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Preface

The B u re a u  o f  L a b o r  S t a t is t ic s  p r o g r a m  o f  annual 
o c c u p a t io n a l  w age  s u r v e y s  in  m e t r o p o l i t a n  a r e a s  i s  d e ­
s ign ed  to p r o v id e  data on  o c c u p a t io n a l  e a r n in g s ,  and e s t a b ­
l is h m e n t  p r a c t i c e s  and s u p p le m e n t a r y  w age  p r o v i s i o n s .  It 
y ie ld s  d e ta i le d  data by  s e l e c t e d  in d u s t r y  d iv is io n s  f o r  e a ch  
o f  the a r e a s  s tudied , f o r  e c o n o m i c  r e g i o n s ,  and f o r  the 
U nited S tates .  A  m a j o r  c o n s i d e r a t i o n  in  the p r o g r a m  is  
the n eed  f o r  g r e a t e r  in s ig h t  in to  (1) the m o v e m e n t  o f  w a g es  
b y  o c c u p a t io n a l  c a t e g o r y  and sk i l l  l e v e l ,  and (Z) the s t r u c ­
tu re  and l e v e l  o f  w a g es  am on g  a r e a s  and in d u s t r y  d iv is io n s .

At the end o f  e a c h  s u r v e y ,  an in d iv id u a l  a r e a  b u l ­
le t in  p r e s e n t s  s u r v e y  r e s u l t s  f o r  e a c h  a r e a  stu died .  A f te r  
c o m p le t i o n  o f  all  o f  the in d iv id u a l  a r e a  b u l le t in s  f o r  a round 
o f  s u r v e y s ,  a t w o - p a r t  s u m m a r y  b u l le t in  i s  i s s u e d .  The 
f i r s t  part  b r in g s  data f o r  e a c h  o f  the m e t r o p o l i t a n  a r e a s  
studied  in to  one  bu l le t in .  The s e c o n d  p a rt  p r e s e n t s  i n f o r ­
m a t io n  w h ich  has b e e n  p r o je c t e d  f r o m  in d iv id u a l  m e t r o ­
po l i ta n  a r e a  data to r e la te  to e c o n o m i c  r e g io n s  and the 
U nited States .

E ig h t y - f iv e  a r e a s  c u r r e n t ly  a r e  in c lu d e d  in the 
p r o g r a m .  I n fo r m a t io n  on  o c c u p a t io n a l  e a r n in g s  is  c o l l e c t e d  
annually in e a c h  a r e a .  I n fo r m a t io n  on e s ta b l i s h m e n t  p r a c ­
t i c e s  and su p p le m e n t a r y  w age  p r o v i s i o n s  i s  ob ta in e d  b i e n ­
n ia l ly  in  m o s t  o f  the a r e a s .

This  b u l le t in  p r e s e n t s  r e s u l t s  o f  the s u r v e y  in  
N ew  O r le a n s ,  L a .  , in  F e b r u a r y  1966. The Standard  M e t ­
r o p o l i ta n  S ta t is t ic a l  A r e a ,  as d e f in e d  b y  the B u re a u  o f  the 
B u dget  th rou gh  M a r c h  1965, c o n s i s t s  o f  J e f f e r s o n ,  O r le a n s ,  
St. B e r n a r d ,  and St. T a m m a n y  P a r i s h e s .  T h is  study w as 
c o n d u c te d  by  the B u r e a u 's  r e g io n a l  o f f i c e  in  Atlanta, Ga. , 
B r u n s w ic k  A .  B agd on ,  D i r e c t o r ;  b y  R o b e r t  F .  M c N e e ly ,  
u n d er  the d i r e c t i o n  o f  J a m e s  D. G a r la n d .  The study w as  
u n d er  the g e n e r a l  d i r e c t i o n  o f  D on a ld  M. C r u s e ,  A s s is ta n t  
R e g io n a l  D i r e c t o r  f o r  W ages  and In d u s tr ia l  R e la t io n s .

Contents

P age

In tr o d u c t io n __________________________________________________________________________ 1
W age t r e n d s  f o r  s e l e c t e d  o c c u p a t io n a l  g r o u p s _______________________________  3

T a b le s :

1. E s ta b l i s h m e n ts  and w o r k e r s  w ith in  s c o p e  o f  s u r v e y  and
n u m b e r  s t u d ie d -----------------------------------------------------------------------------------------  2

Z. In d ex es  o f  s tan d ard  w e e k ly  s a la r i e s  and s t r a ig h t - t im e  h o u r ly  
e a r n in g s  f o r  s e l e c t e d  o c c u p a t io n a l  g r o u p s ,  and p e r c e n t s  o f  
ch ange  f o r  s e l e c t e d  p e r i o d s ____________________________________________ 3

A .  O ccu p a t io n a l  e a r n in g s :*
A - 1. O f f i c e  o c c u p a t io n s —m e n  and w o m e n ____________________________ 4
A - 2 .  P r o f e s s i o n a l  and t e c h n ic a l  o c c u p a t io n s —

m e n  and w o m e n __________________________________________________  7
A - 3 .  O f f i c e ,  p r o f e s s i o n a l ,  and t e c h n ic a l  o c c u p a t io n s —

m e n  and w o m e n  c o m b i n e d _____________________________________  8
A - 4 .  M a in ten an ce  and p o w e rp la n t  o c c u p a t i o n s _____________________  9
A - 5. C u sto d ia l  and m a t e r ia l  m o v e m e n t  o c c u p a t i o n s _____________  10

A p p en d ix .  O ccu p a t io n a l  d e s c r i p t i o n s __________________________________________ 13

*N O T E : S im i la r  ta b u la t ion s  are  a v a i la b le  f o r  o th er
a r e a s .  (See  in s id e  b a c k  c o v e r . )

A  c u r r e n t  r e p o r t  on  o c c u p a t io n a l  e a rn in g s  and sup­
p le m e n t a r y  w a g e  p r a c t i c e s  in  the N ew  O r le a n s  a r e a  i s  
a l s o  a v a i la b le  f o r  c o n t r a c t  c le a n in g  s e r v i c e s  (June 1965). 
U nion  s c a l e s ,  in d ica t iv e  o f  p r e v a i l in g  pay l e v e l s ,  are  
a v a i la b le  f o r  b u ild in g  c o n s t r u c t i o n ,  pr in t in g ,  l o c a l - t r a n s i t  
o p e r a t in g  e m p l o y e e s ,  and m o t o r t r u c k  d r i v e r s  and h e lp e r s .

lit

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



• :  ■ >

-------- “------------ ---

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



Area Wage Survey----

The New Orleans, La., Metropolitan Area
Introduction

T h is  a r e a  is  1 of  85 in w h ich  the U.S. D e p a r tm e n t  o f  L a b o r ' s  
B u rea u  of  L a b o r  S ta t is t ic s  co n d u c ts  s u r v e y s  o f  o c c u p a t io n a l  e a rn in g s  
and r e la te d  w a g e  b e n e f i t s  on an a r e a w id e  b a s i s .

Th is  bu l le t in  p r e s e n t s  c u r r e n t  o c c u p a t io n a l  e m p lo y m e n t  and 
ea rn in g s  in fo r m a t io n  obta in ed  l a r g e l y  b y  m a i l  f r o m  the e s t a b l is h m e n ts  
v i s i t e d  b y  B u re a u  f i e ld  e c o n o m i s t s  in the la s t  p r e v io u s  s u r v e y  f o r  
o c c u p a t io n s  r e p o r t e d  in that e a r l i e r  study. P e r s o n a l  v i s i t s  w e r e  m ad e  
to n o n re sp o n d e n ts  and to  th ose  re s p o n d e n ts  r e p o r t in g  unusual ch a n ges  
s in c e  the p r e v io u s  su r v e y .

In e a ch  a r e a ,  data a re  ob ta in ed  f r o m  r e p r e s e n t a t iv e  e s t a b ­
l is h m e n ts  w ith in  s ix  b r o a d  in d u stry  d iv i s i o n s :  M an u fa ctu r in g ;  t r a n s ­
p or ta t io n ,  c o m m u n ic a t io n ,  and o th e r  p u b l ic  u t i l i t i e s ;  w h o l e s a le  t r a d e ;  
r e t a i l  t r a d e ;  f in a n ce ,  in s u r a n c e ,  and r e a l  e s ta te ;  and s e r v i c e s .  M a jo r  
in d u stry  g ro u p s  e x c lu d e d  f r o m  th e se  s tu d ies  a r e  g o v e r n m e n t  o p e r a ­
t ions  and the c o n s t r u c t io n  and e x t r a c t iv e  in d u s t r ie s .  E s ta b l is h m e n ts  
hav ing f e w e r  than a p r e s c r i b e d  n u m b e r  of w o r k e r s  a r e  om it te d  b e c a u s e  
they  tend to  fu rn ish  in su f f i c ie n t  e m p lo y m e n t  in the o c c u p a t io n s  stu d ied  
to w a rra n t  in c lu s io n .  S ep ar ate  tabu la tion s  a r e  p r o v id e d  f o r  e a ch  of the 
b r o a d  in d u stry  d iv is io n s  w h ich  m e e t  p u b l ica t io n  c r i t e r ia .

T h e s e  s u r v e y s  a re  c o n d u cte d  on a s a m p le  b a s is  b e c a u s e  of 
the u n n e c e s s a r y  c o s t  in v o lv e d  in s u r v e y in g  a ll  e s ta b l i s h m e n ts .  To  
obta in  o p t im u m  a c c u r a c y  at m in im u m  c o s t ,  a g r e a t e r  p r o p o r t i o n  of 
la r g e  than o f  s m a l l  e s ta b l i s h m e n ts  is s tu died .  In c o m b in in g  the data, 
h o w e v e r ,  a ll  e s t a b l is h m e n ts  a r e  g iven  th e ir  a p p r o p r ia t e  w e igh t.  E s ­
t im a te s  b a s e d  on the e s ta b l i s h m e n ts  s tu d ied  a re  p r e s e n t e d ,  t h e r e f o r e ,  
as re la t in g  to a ll  e s ta b l i s h m e n ts  in the in d u s t r y  g rou p in g  and a r e a ,  
e x c e p t  f o r  th o se  b e lo w  the m in im u m  s iz e  s tudied .

O c cu p a t io n s  and E a rn in g s

The o c c u p a t io n s  s e l e c t e d  f o r  s tudy a re  c o m m o n  to  a v a r i e t y  
o f  m a n u fa c tu r in g  and n o n m an u fa c tu r in g  in d u s t r i e s ,  and a re  of  the 
f o l l o w in g  ty p e s :  (1) O f f i c e  c l e r i c a l ;  (2) p r o f e s s i o n a l  and te c h n ic a l ;
(3) m a in te n a n ce  and p o w e r p la n t ;  and (4) c u s t o d ia l  and m a t e r ia l  m o v e ­
m ent.  O c cu p a t io n a l  c l a s s i f i c a t i o n  is  b a s e d  on a u n i fo r m  set  o f  j o b  
d e s c r i p t i o n s  d e s ig n e d  to  take a c c o u n t  of  in t e r e s t a b l i s h m e n t  v a r ia t io n  
in duties  w ith in  the s a m e  j o b .  The  o c c u p a t io n s  s e l e c t e d  f o r  study 
a r e  l i s te d  and d e s c r i b e d  in the app end ix .  E a rn in g s  data f o r  s o m e  of  
the o c c u p a t io n s  l i s te d  and d e s c r i b e d  a r e  not p r e s e n t e d  in the A - s e r i e s  
ta b le s  b e c a u s e  e ith e r  (1) e m p lo y m e n t  in the o c c u p a t io n  is  to o  s m a l l  
to p r o v id e  enough data to m e r i t  p r e s e n ta t io n ,  o r  (2) th e re  is  p o s s i ­
b i l i t y  of d i s c l o s u r e  of  in d iv id u a l  e s ta b l i s h m e n t  data.

O ccu p a t io n a l  e m p lo y m e n t  and e a r n in g s  data a re  shown f o r  
f u l l - t i m e  w o r k e r s ,  i . e . ,  th ose  h ir e d  to  w o r k  a r e g u la r  w e e k ly  s ch ed u le  
in  the g iv en  o c c u p a t io n a l  c l a s s i f i c a t i o n .  E a rn in g s  data ex c lu d e  p r e ­
m iu m  p a y  f o r  o v e r t i m e  and f o r  w o r k  on w e e k e n d s ,  h o l id a y s ,  and 
late  sh i f ts .  N o n p r o d u c t io n  b o n u s e s  a r e  e x c lu d e d ,  but c o s t - o f - l i v i n g  
b o n u s e s  and in c e n t iv e  e a rn in g s  a r e  in c lu d e d .  W h e re  w e e k ly  h o u rs  a re  
r e p o r t e d ,  as f o r  o f f i c e  c l e r i c a l  o c c u p a t io n s ,  r e f e r e n c e  is  to  the w o r k  
s c h e d u le s  (ro u n d e d  to  the n e a r e s t  half  h ou r )  f o r  w h ich  s t r a ig h t - t im e  
s a la r i e s  a r e  paid ;  a v e r a g e  w e e k ly  e a rn in g s  f o r  th ese  o c c u p a t io n s  have  
b e e n  rou n d ed  to  the n e a r e s t  half  d o l la r .

The a v era g es  p r esen ted  r e f l e c t  c o m p o s i t e ,  a r e a w id e  est im ates .  
In d u s tr ie s  and e s ta b l i s h m e n ts  d i f f e r  in p ay  le v e l  and jo b  sta ffing  and, 
thus, c o n tr ib u te  d i f f e r e n t ly  to  the e s t im a t e s  f o r  ea ch  jo b .  The pay 
re la t io n s h ip  o b ta in ab le  f r o m  the a v e ra g e s  m a y  fa i l  to r e f l e c t  a c c u r a t e ly  
the w age  s p r e a d  o r  d i f f e r e n t ia l  m a in ta in ed  a m on g  j o b s  in ind iv idual 
e s t a b l i s h m e n t s .  S im i la r ly ,  d i f f e r e n c e s  in a v e r a g e  p a y  le v e l s  fo r  m en  
and w o m e n  in any of  the s e l e c t e d  o c c u p a t io n s  shou ld  not be  a s s u m e d  to 
r e f l e c t  d i f f e r e n c e s  in p a y  tr e a t m e n t  o f  the s e x e s  w ith in  in div idual e s ­
ta b l is h m e n ts .  O ther p o s s i b l e  f a c t o r s  w h ich  m a y  con tr ib u te  to d i f f e r ­
e n c e s  in p a y  f o r  m e n  and w o m e n  in c lu d e :  D i f f e r e n c e s  in p r o g r e s s i o n
within  e s ta b l i s h e d  ra te  r a n g e s ,  s in c e  on ly  the actu a l  ra te s  pa id  in ­
cu m b e n ts  a r e  c o l l e c t e d ;  and d i f f e r e n c e s  in s p e c i f i c  du ties  p e r f o r m e d ,  
although the w o r k e r s  a r e  a p p r o p r ia t e ly  c l a s s i f i e d  w ithin  the s a m e  
s u r v e y  j o b  d e s c r i p t i o n .  Job  d e s c r i p t i o n s  u s e d  in  c l a s s i f y i n g  e m p lo y e e s  
in th e s e  s u r v e y s  a r e  u su a l ly  m o r e  g e n e r a l i z e d  than th ose  u sed  in 
in d iv id u a l  e s ta b l i s h m e n ts  and a l lo w  f o r  m i n o r  d i f f e r e n c e s  am on g  e s ­
ta b l is h m e n ts  in the s p e c i f i c  du ties  p e r f o r m e d .

O c cu p a t io n a l  e m p lo y m e n t  e s t im a t e s  r e p r e s e n t  the tota l in all 
e s ta b l ish m en ts  w ith in  the s c o p e  o f  the study and not the n u m b e r  a c tu a l ly  
s u r v e y e d .  B e c a u s e  o f  d i f f e r e n c e s  in o c c u p a t io n a l  s t r u c t u r e  am on g  e s ­
ta b l i s h m e n ts ,  the e s t im a t e s  of  o c c u p a t io n a l  e m p lo y m e n t  obta in ed  f r o m  
the s a m p le  o f  e s ta b l i s h m e n ts  s tu d ied  s e r v e  on ly  to in d ica te  the re la t iv e  
im p o r t a n c e  o f  the j o b s  s tu died .  T h e s e  d i f f e r e n c e s  in o c cu p a t io n a l  
s t r u c t u r e  d o  not m a t e r i a l l y  a f f e c t  the a c c u r a c y  of  the e a rn in g s  data.

E s ta b l i s h m e n t  P r a c t i c e s  and S u p p le m e n ta r y  W age P r o v i s i o n s

T a b u la t ion s  on s e l e c t e d  e s ta b l i s h m e n t  p r a c t i c e s  and s u p p le ­
m e n t a r y  w a g e  p r o v i s i o n s  ( B - s e r i e s  ta b le s )  a r e  not p r e s e n t e d  in this  
bu l le t in .  I n fo rm a t io n  f o r  th e s e  tabu la t ion s  is  c o l l e c t e d  b ie n n ia l ly  in 
this a r e a .  T h e s e  tabu la tion s  on m i n im u m  e n tr a n c e  ' s a la r i e s  f o r  
in e x p e r i e n c e d  w o m e n  o f f i c e  w o r k e r s ;  shift  d i f f e r e n t ia l s ;  s ch e d u le d  
w e e k ly  h o u r s ;  paid  h o l id a y s ;  pa id  v a c a t io n s ;  and health , in su ra n c e ,  
and p e n s io n  p la n s ;  a re  p r e s e n t e d  (in the B - s e r i e s  t a b le s )  in p r e v io u s  
b u l le t in s  f o r  this a rea .
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T a b le  1. E stablishm ents and w ork ers  within scop e  o f  su rvey  and num ber studied in New O rlean s , L a ., 
b y  m a jor  industry  d iv is ion , 2 F eb ru a ry  1966

M inim um N um ber o f  estab lishm ents W ork ers  in estab lishm ents

Industry d iv ision
em ploym ent 
in es ta b lish - W ithin scop e  

o f  s tu d y3

W ithin scop e  o f  study4
m ents in  scop e  

o f  study
Studied

N um ber P ercen t
Studied

A ll d iv ision s  _____________________________________ _ 631 165 137 ,100 100 80, 790

M anufacturing--------------------------------------------------------- 50 163 50 51, 600 38 33, 640
N onm anufacturing--------------------------------------------------

T ran sp orta tion , com m u n ica tion , and
“ 468 115 85, 500 62 47, 150

other public u tilit ies  5 ______________________ 50 97 31 27 ,000 20 19,730
W holesa le  t r a d e 6 _____________________________ 50 99 17 9, 700 7 2, 260
R eta il tra d e -------------------------------------------------------- 50 143 33 29 ,100 21 16,370
F in an ce , in su ran ce , and rea l estate 6______ 50 60 14 9, 300 7 3, 310
S e rv ice s  6 7_ ___  ___  — ---  ------ 50 69 20 10,400 7 5, 480

1 The New O rleans Standard M etropolitan  S ta tistica l A rea , as defin ed  by  the Bureau o f  the Budget through M arch  1965, c o n s is ts  o f Je ffe rson , 
O rlean s , St. B ern a rd , and St. Tam m any P a rish es . The "w o rk e rs  within scop e  o f  study" estim ates  shown in this table p rov id e  a rea son a b ly  a ccu rate  
d e scr ip tio n  o f  the s iz e  and co m p o s it io n  o f the la b or  fo r c e  included in the su rvey . The estim ates  are  not intended, h ow ev er , to s e rv e  as a b a s is  o f 
co m p a r iso n  with other em ploym ent indexes fo r  the area  to m ea su re  em ploym ent trends or  lev e ls  s in ce  (1) planning o f w age su rveys  req u ires  the use 
o f estab lish m en t data com p iled  con s id era b ly  in advance o f the p a y ro ll period  studied, and (2) sm all estab lish m en ts are excluded  fr o m  the scop e  o f 
the su rvey .

2 The 1957 re v ise d  ed ition  o f the Standard Industrial C la ss ifica t io n  Manual and the 1963 Supplem ent w e re  used  in c la ss ify in g  estab lish m en ts 
by industry  d iv is ion .

3 Includes a ll estab lish m en ts with total em ploym ent at o r  above the m in im um  lim itation . A ll outlets (w ithin the area) o f com p an ies  in such 
in du stries  as tra d e , fin a n ce , auto rep a ir  s e r v ic e , and m otion  p ictu re  theaters are  con s id e re d  as 1 estab lishm ent.

