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Preface

This chronology, the only one that reports salary
levels and supplementary benefits that have not been deter-
mined by collective bargaining, is one of a series that
traces the changes in wage scales and related benefits con-
tained in collective bargaining agreements made by indi=
vidual employers or combination of employers with a union
or group of unions. Benefits unilaterally provided by an
employer are generally reported. The chronology series
is intended primarily as a tool for research, analysis,
and wage administration. The series deals only with se-
lected features of the varied history of collective bargain-
ing or wage determination. References to job security,
grievance procedure, methodology of piece-rate adjust-
ment, and similar matters are omitted. For purpose and
scope of wage chronology series, see Monthly Labor Re-
view, December 1948, page 581.

This chronology includes materials previously
published in four parts—as Wage Chronology No. 13 cov-
ering the period 1924-50; Supplement No. 1, 1951; Sup-
plement No. 2, 1952-58; and Supplement No. 3, 1959—60.

The basic chronology and first three supplements
were combined into a report, published in 1961, that cov-
ered the years 192460, The present revision incorporates
Supplement No. 4 and rearranges the information previ-
ously published to provide it in chronological order by
subject matter, No additional or revised information is
provided.

The wage chronology program is directed by Lily
Mary David, Chief of the Division of Wage Economics,
under the general direction of L, R, Linsenmayer, As-
sistant Commissioner for Wages and Industrial Relations.
This chronology was prepared under the supervision of
Albert A, Belman. The analysis for the period 1961 to
1964 was prepared by Jeanne Griest.
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Wage Chronology:

Federal Classification Act Employees, 1924—64

Introduction

1924 =50

THE passace of the Classification Act of 1923 was
the first systematic attempt by the Federal Gov-
ernment to achieve a uniform alignment of jobs
and salaries among its various departments and
agencies. Although the Civil Service Act of 1883
provided for open competitive examinations, a
probationary period before absolute appointment,
and apportionment of appointments according to
the population of States, Territories, and the
District of Columbia, it did not correlate salaries
with duties. Attempts were made to do so after
the passage of the act, but the process was left
in the hands of the individual departments and
did not result in the uniformity desired.

The Classification Act of 1923 -established
the principles that (1) positions covered by the
act were to be classified and graded according to
their duties and responsibilities; (2) the same pay
scale was to be applicable to all positions falling
in the same class and grade regardless of depart-
ment; (3) the different pay scales and the various
classes and grades were to be logically associated
so that pay was properly related to work; and
(4) there was to be a central classifying agency
(the Personnel Classification Board) serving all
departments and charged with the responsibilities
of equalizing and coordinating the classification
and grading of positions. Thereafter, the rates
of compensation for the same or similar work in
different departments assumed a closer relation-
ship. The provisions of the act were not applied
by statute to the field service until July 1930. In
1932 the Personnel Classification Board was
transferred to the Civil Service Commission.

Subsequent changes in the structure of the
Executive branch of the Federal Government
brought about many changes in the Classification
Act of 1923. These took the form of Congres-
sional amendments and Executive orders. The
Classification Act of 1949 superseded the original
act and established new authority and procedures.
Specifically, the act was designed to “bring posi-
tion-classification closer to the needs of Govern-
ment as now constituted and to clarify and
ccordinate the distribution of authority between
the [Civil Service] Commission and the various
departments . . .”

The salaries of approximately 900,000 Federal
Civil Service employees are now fixed by the
1949 law. Other laws and regulations govern
their retirement system, annual leave, and related
wage practices. Federal employees are stationed
throughout the continental United States, in the
Territories, and foreign countries. Because of
the wide variety of Government functions, many
kinds of positions are included in the Federal
service. The levels of responsibility covered by
the classification system range from routine, low-
skilled work to that of bureau heads.

This chronology® traces the major changes in
salaries and related practices since the effective
date of the Classification Act of 1923, as provided
by statute, Executive orders, regulations of the
Civil Service Commission, and opinions of the
Comptroller General. Only per-annum Federal
employees now subject to the Classification Act
and employees within the continental United

For the purpose and scope of the wage chronology series,
see Monthly L.abor l}ev:ow, December 1948 (p. 581).
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States are covered in this chronology. Excluded
are provisions governing employees whose com-
pensation is established by wage boards, Post
Office Department employees, and certain groups
now under. the Classification Act, to whom the
general provisions are not applicable. Because
the Classification Act of 1923 continued some
established standards relating to Federal employ-
ment, the provisions reported for July 1, 1924, the
effective date of the act, do not necessarily indicate
changes in previous conditions of employment.
The inclusion of a chronology dealing with the
Federal classified service in a series devoted
principally to collective-bargaining or other wage-
determination arrangements in private industry
requires some discussion of the legal position of
Federal Civil Service workers compared to that
of workers in private employment. The Federal
worker is not covered by the Fair Labor Standards
Act, State workmen’s compensation acts, Federal-
‘State unemployment compensation acts, and
Federal Old Age and Survivors Insurance pro-
gram. (Some Federal workers were given OASI
coverage by the act of August 28, 1950.) There
are, however, regulations and practices regarding
the payment of premium rates for overtime work,
on-the-job injury and health compensation, and a
contributory retirement system, which are out-
lined in the chronology. No unemployment-
compensation benefits are available to persons
separated from Federal employment. Although
unions among the Federal classified employees
covered by this chronology have existed for several
decades, membership has always been relatively
small. Collective bargaining on wages and related
matters, as it functions in private industry, did
not enter into the determination of salary levels
and supplementary benefits for these employees.
The purpose of this chronology and others in
the series is to present a simplified summary of
the major changes in wages and supplementary
benefits that have taken place during the periods
covered. The information presented in this chro-
nology was extracted from a large volume of acts,
regulations,. orders, and opinions, with a neces-
sarily drastic limitation on the amount of detail,
exceptions, administrative procedures, etc., that
could be shown. Readers are, therefore, reminded
that except to obtain a summary of the changes,
there is no available substitute for the legal docu-

ments and the opinions of the Government agen-
cies charged with interpreting these documents.

1951

Basic rates of pay of Federal Classification Act
employees were increased by an amendment to the
Classification Act of 1949 passed in October
1951 by the Eighty-second Congress. Its provi-

sions were retroactive to ‘“the first day of the first
pay period which began after June 30, 1951.”
July 8, 1951, was the effective date of the pay
increase for the majority of the more than a million
employees affected.

In the period since the Classification Act was
made effective, vacation (annual leave) and sick
leave provisions for Federal employees were slso
modified by Acts of Congress.

195258

FroM 1952 1o 1958, pay scales and supplementary
benefits of workers whose rates of pay are set by
the Federal Classification Act were affected by a
number of legislative measures. Salary scales for
all workers under the act except those in general
schedule (GS) grade 18 were advanced 7.5 percent
by the Federal Employees Salary Increase Act of
1955.2 The pay of workers in grade GS-18 was
raised in 1956 when Congress increased the maxi-
mum salary that could be paid to workers covered
by the Classification Act from $14,800 to $16,000.
In 1958, pay scales were increased an average of
10.1 percent by the Federal Employees Salary
Increase Act of 1958.3

The maximum number of jobs that could be
classified in GS-16, 17, and 18 was also increased
during this period.* Longevity pay steps were
added to the salary structure for grades GS-11
through GS-15 in 1954.

The same legislation provided for hiring workers
at rates above the minimum for the grade in
occupations in which there were recruitment
problems. It also provided for the transfer of

2 Public Law %4, 84th Cong., Ist sess.
Public Law 462, 85th Cong., 2d sess.
The number was raised in 1954, 1055, 1956, and again in 1958,
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most workers under the crafts, protective, and
custodial (CPC) schedule to wage-board rate
determination; the remainder of these employees
were transferred to the general schedule.

The major changes in supplementary benefits
introduced between 1952 and 1958 consisted of
provision for unemployment compensation, life
insurance (to be financed by joint contributions by
employees and the Government), and liberaliza-
tion of the Federal retirement system accompanied
by an increase in employee contributions to the
retirement fund. Other legislative action during
this period included a reduction in the amount
of annual leave that could be accumulated, an
improvement in overtime pay, introduction of
call-back pay provisions, liberalization of travel
allowances, provision of allowances for workers
required to wear uniforms, and provision for
financing of training.

The contributory life insurance system was
enacted by the 83d Congress in August 1954.
Insurance approximating a worker’s annual salary
became automatic unless he specifically elected
to the contrary. It continues without further
charge to employees separated for immediate
retirement after 15 years’ civilian service or for
disability; the amount of insurance is reduced after
age 65.

Unemployment compensation was extended to
Federal employees beginning January 1, 1955,
also by action of the 83d Congress. Under this
legislation, payments to an employee are deter-
mined under the unemployment insurance law of
the State that is applicable in his case. Unem-
ployment compensation benefits begin after the
period covered by the terminal annual leave pay-
ment.

The retirement system was liberalized by the
second session of the 84th Congress. The re-
visions, effective October 1, 1956, included a
change in the method of computing annuities and
an increase in the ratio of annuities to earnings,
resulting in substantially greater benefits for both
normal and disability retirement; reduction in the
number of years’ service required for optional
retirement on an annuity at age 62; immediate
annuities upon involuntary separation at age 50
after 20 years’ service; a reduction in the penalty
for early retirement; and more liberal survivor
benefits. Annuities of employees and survivors

already on the annuity rolls had been increased by
earlier enactments of 1952, 1954, and 1955. In
1958, benefits for these annuitants were again
increased and pensions were provided for widows
or widowers of some former employees who died
prior to February 29, 1948.

1959—60

In 1959, following the path pioneered by private
industry, the first session of the 86th Congress en-
acted a contributory health insurance program for
Federal employees. The Federal Employees
Health Benefits Act of 1959, which established a
health insurance program for Federal employees
and their dependents, was signed by the President
on September 28, 1959. The act authorized the
Civil Service Commission to contract for and ap-
prove health benefits by means of (1) a Govern-
ment-wide service plan; (2) a Government-wide
indemnity plan; (3) certain employee organization
plans; and (4) comprehensive medical plans of the
group-practice and individual-practice prepayment
type.

During June 1960, all eligible employees wishing
to participate in the insurance program were to
register for the plan of their choice and select either
“high option” or ‘“low option” coverage where the
carrier offered two levels of benefits. Benefits and
payroll deductions were to start on the first day of
the first pay period beginning on or after July 1.

The contributory life insurance system estab-
lished in 1954 was also liberalized by the first ses-
sion of the 86th Congress. Effective September
23, 1959, the number of years of creditable service
required to retain group life insurance without
cost after nondisability retirement were reduced
from 15 to 12, the reduction in the amount of in-
surance for employees who continued in employ-
ment after age 65 was deferred until retirement,
and reductions that were required by the original
act were restored. Holiday pay provisions were
extended by the same session of Congress to cover
the Friday preceding a Saturday holiday.

Significant legislation affecting the earnings of
Federal white-collar workers was enacted by the
second session of the 86th Congress. A 7.5-percent
pay raise for the 980,000 Federal Classification Act
Employees was passed over a Presidential veto by
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the Congress on July 1, 1960. The increase, which
also raised the differential between steps within
each grade except GS—-18, was effective with the
first payroll period beginning on or after July 1,
1960 (July 10 for the majority of the employees
“affected).

The second session of the 86th Congress also
passed legislation liberalizing retirement benefits
for those annuitants whose length of service (up
to 41 years) exceeded that necessary to provide
the then-existing maximum annuity.

The same session of Congress established a con-
tributory health insurance program for certain
Federal employees who had retired before July 1,
1960, the effective date of the health insurance pro-
gram for active employees. Benefits are scheduled
to go into effect on July 1, 1961, and will be avail-
able to former Federal employees who retired on
an immediate annuity with 12 or more years of
service or for disability after 5 years’ service. De-
pendents of retirees and dependent survivors of
deceased retirees or employees will also be eligible
for the benefits to ba provided by this program.

In addition, the Congress increased payments to
Federal employees or their survivors for injury or
death resulting from accidents under the Federal
Employees’ Compensation Act, effective October
1, 1960. It also liberalized travel and moving ex-
pense provisions for employees appointed to man-
power shortage positions.

1961—64

AFTER THE SALARY INCREASE of 1960, numerous
and far-reaching changes were made in the legis-
lation that sets salary schedules and governs the
work practices of employees under the Federal
Classification Act; other changes were made by
administrative action. In addition to basic salary
reform, significant improvements, affecting both
future retirees and those already on the pension
rolls, were made in the Civil Service Retirement
Act, and health benefit plans were liberalized,
primarily by agreement with various insurance
carriers.

Salary Reform

The most basic revision since 1923 in the salary
structure under the Classification Act was passed

by Congress on October 5, 1962, and signed by
President John F. Kennedy on October 11.
Consideration of basic salary reform was ini-
tiated in the President’s budget message for
fiscal 1963, sent to Congress in January 1962.
The budget message proposal was based on a
4-year study of Federal pay schedules by the
Bureau of the Budget and the Civil Service
Commission. In February, the President for-
warded the proposed legislation to Congress with

a message stating that the necessity for reform
arose from inequities in salaries paid Federal

workers in managerial and professional occupa-
tions compared with those for similar occupations
in private enterprise, and lack of flexibility in
salary administration. It pointed out that many
of the defects in the salary system were the cumu-
lative result of past legislation that had given the
largest relative pay increases to the lowest grades.

The primary objective of the proposal was to
revise Federal statutory salary systems so that
high standards of career service could be main-
tained with equity to Federal employees and to
the public. The bill established principles for
determining comparability of Federal salary
schedules with those in private industry, making
initial adjustments necessary to establish correct
salary relationships among Federal statutory
schedules, and allowing more flexibility in adminis-
tration, particularly of the Classification Act
schedule. Salary adjustments, totaling 11 per-
cent on the average, were to be made in three
phases.®> Step and longevity rates in grades 1
through 15® would be replaced with a 10-step
system providing a spread of 30 percent of the
minimum in the grade. To implement the goal
of equitable relationships among the four major
statutory pay systems,” key levels or ranks in each
of the other systems would be linked to an equiva-
lent level in the Classification Act schedule. For

5 Effective in January of 1963, 1964, and 1965. Rates in these schedules were
based on the 1961 BLS National Survey of Professional, Administrative,
Technical, and Clerical Pay.

6 The existing number of regular steps was seven in the first 10 grades, six
in the next 4, five in grades 15 through 17, and one in grade 18. In addition,
there were three longevity steps in grades 1 through 15. Within-grade
ranges varied between 6 and 23 percent; including longevity steps, ranges
varied from 15 to 34 percent.

Tstatutory pay systems are the Classification Act, Postal Field Service,
Foreign Service, and Department of Medicine and Surgery in the Veterans
Administration,
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example, the Postal Field Service schedule and
the Classification Act schedule were to be linked
by equating PFS 4 with GS-5, PFS 11 with
GS-11, and PFS 20 with GS-17. Two new grades
(GS-19 and 20) were to be added at the top of
the Classification Act schedule, and an annual
report was to be made to Congress on the relation-
ship of Federal salaries to those in private industry.

An alternative proposal, drafted and reported
out by the House Committee on Post Office and
Civil Service, differed most from the Administra-
tion bill in the timing of salary changes and pro-
vision of larger percentage increases for employees
in grades 1 through 5. A two-phase schedule of
pay increases was proposed. The first, to be
effective in July 1962, was to raise salaries of
Classification Act workers 5.6 percent. The sec-
ond, to be effective in July 1963 (making final
increases effective 18 months earlier than under
the Administration’s proposal), would have
brought total increases up to 11.8 percent.

Administration objections to this bill centered
on its lack of adequate provision for three factors
considered fundamental to pay reform: Compara-
bility with private enterprise salaries, interrela-
tionship of various Federal pay systems, and
provision for annual review of the schedules.
There was also criticism of the elimination of
proposed grades 19 and 20.

The bill that became law originated in the
Senate Committee on Post Office and Civil Service
and included, in addition to salary increases,
changes in salary structures and administrative
flexibilities under the four major pay systems.
The act provided that determination of Federal
salary schedules should be based on the principles
of equal pay for substantially equal work and of
comparability of Federal salary rates with those
in private industry for the same levels of work.
The system of classification of jobs previously in
effect had followed the principle of equal pay for
equal work within a pay system but there had
been no method of equating pay for equal work
among the various systems. The new legislation
set up specific procedures for relating Federal
salaries to pay in industry and provided for inter-
relating salary levels among the various pay
systems.

Essentially, this was the Administration bill
with adjustments in salary schedules 8 and timing

of salary increases. Two new salary schedules
were provided. The first, effective October 14
or 21, 1962, depending on the pay period dates in
each agency, raised annual salaries of Classifica-
tion Act employees an average of 5.6 percent.
The second, effective the first pay period after
January 1, 1964, raised salaries for grades 1
through 15 an average of 4.1 percent.? Salaries
for grades 16, 17, and 18—limited by those estab-
lished for members of Congress—were not in-
creased in January 1964. Scales for grades 1
through 7 were identical with those provided in
the Administration proposal; salaries for higher
levels were lower than the Administration pro-
posed, with the difference becoming progressively
greater in the higher grades.!® An additional step
increase was given each employee on the payroll
in the three lowest grades, thus providing these
workers with greater increases than the Admin-
istration had proposed without permanently
changing the salary schedule. This change raised
average salary rates of all Classified Act em-
ployees three-tenths of 1 percent. In contrast
with previous postwar increases, however, the
legislation provided for proportionately higher
total increases for the higher grades, ranging from
about 5 percent for employees in grade 3 (including
the previously mentioned step increase) to about
17 percent for those in grade 15.

Another step towards establishing levels of pay
that would be competitive with private industry
authorized the President to raise rates of compen-
sation for any occupation or in any area where
higher rates in private enterprise significantly
handicap the Government’s recruitment or reten-
tion of well-qualified workers.!! However, the
minimum salary rate established under this pro-
vision may not exceed the seventh salary rate
prescribed by the legislation for the grade. Previ-
ously, the maximum pay for the occupation could
not exceed the maximum regular step (step 7

8 New schedules were more closely related to Administration recommmenda-
tions than were those included in the House bill.

9 Estimated on the basis of 1963 employment. At the time the bill was
drafted, it was estimated that the increases would average 5.5 percent in
1962 and 4.1 percent in January 1964.

10 The tnereases actually put into effect in the fourth step were less than
$50 below the Administration proposal for GS-8, but more than $500 below
it for GS-13 and more than $4,000 below It for GS-17.

11 This provision superseded a similar but more limited authority in 1954
amendments -to the Classification Act. See p. 10 .
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in most grades) for the grade. The Civil Service
Commission acted quickly under this authority to
set up a special pay scale for about 38,000 engineers
and scientists in grades 5 through 11 and for cer-
tain grades in other occupations, principally for
pharmacologists and medical officers.

The governmentwide quota of positions that
could be allocated to the top three grades (16
through 18) was increased from a total of about

2,000 to 2,400 ‘“in addition to any professional
engineering positions primarily concerned with

research and development and professional posi-
tions in the physical and natural sciences and
medicine which may be placed in such grades.”

The 1962 legislation also revised the amount
and timing of salary increases within a grade.
Greater uniformity among grades was introduced
in the percent increases by providing greater
dollar increments in successively higher grades.
Longevity increases were abolished, but the
number of within-grade rates in each grade was
revised to equal the former total of regular plus
longevity rates. Within-grade pay increases were
not to be automatic; advancement was to depend
upon whether an employee’s work was “of an
acceptable level of competence as determined by
the head of the department.”

Uniform waiting periods were established in
all grades. The former schedule had provided
annual step increases for workers in grades 1
through 10, 18-month increases in grades 11
through 17, and longevity increases at 3-year
intervals in grades 1 through 15. (No longevity
increases were provided in grades 16 through
18.)

The law also authorized additional within-grade
increases (if department funds were available)
in recognition of high quality work, with a limit
of one such merit increase a year.

