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Preface

T his rep o rt is  one of a s e r ie s  that t r a c e s  the 
ch an ges in w age s c a le s  and re la te d  b en efits , contained in 
co llec tiv e  bargain in g  a g re e m e n ts , m ade by individual e m 
p lo y e rs  o r  com bination  of em p lo y ers  with a  union o r  group 
of unions. B en efits  u n ila te ra lly  prov ided  by an em ployer 
a re  g en e ra lly  rep o rted . The chronology s e r ie s  is  intended 
p r im a r ily  a s  a  too l fo r  r e se a r c h , a n a ly s is , and w age a d 
m in istra tio n . The s e r ie s  d e a ls  only with se le c te d  fe a tu re s  
of the v a r ie d  h isto ry  of co llec tiv e  bargain in g  o r  w age d e 
term in atio n . R e fe re n c e s  to jo b  sec u r ity , g r iev an ce  p r o 
ced u re , m ethodology of p ie c e - ra te  ad ju stm en t, and s im ila r  
m a tte r s  a re  om itted .

T h is chronology su m m a riz e s  the changes in w age 
r a te s  and re la te d  w age p r a c t ic e s  of A .T . & T . — Long L in es  
D epartm ent that have been negotiated  with the C om m u n ica
tion s W orkers of A m eric a  sin ce  O ctober 1940. It in cludes 
m a te r ia ls  p rev io u sly  pub lish ed  in two p a r ts— a s  Wage 
Chronology No. 36, coverin g  the p erio d  1940—52 and Su p
plem ent No. 1, 1953—64. The p rese n t re v is io n  m ere ly  
r e a r r a n g e s  p rev io u sly  published in form ation  to prov ide  it 
in ch ron o log ica l o rd e r  by su b jec t m atte r . No addition al 
o r  r e v ise d  in form ation  is  p rov ided .

The w age chronology p ro g ra m  i s  d ire c ted  by 
L ily  M ary  D avid, Chief of the D iv ision  of Wage E co n om ics, 
under the g e n e ra l d irec tio n  of L . R . L in se n m ay e r , A s 
s is ta n t C o m m issio n e r  fo r  W ages and In d u str ia l R e la tio n s . 
T h is chronology w as p re p a re d  under the su p e rv is io n  of 
A lb ert A . B elm an .

V
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W age Chronology:

A.T. & T.—Long Lines Department, 1940—64

Introduction

1940—52

T h e  Long Lines Department of the American 
Telephone & Telegraph Co. is a separate operating 
unit of the Bell System, which, together with 21 
associated Bell Cos. and several thousand inde
pendent telephone companies, furnishes telephone 
service throughout the United States and to for
eign countries and ships at sea. It operates toll 
lines and related equipment for communication 
between and through the territories of the asso
ciated and independent companies. In addition 
to long distance telephone service, it furnishes 
various other communication services, including 
teletypewriter exchange service, private line tele
phone and telegraph service, radio and television 
program transmission service, and other special 
services.

To operate this network, Long Lines employs 
approximately 23,000 workers in about 390 local
ities in the United States. Approximately 100 
gangs are maintained to construct and repair long 
distance telephone lines. Despite this wide dis
persal, about one-third of the Department's em
ployees are concentrated in the New York metro
politan area, the site of its headquarters.

Long Lines operations are allocated among func
tional groups, i. e., accounting, commercial, engi
neering, legal, personnel, plant, publicity, traffic, 
and treasury. Traffic employees who operate the 
equipment necessary to establish connections be
tween various localities, and plant employees who 
construct, install and maintain the operating facil
ities, are the most important numerically. Cleri
cal employees, who also constitute a large group, 
are assigned throughout the various functional 
groups.

Employees assigned to various departments are 
not only classified by occupation, which determines 
rate range of pay, but also by group, which deter
mines how related wage practices are applied. 
With certain exceptions, all employees are classi
fied as Group A or B depending on their function.1 
In essence, Group A encompasses the employees 
engaged in construction, maintenance, and switch
board operation, and Group B includes those em
ployees performing administrative office and 
house-service work. All administrative office em
ployees, composed of clerks and employees per
forming desk work, are classified in the B group. 
Plant central office employees are classified in both 
groups; craftsmen, such as equipment mainten- 
ancemen and testboardmen, are in Group A, while 
caretakers and report clerks are in Group B. All 
plant outside maintenance men are classed A and 
plant gang employees are A or B, depending on 
occupation. Traffic central office employees, com
posed almost entirely of operators and service 
assistants, are in group A.

Salary rates and progression from the minimum 
or starting rate are governed by well-defined 
schedules. These schedules explicitly set forth 
the amount of time required to move from one 
step in the progression to another as well as the 
weekly salary increase accompanying each step 
upward. Movement up the scale is practically 
automatic. Salary rates vary by locality.

Working practices vary among and within de
partments by occupational group and length of 
service. These practices, which were established

i Classification of employees into groups had its origin prior to the enact

ment of the Fair Labor Standards Act. Group A employees, during that 

period, received overtime pay; Group B employees did not.

l
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departmentally before and for some time after the 
first collective-bargaining agreement, are also 
highly detailed. In some cases, working practices, 
such as holidays observed, also vary by locality.

Since 1919, the year in which the Association of 
Employees of the Long Lines Department was 
formed, Long Lines employees have been repre
sented by a number of labor organizations. The 
Association of Employees of the Long Lines De
partment, functioning through an employee repre
sentation plan, became an independent labor 
organization in 1935. In 1939, the employees 
organized the Federation of Long Lines Telephone 
Workers which was renamed American Union of 
Telephone Workers in 1946. During the various 
phases of its existence, the union was unaffiliated, 
affiliated with the [National Federation of Tele
phone Workers,2 and affiliated with the Telephone 
Workers Organizing Committee (CIO). The 
National Federation of Telephone Workers was 
renamed Communications Workers of America in 
1947 and voted to affiliate with the CIO in 1949, 
at which time the Long Lines section of TWOC 
(CIO) was made Division No. 10 of the national 
union. In April 1951, the organizational structure 
of CWA was changed to the two-level form of 
locals and international, and in May of that year, 
CWA-CIO was substituted for Division No. 10 as 
the bargaining agent for Long Lines employees.

The first collective-bargaining contract between 
the Long Lines Department and the Federation of 
Long Lines Telephone Workers became effective in 
October 1940. By its terms, the existing wage 
schedules and working practices were made a part 
of the agreement. Provisions reported under that 
date do not, therefore, necessarily indicate changes 
in prior conditions of employment. This chro
nology traces changes affecting full-time employees 
since 1940 as provided by collective-bargaining 
agreements and by directive orders of the National 
War Labor Board. The chronology deals with 
changes affecting traffic, plant, and clerical em
ployees. Practices relating solely to employees in 
the commercial, engineering, accounting, legal, 
personnel, publicity, and treasury departments 
are not reported. The working practices for 
these employees, however, closely follow those 
governing administrative office employees.

The 1952 agreement between the company and 
the CWA-CIO contained no wage reopening. 
It went into effect on Ju ly  5, 1952, and 
notice of intent to bargain  was given 
by the union early  in May 1953.

1953-64

N e g o tia tio n s  between American Telephone & 
Telegraph Co.’s Long Lines Department and the 
Communications Workers of America over the 
12 years, 1953 through 1964, resulted in gradually 
lengthening contract periods, substantial wage in
creases, and improvements in and additions to the 
fringe benefits provided employees.3 Since the 
agreement effective in July 1952 and summarized 
in this Long Lines wage chronology, 10 additional 
agreements have governed relations between the 
parties. Those negotiated between 1953 and 1956 
each ran for a 1-year term; the 1958 agreement 
remained in effect for 17 months and the 1959 
agreement for 16 months. In 1960, the company 
and the union signed a contract which ran for 3 
years, with two wage reopenings, and in 1963 a 
minimum 38-month agreement, also with two wage 
reopenings.

During each negotiation, the union proposed a 
general wage increase and reclassification of some 
towns into higher rated zones. Frequently, it also 
proposed reductions in the time required to pro
gress from the minimum to the maximum job rate 
and the elimination of area differentials. It also 
asked for various changes in supplementary bene
fits. Liberalized vacations, for example, were an 
issue in 1953, 1956, 1958, and 1960. Reductions in 
the workweek, in some cases to 35 hours, were also 
proposed a number of times. A company-paid 
health and welfare plan was demanded in each 
negotiation from 1953 until a plan was established 
by the 1963 contract.

 ̂ An independent confederation of autonomous local unions 
organized in 1938.

3 Each of the contracts was for a specified minimum period, 
and could be terminated at the end of the period by either party 
on 60 days’ prior written notice.
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Of the 10 settlements, 2 were wage reopeners 
and therefore covered only wage items, and 8 
changed both wages and supplementary benefits. 
In addition to wage increases, most of the settle
ments classified some towns into higher rated zones 
and two reduced the length of time required for 
employees in specified classifications to progress 
from the minimum to the maximum rate for their 
job.

Over the period from 1952 through the 1963 
settlement, the basic maximum rates of pay for 
long distance operators increased an average of 
45 percent or about $26 a week.

In 1953, negotiations were opened in May, about 
2 months before the scheduled termination date of 
the existing agreement. The 1-year settlement 
reached on September 2,1953, increased wages by 
amounts ranging up to $8 a week, including in
creases resulting from shortening all 6 ^ -year 
progression schedules to 6 years. The waiting 
period for payment for absence because of illness 
was reduced.

In 1954, bargaining began in mid-August and 
on October 9, following 9 weeks of negotiations, 
the parties announced agreement on a contract to 
remain in effect for 1 year from October 24. It 
provided wage advances effective October 9 (in
cluding those resulting from reclassification of 
several towns) of up to $5.50 a week for employees 
with at least 1 year of service. Wage rates of em
ployees with shorter service were not changed.

The 1955 negotiations started on September 22 
and continued after termination of the contract on 
October 28, with agreement being consummated 
on November 14 and effective on November 28. 
Weekly wage rates, including increases resulting 
from the shortening of some progression sched
ules and the reclassification of some towns, 
were increased $1 to $10, effective November 14. 
The agreement added Veterans Day as a paid 
holiday in nine States where it had not pre
viously been recognized.

In 1956, the union opened negotiations on Octo
ber 15 and, when the existing contract expired on 
November 28, the parties agreed to continue nego
tiations. The contract agreed to on December 5 
raised pay $1 to $11.50 a week, effective immedi
ately. The plant night-shift differential was in
creased for some employees, health benefits were

liberalized, and sickness and disability benefits 
were extended to workers with 1 but less than 3 
years of service. The contract was to run from 
December 19, 1956, through January 3, 1958.

Contract renewal talks were again opened on 
November 15, 1957, and were concluded on Jan
uary 11,1958, with a 16-month agreement effective 
February 10. Wage increases of $1 to $9.50 were 
effective January 11, including increases resulting 
from reclassification of seven towns. Although 
the union membership authorized a strike, no date 
was set for a walkout. Maximum carfare allow
ances for operators on double tours of duty were 
increased, and negotiations were continued on 
group life insurance and amendments to the pen
sion plan. On May 12, the company agreed to a 
contributory life insurance plan for regular em
ployees with 6 months or more of service. Benefits 
were to approximate annual basic wages with a 
minimum of $2,000. Accord on an amended pen
sion plan was reached in January 1959.

Negotiations for revisions in the 1958 contract 
began on May 1,1959, and were concluded on June 
10, with agreement on weekly wage advances 
ranging up to $12 including increases resulting 
from reclassification of 20 towns. A fourth week 
of vacation was added for employees with at least 
30 years’ service, the differential paid to employees 
assigned “in-charge” responsibilities was increased, 
and carfare allowances were raised.

Negotiations that began early in September 1960 
resulted in agreement on a 3-year contract, after 
extended negotiations and a vote authorizing the 
leadership to call a strike. The economic changes 
agreed to in the contract of November 9 provided 
wage advances of $1 to $10 including increases 
resulting from the upgrading of 15 towns, in addi
tion to liberalized provisions for vacations, life in
surance, and pensions, and establishment of a com
pany-financed major medical (Extraordinary 
Medical Expense) plan. The agreement provided 
for two annual reppenings.

Under the first wage reopening, weekly wages 
were increased $1 to $9, including the effects of up
grading 15 towns. In addition, the progression 
schedule for operators was reduced from 6 to 5y2 
years, effective November 9, 1961. A year later, 
under the second wage reopening, company and
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union negotiators agreed to wage increases of $1.50 
to $10.50 a week, including increases resulting from 
the upgrading of 56 towns. The agreement cov
ered 23,000 workers in 42 States and the District 
of Columbia.

The 1963 negotiations started on September 20 
and were concluded with a 38-month agreement on 
November 11,1963. Weekly wage rates, including 
increases resulting from the reclassification of 42 
towns, were raised from $1 to $12. Pension and

other welfare benefits were also improved. A sep
arate agreement was reached on a basic contribu
tory hospital-surgical-medical plan. The agree
ment, which covered 22,600 employees in 42 States 
and the District of Columbia, also provided for 
wage reopeners in 1965 and 1966.

The following tables summarize the details of 
agreements negotiated by the Long Lines Depart
ment with the CWA during the years 1940—64*

A—General Wage Changes 1
Effective date Provision Applications, exceptions, and other related matters

Oct. 23,1940.

Jan. 1, 1941, to Oct. 

8, 1942.

Oct. 9, 1942.

N o general wage change.

Increases ranging from $0 to $7 a week, de
pending upon location and position on ap

plicable schedule. Starting rates in

creased up to $3.

Increases ranging from $2 to $7 a week, de
pending upon location and position on 

applicable schedule.

First rate progression schedules adopted for plant craftsmen, to become effective Jan. 1, 

1941. Eligible craftsmen to be placed on schedule by that date and granted increases 

as required to reach the proper rates for the employees’ period of service.
Minimum and maximum weekly rates increased and the progressions for some job classi

fications were accelerated. The rate ranges were increased as follows, depending upon 
location:

W eekly rates 
M inim um  M axim um

Plant central office craftsmen............................................................  $0 to $2 $2 to $7

Traffic operators_____________ ______ ________ _____ ------------  $ 0 to $ 3  $2 to $3

Adoption of wage-rate schedules for outside plant construction forces during this period 

resulted in increases for these employees up to $2 a week. Acceleration of rate of progres

sion permitted increases for operators up to $4 a week.
Retroactive directive orders of the National War Labor Board, dated July 2 and Oct. 6, 

1943. M inimum and maximum weekly wage rates were raised and some progression 

wage schedules were shortenened. The rate ranges were increased as follows, depending 

upon location:

Oct. 10, 1942, to Increases ranging from $2 to $11 a week, de- 
Sept. 6, 1945. pending upon location and position on

applicable schedule.

W eekly rates 
M inim um  M aximum

Plant central office craftsmen........ ......................................... ........  $2 to $3 $ lt o $ 5
Traffic operators........... _....................................-........ --------------  $2 to $6 $2 to $4
Plant construction forces..........................................-....................... $0 $2
All plant construction force employees on the payroll received an increase of $2 a week. 

Acceleration of rate of progression permitted increases up to $7.
Minimum and maximum weekly wage rates were raised and some progression schedules 

for job classifications were shortened. The rate ranges of these employees were in
creased as follows, depending upon location:

Plant central office craftsmen 3.

Traffic operators 3 4............ ......
Plant construction forces.........

Outside maintenance forces.. .  

Clerical forces 5 4 ................ .

Weekly rates 
M inim um  M axim um  
$2 to $6 $2 to $8

$3 to $7 $3 to $8

$0 $0 to $3

$2 to $6 $2 to $11

$2 to $7 $2 to $7

Sept. 7,1945

Rate progression schedule adopted Aug. 4,1944, for outside maintenance forces and clerical 

employees with increases retroactive to 1943 for employees at many locations. The 

effect of these increases was reflected in increases in minimum and maximum rates 

shown above. Plant construction forces received a minimum increase of $2 a week, 

except that resulting rate did not exceed applicable maximums.