4 Includes all w ork ers  in all estab lishm ents with total em ploym ent (within the area) at o r  above the m in im um  lim ita tion .
5 T a x icabs  and s e r v ic e s  inciden ta l to w ater tra n sporta tion  w ere  excluded .
6 This industry  d iv is ion  is rep resen ted  in estim ates  fo r  "a ll  in d u s tr ie s "  and "nonm anu facturing" in the S e r ie s  A tab les . Separate p resen tation  

o f  data fo r  this d iv is io n  is  not m ade fo r  one or  m o re  o f the fo llow in g  rea son s : (1) E m ploym ent in the d iv is ion  is  too  sm a ll to p rov id e  enough data 
to m er it  separate  study, (2) the sam ple was not designed  in itia lly  to p erm it separate  p resen tation , (3) re sp o n se  w as in su ffic ien t o r  inadequate to 
p erm it separate  p resen tation , and (4) there is p o ss ib ility  o f d is c lo s u r e  o f  individual estab lishm ent data.

7 H otels ; p erson a l s e r v ic e s ;  b u sin ess s e r v ic e s ; autom obile  rep a ir  shops; m otion  p ictu res ; nonprofit m em b ersh ip  organ iza tion s (exclud ing re lig iou s  
and ch arita b le  o rga n iza tion s); and engineering and a rch ite ctu ra l s e r v ic e s .

O ver on e -th ird  o f the em p loyees  w ithin s co p e  o f the su rvey  in the New O rlean s area  
w ere  em ployed  in m anufacturing f ir m s .  The fo llow in g  table p resen ts the m a jo r  industry 
groups and s p e c ific  in d u stries  as a p ercen t o f a ll m anufacturing:

Industry g rou p  S p ec ific  in du stries

F ood  p rod u cts_____________________ 21
O rdnance and a c c e s s o r ie s ______18
T ran sp orta tion  equ ipm en t______16
P r im a ry  m e ta ls _________________  7
Stone, c la y , and g la ss  

products ________________________  7

F a b rica ted  m eta l p r o d u c ts _____ 5

A m m unition -------- :________________  18
Ship and boat building and

r e p a ir in g _______________________  16
P r im a ry  sm elting and refin ing

o f n on ferrou s  m e ta ls_______   6
M en 's  and b o y s ' fu rn is h in g s ____  4
M etal c a n s _______________________  3

This in form ation  is based  on estim ates  o f total em ploym ent d er iv ed  fro m  u n iverse  
m a ter ia ls  com p iled  p r io r  to actual su rvey . P rop ortion s  in variou s  industry  d iv is ion s  m ay 
d iffe r  fro m  p roportion s based  on the resu lts  o f the su rvey  as shown in table 1. above.
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3

Wage Trends for Selected Occupational Groups

P r e s e n t e d  in tab le  2 a re  in d e x e s  and p e r c e n t a g e s  o f  change  in 
a v e r a g e  s a la r i e s  of  o f f i c e  c l e r i c a l  w o r k e r s  and in d u str ia l  n u r s e s ,  and 
in a v e r a g e  e a rn in g s  o f  s e l e c t e d  plant w o r k e r  g ro u p s .

F o r  o f f i c e  c l e r i c a l  w o r k e r s  and in d u s tr ia l  n u r s e s ,  the p e r ­
ce n ta g e s  of ch ange  re la t e  to  a v e r a g e  w e e k ly  s a l a r i e s  f o r  n o r m a l  h o u rs  
of  w o r k ,  that i s ,  the s tan d ard  w o r k  s c h e d u le  f o r  w hich  s t r a ig h t - t im e  
s a la r i e s  a re  paid .  F o r  plant w o r k e r  g r o u p s ,  th ey  m e a s u r e  ch a n ges  
in a v e r a g e  s t r a ig h t - t im e  h o u r ly  e a r n in g s ,  e x c lu d in g  p r e m iu m  p a y  f o r  
o v e r t im e  and f o r  w o r k  on w e e k e n d s ,  h o l id a y s ,  and late sh i f ts .  The 
p e r c e n t a g e s  a r e  b a s e d  on data f o r  s e l e c t e d  k e y  o c cu p a t io n s  and i n ­
c lu d e  m o s t  of  the n u m e r i c a l l y  im p o r t a n t  j o b s  within e a ch  grou p .

Office clerical (men and women):
Bookkeeping-machine operators, class B
Clerks, accounting, classes A and B
Clerks, file, classes A, B, and C
Clerks, order
Clerks, payroll
Comptometer operators
Keypunch operators, classes A and B
Office boys and girls
Secretaries
Stenographers, general 
Stenographers, senior 
Switchboard operators, classes A and B 
Tabulating-machine operators, class B 
Typists, classes A and B

Industrial nurses (men and women): 
Nurses, industrial (registered)

Skilled maintenance (men): 
Carpenters 
Electricians 
Machinists 
Me chanics
Mechanics (automotive)
Painters
Pipefitters
Tool and die makers

Unskilled plant (men):
Janitors, porters, and cleaners 
Laborers, material handling

A v e r a g e  w e e k ly  s a la r i e s  o r  a v e r a g e  h o u r ly  ea rn in g s  w e r e  
c o m p u te d  f o r  e a ch  o f  the s e l e c t e d  o c c u p a t io n s .  The a v e r a g e  s a la r i e s  
o r  h o u r ly  e a r n in g s  w e r e  then m u lt ip l ie d  b y  e m p lo y m e n t  in e a ch  of 
the j o b s  du rin g  the p e r i o d  s u r v e y e d  in 1961. T h e s e  w e ig h ted  e a rn in g s

f o r  in d iv id u a l  o c c u p a t io n s  w e r e  then to ta le d  to  obta in  an a g g re g a te  fo r  
ea ch  o c c u p a t io n a l  g rou p .  F in a l ly ,  the ra t io  ( e x p r e s s e d  as a p e r ce n t a g e )  
o f  the g ro u p  a g g r e g a t e  f o r  the one y e a r  to  the a g g r e g a t e  f o r  the o th er  
y e a r  w as c o m p u te d  and the d i f f e r e n c e  b e tw e e n  the r e s u l t  and 100 is 
the p e r c e n t a g e  of  ch ange  f r o m  the one p e r i o d  to the o th er .  The 
in d e x e s  w e r e  co m p u te d  b y  m u lt ip ly in g  the ra t io s  f o r  each  g rou p  
a g g re g a t e  f o r  ea ch  p e r i o d  a fte r  the b a s e  y e a r  (1961).

The in d e x e s  and p e r c e n t a g e s  of ch an ge  m e a s u r e ,  p r in c ip a l ly ,  
the e f f e c t s  o f  (1) g e n e r a l  s a la r y  and w a g e  ch a n g e s ;  (2) m e r i t  o r  oth er  
i n c r e a s e s  in p ay  r e c e i v e d  b y  in d iv id u a l  w o r k e r s  w h i le  in the s a m e  jo b ;  
and (3) ch a n g es  in a v e r a g e  w a g e s  due to  ch a n g es  in the la b o r  f o r c e  r e ­
sult ing f r o m  la b o r  tu r n o v e r ,  f o r c e  e x p a n s io n s ,  f o r c e  re d u c t io n s ,  and 
ch a n g e s  in the p r o p o r t i o n s  of  w o r k e r s  e m p lo y e d  b y  e s t a b l is h m e n ts  with 
d i f f e r e n t  p ay  l e v e l s .  C h an ges  in  the la b o r  f o r c e  can  c a u s e  i n c r e a s e s  
o r  d e c r e a s e s  in  the o c c u p a t io n a l  a v e r a g e s  w ithout actu a l  w age  ch a n ges .  
F o r  e x a m p le ,  a f o r c e  ex p a n s io n  m ig h t  in c r e a s e  the p r o p o r t i o n  of l o w e r  
paid  w o r k e r s  in a s p e c i f i c  o c c u p a t io n  and l o w e r  the a v e r a g e ,  w h e r e a s  
a r e d u c t io n  in the p r o p o r t i o n  of  l o w e r  pa id  w o r k e r s  w ou ld  have the 
o p p o s i te  e f fe c t .  S im i la r ly ,  the m o v e m e n t  of  a h ig h -p a y in g  e s t a b l i s h ­
m en t  out of  an a r e a  co u ld  ca u se  the a v e r a g e  ea rn in g s  to d r o p ,  even  
though no ch ange  in r a te s  o c c u r r e d  in o th er  e s ta b l i s h m e n ts  in the a re a .  
Data a re  a d ju sted  w h e r e  n e c e s s a r y  to  r e m o v e  f r o m  the in d e x e s  and 
p e r c e n t a g e s  of  ch an ge  any s ig n i f i c a n t  e f f e c t  ca u s e d  b y  ch an ges  in 
s c o p e  of  the s u r v e y .

The u se  of  c on sta n t  e m p lo y m e n t  w e ig h ts  e l im in a t e s  the e f fe c t  
o f  ch a n ges  in the p r o p o r t i o n  o f  w o r k e r s  r e p r e s e n t e d  in each  j o b  in ­
c lu d ed  in the data. The  p e r c e n t a g e s  of  ch ange  r e f l e c t  on ly  ch an ges  in 
a v e r a g e  p a y  f o r  s t r a ig h t - t im e  h o u r s .  T h e y  a re  not in f lu en ced  by  
ch a n g es  in s tan dard  w o r k  s c h e d u le s ,  as su ch ,  o r  b y  p r e m iu m  pay 
f o r  o v e r t im e .

Table 2. Indexes of standard weekly salaries and straight-time hourly earnings for selected occupational groups in New Orleans, La. , 
February 1966 and February 1965, and percents of change1 for selected periods

Industry and occupational group

Indexes
(March 1961=1001 Percents of change1

February 1966 February 1965
February 1965 

to
February 1966

February 1964 
to

February 1965

February 1963 
to

February 1964

February 1962 
to

February 1963

March 1961 
to

February 1962

February 1960 
to

March 1961

A ll industries:
Office clerical (men and w om en)-------- 120.4 115. 3 4 .4 2.5 4. 1 4.5 3 .4 2. 5
Industrial nurses (men and w om en)------ 108.5 105.0 3.3 0 2.0 1. 5 1.5 9 .9
Skilled maintenance (men)------------------- 118.6 114. 3 3.8 2.5 3.4 4.2 3. 5 5. 7
Unskilled plant (m en )-------------------------- 121.8 117.9 3. 3 6.3 4. 2 4.3 2 .0 4. 4

Manufacturing:
Office clerical (men and w om en)-------- 121. 2 117. 1 3.5 3.7 4. 3 5.2 2.8 4. 3
Industrial nurses ( men and w om en)------ 104.7 102.8 1.8 .9 2. 3 2—. 9 . 5 12.0
Skilled maintenance (m e n )----------------- 116.4 113. 1 2.9 1.9 2.9 4.3 3. 4 5. 2
Unskilled plant (m e n )-------------------------- 116.8 112.8 3.6 7.2 1. 1 3.2 . 8 8 .6

All changes are increases unless otherwise indicated.
This decrease reflects changes in employment among establishments with different pay levels, rather than salary decreases.
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A. Occupational Earnings 

Table A-l. Office Occupations—Men and Women

(A v e ra g e  s tra igh t-tim e  w eek ly  hours and earn ings fo r  se le cte d  occu p a tion s  studied on an a re a  b a s is
by industry d iv is io n , New O rlea n s , La. , F eb ru a ry  1966)

Sex, oc cupat ion,  and industry  di v is ion

MEN

BGOKKEEOING-MACMNE OPERATORS, 
CLASS 9 ----------------------------------------------------

CLERKS, ACCOUNTING, CLASS A -----------
MANUFACTURING -----------------------------------
NONMANUFACTUR INC, - - ------------------------

PUBLIC U T I L I T I E S ------------------------
RETAIL TRADE---------------------------------

CLERKS, ACCOUNTING, CLASS B -----------
MANUFACTURING----------------------------------
NONMANUFACTURING ----------------------------

PUBLIC UTIL IT IFS3------------------------

CLERKS, ORDER -----------------------------------------
NONMANUFACTURING ----------------------------

CLEPKS, PAYROLL ------------------------------------
MANUFACTURING----------------------------------

OFFICE BOYS ---------------------------------------------
MANUFACTURING----------------------------------
NONMANUFACTURING ----------------------------

PUBLIC UTIL ITIFS3------------------------

TABULATING-MACMNE OPERATORS, 
CLASS A ---------------------------------------------------

TAPUL ATING—MACHINE OPERATORS,
CLASS B ----------------------------------------------------

NONMANUFACTURING----------------------------

TYPISTS, CLASS B ----------------------------------
NONMANUFACTURING ----------------------------

PUBLIC UTILITIES3------------------------
WOMEN

BILLERS, MACHINE (BILLING
MACHINE) -------------------------------------------------

NONMANUFACTURING----------------------------

BILLERS, MACHINE (BOOKKEEPING
MACHINE) -------------------------------------------------

NONMANUFACTURING----------------------------
RETAIL TRADE--------------------------------

BOOKKEEPING-MACHINE OPERATORS,
CLASS A ---------------------------------------------------

MANUFACTURING----------------------------------
NCNMANUFACTURING ---------------------------

BOOKKEEPING-MACHINE OPERATORS,
CLASS B ---------------------------------------------------

MANUFACTURING----------------------------------
NONMANUFACTURING ---------------------------

RETAIL TRADE-------------------------------

Weekly earnings1 
(standard)

Number
of

workers

Average 
weekly 
hours1 

’ standard) Mean2 Median 2 Middle range 2

% $
40

and
under

$
45

$
5C 56

45 50 55 60

45 4 D.0
$
8 2 . or

$
8 5 . 5U

$ $ 
6 5 . 0 0 -  9 3 . 5 0

257 3 9 . 5 1 0 8 . 5 0 11 3 .5 0 9 3 . 5 0 - 1 2 1 . 5 0 - _ _ _
84 39*5 1 1 7 .0 0 1 1 7 . 0 0 1 3 4 . 5 0 - 1 2 9 . 5 0 - - - -

173 39.  5 1 0 4 . 5 0 l !. 4 . 5 f 9 1 . 5 0 —1 1 8 . 5 0 - - - -
98 3 9 .0 1 0 6 . 5 0 1 - 8 . 0 0 9 4 . 5 1 - 1 1 7 . 5 0
38 4 1 . 5 1U8.5P 1 1 2 .5 0 9 2 . 5 0 - 1 2 7 . 5 0 - - - -

184 3 9 .5 8 1 . 5 0 8 0 . 5 0 6 8 . 5 0 -  9 1 . 5 9 _ _ 2 9
44 4 0 .  ? 9 0 . 0 0 8 9 . 5 0 8 1 . 0 9 —1 0 4 . DC - - - -

14C 3 9 . 5 7 9 .  OC 7 7 . 5 0 6 7 . 0 0 -  8 6 . 5 0 - - 2 9
73 3 9 .0 7 7 . 5C 7 9 .  CO 6 8 . 5 0 -  8 6 . OC - 2 4

151 4 0 . 0 8 6 . 5 0 6 8 . ( ’0 7 4 . 5 0 - 1 0 0 . 0 0 _ _ _ _
137 4 0 . 0 8 8 . 5 0 8 8 . 5 " 7 5 . 0 0 -  9 9 . OC - - - -

54 39 .5 1 C 5.50 1 0 6 . 0 0 8 9 . 5 0 - 1 1 9 . 0 0 _ _ _ _
38 4 0 .  0 1 1 4 . 5C 1 1 0 . 0 0 1 0 5 . 0 0 —1 2 9 . OC

143 3 9 . 0 6 0 . CC 5 7 .0 0 5 3 . OC- 6 3 . 0 0 1 6 52 34
31 4 0 . 0 6 2 . 0 9 5 7 .  O'.) 5 3 . 0 0 -  7 2 . 5 0 - - 13 8

11 2 3 9 .0 5 9 . 5 0 5 7 . 0 0 5 2 . 5 0 -  6 2 . 5 0 1 6 3° 26
44 3 8 .5 6 7.CC 6 1 .5 0 5 5 . 0 0 -  7 0 . 0 0 ~ ~ u 9

3C 4 0 . 5 1 1 5.Cu 1 2 0 .5 0 9 9 . 0 0 - 1 2 7 . 5 0

63 3 9 . C 9 4 . 5 0 9 4 . 0 0 8 3 . 0 0 - 1 0 5 . 0 0 _ _ _ _
46 3 8 .5 9 1 . 5 0 9 2 . 0 0 8 6 .C U -1 3 U .5 0 ~ - -

39 3 8 .0 80.01' 6 3 . 5 0 5 7 . 0 0 —1 1 1 . 0 0 - - 4 14
3 C 3 8 . C 8C.CC 6 3 . 5 0 5 7 . 0 0 - 1 1 1 . CO - - 4 14
35 3 7 .5 8 2 . 5 0 7 0 . 0 0 5 8 . 0 0 —1 1 1 . 5C 14

37 3 9 .5 7 6 . UC 6 8 . 5 0 6 4 .  3 0 -  3 7 .5 0
26 3 9 . 0 7 2 . 5 0 6 7 . 0 0 6 3 . 5 0 -  7 4 . 0 0 ~ “ “

56 3 9 .5 6 6 . 5 0 6 4 .  ; 5 8 . 5 1 -  7 5 . Cl _ _ 4 15
56 3 9 .5 6 6 . 5 9 6 4 . 0 0 5 8 . 5 0 -  7 5 . 0 0 - - 4 15
46 39.  *» 6 6 . Cl 6 2 . 5 0 5 7 .  5C- 9 " .  50 4 15

78 3 9 .5 6 8 . Cl 9 1 . CD 9.; .  5 3 -  9 7 .  C 3 _ _ _ _
33 3 9 .5 8 ^ . 5 0 84* 5 0 8 2.  ? ? -  93.0*- - - - -
45 3 9 . 5 8 8 . 0 0 9 3 . 0 0 7 6 .  5C—1 5 . 5 ~ ~ ~

153 3 9 .5 6 9 . (  i> h 7 .t  a 6 1 . 5 0 -  7 9 . CC _ 3 _ 22
2 9 4 C .0 7 3 . 5 0 7 2 .5 0 6 5 . 5 0 -  8 4 . 0 0 - - - -

124 3 9 . 5 6 8 .  )0 6 5 .5 - ' 6 7 0 .  CC - 3 - 22
40 3 9 .5 6 7 . 0 0 6 7 . 5 3 5 9 . 0 9 -  8 1 . 5 0

"
3

'
9

$

N umber o f  w o r k e r s  re c e iv in g  s t ra ight - t im e  w eek ly  ea rnings of-—
t s $ $ $ $ * t  * * 1 t  $ $ * i

60 65 70 75 80 85 90 95 ICO 105 11U 115 120 125 130 135  140

65 70 75 80 85 90 95 100  105 110 115 120 125 130 135 140 o v e r

12 - 10 - - 7 8 - - - 8 - - - - - -

- 2 2 2 13 18 37 15 21 18 19 43 13 26 7 8 13
- - - 1 4 - 2 4 11 3 12 13 6 9 3 7 9
- 2 ? 1 9 18 35 i i 10 15 7 30 7 17 4 1 4

5 11 10 8 7 14 5 27 3 2 3 - 2
“ - 1 2 13 i i 1 - 1 4 i i 1 1 1

11 36 10 2D 33 14 14 _ 9 5 11 9 _ i - _ _

2 1 2 5 8 5 4 - 9 5 3 - - - - - -

9 35 8 15 25 9 10 - - - 8 9 - 1 - - -

5 i i 6 12 14 9 8 - - - - i - i - -

4 14 23 _ 17 3D 16 1C 6 23 _ 6 i i _ _ _

4 8 23 14 30 16 10 6 22 - 4 - - ~ -

i i - _ 10 2 1 2 8 1C 2 5 _ 4 1 7 _

2 i 7 10 i 5 - 4 1 7 -

25 7 2 _ 1 5 3 7
1 1 2 - 1 5

24 6 - - - - 3 7
8 6 - - - - 3 7

1C 1 “ 4 5 6 2 2 “

2 3 1 1 5 7 17 9 3 6 3 5 i _ _ _ _

2 3 1 1 3 7 15 3 3 4 - 4 - - - - -

3 1 1 - - _ - _ _ 4 12 - _ _ _ _ _
3 1 1 - - - - - - 4 12 - - - - - -
3 1 1 - - - - - - L. 12 - - - - - -

12
10

10
10

5
-

3
3

2 “
-

3
3

~
-

2
-

~
-

12 6 6 2 4 3 4 .
12 6 6 2 4 3 4

9 - 6 1 4 3 4

- 11 2 5 16 1 2 2 5 3 1 2 1 - - - - -
- 2 - 1 15 1 1 0 - 3 — 1 - - - - - -
- 9 2 4 1 - 1 2 5 - 1 2 - - - - - -

