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Preface

T h is  b u lle tin  is  one of a s e r ie s  that t r a c e s  the 
change in  w a g e  s c a le s  and in  r e la te d  b e n e f its , u su a lly  
em b o d ied  in  c o lle c t iv e  b arga in in g  a g r e e m e n ts , m a d e  by  
s p e c ific  e m p lo y e r s  or  c o m b in a tio n s  o f e m p lo y e r s . T h e  
ch ro n o lo g y  s e r ie s  is  in ten ded  p r im a r ily  a s  a to o l fo r  
r e s e a r c h , a n a ly s is , and w a g e a d m in is tr a tio n . A s  su ch , 
the s e r ie s  d e a ls  on ly  w ith  s e le c te d  fe a tu r e s  o f the v a r ie d  
h is to r y  o f c o lle c t iv e  b a rg a in in g  o r  w a g e  d e te rm in a tio n . 
R e fe r e n c e  to jo b  s e c u r ity , g r ie v a n c e  p r o c e d u r e , m e th o d ­
o lo g y  o f p ie c e -r a t e  a d ju stm e n t, and s im ila r  m a tte r s  a r e  
o m itte d . F o r  p u rp o se  and sc o p e  o f the w a g e  c h ro n o lo g y  
s e r i e s ,  se e  M on th ly  L a b o r  R e v ie w , D e c e m b e r  1 9 4 8 .

T h is  c h ro n o lo g y  s u m m a r iz e s  the ch an g es in w age  
r a te s  and r e la te d  p r a c t ic e s  in the S in c la ir  O il C o m p a n ie s  
that h ave b een  n eg o tia ted  w ith  the O il , C h e m ic a l and  
A to m ic  W o r k e r s  In tern ation a l U nion s in c e  1 9 4 1 . T he study  
in c lu d e s  m a te r ia l  p r e v io u s ly  p u b lish ed  a s W a g e  C h ro n o lo g y  
N o . 3 1 , c o v e r in g  the p e r io d  1941—5 3 , S u p p lem en ts N o . 1 
th rou gh  N o . 3 , co v e r in g  1953—6 3 , and in fo rm a tio n  not p r e ­
v io u s ly  p u b lish ed  w h ich  b r in g s  the c h ro n o lo g y  up to date  
th rou gh  June 1 9 6 6 .

T h e w age ch ro n o lo g y  p r o g r a m  is  d ir e c te d  b y  L ily  
M a r y  D a v id , C h ie f o f the D iv is io n  o f W a g e E c o n o m ic s ,  
u n der the g e n e r a l d ir e c tio n  o f L . R . L in s e n m a y e r , A s s i s t ­
ant C o m m is s io n e r  fo r  W a g e s  and In d u str ia l R e la t io n s . T h is  
c h ro n o lo g y  w a s  p r e p a r e d  u n der the su p e rv is io n  o f A lb e r t  A .  
B e lm a n . T h e a n a ly s is  fo r  the p e r io d  1964^-66 w a s  p r e p a r e d  
b y  P a tr ic ia  B . S m ith .
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Wage Chronology:

Sinclair Oil Companies, 1941—66

Introduction

1 9 41 -5 2

T h e  r e l a t i v e l y  l o n g  s e r i e s  o f  a g re e m e n ts  

b e tw e e n  S in c la i r  O i l  C o rp .  s u b s id ia r ie s  a n d  th e  

O i l  W o r k e r s  In t e r n a t io n a l  U n io n  ( C IO )  c o n s t i­

t u t e s  a n  u n u s u a l c o l le c t iv e - b a rg a in in g  s i t u a t io n  in  

th e  p e t ro le u m  in d u s t r y  in  th e  U n i t e d  S ta te s .  

G e n e ra lly ,  in  th e  p e t ro le u m  in d u s t r y ,  th e  p a r t ie s  

n e g o t ia te  t h e i r  a g re e m e n ts  o n  a p la n t - b y - p la n t  

b a s is , w h i le  in  t h i s  in s ta n c e , th e  c o n t ra c ts  c o v e r  

th e  m a jo r  p a r t  o f  th e  c o m p a n ie s ’ o p e ra t io n s .

T h e  S in c la i r  C o n s o lid a te d  O i l  C o rp .  w a s  o rg a n ­

iz e d  in  1 9 1 9 . I n  1 9 3 2 , w h e n  a re o r g a n iz a t io n  to o k  

p la c e , th e  n a m e  w a s  c h a n g e d  to  th e  C o n s o lid a te d  

O i l  C o rp .  F u r t h e r  c h a n g e  in  c o rp o ra te  t i t l e  w a s  

e ffe c te d  in  M a y  1 9 4 3 , w h e n  th e  p re s e n t  t i t l e  o f  

S in c la i r  O i l  C o rp .  w a s  a d o p te d . C u r r e n t ly  th e  

c o rp o ra t io n  i s  so le  o w n e r  o f  S in c la i r  R e f in in g  C o .,  

S in c la i r  O i l  a n d  G a s  C o .,  S in c la i r  P ip e  L i n e  C o .,  

a n d  S in c la i r  R e s e a rc h  L a b o r a to r ie s ,  In c .  ( a ll  o p e r­

a t in g  w i t h in  th e  U n i t e d  S t a t e s ) . S in c la i r  R e f in in g  

C o . o p e ra te s  p la n t s  a t  H o u s t o n  a n d  C o rp u s  

C h r i s t i ,  T e x . ;  E a s t  C h ic a g o , I n d . ;  M a r c u s  H o o k ,  

P a . ;  W e l l s v i l le ,  N .  Y . ;  S in c la i r ,  W y o . ;  a n d  W o o d  

R i v e r ,  111. ( n o t  c o v e re d  b y  th e  C I O  c o n t ra c t) .  

S in c la i r  O i l  a n d  G a s  C o . o p e ra te s  a b o u t  7 ,0 0 0  o i l  

a n d  o v e r  2 0 0  g a s  w e lls  in  th e  U n i t e d  S ta te s .  M o r e  

t h a n  1 4 ,0 0 0  m ile s  o f  t r u n k ,  g a th e r in g , a n d  b ra n c h  

p ip e  l in e s  in  W y o m in g ,  f r o m  th e  G u l f  o f  M e x ic o  to  

th e  G r e a t  L a k e s ,  a n d  f r o m  In d ia n a  to  P e n n s y l­

v a n ia  a re  o p e ra te d  b y  S in c la i r ’s  p ip e  l in e  s u b ­

s id ia r y .

T h e  f i r s t  N a t io n - w id e  c o n tra c t  b e tw e e n  th e  

S in c la i r  c o m p a n ie s  a n d  th e  O i l  W o r k e r s  w a s  

n e g o tia te d  in  1 9 3 4 . A t  t h a t  t im e ,  th e  u n io n ,

a f f i l ia te d  w i t h  th e  A m e r ic a n  F e d e ra t io n  o f  L a b o r ,  

w a s  c a lle d  th e  In t e r n a t io n a l  A s s o c ia t io n  o f  O i l  
F ie ld ,  G a s  W e l l ,  a n d  R e f in e r y  W o r k e r s  o f  A m e ric a .  
I n  1 9 3 7 , th e  n a m e  w a s  c h a n g e d  to  O i l  W o r k e r s  

In t e r n a t io n a l  U n io n ;  in  1 9 3 8 , w h e n  th e  C o n g re s s  o f  

I n d u s t r ia l  O r g a n iz a t io n s  w a s  fo rm e d , th e  u n io n  

w a s  a m o n g  i t s  f i r s t  a f f i l ia te s .

A l th o u g h  th e  m a jo r i t y  o f  th e  a p p ro x im a te ly

1 0 ,0 0 0  w o r k e r s  c o v e re d  b y  th e  c o n t ra c t  b e tw e e n  

th e  S in c la i r  s u b s id ia r ie s  a n d  th e  O i l  W o r k e r s  

U n io n  a re  e ng a g e d  in  r e f in in g  o c c u p a tio n s , s u b ­

s t a n t ia l  n u m b e r s  a re  e m p lo y e d  a t  th e  o i l  w e lls  

a n d  in  th e  p ip e lin e  s e g m e n t o f  th e  in d u s t r y  a n d  

so m e  in  th e  re s e a rc h  d e p a r tm e n ts .  E x c lu d e d  

f r o m  th e  b a rg a in in g  u n i t  a re  th e  fo l lo w in g  o c c u ­

p a t io n a l c la s s i f ic a t io n s :  s u p e r v is o r y ;  e x e c u tiv e ,  

a d m in is t r a t iv e ,  a n d  p ro fe s s io n a l;  c le r ic a l;  a nd  

te c h n ic a l.

T h i s  c h ro n o lo g y  tra c e s  th e  m a jo r  c h a n g e s in  

w a g e r a te s  a n d  re la te d  w a g e  p ra c t ic e s  a g re e d  u p o n  

b e tw e e n  A p r i l  1 , 1 9 4 1 , a n d  J u l y  1 9 5 2 . P r o v i s io n s  

re c o rd e d  a s  in  e f fe c t a t  th e  b e g in n in g  o f  t h i s  p e r io d  

do n o t  n e c e s s a r i ly  in d ic a te  c h a n g e s f r o m  p re v io u s  

c o n d it io n s  o f  e m p lo y m e n t ,  s in c e  w r i t t e n  a g re e ­

m e n ts  g o v e rn in g  w a g e  r a te s  a n d  re la te d  c o n d it io n s  

o f  e m p lo y m e n t  h a d  b e e n  in  e ffe c t s in c e  1 9 3 4 . T h e  

c o n tra c t  e f fe c t iv e  J u l y  1, 1 9 5 2 , to  re m a in  in  fo rc e  

u n t i l  J u n e  3 0 ,  1 9 5 3 , c o n ta in e d  s ig n i f ic a n t  c h a n g e s  

i n  th e  E m p lo y e e s  B e n e f i t  P la n .  A n  a g re e m e n t to  

b a rg a in , d u r in g  th e  l i f e  o f  th e  c o n t ra c t ,  o n  th e  

i n s t i t u t i o n  o f  a n  E m p lo y e e s  T h r i f t  o r  S a v in g s  

P la n ,  w a s  a lso  re a c h e d  in  th e  1 9 5 2  n e g o t ia t io n s .

1
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1953 — 56

I k  a c c o r d a n c e  w i t h  a n  a g re e m e n t re a c h e d  in  1 9 5 2  

n e g o t ia t io n s ,  th e  O i l  W o r k e r s  I n t e r n a t io n a l  U n io n  

( C IO )  a n d  th e  S in c la i r  O i l  C o rp .  s u b s id ia r ie s ,  

n e g o t ia te d  a v o lu n t a r y  s a v in g s  p la n  e a r ly  in  1 9 5 3  

u n d e r  w h ic h  th e  c o m p a n y  w o u ld  m a tc h  h a l f  o f  th e  

m o n t h ly  s a v in g s  e le c te d  b y  e m p lo y e e s . T h e  p la n ,  

e ffe c t iv e  J u l y  1 , 1 9 5 3 , g a ve  each p a r t ic ip a t in g  e m ­

p lo y e e  a c h o ic e  o f  s e v e ra l ty p e s  o f  in v e s tm e n t  f o r  

h is  s a v in g s .

O n  A u g u s t  1 , 1 9 5 3 , a s u p p le m e n ta l w a g e  a g re e ­

m e n t  p r o v id in g  f o r  a 4 - p e rc e n t  g e n e ra l w a g e  i n ­

c re a se , r e t ro a c t iv e  to  J u l y  1 , w a s  c o n c lu d e d . B o t h  

b a s ic  a n d  s u p p le m e n ta l a g re e m e n ts  w e re  e x te n d e d  

w i t h o u t  c h a n g e  o r  re o p e n in g  f o r  a t  le a s t  1 3  m o n th s  

a f t e r  w h ic h  th e y  c o u ld  be re o p e n e d  o r  te r m in a te d  

u p o n  6 0  d a y s ’ n o t ic e .

I n  J u n e  1 9 5 5 , th e  c o m p a n ie s  a n d  th e  u n io n —  

n o w  th e  A F L - C I O  O i l ,  C h e m ic a l a n d  A to m ic  

W o r k e r s  * 1 *— a g re e d  to  a g e n e ra l w a g e  in c re a se  o f  1 0  

c e n ts  a n  h o u r ,  r e t ro a c t iv e  to  M a r c h  1 , 1 9 5 5 , a n d  

re a c h e d  te n ta t iv e  a g re e m e n t o n  l ib e r a l iz e d  s ic k ­

n e s s  a n d  a c c id e n t d is a b i l i t y  b e n e f it s  a n d  a m e n d ­

m e n ts  to  th e  h o s p i t a l i z a t io n  a n d  s u rg ic a l p la n  a s  

w e ll  a s o n  o th e r  c o n t ra c t  p r o v is io n s .  T h e  s u p p le ­

m e n ta l b e n e f i t  c h a n g e s w e re  e m b o d ie d  in  a g re e ­
m e n ts  d a te d  A u g u s t  2 2 ,  1 9 5 5 . T h e  p e n s io n  p la n  

w a s  a lso  a m e n d e d  a s a r e s u l t  o f  th e  1 9 5 5  n e g o t ia ­

t io n s .

I n  M a r c h  1 9 5 6 , th e  c o m p a n ie s  a n d  th e  u n io n  

c o n c lu d e d  n e g o t ia t io n s  o n  a s u p p le m e n ta l w a g e  

a g re e m e n t p r o v id in g  f o r  a g e n e ra l w a g e  ra is e  o f  6  

p e rc e n t o r  15  c e n ts  a n  h o u r ,  w h ic h e v e r  w a s  g re a te r ,  

r e t ro a c t iv e  to  F e b r u a r y  1 . I n  a d d i t io n ,  in c re a se s  

i n  n ig h t - s h i f t  p re m iu m s  w e re  m a d e  e f fe c t iv e  J u n e  

1 5 , 1 9 5 6 .

N e g o t ia t io n s  i n  th e  s p r in g  o f  1 9 5 6  r e s u l te d  in  

a g re e m e n t o n  a 1 -y e a r c o n t ra c t  o n  J u n e  1 5 , 1 9 5 6 .  

T h e  s e t t le m e n t  p ro v id e d  f o r  3 w e e k s ’ v a c a t io n

1 The Oil Workers International Union (CIO) and the United Gas, Coke, 
and Chemical Workers of America (CIO) merged to form the Oil, Chemical 
and Atomic Workers International Union on March 4,1855.

a f t e r  1 0  y e a rs ’ s e rv ic e , a n  a d d it io n a l p a id  h o l id a y  

(G o o d  F r id a y ) ,  a n  in c re a se  in  m o v in g  e x p e n se s  

a n d , e f fe c t iv e  O c to b e r  1 , 1 9 5 6 , a l ib e r a l iz e d  e m ­

p lo y e e  s a v in g s  p la n . W a g e s  w e re  n o t  a n  is s u e  in  

th e s e  n e g o t ia t io n s .

