ic a l o r spec ia lized  vo cab u la ry  such as le g a l briefs or reports 
on  s c ie n tif ic  research  are n o t inc lu d ed . A w orker who tak es  d ic ta tio n  in  
shorthand or by  S tenotype or s im ila r  m a ch in e  is c la ss ified  as a s tenographer, 
g e n e ra l.

TYPIST

Uses a ty p e w rite r  to  m ak e  cop ies o f various m a te r ia l  o r to  m ake  
o u t b ills  a f te r  c a lc u la tio n s  h av e  b e e n  m ade by an o th e r person . M ay in ­
c lu de  ty p in g  of s ten c ils , m a ts , o r s im ila r  m a te r ia ls  fo r use in  du p lica tin g  
processes. M ay do c le r ic a l  work invo lv ing  l i t t le  sp ec ia l tra in in g , such 
as k e ep in g  sim ple  reco rd s, f ilin g  records and  reports, or sorting  and dis­
trib u tin g  in co m in g  m a il .

C lass A . P erform s one or m ore of the fo llow ing: T yping m a ­
te r ia l  in  f in a l form  w h en  i t  invo lves co m bin ing  m a te r ia l  from  severa l 
sources or responsib ility  fo r c o rre c t sp e llin g , sy lla b ic a tio n , p u n c tu ­
a tio n , e tc .  , o f te c h n ic a l or unusual words or fo re ign  language m a ­
te r ia l ;  and  p lan n in g  la y o u t and  typ in g  of c o m p lic a te d  s ta tis tic a l tab les  
to  m a in ta in  u n ifo rm ity  and  b a lan ce  in  spac in g . M ay type rou tine  
form  le tte rs  va ry in g  d e ta ils  to  su it c ircu m stan ces .

C lass B. P erform s one or m ore of the  fo llow ing; Copy typ ing  
from  rough or c le a r  drafts; rou tine  typ ing  o f form s, insurance p o lic ie s , 
e t c . ; and  se ttin g  up sim ple  standard  tab u la tio n s , o r copying  m ore 
co m p lex  tab les  a lrea d y  setup  and  spaced  properly .
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P R O F E S S I O N A L

DRAFTSM AN

C lass A . P lans the g raph ic  p resen ta tio n  of co m p lex  item s h av ing  
d is tin c tiv e  design fea tu res  th a t  d iffer s ig n ifican tly  from  es tab lish ed  
d rafting  p rec ed en ts . Works in  close support w ith  the design o rig in a to r, 
an d  m ay  reco m m en d  m in o r design changes. A nalyzes the e f fe c t of 
e a c h  ch ange on the de ta ils  of fo rm , fu nc tio n , and p o s itio n a l re la t io n ­
ships of com ponen ts  and  parts . Works w ith  a m in im um  of supervisory 
a ss is tance . C o m p le ted  work is rev iew ed  by design o rig in a to r  for co n ­
sistency  w ith  p rio r en g in ee rin g  d e te rm in a tio n s . M ay e i th e r  p repare  
draw ings, or d ire c t th e ir  p rep a ra tio n  by low er le v e l d raftsm en .

C lass B. Perform s non routine and co m p lex  d raftin g  assignm ents 
th a t requ ire  the a p p lic a tio n  of m ost of th e  standard ized draw ing te c h ­
n iqu es reg u la rly  used. D u ties  ty p ic a lly  invo lve such work as: P repares 
w ork ing draw ings of subassem blies w ith  irreg u la r shapes, m u ltip le  
fun c tio ns , and  p rec ise  positio n a l re la tio nsh ips b e tw een  com ponents; 
p repa res  a rc h ite c tu ra l  draw ings for co nstruc tio n  of a bu ild in g  in c lud in g  
d e ta i l  draw ings of foundations, w a ll sec tions, floor p lan s, and roof. 
Uses a c c e p te d  fo rm ulas and  m an u als  in m ak in g  necessary  co m p u ta tio n s  
to  d e te rm in e  q u a n titie s  of m a te r ia ls  to  be used, lo a d  c a p a c itie s ,  
streng ths, stresses, e tc .  R ece iv es  in i t ia l  instruction s, req u irem en ts , 
and  ad v ice  from  supervisor. C o m p le ted  work is ch eck e d  for te c h n ic a l 
ad eq u acy .

C lass C . P repares d e ta il draw ings of single un its  or parts  for 
en g in ee rin g , co n stru c tio n , m an u fac tu rin g , or rep a ir  purposes. Types 
of draw ings p rep a red  inc lude iso m etric  p ro jec tio ns  (d e p ic tin g  th ree  
d im ensions in  a c cu ra te  sca le ) and sec tio n a l view s to  c la rify  position in g  
of co m ponen ts  and  convey  n eed ed  in fo rm atio n . C onso lida tes  d e ta ils  
from  a nu m b er of sources and  adjusts o r transposes sca le  as req u ired .

N D  T E C H N I C A L

DRAFTSM AN C ontinu ed

S uggested  m ethods of ap p ro ach , ap p licab le  p rec ed en ts , and ad v ice  on 
source m a te r ia ls  are g iven  w ith  in it ia l  assignm ents. Instructions are 
less co m p le te  w hen  assignm ents recu r. Work m ay  be sp o t-ch e ck e d  
during progress.

D RA FTSM A N -TRA CER

C opies p lans and draw ings p rep a red  by o thers by p la c in g  trac in g  
c lo th  or p a p e r over draw ings and  trac in g  w ith  p en  or p e n c il .  (Does no t 
inc lud e  tra c in g  l im ite d  to  p lans p rim arily  consisting  of s tra igh t lines and 
a la rge  scale  no t req u iring  close d e l in e a t io n .)

a n d /o r
P repares s im ple  or re p e titiv e  draw ings of ea sily  v isualized  item s. Work 
is c lo se ly  superv ised  during progress.

