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Preface

The Bureau of  Labor Statistics  p r o g r a m  of  annual 
occupat iona l  wage surveys  in m etropo l itan  areas  is d e 
signed to prov ide  data on occu pat iona l  earn ings,  and es ta b 
lishm ent p r a c t ice s  and supplem entary  wage p r o v is io n s .  It 
y ie lds  detailed  data by se lec ted  industry d iv is ion s  fo r  each 
of  the areas  studied, fo r  e co n o m ic  reg ion s ,  and fo r  the 
United States. A m a jo r  con s idera t ion  in the p r o g r a m  is 
the need fo r  g rea ter  insight into (1) the m ov em en t  of  wages 
by  occu pat iona l  ca te g o ry  and skill  leve l ,  and (2) the s t r u c 
ture and leve l  o f  wages among areas  and industry  d iv is ions .

At the end of each survey , an individual area  b u l 
letin p resen ts  survey  results  fo r  each area  studied. After 
com p le t ion  of  all  o f  the individual area  bulletins f o r  a 
round of  su rv ey s ,  a tw o -p art  su m m ary  bulletin  is issued . 
The f i r s t  part brings  data fo r  each of  the m etropo l itan  
areas  studied into one bulletin . The second  part presen ts  
in form ation  which has been p r o je c ted  f r o m  individual m e t 
ropolitan  area  data to re late  to e co n o m ic  reg ion s  and the 
United States.

E igh ty -f ive  areas  cu rren t ly  are  included in the 
p rog ra m . Inform ation  on occupat iona l  earnings is c o l le c ted  
annually in each area. In form ation  on establishm ent p r a c 
t i ces  and supplem entary  wage p rov is ion s  is  obtained b ie n 
nially  in m o s t  of the areas .

This bulletin  presen ts  results  o f  the survey  in 
B irm ingham , A la . ,  in A p r i l  1966. The Standard M e t r o 
politan Statistical A re a ,  as defined by  the Bureau of  the 
Budget through M arch  1965, con s is ts  o f  J e f fe rso n  County. 
This study was conducted by  the B u reau 's  reg ion a l  o f f ice  
in Atlanta, Ga.,  Brunsw ick  A. Bagdon, D ir e c t o r ;  by 
J e rry  G. A d a m s,  under the d ir e c t io n  of  James D. Garland. 
The study was under the gen era l  d ir e c t io n  o f  Donald M. 
C ru se ,  Ass istant Reg ion a l  D ir e c t o r  fo r  W ages and Indus
tr ia l  R elations.
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Area Wage Survey----

The Birmingham, Ala., Metropolitan Area
Introduction

This area is 1 of 85 in which the U.S. Department of Labor's 
Bureau of Labor Statistics conducts surveys of occupational earnings 
and related wage benefits on an areawide basis.

This bulletin presents current occupational employment and 
earnings information obtained largely by mail from the establishments 
visited by Bureau field economists in the last previous survey for 
occupations reported in that earlier study. Personal visits were made 
to nonrespondents and to those respondents reporting unusual changes 
since the previous survey.

In each area, data are obtained from representative estab
lishments within six broad industry divisions: Manufacturing; trans
portation, communication, and other public utilities; wholesale trade; 
retail trade; finance, insurance, and real estate; and services. Major 
industry groups excluded from these studies are government opera
tions and the construction and extractive industries. Establishments 
having fewer than a prescribed number of workers are omitted because 
they tend to furnish insufficient employment in the occupations studied 
to warrant inclusion. Separate tabulations are provided for each of the 
broad industry divisions which meet publication criteria.

These surveys are conducted on a sample basis because of 
the unnecessary cost involved in surveying all establishments. To 
obtain optimum accuracy at minimum cost, a greater proportion of 
large than of small establishments is studied. In combining the data, 
however, all establishments are given their appropriate weight. E s
timates based on the establishments studied are presented, therefore, 
as relating to all establishments in the industry grouping and area, 
except for those below the minimum size studied.

Occupations and Earnings

The occupations selected for study are common to a variety 
of manufacturing and nonmanufacturing industries, and are of the 
following types: (1) Office clerical; (2) professional and technical;
(3) maintenance and powerplant; and (4) custodial and material move
ment. Occupational classification is based on a uniform set of job 
descriptions designed to take account of interestablishment variation 
in duties within the same job. The occupations selected for study 
are listed and described in the appendix. Earnings data for some of 
the occupations listed and described are not presented in the A-series  
tables because either (1) employment in the occupation is too small 
to provide enough data to merit presentation, or (2) there is possi
bility of disclosure of individual establishment data.

Occupational employment and earnings data are shown for 
full-time workers, i.e ., those hired to work a regular weekly schedule 
in the given occupational classification. Earnings data exclude pre
mium pay for overtime and for work on weekends, holidays, and 
late shifts. Nonproduction bonuses are excluded, but cost-of-living 
bonuses and incentive earnings are included. Where weekly hours are 
reported, as for office clerical occupations, reference is to the work 
schedules (rounded to the nearest half hour) for which straight-time 
salaries are paid; average weekly earnings for these occupations have 
been rounded to the nearest half dollar.

The averages presented reflect composite, areawide estimates. 
Industries and establishments differ in pay level and job staffing and, 
thus, contribute differently to the estimates for each job. The pay 
relationship obtainable from the averages may fail to reflect accurately 
the wage spread or differential maintained among jobs in individual 
establishments. Similarly, differences in average pay levels for men 
and women in any of the selected occupations should not be assumed to 
reflect differences in pay treatment of the sexes within individual es
tablishments. Other possible factors which may contribute to differ
ences in pay for men and women include: Differences in progression
within established rate ranges, since only the actual rates paid in
cumbents are collected; and differences in specific duties performed, 
although the workers are appropriately classified within the same 
survey job description. Job descriptions used in classifying employees 
in these surveys are usually more generalized than those used in 
individual establishments and allow for minor differences among es
tablishments in the specific duties performed.

Occupational employment estimates represent the total in all 
establishments within the scope of the study and not the number actually 
surveyed. Because of differences in occupational structure among es
tablishments, the estimates of occupational employment obtained from 
the sample of establishments studied serve only to indicate the relative 
importance of the jobs studied. These differences in occupational 
structure do not materially affect the accuracy of the earnings data.
Establishment Practices and Supplementary Wage Provisions

Tabulations on selected establishment practices and supple
mentary wage provisions (B-series tables) are not presented in this 
bulletin. Information for these tabulations is collected biennially in 
this area. These tabulations on minimum entrance salaries for 
inexperienced women office workers; shift differentials; scheduled 
weekly hours; paid holidays; paid vacations; and health, insurance, 
and pension plans; are presented (in the B-series tables) in previous 
bulletins for this area.
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2

T able 1. E stablishm ents and w ork ers  w ithin scop e  o f  su rvey  and num ber studied in  B irm in gham , A la . , 1 
by  m a jor  industry  d iv ision , A p ril 1966

Industry d iv ision

M inim um  
em ploym ent 
in es ta b lish 

m ents in  scop e  
o f  study

N um ber o f  establishm ents W ork ers in estab lishm ents

W ithin scop e  
o f  stu d y3 Studied

W ithin scop e  o f  study4
Studied

N um ber P ercen t

A ll d iv is io n s ------------------------------------------------------------ 437 150 100, 500 100 67, 520

M anufacturing--------------------------------------------------------- 50 166 50 56 ,800 56 39, 430
N onm anufacturing-------------------------------------------------- - 271 100 43, 700 44 28, 090

T ran sp orta tion , com m u n ication , and
other public u t i l i t ie s 5----------------------------------- 50 45 21 12, 600 13 10, 540

W holesa le t r a d e ------------------------------------------------ 50 59 21 5, 800 6 2, 710
R eta il tra d e -------------------------------------------------------- 50 88 28 13, 600 13 7, 820
F in an ce , in su ra n ce , and rea l e s ta te ----------- 50 41 18 6, 900 7 4, 880
S e rv ice s  6 7____________________________________ 50 38 12 4, 800 5 2, 140

1 The B irm in gham  Standard M etropolitan  Statistica l A rea , as defined by  the B ureau o f  the Budget through M arch  1965, c o n s ists  o f  J e ffe rson  
County. The "w o rk e rs  w ithin scop e  o f  study" estim ates  shown in  this table prov ide  a reason ab ly  accu rate  d e scr ip tio n  o f  the s ize  and com p os it ion  
o f  the la b or  fo r c e  included  in  the su rvey . The estim ates are  not intended, h ow ever, to se rv e  as a b a s is  o f  com p a r ison  with other em ploym ent 
indexes fo r  the area  to  m ea su re  em ploym ent trends o r  le v e ls  s in ce  (1) planning o f  wage su rveys req u ires  the use o f  estab lishm ent data com p iled  
co n s id e ra b ly  in  advance o f  the p a yro ll period  studied, and (2) sm all estab lish m en ts are  exclu ded  fro m  the scope o f the su rvey .

2 The 1957 re v ise d  ed ition  o f the Standard Industrial C la ss ifica tio n  Manual and the 1963 Supplem ent w ere  used  in  c la ss ify in g  estab lish m en ts 
by industry  d iv ision .

3 Includes a ll estab lishm ents w ith total em ploym ent at o r  above the m in im um  lim itation . A ll outlets (within the area) o f  com pan ies in  such 
in du stries  as trade, fin an ce , auto rep a ir  s e rv ice , and m otion  p ictu re  theaters are  c o n s id e re d  as 1 establishm ent.

4 Includes a ll w ork ers  in  a ll estab lishm ents with total em ploym ent (within the area) at o r  above the m inim um  lim itation .
5 T a x icabs  and s e r v ic e s  inciden ta l to w ater tran sporta tion  w ere  exclu ded . A  num ber o f  e le c t r ic  u tilit ies  (supplying le s s  than half the e le c t r ic  

consum ption  in  J e ffe rso n  County) w ere  pub licly  owned and excluded  by defin ition  fro m  the scop e  o f  the study.
6 This industry  d iv ision  is  rep resen ted  in  estim ates fo r  "a ll  in d u s tr ie s "  and "nonm anu facturing" in  the S er ies  A  ta b les . Separate presentation

o f data fo r  this d iv is ion  is  not m ade fo r  one o r  m ore  o f  the fo llow in g  rea son s : ( l )  E m ploym ent in the d iv is ion  is  too  sm all to p rov ide  enough data
to m e r it  separate  study, (2) the sam ple was not designed  in itia lly  to p erm it separate presen tation , (3) resp on se  was in su ffic ien t o r  inadequate to 
p erm it separate  presen tation , and (4) there is  p oss ib ility  o f  d is c lo s u re  o f  individual estab lishm ent data.

7 H otels; p erson a l s e r v ic e s ; bu sin ess  s e r v ic e s ; autom obile  rep a ir  shops; m otion  p ictu res ; non p rofit m em b ersh ip  organ iza tion s (exclu d in g  re lig iou s  
and ch arita b le  organ iza tion s); and engineering and arch itectu ra l s e r v ic e s .

O ver half o f  the w ork ers  within scope o f the su rvey  in  the B irm in gham  a rea  w ere  
em ployed  in  m anufacturing f ir m s . The fo llow in g  table p resen ts the m a jo r  industry  groups 
and sp e c ific  industries as a percen t o f a ll m anufacturing:

Industry group  S p ecific  industries

P rim a ry  m e ta ls ----------------------------48 B la s t fu rn a ce s , s t e e lw o r k s ,
F a brica ted  m eta l p ro d u c ts _____ 11 and ro llin g  and fin ishing
F ood  p rodu cts------------------------------ 9 m il ls _____________________________ 38
E le c tr ica l m a ch in e ry -------------------- 7 Iron  and stee l fou n d ries___________ 9
T ran sp ortation  equ ipm en t--------- 5 F a b rica ted  stru ctu ra l m etal
Stone, c la y , and glass  p ro d u c ts ________________________ 8

p ro d u c ts ---------------------------------------- 4 C om m unication  equipm ent______  5
R a ilroad  equipm ent______________ 4

This in form ation  is  based  on estim ates  o f total em ploym ent d er ived  fro m  un iverse  
m a ter ia ls  com p iled  p r io r  to actual su rvey . P rop ortion s  in v a r iou s  industry  d iv ision s  m ay 
d iffe r  fro m  p roportion s based  on the resu lts  o f the su rvey  as shown in  table 1 above.
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Wage Trends for Selected Occupational Groups

Presented in table 2 are indexes and percentages of change in 
average salaries of office clerical workers and industrial nurses, and 
in average earnings of selected plant worker groups.

For office clerical workers and industrial nurses, the per
centages of change relate to average weekly salaries for normal hours 
of work, that is, the standard work schedule for which straight-time 
salaries are paid. For plant worker groups, they measure changes 
in average straight-time hourly earnings, excluding premium pay for 
overtime and for work on weekends, holidays, and late shifts. The 
percentages are based on data for selected key occupations and in
clude most of the numerically important jobs within each group.

Office clerical (men and women):
Bookkeeping-machine operators, class B
Clerks, accounting, classes A and B
Clerks, file , classes A, B, and C
Clerks, order
Clerks, payroll
Comptometer operators
Keypunch operators, classes A and B
Office boys and girls
Secretaries
Stenographers, general 
Stenographers, senior 
Switchboard operators, classes A and B 
Tabulating-machine operators, class B 
Typists, classes A and B

Industrial nurses (men and women): 
Nurses, industrial (registered)

Skilled maintenance (men): 
Carpenters 
Electricians 
Machinists 
Mechanics
Mechanics (automotive)
Painters
Pipefitters
Tool and die makers

Unskilled plant (men):
Janitors, porters, and cleaners 
Laborers, material handling

Average weekly salaries or average hourly earnings were 
computed for each of the selected occupations. The average salaries 
or hourly earnings were then multiplied by employment in each of 
the jobs during the period surveyed in 1961. These weighted earnings

for individual occupations were then totaled to obtain an aggregate for 
each occupational group. Finally, the ratio (expressed as a percentage) 
of the group aggregate for the one year to the aggregate for the other 
year was computed and the difference between the result and 100 is 
the percentage of change from the one period to the other. The 
indexes were computed by multiplying the ratios for each group 
aggregate for each period after the base year (1961).

The indexes and percentages of change measure, principally, 
the effects of (1) general salary and wage changes; (2) merit or other 
increases in pay received by individual workers while in the same job; 
and (3) changes in average wages due to changes in the labor force re
sulting from labor turnover, force expansions, force reductions, and 
changes in the proportions of workers employed by establishments with 
different pay levels. Changes in the labor force can cause increases 
or decreases in the occupational averages without actual wage changes. 
For example, a force expansion might increase the proportion of lower 
paid workers in a specific occupation and lower the average, whereas 
a reduction in the proportion of lower paid workers would have the 
opposite effect. Similarly, the movement of a high-paying establish
ment out of an area could cause the average earnings to drop, even 
though no change in rates occurred in other establishments in the area. 
Data are adjusted where necessary to remove from the indexes and 
percentages of change any significant effect caused by changes in 
scope of the survey.

The use of constant employment weights eliminates the effect 
of changes in the proportion of workers represented in each job in
cluded in the data. The percentages of change reflect only changes in 
average pay for straight-time hours. They are not influenced by 
changes in standard work schedules, as such, or by premium pay 
for overtime.

Table 2. Indexes o f  standard weekly salaries and straight-time hourly earnings for selected occupational groups in Birmingham, Ala. , 
April 1966 and April 1965, and percents of change * for selected periods

Industry and occupational group

Indexes
(April 1961=100) Percents o f change 1

April 1966 April 1965
April 1965 

to
April. 1966

April 1964 
to

April 1965

April 1963 
to

April 1964

April 1962 
to

April 1963

April 1961 
to

April 1962

March 1960 
to

April-1961

All industries:
Office clerical (men and w om en )-------- 114.8 109.9 4 .4 2 .0 1.5 2 .7 3 .4 2 .6
Industrial nurses (men and w om en )------- 110. 4 106.2 3.9 2 .0 .5 .5 3. 1 1.6
Skilled maintenance (men)------------------- 113.1 108.4 4.3 - . 2 2.6 . 7 5. 1 3. 2
Unskilled plant (m e n )--------------------------- 114.1 109.3 4 .4 2 .7 1.2 1.3 3.8 1.5

Manufacturing:
O ffice clerical (men and w om en )-------- 109.4 104. 3 4.9 .5 - .  3 1.9 2.3 2.7
Industrial nurses (men and w om en )------- 108. 2 104.6 3.5 1.5 - . 5 - . 5 4 .0 1 .5
Skilled maintenance (men)------------------- 112.4 108.0 4.1 - . 5 2.3 .4 5.6 3 .0
Unskilled plant (m e n )--------------------------- 111.7 110. 1 1.5 3 .5 1.4 2. 1 2 .7 . 2

A ll changes are increases unless otherwise indicated.
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4
A. Occupational Earnings 

Table A-l. Office Occupations—Men and Women

(A vera g e  s tra igh t-tim e  w eek ly  houi s and earn ings fo r  s e le c te d  o ccu pa tion s  studied on an a rea  b as is
by in dustry  d iv is io n , B irm ingham , A la .,  A p r i l 1966)

Sex, oc cupation,  and industry d iv is ion

MEN

CLERKS, ACCOUNTING, CLASS A —
MANUFACTURING ---------------------------
NONMANUFACTURING---------------------

CLERKS, ACCOUNTING, CLASS B —

CLERKS, O RD ER----------------------------------
NONMANUFACTURING---------------------

WHOLESALE TRADE-------------------

CLERKS, PAYROLL------------------------------
MANUFACTURING ---------------------------

OFFICE BOYS --------------------------------------
NONMANUFACTURING ---------------------

TABULATING-MACHINE OPERATORS,
CLASS B ---------------------------------------------

MANUFACTURING---------------------------

W O M E N

BILLERS, MACHINE (BILLING
MA CHINE)-------------------------------------------

NONMANUFACTURING---------------------

BILLERS, MACHINE (BOOKKEEPING 
MACHINE) -------------------------------------------

BOOKKEEPING-MACHINE OPERATORS,
CLASS A ---------------------------------------------

NJNMANUFACTUR I N G ----------------------

BOOKKEEPING-MACHINE OPERATORS,
CLASS 3 ---------------------------------------------

MANUFACTUR I N G ----------------------------
NONMANUFACTURING----------------------

WHOLESALE TRADE -------------------

CLERKS, ACCOUNTING, CLASS A ----
MANUFACTUR I N G ----------------------------
N JNMANUFACTUR I N G ----------------------

PUBLIC UTILITIES3-----------------
F INANCE 4-------------------------------------

CLERKS, ACCOUNTING, CLASS B ----
MANUFACTURING----------------------------
NONMANUFACTURING----------------------

WHOLESALE T RAD E-------------------
RETAIL TR ADE--------------------------
FINANCE4-------------------------------------

CLERKS, FILE, CLASS A -----------------
NONMANUFACTURING----------------------

F INANCE 4-------------------------------------

Number
of

workers

Average 
weekly 
hours1 

( standard]

Weekly earnings1 
(standard)

Mean2 Median 2 Middle range 2
Under
$
4 5

$ $
4 5

and
under

5 0

$
5 0  5 5  

5 5  6 0

$ $ $  $
1 2 8 3 9 . 5 1 2 5 . 5 0 1 3 1 . 5 0 1 1 0 . 0 0 - 1 4 5 . 5 0

8 4 3 9 . 5 1 3 3 . 0 0 1 3 4 . 5 0 1 2 8 . 0 0 - 1 4 7 . 0 0
4 4 4 0 . 0 H i . 0 0 1 0 9 . 5 0 1 0 0 . 0 0 - 1 2 4 . 5 0

