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Preface

This bulletin describes the principal features of 100 selected 
pension plans under collective bargaining. Although the inform ation 
for m ost plans was collected  in the summer of 1964, as indicated in 
each summary, the changes in m ajor plans negotiated in the fall, 
particularly in the auto, farm  equipment, and machine tool industries, 
have been included.

These 100 plans are not presented as m odel or typical plans, 
nor as a representative sam ple. They w ere selected because they 
covered  large numbers of w orkers in m ajor industries, or because 
they illustrated different approaches to pension planning, or because 
of w idespread interest in the plan, as manifested in inquiries received  
in the Bureau. The number o f w orkers covered  by each plan ranged 
from  about one thousand to several hundred thousand.

This bulletin is a revision  of the Digest of One-Hundred 
Selected Pension Plans Under C ollective Bargaining, Spring 1961 (BLS 
Bulletin 1307, 1962). The Bureau plans to revise  these digests at 
fa irly  regular intervals, thus providing up-to-date inform ation and a 
continuous series  of studies reflecting changes in specific employee 
benefit plans. An article highlighting developments in private pension 
plans between 1961 and 1964, as shown by a com parison o f this and 
the preceding digest, w ill appear in the Monthly Labor Review . A 
listing o f recent BLS publications on em ployee benefit plans is shown 
on the inside back cover of this bulletin. *

The cooperation o f union and management offic ia ls  who fu r­
nished inform ation about their plans is gratefully acknowledged. This 
digest was prepared by Harry L. Levin, under the supervision of 
Donald M. Landay, in the Bureau* s D ivision o f Industrial and Labor 
Relations, Joseph W. Bloch, Chief, under the general direction of 
L. R. Linsenm ayer, Assistant C om m issioner, Wages and Industrial 
R elations.

1 These include the Digest o f One-Hundred Selected Health and Insurance Plans Under Collective 
Bargaining. Winter 1961-62 (BLS Bulletin 1330, 1962) which complements this bulletin. Comparable 
information for salaried workers was presented in the Digest of 50 Selected Pension Plans for Salaried 
Employees. Spring 1963 (BLS Bulletin 1373, 1963), and the Digest of 50 Selected Health and In­
surance Plans for Salaried Employees. Spring 1963 (BLS Bulletin 1377, 1964).
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Digest of 100 Selected Pension Plans Under Collective Bargaining, Late 1964

Explanatory Notes

Many term s and concepts used in this bulletin may be inter­
preted in different ways. For this reason, definitions and qualifica­
tions o f some term s and concepts used in this digest are set forth 
below . Except for a few which have general application, the term s 
and concepts are grouped according to the section in which they first 
appear. It must be emphasized that a summary of a pension plan 
n ecessarily  omits many of the features and administrative details con ­
tained in the agreem ents, contracts, and regulations which control the 
actual operation o f the plan.

Plans Under C ollective Bargaining

For purposes of this study, plans under collective bargaining 
include (1) those established for the first time as a result of collective 
bargaining and (2) those originally established by either the em ployer 
or the union, but since brought within the scope of the agreement, at 
least to the extent that the agreement establishes em ployer responsi­
bility to continue or provide certain benefits.

Although these plans are under collective bargaining, as de­
fined above, they are not necessarily  lim ited in application to workers 
covered  by collective  bargaining agreements in each company. M ore­
over, in companies where m ore than one union represents workers 
under the same plan, the union or unions identified in the plan digest 
account for a large proportion, but not necessarily  all or a m ajority 
of the w orkers under collective bargaining agreem ents.

Symbol
—  When used in the digest, this sym bol means that the 

column is either not applicable or that the provision is 
not included under the program .

D ifferences by Sex
Unless otherwise specified, the plan provisions apply uni­

form ly to men and women.

Reduction of Plan Benefits by Other Payments

A number of plans described in this bulletin include p rov i­
sions for reducing the private plan benefit by all or a part of income 
from  other sources. Among these are o ld -age, survivors* , and d is ­
ability insurance benefits (socia l security benefits); w orkm ens com ­
pensation payments; unemployment insurance payments; benefits from

other public program s (statutory payments); payments under other 
plans financed in whole or in part by the em ployer; and severance pay­
ments. For purposes of this digest, the only deductions accounted 
for are socia l security old -age benefits and socia l security disability 
benefits, where these deductions are stipulated in the plan.

Full socia l security old -age benefits are payable to qualified 
w orkers at age 65. W orkers may, however, elect to receive a p er­
manently reduced socia l security old -age benefit to begin at age 62 
or later. A w orker who becom es disabled before age 65 so that he 
is unable to "engage in any substantial gainful activity" is entitled to 
a socia l security disability benefit.

In summarizing plans for this bulletin, it was assumed that 
a worker retiring under the norm al retirem ent, early retirem ent, and 
vesting provisions of a plan would not be receiving a socia l security 
disability benefit. Provision  for deduction of socia l security disability 
benefit is noted only in the disability retirem ent benefit form ula 
column.

The prim ary socia l security benefit is treated in the following 
manner: In the absence of a reference to the prim ary socia l secu ­
rity benefit in the norm al retirem ent benefit form ula column, the plan 
benefit indicated is in addition to any prim ary socia l security benefit 
the worker may rece ive ; an entry "less prim ary socia l security ben­
efit, " or  a sim ilar entry in the norm al retirem ent benefit form ula 
column, indicates that the plan benefit is reduced by the amount of 
such payment.

The term  "when eligible, " as used in reference to prim ary 
socia l security benefit, means that a reduction is made, or the bene­
fit is recomputed, even though the worker does not elect to receive 
payments. This is particularly pertinent in the case of a worker who 
retires before age 65, since he has an option to elect a permanently 
reduced prim ary socia l security benefit starting as early as age 62.

In the plans studied, the norm al benefit form ula was generally 
used to compute benefits under early retirem ent (also disability r e ­
tirem ent and vesting in some cases), based on serv ice  and/or earnings 
to date of retirem ent. If the norm al benefit form ula includes a p ro ­
vision for deduction of prim ary socia l security benefit, the early r e ­
tirement benefit, unless otherwise indicated, w ill be reduced by an 
estimated prim ary socia l security benefit (even though the worker is 
not yet eligible to receive such benefit).

1
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Supplemental Contributory Plan. R efers to a plan that is 
o ffered  to the worker on an optional basis, with the em ployer and 
worker sharing the cost. The benefits under such a plan are in ad­
dition to those provided under the basic noncontributory plan.

Optional Contributory Plan. R efers to a plan that is offered 
to the worker on an optional basis, with the em ployer and worker 
sharing the cost. This is offered  in lieu of the basic noncontribu­
tory plan.

Years of Service
This term  applies to that serv ice  credited toward qualifica­

tion, or for the purpose of computing benefits under the various plan 
provisions, however serv ice  is defined in the plan. It may be de­
scribed in the plan as continuous serv ice , plan m em bership serv ice , 
covered  serv ice , credited serv ice , covered employment, years of 
serv ice , consecutive serv ice , etc.

Earnings
This term  re fers  to the w orker1 s compensation, however de­

fined in the plan, used in the computation of benefits under the various 
plan provisions. It includes, among other term s, gross earnings, 
basic earnings, wages, pay, compensation, and basic annual wages.

Participation Requirements
This term  refers to the requirem ents which the new worker 

must fu lfill; i. e. , period of serv ice , minimum age, e tc . , in order to 
be covered  by the plan, or to becom e eligible to participate in the 
plan. In the absence of such requirem ents, the w orker is eligible to 
join the plan upon becom ing employed, or shortly thereafter.

Excludes Prem em bership S erv ice . This phrase means that 
the worker* s serv ice  prior to participation in the plan cannot be 
counted for the purpose of qualifying for benefits and/or in the com ­
putation of benefits.

Includes Prem em bership S erv ice . This phrase means that 
the worker*s serv ice  prior to participation in the plan can be counted 
for the purpose of qualifying for benefits and/or in the computation 
of benefits.

Normal Retirem ent
Under a norm al retirem ent provision, the worker becom es 

entitled to a benefit, having otherwise qualified, upon reaching the 
norm al retirem ent age specified in the plan. In general, this age is 
defined as the earliest age at which the w orker, having qualified for 
benefits, may choose to retire and receive the full benefit to which 
his length of serv ice  and/or earnings entitle him under the norm al 
retirem ent provision of the plan. 1

Supplemental and Optional Contributory Plains Minimum R equirem ents. R efers to years of serv ice , age, 
union m em bership, serv ice  in the industry, covered  employment, etc. , 
required to qualify for benefits. This definition is also applicable under 
the early retirem ent, disability retirem ent, and vesting provisions.

Service Credited After Norm al A ge. Entries in this column 
indicate whether serv ice  perform ed after norm al retirem ent age may 
be counted toward qualification for benefits, or for computation of 
benefits. A ll means that such serv ice  is credited (to the extent n ec­
essary) toward qualification for and/or computation of benefits up to 
the date of actual retirem ent.

Illustrative Monthly Pensions
Illustrative monthly pensions were computed for purposes of 

general evaluation and com parison o f potential benefits among the 
selected plans. In general, they re flect the anticipated benefit pay­
ments 25 to 35 years hence, on the basis of provisions currently in 
effect. Although the illustrative amounts shown are computed on the 
form ula for current serv ice , under many plans there is no distinction 
between current and past serv ice  benefits.

Although some plan benefit form ulas exclude prim ary social 
security benefits and others include such payments, only the benefit 
provided by the private plan is shown in the illustrative monthly pen­
sions at age 65. 2 Thus, private plan benefits for future service  are 
shown on a com parable basis.

To provide the illustrative amounts, benefits under the private 
plan were computed on the basis of arbitrarily  selected annual average 
earnings levels (assumed to be constant throughout the period of se rv ­
ice) and specific periods of credited future serv ice . Selected for this 
purpose w ere current serv ice  periods of 25, 30, and 35 years, and
annual average earnings levels of $4, 200, $4, 800, and $5, 400. Years 
of current serv ice  do not include participation requirem ents as p re ­
viously defined.

NOTE: Previous digest in this series  included socia l secu ­
rity benefits in illustrative monthly pensions. This digest excludes 
socia l security benefits.

1 Plans negotiated by automobile and farm equipment companies and the Automobile Workers in 
late 1964 specify a normal retirement age of 65, but also provide, under the early retirement pro­
vision, the same benefit to workers with the same amount of credited service who request retirement 
as early as age 62. Because some plan benefits do not become effective until age 65 or are discon­
tinued or modified at that age, the summaries of plans of this type indicate a normal retirement age 
o f 65 with a footnote stating that full benefits, as shown in the column headed "Illustrative Monthly 
Pensions, " are payable as early as age 62. Company opinions differed as to the appropriate designation 
of the normal retirement age; for the sake of consistency, however, all plans of this type were 
similarly treated in this digest.

2 In computing the illustrative monthly pensions where benefit formulas include social security 
payments it was assumed that workers with annual average earnings of $4,200 would receive $116 a 
month as a primary social security benefit and the maximum of $127 a month would be received by 
those earning $4, 800 a year or more even though that benefit will not be payable, with some ex­
ceptions, for many years to come. However, many workers with maximum taxable earnings will 
become eligible for slightly less than the maximum benefit.
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Early Retirem ent
Under an early retirem ent provision, the worker can retire 

prior to the specified norm al retirem ent age and receive an immediate 
benefit. In contrast with norm al retirem ent, under which the right 
to retire is at the option of the w orker, early retirem ent in some 
plans is contingent upon the consent of the em ployer.

Benefit Form ula. Actuarial equivalent re fers  to a reduction 
in the benefit, computed on an actuarial basis, to re flect the longer 
period of benefit payment and shorter period of fund accumulation b e ­
cause of early retirem ent.

Norm al and Early Retirement Benefit Options
Under many pension plans, benefit payments cease when the 

pensioner d ies. Increasingly, plans are providing optional methods of 
benefit payments, wherein the worker elects to receive a reduced 
benefit during his lifetim e in order to provide for the continuation of 
some benefit to a designated beneficiary after his death. Under many 
plans the worker must make such a choice in a p rescribed  time prior 
to retirem ent— usually 5 years— or pass a physical examination. The 
scope of this study was restricted  to extension of optional form s under 
norm al and early retirem ent provisions, although they may also be 
applicable under disability retirem ent and vesting provisions.

Joint and Survivor. Under this provision, the pensioner r e ­
ceives a reduced benefit with a guaranty that if he dies while his ben­
eficiary  is living, payments at a predeterm ined rate w ill continue to 
the beneficiary for life . The actual provisions under which this option 
operates varies considerably among plans. For example, the ben efici­
ary to be designated may be lim ited to the spouse; the benefit to be 
continued may be the same, one-half, or in some cases, any selected 
percentage of the amount of benefit the retired  worker rece ives, etc.

P eriod  Certain. The pensioner receives a reduced benefit 
for life , but if he dies before receiving a specified number of pay­
ments, the balance is continued to his beneficiary. The m ost comm on 
option under this type is a 10-year certain payment (guaranty of 120 
monthly payments), although shorter and longer certain payments are 
provided by plans in this digest.

Cash Refund. Provides that if total benefits received by the 
pensioner are less than the purchase price  of the benefit at re tire ­
ment, on his death the balance is paid to a designated beneficiary.

Level Income (Social Security Adjustment Option). The early 
retirem ent provision of som e plans contains an optional method of 
computing the benefit, the purpose of which is to provide a level in­
com e throughout retirem ent. Under this option a larger plan benefit 
is paid than actually due under the regular form ula up to the time 
the socia l security benefit is received, so that the monthly payments 
received  prior to that time and those received  under the combined 
reduced plan benefit and socia l security benefit are equal.

3

Disability Retirement

The prim ary purpose of a disability provision is to permit 
the w orker who becom es totally and permanently disabled before the 
norm al retirem ent age to retire with an immediate benefit. Some 
pension plans which do not specifica lly  provide for a disability benefit 
may utilize the early retirem ent or vesting provision to provide r e ­
tirem ent benefits to the disabled w orker.

Minimum R equirem ents. In addition to minimum age and/or 
serv ice  requirem ents, the worker must be totally and permanently 
disabled as defined in the plan. The definition may vary considerably 
among plans; no attempt was made in this study to analyze this aspect 
of disability retirem ent.

Benefit Form ula. " At age 65, norm al benefit payable, "
"Upon receiving socia l security disability benefit, or at age 65, norm al 
benefit payable, " and sim ilar entries, indicate that the disability ben­
efit is recomputed at that time and the norm al benefit form ula is 
used to compute the benefit payable thereafter.

Vesting

Vesting may be defined as a guaranty to the w orker of a right 
or equity in a pension plan based on all or part of his accrued r e ­
tirement benefits should his employment be terminated before he b e ­
com es eligible for retirem ent benefits.

Under all contributory plans in this report, the worker is 
perm itted to withdraw his own contributions, with or without interest, 
when term inated. However, in all o f these plans, withdrawal of the 
contributions means loss of all benefits including those purchased by 
em ployer contributions. A lso, in some of the contributory plans the 
terminated nonvested worker can elect to leave his own contributions 
in the plan and rece ive  a benefit purchased by his own contributions.

T ypes. D eferred full vesting is a provision under which the 
worker retains a right to all accrued benefits after he attains a certain 
age and/or com pletes a specified  period of serv ice . In deferred 
graded vesting, the worker has a right to a certain percentage of 
accrued benefits after he has fulfilled specified requirem ents. This 
percentage increases as additional requirem ents are fulfilled until the 
worker is entitled to the full benefit.

Conditions. This term  refers  to the nature of the termination 
or separation under which vesting is permitted.
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Involuntary Retirem ent

Com pulsory Retirem ent A ge. For purposes of this study 
com pulsory retirem ent age is that age at which the worker can be 
retired by reason of age alone. It is that point at which the worker 
loses the privilege of deciding whether he should retire or continue 
in his job . A w orker may, however, be permitted to continue em ­
ployment on a y ea r-to -y ea r  basis, in some cases subject to passing 
annual physical examinations or meeting standards of job perform ance.

Automatic Retirem ent A ge. For purposes of this study auto­
m atic retirem ent age is that age at which the worker must cease 
his employment, the plan having irrevocably  established this age as 
a maximum.

Death Benefits

B efore and After Retirem ent. Entries in these columns are 
lim ited to the death benefits provided by the pension plan itself, in­
cluding return of worker*s contributions with or without interest. 
Benefits provided under group insurance and other plans are not with­
in the scope of this study.

Financing

Information on the amount of contributions is provided to the 
extent that details are available in the literature describing the plan. 
No attempt was made to determine the actual amount of contribution 
or cost in cases where the plan stated the em ployer paid the full cost 
or balance of cost.

Medium of Funding

Entries in this column refer to the organization, or type of 
organization, through which benefits are provided. Medium of funding 
is to be distinguished from  the method of funding which refers  to the 
technique by which the money required to provide the benefits is a c ­
cumulated or budgeted.

Trusteed; Bank-Adm inistered. This term  is used to include 
both a bank, and trust companies (corporate trustees) with which con­
tributions are deposited. Among the functions perform ed by the 
trustee are investment of funds and payment of benefits to eligible 
w orkers.

Trusteed; Self-A dm inistered. A board of trustees or an in­
dividual trustee (not a bank or trust company) adm inisters the trust 
fund. Functions perform ed are sim ilar to those mentioned above.

Insured; Group Annuity. An insurance company is selected 
to underwrite the benefits of the plan. Contributions (in the form  of 
prem ium s) are made to the insurance company and paid-up units are 
purchased each year for each w orker. Amount of retirem ent income 
for each w orker at retirem ent is the sum of these paid-up units.

Insured; Deposit Adm inistration. An insurance company is 
selected to underwrite the benefits of the plan. Contributions (in the 
form  of prem ium s) are held as a fund by the insurance company. 
There is no allocation to the account of the individual w orker, but 
accumulated funds are used to purchase the benefit for each worker 
at retirem ent in accordance with the provisions o f the plan.

Adm inistration

For purposes of this study, administration is divided into 
two m ajor areas.

Adm inistration of Funding (financial control). Locates the 
responsibility for selection  of medium of funding, adoption of funding 
methods, investment, selection  of actuary, etc.

Adm inistration of Plan. Locates the responsibility for the 
day-to-day management o f the plan, such as determination of eligibility, 
serv ice  crediting, interpretation of plan, processing applications.

Certain of the administrative functions described above may 
be delegated to a bank, insurance company, trust company, etc. How­
ever, for purposes of this study, administration is class ified  on the 
basis of where the original responsibility for these functions resides.

A single entry in this column indicates that the party noted 
has responsibility for overa ll administration, including financial con­
tro l and administration of the plan.

B ipartite. A joint (management-union) board of adm inistra­
tion is established to administer the plan. M ost plans in this study 
also provide for selection  of neutral m em bers who may vote only in 
case of a deadlock.

T ripartite . A board of administration is established to ad­
m inister the plan. It is made up o f an equal number of em ployer and 
union designated m em bers, who in turn select the third party.

Bipartite Adm inistration of Plan (specific  responsibilities out­
lined in agreem ent). As used in this report, this phrase indicates 
that the management-union com m ittee has administrative functions as 
specified in the collective bargaining agreem ent. The em ployer gen­
erally retains responsibility for the functions not specified  to be under 
the jurisdiction  o f the bipartite com m ittee. No attempt was made to 
define the area of sole em ployer responsibility.
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Selected Pension Plans Under

P A R T IC I­
PATION

R E Q U IR E -
M ENTS

NORM AL R E TIR E M EN T
IL L U S T R A T IV E  M O N TH LY PENSIONS

E AR LY ’ R E TIR E M EN T

C O M PANY, UNION, AND  
D A T E  O F INFORM ATION

M in im u m
r e q u i r e m e n t s

S e r v i c e
c r e d i t e c

a f t e r
n o r m a l

a g e

B e n e f i t  f o r m u l a

a t  a g e  65 u n d e r  c u r r e n t  n o r m a l  r e t i r e m e n t  
f o r m u l a ,  f o r  a n n u a l  a v e r a g e  

e a r n i n g s  o f —

M in im u m
r e q u i r e m e n t s

B e n e f i t  f o r m u l a

A g e
S e r v i c e
( Y e a r s ) *4.200 *4,800 *5,400 A g e S e r v i c e

( Y e a r s )

A rm our and Co.

M eat C utters: P a ck in g ­
house W orkers (UPW A).

O ctober 1964.

65 10 A ll. Monthly— $ 3 . 25 tim es yea rs  o f s e rv ice . 25 y ea rs  o f s e rv ice :

$ 8 1 .2 5  $ 8 1 .2 5  $ 8 1 .2 5

30 yea rs  o f s e rv ice :

$97 . 50 $ 9 7 .5 0  $ 9 7 .5 0

35 yea rs  o f s e rv ice :

$ 1 1 3 .7 5  $11 3 .7 5  $ 1 1 3 .7 5

1

60

W

55

At wi 
requc

Vlen

10

om en

10

o r k e r 1  *s 
;st.

N orm al benefit reduced 
0 .5  percen t for  each 
month under age 65, 
com m en cin g  im m e­
diately .

G eneral F ood s C orp . 

V arious unions.

J u l y  1 9 6 4 .

1 year o f 
s e rv ice .

65 None. M onthly— approxim ately  1 .5  p ercen t o f m onthly earnings 
exceeding $50 plus approxim ately  0 .5  percen t of m onthly 
earnings exceeding $250 tim es yea rs  o f s e rv ice . 3 
M inim um  fo r  w ork ers  with 15 yea rs  or  m ore  o f s e rv ice :
1 percen t o f earnings sub ject to s o c ia l secu rity  tax 
(cu rren tly  $400) and 1 .5 p ercen t o f earnings exceeding
s u c h  a m o u n t  t i m e s  y e a r s  o f  s e r v i c e  to  a  m a x i m u m  o f
25 yea rs  and 0. 333 percen t o f earnings tim es yea rs  o f 
s e rv ice  exceeding 25.

25 y ea rs  o f s e rv ice :

$ 120.00 $ 150.00 $ 1 7 0 .0 0

30 years  of s e rv ice :

$ 1 4 4 .0 0  $ 1 8 0 .0 0  $ 20 4 .00

35 yea rs  o f s e rv ice :

$ 168.00 $ 2 1 0 .0 0  $ 2 3 8 .0 0

55

At wc 
reque

>rker1 s 
:st.

N orm al benefit reduced 
4 percen t fo r  each year 
under age 65, c o m ­
m encin g im m ed ia te ly ; or 
n orm al benefit, c o m ­
m encin g at age 65.

C am pbell Soup C o. 
(Cam den, N. J . ) .

Packinghouse W orkers 
(UPW A).

Septem ber 1964.

Age 30 
and 5 
years 
o f
s e rv ice .

65 None. Monthly— 1 percen t o f m onthly earnings fo r  each year 
o f s e rv ice . 3

25 yea rs  o f s e rv ice :

$87 . 50 $ 100.00 $11 2 .5 0

30 yea rs  o f s e rv ice :

$ 105.00 $ 120.00 $13 5 .0 0

35 yea rs  o f s e rv ice :

$ 122. 50 $ 140.00 $ 15 7 .50

55

With e: 
conser

6 10

m p loyer ' s 
it.

A ctu aria l equivalent of 
n orm al benefit, c o m ­
m encin g im m ediately ; 
or  n orm al benefit, 
com m en cin g  at age 65.

1 If entitled to a severance benefit and not an immediate pension, worker receives both; severance immediately and vesting benefit at age 65. If entitled to an immediate pension, terminated
due to plant closing and age 55 with 20 years of service or age 60 (55 for women) with 10 years of service, the worker is given the choice of payment of one or the other.

*  A widow's and orphans' benefit. A widow of a worker with 10 years of service is paid a monthly benefit equal to V2 the deceased worker's accrued normal benefit and actuarially 
reduced for age. An orphan's benefit (children under 18 years of age) of 42 .5  percent the deceased worker's accrued normal benefit is payable after the death of the widow or if there is no 
surviving widow.
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Collective Bargaining, Late 1964

NORM AL
D ISAB ILITY R E T IR E M EN T V E S T IN G

IN V O L U N TA R Y
R E T IR E M EN T

D EATH  B E N E F IT S FINANCING

AND  E A R L Y  
R E T IR E M EN T  

B E N E F IT

M in im u m
r e q u i r e m e n t s T y p e ,  c o n d i t i o n s ,  

a n d  m in im u m B e n e f i t  f o r m u l a C o m p u l s o r y A u t o m a t ic B e f o r e A f t e r
E m p l o y e e E m p l o y e r

MEDIUM 
OF FUNDING ADM INISTRATION

O PTIO N S

A g e S e r v i c e
( Y e a r s )

r e q u i r e m e n t s a t  a g e - a t  a g e  - r e t i r e m e n t r e t i r e m e n t

Joint and 
su rv ivor .

L ev e l in com e 
(ea r ly ).

10 Monthly— double norm al benefit, 
com m en cing im m ediately .

When e lig ib le  fo r  any so c ia l secu rity  
benefit, o r  at age 65, n orm al benefit 
payable.

D e ferred  fu ll.

Term inated  for  any 
reason .

Age 40 and 15 y ea rs  o f 
s e rv ice .

N orm al benefit 
redu ced  0. 5 
percen t for  each 
month under age 
65 to date 
benefit begins, 
com m en cing 
any tim e during 
5 -y e a r  period  
p r io r  to age 65; 
o r  n orm al ben e­
fit, com m en cing 
at age 65.

(M

( 2)

Fu ll
cos t .

T rusteed; 
bank- 
adm inis- 
tered .

E m ployer 
adm inistration  
o f funding.

B ipartite 
adm inistration  
of plan (s p e c i ­
fic  r e sp o n s i­
b ilities  out­
lined in 
agreem ent).

Joint and 
su rv ivor .

P er iod
certa in .

L eve l in com e 
(early ).

D e ferred  fu ll.

T erm inated  fo r  any 
reason .

Age 55 o r  10 yea rs  
o f s e rv ice .

N orm al benefit, 
com m en cing 
at age 65. 3 4

65 65 W ork er 's  
contributions 
plus in terest.

(5  6)

W ork er 's  
con tribu ­
tions plus 
in terest, 
le ss  
benefits 
re ce iv ed .

A p p rox i­
m ately 
2 .5  p e r ­
cent o f 
m onthly 
earnings 
betw een 
$ 5 0 and 
$250 
and ap­
p ro x i­
m ately 
4 p e r ­
cent o f 
m onthly 
earnings 
e x ce e d ­
ing $250.

Balance 
o f cost.

T ru steed ;
s e lf-
adm in is­
tered .

E m ployer.

Joint and 
su rv iv or .

L ev e l incom e 
(ea r ly ).

D eferred  fu ll.

T erm inated  for  any 
reason .

A ge 45 and 5 yea rs  
o f s e rv ice . 7

N orm al benefit, 
com m en cing 
at age 65.

65 65 E m ployed 
after age 55, 
60 m onthly 
paym ents for  
w hich w ork er 
was qualified  
at tim e o f 
death.

60 m onthly 
paym ents, 
le s s  pay­
m ents r e ­
ce iv ed .

Fu ll
cos t .

T rusteed; 
s e lf-  
adm inis - 
tered .

E m ployer.

3 E xcludes p rem em bersh ip  se rv ice .
4 W orker m ust have 15 years o f se rv ice  to be e lig ib le  fo r  benefits com puted by the m inim um  form u la .
5 A widow o f  a w ork er age 55 with 10 years  o f s e rv ice , is entitled to a w idow 's  benefit.
6 Includes prem em bersh ip  s e rv ice . S erv ice  requ irem en t reduced  to 6 yea rs  in ca se  o f i l l  health.
7 Includes p rem em bersh ip  s e rv ice .
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Selected Pension Plans Under Collective

P A R T IC I­
PATION

NORM AL R E TIR E M EN T
IL L U S T R A T IV E  M O N TH LY PENSIONS

E AR LY ’ RE TIR E M EN T

C O M P A N Y , UNION, AND M in im u m
a t  a g e  6 5  u n d e r  c u r r e n t  n o r m a l  r e t i r e m e n t  

f o r m u l a ,  f o r  a n n u a l  a v e r a g e
M in im u m

D A T E  O F INFORM ATION R E Q U IR E - c r e d i t e d
B e n e f i t  f o r m u l a

e a r n i n g s  o f —
r e q u i r e m e n t s

M ENTS a f t e r B e n e f i t  f o r m u l a

A g e
S e r v i c e A g e S e r v i c en o r m a l

( Y e a r s ) a g e $4,200 $4,800 $5,400 ( Y e a r s )

B rew ers B oard o f Trade 250 days 65 _ A ll. Monthly---- 53. 85 percen t o f w o rk e r1 s aggregate contributions 25 years  o f se rv ice : 55 A ctu aria l equivalent of
(New Y ork , N. Y. ). o f em - fo r  se rv ice  after Sept. 30, 1949; and for  s e rv ice  p r io r  to n orm al benefit, c o m ­

ploym ent. O ct. 1, 1949, $7 tim es years  o f s e rv ice . M axim um  past $175. 00 $17 5 .00 $175. 00 At w o rk er 's m encing im m ediately;
T ea m sters .

n
s e rv ice  cred ited , 30 y ea rs . request. or  norm al b en e fit ,com ­

July 1964. 30 years  o f se rv ice :
m encing at age 65.

$21 0 .0 0  $ 21 0 .00 $210. 00

35 years  of se rv ice :

$245. 00 $ 24 5 .00  

(2 * *)

$245. 00

Bakery and con fection ery _ 65 4 1 5 (5) M onthly— $10 fo r  each 40 cents o f em ployer w eekly c o n tr i­ 25 years  of s e rv ice : 55 4 1 5 N orm al benefit reduced
industry, various e m ­ bution, fo r  contribution  rates in e ffe ct p r io r  to Jan. 2, 1964. 0. 5 p ercen t fo r  each
p lo y e rs . $10 fo r  each 48 cents o f em ployer w eekly contribution, for 6$ 50. 00 $ 50.00 $ 50.00 At w ork er 's month under age 65,

contribution  rates established after Jan. 1, 1964, except that 7$10 0 .0 0  $ 10 0 .00 $100. 00 request. com m en cing im m e d i­
Bakery and C on fectionery an em ployer who enters into a c o lle c t iv e  bargaining a g r e e ­ ately.

W orkers m ent with a lo ca l union fo r  the f ir s t  tim e after Jan. 1, 1964,
National plan. shall requ ire  a contribution  rate o f 40 cents per w eek for  

each $10 of m onthly benefits up to $100, and a rate of 48
30 years  o f s e rv ice :

Septem ber 1964. cents p er w eek fo r  each $10 in e x cess  o f $100, 6$ 50. 00 $ 50.00 $ 50.00
7$100. 00 $10 0 .00 $100. 00

R educed p roportion ately  fo r  15 o r  m ore  but le ss  than 25 
yea rs  o f s e rv ice .

35 years of s e rv ice :

6$ 50. 00 $ 50.00 $ 50.00
7$10 0 .0 0  $10 0 .00 $100. 00

A m erica n  T ob a cco  Co. _ 65 12 None. M onthly— fo r  s e rv ice  after D ec. 31, 1959, V12 o f 1 p ercen t 25 years  of se rv ice : 55 12 A ctu aria l equivalent of
o f annual earnings fo r  each year o f such s e rv ice  and fo r n orm al benefit, c o m ­

T ob a cco  W ork ers . s e rv ice  p r io r  to Jan. 1, I960, V12 o f 0. 75 percen t o f f ir s t $ 87. 50 $10 0 .00 $112. 50 At w o rk e r 's m encing im m ediately;
$ 4 ,8 0 0  o f average annual earnings from  Jan. 1, 1955, to request. or  norm al benefit, c o m ­

July 1964. D ec. 31, 1959, and V12 o f 1. 5 p ercen t o f such earnings e x ­ m encing at age 65.
ceeding $ 4 ,8 0 0  tim es yea rs  o f such se rv ice  within 35 years  
preced in g  age 65 or  actual retirem ent date, w hichever is

30 years  of se rv ice :

e a r lie r . $105. 00 $ 12 0 .00 $135. 00

35 years  of s e rv ice :

$122. 50 $14 0 .00 $157. 50

1 Upon participation , w ork er is given cred it fo r  1 year o f s e rv ice .
In com puting benefits, w ork er was assum ed to have been em ployed 52 weeks per year and contributed $0. 25 w eekly.
Includes p rem em bersh ip  se rv ice .
15 years o f s e rv ice  in the industry including 3 months with contributing em ployer. S erv ice  includes (1) em ploym ent with contributing em ployer 

p loyer  began contributing to the plan, if  w ork er was em ployed at least 135 days in each of the p reced in g  3 calendar years  and such em ploym ent was in
lective  bargaining agreem ent or  subsequently by agreem ent on date em ployer began contributing to plan.

s, and (2) em ploym ent p r io r  to date em - 
i a job  and plant then covered  by a c o l-
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Bargaining, Late 1964--- Continued

NORM AL  
AND E A R L Y  

R E T IR E M EN T  
B E N E F IT

D ISAB ILITY R E T IR E M EN T V ES T IN G IN V O L U N TA R Y
R E TIR E M EN T

DEATH  B E N E F ITS FINANCING

M in im u m
r e q u i r e m e n t s T y p e ,  c o n d i t i o n s ,

B e n e f i t  f o r m u l a C o m p u l s o r y A u t o m a t ic B e f o r e A f t e r
E m p l o y e e E m p l o y e r

MEDIUM 
OF FUNDING ADMINISTRATION

O PTIO N S

A g e S e r v i c e
( Y e a r s ’

r e q u i r e m e n t s a t  a g e - a t  a g e - r e t i r e m e n t r e t i r e m e n t

Joint and 
su rv ivor .

Monthly— norm al benefit, c o m ­
m encing im m ediately .

D eferred  full.

Term inated fo r  any 
reason .

15 years  of s e rv ice . 3

Same as early
retirem ent
benefit.

W orker* s
contributions
plus
in terest.

36 m onthly 
paym ents, 
less  p a y ­
m ents 
rece ived .

$0. 05 
per 
day—  
m a x i­
mum 
$0. 25 
per 
w eek.

$2 per 
day per 
worke r— 
m ax i­
mum 
$ 10 per 
week.

T rusteed; 
s e lf-  
adm inis - 
tered .

B ipartite.

Joint and 
su rv ivor.

55 

8 45

4 1 5 

8 15

Monthly----early  retirem ent benefit
in crea sed  10 percen t but not to e x ­
ceed norm al benefit, com m en cing 
immediately,  or  norm al benefit 
com m encing at age 65.

Monthly— $27 based on $100 ben e­
fit level, in crea sed  o r  reduced p r o ­
portion ately  for  other benefit lev e ls , 
com m en cing im m ediately .

( 5 ) (5  7 8) 36 m onthly 
paym ents, 
le ss  p a y ­
m ents 
rece ived . 9

Full 
cost—  
co n tr i­
bution 
rate
a c c o r d ­
ing to 
lo ca l 
a g r e e ­
ment 
(see 
norm al 
benefit 
form ula  
fo r  e f ­
fect on 
benefit).

T rusteed; 
s e lf-  
adm inis - 
tered .

B ipartite.

Joint and 
su rv ivor .

L eve l
in com e
(ea r ly ) .

20 Monthly----for  s e rv ice  after D ec. 31,
1959, V12 o f 1 p ercen t o f annual 
earnings fo r  each year o f s e rv ice  
within 35 years p reced in g  d isability  
and for  s e rv ice  p r io r  to Jan. 1, I960, 
Viz o f 0. 75 percen t o f average an ­
nual earnings from  Jan. 1, 1955, to 
D ec. 31, 1959, tim es years  of such 
s e rv ice , com m en cing im m ediately .

D eferred  full.

T erm inated fo r  any 
reason .

Age 50 and 20 years 
of s e rv ice .

.

With e m p loy ees  
consent, a ctu ­
a ria l equivalent 
o f norm al bene­
fit, 10 c o m ­
m encing any 
tim e during 5- 
year period  
p r io r  to age 65; 
or normal  ben ­
efit, c o m m e n c ­
ing at age 65. 10

65 Full
cost.

T rusteed; 
bank- 
adm inis - 
tered .

E m ployer.

5 An eligible worker  (age 65 or  o lder with 15 years  of se rv ice )  loses  all rights to benefits if he does not ret ire  at age 70.
6 Based on em ployer 's  weekly contribution rate of $2,  p r io r  to Jan. 2, 1964.
7 Based on em ployer 's  weekly contribution rate of $4, p r io r  to Jan. 2, 1964.
8 Age p l u s  serv ice  must equal at least  70.
9 Not applicable  if join t and surv ivor  option elected or  worker  ret ired under disability prov is ions .
10 Only s erv ice  after age 30 used to compute benefit.
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Selected Pension Plans Under Collective

P A R T IC I­
PATION

R E Q U IR E -
M ENTS

NORM AL R E TIR E M EN T
IL L U S T R A T IV E  M O N TH LY PENSIONS

CO M P A N Y, UNION, AND  
D A T E  OF INFORM ATION

M in im u m
r e q u i r e m e n t s

S e r v i c e
c r e d i t e d

a f t e r
n o r m a l

a g e

B e n e f i t  f o r m u l a

a t  a g e  65 u n d e r  c u r r e n t  n o r m a l  r e t i r e m e n t  
f o r m u l a ,  fo r  a n n u a l  a v e r a g e  

e a r n i n g s  o f —

A g e
S e r v i c e
( Y e a r s ) S4.200 $4,800 $5,400

B igelow -S an ford , Inc. 

Textile W orkers (TW UA).

— 65 20 To
age
68.

Monthly— $1 tim es years  of s e rv ice . M axim um  se rv ice  
cred ited , 30 y ea rs .

25 years of se rv ice :

$25. 00 $25. 00 $2 5 .0 0

D ecem ber 1964. 30 years of serv ice :

$30. 00 $30. 00 $30 .00

35 years of se rv ice :

$30. 00 $3 0 .0 0  $30 .0 0

A rm stron g  Cork Co. N oncontributory plan

E A R L Y  R E TIR E M EN T

M in im u m
r e q u i r e m e n t s

B e n e f i t  f o r m u l a

A g e S e r v i c e
( Y e a r s )

60 20

At w o rk e r 's  
request.

A ctu aria l equivalent of 
norm al benefit, c o m ­
m encing im m ediately; 
or  norm al benefit, 
com m en cing at age 65.