1957 -61

U n d e r  t h e  t e r m s  o f  a  w a g e  a g re e m e n t * c o n c lu d e d  

i n  J u n e  1 9 5 7  b y  so m e  S in c la i r  O i l  C o m p a n ie s 3 a n d  

th e  O i l ,  C h e m ic a l a n d  A to m ic  W o r k e r s  I n t e r ­

n a t io n a l  U n io n  ( O C A W ) ,  o v e r  9 ,0 0 0  w o r k e r s  

re c e iv e d  a  g e n e ra l w a g e  in c re a s e  o f  5  p e rc e n t  

r e t ro a c t iv e  to  A p r i l  1 a n d  a n  a d d i t io n a l 1 p e rc e n t  

r e t ro a c t iv e  to  M a y  1 , 1 9 5 7 .

A  s e p a ra te  2 - y e a r  w o r k in g  a g re e m e n t s ig n e d  b y  

t h e  c o m p a n ie s  a n d  th e  u n io n  o n  A u g u s t  8 , 1 9 5 7 ,  

in c re a se d  p re m iu m  p a y  f o r  h o l id a y  w o r k ,  re d u c e d  

th e  s e rv ic e  r e q u ire m e n t  f o r  4  w e e k s ’ v a c a t io n  to  

2 0  y e a rs ,  a n d  in c re a se d  a llo w a n c e s  f o r  e m p lo y e e s  

r e q u ire d  to  s p e n d  th e  n ig h t  a w a y  f r o m  h o m e  o r  to  

m o v e  to  a n o th e r  lo c a t io n .  H o s p i t a l  a n d  s u rg ic a l  

b e n e f it s  w e re  im p ro v e d  b y  a s u p p le m e n ta l a g re e ­

m e n t  s ig n e d  o n  th e  sa m e  d a y .

U n d e r  th e  t e r m s  o f  th e  1 9 5 7  m a s te r  a g re e m e n t  

w h ic h  p e r m it te d  n e w  n e g o t ia t io n s  o n  w a g e s a t  th e  

r e q u e s t  o f  o n e  o f  th e  p a r t ie s ,  th e  u n io n  in  J u n e  

1 9 5 8  p ro p o s e d  th e  w a g e  in c re a se  s e t  f o r t h  in  i t s  

1 9 5 8  b a rg a in in g  p ro g ra m  f o r  th e  o i l  i n d u s t r y .  T h e  

O C A W ’s  1 9 5 8  p ro g ra m  c a lle d  f o r  w a g e  in c re a s e s  

to  c o m p e n sa te  f o r  in c re a s e s  in  th e  c o s t o f  l iv in g  

a n d  p r o d u c t iv i t y  a n d  a re d u c t io n  o f  th e  w o r k ­

w e e k  f r o m  4 0  to  3 6  h o u r s  ( w i t h  n o  c h a n g e  in  ta k e -  

h o m e  p a y )  to  p ro v id e  jo b s  f o r  m e n  la id  o f f  b e c a u se  

o f  in c re a s in g  a u to m a t io n .  T h e  u n io n  a lso  s o u g h t  

f r o m  th e  S in c la i r  C o m p a n ie s  l ib e r a l iz a t io n  o f  

p e n s io n  b e n e f i t s ,  p a r t ic u la r ly  w i t h  re g a rd  to  e a r ly  

r e t i r e m e n t ;  im p r o v e m e n ts  i n  s ic k n e s s  a n d  a cc i­

d e n ts  b e n e f i t s ;  a n d  c h a n g e s in  th e  e m p lo y e e  s a v ­

in g s  p la n . I n  r e p ly ,  th e  c o m p a n ie s  o f fe re d  to

* Wage agreements and working agreements for employees covered under 
the master agreement are frequently negotiated separately and at different 
times by the Sinclair Oil Companies with the Oil, Chemical and Atomic 
Workers. Pension and insurance plans are contained in supplemental 
agreements.

i The companies were the Sinclair Refining Co., Sinclair Oil and Gas Co.,
Sinclair Pipe Line Co., and Sinclair Research, Inc.
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im p r o v e  p e n s io n s . A f t e r  a lm o s t  5  m o n t h s  o f  

n e g o t ia t io n s ,  th e  O C A W  r e v is e d  i t s  i n d u s t r y  

b a rg a in in g  p ro g ra m  a t  i t s  O c to b e r  1 9 5 8  a n n u a l  

c o n v e n t io n  a n d , in  N o v e m b e r ,  p ro p o s e d  a 2 5 -  

c e n t- a n - h o u r  p a y  in c re a se . T h i s  p ro p o s a l w a s  

a ls o  re je c te d  b y  S in c la i r ’s  r e p re s e n ta t iv e s ,  w h o  

m a in ta in e d  t h a t  e c o n o m ic  c o n d it io n s  i n  th e  o i l  

i n d u s t r y  d id  n o t  j u s t i f y  a p a y  in c re a se  a t  t h a t  

t im e .  I n  m id - J a n u a r y  1 9 5 9 , a 5 - p e rc e n t g e n e ra l 

p a y  in c re a se  w a s  o f fe re d  b y  S in c la i r  to  th e  O C A W  

a n d  o n  J a n u a r y  1 8 — th e  S in c la i r  s t r ik e  d e a d lin e —  

th e  u n io n ’s  N a t io n a l  B a r g a in in g  P o l ic y  C o m m it ­

te e  a c c e p te d  t h a t  o f fe r ,  s u b je c t  to  r a t i f ic a t io n  b y  

th e  m e m b e rs h ip .  T h i s  w a g e  s e t t le m e n t  b e c a m e  

th e  i n d u s t r y  p a t te r n .

C o n c u r r e n t  w i t h  th e  J a n u a r y  1 9 5 9  w a g e  s e t t le ­

m e n t ,  th e  c o m p a n ie s  a g re e d  t o  a m e n d  th e  e m ­

p lo y e e  s a v in g s  p la n . U n d e r  th e  te r m s  o f  a m e m o ­

ra n d u m  o f  u n d e r s ta n d in g  s ig n e d  F e b r u a r y  2 7 ,  

1 9 5 9 , p a r t ic ip a n ts  in  th e  j o i n t l y  fin a n c e d  p la n  

w e re  g iv e n  v e s te d  r ig h t s  to  c o m p a n y  c o n t r ib u t io n s  

i f  t h e i r  e m p lo y m e n t  w a s  te r m in a te d  be c a use  o f  

la c k  o f  w o r k .  I n  a d d i t io n ,  p r o v is io n s  re g a rd in g  

w ith d r a w a ls  o f  e m p lo y e e  a l lo tm e n ts  a n d  c o m p a n y  

c o n t r ib u t io n s  w e re  l ib e r a l iz e d .  B e n e f i t  c o v e ra g e  

w a s  a lso  im p ro v e d  u n d e r  th e  s ic k n e s s  a n d  a c c id e n t  

b e n e f it s  p la n  in  J a n u a r y  1 9 5 9 , b u t  th e  p e n s io n  p la n  

is s u e  w a s  r e fe r re d  to  a s t u d y  c o m m itte e .

N e g o t ia t io n s  o n  c o n t ra c t  p r o v is io n s  c o v e r in g  

w o r k in g  c o n d it io n s ,  p e n s io n s , a n d  in s u ra n c e  b e g a n  

a g a in  in  M a y  1 9 5 9 . T h e  u n io n  d e m a n d s  f o r  a 

s h o r t e r  w o rk w e e k  a n d  im p r o v e m e n ts  in  th e  p e n ­

s io n ,  in s u ra n c e , a n d  se v e ra n c e  p a y  p la n s ,  as w e ll  

as o th e r  p ro p o s a ls ,  w e re  c o u n te re d  b y  a c o m p a n y  

p ro p o s a l to  e l im in a te  “ r e s t r ic t iv e  a n d  c o s t ly  p ro ­

v is io n s ”  f r o m  th e  c o n t ra c ts .  S e t t le m e n t  w a s  

re a c h e d  j u s t  p r i o r  to  th e  J u n e  1 4 , 1 9 5 9 , e x p ir a t io n  

d a te  o f  th e  1 9 5 7  a g re e m e n ts . T h e  n e w  c o n t ra c ts  

in c re a se d  a llo w a n c e s  f o r  o v e r n ig h t  l i v in g  a n d  m o v ­

in g  e x p e n se s . F o r  th e  f i r s t  t im e  in  th e  2 5  y e a rs  

s in c e  th e  c o m p a n ie s  a n d  th e  u n io n  h a d  s ig n e d  a 

n a t io n w id e  c o n t ra c t ,  a s u p p le m e n ta l a g re e m e n t o n  

l i f e  in s u ra n c e — to  re p la c e  a p la n  e s ta b lis h e d  e a r l ie r  

b y  th e  c o m p a n ie s— w a s  n e g o t ia te d  b y  th e  p a r t ie s ;  

th e  re v is e d  p la n  s u b s t a n t ia l ly  in c re a s e d  b e n e f it s .  

T h e  r e t i r e m e n t  p la n  w a s  a ls o  im p ro v e d  b y  a s u p ­

p le m e n ta l a g re e m e n t; th e  im p r o v e m e n ts ,  e f fe c t iv e  

J a n u a r y  1 , 1 9 6 0 , in c lu d e d  in c re a se d  n o r m a l a n d

m in im u m  a n n u it ie s ,  a w id e r  c h o ic e  o f  a n n u i t y  o p ­

t io n s ,  a n d  e l im in a t io n  o f  th e  $ 6 0 0  a n n u a l e a rn in g s  

m in im u m  p r e v io u s ly  n e c e s s a ry  to  q u a l i f y  u n d e r  

th e  p la n . N o  c h a n g e s w e re  m a d e  in  th e  h o s p ita l  

a n d  s u rg ic a l p la n  w h e n  th e  u n io n  m e m b e rs  fa ile d  

to  r a t i f y  th e  p ro p o s e d  s u b s t i t u t io n  o f  c o m p re h e n ­

s iv e  m e d ic a l in s u ra n c e  f o r  th e  h o s p ita l  a n d  s u r ­

g ic a l p ro g ra m  in  e ffe c t. T h e  n e w  b a s ic  w o r k in g  

a g re e m e n t w a s  to  c o n t in u e  u n t i l  J u n e  1 4 , 1 9 6 1 .  

T h e  l i f e  in s u ra n c e  p la n  i s  to  re m a in  in  e f fe c t u n t i l  

S e p te m b e r  1 , 1 9 6 4 , a n d  th e  r e t i r e m e n t  p la n  u n t i l  

J a n u a r y  1 , 1 9 6 5 ;  b o th  p la n s  m a y  be re o p e n e d  o n  

o r  a f t e r  A p r i l  1 5 , 1 9 6 4 .

E a r l y  in  J u n e  1 9 6 0 , th e  p a r t ie s  re a c h e d  a g re e ­

m e n t  o n  a n  e m p lo y e e - fin a n c e d  e x te n d e d  m e d ic a l 

e x p e n se  p la n  w h ic h  w o u ld  be a v a ila b le  to  p a r t ic i­

p a n ts  in  th e  b a s ic  h o s p ita l- s u r g ic a l in s u ra n c e  p r o ­

g ra m , e f fe c t iv e  D e c e m b e r  1 , 1 9 6 0 .

I n  J u l y  1 9 6 0 ,  th e  N a t io n a l  B a r g a in in g  P o l ic y  

C o m m it te e  o f  th e  O C A W ,  a f t e r  c o n s id e r in g  th e  

r is e  in  th e  C o n s u m e r  P r ic e  In d e x  a n d  th e  e s t i ­

m a te d  in c re a s e  in  p r o d u c t iv i t y  in  th e  i n d u s t r y  

s in c e  th e  la s t  w a g e  in c re a s e  in  J a n u a r y  1 9 5 9 ,  

e s ta b lis h e d  g e n e ra l w a g e  in c re a s e s  o f  1 8  c e n ts  a n  

h o u r  a n d  a g re e m e n ts  la s t in g  1 y e a r  a s  b a rg a in in g  

g o a ls  f o r  a l l  n e g o t ia t io n s  s c h e d u le d  d u r in g  th e  

y e a r . B y  m id - N o v e m b e r ,  s u b s e q u e n t  to  th e  r e ­

cess o f  n e g o t ia t io n s  w i t h  S in c la i r ,  s e v e ra l m a jo r  

p ro d u c e rs  o th e r  th a n  S in c la i r  h a d  o f fe re d  t h e i r  

w o r k e r s  5 - p e rc e n t w a g e  in c re a s e s  in  2 - y e a r  a g re e ­
m e n ts .  A f t e r  r e s u m in g  n e g o t ia t io n s ,  S in c la i r  a n d  

th e  O C A W  o n  D e c e m b e r  1 5 , a g re e d  to  a 1 4 -c e n t-  

a n - h o u r  g e n e ra l w a g e  in c re a s e , e f fe c t iv e  D e c e m ­

b e r 1 9 . T h i s  w a s  th e  u n io n ’s  f i r s t  s e t t le m e n t  in  

th e  1 9 6 0  r o u n d  o f  w a g e  n e g o t ia t io n s  w i t h  a m a jo r  

p e t ro le u m  c o m p a n y .

A  1 - y e a r w o r k in g  a g re e m e n t w a s  a n n o u n c e d  o n  

J u l y  1 2 , 1 9 6 1 ,  b y  th e  p a r t ie s .  T h e  s e t t le m e n t ,  

a ffe c t in g  a b o u t  9 ,0 0 0  w o r k e r s ,  w a s  r a t i f ie d  o n  

J u l y  2 7 ,  e n d in g  a s t r i k e  b y  so m e  4 ,0 0 0  w o r k e r s  

a t  f o u r  r e f in e r ie s  t h a t  h a d  b e g u n  o n  J u n e  1 6 . 

W o r k e r s  a t  o th e r  o p e ra t io n s  c o v e re d  u n d e r  th e  

m a s te r  a g re e m e n t c o n t in u e d  o n  th e  jo b  a f t e r  th e  

p re v io u s  c o n t ra c t  e x p ire d  o n  J u n e  1 4 . S e v e ra n c e  

p a y  w a s  th e  k e y  is s u e . U n d e r  th e  s e t t le m e n t ,  

th e  se v e ra n c e  b e n e f it s  o f  th e  p re v io u s  c o n t ra c t  (a
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m a x im u m  o f  4  w e e k s ’ p a y  f o r  la id - o f f  w o r k e r s  

w i t h  1 0  o r  m o re  y e a r s ’ s e rv ic e )  w e re  l e f t  u n ­

c h a n g e d ; s h o u ld  m a jo r  la y o f f s  b e  re q u ire d  a t  a n y  

t im e  in  th e  f u t u r e ,  th e  p a r t ie s  a g re e d  to  r e v ie w  

c o n d it io n s  e x is t in g  a t  t h a t  t im e .  A llo w a n c e s  f o r  

o v e r n ig h t  l i v in g  a n d  m o v in g  e x p e n se s  w e re  i n ­

c re a se d , h o w e v e r ,  a s  p ro p o s e d  b y  th e  c o m p a n ie s  

b e fo re  th e  s t r ik e .  T h e  n e w  w o r k in g  a g re e m e n t i s  

t o  be e f fe c t iv e  t h r o u g h  J u l y  2 6 ,  1 9 6 2 .

