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Preface

T h i s  b u l l e t i n  s u m m a r i z e s  t h e  r e s u l t s  o f  a  s u r v e y  
o f  w a g e s  a n d  s u p p l e m e n t a r y  b e n e f i t s  i n  t h e  w o r k  c l o t h i n g  
m a n u f a c t u r i n g  i n d u s t r y  i n  M a y —J u n e  1 9 6 4 .

S e p a r a t e  r e l e a s e s  f o r  t h e  f o l l o w i n g  S t a t e s  w e r e  
i s s u e d  e a r l i e r ,  u s u a l l y  w i t h i n  a  f e w  m o n t h s  o f  t h e  p a y r o l l  
p e r i o d  t o  w h i c h  t h e  d a t a  r e l a t e :  A l a b a m a ,  C a l i f o r n i a ,
G e o r g i a ,  I n d i a n a ,  K e n t u c k y ,  M i s s i s s i p p i ,  M i s s o u r i ,  N o r t h  
C a r o l i n a ,  O k l a h o m a ,  P e n n s y l v a n i a ,  T e n n e s s e e ,  T e x a s ,  a n d  
V i r g i n i a .  C o p i e s  o f  t h e s e  r e l e a s e s  a r e  a v a i l a b l e  f r o m  t h e  
B u r e a u  o f  L a b o r  S t a t i s t i c s ,  W a s h i n g t o n ,  D .  C .  , 2 0 2 1 2 ,  o r  
f r o m  a n y  o f  i t s  r e g i o n a l  o f f i c e s .

T h i s  s t u d y  w a s  c o n d u c t e d  i n  t h e  B u r e a u * s  D i v i s i o n  
o f  O c c u p a t i o n a l  P a y ,  T o i v o  P .  K a n n i n e n ,  C h i e f ,  u n d e r  t h e  
g e n e r a l  d i r e c t i o n  o f  L .  R .  L i n s e n m a y e r ,  A s s i s t a n t  C o m ­
m i s s i o n e r  f o r  W a g e s  a n d  I n d u s t r i a l  R e l a t i o n s .  T h e  a n a l ­
y s i s  w a s  p r e p a r e d  b y  C h a r l e s  M .  O l C o n n o r ,  u n d e r  t h e  
i m m e d i a t e  s u p e r v i s i o n  o f  L .  E a r l  L e w i s .  F i e l d  w o r k  f o r  
t h e  s u r v e y  w a s  d i r e c t e d  b y  t h e  A s s i s t a n t  R e g i o n a l  D i r e c ­
t o r s  f o r  W a g e s  a n d  I n d u s t r i a l  R e l a t i o n s .

O t h e r  r e p o r t s  a v a i l a b l e  f r o m  t h e  B u r e a u 1 s  p r o ­
g r a m  o f  i n d u s t r y  w a g e  s t u d i e s ,  a s  w e l l  a s  t h e  a d d r e s s e s  
o f  t h e  B u r e a u 1 s  s i x  r e g i o n a l  o f f i c e s ,  a r e  l i s t e d  a t  t h e  e n d  
o f  t h i s  b u l l e t i n .
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Industry W age Survey-----

W ork Clothing, May—June 1964

Sum m ary
E arnings o f  p rod u ct ion  w o r k e r s  in the w ork  clothing m anufacturing in d u s ­

try  av era g ed  $ 1 .4 3  an hour in May—June 1964. 1 W om en, accounting fo r  s e v e n -  
eighths o f  the 57, 669 p rod u ct ion  w o r k e r s  c o v e r e d  by the study, a vera ged  $ 1 .4 0  an 
hour; m en  a v era g ed  $ 1 .6 1 .  In the Southeast reg ion , 2 w h ere  tw o -f i f th s  of the 
in d u stry 's  p rod u ct ion  w o r k e r s  w e re  em ploy ed , earn ings  av era g ed  $ 1 .4 0  an hour. 
A v e ra g e s  in the other reg ion s  studied separa te ly  ranged  f r o m  $ 1 .3 7  an hour in 
the Southwest to $ 1. 58 in the M iddle  Atlantic and P a c i f i c  re g io n s .

Nationwide, earn ings  of  a ll  but about 4 p ercen t  of the w o r k e r s  w e re  
within a range o f  $ 1 .2 5  and $ 2 .5 0  an hour. T w o -f i f th s  o f  the w ork  f o r c e  had 
earn ings at o r  near  $ 1 .2 5  an hour.

Earnings data w e re  tabulated by m a jo r  p roduct ,  com m unity , and e s ta b ­
lishm ent s ize ,  la b o r -m a n a g e m e n t  con trac t  status, and s e le c te d  o c c u p a t io n s .

A m ong the o ccu pa tion s  studied separa te ly ,  nationwide a v e ra g e s  ranged 
f r o m  $ 1 .3 1  an hour f o r  w atchm en  to $ 2 .1 4  fo r  s e w in g -m a ch in e  re p a irm e n . 
Sew in g-m ach in e  o p e r a to r s ,  accounting fo r  s lightly  m o r e  than seven -tenths  of the 
w o r k e r s ,  a vera ged  $ 1 .4 1  an hour.

A  la rg e  m a jo r i ty  o f  the w o r k e r s  w e re  in estab lish m en ts  prov id ing  paid 
ho lidays , paid v a ca t ion s ,  and at least  part of the co s t  of l i fe ,  hosp ita liza tion , 
and su rg ica l  insu ran ce  b ene fits .

Industry C h a r a c te r is t ic s
W ork  clothing estab lish m en ts  c o v e r e d  by the B u rea u 's  study w e re  c l a s ­

s if ied  into s ix  industry  b ra n ch es  a cco rd in g  to their  predom inant p rod u ct :  ( l )  Dun­
g a re e s ,  (2) o v e r a l ls  and industr ia l  garm en ts  (including c o v e r a l l s  and o v e r a l l  w ork  
ja ck e ts ) ,  (3) w ashable  s e r v i c e  appare l, (4) w ork  pants, (5) w ork  sh irts ,  and 
(6) other w ork  cloth ing . The w ork  pants group  accou n ted  f o r  tw o -f i f th s  of  the 
57, 669 p rod u ct ion  w o r k e r s  in the industry  in May—June 1964; d un garees,  about a 
th ird ; o v e r a l ls  and industr ia l  garm en ts  and w ork  sh ir ts ,  about a tenth each ; w a s h ­
able s e r v i c e  appare l,  s lightly  le s s  than a tenth; and other w ork  clothing , about 
2 p ercen t .

The Southeast re g io n  accounted  fo r  tw o -f i f th s  o f  the in d u stry 's  p r o d u c ­
tion  w o r k e r s ;  the B o rd e r  States, a sixth; and the Southwest, a fifth. Am ong the 
industry  b ra n ch es ,  these  th ree  reg ion s  accounted  fo r  app rox im a te ly  f o u r - f i f th s  of 
the w o r k e r s  in estab lish m en ts  p r im a r i ly  m anufacturing dun garees ,  w ork  pants, 
o r  w ork  sh ir ts ;  and n ear ly  half in o v e r a l ls  and industr ia l  garm en ts  plants. The 
Southeast and Southwest accounted  fo r  about th re e - f i f th s  of the w o r k e r s  in w a s h ­
able s e r v i c e  appare l  es tab lish m en ts .  E stab lishm ents  in none of the rem ain ing  r e ­
gions e m p loy ed  as m any as a tenth of  the w o r k e r s  c o v e r e d  by the su rvey .

1 See appendix A for scope and method of survey. Wage data contained in this bulletin exclude premium pay 
for overtime and for work on weekends, holidays, and late shifts.

2 For definition of regions used in this study, see footnote 1 in table in appendix A.
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The May—June 1964 em ploym en t in the industry  was 12 p ercen t  h igher than 
in May—June 1961, the date of  a s im i la r  study conducted  by the Bureau. In the 
th ree  m a jo r  reg ion s ,  Southeast, B o rd e r  States, and Southwest, em ploym ent had 
in c re a s e d  12, 23, and 55 p ercen t ,  r e s p e c t iv e ly ;  in the other reg ion s ,  em ploym en t 
decl in ed , ranging f r o m  7 p ercen t  in the P a c i f i c  to 17 p e rce n t  in the Great L akes.

A lthough May—June 1964 prod u ct ion  in ce r ta in  segm ents  of  the industry  
a lso  in c r e a s e d  o v e r  the e a r l ie r  p e r io d ,  3 4 part of the em ploy m en t gain m ay  be a t ­
tr ibuted  to p rodu ct  d iv e r s i f ic a t io n  w hich  has a cco m p a n ie d  im p ro v e d  m ethods of  
p rod u ct ion  and te ch n o log y  adopted by the industry . Som e co m p a n ie s ,  e s p e c ia l ly  
la rge  multiunit f i r m s ,  have expanded into ca su a l  w ea r  l ines  while maintaining a 
steady le v e l  of  w ork  clothing produ ction . E stab lishm ents  in the industry  m a n u fa c ­
turing item s other than w ork  clothing as their  secon d  m ost  im portant product  a c ­
counted fo r  n ear ly  o n e - f i f th  of the w o r k e r s  at the tim e  of the su rvey ; those  w hose  
se co n d a ry  product  was w o rk  clothing accounted  fo r  tw o - f i f th s  of the w ork  f o r c e ;  
and estab lish m en ts  m anufacturing a single  type of  garm en t em p loy ed  slightly  m o r e  
than tw o - f i f th s .  A m ong the industry  b ra n ch es ,  the approx im ate  p ro p o r t io n s  o f  
w o r k e r s  in estab lish m en ts  not m anufacturing se co n d a ry  prod u cts  w e r e :  O v e ra lls
and industr ia l  ga rm en ts ,  a fifth; w ork  sh ir ts ,  a fourth ; w o rk  pants, tw o - f i f th s ;  
dungarees  and other w ork  clothing , a half each ; and w ashable  s e r v i c e  apparel, 
two - t h i r d s .

Percent of Production Workers in Establishments Classified by Primary and Secondary Product

Primary product Total
No

secondary
product

Secondary product

Dungarees

Overalls
and

industrial
garments

Washable
service
apparel

Work
pants

Work
shirts

Other
work

clothing

Other
than
work

clothing

Dungarees--------------------------------------- 100 50 _ 10 _ 17 1 5 18
Overalls and industrial garments — 100 21 37 - 1 30 5 3 2
Washable service apparel-------------- 100 65 - 4 - 4 2 - 25
Work pants------------------------------------- 100 42 12 1 - - 24 1 19
Work shirts------------------------------------- 100 27 - - - 26 - 14 33
Other work clothing------------------------ 100 48 - 27 - - 21 - 3

NOTE: Because of rounding, sums of individual items may not equal 100.

The p r o g r e s s iv e  bundle sy s te m  was the predom inant m ethod of p r o d u c ­
tion  in estab lish m en ts  em ploy ing  n ear ly  th re e - fo u r th s  o f  the w o r k e r s .  The bundle 
and line sy s te m s  w e re  the m a jo r  m ethods in estab lish m en ts  em ploy ing  a sixth 
and a tenth of the w o r k e r s ,  r e s p e c t iv e ly .  5 R eg ion a lly ,  the p r o g r e s s iv e  bundle 
s y s te m  was the predom inant m ethod in all except  the Middle  Atlantic, w here  the 
bundle sy s te m  p rev a iled .

3 The work clothing industry employed about 66,200 production workers in July 1953 and 51,600 in May— 
June 1961. See Industry Wage Survey: Work Clothing, May—June 1961 (BLS Bulletin 1321, 1962), p. 2.

4 U. S. Bureau of the Census, Current Industrial Reports, Apparel Survey, 1962, Series M23A(62)2; and Men's 
Apparel, June 1964 and Men's Apparel, July 1964, Series M23B(64)6 and 7.

5 Establishments were classified according to their major method of production as follows: (1) Line system—
an operation in which parts of garments move down a line as each sewing-machine operator performs a standard task 
on a piece and then passes it on to the next operator, usually by means of a slide board or chute, for further process­
ing; (2 ) bundle system— an operation in which bundles of garments or parts of garments are distributed to individual 
operators who perform one or more operations on a number of identical pieces and rebundle the garments for move­
ment to another operator; and (3) progressive bundle system— an operation in which the bundles of garments flow in 
a logical order of work from operator to operator, each performing one or two assigned tasks on various pieces in the 
bundle. Since the procedure is standardized, the need for checking in and reassigning the work, as under the bundle 
system, is eliminated.
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Slightly m o r e  than a fourth  of  the w o r k e r s  w e re  em p loy ed  in m e t r o ­
politan  a r e a s ;6 the p ro p o r t io n s  ranged f r o m  a tenth in the B o rd e r  States and South­
east to all in the Middle Atlantic reg ion .

In t e r m s  of  em ploym en t, w ork  clothing m anufacturing estab lish m en ts  c o v ­
e re d  by the su rvey  ranged  in s ize  f r o m  about 20 to n ear ly  1, 000 e m p lo y e e s .  A  
fourth  o f  the estab lish m en ts  em p loy ed  250 w o r k e r s  o r  m o r e  and accounted  fo r  
about th re e - f i f th s  o f  the in d u s try ’ s w ork  f o r c e .  A m ong the reg ion s ,  e s ta b l is h ­
ments of this s ize  em p loy ed  an eighth o f  the w o r k e r s  in the Middle Atlantic, 
a p p rox im a te ly  a th ird  in the Great Lakes and M iddle West, n ear ly  th re e - f i f th s  
in the B o rd e r  States and Southwest, tw o -th ird s  in the Southeast, and about s e v e n -  
eighths in the P a c i f i c .

E stab lishm ents  with c o l le c t iv e  bargaining a g reem en ts  co v e r in g  a m a jo r i ty  
of  the ir  p rod u ct ion  w o r k e r s  em p loy ed  slightly m o r e  than tw o - f i f th s  of the in d u s ­
t r y ’ s w ork  f o r c e .  The p ro p o rt io n s  of w o r k e r s  in such estab lish m en ts  ranged 
f r o m  a fourth  to slightly m o r e  than tw o -f i f th s  in the th ree  southern  reg ion s  and 
f r o m  seven -tenths  to n ear ly  all  in the rem ain ing  re g io n s .  L a b o r -m a n a g e m e n t  
con tract  co v e ra g e  was h igher in m etropo l itan  areas  than in s m a l le r  com m u n it ies  
( th ree - f i fth s  and tw o - f i f th s  o f  the w o r k e r s ,  r e s p e c t iv e ly )  and h igher in plants e m ­
ploying 250 w o r k e r s  o r  m o r e  (about half) than in the s m a l le r  estab lish m en ts  (a 
th ird ). S im ilar  re la tion sh ips  betw een  the com m unity  s iz e s  ex is ted  in about half 
of the reg ion s  and betw een  the estab lishm ent s iz e s  in all  reg ion s  studied s e p a ­
rate ly .  The m a jo r  unions in the industry  w e re  the A m algam ated  Clothing W o r k ­
e rs  of A m e r i c a  and the United G arm ent W o rk e rs  of  A m e r i c a .

The 50,671  w om en  ( fou r -f i f th s  em p loy ed  as s ew in g -m a ch in e  o p e ra to rs )  
outnum bered  m en in the industry  7 to 1. W om en w e r e  predom inant in such job s  
as final in s p e c to r s ,  p r e s s e r s ,  sew in g -m a ch in e  o p e ra to r s ,  and thread  t r im m e r s .  
W o rk e rs  in these  o ccu pa tion s  w e re  gen era l ly  paid under incentive  s y s te m s .  Jobs 
staffed p r im a r i ly  by m en  included  ja n ito rs ,  m achine cu tters ,  m a rk e rs ,  sew in g -  
m achine re p a irm e n , s p r e a d e r s ,  s tock  c le r k s ,  and w o rk  d is t r ib u to rs ;  these  o c c u ­
pations w e re  usually  t im e rated.

Incentive wage paym ent s y s te m s , m ost  co m m o n ly  individual p ie ce  ra tes ,  
applied  to s lightly  m o r e  than fo u r - f i f th s  o f  the in d u stry 's  w ork  f o r c e  (table 23). 
In 5 of  the 7 r e g io n s ,  the p rop ort ion s  o f  w o r k e r s  under incentive  sy s te m s  w ere  
c l o s e ly  grouped  (84 to 88 p e r c e  nt); in the G reat Lakes and M iddle Atlantic, 71 and 
65 percent ,  r e s p e c t iv e ly ,  w e re  on incentive  s y s te m s .  The w ages of about s e v e n -  
tenths of  the w o r k e r s  paid on a t im e -r a t e d  bas is  w e re  d e term in ed  p r im a r i ly  a c ­
cord in g  to individual e m p loy ee  q u a li f ica t ion s ; wage sy s tem s  con s is t in g  o f  a single  
rate fo r  each  job , and those  prov id ing  a range of ra tes  fo r  each  job , applied  to 
an eighth and to a fifth of the t im e -r a t e d  w o r k e r s ,  r e s p e c t iv e ly .

A v era g e  H ourly  Earnings

S tra igh t-t im e  earnings of the 57, 669 prod u ct ion  w o r k e r s  c o v e r e d  by the 
study av era g ed  $ 1 .4 3  an hour in May—June 1964— an in c r e a s e  of  15 p ercen t  s ince  
the 1961 s tu d y * 7 (table 1). In the B o rd e r  States, Southeast, and Southwest, w h ere

 ̂ Standard Metropolitan Statistical Areas as defined by the U. S. Bureau of the Budget in 1961.
7 Bulletin 1321, op. cit. The Federal minimum hourly wage for manufacturing establishments engaged in 

interstate commerce was increased from $1 to $1.15 effective Sept. 3, 1961, and to $1.25 effective Sept. 3, 1963.
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th re e - fo u r th s  of  the w o r k e r s  w e re  em p loy ed , earn ings  a v era g ed  $ 1 .4 2 ,  $ 1 .4 0 ,  and 
$ 1 .3 7  an hour, r e s p e c t iv e ly .  In the other reg ion s  fo r  w hich  separate  data a re  
p resen ted ,  h ou rly  a v e ra g e s  w e re  $ 1 .5 0  in the M iddle  W est, $ 1 .5 1  in the G reat 
Lak es , and $ 1 .5 8  in the M iddle  Atlantic and P a c i f i c  r e g io n s .  T h ese  reg ion a l  
a v e ra g e s  re p re se n t  in c r e a s e s  above th e ir  r e s p e c t iv e  1961 le v e ls ,  by amounts 
ranging f r o m  10 p e rce n t  in the P a c i f i c  to 18 p ercen t  in the Southeast.

E arnings data are  p re se n te d  sepa ra te ly  fo r  13 States in table  2. W o r k ­
e r s  in th ese  States, accounting f o r  85 p ercen t  o f  the in d u stry 's  w o rk  f o r c e ,  had 
av era g e  hou rly  earn ings that ranged  f r o m  $ 1 .3 5  in North C aro lin a  and $ 1 .3 6  in 
T ex as  to $ 1 .6 1  in C a lifo rn ia .

The 50 ,671  w om en  a v e ra g e d  $ 1 .4 0  an hour, c o m p a re d  with $ 1 .6 1  fo r  
the 6, 998 m en . D if fe re n c e s  in a v era g e  pay le v e ls  fo r  m en  and w om en  m ay be 
the resu lt  o f  s e v e ra l  fa c to r s ,  including v a r ia t ion  in the d is tr ibut ion  of the se x e s  
am ong estab lish m en ts  and am ong jo b s  with d ispa ra te  pay le v e ls .  F o u r - f i f th s  of 
the w om en , fo r  exam ple , w e re  em p loy ed  as se w in g -m a ch in e  o p e ra to r s ,  w h ereas  
m en  w e r e  r a r e ly  em p loy ed  in this jo b .  D i f fe re n c e s  noted in a v e ra g e s  f o r  m en  
and w om en  in the sam e jo b  and g eog ra p h ic  lo ca t ion  m ay  r e f le c t  m in or  d i f fe r e n ce s  
in duties . Job d e sc r ip t io n s  used  in c la ss i fy in g  w o r k e r s  in wage su rvey s  a re  
usua lly  m o r e  g e n e ra l iz e d  than th ose  used  in individual e s tab lish m en ts  b e ca u se  
a llow an ce  m ust be m ade f o r  m in or  d i f fe r e n ce s  am ong es tab lish m en ts  in s p e c i f i c  
duties p e r fo r m e d .  A ls o ,  earn ings in so m e  jo b s  a re  la r g e ly  d e term in ed  by p r o ­
duction  at p ie c e  ra te s .  V ar ia t ions  in incentive  earn ings  fo r  individuals  o r  sex  
groupings  m ay be t r a c e a b le  to d i f fe r e n ce s  in w o rk  e x p e r ie n ce ,  e f fo r t ,  w ork  f low , 
o r  other  fa c to r s  w hich  the w o r k e r  m ay o r  m ay not co n tro l .

A m ong the f ive  industry  b ra n ch es  fo r  w hich  earn ings  data a re  p resen ted ,  
nationwide h ou rly  a v e ra g e s  w e r e  h ighest in w ashable  s e r v i c e  appare l  plants ($ 1 .4 9 )  
and low est  in w o rk  shirt plants ( $ 1 .4 0 ) ;  the wage d i f fe r e n ce  betw een  these  two 
b ra n ch es ,  h ow ev er ,  am ounted to 4 cents in the Southeast, the only re g io n  w h ere  
c o m p a r is o n  was p o s s ib le .

Earnings data fo r  p rod u ct ion  w o r k e r s  w e re  a lso  tabulated by s ize  o f  c o m ­
munity, la b o r -m a n a g e m e n t  con tra c t  c o v e r a g e ,  and s ize  o f  e s tab lish m en t. N ation ­
w ide, a verage  hourly  earn ings  w e re  h igher in m e tro p o l ita n  a rea s  than in s m a l le r  
com m u n it ies  ( $ 1 .4 8  and $ 1 .4 1 ) ,  and h igher in estab lish m en ts  with union a g r e e ­
m ents co v e r in g  a m a jo r i ty  of th e ir  w o r k e r s  than in estab lish m en ts  without such 
con trac t  c o v e r a g e  ( $ 1 .4 8  and $ 1 .3 8 ) .  In estab lish m en ts  em ploy ing  20—249 w o r k ­
e r s  and 250 w o r k e r s  o r  m o r e ,  av era g e  earn ings  w e r e  identica l  ( $ 1 .4 3 ) .  The 
apparent anom aly  o f  iden tica l  a v e ra g e s  is  p artly  the resu lt  o f  the d i f fe r e n ce s  in the 
geog ra ph ic  d is tr ibut ion s  o f  w o r k e r s  am ong estab lish m en ts  of the two s ize  c l a s s e s .  
F o r  exam ple , the two low est  paying r e g io n s ,  the Southeast and Southwest, a c ­
counted f o r  half o f  the w o r k e r s  in the s m a l le r  estab lish m en t s iz e  group, c o m ­
p ared  with tw o - th ird s  of  those  in the la r g e r .  The nationwide earn ings r e la t io n ­
ships fo r  com m u n ity  s ize  and la b o r -m a n a g e m e n t  con tra c t  c o v e ra g e  g en era l ly  held 
within the r e g io n s ,  w h ere  c o m p a r is o n s  w e re  p o s s ib le ;  f o r  em ploym en t s ize  groups , 
the la r g e r  estab lish m en ts  had wage advantages in n ear ly  all  in s ta n ces .

In co n s id e r in g  the wage d i f fe r e n ce s  noted in the p re ce d in g  paragrap h s  
and in the fo llow in g  d is cu s s io n  o f  o ccu pationa l  earn ings, it must be em p h as ized  
that it is not p o ss ib le  to iso la te  the influence  of each  fa c to r  as a determ inant 
o f  w a g e s .  To i l lu s tra te  the ir  in terre la t ion sh ip ,  e s tab lish m en ts  with l a b o r -  
m anagem ent con tra c ts  a ccou n ted  fo r  a g re a te r  p ro p o r t io n  of w o r k e r s  in m e t r o ­
politan  a rea s  than in s m a l le r  com m u n it ies  in about half of  the r e g io n s .
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Nationwide, earn ings  of all but about 4 p ercen t  o f  the w o r k e r s  w e re  
within a range o f  $ 1 .2 5  and $ 2 .5 0  an hour (table 3). T w o -f i f th s  o f  the 57 ,669  
p rod u ct ion  w o r k e r s  earn ed  $ 1 .2 5  but le s s  than $ 1 .3 0  an hour; n ear ly  3 p ercen t  
earned  le s s  than $ 1 .2 5 .  8 F o u r - f i f th s  of the w o r k e r s  within the $ 1 .2 5  to $ 1 .3 0  
earn ings in terva l  w e r e  se w in g -m a ch in e  o p e r a to r s ;  although w o r k e r s  in this o c ­
cupation  w e re  paid pred om in an tly  under incentive  s y s te m s ,  about 44 p e rce n t  o f  
th em  earned  $ 1 .2 5  but le s s  than $ 1 .3 0  an hour. Slightly m o r e  than tw o -f i f th s  
of the w om en  and n ear ly  o n e - fo u r th  of  the m en  p rod u ct ion  w o r k e r s  earned  le s s  
than $ 1 .3 0  an hour.

As indicated  in the fo llow in g  tabulation, the d is tr ibut ion  o f  w o r k e r s  in 
the earn ings  a rra y  va r ied  am ong the re g io n s .  F o r  exam ple , n ear ly  half the w o r k ­
e rs  in the P a c i f i c  re g io n  earned  le s s  than $ 1 .5 0  an hour, co m p a re d  with s lightly 
m o r e  than fo u r - f i f th s  in the Southwest.

Percent of production workers 
earning less than—

$1.25 $1.30 $1.40 $1.50

Middle Atlantic ------------------ ------------------  0 . 1 2 0 .6 41. 7 53. 7
Border States----------------------- ------------------  3 . 3 40.5 58.4 71.4
Southeast----------------------------- ------------------  2 .3 4 5 .4 64.6 77.6
Southwest----------------------------- ------------------  3. 8 55. 8 71.4 82.3
Great Lakes-------------------------- ------------------  2 .4 25. 9 46. 7 59.6
Middle West-------------------------- ------------------  4. 2 32. 7 4 8 .5 62 .9
P acific--------------------------------- ------------------  .9 29 .0 38 .4 49. 1

O ccupational Earnings

O ccupational c la s s i f i ca t io n s  f o r  w hich  av era g e  s tra ig h t -t im e  hourly  e a r n ­
ings are  p resen ted  in table  5 a ccou n ted  f o r  sev en -e ig h th s  o f  the prod u ct ion  w o r k ­
e rs  in the industry  in May—June 1964. A v e r a g e s  am ong m ost  of these  occu pations  
ranged f r o m  $ 1 .3 1  an hour fo r  w atchm en  to $ 1 .5 0  fo r  hand fin ish  p r e s s e r s .  
A v e ra g e s  exceed in g  $ 1 .5 0  an hour w e re  r e c o r d e d  fo r  s p r e a d e rs  ( $ 1 .5 1 ) ,  m a ­
chine f in ish  p r e s s e r s  ( $ 1 .5 5 ) ,  m a rk e rs  ( $ 1 .8 1 ) ,  m ach ine  cu tters  ( $ 1 .9 8 ) ,  and 
se w in g -m a ch in e  r e p a ir m e n  ($2 . 14).

The 4 1 ,3 8 4  se w in g -m a ch in e  o p e ra to r s  (v ir tually  all  w om en) a v era g ed  
$ 1 .4 1  an hour. A m on g  the r e g io n s ,  the ir  a v era g es  ranged  f r o m  $ 1 .3 5  in the 
Southwest to $ 1 .5 7  in the P a c i f i c ,  with varia t ion s  around these  a v e ra g e s  by type 
of product being sewn. In the Southeast, f o r  exa m p le , w h ere  the a vera ge  was 
$ 1 .3 8  an hour f o r  all se w in g -m a ch in e  o p e ra to r s ,  those  w orking  on o v e r a l ls  and 
industria l  garm en ts  a v era g ed  $1. 35, c o m p a re d  with $ 1 .4 2  f o r  th ose  sewing w a s h ­
able s e r v i c e  appare l.

Of the s ix  o ther o ccu pa tion s  fo r  w hich  earn ings data are  availab le  fo r  
each  reg ion , a v e ra g e s  w e re  usua lly  low est  in e ither the Southeast o r  Southwest 
and highest in the P a c i f i c .  D i f fe re n c e s  betw een the highest and low est  reg ion a l  
a v era g es  f o r  these  jo b s  ranged  f r o m  15 p ercen t  fo r  w o rk  d is tr ib u to rs  to 46 p e r ­
cent fo r  se w in g -m a ch in e  r e p a irm e n .

g
The Federal minimum wage law applies to manufacturing establishments engaged in interstate commerce. 

Under specified conditions, workers certified as learners or handicapped workers may be paid less than the legal 
minimum.
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O ccu pation al  earn ings data by com m u n ity  s ize ,  es tab lish m en t s ize ,  and 
la b o r -m a n a g e m e n t  con tra c t  c o v e ra g e  a re  p re se n te d  in tab les  6 and 7. N ation ­
w ide and in the Great Lakes and M iddle W est r e g io n s ,  w o r k e r s  in m etrop o l itan  
a rea s  usually  a v era g ed  m o r e  than the ir  cou n terpa rts  in s m a l le r  co m m u n it ie s ;  
in the Southeast and Southwest, h ow ev er ,  this re la t ion sh ip  was gen era l ly  r e ­
v e r s e d .  C o m p a r is o n s  w e r e  not p o ss ib le  in the o th er  re g io n s ,  except  fo r  two 
o ccu pa tion s  in the B o rd e r  States. O ccu pation a l  a v e ra g e s  w e re  usually  h igher 
in la r g e r  es tab lish m en ts  than in s m a l le r  e stab lish m en ts  and h igher in union plants 
than in nonunion plants w h ere  c o m p a r is o n s  cou ld  be m ade . The latter re la t io n ­
ship was true  even when c o m p a r is o n s  w e r e  l im ited  to the sam e com m u nity  s ize  
and estab lish m en t s ize  g rou p s .

Nationwide, o ccu pa tion a l  a v e ra g e s  w e re  usua lly  h igher in plants p r i ­
m a r i ly  m anufacturing  dungarees  o r  o v e r a l ls  and indu str ia l  garm en ts  than in those  
m anufacturing  w o rk  pants o r  w ork  sh irts  (table 8). R eg ion a l ly ,  h ow ev er ,  this 
re la t ion sh ip  was not con s is ten t .  In the Southeast, f o r  ex a m p le , w o r k e r s  in dun­
g a re e  plants g en era l ly  m aintained  a wage advantage o v e r  the ir  cou n terparts  in 
plants m anufacturing  w o rk  pants; in the B o rd e r  States and Southwest reg ion , this 
re la t ion sh ip  was r e v e r s e d .

E arnings o f  individual w o r k e r s  v a r ie d  g rea t ly  within the sam e jo b  and 
gen era l  geog ra ph ic  a rea .  In m any in s ta n ces ,  p a r t ic u la r ly  f o r  jo b s  co m m o n ly  
paid on an incentive  b a s is ,  h ou rly  earn ings of  the h ighest paid w o r k e r  e x ce e d e d  
those  o f  the low est  paid in the sam e jo b  and State by $1 o r  m o r e .  Thus, s o m e  
w o r k e r s  in c o m p a ra t iv e ly  lo w -p a id  jo b s  (as m e a su r e d  by the av era g e  fo r  all  
w o r k e r s )  earned  m o r e  than som e  w o r k e r s  in jo b s  f o r  w h ich  s ign if ican tly  h igher  
a v e ra g e s  w e re  r e c o r d e d .  F o r  exam ple , the fo llow in g  tabulation  ind ica tes  a c o n ­
s id e ra b le  over lapp ing  of individual ra tes  f o r  m en  m ach ine  cu tters  and w om en  
s e w in g -m a ch in e  o p e ra to r s  (dungarees)  in T e n n e s se e ,  desp ite  a 3 0 -cen t  d i f fe r e n ce  
in the a v e ra g e s  fo r  the two jo b s .

Number of workers

Sewing-machine
Machine operators,

cutters dungarees
(men) (women)

$1. 25 and under $1. 3 0 -------- _ 506
$1. 30 and under $1. 4 0 -------- 5 325
$ 1. 40 and under $1. 5 0 -------- 15 173
$1. 50 and under $1. 60 --------- 20 128
$1.60  and under $1. 70-------- 14 81
$1. 70 and o v e r -------------------- 49 117

Total workers---------- *- 103 1,330
Average hourly earnings------- $1. 70 $1.40

E stab lishm ent P r a c t i c e s  and Supplem entary Wage P r o v is io n s

Data w e r e  a lso  obtained on m in im u m  ra tes ,  w o rk  sch ed u les ,  o v e r t im e  
p re m iu m  pay, and s e le c te d  su pp lem en tary  wage p ro v is io n s  including paid h o lidays , 
va ca t ion s ,  and v a r io u s  health, insu ran ce , and p ens ion  p la n s .9

9  Establishments employing an estimated 15 percent of the workers contributed to union-administered health and 
welfare funds from which selected benefits were provided to the employees. Such plans have been included in the 
tabulations.
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Minimum R ates. 10 Minimum entrance and job rates were reported by 
nearly all the establishments visited (table 22). Nine-tenths reported $ 1 .2 5  an 
hour as their minimum entrance rate and four-fifths reported $ 1 .2 5  as their 
minimum job rate. Of the other minimum rates recorded, $ 1 .3 0  and $ 1 .3 5  
were most common. Minimum entrance and job rates were identical in four- 
fifths of the establishm ents; in the others, 5, 10, or 15 cents most commonly
separated the two minimum rates. An hourly rate of $ 1. 25 was the predominant 
entrance minimum in each region and the predominant job minimum in all except 
the Middle West, where a wide variety of rates was reported.

Scheduled Weekly Hours and Overtime Premium Pay. Work schedules 
of 40 hours a week were in effect in establishments employing more than nine- 
tenths of the workers in each region (table 24). Work schedules other than 
40 hours applied to small proportions of the workers in the Border States, South­
west, Great Lakes, and Middle West regions.

Virtually all workers were in establishments providing time and one-half 
pay for work after 40 hours a week; half the workers were in establishments with 
sim ilar pay policies for work after 8 hours daily. The latter applied to a m a­
jority of the workers in all regions, except the Border States and Southeast.

Shift P ractices. Second shifts accounted for about 6 percent of the work­
ers at the time of the study; third shifts were not operating in any of the estab­
lishments visited. Shift differential pay was not commonly provided. Among the 
regions studied separately, second shifts were found operating only in the Border 
States, Southeast, and Southwest regions.

Paid Holidays. Paid holidays, most commonly 6 or 7 days annually, 
were provided to two-thirds of the industry's production workers (table 25). R e­
gionally, the proportions of workers in establishments providing paid holidays 
were half in the Southeast, three-fifths in the Southwest, seven-tenths in the 
Border States, and nine-tenths or more in the Great Lakes, Middle Atlantic, 
Middle West, and Pacific.

Paid Vacations. Paid vacations, after qualifying periods of service, were 
provided by establishments employing nine-tenths of the workers (table 26). One 
week's vacation pay after 1 year of service applied to four-fifths of the workers; 
2 weeks' pay after 5 years, to slightly more than th ree-fifth s; and more than 
2 weeks' pay after 15 years, to about an eighth of the workers. In general, va ­
cation provisions were more liberal in the Middle Atlantic, Great Lakes, Middle 
West, and Pacific than in the three southern regions.

