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Preface Contents

Page
The Bureau of Labor Statistics program of annual Introduction 1
occupational wage surveys in metropolitan areas is de- Wage trends for selected occupational groups 4
signed to provide data on occupational earnings, and estab- Tables:
lishment practices and supplementary wage provisions. It ’
yields detailed data by selected industry divisions for each 1. Establishments and workers within scope of survey and
of the areas studied, for economic regions, and for the number studied 3
United States. A major consideration in the program is 2. Indexes of standard weekly salaries and straight-time hourly
the need for greater insight into (1) the movement of wages earnings for selected occupational groups, and percents of
by occupational category and skill level, and (2) the struc- change for selected periods 4
ture and level of wages among areas and industry divisions.
A. Occupational earnings:*
At the end of each survey, an individual area bul- A-1. Office occupations—men and women 5
letin presents survey results for each area studied. After A-2. Professional and technical occupations—menand women.. 7
completion of all of the individual area bulletins for a A-3. Office, professional, and technical occupations—
round of surveys, a two-part summary bulletin is issued. men and women combined 8
The first part brings data for each of the metropolitan A-4. Maintenance and powerplant occupations 9
areas studied into one bulletin. The second part presents A-5 Custodial and material movement occupations 10
information which has been projected from individual met-
ropolitan area data to relate to economic regions and the B. Establishment practices andsupplementary wage provisions:*
United States. B-lI. Minimum entrance salaries for women office workers__ 12
B-2. Shift differentials 13
Eighty-five areas currently are included in the B-3 Scheduled weekly hours 14
program. Information on occupational earnings is collected B-4 Paid holidays 15
annually in each area. Information on establishment prac- B-5. Paid vacations 16
tices and supplementary wage provisions is obtained bien- B-6 Health, insurance, and pension plans 18
nially in most of the areas. B-7. Health insurance benefits provided employees and
their dependents 19
This bulletin presents results of the survey in B-8. Profit-sharing plans 20
Allentown—Bethlehem—Easton, Pa.—N.J., in February 1966.
The Standard Metropolitan Statistical Area, as defined by Appendixes:
the Bureau of the Budget through March 1965, consists A. Changes in occupational descriptions 21
of Lehigh and Northampton Counties, Pa.; and Warren B. Occupational descriptions 22
County, N.J. This study was conducted by the Bureau's
regional office in New York, N.Y., Herbert Bienstock,
Director; by Robert M. Findlay, wunder the direction of
Harold A. Barletta. The study was under the general
direction of Frederick W.'Mueller, Assistant Regional * NOTE: Similar tabulations are available for other
Director for Wages and Industrial Relations. areas. (See inside back cover.)

A current report on occupational earnings and sup-
plementary wage practices in the Allentown—Bethlehem—
Easton area is also available for synthetic textiles (Sep-
tember 1965).
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Area Wage Survey—

The Allentown—Bethlehem—Easton, Pa.—N.J., Metropolitan Area

Introduction

This area is 1 of 85 in which the U.S. Department of Labor's reported, as for office clerical occupations, reference is to the work

Bureau of Labor Statistics conducts surveys of occupational earnings schedules (rounded to the nearest half hour) for which straight-time

and related wage benefits on an areawide basis. In this area, data salaries are paid; average weekly earnings for these occupations have
were obtained by personal visits of Bureau field economists to repre- been rounded to the nearest half dollar.

sentative establishments within six broad industry divisions: Manu- . . .