1963

F o l l o w i n g  w a g e  s e t t l e m e n t s  i n  p e t ro le u m  

r e f in in g  in  th e  w in t e r  o f  1 9 6 0 - 6 1 ,  n o  m a jo r  

b a rg a in in g  o v e r  w a g e s  o c c u rre d  in  th e  in d u s t r y  

u n t i l  th e  se c o n d  h a l f  o f  1 9 6 2 . I n  J u n e  o f  t h a t  

y e a r ,  th e  N a t io n a l  B a r g a in in g  P o l ic y  C o m m it te e  

o f  th e  O i l ,  C h e m ic a l a n d  A to m ic  W o r k e r s  I n t e r n a ­

t io n a l  U n io n  s e t  a s a b a rg a in in g  g o a l a 6 % -p e rc e n t  

in c re a s e  in  e a rn in g s  a n d / o r  b e n e f i t s ,  w i t h  a m in i ­

m u m  in c re a s e  o f  1 7  c e n ts  a n  h o u r .  T h e  p ro p o s a l  

w a s  a p p ro v e d  b y  th e  u n io n  m e m b e rs h ip  in  th e  

fo l lo w in g  m o n th .  T h e  u n io n  s o u g h t  a lso  a c o m ­

m o n  t e r m in a t io n  d a te  o f  D e c e m b e r  3 1 ,  1 9 6 3 , f o r  

a l l  o f  i t s  c o n t ra c ts .  I n  D e c e m b e r  1 9 6 2 , a s  a  

r e s u l t  o f  W e s t  C o a s t  s e t t le m e n t s  i n  th e  in d u s t r y ,  

th e  c o m m it te e  v o te d  to  re d u c e  i t s  w a g e  d e m a n d  

a n d  to  a p p ro v e  th e  p a t t e r n  o f  5 - p e rc e n t w a g e  

in c re a s e s  t h a t  h a d  d e v e lo p e d  i n  th o s e  s e t t le m e n ts .

N e g o t ia t io n s  w i t h  th e  S in c la i r  C o m p a n ie s  b e g a n  

o n  J a n u a r y  3 , 1 9 6 3 ,  a f t e r  p r e l im in a r y  d is c u s s io n s  

i n  O c to b e r  1 9 6 2 .  A  5 - p e rc e n t w a g e  in c re a s e  in  

a 1 - y e a r  c o n t r a c t  w a s  a g re e d  to  o n  J a n u a r y  1 1 , 

1 9 6 3 , r e t r o a c t iv e  to  J a n u a r y  1 . S o m e  6 ,5 0 0  

S in c la i r  r e f in e r y ,  p ip e lin e ,  p ro d u c t io n ,  a n d  re s e a rc h  

e m p lo y e e s  w e re  c o v e re d . T h e  s ic k n e s s  a n d  acc i­

d e n t  b e n e f i t  a n d  th e  e m p lo y e e s  s a v in g s  p la n  a g re e ­

m e n t s  w e re  e a c h  e x te n d e d  w i t h o u t  c h a n g e  f o r  a  

3 - y e a r  p e r io d , b e g in n in g  F e b r u a r y  1 . T o  m e e t  

in c re a s e s  in  h o s p i ta l  c o s ts ,  th e  p a r t ie s  w o rk e d  o u t  

a n e w  s c h e d u le  o f  e m p lo y e e  c o n t r ib u t io n s —  

a v e ra g in g  $ 5 .3 3  a m o n t h — to  th e  h o s p i ta l  a n d  

s u r g ic a l p la n ,  w h ic h  w a s  e x te n d e d  w i t h o u t  o t h e r  

c h a n g e s  f o r  2  y e a rs ,  a ls o  b e g in n in g  F e b r u a r y  1 .

1964—66

BARGAINING G O A LS fo r  1964 n eg o ­
t ia tio n s  in  the o il i n d u s t r y  w e r e  
adopted  by the N ation al B a rg a in in g  
P o lic y  C o m m ittee  of the O il, C h em i­
c a l and A tom ic W orkers In tern atio n al 
Union in Ja n u a ry . The p r in c ip a l o b­
je c t iv e  d evelop ed  by the C o m m ittee , 
and ap p ro v ed  by the m e m b e rsh ip  in 
M arch , w as the equ ivalen t o f a  5- 
p e rc e n t w age  in c r e a s e  to be ap p lied  
e n tire ly  to fr in g e  b e n e fits .

In m id - Ju ly , n e g o tia to r s  fo r  the 
OCAW and S in c la ir  O il C o m p an ies a n ­
nounced a g re e m e n t on a  2 -y e a r  con ­
t r a c t  co v erin g  a p p ro x im ate ly  6 ,0 0 0  
S in c la ir  re fin ery , p ip e lin e , p rod u ction , 
and r e s e a r c h  e m p lo y e e s . R e tro a c tiv e  
to Ju ly  1, the a g re e m e n t p ro v id ed  fr in g e  
b e n e fits  a p p ro x im ate ly  equ ivalen t to a 
4V2 -p e rc e n t  w age in c r e a s e .  The m a ­
jo r  im p ro v e m e n ts  w ere  the e s t a b l i s h ­
m ent o f a  f le x ib le  n o rm a l re tire m e n t 
a g e , w ith the m in im um  age  se t  a t 62; 
e lim in atio n  of the 4 0 - y e a r  m ax im u m  
on s e r v ic e  c re d ite d  in  com puting m in ­
im u m  an n u itie s (by allow ing c re d it  
fo r  s e r v ic e  b e fo re  ag e  25); and an  a d ­
d itio n al w e e k 's  v aca tio n , b rin g in g  the 
to ta l to 5, fo r  w o r k e rs  with 25 y e a r s  
o r  m o re  of s e r v ic e .  O ther ch an ges 
in clu d ed  in c r e a s e s  in su b s is te n c e  pay  
and m oving e x p e n se s , and m o d ified  
life  in su ra n c e  b en e fits  fo r  r e t i r e e s .

W hile the S in c la ir  a g re e m e n t a l lo ­
ca ted  the e n tire  in c r e a s e  in 1964 to 
fr in g e  b e n e fits , m o st  o th er o il c o m ­
p an ie s  n ego tia tin g  w ith the union su b ­
sequ en tly  a g r e e d  to a  2 -p e rc e n t w age 
in c r e a s e  w hich, with im p ro v e m e n ts  in 
p a id  v a c a tio n s  and p e n s io n s , a p p ro x i­
m ated  a  4V2 -p e rc e n t p ac k ag e  s e t t le ­
m ent.

The S in c la ir  co n trac t i s  to re m a in  
in  e ffe c t through  Ju n e  30, 1966. The 
fo llow ing ta b le s  b rin g  the S in c la ir  
ch ron ology  up to date through  that 
d a te .
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A — G e n e ra l W a g e  C h a n g e s1

Effective date Provision Applications, exceptions, and 
other related matters

Apr. 1, 1941 (by agree- 5 cents an hour increase
ment of June 27, 1941).

Sept. 1, 1941. ...................... . 10 cents an hour increase
Sept. 1, 1942 5. 5 cents an hour increase
Jan. 1, 1946 (by agree- 18 percent increase, averaging

ment of Dec. 17, 1945). approximately 25 cents an 
hour.

Oct. 1, 1946 (by agree- 18 cents an hour increase _ The increase ($ 3 1 .2 0  a month) was a co st-o f-
ment of Nov. 15, 1946). living adjustment based on the Bureau of Labor 

Statistics’ Consum ers’ Price Index during the 
9-month period ending Sept. 30, 1946. There­
after, adjustments were to be based on a quar­
terly review of the CPI. No changes were to be 
made unless the index increased or decreased  
3 points. None of the cost-of-living changes 
were incorporated in base rates. No reduction 
below the base period rates was perm itted .2

Jan. 1, 1947.....  _ 7 cents an hour increase (total 
25 cents).

Quarterly adjustment of cost-of-living allowance.

Apr. 1, 1947 3 cents an hour increase (total 
28 cents).

Quarterly adjustment of cost-of-living allowance.

June 30, 1947 __ .. ... 28 cents an hour cost-of-living  
allowance abolished.

Escalator provision discontinued.

July 1, 1947 (by agree- 25 cents an hour increase __ The 25 cents consisted of a 15-cent increase in
ment of Aug. 1, 1947). base rates and a 1 0 -cent bonus payment which 

was not made a part of the wage structure.
June 30, 1948 (by agree­ 10-cent bonus incorporated into wage structure.

ment of May 8, 1948).
July 1, 1948 (by agree­ 17.5  cents an hour increase _ ...

ment of May 8, 1948).
July 1, 1949 ,to Sept. 30, .............. ................. Inequity adjustments, averaging 2 .5  cents an hour,

1950. granted by geographic location.
Oct. 1, 1950 (by agree­ 6-percent or 10-cent-an-hour

ment of Nov. 25, 1950). increase, whichever was
greater. Average 11 .4  cents 
an hour.

Oct. 1, 1950 ,to M ar. 31, . Inequity adjustments, averaging 2 cents an hour,
1951. granted by geographic location.

Apr. 1, 1951 (by agree­ 3 . 7-percent increase, averaging Balance of amount allowable under WSB regulations
ment of Apr. 20, 1951). 7 .5  cents an hour.

Julv 1, 1951_________ _____ No change ... ....... . ............................ .... F irst quarterly review in accordance with esca­
lator clause in 1951 contract, providing for 
1-cent adjustment for each 1-point change in 
CPI; wage rates not to go below Apr. 1, 1951, 
levels. Approved by WSB in September 1 95 1 .2

Oct. 1, 1951 1 cent an hour increase... Quarterly adjustment of cost-of-living allowance.
Jan. 1, 1952 3 cents an hour increase (total 

4 cents).
Quarterly adjustment of cost-of-living allowance.

Apr. 1, 1952 ...... 1 cent an hour decrease (total 
3 cents).

Quarterly adjustment of cost-of-living allowance.

Apr. 30, 1952 3 cents an hour cost-of-living  
allowance abolished.

Escalator provision discontinued.

May 1, 1952 (by agree­ 15 cents an hour increase.. $ 3 6 .5 0  flat amount of retroactive pay represent­
ment of May 19, 1952). ing 9-cent hourly increase for the period Jan. 1, 

1952, through Apr. 30, 1952, only, less cost-o f- 
living allowances received during such period.

July 1, 1953 (by agree­ 4-percent increase ________________
ment of Aug. 1, 1953).

M ar. 1, 1955 (by agree­ 10 cents an hour increase
ment of June 16, 1955).

Feb. 1, 1956 (by agree­ 6-percent or 15 cents an hour
ment of M ar. 5, 1956). increase, whichever was 

greater.

See footnotes at end of table.

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



6

A ---- G e n e ra l W a g e  C h a n g e s1  2-----C o n tin u e d

Effective date Provision Applications, exceptions, and 
other related matters

May 1, 1957 (agreement 
of June 14, 1957).

Jan. 18, 1959 (agreement 
of Feb. 27, 1959).

Dec. 19, I960 (agreement 
of Dec. 15, I960).

Jan. 1, 1963 (Memoran­
dum of Understanding 
dated Jan. 1 1, 1963).

6-percent increase, averaging 
15 cents an hour.

5-percent increase, averaging 
13.5 cents an hour.

14 cents an hour increase

5-percent increase, averaging 
15 cents an hour.

5 percent retroactive to Apr. 1, 1957.

Some additional rate increases, effective Feb­
ruary 1, resulted from  adjustment of clas­
sification inequities. 3

1 General wage changes are construed as upward or downward adjustments that affect an entire establish­
ment, bargaining unit, or substantial group of employees at one tim e. Not included within the term  are adjust­
ments in individual rates (promotions, m erit increases, etc.) and minor adjustments in wage structure that do not 
have an immediate effect on the general wage level.

The changes that are listed above were the major adjustments in wage rates made during the period covered. 
Because of fluctuations in earnings occasioned by premium rates and other factors, the total of the general changes 
listed will not necessarily coincide with the changes in average hourly earnings over the period of the chronology.

2 Only base rates used in determining payments under certain fringe benefits.
3 Since 1949, the master agreement between the Sinclair companies and the OCAW has provided that the 

union could request adjustment of classification rate inequities resulting from  a comparison with the average rates 
of pay for jobs having comparable duties and responsibilities in agreed-upon major competitive companies in the 
local area. Requests by the union for adjustments in basic wage rates could be made no more than twice annually, 
to be effective February 1 and August 1.
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B— Basic Hourly Races Paid for Selected Refinery Occupations on Specified Dates, 1941—63

Occupation
Co rpus 
C hris t i ,  

T ex .  1

East
C h icago ,

Ind.

Hous - 
ton, 
Tex.

M arcus
Hook,

Pa.
S in c la i r , 

Wyo.
W ells  - 
v i l l e , 
N. Y.

Corpus 
C h ris t i ,  

T ex .  2

East
C hicago ,

Ind.

Hous - 
ton, 
Tex .

M arcus
Hook,

Pa.
|Sinclair, 
| Wyo.

Wells  - 
v i l l e , 
N. Y.

