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Preface

The resu lts  of a B ureau  o f  L a b or  Statistics  
su rv ey  o f  w ages  and supp lem entary  p r a c t i c e s  in the c iga r  
m anufacturing industry  in A p r i l—M ay 1964 are  su m m a r iz e d  
in this bulletin.

Separate r e le a s e s  w e r e  is su ed  e a r l i e r ,  usually  
within a few w eek s  o f the p a y ro l l  p e r io d  studied, fo r  the 
fo l low in g  a re a s :  Philadelphia , P a . ;  T am pa—St. P e te r s b u r g ,
F la . ;  and Y ork  County, Pa. C opies  of these  r e le a s e s  
are  ava ilab le  f r o m  the B ureau  of L abor  Statist ics ,  
W ashington, D .C .,  20212, or  f r o m  any of its reg ion a l
o f f i c e s .

This  su rv ey  w as conducted  in the B u rea u 's  D iv i ­
s ion  o f  O ccupational Pay, T o iv o  P. Kanninen, Chief, under 
the gen era l d ir e c t io n  o f L. R. L in sen m a y er ,  A ss is tan t 
C o m m is s io n e r  f o r  W ages and Industrial R e la tions . The 
analys is  w as p re p a re d  b y  Joseph  C. Bush, under the 
im m ed ia te  su p e rv is io n  o f  L. E ar l  L ew is .  F ie ld  w o rk  
fo r  the su rv e y  was d ire c te d  by  the B u rea u 's  A ss is tan t  
R egion a l D i r e c to r s  fo r  W ages  and Industria l R e la tions .

Other re p o r ts  ava ilab le  f r o m  the B u rea u 's  p r o ­
g ra m  of industry  wage studies , as w e l l  as the a d d r e s s e s  
of the B u rea u 's  s ix  r eg ion a l  o f f i c e s ,  are  l is ted  at the end 
of this bulletin.
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Industry Wage Survey

Cigar Manufacturing, April—May 1964

S u m m a ry

S tra ig h t-t im e  h o u rly  ea rn in gs  o f p ro d u ctio n  and re la te d  w o r k e r s  in the 
c ig a r  m an u factu rin g  in d u stry  a v e ra g e d  $ 1 .5 4  in A p r il—M ay 1 96 4 .1 T h is  w as 
15 cen ts  h igh er than the a v era g e  r e c o r d e d  in 1961 w hen the B u reau  o f L a bor 
S ta tis t ics  con d u cted  a s im ila r  study o f the in d u s try .2 W om en  a ccou n ted  fo r  
th re e -fo u r th s  o f the 21, 675 w o r k e r s  w ith in  s co p e  o f the cu rre n t study. T h ey  
a v e ra g e d  $ 1 .52  an h ou r, co m p a re d  w ith  $1.61  fo r  m en  who a ccou n ted  fo r  v ir tu a lly  
a ll o f the s k ille d  m a in ten an ce  and m a ch in e -a d ju s tin g  jo b s .

W o rk e rs  in the M idd le  A tla n tic  r e g io n 3 (n in e-ten th s  o f w h om  w e re  in 
P en n sy lvan ia ) a v e ra g e d  $1 .55  an hour and a ccou n ted  fo r  s lig h tly  m o r e  than h alf 
o f the in d u s try 's  p ro d u ctio n  w o rk e r  em p loym en t. A bout a th ird  o f the w o r k e r s  
w e re  in the Southeast r e g io n  (m o s t ly  in F lo r id a )  and a v e ra g e d  $1.51 an hour in 
1964. E arn in gs  a ls o  v a r ie d  b y  s iz e  o f e s ta b lish m en t, s iz e  o f com m u n ity , la b or  
m an agem en t co n tra c t  status, and occu p a tion .

V ir tu a lly  a ll o f the w o r k e r s  r e c e iv e d  pa id  v a ca tio n s . P a id  h o lid a y s , 
l ife  and h o sp ita liz a tio n  in su ra n ce , and s u rg ica l  b en e fits  w e r e  a ls o  co m m o n  in 
the in d u stry .

In du stry  C h a r a c te r is t ic s

The 90 c ig a r  m an u factu rin g  p lants w ith in  s co p e  o f the study e m p loy ed  
21, 675 w o r k e r s  in A p r il—M ay 1964. A lthough  the n u m ber o f p lants w as re d u ce d  
b y  27 s in ce  the 1961 study, the n um ber o f p ro d u ctio n  w o r k e r s  in the in d u stry  
w as about the sam e durin g  both  p e r io d s . T h is m a rk ed  a pau se  in the p r e v io u s ly  
s tead y  d e c lin e  o f the in d u s try 's  em p loy m en t that has b een  o b s e r v e d  fo r  a num ber 
o f  y e a r s .4

A p p ro x im a te ly  86 p e rc e n t  o f the p ro d u ctio n  w o r k e r s  c o v e r e d  by  the 1964 
study w e re  in the M idd le  A tla n tic  and Southeast re g io n s . T h is  co m p a re d  w ith 
84 p e rc e n t  at the tim e  o f  the e a r l ie r  study. B etw een  1961 and 1964, the p ro p o r t io n  
o f the e m p lo y e e s  in the M idd le  A tla n tic  r e g io n  in c r e a s e d  fr o m  49 to 52 p e rce n t , in 
the Southeast it d e c lin e d  s lig h tly — fr o m  36 to 34 p e rce n t . T am pa—St. P e te rs b u r g , 
P h ila d e lp h ia , and Y o rk  County, P a ., the th ree  a re a s  o f in d u stry  co n ce n tra tio n  
stu d ied  se p a ra te ly , a ccou n ted  fo r  16, 10, and 5 p e rc e n t  o f the tota l p ro d u ctio n
w o r k e r s , r e s p e c t iv e ly , in 1964.

The d eve lop m en t o f a h o m o g e n ize d  b in d er s e v e ra l y e a rs  ago , and its 
con tin u ed  u se  in p re s e n t  p ro d u ctio n  m eth od s , has b een  r e s p o n s ib le  fo r  su bstan tia l 
ch an ges in the o ccu p a tio n a l c o m p o s it io n  o f the in d u stry . P r io r  to the in trod u ction  
o f this b in d e r , one w o r k e r  w as re q u ire d  on a ll 4 -  and 2 -p o s it io n  c iga rm a k in g

1 See appendix A for scope and method of survey. Wage data contained in this bulletin exclude premium pay 
for overtime and for woik on weekends, holidays, and late shifts.

2 For results of previous study, see Industry Wage Survey; Cigar Manufacturing, April—May 1961 (BLS Bulletin 
1317, 1962).

3 For definitions of regions and areas, see table in appendix A.
4 The industry employed 112,000 workers in 1921, 84,000 in 1929, 51,000 in 1940, 36,000 in 1955, and 

21,562 in April—May 1961.
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Em ployment and Earnings in Cigar M anufacturing, December 1940, 
A p ril 1955, April-M ay 1961, April-M ay 1964

NUM BER OF PRODUCTION WORKERS

PER C EN T OF PRODUCTION WORKERS EM PLOYED AS CIG ARM AKERS
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m achines to p lace  a binder lea f on the binder die of the m achine; the lea f was 
then ro lled  around the fille r  autom atically. The hom ogenized binder (made by 
pu lveriz ing  tobacco  and form in g  it into continuous sheets) perm its autom atic 
feeding of the binder.

As indicated in the follow ing tabulation, the m a jor ity  of the c igar m aking- 
m achine op era tors  w ere  on 4 -p os ition  m achines in 1955, w hereas in 1964 m ost 
op era tors  w ere  on 1-p os ition  m achines.

1964 1961 1955

Cigarmaking-machine operators, total----------—  6,506 7,416 13,061
4-positions------------------------------------------------- 533 834 8,403
3-positions------------------------------------------------- 91 1,001 -
2-positions------------------------------------------------- 277 1,302 4,658
1-position------------------------------------------------- 5,605 4,279 -

Cigarmakers, hand---------------------------------------- 529 954 3,074

M ore recen tly , the industry has been developing a hom ogenized w rapper. Although 
it was gen era lly  in the experim ental stage at the tim e of this study, the h om og­
enized w rapper is expected  to e ffect still m ore  changes in occupational staffing 
within the next few  years.

The num ber of w ork ers  making c iga rs  by hand declined  from  954 in 
1961 to 529 in 1964.5

E stablishm ents having labor-m anagem ent agreem ents coverin g  a m a jority  
of their production  w ork ers  accounted for 46 percen t o f the industry 's  w ork 
fo r ce . The follow ing tabulation indicates the prop ortion s of w ork ers  in such 
establishm ents for  the reg ions and areas tabulated separately :

Percent of production workers in 
plants having union agreements

United States 45—49

Region

Middle Atlantic--------------------------------------------------------- 20“24
Southeast------------------------------------------------------------------ 65-69

Area

Tampa—St. Petersburg------------------------------------------------ 45—49
Philadelphia--------------------------------------------------------------  60-64
York County, P a-------------------------------------------------------  25-29

Plants having union agreem ents accounted for  nearly  half o f the w ork ers  
in m etropolitan  areas, com pared  with a third of those in the sm aller  com m unities. 
In the M iddle Atlantic reg ion , such plants em ployed three-tenths of the w ork ers 
in the m etropolitan  areas but none of the w ork ers  in nonm etropolitan areas. In 
the Southeast, union plants em ployed approxim ately  seven-tenths o f the w ork ers  
in both com m unity s ize s . Nationwide, only about an eighth of the w ork ers  in plants 
em ploying few er than 100 w ere  cov ered  by the term s of co lle ctiv e  bargaining 
agreem ents, com pared  with about on e-h alf in both of the other two size  groups. 
Am ong plants with 100 to 249 w ork ers , the prop ortion s accounted fo r  by union

Establishments employing fewer than eight workers were excluded from both surveys. It is estimated that 
there were approximately 100 such plants employing somewhat more than 300 workers. It is believed that many of 
these workers were engaged in the hand production of cigars.
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plants w ere  th ree -fifth s  in the M iddle Atlantic and on e-h a lf in the Southeast. 
C orresponding prop ortion s fo r  plants with 500 w ork ers  or m ore  w ere  slightly  
le s s  than a tenth in the M iddle Atlantic and fou r -fifth s  in the Southeast.

A verage H ourly Earnings
S traight-tim e earnings of production  w ork ers  in cigar fa cto r ie s  averaged 

$1.54 an hour in A p ril—M ay 1964 (table 1), an in crea se  of 11 percen t since 
A p ril—M ay 1961. C orresponding in crea ses  for  w ork ers  in the two m ajor reg ions 
w ere : 8 percen t in the M iddle Atlantic and 11 percen t in the Southeast region .

W om en, com prisin g  th ree-fou rth s of the industry ’ s w ork  fo r ce , averaged 
$1.52 an hour, com pared  with $1.61 for  men. D ifferen ces  in average pay leve ls  
for  m en and w om en m ay be the resu lt of sev era l fa c to rs , including variation  in 
the d istribution  o f sexes among establishm ents and among job s  with divergent 
lev e ls . F or exam ple, n early  tw o-th irds of the w om en w ere  em ployed in four 
occupations (banding- and cellophaning-m achine op era tors , 1-position cigar m aking- 
m achine op era tors , cigar p ack ers , and strippers) w hich requ ire  le ss  sk ill than 
m achine ad ju sters, m aintenance m ach in ists, and sev era l other jobs typ ica lly  
fille d  by men.

W orkers in the M iddle Atlantic region , approxim ately  nine-tenths of 
whom  w ere  in Pennsylvania, averaged $1.55 an hour— 4 cents m ore  than the 
average re co rd ed  in the Southeast. Of the three labor areas studied separately, 
w ork ers  in Philadelphia had the highest average ($1.64 an hour), fo llow ed  
by Tam pa—St. P etersbu rg  ($1.53), and Y ork  County, Pa. ($ 1 .4 7 ) .

N ationally, and in the two r e g i o n s  studied separately , w ork ers  in 
m etropolitan  areas averaged  m ore  than those in the sm aller  com m unities. In the 
United States, the d ifferen ce  amounted to 8 cents ($1.56. as com pared  with $1.48).

W ages of w ork ers  in union plants averaged  $1.59 an hour— 9 cents m ore 
than those of w ork ers  in plants not having co lle ctiv e  bargaining agreem ents 
coverin g  a m a jor ity  of their production  and related  w ork ers . R egionally, average 
wage d ifferen ces  for these two groups of plants w ere  12 cents in the Southeast 
and 10 cents in the M iddle Atlantic.

C igar w ork ers  in plants with 500 em ployees or m ore  averaged $1.56 
an hour— 3 cents m ore  than those in plants em ploying 100 to 499 w ork ers  and 
17 cents m ore  than those in plants with 8 to 99 w ork ers . A pproxim ately  the 
sam e wage advantage for  w ork ers  in the la rger  size  plants was found in the two 
reg ions studied separately.

In the a rray  of individual earnings, the m iddle half of the w ork ers ' 
earnings fe ll between $1.34 and $1.67. At the low er end of the distribution , 
2.5 percen t of the w ork ers  earned le ss  than $1.25 an hour, the. F edera l m inim um  
w age, and 17.3 percen t earned le ss  than $1.30 (table 2). M ost of the w ork ers 
earning le ss  than $1.25 w ere either lea rn ers  or em ployed in fa cto r ie s  not engaged 
in interstate com m erce . At the upper end of the array , 7 percent of the w ork ers  
earned $2 or m ore  per hour.

O ccupational Earnings
Occupational c la ss ifica tion s  for which earnings data w ere developed 

separately  and presented  in table 6 accounted for seven-tenths of the total p rod u c­
tion w ork er em ploym ent. Nationwide averages for  these jobs ranged from  $1.37 
for  jan itors to $2.27 for  m aintenance m ach in ists.

V irtually  all c igarm aking-m ach ine opera tors w ere  wom en. O perators of 
1-p os ition  m achines accounted for 86 percen t of the 6, 506 cigarm aking-m ach ine 
op era tors . R egionally, these opera tors averaged $1.58 an hour in the Middle
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Atlantic and $1.49 in the Southeast. Those assigned to 4-position and 3-position  
machines, used in the manufacture of longfiller cigars, averaged $1.74 and 
$1.67 an hour, respectively. Four-fifths of the 4-position and two-thirds of the 
3-position machine operators were in the Tampa—St. Petersburg area. Nationwide 
averages for operators of Z-position and 1-position machines were $1.52 and 
$1.55, respectively.

Nearly two-thirds of the 529 workers engaged in making cigars by 
hand methods were in the Tampa—St. Petersburg area and averaged $1.63 an 
hour— 11 cents above the national average for such workers. All but a very  
few of the hand cigarmakers in this area were employed under the "teamwork” 
system, either as bunchmakers ($1.80) or rollers ($ 1 .54). A small proportion 
of hand cigarmakers manufactured a complete cigar. Virtually all such workers 
were in the Middle Atlantic region where they averaged $1.41 an hour.

The 1 ,583 workers, all of whom were women, operating machines to 
strip tobacco leaves from the stems averaged $1.45 an hour. These workers 
averaged $1.49 in the Middle Atlantic region, compared with $1.41 in the Southeast. 
Only 50 women were employed to strip tobacco by hand.

Cigar packers averaged $1.68 an hour. The 148 men (almost all employed 
in Tampa—St. Petersburg) averaged $2 an hour, compared with $1.66 for the 
1, 968 women.

Occupational averages varied not only among regions but also among 
areas within the same region. For example, where comparisons could be made 
among the selected occupations, workers in York County, Pa., averaged from  
8 to 44 cents per hour less than workers in similar jobs in Philadelphia. In 
the following tabulation, average hourly earnings for selected . occupations in 
Philadelphia and Tampa—St. Petersburg are expressed as a percent of pay levels 
in York County.

Average hourly earnings in—

Tampa-
Selected occupations Philadelphia St. Petersburg

(York County, Pa. = 100)

Cigarmaking-machine adjusters-----------------------
Banding- and cellophaning-machine

111 86

operators--------------------------------------------------------
C i g a r m a k i n g - m a c h i n e  o p e r a t o r s ,

121 103

1-position------------------------------------------------------- 119 104
Floormen or floorwomen------------------------------------ 106 104
Inspectors, cigars (examiners)--------------------------- 133 115
Packers, c ig a rs ------------------------------------------------ 113 131

Similarly, individual earnings varied considerably within the same job 
and area, particularly for occupations typically paid on an incentive basis. To 
illustrate, earnings of the highest paid women cigar packers exceeded those of 
the lowest paid by more than $1 an hour in each of the areas surveyed separately.

Establishment Practices and Supplementary Wage Provisions

Data were also obtained on methods of wage payment, work schedules, 
overtime premium pay, shift differential practices, and supplementary wage 
benefits, including paid holidays and vacations, and health, insurance, and 
pension plans.

Method of Wage Payment. Incentive wage systems, usually individual 
piecework, applied to three-fifths of the cigar workers in the United States 
(table 13). Seventy percent of the workers in the Southeast region worked under
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such plans, com pared  with 56 percent in the M iddle Atlantic. P iecew ork  rates 
applied to v irtu a lly  all hand c igarm ak ers , cigarm aking-m achine op era tors , packers, 
tobacco  str ip p ers , and banding- and cellophaning-m ach ine op era tors . M achine 
ad ju sters, floorm en , m ach in ists, and jan itors w ere  typ ica lly  paid on a tim e basis .

N early  half of the t im e-ra ted  w ork ers  w ere  in plants having form a l 
rate stru ctu res. F orm a l pay structures with a range of rates for a sp ec ific  
occupational c la ss ifica tion  w ere  som ewhat m ore  prevalent than those providing a 
single rate for  an occupation . Individually determ ined rates w ere  proportion ately  
m ore  sign ificant in the M iddle Atlantic than in the Southeast region .

Scheduled W eekly Hours and O vertim e Pay. Seven-tenths of the w ork ers  
w ere  in plants that had a w eek ly  w ork  schedule of 40 hours (table 14). W eekly 
w ork  schedules of 40 hours applied to 88 percen t of the w ork ers  in the Southeast 
reg ion , com pared  with 58 percen t in the M iddle Atlantic. T hree-ten ths of the 
M iddle Atlantic w ork  fo r ce  had w ork  schedules of 48 hours.