Other changes included authorization to pay
a supervisor of wage board employees at a salary
rate in his Classification Act grade that exceeded
the rate paid those he supervised, up to the
maximum of his grade. Salary retention benefits,
under which employees whose jobs were down-
graded through no fault of their own retained
their old salaries for 2 years, and previously
available only to employees in grades under 16,
were made available to the three top grades as
well. An employee brought with his position

under the Classification Act from another Federal
system was to retain his salary even though his
position was put into a lower salaried grade.
The increase in salary for an employee promoted
to a higher Classification Act grade was to equal
at least two (formerly one) within-grade steps
in the grade from which he was promoted.

The Administration’s proposal for an annual
report to Congress by the President on the
relationship of Federal salaries to those in private
industry was enacted. The President was re-
quired to direct an appropriate agency or agencies
to submit to him annual comparisons of Federal
employees’ salary schedules with private enter-
prise rates for the same level of work,2as deter-
mined by the Bureau of Labor Statistics annual
surveys of professional, administrative, and cler-
ical pay, and, after getting comments from such
Government employee organizations as he con-
sidered appropriate, to prepare for Congress an
annual report incorporating the comparisons and
any recommendations he might have for revision
of salary schedules or compensation policy.

1964 Salary Legislation

An omnibus bill was passed by the House of
Representatives on June 11, 1964, providing salary
increases for the Vice President, members of Con-~
gress, Federal judges, Cabinet members, and other
appointed officials, as well as for Classification
Act, Postal, and other groups of employees in the
executive, legislative, and judicial branches of
Government. Like an earlier House bill (defeated
by a rollcall vote in March), this bill was an at-
tempt to implement the comparability principle
of the 1962 legislation. By increasing salaries of
members of Congress (by $7,500 to $30,000) and
of appointed administrative and judicial officials,
the bill raised the limits on pay for employees in
the top grades of the Classification Act. On
July 2, the Senate approved a bill that differed in
provisions for Classification Act employees in
several respects. The Senate bill provided slightly
larger increases for grades GS-9 through 12, “In
order to bring this middle-management group
closer to comparability . . . .” It provided an

12 Executive Order 11073 delegated this responsibility to the Director of the
Bureau of the Budget and the Chairman of the Civil Service Commission.
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effective date of July 1 for all salary increases, in
place of House provisions making most increases
effective after passage but deferring the effective
date of raising salaries above $22,000 to January
1965, when Congressmen’s salaries were to ad-
vance above $22,500.

The Senate limited to 249 the number of hearing
examiner positions to be exempt from the 2,400
positions authorized for grades GS-16, 17, and 18.
Both bills allowed appointments above the mini-
mum salary rate at grade GS-13 or higher for
applicants with exceptional qualifications, but
the Senate required Civil Service approval in each
instance, whereas the House would have allowed
such appointments under general Civil Service
authorization.

The compromise bill signed by the President on
August 14 incorporated all the Senate changes for
Classification Act workers and provided salary
increases for these workers ranging from about 2.8
percent to 22.5 percent and averaging $287 or 4.2
percent.l3

On August 5, 1964, the Civil Service Commission
announced it had determined there was a need and
justification for an increase in the special rates for
physical scientists, engineers, and medical officers.
As a result of this action, rates for most of the
occupations to which special ranges apply were
increased by the same amount and at the same
time as the general pay increase.l4

The bill also added salary steps in certain
grades, bringing the total number of salary rates
to 10 in each grade from 1 through 15 and to 9 for
grade 16.

Retirement Benefits

The Civil Service Retirement System was
amended in both 1961 and 1962. Effective in
late 1961 and early 1962, provision was made for
the reinstatement of previously discontinued dis-
ability annuities in some circumstances. In 1962,
the reduction in annuities of married retirees who
elected to have survivors receive benefits was
decreased, the annuities of surviving spouses or
survivors with insurable interests were increased,
and the termination date of annuities paid de-
pendent children was advanced to age 21 for
full-time students.

Annuities of both retirees and survivors were
increased 5 percent effective January 1, 1963,
although no funds were appropriated until May
of that year.!> Annuities beginning between
January 2, 1963, and December 31, 1966, were to
be raised by progressively smaller amounts. A
major conceptual change, effective April 1, 1964,
provided for adjustments in annuities when the
Consumer Price Index rose 3 percent or more over
the level in 1962 or the year of the most recent
change.

Health Benefits

Important improvements in service, indemnity,
and other health plans were negotiated by the
Civil Service Commission with the insurers in
1961 and 1963. Only changes in the low and
high options of the two plans with the largest
coverage are reported here.

A number of minor but significant improvements
were made in the basic Blue Cross and Blue Shield
service benefit plan in 1961. Services under the
special hospital expense, surgical-medical, and
maternity provisions were improved; the low
option supplemental benefit deduction was de-
creased, while the maximum benefit was increased.

In 1963, the supplemental benefit maximum for
both high and low option employees was raised
substantially, and surgical-medical and maternity
services provided by the basic plan were improved.

Low option hospital room and board payments
were greatly increased by the indemnity benefit
plan in 1961; the deduction for out-of-hospital
drugs and medicines was eliminated and improve-
ments made in special hospital expense and
maternity provisions. Benefits were reduced for
outpatient psychiatric care. Amendments effec-
tive in 1964 increased maximum high option
benefits by one-third and low option benefits by
one-half, in addition to providing regular benefits
in maternity cases.

BEstimated by assuming the same distribution of employees by grade and
step in 1964 as in 1963.

Regulations issued in 1962 by the Civil Service Commission provide that
if the Commission does not make a determination after a general salary in
crease has been enacted, the new minimum rate is to be the lowest rate in the
same grade in the new schedule that is not lower than the former minimum
for the occupation.

15 The tunds were provided in a supplemental appropriation, Public Law
88-25, approved May 17, 1963.
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Congressional action in 1964 extended coverage
of dependent children to age 21 and included
foster children within the definition of dependents.
It also increased the Government’s contribution
for. women with nondependent husbands to the
level of contributions for other employees and
retirees. Revisions were made in the conditions
under which retirees ¢ould continue health
insurance coverage.

Other Legislation

To provide jobless Federal workers with tem-
porary unemployment compensation benefits com-
parable to those provided under State law, the
maximum number of weeks of benefits was in-
creased in 1961 to 39. Benefits were paid under
the provisions of this act until mid-1962.

In 1961, the Congress increased the maximum
per diem allowance for employees traveling in the
continental United States and, when the regular
allowance wag clearly inadequate, for those out-
side the continental area. Mileage allowances
were also raised.

In the same year, Congress established a pro-
gram that would provide emergency advances of
compensation and allowances and, under some
circumstances, the continuation of pay for a
specified period to Federal employees ordered for
military or other reasons to evacuate their regular
stations.

Employee-Management Cooperation

Executive Order 10988, signed on January 17,
1962, provided a framework for collective bargain-
ing relationships between the various Federal
agencies and their employees!1® The order, based
on the recommendations of a task force chaired by
the Secretary of Labor, found that the establish-
ment of employee-management cooperation would
contribute to effective conduct of public business
and to the well-being of the employee. It re-
affirmed the right of employees to join or not to
join unions, provided for informal, formal, or
exclusive recognition, established a form of ad-
visory arbitration in disputes over unit deter-
minations, directed agency heads to issue regula-
tions to implement the order, and authorized the
Civil Service Commission and the Department of
Labor to prepare standards of conduet for unions
and a code of fair labor practices.!” Recognition
could not be extended to unions that assert their
right to strike against the Government, advocate
the overthrow of the Government, or practice
racial, religious, or nationality diserimination.

K’For a comprehensive report on the order, see Monthly Labor Review,
February 1962, pp. IIT and IV. Details of developments in employee-
management relations are beyond the scope of the wage chronology series.

7 The standards and code were issued in May 1963.
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A—General Salary Changes !

Effective date

Provisions

Applications, exceptions,
and other related matters

July 1, 1924 (Classification Act o:
1923, Mar. 4, 1923),

July 1, 1928 (Welch Act, May 28,
1928).

July 3, 1930 (Brookhart Act, July 3,
1930).

July 1, 1932 (Economy Act of 1933,
June 30, 1932).

Apr. 1, 1933 (Economy Act of Mar.
20, 1933, and Executive Orders
Nos. 6085, 6188 and 6553).

Feb. 1, 1934 (Independent Offices
Appropriation Act of 1935, Mar.
28, 1934).

July 1, 1934 (Independent Offices
Appropriation Act of 1935, Mar.
28, 1934).

Apr. 1, 1935 (Joint Resolution Ne. 3,
74th Cong., 1st sess., Feb. 13, 1935).

July 1, 1941 (Mead-Ramspeck Act,
Aug. 1, 1941).

Aug. 1, 1942 (Custodial Pay Act of
Aug. 1, 1942).

July 1, 1945 (Federal Employees Pay
Act of 1945, June 30, 1945).

July 1, 1946 (Federal Employees Pay
Act of 1946, May 24, 1946).

July 1948 (Postal Rate Revision and
Federal Employees Act of 1948,
July 3, 1948).

Oct. 28, 1949 (Classification Act of
1949, Oct. 28, 1949).

Salary ranges increased as follows: (1) Minimum—$120
annually to CAF (clerical, administrative, and fiscal),
grades 1-4 and SP (sub-professional) 1-5; $140 to CAF 5;
8P 6 and P (professional) 1; $200 to CAF 6-10; SP 7 and
8and P 2and 3;

(2) Maximum—$60 annually to CAF 14 and equivalent
grades, $100 to CA F 5-10 and equivalent grades;

(3) Cratfts, | protective and custodial:* Minimum—$180
annually to grades 2-7, $140 to grade 8 and $200 to grades
9 and 10; maximum—$60 annuslly to grade 1, $240 to
grades 2and 3, $180 to grades 4-6 and $100 to grades 8-10.

15 percent decrease in all rates..._.___.._ ... ... ...

Part of reduction restored; salary reduction changed to
10 percent.

Part of reduction restored, changed to § percent.

Salaries increased by 20 percent on the first $1,200, 10 per-
cent on next $3,400, and 5 percent on remainder, subject
to a $10,000 ceiling. 15.9 percent average increase.

Increases of 14 percent or $250 a year, whichever was
greater, but not more than 25 percent. A verage increase
14.2 percent.

$330 a year increase inall rates ... ... _____

Revision of classification structure resulting in increases
averaging $140 a year.

Act established salary ranges by occupational services and
grades. Applicable only to the central offices of the
departments.

The act increased minimum and maximum salary rates for
all grades except CAF 11-14; P4-7and CPC-1, Actadded
2 grades to the CAF and P services and reallocated the
positions of former CAF 11-14 grades among CAF 11-15
and former P 4-7 among P 4-8.

Increases up to $200 in maximum rates of $5,200 or less. Act
also extended coverage of classification act to the field
service.

814 percent decrease in all annual salaries in the form of
a l-month furlough without pay’ Applicable to all
employees receiving salaries of $1,000 or more. No salary
reduced below $1,000 a year. All administrative pro-
motions were suspended.

By act of Mar. 20, 1933, the President was authorized, after
making certain findings, to decrease Federal salary rates.
Furlough provision of 1932 eliminated.

Act initiated automatic, within-grade salary increases pro-
vided employee’s conduct, service, and work were satis-
factory. Interval between steps: 18 months, if in-grade
inerease was $60 or $100; or 30 months if in-grade increase
‘was $200 or $250. Prior to 1941, within-grade
salary increases were determined by adminis-
trative action and were subject to the limitation
that, in any agency, the average of all salaries
within a grade must not exceed the midpoint of
the grade.

Salary rates of SP-1 and 2 and CPC-1 through 8 increased
from $60 to $200. There was no change in the salary
rates of the other grades and services.

Interval between in-grade increases decreased to 12 months
for grades receiving Jess than $200 and 18 months for
grades receiving $200 or more.

No salary increased to more than $10,000. Grades CPC-9
and 10 given additional increases.

Maximum salary increased to $10,330.

Act provided for consolidation of the 4 services into 2
.schedules and the addition of 3 grades in the general

‘schedule. Numerical limitations on the number
of positions that could be classified as GS—16,
17, or 18 at any one time were—300 in GS-16,
75 in GS—17, and 25 in GS—18.¢ Maximum salary
increased to $14,000 a year.

See footnotes at end of table.
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A—General Salary Changes '—Continued.

Effective date

Provision

Applications, exceptions, and other related matters

July 8, 1951 (Classification
Act of 1949, amendments
of Oct. 24, 1951).

Bept. 1, 1954 (P.L. 763, 83d Cong., 2d
sess., Sept. 1, 1954)

First pay period beginping after Sept. 1,
1954 (by above law).

March 1955 (P.L. 94, 84th Cong., 1st
gess., June 28, 1955).

June 28, 1955 (by above law)____

Salaries increased by 10
percent, with minimum
increase of $300 and
maximum of $800.
Average increase in
basic scales $358 a
year or 10 percent.

$300 increase for grades GS-1 through GS-4 and
CPC-1 through CPC-6; 10 percent of the mini-
mum rate of each grade for grades GS-5 through
GS-13 and CPC-7 through CPC-10; $800 for
grades GS-14 through GS-18.

July 1956 (P.L. 854, 84th Cong., 2d sess.,
July 31, 1956).

Jan. 1958 (P.L. 462, 85th Cong., 2d sess.,
June 20, 1958).

First pay period beginning after
July 1, 1960 (P.L. 568, 86th
Cong., 2d sess., July 1, 1960).

10 percent general increase '...._..

7.5 percent increase, ranging
from $225 to $1,235 annu-

ally. ¢ \

Classification Act limitation on number of positions in general schedule (G8)
grades 16, 17, and 18 increased to 400 in G8-16, 115 in GS-17, and 35 in GS-18,
in addition to positions previously allotted to specified agencies and functions
by other statutes or reorganization plans.

Crafts, protective, and custodial (CPC) schedule abolished, with employees
in recognized trades or skills or in manual labor occupations to be placed
under wage-board determination of prevailing rates within 12 months and the
remainder (about 35,000) to be transferred to corresponding grades of the
general schedule within 6 months. (See footnote 7, table B for grades.)

Civil Service Commission authorized to fix minimum rates for an occupation
above normal minimum for grade in one or more areas upon finding that such
action might relieve recruitment difficulties. ?

Longevity step increases extended to employees in grades GS-11 through GS-15
with amount of each step increase for GS-15 not to exceed that for GS-14.

No change in salary for GS-18. Maximum rate of GS-17 increased 5.9 percent.

Civil Service Commission authorized to establish and revise overall limitation
on number of positions in G38-16, 17, and 18 subject to ceiling of 1,200, with
325 in G8-17, and 125 in GS-18.

Salary rate for GS-18 increased to $16,000 and one step added to GS-17. Maxi-
mum number of positions in grades 16, 17, and 18 increased to 1,226, with 329
in G5-17, and 130 in GS-18.

Salary rate for GS-18 increased 9.4 percent. Maximum number of positions in
grades 16, 17, and 18 increased to 1,513, with 401 in GS-17 and 159 in GS-18.

Definitions for grades GS-5 and G5-7 amended by removing restrictive language
which prevented Civil Service Commission from permitting college graduates

' without work experience to be hired at any grade above GS-5.%

Number of GS-186, 17, and 18 positions authorized for Government-
wide use reduced to a total of 1,409, with 363 in G8-17 and 152
in GS-~18.1°

See footnotes at end of table.
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.A—General Salary Changes }—Continued

Effective date

Provision

Applications, exceptions, and other related matters

First pay period after Oct. 11,1962 (P.L.
87-793, Oct. 11, 1962).

First pay period after Jan. 1, 1964 (P.L.
87-793, Oct. 11, 1962). |

First pay period after July 1, 1964 (P.L.
88-426, Aug. 14, 1064).

Increases averaging $361 a year or 5.6 percentl __

Increases estimate dto average $283 8 year or 4.1
percent/!!

Increases estimated to average $287 a year or 4.2
percent)!

Additional step increase to employoes in GS-1, 2, and 3 immedi-
ately before effective date.!* This change raised average salary
rates of all Classified Act employees three-tenths of 1 percent.

Changed:

Salary determination—to be based on principles of equal pay
for substantially equal work and comparability of Federa] and
private enterprise salary rates for the same level of work.

Amount and timing of salary increases in the in-grade salary
schedule. Longevity step increases abolished, but number of
regular step rates in each grade increased to equal former total
of regular and longevity steps. Within-grade increases not
automatic but to depend on employee’s work being of an *‘ac-
ceptable level of competence as determined by the head of the
department.”

Authority provided to establish increased rate ranges with mini-
mum not exceeding 7th step of regular range for grade for any
occupation or area where substantially higher rates in private
industry significantly handicap Government recruitment or
retention of well-qualified workers.

Minimum increase for employee promoted or transferred to a
higher grade raised to equivalent of two step increases in former
grade.

Added:

Provision for additional within-grade increases in recognition
of high quality work limited to one a year.

Special increases to assure salary of supervisor exceeded earn-
inge of wage board employees supervised.

Salary protection for employees in G8-16 through 18 and em-
ployees transferred with their positions to the Classification Act
from other Federal Systems.

Increased: Number of GS-186, 17, and 18 positions authorized for
governmentwide use—to 2,400.1

Deferred increase effective first pay period after Jan. 1, 1964,

Deferred increase.

No increase in salaries of G8-16, 17, or 18.

Added:

One step to salary schedule for grades 11-14 (total 10), 2 steps
for grade 15 (total 10), 4 steps for grade 16 (total 9).

Togovernmentwide limitation of 2,400 positions in G8 16 through
(8-18—249 hearing examiner positions in G8-16 and 17.

See footnotes at end of table.
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Footnotes:

1 The changes listed above were the major adjustments in salary rates
during the period covered. Because of fluctuations in personnel in the
various services and grades and in-grade increases and promotions, the total
of the general changes listed will not necessarily coincide with the change
in the average salary over the period. ) .

2 Prior to Aug. 1, 1942, the craft, protective and _custodial: service was
known as the custodial service.

1 1.month furlough could be extended over the period covered by the act.

¢ The numerical limitations were modified by later acts.

§'This provision was applied to a number of groups in subsequent years.
For example, the Civil S8ervice Commission instructed Federal agencies in
April 1956 to increase the minimum salaries of engineers and certain physical
scientlists in grades G8-5 and GS-7 to the top regular step of the grades, and
effective June 1956, the starting rates for such employees in grades GS-9
and G8-11 were increased to the top regular step and 4th step, respectively,
of the progression schedules. In December 1957, the Clvil Service Commis-
sion ordered Federal agencies to increase the rates of pay of all professional
engineers and certain physical scientists not already at the top rate of their
grades to the maximum of the appropriate rate range. When the 1958 pay
act was passed, these advanced ir inimum rates were converted to rates of the
new schedule under an existing Commission regulation which provides that
s revision in the pay schedule of the Classification Act automatically changes

an advanced minimum rate to the nearest rate of the appropriate grade of the

new schedule which does not result in a decrcase of the special minimum rate. :

$iBecause steps were uniform within each grade and rates were rounded to
multiples of $5, increases in such steps varied slightly from 7.5 percent
Increases in the General Schedule averaged 7.6 percent.

7 Rates were rounded to multiples of $5 to maintain a uniform rate struc-
ture—resulting in an overall average increase of 10.1 percent.

8 The Civil Service Commission ruled that, in general, the GS-7 starting
salary could be paid to appointees with high college standing. This affects
almost all professional jobs such as engineering, physical and social sciences,
accounting, ete., plus management trainees and some other jobs for which
college graduates are normally hired.