January 1, 1941 J anuary 1, 1945

B oile  r m a k e r s _________ $1. 16 $1. 15 $1. 15 $1. 395 $1. 36 5 $1. 395 $1. 355 $1. 355 $1.145
B o ile r m a k e  r s '

he lpers  _______________ - .935 . 86 . 975 - - 1. 075 1. 14 1 . 08 1 . 18 1. 085 1. 035
F i r e m e n ________________ _ 1. 015 1. 04 - - $0. 975 1. 205 1 . 22 1. 205 1. 315 1. 315 1. 125
Light oi l  t r e a t e r s _____ _ 1. 315 1. 155 1. 135 $1. 18 1 . 10 1. 255 1. 52 1. 36 1. 34 1.435 1. 305
L a b o r e r s ,  c o m m o n  ___ _ . 755 . 58 . 74 . 72 . 6 3 . 785 . 96 . 785 . 945 . 925 . 835
L a b o r e r s ,  e n t r a n c e __ _ . 65 . 48 . 65 . 6 5 .6 3 . 685 . 855 . 685 . 855 . 855 . 835
L a b o r e r s ,  s k i l l e d ____ _ . 755 . 6 3 . 80 . 85 . 70 . 835 _ . 835 1. 005 1. 055 . 905
M a c h in is t s _____________ _ 1 . 16 1. 15 1. 15 1 . 18 1 . 08 1. 395 1. 365 1. 395 1. 355 1. 385 1. 285
M a ch in is ts '  h e l p e r s __ _ . 935 . 86 . 975 . 93 . 83 1. 075 1. 14 1 . 08 1 . 18 1. 085 1. 035
P ipef it ters  ____________ - 1 . 16 1. 15 1. 15 1 . 06 1 . 08 1. 395 1. 365 1. 395 1. 355 1. 355 1. 285
P ip e f it te rs '  h e lpers  — - . 935 . 85 . 975 . 85 . 83 . 985 1. 19 1 . 08 1 . 18 1. 085 1. 035
P um pers  _______________ - 1. 315 1 . 10 1. 05 1 . 18 . 92 1. 305 1. 52 1. 305 1. 34 1. 435 1 . 18
S t i l l m e n ________  _____ _ 1. 315 1. 315 1. 314 1. 315 1. 27 1. 52 1. 52 1. 52 1. 52 1. 52 1. 475
Sti l lm en 's  h e l p e r s ____ - 1. 125 1. 05 1 . 11 1 . 11 1 . 20 1. 305 1. 33 1. 305 1. 315 1. 315 1. 255

January 1, 1950 J anuary 1, 1951

B o i l e r m a k e r s _________ $2.085 $2.035 $2.085 $2.025 $2.025 $1. 815 $2. 21 $2. 18 $2. 21 $2.205 $2.145 $1.925
Boile  rmake rs 1

he lpers  _______________ 1 . 70 1. 77 1. 70 1. 815 1. 705 1. 645 1 . 80 1. 895 1 . 80 1. 925 1. 805 1. 745
F i r e m e n __ ___________ 1 . 88 1. 865 1 . 88 1. 975 1. 975 1. 755 1. 995 2 . 00 1. 995 2. 095 2. 095 1 . 86
Light oi l  t r e a t e r s _____ 1. 945 2 . 22 2. 205 2. 005 2 . 12 1. 965 2 . 06 2. 375 2. 335 2. 225 2. 245 2. 085
L a b o r e r s ,  c o m m o n __ 1. 425 1. 56 1.425 1. 54 1. 515 1. 41 1.525 1 . 68 1. 525 1. 64 1. 615 1. 51
L a b o r e r s ,  e n t r a n c e __ 1. 235 1. 435 1. 235 1. 435 1. 435 1. 41 1. 335 1. 555 1. 335 1. 535 1. 535 1. 51
L a b o r e r s ,  skilled.. 1. 485 1. 70 1. 485 1 . 61 1. 67 1. 495 1. 585 1 .825 1. 585 1. 71 1. 77 1. 595
M a c h in is t s _____________ 2. 085 2. 035 2. 085 2. 025 2 . 06 1. 815 2 . 21 2 . 18 2 . 21 2. 205 2. 185 1. 925
M a ch in is ts '  he lpers  ___ 1. 70 1. 77 1. 70 1. 815 1. 705 1.645 1 . 80 1. 895 1 . 80 1. 925 1. 805 1. 745
P i p e f i t t e r s -------------------- 2. 085 2. 035 2. 085 2. 025 2. 025 1. 94 2 . 21 2 . 18 2 . 21 2. 205 2. 145 2. 055
P ip e f it te rs '  h e lp e r s__ 1. 70 1. 77 1. 70 1. 815 1. 765 1. 645 1 . 80 1. 895 1 . 80 1. 925 1. 87 1. 745
P u m pers  _______________ 2. 075 2 . 22 2. 075 1.975 2 . 12 1. 815 2 . 20 2. 375 2 . 20 2 . 12 2. 245 1. 925
S t i l l m e n _______________ 2. 27 2 . 22 2. 255 2 . 22 2 . 22 2. 165 2 .405 2. 375 2. 405 2. 44 2 .355 2. 295
S ti l lm en 's  h e l p e r s ____ 1. 965 1. 995 1. 965 1. 975 1. 975 1. 905 2. 085 2. 135 2. 085 2. 095 2. 095 2 . 02

May 1, 1951 May 1, 1952

B o i l e r m a k e r s _________ $2. 29 $2. 26 $2. 30 $2. 29 $2.265 $1.995 $2. 45 $2. 41 $2. 45 $2. 44 $2.415 $2.145
B o i le r m a k e r s  '

he lpers  _______________ 1. 865 1. 965 1. 865 1. 995 1. 87 1 . 81 2. 015 2. 115 2. 015 2. 145 2 . 02 1. 96
F i r e m e n ________________ 2. 07 2. 075 2. 07 2. 175 2. 175 1.93 2 . 22 2. 225 2 . 22 2. 325 2. 325 2 . 08
Light o i l  t r e a t e r s _____ 2. 135 2. 465 2. 42 2. 305 2. 33 2 . 16 2. 455 2. 615 2 . 59 2 .455 2. 48 2. 31
L a b o r e r s ,  c o m m o n __ 1. 595 1. 74 1. 595 1. 70 1. 675 1. 565 1. 745 1 . 89 1. 745 1. 85 1. 825 1. 715
L a b o r e r s ,  entrance — 1. 45 1. 615 1. 45 1. 59 1 . 59 1. 565 1 .60 1. 765 1.60 1. 74 1. 74 1. 715
L a b o r e r s ,  s k i l l e d _____ 1.645 1. 895 1.645 1. 775 1. 835 1. 655 1. 795 2. 045 1. 795 1. 925 1. 985 1. 805
M achin ists  . _ . 2 . 29 2 . 26 2. 30 2. 305 2. 265 1. 995 2. 45 2. 41 2. 45 2. 455 2. 415 2. 145
M a ch in is ts '  h e l p e r s __ 1. 865 1. 965 1. 865 L  995 1. 87 1 . 81 2. 015 2. 115 2 .015 2. 145 2 . 02 1. 96
P i p e f i t t e r s -------------------- 2 . 29 2 . 26 2. 30 2 . 29 2. 265 2. 13 2. 45 2. 41 2. 45 2. 44 2 .415 2 . 28
P ip e f it te rs '  h e lp ers  — 1. 865 1. 965 1. 865 1. 995 1. 94 1 . 81 2. 015 2 .115 2. 015 2. 145 2 . 09 1. 96
P um pers  _______________ 2 . 28 2. 465 2 . 29 2 . 20 2. 33 1. 995 2. 44 2. 615 2. 44 20 35 2. 48 2. 145
S t i l l m e n _______________ 2. 495 2. 465 2. 495 2. 545 2. 44 2. 38 2 .645 2. 615 2. 645 2. 695 2 . 59 2 .5 3
Sti l lm en 's  h e l p e r s ____ 2 . 16 2. 245 2 . 16 2. 175 2. 175 2. 095 2. 31 2. 395

i
2. 31 2. 325 2. 325 2. 245

July 1, 1953 M arch 1, 1955

B o i l e r m a k e r s _________ $2. 55 $2.505 $2. 55 $2.575 $2. 51 _ $2. 65 $2.605 $2. 65 $2.675 $2. 61 _
B oile  rmake r s '

h e lpers  _______________ 2 . 11 2 . 20 2 . 11 2. 23 - - 2 . 21 2. 30 2 . 21 2. 33 - -

F i r e m e n _______________ _ 2. 315 2. 335 _ 2. 42 $2.165 - 2. 415 2. 435 - 2. 52 $2.265
Light o i l  t r e a t e r s _____ _ 2. 72 2. 705 2. 67 2. 58 2. 40 - 2 . 82 2. 805 2. 77 2 . 68 2. 50
L a b o r e r s ,  co m m o n  3__ _ _ _ _ _ - - - - - - -
L a b o r e r s ,  entrance __ 1. 815 1. 855 1. 665 1 . 81 1 . 81 1. 875 1.915 1. 955 1. 765 1. 91 1.91 1. 975
L a b o r e r s ,  sk il led 1. 815 1. 965 1.745 1. 925 1 . 90 1. 875 1. 915 2. 065 1. 845 2. 025 2 . 00 1. 97 5
M a c h in is t s _____________ 2. 55 2. 505 2. 55 2 . 59 2. 51 2. 23 2. 65 2. 605 2. 65 2 . 69 2 . 61 2. 33
M a ch in is t s '  h e l p e r s __ _ 2 . 20 2 . 11 2. 23 - 2. 04 2 . 21 2. 30 2 . 21 2. 33 - 2. 14
Pipefitte  r s _____________ 2. 55 2. 505 2. 55 2. 575 2. 51 2. 37 2. 65 2. 605 2 .65 2. 675 2 . 61 2. 47
P ip e f i t t e r s '  h e l p e r s __ 2 . 1 1 2 . 20 2 . 11 2. 23 2. 175 2. 04 2 . 21 2. 30 2 . 21 2. 33 2. 275 2. 14
P u m p ers  _______________ 2. 58 2. 72 2. 58 2 . 60 2. 58 2. 23 2 . 68 2 . 82 2 . 68 2. 70 2 . 68 2. 33
S t i l l m e n _______________ 2. 75 2. 72 2. 75 2. 84 2. 695 2. 63 2, 85 2 . 82 2. 85 2. 94 2. 795 2 .7 3
Sti l lm en 's  h e l p e r s ____ 2. 40 2 . 49 2. 40 2. 42 2. 42 2. 335 2. 50 2 . 59 2. 50 2. 52 2. 52 2. 435

See footnotes at end of table
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B— Basic Hourly Rates Paid for Selected Refinery Occupations on Specified Dates, 1941—63— Continued

O c c u p a t i o n

C o r p u s  

C h r i s t i ,  

T e x .  1

E a s t

C h i c a g o ,

I n d .

H o u s  -  

t o n ,  

T e x .

M a r c u s

H o o k ,

P a .

S i n c l a i r ,

W y o .

W e l l s  -  

V i l l e ,  

N .  Y .

C o r p u s

C h r i s t i ,

T e x . 2

E a s t

C h i c a g o ,

I n d .

H o u s  -  

t o n ,  

T e x .

M a r c u s

H o o k ,

P a .

S i n c l a i r ,

W y o .

W e l l s  -  

v i l l e ,  

N .  Y .

F e b r u a r y  1 ,  1 9 5 6 M a y  1 , 1 9 5 7

B o i l e r m a k e r s ______________ $ 2 .  8 1 $ 2 .  7 6 $ 2 .  8 1 $ 2 . 8 3 5 $ 2 . 7 6 5 . $ 2 .  9 8 $ 2 . 9 2 5 $ 2 . 9 8 $ 3 .  0 0 5 $ 2 .  9 3

B o i l e r m a k e r s  ’

h e l p e r s  ______________________ 2 .  3 6 2 .  4 5 2 .  3 6 2 . 4 8 - - 2 .  5 0 2 .  5 9 5 2 .  5 0 2 .  6 3 - _

F i r e m e n ________________________ - 2 .  5 6 5 2 .  5 8 5 - 2 .  6 7 $ 2 . 4 1 5 - 2 .  7 2 2 .  7 4 - 2 .  8 3 $ 2 .  5 6

L i g h t  o i l  t r e a t e r s _______ - 2 . 9 9 2 .  9 7 5 2 .  9 3 5 2 .  8 4 2 .  6 5 - 3 .  1 7 3 .  1 5 5 3 .  1 1 3 .  0 1 2 .  8 1

L a b o r e r s ,  c o m m o n 3____ - - - - - - - - - - _ _

L a b o r e r s ,  e n t r a n c e  ___ 1 .  9 1 5 2 .  1 0 5 1 .  9 1 5 2 .  0 6 2 .  0 6 2 .  1 2 5 2 .  0 3 2 .  2 3 2 .  0 3 2 .  1 8 5 2 .  1 8 5 2 .  2 5 5

L a b o r e r s ,  s k i l l e d 1 .  9 9 5 2 .  2 1 5 1 . 9 9 5 2 .  1 7 5 2 .  1 5 2 .  1 2 5 2 .  1 1 5 2 .  3 5 2 .  1 1 5 2 .  3 0 5 2 .  2 8 2 .  2 5 5

M a c h i n i s t s ____________________ 2 .  8 1 2 .  7 6 2 .  8 1 2 .  8 5 2 .  7 6 5 2 .  4 8 2 .  9 8 2 .  9 2 5 2 .  9 8 3 .  0 2 2 .  9 3 2 .  6 3

M a c h i n i s t s ’  h e l p e r s ___ 2 .  3 6 2 .  4 5 2 .  3 6 2 .  4 8 - 2 .  2 9 2 .  5 0 2 .  5 9 5 2 .  5 0 2 .  6 3 - 2 .  4 2 5

P i p e f i t t e r s -------------------------- 2 .  8 1 2 .  7 6 2 .  8 1 2 .  8 3 5 2 .  7 6 5 2 .  6 2 2 .  9 8 2 .  9 2 5 2 .  9 8 3 .  0 0 5 2 . 9 3 2 .  7 7 5

P i p e f i t t e r s ’ h e l p e r s ___ 2 .  3 6 2 .  4 5 2 .  3 6 2 .  4 8 2 .  4 2 5 2 . 2 9 2 .  5 0 2 .  5 9 5 2 .  5 0 2 .  6 3 2 .  5 7 2 .  4 2 5

P u m p e  r  s _______________________ 2 .  8 4 2 . 9 9 2 .  8 4 2 .  8 6 2 .  8 4 2 .  4 8 3 .  0 1 3 .  1 7 3 .  0 1 3 .  0 3 3 .  0 1 2 .  6 3

S t i l l m e n _________________________ 3 .  0 2 2 .  9 9 3 .  0 2 3 .  1 2 2 .  9 6 5 2 .  8 9 5 3 .  2 0 3 .  1 7 3 .  2 0 3 .  3 1 3 .  1 4 5 3 .  0 7

S t i l l m e n ’ s  h e l p e r s ______ 2 .  6 5 2 .  7 4 5 2 .  6 5  • 2 .  6 7 2 .  6 7 2 .  5 8 5 2 .  8 1 2 .  9 1 2 .  8 1 2 .  8 3 2 .  8 3 2 .  7 4

J a n u a r y  1 8 ,  1 9 5 9 4 D e c e m b e r • 1 9 ,  I 9 6 0

B o i l e r m a k e r s ______________ $ 3 .  2 3 5 $ 3 .  0 8 $ 3 .  1 3 $ 3 .  1 6 5 $ 3 .  0 7 5 ( 5 ) $ 3 .  3 7 5 $ 3 .  2 2 $ 3 .  2 7 $ 3 . 3 0 5 $ 3 .  2 1 5 ( 5 )
B o i l e r m a k e r s  ’

h e l p e r s  ______________________ 2 .  6 2 5 2 .  7 3 5 2 .  6 2 5 2 .  7 6 -
O

2 .  7 6 5 2 .  8 7 5 2 .  7 7 5 2 .  9 0 _ ( 5 )
F i r e m e n _______________________ - 2 .  8 5 5 2 .  8 6 5 - 2 .  9 7

0
- 2 . 9 9 5 3 .  0 0 5 - 3 .  1 1 ( 5 )

L i g h t  o i l  t r e a t e r s ---------- - 3 .  3 4 5 3 .  3 1 5 3 .  2 8 3 .  1 6 ( 5 ) - 3 .  4 8 5 3 .  4 5 5 3 .  4 2 3 .  3 0 ( 5 )
L a b o r e r s ,  c o m m o n 3____ - - - - - - - - - - _