Pay of IV2 tim es the regu lar rate for  w ork  in e x cess  of 40 hours a 
w eek was a lm ost u n iversa lly  prov ided  for  production  w ork ers . F or  w ork  in 
e x cess  of 8 hours a day, tw o-th irds re ce iv ed  tim e and on e-h alf. H ow ever, le ss  
than on e-h a lf of the Southeast w ork ers  re ce iv e d  extra  pay fo r  daily  overtim e w ork.

Shift P ra c t ice s . Slightly over one-tenth of the w ork ers  w ere  em ployed 
on late shifts during A p ril—M ay 1964 (table 15). M ost of these w ork ers  re ce iv ed  
extra  pay in the fo rm  of a percen t d ifferentia l over day -sh ift ra tes . Second- 
shift w ork ers  com m only  re ce iv e d  5 percen t additional, w hereas th ird - or other 
la te -sh ift  w ork ers  usually  re ce iv ed  an additional 8 percen t over day -sh ift rates.

Paid H olidays. N early  nine-tenths (86 percent) of the production  w ork ers  
w ere  in establishm ents providing paid holidays annually (table 16). R egionally, 
the prop ortion s w ere  92 percen t in the M iddle Atlantic and 73 percent in the 
Southeast. W ork ers in the M iddle Atlantic reg ion  usually  re ce iv e d  6 or 7 days. 
In the Southeast reg ion , holiday p rov is ion s w ere  m ore  varied , ranging from  
1 to 7 days a year with 5 days being m ost com m on. Am ong the areas se lected  
fo r  separate study, form al p rov is ion s fo r  paid holidays applied to a ll w ork ers  
in Philadelphia, a third of the w ork ers  in Y ork  County, P a ., and to slightly  le ss  
than half (46 percent) of the w ork ers  in Tam pa—St. P e te rsb u rg .6

Paid V acations. Paid vacations (after qualifying period s  of serv ice ) w ere 
prov ided  to m ore  than nine-tenths of the w ork ers  (table 17). W orkers in the 
M iddle Atlantic reg ion  typ ica lly  re ce iv ed  1 week of vacation  pay after 1 year of 
s e rv ice , 2 w eek s' pay after 5 y ea rs , and 3 w eek s ' after 15 years or m ore . 
V acation  benefits in the Southeast w ere  som ewhat m ore  lib e ra l than those in the 
M iddle Atlantic region .

Health, Insurance, and P ension  Plans. L ife , hosp ita lization , and su rg ica l 
insurance, financed at least in part by the em ployer, w ere  available to m ore  than 
seven-tenths of the production  w ork ers  (table 18). Other types of insurance, such 
as sick n ess and accident, m ed ica l, and catastrophe, w ere  le ss  frequently  reported .

P ension  plans, providing regular paym ents for  the rem ainder of the 
w o rk e r 's  life  on retirem ent, in addition, to those available under the F ed era l 
soc ia l secu rity  program , applied to tw o-fifths of the production  w ork ers .

6 The proportion of workers receiving paid holidays in the Tampa-St. Petersburg area was erroneously reported 
as 83 percent in the report on the 1961 study (Bulletin 1317, p. 23); die correct figure is 53 percent.
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Table 1. Average Hourly Earnings: By Selected Characteristics

(Number and average stra igh t-tim e hourly earn ings 1 of production w orkers in c ig ar  m anufacturing estab lish m en ts 
by se lected  c h a ra c te r is t ic s ,  United S ta te s, se lected  region s, and a r e a s ,  A pril—May 1964)

Item

Regions A reas
United States 2

Middle A tlantic Southeast Philadelphia, P a. York County, Pa.
T am pa­

st. P etersbu rg , 
F la .Number

of
w orkers

Average
hourly

earnings

Num ber
of

w orkers

A verage
hourly

earn ings

Num ber
of

w orkers

A verage
hourly

earn ings

Number
of

w orkers

A verage
hourly

earn ings

Num ber
of

w orkers

A verage
hourly

earn ings

Num ber
of

w orkers

A verage
hourly

earnings

A ll w o rkers 21,675 $1.54 11,356 $1.55 7, 392 $1.51 2, 152 $1.64 1,075 $ 1.47 3,434 $1.53Men . 5, 249 1.61 2, 722 1.61 1,879 1.58 483 1.70 173 1.66 960 1.54Women ..... 16,426 1.52 8, 634 1.54 5, 513 1.49 1,669 1.62 902 1.44 2, 474 1.52

Size of estab lish m en t:
8—99 w o r k e r s__________________ 1,241 1.39 754 1.41 _ _
100-499 w o rk e rs............................ 6, 937 1.53 3, 751 1.56 2, 126 1.50 _ _ 1,688 1.55500 w o rkers or m ore 13,497 1.56 6, 851 1.57 4, 928 1.54 - - - -

S ize  of community:
M etropolitan  a r e a 3 16,483 1.56 8, 522 1.58 5, 812 1.53 2, 152 1.64 1, 075 1.47 3, 434 1.53N onm etropolitan a r e a _____  _ 5, 192 1.48 2, 834 1.47 1,580 1.45 - - -

Labor-m anagem en t co n tracts:
E stab lish m en ts with—

M ajority  c o v e re d ___________ 9, 885 1.59 2, 702 1.63 5, 073 1.55 . _ 1, 594 1.61None or m inority  c o v e re d __ 11,790 1.50 8, 654 1.53 2, 319 1.43

'
“

1 E xclu des prem ium  pay for overtim e and for work on w eekends, h olidays, and late sh ifts.
3 Includes data for regions in addition to those shown separate ly . F o r  definition of regions and a r e a s  as shown in this or subsequent tab le s, see footnotes to table, appendix A. 

The te rm  "m etropolitan  a r e a , "  a s used in th is study, r e fe r s  to Standard M etropolitan S ta tistic a l A re as , a s  defined by the U.S. Bureau  of the Budget in 1961.

NOTE: D ash es indicate no data reported or data that do not m eet publication c r ite r ia .
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Table 2. Earnings Distribution: All Production Workers 00

(P e r c e n t  d is tr ib u tio n  of p rodu ction  w o rk e rs  in c ig a r  m an u factu rin g  e s ta b lish m e n ts  by a v e r a g e  s t r a ig h t- t im e  h o urly  e a r n in g s ,1 
U nited S t a t e s , se le c te d  re g io n s  , S ta te s ,  and a r e a s ,  A p r il—M ay 1964)

R eg io n s S ta te s A r e a s

A v e r ag e  h o urly  e a r n in g s1 United 
S ta te s  2 M iddle

A tlan tic S o u th e ast F lo r id a P en n sy lv an ia P h ilad e lp h ia ,
P a .

Y o rk
County,

P a .

T  am p a—
St. P e t e r s b u r g ,  

F la .

U nder $1. 2 5 . .... .................................................................... 2. 5 1. 9 2. 8 3. 5 2. 1 _ 0. 8 4. 9

$1. 25 and u n d er $1. 30__________________________ 14. 8 13. 7 17. 3 16. 5 1 3 .9 7. 9 19. 9 16. 9
$1. 30 and u n d er $1. 35__________________________ 9. 1 10. 1 9. 7 7. 3 10. 7 17. 5 16. 3 6. 2
$1. 35 and u n d er $1. 40 7. 1 6. 4 8 .9 10. 2 6. 6 4. 1 10. 7 10. 3
$1. 40 and un d er $1. 4 5 __________________________ 7. 2 7. 5 6. 9 7. 2 8. 0 7. 0 10. 4 6. 6
$1. 45 and un d er $1. 50 _ ___ 10. 2 10. 2 10. 2 8. 9 10. 9 4. 4 6. 7 8. 0

$1. 50 and u n d er $1. 60 15. 7 15. 0 15. 5 14. 6 15. 3 14. 5 18. 7 12. 1
$1. 60 and u n d er $1. 70__________________________ 11. 8 11 .9 10. 3 11. 3 11. 4 12. 4 5. 6 12. 4
$1. 70 and u n d er $1. 80__________________________ 8. 1 8. 7 6. 0 6. 6 8. 9 10. 3 2. 1 7. 1
$1. 80 and u n d er $ 1 .9 0 4. 4 4. 5 4. 3 4. 3 4. 5 4. 5 2. 6 5. 0
$1. 90 and un d er $2. 00 2. 3 2. 6 1. 7 2. 1 1. 6 6. 6 . 9 2. 4

$2. 00 and u n d er $2. 10__________________________ 1.9 2. 3 1. 6 1. 9 1. 7 3. 9 1. 0 2. 3
$2. 10 and un d er $2. 20__________________________ 1. 1 1. 3 .9 1. 1 1. 2 1. 4 . 3 1. 5
$2. 20 and u n d er $2. 30__________________________ 1. 6 1. 8 . 8 1. 0 1. 5 1. 1 2. 2 1. 3
$2. 30 and u n d er $2. 40 __________________________ 1. 0 . 5 1. 7 2. 0 . 5 . 8 . 5 1. 0
$2. 40 and un d er $2. 50__________________________ . 5 . 4 . 6 . 6 . 4 . 9 . 2 . 8

$2. 50 and o v er 1.0 1. 1 . 8 . 9 . 8 2. 8 1. 0 1. 2

T o t a l _________________________ ____________ 100. 0 100. 0 100. 0 100. 0 100. 0 100. 0 100. 0 100. 0

N um ber of w o r k e r s _____________________________
A v erag e  h ourly  e a r n in g s 1______________________

21,675  
$1. 54

11 ,3 5 6  
$1. 55

7, 392 
$1. 51

4, 816 
$1. 53

10 ,2 5 0  
$1. 54

2, 152 
$1. 64

1 ,0 7 5  
$1. 47

3, 434 
$1. 53

1 E x c lu d e s  p r e m iu m  pay  fo r o v ert im e  and fo r w ork  on w eek en d s, h o lid ay s , and la te  sh i f t s .
2 In clu d es d a ta  fo r  re g io n s in addition  to th ose show n se p a r a te ly .

NOTE: Because of rounding, sums of individual items may not equal 100.
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Table 3. Earnings Distribution: Men Production Workers

(P e rc e n t d is tr ib u tio n  of w o rk e rs in c ig a r  m an u fac tu rin g  e s ta b lish m e n ts  by a v e r a g e  s t r a ig h t- t im e  h o urly  e a r n in g s , 
U nited S ta te s ,  se le c te d  r e g io n s , S t a t e s ,  and  a r e a s ,  A p ril—M ay 1964)

A v erag e  h ourly  e a r n in g s1 U nited 
S ta te s  2

R eg io n s S ta te s A r e a s

M iddle
A tlan tic S o u th e a st F lo r id a P en n sy lv an ia P h ilad e lp h ia ,

P a .
Y ork

County,
P a .

T a m p a —
S t. P e t e r s b u r g ,  

F la .

U nd er $1 . 25 _______________________ , ___ 1. 5 0. 6 2 .9 3. 6 0. 6 . 5. 0

$1. 25 and u nder $1. 30_________________________ 12. 0 14. 1 9 .9 10. 3 13. 8 6. 6 11. 0 14. 0
$1. 30 and un d er $1. 35_ __ _ _ 9 . 3 10. 8 9 .6 7. 8 10. 8 22. 4 18. 5 8. 1
$1. 35 and un d er $ 1 .4 0  _ _ __ 8 .9 7. 2 13. 3 14. 1 7. 4 2. 9 7. 5 1 3 .3
$1. 40 and un d er $1. 45 7. 3 9. 1 6. 0 6. 4 9. 7 9. 7 15. 6 4. 5
$1. 45 and un d er $1. 50 13. 8 13. 0 13. 8 12. 5 14. 2 3. 1 2. 3 11. 3

$1. 50 and un d er $1. 60 11. 8 10. 0 10. 0 10. 4 10. 3 11. 8 7. 5 8. 3
$1. 60 and un d er $1. 70 _ _ . 6. 7 7. 3 5. 6 6. 6 5 .9 12. 6 6. 4 7. 4
$1. 70 and u nder $1. 80 _ ....... 4 . 6 3. 6 6. 1 6. 0 3. 2 2. 5 2. 3 5. 9
$1. 80 and u n d er $1. 90_________________________ 3. 7 3. 1 4. 3 4. 2 2. 9 3. 5 . 6 4. 7
$ 1 .9 0  and u n d er $2. 00_________________________ 2 .9 2. 7 3. 7 4. 2 2. 6 2. 7 1. 7 5. 1

$2. 00 and un d er $2. 10_________________________ 3. 6 4. 6 3. 2 2. 8 5. 0 1 .9 4. 6 3. 5
$2. 10 and un d er $2. 20_________________________ 2. 1 2. 0 1 .9 2. 1 2. 1 1 .9 1. 2 2. 9
$2. 20 and u n d er $2. 30_________________________ 4. 6 5. 3 1. 6 1 .9 5. 7 2 .9 13. 3 2. 7
$2. 30 and u n d er $2. 40 3. 0 1. 5 5. 7 5. 7 1. 5 1. 9 1. 7 1. 5
$2. 40 and un d er $2. 50 _ _ 1. 3 1. 4 1. 0 . 4 1. 4 2. 9 . 6 . 6

$ 2 .5 0  and o v er 2. 8 3. 9 1. 5 . 8 3. 0 10. 8 5. 2 1. 1

T o ta l  _ . ____  ..... 100. 0 1 0 0 .0 100. 0 100. 0 100. 0 100. 0 100. 0 100. 0

N u m ber o f w o rk e rs  . . 5, 249 2, 722 1 ,8 7 9 1, 342 2 ,4 3 9 483 173 960
A v e r ag e  h o urly  e a r n in g s1______________________ $1. 61 $1. 61 $1. 58 $1. 57 $1. 60 $1. 70 $1. 66 $1. 54

1 E x c lu d e s  p rem iu m  pay  fo r o v ertim e  and fo r  w ork  on w ee k e n d s, h o lid ay s , and la te  sh ift s .
2 In clu d es d a ta  fo r re g io n s  in addition  to th o se  shown se p a r a te ly .

N O TE : B e c a u se  of rounding, su m s o f in d iv id u al ite m s m ay  not eq u al 100.

VO
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Table 4. Earnings Distribution: Women Production Workers

(P e r c e n t  d is tr ib u tio n  of w o rk e rs in c ig a r  m an u fac tu rin g  e s ta b li sh m e n ts  by a v e r a g e  s t r a ig h t- t im e  h ourly  e a rn in g s , 
U nited S ta te s ,  s e le c te d  re g io n s . S ta te s ,  and a r e a s ,  A p ril—M ay 1964)

A v e r ag e  h o urly  e a rn in g s  1 United 
S ta te s 2

R eg io n s S ta te s A r e a s

M iddle
A tlan tic So u th e ast F lo r id a P en n sy lv an ia P h ilad e lp h ia ,

P a .

Y ork
County,

P a .

T am  pa­
s t .  P e te r s b u r g ,  

F la .

U nder $ 1. 25............................................................... ........... 2. 8 2. 4 2. 8 3. 5 2. 6 _ 1. 0 4. 8

$ 1. 25 and un d er $ 1. 30--------------------------------- 15. 7 13. 6 19. 8 18. 9 13. 9 8. 3 21. 6 18. 1
$ 1 .3 0  and u nder $ 1. 35________________ —_______ 9. 0 9. 9 9 .7 7. 1 10. 7 16. 1 1 5 .9 5 .4
$ 1 .3 5  and u nder $ 1 .4 0 --------------------------------- 6. 5 6. 1 7. 4 8. 8 6. 3 4 .4 11. 3 9. 1
$ 1 .4 0  and  un d er $ 1 .4 5 --------------------------------- 7. 2 7. 1 7. 2 7. 5 7. 5 6. 2 9 .4 7. 5
$ 1 .4 5  and u nder $ 1. 50----------- --------------------- 9. 1 9. 3 9. 0 7. 5 9 .8 4. 7 7. 5 6 . 8

$ 1. 50 and u nder $ 1. 60--------------------------------- 17. 0 1 6 .6 17. 4 16. 2 16. 8 15. 2 20. 8 1 3 .6
$ 1 .6 0  and un d er $ 1 .7 0 _________ -—  — ---------- 13. 5 13. 3 1 1 .9 13. 1 13. 2 12. 3 5. 4 14. 4
$ 1. 70 and u n d er $ 1. 80 ---------------------------— — 9. 2 10. 2 6 .0 6. 9 10. 7 12. 6 2. 1 7. 6
$ 1 .8 0  and u nder $ 1 .9 0 --------------------------------- 4. 6 4 .9 4. 3 4. 3 5. 0 4. 8 3. 0 5. 1
$ 1 .9 0  and un d er $ 2. 00--------------------------------- 2. 1 2. 5 1. 1 1. 4 1. 2 7. 7 . 8 1. 3

$ 2. 00 and un d er $ 2. 10--- ------ ------ — -------- 1. 3 1. 6 1. 0 1. 5 . 7 4. 6 . 3 1 .8
$ 2 .1 0  and u nder $ 2. 20--- -----------------------  — . 8 1. 0 . 5 .7 .9 1. 3 . 1 .9
$ 2. 20 and un d er $ 2. 30------------------- ------— .6 . 8 . 5 .6 . 2 .6 . 1 . 7
$ 2. 30 and un d er $ 2. 40 ------------------------------ — . 3 . 2 . 4 . 5 . 2 . 5 . 2 . 8
$ 2. 40 and un d er $ 2. 50--------- ---------------- ----- . 2 . 1 . 4 . 6 . 1 . 4 . 1 .9

$ 2. 50 and o v e r ----------------------- -------------------- . 4 . 3 .6 . 9 . 2 . 5 . 2 1 .3

T o t a l ----------------------------- -------------------- 100. 0 100. 0 100. 0 100. 0 100. 0 100. 0 100. 0 100. 0

N um ber o f w o r k e r s ------------------ -------------------- 16 ,426 8, 634 5, 513 3, 474 7 , 81  1 1 , 6 6 9 902 2, 474
A v e r ag e  h o urly  e a rn in g s  1------------------- --------- $ 1. 52 $ 1. 54 $ 1 .4 9 $ 1. 51 $ 1 . 52 S 1. 62 $ 1 .4 4 $ 1. 52

1 E x c lu d e s  p rem iu m  pay fo r  o v ertim e and fo r work on w eeken d s, h o lid ay s , and la te  sh ift s .
2 In clud es d a ta  fo r  re g io n s in add ition  to th ose shown se p a r a te ly .