Increases ranging from $3 to $5 a week to N ew  York traffic department employees. In

creases were as follows:
W eekly rates 

M inim um  M axim um
Traffic operators.......................................... .................... ....................  $5 $5

Clerical forces............................................................... — ..........—  $3 $3

See footnotes at end of table.
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A — General W age Changes1 — Continued

Effective date Provision Applications, exceptions, and other related matters

Feb. 1, 1946... Increases ranging from $5 to $9 a week, de
pending upon location and position on 
applicable schedule.

Minimum and maximum weekly rates were raised and some progression schedules for 
job classifications were shortened. The rate ranges of these employees were increased 
as follows:

Plant central office craftsmen.
Traffic operators....................
Plant construction forces.......
Outside maintenance forces.. 
Clerical forces.......................

Weekly rates
Minimum Maximum

$5 to $9 $8
$5 to $6 $7

$5 $6 to $8
$5 to $7 $7 to $8
$5 to $7 $5 to $7

May 9,1947. Increases ranging from $2 to $5 a week, de
pending upon location and position on 
applicable schedule.

June 2, 1948........................................................................... ..........

Oct. 15,1948.......... . Increases ranging from $0 to $7 a week, de
pending upon location and position on 
applicable schedule.

New York traffic operators and clerical employees received increases which, when added 
to increases previously given on Sept. 7, 1945, conformed to the above pattern. 

Acceleration of rate of progression permitted increases up to $15 a week.
The rate ranges of employees covered by wage schedules were increased as follows:

Plant central office craftsmen.
Traffic operators.................. .
Plant construction forces.......
Outside maintenance forces.. 
Clerical forces........ ........ ......

Weekly rates
Minimum Maximum

$2 to $4 $3 to $5
$2 to $4 $4 to $5

$4 $4
$2 to $4 $3 to $4
$2 to $4 $2 to $4

Increases ranging up to $4 were made at certain points. The increases affected about 
5 percent of the employees. Traffic operators were not involved.

The rate ranges of employees covered by wage schedules were increased as follows:

Weekly rates 
Minimum Maximum

Plant central office craftsmen.
Traffic operators_________
Plant construction forces.......
Outside maintenance forces. . 
Clerical forces.......................

$1 to $3 $2 to $7
$1 to $4 $3 to $4

$2 $2 to $4
$1 to $4 $1 to $7
$0 to $4 $1 to $6

July 6, 1950.

July 5, 1951. Increases ranging from $3 to $13 a week, de
pending upon location and position on 
applicable schedule.

July 5,1952. Increases ranging from $2.50 to $10 a week, 
depending upon location and position on 
applicable schedule.

Reclassification of approximately 100 towns in addition to the adjustment of specific 
wage schedules in some areas.

Schedules were reduced to 6H» years. Prior to this, most employees had been assigned 
to 8-year wage schedules and a few employees had been assigned to 7-year wage schedules. 

Increases affected about 50 percent of the employees and ranged up to $11 a week.
The rate ranges of employees covered by wage schedules were increased as follows:

Weekly rates 
Minimum Maximum

Plant central office craftsmen.........................................................  $3 to $5 $6 to $11H
Traffic operators....... ..................................................................... $3 to $5 $4H  to $5̂ 4
Plant construction forces................................. ...............................$3 to $3Ĵ  $5 to $7*i
Outside maintenance forces_________________________ _______  $3 to $0 $5H to $13
Clerical forces............................ ....... ............... ............................ $3 to $5H $3 to $9
The rate ranges of employees covered by wage schedules were inci eased as follows:

Plant central office craftsmen.
Traffic operators____ _____
Plant construction forces___
Outside maintenance forces.. 
Clerical forces........................

Weekly rates 
Minimum Maximum
$3 to $5 $4 to $10
$2H to $4 $3 to $4
$3^ to $4 U H  tc $5 
$3 to $7 $3^ to $9
$2H to $5 $2H to $6

See footnote at end of table,
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A — General W age Changes1 — Continued

Increases effective 7
Occupational group6

Sept. 2, 
1953

Oct. 9, 
1954

(Oct. 24)
Nov. 14, 

1955
(Nov. 28)

Dec. 5, 
1956

(Dec. 19)
Jan. 11, 

1958
(Feb. 10)

June 10, 
1959

(July 10)
Oct. 10, 

1960
(Nov. 9)

Nov. 9, 
1961

Nov. 9, 
1962

Nov. 10, 
1963

Number of towns reclassified.— 29_______ 11............ 10 _ 17........ ... 7__............ 20 ____ 15............ 15..... ....... 56—.......... 42..............
Number of years’ service re-

quired to reach maximum 
rates:

Central office craftsmen___ 6 8...... — 6............... 6.......... ... 6________ 6............... 6............... 6._______ 6............... 6_............. 6— ..........
Traffic operators ____ _ 6 8_______ 6............... 6.............. 6............. . 6........ ...... 6..... ......... 6— .......... lag 5*$—........ 5H ............

Plant central office craftsmen:
M ini mum rate__________ $0 to $4.._. $0 to $2.„. $2 to $5V£— $2to$5H~ $1 to $5— $1 to $5H„ $1 to $83^- % m to

$5H
$m  to $8„ $l^to$8Vi

Maximum rate__________ 0 to 5H-— 1 to 5V£__ 3H  to 9H- 3V2 to9M~ 2Vi to 6_... 2 to 11__ 3H  to  10... 3 to 9........ 4 to 10H— 3M  to 11

Traffic operators:
Minimum rate__________ 1 to 3. — 0 to 2 2 to 2y2.__. 

2 to 3........
2 to 4_. 2 to 4 1 to 3 ...... 1H to 7.... 

2H  to 3—.
m  to  3.__. 
2 p.______

2 to 3^—. 
2*4 to  4H -

2 to 3H
Maximum rate............ ...... m t o  2^_. lM to2H- 2% to 3 .„. 2Mto 3 H - 3 to 4........ 2H to 4 10

Plant construction forces:
Minimum rate__________ 1 to 2........ 0..... ......... 2 M______ 2^-........

3 to 4 —
2........... . 1V$ 2H............

4H  to 6— .
3.......... .... 2— .......... 2

Maximum rate__________ 1M to 3— 1 to 2 — 3 to 4 2H  to 3V6— 3 to 4........ 2 to 3........ 2 to 4H—- 2 to 5

Outside maintenance forces:
Minimum rate__________ 0 to 5 0 to 2 — 2 to 5H — -

3 to 10 __
2 to 11^...
3 to 11H—

1 to 4 0 to 5V£__
3 to 12___

1 to 5M -—  
3 to 10

m  to 5 H -  
2M to 8_—

m  to 7.... 
3V*tolO M .

m to  9
Maximum rate 1  to 8........ 1 to 5H—- 2H to 9 H - 3M to 12

Clerical forces:
Minimum rate__________ H  to 3 H ...  

1 to 41 * 3/*2__
0 to 2 ...... 1 to 3____ 1 to 5____ 1H to 4.... 

m  to 5 H -
Oto 4H—- 
0 to 8........

1 to 7 1 to 5V6__
1 to 6 —

1 to 5 — 1 to 5H  
IH  to 6 10Maximum rate__________ 0 to 4...... . 1 to 6_____ m  to 5.... mto 7V2- l H t o 6 ^ - -

1 General wage changes are construed as upward or downward changes 
that affect an entire establishment, bargaining unit, or substantial group of 
employees at one time. Not included within the term and therefore omitted 
from this tabulation are adjustments in individual rates (promotions, merit 
increases, etc.) and minor adjustments in wage structure (such as changes 
in specific classification rates) that do not have an immediate and noticeable 
effect on the general wage level.

The general changes listed above were the major changes affecting salary 
rates during the period covered by this chronology. Because of the omission 
of nongeneral changes, the payment of premium and special rates and other 
factors, the total of the general wage changes listed will not necessarily coin
cide with the movement of straight-time average hourly earnings.

8 Included was an increase of $4 in the minimum and $2 in the maximum 
rate of the schedule for plant central office craftsmen in New York City, 
by NWLB directive order, effective Dec. 26, 1944.

3 Included was an increase of $3 in the minimum and maximum rates of 
traffic operators’ schedules in New York City, $5 in Louisville, Ky., and $5 
in Memphis, Tenn., effective Jan. 10,1944, by NWLB directive order.

4 Included was an increase of $3 in the minimum and maximum rates of 
traffic operators’ schedules and $3 in clerical schedules in Detroit, effective 
Mar. 28, 1943, by NWLB directive order.
8 Included was an increase of $3 in the minimum rate and $2 in the maxi

mum rate of the schedules for certain traffic clerical employees in New York 
City, Louisville, Ky., and Memphis, Tenn., effective Jan. 10, 1944, by 
NWLB directive order. Included also in this period was an increase of $3 
in minimum and $2 in maximum, rates of the schedule for certain plant 
clerical employees of New York City, effective Dec. 26, 1944, by NWLB 
directive order.
« A range is shown since individual increases were governed by location, 

position on the salary schedule, and job.
7 When they differ, the date of the contract is shown in parenthesis below 

the effective date of the general wage increase. The 1961 and 1962 increases 
were the result of wage reopenings provided in the 1960 agreement.
8 Reduced from 6H  years.
9 Effective May 6,1962, rates were increased $1.
10 Effective Feb. 9,1964, maximum rates for traffic operators were increased 

$1 and those for clerical forces, 50 cents.
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B — Related W age Practices 1
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7

Effective date
Provisions

Applications, exceptions, and other related
Traffic Plant

matters

Overtime Pay

Oct. 20, 1940.

May 9, 1947.

July 5,1950.

Group A :  Time and one-half for work—
(1) In excess of a normal tour or a basic work

week.
(2) In excess of scheduled half tour.
(3) On nonscheduled days............................
(4) On second assigned tour if interval be

tween tours was less than 10 'hours.

Group B : If work time was 40 hours or less i 
straight-time pay for work—

(1) In excess of an assigned tour.
(2) In excess of a basic workweek
(3) On a nonscheduled day.

Time and one-half for hours in excess of 40 in

Central office, Group A : Time and one-half 
for work—

(1) On a scheduled day outside of scheduled 
or shifted normal tour or half tour

(2) On a nonscheduled day..........................
(3) On a second scheduled tour if interval 

worked since previous scheduled or shifted 
tour was less than 8 hours.

(4) On a scheduled tour if required to work 
16 continuous hours immediately preced
ing start of tour.

Outside maintenance and gang, Group A :  
Time and one-half for work—

(1) In excess of 8 hours on a scheduled day..
(2) On a nonscheduled day.
t a calendar week, compensatory time oft or

k calendar week.
Changed to—
Central Office, Group A :  Time and one-half 

paid for time worked on a second scheduled 
tour if interval worked since previous 
scheduled or shifted tour was less than 10 
hours.

Changed back to 8 hours..............................

Traffic, Group A : Applicable evening and 
night differentials included in computing 
overtime rate after 40 hours.

Plant, Group A :  Overtime rate included 
night differentials.

See footnote at end of table,
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B — Related W age Practices 1— Continued
I— T ra ffic  and  P la n t  E m ployees— Continued

Effective date
Provisions

Applications, exceptions, and other related
Traffic Plant

matters

N ight P rem iu m  P a y

Oct. 20, 1940. Group A: Specified differentials, ranging 
from $0.85 to $3 a week, paid for work after 
7 p. m. Time and one-half for scheduled 
tour starting or ending betwen 2 a. m. 
and 6 a. m. provided there was no 
night differential or other premium.

Central office, Group A: Differentials ranging 
from $2 to $5 paid employees on regular 
night tour. Time and one-half for sched
uled tour starting or ending between 2 a. m. 
and 6 a. m. provided there was no night 
differential or other premium.

Outside maintenance and gang, Group A: 
Specified differential paid employees on 
regular night tour, otherwise time and one- 
half for hours worked between 6 p. m. and

Apr. 6, 1941.. 

May 18, 1941.

Jan. 30, 1942.

Dec. 5, 1943 Group A: Night differential $3 a week for 
7-hour tours, $4 a week for 8-hour tours.

Added—
Group A: Night differential of $6 a week 

paid employees with basic weekly rates 
of $60 or more.

Jan. 1, 1946.

Apr. 7. 1946.............  Uniform evening and night differentials
established, ranging from $2 to $4 a week, 
depending on tour worked.

Added—
Group A: Night differential of $7 a week 

paid employees with basic weekly rates 
of $70 or more.

Traffic, Group A, Chicago: Increased night 
differential from $2.50 to $3.

Traffic, Group A, Cincinnati: Increased 
night differential from $2 to $2.50.

Plant, Group A: Night differential in
cluded in dismissal pay for night-tour 
employees.

Traffic, Group A: $3 for 8-hour tour at 
Philadelphia which includes additional 
60-minute paid relief.

June 2,1948.

July 5, 1950.

June 27, 1951.

Added—
Group B: Evening and night differential for 

Traffic Control Bureau clerical employees.

Added—
Group A: Night differential of $8 a week paid 

employees with basic weekly rates of $80 
or more.

Added—
Group B: Night differential for cleaners at 

New York City and cleaners and janitors 
at Philadelphia.

Added—
Night differential of $9 a week paid eligible 

employees with basic weekly rates of $90 
or more.

July 5, 1952.

Sept. 2, 1953 
(agreement 
of same 
date).

Added: Plant central office craftsmen: Differential of $10 a 
week paid eligible employees with basic weekly rates of 
$100 or more.

Added—
Group B, Administrative: Weekly differen

tials for Treasury Department night 
teller at New York City.

Traffic, Group A: At Detroit night differ
ential increased to $5 a week. 

Changed: Traffic— Group A,
Cleveland and Detroit—  
night tour reduced from 8 to 
7 hours without change in 
differential.

Dec. 5, 1956 
(agreement 
dated 
Dec. 19,

Added: Plant central office craftsmen: Differential of $11 
week paid employees with basic weekly rates of $115 
or more.

1956).

a

See footnote at end of table,
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9

Effective date
Provisions Applications, exceptions, and other related

Traffic Plant
matters

Night Premium Pay— Continued

Oct. 10, 1960
(agreement 
dated 
Nov. 9, 
1960).

Added: Plant central office craftsmen: Differential of $12 a
week paid employees with basic weekly rate of $130 
or more.

Added: Traffic— Group A, 
Boston—$3. 50 for 7 -hour 
night tour; New York and 
White Plains— $4 for 
7 -hour night tour; Chicago—  
$4. 50 for 8 -hour night tour; 
Cincinnati, Pittsburgh, and 
Wayne— $5 for 8 -hour 
night tour.

Premium Pay for Sunday and Saturday Work

Oct. 20,1940______ Group A :  One-half time extra for scheduled Sunday work. Time and one-half fornon- 
scheduled Sunday work. No premium pay for Saturday as such.

Group B : No premium pay for Sunday or Saturday as such.

Traffic, Group A :  In New York and Chi
cago, straight time extra paid for sched
uled Sundays worked at the request of 
management if a previous Sunday had 
been worked in same calendar month.

Holiday Pay

Oct. 20, 1940............ fi O f m n r fl ftnt,hnri*7.pd h n lir la v s  in mnst fltn tfic  fin w h in l i o m n l n m c c  o m ild  Via onV iadnlad a n d 6 states had only the 5 holidays listed 
below.

Holidays were: New Year’s Day, Inde
pendence Day, Labor Day, Thanksgiving 
Day, Christmas Day, and at least 1 
other.*

Traffic, Group A ,  M inneapolis: Special $2 
payment replaced by double time for 
work on Deo. 24 and Dec. 31 after 7 p. m. 
to end of latest ending evening tour.

At least 1 holiday added in 14 States, in
cluding the 6 formerly having only 5 holi
days. At subsequent dates 8 States added 
1 more holiday.*

Mar. 30, 1941...........

excused with regular pay.
Group A : If worked, double time for time wit 

in excess of normal tour on holidays.
Group B : If worked, compensatory time off oi 
Group A :  Special payment of $2 for working 

evening or night tours on Dec. 24 and Dec. 
31 under specified combinations of Christ
mas and New Year’s assignments.

hin normal tour. Time and one-half for work

• time extra pay for time worked.
Group A :  Minimum of 3 hours paid when 

called to work on excused holiday.