NURSE, INDUSTRIAL (REGISTERED)

A reg is te red  nurse 'w ho gives nursing serv ice  und er g enera l m e d ic a l 
d ire c tio n  to  i l l  or in ju red  em p lo y ees  or o th e r persons who b ecom e i l l  or 
suffer an  a c c id e n t  on the  prem ises of a fac to ry  or o th e r estab lish m en t. 
D u ties  invo lve a c o m b in a tio n  of the fo llow ing: G iv ing f irs t a id  to  the il l  
o r in ju red ; a tte n d in g  to  subsequent dressing of em p lo y ees ' in juries; keep in g  
records of p a tie n ts  tre a te d ; p rep a rin g  a c c id e n t  reports for co m pen sa tio n  
or o th e r purposes; assisting  in  p hy sica l ex am in a tio n s  and h e a lth  e v a lu a tio n s  
of ap p lican ts  and  em p loyees; and  p lan n in g  and ca rry in g  ou t program s 
in vo lv ing  h e a lth  e d u c a tio n , a c c id e n t p rev en tio n , ev a lu a tio n  of p la n t e n ­
v iro n m en t, o r o th e r  a c tiv it ie s  a ffec tin g  the h e a lth , w e lfa re , and safety  
of a ll  personn el.

M A I N T E N A N C E  A N D  P O W E R P L A N T

CARPENTER, MAINTENANCE

P erform s the ca rp en try  du ties  necessary  to co n struc t and m a in ta in  
in good re p a ir  b u ild in g  woodwork and eq u ip m e n t such as b ins, cribs, 
co un ters , b en ch es , p a rtitio n s , doors, floors, s ta irs, casings, and tr im  m ade 
of w ood in  an  e s tab lish m en t. Work involves m ost of th e  fo llo w in g : P la n ­
n ing  and lay in g  o u t of work from  b luep rin ts , draw ings, m o d els , o r v e rb a l 
in struction s; using a v a rie ty  of c a rp e n te r 's  han d too ls , p o rtab le  pow er too ls,

CARPENTER, MAINTENANCE— C ontinu ed

and  stand ard  m easu rin g  in s ta lm en ts ; m ak ing  standard  shop co m pu ta tions  
re la tin g  to  d im ensions of work; and se lec tin g  m a te r ia ls  necessary  for the 
w ork . In  g e n e ra l, the work of the m a in ten a n ce  ca rp en te r  requires 
rounded  tra in in g  and  ex p e rien c e  u sua lly  ac q u ired  through a fo rm al ap ­
p ren tic e sh ip  or e q u iv a le n t tra in in g  and  ex p e rien c e .
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ELECTRICIAN, MAINTENANCE

Perform s a v a rie ty  of e le c tr ic a l  trade functions such as the in ­
s ta lla tio n , m a in te n a n c e , or rep a ir  of eq u ip m e n t for the g en era tio n , d is­
trib u tio n , or u tiliz a tio n  of e le c tr ic  energy  in an  e s tab lish m en t. Work 
involves m ost o f the fo llow ing; In s ta lling  or rep a irin g  any of a v a rie ty  of 
e le c tr ic a l  eq u ip m e n t such as genera to rs , transform ers, sw itchboards, co n ­
tro lle rs , c irc u it  b reak ers, m oto rs, h e a tin g  un its , co n d u it system s, or o th e r 
transm ission  eq u ip m e n t; w orking from  b luep rin ts , draw ings, lay ou ts , or 
o ther sp ec ific a tio n s; lo c a tin g  and diagnosing trouble in the e le c tr ic a l  
system  or eq u ip m en t; w ork ing standard  co m pu ta tio ns  re la tin g  to lo ad  
req u irem en ts  of w iring  or e le c tr ic a l  eq u ipm en t; and using a v a rie ty  of 
e le c tr ic ia n 's  h and too ls  and m easu ring  and tes ting  instrum en ts. In g en e ra l, 
the work of the m a in ten a n ce  e le c tr ic ia n  requires rounded tra in in g  and 
ex p erien ce  u sually  ac q u ired  through a fo rm al ap p ren ticesh ip  or eq u iv a le n t 
tra in in g  and ex p e rien c e .

ENGINEER, STATIONARY

O p erates and m a in ta in s  and m ay also supervise the o pe ra tio n  of 
s ta tio n a ry  en g ines  and e q u ip m e n t (m e c h a n ic a l or e le c tr ic a l)  to  supply the 
e s tab lish m en t in  w hich  em p loy ed  w ith  pow er, h e a t ,  re fr ig e ra tio n , or 
a ir -c o n d itio n in g . Work involves: O perating  and m a in ta in in g  eq u ip m en t
such as s team  en g in es , a ir  com pressors, genera to rs , m otors, tu rb ines, 
v e n tila tin g  and re fr ig e ra tin g  eq u ip m en t, s team  boilers and b o ile r- fe d  
w a te r  pum ps;, m ak ing  eq u ip m e n t repairs; and k eep ing  a reco rd  of o p e ra tio n  
of m a ch in e ry , te m p e ra tu re , and fuel consum ption . M ay also supervise 
these op era tions. H ead  or ch ie f  eng ineers  in es tab lishm ents  em p lo y in g  
m ore than  one en g in ee r are  ex c lu d e d .

