
W a g e  C h r o n o l o g y

MARTIN-MARIETTA CORP., 
1944-64

Bulletin No. 1449

y
'~X5T'

UNITED STATES DEPARTMENT OF LABOR 
W. Willard Wirtz, Secretary

BUREAU OF LABOR STA TISTIC S  
Ewan Clogue, Commissioner

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



W a g e  C h r o n o l o g y

MARTIN-MARIETTA CORP., 
1 9 4 4 - 6 4

Bulletin No. 1449

June 196S

" U "

UNITED STATES DEPARTMENT OF LABOR 
W. Willard Wirtz, Secretary

BUREAU OF LABOR STA TISTIC S  
Ewan Clague, Commissioner

For sale by the Superintendent of Documents, U.S. Government Printing Office, Washington, D.C., 20402  - Price 25 cents

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



Preface

T his bu lletin  is  one o f a s e r ie s  that t r a c e s  the 
changes in  w age s ca le s  and re la ted  b e n e fits , con ta ined  
in c o lle c t iv e  bargain ing  a g re e m e n ts , m ade by  individual 
e m p lo y e rs  o r  com bination  o f e m p lo y e rs  w ith a union or  
group o f un ions. B enefits  u n ila tera lly  p ro v id e d  by  an 
e m p loyer  a re  g en era lly  r e p o r te d . The ch ro n o lo g y  s e r ie s  
is  intended p r im a r ily  as a to o l fo r  r e s e a r c h , a n a ly s is , and 
w age a d m in istra tion . The s e r ie s  dea ls on ly  w ith s e le c te d  
fea tu res  o f the v a r ie d  h is to ry  o f  c o lle c t iv e  bargain ing  o r  
w age determ in ation . R e fe re n ce s  to jo b  s e cu r ity , g r iev a n ce  
p ro ce d u re , m eth od ology  o f p ie c e -r a te  ad justm ent, and 
s im ila r  m a tters  a re  om itted . F o r  p u rp ose  and scop e  o f 
the w age ch ron o log y  s e r ie s ,  see  M onthly L a b or  R ev iew , 
D e ce m b e r  1948.

T his ch ron o log y  su m m a rizes  the changes in w age 
ra tes  and re la ted  w age p r a c t ic e s  in the B a ltim ore  plant o f 
the M a rtin -M a rie tta  C orp . that have been  n egotia ted  with 
the United A u tom ob ile , A e ro s p a c e  and A g r icu ltu ra l Im p le ­
m ent W ork ers  o f A m e r ica  s in ce  M arch  1944; and the D en­
v e r  and O rlando plants s in ce  1963. The study in clu d es 
m a ter ia l p re v io u s ly  published  as W age C h ron ology  N o. 27, 
co v e r in g  the p e r io d  1944—52; Supplem ent N o. 1, 1952r-56;
Supplem ent N o. 2, 1957—59; Supplem ent No. 3, 1960—61;
and in form a tion  not p re v io u s ly  pu blished  w hich  b r in g s  the 
ch ron o log y  up to date through M arch  1965.

The b a s ic  ch ron o log y  and the f ir s t  th ree  su p p le ­
m ents w e re  pu blished  in 1963 in  a con so lid a ted  re p o r t  and 
co v e r e d  the y e a rs  1944^61.

The w age ch ron o log y  p ro g ra m  is  d ire c te d  by 
L ily  M ary  D avid , C hief o f the D iv is ion  o f W age E co n o m ics , 
under the gen era l d ire c t io n  o f L . R. L in se n m a y e r , A s ­
sistant C o m m is s io n e r  fo r  W ages and In du stria l R e la tion s . 
T his ch ron o log y  w as p re p a re d  under the su p erv is ion  o f 
A lb e rt A . B elm an .
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Wage Chronology:

M a r t i n - M a r i e t t a  C o r p . ,  1 9 4 4 - 6 4

Introduction

1944— 52 2

T h e  U n ite d  A u to m o b ile , A irc ra f t ,  an d  A g ric u l­
tu ra l Im p le m e n t W o rk e rs  o f A m e ric a  ( U A W -  
C IO )  was ce rtifie d  on  O c to b e r 18, 1943, b y  th e  
N a tio n a l L a b o r  R e la tio n s  B o a rd  as th e  exclusive  
b arg a in in g  re p res en ta tive  fo r p ro d u c tio n  an d  cer­
ta in  o th e r h o u rly  ra te d  em ployees o f th e  G le n n  L .  
M a r t in  C o ., one o f th e  larg est a irc ra ft  producers  
on  th e  east coast. A f te r  ce rtific a tio n , a  w o rk in g  
agreem en t covering  a  n u m b e r o f po in ts  th a t  h ad  
been u n d er n eg o tia tio n  w as signed on M a r c h  27, 
1944. T h e  p arties  fa ile d  to  reach  agreem en t on  
issues re la tin g  to  wages, vaca tio n s , an d  sick-leave  
provisions. C o n seq u en tly , these issues w ere sub­
m it te d  to  th e  N a t io n a l W a r  L a b o r  B o a rd  fo r  
decision. T h e  firs t com prehensive w r it te n  agree­
m e n t b etw een  th e  co m p an y  an d  th e  u n io n  was  

signed on  M a r c h  11, 1946.
T h is  chronology traces th e  changes in  w age  

ra tes  an d  re la ted  practices p ro v id e d  in  th e  agree­
m ents  b etw een  th e  co m p an y  an d  th e  U A W  an d  
b y  D ire c t iv e  O rd ers  o f th e  N a t io n a l W a r  L a b o r  
B o a rd  since 1944. T h e  provisions re p o rte d  u n d e r  
d a te  o f M a r c h  27 , 1944, do n o t  necessarily in d i­
ca te  changes in  th e  conditions o f e m p lo y m e n t p re ­
v a ilin g  p r io r  to  th a t  t im e .

C o n tra c t changes am en d in g  th e  2 -y e a r agree­
m e n t o f O c to b e r 9 , 1949, w ere  n eg o tia te d  in  N o ­
ve m b e r 1950. A t  th a t  t im e  th e  co m p an y -fi­
nanced re tire m e n t b e n e fit p la n  w as in c o rp o ra ted  in  
th e  ag reem ent. I t  becam e effective  in  its  n ew  
fo rm  on M a y  15, 1951. T h e  la te s t ag reem en t, 
n eg o tia te d  N o v e m b e r 19, 1951, is to  re m a in  in  
effect u n t i l  D e c e m b e r 31 , 1954, an d  in c lu d ed , in  
a d d itio n  to  a  general w age increase, a  co st-o f- 
l iv in g  escalator clause an d  p ro v is io n  fo r  4 -c e n t-  
a n -h o u r “ an n u a l im p ro v e m e n t fa c to r”  increases in

June 1952, 1953, an d  1954. M o s t  o f th e  com ­
p a n y ^  20 ,000  p ro d u c tio n  w orkers  are covered  b y  
th e  co lle c tive -b a rg a in in g  ag reem en t.

1952— 56

D u r i n g  th e  period  fro m  1952 to  1956, w age ra tes  
a t  G le n n  L .  M a r t in  C o . w ere increased as a  resu lt 
o f (1 ) d eferred  and  co s t-o f-liv in g  w age a d ju s tm e n t  
c o n tra c t clauses n eg o tia te d  in  1951 w ith  th e  U n ite d  
A u to m o b ile , A irc ra ft ,  an d  A g ric u ltu ra l Im p le m e n t  
W o rk e rs  o f A m e ric a  and  su p p lem en ted  b y  in te r im  
m e m o ra n d a  o f ag reem en t an d  (2 ) lib e ra lized  p ro ­
visions coverin g  wages and  s u p p lem en ta ry  benefits  
n eg o tia ted  la te  in  1954 and  1955.

A n  ag reem en t d a te d  D e ce m b er 22, 1951, and  
scheduled to re m a in  in  effect u n til  D e ce m b er 31, 
1954, p ro v id e d  b o th  fo r  4 -c e n t-a n -h o u r an n u a l 
im p ro v e m e n t fa c to r  increases in  Ju n e o f 1952, 
1953, and  1954, an d  a 5 -c en t deferred  w age in ­
crease to  becom e effective  in  A p r il  1953, as w e ll 
as fo r q u a rte r ly  co s t-o f-liv in g  escalator ad ju s t­
m ents.

T h e  ag reem en t s ta ted  th a t  “ contin u an ce o f the  
co s t-o f-liv in g  a llow ance . . .  is d ep en d e n t upon  
th e  co n tin u ed  a v a ila b il ity  o f th e  offic ia l m o n th ly  
[C onsum er Price] In d e x  in  its  p resen t fo rm  and  
ca lcu la ted  on th e  sam e basis as th e  [in te rim ]

* The Glenn L. Martin Co. changed its name to The 
Martin Co. on April 22, 1957. In October 1961, The 
Martin Co. merged with the American Marietta Corp. 
to form the Martin-Marietta Corp. About a month 
later, the former Martin Co. establishments became 
the Aero Space Division of the new corporation.

 ̂For the purpose and scope of the wage chronology 
series, see Monthly Labor Review, December 1948 
(p. 581).
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In d e x  fo r S ep tem b er 15, 1951, unless o therw ise  
agreed upon b y  th e  co m p an y  and  th e  u n io n .”  
A  fo rm u la  fo r  co n ve rtin g  th e  escalator clause fro m  
th e  in te r im  C on su m er P rice  In d e x  to  th e  revised  
series, in tro d u ced  b y  th e  B ureau , o f .L a b o r  S ta tis ­
tics in  J a n u a ry  1953, was agreed upon b y  th e  
p arties  in  Ju n e  1953. T h e  n ew  m e m o ra n d u m  
in c o rp o ra ted  in  th e  ag reem en t p ro v id e d  fo r w age  
ad ju s tm e n ts  o f 1 ce n t fo r each 0 .6 -p o in t change  
in  th e  revised  ind ex . I n  a d d itio n ; i t  changed the  
in d ex  m o n th s  on w h ic h  ad ju s tm e n ts  w ere to  be  
based, thus av o id in g  a  re d u c tio n  o f 1 cen t in  

wages th a t  w o u ld  h ave  been due in  June 1953 
u n d er the prev ious fo rm u la . A t  th e  same tim e , 
i t  w as agreed th a t  regardless o f changes in  the  
index, 3 cents o u t o f the ex isting  co st-o f-liv in g  
allow ance o f 4 cents w o u ld  co n tin u e to  be p a id  fo r  
the d u ra tio n  o f the ag reem ent. I t  was also agreed  
to con tin u e consideration  o f an increase in  the  
an n ua l im p ro v e m e n t fa c to r b y  1 cent an h ou r 
(fro m  4 to 5 cents). T h is  change in  the fa c to r  
was sub sequ en tly  m ade e ffective June 30, 1954.

A  c o n tra c t agreed to  on N o v e m b e r 6, 1954, 
n e a r ly  2 m o n ths before exp ira tio n  o f the existing  
agreem ent, p ro v id ed  fo r a  general w age increase  
averag in g  7 cents on N o v e m b e r 1, 1954, and  5 -cen t 
h o u rly  deferred  increases in  June o f 1955 and  1956. 
T h e  co st-o f-liv in g  escalator clause w as continued , 
and in tra p la n t in e q u ity  ad ju s tm e n ts  in  w age ra tes  
w ere p ro v id ed . F u ll  a u to m a tic  progression fro m  
th e  b o tto m  to the top  w age ra te  was m ade effective  
fo r a ll la b o r grades. (P re v io u s ly , the top fo u r  
la b o r grades w ere su b ject to q u a rte r ly  m e r it  re ­
view s af ter  m id p o in ts  w ere reached .) O th e r con­
tra c t  changes inc lu d ed  lib e ra lized  pension and  
insurance p lans and  increased vacations.

T h e  new  co n trac t w as scheduled to  re m a in  in  
effect th ro ug h  June 30, 1957, w ith  no p rovision  fo r  
reopening . H o w e v e r, on D e ce m b er 19, 1955, the  
p arties  signed a su p p lem en ta l agreem en t ex ten d in g  
th e  te rm in a tio n  d a te  to  June 30, 1958. T h e  
su p p lem en ta l agreem en t p ro v id e d  fo r a general 
w age increase o f 2 cents an h o u r e ffective  im ­
m e d ia te ly , ra ised  th e  d eferred  increase d ue in  
June 1956 b y  1 cent (to  6 cents ), and  s tip u la te d  
an a d d itio n a l increase to  go in to  effect in  1957. 
Tt also lib e ra lized  th e  g roup  insurance and  pension  
plans.

1 9 5 7 -5 9

R a t if ic a t io n  of a new 3-year contract providing 
hourly wage increases of 4 to 13 cents, effective 
July 7, 1958, was announced by The Martin Co. 
and the United Automobile, Aircraft & Agricul­
tural Implement Workers of America (UAW) on 
July 4, 1958. The settlement also called for a 2- 
cent-an-hour increase in the cost-of-living allow­
ance and incorporated the existing 15-cent 
allowance into the basic wage-rate structure. 
Other wage benefits included a 3-percent (mini­
mum of 7 cents an hour) wage advance effective 
July 1959 and a revision of the cost-of-living 
escalator clause to provide quarterly adjustments 
of 1 cent an hour for each 0.5-point (instead of 
0.6-point) change in the Bureau of Labor Statis­
tics Consumer Price Index. Additional contract 
changes included liberalized vacation and sick 
leave plans and increased insurance benefits for 
employees and dependents.

The new contract, covering approximately
10,000 employees, was scheduled to remain in effect 
through June 30, 1961, with provision for wage 
reopenings in June 1959 for cafeteria employees 
and in June 1960 for all employees in the bargain­
ing unit. The June 1959 wage reopening provided 
for a 4-cent increase for cafeteria workers.

19 60 -6 1

A i r c r a f t  p r o d u c t io n  a t  T h e  M a r t in  Co . w as  
te rm in a te d  on D e ce m b er 26 , 1960, w ith  th e  
d e liv e ry  o f th e  c o m p a n y ’s la s t a irp lan e  to  th e  
U .S . N a v y .  T h e  co m p an y  n o w  engages in  a w id e  
v a r ie ty  o f “ n u c lear and  space age” a c tiv itie s  I t s  
personnel design, develop , and  produce missiles 
and e lectro n ic  co n tro l and  co o rd in a tin g  system s  
associated w ith  a irb o rn e  and  space flig h t vehicles, 
an tisu b m arin e  w a rfa re , co m m unica tions , and  
bom bin g . T h e  co m p an y  is also v e ry  a c tiv e  in  th e  
d eve lo p m e n t o f nucleonics, p a r t ic u la r ly  w ith  
regard  to  re ac to r system s, fu e l elem ents, and  
advan ced  n u c lear p ow er system s. T h e  M a r t in
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Co. was designated as one of a number of com­
panies to work on the problems involved in pro­
ducing manned space stations.

Of the 44,000 employees on The Martin Co. 
payroll in 1961, 14,000 were production workers 
at manufacturing facilities at Baltimore, Md.; 
Denver, Colo., and Orlando, Fla.

In December 1959, the parties amended the 
pension plan. The amendment increased the 
level of benefits for future retirees as well as those 
already receiving pensions. Wages were not an 
issue at this time.

Negotiations, which the reopening clause of the 
July 8, 1958, agreement confined to wages, were 
terminated on July 11, 1960, when the parties 
signed a new 3-year agreement covering other 
subjects as well as wages. The settlement 
provided for a realinement of the electronics job 
ladder, by upgrading and consolidating some jobs 
and establishing two new wage-rate schedules for 
electronics occupations. A general wage increase 
for all employees was to be effective in the second 
year, and provision was made for a wage reopening 
in July 1962.

Changes in related wage practices included an 
eighth paid “ floating holiday” to be designated 
annually; increased vacations for long-service 
employees, effective in 1961; and liberalization 
of the health insurance program. An extended 
layoff benefit plan, financed solely by the company, 
was established to provide lump-sum payments of 
$50 for each year of service up to 10 for employees 
laid off 4 weeks or more. The stated purposes of 
this plan were to “ increase the security of eligible 
employees by providing benefits in the event of 
their layoff for an extended or indeterminate 
period” and to supplement State unemployment 
insurance.

The new contract is to be effective from July 11, 
1960, through July 15, 1963.

1 9 6 2 -6 4

N e g o t i a t i o n s  in the summer of 1962 under the 
ivage reopening provided in the July 11, 1960, 
agreement between the Martin Co., a division of 
Martin-Marietta Corp., and the United Automo­
bile, Aerospace and Agricultural Implement

Workers of America (UAW )3 increased wage 
rates 5 to 8 cents an hour for production workers 
at the company's Baltimore plant, retroactive to 
July 16, 1962, under an agreement signed Septem­
ber 29.

Negotiations opened at each of Martin's three 
major installations on September 6,1963. Eleven 
days later, the company and the International 
Union signed an agreement extending the Balti­
more contract, which, ivas to have expired the pre­
ceding July, to October 31; at Orlando, the con­
tract period was shortened from December to 
October 31. No change was necessary to make the 
termination date of the Denver agreement coin­
cide with the new dates at the other two plants.

With these changes, negotiations for a consoli­
dated agreement covering the three locations 
started on October 14. Demands for changes in 
an extensiv e list of economic and noneconomic con­
tract provisions were submitted by the union. In 
addition to a request for “substantial" wage in­
creases, the auto workers would hav e incorporated 
the entire cost-of-living allowance into basic rates 
and converted the escalator formula to the new 
CPI. They also requested liberalizations in the 
pension and insurance plans and an increase in the 
number of days of sick leave. The company was 
•asked to guarantee full payment of extended lay­
off benefits regardless of the status of the fund and 
to establish a supplemental unemployment bene­
fits plan. Improv ements in the existing overtime, 
holiday, vacation, call-in, and shift-differential 
provisions were also provided in the union's pack­
age proposal.

On November 13, 9,000 DAW members walked 
off their jobs as negotiators failed to reach agree­
ment by a 2 p.m. strike deadline, but later in the 
day, the parties agreed upon the first multiplant 
contract in the firm's history.4 Workers at the 
Baltimore and Denver plants returned to their jobs 
the day after the settlement was reached, but the 
Orlando local elected to stay out until the contract 
was approved by its members.

3 The UAW changed its name to the United Automobile, Aero­
space and Agricultural Implement Workers of America on May 8, 
1962.