Health, Insurance, Pension, and Severance P lans. Life, hospitali­
zation, and surgical insurance, for which employers paid all or part of the cost, 
were available to at least seven-tenths of the workers; accidental death and d is ­
memberment insurance, to a third; and sickness and accident and medical insur­
ance, to about three-tenths (table 27). Sick leave and catastrophe insurance were 
rarely provided. Regionally, the proportions of workers covered by these benefits 
varied considerably; life insurance, for example, was available to about half the 
workers in the Border States, compared with four-fifths in the Pacific.

10 For this study, minimum entrance and job rates are defined as the lowest established rates for inexperienced 
and experienced time-rated workers, respectively, in unskilled occupations, except watchmen, apprentices, handicapped, 
and superannuated workers.
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Pension plans, providing regular payments on retirement for the r e ­
mainder of the workers life (in addition to Federal social security benefits) were 
provided by establishments employing a fourth of the production workers. R e ­
gionally, the proportions ranged from  an eighth of the workers in the Border States 
to nearly three-fourths in the Pacific. Plans providing lum p-sum  payments at 
retirem ent, as well as payments for separation due to technological change, were 
seldom found in the industry.

Nonproduction Bonuses. Nonproduction bonuses were provided by estab­
lishments employing two-fifths of the production workers (table 28). Regionally, 
the proportions of workers ranged from  about a fifth in the Middle Atlantic and 
Middle West to four-fifths in the Pacific. Except in the Great Lakes, where 
profit-sharing plans applied to a fourth of the workers, Christmas or yearend 
bonuses were the types most commonly provided.

Other Selected Benefits. Pay for jury duty was provided in establish­
ments employing an eighth of the workers. This benefit applied to a third of 
the workers in the Pacific, about a sixth in the Southeast and Middle West, nearly 
an eighth in the Southwest, and less than a tenth in the Border States and Middle 
Atlantic region; none of the establishments visited in the Great Lakes provided 
paid jury duty leave.

Funeral leave pay was rarely available to the workers. The proportions 
of workers covered by paid funeral leave provisions did not exceed 5 percent of 
the work force in any of the four regions where they were recorded (Border States, 
Southwest, Great Lakes, and Middle West).
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Table 1. Average H ourly Earnings: By Selected Characteristics

( N u m b e r  a n d  a v e r a g e  s t r a i g h t - t i m e  h o u r l y  e a r n i n g s  1 o f  p r o d u c t i o n  w o r k e r s  in  w o r k  c l o t h i n g  m a n u f a c t u r i n g  e s t a b l i s h m e n t s  b y  s e l e c t e d  c h a r a c t e r i s t i c s ,
U n i t e d  S t a t e s  a n d  s e l e c t e d  r e g i o n s ,  M a y - J u n e  1 9 6 4 )

United States 2 Middle Atlantic Border States Southeast Southwest Great Lakes Middle West Pacific

Item Number
of

workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

A ll production workers 3--------------------------------------- 57 ,669 $ 1.43 2, 185 $ 1. 58 9, 626 $ 1.42 22,897 $ 1.40 11,246 $ 1. 37 3 ,9 59 $ 1. 51 4, 844 $ 1. 50 2, 322 $ 1. 58
W om en----------------------------------------------------------------- 50, 671 1.40 1, 873 1. 53 8, 344 1.40 20 ,038 1. 38 10, 047 1. 35 3, 534 1.47 4, 213 1 .45 2, 113 1. 54
M en---------------------------------------------------------------------- 6, 998 1.61 312 1. 89 1, 282 1. 55 2, 859 1. 52 1, 199 1. 53 425 1 .8 4 631 1. 83 209 2. 03

Major product:
Dungarees----------------------------------------------------------- 18, 645 1.43 - - 4, 633 1.43 5, 494 1. 42 4, 989 1. 37 - - 1, 847 1. 52 - -
Overalls and industrial garments - --------- _ 6, 222 1.46 - - - - - - - - 1, 610 1. 51 - - - -
Washable service apparel------------------------------ 3, 915 1.49 - - - - 1, 967 1.42 - - - - - - - -
Work pants---------------------------------------------------------- 22, 694 1.41 - - 3, 480 1. 42 9, 862 1. 39 5, 292 1. 37 - - - - - -
Work sh irts--------------------------------------------------------- 5, 211 1.40 - - " 3, 206 1. 38 " " - - - - -

Size of community:
Metropolitan areas 4 ---------------------------------------- 15, 606 1.48 2, 185 1. 58 - - 2, 269 1 .44 4, 914 1. 35 1, 863 1. 57 1,379 1. 61 1,660 1. 63
Nonmetropolitan a r e a s ------------ --------------------- 42, 063 1.41 - - 8, 654 1. 43 20, 628 1. 39 6, 332 1. 38 2, 096 1. 46 3, 465 1. 46 - -

Size of establishment:
20—249 w orkers-------------------------------------------------- 25, 208 1.43 1, 896 1. 59 3, 925 1.41 7, 912 1. 37 4, 728 1. 36 2, 692 1. 53 3, 092 1. 46 - -
250 workers or m o r e --------------------------------------- 32, 461 1.43 - - 5, 701 1. 43 14, 985 1. 41 6, 518 1. 37 1, 267 1. 48 1, 752 1. 57 1, 949 1. 56

Labor-m anagem ent contracts: 
Establishments with—

Majority of workers covered ------------------- 25 ,445 1.48 - - 3, 200 1. 48 5, 973 1 .44 4, 678 1. 38 2, 780 1. 52 4, 273 1. 52 2, 267 1. 59
None or minority of workers covered----- 32, 224 1. 38 6, 426 1. 39 16 ,924 1. 38 6, 568 1. 36

1 Excludes premium pay for overtime and for work on weekends, holidays, and late shifts.
2 Includes data for regions in addition to those shown separately.
3 Includes data for major product classifications in addition to those shown separately.
4 Standard Metropolitan Statistical Areas as defined by the U. S. Bureau of the Budget in 1961.

NOTE: Dashes indicate no data reported or data that do not meet publication criteria.
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Table 2. Average H ourly Earnings and Employment Characteristics: Selected States

(Average straight-tim e hourly earnings1 and percent distribution of production workers in work clothing manufacturing establishments 
by selected characteristics, 13 selected States, May—June 1964)

Percent of production workers employed in establishments according to—

State
Number

of
workers

Average 
hourly 

earnings1

Major product Community size Establishment size Labor-management 
contract coverage

Dungarees
Overalls

and
industrial
garments

Washable
service
apparel

Work
pants

Work
shirts

M etro­
politan
areas

Nonmet­
ropolitan

areas
20-249

workers

250
workers 
or more

Majority 
of workers 

covered

None or 
minority 

of workers 
covered

A labam a______________________________________________ 2, 096 $1. 43 43 5 39 5 95 23 77 23 77
C alifornia____________________________________________ 1,702 1. 61 21 5 9 66 - 80 20 19 81 97 3
G e orgia_______________________________________________ 6, 220 1. 40 15 - 17 59 6 13 87 44 56 11 89
Indiana________________________________________________ 2, 184 1. 50 24 34 9 19 13 38 62 52 48 77 23
Kentucky______________________________________________ 4, 562 1. 45 44 18 - 28 10 - 100 36 64 42 58
M ississ ip p i__________________________________________ 4, 399 1. 39 9 - - 48 43 - 100 21 79 40 60
M issou ri______________________________________________ 3, 729 1. 53 38 5 17 23 16 31 69 53 47 92 8
North Carolina_______________________________________ 1,864 1. 35 95 5 - - - 29 71 54 46 29 71
Oklahoma_____________________________________________ 1,468 1. 43 63 7 - 20 10 31 69 100 - - 100
Pennsylvania________________________________________ 1,599 1. 56 18 32 17 33 - 100 - 82 18 77 23
Tennessee____________________________________________ 8, 318 1. 39 18 23 10 39 1 1 10 90 34 66 30 70
T exas__________________________________________ ____ — 6, 807 1. 36 47 (2) 1 47 2 47 53 30 70 43 57
V irginia_______________________________________________ 4, 146 1. 40 63 1 36 14 86 33 67 28 72

1 Excludes premium pay for overtime and for work on weekends, holidays, and late shifts.
2 Less than 0. 5 percent.

NOTE: Because of rounding, sums of individual items may not equal 100.
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Table 3. Earnings D istribution: A ll Establishments

( P e r c e n t  d i s t r i b u t i o n  o f  p r o d u c t i o n  w o r k e r s  in  w o r k  c l o t h in g  m a n u f a c t u r i n g  e s t a b l i s h m e n t s  b y  a v e r a g e  s t r a i g h t - t i m e  h o u r l y  e a r n i n g s ,  1
U n i t e d  S t a t e s  a n d  s e l e c t e d  r e g i o n s ,  M a y —J u n e  1 9 6 4 )

Average hourly earnings1 United 
States 2

Middle
Atlantic

Border
States Southeast Southwest Great

Lakes
Middle

West Pacific

Under $1. 2 5 ________________________________________ 2. 8 0. 1 3. 3 2. 3 3. 8 2. 4 4. 2 0. 9

$1. 25 and under $1. 30 39. 7 20. 5 37. 2 43. 1 52. 0 23. 5 28. 5 28. 1
$1. 30 and under $1. 35 .............. 9. 2 10. 8 9. 5 9. 8 7. 9 11. 8 7. 9 5. 1
$1. 35 and under $1. 40 _ 8. 5 10. 3 8. 4 9 .4 7. 7 9. 0 7. 9 4. 3
$ 1 .4 0  and under $1 .45  ............... 7. 2 7. 4 7. 3 7. 7 6. 1 7. 5 8. 0 5. 5
$1. 45 and under $1. 50 5. 4 4. 6 5. 7 5. 3 4. 8 5. 4 6. 4 5. 2

$1. 50 and under $1. 60_____________________________ 9. 2 11. 4 11. 9 8. 5 6. 4 11. 8 9. 5 10. 5
$1. 60 and under $1. 70_____________________________ 5. 8 7. 4 6. 1 5. 0 3. 9 7. 4 7. 4 12. 4
$1. 70 and under $1. 80_____________________________ 3.9 7. 4 3. 2 3. 5 2. 4 6. 8 5. 3 6. 8
$1. 80 and under $1. 90_____________________________ 2. 6 5. 1 3. 1 1. 8 1. 7 4. 0 4. 1 5. 3
$1. 90 and under $2. 00________________________  __ 1. 6 3. 0 1. 2 1. 4 1. 1 1. 8 2. 5 4. 0

$2. 00 and under $2. 10_____________________________ 1. 4 3. 5 1. 0 . 8 . 9 3. 0 2. 5 2. 5
$2. 10 and under $2. 20_____________________________ . 8 2. 4 1. 0 . 4 . 3 1. 3 1. 1 2. 2
$2. 20 and under $2. 30_____________________________ . 6 1. 2 . 2 . 3 . 4 1. 2 1. 1 1. 8
$2. 30 and under $2. 40_ . 4 . 9 . 5 . 2 . 2 1. 0 1. 0 1. 5
$ 2 .4 0  and under $2. 50 . .. . . 2 . 6 . 1 . 1 . 1 . 3 . 5 1. 1

$2. 50 and over______________________________________ . 8 3. 5 . 4 . 4 . 3 1. 7 2. 1 2. 7

Total__________________________________________ 100. 0 100. 0 100. 0 100. 0 100. 0 100. 0 100. 0 100. 0

Number of w orkers________________________________ 57 ,669 2, 185 9 ,6 26 22,897 11,246 3, 959 4, 844 2, 322
W om en___________________________________________ 50,671 1,873 8, 344 20 ,038 10,047 3, 534 4, 213 2 ,1 13
M en ______________________________________________ 6,998 312 1, 282 2, 859 1, 199 425 631 209

Average hourly earnings1_________________________ $1. 43 $1. 58 $1. 42 $1. 40 $1. 37 $1. 51 $1. 50 $1. 58
W om en___________________________________________ 1. 40 1. 53 1. 40 1. 38 1. 35 1. 47 1. 45 1. 54
M e n ______________________________________________ 1. 61 1. 89 1. 55 1. 52 1. 53 1. 84 1. 83 2. 03

1 Excludes
2 Includes

premium pay for overtime and for work on weekends, 
data for regions in addition to those shown separately.

holidays, and late shifts.

NOTE: Because of rounding, sums of individual items may not equal 100.
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Table 4. Earnings D istribution: By M ajor Product

( P e r c e n t  d i s t r i b u t i o n  o f  p r o d u c t i o n  w o r k e r s  in  w o r k  c lo t h in g  m a n u f a c t u r i n g  e s t a b l i s h m e n t s  b y  a v e r a g e  s t r a i g h t - t i m e  h o u r l y  e a r n i n g s
U n it e d  S t a t e s  a n d  s e l e c t e d  r e g i o n s ,  M a y —J u n e  1 9 6 4 )

and major product,

Average hourly earnings 1

Dungarees
Overalls and 

industrial 
garments

Washable
appa

service
rel Work pants Work shirts

United 
States 2

Border
States

South­
east

South­
west

Middle
West

United 
States 2

Great
Lakes

United 
States 2

South­
east

United 
States 2

Border 
State s

South­
east

South­
west

United 
States 2

South­
east

Under $ 1 .2 5 ........................................................................... 4.1 3.3 3.5 4.8 8.7 1.8 4.2 1.6 2.3 2.3 3.1 1.8 3.6 2.7 3.3

$1.25 and under $1.30 ____________________________ 40.3 36.6 38.8 54.7 27.7 34.9 24.8 34.3 45.1 40.8 36.8 42.4 48.1 42.3 44.7
$1.30 and under $1.35 ____________________________ 8.1 9.2 9.8 6.4 6.0 9.9 11.4 5.5 4.5 10.5 10.5 11.3 9.1 9.8 10.6
$1.35 and under $ 1 .4 0 ___  _____ ____ _________ 7.5 7.8 8.8 6.2 6.1 8.8 7.6 8.7 7.0 9.3 9.4 10.4 9.2 8.7 8.0
$1.40 and under $ 1 .4 5 ____________________________ 6.8 7.4 8.2 4.7 6.6 6.4 6.1 8.0 7.1 7.7 7.3 8.2 7.6 6.8 6.5
$1.45 and under $ 1 .5 0 ____________________________ 5.5 6.3 5.6 4.8 5.2 4.5 5.2 6.1 5.6 5.2 4.9 5.5 5.1 5.5 5.1

$1.50 and under $1.60 _________________________ 9.1 12.0 8.4 6.1 7.4 10.8 11.1 10.2 9.0 8.9 10.9 8.9 6.5 8.3 8.1
$1.60 and under $ 1 .7 0 _____________________________ 5.6 6.5 5.2 3.7 7.0 7.0 7.1 7.0 5.8 5.3 5.9 4.7 4.1 5.9 5.5
$1.70 and under $ 1 .8 0 ____________________________ 4.0 3.4 4.4 2.4 6.2 5.0 6.6 6.0 5.8 3.2 3.0 2.6 2.4 3.6 3.0
$1.80 and under $1.90 --------------------------------  -------- 2.8 3.0 2.4 1.8 5.2 3.3 5.2 3.4 2.4 2.2 3.3 1.3 1.7 2.3 2.1
$1.90 and under $2.00 _______________________  ___ 1.6 1.0 1.9 1.4 3.0 1.5 1.7 2.4 2.0 1.4 1.6 .9 .9 1.7 1.8

$2.00 and under $2.10 __ -----------------  -------------- 1.5 .9 1.1 1.4 2.7 2.5 3.7 1.8 .9 1.0 1.1 .7 .4 1.0 .5
$2.10 and under $2.20 .  ___________  ________„___ .8 1.1 .5 .2 1.6 1.1 1.1 1.2 .5 .6 .7 .4 .4 .5 .3
$2.20 and under $ 2 .3 0 ____________________________ .7 .2 .4 .6 1.7 .7 1.4 .8 .6 .4 .4 .3 .3 .3 .3
$2.30 and under $2.40 ____________________________ .5 .6 .3 .2 1.5 .5 1.4 .8 .2 .3 .6 .2 .2 .2 .1
$2.40 and under $2.50 ------------------------  ------------- .2 .1 .1 .1 .5 .2 .3 .4 .1 .2 .1 .1 .1 .1 (3)

$2.50 and o v e r ---------------------------------------------------- .9 .5 .6 .4 2.9 1.0 1.2 1.8 1.1 .6 .3 .4 .3 .3 .1

Total ................. ........................................................ 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0

Number of workers ________________________  _____ 18,645 4, 633 5,494 4, 989 1, 847 6, 222 1,610 3, 915 1,967 22 ,694 3, 480 9 ,8 62 5, 292 5, 211 3, 206
W om en _________________________ ____________ 16, 193 4, 043 4, 697 4, 368 1,580 5, 471 1,434 3, 467 1, 732 19,932 2, 976 8, 546 4, 793 4, 741 2, 938
M en___________________________  _________ ___ 2,452 590 797 621 267 751 176 448 235 2, 762 504 1, 316 499 470 268

Average hourly earnings 1 _________________  ___ $1.43 $1.43 $1.42 $1.37 $1.52 $1.46 $1.51 $1.49 $1.42 $1.41 $1.42 $1.39 $1.37 $1.40 $1.38
W om en_______________________________________ 1.40 1.41 1.39 1.35 1.47 1.43 1.47 1.46 1.41 1.39 1.40 1.37 1.35 1.39 1.38
M en ------------------------------------------------------------ __ 1.60 1.56 1.55 1.52 1.85 1.71 1.81 1.73 1.55 1.58 1.53 1.52 1.53 1.53 1.43

1 Excludes premium pay for overtim e and for work on weekends, holidays, and late shifts.
2 Includes data for regions in addition to those shown separately.
3 Less than 0.05 percent.

NOTE: Because of rounding, sums of individual items may not equal 100.
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Table 5. Occupational Averages: A ll Establishments

( N u m b e r  a n d  a v e r a g e  s t r a i g h t - t i m e  h o u r l y  e a r n i n g s  1 o f  w o r k e r s  in  s e l e c t e d  o c c u p a t i o n s  in  w o r k  c l o t h i n g  m a n u f a c t u r i n g  e s t a b l i s h m e n t s ,
U n it e d  S t a t e s  a n d  s e l e c t e d  r e g i o n s ,  M a y —J u n e  1 9 6 4 )

United States 2 Middle Atlantic Border States Southeast Southwest Great; Lakes Middl e West Pacific
Occupation and sex Number

of
workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

Cutters, machine (836 men
and 20 women)________  _________ ___________ 856 $1.98 51 $2.05 166 $1.91 254 $ 1.76 109 $1.91 92 $2.23 108 $2.12 55 $2.51

Folders, garment ________________________________ 257 1.41 - - - - 106 1.37 69 1.34 32 1.63 22 1.57 - -
W om en_____ ___  __ _______ _ ___  __ __ 235 1.42 - - - - 99 1.37 54 1.35 32 1.63 22 1.57 - -
Men __________________________  _ __ 22 1.33 - - _ - 7 1.37 15 1.31 _ _ _ _ _ _

Hand (209 women and 4 m en)__  _ __ --------- 213 1.42 - - - - 86 1.36 53 1.34 28 1.68 18 1.58 _ _
Machine (18 women and 18 men)_____________ 36 1.40 - - - - 16 1.43 16 1.34 - - - - - -

Inspectors, final (2 ,5 58  women
and 32 men)_______________________________________ 2, 590 1.42 65 1.53 547 1.44 1, 096 1.40 436 1.34 174 1.46 162 1.54 96 1.69

Janitors__ _ _________  ____  _ 460 1.33 16 1.56 58 1.30 193 1.29 91 1.29 34 1.40 59 1.45 6 1.57
M en________  _____  __  _ _____  ____ 348 1.35 14 1.60 37 1.29 145 1.30 65 1.30 25 1.44 55 1.45 _ _
W o m e n _______  __  ________ _______ ____ 112 1.28 _ _ 21 1.30 48 1.26 26 1.27 9 1.28 _ _ _ _

M arkers (185 men and 27 women)_______________ 212 1.81 7 2.05 27 1.71 100 1.63 31 1.68 16 2.32 29 2.34 - _
P re sse rs , finish, hand (213 women

and 23 men)____  __ __ ____  _ ______ 236 1.50 8 1.33 16 1.42 165 1.51 - _ 15 1.62 10 1.73 _ _
P re sse rs , finish, machine__________  __ 993 1.55 50 1.67 176 1.53 437 1.56 218 1.43 49 1.50 52 1.83 11 1.98

W om en______________  __ _____  ____  _ 585 1.48 33 1.48 94 1.52 190 1.46 174 1.40 48 1.50 35 1.65 11 1.98
M en_____  ______  _ _ _____  __  - 408 1.64 17 2.04 82 1.54 247 1.63 44 1.56 _ _ 17 2.20 _ _

Repairmen, sewing machine (all men) __ 505 2.14 16 2.67 91 2.05 220 2.03 87 2.12 36 2.38 45 2.28 10 2.97
Sewing-machine operators____ _ ________ 41 ,384 1.41 1, 563 1.56 6, 859 1.41 16,605 1.38 8, 057 1.35 2, 824 1.48 3 ,403 1.46 1,651 1.57

Women ______  __  ___  _______  __ 41 ,244 1.41 1, 532 1.55 6, 854 1.41 16,536 1.38 8, 031 1.35 2, 824 1.48 3, 398 1.46 1,650 1.57
M en__________ _ _ _ ____ 140 1.57 31 2.16 - _ 69 1.40 26 1.30 _ _ _ _ _ _

Dungarees (11, 957 women and 42 men)_____ 11,999 1.41 320 1.62 3, 089 1.41 3, 422 1.39 3, 338 1.36 423 1.46 932 1.50 - -
Overalls and industrial garments

(4, 095 women and 12 men) 4, 107 1.44 371 1.54 598 1.48 1, 340 1.35 134 1.38 911 1.51 615 1.44 - -
Washable service apparel (2, 664 women

and 3 men) 2, 667 1.45 402 1.58 - - 1, 198 1.42 336 1.30 264 1.55 461 1.48 _ _
Work pants (14, 149 women and 62 men)____ 14,211 1.40 390 1.48 2, 239 1.42 6, 529 1.37 2, 809 1.36 526 1.44 709 1.45 1,009 1.55
Work shirts (4, 604 women and 9 men)______ 4, 613 1.39 - - - - 2, 655 1.38 784 1.33 333 1.45 406 1.49 _ -
Other (3, 775 women and 12 m e n )___________ 3,787 1.43 - - 514 1.36 1,461 1.42 656 1.35 367 1.49 280 1.36 261 1.64

Spreaders (484 men and 30 women)_____________ 514 1.51 15 1.81 99 1.48 224 1.47 109 1.49 42 1.62 21 1.75 _ -
Stock clerks (209 men and 21 women)_____ 230 1.49 - - 20 1.41 75 1.48 39 1.40 40 1.51 29 1.67 _ _
Thread trim m ers (494 women and 35 men)____ 529 1.36 88 1.34 36 1.39 249 1.37 110 1.32 25 1.53 - _ _ _
U n derpressers. hand 192 1.46 - - 30 1.35 71 1.39 45 1.48 - - 14 1.48 16 1.82

Women __ ____  _ __ 117 1.46 - - - - 39 1.38 41 1.45 _ _ 7 1.49 12 1.75
M en_____  _ _ 75 1.46 - - 26 1.35 32 1.40 _ _ _ _ 7 1.46 _ _

U nderpressers, m achine__ __  _ 215 1.39 - - 57 1.48 104 1.34 18 1.27 16 1.45 19 1.39 _ _
Women _ _ 145 1.36 - - 31 1.46 73 1.31 16 1.27 16 1.45 8 1.39 _ _
Men . ... .. .............. 70 1.44 - - 26 1.51 31 1.40 _ _ _ _ _ _ _ _

Watchmen (all men) __ _ __  __ 92 1.31 6 1.29 11 1.30 58 1.32 15 1.27 _ _ _ _ _ _
Work distributors 1, 143 1.36 66 1.40 170 1.32 493 1.34 227 1.32 71 1.43 78 1.44 30 1.52

Men . ---- 913 1.35 45 1.43 159 1.32 398 1.34 187 1.32 33 1.44 60 1.46 23 1.54
Women 230 1.36 21 1.34 11 1.37 95 1.37 40 1.30 38 1.41 18 1.37

1 Excludes premium pay for overtime and for work on weekends, holidays, and late shifts.
2 Includes data for regions in addition to those shown separately.

NOTE: Dashes indicate no data reported or data that do not meet publication criteria.
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T a b le  6. O ccu p a t io n a l A v era g es : B y L a b o r -M a n a g e m e n t  C o n tra c t  C o v e ra g e  and C o m m u n ity  Size

(Number and average straight-time hourly earnings 1 of workers in selected occupations in work clothing manufacturing establishments 
by labor-management contract coverage and size of community, United States and selected regions, May—June 1964)

Sex, occupation, and 
size of community

United States 2 Border States Southeast

A ll
establishments

Establishments with— A ll
establishments

Establishments with— All
establishments

Establishments with—

Majority covered None or minority 
covered

Majority covered None or minority 
covered

Majority covered None or minority 
covered

Number
of

workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

Women

Folders, garm en t--------------------------- 235 $ 1.42 109 $ 1 .5 2 126 $ 1. 34 _ _ - - - - 99 $ 1. 37 34 $ 1. 38 65 $ 1. 36
Metropolitan a r e a s -------------- 83 1. 38 41 1.46 42 1. 30 - - - - - - 20 1. 35 - - - -
Nonmetropolitan a r e a s -------- 152 1 .44 68 1. 55 84 1. 36 - - - _ - - 79 1. 37 23 1. 38 56 1. 37

Inspectors, fin a l------------------------------ 2, 558 1.42 1,083 1.49 1,475 1. 37 544 $ 1 .44 217 $ 1. 50 327 $ 1.40 1 ,0 77 1. 39 259 1.45 818 1.37
Metropolitan a r e a s --------------- 566 1 .44 340 1. 51 226 1. 34 47 1. 33 - - 47 1. 33 106 1. 38 - - - -
Nonmetropolitan a r e a s -------- 1 ,9 92 1.41 743 1.47 1,249 1. 38 497 1.45 217 1. 50 280 1.41 971 1. 39 201 1.47 770 1. 37

P resse rs , finish, machine ---------- 585 1.48 259 1. 57 326 1.40 94 1.52 48 1. 61 46 1.42 190 1.4 6 44 1. 58 146 1.42
Metropolitan a r e a s -------------- 201 1.45 109 1.54 92 1. 36 - - - - - - 27 1.49 - - - -
Nonmetropolitan a r e a s -------- 384 1.49 150 1. 60 234 1.42 80 1. 56 40 1. 68 40 1.45 163 1.45 - - 139 1.42

Sewing-machine operators 3---------- 4 1 ,2 4 4 1.41 18,037 1.46 23, 207 1. 37 6, 854 1.41 2, 334 1 .48 4, 520 1. 38 16, 536 1. 38 4, 266 1.41 12, 270 1.37
Metropolitan a r e a s --------------- 10 ,915 1.46 6, 380 1. 52 4 ,535 1. 36 599 1. 35 - - 520 1. 34 1,470 1.44 - - - -
Nonmetropolitan a r e a s -------- 30 ,329 1.39 11,657 1.43 18,672 1.37 6, 255 1.42 2, 255 1 .48 4, 000 1. 38 15 ,066 1. 38 3, 227 1.40 11,839 1.37

Dungarees ----------------------------------- 11 ,957 1.41 6, 030 1.45 5, 927 1. 37 3, 086 1.41 1, 320 1 .45 1, 766 1. 38 3, 416 1. 39 1,455 1.4 4 1, 961 1.35
Metropolitan a r e a s -------------- 3 ,0 6 0 1 .44 1,891 1. 50 1, 169 1. 34 - - - - - - - 532 1.43 - - - -
Nonmetropolitan a r e a s -------- 8, 897 1.40 4, 139 1.43 4, 758 1. 38 3, 052 1.41 1, 286 1 .46 1, 766 1. 38 2, 884 1. 38 955 1.45 1 ,929 1.35

Overalls and industrial
garm ents----------------------------------- 4, 095 1 .44 2, 448 1.49 1,647 1.36 598 1.48 - - - - 1, 340 1. 35 246 1. 38 1,094 1. 34

Metropolitan a r e a s -------------- 1, 301 1.50 1,205 1. 51 96 1.41 - - - - - - - - - - - -
Nonmetropolitan a r e a s -------- 2, 794 1.41 1, 243 1 .47 1,551 1. 36 576 1.49 - - - - 1, 267 1. 35 - - 1, 074 1. 34

Washable service apparel-------- 2, 664 1.45 1, 100 1. 50 1,564 1.42 - - - - - - 1, 198 1.42 - - 1, 079 1.40
Metropolitan a r e a s --------------- 994 1.52 607 1. 54 387 1.48 - - - - - - - - - - - -
Nonmetropolitan a r e a s -------- 1, 670 1.41 493 1.44 1, 177 1.40 - - - - - - 1,079 1.40 - - 1, 079 1.40

Work pants ---------------------------------- 14 ,149 1.40 5, 472 1 .44 8, 677 1. 37 2, 237 1 .42 546 1.48 1, 691 1. 39 6, 480 1.37 1,485 1. 38 4, 995 1. 37
Metropolitan a r e a s --------------- 3, 574 1.43 1,422 1. 52 2, 152 1. 37 518 1. 36 - - 439 1. 35 351 1.4 4 - - - -
Nonmetropolitan a r e a s -------- 10 ,575 1. 39 4, 050 1.41 6,525 1. 37 1, 719 1.43 467 1.49 1, 252 1.41 6, 129 1.36 1, 360 1.37 4, 769 1. 36

Work sh irts---------------------------------- 4, 604 1. 39 1, 172 1.46 3,432 1. 36 - - - - - - 2, 646 1. 38 453 1. 39 2, 193 1. 38
Metropolitan a r e a s -------------- 938 1.41 493 1.48 445 1. 33 - - - - - - - - - - - -
Nonmetropolitan a r e a s -------- 3, 666 1. 38 679 1.44 2,987 1. 37 - - - - - - 2, 440 1.39 400 1.38 2, 040 1. 39

Thread tr im m e rs---------------------------- 494 1 .36 190 1.40 304 1. 34 32 1.40 - - 32 1 .40 218 1. 38 63 1. 39 155 1. 37
Metropolitan a r e a s -------------- 183 1. 31 80 1. 34 103 1.29 - - - - - - - - - - - -
Nonmetropolitan a r e a s -------- 311 1. 39 110 1.44 201 1.37 32 1.40 - - 32 1.40 218 1. 38 63 1. 39 155 1.37

U nderpressers, m achine--------------- 145 1. 36 45 1.44 100 1. 32 31 1.4 6 22 1.48 - - 73 1.31 - - 73 1.31
Metropolitan a r e a s -------------- 33 1.38 18 1.41 15 1. 35 - - - - - - - - - - - -
Nonmetropolitan a r e a s -------- 112 1. 35 27 1.46 85 1. 32 28 1.48 19 1.51 - - 70 1. 31 - - 70 1.31

Work distributors---------------------------- 230 1. 36 94 1.41 136 1. 33 11 1.37 - - - - 95 1. 37 11 1.42 84 1.36
Metropolitan a r e a s --------------- 90 1. 38 61 1.42 29 1. 29 - - - - - - - - - - - -
Nonmetropolitan a r e a s -------- 140 1 .36 33 1.41 107 1. 34 10 1.37 “ ” " 94 1 .37 10 1.4 4 84 1.36

S e e  f o o t n o t e s  a t  e n d  o f  t a b l e .
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Table 6. Occupational Averages: By Labor-Management Contract Coverage and Community Size--- Continued

(N um ber and a v e ra g e  stra ig h t- tim e  h ourly  ea rn in g s 1 of w o rk e rs in se le c te d  o ccu p atio n s in w ork clothing m an u factu rin g  e s ta b lish m e n ts 
by lab o r-m an agem en t c o n trac t c o v era g e  and s iz e  of com m unity, United S ta te s  and se le c te d  re g io n s , M ay -Ju n e  1964)

Sex, occupation, and 
size of community

Southwest Great Lakes Middle West Pacific

All
establishments

Establishments with— All
establishments

Establishments 
with— All

establishments

Establishments 
with— A lll

establishments

Establishments 
with—

Majority covered None or minority 
covered M ajority covered M ajority covered Majority covered

Number
of

workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

Number
of

w orkers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

Number
of

w orkers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

Number
of

w orkers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

Women

F olders, garm ent--------------------------- 54 $ 1. 35 _ _ 36 $ 1. 30 32 $ 1. 63 28 $ 1. 68 22 $1.57 22 $ 1. 57 _ _ _ _
M etropolitan a r e a s -------------- 24 1. 29 - - 22 1.29 19 1.49 15 1.54 7 1.48 7 1.48 _ - - -
Nonmetropolitan a r e a s -------- 30 1.41 - - 14 1. 32 - - - _ 15 1. 61 15 1.61 - - - -

Inspectors, fin a l---------------------------- 436 1. 34 190 $1 .37 246 1. 32 174 1.46 119 1.46 162 1. 54 139 1.57 96 $1. 69 96 $ 1. 69
Metropolitan a r e a s -------------- 157 1. 34 - - 121 1. 33 73 1.49 69 1.50 60 1. 59 60 1. 59 56 1. 69 56 1. 69
Nonmetropolitan a r e a s -------- 279 1. 34 154 1. 37 125 1. 30 101 1.44 50 1.42 102 1. 51 79 1. 55 _ _ - -

P re sse rs , finish, m achine------------ 174 1.40 70 1.44 104 1. 37 48 1. 50 30 1. 62 35 1. 65 25 1. 75 11 1.98 11 1.98
Metropolitan a r e a s -------------- 89 1. 36 - _ 77 1. 35 _ _ _ - 16 1. 69 16 1. 69 11 1.98 11 1.98
N onmetropolitan a r e a s -------- 85 1.45 58 1.45 27 1.43 37 1. 52 - - 19 1. 61 9 1. 86 _ _ - -

Sewing-machine operators 3----------- 8, 031 1. 35 3, 297 1. 37 4, 734 1. 34 2, 824 1.48 1, 942 1. 51 3, 398 1.46 3, 027 1.48 1, 650 1.57 1, 603 1. 58
Metropolitan a r e a s --------------- 3, 540 1.33 - - 2, 967 1. 32 1, 331 1. 54 1, 163 1. 55 887 1. 55 868 1.56 1, 287 1. 59 1, 240 1. 60
Nonmetropolitan a r e a s -------- 4, 491 1. 37 2, 724 1. 37 1, 767 1. 37 1,493 1.43 779 1.46 2, 511 1.43 2, 159 1.45 _ _ _ _

D ungarees----------------------------------- 3, 324 1.36 1, 531 1. 37 1, 793 1. 35 423 1.46 235 1.44 932 1. 50 825 1. 52 - _ - -
Metropolitan a r e a s -------------- 1,420 1. 33 - - 1, 025 1. 30 - - - - - - - - - . _ -
Nonmetropolitan a r e a s -------- 1,904 1. 38 1, 136 1. 36 768 1.41 302 1.46 _ _ 625 1.43 518 1.45 _ _ - _

O veralls and industrial
garm en ts--------------------------------- 134 1. 38 - - - - 911 1.51 713 1. 53 615 1.44 537 1.44 - _ _ -

Metropolitan a r e a s -------------- - - - - - - 519 1. 54 487 1.56 - _ - - _ _ _ _
Nonmetropolitan a r e a s -------- - - - - - - 392 1.47 - - 460 1.42 382 1.42 - _ - -

Washable serv ice  ap p are l-------- 336 1. 30 - - 246 1. 28 264 1. 55 - - 461 1.48 461 1.48 - - - -
Metropolitan a r e a s -------------- - - - - - - - - - - - - - - - - - -
N onmetropolitan a r e a s -------- 188 1. 34 - - - - - - - - 397 1.47 397 1.47 - - - -

Work pants -------------------------------- 2, 803 1.36 1, 228 1. 36 1, 575 1.36 526 1.44 416 1.48 705 1.45 568 1.49 1,008 1. 55 961 1.56
Metropolitan a r e a s -------------- 1, 390 1. 35 - - 1,316 1. 35 - - - - 143 1.58 143 1. 58 645 1.57 598 1. 59
Nonmetropolitan a r e a s -------- 1,413 1. 37 1, 154 1. 37 - - 389 1.41 - - 562 1.42 425 1.46 - - - -

Work sh irts-------------------------------- 784 1. 33 - - 714 1. 33 333 1.45 - - 406 1.49 376 1. 51 - - - -
M etropolitan a r e a s -------------- 317 1. 32 - - 292 1. 32 - - - - - - - - - - - -
N onmetropolitan a r e a s -------- 467 1. 34 - - 422 1. 33 - - - - 207 1.54 177 1. 57 - - - -

Thread tr im m e rs --------------------------- 110 1.32 - - 82 1. 27 25 1.53 - - - - - - - _ _ _
M etropolitan a r e a s -------------- 77 1. 27 - - 77 1. 27 - - - - - - - - - - _ -
Nonmetropolitan a r e a s -------- 33 1.44 - - - - - - - - - - - - - - - -

U nderpressers, m ach ine-------------- 16 1. 27 - - 14 1. 28 16 1.45 12 1.43 8 1. 39 8 1. 39 - - - -
Metropolitan a r e a s -------------- 12 1. 34 - - 12 1. 34 - - - - - - - - - - - -
Nonmetropolitan a r e a s -------- - - - - - - - - - - - - - - - - - -

Work distributors--------------------------- 40 1. 30 - - 32 1. 29 38 1.41 26 1.49 18 1.37 15 1. 38 - - - _
Metropolitan a r e a s -------------- 33 1. 30 - - 29 1.29 23 1.48 23 1.48 - - - - - - - -
Nonmetropolitan a r e a s -------- 7 1. 26 “ " “ " ■ " ~ 14 1. 38 11 1. 38 " " - “

S e e  fo o tn o te s  a t  end o f  t a b le .
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Table 6. Occupational Averages: By Labor-Management Contract Coverage and Community Size--- Continued

(N u m b e r  an d  a v e r a g e  s t r a i g h t - t im e  h o u r ly  e a r n in g s  1 o f  w o r k e r s  in  s e le c t e d  o c c u p a t io n s  in  w o rk  c lo th in g  m a n u fa c tu r in g  e s t a b l i s h m e n t s
b y  l a b o r - m a n a g e m e n t  c o n t r a c t  c o v e r a g e  and s i z e  o f c o m m u n ity , U n ite d  S t a t e s  an d  s e le c t e d  r e g io n s ,  M a y —Ju n e  1964)

Sex, occupation, and 
size of community

Men

All
establishments

Number 
of

w orkers

Average
hourly

earnings

United States 2

Establishments wit]

Majority covered
Number

of
workers

Average
hourly

earnings

None or minority 
covered

Number
of

workers

Average
hourly

earnings

Number
of

workers

All
establishments

Average
hourly

earnings

Number
of

workers

Border States

Establishments with—

M ajority covered None o r m in o rity  
co v ered

Average
hourly

earnings

N um ber
of

w o rk ers

Average
hourly

earnings

N um ber 
of

w o rk e rs

All
establishments

Average
hourly

earnings

Establishments with—

M ajority covered None or m inority 
covered

Number
of

workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

Cutters, m ach ine-------------------------
M etropolitan a r e a s ------------
Nonmetropolitan a r e a s ------

Jan itors-----------------------------------------
M etropolitan a r e a s ------------
Nonmetropolitan a r e a s ------

M a rk ers ----------------------------------------
Metropolitan a r e a s ------------
Nonmetropolitan a r e a s ------

P ressers , finish, m achine---------
M etropolitan a r e a s ------------
Nonmetropolitan a r e a s ------

Repairmen, sewing m achine-------
M etropolitan a r e a s ------------
Nonmetropolitan a r e a s ------

S p rea d ers-------------------------------------
M etropolitan a r e a s ------------
Nonmetropolitan a r e a s ------

Stock clerks ----------------------------------
M etropolitan a r e a s ------------
Nonmetropolitan a r e a s ------

Work d istributors-------------------------
M etropolitan a r e a s ------------
Nonmetropolitan a r e a s ------

836 $1.
300 2.
536 1.
348 1.