Rubber W orkers 

August 1964 .
1 year 65 2 1 None. M onthly— for  se rv ice  after D ec. 31, 1958, m onthly equivalent 25 years o f s e rv ice : 55 21 A ctu aria l equivalent of
of o f 0. 5 p ercen t o f annual earnings subject to so c ia l secu rity norm al benefit, c o m ­
se rv ice . tax and 1 p ercen t o f annual earnings exceeding amount subject 4 $53. 00 $50 .00 $62. 50 With em p loy ­ m encing im m ediately;

to so c ia l secu rity  tax fo r  each year o f s e r v ic e ;3 and fo r  s e r v ­ e r 's  consent. or  norm al benefit,
ice  from  Jan. 1, 1958, to D ec. 31, 1958, m onthly equivalent 
o f 0. 5 percen t o f f ir s t  $4, 200 o f annual earnings and 1 p e r ­
cent o f annual earnings exceeding $4, 200 and fo r  s e rv ice  from

30 years o f serv ice :
com m en cing at age 65.

June 1, 1937, to D ec. 31, 1957, m onthly equivalent of 0. 5 p e r ­
cent o f f ir s t  $3, 000 o f annual earnings and 1 percen t o f annual 
earnings exceeding $ 3 ,0 0 0 , and for  s e rv ice  p r io r  to June 1, 
1937, m onthly equivalent o f 1 p ercen t o f annual earnings of 
1936 tim es years  of s e rv ice  between age 30 and June 1, 1937.

4 $63. 50 $60 .0 0  

35 years o f se rv ice :

$75. 00

4 $74. 00 $70 .0 0 $87. 50
M inim um — $190 fo r  35 years  or m ore  of s e rv ice , 2 reduced
$2. 10 for  each year o f se rv ice  le ss  than 35 to a m inim um  of 
$137. 50 fo r  10 years o f s e rv ice , le ss  so c ia l secu rity  b en efit.4

Supplem ental contribu tory  plan

Same
----------1----------

Same as Same Monthly— for  se rv ice  after D ec. 31, 1958, m onthly equivalent 25 years of se rv ice : Same
1
as above.

as above. as o f 0. 5 percen t o f annual earnings sub ject to s o c ia l secu rity
above. above. tax and 1 p ercen t o f annual earnings exceeding amount subject 

to s o c ia l secu rity  tax fo r  each year o f s e rv ice , 3 and fo r  s e r v ­
$43 . 75 $50. 00 $62. 50

ice  from  Jan. 1, 1958, to D ec. 31, 1958, m onthly equivalent 
o f 0. 5 p ercen t o f f ir s t  $4, 200 o f annual earnings and 1 p e r ­
cent o f annual earnings exceeding $4, 200 and for  s e rv ice  from

30 years of se rv ice :

June 1, 1937, to D ec. 31, 1957, m onthly equivalent o f 0. 5 p e r ­ $52. 50 $60. 00 $75. 00
cent o f f ir s t  $3, 000 o f annual earnings exceeding $3, 000 for 
each year o f such s e rv ice .

35 years o f se rv ice :

$61. 25 $70. 00 $87. 50

Same as above.

1 If w ork er attains age 65 within 6-month p eriod  follow ing date o f d isab ility , he m ust apply fo r  norm al retirem ent benefit.
2 Includes prem em bersh ip  se rv ice .
3 E xcludes p rem em bersh ip  s e rv ice .
4 Calculated by assum ing current m axim um  p rim a ry  s o c ia l secu rity  benefits fo r  the earnings sp ec ified , i. e . , $ l l 6  p er  month at $4, 200 and $127 per month at $4, 800 and $5, 400.
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Bargaining, Late 1964--- Continued

NORM AL  
AN D  E A R L Y  
R E T IR E M EN T  

B E N E F IT  
O PTIO N S

D ISAB ILITY R E T IR E M EN T V ES T IN G
IN V O L U N TA R Y
R E TIR E M EN T

D EATH  B E N E F IT S FINANCING

MEDIUM 
OF FUNDING ADM INISTRATION

M in im u m
r e q u i r e m e n t s

B e n e f i t  f o r m u l a

T y p e ,  c o n d i t i o n s ,  
a n d  m in im u m  
r e q u i r e m e n t s

B e n e f i t  f o r m u l a C o m p u l s o r y  
a t  a g e -

A u t o m a t ic  
a t  a g e -

B e f o r e
r e t i r e m e n t

A f t e r
r e t i r e m e n t E m p l o y e e E m p l o y e r

A g e S e r v i c e
( Y e a r s )

(M 20 Monthly— $50, reduced  to $25 a 
month when e lig ib le  for  so c ia l 
secu rity  benefit, com m en cing im ­
m ediately .

68 Full
cost.

Not
funded.

E m ployer.

N oncontributory plan

Joint and 2 1 5 M onthly----$150, le ss  m onthly benefit D eferred  full. A ctuaria l 65 Full C om bina­ E m ployer.
su rv ivor . for  which e lig ib le  under total d is ­ equivalent of cost. tion:

ability o f group insurance, early Term inated fo r  any norm al benefit
P er iod retirem ent, any so c ia l secu rity reason . (m inim um  not T rusteed;
certa in . benefit, noncontributory pension app licable), bank-

and com pany-paid  part of con tr ib ­ 5 years o f s e rv ice . 3 com m encing adm inis -
L eve l utory pension . anytim e during tered .
in com e 1 0 -year period
(e a r ly ) . p r io r  to age Insured;

65; or  norm al deposit
benefit (m in i­ adm inis -
mum not ap­
p lica b le ), com ­

tration.

m encing at age 
65.

Supplem ental contribu tory  plan

_ _ See early  retirem en t and vesting
p rov ision . Same as above. Same as above. W ork er 's W ork er ' s 2 percen t Balance Same as

contributions con trib u ­ o f annual of cost. above.
plus in terest. tions plus earning s

intere st, subj ect
less  b en e­ to so c ia l
fits r e ­ s ecurity
ceiv ed . tax and

4 percen t 
of ea rn ­
ings e x ­
ceeding 
such
amount.
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Selected Pension Plans Under Collective

C O M P A N Y , U N IO N , A N D  
D A T E  O F  IN F O R M A T IO N

P A R T I C I ­
P A T IO N

R E Q U I R E ­
M E N T S

N O R M A L  R E T I R E M E N T

Minimum
requirements

Age Service
(Years)

Servii
credited

after
normal

age

I L L U S T R A T I V E  M O N T H L Y  P E N S IO N S  
at age 65 under current normal retirement 

formula, for annual average 
earnings of—

$4,8( $5,400

E A R L Y  R E T I R E M E N T

Minimum
requirements

Age Service
(Years)

Benefit formula

T extile industry, dyeing 
and printing, various 
em p loyers.

T extile  W orkers (T W U A ). 

Septem ber 1964.

age _ 
70. ‘

Monthly— $ 1. 34 tim es years  of s e rv ice . M axim um  se rv ice  
cred ited , 25 y e a rs . 3

25 yea rs  of s e rv ice :
$ 33.50 $33 . 50 $ 3 3 .5 0

30 yea rs  o f s e rv ice :
$ 33. 50 $ 3 3 .5 0  $ 3 3 .5 0

35 yea rs  o f s e rv ice :
$ 33.50 $ 33.50 $ 3 3 .5 0

60

At w o rk e r1 
request.

N orm al benefit 
(paym ent-certa in  
guarantee not 
applicable), reduced 
6 percent for  each 
year under age 65, 
com m en cing 
im m ediately .

Clothing industry, m en's 
and b o y s ', various 
em p loyers.

Clothing W orkers 
N ational plan.

O ctober 1964.

Monthly— $ 50. 25 yea rs  o f s e rv ice :
$50 . 00 $ 5 0 .0 0  $ 5 0 .0 0

30 yea rs  o f s e rv ice :
$ 5 0 .0 0  $ 5 0 .0 0  $ 5 0 .0 0

35 yea rs  o f se rv ice :
$ 5 0 .0 0  $ 5 0 .0 0  $ 5 0 .0 0

62

At w ork er ' s 
request.

N orm al benefit reduced 
5 percent fo r  each 
6 -m onth p eriod  under 
age 65, com m en cing 
im m ediately .

Cotton garm ent and allied  
industries , various 
e m p lo y e rs .

Clothing W orkers 
N ational plan.

O ctober 1964.

Monthly— $ 50. 25 yea rs  o f s e rv ice :
$ 5 0 .0 0  $ 5 0 .0 0  $ 5 0 .0 0

30 yea rs  o f s e rv ice :
$ 5 0 .0 0  $ 5 0 .0 0  $ 5 0 .0 0

35 yea rs  o f s e rv ice :
$ 5 0 .0 0  $ 5 0 .0 0  $ 5 0 .0 0

At w o rk e r 's  
request.

N orm al benefit reduced 
5 p ercen t for  each 
6 -m onth period  under 
age 65, com m en cing 
im m ediately .

Coat and suit industry, 
w om en 's , New Y ork  Coat 
and Suit A ssoc ia tion , Inc., 
and other em ployers 
(New Y ork , N. Y . ).

L a d ies ' G arm ent W orker s ' 
(New Y ork  C loak Joint 
B oard ).

July 1964.

Monthly— $65 . ($50 if  not em ployed continuously last
10 years  in New Y ork  coat and suit industry.)

25 years o f s e rv ice :
$ 6 5 .0 0  $ 6 5 .0 0  $ 6 5 .0 0

30 yea rs  o f s e rv ice :
$ 6 5 .0 0  $ 6 5 .0 0  $ 6 5 .0 0

35 years  o f se rv ice :
$ 6 5 .0 0  $ 6 5 .0 0  $ 6 5 .0 0

At w o rk e r 's  
request.

Age at 
re tirem en t

64
63
62

Monthly
benefit

$ 60 
54 
45

1 F or w ork ers  attaining age 65 after D ec. 31, 1957: 15 years  of se rv ice  in industry including 5 o f 10 calendar yea rs  im m ediately  preced ing  retirem en t. F or w ork ers  attaining age 65 from
Jan. 1, 1953, through D ec. 31, 1957: 15 years o f se rv ice  in industry if age 65 b e fore  1955, 17 if  age 65 attained in 1955, 18 in 1956, 19 in 1957, including 5 o f 10 calendar yea rs  im m ediately  p r e ­
ceding retirem en t, or 15 yea rs  o f s e rv ice  in industry (at least 5 years  since D ec. 31, 1948) including 5 o f 10 calendar years  im m ediately  preced ing  retirem en t. S erv ice  includes (1) em ploym ent 
with contributing em ployers after Dec.  31, 1948, and (2) em ploym ent in industry from  Jan. 1, 1933, through D ec. 31, 1948.

2 S erv ice  cred ited  after age 70 only to attain m inim um  s e rv ice  e lig ib ility  for  benefits and cannot be used to com pute ben efits .
3 P aym en t-certa in  guarantee for  36 m onths.
4 S erv ice  as defined in footnote 1.
5 15 years o f em ploym ent with an em ployer who had contractu al rela tions with union b e fore  Jan. 1, 1935, and 24 w ork -m onths with a contributing em ployer during period  Sept. 1, 1948, through 

D ec. 31, 1952.
6 15 years  o f s e rv ice  including 10 years  after D ec. 31, 1948.
7 E lig ib le  for  vested  benefits (see  footnote 6) o r  at age 65.
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Bargaining, Late 1964--- Continued

N O R M A L
D I S A B I L I T Y  R E T I R E M E N T V E S T IN G

IN V O L U N T A R Y
R E T I R E M E N T

D E A T H  B E N E F I T S F IN A N C IN G

A N D  E A R L Y  
R E T I R E M E N T  

B E N E F I T

Minimum
requirements Type, conditions,

Benefit formula Compulsory Automatic Before After Employee Employer

M E D IU M  
O F  F U N D IN G A D M IN IS T R A T IO N

O P T IO N S

Age Service
(Years)

requirements at age- at age- retirement retirement

4 20 Monthly— norm al benefit, c o m ­
m encing im m ediately.

D eferred  full.

T erm inated  for  any 
reason .

25 years of s e r v ic e ,4 
o r  15 years of 
s e rv ice . 5 6

N orm al benefit 
reduced  0.5 p e r ­
cent for  each 
month under 
age 65, to date 
benefit begins 
com m en cing 
any time during 
5 -y ea r  period  
p r io r  to age 65; 
or  norm al ben ­
efit, com m en c­
ing at age 65.

7 $750 36 monthly 
paym ents, 
less  pay­
m ents 
re ce iv ed .

Full 
cost—
$ 11 per 
w ork er 
per
month. 8

T rusteed; 
s e lf-  
adm in is- 
tered .

B ipartite .

9 20 Monthly— norm al benefit, c o m ­
m encing im m ediately .

D eferred  fu ll.

Term inated as resu lt 
of perm anently d is co n ­
tinued operations with 
no other cov ered  e m ­
ploym ent available and 
age 60.

A ge 62 and 20 years 
of s e rv ice . 9

Same as early
retirem en t
benefit.

Fu ll 
cost—
3. 4 p e r ­
cent of 
g ross  
p ayroll.

T rusteed; 
s e lf-  
adm in is­
tered .
A fter r e ­
tirem ent: 
In su red ; 
individual 
annuity 
renew ed 
annually.

B ipartite .

60 ( " ) Monthly— early  retirem en t benefit, 
com m en cing at age 62.

D eferred  full.

Term inated  as resu lt 
of perm anently d is co n - 
tined operations with 
no other covered  e m ­
ploym ent available and 
age 60.

Age 62 and 20 years 
of s e rv ice . 9

Same as early
retirem en t
benefit.

Full 
c o s t—
2. 65 
percent 
o f g ross  
p ayroll.

T rusteed; 
s e lf-  
adm inis - 
tered .
A fter r e ­
tirem ent: 
Insured; 
individual 
annuity 
renew ed 
annually.

B ipartite.

13 56 14 20 Monthly— age 60, $65 reduced  $ 4 .5 5  
for each year under age 60. ($50 if 
not em ployed continuously last 
10 years in New Y ork  coat and suit 
industry, reduced $ 3 .5 0  for  each 
year under age 60), com m en cing 
im m ediately .

$500 Full 
cost—  
6 p e r ­
cent of 
w eekly 
w ages.

T rusteed; 
s e lf-  
adm inis - 
tered .

T r ip artite .

E m ployer contribution in crea sed  to $12 on O ct. 1, 1965.
20 years o f se rv ice  in the industry, including 10 years o f s e rv ice  with contributing em ployers im m ediately  preceding application  for  retirem en t.
20 years of se rv ice  in industry, including s e rv ice  with contributing em ployers since May 1, 1950 (10 years with contributing em ployers  im m ediately  preced in g  application for  retirem ent after 

A p r .  3 0 ,  I960).
11 Same as footnote 6. D isability  after age 60 does not constitute a break  in se rv ice  and such se rv ice  is cred ited  to qualify for benefit.
1 E m ploym ent by em ployers under contract with C loak Joint B oard for  20 o f 25 years im m ediately  preceding retirem en t with last 10 years continuous (cred it m ay be given for  em ploym ent out­

side New Y ork  coat and suit industry w here funds exist that pay benefits under ILGWU con tracts ).
13 Age 56 provided disability dates no ea r lie r  than age 55.
14 E m ploym ent by em ployers under con tract with C loak Joint B oard  for  20 continuous years p r ior  to disab ility  (cred it m ay be given for  em ploym ent outside New Y ork  coat and suit industry w here 

funds exist that pay benefits under the ILGWU con tra cts ).
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Selected Pension Plans Under Collective

C O M P A N Y , U N IO N , A N D  
D A T E  O F  IN F O R M A T IO N

P A R T I C I ­
P A T IO N

R E Q U I R E ­
M E N T S

N O R M A L  R E T I R E M E N T

Minimum
requirements

Age Service
(Years)

Service
credited

after
normal

age

Benefit formula

I L L U S T R A T I V E  M O N T H L Y  P E N S IO N S  
at age 65 under current normal retirement 

formula, for annual average 
earnings of—

$4,200 $4,800

E A R L Y  R E T I R E M E N T

Minimum
requirements

Age Service
(Years)

Benefit formula

D ress  industry, A ffilia ted  
D ress  M an u factu rers,In c. 
and other em p loyers  
(New Y ork , N. Y . ).

L a d ies ' Garm ent W ork ers ' 
(New Y ork  D ress  Joint 
B oard ).

July 1964.

65 Monthly— $ 50. 25 years o f se rv ice :

$ 5 0 .0 0  $ 5 0 .0 0  $ 5 0 .0 0

30 yea rs  o f  s e rv ice :

$ 5 0 .0 0  $ 5 0 .0 0  $ 5 0 .0 0

35 yea rs  o f s e rv ice :

$ 5 0 .0 0  $ 5 0 .0 0  $ 5 0 .0 0

62

At w o rk e r 's  
request.

N orm al benefit reduced 
$ 3. 50 for  each year 
under age 65, c o m ­
m encin g im m ediately .

M illin ery  industry,
E astern  W om en 's 
H eadwear A ssocia tion , 
Inc. , and other e m ­
p loyers  (New Y ork , N .Y .)

H atters, Cap and 
M illin ery  W ork ers .

O ctober 1964.

65 Monthly— $55 fo r  o p era tors , cu tters, and b lo ck e rs ; $45 for  
tr im m ers , s l ick e rs , seasonal straw  o p era tors , and shipping 
c le rk s .

25 yea rs  o f s e rv ice :

5 $ 55 .00
6 $ 45 .00

$55 . 00 
$ 4 5 .0 0

30 y ea rs  o f s e rv ice :

5 $ 55 .00
6 $45 . 00

$ 5 5 .0 0  
$ 4 5 .0 0

35 yea rs  o f s e rv ice :

5 $ 55 .00
6 $ 4 5 .0 0

$ 5 5 .0 0
$ 4 5 .0 0

$ 5 5 .0 0  
$45 . 00

$ 5 5 .0 0
$ 4 5 .0 0

$ 5 5 .0 0  
$45 . 00

Fur m anufacturing industry, 
A ssoc ia ted  Fur Manu­
fa ctu rers , Inc. , and other 
em ployers  (New Y ork ,
N. Y .) .

M eat Cutters (F u rr ie rs  
Joint C ou ncil o f 
New Y o r k ) .

D ecem ber 1964.

Monthly— $ 60. 25 yea rs  o f s e rv ice :

30 yea rs  o f s e rv ice :

$ 6 0 .0 0  $ 6 0 .0 0  $ 6 0 .0 0

35 years  o f s e rv ice :

$ 6 0 .0 0  $ 6 0 .0 0  $ 6 0 .0 0

Lum ber industry, various 
em p loyers  (Southern 
C a lifo rn ia ).

C arpenters . 

Septem ber 1964.

Monthly— $ 3, 333 tim es yea rs  o f s e rv ice . M axim um  s e rv ice  
cred ited , 30 y e a rs .

25 yea rs  o f s e rv ice :

$83 . 33 $83 . 33 $ 8 3 .3 3

30 y ea rs  o f s e rv ice :

$ 100.00 $ 100.00 $ 100.00

35 yea rs  o f s e rv ice :

$ 1 0 0 . 0 0  $ 1 0 0 . 0 0  $ 1 0 0 .0 0

At w o rk e r 's  
request.

Monthly— amount in 
table below  tim es 
yea rs  o f s e rv ice  to a 
m axim um  o f 30 y ea rs .

Age at 
retirem en t

64
63
62
61
60

Monthly
$ 3 .0 6  

2 .82  
2 .60  
2 .41 
2. 23

1 Em ploym ent by em ployers under con tract with D ress  Joint B oard  fo r  20 o f 25 yea rs  im m ediately  preced in g  retirem en t with the last 10 years  continuous (cred it m ay be given fo r  em ploym ent 
outside New Y ork  d ress  industry w here funds ex ist that pay benefits under ILGWU con tra cts ).

2 Age 60 provided  d isab ility  dates no e a r lie r  than age 59.
3 Em ploym ent by em p loyers  under con tract with D ress  Joint B oard  fo r  20 continuous years  p r io r  to d isab ility  (cred it m ay be given for  em ploym ent outside New Y ork  d ress  industry w here funds 

exist that pay benefits under ILGWU con tra cts ).
4 18 years  o f cov ered  em ploym ent including 12 yea rs  in co v e re d  em ploym ent with em p loyers  in contractu al re la tionsh ip  with lo ca l unions o f jo in t board  im m ediately  preced in g  retirem en t, and 

em ploym ent by contributing em p loyers  s ince Jan. 1, 1949.
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Bargaining, Late 1964--- Continued

N O R M A L
D I S A B I L I T Y  R E T I R E M E N T V E S T IN G

IN V O L U N T A R Y
R E T I R E M E N T

D E A T H  B E N E F I T S F IN A N C IN G

A N D  E A R L Y  
R E T I R E M E N T  

B E N E F I T

Minimum
requirements Type, conditions, 

and minimum Benefit formula Compulsory Automatic Before After
Employee Employer

M E D IU M  
O F  F U N D IN G A D M IN IS T R A T IO N

O P T IO N S

Age Service
(Years)

requirements at age- at age - retirement retirement

260 3 20 Monthly— norm al benefit, c o m ­
m encing im m ediately .

$500 Full 
cost—
3. 5 p e r ­
cent of 
w eekly 
w ages.

T rusteed; 
s e lf-  
adm inis - 
tered .

T r ip artite .

F u ll 
cost—
3 p e r ­
cent of 
total 
w eekly 
payro ll.

T rusteed; 
s e lf-  
adm inis - 
tered .

B ipartite .

(8 ) (8 ) (8 )

$ 1, 000 $400 Full 
cos t—
2. 5 p e r ­
cent of 
w eekly 
stra igh t- 
tim e 
payroll.

T rusteed; 
s e lf-  
adm inis - 
tered .

B ipartite .

Joint and 
su rv iv or .

1010 Monthly— $ 2 .5 0  tim es yea rs  o f 
s e rv ice ; m axim um  $50 , com m en cing 
im m ediately .

At age 65, norm al benefit payable.

F u ll 
cost—
$ 17.30 
per 
month 
for  fu ll ­
tim e
w o rk e rs .

T rusteed; 
bank- 
adm in is- 
tered .

B ipartite.

5 B lo ck e rs , cu tters, and op era tors .
6 T r im m e rs , straw op era tors , s l ick e rs , and shipping c le rk s .
7 30 years  o f se rv ice  as a cov ered  em ployee in industry since Jan. 1, 1912, including earnings o f at least $ 1, 300 from  contributing em p loyers  in each of 7 o f 10 years im m ediately  preceding r e ­

tirem ent, and em ployed by a contributing em ployer within 3 years  im m ediately  preced in g  retirem en t.
8 If d isabled after age 60, norm al benefit payable at age 65 (age 62 for  w om en).
9 5 yea rs  o f s e rv ice  in the industry including 1 year with a contributing em ployer im m ediately  preceding retirem en t.
10 10 years o f s e rv ice  in the industry including 1 year with a contributing em ployer im m ediately  preced in g  retirem en t.
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Selected Pension Plans Under Collective

C O M P A N Y , U N IO N , A N D  
D A T E  O F  IN F O R M A T IO N

P A R T I C I ­
P A T IO N

R E Q U I R E ­
M E N T S

N O R M A L  R E T I R E M E N T

Minimum
requirements

Age Service
(Years)

Service
creditec

after
normal

age

I L L U S T R A T I V E  M O N T H L Y  P E N S IO N S  
at age 65 under current normal retirement 

formula, for annual average 
earnings of—

$4,200 $4,800 $5,400

E A R L Y  R E T I R E M E N T

Minimum
requirements

Age Service
(Years)

Benefit formula

W eyerhaeuser Co. 

W oodw orkers. 

August 1964.

M onthly— greater of: ( l )  0. 6 percent of f ir s t  $400 of average 
m onthly earnings during 10 yea rs  im m ediately  preceding 
retirem en t and 1 percent of m onthly earnings exceeding $400 
tim es yea rs  of s e rv ice , or (2) $2 tim es yea rs  of s e rv ice , 
m axim um  s e rv ice  cred ited , 25 y ea rs .

25 yea rs  of s e rv ice :

$ 52.50  $ 6 0 .0 0  $ 7 2 .5 0

30 yea rs  of s e rv ice :

$ 6 3 .0 0  $ 7 2 .0 0  $ 8 7 .0 0

35 yea rs  o f s e rv ice :

$ 7 3 .5 0  $ 8 4 .0 0  $ 10 1 .50

At w o rk e r 's  
request.

N orm al benefit reduced 
3 percent for  each year 
under age 65 through 60,
7 percent for  each year 
under age 60 through 55, 
com m en cing im m ediately.

M inim um — $ 10.

nplo^e

Furniture industry, 
variou s em p loyers.

Furniture W orkers 
N ational plan.

August 1964.

M onthly— $ 30. 25 yea rs  of s e rv ice :

$ 30.00 $ 30.00 $ 3 0 .0 0

30 yea rs  of s e rv ice :

$ 30.00 $ 30.00 $ 3 0 .0 0

35 yea rs  o f se rv ice :

$ 3 0 .0 0  $ 30.00 $ 3 0 .0 0

At w o rk e r 's  
request.

A ctu aria l equivalent of 
n orm al benefit, c o m ­
m encing im m ediately; 
or norm al benefit, c o m ­
m encing at age 65.

U pholstering and a llied  
trades in du stries , 
variou s em p loyers.

U ph olsterers 
National plan.

age 
70. 6

M onthly— 0.4 5  percent of average m onthly ea rn in g s7 tim es 
yea rs  of s e rv ice  to a m axim um  of 25 y ea rs ; and 0. 9 percent 
o f average m onthly earnings tim es  yea rs  of s e rv ice  (not 
m ore  than 3 y ears) exceeding 25 yea rs  accru ed  after age 65.

August 1964.

25 yea rs  o f s e rv ice :

$ 39.38 $ 4 5 .0 0  $ 5 0 .6 3

30 yea rs  of s e rv ice :

$ 39.38 $ 4 5 .0 0  $ 5 0 .6 3

35 yea rs  of se rv ice :

$ 39.38 $ 4 5 .0 0  $ 5 0 .6 3

( 5 )

At w o r k e r ': 
request.

A ctu aria l equivalent of 
n orm al benefit, c o m ­
m encing im m ediately .

1 If em ployed  on June 1, 1957, and age 55 through 59, norm al retirem en t date is last day of month in 1967 in w hich w o rk e r1 s birthday o ccu rs . If em ployed on June 1, 1957, and age 60 or 
o ld er , norm al retirem en t date is last day o f month in which w ork er attains age 70.

2 Term inated  fo r  any reason .
3 At e m p lo y e r1 s request because  of w orker* s ph ysica l inability to sa tisfa cto r ily  p er fo rm  duties assigned  him .
4 15 yea rs  of se rv ice  in industry including 3 yea rs  with contributing em p loyers. S erv ice  includes ( l )  em ploym ent with contributing em p loyers  a fter D ec. 31, 1952, and (2) em ploym ent in 

industry p r io r  to date contributions w ere  m ade fo r  w ork er if such contribu tions begin p r io r  to Jan. 1, I960. W orkers entering industry after D ec. 31, 1959, m ust have 25 y ea rs  of em ploym ent 
with contributing em p loyers.

5 If h ired  after date em ployer was obligated to contribute to plan: 25 yea rs  of se rv ice  including 5 y ea rs  with contributing em p loyers  im m ediately  preced ing  retirem en t.
If em ployed on date em ployer was obligated to contribute to plan: 5 y ea rs  of s e rv ice  with contributing em p loyers  im m ediately  preceding retirem en t. A  w ork er re tir in g  with 1 year or  m ore
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Bargaining, Late 1964--- Continued

N O R M A L
D I S A B I L I T Y  R E T I R E M E N T V E S T IN G

IN V O L U N T A R Y
R E T I R E M E N T

D E A T H B E N E F I T S F IN A N C IN G

A N D  E A R L Y  
R E T I R E M E N T  

B E N E F I T

Minimum
requirements Type, conditions, 

and minimum Benefit formula Compulsory Automatic Before After Employee Employer

M E D IU M  
O F  F U N D IN G A D M IN IS T R A T IO N

O P T IO N S

Age Service
(Years)

requirements at age- at age - retirement retirement

Joint and 
su rv ivor.

L evel
incom e
(ea r ly ).

10 Monthly— sam e as early  retirem en t 
benefit and actuaria l reduction 
for  years under age 55, c o m ­
m encing im m ediately .

1 65 70 Full
cost.

T rusteed; 
bank- 
adm inis - 
tered .

E m p loy er .

Full 
cost—  
2 per - 
cent of 
g ross  
w ages.

Trusteed ; 
s e lf-  
adm inis - 
tered .

B ipartite.

50 8 15 Monthly— norm al benefit, c o m ­
m encing im m ediately .

(9) (9 ) Full 
cost—  
2 p e r ­
cent of 
total 
w ages.

Trusteed; 
bank- 
adm inis - 
tered .

B ipartite.

but less  than 5 with contributing em ployers  im m ediately  preceding retirem en t re ce iv e s  an amount as com puted in benefit form ula tim es ratio  of num ber of yea rs  of em ploym ent with contributing 
em p loyers  to 5 yea rs .

S erv ice  includes (1) em ploym ent with contributing e m p loy ers, and (2) em ploym ent p r ior  to date em ployer becam e obligated to contribute to plan if em ployed on such date.
6 A w orker em ployed on date em ployer began contributing to the fund accum ulates se rv ice  cred its  to a m axim um  of 5 yea rs  reg a rd less  of age.
7 Earnings for  past se rv ice  (see  (2) of footnote 5) is defined as g reater of: (1) A verage annual earnings during 1950—52, or (2) $ 2 ,5 0 0 .
8 15 years  of se rv ice  in industry including 5 yea rs  with contributing em ployers im m ediately  preceding retirem ent.
9 A w orker elig ib le  for  a pension must re t ire  at age 68. A w ork er not e lig ib le  at age 68 m ay w ork  until age 70. If em ployed on date em ployer began contributing to the fund, w orker m ay request 

extension of em ploym ent for  5 years reg a rd less  of age.
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Selected Pension Plans Under Collective

C O M P A N Y , U N IO N , A N D  
D A T E  O F  IN F O R M A T IO N

P A R T I C I ­
P A T IO N

R E Q U I R E ­
M E N T S

N O R M A L  R E T I R E M E N T

Minimum
requirements

Servii
(Years)

Servi
credited

after
normal

age

I L L U S T R A T I V E  M O N T H L Y  P E N S IO N S  
at age 65 under current normal retirement 

formula, for annual average 
earnings of—

*4.200 *4,800 *5,400

E A R L Y  R E T I R E M E N T

Minimum
requirements

Age Service
(Years)

Benefit formula

R obert G air Co. , Inc. 
(D ivision  of Continental 
Can Co. , Inc. ). 1

P aperm akers and 
P a p erw ork ers ; Pulp, 
■Sulphite and Paper M ill 
W orkers.

( 2 ) Monthly— $2. 50 tim es yea rs  of se rv ice . 25 yea rs  of se rv ice :

$ 6 2 .5 0  $ 6 2 .5 0

30 yea rs  of s e rv ice :

$ 75.00  $ 7 5 .0 0

$62. 50 With em p loy ­
e r 1 s consent.

N orm al benefit reduced 
0 .5  percent for  each 
month under age 65, 
com m en cing im m e­
diately ; or norm al 
benefit, com m en cing 
at age 65.

O ctober 1964.
35 yea rs  o f s e rv ice :

$ 8 7 .5 0  $ 8 7 .5 0

International Paper Co.

P aperm akers and 
P a p erw ork ers ; Pulp, 
Sulphite and Paper M ill 
W orkers.

3 yea rs  
of s e r v ­
ice .

65 None. M onthly— for  s e rv ice  after D ec. 31, 1944, Vi 2 ° f  0 .7 5  p e r ­
cent o f f ir s t  $ 3 ,000 of annual earnings and Vi 2 ° f  1. 5 percent 
o f earnings exceeding $ 3 ,000 tim es  yea rs  of s e rv ice ; 3 for  
s e rv ice  p r io r  to Jan. 1, 1945 ,4 Vi 2 of 0. 5 percent of f ir s t  
$ 3 ,000 of annual earnings on Jan. 1, 1945, and Vi 2 of 
1 percent o f earnings exceeding $ 3 ,000 tim es  yea rs  of such 
s e rv ice ; fo r  s e rv ice  p r io r  to Jan. 1, 1961, benefit in crea sed  
3 3 V3 percent.

25 y ea rs  o f s e rv ice :

$84 . 38 $10 3 .1 3

30 y ea rs  o f s e rv ice : 

$ 1 0 1 .2 5  $ 12 3 .75

$87. 50

55 4 20

$ 121 . 88 With em p loy ­
er* s consent 
or at em p loy ­
er* s request.

A ctu aria l equivalent 
o f norm al benefit, 
com m en cing im m e ­
diately ; or norm al 
benefit, com m encing 
at age 65.

$ 146. 25

O ctober 1964.
M inim um — $60 for  25 yea rs  or m ore  o f s e r v ic e ;3 20 but le s s  
than 25 y e a rs— $55; 15 but le s s  than 20 y ea rs— $50, reduced  
proportion ately  for  le s s  than 15 yea rs  o f s e rv ice .

35 yea rs  of s e rv ice : 

$ 1 1 8 .1 3  $14 4 .38 $ 170. 63

1 C ontributory plan in e ffect p r io r  to July 1, 1961.
2 S erv ice  cred ited  after age 65 (up to 15 y ea rs  and age 72) only to attain m inim um  se rv ice  requ irem en t fo r  norm al retirem en t benefit.
3 E xcludes prem em bersh ip  s e rv ice .
4 E xcludes p rem em bersh ip  se rv ice  b e fore  age 30 and f ir s t  5 yea rs  of s e rv ice , if p r io r  to e ffective  date of plan.
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Bargaining, Late 1964--- Continued

N O R M A L  
A N D  E A R L Y  
R E T I R E M E N T  

B E N E F I T  
O P T IO N S

D I S A B I L I T Y  R E T I R E M E N T V E S T IN G
IN V O L U N T A R Y
R E T I R E M E N T

D E A T H  B E N E F I T S F IN A N C IN G

M E D IU M  
O F  F U N D IN G A D M IN IS T R A T IO N

Minina urn 
requirements Type, conditions, 

and minimum 
requirements

Benefit formula Compulsory 
at age-

Automatic 
at age -

Before
retirement

After
retirement Employee Employer

Age Service
(Years)

Joint and 
su rv ivor 
(n orm a l).

15 Monthly— greater of: (1) $ 9 0 ,or (2) 
$3 tim es yea rs  of s e rv ice , c o m ­
m encing im m ediately .

At age 65, norm al benefit payable.

D eferred  full.

Laid o ff and not reca lled  
within 2 y e a rs , or t e r ­
m inated as resu lt of 
perm anent plant 
shutdown.

A ge 40 and 15 y ea rs  of 
s e rv ice .

N orm al benefit, 
com m en cing at 
age 65.

Full
cost.

T rusteed;
bank-
adm in is-
tered .

E m p loy er .

Joint and 
s u rv iv o r .

4 20

Monthly— actuaria l equivalent of 
norm al benefit, com m en cing 
im m ediately .

Monthly— norm al benefit, c o m ­
m encing im m ediately .

D eferred  full.

T erm inated  fo r  any 
reason .

A ge 45 and 20 yea rs  
of s e r v ic e .4

N orm al benefit, 
com m en cing at 
age 65.

65 W ork er1 s
contributions
plus
interest.

W ork er1 s 
con tr ib u ­
tions plus 
in terest, 
le s s  ben e­
fits  r e ­
ce ived .

2. 25 
percent 
o f fir s t  
$ 3,000 
of
annual 
ea rn ­
ings and 
4 .5  p e r ­
cent of 
ea rn ­
ings e x ­
ceeding 
$ 3, 000.

Balance 
of cost.

Trusteed; 
bank- 
adm inis - 
tered .

E m p loy er .

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



20

Selected Pension Plans Under Collective

P A R TIC I­
PATION

R EQ U IR E -
MENTS

NORMAL R E TIR E M E N T
IL L U S T R A T IV E  M O N TH LY PENSIONS

E A R LY R E TIR E M E N T

COMPANY, UNION, AND 
D A TE  OF INFORM ATION

Minimum
requirements Service

credited
after

normal
age

Benefit formula

at age 65 under current normal retirement 
formula, for annual average 

earnings of—

Minimum
requirements

Benefit formula
Age Service

(Years) 84,200 $4,800 $5,400 Age Service
(Years)

West Virginia Pulp and 
Paper Co. 1

Papermakers and Paper - 
workers; Pulp, Sulphite 
and Paper Mill Workers.

October 1964.

Age 20. 65 None. Monthly— $ 2. 75 times years of service. 2 3

Minimum—$55 for 25 years or more of serv ice ,2 reduced 
$ 1. 50 for each year less than 25 to a minimum of $40 for 
15 years of serv ice .2

25 years of service:

$ 6 8 .7 5  $ 6 8 .7 5  $68 .7 5

30 years of service:

$ 82.50  $ 82.50 $ 8 2 .5 0

35 years of service:

$ 9 6 .2 5  $96. 25 $96 .2 5

55

At v 
reqr

'orker 's 
test.

Normal benefit (mini­
mum not applicable), 
reduced 0. 5 percent for 
each month under age 65, 
commencing any time 
prior to age 65; or 
normal benefit, com ­
mencing at age 65.

Printing industry, Em ­
ploying Lithographers 
Association of San 
Francisco, and other 
employers .

Lithographers, Local 17.

August 1964.

1 year of 
service.

65 310 All. Monthly— for service after June 30, 1950, 1 .9 percent of 
total contributions made in worker's behalf.

For service prior to July 1, 1950, and after Dec. 31,
1936:4 $2 for each year of such service on and after age 
55, and 1. 872 percent of weekly wage as of July 1, 1950, 
for each year of such service prior to age 55, each 
calculation multiplied by 1. 5833. Provided, however, that 
the benefit for any year prior to age 55 shall not exceed 
(1. 5833 times) (1) $ 1. 50 monthly for each year of service 
after attaining age 45, (2) $ 1 monthly for each year of 
service after attaining age 35 and prior to age 45, and 
(3) $0 . 50 monthly for each year of service prior to age 35.

25 years of service:

$59 .8 5  $ 6 8 .4 0  $ 76 .95

30 years of service:

$ 7 1 .8 2  $ 82.08 $ 9 2 .3 4

35 years of service:

$ 83.79 $95 .7 6  $107 .73

55

At w 
requ

w
or-l 

^^
 J 

u 
w

o <D

Actuarial equivalent of 
normal benefit, 
commencing immedi­
ately; or normal benefit, 
commencing at age 65.