4 As a result of conclusion of this agreement, this chronology 
has been expanded to include changes in contract provisions at 
the company’s Denver. Colo., and Orlando, Fla., plants, as well 
a s in Haitimore, Md. Unless otherwise indicated, the new con-, 
tract provisions reported applied to each of the three plants.
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The new 3-year contract, ratified by the union 
membership at all three plants on November 16 
and 17, provided wage increases of 17 to 21 cents 
an hour, including an immediate 5-cent increase 
and deferred increases of 6 to 8 cents an hour on 
November 16, 1964, and November 15, 1965. The 
cost-of-living escalator clause was revised to pro­
vide quarterly adjustments of 1 cent an hour for 
each 0.4-point change in the Bureau of Labor 
Statistics New Series Consumer Price Index. The 
pension plan and vacation, sick leave, and shift

premium pay provisions were liberalized, and ben­
efits under the Extended Layoff Benefit plan were 
increased. The insurance plan was liberalized and 
workers" contributions were reduced. The contract 
was to be in effect through November 17,1966, with 
no reopening provisions.

The following changes bring general wage 
changes up to date through March 1965, and 
related wage practices up to the termination date 
of the current agreement.

A—General Wage Changes 1

E ffe c t iv e  d a te P r o v is io n
A p p lic a t io n s , e x c e p tio n s , a n d  o th e r  r e la te d  

m a tte r s

M a r .  2 7 ,  1 9 4 4  (b y  a g r e e m e n t  o f  M a r .  
2 7 , 1 9 4 4 ) .

J u n e  1, 1 9 4 6  (b y  N W S B  E x e c u t iv e  
O r d e r , M a r .  2 8 ,  1 9 4 6 ) .

A u g . 1 4 , 1 9 4 7 ____________________________________

N o  c h a n g e  2_____________________________

1 1 -c e n ts -a n -h o u r  in c r e a se __________

7 -c e n t s -a n -h o u r  in c r e a s e ____________ B y  u n ila te r a l  c o m p a n y  a c t io n .3 
5  c e n ts  o f  in c re a se  g r a n te d  a s  c o m p e n s a t io nA u g . 3 0 ,  1 9 4 8  (b y  a g r e e m e n t  o f  O c t .  1 0 , 

1 9 4 8 )

N o v .  1 3 , 1 9 5 0  (b y  s u p p le m e n t  t o  O c t .  
9 , 1 9 4 9 , a g r e e m e n t , N o v .  1 3 , 1 9 5 0 )

1 5 -c e n ts -a n -h o u r  in c r e a s e __________

9 -  t o  1 3 -c e n ts -a n -n o u r  in c r e a se ,  
a v e r a g in g  a p p r o x im a t e ly  6

fo r  t h e  e lim in a tio n  o f  t w o  1 0 -m in u t e  r e s t  
p e r io d s  (se e  T a b le  B — R e la t e d  W a g e  
P r a c t ic e s ) . A d d it io n a l  1 0  c e n ts  a n  h o u r  
t o  fo u r  jo b  c la ss ific a tio n s .

I n  a d d it io n , 1 4  jo b  c la s s if ic a t io n s  w e r e  u p ­
g r a d e d  1 la b d r  g r a d e .

N o v .  1 9 , 1 9 5 1  (b y  a g r e e m e n t  o f  D e c .
p e r c e n t  o r  1 0  c e n ts .

1 1 -  t o  1 4 -c e n ts -a n -h o u r  in c re a se , 
a v e r a g in g  a p p r o x im a t e ly  1 2

4  c e n ts  o f  in c re a se  w a s  s u b je c t  t o  W a g e  S t a ­
2 2 , 1 9 5 1 ) b iliz a t io n  B o a r d  a p p r o v a l  a n d  w a s  a p

M a r .  3 , 1 9 5 2 ____________________________________
c e n ts .

3 -c e n t s -a n -h o u r  in c r e a s e ____________
p r o v e d  o n  F e b . 2 0 , 1 9 5 2 .4 

Q u a r t e r ly  a llo w a n c e  o f  c o s t -o f - l iv in g  a d ju s t ­
m e n t .

D o .J u n e  2 , 1 9 5 2  _______ _________ ___________ ___ 1 -c e n t -a n -h o u r  d e c r e a s e ____________
J u n e  3 0 , 1 9 5 2 ________  _________________________ 4 -c e n t s -a n -h o u r  in c r e a s e ____________ A n n u a l  im p r o v e m e n t  f a c t o r  a d ju s t m e n t .  

S u b je c t  t o  W S B  a p p r o v a l.

See footnotes at end of table.
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A—General Wage Changes 1— Continued

E ffe c t iv e  d a te P r o v is io n A p p lic a t io n s , e x c e p tio n s , a n d  o th e r  r e la te d  m a tte r s

S e p t .  1 , 1 9 5 2 _____________________ 2  c e n ts  a n  h o u r  i n c r e a s e ..  _ _ Q u a r te r ly  a d ju s tm e n t  o f  c o s t -o f - l iv in g  a llo w a n c e .

D e c .  1 , 1 9 5 2 ______________________ N o  c h a n g e _____  _ _________________ Q u a r te r ly  c o s t -o f - l iv in g  .re v ie w .

M a r .  2 ,  1 9 5 3 ....................................... _____ _ d o ____________________ ___________ D o .
A p r . 6 ,  1 9 5 3  (b y  m e m o r a n - 5  c e n ts  a n  h o u r  in c r e a s e ________ D e fe r r e d  in c re a se .

d u m  o f  a g r e e m e n t  o f  D e c .  
2 2 ,  1 9 5 1 ) .

J u n e  3 0 , 1 9 5 3  (b y  m e m o r a n - 4  c e n ts  a n  h o u r  in c r e a se _________ A n n u a l  im p r o v e m e n t  fa c to r  a d ju s tm e n t .

d u m  o f  a g r e e m e n t  o f  D e c .  
2 2 , 1 9 5 1 ) .

J u ly  6 ,  1 9 5 3  (b y  m e m o r a n - N o  c h a n g e _____________ _________ ___ Q u a r te r ly  c o s t -o f - l iv in g  r e v ie w . T h e  new  m e m o r a n d u m  o f

d u m  o f  a g r e e m e n t  o f  J u n e  
4 , 1 9 5 3 ) .

O c t .  5 ,  1 9 5 3 ______ _______________ 2  c e n ts  a n  h o u r  in c r e a se ________

a g r e e m e n t  p r o v id e d  fo r  q u a r te r ly  a d ju s tm e n t s  o f  th e  
c o s t -o f - l iv in g  a llo w a n c e  o f  1 c e n t  fo r  e a c h  0 .6 -p o in t  
c h a n g e  in  th e  B L S  C o n s u m e r  P r ic e  I n d e x  (r e v ise d  
s e r ie s ) . I f  th e  C P I  fe ll  b e lo w  1 1 3 .6 ,  th e  c o s t -o f - l iv in g  
a llo w a n c e  w o u ld  b e  0 . 5 In  a d d it io n , th e  in d e x  m o n t h s  
o n  w h ic h  th e  q u a r te r ly  r e v ie w s  w e re  b a s e d  w e re  s h ifte d  
(th u s  a v o id in g  th e  a d ju s tm e n t  d u e  in  J u n e  1 9 5 3  u n d e r  
th e  p r e v io u s  c o s t -o f - l iv in g  fo r m u la ) . T h e  n e w  ta b le  o f  
a d ju s tm e n t s  d id  n o t  re fle c t  3  o f  th e  4  c e n ts  th e n  b e in g  
p a id  a s  a  c o s t -o f -l iv in g  a llo w a n c e . H o w e v e r , th e  OQm- 
p a n y  a g re e d  to  c o n tin u e  to  p a y  th is  3  c e n ts  fo r  th e  d u r a ­

t io n  o f  th e  a g r e e m e n t .
Q u a r te r ly  a d ju s tm e n t  o f  c o s t -o f -l iv in g  a llo w a n c e .

J a n . 4 ,  1 9 5 4 ---------------------------------- N o  c h a n g e _____________  _ .  . Q u a r te r ly  c o s t -o f - l iv in g  re v ie w .

A p r . 5 , 1 9 5 4 ______________________ _______ d o . __________________ ___________ D o .

J u n e  3 0 , 1 9 5 4 ____________________ 5  c e n ts  a n  h o u r  in c r e a s e ________ A n n u a l  im p r o v e m e n t  fa c to r  a d ju s tm e n t  in c re a se d  1 c e n t

J u ly  5 ,  1 9 5 4 ______________________ N o  c h a n g e ___________________________
a n  h o u r .

Q u a r te r ly  c o s t -o f -l iv in g  r e v ie w .

O c t .  4 ,  1 9 5 4 ______________________ ____. d o _________________ ______ ___________ D o .
N o v .  1 , 1 9 5 4  (b y  a g r e e m e n t 6  to  9  c e n ts  a n  h o u r  increase,® A d d it io n a l  in tr a p la n t  in e q u ity  a d ju s tm e n t s  a m o u n tin g  to

o f  N o v .  6 , 1 9 5 4 ) . a v e r a g in g  7  c e n ts . a n  e s t im a t e d  in c re a se  o f  a b o u t  0 .5  c e n t  a v e r a g e d  o v e r

J a n . 3 , 1 9 5 5 ________________ —
A p r .  4 ,  1 9 5 5 ______________________

1 c e n t  a n  h o u r  d e a 'e a s e ..
N o  c h a n g e ______________________  __

a ll e m p lo y e e s  o f  th e  c o m p a n y  r e p r e s e n te d  b y  th e  u n io n .
T h r e e  c e n ts  o f  c o s t -o f - l iv in g  a llo w a n c e  a c c r u e d  p r io r  to  

J u n e  4 , 1 9 5 3 , in c o r p o r a te d  in to  b a se  r a te s . P r o v is io n s  
fo r  q u a r te r ly  c o s t -o f -l iv in g  a d ju s tm e n t s  c o n tin u e d . 
P r o v is io n  m a d e  fo r  w a g e  in c re a se s  o f  5  c e n ts  a n  h o u r  
e ffe c t iv e  in  J u n e  o f  1 9 5 5  a n d  1 9 5 6 .

Q u a r te r ly  a d ju s tm e n t  o f  c o s t -o f - l iv in g  a llo w a n c e .
Q u a r te r ly  c o s t -o f -l iv in g  r e v ie w .

J u n e  3 0 , 1 9 5 5  ( b y  a g r e e m e n t 5  c e n ts  a n  h o u r  in c r e a s e ________ D e fe r r e d  in c re a se .
o f  N o v .  6 , 1 9 5 4 ) .

J u ly  4 ,  1 9 5 5 ______________________

O c t .  3 ,  1 9 5 5 .........................................

1 c e n t  a n  h o u r  d ecrea se_____ ___ _
1 c e n t  a n  h o u r  in c r e a s e __________

Q u a r te r ly  a d ju s tm e n t  o f  c o s t -o f - l iv in g  a llo w a n c e .  
D o .

D e c .  1 9 , 1 9 5 5  (b y  s u p p le ­ 2  c e n ts  a n  h o u r  in c r e a se ________ D e fe r r e d  in c re a se  d u e  J u n e  1 9 5 6  ra ise d  b y  1 c e n t  a n  h o u r ;

m e n t a l  a g r e e m e n t  o f  s a m e p r o v is io n  m a d e  fo r  a  6 -c e n t -a n -h o u r  in c re a se  in  1 9 5 7 .

d a t e ) .

J a n . 2 ,  1 9 5 6 ______________________

A p r . 2 ,  1 9 5 6  __________________

1 c e n t  a n  h o u r  in c r e a s e ________

1 c e n t  a n  h o u r  decrease  ____

Q u a r te r ly  a d ju s tm e n t  o f  c o s t -o f - l iv in g  a llo w a n c e . 
D o .

J u n e  3 0 ,  1 9 5 6  ( b y  s u p p le ­ 6  c e n ts  a n  h o u r  in c r e a se ________ D e fe r r e d  in c re a se .

m e n ta l  a g r e e m e n t  o f  D e c .  
1 9 , 1 9 5 5 ) .

J u ly  2 , 1 9 5 6  _________ ____________ 1 c e n t  a n  h o u r  in c r e a se ________ Q u a r t e r ly  a d ju s tm e n t  o f  c o s t -o f - l iv in g  a llo w a n c e .

O c t . 1 , 1 9 5 6 ______________________ 3  c e n ts  an  h o u r  in c r e a se ________ D o .
J a n . 7 , 1 9 5 7 ______________________ 1 c e n t  a n  h o u r  in c r e a s e __________ D o .

See footnotes at end of table,

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



6

A—General Wage Changes 1 —Continued

E ffe c t iv e  d a te P r o v is io n A p p lic a t io n s , e x c e p tio n s , a n d  o th e r  
r e la te d  m a t t e r s

A p r . 1 , 1 9 5 7 ---------------------------------
J u n e  2 4 , 1 9 5 7  (s u p p le m e n ­

t a l  a g r e e m e n t  o f  D e c .  1 9 ,  
1 9 5 5 ) .

J u ly  1 , 1 9 5 7 _____________________
O c t .  7 , 1 9 5 7 ______________________
J a n . 6 , 1 9 5 8 ---------------------------------
A p r . 7 ,  1 9 5 8 _____________________
J u ly  7 ,  1 9 5 8  (a g r e e m e n t  

d a te d  J u ly  8 ,  1 9 5 8 ) .

2  c e n ts  a n  h o u r  in cre a se . 
6  c e n ts  a n  h o u r  in cre a se .

1 c e n t  a n  h o u r  in c r e a s e ________ ______________
3 c e n ts  a n  h o u r  in c re a se _____________________
1 c e n t  a n  h o u r  in c r e a se ______________________
1 c e n t  a n  h o u r  in c r e a s e ______________________
4  t o  1 3  c e n ts  a n  h o u r  in c re a se  a v e r a g ­

in g  6 .5  c e n ts .

J u ly  7 ,  1 9 5 8 _____________________
O c t .  6 ,  1 9 5 8 ______________________
J a n . 5 ,  1 9 5 9 ___________________ _
A p r .  6 , 1 9 5 9 _____________________
J u ly  6 ,  1 9 5 9  (a g r e e m e n t  

d a te d  J u ly  8 ,  1 9 5 8 ) .

J u ly  6 , 1 9 5 9 _____________________
O c t . 5 ,  1 9 5 9 _____________________
J a n . 4 , 1 9 6 0  (a g r e e m e n t  

d a te d  J u ly  8 , 1 9 5 8 ) .
A p r . 4 , 1 9 6 0 _____________________
J u ly  4 , 1 9 6 0 _____________________
J u ly  1 1 , 1 9 6 0  (a g r e e m e n ts  

o f  s a m e  d a t e ) .

2  c e n ts  a n  h o u r  in c r e a s e _____________________
N o  c h a n g e ________________________________________
1 c e n t  a n  h o u r  in c r e a s e ______________________
1 c e n t  a n  h o u r  decrea se______________________
3  p e r c e n t g e n e ra l w a g e  in c re a se , w ith  

m in im u m  o f  7  c e n ts  a n  h o u r  (e sti­
m a t e d  a v e r a g e  7 .5  c e n ts ) .

1 c e n t  a n  h o u r  in c r e a se ___________________ _
1 c e n t  a n  h o u r  in c r e a se ---------------------------------
2  c e n ts  a n  h o u r  in c r e a s e _____________________

N o  c h a n g e ________________________________________
1 c e n t  a n  h o u r  in c r e a s e _____________________

O c t .  3 , 1 9 6 0 . 1 c e n t  a n  h o u r  in cre a se

Q u a r te r ly  a d ju s tm e n t  o f  c o s t -o f - l iv in g  a llo w a n c e . 
D e fe r r e d  in c re a se .

Q u a r te r ly  a d ju s tm e n t  o f  c o s t -o f - l iv in g  a llo w a n c e .
D o .
D o .
D o .

I n  a d d it io n , p r e v io u s  1 5  c e n ts  c o s t -o f - l iv in g  a l­
lo w a n c e  in c o r p o r a te d  in t o  b a s e  w a g e  r a te s  a n d  
p r o v is io n  m a d e  fo r  q u a r te r ly  a d ju s tm e n t s  in  
t h e  c o s t -o f - l iv in g  a llo w a n c e  o f  1 c e n t  fo r  e a c h  
0 .5 -p o i n t  c h a n g e  in  t h e  B u r e a u  o f  L a b o r  S t a ­
t is t ic s  C o n s u m e r  P r ic e  I n d e x  a b o v e  1 2 2 .4  
( 1 9 4 7 - 4 9 = 1 0 0 ) .  I f  t h e  C P I  fe ll  b e lo w  1 2 2 .9 ,  
t h e  c o s t -o f - l iv in g  a llo w a n c e  w o u ld  b e  z e r o .7

D e fe r r e d  in c r e a se  o f  3  p e r c e n t , w ith  a  m in im u m  
o f  7  c e n ts  a n  h o u r , e f fe c t iv e  fir s t  fu l l  p a y  
p e r io d  a fte r  J u n e  3 0 ,  1 9 5 9 . N o t  a p p lic a b le  t o  
c a fe te r ia  e m p lo y e e s  fo r  w h o m  a  s e p a r a te  r a te  
s c h e d u le  w a s  e s ta b lis h e d .

Q u a r te r ly  a d ju s tm e n t  o f  c o s t -o f - l iv in g  a llo w a n c e .
Q u a r te r ly  r e v ie w  o f  c o s t -o fd iv in g  a llo w a n c e .
Q u a r te r ly  a d ju s tm e n t  o f  c o s t -o f - l iv in g  a llo w a n c e .

D o .
D e fe r r e d  in c r e a se . N o t  a p p lic a b le  t o  c a fe te r ia  

e m p lo y e e s  w h o  r e c e iv e d  4  c e n ts  a n  h o u r  u n d e r  
s e p a r a te  w a g e  re o p e n in g .

Q u a r te r ly  a d ju s tm e n t  o f  c o s t -o f -l iv in g  a llo w a n c e .
D o .

Q u a r te r ly  a d ju s tm e n t  o f  c o s t -o f - l iv in g  a llo w a n c e .