89 1.
259 1.
185 1.
52 2.

133 1.
408 1.

70 1.
338 1.
505 2.
116 2.
389 2.
484 1.
150 1.
334 1.
209 1.
102 1.
107 1.
913 1.
215 1.
698 1.

99
14
90
35 
44 
32 
85 
10 
75 
64 
71 
63 
14
36 
07
50
49
51
50 
49
52 
35
37 
35

445 $2.
217 2.
228 2.
164 1.
56 1.

108 1.
82 2.
34 2.
48 1.

129 1.
28 1.

101 1.
206  2 .

72 2.
134 2.
145 1.
62 1.
83 1.

124 1.
83 1.
41 1.

416 1.
119 1.
297 1.

10
20
00
42
54
37
10
29
97
77
97
71
28
53 
14 
62 
63 
61
54 
53 
57 
40 
42 
39

391 $1.
83 1.

308 1.
184 1.
33 1.

151 1.
103 1.

18 1.
85 1.

279 1.
42 1.

237 1.
299 2.
44 2.

255 2.
339 1.

88 1 .
251 1.

85 1.
19 1.
66 1.

497 1.
96 1.

401 1.

86 165
96 -

83 146
28 37
27 _

29 34
65 23
75 _

63 21
59 82
54 -

59 70
04 91
09 -

03 85
45 98
38 _

47 77
45 18
32 _

48 15
32 159
31 _

32 148

1.91 83

1.89 77
1. 29 10

1. 30 9
1. 72 -
1. 68 I
1. 54 -
1. 55 I
2. 05 36

2. 05 32
1.48 28

1.51 25
1.42 7

1.42 I
1. 32 66

1. 32 60

1.95 82

1.94 69
1. 35 27

1. 36 25
- 19

_ 19
- 79
_ 67

2. 04 55

2. 02 53
1. 53 70

1.55 52
1. 38 11

$1.87

1.83 
1. 27

1. 27 
1. 64

1. 64 
1. 54

1. 56
2. 06

2 . 06
1.46

1.49 
1.44

247 $1.77
33 1. 75

214 1. 77
145 1. 30

12 1. 28
133 1. 30
82 1. 67

7 1. 78
75 1. 66

247 1. 63
20 1. 60

227 1. 63
220 2. 03

21 2. 23
199 2. 01
212 1.46

24 1.42
188 1.46

65 1.50

57

34
35

29
21

17
77

62
54

40
43

28
19

1.98 190

2. 08 180
1.36 110

1. 37 104
1.81 61

1. 79 58
1. 62 170

1. 67 165
2. 18 166

2. 10 159
1.53 169

1.56 160
1. 51 46

11
1.32 93

1.33 88

1.44 
1. 32

1. 32

58
398

43
355

1. 52 
1. 34 
1. 33 
1. 34

12
109

88

1.61 46
1.39 289

1.40 267

1. 71

1. 72 
1. 28

1. 29 
1. 62

1. 62 
1. 63

1. 62 
1. 98

1.98
1.44

1.45
1.49

1.49 
1.32

1. 32

S e e  fo o tn o te s  a t  end o f  t a b le .
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Table 6. Occupational Averages: By Labor-Management Contract Coverage and Community Size--- Continued

(N um ber and a v e ra g e  s t ra ig h t- tim e  h ourly  ea rn in g s 1 of w o rk e rs in se le c te d  o ccu p atio n s in w ork clothing m an u factu rin g  e s ta b lish m e n ts  
by lab o r-m an agem en t co n tract c o v e ra g e  and s iz e  of com m unity , U nited S ta te s  and se le c te d  r e g io n s , M ay—Jun e 1964) 1 2 3

Sex, occupation, and 
size of community

Southwest Great Lakes Middlie West Pacific

All
establishments

Establishments with— All
establishments

Establishments 
with— All

establishments

Establishments 
with— All

establishments

Establishments 
with—

M ajority covered None or minority 
covered M ajority covered M ajority covered Majority covered

Number
of

workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

Number
of

w orkers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

.Number
of

workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

Men

Cutters, m ach in e--------------------------- 105 $1.92 39 $ 1. 87 66 $ 1.95 88 $2. 24 49 $2. 06 104 $2. 13 98 $2. 15 55 $2. 51 53 $2. 54
Metropolitan a r e a s -------------- 54 1. 94 - - 37 1.93 53 2. 14 39 2. 08 36 2. 27 35 2. 26 41 2. 69 39 2. 74
Nonmetropolitan a re a s -------- 51 1.90 22 1.80 29 1.97 35 2. 39 10 1.99 68 2. 05 63 2. 09 _ _ _ _

Janitors-------------------------------------------- 65 1. 30 32 1. 34 33 1. 27 25 1.44 20 1.45 55 1.45 49 1.47 _ _ _ _
Metropolitan a r e a s --------------- 23 1. 28 - - 20 1. 27 15 1.51 13 1. 54 18 1. 59 18 1.59 _ _ _ _
Nonmetropolitan a r e a s -------- 42 1. 32 29 1. 34 13 1. 27 10 1. 34 - _ 37 1. 38 31 1.40 _ _ _ _

M a rk ers------------------------------------------ 31 1. 68 13 1.95 18 1.49 16 2. 32 13 2. 16 28 2. 37 27 2. 36 _ _ _ _
M etropolitan a r e a s --------------- 13 1. 50 - - 12 1.45 8 2. 58 _ _ 17 2. 46 17 2. 46 _ _ _ _
Nonmetropolitan a r e a s -------- 18 1.82 12 1.93 - - 8 2. 05 7 2. 10 11 2. 22 10 2. 21 _ _ _ _

P ressers , finish, m achine------------ 44 1.56 25 1. 65 19 1.44 - - - _ 17 2. 20 14 2. 41 _ _ _ _
M etropolitan a r e a s -------------- 17 1.46 - _ 17 1.46 _ _ _ _ _ _ _ _ _ _ _
Nonmetropolitan a r e a s -------- 27 1. 62 25 1.65 - - - - - _ 13 2. 04 10 2. 27 _ _ . _

Repairmen, sewing m achine--------- 87 2. 12 35 2. 31 52 2. 00 36 2. 38 19 2. 28 45 2. 28 39 2. 28 10 2. 97 10 2. 97
M etropolitan a r e a s -------------- 39 2. 16 - - 29 2. 08 12 2. 42 10 2. 41 13 2. 44 12 2. 45 9 3. 01 9 3. 01
Nonmetropolitan area s-------- 48 2. 10 25 2. 28 23 1. 89 24 2. 35 9 2. 14 32 2. 22 27 2. 21 _ _ . _

S p read ers---------------------------------------- 100 1.47 13 1. 62 87 1.45 38 1. 62 35 1. 61 21 1. 75 16 1.81 _ . _ _

Metropolitan a r e a s -------------- 59 1.42 - - 56 1.40 26 1. 60 26 1. 60 _ - _ _ _ _ _ _

Nonmetropolitan a r e a s -------- 41 1. 54 10 1. 56 31 1. 54 12 1. 67 9 1. 65 16 1. 81 11 1.92 _ _ . _
Stock c le r k s ------------------------------------ 37 1.41 14 1.53 23 1. 34 34 1.53 33 1. 51 28 1. 66 28 1. 66 _ _ _ _

Metropolitan a r e a s -------------- 19 1. 35 - - 15 1. 32 24 1. 52 24 1. 52 _ _ _ _ _ _ . _
Nonmetropolitan a r e a s -------- 18 1.48 10 1.56 8 1. 37 10 1. 56 9 1.47 _ _ - _ _ _ . _

Work distributors--------------------------- 187 1.32 93 1. 34 94 1. 31 33 1.44 29 1.44 60 1.46 52 1.48 23 1.54 23 1. 54
M etropolitan a r e a s -------------- 70 1. 29 - - 60 1. 30 11 1.48 11 1.48 12 1.46 12 1.46 17 1.57 17 1.57
Nonmetropolitan a r e a s -------- 117 1. 34 83 1. 35 34 1. 32 22 1.42 18 1.41 48 1.46 40 1.49 " "

1 E x c lu d e s p rem iu m  p ay  fo r  o v ertim e and fo r w ork on w eekends, h o lid ay s , and la te  sh ift s .
2 In clud es d a ta  fo r  re g io n s in addition to th ose shown se p a ra te ly .
3 In clud es d a ta  fo r  w o rk e rs in c la s s i f ic a t io n s  in addition to th ose shown se p a ra te ly .

N O T E : D a s h e s  i n d ic a t e  no d a t a  r e p o r te d  o r  d a t a  th a t  do not m e e t  p u b lic a t io n  c r i t e r i a .
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Table 7. Occupational Averages: By Labor-Management Contract Coverage and Establishment Size

( N u m b e r  a n d  a v e r a g e  s t r a i g h t - t i m e  h o u r l y  e a r n i n g s  1 o f  w o r k e r s  i n  s e l e c t e d  o c c u p a t i o n s  i n  w o r k  c l o t h i n g  m a n u f a c t u r i n g  e s t a b l i s h m e n t s  b y  
l a b o r - m a n a g e m e n t  c o n t r a c t  c o v e r a g e  a n d  s i z e  o f  e s t a b l i s h m e n t ,  U n i t e d  S t a t e s  a n d  s e l e c t e d  r e g i o n s ,  M a y —J u n e  1 9 6 4 )

S e x ,  o c c u p a t i o n ,  a n d  
s i z e  o f  e s t a b l i s h m e n t

U n i t e d  S t a t e s  2 B o r d e r  S t a t e s S o u t h e a s t

A l l
e s t a b l i s h m e n t s

E s t a b l i s h m e n t s  w i t h — A l l
e s t a b l i s h m e n t s

E s t a b l i s h m e n t s  w i t h
A l l

e s t a b l i s h m e n t s

E s t a b l i s h m e n t s  w i t h

M a j o r i t y c o v e r e d
N o n e  o r  m i n o r i t y  

c o v e r e d
M a j o r i t y c o v e r e d N o n e  o r  m i n o r i t y  

c o v e r e d
M a j o r i t y c o v e r e d N o n e  o r  m i n o r i t y  

c o v e r e d
N u m b e r

o f
w o r k e r s

A v e r a g e
h o u r l y

e a r n i n g s

N u m b e r
o f

w o r k e r s

A v e r a g e
h o u r l y

e a r n i n g s

N u m b e r
of

w o r k e r s

A v e r a g e
h o u r l y

e a r n i n g s

N u m b e r
o f

w o r k e r s

A v e r a g e
h o u r l y

e a r n i n g s

N u m b e r
o f

w o r k e r s

A v e r a g e
h o u r l y

e a r n i n g s

N u m b e r
o f

w o r k e r s

A v e r a g e
h o u r l y

e a r n i n g s

N u m b e r
o f

w o r k e r s

A v e r a g e
h o u r l y

e a r n i n g s

N u m b e r
o f

w o r k e r s

A v e r a g e
h o u r l y

e a r n i n g s

N u m b e r
o f

w o r k e r s

A v e r a g e
h o u r l y

e a r n i n g s

W o m e n

F o l d e r s ,  g a r m e n t  ------------------------- 2 3 5 $ 1 . 4 2 10 9 $ 1.  52 1 2 6 $ 1.  34 9 9 $ 1.  37 34 $ 1.  38 65 $ 1. 36
2 0 - 2 4 9  w o r k e r s ------------------- 1 17 1. 36 32 1. 54 8 5 1.  30 _ . _ _ . 38 1. 30 - . 27 1.  30
2 5 0  w o r k e r s  o r  m o r e -------- 11 8 1 . 4 8 7 7 1.  51 4 1 1 . 4 2 _ _ . _ _ _ 61 1 . 4 1 2 3 1 . 4 0 38 1 . 4 1

I n s p e c t o r s ,  f i n a l ----------------------------- 2 ,  5 5 8 1 . 4 2 1, 0 8 3 1 . 4 9 1 , 4 7 5 1.  37 5 4 4 $ 1 . 4 4 2 1 7 $ 1.  5 0 3 2 7 $ 1 . 4 0 1 , 0 7 7 1. 39 2 5 9 1 . 4 5 8 1 8 1. 37
2 0 - 2 4 9  w o r k e r s ------------------- 1, 1 8 6 1. 39 3 4 2 1 . 4 7 8 4 4 1. 35 2 3 6 1 . 4 1 91 1 . 4 9 1 4 5 1.  36 4 5 1 1.  35 _ _ 4 2 2 1.  36
2 5 0  w o r k e r s  o r  m o r e ______ 1, 3 7 2 1 . 4 5 7 4 1 1 . 4 9 6 3 1 1 . 4 0 3 0 8 1 . 4 7 12 6 1 . 5 0 1 8 2 1 . 4 4 6 2 6 1 . 4 2 2 3 0 1 . 4 7 3 9 6 1.  38

P r e s s e r s ,  f i n i s h ,  m a c h i n e ---------- 5 8 5 1 . 4 8 2 5 9 1.  57 3 2 6 1 . 4 0 9 4 1 . 5 2 4 8 1 . 6 1 4 6 1 . 4 2 1 9 0 1 . 4 6 4 4 1.  58 146 1 . 4 2
2 0 - 2 4 9  w o r k e r s _______________ 2 5 6 1 . 4 2 6 4 1.  60 1 9 2 1. 36 57 1.  53 . _ 27 1 . 4 2 7 4 1. 37 _ . 7 4 1. 37
2 5 0  w o r k e r s  o r  m o r e --------- 3 2 9 1. 52 195 1.  56 13 4 1 . 4 5 37 1.  50 . _ 19 1 . 4 3 11 6 1 . 5 1 4 4 1. 58 7 2 1 . 4 8

S e w i n g - m a c h i n e  o p e r a t o r s  3 ------- 4 1 ,  2 4 4 1 . 4 1 1 8 , 0 3 7 1 . 4 6 2 3 , 2 0 7 1.  37 6 , 8 5 4 1 . 4 1 2 ,  3 3 4 1 . 4 8 4 ,  5 2 0 1.  38 1 6 , 5 3 6 1. 38 4 ,  2 6 6 1 . 4 1 12,  2 7 0 1. 37
2 0 - 2 4 9  w o r k e r s ------------------- 1 8 ,  1 15 1 . 4 1 6 ,  191 1 . 4 8 1 1 , 9 2 4 1.  37 2 ,  7 2 5 1 . 4 0 8 7 6 1 . 4 5 1 , 8 4 9 1. 37 5 ,  6 6 7 1. 36 _ _ 5,  2 5 7 1.  36
2 5 0  w o r k e r s  o r  m o r e --------- 2 3 ,  1 2 9 1 . 4 1 1 1 , 8 4 6 1 . 4 5 1 1 , 2 8 3 1.  37 4 ,  12 9 1 . 4 2 1 , 4 5 8 1 . 4 9 2 ,  6 7 1 1. 38 1 0 , 8 6 9 1. 39 3 ,  8 5 6 1 . 4 2 7 ,  0 1 3 1.  38

D u n g a r e e s ----------------------------------- 1 1 , 9 5 7 1 . 4 1 6 ,  0 3 0 1 . 4 5 5 , 9 2 7 1. 37 3 ,  0 8 6 1 . 4 1 1,  3 2 0 1 . 4 5 1 , 7 6 6 1.  38 3 ,  4 1 6 1. 39 1 , 4 5 5 1 . 4 4 1 , 9 6 1 1.  35
2 0 - 2 4 9  w o r k e r s ______________ 4 ,  8 2 1 1 . 4 1 1 , 6 5 6 1 . 4 7 3,  1 6 5 1. 38 1, 19 8 1 . 4 4 7 4 7 1 . 4 5 4 5 1 1 . 4 3 1, 18 7 1. 34 _ _ 1, 13 6 1. 34
2 5 0  w o r k e r s  o r  m o r e ______ 7 ,  13 6 1 . 4 1 4 ,  3 7 4 1 . 4 5 2 , 7 6 2 1. 36 1 , 8 8 8 1 . 4 0 5 7 3 1 . 4 5 1,  3 1 5 1.  37 2 ,  2 2 9 1 . 4 2 1 , 4 0 4 1 . 4 4 8 2 5 1. 37

O v e r a l l s  a n d  i n d u s t r i a l
g a r m e n t s ---------------------------------- 4 ,  0 9 5 1 . 4 4 2 ,  4 4 8 1 . 4 9 1 , 6 4 7 1.  36 5 9 8 1 . 4 8 4 2 7 1.  54 _ _ 1,  3 4 0 1.  35 2 4 6 1. 38 1,  0 9 4 1.  34

2 0 - 2 4 9  w o r k e r s ------------------- 2 , 9 1 0 1 . 4 3 1 , 4 5 4 1 . 4 9 1 , 4 5 6 1. 37 2 3 5 1.  36 _ _ . _ 9 5 6 1.  35 _ _ 9 0 3 1. 34
2 5 0  w o r k e r s  o r  m o r e ______ 1, 1 85 1 . 4 6 9 9 4 1 . 4 9 _ _ . . _ . . _ 3 8 4 1.  35 . _ _ _

W a s h a b l e  s e r v i c e  a p p a r e l ------ 2 ,  6 6 4 1 . 4 5 1, 10 0 1.  50 1 , 5 6 4 1 . 4 2 _ . . _ _ _ 1, 1 9 8 1 . 4 2 _ . 1, 0 7 9 1 . 4 0
2 0 - 2 4 9  w o r k e r s ______________ 1,  5 5 7 1 . 4 5 8 2 7 1.  50 7 3 0 1.  39 . _ . _ _ _ 3 1 7 1.  27 _ _ 3 1 7 1.  27
2 5 0  w o r k e r s  o r  m o r e ______ 1,  10 7 1 . 4 5 2 7 3 1 . 4 8 _ _ _ _ _ _ _ _ 8 8 1 1 . 4 7 _ _ . _

W o r k  p a n t s --------------------------------- 1 4 ,  1 4 9 1 . 4 0 5 , 4 7 2 1 . 4 4 8 , 6 7 7 1.  37 2 ,  2 3 7 1 . 4 2 5 4 6 1 . 4 8 1 , 6 9 1 1.  39 6 , 4 8 0 1. 37 1 , 4 8 5 1. 38 4 ,  9 9 5 1.  37
2 0 - 2 4 9  w o r k e r s ------------------- 5 ,  0 4 9 1.  37 1 , 2 7 5 1 . 4 2 3 , 7 7 4 1. 36 6 6 8 1.  39 _ . 5 6 1 1.  38 2 ,  0 8 2 1.  36 _ _ 1 , 8 0 0 1. 37
2 5 0  w o r k e r s  o r  m o r e --------- 9 ,  1 0 0 1 . 4 1 4 ,  19 7 1 . 4 5 4 , 9 0 3 1.  38 1, 5 6 9 1 . 4 3 _ _ 1,  1 3 0 1 . 4 0 4 ,  3 9 8 1.  37 1,  2 0 3 1.  39 3 ,  195 1. 37

W o r k  s h i r t s ________________________ 4 ,  6 0 4 1. 39 1, 17 2 1 . 4 6 3 , 4 3 2 1. 36 _ _ _ _ _ _ 2 ,  6 4 6 1. 38 4 5 3 1. 39 2 ,  19 3 1.  38
2 0 - 2 4 9  w o r k e r s  ______________ 2 ,  2 0 8 1.  38 2 4 8 1.  54 1 , 9 6 0 1.  36 _ _ _ _ _ . 8 9 2 1 . 4 1 _ _ 8 9 2 1 . 4 1
2 5 0  w o r k e r s  o r  m o r e ______ 2 ,  3 9 6 1.  39 9 2 4 1 . 4 3 1 , 4 7 2 1. 37 _ _ . _ . - 1, 7 5 4 1.  37 4 5 3 1. 39 1,  30 1 1.  36

T h r e a d  t r i m m e r s ____________________ 4 9 4 1. 36 19 0 1 . 4 0 3 0 4 1.  34 32 1 . 4 0 _ _ 32 1 . 4 0 2 1 8 1.  38 6 3 1. 39 155 1. 37
2 0 - 2 4 9  w o r k e r s ______________ 2 4 1 1.  32 8 6 1.  33 1 5 5 1.  32 16 1.  37 _ . 16 1.  37 6 2 1. 35 _ _ 52 1.  35
2 5 0  w o r k e r s  o r  m o r e --------- 2 5 3 1 . 4 0 10 4 1 . 4 5 14 9 1. 36 _ _ _ _ _ _ 1 5 6 1.  39 _ _ 10 3 1.  38

U n d e r p r e s s e r s , m a c h i n e ___________ 1 45 1. 36 4 5 1 . 4 4 1 0 0 1.  32 31 1 . 4 6 2 2 1 . 4 8 _ . 7 3 1.  31 _ _ 73 1.  31
2 0 - 2 4 9  w o r k e r s ______________ 6 8 1. 35 22 1 . 4 6 4 6 1. 30 _ . _ _ . . 35 1.  30 _ _ 35 1.  30
2 5 0  w o r k e r s  o r  m o r e --------- 7 7 1.  36 2 3 1 . 4 2 5 4 1.  34 2 2 1 . 4 4 13 1 . 4 6 _ . 38 1. 32 _ _ 38 1.  32

W o r k  d i s t r i b u t o r s ____________________ 2 3 0 1.  36 9 4 1 . 4 1 1 3 6 1. 33 11 1.  37 _ . _ . 9 5 1. 37 11 1 . 4 2 8 4 1. 36
2 0 - 2 4 9  w o r k e r s _______________ 1 5 0 1.  35 61 1 . 4 1 8 9 1. 3 0 10 1.  36 _ . _ _ 4 9 1. 32 _ _ 4 9 1. 32
2 5 0  w o r k e r s  o r  m o r e --------- 8 0 1 . 4 0 33 1 . 4 1 4 7 1.  39 - - - - - - 4 6 1 . 4 2 11 1 . 4 2 35 1 . 4 2

S e e  fo o tn o te s  a t  en d  o f  t a b le .
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Table 7. Occupational Averages: By Labor-Management Contract Coverage and Establishment Size--- Continued

(N u m b e r  an d  a v e r a g e  s t r a i g h t - t im e  h o u r ly  e a r n in g s  1 o f w o r k e r s  in  s e le c t e d  o c c u p a t io n s  in  w o rk  c lo th in g  m a n u fa c tu r in g  e s t a b l i s h m e n t s
by la b o r - m a n a g e m e n t  c o n tr a c t  c o v e r a g e  an d  s i z e  o f e s t a b l i s h m e n t ,  U n ited  S t a t e s  an d  s e le c t e d  r e g io n s ,  M a y —Ju n e  1964)

Sex, occupation, and 
size of establishment

Women

F olders, garm ent---------------------------
20-249 w orkers --------------------
250 w orkers or m o r e -----------

Inspectors, f in a l----------------------------
20-249 w ork ers ---------------------
250 w orkers or m o r e -----------

P ressers , finish, m achine------------
20-249 w ork ers ---------------------
250 w orkers or m o r e -----------

Sewing-machine operators 3 ---------
20-249 w orkers -------------------
250 w orkers or m ore------------

Dungarees-----------------------------------
20-249 w ork ers---------------------
250 w orkers or m o r e -----------

O veralls and industrial
garm ents---------------------------------

20-249 w orkers --------------------
250 w orkers or m o r e -----------

Washable service ap p are l--------
20-249 w ork ers ---------------------
250 w orkers or m o r e -----------

Work pants---------------------------------
20-249 w ork ers ---------------------
250 w orkers or m o r e -----------

Work sh irts--------------------------------
20-249 w ork ers---------------------
250 w orkers or m o r e -----------

Thread tr im m e r s ---------------------------
20-249 w orkers --------------------
250 w orkers or m o r e -----------

U nderpressers, m ach ine--------------
20-249 w orkers --------------------
250 w orkers or m o r e -----------

Work distributors --------------------------
20-249 w ork ers ---------------------
250 w orkers or m o r e -----------

S o u t h w e  s t G r e a t L a k e s M i d d l e : W e s t P a c i f i c

A l l
e s t a b l i s h m e n t s

E s t a b l i s h m e n t s  w i t h
A l l

e s t a b l i s h m e n t s

E s t a b l i s h m e n t s  
w i t h ---- A l l

e s t a b l i s h m e n t s

E s t a b l i s h m e n t s  
w i t h ---- A l l

e s t a b l i s h m e n t s

E s t a b l i s h m e n t s  
w i t h —

M a j o r i t y  c o v e r e d N o n e  o r  m i n o r i t y  
c o v e r e d M a j o r i t y  c o v e r e d M a j o r i t y c o v e r e d M a j o r i t y  c o v e r e d

N u m b e r A v e r a g e N u m b e r A v e r a g e N u m b e r A v e r a g e N u m b e r A v e r a g e N u m b e r A v e r a g e N u m b e r A v e r a g e N u m b e r A v e r a g e N u m b e r A v e r a g e N u m b e r A v e r a g e
o f h o u r l y o f h o u r l y o f h o u r l y o f h o u r l y o f h o u r l y o f h o u r l y o f h o u r l y o f h o u r l y o f h o u r l y

w o r k e r s e a r n i n g s w o r k e r s e a r n i n g s w o r k e r s e a r n i n g s w o r k e r s e a r n i n g s w o r k e r s e a r n i n g s w o  r k e r s e a r n i n g s w o r k e r s e a r n i n g s w o r k e r s e a r n i n g s w o r k e r s e a r n i n g s

5 4 $ 1 .  35 36 $ 1 .  30 32 $ 1 .  6 3 28 $ 1 . 6 8 2 2 $ 1 .  57 2 2 $ 1 .  5 7
33 1.  28 - - 33 1.  28 10 1.  57 " - 12 1.  6 2 12 1. 6 2 - - - -

4 3 6 1.  3 4 1 9 0 $ 1 .  37 2 4 6 1.  3 2 1 7 4 1 . 4 6 1 1 9 1 . 4 6 1 6 2 1. 5 4 1 3 9 1. 57 9 6 $ 1 . 6 9 96 $ 1 . 6 9
2 0 3 1.  31 - - 1 9 3 1.  31 1 2 6 1 . 4 8 _ - 1 0 8 1 . 4 6 8 5 1. 49 _ _
2 3 3 1.  36 1 8 0 1.  37 5 3 1.  3 4 48 1 . 4 3 _ _ 5 4 1 . 6 8 5 4 1 . 6 8 8 8 1.  71 88 1.  71
1 7 4 1 . 4 0 7 0 1 . 4 4 1 0 4 1.  37 48 1.  50 30 1.  6 2 3 5 1 . 6 5 25 1 . 7 5 11 1 . 9 8 11 1 . 9 8

61 1.  3 4 - _ 61 1.  3 4 _ _ _ _ 29 1.  5 5 19 1 . 6 4 _
1 1 3 1 . 4 4 70 1. 4 4 4 3 1 . 4 3 29 1 . 6 3 _ _ _ _ _ _

8 ,  0 3 1 1.  35 3,  2 9 7 1.  37 4 ,  7 3 4 1.  3 4 2 ,  8 2 4 1 . 4 8 1 , 9 4 2 1.  51 3,  3 9 8 1.  46 3,  0 2 7 1 . 4 8 1, 6 5 0 1. 57 1, 6 0 3 1.  58
3,  4 1 1 1.  3 4 - - 3,  1 3 5 1.  3 4 1 , 9 7 4 1 . 4 9 - - 2,  2 8 9 1.  4 3 1 , 9 1 8 1 . 4 4 _ _ _ _
4,  6 2 0 1 .  36 3, 02 1 1. 38 1, 5 9 9 1.  3 4 8 5 0 1 . 4 8 _ _ 1,  1 0 9 1 .  5 4 1,  1 0 9 1.  5 4 1,  3 4 6 1.  55 1, 3 46 1 . 5 5
3,  3 2 4 1 .  36 1, 53 1 1.  37 1, 7 9 3 1.  35 4 2 3 1 . 4 6 2 3 5 1 . 4 4 9 3 2 1.  50 8 2 5 1.  52 _ _
1, 171 1.  37 - - 1,  17 1 1.  37 4 2 3 1 . 4 6 _ _ 3 6 7 1.  39 2 6 0 1 . 4 1 _ _
2,  1 5 3 1.  35 1, 531 1. 37 - - - - - 5 6 5 1.  57 5 6 5 1.  57 - - - -

1 3 4 1.  38 _ _ _ _ 9 1 1 1.  51 7 1 3 1.  5 3 6 1 5 1 . 4 4 5 3 7 1 . 4 4
- - ~ " 6 8 5 1.  53 - - 4 8 9 1 . 4 1 4 1 1 1.  41 - - - -

3 3 6 1.  30 _ _ 2 4 6 1.  28 2 6 4 1.  55 4 6 1 1 . 4 8 4 6 1 1.  48 " ' “

1 7 4 1.  29 - - 1 7 4 1.  29 2 6 4 1. 55 - - 3 9 7 1.  4 7 3 9 7 1. 47 - - - -

2 ,  8 0 3 1.  36 1, 2 28 1.  36 1, 5 7 5 1.  36 5 2 6 1 . 4 4 4 1 6 1 . 4 8 7 0 5 1 . 4 5 5 6 8 1.  49 1, 0 0 8 1.  55 96 1 1. 56
1,  2 7 3 1.  3 4 - - 9 9 7 1.  35 2 4 5 1.  4 2 _ _ 5 3 2 1. 4 4 3 9 5 1. 49 _ _
1,  5 3 0 1.  38 9 5 2 1.  38 - - - _ _ - _ _ _ _ 9 4 3 1. 56 9 4 3 1.  56

7 8 4 1.  33 - - 7 1 4 1.  33 3 3 3 1. 4 5 _ _ 4 0 6 1 . 4 9 3 7 6 1.  51 _ _
5 4 3 1.  31 _ _ 5 4 3 1.  31 _ _ _ _ 2 3 3 1.  51 2 0 3 1. 5 3
24 1 1 . 4 0 _ _ _ _ _ _ _ _ _ _ _ _ _
1 1 0 1.  32 - - 8 2 1.  27 25 1. 5 3 - - - - - - - - - -

58 1.  37 “ I I I " - "

16 1.  27 - - 1 4 1.  28 16 1 . 4 5 12 1. 4 3 8 1 .  39 8 1.  39 _ _ _ _
7 1.  18 - - 7 1.  18 9 1 . 4 8 _ _ 7 1. 41 7 1 . 4 1 _ _ _ _
9 1.  3 4 _ _ _ _ _ _ _ _ _ _ _ _ _ _

4 0 1.  30 _ _ 32 1.  29 38 1.  41 26 1 . 4 9 18 1.  37 15 1.  38 _ _
20 1.  27 _ _ 20 1.  27 35 1 . 4 1 _ _ 15 1.  38 12 1. 39 _ _
20 1.  32 - - - " - - " - - - - -