1 Optional contributory plan in effect prior to Apr. 1, 1963.
2 Excludes service prior to age 20.
3 A worker terminated with 2 years or more of service with contributing employers after June 30, 1950, who remains in craft (employed by noncontributing employers) for a total of 10 years, will

be entitled to a normal benefit (based on service with contributing employers) at age 65.

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



21

Bargaining, Late 1964--- Continued

NORMAL
D IS A B ILITY  R E TIR E M E N T V ES TIN G

IN V O LU N TA R Y
R E TIR E M E N T

D EA TH B E N E F ITS FINANCING

AND E A R LY  
R E TIR E M E N T 

B E N E F IT

Minimum
requirements

Benefit formula
Type, conditions, 

and minimum Benefit formula Compulsory Automatic Before After Employee Employer

MEDIUM 
OF FUNDING ADM INISTRATION

OPTIONS
Age Service

(Years)

requirements at age- at age- retirement retirement

Joint and 
survivor.

Level income 
(early).

45 15 Monthly— greater of: (1) $50, or (2) 
normal benefit, commencing 
immediately.

At age 65, normal benefit payable.

Deferred full.

Terminated for any 
reason.

Age 45 and 15 years 
of service.

Same as early
retirement
benefit.

65 65 Full cost. T rusteed; 
bank- 
adminis - 
tered.

Employer.

Joint and 
survivor 
(normal).

Deferred full.

Terminated for any 
reason.

10 years of serv ice ,4 5 
after June 30, 1950. 3

Same as early
retirement
benefit.

Full 
cost—
3 percent 
of basic 
weekly 
wage of 
each 
member.

Trusteed; 
bank- 
adminis - 
tered.

Bipartite.

4 Excludes premembership service.
5 10 years of service in craft. Service includes (1) employment with contributing employers after June 30, 1950 (excludes premembership service), and (2) employment in craft from Jan. 1, 1937, 

through June 30, 1950 (worker must be qualified as a member on July 1, 1950, to receive credit for past service).
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Selected Pension Plans Under Collective

COMPANY, UNION, AND 
D A TE  OF INFORM ATION

P A R TIC I­
PATION

R EQ UIR E­
M ENTS

NORMAL R E TIR E M E N T

Minimum
requirements

Age CYe^s)

Service
credited

after
normal

age

Benefit formula

IL L U S T R A T IV E  M O N TH LY PENSIONS 
at age 65 under current normal retirement 

formula, for annual average 
earnings of—

$4,200 $4,800 $5,400

E A R L Y  R E TIR E M E N T

Minimum
requirements

Age Service
(Years)

Benefit formula

Publishers’ Association 
of New York City.

Typographers, Local 6 .

July 1964.

Monthly— $ 40. 25 years of service:

$ 4 0 .0 0  $ 4 0 .0 0  $ 4 0 .0 0

30 years of service:

$ 4 0 .0 0  $ 4 0 .0 0  $ 4 0 .0 0

35 years of service:

$ 4 0 .0 0  $ 4 0 .0 0  $ 4 0 .0 0

(2 )

The New York Times Co. 

Newspaper Guild. 

September 1964.

Noncontributory plan

Age 35 65 _ To Monthly— for service after Mar. 31, 1947, 1 percent of 25 years of service: 60 4 15 Actuarial equivalent of
and 5 age average monthly earnings for each year of service ;3 for normal benefit, com ­
years of 70. service prior to Apr. 1, 1947, 0. 5 percent (1 percent if $87. 50 $ 100.00 $112 .50 At worker1s mencing immediately;
service, born prior to Apr. 1, 1897) of average monthly earnings request. or normal benefit, com­
or if during 10 years immediately preceding Apr. 1, 1947, mencing at age 65.
hired times years of such serv ice .3 30 years of service:
after age
45, age $ 105.00 $ 120.00 $135 .00
50 and
V2 year of
service. 35 years of service:

$ 105.00 $ 120. 00 $ 135 .00

Supplemental contributory plan

Same as 
above.

Same as 
above.

Monthly— for service after Dec. 31, 1954, 1 percent of 
monthly earnings exceeding amount subject to social 
security tax (currently $4 , 800) for each year of service;3 
for service prior to Jan. 1, 1955 (members of old plan),
1 percent of monthly earnings exceeding $250 for each year 
of such serv ice .3

25 years of service:

30 years of service:

35 years of service:

$ 12. 50

$ 15.00

$ 15.00

Same as above. Same as above.

20 years of service in the trade, including 10 years of service with contributing employers, and employed by a contributing employer for 1 year immediately preceding retirement. 
Normal benefit initially payable at age 70.
Excludes premembership service.
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Bargaining, Late 1964--- Continued

NORMAL 
AND E A R LY  
R E TIR E M E N T 

B E N E F IT  
O PTIONS

D IS A B ILITY  R E TIR E M E N T V ES TIN G
IN V O LU N TA R Y
R E TIR E M E N T

D E A TH  B E N E F ITS FINANCING

MEDIUM 
OF FUNDING ADMINISTRATION

Minimum
requirements

Benefit formula
Type, conditions, 

and minimum 
requirements

Benefit formula Compulsory 
at age-

Automatic 
at age-

Before
retirement

After
retirement Employee Employer

Age Service
(Years)

60 1 20 Monthly— normal benefit, com ­
mencing immediately.

Full 
cost—  
1.5 per­
cent of 
gross 
payroll.

T rusteed; 
self- 
adminis - 
tered.

Bipartite.

Noncontributory plan

Joint and 
survivor.

Level income 
(early).

50 Monthly— actuarial equivalent of 
normal benefit, commencing 
immediately.

Deferred full.

Terminated for any 
reason.

Same as early
retirement
benefit.

( 4 5 ) Full
cost.

T rusteed; 
self- 
adminis - 
tered.

Employer.

Age 60 and 15 years 
of service. 3

Supplemental contributory plan

-----1-----
Same as Same as above. Same as above.

1
Same as Worker's Worker's 5 per­ Balance Insured;

abo\/e. above. contributions contri­ cent of of cost. group
plus interest. butions plus earnings annuity.

interest, exceed­
less bene­ ing
fits re ­ amount
ceived. subject

to
social
security 
tax (cur­
rently 
$4, 800).

4 Includes premembership service.
5 Age 74 prior to Apr. 1, 1964, reduced on yearly basis thereafter to age 70 after Mar. 31, 1967.
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Selected Pension Plans Under Collective

P A R TIC I­
PATION

NORMAL R E TIR E M E N T
IL L U S T R A T IV E  M O N TH LY PENSIONS

EA R LY’ R E TIR E M E N T

COMPANY, UNION, AND Minimum at age 65 under current normal retirement 
formula, for annual average Minimum

D A TE  O F INFORM ATION R EQ U IR E - credited
Benefit formula

earnings of— requirements
MENTS after Benefit formula

Age Service Age Servicenormal
(Years) age $4,200 $4,800 $5,400 (Years)

Lever Bros. Co. Age 30 65 Mone. Monthly— $30 for each year of service1 from age 30 to age 35, 25 years of service: 55 3 5 Actuarial equivalent of
and 1 plus equivalent of 0. 5 percent of annual earnings2 for each normal benefit, com­
year of year of service1 from age 35 to age 45 and 1 percent of earn- $ 85 .00  $102 .50 $ 120.00 mencing any time prior

Chemical Workers; Oil, service. ings from age 45 to age 65, plus 0. 5 percent of annual earn- or to age 65; or normal
Chemical and Atomic 
Workers.

ings exceeding $3, 600 for each year of service from age 35 to 
age 65, divided by 12. 30 years of service: benefit, commencing at 

age 65.
$ 95 .00  $115 .00 $ 135.00 — 3 30

December 1964.
35 years of service: At worker's or 

employer's re­
$ 107.50 $127 .50 $ 147.50 quest.

Monsanto Chemical Co. Noncontributory plan

65 10 None. Monthly— for each year of service 0. 95 percent of average 25 years of service: 55 10 Normal benefit reduced
Chemical Workers. earnings during 10 years preceding retirement; maximum 0. 25 percent for each

$ 2 .8 5 , minimum $ 2 .7 5 . $71 .25  $71 .25 $71.25 At worker's month under age 65, com­
request. mencing immediately; or

August 1964. 30 years of service: normal benefit, com­
mencing at age 65.

$85 .5 0  $85 .50 $85. 50

35 years of service:

$ 99 .75  $99 .75 $99. 75

Supplemental contributory plan

1 year 65 Same Monthly— V36 of employee's contributions. 25 years of service: 55 3 10 Normal benefit reduced
of is 0. 25 percent for each
service. above. $ 18 .00  $36 .00 $54. 00 At worker's month under age 65, com­

request. mencing immediately; or
30 years of service: normal benefit, com­

mencing at age 65.
$ 21 .75  $43 .50 $65. 25

35 years of service:

$ 25 .50  $51 .00 $76. 50

Union Carbide Corp. 65 10 All. Monthly— 1. 1 percent of average monthly earnings during 120 25 years of service: 62 10 Normal benefit reduced
calendar months immediately preceding retirement times 5/ 9 of 1 percent for
years of service. $ 96 .25  $110 .00 $ 123.75 At worker's each month under age

Various unions. or request. 65, commencing im ­
30 years of service: mediately; or normal 

benefit, commencing at
July 1964. 60 30 $115 .50  $132 .00 $148.50 age 65.

35 years of service:

$ 134.75 $154 .00 $ 173.25

Excludes premembership service.
For service prior to Jan. 1, 1951, annual earnings to be taken as the greater of: (1) Regular wages as of Jan. 2, 1951, adjusted to annual basis, or (2) annual earnings in 1950. 
Includes premembership service.
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Bargaining, Late 1964--- Continued

NORMAL
D IS A B ILITY  R E TIR E M E N T V ES TIN G

IN V O LU N TA R Y
R E TIR E M E N T

D E A TH  B E N E F ITS FINANCING

AND E A R LY  
R E TIR E M E N T 

B E N E F IT

Minimum
requirements

Benefit formula
Type, conditions, 

and minimum Benefit formula Compulsory Automatic Before
retirement

After
retirement Employee Employer

MEDIUM 
OF FUNDING ADM INISTRATION

O PTIONS
Age Service

(Years)

requirements at age- at age-

Joint and 
survivor.

Period
certain.

Level income 
(early).

45 15 Monthly— normal benefit, com­
mencing immediately.

Actuarial equivalent of normal 
benefit, commencing any time prior 
to age 65; or normal benefit, com­
mencing at age 65.

Deferred full.

Terminated for any 
reason.

15 years of vesting 
service. 4

Same as early
retirement
benefit.

65 Full
cost.

T rusteed; 
bank- 
adminis - 
tered.

Employer.

Noncontributory plan

Joint and 
survivor.

Period
certain.

15 Monthly— for each year of service 
up to 30, 1.9 percent of average 
monthly earnings during 10 years 
preceding retirement; maximum 
$ 5 .7 0 , minimum $ 5 .5 0 , com­
mencing immediately.

Deferred full.

Terminated for any 
reason.

Same as early
retirement
benefit.

68 68 Full
cost.

T rusteed; 
bank- 
adminis - 
tered.

Employer.

Level income 
(early).

Upon receiving social security 
disability benefit or at age 65, 
normal benefit payable.

Age 45 and 10 years of 
service.

Supplemental contributory plan

Sam e as 
above.

See early  retirem ent and vesting  
provisions.

Deferred full.

Terminated for any 
reason.

10 years of service .3

Same as above. Same as
1---------------
above. Worker's 

contributions 
plus interest.

Worker's 
contributions 
plus inter­
est, less 
benefits 
received.

4. 5 per­
cent of 
annual 
earnings 
exceed­
ing
$3, 600.

Balance 
of cost.

T rusteed; 
bank- 
adminis - 
tered.

Same as 
above.

15 Monthly— greater of: (1) Normal 
benefit, or (2) $2. 50 times years of 
service, plus $50 until social secu­
rity disability benefit is payable, 
commencing immediately.

At age 65, normal benefit payable.

D eferred  full.

Terminated for any 
reason.

Age 40 and 10 years of 
s ervice.

Normal benefit, 
commencing at 
age 65. 5

65 Full
cost.

T rusteed; 
bank- 
adminis - 
tered.

After re­
tirement: 
Insured; 
deposit 
adminis - 
tration.

Employer.

4 Vesting service is defined as follows: Each year of employment prior to age 40 equals 1 year of vesting service, from age 40 through age 49 equals 2 years, age 50 and after equals 3 years.
5 Only service after age 30 used to compute benefit.
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Selected Pension Plans Under Collective

NORMAL R ETIR E M E N T E A R L Y  R E TIR E M E N T

P A R TIC I­
PATION

IL L U S TR A TIV E  M O N TH LY PENSIONS

COMPANY, UNION, AND Minimum at age 65 under current normal retirement 
formula, for annual average Minimum

D A TE  OF INFORM ATION R EQ U IR E - credited
Benefit formula

earnings of— requirements
M ENTS after Benefit formula

Age Service Servicenormal
(Years) age S4.200 $4,800 $5,400

nge (Years)

American Viscose Corp. Age 25 65 All. Monthly— for service after Dec. 31, I960, 0 .55 percent of 25 years of service: 55 2 1 5 Normal benefit reduced
(Division of FMC Corp. ). and 2 annual earnings, divided by 12, for each year of such service.1 4 percent for each year

years of $48 .1 2  $ 55 .00  $61 .87 under age 65, com­
service. At worker's mencing immediately.

Textile Workers (TWUA). For service from Jan. 1, 1956, through Dec. 31, I960, $1. 75 request.
times years of such service. 1 30 years of service:

September 1964. $57 .75  $ 66 .00  $74 .25
For service from Dec. 26, 1943, through Dec. 31, 195E  ̂
(period contributory plan in effect): (1) Those who never
joined plan received no benefit; (2) those who withdrew con- 35 years of service:
tributions received value of annuities purchased in their behalf 
by employer; (3) those who did not withdraw contributions re- $67 .3 7  $ 77 .00  $ 86 .62
ceive value of annuities purchased by their own and employer 
contributions.

For service1 3 4 prior to Dec. 26, 1943, 0 .25 percent of average 
monthly earnings (based on earnings rate on Dec. 26, 1943),
for each year of such service from age 25 to age 35, 0. 5 per­
cent age 35 to age 45, and 0. 75 percent at and after age 45.

Minimum benefit for those who did not withdraw contributions: 
$ 1. 75 for all years of service prior to Jan. 1, 1956 ($ 1 .2 5
f o r  each y e a r  in  w h ic h  w o r k e r  w as e lig ib le  to jo in  c o n t r ib u to r y  
plan and did not).

Sinclair Oil Corp. Age 25 62 None. Monthly— for service after Dec. 31, 1959, V12 of 62.5  percent 25 years of service: 55 _ Normal benefit reduced
and 5 of worker's aggregate contributions made after Dec. 31, 1959, 8 percent for each year
years of plus any annuities purchased for the worker prior to Jan. 1, $131 .25  $150 .00  $175 .00 under age 62 to age 57

Oil, Chemical and service, I960. At worker's and 5 percent for each
Atomic Workers. or age or employer's year from age 57 through

35 and 1 30 years of service: request. age 55, commencing
year of Minimum benefit for 15years or more of service— 1 percent of immediately.

December 1964. service. average monthly earnings during 5 years of highest earning 
in 10 years immediately preceding retirement times years of

$ 157.50 $180 .00  $210 .00

service after age 25, plus 0. 5 percent of average monthly 
earnings for service prior to age 25. 35 years of service:

$ 183.75 $210 .00  $245 .00

(6)

1 Excludes premembership service.
2 Includes premembership service.
3 Provided under separate disability agreement.
4 Ineligible if disability occurs after age 63 and may elect to receive an early retirement benefit.
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Bargaining, Late 1964--- Continued

D IS A B ILITY  R E TIR E M E N T V ES TIN G
IN V O LU N TA R Y D E A TH  B E N E F ITS FINANCING

NORMAL R E TIR E M E N T

AND E A R L Y
R E TIR E M E N T

B E N E F IT

Minimum
requirements Type, conditions, 

and minimum Benefit formula Compulsory Automatic Before
retirement

After
retirement Employee Employer

MEDIUM 
OF FUNDING ADMINISTRATION

O PTIONS
Age Service

(Years)

requirements at age- at age -

Joint and 50 3 20 Monthly— $45, less social security Deferred full. Monthly— actu- 65 _ (5 6) (5) _ Full Combina­ Employer.
survivor. disability benefit, commencing arial equivalent cost. tion:

(3 4) immediately.
Terminated for any

of normal bene­
fit, commencing (5)

Level income reason. any time during T rusteed;
(early). At age 65, normal benefit payable. 10-year period bank-

prior to age 65 adminis -
Workers hired after with 15 years of tered.

(3) Dec. 31, 1955: Age service; or nor-
50 and 20 years of mal benefit,
service. 2 commencing at Insured;

age 65. deposit ad­
ministra­

Workers hired prior to 
Jan. 1, 1956: (1) Those 
who were not in contrib­
utory plan and those 
who were but withdrew

tion.

contributions; age 40 
and 20 years of service, 
or (2) those who did not 
withdraw contributions, 
age 40 and 20 years of 
service, or 15 years of 
plan membership (10 
years entitles worker to 
benefit for service after 
Dec. 25, 1943, only).

Joint and 55 15 M o n th ly ----normal b e n e f i t ,  com­ D e f e r r e d  g r a d e d . M  o n th ly ----e a  r  ly 65 Worker's Worker's 2. 4 per­ Balance T rusteed; Employer.
survivor. mencing immediately. retirement bene­ contributions contributions cent of of cost. bank-

fit, commencing plus interest. plus inter­ earnings adminis -
Terminated for any at age 55; or est, less subject to tered.

Period 50 15 Monthly— normal benefit (minimum reason. normal benefit, benefits re ­ social
certain. not applicable), commencing commencing at ceived. s ecurity

immediately.
50 percent vested for

age 65. tax and 
3. 2 per­

Level income — 15 10 years of service, cent of
(early). Monthly— normal benefit (minimum plus 5 percent for each earnings

not applicable), reduced 5 percent additional year to 100 exceed -
for each year under age 50, com ­ percent for 20 years. ing such
mencing immediately. amount.

5 Contributory plan in effect from Dec. 26, 1943, through Dec. 31, 1955, finances higher benefits for worker who did not withdraw his contributions. A benefit, if death occurs before retire­
ment, is paid to beneficiary, consisting of worker's contributions plus interest: after retirement, worker's contributions plus interest, less benefits received.

6 Normal benefit initially payable at age 62.
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Selected Pension Plans Under Collective

P A R T I C I ­
P A T IO N

R E Q U I R E -
M E N T S

N O R M A L  R E T I R E M E N T
I L L U S T R A T I V E  M O N T H L Y P E N S IO N S

E A R L Y R E T I R E M E N T

C O M P A N Y , U N IO N , A N D  
D A T E  O F  IN F O R M A T IO N

M in im u m
r e q u i r e m e n t s

S e r v i c e
c r e d i t e d

a f t e r B e n e f i t  f o r m u l a

a t  a g e  65 u n d e r  c u r r e n t  n o r m a l  r e t i r e m e n t  
f o r m u l a ,  fo r  a n n u a l  a v e r a g e  

e a r n i n g s  o f —
M in im u m

r e q u i r e m e n t s

B e n e f i t  f o r m u l a

A g e
S e r v i c e
( Y e a r s ) 14.200 $4,800 $5,400

A g e S e r v i c e
( Y e a r s )

n o r m a l
a g e

T e x a c o  Inc. 1 y e a r 1 65 N o n e .1 Month ly — f o r  s e r v i c e  a f t e r  J a n .  31,  1957, a p p r o x i m a t e l y  1 .31 25 y e a r s  o f  s e r v i c e ; 4 55 D i sc o u n te d  n o r m a l
of p e r c e n t  of  V12 o f  a nnu al e a r n i n g s  s u b j e c t  to s o c i a l  s e c u r i t y b en e f i t ,  c o m m e n c i n g
s e r v i c e . t a x  ( c u r r e n t l y  $ 4 ,  800) ,  and 2 p e r c e n t  o f  e a r n i n g s  e x c e e d i n g $ 1 1 5 . 0 0  $ 1 3 1 . 2 5 $ 156. 25 i m m e d i a t e l y ;  o r  n o r m a l

O il ,  C h e m i c a l  and s u c h  a m o u n t  f o r  ea c h  y e a r  of  s e r v i c e . 2 F o r  s e r v i c e  p r i o r  to At w o r k e r ' s b en e f i t ,  c o m m e n c i n g
A to m ic  W o r k e r s . F e b .  1, 1957,  g r e a t e r  of: (1) 0. 75 p e r c e n t  o f  f i r s t  $ 3 5 0  of r e q u e s t . a t  a g e  65.

m o n t h ly  e a r n i n g s  a s  o f  J a n .  31,  1957,  and 1. 5 p e r c e n t  of  
e a r n i n g s  e x c e e d i n g  $ 3 5 0  t i m e s  y e a r s  o f  s e r v i c e  a f t e r  Sep t .  30,

30 y e a r s  o f  s e r v i c e :

D e c e m b e r  1964. 1923, o r  (2) a p p r o x i m a t e l y  1 p e r c e n t  of  m o n t h ly  e a r n i n g s  up 
to $ 1 5 0 ,  1 . 3 5  p e r c e n t  o f  e a r n i n g s  f r o m  $ 1 5 0  to $ 2 5 0 ,  1 . 7 5  
p e r c e n t  o f  e a r n i n g s  f r o m  $ 250 to $ 1 , 0 5 0 ,  and 1 . 6 5  p e r c e n t

$ 1 3 8 . 0 0  $ 1 5 7 . 5 0 $ 1 8 7 . 5 0

of  e a r n i n g s  of  $ 1 , 0 5 0  and o v e r  f o r  e a c h  y e a r  of  co n tr ib u t in g  
s e r v i c e  a f t e r  J u n e  30 , 1937 , p l u s  f o r  s e r v i c e  p r i o r  to J u l y  1,

35 y e a r s  o f  s e r v i c e :

1937,  1 . 5  p e r c e n t  o f  m o n th ly  r a t e  of  e a r n i n g s  on J u n e  30, 1937,  
f o r  e a c h  y e a r  o f  s e r v i c e , 2 o r  a f t e r  J u n e  30, 1964, if  g r e a t e r ,
0. 75 p e r c e n t  of  a v e r a g e  ann u a l  e a r n i n g s  d u r in g  5 h ig h e s t  
c o n s e c u t iv e  y e a r s  in l a s t  10 s u b je c t  to s o c i a l  s e c u r i t y  ta x  p l u s  
1 . 5  p e r c e n t  of  e a r n i n g s  e x c e e d i n g  s u c h  a m o u n t ,  t i m e s  y e a r s  
o f  s e r v i c e .

(3  4 5 *)

$ 1 6 1 . 0 0  $ 1 8 3 . 7 5 $ 2 1 8 .  75

The  F i r e s t o n e  T i r e  & 65 8 10 N one . Monthly— $ 3 .  25 t i m e s  y e a r s  o f  s e r v i c e . 25 y e a r s  o f  s e r v i c e : 55 15 N o r m a l  b en e f i t  r e d u c e d
R u b b e r  Co .

( 7  *) $ 8 1 . 2 5  $ 8 1 . 2 5 $ 8 1 . 2 5
0. 4 p e r c e n t  f o r  ea c h  
m o nth  u n d e r  a g e  62,

(9 ) At  w o r k e r ' s c o m m e n c i n g  i m m e ­
R u b b e r  W o r k e r s . r e q u e s t . d i a t e ly ;  o r  n o r m a l

30 y e a r s  o f  s e r v i c e : b en e f i t ,  c o m m e n c i n g  
a t  a g e  62. 7

A u g u s t  1964. $ 9 7 . 5 0  $ 9 7 . 5 0 $ 9 7 .  50

35 y e a r s  o f  s e r v i c e :

$ 1 1 3 . 7 5  $ 1 1 3 . 7 5 $ 1 1 3 . 7 5

The  B .  F .  G o o d r i c h  Co. — 65 10 N one. Month ly— $ 3 .  25 t i m e s  y e a r s  of s e r v i c e . 25 y e a r s  o f  s e r v i c e : 55 15 N o r m a l  b e n e f i t  r e d u c e d  
0.  4 p e r c e n t  f o r  e a c h

( 7 ) $ 8 1 . 2 5  $ 8 1 . 2 5 $ 8 1 . 2 5 m o n th  u n d e r  a g e  62,
R u b b e r  W o r k e r s . (9 ) At w o r k e r ' s c o m m e n c i n g  i m m e ­

r e q u e s t . d i a t e ly ;  o r  n o r m a l
30 y e a r s  o f  s e r v i c e : b en e f i t ,  c o m m e n c i n g

A u g u s t  1964.
$ 9 7 . 5 0  $ 9 7 . 5 0 $ 9 7 ,  50

at a g e  62.  7

35 y e a r s  of  s e r v i c e :

$ 1 1 3 . 7 5  $ 1 1 3 . 7 5 $ 1 1 3 .  75

1 A ge  60 f o r  w o m en  e m p l o y e d  p r i o r  to A p r .  26,  1955;  they m a y  e l e c t  to r e t i r e  a t  a g e  60 with ful l  b e n e f i t  o r  r e m a i n  unti l  a g e  65 with  a d d i t io n a l  r e t i r e m e n t  b e n e f i t  a c c r u i n g  unti l  a g e  65.
2 E x c l u d e s  p r e m e m b e r s h i p  s e r v i c e .
3 S u p p l e m e n t a l  m o n th ly  p a y m e n t s — if  m o n th ly  b e n e f i t  a t  n o r m a l  r e t i r e m e n t  d a te  i s  l e s s  than $51 f o r  a w o r k e r  with 20 th r o u g h  24 y e a r s  o f  s e r v i c e  o r  $ 7 6  f o r  25 y e a r s  o r  m o r e  o f  s e r v i c e ,  e m ­

p l o y e r  w i l l  m a k e  m o nth ly  p a y m e n t s  n e c e s s a r y  to b r i n g  a m o u n t  up to $51  o r  $ 7 6 ,  r e s p e c t i v e l y .
4 F o r  w o m en  e m p l o y e d  p r i o r  to A p r .  26,  1955 , e a r l y  r e t i r e m e n t  m i n i m u m  a g e  i s  50.
5 A d d i t io n a l  b e n e f i t s  a r e  p r o v i d e d  by to ta l  p e r m a n e n t  d i s a b i l i t y  p lan ;  1 but l e s s  than 5 y e a r s  of s e r v i c e ,  25 p e r c e n t  o f  s a l a r y  f o r  48 m o n t h s ;  f o r  e a c h  a d d i t io n a l  5 y e a r s  o f  s e r v i c e ,  b e n e f i t  p a id

fo r  a d d i t io n a l  24 m o n t h s ;  b en e f i t  c e a s e s  a t  a g e  65.  F o r  20 y e a r s  o r  m o r e  o f  s e r v i c e ,  b en e f i t  i s  p a id  until  a g e  65.  W o r k e r  m a y  e l e c t  lu m p  s u m  of  10 p e r c e n t  of g r o s s  a m o u n t  ( m a x i m u m  $ 1 , 0 0 0 )  and
r e m a i n d e r  in e q u a l  m o n th ly  i n s t a l l m e n t s .  In c a s e  of  a w o r k e r  r e t i r e d  u n d e r  th is  p l a n ,  p a y m e n t s  u n d er  th is  p l a n  w il l  be a d d ed  to p e n s i o n  in d e t e r m in i n g  e l i g ib i l i t y  fo r  a s u p p l e m e n t a l  p a y m e n t  a s
d e s c r i b e d  in footn ote  3.
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Bargaining, Late 1964--- Continued

N O R M A L
D I S A B I L I T Y  R E T I R E M E N T V E S T IN G

IN V O L U N T A R Y
R E T I R E M E N T

D E A T H  B E N E F I T S F IN A N C IN G

A N D  E A R L Y  
R E T I R E M E N T  

B E N E F I T

M in im u m
r e q u i r e m e n t s

B e n e f i t  f o r m u l a

T y p e ,  c o n d i t i o n s ,  
a n d  m in im u m B e n e f i t  f o r m u l a C o m p u l s o r y A u t o m a t ic B e f o r e A f t e r

E m p l o y e e E m p l o y e r

M E D IU M  
O F  F U N D IN G ADMINISTRATION

O P T IO N S

A g e S e r v i c e
( Y e a r s )

r e q u i r e m e n t s a t  a g e - a t  a g e  - r e t i r e m e n t r e t i r e m e n t

J o i n t  and 
s u r v i v o r .

L e v e l  in c o m e  
( e a r l y ) .

Monthly— d i s c o u n t e d  n o r m a l  b ene f it ,  
c o m m e n c i n g  any  t i m e  d u r in g  10-year  
p e r i o d  p r i o r  to a g e  65;  o r  n o r m a l  
b en e f i t ,  c o m m e n c i n g  a t  a g e  65.

( 5 )

D e f e r r e d  g r a d e d .

T e r m i n a t e d  f o r  any  
r e a s o n .

50 p e r c e n t  v e s t e d  fo r  
10 y e a r s  o f  s e r v i c e , 2 
p l u s  5 p e r c e n t  f o r  e a c h  
a d d i t io n a l  y e a r  to 100 
p e r c e n t  f o r  20 y e a r s  o r  
m o r e  of  s e r v i c e .

Month ly— d i s  - 
coun ted n o r m a l  
b en e f i t ,  c o m ­
m e n c in g  a n y t i m e  
d u r in g  1 0 - y e a r  
p e r i o d  p r i o r  to 
a g e  65;  o r  n o r ­
m a l  b ene f it ,  
c o m m e n c i n g  a t  
a g e  65.

65 6 67 W o r k e r ' s  
c o n t r ib u t io n s  
p l u s  i n t e r e s t .

W o r k e r 1 s 
c o n t r ib u t io n s  
p l u s  i n t e r ­
e s t ,  l e s s  
b e n e f i t s  
r e c e i v e d .

M onth ly  
c o n t r ib u ­
tion i s  
tw ic e  
m o n th ly  
b e n e f i t  
a m o un t  
( s e e  
n o r m a l  
b en e f i t  
f o r m u l a  
c o lu m n ) .

B a l a n c e  
o f  c o s t .

I n s u r e d ;  
d e p o s i t  a d ­
m i n i s t r a ­
tion.

E m p l o y e r .

J o i n t  and 
s u r v i v o r .

P e r i o d
c e r t a i n .

( 6 7 8 9 )

10 Monthly — g r e a t e r  of:  (1) $ 1 0 0 ,  o r  
(2) do ub le  n o r m a l  b en e f i t ,  c o m ­
m e n c in g  i m m e d i a t e l y .

When e l i g ib l e  f o r  an  u n r e d u c e d  
s o c i a l  s e c u r i t y  b en e f i t ,  n o r m a l  
b e n e f i t  p a y a b le .

D e f e r r e d  ful l .

T e r m i n a t e d  f o r  any  
r e a s o n .

A g e  40 and 10 y e a r s  o f  
s e r v i c e .  10

Month ly — n o r m a l  
b ene f it ,  c o m ­
m e n c in g  a t  a g e  
65.  10

65 65 F u l l
c o s t .

T r u s t e e d ;  
s e l f -  
a d m in i s  - 
t e r e d .

E m p l o y e r .

J o i n t  and 
s u r v i v o r .

P e r i o d
c e r t a i n .

( 9 )

10 Monthly— g r e a t e r  of:  (1) $ 1 0 0 ,  o r  
(2) do ub le n o r m a l  b en e f i t ,  c o m ­
m e n c in g  i m m e d i a t e l y .

When e l i g ib l e  f o r  an u n r e d u c e d  
s o c i a l  s e c u r i t y  b en e f i t ,  n o r m a l  
b en e f i t  p a y a b le .

D e f e r r e d  ful l .

T e r m i n a t e d  f o r  any  
r e a s o n .

A g e  40 and 10 y e a r s  of  
s e r v i c e .  10

Month ly — n o r m a l  
b ene f it ,  c o m ­
m e n c in g  a t a g e  
6 5 .  10

65 65 F u l l
c o s t .

T r u s t e e d ;  
b an k-  
a d m in i s  - 
t e r e d .

E m p l o y e r .

6 F o r  w o m en  e m p lo y e d  p r i o r  to A p r .  26,  1955 , a u t o m a t i c  r e t i r e m e n t  i s  at  a g e  65.
7 F u l l  (un red u ced )  n o r m a l  b e n e f i t s  a r e  a l s o  p a y a b l e  u n d e r  e a r l y  r e t i r e m e n t  p r o v i s i o n  to w o r k e r s  c h o o s in g  to r e t i r e  a s  e a r l y  a s  a g e  62.
8 A w o r k e r  r e t i r e d  at a g e  65 with 5 y e a r s  o r  m o r e  of  s e r v i c e  and in e l i g i b l e  fo r  a p e n s io n  w il l  r e c e i v e  a s e v e r a n c e  a w a r d  of  1 V2 w e e k s '  p a y  f o r  ea c h  y e a r  of  s e r v i c e .
9 A 5 - y e a r  g u a r a n t e e  of m o nth ly  b en e f i t  p r o v i d e d  upon a t t a in m e n t  of  a g e  65;  both jo in t  and s u r v i v o r  and p e r i o d  c e r t a i n  opt io ns  b e c o m e  e f f e c t i v e  at a g e  65 with r e d u c t io n s  m a d e  a t  a g e  70 b a s e d

upon the then a t ta in ed  a g e s ,  a f t e r  the p a y m e n t  of u n r e d u c e d  b e n e f i t s  f r o m  a g e  65 th ro u gh  69.
10 A l u m p - s u m  pa y m e n t  of 1 V4 w e e k s '  p a y  f o r  e a c h  y e a r  o f  s e r v i c e  m a y  be e l e c t e d  by w o r k e r s  with 10 but l e s s  than 15 y e a r s  o f  s e r v i c e  and 1 V2 w e e k s '  p a y  fo r  ea c h  y e a r  of  s e r v i c e  to w o r k e r s

with 15 y e a r s  o r  m o r e  of  s e r v i c e  in l i eu  of  a d e f e r r e d  v e s t i n g  ben e f i t  u n d e r  c e r t a i n  c o nd i t io ns .  W o r k e r s  with 5 but l e s s  than 10 y e a r s  of  s e r v i c e  r e c e i v e  1 w e e k ' s  p a y  f o r  e a c h  y e a r  of s e r v i c e  when
te r m i n a t e d  fo r  s p e c i f i e d  r e a s o n s .
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Selected Pension Plans Under Collective

C O M P A N Y , U N IO N , A N D  
D A T E  O F  IN F O R M A T IO N

P A R T I C I ­
P A T IO N

R E Q U I R E -
M E N T S

N O R M A L  R E T I R E M E N T
I L L U S T R A T I V E  M O N T H L Y  P E N S IO N S  

a t  a g e  65 u n d e r  c u r r e n t  n o r m a l  r e t i r e m e n t  
f o r m u l a ,  fo r  a n n u a l  a v e r a g e  

e a r n i n g s  o f —

$4,200 $4,800 $5,400

E A R L Y R E T I R E M E N T

M in im u m
r e q u i r e m e n t s S e r v i c e

c r e d i t e d
a f t e r

n o r m a l
a g e

B e n e f i t  f o r m u l a

M in im u m
r e q u i r e m e n t s

B e n e f i t  f o r m u l a

A g e
S e r v i c e
( Y e a r s )

A g e S e r v i c e
( Y e a r s )

United  S t a t e s  R u b b e r  Co . 65 10 N o ne. M onth ly — 3. 25 t i m e s  y e a r s  o f  s e r v i c e . 25 y e a r s  o f  s e r v i c e : 55 15 N o r m a l  b en e f i t  r e d u c e d
0 . 4  p e r c e n t  f o r  e a c h

( * ) $ 8 1 . 2 5 $ 8 1 .  25 $ 8 1 . 2 5 m o nth  u n d er  a g e  62,
R u b b e r  W o r k e r s . (1 2 ) A t w o r k e r ' s c o m m e n c i n g  i m m e d i ­

30 v e a r s  o f  s e r v i c e : r e q u e s t . a t e ly ;  o r  n o r m a l  b ene f it ,
c o m m e n c i n g  a t a ge  6 2. 1

A u g u s t  1964. $ 9 7 .  50 $ 9 7 .  50 $ 9 7 .  50

•
35 y e a r s  o f  s e r v i c e :

$ 1 1 3 . 7 5 $ 1 1 3 . 7 5 $ 1 1 3 .7 5

J .  F .  M c E l w a i n  Co . 3 y e a r s 65 N one . Month ly — f o r  s e r v i c e 3 a f t e r  D e c .  31,  1952,  1 . 2  p e r c e n t  of 25 y e a r s  o f  s e r v i c e : 60 _ N o r m a l  b en e f i t  r e d u c e d
of to t a l  e a r n i n g s ,  d iv id ed  b y  12; f o r  s e r v i c e  p r i o r  to J a n .  1, 1953, 0. 5 p e r c e n t  fo r  ea c h
s e r v i c e . 1. 2 p e r c e n t  of  a v e r a g e  a n nu al e a r n i n g s  f r o m  J a n .  1, 1948, $ 4 7 .  00 $ 5 6 .  50 $ 7 1 . 5 0 month u n d er  a g e  65,

N ew  H a m p s h i r e  Shoe th r o u gh  D e c .  31,  1952,  t i m e s  y e a r s  o f  s u c h  s e r v i c e ,  d iv id ed With e m p l o y - c o m m e n c i n g  i m m e d i ­
W o r k e r s  Union;  N ew by 12; m a x i m u m  s e r v i c e  c r e d i t e d ,  30 y e a r s .  L e s s  o n e - h a l f e r ' s  c o n s e n t . a t e ly ;  o r  n o r m a l  b ene f it ,
H a m p s h i r e  Shoe  W o r k e r s p r i m a r y  s o c i a l  s e c u r i t y  b e n e f i t  in e f f e c t  a t  t i m e  of  r e t i r e m e n t . 80 y e a r s  ot s e r v i c e : c o m m e n c i n g  a t  a ge  65 .
Union of  M a n c h e s t e r . $ 6 8 .  00 $ 8 0 .  50 $ 9 8 .  50

M i n im u m  b e n e f i t  f o r  10 y e a r s  o r  m o r e  of  s e r v i c e 3— $1 t i m e s
A u g u s t  1964 . y e a r s  o f  s e r v i c e .  M a x i m u m  s e r v i c e  c r e d i t e d ,  15 y e a r s . 35 y e a r s  o f  s e r v i c e :

$ 6 8 .  00 $ 8 0 .  50 

(4 )

$ 9 8 .  50

L a d i e s  h a n d b ag  and 65 6 15 A l l. Month ly — $ 5 0  f o r  25 y e a r s  o r  m o r e  of  s e r v i c e ,  r e d u c e d  p r o ­ 25 y e a r s  o f  s e r v i c e : 62 6 15 N o r m a l  b e n e f i t  r e d u c e d
no v e l ty  in d u s t r y , p o r t i o n a t e l y  f o r  15 o r  m o r e  but l e s s  than 25 y e a r s  o f  s e r v i c e . 5/g of 1 p e r c e n t  f o r
v a r i o u s  e m p l o y e r s (5 ) $ 5 0 .  00 $ 5 0 .  00 $ 5 0 .  00 e a c h  mo nth u n d er
(N ew  Y o r k ,  N.  Y . ). At w o r k e r ' s a g e  65, c o m m e n c i n g

30 y e a r s  o f  s e r v i c e : r e q u e s>t. im m e d i a t e l y .