Q u a r te r ly  r e v ie w  o f  c o s t -o f - l iv in g  a llo w a n c e .
Q u a r te r ly  a d ju s tm e n t  o f  c o s t -o f - l iv in g  a llo w a n c e .
6  c e n ts  o f  p r e v io u s  7 -c e n t  c o s t -o f - l iv in g  a llo w a n c e  

in c o r p o r a te d  in t o  b a s ic  h o u r ly  w a g e  r a te s  a n d  
p r o v is io n s  m a d e  fo r  q u a r te r ly  a d ju s tm e n t s  in  
t h e  a llo w a n c e  o f  1 c e n t  fo r  e a c h  0 .5 -p o i n t  
c h a n g e  in  t h e  B u r e a u  o f  L a b o r  S t a t is t ic s ’ 
C o n s u m e r  P r ic e  I n d e x  a b o v e  1 2 5 .4  ( 1 9 4 7 - 4 9 =  
1 0 0 ) .  I f  t h e  C P I  fe ll  b e lo w  1 2 5 .9 ,  t h e  c o s t -o f -  
l iv in g  a llo w a n c e  w o u ld  b e  z e r o .8

D e fe r r e d  in c re a se  o f  4  t o  1 0  c e n ts , a v e r a g in g  7  
c e n ts  a n  h o u r , e ffe c t iv e  th e  first fu l l  p a y  
p e r io d  a fte r  J u ly  1 5 , 1 9 6 1 . N o t  a p p lic a b le  t o  
c a fe te r ia  e m p lo y e e s , w h o  w ere  t o  re c e iv e  
4  c e n ts  a n  h o u r .

E le c tr o n ic s  j o b  la d d e r  r e a lin e d  a n d  2  g r a d e s  in  
t h e  o c c u p a t io n a l  s tr u c tu r e  s u b d iv id e d . O n ly  
n e w  e m p lo y e e s  a n d  th o s e  r e c a lle d  a fte r  e ffe c ­
t iv e  d a te  o f  a g r e e m e n t  w e re  p la c e d  in  n e w  
c la s s if ic a t io n s .

Q u a r te r ly  a d ju s tm e n t  o f  c o s t -o f - l iv in g  a llo w ­
a n c e .

J a n . 2 , 1 9 6 1 ______________________
A p r . 3 , 1 9 6 1 _____________________
J u ly  3 , 1 9 6 1 _____________________
J u ly  1 7 , 1 9 6 1  (a g r e e m e n t  

d a te d  J u ly  1 1 , 1 9 6 0 ) .
O c t .  2 , 1 9 6 1 ______________________
J a n . 1, 1 9 6 2 _____________________
A p r . 2 , 1 9 6 2 _____________________

2  c e n ts  a n  h o u r  in c r e a s e _____________________
N o  c h a n g e ________________________________________
N o  c h a n g e ________________________________________
4  t o  1 0  c e n ts  a n  h o u r  in c r e a se , a v e r a g ­

in g  7  c e n ts .
1 c e n t  a n  h o u r  in c r e a s e ______________________
N o  c h a n g e ________________________________________
1 c e n t  a n  h o u r  in c r e a s e _____________________

D o .
Q u a r te r ly  r e v ie w  o f  c o s t -o f - l iv in g  a llo w a n c e .

D o .
D e fe r r e d  in c r e a se . N o t  a p p lic a b le  t o  c a fe te r ia  

e m p lo y e e s  w h o  r e c e iv e d  4  c e n ts  a n  h o u r . 
Q u a r te r ly  a d ju s t m e n t  o f  c o s t -o f - l iv in g  a llo w a n c e .  
Q u a r te r ly  r e v ie w  o f  c o s t -o f - l iv in g  a llo w a n c e . 
Q u a r te r ly  a d ju s t m e n t  o f  c o s t -o f - l iv in g  a llo w a n c e .

See footnotes at end of table.
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A—General Wage Changes i— Continued

E ffe c t iv e  d a te P r o v is io n A p p lic a t io n s , e x c e p tio n s , a n d  o th e r  r e la te d  
m a tte r s

J u ly  2 , 1 9 6 2 ____________________
J u ly  16 , 1 9 6 2  (B a lt im o r e —  

a g r e e m e n t  d a te d  S e p t .  
2 9 ; 1 9 6 2 ) .

O c t . 1, 1 9 6 2 ____________________
J a n . 7 , 1 9 6 3 ____________________
A p r il  1, 1 9 6 3 ___________________
J u ly  1, 1 9 6 3 ____________________
O c t , 7 , 1 9 6 3  (B a lt im o r e —  

e x te n s io n  a g r e e m e n t  
d a te d  S e p t . 17 , 1 9 $ ® ..  

O c t . 14 , 1 9 6 3 — B a lt im o r e ;  
N o v .  18 , 1 9 6 3 — D e n v e r ;  
D e c . 16 , 1 9 6 3 — O r la n d o ;  
(a g r e e m e n t  d a te d  N o v .  
1 4 , 1 9 § 3 ) . 9

1  ce n t a n  h o u r  in c r e a s e _____________________
5 t o  8  c e n ts  a n  h o u r  in c re a se , a v e r a g in g  

6 .5  c e n ts .

1  c e n t a n  h o u r  in c r e a s e ______________________
1  c e n t a n  h o u r  in c r e a s e ______________________
N o  c h a n g e ________________________________________
N o  c h a n g e _______________________________________
3 c e n ts  a n  h o u r  in c r e a s e _____________________

5  c e p ts  a n  h o u r  in c r e a s e . „

J a n . 6 , 1 9 6 4 .  _ 
A p r il  6 , 1 9 6 4 _  
J u ly  6 , 1 9 6 4  _ _ 
O c t . 5 , 1 9 6 4  n_ 
N o v .  16 , 1 9 6 4

J a n . 4 , 1 9 6 5 _  _

N o  c h a n g e ______________ ________________________
1  c e n t a n  h o u r  in c r e a s e ______________________
1  c e n t a n  h o u r  in c r e a s e ______________________
1  cen t a n  h o u r  in c r e a s e ______________________
6  t o  8  c e n ts  a n  h o u r in cre a se , a v e r a g in g  

7 c e n ts .
1  c e n t  a n  h o u r  in c r e a se ______________________

Q u a r te r ly  a d ju s tm e n t  o f c o s t -o f - l iv in g  a llo w a n ce '. 
F o r  a ll e m p lo y e e s  on  p a y r o ll  a n d  th o s e  la id  o lf  

sin ce  J u ly  1 6 , 1 9 6 2 . N o t  a p p lic a b le  t o  c a fe ­
te r ia  w o r k e r s , w h o  r e c e iv e d  4  c e n ts  an h o u r. 

Q u a r te r ly  a d ju s tm e n t  Qf c o s t -o f - l iv in g  a llo w a n c e .  
D o .

Q u a r te r ly  re v ie w  o f c o s t-* ? f-liv in g  a llo w a n c e . . 
D o /

Q u a r te r ly  a d ju s tm e n t  o f c o s t -o f -l iv in g  a llo w a n c e .

M in im u m  ra te s  a n d  ra te s  o f e m p lo y e e s  a ssig n e d  
to  7 -d a v  o p e r a tio n s  in c re a se d  a d d itio n a l 5 
c e n ts  a n  h o u r .

1 0  c e n ts  o f p r e v io u s  1 2 -c e n t  c o s t -o f -l iv in g  a llo w ­
a n c e  in c o r p o r a te d  in to  bagic h o u r ly  w a g e  rate's 
a t  B a lt im o r e , 7 c e n ts  o f p r e v io u s  9  c e n ts  a t  
D e n v e r , a n d  4  c e n ts  o f p r e v io u s  6  c e n ts  a t  
O r la n d o ; a n d  p r o v is io n  m a d e  fo r  q u a r te r ly  
a d ju s tm e n t s  in  the' a llo w a n c e  of 1 cemt fo r  eaieh 
0 .4 -p o in t  c h a n g e  in th e  B u re a u  o f L a b o r  
S t a t is t ic s ’ C o n s u m e r  P rice  Inelex a b o v e  1 0 6 .6  
( 1 9 5 7 - 5 9  =  1 0 0 ) .  I f  th e  C P I  fe ll  b e lo w  1 0 6 .7 ,  
th e  c o s t -o f -l iv in g  a llo w a n c e  w o u ld  be' z e r o .10

D e fe r r e d  in cre a se s  o f 6  to  8  c e n ts  an  h o u r , e ffec ­
t iv e  N o v .  1 6 , 1 9 6 4 , a n d  N o v .  15 , 1 9 6 5 . N o t  
a p p lic a b le  to  c a fe te r ia  em ip lo y ec s, w h o  w ere  
t o  receive) 6  c e n ts  a n  h o u r  on b o th  d a te s .

E lim in a te d :  B a ltim o r e '— L a b o r  g ra d e s  8 A  a n d  9 A .
Q u a r te r ly  re vie? w  o f c o s t -o f - l iv in g  a llo w a n c e .
Q u a r te r ly  a d ju s tm e n t  o f c o s t -o f - l iv in g  a llo w a n c e .

D0;
D o .

D e'ferre'd in c r e a se . N o t  applicable? to  c a fe te r ia  
e m p lo y e e s , w h o  r e c e iv e d  6  c e n ts  a n  h o u r .

Q u a r te r ly  a d ju s tm e n t  o f c o s t -o f -l iv in g  a llo w a n c e .

See footnotes on next page.
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F o o t n o t e s :

i G eneral wage changes are construed a s upw ard  or dow nw ard ad ju stm en ts 
affecting a  su bstan tial num ber of workers a t  one tim e. N o t included within 
the term  are ad ju stm en ts in in dividual rates (prom otions, m erit increases, 
etc.) and  m inor ad ju stm en ts in wage structure (such as changes in in dividual 
Job rates or autom atic  progression increases) th at do not have an im m ediate 
an d  noticeable effect on the average wage level.

T h e wage changes listed above were the m ajor ad ju stm en ts in the general 
wage level m ade during the period covered. B ecau se  of fluctuations in earn­
ings, changes in products and  em ploym ent practices, the om ission of non- 
general change in rates, an d  other factors, the sum  of the general changes 
listed will not necessarily coincide w ith the change in straight-tim e average 
hourly earnings.

8 P reviously , the com pany had  granted increases averaging 3.8 cents an 
hour abou t April 1941, increases averaging 5.2 cents an  hour about October 
1941, an d  increases averaging 6.5 cents an  hour in October 1942 to com pensate 
for loss of earnings d ue to the operation of Executive Order 9240.

» D urin g this period the U A W ’s right to act as collective-bargaining agen t 
for the p lan t production workers w as questioned b y  another union. Shortly 
after the increase, the U A W  won a  N ation al L abor R elations B oard  election 
an d  w as recertified.

* Th e contract included an escalator clause based on B L S  Consum ers* 
Price Index and  provided quarterly  ad ju stm en ts with the stipulation  th at 
a  decline in the Index below the Septem ber 15, 1951, index figure would not 
be the basis for a  reduction in  wage rates. T h e  cost-of-living adjustm en t 
provision, as w ritten into the agreem ent, closely follows the General M otors 
system  (reported in W age Chronology N o . 9, M on th ly  L ab or Review , 
Septem ber 1949) bu t differs in three respects: (1) ad ju stm en ts were based on 
the Septem ber 1951 C P I  an d  quarterly  thereafter; (2) the changes were auto­
m atic  after a  1.15-point change in the index; and  (3) the agreem ent started  a t 
a  higher level on the index.

6 The m em orandum  of agreem ent provided  th at fu ture cost-of-living ad ­
ju stm en ts be based on the R evised  Series Consum er Price Index (1947- 
49=100 as follows:

C on su m er P rice  Index
113.6 or less....................
113.7 to 114.2_________
114.3 to 114.8..................
114.9 to 115.4.................
115.5 to 1 1 6 .0 ...............

Cost-of-living allow ance
________N o n e .
_____ 1 cent an hour.
...........2 cents an  hour.
.......... 3 cents an  hour.
.......... 4 cents an  hour.

116.1 to 116.6.......................................................................... *5  cents an  hour.
116.7 to 117.2.................................................................... .. 6 cents an  hour.
and so forth, with a  1-cent change for each 0.6-point change in the 

index.
8 Em ployees in labor grades, T-A, I , an d  I I  received increases of 9 cents an  

hour, those in grade I I I  through V , 7 cents; and  those in grades V I  through 
X - C ,  6 cents.

7 T h e new agreem ent provided th at quarterly cost-of-living adjustm en ts 
effective Jan u ary , April2 Ju ly , an d  October were to be based  on the i B L S  
Consum er Price Index for the index m onths of Febru ary , M ay , A u gust, and  
N ovem ber, a s  follows:

Consum er Price Index Cost-of-living allowance
(1947-49-100)

122.8 an d  below...................................................................None.
122.9 to 123.3......................................................................... 1 cent an  hour.
123.4 to 123.8..........................................................................2 cents an  hour.
123.9 to 124.3..........................................................................3 cents an  hour.
124.4 to 124.8..........................................................................4 cents an  hour.
124.9 to 125.3......................................................................... 5 cents an  hour.
125.4 to 125.8......................................................................... 6 cents an  hour.
and  so forth, w ith a  1-cent ad justm en t for each 0.5-point change in  the 
index.

• Th e new agreement provided that quarterly cost-of-living ad justm en ts, 
effective Jan u ary , A pril, Ju ly , and October, were to be based  on the B L S  
Consum er Price Index for the index m onths of Febru ary , M ay , A ugust,
and November, as follows:

Cost-of-living
C on su m er P r ice  Index  (1947-49=100) allow ance

125.8 and below...................................................... . None.
125.9 to 126.3______________________ ___________  1 cent an hour.
126.4 to 126.8_________     2 cents an hour.
126.9 to 127.3_____  3 cents an hour.
127.4 to 127.8_____________________________  4 cents an hour.
127.9 to 128.3____     5 cents an hour.
128.4 to 128.8.............     6 cents an hour.
and so forth, w ith a  1-cent ad justm en t for each 0.5-point change in the 
index.

The cost-of-living allowance currently in effect is  to  be included in com ­
puting only overtim e, vacation, call-in, and  holiday paym en ts.

* General wage changes for this and  subsequent dates app ly  to the com­
pany V th ree plants.

10 T h e  n e w  a g r e e m e n t  p r o v i d e d  t h a t  f u t u r e  c o s t - o f - l i v i n g  a d j u s t m e n t s  b e  
d e t e r m i n e d  i n  a c c o r d a n c e  w i t h  t h e  f o l l o w i n g  t a b l e :

C on su m er P rice  Index {1957-59=  100) I lo u r lg  cost-of-
liv in g  allowance

1 0 6 .6  o r  l e s s __________________________________________________________  N o n e .
1 0 6 .7  t o  1 0 7 . 0 ---------------------------------------------------------------------------- l  c e n t .
1 0 7 .1  t o  1 0 7 . 4 ---------------------------------------------------------------------------- 2  c e n t s .
1 0 7 .5  t o  1 0 7 . 8 _________________________________________________________  3  c e n t s .
1 0 7 .9  t o  J 0 8 . 2 ---------------------------------------------------------------------------- 4  c e n t s .
1 0 8 j 3  t o  1 0 8 X 1 ______________________________________________________  5  c e n t s .
1 0 8 .7  t o  m o l __________________ „ ________________ ___________________  6  c e n t s .
1 0 9 .1  t o  1 0 9 . 4 _________________________________________________________  7  c e n t s .
1 0 9 .5  t o  1 0 9 . 8 ---------------------------------------------------------------------------- 8  c e n t s .
1 0 9 . 9  t o  1 1 0 . 2 _________________________________________________________ 9  c e n t s .
1 1 0 .3  t o  1 1 0 . 6 _________________________________________________________  1 0  c e n t s .
a n d  s o  f o r t h ,  w i t h  a  1 - c e n t  a d j u s t m e n t  f o r  e a c h  0 . 4 - p o i n t  c h a n g e  i n  t h e  
I n d e x .

A s  i n  p r e v i o u s  a g r e e m e n t s ,  t h e  c o s t - o f - l i v i n g  r e v i e w  i n  J a n u a r y ,  A p r i l ,  

J u l y ,  a n d  O c t o b e r  w a s  t o  b e  b a s e d  q u  t h e  B u r e a u  o f  L a b o r  S t a t i s t i c s '  C o n ­
s u m e r  P r i c e  I n d e x  f o r  t h e  m o n t h s  o f  N o v e m b e r ,  F e b r u a r y ,  M a y ,  a n d  A u g u s t ,  

h  B y  m e m o r a n d u m  d a t e d  N o v .  1 6 ,  1 9 6 4 ,  t h e  p a r t i e s  a g r e e d  t h a t ,  e f f e c t i v e  
O c t .  5 ,  1 9 6 4 ,  c o s t - o f - l i v i n g  a d j u s t m e n t s  w o u l d  b e .  d e t e r m i n e d  b y  t h e  N e w  
S e r i e s  C o n s u m e r  P r i c e  I n d e x  ( 1 9 5 7 - 5 9  =  1 0 0 )  i n  a c c o r d a n c e  w i t h  t h e  f o l l o w i n g  
t a b l e :

I lo u r li j  cost-of-
Con su m er Price Index {N e w  Series. 1957-59=100) living allowance

1 0 6 .4  o r  l e s s __________________________________________________________  N o n e .
1 0 6 .5  t o  1 0 6 . 8 ________________________________________________________  1 c e n t .
1 0 6 .9  t o  1 0 7 . 2 ________________________________________________________  2  c e n t s .
107.3 to 107.6_________________________________________ 3 cents.
1 0 7 .7  t o  1 0 8 . 0 ________________________________________________________  4  c e n t s .
1 0 8 .1  t o  1 0 8 . 4 ________________________________________________________  5  c e n t s .
1 0 8 .5  t o  1 0 8 . 8 ________________________________________________________  6  c e n t s .
1 0 8 .9  t o  1 1 0 . 2 . . ______________________________________________________ 7  c e n t s .
1 1 0 .3  t o  1 1 0 . 6 ________________________________________________________  8  c e n t s .
1 1 0 .7  t o  1 1 1 . 0 ________________________________________________________  9  c e n t s .
1 1 1 .1  to 1 1 1 . 4 _________________________________________________________  1 0  c e n t s .  v
and so forth, with a 1-cent adjustment for each 0.4-point change in the 
index. There were no other changes.
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B -l—Basic Hourly Rates by Labor Grades,1 1944—56
Itfar." 7 7 7 “ . i i , Aug : n r O ct. 9, r - r r r NoiT r r r r June 30,

.Labor grade and se le c te d  occu p ation s
1944 1946 1947 1948 1950 1951 1952

M in i- M a xi- M in i- M a x i- M in i­ M a x i­ M in i­ M a xi­ M in i­ M a x i­ M in i­ M a x i­ M in i­ M a xi­
m um m um m um m um m um m um m um m um m um m um m um m um m um m um

$ $ $ $
1. 90 2. 20 1. 94 2. 24

M echanic, ground and fligh t test; 
too lm a k er, f i r s t  c la s s ; too lm a k er, 
wood, f i r s t  ca se . $ $ $ $ $ $ $ $ $ $

G rade 1 — ---------- —------------- —------------— -— 1. 30 1. 50 1. 43 1. 63 1. 50 1. 70 1. 60 1. 85 1. 67 1. 98 1. 80 2. 10 1. 84 2. 14
In sp ector , m ach ine p a rts , f i r s t  
c la s s ; layout m an, m ach in e  shop; 
op e ra to r , au tom atic s c re w  m ach in e , 
f i r s t  c la ss .