S e e  fo o tn o te s  a t  end  o f t a b le .
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Table 7. Occupational Averages: By Labor-Management Contract Coverage and Establishment Size--- Continued too
( N u m b e r  a n d  a v e r a g e  s t r a i g h t - t i m e  h o u r l y  e a r n i n g s 1 o f  w o r k e r s  in  s e l e c t e d  o c c u p a t i o n s  i n  w o r k  c l o t h i n g  m a n u f a c t u r i n g  e s t a b l i s h m e n t s  b y  

l a b o r - m a n a g e m e n t  c o n t r a c t  c o v e r a g e  a n d  s i z e  o f  e s t a b l i s h m e n t ,  U n i t e d  S t a t e s  a n d  s e l e c t e d  r e g i o n s ,  M a y —J u n e  1 9 6 4 )

Sex, occupation, and 
size of establishment

United States 2 Border States Southeast

A ll
establishments

Establishments with— A ll
establishments

Establishments with A ll
establishments

Establishments with—

Majority covered None or minority 
covered Majority covered None or minority 

covered Majority covered None or minority 
covered

Number
of

workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

Men

Cutters, m achine---------------------------- 836 $ 1.99 445 $2. 10 391 $ 1 .8 6 165 $ 1 .9 1 83 $ 1.95 82 $ 1.87 247 $ 1. 77 57 $ 1 .98 190 $ 1. 71
20 -249 workers--------------------- 461 1 .95 226 2. 06 235 1. 85 90 1. 81 43 1.82 47 1. 79 90 1. 65 - - 87 1. 65
250 workers or m o r e ---------- 375 2. 03 219 2. 14 156 1. 87 75 2. 03 40 2. 08 35 1.9 8 157 1. 84 54 1.99 103 1. 76

Janitors---------------------------------------------- 348 1. 35 164 1.42 184 1. 28 37 1. 29 10 1. 35 27 1.27 145 1. 30 35 1. 36 110 1. 28
20 -249 workers-------------- 154 1. 35 65 1.46 89 1. 28 13 1. 28 - - 7 1. 27 48 1. 27 - - 46 1.27
250 workers or m o r e ---------- 194 1. 35 99 1.40 95 1. 29 24 1. 30 - - 20 1.27 97 1.32 33 1.36 64 1. 29

M a rk e rs --------------------------------------------- 185 1.85 82 2. 10 103 1. 65 23 1. 72 - - 19 1. 64 82 1. 67 21 1.81 61 1. 62
20 -249 workers--------------------- 76 1.81 19 2. 18 57 1. 69 11 1. 68 - - 9 1. 59 33 1. 62 - - 33 1. 62
250 workers or m o r e ---------- 109 1.88 63 2. 08 46 1. 60 12 1. 75 - _ 10 1. 69 49 1. 70 21 1. 81 28 1. 61

P resse rs , finish, m a c h in e---------- 408 1. 64 129 1. 77 279 1. 59 82 1. 54 - - 79 1.54 247 1. 63 77 1. 62 170 1. 63
20 -249 w orkers--------------------- 157 1. 59 43 1. 89 114 1.47 40 1.51 - - 38 1. 52 67 1.46 - - 54 1.49
250 workers or m o r e ---------- 251 1. 68 86 1. 71 165 1. 66 _ - - - - - 180 1. 69 64 1. 68 116 1. 70

Repairmen, sewing m achine--------- 505 2. 14 206 2. 28 299 2. 04 91 2. 05 36 2. 04 55 2. 06 220 2. 03 54 2. 18 166 1.98
20-249 w orkers--------------------- 231 2. 14 68 2. 32 163 2. 06 41 2. 21 17 2. 20 24 2. 21 79 1.97 - - 73 1.96
250 workers or m o r e ---------- 274 2. 13 138 2. 26 136 2. 00 50 1.92 19 1.90 31 1.93 141 2. 06 48 2. 20 93 1.99

S pread ers------------------------------------------ 484 1.50 145 1. 62 339 1.45 98 1.48 28 1.53 70 1.46 212 1.46 43 1.53 169 1.44
20 -249 workers--------------------- 254 1.46 54 1. 66 200 1.40 50 1. 40 9 1.42 41 1. 39 92 1. 39 - - 90 1. 39
250 workers or m o r e ---------- 230 1. 55 91 1. 60 139 1. 52 48 1. 57 19 1.58 29 1. 55 120 1. 52 41 1.54 79 1. 50

Stock c le r k s -------------------------------------- 209 1.50 124 1. 54 85 1.45 18 1.42 7 1. 38 11 1.44 65 1.50 19 1.51 46 1.49
20 -249 w orkers--------------------- 113 1. 49 70 1. 53 43 1. 42 12 1.43 - - 7 1.48 14 1.45 - - 13 1 .46
250 workers or m o r e ---------- 96 1. 52 54 1. 56 42 1.47 6 1.40 - - - - 51 1.51 18 1.52 33 1.51

Work distributors---------------------------- 913 1. 35 416 1.40 497 1. 32 159 1. 32 66 1. 32 93 1. 32 398 1.34 109 1. 39 289 1. 32
20 -249 w orkers--------------------- 371 1.35 124 1.42 247 1. 32 65 1. 34 31 1. 36 34 1. 31 150 1.32 - - 138 1. 32
250 workers or m o r e ---------- 542 1. 35 292 1. 38 250 1. 32 94 1.31 35 1. 29 59 1. 32 248 1. 35 97 1.40 151 1. 32

S e e  fo o tn o te s  a t  end  o f  t a b le .
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Table 7. Occupational Averages: By Labor-Management Contract Coverage and Establishment Size--- Continued

( N u m b e r  a n d  a v e r a g e  s t r a i g h t - t i m e  h o u r l y  e a r n i n g s  1 o f  w o r k e r s  i n  s e l e c t e d  o c c u p a t i o n s  i n  w o r k  c l o t h i n g  m a n u f a c t u r i n g  e s t a b l i s h m e n t s  b y  
l a b o r - m a n a g e m e n t  c o n t r a c t  c o v e r a g e  a n d  s i z e  o f  e s t a b l i s h m e n t ,  U n i t e d  S t a t e s  a n d  s e l e c t e d  r e g i o n s ,  M a y —J u n e  1 9 6 4 )

S e x ,  o c c u p a t i o n ,  a n d  
s i z e  o f  e s t a b l i s h m e n t

S o u t h w e s t G r e a t L a k e s M i d d l e  W e s t P a c i f i c

A l l
e s t a b l i s h m e n t s

E s t a b l i s h m e n t s  w i t h — A l l
e s t a b l i s h m e n t s

E s t a b l i s h m e n t s  
w i t h — A l l

e s t a b l i s h m e n t s

E s t a b l i s h m e n t s  
w i t h — A l l

e s t a b l i s h m e n t s

E s t a b l i s h m e n t s  
w i t h —

M a j o r i t y  c o v e r e d N o n e  o r  m i n o r i t y  
c o v e r e d

M a j o r i t y  c o v e r e d M a j o r i t y  c o v e r e d M a j o r i t y  c o v e r e d

N u m b e r
o f

w o r k e r s

A v e r a g e
h o u r l y

e a r n i n g s

N u m b e r
o f

w o r k e r s

A v e r a g e
h o u r l y

e a r n i n g s

N u m b e r
o f

w o r k e r s

A v e r a g e
h o u r l y

e a r n i n g s

N u m b e r
o f

w o r k e r s

A v e r a g e
h o u r l y

e a r n i n g s

N u m b e r
o f

w o r k e r s

A v e r a g e
h o u r l y

e a r n i n g s

N u m b e r
o f

w o r k e r s

A v e r a g e
h o u r l y

e a r n i n g s

N  u m b  e  r  
o f

w o r k e r s

A v e r a g e
h o u r l y

e a r n i n g s

N u m b e r
o f

w o r k e r s

A v e r a g e
h o u r l y

e a r n i n g s

N u m b e r
o f

w o r k e r s

A v e r a g e
h o u r l y

e a r n i n g s

M e n

C u t t e r s ,  m a c h i n e --------------------------- 10 5 $ 1 . 9 2 39 $ 1.  8 7 66 $ 1 . 9 5 8 8 $ 2 .  2 4 4 9 $ 2 .  0 6 1 0 4 $ 2 .  13 9 8 $ 2 .  15 55 $ 2 . 5 1 53 $ 2.  5 4

2 0 - 2 4 9  w o r k e r s --------------------- 5 2 1 . 8 2 _ - 4 8 1. 8 2 7 6 2.  2 7 - - 6 6 2 .  01 60 2.  0 4 - - - -
2 5 0  w o r k e r s  o r  m o r e ---------- 53 2 .  01 35 1 . 8 7 18 2.  2 8 12 2 .  0 3 - - 3 8 2 .  33 38 2.  33 38 2.  4 9 38 2 . 4 9

J a n i t o r s ---------------------------------------------- 65 1 . 3 0 32 1. 3 4 33 1. 2 7 25 1 . 4 4 20 1 . 4 5 55 1 . 4 5 4 9 1.  4 7 - - - -
2 0 - 2 4 9  w o r k e r s ---------------------- 2 6 1.  2 6 _ _ 22 1. 2 6 19 1 . 4 9 - - 33 1 . 4 0 27 1 . 4 2 - - - -
2 5 0  w o r k e r s  o r  m o r e ---------- 39 1. 33 28 1.  3 5 - - - - - - 2 2 1 . 5 3 22 1.  53 - - - -

M a r k e r s ------------------------------------------- 31 1.  68 13 1 . 9 5 18 1 . 4 9 16 2.  3 2 13 2.  16 2 8 2.  3 7 27 2.  3 6 - - - -
2 0 - 2 4 9  w o r k e r s --------------------- 12 1.  58 - _ 10 1. 5 2 8 2 .  53 - - 9 2 .  2 4 8 2 .  22 - - - -
2 5 0  w o r k e r s  o r  m o r e ---------- 19 1. 75 11 1 . 9 6 - _ 8 2 .  11 - - 19 2 .  4 3 19 2.  43 - - - -

P r e s s e r s ,  f i n i s h ,  m a c h i n e ----------- 4 4 1.  5 6 25 1. 65 19 1 . 4 4 - - - - 17 2 .  2 0 14 2.  41 - - - -
2 0 - 2 4 9  w o r k e r s --------------------- 19 1. 37 - - - - - - - - 14 2 .  18 11 2.  43 - - - -
2 5 0  w o r k e r s  o r  m o r e ---------- 25 1. 70 - - - - - - - - - - - - - - - -

R e p a i r m e n ,  s e w i n g  m a c h i n e --------- 8 7 2 .  12 35 2.  31 5 2 2.  0 0 3 6 2.  3 8 19 2.  2 8 4 5 2.  2 8 39 2.  2 8 10 2.  9 7 10 2.  9 7

2 0 - 2 4 9  w o r k e r s --------------------- 4 2 1 . 9 1 - - 4 0 1. 91 2 6 2.  4 4 - - 28 2 .  2 4 22 2.  2 2 - - - -
2 5 0  w o r k e r s  o r  m o r e ---------- 4 5 2 .  3 2 33 2.  3 4 12 2.  2 8 10 2.  21 - - 17 2 .  3 6 17 2.  36 9 2 .  9 8 9 2.  9 8

S p r e a d e r s ----------------------------------------- 10 0 1 . 4 7 13 1.  62 87 1 . 4 5 38 1. 6 2 35 1.  61 21 1. 75 16 1. 81 - - - -
2 0 - 2 4 9  w o r k e r s --------------------- 5 6 1 . 4 0 - - 5 6 1 . 4 0 29 1. 62 - - 16 1. 7 8 11 1.  89 - - - -
2 5 0  w o r k e r s  o r  m o r e ---------- 4 4 1. 5 6 13 1. 6 2 31 1. 5 4 9 1. 65 - - - - - - - - - -

S t o c k  c l e r k s  ------------------------------------- 3 7 1 . 4 1 14 1 . 5 3 23 1.  3 4 3 4 1. 53 33 1.  51 28 1 . 6 6 28 1 . 6 6 - - - -
2 0 - 2 4 9  w o r k e r s --------------------- 18 1. 3 4 - - 18 1. 3 4 23 1.  55 - - - - - - - - - -
2 5 0  w o r k e r s  o r  m o r e ---------- 19 1 . 4 8 14 1.  53 - - 11 1 . 4 9 - - - - - - - - - -

W o r k  d i s t r i b u t o r s --------------------------- 1 8 7 1 . 3 2 93 1. 3 4 94 1 . 3 1 33 1 . 4 4 29 1 . 4 4 60 1 . 4 6 5 2 1 . 4 8 23 1 . 5 4 23 1 . 5 4

2 0 - 2 4 9  w o r k e r s --------------------- 5 4 1. 30 _ _ 5 4 1.  3 0 12 1.  5 0 - - 41 1 . 4 7 33 1.  51 - - - -
2 5 0  w o r k e r s  o r  m o r e ----------- 13 3 1.  33 93 1.  3 4 4 0 1. 31 21 1 . 4 1 “ ‘

19 1 . 4 4 19 1 . 4 4 23 1.  5 4 23 1. 5 4

E x c l u d e s  p r e m i u m  p a y  f o r  o v e r t i m e  a n d  f o r  w o r k  o n  w e e k e n d s ,  
I n c l u d e s  d a t a  f o r  r e g i o n s  i n  a d d i t i o n  t o  t h o s e  s h o w n  s e p a r a t e l y .  
I n c l u d e s  d a t a  f o r  w o r k e r s  i n  c l a s s i f i c a t i o n s  i n  a d d i t i o n  t o  t h o s e

h o l i d a y s ,  a n d  l a t e  s h i f t s ,  

s h o w n  s e p a r a t e l y .

o r  d a ta  th a t do n ot m e e t  p u b lic a t io n  c r i t e r i a .N O T E : D a s h e s  i n d ic a t e  no d a t a  r e p o r te d
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Table 8. Occupational Averages: By Major Product toto
(N u m b e r  an d  a v e r a g e  s t r a i g h t - t im e  h o u r ly  e a r n in g s  1 o f w o r k e r s  in  s e le c t e d  o c c u p a t io n s  in  w o rk  c lo th in g  m a n u fa c tu r in g  e s t a b l i s h m e n t s

by m a jo r  p r o d u c t , U n ite d  S t a t e s  an d  s e le c t e d  r e g io n s ,  M a jr - Ju n e  1964)

S e x  a n d  o c c u p a t i o n

U n i t e d  S t a t e s  2 B o r d e r S t a t e s S o u t h e a s t S o u t h w e  s t M i d d l e  W e s t U n i t e d  S t a t e s  2 G r e a t L a k e s

N u m b e r
o f

w o r k e r s

A v e r a g e
h o u r l y

e a r n i n g s

N u m b e r
o f

w o r k e r s

A v e r a g e
h o u r l y

e a r n i n g s

N u m b e r
o f

w o r k e r s

A v e r a g e
h o u r l y

e a r n i n g s

N u m b e r
o f

w o r k e r s

A v e r a g e
h o u r l y

e a r n i n g s

N u m b e r
o f

w o r k e r s

A v e r a g e
h o u r l y

e a r n i n g s

N u m b e r
o f

w o r k e r s

A v e r a g e
h o u r l y

e a r n i n g s

N u m b e r
o f

w o r k e r s

A v e r a g e
h o u r l y

e a r n i n g s

D u n g a r e e s O v e r a l l s  a n d  i n d u s t r i a l  g a r m e n t s

W o m e n

F o l d e r s ,  g a r m e n t _________________________________ ______ 22 $ 1. 41 _ _ 11 $ 1. 36 7 $ 1.  37 - _ _ _ . -
I n s p e c t o r s ,  f i n a l ___________________________________________ 9 1 8 1. 43 2 8 0 $ 1 . 4 3 2 6 6 1.  4 6 2 5 0 1.  3 2 59 $ 1 . 6 4 25 7 $ 1 . 4 2 6 7 $ 1 . 4 3
P r e s s e r s ,  f i n i s h ,  m a c h i n e ______________________________ 1 1 2 1.  5 4 39 1 . 6 1 4 4 1 . 5 1 27 1.  47 - - - - - -
S e w i n g - m a c h i n e  o p e r a t o r s  3_____________________________ 1 3 , 2 1 1 1.  41 3,  3 2 5 1. 4 2 3 ,  8 4 2 1.  4 0 3,  5 7 2 1 .  35 1,  2 2 5 1 . 5 1 4 ,  5 8 0 1 . 4 4 1, 16 9 1 . 5 0

D u n g a r e e s ________________________________________________ 1 0 , 9 0 7 1 . 4 1 2,  9 8 0 1.  4 2 2,  9 3 0 1.  4 0 3,  0 2 8 1 .  36 9 0 2 1 . 5 0 - - - -
O v e r a l l s  a n d  i n d u s t r i a l  g a r m e n t s ---------------------- - - - - - - - - - - 3,  2 3 0 1.  4 4 8 9 9 1 . 5 1

U n d e r p r e s s e r s ,  m a c h i n e ________________________________ 47 1.  39 2 2 1 . 4 8 14 1.  32 - - - - - - -

M e n

C u t t e r s ,  m a c h i n e ------------------------------------------------------- 2 5 9 2.  0 4 81 1 . 9 3 5 4 1 . 9 3 5 2 2.  0 0 36 2.  20 14 0 2.  0 0 29 2.  25
J a n i t o r s  _________________________________ _____  __________ 10 9 1.  35 16 1.  28 33 1.  30 27 1.  28 2 4 1 . 5 1 32 1.  4 4 9 1.  37
M a r k e r s ______________________________________________________ 5 2 1 . 8 7 9 1 . 6 3 2 2 1.  8 6 11 1 . 7 3 8 2 .  38 27 1 . 8 2 8 2.  24
P r e s s e r s ,  f i n i s h ,  m a c h i n e ______________________________ 4 4 1.  5 4 - - - - 21 1 . 5 4 - - - - - -
R e p a i r m e n ,  s e w i n g  m a c h i n e ------------------------------------- 18 3 2.  13 4 9 2 .  0 3 6 0 2.  13 4 4 2 . 0 9 19 2 .  24 5 4 2.  17 13 2.  25
S p r e a d e r s  _________________________________ ________________ 146 1. 53 37 1 . 5 3 46 1.  5 9 46 1.  48 13 1 . 5 8 67 1 . 5 1 19 1.  80
S t o c k  c l e r k s _________________________________________________ 55 1 . 4 4 - - 19 1 . 5 3 15 1.  3 4 - - 29 1 . 6 1 13 1.  58
W o r k  d i s t r i b u t o r s ------------------------------------------------------- 3 3 2 1.  35 95 1.  33 1 0 4 1.  38 9 4 1. 30 19 1 . 4 5 87 1 . 4 0 19 1.  46

U n i t e d  S t a t e s  2 B o r d e r  S t a t e s S o u t h e a s t S o u t h w e s t U n i t e d  S t a t e s  2 S o u t h e a s t

W o r k  p a n t s W o r k  s h i r t s

W o m e n

F o l d e r s ,  g a r m e n t --------------------------------------------------------- 71 $  1.  39 _ _ 29 $ 1 .  35 29 $ 1 .  38 8 3 $ 1.  4 2 38 $ 1 . 4 5
I n s p e c t o r s ,  f i n a l ------------------------------------------------------------ 9 1 0 1.  4 2 1 7 9 $ 1.  4 8 4 1 5 1.  36 141 1.  38 3 1 1 1.  37 2 0 5 1. 36
P r e s s e r s ,  f i n i s h ,  h a n d ------------------------------------------------- ............_____ 8 0 1.  4 2 - - 4 0 1 . 4 5 - - 99 1 .  4 8 9 3 1 . 4 7
P r e s s e r s ,  f i n i s h ,  m a c h i n e ------------------------------------------............_____ 3 8 7 1.  4 5 4 2 1.  4 3 1 2 9 1.  46 13 6 1.  38 - - - -
S e w i n g - m a c h i n e  o p e r a t o r s  3 ---------------------------------------- ___________ 16,  1 2 2 1.  3 9 2,  4 4 4 1 . 4 1 7 ,  1 5 4 1 .  37 3,  7 2 8 1 .  36 3,  6 9 8 1 . 4 0 2,  2 8 1 1. 39

W o r k  p a n t s _________________________________________________ 12,  6 3 6 1.  4 0 2,  0 5 7 1.  4 1 5 ,  8 1 9 1 .  37 2,  6 0 5 1 .  37 - - - -
W o r k  s h i r t s ________________________________________________ - - - - - - - - 2,  8 4 0 1.  4 0 1, 6 5 5 1. 40

T h r e a d  t r i m m e r s ____________________________________________ 3 1 8 1.  38 27 1.  4 2 1 7 3 1.  38 7 9 1.  33 - - - -
U n d e r p r e s s e r s ,  m a c h i n e --------------------------------------------- - - - - - - - - 36 1.  35 27 1.  33
W o r k  d i s t r i b u t o r s  --------------------------------- ------------------------ 95 1.  33 - 28 1 .  3 4 33 1.  28 - " -

M e n

C u t t e r s ,  m a c h i n e ____________________________________________ 2 7 6 1 . 9 6 5 4 1.  9 4 1 0 0 1.  7 5 38 1 . 8 4 59 1.  8 2 2 4 1 . 5 9
J a n i t o r s  -------------------------------------------------------------------------- 13 1 1.  33 18 1. 31 6 5 1.  30 32 1.  33 34 1.  30 19 1.  27
M a r k e r s -------------------------------------------------------------------------- ___________ 71 1 . 7 0 8 1.  8 8 37 1.  5 8 18 1.  65 15 1.  87 6 1 . 6 2
P r e s s e r s ,  f i n i s h ,  m a c h i n e ________________________________ 3 3 1 1 . 6 6 6 9 1.  5 5 2 1 0 1 . 6 5 23 1 . 5 7 - - - -
R e p a i r m e n ,  s e w i n g  m a c h i n e -------------------------  ------------ 17 7 2 .  14 30 2 .  0 4 87 2 . 0 3 36 2 .  19 45 2 . 0 5 30 1 . 8 8
S p r e a d e r s , ---------------------------------------------------------------------- _ 16 1 1. 5 1 41 1.  47 56 1 . 5 1 47 1 . 4 6 57 1 . 4 1 37 1.  34
S t o c k  c l e r k s -------------------------------------------------------------------- 93 1.  4 4 8 1.  38 33 1.  41 20 1.  4 5 - - - -
W o r k  d i s t r i b u t o r s ---------------------------------------------------------- 3 5 9 1.  3 4 4 3 1.  29 1 8 8 1.  3 2 8 4 1.  36 81 1.  36 4 8 1.  34

1 E x c l u d e s  p r e m i u m  p a y  f o r  o v e r t i m e  a n d  f o r  w o r k  o n  w e e k e n d s ,  h o l i d a y s ,  a n d  l a t e  s h i f t s .
2 I n c l u d e s  d a t a  f o r  r e g i o n s  i n  a d d i t i o n  to  t h o s e  s h o w n  s e p a r a t e l y .
3 I n c l u d e s  d a t a  f o r  w o r k e r s  i n  c l a s s i f i c a t i o n s  i n  a d d i t i o n  to  t h o s e  s h o w n  s e p a r a t e l y .

N O T E :  D a s h e s  i n d i c a t e  n o  d a t a  r e p o r t e d  o r  d a t a  t h a t  d o  n o t  m e e t  p u b l i c a t i o n  c r i t e r i a .
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Table 9. O ccupational Earnings: Alabama

( N u m b e r  a n d  a v e r a g e  s t r a i g h t - t i m e  h o u r l y  e a r n i n g s  1 o f  w o r k e r s  i n  s e l e c t e d  o c c u p a t i o n s  i n  w o r k  c l o t h i n g  m a n u f a c t u r i n g  e s t a b l i s h m e n t s ,  J u n e  1 9 6 4 )

O ccu pa tion  and sex
N um ber

o f
w o rk e rs

A verage  
hourly  

earn ings 1

N u m ber o f w o rk e rs re ce iv i;ng s tra ig h t-t im e  h ou rly  earn in gs o f—
$1.25

and
under
$1.30

'$ 1 .3 0  

$1.35

$1.35

$1.40

$1.40

$1.45

$1.45

$1.50

$1.50

$1.60

$1.60

$1.70

$1.70

$1.80

$1.80

$1.90

$1.90

$2.00

$2.00 

$2.10

$2.10

$2.20

$2.20

$2.30

$2.30

$2.40

$2.40

$2.50

$2.50

$2.60

$2.60

$2.70

A ll p ro d u ction  w o rk e rs  __________________________ 2, 096 $1.43 2 891 175 173 138 138 148 127 101 70 42 34 17 18 9 6 7 2
W o m e n ___________________________________________ 1,835 1.41 833 148 142 120 127 131 120 85 60 34 20 10 _ 3 2 _ _
M e n ______________________________________________ 261 1.61 58 27 31 18 11 17 7 16 10 8 14 7 18 6 4 7 2

S e le cte d  occu p a tio n s

C u tte rs , m ach in e (20 m en  and 1 w om an )3b / __ 21 2.07 1 2 2 1 1 1 6 1 3 1 2
In s p e c to rs , f in a l3b / ---------------------------------------------- 96 1.50 38 4 4 5 3 9 8 13 3 2 2 3 2

W om en  3 b / ______________________________________ 87 1.48 38 3 3 4 3 8 8 12 2 2 2 2 _ _ _ _ _
J an itors  (1 3 m en and 3 w om en) 3 a / _____________ 16 1.29 10 1 4 1 _ _ _ _ _ _ _ _ _ _ _ _ _
M a rk e rs  (a ll m en) 3a / ____________________________ 8 1.73 - - 2 1 _ . 1 1 _ 1 _ 2 _ _ _ _
R e p a irm e n , sew ing m ach in e  (a ll m e n )3a / _____ 27 2.07 - - - 1 _ 2 1 1 3 2 4 _ 4 5 _ 4
S ew in g -m ach in e  o p e r a to r s  (1 ,5 3 6  w om en

and 10 m en) 3 b / 4 _________________________________ 1, 546 1.42 693 127 120 105 108 108 102 70 55 31 14 8 _ 3 2
W ork  pants- (462 w om en  and 5 men) 3b / _____ 467 1.32 324 34 31 20 12 18 12 8 2 4 _ 2 _ _ _
D u n garees (a ll w om en) 3b / ___________________ 466 1.45 133 50 51 40 46 42 46 24 17 7 4 2 _ 2 2 _ _

S p re a d e rs  (a ll m en) 3 a / __________________________ 17 1.52 3 5 3 1 _ 1 _ 1 _ _ 1 _ 1 _ 1 _ _
S tock  c le r k s  (13 m en  and 1 w om an) 3 a / ________ 14 1.41 2 1 2 4 4 _ _ _ 1 _ _ _ _ _ _
T h read  t r im m e rs  (27 w om en  and 2 men) 3b / __ 29 1.37 17 2 - _ 3 4 2 1 _ _ _ _ _ _ _
U n d erp res  se r  s , m a ch in e 3 b / ------------------------------ 19 1.39 9 2 2 1 1 1 1 1 _ _ 1 _ _ _ _ _

W om en  3 b / ______________________________________ 11 1.38 3 2 2 1 1 1 1 _ _ _ _ _ _ _ _ _ _
W ork  d is tr ib u to rs  (36 m en  and 4 wom en) 3 a /__ 40 1.36 12 7 10 3 4 2 1 1 _ _

1 E x clu des  p re m iu m  pay fo r  o v e rtim e  and fo r  w ork  on w eeken d s, h o lid a y s , and late sh ifts .
2 Includes 56 w o rk e r s  under $1.25.
3 In su ffic ien t data to w arran t presen ta tion  o f separate a v e ra g e s  by m ethod o f w age paym ent; (a) a ll or  predom in an tly  t im e w o rk e rs , and (b) a ll o r  predom in an tly  in centive w o rk e rs .
4 Includes data fo r  w o rk e r s  in c la s s ific a t io n s  in addition to those shown sep a ra te ly .
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Table 10. Occupational Earnings: California

( N u m b e r  a n d  a v e r a g e  s t r a i g h t - t i m e  h o u r l y  e a r n i n g s  1 o f  w o r k e r s  i n  s e l e c t e d  o c c u p a t i o n s  i n  w o r k  c l o t h i n g  m a n u f a c t u r i n g  e s t a b l i s h m e n t s ,  M a y  1 9 6 4 )

to

Num - A v e r  - N um ber of w o rk e rs  re ce iv in g  stra ig h t-t im e  h ou r ly  earn ings o f-

O ccupation  and sex of
w o r k ­

e rs

age
h ou r ly  
e a r n ­
in gs 1 2

$1.25 
and 

under 
$ 1.30

$1.30

$1.35

$1.35

$1.40

$ 1.40 

$1.45

$1.45 

$ 1.50

$1.50

$1.60

$1 .60

$1.70

$1 .70  

$ 1.80

$1.80

$1.90

$ 1.90 

$2.00

$2 .00

$2 .10

$2 .10

$2 .20

$2.20

$2.30

$2 .30

$2 .40

$2 .40

$2 .50

$2.50

$2.60

$2 .60

$2 .70

$2 .70

$2 .80

$2 .80

$2 .90

$2 .9 0

$3 .00

$3 .00

$3 .10

$3 .10

$3 .20

$3.20

$3.30

A ll p ro d u ction  w o r k e r s ______ 1, 702 $1.61 2 458 86 64 79 89 176 222 129 100 78 46 39 33 27 21 7 5 8 3 2 21 5 4
W o m e n _____________________ 1, 537 1.56 456 80 61 72 86 148 210 111 89 72 42 32 28 20 17 5 3 3 - 1 1 - -
M e n _____________  _________

S e le c te d  o ccu p a tion s  

C u tters , m ach in e  (a ll

165 2.06 2 6 3 7 3 28 12 18 11 6 4 7 5 7 4 2 2 5 3 1 20 5 4

m en) 3 a / _______ _______ _ _
In sp e cto rs , fin a l (a ll

43 2.55 - " 1 - 1 1 4 2 2 1 1 5 1 1 - 1 20 2 "

w om en) 3 a / ___________________
J a n itors  (4 m en and

62 1.76 3 2 2 1 1 3 16 3 14 6 4 4 1 2 _ " “ “ ~ "

2 w o m e n )3 a / ________________
R e p a irm en , sew ing

6 1.57 " _ _ 1 ' 4 - 1 “ “ “ “ " " “ " " " " " "
m ach in e  (a ll m en) 3 a / ____

S ew ing-m ach ine o p e r a to r s  
(1, 285 w om en and

8 3.02 1 1 1 3 2

1 m an) 3 b / 4 __________________
W ork pants (765 w om en

1 ,286 1.58 338 68 53 64 81 131 178 102 71 63 37 28 26 18 17 3 3 3 1 1 "

and 1 m an) 3 b /  _ ______
W ork d is tr ib u to rs  (21 m en

766 1.56 224 43 35 43 59 83 67 63 38 38 16 18 18 6 8 1 2 2 1 1 -

and 5 w om en) 3 a / ___________ 26 1.53 2 1 6 1 7 7 2

1 E xclu des p re m iu m  pay fo r  o v e rt im e  and fo r  w ork  on w eekends, h o lid a y s , and late sh ifts .
2 Includes 21 w o rk e r s  under $ 1 .2 5 .
3 In su ffic ien t data to w arra n t p re sen ta tion  of sep arate  a verag es  by m ethod of w age paym ent; (a) a ll o r  predom in an tly  t im e w o rk e rs , and (b) a ll or  predom in an tly  in cen tiv e  w o rk e rs .
4 Includes data fo r  w o rk e r s  in c la s s ific a t io n s  in addition to those shown sep arate ly .
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Table 11. Occupational Earnings: G eorgia

(N um ber and averag e  s tra igh t-tim e  hourly  earn in gs 1 o f w o rk e rs  in s e le c te d  occu p a tion s  in  w ork  cloth in g  m anufacturing  e s ta b lish m en ts , June 1964)

O ccupation  and sex

A ll p ro d u ctio n  w o r k e r s -----------
W om en  ----------------------------------
M e n ----------------------------------------

S e le c t e d  o c c u p a t io n s

Cutters, machine (all men)-----------
I n c e n t iv e ------------------------------------

Folders, garment (20 women
and 5 men) V  4---------------------------

Hand (20 women and
1 man) 3b/ -----------------------------

Inspectors, final----------------------------
Time--------------------------------------
Incentive--------------------------------

Women----------------------------------------

I n c e n t iv e -------------------------------
Janitors 3 a / -------------------------------------

Men 3 a~T---------------------------------------
Women 3 a/-----------------------------------

Markers (18 men and
6 women) _̂a /---------------------------------

P r e s s e r s ,  f in is h ,  m a c h in e  3 b / -----
Men 3 b/----------------------------------------
Women^b /-----------------------------------

Repairmen, sewing machine
(all men) _̂a/ ---------------------------------

Sewing-machine operators 4_______
In c e n t iv e --------------------------

Women______________________
Incentive---------------------------

Menf_b/-______________________
Dungarees (626 women and

6 men) 3 b/ --------------------------------
Overalls and industrial

g a r m e n t s  ( a l l  w o m e n ) M a/-------
Work pants---------------------------------

Incentive---------------------------

Incentive---------------------------
Men Md/ ---------------------------------

Work shirts (394 women and
6 men) Md/ --------------------------------

Spreaders (all men)-----------------------
Time-------------------------------------------
I n c e n t iv e ------------------------------------

S to c k  c l e r k s  ( a l l  m en ) 3 a / --------------
T h r e a d  t r i m m e r s

(all women) Md/------------------------------
Underpressers, hand^_b/----------------

Men 3 b/----------------------------------------
Underpressers, machine^_b/---------

Women 3 b/______________ _________
Men 3 b /m _______________________

Watchmen (all men) 3 a/------------------
Work distributors 3 aJZ-------------------

Men 3 a /---------------------------------------
Women 3 a/----------------------------------- 1 2 3 4

N um - A v er N um ber o f  w o rk e rs  re c e iv in g  s tra ig h t-t im e  hou rly  earn ings o f—

o f
age

hou rly $1.25 $1.30 $1.35 $1.40 $1.45 $1.50 $1.60 $1.70 $1.80 $1.90 $2 .00 $2.10 $2.20 $2.30 $2.40 $2.50 $2 .60 $2.70 $2.80 $2.90 $3.00 $3.H
w o rk - e a rn - and

under " - - - - - - - - - - - - - - - - - - -
e l fa $1.30 $1.35 $1.40 $1.45 $1.50 $1.60 $1.70 $1.80 $1 .90 $2.00 $2 .10 $2 .20 $2.30 $2.40 $2 .50 $2.60 $2.70 $2 .80 $2 .90 $3.00 $3.10 $3.2i

6, 220 $ 1 .40 22834 416 524 612 368 593 311 186 125 104 45 24 18 11 5 15 8 4 6 5 5 1
5, 315 1. 38 2574 317 445 572 300 497 253 146 87 69 23 6 3 4 1 4 6 - 4 - 4 -

905 1. 53 260 99 79 40 68 96 58 40 38 35 22 18 15 7 4 11 2 4 2 5 1 1

70 1. 76 1 3 6 1 5 15 2 10 8 6 1 2 4 1 1 3 1
32 1. 93 1 3 - 1 1 2 - 5 5 3 1 1 4 - - - 1 3 1 -

25 1. 33 15 2 2 - 1 5 - - - - -

21 1. 33 15 . _ _ 1 5 _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _
333 1. 37 166 29 29 23 20 33 17 6 5 2 1 1 1 - - - - - - - - -

33 1. 37 14 - 7 1 8 1 1 - - - 1 - - - - - - - - - - -
300 1. 37 152 29 22 22 12 32 16 6 5 2 - 1 1 - - - - - - - - -
325 1. 37 164 29 27 23 19 31 17 6 5 2 - 1 1 - - - - - - - - -