# Rates were rounded to multiples of $5, resulting in an overall average
increase of 7.7 percent,

10 While the numerical limitations on positions under this general authority
were below those provided by P.L. 462 (85th Cong., 2d sess., June 20, 1958) and
reported in Wage chronology No. 13. Supplement No, 2, the total number of
Q8-16, 17, and 18 positions, including additional authorizations by Congress
for specific agencies, was higher than the total authorized in 1958, As of

July 1, 1960, Congress had authorized the establishment of a total of 2,080

positions in these three es,

1 Estimates based on July 1963 employment. At the time the bill was
passed, it was estimated that increases would average $342 or 5.5 percent; the
Jan. 1, 1964, increase was estimated to average $261 or 4.1 percent,

12 Employees in third longevity step of these grades thus received salaries
that exceeded the scheduled maximums by the equivalent of 1-step incresse
for the grade under the new salary schedule.

4 13 Cprtal;x professional positions were excluded from this total. (See intro-

uction, i

4 Estimated by the Senate staff on basis of July 1963 employment.
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B—Basic Federal Salary Ranges by Service and Grade, 1924-64

Bervice Salary range ! and effective date
July 1,1924 | July1,1928 | July 3,1930 | July 31,1932 % |. Apr.1,1933 | Feb.1,193¢4 | July1l, 1934
Sub- Clerical, %
Professionaly  profes-_ at?;:]‘:;s-— sgz%‘;’fg ’
sional 3 and fiscalk?! Mini- | Maxi- | Mini- | Maxi- | Mini- | Maxi- | Mini- | Maxi- | Mini- | Maxi- | Mini- | Maxi- | Mini- | Maxi-
mum | mum | mum | mum | mum { mMum | Mum { MuWN | Mum | UM | MU | UM | Mum | mam
$900 1$1,260 |$1,020 [$1,320 {$1,020 |$1,380 {$1,000 [$1,265 | $867 ($1,173 | $918 |$1,242 | $969 | $1,311
1,140 | 1,500 { 1,260 | 1,560 | 1,260 | 1,620 | 1,155 | 1,485 | 1,071 | 1,377 | 1,134 | 1,458 | 1,197 | 1,
1,140 | 1,500 | 1,260 { 1,560 | 1, 1,620 | 1,155 | 1,485 | 1,071 | 1,377 | 1,134 | 1,458 | 1,197 | 1,539
1,320 | 1,680 | 1,440 [ 1,740 { 1,440 | 1,800 | 1,320 | 1,650 { 1,224 | 1,530 | 1,296 | 1,620 | 1,368 { 1,710
1,500 | 1,860 | 1,620 1,920 | 1,620 | 1,980 | 1,485 | 1,815 | 1,377 | 1,683 | 1,458 | 1,782 | 1, 1,881
Grade 4.._[ 1,680 | 2,040 | 1,800 | 2,100 | 1,800 [ 2,160 | 1,650 | 1,880 | 1,530 | 1,836 | 1,620 | 1,944 | 1,710 | 2,052
Grade 1.__... Grade 6. 1,860 | 2,400 | 2,000 | 2,500 | 2,000 | 2,600 | 1,833 | 2,383 { 1,700 | 2,210 | 1,800 | 2,340 | 1,900 [ 2,470
Grade 6.__| 2,100 | 2,700 | 2,300 | 2,800 | 2,300 { 2,900 | 2,108 | 2,658 { 1,955 | 2,465 { 2,070 | 2,610 | 2,185 ! 2,755
Grade 2. Grade 7.._| 2,400 | 3,000 | 2,600 | 3,100 | 2,600 | 3,200 | 2,383 | 2,933 | 2,210 | 2,720 | 2,340 | 2,880 | 2,470 , 040
Grade 8...| 2,700 | 3,300 | 2,900 | 3,400 | 2,900 | 3,500 | 2,658 | 3,208 | 2,465 | 2,975 | 2,610 { 3,150 | 2,755 | 3,325
QGrade 3. Grade 9__.| 3,000 ) 3,600 | 3,200 { 3,700 | 3,200 § 3,800 | 2,933 | 3,483 | 2,720 | 3,230 | 2,880 | 3,420 | 3,040 | 3,610
Grade 10__| Grade 10__} 3,300 | 3,900 | 3,500 | 4,000 | 3,500 | 4,100 | 3,208 | 3,958 | 2,975 | 3,485 | 3,150 { 3,600 | 3,325 | 3,805
QGrade 4. Grade 11._| Grade 11__] 3,800 [¢5,000 | 3,800 | 4,400 | 3,800 | 4,600 | 3,483 | 4,217 | 3,230 | 3,910 | 3,420 | 4,140 | 3,610 | 4,370
Grade 5 Grade 12..} Grade 12__( 5,200 |46, 000 | 4,600 {45,200 | 4,600 |45,400 | 4,216 | 4,950 | 3,910 | 4,500 | 4,140 | 4,860 { 4,370 { 5,130
Grade 6.. Grade 13._) Grade 13__; 6,000 |47,500 | 5,600 146,400 | 5,600 {46,400 | 5,133 | 5,867 | 4,760 | 5,440 | 5,040 | 5,760 | 5,320 | 6,080
Grade 7.. QGrade 14..| Grade 14_.| 7,500 {47,500 | 6,500 [47,500 | 6,500 |+7,500 | 5,958 | 6,875 | 5,525 { 6,375 | 5,850 | 6,750 { 6,175 | 7,125
Grade 8.._coofeccmeoois Grade 15..) Grade 15._ 8,000 {49,000 | 8,000 |#9,000 | 7,333 | 8,250 | 6,800 | 7, 7,200 | 8,100 | 7, 8,
Grade 18 _. -
Grade 17 ..
Grade18 | . ]
Apr. 1, 1935 Aug. 1, 1942 July 1, 1945 July 1, 1946 July 1, 1948 Oct. 28, 1949
Mini- | Mazi- | Mini- | Maxi- | Mini- | Maxi- | Mini- | Maxi- | Mini- | Maxi- | Mini- | Maxi-
mum | mum | mum | Mum { mum | mum | mMum | Muom | UM { mMun | Mum { mum?
______ —_ —
Grade 1. oooocoouoifemaacaeans $1,020 | $1,380 | $1,200 | $1,560 | $1,440 | $1,836 | $1,690 | $2,093 | $2,020 | $2,423
............ Grade 1._.| Grade 1...[ 1,260 1,620 1 1,260 | 1,620 | 1,506 | 1,902 | 1,75 2,168 | 2,086 A $2,200 $2, 680
Grade 2. oo fecaieananas 1,260 | 1,620 | 1,320 | 1,680 | 1,572 1,968 , 2,244 | 2,152 2, 574
QGrade 3...{ Grade 2...] Grade 2...| 1,440 1,800 | 1,440 | 1,800 [ 1,704 | 2,100 | 1,054 | 2,394 | 2,284 2,724 2,450 2,930
QGrade 4.__| Grade 3._.| Grade3_..| 1,620 1,980 1,620 1,980 ] 1,902 2,208 2,168 | 2,620 | 2,498 2, 2, 650 3,130
Grade 5...} Grade4_..| Grade 4...] 1,800 | 2,160 | 1,800 4§ 2,160 | 2,100 | 2,496 | 2,394 | 2,845 | 2,724 3,175 2,875 3,355
Grade 1.___.. Grade 6. Grade 5...| Grade ... 2,000 2,600 2,000} 2,600 2,320 2,980 | 2,645 3,397 ) 2,975 3,721 3,100 3,850
Grade 7.._| Grade 6._.| Grade6___| 2,300 | 2,90 | 2,300 | 2,000 | 2,650 | 3,310 | 3,021 3,773 3,351 | 4,103 3,450 4,200
Grade2.___. Grade8.__| Grade 7...{ Grade 7.__{ 2,600 | 3,200 ( 2,600 | 3,200 2,980 | 3,640 ; 3,397 | 4,150} 3,727 4,480 3,825 4,575
Grade 8_..| Grade8...| 2,900 | 3,500 [ 2,000 | 3,500 3,310 | 3,970 | 3,773 | 4,526 | 4,103 | 4,856 4,200 4,950
QGrade 9...] Grade 9._..| 3,200 | 3,800 3,200 | 3,800 3,640 | 4,300} 4,150 | 4,902 | 4,480 5,232 4, 600 5, 350
Grade 10_.| Grade 10} 3,500 | 4,100 | 3,500 | 4,100 3,970 | 4,630 | 4,526 | 5,278 4,856 5, 608 5,000 5,750
Grade11_.| Grade11__| 3,800 { 4,600 { 3,800 4,600 4,300 | 5,180 | 4,902 | 5905 5,232 6, 235 5, 400 6, 400
Grade 12_.| Grade 12._ 4,600 ] 5,400 | 4,600 | 5,400} 5180 | 6,020} 5905| 6,83 | 6,235 7,193 8,400 7,400
Grade 13._{ Grade13._.{ 5,600 | 6,400 { 5600 | 6,400| 6,230 | 7,070 | 7,102 8, 7,432 8, 390 7, 600 8, 600
QGrade 14..| Grade 14..{ 6,500 { 7,500 | 6,500 { 7,500} 7,175| 8,225} 8,180 | 9,377 | 8 510 9,707 8, 800 9, 800
Grade 15._| Grade 15_.| 8,000 | 9,000 [ 8,000 9,000 | 8750 | 9,800 9,975 | 10, 10,305 | 10,330 | 10,000 ] 11,000
Grade 16 __ -] 11,200 12, 000
Grade 17 __ 12, 200 13, 000
Grade 18 .. 14, 000 14, 000

See footnotes at end of table.

Digitized for FRASER
http://fraser.stlouisfed.org/
Federal Reserve Bank of St. Louis



14

B—Basic Federal Salary Ranges by Service and Grade, 1924-464—Continued

July 1, 1924 | July 1, 1928 July 3,1930 | July 1, 1932 | Apr.1, 1933 Feb. 1, 1934 July 1, 1934
ICrafts, protective, and custodial
Mini- | Maxi- [ Mini- | Maxi- | Mini- | Maxi- | Mini- | Maxi- | Mini- | Maxi- | Mini- | Maxi- | Mini- | Maxi-
mum | mum | mum | mum | mum | MUM | MuM | MuM | mum | mum | UM | mum { mum | mem
$780 | $600 | $840 ( $600 | $840 [ $600 | $840 | $510 | $714 [ $540 | $756 | $570 $798
1,140 { 1,080 | 1,380 { 1,080 | 1,380 | 1,000 | 1,265 918 | 1,173 972 1 1,242 1 1,026 | 1,311
1,260 { 1,200 { 1500 | 1,200 | 1,500 | 1,100 | 1,375 | 1,020 | 1,275 { 1,080 | 1,350 | 1,140 | 1,425
1,500 { 1,320 1 1,620 | 1,320 | 1,680 | 1,210 | 1,540 | 1,122 | 1,428 | 1,188 1 1,512 | 1,254 | 1,596
1,680 | 1,500 | 1,800 | 1,500 | 1,860 | 1,375 { 1,705 | 1,275 } 1,581 | 1,350 | 1,674 | 1,425 | 1,767
1,860 | 1,680 | 1,980 | 1,680 | 2,040 | 1,540 | 1,870 | 1,428 } 1,734 | 1,512 | 1,836 | 1,598 { 1,938
2,040 { 1,860 { 2,200 | 1,860 | 2,300 { 1,705 | 2,108 | 1,581 | 1,955 | 1,674 | 2,070 | 1,767 | 2,185
2,400 { 2,060 | 2,500 | 2,000 | 2,600 | 1,833 | 2,383 | 1,700 | 2,210 | 1, 2,340 | 1,900 | 2,470
2,700 } 2,300 | 2,800 | 2,300 | 2,900 | 2,108 | 2,658 | 1,955 | 2,465 [ 2,070 | 2,610 | 2,185 | 2,755
3,000 } 2,600 | 3,100 | 2,600 § 3,200 | 2,383 | 2,933 | 2,210 | 2,720 | 2,340 | 2,880 | 2,470 | 3,
Apr. 1, 1935 Aug. 1, 1942 July 1, 1945 July 1, 1946 July 1, 1948 Oct. 28, 1949 ¢
Mini- { Maxi- | Mini- | Maxi- | Mini- | Maxi- | Mini- | Maxi- | Mini- { Maxi- | Mini- | Maxi-
mum | mum | mum | mum | mum | mum { mum | mum | mum | mum | mum | mum
$840 $720 $960 $864 | $1,152 | $1,080 | $1,402 | $1,410 { $1,732 | $1,510 | $1,870
1,380 ¢y 1,200 | 1,500 | 1,440 | 1,770 | 1,690 A 2,020 , 350 , 120 , 540
1,500 | 1,320 [ 1,620 | 1,572 | 1,902 1,822 1 2,168 | 2,152 | 2,498 | 2,252 2,732
1,680 1 1,500 1,860 1,770 ) 2,166 | 2,020 | 2,469 | 2,350 | 2,799 | 2,450 2,930
1,860 { 1,680 ] 2,040 | 1,968 | 2,364 | 2,244 | 2,605 | 2,574 | 3,025 | 2,674 3,154
2,040 [ 1,860 | 2,220 2,166 | 2,562 | 2,469 ] 2,921 { 2,799} 3,251 } 2,900 3,380
2,300 | 2,040 | 2,500 | 2,364 { 2,870 | 2,605 | 3,272 3,025 | 3,602 3,125 3,725
2,600 | 2,200 | 2,800 | 2,540 3, 2,806 3 3,226 | 3,978 | 3,400 4,150
2,900 | 2,300 | 2,900 f 2,650 ] 3,310 | 3,272 | 4,024 | 3,602 | 4,354 | 3,775 4,525
3,200 2,600] 3,200 2,980 | 3, 3,648 1 4,400 | 3,978 | 4,730 ] 4,150 4,
Salary range and effective date
July 1951 March 1035 January 1958 July 1951 March 1955
General Crafts, pro-
schedule Maximum & Maximum!¢ Maximum tective, and Maximum? Maximum
grade custodial
Mini- Mini- Mini- schedule Mint- Mini-
mum [Regular{ Lon- mum | Regular| Lon- | mum {Regular| Lon- grade!? mum {Regular] Lon- |{ mum |Regular| Lon-
scale | gevity scale gevity scale | gevity scale | gevity scale | gevity
scale scale scale scale scale
$2,500 | $2,980 $3,200 | $3,455 | $2,960 | $3,530 | $3,815 || 1o $1,810 | $2,170 | $2,350 | $1,945 | $2,335 | $2,530
2,750 | 3,230 3,470 | 3,725 | 3,255 | 3,825 | 4,110 || 2. . ..._.... 2,420 | 2,840 | 3,050 | 2,600 3,050 | 3,275
2,950 | 3,430 3,685 1 3,940 | 3,495 | 4,065 3,032 3,272 2,745 3,255 | 3,510
3,175 { 3,655 3,025 | 4,180} 3,755 | 4,325 3,230 | 3,470 | 2,055 | 3,465 | 3,720
3,410 | 4,160 4,480 | 4,885 { 4,040 | 4,940 3,454 | 3,604 | 3,200 | 3,710 | 3,965
3,795 | 4,545 4,800 § 5,205 | 4,490 | 5,390 3,680 | 3,920 | 3,440 | 3,950 | 4,206
4,205 | 4,955 533 | 5740 | 4,980 | 5,880 4,035 | 4,335 | 3,695 | 4,355 | 4,685
4,620 | 5,370 5,780 | 6,185 | 5,470 { 6,370 4,490 | 4,865 | 4,020 | 4,830 5,235
5,060 | 5,810 6,250 | 6,655 ( 5,985 | 6,885 4,900 | 5,275 | 4,460 | 5,270 | 5,675
5,500 | 6,250 6,725 | 7,130 | 6,505 1 7,405 5,316 | 5690 | 4,805 5,715 6,120
5,940 7,465
7,040 8,645
8,360 | 9,360 10, 065
9,600 | 10, 600 11,395
10,800 | 11,800 12, 690
12,000 | 12, 800 13,760
13,000 | 13,800 8 14,620 |
14,800 | 14,800 914, 800

See footnotes at end of table.
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B—Basic Federal Salary Ranges by Service and Grade, 1924-64—Continued

Salary range and effective date
July 1960 October 196210 January 1964 July 1964
General schedule grade )
Maximum
Minimum Minimum | Maximum | Minimum | Maximum | Minimum | Maximum
Regular | Longevity
scale scale
1 $3, 185 $3,815 $4,130 1183, 245 $4,190 $3,305 $4,250 $3,385 $4, 420
2 3, 500 4,130 4,445 113 560 4, 505 3,620 4, 565 3,680 4,805
3.... —— 3, 760 4,390 4, 705 13 820 4,830 3,880 4, 900 4,005 5, 220
4 4,040 4,670 4,985 4,110 5,37C 4,215 5,475 4,480 5,830
[ 4,345 5,335 5,830 4, 565 6,005 4,690 6,130 5,000 6, 485
L R OU PSR 4,830 5,820 6,315 5,035 6, 565 5, 2356 6,810 5, 505 7,170
7 ———- 5,355 6,345 6,840 5, 540 7,205 5,795 7,550 6, 050 7,850
8 5,885 6,875 7,370 6,090 7,935 6, 390 8,280 6, 630 8, 610
9 6,435 7,425 7,920 6,675 8,700 7,030 9,100 7,220 9, 425
10__ 6, 995 7,985 8, 480 7,200 9, 495 7, 690 9, 985 7, 900 10, 330
11, 7, 560 8, 860 9,640 8,045 10, 165 8,410 10, 650 8, 650 11, 305
12 8, 955 10, 255 11,035 9,475 11,995 9, 980 12,620 10, 250 13, 445
13... 10,635 11,935 12,715 11,150 14,070 11,725 14,805 12,075 15,855
D L 12, 210 13,510 14,290 12, 845 16,245 13,615 17,215 14,170 18, 580
15 —— 13,730 15, 030 15,810 14, 565 17,925 15,665 19,270 16, 460 21, 590
16 15,255 16,295 16, 000 18,000 16, 600 18,000 18, 935 24,175
17... 16, 530 17, 570 18, 000 20,000 18, 000 20, €00 21, 445 24, 445
18. - 18,500 |- 20,000 {ocoooooo 20,000 |oceoo. 24,500 §ocomeeaean

1 All rates are adjusted to the nearest dollar.
scl,J :g ug)ctober 1949, the 3 services were consolidated into a new single general
e.

i#8ince the July 1932 reduction took the form of a furlough without pay
rather than a change in established annual rates, the figures shown for this
period are earnings rather than rates,

4 Unless a higher rate was'specified by law.

® Xmployees in grades 1-10 who had been in same or higher grade for 10 years
received an additional (longevity) step increase beyond the maximum rate
for each 3 years of continuous service at or above the maximum rate without
a change in grade or rate (except because of general increases in salary scales)
with a limit of 3 such increases.

¢ Effective September 1954, under amendments to the Classification Act
of 1949, longevity step increases were extended to employees in grades GS~11
through GS-15, with amount of each longevity increase for GS-15 not to
exceed that for GS-14. (See table C-1.)

7 Under the Classification Act of 1949 as amended on September 1, 1954, the
crafts, protective, and custodial schedule was to be abolished, with employees
in recognized .trades or skills or in manual labor occupations to be placed
under wage-board determination of prevailing rates within a 12-month period

and the remainder (about 35,000), to be transferred to correspondin;
of the general schedule within 6 months as follows: po § grade

C'qrrcapmd-s

CPC grade ?gadoc
1,2,3 1
4. 2
| S - 3
6.... 4
Teeaanmee 5
| []
1. :
..... 8
No loss in pay to workers currently employed was to result from such transfer.

8 Increased to $14,835 in July 1956.

¢ Increased to $16,000 in July 1956,

10 Longevity step increases were abolished by legislation of October 1962
(P.L. 87-793), but the number of steps in each grade was increased to equal
the total of regular and longevity rates.

n Employees in grades 1, 2, and 3, prior to Oct. 14  or 21, 1962, received a
general salary increase and a l-step increase. See table A, footnote 12.
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C—1—>Provisions and Salary Ranges for Within-Grade Increases, by Grade,

October 1949—July 1960 !