FIREMAN, STATIONARY BOILER

Fires s ta tio na ry  boilers to furnish the es tab lish m en t in  w hich 
em p lo y ed  w ith  h e a t ,  pow er, or s team . Feeds fuels to  fire by hand  or 
ope ra tes  a m e c h a n ic a l stoker, or gas or o il burner; and ch ecks w a te r 
and safe ty  v a lv es . M ay c le a n , o il ,  or assist in repa irin g  bo ile rroom  
e q u ip m e n t.

HELPER, MAINTENANCE TRADES

Assists one or m ore w orkers in  the sk illed  m a in ten a n ce  trad es, 
by perfo rm ing  sp ec if ic  o r gen e ra l duties of lesser sk ill, such as k eep ing
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a w orker supp lied  w ith  m a te r ia ls  and  tools; c le an in g  w orking a rea , m a ­
ch in e , and eq u ip m en t; assisting  jo u rneym an  by ho ld ing  m a te ria ls  or tools; 
and pe rfo rm ing  o th e r u n sk illed  tasks as d irec ted  by jo u rneym an . The k ind  
of work the h e lp e r  is p e rm itte d  to  perform  varies  from  trade to trade: In 
som e trad es  the h e lp e r  is co n fin ed  to supply ing, l if tin g , and ho ld ing  m a ­
te ria ls  and too ls  and c le an in g  w ork ing areas; and in others he is p e rm itted  
to  perform  sp ec ia lized  m ach in e  opera tions, or parts of a trade th a t are 
also p e rfo rm ed  by w orkers on a fu l l- t im e  basis.

HELPER, MAINTENANCE TRADES—Continued

M ACHINE-TOOL OPERATOR, TOOLROOM

S pecia lizes in  the o p e ra tio n  of one or m ore types of m ach ine 
too ls, such as j ig  borers, c y lin d rica l or surface grinders, engine la th es, 
o r m illin g  m a ch in e s , in the construc tion  of m ach in e -sh o p  tools, gages, 
jig s , fix tu res , or d ies. Work involves m ost of the fo llow ing: P lanning
and p erfo rm ing  d iff ic u lt m a ch in in g  opera tions; processing item s requ iring  
c o m p lic a te d  setups or a h igh  degree of accu racy ; using a v a rie ty  of p re ­
c is ion  m easu rin g  instrum en ts; se lec tin g  feeds, speeds, to o lin g , and o p e r­
a tio n  sequence ; and m ak ing  necessary  ad justm en ts  during ope ra tion  to 
a c h iev e  req u is ite  to le ra n ces  or d im ensions. M ay be requ ired  to recognize 
w hen too ls  n eed  dressing, to  dress too ls, and to  se le c t p roper co olan ts 
and cu ttin g  and lu b rica tin g  o ils . For cross-industry  w age study purposes, 
m a c h in e -to o l ope ra to rs, to o lro o m , in  too l and die jobb ing  shops are e x ­
c lu d ed  from  th is c la ss if ic a tio n .

M ACHINIST, MAINTENANCE

Produces re p la c e m e n t parts  and new parts  in  m ak ing  repairs of 
m e ta l parts of m e c h a n ic a l eq u ip m e n t o p e ra ted  in an es tab lish m en t. Work 
involves m ost o f the fo llow ing : In te rp re tin g  w ritten  instructions and sp ec i­
fica tio n s; p lan n in g  and lay in g  ou t of work; using a v a rie ty  of m a ch in is t 's  
hand too ls  and p rec ision  m easu ring  instrum en ts; se ttin g  up and opera ting  
standard  m ach in e  tools; shaping of m e ta l parts to  close to le rances; m ak ing  
standard  shop co m p u ta tio n s  re la tin g  to d im ensions of w ork, too lin g , feeds, 
and speeds of m ach in in g ; know ledge of the w ork ing p roperties  of the 
co m m on  m e ta ls ; se le c tin g  standard  m a te r ia ls , parts , and eq u ip m e n t r e ­
quired  for h is  work; and f ittin g  and assem bling  parts in to  m e ch an ica l 
eq u ip m e n t. In g e n e ra l, the m a c h in is t 's  work no rm ally  requires a rounded 
tra in in g  in m a ch in e -sh o p  p ra c tic e  usually  acq u ired  through a fo rm al a p ­
p ren tic esh ip  or e q u iv a le n t tra in in g  and  e x p e rien c e .

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



36

M ECHANIC, AUTOM OTIVE (MAINTENANCE)

R epairs  au to m o b ile s , buses, m oto rtrucks, and trac to rs  o f an  es­
tab lish m en t. W ork invo lves m ost o f the fo llow ing; E xam in ing  au to m o tiv e  
eq u ip m e n t to  d iagnose source of trouble ; d isassem bling e q u ip m e n t and 
perfo rm in g  rep a irs  th a t  invo lve the  use of such handtoo ls as w ren ches, 
gages, d rills , o r sp ec ia lized  eq u ip m e n t in  d isassem bling  or f i t t in g  parts; 
re p la c in g  b roken  or d e fe c tiv e  parts from  stock; grinding and  ad justin g  
va lves; reassem b lin g  and  in s ta llin g  the various assem blies in  th e  v e h ic le  
and  m ak in g  necessa ry  ad justm en ts; and  a lin in g  w h eels, ad ju stin g  brakes 
an d  lig h ts , or t ig h te n in g  body bo lts . In g e n e ra l, the work of the a u to ­
m o tiv e  m e c h a n ic  requ ires  round ed  tra in in g  and  ex p erien ce  u su a lly  ac q u ired  
through a fo rm a l ap p ren tice sh ip  or e q u iv a le n t tra in in g  and  ex p e r ie n c e .