28 1. 34 13 - 6 1 7 - 1 - - - - - - - - - - - - - - -
297 1. 37 151 29 21 22 12 31 16 6 5 2 - 1 1 - - - - - - - - -

45 1. 29 26 7 6 6 - - - - - - - - - - - - - - - - - -
37

8
1. 30 
1. 26

19
7

6
1

6 6 - - - " " " “ - - " - - -

24 1. 59 6 1 2 1 3 3 1 1 3 1 2
148 1. 56 50 5 8 6 8 20 6 11 9 9 6 3 4 - - 1 1 - 1 - - -
104 1. 66 16 5 6 4 6 17 5 11 9 9 6 3 4 - - 1 1 - 1 - - -
44 1. 31 34 - 2 2 2 3 1

65 2. 09 _ . _ _ 1 7 6 9 3 8 4 1 6 4 2 6 _ 1 _ 5 1 1
4, 497 1. 39 2128 258 364 517 268 437 212 123 72 65 22 6 2 4 1 4 6 - 4 - 4 _
4, 478 1. 39 2124 258 349 517 268 437 212 123 72 65 22 6 2 4 1 4 6 - 4 - 4 _
4, 458 1. 39 2104 257 363 517 266 436 208 123 71 65 18 5 2 4 1 4 6 - 4 - 4 -
4, 439 1. 39 2100 257 348 517 266 436 208 123 71 65 18 5 2 4 1 4 6 _ 4 - 4 _

39 1. 43 24 1 1 - 2 1 4 - 1 - 4 1

632 1. 44 238 38 68 68 44 69 44 21 13 17 - - - 4 - - 4 - - - 4 -

75 1. 32 35 20 2 16 _ _ 2
2, 305 1. 37 1227 105 175 272 128 205 95 33 29 14 13 5 1 - 1 - 2 - - - - _
2, 293 1. 37 1223 105 167 272 128 205 95 33 29 14 13 5 1 - 1 - 2 - _ _ _ _
2, 281 1. 36 1213 105 174 272 127 204 94 33 28 14 9 4 1 - 1 - 2 - - - - _
2, 269 1. 37 1209 105 166 272 127 204 94 33 28 14 9 4 1 - 1 - 2 - - - - -

24 1 .49 14 - 1 - 1 1 1 - 1 - 4 1 - - " - - - - - -
400 1. 37 194 19 27 69 13 47 10 6 4 11

60 1. 51 13 3 13 1 4 11 2 3 1 4 - 5 - - - - - _ _ - _ _
38 1. 38 10 3 12 - 4 7 1 1
22 1. 74 3 - 1 1 - 4 1 2 1 4 - 5
22 1. 60 " 2 4 5 6 1 3 1

27 1 .40 10 1 6 5 _ _ 2 2 1
23 1. 36 10 4 _ 2 3 3 - 1
18 1. 37 7 4 - - 3 3 - 1 - - - - - - - - - - - _ - _
33 1. 32 21 2 4 4 - - 1 - - 1
18 1. 27 15 - 3
15 1. 38 6 2 1 4 - - 1 - - 1 - - - - - - - - - - - -
19 1. 28 13 3 2 1 - - - - - - - - - - - - - - - - - -

167 1. 33 82 32 14 7 19 8 5
151 1. 33 70 30 13 7 18 8 5 - - - - - - - - - - - _ _ _ _

16 1. 28 12 2 1 1

1 E x clu des  p rem iu m  pay fo r  o v e rtim e  and fo r  w ork on w eekends, h o lid a y s , and late sh ifts .
2 Includes 98 w o rk e r s  under $ 1. 25. to
3 In su ffic ien t data to w arrant presen ta tion  o f separate a v e ra g e s  by m ethod  o f  w age paym ent; (a) a ll o r  predom in an tly  t im e w o rk e rs , and (b) a ll o r  predom in an tly  in centive w o rk e rs . Cn
4 Includes data fo r  w o rk e r s  in c la s s ific a t io n s  in addition to th ose  shown sep a ra te ly .
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Table 12. Occupational Earnings: Indiana

( N u m b e r  a n d  a v e r a g e  s t r a i g h t - t i m e  h o u r l y  e a r n i n g s  1 o f  w o r k e r s  i n  s e l e c t e d  o c c u p a t i o n s  i n  w o r k  c l o t h i n g  m a n u f a c t u r i n g  e s t a b l i s h m e n t s ,  M a y  1 9 6 4 )

A verage  
hourly  

e a rn in gs1 2

N u m ber o f w ork er :s re ce iv in g  stra igh t-■time h ou rly  earning s o f—

O ccu p a tion  and sex o f
w o rk e r  s Under

$1.25

$1.25
and

under
$1.30

$1.30

$1.35

$1.35

$1.40

$1.40

$1.45

$1.45

$1.50

$1.50

$1.60

$1.60

$1.70

$1.70

$1.80

$1.80

$1.90

$1.90

$2.00

$2.00

$2.10

$2.10

$2.20

$2.20

$2.30

$2.30

$2.40

$2.40

$2.50

$2.50

$2.60

$2.60

$2.70

$2.70

$2.80

$2.80
and

over

A ll p rod u ction  w o r k e r s ___________________ 2, 184 $1.50 80 538 134 177 206 146 295 177 132 91 52 57 37 18 23 9 5 5 2
W o m e n ___________________________________ 1 ,953 1.48 80 515 125 159 180 138 263 160 119 77 40 46 26 10 7 2 1 5 - -
M e n ______________________________________ 231 1.71 - 23 9 18 26 8 32 17 13 14 12 11 11 8 16 7 4 " - 2

S e le cte d  o ccu p a tion s

C u tters , m ach in e (a ll m e n ) --------------------- 29 2.11 . . _ . _ 2 1 4 4 5 5 1 4 1 _ _ _ 2
T im e  _____________________________________ 19 2.01 - - - - - - - 1 1 2 4 5 4 - 2 - - - - -
Incentive ________________________________ 10 2.30 - - - - - - - 1 - 2 - - 1 1 2 1 - - - 2 2

In sp e cto rs , fin a l (a ll w om en) 3 b / ------------ 116 1.50 - 29 6 8 14 15 9 12 8 6 4 3 2 - - - - - - -
Jan itors (17 m en and 5 w o m e n p  a / -------- 22 1.42 - 8 3 - 2 - 2 7 - - - - - - - - - - - -
M a rk ers  (a ll m en) 3a / ------------------------------- 8 2.05 - - - - - - - - 1 1 - 4 1 - - - 1 - - -
P r e s s e r s ,  fin ish , m ach in e

(29 w om en  and 1 m an) 3b / --------------------- 30 1.62 - 4 1 - 5 3 3 4 3 - 1 4 2 - - - - - - -
R ep a irm e n , sew ing m ach in e

(a ll m en) 3 a / ----------------------------------------------
S ew ing -m ach ine  o p e r a to r s  (a ll

20 2.26 " ' " " " _ " 1 1 2 2 4 5 2 3

w om en) 3 b / 4 ---------------------------------------------- 1 ,484 1.49 - 428 96 140 119 101 199 130 98 68 33 31 19 8 6 2 1 5 - -
D un garees 3b / ___________________________ 367 1.47 - 124 27 38 19 23 53 29 24 12 2 6 3 2 2 1 - 2 - -
O v e ra lls  and in d u str ia l

garm en ts i b / --------------------------------------- 250 1.48 - 78 18 18 17 21 26 25 21 11 4 9 2 - - - - - - -
W ork  pants 3 b / --------------------------------------- 392 1.48 - 114 33 28 42 18 57 33 26 22 8 4 3 3 1 - - - - -

S p re a d e rs  (25 m en  and 4 w o m e n )------------ 29 1.53 - - 2 2 7 3 11 1 1 - 1 - - - - 1 - - - -
T im e -------------------------------------------------------- 23 1.49 - - 2 2 7 2 7 1 1 - 1 - - - - - - - - -
Incentive ------------------------------------------------- 6 1.68 - - - - - 1 4 - - - - - - - - 1 - - - -

S tock c le r k s  (a ll m en) 3 a / ------------------------ 22 1.47 - 1 2 5 3 3 6 1 - - - - - - 1 - - - - -
U n d e rp re s s e rs , m a ch in e  (a ll

w om en) 3 b / ------------------------------------------------- 12 1.43 - 3 - - 3 2 3 1 - - - - - - - - - - - -
W ork  d is tr ib u to r  s 3 a / -------------------------------- 47 1.46 - 2 1 6 15 3 16 3 1 - - - - - - - - - - -

W om en 3 a / ---------------------------------------------- 25 1.48 - 1 1 1 4 3 12 3 - - - - - - - - - - - -
M en 3 a / ---------------------------------------------------- 22 1.43 - 1 - 5 11 - 4 - 1 - - - - - - - - - - -

1 E xclu des p rem iu m  pay fo r  o v e r t im e  and fo r  w ork  on w eekends, h o lid a y s , and late sh ifts .
2 W ork ers  w e re  d istr ib u ted  as fo l lo w s : 1 at $2.80 to $2.90; and 1 at $3.20 to $3.30.
3 In su ffic ien t data to w arra n t p resen ta tion  o f separate  averag es  by m ethod o f wage paym ent; (a) a ll o r  predom inantly  t im e w o rk e rs , and (b) a ll o r  predom in an tly  in cen tive  w o rk e rs .
4 Includes data fo r  w o rk e r s  in  c la s s if ic a t io n s  in addition to those show n se p arate ly .
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Table 13. O ccupational Earnings: Kentucky

( N u m b e r  a n d  a v e r a g e  s t r a i g h t - t i m e  h o u r l y  e a r n i n g s  1 o f  w o r k e r s  i n  s e l e c t e d  o c c u p a t i o n s  i n  w o r k  c l o t h i n g  m a n u f a c t u r i n g  e s t a b l i s h m e n t s ,  J u n e  1 9 6 4 )

O ccu p a tion  and sex
N um ber

of
w ork ers

A vera ge  
hourly  

earn ings 1

N um ber o f w o rk e r s  re ce iv in g  stra ight-■time h ou rly  earn ing s of—
$1.25
and

under
$1.30

$1.30

$1.35

$1.35

$1.40

$1.40

$1.45

$1.45

$1.50

$1.50

$1.60

$1.60

$1.70

$1.70

$1.80

$1.80

$1.90

$1.90

$2.00

$2.00

$2.10

$2.10

$2.20

$2.20

$2.30

$2.30

$2.40

$2.40

$2.50

$2.50

$2.60

$2.60

$2.70

$2.70

$2.80

$2.80

$2.90

$2.90
and

ov e r

A ll p ro d u c tio n  w o r k e r s __- ________________ 4, 562 $ 1. 45 2 1468 400 401 397 290 733 360 162 148 59 47 56 8 20 2 3 2 5 1
W o m e n ____________________________________ 3, 991 1 .43 1315 354 378 333 242 677 306 128 136 55 35 8 6 16 _ _ 1 1 _ _
M e n ------------------------------------------------------------ 571 1. 54 153 46 23 64 48 56 54 34 12 4 12 48 2 4 2 - 2 1 5 1

S e le c te d  o ccu p a tio n s

C u tters , m a ch in e  (a ll m e n ) ---------------------- 84 1. 85 3 2 3 1 2 4 6 19 1 1 5 35 2
T im e ---------------------------------------------------------- 69 1. 85 3 2 2 - 2 4 2 17 _ _ 2 35 _ _ _ _ _ _ _ _
In ce n tiv e --------------------------------------------------- 15 1. 84 - - 1 1 _ - 4 2 1 1 3 _ _ 2 _ _ _ _ _ _

In sp e cto rs , fin a l (a ll w om en) 3 b / ------------- 279 1. 47 58 31 35 30 23 40 24 25 1 7 3 _ _ _ _ _ 1 1 _ _
J a n itors  3 a / --------------------------------------------------- 19 1. 25 18 1 - - - - - - - - - - _ _ _ _ _ _ _ _

M en 3 a / ___________________________________ 13 1. 25 12 1 _ - - _ _ - _ - _ - . _ _ _ _ _ _ _
W om en 3 a  / ___________________ ____ ______ 6 1. 25 6 _ - _ - _ _ - - - _ _ _ _ _ _ _ _ _ _

M a rk e rs  (15 m en  and 3 w om en) 3 a / ______ 18 1. 61 - - - 4 - 7 1 2 2 - 2 - - _ _ _ _ _ _ _
P r e s s e r s ,  fin ish , m a ch in e  3 b / ----------------- 85 1. 57 9 3 2 10 7 22 17 5 6 _ _ 1 1 1 _ _ _ 1 _ _

M en 3 b / ___________________________________ 45 1. 58 6 3 _ 6 7 9 5 3 2 _ _ 1 1 1 _ _ _ 1 _ _
W om en 3 b / ----------------------------------------------- 40 1. 56 3 . 2 4 _ 13 12 2 4 _ _ _ _ _ _ _ _ _ _ _

R ep a irm en , sew ing  m a ch in e
(a ll m en) 3 a / _______________________________ 44 2. 03 - 1 - 2 - 2 5 6 2 _ 4 12 1 _ 2 . 2 _ 5 _

S ew ing -m ach ine  o p e r a to r s  (3, 332
w om en  and 3 m en) 3 b / 4 --------------------------- 3, 335 1. 44 1044 287 320 290 194 607 258 95 131 47 32 8 6 16 _ _ - _ _ _

D u n garees (1 , 383 w om en  and
3 m en) 3 b / ______________________________ 1, 386 1. 45 371 132 132 162 86 263 113 35 45 7 20 - 4 16 _ _ _ _ _ _

O v e ra lls  and in d u str ia l garm en ts
(a ll w om en) 3 b / ------------------------------------ 513 1. 50 120 20 18 40 32 159 40 23 35 22 4 _ _ _ _ _ _ _ _ _

W ork  pants (a ll w om en) 3 b / ___________ 919 1. 45 270 75 131 56 39 155 85 33 47 14 4 8 2 _ _ _ _ _ _ _
S p re a d e rs  (a ll m e n ) ------------------------------------ 43 1. 46 4 - 7 7 8 14 1 2 _ - _ _ - _ _ _ _ _ _ _

T im e ______________________________________ 29 1 .4 4 4 - 4 5 8 6 _ 2 _ _ _ _ _ _ _ _ _ _ _ _
In ce n tive ________________________ _________ 14 1. 48 . _ 2 _ 8 1 _ _ _ _ _ _ _ _ _ _ _ _ _

S tock c le r k s  (a ll m en) 3 a / _________________ 8 1. 47 1 _ 1 _ _ 2 1 _ _ _ _ _ _ _ _ _ _ _ _
U n d e rp re ss e rs , hand (a ll m en) 3 b / --------- 14 1. 31 11 1 , _ . 2 _ _ _ _ _ _ _ _ _ _ _ _ _
U n d e rp re ss e rs , m a ch in e  3 b / -------------------- 44 1. 53 5 4 2 2 2 17 7 3 1 1 _ _ _ _ _ _ _ _ . _

M en 3 b / ----------------------------------------------------- 23 1. 54 _ 3 1 2 2 8 4 2 1 _ _ _ _ _ _ _ _ _ _ _
W om en 3 b / _______________________________ 21 1. 52 5 1 1 _ - 9 3 1 _ 1 _ _ _ _ _ _ _ _ _ _

W ork  d is tr ib u to rs  3 a / ______________________ 73 1. 32 39 12 2 4 16 _ _ _ _ _ _ _ _ _ _ _ _ _ _ _
M en 3 a / ----------------------------------------------------- 64 1. 31 36 10 2 4 12 _ _ _ _ _ _ _ _ _ _ _ _ _ _ _
W o m e n 3 a / ----------------------------------------------- 9 1. 37 3 2 _ _ 4 _ _ _ _ _ _ _ _ j _ _ _ _ _

1 E x clu d e s  p rem iu m  pay fo r  ov e rtim e  and fo r  w ork  on w eekends, holida ys, and late sh ifts .
2 Includes 135 w o rk e r s  under $ 1. 25.
3 In su ffic ien t data to w arran t presen ta tion  o f separate a v e ra g e s  by m ethod o f w age paym ent; (a) a ll o r  predom in an tly  t im e w o rk e rs , and (b) a ll o r  predom in an tly  in centive w o rk e rs .
4 Includes data fo r  w o rk e r s  in c la s s ific a t io n s  in addition to those  show n se p arate ly .
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Table 14. O ccupational Earnings: Mississippi

( N u m b e r  a n d  a v e r a g e  s t r a i g h t - t i m e  h o u r l y  e a r n i n g s  1 o f  w o r k e r s  i n  s e l e c t e d  o c c u p a t i o n s  i n  w o r k  c l o t h i n g  m a n u f a c t u r i n g  e s t a b l i s h m e n t s ,  J u n e  1 9 6 4 )

to
00

N u m ber o f w o rk e rs re ce iv in g  s tra ig h t-t im e  h ou r ly  earn ings o f—

O ccu p a tion  and sex o f hourly $1.25 $1.30 $1.35 TT740" $1.45 $1.50 $1.60 $1.70 $1.80 $1.90 $2.00 $2.10 $2.20 $2.30 $2.40 $2.50 $2.60
w ork ers earnings 1 2 under - - - " - " - - " and

$1.30 $1.35 $1.40 $1.45 $1.50 $1.60 $1.70 $1.80 $1.90 $2.00 $2.10 $2.20 $2.30 $2.40 $2.50 $2.60 ov er

A ll p rod u ction  w o rk e r s  ___________________________ 4, 399 $1.39 2 2014 479 460 305 225 370 204 127 56 63 30 17 13 14 10 5 7
W o m e n ___________________________________________ 4, 010 1.38 1904 444 417 277 208 334 171 107 44 53 16 10 10 5 5 1 4
M en ______________________________________________ 389 1.53 110 35 43 28 17 36 33 20 12 10 14 7 3 9 5 4 3

S e le c te d  o ccu p a tion s

C u tte rs , m ach in e  (a ll m e n ) ---------------------------------- 34 1.80 . 3 1 2 3 13 2 2 _ 1 4 1 1 1
T im e _____________________________________________ 15 1.65 - - 2 - - 1 10 1 - - - 1 - - - - -
Incentive ________________________________________ 19 1.91 - - 1 1 2 2 3 1 2 - - - - 4 1 1 1

F o ld e r s ,  garm en t, hand (a ll w om en) 3 b / _______ 19 1.33 6 4 7 2 - - - - - - - - - - - - -
In sp e c to rs , fina l (a ll w om en) 3b / ________________ 156 1.37 73 18 27 9 5 6 3 6 6 3 - - - - - - -
J an itors 3 a / _________________________________________ 44 1.31 24 9 4 - 5 2 - - - - - - - - - - -

M e n 3 a / __________________________________________ 37 1.31 20 6 4 - 5 2 - - - - - - - - - - -
W om en 3 a / ----------------------------------------------------------- 7 1.27 4 3 - - - - - - - - - - - - - - -

M a rk e rs  (11 m en  and 2 w om en) 3 a / -------------------- 13 1.71 - 1 - 1 - 3 1 3 1 1 2 - - - - - -
P r e s s e r s ,  fin ish , hand (a ll w om en) 3 b / ------------ 111 1.46 43 9 5 12 5 14 4 9 2 2 2 2 - 2 - - -
P r e s s e r s ,  f in ish , m ach in e  3b / __________________ 101 1.60 23 6 13 6 4 10 9 4 4 5 4 6 2 4 1 - -

M en 3 b / __________________________________________ 51 1.67 16 - 2 2 1 4 4 3 2 5 4 3 1 4 - - -
W om en 3 b / _______________________________________ 50 1.52 7 6 11 4 3 6 5 1 2 - - 3 1 - 1 - -

R e p a irm e n , sew ing m a ch in e  (a ll m e n )3a / ------- 39 2.00 - - - - - 4 2 7 6 4 3 3 2 - 4 2 2
S ew ing -m ach ine  o p e r a to r s  3 b / 4 _________________ 3, 208 1.37 1563 362 301 229 173 278 137 78 22 41 7 3 8 3 - - 3

W ork  pants (1 , 596 w om en  and
2 m en) 3 b / --------------------------------------------------------- 1, 598 1.37 780 166 180 111 86 143 74 39 4 5 3 1 - 3 _ - 3

W ork sh irts  (a ll w om en) 3 b / --------------------------- 1, 117 1.40 482 126 96 86 80 104 50 29 18 32 4 2 8 - - - -
S p re a d e rs  (27 m en  and 5 w om en) 3 a / ___________ 32 1.43 8 5 6 5 - 3 - 3 - 1 - - 1 - - - -
S tock  c le r k s  (a ll m en) 3a /_________________________ 7 1.43 2 - 1 - - 3 1 - - - - - - - - - -
T hread  tr im m e r s  (a ll w om en) 3 b / _______________ 80 1.38 32 8 16 4 9 4 1 - 4 1 1 - - - - - -
U n derp res  se r  s , hand (8 m en and

6 w om en) 3 b / ______________________________________ 14 1.43 4 - 1 5 1 - 2 1 - - - - - - - - -
U n d e rp re s s e rs , m a ch in e  (a ll  w om en) 3 b / --------- 18 1.34 12 - - 4 - - - 2 - - - - - - - - -
W atchm en  (a ll m en) 3 a / ----------------------------------------- 15 1.37 2 5 4 - - 4 - - - - - - - - - - -
W ork  d is tr ib u to rs  3 a / --------------------------------------------- 80 1.36 26 12 17 8 5 8 2 2 - - - - - - - - -

M en 3 a / ---------------------------------------------------------------- 63 1.35 22 7 15 8 5 2 2 2 _ - - - - - - - -
W om en 3 a / ----------------------------------------------------------- 17 1.37 4 5 2 _ - 6 _ - - - - - - - - - -

1 E x clu d es  p rem iu m  pay fo r  o v e r t im e  and fo r  w ork  on w eekends, h o lid a y s , and late sh ifts .
2 Includes 113 w o rk e r s  under $1.25.
3 In su ffic ien t data to w arra n t pre se n ta tio n  o f separate  a v e ra g e s  by m ethod o f w age paym ent; (a) a ll o r  predom in an tly  t im e w o rk e rs , and (b) a ll o r  predom in an tly  in cen tive  w o rk e rs .
4 Includes data fo r  w o rk e r s  in c la s s i f ic a t io n s  in addition  to those shown se p arate ly .
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Table 15. O ccupational Earnings: M issouri

( N u m b e r  a n d  a v e r a g e  s t r a i g h t - t i m e  h o u r l y  e a r n i n g s  1 o f  w o r k e r s  i n  s e l e c t e d  o c c u p a t i o n s  i n  w o r k  c l o t h i n g  m a n u f a c t u r i n g  e s t a b l i s h m e n t s ,  J u n e  1 9 6 4 )

O ccu p a tion  and sex

N um - A ver - N um ber o f w o rk e rs  re ce iv in g  s tra igh t- tim e h ou rly earn in gs o f-

o f
age

hourly Under
$1.25

and
$1.30 $1.35 $1.40 $1.45 $1.50 $1.60 $1.70 $1.80 $1.90 $2.00 $2.10 $2.20 $2.30 $2.40 $2.50 $2.60 $2.70 $2.80 $2.90 $3.00 $3.10 $3.20 $3.30 $3.40

andw o rk - ea rn - $1.25 under
$3.30ings 1 $1.30 $1.35 $1.40 $1.45 $1.50 $1.60 $1.70 $1.80 $1.90 $2.00 $2.10 $2.20 $2.30 $2.40 $2.50 $2.60 $2.70 $2.80 $2.90 $3.00 $3.10 $3.20 $3.40 over

3, 729 $1. 53 150 934 283 306 318 234 345 294 221 180 103 108 46 47 44 22 12 36 16 9 3 8 4 1 1 4
3, 207 1 .48 148 876 263 285 301 213 307 259 188 118 75 50 35 23 27 11 6 8 5 4 1 2 - 1 - 1

522 1.86 2 58 20 21 17 21 38 35 33 62 28 58 11 24 17 11 6 28 11 5 2 6 4 “ 1 3

90 2. 15 1 3 8 7 6 35 2 5 2 2 12 3 1 1 1 1
43 2. 00 _ _ _ _ _ _ _ 1 2 4 _ 34 - - - - 1 - 1 - - - - - _ -
47 2. 29 - - 1 - - - - 2 6 3 6 1 2 - 5 2 1 12 2 1 - 1 1 - - 1

16 1. 55 2 3 2 1 3 _ 1 _ 2 _ 1 _ _ _ 1 _ _ _ _ _ _ _ _ _ _
12 1. 56 - 1 2 2 1 2 - 1 - 2 - - - - - 1 - - - - - - - - - -

126 1. 58 19 14 15 13 10 12 7 11 5 7 2 2 3 1 1 3 _ . 1 _ _ _ _ _ .
16 1 .45 2 6 2 - 2 - 2 - - 2 - - - - - - - - - - - - - - -

110 1. 60 ' 17 8 13 13 8 12 5 11 5 5 2 2 3 1 1 3 - " 1 - - - - - -

46 1 .46 _ 12 6 4 2 3 10 1 _ 8
28 2. 37 - - - - - - 1 - 1 - 1 5 - 3 1 2 - 13 - 1 - - - - -

9 1. 75 - 1 - - - 1 1 1 1 2 - 1 - 1

51 1. 84 9 5 1 5 1 3 4 1 2 6 1 2 1 1 _ _ 1 5 _ _ 1 _ _ „ 2
34 1.66 _ 6 5 1 4 1 3 2 _ 2 5 1 - 1 1 - - - 1 - - 1 - - - _
17 2. 20 - 3 - - 1 - 2 1 - 1 - 2 - - " - 1 4 - - - - - - 4 2

36 2. 32 - - - - - - - 1 1 3 2 6 2 4 4 3 3 - - 2 4 1 - - -

2, 569 1 .49 785 207 239 233 170 264 222 150 103 57 41 33 18 22 7 2 8 4 1 1 1 1
55 1. 34 _ 19 3 22 3 7 1

2, 514 1 .49 - 766 204 217 230 163 263 222 150 103 57 41 33 18 22 7 2 8 4 1 1 - - 1 - 1

406 1. 49 - 101 43 42 39 26 33 44 34 15 9 7 6 3 3 1 -

709 1. 45 - 291 50 54 61 32 0 8 44 28 27 16 15 9 6 6 1 - 1 - - - - - - - -

261 1 .46 - 74 19 40 28 21 27 19 13 10 4 1 2 - 1 1 - - 1 - - - - - - -

461 1 .48 - 108 36 47 50 45 69 52 22 17 5 4 2 - 1 1 1 1 - - - - - - - -

632 1. 57 _ 157 51 49 46 33 61 62 52 34 22 14 14 9 11 3 1 6 3 1 1 _ _ 1 . 1
11 1.90 - - - - 1 - 1 3 - 3 1 - - - - - 1 - - - - 1 - - - -

27 1 .66 7 2 _ 2 _ 1 3 4 2 4 1 _ 1
14 1. 48 _ 2 _ 1 2 4 2 2 1
7 1 .46 _ 2 - - 1 1 2 - 1
7 1 .49 - - - 1 1 3 - 2

19 1. 39 _ 9 1 2 _ 2 2 1 2
63 1 .45 _ 8 12 9 12 1 10 7 - 1 3
39 1. 37 _ 6 11 8 9 - 5
24 1. 58 _ 2 1 1 3 1 5 7 - 1 3
45 1. 48 _ 7 6 6 4 1 10 7 - 1 3
23 1. 37 _ 6 5 5 2 - 5
22 1.60 . 1 1 1 2 1 5 7 - 1 3
18 1. 37 - 1 6 3 8

A ll p ro d u c tio n  w o rk e r s
W o m e n -----------------------
M e n __________________
S e le c te d  occu p a tio n s

C u tters, m a ch in e  (86 m en
and 4 w o m e n )----------------------

T im e ---------------------------------------
In ce n tiv e ---------------------------

F o ld e rs , garm en t (a ll
w om en) 2 b / 3 -----------------------

Hand 2̂ b T __________________
In sp e cto rs , fin a l (a ll

w o m e n )---------------------------------
T im e ----------------------------------
In ce n tiv e ----------------------------

J an itors  (43 m en  and
3 w om en) 2 a / -----------------------

M a rk e rs  (a ll m en  ) ! a  / - .......
P r e s s e r s ,  fin ish , hand

(a ll w om en) 2 b /  ------------------
P r e s s e r s ,  fin ish ,

m a ch in e  2 b / -------------------------
W om en”2! ) / ------------------------
M en 2 b/~H---------------------------

R ep a irm en , sew ing  m a ­
ch ine (a ll  m en) 2 a / -------------

S ew in g -m ach in e  o p e r a to r s  
(2, 564 w om en
and 5 m en) ------------------------

T im e -----------------------------
In ce n tiv e -----------------------

W ork sh irts  (a ll
w om en) ^_b/---------------------

W ork  pants (705 w om en
and 4 m en) 2 b / --------------

O v e r a lls  and in d u str ia l 
garm en ts  (a ll
w om en) 2 b / ---------------------

W ashable s e r v ic e  a p ­
p a re l (a ll w om en) 2 b / —  

D u n garees (a ll
w om en) 2 b / ---------------------

S p re a d e rs  (a ll m en) 2 b / ------
S tock  c le r k s  (26 m en  and

1 w om an) 2 a / _____________
U n d e rp re ss e rs , h a n d2 b / —

M en 2 b / -----------------------------
W om en 2 b / ________________

U n d e rp re s s e rs , m ach in e  
(11 m en  and 8 w om en )2b /—

W ork d is t r ib u to r s -----------------
T im e ___________________
In ce n tiv e -----------------------

M e n ________________________
T im e --------
In cen tive .. 

W om en 2 a /  1 2 3 4

1 E x clu d es  p re m iu m  pay fo r  o v ertim e  and fo r  w ork  on w eekends, holida ys, and late sh ifts .
2 In su ffic ien t data to w arran t p resen ta tion  o f separate a v e ra g e s  by m ethod o f wage paym ent; (a) a ll o r  predom in an tly  t im e w o rk e rs , and (b) a ll o r  predom in an tly  in centive w o rk e rs . ^
3 Includes data fo r  w o rk e r s  in c la s s ific a t io n s  in addition to those  shown sep a ra te ly . y©
4 W o rk e rs  w e re  at $ 3 .6 0  to  $ 3 .7 0 .
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Table 16. Occupational Earnings: N orth  Carolina

( N u m b e r  a n d  a v e r a g e  s t r a i g h t - t i m e  h o u r l y  e a r n i n g s 1 o f  w o r k e r s  i n  s e l e c t e d  o c c u p a t i o n s  in  w o r k  c l o t h i n g  m a n u f a c t u r i n g  e s t a b l i s h m e n t s ,  M a y  1 9 6 4 )

o

O ccu p a tion  and sex
N um ber

of
w o rk e rs

A v era g e  
hourly  

earn ings 1 2

N um ber o f w o rk e rs re ce iv in g  s tra ig h t-t im e  h ou r ly  earn ings o f—

$1.25
and

under
$1.30

$ 1.30 

$ 1.35

$1.35

$1.40

$ 1.40 

$1.45

$1 .45

$1 .50

$1 .5 0

$1 .60

$1 .60

$1 .70

$ 1.70 

$1 .80

$1 .80  

$ 1.90

$ 1.90 

$2 .00

$2 .0 0

$2 .10

$2 .10

$2 .20

$2 .20

$2 .30

$2 .30

$2 .4 0

$2 .40

$2 .50

$2 .5 0

$2 .60

$2.60
and
over

A ll p ro d u ctio n  w o r k e r s ___________________________ 1 ,864 $1.35 2 1161' 116 114 87 43 133 78 50 25 17 22 4 6 1 _ 6 1
W o m e n __________________________________________ 1,673 1.33 1090 104 96 80 40 115 69 38 20 7 11 3 - - - - -
M e n __________ _ __  _ _____  _____  ___  ___ 191 1.54 71 12 18 7 3 18 9 12 5 10 11 1 6 1 - 6 1

S e le c te d  occu p a tio n s
C u tters , m a ch in e  3 b / __________  __  _ ________ 28 1.71 6 - 1 - - 2 3 1 4 7 2 - 2 - - - -

M en 3 b / __________________________________________ 20 1.80 2 - 1 - - - 3 1 4 7 - - 2 - - - -
F o ld e r s ,  garm ent (a ll w om en ) 3 b /  __  __ _ 8 1.38 3 1 - 2 1 1 - - - - - - - - - - -
In sp e c to rs , fin a l (a ll w om en ) 3 h j _______________ 102 1.40 52 7 7 5 1 12 12 1 4 1 - - - - - - -
J a n ito rs  3 a / _ __________________________________ 21 1.26 18 3 - - - - - - - - - - - - - - -

W o m e n 3 a / ____________________  _____  ____ 12 1.25 12 - - - - - - - - - - - - - - - -
M e n 3 a/7H _______ ________________  _____  ~  — 9 1.27 6 3 - - - - - - - - - - - - - - -

M a rk e rs  (7 m en and 1 w o m a n )3 a / ___________ 8 2.05 - - - - - - - - - 1 7 - - - - - -
R e p a irm e n , sew ing m a ch in e  (a ll m en )^ _a /____ 13 2.23 - - - - - - 2 2 - 1 - - 1 - - 6 1
S ew ing -m ach ine  o p e r a to r s  (a ll w om en) M>/4 — 1,288 1.34 850 93 68 61 36 78 50 30 11 5 3 3 - - - - -

D u n g a r e e s3 b / _________ __ __ __ __ ----- 882 1.30 658 62 39 31 20 37 17 12 6 - - - - - - - -
S p re a d e rs  (a ll m en) 3b / „ ____________________ 17 1.61 2 - 1 1 1 6 2 - - - 4 - - - - - -
W ork d is tr ib u to rs  3 a /  ___________________ ____ 41 1.30 22 4 14 1 - - - - - - - - - - - - -

M e n 3 a / ....................................................................... 31 1.30 14 4 12 1 - - - - - - - - - - - - -

1 E x clu d es  p re m iu m  pay  fo r  o v e rt im e  and fo r  w ork  on w eekends, h o lid a y s , and late sh ifts .
2 Includes 125 w o rk e r s  under $ 1 .2 5 .
3 In su ffic ien t data to w arra n t p re se n ta tio n  of sep arate  a verag es  by m ethod  o f w age paym ent; (a) a ll or  p redom in an tly  t im e w o rk e rs , and (b) a ll or  p redom in an tly  in cen tive  w o rk e rs .
4 Includes data fo r  w o rk e r s  in c la s s i f ic a t io n s  in addition to those show n sep arate ly .