1. 175 1. 40 1. 33 1. 53 1. 40 1. 60 1. 50 1. 75 1. 56 1. 88 1. 70 2. 00 1. 74 2. 04
E le c tr ic ia n , m ain ten an ce, f ir s t
c la s s ; g r in d er , too l, f i r s t  c la s s ; in ­
s p e c to r , fin a l a sse m b ly , f i r s t  c la s s .

1. 125 1. 35 1. 28 1. 48 1. 35 1. 55 1. 45 1. 70 1. 51 1. 83 1. 65 1 .9 5 1. 69 1. 99
Fitting m an, f i r s t  c la s s ; in sp e c to r , 
a sse m b ly , f i r s t  c la s s ; m ech a n ic ,

* bench , sheet m eta l, f i r s t  c la s s .
G rade 4 -—-—------- ----------------- ---------------— 1. 075 1. 25 1. 23 1. 38 1. 30 1. 45 1. 40 1. 60 1. 46 1. 69 1. 60 1. 80 1. 64 1 .8 4

M echanic, engine in sta llation , f i r s t  
c la s s ; m ech a n ic , ra d io  and ra d a r,
secon d  c la s s ; in sp e c to r , secon d  
c la s s — e le c tro n ic s , flu id  test,
ground and fligh t test, m ach in ed  
p a rts , r e ce iv in g , w eld ing , and 
fitting.

1. 36G rade 5 ----------- -— ------ ----------------------------- 1. 025 1.175 1. 13 1. 28 1. 20 1. 35 1. 30 1. 50 1. 59 1. 50 1. 70 1. 54 1. 74
E le c tr ic ia n , m ain ten an ce, secon d
c la s s ; in sp e cto r , fin a l a sse m b ly , 
secon d  c la s s ; o p e ra to r , yo d e r  
ham m er, secon d  c la s s .^ ___ 1 £ . 975 1.125 1. 08- 1. 23 1. 15 1. 30 1. 25 1. 45 1. 30 1. 54 1. 45 1. 65 1. 49 1. 69uTB-ClC D '1 '■' 11 "" ll"1""
In sp ector , a sse m b ly , secon d  c la s s ; 
o p e ra to r , secon d  c la s s — d rop  
h a m m er, engine lathe, m illin g  m a ­
ch ine, and tu rre t  lathe.

^  ~ J . ........ . .9 2 5 1.075 1. 03 1. 18 1. 10 1. 25 1. 20 1. 40 1. 25 1. 49 1. 40 1. 60 1. 44 1. 64vjr 3T cLQ6 f
In sp ector , ground and fligh t  test, 
th ird  c la s s ; o p e ra to r , sew ing m a ­
ch in e; p a in ter , equipm ent and 
p rod u ction  p a rts .

— ~ J _ o _ __ __ ___ . 80 .975 .9 5 1. 10 1. 02 1. 17 1. 12 1. 32 21. 20 1. 44 1. 35 1. 55 1. 39 1. 59
C hauffeur; f irem a n ; ju n io r  
in sp e cto r .

G rade 9 ■•----»■--—------------ . 70 . 925 .8 9 1. 04 .9 6 1. 11 1. 06 1. 26 21. 17 1. 41 1. 30 1. 52 1. 34 1. 54
A ssem b lym a n , s e m is k ille d ; h e lp e r , 
other than a irp o r t ; m e ch a n ic , bench , 
sheet m eta l, th ird  class*

.6 0 .8 0 . 875 .9 5 .945 1. 02 1. 05 1. 17 21. 13 1. 29 1. 25 1. 40 1. 29 1. 44
Jan itor ; la b o r e r ; o p e ra to r , 
e le v a to r .

G rade 10—C ------------------------------------------------- . 60 . 70 . 75 .8 5 . 82 .9 2 .9 2 1. 07 2 .9 9 1. 16 1. 05 1. 25 1. 09 1. 29
C afeteria  w o rk e r , g ra d e  " B "

See fo o tn otes  at end o f tab le.
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B -l—Basic Hourly Rates by Labor Grades,1 1944—56— Continued

L a b or g rad e  and se le c te d  occu p ation s

G rade 1—A --------------------------------------------------
M ech an ic, ground and fligh t test; 
too lm a k er, f i r s t  c la s s ; too lm a k er, 
w ood , f i r s t  c la s s .

G rade 1 -------------------------------------------------------
In sp ector , m ach ine p a rts , f i r s t  
c la s s ; layout m an, m ach in e  shop; 
o p e ra to r , au tom atic s c re w  m ach ine, 
f i r s t  c la s s .

G rade 2 -------------------------------------------------------
E le c tr ic ia n , m ain ten an ce, f i r s t  
c la s s ; g r in d e r , too l, f i r s t  c la s s ; in ­
sp e c to r , fin a l a sse m b ly , f i r s t c la s s .

Grade 3 ------------------------------------------------
Fitting m an, f i r s t  c la s s ; in s p e c to r , 
a sse m b ly , f i r s t  c la s s ; m ech a n ic , 
bench , sh eet m eta l, f i r s t  c la ss .

G rade 4 -----------------------------------------------------
M echan ic, engine insta llation , f i r s t  
c la s s ; m ech a n ic , ra d io  and ra d a r, 
secon d  c la s s ; in sp e cto r , secon d  
c la s s — e le c t r o n ic s , flu id  test, 
ground and fligh t test, m ach in ed  
p a rts , r e ce iv in g , w eld ing , and 
fitting.

G rade 5 -----------------------------------------------------
E le c tr ic ia n , m ain ten an ce, s econ d  
c la s s ; in sp e cto r , fin a l a sse m b ly , 
secon d  c la s s ; o p e ra to r , yo d e r  
h a m m er, secon d  c la s s .

G rade 6 ------------------------------------------------------
In sp ector , a sse m b ly , secon d  c la s s ; 
op e ra to r , secon d  c la s s — drop  
ham m er, engine lathe, m illin g  m a ­
ch ine, and tu rre t  lathe.

G rade 7 ------------------------------- *----------------------
In sp ector , ground and fligh t test, 
th ird  c la s s ; o p e ra to r , sew ing m a ­
ch ine; p a in ter , equipm ent and 
p rod u ction  p a rts .

C hauffeur; firem a n , ju n ior  
in sp e cto r .

G rade 9 -----------------------------------------------------
A ssem b lym a n , s e m is k ille d ; h e lp e r , 
other than a irp o r t ; m ech a n ic , bench , 
sheet m eta l, th ird  c la s s .

G rade 1 0 -----------------------------------------------------
Jan itor ; la b o r e r ; o p e ra to r , 
e leva tor .

G rade 10—C ------------------------------------------------
C afeteria  w o rk e r , grad e  " B "  1 2 3 4 5

A p r. 6, 
1953

... Tune"T0,
1953

June 30, 
1954

N ov:...r,....
1 9 5 4 3

June 30, 
1955 4

D ec. 19, 
1955

June 25, 
1956 4

M in i­
m um

M a xi­
m um

M in i­
m um

Maxi**
m um

M in i­
m um

M a x i­
m um

M in i­
m um

M a xi­
m um

M in i­
m um

M a xi­
m um

M in i­
m um

M a xi­
m um

M in i­
m um

M a xi­
m um

$
1 .99

$•
2. 29

$
2. 03

$
2. 33

$
2. 08

$
2. 38

$
2. 20

$
2. 50

$
2. 20

$
2. 55

$
2. 22

$
2. 57

$
2. 22

$
2. 63

1. 89 2. 19 1. 93 2. 23 1. 98 2. 28 2. 10 2. 40 2. 10 2. 45 2. 12 2. 47 *2. 12 2. 53

1. 79 2. 09 1. 83 2. 13 1. 88 2. 18 2. 00 2. 30 2. 00 2. 35 2. 02 2. 37 2. 02 2. 43

1. 74 2. 04 1. 78 2. 08 1. 83 2. 13 51. 95 2. 23 1. 95 2. 28 1. 97 2. 30 1. 97 2. 36

1. 69 1. 89 1. 73 1 .93 1. 78 1. 98 51. 85 2. 08 1. 85 2. 13 1. 87 2. 15 1. 87 2. 21

1. 59 1. 79 1. 63 1. 83 1. 68 1. 88 51. 75 1. 98 1. 75 2. 03 1. 77 2. 05 1. 77 2. 11

1. 54 1. 74 1. 58 1. 78 1. 63 1. 83 51. 70 1 .9 2 1. 70 1 .9 7 1. 72 1 .99 1. 72 2. 05

1. 49 1 .69 1. 53 1. 73 1. 58 1. 78 51. 65 1. 87 1. 65 1 .9 2 1 .67 1. 94 1. 67 2. 00

1. 44 1. 64 1. 48 1. 68 1. 53 1. 73 51. 60 1. 82 1. 60 1. 87 U  62 1. 89 1. 62 1 .9 5

1. 39 1. 59 1. 43 1. 63 1. 48 1. 68 51. 55 1. 77 1. 55 1. 82 1. 57 1. 84 1. 57 1. 90

1. 34 1. 49 1. 38 1. 53 1. 43 1. 58 51. 50 1. 67 1. 50 1. 72 1. 52 1. 74 1. 52 1. 80

1. 14 1. 34 1. 18 1. 38 1. 23 1. 43 51. 25 1. 52 1. 25 1. 57 1. 27 1. 59 1. 27 1. 65

1 F ro m  the date o f the f i r s t  a greem en t to 1948, p ro v is io n  w as m ade fo r  a, q u a rterly  jo b  c la s s if ic a t io n  rev iew . A d va n ce ­
m ent w ithin a grad e  or  to a h igher grade w as b ased  on m e rit . The 1948 a g re e m e n t r e v ise d  this p ro ce d u re  by p rov id in g  fo r  
m in im u m  of 5 -ce n t -a n -h o u r  w ithin grad e  p rom otion s  a ls o  b ased  on m e r it . The p ro ce d u re  fo r  in -g ra d e  p ro m o tio n  was re v ise d  
in the 1951 a gre e m e n t to p ro v id e  fo r  autom atic 5 -ce n t  in crem en ts  to the m axim u m  o f  the rate  ranges at in terv a ls  o f 17 ca lend ar 
w eeks fo r  a ll g ra d e s , with the excep tion  o f g rad es  1 -A  through 3 w h ich  w e re  su b ject  to q u a rterly  m e r it  re v ie w s  a fter  m idpoin ts  
w ere  rea ch ed .

E xcep t fo r  c o s t -o f - l iv in g  a llow an ces  in co rp o ra te d  into b ase  ra tes  (footn ote  3), c o s t -o f - l iv in g  a llow an ces  a re  not included  
in ra tes  p resen ted  in this tab le.

2 In F eb ru a ry  1950, 3 cen ts  was added to la b or  grad es  8 and 10 and 6 cen ts  was added to la bor  grade 9.
3 Inclu des 3 cen ts  c o s t -o f - l iv in g  a llow an ce  a c cru e d  b e fo re  June 4, 1953, and in co rp o ra te d  into b a s e s  ra tes  by a g r e e ­

m ent o f  Nov. 6, 1954.
4 The d e fe r re d  in cr e a s e  w as g iven  a ll e m p loy ees  on the p a y ro ll  within the la b or  g rad es  sp e c ifie d  as o f the e ffe ct iv e  

date and added to the m axim u m  rate fo r  each  la b o r  grade; m in im um  ra tes  w ere  unchanged.
5 F o r  g ra d es  3 through 1 0-C , the m in im um  ra tes  w ere  not in cr e a s e d  by the sam e am ounts as their r e s p e c t iv e  m ax im u m s.
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B-2—Basic Hourly Rates by Labor Grades,1 1957—60

L a b o r  g r a d e  and s e l e c te d  o ccu p a t io n s  1 2
Jun e  24, 

1957 3
Ju ly  7, 
1958 4

Ju ly  6, 
1959

Ju ly  11, 
I 9 6 0 4

M in i­
m um

M a x i ­
m u m

M in i­
m u m

M a x i ­
m u m

M in i­
m u m

M a x i ­
m u m

M in i­
m u m

M a x i ­
m u m

G r a d e  1—A ---------- -----------------------------------— — ------ ------------ $ 2 .  22 $ 2 . 6 9 $ 2 . 6 2 $ 2 . 9 7 $ 2 .  70 $ 3 . 0 6 $ 2 .  76 $ 3 .  12
F ix t u r e  b u i ld e r ,  f i r s t  c l a s s ;  
m e c h a n ic ,  rad io  and r a d a r ,  f i r s t  
c l a s s ;  t e s t e r ,  s e n io r ;  t o o lm a k e r  
f i r s t  c l a s s .

G r a d e  1 -------------------------------------------------------------------------- 2. 12 2 .5 9 2. 49 2 . 8 4 2 .5 6 2 .9 3 2 .6 2 2 .9 9
D evelopm ent  m an ,  s e n io r ;  in s p e c t o r ,  
e l e c t r o n ic s ,  f i r s t  c l a s s ;  layout  m an ,  
m ach in e  shop; o p e ra t o r ,  b o r e r - j i g ;  
t e m p la te  m a k e r ,  f i r s t  c l a s s ;  t e s t e r ,  
e l e c t r o n ic s ,  f i r s t  c l a s s .

G r a d e  2 ------------------------------ -------------------------------------------- 2. 02 2. 49 2. 37 2. 72 2 . 4 4 2 .8 0 2 .5 0 2 .8 6
E l e c t r i c i a n ,  m ain ten an ce ,  f i r s t  
c l a s s ;  o p e ra t o r ,  hy dro te l ;  r e p a i r ­
m an ,  m ach in e ,  f i r s t  c l a s s ;  w e ld er ,  
g e n e r a l ,  a r c ,  h e l i a r c .

G r a d e  3 -------------------------------------------------------------------,------ 1 .97 2. 42 2 .31 2. 64 2 .3 8 2. 72 2. 44 2. 78
D evelopm ent  m an ;  fi tt ing m an ,  f i r s t  
c l a s s ;  m e c h a n ic ,  s h e e t - m e ta l  bench,  
f i r s t  c l a s s ;  m i l lw r igh t ,  f i r s t  c l a s s ;  
o p e ra t o r ,  m i l l in g  m ach in e ,  tu r r e t  
la the ,  f i r s t  c l a s s ;  t e s t e r ,  s econ d  
c l a s s .

G r a d e  4 -------------------------------------------------------------------- '----- 1 .87 2. 27 2. 20 2. 48 2. 27 2 .5 5 2. 33 2 .61
E n g in e e r ,  s t a t io n a ry ;  m e c h an ic ,  
a i r c r a f t  and m i s s i l e ;  p a in te r ,  g e n e r a l ;  
w e ld e r ,  spot,  f i r s t  c l a s s ;  w ire m a n  
and a s s e m b l e r ,  s e n io r .

G r a d e  5 --------------------- ------------------------- :—  — ------ ---------- 1 .77 2. 17 2. 10 2. 38 2. 17 2 .4 5 2. 23 2 .51
C r a t e r ,  f i r s t  c l a s s ;  e le c t r ic ia n ,  
m a in ten a n ce ,  secon d  c l a s s ;  e x p e ­
d i to r ,  production;  o p e ra t o r ,  d r i l l  
p r e s s ,  f i r s t  c l a s s ;  p l a t e r .

G r a d e  6 -------------------------------------------------------------------------- 1 .72 2. 11 2 .0 5 2. 32 2. 12 2 .3 9 2. 18 2 .45
A s s e m b l e r  and i n s t a l l e r ;  m ech an ic ,  
s h e e t - m e t a l  bench,  secon d  c l a s s ;  
o p e ra t o r ,  m i l l in g  m ach in e ,  t u r r e t  
la the ,  seco n d  c l a s s ;  t e s t e r ,  th ird  
c l a s s ;  w i r e m a n  and a s s e m b l e r ,  A .

G r a d e  7 -------------------------------------------------------------------------- 1 .67 2 .0 6 1 .99 2. 26 2 .0 6 2. 33 2. 12 2 .3 9
C a rp e n te r ,  m a in ten a n ce ,  secon d  
c l a s s ;  fit t ing and p l a s t i c s  m an ,  
secon d  c l a s s ;  o p e r a t o r ,  pow er  t ru ck ,  
fo rk  and bo o m  h o is t ;  p a in te r ,  p r o ­
duction p a r t s ;  s to c k k e e p e r .

G r a d e  8 -......................................... ........——---------------- ------------------ 1 .6 2 2 .01 1 .9 4 2. 21 2. 01 2. 28 2 .0 7 2 . 3 4
A s s e m b l e r ,  m e c h a n ic a l ;  a ttendant,  
tool,  g e n e r a l ;  c r a t e r ,  s econ d  c l a s s ;  
o p e r a t o r ,  d r i l l  p r e s s ,  s econ d  c l a s s .

G r a d e  8—A ----------------------------------------------------------------------- 1 .98 2. 18
W irem an  and a s s e m b l e r ,  
e l e c t r o n ic s ,  B . 5

G r a d e  9 -------------------------------------------------------------------------- 1 .57 1 .96 1 .88 2. 15 1 .95 2. 22 2 .01 2. 28
C le r k ,  s tock ;  h e lp e r ,  f in ish ing  and 
p la t ing ,  t i m e k e e p e r .

G r a d e  9—A ---------------------------------------------------------------- ------- 1 .87 2 .0 7
U ti l i tym an,  w ir in g  and a s s e m b l y ,  
e l e c t r o n ic s .  5

G r a d e  10 -------------- ------------------ ----- -------------------------------- 1 .5 2 1 .86 1 .78 2. 05 1 .85 2. 12 1.91 2. 18
J a n i t o r ;  l a b o r e r ;  w r a p p e r ,  p a r t s .