NOTE: Because of rounding, sums of individual items may not equal 100.
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Table 5. Earnings Distribution: Selected Occupations—Production Workers, By Sex

( P e r c e n t  d i s t r i b u t i o n  of  w o r k e r s  in  s e l e c t e d  o c c u p a t i o n s  in  c i g a r  m a n u f a c t u r i n g  e s t a b l i s h m e n t s  b y  a v e r a g e  s t r a i g h t - t i m e  h o u r l y  e a r n i n g s ,  1
U n i t e d  S t a t e s  a n d  s e l e c t e d  r e g i o n s ,  A p r i l —M a y  1 9 64 )

A v e r a g e  h o u r l y  e a r n i n g s  1

A d j u s t e r s ,  m a c h i n e  
(m e n )

B a n d i n g -  a n d  
c e l l o p h a n i n g - m a c h i n e  

o p e r a t o r s  
( w o m e n )

C i g a r m a k e r s ,  h a n d  
( w o m e n )

C i g a r m a k i n g - m a c h i n e  
o p e r a t o r s ,  4  p o s i t i o n s  

( w o m e n )

C i g a r m a k i n g - m a c h i n e  
o p e r a t o r s ,  2 p o s i t i o n s  

( w o m e n )

U n i t e d  
S t a t e s  2

M i d d l e
A t l a n t i c S o u t h e a s t U n i t e d  

S t a t e s  2
M i d d l e

A t l a n t i c S o u t h e a s t U n i t e d  
S t a t e s  2

M i d d l e
A t l a n t i c S o u t h e a s t U n i t e d  

S t a t e s  2 S o u t h e a s t U n it e d  
S t a t e s  2 S o u t h e a s t

U n d e r  $ 1 . 2 5 __ - . 0 . 2 _ _ 1 3 . 7 0 . 8 2 .5

$ 1 .2 5  a n d  u n d e r $ 1 . 3 0 .............................. - . _ 1 1 . 6 1 0 . 8 1 4 . 6 9 . 5 9 . 6 11 .1 25 . 3 6 9 . 7
$ 1 . 3 0  a n d  u n d e r $ 1 . 3 5 ______________ - - - 11 .1 1 3 . 9 9 . 7 6 . 4 1 1 . 5 6 .3 7 . 2 1 6 . 7
$ 1 . 3 5  a n d  u n d e r $ 1 . 4 0  . _____  __ 0 . 9 0 .6 1 .8 5 . 0 5 . 6 5 .5 4 . 2 1 1 .5 3 .6 _ 2 . 9 3 . 0
$ 1 . 4 0  a n d  u n d e r $ 1 . 4 5 _______________ - - - 8 . 0 4 . 0 1 3 . 2 1 4 . 6 1 5 . 4 1 7 . 0 .8 2 . 2
$ 1 . 4 5  a n d  u n d e r $ 1 . 5 0 _______________ - - - 8 .6 5 . 3 1 1 . 2 8 . 7 9 . 6 10 .3 1.1 1 .4 4 . 7 -

$ 1 . 5 0  a n d  u n d e r $ 1 . 6 0 _______________ 2 .6 1.9 5 .3 2 9 . 0 2 1 . 5 3 3 . 3 1 8 . 8 2 3 . 1 2 1 . 7 2 6 . 7 2 1 . 5 2 . 5
$ 1 . 6 0  a n d  u n d e r $ 1 . 7 0 _________ 2. 8 2 .2 5 .3 21 .1 2 9 . 0 1 1 . 4 8 . 7 1 . 9 11 .9 2 1 . 0 2 5 . 4 2 4 . 9 7 . 6
$ 1 . 7 0  a n d  u n d e r $ 1 . 8 0 ______________ 5 .2 5.3 7 .1 3 . 2 5 .9 .4 3 . 9 3 . 8 4 . 7 2 1 . 2 2 5 . 6 2 4 . 2 3 . 0
$ 1 . 8 0  a n d  u n d e r $ 1 . 9 0  ........... 5 .2 5 .6 5 .3 2 .1 3 . 7 .6 5 . 0 1 .9 6 .7 1 5 . 5 1 8 . 8 2 . 9
$ 1 . 9 0  a n d  u n d e r $ 2 . 0 0  .. ................ 5 .7 6 .3 7 . 6 - - - 1 . 4 1 .9 1 .6 1 .7 2 .1 .4 -

$ 2 . 0 0  a n d  u n d e r $ 2 . 1 0 .............. 13 . 9 16 .6 1 4 . 7 .1 .2 .8 1 .2 3 . 8 4 . 3 ,4
$ 2 . 1 0  a n d  u n d e r $ 2 . 2 0 3 .5 3 .4 1 .8 _ _ _ .6 1 .9 .4 1.1 .9
$ 2 . 2 0  a n d  u n d e r $ 2 . 3 0 ______________ 28 .1 31 .9 1 .2 .1 .2 _ 1 .4 2 . 0 6 .1
$ 2 . 3 0  a n d  u n d e r $ 2 . 4 0  ... ... 1 2 . 8 4 .1 3 4 . 7 _ _ _ 1.1 7 .7
$ 2 . 4 0  a n d  u n d e r $ 2 . 5 0  . ..... . . . .  . 7 .5 6 .6 7 .1 . 1 .2 - .6 .8 - - - -

$ 2 . 5 0  a n d  o v e r 11 .8 15 .6 8 . 2 . _ _ .6 .8 .2

T o t a l ______ 1 0 0. 0 10 0. 0 1 0 0 . 0 1 0 0 . 0 1 0 0 . 0 1 0 0 . 0 1 0 0 . 0 1 0 0 . 0 1 0 0 . 0 1 0 0 . 0 1 0 0 . 0 1 0 0 . 0 1 0 0 . 0

N u m b e r  o f  w o r k e r s ___
A v e r a g e  h o u r l y  e a r n i n g s  1

57 6
$ 2 . 1 8

320
$ 2 . 1 8

17 0
$ 2 . 1 2

1 , 3 1 5
$ 1 . 4 9

6 5 6
$ 1 . 5 1

49 3  
$ 1 .4 6

3 5 7  
$ 1 .4 8

52
$ 1 . 5 4

253
$ 1 . 5 5

5 2 8 
$ 1 . 7 4

4 3 7
$ 1 . 7 2

277
$ 1 . 5 2

66
$ 1 . 3 1

S e e  f o o t n o t e s  a t  e n d  of  t a b l e .
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Table 5. Earnings Distribution: Selected Occupations—Production Workers, By Sex--- Continued

( P e r c e n t  d i s t r i b u t i o n  o f  w o r k e r s  in  s e l e c t e d  o c c u p a t i o n s  i n  c i g a r  m a n u f a c t u r i n g  e s t a b l i s h m e n t s  b y  a v e r a g e  s t r a i g h t - t i m e  h o u r l y  e a r n i n g s ,
U n i t e d  S t a t e s  a n d  s e l e c t e d  r e g i o n s ,  A p r i l —M a y  1 9 6 4 )

A v e r a g e  h o u r l y  e a r n i n g s  1

C i g a r m a k i n g - m a c h i n e  
o p e r a t o r s ,  1 p o s i t i o n  

( w o m e n )
F l o o r m e n P a c k e r s  ( w o m e n ) S t r i p p e r s  ( w o m e n )

U n i t e d  
S t a t e s  2

M i d d l e
A t l a n t i c S o u t h e a s t U n i t e d  

S t a t e s  2
M i d d l e

A t l a n t i c S o u t h e a s t
U n i t e d  

S t a t e s  2
M i d d l e

A t l a n t i c S o u t h e a s t U n i t e d  
S t a t e s  2

M i d d l e
A t l a n t i c S o u t h e a s t

U n d e r  $ 1 . 2 5 ____________________________ _ _ _ 0 .5 _ _ _ _ _ 0 . 8 _ _

$ 1 . 2 5  a n d  u n d e r  $  1 .3  0 _______________ 1 1. 8 1 0 . 4 16 .8 1 7 . 6 1 8 . 8 2 1 . 4 1 1 . 5 7 . 9 2 0 . 2 2 8 . 4 2 1 . 5 3 3 . 8
$ 1 . 3 0  a n d  u n d e r  $ 1 . 3 5 _____________ 5 .8 5 . 6 7 .3 1 8 . 7 2 4 . 0 15 .3 7 . 0 5 .5 9 . 7 1 1 . 7 8 . 5 16 . 4
$ 1 . 3 5  a n d  u n d e r  $ 1 . 4 0 _______________ 5. 6 5 .9 6 .0 9 . 5 3 .1 2 5 . 7 4 . 8 3 .3 7 . 9 9 .1 8 . 5 1 0 . 7
$ 1 . 4 0  a n d  u n d e r  $ 1 . 4 5  ___ 6 .3 7 . 3 5 .9 7 . 5 9 . 5 6 . 7 5 .1 4 . 2 6 . 6 10 . 2 13 .3 8 . 5
$ 1 . 4 5  a n d  u n d e r  $ 1 . 5 0 _______________ 9 . 5 7 . 7 13,3 2 9 . 8 2 7 . 5 2 4 . 8 5 . 7 5 .5 6 . 3 6 . 4 8 . 8 4 . 4

$ 1 . 5 0  a n d  u n d e r  $ 1 . 6 0 _______________ 2 3 . 7 2 2 . 2 26 .6 11 . 1 1 0 . 5 3 .1 13 .1 1 5 . 2 9 . 7 1 0 . 8 1 3 . 7 7 . 5
$ 1 . 6 0  a n d  u n d e r  $ 1 .7  0 _______________ 17 .7 1 6 .0 15 .2 3 . 7 5 . 9 .3 1 1 . 8 1 3 . 4 7 . 3 10 . 7 1 0 . 9 1 1 . 4
$ 1 . 7 0  a n d  u n d e r  $ 1 . 8 0 _______________ 11 .5 11 . 7 6 .9 .6 - 1 .8 1 8 . 2 2 7 . 4 5 . 8 5 . 2 7 . 0 3 . 1
$ 1 . 8 0  a n d  u n d e r  $ 1 . 9 0 _______________ 4 . 8 7 .3 1.8 .5 _ .3 5 . 5 5 . 3 3 . 3 3 .1 4 .1 1 .7
$ 1 . 9 0  a n d  u n d e r  $ 2 . 0 0 _______________ 1.9 3 . 5 .1 .1 - .3 4 . 1 2 .7 3 . 6 1 .8 2 . 0 1 . 4

$ 2 . 0 0  a n d  u n d e r  $ 2 . 1 0 _______________ .6 1.1 . .2 .2 .3 4 . 2 5 .1 2 . 7 .9 .9 .8
$ 2 . 1 0  a n d  u n d e r  $ 2 . 2 0 _______________ .4 .6 - - - - 2 . 2 1 .5 3 . 6 .3 .5 -
$ 2 . 2 0  a n d  u n d e r  $ 2 . 3 0 ____________  _ .2 .3 - .3 .5 - 1 . 4 .7 2 . 2 .3 .3 .4
$ 2 . 3 0  a n d  u n d e r  $ 2 . 4 0 .1 .1 .1 _ _ _ 1. 7 .7 3 .1 .1 _ -
$ 2 . 4 0  a n d  u n d e r  $ 2 . 5 0 _______________ (3 ) (3 ) - 1 .7 .6 3 . 4 " -

$ 2 . 5 0  a n d  o v e r ______  _________  ____ .1 .2 _ _ _ _ 2 . 0 .9 4 . 2 _ _ _
T o t a l ___________________________ 1 0 0 . 0 1 0 0 . 0 1 0 0. 0 1 0 0 . 0 1 0 0 . 0 1 0 0 . 0 1 0 0 . 0 1 0 0 . 0 1 0 0 . 0 1 0 0 . 0 1 0 0 . 0 1 0 0 . 0

N u m b e r  o f  w o r k e r s  __ _______________ 5,  60 5 2,  9 6 4 1 , 9 0 9 1 , 0 9 0 6 0 8 3 2 7 1 , 9 6 8 1 , 0 6 7 6 6 7 1 , 6 3 2 75 3 721
A v e r a g e  h o u r l y  e a r n i n g s  1 __________ $ 1 . 5 5 $ 1 . 5 8 $ 1 . 4 9 $ 1 . 4 1 $ 1 . 4 0 $ 1 . 3 9 $ 1 . 6 6 $ 1 . 6 5 $ 1 . 6 4 $ 1 . 4 5 $ 1 . 4 8 $ 1 .41

1 E x c l u d e s  p r e m i u m  p a y  f o r  o v e r t i m e  a n d  f o r  w o r k  on w e e k e n d s ,  h o l i d a y s ,  a n d  l a t e  s h i f t s .
2 I n c l u d e s  d a t a  f o r  r e g i o n s  in  a d d i t i o n  t o  t h o s e  s h o w n  s e p a r a t e l y .

N O T E :  D a s h e s  i n d i c a t e  n o  d a t a  r e p o r t e d  o r  d a t a  t h a t  d o  n o t  m e e t  p u b l ic a t i o n  c r i t e r i a .  B e c a u s e  o f r o u n d in g ,  s u m s  o f  i n d i v i d u a l  i t e m s  m a y  n o t  e q u a l  1 0 0 .
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Table 6. Occupational Averages: All Establishments

( N u m b e r  an d  a v e r a g e  s t r a i g h t - t i m e  h o u r ly  e a r n i n g s 1 o f  p r o d u c t i o n  w o r k e r s  in  s e l e c t e d  o c c u p a t i o n s  in  c i g a r  m a n u f a c t u r in g  e s t a b l i s h m e n t s ,
U n it e d  S t a t e s , s e l e c t e d  r e g i o n s ,  a n d  a r e a s ,  A p r i l —M a y  19 6 4 )

O c c u p a t i o n  a n d  s e x

U n i t e d  S t a t e s  2

R e g i o n s A r e a s

M i d d l e A t l a n t i c S o u t h e a s t P h i l a d e l p h i a ,
P a .

Y o r k  C o u n t y ,  
P a .

T  a m p  a —
St .  P e t e r s b u r g ,  

F l a .
N u m b e r

o f
w o r k e r s

A v  e r  a g  e 
h o u r l y  

e a r n i n g s

N u m b e r
o f

w o r k e r s

A v e r a g e
h o u r l y

e a r n i n g s

N u m b e r
o f

w o r k e r s

A v e r a g e
h o u r l y

e a r n i n g s

N u m b e r
o f

w o r k e r s

A v e r a g e
h o u r l y

e a r n i n g s

N u m b e r
o f

w o r k e r s

Av  e r  a g  e 
h o u r l y  

e a r n i n g s

N u m b e r
o f

w o r k e r s

A v e r a g e
h o u r l y

e a r n i n g s

A d j u s t e r s ,  m a c h i n e  ( 5 7 6  m e n
a n d  16 w o m e n i  3 _....................... . . . . . 5 9 2 $ 2 .  15 320 $ 2 .  18 170 $2 .  12 58 $2 .  45 38 $2 .  19 56 $1.  82

B a n d i n g  a n d  c e l l o p h a n i n g  m a c h i n e
( a l l  m e n ) _________________________________________ 156 2. 13 87 2.  14 47 2. 05 12 2. 4 2 8 2. 07 17 1. 73

C i p a r m a k i n g  m a c h i n e  ( a l l  m e n )  ........ 375 2.  22 2 1 2 2.  23 103 2.  18 39 2 . 5 0 29 2. 25 32 1 . 9 3
S t r i p p i n g  m a c h i n e  ( 2 8  m e n

a n d  16 w o m e n ) _________________________________ 4 4 1. 64 13 1. 78 13 1. 89 _ _ _ _ 6 1. 62
B a n d i n g -  a n d  c e l l o p h a n i n g - m a c h i n e

o p e r a t o r s  ( 1 ,  315  w o m e n  a n d  2 m e n )  _. . _ 1, 317 1. 49 65 6 1. 51 49  3 1. 4 6 106 1. 64 102 1. 36 2 24 1. 40
C i g a r m a k e r s ,  h a n d _________________________________ 52 9 1. 52 113 1 . 4  3 36 4 1. 61 _ _ . _ 349 1. 63

M e n _____________________________________________ 172 1. 60 61 1. 34 111 1. 75 _ _ _ _ 111 1. 75
W o m e n _________________________________________ 357 1. 4 8 52 1. 54 2 5 3 1. 55 _ . _ . 2 38 1. 57

W h o l e  w o r k  ( 5 5  m e n  a n d  23  w o m e n i 78 1. 4 3 74 1 . 4 1 _ _ _ _ _
B u n c h m a k e r  s _____________________________________ 145 1. 66 - - 112 1. 80 _ _ _ _ 112 1. 80

M e n _____________________________________________ 85 1. 82 - - 84 L  82 _ _ _ _ 84 1. 82
W o m e n 60 1. 45 - .. 28 1. 73 _ . _ _ 28 1 . 7 3

R o l l e r s  ..... . . 306 1. 4 8 - - 2 4 8 1. 52 _ _ _ _ 2 3 3 1. 54
M e n _____________________________________________ 32 1. 51 - - 24 1 . 4 9 - _ _ _ 24 1. 49
W o m e n  . ._ ... _ ...................................... 2 74 1. 47 - - 2 2 4 1. 53 _ . _ _ 209 1. 55

C i g a r m a k i n g - m a c h i n e  o p e r a t o r s ,  4 p o s i t i o n s
( 5 2 8  w o m e n  a n d  5 m e n ) ___________________________ 5 3 3 1. 74 - - 4 4 2 1. 7 2 _ _ _ _ 4 4 2 1. 72

C i g a r m a k i n g - m a c h i n e  o p e r a t o r s ,  3 p o s i t i o n s
( a l l  w o m e n i 91 1. 67 - - 60 1. 53 _ _ _ _ 60 1. 53

C i g a r m a k i n g - m a c h i n e  o p e r a t o r s ,  2 p o s i t i o n s
( a l l  w o m e n ) _________________________________________ 277 1. 52 - - 66 1. 31 - - 23 1. 39 66 1. 31

C i g a r m a k i n g - m a c h i n e  o p e r a t o r s ,  1 p o s i t i o n
( a l l  w o m e n ) _________________________________________ 5 , 6 0 5 1. 55 2 , 9 6 4 1. 58 1 , 9 0 9 1. 49 58 7 1. 70 2 9 2 1. 4 3 4 3 0 1. 49