Table 17. Occupational Earnings: Oklahoma

(N um ber and a v e ra g e  stra igh t-t im e  h ou rly  e a rn in g s1 of w o rk e rs  in se le c te d  occu p a tion s  in w ork  cloth ing  m anufacturing  esta b lish m e n ts , M ay 1964)

O ccu pa tion  and sex
N um ber

of
w o rk e rs

A v era g e  
hourly  

earn ings 1

N um ber o f w o rk e rs re c e iv in g  s tra ig h t-t im e  h o u r ly  earn in gs of—

$1.25
and

under
$1.30

$ 1.30 

$ 1.35

$1 .35

$1 .40

$1 .40  ' 

$1.45

$1 .45

$1 .50

$1 .50

$1 .60

$1 .60

$1 .70

$1.70

$1 .80

$ 1.80 

$1 .90

$1 .90

$2 .00

$2 .00

$2 .10

$2 .10

$2.20

$ 2 .2 (T

$2.30

$2 .30

$2 .40

$2 .40

$2 .50

$2 .50

$2 .60

$2.60

$2.70

A ll p ro d u c tio n  w o r k e r s ----------------------------------------- 1 ,468 $ 1.43 2 619 153 125 110 82 106 92 63 37 20 27 6 15 2 3 4 4
W o m e n _________ ___  - — ------------  --------- 1 ,288 1.40 590 140 116 100 69 79 70 58 26 16 12 2 6 2 - - 2
M en ______ _____  _______________________  — 180 1.64 29 13 9 10 13 27 22 5 11 4 15 4 9 - 3 4 2

S e le c te d  occu p a tio n s
C u tters , m ach in e  (a ll m e n ) V --------------------------- 17 2.21 - - - - - - 2 - 1 - 1 4 3 - 2 2 2
F o ld e r s ,  garm en t, hand (a ll w o m e n )^ _ b /______ 14 1.27 11 - 3 - - - - - - - - - - - “ " “
In sp e cto rs , fin a l (a ll w om en) 3 b / ----------------------- 67 1.33 34 11 6 6 6 2 - 2 - " - " - _ ” " "
J a n ito rs  (a ll m en )^ _a /-------------------------------------------- 9 1.25 9 - - - - - - - - - - - ~

R ep a irm en , sew ing m a ch in e  (a ll m e n ) _ a / ------ 16 1.75 - - - - - 4 4 3 2 - 2 - - - 1 “ “
S ew ing-m ach ine o p e r a to r s  (a ll w om en ) H>/4 — 1,035 1.40 463 105 100 84 57 63 61 48 26 12 12 - 4 - - ~

D ungarees 3 b / „  __ _ ----------------------------------- 656 1.40 312 52 58 48 34 44 36 28 20 8 12 - 4 - "
S p re a d e rs  (a ll m e n )3 a /  ----------  — -------- - 14 1.60 1 2 2 1 2 - 2 - - - 4 - - - " “
S tock  c le rk s  (a ll m en ) 3 a / ------------------------------------- 6 1.44 2 - - - - 4 - - - - - - - " “
W ork  d is tr ib u to rs  (13 m en  and 4 w om en) 3 a /_ . 17 1.37 3 6 2

'
2 4

"

1 E x clu des  p re m iu m  pay  fo r  o v e r t im e  and fo r  w ork  on w eekend s, h o lid a y s , and late sh ifts .
2 Includes 2 w o rk e r s  at $ 1 .1 0  to  $ 1 .1 5 .
3 In su ffic ien t data to  w a rra n t pre se n ta tio n  of separate  a vera g es  by m ethod o f w age paym ent; (a) a ll o r  p redom in an tly  t im e w o rk e rs , and (b) a ll o r  p redom in an tly  in cen tive  w o rk e rs .
4 Includes data fo r  w o rk e r s  in c la s s i f ic a t io n s  in addition to those show n sep arate ly .
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Table 18. Occupational Earnings: Pennsylvania

( N u m b e r  a n d  a v e r a g e  s t r a i g h t - t i m e  h o u r l y  e a r n i n g s  1 o f  w o r k e r s  in  s e l e c t e d  o c c u p a t i o n s  in  w o r k  c l o t h i n g  m a n u f a c t u r i n g  e s t a b l i s h m e n t s ,  M a y  1 9 6 4 )

Num - A v er - N um ber o f w o rk e rs  re ce iv in g stra igh t -tim e: h ou rly  earn ings o f-

O ccu pa tion  and se x of hourly $1.25 $1.30 $1.35 $1.40 $1.45 $1.50 $1.60 $1.70 $1.80 $1.90 $2.00 $2. 10 $2.20 $2.30 $2.40 $2.50 $2.60 $2.70 $2.80 $2.90 $3.00 $3.10 $3.20
w ork  - e a rn - andundere i s m gs $1.30 $1.35 $1.40 $1.45 $1.50 $1.60 $1.70 $1.80 $1.90 $2.00 $2.10 $2.20 $2.30 $2.40 $2.50 $2.60 $2.70 $2.80 $2.90 $3.00 $3.10 $3.20 ov er

A ll p rod u ction  w o r k e r s ______ 1, 599 $1.56 2 341 184 164 145 73 170 117 121 72 44 48 37 18 11 9 15 5 1 7 2 6 5 4
W o m e n -------------------------------- 1, 391 1.51 330 175 139 130 66 150 105 99 67 35 34 23 12 9 2 7 2 _ 4 _ 2 _ _
M e n _________________________ 208 1.86 11 9 25 15 7 20 12 22 5 9 14 14 6 2 7 8 3 1 3 2 4 5 4

S e le c te d  o ccu p a tion s

C u tte rs , m ach in e  (a ll
m en) 3 a / _____________________ 26 2.15 - - 4 - - - - 1 - 2 - 10 1 - 1 4 - - 2 - - 1 -

In sp e c to rs , final
(49 w om en  and
4 m e n )------------------------------------ 53 1.48 11 2 10 10 10 1 - 3 - 3 - 1 2 _ _ _ _ _ _ _ _ _ _

T im e  _______________________ 18 1.44 2 - 5 8 1 1 - - - - - - 1 - - - - _ _ _ _ _ _
Incentive __________________ 35 1.50 9 2 5 2 9 - - 3 - 3 - 1 1 - - - - _ - - _ _ _

M a rk e rs  (5 m en and
2 w om en) 3 a / ------------------------ 7 2.05 - - - - - - - - 2 1 1 1 2 - - - _ _ _ _ _ _ _

P r e s s e r s ,  fin ish , hand
(a ll w om en) 3 a / _____________ 8 1.33 2 5 - 1 - - - - - - - - - - - - - _ _ _ _ _ _

P r e s s e r s ,  f in ish ,
m a ch in e  (33 w om en
and 17 m en) 3 b / _____________ 50 1.67 16 2 2 6 1 2 4 5 - - 4 1 1 - - 2 1 - 1 - - 2 -

R e p a irm e n , sew ing
m ach in e  (a ll m en) 3 a / --------- 10 2.39 - - - - - - 1 1 1 - 2 - - - 2 - - 1 - - - 1 1

S ew ing-m ach ine
o p e r a t o r s 3b / 4 --------------------- 1, 153 1.53 256 149 99 96 54 125 90 101 59 30 30 22 10 9 6 7 4 - 4 - 2 - -

W o m e n --------------------------- 1, 137 1.53 256 149 99 96 54 125 90 92 59 30 29 22 10 9 2 7 2 _ 4 - 2 _ _
T im e ________________ 154 1.34 29 90 6 27 1 - 1 - - - - - - - - - - _ - - _ _ _
Incentive ----------------- 983 1.56 227 59 93 69 53 125 89 92 59 30 29 22 10 9 2 7 2 _ 4 _ 2 _ _

M en 3 b / ------------------------- 16 2.07 - - - - - - - 9 - - 1 - - - 4 - 2 - - - _ _ _
O v e ra lls  and in d u str ia l

garm en ts  (253 w om en
and 4 m en) 3 b / __________ 257 1.52 28 91 14 25 6 20 13 24 16 5 3 3 3 _ - 2 2 - - - 2 - -

W ork  pants (a ll
w om en) 3b / ----------------------- 390 1.48 106 43 48 26 23 40 29 40 15 10 1 2 - 4 - 1 2 - - - - - -

S p re a d e rs  (10 m en and
2 w om en) 3 a / _______________ 12 1.95 - - - - - 1 - 3 2 1 2 - 1 - - 2 - - - - - - -

T hread  t r im m e rs  (a ll
w o m e n )_______________________ 55 1.32 35 9 1 3 2 2 2 - 1 - - - - - - - _ _ _ _ _ _ .

Incentive __________________ 36 1.34 21 5 1 2 2 2 2 - 1 - - - - - - - _ _ _ _ _ _ _
W atchm en  (a ll m en) 3 a / _____ 6 1.29 3 3 - - - - - - - - - - - - - - - - - - - - -
W ork  d is tr ib u to rs

(33 m en  and
5 w om en) 3 a / ------------------------ 38 1.42 3 1 16 5 3 7 3

1 E x clu d es  p re m iu m  pay fo r  ov e rtim e  and fo r  w ork on w eeken d s, h o lid a y s , and late sh ifts .
2 Includes 2 w o rk e r s  rep o rte d  as le a rn e rs  under $1.25.
3 In su ffic ien t data to w arran t presen ta tion  o f separate a v e ra g e s  by m ethod o f w age paym ent; (a) a ll o r  predom inantly  t im e w o rk e rs , and (b) a ll o r  predom in an tly  in centive w o rk e rs .
4 Includes data fo r  w o rk e r s  in c la s s ific a t io n s  in addition to those shown sep a ra te ly .
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Table 19. Occupational Earnings: Tennessee

( N u m b e r  a n d  a v e r a g e  s t r a i g h t - t i m e  h o u r ly  e a r n i n g s  1 o f  w o r k e r s  in  s e l e c t e d  o c c u p a t i o n s  in  w o r k  c l o t h i n g  m a n u f a c t u r i n g  e s t a b l i s h m e n t s ,  M a y  1 9 6 4 )

O ccu pa tion  and se x
Num ber

of
w ork ers

A verage
hourly

ea rn in gs1 2

N um ber o f w o rk e rs  re ce iv in g  s tra ig h t-t im e  hourly  earn in gs o f—

$1.25
and

under
$1.30

$1.30

$1.35

$1.35

$1.40

$1.40

$1.45

$1.45

$1.50

$1.50

$1.60

$1.60

$1.70

$1.70

$1.80

$1.80

$1.90

$1.90

$2.00

$2.00

$2.10

$2.10

$2.20

$2.20

$2.30

$2.30

$2.40

$2.40

$2.50

$2.50

$2.60

$2.60

$2.70

$2.70

$2.80

$2.80
and

ov er

A ll p ro d u ctio n  w o r k e r s .  __________________________ 8, 318 $ 1. 39 2 3482 1069 882 619 446 696 421 331 140 90 60 37 17 4 3 7 3 7 4
W o m e n ___________________________________________ 7, 205 1. 38 3194 935 769 485 384 615 357 240 104 61 35 13 9 _ 2 1 _ 1 _
M e n ______________________________________________ 1 ,113 1. 49 288 134 113 134 62 81 64 91 36 29 25 24 8 4 1 6 3 6 4

S e le c te d  o ccu p a tio n s

C u tters, m ach in e  (a ll m e n ) ---------------------------------- 103 1. 70 _ 1 4 6 9 20 14 17 8 7 6 9 2 _ _ _ _ _ .
T im e --------------------------------------------------------------------- 86 1. 65 . _ 4 6 8 18 14 16 8 5 4 3 - - _ _ _ _ _
In cen tive_________________________________________ 17 1. 94 - 1 . . 1 2 - 1 - 2 2 6 2 - - - _ - _

F o ld e rs , garm en t (a ll w om en) 3 b / 4 -------------------- 47 1. 39 26 . 5 1 4 6 3 - - - - 2 - - - - - - -
Hand 3 b / -------------------------------------------------------------- 41 1. 39 24 _ 3 - 4 6 2 - - - - 2 - - - - - - -

In sp e cto rs , fin a l (407 w om en  and 2 m e n ) --------- 409 1.40 174 45 48 31 25 25 30 12 7 4 7 - 1 - - - - - -
In cen tive -------------------------------------------------------------- 400 1.40 168 43 47 31 25 25 30 12 7 4 7 - 1 - - - - - -

J a n itors  3 a / --------------------------------------------------------------- 67 1. 29 39 13 8 1 5 1 - - - - - . - - - - _ _ _
M en 3 a7"__________________________________________ 49 1. 30 25 11 6 1 5 1 - - - - - - - - _ - - - _
W o m e n 3 a / ----------------------------------------------------------- 18 1. 27 14 2 2 . . . - - - _ - - - - - - - - _

M a rk e rs  3 a7~------------------------------------------------------------- 47 1. 53 13 1 2 5 2 1 7 13 - _ 1 - 2 - - - _ _ _
M e n 3 a7~---------------------------------------------------------------- 38 1. 56 9 1 2 3 2 1 7 10 - _ 1 _ 2 - _ - _ _ _
W o m e n 3 a/ ---------------------------------------------------------- 9 1. 44 4 . _ 2 . . . 3 - . - . _ - _ - - _ _

P r e s s e r s ,  fin ish , hand (13 w om en
and 1 m an) 3 b / ------------------------------------------------------ 14 1. 54 5 1 2 _ 1 2 - - 1 - 1 . - - _ _ - 1 _

P r e s s e r s ,  fin ish , m a ch in e  3 b / ---------------------------- 157 1. 53 29 18 19 21 9 5 11 11 19 7 4 3 1 - _ _ _ _ _
M en 3 b / __________________________________________ 85 1. 58 21 1 7 7 5 4 8 10 8 7 4 3 - - - - - - _
W o m e n 3 b / ----------------------------------------------------------- 72 1.47 8 17 12 14 4 1 3 1 11 . _ . 1 . _ _ . _ _

R ep a irm en , sew ing m a ch in e  (a ll m en) 3 a / -------- 76 1. 94 - 5 - 3 - 7 6 11 9 4 6 9 1 3 1 3 1 5 2
S ew ing-m ach ine o p e r a to r s  (6, 048 w om en

and 18 m en) 4 ______________________________________ 6, 066 1. 38 2687 770 615 417 331 548 307 211 76 55 28 11 7 - 2 1 - - -
In cen tive --------------------------------------------------------- 6, 022 1. 38 2675 769 604 415 327 536 305 211 76 55 28 11 7 - 2 1 - - -

D ungarees (a ll w om en) 3 b / ------------------------------ 1, 330 1. 40 506 197 128 107 66 128 81 55 31 18 7 3 3 - - - - - -
O v e ra lls  and in d u str ia l garm en ts

(a ll w om en) 3 b / ------------------------------------------------ 988 1. 34 614 54 95 61 30 70 15 36 7 3 3 - - - - - - - -
W ork pants (2, 018 w om en

and 18 m en) 3 b / ------------------------------------------------ 2, 036 1. 38 7 57 396 248 119 135 164 125 59 15 8 6 4 - - - - - - -
W ork sh irts  (a ll w om en) 3 b / --------------------------- 903 1. 38 438 73 96 54 56 101 40 22 5 10 6 2 - - - - - - _

S p re a d e rs  (91 m en and 7 w o m e n )------------------------ 98 1. 42 23 18 26 5 1 5 6 8 1 3 2 - - - - - - - -
T im e --------------------------------------------------------------------- 86 1. 37 23 18 26 5 . 2 6 6 - - - - - - - - - - -
In cen tive --------------------------------------------------------------- 12 1. 77 . _ _ _ 1 3 - 2 1 3 2 - - - - - - - -

S tock  c le rk s  3 a / ------------------------------------------------------ 25 1. 47 4 5 7 1 _ . 2 3 1 - 2 - - - - - - - -
M en 3 a/ __________________________________________ 16 1. 54 3 2 3 1 - - 1 3 1 - 2 - - - - - - - -
W o m e n 3 a / ----------------------------------------------------------- 9 1. 35 1 3 4 - - - 1 - - - - - - - - - - - -

T hread  t r im m e rs  (84  w om en  and
29 m en) 3 b / ---------------------------------------------------------- - 113 1. 36 56 22 4 6 4 17 2 1 - 1 - - - - - - - - -

U n d e rp re ss e rs , hand (28 w om en
and 4 m en) 3 b / ------------------------------------------------------ 32 1. 41 10 6 4 - 5 3 - 2 2 - - - - - - - - - -

U n d e rp re ss e rs , m a ch in e  3 b / ------------------------------- 32 1. 32 21 7 - - 2 - - 2 - - - - - - - - - - -
W om en 3 b / ----------------------------------------------------------- 24 1. 29 17 7 _ _ _ _ - _ . - _ - - - - - - - -
Men 3 b /T I ------------------------------------------------------------- 8 1. 43 4 _ _ _ 2 _ - 2 - _ - . - - _ - - - -

W atchm en (a ll m en) 3 a / ----------------------------------------- 19 1. 33 10 5 . _ _ 3 1 - _ - _ - - - - - - - -
W ork  d is tr ib u to rs  3 aJ~Z------------------------------------------- 165 1. 36 39 19 54 29 12 5 3 1 3 - - - - - - - - - -

M en 3 a/ ---------------------------------------------------------------- 117 1. 35 38 13 27 29 9 - 1 - - - - - - - - - - - -

W o m e n 3 a / ----------------------------------------------------------- 48 1. 42 1 6 27 _ 3 5 2 1 3 _ _ _ _ _ _ _ - - -

1 E xclu des p rem iu m  pay fo r  o v e r t im e  and fo r  w ork  on w eekends, holidays, and la te  sh ifts .
2 Includes 130 w o rk e r s  under $ 1. 25.
3 In su ffic ien t data to w arra n t p re se n ta tio n  o f separate  a vera g es  by m ethod o f w age paym ent; (a) a ll o r  predom in an tly  tim e w o rk e rs , and (b) a ll o r  predom in an tly  in cen tiv e  w o rk e rs .
4 Includes data fo r  w o rk e r s  in c la s s i f ic a t io n s  in addition to those shown sep a ra te ly .
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Table 20. Occupational Earnings: Texas

( N u m b e r  a n d  a v e r a g e  s t r a i g h t - t i m e  h o u r ly  e a r n i n g s 1 o f  w o r k e r s  in  s e l e c t e d  o c c u p a t i o n s  in  w o r k  c l o t h i n g  m a n u f a c t u r i n g  e s t a b l i s h m e n t s  , J u n e  1 9 6 4 )

N um ber o f  w o rk e r s  re ce iv in g  s tra ig h t-t im e  hou rly  earn in gs o f—

O ccu pa tion  and sex o f
w o rk e rs

hourly  
earn ings 1 Under 

$1. 25

$1. 25 
and 

under 
$1. 30

$1. 30 

$1. 35

~$1. 3 5 

$ 1 .4 0

$1. 40 

$1. 45

$1. 45 

$1. 50

$1. 50 

$1. 60

$1. 60 

$1. 70

$1. 70 

$1. 80

$1. 80 

$1. 90

$1. 90 

$2. 00

$2. 00 

$2. 10

$2. 10 

$2. 20

$2. 20 

$2. 30

$2. 30”  

$2. 40

$2. 40 

$2. 50

$2. 50 

$2. 60

$2. 60 

$2. 70

$2770" 

$2. 80

Jz 7 <

an(
ove

A ll p r o d u c tio n  w o r k e r s _____________________ 6, 807 $1. 36 298 3720 549 553 314 288 362 244 134 126 85 52 24 13 1 1 5 7 3 13 6
W o m e n ____________________________________ 5 ,989 1. 34 298 3388 483 473 253 262 325 199 104 86 54 45 11 5 2 _ 1 - - -
M e n ________________________________________ 818 1. 49 - 332 66 80 61 26 37 45 30 40 31 7 13 8 9 5 6 3 13 6

S e le c te d  occu p a tion s  

C u tte rs , m ach in e  (69 m en and
4 w o m e n )____________________________________ 73 1. 88 - - - - 8 1 4 13 6 16 7 3 1 - 3 4 2 - 5 -

T im e _______________________________________ 24 1. 79 _ - _ - 2 - 2 4 4 4 4 2 - - - 2 - - - -
In cen tive___________________________________ 49 1 .93 - - - - 6 1 2 9 2 12 3 1 1 - 3 2 2 - 5 -

F o ld e r s ,  garm en t 2b / _______________________ 41 1. 36 - 21 5 3 2 3 4 - 1 - 2 - - - - - - - - -
Hand (24  w om en  and 3 m en) 2b / _______ 27 1. 39 - 14 2 3 - 1 4 - 1 - 2 - - - - - - - - -
M ach ine (12 m en and 2 w om en) 2b / ____ 14 1. 31 - 7 3 - 2 2 - -

I n s p e c to rs , fin a l (a ll w o m e n )______________ 255 1. 33 10 146 22 28 4 15 10 11 4 2 3 - - - - - - - - -
In cen tive___________________________________ 208 1. 34 10 99 22 28 4 15 10 11 4 2 3 - - - - - - - - -

J an itor s 2a /____________________________________ 53 1. 29 - 33 9 7 2 - 2 - - - - - - - - - - - - -
M en za J ____________________________________ 42 1. 30 - 22 9 7 2 - 2
W om en 2a / _________________________________ 11 1. 25 - 11 - - - - - - - - - - - - - - - - - -

M a rk e rs  (a ll  m e n )___________________________ 22 1. 70 - 2 2 1 - - - 4 6 - 4 1 2 - - - - - - -
T im e ................... ..................................................... 10 1. 67 - - 2 1 - - - - 4 - 2 1 - - - - - - - -
In cen tive___________________________________ 12 1. 73 - 2 - - - - - 4 2 - 2 - 2 - - - - - - -

P r e s s e r s ,  fin ish , m a ch in e  2b / ____________ 109 1. 48 - 36 6 8 9 8 15 9 2 3 8 3 - 1 1 - - - - -
W om en  2b / _________________________________ 67 1. 43 - 23 6 6 3 6 13 3 2 - 5 - - - - - - - - -
M en 2b / ~ __________________________________ 42 1. 56 - 13 - 2 6 2 2 6 - 3 3 3 - 1 1 - - - - -

R e p a irm e n , sew ing m ach in e
(a ll m en) za /_________________________________ 49 2. 24 - - - 2 - - 1 2 2 5 5 - 5 4 4 1 4 2 8 4

S ew in g -m a ch in e  o p e r a to r s  (4 , 826
w om en  and 26 m en) 2b / 3__________________ 4, 852 1. 34 66 2966 400 360 212 208 249 151 67 77 36 41 11 5 2 - 1 - - -

D ungarees (2 , 237 w om en  and
14 m en) 2b / ______________________________ 2, 251 1. 34 66 1421 144 163 77 100 98 63 26 35 22 32 2 1 - - 1 - - -

W ashable s e r v ic e  a p p a re l (a ll
w om en) 2b / ______________________________ 238 1. 29 - 194 16 4 2 4 8 6 4

W ork  pants (1 , 348 w om en  and
6 m en) 2b /________________________________ 1, 354 1. 35 - 777 148 117 65 58 69 51 20 20 8 7 8 4 2 - - - - -

W ork  sh irts  (a ll w om en) 2b / ____________ 436 1. 36 - 233 31 35 35 24 43 15 10 4 3 2 1 - - - - - - -
S p re a d e rs  (66 m en and 9 w o m e n )_________ 75 1. 48 - 20 13 6 3 4 7 6 6 6 2 - 2 - - - - - - -

T im e ------------------------------------------------------------ 24 1. 31 _ 13 6 - 2 - 3 - - - - - - - - - - - - -
In ce n tiv e ___________________________________ 51 1. 56 - 7 7 6 1 4 4 6 6 6 2 - 2 - - - - - - -

S tock  c le r k s  (18 m en  and
2 w om en) 2a / ________________________________ 20 1. 38 - 7 3 4 2 - 2 - - 2 - - - - - - - - - -

U n d e rp re ss e rs  , hand (16 w om en
and 4 m en) 2b / ______________________________ 20 1. 58 - 4 2 2 2 - - 2 4 - 2 2 - - - - - - - -

U n d e r p r e s s e r s ,  m ach in e  (13 w om en
and 2 m en) 2b / ______________________________ 15 1. 28 42 6 2 3 - 1 1

W atchm en (a ll m en) 2a / _____________________ 10 1. 27 - 6 4 - - - - - - - - - - - - - - - - -
W ork  d is tr ib u to rs  2a77______________________ 148 1. 28 - 110 9 10 18 - 1 - - - - - - - - - - - - -

M en 2a / ____________________________________ 131 1. 28 - 99 8 10 13 - 1
W om en 2a / _________________________________ 17 1. 30 - 11 1 - 5 - - - - - - - - - - - - - - -

1 E x clu d es  p re m iu m  pay fo r  ov e rtim e  and fo r  w ork on w eek en d s, h o lid a y s , and late sh ifts .
2 In su ffic ien t data to w arran t p resen ta tion  o f separate a vera g es  by m ethod o f  w age paym ent; (a) a ll o r  predom in an tly  t im e w o rk e rs , and (b) a ll o r  p redom in an tly  in centive w o rk e rs .
3 Includes data fo r  w o rk e r s  in c la s s ific a t io n s  in addition to those shown sep a ra te ly .
4 W o rk e rs  w e re  at $0. 90 to  $0. 95.
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Table 21. Occupational Earnings: Virginia

( N u m b e r  a n d  a v e r a g e  s t r a i g h t - t i m e  h o u r l y  e a r n i n g s 1 o f  w o r k e r s  in  s e l e c t e d  o c c u p a t i o n s  in  w o r k  c l o t h in g  m a n u f a c t u r i n g  e s t a b l i s h m e n t s ,  J u n e  1 9 6 4 )

CO

Av e r ag e 
hourly

N um ber o f w o rk e rs  re ce iv in g  stra ig h t-t im e  h ou rly  earn in gs o f

O ccupation  and sex o f $1. 25 $1. 30 $1. 35 $1. 40 $1. 45 $1. 50 $1. 60 $1. 70 $1. 80 $1. 90 $2. 00 $2. 10 $2. 20 $2. 30 $2. 40 $2. 50 $2. 60 $2. 70

w o rk e r  s earn ings 1 2 under - - - - - - - - - - - - and
$1. 30 $1. 35 $1. 40 $ 1 .4 5 $1. 50 $1. 60 $1. 70 $1. 80 $ 1 .9 0 $2. 00 $2. 10 $2. 20 $2. 30 $2. 40 $2. 50 $2. 60 $2. 70 over

A ll p rod u ction  w o rk e r s 4, 146 $1. 40 219 7 1 416 322 238 222 342 198 130 130 54 38 31 14 12 7 9 4 8
W om en 3, 598 1. 38 1836 353 220 214 194 320 174 111 93 33 19 15 8 6 2 - - -
M e n _______________________________________ 548 1. 55 135 63 102 24 28 22 24 19 37 21 19 16 6 6 5 9 4 8

S e le cte d  o ccu p a tio n s

C u tte rs , m ach in e (52 m en and
1 w om an) _ . ........ 53 1 .93 1 - 1 - 1 6 7 1 13 5 6 2 1 2 2 2 - 3

T im e ______________________________________ 20 1. 71 1 - 1 - 1 3 - 1 13 - - - - - - - - -
Incent iv e __________________________________ 33 2. 06 _ _ - _ - 3 7 - - 5 6 2 1 2 2 2 - 3

In s p e c to rs , fin a l (229 w om en  and
3 m e n )______________________________________ 232 1. 43 90 27 13 15 19 29 11 8 12 - 1 2 2 3 - - - -

In cen tive__________________________________ 186 1. 44 85 7 8 9 17 23 11 8 10 - 1 2 2 3 - - - -
J an itors  3a / __________________________________ 32 1. 30 14 12 _ 3 3 - - - - - - - - - - - - -

M en 3a7” 20 1. 32 7 7 _ 3 3 _ _ _ _ _ _ _ _ _ _ _ _ _
W om en 3a / ________________________________ 12 1. 28 7 5 _ . _ _ - - - - - - - - - -

M a rk e rs  (a ll m en) 3a / ______________________
P r e s s e r s ,  fin ish , hand (8 m en  and

8 1. 93 - - - 1 2 - * 3 " 1 1 - "

6 w om en) 3b / _______________________________
P r e s s e r s ,  fin ish , m a ch in e  (45 w om en

14 1. 45 4 1 1 2 1 3 2 - - - - -

and 12 m en) 3b /____________________________ 57 1. 49 20 6 8 4 2 2 5 - - 2 6 - - - 2 - - -
R e p a irm e n , sew ing m ach in e

(a ll m en) 3a /________________________________
S ew ing-m ach ine o p e r a to r s  (2 ,9 1 8

39 2. 04 " - " 2 2 2 4 5 5 1 7 2 " 3 2 3 1

w om en  and 2 m en) 3h / 4 .. . 2, 920 1. 39 1480 275 182 176 159 271 145 96 78 28 11 12 5 2
W ork  pants (914 w om en  and

2 m en) 3b /_______________________________ 916 1. 40 410 106 67 63 43 84 56 36 25 11 7 6 2 - - - - -
O v e r a lls  and in d u str ia l garm en ts

(a ll w om en) 3b / 85 1. 37 40 5 6 14 5 9 2 3 - - 1 - - - - - - -
D ungarees (a ll w om en) 3h / 1 ,7 0 3 1. 38 886 151 100 95 101 162 81 52 47 15 2 6 3 2 - - - -

S p re a d e rs  (30 m en  and 1 w om an) 3b / ____ 31 1. 56 8 5 - 5 - - 1 1 6 3 - 1 1 - - - - -
S tock  c le r k s  (8 m en and 2 w om en) 3 a /___
U n d e rp re ss e rs  , m a ch in e  (10 w om en  

and 3 m en) 3b / ---------------------------------------------

10 1. 38 1 2 1 3 3 - - - - " " " _

13 1. 34 5 2 2 2 2 - - - - - - - - - - - - -
W atchm en (a ll m en) 3a / -------------------------------
W ork  d is tr ib u to rs  (8^~men and

7 1. 33 " 4 3 - “ • " - “ “ " “ '

1 w om an! 3a / . . .  _ 87 1. 33 28 13 34 4 6 2 _ _ _ _ _ _ _ _ _ _ _ _

1 E x clu des  p re m iu m  pay  fo r  o v e rt im e  and fo r  w ork  on w eeken d s, h o lid a y s , and late sh ifts .
2 Includes 153 w o rk e r s  under $ 1 .2 5 .
3 In su ffic ien t data to w arra n t pre se n ta tio n  o f separate a verages by m ethod  o f  w age paym ent; (a) a ll o r  p redom in an tly  t im e w o rk e rs , and (b) a ll o r  p redom in an tly  in cen tive  w o rk e rs .
4 Includes data fo r  w o rk e r s  in c la s s if ic a t io n s  in addition to those shown sep a ra te ly .
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Table 22. Minimum Rates1

( N u m b e r  o f  w o r k  c l o t h i n g  m a n u f a c t u r i n g  e s t a b l i s h m e n t s  s t u d i e d  b y  m i n i m u m  h o u r l y  e n t r a n c e  a n d  j o b  r a t e s  o f  t i m e - r a t e d  p r o d u c t i o n  w o r k e r s ,
U n i t e d  S t a t e s  a n d  s e l e c t e d  r e g i o n s ,  M a y —J u n e  1 9 6 4 )

M inim um  rate
United States 2 M iddle Atlantic B o rd e r  States Southeast Southw est G reat Lakes M iddle W est P a c if ic

Entrance
rate

Job
rate

Entrance
rate

Job
rate

E ntrance
rate

Job
rate

E ntrance
rate

Job
rate

E ntrance
rate

Job
rate

E ntrance
rate

Job
rate

E ntrance
rate

Job
rate

E ntrance
rate

Job
rate

E sta b lish m en ts  stud ied  _ . _ 221 221 14 14 35 35 67 67 33 33 23 23 31 31 12 12

E sta b lish m en ts  having an esta b lish e d
m in im u m . . . .  .. . . . 214 213 14 14 32 32 66 66 32 32 22 22 31 31 11 10

$ 1 .2 5 _____ ... . 201 175 14 10 32 32 66 59 32 32 22 18 20 11 9 7
O ver $1. 25 and under $1. 30 . 1 3 . _ _ _ _ _ 1 3
$1. 3 0 _____ ... ...................... 4 10 _ _ _ _ _ 3 _ 1 4 6
O ve r $1. 30 and under $1. 35 . 3 3 _ 1 _ _ _ 1 _ 2 1 1
$1. 3 5 _____.... 4 6 _ 1 _ _ _ 2 _ 1 4 2
$1. 375____ ... ._ . 3 _ 1 _ _ . _ _ _ 2
$1 - 40 . 3 _ 1 _ _ _ 1 _ _ _ 1
$ 1 .4 3 _ 1 _ _ _ _ _ _ _ 1
$1. 45 . _ 4 _ _ . _ _ _ _ _ 4
S i. 47 _ _ 1 _ _ _ _ _ _ _ _ 1
$1. 50 and o v e r 1 4 - - - - - - - - - 2 - 1 1 1

E sta b lish m en ts  having no esta b lish e d
m in im u m __ _ ___ 7 8 - 3 3 1 1 1 1 1 1 - - 1 2

M in im um  h o u r ly  en tra n ce  and job  ra tes re fe r  to the low est ra tes fo r m a lly  e s ta b lish ed  fo r  in e x p e rie n ce d  and e x p e r ie n ce d  t im e -ra te d  w o rk e r s , r e s p e c t iv e ly , in unsk illed  production  
and re la te d  occu p a tio n s  in the esta b lish m en t, excep t w atchm en, a p p re n tice s , handicapped , and superannuated w o rk e r s .

2 Includes data fo r  re g io n s  in addition to those shown sep arate ly .

1 ,ble 23. Method of Wage Payment

(P e rce n t o f produ ction  w o rk e r s  in w ork  cloth ing  m anufacturing  esta b lish m en ts  by m ethod o f  w age paym ent, 
United States and s e le c te d  re g io n s , M ay—June 1964)

M ethod o f w age pa ym en t1 United 
States 2

M iddle
A tlantic

B o rd e r
States Southeast Southw est G reat

L akes
M iddle 

W est P a c if ic

A ll p rod u ction  w o r k e r s __________________________ 100 100 100 100 100 100 100 100

In centive w o r k e r s _________________________________ 84 65 86 88 84 71 85 85
Individual p ie ce w o rk  . . . . 75 65 55 82 83 54 78 85
G roup p ie ce w o rk 1 - ( 3) 1 (3) ( 3) 1 ( 3)Individual bonus . . . . . . . . 8 _ 31 4 17 4
G roup b o n u s ____________________________________ ( 3) ( 3) ( 3) ( 3) 1 2 -

T im e -r a t e d  w o rk e rs  _ . . . . 16 35 14 12 16 29 15 15
F o rm a l plans _ ............................. 5 - 7 1 5 8 11 9

Single rate ... _ . . .  _ __  . 2 - 3 1 3 1 2 7
Range o f ra tes ... _ _ . 3 - 4 1 2 7 10 2

Individual ra te s________________________________ 11 35 7 10 12 21 4 6

1 F o r  defin ition  o f m ethod o f wage paym ent, see  appendix A.
2 Includes data fo r  reg ion s in addition to th ose  shown sep a ra te ly .
3 L e s s  than 0. 5 p ercen t.

N O T E :  B e c a u s e  o f  r o u n d i n g ,  s u m s  o f  i n d i v i d u a l  i t e m s  m a y  n o t  e q u a l  t o t a l s . 00On
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Table 24. Scheduled Weekly Hours 00
ON

( P e r c e n t  o f  p r o d u c t i o n  w o r k e r s  in  w o r k  c l o t h i n g  m a n u f a c t u r i n g  e s t a b l i s h m e n t s  b y  s c h e d u l e d  w e e k ly  h o u r s , 1
U n it e d  S t a t e s  a n d  s e l e c t e d  r e g i o n s ,  M a y —J u n e  1 9 6 4 )

W eekly  hours United 
States 2

M iddle
A tlantic

B o rd e r  
State s Southeast Southw est G reat

L akes
M idd le

W est P a c if ic

A ll p ro d u ctio n  w o r k e r s ----------------------------------------- 100 100 100 100 100 100 100 100

U nder 37 V2 h o u r s__________________________________ ( 3) 3
37V2 h o u r s __________________________________________ ( 3) _ _ _ _ 5 _ _
40 h o u r s ____________________________________________ 97 100 96 100 93 95 97 100
41 h o u r s ____________________________________________ 1 _ 4 _ _ _ _ _
44 h o u r s ____________________________________________ 1 7

1 Data re la te  to the predom inant w ork  schedule fo r  fu ll-t im e  d a y -sh ift  w o rk e r s  in ea ch  esta b lish m en t.
2 Includes data fo r  reg ion s  in addition to those shown sep a ra te ly .
3 L e ss  than 0. 5 p erce n t.