42 24 16 i i 21 4 1 0 - - - - - - - - - -
7 4 8 2 2 3 3 — — — — — —

35 20 8 9 19 i 7 — -  -  — -  -
8 1 4 i 14

See footn otes at end o f table.
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Table A -l. Office Occupations—Men and W om en-----Continued

(A v e ra g e  stra ig h t-t im e  w eek ly  hours and earn ings fo r  s e le c te d  occu p a tion s  studied on an a re a  b a s is
by industry d iv is io n , New O rle a n s , L a. , F e b ru a ry  1966)

Sex, occupation,  and industry d iv is ion

WOMFN -  CONTINUED

CLERKS, ACCOUNTING, CLASS A --------------
MANUFACTURING--------------------------------------
NONMANUFACTURING--------------------------------

PUBLIC UTILITIES 3 ---------------------------
RETAIL TRAOE------------------------------------

CLERKS, ACCOUNTING, CLASS B --------------
MANUFACTURING --------------------------------------
NONMANUFACTURING--------------------------------

RETAIL TRAOE------------------------------------

CLERKS, FILE, CLASS A ---------------------------
NONMANUFACTURING--------------------------------

CLERKS, FILE, CLASS B ---------------------------
MANUFACTURING--------------------------------------
NCNMANUFACTURING --------------------------------

CLERKS, ORDER --------------------------------------------
NONMANUFACTURING --------------------------------

CLERKS, PAYROLL ----------------------------------------
MANUFACTURING--------------------------------------
NONMANUFACTURING--------------------------------

RETAIL TRAOE ------------------------------------

COMPTOMETER OPERATORS ---------------------------
NONMANUFACTURING--------------------------------

RETAIL TRADE------------------------------------

KEYPUNCH OPERATORS, CLASS A --------------
MANUFACTURING--------------------------------------
NONMANUFACTURING--------------------------------

PUBLIC UTILITIES3 ---------------------------

KEYPUNCH OPERATORS, CLASS B --------------
MANUFACTURING--------------------------------------
NONMANUFACTURING --------------------------------

RETAIL TRADE------------------------------------

OFFICE G I R L S -----------------------------------------------
NONMANUFACTURING--------------------------------

SECRETARIES -------------------------------------------------
MANUFACTUR I N G --------------------------------------
NONMANUFACTURING --------------------------------

PUBLIC UTILITIES3 ---------------------------
RETAIL TRADE------------------------------------

STENOGRAPHERS, GENERAL -------------------------
MANUFACTURING--------------------------------------
NONMANUFACTURING --------------------------------

PUBLIC UT ILIT IES3---------------------------
RETAIL TRADE ------------------------------------

Weekly earnings1 
(standard) Nu mber o f  w o r k e r s r e c eiving stra ight - t im ekly earning s o f — -

Number
of

workers

$ $ $ $ S S $ $ S $ $ s $ $ $ i % t S b
weekly 4*. 4 5 5C 5 5 6 ? 6 5 7 0 7 5 8 0 8 5 9 0 9 5 LCD 1 5 i n 1 1 5 12 J 2 5 1 3 1 ? c 1 4 0
hours1 

( standard) Mean2 Median ^ Middle range ^ and
under and

4 5 5 0 5 5 6 9 6 5 7 7 5 8 0 85 9 0 9 5 1 0 U 1 0 5 l i e 1 1 5 1 2 0 1 2 5 ). 3- ] 3 5 I 4 ov er

2 1 9 3 9 . 0
$
9 3 . 0 0

$
9 2 . 5 0

$  $
8 6 . CO—1 0 1 . OC 1 2 15 1 7 i i 4  5 5 1 2 3 2 4 4 2 1 6 2 i i

9 8 4 0 . 0 9 7 .  CO 9 8 . 0 0 3 3 . 0 3 - 1 1 6 . OC - - - - - 4 - 7 2 - 9 4 7 1 1 1 0 2 i - - -
1 7 1 3 8 . 5 9 2 . 0 0 9 1 . 5 0 8 6 . 0 0 -  9 8 . 5 0 - - - 1 2 i i - 1C 9 4  J 4 2 1 9 1 7 3 I 6 - i i - -

9 3 3 7 . 5 9 7 . 0 0 9 6 . 5 0 9 3 . 0 0 —1 0 0 . 5 0 1 8 1 4 7 3 1 - - - - - -
3 0 9 1 . 0 9 5 . 0 0 3 9 . 0 0 7 5 . 7 0 —1 2 6 . 5 0 - 1 ? 4 “ 6 1 2 2 1 i “ * 1C " ”

5 8 8 3 8 . 5 7 2 . CO 7 1 . 9 0 6 3 . 5 0 -  8 2 . 5 9 - 2 1 8 4 3 1 2 6 9 3 7 6 4 7 6 9 8 9 11 6 4 4 - - - - - - -

7 3 9 0 . 0 7 6 . 5 0 7 3 . 5 0 6 7 . 0 0 -  8 8 . 5 0 - - - 6 1- 7 1 9 2 8 5 6 6 - 4 - - - - - - -
5 1 5 7 8 .  5 7 1 . 5 0 7 0 . 0 0 6  3 . 0 0 — 8 2 . 0 0 - ? 1 8 3 7 1 1 6 8 6 5 7 4 5 6 1 8 4 5 - 4
1 0 3 9 0 . 5 7 2 . 5 0 7 3 . 5 0 6 6 . 5 0 -  8 1 . 0 0 - 2 7 1 1 1 5 22 1 7 12 i i 4 ” “ _ ”

1 0 2 3 8 . 5 7 5 . 5 0 6  9 . 5 0 , 6 6 . 5 0 -  8 0 . 5 0 _ _ - 1 2 , 4 1 1 4 9 3 1 5 6 5 2 2 - - - 1 - -

86 3 8 . 0 7 1 . 0 0 6 8 . 5 0 6 6 . C O -  7 4 . 0 ? 12 1 41 1 4 9 2 i 5 ~ ~ 1 “ “

1 9 1 3 8 . 5 6 3 . 5 0 5 8 . 5 0 5 3 . 5 C -  6 7 . CO _ - 7 2 3 6 3 1 12 3 7 5 i i 6 4 - 4 - - - - - - -

2 6 9 0 . 0 8 8 . 5 0 9 9 . 0 0 3 5 . 5 9 -  9 3 . 5 0 - - - - - - 5 i 1 0 6 4
1 6 5 3 8 . 5 5 9 . 5 0 5 6 . 5 0 5 3 . 9 0 — 6 2 . 5 3 - - 7 2 3 6 3 1 12 3 2 4 1 - ~ 4 “ ~ ~

1 3 7 9 0 . 0 7 0 . 5 0 6 5 . 5 0 5 7 . 0 0 -  8 6 . 5 0 _ - 3 0 1 2 2 6 7 8 - 8 3 6 2 8
1 2 5 5 0 . C 6 8 . 5C 6 4 . 5 0 5 5 . 5 C -  8 6 . 0 0 3C 1 2 2 4 7 8 “ 3 3 6

1 6 8 3 9 . 0 8 0 . OC 7 9 . 5 0 6 8 . 5 0 -  9 2 . OC - 7 - 5 1 7 1 9 1 4 2 4 2 3 1 0 2 1 5 1 2 1 6 3 1 - - - -
68 9 0 . 0 7 8 . 5 0 7 5 . 0 0 6 8 . 0 0 -  8 4 . 5C - - - - 9 1 4 n 1 5 3 2 3 - 5 i 3 2 - - - - -

1 0 0 3 8 . 5 8 1 . CO 8 3 . 5 0 7 0 . 5 9 -  9 3 .  0 n - 7 - 5 8 5 3 9 2 0 8 18 5 7 - 3 1 i - - - -
31 3 9 . 5 7 7 . OC 7 6 .  GO 6 2 . 5 C -  9 3 . 5 3 - - - 5 6 3 1 5 1 1 3 i 2 ” _

1 6 1 3 9 . 5 7 3 . CO 7 0 . 0 0 6 5 . 5 0 -  8 0 . 5 0 - 7 - 1 7 i i 4 5 2 3 1 6 1 9 7 3 2 5 3 3 - - - - - -
1 5 4 3 9 . 5 7 1 . 5 0 6 9 . 5 0 6 5 . 5 0 -  7 9 . 0 0 - 7 - 1 7 11 4 5 2 3 1 6 1 9 6 3 i 3 i 2 - - - - - -

6 5 3 9 . 0 6 8 . 5 0 6 9 . 0 0 6 0 . 5 0 -  7 8 . 0 0 - 7 9 8 1 1 7 1 3 3 4 2 ~ 1 ~ “

2 0 9 3 S . C 8 4 . 5C 8 2 . 5 0 7 2 . 5 9 -  9 8 . 0 9 - - _ 5 7 2 ' 4 2 1 5 2 5 1 9 11 1 6 21 8 1 4 - 1 - - - -
5 6 9 0 . 0 1 0 1 . 5 0 K  1 . 5 0 9 6 . 0 0 - 1 1 0 . 5C - - - - - - i - 1 1 8 1 5 9 6 1 4 - i - - -

1 9 8 3 9 . 0 7 8 . OC 7 5 . 5 0 7 3 . 5 0 — 8 5 . 0 0 - - 5 7 2 0 <♦1 15 2 4 1 8 3 1 12 2 - - - - -
3 2 3 9 . 0 7 8 . 5G 7 5 . 0 0 7 1 . 5 0 -  8 9 . 0 0 - ~ 3 1 6 5 4 1 “ 2 “ “

1 7 C 3 9 . 0 7 0 . 0 0 6 5 . 5 0 6 1 . 5 0 -  7 6 . 5C _ _ 3 2 5 5 5 2 2 2 0 1 0 2 21 7 4 1
9 3 4 0 . 0 8 2 . 0 0 8 5 . 0 0 7 3>.5n_ 9 1 . 0 9 - - - 2 5 6 8 i 1 0 6 4 1

1 2 7 3 8 .  5 6 6 . OC 6 5 . 0 0 6 0 . 5 0 -  6 9 . 5 0 - - 3 2 3 5 0 2 ? 1 4 2 i 1 1 i
2 9 9 0 .  Q 6 2 . 5 0 6 3 . 0 0 5 8 . 5 C -  6 7 . 5 0 - - 2 8 8 9 2

5 1 3 9 . 5 5 8 . OC 5 8 . CO 5 3 . O C -  6 2 . 0 0 _ 6 i i 1 6 1 6 _ - - _ - - i - 1 - - - - - - -
5 0 3 9 . 5 5 8 . 0 0 5 8 . 0 0 5 3 . 0 0 -  6 2 . 0 0 - 6 ?. i 15 1 6 ~ i ~ 1 ~ ~ ~

9 5 9 3 9 . 5 9 9 . 0 0 9 7 . 0 0 8 5 .  5 - 1 - 1 1 4 . 0C _ - - 1 1 9 3 7 3 8 4 1 8 9 1 '  2 1 2 1 6 7 8 1 7 9 55 7 2 6 5 3 8 2 7 7 15
3 0 9 4  3 . 0 1 0 8 . 0 1 1 0 9 . 0 0 9 7 . 0 9 - 1 1 9 . 5 0 - - - - - - 7 7 2 4 1 2 1 8 1 9 ?9 3 4 2 7 4  6 3 2 1 2 1 8 6 3
6 5 C 3 9 . 0 9 5 . 5C 9 2 . 5 0 8 3 . 0 0 - 1 0 7 . G C - - - i 1 9 3 7 31 3 6 6 5 9 0 1 ) 3 4 8 4 2 4 5 2 8 2 6 ?  3 2 6 9 i 1 2
1 6 9 3 8 . 5 1 0 5 . 5 0 l - ' 6 . 0 0 9 2 . 0 0 —1 2 1 •5G - - - - - 2 6 6 9 i i 1 8 1 6 1 2 1 2 14 1 3 17 1 6 9 2

6 6 4 0 . n 8 9 . 5 0 8 8 . 0 0 8 : . 0 ' ' - 1 C 4 . 0 2 - - - - 3 3 6 5 1-0 1 0 3 5 7 6 ~ 6 2 ~ ~

8 9 7 3 9 . 0 8 0 . 0 0 7 7 .  5C 6 6 . 5 C -  9 1 . 5 r _ - i i 19 1 4  3 1 6 7 8 4 5 3 7 9 9 6 6 4 5 4 4 6 4 3 3 3 4 l - - - -
3 2 1 9 0 . 0 9 1 . 0 0 9 2 . 0 0 8 1 .  5*1—1 0 3 . 0 0 - - - - ? 1 13 2 9 8 1 6 5 2 3 9 32 4 3 3 2 ? 6 4 1 - - - -
5 7 6 3 8 . 5 7 5 . 0 0 6 9 . 5 0 5 4 . 5 0 -  8 2 . 5 1 - - n ] 9 1 2 2 1 4 9 55 4 5 6 3 4 4 2 5 2 2 3 11 7 - - - - - -
2 1 7 3 8 . 0 7 5 . 5 0 6 9 . 5 ' ' 6 5 . C O -  8 4 . 0 0 - - - 4 4 9 61 23 1C 2 ! 3 0 1 1 1 9 7 - - - - - -

5 3 3 9 . 5 6 7 .  CC 6 7 . 0 0 6 2 . 5 3 -  6 9 . 5 0 8 5 2 6 i 2 7 1

See footn otes at end o f  table,
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6
Table A -l. Office Occupations—Men and W om en— Continued

(A ve rag e  st ra ight - t im e  weekly  hours and earn ings  fo r  s e l e c te d  occ upat io ns  studied on an a re a  bas is  
by industry  d iv is ion ,  New O rleans ,  La. , F e br u ar y  1966)

Sex, oc cupation,  and industry d iv is ion
Number

of
workers

Weekly earnings1 
(standard) Number o f  w o r k e r s rece iv in g  s tra ig ht -t im e  w eek ly  earnings o f ----

Average
weekly
hours1
standard) Mean1 2 Median 2 Middle range 2

$ $ s
4 0  45 5G 

and 
under

45 50 55

55

60

60

65

$ s  *
65 70 75 80 

70 75 80 85

i  t  t  i
85 90 95 100

90 95 100 105

105

1 1 0

11 0

115

t
U 5

: .20

t
1 2 0

125

$
125

130

$
130

135

S
135

140

$
140

and

over

WOMEN -  CONTINUED

$ $ $ $
STENOGRAPHERS, SEN IO R--------------------------- 338 3 9 . 0 9 2 . 5 0 9 4 . 5 0 8 2 . 0 0 - 1 0 3 . 5 0 - - - - 8 12 3C 19 40 30 35 35 64 34 23 4 3 1 - - —

MANUFACTURING-------------------------------------- 140 4 0 . 0 9 9 . 0 0 1 0 1 . 5 0 9 6 . 0 0 - 1 0 6 . 0 0 - - - - - - 2 6 1 0 4 8 29 39 33 8 - - 1 - - -
NONMANUFACTURING-------------------------------- 198 3 8 . 5 8 8 . 0 C 8 6 . 5 0 7 5 . 5 0 -  9 9 . 5 0 - - - - 8 12 28 13 30 26 27 6 25 1 15 4 3 - - -

PUBLIC UTILITIES3 --------------------------- 103 3 8 . 0 8 8 , 5 r 8 6 . 5 0 7 8 . 5 0 -  9 4 . 5 0 ~ ~ 6 12 11 18 16 16 4 7 1 5 4 3 - - - -

SWITCHeOARC OPERATORS, CLASS A -------- 50 3 8 .5 7 7 . 0 0 7 7 .  50 6 7 . 0 0 -  9 0 . 0 0 _ _ - 4 4 i i 5 3 10 1 7 4 _ _ 1 _ _ _ _
4C 7 5 . 5 0 7 3 . 0 0 6 6 . CO- 9 0 . 5 0 10 %

SWITCHBCARC OPERATORS, CLASS B -------- 230 4 1 . 5 6 3 . 5 0 6 2 . 5 0 5 2 . 0 0 -  7 0 . 5 0 2 46 27 28 27 41 17 12 9 2 1 8 8 2 _ _ _ _ _ _
NONMANUFACTURING - - --------------------------- 219 4 1 . 5 6 2 . 0 0 6 1 . 5 0 5 1 . 5 0 -  6 9 .  5C 2 46 27 28 26 41 16 11 5 2 - 6 7 2 _ - - _ - - -

PUBLIC UTILITIES --------------------------- 25 3 9 . 0 8 7 .5 0 9 7 . 5G 7 0 . 5 0 - 1 0 2 . 5 0 - - - - 5 1 4 - - - 6 7 2 - - - - - - -

SWITCH BO ARC OPERATOR-RECEPTIONISTS- 21C 3 9 . 5 6 8 . 5 0 6 7 . 0 0 6 0 * 0 0 -  7 3 . 0 0 8 5 e 32 28 58 34 2 9 4 3 5 7 6 1
MANUFACTUR I N G -------------------------------------- 91 4 0 . 0 7 5 . 0 0 7 2 . 0 0 6 4 . 5 0 -  8 5 . 0 0 - - 4 10 1C 11 25 2 7 4 3 5 7 - 2 - - 1 - - -
NCNMANUFACTURING -------------------------------- 119 3 9 .5 6 4 . CO 6 5 . 5 0 5 8 . 0 0 -  6 8 . 5 0 8 5 4 22 18 47 9 - 2 - - - - 4 - - - - - -

# ^ * *

TRANSCRIPING-MACHINE GPERATORS,

i  Jt.

TYPISTSt CLASS A -------------------------------------- 300 3 9 . C 8 0 . 5C* 7 9 . 5 0 7 0 . 0 0 -  9 2 . On - - 1 17 28 30 52 25 19 38 43 26 14 4 3 _ _ _ _ _
NONMANUFACTURING -------------------------------- 164 3 8 .5 7 1 . 0 0 7 1 . 0 0 6 4 . 0 0 -  7 5 . 5 0 - - 1 17 28 25 51 2 0 8 8 - 4 1 i - - - - - - -

PUBLIC UTILITIES3 --------------------------- 32 3 8 .5 7 5 . CO 6 9 . 5C 6 4 . 5 0 -  8 6 . 0 0 “ 9 8 3 1 2 7 ~ - 1 i ~ - - - - - -

TYPISTS, CLASS B -------------------------------------- 459 3 9 . 5 6 6 . 5C 6 4 . n o 5 7 . 5 0 -  7 5 .0 0 _ 9 64 90 88 58 37 33 52 18 3 _ _ _ _ _ 7 _ _ _ _
40 4 1 . 5 7 1 . 5 0 10 8

NONMANUFACTURING -------------------------------- 419 3 9 .5 6 6 . 0 0 6 3 . 5 0 5 7 . 0 0 -  7 4 . 0 0 - 9 60 90 78 53 32 32 46 10 2 - - - - - 7 - - - -
PUBLIC UT 1L ITIES3---------------------------- 83 3 8 .5 6 9 . 5 0 6 3 .5 0 5 8 . 5 0 -  7 2 . 5C - - 4 23 2 2 12 4 - u - - - - - - - 7 - - - -

146 4 1 . 0 6 5 . 0 0 6 6 .  CO 5 5 . C C -  7 4 . 0U 35 19 8 35 13 14 17

1 Standard hour s re f le c t  the w o rkw e e k  for  whic h  e m plo y e e s  re c e iv e  their  r egu lar  st ra ight - t im e  sa la r i e s  and the earn ings  c o r r e s p o n d  to these  w e e k ly  hours.
2 The  m ean is com puted  fo r  each  job  by totaling the earnings o f  a ll  w o r k e r s  and dividing by the nu m ber o f  w o r k e r s .  The median  de s ig nates pos it ion— ha lf o f  the e m p lo y e e s  surveyed  re c e iv e  m o re  

than the rate shown; half  r e c e iv e  l e s s  than the rate shown. The middle range is de fined  by 2 ra tes o f  pay; a fourth o f  the w o r k e r s  earn  le ss than the lo w e r  o f  these  ra tes  and a fourth earn  m o r e  than the 
higher rate.