M ECHANIC, M AINTENANCE

R ep airs  m a c h in e ry  or m e c h a n ic a l eq u ip m e n t of an  e s tab lish m en t. 
W ork invo lves m o st o f the  fo llow ing: E xam in ing  m ach in es  and m e c h a n ic a l 
e q u ip m e n t to  d iagnose source of troub le ; d ism an tlin g  or p a rtly  d ism an tlin g  
m a ch in e s  an d  p e rfo rm in g  repa irs  th a t  m a in ly  involve the use o f han d too ls  
in  scrap ing  and  f i t t in g  parts; rep la c in g  b roken  or d e fec tiv e  parts  w ith  item s 
o b ta in ed  from  stock; o rdering  the p ro du ctio n  of a re p la c e m e n t p a r t  by  a 
m a ch in e  shop or sending of the m a ch in e  to  a m ach in e  shop for m a jo r 
repa irs ; p rep a rin g  w ritte n  sp ec if ic a tio n s  for m a jo r  repairs o r for th e  p ro ­
d u c tio n  of pa rts  o rdered  from  m ach in e  shop; reassem b lin g  m ach in es; and 
m ak in g  a ll necessary  ad ju stm en ts  for o p e ra tio n . In  g e n e ra l, th e  work of 
a m a in te n a n c e  m e c h a n ic  requ ires  rounded  tra in in g  and e x p e rien c e  u su a lly  
ac q u ired  th rough  a fo rm a l ap p ren tice sh ip  or eq u iv a le n t tra in in g  an d  e x ­
p e r ie n c e . E xcluded  from  th is c la ss if ic a tio n  are w orkers whose p rim ary  
du tie s  invo lve se ttin g  up or ad ju stin g  m ach in es.

MILLWRIGHT

In sta lls  new m ach in es  or h e av y  eq u ip m e n t, and  d ism an tles  and 
in s ta lls  m a ch in e s  or heav y  eq u ip m e n t w hen  changes in  th e  p la n t la y o u t 
are req u ire d . W ork invo lves m ost of the fo llow ing: P lan n ing  and  lay in g  
o u t o f th e  work; in te rp re tin g  b lu ep rin ts  or o th e r sp ec ifica tio n s; using a 
v a rie ty  of h and too ls  and  rigging ; m ak ing  stan dard  shop co m p u ta tio n s  re ­
la tin g  to  stresses, streng th  of m a te r ia ls , and cen ters  of g rav ity ; a lin in g  
and b a lan c in g  of eq u ip m en t; se le c tin g  standard  tools, e q u ip m e n t, and  
parts  to  be used; and  in s ta llin g  and  m a in ta in in g  in  good o rd er pow er 
transm ission  e q u ip m e n t such as drives an d  speed reducers. In  g e n e ra l, 
the m illw rig h t's  work n o rm a lly  requ ires  a rounded  tra in in g  and  ex p e rien c e  
in  the trade  ac q u ired  through a fo rm al ap p ren ticesh ip  or e q u iv a le n t t r a in ­
ing and ex p e r ie n c e .

OILER

L ubrica tes, w ith  o il o r g rease , the m oving parts or w earing  sur­
faces of m e c h a n ic a l eq u ip m e n t of an  es tab lish m en t.

PAINTER, MAINTENANCE

P ain ts and red eco ra te s  w a lls , w oodw ork, and fix tures of an e s ­
ta b lish m en t. W ork invo lves the  fo llow ing : K now ledge of surface p e c u li­
a ritie s  and types of p a in t requ ired  for d iffe ren t ap p lica tio n s; p reparing  
surface for p a in tin g  by rem ov ing  o ld  finish or by p la c in g  pu tty  or f i l le r  
in  n a il ho les  and in te rstices; and app ly ing  p a in t w ith  spray gun or brush. 
M ay m ix  co lors, o ils , w h ite  le a d , and o the r p a in t  ing red ien ts  to  ob ta in  
proper co lo r or consisten cy . In  g e n e ra l, the work of the m a in ten a n ce  
p a in te r  requires rounded tra in in g  and ex p e rien c e  u su a lly  acq u ired  through 
a fo rm al ap p ren ticesh ip  or e q u iv a le n t tra in in g  and  ex p e r ie n c e .

PIPEFITTER, MAINTENANCE

Insta lls  or repa irs  w a te r, s te a m , gas, o r o th e r  types of p ipe and 
p ip e fittin g s  in  an e s tab lish m en t. W ork invo lves m ost o f the fo llow ing : 
Laying o u t of work and m easu rin g  to  lo c a te  position  of p ipe  from  draw ings 
or o th e r w ritte n  spec ific a tio n s; cu ttin g  various sizes of p ipe  to co rrec t 
len g th s w ith  ch ise l and h a m m e r or o x y ace ty len e  to rch  or p ip e -c u ttin g  
m ach in e ; th read in g  p ipe  w ith  stocks and  dies; bend ing  p ipe by h a n d -d r iv e n  
or p o w er-d riv en  m ach in es; assem bling  p ipe w ith  co uplings and fas ten ing  
p ipe  to hangers; m ak in g  standard  shop co m p u ta tio n s  re la tin g  to pressures, 
flow , and size of p ipe requ ired ; and  m ak in g  standard  tests to  d e te rm in e  
w h eth er fin ish ed  p ipes m e e t  sp ec if ic a tio n s . In g e n e ra l, the work of the 
m a in ten a n ce  p ip e f it te r  requ ires  rounded  tra in in g  an d  ex p erien ce  usually  
ac q u ired  th rough  a fo rm al ap p ren tice sh ip  or e q u iv a le n t tra in in g  and e x ­
p e rie n c e . W orkers p rim arily  en g ag ed  in  in s ta llin g  and rep a irin g  bu ild ing  
san ita tio n  or h e a tin g  system s are ex c lu d e d .