N O TE: B e ca u se  o f  rounding, sum s o f individual item s m ay not equal to ta ls .

Table 25. Paid Holidays

(P e rc e n t  o f p rodu ction  w o rk e rs  in w ork  cloth ing m anufacturing  esta b lish m en ts  w ith  fo r m a l p r o v is io n s  fo r  paid h o lid a y s , 
United States and s e le c te d  re g io n s , M ay—June 1964)

N u m ber o f paid holidays United 
S ta tes1

M iddle
A tlantic

B o rd e r
States Southeast Southw est G reat

L akes
M iddle

W est P a c if i c

A ll p rod u ction  w o rk e r s  _ 100 100 100 100 100 100 100 100

W o rk e rs  in e s ta b lish m en ts  provid ing
paid h o l id a y s _____________________________________ 66 94 69 51 60 90 96 98

1 day .. _ _ ( 1 2) _ _ 1 _ _ _ _
2 d a y s _______________________________ ____________ 4 - 3 8 4 - 3 -
3 days _ _. _ 4 - - 9 - - - -
4 days plus 1 ha lf day_________________________ 1 - - 2 - - - -
5 d a y s ___________________________________________ 4 4 2 2 9 2 9 -
6 d a y s ___________________________________________ 25 14 42 16 31 45 21 _
6 days plus 1 h a lf day_________________________ 1 - - 1 - 5 - -
7 d a y s _____________________ ____ _________________ 25 69 20 12 16 38 64 65
8 d a y s ___________________________________________ 1 - 1 - - - - 33
9 d a y s ___________________________________________ (2) 7 1 " - - -

W o rk e rs  in e s ta b lish m en ts  provid ing
no pa id  h o l id a y s _________________________________ 34 6 31 49 40 10 4 2

1 Includes data fo r  re g io n s  in addition to those shown sep a ra te ly .
2 L e s s  than 0. 5 p e rce n t.

N O T E :  B e c a u s e  o f  r o u n d i n g ,  s u m s  o f  i n d i v i d u a l  i t e m s  m a y  n o t  e q u a l  t o t a l s .
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Table 26. Paid Vacations

( P e r c e n t  o f  p r o d u c t i o n  w o r k e r s  in  w o r k  c l o t h i n g  m a n u f a c t u r i n g  e s t a b l i s h m e n t s  w i t h  f o r m a l  p r o v i s i o n s  f o r  p a i d  v a c a t i o n s ,
a f t e r  s e l e c t e d  p e r i o d s  o f  s e r v i c e ,  U n it e d  S t a t e s  a n d  s e l e c t e d  r e g i o n s ,  M a y —J u n e  1 9 6 4 )

V acation  p o licy United 
States 1

M iddle
Atlantic

B o r d e r
States Southeast Southw est G reat

Lakes
M iddle

W est P a c ific

A ll p rod u ction  w o rk e r s ___________________________ 100 100 100 100 100 100 100 100
M ethod o f  paym ent

W o rk e rs  in establish m en ts provid ing
paid v a c a t io n s ------------------------------------------------------ 91 94 93 84 95 97 100 98

L e n g th -o f-t im e  p a y m en t_____________________ 31 71 26 24 41 30 29 34
P e rce n ta g e  paym ent___________________________ 56 18 61 57 49 55 71 63
F la t -su m  pa y m e n t-------------------------------------------- 2 - 1 3 2 _ _ _
O th e r ------------------------------------------------------------------- 2 4 5 - 3 12 _ _

W o rk e rs  in establishm ents provid ing
no paid v a c a t io n s ------------------------------------------------- 9 6 7 16 5 3 2

Am ount o f vacation  pay 2
A fter 1 y e a r  o f s e r v ice

1 w e e k ----------------------------------------------------------------------- 80 27 85 73 86 90 99 98
O ver 1 and under 2 w e e k s ----------------------------------- 2 7 6 _ 2 _ _ _
2 w e e k s -------------------------------------------------------------------- 8 60 _ 11 7 _ 1 _
O ver 2 and under 3 w e e k s _______________________ (3) - - - - 7 - -

A fter  3 y e a rs  o f s e r v ice
1 w e e k ______________________________________________ 55 23 48 60 64 73 51 19
O ve r 1 and under 3 w e e k s _______________  ______ 6 7 17 4 2 8 _ _
2 w e e k s -------------------------------------------------------------------- 30 64 28 21 29 10 49 79
O ve r 2 and under 3 w e e k s ------------------------------------ (3) - - - - 7 - -

A fter 5 y e a rs  o f s e r v ice
1 w e e k ______________________________________________ 26 _ 30 34 36 1 8 _
O ver 1 and under 2 w e e k s ------------------------------------ 1 7 2 _ 2 _ . _
2 w e e k s -------------------------------------------------------------------- 63 87 61 50 58 83 92 98
O ver 2 and under 3 w e e k s ------------------------------------ 1 _ _ _ _ 13 _ .
3 w e e k s -------------------------------------------------------------------- (3) - - - - - - -

A fte r  10 y e a rs  o f s e r v ice
1 w eek _______________________________________________ 2 _ 30 34 36 1 8 _
O ver 1 and under 2 w e e k s ------------------------------------ 7 2 _ 2 _ _ _
2 w e e k s -------------------------------------------------------------------- 57 87 41 46 58 75 83 95
O ver 2 and under 3 w e e k s _______________________ 6 - 20 4 - 21 _ _
3 w e e k s -------------------------------------------------------------------- 1 - - - - - 9 2

A fter 15 y e a rs  o f s e r v ice
1 w e e k ----------------------------------------------------------------------- 26 _ 30 34 36 1 8 _
O ver 1 and under 2 w e e k s _______________________ 1 7 2 _ 2 _ _ _
2 w e e k s -------------------------------------------------------------------- 53 87 41 44 58 58 70 85
O ver 2 and under 3 w e e k s ----------------------------------- 4 _ 20 _ _ 13 _ _
3 w e e k s _____________________________________________ 6 _ _ 6 _ 17 22 13
O ver 3 and under 4 w e e k s _______________________ 1 - - - - 8 - -

A fter 20 y e a rs  o f s e r v i c e 4
1 w eek ______________________________________________ 26 _ 30 34 36 1 8 .
O ver 1 and under 2 w e e k s _______________________ 1 7 2 - 2 - _ _
2 w e e k s -------------------------------------------------------------------- 53 81 41 44 58 58 70 85
O ve r 2 and under 3 w e e k s ----------------------------------- 4 _ 20 _ - 13 _ _
3 w e e k s -------------------------------------------------------------------- 4 6 - 2 _ 5 22 13
O ve r 3 and under 4 w e e k s ------------------------------------ 2 _ _ 4 _ 8 _ _
4 w e e k s _____________________________________________ 1 - - 11 - -

1 Includes data fo r  reg ion s in addition to those show n sep arate ly .
2 V aca tion  paym ents such  as p e rcen t o f annual earn ings and f la t -su m  am ounts w e re  co n v e rte d  to an equivalent tim e b a s is . P e r io d s  o f 

s e r v ic e  w e re  a rb itra r ily  ch osen  and do not n e c e s s a r i ly  r e f le c t  the in div idua l esta b lish m en t p r o v is io n s  fo r  p r o g re s s io n . F o r  exam ple , changes 
in  p ro p o r tio n s  indicated  at 5 y e a r s  may in clu de  changes o c c u rr in g  betw een  3 and 5 y e a r s .

L e ss  than 0. 5 percen t.
4 V acation  p r o v is io n s  w ere  v irtu a lly  the sam e a fter lo n ge r  p e r io d s  o f s e r v ic e .
N O T E :  B e c a u s e  o f  r o u n d i n g ,  s u m s  o f  i n d i v i d u a l  i t e m s  m a y  n o t  e q u a l  t o t a l s .
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Table 27. Health, Insurance, Pension, and Severance Plans COo>
(P e rc e n t  o f p rodu ction  w o rk e rs  in w ork cloth ing  m anufacturing  esta b lish m en ts  with sp e c ifie d  health , in su ra n ce , pen sion , 

and sev e ra n ce  plans, United States and s e le c te d  re g io n s , M ay^June 1964)

T ype o f plan 1 United 
States 2

M iddle
A tlantic

B o rd e r
States Southeast Southw est G reat

L akes
M iddle

W est P a c if ic

A ll p ro d u ction  w o r k e r s __  -  _____  — ____ 100 100 100 100 100 100 100 100

W o rk e rs  in e s ta b lish m en ts  prov id in g :

L ife  in su ra n ce  _ _ 71 63 52 73 82 77 69 80
A cc id e n ta l death and d ism em b erm en t

in s u r a n c e ____________  _____  __________  _ 34 _ 31 42 34 49 3 37
S ick n ess  and a cc id e n t in surance  or

s ick  lea v e  o r  b o th 3 _______________ ______ 29 68 10 21 31 57 33 58
S ick n e ss  and a cc id en t in su ra n ce . 28 68 10 21 31 55 26 53
S ick  lea v e  (fu ll pay, no w aiting

p e r io d ) ____  _ __ __ __ __ ___ (4 ) - - - - - - 5
S ick  lea v e  (p a rtia l pay o r  waiting

p e r io d ! 1 - - - - 2 6 .
H osp ita liza tion  in su ra n ce 78 62 65 85 84 60 66 98
S u rg ica l in s u r a n c e _____________________ ______ 73 57 63 74 84 60 66 98
M e d ica l in su ra n ce ______________________________ 29 26 34 28 20 22 36 55
C atastroph e in s u r a n c e ____________  __________ 2 . _ 1 . 11 _ 5
R e tire m e n t p e n s io n ____________________________ 25 62 13 16 35 18 26 74
R e tire m e n t s e v e ra n ce  pay _ 3 - - 2 7 13 1 _
No p la n s ..  __  ____  __  ___  __ __ 15 32 33 7 16 17 10 2

1 Includes on ly  those  plans fo r  w hich at lea st part o f the co s t  is  b orn e  by  the e m p lo y e r  and e x clu d es  le g a lly  re q u ire d  plans such as 
w o rk m e n 's  com p e n sa tio n  and so c ia l se cu rity ; how ev er, plans re q u ire d  by State te m p o ra ry  d isa b ility  in su ra n ce  law s are  in clu ded  if the e m p lo y e r  
co n tr ib u tes  m o re  than is  leg a lly  req u ired  or the e m p loy ees  re c e iv e  b en e fits  in e x c e s s  o f the leg a l req u ire m e n ts .

2 Includes data fo r  reg ion s  in addition to those shown se p arate ly .
3 U ndup licated tota l of w o rk e rs  re ce iv in g  s ick  leave  o r  s ick n e ss  and a ccid en t in su ra n ce  shown sep a ra te ly .
4 L e s s  than 0.5  p ercen t.

Table 28. Nonproduction Bonuses

(P e rc e n t  o f p rodu ction  w o rk e rs  in w ork  cloth ing m anufacturing  esta b lish m en ts  with s p e c ifie d  types of nonproduction  bon u ses ,
United States and s e le c te d  re g io n s , May—June 1964)

T ype o f bonus United 
States 1

M iddle
A tlantic

B o rd e r
States S outheast Southw est G reat

L akes
M iddle

W est P a c if ic

A ll p ro d u ctio n  w o rk e r s  — _ ------------------------ --- 100 100 100 100 100 100 100 100

W o rk e rs  in esta b lish m en ts  with
n on p rod u ction  b o n u se s--------------------------------------- 39 18 38 43 35 33 22 80

C h ris tm a s  o r  y e a r e n d ________________________ 35 18 38 38 35 7 21 80
P r o fi t  s h a r in g __________________________________ 4 - - 5 - 26 1

W o rk e rs  in e sta b lish m en t with no
n on p rod u ction  b o n u s e s __________________________ 61 . 82 62 57 65 67 78 20

1 Includes data fo r  reg ion s  in addition to those shown sep arate ly .
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Appendix A. Scope and Method of Survey

S c o p e  o f  S u r v e y

T h e  s u r v e y  i n c l u d e d  e s t a b l i s h m e n t s  p r i m a r i l y  e n g a g e d  in  m a n u f a c t u r i n g  m e n ' s  a n d  
b o y s '  w o r k  s h i r t s ,  p a n t s ,  a n d  o t h e r  w o r k  c l o t h i n g  a n d  w a s h a b l e  s e r v i c e  a p p a r e l  ( i n d u s t r y  2 3 2 8  
a s  d e f i n e d  in  t h e  1 9 5 7  e d i t i o n  o f  t h e  S t a n d a r d  I n d u s t r i a l  C l a s s i f i c a t i o n  M a n u a l ,  p r e p a r e d  b y  th e  
U .  S .  B u r e a u  o f  t h e  B u d g e t ) .  S e p a r a t e  a u x i l i a r y  u n i t s  s u c h  a s  c e n t r a l  o f f i c e s  w e r e  e x c l u d e d .

T h e  e s t a b l i s h m e n t s  s t u d i e d  w e r e  s e l e c t e d  f r o m  t h o s e  e m p l o y i n g  20 w o r k e r s  o r  m o r e  
a t  t h e  t i m e  o f  r e f e r e n c e  o f  t h e  d a t a  u s e d  in  c o m p i l i n g  t h e  u n i v e r s e  l i s t s .

T h e  n u m b e r  o f  e s t a b l i s h m e n t s  a n d  w o r k e r s  a c t u a l l y  s t u d i e d  b y  th e  B u r e a u ,  a s  w e l l  
a s  th e  n u m b e r  e s t i m a t e d  to  b e  w i t h i n  t h e  s c o p e  o f  t h e  s u r v e y  d u r i n g  th e  p a y r o l l  p e r i o d  
s t u d i e d ,  a r e  s h o w n  in  t h e  f o l l o w i n g  t a b l e :

E s t i m a t e d  N u m b e r  o f  E s t a b l i s h m e n t s  a n d  W o r k e r s  W i t h i n  S c o p e  o f  S u r v e y  a n d  N u m b e r  S t u d i e d ,  

W o r k  C l o t h i n g  M a n u f a c t u r i n g ,  M a y —J u n e  1 9 6 4  *

R e g i o n  1 a n d  S t a t e

N u m b e r  o f  e s t a b l i s h m e n t s 2 W o r k e r s  i n  e s t a b l i s h m e n t s

W  i t h i n  

s c o p e  

o f

s t u d y

S t u d i e d

W i t h i n  s c o p e  o f  s t u d y S t u d i e d

T o t a l 3

N o n s u p e r v i s o r y

T o t a l
P r o d u c t i o n

w o r k e r s

O f f i c e

w o r k e r s

4
U n i t e d  S t a t e s  ------------------------------------- 3 3 7 2 2 1 6 2 , 2 6 5 5 7 ,  6 6 9 1 , 9 0 0 4 8 , 5 7 1

M i d d l e  A t l a n t i c ----------------------------------------------- 2 9 1 4 2 , 3 9 3 2 ,  1 8 6 6 2 1 , 6 6 1

P e n n s y l v a n i a ----------------------------------------------- 1 9 1 1 1 , 7 2 8 1 ,  5 9 9 3 4 1 , 3 6 1

B o r d e r  S t a t e s ------------------------------------------------------ 4 8 3 5 1 0 , 2 7 8 9 ,  6 2 6 2 4 4 8 , 7 8 6

K e n t u c k y ------------------------------------------------------ 1 8 1 4 4 , 8 0 7 4 ,  5 6 2 9 4 4 ,  1 1 1

V i r g i n i a --------------------------------------------------------- 1 8 1 4 4 ,  4 7 6 4 ,  1 4 6 1 3 0 3 , 9 7 0

S o u t h e a s t -------------------------------------------------------------- 1 0 4 6 7 2 4 , 3 2 6 2 2 ,  8 9 7 5 1 2 1 8 , 5 1 2

A l a b a m a ------------------------------------------------------ 1 0 9 2 , 2 1 0 2 ,  0 9 6 4 2 2 ,  1 5 4

G e o r g i a ----------------------------------------------------------- 3 3 2 0 6 , 6 0 7 6 ,  2 2 0 1 4 1 4 , 7 2 8

M i s s i s s i p p i ---------------------------------------------------- 1 5 1 0 4 , 6 0 2 4 ,  3 9 9 7 2 3 , 4 4 5

N o r t h  C a r o l i n a ------------------------------------------ 1 2 7 2 , 0 0 6 1 ,  8 6 4 6 4 1 , 5 4 4

T e n n e s s e e ------------------------------------------------------ 3 4 2 1 8 , 9 0 1 8 ,  3 1 8 1 9 3 6 , 6 4 1

S o u t h w e s t ------------------------------------------------------------- 5 6 3 3 1 2 , 1 5 7 1 1 ,  2 4 6 4 0 4 8 ,  1 3 2

O k l a h o m a ------------------------------------------------------ 1 0 6 1 , 5 6 6 1 ,  4 6 8 4 2 9 4 5

T  e x a s ---------------------------------------------------------------- 3 2 1 8 7 , 4 5 3 6 ,  8 0 7 3 0 5 4 , 7 5 8

G r e a t  L a k e s -------------------------------------------------------- 3 9 2 3 4 , 4 1 5 3 ,  9 5 9 1 9 4 3 , 3 4 1

I n d i a n a ----------------------------------------------------------- 1 3 1 3 2 , 3 6 8 2 ,  1 8 4 6 3 2 , 3 6 8

M i d d l e  W e s t ------------------------------------------------------ 3 4 3 1 5 , 5 1 2 4 ,  8 4 4 3 7 8 5 , 2 1 3

M i s s o u r i --------------------------------------------------------- 2 4 2 3 4 ,  3 0 8 3 , 7 2 9 3 2 9 4 , 2 2 5

P a c i f i c ------------------------------------------------------------------ 1 6 1 2 2 , 5 0 2 2 ,  3 2 2 6 4 2 ,  3 8 2

C a l i f o r n i a ------------------------------------------------------ 1 2 9 1 , 7 9 4 1 ,  7 0 2 4 7 1 , 7 0 9

*  T h e  r e g i o n s  u s e d  i n  t h i s  s t u d y  i n c l u d e d :  M i d d l e  A t l a n t i c — N e w  J e r s e y ,  N e w  Y o r k ,  a n d  P e n n s y l v a n i a ;  B o r d e r

S t a t e s — D e l a w a r e ,  D i s t r i c t  o f  C o l u m b i a ,  K e n t u c k y ,  M a r y l a n d ,  V i r g i n i a ,  a n d  W e s t  V i r g i n i a ;  S o u t h e a s t — A l a b a m a ,  

F l o r i d a ,  G e o r g i a ,  M i s s i s s i p p i ,  N o r t h  C a r o l i n a ,  S o u t h  C a r o l i n a ,  a n d  T e n n e s s e e ;  S o u t h w e s t — A r k a n s a s ,  L o u i s i a n a ,  O k l a h o m a ,  

a n d  T e x a s ;  G r e a t  L a k e s — I l l i n o i s ,  I n d i a n a ,  M i c h i g a n ,  M i n n e s o t a ,  O h i o ,  a n d  W i s c o n s i n ;  M i d d l e  W e s t — I o w a ,  K a n s a s ,  

M i s s o u r i ,  N e b r a s k a ,  N o r t h  D a k o t a ,  a n d  S o u t h  D a k o t a ;  a n d  P a c i f i c — C a l i f o r n i a ,  N e v a d a ,  O r e g o n ,  a n d  W a s h i n g t o n .

2  I n c l u d e s  o n l y  e s t a b l i s h m e n t s  w i t h  2 0  w o r k e r s  o r  m o r e  a t  t h e  t i m e  o f  r e f e r e n c e  o f  t h e  u n i v e r s e  d a t a .

3  I n c l u d e s  e x e c u t i v e ,  p r o f e s s i o n a l ,  a n d  o t h e r  w o r k e r s  e x c l u d e d  f r o m  t h e  p r o d u c t i o n  a n d  o f f i c e  w o r k e r  c a t e g o r i e s  

s h o w n  s e p a r a t e l y .

4  I n c l u d e s  d a t a  f o r  r e g i o n s  i n  a d d i t i o n  t o  t h o s e  s h o w n  s e p a r a t e l y .  A l a s k a  a n d  H a w a i i  w e r e  n o t  i n c l u d e d  i n  

t h e  s t u d y .

39
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M e t h o d  o f  S t u d y

D a t a  w e r e  o b t a i n e d  b y  p e r s o n a l  v i s i t s  o f  B u r e a u  f i e l d  e c o n o m i s t s  u n d e r  t h e  d i r e c t i o n  
o f  t h e  B u r e a u ’ s  A s s i s t a n t  R e g i o n a l  D i r e c t o r s  f o r  W a g e s  a n d  I n d u s t r i a l  R e l a t i o n s .  T h e  s u r v e y  
w a s  c o n d u c t e d  o n  a  s a m p l e  b a s i s .  T o  o b t a i n  a p p r o p r i a t e  a c c u r a c y  a t  m i n i m u m  c o s t ,  a  
g r e a t e r  p r o p o r t i o n  o f  l a r g e  t h a n  o f  s m a l l  e s t a b l i s h m e n t s  w a s  s t u d i e d .  In  c o m b i n i n g  t h e  d a t a ,  
h o w e v e r ,  a l l  e s t a b l i s h m e n t s  w e r e  g i v e n  t h e i r  a p p r o p r i a t e  w e i g h t .  A l l  e s t i m a t e s  a r e  p r e ­
s e n t e d ,  t h e r e f o r e ,  a s  r e l a t i n g  to  a l l  e s t a b l i s h m e n t s  in  t h e  i n d u s t r y ,  e x c l u d i n g  o n l y  t h o s e  
b e l o w  t h e  m i n i m u m  s i z e  a t  t h e  t i m e  o f  r e f e r e n c e  o f  t h e  u n i v e r s e  d a t a .

E s t a b l i s h m e n t  D e f i n i t i o n

A n  e s t a b l i s h m e n t ,  f o r  p u r p o s e s  o f  t h i s  s t u d y ,  i s  d e f i n e d  a s  a  s i n g l e  p h y s i c a l  l o c a t i o n  
w h e r e  i n d u s t r i a l  o p e r a t i o n s  a r e  p e r f o r m e d .  A n  e s t a b l i s h m e n t  i s  n o t  n e c e s s a r i l y  i d e n t i c a l  
w i t h  t h e  c o m p a n y ,  w h i c h  m a y  c o n s i s t  o f  o n e  o r  m o r e  e s t a b l i s h m e n t s .

E m p l o y m  e n t

T h e  e s t i m a t e s  o f  t h e  n u m b e r  o f  w o r k e r s  w i t h i n  t h e  s c o p e  o f  t h e  s t u d y  a r e  i n t e n d e d  
a s  a  g e n e r a l  g u i d e  t o  t h e  s i z e  a n d  c o m p o s i t i o n  o f  t h e  l a b o r  f o r c e  i n c l u d e d  in  t h e  s u r v e y .  
T h e  a d v a n c e  p l a n n i n g  n e c e s s a r y  to  m a k e  a  w a g e  s u r v e y  r e q u i r e s  t h e  u s e  o f  l i s t s  o f  e s t a b ­
l i s h m e n t s  a s s e m b l e d  c o n s i d e r a b l y  in  a d v a n c e  o f  t h e  p a y r o l l  p e r i o d  s t u d i e d .

P r o d u c t i o n  W o r k e r s

T h e  t e r m  " p r o d u c t i o n  w o r k e r s ,  "  a s  u s e d  in  t h i s  b u l l e t i n ,  i n c l u d e s  w o r k i n g  f o r e m e n  
a n d  a l l  n o n s u p e r v i s o r y  w o r k e r s  e n g a g e d  in  n o n o f f i c e  f u n c t i o n s .  A d m i n i s t r a t i v e ,  e x e c u t i v e ,  
p r o f e s s i o n a l  a n d  t e c h n i c a l  p e r s o n n e l ,  a n d  f o r c e - a c c o u n t  c o n s t r u c t i o n  e m p l o y e e s  w h o  w e r e  
u t i l i z e d  a s  a  s e p a r a t e  w o r k  f o r c e  o n  t h e  f i r m ’ s  o w n  p r o p e r t i e s ,  w e r e  e x c l u d e d .

O c c u p a t i o n s  S e l e c t e d  f o r  S t u d y

O c c u p a t i o n a l  c l a s s i f i c a t i o n  w a s  b a s e d  o n  a  u n i f o r m  s e t  o f  j o b  d e s c r i p t i o n s  d e s i g n e d  
to  t a k e  a c c o u n t  o f  i n t e r e s t a b l i s h m e n t  a n d  i n t e r a r e a  v a r i a t i o n s  in  d u t i e s  w i t h i n  t h e  s a m e  j o b .  
( S e e  a p p e n d i x  B  f o r  t h e s e  j o b  d e s c r i p t i o n s .  ) T h e  o c c u p a t i o n s  w e r e  c h o s e n  f o r  t h e i r  n u m e r c i a l  
i m p o r t a n c e ,  t h e i r  u s e f u l n e s s  in  c o l l e c t i v e  b a r g a i n i n g ,  o r  t h e i r  r e p r e s e n t a t i v e n e s s  o f  t h e  e n t i r e  
j o b  s c a l e  in  t h e  i n d u s t r y .  W o r k i n g  s u p e r v i s o r s ,  a p p r e n t i c e s ,  l e a r n e r s ,  b e g i n n e r s ,  t r a i n e e s ,  
h a n d i c a p p e d ,  p a r t - t i m e ,  t e m p o r a r y ,  a n d  p r o b a t i o n a r y  w o r k e r s  w e r e  n o t  r e p o r t e d  i n  th e  d a t a  
f o r  s e l e c t e d  o c c u p a t i o n s ,  b u t  w e r e  i n c l u d e d  in  t h e  d a t a  f o r  a l l  p r o d u c t i o n  w o r k e r s .

W a g e  D a t a

T h e  w a g e  i n f o r m a t i o n  r e l a t e s  to  a v e r a g e  s t r a i g h t - t i m e  h o u r l y  e a r n i n g s ,  e x c l u d i n g  
p r e m i u m  p a y  f o r  o v e r t i m e  a n d  f o r  w o r k  o n  w e e k e n d s ,  h o l i d a y s ,  a n d  l a t e  s h i f t s .  I n c e n t i v e  
p a y m e n t s ,  s u c h  a s  t h o s e  r e s u l t i n g  f r o m  p i e c e w o r k  o r  p r o d u c t i o n  b o n u s  s y s t e m s  a n d  c o s t - o f -  
l i v i n g  b o n u s e s ,  w e r e  i n c l u d e d  a s  p a r t  o f  t h e  w o r k e r s '  r e g u l a r  p a y ;  b u t  n o n p r o d u c t i o n  b o n u s  
p a y m e n t s ,  s u c h  a s  C h r i s t m a s  o r  y e a r e n d  b o n u s e s ,  w e r e  e x c l u d e d .  T h e  h o u r l y  e a r n i n g s  o f  
s a l a r i e d  w o r k e r s  w e r e  o b t a i n e d  b y  d i v i d i n g  s t r a i g h t - t i m e  s a l a r y  b y  n o r m a l  r a t h e r  t h a n  
a c t u a l  h o u r s .  11

C o m p a r i s o n  w i t h  O t h e r  S t a t i s t i c s

T h e  s t r a i g h t - t i m e  a v e r a g e  h o u r l y  e a r n i n g s  p r e s e n t e d  i n  t h i s  b u l l e t i n  d i f f e r  i n  c o n c e p t  
f r o m  t h e  B u r e a u ' s  m o n t h l y  h o u r s  a n d  e a r n i n g s  s e r i e s  in  t h a t  t h e y  e x c l u d e  p r e m i u m  p a y  f o r  
o v e r t i m e  a n d  f o r  w o r k  o n  w e e k e n d s ,  h o l i d a y s ,  a n d  l a t e  s h i f t s ;  t h e y  w e r e  c a l c u l a t e d  b y  
s u m m i n g  i n d i v i d u a l  h o u r l y  e a r n i n g s  a n d  d i v i d i n g  b y  t h e  n u m b e r  o f  s u c h  i n d i v i d u a l s .  In  th e  
m o n t h l y  s e r i e s ,  t h e  s u m  o f  t h e  m a n - h o u r  t o t a l s  r e p o r t e d  b y  e s t a b l i s h m e n t s  i n  t h e  i n d u s t r y  
w a s  d i v i d e d  in t o  t h e  r e p o r t e d  p a y r o l l  t o t a l s .

T h e  e s t i m a t e s  o f  e m p l o y m e n t  s h o w n  in  t h i s  r e p o r t  d i f f e r  f r o m  t h o s e  in  t h e  B u r e a u ’ s 
m o n t h l y  e m p l o y m e n t  s e r i e s  b e c a u s e  o f  d i f f e r e n c e s  in  t h e  i n d u s t r i a l  c l a s s i f i c a t i o n  o f  a  n u m b e r  
o f  s a m p l e  e s t a b l i s h m e n t s .  It w a s  f o u n d  d u r i n g  t h e  s u r v e y  t h a t  e s t a b l i s h m e n t s  r e p o r t e d  r e c e n t  
p r o d u c t  c h a n g e s  w h i c h  a r e  r e f l e c t e d  in  t h i s  s t u d y  b u t  n o t  in  t h e  m o n t h l y  s e r i e s .

1 1  A v e r a g e  h o u r l y  r a t e s  o r  e a r n i n g s  f o r  e a c h  o c c u p a t i o n  o r  o t h e r  g r o u p  o f  w o r k e r s ,  s u c h  a s  m e n ,  w o m e n ,  o r  p r o d u c t i o n  w o r k e r s ,  

w e r e  o b t a i n e d  b y  w e i g h t i n g  e a c h  r a t e  ( o r  h o u r l y  e a r n i n g s )  b y  t h e  n u m b e r  o f  w o r k e r s  r e c e i v i n g  t h e  r a t e .
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S i z e  o f  C o m m u n i t y

T a b u l a t i o n s  b y  s i z e  o f  c o m m u n i t y  p e r t a i n  to  m e t r o p o l i t a n  a n d  n o n m e t r o p o l i t a n  a r e a s .  
T h e  t e r m  " m e t r o p o l i t a n  a r e a ,  "  a s  u s e d  in  t h i s  b u l l e t i n ,  r e f e r s  t o  t h e  S t a n d a r d  M e t r o p o l i t a n  
S t a t i s t i c a l  A r e a s ,  a s  d e f i n e d  b y  t h e  U .  S .  B u r e a u  o f  t h e  B u d g e t  in  1 9 6 1 .

E x c e p t  in  N e w  E n g l a n d ,  a  S t a n d a r d  M e t r o p o l i t a n  S t a t i s t i c a l  A r e a  i s  d e f i n e d  a s  a  
c o u n t y  o r  g r o u p  o f  c o n t i g u o u s  c o u n t i e s  w h i c h  c o n t a i n s  a t  l e a s t  o n e  c i t y  o f  5 0 ,  0 0 0  i n h a b i t a n t s  
o r  m o r e .  C o n t i g u o u s  c o u n t i e s  t o  t h e  o n e  c o n t a i n i n g  s u c h  a  c i t y  a r e  i n c l u d e d  in  a  S t a n d a r d  
M e t r o p o l i t a n  S t a t i s t i c a l  A r e a  i f ,  a c c o r d i n g  to  c e r t a i n  c r i t e r i a ,  t h e y  a r e  e s s e n t i a l l y  m e t r o ­
p o l i t a n  in  c h a r a c t e r  a n d  a r e  s o c i a l l y  a n d  e c o n o m i c a l l y  i n t e r g r a t e d  w i t h  t h e  c e n t r a l  c i t y .  In  
N e w  E n g l a n d ,  w h e r e  t h e  c i t y  a n d  t o w n  a r e  a d m i n i s t r a t i v e l y  m o r e  i m p o r t a n t  t h a n  t h e  c o u n t y ,  
t h e y  a r e  t h e  u n i t s  u s e d  in  d e f i n i n g  S t a n d a r d  M e t r o p o l i t a n  S t a t i s t i c a l  A r e a s .

L a b o r - M a n a g e m e n t  A g r e e m e n t s

S e p a r a t e  w a g e  d a t a  a r e  p r e s e n t e d ,  w h e r e  p o s s i b l e ,  f o r  e s t a b l i s h m e n t s  w i t h  (1)  a  
m a j o r i t y  o f  t h e  p r o d u c t i o n  w o r k e r s  c o v e r e d  b y  l a b o r - m a n a g e m e n t  c o n t r a c t s ,  a n d  (2) n o n e  o r  
a  m i n o r i t y  o f  t h e  p r o d u c t i o n  w o r k e r s  c o v e r e d  b y  l a b o r - m a n a g e m e n t  c o n t r a c t s .

E s t a b l i s h m e n t  P r a c t i c e s  a n d  S u p p l e m e n t a r y  W a g e  P r o v i s i o n s

S u p p l e m e n t a r y  b e n e f i t s  a n d  p r a c t i c e s  w e r e  t r e a t e d  s t a t i s t i c a l l y  o n  t h e  b a s i s  t h a t  i f  
f o r m a l  p r o v i s i o n s  f o r  s u p p l e m e n t a r y  b e n e f i t s  a n d  p r a c t i c e s  w e r e  a p p l i c a b l e  to  h a l f  o r  m o r e  
o f  t h e  p r o d u c t i o n  w o r k e r s  in  a n  e s t a b l i s h m e n t ,  t h e  p r a c t i c e s  o r  b e n e f i t s  w e r e  c o n s i d e r e d  
a p p l i c a b l e  to  a l l  s u c h  w o r k e r s .  S i m i l a r l y ,  i f  f e w e r  t h a n  h a l f  o f  t h e  w o r k e r s  w e r e  c o v e r e d ,  
t h e  p r a c t i c e  o r  b e n e f i t  w a s  c o n s i d e r e d  n o n e x i s t e n t  in  t h e  e s t a b l i s h m e n t .  B e c a u s e  o f  l e n g t h -  
o f - s e r v i c e  a n d  o t h e r  e l i g i b i l i t y  r e q u i r e m e n t s ,  t h e  p r o p o r t i o n  o f  w o r k e r s  r e c e i v i n g  t h e  b e n e f i t s  
m a y  b e  s m a l l e r  t h a n  e s t i m a t e d .  B e c a u s e  o f  r o u n d i n g ,  t h e  s u m s  o f  i n d i v i d u a l  i t e m s  m a y  n o t  
e q u a l  t o t a l s .

M i n i m u m  R a t e s . M i n i m u m  e n t r a n c e  r a t e s  p r e s e n t e d  r e f e r  to  t h e  l o w e s t  f o r m a l  r a t e  
e s t a b l i s h e d  f o r  i n e x p e r i e n c e d  t i m e - r a t e d  p l a n t  w o r k e r s  in  u n s k i l l e d  o c c u p a t i o n s .  M i n i m u m  
j o b  r a t e s  r e f e r  to  t h e  l o w e s t  f o r m a l  r a t e  e s t a b l i s h e d  f o r  e x p e r i e n c e d  t i m e - r a t e d  p l a n t  w o r k e r s  
in  u n s k i l l e d  o c c u p a t i o n s .  W a t c h m e n ,  a p p r e n t i c e s ,  h a n d i c a p p e d ,  a n d  s u p e r a n n u a t e d  w o r k e r s  
a r e  e x c l u d e d  f r o m  e a c h  g r o u p .