P o c k e t b o o k  W o r k e r s , $ 5 0 .  00 $ 5 0 .  00 $ 5 0 .  00 (7 )
N ew  Y o r k ,  N.  Y.
( L e a t h e r  G o o d s ,  P l a s t i c
and N o v e l t y  W o r k e r s ) . 35 y e a r s  o f  s e r v i c e :

$ 5 0 .  00 $ 5 0 .  00 $ 5 0 .  00
A u g u s t  1964 .

O w e n s - I l l i n o i s  G l a s s  Co . 8 65 N one . Month ly — $ 2 .  50 t i m e s  y e a r s  o f  s e r v i c e . 25 y e a r s  o f  s e r v i c e : 9 55 10 A c t u a r i a l  eq u iv a le n t  of
n o r m a l  b e n e f i t ,  c o m ­

$ 6 2 .  50 $ 6 2 .  50 $ 6 2 .  50 m e n c i n g  i m m e d i a t e l y ;
G l a s s  B o t t l e  B l o w e r s . With e m p lo y - o r  n o r m a l  b e n e f i t ,  c o m ­

30 y e a r s  of  s e r v i c e : e r ' s  c<Dnsent. m e n c in g  a t a g e  65.

N o v e m b e r  1964. $ 7 5 .  00 $ 7 5 .  00 $ 7 5 . 0 0

35 y e a r s  o f  s e r v i c e :

$ 8 7 .  50 $ 8 7 .  50 $ 8 7 .  50

1 F u l l  ( u n r ed u c ed )  n o r m a l  b e n e f i t s  a r e  a l s o  p a y a b l e  u n d e r  e a r l y  r e t i r e m e n t  p r o v i s i o n  to w o r k e r s  c h o o s in g  to r e t i r e  a s  e a r l y  a s  a g e  62.
2 A  5 - y e a r  g u a r a n t e e  o f  m o n th ly  b e n e f i t  p r o v i d e d  upon a t t a in m e n t  of  a g e  65;  both  jo in t  and s u r v i v o r  and p e r i o d  c e r t a i n  o p t io n s  b e c o m e  e f f e c t i v e  a t a g e  65 with  r e d u c t io n s  m a d e  a t  a g e  70 b a s e d  

upon the then a t t a in e d  a g e s ,  a f t e r  the p a y m e n t  o f  u n r e d u c e d  b e n e f i t s  f r o m  a g e  65 th ro u gh  69.
3 In c lu d e s  p r e m e m b e r s h i p  s e r v i c e .
4 W o r k e r s  o f  ne w e m p l o y e r s  do not r e c e i v e  c r e d i t  f o r  s e r v i c e  u nt il  s u c h  e m p l o y e r  h a s  c o n tr ib u te d  to the fund f o r  2 y e a r s .
5 C a l c u l a t e d  by  a s s u m i n g  c u r r e n t  m a x i m u m  p r i m a r y  s o c i a l  s e c u r i t y  b e n e f i t s  f o r  the e a r n i n g s  s p e c i f i e d ,  i .  e.  , $ 1 1 6  p e r  m o n th  a t $ 4 ,  200  and $ 1 2 7  p e r  m o n th  a t $ 4 ,  800 and $ 5 , 4 0 0 .
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Bargaining, Late 1964--- Continued

N O R M A L
D I S A B I L I T Y  R E T I R E M E N T V E S T IN G

IN V O L U N T A R Y
R E T I R E M E N T

D E A T H B E N E F I T S F IN A N C IN G

A N D  E A R L Y  
R E T I R E M E N T  

B E N E F I T

M in im u m
r e q u i r e m e n t s T y p e ,  c o n d i t i o n s ,  

a n d  m in im u m B e n e f i t  f o r m u l a C o m p u l s o r y A u t o m a t ic B e f o r e A f t e r
E m p l o y e e E m p l o y e r

M E D IU M  
O F  F U N D IN G A D M IN IS T R A T IO N

O P T IO N S

A g e S e r v i c e
( Y e a r s )

r e q u i r e m e n t s a t  a g e - a t  a g e - r e t i r e m e n t r e t i r e m e n t

J o i n t  and 
s u r v i v o r .

P e r i o d
c e r t a i n .

(2 )

10 Month ly — g r e a t e r  of:  (1) $ 1 0 0 ,  o r  
(2) do ub le  n o r m a l  b en e f i t ,  c o m ­
m e n c in g  im m e d i a t e l y .

When e l i g ib l e  f o r  an u n r e d u c e d  s o c i a l  
s e c u r i t y  b en e f i t ,  n o r m a l  b en e f i t  
p a y a b le .

D e f e r r e d  ful l .

T e r m i n a t e d  f o r  any  
r e a s o n .

A g e  40 and 10 y e a r s  
o f  s e r v i c e .

Month ly — n o r m a l  
b en e f i t ,  c o m ­
m e n c i n g  a t a g e  
65.

65 F u l l
c o s t .

T r u s t e e d ;  
s e l f -  
a d m in i s  - 
te r e d .

E m p l o y e r .

J o i n t  and 
s u r v i v o r .

50 3 20 Month ly — $ 5 0 ,  l e s s  s o c i a l  s e c u r i t y  
d i s a b i l i t y  b en e f i t .

E a r l y  r e t i r e m e n t  b ene f it ,  c o m m e n c i n g  
a n y  t i m e  d u r in g  5 - y e a r  p e r i o d  p r i o r  
to a g e  65;  o r  n o r m a l  b ene f it ,  c o m ­
m e n c in g  a t a g e  65.

65 F u l l
c o s t .

Not funded. E m p l o y e r .

F u l l
c o s t ---
3 p e r ­
cent of  
g r o s s  
w ee k ly  
w a g e s .

T r u s t e e d ;  
s e l f -  
a d m in i s  - 
t e r e d .

B i p a r t i t e .

J o i n t  and 
s u r v i v o r .

10 45 10 15 Monthly— n o r m a l  b ene f it ,  c o m m e n c i n g  
im m e d i a t e l y .

65 F u l l
c o s t .

T r u s t e e d ;  
ban k-  
a d m in i s  - 
t e r e d .

E m p l o y e r .

6 15 y e a r s  o f  s e r v i c e  in the i n d u s t r y  and e a r n i n g s  o f  a t  l e a s t  $ 1 , 0 0 0  with c o n tr ib u t in g  e m p l o y e r s  s i n c e  S ep t .  1, 1953.  S e r v i c e  i n c lu d e s  (1) e m p l o y m e n t  with co n tr ib u t in g  e m p l o y e r s  a f t e r  D e c . 31, 
1955,  and (2) p r i o r  to J a n .  1, 1955, t i m e  a s  un ion m e m b e r  in good s t a n d in g ,  o r  e m p l o y e d  in a jo b  c o v e r e d  by u n io n 's  c o l l e c t iv e  b a r g a i n i n g  a g r e e m e n t s .

7 B e n e f i t  a m o u n t  rounded  to next h ig h e r  m u l t ip l e  o f  $ 0 .  50 if  not a l r e a d y  an i n t e g r a l  m u l t ip l e  o f  $ 0 .  50.
8 A g e  60 and 10 y e a r s  s e r v i c e  f o r  w o m e n  h i r e d  p r i o r  to J a n .  1, 1954.
9 A g e  50 f o r  w o m en  h ir e d  p r i o r  to J a n .  1, 1954.
10 A g e  p l u s  s e r v i c e  m u s t  eq u a l  a t  l e a s t  70.  H o w e v e r ,  i f  a g e  50,  o n ly  15 y e a r s  o f  s e r v i c e  r e q u i r e d .
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Selected Pension Plans Under Collective

C O M P A N Y , U N IO N , A N D  
D A T E  O F  IN F O R M A T IO N

P A R T I C I ­
P A T IO N

R E Q U I R E ­
M E N T S

N O R M A L  R E T I R E M E N T

M in im u m
r e q u i r e m e n t s

A g e
S e r v i i
( Y e a r s )

S e r v i i
c r e d i t e d

a f t e r
n o r m a l

a g e

B e n e f i t  f o r m u l a

I L L U S T R A T I V E  M O N T H L Y  P E N S IO N S  
a t  a g e  6 5  u n d e r  c u r r e n t  n o r m a l  r e t i r e m e n t  

f o r m u l a ,  f o r  a n n u a l  a v e r a g e  
e a r n i n g s  o f —

$ 4 ,2 0 0 $ 4 , 8 0 0 $ 5 , 4 0 0

E A R L Y  R E T I R E M E N T

M in im u m
r e q u i r e m e n t s

A g e  S e r v i c e
°  ( Y e a r s )

B e n e f i t  f o r m u l a

P i t t s b u r g h  P l a t e  G l a s s  Co .

G l a s s  and C e r a m i c  
W o r k e r s .

Month ly — $ 2 .  80 t i m e s  y e a r s  o f  s e r v i c e .

A u g u s t  1964.

25 y e a r s  o f  s e r v i c e :  

$ 7 0 . 0 0  $ 7 0 . 0 0

30 y e a r s  o f  s e r v i c e :  

$ 8 4 . 0 0  $ 8 4 . 0 0

35 y e a r s  o f  s e r v i c e :  

$ 9 8 . 0 0  $ 9 8 . 0 0

$ 7 0 .  00

$ 8 4 .  00

$ 9 8 .  00

62

At  w o r k e r ' s  
r e q u e s t .

N o r m a l  b e n e f i t  r e d u c e d  
5/g of 1 p e r c e n t  f o r  
ea c h  month  u nd er  
a g e  65, c o m m e n c i n g  
im m e d i a t e l y .

D o u b le  n o r m a l  b ene f it ,  
c o m m e n c i n g  i m m e ­
d ia t e ly ;  o r  n o r m a l  
b en e f i t ,  c o m m e n c i n g  
a t a g e  65.

When e l i g ib l e  f o r  any 
s o c i a l  s e c u r i t y  bene f it ,  
o r  a t  a g e  65, n o r m a l  
b e n e f i t  p a y a b l e .

A lu m i n u m  C o m p a n y  of 
A m e r i c a .

A l u m i n u m  W o r k e r s ;  
S t e e l w o r k e r s .

S e p t e m b e r  1964.

15 M onth ly — m o n t h ly  e q u iv a le n t  of  1. 25 p e r c e n t  o f  to ta l  e a r n i n g s ,  1 
l e s s  $ 8 0  f o r  p r i m a r y  s o c i a l  s e c u r i t y  b en e f i t .

M i n im u m — $ 2 .  60 t i m e s  y e a r s  of s e r v i c e  a f t e r  D e c .  31 ,  1959,  
and $ 2 . 5 0  t i m e s  y e a r s  o f  s e r v i c e  p r i o r  to J a n .  1, I9 6 0 .  
M a x i m u m  s e r v i c e  c r e d i t e d ,  40 y e a r s .

25 y e a r s  o f  s e r v i c e :  

$ 6 5 . 0 0  $ 6 5 . 0 0

30 y e a r s  o f  s e r v i c e :  

$ 7 8 . 0 0  $ 7 8 . 0 0

35 y e a r s  o f  s e r v i c e :  

$ 9 1 . 0 0  $ 9 5 . 0 0

$ 6 5 . 0 0

$ 8 8 .  75

$ 116. 88

A t  w o r k e r ' s  
requ es t .

1555 |
L a i d  o f f  a s  r e ­
su l t  o f  p e r m a n e n t  
sh utd ow n o f  p l a n t  
d e p a r t m e n t  o r  
s u b s t a n t i a l  p o r ­
tion t h e r e o f  o r  
a b s e n c e  due to 
l a y o f f  o r  p h y s i c a l  
d i s a b i l i t y  fo r  
5 y e a r s .

A c t u a r i a l  eq u iv a le n t  of 
n o r m a l  b en e f i t ,  c o m ­
m e n c in g  im m e d i a t e l y ;  
o r  n o r m a l  b ene f it ,  c o m ­
m e n c i n g  a t a g e  65.

N o r m a l  b en e f i t ,  c o m ­
m e n c i n g  i m m e d i a t e l y .

o r

2 55 | 2 15

A b s e n c e  f o r  2 
y e a r s  du e to l a y ­
off ,  s i c k n e s s  o r  
a c c id e n t ;  o r  l e s s  
than  2 y e a r s  due 
to p e r m a n e n t  
sh utdown, la y o f f ,  
s i c k n e s s  o r  a c ­
c id e n t  and r e t u r n  
u n l ike ly ;  o r  m u ­
tu a l ly  s a t i s f a c ­
t o r y  c o n d i t io n s .

o r

U n r e d u c e d  n o r m a l  b e n e ­
fit ,  c o m m e n c i n g  i m m e ­
d ia te ly .

When e l i g ib l e  f o r  an 
u n r e d u c e d  p r i m a r y  
s o c i a l  s e c u r i t y  b e n e ­
fit ,  n o r m a l  b e n e f i t  
p a y a b l e .

50 | 15

S a t i s f a c t o r y  
c o n d i t io n s  when 
la id  o f f  and 
l i t t l e  l i k e l ih o o d  
of  r e c a l l .

N o r m a l  b en e f i t ,  c o m ­
m e n c i n g  i m m e d i a t e l y .

E a r n i n g s  f o r  s e r v i c e  p r i o r  to J a n .  1, 1944,  b a s e d  on e a r n i n g s  f o r  1943.
A g e  55 p l u s  s e r v i c e  m u s t  eq u a l  75, o r  i f  u n d er  a g e  55,  a g e  p l u s  s e r v i c e  m u s t  e q u a l  80.  In i t i a l  m i n i m u m  s e r v i c e  r e q u i r e m e n t  i s  15 y e a r s .
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Bargaining, Late 1964--- Continued

N O R M A L
D I S A B I L I T Y  R E T I R E M E N T V E S T IN G

IN V O L U N T A R Y
R E T I R E M E N T

D E A T H B E N E F I T S F IN A N C IN G

A N D  E A R L Y  
R E T I R E M E N T  

B E N E F I T

M in im u m
r e q u i r e m e n t s T y p e ,  c o n d i t i o n s ,

B e n e f i t  f o r m u l a C o m p u l s o r y A u t o m a t ic B e f o r e A f t e r
E m p l o y e e E m p l o y e r

M E D IU M  
O F  F U N D IN G

A D M IN IS T R A T IO N

O P T IO N S

A g e S e r v i c e
( Y e a r s )

r e q u i r e m e n t s a t  a g e - a t  a g e - r e t i r e m e n t r e t i r e m e n t

J o i n t  and 
s u r v i v o r  
( n o r m a l ) .

L e v e l  i n c o m e  
( e a r l y ) .

10 Month ly — d o u b le  n o r m a l  b en e f i t ,  c o m ­
m e n c in g  i m m e d i a t e l y .

When e l i g ib l e  f o r  an u n r e d u c e d  
s o c i a l  s e c u r i t y  b en e f i t ,  o r  a t  a g e  65, 
n o r m a l  b e n e f i t  p a y a b le .

D e f e r r e d  ful l .

T e r m i n a t e d  fo r  any 
r e a s o n .

A g e  40 and 15 y e a r s  
o f  s e r v i c e .

Month ly— n o r ­
m a l  bene f it ,  
c o m m e n c i n g  a t  
a g e  65.

65 F u l l
c o s t .

T r u s t e e d ;  
b an k-  
a d m in i s  - 
t e r e d .

E m p l o y e r .

15 M o n t h ly 3— g r e a t e s t  of:  (1) $ 1 0 0 , l e s s  
$ 8 0  f o r  s o c i a l  s e c u r i t y  d i s a b i l i t y  
b en e f i t ,  (2) m o n th ly  e q u iv a le n t  of  
1. 25 p e r c e n t  of  t o t a l  e a r n i n g s ,  l e s s  
$ 8 0  f o r  s o c i a l  s e c u r i t y  d i s a b i l i t y  
b ene f it ,  o r  in w o r k m e n ' s  c o m p e n ­
s a t io n  c a s e s ,  a c t u a l  s o c i a l  s e c u r i t y  
b e n e f i t  if  l e s s  than $ 8 0 ,  o r  (3) n o r ­
m a l  m i n i m u m  b en e f i t ,  c o m m e n c i n g  
im m e d i a t e l y .

At a g e  65,  n o r m a l  b en e f i t  p a y a b le .

D e f e r r e d  ful l .

L a i d  o ff  and not  r e ­
c a l l e d  within 2 y e a r s ,  
o r  t e r m i n a t e d  f o r  any  
o th e r  r e a s o n .

A g e  40 and 15 y e a r s  
o f  s e r v i c e .

Month ly— n o r ­
m a l  b ene f it ,  3 
c o m m e n c i n g  a t  
a g e  65.

(4 )

F u l l
c o s t .

T r u s t e e d ;  
b an k-  
a d m i n i s  - 
t e r e d .

E m p l o y e r .

3 L u m p - s u m  bene f it  not p a y a b le .
4 Y e a r s  o f  s e r v i c e  u se d  to c o m p u te  b e n e f i t  in c lu d e  the e a r l i e r  of:  (1) E x p i r a t i o n  o f  2 - y e a r  l a y o f f  p e r i o d ,  o r  (2) d a te  of t e r m i n a t io n .
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Selected Pension Plans Under Collective

C O M P A N Y , U N IO N , A N D  
D A T E  O F  IN F O R M A T IO N

P A R T I C I ­
P A T IO N

R E Q U I R E ­
M E N T S

N O R M A L  R E T I R E M E N T

Minimum
requirements

Age Service
(Years)

S e r v i c e
c r e d i t e d

a f t e r
n o r m a l

a g e

I L L U S T R A T I V E  M O N T H L Y  P E N S IO N S  
a t  a g e  6 5  u n d e r  c u r r e n t  n o r m a l  r e t i r e m e n t  

f o r m u l a ,  fo r  a n n u a l  a v e r a g e  
e a r n i n g s  o f —

$ 4 , 2 0 0 $ 4 , 8 0 0

E A R L Y  R E T I R E M E N T

M in im u m
r e q u i r e m e n t s

A g e S e r v i c e
( Y e a r s )

B e n e f i t  f o r m u l a

A n a c o n d a  A m e r i c a n  
B r a s s  Co .
( f o r m e r l y  T he  A m e r i c a n  
B r a s s  C o. ).

S t e e l w o r k e r s .

A l l . M onth ly — $ 2 . 5 0  t i m e s  y e a r s  o f  s e r v i c e .  M a x i m u m  s e r v i c e  
c r e d i t e d ,  35 y e a r s .

A u g u s t  1964 .

25 y e a r s  o f  s e r v i c e :  

$ 6 2 . 5 0  $ 6 2 . 5 0

30 y e a r s  o f  s e r v i c e :  

$ 7 5 . 0 0  $ 7 5 . 0 0

35 y e a r s  o f  s e r v i c e :  

$ 8 7 . 5 0  $ 8 7 . 5 0

$ 6 2 .  50

$ 7 5 . 0 0

$ 8 7 .  50

A t w o r k e r ' s  
r e q u e s t .

N o r m a l  b e n e f i t  r e d u c e d  
0. 5 p e r c e n t  fo r  ea c h  
m o nth  u n d er  a g e  65, 
c o m m e n c i n g  i m m e ­
d ia te ly ;  o r  n o r m a l  
ben e f i t ,  c o m m e n c i n g  
a t a g e  65.

Inland S t e e l  C o .  2 

S t e e l w o r k e r s .

A u g u s t  1964.

65 M o n t h ly 3— 1 p e r c e n t  of  a v e r a g e  m o n t h ly  e a r n i n g s  d u r in g  
120 m o n th s  i m m e d i a t e l y  p r e c e d i n g  r e t i r e m e n t  t i m e s  y e a r s  
o f  s e r v i c e ,  l e s s  $ 8 0  f o r  p r i m a r y  s o c i a l  s e c u r i t y  b en e f i t .

M i n im u m — $ 2 .  60 t i m e s  y e a r s  o f  s e r v i c e  a f t e f  D e c .  31,  1959,  
and $ 2 .  50 t i m e s  y e a r s  o f  s e r v i c e  p r i o r  to J a n .  1, I 9 6 0 .  
M a x i m u m  s e r v i c e  c r e d i t e d ,  35 y e a r s .

25 y e a r s  o f  s e r v i c e :  

$ 6 5 . 0 0  $ 6 5 . 0 0

30 y e a r s  o f  s e r v i c e :  

$ 7 8 . 0 0  $ 7 8 . 0 0

35 y e a r s  o f  s e r v i c e :

$ 9 1 . 0 0  $ 9 1 . 0 0

$ 6 5 .  00

$ 7 8 .  00

$ 9 1 . 0 0

60

At w o r k e r 1s 
r e q u e s t .

M u tu a l ly  s a t i s ­
f a c t o r y  c o n d i ­
t i o n s .

55 20

T e r m i n a t e d  a s  a  
r e s u l t  o f  p e r m a ­
nent  shutd ow n of  
p lan t,  d e p a r t m e n t  
o r  m a j o r  su b d i  
v i s i o n  o r  a b s e n c e  
due to l a y o f f  
l a s t i n g  2 y e a r s  
o r  d i s a b i l i t y .

A c t u a r i a l  e q u iv a le n t  of 
n o r m a l  ben e f i t ,  c o m ­
m e n c in g  i m m e d i a t e l y ;  
o r  n o r m a l  b en e f i t ,  c o m ­
m e n c in g  a t  a g e  65.

N o r m a l  b e n e f i t ,  c o m ­
m e n c in g  im m e d i a t e l y .

N o r m a l  b en e f i t ,  c o m ­
m e n c i n g  im m e d i a t e l y .

1 M u s t  in c lu d e  10 y e a r s  o f  s e r v i c e  a f t e r  a g e  30.  If  r e e m p l o y e d  a f t e r  t e r m i n a t io n ,  o nly  s e r v i c e  a f t e r  a g e  30 a d d ed  to s e r v i c e  a f t e r  r e e m p l o y m e n t .
2 O p t io n a l  c o n t r ib u t o r y  p l a n  in e f f e c t  f o r  t h o s e  e m p l o y e e s  who w i l l  h a v e  l e s s  th an  15 y e a r s  o f  s e r v i c e  a t n o r m a l  r e t i r e m e n t  a g e  and , t h e r e f o r e ,  r a r e l y  u t i l i z e d .
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Bargaining, Late 1964--- Continued

N O R M A L
D I S A B I L I T Y  R E T I R E M E N T V E S T IN G

IN V O L U N T A R Y
R E T I R E M E N T

D E A T H B E N E F I T S F IN A N C IN G

A N D  E A R L Y  
R E T I R E M E N T  

B E N E F I T

Minimum
requirements

Benefit formula
Type, conditions, 

and minimum Benefit formula Compulsory Automatic Before After
Employee Employer

M E D IU M  
O F  F U N D IN G A D M IN IS T R A T IO N

O P T IO N S

Age Service
(Years)

requirements at age- at age- retirement retirement

50 15 Monthly— $ 1 0 0 ,  l e s s  o n e - h a l f  s o c i a l  
s e c u r i t y  d i s a b i l i t y  b en e f i t ,  c o m ­
m e n c i n g  i m m e d i a t e l y .

A t a g e  65,  n o r m a l  b e n e f i t  p a y a b l e .

D e f e r r e d  fu l l .

T e r m i n a t e d  fo r  any  
r e a s o n .

A g e  40 and 15 y e a r s  
o f  s e r v i c e .  1

Month ly — n o r ­
m a l  b ene f it ,  
c o m m e n c i n g  a t  
a g e  65.

68 F u l l
c o s t .

T r u s t e e d ;  
b an k-  
a d m in i s  - 
te r e d .

E m p l o y e r .

J o i n t  and 
s u r v i v o r .

15 Month ly 3 4 — g r e a t e s t  of:  (1) $10 0,  l e s s  
s o c i a l  s e c u r i t y  d i s a b i l i t y  ben e f i t ,
(2) 1 p e r c e n t  of  a v e r a g e  m o n th ly  
e a r n i n g s  d u r in g  120 m o n t h s  i m m e ­
d i a t e ly  p r e c e d i n g  r e t i r e m e n t  t i m e s  
y e a r s  o f  s e r v i c e ,  l e s s  $ 8 0  fo r  
s o c i a l  s e c u r i t y  d i s a b i l i t y  b en e f i t ,  o r
(3) n o r m a l  m i n i m u m  b en e f i t ,  c o m ­
m e n c in g  i m m e d i a t e l y .

D e f e r r e d  ful l .

L a i d  o f f  and not r e ­
c a l l e d  with in  2 y e a r s  
o r  t e r m i n a t e d  a s  r e ­
su l t  o f  p e r m a n e n t  
shutdown o f  p lan t ,  d e ­
p a r t m e n t  o r  su b d iv i s io n .

A g e  40 and 15 y e a r s  
o f  s e r v i c e .

Month ly — n o r ­
m a l  b ene f it ,  
p a y a b l e  at  
a g e  65.

F u l l
c o s t .

T r u s t e e d ;  
s e l f -  
a d m in i s  - 
t e r e d .

E m p l o y e r .

3 B e n e f i t  p a y m e n t s  s t a r t  the fo ur th  fu l l  m o n th  f o l lo w in g  r e t i r e m e n t .  A  l u m p - s u m  b e n e f i t  eq u a l  to 13 w e e k s  o f  v a c a t io n  p a y  l e s s  any  v a c a t io n  p a y  r e c e i v e d  in y e a r  of  r e t i r e m e n t  i s  pa id  at t im e  of 
r e t i r e m e n t .

4 L u m p - s u m  bene f i t  not p a y a b le .
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Selected Pension Plans Under Collective

C O M P A N Y , U N IO N , A N D  
D A T E  O F  IN F O R M A T IO N

P A R T I C I ­
P A T IO N

R E Q U I R E ­
M E N T S

N O R M A L  R E T I R E M E N T

M in im u m
r e q u i r e m e n t s

A g e
S e r v i c e
( Y e a r s )

S e r v i c e
c r e d i t e d

a f t e r
n o r m a l

a g e

B e n e f i t  f o r m u l a

I L L U S T R A T I V E  M O N T H L Y  P E N S IO N S  
a t  a g e  6 5  u n d e r  c u r r e n t  n o r m a l  r e t i r e m e n t  

f o r m u l a ,  fo r  a n n u a l  a v e r a g e  
e a r n i n g s  o f —

$ 4 , 2 0 0 8 4 ,  B(

E A R L Y  R E T I R E M E N T

M in im u m
r e q u i r e m e n t s

A g e Service
(Years)

B e n e f i t  f o r m u l a

Reynolds M etals Co. 

S teelw orkers.

August 1964.

M on th ly1— greater of: (1) Vi z of 1 .25 percent of earnings 
after D ec. 31, 1949, and Vj i of 1 percent of earnings p r ior  
to Jan. 1, 1950, 2 le s s  $80 fo r  prim a ry  so c ia l secu rity  
benefit, or (2) $ 0 .6 5  tim es calendar qu a rters of se rv ice  
after D ec. 31, 1959, and $0, 625 tim es  quarters p r io r  to 
Jan. 1, I960. M axim um  s e rv ice  cred ited , 160 qu arters.

25 yea rs  of s e rv ice : 

$ 6 5 .0 0  $ 6 5 .0 0

30 yea rs  o f s e rv ice : 

$ 7 8 .0 0  $ 7 8 .0 0

60 15

$65. 00

$88. 75

At w o rk e r 's  
request.

I

( 3 ) ( 3 )

35 yea rs  of s e rv ice ;

$ 9 1 .0 0  $ 9 5 .0 0  $11 6 .88

Mutually 
sa tisfa ctory  
conditions. 4

I

N orm al benefit reduced  
0. 5 percent for  each 
month under age 65, 
com m en cing im m ed i­
ately; or norm al benefit, 
com m en cing at age 65.

N orm al benefit, c o m ­
m encing im m ediately . 5

55 15

Term inated  as 
a resu lt of p e r ­
manent shut­
down, or 
absen ce  due 
to layoff or 
d isab ility  
lasting 
3 y ea rs .

Ior

N orm al benefit, c o m ­
m encing im m ediately .

United States Steel C orp. 65 15 A ll. Monthly 1— 1 percent of average m onthly earnings during 
120 months im m ediately  preced in g  retirem en t tim es  yea rs  
of s e r v ic e , le s s  $80 for  p rim a ry  soc ia l secu rity  benefit.

25 yea rs  of s e rv ice : 

$ 6 5 .0 0  $ 6 5 .0 0
S tee lw ork ers .

August 1964.
M inim um — $2. 60 tim es  yea rs  of s e rv ice  a fter D ec. 31,
1959, and $ 2. 50 tim es  year s o f s e rv ice  p r io r  to Jan. 1,
1960. M axim um  s e rv ice  c red ited , 35 y ea rs .

30 yea rs  of s e rv ice : 

$ 7 8 .0 0  $ 7 8 .0 0

35 yea rs  of s e rv ice :

$ 9 1 . 0 0  $ 9 1 . 0 0

50 15 N orm al benefit, c o m ­
m encing im m ediately .

With em p loy ­
e r ' s consent 
if laid off and 
re ca ll 
unlikely.

60 15

$65. 00 At w o rk e r ' s 
request.

A ctu aria l equivalent of 
norm al benefit, c o m ­
m encing im m ediately ; 
or norm al benefit,
com m en cing at age 65.

$78. 00

or

( 7 ) 15 N orm al benefit, c o m ­
m encing im m ediately . 5

$ 9 1 . 0 0

Mutually 
sa tisfa ctory  
conditions or 
term inated  
as a result 
of perm anent 
shutdown, 
layoff, or 
d isab ility .

n

1 Benefit paym ents start the fourth fu ll month follow ing retirem en t. A  lum p-su m  benefit equal to 13 w eeks of vacation pay le s s  any vacation  pay re ce iv e d  in year of retirem en t is paid at tim e of 
retirem en t.

2 Earnings fo r  se rv ice  p r io r  to 1942 based on average hourly earnings fo r  1942.
3 Age plus se rv ice  m ust equal 80. Initial m inim um  se rv ice  requ irem en t is 15 y ea rs .
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Bargaining, Late 1964--- Continued

N O R M A L
D I S A B I L I T Y  R E T I R E M E N T V E S T IN G

IN V O L U N T A R Y
R E T I R E M E N T

D E A T H B E N E F I T S F IN A N C IN G

A N D  E A R L Y  
R E T I R E M E N T  

B E N E F I T

M in im u m
r e q u i r e m e n t s T y p e ,  c o n d i t i o n s ,

B e n e f i t  f o r m u l a C o m p u l s o r y A u t o m a t ic B e f o r e A f t e r
E m p l o y e e E m p l o y e r

M E D IU M  
O F  F U N D IN G A D M IN IS T R A T IO N

O P T IO N S
A g e S e r v i c e

( Y e a r s )

r e q u i r e m e n t s a t  a g e  - a t  a g e - r e t i r e m e n t r e t i r e m e n t

15 Monthly 6— greatest of: (1) $100, 
le s s  $80 fo r  so c ia l secu rity  
disab ility  benefit, (2) 0. 1042 percent 
of earnings after D ec. 31, 1949, and 
0. 0833 percent of earnings p r io r  to 
Jan. 1, 1950, 2 le s s  $80 fo r  soc ia l 
secu rity  d isab ility  benefit, or in 
w ork m en1 s com pensation  ca se s , 
actual so c ia l secu rity  benefit if le s s  
than $80, or (3) $0 . 65 tim es 
calendar qu a rters of s e rv ice  after 
D ec. 31, 1959, plus $ 0 ,6 2 5  tim es 
qu a rters p r io r  to Jan. 1, I960; 
m axim um  160 qu a rters , c o m ­
m encing im m ediately .

D eferred  fu ll.

Laid off (including 
perm anent shutdown), 
and not re ca lled  within 
2 years  o f such 
layo ff (including 
perm anent shutdown); 
term inated for  any 
reason .

Age 40 and 15 yea rs  
o f s e rv ice .

Monthly—  
norm al benefit, 
com m en cing 
at age 65.

Full
cost.

Not funded. E m ployer.

Joint and 
su rv iv o r .

15 Monthly 6— greatest of: ( l )  $100, 
le s s  so c ia l secu rity  disab ility  
benefit, (2) 1 percent of average 
m onthly earnings during 120 
months im m ediately  preceding 
retirem ent tim es yea rs  of s e rv ice , 
le s s  $80 fo r  so c ia l secu rity  d isa ­
b ility  benefit, or (3) norm al 
m inim um  benefit, com m en cing 
im m ediately .

At age 65, norm al benefit payable.

D eferred  full.

Laid o ff and not 
re ca lle d  within 
2 yea rs  or t e r m i­
nated as resu lt of 
perm anent shutdown 
of plant, departm ent 
or subdivision .

A ge 40 and 15 years  
of s e rv ice .

M onthly— nor - 
m al ben efit , 6 
com m en cing 
at age 65.

Full
cost.

T rusteed; 
s e lf-  
ad m in is ­
tered .

E m p loy er .

4 A pplies to layoff or d isab ility .
5 No soc ia l secu rity  benefit o ffset until age 65 fo r  w ork ers  entitled to a reduced  soc ia l secu rity  benefit.
6 Lum p-sum  benefit not payable.
7 Age 55 plus se rv ice  must equal 75, or if under age 55, age plus se rv ice  m ust equal 80. Initial m inim um  se rv ice  requirem ent is 15 y ea rs .
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Selected Pension Plans Under Collective

C O M P A N Y , U N IO N , A N D  
D A T E  O F  IN F O R M A T IO N

P A R T I C I ­
P A T IO N

R E Q U I R E ­
M E N T S

N O R M A L  R E T I R E M E N T

A g e
Servic'
( Y e a r s )

S e r v i i
c r e d i t e d

a f t e r
n o r m a l

a g e

B e n e f i t  f o r m u l a

I L L U S T R A T I V E  M O N T H L Y  P E N S IO N S  
a t  a g e  6 5  u n d e r  c u r r e n t  n o r m a l  r e t i r e m e n t  

f o r m u l a ,  f o r  a n n u a l  a v e r a g e  
e a r n i n g s  o f —

$ 4 , 2 0 0 $ 4 ,8 ( $ 5 , 4 0 0

E A R L Y  R E T I R E M E N T

M in im u m
r e q u i r e m e n t s

A g e S e r v i c e
( Y e a r s )

B e n e f i t  f o r m u l a

A m erican  Radiator & 
Standard Sanitary Corp. 
(L ou isv ille , K y .) .

Standard A llied  Trades 
Council.

Septem ber 1964.

Monthly— 1 p ercen t of average m onthly earnings during 10 
years im m ediately  preced in g  retirem en t tim es years  o f s e r v ­
ice , le ss  $80 fo r  p r im a ry  so c ia l secu rity  benefit.

M inim um — $ 2. 60 tim es years of s e rv ice  after May 31, I960, 
and $2. 50 tim es years o f s e rv ice  p r io r  to June 1, I960. 
Maxim um  s e rv ice  cred ited , 35 yea rs .

25 years o f se rv ice :

$65. 00 $65 .0 0  $65 .00

30 years o f se rv ice :

$ 7 8 .0 0  $78 .0 0  $7 8 .0 0

35 years  o f se rv ice :

$ 9 1 .0 0  $ 9 1 .0 0  $91 .0 0

60 15
At w ork er 's  
request.

I

60 15
By mutual 
agreem ent in 
w riting.

55 20

A b sen ce  due to 
p h ysica l d is a ­
bility  or layoff, 
which n orm ally  
m ust last 2 years 
or  term inated as 
resu lt o f p erm a ­
nent shutdown of 
unit or subunit.

A ctu aria l equivalent of 
norm al benefit, c o m ­
m encing im m ediately .

N orm al benefit, c o m ­
m encing im m ediately .

N orm al benefit, c o m ­
m encing im m ediately .

A m erican  Can Co. 

S tee lw ork ers . 

August 1964.

age 
72. 1

M onthly— $3. 25 tim es years  o f s e rv ice .

( 2 )

25 years  o f se rv ice : 

$ 8 1 .2 5  $ 8 1 .2 5

30 years  of se rv ice : 

$97. 50 $97 .50

35 years  o f se rv ice : 

$ 1 1 3 .7 5  $ 11 3 .75

60
With em p loyer ' 
consent.

( 3 ) ( 3 )

$97. 50

$113. 75

Term inated as 
resu lt o f p e r ­
manent shut­
down.

A ctu aria l equivalent of 
norm al benefit, c o m ­
m encing im m ediately ; 
or norm al benefit, c o m ­
m encing at age 65. 2

N orm al benefit, c o m ­
m encing im m ediately . 2

Rheem  M anufacturing Co. 

S tee lw ork ers .

August 1964.

Monthly2---- 1 p ercen t o f average m onthly earnings during 120
months im m ediately  preced ing  retirem ent tim es yea rs  o f 
s e rv ice , less  $80 for  p r im a ry  s o c ia l secu rity  benefit.

M inim um ----$2 . 60 tim es years o f s e rv ice  after D ec. 31, 1959,
and $2 . 50 tim es years  o f s e rv ice  p r io r  to Jan. 1, I960. 
M axim um  s e rv ice  cred ited , 35 y ea rs .

25 years  o f se rv ice :

$ 6 5 .0 0  $65. 00 $ 6 5 .0 0

30 yea rs  o f se rv ice :

$ 7 8 .0 0  $ 7 8 .0 0  $78 .0 0

35 years  o f se rv ice :

$ 9 1 . 0 0  $ 9 1 . 0 0  $ 9 1 . 0 0

60

At w ork er' s 
request.