The averages presented reflect composite, areawide esti-

facturing; transportation, communication, and other public utilities;
wholesale trade; retail trade; finance, insurance, and real estate; and
services. Major industry groups excluded from these studies are
government operations and the construction and extractive industries.
Establishments having fewer than a prescribed number of workers” are
omitted because they tend to furnish insufficient employment in the
occupations studied to warrant inclusion. Separate tabulations are
provided for each of the broad industry divisions which meet pub-
lication criteria.

mates. Industries and establishments differ in pay level and job
staffing and, thus, contribute differently to the estimates for each job.
The pay relationship obtainable from the averages may fail to reflect
accurately the wage spread or differential maintained among jobs in
individual establishments. Similarly, differences in average pay levels
for men and women in any of the selected occupations should not be
assumed to reflect differences in pay treatment of the sexes within
individual establishments. Other possible factors which may contrib-
ute to differences in pay for men and women include: Differences in
progression within established rate ranges, since only the actual rates

These surveys are conducted on a sample basis because of paid incumbents are collected; and differences in specific duties per-

the unnecessary cost involved in surveying all establishments. To . L. S
. X Y L ying . formed, although the workers are appropriately classified within the
obtain optimum accuracy at minimum cost, a greater proportion of b Lo S ) e
. - . S same survey job description. Job descriptions used in classifying
large than of small establishments is studied. In combining the data, R .
employees in these surveys are usually more generalized than those

however, all establishments are given their appropriate weight. Es-
timates based on the establishments studied are presented, therefore,
as relating to all establishments in the industry grouping and area,
except for those below the minimum size studied.

used in individual establishments and allow for minor differences
among establishments in the specific duties performed.

Occupational employment estimates represent the total in

. . all establishments within the scope of the study and not the number
Occupations and Earnings3

actually surveyed. Because of differences in occupational structure

The occupations selected for study are common to a variety among establishments, the estimates of occupational employment ob-
of manufacturing and nonmanufacturing industries, and are of the tained from the sample of establishments studied serve only to indicate
following types: (l) Office clerical; (2) professional and technical; the relative importance of the jobs studied. These differences in
(3) maintenance and powerplant; and (4) custodial and material move- occupational structure do not materially affect the accuracy of the
ment. Occupational classification is based on a uniform set of job earnings data.
descriptions designed to take account of interestablishment variation
in duties within the same job. The occupations selected for study Establishment Practices and Supplementary Wage Provisions
are listed and described in appendix B. Earnings data for some of

Information is presented (in the B-series tables) on selected

the occupations listed and described are not presented in the A-series . . s
establishment practices and supplementary wage provisions as they

tables because either (1) employment in the occupation is too small

X X . R . relate to plant and office workers. Administrative, executive, and

to provide enough data to merit presentation, or (2) there is possi- R .
. . S R professional employees, and force-account construction workers who
bility of disclosure of individual establishment data. i . .
are utilized as a separate work force are excluded. Plant workers
Occupational employment and earnings data are shown for include working foremen and all nonsupervisory workers (including
full-time workers, i.e., those hired to work a regular weekly schedule leadmen and trainees) engaged in nonoffice functions. "Office work-
in the given occupational classification. Earnings data exclude pre- ers" include working supervisors and nonsupervisory workers per-
mium pay for overtime and for work on weekends, holidays, and forming clerical or related functions. Cafeteria workers and routemen
late shifts. Nonproduction bonuses are excluded, but cost-of-living are excluded in manufacturing industries, but included in nonmanu-

bonuses and incentive earnings are included. Where weekly hours are facturing industries.
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Minimum entrance salaries (table B-1) relate only to the es-
tablishments visited. They are presented in terms of establishments
with formal minimum entrance salary policies.

Shift differential data (table B-Z) are limited to plant workers
in manufacturing industries. This information is presented both in
terms of (I) establishment policy, 1 presented in terms of total plant
worker employment, and (2) effective practice, presented in terms of
workers actually employed on the specified shift at the time of the
survey. In establishments having varied differentials, the amount
applying to a majority was used or, if no amount applied to a majority,
the classification "other" was used. In establishments in which some
late-shift hours are paid at normal rates, a differential was recorded
only if it applied to a majority of the shift hours.

The scheduled weekly hours (table B-3) of a majority of the
first-shift workers in an establishment are tabulated as applying to
all of the plant or office workers of that establishment. Paid holidays;
paid vacations; health, insurance, and pension plans; and profit-sharing
plans (tables B-4 through B-8) are treated statistically on the basis
that these are applicable to all plant or office workers if a majority
of such workers are eligible or may eventually qualify for the prac-
tices listed. Sums of individual items in tables B-2 through B-8 may
not equal totals because of rounding.