Jan. 30, 1942............

Jan. 1, 104* GrMl.Ti B '  f i f t t l ir d a v  h o l i d a v  in n llld A d  in w n r ln r o a lr  W h e n  o m n ln v o a  Viad TimrVnd

on 3 of preceding 8 Saturdays.

See footnotes at end of table,
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B— Related W age Practices 1— Continued
I— T ra ffic  and  P la n t  E m plo yees— Continued

Effective date
Provisions

Applications, exceptions, and other related
Traffic Plant

matters

Holiday Pay— Continued

May 18, 1945. Traffic, Group A, except Minneapolis 
Special payment for work on Dec. 24 and 
Dec. 31 changed to $2 for nightwork 
starting at 10 p. m. or later and evening 
work ending after 7 p. m. but not later 
than 10 p. m.; $3 for nightwork starting 
before 10 p. m. and evening work ending 
after 10 p. m.

May 9,1947.. Traffic, Group A, and Plant central office, Group A: Double time for work in excess of a 
normal tour on a holiday.

Group A: Double-time payment plan at 
Minneapolis for evening and night work 
on Dec. 24 and Dec. 31 extended to all 
offices.

Group A: Minimum of half-day’s worktime 
paid when called to work on excused 
holiday.

June 2,1948........

Nov. 28, 
1955
(agreement 
of same 
date).

Nov. 10, 
1963
(agreement 
of same 
date).

Group A, Outside maintenance and gangs: 
Double time for work in excess of a normal
tour on a holiday.

Added: Veterans Day,
Nov. 11, as holiday in 
Alabama, Florida,
Georgia, Kentucky, 
Louisiana, Mississippi, 
North Carolina, South 
Carolina, and Tennessee.

Added: Inauguration Day, 
Jan. 20, inauguration year 
in Arlington, Va. , and 
Silver Spring and 
Greenbelt, Md.
Memorial Day, May 30, 
and Alaska Day, March 30, 
in A laska.

Vacation Pay

Oct. 20, 1940............ 1 week for 1 year, 2 weeks for 2 years, 3 weeks for 15 years of credited service_______________ Evening and night differentials included in 
vacation pay.

Traffic: Special vacation provisions for first 
year’s service were applicable in certain 
Traffic cities as follows: Memphis and 
Louisville—1 week's pay after 8 months* 
service; Boston—2 weeks’ pay after 6 
months’ service.

Oct. 29,1944............ Added:-
Employee to receive 1 extra day’s pay if 12 or more full tours were worked in excess of the 

established workweeks during first 17 of 18 weeks immediately preceding vacation, one- 
half day’s pay if 6 but less than 12 full tours were worked.

May 9, 1947............. Additional day off with pay allowed for scheduled holiday occurring during vacation........... . Boston, Louisville, and Memphis Traffic 
group changed to same practice as other 
Traffic offices.

See footnote at end of table,

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



11

B — Related W age Practices ̂ C ontinued
I — T r affic  and  P la n t  E m ployees—Continued

Effective date Provision Applications, exceptions, and other related matters

Vacation Pay — Continued

Jan. 1, 1954 (agreement 
dated Sept. 2, 1953).

1959 (agreement dated 
July 10, 1959).

Changed to: 1 week after 6 months’ service, if hired be
fore April 1 of current year; 2 weeks after 1 year, if 
hired before October of preceding calendar year. 

Added: 4 weeks, paid vacation after 30 years’ service.

Continued: Pay for unused vacation to laid-off employees, temporary 
employees whose work was completed, and employees resigning or dis
missed.

Changed: Paid days in vacation week to be number in established work 
week during the first 17 of 20 (was 18) weeks preceding vacation in office 
to which employee was assigned.

Traffic—Groups A and B—Vacation pay to include average of night 
differentials for tours scheduled during first 4 of 7 (was 5) weeks preceding 
vacation.

Continued: Plant Oroups A—Inclusion in vacation pay of night differential 
received in weeks preceding vacation.

Traffic and Plant Groups—Provision of additional vacation days if employee 
worked in excess of scheduled workweek, as follows: (1) If employee 
worked 6 but less than 12 additional normal tours during contract period
ic day per week of vacation; if 12 or more normal tours—1 day per week 
of vacation.

Jan. 1, 1961 (agreement Changed: 4 weeks’ paid vacation after 25 years, 
dated Nov. 9,1960).

Jan. 1, 1964 (agreement Changed: 3 weeks’ paid vacation after 10 years, 
dated Nov. 10,1963).

Changed: Paid days in vacation week; for full-time employee, to 5 days; 
for part-time employee, to average weekdays in scheduled workweek 
during first 10 of 13 weeks preceding vacation.

See footnote at end of table,
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B — Related W age Practices 1— Continued
I— T raffic  and  P la n t  E m ployees— Continued

Provisions
Effective date Applications, exceptions, and other related

matters
Traffic Plant

Severance Pay (Lay-Offs)

Oct. 20, 1940. 1 week’s severance pay for each completed year of net credited service up to and including 7 
years, plus 2 weeks’ pay for each completed year of net credited service for 8 but less than 15 
years, plus 3 weeks’ pay for each completed year of net credited service for 15 or more 
years.

JPay computed at regular weekly rate in 
effect at date of lay-off. Reengaged 
employee to repay excess received over 
that which would have been earned at 
straight-time rates if retained. Payment 
to employee reengaged and laid off re
duced by any previous severance pay. 
Laid-off employees also receive vacation 
payments due.

May 9, 1947. Changed to:—
1 week’s severance pay for each completed year of net credited service up to and including 4 

years, plus 2 weeks’ pay for each completed year of net credited service for 5 but less than 9 
years, plus 4 weeks’ pay for each completed year of net credited service for 9 or more 
years.

Termination Pay (Dismissals)

Oct. 20, 1940. 1 week’s termination pay in lieu of notice to employees with less than 1 year’s service, 2 
weeks’ pay for 1 or more years’ service.

Employees not entitled to payment if dis
missed (1) at expiration of leave of ab
sence or period of disability payments.
(2) because of becoming ineligible for 
employment under company rules, or
(3) for misconduct. A dismissed em
ployee was defined as one terminated for 
any reason other than transfer, resigna
tion, layoff, retirement, or death.

Dismissed employees received vacation 
payments due.

See footnote at end of table,
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Effective date
Provisions

Applications, exceptions, and other related
Traffic Plant

matters

In -C h arge P a y

Oct. 20, 1940.

May 9, 1947.

No provision for in-charge pay.

Group A : $1.40 a day paid employees as
signed to duties of absent supervisor for 4 
or more hours during a tour.

Central office, Group A : $3 a week paid em
ployees assigned limited responsibility for 
directing the work of 1 or more employees, 
or office responsibility for 4 hours in each 
of 3 or more of 5 daily tours, or when as
signed duties of supervisor for 1 week or 
more.

Central office, Group A : Changed to $1.40 a 
day for any day assigned in-charge respon
sibilities for 4 hours or more.

Ju ly  1 0 , 1 9 5 9  
( a g r e e m e n t  
o f  s a m e  
d a te ) .

I n c r e a s e d :  T r a f f i c  G ro u p  A  a n d  P la n t  C e n tr a l  O f f ic e  G ro u p  A —  
to  $ 1 . 5 0  fo r a n y  d a y  a s s ig n e d  d u t ie s  o f  a b s e n t  su p e r v iso r  or 
in - c h a r g e  r e s p o n s ib i l i ty  fo r  4  h ou rs o r m o r e .

T ravel-T im e P a y

Oct. 20, 1940.

May 9, 1947.

Applicable rate (straight time or time and one-half) paid for travel time on company 
business. Except for Plant gang employees, time spent outside of normal working 
day not paid for if sleeping car or other first class accommodations were provided.

______________________________________  Gang employees: Straight-time rate paid up
to 8 hours for travel time between 6 a. m. 
and 6 p. m. on scheduled days. Straight- 
time rate paid for all travel time between 
6 a. m. and 6 p. m. on nonscheduled days, 
Sundays, and holidays. Time spent out
side of 6 a. m. to 6 p. m. not paid for if 
sleeping car accommodations were pro
vided.

Plant, gang employees: Time traveling in 
excess of H hour to and H hour from the 
job, and time traveling in the course of 
the day’s work considered travel time 
on company business.

Plant, outside maintenance employees: Time 
traveling from the storeioom to the job, 
from one part of the job to another and 
from the job to the storeroom considered 
travel time on company business.

Plant, gang employees: Changed to—
Time traveling from the reporting place to 

the job, from one part of the job to another 
and from the job back to the reporting 
place considered travel time on company 
business.

See footnote at end of table.
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B—Related Wage Practices 1—Continued 
I— T r a f f i c  a n d  P l a n t  E m p l o y e e s — Continued

Effective date
Provisions

Applications, exceptions, and other related 
mattersTraffic J  Plant

J u ry  D u ty  or S u m m on s P a y

Oct. 20,1940______ Leave with full pay granted employees serving on juries or appearing in court as witnesses in 
compliance with subpena.

Voting P a y

Oct. 20, 1940.

June 2,1948.

Employee whose tour did not give oppoi* No provision for voting pay. 
tunity to vote excused with pay for reason
able period.

Employee eligible to vote and requesting leave excused with pay for reasonable period. 
Company to specify period of leave.

M ea l Allow ance

Oct. 20,1940. Reasonable meal expense paid if time worked in excess of a normal tour extended over 
meal period. No pay for meal period.

Not applicable to Traffic, Group A, outside 
maintenance and gang employees.

2 hours in excess of a normal tour defined 
as work beyond normal meal period.

June 25, 1944. Group B: Reasonable meal expense paid on nonscheduled workdays if employee was com
pensated for such work by equivalent time off.

See footnote at end o f table.
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B— Related W age Practices—Continued
I— T r a f f ic  a n d  P l a n t  E m p l o y e e s — Continued

Effective date Provision Applications, exceptions, and other related matters

Health and W elfare Benefits (R evised )3

1940

Jan. 1, 1946.

May 9, 1947.

In effect;
Accident ftene/zte.-Employees physically disabled by 

reason of accidental occupational injury to receive 
for (1) total disability—full pay for 13 weeks, half 
pay for the remainder of the disability, but not more 
than $20 a week after 6 years; (2) partial disability- 
100 percent of loss in earning capacity for 13 weeks, 
50 percent for remainder of disability up to 6 years. 
Employees with 15 years' service or more to receive 
full pay for periods specified under sickness benefits 
for this length of service.

Sickness benefits: Employees disabled because of sick
ness, including injuries not arising in the course of 
employment, to receive:

Full pay Half pay
Years of service for for

2 and under 5........................  4 weeks.. 9 weeks.
5 and under 10....................   13 weeks.. 13 weeks.
10 and under 15............................. . 13 weeks. 39 weeks.
15 and under 20...................   26 weeks. 26 weeks.
20 and under 25...................   39 weeks. 13 weeks.
25 or more.......................... . 52 weeks. ................
Death benefits; In event of death from (1) work-con

nected accident—benefits to equal 3 years’ wages, 
but not more than $5,000; (2) nonoccupational sick
ness—4 months’ pay for employees with 2 but less 
than 3 years’ service and an additional month’s pay 
for each added year of service up to 10 (maximum 12 
months); minimum benefit $250.

Benefits in case of death of pensioner: Not to exceed 
payments under sickness-deatn benefits.

Funeral benefits: Up to $250 for necessary expenses.
Increase:
Accident Benefits: For total occupational disability, 

half pay to continue for duration of disability.
Death Benefits: Maximum to $10,000 for death result

ing from occupational injury.
Changed to:
Benefits in case of death of pensioner: Mandatory pay

ments to qualified beneficiaries (1) if death occurred 
within 1 year after retirement—maximum sickness- 
death benefit payable as if pensioner had died on 
last day of active service; (2) if death occurred more 
than 1 year after retirement—not less than maximum 
sickness-death benefits reduced by 10 percent for 
each full year since retirement, or amount of annual 
pension, whichever was greater. Could be supple
mented at company discretion with amount not to 
exceed payments under (1) if no qualified benefi
ciaries; payments at company discretion to extent 
necessary for $250 burial expense plus cost of last 
illness.

Noncontributory accident, sickness and death benefits plan was established 
in 1913. Not covered by union agreement. Benefits to begin on first 
day on which a full day’s wage was not paid.

Amount of payment could be changed if disability changed from total to 
partial or from partial to total. No payments for partial disability to be 
made after 6 years of disability payments.

In case of accidental injury resulting in permanent loss of a body member 
or its use. special benefits not exceeding amount payable for accidental 
death could be awarded in lieu of all other benefits.

Committee administering plan could also approve necessary expenses for 
first aid treatment or surgery.

Benefits to begin on 8th calendar day of absence or, if employee had b een 
receiving benefits and was again absent within 2 weeks, on 1st day.

All benefit payments to be reduced by the amount of related benefits re
quired by State or Federal Law.

Payments to employees with less than 2 years' service to be governed by 
company practice.

Payments made at discretion of company. 

In addition to death benefit.

Agreement that company would not reduce or diminish benefits or privi
leges without consent of the union.

1

S e e  fo o tn o te s  a t  e n d  o f  ta b le ,

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



16

Effective date

B—Related Wage PracticesMDontinued
I — T raffic  and  P lan t  E m ployees— C o n tin u e d

Provision Applications, exceptions, and other related matters

H e a lth  and  W e lfa re  B enefits  (Revised)3— C o n tin u e d

Dec. 19, 1956 (agree
ment of same date).

April 1, 1957.

Mar. 1, 1958.

May 18, 1958 (by agree
ment dated May 12, 
1958).

Increased:
Death benefits—In the event of death from (1) accident- 

maximum to $30,000, (2) sickness—minimum to $500. 
Funeral benefits—%500.

Increased:
Sickness benefits—Employees with 1 but less than 2 

years’ service, to half pay for 9 weeks.
Changed to:
Death benefits—Sickness—4 months’ pay for employees 

with 6 months but under 2 years’ service, and an 
additional 2 months’ pay for each added year of ser
vice up to 5 (maximum 12 months). No change in 
minimum benefits.

Established:
Contributory life insurance plan for regular employees 

with 6 months or more of service, providing benefits 
equal to employee’s annual basic pay adjusted to the 
next higher $1,000, with $2,000 minimum, plus equal 
amount for accidental death or dismemberment.4

Dec. 1, 1960 (agreement 
dated Oct. 10, 1960). 

Dec. 15,1960 (agreement 
dated Nov. 9,1960).

Increased: Life insurance—Minimum face amount to 
$3,000. 5

Established:
Noncontributory major medical benefits plan for regu

lar employees with 6 or more months’ service, re
tirees, and their dependents.

Benefits: 80 percent of the amount by which medical 
expenses exceeded sum of (1) amount payable by 
specified local plans6 providing basic benefits, 
whether or not employee was covered by such plan, 
plus (2) 4 percent of annual basic pay of regular em
ployee with minimum of $100 and maximum of $500. 
Lifetime maximum for regular employees and their 
dependents under 65 years of age—$15,000; for retired 
employees and their dependents, and regular em
ployee’s dependents over 65—$2,500.

Covered expenses: Hospital room plus related hospital 
services, and services of doctors and registered 
nurses; professional ambulance services to first hos
pital; physiotherapy prescribed by attending physi
cian, when performed by qualified physiotherapist; 
drugs and medicines; diagnostic X-ray and labora
tory examinations; X-ray, radium and radioactive 
isotope therapy; anesthesia and oxygen and the 
administration thereof; blood and blood plasma to 
the extent not donated or otherwise replaced; rental 
of iron lung and other durable medical or surgical 
equipment; artificial limbs and eyes, except replace
ments.