Provisions for
Provisions for step increases step increases
within grade Range between within grade, Range
minimum and maxi- Crafts, Oct, 1949 between
General | Number mum salaries protective, |Number minimum
schedule |of weeks Increase excluding and of weeks and
grade | of satis- in annual longevity custodial |of satis- Incr‘ease maximum
factory salaryz grade 3 factory n salaries,
service service annual Oct. 1949
between |Oct.| Mar.| Jan,| July| Oct.| Mar.| Jan.| July between | 313ty
increases {194911955|195811960| 1949 1955 1958 1960 increases
1 e 52 $80| $85| $95]$105| $480| $510] $570| $630| 1 ~==-eum- 52 $60 $360
A 52 80 85 95| 105 480 510! 570f 630| 2 -=-=eu=- 52 70 420
I 52 80 85 95| 105[ 480 510} S570| 630| 3 ~-=-e--- 52 80 480
A s 52 80 85 951 105| 480f 510| 570 630) 4 ~------- 52 80 480
R 52 125| 135] 150 165) 750; 810| 900| 990) 5----~--- 52 80 480
6 —~——-- 52 125) 135| 150| 165 750| 810| 900 990 6 -~-=vw=- 52 80 480
7 cmveae 52 125} 135] 150| 165| 750| 810[ 900 990} 7 -~—--—---- 52 100 600
8 ———-—- 52 125| 135} 150| 165 750 810 900f 990l 8 ~~v-emun 52 125 750
9 e 52 125} 135| 150§ 165; 750{ 810| 900| 990 9 -------- 52 125 750
10 ----- 52 125} 135| 150| 165 750]| 810j 900 990|} 10 =-w=vu- 52 125 750
11 —eeme 78 2007 215| 240| 260{1,000/1,0751,200(1,300
12 ~=-a- 78 200| 215] 240| 260/1,000[1,075{1,200}1,300
13 —nee 78 200| 215} 240| 260(1,000(1,075|1,200|1,300
14 ———-- 78 200 215} 240{ 260|1,000(1,075}1,200(1,300
15 ~oe-- 78 250 270| 300{ 325{1,000|1,080}1,200{1,300
16 ----- 78 200 215] 240| 260f 800| 860 960)1,040
17 —=-- 78 200| 215} 240 260| 800{*860| 960|1,040
18 ~eew- - - - - - - - - -

1 Increases were automatic, provided employee's work was satisfactory up to the maximum for the grade.

For earlier policy on within-grade increases, see table A,
The size of each longevity increase was the same as other step increases except in grade 15, where

the longevity step was $215 in 1955, $240 in 1958, and $260 in 1960.
3 The CPC schedule was abolished by legislation effective Sept. 1, 1954, See table A,

4 Except for grade 17, these within-grade step increases and ranges were provided by legislation of

June 1955 but were retroactive to March 1955,
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That legislation did not change the salary for grade 18,
The maximum for grade 17 was increased only 5,9 percent, resulting in a range of $645 in that grade.
Legislation passed the next year increased the salary for grade 18 and added a step to grade 17.
range of $860 for grade 17 was not effective until July 1956,

Thus, the
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C—2—Provisions and Salary Ranges for Within-Grade Increases, General Schedule, by Grade,
Selected Periods, October 1949—July 1964

General Increase in annual salary within grade i
schedule
grade Oct. 1949 July 1951 Mar. 1955 Jan, 1958 July 1960 Oct. 1962 Jan. 1964 July 1964
£80 $80 $85 $95 %105 $105 $105 $115
80 80 85 95 105 105 105 125
80 80 85 95 105 2105 2105 135
80 80 85 95 105 140 140 150
125 125 135 150 165 160 160 165
125 125 135 150 165 170 175 185
125 125 135 150 165 185 195 200
125 125 135 150 165 205 210 .220
125 125 135 150 165 225 230 245
125 125 135 150 165 245 255 270
200 200 215 240 260 265 280 295
200 200 215 240 260 315 330 355
200 200 215 240 260 365 385 420
200 200 215 240 260 425 450 490
250 250 270 300 325 480 515 570
200 200 215 240 260 500 500 655
200 200 215 240 260 500 500 750
Range between minimum and maximum salaries
Oct. 1949 Al July 1951 ] Mar. 1955 Jan. 1958 July 1960
Longevity! Oct. Jan. July
Ex- In- Ex- In- Ex- In- Ex- In- Ex- In- 1962 1964 1964
cluding | cluding | cluding |cluding| cluding]| cluding| cluding | cluding| cluding | cluding
| $480 | $720 | $480 | $720| $510| $765| $570| $855| $630 | $945| $945 | $945 {%1,035
480 720 480 720 510 765 570 855 630 945 945 945 | 1,125
480 720 480 720 510 765 570 855 630 945| 1,010 [1,020 [ 1,215
4o 480 720 480 720 510 765 570 855 630 945 | 1,260 |1,260 | 1,350
5 e 750 | 1,125 750 | 1,125 810 1,215 900 | 1,350 990 | 1,485 1,440 |1,440 | 1,485
750 | 1,125 750 | 1,125 810 | 1,215 900 | 1,350 990 | 1,485 1,530 [1,575 | 1,665
750 | 1,125 750 | 1,125 8101 1,215 900 | 1,350 990 | 1,485 | 1,665 |1,755 | 1,800
750 | 1,125 750 | 1,125 810 | 1,215 900 | 1,350 990 | 1,485 | 1,845 {1,890 | 1,980
750 | 1,125 750 | 1,125 810 | 1,215 900 | 1,350 990 | 1,485 | 2,025 |2,070 { 2,205
750 ] 1,125 750 | 1,125 810 1,215 900 | 1,350 990 | 1,485 | 2,205 |2,295 | 2,430
1,000 (*)| 1,000 () 1,075| 1,720 | 1,200 1,920| 1,300 2,080 | 2,120 |2,240 | 2,655
1,000 (3)f 1,000 ) 1,075| 1,720 1,200 | 1,920 1,300 | 2,080 | 2,520 |2,640 | 3,195
1,000 (3)| 1,000 (®*4 1,075 1,720 1,200} 1,920 | 1,300 2,080 | 2,920 3,080 | 3,780
1,000 (3) 1,000 (3) 1,075 1,720 1,200 1,920 1, 300 2,080 3,400 3,600 4,410
1,000 (*)| 1,000 (®)| 1,080 1,725 1,200} 1,920 | 1,300 | 2,080 | 3,360 |[3,605 | 5,130
800 %) 800 ) 860 () 960 () 1,040 () 2,000 |2,000 | 5,240
800 (%) 800 (3) *860 ) 960 (*)] 1,040 ()] 2,000 {2,000 | 3,000

See footnotes at end of table.
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C—2——Provisions and Salary Ranges for Within-Grade Increases, General Schedule, by Grade,
‘Selected Periods, October 1949—]July 1964—Continued

Range as percent of minimum salary
General Oct. 1949 Tuly 1951 Mar. 1955 Jan. 1958 Tuly 1960
schedule
grade Tongevityl Oct. Jan. July
Ex- | o | Exc | In- | Ex- | Int | Ex- | - | Ex- | - | 1762 | 1964 | 1964
cluding | cluding |cluding| cluding| cluding| cluding | cluding| cluding | cluding]| cluding
21.8 | 32.7 | 19.2 | 28.8 | 19.0 | 28,4 | 19.3 | 28.9 | 19.8 | 29.7 | 29.1 | 28.6 | 30.6
19.6 | 29.4 | 17.5 | 26.2 | 17.2 | 25.8 | 17.5 | 26.3 | 18,0 | 27.0 | 26.5 | 26.1 30.6
18.1 | 27.2 | 16.3 | 24.4 | 16.1 | 24.1 16.3 | 24.5 | 16.8 | 25.1 | 26.4 | 26.3 | 30.3
16,7 | 25.0 | 15.1 22,7 | 14.9 | 22.4 | 15.2 | 22.8 15.6 | 23.4 | 30.7 | 29.9 | 30.1
24.2 | 36.3 | 22,0 | 33,0 | 22.1 33,1 | 22.3 | 33,4 | 22.8 | 34,2 | 31.5 | 30.7 | 29.7
21.7 | 32.6 | 19.8 | 29.6 | 19.9 | 29.8 | 20.0 | 30.1 | 20.5 | 30.7 | 30.4 | 30.1 30.2
19.6 | 29.4 | 17.8 | 26.8 | 17.9 | 26.9 | 18.1 | 27.1 18.5 | 27.7 { 30.1 | 30.3 | 29.8
17.9 | 26.8 | 16.2 | 24.4 | 16.3 | 24,4 | 16.5 | 24.7 | 16.8 | 25.2 | 30.3 | 29.6 | 29.9
16.3 | 24.5 | 14.8 | 22.2 | 14.9 | 22.3 | 15.0 | 22.6 | 15,4 | 23,1 30.3 | 29.4 | 30.5
15,0 | 22.5 | 13.6 | 20.5 | 13.7 { 20.5 | 13.8 | 20.8 | 14.2 | 21.2 | 30.2 | 29.8 | 30.8
18.5 (%) 16.8 (%) 16.8 | 26.9 17.1 27.3 17.2 | 27.5 | 26.4 | 26.6 | 30,7
15.6 () 14,2 ) 14.2 | 22.7 14.4 | 23.0 14.5 | 23.2 | 26.6 | 26.5 | 31.2
13.2 ) 12.0 () 12.0 19.1 12. 1 19. 4 12.2 19.6 26.2 | 26.3 31.3
11.4 () 10.4 (3) 10. 4 16.7 10.6 16.9 10.6 17.0 26.5 | 26.4 31.1
10.0 () 9.3 ) 9.3 | 14.9 9.4 | 15.0 9.5 | 15.1 | 23,1 | 23,0 | 31.2
7.1 (3) 6.7 %) 6.7 ) 6.8 %) 6.8 ®) 12.5 12.5 | 27.7
6.6 (%) 6.2 (3) 6.2 *) 6.2 ®) 6.3 (%) 11.1 11.1 14. 0

! Prior to October 1962, employees in grades GS-1 through 10 progressed from 1 step to the next within a

grade every 52 weeks until they reached the 7th step (the maximum excluding longevity steps), while those in grades
GS-11 through 17 progressed to each of the 5 or 6 regular steps at 78-week intervals, Progress to the 3 longev-
ity steps (see table A for period and grades for which longevity steps were in effect), was at 3-year intervals.
Beginning in October 1962, employees in grades GS 1-17 maintaining acceptable levels of performance progressed
to the next higher step after 1 year in steps 1, 2, or 3, after 2 years in steps 4, 5, or 6, and after 3 years in
steps 7, 8, or 9. Longevity steps no longer exist; the former longevity steps were incorporated into the regular
pay schedule in October 1962.

In the 1962 and January 1964 salary schedules, the increment between steps was $105 through step 6.
Between the 6th and 7th steps, it was $110 in the 1962 schedule and $120 in the 1964 schedule. In both sched-
ules the increment was $125 beyond the 7th step.

Longevity steps were provided only for employees in grades 1-10 until September 1954 when they were
extended to grades 11-15.

This range became effective in July 1956 when 1 step was added to grade 17. In March 1955 the range
was $645 or 4,6 percent,
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D—Related Wage Practices’

Effective date

Provision

Applications, exceptions, and other related matters

Salary Rate Retention

July 1, 1956 (P.L. 594,
84th Cong., 2d sess.,
June 18, 1956).

Aug. 23, 1958 (P.L. 737,
85th Cong., 2d sess.,

Basic compensation rate plus any subsequent increases pro-
vided by law preserved for employee whose position was re-
classified into a lower grade and who had been in position con-
tinuously for at least 2 years.

Not applicable to GS-16, 17, and 18. Provision retroactive to
July 1, 1954, Not applicable if job duties were materially
changed, according to Comptroller General’s ruling.

Previous protection against reduction in pay upon reclassification
into lower grade extended to those whose job duties changed

Aug. 23 1958). materially. Provision made applicable to those downgraded
onJuly1, 1954, or later. Salary adjustments to be effective not
earlier than Aug. 23, 1858. Salary retention under this provi-
sion limited to 2 years.

Premium Pay for Nightwork
July 1, 1924eaeo. « | No provision for night work premium pay.

July 1, 1945 (act of
June 30, 1945).

July 1, 1946 (act of
July 1, 1946).

July 1, 1948 (act of
July 3, 1948).

Nov. 7, 1954 (P. L. 763,
83d Cong.,, 2d sess.,
8ept. 1, 1954).

10 percent differential for regularly scheduled hours of
work between 6 p. m. and 6 a. m.

Differential not paid employecs for nightwork outside of 8
regularly scheduled tour of duty or when employee is on
leave, Limited to hours in basic 40-hour workweek.
Aggregate rate including base rate, overtime, holiday and
night pay not to exceed a rate of $10,000 per annum.

Night premium extended to hours beyond basic 40-hour
workweek between 6 p. m. and 6 a. m.

Aggregate rate increased to $10,330.

Night premium extended to cover periods of leave with pay of
less than 8 hours during any pay period and periods when
employees are excused from nightwork on a holiday. See also
provisions for increasing annual.salary in lieu of premium pay
under the section on Overtime Pay.

See footnote at end of table.
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D—Related Wage Practices’Continued

Effective date

Provisions

Applications, exceptions, and other related matters

Overtime Pay

July 1, 1924 (act of Mar. 15, 1898) ___.

1940-1942 (acts of June 28, 1940, Oct.
21, 1940, June 3, 1941 and Feb. 10,
1942).

Deec. 1, 1942 (Joint resolution of Dec.
22, 1942).

May 1, 1943, (act of May 7,1943).__.

July 30, 1944 (act of July 30, 1044)._

No provision for payment for overtime work..____..___.__

Time and one-half for work in excess of 40 hours a week,
payable only on that part of basic compensation not in
excess of a rate of $2,900 a year. Basic salary plus over-
time not to exceed a rate of $5,000 for any pay period on
salaries below $5,000. No overtime paid on salaries above
$5,000.

Overtime provision of December 1942 reenacted.____._____.

July 1, 1945 (act of June 30, 1945)_____

July 1, 1946 (act of May 24, 1946) ...

July 1, 1948 (act of July 3, 1948)

Changed to: Time and one-half to employees whose basic
compensation was less than $2,980; declining rate of over-
time pay to employees whose basic compensation was
1more than $2,980.3

Although the law specified that employees were to work
minimum of 7 hours a day, exclusive of Sundays, it pro-
vided that head of an agency or department could, by
written order, extend hours of an employee, but pro-
hibited payment of additional compensation.

Time and one-half for work in excess of 40 hours a week
applicable to specific occupations of War and Navy
Depts., Coast Guard, Maritime Commission and Na-
tional Advisory Committee for Aeronautics.

10 percent in lieu of overtime for employees whose tour of
duty was intermittent, irregular or less than full time.
The $2,900 and $5,000 provisions also applied to these
employees. Resolution expired Apr. 30, 1943.

Applicable to per-annum Classification Act employees
generally, Additional compensation at rate of $300 a
year was paid employees whose earned overtime pay
under this provision for any pay period was less than at
rate of $300 a year. Heads of departments could, at
their discretion, grant compensatory time off in lieu of
overtime only for overtime exceeding 48 hours a week.
Employees whose hours of duty were irregular, specified
employees in or under the legislative or judicial branch
whose positions fell under Classification Act, and em-
ployees whose hours of work were governed by hours of
private establishments which they served, to receive
overtime at rate of $300 a year if basic compensation was
less than $2,000 or 15 percent of that part of the basic
compensation not in excess of a rate of $2,900 if salary was
more than $2,000.

Additional overtime compensation for any pay period
limited to 25 percent of earned basic compensation for
such pay period. Act expired June 30, 1945,

Additional compensation to per annum Classification Act
employees at rate of $300 per annum if basic compensation
was less than $2,000 per annum, or 15 percent of com-
pensation not in excess of $2,900 per annum if basic com-
pensation was at a rate of $2,000 or more.

Hourly rate of employees determined by dividing basic
annual compensation by 2,080 (previously 2,880) hours.
Heads of departments could, by regulation, grant com-
pensatory time off for irregular or occasional overtime
work in excess of 48 hours to employees requesting such
compensatory time off.

Aggregate rate of compensation not to exceed a rate of
$10,000 per annum.

Compensatory time off permissible for irregular or occa-
sional overtime work in excess of 40 hours a week.

Aggregate rate increased to $10,330.

See footnotes at end of table.
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Effective date

Provision

Applications, exceptions, and other related matters

Overtime Pay *—Continued

Nov. 7, 1954 (P.L. 763,
83d Cong., 2d sess.,
Sept. 1, 1954).

equal to time and one-half the GS-9 minimum rate).

holiday duty.

Changed to: Time and one-half to employees whose basic com-
pensation did not exceed the GS-9 minimum rate ($5,060, in-
creased to $5,440 effective Mar. 1955, and to $5,985 effective
Jan. 1958; overtime pay to employees at higher salary rates

Additional annual pay (1) up to 25 percent of base rates author-
ized for standby employees in lieu of all overtime, night, and
holiday pay and (2) up to 15 percent for employees where
duties require substantial amounts of unscheduled overtime,
which cannot be controlled administratively, in lieu of other
pay for irregular or unscheduled overtime and for night and

overtime pay for irregular or occasional overtime.

approval.

Maximum payment of basic salary plus premium pay in any one
pay period increased to top regular GS-15 rate ($11,800, in-
creased to $12,600 in Mar. 1955, and to $13,970 in Jan. 1958).
Agencles authorized to require employees above maximum
regular rate of GS-9 to take compensatory time off In lieu of

New aggregate pay not to be below employee’s existing aggregate
pay. Additional pay not to exceed 25 and 15 percent, respec-
tively, of GS-9 minimum scheduled rate. Those receiving up
to 15 percent could also receive premium pay for regularly
scheduled overtime. Subject to Civil Service Commission

Premium Pay for Saturday and Sunday Work

July 1, 1924 ccemee...

No provisions for premium pay for work on Saturday or
Sunday.

Holiday Pay

July 1, 1924 (act of
Jan. 6, 1885,
June 28, 1894, and
Mar. 15, 1898).

May 13, 1938 (act of
May 13, 1938).
Dec. 26, 1941 (act of
Dec. 26, 1941).
May 12, 1943 (White
House memorandum).
July 1, 1945 (act of
June 30, 1945).

Aug. 23, 1945 (White
House memorandum).

6 or more paid holidays for which employees receive their
regular pay, No addjtional pay for holidays worked.

Changed to: All holidays, except Christmas, made work
days.

Changed to: Time and one-half (total) the regular rate for
work on holidays established by law or Executive order.

8 regular paid holidays restored — . ________

Regular holidays were: New Year’s Day, Washington’s
Birthday, Memorial Day, Independence Day, Labor
Day, Christmas Day. Thanksgiving Day was a paid
boliday by Presidential.proclamation Other days on
which the departments and agencies were closed by
Executive order were treated as paid holidays.

Thanksgiving Day made a paid holiday by statute.

To be eflective after the cessation of hostilities with reestab-
lishment of normal holidays by Executive order. Aggre-
gate rate for base rate, overtime, holiday and night pay
not to exceed a rate of $10,000 per annum,

See footnotes at end of table,
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D—Related Wage Practices'—Continued

Effective date

Provision

Applications, exceptions, and other related matters

Holiday Pay—Continued

Oct. 3, 1945 (Executive
Order No. 9636 of same
date).

July 1, 1946 {act of
July 1, 1946).

July 1, 1948 (act of
July 3, 1948).

Aug. 9, 1952 (Executive
Order No. 10358, dated.
June 9, 1952).

Nov. 7, 1954 (P.L. 763,
83d Cong., 24 sess.,
Sept. 1, 1954).