F l o o r m e n  o r  f l o o r w o m e n __________________________ 1 , 6  37 1. 41 9 6 0 1. 4 0 4 2 8 1. 38 22 7 1. 4 2 4 8 1. 34 144 1. 40
M e n _________________________________________________ 1 , 0 9 0 1. 41 6 0 8 1. 40 327 1. 39 175 1. 4 0 32 1. 35 110 1 . 4 1
W o m e n ______  ____________________________________ 547 1. 41 35 2 1. 41 101 1. 38 52 1. 4 8 16 1. 32 34 1. 37

I n s p e c t o r s ,  c i g a r s  ( e x a m i n e r s )  _ _ . . . . 6 06 1. 54 37 2 1. 52 124 1. 60 53 1. 79 9 1. 35 44 1. 55
M e n ____________________________________________ 55 1. 53 - - - - - - _ _ 36 1. 59
W o m e n  . ... ._ . . ............. . 551 1. 54 3 5 3 1. 52 - - 5 3 1. 79 9 1. 35 8 1. 36

L o o s e  c i g a r s  (3 9 1  w o m e n  a n d  26 m e n l  . 4 1 7 1. 54 25 5 1. 52 74 1. 60 4 0 1. 80 9 1. 35 _
P a c k e d  c i p a r s 189 1. 54 117 1. 51 10 1. 63 _ . 18 1. 51

M e n _____________________________________________ 29 1. 49 - - 10 1. 63 _ _ . 10 1. 63
W o m e n _________________________________________ 160 1. 55 9 8 1. 52 - - - _ . _ 8 1. 36

J  a n i t o r  s ________________________________________________ 130 1. 37 68 1. 38 38 1. 34 37 1. 39 _ _ 16 1. 29
M e n ____ _________ ________________________ ____ _____ 66 1. 37 31 1. 38 23 1. 33 - _ _ 1 3 1. 28
W o m e n _____________________________________________ 64 1. 37 37 1. 38 15 1. 36 16 1. 37 _ _ _ _

M a c h i n i s t s ,  m a i n t e n a n c e  ( a l l  m e n ) _____________ 117 2. 27 73 2. 25 31 2. 21 - _ _ _ 7 1. 88
M a i n t e n a n c e  m e n ,  g e n e r a l  u t i l i t y  ( a l l  m e n ) ___ 100 1. 94 4 8 1. 85 29 1. 95 _ . _ _ 6 1. 63
P a c k e r s ,  d e a r s  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  . . . . . . . . . . 2,  116 1. 68 1 , 0 7 8 1. 65 7 9 8 1. 71 239 1. 77 141 1. 56 309 ' 2. 04

M e n  _ ... ........ _ 148 2. 00 11 1. 32 131 2. 03 _ _ 7 1. 36 131 2. 03
W o m e n _____________________________________________ 1 , 9 6 8 1. 66 1, 06 7 1. 65 66 7 1. 64 23 9 1. 77 134 1. 57 178 2. 05

S t r i p p e r s  ( 1 , 6 3 2  w o m e n  a n d  1 m a n ) 3____________ 1 , 6 3 3 1. 45 7 5 4 1. 4 8 72 1 1. 41 _ _ 155 1 . 4 0 321 1. 49
S t r i p p e r s ,  m a c h i n e  ( 1 , 5 8 2  w o m e n

a n d  1 m a n ) ______________________________________ 1, 5 8 3 1. 45 7 1 4 1. 49 71 1 1 . 4 1 155 1 . 4 0 311 1 . 4 8

E x c l u d e s  p r e m i u m  p a y  f o r  o v e r t i m e  a n d  f o r  w o r k  on w e e k e n d s ,  h o l i d a y s ,  a n d  l a t e  s h i f t s .  
I n c l u d e s  d a t a  f o r  r e g i o n s  in  a d d i t i o n  to  t h o s e  s h o w n  s e p a r a t e l y .
I n c l u d e s  d a t a  f o r  w o r k e r s  in  c l a s s i f i c a t i o n s  not s h o w n  s e p a r a t e l y .

N O T E :  D a s h e i d i c a t e  no  d a t a  r e p o r t e d  o r  d a t a  t h a t  d o  n o t  m e e t  p u b l i c a t h : r i t e r i a .
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Table 7. Occupational Averages: By Labor-Management Contract Coverage

(Number and average straight-time hourly earnings 1 of workers in selected occupations in cigar manufacturing establishments by labor-management
contract coverage, United States and selected regions, April—May 1964)

United States Middle Atlantic Southeast

Establishments with—
Occupation and sex Majority

covered
None or minority 

covered
Majority
covered

None or minority 
covered

Majority
covered

None or minority 
covered

Number
of

workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

Men

Adjusters, machine--------------------------------  -------- 287 $2.25 289 $2.10 99 $2.24 221 $2.16 120 $2.24 50 $1.84
Cigarmakers, hand______________________________ 87 1,82 85 1.39 - - 61 1.34 87 1.82 24 1.51
Floorm en ------------------------------------------------------------- 579 1.43 511 1.37 205 1.44 403 1.38 228 1.40 99 1.36
Inspectors, cigars (examiners)------------------------ 12 1.59 43 1.51 - - _ _ 12 1.59
Janitors_____ ____________________________________ 34 1.43 32 1.32 - _ _ _ 16 1.34 _ _
Machinists, maintenance_______________________ 54 2.37 63 2.18 19 2.31 54 2.23 _ _ . _
Maintenance men, general utility_____________ 56 2.04 44 1.82 20 1.91 28 1.81 19 2.08 _ _
Packers, cigar si-------------------------------------------------- 136 2.06 12 1.33 - 11 1.32 130 2.04 - -

Women

Banding - and cellophaning-machine
operators_______________________,________________ 542 1.53 773 1.46 125 1.58 531 1.50 291 1.51 202 1.39

Cigarmakers, hand______________________________ 165 1.59 192 1.39 - _ _ _ 148 1.58 105 1.51
Cigarmaking -machine

operators, 4 positions------------------------------------- 504 1.75 24 1.48 - _ _ _ 421 1.72 16 1.58
Cigarmaking -machine

operators, 2 positions________________________ 82 1.56 195 1.50 - _ 27 1.33 31 1.38 _ _
Cigarmaking -machine

operators, 1 position--------------------------------------- 2, 519 1.57 3, 086 1.54 625 1.64 2, 339 1.57 1, 361 1.51 548 1.42
Floorwomen_____________________________________ 265 1.42 282 1.39 96 1.46 256 1.39 83 1.38 18 1.37
Inspectors, cigars (examiners)------------------------ 266 1.68 285 1.42 102 1.77 251 1.42 _ 18 1.33
Janitors----------------------------------------------------------------- 37 1.40 27 1.33 18 1.43 19 1.33 _ _
Packers, cigars_________________________________ 922 1.63 1, 046 1.68 278 1.74 789 1.62 462 1.52 205 1.92
Strippers-------------------------------------------------------------- 768 1.45 864 1.45 186 1.56 567 1.46 474 1.39 247 1.47

1 Excludes premium pay for overtime and for work on weekends, holidays, and late shifts,
2 Includes data for regions in addition to those shown separately,

NOTE: Dashes indicate no data reported or data that do not meet publication criteria.
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Table 8. Occupational Averages: By Size of Community

(Number and average straight-time hourly earnings 1 of workers in selected occupations in cigar manufacturing establishments by size of community,
United States and selected regions, April—May 1964)

Occupation and sex

Adjusters, machine____________
Cigarmakers, hand_____________
Floormen -
Inspectors, cigars (examiners).. 
Janitors-
Machinists, maintenance__________
Maintenance men, general utility 
Packers, cigars-------------------------------

Banding- and cellophaning-machine
operators-------------------------------------------

Cigarmakers,
Cigarmaking-machine operators, 

4 positions -
Cigarmaking-machine operators,

3 positions_______________________
Cigarmaking-machine operators, 

2 positions .p u o i u u u o --- --------- --------
Cigarmaking-machine operators 

1 position—
Floorwomen---------------------------------
Inspectors, cigars (examiners). 
Janitors..
Packers, cigars- 
Strippers________

United 1States 2 Middle Atlantic
Metropolitan Nonmetropolitan Metropolitan- Nonmetropolitan

a r iAS_________ _____ fSLS__________ ___________areas__ ar sasNumber Average Number Average Number Average Number Averageof hourly of hourly of hourly of hourly
workers earnings workers earnings workers earnings workers earnings

441 $2 . 19 135 $ 2. 14 252 $ 2. 20 68 $ 2. 13136 1. 68 - . _ _
896 1. 41 194 1.39 543 1. 40 _

50 1. 56 _ _ _ _
64 1. 38 - _ 30 1. 38 _

109 2. 28 8 2. 09 71 2. 24 _ _
84 1. 97 16 1. 83 38 1. 85 10 1. 86

144 2. 02 7 1. 36

951 1. 50 364 1. 46 442 1. 54 214 1. 45314 1. 49 43 1. 38 “ - 28 1. 45

524 1. 74 - - - - - .

85 1.69 - - - - - -

258 1. 53 - - - - - _

4, 042 1. 58 1, 563 1. 48 2, 225 1.61 739 1. 50
404 1.40 143 1. 41 258 1. 41 94 1. 41380 1. 58 171 1. 46 255 1. 57 98 1. 40

53 1.38 11 1. 35 34 1. 37 _
1,439 1. 71 529 1. 51 851 1. 68 216 1. 54
1, 304 1.46 328 1. 38 657 1. 49 96 1. 42

Metropolitan

Number
of

workers

122
111
228

36
22
29
23

131

383
238

66

1, 255 
98 
78 
12 

437 
532

Average
hourly

earnings

$ 2. 13 
1.75  
1.39
1. 59 
1.33
2. 25 
2 . 00 
2. 03

1. 46 
1. 57

1.72

1.53

1. 31

1. 51 
1. 38 
1. 57 
1. 38 
1.76  
1.45

Nonmetropolitan

48

99

230
189

Average
hourly

earnings

$ 2 . 10

1. 37

1. 42 
1. 31

Excludes premium pay for overtime and for work on weekends, holidays. 
Includes data for regions in addition to those shown separately.

and late shifts.

NOTE: Dashes indicate no data reported or data that do not meet publication criteria.
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Table 9. Occupational Averages: By Size of Establishment

(N u m b e r  and a v e r a g e  s t r a ig h t - t im e  h ou rly  e a r n in g s 1 o f w o r k e r s  in  s e le c t e d  o cc u p a tio n s  in  c ig a r  m a n u fa c tu r in g  e s t a b l i s h m e n t s ,
U nited  S t a t e s  and s e le c te d  r e g io n s ,  A p r i l—M ay  1964)

U n i t e d  S t a t e s M i d d l e  A t l a n t i c S o u t h e a s t

E s t a b l i s h m e n t s  h a v i n g —

O c c u p a t i o n  a n d  s e x 8 - 9 9
w o r k e r s

1 0 0 - 4 9 9
w o r k e r s

5 0 0  w o r k e r s  
o r  m o r e

8 - 9 9
w o r k e r s

1 0 0 - 4 9 9
w o r k e r s

5 0 0  w o r k e r s  
o r  m o r e

100 —499
w o r k e r s

50 0  w o r k e r s  
o r  m o r e

N u m b e r
o f

w o r k e r s

A v e r a g e
h o u r l y

e a r n i n g s

N u m b e r
of

w o r k e r s

A v e r a g e
h o u r l y

e a r n i n g s

N u m b e r
o f

w o r k e r s

A v e r a g e
h o u r l y

e a r n i n g s

N u m b e r
o f

w o r k e r s

A v e r a g e
h o u r l y

e a r n i n g s

N u m b e r
o f

w o r k e r s

A v e r a g e
h o u r l y

e a r n i n g s

N u m b e r
o f

w o r k e r s

A v e r a g e
h o u r l y

e a r n i n g s

N u m b e r
o f

w o r k e r s

A v e r a g e
h o u r l y

e a r n i n g s

N u m b e r
o f

w o r k e r s

A v e r a g e
h o u r l y

e a r n i n g s

M e n

A d j u s t e r s ,  m a c h i n e _________________________________ 26 $ 1 . 9 8 214 $2 .  10 33 6 $ 2 .  24 26 $1 .  9 8 135 $ 2 .  17 159 $ 2 .  22 53 $1 .  84 117 $ 2.  25

C i g a r m a k e r s ,  h a n d __________________________________ 65 1. 34 56 1. 76 - - 60 1. 34 - - - - 4 3 1. 84 - -
F l o o r m e n _______________________________________________ 18 1. 52 313 1. 39 7 5 9 1. 41 7 1. 37 2 1 2 1. 41 38 9 1. 4 0 83 1. 35 24  3 1. 40

I n s p e c t o r s ,  c i g a r s  ( e x a m i n e r s ) ___________________ - - 12 1. 61 4 3 1. 51 - - - - - - 12 1. 61 - -
J a n i t o r s _________________________________ _______________ _ - 24 1. 36 39 1. 37 - - 11 1. 4 6 19 1. 34 9 1. 27 14 1. 37
M a c h i n i s t s ,  m a i n t e n a n c e __________________________ _ - 30 2.  26 82 2. 24 - - 23 2.  30 4 7 2. 20 - - 26 2. 29
M a i n t e n a n c e  m e n ,  g e n e r a l  u t i l i t y --------------------- - - 35 1 . 9 5 60 1. 9 6 - - 19 1. 95 27 1. 82 8 1. 64 19 2. 11

P a c k e r s ,  c i g a r s ______________________________________ 17 1. 76 89 2.  05 ' 10 1. 29
' " '

88 2. 05

W o m e n

B a n d i n g -  a n d  c e l l o p h a n i n g - m a c h i n e
o p e r a t o r s _____________________________________________ 100 1. 32 366 1. 45 84 9 1. 53 7 3 1. 33 19 0 1. 50 39 3 1. 55 120 1. 38 350 1. 50

C i g a r m a k e r s ,  h a n d __________________________________ 79 1. 4 4 203 1. 4 8 - - 31 1. 45 - - - - 100 1. 64 - -
C i g a r m a k i n g - m a c h i n e  o p e r a t o r s ,

2 p o s i t i o n s ___________________________________________ 90 1. 4 6 187 1. 54 - - 27 1. 33 - - - - 39 1. 35 - -
C i g a r m a k i n g - m a c h i n e  o p e r a t o r s ,

1 p o s i t i o n _____________________________________________ 209 1. 38 1 , 4 4 1 1. 52 3 , 9 5 5 1. 58 173 1. 37 8 7 2 1. 55 1 , 9 1 9 1. 62 30 8 1. 40 1, 57 5 1. 50

F l o o r w o m e n ___________________________________________ 20 1. 38 145 1. 41 38 2 1 . 4 1 17 1. 35 110 1. 4 3 2 2 5 1 . 4 1 24 1. 37 77 1. 38
I n s p e c t o r s ,  c i g a r s  ( e x a m i n e r s ) ; __________________ - - 138 1. 58 4 0 5 1. 5 3 - - 104 1. 64 2 4 4 1. 48 16 I . 31 72 1. 67

J  a n i t o r s ________________________________________________ - - 23 1. 37 39 1. 38 - - 14 1. 39 22 1. 38 - - 11 1. 38

P a c k e r s ,  c i g a r s , ______________________________________ 80 1. 69 541 1. 65 1, 347 1 . 66 57 1 . 60 35 5 1. 69 6 5 5 1. 64 113 1. 55 54 7 1 . 6 6

S t r i p p e r s -------------------------------------------------------------- 167 1. 36 607 1 . 4 4 8 5 8 1. 47 107 1. 35 30 2 1. 4 6 3 4 4 1. 54 24 0 1. 4 3 4 5 7 1. 4 0

1 E x c l u d e s  p r e m i u m  p a y  f o r  o v e r t i m e  a n d  f o r  w o r k  on  w e e k e n d s ,  h o l i d a y s ,  a n d  l a t e  s h i f t s .
2 I n c l u d e s  d a t a  f o r  r e g i o n s  in  a d d i t i o n  to  t h o s e  s h o w n  s e p a r a t e l y .

N O T E : D a s h e s  in d ic a te  no d a ta  r e p o r te d  o r d a ta  th at do not m eet p u b lica t io n  c r i t e r ia .
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Table 10. Occupational Earnings: Philadelphia, Pa.