4 5

oo4- 9 1 . 5 0 9 5 . 0 0 8 2 . 5 0 - 1 0 5 . 5 0 - - ~ -

1 2 5 4 0 . 0 9 7 . 5 0 9 4 . 5 0 8 5 . 0 0 - 1 1 4 . 5 0 _ - 4 _

1 0 0 4 0 . 0 9 3 . 0 0 9 2 . 5 0 8 4 . 5 0 - 1 0 3 . 5 0 - - 4 -
9 6 4 0 . 0 9 5 . 0 0 9 3 . 0 0 9 5 . 5 0 - 1 0 4 . 0 0 -

3 6 4 0 . 0 1 1 9 . 5 0 1 1 8 . 0 0 1 0 8 . 0 0 - 1 2 7 . 0 0
2 9 4 0 .  0 1 2 0 . 0 0 1 1 5 . 0 0 1 0 7 . 0 0 - 1 3 2 . 5 0

6 4 3 9 . 5 6 8 . 0 0 6 3 . 5 0 5 8 . 0 0 -  7 6 . 0 0 - - 2 2 5
4 6 3 9 . 5 6 8 . 5 0 6 4 . 5 0 5 8 . 5 0 -  7 6 . 5 0 ~ 1 1 6

4 5 3 9 . 5 9 4 . 5 0 9 3 . 5 0 8 6 . 0 0 - 1 0 1 . 5 0 _ _ _ _

2 3 4 0 . 0 9 6 . 0 0 9 2 . 5 0 8 8 . 0 0 -  9 7 . 0 0

4 5 3 9 . 5 7 2 . 5 0 7 2 . 0 0 6 2 .  5 0 -  8 2 . 5 0 2 9
2 9 3 9 . 5 6 7 . 5 0 6 7 . 0 0 5 8 . 0 0 -  7 2 . 5 0 “ “ 2 9

2 7 3 9 . 5 6 7 . 5 0 6 5 . 0 0 6 0 . 0 0 -  8 2 . 5 0 - - 3 4

5 4 3 9 . 5 8 7 . 5 0 8 4 . 5 0 8 1 . 5 0 - 1 0 1 . 0 0 _ . . i
3 3 3 9 . 5 8 3 . 5 0 8 3 . 5 0 8 0 . 0 0 -  8 9 . 5 0 _ “ l

2 6 3 4 0 . 0 6 6 . 0 0 6 4 . 0 0 5 8 . 0 0 -  7 2 . 0 0 _ _ 2 9 6 7
2 9 4 0 . 0 7 2 . 5 0 6 6 . 5 0 6 3 . 0 0 -  7 0 . 0 0 - - 2 1

2 3 4 4 0 . 0 6 5 . 0 0 6 3 . 5 0 5 7 . 5 C -  7 2 . 5 0 - - 2 8 6 6
4 7 4 0 . 0 7 2 . 0 0 7 3 . 5 0 O' o o o - - 3 2

1 8 0 3 9 . 5 1 0 1 . 5 0 1 0 0 . 5 0 8 4 . 0 0 - 1 1 5 . 0 0 - _ 1 _
4 2 4 0 .  0 9 9 . 0 0 9 4 . 5 0 7 5 . 0 0 - 1 1 7 . 5 0 - - - -

1 3 3 3 9 . 5 1 0 2 . 5 0 1 0 1 . 5 0 8 5 . 0 0 - 1 1 5 . 0 0 - - 1 -

6 0 3 9 . 5 1 1 4 . 5 0 1 1 2 . 0 0 9 9 . 0 0 - 1 3 1 . 5 0
2 6 3 8 . 0 9 4 . 5 0 8 7 . 5 0 8 2 . 5 0 - 1 0 9 . 0 0 - - ~ -

5 4  7 3 8 . 5 7 7 . 0 0 7 5 . 5 0 6 5 . 0 0 -  8 7 . 5 0 _ 1 2 4 5 6
1 2 6 4 0 . 0 7 5 . 5 0 7 3 . 5 0 6 0 . 0 0 -  8 3 . 0 0 - - - 3 3
4 2 1 3 8 . 0 7 7 . 0 0 7 6 .  5 0 6 5 . 5 0 -  8 7 . 5 0 - 1 2 4 23

5 0 4 0 . 0 7 9 . 0 0 8 4 . 5 0 6 3 . 0 0 -  9 7 . 0 0 - - 5 5
4 6 3 9 . 0 7 1 . 0 0 7 6 . 0 0 6 1 . 0 0 -  8 0 . 5 0 - 1 7 3
9 9 3 7 . 0 6 6 .  0 0 6 4 . 0 0 5 9 . 5 0 -  7 2 . 5 0 - - 12 15

61 3 9 . 0 7 4 . 0 0 7 0 . 0 0 6 6 . 0 0 -  8 1 . 0 0 _ _ 3 -

4 5 3 9 . 5 7 3 . 0 0 6 8 . 5 0 6 5 . 5 0 -  7 5 . 5 0 - - - -

33 3 8 . 0 6 8 . 0 0 6 7 . 5 0 6 5 . 0 0 -  6 9 . 5 0 “ " “ “

Number of w o r k e r s  rece iv in g  s t ra ight - t im e  w eek ly  earn ings  of—
S $ $ $ $ $ % $ $ $ $ $ $ $ $

60 65 70 75 80 85 90 95 100 105 1 10 115 120 125 I 30 140 150

and

65 70 75 80 85 90 95 100 105 n o 115 120 125 130 140 150 ov er

2 3 5 2 15 5 7 8 7 3 32 31 8
1 8 - l 5 5 2 28 28 6

2 3 5 1 7 5 6 3 2 i 4 3 2

2 - 2 - 15 2 2 9 2 9 1 i - - - - -
- 3 7 i 16 11 24 7 15 3 4 9 9 4 4 2 2
- 3 6 - 14 1 1 24 3 15 3 4 5 6 - 2 - -
- 3 6 - 14 11 24 3 t5 3 4 5 6 - 2 - -

4 9 3 4 7 2 i 3 3
4 9 2 3 2 2 i 3

8 6 7 4 6 1 _ 4 i
7 4 6 4 3 1 ~ 3 i

1 2 1 4 3 2 15 5 5 _ _ 2 _ 3 2 _ _
4 2 2 13 2 3 2

1 7 11 i 7 5 1 1
1 7 7 “ 1 ~ ~ “ 1 1 ~ “

7 i 2 3 2 5

3 _ 1 3 21 6 4 _ 11 _ 3 1 _ . .
3 “ 1 3 i 3 5 4 “ 2 ~ “

44 41 39 3 27 6 i _ 7 _ 4 _ _ _ _ _ _
9 12 — — - — — ~ 2 - 4 - - - - - -

35 29 39 3 27 6 i
7 10 3 2 17 2 i

6 - 10 10 24 5 15 18 12 24 i i 5 2 6 26 5 _
5 - 6 5 2 4 1 1 4 4 - - i 5 4 -
1 - 4 10 19 3 i ) 1 7 11 20 7 5 5 21 1 -

2 1 7 5 5 4 4 1 19 1 -

l - 12 i - 2 5 ? i - - 3 - -

57 59 71 54 36 115 7 3 9 15 25 2 4 - 1 _ 1 _
6 15 14 14 21 - 3 8 5 3 2 - - i - 1 -

51 44 57 40 15 11 5 4 1 i 10 22 - 4 - - - - -
5 4 - 3 4 6 3 3 7
5 1 4 14 2 9

27 12 19 2 2 5 1 2 2

9 19 7 8 2 3 6 i - 1 _ _ 1 1 _ _ _
9 19 6 4 1 i 2 - - 1 - - i 1 - - -

s 19 “ 4 ~ “ 2

See foo tn otes  at end o f table,
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5
Table A -l. Office Occupations—Men and W om en— Continued

(A v e ra g e  s tra ig h t-t im e  w eek ly  hours and earn ings fo r  s e le c te d  o ccu pa tion s  studied on an a rea  b a s is
b y  in du stry  d iv is io n , B irm in gh a m , A la .,  A p r il 196b)

Sex, oc cupat io n , and industry d iv is ion
Number

of

Average 
weekly 
hours1 

( standard)

WOMEN -  CONTINUED

CLERKS* FILE,  CLASS B 
NONMANUFACTURING -• 

FINANCE4-----------------

136 3 9 . 0
115  3 9 . 0

54 3 8 . 0

CLERKS, FILE, CLASS C ----------------------------
NONMANUFACTURING --------------------------------

F INANCE4-----------------------------------------------

111 3 8 .0
1 03 3 8 . 0

84 3 7 .5

CLERKS, O RD ER-------------
NONMANUFACTURING • 

WHOLESALE TRADE

34 3 9 . 5
32 3 9 . 5
28 4 0 . 0

CLERKS, PAYROLL-----------
MANUFACTURING--------
NONMANUFACTURING —

191
104

87

3 9 .5  
4 0 .  0
3 9 . 5

COMPTOMETER OPERATORS ----------------------------
MANUFACTURING --------------------------------------
NONMANUFACTUR I N G --------------------------------

RETAIL TRADE------------------------------------

147
38

1 0 S
66

3 9 . 0
4 0 . 0
3 9 . 0
3 8 . 0

KEYPUNCH OPERATORS, CLASS A
MANUFACTURING---------------------
NONMANUFACTURING ---------------

FINANCE4------------------------------

89 3 9 . 5
43 4 0 . 0
46  3 9 . 0
34 3 9 . 0

KEYPUNCH OPERATORS, CLASS B --------------
MANUFACTURING--------------------------------------
NONMANUFACTURING--------------------------------

PUBLIC UT ILIT IES3---------------------------
WHOLESALE TRADE------------------------------
FINANCE 4-----------------------------------------------

28568
217

82
29
97

3 9 . 0
4 0 . 0  
3 9 .  0 
39 .  0
4 0 . 0
3 8 . 0

OFFICE G I R L S -------------
NONMANUFACTUR ING

41
41

3 8 . 5
3 8 . 5

SECRETARIES-------------------------------------------------
MANUFACTURING--------------------------------------
NONMANUFACTURING--------------------------------

PUBL IC UT IL ITI ES3---------------------------
WHOLESALE TRAD E------------------------------
RETAIL TRADE------------------------------------
FINANCE 4-----------------------------------------------

719
227
492
115

52
63

223

3 9 . 5
4 0 . 0
3 9 .0
3 9 .5
4 0 . 0
4 0 . 0  
3 8 .  0

STENOGRAPHERS, GENERAL •
MANUFACTURING-------------
NONMANUFACTUR I N G -------

PUBLIC U TILIT IES3-
WHOLESALE TRADE----
RETAIL TRADE -----------
FINANCE4----------------------

648
171
477
183

60
42

160

3 9 . 5
4 0 . 0
3 9 . 0
3 9 .0
4 0 . 0
4 0 . 0
3 8 . 5

STENOGRAPHERS, SENIOR
MANUFACTURING---------
NONMANUFACTURING — 

FINANCE4-----------------

2 04 
95 

109 
32

3 9 . 5  
4 0 . 0
3 9 . 5
38 .5

Weekly earnings1 
( standard) N u m b e r  o f  w o r k e r s  r e c e i v i n g  s t r a i g h t - t i m e  w e e k l y e a r n i n g s  o f -

$ $ $ $ s i t $ $ t $ i t * $ t
U n d e 45 50 55 60 65 70 75 80 85 90 95 ICO 105 110 115 120

Mean2 Median 2 Middle range 2 $ a n d
45 u n d e r

50 55 60 65 70 75 80 85 90 95 100 105 110 115 120 125

$ $ $ $
6 0 . 5 0 5 8 . 5 0 5 5 . 5 0 - 6 6 . 0 0 - - 28 55 17 18 8 4 5 - - - - - - 1 -
5 9 . 5 0 5 8 . 0 0 5 5 . 5 0 - 6 3 . 0 0 - - 23 55 16 12 6 2 - - - - - - - 1 -
5 7 . 5 0 5 7 . 0 0 5 4 .  50 - 5 9 . 5 0 - 15 28 7 - 4

5 6 , 0 0 5 6 . 0 0 5 2 . 0 0 - 6 0 . 0 0 _ 14 34 37 10 10 5 _ 1
5 5 . 0 0 5 5 . 5 0 5 2 . 0 0 - 5 9 . 0 0 - 14 34 36 10 8 1
5 6 . 0 0 5 5 . 5 0 5 2 .  50 - 5 9 . 5 0 10 23 36 6 8 1

7 6 . 0 0 8 1 . 5 0 5 9 . 0 0 - 8 6 . 0 0 - 4 4 1 _ _ 1 3 13 _ 6 - _ 2 - _ _
7 4 . 0 0 8 1 . 5 0 5 6 . 0 0 - 8 4 . 5 0 - 4 4 1 - - 1 3 13 - 6
7 8 . 0 0 8 2 . 0 0 7 7 . 0 0 - 8 5 . 0 0 - - 4 i - - 1 3 13 - 6

8 5 . 0 0 8 2 . 0 0 7 2 . 5 0 - 9 6 . 0 0 - _ i 7 14 12 27 26 20 25 10 9 19 6 4 _ _
8 7 . 0 0 8 3 . 0 0 7 3 . 5 0 - 9 9 . 5 0 - - - 5 11 3 11 19 6 13 8 3 9 2 4 - -
8 3 . 0 0 8 2 . 0 0 7 2 . 0 0 - 9 5 . 0 0 - - 1 2 3 9 16 7 14 12 2 6 10 * ~ -

6 9 . 0 0 7 0 . 0 0 6 1 . 5 0 - 7 7 . 5 0 _ i 18 11 23 22 26 20 9 11 2 _ 4
7 4 . 0 0 7 1 . 0 0 6 4 . 5 0 - 7 9 . 5 0 - - - - i i 8 3 8 - 4 - - 4
6 7 . 5 0 6 9 . 5 0 5 9 . 0 0 - 7 6 . 5 0 - i 18 11 12 14 23 12 9 7 2
6 6 . 0 0 6 7 . 5 0 5 6 . 0 0 - 7 6 . 0 0 i 14 8 6 9 10 9 5 2 2

8 4 . 0 0 7 3 . 5 0 7 1 . 0 0 - 9 8 . 0 0 _ _ - _ i 18 17 13 3 5 8 4 12 3 3 1 _
9 0 . 5 0 9 2 . 0 0 7 7 . 5 0 - 1 0 2 . 0 0 - - - - - 5 3 6 3 2 8 3 7 3 1 1 -
7 8 . 5 0 7 3 . 5 0 6 9 . 0 0 - 8 1 . 0 0 - - - - 1 13 14 7 - 3 - i 5 - 2 - -
7 4 . 5 0 7 2 . 5 0 6 9 . 5 0 - 7 7 . 0 0 - - - i 9 14 6 - 2 - - 2

7 3 . 5 0 7 0 . 5 0 6 2 . 5 0 - 8 3 . 0 0 - _ 13 39 43 45 26 24 41 18 7 _ 21 _ 8 _ _
8 3 . 0 0 8 2 . 0 0 6 8 . 0 0 - 1 0 1 . 0 0 - - - i 8 13 5 3 10 2 6 - 20
7 1 . 0 0 6 8 . 5 0 6 0 . 5 0 - 8 0 . 5 0 - - 13 38 35 32 21 21 31 16 1 - 1 - 8 - -
7 9 . 0 0 7 9 . 0 0 6 8 . 0 0 - 8 6 . 0 0 - - - 6 7 14 7 9 17 13 - - 1. - 8 - -
6 5 . 0 0 6 3 . 5 0 6 1 . 5 0 - 6 7 . 5 0 - - 2 - 18 5 - - 4
6 6 . 0 0 6 4 . 5 0 5 7 . 0 0 - 7 5 . 0 0 11 32 7 u 13 i i 9 3

5 9 . 5 0 5 3 .5 0 5 4 . 0 0 - 6 3 . 0 0 _ 2 10 13 10 3 1 _ i i
5 9 . 5 0 5 8 . 5 0 5 4 . 0 0 - 6 3 . 0 0 - 2 10 13 10 3 1 - i 1

9 8 . 5 0 9 9 . 0 0 8 4 . 0 0 - 1 1 2 . 0 0 _ _ 7 17 3 23 41 39 65 64 57 57 99 51 43 2_3 35
1 0 6 . 5 0 1 0 7 . 5 0 9 6 . 0 0 - 1 1 9 . 5 0 - - - - ~ i 9 4 18 n 10 J 8 30 c5 30 16 26

9 5 . 0 0 9 3 . 0 0 8 1 .  0 0 - 1 0 5 . 0 0 - - 7 17 3 22 32 35 47 53 47 39 69 26 13 17 9
1 1 2 . 5 0 1 0 8 . 0 0 9 6 . 0 0 - 1 3 2 . 0 0 - - - - - - 2 4 5 12 4 13 1.3 8 4 8 3

8 5 . 5  0 8 7 . 5 0 8 0 . 5 0 - 9 4 . 0 0 - - 3 - - 2 7 - 12 5 14 i 6 - 2 - -
9 0 . OC 8 5 . 0 0 7 6 . 5 0 - 1 0 8 . 0 0 - - 3 1 ? 3 2 18 3 - 4 3 3 10 i 4 4
8 8 . 5 0 8 8 . 5 0 7 6 . 0 0 - 1 0 1 . 0 0 “ “ 16 1 16 21 11 26 31 14 21 44 6 6 4 -

7 8 . 5 0 7 5 . 5 0 6 5 . 5 0 - 8 9 . 0 0 _ - 5 68 84 79 82 47 71. 67 41 25 22 1 8 27 6 6
8 8 . 5 0 8 9 . 5 0 8 0 . 5 0 - 1 0 0 . 5 0 - - - 9 8 7 6 10 28 21 24 i 5 14 14 11 3 i
7 5 . 0 0 7 2 . 0 0 6 3 . 5 0 - 8 4 . 0 0 - - 5 59 76 72 76 37 43 46 17 10 8 4 36 ? 5
8 4 . 5 0 8 4 . 0 0 7 1 . 0 0 - 9 2 . 5 0 - - - - 25 15 25 14 17 36 11 3 6 4 14 3 5
7 2 . 0 0 7 2 . 0 0 6 7 . 0 0 - 7 9 . 0 0 - - - 1 9 13 17 7 i3
7 4 . 0 0 7 4 . 0 0 6 9 . 0 0 - 8 2 . 5 0 - - 2 1 - 10 11 4 8 4 2
6 5 . 0 0 6 3 . 0 0 5 8 .  50- 6 9 . 0 0 - 3 53 42 28 15 8 2 5 3 i

9 9 . 5 0 9 6 . 5 0 8 4 .  5 0 - 1 1 6 . 0 0 _ - _ _ i 3 7 11 32 26 18 15 30 2 7 u 4
9 3 . 5 0 9 4 . 0 0 3 6 .  5 0 - 1 0 1 . 5 0 - - - - i - - 3 13 21 12 14 24 2 2 2 -

1 0 5 . 0 0 1 0 5 . 0 0 8 2 . 5 0 - 1 3 0 . 5 0 - - - - - 3 7 8 1 9 5 6 1 6 - 5 9 4
8 0 . 0 0 8 1 . 0 0 7 4 . 5 0 - 8 5 . 0 0 2 7 5 i i 3 3

1

» t t
125

130

130

140

140 150

-  and 

150 ov er

See fo o tn otes  at end o f table.
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6
Table A -l. Office Occupations—Men and W om en— Continued

(A vera g e  s tra igh t-tim e  w eek ly  h ou rs and ea rn in gs  fo r  s e le c te d  o ccu pa tion s  studied on an a rea  b as is
by  in du stry  d iv is io n , B irm in gh a m , A la .,  A p r il 1966)

Sex, o cc upa t ion , and industry d iv is ion
Average 
weekly 
hours1 

( standard)

Weekly earnings1 
(standard)

Median 1 2 Middle range 2

Number  of w o r k e r s  re c e iv in g  s t ra ight - t im e  w e e k ly  earn ings  of—