Jan. 11,1957 (P.L. 1, 85th
Cong., 1st sess., Jan.
11, 1957).

July 1, 1959 (P.L. 362,
86th Cong., Ist sess.,
Sept. 22, 1959).

For employees whose basic workweek did not incdlude Sunday,
the Monday following a Sunday holiday to be considered a
legal public holiday.

Changed to: Double time (total) for holidays worked... .. fmamn]

Changed to: For employees whose basic workweek did not in-
clude Sunday, the next workday following a Sunday holiday
to be considered a legal public holiday.

Added: For employees with a Monday-Friday basic workweek,
Friday preceding a Saturday holiday to be considered a legal
public holiday.

For employecs whose basic workweek included Sunday and
Monday, either day, as determined by head of department, to
be considered a legal public holiday.

For employees whose basic workweek included Sunday but not
Monday, only Sunday to be considered a legal public holiday.

“Holiday must fall within employee’s basic workweek of 40
hours. Maximum holiday pay limited to 8 hours.

Aggregate rate increased to $10,330,

For employees whose basic workweek Included Sunday, when-
ever a holiday fell on a day administratively scheduled as a
“regular” weekly nonworkday in lHeu of Sunday, the next
workday of the basic workweek to be considered a legal public
holiday.

"Added: Whenever the first Monday of September or the fourth
Thursday of November or any other holiday which occurred on
a specific day of the calendar week (other than Sunday) fell on
a day outside the regualr basic workweek, the next workday to
be cousidered a legal public holiday.

‘Minimum 2 hours’ pay at holiday rate for employees required to
work on holiday within basic 40-hour workweek. See also pro-
visions for increasing annual salary in lieu of holiday pay, under
the section on Overtime Pay.

Presidential inauguration day made a paid holiday by statute for
employees of the metropolitan area of the District of Columbia.

For employees whose workday covered portions of 2 calendar
days, the entire workday on which holiday commenced to be
considered a legal public holiday.

Not applicable to employees on 8 Monday-Saturday basie work-
week.

For employees with other than Monday-Friday basic workweek,
workday preceding a nonworkday heliday (other than non-
workday scheduled in lieu of Sunday) to be considered a legal
public holiday.

See footnote at end of table.
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D—Related Wage Practices’-Continued

Effective date

Provision.

Applications, exceptions, and other related matters

Vacation Pay (Annual Leave)

July 1, 1924 (act of Mar. 15, 1898)--}

July 1, 1932 (act of June 30, 1932)-]
Mar. 14, 1936 (act of Mar. 14, 1936)--
Sept. 8, 1939 (act of Dec. 17, 1942)--
Mar. 2, 1940 (act of Mar. 2, 1940) ----

July 24, 1947 (act of July 25, 1947)__________
July 1, 1950 (General Appropri-
ation Act, 1951, Sept. 6, 1950).

July 1, 1951 (Independent Of-
fices Appropriation Act, 1952,
_ Aug. 31, 1951),

Jan. 1, 1952 (P. L. 455, 82d Cong.,
2d sess., July 5, 1952).

Jan. 6, 1952 (Annual and Sick
Leave Act of 1951, Oct. 30,
1951).

Sept. 1, 1953 (P. L. 102, 83d

Maximum of 30 days'annual leave
with pay allowed employees in
any 1 year.
Reduced to: 15 days—womeceae o
Increased to: 26 days

Reduced to: 20 daysbeee e __

Changed to: Approximately 13
days for employees with less
than 3 years’ combined civilian
and military service; 20 days

days for 15 years or more.

Cong., lst sess., July 2, 1953).

Sept. 1, 1954 (P. L. 763, 83d
Cong., 2d sess., Sept. 1,
1954).

for 3 but less than 15 years; 26 |

Leave granted at discretion of head of agency. Leave was
not cumulative. By act of Feb. 24, 1899, leave was
exclusive of Sundays and holidays within leave period.

Act allowed the accumulation of leave without limit.

Accumulation of leave limited to 60 days.

Permissible accumulation of leave increased to 90 days.¢

Leave made exclusive of nonworkdays established by
Executive or admninistrative order.

Permissible accumulation of leave reduced to 60 days.*

Leave earned within the 1950 calendar year and
unused at the close of the fiscal year (June 30,
1951) to be canceled:®

Limitation on permissible accumulation of leave
continued.® Provision repealed retroactively by
Act of Oct. 30, 1951.

Provision for future accumulation of annual leave repealed.
Leave earned in any calendar year to be used by June 30 of
succeeding year. .

Instead of the ealendar year, the act established the
full biweekly pay period as the basis of computa-
tion. Thus employees with up to 3 years’ service
receive ¥ day for each biweekly period; 3 but-less
than 15 years, 3 day; and 15 or more years, 1 day.
As a result, the exact number of days earned may
vary slightly from one year to another. Permis-
gible 60-day maximum accumulation of annual
leave restored. i

Permissible maximum accumulation of annual leave set at 30
days. Department and agency heads to establish rules for
reductions of accumulated leave to this limit within a reason-
able period! ®

Requirement for reduction In annusal leave repealed!

Sick Leave Pay

July 1, 1924 (act of Mar. 15,
1898).

Mar. 14, 1936 (act of Mar. 14,
1936).

Mar. 2, 1940 (act of Mar. 2,

30 days sick leave with pay allowed f
employees in any 1 year.

Changed to : 1% days a month
(15 days annually).

1940).

Jan. 6, 1952 (Annual and Sick
Leave Act of 1951, Oct. 30,
1951).

Reduced to: ¥ day for each full
biweekly pay period (approxi-
mately 13 days annually).

Leave granted at discretion of head of agency and was not
cumulative.
Leave cumulative to 90 days.

Sick leave made exclusive of Sundays, holidays, and non-
workdays established by Executive or administrative order.

90-day limitation on permissible accumulation of
leave removed.

See footnotes at end of table.
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D—Related Wage iPractices’Continued

Effective date

Provision

Applications, exceptions, and other related matters

Call-Back or Call-In. Poy

Nov. 7, 1954 (P. L. 763,
834 Cong., 2d sess.,
8ept. 1, 1954).

Minimum 2 hours’ overtime pay for unscheduled work when
called back to place of employment after regularly scheduled
hours, or for work on unscheduled day (including holidays
outside basic 40-hour week).

See also provision under Holiday Pay.

Trarel Pay (Per Diem)

July 1, 1924——-——-

July 1, 1926 (act of
June 3, 1926).

July 1, 1932 (act of
June 3, 1932)

Jan. 30, 1942 (act of
Jan. 30, 1942),

July 1, 1949 (act of
June 9, 1949)

July 28, 1955 (P. L. 189,
84th Cong., 1st sess.,
July 28, 1955).

Aug. 14, 1961 (P. L.
87-139, Aug. 14,
1961).

Employees required to travel reimbursed for expenses.
Time spent in travel outside regular work schedule not
paid for.

Changed to: Employees required to travel reimbursed
for expenses up to $7 a day or paid per diem not to ex-
ceed $6 a day in lieu of expenses.

Per diem maximum reduced to §5 a day—~—— e

Increased to: $6 a day maximum

Increased to: $9 a day maximum

Increased to: $12 3 day maximum ? -—-—-o-ceme e e

Increased: To $16 a day maximum (Was $12) - ceeecmem e

Regulated by individual departments and agencies.

Employees also provided with transportation. Generally
the per diem allowance was decreased after an extended
stay in one locale. The extent and time of reduction was
determined administratively by the individual depart-
ments and agencies.

Actual expense provision eliminated.

Increased: For travel within the continental limits of the United
States under unusual circumstances when maximum allowance
was much less than actual and necessary expenses of trip—to
$30 a day (was $25).

Added: For travel outside the continental United States under
above circumstances—maximum per diem for country in which
employee traveled plus $10 s day.

See footnotes at end of table.
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D—Related Wage Practices '—Continued

Effective date

Provision

Applications, exceptions, and other related matters

Mileage Allowance

July 1, 1924---—--—--

Feb. 14, 1931 (act of
Feb. 14, 1931).

Mar. 3, 1933 (act of
Mar. 3, 1933).

Aug. 2, 1946 (act of
Aug. 2, 1946).

July 1, 1949 (act of
June 9, 1949).

July 28, 1955 (P. L. 189,
84th Cong., 1st sess.,
July 28, 1955).

Aug, 14, 1961 (P.L.
87-139, Aug. 14, 1961).

Employees required to use private vehieles for official busi-
ness reimbursed for actual expenses.

Changed to: Automobiles—maximum of 7 cents a mile;
motorcycles—maximum of 3 cents.

Reduced to: Automobiles—maximum of 5 cents; motor-
cycles—maximum of 2 cents.

Added: Private airplanes—maximum of 5 cents a mile;
automobiles inside official station—maximum of 4 cents.

Changed to: Automobiles (inside and outside official
station) and airplanes—maximum of 7 cents a mile;
motorcycles—maximum of 4 cents a mile.

Increased to: Automobiles and airplanes, maximom of 10 cents &
mile; motorcycles, maximum of 6 cents a mile. °

Increased: Automobile and airplane, to 12 cents a mile maxi-
mum (was 10); motoreycle, to 8 cents 8 mile maximum (was6).

Regulated by individuai departments and agencies.

Applicable only to travel outside of official station. By
individual agency appropriation travel by private ve-
hicle inside an official station was reimbursed at approxi-
mately 3 cents a mile.

Added: As compensable expense—actual cost of parking fees.

Evacuation Pay

Sept. 26, 1961 (P.L.
87-304, Oct. 26, 1961).

Established: Emergency payments at currently authorized rates
for employee evacuated for military or other reasons which
created imminent danger to lives of employee andfor depend-
ents.

Emergency advance—up to 30 days’ p tion, allo
and differentials.

<

Evacuation pay—up to 180 days’ pay to employee unable, by
circumstances beyond his and the Government’s control, to
perform duties of position held immediately before evacuation.

Special allowance, as determined by President, could be provided
to offset direct and additional expenses of evacuation.

Repayment of all or part of advance could be waived if recovery
would be contrary to equity and good conscience or against
public policy.

Evacuated employees could be assigned necessary work without
regard to grade or job title.

Jury Duty or Witness Pay

July 1, 1924 .. _..____ |

Aug. 22, 1935 (act of
Aug. 22, 1935).

June 29, 1940 (act of
June 29, 1940).

No provision for jury duty or witness pay.

Federal ployees were disqualified for jury duty until

Employees serving on Federal or District of Columbia
juries or acting as witnesses paid for time absent.
Added: Pay for jury or witness duty in any State court,..._.-.

passage of the act of Aug. 22, 1935.
Time absent not deducted from annual leave. Employees
not paid jury or witness fee.

See footnotes at end of table.
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D—Related Wage Practices '—Continued

Effective date

Provision

Applications, exceptions, and other related matters

Training

July 7, 1958 (P. L. 507,
85th Cong., 2d sess.,
July 7, 1958).

Provides tralning through Government or non-Government
facilities as a means for increasing agency efliciency.

Ezrpense: Head of each department authorized to pay (1) all or
any part of the employee’s salary (excluding overtime, holi-
day pay, and night-shift differential) and (2) necessary ex-
penses for (a) travel and per diem, (b) transportation of im-
mediate family and household goods, (c) tuition, matricula-
tion, library, and laboratory fees, and (d) other directly related
services.

Limitations: (1} Man-years of non-Government facility training
in 8 department in any fiscal year not to exceed 1 percent of
total number of man-years of civilian employment; and (2)
employee must have at least 1 year of current, continuous
service in Government unless otherwise determined by de-
partment and Civil Service Commission and must not receive
more than 1 year’s training for each 10-year service period.

Retention in service: After expiration of training, employee must
agree to continue in service of department for at least three
times the length of training period unless involuntarily sepa-
rated.

Within 90 days after enactment and at least once every 3 years
thereafter, head of each department is to review training needs
and, within 270 days after enactment, put program into effect.

Non-Government facilities to be used only when adequate Gov-
ernment facilities not available.

Training not to be given for purpose of giving employee the op-
portunity to earn a degree or to qualify him for position for
which such degree is basic requirement.

Civil Service Commission authorized to preseribe other limita-
tions,

If voluntarily separated, employee must pay training expense
except when waived by department head in public interest.
Employee transferring to another department not obligated to
repay expenses unless notified to do so by department prior to
transfer.

Uniform Allowances

Sept. 1, 1954 (P. L. 763,
83d Cong., 2d sess.,
Sept. 1, 1954).

Up to $100 annual allowance established for each employee re-
quired by regulation to wear a uniform on duty.

Agencies to furnish uniform or reimburse employee. Allowance
not considered as salary.

Moving Expenses

July 1, 1924 coeeee -

Oct. 10, 1940 (act of
Oct. 10, 1940).

Nov. 1, 1946 (act of
Aug. 2, 1946).

. Employees required to change official stations reimbursed
for travel and cost of moving household goods.

Expenses incurred in changing official stations regulated
by individual agencies. Generally the regulations pro-
vided for employees’ traveling expenses and costs of mov-
ing household goods.

Act made moving expense provisions uniform for all agen-
cies. Maximum cost limited to 5,000 pounds of household
goods.

Travel expenses of family included as reimbursable item.

" Maximum reimbursement limited to 7,000 pounds of

household goods.

See footnote at end of table.
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. D—Related Wage Practices '—Continued

Eftective date

Provision

Applications, exceptions, and other related matters

Moving Expenses—Continued

Feb. 12, 1958 (P. L. 326,
85th Cong., 2d sess.,
Feb. 12, 1958).

Aug. 25, 1958 (P. L. 749,
85th Cong., 24 sess.,
Feb, 12, 1958).

Aug. 25, 1960 (P.L. 587,
86th Cong., 2d sess.,
July 5, 1960).

Added: Allowance for moving house trailer or mobtle dwelling
within the United States or Alaska or between these two loca-
tions.

Added: Payment of travel and moving expenses to first duty
station In the United States or Alaska for new appointees in
certain technical and scientific positions.

Changed: Travel and moving expenses to first duty station in
United States for new appolntees in manpower shortage posi-
tions.

Added: Above benefits to student trainees in manpower short-
age positions, on completion of college work.

Not to exceed 20 centis a mile in lieu of other allowances for trans-
portation of household goods and personal eflects. President
to issue regulations.

Civil Service Commission to identify positions in which man-
power shortage exists and which require skills critical to the
national security effort. President to issue regulations. Law
to be effective for 2 years.

Eliminated: Restrictions limiting benefits to ocecupations critical
to natlonal security effort. Authority of Civil Service Com-
mission to identify positions for which 3 manpower shortage
existed continued.

Not applicable if expenses were paid upon appolntment as student
trainee.

Previous practice of reqqiﬂng employee recelving expenses to
agree in writing to remain in Government servics for 12 months
continued.

Unemployment Compensation

Jan. 1, 1955 (P.L. 767,
83d Cong., 2d sess.,
Sept. 1, 1954).

May 28, 1960 (P.L. 442,
86th Cong., 1st sess.,
Apr. 22, 1960).

April 8, 1961 (P.L. 87-6,
Mar. 24, 1961).

June 30, 1962 (P.L. 87-6,
Mar. 24, 1961),

Separated Federal employees eligible for State unemployment
compensation benefit at the end of the period covered by ter-
minal annual leave payment; compensation to be paid in the
amount and under the same conditions as for any employee
under the State’s jurisdiction.

Changed: Eligibility for benefits during perfod covered by
terminal annual leave payment to be determined by State law.

Added: Temporary unemployment compensation providing the
lesser of half the number of weeks of benefits received in previ-
ous compensation period or 13 additional weeks (maximum 39
weoeks together with regular benefits), at previous benefit rate
for employee who exhausted all prior benefit rights after June
30, 1960.

Terminated: Temporary unemployment compensation benefits.

The Secretary of Labor was authorized to enter into agreements
with any State for reimbursement of payments to Federal em-
ployees and administrative costs.

Benefits to be determined by the law of the State in which em-
ployee had last official station with the following exceptions:
benefits to be governed by State of employee’s residence when
last official station was outside the United States or service was
performed in private industry covered under the State law after
termination of Federal employment; District of Columbia law
to apply when first claim filed while employee was a resident of
Puerto Rico or the Virgin Islands.

See footnote at end of table,
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D—Related Wage Practices '—Continued

Effective date

Provisions

Applications, exceptions, and other related matters

Injury and Death Compensation®

July 1, 1924 (act of Sept. 27, 1916) ...

Feb. 12, 1927 (act of Feb. 12, 1927)..__

Apr. 1, 1933 (act of Mar. 20, 1933).. ..

Feb. 1, 1934 (Independent Office
Appropriations Act of 1935, Mar.
28, 1934).

July 1, 1934 (Independent Office
Appropriation Act of 1935, Mar.
28, 1934).

Apr. 1, 1935 (Joint Resolution No. 3,
74th Cong., 1st sess., Feb. 13, 1935).

May 13, 1936 (act of May 3, 1936) ...

Benefits provided for disability or death of employee re-
sulting from injury sustained while in performance of
duty as follows:

Total disability—662%4 percent of monthly pay but not more
than $66.67 a month or less than $33.33.

Partial disability—6634 percent of the difference between
monthly pay and monthly wage-earning capacity during
disability, but not more than $66.67 a month.

Medical care—Injured employee furnished with medical,
surgical, and hospital services and supplies by U. 8.
medical officers and hospitals.

Death allowance—Payable if death results within 6 years
of injury:

(1) Widow without children—35 percent of deceased em-
ployee’s monthly pay until death or remarriage.

(2) Widower, without children—35 percent, if wholly
dependent on deceased employee for support at time of
death.

(3) Widow or widower with children—35 percent plus 10
percent for each child, but not to exceed 6635 percent.

(4) Orphaned children—25 percent for one child, 10 percent
for each additional child, but not to exceed 6634 percent.

(5) Parents—25 percent if one parent was wholly depend-
ent upon deceased for support; 20 percent to each if both
were wholly dependent.

(6) Other dependents—20 percent to each if wholly de-
pendent on deceased for support, but not to exceed 30
percent if more than one was wholly dependent.

Burial allowance—$100 maximum.

Total disability—Minimum and maximum benefits in-
creased to $58.33 and $116.66, respectively.

Partial disability—Maximum increased to $116.66 a month.

Burial allowance—Maximum increased to $200.

15 percent decrease in monthly compensation payment.. ..

Part of reduction restored; monthly compensation pay-
iment reduction changed to 10 percent.

Part of reduction restored, changed to 5 percent.___._____.

Complete restoration of June 1932 monthly compensation
levels.

Added: Attendant’s allowance—Maximum of $50 & month
when services of an attendant necessary.

Employees injured in performance of duty could elect to
receive benefits under Federal Employees Compensa-
tion Act or, if eligible, under Civil Service Retirement
Act.

If basic pay was less than $33.33 monthly, compensation
was to equal full amount of monthly pay. Payments to
start on 4th day of disability.

In case of minors and learners, compensation could be in-
creased to probable wage-earning capacity if it would
have increased but for the injury, Compensation could
also be reduced if earnings of employee, irrespective of
injury, would probably have decreased because of old age.
Payments to start on 4th day of disability.

‘Where Government care is not practical, designated, and
approved, private sources could be used.

Child’s compensation to cease when he dies, marries, or
reaches the age of 18; or if over 18 and incapable of self
support, when he becomes capable of self support.

If one or both are partially dependent on deceased, amount
of compensation reduced proportionately. Compensa-
tion paid for maximum of 8 years.

If one or more of dependents in this category was partially
dependent, amount of compensation reduced to 10 percent
divided equally. Compensation paid for maximum of
8 years. Compensation paid only if dependents in
categories 1 to 5 were not living or if living total compensa-
tion of all categories was not to exceed 66%% percent of
deceased’s month‘ly compensation.

As interpreted by decision of the Comptroller General,
dated Apr. 15, 1933,

Allowance payable when employee was totally blind, lost
both hands or feet, or their use, or was paralyzed, or
other total disability cases in which constant services
of an attendant were necessary.