C a f e t e r i a  w o rk e r ,  g r a d e  B  6 ------------------------------------------ 1. 27 1.71 1 .46 1 .9 0 1 .50 1 .9 4 1 .56 2 .0 0

1 P r i o r  to Ju ly  ^ S ^ p r o g r e s s i o n  f r o m  the m in im u m  to the m a x im u m  ra te  c o n s i s t e d  o f  au tom at ic  5 -c e n t - a n -h o u r  i n c r e a s e s  
e v e ry  17 w e e ks  until the m a x im u m  job  c l a s s i f i c a t i o n  w a s  r e a c h e d .  E f fec t iv e  Ju ly  7, 1958, the in te rv a l  w a s  r ed u ce d  to 16 w e e ks .

2 The change  in p rodu ct  at  The M a r t in  Co .  brought about s o m e  o ccupat ion a l  re a l in e m e n t  and shift  in the p ro po rt io n  of 
w o r k e r s  in the v a r io u s  j o b s .  The o ccu p a t io n s  shown in each  g ra d e  a r e  those  with s ign i f ican t  n u m b e r s  of  w o r k e r s  in 1961.

3 I n c r e a s e  w a s  given  a l l  e m p lo y e e s  on p a y ro l l  within s p e c i f ie d  la b o r  g r a d e s  a s  of the e f fec t ive  date  and added  to m a x i ­
m um  ra te  fo r  each  l a b o r  g r a d e ;  m in im u m  r a t e s  w e re  unchanged.

4 E x c e p t  fo r  the 15-cent  c o s t - o f - l i v in g  a l low ance  in c o rp o ra te d  into b a s e  r a t e s  a s  of  Ju ly  1958 and 6 cents  on Ju ly  11, I960,  
c o s t - o f - l iv in g  a l lo w a n c e s  a r e  exc lu ded  f r o m  hourly  wage  r a t e s .

5 The b a s i c  hourly  wage  r a t e s  fo r  th e se  new c l a s s i f i c a t i o n s  w e re  a pp l i c a b le  only to e m p lo y e e s  h i re d  or  r e c a l l e d  a f te r
Ju ly  11, I960.

6 P r i o r  to the 1958 a g r e e m e n t  th is  w a s  l a b o r  g r a d e  10-C .  The a g r e e m e n t  of 1958 e l im in a ted  th is  g r a d e  and e s t a b l i s h e d  
a s e p a r a t e  schedule  for  c a f e t e r i a  w o r k e r s .  R a t e s  p ro v id e d  in this  schedule  above  those  shown fo r  c a f e te r i a  w o r k e r s  g r a d e  B 
w e re  a s  fo l low s :  Ju ly  7, 1958, b a k e r s ,  b u tc h e r s ,  and cooks  ( fo r m e r  la b o r  g r a d e  8), m in im u m  $ 1 . 8 1 ,  m a x im u m  $ 2 . 2 0 ;  c a f e te r i a  
c a s h i e r s  and rec e iv in g  ro o m  c h e c k e r s  ( i ° r m e r  g r a d e  9), $ 1 . 7 6 —$ 2 . 1 5 ;  l a b o r e r s  and c a f e te r i a  w o r k e r s ,  g r a d e  A ( f o r m e r  g ra d e  
10), $ 1 . 7 1 —$ 2 . 0 5 .  The r a t e s  e f fec t ive  Ju ly  6, 1959, w e re  $ 1 . 8 5 —$ 2 . 2 4 ,  $ 1 . 8 0 —$ 2 . 1 9 ,  and $ 1 . 7 5 —$ 2 . 0 9 ,  r e s p e c t i v e ly .  The 
r a t e s  e f fec t ive  Ju ly  11, I960,  w e re  $ 1 . 9 1 —$ 2 . 3 0 ,  $ 1 . 8 6 —$ 2 . 2 5 ,  and $ 1 . 8 1 —$2 .  15, r e s p e c t i v e ly .Digitized for FRASER 
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B - 3 — B asic Hourly R ates by Labor Grades, 1961-65

L a b o r  g r a d e

J u l y  1 7 ,  1 9 6 1 J u l y  1 6 ,  1 9 6 2

O c t .  1 4

1 9 6 3  

N o v .  1 8 D e c .  1 6

B a l t i m o r e B a l t i m o r e B a l t i m o r e D e n v e r O r l a n d o

M i n i m u m M a x i m u m M i n i m u m M a x i m u m M i n i m u m M a x i m u m M i n i m u m M a x i m u m M i n i m u m M a x i m u m

1 A ..................... ... $ 2 . 8 6 8 3  *>2 $ 2 .  9 4 $ 3 .  3 0 $ 3 . 1 4 $ 3 .  4 5
1 _________ _____ 2 .  7 2 3 . 0 9 2 .  7 9 3 . 1 6 2 . 9 9 3 . 3 1 $ 3 .  2 2 $ 3 .  4 9 $ 3 . 1 7 $ 3 . 4 4
2 ___________________ 2 . 5 9 2 . 9 5 2 . 6 6 3 . 0 2 2 . 8 6 3 . 1 7 3 . 0 8 3 . 3 5 3 .  0 5 3 . 3 2
3 . . . . .................. 2 . 5 3 2 . 8 7 2 . 6 0 2 . 9 4 2 . 8 0 3 . 0 9 2 . 9 5 3 .  2 2 2 . 9 2 3 . 1 9
4 ................................................. 2 . 4 1 2 . 6 9 2 . 4 7 2 . 7 5 2 . 6 7 2 . 9 0 2 . 8 4 3 . 1 1 2 . 7 0 2 . 9 7
5 _________________________ 2 . 3 0 2 . 5 8 2 . 3 6 2 . 6 4 2 . 5 6 2 . 7 9 2 . 7 1 2 . 9 8 2 . 5 8 2 . 8 6
6 _________________________ 2 . 2 4 2 . 5 1 2 . 3 0 2 . 5 7 2 . 5 0 2 . 7 2 2 . 6 0 2 . 8 1 2 . 4 6 2 , 7 3
7 ........ ............................. ... 2 . 1 7 2 . 4 4 2 . 2 2 2 . 4 9 2 . 4 2 2 . 6 4 2 . 4 8 2 . 6 8 2 . 3 5 2 . 6 2
8 ..... ................................. 2 . 1 2 2 . 3 9 2 . 1 7 2 . 4 4 2 ! 3 7 2 . 5 9 2 . 3 7 2 . 5 8 2 . 2 5 2 . 5 1
8  A  2 ____________________ 2 . 0 2 2  2 2 2 . 0 7 2  V  '
9 ____________ _______ 2 . 0 5 2. 3 2 2 . 1 0 2. 3 7 2 . 3 0

___________
2 . 5 2 2 . 2 7 2 . 4 8 2 . 1 4 2 . 3 9

9 A  2____ _______ 1 . 9 1 2. 11 1 . 9 6 2 . 1 6
10...... .................. 1 . 9 5 2 . 2 2 2 . 0 0 2 . 2 7 2 . 2 0 2 . 4 2 2 . 1 5 2 . 3 6 2 . 0 3 2 .  2 3
1 1 ......................................... 2 . 0 4 2 . 2 5 1 . 9 2 2 . 1 2

N o v .  1 6 ,  1 9 6 4 N o v .  1 5 ,  1 9 6 5

B a l t i m o r e D e n v e r O r l a n d o B a l t i m o r e D e n v e r O r l a n d o

M i n i m u m M a x i m u m M i n i m u m M a x i m u m M i n i m u m M a x i m u m M i n i m u m M a x i m u m M i n i m u m M a x i m u m M i n i m u m M a x i m u m

1 A ........................................... .. $ 3 .  2 2 $ 3 . 5 3 $ 3 .  3 0 $ 3 . 6 1
1 . ......................... .................... .. 3 . 0 7 3 .  3 9 $ 3 . 3 0 $ 3 .  5 7 $ 3 .  2 5 $ 3 .  5 2 3 . 1 5 3 . 4 7 $ 3 . 3 8 $ 3 .  6 5 $ 3 . 3 3 $ 3 .  6 0
0 2 . 9 4 3 .  2 5 3 . 1 6 3 . 4 3 3 . 1 3 3 .  4 0 3 . 0 2 3 . 3 3 3 .  2 4 3 . 5 1 3 . 2 1 3 . 4 8
3 _ _ - .................................. — 2 . 8 7 3 . 1 6 3 . 0 3 3 . 3 0 3 . 0 0 3 . 2 7 2 . 9 4 3 . 2 3 3 . 1 1 3 . 3 8 3 . 0 8 3 .  3 5
4 _________________________ 2 . 7 4 2 . 9 7 2 . 9 1 3 . 1 8 2 . 7 7 3 . 0 4 2 . S I 3 . 0 4 2 . 9 8 3 .  2 5 2 . 8 4 3 . 1 1
5 _________________________ 2 . 6 3 2 . 8 6 2 . 7 8 3 . 0 5 2 . 6 5 2 . 9 3 2 . 7 0 2 . 9 3 2 . 8 5 3 . 1 2 2 . 7 2 3 . 0 0
6 ................ .......................... ... 2 . 5 7 2 . 7 9 2 . 6 7 2 . 8 8 2 . 5 3 2 . 8 0 2 . 6 4 2 . 8 6 2 . 7 4 2 . 9 5 2. 6 0 2 . 8 7
7 _________________________ 2 . 4 8 2 . 7 0 2 . 5 5 2 . 7 5 2 . 4 2 2 . 6 9 2 . 5 4 2 . 7 6 2 . 6 2 2 . 8 2 2 . 4 9 2 . 7 6
8 ........................... .................. 2 . 4 3 2 . 6 5 2 . 4 3 2 . 6 4 2 . 3 1 2 . 5 7 2 . 4 9 2 . 7 1 2 . 4 9 2 . 7 0 2 . 3 7 2 . 6 3
8  A  2 ____________________
9 __________________________ 2 . 3 6 2 . 5 8 2 . 3 3 2 .  5 4 2 . 2 0 2 .  4 5 2 . 4 2 2 . 6 4 2 . 3 9 2 . 6 0 2 . 2 6 2 .  5 1
9 A  2 __ _______ __________
1 0 . . . ............................... ... 2 . 2 6 2 . 4 8 2 . 2 1 2 . 4 2 2 . 0 9 2 . 2 9 2 . 3 2 2 . 5 4 2 . 2 7 2 . 4 8 2 . 1 5 2 . 3 5
1 1 ................................................ 2 . 1 0 2 . 3 1 1 . 9 8 2 . 1 8 2. 1 6 2 . 3 7 2 . 0 4 2 . 2 4

1 T h e  1 9 6 3  a g r e e m e n t  c h a n g e s  p r o g r e s s i o n  f r o m  t h e  m i n i m u m  t o  t h e  i n t o  b a s i c  r a t e s  o n  t h e  d a t e s  s h o w n :  1 0  c e n t s  a t  B a l t i m o r e ;  7  c e n t s  a t  D e n v e r
m a x i m u m  r a t e  t o  a u t o m a t i c  5 - c e n t - a n - h o u r  i n c r e a s e s  e v e r y  1 4  ( w a s  1 6 )  w e e k s .  a n d  4  c e n t s  a t  O r l a n d o .
K a t e s  s h o w n  r e f l e c t  i n c o r p o r a t i o n  o f  t h e  f o l l o w i n g  c o s t - o f - l i v i n g  a l l o w a n c e  2 E l i m i n a t e d  b y  N o v .  1 4 ,  1 9 6 3 ,  a g r e e m e n t .
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B - 4 ■ ■ ■ ■wSelected Job Classifications in Labor Grade Structure, January 1965

L a b o r
S e l e c t e d  o c c u p a t i o n s  a t —

g r a d e
B a l t i m o r e D e n v e r O r l a n d o

1A___ F i x t u r e  b u i l d e r ,  s e n i o r ;  m e c h a n i c ,  r a d i o  a n d  

r a d a r ,  f i r s t  c l a s s ;  t e s t e r ,  s e n i o r ;  t o o l m a k e r ,  f i r s t  

c l a s s .

N o n e . N o n e .

1____ D e v e l o p m e n t  m a n ,  s e n i o r :  i n s p e c t o r ,  e l e c t r o n i c s ;  

l a y o u t  m a n ,  m a c h i n e  s h o p ;  o p e r a t o r ,  b o r e r - j i g ;  

t e m p l a t e  m a k e r ,  f i r s t  c l a s s ;  t e s t e r ,  f i r s t  c l a s s .

I n s p e c t o r ,  t e s t ,  e l e c t r i c a l  a n d  e l e c t r o n i c s ,  m e ­

c h a n i c a l  a n d  p r o p u l s i o n ,  A ;  m e c h a n i c ,  t e s t ,  

e l e c t r i c a l  a n d  e l e c t r o n i c s ,  m e c h a n i c a l  a n d  p r o ­

p u l s i o n ,  A ;  t o o l  a n d  d i e  m a k e r ,  A .

I n s p e c t o r ,  t o o l ,  s e n i o r ;  t e s t e r ,  s e n i o r ;  t o o l  a n d  d ^ e  

m a k e r ,  s e n i o r .

2____ E l e c t r i c i a n ,  m a i n t e n a n c e ,  f i r s t  c l a s s ;  o p e r a t o r ,  

p r o f i l e  m i l l ,  f i r s t  c l a s s ;  r e p a i r  m a n ,  m a c h i n e ,  

f i r s t  c l a s s ;  w e l d e r ,  g a s ,  a r c ,  h e l i a r c ,  g e n e r a l .

E x p e d i t e r ,  l e a d ;  i n s p e c t o r ,  f a b r i c a t i o n ;  m e ­

c h a n i c ,  p r e c i s i o n ,  A ;  o p e r a t o r ,  j i g  b o r e r ;  s t r u c ­

t u r a l  t e s t  m a n ,  A ;  s y s t e m  c h e c k o u t  m a n ,  A .

I n s p e c t o r ,  f a b r i c a t i o n ,  p r o d u c t ,  A ;  o p e r a t o r ,  j i g  

b o r e r ;  t e s t e r ,  A .

3____ D e v e l o p m e n t  m a n ;  f i t t i n g  m a n ,  f i r s t  c l a s s ;  m e -  

c h a n i e ,  s h e e t - m e t a l  b e n c h ,  f i r s t  c l a s s ;  m i l l ­

w r i g h t ,  f i r s t  c l a s s ;  o p e r a t o r ,  m i l l i n g  m a c h i n e ,  

l a t h e ,  f i r s t  c l a s s ;  t e s t e r ,  s e c o n d  c l a s s .

E l e c t r i c i a n ,  m a i n t e n a n c e ,  A ;  i n s p e c t o r ,  t e s t ,  

e l e c t r i c a l  a n d  e l e c t r o n i c s ,  m e c h a n i c a l  a n d  p r o ­

p u l s i o n ,  B * ,  m e c h a n i c ,  t e s t ,  e l e c t r i c a l  a n d -  

e l e c t r o n i c s ,  m e c h a n i c a l  a n d  p r o p u l s i o n ,  B ;  

m e c h a n i c ,  m a i n t e n a n c e .  A ;  m i l l w r i g h t ,  A ;  

w e l d e r ,  c o m b i n a t i o n ,  p r o d u c t i o n ,  A .

E l e c t r i c i a n ,  m a i n t e n a n c e ,  A ;  e x p e d i t e r ,  l e a d ;  

g r i n d e r ,  t o o l  a n d  c u t t e r ,  A ;  m e c h a n i c ,  m a i n t e ­

n a n c e  A ;  w e l d e r ,  c o m b i n a t i o n ,  p r o d u c t i o n ,  A .

4____ D e v e l o p m e n t  m a n ,  c a b l e ;  m e c h a n i c ,  a i r c r a f t  a n d  

m i s s i l e ;  p a i n t e r ,  g e n e r a l - p r o d u c t i o n ;  w e l d e r ,  

s p o t ,  f i r s t  c l a s s ;  w i r e m a n  a n d  a s s e m b l e r ,  

s e n i o r .

D e v e l o p e r ,  e l e c t r i c a l  a n d  e l e c t r o n i c ,  o p e r a t o r ,  

m i l l i n g  m a c h i n e ,  A ;  p a i n t e r ,  m a i n t e n a n c e ,  A ;  

s y s t e m  c h e c k o u t  m a n ,  B ;  t o o l  a n d ' d i e  m a k e r ,  

B .

D e v e l o p e r ,  e l e c t r i c a l  a n d  e l e c t r o n i c ,  i n s p e c t o r ,  

p r o d u c t  B ,  t o o l  A ;  m e c h a n i c ,  h e a t i n g  a n d  v e n ­

t i l a t i n g ,  A ;  o p e r a t o r ,  e n g i n e  l a t h e ,  m i l l i n g  m a ­

c h i n e ,  A ;  t e s t e r ,  B ;  t o o l  a n d  d i e  m a k e r ,  A .

&............... C r a t e r  a n d  p a c k e r ,  A ;  e l e c t r i c i a n ,  m a i n t e n a n c e ,  

s e c o n d  c l a s s ;  e x p e d i t e r ,  p r o d u c t i o n ;  o p e r a t o r ,  

d t i l l  p r e s s ,  f i r s t  c l a s s ,  p l a t e r .

I n s p e c t o r ,  f a b r i c a t i o n ,  B ;  m e c h a n i c ,  m i s s i l e ,  

p r e c i s i o n ,  B ;  o p e r a t o r ,  c r a n e ,  r a d i a l  d r i l l  p r e s s ,  

A ;  p a i n t e r ,  p r o d u c t i o n ,  A ;  p l a t e r .

I n s p e c t o r ,  f a b r i c a t i o n ,  B ;  l i n e  l e a d e r ,  e l e c t r i c a l  

a n d  e l e c t r o n i c ,  p r i n t e d  c i r c u i t s ;  p a i n t e r ,  p r o -  

d u c t i o n ,  A .

G ............... A s s e m b l e r  a n d  i n s t a l l e r ;  m e c h a n i c ,  s h e e t - m e t a l  

b e n c h ,  s e c o n d  c l a s s ;  o p e r a t o r ,  m i l l i n g  m a c h i n e ,  

l a t h e ,  s e c o n d  c l a s s ;  t e s t e r ,  t h i r d  c l a s s ;  w i r e m a n  

a n d  a s s e m b l e r ,  A .

E l e c t r i c i a n ,  m a i n t e n a n c e ,  B ;  e x p e d i t e r ,  m a n u ­

f a c t u r i n g ,  A ;  m e c h a n i c ,  m a i n t e n a n c e ,  B ;  m i l l ­

w r i g h t ,  B ;  o p e r a t o r ,  d r i l l  p r e s s ,  A ;  s t o c k  

c h a s e r ,  t e s t  s u p p o r t ,  A ;  s t r u c t u r a l  t e s t  m a n ,  B .