Data on paid holidays (table B-4) are limited to data on holi-
days granted annually on a formal basis; i.e., (lI) are provided for
in written form, or (2) have been established by custom. Holidays
ordinarily granted are included even though they may fall on a non-
workday, even if the worker is not granted another day off. The first
part of the paid holidays table presents the number of whole and half
holidays actually granted. The second part combines whole and half
holidays to show total holiday time.

The summary of vacation plans (table B-5) is limited to
formal policies, excluding informal arrangements whereby time off
with pay is granted at the discretion of the employer. Estimates
exclude vacation-savings plans and those which offer "extended" or
"sabbatical" benefits beyond basic plans to workers with qualifying
lengths of service. Typical of such exclusions are plans in the steel,
aluminum, and can industries. Separate estimates are provided ac-
cording to employer practice in computing vacation payments, such as
time payments, percent of annual earnings, or flat-sum amounts. How-
ever, in the tabulations of vacation pay, payments not on a time basis
were converted to a time basis; for example, a payment of 2 percent
of annual earnings was considered as the equivalent of 1 week's pay.

Data are presented for all health, insurance, and pension
plans (tables B-6 and B-7) for which at least a part of the cost is
borne by the employer, excepting only legal requirements such as

1 An establishment was considered as having a policy if it met either of the following

conditions: (1) Operated late shifts at the time of the survey, or (2) had formal provisions covering
late shifts. An establishment was considered as having formal provisions if it (1) had operated late
shifts during the 12 months prior to the survey, or (2) had provisions in written form for operating
late shifts.

workmen's compensation, social security, and railroad retirement.
Such plans include those wunderwritten by a commercial insurance
company and those provided through a union fund or paid directly by
the employer out of current operating funds or from a fund set aside
for this purpose. Death benefits are included as a form of life in-
surance. Selected health insurance benefits provided employees and
dependents are also presented.

Sickness and accident insurance is limited to that type of
insurance under which predetermined cash payments are made directly
to the insured on a weekly or monthly basis during illness or accident
disability. Information is presented for all such plans to which the
employer contributes. However, in New York and New Jersey, which
have enacted temporary disability insurance laws which require em-
ployer contributions, Zplans are included only if the employer (I) con-
tributes more than is legally required, or (2) provides the employee
with benefits which exceed the requirements of the law. Tabulations
of paid sick leave plans are limited to formal plans 3 which provide
full pay or a proportion of the worker's pay during absence from work
because of illness. Separate tabulations are presented according to
(I) plans which provide full pay and no waiting period, and (2) plans
which provide either partial pay or a waiting period. In addition
to the presentation of the proportions of workers who are provided
sickness and accident insurance or paid sick leave, an unduplicated
total is shown of workers who receive either or both types of benefits.

Catastrophe insurance, sometimes referred to as extended
medical insurance, includes those plans which are designed to protect
employees in case of sickness and injury involving expenses beyond
the normal coverage of hospitalization, medical, and surgical plans.
Medical insurance refers to plans providing for complete or partial
payment of doctors' fees. Such plans may be underwritten by com-
mercial insurance companies or nonprofit organizations or they may
be self-insured. Tabulations of retirement pension plans are limited
to those plans that provide monthly payments for the remainder of
the worker's life.

Profit-sharing plans (table B-8) are limited to formal plans
with definite formulas for computing profit shares to be distributed
among employees and whose formulas were communicated to em-
ployees in advance of the determination of profits. Data are presented
according to provisions for distributing profit shares to employees:
(I) Current or cash distribution of profit shares within a short period
after determination of profits; (2) deferred distribution of profit shares
after a specified number of years or at retirement; (3) combination
current and deferred plans; and (4) elective distribution plans, under
which each participant is required to select whether to take his share
of the current year's profit in cash, have it deferred, or part in cash
and part deferred.