PLUMBER, MAINTENANCE

K eeps the p lu m b ing  system  of an  e s tab lish m en t in  good o rder. 
W ork involves: K now ledge of san ita ry  codes rega rd ing  in s ta lla tio n  of ven ts 
and traps in  p lu m b in g  system ; in s ta llin g  or rep a irin g  p ipes and  fix tures; 
and open ing  c lo g ged  drains w ith  a p lu n g er or p lu m b er 's  snake . In g e n e ra l, 
the work of the m a in ten a n ce  p lu m b er requires rounded tra in in g  and e x ­
p e rie n ce  u su a lly  ac q u ired  through a fo rm al ap p ren ticesh ip  or eq u iv a le n t 
tra in in g  and  ex p e r ie n c e .
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F ab ric a te s , in s ta lls , and  m a in ta in s  in  good re p a ir  the s h e e t-m e ta l  
e q u ip m e n t and fix tu res (such as m ach in e  guards, grease pans, shelves, 
lo ck e rs , tan ks, v e n tila to rs , chu tes, ducts, m e ta l  roofing) o f an  e s tab lish ­
m e n t. W ork invo lves m ost of the fo llow ing: P lan n in g  and lay in g  o u t a ll  
types of s h e e t-m e ta l  m a in ten a n ce  work from  b lu ep rin ts , m o d els , or o th e r 
sp ec ific a tio n s; se ttin g  up and  o p e ra ting  a ll  av a ila b le  types of s h e e t-m e ta l­
w ork ing m ach in es; using a v a rie ty  of hand too ls  in  c u ttin g , ben d ing , fo rm ­
ing , shap in g , f i t t in g , and assem bling ; and in s ta llin g  s h e e t-m e ta l  a r tic le s  
as req u ired . In g e n e ra l, the work of the m a in ten a n ce  s h e e t-m e ta l  w orker 
requ ires  rounded  tra in in g  and  ex p erien ce  u sually  ac q u ired  through a fo rm al 
ap p ren tice sh ip  or e q u iv a le n t tra in in g  and ex p e rien c e .

TOOL AND DIE MAKER

(D ie m aker; jig  m aker; too l m aker; fix tu re  m aker; gage m ak er)

C onstructs and repairs m ach in e -sh o p  too ls , gages, jig s , fix tures 
or d ies for forgings, punch ing , and  o th e r m e ta l- fo rm in g  w ork. W ork in ­

SHEET-METAL WORKER, MAINTENANCE TOOL AND DIE MAKER—Continued

vo lves m ost of th e  fo llow ing : P lan n ing  and lay ing  ou t of work from  m odels , 
b lu ep rin ts , draw ings, or o th e r  o ra l and  w ritten  spec ifica tions; using a 
v a rie ty  of too l and d ie  m a k e r 's  hand too ls  and p rec isio n  m easuring  instru­
m en ts , und erstand ing  of the w ork ing p roperties  of co m m on  m e ta ls  and  
alloys; se ttin g  up and o p e ra tin g  of m a ch in e  too ls and re la te d  equ ipm en t; 
m ak in g  necessary  shop co m p u ta tio n s  re la tin g  to  dim ensions of work, speeds, 
feed s, and  to o lin g  of m ach in es; h e a ttre a tin g  of m e ta l parts during fa b r i­
c a tio n  as w e ll as of fin ished  tools and  dies to  ach ieve  requ ired  qualities; 
w ork ing to  close to le ra n ces ; f it t in g  and assem bling  of parts to  p rescribed  
to le ra n ces  and a llo w ances; and se lec tin g  appropria te  m a te r ia ls , too ls, and 
processes. In g e n e ra l, the too l and  die m a k e r 's  work requires a rounded 
tra in in g  in  m a ch in e -sh o p  and  too lroom  p ra c tic e  usually  acqu ired  through 
a fo rm a l ap p ren tice sh ip  or e q u iv a le n t tra in in g  and e x p e rien c e .

For cross-in dustry  w age study purposes, too l and  d ie m akers in 
to o l and d ie job b ing  shops are ex c lu d e d  from  th is c la ss if ica tio n .

C U S T O D I A L  A N D  M A T E R I A L  M O V E M E N T

ELEVATOR OPERATOR, PASSENGER

T ransports passengers be tw een  floors o f an  o ffice  b u ild in g , a p a r t­
m e n t house , d e p a rtm en t s to re, h o te l , or s im ila r  e s tab lish m en t. W orkers 
who o p era te  e le v a to rs  in co n ju n c tio n  w ith  o th e r du ties such as those of 
starters  and jan ito rs  are ex c lu d ed .

GUARD

Perform s rou tine po lic e  du tie s, e ith e r  a t  f ix ed  post or on tour, 
m a in ta in in g  o rder, using arm s or force w here necessary . Inc lud es g a te -  
m en  who are s ta tio n ed  a t  ga te  and ch eck  on id en tity  of em p lo y ees  and 
o th e r persons e n te r in g .