Under 
$ and
45 under

45  50 55 60 65 70 75 80 85 90 95 100 105 110 115 120 125

50 55 60 65 70 75 80 85 90 95 100 105 110 115 120 125 130

130 140 150

— -  and

140 150 over

SWITCHBOARD OPERATORS. CLASS A --------

SWITCHBOARD OPERATORS. CLASS B --------
NONMANUFACTUR I N G --------------------------------

RETAIL TRADE ------------------------------------

SWITCHBOARD 0PERAT0R-RECEPT I0NISTS-
MANUFACTUR I N G --------------------------------------
NONMANUFACTUR I N G --------------------------------

TABULATING-MACHINE OPERATORS.
CLASS B --------------------------------------------------------

NONMANUFACTURING--------------------------------

TR AN SCRIBING-MAC HINT OPERATORS,
GENERAL --------------------------------------------------------

MANUFACTURING--------------------------------------
NONMANUFACTURING--------------------------------

TYPISTS, CLASS A --------------------------------------
NONMANUFACTURING--------------------------------

TYPISTS, CLASS B --------------------------------------
MANUFACTURING ---------------------------------------
NONMANUFACTURING--------------------------------

PUBLIC UTILITIES3 ----------------------------
WHOLESALE TRADE------------------------------
RETAIL TRADE------------------------------------
FINANCE4 5-----------------------------------------------

106
106

27

112
51
61

2 99
32

27
148

4 2 . 0
4 2 . 0
4 0 . 0

3 9 . 5
4 0 . 0
3 8 . 5

3 8 .5
3 8 . 0

3 9 .5
4 0 . 0
3 9 . 0

4 0 .  C 
4 0 .  0

3 9 .5
3 9 . 5
3 9 .0

5 9 . 5 0
5 9 . 5 0
5 8 . 5 0

7 6 . 0 0
7 8 . 0 0
7 4 . 5 0

8 3 . 5 0
8 1 . 0 0

7 3 . 0 0
7 7 . 0 0
7 0 . 0 0

7 7 . 0 0
7 0 . 5 0

6 4 . 0 0
7 2 . 5 0
6 1 . 5 0
6 6 . 5 0
6 4 . 5 0
7 2 . 0 0
6 0 . 0 0

5 8 . 5 0
5 8 . 5 0
5 8 . 0 0

7 6 . 0 0
7 6 . 5 0
7 5 . 5 0

8 5 . 5C 
8 4 . 0 0

7 3 . 0 0
7 4 .5 0
7 0 . 5 0

7 2 . 0 0  
6 9 .5 0

6 1 .5 0
6 3 . 5 0
6 0 . 0 0
6 6 .5 0  
6 3 . 0 0
7 5 . 5 0
5 9 . 5 0

‘ 3 . 0 0 -
4 3 . 0 9 -
5 5 . 5 0 -

6 4 . 0 0 -  
6 4 . 5 9 -
6 4 . 0 0 -

7 7 . CO- 
7 6 . 50-

7 2 . 5 0 -
6 4 . 5 0 -

6 5 . GO-
6 3 . 0 0 -

5 6 . 5 0 -  
5 9 . BO
SS. 50-
6 3 . 0 0 -  
5 8 . 5 C -  
6 3 . 0 0 -
5 6 . 0 0 -

'„.oo
7 3 . 0 0
7 3 . 0 0
6 1 . 0 0

8 4 . 5 0
9 0 . 0 0
8 4 . 0 0

8 9 . 5 0
8 8 . 5 0

7 6 . 0 0  
8 2 . 5C
7 7 . 0 0

9 8 . 0 0
7 4 . 0 0

6 9 . 5 0
8 4 . 0 0
6 7 . 0 0
7 6 . 0 0
7 1 . 0 0
7 8 . 0 0
6 4 . 0 0

10
7

105
25

11
10

20
2

19
11

14
1

1 Standard hours  r e f l e c t  the w o rk w e e k  f o r  whic h  e m p lo y e e s  re c e iv e  the ir  r egu lar  st ra ight - t im e  sa la r i e s  and the earn ings  c o r r e s p o n d  to these w eek ly  hours.
2 The m e a n  is  c om puted  f o r  each  j o b  b y  totaling the earn ings  of  all  w o r k e r s  and dividing b y  the num ber o f w o r k e r s .  The m edian  des igna tes pos it ion — half o f  the e m p lo y e e s  su rveyed  r e c e iv e  m o r e  

than the rate  shown; half  r e c e iv e  l e s s  than the rate shown. The middle rang e is  def ined b y  2 ra tes of  pay; a fourth of the w o r k e r s  e a rn  le s s  than the lo w e r  of  these  ra tes  and a fourth earn  m o r e  than 
the h igher  rate.

3 Transpor tat ion ,  c o m m unica t io n ,  and other publ ic  ut il i ti es.
4 F in ance ,  in sura nce ,  and re a l  esta te.
5 W o r k e r s  w e r e  d is tr ibut ed as fo l lo w s :  15 at $30  to  $35 ; 5 at $35  to $40 ; and 12 at $40 to $45.
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Table A-2. Professional and Technical Occupations—Men and W om en

7

(A v e r a g e  s t r a igh t - t im e  weekly  hours and earn ings  fo r  se l e c te d  occ upat ions studied on an area  b as is  
by industry d iv is ion ,  B irm ingham ,  A la . ,  A p r i l  1966)

Weekly earnings1 
(standard) N umber o f w o rke r s re ce iv in g stra ight - t im e  we ekly  earning of—

Sex, oc cupat io n ,  and industry d iv is ion
Number

of
workers

Average 
weekly 
hours1 

( standard) Mean1 2 Median 2 Middle range ^

s s
75

and
under

30

s
80

35

$
85

90

90

95

$ i
95 ICO

100  105

$
105

110

S
110

115

i
115

120

$
120

125

$
125

130

$
130

135

$
135

140

$
140

145

$
145

150

$
150

155

f
155

160

$
160

165

*
165

170

$
170

180

$
180

190

MEN

DRAFTSMEN, CLASS A ---------------------------------- 132 4 0 . 0
$
1 5 7 . 5 0

$
1 7 0 . 0 0

$ $ 
1 4 2 . 0 0 - 1 7 7 . 5 0 8 _ _ 2 3 2 8 7 8 10 2 9 6 1 56 10

MANUFACTURING -------------------------------------- 121 4 0 . 0 1 5 7 . 0 0 1 7 1 . 0 0 1 4 1 . 0 0 - 1 7 7 . 5 0 * “ 8 “ 2 3 2 8 6 7 10 1 e 4 53 9

DRAFTSMEN, CLASS B ---------------------------------- 152 4 0 .  0 1 2 5 . 0 0 1 3 0 . 5 0 1 1 2 . 0 0 - 1 4 2 . 0 0 _ 9 5 6 7 5 5 3 14 8 13 23 7 24 2 14 6 i - - -
MANUFACTURING-------------------------------------- 1 1 J 4 0 .  0 1 2 7 . 0 0 1 3 1 . 5 0 1 1 6 . 0 0 - 1 4 3 . 5 0 5 2 5 5 5 4 “ 9 6 9 21 4 13 2 14 6 i -
N 1MANUFACTUR IMG:

PURLIC UTILITIES3--------------------------- 35 •tO.O 1 1 7 . 5 0 1 2 2 . 5 0 9 6 . 0 0 - 1 4 0 . 5 0 4 3 1 2 i 2 3 2 3 2 2 8 ~ ~ ~ ■

DRAFTSMEN, CLASS C ---------------------------------- 113 4 0 . 0 1 0 0 . 0 0 0 4 . 5 0 9 0 . 0 0 - 1 1 2 . 0 0 5 4 18 34 13 2 7 6 10 1 4 6 1 1 * - 1 - - - -

WiJMFN

NURSES, INDUSTRIAL (R EG IS TERE D!------ 37 3 9 . 5 1 0 5 . 5 0 1 1 0 .0 0 9 4 . 5 0 - 1 1 5 . 5 0 1 _ 3 6 3 5 1 9 6 1 - i 1
MANUFACTURING-------------------------------------- 27 4 0 . 0 1 0 4 . 5 0 1 0 5 . 0 0 9 4 . 0 0 - 1 1 3 . 5 0 2 6 2 4 1 9 2 1

1 Standard hours re f le c t  the w orkw eek  fo r  which e m p lo y e e s  r e c e iv e  their regular  s t ra ight - t im e  sa la r i e s  and the earnings c o r r e s p o n d  to these w eek ly  hours.
2 F o r  defin it ion  o f  t e r m s ,  see footno te  2, table A - l .
3 Tra nsp ortat ion ,  c om m unicat io n ,  and other public ut il ities.
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Table A-3. Office, Professional, and Technical Occupations—Men and W om en Combined

(A v e ra g e  stra ig h t-t im e  w eek ly  hours and earn ings fo r  se le c te d  occu p a tion s  studied on an a rea  b a s is
by  in dustry  d iv is io n , B irm in gh a m , A la .,  A p r il 1966)

Occ upa t ion  and industry d iv is ion
Number

of
workers

OFFICE OCCUPATIONS

'TILLERS, MACHINE (BILLING
MACHINE) --------------------------------

NONMANUFACTURING -----------
48
32

BILLERS, MACHINE (BOOKKEEPING 
MACHINE) ------------------------------------------------------ 27

BOOKKEEPING-MACHINE OPERATORS,
CLASS A ---------------------------------------------

NONMANUFACTUR I N G ---------------------
5 4
3 3

BOOKKEEPING-MACHINE OPERATORS,
CLASS 3 ---------------------------------------------

MANUFACTUR I N G ----------------------------
NCNMANUFACTUR I N G ---------------------

WHOLESALE TRADE -------------------

2 6 3
2 9

2 3 4
47

CLERKS, ACCOUNTING, CLASS A
MANUFACTUR I N G ----------------------
NONMANUFACTUR I N G ---------------

PUBLIC UTILITIES2-----------
WHOLESALE TRADE-------------
RETAIL TRAOE--------------------
F INANCE3 ------------------------------

3 0  3 
1 2 6  
1 8 2  

7 4  
3 7  
2 5  
4 2

CLERKS, ACCOUNTING, CLASS B -■
MANUFACTURING--------------------------
NONMANUFACTURING--------------------

WHOLESALE TRADE-----------------
RETAIL TRAOE------------------------
F INANCE 3-----------------------------------

5 9 2
149
443

5 9
46

103

CLERKS, FILE, CLASS A 
NONMANUFACTURING — 

FINANCE3-----------------

6 7
5 0
3 7

CLERKS, FILE, CLASS B 
NONMANUFACTURING — 

F INANCE3-----------------

1 5 0
1 2 9

6 7

CLERKS, FILE, CLASS C 
NONMANUFACTUR ING -■ 

FINANCE3-----------------

1 1 3
1 0 5

CLFRKS, ORDER -------------
NONMANUFACTUR ING ■ 

WHOLESALE TRADE

1 5 9
1 3 ?
1 2 4

CLERKS, PAYROLL ----------
MANUFACTUR I N G --------
NONMANUFACTURING — 

PUBLIC UTILITIES

227
133

9 4
29

Average

Weekly Weekly
hours 1 earnings 1

( standard) (standard)

$
3 9 . 5 7 5 . 0 0
3 9 . 5 7 2 . 0 0

3 9 . 5 6 7 . 5 0

3 9 . 5 8 7 . 5C
3 9 . 5 8 3 . 5 0

4 0 .  C 6 6 . 0 0
4 0 . 0 7 2 . 5 0
4 0 .  0 6 5 . 0 0
4 0 . 0 7 2 . 0 0

3 9 . 5 1 1 1 . 5 0
3 9 . 5 1 2 2 . 0 0
3 9 . 5 1 0 4 . 5 0
3 9 . 5 1 1 6 . 0 0
4 0 . 0 9 2 . 5 0
4 0 . 5 1 0 1 . 5 0
3 8 . 5 9 9 . 0 0

3 8 . 5 7 8 . 0 0
4 0 . 0 7 8 . 0 0
3 8 .  5 7 8 . 0 0
4 0 . 0 8 1 . 0 0
3 9 . C 7 1 . 0 0
3 7 . 0 6 6 .  5 0

3 9 . 0 7 5 . 5 0
3 8 . 5 7 3 . 5 0
3 6 . 0 6 8 . 0 0

3 9 . C 6 0 . 5 0
3 9 . 0 5 9 . 5 0
3 8 . 0 5 7 . 0 0

3 8 . 0 5 6 . 5 0
3 8 . 0 5 5 . 5 0
3 7 . 5 5 6 . 0 0

4 0 . 0 9 3 . 0 0
4 0 . 0 8 8 . 5 0
4 0 . 0 9 i . 0 0

3 9 . 5 9 0 . 5 0
4 0 . 0 9 4 . 0 0
3 9 . 5 8 6 . 0 0
3 9 . 0 9 6 . 5 0

Occ upa t ion  and industry d iv is i o n
Number

of
workers

OFFICE OCCUPATIONS -  CONTINUED

COMPTOMETER o p e r a t o r s  ------
MANUFACTUR I N G -----------------
NONMANUFACTURING -----------

RETAIL TRAOE---------------

1 4 8
3 8

110
66

KEYPUNCH OPERATORS* CLASS A --------------
MANUFACTUR I N G --------------------------------------
NONMANUFACTURING --------------------------------

FINANCE3-----------------------------------------------

8 9
43
46
34

KEYPUNCH OPERATORS, CLASS 8
MANUFACTURING ----------------------
NONMANUFACTURING ---------------

PUBLIC UTILITIES2-----------
WHOLESALE TRAOE -------------
FINANCE3------------------------------

301
84

217
8 2
29
97

OFFICE BOYS ANO GIRLS-----------------------------
NONMANUFACTURING--------------------------------

PUBLIC UTILITIES2----------------------------
FINANCE3 -----------------------------------------------

105
8 7
32
33

SECRETARIES------------------------
MANUFACTURING-------------
NONMANUFACTURING ------

PUBLIC UT IL IT IE S 2— 
WHOLESALE TRAOE —
RETAIL TRADE -----------
F INANCE 3---------------------

723 
229  
4 94 
116

52
64

223

STENOGRAPHERS, GENERAL ■
MANUFACTUR I N G -------------
NONMANUFACTURING -------

PUBLIC UTILITIES2--  
WHOLESALE TRAOE —
RETAIL TRAOE-----------
F INANCE3---------------------

6 5 7
1 7 5
4 8 2
1 8 8

6 0
42

1 6 0

STENOGRAPHERS, SENIOR
MANUFACTUR I N G --------
NUNMANUFACTURING -  

F INANCE3 -----------------

2 05  
9 6  

1 0 9  
32

SWITCHBOARD OPERATORS, CLASS A -------- 26

SWITCHBOARD OPERATORS, CLASS B --------
NONMANUFACTURING--------------------------------

RETAIL TRADE------------------------------------

1 0 6
1 0 6

27

SWITCH8CAR0 OPERATOR-RECEPT IONI STS-
MANUFACTURING--------------------------------------
NCNMANUFACTURING --------------------------------

112
5 1
61

Average

Occ upat io n  and industry  d iv is i o n
Number

of
workers

Average

Weekly 
hours 1 

(standard)

Weekly 
earnings 1 
(standard)

Weekly 
hours 1 

(standard)

Weekly 
earnings 1 
(standard)

OFFICE OCCUPATIONS -  CONTINUED

3 9 .  0 6 9 . 5 0 TABULATING-MACHINE OPERATORS, $
4 0 . 0 7 4 . 0 0 CLASS B -------------------------------------------------------- 100 3 9 . 0 8 8 . 5 0
3 9 . 0 6 7 . 5 0 MANUFACTURING-------------------------------------- 33 4 0 . 0 9 8 . 0 0
3 8 . 0 6 6 . 0 0 NONMANUFACTURING -------------------------------- 67 3 8 . 5 8 4 . 0 0

FINANCE3----------------------------------------------- 28 3 7 . 5 8 2 . 5 0
3 9 .5 8 4 . 0 0
4 0 .  0 9 0 . 5 0 TABULATING-MAChINE OPERATORS,
3 9 . 0 7 8 . 5 0 CLASS C -------------------------------------------------------- 34 3 8 . 5 6 8 . 0 0
3 9 . 0 7 4 . 5 0 NONMANUFACTUR I N G ----------------------------------------- 30 3 8 . 5 6 6 . 0 0

3 9 . 0 7 2 . 5 0 TRANSCRI BING-MACHINE OPERATORS,
4 0 . 0 7 7 . 5 0 GENERAL ----------------------------------------------------------------------- 77 3 9 . 5 7 3 . 0 0
3 9 . 0 7 1 . 0 0 MANUFACTURING------------------------------------------------- 32 4 0 . 0 7 7 . 0 0
39 .  C 7 9 . 0 0 NONMANUFACTURING ----------------------------------------- 45 3 9 . 0 7 0 . 0 0
4 0 . 0 6 5 . 0 0
3 8 . 0 6 6 . 0 0 TYPISTS, CLASS A ------------------------------------------------- 76 4 0 . 0 7 8 . 5 0

MANUFACTURING------------------------------------------------- 25 4 0 . 0 9 2 . 5 0
3 9 . 0 6 4 . 5 0 NONMANUFACTURING ----------------------------------------- 51 4 0 . 0 7 1 . 5 0
3 9 . 0 6 4 . 0 0
3 9 . 0 7 1 . 0 0
3 8 . 5 5 9 . 5 0 TYPISTS, CLASS B ------------------------------------------------- 405 3 9 . 5 6 5 . 0 0

MANUFACTURING------------------------------------------------- 93 3 9 . 5 7 3 . 0 0
3 9 . 5 9 9 . 0 0 NONMANUFACTURING -------------------------------- 312 3 9 . 0 6 2 . 5 0
4 0 .  0 1 0 6 . 5 0 PU8LIC UT IL IT IE S 2---------------------------- 45 3 9 . 5 7 5 . 0 0
3 9 .0 9 5 . 0 0 WHOLESALE TRAOE------------------------------ 36 4 0 . 0 6 4 . 5 0
3 9 .5 1 1 3 . 0 0 RETAIL TRADE------------------------------------ 27 4 0 . 5 7 2 . 0 0
4 0 . 0 8 5 . 5 0 F INANCE3----------------------------------------------- 148 3 8 . 5 6 0 . 0 0
4 0 . 0 8 9 . 5 0
3 8 . 0 8 8 . 5 0

3 9 .5 7 9 . 0 0 PROFESSIONAL AND TECHNICAL
4 0 . 0 8 9 . 0 0 OCCUPATIONS
3 9 . 0 7 5 . 5 0
3 9 . 0 8 5 . 0 0
4 0 . 0 7 2 . 0 0 DRAFTSMEN, CLASS A ---------------------------------- 132 4 0 . 0 1 5 7 . 5 0
4 0 . 0 7 4 . 0 0 MANUFACTURING-------------------------------------- 1 2 1 4 0 . 0 1 5 7 . 0 0
38 .5 6 5 . 0 0

DRAFTSMEN, CLASS 8 ---------------------------------- 161 4 0 . 0 1 2 4 . 5 0
3 9 . 5 1 0 0 . 0 0 MANUFACTUR I N G -------------------------------------- 113 4 0 .  0 1 2 7 . 0 0
4 0 . 0 9 4 . 0 0 NONMANUFACTURING -------------------------------- 48 4 0 . 0 1 1 8 . 5 0
3 9 . 5 1 0 5 . 0 0
3 8 .5 8 0 . 0 0 DRAFTSMEN, CLASS C ---------------------------------- 114 ** o o 1 0 0 .0 0