E l e c t r i c i a n ,  m a i n t e n a n c e ,  B ;  e x p e d i t e r ,  p r o d u c e  

t i o n  c o n t r o l ;  g r i n d e r ,  t o o l  a n d  c u t t e r ,  B ;  m e ­

c h a n i c )  m a i n t e n a n c e ,  B ;  o p e r a t o r ,  d r i l l  p r e s s ,  

B ;  p r o c e s s o r ,  p r i n t e d  c i r c u i t s ,  A .

7 ............... A s s e m b l e r ,  h o n e y c o m b ;  f i t t i n g  a n d  p l a s t i c s  m a n ,  

s e c o n d  c l a s s ;  o p e r a t o r ,  p o w e r  t r u c k ,  f o r k  a n d  

b o o m  h o i s t ;  p a i n t e r ,  p r o d u c t i o n  p a r t s ;  s t o c k -  

k e e p e r .

A t t c n d e n t ,  t o o l  c r i b ,  A ;  m e c h a n i c ,  i n s t a l l a t i o n ;  

o p e r a t o r ,  m i l l i n g  m a c h i n e ,  B ;  w e l d e r ,  c o m b i ­

n a t i o n ,  p r o d u c t i o n ,  B ;  s y s t e m  c h e c k o u t  m a n ,  

C .

I n s p e c t o r ,  p r o d u c t ,  C; m e c h a n i c ,  a s s e m b l y ,  e l e c ­

t r i c a l  a n d  e l e c t r o n i c ;  o p e r a t o r ,  e n g i n e  l a t h e ,  

m i l l i n g  m a c h i n e ,  B ;  p r o c e s s o r ,  p r i n t e d  c i r c u i t s ,  B ;  

t e s t e r ,  C; w i l d e r ,  c o m b i n a t i o n ,  p r o d u c t i o n ,  B .

8...... . A s s e m b l e r ,  m e c h a n i c a l ;  a t t e n d a n t ,  t o o l ;  c r a t e r  

a n d  p a c k e r ,  B ;  o p e r a t o r ,  d r i l l  p r e s s ,  s e c o n d  

c l a s s .

O p e r a t o r ,  f o r k l i f t ,  r a d i a l  d r i l l  p r e s s ,  B ;  p a i n t e r ,  

m a i n t e n a n c e ,  p r o d u c t i o n ,  B ;  s t o c k k e e p e r .

M e c h a n i c ,  h e a t i n g  a n d  v e n t i l a t i n g ,  B ;  o p e r a t o r ,  

h o i s t ,  f o r k  a n d  l x x > m ;  p a i n t e r ,  p r o d u c t i o n ,  B ;  

s t o c k k e e p e r .

9____ C l e r k ,  s t o c k ;  h e l p e r ,  f i n i s h i n g  a n d  p l a t i n g ;  t i m e ­

k e e p e r .

A s s e m b l e r ;  a t t e n d a n t ,  t o o l  c r i b ,  B ;  o p e r a t o r ,  

d r i l l  p r e s s ,  B ,  v e h i c l e ;  s t o c k  c h a s e r ,  t e s t  s u p ­

p o r t ,  B .

A s s e m b l e r ;  o p e i a t o r ,  d r i l l  p r e s s ,  B ,  v e h i c l e ;  

p r o c e s s o r ,  p r i n t e d  c i r c u i t s ,  C ;  t i m e k e e p e r ,  A.

19___ J a n i t o r ;  l a b o r e r ;  w r a p p e r ,  p a r t s . E x p e d i t e r ,  m a n u f a c t u r i n g ,  B ;  h e l p e r ,  s h e e t  

m e t a l  a n d  f i n i s h i n g ;  j a n i t o r ,  l e a d .

A s s e m b l y  o p e r a t o r ,  p r i n t e d  c i r c u i t s  m a t e r i a l  

h a n d l e r ,  p r o c e s s o r ,  e l e c t r i c a l  a n d  e l e c t r o n i c ;  

t i m e k e e p e r ,  B .

11....... N o n e . J a n i t o r ;  l a b o r e r ;  p r o c e s s o r  a n d  w r a p p e r ,  s h i p ­

p i n g .

J a n i t o r ;  l a b o r e r ;  p r o c e s s o r  a n d  w r a p p e r ,  s h i p -

p i n g .
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B - f -Basic Hourly Rates for Cafeteria Employees, 1961-65

B a k e r s . . . ..................................... ............
B a k e r s , g e n e r a l ________________
B a k e r s ,  p i e  a n d  c a k e . ______
C o o k s ,  b u t c h e r s ______________
C o o k s , b u t c h e r s , A __________
B u t c h e r s ,  B . . . r _______________
C o o k s ______________________________
C o o k s ,  1 __________________________
C o o k s ,  2 __________________________
C a s h i e r s ,  c a f e t e r i a . _________
C h e c k e r s ,  r e c e i v i n g  r o o m .
L a b o r e r s __________________________
W o r k e r s — c a f e t e r i a , A --------
W o r k e r s — c a f e t e r i a ,  B ______
A t t e n d a n t s :

M o b i l e  f o o d  s e r v i c e . . .
D i s h w a s h e r s ,  l e a d ____________
W o m e n ,  p a n t r y _______________
D i s h w a s h e r s ;  y a r d m e n . . .
W a i t r e s s e s ,  e x e c u t i v e _______
S u p p l y  c l e r k s , c a f e t e r i a  _ . .  
B u s b o y s . . _________ ____________

J o b  t i t l e
J u l y  1 7 ,  1 9 6 1 J u l y  1 6 ,  1 9 6 2 1 9 6 3

B a l t i m o r e B a l t i m o r e O c t .  1 4 ,  B a l t i m o r e N o v .  1 8 ,  D e n v e r D e c .  1 6 ,  O r l a n d o

M i n i m u m M a x i m u m M i n i m u m M a x i m u m M i n i m u m M a x i m u m M i n i m u m M a x i m u m M i n i m u m M a x i m u m

B a k e r s __________ __________ __________ $ 1 . 9 5 $ 2 . 3 4  , $ 1 . 9 9 $ 2 .  3 8 $ 2 , 1 9 $ 2 . 5 3 $ 2 . 3 2 $ 2 . 4 7

B a k e r s , g e n e r a l  ..................... _ $ 2 . 1 5 $ 2 . 3 3
B a k e r s , p i e  a n d  c a k e ____________ i 1 . 9 4 2 . 1 8
C o o k s ,  b u t c h e r s 1 . 9 5 2 . 3 4 1 . 9 9 2 . 3 8 2 . 1 9 2 .  5 3
C o o k s ,  b u t c h e r s ,  A ..............  _ 2 .  2 5 2 .  5 9
B u t c h e r s ,  B ............ ...................................... 1 . 9 4 2 . 1 8 .
C o o k s . ,  - -  - 1 . 9 5 2 . 3 4 1 . 9 9 2 . 3 8 2 . 1 9 2 .  5 3
C o o k s ,  1 ________ __  __  __ 2 . 3 2 2 . 4 7
C o o k s ,  2 .  ______  - ______________ 2 . 1 7 2 . 3 7
C a s h i e r s ,  c a f e t e r i a  _ _ _ 1 . 9 0 2 . 2 9 1 . 9 4 2 . 3 3 2 . 1 4 2 . 4 8 1 . 7 7 1 . 9 7

C h e c k e r s ,  r e c e i v i n g  r o o m _______ 1 . 9 0 2 . 2 9 1 . 9 4 2 . 3 3 2 . 1 4 2 . 4 8
L a b o r e r s 1 . 8 5 2 . 1 9 1 . 8 9 2 . 2 3 2 .  0 9 2 . 3 8
W o r k e r s — c a f e t e r i a ,  A ______ ___ 1 . 8 5 2 . 1 9 1 . 8 9 2 . 2 3 2 . 0 9 2 . 3 8 1 . 7 9 1 . 9 7 1 . 7 2 1 . 9 2

W o r k e r s — c a f e t e r i a ,  B __________ 1 . 6 0 2 . 0 4 1 . 6 4 2 . 0 8 1 . 8 4 2 .  2 3 1 . 6 3 1 . 8 7 1 . 6 2 1 . 7 7
A t t e n d a n t s :

M o b i l e  f o o d  s e r v i c e 1 , 9 4 2 . 1 8
D i s h w a s h e r s ,  l e a d  .  ________ 1 . 8 9 2 . 1 8
W o m e n ,  p a n t r v  ___ 1 . 8 9 2 . 1 3
D i s h w a s h e r s ;  v a r d m e n . - i _____ 1 . 8 4 2 . 0 8
W a i t r e s s e s ,  e x e c u t i v e .  __ 1 . 7 7 1 . 9 7

S u p p l y  c l e r k s ,  c a f e t e r i a  . 1 . 7 7 1 . 9 7

B u s b o y s .................„ ........... ................. ......... 1 . 6 2 1 . 7 7

N o v .  1 6 ,  1 9 6 4

B a l t i m o r e

M i n i ­
m u m

$ 2 . 2 5

2 . 2 5

2 .  2 5

2.20 2.20
2 . 1 5
2 . 1 5  
1 . 9 0

M a x i ­
m u m

$ 2 . 5 9

2 . 5 9

2 . 5 4  
2. 51
2 . 4 4
2 . 4 4  
2 . 2 9

D e n v e r

M i n i ­
m u m

$2.212.00
2 . 3 12.00

1 . 8 5
1 . 6 9

2.00
1 . 9 5
1 . 9 5  
1 . 9 0

M a x i ­
m u m

$ 2 . 3 9  
2 . 2 4

2 .  6 5  
2 . 2 4

2 . 0 3
1 . 9 3

2 . 2 4
2 . 2 4  
2 . 1 9  
2 . 1 4

O r l a n d o

M i n i ­
m u m

$ 2 . 3 8

2 . 3 8  
2 .  2 3  
1 . 8 3

1 . 7 81.68

1 . 8 3
1 . 8 3  1.68

M a x i ­
m u m

$ 2 . 5 3

2 . .53 
2 . 4 3  
2 . 0 3

1 . 9 8
1 . 8 3

2 . 0 3  
2 .  0 3  
1 . 8 3

N o v .  1 5 ,  1 9 6 5

B a l t i m o r e

M i n i ­
m u m

$ 2 . 3 1

2 . 3 1

2 . 3 1

2 . 2 6  
2 . 2 6  2.21 2. 21 
1 . 9 6

M a x i ­
m u m

$ 2 . 6 5

2 . 6 5

2 . 6 5

2 . 6 0  
2 . 6 0  
2 .  5 0  
2 . 5 0  2.35

D e n v e r

M i n i ­
m u m

$ 2 .  2 7  
2 . 0 6

2 . 3 7  
2 . 0 6

1 . 9 1
1 . 7 5

2 . 0 6  2. 01 2. 01 
1 . 9 6

M a x i ­
m u m

$2.46 
2 . 3 0

2 . 7 1  
2 . 3 0

2 . 0 9
1 . 9 9

2 . 3 0  
2 . 3 0  
2 . 2 5  2. 20

O r l a n d o

M i n i ­
m u m

$ 2 . 4 4

2 . 4 4  
2 . 2 9  
1 . 8 9

1 . 8 4
1 . 7 4

1 . 8 9
1 . 8 9  
1 . 7 4

M a x i ­
m u m

$ 2 . 5 9

2 .  5 9  
2 . 4 9
2 . 0 9

2 . 0 4
1 . 8 9

2 . 0 9
2 . 0 9  
1 . 8 9
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C—Related Wage Practices 1

Effective date Provision Applications, exceptions, and other related 
matters

Overtime P ay

Mar. 27, 1944_________ Time and one-half for work in excess of 8 hours 
a day.

Added: Time and one-half for work in excess 
of 40 hours a week.

Time and one-half after 40 hours a week appli­
cable under Fair Labor Standards Act.

Mar. 11, 1946_________

Shift Premium Pay

Mar. 27, 1944 ________ 5-cents-an-hour premium plus time bonus 
(depending on hours worked) for work on 
second and third shifts.

Changed to: 15 percent of regular earnings 
(including overtime) for work on second and 
third shifts.

Changed to : Flat rate stated in cents-an-hour 
and equaling 15 percent of earnings at mid­
point of each labor grade.3

Increased: Denver and. Orlando—to 
12 cents an hour (was 10) for work 
on second shift; 18 cents an hour 
(was 15) for work on third shift.

In accordance with company practice, the time 
bonus was paid in addition to the hourly cash 
bonus to second and third shift employees 
scheduled to work 7%  hours a day.2

8 hours’ pay for 7 hours worked on second and 
third shifts.

Employees receiving more in cents-an-hour 
under previous agreement were to continue to 
receive that amount.

Mar. 11, 1946_________

Nov. 19, 1951...... ..........

Nov. 14, 1963 
(agreement 
of ^m e date).

Premium P ay for Weekend Work

Mar. 27, 1944 *________ Time and one-half for work on sixth and double 
time for work on seventh consecutive day.

Changed to: Double time for work on 
Sunday.

Changed to: Time and one-half for work on 
Saturday as such.

Not applicable to employees on 7-day opera­
tions (who continued to receive double 
time for work on the 7th consecutive day 
in the scheduled workweek.)

July 8, 1958 
(agreement of 
same date).

-July 11, 1960 
(agreement of 
same date).

See footnotes at end of table.
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C— Related W age Practices 1 --C ontinued

Effective date Provision Applications, exceptions, and other 
related matters

Holiday Pay

Mar. 27, 1944 «. Time and one-half for work on 6 holidays. No 
pay for holidays not worked.

Mar. 11, 1946.

Oct. 9, 1948 

Oct. 9, 1949

Changed to: 4 holidays paid for at regular rate 
when not worked. Double time (total) for 
work on these holidays. Time and one-half 
for work on 2 holidays.

Changed to : 7 holidays paid for at regular rate 
when not worked. Double time (total) for 
hours actually worked.

Holidays were: New Year’s Day, Memorial 
Day, Fourth of July, Labor Day, Thanks­
giving, and Christmas.

Paid holidays were: New Year’s Day, Fourth 
of July, Thanksgiving, and Christmas.

Added holidays were: Memorial Day, Labor 
Day, and the Friday following Thanksgiving.

Overtime paid on top of holiday pay if holiday 
worked was also sixth or seventh consecutive 
day worked, resulting in double time and 
one-half (total) for sixth consecutive day 
worked and triple time (total) for the sev­
enth consecutive day worked.

July 8, 1958 
(agreement of 
same date) „

Changed to: Time and one-half plus holiday 
pay for holidays worked.

Double time* plus holiday pay if holiday 
worked was also a Sunday (except to 
employees on j 7-day operations).

July 11, 1960 
(agreement of 
same date).

Nov. 14, 1963 
(agreement 
of same date).

Added: 1 paid holiday (total 8)

Changed: Double time plus holiday 
pay for work on holidays.

Holiday was a floating one, to be determined 
each year.

Holidays in Denver and Orlando were the same 
as in Baltimore, except that Orlando recognized 
Good Friday instead of Memorial Day. 

Added:
Holiday that fell on Saturday to be observed on 

Friday. Holiday pay of night shift-workers to 
include shift premium.

Paid Vacations

Mar. 27, 1944. Paid vacations provided, depending on years 
of service and hours worked during the 
preceding year.

Company practice for employees with less 
than 5 years of continuous service— 3 days’ 
vacation for 1,000 but less than 1,500 hours 
worked during preceding year; 5 days’ vaca­
tion for 1,500 but less than 2,000 hours 
worked; 7 days’ vacation for 2,000 or more 
hours worked. For employees with 5 or 
more years of continuous service— 5 days’ 
vacation for 1,000 but less than 1,500 hours 
worked during preceding year; 7 days’ va­
cation for 1,500 but less than 2,000 hours 
worked; 10 days’ vacation for 2,000 or more 
hours worked.

Mar. 13, 1945 2 days’ vacation added for employees with 5 
or more years’ continuous service, and 2,000 
hours of work during the year by Directive 
Order of National War Labor Board, March 
13, 1945.

Mar. 11, 1946 Vacation requirements for employees with 5 
or more years of continuous service made 
part of agreement and changed to—
5 days’ vacation for 1,000 but less than 
1,500 hours worked during preceding year; 
7 days’ vacation for 1,500 but less than
1.800 hours worked; 10 days’ vacation for
1.800 or more hours worked.

See footnotes at end of table.
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C— Related W age Practices 1— Continued

Effective date Provision Applications, exceptions, and other related 
matters

Paid Vacations— Continued
......... ...........................................................................,------------------------------------------ ■

Oct. 9, 1949 Vacation requirement for employees with 
1 year and less than 5 years of continuous 
service changed to—
3 days’ vacation for 1,000 but less than 1,500 
hours worked during preceding year; 5 days’ 
vacation for 1,500 but less than 1,800 hours 
worked; 7 days’ vacation for 1,800 or more 
hours worked.

Nov. 6, 1954.

Jan. 1, 1959 
(agreement 
dated July 8, 1958).

Added: Employees with 15 or more years’ 
continuous service— 7 days’ vacation for 
1,000 but less than 1,500 hours worked 
during preceding year; 10 days for 1,500 
but less than 1,800 hours; 15 days for 
1,800 or mor^hours.

Revised vacation schedule as follows:
Employees with 1 year but less than 3 years of 

continuous service—5 days* vacation for 1,000 
but less than 1,500 hours worked during pre­
ceding year; 7 days’ vacation for 1,500 or 
more hours worked. For employees with 3 but 
less than 12 years of continuous service— 
7 days’ vacation for 1,000 but less than 1,500 
hours worked during preceding year: 10 days’ 
vacation for 1,500 or more hours worked. For 
employees with 12 or more yearis of continuous 
service—10 days’ vacation for 1,000 but less 
than 1,500 hours worked during preceding 
year; 15 days’ vacation for 1,500 or more hours 
worked.

Added: Vacation pay to include night-shift 
bonus.

Jan. 1, 1961 
(agreement1 dated 
July 11, 1960).

Changed: Service required for 10 or 15 days 
vacation reduced from 12 to 10 years.

Provisions in effect and continued were:
Employees laid off after 12 months’ continuous 

service and those about to retire paid for vaca­
tion earned during previous year plus any 
vacation earned during current year.

Discharged employees and those voluntarily 
quitting received only vacation allowance 
earned in previous year.

Vacation earned during current year paid to 
estate of deceased employee with 12 or more 
months’ service.

When paid holiday fell in vacation period, com­
pany permitted to extend employee’s vacation 
1 day orfcpay for holiday.