3 T ranspor tat ion ,  c o m m unica t io n ,  and other  publ ic util iti es.
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Table A-2. Professional and Technical Occupations—Men and W om en

7

(A ve rag e  s tra ight - t im e  weekly hours and earnings fo r  s e l e c te d  occupat io ns  studied on an a rea  bas is  
by industry div is ion,  New O rleans ,  La.  , F e b r u a r y  1966)

Weekly earnings1 
(standard)

Sex, occupation,  and industry d iv is ion of
workers

Average
weekly

( standard) Mean1 2 Median 2 Middle range 2

HEN

DRAFTSMEN, CLASS B ------------------------------------------- 2 1 1 4 1 . 0
$
1 3 1 . 5 0

$
1 3 0 . 5 0

$ $ 
1 1 5 . 5 C - 1 4 4 .5 G

DRAFTSMEN, CLASS C ------------------------------------------- 127 4 0 . 5 1 0 0 . GO 9 9 . 5 0 8 9 . G O -1 1 2 . 50

r r '  <3* r

WOMEN

NURSES, INDUSTRIAL (REGISTERED ) ------- 53 4 0 . 0 1 0 8 . 0 0 I f  6 .  50 9 5 . 5 C - 1 1 7 . 5 t

3 9 * ^

Number  o f w o rk e r s  rece iv in g  st ra ight - t im e  w eek ly  earn ings  of—
£ $ I £ £ £ $ £ £ £ £ £ £ £ £ £ $

TT , 80 85 90 95 li?C 1 C5 110 115 120 125 13C 135 140 145 15"  155 160Under
S and _ _ _ _ _ _ _ _ _  _ _ _ _ _ _ _
8 3 unde r
__________ 85 9< 95 I t - ,  10 5 11C 115 120 125 130 135 140 145 150 155 160 165

I $ l
165 1 7«. 1 75

-  -  and

17; 1 7 c ov e r

- - - i i 7 6 36 26 17
- - - - - 7 5 36 24 17

5 18 8 13 18 23 6 2 11 9
4 15 S 9 1 6 18 5
5 3

3

4 2 5 t 2 11 9

2 1 4 6 6 6 7 8 1 2
2 1 3 1 4 - 3 i 1 2
- - l «; 2 6 4 7

i i 16 n 29 10 e 7 8 6 9 2
i ’ 15 10 2 4 5 7 5 6 2 5 2

2 4 4

2 4 4

2 i 6 1
2 i 6 - 1 - - - - -

1 Standard hours re f le c t  the work w eek  fo r  which  em plo y e e s  re c e iv e  their re gular  st ra ight - t im e  sa la r ies  and the earn ings  c o r r e s p o n d  to these w ee kly  hou rs.
2 F o r  def inition  o f t e rm s ,  se e  footnote 2, table A - l .
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Table A-3. Office, Professional, and Technical Occupations—Men and W om en Combined

(A vera g e  s tra igh t-tim e  w eekly  hours and earn ings fo r  se le c te d  occu p a tion s  studied on an a rea  b asis
by in du stry  d iv is ion , New O rlean s , L a. , F e b ru a ry  1966)

Occ upa t ion  and industry di v is ion

OFFICE OCCUPATIONS

BILLERS, MACHINE (BILLING
MACHINEI -----------------------------------------------------

NCNMANUFACTURING --------------------------------

BILLERS* MACHINE ( BCOKKEEP ING
MACHINEI -----------------------------------------------------

NONMANUFACTURING --------------------------------
RETAIL TRADE ------------------------------------

BOCKKEEPING-MACFINE OPERATORS*

MANUFACTURING --------------------------------------
NCNMANUFACTUR I N G --------------------------------

BOOKKEEP INC—MACHINE OPERATORS*
CLASS B -------------------------------------------------------

MANUFACTUR I N G --------------------------------------
NCNM ANUF ACTURING--------------------------------

RETAIL TRADE ------------------------------------

CLERKS* ACCOUNTING, CLASS A --------------
MANUFACTURING--------------------------------------
NONMANUFACTURING --------------------------------

PUBLIC UTILITIES2 ---------------------------
RETAIL TRADE ------------------------------------

CLERKS. ACCOUNTING, CLASS B --------------
MANUFACTURING--------------------------------------
NCNMANUFACTURING --------------------------------

PUBLIC UTILITIES2 ---------------------------
RETAIL TRADE------------------------------------

CLERKS, FILE,  CLASS A ---------------------------
NCNMANUFACTURING --------------------------------

CLERKS, FILE, CLASS B ---------------------------
NONMANUFACTURING--------------------------------

CLERKS, OROER ----------------
MANUFACTUR I N G ----------
NONMANUFACTUR ING —

CLERKS, PAYROLL ------------
MANUFACTUR I N G ----------
NONMANUFACTURING —  

PUBLIC UTILITIES2 
RETAIL TRADE --------

Average

Number
of

workers
Weekly

[standard)

Weekly 
earnings 1 
(standard)

5C 39.5
$
7 9 .DC

32 39. n 7 9 .5C

56 39.5 66.50
56 39.5 66 .50
46 3 9 . 0 66. OC

83 39.5 88.00
33 39.5 87.50
50 39.5 88 .50

198 39.5 7 2 .UO
43 4 0 .0 79. CO

155 39.5 7 0 .CO
41 39.5 67 .5 0

476 39.5 101.50
132 40 .0 11C.C-’
344 39.0 98 .50
141 38.5 103.5068 41 .5 102.00
772 39 .0 74.50
117 4 > • C 81.50
655 38.5 73.00
255 38.0 77 .00
1C8 4 C . 5 7 2 .CO

112 38.5 76 .00
94 38.0 7 1 .5(

2C6 38. 5 65 .50
167 38.5 59 .5  0

288 40. € 80.00
26 39.5 89 .002 62 4 - '. ' 79 .00

222 39.5 86 .50
106 40 .9 91.50
116 39. n 81.50

26 37.5 8 3 .5 f
32 4 0 .C 76 .50

Occ upation and industry d iv is ion

OFFICE OCCUPATIONS -  CONTINUED

COMPTOMETER OPERATORS ---------------------------
NONMANUFACTURING--------------------------------

PUBLIC UTILITIES2 ---------------------------
RETAIL TRADE------------------------------------

KEYPUNCH OPERATORS, CLASS A --------------
MANUFACTURING--------------------------------------
NONMANUFACTUR I N G --------------------------------

PUBLIC UTILITIES2 ---------------------------

KEYPUNCH OPERATORS, CLASS B --------------
MANUFACTURING--------------------------------------
NONMANUFACTURING--------------------------------

RETAIL TRADE------------------------------------

OFFICE BOYS AND GIRLS------------------------------
MANUFACTUR I N G --------------------------------------
NONMANUFACTURING --------------------------------

PUBLIC UTILITIES2 ---------------------------

SECRETARIES -------------------------------------------------
MANUFACTURING--------------------------------------
NCNMANUFACTURING--------------------------------

PUBLIC UTILITIES2 ---------------------------
RETAIL TRADE ------------------------------------

STENOGRAPHERS, GENERAL-------------------------
MANUFACTURING--------------------------------------
NCNMANUFACTURING --------------------------------

PUBLIC UTIL ITIES2 ---------------------------
RETAIL TRADE------------------------------------

STENOGRAPHERS, S EN IO R---------------------------
MANUFACTURING--------------------------------------
NONMANUFACTURING --------------------------------

PUBLIC UTILITIES2 ---------------------------

SWITCHBCARC OPERATORS, CLASS A --------
NONMANUFACTURING --------------------------------

SWITCHBOARD OPERATORS, CLASS B --------
NCNMANUFACTURING - - ---------------------------

PUBLIC UTIL I T I E S ---------------------------
RETAIL TRAOE------------------------------------

Average

Number
of

workers
Weekly

[standard)

Weekly 
earnings 1 
(standard)

163 3 9 .5
$
7 3 . 5 0

156 3 9 .5 7 2 . 0 0
26 3 9 . 0 8 5 . OC
65 3 9 .0 6 8 . 5 0

2 1 2 3 9 .5 8 4 . 5 0
63 4C .5 1 0 0 . 0 C

149 3 9 . 0 7 8 . 0 0
32 3 9 . 0 7 8 . 5 0

172 3 9 .  li 7 0 . 0 0
44 4 0 . 0 B2.5C

128 3 8 .5 6 6 .  CO
3C 4 0 . 0 6 2 . 5 0

194 3 9 .9 5 9 . 5 0
32 4 0 . 0 6 2 . OC

162 Q9 .C 5 9 . OG
55 3 8 .5 6 7 . 5 0

957 3 9 . 5 9 9 . 0 0
3C5 4 0 . 0 1 0 8 . 0 0
652 3 9 . 0 9 5 . 0 0
166 3 8 .5 1 0 5 . 5C

66 4 0 . 0 8 9 . 5 0

904 3 9 . 0 8 0 . 5 0
321 4 0 . 0 91 . n r
583 3 8 .5 7 4 . 5 0
224 3 8 . 0 7 6 . 5 0

53 3 9 .5 6 7 . 0 0

340 3 9 . 0 9 2 . 5 0
1 4f 4 0 . 0 9 9 . 0 0
2 0 0 3 8 .5 8 8 . 0 0
105 38 .0 8 9 . 0 0

50 3 8 .5 7 7 . 0 0
40 3 8 .0 7 5 . 5 0

238 4 1 . 5 6 3 . 5 0
227 4 1 . 5 6 2 . 5 0

33 3 9 .5 8 4 . 5 0
69 3 9 . 5 5 9 . 0 0

Occ upat io n  and industry di v is ion

Average

Number
of

workers
Weekly Weekly 
hours 1 earnings

(standard) (standard)

OFFICE OCCUPATIONS -  CONTINUED

SWITCHBOARC OPERATOR-RECEPTIONISTS-
M ANUFACTUR I N G --------------------------------------
NONMANUFACTURING --------------------------------

RETAIL TRADE------------------------------------

T AEUL AT ING—MACH INE OPERATORS,
CLASS A -------------------------------------------------------

T ABULATING—MAC FINE OPERATORS,
CLASS B -------------------------------------------------------

NONMANUFACTUR I N G --------------------------------

TAEULATING-MACHINE OPERATORS,
CLASS C -------------------------------------------------------

TRANSCRIBING-MACHINE OPERATORS,
GENERAL--------------------------------------------------------

NONMANUFACTURING --------------------------------

TYPISTS, CLASS A --------------------------------------
MANUFACTURING--------------------------------------
NCNMANUFACTURING--------------------------------

PUBLIC UTILITIES2 ---------------------------

TYPISTS, CLASS B --------------------------------------
MANUFACTURING--------------------------------------
NCNMANUFACTURING--------------------------------

PUBLIC UTILIT IES2---------------------------
RETAIL TRADE------------------------------------

PROFESSIONAL AND TECHNICAL 
OCCUPATIONS

DRAFTSMEN, CLASS B ----------------------------------
MANUFACTURING--------------------------------------

DRAFTSMEN, CLASS C ----------------------------------
MANUFACTURING--------------------------------------
NONMANUFACTURING--------------------------------

NURSES, INDUSTRIAL (REGISTERED I ------
MANUFACTURING--------------------------------------
NONMANUFACTURING --------------------------------

2 1 0 3 9 . 5
$
6 8 . 5 0

91 4 0 . 0 7 5 . 0 0
119 3 9 . 5 6 4 . 0 0

26 4 1 . 5 6 7 . 0 0

4C 4C .5 1 1 1 .5 0

94 3 8 .5 9 0 . 5 0
71 3 8 .5 8 5 . 5 0

28 3 7 . 5 7 6 . 5 0

117 3 8 .5 7 1 . 0 0
1 02 3 8 .5 7 1 . 5 0

325 3 9 .5 8 1 . 5 0
160 4 0 . 5 9 2 . 0 0
165 3 8 .5 7 1 . CO

33 3 8 . 0 7 4 . 5 0

498 3 9 . 5 6 7 . 5 0
40 4 1 . 5 7 2 . 0 0

458 3 9 . 5 6 7 . 0 0
118 3 8 . 5 7 3 . 5 0
146 4 1 . 0 6 5 . 0 0

216 4 1 . 0 1 3 1 . 5 0
186 4 1 . 5 1 2 9 . 0 0

130 4 0 . 5 1 0 0 . 0 0
74 4 1 . 0 9 3 . 5 0
56 4 0 . 0 1 C 8.50

53 4 0 . 0 1 0 8 .0 0
28 4 1 . 0 1 1 2 . 0 0
25 3 9 . 5 1 0 3 . 0 0

Standard hours reflect the workweek for which employees receive their regular straight-time salaries and the earnings correspond to these weekly hours 
Transportation, communication, and other public utilities.
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Table A -4. Maintenance and Powerplant Occupations

(A v e ra g e  stra ig h t-t im e  h ourly  earn ings fo r  m en  in se le c te d  occu p a tion s  studied on an a rea  b a s is
by industry d iv is io n , New O rle a n s , L a . ,  F eb ru a ry  1966)

Occ upation and indust ry  di v is ion

CARPENTERS. MAINTENANCE-----------------
MANUFACTURING--------------------------------
NCNMANUFACTURING --------------------------

RETAIL TRADE ------------------------------

ELECTRICIANS. MAINTENANCE ------------
MANUFACTURING--------------------------------
NONMANUFACTURING--------------------------

ENGINFERS, STATIONARY ----------------------
MANUFACTURING--------------------------------
NCNMANUFACTURING--------------------------

RETAIL TRADE------------------------------

FIREMEN, STATIONARY BOILER -----------
MANUFACTURING--------------------------------

HELPERS, MAINTENANCE TRADES --------
MANUFACTURING --------------------------------
NONMANUFACTUR I N G --------------------------

PUBLIC UTILITIES5 ---------------------

MACHINISTS. MAINTENANCE -----------------
MANUFACTURING--------------------------------

MECHANICS, AUTOMOTIVE
(MAINTENANCE)------------------------------------

MANUFACTUR I N G --------------------------------
NONMANUFACTURING - - ---------------------

PUBLIC U T I L I T I E S ---------------------

MECHANICS, MAINTENANCE-------------------
MANUFACTURING --------------------------------
NCNMANUFACTURING --------------------------

MILLWRIGHTS-------------------------------------------
MANUFACTURING--------------------------------

OILERS ------------------------------------------------------
MANUFACTURING --------------------------------

PAINTERS, MAINTENANCE ---------------------
MANUFACTURING--------------------------------
NONMANUFACTURING--------------------------

PIPEFITTERS, MAINTENANCE---------------
MANUFACTUR I N G ---------------------------------

SHEET-METAL WORKERS, MAINTENANCE

345
25?

93

229
92

137 
27

1C2
81

328
19r
138 
117

227
216

5C0 
14 3 
357
303

61C 
538 

72

151
82
69

IC7
85

33

Hourly earnings 1

3 .1 7
3 . o r
3 .3 5

3.3C
3 .3 6  
3 .1 3

2 .8 0
3 . 0 9  
2 .6 2  
2 .9 9

2 . 5 7  
2 .8 4

2 .4 3
2 . 5 8  
2 .2 3  
2 .2 8

3 .2 9
3 .3 0

2 .9 C
2 .6 3
3 .0 1
3 .1 0

3 .1 2
3 .1 5
2 .9 1

3 .5 2
3 .5 3

2 . 5 7
2 .7 1

2 . 9 9
3 .2 2
2 .7 2

3 .3 7
3 .3 6

3 . 1 5
3 . 8 2

3 . 3 9
3 . 5 2  
3 . 3 4

3 . 0 0
3 . 1 4
2 . 6 2
3 .C 8

2 .6 8
3 .U4

2 .5 2  
2 .6 3  
2.21
2.22

3 . 4 9
3 .5 1

2 . 9 9
2 . 4 8
3 .1 8
3 .3 1

3 . 3 3
3 . 3 8
2 . 8 3

3 . 5 4
3 . 5 4

2 .6 8
2 . 8 0

3 .1 5
3 .2 0
2 .7 6

3 .5 1
3 .5 4

$ $ 
2 . 7 3 -  3 .4U 
2 . 9 6 -  3 . 4  
2 . 3 2 -  3 .8 9  
2 . 7 9 -  3 . 8 6

3 . 0 7 -
3 . 9 8 —
3 . - ' 4 —

3. 58 
3 .  58 
3 .5 1

2 . 3 1 -  3 .2 1
3 . 0 4 -  3 .3 9  
2 . 2 4 -  3 . 0 4  
2 . 8 9 -  3 .2 3

2 . 0 5 -  3 .1 9  
2 . 2 6 -  3 .3 5

2 . 0 6 -  2 . 8 5  
2 . 4 9 -  2 . 9 3  
1 . 9 5 -  2 . 4 9  
/• • '2 -  2 . 4 9

3 . 0 2 -  3 .5 6
3 . 0 3 -  3 . 5 6

2 . 4 3 -  3 . 3 9  
2 . 2 8 -  3 . 1 3  
2 . 6 2 -  3 . 5 ?  
2 . 8 6 -  3 .5 2

2 . 7 8 -  3 .5 4  
2 . 8 3 -  3 .5 5
2 . 7 3 -  3 .3 5

3 . 4 9 -  3 .5 8  
3 . 5 1 -  3 .5 8

2 . 3 7 -  2 .8 4  
2 . 6 1 -  2 . 8 6

2 . 7 3 -  3 .3 8  
3 . 0 8 -  3 .5 6  
2 . 1 9 -  3 .3 3

3 . 3 3 -  3 .6 1
3 . 3 3 -  3 . 6 7

Number o f  w o r k e r s  rece iv in g  s t ra ight - t im e  hour ly  ea rnings of—

1 •  8 u  1 . 9 <  ? . f .  2 . 1 *  2 . 2 *  2 *  3 2 . 4 <  2 . 5 b  2 . 6 0  2 . 7 0  2 . 8 0  2 . 9 0  3 . C C  3 . 1 0  2 . ? G  3 . 3 «  3 . 4 0  3 . 5  3 . 6 « .  3 . 7 - ' '  3 . 8  5 . 9
Under 
$ and - - - - - - - - - - - - - - - - - - -  -  andunder
___________ 1 . 9 *  2 « r <l  2 . U  2 . 2 i  2 . 3 -  2 , 4  2 . 5  2 . 6 .  2 . 7 l  2 . 8 ( i  2 . 9 )  3 . 0  f* 3 . 1 p 3 . 2 0  3 . 3 C  3 . A t  3 . 5 0  3 .  6 3 . 7 1! 3 . 8 :  3 . 9  o v e r

31 
1 3  

*1 P

1'  5 
1 l

1 Excl udes  p r e m iu m  pay for  o v e r t im e  and fo r  w o rk  on w eekends ,  ho lidays,  and late shifts.
2 F o r  def inition o f  t e r m s ,  se e  footnote 2,  table A - l .
3 W o rk e rs  w e r e  di str ibuted as fo l lo w s :  8 at $1 to $ 1 .1 0 ;  2 at $ 1 .1 0  to $1 .20 ;  2 at $ 1 .2 0  to $1 .30 ;  and 7 at $ 1 .4 0  to $ 1 .5 0 .
4 W o rk e rs  w e r e  di str ibuted  as fo l lo w s :  1 at $ 1 .2 0  to $1 .3 0 ;  1 at $ 1 .3 0  to $1 .4 0 ;  4 at $ 1 .6 0  to $ 1 .7 0 ;  and 12 at $ 1 .7 0  to $1 .8 0 .
5 Tra nsp or tat ion , c om m unicat io n ,  and other publ ic ut il iti es.
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10
Table A-5. Custodial and Material Movement Occupations

(A vera g e  s tra ig h t-t im e  h ou rly  earn ings fo r  se le c te d  occu p a tion s  studied on an area  b a s is
by  in dustry  d iv is io n , New O rlea n s , L a ., F e b ru a ry  1966)

Occ upa t ion  1 and industry d iv is ion

ELEVATOR OPERATORS, PASSENGER -----
NONMANUFACTURING--------------------------

ELEVATOR OPERATORS, PASSENGER
(WOMEN!--------------------------------------------------

NONMANUFACTURING ---------------------------
RETAIL TRAOE-------------------------------

GUARDS AND WATCEMEN---------------------------
MANUFACTUR I N G ---------------------------------
NCNMANUFACTURING --------------------------

GUARCS
MANUFACTURING---------------------------------

JANITORS, PORTERS, AND CLEANERS •
MANUFACTURING ---------------------------------
NONMANUFACTUR I N G --------------------------

PUBLIC UTILITIES4----------------------
RETAIL TRAOE ------------------------------

JANITORS, PORTERS, AND CLEANERS
(WCMENI --------------------------------------------------

M A N U F A C T U R I N G -----------------------------------------
NONMANUFACTURING --------------------------

RETAIL TRAOE-------------------------------

LABORERS, MATERIAL HANDLING---------
MANUFACTURING --------------------------------
NONMANUFACTURING - - ----------------------

PUBL IC UT IL I T I E S ----------------------
RETAIL TRADE------------•------------------

ORDER F I L L E R S -------------------------------------
MANUFACTURING --------------------------------
NONMANUFACTURING --------------------------

RETAIL TRAOE------------------------------

PACKERS, S HIP PIN G -------------------------------
MANUFACTURING---------------------------------
NCNMANUFACTURING --------------------------

RETAIL TRADE------------------------------

RECEIVING CLERKS ---------------------------------
MANUFACTURING---------------------------------
NONMANUFACTURING --------------------------

RFTAIL TRAOE------------------------------

SHIPPING CLERKS-----------------------------------
MANUFACTURING --------------------------------
NONMANUFACTURING --------------------------

SHIPDING ANC RECEIVING CLERKS —
MANUFACTUR I N G --------------------------------
NCNMANUFACTURING --------------------------

Number
of

workers

Hourly ea rnings2

M ean3 Median 3 Middle range 3

$ $ $ $
1 C3 1 .0 6 1 . 2 2 . 7 4 -  1 .3 6

98 1 .0 4 1 . 2 1 . 7 4 -  1 .3 2

I 1 C 1 .0 5 1 . 2 2 . 6 1 -  1 .2 8
1C5 1.C4 1 . 2 2 . 6 0 -  1 .2 7

46 1 .2 7 1 .2 5 1 . 2 2 -  1 .2 5

894 1.51 1 .3 4 1 . 2 7 -  1 .4 6
55 2 .3 3 2 . 2 9 1 . 5 8 -  2 . 9 ?