Added:
Agreement that company would not change benefits without 60 days’ notice 

to union.

Employees to contribute $0.50 monthly for each $1,000 above first $1,000 of 
life insurance until retirement. Company to pay any additional amount 
required.

Retired employee, continuously insured wnile eligible after age 45, to be 
covered without cost by life insurance in amount in effect at retirement 
reduced by 10 percent after 1 year and by the same dollar amount on each 
of 4 succeeding retirement anniversary dates, with a minimum of $1,500. 
Accidental death and dismemberment insurance discontinued on retire
ment.

For employee totally disabled and not eligible for pension or disability 
benefits, insurance to be continued with cost to employee during term 
of disability. After expiration of disability benefits, insurance continued 
without cost to employee as follows: 1 year for employees with less than 
5 years’ credited service; 2 years for 5 but less than 10 years’ service; and 
3 years for 10 but less than 15 years’ service. Employees with 15 or more 
years' service to receive same benefit as retired employee. Accidental 
death and dismemberment insurance discontinued on expiration of 
disability benefits.

Employees could continue insurance during layoff up to 6 months on pay
ment of contribution.

Changed: Employee to contribute $0.50 monthly for each $1,000 above 
first $2,000 life insurance.

Benefits limited to 50 percent for mental care outside hospital or mental 
institution, except for regular employees absent from work because of 
disability.

Maximum benefit could be restored on submission of evidence of insur
ability, at any time after receipt of $1,000 in benefits.

4-percent deductible could be applied 3 times in any 12 months, but only 
once for an accident injuring 2 or more beneficiaries.

Benefits available in or outside hospital.

Not applicable to services of registered nurse ordinarily residing with or a 
member of beneficiary’s immediate family; care in nursing or convales
cent homes or places for the aged; expenses covered under laws or regu
lations of any government; occupational disability; treatment, services, 
or supplies not certified by doctor; charges in excess of either the regular 
and customary charges for or the fair and reasonable value of the service; 
expenses paid under any other plan to which employer contributed or 
made payroll deductions, to the extent such expense exceeds the “ de
ductible” ; dental work or treatment and cosmetic surgery or treatment, 
except in case of accident; medical observation or diagnostic study when 
no disease or injury was revealed, except under certain conditions; per
sonal services; pregnancy or childbirth, except severe complications; eye
glasses and hearing aids, or examinations for the prescription or fitting 
thereof.

See footnotes at end o f table
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Effective date Provision Applications, exceptions, and other related matters

H e a lth  and  W e lfa re  B enefits i ( Revised)3— C o n tin u e d

Nov. 1, 
dated

Dec. 1, 
dated

Jan. 1, 
dated

1963 (agreement 
Oct. 25, 1963).

1963 (agreement 
Nov. 10, 1963).

1964 (agreement 
Nov. 10, 1963).

Changed to:
Benefits in case oj death of Pensioner: Mandatory pay

ments to qualified beneficiaries if retirement oc
curred on or after Oct. 31, 1963—maximum sickness 
death benefits payable as if pensioner had died on 
last day of active service. Could be supplemented 
at company discretion with amount not to exceed 
maximum sickness death benefits if no qualified 
beneficiaries.

Changed to Major Medical Benefits: Lifetime maximum 
for regular employees and their dependents under 65 
years of age—$20,000; for retired employees and their 
dependents, and regular employees’ dependents 
over 65—$5,000.

Established: Contributory hospital-surgical-medical 
plan for regular employees, retirees, and their de
pendents.

New York—(Blue Cross and Blue Shield) 8_________

Hospital benefits (room and board)—In member hos
pital, full coverage for semiprivate room or ward up 
to 120 days per admission.

In nonmember hospital, 80 percent of charges for semi
private room or ward up to 120 days per admission.

Special hospital expenses (other than for room and 
board): Full coverage up to 120 days for meals and 
special diets; general nursing care; use of operating 
and other surgical treatment rooms; anesthesia and 
the administration thereof; all laboratory tests; phys
ical therapy treatments; oxygen and oxygen therapy; 
all recognized drugs and medicines for use in hos
pital; dressings, ordinary splints, and plaster casts, 
X-ray examinations, X-ray therapy, radiation ther
apy and treatment; electrocardiograms, electroen
cephalograms, and basal metabolism tests; and 
administration of blood and blood plasma.

Outpatient benefits: Full coverage provided for care 
rendered in hospital within 48 hours after accidental 
injury, for serious illness, or when minor surgery 
was required.

Maternity benefits: All services provided for regular 
hospitalization up to 120 days, plus use of delivery 
room, infant feeding, and other routine care of the 
newborn child.

Premature Infants benefits: Same as Hospital Benefits.
Surgical-medical benefits:
1. Plan to pay full amount of scheduled fee for single 

employes earning $4,000 or less and married employ
ees earning $6,000 or less annually for;

Surgical services—all accepted operative and cut
ting procedures for diagnosis and treatment of dis
eases, injuries, fractures, and dislocations, and 
postoperative care paid in accordance with a 
schedule.

By resolution of the Benefit Committee, the company also provided man
datory payments to qualified beneficiaries if retirement occurred prior 
to Oct. 31, 1963—not less than maximum sickness death benefits reduced 
by 10 percent for each full year since retirement and up to Oct. 31, 1963, 
or amount of annual pension, whichever amount was greater. Could 
be supplemented at company discretion with amount not to exceed 
maximum sickness death benefits if no qualified beneficiaries.

Changed: Employee to contribute $0.40 monthly for each $1,000 above first 
$2,000 life insurance.7

Company to contribute H of initial cost of plan. Dollar contribution to 
be doubled in 1966. Dependents defined as wife or husband and un
married children (including stepchildren and adopted children residing 
with employee) under age 19.

In New York, company contributed $1.70 a month for single employees, 
$4.79 for a 2-person family, and $4.95 for larger families.

Employee using private room to pay difference between that charge and 
cost of semiprivate accommodations.

Benefits reinstated 90 days after last day of hospitalization.
Benefits not available for institutions for convalescence, nursing, or rest 

care; for service of physicians, surgeons, and technicians not employed 
by hospital; for dental care, except in case of accident or removal of im
pacted teeth; hospitalization primarily for diagnostic study, physical 
therapy, X-ray and laboratory examinations, basal metabolism tests, 
electrocardiograms, and electroencephalograms; for care under the laws 
of the United States, or any State or Government (except covered serv
ices for which employee paid); for care for occupational disabilities pro
vided in accordance with law; for care provided by any other employer- 
financed or contributory plan.

Benefits limited to 30 days for each confinement for tuberculosis, nervous 
and mental conditions, alcoholism, or drug addiction.

Benefits reinstated 180 days after last day of hospitalization.
Excludes ambulance service and services or supplies not certified by doctor

Available after 270 consecutive days in plan.

Applicable only to infants weighing less than 5Yi pounds.
Participating doctors agreed to accept plan schedule as payment in full.

See footnotes at end o f table,
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B— Related W age Practices—Continued
I — T r a f f ic  a n d  P l a n t  E m p l o y e e s — Continued

Effective date Provision Applications, exceptions, and other related matters

Health and W elfare Benefits ( Revised)3— Continued

Jan. 1 1064 (agreement 
dated Nov. 10, 1963)— 
Continued

Medical care—up to 120 days’ care in hospital when 
surgery was not required; doctors’ fees limited to 
$571 for routine care, $637 for intensive care.9 Up to 
30 days’ care for tuberculosis, nervous and mental 
conditions, drug addiction, or alcoholism; doctors’ 
fees limited to $171.10

Premature infants benefits:
Up to $100 provided for in-hospital medical care.

Anesthesia—20 percent of surgical and maternity 
care allowance; minimum $20.

Radiation Therapy—Up to $250 for each contract 
year for proven malignancy and $200 for benign 
conditions.

2. Plan to pay scheduled fee for:
Obstetrical benefits—Up to $75 for normal delivery, 

$75 to $175 for other procedures.
Diagnostic X-ray and laboratory examinations—up to 

$75 per person per contract year for any one acci
dent or illness in doctor’s office or hospital out
patient department.

Consultation services—up to $20 for one in-hospital 
specialist consultation per continuous period of 
hospitalization.

Electro-shock therapy—up to $15 for each treatment, 
in or out of hospital, to maximum of $150 per con
tract year.

Full benefits reinstated 3 months after release from hospital; after 6 months 
for tuberculosis, nervous and mental conditions, drug addiction, or 
alcoholism.

Applicable only to infants weighing 5 pounds or less.

Includes X-ray, radium, and other forms of radiation therapy used in the 
treatment of proved cases of malignancy only.

Benefits not available for maternity services.

See footnotes at end of table.
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B— Related W age Practices1-C on tinued
I— T r a f f ic  a n d  P l a n t  E m p l o y e e s — Continued

Effective date Provision Applications, exceptions, and other related matters

P en sion  P lan  (Revised56 11

1940 (plan established Noncontributory plan providing the following benefits: Not covered by union agreements. Retirement automatic at age 65; how
Jan. 1, 1913).

Normal benefits:

ever, company could delay retirement if continuation of employment was 
in its best interest.

Eligibility: (1) men at age 60 or older and women at 55 Retirement (except for men at age 60 and over and women at age 55 and over,
or older, with at least 20 years’ service, (2) men at with 20 years’ service) to be at the discretion of the committee admin
age 55 or older and women at age 50 or older, with 
25 or more years of service, or (3) any employee 
with 30 or more years of service.

istering the plan.

Monthly annuities: Ha of 1 percent of average annual Continuity of service not to be broken for leaves of absence of less than 6
pay during 10 years preceding retirement, or—at 
company’s discretion—the 10 consecutive years during 
which employee received highest wages, times 
years of service.

months or periods of disability or temporary layoff.

Benefits to be reduced by one-half of social security Deduction to be increased as social security benefits were raised by legisla
benefits.

Minimum monthly pension: $30, except for disabled 
employees with less than 20 years’ service or part-time 
employees.

Disability benefits: Pension of employee with 15 or more 
years’ service, totally disabled as a result of a non- 
occupational sickness or injury, to be computed like 
normal benefits.

tion.

Jail. 1, 1946___________ Increased:
Minimum pensions, to $50.

May 9, 1947___________ Company not to reduce benefits or privileges without union’s consent.
Nov. 1G, 1949__________ Increased:

Minimum pensions, including total primary social 
security benefits, to $100 a month at age 65 or over 
and $75 a month below that age.

Sept 1, 1952__________ Changed:
Minimum pensions, to include one-half primary 
social security benefits.

Dec. 31, 1952__________ Changed: Service pension to be reduced by one-half 
Federal social security benefits (1) for employees 
retired before Sept. 1, 1952—by benefits provided by 
act as amended 1950; (2) for employees retired after 
Aug. 31, 1952—by benefits in effect on date of retire
ment.

Feb. 28, 1959__________ Increased:
Minimum pensions, to $115 a month at age 65 and 
over and $85 a month below that age.

Changed:
Pensions to be based on greater of 1 percent of the 
average annual pay during the last or highest 5 years.

Jan. 1, 1961..................... Changed:
Minimum pensions, for employees age 65 and over, 
to (1) $115 a month for 20 but less than 30 years of 
service, (2) $120 for 30 but less than 40 years, and 
(3) $125 for 40 years or more.

Nov. 1, 1963 (agreement Added:
dated Oct. 25, 1963). Eligibility: Any employee age 65 with 15 or more 

years’ service.
Added:

Minimum pensions: For employees age 65 with 
less than 20 years’ service—to be reduced propor
tionately.

Changed: Disability pension to be reduced by one-third disability insurance benefits
Service and Disability pensions: Benefits to be (1) for employees retired before Nov. 2, 1963—by benefits provided by
reduced by one-third of social security benefits. act in effect on Nov. 1, 1963; (2) for employees retired after Nov. 1, 

1963—by benefits in effect on date of retirement.
Added: Widow of employee eligible for Class A pension who died before retirement

Survivors’ Option:
Employee eligible for Class A pension • could elect 
actuarially reduced pension and benefit to spouse or 
parent, at age 55, of one-third of reduced pension 
after employee’s death.

to receive annuitant’s pension at age 55.

See footnotes at end of table,

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



20

B— Related W age Practices^—Continued
II— T r a f f ic  E m p l o y e e s  O n l y

Effective date Provision Applications, exceptions, and other related matters^

S ic k  Leave

O ct. 2 0 , 1 9 4 0 - T r a f f i c  e m p lo y e e s  o n ly :
P a y  fo r  s c h e d u le d  d a y s d u rin g  th e  
f ir s t  7 c a le n d a r  d a y s o f  th e  a b s e n c e  
b e c a u s e  o f  i l ln e s s  or q u a ra n t in e . 
(P a y  t r e a tm e n t  for i l ln e s s  b e y o n d  
7th  d a y  p r o v id e d  u n d er  p la n  for 
a c c id e n t ,  s ic k n e s s ,  a n d  d e a th  
b e n e f i t s .  )

Ja n . 3 0 , 1 9 4 2

Ja n . 1 , 1 9 4 5

Oct. 5, 1953 (agreement 
dated Sept. 2, 1953).

Changed to:
Pay for scheduled sessions12 during first 7 calendar 
days of absence because of illness or quarantine.

G ro u p  A : E m p lo y e e s  w ith  (1 )  2 b u t le s s  th a n
1 0  y e a r s ’ s e r v ic e — p a y m e n t  to  s ta r t  o n  3 d  s c h e d 
u le d  d a y  o f  a b s e n c e ,  (2 )  10  or m o r e  y e a r s ’ 
s e r v ic e — p a y m e n t  to  s ta r t  o n  1 st d a y  o f  a b s e n c e .  
R e g u la t io n s  p r o v id e d  c e r ta in  e x c e p t io n s  
in  C le v e la n d .

G ro u p  B: E m p lo y e e s  o r d in a r i ly  p a id  fo r  s c h e d u le d  
d a y s  d u rin g  f ir s t  7 c a le n d a r  d a y s  o f  a n  
a b s e n c e  p e r io d .

G rou p  A : P ay  fo rm u la  n ot a p p l i c a b le  to  s c h e d u le d  
d a y s  in  e x c e s s  o f  5 in  a  c a le n d a r  w e e k .

G ro u p  A : P ay  fo rm u la  a p p l i c a b le  to  6 s c h e d u le d
d ay s in  a  c a le n d a r  w e e k  i f  3 o r m o re  d a y s in  th a t  
w e e k  w e re  w o rk e d .

Changed to:
Group A : Employees with (1) 2 but less than 5 years' service—pay for all 
except 1st 4 scheduled sessions, (2) 5 but less than 10 years’ service—pay 
for all except 1st 2 scheduled sessions.

Eliminated:
Exceptions in Cleveland.

See footnotes at end o f table.
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Effective date Provisions Applications, exceptions, and other related matters

Pay for Absence because of Death \in Family

Oct. 20,1940. Up to 5 paid days of absence allowed because of death in im
mediate family. Up to 3 paid days of absence allowed to 
attend funeral of distant relative or close friend.

Immediate family defined as parents, husband, wife, children, 
brothers, sisters, or any relative living in same house with 
employee.

Absence Pay

Oct. 20,1940 Group A : Employee absent from work after reporting for duty 
paid for H tour if part of a session is worked. If such absence 
was due to personal illness oi injury on the job paid for the 
full tour.

Group B: Employee ordinarily paid for full tour if part of full 
tour is worked.

Provisions not applicable for absence occasioned by union activ
ity unless meeting with management.

See footnote at end o f table.
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B — Related W age Practices 1— Continued

III— P lant E mployees Only— Continued

Effective date Provisions | Applications, exceptions, and other related matters

M inim um  Call-Out Pay

Oct. 20, 1940_______ _______ Group A : 3 hours’ minimum pay guaranteed for each period of 
work during nonscheduled periods not continuous with any 
other period of work time or during an excused holiday.

When more than one period of call-out time was involved and 
where the interval between periods of call-out time was less 
than 3 hours, total compensation for all such periods not
to exceed that which the employee would have received 
had the emplojree worked continuously from start of first 
to end of last such period as a single call-out.