( N u m b e r  a n d  a v e r a g e  s t r a i g h t - t i m e  h o u r l y  e a r n i n g s  2 o f  p r o d u c t i o n  w o r k e r s  i n  s e l e c t e d  o c c u p a t i o n s  
i n  c i g a r  m a n u f a c t u r i n g  e s t a b l i s h m e n t s ,  M a y  196 4)

N u m b e r
o f

w o r k e r s

A v e r a g e  
h o u r l y  

e a r n i n g s  2

N u m b e r  o f  w o r k e r s  r e c e i v i n g  s t r a i g h t - t i m e  h o u r l y  e a r n i n g s i o f —

O c c u p a t i o n  a n d  s e x $ 1 . 2 5
a n d

u n d e r
$ 1 . 3 0

$ 1 . 3 0

$ 1 . 3 5

$ 1 . 3 5

$ 1 , 4 0

$ 1 . 4 0

$ 1 . 4 5

$ 1 . 4 5

$ 1 . 5 0

$ 1 . 5 0

$ 1 . 6 0

$ 1 . 6 0

$ 1 . 7 0

$ 1 . 7 0

$ 1 . 8 0

$ 1 . 8 0

$ 1 . 9 0

$ 1 . 9 0

$ 2 . 0 0

$ 2 . 0 0

$ 2 . 1 0

$ 2 . 1 0

$ 2 . 2 0

$ 2 . 2 0

$ 2 . 3 0

$ 2 . 3 0

$ 2 . 4 0

$ 2 . 4 0

$ 2 . 5 0

$ 2 . 5 0

$ 2 . 6 0

$ 2 . 6 0

$ 2 . 7 0

$ 2 . 7 0

$ 2 . 8 0

“$2780“

a n d

o v e r

A l l  p r o d u c t i o n  w o r k e r s  --------------------------- 2,  152 $ 1 . 6 4 171 37 6 88 150 94 311 26 6 2 2 2 97 141 85 30 24 17 20 34 10 6 10
M e n _________________________________________ 4 8 3 1.70 32 108 14 47 15 57 61 12 17 13 9 9 14 9 14 29 9 4 10
W o m e n _____________________________________ 1 , 6 6 9 1.62 139 26 8 74 10 3 79 2 5 4 2 0 5 2 1 0 80 128 76 21 10 8 6 5 1 2 -

S e l e c t e d  p r o d u c t i o n  o c c u p a t i o n s  

M e n

A d j u s t e r s ,  m a c h i n e  3 4 a / ___________________ 58 2.45 2 2 1 6 4 10 22 7 3 1
B a n d i n g  a n d  c e l l o p h a n i n g  

m a c h i n e  4 a / ______________________________ 12 2.4 2 3 1 2 6
C i g a r m a k i n g  m a c h i n e 4 a / ------------------- 39 2 . 5 0 - - - - - - - - - 1 - 1 2 1 8 16 7 2 1

F l o o r m e n 4 a / _________________________________ 175 1.40 28 77 1 5 10 24 30 ' " ' ‘ ' ' ' ~

W o m e n

B a n d i n g  - a n d  c e l l o p h a n i n g - m a c h i n e  
o p e r a t o r s  4 b / ------------------------------------------ 106 1.64 2 11 1 1 17 25 30 17 1 1

C i g a r m a k i n g - m a c h i n e  o p e r a t o r s ,
1 p o s i t i o n 4 b / ------------------------------------------ 58 7 1.70 46 12 30 46 39 117 12 2 4 0 14 89 15 9 4 4

F l o o r w o m e n T a / --------------------------------------- 52 1 .48 8 6 - - 2 35 1 - - - - - - - - - - - -
I n s p e c t o r s ,  c i g a r s  ( e x a m i n e r s )  4 a / ______ 53 1.79 - 5 - - - - 5 9 22 12 - - - - - - - - -

L o o s e  c i g a r s  4 a / __________________________ 40 1.80 - 5 - - - - 1 5 17 12 - - - - - - - - -
J a n i t o r s  4 a / ----------------------------------------------- 16 1 .37 1 8 - - 7 - - - - - - - - - - - - - -
P a c k e r s ,  c i g a r s 4 b / --------------------------------- 23 9 1.77 22 6 6 2 2 17 6 101 9 12 41 5 4 4 2

S t a n d a r d  M e t r o p o l i t a n  S t a t i s t i c a l  A r e a  a s  d e f i n e d  b y  t h e  U . S .  B u r e a u  o f  t h e  B u d g e t  in  1 9 6 1 .  ( S e e  t a b l e  in  a p p e n d i x  
E x c l u d e s  p r e m i u m  p a y  f o r  o v e r t i m e  a n d  f o r  w o r k  o n  w e e k e n d s ,  h o l i d a y s ,  a n d  l a t e  s h i f t s .
I n c l u d e s  d a t a  f o r  w o r k e r s  in  c l a s s i f i c a t i o n  in  a d d i t i o n  to  t h o s e  s h o w n  s e p a r a t e l y .
I n s u f f i c i e n t  d a t a  to  w a r r a n t  p r e s e n t a t i o n  o f  s e p a r a t e  a v e r a g e s  b y  m e t h o d  o f  w a g e  p a y m e n t ;  (a )  a l l  o r  p r e d o m i n a n t l y

A . )

t i m e w o r k e r s ,  a n d (b ) a l l  o r  p r e d o m i n a n t l y  i n c e n t i v e  w o r k e r s .
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Table 11. Occupational Earnings: Tampa—St. Petersburg, Fla. co
(Number and average straight-time hourly earnings 1 2 of production workers in selected occupations 

in cigar manufacturing establishments, May 1964)

Occupation and sex
Number

of
workers

Average 
hourly 

earnings 2

Number of workers receiving straight-'time hourly earnings of—

Under
$1.25

$1.25
and

under
$1.30

$1.30

$1.35

$1.35

$1.40

$1.40

$1.45

$1.45

$1.50

$1.50

$1.60

$1.60

$1.70

$1.70

$1.80

$1.80

$1.90

$1.90

$2.00

$2.00

$2.10

$2.10

$2.20

$2.20

$2.30

$2.30

$2.40

$2.40

$2.50

$2.50

$2.60

$2.60

$2.70

$2.70

$2.80

$2.80
and
over

All production workers __ ____ 3,434 $1.53 167 582 212 354 228 275 416 427 244 172 81 78 51 44 33 28 13 2 14 13
M en ________________  ___ 960 1.54 48 134 78 128 43 108 80 71 57 45 49 34 28 26 14 6 6 2 2 1
Women __ ____________ __ _ __  __ 2, 474 1.52 119 448 134 226 185 167 336 356 187 127 32 44 23 18 19 22 7 12 12

Selected production occupations

Men

Adjusters, machine 3 4 a /______ ___ _______ 56 1.82 _ . _ 3 _ _ 8 5 5 9 12 8 3 1 _ 1 1 . . .
Banding and |cellophaning

machine 4 a / ....  ................ 17 1.73 _ _ _ _ _ _ 7 3 1 2 2 1 _ _ _ _ 1 _ _ _
Cigarmaking machine 4 a / _____________ 32 1.93 - - _ . _ _ . 2 2 7 10 6 3 1 . 1 _ . _ .
Stripping machine 4 a / ____ _____  __ 6 1.62 - - - 2 - - 1 - 2 - - 1 _ - - _ _ _ _ -

Cigarmakers, hand3 * "a /_____  __ __  __ 111 1.75 - 5 2 7 11 4 19 9 14 9 5 6 9 5 3 1 _ _ 1 1
Bunchmakers 4b / _____ __  __________ 84 1.82 _ 3 1 3 3 2 16 7 13 6 5 6 9 4 3 1 _ _ 1 1
Rollers 4b / __________  .... .. .  _ . 24 1.49 _ 1 1 4 8 2 3 2 1 2 _ _ _ _ _ _ _ _

Floorm en4 a / _______________________________ 110 1.41 . 24 13 32 4 18 9 1 6 1 1 1 _ _ _ _ _ _ _ _
Inspectors, cigars (examiners)3 4a / ____ 36 1.59 - - 2 1 2 7 7 7 5 3 2 _ _ _ _ _ _ _

Packed cigars 4a / 10 1.63 - - - _ _ 1 2 4 1 2 _ _ _ _ _ _ _ _ _ .
Janitors 4 a / ____ _ __ _ _ 13 1.28 . 9 _ 4 _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _
Machinists, maintenance 4 a / _ 7 1.88 _ - _ _ _ 1 _ _ _ 1 4 _ 1 _ _ _ . _ . _
Maintenance men, general utility4 a /____ 6 1.63 - - - 1 - 1 2 - _ _ 1 1 _ _ _ . . _ .
Packers, cigars 4b / 131 2.03 - " 1 1 1 3 4 1 10 18 24 15 12 20 11 4 4 1 1

Women

Banding- and cellophaning-machine
operators 4b / _____ ___  _ 224 1.40 - 57 22 24 53 16 39 8 2 3 _ _ _ _ _ _ _ _ _ _

Cigarmakers, hand3 4b / __________________ 238 1.57 - 13 16 9 43 26 55 30 12 17 4 3 1 5 _ 2 _ _ 2 _
Bunchmakers 4b / __________ ______ _ 28 1.73 . - _ 1 1 9 2 1 _ 9 _ 3 _ 2 _ _ _ _ _ _
Rollers 4b / ________________________ 209 1.55 - 13 16 8 42 17 53 29 12 8 4 _ 1 3 _ 1 _ 2 _

Cigarmaking-machine operators,
4 positions 4b /____ _ _______  ________ 437 1.72 - - - - - 6 94 111 112 82 9 19 4 _ _ _ _ _ _ _

Cigarmaking-machine operators,
3 positions 4b /____________________________ 60 1.53 - 14 7 3 - - 12 7 17 - - _ _ - _ _ - _ _ _

Cigarmaking-machine operators,2 positions 4b / _ _ _ 66 1.31 - 46 11 2 - - - 5 2 - _ _ _ - _ _ _ _ _ _
Cigarmaking-machine operators,1 position 4|b/ _ - _____ 430 1.49 - 69 17 24 39 77 82 101 16 3 1 _ _ 1 _ _ _ _ _
F loo rw om en ta /____________________________ 34 1.37 - 2 - 24 1 6 1 - - - _ . _ - _ _ . _ . _
Inspectors, cigars (examiners) 4a / ____ 8 1.36 - 3 - 1 1 3 - - - - _ _ _ _ _ _ _ _ _

Packed cigars 4 a / ____ _ ___________ 8 1.36 - 3 - 1 1 3 - - - _ _ _ . _ - _ _ _ . _
Packers, cigars 4Ib7 - ______________________ 178 2.05 - 10 8 7 5 5 6 12 7 8 8 11 18 9 18 20 6 _ 10 10
Strippers3 4b /___________ __  ____ ______ 321 1.49 - 85 26 22 27 14 34 73 17 8 6 6 _ 3 _ _ _ _ _ _

Strippers, machine 4b / ________________ 311 1.48 85 26 21 27 14 34 66 16 7 6 6 3
' ' '

1 Standard Metropolitan Statistical Area as defined by the U.S. Bureau of the Budget in 1961. (See table in appendix A.)
2 Excludes premium pay for overtime and for work on weekends, holidays, and late shifts.
3 Includes data for workers in classification in addition to those shown separately.
4 Insufficient data to warrant presentation of separate averages by method of wage payment; (a) all or predominantly timeworkers, and (b) all or predominantly incentive workers.
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Table 12. Occupational Earnings: York County, Pa.

(Number and average straight-time hourly earnings1 of production workers in selected occupations
in cigar manufacturing establishments, April 1964)

Number of workers receiving straight-time hourly earnings of—

Occupation and sex of
workers

Average
hourly

earnings1Under 
$1. 25

$1725"
and 

under 
$1. 30

WT7W 

$1. 35

$1. 35 

$1. 40

$1. 40 

$1.45

$T74'5 

$1. 50

T T W  

$1. 60

$1. 60 

$1. 70

$1. 70 

$1. 80

$1. 80 

$1.90

"$1790 

$2. 00

$2. 00 

$2. 10

$2. 10 

$2. 20

$2. 20

$2. 30

T27T0

$2. 40

$2. 40

$2. 50

T2750- 

$2. 60

$2760 

$2. 70

52. 70 

$2. 80

■$Z.
apd
over

All production workers 1,075 $1.47 9 214 175 115 112 72 201 60 23 28 10 11 3 24 5 2 4 1 1 5Men __ _ 173 1. 66 - 19 32 13 27 4 13 11 4 1 3 8 2 23 3 1 4 1 1 3
Women______________________________ 902 1.44 9 195 143 102 85 68 188 49 19 27 7 3 1 1 2 1 - 2

Selected production occupations

Men

Adjusters, machine23 a/ __ 38 2. 19 _ _ _ _ _ _ 3 _ 3 2 4 1 14 3 1 4 1 2
Banding and cellophaning

machine 3 a /________________________ 8 2. 07 - - - _ _ _ _ _ 1 _ 2 1 1 3 _ _ _ _ _ _
Cigarmaking machine 3 a/ 29 2. 25 - - - - - - 2 . 2 _ _ 3 _ 11 3 1 4 1 _ 2

Floormen 3 a /___________________________ 32 1. 35 - 7 12 6 3 1 2 _ _ _ _ 1 _ _ _ _ _ _ _
Packers, cigars 3b /____  _____  _______ 7 1. 36 - 4 ' 1 2 - - - - - - - - - - ‘

Women

Banding- and cellophaning-machine
operators______________________________ 102 1. 36 - 18 39 14 10 7 10 4 _ - _ _ _ _ _ _ _ _ _ _

Time_________________________________ 65 1. 34 - 5 37 13 4 3 _ 3 _ _ _ _ _ _ _ _ _ _ _ _
Incentive 37 1. 40 - 13 2 1 6 4 10 1 _ _ _ _ _ _ _ . . _ _

Cigarmaking-machine operators,
2 positions 3 b/ -------------------------  ------------ 23 1. 39 - 7 6 6 2 - - - - - 1 1 _ _ _ _ _ - _ _

Cigarmaking-machine operators,
1 position 3 b/ __________  _____________ 292 1.43 - 69 34 32 31 23 81 16 5 _ _ _ . 1 _ _ _ _ _ _

Floorwomen 3 a / ___________________________ 16 1. 32 - 7 3 2 2 2 . - _ _ _ _ _ _ _ _ _ _ _ .
Inspectors, cigars (examiners) 3 a /_____ 9 1. 35 - - 6 1 - 2

Loose cigars 3 a / ______________________ 9 1. 35 - - 6 1 - 2 - - - - - - _ _ _ _ _ _ _ _
Packers, cigars 3b /______________________ 134 1. 57 - 16 14 10 11 13 22 14 10 14 3 2 1 _ _ 1 _ _ _ 2
Strippers 3 b/_______________________________ 155 1. 40 - 51 12 23 21 11 21 10 4 2 _ _ _ _ _ _ _ _ _ _

Strippers, machine 3b /______________ 155 1.40 51 12 23 21 11 21 10 4 2
' ' '

_

Excludes premium pay for overtime and for work on weekends, holidays, and late shifts.
Includes data for workers in classification in addition to those shown separately.
Insufficient data to warrant presentation of separate averages by method of wage payment; (a) all or predominantly timeworkers, and (b) all or predominantly incentive workers.
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Table 13. Method of Wage Payment too
(Percent of production workers in cigar manufacturing establishments by method of wage payment,

United States and selected regions, April—May 1964)
JL

Method of wage payment1 United States 2 Middle Atlantic Southeast

All workers-------------------------------------------------------------------- 100 100 100

Time-rated workers------------------------------------------------------------ 40 44 30
Formal plans-------------------------------------------------------------------- 18 15 19

Single rate ------------------------------------------------------------------- 7 1 12
Range of rates_______________________________________ 12 14 7

Individual rates --------------------------------  ---------------------------- 21 29 11

Incentive workers -------- ------------------------------------------------------- 60 56 70
Individual piecework------------------------------------------------------- 57 55 62
Group piecework------------------------------------------------------------- 3 - 8
Individual bonus--------------------------------------------------------------- 1 1 -
Group bonus_____________________________________________ (3)

1 For definition of method of wage payment, see appendix A.
2 Includes data for regions in addition to those shown separately.
3 Less than 0.5 percent.

NOTE: Because of rounding, sums of individual items may not equal totals.

Table 14. Scheduled Weekly Hours

(Percent of production workers in cigar manufacturing establishments by scheduled weekly hours, 
United States, selected regions, and areas, April—May 1964)

Weekly hours 1 United 
States 2

Regions Areas

Middle
Atlantic Southeast Philadelphia,

Pa.
York

County,
Pa.

Tampa—
St. Petersburg, 

Fla.

All workers____________________________________________ 100 100 100 100 100 100

35 hours--------------------------------------------------------------------------------- (3) . . . . _

40 hours---------------------------------------------------------------------------- -— 72 58 88 100 100 73
45 hours--------------------------------------------------------------------------------- 6 12 - - - -
48 hours--- ------------------------------------------------------------------------------ 22 30 12 27

1 Data relate to the predominant work schedule for full-time day-shift workers in each establishment.
2 Includes data for regions in addition to those shown separately.
3 Less than 0.5 percent.

NOTE: Because of rounding, sums of individual item s may not equal 100.

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



Table 15. Shift Differential Practices

(Percent of production workers employed on late shifts in cigar manufacturing establishments by amount of pay differential,
United States, selected regions, and areas, April—May 1964)

Shift differential United 
States 1

Regions Areas

Middle
Atlantic Southeast Philadelphia,

Pa.
York County, 

Pa.
Tampa—

St. Petersburg, 
Fla.

Second shift

Workers employed on second shift____________ 9.8 14.3 6.8 17.0 9.4 10.3
Receiving shift differential_________________ 7.0 11.2 3.4 _ 9.4 3.6

Uniform percentage_____________________ 6.7 11.2 2.4 _
5 percent--------------------------------------------- 5.9 11.2 _ _ _ _
6 percent___  _________________  ____ .8 _ 2.4 _ _ _

Other_____________________________________ .4 _ 1.0 _ 9.4 3.6
Receiving no shift differential_____________ 2.8 3.1 3.4 17.0 6.8

Third or other late shift

Workers employed on third or other
late shift ____________________ ________________ 1.7 1.9 2.1 1.9 _ 2.4

Receiving shift differential________________ 1.1 1.6 .9 _ .3
Uniform percentage--------------  ---  --------- 1.1 1.6 .7 _ _ _

5 percent--------------------------------------------- .1 .1 _ _ _ _
8 percent-------------------  ----------------------- 1.0 1.4 .7 _ _ _

Other______  ______  _____________________ (2) _ .1 _ _ .3
Receiving no shift differential------------------------- .6 .4 1.2 1.9 - 2.2

1 Includes data for regions in addition to those shown separately.
2 Less than 0.05 percent.

NOTE: Because of rounding, sums of individual items may not equal totals.

Table 16. Paid Holidays

(Percent of production workers in cigar manufacturing establishments with formal provisions for paid holidays, 
United States, selected regions, and areas, April—May 1964)

Number of paid holidays United 
States 1

Regions Areas

Middle
Atlantic Southeast Philadelphia, 

Pa.
York County, 

Pa.
Tampa—

St. Petersburg, 
Fla.

All workers _______________________________ 100 100 100 100 100 100

Workers in establishments providing
86 92 73 100 34 46

1 d.ELy at- _
2 days------ ----  -------------------  — _________ 3 _ 10 I 9

22
3 days____ _________  _____  ___ __________ 1 _ 3 _ _ 7
5 days--------  ----------- . --------------  -------------- 12 2 33 5 9
6 days------------------------------- --------------------------- 32 44 8 22 9
7 days------------------------------------ ---------------------- 36 47 14 73 25

Workers in establishments providing
no paid holidays________ ____________  ______ 14 8 27 66 54

1 Includes data for regions in addition to those shown separately.

NOTE: Because of rounding, sums of individual items may not equal totals.
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Table 17. Paid Vacations toto
(Percent of production workers in cigar manufacturing establishments with form al provisions for paid vacations

after selected periods of service, United States, selected regions, and areas, April—May 1964)

Vacation policy United 
States 1

Regions Areas

Middle
Atlantic Southeast Philadelphia,

Pa.
York

County,
Pa.

T ampa—
St. Petersburg, 

Fla.