835 1 .4 6 1 .3 3 1 . 2 6 -  1 .4 0

31 2 .7 5 2 . 8 8 2 . 2 9 -  3 .1 5

2 , 1  ec 1 .4 3 1 .2 8 1 . 2 1 -  1 . 6 5
418 2 . 0 1 2 . 1 2 1 . 6 8 -  2 . 4 ?

1 ,7 6 2 1 .2 9 1 .2 6 1 . 1 6 -  1 .3 8
84 1 .7 7 1 .7 3 1 . 6 2 -  1 .7 9

7e4 1 . 2 0 1 .2 4 1 . 1 3 -  1 .2 5

525 1 .1 8 1 . 2 0 1 . C 5 -  1 .2 6
3 0 1 .5 3 1 .3 5 1 . 2 6 -  1 . 5 3

495 1 .1 6 1 . 1 0 1 . 0 5 -  1 .2 5
197 1 .2 5 1 .7 5 1 . 7 2 -  1 .2 3

1 , 7 1 3 1 . 8 C 1 . 6 6 1 . 4 2 -  2 .  ? ?
648 1 .9 6 2 . 1 0 1 . 3 8 -  2 . 2 9

1 ,C65 1 .7 1 1 .5 6 1 . 4 3 -  2.  C 6
237 1 .9 6 1 .7 0 1 . 6 3 -  2 .1 3
349 1 .6 5 1.5C 1 . 4 2 -  2 . 0 3

669 1 .7 1 1 .6 4 1 . 4 5 -  2 .0 2
89 1 .7 9 1 .5 8 1 . 4 6 -  2 .1 7

5 8" 1 .7 C 1 .6 5 1 . 4 4 -  1 .8 5
1 C1 7 .2 2 2 .3 2 2 . '> 7 -  2 . 3 6

240 1 . 6 6 1 .5 4 1 . 3 6 -  1 . 9 ?
n r > .7 9 1 .8 9 1 . 3 7 -  2 .0 2
13" 1 .5 4 1 .4 7 ’ . 3 6 -  1 .7 9

41 1 .4 2 1 .3 7 1 . 3 2 -  1 .4 9

1 89 7 .0 1 1 .9 6 1 .6 U -  2 . 4 ?
28 ? . 4 4 2 .7 5 •’ . 7 1 -  2 .9 2

161 l  • 94 1 . 8 6 1 . 5 8 -  2 .2 7
70 1 . 8 8 1 .8 1 1 . 6 3 -  2 .1 8

1C3 2 .4 8 2 .4 9 2 .  1 2 -  2 . 7 3
47 2 .5 8 7 . 6 4 2 . 4 3 -  7 .8 4
56 ? . 4 0 2 . 2 8 2 . 1 2 -  2 .5 5

114 2 .2 6 7 .1 2 1 . 9 4 -  2 .6 1
41 7 .3 9 2 . 4 9 1 . 8 8 -  2 . 6 7
73 2 .1 8 2 . - 1 1 . 9 6 -  2 .5 6

N u m b e r  o f w o r k e r s  rece iv in g  s t ra ight - t im e  hour ly  earn ings  o f—
$ $ $ $ * * $ $ $ s $ $ $ * $ i $ l s $ * $ t

• 50 • 6C • 7C . 8C . 9 0  1 .0 0 1. 1C 1 . 2 c 1 . 3 0 1 . 4 0 1 . 50 1 . 6 0 1 . 7 0 1. 8C 1 . 90 2 . 0 0

OPsJ ! . 4 0 2 .6 0  2 .8G 3 .0 C 3 . 2 c 3 . 4 0
and

under and

. 6 0 . 7 0 OD O . 9 0 1 . 0 0  1 .1 0 1.2C 1 .3 C 1 .4 C 1 . 5 0 1. 60 1 .7 0 1 . 8 0 1. 9C 2 . 00 2 . 2 0 2 . 4 0 ' . .60 2 .8 C  3 . 0 0 3 . 2 0 3 . 4 0 ov e r

10 36 27 E 12 5 4 1
10 “ 36 “ ■ ~ 27 8 1C 5 1 1

26 12 _ _ _  _ 6 48 5 2 8 3
26 12 - - -  - 6 48 - 2 8 3

- ~ - - 6 34 - 5 1

- 4 - 3 5 5 24 267 330 54 36 4 7 1C 10 20 19 54 12 20 6 4 _
- - - - -  - - - 2 - 16 - 1 - - 3 6 - 8 9 6 4 -
“ 4 3 5 5 24 267 328 54 20 4 6 1C 10 17 13 54 4 11 ~ ~

1 - 1 - - - 6 - 4 9 6 4 -

_ 55 95 105 6 7 71 82 755 181 113 48 71 134 8 27 184 61 90 33 - - _ _
- - - - -  - - 29 23 25 9 25 59 4 1C 67 52 82 33 - - - -
- 55 95 1 05 67  71 82 726 158 88 39 46 75 4 17 117 9 8 - - - - -
- - - - - - l 5 6 7 13 36 1 - - 7 8 - - - - -
~ 17 3 9 9C 28 74 386 73 21 16 21 5 3 1 8 2 ~ “ — —

_ 5 _ 2 -  242 11 222 13 7 7 2 6 _ _ 1 2 4 1 _ _ _ _
- - - - -  - - 12 7 4 - 2 — - - - 2 2 1 - - - -
- 5 - 2 -  242 11 210 6 3 7 - 6 - - 1 - 2 - - - - -
- - - - 11 175 6 1 3 - - 1 ~ “

_ _ _ _ _ 1 118 261 313 81 146 32 5 61 246 274 55 1 0 2 2 12 _ _
- - - - - - 21 1 70 11 6 7 2 2 53 147 135 29 51 2 12 - -
- - - - - 1 97 51 3 02 75 139 30 3 8 99 139 30 51 - - - -
- - - - -  - - - 1 - 31 91 1 1 3 52 6 51 - - - -
- - - - - 1 31 38 109 36 4 21 2 5 47 55 “ - “ “ *
_ _ _ _ _ _ 45 94 61 78 128 74 14 - 82 82 9 2 - - _
- - - - -  - - 1C - 21 18 - - 4 - 20 10 6 - - - - -

: “ “ :
35 94 40 60 128 74 1 0 _ 62

39
72
57

3
3

2
2 _ “ —

_ _ _ _ _ _ 4 5 75 26 16 6 10 30 31 14 5 _ 14 _ _

- - - - -  - - 6 33 2 - 6 - 1C 23 14 2 - 14 - - - -
- - - - - 4 3 42 24 16 - 10 2C 8 - 3 - - - - - -
- - - - - 4 3 19 6 6 - “ 3 * * - “

_ _ _ _ _ _ 1 2 27 17 11 2 0 12 9 21 20 30 6 10 3 _ -

2 2 - - - 3 5 - 1 3 9 3 - -
- - - - - - 1 ? 25 15 11 20 12 6 16 20 29 3 1 - - -
~ - - - - - 1 2 3 11 3 15 8 1 11 4 11 - - - *

16 - 21 7 25 12 8 1 9 4
11 - - - 10 12 8 1 1 4

5 21 7 15 - " - 8 -

_ _ _ _ _ _ _ _ _ _ 9 _ 14 16 25 6 15 15 11 _ - 3
14 - - 6 5 1C 3 - - 3

9 16 25 10 5 8

See foo tn otes  at end o f table.
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Table A-5. Custodial and Material Movement Occupations— Continued

(A ve ra g e  s tra igh t-tim e  h ou rly  earn ings fo r  se le c te d  occu pa tion s  studied on an a rea  b as is
by industry d iv is io n , New O rlea n s , L a ., F e b ru a ry  1966)

Hourly eamings 2

O c c u p a t i o n 1 a n d  i n d u s t r y  d i v i s i o n
Number

of
workers Mean1 2 3 4 M edian3 Middle range3

$
. 5 r

a n d
u n d e r

. 6 0

TRUCK C°IVERS5 ----------------------------------------------- 2 ,  7 8 5
7 3  8

$
2 . 1 8
2 . 0 7

$
2 . 1 4
2 . 1 2

$  $  
1 . 6 5 -  2 . 4 5  
1 . 7 3 -  2 . 2 0

8 9 3 2 . 8 5 3 . 3 1 2 . 2 6 -  3 . 3 6

TRUCKCRIVERS, LIGHT (UNDER

MANUFACTURING----------------------------------------- 7A 1 .8 1 !
1 . 6 6

1 . 5 8
1 . 5 8

1 . 4 6 -  2 . 0 8  
1 . 3 5 -  2 . 0 43 3 4

ry l . 7 f 1 . 3 8 1 . 3 3  2 . 4 2

TRUCKCRIVERS. MEDIUM I 1 - 1 / 2  TO
1 . 7 7 1 . 6 3 -  2 . 5 6

T"*"o 7
,

3  3 9 ’ 0  3 3^
i n n 1 . 7 5 1 .7 0 1 . 5 3 -  1 . 8 C1 2 0

TRUCKCRIVERS. HEAVY (OVER A TONS, 
TRAILER T Y P E ) ---------------------------------------- 6 4 4 2 . 6 3 2 . 3 0 2 . 2 2 -  3 . 3 2 -

5 4 5
4 3 0

2 . 6 6 t * 2 . 2 4 -  3 . 3 4
C . .7 0 2 . 3 0 Z . Z j  3 . 3 3

TRUCKDRIVERS, HEAVY (OVER A TONS,
3 1 0 2 . 1 7 2 . 1 7 2 . 1 3  2 . 3 1

7 5 8 2 . 2 5 2 . 2 7 2 . 0 0 -  2 . 7 5

T - r t ^*06 1 . 7 5 -  2 . 2 8
’ * 0 91 '  "  

5 7 2 . 2 3

2 2  ̂
2 . 3 6 2 . 1 2 -  2 . 4 4

TRUCKERS, POKER (OTHER THAN
8 6 2 .  A 2 2 . 4 4 2 . 2 8 -  2 . 4 8

.6 0

.  7 C

N u m b e r  o f  w o r k e r s  r e c e i v i n g  s t r a i g h t - t i m e  h o u r l y  e a r n i n g s  o f ----

$ S $ s S S $ $ s $ S S s $ $ S s $ $ S %
. 7 3 . 8 0  . 9 t l . o  * 1.  1C 1 .2 0 1 . 3 3 1. 40 1 . 5 0 1 .6 0 1 .7 0 1 .8 0 1 .9 0 2 . 0 0 2 .  20 2 .4 0 2.6C- 2 . 8  0 3 .0 0 3.2C 3 .4 0

• 80 .5 4  1.0C 1 . 1 ) 1. 20 1 .3 C 1 .4 0 i . 5C 1 . 6 0 1 .7 0 1 .8 0 1 .9 0 2 . i  n 2 . 2 0 2 . 4 0 2 • 60 2.8C 3 .0 0 3.2C 3 .4 C  ov e r

2C 7 24 241 35 145 413 168 19 21 440 512 82 46 60 2 546
25 14 69 59 48 7 21 316 49 6 20 60 2 38

- -  - 2i 7 24 212 25 76 354 120 12 - 124 463 76 26 - - 5 < 8
6 6 3 4 - - 357 3 6 - - 508

“ “ 17 42 11 33 14 35 i 4 34 52 13 ” ~ _  ”

_ _ 2 7 16 ICC 26 45 30 23 4 _ 88 15 11 15 4 _ _
12 11 19 - 6 - - 12 2 2 6 4 - -  -

- -  ~ 2 is 7 16 88 15 26 30 17 4 - 76 13 9 13 - - -
“ ~ ” 9 35 1 8 ~ ~ 3 6 13 “

_ _  _ _ _ 8 136 13 91 373 127 15 21 59 200 15 15 36 _ 295
- - - - - 12 3 42 49 42 7 21 59 46 4 13 36 - -
- -  - - - 3 124 1C 49 324 85 8 - - 154 n 6 - - 295
- -  ~ - - - - 6 - i - - - 130 - 6 - - 295
” ~ ” e 7 1C 24 14 34 1 24 6 ~

_ _ _ _ _ _ 5 _ 9 in 17 _ _ 67 232 40 8 4 2 251
- -  ~ - - - 5 - 8 10 - - - 27 - - 1 4 2 38

17 - - 40 23? 40 7 - - 213

* " — " ■ ~ “ ' "
225

" * "
23 3

- - - - - - - i - 1 - - 226 65 16 - i - -

25 34 21 13 64 28 3 108 176 48 52 142 44 _

- -  ~ - - - 23 13 13 5 - - 2 37 96 24 42 135 44 -

- - - - 2 21 8 9 64 28 1 21 8'*
71

9

24 i « 7 - -

2 - - - - I 21 24 - - - -

6 19 50 _ 11 _ _
6 19 i i

1 D a t a  l i m i t e d  to  m e n  w o r k e r s  e x c e p t  w h e r e  o t h e r w i s e  i n d i c a t e d .
2 E x c l u d e s  p r e m i u m  p a y  f o r  o v e r t i m e  a n d  f o r  w o r k  o n  w e e k e n d s ,  h o l i d a y s ,  a n d  l a t e  s h i f t s .
3 F o r  d e f i n i t i o n  o f  t e r m s ,  s e e  f o o t n o t e  2 ,  t a b le  A - l .
4 T r a n s p o r t a t i o n ,  c o m m u n i c a t i o n ,  a n d  o t h e r  p u b l i c  u t i l i t i e s .
5 I n c l u d e s  a l l  d r i v e r s  r e g a r d l e s s  o f  s i z e  a n d  t y p e  o f  t r u c k  o p e r a t e d .
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Appendix. Occupational Descriptions

T he p rim ary  purpose of p rep a rin g  jo b  descrip tions for the B ureau 's w age surveys is to  assist its f ie ld  
s taff in  c lassify ing  in to  ap propria te  o ccu p a tio n s  w orkers who are e m p lo y e d  u nd er a v a r ie ty  of p ay ro ll tit le s  
an d  d iffe ren t work a rrang em en ts  from  e s ta b lish m e n t to  e s tab lish m en t and  from  a rea  to a re a . T his pe rm its  
the group ing of o c cu p a tio n a l w age ra tes  rep resen tin g  co m p arab le  jo b  co n te n t. Because of th is  em phasis on 
in te re s ta b lish m en t and in te ra re a  c o m p a ra b ility  o f o c cu p a tio n a l co n te n t, th e  B ureau 's job  descrip tions m ay  
d iffe r s ig n if ic an tly  from  those in  use in  in d iv id u a l es tab lish m en ts  or those p rep a red  for o th e r purposes. In 
ap p ly in g  these jo b  descrip tio ns, the B ureau 's f ie ld  econ o m ists  are  in s tru c ted  to ex c lude  w ork ing supervisors, 
a p p re n tic e s , le a rn e rs , b eg inners , tra in e e s , h a n d ica p p ed , p a r t - t im e ,  tem p o ra ry , and  p ro b a tio n ary  w orkers.

O F F I C E

BILLER, MACHINE BOOKKEEPING-MACHINE OPERATOR

P repares s ta te m e n ts , b ills , and  invo ices on a m a ch in e  o th e r  th an  
an  o rd inary  or e le c tro m a t ic  ty p e w rite r . M ay also k e ep  records as to 
b illin g s  or sh ipp ing  charges or perform  o th e r c le r ic a l  work in c id e n ta l  
to  b il l in g  o p e ra tio n s . For w age study purposes, b ille rs , m a c h in e , are 
c la ss if ied  by type of m a c h in e , as follow s:

B ille r, m a ch in e  (b il l in g  m a c h in e ). Uses a sp ec ia l b il l in g  m a ­
ch ine  (M oon H opk ins, E llio tt F isher, Burroughs, e tc .  , w h ich  are 
c o m b in a tio n  typ in g  and add ing  m ach in es) to p repare b ills  and  in v o ices  
from  cu stom ers ' pu rchase orders, in te rn a lly  p rep a red  o rders, sh ipping 
m em o ran d u m s, e tc .  U sua lly  invo lves a p p lica tio n  of p re d e te rm in e d  
d iscounts and  sh ipp ing  charges, and en try  of necessary  ex tensio ns, 
w h ich  m a y  or m a y  no t be co m p u ted  on the b illin g  m a c h in e , and 
to ta ls  w h ich  are  a u to m a tic a lly  a c c u m u la te d  by m a c h in e . T he o p e r­
a tio n  u su a lly  invo lves a la rge  nu m ber of carbon co p ies o f the b il l  
be ing  p rep a red  and  is o ften  done on a fan fo ld  m a ch in e .

B ille r, m a ch in e  (bo ok keep ing  m a c h in e ). U ses a boo kkeep ing  
m a ch in e  (S undstrand , E llio tt F isher, R em ing ton  R and , e tc .  , w h ich  
m a y  or m ay  no t have  ty p ew rite r keyboard ) to  p repare cu stom ers ' b ills  
as p a r t  of the accou n ts  rece iv ab le  o p e ra tio n . G en era lly  invo lves the 
s im u ltan eo u s en try  o f figures on custom ers' led g e r reco rd . T he m a ­
ch in e  a u to m a tic a l ly  a c cu m u la te s  figures on a n u m b er of v e r tic a l  
co lum ns and co m pu tes, and usually  prin ts a u to m a tic a lly  the d e b it or 
c re d it  b a lan ce s . D oes no t involve a know ledge of b o o k keep ing . 
W orks from  un ifo rm  and standard  types of sales and  c re d it  slips.

O p era tes  a boo kkeep ing  m a ch in e  (R em in g to n  R and , E llio tt F isher, 
Sundstrand, Burroughs, N a tio n a l C ash R eg is te r, w ith  or w ith o u t a ty p e ­
w rite r  k eyboard ) to  k e e p  a reco rd  of business transac tions .

C lass A . K eeps a se t of records requ iring  a know ledge of and 
ex p e rien c e  in  b a sic  b oo kkeep ing  p rin c ip le s , and  fa m ilia r i ty  w ith  the 
s tru ctu re of th e  p a r tic u la r  acco u n tin g  system  used . D e te rm in es  proper 
records and  d is tribu tion  of d e b it and c re d it  item s to  be used in  ea ch  
phase of the w ork. M ay p repa re  co n so lid a ted  reports , b a lan ce  sheets, 
and o th e r records by hand .

Class B. K eeps a reco rd  of one or m ore phases or sections of 
a se t of records u su a lly  req u irin g  l i t t le  know ledge of basic  book­
k e ep in g . Phases o r sections in c lu d e  accoun ts  p a y a b le , p a y ro ll, cus­
tom ers ' accou n ts  (n o t in c lu d in g  a s im ple  type of b illin g  described  
u nd er b i l le r ,  m a c h in e ), co st d is tribu tion , expense d is tribu tion , in ­
ven to ry  co n tro l, e tc .  M ay ch eck  or assist in  p rep a ra tio n  of tr ia l 
b a lan ce s  and p repa re  con tro l sheets fo r the acco u n tin g  d e p artm en t.