May 9, 1947.

June 2, 1948.

Central office, Gioup A : Changed to one-half tour minimum 
pay for the first call to work on nonscheduled days or excused 
holidays. 3-hour minimum at all other times.

Outside maintenance and gang, Group A : tour minimum
pay for the first call to work on nonscheduled days or ex
cused holidays. 3-hour minimum at all other times.

Shifted Tour Pay

Oct. 20,1940. Central office, Group A : Time and one-half paid for hours 
worked up to a normal tour, when employee’s tour was 
shifted without adequate notice to start 4 hours before or 
after starting time of his scheduled tour, or when the em
ployee worked a scheduled tour which started 4 or more 
hours before or after the starting time of his basic tour.

Board and Lodging

Oct. 20, 1940 Nonlocated gang employees: Board and lodging normally fur
nished by company. Amounts ranging from $7 to $13 a week, 
depending upon the employees’ weekly basic rate, con
sidered as the equivalent of board and lodging and paid to 
employee when board and lodging was not furnished.

Nonlocated employees were workers normally working at 
different locations as required by company.

See footnote at end of table.

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



23

B— Related W age Practices— Continued
III— P lant E mployees Only— Continued

Effective date Provisions Applications, exceptions, and other related matters

Board and Lodging—Continued

Jan. 30, 1942____________ _ Changed to:
Employee’s basic rates adjusted to include a wage equivalent 

for board and lodging and a $7-a-week deduction for board and 
lodging was made from the employee’s basic rate when board 
and lodging was furnished by the company.

1 The last entry unde*- each item represents the most recent change.
2 Additional holidays authorized are as follows:

Area

Alabama.............. ...........
Arizona_______________
Arkansas....... .................
California_____________
Colorado______________
Connecticut....................
Delaware______________
District of Columbia___
Florida________________
Georgia_______________
Idaho--_______________
Illinois________________
Indiana_______________
Iowa__________________
Kansas..._____________
Kentucky_____________

6 counties__________
Louisiana:

Except New Orleans 
and Lafayette. 

New Orleans and 
Lafayette.

Maine________________
Maryland_____________
Massachusetts_________
Michigan______________
Minnesota_____________
Mississippi____________
Missouri......... ................
Montana______________

Holidays in effect July 5,1952 Holidays in effect July 5,1952

Wash
ing
ton’s

Birth
day

Me
mo
rial
Day

Co
lum
bus
Day

Ar
mi
stice
Day

Other
Area Wash

ing
ton’s

B irth
day

Me
mo
rial
Day

Co
lum
bus
Day

Ar
mi

stice
Day

Other

x Nebraska................... x x
x X x Nevada _ _ X x

X x New Hampshire . X x x x Fast and Election
X X Admission Day. Days.
X X x New Jersey... X X x Lincoln’s Birthday 

and Election Day.X X Good Friday.
X X New Mexico. _______ X x X
X X x Inauguration Day. New York _ x X X x Lincoln’s Birthday 

and Election Day.X
X North Carolina .. X

X X X North Dakota _ X X
X X Ohio________ . X x
X X Oklahoma_____________ X x
X X Oregon______. . .  ______ X x
X X X Pennsylvania. ____ . X X X

X Rhode Island.............  . X X X X Victory Day.
X South Carolina.. .  . X

South Dakota. __ .. X
Jefferson D av is ’ Tennessee................... X

Birthday. 
Mardi Gras.

Texas _____ x X
El Paso County 

only.
Utah_______________ .

X

X X X Patriots’ Day. X X Pioneer Day. 
Battle of BenningX X X Vermont____ ___ X x X X

X X
X

X X Patriots’ Day.
Virginia.____ ___ _ X X X

ton Day.
X X Washington___ X X

X West Virginia___ x X X
x X x W isconsin __ X

X W yoming x x X

l Formerly reported as Accident, Sickness, and Death Benefits. 
4* Benefits provided as follows:

A n nu al basic pay

A t  least

$2,666“
3,000

B u t less 
than 

$2,000
3.000
4.000

Life
$2,000
3.000
4.000

A m oun t of insurance 
Accidental 

death or 
disability 
$2,000
3.000
4.000

$1,000 steps
5 Benefits provided as follows: 

A n nu al basic pay

and so forth, b y - 
$1,000 steps

Total
$4,000
6,000
8,000

$2,000
Steps

A t  least

■ ■ $3,-666"
4,000

B u t less 
than 

$3,000
4.000
5.000

Life
$3,000
4.000
5.000

A m oun t of insurance 
Accidental 

death or 
disability 

$3,000
4.000
5.000

$1,000 steps
and so forth, b y - 

$1,000 steps

Total 
$6,000 
8,000 

10,000

Em ployee
contribution

$0.50
1.00
1.60

$1.50
steps

Em ployee
contribution

$0.50
1.00
1.50

$2,000 $0.50
, steps

Under the terms of this plan, dependents were separated into 2 classes: 
Class 1 included the spouse of a regular or retired employee and children 
under 19 or, if attending school full time, under 23; Class 2 included unmarried 
children over 19 (or over 23 if at school) and grandchildren, brothers, sisters, 
parents, grandparents, and parents and grandparents of spouse who were 
dependent upon participant for support, had resided in participant’s house
hold for at least 6 consecutive months, and had incomes of less than $1,20 
from any source other than participant.

7 Benefits provided as follows: 
A n n u al basic pay

A t  least

"$3,"666”
4,000

B u i less 
than 

$3,000
4; 000
5,000

Life
$3,660
4.000
5.000

A m ou n t of insurance 
Accidental 

death or 
disability 

$3,000
4.000
5.000

$1,000 steps
and so forth, b y - 

$1,000 steps

Total
$6,000
8,000

10,000

$2,000
steps

Em ployee
contribution

$0.40
.80

1.20
$0.40 
steps

8 Blue Shield benefits vary according to States, but for the most part are 
similar to benefits provided in the New York Plan.

9 Fee per day of routine care:
1st through 7th day—$7 15th through 70th day—$5
8th through 14th day—$6 71st through 120th .day—$4

Fee per day of intensive care (provided in lieu of routine care allowance if 
serious illness occurred):

1st and 2d day—$20 22d through 70th day—$5
3d through 21st day—$8 71st through 120th day—$4

10 Fee per day for treatment of tuberculosis, nervous and mental conditions,

1st through 7th day—$7 15th through 30th day—$5
8th through 14th day—$6

11 Class A pension applied to all employees age 65 with 15 years 
or more service or male employees age 60 or more (females 55 or 
more) with 20 years* service.

12 Two sessions constitute a tour (or day) of duty.
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C  - 1 — W eekly Salary Rates for Plant Central Office Craftsmen, Selected Dates

City 1
Jan. 1941 July 1946 July 1952

City i
Jan. 1941 July 1946 July 1952

Mini
mum

Maxi
mum

Mini
mum

Maxi
mum

Mini
mum

Maxi
mum

Mini
mum

Maxi
mum

Mini
mum

Maxi
mum

Mini
mum

Maxi
mum

Boston________________
Buffalo________________
Chicago...... ................... .
Cincinnati....... ...... ..........
Cleveland_____________
Detroit________________
Kansas City___________

$18.00 
18.00 
18.00
17.00
17.00
17.00
17.00

$58.00
54.00
58.00
50.00
52.00
54.00
50.00

$28.00
29.00
30.00
31.00
31.00
31.00
31.00

$76.00
72.00
75.00
69.00
73.00
76.00 
68. 00

$42.00
44.00 
43.50
44.00
45.00
44.00
44.00

$99.50
96.00 

100.00
93.00
96.00
99.00
95.00

Louisville.-.....................
Memphis.........................
Minneapolis___________
New York_____________
Philadelphia___________
Pittsburgh____________
St. Louis______________

$17.00
17.00
16.00 
18.00 
18.00 
18.00 
17.00

$50.00
50.00
49.00
63.00
58.00
58.00
53.00

$28.00
28.00
30.00
29.00
28.00 
28.00 
31.00

$67.00
67.00
70.00
80.00
75.00
75.00
71.00

$40.00
40.00
43.00
44.00
41.00
41.00
44.00

$89.50
89.50
93.50 

104.00
98.50
98.50 
95.00

1 Table covers 14 of a total of 236 cities. The cities shown are the Long Lines operating centers.

C -2 —Weekly Salary Rates for Plant Central Office Craftsmen, Selected Cities,11952-63

July 1952 September 1953 October 1954 November 1955 December 1956 January 1958

City
Mini
mum

Maxi
mum 2

Mini
mum

Maxi
mum 2

Mini
mum

Maxi
mum 3

Mini
mum

Maxi
mum 2

Mini
mum

Maxi
mum 2

Mini
mum

Maxi
mum 2

Atlanta____________________ $40.00 $89.50 $42.00 $92.50 $42.00 $95.00 $44.00 $99.00 $46.00 $103.50 $48.00 $107.50
Baltimore__________________ 42.00 97.50 45.00 100.00 45.00 102.50 47.50 107.00 53.00 112.00 55.50 117.00
Birmingham____________ ___ 40.00 89.50 42.00 92.50 42.00 95.00 44.00 99.00 46.00 103.50 48.00 107.50
Boston____________  _______ 42.00 99.50 43.00 102.00 45.00 106.00 47.00 110. OD 50.00 115.00 51.00 118.00
Buffalo_____________________ 44.00 96.00 45.00 98.50 45.00 100.50 47.00 105. OO 51.00 110.00 53.00 113.50
Charleston, W. Va__________ 43.00 93.00 44.50 96.00 45.00 98.50 47.50 103.51} 53.00 109.00 55.50 114.00
Charlotte___________ _______ 40.00 89.50 42.00 92.50 42.00 95.00 44.00 99.00 46.00 103.50 4$. 00 

48.00
107.50

Chattanooga_____________ 40.00 89.50 42.00 92.50 42.00 95.00 44.00 99.00 46.00 103.50 107.50
Chicago__________________  _ 43.50 100.00 45.00 103.00 46.00 105.50 48.00 110.50 51.00 115.50 54.00 119.50
Cincinnati__________________ 44.00 93.00 46.00 97.50 46.00 100.50 48.50 105. 50 52.50 110.50 55.00 115.50
Cleveland___ ______________ 45.00 96.00 47.00 98.50 47.00 100.50 49.50 105.5(0 53.50 110.50 56.50 115.50
Dallas______________________ 44.00 95.00 46.00 98.00 46.00 100.50 50.00 105. 50 55.00 110.50 58.00 115.50
Denver_____________________ 41.50 87.50 44.00 91.00 44.00 93.50 46.50 98.00 50.00 103.00 53.00 108.50
Des M oines..._______ _____ 43.00 91.00 45.50 94.50 45.50 97.00 48.00 101.50 51.50 106.50 54.50 111.50
Detroit____________ ___ ____ 44.00 99.00 46.00 101.50 46.00 103.50 48.50 108. 50 51.50 113.50 55.50 118.50
Duluth 3__________ _________
El Paso____________________ 41.50 86.50 43.50 89.00 43.50 9i.50 46.00 95.50 50.00 100.00 53.00 105.00
Harrisburg_________________ 39.50 94.50 42.00 97.00 42.00 99.50 45.00 106.50 48.00 111.00 51.00 114.50
Hartford___________________ 40.00 99.50 41.00 102.00 41.00 104.50 43.00 109.0) 46.00 112.50 47.00 117.50
Indianapolis_____________ __ 45.00 92.00 47.50 95.00 47.50 97.50 50.50 102.50 53.50 107.50 56.00 112.00
Kansas City....... ............ ........ 44.00 95.00 46.00 98.00 46.00 100.50 50.00 105. 50 55.00 110.50 58.00 115.50
K noxville ...__ 40.00 89.50 42.00 92.50 42.00 95.00" 44.00 99.0) 46.00 103.50 48.00 107.50
Little Rock_________________ 43.00 86.50 45.00 89.50 45.00 92.00 49.00 96.50 53.00 101.50 56.00 106.50
Louisville__________________ 40.00 89.50 42.00 92.50 42.00 95.00 44.00 99.0) 46.00 103.50 48.00 107.50
Memphis. _____ ____________ 40.00 89.50 42.00 92.50 42.00 95.00 44.00 99.0) 46.00 103.50 48.00 107.50
Miami_____________________ 40.00 89.50 42.00 92.50 42.00 95.00 44.00 99.0) 46.00 103.50 48.00 107.50
Milwaukee____ ____________ 43.50 92.50 45.50 96.50 45.50 99.50 48.00 104.50 51.00 109.50 54.00 114.50
Minneapolis________________ 43.00 93.50 45.50 96.50 45.50 99.00 48.00 103.50 51.50 108.50 54.50 113.50
Montgomery_______________ 38.50 87.50 40.50 90.50 40.50 93.00 42.50 97.0) 44.50 101.50 46.50 105.00
Nashville__________ ___......... 40.00 89.50 42.00 92.50 42.00 95.00 44.00 99.0) 46.00 103.50 48.00 107.50
New Orleans_______________ 40.00 89.50 42.00 92.50 42.00 95.00 44.00 99.0) 46.00 103.50 48.00 107.50
New York_________________ 44.00 104.00 45.00 106.50 45.00 109.00 47.00 114.00 52.00 119.00 54.00 123.00
Newark_______________ ._ 44.00 102.00 46.00 104.00 46.00 105.50 48.00 110.0) 52.00 114.50 54.00 118.50
Omaha__________ 43.00 91.00 45.50 94.50 45.50 97.00

103.50
48.00
46.00

101.50 51.50 106.50 54.50 111.50
Philadelphia............... ............ 41.00 98.50 43.00 101.00 43.00 109.50 50.00 114.50 52.00 118.50
Pittsburgh.......... ................. . 41.00 98.50 43.00 101.00 43.00 103.50 46.00 109.50 50.00 114.50 52.00 118.50
Reading___________ ________ 39.50 94.50 42.00 97.00 42.00 99.50 45.00 106.50 48.00 111.00 51.00 114.50
Richmond__________________ 40.00 92.00 42.00 94.50 42.00 97.00 44.50 101.50 49.50 106.50 53.00 111.50
Salt Lake City______________ 41.50 87.50 43.50 90.00 43.50 92.50 46.00 97.00 50.00 102.00 53.00 107.00
Scranton______________  ___ 39.50 94.50 42.00 97.00 42.00 99.50 45.00 106.50 48.00 111.00 51.00 114.50
St. Louis.......................... ........ 44.00 95.00 46.00 98.00 46.00 100.50 50.00 105.50 55.00 110.50 58.00 115.50
Washington, D.C___________ 45.50 100.00 47.00 102.50 47.00 105.00 49.50 109.50 55.00 114.50 57.50 119.50
Wayne, Pa.<________________ 50.00 114.50 52.00 118.50
White Plains, N.Y.«________ 45.00 106.50 45.00 109.00 47.00 114.00 52.00 119.00 54.00 123.00

See footnotes at end of table
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C - 2 —W eekly Salary Rates for Plant Central Office Craftsmen, Selected Cities,1 1953-63— Continued