2 The temporary disability laws in California and Rhode Island do not require employer
contributions.

3 An establishment was considered as having a formal plan if it established at least the
minimum number of days of sick leave available to each employee. Such a plan need not be
written, but informal sick leave allowances, determined on an individual basis, were excluded.
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Table 1. Establishments and workers within scope of survey and number studied in Allentown—Bethlehem —Easton, Pa.—N.J. , 1

by major industry division, 2 February 1966

Number of establishments Workers in establishments

Minimum
employment Within scope of study
Industry division in establish- - Studied
Y ments in scope W:)tfhlsntusdc;ge Studied Total4 _
of study Plant O ffice
Number Percent Total4
All divisions 456 116 115,400 1m 85,200 13, 200 68,500
Manufacturing 50 332 % 93, 700 81 71,700 9,000 55,410
Nonmanufacturing - 124 48 21,700 19 13, 500 4, 200 13,090
Transportation, communication, and 1200
other public utilities5 50 26 15 , 100 4, 200 y 5,980
W holesale trade 50 15 5 g 100 ) ) 390
Retail trade 50 46 15 , 500 <> S 4, 250
Finance, insurance, and real estate 50 13 6 2, 700 (?) g 1,840
Services8 50 24 2, 300 (6) ) 630

1The Allentown—Bethlehem —Easton Standard Metropolitan Statistical Area, as defined by the Bureau of the Budget through March 1965, consists of Lehigh and NorthamptonCounties, Pa.;
and Warren County, N.J. The "workers within scope of study" estimates shown in this table provide a reasonablyaccurate description of the size and composition of the labor force included
in the survey. The estimates are not intended, however, to serve as a basis of comparison with other employment indexesfor the area to measure employment trends or levels since (1) planning
of wage surveys requires the use of establishment data compiledconsiderably in advance of the payroll period studied, and (2) small establishments are excluded from the scope of the survey.
?The 1957 revised edition of the Standard Industrial Classification Manual and the 1963 Supplement were usedin classifying establishments by industry division.

Includes all establishments with total employment at or above the minimum limitation. All outlets (within the area) of companies in such industries as trade, finance, auto
and mgtion picture theaters are considered as 1 establishment.

Includes executive, professional, and other workers excluded from the separate plant and office categories.

Taxicabs and services incidental to water transportation were excluded.

This industry division is represented in estimates for "all industries” and
of data for this division is not made for one or more of the following reasons:
designed initially to permit separate presentation, (3) response was

repairservice,

"nonmanufacturing” in the Series A tables, and for "all industries” in the Series B tables. Separate presentation
(1) Employment in the division is too small to provide enough data to merit separate study, (2) the sample was not

insufficient or inadequate to permit separate presentation, and (4) there is possibility of disclosure of individual establishment data.
Workers from this entire industry division are represented in estimates for "all

industries” and "nonmanufacturing” in the Series A tables, but from the real estate portion only in estimates
for "a8| industries” in the Series B tables. Separate presentation of data for this division is not made for one or moreof the reasons given in footnote 6 above.
Hotels; personal services; business services; automobile repair shops; motion pictures; nonprofit membership organizations (excluding religious and charitable organizations); and engineering
and architectural services.

About four-fifths of the employees within scope of the survey in the Allentown—
Bethlehem —Easton area were employed in manufacturing firms. The following table presents
the major industry groups and specific industries as a percent of all manufacturing:

Industry group Specific industries
Primary metals 26 Blast furnaces, steel works,
Apparel. 20 and rolling and finishing
Electrical machinery 8 mills 20
Machinery (except electrical) 8 Women's, misses’', and
Textiles 6 juniors' outerwear 9
Fabricated metal products 5 Communication equipment, 5
Food products 5 General industrial machinery
Transportation equipment 5 and equipment 5

Motor vehicles and equipments 5

This information is based on estimates of total employment derived from universe
materials compiled prior to actual survey. Proportions in various industry divisions may
differ from proportions based on the results of the survey as shown in table 1 above.
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Wage Trends for Selected Occupational Groups

Presented in table 2 are indexes and percentages of change in

average salaries of office clerical

workers and industrial nurses, and

in average earnings of selected plant worker groups.