CLERK, ACCOUNTING

Class A . U n d er g e n e ra l d ire c tio n  o f a boo kkeeper or ac co u n tan t, 
has re sp o nsib ility  fo r k e ep in g  one or m ore sections of a co m p le te  set 
of books or records re la tin g  to  one phase of an  e s tab lish m en t's  b usi­
ness tran sac tio n s . W ork invo lves posting  and  b a lan c in g  subsidiary

1 2
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CLERK, A C COUN TIN G— C ontinued

led g e r o r led gers  such as accoun ts  rece iv ab le  or accoun ts  p ay ab le ; 
e x am in in g  and  cod ing  invo ices or vouchers w ith  proper a c co u n tin g  
d istribu tion ; and  requ ires  ju d g m en t and ex p e rien c e  in  m ak in g  p roper 
assignations and a llo ca tio n s . M ay assist in p rep a rin g , ad ju stin g , and 
c lo sing  jo u rn a l en trie s; and m a y  d ire c t class B acco u n tin g  c le rk s.

C lass B. U n der supervision , perform s one or m ore rou tine  a c ­
co u n tin g  o pe ra tio ns  such as posting  sim ple  jou rn a l vouchers o r accoun ts  
p ay ab le  vouchers , e n te rin g  vouchers in  v ou cher registers; re c o n c ilin g  
bank accoun ts; and  posting  subsid iary  ledgers  c o n tro lled  by g e n era l 
led g ers , or posting  sim ple cost acco u n tin g  d a ta . This jo b  does no t 
requ ire  a know ledge of ac co u n tin g  and  boo kkeep ing  p rin c ip le s  b u t 
is found in  o ffices  in  w hich  the m ore rou tine  acco u n tin g  work is 
subd iv ided  on a fu n c tio n a l basis am ong severa l w orkers.

CLERK, FILE

Class A . In an  es tab lish ed  f ilin g  system  co n ta in in g  a  nu m ber 
of v a rie d  su b jec t m a tte r  f ile s , c lassifies  and  indexes f ile  m a te r ia l  
such as co rrespo n dence , reports, te c h n ic a l do cu m en ts, e tc .  M ay 
also f ile  th is m a te r ia l .  M ay k eep  records of various types in  co n ­
ju n c tio n  w ith  the f ile s . M ay le a d  a sm a ll group of low er le v e l f ile
c le rk s.

C lass B. Sorts, codes, and  files  un c lassified  m a te r ia l  by s im ple  
(su b je c t m a tte r )  head ing s or p a rtly  c la ss ified  m a te r ia l  by  f in e r  sub­
h ead in g s. P repares sim ple re la te d  index  and c ro ss-re fe ren ce  a ids. 
As req u ested , lo c a te s  c le a r ly  id e n tif ie d  m a te r ia l  in  files  and  forwards 
m a te r ia l .  M ay perfo rm  re la te d  c le r ic a l  tasks req u ired  to  m a in ta in  
and  serv ice  f ile s .

C lass C . Perform s rou tine f ilin g  of m a te r ia l  th a t  has a lread y  
b e en  c la ss if ied  or w h ich  is ea s ily  c la ss ified  in a s im ple se ria l c la ss i­
f ic a tio n  system  ( e .g .  , a lp h a b e tic a l ,  ch ro n o lo g ic a l, o r n u m e ric a l) . 
As req u ested , lo c a te s  read ily  a v a ila b le  m a te r ia l  in  files  and forw ards 
m a te r ia l ;  and  m ay  f i l l  ou t w ith d raw a l ch a rg e . Perform s sim ple  
c le r ic a l  and  m a n u a l tasks requ ired  to m a in ta in  and serv ice  file s .

CLERK, ORDER

R ece iv es  cu stom ers ' orders for m a te r ia l  or m erchand ise  by  m a il ,  
ph o n e, or p e rso n a lly . D u ties involve any c o m b in a tio n  of the fo llow ing: 
Q uoting  p rice s  to  cu stom ers; m ak ing  ou t an  o rder sh ee t lis tin g  the item s
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CLERK, ORDER— C o n tinu ed

to  m ake up the order; ch eck in g  p rice s  and quan tities  of item s on order 
sheet; and  d is tribu ting  order sheets to  resp ec tiv e  d epartm en ts  to  be f i l le d . 
M ay ch eck  w ith  c re d it  d e p a r tm e n t to  d e te rm in e  c re d it ra tin g  of cu stom er, 
acknow ledge re c e ip t  o f orders from  custom ers, follow  up orders to see 
th a t  th e y  have b e en  f i l le d ,  k eep  file  of orders re c e iv e d , and check  shipping 
invo ices w ith  o rig in a l orders.

CLERK, PAYROLL

C om pu tes w ages of co m pan y  em p lo y ees  and en te rs  the  necessary  
d a ta  on the p a y ro ll sheets. D u ties  invo lve: C a lc u la tin g  w orkers' earn ings 
based  on tim e  or p ro d u c tio n  records; and posting  c a lc u la te d  da ta  on p ay ro ll 
sh ee t, show ing in fo rm atio n  such as w o rk er's  n a m e , w ork ing days, tim e , 
ra te ,  d eductio ns for in su rance , and to ta l w ages due. M ay m ake ou t p ay - 
checks and assist p a y m a s te r  in m ak ing  up and  d istribu ting  pay  en velop es. 
M ay use a c a lc u la tin g  m a c h in e .

COM PTOM ETER OPERATOR

P rim ary  duty is to  op e ra te  a C o m p to m ete r  to  perform  m a th e ­
m a tic a l  co m p u ta tio n s . This job  is no t to be confused w ith  th a t  of s ta tis ­
t ic a l  or o th e r type of c le rk , w hich m ay  involve frequen t use of a C om p­
to m e te r  bu t, in  w h ich , use of this m ach in e  is in c id e n ta l to pe rfo rm an ce 
of o th e r du tie s.

DUPLICATING-M ACHINE OPERATOR (MIMEOGRAPH OR DITTO )

U n d er g e n e ra l supervision  and w ith  no supervisory responsib ilitie s, 
reproduces m u ltip le  co p ies o f ty p e w ritten  or han d w ritten  m a tte r ,  using a 
M im eo graph  or D itto  m a c h in e . M akes necessary  ad ju stm en t such as for 
ink and  p a p er feed  co u n te r  and  c y lin d e r speed . Is no t req u ired  to prepare 
s ten c il or D itto  m a s te r . M ay k eep  file  of used stenc ils  or D itto  m asters . 
M ay sort, c o l la te ,  and  stap le  co m p le te d  m a te r ia l .

KEYPUNCH OPERATOR

Class A . O p era tes  a n u m erica l a n d /o r  a lp h a b e tic a l  or co m b in a ­
tio n  key p un ch  m a ch in e  to transcribe  da ta  from  various source docu­
m en ts  to  k ey punch  ta b u la tin g  cards. Perform s sam e tasks as low er 
le v e l keyp u nch  o p e ra to r  b u t, in ad d itio n , work requires ap p lica tio n
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KEYPUNCH OPERATOR— C on tinu ed

of co d in g  sk ills  and  the m a k in g  of som e d e te rm in a tio n s , fo r e x a m p le , 
lo c a te s  on the  source d o cu m en t the item s to  be pun ched ; e x tra c ts  
in fo rm a tio n  from  severa l docum ents; and searches for and  in te rp re ts  
in fo rm a tio n  on the  d o c u m en t to d e te rm in e  in fo rm atio n  to  be p un ch ed . 
M ay tra in  in e x p e rien ced  opera tors.

C lass B. U n d er close supervision  or fo llow ing  sp ec if ic  p ro ced u res 
or in s truc tion s, tran scribes  d a ta  from  source d ocum ents  to  p un ch ed  
card s. O p erates  a n u m erica l a n d /o r  a lp h a b e tic a l  o r co m b in a tio n  
k eyp un ch  m a ch in e  to keypun ch  ta b u la tin g  cards. M ay v e rify  cards. 
W orking from  various s tandard ized  source d ocum ents, follow s sp ec if ie d  
sequences w h ich  have  b e en  co ded  or p rescrib ed  in  d e ta il  and  requ ire  
l i t t le  o r no s e le c tin g , co d in g , or in te rp re tin g  of d a ta  to  be pun ch ed . 
P rob lem s aris ing  from  erroneous item s or codes, m issing in fo rm a tio n , 
e tc .  , are re fe rred  to  supervisor.

OFFICE BOY OR GIRL

P erform s various rou tine du ties  such as running errands, o p e ra tin g  
m in o r o ffice  m a ch in e s  such as seale rs  or m a ile rs , open ing  and  d istrib u tin g  
m a i l ,  an d  o th e r  m in o r c le r ic a l  work.

SECRETARY

P erform s se c re ta ria l  and c le r ic a l  du ties  for a superior in  an  a d ­
m in is tra tiv e  or ex e c u tiv e  position . D u ties  inc lude  m ak in g  ap p o in tm en ts  
fo r superior; re c e iv in g  peo p le  com ing  in to  o ffice ; answ ering and  m ak in g  
phone c a lls ; h an d lin g  persona l and im p o rta n t or c o n fid en tia l m a il ,  and 
w ritin g  rou tine  co rrespondence on own in it ia tiv e ; and tak in g  d ic ta tio n  
(w here transcrib ing  m a ch in e  is no t used) e ith e r  in  shorthand  or by 
S ten o type or s im ila r  m a c h in e , and transcrib in g  d ic ta tio n  or the reco rd ed  
in fo rm atio n  rep ro d u ced  on a tran scrib ing  m a c h in e . M ay p rep a re  sp ec ia l 
reports o r m em o ran d u m s fo r in fo rm atio n  of superior.

STENOGRAPHER, GENERAL

P rim ary  du ty  is to  tak e  d ic ta tio n  invo lv ing  a n o rm a l rou tine  
v o cab u la ry  from  one or m ore persons e ith e r  in shorthand o r by S ten otype 
or s im ila r  m a c h in e ; and  tran scribe  d ic ta tio n . M ay also  type from  w ritte n  
co py . M ay m a in ta in  f ile s , k eep  sim ple records, or perfo rm  o th e r  r e la ­
tiv e ly  ro u tine  c le r ic a l  tasks. M ay op era te  from  a s ten o g rap h ic  p o o l. 
D oes no t in c lud e  tra n sc r ib in g -m a c h in e  w ork . (See tra n sc r ib in g -m a c h in e  
o p e ra to r .)

STENOGRAPHER, SENIOR

P rim ary  du ty  is to  tak e  d ic ta tio n  invo lv ing  a v a rie d  te c h n ic a l 
or sp ec ia lized  v o cab u la ry  such as in le g a l b riefs  o r reports  on s c ie n tif ic  
research  from  one or m ore persons e ith e r  in  shorthand  or by  S tenotype 
or s im ila r  m a ch in e ; and transcribe  d ic ta tio n . M ay also type from  w ritten  
copy . M ay also se t up and m a in ta in  f ile s , k eeo  reco rds, e tc .

OR

Perform s s teno g raph ic  du ties  requ iring  s ig n if ic an tly  g re a te r  in d e ­
p en d en ce  and  respo n sib ility  th a n  stenog raphers, g e n e ra l as e v id e n c e d  by 
the fo llow ing : W ork requ ires  h ig h  degree  of s tenog raph ic  speed and a c c u ­
racy ; and a thorough w ork ing  know ledge of g e n e ra l business and office  
p rocedures and of th e  sp ec if ic  business o pe ra tions , o rgan iza tio n , p o lic ie s , 
p ro ced u res , f ile s , w orkflow , e tc .  U ses th is know ledge in pe rfo rm ing  
s ten o g rap h ic  d u ties  and  responsib le c le r ic a l  tasks such as, m a in ta in in g  
fo llow up files; assem bling  m a te r ia l  for rep o rt;, m em o ran d u m s, le tte rs , 
e tc .  ; co m posing  sim ple  le tte rs  from  g e n era l in structions; read in g  and 
rou ting  in c o m in g  m a il; and  answ ering rou tine questions, e tc .  D oes no t 
in c lu d e  tra n sc rib in g -m ach in e  w ork.

SWITCHBOARD OPERATOR

C lass A . O perates  a s in g le -  or m u ltip le -p o s it io n  te lep h o n e
sw itchboard  h a n d lin g  in c o m in g , o u tg o ing , in tra p la n t or o ffice  c a lls . P e r­
form s fu ll te lep h o n e  in fo rm atio n  serv ice  or hand les co m p lex  c a lls , such 
as c o n fe ren ce , c o l le c t ,  overseas, o r s im ila r  c a lls , e i th e r  in ad d itio n  to  
doing rou tine  work as described  for sw itchboard  o p e ra to r , class B, or as a 
fu l l- t im e  assig nm en t. ("F u ll"  te lep h o n e  in fo rm atio n  serv ice occurs w hen 
the e s ta b lish m e n t has v a rie d  functions th a t are no t re a d ily  understandab le  
for te lep h o n e  in fo rm atio n  purposes, e . g .  , because of o v e rlapp ing  or 
in te rre la te d  functio ns, and co nsequen tly  p resen t freq u en t p rob lem s as to 
w h ich  ex tensions are ap p ro p ria te  for c a l l s . )

C lass B. O p erates  a s in g le -  or m u ltip le -p o s itio n  te lephon e
sw itch board  h an d lin g  in co m in g , ou tg o ing , in trap '.an t or o ffice c a lls .  M ay 
h an d le  rou tine  long  d istance  ca lls  and reco rd  to ils . M ay perform  lim ite d  
te lep h o n e  in fo rm atio n  se rv ice . ("L im ited "  te lep h o n e  in fo rm atio n  serv ice 
occurs if the functio ns of the e s tab lish m en t se rv iced  are read ily  u n d er­
stan dab le  for te lep ho n e  in fo rm atio n  purposes, or if the requests are ro u tin e , 
e . g . ,  g iv in g  ex ten s io n  num bers w hen  spec ific  nam es are fu rn ished , or 
if  co m p lex  ca lls  are re fe rred  to  an o th e r o p e ra to r .)
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SW ITCH BO AR D  O PER ATO R -R ECEPTIO N IST

In ad d itio n  to  p e rfo rm ing  du ties  of o p e ra to r  on  a single po sitio n  
or m o n ito r-ty p e  sw itch bo ard , ac ts  as re c e p tio n is t and  m ay  also  type or 
perfo rm  rou tine  c le r ic a l  work as p a rt of reg u la r  d u tie s . T his ty p in g  or 
c le r ic a l  work m ay  tak e  the m a jo r  p a rt  of th is  w o rk er's  tim e  w h ile  a t 
sw itch board .

TABULATING-M ACHINE OPERATOR

C lass A . O p erates  a v a rie ty  of ta b u la tin g  or e le c tr ic a l  a c c o u n t­
ing  m a c h in e s , ty p ic a l ly  inc lu d ing  such m a ch in e s  as the ta b u la to r , 
c a lc u la to r ,  in te rp re te r ,  c o lla to r , and o thers . Perform s co m p le te  
rep o rtin g  assignm ents  w ith o u t close superv ision , an d  perform s d iff ic u lt 
w irin g  as req u ired . T he co m p le te  reporting  and  tab u la tin g  assign­
m en ts  ty p ic a lly  invo lve  a v a rie ty  of long  and co m p lex  reports w h ich  
o ften  are o f irre g u la r  or non recurring  type requ iring  som e p lan n ing  
and  sequenc ing  of steps to  be tak en . As a m ore  ex p e r ie n c e d  o p e r­
a to r, is ty p ic a lly  invo lved  in  tra in in g  new opera tors  in  m ach in e  
o p e ra tio n s , or p a r t ia l ly  tra in e d  opera tors in w iring  from  d iag ram s 
and o p e ra tin g  sequences of long and  co m p lex  reports. D oes no t 
inc lude w ork ing  supervisors perfo rm ing  ta b u la tin g -m a c h in e  o pera tions 
and d a y - to -d a y  supervision  of the work and p rod u ction  of a group of 
ta b u la tin g -m a c h in e  opera to rs.

C lass B. O p erates m ore d if f ic u lt ta b u la tin g  or e le c tr ic a l  a c c o u n t­
ing m a ch in e s  such as the ta b u la to r  and  c a lc u la to r ,  in a d d itio n  to  the 
sorter, rep ro du cer, and c o lla to r . This work is pe rfo rm ed  u nd er sp ec if ic  
instruction s and m ay  inc lude  the pe rfo rm an ce  of som e w irin g  from  
d iag ram s. The work ty p ic a lly  invo lves, for e x a m p le , tab u la tio n s  
invo lv ing  a re p e titiv e  acco u n tin g  ex e rc ise , a co m p le te  b u t sm all 
ta b u la tin g  study , o r parts of a long er and  m ore co m p lex  rep o rt. Such 
reports and studies are usually  of a recu rring  na tu re  w here the p ro ­
cedures are w e ll e s tab lish e d . M ay also in c lu d e  the tra in in g  of new  
em p lo y ees  in the ba sic  ope ra tio n  of the m a c h in e .

C lass C . O perates  s im ple  ta b u la tin g  o r e le c tr ic a l  acco u n tin g  
m ach in es  such as the sorter, rep rodu cing  p un ch , c o lla to r , e tc .  , w ith
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sp ec if ic  in s truc tio n s. M ay in c lu d e  sim ple  w iring  from  diagram s and 
som e filin g  w ork. T he work ty p ic a lly  invo lves portions of a work 
u n it , fo r e x a m p le , in d iv id u a l sorting  or c o lla tin g  runs or re p e titiv e  
ope ra tion s .

TRANSCRIBING-M ACHINE OPERATOR, GENERAL

P rim ary  duty is to  tran scribe  d ic ta tio n  invo lv ing  a no rm al rou tine 
v o cab u la ry  from  tra n sc rib in g -m ach in e  records. M ay also  type from  w ritten  
copy and  do s im ple  c le r ic a l  w ork. W orkers transcrib ing  d ic ta tio n  invo lv ing  
a v a rie d  te c h n ic a l o r spec ia lized  v o cab u la ry  such as le g a l b riefs or reports 
on  s c ie n tif ic  research  are n o t in c lu d ed . A w orker who tak es  d ic ta tio n  in  
shorthand or by  S ten otype or s im ila r  m a ch in e  is c la ss if ied  as a s tenog rapher, 
g en e ra l.

TYPIST

Uses a ty p e w rite r  to  m ak e  co p ies of various m a te r ia l  o r to m ake  
o u t b ills  a f te r  c a lc u la tio n s  have  b e e n  m ade  by an o th e r person . M ay in ­
c lu de  typ in g  of s ten c ils , m a ts , o r s im ila r  m a te r ia ls  for use in d u p lica tin g  
processes. M ay do c le r ic a l  work invo lv ing  l i t t le  sp ec ia l tra in in g , such 
as k e ep in g  s im p le  reco rds, f ilin g  records and reports, or sorting  and d is­
tr ib u tin g  in co m in g  m a il .

C lass A . Perform s one or m ore of the fo llow ing; T yping  m a ­
te r ia l  in f in a l form  w h en  i t  invo lves co m b in in g  m a te r ia l  from  severa l 
sources or respo n sib ility  fo r c o rre c t sp e llin g , sy lla b ic a tio n , pu n c tu ­
a tio n , e tc .  , of te c h n ic a l or unusual words or fo re ign  lan guag e m a ­
te r ia l;  and  p lan n in g  lay o u t and  typ in g  of c o m p lic a te d  s ta tis tic a l tab les  
to m a in ta in  u n ifo rm ity  and  b a la n c e  in  spac in g . M ay type rou tine  
form  le tte rs  v a ry in g  d e ta ils  to  su it c ircu m stan ces .

C lass B. Perform s one or m ore of the fo llow ing: Copy typ in g  
from  rough or c le a r  drafts; rou tine  typ ing  of form s, insurance p o lic ie s , 
e t c . ; and se ttin g  up sim ple  standard  tab u la tio n s , or copying  m ore 
co m p lex  tab les  a lrea d y  setup and  spaced  p roperly .
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P R O F E S S I O N A L

DRAFTSM AN

C lass A . P lans the g raph ic  p resen ta tio n  of co m p lex  item s h av ing  
d is tin c tiv e  design  fea tu res  th a t  d iffer s ig n ifican tly  from  es tab lish ed  
d rafting  p reced en ts . Works in close support w ith  the design o rig in a to r, 
and  m ay  reco m m en d  m ino r design ch anges. A nalyzes the e f fe c t of 
e a c h  change on the d e ta ils  of fo rm , fu n c tio n , and p ositio n a l re la t io n ­
ships of co m ponen ts  and  parts. Works w ith  a m in im u m  of supervisory 
assistance . C o m p le ted  work is rev iew ed  by design o r ig in a to r  for co n ­
sistency  w ith  p rio r en g in ee rin g  d e te rm in a tio n s . M ay e ith e r  p repare  
draw ings, or d ire c t th e ir  p rep a ra tio n  by low er le v e l d raftsm en .