All workers------ —  ____  _ — ________ ______ 100 100 100 100 100 100

Method of payment

Workers in establishments providing paid
vacations----------------------------------------------------------------------------- 93 95 88 100 60 79

Length-of-time payment________ ____  __ __________ 68 88 35 95 48 35
Percentage payment--------------------------------------------------------- 22 7 51 5 2 38
Flat-sum payment-----------------  -------  __ __ -------  ---  — 1 - 3 - - -
Other______  _______ _______ _______ __ __ __ __ 2 1 _ _ 11 6

Workers in establishments providing no paid
vacations--------------- ----- ---  _ _ _ _ _ _ _  _________ 7 5 12 40 21

Amount of vacation pay2

After 1 year of service

1 week-----------  — --------------  -------  __ __ ___________  ___ 75 95 37 99 60 42
Over 1 and under 2 weeks___ — __ ________  __________ 11 - 33 _ _ _
2 weeks------------------------------  ------------ -----------------  __ ______ 7 1 18 1 - 38

After 3 years of service

1 week----------- _ _____ _ ________  _ _ _________ 41 58 23 61 60 42
Over 1 and under 2 weeks--------------------------------------------------- 12 - 33 _ _ _
2 weeks___________________  __ __ ____ _ _ __ __ 40 38 32 39 - 38

After 5 years of service

1 week—  — ____ _____ __ ___________  __ _ 7 3 15 _ 24 33
Over 1 and under 2 weeks-------------------  __ _ 1 1 _ _ 11 _
2 weeks----- _ _ ----- -------  _ ____  _ __ _ ____  ___ __ 74 92 40 100 25 46
Over 2 and under 3 weeks----------------------------------  ------------ 11 “ 33 - - -

After 10 years of service

1 week— — -------  ----- __ — _ __ __ — __ __ __ ___ 7 3 15 _ 24 33
Over 1 and under 2 weeks__________________________________ 1 1 _ _ 11 _
2 weeks_____ _ - _ ______ __ ________ __ 63 85 26 100 25 46
Over 2 and under 3 weeks---------------------------------------------------- 12 - 33 _ _ _
3 weeks — ----- -------------  ----  __ __ _________ ____ __ ___ 12 7 14 - - -

After 15 years of service3

1 week-------  -  — _______  —  ____ _ ______  ___ 7 3 15 _ 24 33
Over 1 and under 2 weeks___ _ _ _ _ _  _ _ __ __ 1 1 _ _ 11 _
2 weeks------ __ __ _ __ ____ _ _ ______ 16 7 22 5 _ 38
3 weeks — ~  ---------- ----- -------  __ _ _ _ ____ 58 85 18 95 25 9
Over 3 and under 4 weeks __ — - _ ___ ___ _ 11 33

1 Includes data for regions in addition to those shown separately.
2 Vacation payments such as percent of annual earnings and flat-sum amounts were converted to an equivalent time basis. Periods of 

service were arbitrarily chosen and do not necessarily reflect the individual provisions for progressions. For example, the changes in proportion 
indicated at 10 years may include changes in provisions occuring between 5 and 10 years.

3 Vacation provisions were virtually the same after longer periods of service.

NOTE: Because of rounding, sums of individual item s may not equal totals.
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Table 18. Health, Insurance, and Pension Plans

(Percent of production workers in cigar manufacturing establishments with specified health, insurance, and pension plans,
United States, selected regions, and areas, April—May 1964)

U nited 
S ta te s  2

R eg io n s A r e a s
T ype of p la n 1 M iddle

A tlan tic S o u th e a st P h ilad e lp h ia ,
P a .

Y o rk
County,

P a .

T a m p a —
St. P e t e r s b u r g ,  

F la .

A ll w o r k e r s _________________________________________ 100 100 100 100 100 100
W o rk e rs in e s ta b lish m e n ts  prov id in g :

L ife  in su ra n c e  - _ _ . . 72 90 39 95 60 42
A c c id e n ta l death  and d ism e m b erm en t in su ran ce  
S ic k n e s s  and acc id e n t in su ran c e  o r

10 4 12 - 12 27

s ic k  le a v e ,  o r  b o th 3 _ _ _ _ _ 17 11 14 22 33 -

S ic k n e s s  and acc id en t i n s u r a n c e ........... 15 7 14 22 33
S ic k  le a v e  (fu ll p a y , no w aiting p e r io d )______________ (4 ) (4) _ _ _ _
S ic k  le a v e  (p a r t ia l p ay  o r w aiting p e r io d )____________ 2 4 " - 10 -

H o sp ita liz a tio n  in su ran c e-  _ _ 92 96 90 95 84 79
S u r g ic a l  in su ran c e  ___ . 82 81 90 73 84 79
M e d ic a l in su r a n c e _______________________________________ 11 16 7 58 25 15
C a ta s t r o p h e  in su ra n c e ___________________________________ 1 2 _ _ 24 _
R e tire m e n t p e n sio n . _ _ _ 40 35 47 38 _ _
No p la n s  _ ________ 7 4 10 5 16 21

1 In c lu d es only th o se  p lan s fo r  which a t le a s t  p a r t  o f the c o s t  i s  borne by the e m p lo y er . L e g a l ly  re q u ire d  p la n s su ch  a s  w o rk m e n 's  
co m p en sa tio n  and so c ia l  se c u r ity  a r e  excluded ; h ow ever, p la n s r e q u ire d  by S ta te  te m p o r a r y  d is a b i li ty  in su ran c e  law s a r e  in clu ded  if  the em p lo y er  
c o n tr ib u te s m o re  than i s  le g a lly  re q u ire d  o r  the em p lo y ees r e c e iv e  b en e fit s  in e x c e s s  o f le g a l  re q u ire m e n ts .2 In c lu d es d a ta  fo r  re g io n s in addition  to th o se  shown se p a r a te ly .3 U n d u p licated  to ta l o f w o rk e rs  re c e iv in g  s ic k  le av e  o r  s i c k n e s s  and a cc id e n t in su ra n c e  show n se p a r a te ly .4 L e s s  than 0. 5 p e rc e n t.

to
CO
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Appendix A. Scope and Method of Survey

Scope  o f  Su rvey

The su rvey  included  estab lishm ents  p r im a r i ly  engaged in the m anufacture  of c ig a rs  
( industry  21 21 as defined in the 1957 edit ion  o f  the Standard Industria l C la ss i f i c a t io n  M anual, 
p r e p a r e d  by  the U.S. Bureau  of the Budget). The su rv e y  included m a n u factu rers  o f  la rg e  
c ig a rs ,  little  c ig a rs ,  Italian c ig a r s ,  and stog ies .

The estab lishm ents  studied w e re  se le c te d  f r o m  those  em p loy ing  eight w o r k e r s  or 
m o r e  at the tim e of r e f e r e n c e  o f  the data used  in com p il in g  the u n iv e rse  lis ts .

The num ber of  e stab lishm ents  and w o r k e r s  actually  studied by  the Bureau, as w e ll  
as the num ber est im ated  to be in the industry  during the p a y r o l l  p e r io d  studied, are  shown 
in the fo l low in g  table :

E s t i m a t e d  N u m b e r  o f  E s t a b l i s h m e n t s  a n d  E m p l o y e e s  W i t h i n  S c o p e  o f  t h e  C i g a r  

M a n u f a c t u r i n g  S u r v e y  a n d  N u m b e r  S t u d i e d ,  A p r i l —M a y  1 9 6 4

R e g i o n  1 a n d  a r e a

N u m b e r  o f  

e s t a b l i s h m e n t s
W o r k e r s  i n  e s t a b l i s h m e n t s

W i t h i n

s c o p e

o f

s t u d y

S t u d i e d

W i t h i n  s c o p e  o f  s t u d y S t u d i e d

T o t a l  3
P r o d u c t i o n

w o r k e r s
T o t a l

U n i t e d  S t a t e s 4 ------------------------------------------------------------------------- 9 0 6 7 2 3 , 4 0 4 2 1 , 6 7 5 2 2 , 2 1 7

M i d d l e  A t l a n t i c ----------------------------------------------------------------------- 4 7 3 5 1 2 , 2 5 0 1 1 , 3 5 6 1 1 , 4 4 8

P e n n s y l v a n i a ----------------------------------------------------------------------- 4 3 3 2 1 1 , 3 8 0 1 0 , 2 5 0 1 0 , 6 1 0

P h i l a d e l p h i a 5 ---------------------------------------------------------------- 5 5 2 , 4 0 2 2 ,  1 5 2 2 , 4 0 2

Y o r k  C o u n t y ------------------------------------------------------------------ 1 6 1 1 1 , 1 7 4 1 , 0 7 5 1 , 0 5 1

S o u t h e a s t ------------------------------------------------------------------------------------- 3 0 2 0 7 , 8 1 6 7 , 3 9 2 7 , 4 9 0

F l o r i d a ----------------------------------------------------------------------------------- 2 5 1 5 5 , 0 8 0 4 , 8 1 6 4 , 7 5 4

T a m p a —S t .  P e t e r s b u r g  ^ ------------------------------------------ 2 3 1 3 3 , 6 3 3 3 , 4 3 4 3 , 3 0 7

T h e  r e g i o n s  u s e d  i n  t h i s  s t u d y  i n c l u d e :  M i d d l e  A t l a n t i c — N e w  J e r s e y ,  N e w  Y o r k ,  a n d  P e n n s y l v a n i a ;  a n d  S o u t h e a s t — A l a b a m a ,

F l o r i d a ,  G e o r g i a ,  M i s s i s s i p p i ,  N o r t h  C a r o l i n a ,  S o u t h  C a r o l i n a ,  a n d  T e n n e s s e e .

^  I n c l u d e s  o n l y  e s t a b l i s h m e n t s  w i t h  8  w o r k e r s  o r  m o r e  a t  t h e  t i m e  o f  r e f e r e n c e  o f  t h e  u n i v e r s e  d a t a .

I n c l u d e s  e x e c u t i v e ,  p r o f e s s i o n a l ,  o f f i c e ,  a n d  o t h e r  w o r k e r s  e x c l u d e d  f r o m  t h e  p r o d u c t i o n  w o r k e r  c a t e g o r i e s  s h o w n  s e p a r a t e l y .

4  I n c l u d e s  d a t a  f o r  r e g i o n s  i n  a d d i t i o n  t o  t h o s e  s h o w n  s e p a r a t e l y .  A l a s k a  a n d  H a w a i i  w e r e  n o t  i n c l u d e d  i n  t h e  s t u d y .

5  T h e  P h i l a d e l p h i a  S t a n d a r d  M e t r o p o l i t a n  S t a t i s t i c a l  A r e a  c o n s i s t s  o f  B u c k s ,  C h e s t e r ,  D e l a w a r e ,  M o n t g o m e r y ,  a n d  P h i l a d e l p h i a  

C o u n t i e s ,  P a .  , a n d  B u r l i n g t o n ,  C a m d e n ,  a n d  G l o u c e s t e r  C o u n t i e s ,  N . J .

T h e  T a m p a —S t .  P e t e r s b u r g  S t a n d a r d  M e t r o p o l i t a n  S t a t i s t i c a l  A r e a  c o n s i s t s  of Hillsborough and Pinellas Counties, Fla.

Method of Study

Data w e re  obtained by  p e rso n a l  v is its  of Bureau  f ie ld  e c o n o m is t s  under the d ire c t io n  
of the B u re au 's  A ss is tant  R eg ion a l  D ir e c to r s  fo r  W ages and Industria l Relations .  The su rvey  
was conducted  on a sam ple  ba s is .  T o  obtain ap propr ia te  a c c u r a c y  at m in im u m  cost ,  a 
g rea ter  p r o p o rt io n  of  la rg e  than o f sm all  e stab lishm ents  was studied. In com bin ing  the data, 
h ow ever ,  all estab lishm ents  w e re  g iven their ap propr ia te  weight. All  e s t im a tes  are  p r e s e n te d , 
th e re fo re ,  as re lating  to all es tab lishm ents  in the industry, excluding  only  those be low  the 
m in im um  s ize  at the t im e o f  r e f e r e n c e  o f  the u n iv e rse  data.

E stab lishm ent Definition

An estab lishm ent ,  for  p u rp o s e s  of this study, is defined as a single  ph ys ica l  lo ca t ion  
w here  industr ia l op erat ions  are  p e r fo rm e d .  An estab lishm ent is not n e c e s s a r i l y  identica l 
with the com pany, w hich  m a y  co n s is t  of one or  m o r e  estab lishm ents .
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Employment

The es t im a tes  of  the num ber of  w o r k e r s  within the s cop e  of the study are intended 
as a genera l  guide to the s ize  and co m p o s it io n  of the la bor  f o r c e  included in the survey .  The 
advance planning n e c e s s a r y  to make a wage su rvey  r e q u ire s  the use of l is ts  of estab lishm ents  
a s s e m b le d  c o n s id e r a b ly  in advance of the p a y r o l l  p e r io d  studied.

P ro d u c t io n  W o r k e rs

The t e r m  ’ ’ p rod u ct ion  w o r k e r s ,  " as used  in this bulletin, includes w ork ing  fo r e m e n  
and all n o n s u p e r v iso r y  w o r k e r s  engaged in n onoff ice  functions. A dm in istra t ive ,  execu tive ,  
p r o fe s s io n a l ,  and tech n ica l  p erson n e l ,  and f o r c e - a c c o u n t  co n s tru c t io n  e m p lo y e e s ,  who w e re  
u ti l ized  as a sep arate  w o rk  f o r c e  on the f i r m 's  own p r o p e r t ie s ,  w e re  excluded.

O ccup ations  Se lected  fo r  Study

O ccup ationa l c la s s i f i ca t io n  was ba sed  on a u n ifo rm  set of job  d e s cr ip t io n s  des igned  
to take account o f  inter estab lishm ent and in terarea  v ar ia t ions  in duties within the sam e job .  
(See appendix  B fo r  these  jo b  d e s c r ip t i o n s . )  The occupations  w e re  chosen  fo r  their n u m e r ica l  
im p ortan ce ,  their  u se fu ln ess  in c o l le c t iv e  bargaining , or their r e p re s e n ta t iv e n e ss  of the 
entire  jo b  s ca le  in the industry . W orking  s u p e r v i s o r s ,  ap p ren tices ,  l e a rn e rs ,  beg in n ers ,  
t ra in ees ,  handicapped, p a r t - t im e ,  te m p o ra ry ,  and p ro b a t io n a ry  w o r k e r s  w e re  not r e p o r te d  
in the s e le c t e d  occu pation s  but w e re  included in the data fo r  all prod u ct ion  w o rk e r s .

Wage Data

The wage in form at ion  re la te s  to averag e  s t ra ig h t - t im e  h our ly  earn ings ,  excluding 
p r e m iu m  pay fo r  o v e r t im e  and fo r  w o rk  on w eekends ,  h o lid ays ,  and late shifts. Incentive 
paym ents ,  such as those  resu lt ing  f r o m  p ie c e w o rk  or  prod uct ion  bonus sy s te m s  and 
c o s t - o f - l i v i n g  bonuses  w e re  included as part of  the w o r k e r s '  regu lar  pay; but nonproduction  
bonus paym ents such as C h r istm as  or y earend  bon u ses ,  w e re  excluded . The hourly  earnings 
of sa la r ie d  w o r k e r s  w e re  obtained by  dividing their  s t ra ig h t - t im e  sa la ry  by n o rm a l rather 
than actual h o u r s .7

C o m p a r is o n  With Other Statist ics

The st ra ig h t - t im e  h ou r ly  earn ings p re se n te d  in this bulletin  d if fer  in concept f r o m  
the g r o s s  av e rag e  earn ings  published  in the B u re a u 's  m onthly  hours and earn ings se r ie s .  
Unlike the la tter ,  the av e ra g e s  p re se n te d  h e re  exclu de  p r e m iu m  pay fo r  o v e r t im e  and for  
w o rk  on w eekends ,  ho lidays ,  and late shifts and w e re  ca lcu lated  by sum m ing individual hour ly  
earn ings and dividing by  the num ber of such individuals . In the monthly  s e r ie s ,  the sum 
of the m a n -h ou r  totals r e p o r te d  by estab lishm ents  in the industry  is div ided into the r e p o rte d  
p a y ro l l  totals.

Size of  Com m unity

Tabulations by  s ize  of com m u n ity  perta in  to m e tro p o l ita n  and nonm etropo litan  areas .  
The te r m  ’ ’m e tro p o l ita n  a r e a , ” as u s e d  in this bu lletin , r e f e r s  to the Standard M etropo litan  
Stat ist ica l  A r e a s ,  as defined by  the U.S. Bureau  of the Budget in 1961.

E xcep t in New England, a Standard M etrop o litan  Stat ist ica l  A r e a  is defined as a 
county or group  o f contiguous counties  w hich  contains at lea s t  one c ity  of 50, 000 inhabitants 
or m o r e .  Counties contiguous to the one containing such a c ity  are  included in a Standard 
M etropo litan  Stat ist ica l  A r e a  if, a c c o rd in g  to c erta in  c r i t e r ia ,  they are e sse n t ia l ly  m e t r o ­
politan  in c h a r a c t e r  and are  s o c ia l ly  and e c o n o m ic a l ly  in tegrated  with the centra l  city. In 
New England, w h ere  the c ity  and town are  ad m in istra t iv e ly  m o r e  im portant than the county, 
they are  the units used  in defining Standard M etrop o l itan  S tatist ica l A r e a s .

7  A v e r a g e  h o u r l y  r a t e s  o r  e a r n i n g s  f o r  e a c h  o c c u p a t i o n  o r  o t h e r  g r o u p  o f  w o r k e r s ,  s u c h  a s  m e n ,  w o m e n ,  o r  p r o d u c t i o n  w o r k e r s ,  

w e r e  o b t a i n e d  b y  w e i g h t i n g  e a c h  r a t e  ( o r  h o u r l y  e a r n i n g s )  b y  t h e  n u m b e r  o f  w o r k e r s  r e c e i v i n g  t h e  r a t e .
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L a b o r - M a n a g e m e n t  A g r e e m e n t s

S e p a r a t e  w a g e  d a t a  a r e  p r e s e n t e d ,  w h e r e  p o s s i b l e ,  f o r  e s t a b l i s h m e n t s  w i t h  (1) a  
m a j o r i t y  o f  th e  p r o d u c t i o n  w o r k e r s  c o v e r e d  b y  l a b o r - m a n a g e m e n t  c o n t r a c t s ,  a n d  (2) n o n e  o r  
a  m i n o r i t y  o f  t h e  p r o d u c t i o n  w o r k e r s  c o v e r e d  b y  l a b o r - m a n a g e m e n t  c o n t r a c t s .