For

office clerical workers and

industrial nurses,

the per-

centages of change relate to average weekly salaries for normal hours
is, the standard work schedule for which straight-time

of work, that
salaries are paid.

clude

numerically

Office clerical (men and women):
Bookkeeping-machine operators, class B

Cleiks,
Clerks,
Cleiks,
Cleiks,

accounting, classes A and B
file, classes A, B, and C
order

payroll

Comptometer operators

Keypunch operators, classes A and B
Office boys and girls

Stenographers, general

Stenographers, senior

Switchboard operators, classes A and B
Tabulating-machine operators, class B
Typists, classes A and B

NOTE:

For plant worker groups,
in average straight-time hourly earnings,
overtime and for work on weekends,
percentages are based on data for
most of the

they measure changes

excluding premium pay for
holidays, and late shifts. The
selected key occupations and in-
important

jobs within each group.

Industrial nurses (men and women):

Nurses, industrial (registered)

Skilled maintenance (men):

Carpenters

Electricians

Machinists

Mechanics

Mechanics (automotive)
Painters

Pipefitters

Tool and die makers

Unskilled plant (men):

Janitors, porters, and cleaners
Laborers, material handling

Secretaries, included in the list of jobs in all previous years, are

excluded because of a change in the description this year.

Average weekly
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salaries or average
computed for each of the selected occupations.

or hourly earnings were then multiplied by employment

hourly earnings were
The average salaries
in each of

the jobs during the period surveyed in 1961. These weighted earning,
for individual occupations were then totaled to obtain an aggregate for
each occupational group. Finally, the ratio (expressed as a percentage)
of the group aggregate for the one year to the aggregate for the other
year was computed and the difference between the result and 100 is
the percentage of change from the one period to the other. The
indexes were computed by multiplying the ratios for each group
aggregate for each period after the base year (1961).

The indexes and percentages of change measure, principally,
the effects of (1) general salary and wage changes; (2) merit or other
increases in pay received by individual workers while in the same job;
and (3) changes in average wages due to changes in the labor force re-
sulting from labor turnover, force expansions, force reductions, and
changes in the proportions of workers employed by establishments with
different pay levels. Changes in the labor force can cause increases
or decreases in the occupational averages without actual wage changes.
For example, a force expansion might increase the proportion of lower
paid workers in a specific occupation and lower the average, whereas
a reduction in the proportion of lower paid workers would have the
opposite effect. Similarly, the movement of a high-paying establish-
ment out of an area could cause the average earnings to drop, even
though no change in rates occurred in other establishments in the area.
Data are adjusted where necessary to remove from the indexes and
percentages of change any significant effect caused by changes in
scope of the survey.

The use of constant employment weights eliminates the effect
of changes in the proportion of workers represented in each job in-
cluded in the data. The percentages of change reflect only changes in
average pay for straight-time hours. They are not influenced by
changes in standard work schedules, as such, or by premium pay
for overtime.

Table 2. Indexes of standard weekly salaries and straight-time hourly earnings for selected occupational groups in Allentown—Bethlehem—Easton, Pa.—N.J. ,
February 1966 and February 1965, and percents of changel for selected periods

Industry and occupational group

All industries:

Office clerical (men and women)-------
Industrial nurses (men and women
Skilled maintenance (men)
Unskilled plant (m en)---------mmmmmmmemmmeeee

Manufacturing:

Office clerical (men and women)
Industrial nurses (men and women)-
Skilled maintenance (men)-
Unskilled plant (men)

February 1966

Indexes
(February 1961=100)

February 1965

February 1965 to

February 1966

116.3 112. 1 3.7
107. 1 108. 1 2—9
114.6 111.4 2.9
115.0 111.8 2.9
117.2 111.4 5.2
107. 1 108.6 2-1.4
113.9 110.9 2.8
112.9 109.4 3.1

All changes are increases unless otherwise indicated.
2 This decrease largely reflects changes in employment among establishments with different pay levels rather than salary decreases.