L a b o r e r s ,  e n t r a n c e  ___ 2 .  1 3 2 .  3 4 2 .  1 3 2 .  2 9 5 2 .  2 9 5
0

2 .  2 7 2 .  4 8 2 .  2 7 2 . 4 3 5 2 .  4 3 5 ( 5_)
L a b o r e r s ,  s k i l l e d _______ 2 .  2 2 2 .  4 7 2 .  2 2 2 .  4 2 2 .  3 9 5 ( ? ) 2 .  3 6 2 .  6 1 2 .  3 6 2 .  5 6 2 .  5 3 5 ( 5 )
M a c h i n i s t s ___________________ 3 .  1 3 3 .  0 8 3 .  1 3 3 .  1 8 3 .  0 7 5 3 .  2 7 3 .  2 1 3 .  2 7 3 .  3 2 3 .  2 1 5 ( 5 )
M a c h i n i s t s ’  h e l p e r s ___ 2 .  6 2 5 2 . 7 3 5 2 .  6 2 5 2 .  7 6 - ( ? ) 2 .  7 6 5 2 .  8 6 5 2 .  7 7 5 2 .  9 0 _

( 5 )
P i p e f i t t e r s ___________________ 3 .  1 3 3 .  0 8 3 .  1 3 3 .  1 6 5 3 .  0 7 5 ( ? ) 3 .  2 7 3 .  2 1 3 .  2 7 3 .  3 0 5 3 .  2 1 5 ( 5 )
P i p e f i t t e r s ’  h e l p e r s ___ 2 .  6 2 5 2 . 7 3 5 2 .  6 2 5 2 .  7 6 2 .  7 0 ( ? ) 2 .  7 6 5 2 .  8 6 5 2 .  7 7 5 2 .  9 0 2 .  8 4 ( 5 )
P u m p e r s ________________________ 3 .  1 6 3 .  3 4 5 3 .  1 6 3 .  1 4 3 .  1 6 ( ? ) 3 .  3 0 3 .  4 8 5 3 .  3 0 3 .  2 8 3 .  3 0 ( 5 )
S t i l l m e n ________________________ 3 .  3 6 3 .  3 4 5 3 .  3 6 3 .  4 8 5 3 .  3 0 ( ? ) 3 .  5 0 3 .  4 8 5 3 .  5 0 3 .  6 2 5 3 .  4 4 ( 5 )
S t i l l m e n ’ s  h e l p e r s ______ 2 . 9 5 3 .  0 5 5 2 . 9 5 3 .  0 6 5 2 .  9 7 ( 5 ) 3 .  0 9 3 .  1 9 5 3 .  0 9 3 .  2 0 5 3 .  1 1 ( 5 )

J  a n u a r y 1 ,  1 9 6 3 ’
7

B o i l e r m a k e r s _________________ ( 6  7) $ 3 .  3 8 $ 3 , 4 3 5 $ 3 .  4 7 $ 3 .  3 7 5 ( 5 )
B o i l e r m a k e r s  1

h e l p e r s  _________________________ ________________ ________________ ________  ____ ( ? ) 3 .  0 2 2 .  9 1 5 3 .  0 4 5 - ( ? )
F i r e m e n __________________________ ____________ ( ? ) 3 .  1 4 5 3 .  1 5 5 - 3 .  2 6 5 ( ? )
L i g h t  o i l  t r e a t e r s __________ ( 6 ) 3 .  6 6 3 .  6  3 3 .  5 9 3 .  4 6 5 ( 5 )
L a b o r e r s ,  c o m m o n 3 _ _ . _ - - - - - -

L a b o r e r s ,  e n t r a n c e ........................... ......................... . ( ‘ ) 2 . 6 0 5 2 .  3 8 5 2 .  5 5 5 2 .  5 5 5 ( 5 )
L a b o r e r s ,  s k i l l e d ________________ _ . .............. .. . .. . ........ <‘ ) 2 .  7 4 2 . 4 8 2 .  6 9 2 . 6 6 ( 5 )
M a c h i n i s t s ______________________ C ) 3 .  3 8 3 .  4 3 5 3 .  4 8 5 3 .  3 7 5 ( 5 )
M a c h i n i s t s '  h e l p e r s  __  _ (  ) 3 .  0 2 2 .  9 1 5 3 .  0 4 5 _ ( 5 )
P i p e f i t t e r s ______________________ ________________ ________________ _______________ ________________ _____________________________ (  ) 3 .  3 8 3 .  4 3 5 3 .  4 7 3 .  3 7 5 ( ? )
P i p e f i t t e r s ’ h e l p e r s ______ ... . .. (  ) 3 .  0 2 2 .  9 1 5 3 .  0 4 5 2 .  9 8 ( 5 )
P n m p p  r  s  ___________ ____ (  ) 3 .  6 6 3 .  4 6 5 3 .  4 4 5 3 .  4 6 5 ( 5 )
S t i l l m e n _______  __________ _____ _______________ ________________ _____________________________ <‘ > 3 . 6 6 3 .  6 7 5 3 .  8 0 5 3 .  6 1 5
S t i l l m e n ’ s  h e l p e r s _________ — — — — (6 ) 3 .  3 5 5 3 .  2 4 5 3 .  3 6 5 3 .  2 6 5 ( 5 )

1 R e f i n e r y  n o t  a c q u i r e d  b y  S i n c l a i r  R e f i n i n g  C o .  u n t i l  1 9 4 3 .

2 H o u s t o n  r a t e s  u s e d  w h e n  c l a s s i f i c a t i o n  n o t  s h o w n  i n  f o r c e  r e p o r t .

3 W o r k e r s  n o t  n o w  e m p l o y e d  i n  t h i s  c l a s s i f i c a t i o n ,  w h i c h  w a s  l i s t e d  i n  t h e  o r i g i n a l  c h r o n o l o g y  p u b l i s h e d  i n  1 9 5 2 .

4  I n c l u d e s  i n e q u i t y  a d j u s t m e n t s  e f f e c t i v e  F e b .  1 ,  1 9 5 9 .

5 P l a n t  c l o s e d  p r i o r  t o  J a n .  1 8 ,  1 9 5 9 .  *

6 T h e  C o r p u s  C h r i s t i  r e f i n e r y  w a s  s o l d  b y  S i n c l a i r  o n  J u n e  1 ,  1 9 6 2 .

7 S i n c e  a p p l i c a t i o n  o f  t h e  5 - p e r c e n t  g e n e r a l  w a g e  i n c r e a s e  r e s u l t e d  i n  f r a c t i o n s  o f  a  c e n t  a d j u s t m e n t s ,  t h e  a g r e e m e n t  p r o ­

v i d e d  t h a t  b a s i c  h o u r l y  r a t e s  o f  p a y  w o u l d  b e  i n c r e a s e d  o r  d e c r e a s e d  t o  t h e  n e a r e s t  V 2 - c e n t .
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C —Related Wage Practices 1

Effective date Provision Applications, exceptions, and other related matters

Shift Premium Pay

July 1, 1941_______ No provision for shift premium pay.
Applicable also to hourly workers who were notJune 1, 1946___  - - 4 cents an hour for second shift; 6 cents an

hour for third shift. regular shift employees but who worked more 
than 4 hours during or into the second or third 
shift; and to employees who had completed their 
regular scheduled work hours and were held over 
or assigned to work another shift within 24 hours 
from the start of the regularly scheduled hours.

July 1, 1951_______ Changed to: 5 cents an hour for second shift; 
7 cents an hour for third shift.

May 1, 1952_______ Increased to: 6 cents an hour for second shift; 
12 cents an hour for third shift.

New shift premiums applied to hourly workers who 
were not regular shift employees but who worked 
more than 1 hour during or into the second or 
third shift.

July 1, 1952_______

June 15, 1956 (by Increased to: 8 cents an hour for second shift;
supplemental 
agreement of 
Mar. 5, 1956).

16 cents an hour for third shift.

Overtime Pay

July 1, 1941 Time and one-half for work outside regular 
hours. (Employers and union were at this 
time in agreement as to a 36-hour workweek.)

Applicable to: Day men required to work beyond 
quitting time; shift men*required to work over­
time when relief men failed to appear if employer 
had 10 hours’ notice that the relief shift man 
would not report. Other overtime for shift men 
paid at rate of time and one-half and the equiv­
alent of actual overtime worked had to be taken 
off without pay.

June 1, 1942

June 1, 1944 _ Changed to: Time and one-half for work in ex­
cess of 8 hours a day or 40 hours a week, and 
for all work outside of regularly scheduled 
hours.

Agreement that, for the duration of the war emer­
gency, the 36-hour week be extended to 40 hours 
without premium overtime pay for the extra 4 
hours.

Applicable to all employees. No employee re­
quired to take time off to offset overtime.

July 1, 1949 Time and one-half paid for the following types of 
work: Call-out work; work before regular start­
ing time or beyond regular quitting time; work 
in excess of 8 hours a day; employer-called 
conferences outside of regular working hours. 
No additional payments made if these categories 
of work extended the workweek beyond 40 hours. 
Premium payments for work in the following 
cases did not cancel overtime payment for hours 
in excess of 40 in the workweek: change of hours; 
work on paid holidays; double time payable on 
seventh day; work on regular day off.

See footnotes at end of table.
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C — Related Wage P ractices1—Continued

Effective date Provision Applications, exceptions, and other related matters

P re m iu m  P a y  fo r  W eekend W ork

July 1, 1941_______

June 1, 1944 (by 
Directive Order 
of NWLB, Aug. 
17, 1944).3

Time and one-half for work on Sunday as such, 
unless it was a regularly scheduled workday.

Changed to: Time and one-half for work on 
Sunday provided it was the sixth day of 
work in any regularly scheduled week.

Added: Double time for work on the seventh 
day within the workweek.

Applicable to day employees, but not to shift 
workers.

Applicable to all employees.

June 1, 1946

July 1, 1949

Unworked holidays, unless they fell on an em­
ployee’s regularly scheduled day off, included 
as days worked, and double-time rate for seventh 
day applied when 48 hours or 6 days of work had 
been performed.

Added: Each day during which more than 4 
hours was worked included in the account of days 
worked, unless an employee was absent for a 
portion of a day without justifiable cause. In 
case of unexcused absence that day was not 
counted in the computation of 7 consecutive 
days of work.

H o lid a y  P a y

July 1, 1941

June 1, 1944 3

Time and one-half for hourly day employees 
if they worked on 6 specified holidays; 
straight-time pay for Fourth of July and 
Christmas if not worked, unless they fell 
on regular days off; no payment for other 
4 holidays if not worked.

Provision extended to include all hourly em­
ployees.

Holidays were: New Year’s Day, Memorial Day, 
Fourth of July, Labor Day, Thanksgiving, and 
Christmas. Day men allowed to lay off Wash­
ington’s Birthday and Armistice Day without 
pay if they wished (not applicable to shift em­
ployees). Time and one-half for shift men who 
worked Fourth of July and Christmas.

Any employee allowed to lay off Washington’s 
Birthday and Armistice Day without pay if he 
wished.

June 1, 1945

July 1, 1948

July 1, 1949

July 1, 1951

Added: Straight-time pay for Labor Day 
when not worked, unless it fell on regular 
day off.

Changed to: Straight-time pay for all 6 holi­
days if not worked unless they fell on regular 
days off.

Changed to: Double time for work on 6 holi­
days.

Added: In national election years, straight- 
time pay for Presidential Election Day and 
General National Congressional Election 
Day if not worked or if holiday fell on a 
regular day off, except Saturday. Double 
time paid for hours worked on these holidays.

Added: Armistice Day as a paid holiday 
(total 7) in years when neither Presidential 
nor Congressional Election was held.

To be paid for holiday not worked, employee must 
have worked last regularly scheduled workday 
before the holiday and the first one thereafter, 
unless excused, ill, or injured. Employee re­
quested to work on a holiday, but who did not 
work, received no pay for the holiday.

Employees allowed to lay off without pay on 
Armistice Day in years when it was not a paid 
holiday.

See footnotes at end of table.
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C — Related W age P ractices1—Continued

Effective date Provision Applications, exceptions, and other related matters

Holiday Pay— Continued

July 1, 1952_______ Straight time paid for any holiday that fell on & 
regular day off. To be eligible for unworked 
holiday pay, employee must work last regularly 
scheduled workday before the holiday or the 
first one thereafter, unless excused, ill, or injured.

Holiday was Good Friday.June 15,1956 (by 
agreement dated 
July 17, 1956).

June 15, 1957 
(agreement dated 
Aug. 8, 1957).

Added: 1 paid holiday (total, 8)___________

Increased to: 8 hours at straight-time plus 
time and one-half for hours worked up 
to normal daily hours, and double time 
for work after normal daily hours.

Paid Vacations

July 1, 1941_______

June 1, 1945_______

One week with pay for employees with 1 year’s 
service; 2 weeks for employees with 2 or 
more years' service.

June 1, 1946_______ Added: 3 weeks after 15 years.__________  _
July 1, 1948.............. Added: 4 weeks after 25 years_________ .

July 1, 1949.............. Changed to: 2 weeks’ vacation for employees
with 1 year’s service.

June 15,1956 (by Changed to: 3 weeks’ vacation for employees
agreement dated with 10 years’ service.
July 17, 1956).

June 15, 1957 Changed to: 4 weeks’ vacation for em­
(agreement dated ployees with 20 or more years’ service.
Aug. 8, 1957).

Pay based on full-time weekly pay in 3 months 
prior to vacation. Employee laid off for 
reason beyond his control and reemployed within 
180 days retained vacation rights but forfeited 
one-twelfth of vacation pay for each month lost. 
No employee forced to take vacation because 
of shutdown.

Employee whose services were terminated received 
earned vacation pay on pro rata basis of 1/12 for 
each month beyond anniversary date of employ­
ment. During the national emergency, employer 
could give vacation pay in lieu of vacation.

Additional day of vacation allowed if 1 of the 6 
paid holidays fell within vacation.

For refineries and research and development de­
partment: based on average hourly straight- 
time earnings in 4 workweeks preceding the 
vacation. For pipeline and producing opera­
tions: based on average hourly straight-time 
earnings in 2 preceding pay periods. Time lost 
through unpaid absences was accumulated, and 
if the total was 22 or more scheduled workdays, 
the vacation allowance was reduced Yu for each 
22 days. Not applicable to time spent in 
approved absence on personal or union business, 
or the 2-day waiting period for sick benefit 
payments.

In effect:
Additional day’s pay provided when paid 

holiday fell in vacation period.
Employee rehired within 1 year of layoff 

because of force reduction or any reason 
beyond his control retained vacation 
rights, but forfeited K2 of vacation pay 
for each month lost during year.

See footnote at end of table.
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C — Related W age Practices 1— Continued

Effective date Provision Applications, exceptions, and other related matters

P a id  V aca tio n s— Continued

July 1, 1964 
(Memorandum of 
Understanding 
dated July 11, 
1964).