JA N ITO R , PORTER, OR CLEANER 

(S w eeper; ch arw om an; jan itress)

C lean s  and keeps in  an  orderly  co nd ition  fac to ry  w ork ing areas 
and  w ashroom s, o r p rem ises  of an o ff ic e , a p a r tm e n t h o u se , or co m m e rc ia l

JA N ITO R, PO RTER, OR CLEANER— C ontinu ed
or o th e r e s tab lish m en t. D u ties  invo lve a co m b in a tio n  of the follow ing; 
S w eep in g , m op p ing  or scrubbing , and  po lish ing  floors; rem ov ing  ch ips, 
trash , and o th e r refuse; dusting e q u ip m e n t, fu rn itu re , o r fix tures; po lish ing  
m e ta l  fix tu res or tr im m in g s; p rov id ing  supplies and  m in o r m a in ten a n ce  
serv ices; and  c le an in g  la v a to r ie s , showers, and  restroom s. W orkers who 
spec ia lize  in  w indow  w ashing are e x c lu d e d .

LABORER, MATERIAL HANDLING

(L oader and  u n lo ad er; h a n d le r  and  s tacker; shelver; trucke r; s tockm an  
or stock h e lp e r; w areh ou sem an  or w arehouse h e lp e r)

A w o rk er em p lo y e d  in  a w arehouse, m an u fac tu rin g  p la n t, s to re , 
or o th e r  e s ta b lish m e n t whose du ties  invo lve one or m ore of the fo llow ing: 
L oading and  u n lo ad in g  various m a te r ia ls  and m erchand ise  on  o r from  fre ig h t 
ca rs , tru cks, o r o th e r transporting  dev ices; un p ack in g , shelv ing , or p la c in g  
m a te r ia ls  or m erch and ise  in  p roper storage lo c a tio n ; and  transporting  m a ­
te r ia ls  or m erch an d ise  by h an d tru ck , c a r , or w heelbarrow . L ongshorem en, 
who lo a d  and  u n lo ad  ships are ex c lu d e d .
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ORDER FILLER

(O rder p ick e r; stock se lec to r; w arehouse stockm an)

F ills  sh ipp ing  or transfer orders for fin ished  goods from  stored  
m erchand ise  in  acco rd an ce  w ith  sp ec ific a tio n s  on sales slips, cu stom ers' 
orders, o r o th e r  in struction s. M ay, in  ad d itio n  to f illin g  orders and  in ­
d ic a tin g  item s f i l le d  or o m itte d , k eep  records of outgo ing  orders, re q u i­
sition  a d d itio n a l stock or repo rt short supplies to  supervisor, and  perfo rm  
o th e r r e la te d  d u tie s .

PACKER, SHIPPING

P repares f in ished  products fo r sh ipm en t or storage by p la c in g  th em  
in  shipping co n ta in e rs , the spec ific  opera tions p e rfo rm ed  b e ing  d e p en d en t 
upon the ty p e , size, and  num ber of un its  to  be p a ck ed , the type of co n ­
ta in e r  e m p lo y e d , and  m e th o d  of sh ipm en t. W ork requires the p la c in g  of 
item s in  sh ipp ing  co n ta in e rs  and m ay  invo lve one or m ore of the fo llow ing: 
K now ledge of variou s item s of stock in  o rder to verify  co n ten t; se lec tio n  
of ap p ro p ria te  type and  size of co n ta in e r; inserting  en closures in  co n ta in e r; 
using e x c e ls io r  o r o th e r  m a te r ia l  to  p rev e n t b reakage  or d am ag e ; c lo sing  
and  sea lin g  co n ta in e r; and  app ly ing  lab e ls  or e n te rin g  id e n tify in g  d a ta  on 
co n ta in e r . P ackers  who also  m ake w ooden boxes or c ra te s  are e x c lu d e d .

SHIPPING AND RECEIVING CLERK

P repares m erch an d ise  for sh ipm en t, or rece iv es  and is responsib le 
for in c o m in g  sh ipm ents  o f m erchan d ise  or o th e r m a te r ia ls . S hipping work 
invo lves: A know ledge of shipping p rocedures, p ra c tic e s , ro u tes, a v a ila b le  
m eans of tran sp o rta tio n , and rates; and  p repa ring  records of th e  goods 
sh ipped , m a k in g  up b ills  of lad in g , posting  w e ig h t and  shipping ch arg es , 
and k e ep in g  a f ile  o f sh ipping records. M ay d ire c t or assist in  p rep a rin g  
the m erch an d ise  for sh ipm en t. R ece iv in g  work involves: V erify in g  or 
d irec tin g  o thers in  v e rify in g  the co rrec tness of sh ipm ents ag a in s t b ills  of 
la d in g , in v o ices , or o th e r records; ch eck in g  for shortages and  re je c tin g  
d a m ag e d  goods; rou ting  m erch and ise  or m a te r ia ls  to p roper d epartm en ts; 
and  m a in ta in in g  necessary  records and  file s .

F or w age study purposes, w orkers are c la ss ified  as follow s:

R ece iv in g  c le rk
S hipping  c le rk
S hipping  an d  re c e iv in g  c le rk

TRUCKD RIVER

D rives a truck  w ith in  a c ity  o r in du stria l a rea  to  transport m a ­
te r ia ls ,  m e rc h an d ise , eq u ip m e n t, or m en  be tw een  various types of e s ­
tab lish m en ts  such as: M anu fac tu ring  p la n ts , f re ig h t depots, w arehouses, 
w h o lesale  and  re ta il  e s tab lishm en ts , or b e tw een  re ta i l  es tab lishm en ts  and 
cu stom ers' houses or p la ce s  of business. M ay also lo ad  or u n lo ad  truck  
w ith  or w ith o u t h e lp e rs , m ake m in o r m e c h a n ic a l rep a irs , and k eep  truck 
in  good w ork ing o rder. D riv e r-sa le sm e n  and o v e r- th e -ro a d  drivers are 
ex c lu d e d .