60 15
M utually s a t is ­
fa cto ry  con d i­
tions.

I

( 3 ) ( 3 )

Term inated as 
a resu lt o f per­
manent shut­
down, layoff or 
d isab ility .

A ctu aria l equivalent of 
norm al benefit, c o m ­
m encing im m ediately ; 
or  norm al benefit, c o m ­
m encing at age 65. 2

N orm al benefit, c o m ­
m encing im m ediately . 2

N orm al benefit, c o m ­
m encing im m ediately .

1 S erv ice  cred ited  after age 72 only to attain m inim um  s e rv ice  requirem ent fo r  norm al retirem en t benefit.
2 Benefit paym ents start the fourth full month follow ing retirem en t. A  lum p-su m  paym ent equal to 1 3 w eeks of vacation pay less  any vacation pay rece ived  in year o f retirem ent is m ade at 

tim e o f retirem ent.
3 Age 55 plus se rv ice  m ust equal 75, or  if under age 55, age plus s e rv ice  m ust equal 80. Initial m inim um  s e rv ice  requ irem en t is 15 yea rs .
4 L u m p-sum  benefit not payable.
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Bargaining, Late 1964--- Continued

D I S A B I L I T Y  R E T I R E M E N T V E S T IN G
N O R M A L  

A N D  E A R L Y  
R E T I R E M E N T  

B E N E F I T  
O P T IO N S

M in im u m
r e q u i r e m e n t s

B e n e f i t  f o r m u l a

A g e S e r v i c e
( Y e a r s )

T y p e ,  c o n d i t i o n s ,  
a n d  m in im u m  
r e q u i r e m e n t s

B e n e f i t  f o r m u l a

Joint and 
su rv ivor.

15 Monthly— greatest of: (1) $100,
le ss  so c ia l secu rity  d isab ility  ben e­
fit, (2) 1 percen t o f average
m onthly earnings during 10 years 
im m ediately  p reced in g  retirem ent 
tim es years  o f s e rv ice , less  $80 
fo r  so c ia l secu rity  d isab ility  b en e­
fit, o r  (3) norm al m inim um  benefit, 
com m en cing im m ediately .

D eferred  full.

Laid o ff (n orm ally  la y ­
off m ust last 2 years) 
o r  term inated as 
resu lt o f perm anent 
shutdown of unit o r  
subunit.

Monthly—  
norm al benefit, 
com m en cing at 
age 65.

At age 65, norm al benefit payable.
At age 40 and 15 years 
se rv ice .

Joint and 
su rv ivor.

15 M onthly4----greater  of: (1) $120, or
(2) $5 tim es years  o f s e rv ice , c o m ­
m encing im m ediately .

At age 65, n orm al benefit payable.

D eferred  full.

Laid o ff and not r e ­
ca lled  within 2 years 
or  term inated as 
resu lt of plant closing,

Monthly—  
norm al benefit, 
com m en cing at 
age 65.

IN V O L U N T A R Y
R E T I R E M E N T

D E A T H  B E N E F I T S F IN A N C IN G

C o m p u l s o r y  A u t o m a t ic  
a t  a g e  -  a t  a g e  -

B e f o r e
r e t i r e m e n t

A f t e r
r e t i r e m e n t E m p l o y e e E m p l o y e r

M E D IU M  
O F  F U N D IN G A D M IN IS T R A T IO N

Full
cost.

T rusteed; 
bank- 
adm inis -

E m ployer.

tered .

Full
c o s t .

T rusteed: 
bank-

E m ployer.

a dm in is­
tered.

A g e  40  a n d  15 y e a r s  o f  
s e r v i c e .

Joint and 
su rv ivor 
(n orm a l).

15 M onthly4— greatest of: (1 )$ 1 0 0 ,
le ss  $80 fo r  s o c ia l secu rity  d is a ­
bility  benefit, (2) 1 p ercen t of
average m onthly earnings during 
120 months im m ediately  preced in g  
retirem ent tim es years  o f s e rv ice , 
less  $80 for  so c ia l secu rity  disab ility  
benefit, o r  (3) norm al m inim um  b en ­
efit, com m en cing im m ediately .

D eferred  full.

Laid o ff and not r e ­
ca lled  within 2 years, 
o r  term inated as a 
resu lt o f perm anent 
shutdown of plant, 
departm ent or  sub­
d ivision .

Monthly----
norm al benefit, 
com m en cing at 
age 65.

Full
cost.

T rusteed; 
bank- 
adm inis - 
tered.

E m ployer.

At age 65, norm al benefit payable. Age 40 and 15 years 
o f s e rv ice .
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Selected Pension Plans Under Collective

C O M P A N Y , U N IO N , A N D  
D A T E  O F  IN F O R M A T IO N

P A R T I C I ­
P A T IO N

R E Q U I R E ­
M E N T S

N O R M A L  R E T I R E M E N T
I L L U S T R A T I V E  M O N T H L Y  P E N S IO N S  

at age 65 under current normal retirement 
formula, for annual average 

earnings of—

$4,200 $4,800 $5,400

E A R L Y ’ R E T I R E M E N T

Minimum
requirements Service

credited
after

normal
age

Benefit formula

Minimum
requirements

Benefit formula

Age Service
(Years) Age Service

(Years)

N ational L ock  Company. 65 1 1 5 To Monthly— 0. 75 percen t of f ir s t  $3, 000 o f average annual 25 years of s e rv ice : 4 60 4 1 5 N orm al benefit, c o m ­
age earnings during high 10 years and 0. 6 p ercen t o f earnings m encing im m ediately .

A utom obile W ork ers . 70. exceeding $ 3 ,0 0 0 , tim es years of s e rv ice , divided by 12, 3 $ 80 .00 $90 . 00 $99. 00 With em p loy -
p rov ide  m onthly base figu re . Monthly base figu re  is ad- e r 's consent.

August 1964. justed  im m ediately  and subsequently on each January 1
and July 1 by m ultiplying it by current BLS C onsum er 30 years of se rv ice :
P r ic e  Index (with f lo o r  at an index of 99. 7) and dividing
resu lt by 103. 7 (index for  July 1948). 3 $95. 00 $ 107.00 $11 9 .00

M inim um ----$40, adjusted in accord a n ce  with c o s t -o f - l iv in g
form u la  above. 2 35 years of se rv ice :

3 $112. 00 $ 125.00 $139. 00

S cov ill M anufacturing Co. _ 65 5 5 To Monthly— $2. 60 tim es years  o f s e rv ice . 25 years of se rv ice : 60 10 N orm al benefit r e ­
age duced approxim ately

A utom obile  W orkers. 70. $65. 00 $65 .00 $65. 00 At w o rk e r 's 7 p ercen t fo r  each
request. year under age 65

August 1964. 1 through 61, 6 p e r ­
30 years o f se rv ice : or cent fo r  year age 60,

5 percen t fo r  year
$78. 00 $78. 00 $78. 00 55 l 10 age 59, 4 percen t for

year age 58 and 3 p e r ­
At e m p loy er 's cent fo r  each year

35 years of se rv ice : request or under age 58 through
under m utually age 55, com m encing
sa tisfa ctory im m ediately ; or

$ 9 1 . 0 0 $ 9 1 . 0 0 $91. 00 conditions. norm al benefit, c o m ­
m encing at age 65.

A d d ressog ra p h - _ 65 10 To Monthly— grea ter  of: (1) F or  se rv ice  after Feb. 28, 1962, 25 years o f se rv ice : 60 10 N orm al benefit r e ­
M ultigraph Corp. age $2. 80 tim es yea rs  o f  s e rv ice ; fo r  se rv ice  p r io r  to M ar. 1, duced 0. 6 percen t

68. 1962, $2. 70 tim es years o f s e rv ice , to a m axim um  of 35 $70. 00 $70. 00 $70. 00 At w o rk e r 's for  each month under
M ach in ists; O ffice y e a rs , or  (2) $4 tim es years  of s e rv ice  to a m axim um  of o r  e m p loy er 's age 65, com m encing

E m ployes. 25 y e a rs , le ss  p r im a ry  s o c ia l secu rity  benefit. request. im m ediately ; or
30 years o f s e rv ice : norm al benefit, c o m ­

Septem ber 1964. m encing at age 65.
$84. 00 $84. 00 $84. 00

35 years of se rv ice :

$98. 00 $98. 00 $98 . 00

1 The in itia l m inim um  s e rv ice  requ irem en t is  15 y ea rs ; e lig ib ility  fo r  retirem en t at or  after age 65 requ ires that a w ork er have 80 points, allow ing 1 point fo r  each year o f age and 
1 point for  each year of s e rv ice .

2 A w ork er with 10 but le ss  than 15 years  o f s e rv ice  having 80 points after age 65 re ce iv e s  $ 2 .2 5  m onthly tim es years  o f s e rv ice . No co s t -o f -l iv in g  adjustm ent is m ade in this amount.
3 Based on com puted m onthly base figu re  tim es BLS Consum er P r ic e  Index of D ec. 1964 (133. 5) divided by corresp on d in g  index fo r  July 1948 (103. 7), and rounded to nearest dolla r.
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Bargaining, Late 1964--- Continued

N O R M A L
D I S A B I L I T Y  R E T I R E M E N T V E S T IN G

IN V O L U N T A R Y
R E T I R E M E N T

D E A T H B E N E F I T S F IN A N C IN G

A N D  E A R L Y  
R E T I R E M E N T  

B E N E F I T

Minimum
requirements Type, conditions, 

and minimum Benefit formula Compulsory Automatic Before After
Employee Employer

M E D IU M  
O F  F U N D IN G A D M IN IS T R A T IO N

O P T IO N S

Age Service
(Years)

requirements at age- at age - retirement retirement

Joint and 
su rv ivor.

15 Monthly— greater of: (1) N orm al 
benefit tim es 1. 65, or (2) $4 . 50 
tim es years  o f s e rv ice , c o m ­
m encing im m ediately .

Upon rece iv in g  s o c ia l secu rity  
d isab ility  benefit, or when e lig ib le  
for  p r im a ry  so c ia l secu rity  b en e­
fit, norm al benefit payable.

D eferred  full.

T erm inated fo r  any 
reason .

Age 40 and 10 years 
o f s e rv ice .

Monthly— $ 2.25 
tim es years o f 
s e rv ice , c o m ­
m encing at age 
65. No c o s t -o f -  
living ad just­
m ent is  m ade.

70 Full
cost.

T rusteed; 
bank- 
adm in is- 
tered .

E m ployer ad ­
m in istration  
o f funding.

B ipartite ad ­
m in istration  
o f plan 
(sp e c ific  
r e sp o n s i­
b ilities  out­
lined in 
agreem ent).

Joint and 
su rv ivor.

15 Monthly— double norm al benefit f 
com m en cing im m ediately .

At age 65, norm al benefit 
payable.

D eferred  full.

Term inated fo r  any 
reason .

10 years of s e rv ice .

Monthly—  
norm al benefit, 
com m en cing at 
age 65.

70 Full
cost.

T rusteed; 
bank- 
adm inis - 
tered .

E m ployer ad ­
m in istration  
o f funding.

B ipartite ad­
m in istration  
o f plan 
(sp ec ific  
re sp o n s i­
b ilit ies  out­
lined in 
agreem ent).

15 Monthly----double norm al benefit,
le ss  so c ia l secu rity  disab ility  
benefit, but not reduced below  
norm al benefit, com m en cing 
im m ediately .

At age 65, norm al benefit payable.

D eferred  full.

Term inated for  any 
reason .

Age 40 and 10 years 
o f s e rv ice .

Monthly—  
norm al benefit4 * 6 
(minim um  not 
app licab le), 
com m en cing at 
age 65.

68 Full
cost.

T rusteed; 
s e lf-  
adm inis - 
tered.

E m ployer ad ­
m in istration  
of funding.

B ipartite ad­
m in istration  
o f plan 
(sp e c if ic  
re sp o n s i­
b ilit ies  ou t­
lined in 
agreem ent).

4 These are the initial m inim um  requ irem en ts. H ow ever, retirem ent at age 60 and p r io r  to 65 requ ires that a w orker have at least 80 points, allowing 1 point for  each year o f age
and 1 point for  each year o f s e rv ice .

A w orker with 5 but less  than 10 years  o f s e rv ice  re ce iv e s  cred it fo r  10 years o f s e rv ice .
6 Only se rv ice  from  Jan. 1 o f year in which w ork er attains age 30 used to com pute benefit.
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Selected Pension Plans Under Collective

C O M P A N Y , U N IO N , A N D  
D A T E  O F  IN F O R M A T IO N

P A R T I C I ­
P A T IO N

R E Q U I R E ­
M E N T S

N O R M A L  R E T I R E M E N T

I L L U S T R A T I V E  M O N T H L Y  P E N S IO N S
E A R L Y  R E T I R E M E N T

Minimum
requirements Service

creditec
Benefit formula

at age 65 under current normal retirement 
formula, for annual average 

earnings of—

$4,200 $4,800 $5,400

Minimum
requirements

Age Service
(Years)

normal
age Age Service

(Years)

Benefit formula

C aterp illa r T ractor  Co. _ 62 10 To Monthly— for retirem ent after Sept. 30, 1965, $6 tim es years 25 years  o f se rv ice : 3 60 3 10 N orm al benefit reduced
age of s e rv ice ; fo r  retirem ent p r io r  to O ct. 1, 1965, $4. 25 tim es 6 percen t fo r  each year

A utom obile W orkers. 66. years o f s e rv ice . $ 15 0 .00  $150. 00 $15 0 .00 At w o rk er 's under age 62, c o m ­
request. m encing im m ediately .

N ovem ber 1964. 1
30 years  o f se rv ice : or

( M 55 Monthly----norm al bene­
$180. 00 $180. 00 $18 0 .00

l 10 fit, plus $5. 20 tim es
years o f se rv ice  up to

At em p loy er 's 25 yea rs , com m encing
35 yea rs  o f s e rv ice : request or under im m ediately.

m utually satis -
$ 21 0 .00  $ 2 1 0 .00  $21 0 .00 fa ctory  con d i- When elig ib le  for  an un­

tions. reduced soc ia l secu rity
( 1 2 3 4 5 6) benefit, o r  at age 65,

norm al benefit payable.

D etroit Tooling _ 65 10 To Monthly— $4.25 tim es yea rs  of s e rv ice . 25 yea rs  o f se rv ice : 60 10 A ctu aria l equivalent of
A ssocia tion . age norm al benefit, c o m ­

65. $106. 25 $106. 25 $10 6 .25 At w ork er 's m encing im m ediately;
A utom obile W orkers. request. or norm al benefit, com ­

m encing at age 65.
D ecem ber 1964. 30 years o f se rv ice :

(7) $ 12 7 .50  $127. 50 $12 7 .50

35 yea rs  o f se rv ice :

$148. 75 $148. 75 $14 8 .75  

(8 )

Hughes T ool Co. 1 year 65 _ None. M onthly— 1. 5 percen t o f m onthly earn ings10 fo r  each year of 25 years  o f s e rv ice : 55 _ A ctu aria l equivalent of
(Oil T ool D iv ision ). o f s e r v ­ s e rv ice . 11 norm al benefit, c o m ­

ice . $ 1 3 1 .2 5  $150. 00 $ 16 8 .75 With em p loy er 's m encing im m ediately ;
S teelw ork ers. M inim um — $100 fo r  25 years  or  m ore  o f s e rv ice , 12 reduced con sen t. or  norm al benefit, c o m ­

$5 p er month fo r  each year le ss  than 25 to a m inim um  o f $50 m encing at age 65.
D ecem ber 1964. for  15 years  o f s e rv ice . 30 years o f s e rv ice :

$157. 50 $180. 00 $20 2 .50

35 years  o f s e rv ice :

$183. 75 $ 21 0 .00  $236. 25

1 Plan effective  Jan. 1, 1965, fo r  w ork er retiring after Sept. 30, 1964.
2 Benefits com puted under form u la  app licable to w ork ers retirin g  after Sept. 30, 1965. N orm al benefit in itia lly  payable at age 62.
3 Age 55 to 60; age plus s e rv ice  m ust equal 85.
4 P en sion  in itia lly  reduced to 90 p ercen t and 0. 5 percen t in crea se  or d e cre a se  fo r  each year w idow (er) is o ld er o r  younger than retiree  or  vested fo rm e r  w ork er. Under the C aterp illa r T ractor  

plan, the w idow (er) re ce iv e s  a m onthly benefit equal to 55 percen t (50 percen t in the D etroit Tooling plan) o f w o rk er 's  a ccru ed  pension  benefit, com m encing after m onthly benefits of life  insurance 
program  have been paid.

5 Joint and su rv ivor option available at age 60. See footnote 4.
6 The w idow (er) of a w ork er e lig ib le  fo r  early  retirem ent, o r  vested  w ork er who e lected  to d e fer  his pension , autom atica lly  r e ce iv e s  a m onthly benefit equal to 55 p ercen t o f w o rk er 's  a ccru ed
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Bargaining, Late 1964--- Continued

N O R M A L
D I S A B I L I T Y  R E T I R E M E N T V E S T IN G

IN V O L U N T A R Y
R E T I R E M E N T

D E A T H B E N E F I T S F IN A N C IN G

A N D  E A R L Y  
R E T I R E M E N T  

B E N E F I T

M in im u m
r e q u i r e m e n t s T y p e ,  c o n d i t i o n s ,  

a n d  m in im u m B e n e f i t  f o r m u l a C o m p u l s o r y A u t o m a t ic B e f o r e A f t e r
E m p l o y e e E m p l o y e r

M E D IU M  
O F  F U N D IN G A D M IN IS T R A T IO N

O P T IO N S

A g e S e r v i c e
( Y e a r s )

r e q u i r e m e n t s a t  a g e - a t  a g e - r e t i r e m e n t r e t i r e m e n t

Joint and 
su rv ivor . 4

15 Monthly— sam e as higher early  r e ­
tirem ent benefit, com m en cing im ­
m ediately .

(5)

D eferred  full.

T erm inated fo r  any 
reason .

10 years  o f s e rv ice .

M onthly— r e ­
duced norm al 
benefit, c o m ­
m encing any 
tim e during 5 - 
year period  
p r io r  to age 65; 
o r  norm al b en e­
fit, com m en cing 
at age 65.

66 66 (6) Full
cost.

Combination;

Insured;
deposit
adm in is­
tration.

T rusteed; 
bank- 
adm inis - 
tered.

E m ployer ad­
m in istration  
o f funding.

B ipartite a d ­
m in istration  
of plan (s p e c i ­
f ic  re sp o n s i­
b ilit ies  out­
lined in 
agreem ent).

Joint and 
su rv ivor. 4

10 Monthly----norm al benefit plus $5. 20
tim es yea rs  of s e rv ice  up to 25 
y ea rs , com m en cing im m ediately .

When e lig ib le  fo r  an unreduced 
soc ia l secu rity  benefit, o r  at age 
65, norm al benefit payable.

D eferred  full.

Term inated fo r  any 
reason .

10 years  o f s e rv ice .

Monthly----
n orm al benefit, 
com m encing at 
age 65.

65 9 $ 1,000 Full
cost----
$0 . 096 
per m an­
hour 
w orked, 
in crea sed  
to $0 . 20 
after 
June 30, 
1965.

T rusteed; 
bank- 
adm inis - 
tered.

E m ployer a d ­
m in istration  
of funding.

B ipartite ad - 
m in istration  
o f plan 
(sp ec ific  r e ­
spon sib ilities  
outlined in 
agreem en t).

Joint and 
su rv ivor.

L eve l
incom e
(early ).

D eferred  graded.

Term inated  for  any 
reason .

25 p ercen t for  3 years 
o f s e rv ice  plus 25 p e r ­
cent for  each additional 
3 years  to 100 percent 
for  12 years or  m ore .

Monthly—  
norm al benefit, 
com m encing at 
age 65.

65 Full
cost.

Insured;
group
annuity.

E m ployer.

pension  benefit, com m en cing after m onthly benefits o f life  insurance program  have been paid.
7 P lan e ffective  A pr. 1, 1965.
8 Benefits com puted under form u la  app licable to w ork ers  retir in g  after M ar. 31, 1965.
9 Not app licable to w ork er rece iv in g  retirem en t benefit under vesting p rov is ion .
10 Earnings fo r  s e rv ice  p r io r  to Jan. 1, 1948, based on earnings on Jan. 1, 1948.
11 E xcludes p rem em bersh ip  s e rv ice .
12 Includes prem em bersh ip  se rv ice .
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Selected Pension Plans Under Collective

COMPANY, UNION, AND 
D A TE  OF INFORM ATION

P A R TIC I­
PATION

R EQ U IR E­
M ENTS

NORMAL R E TIR E M E N T
IL L U S T R A T IV E  M O N TH LY PENSIONS 

at age 65 under current normal retirement 
formula, for annual average 

earnings of—

S4.200 $4,800 $5,400

E A R LY  R E TIR E M E N T

Minimum
requirements Service

creditec
Benefit formula

Minimum
requirements

Benefit formula
Age Service

(Years)
normal

age Age Service
(Years)

International H arvester _ 65 1 0 To Monthly— $4. 25 tim es years  of s e rv ice . 25 years o f se rv ice : 3 60 3 1 0 N orm al benefit reduced
Co. age by 5. 6  to 6 „ 7 percen t fo r

6 8 . $106. 25 $106. 25 $ 10 6 .25 At w ork er 's each year under age 62,
A utom obile W orkers. ( 1 2 3) request. com m en cing im m ed i­

1 ately; o r  norm al benefit,
N ovem ber 1964. 30 years  o f se rv ice : or com m en cing at age 62. 2

C ) $127. 50 $127. 50 $12 7 .50 55 1 10 Monthly— norm al benefit,
1 plus $ 5 .2 0  tim es years

At em p loy er 's o f s e rv ice  up to 25 y ea rs ,
35 yea rs  o f se rv ice : request or  under com m en cing im m ed i­

m utually sa tis - ately.
$148. 75 $148. 75 $ 1 4 8 .75 factory con d i-

tions. When e lig ib le  for  an un­
reduced  soc ia l secu rity
benefit, or at age 65,
norm al benefit payable. 

(4 )

E ltra  C orp. (fo rm erly _ 65 1 0 To Monthly— $2. 65 tim es years  o f s e rv ice . 25 years  o f s e rv ice : 60 1 0 N orm al benefit reduced
The E le c tr ic  A u to -L ite age 0 . 6  p ercen t fo r  each
Co. ). 6 8 . $ 6 6 . 25 $ 6 6 . 25 $66 .2 5 At w o rk er 's month under age 65, c o m ­

request. m encing im m ediately ; o r
A utom obile  W ork ers. norm al benefit, c o m ­

30 years  o f se rv ice : or m encing at age 65.
August 1964.

$79. 50 $79. 50 $79 .5 0 60 1 0 Monthly— double norm al
benefit, com m encing

At em p loy er 's im m ediately .
35 years  o f  s e rv ice : request o r  under

m utually s a t is ­ When e lig ib le  fo r  a
$92 . 75 $92. 75 $9 2 .7 5 fa ctory  con d i- so c ia l secu rity  benefit,

tions. o r  at age 65, norm al
benefit payable.

1 P lan e ffective  Jan. 1, 1965, fo r  w ork er retir in g  after Sept. 30, 1964.
2 Full (unreduced) norm al benefits are a lso  payable under early  retirem ent p rov is ion  to w ork ers  choosing to re t ire  as early  as age 62.
3 Age 55 to 60; age plus se rv ice  m ust equal 85.
4 E ffective  O ct. 1, 1965: W orker retir in g  on o r  after such date w ill r e ce iv e  a supplem ental a llow ance that when added to b a s ic  benefit w ill total $400 per month to age 65, subject to m axim um  of

70 percen t o f w o rk e r 's  base m onthly w ages b e fo re  retirem en t. The $400 is sub ject to proportion ate  reduction  if  years  o f se rv ice  are le s s  than 30 o r  age is le ss  than 60.
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Bargaining, Late 1964--- Continued

NORMAL
D IS A B ILITY  R E TIR E M E N T V E S TIN G

IN V O LU N TA R Y
R E TIR E M E N T

D EA TH B E N E F ITS FINANCING

AND E A R LY 
R ETIR E M E N T 

B E N E F IT
Minimum

requirements Type, conditions, 
and minimum Benefit formula Compulsory Automatic Before After Employee Employer

MEDIUM 
OF FUNDING ADM INISTRATION

OPTIONS
Age Service

(Years)

requirements at age- at age- retirement retirement

Joint and 
surv ivor. 5

15 Monthly— sam e as higher early  r e ­
tirem ent benefit, com m en cing im ­
m ediately .

(6 7)

D eferred  full.

T erm inated fo r  any 
reason .

1 0  years o f se rv ice .

Monthly— r e ­
duced norm al 
benefit, co m ­
m encing any 
tim e during 5- 
year period  
p r io r  to age 65; 
or  norm al ben e­
fit, com m encing 
at age 65.

6 8 (? ) Full
cost.

T rusteed; 
bank- 
adm inis - 
tered .

E m ployer a d ­
m in istration  
of funding.

B ipartite 
adm inistration 
of plan 
(sp ec ific  
re sp o n s i­
b ilit ies  out­
lined in 
agreem ent).

Joint and 
surv ivor.

L evel incom e 
(early ).

1 0 Monthly— double norm al benefit, 
com m encing im m ediately .

Upon receiv in g  any so c ia l secu rity  
benefit, o r  at age 65, norm al ben e­
fit payable.

D eferred  full.

Term inated fo r  any 
reason .

Age 40 and 10 years  o f 
s e rv ice .

Monthly— r e ­
duced norm al 
benefit, c o m ­
m encing any 
tim e during 
5 -y ea r  period  
p r io r  to age 65; 
or  norm al ben e­
fit, com m encing 
at age 65.

6 8 6 8 Full
cost.

C om bina­
tion:

Trusteed; 
bank- 
adm inis - 
tered .

Insured;
deposit
a dm in is­
tration.

Insured;
group
annuity
(single
prem ium
paym ent).

E m ployer 
adm inistration 
of funding.

B ipartite ad ­
m in istration  
o f plan 
(sp ec ific  
re sp o n s i­
b ilities  out­
lined in 
agreem ent).

5 P en sion  in itia lly  reduced to 90 percen t and 0. 5 p ercen t in crea se  or  d ecrea se  fo r  each year w idow (er) is o ld er or  younger than re tiree  or  vested fo rm e r  w ork er. The w idow (er) re ce iv es  a 
monthly benefit equal to 55 percen t o f w ork er ’ s accru ed  pension  benefit, com m en cing after m onthly benefits o f life  insurance program  have been paid.

6 Joint and su rv ivor option available at age 60. See footnote 5.
7 The w idow (er) o f a w ork er e lig ib le  fo r  early  retirem en t, or  vested w orker who elected  to defer his pension , autom atica lly re ce iv es  a m onthly benefit equal to 55 percen t of w ork er 's  accrued  

pension  benefit, com m en cing after m onthly benefits of life insurance program  have been paid.
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Selected Pension Plans Under Collective

NORMAL R E TIR E M E N T E A R LY  R ETIR E M E N T

P A R TIC I­
PATION

R EQ U IR E­
M ENTS

IL L U S TR A TIV E  M O N TH LY PENSIONS

COMPANY, UNION, AND 
D A TE  OF INFORM ATION

Minimum
requirements Service

creditec
Benefit formula

at age 65 under current normal retirement 
formula, for annual average 

earnings of—
Minimum

requirements
Benefit formula

Age Service
(Years]

normal
age $4,200 $4,800 $5,400 Age Service

(Years)

Radio C orporation  of 3 yea rs 65 _ None. Monthly— for  s e rv ice  after Nov. 30, 195Z, V 12 o f 40 percent 25 yea rs  of s e rv ice : 55 Must N orm al benefit (m in i­
A m erica . o f o f w orker* s aggregate contributions m ade after Nov. 30, be mum not app licable)

se rv ice . 1952. $70 . 00 $ 8 0 .0 0  $ 10 5 .00 vested . reduced  4 percent for  
each year under age 65,

E le c tr ica l (IB E W ); F or se rv ice  from  D ec. 1, 1944, through N ov. 30, 1952, com m en cing im m e­
E le c tr ica l (IUE). g reater  of: (1) 0 .8  percent of f ir s t  $ 300 of m onthly earnings, 30 y ea rs  of se rv ice : diately ; or norm al

and 2 percent of earnings exceeding $ 300, or (2) benefit based benefit (m inim um  not
on age at entering plan, contributions and sex . F or se rv ice $84 . 00 $ 9 6 .0 0  $ 12 6 .00 or app licab le), com m en cing

Septem ber 1964. p r io r  to D ec. 1, 1944, 1 percent of f ir s t  $250 of m onthly at age 65.
earnings on Nov. 30, 1944, plus 1. 5 percent of next $150, 
plus 2 percent of earnings exceeding $400 tim es yea rs  of 35 yea rs  of s e rv ice : 60 15 N orm al benefit reduced
s e rv ice , le s s  3 y ea rs . 4 percent for  each year

$ 9 8 .0 0  $ 1 1 2 .0 0  $ 14 7 .00 At w o rk e r 's under age 65, c o m ­
request. m encing im m ediately ,

M inim um — $2. 70 1 t im es yea rs  of se rv ice  to a m axim um  of 
27 y ea rs . 2 F or se rv ice  p r io r  to Jan. 1, 1963, $ 2 .4 0  tim es 
yea rs  of s e rv ice ; for  se rv ice  after D ec. 31, 1962, $ 2 .5 0  
tim es  yea rs  o f such se rv ice . M inim um  requ irem en t,
7 y e a rs . 2

or norm al benefit, c o m ­
m encing at age 65. 3 4 5 6

W estinghouse E le c tr ic _ 65 1 0 A ll. 9 Monthly— em ployees re tir in g  after A p ril 1, 1962: 10 25 y ea rs  of s e rv ice : 60 1 0 N orm al benefit reduced
C orp.

(8)
V3 percent for  each

E le c tr ica l (IUE).

Monthly benefit fo r  each  year of se rv ice — $ 6 5 .7 5  $ 6 9 .0 0  $ 7 2 .2 5 month under age 65; 
plus (until e lig ib le  for

P r io r  to F rom  A p r. 2, A fter p rim a ry  soc ia l s e cu ­
A p r. 2, 1962, to D ec. 31, 30 yea rs  o f s e rv ice : rity benefit 10 ) $ 50 with

H ourly earnings 1962 Jan. 1, 1964 1963 or an additional $ 1 for
Septem ber 1964.

Under $2 . 00 ------------  $ 2 .5 0  $ 2 .5 0  $ 2 .5 5
$ 7 8 .9 0  $ 8 2 .8 0  $ 8 6 .7 0 each year of s e rv ice  

exceeding 1 0 , c o m ­
$ 2 . 0 0  and m encing im m ediately .

under $2 . 25 ----------  2. 55 2 .6 0  2 .6 3 35 yea rs  of se rv ice :

$0 . 2 5 __________ $ 0. 05 $0 . 10 $0 . 13 $ 9 2 .0 5  $ 9 6 .6 0  $ 10 1 .05 8 62 30 N orm al benefit, c o m ­
Up to $4 . 25 m encing im m ediately .

and over___________  3. 00 3. 50 3. 80
At w o rk e r 's

F or  s e rv ice  p r io r  to Jan. 1, 1951, additional 1 percent of request.
average m onthly earnings exceeding $400 from  Jan. 1, 1941, 
through D ec. 31, 1950, tim es  yea rs  of s e rv ice  p r io r  to 
Jan. 1, 1951.

1 E ffective  Jan. 1, 1965.
2 E xcludes prem em bersh ip  se rv ice .
3 Supplem ental m onthly benefit o f a m inim um  $55 provided  w ork ers  age 60 with 15—20 yea rs  of se rv ice  in crea sed  $5 for  each additional 5 years  o f s e rv ice  to a m axim um  of $75 for  35 years or  

m ore  at tim e o f early  retirem en t payable to age 65.
4 D isability  retirem en t p rov is ion  changed to coverage  under the G roup L ife  Insurance P rog ra m .
5 Includes prem em bersh ip  se rv ice .
6 A widow o f a w ork er age 55—65 with 5 years  of m em bersh ip  s e rv ice  who is not m ore  than 5 years  younger than the deceased , is paid a m onthly benefit— for  life  or  until rem a rria ge—

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



47

Bargaining, Late 1964--- Continued

NORMAL
D IS A B ILITY  R E TIR E M E N T V ES TIN G IN V O LU N TA R Y

R E TIR E M E N T
D EA TH  B E N E F ITS FINANCING

AND EA R LY  
R E TIR E M E N T 

B E N E F IT
Minimum

requirements Type, conditions,
Benefit formula Compulsory Automatic Before After Employee Employer

MEDIUM 
OF FUNDING ADM INISTRATION

OPTIONS
Age Service

(Years]
requirements at age- at age - retirement retirement

Joint and 
su rv ivor.

Cash refund.

L evel in ­
com e 
(early ).

(4 )

D eferred  full.

Term inated  fo r  any 
reason .

A ge 50 and 10 yea rs  
o f se rv ice  2 or age 55 
and 25 yea rs  of 
s e rv ice . 5

5 yea rs  of s e rv ice . 2

M onthly—  
early  r e t ir e ­
ment benefit, 
com m en cing 
any tim e in 
1 0 -y ea r  period  
p r io r  to age 65.

M onthly—  
sam e as above 
except excludes 
s e rv ice  p r io r  
to June 1, 1944.

65 W o r k e r 's  
contributions 
plus in terest.

(6)

60 m onthly 
paym ents, 
less  ben e­
fits r e ­
ceived ; if 60 
monthly 
paym ents 
do not equal 
w o rk e r 's  
con tr ib u ­
tions plus 
in te re s t , 
d ifferen ce  
is paid to 
b e n e fic i­
ary . 7

2  percent 
of fir s t  
$92.31 of 
weekly 
earnings 
and 5 p er­
cent of 
earning s 
e x ce e d ­
ing
$ 92. 31.

Balance 
of cost.

C om bina­
tion:

T rusteed; 
bank- 
adm inis - 
tered .

Insured;
deposit
adm in is ­
tration.

E m p loy er .

Joint and 
su rv ivor.

15 Monthly— double norm al benefit, 
com m en cing im m ediately .

When e lig ib le  for  so c ia l secu rity  
disab ility  benefit, o r  at age 65, 
norm al benefit payable.

D eferred  fu ll.

Term inated  fo r  any 
reason .

A ge 40 and 10 years  
of s e rv ice .

Monthly—  
norm al benefit, 
com m en cing 
at age 65.

65 ( J1) Full
cost.

T rusteed; 
bank- 
adm in is ­
tered .

E m ployer.

equal to V2 the d eceased  w o rk e r 's  a ccru ed  norm al benefit. If m ore  than 5 years younger, the benefit is reduced accord in g  to her age.
7 Not app licable in case  o f e lection  o f jo in t and su rv ivor and cash  refund options.
8 Full (unreduced) norm al benefits are also payable under the early  retirem en t prov is ion  to w ork ers choosing to re tire  as early as age 62 but requiring 30 years o f s e rv ice .
9 S erv ice  after norm al retirem en t age cannot be used to establish  e lig ib ility  for  benefits .
10 E m ployees retir in g  p r io r  to A pr. 2, 1962 $ 2 .2 5  tim es years of s e rv ice ; plus, for  se rv ice  p r ior  to Jan. 1, 1951, additional 1 percen t o f average monthly earnings exceeding $400 from

Jan. 1, 1941, through D ec. 31, 1950, tim es years  o f s e rv ice  p r io r  to Jan. 1, 1951.
11 V3 life  insurance covera ge  in e ffect im m ediately  preced in g  retirem ent is continued in pension plan.
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Selected Pension Plans Under Collective

COMPANY, UNION, AND 
D A TE  OF INFORM ATION

P A R TIC I­
PATION

R EQ U IR E­
M ENTS

NORMAL R ETIR E M E N T

Minimum
requirements

Age Service
(Years)

Servi
credited

after
normal

age

Benefit formula

IL L U S T R A T IV E  M O N TH LY PENSIONS 
at age 65 under current normal retirement 

formula, for annual average 
earnings of—

$4,8( $5,400

E A R LY  R E TIR E M E N T

Minimum
requirements

Age Service
(Years)

Benefit formula

The Bendix Corp. 

A utom obile  W ork ers. 

D ecem ber 1964.

(*)

Monthly— $4. 25 tim es yea rs  of s e rv ice .

( 2 )

age
6 8 .

25 yea rs  o f s e rv ice :

$ 106.25 $ 106.25 $10 6 .2 5

30 yea rs  of s e rv ice :

$ 127.50 $ 127.50 $ 12 7 .50

35 yea rs  of s e rv ice :

$ 148.75 $ 148.50 $ 14 8 .50

At w o r k e r ', 
request.

60 10

At e m p loy er 's  
request or 
under m utually 
sa tisfactory  
conditions.

N orm al benefit reduced 
by varying percen ts for  
each year under age 62, 
com m en cing im m ed i­
ately; or norm al benefit, 
com m en cing at age 6 2 .

Monthly— norm al b en e ­
fit, plus $5 . 20 tim es 
yea rs  of se rv ice  up to 
25 y e a rs , com m en cing 
im m ediately .

When e lig ib le  fo r  an 
unreduced soc ia l s e cu ­
rity  benefit, or at 
age 65, norm al benefit 
payable.

The Boeing Co. 

M achinists. 

July 1964.

A ge 30 
and
3 years  
of
se rv ice .

M onthly— $2. 25 tim es yea rs  of s e rv ice  after May 15, 1963;
$ 1. 75 tim es  yea rs  of s e rv ice  p r io r  to May 16, 1963, 6 plus 
0. 75 percent of m onthly earnings over $ 350 on Jan. 1, 1955, 
tim es yea rs  of s e rv ice  p r io r  to Jan. 1, 1955.

PLUS

A  variab le  benefit for  w ork ers  with a m onthly base rate of 
m ore  than $400. Although the "ta rg e t" amount of this sup­
plem ental benefit is 1. 5 percent o f m onthly base rate above 
$400 fo r  each year o f s e rv ice  a fter D ec. 31, 1958, the actual 
amount w ill be based on the w o r k e r 's  total retirem en t b en e­
fit un its , 7 the value of which w ill vary  accord in g  to the trust 
fund ex p er ien ce , i. e. , m orta lity  of the group, in com e, gains 
and lo s se s  from  investm ent, etc.

M inim um — $ 50.

25 yea rs  of s e rv ice :

$ 56.25  $ 5 6 .2 5  $7 5 .0 0

30 yea rs  of s e rv ice :

With em p loy ­
er 's consent.