Added: 5 weeks' vacation after 25 years 
or more of service.

Reporting Time or Call-in P a y

July 1, 1941______ 4 hours' pay if called for work as scheduled 
and no work or less than 3 hours' work were 
available; full day's pay if 3 hours or more 
were worked. Time and one-half paid for 
actual time worked if called in emergency 
outside of regular working hours, with mini­
mum guarantee of 3 hours' pay at regular 
rate; minimum guarantee of 4 hours' pay at 
regular rate, whether worked or not, if called 
outside regular hours, except in emergency.

Changed to: Minimum guarantee increased to 
4 hours' pay at straight-time rate.

Not applicable in case of emergencies when no 
work was performed.

June 1, 1944_______

T rave l P a y

July 1, 1941 . . . For production employees: transportation 
paid if employee was instructed to report 
for work at other than regular place of em­
ployment.

Added: for production employees, transporta­
tion supplied or paid for by employer, and 
travel time considered as hours worked; for 
pipeline employees, paid for travel to job 
from place where they were required to 
report for work, but return was paid for, at 
straight-time rates, only if it was over 1 
hour.

Added: for pipeline employees, transporta­
tion supplied or paid for by employer, and 
travel time considered as hours worked.

Not applicable to truck drivers, who were paid for 
all time worked.

June 1, 1944_______

June 1, 1945__

See footnote at end of table.
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C — Related W age P ractices1—Continued

Effective date Provision Applications, exceptions, and other related matters

Subsistence Pay

July 1, 1941_____________ No provision for subsistence pay.
June 1, 1945__ ____ $3.50 a day and all necessary transportation 

charges paid to employee compelled to re­
main overnight on job away from headquar­
ters.

July 1 ,  1948_______ Changed to: actual living expense up to, but
not to exceed, $5 a day.

July 1, 1949_______ Changed to: flat rate of $5 a day.
July 1, 1951_______ Increased to: $6 a day.
July 1, 1952......... .... Increased to: $6.50 a day.
June 15,1955 (by 

agree fnent dated 
Aug. 22, 1955).

Increased to: $7 a day.

June 15, 1957 
(agreement dated 
Aug. 8, 1957).

Increased to: $7.25 a day___ ______ ____

June 15, 1959 
(agreement dated 
Nov. 12, 1959).

Increased to: $7.50 a day___ _ _  __ ____

July 27, 1961 
(agreement dated 
Aug. 10, 1961.

Increased to: $7.75 a day---------------  —  —

July 1, 1964 
(Memorandum of 
Understanding 
dated July 11, 

1964).

Increased to: $8 a d a y --------------------------------------------

Meals and Meal Tim e

July 1, 1941_____________ Meal supplied to employee required to work 
overtime past regular meal time; additional 
meals supplied at 5-hour intervals as long as 
the employee worked overtime.

Meals eaten on company time.

Severance Allowance

July 1, 1941. 
June 1, 1942

June 1, 1944 (by 
NWLB ruling, 
Sept. 28, 1944).4

June 1, 1946______

No provision for severance allowance.
Employees separated through no fault of their 

own received 1 week’s pay for 1 year’s serv­
ice; 2 weeks’ pay for 2 or more years’ service.

Changed to: 1 week’s pay for 1 year’s service; 
2 weeks’ pay for 2 but less than 5 years; 3 
weeks’ pay for 5 but less than 10 years; 4 
weeks’ pay for 10 or more years’ service.

July 1, 1951

Employee laid off and granted severance pay, 
then rehired and laid off again, received second 
severance payment only if service since reem­
ployment was 1 year or more.

Severance pay not allowed employees separated 
because of retirement under the retirement 
plan.

See footnotes at end of table.
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C — Related W age P ractices1—Continued

Effective date Provision Applications, exceptions, and other related matters

Shifted-tour Pay

July 1, 1941_______ Time and one-half paid for first day of tem­
porary work outside of regular hours when 
working hours were changed and if employ­
ee was kept off regular schedule 7 or more 
calendar days and on first day of return to 
regular hours or change to different schedule.

Added: employee compensated for net amount 
of time and pay lost as a result of shifted 
tour.

Not applicable to usual shift changes. If em­
ployee was asked to begin work more than 3 
hours before regular starting time it was con­
sidered a change in hours rather than overtime.

Not applicable if change was because of permanent 
promotion to a higher-paid job.

Not applicable if change was due to substituting 
for employee on vacation or when change due 
to change in lunch period did not alter quitting 
time by more than 1 hour.

June 1, 1942__ ___

J u n e  1 1945

Demotion Pay Allowance

July 1, 1941_______

June 1, 1944_____

June 1, 1946.

Regular rate of pay allowed for first 40 hours 
after demotion, if caused by temporary or 
permanent closing of unit or department. 

Extended to: 2 weeks from date of demotion__ Not applicable if demotion was at employee's 
request, or incidental to extension of workweek. 

Not applicable if demotion was for cause.

Absence Due to Death in Family

July 1, 1941 _ „ 

June 1, 1946__ _ _

July 1, 1949_______

No provision for absence caused by death in 
family.

Time off, up to 3 scheduled workdays, paid at 
straight time in case of death in immediate 
family.

Immediate family defined as including wife, child, 
mother, father, brother, sister, mother-in-law 
and father-in-law.

Grandchild included in immediate family.

Jury-duty Pay

July 1, 1941_______ No provision for jury-duty pay.
Straight-time pay, without deduction of jury 

fees, for time lost while serving on juries.
July 1, 1949_______

See footnote at end of table.
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C — Related W age Practices 1—Continued

Effective date j Provision Applications, exceptions, and other related matters

Tools and  E q u ip m e n t

July 1, 1941_______
July 1, 1949_______

No provision covering tools and equipment. 
Company to provide tools it deemed necessary 

to carry on operations.
Excluded: Ordinary hand tools used by craftsmen 

in their trades.

Clothes A llo w a n ce

July 1, 1941_______
Julv 1, 1949_______

No provision for clothes allowance.
Clothing destroyed or rendered unfit for use, 

while on job, by acid, caustic, other chemi­
cals, or fire to be replaced.

Applicable only if: (1) the accident was not due to 
employee’s negligence, (2) the employee was 
using available protective clothing or devices, 
(3) the loss wras immediately reported to the fore-

July 1, 1951.

man, (4) the clothing was surrendered to the 
foreman when the claim was made. Gloves 
were supplied for w'elders.

Gloves were supplied for welders’ servicing crews.

M o v in g  Expense

July 1, 1941___
June 1, 1945 - -

June 1, 1946___

July 1, 1949___

July 1, 1951_______
July 1, 1952_______
June 15,1955 (by 

agreement dated 
Aug. 22; 1955).

June 15,1956 (by 
agreement dated 
July 17, 1956).

June 15, 1957 
(agreement dated 
Aug. 8, 1957).

June 15, 1959 
(agreement dated 
Nov. 12, 1959).

July 27, 1961 
(agreement dated 
Aug. 10, 1961).

July 1, 1964 
(Memorandum of 
Understanding 
dated July 11, 
1964).

No provision covering moving expenses.
Expense, up to $25, of moving personal effects 

and household goods paid pipeline and pro­
duction employees.

Added: Refinery employees in case of perma­
nent shut-down. Maximum payment in­
creased to $50.

Maximum payment increased to $65________

Maximum payment increased to $75. 
Maximum payment increased to $85. 
Maximum payment increased to $100.

Maximum payment increased to $110.

Increased to: $120 maximum

Increased to: $130 maximum

Increased to: $140 maximum

Increased to: $150 maximum

Applicable if employee was compelled to move be­
cause of demotion, promotion, or displacement 
because of seniority rules.

When employee was transferred at request o f  the em­
p loyer, the necessary ordinary and usual moving 
expenses were borne by the company, and the 
employee lost no pay for time lost in making the 
move.

See footnote at end of table.
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C —R elated Wage Practices 1— Continued

Effective date Provision Applications, exceptions, and other related matters

Employees Sickness and Accident Disability Benefits Plan

July 1, 1941_______  No provision for accident and sickness benefits.
June 1, 1945_______  For hourly employees with 6 months’ con­

tinuous service, minimum payments equiv­
alent to 3 weeks’ full-time and 12 weeks’ 
half-time pay during a calendar year; pay­
ments to begin on the third day of illness 
and first day of occupational injury.

July 1, 1948

July 1, 1949

July 1, 1951

July 1, 1952. _

Aug. 1, 1955 (by 
agreement dated 
Aug. 22, 1955).

Added: Maximum benefits based on length of 
service, as follows: 1 year but less than 10 
years, full pay fo: 3 weeks, half pay for 15 
weeks; 10 years but less than 20 years, full 
pay for 4 weeks, half pay for 22 weeks; 20 
years and over, full pay for 5 weeks, half 
pay for 25 weeks.

Changed to: maximum benefits based on 
length of service, as follows: 6 months but 
less than 1 year, full pay for 1 week, half 
pay for 2 weeks; 1 year but less than 5 years, 
full pay for 3 weeks, half pay for 15 weeks;
5 years but less than 10 years, full pay for 4 
weeks, half pay for 20 weeks; 10 years but 
less than 15 years, full pay for 5 weeks, half 
pay for 22 weeks; 15 years but less than 20 
years, full pay for 6 weeks, half pay for 24 
weeks; 20 years and over, full pay for 7 
weeks, half pay for 26 weeks.

No change in benefits based on service up to 
5 years; thereafter, 5 years but less than 10 
years, full pay for 6 weeks, half pay for 24 
weeks; for all over 10 years, full pay for 8 
weeks, half pay for 26 weeks.

Changed to: Maximum benefits based on length 
of service as follows: 6 months but less than 1 
year, full pay for 1 week; 1 but less than 5 
years, full pay for 4 weeks and half pay for 10 
weeks; 5 but less than 10 years, full pay for 8 
weeks and half pay for 28 weeks; 10 years and 
over, full pay for 12 weeks and half pay for 40 
weeks.

Payments based on normal work schedule and rate 
at the time absence began. Full cost borne by 
employer. Not applicable if illness or accident 
occurred during vacation, leave of absence or 
lay-off, unless illness occurring during vacation 
carried over the date of scheduled return to 
work; in such case, provision applied. Not 
applicable if illness or accident was due to use of 
drugs, intemperance, etc. Payments ceased 
on death or termination of employment.

Sick benefits paid in addition to workmen’s 
compensation.

In exceptional cases where illness exceeded 15 
weeks, additional sick payments could be 
considered.

In exceptional cases where illness exceeded the 
maximum, additional sick payment could be 
allowed.

In case of industrial accident, if absence continued 
after the period when full pay was allowable, 
employee could, for the period during which 
he was entitled to half pay, receive in its stead 
the difference between full pay and workmen’s 
compensation payments. Not applicable un­
less employee received workmen’s compensation, 
or if the employee accepted a lump sum settle­
ment of a workmen’s compensation claim.

Benefits reduced by the amount of any Fed­
eral or State statutory disability benefits or 
other employer payments to the employee 
in connection with the disability.

Added: 2-day waiting period not applicable for 
nonoccupational disability when (a) employee 
was hospitalized during any part of his absence 
or (b) if physician’s certificate showed that he 
had been under care from the first day of illness
or injury.

Jan. 18, 1959 
(supplemental 
agreement dated 
Feb. 27, 1959).

Benefits applicable for oral surgery when 
company accepted certification of em­
ployee’s surgeon that dental surgery had 
been performed.

See footnote at end of table.
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C — Related Wage Practices 1—Continued

Effective date Provision Applications, exceptions, and other related matters

Group Life Insurance

July 1,1941 (in effect). Noncontributory life insurance: made available 
to employees after 6 months’ service, pro­
viding 1-vear renewable term life insurance 
of $1,000‘.

Contributory insurance: $1,000 to $9,000, de­
pending on annual earnings and payable to 
beneficiary on death of employee from any 
cause.*

Disability benefits: insurance premium waived 
and face value of the life insurance (includ­
ing noncontributory insurance) paid in 
monthly instalments to employee perma­
nently and totally disabled prior to age 60; 
the balance paid to his beneficiary if the em­
ployee died before all instalments had been 
paid.

Not included in contracts; established by employer 
on May 1, 1929. Cost to employer about $4.40 
a month per $1,000 insurance.

Employee paid 60 cents a $1,000 and employer 
paid 80 cents.

Aug. 22, 1955 
(stipulation 
of same date).

Sept. 1, 1959 (supple­
mental agreement 
dated Sept. 9, 
1959).

Revised and expanded plan made available___

Changed to: Total insurance (including 
$1,000 noncontributory insurance) equal 
to 2 years’ base salary.

Jan. 1, 1965 
(Memorandum of 

Understanding 
dated July 11, 
1964).

Companies agreed that union could strike 
if,insurance plan was unilaterally changed.

In effect: For participants in retirement 
plan, face value of noncontributory term 
life insurance policy continued on retire­
ment, without cost to employee.

Voluntary plan for which employee pays 
55 cents per month per $1,000 in excess 
of first $1,000 and employer pays balance.

On retirement, insurance to equal (a) 50 per­
cent of total life insurance or (b) total life 
insurance in force on Aug. 31, 1959 (maxi­
mum $10,000), whichever was greater.

Insurance continued during leave of absence 
for sickness or injury, providing employee 
continued contributions.

Insurance continued only 1 month during 
leave of absence for reasons other than 
sickness or injury, unless company per­
mitted extension.

Noncontributory accidental death and dis­
memberment insurance, providing up to 
$1,000 for any one occupational or non- 
occupational accident within 90 days 
after injury, for active employee with at 
least 6 months* service, added to Group 
Life Insurance Plan; formerly in Hospital 
and Surgical Plan.

Changed: Retiree^ life insurance cover­
age—Retirees to receive greater of 
( l )  at age 62 but under 6 5 — regular in­
surance (equal to 2 years' basic salary); 
from age 65—80 percent of basic salary; 
or (2) insurance with face value of 
$1,000.

Employees Hospital and Surgical Plan (prior to 1955, Employees Benefit Plan) 6

July 1, 1941 
July 1, 1950

No provision for an Employees Benefit Plan.. 
Employees Benefit Plan established for em­

ployees with 6 months’ service. Plan pro­
vided following compensation for accidents 
to employees occurring on or off the job: 

Accidental Death Insurance, $1,000. 
Dismemberment, up to $1,000, depending on 

the type of loss.

Employees paid $1.55 to $2.50 a month, depending 
on earnings, for personal coverage; additional 
$1.60 a month for coverage of children or $2.10 
for coverage of wife or wife and children. Com­
panies paid the difference between the net cost 
of the plan and the fixed amount paid by em­
ployees.

See footnotes at end of table.
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C— Related Wage Practices 1—Continued

Effective date Provision Applications, exceptions, and other related matters

Employees Hospital and Surgical Plan (prior to 1955, Employees Benefit Plan) 6---Continued
July l, 1950— 

Continued
Plan provided following benefits for off-the-job 

accidents and sickness:
Sickness and Accident Insurance, $10 to $60 

a week for employees depending on earnings, 
for maximum of 52 weeks.