3 9 .5 8 3 . 0 0 ORAFTSMEN-TRACERS------------------------------------ 79 3 9 . 5 8 2 . 0 0

4 2 . 0 5 9 . 5 0 NURSES, INDUSTRIAL (R E G IS T E R E D )------ 37 3 9 .5 1 0 5 . 5 0
4 2 . 0 5 9 . 5 0 MANUFACTURING-------------------------------------- 27

oo

1 0 4 . 5 0
4 0 . 0 5 8 . 5 0

3 9 .5 7 6 . 0 0
4 0 . 0 7 8 . 0 0
3 8 .5 7 4 . 5 0

1 Standard hours  re f le c t  the w o rkw e e k  fo r  which e m p lo y e e s  r e c e iv e  their  r egu lar  s t ra ight - t im e  sa la r i e s  and the earn ings  c o r r e s p o n d  to these  w e e k ly  h ours .
2 Tra nsp ortat ion ,  c om m unica t io n ,  and other public ut il ities.
3 Fin ance ,  in sura nce ,  and re a l estate.
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Table A -4. Maintenance and Powerplant Occupations

(A ve rag e  st ra ight - t im e  hour ly  earning
by industry  d iv is ion,  B irm ingham ,  Ala.  , Ap r i l  1966)

Occ upa t ion  and industry div ision
Number

of
workers

Hourly earnings 1

Mean2 Median 2 Middle range 2

$ $ $ $
175 3 .3 1 3 . 3 3 3 . 1 1 -  3 .3 8
151 3 .3 6 3 . 3 3 3 . 1 9 -  3 . 3 9

668 3 .6 7 3 . 6 9 3 . 2 4 -  4 . 1 3
652 3 . 6 8 3 .7 1 3 . 2 4 -  4 . 1 3

106 3 .3 7 3 .4 5 3 . 2 2 -  3 .6 7
82 3 .5 4 3 . 4 8 3 . 3 0 -  3 . 7 6

58 2 .6 7 2 .6 5 2 . 4 4 -  3 .1 6
50 2 .9 1 2 . 6 9 2 . 4 7 -  3 . 2 5

420 2 .7 7 2 . 7 7 2 . 3 8 -  3 . 1 6
390 2 . 8 0 2 .7 8 2 . 4 0 -  3 .1 8

30 2 .3 2 2 . 3 4 2 . 0 8 -  2 .9 2

121 3 .1 3 3 . 0 7 2 . 4 5 -  3 .5 1
121 3 .1 3 3 . 0 7 2 . 4 5 -  3 .5 1

483 3 .6 1 3 . 5 6 3 . 2 3 -  4 . 1 3
483 3 .6 1 3 . 5 6 3 . 2 3 -  4 . 1 3

410 2 .9 7 3 . 0 6 2 . 5 7 -  3 .3 7
158 2 .9 3 2 . 8 4 2 . 5 1 -  3 .8 1
252 2 . 9 9 3 .3 1 2 . 7 5 -  3 . 3 6
2 09 3 .0 9 3 . 3 2 2 . 8 3 -  3 . 3 7

28 2 .5 1 2 . 3 6 2 . 2 6 -  2 .6 5

728 3 .4 5 3 . 4 3 3 . 1 2 -  3 .8 4
687 3 .4 8 3 . 4 5 3 . 1 5 -  3 . 8 6

41 2 . 8 7 2 . 9 8 2 . 4 9 -  3 .2 4

214 3 . 4 7 3 . 4 3 3 . 2 4 -  3 .7 6
2 i 4 3 .4 7 3 . 4 3 3 . 2 4 -  3 . 7 6

121 2 . 7 4 2 . 6 7 2 . 4 9 -  3 .0 1
121 2 . 7 4 2 . 6 7 2 . 4 9 -  3 .0 1

46 3 .0 6 3 . 0 7 2 . 7 6 -  3 .5 3
35 3 .2 0 3 . 1 3 3 . 0 1 -  3 .5 8

9 5 3 .2 5 3 .2 5 3 . 1 3 -  3 .5 1
9 5 3 .2 5 3 .2 5 3 . 1 3 -  3 .5 1

Nu mber o f w o r k e r s  re c e iv in g  st ra ight - t im e  hour ly  ea rnings of—

Under
t____  and
1 . 5 0  under

$ $ $ $ $ $ $ $ $ t $ $ $ $
20 2 . 3 0 2 . 4 0 2 . 5 0 2 . 6 0 2 8 0 3 . 0 0 3 . 2 0 3 . 4 0 3 6 0 3 .  8 0 4 . 0 0 4 . 2 0 4 . 4 0 4 . 6  0

a n d

3 0 2 . 4 0 2 . 5 0 2 . 6 0 2 . 8 0 3 00 3 . 2 0 3 . 4 0 3 . 6 0 3 8 0 4 . 0 0 4 . 2 0 4 . 4 0 4 . 6 0 o v e r

4 1 6 1 7 2 4 9 1 i 1 5 3 ? 1 0
4 ~ 4 8 22 83 1 15 2 z 1 0

2 _ 4 2 7 1 5 93 1 0 0 8 5 4 7 5 7 1 7 4 2 5 3 0 9
2 - 4 2 7 1 5 8 9 9 9 8 0 4 2 5 6 1 7 4 2 5 3 0 9

_ 8 1 6 _ 1 6 1 8 3 4 1 2 1 4 _ - 4 i
1 - - 4 1 6 31 1 2 1 4 - 4

_ - 1 6 - 9 4 8 _ 4 4 _ 4 - _ -
- ~ 1 6 - 9 4 8 - 4 4 - 4 - - -

7 7 3 1 4 - 1 0 0 2 4 7 7 8 0 _ 8 - - - _ _
- 6 9 1 2 - 9 8 1 6 7 7 8 0 - 8 - - - - -
7 4 2 - 2 8

1 0 1 1 1 8 _ 1 1 3 2 4 1 1 1 3 5 _ _ _ 8 7
1 0 1 1 1 8 - 1 1 3 2 4 1 1 1 3 5 - - 8 7

3 - _ 6 1 2 74 1 1 9 4 4 4 2 1 3 1 4 9 2 1 _ _
3 ~ “ 6 1 2 7 4 1 1 9 4 4 4 2 1 3 1 4 9 2 1 ” ~

1 4 6 5 3 9 4 0 4 2 1 7 1 3 5 1 2 _ 4 1 4 3 _ _
5 - i 3 9 - 9 1 4 1 7 - - 3 5 4 3 - -
9 6 4 - 4 0 3 3 3 1 1 8 1 2 - 6 - - - -
- - - - 2 9 3 2 - 1 1 8 9 - 6 - - - -
9 6 4 - 1 1 2 3 - ~ - - -

2 4 1 1 4 0 1 4 3 8 l  1 0 1 19 1 4 2 4 6 1 2 1 3 4 1 0 2 4 1 1
4 4 3 9 1 1 ? 1 1 04 1 0 7 1 4 1 4 6 1 2 1 3 4 1 0 2 4 1 12 - 7 1 3 7 6 1 2 1 - - - - -

7 33 5 6 5 9 1 0 43 - _ 6 _
7 33 5 6 5 9 1 0 4 3 - 6

5 22 4 9 3 8 1 2 1 9 2 8 2 - - _ _ _
5 22 4 9 3 8 1 2 1 9 2 8 2 - -
_ - _ _ 9 4 1 6 1 4 6 i i - - _

5 3 1 5 1 4 6 - i - - -

1 5 4 20 3 2 1 6 8 _ _ _ _ _
1 5 4 20 3 2 16 8 - - - - -

CARPENTERS, MAINTENANCE----------------
MANUFACTURING--------------------------------

ELECTRICIANS, MAINTENANCE ------------
MANUFACTUR I N G -------------------------------

ENGINEERS, STATIONARY ---------------------
MANUFACTURING-------------------------------

FIREMEN, STATIONARY B O IL E R ----------
MANUFACTURING--------------------------------

HELPERS, MAINTENANCE TRADES --------
MANUFACTURING--------------------------------
NONMANUFACTURING -------------------------

MACHINE-TOOL OPERATORS, TOOLROOM 
MANUFACTUR I N G --------------------------------

MACHINISTS, MAINTENANCE-----------------
MANUFACTURING--------------------------------

MECHANICS, AUTOMOTIVE
(MAINTENANCE)-------------------------------------

MANUFACTURING--------------------------------
NONMANUFACTURING--------------------------

PUBLIC U TILIT IES3----------------------
WHOLESALE TRADE------------------------

M E C H A N I C S ,  M A I N T E N A N C E -------------------------
M A N U F A C T U R I N G -----------------------------------------
NUNMA NUF ACT URI NG ---------------------------------

MILLWRIGHTS-------------------------------------------
MANUFACTURING--------------------------------

0 I L E R S ------------------------------------------------------
MANUFACTURING--------------------------------

PAINTERS, MAINTENANCE----------------------
MANUFACTURING---------------------------------

TOOL AND DIE MAKERS --------------------------
MANUFACTUR I N G ---------------------------------

Excl udes pr e m iu m  pay fo r  o v e r t im e  and fo r  w o rk  on weekend s,  ho lidays,  and late shifts.  
F o r  defin it ion  o f  t e r m s ,  see footnote 2, table A - l .
Tra nsp ortat ion ,  com m unica t io n ,  and other public ut il iti es.
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Table A-5. Custodial and Material Movement Occupations

(A vera g e  s tra igh t-tim e  h ou rly  ea rn in gs fo r  se le c te d  o ccu pa tion s  studied on an a rea  b a s is
b y  in dustry  d iv is io n , B irm in gh a m , A la .,  A p r il 1966)

O cc u p a t io n 1 and industry  d iv is ion

ELEVATOR OPERATORS, PASSENGER
( WOMEN 1 --------------------------------------------------------

NONMANUFACTURING--------------------------------

GUARDS AND WATCHMEN--------------------------------
MANUFACTURING --------------------------------------
NONMANUFACTURING--------------------------------

GUARCS:
MANUFACTURING--------------------------------------

WATCHMEN:
MANUFACTURING--------------------------------------

JANITORS, PORTERS, AND CLEANERS ------
MANUFACTURING--------------------------------------
NONMANUFACTURING--------------------------------

PUBLIC U TILIT IES*----------------------------
WHOLESALE TRADE------------------------------
RETAIL TRADE------------------------------------
FINANCE6-----------------------------------------------

JANITORS, PORTERS, AND CLEANERS
(WOMENI --------------------------------------------------------

MANUFACTUR I N G ---------------------------------------
NONMANUFACTURING--------------------------------

RETAIL TRADE ------------------------------------
F INANCE6-----------------------------------------------

LABORERS, MATERIAL HANDLING--------------
MANUFACTURING--------------------------------------
NONMANUFACTURING --------------------------------

PUBLIC U T IL IT IES5----------------------------
WHOLESALE TRADE------------------------------
RETAIL TRADE------------------------------------

ORDER F I L L E R S -------------------------------------------
MANUFACTURING--------------------------------------
NONMANUFACTURING--------------------------------

WHOLESALE TRADE -----------------------------
RETAIL TRADE ------------------------------------

RECEIV ING CL ERK S--------------------------------------
MANUFACTURING--------------------------------------
NONMANUFACTURING --------------------------------

WHOLESALE TRADE------------------------------
RETAIL TRADE------------------------------------

SHIPPING CLERKS -----------------------------------------
MANUFACTURING--------------------------------------

SHIPPING AND RECEIVING CLERK S----------
MANUFACTURING--------------------------------------

TRUCKDRIVERS 8 ---------------------------------------------
MANUFACTURING --------------------------------------
NONMANUFACTURING --------------------------------

PUBLIC UTILITIES5----------------------------
WHOLESALE TRADE------------------------------
RETAIL TRADE------------------------------------

Number
of

workers

Hourly eamings 2

Mean3 Median3 Middle range3

$ $ $  $
7 2 . 7 3 . 5 5 . 4 7 -  1 . 2 3
7 2 . 7 3 . 5 5 . 4 7 -  1 . 2 3

2 7 8 1 . 9 2 1 . 9 4 1 . 2 9 -  2 . 5 5
1 4 5 2 . 2 2 2 . 3 7 1 . 6 6 -  2 . 6 6
1 3 3 1 . 5 8 1 . 3 9 1 . 0 9 -  2 . 2 5

7 5 2 . 6 8 2 . 6 5 2 . 5 4 -  2 . 8 8

7 0 1 . 7 4 1 . 6 4 1 . 4 0 -  2 . 1 6

1 , 1 2 8 1 . 6 1 1 . 4 9 1 . 2 3 -  2 . 0 6
4 2 9 2 . 1 1 2 . 2 3 1 . 8 4 -  2 . 3 6
6  9 9 1 . 3 0 1 . 2 6 1 . 0 7 -  1 . 4 5
1 0 2 1 . 9 3 1 . 9 4 1 . 6 8 -  2 . 3 3

2 7 1 . 5 1 1 . 4 7 1 . 4 2 -  1 . 5 9
1 5 9 1 . 3 0 1 . 2 6 1 . 2 1 -  1 . 3 5

9 8 1 . 4 0 1 . 3 8 1 . 3 0 -  1 . 5 0

2 9 8 1 . 1 8 1 . 2 4 . 7 9 -  1 . 3 7
4 0 1 . 6 5 1 . 3 5 1 . 2 5 -  2 . 3 1

2 5 8 1 . 1 1 1 . 2 2 . 7 7 -  1 . 3 3
4 0 1 . 2 6 1 . 2 5 1 . 2 3 -  1 . 2 8
5 8 1 . 3 1 1 . 3 0 1 . 2 5 -  1 . 3 7

1 , 6 5 8 1 . 9 6 1 . 9 7 1 . 5 6 -  2 . 1 9
9 0 4 2 . 1 0 2 . 1 3 1 . 8 1 -  2 . 1 9
7 5 4 1 . 8 0 1 . 5 7 1 . 5 0 -  2 . 2 4
2 2 8 2 . 2 5  ' 2 . 4 4 2 . 1 2 -  2 . 5 2
4 5 7 1 . 6 0 1 . 5 4 1 . 5 0 -  1 . 5 5

6 9 1 . 6 1 1 . 4 9 1 . 2 6 -  1 . 5 5

3 7 7 1 . 7 9 1 . 6 6 1 . 5 0 -  2 . 1 4
3 4 2 . 6 8 2 . 6 5 2 . 5 0 -  2 . 7 8

3 4 3 1 . 7 0 1 . 6 0 1 . 4 7 -  2 . 0 3
2  3 4 1 . 5 7 1 . 5 4 1 . 4 0 -  1 . 6 8
1 0 9 1 . 9 8 2 . 0 8 1 . 7 6 -  2 . 2 5

1 6 0 2 . 3 2 2 . 2 8 1 . 9 4 -  2 . 7 7
9 2 2 . 6 2 2 . 7 3 2 . 5 2 -  2 . 8 4
6 8 1 . 9 3 1 . 9 5 1 . 8 0 -  2 . 1 0
3 8 1 . 8 6 1 . 9 4 1 . 6 4 -  2 . 0 6
3 0 2 . 0 1 1 . 9 8 1 . 8 5 -  2 . 2 1

1 1 0 3 . 0 5 2 . 9 5 2 . 5 7 -  3 . 4 7
9 6 3 . 1 6 3 . 0 4 2 . 6 8 -  3 . 4 9

1 0 4 3 . 0 6 2 . 6 9 2 . 5 5 -  3 . 7 8
8 4 3 . 2 7 3 . 1 4 2 . 6 4 -  4 . 2 8

1 , 7 4 6 2 . 3 5 2 . 5 1 1 . 7 2 -  2 . 8 8
4 9 5 2 . 4 4 2 . 5 5 1 . 7 9 -  2 . 8 6

1 , 2 5 1 2 . 3 2 2 . 4 3 1 . 7 0 -  3 . 0 ?
6 2 4 2 . 7 9 2 . 8 3 2 . 5 1 -  3 . 3 4
4 0 8 1 . 7 7 1 . 6 8 1 . 3 8 -  1 . 8 0
1 2 2 1 . 7 0 1 . 5 6 1 . 2 6 -  1 . 5 7

Under * 17 0  . 8 0  . 9 0  1 . 0 0  1 . 1 0  1 . 2 0  1 . 3 0  1 . 4 0  1 . 5 0

* and _ _
. 7 0  unde r

. 8 0  . 9 0  1 . 0 0  1 . 1 0  1 . 2 0  1 . 3 0  1 . 4 0  1 . 5 0  1 . 6 0

Number  of w o r k e r s  re c e iv in g  s t ra ight - t im e  hour ly  earnings of—

1 . 6 0  1 . 8 0  2 . 0 0  2 . 2 0  2 . 4 0  2 . 6 0  2 . 8 0  3 . 0 0  3 . 2 0  3 . 4 0  3 . 6 0  3 . 8 0  4 . 0 0

1 . 8 0  2 . 0 0  2 . 2 0  2 . 4 0  2 . 6 0  2 . 8 0  3 . 0 0  3 .2 0  3 . 4 0  3 . 6 0  3 . 8 0  4 . 0 0  ov e r

51 _ - - _ _ 14 6 i -
51 - - 14 6 i

_ 24 _ 5 5 _ 38 13 20 5 18 17 16 29' 35 32 4 17 - - - - -
- - - - - - 11 6 17 - 7 10 10 18 13 32 4 17 - ~ -

24 5 5 _ 27 7 3 5 11 7 6 11 22 “ "

6 7 13 23 4 17 - - - - -

- - - - - - 11 6 17 - 7 10 4 i i - 4 - - - - - - -

35 25 29 20 99 5 227 69 63 40 77 147 25 174 60 26 4 2 i - - - -
- - - - - - 11 2 9 14 31 107 19 a. 54 49 26 4 2 i -

35 25 29 20 99 5 216 67 54 26 46 40 6 20 i i
- - - - - - 1 5 13 6 16 25 5 20 i i
- - - - - - - 4 14 3 2 4 -
i 8 - 16 6 - 77 13 6 9 12 n
“ “ _ ~ ” 26 31 18 8 14 ~ t

24 59 4 15 10 _ 94 27 7 14 29 2 2 10 1 _ _ _ _ _ _ _ _
- - - - - - 20 - 2 4 - 1 2 10 1 - - - - - -

24 59 4 1 5 10 - 74 27 5 1 0 29 1
- - - - - - 38 1 1 -
- - - - - - 29 23 2 2 i 1 ”

_ _ _ _ _ _ 52 122 30 350 149 158 406 95 176 33 37 13 22 1C - 3 2
- - - - - - - 8 12 74 128 119 373 52 36 32 31 12 12 10 ~ 3 2
- - - - - - 52 114 18 276 21 39 33 43 140 1 6 1 10 - ~ -
- - - - - - - 40 - 1 1 1 1 20 6 138 1 - 10 - - -
- - - - - - 24 69 16 272 14 14 10 29 2 - 6 1 - - -
- - - - 28 5 2 3 6 14 3 8

_ _ _ _ - _ 23 44 28 79 44 31 40 55 16 12 _ 3 - 2 - - -
i _ 16 12 — - 2 - - -

3 8  1 2 6
4

3 4  1 2 6

2 6 8
1 1 4
1 5 4

1 4 2
12

1 7 9
2 3

156
1 5 1

20
10

4 9
3 9

1 7 6  1 9 4  1 4 4

1 0  1 0 7  1 5 5

51
10
41
2

2 7 8
2 7 8

72 4
2 4

See foo tn otes  at end o f table,
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Table A-5. Custodial and Material Movement Occupations— Continued

(A vera g e  s tra igh t-tim e  hou rly  earn ings fo r  se le c te d  occu pa tion s  studied on an a rea  b a s is
by in dustry  d iv is ion , B irm ingham , A la .,  A p r il 1966)

O c c u p a t i o n 1 a n d  i n d u s t r y  d i v i s i o n

Number
of

Hourly earnings 2

Mean3 Median3 Middle range3

$ $ $  $
1 8 6 1.68 1 . 5 9 1 . 4 1 -  1 . 8 7

3 0 2 . 1 6 2 . 3 5 1 . 7 5 -  2 . 5 3
1 5 6 1 . 5 9 1 . 5 4 1 . 3 5 -  1 . 8 4

92 1 . 6 7 1 . 6 0 1 . A 6 -  1 . 8 A
5 5 1 .  A 6 1 . A 3 1 . 0 9 -  1 . 8 4

1 , 1  AB 2 . 2 9 2 . 2 8 1 . 7 3 -  2 . 8 0
2 5 1 2 . 3 0 2 . 3 A 1 . 7 7 -  2 . 9 2
8 9 7 2 . 2 9 2 . 0 9 1 . 7 2 -  2 . 7 8
A 7 7 2 . 6 9 2 . 6 5 2 . 0 8 -  3 . 3 3
2 7 4 1 . 6 2 1 . 6 A 1 . 3 6 -  1 . 7 5