$67. 50 $ 6 7 .5 0  $9 0 .0 0

35 yea rs  o f s e rv ice :

$ 7 8 .7 5  $ 7 8 .7 5  $ 10 5 .00

A ctu aria l equivalent of 
norm al benefit (m in i­
mum  not app licab le), 
com m en cing im m ed i­
ately.

1 E ffective  Feb . 1, 1965.
2 Full (unreduced) norm al benefits are a lso  payable under early  retirem ent p rov is ion  to w ork ers  choosing to re t ire  as early  as age 62.
3 Pension  in itia lly reduced to 90 percen t and 0. 5 percen t in crea se  or d ecrea se  for  each year w idow (er) is o ld er o r  younger than re tiree  o r  vested  fo rm e r  w ork er. The w idow (er) re ce iv es  a 

monthly benefit equal to 5 5  percen t o f w o rk e r 's  a ccru ed  pension benefit, com m en cing after monthly benefits of life  insurance p rogra m  have been paid.
4 Joint and su rv ivor option available at age 60. See footnote 3.
5 The w idow (er) of a w ork er e lig ib le  fo r  early  retirem en t, or  vested  w ork er who e lected  to d e fer  his pension, autom atica lly re ce iv e s  a m onthly benefit equal to 55 percen t o f w o rk e r 's  accru ed
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Bargaining, Late 1964--- Continued

NORMAL 
AND EA R LY  
R E TIR E M E N T 

B E N E F IT  
OPTIONS

D IS A B ILITY  R E TIR E M E N T V E S TIN G
IN V O LU N TA R Y
R E TIR E M E N T

D E A TH  B E N E F ITS FINANCING

ADM INISTRATION
Minimum

requirements Type, conditions, 
and minimum 
requirements

Benefit formula Compulsory 
at age-

Automatic 
at age -

Before
retirement

After
retirement Employee Employer

MEDIUM 
OF FUNDING

Age Service
(Years)

Joint and 
su rv iv or . 3

1 0 Monthly— sam e as higher early  
retirem en t benefit, com m en cing 
im m ediately .

When e lig ib le  fo r  an unreduced 
soc ia l secu rity  benefit, o r  at age 65, 
norm al benefit payable.

(4)

D eferred  fu ll.

Term inated  for  any 
reason .

1 0  yea rs  of s e rv ice .

Monthly—  
early  r e t ir e ­
m ent benefit, 
com m en cing 
any tim e during 
5 -y ea r  period  
p r io r  to age 65; 
or norm al ben e­
fit , com m en cing 
at age 65.

6 8 (5) Full
cos t.

T rusteed; 
bank- 
adm inis - 
tered .

E m ployer 
ad m in istra ­
tion  of 
funding.

B ipartite 
ad m in istra ­
tion o f plan 
( sp ec ific  
re sp o n s i­
b ilit ies  out­
lined in 
agreem en t) .

Joint and 
su rv ivor.

L evel
incom e
(early ).

D eferred  graded.

T erm inated  for  any 
reason .

Y ea rs  of P ercen t 
se rv ice  8 vested

5 4 5

6  60
7 75
8  90
9 1 0 0

Monthly—  
actuaria l equ iv­
alent of norm al 
benefit, c o m ­
m encing any 
tim e during 
1 0 -yea r  period  
p r io r  to age 65; 
or norm al 
benefit, c o m ­
m encing at 
age 65.

65 Full
cost.

Trusteed ;
bank-
adm in is ­
tered .

E m ployer.

pension benefit, adjusted for either early  ret irement  or joint and surv ivor  option, commencing af ter monthly benefits of life insurance  program  have been paid.
6 Excludes prem em bersh ip  serv ice .
7 An example of how benefit unit is calcu lated is as fo llows (for a monthly base rate of $450): (1) 1. 5 percent of monthly base rate exceeding $400 = $0.  75, the "target"  monthly supplemental

future serv ice  benefit for year;  (2) value of unit for  year  (based on trust fund posi tion for that period) is determined to be $ 1; ret irement benefit unit credit  for  that year  equals (l) divided by (2) or  
$ 0 .7 5 .  Upon ret irement, these ret irem ent benefit unit cred its  are totaled and multiplied by current  value of ret irement benefit unit and adjusted on a semiannual basis thereafter .

8 Excludes  prem em bersh ip  serv ice .  Benefits for s e rv ice  pr ior  to Jan. 1, 1955, are  vested only for w ork ers  terminated at age 55 or later.
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Selected Pension Plans Under Collective

COMPANY, UNION, AND 
D A TE  OF INFORM ATION

P A R TIC I­
PATION

R EQ U IR E -
M ENTS

NORMAL R E TIR E M E N T
IL L U S T R A T IV E  M O N TH LY PENSIONS 

at age 65 under current normal retirement 
formula, for annual average 

earnings of—

$4,200 $4,800 $5,400

E A R LY R E TIR E M E N T

Minimum
requirements Service

credited
after

normal
age

Benefit formula

Minimum
requirements

Benefit formula

Age Service
(Years) Age Service

(Years)

Douglas A ircra ft _ 65 10 To Monthly— $2 tim es years  of s e rv ice  a fter Nov. 30, I960, and 25 yea rs  of s e rv ice : 55 15 A ctu aria l equivalent of
Co. , Inc. age $1. 75 tim es years  o f s e rv ice  p r io r  to D ec. 1, I960, to a norm al benefit, c o m ­

68. m axim um  of 35 m ost recent years plus 0. 125 p ercen t o f $50. 00 $50. 00 $68 .75 At w ork er 's m encing im m ediately ;
A utom obile W orkers; product o f (1) hours w orked in year (m axim um  2, 080) and request. o r  norm al benefit, com ­

M achinists. (2) ex cess  o f b a sic  hourly rate ov er  $2. 3076 fo r  each year of 1 m encing at age 65.
se rv ice  after Nov. 30, 1958, and $ 2 .0 2  for  each year o f 30 years  of se rv ice : or

August 1964. s e rv ice  p r io r  to D ec. 1, 1958. F or se rv ice  p r io r  to D ec. 1,
1955, 0. 0625 percen t o f product of 2, 080 and ex cess  o f last $60. 00 $60. 00 $82 .5 0 55

l 10b a sic  hourly  rate p r io r  to D ec. 1, 1955, over  $2. 02 p er  hour
tim es yea rs  o f s e rv ice . With em p loy ­

35 yea rs  of se rv ice : e r 's  consent.
M inim um — $2 tim es yea rs  o f s e rv ice  to a m axim um  of 35
y ea rs . $70. 00 $70. 00 $ 9 6 .2 5

D ravo Corp. 3 years 65 _ None. Monthly— fo r  s e rv ice  after D ec. 31, 1954, V12 o f 1 p ercen t o f 25 years  of se rv ice : 55 _ A ctu aria l equivalent o f
o f s e r v ­ annual earnings subject to s o c ia l secu rity  tax (cu rren tly norm al benefit (m in i­

M arine and Shipbuilding ice . $4 ,800), and V12 o f 1. 5 p ercen t of earnings exceeding such $87. 50 $ 10 0 .00  $ 11 8 .75 At w o rk er 's mum not app licable),
W ork ers. amount fo r  each year o f s e r v ic e ;1 2 for  s e rv ice  from  July 1, request. com m en cing im m ed i­

1950, through D ec. 31, 1954, V12 o f 1 percen t of f ir s t  $3,000 ately; o r  norm al b en e­
N ovem ber 1964. o f annual earnings, and V12 o f 1. 5 p ercen t o f earnings 30 years  of se rv ice : fit (m inim um  not a pp li­

exceeding $3, 000 fo r  each year o f such s e r v ic e ;2 fo r  s e rv ice cable), com m en cing at
p r io r  to July 1, 1950, V12 o f 0. 75 percen t of f ir s t  $4, 200 of $ 10 5 .00  $12 0 .00  $14 2 .50 age 65.
annual earn in gs3 and V12 o f 1. 25 p ercen t of earnings
exceeding $4, 200, tim es years  o f such s e r v ic e 2 3

35 years  of se rv ice :
M inim um — $75 fo r  30 years o r  m ore  o f s e rv ice , 4 reduced
$2. 50 p er month for  each year le ss  than 30 to a m inim um  of $ 12 2 .50  $ 14 0 .00  $16 6 .25
$47. 50 fo r  15 years o f s e rv ice .

1 Com putation based on assum ption o f 2, 080 hours w orked during each year.
2 E xcludes prem em bersh ip  se rv ice .
3 Annual rate based on earnings o f July 1, 1950, o r  average annual earnings o f 1947, 1948, and 1949, w hichever is h igher.
4 Includes prem em bersh ip  se rv ice .
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Bargaining, Late 1964--- Continued

NORMAL
D IS A B ILITY  R E TIR E M E N T V ES TIN G

IN V O LU N TA R Y
R E TIR E M E N T

D EA TH  B E N E F ITS FINANCING

AND E A R LY  
R ETIR E M E N T 

B E N E F IT

Minimum
requirements

Benefit formula
Type, conditions, 

and minimum Benefit formula Compulsory Automatic Before
retirement

After
retirement Employee Employer

MEDIUM 
OF FUNDING ADM INISTRATION

OPTIONS
Age Service

(Years)

requirements at age- at age-

Joint and 
su rv ivor.

45 10 Monthly— n orm al benefit, c o m ­
m encing im m ediately .

D eferred  graded.

Term inated fo r  any 
reason .

Age 40; 50 p ercen t 
vested  fo r  10 years  of 
s e rv ice , plus 10 p e r ­
cent fo r  each add i­
tional year to 100 p e r ­
cent fo r  15 years  or 
m ore  o f s e rv ice .

Monthly----
actuaria l equ iv ­
alent o f norm al 
benefit, c o m ­
m encing at age 
55, o r  norm al 
benefit, c o m ­
m encing at age 
65.

68 $ 1 ,0 0 0 Full
cost.

T rusteed; 
bank- 
adm inis - 
tered .

E m ployer a d ­
m in istration  
o f funding.

B ipartite a d ­
m in istration  
of plan 
(sp e c ific  r e ­
spon sib ilities  
outlined in 
agreem ent).

Joint and 
su rv ivor.

50 15 Monthly— norm al benefit (m inim um  
not app licab le), com m en cing im ­
m ediately .

D eferred  full.

Term inated for  any 
reason .

Age 50 and 10 years  o f 
s e rv ice . 2

Monthly----
norm al benefit 
(m inim um  not 
app licab le), 
com m en cing at 
age 65.

65 W ork er ’ s 
contributions 
plus in terest.

W ork er 's  
contributions 
plus in te r ­
est, less  
benefits 
rece ived .

3 p e r ­
cent of 
annual 
earnings 
subject 
to so c ia l 
secu rity  
tax (cu r ­
rently 
$4,800), 
and 4. 5 
percen t 
o f ea rn ­
ings e x ­
ceeding 
such 
amount.

Balance 
of cost.

T rusteed; 
bank- 
adm inis - 
tered .

E m ployer.

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



52

Selected Pension Plans Under Collective

CO M P A N Y, UNION, AND  
D A T E  O F IN FO R M A TIO N

P A R T IC I ­
P A TIO N

R E Q U IR E ­
M EN TS

NO RM A L R E T IR E M E N T

Minimum
requirements

Age Servii
(Years)

Servii
credited

after
normal

age

Benefit formula

IL L U S T R A T IV E  M O N TH LY  P EN SIO N S  
at age 65 under current normal retirement 

formula, for annual average 
earnings of—

$4,200 $4,8( $5,400

E A R L Y  R E T IR E M E N T

Minimum
requirements

Age Service
(Years)

Benefit formula

Ford Motor Co. 

Automobile Workers. 

December 1964.

(*)

Monthly— $4. 25 times years of service.

( 2 )

age
6 8 .

25 years of service:

$ 106.25 $ 106. 25 $106 .25

30 years of service:

$ 127.50 $ 127. 50 $127 .50

35 years of service:

$ 148.75 $ 148.75 $148 .75

At worker's 
request.

At employer's 
request, or 
under mutually 
satisfactory 
conditions.

Normal benefit reduced 
by varying percents for 
each year under age 62, 
commencing immedi­
ately; or normal benefit, 
commencing at age 62. 2

Monthly— normal bene­
fit, plus $ 5 .2 0  times 
years of service up to 
25 years, commencing 
immediately.

When eligible for an 
unreduced social 
security benefit, 
or at age 65, normal 
benefit payable.

( 4 )

General Motors Corp. 

Automobile Workers. 

December 1964.

n

Monthly— $4. 25 times years of service.
age
6 8 .

25 years of service:

$ 106.25 $ 106. 25 $106 .25

30 years of service:

$ 127.50 $ 127.50 $127 .50

35 years of service:

$ 148. 75 $ 148.75 $148.75

3 60

At worker' s 
request.

JL

At employer's 
request or 
under mutually 
satisfactory 
conditions.

Normal benefit reduced 
by varying percents for 
each year under age 62, 
commencing immedi­
ately; or normal benefit, 
commencing at age 6 2. 2

Monthly— normal bene­
fit, plus $ 5 .2 0  times 
years of service up to 
25 years, commencing 
immediately.

When eligible for an 
unreduced social 
security benefit, 
or at age 65, normal 
benefit payable.

( 4 )

1 Plan effective Jan. 1, 1965, for worker retiring after Aug. 31, 1964.
2 Full (unreduced) normal benefits are also payable under early retirement provision to workers choosing to retire as early as age 62.
3 Age 55 to 60; age plus service must equal 85. .
4 Worker retiring after Aug. 31, 1965, under Ford plan and July 31, 1965, under General Motors plan will receive a supplemental allowance that when added to his basic benefit will 

total $400 per month to age 65 subject to maximum of 70 percent of his base monthly wages before retirement. The $400 is subject to proportionate reduction if years of service are less 
than 30 or age is less than 60.
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Bargaining, Late 1964--- Continued

D IS A B IL IT Y  R E T IR E M E N T
NO RM AL  

AND E A R L Y  
R E T IR E M E N T  

B E N E F IT  
O P T IO N S

Minimum
requirements

Benefit formula
Age Service

(Years)

V E S T IN G
IN V O L U N T A R Y
R E T IR E M E N T

D E A T H  B E N E F IT S F IN A N C IN G

Type, conditions, 
and minimum 
requirements

Benefit formula Compulsory Automatic 
at age - at age -

Before
retirement

After
retirement Employee Employer

MEDIUM  
O F FU N D IN G A D M IN ISTR A TIO N

Joint and 
survivor. 5

10 Monthly— same as higher early 
retirement benefit, commencing 
immediately.

(6  7)

Deferred full.

Terminated for any 
reason.

10 years of service.

Monthly— re­
duced normal 
benefit, com­
mencing any 
time during 
5-year period 
prior to age 65; 
or normal 
benefit, com ­
mencing at 
age 65.

7 68 7 68 (8 ) Full
cost.

T rusteed; 
bank- 
adminis­
tered.

Employer 
administration 
of funding.

Bipartite 
administration 
of plan 
(specific re­
sponsibilities 
outlined in 
agreement).

Joint and 
survivor. 5

10 Monthly---- same as higher early
retirement benefit, commencing 
immediately.

( 6 )

Deferred full.

Terminated for any 
reason.

10 years of service.

Monthly— re­
duced normal 
benefit, com­
mencing any 
time during 
5-year period 
prior to age 65; 
or normal 
benefit, com­
mencing at 
age 65.

68 ( 8 ) Full
cost.

T rusteed; 
bank- 
adminis­
tered.

Employer 
administration 
of funding.

Bipartite 
administration 
of plan 
(specific re­
sponsibilities 
outlined in 
agreement).

5 Pension initially reduced to 90 percent and 0 .5  percent increase or decrease for each year widow(er) is older or younger than retiree or vested former worker. The widow(er) receives 
a monthly benefit equal to 55 percent of worker's accrued pension benefit, commencing after monthly benefits of life insurance program have been paid.

6 Joint and survivor option available at age 60, see footnote 5.
7 Effective Jan. 1, 1966: Age 66 with 25 years of service; and effective Jan. 1, 1967, age 65 with 25 years of service.
8 The widow(er) of a worker eligible for retirement, is eligible for a benefit equal to 55 percent of worker's accrued pension benefit, adjusted for either early retirement or joint and survivor 

option, commencing after monthly benefits of life insurance have been paid.
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Selected Pension Plans Under Collective

CO M P A N Y, UNIO N, AND  
D A T E  O F  IN FO R M A TIO N

P A R T IC I ­
P A TIO N

R E Q U IR E ­
M EN TS

NO RM A L R E T IR E M E N T
IL L U S T R A T IV E  M O N TH L Y  P EN SIO N S  

at age 65 under current normal retirement 
formula, for annual average 

earnings of—

14,200 $4,800 $5,400

E A R L Y  R E T IR E M E N T

Minimum
requirements Service

creditec
after

normal
age

Benefit formula

Minimum
requirements

Benefit formula
Age Service

(Years) Age Service
(Years)

Pullman, Inc. _ 65 15 All. Monthly1— greater of: (1) 1 percent of average monthly 25 years of service: 60 15 Actuarial equivalent of
(Pullman - Standard earnings during 120 months immediately preceding normal benefit, com­
Division). retirement times years of service, less $80 for primary $ 65 .00 $65 .00 $ 65 .00 A t \x j t : | mencing immediately;

social security benefit.
r e q u e  s t« or normal benefit, com ­

Steelworkers. 1 mencing at age 65.
30 years of service: 1

Minimum— $ 2 .6 0  times years of service after Dec. 31, 1959,
August 1964. and $ 2 .5 0  times years of service prior to Jan. 1, I960. $78. 00 $78. 00 $78 .00 ( 2 ) Normal benefit, com ­

Maximum service credited, 35 years. \ ) mencing immediatley. 3 4
Mutually satis­

35 years of service: factory condi­
tions o r  term i­ ( )

$91. 00 $ 91 .00 $ 91 .00 nated as a result
of permanent
shutdown of
plant, depart-
ment or sub­
division, or
absent 2 years
as a result of
layoff or dis-
ability.

American Bosch Arma Age 25 Me Until Monthly— greater of: (1) monthly equivalent of 1 percent of 25 years of service: 50 5 20 Normal benefit reduced
Corp. and 1 the first $ 3 ,000  of average annual earnings during 10 years 0 .33  percent for each
( A r m a  D i v i s i o n ) . year of 65 — ear­ immediately preceding retirement, and 2 percent of earnings $ 112. 50 $ 137.50 $ 162. 50 <r month under age 65

service. lier exceeding $ 3,000 times years of service, or (2) $2 times (age 60 for women), com ­
Women of age years of service. 5 6 7 55 5 10 mencing immediately.

Electrical (IUE). 68, or 30 years of service:
60 — 25 With pension

years $ 135.00 $ 165.00 $  195.00 committee's
October 1964. of approval.

serv­
ice. 35 years of service:

$  157.50 $  192. 50 $ 227.50

Sperry Gyroscope Co. Age 30 Mein None. Monthly— for service after Jan. 1, 1949: (1) V12 of 1 percent 25 years of service: Me Actuarial equivalent of
(Division of Sperry (25 for of annual earnings for each year of service, 9 plus (2) V 12 of normal benefit, com­
Rand C orp .). women) 65 — 1 percent of annual earnings exceeding amount subject to $87. 50 $  100.00 $ 125.00 55 9 5 mencing immediately;

and social security tax (currently $4 ,8 0 0 ) for each year of service. or normal benefit, com­
2 years Women mencing at age 65.

Electrical (IUE). of serv­ For service from May 1, 1941, through Dec. 31, 1948, Vi2 of 30 years of service:
ice. 8 60 — 1 percent of annual earnings for each year of such service; Women

for service prior to May 1, 1941, V12 of of 1 percent of $ 105.00 $ 120.00 $150.00
November 1964. annual earnings 10 for each year of such service. 11 50 9 5

Minimum — $ 7 0. 35 years of service: At worker1 s
request.

$ 122. 50 $ 140.00 $ 175.00

1 Benefit payments start the fourth full month of retirement. A lump-sum benefit equal to 13 weeks of vacation pay less any vacation pay received in year of retirement is paid at time of 
retirement.

2 Age 55 plus service must equal 75, or if under age 55, age plus service must equal 80.
3 No social security benefit offset until age 65 for workers entitled to a reduced social security benefit.
4 Lump-sum benefit not payable.
5 Includes premembership service.
6 Worker with 10 years of service has choice of vested or pension termination benefit. The termination benefit is equal to $ 100 times years of service.
7 Effective Oct. 1, 1965; age 65.
8 May 1 or Nov. 1 following such service.
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Bargaining, Late 1964--- Continued

NO RM AL  
AND E A R L Y  

R E T IR E M E N T  
B E N E F IT  
O P T IO N S

D IS A B IL IT Y  R E T IR E M E N T V E S T IN G
IN V O LU N TA R Y
R E TIR E M E N T

D E A TH  B E N E F ITS FINANCING

MEDIUM 
OF FUNDING A D M IN ISTR A TIO N

Minimum
requirements

Benefit formula
Type, conditions, 

and minimum 
requirements

Benefit formula Compulsory 
at age-

Automatic 
at age-

Before
retirement

After
retirement Employee Employer

Age Service
(Years)

15 Monthly4— greatest of: (1) $ 100, less 
social security disability benefit,
(2) 1 percent of average monthly 
earnings during 120 months immedi­
ately preceding retirement times 
years of service, less $80 for 
social security disability benefit, or 
in workmen's compensation cases, 
actual social security benefit if less 
than $80, or (3) $ 2. 60 times years 
of service after Dec. 31, 1959, and 
$ 2 .5 0  times years of service prior 
to Jan. 1, I960, to a maximum of 
35 years.

At age 65, normal benefit payable.

Deferred full.

Terminated as result 
of layoff and not re­
called within 3 years, 
or terminated as result 
of permanent shutdown 
of plant, department or 
subdivision.

Age 40 and 15 years 
of service.

Mo nth ly— no r m al 
benefit, 4 com ­
mencing at 
age 65.

Full
cost.

Insured;
deposit
adminis­
tration.

Employer.

Joint and 
survivor.

Period
certain.

Level income 
(early).

Deferred full.

Terminated for any 
reason.

10 years of service. 

(6 )

Monthly— normal 
benefit reduced 
4 percent for 
each year under 
age 65 (age 60 
for women), com­
mencing immedi­
ately; or normal 
benefit, com­
mencing at 
age 65 (60 for 
women).

Men

65

Women

60

7 68 Full
cost.

T rusteed; 
bank- 
adminis­
tered.

Employer.

Joint and 
survivor.

Level income.

Deferred full.

Terminated for any 
reason.

Age 30 and 5 years of 
service. 9

Mo nth ly----a c tu -
arial equivalent 
of normal bene­
fit, commencing 
any time during 
10-year period 
prior to age 65; 
or normal bene­
fit, commencing 
at age 65. 12

68 2. 5 percent 
of annual 
earnings plus 
interest. 9

2. 5 percent 
of annual 
earnings 
plus in­
terest, 9 11 
less re­
tirement 
benefits 
received. 13

Full 
cost. 14

Insured;
group
annuity.

Employer.

9 Excludes premembership service.
10 Average annual earnings for 5 years preceding Jan. 1, 1941.
11 Excludes service prior to age 35 (age 30 for women) or 1 year of service, whichever is later.
12 A worker may elect to receive lump-sum payment equal to 2 .5  percent of annual earnings plus interest for each year of plan service instead of these benefits. A worker with less than 5 years 

of plan service may choose a lump-sum payment equal to 2 .5  percent of annual earnings plus interest for each year of plan service or a benefit purchased by such sum, payable anytime during 10-year 
period prior to age 65, or payable at age 65.

13 Excludes benefits based on part (2) of normal benefit formula, not applicable if joint and survivor option is elected.
14 Effective Dec. 1, 1965: Additional $ 0 .0 3  used until Dec. 1, 1966, to finance minimum monthly benefit of $70.
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Selected Pension Plans Under Collective

CO M P A N Y, UNIO N, AND  
D A T E  O F  IN FO R M A TIO N

P A R T IC I ­
P A TIO N

R E Q U IR E -
M EN TS

NO RM AL R E T IR E M E N T
IL L U S T R A T IV E  M O N TH LY  P EN SIO N S  

a t  a g e  65 u n d e r  c u r r e n t  n o r m a l r e t i r e m e n t  

f o r m u la , fo r a n n u a l  a v e r a g e  

e a r n i n g s  o f—

S4.200 *4,800 *5,400

E A R L Y  R E T IR E M E N T

M inim um

r e q u i r e m e n t s
S e r v i c e

c r e d i te d

a f t e r

n o rm a l

a g e

B e n e f i t  fo r m u la

M inim um

r e q u i r e m e n t s

B e n e f i t  f o r m u la

A g e
S e r v ic e

( Y e a r s )
A g e

S e r v i c e
( Y e a r s )

Kennecott Copper Corp. 
(Western Mining 
Divisions).

Various unions.

August 1964.

65 10 To
age
68.

Monthly— $ 2 .5 0  times years of service. Maximum service 
credited, 40 years.

25 years of service:
$62 .5 0  $ 62 .50  $62 .50

30 years of service:
$75 .0 0  $75 .00  $75 .00

35 years of service:
$87. 50 $87. 50 $ 87 .50

60

At wc 
reque

0
 

-£Jh to

Actuarial equivalent of 
normal benefit, com ­
mencing immediately; 
or normal benefit, com ­
mencing at age 65.

Bituminous coal industry, 
various employers.

United Mine Workers.

July 1964.

1 60 1 2 20 All. Monthly— $75. 1 2 25 years of service:
1 $ 75.00 $ 75 .00  $ 75 .00

30 years of service:
1 $ 75. 00 $ 75 .00  $75 .00

35 years of service:
1 $ 75.00 $ 75 .00  $75 .00  

(3 4 5)

Pan American Petroleum  
Corp.

Various unions.

July 1964.

1 year of 
service.

5 65 None. Monthly— for service after Oct. 31, 1957, V12 of 1.5 percent of 
annual earnings subject to social security tax (currently 
$4, 800) and V 12 of 2 percent of earnings exceeding such 
amount for each year of service. 6
For each year of service from July 1, 1952, through Oct. 31, 
1957, V12 of 1 percent of first $ 1, 200 of annual earnings,
V12 of 1.5 percent of next $2, 400 of earnings, and V12 of 2 per­
cent of earnings exceeding $ 3 ,6 0 0 ; for each year of service 
from July 1, 1947, through June 30, 1952, V12 of 1 percent of 
first $ 1, 560 of annual earnings, V12 of 1. 333 percent of next 
$1,440 of earnings, and V12 of 2 percent of earnings exceeding 
$ 3,000; for each year of service from Jan. 1, 1939, through 
June 30, 1947, accrued benefit under contributory plan plus 
supplement to bring benefit up to July 1, 1947, through 
June 30, 1952, formula; for service prior to Jan»l, 1939, a 
monthly benefit of 2 percent of the greater of: (l) Average 
monthly earnings from 1936 through 1938, or (2) average 
monthly earnings during 10 years preceding Jan. 1, 1939, 
times years of service.
Minimum for 10 years or more of service :7 (1) Based on 
service— $3 times years of service to a maximum of 25 years, 
plus $5 times years of service exceeding 25 years, or 
(2) based on terminal earnings— 1.666 percent of average 
monthly earnings of 60 consecutive months of highest earnings 
during 120 months immediately preceding retirement times 
years of service (maximum 60 percent of 60-month average), 
less primary social security benefit.

25 years of service:
8 $ 131. 00 $ 150. 00 $175 .00

30 years of service:
8 $ 158.00 $ 180.00 $210 .00

35 years of service:
8 $ 184.00 $210 .00  $245 .00

With
er’ s

0

9 55

At wo 
reque

7 10

employ-
consent.

r

9 25 

rker1 s
: S t .

Normal benefit10 (min­
imum based on service 
not applicable) reduced 
3 percent for each year 
under age 65 through 60, 
7 percent for each year 
under age 60 through 55, 
and actuarially for each 
year under age 55, com ­
mencing immediately; 
or normal benefit (min­
imum based on service 
not applicable), com ­
mencing at age 65.

1 In Jan. 1965 the trustees of the United Mine Workers Welfare and Retirement Fund announced that the following revisions would become effective Feb. 1, 1965: (1) Reduction of normal re ­
tirement age to 55, (2) elimination of the requirement that credited service must be performed in the 30 years preceding retirement application (see footnote 2), and (3) increase of normal retire­
ment benefit to $85 a month.

2 20 years of service in a classified job in industry during 30 years immediately preceding date of application. Worker must have been retired after May 28, 1946, following regular employ­
ment in a classified job for an employer signatory to the agreement, and regularly employed in a classified job in industry immediately prior to date fund was established (May 29, 1946).

3 Normal benefit initially payable at age 60.
4 Employers contribute $ 0 .4 0  per ton of coal produced to United Mine Worker's Welfare and Retirement Fund for health, welfare and pension benefits.
5 Women covered by plan on June 30, 1952, may elect to retire at age 60 with full benefit.
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Bargaining, Late 1964--- Continued

NO RM AL  
AND E A R L Y  
R E T IR E M E N T  

B E N E F IT  
O P T IO N S

D IS A B IL IT Y  R E T IR E M E N T V E S T IN G
IN V O L U N T A R Y
R E T IR E M E N T

D E A T H  B E N E F IT S F IN A N C IN G

MEDIUM  
O F  FU N D IN G A D M IN IST R A TIO N

M inim um

r e q u i r e m e n t s T y p e ,  c o n d i t i o n s ,  

a n d  m in im u m  

r e q u i r e m e n t s
B e n e f i t  f o r m u la

C o m p u ls o r y  

a t  a g e -

A u to m a tic  

a t  a g e -

B e f o r e

r e t i r e m e n t

A f te r

r e t i r e m e n t E m p lo y e e E m p lo y e r

A g e
S e r v ic e

( Y e a r s ]

Joint and 
survivor.

10 Monthly— $ 100, less Vz social 
security disablility benefit, com ­
mencing immediately.

At age 65, normal benefit payable.

Deferred full.

Terminated for any 
reason.

Age 40 and 15 years 
of service.

Monthly— normal 
benefit, com ­
mencing at 
age 65.

68 Full
cost.

T rusteed; 
bank- 
adminis­
tered.

Employer.

Full 
cost. 4

T rusteed; 
self- 
adminis - 
tered.

T ripartite.

Joint and 
survivor.

Level income 
(early).

\\

Monthly— early retirement benefit 
commencing immediately; plus (for 
10 years or more of service) an 
amount equal to primary social 
security benefit for which worker 
would be eligible at age 65, payable 
until age 65, less social security 
disability benefit.

Minimum monthly benefit for 10 
years or more of service: (1) Same 
as normal minimum 9 10 based on serv­
ice, plus supplement described 
above, or (2) same as normal mini­
mum based on terminal earnings 
prior to age 65, less social security 
disablilty benefit.

Deferred full.

Terminated for any 
reason.

10 years of service. 6 7 8

Monthly— actu - 
arial equivalent 
of normal bene­
fit 11 (minimum s 
not applicable), 
commencing 
any time prior 
to age 65; or 
normal benefit11 
(minimum s not 
applicable), 
commencing at 
age 65.

65 70 Worker’ s 
contribu­
tions plus 
interest.

Worker's 
contribu­
tions plus 
interest, 
less bene­
fits re­
ceived. 12

2. 7 per­
cent of 
annual 
earnings 
subject 
to social 
security 
tax (cur­
rently 
$4, 800) 
and 4 
percent 
of earn­
ings ex­
ceeding 
such 
amount.

Balance 
of cost.

Combina­
tion:

Trusteed;
bank-
adminis­
tered.

Insured;
deposit
adminis­
tration.

Employer.

6 Excludes premembership service.
7 Includes premembership service.
8 Benefit amount rounded to nearest dollar.
9 Initial minimum age requirement is 55 and worker may retire if sum of age plus service equals or exceeds 80 (includes premembership service).
10 At age 65, minimum benefit based on terminal earnings, less primary social security benefit.
11 Except that benefits based on service prior to Jan. 1, 1939, and supplementary benefits provided from Jan. 1, 1939, through June 30, 1947 (see normal benefit formula), are 50 percent 

vested for 10 years of service, plus 5 percent for each additional year to 100 percent for 20 years or mbre of service.
12 Benefits received not including supplemental payments.
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Selected Pension Plans Under Collective

NO RM AL R E T IR E M E N T E A R L Y  R E T IR E M E N T

P A R T IC I - IL L U S T R A T IV E  M O N TH LY PEN SIO N S

CO M P A N Y, U NIO N, AND  
D A T E  O F  IN FO R M A TIO N

P A TIO N
R E Q U IR E -

Minimum
requirements Service

at age 65 under current normal retirement 
formula, for annual average 

earninfirs of—
Minimum

requirements
M EN TS after Benefit formula Benefit formula

Age Service
(Years) $4,200 $4,800 $5,400 Age Service

(Years)
normal

age

Construction industry, __ 65 1 25 All. Monthly— $0. 30 times units of service 1 2 3 4 5 6 * after Dec. 31, 1955; 25 years of service: __ __ _
various employers 
(New York, N. Y. ).

and $ 2 .4 0  times years of service prior to Jan. 1, 1956. 3 $82. 50 $90 .00 $105 .00

Carpenters (New York 30 years of service:
District Council). 3 $ 99.00 $ 108.00 $ 126.00

November 1964. 35 years of service:
3 $ 115.50 $ 126.00 $ 147.00

Construction industry, __ 65 5 20 All. Monthly— for workers reinstated or initiated as "A "  members 25 years of service: __ __ _
National Electrical or transferred to "A "  membership after Apr. 30, 1952, 6 $40. 00 $40. 00 $40. 00Contractors Association, $30 for 20 years of service, $40 for 25 years, and $50 for
and other employers. 30 years; for workers initiated or reinstated as "A "  members 

prior to May 1, 1952, $50 for 20 years of service. 30 years of service:
Electrical (IBEW) 6 $50 .00 $ 50 .00 $50 .00
National plan.

35 years of service:
August 1964 . 6 $50. 00 $50 .00 $50. 00

Construction industry, __ 60 8 15 All. Monthly— age 60 and older (age 58 and older after July 1, 1965) 25 years of service: __ __ _
New York Electrical but not eligible for International Union Pension— $ 100. 10 $ 100.00 

11 $ 134. 00
$ 100.00 
$ 123. 00

$ 100.00 
$123.00Contractors Association, Age 65 and older and eligible for International Union Pension—

and other employers. $ 250, 9 less International Union Pension and primary social 
security benefit; payment from fund at age 65 not to exceed 30 years of service:Electrical (IBEW), $100 with minimum of $70.

.Local 3. 10 $ 100. 00 $ 100.00 $ 100.00
11 $ 134. 00 $ 123.00 $ 123. 00

November 1964.
35 years of service:
10 $ 100. 00 $100 .00 $ 100.00
11 $ 134. 00 $ 123. 00 

(12)

$ 123.00

Association of Master _ 65 20 All. Monthly— $ 6 5. 25 years of service: _ _ _
Painters and Decorators 
of the City of New York, $ 65 .00 $ 65 .00 $65. 00

Inc. 30 years of service:
Painters, District $65 .00 $65 .00 $65 .00

Council 9.
35 years of service:

September 1964. $ 65 .00 $65. 00 $65.00

1 Service includes (1) employment with contributing employers (based on Vio of a year for each $ 220 of gross earnings during calendar year to a maximum of 1 year of service during any
1 calendar year) after Dec. 31, 1955, and (2) prior to Jan. 1, 1956, employment within jurisdiction of New York District Council, or membership in good standing in union, if contributions were
made in worker's behalf during 1956 and 1957. Workers who were over age 60 on Jan. 1, 1956, qualify for past service even though not employed by a contributing employer in 1956.

2 Service based on 1 unit for each $380 of gross earnings during a calendar year to a maximum of 20 units ($7, 600 gross earnings).
3 Partial credit for each year of service owing to earnings of less than $ 7 ,6 0 0  a year. See footnote 2.
4 Service includes employment with contributing employers (based on Vio of a year for each $ 2 2 0  of gross earnings during a calendar year to a maximum of 1 year of service during

any 1 calendar year) after Dec. 31, 1955.
5 20 years as an "A "  union member in good standing immediately preceding application for retirement. An "A "  member is one who contributes to union's pension fund.
6 Amounts shown are for worker who became an "A "  member after Apr. 30, 1952. For a worker who was an "A "  member prior to May 1, 1952, plan benefit is $50 for 20 years

of service.
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Bargaining, Late 1964--- Continued

NO RM AL  
AND E A R L Y  

R E T IR E M E N T  
B E N E F IT  
O P T IO N S

D IS A B IL IT Y  R E T IR E M E N T V E S T IN G
IN V O L U N T A R Y
R E T IR E M E N T

D E A T H  B E N E F IT S F IN A N C IN G

MEDIUM  
O F F U N D IN G A D M IN IST R A TIO N

Minimum
requirements

Benefit formula
Type, conditions, 

and minimum 
requirements

Benefit formula Compulsory 
at age-

Automatic 
at age -

Before
retirement

After
retirement Employee Employer

Age Service
(Years)

4 4 Monthly— normal benefit, com ­
mencing immediately.

36 monthly 
payments, 
less pay­
ments re ­
ceived.

Full 
cost—
5 percent 
of gross 
payroll.

T rusteed; 
self- 
adminis­
tered.

Bipartite.

$ 1.60 
per
month. 7 8 9 10 11 12 13

1 percent 
of gross 
payroll of 
"A "  union 
m em bers.

T rusteed; 
self- 
adminis­
tered.

Bipartite.

13 10 Monthly— $ 100. Full  
cost—
2 percent 
of weekly 
payroll.

T rusteed; 
self- 
adminis - 
tered.

Bipartite.

62 20 Monthly— normal benefit, com ­
mencing immediately.

Full 
cost. 14

T rusteed; 
self- 
adminis­
tered.

Bipartite.

7 If worker is employed by a noncontributing employer, contribution is $3 . 20. For members on withdrawal card, if employed by a noncontributing employer, contribution is $ 3 .8 0 , or if not 
working or employer is paying toward the fund, contribution is $2 . 20.

8 Employed 15 years with a contributing employer.
9 International Union Pension plan is digested immediately above.
10 For workers not eligible for International Union Pension.
11 For workers eligible for International Union Pension, the amount of which is included.
12 Normal benefit initially payable at age 60.
13 Employed 10 years with a contributing employer.
14 Employers contribute to a general fund for welfare, pension, and vacation benefits as follows: Aug. 1, I960, through July 31, 1962— 12 percent of gross earnings of covered workers;

Aug. 1, 1959, through July 31, I960 11 percent of gross earnings of covered workers; Aug. 1, 1958, through July 31, 1959— 10 percent of gross earnings of covered workers.