See footnotes at end of table.
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Effective date

Provision

Applications, exceptlons,'and other related matters

Injury and Death Compensation®—~Continued

July 28, 1945 (act of
July 28, 1945),

Nov. 1, 1949 (act of
Oct. 14, 1949).

Oct. 1, 1960 (P.L. 767,
86th Cong., 2d sess.,
Sept. 13, 1960).

Death allowance—6-year limitation on payment of death
benefits removed.

Changed to:

Total disability—6634 percent of basic compensation or 75
percent for periods during which employee has one or
more dependents. Minimum and maximum benefits
increased to $112.50 and $525, respectively.

Partial disability—6634 percent (or 75 percent if employee
has one or more dependents) of the difference between
monthly pay and monthly wage-earning capacity.
Maximum increased to $525.

Death allowance—(1) Widow without children—increased
to 45 percent. (2) Widower without children—increased
to 45 percent, (3) Widow or widower with children—
increased to 40 percent, plus 15 percent for each child, but
not to exceed 75 percent. {(4) Orphaned children—
increased to 35 percent for one child, 15 percent for each
additional child, but not to exceed 75 percent for all.

. Burial allowance—Maximum increased to $400.

t Added: Permanent functional losses—Specified number of

weeks compensation at full weekly rate in addition [to

scheduled payments for periods of temporary disability)!!

"Added: Vocational rehabilitation provided, including,
when necessary, up to $50 a month for maintenance.

Increased:

Total disability—Minimum to $180 a month,

Attendant’s allowance—to $125 a month.

Burial allowance—Maximum to $800.

Vocational rehabilitation—to $100 a month.

Jan. 1, 1958—10 percent.

Attendant’s allowance—Increased to $75a month_________ T

Monthly wage base used to compute compensation for injury or
death increased to: for awards based on Injuries occurring
prior to Jan. 1, 1946—30 percent; after Dec. 31, 1945, but prior
to Jan. 1, 1951—20 percent; after Dee. 31, 1950, but prior to

8-year maximum allowable compensation period to parents
and ‘“‘other dependents’”’ removed. Removal of 6-year
limitation made retroactive to all injuries occurring
prior to July 28, 1945, if death occurred after that date.
Removal of 8-year maximum made applicable to depend-
ents receiving compensation, dependents whose claim
was in process of initial adjudication, and dependents
whose compensation was terminated within 3 years of
effective date of amendment, and who were suffering
hardship because of the termination.

For a partlal functional loss the award is reduced a pro-
portionate nuimnber of Weeks.

Benefits continued after rehabilitation in proportion to
loss in wage-earning capacity.

For disabllity associated with an earlier injury and recurring
more than 6 months after employee resumed regular full-time
Government employment, compensation to be computed on
basis of salary at time (1) of recurrence, (2) disability began, or

(3) of original injury, whichever was greatest.

Minimum monthly wage base for the computation of death bene-

fits increased from $150 to $240.

Added: Continuation of medical benefits (Including all services,
appliances, and supples prescribed or recommended by quali-
fied physicians) and compensation under permanent disability
schedule for injury in performance of duty where injured em-

ployee elected to receive a retirement annuity.

See footnotes at end of table.
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Effective date

Provision

Applications, exceptions, and other related matters

Health Benefit Plans

July 10, 1960 (P.L. 382,
86th Cong., 1st sess.,
Sept. 28, 1959).

Contributory bealth benefit plans established for active em-
ployees and those retiring!? on or after July 1, 1960, and their
dependents. Employees could elect & Government-wide serv-
ice or indemnity plan, each offering two levels of benefits (high
and low options), 1 of 13 employee organization plansi®or 1 of
21 comprehensive medical plans!4of the group— or individual—
practice prepayment type. Only the provisions of the Gov-
ernment-wide plans are reported here.

A~Service Benefit Plan (Blue Cross and Blue Shield):
LOW OPTION BENEFITS ARE SHOWN IN PARENTHESES

Basic Benefits:

Hospitalization (room and board): In member hospital, full cover-
age for semiprivate room or ward accommodations, up to 120
(30) days per admission,!’

In nonmember hospital, actual charges up to $12 a day for
maximum of 120 (30) days.
In oversea hospitals, full coverage for usual and customary

‘room and board charges up to 120 (30) days.

Special hospital expenses: For chargesother than room and board.
In member hospital, full coverage, up to 120 (30) days per
admission for the following services: use of operating, recovery,
and treatment rooms and equipment; drugs and medicines for
use in the hospital; dressings, ordinary splints, and plaster
casts; and when provided and billed as a regular hospital serv-
ice, laboratory and X-ray examinations, electrocardiograms,
metabolism tests, radiation therapy, physical therapy, oxygen
and its administration, administration of blood and blood plas-
ma, and anesthetics and their administration.
In nonmember hospitals, 90 percent of actual charges for
services and supplies listed for member hospitals.

Government to contribute 50 percent of lowest rates charged by
qualified carrier for high or low option benefits offered by the
Government-wide service and indemnity plans, but contribu-
tion limited to (1) $1.25-$1.75 biweekly for employee or annut-
tant enrolled for self alone, (2) $3-$4.25 biweekly for employee or
annuitant enrolled for self and family, and (3) $1.75-$2.50 bi-
weekly for a female employee or annuitant enrolled for self and
family including a nondependert husband.:®

Employees rejecting participation in program when originally
offered provided another opportunity during the first “open
period” (Oct. 1 through Oct. 15, 1961) to elect plan. At that
time, each participating employee to have opportunity to
change plan elected or options and to change from self only to
family enrollment or the reverse. Additional open periods to be
provided by Civil Service Commission, and certain changes
{e.g., self only to family) may be made upon occurrence of
certain events justifying the change.

Benefits effective first pay perlod in July 1960 for employees
electing to participate; employees hired after June 30, 1960,
given 31 days to elect or reject participation.

Dependents to include wife or husband and unmarried children
under age 19.1°

Embployee on leave without pay could have coverage continued
up to 1 year without current cost to employee or Government

Coverage continued for employees retiring after July 1960 and
their dependents, and for survivor annuitants of employees
who die while enrolled for self and family.

Benefits not applicable to employees retired prior to July 1, 1960
(see health benefits plan below for employees retired before
July 1, 1960).

For persons confined to hospital on date of enrollment, plan effec-
tive immediately for baslc surglcal-medical benefits (exorpt
physician’s visits to nonsurgical patient in hospital) and for
supplemental benefits.

Employees using private room in member hospital to pay differ-
ence between that charge and hospital’s average charge for
semiprivate accommodations (up to $12 a day).

Room and board beneflts not available for nursing or rest homes,
hotels, or places for the aged, drug addicts, or alcoholics; in
sanatoriums for the care and treatment of tuberculosis or mental
or nervous disorders; in any place which was not a “hospital’’;
or for hospitalization primarfly for diagnostic studies or tests
or for physiotherapy.

Basic benefits limited to 30 (10) days within 12 consecutive
months for treatment of pulmonary tuberculosis and mental or
nervous disorders.

Supplies and services available only to bed patients and for
surgical treatment in outpatient department or for emergency
surgical or medical treatment in outpatient department within
72 hours after accident.

Basic benefits limited to drugs and medicines listed in official
formularies.

Basic benefits not available for nursing or rest homes, hotels, or
places for the aged, drug addicts, or alcoholics; in sanatoriums
for the care and treatment of tuberculosisor mental or nervous
disorders; in any place which was not a “hospital”’; for blood or
blood plasma; for hospitalization primarily for diagnostic
studies or tests or physiotherapy; or for services unrelated to the
condition being treated, special braces, or artificlal limbs or
eyces.

See footnotes at end of table.
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D—Related Wage Practices '—Continued

Effective date

Provision

Applications, exceptions, and other related matters

Health Benefit Plans—Continued

July 10, 1960 (P.L. 382,
86th Cong., 18t sess.,
Sept. 28, 1959)—Con.

Surgical-medical: ¥*'Plan to pay physician a set fee, depending on
area, in accordance with high or low optfon fee schedule for the
following benefits:

In hospital—for bed cases, physical therapy, laboratory,
pathological services, and dlagnostic X-ray (the latter also
within 72 hours after an accident, in doctor’s officé or hospital
outpatient department), and for nonsurgical cases, doctor’s
visits up to 120 (30) days per admission.

In or out of hospital—surgery, radfation therapy, and an-
esthesia.

Maternity: Full coverage of hospital charges up to $100 ($10 for
each day in hospital up to 10 days), plus fee set locally for ob-
stetrician’s and anesthesiologist’s services.

Supplemental Benefits:

Major medical: 80 (75) percent of total expenses incurred in a ben-
efit perfod * fn excess of basic benefits plus $100 ($200) “deduct-
ible,’”” up to $10,000 ($2,500). Expenses covered were: hospi-
talization, up to $25 ($15) a day for room and board; surgical-
mediecal benefits, including surgery, home calls, consultations,
office visits, doctor’'s visits in the hospital, and specialist’s
visits in or out of hospital; use of operating and treatment
rooms; drugs and dressings used in a hospital; private nurse;
prescription drugs used outside hospital; X-ray and diagnostic
laboratory procedures; ambulance service related to inpatient
care or to outpatient accident care; transfusions, including
cost of blood and plasma, anesthesia, oxygen, braces, crutches,
and artificial limbs and eyes; rental of durable equipment for
treatment and services of qualified professional therapist.

B—Indemnity Benefit Plan:
LOW OPTION BENEFITS ARE SHOWN IN PARENTHESES
Mazimum benefit: $30,000 ($10,000) each for employee and de-
pendents.

Hospitalization (room and board): First $1,000 a year ($250) for
semiprivate or ward accommodations, plus 80 (75) percent of
balance.

In “service areas”—For patients within annual Income Hmit,
doctor to accept local scheduled fee as full payment; patients
above income limit to pay excess over local scheduled fees.

In “nonservice arcas”—Patient to pay doctor excess of regular
fee over plan scheduled fees.

Basic benefits limited for the following: cosmetic surgery—to that
required to correct accidental injury; oral surgery—by excluding
that involving tooth structure, alveolar process, periodontal
disease, or abscess; diagnostic X-ray, laboratory, and pathologi-
cal services—to those related to the condition diagnosed; in-
hospital medical care of pulmonary tuberculosis and mental
and nervous disorders—to that in hospital (not a sanatorium)
with benefits not to exceed 30 (10) days during any 12 consecu-
tive months.

Benefits not available for administration of anesthetics by operat-

ing surgeon or assistant or for home or office visits by physiclan
(except for surgery and for radiation therapy).

No waiting period for maternity benefits.

Benefits limited to employees or employees’ wives covered under
family enrollments and to pregnancies ending while individual
was covered by plan.

Benefits not available for diagnostic X-ray, laboratory, or path-
ological services related to pregnancy.

Regular instead of maternity benefits, and under certain condi-
tions, supplemental beneflts, paid In cases involving severe
complications.

On submission of evidence of insurability, maximum benefit
could be reinstated.

Each covered member of family to have separate deductible?® for
each benefit period.

Supplemental benefits reduced by amounts received from other
health and welfare plans.

Supplemental benefits limited for the following: Cosmetic sur-
gery and treatment and dental work—to that required to cor-
rect accidental injury; nursing care—to that provided by 8
registered professional nurse or, in a hospital, by a registered
practical nurse not related to insured (low option limited to 75
percent of charges up to $500); maternity care—to severe com-
plications of pregnancy; mental or nervous disorders—to in-
patient care, including treatment in & mental institution, and
to 50 percent of outpatient and out-of-hospital treatment (low
option limited to inpatient treatment in hospital, not mental
institution); pulmonary tuberculosis—to inpatient care in 8
hospital or sanitorium.

Benefits effective immediately except maximum benefit limited
to $1,000 ($500) for persons confined to hospital or other institu-
tion on date of enrollment.

Up to $1,000 ($500) of benefits received in previous year restored
on January 1 of each year. Maximum benefit amount could
be restored at any time on submission of evidence of insurability.

Maternity expenses not charged against maximum benefit.

Employees using private room to pay difference between cost of
private room and hospital’s average charge for semiprivate
accommodations.

Benefits not available for personal comfort services such as radio
and television, beauty and barber services; or for room and
board expense in nursing homes, rest homes, hotels, and in
places for the aged, drug addiets, alcoholics, or in any other
place which was not a hospital.

See footnotes at end of table.
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D—Related Wage Practices '—Continued

Effective date

Provision

Applications, exceptions, and other related matters

Health Benefit Plans—Contin

ued

July 10, 1960 (P.L. 382,
86th Cong., 18t sess.,
Sept. 28, 1959)—Con.

July 1, 1961 (P.L. 724,
86th Oong., 2d sess.,
Bept. 8, 1960).

Special hospital expenses: 80 (75) percent of expenses in excess of
$50% .deductible for the following: in hospital—all services and
supplies; out of hospital—private nurse; drugs and medicinés
requiring doctor’s prescription; diagnostic X-ray and labora-
tory tests and examinations; ambulance service; blood and
blood plasma; electrocardiograms; anesthesia; basal metabo-
lism tests; oxygen; surgical dressings, splints, and casts;
intravenous injections and solutions; X-ray, radium, and
radioactive isotopes therapy; artificial imbs and eyes.

Surgical-medicel: 80 (75) percent of expenses in excess of $501%
deductible for the following: professional services of physician,
surgeon, radiologist, internist, and other speclalists, both in
and out of a hospital, including all surgery, office visits, home
calls, consultations, and doctor’s visits in hospital.

Maternity: Full hospital charges up to $15 ($10) a day for maxi-
mum of 10 days. Obstetriclan’s fees: Normal delivery, $90;
caesarean section, $150; and $60 for other termination of
pregnancy. Anesthetlst fees range from $i2 to $30 depending
on procedure provided.

Contributory health benefit plan established. Available to
certain employees retired prior to July 1, 1960, their dependents,
and dependents of deceased retirees or employees, if eligible
for annuities.?

Annuitants|could (1) enroll in uniform Government-wide plan,
(2) retain existing plan, (3) enroll in another plan, or (4) waive
benefits under the program.

ONLY PROVISIONS OF THE UNIFORM (GOVERNMENT-WIDE PLAN
ARE REPORTED HERE

Basic Benefits:

Hospitelization (room and board): Up to $15 a day for maximum
of 31 days during any calendar year, limited to $465 for any one
confinement. )

Special hospital erpenses: For in-hospital charges other than
room and board, up to $150 in any calendar year.

Surgical benefits: Up to $240 in any calendar year in accordance
with surgical schedule.

See footnotes at
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Benefits limited for: cosmetic surgery and treatment—to that
necessary for prompt repair of accidental injuries; ambulance
service—to that necessary for trip to first hospital where treated;
services of a private nurse—to nurse not related to insured
and not ordinarily living in home of insured; physiotherapy—to
that administered by physician or preseribed and administered
by qualified physiotherapist not related to insured and not
ordinarily living in the home of insured; dental work—to that
necessary for prompt repair of accidental injury to natural teeth
and to oral surgery mnot involving tooth structure, alveolar
process, abscess, periodontal disease, or disease of gingival
tissue; drugs and medicines while not confined in hospital to
amount exceeding $30 each calendar year; mental and nervous
disorders while not confined in hospital—to 50 percent of covered
expenses.

Benefits not available for personal comfort services; blood or
blood plasma donated or replaced; routine physical examina-
tions, eye examinations, and immunizations.

$50 deductible applied to each covered family member once a
calendar year, but not over 3 per family a year. Expenses
applied against deductible in last 3 months of calendar year
credited toward the deductible for the next year.

Same limitations as applied to special hospital expenses.

No waiting period for maternity benefits.

Benefits limited to employees or employees’ wives covered under
family enrollment and to pregnancies ending while individual
was covered by plan. .

Regular benefits instead of maternity benefits paid in cases
involving severe complications; these benefits subject to the
deductible provision.

Deductible not applicable in regular maternity cases.

Maternity benefits not counted against maximum benefit.

Government to contribute $3 a month for retired employee en-
rolled for self only and double the individual contribution for a
retired employee and dependents??

In addition, Government to contribute an amount, up to 2 per-
cent of each contribution, for payment of expenses incurred by
the Civil Service Commission in administering plan.

Employee could elect one of three types of coverage—basic, major
medical, or combined basic and major medical.

The following not to be included in covered expenses by the
uniform plan under either basic or supplemental benefits and
not to be considered “deductible” for supplemental benefit
purposes: services and supplies not specifically listed in plan
booklet or those not recommended by doctor; personal comfort
services; disease or injury covered in whole or in part by work-
mens’ compensation; pregnancy, childbirth, or miscarriage;
cosmetlc surgery and related services except those necessary for
prompt repair of injuries; most dental work or oral surgery,
except that necessary for the prompt repair of injuries; routine
physical eye examination, and immunizations: mental or
pervous disorders while not confined in a hospital.

Benefits also applicable to bospital outpatients for surgery and
emergency treatment on day of accident or the next day.
Benefits payable whether surgery performed in or out of hospital.

end of table.
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Effective date

Provision

Appiieations, exceptions, and other related matters

Health Benefit Plans—Continued

July 1, 1961 (P.L. 724,
86th Cong., 2d sess.,
Sept. 8, 1960)—Con.

Nov.1,1961.coceuenen

Supplemental Benefits:

Major medical: $5,000 lifetime maximum benefit per person. Ex-
penses covered in calendar year were: hospitalization (room
and board) up to $12 a day beginning on 32d day with maxi-
mum of 90 days; convalescent hospitalization (room and board)
up to $6 a day for maximum of 31 days.?* In addition: 75 per-
cent of expenses incurred in excess of calendar year deductible
of $100 per person or $150 per family for the following: special
hospital expense—amount in excess of $150: surgery—amount
in excess of $240; doctor’s fees, including horne, office, or hospital
visits for nonsurgical treatment; nurses’ charges in or out of
hospital, up to $16 a day for maximum of 31 days; out-of-hos-
pital charges including drugs and medicines requiring doctor's
prescription; diagnostic X-rays and other diagnostic and labo-
ratory tests; X-ray, radium, and radicactive isotope treatment;
blood or blood plasma not donated or replaced, anesthetic,
and oxygen; and rental of durable medical or surgical equip-

ment.
A—Service Benefit Plan: (Blue Cross and Blue Shield):

LOW OPTION BENEFITS, WHERE DIFFERENT, ARE SHOWN IN
PARENTHESES
Basic Benefits:
Special hospital expenses. .

Surgical-medical: Added:

Out of hospital—Physician’s fee paid for (1) emergency firet aid
within 72 hours of accidental injury for which basic benefits
were not payable, and (2) removal of casts and sutures by
physician other than one who applied them.

Maternity:

Increased: Benefits for cesarean delivery and miscarriage to
regular barsic and supplemental benefits.

Added: Anesthesia—Up to $18 ($12) for administration by
hospital employee if all charges for covered services exceeded -
maternity allowance under plan.

Payments made under basle benefits not o be charged against
$5,000 maximum.

Deductible applied to major medical expenses whether or not
ahnuitant was insured for basic coverage.

The following expenses not to be credited toward the $100 or $150
deductible: room and board in hospital or in convalescent
hospital; salarles of special or private duty nurses exceeding $16
a day for 31 days; or charges for a family member who received
maximum benefit.

Added:

. Payments for supplies and services provided for 24 hours after

use of operating room for surgical care.
Radiation therapy for outpatients.

Definition of physician expanded to include surgical chiropodist,
as well as medical doctor, osteopath, and dental surgeon.

See footnotes at end of table.
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D—Related Wage Practices '—Continued

Effective date Provisions Applications, exceptions, and other related matters
Health Benefit Plans—Continued
Nov. 1, 1961— Supplemental Benefits:
Oontinued. Major medical:

Reduced: Low option deductible to $150.. oo eoemomecaeeeee Added: Outside hospital—Licensed practical nurse’s services

Increased: when registered nurse not available.