5 6 1 . 8 9 1 . 5 9 1 . 3 0 -  2 . 6 9

2 3 1 2 . 8 5 3 . 0 6 2 . 5 7 -  3 . 3 A
4 0 1 . 8 7 1 . 6 9 1 . 6 A -  1 . 8 8

1 9 1 3 . 0 5 3 . 3 1 2 . 8 7 -  3 . 3 5
1 4 5 3 . 1 s 3 . 3 3 2 . 8 8 -  3 . 3 6

9 7 2 . 3 7 2 . 5 5 1 . 6 9 -  2 . 7 2
9 0 2 . 3 7 2 . 5 5 1 . 6 9 -  2 . 7 2

3 8 7 2 . 3 6 2 . 2 9 1 . 7 3 -  2 . 8 1
3 0 8 2 . A 7 2. A 2 1 . 7 8 -  2 . 8 A

7 9 1 . 9 5 1.68 1 . 6 2 -  2 . 2 A
4 3 1 . 6 1 1 . 6 4 1o

1 6 6 2 . 7 5 2.88 2 . A 1 -  3 . 2 8
14-9 2 . 8 1 3 . 0 3 2 . A 2 -  3 . 3  L

. 7 0  . 8 0  . 9 0  1 . 0 0  1 . 1 0  1 . 2 0  1 . 3 0  1 . 4 0  1 . 5 0
U n d e r
$ and _ _ _ _ _ _ _ _ _

70  u n d e  r

. 8 0  . 9 0  1 . 0 0  1 . 1 0  1 . 2 0  1 . 3 0  1 . 4 0  1 . 5 0  1 . 6 0

N u m b e r  o f  w o r k e r s  r e c e i v i n g  s t r a i g h t - t i m e  h o u r l y  e a r n i n g s  o f—

$ $ $ * $ $ $ $ $ * $ $ $
1 . 6 0  1 . 8 0  2 . 0 0  2 . 2 0  2 . 4 0  2 . 6 0  2 . 8 0  3 .0 0  3 . 2 0  3 . 4 0  3 . 6 0  3 . 8 0  4 . 0 0

1 . 8 0  2 . 0 0  2 .2 0  2 . 4 0  2 . 6 0  2 . 8 0  3 . 0 0  3 .2 0  3 . 4 0  3 .6 C  3 .8 0  4 . 0 0  ov e r

TRUCKCR I V E R S 8 -  CO NT IN U ED

TRUCK DR IV ER S ,  L I G H T  (UN DER
1 - 1 / 2  T O N S )  ----------------------------------------------------
M ANUFACTUR I N G ----------------------------------------------
NO NM AN UF AC TU RIN G --------------------------------------

WHO LESAL E T R A D E ------------------------------------
R E T A I L  TRADE --------------------------------------------

TRU CKCR I V E R S ,  MEDIUM ( 1 - 1 / 2  TO
AND IN C L U D I N G  A T O N S )  ------------------------
M A N U F A C T U R I N G ----------------------------------------------
NON MA NUF AC TU RIN G --------------------------------------

P U 8 L I C  U T I L I T I E S 5 ---------------------------------
WHOLES ALE TRADE -----------------------------------
R F T A I L  TRADE --------------------------------------------

T R U C K D R I V E R S ,  HEAVY (O V E R  A TONS
T R A I L E R  T Y P E ) -----------------------------------------------
M A N U F A C T U R I N G ----------------------------------------------
NON MAN UFACT UR ING  ---------------------------------------

P U B L I C  U T I L I T I E S 5 ---------------------------------

TRUCKCR I V E R S ,  HEAVY (O V E R  A TONS
CTH FR THAN T R A I L E R  T Y P E ) ---------- —
M A N U F A C T U R I N G ----------------------------------------------

T R U C K E R S ,  POWER ( F O R K L I F T )  -------------------
M A N U F A C T U R I N G -----------------------------------------------
N O N M A N U F A C T U R I N G --------------------------------------

WHOLESALE TRADE ------------------------------------

T R U C K E R S ,  POWER (O T H E R  THAN
FORKL IF T ) ---------------------------------------------------------------

MANUFACTUR I N G -----------------------------------------------

- _ - - 15 - 19 11 26 2A 17 43 l I 2 4 1A _ - _ _ _ _ _

7 - 4 - 8 4 7 - - - - - - _
- - - - 15 - 19 11 26 17 17 39 1 4 - 7 - - - - _ _ _
- - - - - - 9 3 20 1A 13 27 - - - 6 _ _ _ _ _ _ _

“ " ~ 15 10 i 6 3 4 12 ~ 4

_ _ _ 6 4 _ 19 113 _ 27 200 14 178 31 108 157 106 8 177
- - - - - - 4 - - 1 66 10 23 31 25 11 79 i - - - - _
- - - 6 4 15 113 - 26 13A 4 155 - 83 1A6 27 7 177 - - - -

150 - 57 70 23 - 177 - - - -
- - ~ - - 108 - 13 129 - ~ - 2A
- - - - ~ - 15 5 - 9 5 4 1 - 2 4 4 7 - - - - -

101
101

_ - _ - _ _ _ 2 _ _ 2A _ - _ A2 21 7 1 _ _ _ _ _
2A “ ~ A0 20 5 1 - - - - ~

- - - _ - _ 1 3 i 12 121 1A 7 59 21 50 A3 15 12 4 17 1 6
6 8A 11 2 50 17 A7 A3 15 5 A 17 1 6

- - - - - - 1 3 i 6 37 3 5 9 4 3 - - 7 _ _ _ -

~ ~ 3 i 6 31 2

_ _ _ _ _ _ 4 6 12 _ 3 2 _ 13 23 11 13 26 39 3 2 9
- - “ 6 12 3 13 2i 2 13 26 39 3 2 - 9

1 D a t a  l i m i t e d  t o  m e n  w o r k e r s  e x c e p t  w h e r e  o t h e r w i s e  i n d i c a t e d .
2 E x c l u d e s  p r e m i u m  p a y  f o r  o v e r t i m e  a n d  f o r  w o r k  o n  w e e k e n d s ,  h o l i d a y s ,  a n d  l a t e  s h i f t s .
3 F o r  d e f i n i t i o n  o f  t e r m s ,  s e e  f o o t n o t e  2 ,  t a b le  A - l .4 W o r k e r s  w e r e  d i s t r i b u t e d  a s  f o l l o w s :  2 7  a t  $ 0 . 4 0  t o  $ 0 . 5 0 ;  2 0  a t  $ 0 . 5 0  to  $ 0 . 6 0 ;  a n d  4  a t  $ 0 . 6 0  t o  $ 0 . 7 0 .
5 T r a n s p o r t a t i o n ,  c o m m u n i c a t i o n ,  a n d  o t h e r  p u b l i c  u t i l i t i e s .
6 F i n a n c e ,  i n s u r a n c e ,  a n d  r e a l  e s t a t e .
7 A l l  w o r k e r s  w e r e  a t  $ 4 . 2 0  to  $ 4 . 4 0 .
8 I n c l u d e s  a l l  d r i v e r s  r e g a r d l e s s  o f  s i z e  a n d  t y p e  o f  t r u c k  o p e r a t e d .
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Appendix. Occupational Descriptions

T he p rim ary  purpose of p rep a rin g  jo b  descrip tions for the B ureau 's w age surveys is to  assist its f ie ld  
s ta ff  in  c la ss ify in g  in to  appropria te  o c cu p a tio n s  w orkers who are e m p lo y e d  u nd er a v a rie ty  o f p a y ro ll t i t le s  
an d  d iffe re n t work a rran g em en ts  from  e s ta b lish m e n t to  e s tab lish m en t an d  from  a rea  to  a re a . T h is  p e rm its  
the g roup ing  of o c c u p a tio n a l w age ra tes  rep resen tin g  co m p arab le  jo b  c o n te n t. Because of th is  em phasis  on 
in te re s ta b lish m e n t and  in te ra re a  c o m p a ra b ili ty  of o c cu p a tio n a l co n te n t, th e  B ureau 's job  d escrip tio ns  m ay  
d iffe r  s ig n if ic an tly  from  those in use in  in d iv id u a l es tab lish m en ts  o r those p rep a red  for o th e r  purposes. In  
ap p ly in g  these jo b  descrip tio n s , the B ureau 's f ie ld  eco no m ists  are in s tru c ted  to ex c lu d e  w ork ing  supervisors, 
a p p re n tic e s , le a rn e rs , b eg in ners , tra in e e s , h a n d ic a p p e d , p a r t - t im e ,  tem p o ra ry , and  p ro b a tio n a ry  w orkers.

O F F I C E

BILLER, M ACHINE BOOKKEEPING-MACHINE OPERATOR

P repares s ta te m e n ts , b il ls , and  invo ices on a m a ch in e  o th e r  th an  
an  o rd ina ry  or e le c tro m a t ic  ty p e w rite r . M ay also  k eep  reco rd s as to 
b illin g s  o r sh ipp ing  ch arg es  o r perfo rm  o th e r c le r ic a l  work in c id e n ta l  
to  b il l in g  o p e ra tio n s . F or w age study purposes, b ille rs , m a c h in e , are 
c la ss if ied  by type of m a c h in e , as follow s:

B ille r, m a c h in e  (b il l in g  m a c h in e ). U ses a sp ec ia l b il l in g  m a 
ch ine  (M oon H o pk ins, E llio tt  F isher, Burroughs, e tc .  , w h ich  are 
c o m b in a tio n  typ in g  and  ad d ing  m ach in es) to p repare  b ills  and  in vo ices  
from  cu sto m ers ' pu rch ase  orders, in te rn a lly  p rep a red  o rders, sh ipping 
m em o ran d u m s, e tc .  U sua lly  invo lves a p p lic a tio n  of p re d e te rm in e d  
d iscounts an d  sh ipp ing  charges, and en try  of necessary  ex ten sio ns , 
w h ich  m a y  or m a y  n o t be co m p u ted  on th e  b illin g  m a c h in e , and 
to ta ls  w h ich  a re  a u to m a tic a l ly  a c c u m u la te d  by m a c h in e . T he o p e r
a tio n  u su a lly  invo lves a la rg e  num ber of ca rb on  co p ies o f th e  b il l  
b e ing  p rep a red  an d  is o ften  done on a fan fo ld  m a c h in e .

B iller, m a ch in e  (boo k keep ing  m a c h in e ). Uses a boo k k eep ing  
m a ch in e  (S und strand , E llio tt F isher, R em in g to n  R and , e tc .  , w h ich  
m a y  or m a y  n o t h av e  ty p e w rite r  keyboard ) to  p repare  cu stom ers ' b ills  
as p a r t  o f th e  accoun ts  re c e iv a b le  o p e ra tio n . G en era lly  invo lves the 
s im u ltan eo u s en try  o f figures on cu stom ers' le d g e r  reco rd . T he m a 
ch ine  a u to m a tic a l ly  a c c u m u la te s  figures on a nu m ber of v e r t ic a l  
co lum ns and  co m p u te s, and usua lly  prin ts a u to m a tic a lly  the d e b it or 
c re d it  b a la n c e s . D oes n o t invo lve a kno w led ge o f b o o k keep ing . 
W orks from  un ifo rm  and standard  types of sales and c re d it  slips.

O p era tes  a b oo kkeep ing  m a ch in e  (R e m in g to n  R and , E llio tt  F isher, 
Sundstrand, Burroughs, N a tio n a l C ash R eg is te r, w ith  or w ith o u t a ty p e 
w rite r  k eyb oard ) to  k e ep  a reco rd  of business tran sac tio n s .

C lass A . K eeps a se t of records req u irin g  a  know ledge of and 
ex p e rien c e  in  b a s ic  boo kkeep ing  p r in c ip le s , an d  fa m il ia r i ty  w ith  the  
s tru ctu re of th e  p a r t ic u la r  a c co u n tin g  system  used . D e te rm in es  p roper 
records and  d is trib u tio n  of d e b it an d  c re d it  item s  to  be used in  e a c h  
phase of the w ork. M ay p repa re  c o n so lid a ted  repo rts , b a lan ce  sheets, 
and o th e r  reco rd s by hand .

C lass B. K eeps a reco rd  of one or m ore  phases or sections of 
a se t o f records u su a lly  req u irin g  l i t t le  know ledge o f basic  book
k e ep in g . Phases o r section s in c lu d e  accoun ts  p a y a b le , p a y ro ll, cus
tom ers ' acco u n ts  (n o t in c lu d in g  a s im ple  type of b il l in g  described  
u nd er b i l le r ,  m a c h in e ), co st d is trib u tio n , expense d istrib u tio n , in 
v en to ry  co n tro l, e tc .  M ay ch eck  or assist in  p rep a ra tio n  of tr ia l  
b a lan ce s  and p rep a re  co n tro l sheets fo r the  ac co u n tin g  d e p artm en t.

CLERK, ACCOUNTING

Class A . U n d er g e n e ra l d ire c tio n  o f a b oo kkeeper or ac co u n tan t, 
has resp o n sib ility  fo r k e e p in g  one or m ore sections of a co m p le te  se t 
of books or records re la tin g  to  one phase of an  e s tab lish m en t's  busi
ness tran sac tio n s . W ork invo lves posting  and  b a la n c in g  subsid iary
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CLERK, A CC O U N TIN G — C on tinu ed

le d g e r  o r led g ers  such as accou n ts  re c e iv a b le  or accoun ts  p a y ab le ; 
e x a m in in g  and  co d ing  invo ices  or vouchers w ith  p ro p e r a c co u n tin g  
d is trib u tio n ; an d  requ ires  ju d g m e n t and  e x p e rien c e  in  m a k in g  p ro p er 
assignatio ns and  a llo c a tio n s . M ay assist in  p rep a rin g , ad ju stin g , and  
c lo sin g  jo u rn a l en trie s ; and  m a y  d ire c t c lass B acco u n tin g  c le rk s.

C lass B. U n d er superv ision , perform s one o r m ore rou tine  a c 
co u n tin g  op e ra tio n s  such as posting  sim ple  jo u rn a l vouchers o r accou n ts  
p a y a b le  vou ch ers , en te r in g  vouchers in  vo u ch er reg isters; re c o n c ilin g  
bank  accoun ts; and  posting  subsid iary  led gers  co n tro lled  by g e n e ra l 
led g e rs , or posting  s im ple  cost acco u n tin g  d a ta . T his jo b  does no t 
req u ire  a know ledge of ac co u n tin g  an d  boo k keep in g  p r in c ip le s  b u t 
is found in  o ffices  in  w hich  the  m ore rou tin e  ac co u n tin g  work is 
subd iv ided  on a fu n c tio n a l basis am ong  severa l w orkers.

CLERK, FILE

C lass A . In  an  e s tab lish e d  f ilin g  system  co n ta in in g  a n u m b er 
o f v a rie d  su b jec t m a tte r  file s , c la ss ifies  an d  indexes f ile  m a te r ia l  
such as co rresp o n d en ce , reports , te c h n ic a l d o cu m en ts , e tc .  M ay 
a lso  f ile  th is m a te r ia l .  M ay k e ep  records of various types in  c o n 
ju n c tio n  w ith  the  file s . M ay le a d  a sm a ll group of low er le v e l f ile
c le rk s.

C lass B. Sorts, codes, and  f ile s  u n c lass if ied  m a te r ia l  by s im ple  
(su b je c t m a tte r )  h ead ing s  or p a rtly  c la ss ified  m a te r ia l  by  f in e r  sub
h ead in g s. P repares s im ple  re la te d  index  and c ro ss-re fe ren ce  a id s. 
As req u e ste d , lo c a te s  c le a r ly  id e n tif ie d  m a te r ia l  in  f ile s  and  forw ards 
m a te r ia l .  M ay pe rfo rm  re la te d  c le r ic a l  tasks req u ired  to  m a in ta in  
an d  se rv ice  f ile s .

C lass C . P erform s rou tine  f ilin g  of m a te r ia l  th a t  has a lrea d y  
b e e n  c la ss if ied  or w h ich  is ea s ily  c la ss if ied  in  a s im ple  se ria l c la ss i
f ic a t io n  system  ( e . g . , a lp h a b e tic a l ,  c h ro n o lo g ic a l, o r n u m e ric a l) . 
As req u e ste d , lo c a te s  re a d ily  a v a ila b le  m a te r ia l  in  f ile s  and  forw ards 
m a te r ia l ;  and  m a y  f i l l  o u t w ith d raw a l ch a rg e . P erform s sim ple  
c le r ic a l  and  m a n u a l tasks req u ired  to  m a in ta in  and serv ice  f ile s .

CLERK, ORDER

R ece iv es  cu stom ers ' orders fo r m a te r ia l  o r m erch an d ise  by  m a i l ,  
p h o n e , or p e rso n a lly . D u ties  invo lve any co m b in a tio n  o f th e  fo llow ing: 
Q u o ting  p r ic e s  to  cu stom ers; m ak in g  o u t an  o rd er sh ee t lis tin g  th e  item s
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to  m ak e  up the order; ch eck in g  p rice s  and q u an titie s  of item s on order 
sheet; an d  d is trib u tin g  o rd er sheets to  resp ec tiv e  d ep artm en ts  to  be f ille d . 
M ay ch eck  w ith  c re d it  d e p a r tm e n t to  d e te rm in e  c re d it ra tin g  of cu stom er, 
acknow ledge re c e ip t  o f orders from  custom ers, follow  up orders to  see 
th a t  th e y  have  b e en  f i l le d , k e ep  f ile  o f orders re c e iv e d , and  check  shipping 
invo ices w ith  o rig in a l o rders.

CLERK, PAYROLL

C om pu tes w ages of co m pan y  em p lo y ees  and  en te rs  the necessary  
d a ta  on the p a y ro ll sheets . D u ties  invo lve: C a lc u la tin g  w orkers' ea rn ings 
b ased  on t im e  or p ro d u c tio n  records; and posting  c a lc u la te d  d a ta  on  p ay ro ll 
sh ee t, show ing in fo rm a tio n  such as w o rk er's  n a m e , w ork ing days, t im e , 
r a te ,  dedu c tio n s  for in su ran ce , and  to ta l w ages due . M ay m ake o u t p a y - 
ch eck s  and assist p a y m as te r  in  m ak in g  up and  d is tribu ting  pay  en ve lop es. 
M ay use a c a lc u la tin g  m a c h in e .

COM PTOM ETER OPERATOR

P rim ary  duty  is to  o p e ra te  a C o m p to m ete r  to  perform  m a th e 
m a tic a l  co m p u ta tio n s . T his job  is n o t to be confused w ith  th a t  of s ta tis 
t ic a l  or o th e r type  of c le rk , w h ich  m ay  invo lve freq u en t use of a C om p
to m e te r  b u t, in  w h ich , use of th is m a ch in e  is in c id e n ta l  to  pe rfo rm an ce 
o f  other duties.

DUPLICATING-M ACHINE OPERATOR (MIMEOGRAPH OR D ITTO )

U n d er g e n e ra l supervision  and  w ith  no supervisory responsib ilitie s, 
rep rodu ces m u ltip le  co p ies o f ty p e w ritten  or h a n d w ritten  m a tte r ,  using a 
M im eo g rap h  or D itto  m a c h in e . M akes necessary  ad ju stm en t such as for 
ink and  p a p e r fe e d  co u n te r  an d  c y lin d e r  speed . Is n o t req u ired  to  p repare  
s te n c il or D itto  m a s te r . M ay k e ep  f ile  of used sten c ils  or D itto  m asters . 
M ay sort, c o l la te ,  and s tap le  co m p le te d  m a te r ia l .