E s t a b l i s h m e n t  P r a c t i c e s  a n d  S u p p l e m e n t a r y  W a g e  P r o v i s i o n s

S u p p l e m e n t a r y  b e n e f i t s  a n d  p r a c t i c e s  w e r e  t r e a t e d  s t a t i s t i c a l l y  o n  th e  b a s i s  t h a t  i f  
f o r m a l  p r o v i s i o n s  f o r  s u p p l e m e n t a r y  b e n e f i t s  a n d  p r a c t i c e s  w e r e  a p p l i c a b l e  to  h a l f  o r  m o r e  o f  
t h e  p r o d u c t i o n  w o r k e r s  in  a n  e s t a b l i s h m e n t ,  th e  p r a c t i c e  o r  b e n e f i t  w a s  c o n s i d e r e d  a p p l i c a b l e  
to  a l l  s u c h  w o r k e r s .  S i m i l a r l y ,  i f  f e w e r  t h a n  h a l f  w e r e  c o v e r e d ,  th e  p r a c t i c e  o r  b e n e f i t  
w a s  c o n s i d e r e d  n o n e x i s t e n t  in  t h e  e s t a b l i s h m e n t .  B e c a u s e  o f  l e n g t h - o f - s e r v i c e  a n d  o t h e r  
e l i g i b i l i t y  r e q u i r e m e n t s ,  t h e  p r o p o r t i o n  o f  w o r k e r s  r e c e i v i n g  t h e  b e n e f i t s  m a y  b e  s m a l l e r  
t h a n  e s t i m a t e d .  B e c a u s e  o f  r o u n d i n g ,  s u m s  o f  i n d i v i d u a l  i t e m s  m a y  n o t  e q u a l  t o t a l s .

M e t h o d  o f  W a g e  P a y m e n t . F o r m a l  r a t e  s t r u c t u r e s  f o r  t i m e - r a t e d  w o r k e r s  p r o v i d e  
s i n g l e  r a t e s  o r  a  r a n g e  o f  r a t e s  f o r  e a c h  j o b  c a t e g o r y  in  t h e  e s t a b l i s h m e n t .  In  t h e  a b s e n c e  
o f  a  f o r m a l  r a t e  s t r u c t u r e ,  p a y  r a t e s  a r e  d e t e r m i n e d  p r i m a r i l y  w i t h  r e f e r e n c e  to  th e  
q u a l i f i c a t i o n s  o f  th e  i n d i v i d u a l  w o r k e r .  A  s i n g l e  r a t e  s t r u c t u r e  i s  o n e  in  w h i c h  th e  s a m e  
r a t e  i s  p a i d  t o  a l l  e x p e r i e n c e d  w o r k e r s  in  th e  s a m e  j o b  c l a s s i f i c a t i o n .  L e a r n e r s ,  a p p r e n t i c e s ,  
o r  p r o b a t i o n a r y  w o r k e r s  m a y  b e  p a i d  a c c o r d i n g  t o  r a t e  s c h e d u l e s  w h i c h  s t a r t  b e l o w  th e  
s i n g l e  r a t e  a n d  p e r m i t  th e  w o r k e r  to  a c h i e v e  t h e  f u l l  j o b  r a t e  o v e r  a  p e r i o d  o f  t i m e .  I n d i v i d u a l  
e x p e r i e n c e d  w o r k e r s  m a y  o c c a s i o n a l l y  b e  p a i d  a b o v e  o r  b e l o w  th e  s i n g l e  r a t e  f o r  s p e c i a l  
r e a s o n s ,  b u t  s u c h  p a y m e n t s  a r e  r e g a r d e d  a s  e x c e p t i o n s .  R a n g e - o f - r a t e  p l a n s  a r e  t h o s e  in  
w h i c h  th e  m i n i m u m  a n d / o r  m a x i m u m  r a t e s  p a i d  to  e x p e r i e n c e d  w o r k e r s ,  f o r  th e  s a m e  j o b ,  
a r e  s p e c i f i e d .  S p e c i f i c  r a t e s  o f  i n d i v i d u a l  w o r k e r s  w i t h i n  t h e  r a n g e  m a y  b e  d e t e r m i n e d  b y  
m e r i t ,  l e n g t h  o f  s e r v i c e ,  o r  a  c o m b i n a t i o n  o f  v a r i o u s  c o n c e p t s  o f  m e r i t  a n d  l e n g t h  o f  s e r v i c e .

I n c e n t i v e  w o r k e r s  a r e  c l a s s i f i e d  u n d e r  p i e c e w o r k  o r  b o n u s  p l a n s .  P i e c e w o r k  i s  w o r k  
f o r  w h i c h  a  p r e d e t e r m i n e d  r a t e  i s  p a i d  f o r  e a c h  u n i t  o f  o u t p u t .  P r o d u c t i o n  b o n u s e s  a r e  b a s e d  
o n  p r o d u c t i o n  i n  e x c e s s  o f  a  q u o t a  o r  f o r  c o m p l e t i o n  o f  a  j o b  in  l e s s  t h a n  s t a n d a r d  t i m e .

W e e k l y  H o u r s .  D a t a  r e f e r  t o  th e  p r e d o m i n a n t  w o r k  s c h e d u l e  f o r  f u l l - t i m e  p r o d u c t i o n  
w o r k e r s  e m p l o y e d  o n  th e  d a y  s h i f t ,  r e g a r d l e s s  o f  s e x .

O v e r t i m e  P r e m i u m  P a y . W e e k l y  o v e r t i m e  r e f e r s  to  w o r k  in  e x c e s s  o f  a  s p e c i f i e d  
n u m b e r  o f  h o u r s  p e r  w e e k  r e g a r d l e s s  o f  th e  d a y  o n  w h i c h  it  i s  p e r f o r m e d ,  th e  n u m b e r  o f  
h o u r s  p e r  d a y ,  o r  n u m b e r  o f  d a y s  w o r k e d .  D a i l y  o v e r t i m e  r e f e r s  to  w o r k  i n  e x c e s s  o f  a  
s p e c i f i e d  n u m b e r  o f  h o u r s  a  d a y ,  r e g a r d l e s s  o f  t h e  n u m b e r  o f  h o u r s  w o r k e d  o n  p r e v i o u s  d a y s  
o f  th e  p a y  p e r i o d .

S h i f t  P r a c t i c e s .  D a t a  r e f e r  to  t h e  p r a c t i c e s  o f  e s t a b l i s h m e n t s  o p e r a t i n g  e x t r a  s h i f t s  
d u r i n g  t h e  p a y r o l l  p e r i o d  s t u d i e d .

P a i d  H o l i d a y s .  P a i d  h o l i d a y  p r o v i s i o n s  r e l a t e  t o  f u l l - d a y  a n d  h a l f - d a y  h o l i d a y s  
p r o v i d e d  a n n u a l l y .

P a i d  V a c a t i o n s .  T h e  s u m m a r y  o f  v a c a t i o n  p l a n s  i s  l i m i t e d  to  f o r m a l  a r r a n g e m e n t s ,  
e x c l u d i n g  i n f o r m a l  p l a n s  w h e r e b y  t i m e  o f f  w i t h  p a y  i s  g r a n t e d  a t  th e  d i s c r e t i o n  o f  th e  e m p l o y e r  
o r  th e  s u p e r v i s o r .  P a y m e n t s  n o t  o n  a  t i m e  b a s i s  w e r e  c o n v e r t e d ;  f o r  e x a m p l e ,  a  p a y m e n t  
o f  2 p e r c e n t  o f  a n n u a l  e a r n i n g s  w a s  c o n s i d e r e d  t h e  e q u i v a l e n t  o f  1 w e e k ' s  p a y .  T h e  p e r i o d s  
o f  s e r v i c e  f o r  w h i c h  d a t a  a r e  p r e s e n t e d  w e r e  s e l e c t e d  a s  r e p r e s e n t a t i v e  o f  t h e  m o s t  c o m m o n  
p r a c t i c e s  b u t  t h e y  d o  n o t  n e c e s s a r i l y  r e f l e c t  i n d i v i d u a l  p r o v i s i o n s  f o r  p r o g r e s s i o n .  F o r  
e x a m p l e ,  t h e  c h a n g e s  in  p r o p o r t i o n s  i n d i c a t e d  a t  5 y e a r s  o f  s e r v i c e  i n c l u d e  c h a n g e s  in  
p r o v i s i o n s  w h i c h  m a y  h a v e  o c c u r r e d  a f t e r  4  y e a r s .

H e a l t h ,  I n s u r a n c e ,  a n d  P e n s i o n  P l a n s . D a t a  a r e  p r e s e n t e d  f o r  a l l  h e a l t h ,  i n s u r a n c e ,  
a n d  p e n s i o n  p l a n s  f o r  w h i c h  a l l  o r  a  p a r t  o f  th e  c o s t  i s  b o r n e  b y  th e  e m p l o y e r ,  e x c l u d i n g  
o n l y  p r o g r a m s  r e q u i r e d  b y  l a w ,  s u c h  a s  w o r k m e n ' s  c o m p e n s a t i o n  a n d  s o c i a l  s e c u r i t y .  A m o n g  
t h e  p l a n s  i n c l u d e d  a r e  t h o s e  u n d e r w r i t t e n  b y  a  c o m m e r c i a l  i n s u r a n c e  c o m p a n y  a n d  t h o s e  
p a i d  d i r e c t l y  b y  th e  e m p l o y e r  f r o m  h i s  c u r r e n t  o p e r a t i n g  f u n d s  o r  f r o m  a  f u n d  s e t  a s i d e  f o r  
t h i s  p u r p o s e .
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D e a t h  b e n e f i t s  a r e  i n c l u d e d  a s  a  f o r m  o f  l i f e  i n s u r a n c e .  S i c k n e s s  a n d  a c c i d e n t  
i n s u r a n c e  i s  l i m i t e d  to  t h a t  t y p e  o f  i n s u r a n c e  u n d e r  w h i c h  p r e d e t e r m i n e d  c a s h  p a y m e n t s  a r e  
m a d e  d i r e c t l y  to  th e  i n s u r e d  o n  a  w e e k l y  o r  m o n t h l y  b a s i s  d u r i n g  i l l n e s s  o r  a c c i d e n t  d i s a b i l i t y .  
I n f o r m a t i o n  i s  p r e s e n t e d  f o r  a l l  s u c h  p l a n s  to  w h i c h  t h e  e m p l o y e r  c o n t r i b u t e s  a t  l e a s t  a  p a r t  o f  
th e  c o s t .  H o w e v e r ,  in  N e w  Y o r k  a n d  N e w  J e r s e y ,  w h e r e  t e m p o r a r y  d i s a b i l i t y  i n s u r a n c e  
l a w s  r e q u i r e  e m p l o y e r  c o n t r i b u t i o n s ,  8 p l a n s  a r e  i n c l u d e d  o n l y  i f  t h e  e m p l o y e r  (1) c o n t r i b u t e s  
m o r e  t h a n  i s  l e g a l l y  r e q u i r e d ,  o r  (2) p r o v i d e s  th e  e m p l o y e e s  w i t h  b e n e f i t s  w h i c h  e x c e e d  th e  
r e q u i r e m e n t s  o f  th e  l a w .

T a b u l a t i o n s  o f  p a i d  s i c k  l e a v e  p l a n s  a r e  l i m i t e d  to  f o r m a l  p l a n s  w h i c h  p r o v i d e  f u l l  
p a y  o r  a  p r o p o r t i o n  o f  t h e  w o r k e r ' s  p a y  d u r i n g  a b s e n c e  f r o m  w o r k  b e c a u s e  o f  i l l n e s s ;  i n f o r m a l  
a r r a n g e m e n t s  h a v e  b e e n  o m i t t e d .  S e p a r a t e  t a b u l a t i o n s  a r e  p r o v i d e d  a c c o r d i n g  to  (1) p l a n s  
w h i c h  p r o v i d e  f u l l  p a y  a n d  no w a i t i n g  p e r i o d ,  a n d  (2) p l a n s  p r o v i d i n g  e i t h e r  p a r t i a l  p a y  o r  
a  w a i t i n g  p e r i o d .

M e d i c a l  i n s u r a n c e  r e f e r s  to  p l a n s  p r o v i d i n g  f o r  c o m p l e t e  o r  p a r t i a l  p a y m e n t  o f  
d o c t o r s '  f e e s .  S u c h  p l a n s  m a y  b e  u n d e r w r i t t e n  b y  a  c o m m e r c i a l  i n s u r a n c e  c o m p a n y  o r  a  
n o n p r o f i t  o r g a n i z a t i o n ,  o r  t h e y  m a y  b e  s e l f - i n s u r e d .

C a t a s t r o p h e  i n s u r a n c e ,  s o m e t i m e s  r e f e r r e d  to  a s  e x t e n d e d  m e d i c a l  i n s u r a n c e ,  in c lu d e s  
p l a n s  d e s i g n e d  to  c o v e r  e m p l o y e e s  i n  c a s e  o f  s i c k n e s s  a n d  i n j u r y  i n v o l v i n g  a n  e x p e n s e  w h i c h  
g o e s  b e y o n d  th e  n o r m a l  c o v e r a g e  o f  h o s p i t a l i z a t i o n ,  m e d i c a l ,  a n d  s u r g i c a l  p l a n s .

T a b u l a t i o n s  o f  r e t i r e m e n t  p e n s i o n s  a r e  l i m i t e d  to  p l a n s  w h i c h  p r o v i d e ,  o n  r e t i r e m e n t ,  
r e g u l a r  p a y m e n t s  f o r  th e  r e m a i n d e r  o f  t h e  w o r k e r ' s  l i f e .

T h e  t e m p o r a r y  d i s a b i l i t y  i n s u r a n c e  l a w s  i n  C a l i f o r n i a  a n d  R h o d e  I s l a n d  d o  n o t  r e q u i r e  e m p l o y e r  c o n t r i b u t i o n s .
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Appendix B. Occupational Descriptions

The prim ary  purpose of preparing job  descriptions 
for  the B ureau 's wage surveys is to assist its fie ld  staff 
in classify ing into appropriate occupations w orkers who 
are em ployed under a variety of payroll titles and different 
w ork arrangem ents from  establishm ent to establishm ent 
and from  area to area. This perm its the grouping of o ccu ­
pational wage rates representing com parable job  content. 
Because of this em phasis on inter establishm ent and in ter­
area com parability  of occupational content, the Bureau's 
job  descriptions may d iffer significantly from  those in use 
in individual establishm ents or those prepared for other 
purposes. In applying these job  descrip tions, the Bureau's 
fie ld  econom ists are instructed to exclude working super­
v iso rs , apprentices, learn ers , beginners, tra inees, handi­
capped, part-tim e, tem porary , and probationary w orkers.

ADJUSTER, MACHINE

(Machine fix e r ; m echanic)

Sets up, regulates, an d /or repairs tobacco  p rocessin g  m achines used in the establish ­
ment. Duties involve m ost of the fo llow in g : Setting up m achines to produce the desired
product; regulating and adjusting the m achines for  efficient operation; attaching fixtures or 
specia l devices to the m achines; examining m achines faulty in operation to determ ine whether 
or not adjustments or repairs are n ecessary ; dism antling or partly dism antling the m achines, 
replacing broken, damaged, or w orn out parts, or perform ing other repairs and reassem bling 
the m achines; and using a variety of handtools in adjusting, fitting, or replacing parts, 
fixtures, or attachments.

F or wage study purposes, w orkers are c la ss ified  accord ing to type of m achine:

Banding- and cellophaning-m achine 
Cigarmaking machine 
Stripping machine 
Other

BANDING- AND CELLOPHANING-MACHINE OPERATOR

Operates a machine that bands and wraps cigars in cellophane. Duties involve: 
P lacing the cigars  in a hopper of the m achine; gathering banded and cellophaned cigars and 
packing into boxes or packages. Duties of the w orker may also include keeping the machine 
supplied with bands, paste, and ro lls  of cellophane.

CIGARMAKER, HAND

Makes and form s cigars by hand. F or wage study purposes, w orkers are class ified  
accord ing to the sp ecific  task perform ed , as fo llow s:

Whole w ork (out-and-out cigarm aker, hand). Makes com plete cigar by hand: F orm s
bunch (inner part of cigar) and wraps in binder leaf; wraps bunch in a selected  leaf called 
a w rapper; p resses  cigars in m olds after they are rolled  to give them a finished shape.
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C I G A R M A K E R ,  H A N D — C o n t i n u e d

Bunchmaker (hand). Operates as one of the m em bers of a team where the team work 
system  of manufacture is em ployed: P laces and shapes the co rre c t  amount of fille r  
tobacco  within a binder leaf to form  a bunch (inner part of cigar).

R oller (hand). Operates as m em ber of team work system : Cuts wrapper leaf to
desired  size and shape and ro lls  around a com pleted bunch (see above) to form  a cigar. 
P laces cigar against a gage and cuts to length.

CIGARMAKING-MACHINE OPERATOR, 4 POSITIONS

Tends any of the 4 positions of a long fi lle r  cigarm aking m achine. Includes (1) fille r  
tender who feeds fille r  tobacco  into m achine on an endless feed belt, between a guide and 
a shear bar which is adjustable for  the length of the cigar desired ; (2) binder layer who 
places binder leaf on the binder die of the m achine, where it is held down by suction and 
cut to the co r re c t  form  fo r  the type of cigar that is to be made. The leaf is transferred  
autom atically and is ro lled  around the cigar shaped fi lle r  to form  the bunch; (3) w rapper 
layer who tends the third position  of the machine where stripped leaves of tobacco are 
autom atically wrapped around cigar bunches to form  c iga r; and (4) inspector who examines 
all c igars before  placing them in trays, and may also patch im perfect cigars .

CIGARMAKING-MACHINE OPERATOR, 3 POSITIONS

Tends any of the positions on a 3 -position  cigarm aking machine— fille r  tender, 
w rapper layer, or inspector.

CIGARMAKING-MACHINE OPERATOR, 2 POSITIONS

Tends either of the positions on a 2-position  cigarm aking machine— wrapper layer 
or inspector— in the making of sh o rt-f ille r  cigars .

C I G A R M A K I N G - M A C H I N E  O P E R A T O R ,  1 P O S I T I O N

Tends a 1-position  cigarm aking m achine.

FLOORMAN AND FLOORWOMAN

P erform s a variety of light flo o r  job s , furnishing other w orkers with supplies, 
m oving trays, running errands, etc. May m ove m ateria ls on a light dolly.