Jan. 1, 1964
(agreement dated 
Nov. 14, 1963).

Changed: Service required for 7 or 10 days
vacation reduced from 3 to 1 year.

Changed: Vacation earned up' to separation paid 
to emploj^ees with 12 months or more of con­
tinuous service whose employment was termi­
nated for any reason except death.

Added: Laid-off workers with 1 year or more of 
service to receive vacation pay earned in 
previous year and current year; pro rata pay 
provided workers with 500 but less than 1,000 
hours.

See footnote at end of table.
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C— Related W age Practices Continued

Effective date Provision Applications, exceptions, and other related 
matters

Sick Leave and Injury P ay

Mar. 27, 1944___

Mar. 13, 1945___.

3 days’ paid annual sick leave and injury pay 
for disabilities lasting 5 days or more after 1 
year of continuous service.

Mar. 11, 1946

Nov. 6, 1954 
(agreement 
of same date),

Dec. 31  ̂ 1958 
(agreement 
dated July 8, 1958).

Reestablished: 3 days’ paid sick leave 
and injury pay for disabilities lasting 
5 days or more after 1 year of con­
tinuous service.

Added: Employees allowed to accumu­
late up to 6 days’ unused sick leave 
in any calendar year.

July 11, 1960 
(agreement of 
same date).

Jan. 1, 1964 (agreement 
dated Nov. 14, 1963).

Changed: Employees with 3 or more 
days’ sick leave at end of year to re­
ceive 3 days’ pay in lieu of leave.

Eliminated: Provision permitting ac­
cumulation of up to 6 days’ sick 
leave in any calendar vear.

Increased: Paid annual sick leave— to 5 
days.

Unused sick leave payable in January 
of following year— to 5 days,

Company practice.

Existing plan incorporated into agreement by 
Directive Order of National War Labor 
Board, Mar. 13, 1945. Sick leave not cumu­
lative.

Plan eliminated from agreement but still in 
effect as company practice.

Company practice already in effect but intro­
duced into contract. Sick leave not cumula­
tive.

Benefits applicable after 3 days’ disability. 
Pay for unused sick leave upon layoff or retire­
ment.

Eliminated: 3-day eligibility period,

Reporting Time

Mar. 27, 1944_________ Minimum of 4 hours’ work or 2 hours’ pay Not applicable, if lack of work was due to cir­
guaranteed employees not notified of lack of cumstances beyond control of management.
work.

Oct. 9, 1948....... ..........- Changed to : 4 hours’ work or pay.

See footnote at end of table.
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C— Related Wage P ractices1 —Continued

Effective date Provision Applications, exceptions, and other 
related matters

Paid Rest Periods

Mar. 27, 1044 ________ 2 paid 10-minute rest periods.
Practice eliminated____________________ __ __Aug. 30,' 1948_________ See Table A, General Wage Changes, for further 

details.

Jury-D uty Pay

July 8, 1958 
(agreement of 
same date),

Nov. 14, 1963 
(agreement 
of same date).

Employees with at least 1 year of con­
tinuous service who perform jury 
duty on a regularly scheduled work­
day to receive 8 hours' pay at regu­
lar basic straight-time rate less 
jury-duty fees.

Payment limited to 5 days in any week and 
10 days in calendar year.

Employee to present proof of services and 
amount of fees received.

Eliminated: Limitation of 10 days in
calendar year.

Insurance Benefits

Mar. 27, 1944_________ Insurance benefits available to employees on a 
contributory basis as follows—

Life insurance: $1,000 to $4,000 depending 
on hourly earnings;5

Accidental death and dismemberment: $1,000- 
$4,000 depending on hourly earnings; 5 

Sickness and accident benefits: $10 to $30 pay­
able for a maximum of 91 days (6 weeks 
for maternity) beginning with first day of 
accident and fourth day of sickness; 

Hospitalization: $4 a day for maximum of 31 
days (14 days for maternity). Available 
to dependents;

Special hospital charges: up to $20. Avail­
able to dependents;

Surgical operation expenses: up to $150.
Increased to: Hospitalization, $5.50 a day for 

maximum of 31 days (14 days for mater­
nity). Available to dependents;

Special hospital chargeSj up to $55. Available 
to dependents.

Benefits increased to—

Not in union agreement. Weekly cost to em­
ployees ranged from 55 cents to $1.17; for 
employee and dependents, from 62 cents to 
$1.24. Part of cost borne by company.

Dec. 10, 1947_________

Mar. 1, 1950—...........
Life insurance: $2,000 to $4,000 depending 

on hourly earnings;8
Accidental death and dismemberment: $2,000 

to $4,000 depending on hourly earnings; 8
Sickness and accident benefits: $25 to $35;
Hospitalization: $7 a day. Available to de­

pendents;
Special hospital charges: up to $70. Avail­

able to dependents;
Surgical operation expenses: up to $200;
Added: Obstetrical fees t up to $50. Available 

to dependents.

Lower rates were eliminated and cost remained 
same on rates above $1.09 an hour.

See footnotes at end of table.
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C— Related Wage Practices 1 —Continued

Effective date Provision Applications, exceptions, and other related 
matters

In su ra n ce B e n e f i t s — Continued

Jan.rl, 1955 (by agreement 
dated Nov. 6, 1954).

Mar. 1, 1956 (by supple­
mental agreement dated 
Dec. 19, 1955).

Aug. 4, 1958 (agreement of 
July 8, 1958).

Sept. 15, 1960 (agreement 
dated July 11, 1960).

Sept. 15, 1960 (supple­
mental agreement dated 
July 11, 1960).

Increased to:
Sickness and accident benefits— $32.50 or 

$37.50, depending on hourly earnings, 
for 26 weeks for any 1 disability;

Hospitalization— $10 a day available to 
dependents;

Special hospital charges— Up to $200 for 
employees; up to $100 for dependents;

Surgical operation expenses— Extended to 
dependents, up to $100;

Obstetrical fees— Up to $100; available to 
dependents.

Increased to:
Sickness and accident benefits— $35 or $40, 

depending on hourly earnings;
Hospitalization— $12 a day for employees;
Special hospital charges— Up to $300 for 

employees; up to $150 for dependents.
Increased to:
Hospitalization— For employee, $15 a 

day for maximum of 31 days (up to 
14 days for maternity); for depend­
ents, up to $13 a day with maximum 
of $403—formerly $310 (maternity 
benefits limited to $130—formerly 
$100).

Special hospital charges—-For employee, 
up to $400; for dependents, up to 
$250.

Surgical expenses— For employee, up 
to $300; for dependents, up to $200.

Obstetrical fees— Up to $150; also 
available to dependents.

Added: M ajor medical expense benefits 
in case of nonoccupational sickness 
or injury—-For employee and de­
pendents, payment of 80 percent of 
designated expenses (incurred during 
any one period of total disability and 
within 6 months thereafter) in excess 
of $100 and any other benefits pay­
able under the basic hospital-surgical 
plan. Maximum benefit $5,000.

Increased to:
For employees and dependents: Hos­

pital benefits (room and board)— 70- 
day maximum.

For dependents:
Hospital room and board, special 

charges, and surgical benefits—  
same as those provided employees. 

Maternity benefits— up to $150.

Life insurance and accidental death and dis­
memberment benefits provided for workers 
with specified hourly base rates remained 
unchanged. However, with elimination 
of all base hourly rates of less than $1.10, 
all workers became eligible for death bene­
fits of at least $2,500.7

Weekly cost for employees only remained at 
77 cents to $1.02, but changed to total of 
92 cents to $1.17 for employee and all 
eligible dependents.

For employee only, weekly cost remained at 77 
cents to $1.02; for employee and dependents 
weekly cost increased to total of $1.35 to $1.6( 
depending on earnings.

Benefits include medical and surgical services anc 
supplies, nursing care, hospital confinement 
and dental work resulting from accidenta 
injury to natural teeth.

Full maximum benefit restored upon complet* 
recovery or upon completion of 6 months o 
full-time work.

Expenses must be incurred within 2 years afte: 
start of total disability.

With the elimination of all basic rates of less thai 
$1.50 an hour, all workers became eligible foi 
the maximum benefits and liable for the maxi­
mum contributions reported in earlier supple­
ments for life insurance, accidental death anc 
dismemberment, and sickness and accidenl 
benefits.

See footnotes at end of table.
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C—Related Wage Practices- —Continued

Effective date Provision Applications, exceptions, and other related 
matters

In su ra n ce B e n e f i t s — Continued

D e c . 15, 1963 ( su p p le ­
m e n ta l  ag re e m e n t d a te d  
N q v ,  14, 1 9 6 3 ),

In c re a se d *
F o r  e m p lo y e e s : Sickness and  accident 

benefits— to  $50.
H o s p ita l benefits:

M a te rn ity  benefits— M a x im d m , to  $20 
a  d a y  fo r  14 d a y s  p lu s  u p  to  $450  
fo r  o th e r  ch a rg e s.

F o r  e m p lo y e e s  a n d  d e p e n d e n ts :
H o s ita l benefits (ro o m  a n d  b o a rd )—  

M a x im u m , to  $20  a  d a y  fo r  120 
d a y s .

S pe c ia l h o s p ita l charges— M a x im u m , to  
$450 .

S u rg ic a l benefits— M a x im u m , to  $350___

O bstetrica l benefits— M a x im u m , to  
$175 .

A d d ed : A v a ila b le  to  e m p lo y ee  re ce iv in g  w o rk ­
m e n ’s  co m p e n sa tio n . B e n e fit s  to  be d ifferen ce 
be tw een  w o rk m en ’s c o m p e n sa tio n  a n d  w eek ly  
s ic k n e ss  a n d  acc id e n t ben efit.

D e c re a se d : W eek ly  em p lo y e e  co n tr ib u tio n  for 
e m p lo y e e s  o n ly — to  60 ce n ts  (w as $ 1 .0 2 ) ; for 
e m p lo y e e s a n d  d e p e n d e n ts— to  $ 1 .2 0  (w a& 
$ 1 .6 0 ).

D e p e n d e n ts  d efin ed  a s  w ife, u n m arr ie d  ch ild ren  
o v e r  14 d a y s  a n d  u n d er  19 y e a rs , a n d  w h olly  
d e p e n d e n t u n m a rr ie d  s tu d e n ts  u n d er 23.

M a jo r  m ed ica l expense benefits— M a x i­
m u m , to  $ 6 ,0 0 0  each .

F o r  d e p e n d e n ts :
H o s p ita l benefits:

M a te rn ity  benefits— u p  to  $20  a  d a y  
(m a x im u m  of $200) in c lu d in g  ro o m  
a n d  b o a rd  a n d  o th er  c h a rg e s.

A d d e d :
F o r  e m p lo y e e s a n d  d e p e n d e n ts :

M e d ic a l benefits— D o c to r ’s se rv ic e s—  
u p  to  $5 a  d a y  for h o sp ita l v is it s  
b y  d o cto r, m a x im u m  120 d a y s .

F o r  d e p e n d e n ts :
S u p p le m e n ta l incom e benefits— $100 a  

m o n th  to  m a x im u m  of 24 m o n th s 
on  d e a th  of em ployee..

A d d e d : U p  to  $10  a  v is it , m a x im u m  o f $500  a  
y ear, fo r ch a rg e s o f p h y sic ia n  or su rg e o n  for 

m e n ta l  illn e ss or fu n c tio n a l n e rv o u s d iso rd e r  
w hile n o t co n fin ed  to  a  h o sp ita l .

N o t a v a ila b le  fo r p re g n an c ie s , d e n ta l  X - r a y s  or 
tr e a tm e n t, eye e x a m in a tio n s , d ru g s, d re ssin g s, 
m ed ic in es, n u rsin g  se rv ice , o c c u p a t io n a l a c c i­
d en ts , or s ic k n e ss  co v ere d  b y  w o rk m e n ’s 
co m p e n sa tio n .

B e n e fit  co n tin u e d  for e m p lo }ree p e rm a n e n tly  a n d  
to ta l ly  d isa b le d  be fo re  a g e  60, a t  no co st to  
em p lo y e e .

See footnote at end of table.
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C—Related Wage Practices 1—Continued

Effective date Provision Applications, exceptions, and other related 
matters

Retirement Benefits

July 1, 1943

Mar. 15, 1951 (supple­
ment to Oct. 9, 1949 
agreement dated 
Nov. 13, 1950).

Jan. 1, 1955 (by 
agreement
dated Nov. 6, 1954).

Jan. 1, 1956 (by 
supplemental 
agreement dated 
Dec. 19, 1955).

Company-financed pensions available to em­
ployees retiring at 65 years of age or older 
with 2 or more years of continuous service. 
Monthly pensions after 20 years of service 
ranged upward from $10 a month.8

Employees writh less than 20 years of service 
to have pensions proportionately reduced.

Death benefits: In the event of death prior to 
retirement, beneficiary of employee received 
amount equal to premiums paid by com­
pany plus 2 percent interest.

In the event of death within 10 years after re­
tirement, pension to be paid to beneficiary 
for the remainder of 10 years.

Plan changed to: Monthly pension increased 
to maximum of $112.50, including Federal 
Social Security benefits and any retirement 
benefits accrued under company’s old plan, 
for employees with 25 years’ accredited 
service upon reaching age 65.

Death benefits: If employee died within 5 years
4 after retirement, beneficiary to receive dif­

ference between retirement received and 
what would have been received after 5 years.

Disability pensions: up to $75 monthly. Min­
imum of $50 a month.

Monthly pension: Increased to $140, in­
cluding primary social security benefits 
up to a maximum of $108.50, for em­
ployees aged 65 with 25 or more years’ 
accredited service. Pension for 10 but 
less than 25 years’ service proportion­
ately lower.

Changed to: $1.75 a month for each year 
of accredited service up to 30, for em­
ployees aged 65 with at least 10 years’ 
service, in addition to social security 
benefits.

Retirement plan not covered by union agree­
ment. Special provisions for retirement at 
age 55. Delayed retirement at age 70, if em­
ployee was not covered by the plan until he 
reached age 65 or 10 years later, if covered 
between 55 and 59.

New plan included in union agreement.

Special provisions for retirement at age 60 
with at least 25 years’ service.

Automatic retirement at age 68.

Eligibility for disability pensions reduced 
from 15 to 10 years’ service. Employees 
retired under previous normal and early 
retirement provisions entitled to receive 
$1.75 a month for each year of service 4n 
excess of 10 but not over 30 years.

May 1, 1960 
(amendment 
of Dec. 22, 1959).

Increased: Normal retirement benefit—  
$2.25 a month for each year of 
credited service up to 30, for em­
ployees aged 65 with at least 10 
years’ service, in addition to pri­
mary social security, minus specified 
statutory benefits.*

Benefits reduced by the normal amount of any 
other pension paid for by company.

Provision for automatic retirement at age 68, 
unless company waived requirement, con­
tinued. Service beyond compulsory retire­
ment age not credited.

New normal benefit paid employees retired on o r 
after Jan. 1, 1956, under previous normal or 
early retirement provisions; those retired prior 
to Jan. 1, 1956, to receive normal benefit for 
each year of service in excess of 10, up to 30, 
plus normal amount of any other pension paid 
for by company. ,

10 years’ service credited to employees retiring 
at age 68 or over with 5 but fewer than 10 
years’ service.

Credited service (previously limited to hours paid 
for holidays and vacations not scheduled and 
not worked) broadened to include: (1) hours 
paid for sick leave, jury duty, and call-in time, 
(2) up to 2 years for absence due to com­
pensable injury or disease, and (3) specific 
absences for union business.

See footnotes at end of table,
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C—Related Wage Practices 1 —Continued

Effective date Provision Applications, exceptions, and other related matters

Retirement Benefits— Continued
i

May 1, 1960 (amendment of 
Dec. 22, 1959)— Con.

Jan. 1, 1964 (supplemental 
agreement dated Nqv.
14, 1963) >

Changed: Early retirement— Employ­
ees age 60 but less than 65 with at 
least 15 years' credited service per­
mitted to (a) retire at own option and 
elect (1) deferred monthly pension 
at normal rate on teaching age 65, or 
(2) an immediate annuity reduced by 
0.6 percent11 for each month under 
age 65 at time, of early retirement; 
(b) retire at company option or under 
mutually satisfactory conditions and 
receive, for each year of credited serv­
ice up to 30, the following monthly 
benefits, reduced by specified statu­
tory benefits: • (a) $4.50 up to age 
65; (b) $2.25 when social security 
becomes payable.

Changed: Disability benefits— Employ­
ees totally and permanently disabled 
at age 45 or over with 10 or more 
years' credited service to receive the 
greater of the following monthly 
benefits, reduced by specified statu­
tory benefits:9 (1) $50 or (2) $4.50 
for each year of service up to 30 12 
until age 65 and $2.25 for such serv­
ice when social security becomes 
payable.

Added: Vested rights— Normal benefit 
for each year of credited service be­
tween age 3013 and date employment 
was terminated minus specified statu­
tory benefits,9 paid employee, at age 
65, with 10 or more years' service 
terminated at or after age 40.

In c re a se d : N o rm a l re tirem en t benefit—  
T o  $ 2 .5 0  a  m o n th  for e ach  y e ar  o f 
c re d ite d  se rv ice .

C h a n g e d : E a r ly  re tirem en t benefit— for 
re tire m e n t at or a fte r  ag e  60 a t 
co m p a n y  o p tion  or u n d er  m u tu a lly  
s a t is fa c to r y  co n d itio n s, co n tin u ed  to  
be tw ice  n o rm a l re tire m e n t ben efits 
u p  to  ag e  65, or, if before1 60, to  
d a te  e m p lo y ee  b e cam e  elig ib le  for 
u n red u ced  p r im a ry  so c ia l se cu r ity  
re tire m e n t or d isa b il ity  ben efits .
F o r  re tirem en t a t ow n op tio n , a t or 
a f te r  ag e  55, em p lo y ee  co uld  e lect 
(1) d e ferred  m o n th ly  p en sio n  at n or­
m a l ra te  on re ach in g  ag e  65, or (2) an 
im m e d ia te  p en sio n  red u ced  b y  
sch e d u le  o f p e rce n ta g e  a d ju s tm e n ts  
for each  y e a r  u n der age  65 at tim e 
of e a r ly  re tire m e n t— m ax im u m  re­

d u c t io n  52 p erce n t a t  age  5 5 .14 
S e rv ice  re q u ire m e n t red u ced  to  10

Monthly pensions of early retirees, rehired and 
subsequently retired, based on credited service 
before and after early retirement and reduced 
by 0.9 percent of the total amounts previously 
paid and by specified statutory benefits. 9

Benefits paid under option (a) (2) to be continued 
without change when employee reaches age 65.