KEYPUNCH OPERATOR

C lass A . O p era tes  a n u m e ric a l a n d /o r  a lp h a b e tic a l  o r c o m b in a 
tio n  k ey p u n ch  m a ch in e  to  transcribe  da ta  from  various source docu
m en ts  to  k ey pu nch  ta b u la tin g  card s. P erform s sam e tasks as low er 
le v e l k ey pu nch  o p e ra to r  b u t, in  a d d itio n , work requires ap p lic a tio n
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of co d in g  sk ills  and  the m ak in g  of som e d e te rm in a tio n s , fo r e x a m p le , 
lo c a te s  on the source d o cu m en t the  item s to be pun ched ; e x tra c ts  
in fo rm atio n  from  sev e ra l docum ents; and searches for an d  in te rp re ts  
in fo rm a tio n  on the  d o c u m e n t to  d e te rm in e  in fo rm atio n  to  be p un ch ed . 
M ay tra in  in e x p e rien ced  opera to rs.

C lass B. U n d er c lose superv ision  or fo llow ing  sp ec if ic  p ro ced u res 
or in s tru c tio n s, tran scribes  d a ta  from  source docum ents  to  p un ch ed  
ca rd s. O p erates  a n u m e ric a l a n d /o r  a lp h a b e tic a l o r co m b in a tio n  
k eyp un ch  m a ch in e  to k eypu nch  ta b u la tin g  cards. M ay v e rify  cards. 
W orking from  various standard ized  source docum ents, follow s sp ec if ie d  
sequences w h ich  have  b e en  co ded  or p rescrib ed  in d e ta il  an d  requ ire  
l i t t l e  o r  no  s e le c tin g , co d ing , o r in te rp re tin g  of d a ta  to  be pun ch ed . 
P rob lem s a ris ing  from  erroneous item s or codes, m issing in fo rm a tio n , 
e tc .  , are re fe rred  to  supervisor.

OFFICE BOY OR GIRL

P erform s various rou tine  du tie s  such as running errand s, o p e ra tin g  
m in o r o ffice  m a ch in e s  such as seale rs  o r m a ile rs , opening  and d istrib u tin g  
m a i l ,  an d  o th e r  m ino r c le r ic a l  w o ik .

SECRETARY

Perform s se c re ta ria l  and  c le r ic a l  du ties  for a superior in  a n  a d 
m in is tra tiv e  or e x e c u tiv e  p osition . D u ties  inc lude  m ak ing  ap p o in tm en ts  
fo r superior; re c e iv in g  peo p le  co m ing  in to  o ffice ; answ ering and  m a k in g  
phone c a lls ; h a n d lin g  perso na l and  im p o rta n t or c o n fid en tia l m a i l ,  and 
w ritin g  rou tin e  co rrespon dence on own in it ia tiv e ; and tak in g  d ic ta tio n  
(w here tran sc rib in g  m a ch in e  is no t used) e ith e r  in shorthand or by 
S ten o type or s im ila r  m a c h in e , and  transcrib ing  d ic ta tio n  or the reco rd ed  
in fo rm atio n  rep rod u ced  on a transcrib ing  m a c h in e . M ay p repa re  sp ec ia l 
reports  o r m em o ran d u m s fo r in fo rm atio n  of superior.

STENOGRAPHER, GENERAL

P rim ary  du ty  is to  tak e  d ic ta tio n  invo lv ing  a n o rm al rou tine  
vo cab u la ry  from  one or m ore persons e ith e r  in  shorthand or by S ten otype 
or s im ila r  m a ch in e ; and  transcribe  d ic ta tio n . M ay also type from  w ritte n  
copy . M ay m a in ta in  f ile s , k e ep  sim ple records, or perform  o th e r  r e la 
tiv e ly  rou tine  c le r ic a l  tasks. M ay o p era te  from  a s teno g raph ic  p o o l. 
D oes no t in c lu d e  tra n sc rib in g -m ach in e  w ork. (See tra n sc r ib in g -m a c h in e  
o p e ra to r .)

STENOGRAPHER, SENIOR

P rim ary  duty  is to tak e  d ic ta tio n  invo lv ing  a v a rie d  te c h n ic a l 
o r spec ia lized  v o cab u la ry  such as in  le g a l  b riefs  o r reports on sc ien tif ic
research  from  one or m ore persons e ith e r  in  shorthand  or by S tenotype
or s im ila r  m a ch in e ; and  transcribe  d ic ta tio n . M ay also type from  w ritten  
copy . M ay also se t up and m a in ta in  file s , k e ep  reco rds, e tc .

OR

P erform s steno g raph ic  du ties  requ iring  s ig n if ic an tly  g re a te r  in d e 
p en d en ce  and  respo n sib ility  th a n  stenog raphers, g e n e ra l as ev id en c ed  by
the fo llow ing: W ork requ ires  h igh  degree  of s tenog raph ic  speed  and a c c u 
racy ; and a thorough w ork ing know ledge of g e n e ra l business and office  
procedures and of the sp ec if ic  business o pe ra tions , o rgan iza tio n , p o lic ie s , 
p ro ced u res, f ile s , w orkflow , e tc .  U ses th is know ledge in  perfo rm ing  
steno g rap h ic  du ties  and  responsib le c le r ic a l  tasks such as, m a in ta in in g  
fo llow up files; assem blin g  m a te r ia l  for reports , m em orandu m s, le tte rs ,  
e t c . ; co m posing  sim ple  le tte rs  from  g e n era l instructions; read ing  and 
rou ting  in c o m in g  m a il; and answ ering rou tine  questions, e tc .  D oes n o t 
in c lu d e  tra n sc rib in g -m ach in e  w ork.

SWITCHBOARD OPERATOR

C lass A . O perates a s in g le -  or m u ltip le -p o s it io n  te lep h o n e
sw itch board  h an d lin g  in c o m in g , ou tg o in g , in tra p la n t or o ffice  c a lls . P e r
form s fu ll te lep h o n e  in fo rm atio n  serv ice  or h and les  co m p lex  ca lls , such 
as co n fe ren ce , c o l le c t ,  overseas, o r s im ila r  c a lls , e i th e r  in ad d itio n  to  
doing rou tine  work as d escribed  for sw itchboard  o p e ra to r , class B, or as a 
fu l l- t im e  assig nm en t. ("F u ll"  te lep h o n e  in fo rm atio n  serv ice  occurs w hen 
the e s ta b lish m e n t has v a rie d  functions th a t are no t re a d ily  und erstandab le  
for te lep h o n e  in fo rm atio n  purposes, e . g .  , b ecause  of overlapp ing  or 
in te rre la te d  functio ns, and co nsequen tly  p resen t freq u en t p rob lem s as to 
w h ich  ex tensions are ap p ro p ria te  for c a l l s . )

C lass B. O perates a s in g le -  or m u ltip le -p o s it io n  te lephon e
sw itch board  h an d lin g  in co m in g , ou tg o ing , in tra p la n t or o ffice  c a lls . M ay 
h an d le  rou tine long d istan ce  ca lls  and reco rd  to lls . M ay perform  lim ite d  
te lep h o n e  in fo rm atio n  se rv ice . ("L im ited "  te lep h o n e  in fo rm atio n  serv ice 
occurs if the functions of the e s tab lish m en t se rv iced  are read ily  u n d er
s tandab le  for te lep ho n e  in fo rm atio n  purposes, or if the requests are ro u tin e , 
e . g . ,  g iv ing  ex ten s io n  num bers w hen spec ific  nam es are furnished, or 
if  co m p lex  ca lls  are re fe rred  to an o th e r o p e ra to r .)
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SW ITCHBOARD OPERATOR-RECEPTIONIST

In ad d itio n  to  p e rfo rm ing  du tie s  o f o p e ra to r  on  a single po sition  
or m o n ito r- ty p e  sw itch board , ac ts  as re c e p tio n is t an d  m ay  also  type or 
p e rfo rm  ro u tine  c le r ic a l  work as p a rt  o f reg u la r  du tie s. T h is  ty p in g  or 
c le r ic a l  work m a y  tak e  the m a jo r  p a r t  o f th is  w o rk er's  tim e  w h ile  a t  
sw itch board .

TABU LA TIN G -M A C H IN E OPERATOR

C lass A . O p erates  a v a rie ty  of ta b u la tin g  o r e le c tr ic a l  a c c o u n t
ing  m a ch in e s , ty p ic a l ly  inc lu d in g  such m a ch in e s  as the ta b u la to r ,  
c a lc u la to r ,  in te rp re te r , c o lla to r , and o th e rs . P erform s co m p le te  
rep o rtin g  assignm ents w ith o u t c lose superv ision , an d  perform s d if f ic u lt 
w iring  as req u ired . T he c o m p le te  repo rting  and  ta b u la tin g  assign
m en ts  ty p ic a lly  invo lve  a v a rie ty  of long  and  co m p lex  reports w h ich  
o ften  are  o f irre g u la r  or non recurring  type req u irin g  som e p lan n in g  
an d  sequenc ing  of steps to  be ta k e n . As a m ore  ex p e r ie n c e d  o p e r
a to r, is ty p ic a lly  invo lved  in  tra in in g  new  opera tors in  m a ch in e  
o p e ra tio n s , o r p a r t ia l ly  tra in e d  opera tors  in  w iring  from  d iag ram s 
and  o p e ra tin g  sequences of long  and  co m p lex  reports. D oes no t 
inc lud e  w ork ing supervisors perfo rm ing  ta b u la tin g -m a c h in e  ope ra tion s 
and  d a y - to -d a y  superv ision  of the work and  p ro d u c tion  o f a group of 
ta b u la t in g -m a c h in e  ope ra to rs.

C lass B. O perates  m ore d if f ic u lt ta b u la tin g  o r e le c tr ic a l  a c c o u n t
ing  m a ch in e s  such as the ta b u la to r  an d  c a lc u la to r ,  in  a d d itio n  to  the 
sorter, rep ro d u ce r, and  c o lla to r . T his work is p e rfo rm ed  u n d er sp ec if ic  
in struction s and  m ay  inc lude  the p e rfo rm an ce  of som e w iring  from  
d iag ram s. T he work ty p ic a lly  invo lves, fo r e x a m p le , tab u la tio n s  
in v o lv ing  a re p e titiv e  acco u n tin g  ex e rc ise , a co m p le te  b u t sm a ll 
ta b u la tin g  study , o r parts  of a lo n g er and  m ore co m p lex  rep o rt. Such 
reports  and studies are u sually  of a recu rring  na tu re  w here the p ro 
cedures are  w e ll e s tab lish e d . M ay also in c lu d e  the tra in in g  o f new  
em p lo y ees  in  the  ba sic  o p e ra tio n  of the m a c h in e .

C lass C . O p erates  s im ple  ta b u la tin g  or e le c tr ic a l  ac co u n tin g  
m a ch in e s  such as the so rter, rep rodu cing  p un ch , c o lla to r , e tc .  , w ith
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TABULATING-M ACHINE OPERATOR— C ontinued

sp ec if ic  in stru ction s. M ay inc lude  sim ple  w iring  from  d iagram s and  
som e filin g  w ork. T he work ty p ic a lly  invo lves portions of a work 
u n it ,  fo r e x a m p le , in d iv id u a l sorting  or c o lla tin g  runs or rep e titiv e  
o p e ra tion s .

TRANSCRIBING-M ACHINE OPERATOR, GENERAL

P rim ary  duty  is to  transcribe  d ic ta tio n  invo lv ing  a norm al rou tine  
v o cab u la ry  from  tran sc rib in g -m ach in e  records. M ay also type from  w ritten  
copy an d  do s im ple  c le r ic a l  w ork. W orkers transcrib ing  d ic ta tio n  invo lv ing  
a v a rie d  te c h n ic a l o r sp ec ia lized  vo cab u la ry  such as le g a l b riefs  or reports 
on  sc ie n tif ic  research  are n o t inc lu d ed . A w orker who tak es  d ic ta tio n  in  
shorthand  or by  S tenotype or s im ila r  m a ch in e  is c la ss if ied  as a stenog rapher, 
g e n e ra l.

TYPIST

Uses a ty p e w rite r  to  m ake  cop ies o f various m a te r ia l  o r to  m ake 
o u t b ills  a f te r  c a lc u la tio n s  h ave  b e en  m ade  by an o th e r person. M ay in 
c lu de  ty p in g  of s ten c ils , m a ts , or s im ila r  m a te r ia ls  fo r use in  d u p lica tin g  
processes. M ay do c le r ic a l  work invo lv ing  l i t t le  sp ec ia l tra in in g , such 
as k e ep in g  s im p le  reco rd s, f ilin g  records and  reports , or sorting  and dis
trib u tin g  in co m in g  m a il .

C lass A . Perform s one or m ore of the fo llow ing: T yping  m a 
te r ia l  in  f in a l form  w h en  i t  invo lves co m b in in g  m a te r ia l  from  severa l 
sources or respo n sib ility  fo r c o rre c t sp e llin g , sy lla b ic a tio n , p u n c tu 
a tio n , e tc .  , o f te c h n ic a l or unusual words or fo re ig n  lan guag e m a 
te r ia l ;  and  p lan n in g  la y o u t an d  typ in g  of c o m p lic a te d  s ta tis t ic a l  tab les  
to  m a in ta in  u n ifo rm ity  and  b a lan ce  in  spac in g . M ay type rou tine  
form  le tte rs  v a ry in g  d e ta ils  to  su it c ircu m sta n ce s .

C lass B. P erform s one or m ore of the fo llow ing: Copy typ in g  
from  rough or c le a r  drafts; rou tine  typ in g  of form s, insurance p o lic ie s , 
e t c . ; and se ttin g  up sim ple  s tandard  tab u la tio n s , o r copy ing  m ore 
co m p lex  tab les  a lrea d y  setup  an d  spaced  p roperly .
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P R O F E S S I O N A L  A N D  T E C H N I C A L

DRAFTSM AN

C lass A . P lans the  g raph ic  p re sen ta tio n  of co m p lex  item s h av in g  
d is tin c tiv e  design  fea tu re s  th a t  d iffe r s ig n ifican tly  from  es tab lish ed  
d ra ftin g  p rec ed en ts . W orks in  close support w ith  the design o rig in a to r , 
an d  m ay  reco m m en d  m in o r design  ch anges. A nalyzes the e f fe c t  of 
e a c h  ch ange on the d e ta ils  of fo rm , fu n c tio n , and p o s itio n a l re la t io n 
ships of co m p o n en ts  and  parts . Works w ith  a m in im um  of supervisory 
a ss is tance . C o m p le te d  work is rev iew ed  by design o rig in a to r  fo r co n 
sisten cy  w ith  p rio r en g in ee rin g  d e te rm in a tio n s . M ay e i th e r  p repare  
draw ings, or d ire c t th e ir  p rep a ra tio n  by low er le v e l d raftsm en .

C lass B. Perform s non rou tine  and  co m p lex  drafting  assignm ents 
th a t  req u ire  the a p p lic a tio n  of m o st of the  standard ized draw ing te c h 
n iqu es reg u la rly  used . D u ties  ty p ic a lly  invo lve such work as: P repares 
w ork ing  draw ings o f subassem blies w ith  irreg u la r shapes, m u ltip le  
fun c tio ns , and  p rec ise  po s itio n a l re la tio n sh ip s  b e tw een  co m ponen ts; 
p rep a res  a rc h ite c tu ra l  draw ings for co n stru c tio n  of a bu ild in g  in c lu d in g  
d e ta i l  draw ings of fou nd atio ns, w a ll sec tio n s, floor p lan s, and  roof. 
Uses a c c e p te d  fo rm u las  and m an u a ls  in  m ak ing  necessary  co m p u ta tio n s  
to  d e te rm in e  q u a n titie s  of m a te r ia ls  to  be used,, lo a d  c a p a c itie s ,  
s tren g th s , stresses, e tc .  R ece iv es  in i t ia l  in struction s, req u ire m en ts , 
an d  ad v ice  from  supervisor. C o m p le ted  work is ch eck e d  for te c h n ic a l 
ad eq u a cy .

C lass C . P repa res  d e ta il  draw ings of single un its  or pa rts  for 
en g in e e rin g , co n stru c tio n , m a n u fac tu rin g , o r rep a ir  purposes. Types 
of draw ings p rep a red  inc lude  iso m e tric  p ro jec tio ns  (d e p ic tin g  th ree  
d im ensions in  a c c u ra te  sca le ) and  sec tio n a l view s to c la rify  p o sitio n in g  
of co m po nen ts  and  convey  n e ed ed  in fo rm atio n . C onso lida tes  d e ta ils  
from  a n u m b er of sources an d  ad justs o r transposes sca le  as req u ired .

DRAFTSM AN C o n tinu ed

S uggested  m e thods of ap p ro ach , ap p lic a b le  p rec ed en ts , and ad v ice  on 
source m a te r ia ls  are g iven  w ith  in it ia l  assignm ents. Instructions are 
less c o m p le te  w hen  assignm ents recu r. W ork m a y  be sp o t-ch e ck e d  
during progress.

D R A FTSM A N -TR A C ER

C opies p lans and  draw ings p rep a red  by others by p la c in g  trac in g  
c lo th  or p a p e r o ve r draw ings and  tra c in g  w ith  p en  or p e n c il .  (Does no t 
inc lud e  tra c in g  l im ite d  to  p lans p r im a rily  co nsisting  of s tra ig h t lin es  and 
a la rge  sca le  n o t req u irin g  close d e l in e a t io n .)

a n d /o r
P repares s im p le  or re p e ti t iv e  draw ings of e a s ily  v isualized  item s. W ork 
is c lo se ly  superv ised  during progress.

NURSE, INDUSTRIAL (REGISTERED)

A re g is te red  nurse who g ives nursing serv ice  und er g en e ra l m e d ic a l 
d ire c tio n  to  i l l  o r in ju red  em p lo y ees  or o th e r  persons who beco m e  i l l  o r 
suffer an  a c c id e n t  on  th e  p rem ises of a fac to ry  or o th e r  e s tab lish m en t. 
D u ties  invo lve a co m b in a tio n  of the fo llow ing: G iv ing firs t a id  to  the i l l  
o r in ju red ; a tte n d in g  to  subsequent dressing of em p lo y e es ' in juries; k e ep in g  
records of p a tie n ts  tre a te d ; p rep a rin g  a c c id e n t  reports  for co m p en sa tio n  
or o th e r purposes; assisting  in  p hy sica l ex am in a tio n s  and h e a l th  ev a lu a tio n s  
of ap p lican ts  and  em p lo y ees; and  p lan n in g  and  ca rry in g  ou t p rogram s 
in vo lv ing  h e a l th  e d u c a tio n , a c c id e n t p rev e n tio n , e v a lu a tio n  of p la n t e n 
v iro n m en t, o r o th e r  a c tiv it ie s  a ffec tin g  the  h e a l th , w e lfa re , and safe ty  
of a l l  personnel.