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



60

Selected Pension Plans Under Collective

COM PANY, UNION, AND  
D A TE  OF INFO RM ATIO N

P A R T IC I­
PATIO N

R E Q U IR E ­
MENTS

NORMAL R E T IR E M E N T

M in im u m
r e q u i r e m e n t s

A g e
S e r v i c e
( Y e a r s )

S e r v i c e
c r e d i t e d

a f t e r
n o r m a l

a g e

IL L U S T R A T IV E  M O N TH LY  PENSIONS  
a t  a g e  6 5  u n d e r  c u r r e n t  n o r m a l  r e t i r e m e n t  

f o r m u l a ,  fo r  a n n u a l  a v e r a g e  
e a r n i n g s  o f —

* 4 , 2 0 0 $ 4 ,8 < * 5 , 4 0 0

E A R LY  R E T IR E M E N T

M in im u m
r e q u i r e m e n t s

Age S e r v i c e
( Y e a r s )

B e n e f i t  f o r m u l a

C o n s tr u c t io n  in d u s tr y , 
P lu m b in g  C o n t r a c t o r s  
A s s o c ia t io n  o f C h ic a g o  
a r e a ,  an d  o th e r  e m p lo y ­
e r s  (C h ic a g o , 111. ).

P lu m b e r s ,  L o c a l  130.

O c to b e r  1964.

M onth ly— fo r  s e r v ic e  a l t e r  M ay  21, 1953, $ 4  t im e s  y e a r s  o f 
s e r v i c e ;  fo r  s e r v ic e  p r io r  to Ju n e  1, 1953, $ 2 .5 0  t im e s  y e a r s  
o f s e r v i c e .

25 y e a r s  o f s e r v ic e :

$ 10 0 . 00 $ 1 0 0 . 0 0  $ 1 0 0 .0 0

30 y e a r s  o f s e r v ic e :

$ 1 2 0 . 0 0  $ 12 0 . 00 $ 1 2 0 .0 0

35 y e a r s  o f s e r v ic e :

$ 140. 00 $ 1 4 0 .0 0  $ 1 4 0 .0 0

At w o r k e r ' s 
r e q u e s t .

N o r m a l b e n e fit  r e d u c e d
s/ 9 o f 1 p e r c e n t  fo r  
ea c h  m onth  u n d er 
a g e  6 5 , c o m m e n c in g  
im m e d ia te ly .

C o n s tr u c t io n  in d u s tr y , 
v a r io u s  e m p lo y e r s ,  
S a n  F r a n c i s c o ,  C a l i f ,  
a r e a .

P lu m b e r s ,  L o c a l  38. 

J u ly  1964.

287 Vz 
h o u r s . 5

M onth ly— $ 4  t im e s  y e a r s  o f s e r v ic e  to  a  m a x im u m  o f $ 1 0 0 . 25 y e a r s  o f

$ 1 0 0 . 0 0

30 y e a r s  o f

$ 1 0 0 . 0 0

35 y e a r s  o f

$ 1 0 0 . 0 0

s e r v ic e :

$ 1 0 0 .0 0

s e r v ic e :

$ 1 0 0 .0 0

s e r v ic e :

$ 1 0 0 . 0 0

$ 1 0 0 . 0 0

$ 1 0 0 .0 0

$ 1 0 0 . 0 0

A t w o r k e r 's  
r e q u e s t .

M onth ly— $ 4  t im e s  
y e a r s  o f s e r v ic e  t im e s  
r a t io  o f (a) n u m b e r  o f 
y e a r s  f r o m  d a te  f i r s t  
c o v e r e d  by p la n  to d a te  
o f e a r ly  r e t ir e m e n t ,  to 
(b) n u m b er  o f y e a r s  
f r o m  d a te  f i r s t  c o v e r e d  
by p la n  to  a g e  65 , c o m ­
m e n c in g  a t a g e  6 5 ; a c tu ­
a r i a l  e q u iv a le n t, c o m ­
m e n c in g  p r io r  to  a g e  6 5 .

C o n s tr u c t io n  in d u s tr y ,
S h ee t M e ta l C o n t r a c t o r s  
A s s o c ia t io n  o f New Y o rk  
C ity , In c ., an d  M e c h a n ic a l 
C o n t r a c t o r s  A s s o c ia t io n  
o f New  Y o rk , In c ., and  
o th e r  e m p lo y e r s .

S h ee t M e ta l W o r k e r s ,
L o c a l  28.

S e p te m b e r  1964 .

M onth ly— $ 145 fo r  25 y e a r s  o r  m o r e  o f s e r v i c e ,  r e d u c e d  
p r o p o r t io n a te ly  fo r  15 o r  m o r e  but l e s s  th an  25 y e a r s  
o f s e r v i c e .  7

25 y e a r s  o f 

$ 1 4 5 .0 0

30 y e a r s  o f 

$ 1 4 5 .0 0

35 y e a r s  o f 

$ 1 4 5 .0 0

s e r v ic e :

$ 1 4 5 .0 0

s e r v ic e :

$ 1 4 5 .0 0

s e r v ic e :

$ 1 4 5 .0 0

$ 1 4 5 .0 0

$ 1 4 5 .0 0

$ 1 4 5 .0 0

At w o r k e r 's  
r e q u e s t .

A c tu a r ia l  e q u iv a le n t o f 
n o r m a l b e n e fit , c o m ­
m e n c in g  im m e d ia te ly .

C h ic a g o  T r a n s i t  A u th o r ity .

A m a lg a m a te d  T r a n s i t  
W o r k e r s .

65

Ju ly  1964.

M onth ly— fo r  s e r v ic e  a f t e r  M ay  31, 1949, 1 .5  p e r c e n t  o f 
to ta l  e a r n in g s  (not to e x c e e d  $ 10, 000 in  any y e a r ) ,  fo r  
s e r v i c e  p r io r  to Ju n e  1, 1949, 1 p e r c e n t  o f an n u al r a t e 9 c 
p a s t  s e r v i c e  t im e s  y e a r s  o f su c h  s e r v i c e ;  d iv id e d  by 12.

M in im u m  b e n e fit  fo r  20 y e a r s  o r  m o r e  o f s e r v ic e — $ 7 5 .

25 y e a r s  o f 

$ 1 3 1 .2 5

30 y e a r s  o f 

$ 1 5 7 .5 0

35 y e a r s  o f 

$ 183. 75

s e r v ic e :

$ 1 5 0 .0 0

s e r v ic e :

$ 1 8 0 .0 0

s e r v ic e :

$ 2 1 0 . 0 0

$ 1 6 8 .7 5

$ 2 0 2 .  50

$ 236 . 25

A t w o r k e r 's  
r e q u e s t .

N o r m a l b e n e fit  r e d u c e d  
5 p e r c e n t  fo r  ea c h  y e a r  
u n d er  a g e  65 , c o m ­
m e n c in g  im m e d ia te ly .

1 15 y e a r s  o f s e r v ic e  in  c r a f t  (e x c lu d in g  y e a r  o f r e t ir e m e n t)  an d  e m p lo y e d  3 ,0 0 0  h o u r s  d u r in g  5 y e a r s  im m e d ia te ly  p r e c e d in g  r e t ir e m e n t .  S e r v i c e  in c lu d e s  (1) em p lo y m e n t w ith  c o n tr ib u tin g  
e m p lo y e r s  a f t e r  M ay  31, 1953, and (2) e m p lo y m e n t in  c r a f t  w ith in  a  b a r g a in in g  u n it o f un ion  p r io r  to  Ju n e  1, 1953.

2 P e r m a n e n t ly  d i s a b le d .  S a m e  a s  fo o tn o te  1.
3 T o ta l ly  and  p e rm a n e n tly  d i s a b le d .  S a m e  a s  fo o tn o te  1.
4 Y e a r s  o f s e r v ic e  a s  d e fin e d  in fo o tn o te  1.
5 287 V2 h o u r s  w o rk e d  fo r  a  c o n tr ib u tin g  e m p lo y e r  f r o m  J u ly  1 th ro u gh  Ju n e  30, in  o r d e r  to  b e c o m e  a  m e m b e r  on J u ly  1 fo llo w in g .
6 15 y e a r s  o f  s e r v ic e  in  t r a d e  and  e m p lo y e d  by c o n tr ib u tin g  e m p lo y e r  4 q u a r t e r s  s in c e  J a n .  1, 1 950 . S e r v i c e  in c lu d e s  (1) e m p lo y m e n t w ith  c o n tr ib u tin g  e m p lo y e r s  a f t e r  A u g . 31, 1950,
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Bargaining, Late 1964--- Continued

NORMAL
D IS A B IL IT Y  R E T IR E M E N T V E S T IN G

IN V O LU N TA R Y
R E T IR E M E N T

D EA TH  B E N E F IT S F IN A N C IN G

AND E A R LY  
R E T IR E M E N T  

B E N E F IT

M in im u m
r e q u i r e m e n t s T y p e ,  c o n d i t i o n s ,

B e n e f i t  f o r m u l a C o m p u l s o r y A u t o m a t ic B e f o r e A f t e r
E m p l o y e e E m p l o y e r

MEDIUM  
OF FUNDING ADM IN ISTR A TIO N

O PTIO NS
A g e S e r v i c e

( Y e a r s )

r e q u i r e m e n t s a t  a g e - a t  a g e  - r e t i r e m e n t r e t i r e m e n t

Jo in t  and 
su r v iv o r  
(n o rm a l) .

60

c

50

2 15 

r

3 15

M onth ly— n o r m a l b e n e fit ,  c o m ­
m e n c in g  im m e d ia te ly .

D e f e r r e d  g r a d e d .

T e r m in a te d  fo r  any 
r e a s o n .

5 p e r c e n t  v e s t e d  fo r  
10 y e a r s  o f s e r v ic e ,  4 
p lu s  5 p e r c e n t  fo r  ea c h  
a d d it io n a l y e a r  to  
100 p e r c e n t  fo r  29 y e a r s  
o r  m o r e  of s e r v i c e .

M onth ly—  
n o r m a l b e n e fit , 
c o m m e n c in g  a t 
a g e  6 5 .

F u l l  
c o s t—  
$ 0 .  15 
p e r  m a n ­
h o u r 
w o rk e d .

T r u s t e e d ;
b an k -
a d m in is -
t e r e d .

B ip a r t i t e .

10 M onth ly— a c t u a r i a l  e q u iv a le n t o f 
n o r m a l b e n e fit ,  c o m m e n c in g  
im m e d ia t le y .

6 m o n th ly  
p a y m e n ts .

F u l l  
c o s t—  
$ 0 .  13 
p e r  m a n ­
h our 
w o rk e d .

I n su r e d ;
d e p o s i t
a d m in i s ­
tr a t io n .

B ip a r t i t e .

15 M onth ly— $ 135.

A t a g e  65 , n o r m a l b e n e fit  p a y a b le .

(8 ) (8 ) F u l l  
c o s t—
3 p e r c e n t  
o f g r o s s  
w a g e s .

T r u s te e d ;  
s e l f -  
a d m in i s ­
te r e d .

B ip a r t i t e .

10 M onthly— n o r m a l b e n e fit  (m in im u m  
not a p p lic a b le ) ,  c o m m e n c in g  
im m e d ia te ly .

M inim um ----$ 7 5.

65 A fte r  1 y e a r  
o f p a r t i c i ­
pa tio n , 
w o r k e r 's  
c o n tr ib u tio n s  
p lu s  in te r e s t .

W o r k e r 's  
c o n tr ib u ­
tio n s  p lu s  
in te r e s t ,  
l e s s  b e n e ­
f i t s  r e ­
c e iv e d .

4 p e r c e n t  
o f f i r s t  
$ 1 0 ,0 0 0  
o f an n u al 
e a r n in g s .

8 p e r c e n t  
o f f i r s t  
$ 1 0 ,0 0 0  
o f w o r k ­
e r ' s  
an n u al 
e a r n in g s .

T r u s te e d ;  
b an k - 
a d m in is  - 
t e r e d .

B ip a r t i t e .

(2) em p lo y m en t fr o m  J a n .  1, 1947, th ro u gh  A u g . 31, 1950, w ith  e m p lo y e r s  who c o n tr ib u te d  to w e lfa r e  fund, and (3) t im e  a s  union  m e m b e r  in  good  s ta n d in g , o r  em p lo y m en t in  jo b  c o v e r e d  by u n io n 's  
c o lle c t iv e  b a r g a in in g  a g r e e m e n t s  p r io r  to J a n .  1, 1947.

7 B e n e f i t  am o u n t ro u n d ed  to n ex t h ig h e s t  w h o le - d o l la r .
8 5 but l e s s  th an  6 y e a r s  o f s e r v ic e — $ 5 5 0 ;  6 but l e s s  th an  7 y e a r s  o f s e r v ic e — $ 6 6 0 ;  7 but l e s s  than  8 y e a r s  o f s e r v ic e — $ 7 7 0 ;  8 but l e s s  th an  9 y e a r s  o f s e r v ic e — $ 8 8 0 ;  9 but l e s s  than  10 y e a r s  of 

s e r v ic e — $ 9 9 0 ;  10 y e a r s  and o v e r — $ 1, 100; l e s s  any p e n s io n  b e n e f it s  p a id  to the p e n s io n e r .
9 F o r  h o u rly  r a te d  w o r k e r s — a v e r a g e  an n u al e a r n in g s  (not to e x c e e d  $ 10, 000 in  any y e a r )  o f o c c u p a t io n a l g ro u p  ( i .  e . , $ 3, 700 fo r  b u s d r i v e r s ,  m o to rm e n , and c o n d u c to r s )  in w hich  w o rk e r  

b e lo n g e d  o r  w a s  c l a s s i f i e d  on M ay  31, 1948; fo r  s a l a r i e d  w o r k e r s — to ta l  e a r n in g s  (not to e x c e e d  $ 10, 000 in any y e a r )  f r o m  Ju n e  1, 1947, th ro u gh  M ay  31, 1948.
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Selected Pension Plans Under Collective

COM PANY, UNION, AND  
D A TE  OF INFO RM ATIO N

P A R T IC I­
PATIO N

R E Q U IR E ­
M ENTS

NORM AL R E T IR E M E N T

M in im u m
r e q u i r e m e n t s

A g e
S e r v i c e
( Y e a r s )

S e r v i i
c r e d i t e d

a f t e r
n o r m a l

a g e

B e n e f i t  f o r m u l a

IL L U S T R A T IV E  M O N TH LY  PENSIONS  
a t  a g e  6 5  u n d e r  c u r r e n t  n o r m a l  r e t i r e m e n t  

f o r m u l a ,  f o r  a n n u a l  a v e r a g e  
e a r n i n g s  o f —

$ 4 ,2 0 0 $ 4 ,8 ( $ 5 , 4 0 0

E A R LY  R E T IR E M E N T

M in im u m
r e q u i r e m e n t s

A g e S e r v i c e
( Y e a r s )

B e n e f i t  f o r m u l a

P h ila d e lp h ia  
T r a n s p o r t a t io n  C o .

T r a n s p o r t  W o r k e r s .  

N o v e m b e r  1964.

65

62 25

M onth ly— $ 2 1 0 , l e s s  p r im a r y  s o c i a l  s e c u r i ty  b e n e fit .  

M in im u m — $ 8 3; m a x im u m — $ 85 .

M onth ly— $ 5 0  fo r  25 y e a r s  o f s e r v ic e ,  p lu s  $ 1  t im e s  y e a r s  
o f s e r v ic e  e x c e e d in g  25 y e a r s .

25 y e a r s  o f s e r v ic e :

$ 8 5 .0 0  $ 8 3 .0 0  $ 8 3 .0 0

30 y e a r s  o f s e r v i c e :

$ 8 5 .0 0  $ 8 3 .0 0  $ 8 3 .0 0

35 y e a r s  o f s e r v ic e :

$ 8 5 .0 0  $ 8 3 .0 0  $ 8 3 .0 0

( 2 )

T r u c k in g  in d u s tr y , lo c a l  
c a r t a g e  and  o v e r - th e -  
r o a d  f r e ig h t ,  v a r io u s  
a s s o c ia t io n s  and in d i­
v id u a l e m p lo y e r s ,
C e n tr a l  S t a t e s ,  S o u th e a s t  
and  S o u th w e st a r e a s .

T e a m s t e r s .

D e c e m b e r  1964.

M onth ly--- $ 250 fo r  f i r s t  60 m o n th s and $ 1 1 0  t h e r e a f t e r . 25 y e a r s  o f s e r v i c e :

6 $ 2 5 0 .0 0
7 $ 1 1 0 .0 0

$ 2 5 0 .0 0
$ 1 1 0 .0 0

30 y e a r s  o f s e r v i c e :

6 $ 2 5 0 .0 0
7 $  1 1 0 . 0 0

$ 2 5 0 .0 0
$  1 1 0 . 0 0

35 y e a r s  o f  s e r v i c e :

6 $ 2 50 . 00
7 $ 1 1 0 . 0 0

$ 2 5 0 .0 0
$ 1 1 0 .0 0

(8)

$ 2 5 0 .0 0
$  1 1 0 . 0 0

$ 2 5 0 .0 0
$ 1 1 0 .0 0

$ 2 5 0 .0 0
$ 1 1 0 .0 0

A c tu a r ia l  e q u iv a le n t of 
n o r m a l  b e n e fit :

A t w o r k e r 's  
r e q u e s t .

A ge
F i r s t  

5 y e a r s  1 2 3 4 5 6
T h e r e ­
a f t e r  5

56 $ 2 2 5 $ 100
55 200 90
54 180 80
53 160 72
52 145 65

51 130 57
50 115 50
49 100 45
48 85 40
47 75 35

1 W o r k e r s  a g e  70 o r  o ld e r  w ith  l e s s  th an  25 b ut m o r e  th an  15 y e a r s  o f s e r v ic e  r e c e iv e  a  m o n th ly  b e n e fit  o f $ 3 t im e s  y e a r s  o f s e r v i c e .
2 C a lc u la te d  by a s s u m in g  c u r r e n t  m a x im u m  p r im a r y  s o c i a l  s e c u r i ty  b e n e f it s  fo r  e a r n in g s  sp e c i f ie d ,  i . e .  , $ 116 p e r  m onth  a t  $ 4 ,  200 and $ 1 2 7  p e r  m onth  a t  $ 4 ,  800 and $ 5 ,  4 0 0 ,
3 C o m p an y  m a y  r e q u ir e  a  w o r k e r  w ith  25 y e a r s  o f s e r v ic e  to  r e t i r e  on p e n s io n  a t a g e  68 fo r  m e n  and a t a g e  62  fo r  w o m en .
4 20 y e a r s  o f s e r v ic e  in in d u s tr y  in c lu d in g  3 y e a r s  o f s e r v ic e  in  in d u s tr y  u n d er  u n io n 's  c o l le c t iv e  b a r g a in in g  a g r e e m e n t s ,  and  c o n tr ib u tio n s  m a d e  in  w o r k e r 's  b e h a lf  fo r  80 w e e k s .  S e r v i c e  in c lu d e s

(1) e m p lo y m e n t w ith  c o n tr ib u tin g  e m p lo y e r s ,  and  (2) p a s t  em p lo y m e n t in in d u s tr y  in  a  jo b  c o v e r e d  by u n io n 's  c o l le c t iv e  b a r g a in in g  a g r e e m e n t .
* B e n e f i t  a m o u n ts  v a r y  by w ee k ly  c o n tr ib u tio n  r a t e .  I l lu s t r a t io n  i s  b a s e d  on am o u n t m o s t  c o m m o n ly  p r o v id e d , i . e . ,  on w ee k ly  c o n tr ib u tio n s  o f $ 8 p e r  w o r k e r ,  g u a r a n te e d  m o n th ly  p a y m e n ts  fo r  

60 m o n th s .
6 T h e m o n th ly  b e n e f it s  show n a r e  th e p r iv a t e  p la n  b e n e f it s  p a y a b le  d u r in g  th e f i r s t  60 m o n th s .
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Bargaining, Late 1964--- Continued

NORMAL
D IS A B IL IT Y  R E T IR E M E N T V E S T IN G

IN V O L U N T A R Y
R E T IR E M E N T

D EA TH  B E N E F IT S FIN A N C IN G

AND E A R LY  
R E T IR E M E N T  

B E N E F IT

M in im u m
r e q u i r e m e n t s T y p e ,  c o n d i t i o n s ,  

a n d  m in im u m B e n e f i t  f o r m u l a C o m p u l s o r y A u t o m a t ic B e f o r e A f t e r
E m p l o y e e E m p l o y e r

MEDIUM  
OF FUNDING ADMINISTRATION

O PTIO NS
A g e S e r v i c e

( Y e a r s )

r e q u i r e m e n t s a t  a g e - a t  a g e - r e t i r e m e n t r e t i r e m e n t

15 M onthly— l e s s e r  o f :  (1) $ 8 5 ,  o r  
(2) n o r m a l  m in im u m  b e n e fit ,  c o m ­
m e n c in g  im m e d ia te ly .

( 3) F u l l
c o s t .

N ot fun ded . E m p lo y e r .

9 15 M onth ly— $ 1 0 0 . 10 65 10 65 A lu m p  su m  
e q u a l to 
$ 2. 50 t im e s  
w e e k s  o f 
c o n tr ib u to ry  
s e r v ic e  a f te r  
J a n .  31, 1961, 
an d  $ 2 t im e s  
w e e k s  o f 
c o n tr ib u to ry  
s e r v ic e  p r io r  
to  F e b .  1, 
1961, to  a  
m a x im u m  o f 
$ 2 ,  0 0 0 . 7 8 9 10 11

n

60 m o n th ly  
p a y m e n ts  o f 
$ 135 p e r  
m o n th . 12

S p o u se  o f 
w o r k e r  on 
d is a b i l i ty  
r e t ir e m e n t :  
$ 1, 000 and 
$ 5 0 0  fo r  
sp o u s e  o f 
o th e r  type 
r e t i r e e .

F u l l  
c o s t—
$ 8 p e r  
w o rk e r  
p e r
w ee k . 13

T r u s te e d ;  
s e l f -  
a d m in i s ­
te r e d .

B ip a r t i t e .

7 T h e  m o n th ly  b e n e fit  show n i s  the p r iv a t e  p la n  b e n e f it s  p a y a b le  a f t e r  the f i r s t  60 m o n th s .
8 N o r m a l b e n e fit  in it ia l ly  p a y a b le  a t  a g e  5 7 .
9 15 y e a r s  o f s e r v ic e  in in d u s tr y  in c lu d in g  3 y e a r s  u n d er  u n io n 's  c o lle c t iv e  b a r g a in in g  a g r e e m e n t s ,  and c o n tr ib u tio n s  m a d e  in w o r k e r 's  b e h a lf  fo r  80 w e e k s .
10 W o rk e rs  not q u a lif ie d  fo r  a  n o r m a l b e n e f it  m a y  co n tin u e  to w o rk  a f t e r  a g e  65 i f  p h y s ic a lly  a b le  and  if  th ey c an  q u a lf iy  fo r  a  p e n s io n  w ith in  a  r e a s o n a b le  t im e  th e r e a f t e r .
11 W o rk e r  m u s t  h av e  10 y e a r s  o f s e r v i c e  in  in d u s tr y  in c lu d in g  3 y e a r s  u n d er  u n io n 's  c o lle c t iv e  b a r g a in in g  a g r e e m e n t s ,  and c o n tr ib u tio n s  m a d e  in w o r k e r 's  b e h a lf  fo r  40 w e e k s .
12 W o rk e r m u s t  h a v e  20 y e a r s  o f s e r v ic e  in  in d u s tr y  in c lu d in g  3 y e a r s  u n d er u n io n 's  c o lle c t iv e  b a r g a in in g  a g r e e m e n t s ,  and c o n tr ib u tio n s  m a d e  in w o r k e r 's  b e h a lf  fo r  80 w e e k s . If e l ig ib le  fo r

n o r m a l r e t ir e m e n t ,  b e n e f ic ia r y  r e c e iv e s  $ 2 5 0  p e r  m onth  fo r  60 m o n th s .
13 C o n tr ib u t io n  r a te  v a r i e s  by lo c a l  a g r e e m e n t .  R a te  show n i s  th a t m o s t  co m m o n ly  p a id .
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Selected Pension Plans Under Collective

COM PANY, UNION, AND  
D A TE  OF IN FO RM ATIO N

P A R T IC I­
PATIO N

R E Q U IR E ­
MENTS

NORMAL R E T IR E M E N T

Minimum
requirements

A g e
Servic
(Years)

S e r v i
c r e d i t e d

a f t e r
n o r m a l

a g e

Benefit formula

IL L U S T R A T IV E  M O N TH LY PENSIONS  
a t  a g e  6 5  u n d e r  c u r r e n t  n o r m a l  r e t i r e m e n t  

f o r m u l a ,  fo r  a n n u a l  a v e r a g e  
e a r n i n g s  o f —

$5,400

E A R L Y  R E T IR E M E N T

M in im u m
r e q u i r e m e n t s

A g e Service
(Years)

Benefit formula

T r u c k in g ,  w a r e h o u s in g , 
and  o th er in d u s t r ie s ,  
v a r io u s  a s s o c i a t io n s  
and  e m p lo y e r s ,  
W e ste rn  S t a t e s .

T e a m s t e r s  (W e ste rn  
C o n fe re n c e )  o

A u g u st  1964.

( 1 2  3) M onthly— $ 4  t im e s  y e a r s  o f s e r v i c e 4 to  a  m a x im u m  of $ 1 0 0 . 5 6 7 8 9 10 25 y e a r s  o f s e r v ic e :

$ 100 . 00 $ 1 0 0 . 00 $ 1 0 0 . 0 0

30 y e a r s  o f s e r v ic e :

$ 1 0 0 . 00 $ 100 . 00 $ 1 0 0 . 0 0

35 y e a r s  o f s e r v ic e :

$ 1 0 0 . 00 $ 1 0 0 . 00 $ 1 0 0 . 0 0

A t w o r k e r 's  
r e q u e s t .

N o r m a l b e n e fit  r e d u c e d  
0 .4  p e r c e n t  fo r  ea c h  
m onth  u n d er a g e  65 , 
c o m m e n c in g  im m e d i­
a te ly .

( 5 )

M a r it im e  in d u s tr y ,  
v a r io u s  e m p lo y e r s ,  
A t la n t ic  an d  G ulf 
C o a s t s .

M a s t e r s ,  M a te s  and  
P i lo t s .

N o v e m b e r  1964.

N one

( U )

M onthly— $ 3 0 0  fo r  20 y e a r s  o r  m o r e  o f s e r v i c e .  A g e  65 and  
l e s s  th an  20 y e a r s  o f s e r v ic e :  $ 1 5  t i m e s  y e a r s  o f s e r v i c e .

25 y e a r s  o f s e r v ic e :

$ 3 00 . 00 $ 3 0 0 .  00 $ 300 . 00

30 y e a r s  o f s e r v ic e :

$ 3 0 0 .  00 $ 3 0 0 . 00 $ 300 . 00

35 y e a r s  o f s e r v ic e :

$ 300 . 00 $ 3 00 . 00 $ 3 0 0 .  00
( U )

A t w o r k e r 's  
r e q u e s t .

N o r m a l b e n e fit  r e d u c e d  
0 .5  p e r c e n t  fo r  e a c h  
m onth  u n d er a g e  6 5 , 
c o m m e n c in g  im m e d i­
a te ly ;  o r  n o r m a l b e n e fit ,  
c o m m e n c in g  a t  a g e  65 .

M a r i t im e  in d u s t r y ,  
v a r io u s  e m p lo y e r s ,  
A t la n t ic  an d  G ulf 
C o a s t s .

M a r i t im e  (N M U ). 

N o v e m b e r  1964.

4 65 Y e a r s  o f s e r v ic e

15 ___
16 ___
17 ___
18 ___
19 ___
20 o r  m o r e

M onth ly  16

$ 9 4 .  00 
1 0 0 . 0 0  
106. 50 
1 1 2 .5 0  
1 1 9 .0 0  
125. 00

25 y e a r s  o f s e r v ic e :

$ 150. 00 $ 1 5 0 .0 0  $ 1 5 0 .0 0

30 y e a r s  o f s e r v ic e :

$ 150. 00 $ 150. 00 $ 1 5 0 .0 0

35 y e a r s  o f s e r v i c e :

$ 150. 00 $ 150. 00 $ 1 5 0 .0 0

A t w o r k e r 's  
r e q u e s t .

N o r m a l b e n e fit  r e d u c e d  
6 p e r c e n t  fo r  ea c h  y e a r  
u n d er  a g e  65 w hen b e n e ­
f it  b e g in s ,  c o m m e n c in g  
any  t im e  p r io r  to a g e  65; 
o r  n o r m a l b e n e f it ,  c o m ­
m e n c in g  a t  a g e  65 .

N ew  Y o r k  S h ip p in g  
A s s o c ia t io n ,  In c .

In te r n a t io n a l L o n g s h o r e ­
m e n ^  A s s o c ia t io n .

A u g u st  1964.

M onth ly— $ 100. 25 y e a r s  o f s e r v ic e :

$ 10 0 . 00 $ 100 . 00 $ 1 0 0 . 0 0

30 y e a r s  o f s e r v ic e :

$ 100 . 00 $ 100 . 00 $ 1 0 0 . 0 0

35 y e a r s  o f s e r v i c e :

$ 1 0 0 . 00 $ 100 . 00 $ 1 0 0 . 0 0

1 A ge  62 fo r  w o m en  in  c o v e r e d  em p lo y m e n t on o r  b e fo r e  J a n .  1, 1962 , an d  b o rn  b e fo r e  1915.
2 600 c o v e r e d  h o u r s  (h o u r s  fo r  w hich  c o n tr ib u t io n s  w e re  m a d e  in w o r k e r 's  b e h a lf)  in a  p e r io d  of 2 c o n s e c u t iv e  y e a r s ,  2 y e a r s  s in c e  f i r s t  c o v e r e d  h o u r , an d  a  b e n e fit  o f a t l e a s t  $ 10.
3 L a t e r  of: (1) A g e  7 0 , o r  (2) d a te  2 y e a r s  s in c e  f i r s t  c o v e r e d  h o u r .
4 S p e c ia l  p a s t  s e r v ic e  c r e d it  i s  a llo w e d  fo r  e m p lo y m en t f r o m  J a n .  1, 1937, th ro u gh  A p r .  30 , 1955 , p e r fo r m e d  a f t e r  a g e  4 4 , w ith  e m p lo y e r  who w a s  th en  c o v e r e d ,  o r  b e c o m e s  c o v e r e d  by u n io n 's

c o l le c t iv e  b a r g a in in g  a g r e e m e n t s  p r io r  to  th e e a r l i e r  o f M ay  1, 1965 , o r  w o r k e r 's  r e t ir e m e n t  u n d er p la n . S e r v i c e  a f t e r  a g e  40 w ith  o th er  th an  p r e s e n t  e m p lo y e r  a l s o  c r e d ite d .
5 C o m p u tatio n  b a s e d  on a s s u m p t io n  of 2 ,0 8 0  h o u r s  w o rk e d  d u rin g  e a c h  y e a r ,  c o n tr ib u tio n  r a t e  of $ 0 .  10 p e r  h o u r ( $ 4  p e r  m onth) fo r  e a c h  y e a r  of fu tu re  s e r v i c e ,  an d  m a x im u m  b en e fit 

of $ 100. B e n e f i t s  fo r  c o n tr ib u tio n  r a t e s  o f $ 0 . 15 an d  $ 0 .  20 , $ 6  and  $ 7 .  20 p e r  m o n th , r e s p e c t iv e ly ,  a r e  in c r e a s e d  p r o p o r t io n a te ly .  B e n e fi t  am o u n t ro u n d ed  to  n e x t h ig h e r  m u lt ip le  o f $ 0 . 50 .
6 2 y e a r s  s e r v ic e  a f t e r  f i r s t  c o v e r e d  h o u r , 3 ,0 0 0  c o v e r e d  h o u r s  in 16 c a le n d a r  q u a r t e r s  im m e d ia te ly  p r e c e d in g  r e t ir e m e n t  and  r e c e iv in g  d is a b i l i ty  in su r a n c e  b e n e fit  u n d er  F e d e r a l  S o c ia l  

S e c u r ity  A c t.
7 T e r m in a t io n  b e n e fit  fo r  15 y e a r s  o r  m o r e  of s e r v ic e  w ith  3 ,0 0 0  c o v e r e d  h o u r s  (in  l ie u  of v e s t e d  p e n s io n  fo r  a  w o r k e r  a g e  52 o r  o ld e r )  e q u a l to  s m a l le r  o f (1) 30 p e r c e n t  o f e m p lo y e r  c o n tr ib u ­

t io n s ,  o r  (2) $ 9 0 0  t im e s  c o n tr ib u tio n  r a t e .
8 L a t e s t  o f: (1) Q u a lif ie d  fo r  r e t ir e m e n t ,  (2) a g e  7 0 , and  (3) d a te  2 y e a r s  s in c e  f i r s t  c o v e r e d  h o u r .
9 W ith 15 y e a r s  o r  m o r e  of s e r v ic e  an d  3 ,0 0 0  c o v e r e d  h o u r s .
10 15 y e a r s  o f s e r v ic e  in in d u s tr y .  S e r v i c e  in c lu d e s  (1) em p lo y m e n t w ith  c o n tr ib u tin g  e m p lo y e r s  a f t e r  O ct. 1, 19 5 5 , an d  (2) f r o m  J a n .  1, 1935 , th ro u gh  S e p t. 30 , 1955 , p e r io d  o f t im e  a s  a  union 

m e m b e r  in good  s ta n d in g , o r  e m p lo y e d  in  a  jo b  c o v e r e d  by u n io n 's  c o l le c t iv e  b a r g a in in g  a g r e e m e n t s .
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Bargaining, Late 1964--- Continued

NORMAL 
AND EARLY 
RETIREMENT 

BENEFIT 
OPTIONS

DISABILITY RETIREMENT VESTING INVOLUNTARY
RETIREMENT DEATH BENEFITS FINANCING

MEDIUM 
OF FUNDING ADMINISTRATION

Minimum
requirements

Benefit formula
Type, conditions, 

and minimum 
requirements

Benefit formula Compulsory 
at age-

Automatic 
at age -

Before
retirement

After
retirement Employee Employer

Age Service
(Years)

Jo in t  and 
s u r v iv o r .

L e v e l
in co m e
( e a r ly ) .

6 15 M onth ly— g r e a t e r  o f: (1) $ 5 0 ,  o r  
( 2 ) n o r m a l b e n e f it ,  c o m m e n c in g  
im m e d ia te ly .

(5 )

D e fe r r e d  g r a d e d .

T e r m in a te d  fo r  any 
r e a s o n .

A g e  52 an d  15 y e a r s  o f 
s e r v ic e  w ith  3, 000 c o v ­
e r e d  h o u r s ;  50 p e r c e n t  
v e s t e d ,  p lu s  5 p e r c e n t  
fo r  e a c h  a d d it io n a l y e a r  
o f a g e  to  85 p e r c e n t  a t 
a g e  59 an d  100 p e r c e n t  
a t  a g e  60 o r  o ld e r .

M onth ly—  
n o r m a l b e n e fit ,  
c o m m e n c in g  a t 
a g e  65 .

(7 )

(8 ) ( 8) T h e  s m a l le r  
o f:
(1) 30 p e rc e n t 
o f e m p lo y e r  
c o n tr ib u ­
t io n s ,  o r
( 2) $ 9 0 0  
t im e s  c o n t r i ­
b u tio n  r a t io .

(9 )

S a m e  a s  
p r io r  to  
r e t ir e m e n t ,  
l e s s  b e n e ­
f i t s  r e ­
c e iv e d .

(9 )

F u l l  c o s t -  
c o n tr ib u ­
tio n  r a t e  
a c c o r d in g  
to  lo c a l  
a g r e e ­
m e n t ( s e e  
n o r m a l 
b en e fit  
fo r m u la  
co lu m n  
fo r  e ffe c t  
on
b e n e fit ) .

In su r e d ;
d e p o sit
a d m in i s t r a ­
tio n .

B ip a r t i t e .

10 15 M onth ly— n o r m a l  b e n e fit ,  c o m ­
m e n c in g  im m e d ia te ly .

D e fe r r e d  fu l l .

T e r m in a te d  fo r  any 
r e a s o n .

15 y e a r s  o f s e r v i c e .  10

M onth ly— r e ­
d u ced  n o r m a l 
b e n e f it ,  c o m ­
m e n c in g  a n y tim e  
d u rin g  5 - y e a r  
p e r io d  p r io r  to  
a g e  65 ; o r  n o r ­
m a l  b e n e fit ,  
c o m m e n c in g  a t 
a g e  65 .

60 m o n th ly  
p a y m e n ts .

60 m o n th ly  
p a y m e n ts ,  
l e s s  p a y ­
m e n ts  
r e c e iv e d .

F u l l  
c o s t .  11 12 13 14 15 * 17 18

T r u s t e e d ;
s e l f - a d ­
m in is t e r e d .

B ip a r t i t e .

c

17 18 5

>r

17 10

• r

15 15

M onthly— $ 5 0 , c o m m e n c in g  
im m e d ia te ly .

M o n t h l y --- $ 5 0 ,  c o m m e n c i n g
im m e d ia te ly .

M onth ly— n o r m a l b e n e fit , 
c o m m e n c in g  im m e d ia te ly .

$ 3 ,5 0 0 , l e s s  
b e n e f it s  
r e c e iv e d ;  
m in im u m  
$ 1 ,5 0 0 .

( 19)

F u l l  
c o s t .  20 21 22

T r u s t e e d ;
s e l f - a d ­
m in is t e r e d .

B ip a r t i t e .

4 5 22 15 M onthly— n o r m a l b e n e f it ,  c o m ­
m e n c in g  im m e d ia te ly .

$ 5 0 0 F u l l  
c o s t—
$ 0 . 23 
p e r  m a n ­
h o u r p a id .

T r u s t e e d ;  
b a n k - a d ­
m in is t e r e d .

B ip a r t i t e .