M e t h o d  o f  W a g e  P a y m e n t . F o r m a l  r a t e  s t r u c t u r e s  f o r  t i m e - r a t e d  w o r k e r s  p r o v i d e  
s i n g l e  r a t e s  o r  a  r a n g e  o f  r a t e s  f o r  e a c h  j o b  c a t e g o r y  in  t h e  e s t a b l i s h m e n t .  In  t h e  a b s e n c e  
o f  a  f o r m a l  r a t e  s t r u c t u r e ,  p a y  r a t e s  a r e  d e t e r m i n e d  p r i m a r i l y  w i t h  r e f e r e n c e  to  t h e  q u a l i ­
f i c a t i o n s  o f  t h e  i n d i v i d u a l  w o r k e r .  A  s i n g l e  r a t e  s t r u c t u r e  i s  o n e  in  w h i c h  th e  s a m e  r a t e  
i s  p a i d  to  a l l  e x p e r i e n c e d  w o r k e r s  in  t h e  s a m e  j o b  c l a s s i f i c a t i o n .  L e a r n e r s ,  a p p r e n t i c e s ,  
o r  p r o b a t i o n a r y  w o r k e r s  m a y  b e  p a i d  a c c o r d i n g  to  r a t e  s c h e d u l e s  w h i c h  s t a r t  b e l o w  t h e  s i n g l e  
r a t e  a n d  p e r m i t  t h e  w o r k e r s  to  a c h i e v e  th e  f u l l  j o b  r a t e  o v e r  a  p e r i o d  o f  t i m e .  I n d i v i d u a l  
e x p e r i e n c e d  w o r k e r s  o c c a s i o n a l l y  m a y  b e  p a i d  a b o v e  o r  b e l o w  t h e  s i n g l e  r a t e  f o r  s p e c i a l  
r e a s o n s ,  b u t  s u c h  p a y m e n t s  a r e  r e g a r d e d  a s  e x c e p t i o n s .  R a n g e - o f - r a t e  p l a n s  a r e  t h o s e  in  
w h i c h  t h e  m i n i m u m  a n d / o r  m a x i m u m  r a t e s  p a i d  e x p e r i e n c e d  w o r k e r s  f o r  t h e  s a m e  j o b  a r e  
s p e c i f i e d .  S p e c i f i c  r a t e s  o f  i n d i v i d u a l  w o r k e r s  w i t h i n  t h e  r a n g e  m a y  b e  d e t e r m i n e d  b y  m e r i t ,  
l e n g t h  o f  s e r v i c e ,  o r  a  c o m b i n a t i o n  o f  v a r i o u s  c o n c e p t s  o f  m e r i t  a n d  l e n g t h  o f  s e r v i c e .

I n c e n t i v e  w o r k e r s  a r e  c l a s s i f i e d  u n d e r  p i e c e w o r k  o r  b o n u s  p l a n s .  P i e c e w o r k  i s  w o r k  
f o r  w h i c h  a  p r e d e t e r m i n e d  r a t e  i s  p a i d  f o r  e a c h  u n i t  o f  o u t p u t .  P r o d u c t i o n  b o n u s e s  a r e  b a s e d  
o n  p r o d u c t i o n  in  e x c e s s  o f  a  q u o t a  o r  f o r  c o m p l e t i o n  o f  a  j o b  in  l e s s  t h a n  s t a n d a r d  t i m e .

W e e k l y  H o u r s . D a t a  r e f e r  to  t h e  p r e d o m i n a n t  w o r k  s c h e d u l e  f o r  f u l l - t i m e  p r o d u c t i o n  
w o r k e r s  e m p l o y e d  o n  t h e  d a y  s h i f t .

O v e r t i m e  P r e m i u m  P a y . W e e k l y  o v e r t i m e  r e f e r s  to  w o r k  in  e x c e s s  o f  a  s p e c i f i e d  
n u m b e r  o f  h o u r s  p e r  w e e k  r e g a r d l e s s  o f  t h e  d a y  o n  w h i c h  i t  i s  p e r f o r m e d ,  t h e  n u m b e r  o f  
h o u r s  p e r  d a y ,  o r  n u m b e r  o f  d a y s  w o r k e d .  D a i l y  o v e r t i m e  r e f e r s  to  w o r k  in  e x c e s s  o f  a  
s p e c i f i e d  n u m b e r  o f  h o u r s  a  d a y  r e g a r d l e s s  o f  t h e  n u m b e r  o f  h o u r s  w o r k e d  o n  p r e v i o u s  d a y s  
o f  t h e  p a y  p e r i o d .

P a i d  H o l i d a y s . P a i d  h o l i d a y  p r o v i s i o n s  r e l a t e  to  f u l l - d a y  a n d  h a l f - d a y  h o l i d a y s  p r o ­
v i d e d  a n n u a l l y .
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P a i d  V a c a t i o n s . T h e  s u m m a r y  o f  v a c a t i o n  p l a n s  i s  l i m i t e d  to  f o r m a l  a r r a n g e m e n t s ,  
e x c l u d i n g  i n f o r m a l  p l a n s  w h e r e b y  t i m e  o f f  w i t h  p a y  i s  g r a n t e d  a t  t h e  d i s c r e t i o n  o f  t h e  e m ­
p l o y e r  o r  t h e  s u p e r v i s o r .  P a y m e n t s  n o t  o n  a  t i m e  b a s i s  w e r e  c o n v e r t e d ;  f o r  e x a m p l e ,  a  
p a y m e n t  o f  2 p e r c e n t  o f  a n n u a l  e a r n i n g s  w a s  c o n s i d e r e d  t h e  e q u i v a l e n t  o f  1 w e e k ' s  p a y .  
T h e  p e r i o d s  o f  s e r v i c e  f o r  w h i c h  d a t a  a r e  p r e s e n t e d  w e r e  s e l e c t e d  a s  r e p r e s e n t a t i v e  o f  th e  
m o s t  c o m m o n  p r a c t i c e s ,  b u t  t h e y  d o  n o t  n e c e s s a r i l y  r e f l e c t  i n d i v i d u a l  e s t a b l i s h m e n t  p r o ­
v i s i o n s  f o r  p r o g r e s s i o n .  F o r  e x a m p l e ,  th e  c h a n g e s  in  p r o p o r t i o n s  i n d i c a t e d  a t  5 y e a r s  o f  
s e r v i c e  m a y  i n c l u d e  c h a n g e s  w h i c h  o c c u r r e d  b e t w e e n  3 a n d  5 y e a r s .

H e a l t h ,  I n s u r a n c e ,  P e n s i o n ,  a n d  S e v e r a n c e  P l a n s . D a t a  a r e  p r e s e n t e d  f o r  a l l  
h e a l t h ,  i n s u r a n c e ,  p e n s i o n ,  a n d  s e v e r a n c e  p l a n s  f o r  w h i c h  a l l  o r  a  p a r t  o f  t h e  c o s t  i s  
b o r n e  b y  t h e  e m p l o y e r ,  e x c l u d i n g  o n l y  p r o g r a m s  r e q u i r e d  b y  l a w ,  s u c h  a s  w o r k m e n ' s  c o m ­
p e n s a t i o n  a n d  s o c i a l  s e c u r i t y .  A m o n g  t h e  p l a n s  i n c l u d e d  a r e  t h o s e  u n d e r w r i t t e n  b y  a  c o m ­
m e r c i a l  i n s u r a n c e  c o m p a n y  a n d  t h o s e  p a i d  d i r e c t l y  b y  t h e  e m p l o y e r  f r o m  h i s  c u r r e n t  o p e r a t i n g  
f u n d s  o r  f r o m  a  f u n d  s e t  a s i d e  f o r  t h i s  p u r p o s e .

D e a t h  b e n e f i t s  a r e  i n c l u d e d  a s  a  f o r m  o f  l i f e  i n s u r a n c e .  S i c k n e s s  a n d  a c c i d e n t  i n ­
s u r a n c e  i s  l i m i t e d  t o  t h a t  t y p e  o f  i n s u r a n c e  u n d e r  w h i c h  p r e d e t e r m i n e d  c a s h  p a y m e n t s  a r e  
m a d e  d i r e c t l y  to  th e  i n s u r e d  o n  a  w e e k l y  o r  m o n t h l y  b a s i s  d u r i n g  i l l n e s s  o r  a c c i d e n t  d i s ­
a b i l i t y .  I n f o r m a t i o n  i s  p r e s e n t e d  f o r  a l l  s u c h  p l a n s  to  w h i c h  t h e  e m p l o y e r  c o n t r i b u t e s  a t  
l e a s t  a  p a r t  o f  th e  c o s t .  H o w e v e r ,  in  N e w  J e r s e y  a n d  N e w  Y o r k ,  w h e r e  t e m p o r a r y  d i s ­
a b i l i t y  i n s u r a n c e  l a w s  r e q u i r e  e m p l o y e r  c o n t r i b u t i o n s ,  12 p l a n s  a r e  i n c l u d e d  o n l y  i f  t h e  e m ­
p l o y e r  (1 )  c o n t r i b u t e s  m o r e  t h a n  i s  l e g a l l y  r e q u i r e d ,  o r  (2)  p r o v i d e s  t h e  e m p l o y e e s  w i t h  
b e n e f i t s  w h i c h  e x c e e d  t h e  r e q u i r e m e n t s  o f  t h e  l a w .

T a b u l a t i o n s  o f  p a i d  s i c k  l e a v e  p l a n s  a r e  l i m i t e d  to  f o r m a l  p l a n s  w h i c h  p r o v i d e  f u l l  
p a y  o r  a  p r o p o r t i o n  o f  t h e  w o r k e r ' s  p a y  d u r i n g  a b s e n c e  f r o m  w o r k  b e c a u s e  o f  i l l n e s s ;  i n ­
f o r m a l  a r r a n g e m e n t s  h a v e  b e e n  o m i t t e d .  S e p a r a t e  t a b u l a t i o n s  a r e  p r o v i d e d  a c c o r d i n g  to  
(1)  p l a n s  w h i c h  p r o v i d e  f u l l  p a y  a n d  n o  w a i t i n g  p e r i o d ,  a n d  (2 )  p l a n s  p r o v i d i n g  e i t h e r  p a r t i a l  
p a y  o r  a  w a i t i n g  p e r i o d .

M e d i c a l  i n s u r a n c e  r e f e r s  to  p l a n s  p r o v i d i n g  f o r  c o m p l e t e  o r  p a r t i a l  p a y m e n t  o f  
d o c t o r s '  f e e s .  S u c h  p l a n s  m a y  b e  u n d e r w r i t t e n  b y  a  c o m m e r c i a l  i n s u r a n c e  c o m p a n y  o r  a  
n o n p r o f i t  o r g a n i z a t i o n ,  o r  t h e y  m a y  b e  s e l f - i n s u r e d .

C a t a s t r o p h e  i n s u r a n c e ,  s o m e t i m e s  r e f e r r e d  to  a s  e x t e n d e d  m e d i c a l  i n s u r a n c e ,  i n ­
c l u d e s  p l a n s  d e s i g n e d  to  c o v e r  e m p l o y e e s  in  c a s e  o f  s i c k n e s s  o r  i n j u r y  i n v o l v i n g  a n  e x p e n s e  
w h i c h  g o e s  b e y o n d  t h e  n o r m a l  c o v e r a g e  o f  h o s p i t a l i z a t i o n ,  m e d i c a l ,  a n d  s u r g i c a l  p l a n s .

T a b u l a t i o n s  o f  r e t i r e m e n t  p e n s i o n s  a r e  l i m i t e d  to  p l a n s  w h i c h  p r o v i d e  on  r e t i r e ­
m e n t  r e g u l a r  p a y m e n t s  f o r  t h e  r e m a i n d e r  o f  t h e  w o r k e r ' s  l i f e .  D a t a  a r e  p r e s e n t e d  s e p a r a t e l y  
f o r  r e t i r e m e n t  s e v e r a n c e  p a y ,  i .  e .  , l u m p - s u m  p a y m e n t s  m a d e  to  e m p l o y e e s  o n  r e t i r e m e n t .  
E s t a b l i s h m e n t s  h a v i n g  p r o v i s i o n s  f o r  b o t h  l u m p - s u m  a n d  p e r i o d i c  p a y m e n t s  to  e m p l o y e e s  
o n  r e t i r e m e n t  w e r e  c o n s i d e r e d  a s  h a v i n g  b o t h  r e t i r e m e n t  p e n s i o n  a n d  r e t i r e m e n t  s e v e r a n c e  
p a y .  E s t a b l i s h m e n t s  h a v i n g  o p t i o n a l  p l a n s  p r o v i d i n g  e m p l o y e e s  a  c h o i c e  o f  e i t h e r  r e t i r e m e n t  
s e v e r a n c e  o r  p e r i o d i c  p a y m e n t s  w e r e  c o n s i d e r e d  a s  h a v i n g  o n l y  r e t i r e m e n t  p e n s i o n  b e n e f i t s .

T e c h n o l o g i c a l  s e v e r a n c e  p a y  r e f e r s  to  f o r m a l  p l a n s  p r o v i d i n g  f o r  p a y m e n t s  to  e m ­
p l o y e e s  p e r m a n e n t l y  s e p a r a t e d  a s  a  r e s u l t  o f  f o r c e  r e d u c t i o n  a r i s i n g  o u t  o f  t h e  i n t r o d u c t i o n  
o f  n e w  e q u i p m e n t  o r  f r o m  t h e  c l o s i n g  o f  a  d e p a r t m e n t ,  p l a n t ,  o r  u n i t .

N o n p r o d u c t i o n  B o n u s e s . N o n p r o d u c t i o n  b o n u s e s  a r e  d e f i n e d  a s  b o n u s e s  t h a t  d e p e n d  
o n  f a c t o r s  o t h e r  t h a n  t h e  o u t p u t  o f  t h e  i n d i v i d u a l  w o r k e r  o r  g r o u p  o f  w o r k e r s .  P l a n s  t h a t  
d e f e r  p a y m e n t s  b e y o n d  1 y e a r  w e r e  e x c l u d e d .

P a i d  F u n e r a l  a n d  J u r y  D u t y  L e a v e . D a t a  f o r  p a i d  f u n e r a l  a n d  j u r y  d u t y  l e a v e  a r e  
l i m i t e d  to  f o r m a l  p l a n s  w h i c h  p r o v i d e  a t  l e a s t  p a r t i a l  p a y m e n t  f o r  t i m e  l o s t  a s  a  r e s u l t  o f  
a t t e n d i n g  f u n e r a l s  o r  s e r v i n g  a s  a  j u r o r .

1 2
T h e  t e m p o r a r y  d i s a b i l i t y  i n s u r a n c e  l a w s  i n  C a l i f o r n i a  a n d  R h o d e  I s l a n d  d o  n o t  r e q u i r e  e m p l o y e r  c o n t r i b u t i o n s .
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Appendix B. Occupational Descriptions

T h e  p r i m a r y  p u r p o s e  o f  p r e p a r i n g  j o b  d e s c r i p t i o n s  
f o r  t h e  B u r e a u ' s  w a g e  s u r v e y s  i s  to  a s s i s t  i t s  f i e l d  s t a f f  
i n  c l a s s i f y i n g  i n t o  a p p r o p r i a t e  o c c u p a t i o n s  w o r k e r s  w h o  a r e  
e m p l o y e d  u n d e r  a  v a r i e t y  o f  p a y r o l l  t i t l e s  a n d  d i f f e r e n t  
w o r k  a r r a n g e m e n t s  f r o m  e s t a b l i s h m e n t  to  e s t a b l i s h m e n t  
a n d  f r o m  a r e a  t o  a r e a .  T h i s  p e r m i t s  th e  g r o u p i n g  o f  o c c u ­
p a t i o n a l  w a g e  r a t e s  r e p r e s e n t i n g  c o m p a r a b l e  j o b  c o n t e n t .  
B e c a u s e  o f  t h i s  e m p h a s i s  o n  i n t e r e s t a b l i s h m e n t  a n d  i n t e r ­
a r e a  c o m p a r a b i l i t y  o f  o c c u p a t i o n a l  c o n t e n t ,  t h e  B u r e a u ' s  
j o b  d e s c r i p t i o n s  m a y  d i f f e r  s i g n i f i c a n t l y  f r o m  t h o s e  i n  u s e  
i n  i n d i v i d u a l  e s t a b l i s h m e n t s  o r  t h o s e  p r e p a r e d  f o r  o t h e r  
p u r p o s e s .  In  a p p l y i n g  t h e s e  j o b  d e s c r i p t i o n s ,  t h e  B u r e a u ' s  
f i e l d  e c o n o m i s t s  a r e  i n s t r u c t e d  to  e x c l u d e  w o r k i n g  s u p e r ­
v i s o r s ,  a p p r e n t i c e s ,  l e a r n e r s ,  b e g i n n e r s ,  t r a i n e e s ,  h a n d i ­
c a p p e d ,  p a r t - t i m e ,  t e m p o r a r y ,  a n d  p r o b a t i o n a r y  w o r k e r s .

C U T T E R ,  M A C H I N E

O p e r a t e s  o r  g u i d e s  th e  m o v i n g  k n i f e  o r  b l a d e  o f  a  p o w e r e d  c u t t i n g  m a c h i n e  a l o n g  
a  p a t t e r n  o u t l i n e  t o  c u t  o u t  a r t i c l e s  f r o m  s i n g l e  o r  m u l t i p l e  l a y e r s  o f  f a b r i c .  In  a d d i t i o n ,  
m a y  s p r e a d  o r  l a y  u p  l a y e r s  o f  c l o t h ,  o r  m a y  a r r a n g e  p a t t e r n  o n  m a t e r i a l  a n d  o u t l i n e  w i t h  
c h a l k .

F O L D E R ,  G A R M E N T

F o l d s  c o m p l e t e d  g a r m e n t s  f o r  s h i p m e n t  e i t h e r  b y  h a n d  o r  b y  a  f o l d i n g  m a c h i n e .  
M a y  f o l d  g a r m e n t s  a r o u n d  c a r d b o a r d  f o r m s  o r  i n s e r t  t i s s u e  p a p e r  b e t w e e n  f o l d s ;  a n d  m a y  
a l s o  p i n  f o l d s  i n  g a r m e n t s .

F o r  w a g e  s t u d y  p u r p o s e s ,  g a r m e n t  f o l d e r s  a r  i a s s i f i e d  a s  f o l l o w s :

F o l d e r ,  g a r m e n t ,  h a n d
F o l d e r ,  g a r m e n t ,  m a c h i n e
F o l d e r ,  g a r m e n t ,  h a n d  a n d  m a c h i n e

IN S P E C T O R ,  F I N A L

P r i m a r i l y  r e s p o n s i b l e  f o r  i n s p e c t i o n  o f  c o m p l e t e d  g a r m e n t s  p r i o r  t o  p r e s s i n g  o r  
s h i p p i n g  b u t  m a y  a l s o  t r i m  t h r e a d s  i n c i d e n t a l  to  i n s p e c t i o n  o p e r a t i o n .  W o r k  i n v o l v e s  p r i ­
m a r i l y  d e t e r m i n i n g  w h e t h e r  t h e  g a r m e n t s  c o n f o r m  to  s h o p  s t a n d a r d s  o f  q u a l i t y  a n d  m a r k i n g  
d e f e c t s  s u c h  a s  d r o p p e d  s t i t c h e s ,  b a d  s e a m s ,  e t c .

J A N I T O R

( S w e e p e r ,  c h a r w o m a n ,  j a n i t r e s s )

C l e a n s  a n d  k e e p s  i n  a n  o r d e r l y  c o n d i t i o n  f a c t o r y  w o r k i n g  a r e a s  a n d  w a s h r o o m s ,  o r  
p r e m i s e s  o f  a n  o f f i c e ,  a p a r t m e n t  h o u s e ,  o r  c o m m e r c i a l  o r  o t h e r  e s t a b l i s h m e n t .  D u t i e s  
i n v o l v e  a  c o m b i n a t i o n  o f  t h e  f o l l o w i n g : S w e e p i n g ,  m o p p i n g  o r  s c r u b b i n g ,  a n d  p o l i s h i n g  f l o o r s ;
r e m o v i n g  c h i p s ,  t r a s h ,  a n d  o t h e r  r e f u s e ;  d u s t i n g  e q u i p m e n t ,  f u r n i t u r e ,  o r  f i x t u r e s ;  p o l i s h i n g  
m e t a l  f i x t u r e s  o r  t r i m m i n g s ;  p r o v i d i n g  s u p p l i e s  a n d  m i n o r  m a i n t e n a n c e  s e r v i c e s ;  a n d  c l e a n i n g  
l a v a t o r i e s ,  s h o w e r s ,  a n d  r e s t r o o m s .  W o r k e r s  w h o  s p e c i a l i z e  i n  w i n d o w  w a s h i n g  a r e  e x c l u d e d .
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M A R K E R

A r r a n g e s  g a r m e n t  p a t t e r n s  o n  c l o t h  i n  s u c h  a  m a n n e r  a s  t o  m i n i m i z e  w a s t e  w h e n  
m a t e r i a l  i s  c u t .  W o r k  i n c l u d e s  t r a c i n g  o u t l i n e  o f  p a t t e r n  o n  m a t e r i a l  w i t h  c h a l k ,  s o a p ,  o r  
c r a y o n ,  a n d  m a r k i n g  d e s i g n  n u m b e r  a n d  s i z e  w i t h i n  o u t l i n e .  M a y  a r r a n g e  p a t t e r n  o n  p a p e r  
to  p r o d u c e  m a r k e r  w h i c h  s e r v e s  a s  a  c u t t i n g  o u t l i n e .

W o r k e r s  e n g a g e d  i n  s i m p l e  t r a c i n g  ( t r a c e r s )  a r o u n d  p a t t e r n s  l a i d  o u t  o n  t h e  m a t e r i a l  
b y  o t h e r s  a n d  t h o s e  w h o  l a y  o u t  p a t t e r n s  a c c o r d i n g  t o  p r e p a r e d  d i a g r a m s  a r e  e x c l u d e d .

P R E S S E R ,  F I N I S H

( O f f - p r e s s e r ,  o v e r  p r e s s e r ,  t o p  p r e s s e r )

P e r f o r m s  f i n a l  p r e s s i n g  o p e r a t i o n s  o n  g a r m e n t s  o r  g a r m e n t  p a r t s  b y  m e a n s  o f  a  
h a n d  p r e s s i n g  i r o n  a n d / o r  p o w e r e d  p r e s s  o r  m a n g l e .

F o r  w a g e  s t u d y  p u r p o s e s ,  p r e s s e r s  a r e  c l a s s i f i e d  b y  t y p e  o f  p r e s s i n g  e q u i p m e n t ,  
a s  f o l l o w s :

P r e s s e r ,  f i n i s h ,  h a n d
P r e s s e r ,  f i n i s h ,  m a c h i n e
P r e s s e r ,  f i n i s h ,  h a n d  a n d  m a c h i n e

W o r k e r s  a r e  c l a s s i f i e d  a s  " p r e s s e r s ,  h a n d  a n d  m a c h i n e "  w h e n  s i z a b l e  p r o p o r t i o n s  
o f  t h e i r  w o r k  a r e  p e r f o r m e d  b y  e a c h  o f  t h e  t w o  m e t h o d s .  O t h e r w i s e ,  t h e  p r e d o m i n a n t  t y p e  
o f  p r e s s i n g  i s  t h e  d e t e r m i n i n g  f a c t o r  i n  c l a s s i f i c a t i o n .

R E P A I R M A N ,  S E W I N G  M A C H I N E

A d j u s t s  a n d  r e p a i r s  s e w i n g  m a c h i n e s  u s e d  i n  t h e  e s t a b l i s h m e n t .  W o r k  i n v o l v e s  
m o s t  o f  t h e  f o l l o w i n g : E x a m i n i n g  m a c h i n e s  f a u l t y  i n  o p e r a t i o n  t o  d i a g n o s e  s o u r c e  o f  t r o u b l e ;
d i s m a n t l i n g  o r  p a r t l y  d i s m a n t l i n g  m a c h i n e s ,  r e p l a c i n g  b r o k e n  o r  w o r n  o u t  p a r t s  o r  p e r f o r m i n g  
o t h e r  r e p a i r s ,  a n d  r e a s s e m b l i n g  m a c h i n e s ;  a d j u s t i n g  m a c h i n e s  to  f u n c t i o n  e f f i c i e n t l y  b y  
t u r n i n g  a d j u s t m e n t  s c r e w s  a n d  n u t s ;  r e g u l a t i n g  l e n g t h  o f  s t r o k e  o f  n e e d l e ,  a n d  h o r i z o n t a l  
m o v e m e n t  f e e d i n g  m e c h a n i s m  u n d e r  n e e d l e ;  r e p l a c i n g  o r  r e p a i r i n g  t r a n s m i s s i o n  b e l t s ;  p r e ­
p a r i n g  s p e c i f i c a t i o n s  f o r  m a j o r  r e p a i r s  a n d  i n i t i a t i n g  o r d e r s  f o r  r e p l a c e m e n t  p a r t s ;  a n d  
u s i n g  a  v a r i e t y  o f  h a n d t o o l s  i n  f i t t i n g  a n d  r e p l a c i n g  p a r t s .

S E W I N G - M A C H I N E  O P E R A T O R

U s e s  a  s t a n d a r d  o r  s p e c i a l - p u r p o s e  s e w i n g  m a c h i n e  t o  p e r f o r m  t h e  s e w i n g  o p e r a t i o n s  
r e q u i r e d  i n  m a k i n g  p a r t s  o f  g a r m e n t s ,  i n  j o i n i n g  v a r i o u s  s e c t i o n s  t o g e t h e r ,  i n  a t t a c h i n g  
p r e v i o u s l y  c o m p l e t e d  p a r t s  t o  p a r t i a l l y  c o m p l e t e d  g a r m e n t s ,  o r  i n  s e w i n g  o n  b u t t o n s  o r  
s e w i n g  b u t t o n h o l e s .  M a y  m a k e  a  c o m p l e t e  g a r m e n t .

F o r  w a g e  s t u d y  p u r p o s e s ,  o p e r a t o r s  a r e  c l a s s i f i e d  a c c o r d i n g  to  t h e  p r i n c i p a l  g a r m e n t  
o n  w h i c h  t h e y  w o r k :

S e w i n g - m a c h i n e  o p e r a t o r ,  w o r k  s h i r t s  
S e w i n g - m a c h i n e  o p e r a t o r ,  w o r k  p a n t s
S e w i n g - m a c h i n e  o p e r a t o r ,  o v e r a l l s  a n d  i n d u s t r i a l  g a r m e n t s  
S e w i n g - m a c h i n e  o p e r a t o r ,  w a s h a b l e  s e r v i c e  a p p a r e l  
S e w i n g - m a c h i n e  o p e r a t o r ,  d u n g a r e e s  
S e w i n g - m a c h i n e  o p e r a t o r ,  o t h e r

S P R E A D E R

S p r e a d s  ( l a y s  u p)  m u l t i p l e  l a y e r s  o f  c l o t h  s m o o t h l y  a n d  e v e n l y  o n e  u p o n  t h e  o t h e r  
o n  a  c u t t i n g  t a b l e  b y  h a n d  o r  w i t h  t h e  a i d  o f  a  s p r e a d i n g  m a c h i n e .  C u t s  e a c h  p l y  to  l e n g t h  
f r o m  t h e  b o l t  o f  m a t e r i a l .
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S T O C K  C L E R K

R e c e i v e s ,  s t o r e s ,  a n d  i s s u e s  e q u i p m e n t ,  m a t e r i a l ,  m e r c h a n d i s e ,  o r  t o o l s  i n  a  s t o c k -  
r o o m  o r  s t o r e r o o m .  W o r k  i n v o l v e s :  C h e c k i n g  i n c o m i n g  o r d e r  a g a i n s t  i t e m s  a s  l i s t e d  o n  
r e q u i s i t i o n s  o r  i n v o i c e s ,  a n d  c o u n t i n g ,  g r a d i n g ,  o r  w e i g h i n g  t h e  a r t i c l e s .

E x c l u d e d  a r e  s t o c k r o o m  l a b o r e r s  a n d  e m p l o y e e s  w h o  s u p e r v i s e  s t o c k  c l e r k s  a n d
l a b o r e r s .

T H R E A D  T R I M M E R

( C l e a n e r )

T r i m s  l o o s e  t h r e a d  e n d s ,  b a s t i n g  t h r e a d s  a n d  s e a m  e d g e s  o f  g a r m e n t s  w i t h  s c i s s o r s  
o r  m a c h i n e s  p r i o r  to  p r e s s i n g  o r  p a c k i n g .  W o r k e r s  w h o s e  p r i m a r y  r e s p o n s i b i l i t y  i s  t h e  
i n s p e c t i o n  o f  g a r m e n t s  b u t  w h o  a l s o  t r i m  t h r e a d s  i n c i d e n t a l  to  t h e  i n s p e c t i o n  o p e r a t i o n  a r e  
t o  b e  c l a s s i f i e d  a s  i n s p e c t o r ,  f i n a l .

U N D E R P R E S S E R

( F o r e p r e s s e r ,  p a r t s  p r e s s e r )

U s e s  a  h a n d  i r o n ,  m a c h i n e  i r o n ,  o r  a  p o w e r e d  p r e s s  t o  p r e s s  g a r m e n t  p a r t s  s u c h  
a s  p o c k e t s ,  s e a m s ,  s h o u l d e r s ,  e t c .  d u r i n g  t h e  f a b r i c a t i n g  p r o c e s s .

W o r k e r s  s h o u l d  b e  c l a s s i f i e d  a c c o r d i n g  to  t h e  t y p e  o f  p r e s s i n g  e q u i p m e n t  u s e d :

U n d e r p r e s s e r ,  h a n d  
U n d e r p r e s s e r ,  m a c h i n e

W A T C H M A N

M a k e s  r o u n d s  o f  p r e m i s e s  p e r i o d i c a l l y  i n  p r o t e c t i n g  p r o p e r t y  a g a i n s t  f i r e ,  t h e f t ,  
a n d  i l l e g a l  e n t r y .

W O R K  D I S T R I B U T O R

C a r r i e s  o r  t r u c k s  g a r m e n t s  i n  v a r i o u s  s t a g e s  o f  c o m p l e t i o n  to  t h e  w o r k e r  w h o  i s  
t o  p e r f o r m  t h e  n e x t  o p e r a t i o n  o n  g a r m e n t .  M a y  e x e r c i s e  s o m e  d i s c r e t i o n  i n  d i s t r i b u t i o n  o f  
w o r k ,  b u t  h a s  n o  s u p e r v i s o r y  r e s p o n s i b i l i t i e s .
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Industry Wage Studies

The m o s t  r e c e n t  r e p o r t s  fo r  in d u str ies  inc luded  in the B u re a u 's  p r o g r a m  
o f  indu stry  w age  su rv e y s  s in ce  January 1950 are  l is ted  b e low . T h o s e  fo r  w h ich  
a p r i c e  is shown are  ava ilab le  f r o m  the Superintendent o f  D o cu m e n ts ,  U .S .  
G o v e rn m e n t  P r in t in g  O f f i c e ,  W ashington , D. C. , 20402, o r  any o f  its r e g io n a l  
sa le s  o f f i c e s .  T h o s e  fo r  w h ich  a p r i c e  is not shown m a y  be obtained  f r e e  as 
long as a supply is a v a i la b le ,  f r o m  the B ureau  o f  L a b o r  S ta t is t ic s ,  W ashington , 
D. C. , 20212, o r  f r o m  any o f  the r e g io n a l  o f f i c e s  shown on the ins ide  b a ck  c o v e r .

I. Occupational Wage Studies

M anufacturing

B a s ic  Iron  and S tee l ,  1962. BLS B ulletin  1358 (30 cen ts ) .
Candy and Other C o n fe c t io n e r y  P r o d u c t s ,  I960. BLS R e p o r t  195.

^Canning and F r e e z in g ,  1957. BLS R e p o r t  136.
C ig a r  M anufactur ing , 1964. BLS B ulletin  1436 (30 cen ts ) .
C ig arette  M an u factu r in g , I960. BLS R e p o r t  167.
Cotton T e x t i l e s ,  1963. BLS B ulletin  1410 (40 cen ts ) .
D is t i l le d  L iq u o r s ,  1952. S e r ie s  2, No. 88.
F a b r ic a t e d  S tru ctu ra l  S tee l ,  1957. BLS R e p o r t  123.
F e r t i l i z e r  M an u factu r in g , 1962. BLS B ulletin  1362 (40 cen ts ) .
F lou r  and Other G ra in  M il l  P r o d u c t s ,  1961. BLS B ulletin  1337 (30 cen ts ) .
F lu id  M ilk  Industry , I960. BLS R e p o r t  174.
F o o t w e a r ,  1962. BLS B ulletin  1360 (45 cen ts ) .
H o s ie r y ,  1962. BLS B ullet in  1349 (45 cen ts ) .
Industr ia l  C h e m ic a ls ,  1955. BLS R ep or t  103.
Iron  and Steel F o u n d r ie s ,  1962. BLS B ulletin  1386 (40 cen ts ) .
L ea th er  Tanning and F in ish in g ,  1963. BLS Bulletin  1378 (40 cen ts ) .
M a ch in e ry  M an u factu r in g , 1964. BLS B ulletin  1429 (35 ce n ts ) .
M eat P r o d u c t s ,  1963. BLS B ulletin  1415 (75 cen ts ) .
M e n 's  and B o y s '  Sh irts  (E x cep t  W ork  Shirts) and N igh tw ear , 1961.

BLS Bulletin  1323 (40 cen ts ) .
M e n 's  and B o y s '  Suits and C o a ts ,  1963. BLS B ulletin  1424 (65 ce n ts ) .  
M is ce l la n e o u s  P la s t i c s  P r o d u c t s ,  I960. BLS R e p o r t  168.
M is ce l la n e o u s  T e x t i l e s ,  1953. BLS R e p o r t  56.
M o to r  V e h ic le s  and M o to r  V e h ic le  P a r t s ,  1963. BLS B ullet in  139 3 (45 cen ts ) .
N o n fe rro u s  F o u n d r ie s ,  I960. BLS R e p o r t  180.
P a in ts  and V a r n i s h e s , 1961. BLS B ulletin  1318 (30 cen ts ) .
P e t r o le u m  R efin in g , 1959. BLS R e p o r t  158.
P r e s s e d  o r  B low n G la s s  and G la s s w a r e ,  1964. BLS B ullet in  1423 (30 cen ts ) .  

^ P r o c e s s e d  W aste ,  1957. BLS R ep or t  124.
P u lp ,  P a p e r ,  and P a p e r b o a r d  M il ls ,  1962. BLS B ulletin  1341 (40 cen ts ) .
R ad io ,  T e le v i s i o n ,  and R e la ted  P r o d u c t s , 1951. S e r ie s  2, No. 84.
R a i lr o a d  C a r s ,  1952. S e r ie s  2, No. 86.

*Raw Su gar, 1957. BLS R e p o r t  136.
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M a n u factu r in g— Continued

I. Occupational Wage Studies--- Continued
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BLS B ulletin  1275 (35 cen ts ) .

R e ta i l  T ra d e :
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E m p lo y e e  E arn in gs  in R eta il  F u rn itu re ,  H om e F u rn ish in g s ,  and H ousehold  
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