M A I N T E N A N C E  A N D  P O W E R P L A N T

CARPENTER, MAINTENANCE

P erform s the  ca rp en try  du ties  necessary  to  co n stru c t and  m a in ta in  
in  good re p a ir  b u ild in g  woodwork and  eq u ip m e n t such as b ins, c ribs, 
co un te rs , b e n ch e s , p a rtitio n s , doors, floors, sta irs, casings, and  tr im  m ade 
of w ood in  an  e s tab lish m en t. Work invo lves m ost of the fo llo w in g : P la n 
n ing  an d  la y in g  o u t o f w ork from  b lu ep rin ts , draw ings, m o d els , o r v e rb a l 
in structions; using  a v a rie ty  of c a rp e n te r 's  h an d to o ls , p o rtab le  pow er too ls ,

CARPENTER, MAINTENANCE— C ontinu ed

an d  stand ard  m easu rin g  instrum en ts; m ak in g  standard  shop co m pu ta tions  
re la tin g  to  d im ensions of w ork; and  se lec tin g  m a te r ia ls  necessary  for the 
w ork . In  g e n e ra l, th e  work of the m a in te n a n c e  c a rp en te r  requ ires  
rounded  tra in in g  and  ex p e rien c e  u su a lly  ac q u ired  through a fo rm al a p 
p ren tic e sh ip  or e q u iv a le n t tra in in g  and  ex p e r ie n c e .
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ELECTRICIAN, MAINTENANCE
Perform s a v a rie ty  of e le c tr ic a l  trade  functio ns such as the in 

s ta lla tio n , m a in te n a n c e , o r rep a ir  of eq u ip m e n t for the g e n e ra tio n , d is
tr ib u tio n , o r u ti l iz a tio n  of e le c tr ic  energy  in an  e s tab lish m en t. Work 
invo lves m ost o f the fo llow ing; In s ta llin g  or rep a irin g  any of a v a rie ty  of 
e le c tr ic a l  e q u ip m e n t such as genera to rs , transfo rm ers, sw itchboards, co n 
tro lle rs , c ir c u it  b reak ers , m oto rs, h e a tin g  un its , c o n d u it system s, or o th e r 
transm issio n  eq u ip m e n t; w ork ing from  b lu ep rin ts , draw ings, lay o u ts , or 
o th e r sp e c if ic a tio n s ; lo c a tin g  and d iagnosing troub le  in  the e le c tr ic a l  
system  o r e q u ip m e n t; w ork ing standard  co m p u ta tio n s  re la tin g  to  lo a d  
req u ire m en ts  o f w irin g  or e le c tr ic a l  eq u ip m en t; and  using a v a r ie ty  of 
e le c tr ic ia n 's  h an d to o ls  and  m easu ring  and  tes tin g  instrum en ts. In g e n e ra l, 
the w ork of th e  m a in te n a n c e  e le c tr ic ia n  requ ires  rounded  tra in in g  and 
e x p e rien c e  u su a lly  ac q u ired  through a fo rm al ap p ren tice sh ip  or e q u iv a le n t 
tra in in g  and e x p e r ie n c e .

ENGINEER, STATIONARY

O perates  an d  m a in ta in s  and m ay  also supervise the o p e ra tio n  of 
s ta tio n a ry  en g ines  an d  eq u ip m e n t (m e c h a n ic a l or e le c tr ic a l)  to  supply the 
e s ta b lish m e n t in  w h ich  em p lo y ed  w ith  pow er, h e a t ,  re fr ig e ra tio n , or 
a ir -c o n d itio n in g . W ork involves: O p erating  and  m a in ta in in g  eq u ip m e n t
such as s team  en g in es , a ir  com pressors, gen era to rs , m oto rs, tu rb ines, 
v e n ti la t in g  and  re fr ig e ra tin g  eq u ip m e n t, s team  bo ile rs  and  b o ile r- fe d  
w a te r  pum ps;, m ak in g  eq u ip m e n t repairs; and k e ep in g  a reco rd  of o p e ra tio n  
of m a ch in e ry , te m p e ra tu re , and fuel consum ption . M ay also  supervise 
these o p e ra tio n s . H ead  o r ch ie f  en g ineers  in e s tab lishm en ts  em p lo y in g  
m ore th a n  one e n g in e e r  are  ex c lu d e d .

FIREM AN, STATIONA RY BOILER

F ires s ta tio n a ry  bo ilers to furnish the e s tab lish m en t in  w hich  
em p lo y e d  w ith  h e a t ,  pow er, or s team . F eeds fuels to fire by h an d  or 
o p e ra te s  a m e c h a n ic a l stoker, or gas or o il burner; and ch eck s  w a te r  
and  sa fe ty  v a lv e s . M ay c le a n , o il ,  o r assist in  rep a irin g  bo ile rro o m  
eq u ip m e n t.

HELPER, MAINTENANCE TRADES

Assists one or m ore w orkers in  the sk illed  m a in ten a n ce  trad es, 
by p e rfo rm in g  sp ec if ic  or g e n e ra l du ties of lesser sk ill,  such as k e ep in g
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HELPER, M AINTENANCE TRADES— C ontinued

a w o rker su pp lied  w ith  m a te r ia ls  and  tools; c le an in g  w ork ing a rea , m a 
ch in e , and  e q u ip m e n t; assisting  jo u rn ey m an  by h o ld ing  m a te r ia ls  o r tools; 
and  p e rfo rm in g  o th e r u n sk illed  tasks as d ire c te d  by jou rn ey m an . The k ind  
of work the h e lp e r  is p e rm itte d  to  perfo rm  va rie s  from  trade  to  trade : In 
som e trad es  the h e lp e r  is co n fin ed  to  supply ing, lif t in g , and h o ld ing  m a 
te r ia ls  and  to o ls  and c le a n in g  w ork ing areas; and in  o thers he is p e rm itte d  
to  perfo rm  sp ec ia lized  m a ch in e  ope ra tions , o r parts  o f a trad e  th a t are 
also p e rfo rm ed  by w orkers on a fu l l- t im e  basis.

M ACHINE-TOOL OPERATOR, TOOLROOM

S pecia lizes  in  th e  o p e ra tio n  of one or m ore types of m ach ine  
to o ls , such as j ig  borers, c y lin d r ic a l or surface g rinders, eng ine la th e s , 
or m ill in g  m a c h in e s , in  th e  co nstruc tion  of m ach in e -sh o p  tools, gages, 
jig s , fix tu res , or d ie s . W ork invo lves m ost of the  fo llow ing : P lanning  
and p e rfo rm in g  d if f ic u lt m a ch in in g  opera tions; p rocessing item s requ iring  
c o m p lic a te d  setups or a h ig h  degree of accu racy ; using a v a rie ty  of p re 
c is ion  m easu rin g  instrum en ts; se lec tin g  feeds, speeds, to o lin g , and o p e r
a tio n  sequence ; and  m ak in g  necessary  ad ju stm en ts  during ope ra tio n  to  
ac h iev e  req u is ite  to le ra n c e s  or d im ensions. M ay be req u ired  to  recognize 
w hen too ls n eed  dressing, to  dress too ls , and  to  s e le c t p roper coo lan ts  
and  cu ttin g  and  lu b r ic a tin g  o ils . For cross-industry  w age study purposes, 
m a c h in e - to o l o p e ra to rs , to o lro o m , in  too l and d ie jobb ing  shops are e x 
c lu d ed  from  th is c la ss if ic a tio n .

M ACHINIST, MAINTENANCE

Produces re p la c e m e n t parts  and new parts  in  m ak in g  repa irs  of 
m e ta l  parts of m e c h a n ic a l eq u ip m e n t o p e ra ted  in  an  e s tab lish m en t. Work 
invo lves m ost o f the fo llow ing : In te rp re tin g  w ritten  instructions and sp e c i
f ica tio n s; p lan n in g  and  lay in g  o u t of work; using a v a rie ty  of m a ch in is t 's  
h and too ls  and  p rec is io n  m easu rin g  instrum en ts; se ttin g  up and ope ra tin g  
standard  m a ch in e  too ls; shaping of m e ta l  parts  to  close to le ran ces; m ak ing  
standard  shop co m p u ta tio n s  re la tin g  to  d im ensions of w ork, to o lin g , feeds, 
and  speeds of m a ch in in g ; kno w ledge of the w ork ing p ropertie s  of the 
co m m o n  m e ta ls ; s e le c tin g  standard  m a te r ia ls , pa rts , and  eq u ip m e n t r e 
qu ired  for h is  work; and f ittin g  and assem bling  parts  in to  m e c h a n ic a l 
eq u ip m e n t. In g e n e ra l, the m a c h in is t 's  work no rm a lly  requires a rounded 
tra in in g  in  m a ch in e -sh o p  p ra c tic e  usua lly  ac q u ired  through a fo rm al a p 
p ren tic e sh ip  or e q u iv a le n t tra in in g  an d  ex p e rien c e .
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M ECHANIC, A U TO M OTIVE (MAINTENANCE)

R ep airs  au to m o b ile s , buses, m o to rtru cks , and  trac to rs  o f an  es
ta b lish m e n t. W ork invo lves m ost o f the fo llow ing: E xam in ing  a u to m o tiv e  
e q u ip m e n t to  d iagnose source of trou b le ; d isassem bling  e q u ip m e n t and 
p e rfo rm in g  rep a irs  th a t  invo lve  th e  use of such hand to o ls  as w renches, 
gages, d rills , o r sp ec ia liz ed  e q u ip m e n t in d isassem bling  o r f i t t in g  parts; 
re p la c in g  b rok en  or d e fe c tiv e  pa rts  from  stock; g rind ing  an d  ad justin g  
va lv es; reassem b lin g  an d  in s ta llin g  the  various assem blies  in  th e  v e h ic le  
and  m a k in g  necessa ry  ad ju stm en ts ; and  a lin in g  w h eels , ad ju stin g  brakes 
an d  lig h ts , o r tig h te n in g  body  bo lts . In g e n e ra l, the w ork of the a u to 
m o tiv e  m e c h a n ic  req u ires  roun d ed  tra in in g  and  ex p e rien c e  u su a lly  ac q u ired  
through a fo rm a l ap p re n tic e sh ip  or e q u iv a le n t tra in in g  an d  e x p e r ie n c e .

M ECHANIC, M AINTENANCE

R epairs  m a c h in e ry  or m e c h a n ic a l eq u ip m e n t o f an  e s tab lish m en t. 
W ork invo lves m o st o f the  fo llow ing : E xam in ing  m ach in es  and  m e c h a n ic a l 
e q u ip m e n t to  d iagnose source of tro ub le ; d ism an tlin g  or p a rtly  d ism an tlin g  
m a ch in e s  an d  p e rfo rm in g  rep a irs  th a t  m a in ly  invo lve the use of h an d to o ls  
in  sc rap in g  an d  f i t t in g  parts ; re p la c in g  b roken  or d e fe c tiv e  p a rts  w ith  item s 
o b ta in e d  from  stock ; o rdering  the p ro d u c tion  of a re p la c e m e n t p a r t  by a 
m a ch in e  shop or sending  o f the  m a ch in e  to  a m a ch in e  shop fo r m a jo r 
repa irs ; p rep a rin g  w r it te n  sp ec if ic a tio n s  for m a jo r  repa irs  o r for the p ro 
d u c tio n  of pa rts  o rd e red  from  m a ch in e  shop; reassem b lin g  m ach in es; and 
m a k in g  a ll  necessa ry  ad ju stm en ts  for o p e ra tio n . In  g e n e ra l, the w ork of 
a m a in te n a n c e  m e c h a n ic  requ ires  round ed  tra in in g  and ex p e r ie n c e  u su a lly  
a c q u ire d  th rough  a fo rm a l ap p ren tice sh ip  or e q u iv a le n t tra in in g  and  e x 
p e r ie n c e . E xclud ed  from  th is c la ss if ic a tio n  are  w orkers whose p rim ary  
d u tie s  in vo lv e  se ttin g  up or ad ju stin g  m a ch in e s .

M ILLW RIGHT

In sta lls  new  m a ch in e s  or h e av y  e q u ip m e n t, an d  d ism an tle s  and 
in s ta lls  m a ch in e s  or h e a v y  e q u ip m e n t w hen  ch anges in  th e  p la n t lay o u t 
are  req u ire d . W ork invo lves m o st of the  fo llow ing: P lan n in g  and  lay in g  
o u t o f th e  w erk ; in te rp re tin g  b luep rin ts  or o th e r  sp ec ific a tio n s ; using a 
v a rie ty  fcfr h an d to o ls  and  rigg ing ; m ak in g  s tan d ard  shop co m p u ta tio n s  r e 
la tin g  to  stresses, streng th  of m a te r ia ls ,  and cen te rs  o f g rav ity ; a lin in g  
an d  b a la n c in g  of eq u ip m e n t; s e le c tin g  stan dard  too ls, eq u ip m e n t, and  
pa rts  to  be used; and  in s ta llin g  and m a in ta in in g  in  good o rd er pow er 
transm issio n  e q u ip m e n t such as drives an d  speed  red ucers. In  g e n e ra l, 
the  m illw rig h t 's  w ork n o rm a lly  requ ires  a rounded  tra in in g  and  e x p e rien c e  
in  the trad e  a c q u ire d  through a fo rm al ap p ren tice sh ip  or e q u iv a le n t t r a in 
ing  an d  e x p e r ie n c e .

OILER

L ub rica tes , w ith  o il o r g rea se , the  m ov ing  parts or w earing  sur
face s  of m e c h a n ic a l e q u ip m e n t o f a n  e s tab lish m en t.

PAINTER, M AINTENANCE

P ain ts  and  red e co ra te s  w a lls , w oodw ork, and fix tu res of an e s 
tab lish m en t. W ork invo lves the  fo llo w in g : K now ledge of surface p e c u li
a r itie s  and  types of p a in t  req u ire d  for d iffe ren t ap p lica tio n s; p repa ring  
surface for p a in tin g  by rem ov ing  o ld  fin ish  or by  p la c in g  pu tty  or f i l le r  
in  n a il  ho les  and  in te rs tice s; and  ap p ly ing  p a in t w ith  spray gun or brush. 
M ay m ix  co lo rs , o ils , w h ite  le a d ,  and  o th e r p a in t  in g red ien ts  to  o b ta in  
p ro per co lo r or co n sis ten cy . In  g e n e ra l, the work of the  m a in ten a n ce  
p a in te r  requ ires  round ed  tra in in g  and  ex p e rien c e  u su a lly  ac q u ired  through 
a fo rm a l ap p ren tice sh ip  or e q u iv a le n t tra in in g  an d  ex p e r ie n c e .

PIPEFITTER, M AINTENANCE

Insta lls  or repa irs  w a te r , s te a m , gas, o r o th e r  types of p ipe  and 
p ip e fitt in g s  in an  e s tab lish m en t. W ork invo lves m o st o f the fo llow ing: 
Laying o u t o f work and  m easu rin g  to  lo c a te  p o s itio n  of p ipe  from  draw ings 
or o th e r  w ritten  sp ec if ic a tio n s ; cu ttin g  various sizes of p ipe  to  co rrec t 
len g th s w ith  ch ise l and  h a m m e r  or o x y ace ty len e  to rch  or p ip e -c u tt in g  
m a ch in e ; th rea d in g  p ipe  w ith  stocks and dies; b end ing  p ipe  by h a n d -d r iv e n  
or p o w er-d riv en  m ach in es; assem b lin g  p ipe  w ith  co up lings and fas ten ing  
p ip e  to hangers; m a k in g  standard  shop co m p u ta tio n s  re la tin g  to pressures, 
flow , and  size of p ipe  requ ired ; and  m ak in g  standard  tests  to  d e te rm in e  
w h e th e r fin ish ed  p ip es m e e t  sp ec if ic a tio n s . In g e n e ra l, the  work o f the 
m a in te n a n c e  p ip e f i t te r  requ ires  rounded  tra in in g  an d  ex p e rien c e  u sually  
ac q u ired  th rough  a fo rm a l ap p ren tice sh ip  or e q u iv a le n t tra in in g  and e x -  
p e r ie n e e . W orkers p r im a rily  en g ag e d  in  in s ta llin g  and  rep a irin g  b u ild ing  
san ita tio n  or h e a tin g  system s are e x c lu d e d .

PLUMBER, MAINTENANCE

K eeps th e  p lu m b in g  system  of an  e s ta b lish m e n t in  good o rder. 
W ork involves: K now ledge of san ita ry  codes rega rd ing  in s ta lla tio n  of ven ts  
and  traps in  p lu m b in g  system ; in s ta llin g  or rep a irin g  p ipes and fix tures; 
and  o pen ing  c lo g g ed  drains w ith  a p lu n g er or p lu m b er 's  snake . In g e n e ra l, 
the work of the m a in te n a n c e  p lu m b er requ ires  rounded  tra in in g  and e x 
p e rie n c e  u su a lly  ac q u ired  th rough  a fo rm a l ap p ren tice sh ip  or e q u iv a le n t 
tra in in g  and  ex p e r ie n c e .
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SHEET-M ETAL W ORKER, MAINTENANCE

F ab ric a te s , in s ta lls , and  m a in ta in s  in  good rep a ir  the s h e e t-m e ta l  
eq u ip m e n t and  fix tu res (such as m a ch in e  guards, g rease pans, shelves, 
lo ck e rs , tanks, v e n tila to rs , chu tes, duc ts, m e ta l  roofing) of an  e s tab lish 
m e n t. W ork invo lves m ost of the fo llow ing: P lan n in g  and lay in g  ou t a ll 
types of s h e e t-m e ta l  m a in ten a n ce  work from  b lu ep rin ts , m o d els , or o th e r 
sp ec ific a tio n s ; se ttin g  up and  opera ting  a ll  av a ila b le  types of s h e e t- m e ta l
w ork ing m ach in es; using a v a rie ty  o f hand too ls  in  c u ttin g , b end ing , fo rm 
ing , shap ing , f i t t in g , and  assem bling ; and in s ta llin g  s h e e t-m e ta l  a r tic le s  
as req u ire d . In  g e n e ra l, the work of the m a in ten a n ce  s h e e t-m e ta l  w orker 
requires rounded  tra in in g  and  ex p erien ce  u sually  acq u ired  through a fo rm al 
ap p ren tice sh ip  or e q u iv a le n t tra in in g  and ex p e r ie n c e .

TOOL AND DIE MAKER

(D ie m aker; j ig  m ak er; too l m aker; fix tu re  m aker; gage m aker)

C onstructs and repairs m a ch in e -sh o p  too ls , gages, jig s , fix tures 
or d ies for forgings, pun ch ing , an d  o the r m e ta l- fo rm in g  w ork. Work in -

TOOL AND DIE MAKER— C o n tinu ed

volves m ost of th e  fo llow ing: P lan n ing  and lay in g  ou t o f work from  m odels , 
b lu ep rin ts , draw ings, or o th e r o ra l and w ritten  sp ec ifica tions; using a 
v a rie ty  of too l and d ie m a k e r 's  hand too ls  and p rec isio n  m easuring  instru
m en ts , u nd erstand ing  of the w ork ing p roperties  o f co m m on  m e ta ls  and 
alloys; se ttin g  up and o p e ra tin g  of m ach in e  too ls and re la te d  eq u ipm en t; 
m ak ing  necessary  shop co m p u ta tions  re la tin g  to  d im ensions of w ork, speeds, 
feeds, and to o lin g  of m ach ines; h e a ttre a tin g  of m e ta l parts during fa b r i
c a tio n  as w e ll as of fin ished  tools and dies to ach ieve  req u ired  qua lities ; 
w ork ing to  close to le ra n ces ; f it t in g  and assem bling  of parts to  p rescribed  
to le ra n ces  and a llo w ances; and se lec tin g  ap pro pria te  m a te r ia ls ,  too ls, and 
processes. In g e n e ra l, the too l and  die m a k e r 's  work requ ires  a rounded 
tra in in g  in m a ch in e -sh o p  and  too lroom  p ra c tic e  u sually  acq u ired  through 
a fo rm a l ap p ren tice sh ip  or e q u iv a le n t tra in in g  and ex p e rien c e .

For cross-in dustry  w age study purposes, too l and  die m akers in 
too l and die jobb in g  shops are ex c lu d e d  from  th is c la ss if ica tio n .

C U S T O D I A L  A N D  M A T E R I A L  M O V E M E N T

ELEVATOR OPERATOR, PASSENGER

T ransports passengers be tw een  floors of an  o ffice  b u ild in g , a p a r t
m e n t house , d e p a r tm e n t s to re, h o te l, or s im ila r  e s tab lish m en t. W orkers 
who o p era te  e le v a to rs  in co n ju n c tio n  w ith  o the r du ties such as those of 
starters  and jan ito rs  are ex c lu d ed .