Sept. 1, 1952

Aug. 1, 1955 (by 
agreement dated 
Aug. 22, 1955).

Hospital Room and Board, $8 a day for maxi­
mum of 70 days for employees; $6 a day for 
maximum of 70 days for dependents.

Hospital Special Services, up to $80 for employ­
ees; up to $60 for dependents.

Physician's Attendance, $3 a day up to maxi­
mum of $93 for employees and dependents.

Surgical Benefits, up to $225 for employees; 
up to $180 for dependents.

Maternity Benefits, $100 flat allowance (normal 
delivery) for employees and dependents.

Increased to, for both employees and depend­
ents :

Hospital Room and Board, $10 a day for maxi­
mum of 120 days.

Hospital Special Services, full reimbursement 
up to $200 plus 75 percent of next $2,000.

Physician’s Attendance, $3 a day up to $250.
Surgical Benefits, up to $250.
Increased to, for both employees and dependents:
Hospital room and board, maximum of $12 a day.
Hospital special services. full reimbursement up to 

$200 plus 75 percent of next $5,000.
Maternity benefits, $150 flat allowance (normal 

delivery).
Eliminated: Sickness and accident insurance.

Aug. 1, 1957 
(supplemental 
agreement dated 
Aug. 8, 1957).

Increased to, for employees and dependents: 
Hospital room ana board, maximum of $13 
a day up to 120 days.

Added, for employees and dependents: 
Diagnostic laboratory and X -ra y  benefits, 
up to $50 for all sickness during 12 con­
secutive months and for each accident.

Sept. 1, 1959 Deleted: Accidental death and dismember-
(supplemental merit provision,
agreement dated 
Sept. 9, 1959).

Feb. 1, 1963 (M em o----------------------------- --------- --------------------------------------
randum of Under­
standing dated
Jan. 11, 1963)-

In addition to these insured weekly sickness and 
accident benefits, participants eligible for con­
tract sickness and accident benefits received the 
difference between the insured benefits and the 
contract benefits.

No increase in employee contributions. Em­
ployee retiring on or after Sept. 1, 1952, could 
continue hospital, medical, surgical and mater­
nity coverage on basis of standard-type “ one 
shot" plan by payment of $1 a month for per­
sonal coverage, $2.60 a month for self and chil­
dren, or $3.10 a month for self and wife or self 
and wife and children.

For active employees, contributions changed 
to flat monthly amount of $1.55 for per­
sonal coverage; $3.65 to include children;
$4.15 to include wife or wife and children.

For retired employees, no change in con­
tributions. Daily and special hospital 
services similarly improved on basis of 
standard-type “ one shot" plan.7 Mater­
nity coverage eliminated.

For active employees, contributions in­
creased to $1.70 for personal coverage;
$4.05 to include children; $4.55 to include 
wife or wife and children.

For retired employees, contributions in­
creased to $1.15 for personal coverage;
$3 to include children; $3.50 to include 
wife or wife and children. Daily hospital 
services similarly improved on basis of 
standard-type “ one shot" plan.7

Benefits applicable to retired employees and 
dependents.

Applicable to any examination made in hos­
pital outpatient department in diagnosis 
of accidental injury or sickness. Ex­
cluded benefits related to pregnancy, 
occupational injury or sickness, dentistry, 
radiation therapy, or ordinary physical 
checkup.

Transferred to Group Life Insurance Plan.

Increased:
Monthly contribution of active employee 

to $2.25 for personal coverage; $5.45 to 
include children; and $6.02 to include 
wife or wife and children.

Monthly contribution of employees retir­
ing on or after Feb. 1, 1963, to $1.70 for 
personal coverage; $4.40 to include 
children; and $4.97 to include wife or 
wife and children.

See footnotes at end of table.
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C — Related W age Practices 1—Continued

Effective date Provision Applications, exceptions, and other related matter

Retirement Benefits

July 1, 1941 
July 1, 1942

July 1, 1947

No provision for retirement benefits.
Contributory plan established to provide past 

and future service annuities for participants. 
Employee’s contributions plus 2-percent 
compound interest paid to beneficiary if em­
ployee died before retirement; if death was 
after retirement, beneficiary received the 
difference between the amount payable just 
prior to retirement date and any annuities 
received by the employee. On termination 
of service before retirement age, the em­
ployee could elect to receive (a) cash pay­
ment equal to his own contributions or (b) 
annuity at retirement age purchased by his 
contributions up to the termination date ex­
cept if employee had been a participant for 
10 years or more and had attained age 45 or 
more, the annuity at age 65 would include 
that purchased by company contributions 
in addition to his own.

Reduced annuity payable to employee retiring 
between age 55 and 65 at request of the 
company or at the request of the employee 
with the consent of the company. Retire­
ment delayed after age 65 only at company 
request.

Section (b) changed to: on termination of 
service before the retirement age, if the 
employee had 20 years or more continuous 
service and had 10 years of participation in 
the plan, an annuity at retirement age 65 
would include that purchased by his con­
tributions up to the termination date and 
that purchased by company contributions 
in addition to his own.

Added: participants in the plan on July 1, 
1947, who became 65 after July 1, 1942, or 
wrould become 65 before July 1, 1957, eligi­
ble, on retirement, for company-paid sup­
plemental annuity up to $10 a month if 
past and future service annuities at 65 plus 
supplemental annuity did not exceed $50 
a month.

Participation voluntary. Minimum employee con­
tribution, $1 a month; increased contributions 
related to annual earnings; balance of cost (ap­
proximately 75 percent of total cost of plan) paid 
by employer. Not included in contract. Em­
ployee in service July 1, 1942, who was 46 years 
old, had 1 year or more of service and was re­
ceiving over $600 a year salary, could participate 
on that date and receive past service credit for 
the period prior to July 1, 1942, but not prior to 
June 30, 1922.

Employee in service July 1, 1942, who was 35 years 
old but not yet 65, had 1 year or more of service, 
and was receiving over $3,000 a year salary, 
could participate on that date and receive credit 
for service after that date.

Employee in service July 1, 1947, who was 35 years 
old but not yet 65, had 1 year or more of service, 
and was receiving over $600 a year salary, could 
participate on that date and receive credit for 
service after that date.

July 1, 1950

July 1, 1956 (by

Changed to: minimum annuity on retirement 
at 65 with 20 years or more of service, $125 
a month including Social Security; propor­
tionately reduced annuity for retirement at 
65 with 15 but less than 20 years’ service.

Employee totally and permanently disabled 
before 65 eligible for retirement with reduced 
annuities after 15 or more years of service.

Increased future service annuities.8 Minimum
Memorandum of 
Understanding of 
July 1955).

monthly annuity on retirement at age 65 after 
15 or more years’ service to be the greater of 
(a) $3 for each year of credited service up to 
25 years, supplemented by social security 
benefits, or (b) 1 percent of the highest average 
monthly base salary for any 5 of the 10 years 
immediately preceding retirement multiplied 
by years of service (to a maximum of 40), and 
reduced by $108.50.9

Eligibility requirements for service credit after 
July 1, 1950, changed to: (a) 5 or more years 
of service and 25 years old, or 1 year or more of 
service and 35 years old; (b) salary over $600 
a year; and (c) not yet 65 years old.

Employees’ contributions also increased.8 
Changes in minimum benefits applicable 
to employees retiring on or after July 1, 
1955.

See footnotes at end of table.
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C—Related Wage P ractices1—Continued

Effective date Provision Applications, exceptions, and other related matters

Retirement Benefits— C<Dntinued

Jan. 1, I960 
(supplemental 
agreement dated 
Sept. 9,1959).

Plan amended to provide: For normal retire­
ment at age 65 or later, the greater of 
(1) minimum annuity— for participants 
with 15 or more years’ service, 1 percent 
per month of highest average monthly 
salary per year of service after age 25, 
maximum 40 years, reduced by benefits 
to which employee would have been 
entitled under other company plans for 
periods during which he refused to partici­
pate in pension plan, or (2) normal 
annuity— Yi2 of 62.5 percent per month 
of participant’s total contributions on 
or after Jan. 1, 1960, plus future and past 
service annuities due under earlier plans.

Early retirement at or after age 55 but less 
than 65, on request of either employee or 
company—greater of minimum or normal 
annuity reduced by a specified amount 
for each year under 65.10

Total and permanent disability— Employee 
with 15 or more years’ service perma­
nently and totally disabled received (1) if 
age 55 but less than 65—greater of mini­
mum or normal annuity, (2) if age 50 
but less than 55— normal annuity, (3) if 
less than 50 years of age—normal annuity 
reduced by 5 percent for each year 
under 50.

Added:
10 yea r  certa in  o p tio n — minimum 120 

monthly actuarially reduced payments 
guaranteed employee and dependent if 
employee died less than 10 years after 
retirement.

Social security adjustment option— Employee 
retiring before becoming eligible for pri­
mary social security benefits received 
actuarially adjusted payment providing 
larger than normal plan benefits before 
commencement of Federal payments and 
reduced plan benefits thereafter.

In effect:
Joint and survivorship option— Providing 

actuarially reduced benefits for life to 
employee and spouse or child.

Eligibility changed to eliminate previous 
earnings requirement.

Highest average salary defined as highest 
average salary for any 5 years during 10- 
year period preceding retirement.

Employee’s monthly contribution changed 
to equal 2.4 percent of first $400 of monthly 
salary rate on November 1 or preceding 
calendar year, plus 3.2 percent of excess. 
Company contributed balance required to 
provide plan benefits and cost of ad­
ministration.

Employee could elect to defer annuity to any 
date up to age 65 and receive benefits based 
on age at early retirement.

To qualify for annuity, employee must be 
unable to work for wages or profit. Em­
ployees below 60 years of age considered 
disabled only if qualified for total and 
permanent disability benefits under group 
life insurance plan. Employees 60 or over 
must (a) qualify for disability social secu­
rity benefits or (b) provide medical evidence 
of total and permanent disability if not 
covered under disability social security 
provisions.

Employee could elect to defer annuity to any 
date up to age 65 and receive benefits 
based on age at such date.

Employee required to have made election 
(a) before Mar. L, 1960, or (b) not later 
than normal retirement date but at least 
2 years before first payment, or to submit 
evidence of good health at time of election.

Applicable to deferred and early retirement 
provisions.

Employee required to make election before 
retirement.

Spouse’s or child’s benefits to begin after 
annuitant died and to be equal to or less 
than employee’s benefits. Employee re­
quired to have made election (a) before 
Oct. 1, 1942, or (b) 5 years before retire­
ment, but not later than 60th birthday, 
or to submit evidence of good health at 
time of election. Election could be modi­
fied under certain circumstances.

Jan. 1, 1965 
(Memorandum of 
Understanding 
dated July 11, 
1964).

Changed: Flexible normal retirement — 
ages 62—65.

Employee continues to receive greater of 
normal or revised minimum annuity.

See footnotes at end of table.
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C—Related Wage Practices*— Continued

Effective date Provision Applications, exceptions, and other related matters

Retirement Benefits— Continued
■

Jan. 1, 1965 
(Memorandum of 
Understanding 
dated July 11,
1964) — Continued

Changed: Normal annuity formula for 
participation after Jan. 1, 1965— 1.5 
percent of social security base, plus 
2 percent of excess earnings, times 
years of service.

Changed: Employee contribution formula 
for participation after Jan. 1, 1965, to
2. 4 percent of social security base, plus
3. 2 percent of excess.

Added: To minimum annuity— 0 .5  per­
cent of final average salary for each 
year of service prior to age 25; 40-year 
maximum on credited service thus 
eliminated.

Changed: Early retirement annuity— to 
50 to 92 percent of accrued normal or 
minimum annuity, whichever is 
greater.

Added:
Employees already participating in pension plan 

and continuing to participate up to age 65 to 
receive benefits at least as large as under pre­
vious plan. Contributions and benefit accrual 
for new participants to terminate at age 62; 
for others, at age 65.

Was 1.5 percent of $400 a month, plus 2 per­
cent o f excess, times years of service.

Was 2 .4  percent of $400 a month, plus 3. 2 per­
cent of excess. New normal annuity and con­
tribution formulas to be effective only if 
social security benefits increased.

The minimum annuity of employees who were 
nonparticipants (or suspended participants) as 
of Jan. 1, 1965, to be reduced by the greater 
of the minimum or normal annuity otherwise 
accruable during periods of nonparticipation.

Changed: Joint and survivorship option— em - 
ployee required to exercise option 3 years 
before retirement, but not later than 
62d birthday.

See footnotes at end of table.
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C — Related W age P ractice s1—Continued

Effective date Provision Applications, exceptions, and other related matters

Employees Savings Plan

July 1, 1953 
ment of 
1953).

(by agree- Plan established as supplement to employees* 
Jan. 22, retirement benefits.

Contributions: Employee could elect to allot any 
amount from $2 a month up to 5 percent of 
base salary. Company to contribute amount 
equal to one-half the employee’s monthly al­
lotment.

Investment options: Total amount to be invested 
by trustee in accordance with employee’s 
election of one or more of the following op­
tions: (1) Solely in Sinclair Oil Corp. common 
stock held in name of trustee; (2) in a diversi­
fied portfolio of stocks and other securities 
selected by and held in name of trustee; (3) in 
United States Government securities selected 
by and held in name of trustee; (4) inUnited 
States Savings Bonds, Series E, registered 
in name of employee and held by trustee.

Vested rights: Employee (or his estate) to obtain 
vested right to company contributions upon 
completion of 5 years of credited participation 
from latest date of entry into plan, or upon 
death, total and permanent disability, mental 
incompetency, or retirement. Vesting also 
provided if plan discontinued.

Eligibility: Employees with 1 year’s service, pro­
vided they are either participants in the re­
tirement plan or have applied to become 
members as soon as they meet the age and 
length-of-service requirements of retirement 
plan.

Withdrawals:12 Prior to vesting, employee could 
withdraw two-thirds of value of his account 
(the part attributable to his payments into 
the fund). This amount also paid when em­
ployment terminated prior to vesting except 
for retirement, death, mental incompetency, 
or total and permanent disability. After 
vesting rights established, employee could 
elect to withdraw either the full value of his 
account, or not more than one-third of this 
value.

Suspension of allotments: Employees could sus­
pend allotments for periods of at least 6 
months, or for periods of sick leave or other 
authorized leave. Allotments automatically 
suspended for months in which worker was 
not paid during period m which allotment 
would have been deducted. Laid-off employee 
could elect to remain in plan on suspended 
status for not more than 365 days.

Participation in plan voluntary. All costs 
and expenses incurred in connection with 
the purchase, sale, and transfer of secu­
rities, and taxes and other governmental 
levies in connection with the operation of 
the plan, charged to the respective funds. 
Other expenses paid by company.

Employees failing to join retirement plan as 
soon as eligible for it must withdraw from 
savings plan.