INSPECTOR, CIGAR (EXAMINER)

Inspects finished cigars fo r  im perfections of various types. Duties include: Examining 
cigars  fo r  s ize , shape, and condition of w rapper. May make n ecessa ry  repairs on w rappers 
and shape defective heads. The fourth position  of a 4 -position  cigarm aking machine is not to 
be included in this class ifica tion .

F or wage study purposes, inspectors are to be c la ss ified  accord ing to whether 
inspection is perform ed  on:

L oose cigars
Packed cigars
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J A N I T O R

( D a y  p o r t e r ;  s w e e p e r ;  c h a r w o m a n ;  j a n i t r e s s )

C l e a n s  a n d  k e e p s  in  a n  o r d e r l y  c o n d i t i o n  f a c t o r y  w o r k i n g  a r e a s  a n d  w a s h r o o m s ,  
o r  p r e m i s e s  o f  a n  o f f i c e ,  a p a r t m e n t  h o u s e ,  o r  c o m m e r c i a l  o r  o t h e r  e s t a b l i s h m e n t .  D u t i e s  
i n v o l v e  a  c o m b i n a t i o n  o f  th e  f o l l o w i n g : S w e e p i n g ,  m o p p i n g  o r  s c r u b b i n g ,  a n d  p o l i s h i n g  f l o o r s ;
r e m o v i n g  c h i p s ,  t r a s h ,  a n d  o t h e r  r e f u s e ;  d u s t i n g  e q u i p m e n t ,  f u r n i t u r e ,  o r  f i x t u r e s ;  p o l i s h i n g  
m e t a l  f i x t u r e s  a n d  t r i m m i n g s ;  p r o v i d i n g  s u p p l i e s  a n d  m i n o r  m a i n t e n a n c e  s e r v i c e s ;  a n d  
c l e a n i n g  l a v a t o r i e s ,  s h o w e r s ,  a n d  r e s t r o o m s .  W o r k e r s  w h o  s p e c i a l i z e  in  w i n d o w  w a s h i n g  
a r e  e x c l u d e d .

M A C H I N I S T ,  M A I N T E N A N C E

P r o d u c e s  r e p l a c e m e n t  p a r t s  a n d  n e w  p a r t s  f o r  m e c h a n i c a l  e q u i p m e n t  o p e r a t e d  in  
a n  e s t a b l i s h m e n t .  W o r k  i n v o l v e s  m o s t  o f  t h e  f o l l o w i n g : I n t e r p r e t i n g  w r i t t e n  i n s t r u c t i o n s
a n d  s p e c i f i c a t i o n s ;  p l a n n i n g  a n d  l a y i n g  o u t  w o r k ;  u s i n g  a  v a r i e t y  o f  m a c h i n i s t ' s  h a n d t o o l s  
a n d  p r e c i s i o n  m e a s u r i n g  i n s t r u m e n t s ;  s e t t i n g  u p  a n d  o p e r a t i n g  s t a n d a r d  m a c h i n e  t o o l s ;  
s h a p i n g  o f  m e t a l  p a r t s  t o  c l o s e  t o l e r a n c e s ;  m a k i n g  s t a n d a r d  s h o p  c o m p u t a t i o n s  r e l a t i n g  to  
d i m e n s i o n s  o f  w o r k ,  t o o l i n g ,  f e e d s  a n d  s p e e d s  of  m a c h i n i n g ;  k n o w l e d g e  o f  t h e  w o r k i n g  
p r o p e r t i e s  o f  t h e  c o m m o n  m e t a l s ;  s e l e c t i n g  s t a n d a r d  m a t e r i a l s ,  p a r t s ,  a n d  e q u i p m e n t  r e q u i r e d  
f o r  h i s  w o r k ;  a n d  f i t t i n g  a n d  a s s e m b l i n g  p a r t s  i n t o  m e c h a n i c a l  e q u i p m e n t .  In g e n e r a l ,  th e  
m a c h i n i s t ' s  w o r k  n o r m a l l y  r e q u i r e s  a  r o u n d e d  t r a i n i n g  i n  m a c h i n e - s h o p  p r a c t i c e  u s u a l l y  
a c q u i r e d  t h r o u g h  a  f o r m a l  a p p r e n t i c e s h i p  o r  e q u i v a l e n t  t r a i n i n g  a n d  e x p e r i e n c e .

M A I N T E N A N C E  M A N ,  G E N E R A L  U T I L I T Y

K e e p s  t h e  m a c h i n e s ,  m e c h a n i c a l  e q u i p m e n t ,  a n d / o r  s t r u c t u r e  o f  a n  e s t a b l i s h m e n t  
( u s u a l l y  a  s m a l l  p l a n t  w h e r e  s p e c i a l i z a t i o n  in  m a i n t e n a n c e  w o r k  i s  i m p r a c t i c a l )  in  r e p a i r .  
D u t i e s  i n v o l v e  t h e  p e r f o r m a n c e  of  o p e r a t i o n s  a n d  th e  u s e  o f  t o o l s  a n d  e q u i p m e n t  o f  s e v e r a l  
t r a d e s ,  r a t h e r  t h a n  s p e c i a l i z a t i o n  in  o n e  t r a d e  o r  o n e  t y p e  o f  m a i n t e n a n c e  w o r k  o n l y .  W o r k  
i n v o l v e s  a  c o m b i n a t i o n  o f  t h e  f o l l o w i n g ; P l a n n i n g  a n d  l a y i n g  o u t  w o r k  r e l a t i n g  t o  r e p a i r  of 
b u i l d i n g s ' ]  m a c h i n e s , m e c h a n i c a l  a n d / o r  e l e c t r i c a l  e q u i p m e n t ;  r e p a i r i n g  e l e c t r i c a l  a n d / o r  
m e c h a n i c a l  e q u i p m e n t ;  i n s t a l l i n g ,  a l i n i n g ,  a n d  b a l a n c i n g  n e w  e q u i p m e n t ;  a n d  r e p a i r i n g  
b u i l d i n g s ,  f l o o r s ,  a n d  s t a i r s  a s  w e l l  a s  m a k i n g  a n d  r e p a i r i n g  b i n s ,  c r i b s ,  a n d  p a r t i t i o n s .

P A C K E R ,  C I G A R S

( S h a d e r ,  s u b s h a d e r ,  a n d  t r a y  p a c k e r )

S e l e c t s  c i g a r s  a c c o r d i n g  t o  s h a d e s  a n d  p a c k s  i n t o  t r a y s  o r  b o x e s  w h i c h  a r e  th e  
s a m e  s h a p e  a s  t h o s e  in  w h i c h  t h e  c i g a r s  a r e  t o  b e  s o l d .  W h e n  a  t r a y  i s  f i l l e d ,  i t  i s  c o v e r e d  
a n d  p l a c e d  u n d e r  p r e s s u r e  g i v i n g  t h e  c i g a r s  t h e i r  c h a r a c t e r i s t i c  s q u a r e  s h a p e .

S T R I P P E R ,  H A N D

( S t e m m e r ,  h a n d )

R e m o v e s  s t e m s  f r o m  t o b a c c o  l e a v e s  b y  h a n d .  D u t i e s  i n v o l v e :  U n t y i n g  h a n d s  ( s e v e r a l
l e a v e s  o f  t o b a c c o  t i e d  t o g e t h e r )  o f  t o b a c c o  a n d  o p e n i n g  e a c h  l e a f ;  p i n c h i n g  o r  c l i p p i n g  th e  
m i d r i b s  o r  m a i n  s t e m s  n e a r  th e  t i p  w i t h  f i n g e r  o r  t h i m b l e  k n i f e  w o r n  o n  f i n g e r ;  r e m o v i n g  
t h e  s e v e r e d  s t e m s  b y  p u l l i n g  t o w a r d  t h e  b u t t  e n d ;  a n d  s t a c k i n g  s t r i p p e d  l e a v e s  in  p i l e s  
( b o o k s  o r  p a d s ) .

S T R I P P E R ,  M A C H I N E

O p e r a t e s  a  m a c h i n e  t o  r e m o v e  s t e m s  f r o m  t o b a c c o  l e a v e s .  W o r k  i n v o l v e s :  O p e n ­
in g  h e a d s  o f  t o b a c c o ;  s t a r t i n g  m a c h i n e  b y  d e p r e s s i n g  f o o t  t r e a d l e ;  o p e n i n g  i n d i v i d u a l  l e a v e s  
a n d  i n s e r t i n g  t h e  t i p  e n d s  u n d e r  t h e  m a c h i n e ' s  g r o o v e d  c i r c u l a r  k n i f e ,  w h i c h  c u t s  t h e  s t e m s  
f r o m  t h e  l e a v e s ;  a n d  s t o p p i n g  m a c h i n e  a n d  r e m o v i n g  th e  b o o k s  f r o m  t h e  d r u m s  a n d  t y i n g  
e a c h  b o o k  s e p a r a t e l y .
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Industry Wage Studies

The m o s t  re c e n t  r e p o r t s  fo r  in d u str ies  inc luded  in the B u r e a u ’ s p r o g r a m  
o f  industry  w age  s u rv e y s  s in ce  January 1950 a re  l is te d  b e low . T h o s e  fo r  w h ich  
a p r i c e  is shown a re  ava ilab le  f r o m  the Superintendent o f  D o cu m e n ts ,  U .S .  
G ov ern m en t  P r in t in g  O f f i c e ,  W ashington , D. C. , 20402, o r  any o f  its re g io n a l
sa le s  o f f i c e s .  T h o s e  fo r  w h ich  a p r i c e  is not shown m a y  be obtained  f r e e  as 
long as a supply is a v a i la b le ,  f r o m  the B ureau  o f  L a b o r  S ta t is t ic s ,  W ashington , 
D. C. , 20212, o r  f r o m  any o f  the r e g io n a l  o f f i c e s  shown on the ins ide  b ack  c o v e r .

I. Occupational Wage Studies

M anufacturing

B a s ic  Iron  and S tee l ,  1962. BLS B ullet in  1358 (30 cen ts ) .
Candy and O ther C o n fe c t io n e r y  P r o d u c t s ,  I960. BLS R e p o r t  195.

^Canning and F r e e z in g ,  1957. BLS R e p o r t  136.
C ig a r  M an u factu r in g , 1961. BLS B ulletin  1317 (30 cen ts ) .
C ig arette  M an u factu r in g , I960. BLS R e p o r t  167.
Cotton T e x t i l e s ,  1963. BLS B ulletin  1410 (40 cen ts ) .
D is t i l le d  L iq u o r s ,  1952. S e r ie s  2, No. 88.
F a b r ic a t e d  S tru ctu ra l  S tee l ,  1957. BLS R ep or t  123.
F e r t i l i z e r  M an u factu r in g , 1962. BLS Bulletin  1362 (40 cen ts ) .
F lo u r  and Other G ra in  M il l  P r o d u c t s ,  1961. BLS B ulletin  1337 (30 cen ts ) .
F lu id  M ilk  Industry , I960. BLS R e p o r t  174.
F o o t w e a r ,  1962. BLS B ulletin  1360 (45 cen ts ) .
H o s ie r y ,  1962. BLS B u llet in  1349 (45 cen ts ) .
Industr ia l  C h e m ic a ls ,  1955. BLS R ep or t  103.
Iron  and Steel  F o u n d r ie s ,  1962. BLS Bulletin  1386 (40 cen ts ) .
L ea th er  Tanning and F in ish in g ,  1963. BLS B ulletin  1378 (40 cen ts ) .
M a ch in e ry  M an u factu r in g , 1963. BLS Bulletin  1388 (25 ce n ts ) .
M eat P r o d u c t s ,  1963. BLS B ulletin  1415 (75 cen ts ) .
M e n 's  and B o y s '  Sh irts  (E x cep t  W ork  Shirts) and N igh tw ear , 1961.

BLS B ulletin  1323 (40 cen ts ) .
M e n 's  and B o y s '  Suits and C o a ts ,  1963. BLS B ulletin  1424 (65 ce n ts ) .  
M is ce l la n e o u s  P la s t i c s  P r o d u c t s ,  I960. BLS R e p o r t  168.
M is ce l la n e o u s  T e x t i l e s ,  1953. BLS R e p o r t  56.
M o to r  V e h ic le s  and M o to r  V e h ic le  P a r t s ,  1963. BLS B ullet in  139 3 (45 cen ts ) .
N o n fe rro u s  F o u n d r ie s ,  I960. BLS R ep or t  180.
P a in ts  and V a r n i s h e s , 1961. BLS B ulletin  1318 (30 cen ts ) .
P e t r o le u m  R efin in g , 1959. BLS R e p o r t  158.
P r e s s e d  o r  B low n G la s s  and G la s s w a r e ,  1964. BLS B ullet in  1423 (30 cen ts ) .  

' " P r o c e s s e d  W aste ,  1957. BLS R e p o r t  124.
P u lp ,  P a p e r ,  and P a p e r b o a r d  M il ls ,  1962. BLS B ulletin  1341 (40 cen ts ) .
R ad io ,  T e le v i s i o n ,  and R e la ted  P r o d u c t s , 1951. S e r ie s  2, No. 84.
R a i lr o a d  C a r s ,  1952. S e r ie s  2, No. 86.

*Raw Sugar, 1957. BLS R e p o r t  136.
Southern S a w m ills  and Planing  M i l l s ,  1962. BLS B ulletin  1361 (30 cen ts ) .  
S tru ctu ra l  C lay P r o d u c t s ,  I960. BLS R e p o r t  172.
Synthetic F i b e r s ,  1958. BLS R ep or t  143.
Synthetic T e x t i l e s ,  1963. BLS B ulletin  1414 (35 cen ts ) .
T e x t i le  Dyeing and F in ish in g ,  1961. BLS B ulletin  1311 (35 cen ts ) .

^ T o b a c co  S tem m ing and R e d ry in g ,  1957. BLS R ep or t  136. *
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I. Occupational Wage Studies--- Continued

M an u factu r in g— Continued

W est C oast  S aw m ill in g ,  1959. BLS R e p o r t  156.
W o m e n 's  and M isse s*  C oats  and Suits , 1962. BLS B u llet in  1371 (25 cen ts ) .  
W o m e n 's  and M i s s e s '  D r e s s e s ,  1963. BLS B u llet in  1391 (30 cen ts ) .
W ood  H ousehold  F u rn itu re ,  E x cept  U p h o ls te re d ,  1962. BLS B ullet in  1369 

(40 cen ts ) .
^W ooden  C o n ta in e rs ,  1957. BLS R e p o r t  126.

W o o l  T e x t i l e s ,  1962. BLS B ullet in  1372 (45 cen ts ) .
W o rk  C loth ing , 1961. BLS B ulletin  1321 (35 cen ts ) .

N onm  anuf ac tu r ing

Auto D e a le r  R e p a ir  S h ops , 1958. BLS R e p o r t  141.
Banking Industry , I960. BLS R e p o r t  179.
B itum inous  C oa l  M in in g , 1962. BLS B ulletin  1383 (45 cen ts ) .
C o m m u n ic a t io n s ,  1963. BLS B ulletin  1426 (20 cen ts ) .
C o n tra ct  C lean ing  S e r v i c e s , 1961. BLS B u llet in  1327 (25 cen ts ) .
C ru d e  P e t r o le u m  and N atural G as  P r o d u c t io n ,  I960. BLS R e p o r t  181. 
D epartm en t and W o m e n 's  R e a d y - t o - W e a r  S t o r e s ,  1950. S e r ie s  2, No. 78. 
Eating and D rinking P l a c e s ,  1963. BLS B u llet in  1400 (40 cen ts ) .
E le c t r i c  and G as U t i l i t ie s ,  1962. BLS B ullet in  1374 (50 cen ts ) .
H o sp ita ls ,  1963. BLS B ullet in  1409 (50 cen ts ) .
H otels  and M o t e ls ,  1963. BLS B ulletin  1406 (40 cen ts ) .
L a u n dr ies  and Cleaning S e r v i c e s ,  1963. BLS B ullet in  1401 (50 cen ts ) .
L i fe  In su ra n ce ,  1961. BLS B ulletin  1324 (30 cen ts ) .

II. Other Industry Wage Studies

F a c t o r y  W o r k e r s ’ E a rn in g s— D istr ibu tion  by S t r a ig h t -T im e  H our ly  E a rn in g s ,  
1958. BLS B ulletin  1252 (40 cen ts ) .

F a c t o r y  W o r k e r s ' E a rn in g s— S e le c te d  M anufacturing  In d u str ies ,  1959.
BLS B ulletin  1275 (35 cen ts ) .

R eta i l  T r a d e :
E m p lo y e e  E arn in gs  in R eta i l  T r a d e ,  June 1962 (O v e r a l l  S u m m a ry  o f  the 

Industry). BLS B ulletin  1380 (45 cen ts ) .
E m p lo y e e  E arn in gs  at R eta i l  Building M a t e r ia ls ,  H a rd w a re ,  and F a r m  

Equipm ent D e a le r s ,  June 1962. BLS B u llet in  1380-1 (25 cen ts ) .
E m p lo y e e  E arn ings  in R e ta i l  G e n e r a l  M e r ch a n d ise  S to r e s ,  June 1962.

BLS B ullet in  1380-2  (45 cen ts ) .
E m p lo y e e  E arn ings  in R eta il  F o o d  S t o r e s ,  June 1962. BLS B u llet in  1380-3  

(40 cen ts ) .
E m p lo y e e  E arn ings  at R eta i l  A u tom otive  D e a le r s  and in G a so l in e  S e r v ic e  

S tations , June 1962. BLS B u llet in  1380-4  (40 cen ts ) .
E m p lo y e e  E arn in gs  in R eta i l  A p p a re l  and A c c e s s o r y  S to r e s ,  June 1962.

BLS B ullet in  1380-5  (45 cen ts ) .
E m p lo y e e  E arn in gs  in R eta i l  F u rn itu re ,  H om e F u rn ish in g s ,  and H ousehold  

A pp liance  S to r e s ,  June 1962. BLS B ullet in  1380-6  (40 cen ts ) .
E m p lo y e e  E arn in gs  in M is ce l la n e o u s  R eta i l  S to r e s ,  June 1962.

BLS B ulletin  1380-7 (40 cen ts ) .

E m p lo y e e  E arn ings  in N on m etrop o li ta n  A r e a s  o f  the South and N orth  C en tra l  
R e g io n s ,  June 1962. BLS B ulletin  1416 (40 cen ts ) .  *
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