C lass B. P erform s nonroutine and  co m p lex  d ra fting  assignm ents 
th a t  requ ire  the a p p lic a tio n  of m ost of the standard ized draw ing te c h ­
n iques reg u la rly  used. D u ties  ty p ic a lly  invo lve such work as: P repares 
w ork ing draw ings of subassem blies w ith  irreg u la r shapes, m u ltip le  
functio ns, and p rec ise  p o sitio n a l re la tio nsh ip s  b e tw een  co m ponents; 
p repa res  a rc h ite c tu ra l  draw ings for co nstruc tio n  of a bu ild in g  in c lud in g  
d e ta i l  draw ings of foundations, w a ll sec tion s, floo r p lan s, and  roof. 
Uses a c c e p te d  fo rm u las and m an u als  in  m ak ing  necessary  co m p u ta tio n s  
to  d e te rm in e  q u an titie s  of m a te r ia ls  to  be used, lo a d  c a p a c itie s ,  
streng ths, stresses, e tc .  R ece iv es  in i t ia l  in struction s, req u irem en ts , 
and ad v ice  from  supervisor. C o m p le ted  work is c h eck e d  for te c h n ic a l 
ad eq u acy .

C lass C . P repa res d e ta il draw ings of single un its  or parts  for 
en g in ee rin g , co n stru c tio n , m an u fac tu rin g , or re p a ir  purposes. Types 
of draw ings p rep a red  inc lude iso m etric  p ro jec tio n s  (d e p ic tin g  th ree  
d im ensions in  a c cu ra te  sca le ) and  sec tio n a l view s to  c la rify  position in g  
of co m ponen ts  and  convey  n eed ed  in fo rm atio n . C onso lida tes  d e ta ils  
from  a num ber of sources and  adjusts o r transposes sca le  as req u ired .

N D  T E C H N I C A L

DRAFTSM AN C on tinu ed

S uggested  m e thods of ap p ro ach , ap p licab le  p rec ed en ts , and ad v ice  on 
source m a te r ia ls  are g iven  w ith  in it ia l  assignm ents. Instructions are 
less c o m p le te  w hen  assignm ents recu r. W ork m a y  be sp o t-ch e ck e d  
during progress.

DR A FTSM A N -TR A C ER

C opies p lans and  draw ings p rep a red  by others by p la c in g  trac in g  
c lo th  or p a p e r over draw ings and  tra c in g  w ith  p en  or p e n c il. (Does no t 
in c lu d e  tra c in g  l im ite d  to  p lans p r im a rily  consisting  of s tra igh t lines and 
a la rg e  sca le  no t req u irin g  close d e l in e a t io n .)

a n d /o r
P repares s im ple  or re p e ti t iv e  draw ings of ea sily  v isualized  item s. W ork 
is c lo se ly  superv ised  during progress.

NURSE, INDUSTRIAL (REGISTERED)

A reg is te red  nurse-w ho g ives nursing serv ice  und er g en e ra l m e d ic a l 
d ire c tio n  to  i l l  or in ju red  em p lo y ees  or o th e r persons who becom e i l l  or 
suffer an  a c c id e n t  on the prem ises of a factory or o th e r  es tab lish m en t. 
D u ties  invo lve a co m b in a tio n  of the fo llow ing: (jiv in g  firs t a id  to the il l  
o r in ju red ; a tte n d in g  to  subsequent dressing of em p lo y ees ' in ju ries; k eep ing  
records of p a tien ts  tre a te d ; p rep a rin g  a c c id e n t reports for co m pen sa tio n  
or o th e r purposes; assisting  in  p hy sica l e x am in a ticn s  and h e a lth  ev a lu a tio n s  
of ap p lican ts  and  em p lo yees; and  p lan n in g  and  ca rry in g  ou t p rogram s 
invo lv ing  h e a lth  e d u c a tio n , a c c id e n t p rev e n tio n , e v a lu a tio n  of p la n t e n ­
v iro n m en t, or o th e r  a c tiv it ie s  a ffec tin g  the h e a l th , w e lfa re , and safety  
of a ll  personnel.

M A I N T E N A N C E  A N D  P O W E R P L A N T

CARPENTER, MAINTENANCE

P erform s the ca rp en try  du ties  necessary  to co n stru c t and  m a in ta in  
in good re p a ir  bu ild in g  woodwork and eq u ip m e n t such as b ins, cribs, 
co u n ters , ben ch es, p a rtitio n s , doors, floors, sta irs, casings, and tr im  m ade 
of wood in  an  e s tab lish m en t. Work involves m ost of th e  fo llo w in g : P la n ­
n ing  and lay in g  ou t o f work from  b luep rin ts , draw ings, m o d els , o r v e rb a l 
instructions; using a v a rie ty  of c a rp e n te r 's  han d to o ls , p o rtab le  pow er too ls,

CARPENTER, MAINTENANCE— C ontinu ed

and  stan dard  m easu rin g  instrum en ts; m ak ing  standard  shop co m pu ta tions  
re la tin g  to  d im ensions of work; and se lec tin g  m a te r ia ls  necessary  for the 
w ork . In g e n e ra l, the work of the m a in te n a n c e  ca rp e n te r  requires 
rounded  tra in in g  and  ex p e rien c e  usua lly  a c q u ired  through a fo rm al a p ­
p ren tic e sh ip  or e q u iv a le n t tra in in g  and  ex p e rien c e .
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ELECTRICIAN, MAINTENANCE

Perform s a v a rie ty  of e le c tr ic a l  trade  functions such as the in ­
s ta lla tio n , m a in te n a n c e , or rep a ir  of eq u ip m e n t for the g e n e ra tio n , d is­
tr ib u tio n , or u ti l iz a tio n  of e le c tr ic  energy  in an  e s tab lish m en t. Work 
invo lves m ost o f the fo llow ing : In s ta llin g  or rep a irin g  any of a v a rie ty  of 
e le c tr ic a l  e q u ip m e n t such as g enera to rs , transfo rm ers, sw itchboards, co n ­
tro lle rs , c irc u it  b reak ers , m oto rs, h e a tin g  un its , co n d u it system s, or o th e r 
transm issio n  e q u ip m e n t; w ork ing from  b luep rin ts , draw ings, lay o u ts , or 
o the r sp ec if ic a tio n s ; lo c a tin g  and d iagnosing trouble in  the e le c tr ic a l  
system  or eq u ip m e n t; w ork ing standard  co m pu ta tion s  re la tin g  to  lo ad  
req u irem en ts  o f w irin g  or e le c tr ic a l  eq u ip m en t; and using a v a rie ty  of 
e le c tr ic ia n 's  han d to o ls  and m easu ring  and te s tin g  instrum en ts. In g e n e ra l, 
the work of the  m a in te n a n c e  e le c tr ic ia n  requires rounded tra in in g  and 
ex p e rien c e  u su a lly  ac q u ired  through a fo rm al ap p ren tice sh ip  or e q u iv a le n t 
tra in in g  and e x p e r ie n c e .

ENGINEER, STATIONARY

O p erates  and  m a in ta in s  and m ay  also supervise the o p e ra tio n  of 
s ta tio n a ry  en g ines  and  eq u ip m e n t (m e c h a n ic a l or e le c tr ic a l)  to  supply the 
e s tab lish m en t in  w hich  em p lo y ed  w ith  pow er, h e a t ,  re fr ig e ra tio n , or 
a ir -c o n d itio n in g . W ork involves: O p erating  and  m a in ta in in g  e q u ip m e n t
such as s team  en g in es , a ir  com pressors, g enera to rs , m oto rs, tu rb in es, 
v e n tila tin g  and re fr ig e ra tin g  eq u ip m e n t, s team  bo ile rs  and b o ile r- fe d  
w a te r  pum ps;, m ak ing  e q u ip m e n t repairs; and k e ep in g  a reco rd  of o pe ra tio n  
of m a ch in e ry , te m p e ra tu re , and fuel consum ption . M ay also supervise 
these ope ra tio ns . H e ad  or ch ie f  en g ineers  in es tab lish m en ts  em p lo y in g  
m ore th an  one en g in e e r  are ex c lu d ed .

FIREMAN, STATIONARY BOILER

F ires s ta tio n a ry  bo ilers to  furnish the e s tab lish m en t in  w hich 
em p lo y e d  w ith  h e a t ,  pow er, or s team . Feeds fuels to  fire by hand  or 
ope ra tes  a m e c h a n ic a l s toker, or gas or o il burner; and checks w a te r  
and  safe ty  v a lv e s . M ay c le a n , o il ,  or assist in repa irin g  bo ile rro o m  
e q u ip m e n t.

HELPER, M AINTENANCE TRADES

Assists one or m ore w orkers in  the sk illed  m a in ten a n ce  trad es, 
by p e rfo rm ing  sp ec if ic  o r g en e ra l duties of lesser sk ill,  such as k eep in g
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HELPER, MAINTENANCE TRADES— C ontinu ed

a w o rker su pp lied  w ith  m a te r ia ls  and  tools; c le an in g  w ork ing a rea , m a ­
ch in e , and  eq u ip m e n t; assisting  jo u rn ey m an  by h o ld ing  m a te r ia ls  or tools; 
and p e rfo rm in g  o th e r u n sk ille d  tasks as d ire c te d  by jou rn ey m an . The k ind  
of work the h e lp e r  is p e rm itte d  to  perfo rm  va rie s  from  trade  to  trade : In 
som e trades  the h e lp e r  is co n fin ed  to  supply ing , lif t in g , and ho ld ing  m a ­
te r ia ls  and too ls  and c le a n in g  w ork ing  areas; and in  o thers he is p e rm itte d  
to  perform  sp ec ia lized  m a ch in e  o p e ra tions , or parts o f a trade  th a t are 
also p e rfo rm ed  by w orkers on a f u l l- t im e  basis.

M ACHINE-TOOL OPERATOR, TOOLROOM

S pecia lizes  in  th e  o p e ra tio n  of one or m ore types of m ach ine 
too ls , such as j ig  borers, c y lin d r ic a l or surface grinders, eng ine la th e s , 
o r m illin g  m a ch in e s , in th e  co nstruc tion  of m ach in e -sh o p  tools, gages, 
jig s , fix tu res , or d ie s . Work invo lves m ost of the fo llow ing : P lann ing
and perfo rm in g  d if f ic u lt m a ch in in g  opera tions; processing item s requ iring  
c o m p lic a te d  setups or a h igh  degree of ac cu rac y ; using a v a rie ty  of p re ­
c is ion  m easu rin g  instrum en ts; se lec tin g  feeds, speeds, to o lin g , and o p e r­
a tio n  sequence ; and m ak in g  necessary  ad ju stm en ts  during o p e ra tion  to  
ach iev e  req u is ite  to le ra n c e s  or d im ensions. M ay be req u ired  to recognize 
w hen too ls n e ed  dressing, to  dress too ls, and  to  s e le c t p roper coo lan ts  
and cu ttin g  and  lu b r ic a tin g  o ils . For cross-industry  w age study purposes, 
m a c h in e -to o l o p e ra to rs, to o lro o m , in  too l and d ie jobb ing  shops are e x ­
c lu d ed  from  this c la ss if ic a tio n .

M ACHINIST, MAINTENANCE

Produces re p la c e m e n t parts and new pa rts  in m ak ing  repa irs  of 
m e ta l  parts of m e c h a n ic a l eq u ip m e n t o p e ra ted  in  an  e s tab lish m en t. Work 
invo lves m ost o f the fo llow ing : In te rp re tin g  w ritten  instructions and sp ec i­
f ica tio n s; p lan n in g  and lay in g  ou t of work; using a v a rie ty  of m a ch in is t 's  
h and too ls  and  p rec isio n  m easu rin g  instrum en ts; se ttin g  up and o p e ra ting  
standard  m a ch in e  tools; shaping of m e ta l parts  to  close to le rances; m ak ing  
standard  shop co m p u ta tio n s  re la tin g  to  d im ensions of w ork, to o lin g , feeds, 
and  speeds of m ach in in g ; know ledge of the  w ork ing p roperties  of the 
co m m o n  m e ta ls ; s e le c tin g  stand ard  m a te r ia ls , parts , and e q u ip m e n t r e ­
qu ired  for h is  work; and f i t t in g  and assem bling  parts into m e ch an ica l 
eq u ip m e n t. In g e n e ra l, the m a c h in is t 's  work n o rm ally  requires a rounded 
tra in in g  in  m a ch in e -sh o p  p ra c tic e  u sually  acq u ired  through a fo rm al a p ­
p ren tic esh ip  or e q u iv a le n t tra in in g  and  ex p e rien c e .
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M ECHANIC, AUTOM OTIVE (MAINTENANCE)

R epairs  au to m o b ile s , buses, m o to rtruck s , an d  trac to rs  o f an  e s ­
ta b lish m e n t. W ork invo lves m ost of the fo llow ing: E xam in ing  au to m o tiv e  
e q u ip m e n t to  d iagnose source of troub le ; d isassem bling  e q u ip m e n t and 
p e rfo rm ing  rep a irs  th a t  invo lve the  use of such hand too ls  as w ren ches, 
gages, d rills , o r sp ec ia lized  eq u ip m e n t in  d isassem bling  or f i t t in g  parts; 
re p la c in g  b roken  or d e fe c tiv e  parts  from  stock; g rind ing  and ad justin g  
va lves; reassem b lin g  an d  in s ta llin g  the  various assem blies in  the v e h ic le  
and  m ak in g  necessa ry  ad justm en ts; and  a lin in g  w h eels, ad ju stin g  brakes 
an d  lig h ts , or t ig h te n in g  body bo lts . In g e n e ra l, the work of the a u to ­
m o tiv e  m e c h a n ic  requ ires  rounded  tra in in g  an d  ex p erien ce  u su a lly  ac q u ired  
through a fo rm a l ap p ren tice sh ip  or e q u iv a le n t tra in in g  and  ex p e r ie n c e .

M ECHANIC, M AINTENANCE

R epairs  m a ch in e ry  or m e c h a n ic a l eq u ip m e n t o f an  e s tab lish m en t. 
W ork invo lves m ost o f the  fo llow ing: E xam in ing  m ach in es  and m e c h a n ic a l 
e q u ip m e n t to  d iagnose source of troub le ; d ism an tling  or p a rtly  d ism an tlin g  
m a ch in e s  an d  pe rfo rm in g  repa irs  th a t  m a in ly  involve the use of hand to o ls  
in sc rap ing  and  f i t t in g  parts; rep la c in g  broken  or d e fec tiv e  parts w ith  item s 
o b ta in ed  from  stock; o rdering  the p rod u ction  of a re p la c e m e n t p a rt by a 
m a ch in e  shop or sending of the m a ch in e  to  a m ach in e  shop for m a jo r 
repa irs; p rep a rin g  w ritte n  sp ec ific a tio n s  for m a jo r repa irs  o r fo r the p ro ­
d u c tio n  of pa rts  o rdered  from  m ach in e  shop; reassem b lin g  m ach ines; and 
m ak ing  a ll necessary  ad ju stm en ts  for o p e ra tio n . In g e n e ra l, the work of 
a m a in te n a n c e  m e c h a n ic  requ ires  rounded  tra in in g  and e x p e rien c e  usu a lly  
a c q u ired  through a fo rm al ap p ren tice sh ip  or eq u iv a le n t tra in in g  and  e x ­
p e r ie n c e . E xcluded  from  th is c la ss if ic a tio n  are workers whose p rim ary  
d u tie s  invo lve  se ttin g  up or ad ju stin g  m a ch in e s .

MILLW RIGHT

Insta lls  new m ach in es  or heav y  eq u ip m e n t, and  d ism an tle s  and 
in s ta lls  m a ch in e s  or h e av y  eq u ip m e n t w hen changes in  th e  p la n t la y o u t 
are req u ire d . W ork invo lves m ost o f the follow ing; P lan n in g  and  lay in g  
o u t o f the  work; in te rp re tin g  b lueprin ts  or o th e r  sp ec ific a tio n s ; using a 
v a rie ty  of h and too ls  and  rigg ing ; m ak in g  stand ard  shop co m p u ta tio n s  r e ­
la tin g  to  stresses, s trength  of m a te r ia ls ,  and cen ters  of g rav ity ; a lin in g  
and b a la n c in g  of eq u ip m en t; se lec tin g  standard  tools, e q u ip m e n t, and  
parts to  be used; an d  in s ta llin g  and m a in ta in in g  in good o rd er pow er 
transm ission  e q u ip m e n t such as drives and  speed redu cers . In g e n e ra l, 
the m illw rig h t's  work n o rm a lly  requires a rounded  tra in in g  and  ex p e rien c e  
in the trad e  ac q u ired  through a fo rm al ap p ren ticesh ip  or e q u iv a le n t t r a in ­
ing and ex p e r ie n c e .

OILER

L ub rica tes , w ith  o il o r g rease , the m oving  parts or w earing  sur­
face s  of m e c h a n ic a l eq u ip m e n t of an  es tab lish m en t.

PAINTER, MAINTENANCE

Pain ts and red eco ra te s  w a lls , w oodwork, and fix tures of an e s ­
tab lish m en t. Work involves the fo llow ing : K now ledge of surface p e c u li­
a r itie s  and types of p a in t requ ired  for d iffe ren t ap p lica tio ns; p reparing  
surface for p a in tin g  by rem ov ing  o ld  finish or by p la c in g  pu tty  or f i l le r  
in  n a il h o les  and in te rs tices; and app ly ing  p a in t w ith  spray gun or brush. 
M ay m ix  co lo rs , o ils , w h ite  le a d , and o th e r p a in t ing red ien ts  to o b ta in  
proper co lo r or consistency . In g e n e ra l, the work of the m a in ten a n ce  
p a in te r  requires rounded tra in in g  and ex p erien ce  usua lly  acq u ired  through 
a fo rm a l ap p ren tice sh ip  or e q u iv a le n t tra in in g  and ex p e rien c e .

PIPEFITTER, MAINTENANCE

Installs  or repa irs  w a te r , s te am , gas, or o th e r  types of p ipe and 
p ip e fittin g s  in  an  e s tab lish m en t. Work invo lves m ost of the fo llow ing : 
Laying o u t of work and m easu rin g  to  lo c a te  p osition  of p ipe  from  draw ings 
or o th e r w ritte n  sp ec ific a tio n s ; cu ttin g  various sizes of p ipe to  co rre c t 
len g th s  w ith  ch ise l and h a m m e r or o x y ace ty len e  to rch  or p ip e -c u tt in g  
m a ch in e ; th read in g  p ipe  w ith  stocks and dies; bend ing  p ipe by h a n d -d r iv e n  
or p o w er-d riv en  m ach ines; assem bling  p ipe w ith  coup lings and  fasten ing  
p ipe  to  hangers; m ak in g  standard  shop co m pu ta tions  re la tin g  to pressures, 
flow , and size of p ipe requ ired ; and  m ak in g  standard  tests to  d e te rm in e  
w h e th e r f in ish ed  p ipes m e e t  sp ec if ic a tio n s . In g e n e ra l, the work of the 
m a in te n a n c e  p ip e f it te r  requ ires  rounded  tra in in g  an d  ex p erien c e  usually  
ac q u ired  through a fo rm al ap p ren tice sh ip  or e q u iv a le n t tra in in g  and e x ­
p e rie n c e . W orkers p r im a rily  en g ag ed  in  in s ta llin g  and  rep a irin g  bu ild ing  
san ita tio n  or h e a tin g  system s are e x c lu d e d .