City
June 1959 October 1960 November 1961 November 1962 November 1963

Mini
mum

Maxi
mum 2

Mini
mum

Maxi
mum 1 2 *

Mini
mum

Maxi
mum 2

Mini
mum

Maxi
mum 2

Mini
mum

Maxi
mum 2

Atlanta........................ . $51.00 $112. 50 $53.00 $117.00 $57.00 $120.00 $59.00 $124. 50 $61.00 $129.00Baltimore............ 57.50 122.00 59.50 126.50 62.00 129.50 64.00 134.00 66.50 138.50Birmingham_________ 51.00 112.50 53.00 117.00 57.00 120.00 59.00 124.50 61.00 129.00Boston_______________ 52.50 124.00 54.50 128.50 56.50 131.50 58.50 136.50 60.50 141. 50Buffalo____ _______ 54.50 118.50 59.00 123.00 63.00 127.00 66.00 132.00 68.00 139.00Charleston, W. Va________ 57.50 119.00 60.00 123.50 63.00 126.50 65.00 131.50 72.00 136. 50Charlotte.............. 51.00 112.50 53.00 117.00 57.00 120.00 59.00 124.50 61.00 129.00Chattanooga................. 51.00 112.50 53.00 117.00 57.00 120.00 59.00 124.50 61.00 129.00Chicago______________ 58.00 125. 50 62.50 131.00 65.50 135.00 68.00 140.00 70.50 145.00Cincinnati................... 56.50 120.50 58.00 125.00 61.00 128.00 64.00 133.00 66.00 138.00Cleveland............ ...... 57.50 120.50 59.50 125.00 61.50 128.00 63.50 133.00 66.00 138.00Dallas_____ _________ 60.00 120.50 61.50 125.00 63.50 128.00 66.50 133.00 68.50 138.00Denver___ __________ 55.00 113.50 57.50 118.00 61.00 121.00 64.00 126.00 67.00 131.00Des Moines.................... 56.00 116.00 59.50 120.00 62.00 123.00 64.50 127.50 68.00 132.00Detroit.......... ...... 58.50 123.50 60.50 128.00 63.00 131.00 65.00 136.00 67.50 141.00Duluth».......................... 56.00 116.00 59.50 120.00 62.00 123.00 64.50 127.50 68.00 132.00El Paso______________ 54.50 109.00 57.00 113.00 60.00 116.00 62.50 120.50 65.50 125.00Harrisburg___________ 53.00 119. 50 56.00 124.00 59.00 127.00 63.00 131.50 67.00 136.50Hartford_____________ 48.50 122.50 50.00 127.50 55.50 130.50 57.00 135.50 58.50 140.50Indianapolis.................. 57.50 117.00 60.00 122.00 62.00 125.00 64.00 130.00 66.00 134.50Kansas City................ 60.00 120.50 61.50 125.00 63.50 128.00 66.50 133.00 68.50 138.00Knoxville___________ _ 51.00 112.50 53.00 117.00 57.00 120.00 59.00 124.50 61.00 129.00Little Rock......... ......... 58.00 110.50 61.50 120.50 63.50 123.50 65.50 128.00 67.50 132.50Louisville________ _____ 51.00 112.50 53.00 117.00 57.00 120.00 59.00 124.50 61.00 129.00Memphis____________ 51.00 112. 50 53.00 117.00 57.00 120.00 59.00 124. 50 61.00 129.00Miami______ 51.00 112. 50 53.00 117.00 57.00 120.00 59.00 124.50 61.00 129.00
Milwaukee_____ 56.00 119.50 61.00 124.00 63.00 127.00 65.00 132.00 67.00 137.00
MinneaDolis 56.00 118.50 59.50 123.00 63.00 126.00 66.50 131.00 70.00 136.00
Montgomery________ 49.50 110.00 51.50 114.00 55.50 117.00 57.50 121.50 59.50 125.50Nashville................. 51.00 112.50 53.00 117.00 57.00 120.00 59.00 124.50 61.00 129.00New Orleans_______ 51.00 112.50 53.00 117.00 57.00 120.00 59.00 124.50 61.00 129.00New York_______ 55.50 128.00 60.50 132.50 64.00 135.50 66.00 140.50 68.00 147.50Newark_____ 55.50 123.50 58.00 129.00 60.00 132.00 65.00 137.00 67.50 142.00Omaha______
Philadelphia.............. . 56.00 116.00 59.50 120.00 62.00 123.00 64.50 127.50 68.00 132.00

54.0(L 123.00 57.00 127.50 60*00 130.50 65.00 135.50 70,00 140. 50
Pittsburgh___________________ _______________ 54.00 123.00 57.00 127.50 60.00 130.50 65.00 135.50 70.00 140.50
Reading.......... ........................................ ................ . 53.00 119.50 56.00 124.00 59.00 127.00 63.00 131.50 67.00 136.50
Richmond_______ ___________________ _____ _____ 55.00 116.50 57.00 121.00 60.00 124.00 62.00 128.50 65.00 133.00
Salt Lake City__________ ________________ ______ 54.50 111.50 57.00 115.50 60.50 118.50 63.00 123.00 66.00 127.50
Scranton_______________________ ____ __________ 53.00 119.50 56.00 124.00 59.00 127.00 63.00 131.50 67.00 136.50
St. Louis____________________ ____ _____________ 60.00 120.50 61.50 125.00 63.50 128.00 66.50 133.00 « 68.50 7 138.00
Washington, D .C---------------------------- ------ ----------- 59.50 124.50 61.50 129.00 64.50 132.00 66.50 137.00 72.00 142.00
Wayne, Pa.4_____ ______________________________ 54.00 123.00 57.00 127.50 60.00 130.50 65.00 135.50 70.00 140.50
White Plains, N.Y.s_______________ ______ ______ 55.50 128.00 60.50 132.50 64.00 135.50 66.00 140.50 68.00 147.50

1 Cities with populations of 200,000 or more with plant central office crafts
men.

2 Time required to reach maximum rate for plant central office craftsmen
reduced from 6H years to 6 years effective Sept. 2,1953.

* Plant central office craftsmen were first employed in Duluth in 1958.

4 Plant central office craftsmen were first employed in Wayne, Pa., in 1956. 
e Plant central office craftsmen were first employed in White Plains, N. Y., 

in 1953.
« Rate increased an additional $1 effective Feb. 9,1964. 
i Rate increased an additional $3 effective Feb. 9,1964.
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D  -1  — W eekly Salary Rates for Traffic Central Office Operating Employees, Selected Dates

Operator Junior Service Assistant Service Assistant Service Observer

City Jan. 1941 July 1946 July 1952 Jan.
1941

July
1946

July
1952

Jan.
1941

Julv
1946

Julv
1952

Jan.
1941

July
1946

July
1952

Mini
mum

Maxi
mum

Mini
mum

Maxi
mum

Mini
mum

Maxi
mum Maximum Maximum Maximum

Boston........ .............. .......... $13.00 $25.00 $27.00 $41.00 $37.50 $57. 50 $26.00 $43.00 $59. 50 $30.00 $50.00 $66.50 $30.00 $47. 00 $65. 50
Buffalo.................................. 15.00 25.00 28.00 41.00 41.00 58. 50 26.00 42.00 60. 50 30.00 49.00 67. 50 30.00 46.00 67.50
Chicago...------------------------ 15.00 26.00 30.00 44.00 42.00 60.00 27.00 45.00 62.00 31.00 53.00 69.00 31.00 51.00 69.00
Cincinnati............ ................ 13.00 24.00 27. 50 41.50 39.00 58.00 25. 00 42. 50 60.00 29.00 49. 50 67.00 29.00 46.50 66.00
Cleveland...... ...................... 14.00 25.00 29.00 42.50 43.00 58.50 26.00 44. 50 60.50 31.00 51.50 67.50 31.00 48. 50 66.50
Detroit........... ...................... 15.00 25.00 31.00 45.00 44.00 61.50 26.00 46.00 63. 50 30. 00 54.00 70. 50 30.00 51.00 69.50
Kansas City...................... .
Louisville................ ............

13.00 
12. 00

22.00 
20.00

27.00
27.00

39. 00 
39.00

40.00 
36. 50

56. 50 
55.00 21.00 41.00

58. 50 
57.00

27.00
25.00

47.00
47.00

65.50 
64.00

27.00
25.00

45.00 
45. 00

64.50
64.00

Memphis_______ ______ _ 12.00 20.00 27.00 39.00 36.50 55. 00 21.00 41.00 57.00 25.00 47. 00 64.00 25.00 45.00 64.00
Minneapolis________ _____ 14.00 23.00 27.00 40.00 39.00 56. 50 24. 00 41.00 58. 50 28.00 48.00 65. 50 28.00 46.00 64.50
New York________ ______ _ 16. 00 29.00 28.00 44.00 42.00 60. 50 31.00 46. 00 62. 50 35.00 53.00 69. 50 35.00 50.00 69.50
Philadelphia—............ ......... 14.00 25.00 28.00 41.00 40.00 57.00 27.00 43.00 59.00 31.00 50.00 66. 00 31.00 47.00 65.00
Pittsburgh____ ___________ 14.00 25.00 28.00 41.00 40.00 57.00 27.00 43.00 59.00 31.00 50.00 66.00 31.00 47.00 65.00
St. Louis............ ............ . 13.00 23.00 27.00 40.00 40.00 56.50 58. 50 28.00 48.00 65. 50 28.00 46.00 64.50

D -2—Weekly Salary Rates for Traffic Central Office Employees, Selected Cities, 1952-63
Operator

City July 1952 Sept. 1953 Oct. 1954 Nov. 1955 Dec. 1956 Jan. 1958

Mini
mum

Maxi
mum 1

Mini
mum

Maxi
mum1

Mini
mum

Maxi
mum 1

Mini
mum

Maxi
mum1

Mini
mum

Maxi
mum1

Mini
mum

Maxi
mum1

Boston_____ _____ __________ $37.50
41.00

$57.50 $39.00 $59.00
60.00

$39.00
42.00

$61.50 
61. 50

$41.00 $64.00 $44.00 $66.50 $46.00 $69.00
Buffalo 58.50 42.00 44.00 63.50 (2)

51.50Chicago..... ................ .......... 42.00 60.00 44.00 62.00 46.00 64.00 48.00 66.50 69.50 54.00 72.50
Cincinnati_______________ 39.00 58.00 42.00 60. 5C 42.00 62.50 44.50 65.00 48.50 68.00 51.00 71.00
Cleveland__________________ 43.00 58.50 45.00 60.50 45.00 62.00 47.00 64. 50 51. 50 67.50 54.50 70.50
Detroit_____________________ 44.00 61.50 46.00 63.00 46.00 64.50 48.50 67. 50 51.50 70.50 55.50 73.50
Hillsboro, Mo.3_____________
Kansas City________________ 40.00 56.50 42.00 58.50 42.00 60.00 44.50 63.00 47.50 66.00 50.50 69.00
Louisville__________________ 36.50 55.00 38.00 57.00 38.00 58.50 40.00 61.00 43.00 63.50 45.00 66.00
Memphis............................ ..... 36.50 55.00 38.00 57.00 38.00 58.50 40.00 61.00 43.00 63.50 45.00 66.00
Minneapolis__________ __ __ 39.00 56.50 41.00 58.50 41.00 60.00 43.00 62. 50 46.00 65.50 49.00 68.50
Monrovia, M d.3
New York__________________ 42.00 60.50 43.00 62.50 43.00 64.00 45.00 66.5>0 48.00 69.50 51.00 72.00
Philadelphia.................... ........ 40.00 57.00 42.00 59.00 42.00 60.50 44.00 63.00 46.00 66.00 50.00 68.50
Pittsburgh... _______  ____ 40.00 57.00 42.00 59.00 42.00 60.50 44.00 63.00 46.00 66.00 50.00 68.50
Rockdale, Ga.3 _____ ____
St. Louis___  _______ _____ 40.00 56.50 42.00 59.00 42.66 60.50 44.50 63.5»0 47.50 66.50 50.50 69.50
Wayne, Pa.4. . ________ ____ _ 46.00 66.00 50.00 68.50
White Plains, N .Y .8_________ 43.00 62.50 43.00 64.00 45.00 66. 50 48.00 69.50 51.00 72.00

Operator—Continued

June 1959 Oct. 1960 Nov. 1961 Nov. 1962 Nov. 1963

Mini Maxi Mini Maxi Mini Maxi Mini Maxi Mini Maxi
mum mum1 mum mum1 mum mum1 mum mum1 mum mum1

Boston_____ _______________
Buffalo... _______________

$49.00 $72.50 $51.00 $75.00 $54.00 $77.00 $56.00 $80.00 $58.00 $83.00
Chicago........................... ........ 55.50 76.50 57.00 79.00 59.50 81.00 61.50 84.00 64.00 87.00
Cincinnati_________________ 52.50 74.00 54.00 76.50 57.00 78.50 59.00 81.50 61.00 84.50
Cleveland___________. . .  . . . 55.50 73.50 57.50 76.00 60.50 78.00 62.50 81.00 65.00 84.50
Detroit_____________________
Hillsboro, Mo.3.... .......... ........

58.50 76.50 60.50 79.00 63.00 81.00 65.00
56.00

84.00
75.00

67.50
59.50

87.00
79.00

Kansas City________________ 52.50 72.00 54.00 74.50 55.50 76.50 57.50 79.50 59.50 82.50
Louisville____ ________  ___ 46.50 70.00 48.50 72.50 51.00 74.50 53.00 77.00 55.00 79.50
Memphis___________________ 46.50 70.00 48.50 72.50 51.00 74.50 53.00 77.00 55.00 79.50
Minneapolis_____ __________
Monrovia, M d .3___________

50.00 71.50 52.00 74.00 54.50 76.00 56.50
53.50

79.00
70.00

(«)
55.50

(fl)
72.50

New York___  ____________ 52.00 75.00 57.00 78.00 60.00 7 80.00 63.00 84.00 65.00 88.00
Philadelphia___________ ____ 52.00 71.50 59.00 74.50 61.00 7 76.50 63.00 80.50 65.00 83.50
Pittsburgh______ ____ ______
Rockdale, Ga.3........  ..............

52.00 71.50 59.00 74.50 61.00 7 76.50 63.00
51.00

80.50
73.50

65.00
53.00

83.50
76.00

St. Louis___ _______________
Wayne, Pa.'4___ .

52.50 
52. 00

72.50 
71. 50

54.00
59.00

75.00 
74. 50

55.50
61.00

77.00 
7 76. 50 
7 80.00

57.50 80.00 «59.50 *83.00

White Plains, N. Y. 6________ 52.00 75.00 57.00 78.00 60.00 63.00 84.00 65.00 88.00

See footnotes at epd of table.
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D - 2 —W eekly Salary Rates for Traffic Central Office Employees, Selected Cities, 1952- 63— Continued

Junior service assistant

City July 1952 Sept. 1953 Oct. 1954 Nov. 1955 Dec. 1956 Jan. 1958 June 1959 Oct. 1960 Nov. 1961 Nov. 1962 Nov. 1963

Maximum

Boston____ ________________ $59.50 $61.00 $63.50 $66.00 $68.50 $71.00 $74.50 $77.00 $79.00 $82.00 $85.00
Buffalo____________ ______ 60.50 62.00 63.50 65.50
Chicago____________________ 62.00 64.00 66.00 68.50 71.50 74.50 78.50 81.00 83.00 86.00 89.00
Cincinnati___ _____________ 60.00 62.50 64.50 67.00 70.00 73.00 76.00 78.50 80.50 83.50 86.50
C leveland.._______________ 60.50 62.50 64.00 66.50 69.50 72.50 75.50 78.00 80.00 83.00 86.50
Detroit____________________ 63.50 65.00 66.50 69.50 72.50 75.50 78.50 81.00 83.00 86.00 89.00
Hillsboro, Mo.8_________  . . .
Kansas City________________ 58.50 60.50 62.00 65.00 68.00 71.00 74.00 76.50 78.50 81.50 84.50
Louisville__________________ 57.00 59.00 60.50 63.00 65.50 68.00 72.00 74.50 76.50 79.00 81.50
Memphis... ____________ 57.00 59.00 60.50 63.00 65.50 68.00 72.00 74.50 76.50 79.00 81.50
Minneapolis______ _________
Monrovia, Md.3___ _____

58.50 60.50 62.00 64.50 67.50 70.50 73.50 76.00 78.00 81.00
New York_________________ 82.50 64.50 66.00 68.50 71.50 74.00 77.00 80.00 7 82.00 86.00 90.00
Philadelphia______________ 59.00 61.00 62.50 65.00 68.00 70.50 73.50 76.50 7-78. 50 82.50 85.50
Pittsburgh........... .................. 59.00 61.00 62.50 65.00 68.00 70.50 73.50 76.50 7 78.50 82.50 85.50
Rockdale, Ga.8
St. Louis___________________ 58.50 61.00 62.50 65.50 68.50 71.50 74.50 77.00 79.00 82.00 • 85.00
Wayne. Pa. 4 68.00 70.50 73.50 76.50 7 78.50
White Plains, N .Y .3_ ______ 64.50 66.00 68.50 71.50 74.00 77.00 80.00 7 82.00 86.00 90.00