New benefits applicable to workers already re­
tired and those retiring in the future.

Benefits available to employees disabled 6 months 
and after exhaustion of any weekly sickness and 
accident benefits received under a plan to which 
the company has contributed.

Rehired workers to be credited with one of the 
following in lieu of any deferred pension for 
which they were eligible: (1) service accrued 
at time of initial termination, if continuous 
service was reinstated, or (2) service accrued 
at time Of initial termination less service ac­
crued before reaching age 30, if continuous 
service not reinstated.

N ew  n o rm a l ben efit a p p lic a b le  to  em p lo y e e s 
re tired  u n d er p re v io u s  n o rm al, ea r ly , or d is­
a b ility  p ro v is io n s  a n d  to  p a s t  a n d  fu tu re  se rv ice  
o f em p lo y e e s re tir in g  in fu tu re .

A d d ed :
E m p lo y e e  re tir in g  u n d er (2) co u ld  e le ct to  rece iv e  

a c tu a r ia t jv  a d ju s te d  p a y m e n ts , p ro v id in g  la rge r  
b e n e fits  be fore  age  62 a n d  re d u c e d  b e n efits  on 
rece ip t o f so c ia l  se c u r ity  a lio  w an ce ._

E m p lo y e e  re q u ire d  to  m a k e  a b o v e  e lectio n  in 
w ritin g .

C re d ite d  se rv ic e  of e a r ly  re tire e s  su b se q u e n t ly  re- 
h ired  lim ite d  to  30 y e a r s  a c c u m u la te d  p r io r  to  
a g e  68.

y e a rs .
D is a b il i ty  benefits— M in im u m  ag e  re ­

d u ce d  to  40  a n d  m o n th ly  ben efit 
in c re a se d  to  g re a te r  of $75 or tw ice 
n o rm a l re tire m e n t ben efits, un til 
e m p lo y ee  b e cam e  e lig ib le  for reg u ­
lar  so c ia l  se c u r ity  ben efits .

E lim in a te d :
D e d u c tio n  o f w o rk m en 's  co m p e n sa tio n  fro m  d is­

a b il ity  p en sio n s. L im it  of 2 y e a r s ’ a c c ru a l of 
se rv ic e  c re d its  for em p lo y ee  rece iv in g  w orkm an ’s 
co m p e n sa tio n .
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C—Related Wage Practices 1 —Continued

Effective date Provision Applications, exceptions, and other related matters

R etirem en t B ene fits— Continued

J a n .  1, 1964 (su p p le m e n ta l 
a g re e m e n t d a te d  N o v  
14, 1963)-s—Continued

1
Vested rig h ts— D e fe rre d  b e n efits  p er  

y e a r  o f se rv ic e , p a y a b le  at- a g e  65, 
co n tin u ed  to  be sa m e  a s  n o rm al re ­
tire m e n t b e n efits . B e n e fits  red u ced  
to  e a r ly  re tire m e n t lev e l if p a y ­
m e n ts  co m m en ce  be fo re  a g e  6 5 .141

A d d e d : Survivors option— P ro v id in g  
red u c e d  b e n efits  to  em p lo y e e  a n d  
sp o u se . E m p lo y e e -b e n e fit  to  be 
a c tu a r ia l lv  re d u ce d  d e p e n d in g  u pon  
a g e s  o f em p lo y ee  a n d  sp o u se *
S p o u s e ’s  ben efit to  begin  a f te r  e m ­
p lo y e e ’s  d e a th  a n d  co n tin u e  for life .

1
A d d e d : S e rv ice  p r io r  to  a g e  30  to  be c re d ite d  in 

c o m p u tin g  ben efit.
C o n tin u e d : R e h ired  w ork ers to  be cre d ite d  w ith  

se rv ic e  a c c ru e d  a t  tim e  of in it ia l  te rm in a tio n , 
r e g a rd le s s  o f w h eth er c o n tin u o u s se rv ic e  re co rd  
w as re in s ta te d , in lieu  o f a n y  d e ferred  p e n sio n  
for w hich  elig ib le .

P a y m e n ts  to  b e n efic ia ry  to  co n tin u e  fo r  a t  le a s t  5 
y e a rs  a f te r  re tire m e n t, if b o th  e m p lo y ee  a n d  
sp o u se  d ied  earlie r .

E m p lo y e e  re q u ire d  to  m ak e  e le ctio n  in w rit in g  a t  
le a st one y e a r  be fo re  re tire m e n t. E le c t io n  n o t 
a v a ila b le  to  to ta l ly  a n d  p e rm a n e n tly  d isa b le d  
em p lo y ee .

E le c tio n * re v o k e d  if e m p lo y ee  or sp o u se  d ied  
be fo re  e ffe c tiv e  d a te  o f e le c tio n .

See footnotes at end of table.
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C— Related Wage Practices 1 —Continued

Effective date Provision Applications, exceptions, and other 
related matters

Extended Layoff BenefUs

Sept. 5, 1960 (agreement 
dated July 11, 1960).

Plan established to provide payments 
for workers laid off for indeterminate 
period, providing:

Company liability: Company to accrue 
liability at rate of $5.20 a month per 
employee on active payroll (exclud­
ing employees on layoff or formal 
leave of absence). Maximum com­
pany liability to be computed each 
month by adding current month’s 
increment to previous month’s bal­
ance (after subtracting net potential 
charges but adding unpaid claims 
allowed for in earlier months), but 
not to exceed $100 per employee on 
active payroll.

Size of benefits: Lump sum of $50 to be 
paid for each full year of credited 
service up to 10 (maximum benefit 
$500). Benefits to be reduced if pay­
ments to all potentially eligible 
employees would exceed the com­
pany’s accrued maximum liability, 
with each eligible employee to receive 
amount equal to company’s maxi­
mum liability for month, divided 
by total number of years of credited 
service (up to 10) of all employees 
laid off during month, and multiplied 
by the employee’s years of credited 
service up to 10. No benefits to be 
paid if total payments would be less 
than $25 per eligible employee.

Benefits to be first payable when com­
pany’s total liability exceeded $20 
per employee.

Eligibility: Employee with a full year 
of continuous service laid off as a 
result of reduction in force for inde­
terminate period to be eligible for 
benefits after a 4-week waiting period, 
on written application within 90 days 
of layoff.

First monthly increment of liability to be com­
puted as of first Monday in September.

Benefits not to be paid more than once for any 
year of service. Employee receiving prorated 
benefits and later recalled given service credit 
equivalent to amount by which layoff benefit 
was reduced.

In event of death of eligible employee, benefit 
payable to legal representative or survivors.

Benefits not payable to employee who, during 
waiting period, (1) was requested to report to 
work or (2) received, was eligible for, 
or claimed (a) statutory or company accident, 
sickness, or other disability benefits (except 
survivor’s allowance under workmen’s com­
pensation or disability benefit) employee was 
eligible to receive while fully employed, or 
(b) unemployment or layoff benefits under an 
arrangement with any other employer.

Plan contingent on obtaining Government rulings 
that fl) benefits provided under plan (a) did 
not constitute income to employee for tax 
purposes until paid, (b) would be reimbursable 
cost on Government contracts, (c) could be 
deducted as ordinary business expenses at 
time of payment for income tax purposes; and 
(2) no part of liability or benefit would be in­
cluded in any employee’s regular rate of pay. 
If such rulings were subsequently revoked or 
modified so as to be unsatisfactory to company, 
obligation for liability under plan was to cease 
and employees in the bargaining unit and on 
active payroll would receive a 3-cent-an-hour 
general wage increase, effective from the first 
full pay period following the plan’s termination. 
If simultaneous payment of benefits would

See footnote at end of table.
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C —Related Wage Practices
l

—Continued

E ffe c t iv e  d a te P ro v is io n A p p lica tio n s , e x ce p tio n s, a n d  o th e r  r e la te d  m a tte r s

E xtended  L a y o ff  B ene fits— C o n tin u e d

S e p t . 5, 1960 (a g re e m e n t 
d a te d  J u ly  11, 1 9 6 0 )—  
C o n tin u e d

N o v . 14, 1963 (a g re e m e n t 
o f sa m e  d a te ) .

In c re a se d :
C om pany  l ia b i l i t y — B a lt im o re  a n d  

O rlan d o — T o  $150  p er em p lo y ee  on 
p a y ro ll.

Size o f  benefits— T o  $75 for each  fu ll 
y e ar  of q u a lify in g  se rv ice  up to  15 
y ears , m a x im u m  ben efit $1 ,125 .

re su lt  in  d isq u a lific a t io n  fo r  or re d u c tio n  in  
M a r y la n d  u n e m p lo y m e n t b e n e fits , p a r t ie s  
w ere to  a m e n d  th e  p la n  to  e lim in a te  b a s is  fo r  
d isq u a lif ic a t io n  o r b e n e fit  re d u c tio n . I f  p la n  
w a s  d isa p p r o v e d  u n d er  th e  M a r y la n d  U n ­
e m p lo y m e n t In su ra n c e  L a w , a  3 -ce n t-an -h o u r 
g e n e ra l w ag e  in c re a se  fo r  e m p lo y e e s on  a c t iv e  
p a y ro ll w o u ld  b e  p la c e d  in to  e ffe c t on  S e p t . 5, 
1960, i f  d isa p p r o v e d  b y  D e c . 31 , 1960, or on th e  
M o n d a y  a f te r  d a te  o f fin a l d isa p p r o v a l 
d isa p p r o v e d  su b se q u e n t ly .

See footnotes on next page.
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Footnotes:

'The last item under each entry represents the most 
recent change. Beginning with the 1963 contract, the 
provisions reported in this wage chronology were the 
same at the company's 3 plants.

* The time bonus was computed as follows:
Time worked on Sd or Sd shift Time bonus

M® to 2 hours---------------------------------------------------  Mo hours’ pay2Mo to 4 hours................................ ............... ........... Mo hours’ pay4M® to 6 hours....................................................... . Mo hours’ pay6Mo hours or more..........................................__.......... Mo hours’ pay
* Premium specified was as follows: Grade I-A, 28 cents; grade I, 27 cents; grade II, 26 cents; grade III, 25 cents; grade IV, 24 cents; grades V and VI, 22 

cents; grade VII, 21 cents; grade VIII, 20 cents; grade IX, 19 cents; grade X, 18 cents; grade X-C, 16 cents; beginners, 16 cents.
< During the period covered by Executive Order 9240 (Oct. 1, 1942, to Aug. 21, 1945) practices relating to premium pay for week-end and holiday work were modified when necessary to conform to that order.
* Amount of insurance available to employee depending on hourly earnings

was as follows: Amount of
Hourly earnings insuranceThrough $0.59.................................................. ..... ................$1,000$0.60 through $0.84....................................................... .......... 1,500

$0.85 through $1.09.................................... ..............................  2,000
$1.10 through $1.49..................... ....................................... .....  2,500
$1.50 and over.........................................................................  4,000
8 Amount of insurance available to employee depending on hourly earnings was as follows: . . ,Amount of

Hourly earnings insuranceThrough $1.09.............................    $2,000$1.10 through $1.49...................................................................  2, 500
$1,50 apd over.....................      4,000

7 Amount of Insurance available to employee, depending on hourly earnings, was as follows:
Amount of

Basic hourly rate insurance.
Less than $1.50............................................  $2,500
$1.50 and over.............................................. 4,000

8 Amount of monthly pension depending on earnings during 12 months before coverage was as follows:
Earnings, except bonus, during It months before

coverage Monthly pension$2,400 or less.............    $10.
$2,400-$3,000.........   $15.
$3,000-$3,900.....    $20.$3,900 or over................................................... 30 percent of such earn­ings in excess of $3,000 divided by 12.

* Generally, statutory benefits that were deducted were those other than social security benefits, such as workmen’s compensation, for which the company was taxed or required to make contributions or pay premiums.lg Credited service to be accrued at the rate of 1 year for each year of con­tinuous service, computed to the nearest Ho of a year for service prior to Jan. 1,1951. For work after that date, service was to be credited at the rate of 1 full year for 1,700 or more hours worked in a calendar year and reduced Ho of 
a year for each 170 hours below 1,700 to Mo of a year’s credit for 680 but less 
than 850 hours and Ho for 450 but less than 680 hours. No credit provided for a year in which fewer than 450 hours were worked.11 Previously an immediate annuity was reduced 0.75 percent for each 
month employee was under age 65 at time of early retirement, 
u Was 25.13 No benefits payable for years prior to January 1 of the year in which 

employee reached age 30.
14 Early"'retirement benefits computed according to the following table:

Percentage of f a ll  
pension payable

A g e  at retirement { percent)
65._______ _____________________________ 10064________________________________________  9363_____________________________________ 86
62. .............................................................— 79
61________________________________________  7260________________________________________ 07
59_____________________________________ 62
58---------------------------------------------   5857________________________________________  54
56___________________________________    5155________________________________________  48i« When the extended layoff benefit plan was negotiated in 1960, workers at 

the Denver plant elected to substitute a 3-cent-an-hour wage increase.
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Wage Chronologies

T h e fo l lo w in g  l i s t  c o n s t itu te s  a l l  w a g e  c h r o n o lo g ie s  p u b lis h e d  to  d a te . 
T h o s e  f o r  w h ich  a p r i c e  is  sh ow n  a r e  a v a ila b le  f r o m  the S u p e r in te n d e n t o f  D o c u ­
m e n ts , U. S. G o v e r n m e n t  P r in t in g  O f f i c e ,  W a sh in g to n , D . C . , 2 0 4 0 2 , o r  f r o m  
an y  o f  it s  r e g io n a l  s a le s  o f f i c e s .  T h o s e  f o r  w h ich  a p r i c e  is  n ot sh ow n  m a y  b e  
o b ta in e d  f r e e  as  lo n g  as  a su p p ly  is  a v a ila b le ,  f r o m  the B u re a u  o f  L a b o r  S ta t is t ic s ,  
W a sh in g ton , D . C . , 2 0 2 1 2 , o r  f r o m  a n y  o f  the r e g io n a l  o f f i c e s  sh ow n  on  the in s id e  
b a c k  c o v e r .

A lu m in u m  C o m p a n y  o f  A m e r ic a ,  1939—61. B L S  R e p o r t  219 .
A m e r ic a n  V is c o s e ,  1945—63. B L S  R e p o r t  277 (20  c e n ts ) .
T he A n a co n d a  C o . , 1941—58. B L S  R e p o r t  197.
A n th r a c ite  M in in g  In d u s try , 1930—59. B L S  R e p o r t  255.
A r m o u r  and C o . , 1941—63. B L S  R e p o r t  187.

1 A .  T . T . — L o n g  L in e s  D e p a r tm e n t , 1940—64. B L S  B u lle t in  1443 . 
B e r k s h ir e  H athaw ay In c . ( f o r m e r ly  N o r th e r n  C o tto n  T e x t ile  A s s o c ia t i o n s ) ,

1943—64. B L S  R e p o r t  281 (20  c e n ts ) .
B e t h le h e m  A t la n t ic  S h ip y a rd s , 1941—65. B L S  B u lle t in  1454.
2 B ig  F o u r  R u b b e r  C o m p a n ie s , A k r o n  and D e t r o it  P la n ts , 1937—55.

2 B itu m in o u s  C o a l M in e s , 1933—59.
T he B o e in g  C o . (W a sh in g to n  P la n ts ) , 1936—64. B L S  R e p o r t  2 0 4 (2 0  c e n ts ) . 
C a r o l in a  C o a c h  C o . , 1947—63. B L S  R e p o r t  259 .
C h r y s le r  C o r p o r a t io n , 1939—64. B L S  R e p o r t  198 (25  c e n ts ) . 
C o m m o n w e a lth  E d is o n  C o . o f  C h ic a g o , 1945—63. B L S  R e p o r t  205 

(20  c e n ts ) .

f e d e r a l  C la s s i f i c a t io n  A c t  E m p lo y e e s , 1924—64. B L S  B u lle t in  1442.
F o r d  M o to r  C o m p a n y , 1941—64. B L S  R e p o r t  99 (30  c e n ts ) .
G e n e r a l M o to r s  C o r p . , 1939—63. B L S  R e p o r t  185 (25  c e n ts ) .
In te rn a tio n a l H a r v e s t e r  C o m p a n y , 1946—61. B L S  R e p o r t  202 .
In te rn a tio n a l S h oe C o . , 1945—64. B L S  R e p o r t  211.

L o c k h e e d  A i r c r a f t  C o r p . (C a li fo r n ia  C o m p a n y ), 1937—64. B L S  R e p o r t  231 
(25  c e n ts ) .

M a s s a c h u s e t ts  S h oe  M a n u fa c tu r in g , 1945—64. B L S  R e p o r t  209 (20  c e n ts ) . 
*N ew  Y o r k  C ity  L a u n d r ie s , 1945—64. B L S  B u lle t in  1453 .

N o r th  A m e r ic a n  A v ia t io n , 1941—64. B L S  R e p o r t  203 (25  c e n ts ) .

N o r th  A t la n t ic  L o n g s h o r in g , 1934—61. B L S  R e p o r t  234 .
P a c i f i c  C o a s t  S h ip b u ild in g , 1941—64. B L S  R e p o r t  254 (25  c e n ts ) .

2 P a c i f i c  G as and E le c t r i c  C o . , 1943—59.
2 P a c i f i c  L o n g s h o r e  In d u s try , 1934—59.

R a ilr o a d s — N o n o p e ra t in g  E m p lo y e e s , 1920—62. B L S  R e p o r t  208 (25  c e n ts ) .

S i n c l a i r  O il C o m p a n ie s , 1941—66. B L S  B u lle t in  1447.
S w ift & C o . , 1942—63. B L S  R e p o r t  260 (25  c e n ts ) .
U n ited  S ta tes  S te e l C o r p o r a t io n , 1937—64. B L S  R e p o r t  186 (3 0  c e n ts ) . 
W e s te r n  G rey h ou n d  L in e s , 1945—63. B L S  R e p o r t  245 (30  c e n ts ) .
W e s te r n  U n ion  T e le g r a p h  C o . , 1943—63. B L S  R e p o r t  160 (30  c e n ts ) .

* Study in progress; price not av a ilab le .
2 Out o f print. See Directory o f Wage Chronologies, 1948-October 1964, for Monthly Labor Review  issue in which 

basic report and supplements appeared.
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