Percents of change 1

February 1964 February 1963 February 1962 February 1961 March 1960
to to to to to
February 1965 February 1964 February 1963 February 1962 February 1961

2.6 1.1 2.7 5.3 4.1
3.4 2.5 1.5 .5 4.2
3.1 2.7 15 3.8 3.2
2.9 3.4 2.6 2.4 1.7
2.0 7 2.6 5.7 4.7
3.9 2.0 2.0 .5 4.2
3.0 2.6 1.6 3.3 3.1
2.9 2.7 1.1 2.3 1.2



Sex, occupation, and industry division

MEN

CLERKS, ACCOUNTING, CLASS A -------mee-
NQNMANUFACTUP IN G --
PUBLIC UTILITIES4

CLERKS, ACCOUNTING, CLASS B -
MANUFACTURING

OFFICE BOYS
MANUFACTUR | N G =---mmmmmmemmmmmmm e

TAEULATING—MACFINE OPERATORS,
CLASS B
MANUFACTURING  =----=ssnmmmmmmmmmmmmeenneeeeeeee

WONMEN

8ILLERS, MACFINE (BILLING
MACHINE)
MANUFACTURING  ----snmmmmmmmmmmmnseenneeeeeeee

BILLERS, MACHINE (BOOKKEEPING
MACHINE)
MANUFACTUR | N G --rememmemsemmmemmemememenmenas

BOOKKEEPING-MACHINE OPERATORS,
CLASS B
MANUFACTURING--------nmssemmmeenmmeeeee.

CLERKS, ACCOUNTING, CLASS A -
MANUFACTURING---

CLERKS, ACCOUNTING, CLASS B -
MANUFACTURING---
NCNMANUFACTUR | N G =---eemmmmmmmmmmmoeeeneeeeee

CLERKS, FILE, CLASS
MANUFACTURING------mmmmmmmmmmmnsseesmmeeeoeeen

CLERKS, FILE, CLASS B
MANUFACTUR ING

CLERKS, FILE, CLASS C -m----mmmoommmeoeeees

CLERKS, PAYROLL--
MANUFACTURING
NCNMANUFACTURING

COMPTOMETER OPERATORS  ----rrnmmmmmmmmmceeean

KEYPUNCH OPERATORS, CLASS A -
MANUFACTURING

KEYPUNCH OPERATORS, CLASS B
MANUFACTUR IN G -----
NCNMANUFACTURING -y

PUBLIC UTILITIES

See footnotes at end of table,
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Nurrber
of
workers

74
55

77
73

87
43

99
86

197
149
48

36
25

168
120

157

173
147
Zb

28

113
109

231
155
76
25

(Average straight-time weekly hours and earnings for selected occupations studied on an area basis
Allentown—Bethlehem—Easton,

Average
weekly
[standard)  Mean2
$
39.0 145.50
37.5 112.00
39.5 131.50
39.0 109.00
40.0 118.00
39.5 86.50
40.u 89.50
39.0 113.00
40.0 118.50
40.0 66.50
40.0 67.00
39.5 68.50
39.5 72.50
39.5 69.50
39.5 72.00
39.5 98.rr
40.G 98.CO
39.5 83.00
40.0 86.50
38.5 72.00
38.5 93.50
39.5 102.CL
39.5 84.00
40.0 93.00
39.0 80.50
39.5 79.50
39.5 80.50
38.5 72.00
39.0 71.00
4C.0 98.00
40.r 99.00
39.0 82.00
4C.0 86.00
37.0 74.CO
39.0 91.50

by industry division,

A. Occupational Earnings

Table A-l.