For w age study purposes, truckd riv ers  are c la ss ified  by size and 
type of eq u ip m e n t, as follow s: (T ra c to r - t ra i le r  should be ra ted  on the 
basis o f t r a i le r  c a p a c ity . )

T ru ck d riv e r (co m b in a tio n  of sizes lis ted  sep ara te ly ) 
T ru ck d riv e r, l ig h t (under 1V2 tons)
T ru ck d riv e r, m ed iu m  ( 1V2 to  and in c lu d in g  4 tons) 
T ru ck d riv e r, h e av y  (o v e r 4 tons, t r a i le r  type) 
T ru ck d riv e r, heav y  (o v e r 4 tons, o th e r th an  tra i le r  type)

TRUCKER, POWER

O p erates  a m a n u a lly  co n tro lled  g a so lin e -  o r e le c tr ic -p o w e re d  
tru ck  or tra c to r  to  transport goods and  m a te r ia ls  of a l l  kinds ab o u t a 
w arehouse , m an u fac tu rin g  p la n t, or o th e r es tab lish m en t.

For w age study purposes, w orkers are c la ss ified  by type of truck , 
as follow s:

T ru ck e r, pow er (fo rk lift)
T ru ck e r, pow er (o th e r  th a n  fork lift)

W ATCHMAN

M akes rounds of p rem ises p e rio d ic a lly  in  p ro tec tin g  p roperty  
ag a in s t f ire , th e f t ,  and  i l le g a l  en try .
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The sixth annual report on salaries for accountants, auditors, attorneys, chemists, 
engineers, engineering technicians, draftsmen, tracers, job analysts, directors of 
personnel, managers of office services, and clerical employees.
Order as BLS Bulletin 1469, National Survey of Professional, Administrative, Tech­
nical, and Clerical Pay, February—March 1965. 45 cents a copy.
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Area Wage Surveys*

A lis t  o f  the la test available  bu lletins is  p resen ted  b e low . A  d ir e c to ry  indicating  dates o f  e a r lie r  stu dies, and the p r ic e s  o f  the bulletins is 
available  on req u est. Bulletins’  m ay be pu rch ased  fro m  the Superintendent o f  D ocum ents, U .S . G overnm ent P rinting O ffice , W ashington, D. C. , 20402, 
o r  fr o m  any o f  the BLS reg ion a l sa les  o f f ic e s  shown on the in side fron t co v e r .

B ulletin  num ber
A rea  and p r ice

A kron , Ohio, June 1965------------------------------------------------------- 1430-78, 25 cents
Albany—Schenectady—T ro y , N. Y. , A pr. 1965___________  1430-52, 25 cen ts
A lbuquerque, N. M e x . , A pr. 1965______________________  1430-62, 20 cents
Allentown^-Bethlehem —E aston , Pa. —N. J. , F eb . 1966 1 __ 1465-53, 25 cents
Atlanta, Ga. , M ay 1965____________________________________ 1430-74, 25 cen ts
B a ltim ore , Md. , N ov. 1965______________________________  1465-29, 25 cents
Beaum ont—P ort A rthur, T e x .,  May 1965_______________  1430-66, 20 cen ts
B irm ingham , A la . , A pr. 1966____________________________  1465-56 , 20 cents
B oise  C ity, Idaho, July 1965_____________________________  1465-1, 20 cents
B oston , M a s s .,  O ct. 1965* ______________________________  1465-12, 30 cen ts
B uffa lo, N. Y. , D ec. 1965_________________________________  1465-36 , 25 cents
B urlington , V t. , M ar. 1966_______________________________  1465-54 , 20 cents
Canton, O hio, A pr. 19661_________________________________  1465-58, 25 cents
C h arleston , W. Va. , A pr. 1965__________________________  1430-65, 20 cen ts
C h arlotte , N. C . , A pr. 1965______________________________  1430-61, 25 cen ts
Chattanooga, T e n n .-G a . , Sept. 1965____________________ 1465-7 ' 20 cen ts
C h icago , 111., A pr. 1965 1 -------------------------------------------------  1430-72, 30 cents
C incinnati, Ohio—Ky.—Ind., M ar. 1966 1__________________  1465-57, 25 cents
C leveland , O hio, Sept. 1965______________________________  1465-8, 25 cen ts
C olum bus, O hio, O ct. 1965_______________________________  1465-15, 25 cen ts
D a llas , T e x .,  Nov. 1965__________________________________  1465-24, 25 cen ts
D avenport—R ock  Island—M oline, Iowa—111.,

O ct. 1965 ___________________________________________________ 1465-16, 20 cen ts
Dayton, O hio, Jan. 1 9 6 6 1_________________________________  1465-39. 25 cen ts
D enver, C olo^ , D ec. 1 9 6 5 * ______________________________  1465-33, 30 cents
Des M oin es, Iowa, F eb . 19661___________________________  1465-48 , 25 cents
D etro it, M ich . , Jan. 1966_________________________________  1465-45, 25 cents
F o r t W orth, T ex . , N ov. 1965_____________________________ 1465-26, 20 cen ts
G reen  Bay, W is. , Aug. 1965_____________________________  1465-4 , 20 cen ts
G reen v ille , S .C . ,  May 1965______________________________  1430-69, 20 cents
H ouston, T ex . , June 1965_________________________________  1430-82, 25 cents
Indianapolis, In d ., D ec. 19651___________________________  1465-31, 30 cents