PLUMBER, MAINTENANCE

K eeps the p lu m b in g  system  of an  e s tab lish m en t in good o rder. 
W ork involves: K now ledge of san itary  codes rega rd ing  in s ta lla tio n  of ven ts 
and traps in  p lu m b in g  system ; in s ta llin g  or rep a irin g  p ipes and  fix tures; 
and open ing  c lo g g ed  drains w ith  a p lu n g er or p lu m b er 's  snake . In g e n e ra l, 
the work of the m a in ten a n ce  p lu m b er requ ires  rounded  tra in in g  and e x ­
p e rie n ce  u su a lly  ac q u ired  through a fo rm al ap p ren tice sh ip  or e q u iv a le n t 
tra in in g  and  ex p e r ie n c e .
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SHEET-METAL W ORKER, MAINTENANCE

F ab ric a te s , in s ta lls , and m a in ta in s  in  good re p a ir  the s h e e t-m e ta l  
e q u ip m e n t and fix tu res (such as m ach in e  guards, g rease pans, shelves, 
lo ck ers, tanks, v e n tila to rs , chu tes, ducts, m e ta l  roofing) of an  e s tab lish ­
m e n t. Work invo lves m ost of the fo llow ing : P lan n ing  and lay in g  o u t a ll 
tvpes of s h e e t-m e ta l  m a in ten a n ce  work from  b lu ep rin ts , m od els , or o th e r 
sp ec ific a tio n s; se ttin g  up and  opera ting  a ll  a v a ila b le  types of s h e e t-m e ta l-  
w ork ing m ach in es; using a v a rie ty  of hand too ls  in  cu ttin g , b end ing , fo rm ­
ing , shap ing , f i t t in g , and  assem bling ; and in s ta llin g  s h e e t-m e ta l  a r tic le s  
as req u ired . In g e n e ra l, the  work of the  m a in ten a n ce  s h e e t-m e ta l  w orker 
requires rounded  tra in in g  and  ex p erien c e  usua lly  ac q u ired  through a fo rm al 
ap p ren tice sh ip  or e q u iv a le n t tra in in g  and  ex p e r ie n c e .

TOOL AND DIE MAKER

(D ie m ak er; j ig  m ak er; to o l m aker; fix tu re  m ak er; gage m aker)

C onstructs and repa irs  m ach in e -sh o p  too ls , gages, jig s , fix tures 
or d ies for forgings, pun ch ing , and  o th e r m e ta l- fo rm in g  w ork. W ork in -

TOOL AND DIE MAKER— C ontinu ed

volves m ost of th e  fo llo w in g : P lan n ing  and lay in g  ou t of work from  m odels , 
b lu ep rin ts , draw ings, or o th e r o ra l and  w ritten  sp ec ifica tions; using a 
v a rie ty  of too l and d ie  m a k e r 's  h and too ls  and p rec isio n  m easu ring  instru ­
m en ts , u nd erstand ing  of the w ork ing p roperties  of co m m on  m e ta ls  and  
alloys; se ttin g  up and o p e ra tin g  of m a ch in e  tools and re la te d  eq u ipm en t; 
m ak in g  necessary  shop co m p u ta tion s  re la tin g  to  d im ensions of w ork, speeds, 
feed s, and  to o lin g  of m ach in es; h e a ttre a tin g  of m e ta l parts during fa b r i­
c a tio n  as w e ll as of fin ished  tools and  dies to  ach iev e  req u ired  qua lities; 
w ork ing to  close to le ra n ces ; f ittin g  and assem bling  of parts to  p rescribed  
to le ra n ces  and a llo w ances; and se lec tin g  ap pro pria te  m a te r ia ls ,  too ls, and 
processes. In g e n e ra l, the too l and die m a k e r 's  work requires a rounded 
tra in in g  in  m a c h in e -sh o p  and too lroom  p ra c tic e  usua lly  acq u ired  through 
a fo rm a l ap p ren tice sh ip  or e q u iv a le n t tra in in g  and  ex p e rien c e .

For cross-in dustry  w age study purposes, too l and  d ie m akers  in 
to o l and die job b ing  shops are ex c lu d e d  from  th is c la ss if ic a tio n .

C U S T O D I A L  A N D  M A T E R I A L  M O V E M E N T

ELEVATOR OPERATOR, PASSENGER

T ransports passengers be tw een  floors of an o ffice  b u ild in g , a p a r t­
m e n t house , d e p a r tm e n t sto re , h o te l, or s im ila r  e s tab lish m en t. W orkers 
who opera te  e le v a to rs  in co n ju n c tio n  w ith  o the r du ties such as those of 
starters  and jan ito rs  are ex c lu d e d .

GUARD

Perform s rou tine  p o lic e  du tie s, e ith e r  a t  f ix ed  post or on tou r, 
m a in ta in in g  o rd er, using arm s or force w here necessary . Inc lud es g a te - 
m en  who are s ta tio n e d  a t  ga te  and ch eck  on id e n tity  o f em p lo y ees  and 
o th e r persons e n te r in g .

JA N ITO R, PO RTER, OR CLEANER 

(Sw eeper; charw om an; jan itre ss)

C leans and  keeps in an orderly  co n d itio n  fac to ry  w ork ing areas 
and w ashroom s, or p rem ises  of an o ff ic e , a p a r tm e n t house , or c o m m e rc ia l

JA N ITO R, PO RTER, OR CLEANER— C ontinu ed

or o th e r e s tab lish m en t. D u ties invo lve a c o m b in a tio n  of the follow ing; 
S w eeping , m op p ing  or scrubbing , and  po lish ing  floors; rem ov ing  ch ips, 
trash , and o th e r refuse; dusting e q u ip m e n t, fu rn itu re , or fix tures; polish ing 
m e ta l  fix tu res or tr im m in g s; p rov id ing  supplies and  m in o r m a in ten a n ce  
serv ices; and c le an in g  la v a to r ie s , showers, and  restroom s. W orkers who 
specia lize  in  w indow  w ashing are e x c lu d e d .

LABORER, MATERIAL HANDLING

(L oader and  u n lo ad er; h a n d le r  and stacker; shelver; trucke r; s tockm an  
or stock h e lp e r; w arehousem an  or w arehouse h e lper)

A w orker em p lo y e d  in  a w arehouse, m an u fac tu rin g  p la n t, sto re , 
or o th e r e s tab lish m en t whose du ties invo lve one or m ore of the follow ing: 
L oading and u n lo ad ing  various m a te r ia ls  and m erchand ise  on or from  fre ig h t 
ca rs , trucks, o r o th e r transporting  dev ices; u n p ack ing , shelv ing , or p la c in g  
m a te r ia ls  or m erch an d ise  in p ro p e r storage lo c a tio n ; and  transporting  m a ­
te r ia ls  or m erch an d ise  by h an d tru ck , ca r, or w heelbarrow . L ongshorem en, 
who lo a d  and  u n lo ad  ships are ex c lu d e d .
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ORDER FILLER

(O rder p ick e r; stock se lec to r; w arehouse s tockm an)

F ills  sh ipping or transfer orders for fin ished  goods from  stored  
m erchand ise  in acco rd an ce  w ith  sp ec ific a tio n s  on sales slips, cu stom ers' 
o rders, or o th e r  in struction s. M ay, in ad d itio n  to  f illin g  orders and  in ­
d ic a tin g  item s f i l le d  or o m itte d , k eep  records of outgo ing  orders, re q u i­
sition  a d d itio n a l stock or repo rt short supplies to supervisor, and perform  
o th e r re la te d  d u tie s .

PACKER, SHIPPING

P repares fin ished  products for sh ipm en t or storage by p la c in g  th em  
in  sh ipp ing  co n ta in e rs , the sp ec ific  ope ra tion s p e rfo rm ed  b e in g  d e p en d en t 
upon the ty p e , size, and  nu m ber of un its  to be p ack ed , the type of co n ­
ta in e r  e m p lo y e d , and  m e th o d  of sh ipm en t. Work requires the p la c in g  of 
item s in  shipping co n ta in e rs  and m ay  invo lve one or m ore of the fo llo w in g : 
K now ledge of various item s of stock in  order to  v erify  co n ten t; se le c tio n  
of ap p ro p ria te  type and size of co n ta in e r; in serting  enclosures in co n ta in e r; 
using e x c e ls io r  o r o th e r  m a te r ia l  to  p rev en t b reak age or d am ag e ; c lo sing  
and  sea lin g  co n ta in e r; and  app ly ing  lab e ls  o r e n te rin g  id e n tify in g  d a ta  on 
co n ta in e r . P ackers  who also  m ake w ooden boxes or c ra te s  are ex c lu d e d .

SHIPPING AND RECEIVING CLERK

P repares m erch an d ise  for sh ipm en t, or rece iv es  and is responsib le 
for in c o m in g  sh ipm ents  o f m erchand ise  or o th e r m a te r ia ls .  Shipping work 
invo lves: A know ledge of shipping p rocedures, p ra c tic e s , rou tes, a v a ila b le  
m eans of tran sp o rta tio n , and rates; and p repa rin g  records of th e  goods 
sh ipped , m ak in g  up b ills  of lad in g , posting  w e ig h t and shipping charg es , 
and k eep in g  a f ile  o f sh ipping records. M ay d ire c t or assist in  p rep a rin g  
the m erch an d ise  fo r sh ipm en t. R ece iv in g  work involves: V erify in g  or 
d irec tin g  o thers in  v e rify in g  the co rrec tness of sh ipm ents ag a in s t b ills  of 
la d in g , in v o ices , or o th e r  records; ch eck in g  for shortages and  re je c tin g  
d a m ag e d  goods; rou ting  m erchan d ise  or m a te r ia ls  to p roper d epartm en ts; 
and  m a in ta in in g  necessary  records and  file s .

F or w age study purposes, workers are  c la ss ified  as follow s:

R ece iv in g  c le rk
S hipping c le rk
S hipping and  re c e iv in g  c le rk

TRUCKD RIVER

D rives a truck  w ith in  a c ity  o r indu stria l a rea  to  transpo rt m a ­
te r ia ls ,  m e rc h an d ise , e q u ip m e n t, o r m en  be tw een  various types of e s ­
tab lish m en ts  such as: M anu fac tu ring  p la n ts , fre ig h t depots, w arehouses, 
w h o lesa le  and  re ta i l  estab lish m en ts , or be tw een  re ta il  es tab lish m en ts  and 
cu stom ers' houses or p laces  of business. M ay also lo a d  or un lo ad  truck  
w ith  or w ith o u t h e lp e rs , m ake m in o r m e c h a n ic a l rep a irs , and k eep  truck  
in good w ork ing o rder. D riv e r-sa le sm e n  and  o v e r- th e -ro a d  drivers are 
ex c lu d e d .

For w age study purposes, truckd riv ers  are c la ss ified  by size and 
type of e q u ip m e n t, as follow s: (T ra c to r - tra i le r  should be ra ted  on the 
basis o f t r a i le r  c a p a c i ty . )

T ru ck d riv e r (co m b in a tio n  of sizes lis ted  sep ara te ly ) 
T ru ck d riv e r, l ig h t (under 1V2 tons)
T ru ck d riv e r, m ed iu m  (lV z to  and in c lu d in g  4 tons) 
T ru ck d riv e r, h e av y  (o v e r 4 tons, t r a i le r  type) 
T ru ck d riv e r, h eav y  (o v e r 4 tons, o the r th an  tra i le r  type)

TRUCKER, POWER

O p erates  a m a n u a lly  co n tro lled  g a so lin e -  o r e le c tr ic -p o w e re d  
tru ck  or tra c to r  to  transport goods an d  m a te r ia ls  of a ll  k inds ab o u t a 
w arehouse , m an u fac tu rin g  p la n t, or o th e r e s tab lish m en t.

For w age study purposes, w orkers are c la ss ified  by type of tru ck , 
as follow s:

T ru ck e r, pow er (fo rk lift)
T ru ck e r, pow er (o th e r  th an  fork lift)

W ATCHMAN

M akes rounds of p rem ises p e r io d ic a lly  in  p ro tec tin g  property  
ag a in s t f ire , th e f t ,  and  i l le g a l  en try .
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Area Wage Surveys*

A  l is t  o f  the latest available bulletins is  presen ted  below . A  d ir e c to r y  indicating dates o f  e a r l ie r  studies, and the p r i c e s  o f  the bulletins is  
available on request .  Bulletins m a y b e  pu rch ased  f r o m  the Superintendent o f  D ocum ents ,  U. S. G overnm ent Printing O ff ice ,  Washington, D. C. , 20402, 
o r  f r o m  any o f  the BLS reg ion a l  sa les  o f f i c e s  shown on the inside  front co v e r .

Bulletin num ber
A re a  and p r ice

Akron, Ohio, June 1965____________________________________  1430-78, 25 cents
Albany—Schenectady—T roy ,  N. Y. , Apr. 1965___________  1430-52, 25 cents
Albuquerque, N. Mex. , Apr .  1965_______________________ 1430-62, 20 cents
Allentown—Bethlehem—Easton, P a .—N . J . ,  F eb .  1965_ 1430-48, 20 cents
Atlanta, Ga. , May 1965____________________________________ 1430-74, 25 cents
B a lt im ore ,  Md. , Nov. 1965______________________________  1465-29, 25 cents
Beaumont—P ort  Arthur, T e x . ,  May 1965_______________  1430-66, 20 cents
B irm ingham , A la . ,  Apr .  1 9651__________________________  1430-60, 25 cents
B o ise  City, Idaho, July 1965______________________________ 1465-1, 20 cents
Boston , M a s s . ,  Oct. 1965 1 ______________________________  1465-12, 30 cents
Buffalo, N. Y. , D ec .  1965_________________________________  1465-36, 25 cents
Burlington, Vt. , M ar. 1 9 6 5 * _____________________________ 1430-51, 25 cents
Canton, Ohio, Apr. 1965__________________________________  1430-59, 20 cents
Ch ar leston , W. Va. , Apr .  1965__________________________  1430-65, 20 cents
Charlotte , N. C. , Apr. 1965______________________________  1430-61, 25 cents
Chattanooga, Tenn. —Ga. , Sept. 1965____________________  1465-7, 20 cents
C hicago , 111., Apr .  1965 1 -------------------------------------------------  1430-72, 30 cents
Cincinnati, Ohio—Ky. , M ar. 1965________________________  1430-55, 25 cents
Cleveland, Ohio, Sept. 1965______________________________  1465-8, 25 cents
Colum bus, Ohio, Oct. 1965_______________________________  1465-15, 25 cents
Dallas, T e x . ,  Nov. 1965__________________________________  1465-24, 25 cents
Davenport—R ock  Island—M oline,  Iowa—111.,

Oct. 1965 ___________________________________________________  1465-16, 20 cents
Dayton, Ohio, Jan. 1966 1_________________________________  1465-39, 25 cents
Denver,  C o l o . ,  D ec .  1965 1 _______________________________ 1465-33, 30 cents
Des M oines ,  Iowa, Feb . 1965_____________________________  1430-47, 20 cents
Detroit ,  Mich. , Jan. 1966________________________________  1465-45, 25 cents
F or t  Worth, Tex . , Nov. 1965_____________________________ 1465-26, 20 cents
G reen  Bay, Wis. , Aug. 1965______________________________  1465-4, 20 cents
G reen v i l le ,  S. C. , May 1965---------------------------------------------- 1430-69, 20 cents
Houston, T e x . ,  June 1965_________________________________  1430-82, 2 5 cents
Indianapolis, Ind. , D ec .  1 9651___________________________  1465-31, 30 cents

Jackson, M i s s . ,  Feb . 1966 1______________________________ 1465-44, 25 cents
Jacksonvil le ,  F l a . ,  Jan. 1966____________________________  1465-41, 20 cents
Kansas City, M o . - K a n s . , Nov. 1965 1 __________________  1465-27, 30 cents
L aw ren ce—Haverhil l ,  M a s s .—N .H . , June 1965_________  1430-75, 20 cents
Little Rock—North Little Rock, Ark. , Aug. 1965_______ 1465-6, 20 cents
L os  A n ge les—Long Beach, Calif .  ,

M ar. 1965 1-------------------------------------------------------------------------- 1430-57, 30 cents
L ou isv i l le ,  K y .—Ind., F eb . 1965 1_______________________  1430-42, 25 cents
Lubbock, T e x . ,  June 1965________________________________  1430-73, 20 cents
M an chester ,  N. H. , Aug. 1965____________________________  1465-2, 20 cents
M em ph is ,  T en n .—A rk .  , Jan. 1966 1______________________ 1465-42, 30 cents
M iam i, F l a . ,  D ec .  1 9651_________________________________  1465-30, 25 cents
Midland and Odessa , T ex --------- —_—----------- -----------------------  (Not previously surveyed)

Bulletin number
A re a  and pr ice

Milwaukee, W is . ,  A pr .  1965 *____________________________  1430-58, 25 cents
Minneapolis—St. Paul,  M in n . ,  Jan. 1966_______________  1465-38, 25 cents
Muskegon—M uskegon Heights, M ic h . ,  May 1965_________  1430-68, 20 cents
Newark and J e r s e y  City, N. J. , Feb. 1965_______________  1430-45, 25 cents
New Haven, C on n . ,  Jan. 1966 1 __________________________  1465-37, 25 cents
New O rlean s,  L a . ,  Feb . 1966____________________________  1465-47, 20 cents
New York, N. Y. , Apr .  1965 1 _____________________________ 1430-80, 40 cents
N orfolk—P ortsm ou th  and Newport News—

Hampton, Va. , June 1965 1 ______________________________ 1430-77, 25 cents
Oklahoma City, Okla. , Aug. 1965_______________________  1465-5, 20 cents
Omaha, N e b r . —Iowa, Oct. 1965 1 ________________________  1465-13, 25 cents
P a terson —C li f to r r -P a ssa ic , N. J. , May 1965____________  1430-71, 25 cents
Philadelphia, P a . —N . J . ,  Nov. 1965 1____________________  1465-35, 35 cents
Phoenix, A r iz .  , M ar. 1965_______________________________  1430-56, 20 cents
Pittsburgh, Pa. , Jan. 1966_______________________________  1465-46, 25 cents
Portland, Maine, Nov. 1965 1--------------------------------------------  1465-23, 25 cents
Portland, Or e g . —Wash. , May 1965______________________  1430-70, 25 cents
P ro v id e n ce —Pawtucket, R. I . —M a s s . ,

May 1965 1 _________________________________________________  1430-67, 30 cents
Raleigh, N. C. , Sept. 1965 1----------------------------------------------- 1465-10, 25 cents
Richm ond, Va. , Nov. 1965 1 ---------------------------------------------  1465-28, 30 cents
R ock ford ,  111., May 1965__________________________________  1430-63, 20 cents
St. Lou is ,  M o . —111. , Oct. 1965___________________________  1465-22, 25 cents
Salt Lake City, Utah, D ec .  1965_________________________  1465-32, 20 cents
San Antonio , T e x . ,  June 1965 1-----------------------------------------  1430-81, 25 cents
San Bern ardin o—River side—Ontario, Calif .  ,

Sept. 1965 1________________________________________________  1465-20, 30 cents
San Diego,  C a l i f . ,  Nov. 1965_____________________________ 1465-21, 20 cents
San F r a n c is c o —Oakland, C a l i f . ,  Jan. 1 9661______________ 1465-43, 30 cents
San Jose ,  C a l i f . ,  Sept. 1965 1 ------------------------------------------  1465-19. 25 cents
Savannah, Ga. , May 1965--------------------------------------------------- 1430-64, 20 cents
Scranton, P a . ,  Aug. 1965 1------------------------------------------------  1465-3, 25 cents
Seattle—E verett ,  W a sh .,  Oct. 1965 1-------------------------____  1465-9, 30 cents

Sioux F a l ls ,  S. D a k . ,  Oct. 1 9 6 5 1 _______________________  1465-17, 25 cents
South Bend, In d . ,  M ar. 1965______________________________ 1430-54, 20 cents
Spokane, W a sh . ,  June 19 6 5*______________________________ 1430-79, 25 cents
T o led o ,  Ohio, F eb . 1 9 6 5 * ________________________________  1430-50, 25 cents
Trenton, N. J. , D ec .  1965_________ _______________________  1465-34, 20 cents
Washington, D. C . —Md. —Va. , Oct. 1965________________  1465-14, 25 cents
W aterbury , Conn. , Mar. 1965____________________________  1430-49, 20 cents
W aterloo ,  Iowa, Nov. 1965_______________________________  1465-18, 20 cents
Wichita, K ans . , Oct. 1965-------------------------------------------------  1465-11, 20 cents
W o r c e s t e r ,  M a s s . ,  June 1965____________________________  1430-76, 25 cents
Y ork , P a . ,  F eb . 1 9661____________________________________  1465-40, 25 cents
Youngstown—W arren , Ohio, Nov. 1965 1 ________________  1465-25, 25 cents

Data on establishment practices and supplementary wage provisions are also presented. 
* Bulletins dated before July 1965 were entitled "Occupational Wage Surveys."
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