Weekly earningsl
(standard)

Median 2 Middle range 2

$ $ $
151.00 118.00-172.50
115.50 92.00-132.00
132.50 129.00-141.00
114.00 80.00-134.50
126.9U 103.5C-139.CO
90.00 7U.0C-1Cc2.CcO
93.00 79.C0-102.50
117.00 105.50-127.50
125.50 112.00-128.59
64*00 62.00- 72.00
64.00 62.00- 72.0C
67.50 61.0C- 75.U0
72.50 64.00- 86.00
70.5U 63.50- 76.5C
72.00 65.0C- 78.50
98.5t 84.50-110.00
100.00 84.00-110.50
75.00 67.50- 99.00
79.50 69.90-104.50
71.00 60.00- 78.00
94.50 81.00-1t8.0C
102.50 89.09-112.50
80.00 58.0C-101.00
93.5U 85.50-107.00
91.50 55.0C- 95.50
75.00 66. DC- 92.00
78.00 67.50- 92.50
66.00 58.CO- 86.00
63.00 59.0C- 88.CC
100.00 93.C0-107.CO
100.00 85.00-107.50
87.C.0 68.50- 93.50
90.5P 76.09- 94.50
73.50 59.5C- 90.50
92.50 82.50-106.00

Office Occupations—Men and Women

$
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and
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45

$

45

50

12
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19
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Table Ad. Office Occupations—Men and Women— Continued

(Average straight-time weekly hours and earnings for selected occupations studied on an area basis
by industry division, Allentown—Bethlehem—Easton, Pa.—N.J. , February 1966)

Number of workers receiving straight-time weekly earnings of—

Average
. . Lo weekly 40 45 56 55 60 65 70 75 80 85 90 95 100 105 110 115 121 13C 14C 15C 160
Sex, occupation, and industry division hoursl
(standard) Median 2 Middle range 2 and ; } _ _ and
under
45 50 55 6n 65 7Cc 75 80 85 90 95 100 105 11U 115 120 136 14C 156 16." over
WOMEN - CONTINUED
$ $
OFFICE GIRLS 40.0 82.00 86.50 72.50- 95.50
SECRETAR IES5 6 590 39.5 98.50 94.50 79.00- 115.50
MANUFACTUR ING 477 39.5 101.50 96.50 83.50-118.00 32
NONMANUFACTURING 113 38.0 86.50 78.50 6e.C0- 99.50 12
PUBLIC UTILITIES4 39.5 119.00 120.UJ 105.00-135.00
SECRETARIES, CLASS A6 39.5 109.00 106.00 90.00- 132.50
MANUFACTURING----------- 39.5 112.00 110.00 91.50- 133.50
SECRETARIES, CLASS B6 160 39.0 101.00 97.00 87.00- 106.00 20 24
MANUFACTURING--- 128 39.5 101.00 97.00 88.0C-1C4.5C 17 19
NONMANUFACTURING 32 37.5 101.50 97.50 79.50- 129.0C 3
SECRETARIES, CLASS C6- 220 39.0 103.00 99.00 82.50- 123.0C 13 19
MANUFACTURING  ----------- 172 39.5 no.5":” 112.00 89.00- 127.50 11 li
NONMANUFACTUP | N G ---nnnnmmmmmmmmmmmmennneeeee 48 37.5 76.50 70.00 64.0C- 89.00 2

40.0 86.00 79.50 73.CO- 98.50
40.0 87.50 82.50 74.00- 99.50

SECRETARIES, CLASS 06-
MANUFACTURING

STENOGRAPHERS, GENERAL- 480 39.0 79.50 75.50 61.5L- 95.50 29 23
MANUFACTURING 339 40.0 83.0C 8C.50 67.50- 98.0U 43 2 23
NONMANUFACTURING — - 141 70.50 62.00 55.5C- 84.50 31

PUBL IC UTILITIES 96.50 97.50 91.00- 102.50

STENOGRAPHERS, SENIOR 275 39.0 99.00 10C.50 85.50- 1P7.5C
MANUFACTURING-- 211  39.5 101.00 100.00 92.00- 107.00 3 16
NONMANUFACTURING 38.0 102.00 74.00- 108.0C z]_ 23