Participation in plan terminated for em­
ployees withdrawing from fund prior to 
vesting or withdrawing full amount after 
vesting. Employees must wait at least 1 
year before rejoining.

Employee allotments and company contri­
butions suspended for 6 months for em­
ployee withdrawing up to one-third of ac­
count after vesting. At least 24 months 
must elapse between 2 such partial with­
drawals.

Company contributions also suspended for 
same periods. Suspended allotments could 
not be made up later.

See footnotes at end of table.
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C — Related W age P ractices'—Continued

Effective date Provision Applications, exceptions, and other related matters

Employees Savings Plan-—Contiriued

Oct. 1,1956 (by memo- Changed to: Maximum employee contribution 
randum of under- increased to 6 percent of base salary, 
standing of June 15,
1956).

May 1, 1959 (memo­
randum of under­
standing dated 
Feb. 27, 1959).

Vested rights:
Added: Employee obtained vested right to 

company contributions on involuntary 
termination because of lack of work.

Withdrawals:
Changed: Prior to vesting, employee could 

withdraw (a) full value of account less 
company contributions or (b) two-thirds 
of value of account including company 
contributions.

Added: After vesting, employee given option 
of withdrawing not more than half of 
total amount of employee’s allotments re­
duced by any prior withdrawals. Alter­
natives of withdrawing one-third or full 
value of account including company 
contributions continued.

Participant’s allotments or company con­
tributions were not suspended when em­
ployee withdrew not more than 50 per­
cent of his allotment. When more than 
50 percent was withdrawn, allotments 
and contributions were suspended for 6 
months.

Nonvested company contributions relin­
quished by employees terminating partici­
pation held by trustee as uninvested cash 
for proportionate distribution to respective 
funds at end of each plan year.

See footnotes on page 24.
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Footnotes:

* The last item under each entry represents the most recent change.
 ̂ The term "shift m en" applies to men employed for specific periods in the course of continuous op­

erations (regularly carried on during 2 or more shifts per day for 7 days a week); all other employees are 
considered "day men. "

3 During the period covered by Executive Order 9240 (Oct. 1, 1942, to Aug. 21, 1945), practices re­
lating to premium pay for weekend and holiday work were modified where necessary to conform to that order.

 ̂ Denied by NWLB rulings o f Aug. 8, 1944, and Aug. 17, 1944; subsequently the Board accepted a 
petition for review of the rulings in the case (No. 13— 623), and on Sept. 28, 1944, approved the change.

® Schedule o f contributory group life insurance is as follows:

Amount o f
Annual earnings o f employees insurance

$1,000 but less than $2, 000-------------------  $1,000
$2,000 but less than $ 3 ,0 0 0 ----------------  2,000
$3, 000 but less than $4 ,000-----------------  3, 000
$4,000 but less than $5 ,000-----------------  4, 000
$5, 000 but less than $7, 500-----------------  6, 500
$7, 500 and over-------------------------------------  9,000

 ̂ A "good and welfare" meeting held in Kansas City, Mo. , in early June 1960 resulted in agreement 
on an extended m edical expense plan to supplement basic hospital insurance. By agreement dated Aug. 31, 
1960, the plan was made available to participants in the basic Employee Hospital and Surgical Plan, effective 
Dec. 1, 1960. Since the program is supported entirely by employee contributions, and the companies as­
sume only the administrative expenses, details o f the program are not provided here.

7 All periods o f hospital confinement after retirement considered as 1 period and benefits limited to 
payment for 120 days' hospitalization or maximum special service benefits.

® Retirement benefits for service since 1942, payable at age 65, computed as follows:

Monthly future service annuity for each 12 employee 
monthly contributions* for participating service 

during accounting years commencing—Annual salary rate on July 1 occurring -----------------------------------------------------------------------------------
concurrent with or prior to the begin­

ning o f accounting year 1942-46 1947-55
1956 and 

thereafter

$600. 0 1 -$ 1 ,2 0 0 -.............. - .................................. _ $0. 50 $0.65
$1,200. 01-$1,500 ---------- -------------- ---------------- - . 75 .95
$1,500. 01-$1 , 800 ...............................................- - 1.00 1. 25
$1 ,800 .0 1 -$ 2 ,1 0 0 .......................- ....................... - 1.25 1.55
$2,100. 01-$2, 400 .......... ................. - ................... - 1.50 1.90
$2 ,400 .01-$2, 700 — .....................- .......... ........ - 1. 75 2. 20
$2, 700.01-$3,000 ------------------------ - ................. - 2.00 2.50
$3,000. 01-$3,400 ................................................. $0. 50 2. 50 3.00
$3,400. 01-$3, 800 .......... ...............- ..................... 1.00 3.00 3.50
$3,800. 01-$4, 200 .............. .................................. 1.50 3.50 4. 00
$4, 200. 01-$4, 600 ...............................................- 2.00 4. 00 4. 50
$4,600. 01-$5, 000 .............. .................................. 2. 50 4. 50 5. 00
$5,000. 01-$5, 400 ........................................ ........ 3.00 5. 00 5. 50
$5,400. 01-$5, 800 ------------------------ ---------------- 3.50 5. 50 6.00
$5,800. 01-$6, 200 ................................................. 4. 00 6.00 6. 50
$6,200. 01-$6, 600 — ....................... ................... 4. 50 6. 50 7.00
$6,600. 01-$7,000 ................................................. 5. 00 7.00 7.50
$7,000. 0 1 -$ 7 ,4 0 0 ---------------------- ------------------ 5. 50 7.50 8. 00
$7,400. 01-$8, 200 ................................................. 6 .00 8.00 8. 50
Increasing at the rate o f $800 per c la s s -------- Increasing at the rate o f $1 per class.

*Employee's monthly contribution was twice the monthly future service annuity. The 
company was to pay the balance required to provide the indicated annuities.
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F o o tn o te s— C o n tin u e d

9 U n d er th e  1 9 5 4  a m e n d m e n t  to  th e  S o c i a l  S e c u r ity  A c t ,  m a x im u m  p r im a ry  O ld - A g e  a n d  S u r v iv o r s ’ 
In su ra n c e  b e n e f i t s  w e re  to  r ise  to  $ 1 0 8 .5 0  b y  Ju ly  1 , 1 9 5 6 ; th is  a m o u n t  w a s to  b e  d e d u c te d  fro m  m o n th ly  
a n n u it ie s  r e g a r d le s s  o f  a m o u n t o f  O A SI b e n e f i t s  a c t u a l ly  p a id .

10 For m e n , 5 p e r c e n t  fo r  e a c h  y e a r ;  fo r w o m e n , 3 p e r c e n t  a t  a g e  6 4  a n d  5 p e r c e n t  fo r e a c h  a d d i­
t io n a l  y e a r .

N ew  a n d  p re v io u s  e a r ly  r e t i r e m e n t  a n n u it ie s  c a n  b e  s u m m a r iz e d  a s fo llo w s :

A g e  a t  e a r ly  
r e t i r e m e n t

6 4 ------------------------
6 3 ................................—
6 2 ------------------------
6 1 ------------------------
6 0 ------------------------
5 9 ---------- --------------
5 8 ............... - ...................
5 7 .......................... ..........
5 6 .......................... ..........
5 5 -------- ----------------

R e v i s e d  p la n  P re v io u s p la n  

P e rc e n t  o f  n o r m a l  or m in im u m  a n n u ity

M e n  a n d  w o m e n M e n W o m en

9 5 9 7
- 9 0 92
- 85 8 7

92 8 0 82
84 75 7 7
76 70 72
6 8 6 5 6 7
6 0 6 0 6 2
55 5 5 5 7
5 0 5 0 52

12 P a y m e n t  c o v e r in g  w ith d ra w a ls  m a d e  a s fo llo w s : O p tio n  1— In  c a s h  o r , a t  e m p lo y e e 's  r e q u e s t ,  in
fu l l  sh a re s  o f  S in c la i r  O il C o rp . c o m m o n  s to c k  a n d  c a s h ,  le s s  tr a n s fe r  t a x e s ;  O p tio n  2— C a sh ; O p tio n  3 — C a sh ; 
or O p tio n  4 —-By d e l iv e r y  o f  bo n d s a n d  c a s h  for an y  u n in v e s te d  b a l a n c e .
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Wage Chronologies

T h e  f o l l o w i n g  l i s t  c o n s t i t u t e s  a l l  w a g e  c h r o n o l o g i e s  p u b l i s h e d  to d a t e .  
T h o s e  f o r  w h i c h  a p r i c e  i s  s h o w n  a r e  a v a i l a b l e  f r o m . t h e  S u p e r in t e n d e n t  o f  D o c u ­
m e n t s ,  U . S .  G o v e r n m e n t  P r i n t i n g  O f f i c e ,  W a s h i n g t o n ,  D . C . ,  2 0 4 0 2 ,  o r  f r o m
a ny  o f  i t s  r e g i o n a l  s a l e s  o f f i c e s .  T h o s e  f o r  w h i c h  a p r i c e  i s  not sh o w n  m a y  b e  
o b t a i n e d  f r e e  a s  lo n g  a s  a su p p ly  i s  a v a i l a b l e ,  f r o m  th e  B u r e a u  o f  L a b o r  S t a t i s t i c s ,  
W a s h i n g t o n ,  D . C .  , 2 0 2 1 2 ,  o r  f r o m  any  o f  th e  r e g i o n a l  o f f i c e s  s h o w n  o n  th e  i n s i d e  
b a c k  c o v e r .

A l u m i n u m  C o m p a n y  o f  A m e r i c a ,  1 9 3 9 —6 1 .  B L S  R e p o r t  2 1 9 .
A m e r i c a n  V i s c o s e ,  1 9 4 5 —6 3 .  B L S  R e p o r t  2 7 7  ( 2 0  c e n t s ) .
T h e  A n a c o n d a  C o .  , 1 9 4 1 —5 8 .  B L S  R e p o r t  1 9 7 .
A n t h r a c i t e  M in in g  I n d u s t r y ,  1 9 3 0 —5 9 .  B L S  R e p o r t  2 5 5 .
A r m o u r  and  C o . ,  1 9 4 1 —6 3 .  B L S  R e p o r t  1 8 7 .

1 A. T . & T . — L o n g  L i n e s  D e p a r t m e n t ,  1 9 4 0 —6 4 .  B L S  B u l le t i n  1 4 4 3 .
B e r k s h i r e  H a t h a w a y  I n c .  ( f o r m e r l y  N o r t h e r n  C o t t o n  T e x t i l e  A s s o c i a t i o n s ) ,

1 9 4 3 - 6 4 .  B L S  R e p o r t  281  (2 0  c e n t s ) .
B e t h l e h e m  A t l a n t i c  S h i p y a r d s ,  1 9 4 1 —6 2 .  B L S  R e p o r t  2 1 6 .

2 B i g  F o u r  R u b b e r  C o m p a n i e s ,  A k r o n  and  D e t r o i t  P l a n t s ,  1 9 3 7 —5 5 .

2 B i t u m i n o u s  C o a l  M i n e s ,  1 9 3 3 —5 9 .
T h e  B o e i n g  C o .  ( W a s h i n g t o n  P l a n t s ) ,  1 9 3 6 —6 4 .  B L S  R e p o r t  2 0 4  (2 0  c e n t s ) .  
C a r o l i n a  C o a c h  C o . ,  1947—6 3 .  B L S  R e p o r t  2 5 9 .
C h r y s l e r  C o r p o r a t i o n ,  1 9 3 9 —6 4 .  B L S  R e p o r t  19 8  (2 5  c e n t s ) .
C o m m o n w e a l t h  E d i s o n  C o .  o f  C h i c a g o ,  1 9 4 5 —6 3 .  B L S  R e p o r t  2 0 5  

( 2 0  c e n t s ) .

f e d e r a l  C l a s s i f i c a t i o n  A c t  E m p l o y e e s ,  1924P-64 . B L S  B u l l e t i n  1 4 4 2 .
F o r d  M o t o r  C o m p a n y ,  1 9 4 1 —6 4 .  B L S  R e p o r t  99  ( 3 0  c e n t s ) .
G e n e r a l  M o t o r s  C o r p .  , 1 9 3 9 —6 3 .  B L S  R e p o r t  185  (2 5  c e n t s ) .
I n t e r n a t i o n a l  H a r v e s t e r  C o m p a n y ,  1 9 4 6 —6 1 .  B L S  R e p o r t  2 0 2 .
I n t e r n a t i o n a l  S h o e  C o . ,  1 9 45—6 4 .  B L S  R e p o r t  2 1 1 .

L o c k h e e d  A i r c r a f t  C o r p .  ( C a l i f o r n i a  C o m p a n y ) ,  1 9 3 7 —6 4 .  B L S  R e p o r t  23 1  
(2 5  c e n t s ) .

1 M a r t i n —M a r i e t t a  C o r p .  ( B a l t i m o r e  P l a n t ) ,  1 9 4 4 —6 4 .  B L S  B u l l e t i n  1 4 4 9 .  
M a s s a c h u s e t t s  S h o e  M a n u f a c t u r i n g ,  1 9 4 5 —6 4 .  B L S  R e p o r t  2 0 9  (2 0  c e n t s ) .

2N e w  Y o r k  C ity  L a u n d r i e s ,  1 9 4 5 —5 8 .

N o r t h  A m e r i c a n  A v i a t i o n ,  1 9 4 1 —6 4 .  B L S  R e p o r t  2 0 3  (2 5  c e n t s ) .
N o r t h  A t la n t i c  L o n g s h o r i n g ,  1 9 3 4 —6 1 .  B L S  R e p o r t  2 3 4 .
P a c i f i c  C o a s t  S h ip b u i ld in g ,  1 9 4 1 —6 4 .  B L S  R e p o r t  2 5 4  (2 5  c e n t s ) .

2 P a c i f i c  G a s  and E l e c t r i c  C o . ,  1 9 4 3 —5 9 .
2 P a c i f i c  L o n g s h o r e  I n d u s t r y ,  1 9 3 4 —59 .

R a i l r o a d s — N o n o p e r a t i n g  E m p l o y e e s ,  1 9 2 0 —6 2 .  B L S  R e p o r t  2 0 8  (2 5  c e n t s ) .  
S w ift  & C o . ,  1 9 4 2 —6 3 .  B L S  R e p o r t  2 6 0  ( 2 5  c e n t s ) .
U n it e d  S t a te s  S t e e l  C o r p o r a t i o n ,  1 9 3 7 —6 4 .  B L S  R e p o r t  186 (3 0  c e n t s ) .  
W e s t e r n  G r e y h o u n d  L i n e s ,  1 9 4 5 —6 3 .  B L S  R e p o r t  2 4 5  (3 0  c e n t s ) .
W e s t e r n  U n io n  T e l e g r a p h  C o . ,  1 9 4 3 —6 3 .  B L S  R e p o r t  160 ( 3 0  c e n t s ) .

1 Study in progress; price not available.
 ̂ Out of print. See Directory of Wage Chronologies, 1948—October 1964, for Monthly Labor Review issue in which 

basic report and supplements appeared.
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