Service assistant

July 1952 Sept. 1953 Oct. 1954 Nov. 1955 Dec. 1956 Jan. 1958 June 1959 Oct. 1960 Nov. 1961 Nov. 1962 Nov. 1963

Maximum

Boston____________ _______ _ $66.50 $68.00 $70.50 $73.00 $75.50 $78.00 $81.50 $84.50 $86.50 $90.00 $93.00
Buffalo____________ _ . __ 67.50 69.00 71.50 73.50
Chicago_________________ 69.00 71.00 73.00 75.50 78.50 81.50 85.50 89.00 91.00 94.00 97.00
Cincinnati_________________ 67.00 69.50 71.50 74.00 77.00 80.00 83.00 86.50 88.50 91.50 94.50
Cleveland_________________ 67.50 69.50 71.00 73.50 76.50 79.50 82.50 85.00 88.00 91.00 94.50
Detroit____________________ 70.50 72.00 73.50 76.50 79.50 82.50 85.50 89.00 91.00 94.00 97.00
Hillsboro, Mo.3_______ _ ___
Kansas City______ _____ ___ 65.50 67.50 69.00 72.00 75.00 78.00 81.00 83.50 86.50 89.50 92.50
Louisville___ ___________ __ 64.00 66.00 67.50 70.00 72.50 75.00 79.00 81.50 83.50 86.50 89.00
Memphis______  __________ 64.00 66.00 67.50 70.00 72.50 75.00 79.00 81.50 83.50 86.50 89.00
Minneapolis_______ ______
Monrovia, M d.8______

65.50 67.50 69.00 71.50 74.50 77.50 80.50 83.00 85.50 89.00
New York_________________ 69.50 71.50 74.00 76.50 79.50 82.00 85.00 88.00 7 90.00 94.00 98.00
Philadelphia_______________ 66.00 68.00 70.50 73.00 76.00 78.50 81.50 84.50 J 86.50 90.50 93.50
Pittsburgh____ ____________ 66.00 68.00 70.50 73.00 76.00 78.50 81.50 84.50 7 86.50 90.50 93.50
Rockdale, Ga.3--
St. Louis___________________ 65.50 68.00 69.50 72.50 75.50 78.50 81.50 84.00 87.00 90.00 •93.00
Wayne, Pa. 76.00 78.50 81.50 84.50 7 86.50
White Plains, N.Y.*._______ 71.50 74.00 76.50 79.50 82.00 85.00 88.00 7 90.00 94.00 98.00

Service obsenrer

July 1952 Sept. 1953 Oct. 1954 Nov. 1955 Dec. 1956 Jan. 1958 June 1959 Oct. 1960 Nov. 1961 Nov. 1962 Nov. 1963

Maximum

Boston__________ ________ $65.50
67.50

$68.00
69.00

$70.50
71.50

$73.00
73.50

$75.50 $78.00 $81.50 $84.50 $86.50 $90.00 $93.00
Buffalo____________________
Chicago_____ _______  _ 69.00 71.00 73.00 75.50 78.50 81.50 85.50 88.00 91.00 94.00 97.00
Cincinnati........ ......... . 66.00 69. 50 71.50 74.00 77.00 80.00 83.00 85.50 87.50 91.50 94.50
Cleveland____________ 66.50 69.50 71.00 73.50 76.50 79.50 82.50 85.00 88.00 91.00 94.50
Detroit._ ____________ _____ 69.50 72.00 73.50 76.50 79.50 82.50 85.50 88.00 91.00 94.00 97.00
Hillsboro, Mo.8_____________
Kansas City______________ 64.50 67.50 69.00 72.00 75.00 78.00 81.00 83.50 86.50 89.50 92.50
Louisville_____________ ____ 64.00 66.00 67.50 70.00 72.50 75.00 79.00 81.50 83.50 86.50 89.00
Memphis___________ 64.00 66 00 67.50

69.00
70.00
71.50

72. 50 75.00 79.00 81.50 83.50 86.50 89.00
Minneapolis_______ ____ 64.50 67.50 74.50 77.50 80.50 83.00 85.00 89.00
Monrovia, M d.3___________
New Y ork........................ 69.50 71.50 74.00 76.50 79.50 82.00 85.00 88.00 7 90.00 94.00 98.00
Philadelphia_______________ 65.00 68.00 69.50 72.00 75.00 77.50 80.50 83.50 7 85.50 89.50 92.50
Pittsburgh. _____ ___________ 65.00 68.00 69.50 72.00 75.00 77.50 80.50 83.50 7 85.50 89.50 92.50
Rockdale, Ga.3_____________
St. Louis____________ .. 64.50 68.00 69.50 72.50 75.50 78.50 81.50 84.00 87.00 90.00 •93.00
Wayne, Pa.4—______________
White Plains, N.Y. •,_______ 71.50 74.00 76.50 79.50 82.00 85.00 88.00 7 90.00 94.00 98.00

1 Time required to reach maximum rates for operators reduced from 6H 
years to 6 years effective Sept. 2,1953, and to 5H years effective Nov. 9,1961.

2 Traffic employees were not employed in Buffalo by the Long Lines 
Department after May 6, 1956.

3 Traffic employees were first employed in Hillsboro, Monrovia, and Rock
dale in 1961.

4 Traffic employees, except service observers, were employed in Wayne 
only for the period 1956-62. Service observers were not employed in Wayne.

« Traffic employees were first employed in White Plains in 1953..
« Traffic employees were not employed in Minneapolis by the Long Lines 

Department after Mar. 2,1963.
i Maximum rate increased an additional $1 effective May 6,1962. 
s Rate increased an additional 50 cents effective Feb. 9,1964.
• Rate increased an additional $2 effective Feb. 9,1964.
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E  - 1 —W eekly Salary Rates for Clerical Employees, Selected Dates, Groups and Cities

City

Group 3 1 Group 4 1

Aug. 1944 2 July 1946 July 1952 Aug. 1944 2 July 1946 July 1952

Mini
mum

Maxi
mum

Mini
mum

Maxi
mum

Mini
mum

Maxi
mum

Mini
mum

Maxi
mum

Mini
mum

Maxi
mum

Mini
mum

Maxi
mum

Chicago................. .................. $20.00 $33.00 $30.00 $44.00 $43.00 $61.50 $20.00 $38.00 $30.00 $49.00 $43.00 $67.00
Cincinnati........... - .............. 20.00 29.00 28.50 39.50 39.00 53.50 20.00 33.00 28.50 43.50 39.00 60.00
Cleveland______ ___________ 21.00 32.00 29.00 41.00 43.00 57.00 21.00 36.00 29.00 45.00 43.00 61.50
Kansas City----------------------- 18.00 27.00 27.00 38.00 40.00 53.00 18.00 33.00 27.00 44.00 40.00 60.50
New York-------------------------- 20.00 34.00 28.00 43.00 42.00 58.00 20.00 40.00 28.00 49.00 42.00 65.50
Philadelphia______________ 19.00 33.00 28.00 42.00 40.00 56.00 19.00 39.00 28.00 48.00 40.00 62.50
St. Louis__________________ 18.00 28.00 27.00 39.00 40.00 53.00 18.00 34.00 27.00 45.00 40.00 60.50

i Each clerical group is composed of a number of occupations requiring * Initial schedules; employees at many locations received retroactive in-
approximately the same skill or degree of responsibility. Group 3 has 6 creases as a result of the establishment of these schedules,
occupations among which are file clerk, and typist. Group 4 nas 18 occupa
tions among which are calculating machine operator, junior draftsman, 
payroll clerk, and stenographer.
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E -  2 — Weekly Salary Rates for Clerical Employees, Selected Groups and Cities,1 1952-63

City

July 1952 September 1953 October 1954 November 1955

Mini
mum

Maximum
Mini
mum

Maximum
Mini
mum

Maximum
Mini
mum

Maximum

Group 32 Group 42 Group 32 Group 4 2 Group 32 Group 42 Group 32 Group 42

Atlanta___________________ $39.00 $57.00 $60.00 $40.50 $59.00 $62.00 $40.50 $60.50 $63.50 $42.50 $62.50 $66.00
Baltimore_________________ 39.00 64.00 40.50 66.00 40.50 67.00 43.00 69.50
Birmingham____ __________ 39.00 57.00 60.00 40.50 59.00 62.00 40.50 60.50 63.50 42.50 62.50 66.00
Boston...... ................ ............ 37.50 54.00 60.50 39.00 55.50 62.00 39.00 57.00 63.50 41.00 59.00 65.50
Buffalo____________ _____ 41.00 55.00 60.50 42.00 56.50 62.00 42.00 58.00 63.50 44.00 60.00 65.50
Charleston_________ ____ 38.50 60.50 39.00 62.50 39.00 64.00 41.00 66.50
Charlotte____________ _____ 39.00 57.00 60.00 40.50 59.00 62.00 40.50 60.50 63.50 42.50 62.50 66.00
Chattanooga______________ 39.00 60.00 40.50 62.00 40.50 63.50 42.50 66.00
Chicago-.r_______________ 43.00 61.50 67.00 45.00 63.50 69.00 46.00 65.50 71.00 48.00 67.50 73.50
Cincinnati______________ __ 39.00 53.50 60.00 42.00 55.50 62.50 42.00 58.00 65.50 44.50 60.50 68.00
Cleveland____ ______ _____ 43.00 57.00 61.50 45.00 59.00 63.50 45.00 60.50 65.00 47.50 63.00 67.50
Dallas____________________ 40.00 53.00 60.50 42.00 55.00 62.50 42.00 56.50 64.00 44.50 59.50 67.00
Denver................ .......... ....... 40.00 56.50 59.50 42.00 59.00 62.00 42.00 60.50 63.50 44.00 63.00 66.00
Des Moines_____________ __ 39.00 60.00 42.00 62.00 42.00 63.50 44.00 66.00
Detroit___________________ 44.00 60.00 67.00 46.00 61.50 68.50 46.00 62.50 69.50 48.50 65.00 72.50
Duluth___________________
El Paso___ ______________ 40.66 59.50 41.50 61.50 41.50 63.00 43.50 65.00
Harrisburg________________ 38.00 54.50 61.50 40.00 56.50 63.50 40.00 57.50 64.50 42.00 59.50 67.00
Hartford........... ............... 38.00 60.50 39.00 62.00 39.00 63.50 41.00 65.50
Houston__________________ 42.00 64.00 44.50 67.00
Indianapolis_______________ 40.50 56.50 60.50 42.00 57.50 61.50 42.00 58.50 63.00 44.50 60.50 65.00
Kansas City_______________ 40.00 53.00 60.50 42.00 55.00 62.50 42.00 56.50 64.00 44.50 59.50 67.00
Knoxville_________________ 39.00 60.00 40.50 62.00 40.50 63.50 42.50 66.00
Little Rock________________ 39.00 57.00 41.00 59.00 41.00 60.50 43.50 63.50
Los Angeles_______ _______ 47.00 70.00 47.00 71.50 50.00 74.00
Louisville_________________ 39.00 57.00 60.00 40.50 59.00 62.00 40.50 60.50 63.50 42.50 62.50 66.00
Memphis_________________ 39.00 57.00 60.00 40.50 59.00 62.00 40.50 60.50 63.50 42.50 62.50 66.00
Miami____________________ 39.00 60.00 40.50 62.00 40.50 63.50 42.50 66.00
Milwaukee_______  _____ 39.00 57.00 40.50 59.00 40.50 60.50 43.00 63.00
Minneapolis_______________ 39.00 56.50 61.00 42.00 58.50 63.00 42.00 60.00 66.00 44.00 62.50 68.50
Montgomery___ ______ ___ 38.00 57.00 39.50 59.00 39.50 60.50 41.50 62.50
Nashville. .I. ___________ 39.00 57.00 60.00 40.50 59.00 62.00 40.50 60.50 63.50 42.50 62.50 66.00
New Orleans____ __________ 39.00 60.00 40.50 62.00 40.50 63.50 42.50 66.00
New York________________ 42.00 58.00 65.50 43.00 60.00 67.50 43.00 61.50 69.00 45.00 64.00 71.50
Newark____ ____________ _ 44.00 59.50 65.00 45.00 61.00 66.50 45.00 61.50 67.00 47.00 64.00 69.50
Omaha__________„________ 39.00 54.50 60.00 42.00 56.50 62.00 42.00 58.00 63.50 44.00 60.50 66.00
Philadelphia_______________ 40.00 56.00 62.50 42.00 58.00 64.50 42.00 59.50 66.00 44.00 62.00 68.50
Pittsburgh________________ 40.00 56.00 62.50 42.00 58.00 64.50 42.00 59.50 66.00 44.00 62.00 68.50
Reading__________________ 38.00 61.50 40.00 63.50 40.00 64.50 42.00 67.00
Richmond____ ___________ 38.50 55.00 62.00 40.00 56.50 63.50 40.00 58.00 65.00 42.00 60.00 67.00
Salt Lake City____________ 40.00 59.50 41.50 61.50 41.50 63.00 43.50 65.50
San Francisco_____ ________ 43.50 62.50 68.00 47.00 64.60 70.00 47.00 66.00 71.50 50.00 68.50 74.00
Scranton___ ______________ 38.00 61.50 40.00 63.50 40.00 64.50 42.00 67.00
Seattle_____ ______________ 47.00 71.00 49.00 73.50
St. Louis_______ _________ 40.00 53.00 60.50 42.00 55.00 62.50 42.00 56.50 64.00 44.50 59.50 67.00
Washington, D.C__________ 43.50 60.00 66.00 45.00 61.50 67.50 45.00 63.00 69.00 47.50 65.) 50 71.50
Wayne, Pa_____  _____
White Plains, N.Y...... ........ . 43.00 60.00 67.50 43.00 61.50 69.00 45.00 64.00 71.50