SWITCHBOARD OPERATORS, CLASS A6 40.0 92.50 96.50 85.00- 99.50 23
MANUFACTURING----- 40.0 93.00 97.CO 85.00- 100.00 16

SWITCHBOARD OPERATORS, CLASS B6 39.5 67.50 65.00 57.0C- 79.50 10
MANUFACTURING -~ 39.5 75.00 77.50 63.5C- 86.0C 1P
NONMANUFACTURING: 39.0 61.00 58.00 51.0U- 76.50

SWITCHBOARD OPERATOR-RECEPTIONISTS- 39. 76.00 75.00 67.50- 84.5C
MANUFACTURING = ----------- 39.5 78.00 76.50 70.00- 91.00

[

TRANSCRIBING-MACHINE OPERATORS,

GENERAL 78.50- 101.00
TYPISTS, CLASS A 196 39.5 84.50 84.50 69.50- 98.00 15 26 31
MANUFACTURING 176  40.0 82.50 82.50 68.50- 94.00 15 26 25
TYPISTS, CLASS B* 202 39.5 76.00 78.50 62.5C- 91.CC 2c 21 22
MANUFACTURING 122 40.0 83.50 89.50 76.50- 94.00 5 16 22
NONMANUFACTURING 38.0 64.50 65.50 56.00- 72.50
PUBLIC UTILITIES 39.0 72.50 73.00 67.50- 81.50

1 Standard .hours reflect the workweek for which employees receive their regular straight-time salaries and the earnings correspond to these weekly hours.

2 The mean is computed for each job by totaling the earnings of all workers and dividing by the number of workers. The median designates position— half of the employees surveyed receive more
than the rate shown; half receive less than the rate shown. The middle range is defined by 2 rates of pay; a fourth of the workers earn less than the lower of these rates and a fourth earn more than the
ligher rate.

3 Workers were distributed as follows: 17 at $160 to $170; 17 at $170 to $180; 20 at $180 to $190; 10 at $190 to $200; and 8 at $200 and over.

4 Transportation, communication, and other public utilities.

5 May include workfers other than those presented separately.

6 Description for this occupation has been revised since the last survey in this area. See appendix A.
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Sex, occupation, and industry division

DRAFTSMEN. CLASS A —
MANUFACTURING

DRAFTSMEN, CLASS B3-
MANUFACTUR IN G ------

DRAFTSMEN, CLASS C3-
MANUFACTUR IN G -

DRAFTSMEN-TRACERS3----

NURSES,
MANUFACTURING

INDUSTRIAL (REGISTERED

210
194

429
423

238
227

Table A2 Professional and Technical Qccupations—Men and Women

(Average straight-time weekly hours and earnings for selected occupations studied on an area basis

by industry division, Allentown—Bethlehem—Easton,

Weekly earningsl
(standard)

Average
weekly
hours1 )

(standard) Median 2 Middle range 2
40.0 156.50 155.50 136.5C-174.5C
40.0 156.0( 151.00 135.00-176.CO
40.0 132.0C 134.50 116.5C-148.CC
40.0 131.5C 133.50 116.GU-148.00
40.0 113.00 110.50 96.00-132.00
40.0 112.50 109.50 95.5C-131.50

77.CC- 54.50
40.0 105.50 109.50 92.50-121.50
40.0 105.50 110.CO 52.09-121.50

55

and
under

60

6U 65 70

65 70 75

Pa.—N.J., February 1966)

Number of workers receiving straight-time weekly earnings of—

75 80 85 90 95 100 105 11U 120 130 140 150 166 17C  18C
80 85 90 95 100 105 110 120 130 140 150 160 170 180 19L
17
17
57
57
21 28 28
20 25 26
3 5 J]: 6 } 3 6 7 16 1
3 5 6 3 5 7 16 1

1 Standard hours reflect the workweek for which employees receive their re