Low option maximum per benefit period **to $5,000. Eliminated: Low option lirrit (75 percent of charges up to $500)

Maximum for 3 benefit periods or more to $30,000 (was $20,000 on nursing care.

for 2 periods or more); maximum for 2 periods or more to | Increased: Low option mental and nervous disorder care to 50
$10,000 (was $5,000). percent of charges for outpatient and out-of-hospital treatment

Changed: Charges paid in excess of $20 ($25) for x-rays, labora- in excess of deductible.

tory, basal metabolism, and radioisotope examinations, elec-
trocardiograms, and electrocncephalograms in physician’s
office or hospital outpatient department.

B—Idemnity Benefit Plan:

LOW OPTION BENEFITS, WHERE DIFFERENT, ARE SHOWN IN
PARENTHESES

Hospitalization (room and board):

Increased: Low option allowable expenses—to $500 plus 75

percent of balance,

S; 1 hospital exp - Eliminated: $30 deductible for drugs and medicines while not
confined to hospital. Definition of physician included medical
doctor, osteopath, dentist, chiropodist, and Christian Science
practitioner.

Added:

Services of (1) qualified psychologist, (2) licensed practical nurse
when hospital used such nurses for private care, or when doctor
prescribed 24-hour care and combination of registered and
licensed practical nurses was used, or when services of registered
nurse were prescribed but not available, (3) qualified Christian
Science nurse, and (4) Christian Science practitioner in lieu
of doctor.

Benefits for (1) excision of not completely erupted impacted
teeth, (2) specified diseases, injuries, or malformations of the
foot, (3) eyeglasses and hearing aids if necessary because of
accident and obtained within 90 days, (4) ambulance service to
second hospital if treatment not available at first, and from
hospital to home if required by patient’s condition.

Nov.15,1961......... -| Maternity:

Eliminated: Anesthetist schedule.

Other medical exp _ Reduced: Benefits for mental and nervous disorders while not
confined in hospital—to lesser of $250 a year or 50 percert of
covered expenses (was 50 percent of covered expenses).

Nov.1,1083 .o enee A—Service Benefit Plan:

Basic Benefits:
Hospitalization (room and board).

Surgical-medical: Added:
High option—Intensive medical care for up to 10 days for patient
eligible for in-hospital medical care,

Maternity. .

Supplemental Benefits:
Major medical:? Increased:
Maximum payable in any one benefit period to $30,000 ($10,000).

B—Indemnity Benefit Plan:

Mazimum benefits: Increased to $40,000 ($15,000)
Changed:

Special hospital expenses: Deductible reduced to maximum of $25.
Maternity: Regular benefits provided.

_| Increased: Benefits for treatment of pulmonary tuberculosis or

mental or nervous disorders—to full amount of basic benefits.

Added: Diagnostic X-rays in hospital outpatient department or
in doctor’s office in connection with minor surgery. Labora-
tory and pathological services in hospital outpatient depart-
ment within 72 hours efter an accident or in copnection with
minor surgery.

Revised: Doctor’s fees in “nonservice areas” to conform to a
national scale of relative values,

Eliminated: Deduction from total delivery allowance of amounts
paid for false labor or threatened miscarriage.

Changed:. Drugs and medicines for nervous and mental disorders
to be included in regular supplemental benefits (formerly subject
to 50-percent limit).

Increased: Employee contributions for family benefits.

Changed: Eyeglasses provided to correct impairment caused by
accident or surgery if obtained within 1 year. Hearing aids

gl;ovided if necessitated by accident and obtained within 120
¥S.

See footnotes at
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D—Related Wage Practices’—Continued

Effective date

Provisions

Applications, exceptions, and other related matters

Health Benefit Plans—Continued

Nov. 1, 1963—Con.

Mar. 17, 1964 (P.L. 88~
284, Mar. 17, 1964).

First pay period after
Junel6, 1964. (P.L. 88—
284, Mar. 17, 1964).

Added: Prosthetic devices (except dental) to replace all or part
of an internal organ.

Increased: Age at which coverage of dependent children ceased—
to 21 years.

Added: Foster child to definition of dependents.

Increased: QGovernment contribution for woman employee or
annaitant enrolled for self and family including nondependent
bhusband to $3-$4.25 biweekly (same as men employees or
annuitants).

Added: Coverage extended to retirees (including those disabled
before July 1, 1960) enrolled in a plan before Dec, 31, 1964, and
continuing coverage after retirement if otherwise eligible
(formerly retiree must have enrolled at first opportunity).

QGroup Life Insurance

Aug. 29, 1954 (P. L. 598,
83d Cong., 2d sess.,
Aug. 17, 1954).

Aug. 17, 1954 (P. L. 356,
84th Cong., Ist sess.,
Aug. 11, 1955).

Aug. 29,1954 (P. L. 541,
84th Cong., 24 sess.,
May 28, 1956).

Contributory life insurance plan for all regular employees®es-
tablished to provide benefits approximating annual salary
up to $20,000, plus equal insurance for accidental death and
dismemberment.*

Employee to contribute 25 cents biweekly for each $1,000 of life
insurance up to age 65 unless retired prior to that time; the
Government to pay an amount determined by the Civil Service
Commission, up to one-half the employee contribution.

Life insurance (without double indemnity and dismemberment
benefits) provided without cost to employee retiring on im-
mediate annuity after at least 15 years’ creditable civilian
service or for disability. Employees 65 years of age and over
not to contribute.

Employee not allowed to elect insurance in any amount other
than that provided in the schedule.

After age 65, insurance reduced by 2 percent a month to a maxi-
mum 75 percent reduction.

Employee not allowed to carry Government group life insurance
after the earlier of (1) separation or (2) 12 months after dis-
continuance of salary payments; however, within the following
31 days, he could convert without a medical examination to an
individual life insurance policy at standard rates.

Employees with at least 5 years’ civilian service could credit
military service foward the 15-year requirement for insurance
eligibility upon retirement.

Life insurance to continue for employees receiving benefits under
Federal Employees’ Compensation Act for injuries incurred on
the job even though salary payments had been discontinued
for more than 12 months.

See footnotes at end of table,
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D—Related Wage Practices'-Continued

Effective date Provision

Applications, exceptions, and other related matters

Group Life Insurance—Continued

Aug. 17, 1954 (P.L. 377,

86th Cong., 1st sess.,
Sept. 23, 1956).

Reduction in amount of insurance for employees in service after
age 65 deferred until retirement. Full amount of life and acci-
dental death and dismemberment insurance restored to em-
ployees over age 65 whose insurance had been reduced.

Changed: Employee to contribute 25 cents biweekly for each
$1,000 of life insurance regardless of age.

Number of years of creditable service required to retain group
life insarance without cost reduced to 12 years for employees
retiring on immediate (nondisability) annulty. Such insur-
ance to be reduced by 2 percent a month to a maximum of 75
percent at age 65 or at retirement, whichever was later.

1 The last iten under each entry represents the most recent change.

2 Generally the minimum hours established by the act of Mar. 15, 1898,
were accepted as the normal workday for Federal office employees. The act
of Mar. 3, 1931, restricted the workweek by establishing 4 hours as the normal
workday on Saturday but permitted additional hours worked on that day
to be compensated for by the equivalent number of hours off on another day.
In 1936 the authority of the heads of departments was restated in more specific
terms. This act (Mar. 14, 1936) directed the heads of departments to issue
“general public regulations not inconsistent with law setting forth the hours
of duty per day and per week for each group of employees.” Prior to World
War II office employees worked 39 hours a week.

With the advent of the emergency immediately preceding the war, various
departments went on a 44-hour week and the War and Navy Departments
operated on 48-hour weekly schedules. In December 1942 the President
requested all departments to work a 48-hour, 6-day weeck. This schedule
continued until 1945 when the departments commenced operations on a 40-
hour, 5-day week.

Recently, because of the Korean situation, some offices in the Department
of Defense and in some other departments returned to a 44- or 48-hour week.

3 For example, employeées earning $2,980 a year received $1.433 an uour
(assuming 2,080 working hours a year) regularly and $2.149 an hour overtime;
employees earning $4,300 a year received $2.067 an hour regularly but only
$1.905 during overtime hours, and employees earning $6,230 a year received
$2.995 regularly but only $1.549 during overtime hours.

4 While more than the specified number of days could be accumulated
within the calendar year employees Were not permitted to carry over from
year to year more than the legal maximum.

5 This provision automatically prevented the accumulation of leave, as per-

mitted by act of July 25, 1947, but did not cuncel any leave accumulated
prior to the effective date of the act.

¢ This act did not cancel previously accumulated leave in excess of 30 days
except to the extent that leave used beyond current accrual reduced the indi-
vidual allowable accumulation. After August 1, 1953, lump-sum leave pay-
ments could not exceed 30 days or the number of days of leave carried over
at the beginning of the year, whichever was greater.

7 Public Law 763 (83d Cong., 2d sess.) also increased the maximum Jump-
sum payments for unused leave made to beneficiaries of deceased employees
to leave accumulated at beginning of year in which worker died plus leave
accumulated and not used during the year.

*Travel pay regulations vary widely between departments as well as
within departments on the basis of position and area. The 1949 regulations
governing per diem paid Department of Labor employees, for example, pro-
vide: $9 a day for first 7 days, $8 for the next 25 days at the same point, $7 for
the next 25 days at the same point, and $6 a day for any further stay at the
same point. In addition, these regulations provide for the payment of $6 a
day while flying and $7 for steamship travel outside the continental limits
of the United States. Special provision is also made for short trips. The
Department of Labor pays $6 a day for trips lasting less than 24 hours, except
that no per diem isallowed when travel is entirely between 8a. m. and € p. m.
Overnight per diem is not allowed when travel is within 40 miles of official
station unless it can be shown to be advantageous to the Government.

Travel pay and mileage allowance regulations vary among agencies—
the August 1955 regulations governing per diem paid Department of Labor
employees provide: $12 a day for the first 30 days and a minimum of $9 a day
for additional time at the same point. For travel outside the continental
United States, standardized Government regulations apply (generally $6 a
day for the first 9 days en route). For travel wholly within 1 calendar day, the
Department of Labor pays $9 a day (except that no per diem is allowable
when travel is entirely between 8 a. m. and 6 p. m.). As in the past, no per
diem is allowed when travel is within 40 miles of official station unless ad-
vantageous to the Government. _

? As of March 1, 1957, the Department raised the automobile mileage allow;
ance 10 9 cents.

¢ Federal employees are not covered by State workmen’s compensation
acets.

! The law provides from 15 Weeks’ compensation for loss of the fourth finger
t0312 weeks’ compensation for loss of an arm. Compensation for disfigure-
ment is not to exceed $3,500,

‘124 Retiring employees” included: (1) employees retired on immediate
annuities after 12 or more years of service or for disability, or (2) members
of families receiving immediate annuities as survivors of retired employees
or as survivors of active employees who died after 5 or more years of service,
or (3) emploﬁes found to be unable to return to duty by determination of
Secretary of Labor and receiving monthuljy compensation under the Federal
Employees’ Compensation Act as a result of occupational illness or injury,
or (4) members of families receiving monthly compensation under the Federal
Employees’ Compensation Act as the surviving beneficiary of (a) an em-
ployee who, having completed 5 or more years of service, died as a result of

or injury compensable under such act or (b) a former employee who
‘was separated after having completed 5 or more years of service and who
d&d while recetving monthly compensation under such act.
ted to employee members of sponsoring organizations.
4 Limited to employees in geographic area served by the plan.
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Footnotes—Continued

5 Government to contribute 50 percent of biweekly premium of employee
or annuitant enrolled for self alone in employee organization or eompre-
hensive medical plan if charge was less than $2.50, $6 if for self and
family, and 30 percent of premium for fomale employee or annuitant en-
rolled for self and family including nondependent husband.

¢ Unmarried children age 19 and over also mcluded if incapable of self-
support because of disability which began before age

17 A member hospital was one that agreed with Blue Cross to provide paid-
in-full basic hospital benefits.

18 Allowances for specified services varied from area to area. For the Wash-
ington, D.C., “Service Area,” the benefits listed below were paid in full for
participants eIectmg the “high option” plan if the maximum family income
was below $6,000 for employee and family and $4,000 for employee only.
‘Washington, D. G, is not classified as a “Service Area” for participants
electing the ‘“low option” plan, e.g., only a specified allowance is paid for
doctor’s services regardless of partlclpant's annual income or whether a
participating doctor was used.

Surgery: Up to $300.

Obsietrical care: $50 to $150, depending upon procedure provided.

In-hospital medical care: Limited to 1 visit a day—$15 first vxsit, $10 for
second and third visits, and $5 for each additional visit up to 117,

Amnesthesia services: Up to $30, depending upon serviee provided

Laboratory and pathological services: Up to $25, depending upon service.

Diagnostic X-rays: UD to $60.

Radiation therapy: $3 to $10 per treatment; maximum amount per consecu-
tive 12-month period limited to $50 for benign condition of the skin and $150
for a neoplastic condition.

19 A benefit period began on the first day of care by a physician and ended
12 months later, or after 90 days without covered medical expenses, whichever
occurred first.

20 When 2 or more insured family members were injured in the same acci-
dent, only 1 deductible is charged against all expenses.

21 The plan required only one $50 deductible for all services other than those
necessary for maternity care.

22 Participants were entitled to the Government contribution only if the
carrier (1) had been providing health benefits for at least 1 year and (2) was
licensed to issue individual or group health insurance in all the States of the
United States and the District of Columbia. Item (2) not applicable to a
plan sponsored by an association or other organization in which more than
50 percent of the members were Federal employees or former Federal
employees.

23These amounts were to be added to pensions of annuitants who chose
other than the uniform Government-wide plan. Where total premiums were
less than the Government contribution, the Government’s share was not to
exceed the total premium.

2¢Convalescent benefits available only to persons confined in a hospital
during the acute stage of an illness or injury for at least 5 days and moved,
on orders of doctor, directly to convalescent hospital {o recuperate.

37

% A benefit period began on the first day of care by a physician and ended
12 months later. The period previously ended at earlier of (a) 12 months
after it began or (b) 90 days without covered medical expenses.

26 Under a family enrollment of 3 members or more, only 2 deductibles were

ed against all expenses during a benefit period.

Z Insurance automatic unless employee submitted written request that he
not be ins .

2 Benefits provided as follows:

If annnal compensation is— The amount of ad-
The amount of ditional  group
group life insur- accidental death
Greater But not greater| ance shall be— and dismember-
than— than— ment & insurance
shall be-—

0 $1,000 $1, 000 $1, 000
$1, 000 2,000 2,000 2,000
2,000 3,000 3,000 3,000
3,000 4, 000 4,000 4, 000
4, 000 5,000 5,000 5,000
5, 000 6, 000 6, 000 6, 000
6, 000 7,000 7,000 7,000
7,000 8, 000 8,000 8, 000
8,000 9, 000 9, 000 9, 000
9, 000 10, 000 10, 000 10, 000
10, 000 11, 000 11, 000 11,000
11, 060 12,000 12,000 12,000
12,000 13, 000 13, 000 13, 000
13,000 14, 000 14, 000 14, 000
14, 000 15, 15,000 15, 000
15, 000 16, 000 16, 000 16, 000
16, 000 17,000 17,000
17, 000 18, 000 18, 000

18, 000 19, 000 19,

19, 000 , 000 20,

= For loss of 1 hand or of 1 foot or loss of sight of 1 eye, one-half the
amount shown in last column; for loss of 2 or more of such members, the
full amount shown. Provision is made for salaries in excess of maximum
for workers under the Classification Act, since life insurance applies to
each appointive or elective officer or employee in or under the executive,
judicial, or legislative branch of the U. S. Government.
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E—Changes in Provisions Affecting

Provisions relating to—
Eligibility Annuities
Effective date
Voluntary retirement | Involuntary retirement Full Reduced Deferred
(63} (2) [&)] ) ) (6)
July 1,1924 (act of | At 70 with 15 years’ serv- | At 55 with 15 years’ serv- | (1) 30 or more years of serv- | Employee retiring at 55 to | Employeeretiringat 55

May 22, 1920,
almd Sept. 22,

July 1, 1924 (act of
July 3, 1926).

July 1, 1926 (act of
July 3, 1926).
July 1, 1930 (act of
May 29, 1930).

June 16, 1933 (act
of June 16, 1933).

Sept. 1, 1934 (act
of June 22, 1934).

Jan. 1, 1940 (act of
Aug. 4, 1939).

Jan, 24, 1942 (acts
of Jan. 24, 1942,
July 30, 1947, and
June 10, 1949),

July 1, 1942 (act of
Jan. 24, 1942).
July 1, 1945 (act of
Aug. 8, 1946).

July 1, 1947 (act of
Feb. 28, 1948).

ice (see col. 11).

Changed to: (1) retire-
ment automatic at 70
with 15 years’ service;
(2) optional at 60 with
30 years’ service; (3)
optional at 62 with 15
years’ service: (4) op-
tional at 55 with 30
years’ service.

Added: Employee with |-
30 years of service but
2 years below retire-
ment age allowed to
{eti:e with full annui-
¥.

ice when se| ted
no)t for cause (see col
11).

Minimum age reduced
to 45 years, but imme-
diate annuity could
not begin until age 55.

Employees with 30 years
of service but below
retirement age (see cols.
5 and

Employee involuntarily
separated after 5 years’
service could elect re-
duced annuity at 55; if
separated for any rea-
son, full annuity pay-
able at 62.

Added: at 55 years or
older, separated be-
tween July 1, 1945, and
June 30, 1947, under
specified conditions,
after 25 years’ service
(see col. 5).

Added: at 55 years or
older, separated be-
tween July 1, 1945, and
June 30, 1947, after 25
years’ service, not for
cause (see col. 5).

Added. employees with
26 years’ service, at
any age, separated not
for cause.

ice—60 percent of average
annual salary earned dur-
ing 10 years preceding
retirement, but not more
than $720 or less than $360;
(2) 27 and under 30 years—
54 percent, but not more
than $648 or less than $324;
(3) 24 and under 27 years—
48 percent but not more
than $576 or less than $288;
(4) 21 and under 24 years—
42 percent, but not more
than $504 or less than $252;
(5) 18 and under 21 years—
36 percent but not more
than $432 or less than $216;
(6) 15and under 18 years—
30 percent, but not more
than $360 or Jess than $180.

Maximum annuity in-

creased to $1,000.

Maximum annuity in-
creased to 81,200 with some
exceptions.

Added: minimum annuity
to equal average annual
salary during highest 5
consecutive years multi-
plied by years of service
(not to exceed 35), divided
by 70.

receive immediate life an-
nuity at established rate
minus specified percent-
ages for each year under
retirement age (see col.

Added: Full annuity minus
3% percent. Full anpui-
ty paid on reaching retire-
ment age (see col. 3).

Choice of survivor’s annui-
ty determined amount
paid employee (see col. 8).

Employees retiring at 55
with 30 years’ service to
receive reduced annuity
(see col. 2).

Annuity computed on es-
tablished basis reduced 2
percent a year under 60 if
employee had 30 years’
service, otherwise 2 per-
cent a year for each year
under 62,

Immediate annuity reduced
by 3 percent for each year
employee was under 60.

to receive life annui-
ty at regular retire-
m;ent age (see col.
11).

See footnotes at end of table.
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Provisions relating to—

Changes in existing

Disability retirement Survivors and beneflciaries Refunds Employee contribution 1 annuities and
other matters
) ®) 9 (10 (1)
Employee with 15 or more | Amount of employee’s contribu-.| Employee separated from | 23 percent of basicsalary..| Under sec. 6 of act as inter-

years of service totally dis-
abled for useful and efficient
service by reason of disease
or injury not due to mis-
conduct, ete.,, to receive
same benefits as in full an-
nuity schedule.