December 1956 January 1958 June 1959 October 1960

Maximum Maximum Maximum Maximum
Mini Mini- Mini Mini
mum mum mum mum

Group 32 Group 42 Group 32 Group 42 Group 32 Group 42 Group 32 Group 42

Atlanta________________  .. $45.50 $65.00 $68.50 $47.50 $67.50 $71.00 $48.50 $71.00 $74.50 $50.00 $73.50 $77.00
Baltimore_____ ____________ 47.00 72.00 49.50 74.50 50.50 77.00 53.00 79.00
Birmingham_______________ 45.50 65.00 68.50 47.50 67.50 71.00 48,50 71.00 74.50 50.00 73.50 77.00
Boston___________________ 44.00 61.50 68.00 46.00 66.00 72.50 49.00 69.00 75.50 51.00 71.50 78.00
Buffalo____ ______________ 46.00 62.00 67.50 48.00 64.00 70.00 49.50 72.00 53.50 75.00
Charleston________________ 45.00 70.00 47.50 73.00 50.00 76.00 51.50 78.00
Charlotte___ ____________ 45.50 65.00 68.50 47. 50 67. 50 71.00 48.50 71.00 74.50 50.00 77.00
Chattanooga______________ 45.50 68.50 47.50 71.00 48.50 74.50 50.00 77.00
Chicago___________________ 51.00 70.50 76.50 53.50 73.50 79.50 54.50 76.50 83.00 56.00 78.50 86.00
Cincinnati_______________ 48.50 63.50 71.00 51.00 66.50 74.00 52.50 69.50 77.00 54.00 73.50 80.00
Cleveland____  _______ ____ 51.50 66.00 70.50 54.50 69.00 73.50 55.50 71.00 75.50 57.50 73.00 77.50
Dallas__________________ 47.50 62.50 70.00 50.50 65.50 73.00 52.50 76.00 54.00 79.00
Denver___________________ 46.50 66.00 69.00 49.00 69.00 72.00 50.50 72.00 75.00 52.00 74.50 77.50
Des Moines_______________ 47.00 69.00 50.00 72.00 50.00 76.00 52.00 78.50
Detroit______ ______ ____ 51.50 68.00 75.50 55.50 71.00 78.50 58.50 74.00 81.50 60.50 84.00
Duluth__________________ 50.00 76.00 52.00 78.50
El Paso___________________ 45.50 68.00 48.00 71.00 49.50 74.00 51.00 76.50
Harrisburg___ ___________ 44.00 62.00 69.50 46.00 63.50 71.50 49.00 66.50 74.50 5J 00 69.00 77.50
Hartford_____________ ____ 44.00 68.50 47.00 71.50 48.50 74.50 51.00 77.50
Houston__________________ 47.50 70.00 50.50 73.00 52.50 76.00 54.00 79.00
Indianapolis....... ............ ....... 48.50 62.50 67.50 51.50 64.50 70.00 53.00 67.00 73.00 54.50 75.50
Kansas City_______________ 47.50 62.50 70.00 50.50 65.50 73.00 52.50 68.50 76.00 54.00 71.50 79.00
Knoxville..................... ......... 46.50 68.50 47.50 71.00 48.50 74.50 50.00 77.00
Little Rock_______________ 46.00 66.50 48.50 69.50 50.50 72.00 54.00 77.50
Los Angeles_______________ 55.00 77.00 57.50 80.00 59.50 82.50 64.00 85.50
Louisville_____________ . . . 45.50 65.00 68.50 47.50 67.50 71.00 48.50 71.00 74.50 50.00 77.00
Memphis____ ___________ 45.50 65.00 68.50 47.50 67.50 71.00 48.50 71.00 74.50 50.00 77.00
Miami................................. . 45.50 68.50 47.50 71.00 48.50 74.50 50.00 77.00

1 1 1 1 1 1

See footnotes at end of table.
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E - 2—Weekly Salary Rates for Clerical Employees, Selected Groups and Cities,11952-63— Continued

City

December 1956 January 1958 June 1959 October 1960

Mini
mum

Maximum
Mini-
mum

Maximum
Mini
mum

Maximum
Mini
mum

Maximum

Group 32 Group 42 Group32 Group 42 Groups2 Group 42 Group 32 Group 42

Milwaukee________________ $47.00 $66.50 $50.00 $69.50 $51.50 $73.00 $54.50 $75.50
Minneapolis_______________ 47.00 $65.50 71.50 50.00 $68.50 74.50 50.00 77.50 52.00 80.00
Montgomery______________ 44.00 64.50 46.00 67.00 47.00 70.00 49.00 72.50
Nashville_________________ 45.50 65.00 68.50 47.50 67.50 71.00 48.50 $71.00 74.50 50.00 77.00
New Orleans______________ 45.50 68.50 47.50 71.00 48.50 74.50 50.00 77.00
New York_________ ____ 48.00 67.00 74.50 51.00 69.00 77.00 52.00 70.50 79.00 55.00 $74.00 82.00
Newark__________________ 49.50 67.00 72.50 51.50 69.50 75. CO 52.00 71.50 77.00 53.50 79.50
Omaha.. ________________ 47.00 63.50 69.00 50.00 66.50 72.00 50.00 76.00 52.00 78.50
Philadelphia..... ..................... 46.00 65.00 71.50 48.00 67.50 74.00 50.00 70.00 77.00 53.00 72.00 81.00
Pittsburgh________________ 46.00 65.00 71.50 48.00 67.50 74.00 50.00 70.00 77.00 53.00 72.00 81.00
Reading__________________ 44.00 69.50 46.00 71.50 49.00 74.50 51.00 77.50
Richmond________________ 46.00 63.00 70.00 48.50 66.00 73.00 50.50 67.50 76.00 52.00 69.00 78.50
Salt Lake City ______ ____ 45.50 68.50 48.50 71.50 50.50 74.50 52.00 77.00
San Francisco__ ___________ 55.00 70.00 77.00 57.50 72.50 80.00 59.50 82.50 64.00 85.50
Scranton__________________ 44.00 69.50 46.00 71.50 49.00 74.50 51.00 77.50
Seattle________________ ___ 53.00 76.50 55.50 79.50 57.00 82.00 59.00 84.50
St. Louis------ -------------------- 47.50 62.50 70.00 50.50 65.50 73.00 52.50 68.50 76.00 54.00 71.50 79.00
Washington, D.C.............. . 51.50 68.50 74.50 54.00 71.00 77.00 55.50 73.50 79.50 57.00 76.00 81.50
Wayne, Pa________________ 46.00 65.00 71.50 48.00 67.50 74.00 50.00 70.00 77.00 53.00 72.00 81.00
White Plains, N.Y......... ....... 48.00 67.00 74.50 51.00 69.00 77.00 52.00 70.50 79.00 55.00 74.00 82.00

November 1961 November 1962 November 1963

Minimum
Maximum

Minimum
Maximum

Minimum
Maximum

Group 3 2 Group 4 2 Group 3 2 Group 4 2 Group 3 2 Group 4 2

A tlanta_________ ________ $51.50 $75.00 $78.50 $53.50 $77.00 $80.50 $55.50 $79.00 $83.00
Baltimore_____ ______ ______ 54.00 80.50 55.50 83.00 57.50 85.00
Birmingham________________ 51.50 75.00 78.50 53.50 77.00 80.50 55.50 79.00 83.00
Boston___________ __________ 53.00 73.00 79.50 55.00 76.00 82.50 57.00 79.00 85.50
Buffalo_____ _______________ 55.00 78.00 57.00 81.00 59.00 85.00
Charleston_________________ 53.00 79.50 55.00 82.50 57.00 85.00
Charlotte___________ _____ __ 51.50 78.50 53.50 80.50 55.50 83.00
Chattanooga________ _______ 51.50 78.50 53.50 80.50 55.50 83.00
Chicago............... ........... ........ 57.50 80.00 88.00 59.50 83.00 91.00 62.00 86.00 94.00
Cincinnati_________________ 56.00 75.00 81.50 59.00 77.50 84.50 61.00 82.00 87.50
Cleveland................................. 59.00 74.50 79.00 61.00 77.50 83.00 63.50 82.50 87.00
Dallas_______________ _____ _ 55.50 81.00 57.50 84.00 59.50 87.00
Denver......... ................... ........ 55.00 76.00 79.50 57.00 79.00 82.50 59.50 82.00 85.50
Des Moines.............................. 53.50 81.50 55.50 84.50 57.50 87.00
Detroit....... ............... . . .  . . . 63.00 85.50 65.00 88.50 67.50 91.50
D uluth________ ____ _______ 53.50 81. 50 55.50 84.50 57.50 87.00
E l Paso____________________ 54.00 78.50 56.00 81.00 58.50 83.50
Harrisburg______ ___________ 53.00 72.00 79.50 55.00 75.50 82.00 57.00 78.50 85.00
Hartford________ _______ 55.50 79.50 57.00 82.00 58.50 85.50
Houston___________________ 55.50 81.00 57.50 84.00 59.50 87.00
Indianapolis__________ _____ 56.00 77.00 58.00 80.00 59.50 83.00
Kansas C ity _______________ 55.50 73.00 81.00 57.50 76.00 84.00 59.50 79.00 87.00
Knoxville.................. ......  . . . 51.50 78.50 53.50 80.50 55.50 83.00
L ittle  Rock _______ _________ 55.50 79.50 57.50 82.50 59.50 85.00
Los Angeles_____ ___ _______ 68.00 87.50 71.50 90.50 74.50 95.50
Louisville_____________ ____ 51.50 78.50 53.50 80.50 55.50 83.00
Memphis__________ ______ 51.50 78.50 53.50 80.50 55.50 83.00
Miami_____________________ 51.50 78.50 53.50 80.50 55.50 83.00
Milwaukee...... ........................ 57.00 77.00 59.00 80.00 61.00 83.00
Minneapolis__________ _____ 54.50 82.50 56.50 86.00 59.00 89.00
Montgomery_______ ________ 50.50 74.00 52.50 76.00 54.50 78.00
Nashville_____________ ____ 51.50 78.50 53.50 80.50 55.50 83.00
New Orleans_______ ________ 51.50 78.50 53.50 80.50 55.50 83.00
New York__________________ 56.50 76.00 84.00 58.50 79.00 87.00 60.50 82.00 90.00
Newark________ _____ ______ 55.00 81.00 57.00 84.00 59.00 87.00
Omaha_____________________ 53.50 81.50 55.50 84.50 57.50 87.00
Philadelphia_____________ 55.00 74.50 83.00 57.00 78.50 86.00 59.00 81.50 89.00
Pittsburgh..... ................ ......... 55.00 74.50 83.00 57.00 78.50 86.00 59.00 81.50 89.00
Reading___________________ 53.00 79.50 55.00 82.00 57.00 85.00
Richmond_________ _______ _ 53.50 70.50 80.00 55.00 72.50 82.00 57.00 74.00 84.00
Salt Lake C ity........................ 55.00 79.00 57.00 81.50 59.50 84.00
San Francisco.......................... 68.00 87.50 71.50 90.50 74.50 95.50
Scranton______ ___________ 53.00 79.50 55.00 82.00 57.00 85.00
Seattle____ ________________ 62.50 86.00 64.50 89.00 66.50 91.50
S t. Louis______ ____________ 55.50 73.00 81.00 57.50 76.00 84.00 3 59.50 « 79.00 * 87.00
Washington, D .C ___________ 58.50 78.00 83.00 60.50 81.50 85.50 66.00 83.50 87.50
Wayne.__________________ 55.00 74.50 83.00 57.00 78.50 86.00 59.00 81.50 89.00
White Plains_______________ 56.50 76.00 84.00 58.50 79.00 87.00 60.50 82.00 90.00

1 Cities with populations of 200,000 or more with clerical employees.
* Each clerical group is composed of a number of occupations requiring 

approximately the same skill or degree of responsibility. Group 3 has 4 
occupations, among which are file clerks and typists. Group 4 had 20 occu
pations up to Feb. 10, 1958; 19 up to July 10, 1959; 18 up to Nov. 9, 1960; 16

thereafter, among which are junior draftsmen, payroll clerks, stenographers, 
and traffic clerks.

3 Rate increased an additional $0.50 effective Feb. 9,1964.
* Rate increased an additional $2 effective Feb. 9,1964.
Note: Dashes indicate no employees in group.
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F—Salary Progression Schedule for Operators by City 1 1

C ity

E ffective date and num ber o f years' service 
required to reach m axim um  rates

C ity

E ffective date and num ber of years’ service 
required to reach m axim um  rates

D e 
cem 
ber
1940

O cto
ber
1942

1943 3 1944 2
Jan
uary
1945

F eb
ruary
1946

July
1950

D e 
cem 
ber
1940

O cto
ber
1942

1943 2 1944*
Jan
uary
1945

F eb
ruary
1946

July
1950

B oston _____________ 13 12 9 8 6 M Louisville______________ 11 9 8 6H
B uffalo ...... ..................... 13 12 8 6 y 2 M em ph is______________ 11 9 8 6H
Chicago____________ ____ 13 12 9 8 6 H M inneapolis___________ 3 13 12 4 8 6 H
C incinnati......................... 13 12 10 8 6 y 2 N ew  Y o rk ____________ 13 12 8 6 y 2

Cleveland ____________ 10 8 6 M Philadelphia.................... 13 12 10 9 8 6 Y i

D etroit _____________ __ 13 12 9 8 6 % P ittsb u rg h ..___________ 13 12 10 9 8 6 X

Kansas C ity ............. ........ 12 10 8 m St. L ouis______________ _ 13 12 10 8

1 Other groups followed the same general pattern as operators. At present 
the longest schedule for any Long Lines employees is 6M years.

* Various months during the year indicated.
* Effective March 1941.
* Effective Mar. 2, 1945, the wage schedule was reduced to 10 years and 

effective Mar. 16, it was reduced to 8 years.
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Wage Chronologies

The following lis t  constitutes a ll wage chronologies published to date. 
Those for which a price  is  shown are  available from  the Superintendent of Docu
m ents, U .S . Government Printing Office, Washington, D .C .,  20402, or from
any of its regional sa le s  o ffice s. Those for which a price  is not shown may be 
obtained free  as long as a supply is  available , from  the Bureau of Labor S ta tistic s , 
Washington, D. C. , 20212, or from  any of the regional o ffices shown on the inside 
back cover.

Aluminum Company of A m erica, 1939—61. BLS Report 219.
A m erican V isco se , 1945—63. BLS Report 277 (20 cents).
The Anaconda Co. , 1941—58. BLS Report 197.
Anthracite Mining Industry, 1930—59. BLS Report 255.
Arm our and Co. , 1941—63. BLS Report 187.

B erksh ire  Hathaway Inc. (form erly  Northern Cotton Textile A ssociation s), 
1943—64. BLS Report 281 (20 cents).

Bethlehem Atlantic Shipyards, 1941—62. BLS Report 216.
1 Big Four Rubber Com panies, Akron and Detroit P lan ts, 1937—55.
1 Bituminous Coal M ines, 1933—59.

The Boeing Co. (Washington P lants), 1936—64. BLS Report 204(20 cents).

C arolina Coach Co. , 1947—63. BLS Report 259.’
C h rysler Corporation, 1939—64. BLS Report 198 (25 cents).
Commonwealth Edison Co. of Chicago, 1945—63. BLS Report 205 (20 cents).

2 F ed eral C la ssifica tio n  Act Em ployees, 1924—64. B L S  Bulletin 1442.
F ord  Motor Company, 1941—64. BLS Report 99 (30 cents).
G eneral M otors Corp. , 1939—63. BLS Report 185 (25 cents).

1 International H arvester Company, 1946—61.
International Shoe Co. , 1945—64. BLS Report 211.
Lockheed A ircraft Corp. (C aliforn ia Company), 1937—64. BLS Report 231 

(25 cents).
M artin—M arietta Corp. (Baltim ore Plant), 1944—61. BLS Report 232. 
M assach u setts Shoe M anufacturing, 1945—64. BLS Report 209(20 cents).

1 New York City Laun dries, 1945—58.
North A m erican Aviation, 1941—64. BLS Report 203 (25 cents).
North Atlantic Longshoring, 1934—61. BLS Report 234.

P acific  C oast Shipbuilding, 1941—64. BLS Report 254 (25 cents).
1 P acific  G as and E lectric  C o ., 1943—59.
1 P acific  Longshore Industry, 1934—59.

R ailro ad s—Nonoperating Em ployees, 1920—62. BLS Report 208 (25 cents).

S in cla ir Oil Com panies, 1941—63. BLS Report 225 (25 cents).
Swift & Co. , 1942—63. BLS Report 260 (25 cents).
United States Steel Corporation, 1937—64. B LS Report 186 (30 cents). 
W estern Greyhound L in es, 1945—63. BLS Report 245 (30 cents).
W estern Union T elegraph  Co. , 1943—63. BLS Report 160 (30 cents).

* Out of print. See Directory of Wage Chronologies, 1948-October 1964, for Monthly Labor Review issue in which 
basic report and supplements appeared.

2 Study in progressj price not available.
*  U.S. GOVERNMENT PRINTING OFFICE : 1965 0 -7 7 3 -2 4 6Digitized for FRASER 
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BUREAU OF LABOR STATISTICS REGIONAL OFFICES

Region V— Western 
450 Golden Gate Avenue 
Box 36017
San Francisco, Calif. 94102 

Tel. s 556-4678

1365 Ontario Street 
Cleveland, Ohio 44114 

T e l.: 241-7900
219 South Dearborn Street 
Chicago, 111. 60604 

T e l.: 828- 7226

\ # \
ATLANTA

Q,
Region III— Southern 

1371 Peachtree Street, NE. 
Atlanta, Ga. 30309 

T e l . : TRinity 6-3311

HAWAII
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