Jack son , M is s . ,  F eb . 19661______________________________ 1465-44, 25 cents
J a ck son v ille , F la . ,  Jan. 1966_____________________________ 1465-41, 20 cents
K ansas C ity, M o .—Kans. , N ov. 1965 1 __________________  1465-27, 30 cen ts
L aw ren ce—H averh ill, M a s s .—N. H. , June 1965_________  1430-75 , 20 cen ts
L ittle  R ock—N orth L ittle  R ock , A rk . , Aug. 1965_______ 1465-6, 20 cen ts
L os A n geles—Long B each  and Anaheim —Santa A n a -

G arden G rove , C a lif ., M ar. ^1966 1 _____________________ 1465-59, 30 cen ts
L ou isv ille , K y .—Ind. , F eb . 1966_________________________  1465-51, 20 cents
L ubbock, T e x .,  June 1965________________________________  1430-73, 20 cen ts
M an chester , N. H. , Aug. 1965____________________________ 1465-2 , 20 cen ts
M em phis, Tenn.—A r k ., Jan. 1966* ______________________  1465-42, 30 cents
M iam i, F la . ,  D ec. 1 9651_________________________________  1465-30, 25 cents
M idland and O dessa , FeX------------------------------------------------ —____— (Not previously surveyed)

B ulletin  num ber
A rea  and p r ice

M ilw aukee, W is .,  A p r . 1965 1------------------------------------------  1430-58, 25 cen ts
M inneapolis—St. Paul, Minn. , Jan. 1966________________  1465-38, 25 cents
M uskegon—M uskegon  H eights, M ich . , M ay 1965_________  1430-68, 20 cen ts
N ewark and J e rs e y  C ity, N. J. , F eb . 1966 1______________ 1465-50, 30 cents
New Haven, C on n ., Jan. 1966 1___________________________  1465-37, 25 cen ts
New O rlean s, L a . , F eb . 1966_____________________________ 1465-47, 20 cents
New Y ork , N. Y. , A pr. 1965 1 ____________________________ 1430-80, 40 cents
N orfolk—P ortsm ou th  and N ew port News—

Ham pton, V a. , June 1965 1 _____________________________  1430-77, 25 cen ts
Oklahom a C ity, Okla. , Aug. 1965_______________________  1465-5 , 20 cen ts
Omaha, N eb r . —Iowa, O ct. 1965 1 ________________________  1465-13, 25 cents
P aterson —C lifton—P a s s a ic , N. J. , May 1965____________ 1430-71, 25 cents
Philadelph ia , P a .—N .J . , Nov. 1965 1____________________ 1465-35, 35 cents
Phoenix, A r iz . , M ar. 1965_______________________________  1430-56, 20 cents
P ittsburgh , Pa. , Jan. 1966_______________________________  1465-46 , 25 cents
P ortland , M aine, N ov. 1 9 6 5 1_____________________________ 1465-23, 25 cents
P ortland , Or eg . —W ash. , May 1965______________________  1430-70, 25 cents
P rov id en ce—Paw tucket, R. I .—M ass. ,

May 1965 1 _________________________________________________  1430-67, 30 cen ts
R aleigh , N. C. , Sept. 1965 1______________________________  1465-10, 25 cents
R ichm ond, Va. , Nov. 1965 1 _____________________________  1465-28, 30 cents
R ock ford , 111. , M ay 1965---------------------------------------------------- 1430-63, 20 cents
St. L ou is , M o . —111. , O ct. 1965___________________________ 1465-22, 25 cents
Salt Lake C ity, Utah, D ec. 1965--------------------------------------  1465-32, 20 cents
San A nton io, T e x .,  June 1965 1___________________________  1430-81, 25 cents
San B ern ard in o—R iv e rs id e —O ntario, C a lif. ,

Sept. 1965 1-------------------------------------------------------------------------  1465-20, 30 cents
San D iego, C a l i f . ,  Nov. 1965-------------------------------------------- 1465-21, 20 cents
San F r a n c is c o —Oakland, C a l i f . ,  Jan. 19661______________ 1465-43, 30 cents
San J ose , C a lif. , Sept. 1965 1 ------------------------------------------  1465-19. 25 cents
Savannah, Ga. , May 1965 --------------------------------------------------  1430-64, 20 cents
Scranton , P a . ,  Aug. 1965 1------------------------------------------------ 1465-3 , 25 cents
Seattle—E verett, W a sh ., O ct. 1965 1-------------------------------- 1465-9, 30 cents

Sioux F a lls , 9. D a k ., O ct. 1 9 6 5 1 ------------------------------------ 1465-17, 25 cents
South Bend, In d ., M ar. 1966 1____________________________  1465-55 , 25 cents
Spokane, W a sh ., June 19651_____________________________  1430-79, 25 cents
T o led o , Ohio—M ich ., F eb . 1966____________________________ 1465-49, 20 cents
T renton , N. J. , D ec. 1965_________________________________  1465-34, 20 cents
W ashington, D. C .—M d .—Va. , Oct.. 1965________________  1465-14, 25 cen ts
W aterbury , C o n n ., M ar. 19661__________________________  1465-52, 25 cents
W aterloo , Iowa, Nov. 1965_______________________________  1465-18, 20 cents
W ichita, K a n s ., O ct. 1965________________________________  1465-11, 20 cents
W o rc e ste r , M a s s . ,  June 1965____________________________ 1430-76, 25 cents
Y ork , P a .,  F eb . 1 9661____________________________________  1465-40 , 25 cents
Youngstown—W arren , Ohio, Nov. 1965 1 ________________  1465-25, 25 cents

* Data on establishment practices and supplementary wage provisions are also presented.
* Bulletins dated before July 1965 were entitled "Occupational Wage Surveys."
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