Required years of service re-
duced to 5.

tion, plus interest, remaining in
fund after death to accrue to em-
ployee’s estate or to his next of
kin.

Beneficiaries: Employee entitled to
designate beneficiary who would
be paid any sum remaining in
fund at death,

Surviveors: Employee could reduce
annuity during his life and
choose between (1) equal an-
nuity or (2) half annuity to
survivor during survivor’s life
(see col. 11).

service before becoming
eligible for annuity or
transferred to position out-
side act refunded total con-
tribution plus interest.
Employee retiring at age
55 could elect refund in-
stead of annuity.

Added: Chargeof $1 for each
month of service, from
July 1, 1930, deducted
from refund of employee
voluntarily separated, dis-
charged for cause, or trans-
fertred to position outside
act.

Employees voluntarily or
involuntarily separated
not for cause with less
than 5 years’ service re-
funded contribution plus
interest (see col. 11).

preted by Attorney Gen-
eral’s opinion of June 14,
1920, retirement at 70 was
automatic whether or not
employee had 15 years of
service. Employees with
less than 15 years service
did not receive annuities.
Employee retiring at 55
allowed to elect reduced
immediate annuity, fuil
deferred annuity, or re-
fund.

Act expired June 30, 1935.

Amount of annuity deter-
mined by life expectancy
of employee and survivor.

Act of 1947 increased years of
service during which a re-
fund could be elected to 10.
1949 act increased this
period to 20 years.

Expired June 30, 1947,

By act of Aug. 25, 1949, pro-
visions were made retro-
active to July 1, 1945.
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E—Changes in Provisions Affecting

Provisions relating to—
Eligibility Annulities
Effective date
Voluntary retirement | Involuntary retirement Full Reduced Deferred
1) 2) 3 @ (5) 6)
Feb. 29, 1848 (act |- e e e
of Feb, 28, 1948).
Apr. L1048 (actof | .. Changed to: 134 percent of | Changed to: Annuity on re- | Changed to: Annuity
Feb. 28, 1948). average basic salary dur- tirement at 55 with 30 on separation with
ing highest 5 consecutive years’ service reduced by 5but under 20 years’
years of allowable service, 3 percent for each year service deferred un-
multiplied by years of under 60, Annuity of em- til employee reaches
service; or 1 percent of ployee electing to receive 62, or paid in alump
average basic salary dur- reduced benefits and an sum plus interest.
ing highest 5 consecutive annuity to widow after Annuity on separa-
years of service, plus $25, death to have payments tion after 20 years
multiplied by years of reduced by 10 percent and but prior to becom-
service (choice of meth- by 3 of 1 percent for each ing eligible for re-
ods). Annuity limited to year wife is under 60 on tiroment deferred
80 percent of basic salary date of retirement, but not until employee
during 5-year period. more than a total of 25 per- reaches 62.
cent. Annuity of em-
ployee electing survivor
with insurable interest re-
duced to: 90 percent if sur-
vivor is same age, older, or
less than 5 years younger;
85 percent if 5 butless than
10 years younger; 80 per-
cent if 10 but less than 13
years younger; 75 percent
if 15 but less than 20 years
younger; 70 percent if 20
but less than 25 years
y{])unger; 60 percent if more
than 25 years younger.
Yuly1,1948 (actof | ___ . _ . ______. . | . B U y_.-.-.y___._g. ______________________________
Feb. 28, 1948).
8ept. 30,1949 (act | .| Annuity of employee eleet- |__.__________________.__
of Sept. 30, ing to receive reduced an-
1 . nuity and an annuity to

widow or widower to have
annual benefits, (1) under
$1,500 reduced by 5 per-
cent, (2) amount over
$1,500 by 10 percent; and
(3) total by 34 of 1 percent
for each year husband or
wife is under 60. Reduc-
tions limited to 25 percent
of scheduled annuity.

See footnotes at end of table.
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Provisions relating to—
. . . Changes in existing
Disability retirement Burvivors and beneficiaries Refunds Employee contribution * annuities and
other matters
()] ® () 10) (11)

Ch

d to: upon death while

employed or upon death of an-
nuitant in certain cases

vivors receive: (1) widow, and
no children, of employee with 5
or more years civilian service on
reaching 50—34¢ of annuity em-

ployee was entitled to; (2) widow

and children—¥% of employee’s
annuity to widow immediately,
14 of annuity to each child but
not more than $900 divided by
number of children or $360,
whichever is less; (3) children
only (no widow)—1% of employ-
ee’s annuity to each child, but
not more than $1,200 divided by
number of children or $480,
whichever is less,

Named survivor with insurable

interest to receive 50 percent of
reduced annuity. Named sur-
viving widow to receive at age
50 or immediately if over that
age, 50 percent of full annuity.

Changed to: employee sep-
arated with Jess than 20
years service could elect
refund of contributions
with interest. Charge of
$1 for eack month elimi-
nated.

Widow's annuity continues
until death or remarriage.
Children’s annuity gener-
ally continues until! death,
marriage, or reaching 18
years of age.

Person with insurable inter-
est defined as one with a
close relationship to em-
ployee or one who has rea-
sonable expectancy of ben-
efit in the continusation of
retiring employee’s life.
Employee retired prior to
effective date of act to have
annuity increased by 25
percent or $300, whichever
was less, or could elect to
have husband or wife re-
ceive survivorship annuity
of 50 percent of original an-
nuity, but not more than
$600 a year, Act of July 6,
1950, provided above an-
nuity and survivorship
benefits to employees who
retired prior to Apr. 1, 1948.

Survivor’s benefits extended to j__
widower if elected by employee
on retirement.
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E—Changes in Provisions Affecting

Provisions relating to—
Eligibility Annuities
Effective date
Voluntar Involuntar
retiremeKt retiremenz Full Reduced Deferred
(1) (2) (3) (4) (5) (6)

Oct. 1, 1952
(P. L. 555, 824
Cong., 2d sess.,

July 16, 1952).

Aug. 31, 1954
(P. L. 747, 834
Cong., 2d sess.,

Aug. 31, 1954).%

Sept. 1, 1954
(P.L. 769, 834
Cong., 2d sess.,

Sept. 1, 1954).

Oct. 1, 1955
(P. L. 369, 84th
Cong, lst sess.,

Aug. 11, 1955).

Oct. 1, 1956 Added: Re-|Added: Em- Increased to: Following [Changed to: Annuity on re- |[Changed to: Any
(P. L. 854, 84th | tirement ployees with percentages of aver- tirement at age 55 with employee sepa~
Cong., 2dsess., | optional 20 years' serv-] age basic salary 30 years' service reduced rated (except
July 31, 1956). at 62 with| ice at 50 years | during highest 5 by 1 percent for each year | for causes enu-

5 years! or older, sepa-| consecutive years of (1'h: percent per month) merated in P. L.
service. rated not for allowable service: (a)| under age 60. For in- 769) after 5
cause. Sum of: 1/, percent voluntary separation, ad- years' civilian
times 5 plus 1%/, times | ditional 2 percent (/s per- service may
years of service over| cent per month) for each choose to re-
5 and including 10 plus | year under 55. ceive a deferred
2 percent times yearsiEmployee electing to pro- annuity at age
of service over10; or | vide annuity to widow or 62 or a lump
(b) formula obtained widower to have annual sum refund of
by substituting 1 per- | benefits, regardless of contributions
cent plus $25 in any age of survivor, reduced plus interest
or all parts of for- by (1) 24 percent of the through Dec. 31,
mula {a). first $2, 400 and (2) 10 1956.
Eighty percent limi- percent of the amount over
tation on annuity con-| $2,400.
tinued. Annuity of employee electing
survivor other than widow
or widower with insurable
interest who is 25 or more
years younger changed to:
65 percent if survivor is
25 but less than 30 years
younger and 60 percent if
more than 30 years
younger,
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Provisions relating to—

Disability

retirement

)

Survivors and
beneficiaries

(8)

Refunds

Employee
contri-
butions ?

(10

Changes in existing annuities
and other matters

(11)

Added: Employee guar-|
anteed the lesser of
(1) 40 percentof aver-
age basic salary dur-
ing highest 5 consec-
utive years or(2) the
amount of an annuity
based on years of
service plus remain-
ing years to age 60.
If income from wages
or self-employment
before employee be-
comes age 60 reaches]
80 percent of current
salary of position
from which employee
retired, annuity will
be discontinued 1 year
after determination
that earning capacity
is restored.

Eliminated: Age re-
quirement for
widows.

Added: Dependent dis-
abled widower of em-
ployee.

Changed: Computation
of children's annuity
to: (1) Children with
1 surviving parent—
smallest of (a) 40
percent of employee's
highest5-year aver-
age basic salary di-
vided by number of
children; (b) $1, 800
divided by number
of children; or (c)
$600 each., (2) Chil-
dren with no surviv-
ing parent—smallest
of (a) 50 percent of
employee's highest
5-year average basic
salary; (b) $2,160 di-
vided by number of
children; or (c) $720
each.

Changed to: Employees
separated with less
than 5years' service
receive refund of
contributions (with
interest if service
exceeds 1 year).
Employee separated
with 5 years'serv-
ice or over (except
as provided under
act of Sept. 1, 1954},
may choose between
deferred annuity and
refund of contributions
with interest not
beyond Dec. 31, 1956.

Increased

to 61
percent.

Existing annuity of employee or
survivors of retiree temporarily
increased by $36 a year for each
6-month period from beginning
date of annuity to Oct. 1, 1952;
no annuity increased to more than
$2,160 and no increase to exceed
the lesser of $324 or 25 percent.?

Increase in regular annuities pro-
vided by act of July 16, 1952,
made permanent and extended to
annuities purchased by voluntary
contributions.

Rights to annuity forfeited if em-
ployee convicted of specified of-
fenses including treason, subver-
sive activity, and certain felonies
in connection with official position;
also for falsification or failure to
testify regarding these offenses.
Annuities awardedpriorto Sept. 1,
1954, not revoked if conviction
also before then. Contributions
plus interest refunded employee
denied annuity.

Increases in annuities range from
12 percent on amounts up to $1,500
for employees retired from
Aug. 20, 1920, to June 30, 1955,
to 1 percent on annuities of more
than $1,500 for employees re-
tired in last half of 1957, No an-
nuity, excluding that purchased
by voluntary contributions, to be
increased to more than $4,104,°
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E—Changes in Provisions Affecting

Provisions relating to—

Eligibility Annuities
Effective date
Voluntary | Involuntary Full Reduced Deferred
retirement retirement
(1) (2} (3) (4) (5) (6)

Aug. 1, 1958
(P. L. 465, 85th
Cong., 2d sess.,
June 25, 1958).

July 12, 1960
(P. L. 622, 86th
Cong., 2d sess.,
July 12, 1960).

Added: Employees
with service exceed-
ing the length nec-
essary to provide

maximum annuity (80)
percent of highest 5-
year average) to have
excess contributions
plus 3 percent inter-
est used (1) to make
up past service con-
tribution for which no
payment had been
made to the fund and
(2) to make voluntary
contributions to fund
for purchase oflarger
annuity, or both.
Oct. 4, 1961
(P. L. 87-350,
Oct. 4, 1961).

Jan. 1, 1962
(P. L. 87-350,
Oct. 4, 1961).
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Provisions relating to—

Disability
retirement

(7

Survivors and
beneficiaries

(8)

Refunds

(9)

Employee
contri-

butions 2

(10)

Changes in existing annuities
and other matters

(11)

Added: Annuity to un-
remarried widow or
widower of employee
or retiree ® who died
before Feb., 29, 1948;
employee must have
completed 10 years’
creditable service and
survivor must have
been married to em-
ployee 5 years just
prior to death; survi-
vor to receive one-half
of annuity employee re-
ceived or would have re-|
ceived if retired for dis-|
ability at time of death,
but not more than $750
a year.

Annuity based on service terminated
prior to Oct. 1, 1956, increased 10
percent (maximum $500 a year to
employee and $250 to survivor).
$4, 104 limitation removed.?

Employee automatically retired be-
cause of age prior to July 31, 1956,
whose accumulated or current ac-
crued leave would have carried him
through July 30, 1956, may accept
10 percent increase or annuity
computed under formula of act of
July 31, 1956.

Added: Annuity to be
reinstated for per-
son who recovered
but was not reem-
ployed under the
Federal Civil Serv-
ice Retirement Act
and who again be-
came totally disabled
by recurrence of
original disability
prior to age 62.

Added: Annuity pre-
viously discontinued
because individual
regained earning ca-
pacity to be rein-
stated, although em-
ployee was not medi-
cally recovered or
reemployed under the
act, if, priortoage 62,
income from wages or
self-employment de-
clined below 80 per-
cent of current sal-
ary of position from
which retired.

Annuity not to be raised by any in-
crease granted during period when
annuity was not payable. Life in-
surance or health coverage already
terminated not to be restored.

Annuity not to be raised by any in-
crease granted during period when
annuity was not payable. Life in-
surance or health coverage already
terminated not to be restored.

Digitized for FRASER
http://fraser.stlouisfed.org/
Federal Reserve Bank of St. Louis



E—Changes in Provisions Affecting

Provisions relating to—

Eligibility Annuities
Effective date
Vo?untary Inv91untary Full Reduced Deferred
retirement retirement
(1) (2) (3) (4) (5) (6)
Oct. 11, 1962 Decreased: Reduction in an- jeememommommeeeo o
(P. L. 87-793, nuity when annuityto spouse
Oct. 11, 1962). was elected to 2}4 percent

of Ist $3,600, plus 10 per-
cent of amountover $3,600.

Jan. 1, 1963
(P. L. 87-793,
Oct. 11, 1962).

! By act of Aug. 28, 1950, certain Federal employees not under the Retirement Act (temporary appoint-

ments) are covered by Social Security Old Age and Survivor's Insurance benefits.

The Federal Government, through June 1957, made annual appropriation to the retirement fund. Effective
July 1957, each agency was to match employee contributions.

Increase was to remain in effect until the earlier of (1) June 30, 1955; (2) the end of the second month
following the third month the Bureau of Labor Statistics Consumer Price Index was less than the April 1948
index—169.9 of the 1935-39 level or the comparable index on a new base; or (3) June 30, 1954, unless appro-
priation was made for fiscal 1955,

The Sept. 1, 1954, social security amendments liberalized benefits for Federal workers (mostly tem-
porary) under Federal Old-Age and Survivors Insurance.
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Retirement Benefits'—Continued

Provisions relating to—

Disability Survivors and Refund Emptoyee Changes in existing annuities
retirement beneficiaries etunds con r1-z and other matters
butions
(7 (8) (9) (10) (11)
............... |Increased:

Annuity to qualified surviv-
ing spouse or survivor with
insurable interest to
55 percent.

Age at which child's annuity
terminated to 21 for chil-
dren studying full time (was
age 18 under all circum-
stances).

Increased: Annuities of those receiving or entitled to
receive pensions by 5 percent. Annuities com-
mencing after Jan. 1, 1963, increased by:

Percentage
Commencement date increase
Jan. 2, 1963, and before
Jan. 1, 1964 4
Jan. 1, 1964, and before
Jan. 1, 1965 3
Jan. 1, 1965, and before
Jan. 1, 1966 2
Jan. 1, 1966, and before
Jan. 1, 1967 1

Ceilings on annuities established by 1952 ($2,160) and
1955 ($4, 104) acts removed.

Established: Cost-of-living annuity adjustment formula;
annuities of retirees or survivors to be raised on
April 1 of 1964 and of each subsequent year by the
percentage increase (to the nearest 0.1 percent) in
the calendar year averages of the BLS Consumer
Price Index (1957-59=100) when the index for the
latest complete year increases 3 percent or more
from 1962 or from the subsequent year before the
most recent change under the formula, Percentage
change to be applied to basic annuity plus previous
cost-of-living increases. Annuities purchased by
voluntary contributions excluded from cost-of-living

increase.
5 Annuity of employee increased as follows:
Annuity not in excess of Annuity in excess of
If annuity began between— $1,500 increased by— $1,500 increased by—
Aug. 20, 1920 and June 30, 1955 - 12 percent 8 percent
July 1, 1955 and Dec. 31, 1955 ——-eceeme 10 " 7 "
Jan. 1, 1956 and June 30, 1956 ——cueen 8 " 6 "
July 1, 1956 and Dec. 31, 6 " 4 "
Jan. 1, 1957 and June 30, 4 " 2 "
July 1, 1957 and Dec. 31, 1957 wcmccmuen 2 " 1 "

Increases to survivor to depend on date survivor's annuity began.

Deceased must have been serving under or retired under a retirement law the benefits of which were then
or are now (Aug. 1, 1958) paid from the Civil Service retirement and disability fund.

To be paid from the Civil Service retirement and disability fund. To terminate for each fiscal year be-
ginning on or after July 1, 1960, unless Congress appropriates necessary funds.
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Wage Chronologies

The following list constitutes all wage chronologies published to date.
Those for which a price is shown are available from the Superintendent of Docu-
ments, U.S. Government Printing Office, Washington, D.C., 20402, or from
any of its regional sales offices. Those for which a price is not shown may be
obtained free as long as a supply is available, from the Bureau of Labor Statistics,
Washington, D.C., 20212, or from any of the regional offices shown on the inside
back cover.

Aluminum Company of America, 1939-61. BLS Report 219.
American Viscose, 1945-63., BLS Report 277 (20 cents).
The Anaconda Co., 1941-58. BLS Report 197,

Anthracite Mining Industry, 1930-59. BLS Report 255.
Armour and Co., 1941-63. BLS Report 187.
VA, T.& T.—Long Lines Department, 1940—64.

Berkshire Hathaway Inc. (formerly Northern Cotton Textile Associations),
1943—64. BLS Report 281 (20 cents).
Bethlehem Atlantic Shipyards, 1941-62. BLS Report 216.
2 Big Four Rubber Companies, Akron and Detroit Plants, 1937-55.
Z Bituminous Coal Mines, 1933—59,
The Boeing Co. (Washington Plants), 1936—64. BLS Report 204 (20 cents).

Carolina Coach Co., 1947—63. BLS Report 259

Chrysler Corporation, 1939—64. BLS Report 198 (25 cents).

Commonwealth Edison Co. of Chicago, 1945-63. BLS Report 205
(20 cents).

Ford Motor Company, 1941—63. BLS Report 99 (30 cents).

General Motors Corp., 1939—63. BLS Report 185 (25 cents).

Z International Harvester Company, 1946—61.
International Shoe Co., 1945-64. BLS Report 211.

Lockheed Aircraft Corp. (California Company), 1937—64. BLS Report 231
(25 cents).

Martin—Marietta Corp. (Baltimore Plant), 1944-61. BLS Report 232.
Massachusetts Shoe Manufacturing, 1945—-64. BLS Report 209 (20 cents).

ZNew York City Laundries, 1945-58,
North American Aviation, 1941—64. BLS Report 203 (25 cents).
North Atlantic Longshoring, 1934-61. BLS Report 234,

Pacific Coast Shipbuilding, 1941-64. BLS Report 254 (25 cents).
2 Pacific Gas and Electric Co., 1943-59,
2 Pacific Longshore Industry, 1934-59,
Railroads—Nonoperating Employees, 1920—-62. BLS Report 208 (25 cents).

Sinclair Oil Companies, 194163, BLS Report 225 (25 cents).

Swift & Co., 1942—63. BLS Report 260 (25 cents).

United States Steel Corporation, 1937—64 (30 cents).

Western Greyhound Lines, 1945—-63. BLS Report 245 (30 cents).
Western Union Telegraph Co., 1943-63. BLS Report 160 (30 cents).

1 Study in progress; price not available,

2 Out of print. See Directory of Wage Chronologies, 1948-October 1964, for Monthly Labor Review issue in which
basic report and supplements appeared.

* U.S. GOVERNMENT PRINTING OFFICE : 1965 0—773-402
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