GUARD

P erform s rou tine po lic e  du tie s, e ith e r  a t  fix ed  post or on tou r, 
m a in ta in in g  o rd er, using arm s or force w here necessary . Inc lud es g a te -  
m en  who are s ta tio n ed  a t  ga te  and ch eck  on id en tity  o f em p lo y ees  and 
o th e r  persons e n te r in g .

JA N ITO R , PO RTER, OR CLEANER 

(Sw eeper; charw om an; jan itress)

C lean s  and  keeps in an o rderly  co n d itio n  fac to ry  w ork ing  areas 
and w ashroom s, or p rem ises of an  o ff ic e , a p a r tm e n t house , or c o m m e rc ia l

JA N ITO R, PO RTER, OR CLEANER— C ontinu ed

or o th e r e s tab lish m en t. D u ties invo lve a c o m b in a tio n  of the follow ing; 
S w eeping , m op p ing  or scrubbing , and  po lish ing  floors; rem ov ing  ch ips, 
trash , and o th e r refuse; dusting  eq u ip m e n t, fu rn itu re , or fix tures; po lish ing  
m e ta l fix tu res or tr im m in g s; p rov id ing  supplies and  m in o r m a in ten a n ce  
serv ices; and c le an in g  lav a to r ie s , showers, and  restroom s. W orkers who 
specia lize  in w indow  w ashing are e x c lu d e d .

LABORER, MATERIAL HANDLING

(L oader and  u n lo ader; h a n d le r  and  stacker; shelver; trucke r; s tockm an  
or stock h e lp e r; w areh ou sem an  or w arehouse h e lp e r)

A w orker e m p lo y e d  in  a w arehouse, m an u fac tu rin g  p la n t, sto re , 
or o th e r  e s ta b lish m e n t whose du ties invo lve one or m ore of the follow ing: 
L oading and  u n lo ad in g  various m a te r ia ls  and  m erch an d ise  on  o r from  fre ig h t 
ca rs , tru cks, or o th e r transporting  dev ices; un p ack in g , shelv ing , or p la c in g  
m a te r ia ls  or m erch an d ise  in p roper storage lo c a tio n ; and  transporting  m a 
te r ia ls  o r m erch an d ise  by h an d tru ck , c a r, o r w heelbarrow . L ongshorem en , 
who lo ad  and  u n lo ad  ships are e x c lu d e d .
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ORDER FILLER

(O rder p ick e r; stock se lec to r; w arehouse s tockm an)

F ills  sh ipp ing  or transfer orders for fin ished  goods from  stored  
m erch an d ise  in  a c co rd an ce  w ith  sp ec ific a tio n s  on sales slips, custom ers ' 
orders, or o th e r  in s truc tion s. M ay , in  ad d itio n  to  fillin g  orders and  in 
d ic a tin g  item s f i l le d  or o m itte d , k e ep  records of ou tgo ing  o rders, re q u i
s ition  a d d itio n a l stock or rep o rt short supplies to  supervisor, and  perfo rm  
o th e r re la te d  du tie s .

PACKER, SHIPPING

P repares f in ished  products fo r sh ip m en t o r storage by p la c in g  th em  
in sh ipp ing  co n ta in e rs , the  sp ec if ic  ope ra tion s p e rfo rm ed  b e in g  d e p en d en t 
upon  the ty p e , size, and  nu m b er of un its  to  be p ack ed , the type of co n 
ta in e r  em p lo y e d , an d  m e th o d  of sh ipm en t. W ork requires the p la c in g  of 
item s in  sh ipp ing  co n ta in e rs  and  m ay  invo lve one or m ore of the fo llo w in g : 
K now ledge of variou s item s  of stock in  order to v erify  co n ten t; se le c tio n  
of ap p ro p ria te  type and  size of co n ta in e r; in sertin g  en closures in  co n ta in e r; 
using e x c e ls io r  o r o th e r  m a te r ia l  to  p rev e n t b reakage  or d am ag e ; c lo sing  
and sea ling  con ta in er; and app ly in g  la b e ls  or en tering id en tify in g  data on 
c o n ta in e r . P ackers  who also  m ake w ooden boxes or c ra te s  are e x c lu d e d .

SHIPPING AND RECEIVING CLERK

P repares m erch an d ise  for sh ip m en t, or rece iv es  and is responsib le  
for in c o m in g  sh ipm ents  o f m erch and ise  or o th e r  m a te r ia ls . S hipping work 
in v o lv es: A know ledge o f shipping p rocedu res, p ra c tic e s , ro u tes, a v a ila b le  
m eans of tra n sp o rta tio n , and ra tes; and  p rep a rin g  records of th e  goods 
sh ipped , m a k in g  up b ills  of la d in g , posting  w e ig h t and shipping ch arges , 
and k e ep in g  a f ile  o f sh ipp ing  reco rd s. M ay d ire c t or assist in  p rep a rin g  
the m erch an d ise  fo r sh ip m en t. R ece iv in g  work involves: V erify in g  or 
d ire c tin g  o thers  in  v e rify in g  the co rrec tness of sh ipm ents ag a in s t b ills  of 
la d in g , in v o ices , or o th e r  records; ch eck in g  for shortages and  re je c tin g  
d a m ag e d  goods; rou ting  m erch and ise  or m a te r ia ls  to p roper d epartm en ts; 
and  m a in ta in in g  necessary  records and file s .

F or w age study purposes, w orkers are c la ss ified  as follow s:

R e ce iv in g  c le rk
S hipping  c le rk
S hipping  and  re c e iv in g  c le rk

TRUCKD RIVER

D rives a tru ck  w ith in  a c ity  o r indu stria l a rea  to  transport m a 
te r ia ls ,  m e rc h an d ise , eq u ip m e n t, o r m en  b e tw een  various types of e s 
tab lish m en ts  such as: M an u fac tu rin g  p la n ts , f re ig h t depo ts , w arehouses, 
w ho lesa le  and  re ta i l  es tab lish m en ts , or b e tw een  re ta il  e s tab lishm en ts  and 
custom ers ' houses or p la ce s  of business. M ay also lo a d  or un lo ad  truck  
w ith  or w ith o u t h e lp e rs , m ake  m in o r  m e c h a n ic a l rep a irs , and k e ep  truck  
in good w ork ing order. D riv e r-sa le sm e n  and  o v e r- th e -ro a d  drivers are 
ex c lu d e d .

For w age study purposes, truckd riv ers  are c la ss if ied  by size and 
type o f e q u ip m e n t, as follow s: (T ra c to r - t ra i le r  should  be ra ted  on the 
basis o f t r a i le r  c a p a c ity . )

T ru ck d riv e r (c o m b in a tio n  of sizes lis ted  sep a ra te ly )  
T m ck d riv e r , l ig h t  (under 1V2 tons)
T ru ck d riv e r, m ed iu m  (IV2 to  and inc lu d in g  4 tons) 
T m ck d riv e r , h e av y  (o v e r 4 tons, t r a i le r  type) 
T m ck d riv e r , h eav y  (o v e r 4 tons, o th e r th a n  t r a i le r  type)

TRUCKER, POWER

O p erates  a m a n u a lly  c o n tro lle d  g a so lin e -  o r e le c tr ic -p o w e re d  
tru ck  or tra c to r  to  transpo rt goods and  m a te r ia ls  o f a ll  kinds ab o u t a 
w arehouse , m a n u fac tu rin g  p la n t, or o th e r e s tab lish m en t.

For w age study purposes, w orkers are c la ss if ied  by type of tru ck , 
as follow s:

T m c k e r , pow er (fo rk lift)
T m ck e r, pow er (o th e r  th a n  fork lift)

W ATCHMAN

M akes rounds of p rem ises p e rio d ic a lly  in  p ro tec tin g  property  
ag a in s t f ire , th e f t ,  and  i l le g a l  en try .
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Area Wage Surveys*

A l i s t  o f th e  l a t e s t  a v a i la b le  b u l le t in s  i s  p r e s e n t e d  b e lo w . A  d i r e c t o r y  in d ic a t in g  d a te s  o f e a r l i e r  s tu d ie s ,  an d  th e  p r i c e s  o f th e  b u l le t in s  i s  
a v a i la b le  o n  r e q u e s t .  B u l le t in s  m a y  b e  p u r c h a s e d  f r o m  th e  S u p e r in te n d e n t  o f D o c u m e n ts , U .S . G o v e rn m e n t P r in t i n g  O ff ic e , W as 
o r  f r o m  an y  o f th e  B L S r e g io n a l  s a le s  o f f ic e s  sh o w n  on th e  in s id e  f r o n t  c o v e r .

A r e a
A k ro n , O hio , J u n e  1965___________________________________
A lb an y —S c h e n e c ta d y —T ro y , N. Y. , A p r . 1965___________
A lb u q u e rq u e , N. M ex . , A p r .  1 9 6 5 ______________________
A lle n to w n —B e th le h e m —E a s to n ,  P a . —N .J .  , F e b .  1966
A tla n ta ,  G a. , M ay  1965___________________________________
B a l t im o r e ,  M d. , N ov . 1 9 6 5 ______________________________
B e a u m o n t—P o r t  A r th u r ,  T e x . ,  M ay  1 9 6 5 _______________

B u l le t in  n u m b e r  
an d  p r ic e

B o is e  C ity , Id a h o , J u ly  1 9 6 5 __
B o s to n , M a s s . ,  O c t. 1 9 6 5 1 ___

B u r lin g to n , V t. , M a r .  1966.
C h a r l e s to n ,  W. V a . , A p r .  1965_________________________
C h a r lo t t e ,  N . C . , A p r . 1965______________________________
C h a tta n o o g a , T e n n . - G a .  , S e p t. 1 9 6 5 ___________________
C h ic a g o , 111., A p r .  1 9 6 5 1 -----------------------------------------------C in c in n a t i ,  O hio—K y. , M a r . 1965________________________
C o lu m b u s , O h io , O c t. 1965_______________________________
D a l la s ,  T e x . ,  N ov . 1 9 6 5 _________________________________
D a v e n p o r t—R o c k  I s la n d —M o lin e , Io w a—111.,
D a y to n , O h io , J a n .  1966 1________________________________
D es  M o in e s , Io w a, F e b . 1966 1___
D e t r o i t ,  M ic h . , J a n . 1966________
F o r t  W o rth , T e x . , N ov . 1965_____
G re e n  B a y , W is . , A ug . 1965_____
G r e e n v i l le ,  S. C . , M ay  1965______
In d ia n a p o l is ,  In d . , D ec . 1965 1__________________________
J a c k s o n ,  M i s s . ,  F e b . 1966 1_____________________________
J a c k s o n v i l l e ,  F la .  , J a n . 1966___________________________
K a n s a s  C ity , M o .—K a n s . , N ov . 1965 1 __________________
L a w r e n c e —H a v e r h i l l ,  M a s s .—N. H. , J u n e  1965_________
L i t t le  R o ck —N o r th  L i t t le  R o c k , A rk . , A ug . 1965______
L o s  A n g e le s —L o n g  B e a c h , C a l if .  ,

M a r .  1965 1_______________________________________________
L o u is v i l le ,  K y .—In d . , F e b .  1966_________________________
L u b b o c k , T e x . ,  J u n e  1 9 6 5 _______________________________
M a n c h e s t e r ,  N . H . , A ug . 1965___________________________
M e m p h is , T e n n .—A r k . ,  J a n .  1966 1_____________________
M ia m i, F l a . ,  D e c . 1965 1________________________________
M id la n d  an d  O d e s s a ,  T e x _________________________________

1 4 3 0 -7 8 , 25 c e n ts
1 4 3 0 -5 2 , 25 c e n ts
1 4 3 0 -6 2 , 20 c e n ts
1 4 6 5 -5 3 , 25 c e n ts
1 4 3 0 -7 4 , 25 c e n ts
1 4 6 5 -2 9 , 25 c e n ts
1 4 3 0 -6 6 , 20 c e n ts
1 4 6 5 -5 6 , 20 c e n ts
1 4 6 5 -1 , 20 c e n ts
1 4 6 5 -1 2 , 30 c e n ts
1 4 6 5 -3 6 , 25 c e n ts
1 4 6 5 -5 4 , 20 c e n ts
1 4 3 0 -5 9 , 20 c e n ts
1 4 3 0 -6 5 , 20 c e n ts
1 4 3 0 -6 1 , 25 c e n ts
1 4 6 5 -7 , 20 c e n ts
1 4 3 0 -7 2 , 30 c e n ts
1 4 3 0 -5 5 , 25 c e n ts
1 4 6 5 -8 , 25 c e n ts
1 4 6 5 -1 5 , 25 c e n ts
1 4 6 5 -2 4 , 25 c e n ts

1 4 6 5 -1 6 , 20 c e n ts
1 4 6 5 -3 9 , 25 c e n ts
1 4 6 5 -3 3 , 30 c e n ts
1 4 6 5 -4 8 , 25 c e n ts
1 4 6 5 -4 5 , 25 c e n ts
1 4 6 5 -2 6 , 20 c e n ts
1 4 6 5 -4 , 20 c e n ts
1 4 3 0 -6 9 , 20 c e n ts
1 4 3 0 -8 2 , 25 c e n ts
1 4 6 5 -3 1 , 30 c e n ts
1 4 6 5 -4 4 , 25 c e n ts
1 4 6 5 -4 1 , 20 c e n ts
1 4 6 5 -2 7 , 30 c e n ts
1 4 3 0 -7 5 , 20 c e n ts
1 4 6 5 -6 , 20 c e n ts
1 4 3 0 -5 7 , 30 c e n ts
1 4 6 5 -5 1 , 20 c e n ts
1 4 3 0 -7 3 , 20 c e n ts
1 4 6 5 -2 , 20 c e n ts
1 4 6 5 -4 2 , 30 c e n ts
1 4 6 5 -3 0 , 25 c e n ts
(Not previously surveyed)

A r e a
M ilw a u k e e , W is . ,  A p r .  1965 1--------------------------------
M in n e a p o lis —S t. P a u l ,  M in n . , J a n .  1966_________
M u sk e g o n —M u sk e g o n  H e ig h ts ,  M ic h . , M ay  1965—
N e w a rk  an d  J e r s e y  C ity , N. J .  , F e b . 1966 1_____
N ew  H a v e n , C o n n . , J a n . 1966 1___________________
N ew  O r l e a n s ,  L a . , F e b . 1966_____________________
N ew  Y o rk , N . Y. , A p r . 1965 1 _____________________
N o rfo lk —P o r t s m o u th  an d  N e w p o r t N e w s -

H am  p to n , V a . , J u n e  1965 * ----------------------------------
O k la h o m a  C ity ,  O k la . , A ug . 1 9 6 5 _________________
O m a h a , N e b r . —Io w a, O c t. 1965 1 __________________
P a t e r s o n —C lif to n —P a s s a i c ,  N . J .  , M ay  1 9 6 5 --------
P h i la d e lp h ia ,  P a . —N . J .  , N ov . 1 9 6 5 1_____________
P h o e n ix , A r i z . , M a r . 1965_________________________
P i t t s b u r g h ,  P a .  , J a n .  1966_________________________
P o r t l a n d ,  M a in e , N ov . 1965 1______________________
P o r t l a n d ,  O re g . —W a sh . , M ay  1965________________
P r o v id e n c e —P a w tu c k e t ,  R . I . —M a s s .  ,
R a le ig h , N. C . , S e p t. 1965 1------------------------------------
R ic h m o n d , V a . , N ov . 1 9 6 5 1 ----------------------------------
R o c k fo rd , 111. , M ay  1965-----------------------------------------
S t. L o u is ,  M o . —111. , O c t. 1965------------------------------
S a l t  L a k e  C ity , U ta h , D e c . 1965----------------------------
S an  A n to n io , T e x . ,  J u n e  1965 1____________________
S an  B e r n a r d in o —R iv e r s id e —O n ta r io ,  C a l i f .  ,

S e p t. 1965 1--------------------------------------------------------------
S an  D ie g o , C a l i f . ,  N ov . 1 9 6 5 ______________________
S an  F r a n c i s c o —O a k la n d , C a l if .  , J a n .  1966 1--------
S an  J o s e ,  C a l i f .  , S e p t. 1965 1 --------------------------------
S a v a n n a h , G a . , M ay  1 9 6 5 ---------------------------------------
S c r a n to n ,  P a . ,  A ug . 1965 1________________________
S e a t t l e —E v e r e t t ,  W a s h . ,  O c t. 1965 1______________
S io u x  F a l l s ,  S . D a k . ,  O c t. 1 9 6 5 1 _________________
S o u th  B en d , In d . , M a r .  1966 1_____________________
S p o k a n e , W a s h . ,  J u n e  1965 1_______________________
T o le d o , O h io —M ic h . , F e b . 1966-----------------------------
T re n to n ,  N . J .  , D e c . 1965_________________________
W a sh in g to n , D. C .—M d .—V a. , O c t. 1 9 6 5 __________
W a te r b u ry ,  C o n n . ,  M a r . 1966 1___________________
W a te r lo o , Io w a , N ov . 1 9 6 5 ________________________
W ic h ita , K a n s . , O c t. 1965_________________________
W o r c e s t e r ,  M a s s . ,  J u n e  1 9 6 5 _____________________
Y o rk , P a . ,  F e b . 1 9 6 6 1______________________________
Y o u n g s to w n —W a r r e n ,  O h io , N ov . 1 9 6 5 1 __________

[ton , D . C . ,  204 02 ,

B u l le t in  n u m b e r
and p r ic e

1 4 3 0 -5 8 , 25 c e n ts
1 4 6 5 -3 8 , 25 c e n ts
1 4 3 0 -6 8 , 20 c e n ts
1 4 6 5 -5 0 , 30 c e n ts
1 4 6 5 -3 7 , 25 c e n ts
1 4 6 5 -4 7 , 20 c e n ts
1 4 3 0 -8 0 , 40 c e n ts
1 4 3 0 -7 7 , 25 c e n ts
1 4 6 5 -5 , 20 c e n ts
1 4 6 5 -1 3 , 25 c e n ts
1 4 3 0 -7 1 , 25 c e n ts
1 4 6 5 -3 5 , 35 c e n ts
1 4 3 0 -5 6 , 20 c e n ts
1 4 6 5 -4 6 , 25 c e n ts
1 4 6 5 -2 3 , 25 c e n ts
1 4 3 0 -7 0 , 25 c e n ts
1 4 3 0 -6 7 , 30 c e n ts
1 4 6 5 -1 0 , 25 c e n ts
1 4 6 5 -2 8 , 30 c e n ts
1 4 3 0 -6 3 , 20 c e n ts
1 4 6 5 -2 2 , 25 c e n ts
1 4 6 5 -3 2 , 20 c e n ts
1 4 3 0 -8 1 , 25 c e n ts
1 4 6 5 -2 0 , 30 c e n ts
1 4 6 5 -2 1 , 20 c e n ts
1 4 6 5 -4 3 , 30 c e n ts
1 4 6 5 -1 9 , 25 c e n ts
1 4 3 0 -6 4 , 20 c e n ts
1 4 6 5 -3 , 25 c e n ts
1 4 6 5 -9 , 30 c e n ts
1 4 6 5 -1 7 , 25 c e n ts
1 4 6 5 -5 5 , 25 c e n ts
1 4 3 0 -7 9 , 25 c e n ts
1 4 6 5 -4 9 , 20 c e n ts
1 4 6 5 -3 4 , 20 c e n ts
1 4 6 5 -1 4 , 25 c e n ts
1 4 6 5 -5 2 , 25 c e n ts
1 4 6 5 -1 8 , 20 c e n ts
1 4 6 5 -1 1 , 20 c e n ts
1 4 3 0 -7 6 , 25 c e n ts
1 4 6 5 -4 0 , 25 c e n ts
1 4 6 5 -2 5 , 25 c e n ts

D ata on establishm ent practices and supplem entary wage provisions are also presented. 
* Bulletins dated before July 1965 were en titled  "O ccupational Wage Surveys."
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