11 If a g e  60 w ith  10 y e a r s  o f s e r v ic e  on J a n .  1, 1964, s e r v ic e  c r e d it e d ,  r e g a r d l e s s  o f a g e ,  on ly  to  a t ta in  m in im u m  s e r v ic e  r e q u ir e m e n t  fo r  n o r m a l r e t ir e m e n t  b en e fit .
12 N o r m a l b e n e fit  in it ia l ly  p a y a b le  a t any a g e .
13 E m p lo y e r s  c o n tr ib u te  fo r  h ea lth  and  w e lfa r e  and p e n s io n  b e n e f it s  $ 5 . 20 p e r  d ay  p e r  w o rk e r  on p a y r o l l .
14 W o rk er w ith  20 y e a r s  o r m o r e  of s e r v ic e  i s  e n tit le d  to  m a x im u m  b e n e fit  r e g a r d l e s s  o f a g e .
15 15 y e a r s  o f s e r v ic e  in in d u s tr y . S e r v i c e  in c lu d e s  (1) e m p lo y m e n t w ith c o n tr ib u tin g  e m p lo y e r s  a f t e r  D ec . 31, 1950 , and  (2) f r o m  J u ly  1, 1937 , th ro u gh  D ec . 31, 1950, t im e  a s  a  union  m e m b e r  

o r  e m p lo y e d  in in d u s try  a s  a  se a m a n .
*6 E f fe c t iv e  Ju n e  1, 1965: $ 1 1 2 .5 0  w ith  15 y e a r s  o f s e r v i c e ,  in c r e a s e d  $ 7 .5 0  fo r  ea c h  y e a r  to  a  m a x im u m  of $ 1 5 0  fo r  20 y e a r s  o r  m o r e .
17 With 200 d a y s  of s e r v ic e  a f t e r  J a n .  1, 1961.
18 O c c u p a tio n a lly  in c u r r e d  d is a b i l i ty .
19 E f fe c t iv e  O ct. 1, 1965: R e d u c e d  $ 1 5 0  fo r  e a c h  m onth  d is a b le d  w o r k e r 's  l i fe  in su r a n c e  ex te n d e d  b e fo r e  r e t ir e m e n t ;  m in im u m  $ 1 ,5 0 0  s t i l l  a p p lic a b le .
20 E m p lo y e r s  c o n tr ib u te  $ 1 .9 1  p e r  w o rk e r  p e r  day fo r  p e n s io n  and  w e lfa r e  b e n e f i t s ,  p lu s  4 . 55 p e r c e n t .
21 25 y e a r s  o f s e r v ic e  in in d u s tr y  and em p lo y e d  a t t im e  o f r e t ir e m e n t .  If a g e  65 o r  o ld e r  J a n .  1, 1950, th ro u gh  D ec . 31, 1961 , m u st  h ave  b een  e m p lo y ed  fo r  a v e r a g e  of 700 h o u r s  p e r  y e a r

s in c e  J a n .  1, 1937; if  a g e  65 o r  o ld e r  a f t e r  D ec . 31 , 1961 , m u st  h ave  b een  em p lo y e d  fo r  a  to ta l o f 1 7 ,5 0 0  h o u r s .
22 15 y e a r s  o f s e r v ic e  in in d u s try  and e m p lo y e d  a t d a te  o f d is a b i l i ty .  M u st h ave b een  em p lo y e d  fo r  a v e r a g e  o f 700 h o u r s  p e r  y e a r .
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Selected Pension Plans Under Collective

COMPANY, UNIO N, AND  
D A TE  OF INFO RM ATIO N

P A R T IC I­
PATIO N

R E Q U IR E ­
MENTS

NORMAL R E T IR E M E N T

M in im u m
r e q u i r e m e n t s

A g e
S e r v i c e
( Y e a r s )

S e r v i c e
c r e d i t e d

a f t e r
n o r m a l

a g e

B e n e f i t  f o r m u l a

IL L U S T R A T IV E  M O N TH LY  PENSIONS  
a t  a g e  6 5  u n d e r  c u r r e n t  n o r m a l  r e t i r e m e n t  

f o r m u l a ,  fo r  a n n u a l  a v e r a g e  
e a r n i n g s  o f —

$ 4 ,8 <

E A R LY  R E T IR E M E N T

M in im u m
r e q u i r e m e n t s

A g e S e r v i c e
( Y e a r s )

B e n e f i t  f o r m u l a

P a c i f i c  M a r i t im e  
A s s o c ia t io n .

L o n g sh o r e m e n  and 
W a re h o u se m e n  (IL W U ).

O c to b e r  1964.

M onth ly— $ 1 1 5  fo r  25 y e a r s  o r  m o r e  o f s e r v i c e , 1 2 3 re d u c e d  
$ 4 .  60 p e r  m on th  fo r  e a c h  y e a r  l e s s  th an  25 to  a  m in im u m  o f 
$ 5 9 . 80 fo r  13 y e a r s  o f s e r v i c e .

25 y e a r s  o f s e r v ic e :

$ 1 1 5 .0 0  $ 1 1 5 .0 0  $ 1 1 5 .0 0

30 y e a r s  o f s e r v ic e :

$ 1 1 5 .0 0  $ 1 1 5 .0 0  $ 1 1 5 .0 0

35 y e a r s  o f s e r v ic e :

$ 1 1 5 .0 0  $ 1 1 5 .0 0  $ 1 1 5 .0 0

G e n e r a l  T e le p h o n e  
C o m p an y  o f  C a l i fo r n ia .

C o m m u n ic a t io n s  W o rk ­
e r s  o f A m e r ic a .

S e p te m b e r  1964.

M en

65 | 5 15

o r

60 | 5 20

o r

55 j 6 25

o r

— 6 30

W om en

65 | 5 15

a g e
65.

M onth ly— 1 p e r c e n t  o f a v e r a g e  m o n th ly  e a r n in g s  d u r in g  5 
c o n s e c u t iv e  y e a r s  o f h ig h e s t  e a r n in g s  t im e s  y e a r s  o f s e r v ­
ic e ,  l e s s  p e r c e n ta g e  d e d u c tio n  o f s o c i a l  s e c u r i ty  b e n e fit  w hen 
e l ig ib le .  7

M in im u m — p r io r  to  a g e  65, $ 8 5 ; a t  a g e  65 , w ith  l e s s  than  30 
y e a r s  o f s e r v ic e  a t  d a te  o f r e t ir e m e n t— $ 1 1 5 ;  30 but l e s s  than  
40 y e a r s — $ 120; 40  y e a r s  o r  m o r e — $ 125; l e s s  p e r c e n ta g e  
d e d u ctio n  o f s o c i a l  s e c u r i ty  b e n e fit  when e l ig ib le .  7

25 y e a r s  o f s e r v ic e :

$ 1 1 5 .0 0  $ 1 1 5 .0 0  $ 1 1 5 .0 0

30 y e a r s  o f s e r v ic e :

$ 1 2 0 .0 0  $ 1 2 0 .0 0  $ 1 3 5 .0 0

35 y e a r s  o f s e r v ic e :

$ 1 2 2 .5 0  $ 1 4 0 .0 0  $ 1 5 7 .5 0

( 8 )

S e e  n o r m a l r e t ir e m e n t .

1 (a) C h a r te r  p a r t ic ip a n t s — 25 y e a r s  o f s e r v i c e  a s  a  lo n g sh o r e m a n  ( in c lu d in g  5 y e a r s  im m e d ia te ly  p r e c e d in g  r e t ir e m e n t)  d u r in g  28 y e a r s  im m e d ia te ly  p r e c e d in g  r e t ir e m e n t  and on p e n s io n  l i s t .
W o rk e r w a s on p e n s io n  l i s t  on Ju n e  1, 19 5 2 , i f  in  c o lle c t iv e  b a r g a in in g  u n it on Ju n e  1, 1951 , a g e  55 on o r  b e fo r e  Ju n e  1, 1951 , and em p lo y e d  a s  a  lo n g sh o r e m a n  fo r  15 o f l a s t  18 y e a r s  i f  a g e  55 on
Ju n e  1, 1951, 16 o f l a s t  19 y e a r s  i f  a g e  56 , e tc . , to 25 o f l a s t  28 y e a r s  i f  a g e  65 o r  o ld e r  on Ju n e  1, 1951.

(b) O th e r s__ 25 y e a r s  o f  s e r v i c e  a s  a  lo n g sh o r e m a n  ( in c lu d in g  5 y e a r s  im m e d ia te ly  p r e c e d in g  r e t ir e m e n t)  d u r in g  35 y e a r s  im m e d ia te ly  p r e c e d in g  r e t ir e m e n t ,  in  c o lle c t iv e  b a r g a in in g  unit
s in c e  Ju n e  1, 1951 (9 y e a r s  im m e d ia te ly  p r e c e d in g  r e t ir e m e n t  a f t e r  Ju n e  30 , I9 6 0 ) , and on p a r t ic ip a n t s  p e n s io n  l i s t .  W o rk e r  i s  e l ig ib le  fo r  p a r t ic ip a n t s  p e n s io n  l i s t  i f  e m p lo y ed  b y  c o n tr ib u tin g
e m p lo y e r s  in  a  c o lle c t iv e  b a r g a in in g  u n it and  h a s  r e a c h e d  a g e  55 o r  o ld e r  w ith  15 y e a r s  o f e m p lo y m en t a s  a  lo n g sh o r e m a n .

(c) O th e rs__ 13 y e a r s  o f  s e r v ic e  out o f  p a s t  16 c a le n d a r  y e a r s  up to 24 y e a r s  o f s e r v ic e  out o f 27 c a le n d a r  y e a r s  p r e c e d in g  r e t ir e m e n t .  W o rk e r i s  e l ig ib le  fo r  p e n s io n  i f  em p lo y ed  by c o n ­
tr ib u tin g  e m p lo y e r s  in  a  c o l le c t iv e  b a r g a in in g  u n it.

2 In ad d it io n , a  b e n e fit  o f  $ 2 2 0  a  m on th  i s  p a y a b le  by  the a u to m a tio n  fund fo r  3 y e a r s  im m e d ia te ly  fo llo w in g  r e t ir e m e n t ,  w h ich  m a y  o c c u r  a s  e a r ly  a s  a g e  62.
3 (a) 25 y e a r s  o f s e r v i c e  a s  a  lo n g sh o r e m a n  ( in c lu d in g  1 y e a r  p r io r  to  r e t ir e m e n t  y e a r )  d u r in g  35 y e a r s  im m e d ia te ly  p r e c e d in g  r e t ir e m e n t  and to ta l ly  and p e r m a n e n tly  d is a b le d  a s  r e s u l t  o f 

s i c k n e s s  o r  in ju r y  th a t d o e s  not e n tit le  w o r k e r  to  w o r k m e n 's  c o m p e n sa t io n .
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Bargaining, Late 1964--- Continued

NORMAL
D IS A B IL IT Y  R E T IR E M E N T V E S TIN G

IN V O LU N TA R Y
R E T IR E M E N T

D EATH B E N E F IT S FIN A N C IN G

AND EA R LY  
R E T IR E M E N T  

B E N E F IT

M in im u m
r e q u i r e m e n t s

B e n e f i t  f o r m u l a

T y p e ,  c o n d i t i o n s ,  
a n d  m in im u m B e n e f i t  f o r m u l a C o m p u l s o r y A u t o m a t ic B e f o r e A f t e r

E m p l o y e e E m p l o y e r

MEDIUM  
OF FUNDING A D M IN ISTR A TIO N

OPTIONS
A g e S e r v i c e  

(Y  e a r s )

r e q u i r e m e n t s a t  a g e - a t  a g e - r e t i r e m e n t r e t i r e m e n t

3 1 3 M onth ly— n o r m a l b e n e fit ,  c o m ­
m e n c in g  im m e d ia te ly .

(4 ) (4 ) 1 2 m o n th ly  
p a y m e n t s .

F u l l
c o s t---
on a  to n ­
n age  
b a s i s , 
e q u iv a ­
len t to 
$ 0 . 23 
p e r  m a n ­
h our 
w o rk ed .

T r u s te e d ;  
s e l f -  
a d m in is  - 
te r e d .

B ip a r t i t e .

Jo in t  and 
s u r v iv o r .  9

10 1 5 M onth ly— n o r m a l b e n e fit ,  c o m ­
m e n c in g  im m e d ia te ly .

M in im u m — p r io r  to  a g e  65, $ 8 5 .

65 65 ( ” ) F u l l
c o s t .

T r u s te e d ;  
b an k -  
a d m in is  - 
te r e d .

E m p lo y e r .

(b) O th e r s— 13 y e a r s  o f s e r v ic e  out o f p a s t  16 c a le n d a r  y e a r s  up to 24 y e a r s  o f s e r v ic e  out o f 27 c a le n d a r  y e a r s  p r e c e d in g  r e t ir e m e n t  (in c lu d in g  1 y e a r  p r io r  to r e t ir e m e n t  y e a r )  and to ta l ly  
and p e r m a n e n tly  d is a b le d  a s  r e s u l t  o f s i c k n e s s  o r  in ju r y  th at d o e s  not e n tit le  w o r k e r  to w o rk m e n 's  c o m p e n sa tio n .

4 W o rk er e l ig ib le  fo r  r e t ir e m e n t  b e n e fit  m u s t  r e t i r e  a t  a g e  68 o r  th e r e a f t e r  upon b e c o m in g  q u a lif ie d  fo r  r e t ir e m e n t  b e n e fit .
5 A t w o r k e r 's  r e q u e s t  o r  a t d is c r e t io n  o f  b e n e fit  c o m m itte e  and a p p r o v a l  o f p r e s id e n t .
6 A t d is c r e t io n  o f  b e n e fit  c o m m itte e  and a p p r o v a l  o f p r e s id e n t .
7 S o c ia l  s e c u r i ty  o f f s e t  w ill be d e c r e a s e d  in  a  p e r c e n ta g e  d e d u c tio n  (5 p e r c e n t  e ach  y e a r )  o v e r  a  1 0 - y e a r  p e r io d  u n til Ju n e  1973 when no d e d u ctio n  w ill be taken .
8 N o r m a l b e n e fit  in it i a l ly  p a y a b le  a t any a g e .
9 O ption  not a v a i la b le  to w o r k e r  on m in im u m  b e n e fit .
10 T o ta l d is a b i l i ty  a s  r e s u lt  o f s i c k n e s s  o r  in ju r y  and a p p r o v a l  o f b e n e fit  c o m m itte e .
11 A t the d is c r e t io n  o f b e n e fit  c o m m itte e  and a p p r o v a l  o f  b o a r d  o f d i r e c t o r s ,  m o n th ly  b e n e fit  m a y  be co n tin u ed  fo r  a  p e r io d  o f 12 m o n th s to d ep en d en t r e la t iv e s  to a  m a x im u m  o f $ 2 , 000.
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Selected Pension Plans Under Collective

CO M P A N Y, UNION. AND  
D A T E  O F  IN FO R M A TIO N

P A R T IC I ­
P A TIO N

R E Q U IR E ­
M EN TS

NO R M A L R E T IR E M E N T

M in im u m
r e q u i r e m e n t s S e r v i c e

c r e d i t e d
B e n e f i t  f o r m u l a

A g e
S e r v i c e
( Y e a r s )

a f t e r
n o r m a l

a g e

Southern B ell Telephone _ M sn To Monthly— 1 percen t o f average m onthly earnings during 5
and Telegraph  Co. 1 age consecutive  years im m ediately  preced in g  retirem ent (at

65 2 15 65. benefit com m ittee ’ s d iscre tion , 5 con secu tive  years o f
highest earnings) tim es years o f s e rv ice , le s s  V3 p r i ­

Com m unications or m ary soc ia l secu rity  benefit when e lig ib le .
W orkers o f A m erica .

60 2 20
M inimum— p r io r  to age 65, $85; at age 65 with le ss  than

O ctober 1964. or 30 years o f  s e rv ice  at date o f  retirem ent— $115; 30 but less
than 40 years—-$120 ; 40 years or  m ore— $125; le s s  V3

55 3 25 p rim a ry  so c ia l secu rity  benefit when e lig ib le .

o r

_ _ 3 30

W omen

65 2 15

or

55 I 2 3 4 5 6 20

or

50 I 3 25

or

— 3 30

The W estern  Union ___ Misn To M onthly— 1 p ercen t o f average m onthly earnings during the
T elegraph  Co. age 5 con secu tive  years o f  highest earnings tim es years o f

60 2 20 70. s e rv ice , le s s  V3 p r im a ry  soc ia l secu rity  o ld -a g e
benefit when e lig ib le  o r  s o c ia l secu rity  d isab ility  benefit

C om m ercia l T e legrap h ers . o r when rece ived .

( 10) I10 20
August 1964. M inim um — p r io r  to qualifying age fo r  p r im a ry  s o c ia l secu rity

Women benefit, $75; $100 after that age; le s s  V3 p rim a ry  soc ia l
secu rity  benefit o r  so c ia l secu rity  d isab ility  benefit

55 I 2 20 when rece ived .

or

( i ° ) 10 20

IL L U S T R A T IV E  M O N TH L Y  P EN SIO N S  
at age 65 under current normal retirement 

formula, for annual average 
earnings of—

$5,400

E A R L Y  R E T IR E M E N T

Minimum
requirements

A g e Service
(Years)

Benefit formula

25 years  o f  s e rv ice : See n orm al retirem ent.
4 $87 . 50 $ 100.00 $ 112.50

5 $56. 57 $66 . 13 $78. 63

6 $ 76. 33 $72 . 67 $72 . 67

30 years o f  s e rv ice :
4 $ 105. 00 $ 12 0 .00 $ 135.00

s $74 . 07 $86. 13 $101. 13

6 $ 8 1 .33 $77 . 67 $92. 67

35 years  o f s e rv ice :
4 $ 122. 50 $14 0 .0 0 $ 157. 50

5 $ 9 1 .57 $ 106. 13 $ 123.63

6 $ 83.83 $97. 67 $115. 17

( 7  *)

25 yea rs  o f  s e rv ice : See norm al retirem ent
4 $ 87. 50 $ 100.00 $ 112.50

5 $69 . 07 $66. 13 $78. 63

6 $ 6 1 .33 $57 . 67 $70 . 17

30 years o f  s e rv ice :
4 $ 105.00 $120. 00 $ 135.00

5 $74 . 07 $86 . 13 $ 101.13

6 $ 66. 33 $77. 67 $92. 67

35 years o f s e rv ice :
4 $12 2 .50 $140. 00 $ 157.50

5 $ 9 1 .5 7 $106. 13 $123. 63

6 $ 83. 83 $97. 67 $ 115.17

(7)

1 S im ilar benefits are provided  by the A m erican  Telephone and T elegraph  Com pany and virtu ally  a ll o f  its other su bsid iaries  and a ffilia tes.
2 At w o rk e r ’ s request or  at d iscre tion  o f  benefit com m ittee.
3 With approval o f benefit com m ittee .
4 F or  m en or  w omen retir in g  p r io r  to age 62.
5 F or m en or  w om en retir in g  at age 62, o r  upon reaching age 62 having retired  p r io r  to that age. (P lan benefit reduced by V3 o f 80 percen t o f p rim a ry  soc ia l secu rity  b en e fit.)
6 F or  m en or  w om en upon retir in g  at age 65.
7 Calculated by assum ing current m axim um  p r im a ry  s o c ia l se cu rity  benefits fo r  the earnings sp ecified , i. e. , $116 per month at $4, 200 and $127 per month at $ 4 ,8 0 0  and $5, 400. N orm al benefit

in itia lly  payable at any age.
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Bargaining, Late 1964--- Continued

NO RM AL
D IS A B IL IT Y  R E T IR E M E N T V E S T IN G

IN V O L U N T A R Y
R E T IR E M E N T

D E A T H B E N E F IT S F IN A N C IN G

AND  E A R L Y  
R E T IR E M E N T  

B E N E F IT

M in im u m
r e q u i r e m e n t s T y p e ,  c o n d i t i o n s ,  

a n d  m in im u m B e n e f i t  f o r m u l a
C o m p u l s o r y A u t o m a t ic B e f o r e A f t e r

E m p l o y e e E m p l o y e r

MEDIUM  
O F  FU N D IN G A D M IN IST R A TIO N

O P T IO N S
A g e S e r v i c e

( Y e a r s )

r e q u i r e m e n t s a t  a g e - a t  a g e - r e t i r e m e n t r e t i r e m e n t

Joint and 
su rv ivor.

8 15 Monthly— norm al benefit, c o m ­
m encing im m ediately .

M inim um ; for  20 years or  m ore  of 
se rv ice  at date o f retirem en t p r io r  
to age 65, $85; at age 65, $ 115; less  
V3 soc ia l secu rity  benefit.

65 (8 9 10 11) Amount 
equal to 1 
year o f 
w ages, as 
o f date o f 
retirem ent.

Full
cost.

S erv ice
pensions;
T rusteed;
bank-
adm inis -
tered.

D isability  
pen sion s : 
Unfunded.

E m ployer.

Joint and 
su rv ivor.

o

8 15

>r

11 30

Monthly— norm al benefit, except 
m inim um  app licable only fo r  w ork ers 
with 30 years o r  m ore  o f  s e rv ice  
p r io r  to qualifying age fo r  p r im a ry  
so c ia l secu rity  or  qualifying fo r  
so c ia l secu rity  d isab ility  benefit.

70 70 ( 12) Full
cost.

Trusteed; 
s e lf-  
adm inis - 
tered.

E m ployer.

8 Total d isab ility  as result o f s ick n ess or  in ju ry , other than accidenta l in ju ry  a risin g  out o f and in the cou rse  o f em ploym ent.
9 (1) 3 years  of earnings to m axim um  of $ 30, 000, o r  amount payable under sick ness death benefit (see (2) following), w hichever is g reater— for  death by occupational accident. (2) 4 months of

earnings for 6 months but less  than 2 years of s e rv ice , in crea sed  by 2 months o f earnings for each additional year of se rv ice  to 12 months of earnings for  5 years or m ore , or $ 250, w hichever is 
greatex---- for  death by other cause.

10 Age plus se rv ice  must equal at least 80. Initial m inim um  se rv ice  requirem ent is 20 years .
11 At w o rk er 's  request.
12 Com pany has a death benefit plan w hich prov id es  for paym ent of 3 years of earnings to a m axim um  of $ 15, 000 in case of death by occupational accident.
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Selected Pension Plans Under Collective

P A R T IC I ­
P A TIO N

NO RM A L R E T IR E M E N T
IL L U S T R A T IV E  M O N TH LY PEN SIO N S

E A R L Y ' R E T IR E M E N T

CO M P A N Y, UNION, AND M in im u m
a t  a g e  6 5  u n d e r  c u r r e n t  n o r m a l  r e t i r e m e n t  

f o r m u l a ,  fo r  a n n u a l  a v e r  a c e
M in im u m

D A T E  O F  INFO R M A TIO N R E Q U IR E - e a r n i n g s  o f —
r e q u i r e m e n t s

M EN TS a f t e r B e n e f i t  f o r m u l a B e n e f i t  f o r m u l a

A g e
S e r v i c e

A g e S e r v i c en o r m a l

( Y e a r s ) a g e 14.200 $4,800 $5,400 ( Y e a r s )

A labam a P ow er Co. A ge 25 65 _ None. Monthly— for  se rv ice  after D ec. 31, I960, 1. 33 percent of 25 y ea rs  of se rv ice : 55 1 20 A ctu aria l equivalent of
and fir s t  $400 o f m onthly earnings and 2 percen t o f earnings norm al benefit (m in i­
1 year o f exceeding $400 fo r  each  year o f s e r v ic e ;1 fo r  se rv ice  p r ior $ 1 1 6 .38  $ 13 3 .00 $ 158. 00 At w o rk e r1s mum not ap p licab le),

E le c tr ica l (IBEW ). se rv ice . to Jan. 1961, 1 percent o f m onthly rate of earnings on request (su b ject com m en cing im m ed i­
Jan. 1, I960, fo r  each year of such s e rv ice , 1 or a ccru ed to e m p loy er 's ately.
benefits under p r io r  form u la , if greater. 30 y ea rs  of s e rv ice : consent p r ior

N ovem ber 1964. to age 60).
M inim um — $125 for  30 yea rs  or m ore  o f s e r v ic e ,2 reduced  
$ 1. 50 fo r  each year le s s  than 30 y e a rs , le s s  l/ z 
prim a ry  soc ia l secu rity  benefit in e ffect at tim e of

$ 139. 65 $15 9 .60 $ 189. 60

retirem en t. 35 y ea rs  of se rv ice :

$ 162. 93 $ 18 6 .20 $221. 20

The D etroit E dison Co. 6 m onths 65 _ N one. Monthly— for  se rv ice  after M ar. 31, 1943, 1 percent of 25 yea rs  o f se rv ice : 45 2 15 A ctu aria l equivalent of
of average m onthly earnings during 5 con secu tive  yea rs  of norm al benefit, c o m ­
serv ice . highest earnings tim es  y ea rs  of s e r v ic e ;2 fo r  se rv ice  p r io r $87 . 50 $ 10 0 .00 $ 112. 50 At w o rk e r 's m encing im m ediately ;

E le c tr ica l  (IBEW ); to A p r. 1, 1943, greatest of: (1) The A pr. 1, 1955, pay request. or  norm al benefit, c o m ­
Utility W orkers. rate, or  (2) V12 o f 1 percent o f 1. 333 tim es highest annual 

earnings preced in g  A pr. 1, 1949, tim es  yea rs  o f such 
se rv ice , or (3) V12 o f 1 percent o f 1. 777 tim es  highest

30 yea rs  of s e rv ice :
m encing at age 65.

O ctober 1964. annual earnings p r io r  to A p r. 1, 1943, tim es  y ea rs  of such $ 105.00 $ 12 0 .00 $13 5 .0 0
serv ice .

M inim um  fo r  15 yea rs  or m ore  o f s e rv ice  2— $40. 35 y ea rs  o f se rv ice :

$ 122.50 $ 14 0 .00 $ 157.50

P a cific  Gas and 1 year of 3 65 _ None. Monthly— for  se rv ice  after D ec. 31, 1936, V24 o f w ork er's 25 yea rs  o f s e rv ice : 4 55 _ N orm al b e n e fit5 reduced
E le c tr ic  Co. se rv ice . total contribu tions; for  s e rv ice  from  Jan. 1, 1937, through 0 .25  percent for  each

D ec. 31, 1953, fo r  w ork ers  who contributed at low er rate $ 143. 75 $ 17 5 .00 $206. 25 At w ork e r 's month o f 1st year under
then in e ffe ct , benefit shall be equal to 75 percent o f d if­ request. age 65, graduating to

E le c tr ica l (IBEW). fe ren ce  betw een benefit a ccru ed  at such rates and that 0 .3 2  percent fo r  each
recom puted  at current contribution  ra tes ; fo r  se rv ice  p r ior 30 yea rs  of se rv ice : month of 9th and 10th
to Jan. 1, 1937, 1. 5 percent o f m onthly earnings in D ec. 1936, yea rs  p r io r  to age 6 5 ,4

Septem ber 1964. tim es  y ea rs  o f such s e rv ice  2 fo r  w om en ages 45 through 49 $ 172. 50 $ 21 0 .00 $247. 50 com m en cing im m ed i­
on Jan. 1, 1937, 1. 25 percent for  w om en ages 40 through 44 
(men ages 45 through 49), and 1 percent fo r  w om en under 
age 40 (m en under age 45). 35 yea rs  of se rv ice :

ately.

M inim um — $ 125 fo r  25 y ea rs  or m ore  of se rv ice  1 reduced  
$5 per month fo r  each year o f se rv ice  le s s  than 25 to a 
m inim um  of $25 fo r  5 yea rs  o f s e rv ice , le s s  prim a ry  
soc ia l secu rity  benefit. F or  retirem en t after D ec. 31, 1963, 
and b e fo re  Jan. 1, 1969, supplem ent o f 50 percent o f average 
earnings of last 60 m onths for  w hich contribu tions m ade for  
35 yea rs  or m ore  o f se rv ice  1 reduced  1 p ercen t fo r  each 
year o f s e rv ice  le s s  than 35 to a m inim um  15 y e a rs , le s s  
plan benefits including past s e rv ice  benefits  and prim a ry  
soc ia l secu rity  benefit.

$20 1 .2 5  $2 4 5 .0 0 $288. 75

1 E xcludes prem em bersh ip  s e rv ice .
2 Includes prem em bersh ip  s e rv ice .
3 A ge 60 fo r  wom en cov ered  by plan p r io r  to Jan. 1, 1954.
4 Age 50 fo r  w om en cov ered  by plan p r io r  to Jan. 1, 1954.
5 P r im a ry  soc ia l secu rity  benefit is  deducted from  m inim um  when rece iv ed .
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Bargaining, Late 1964--- Continued

NO RM AL
D IS A B IL IT Y  R E T IR E M E N T V E S T IN G

IN V O L U N T A R Y
R E T IR E M E N T

D E A T H  B E N E F IT S F IN A N C IN G

AND E A R L Y  
R E T IR E M E N T  

B E N E F IT

M in im u m
r e q u i r e m e n t s T y p e ,  c o n d i t i o n s ,

B e n e f i t  f o r m u l a C o m p u l s o r y A u t o m a t ic B e f o r e A f t e r
E m p l o y e e E m p l o y e r

MEDIUM  
O F  FU N D IN G A D M IN ISTR A TIO N

O P T IO N S
A g e S e r v i c e

( Y e a r s )

r e q u i r e m e n t s a t  a g e - a t  a g e - r e t i r e m e n t r e t i r e m e n t

Joint and 
survivor.

Level
incom e
(early ).

D eferred  full.

Term inated  fo r  any 
reason .

20 yea rs  of se rv ice  or 
age 50 and 15 yea rs  of 
s e rv ice . 2

Monthly—  
n orm al benefit 
(m inim um  not 
ap p licab le), 
com m en cing at 
age 65.

65 Full
cos t .

Trusteed;
bank-
adm in is-
tered .

E m ployer.

Joint and 
survivor.

D eferred  full.

Term inated  fo r  any 
reason .

Age 45 and 15 yea rs  of 
s e rv ice . 2

Monthly—  
actuaria l equ iv­
alent o f norm al 
benefit, c o m ­
m encing im m e­
diately , or 
n orm al benefit, 
com m en cing at 
age 65.

65 65 Full
cost.

T rusteed;
bank-
adm in is-
tered .

E m ployer.

Joint and 
survivor.

D eferred  full.

Term inated  fo r  any 
reason .

15 y ea rs  of se rv ice  1 
or if a plan m em ber 
D ec. 31, 1958, 
age 50 6 7 and 10 yea rs  
o f s e r v i c e .1

Monthly—  
early  r e t ir e ­
ment benefit, 
com m en cing 
any tim e during 
10-year period  
p r io r  to 
age 65; 3 or 
norm al benefit, 
com m en cing at 
age 65.

7 65 Contributions 
plus in terest.

(8)

C on tribu ­
tion s plus 
in terest, 
le s s  ben e­
fits
rece iv ed .

3 percent 
o f fir s t  
$ 3,600 
of annual 
ea rn in gs , 
and 
5 p e r ­
cent of 
earnings 
e x ce e d ­
ing
$ 3, 600.

Balance 
o f cost.

C om bina­
tion:

T rusteed;
bank-
adm in is-
tered.

Insured;
group
annuity.

E m ployer.

6 A ge 45 for  w om en cov ered  by the plan p r io r  to Jan. 1, 1954.
7 A  woman cov ered  by plan p r io r  to Jan. 1, 1954, m ust re t ire  at age 60 unless requested  to continue in em ploym ent by em ployer but in no event la ter than age 65.
8 A  surviving widow  of a w ork er at least age 55 with 15 yea rs  of m em bersh ip  serv ice  who is not m ore  than 5 yea rs  younger than the deceased , is paid a monthly benefit equal to V2 the deceased  

w ork er ’ s a ccru ed  norm al benefit. If m ore  than 5 yea rs  younger, the benefit is actuaria lly  reduced.
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Selected Pension Plans Under Collective

CO M PA N Y, UNION, AND  
D A T E  O F INFO R M A TIO N

P A R T IC I ­
P A TIO N

R E Q U IR E ­
M EN TS

NO RM AL R E T IR E M E N T

M in im u m
requirements

Age Service
(Years)

Service
credited

after
normal

age

Benefit formula

IL L U S T R A T IV E  M O N TH LY  PEN SIO N S  
a t  a g e  6 5  u n d e r  c u r r e n t  n o r m a l  r e t i r e m e n t  

f o r m u l a ,  fo r  a n n u a l  a v e r a g e  
e a r n i n g s  o f —

$4,200 S 4 ,8 < $5,400

E A R L Y  R E T IR E M E N T

M in im u m
r e q u i r e m e n t s

A g e Service
(Years)

B e n e f i t  f o r m u l a

Restaurant industry.

H otel and Restaurant 
E m ployees (C hefs , C ooks, 
P a stry  Cooks & A ssistants 
Union, L oca l 89, R e s ­
taurant Industry P en sion  
Fund).

N ovem ber 1964.

M onthly— $54 fo r  20 years o r  m ore  o f s e rv ice , reduced 
$2. 70 p er month fo r  each year o f se rv ice  less  than 20 to a 
m inim um  of $40. 50 fo r  15 years o f s e rv ice .

25 years o f s e rv ice :

$ 5 0 .0 0  $ 5 0 .0 0  $5 0 .0 0

30 years  o f  s e rv ice :

$ 5 0 .0 0  $ 5 0 .0 0  $ 5 0 .0 0

At w o rk er 's  
request.

N orm al benefit reduced 
0. 5 p ercen t fo r  each 
month under age 65, 
com m en cing im m e d i­
ately.

35 yea rs  o f s e rv ice : 

$ 5 0 .0 0  $ 5 0 .0 0

( 2 )

$50. 00

Retail food industry,
Food E m ployers C ouncil, 
Inc. , and other em ployers 
Southern C a liforn ia  area.

R etail C lerk s.

M onthly— $ 3 3 .4 0  for  f ir s t  10 years o f s e rv ice , plus $6. 66 
for  each o f next 10 years o f  s e rv ice . B enefit amount adjusted 
each A p ril 1 and Oct. 1 by m ultiplying it by  BLS C onsum er 
P r ice  Index for  Los A n geles, Calif. , o f  p reced in g  Feb. or  
Aug. , resp ectiv e ly , and dividing resu lt by the Index o f  1958 
(125. 4).

25 years o f s e rv ice :

5$ 109. 57 $ 10 9 .57

30 years o f se rv ice :

5$ 109. 57 $10 9 .5 7

$109. 57

$ 109 .57

At w ork er 's  
request.

August 1964.
35 years o f s e rv ice :

5$ 109. 57 $109. 57 $ 10 9 .57

( 6 )

A ctu aria l equivalent 
o f norm al benefit, c o m ­
m encing im m ediately ; 
o r  norm al benefit, c o m ­
m encing at age 60.

Retail drug industry, 
various associa tion s  
and em ployers  
(New Y ork, N. Y. ).

L oca l 1199, Drug and 
H ospital E m ployee 's  
Union o f  the Retail, 
W holesale and D e­
partm ent Store Union.

Septem ber 1964.

65 M onthly— fo r  se rv ice  after Sept. 30, 1951:

T otal months 
o f s e rv ice

L ess than 1 8 0 --------
180 and under 240 ■ 
240 and under 300 ■ 
300 o r  m o r e -----------

P ercen t o f total 
earnings

—  Viz o f 0. 65
—  Viz o f . 75
—  Viz o f . 85

Viz o f 1. 00

F or s e rv ice  p r io r  to O ct. 1, 1951, $3 tim es years o f s e rv ice  
to a m axim um  o f 15 years .

25 years o f s e rv ice :

$ 8 7 .5 0  $ 100 .00 $ 11 2 .50

30 years o f  s e rv ice :

$ 105.00 $ 12 0 .00  $ 13 5 .00

35 years o f se rv ice :

$ 122.50 $14 0 .0 0  $ 15 7 .50

At w ork e r 's  
request.

A ctu aria l equivalent o f 
n orm al benefit, c o m ­
m encing im m ediately ; 
o r  norm al benefit, c o m ­
m encing at age 65.

1 15 years  o f s e rv ice  in trade. S erv ice  includes (1) em ploym ent with contributing em ployers after D ec. 31, 1952, and (2) em ploym ent covered  by union 's co lle c t iv e  bargaining agreem ents p r io r  
to Jan. 1, 1953.

2 N orm al benefit in itia lly  payable at age 62.
3 M inim um  wage sca le  o r  shop m inim um  in e ffe ct on Nov. 1, 1958.
4 10 years o f s e rv ice  in the industry. S erv ice  includes (1) em ploym ent with contributing em ployers  after M ar. 31, 1957, and (2) em ploym ent by em ployers under ju r isd iction  o f union p r io r  to 

A pr. 1, 1957, i f  contributions w ere  m ade in w o rk e r 's  behalf on A pr. 1, 1957. S erv ice  cred ited  for  benefit pu rposes after age 25.
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Bargaining, Late 1964--- Continued

NO RM AL
D IS A B IL IT Y  R E T IR E M E N T V E S T IN G

IN V O L U N T A R Y
R E T IR E M E N T

D E A T H B E N E F IT S F IN A N C IN G

AND E A R L Y  
R E T IR E M E N T  

B E N E F IT

M in im u m
r e q u i r e m e n t s T y p e ,  c o n d i t i o n s ,  

a n d  m in im u m B e n e f i t  f o r m u l a C o m p u l s o r y A u t o m a t ic B e f o r e
r e t i r e m e n t

A f t e r
r e t i r e m e n t E m p l o y e e E m p l o y e r

MEDIUM  
O F  FU N D IN G A D M IN IST R A TIO N

O P T IO N S
A g e S e r v i c e

( Y e a r s )

r e q u i r e m e n t s a t  a g e - a t  a g e  -

50 1 15 Monthly— sam e as early  retirem en t 
benefit and actu aria lly  reduced 
thereafter to a m inim um  o f 45 p e r ­
cent o f norm al benefit at age 50, 
com m en cing im m ediately .

Fu ll
cost----
3 p e r ­
cent o f 
pension 
payro ll. 3

T rusteed; 
s e l f-  
adm inis - 
tered.

B ipartite.

Joint and 
su rv ivor.

Level incom e 
(early ).

D eferred  full.

Term inated fo r  any 
reason .

10 years o f s e r v ic e .4

M onthly— a c ­
tuarial equiv­
alent o f norm al 
benefit, c o m ­
m encing any 
tim e during 
10-year period  
p r io r  to age 60; 
or  norm al 
benefit, c o m ­
m encing at 
age 60.

Full
cost----
$0. 08 
per
stra igh t- 
tim e 
hour 
wo rked.

Trusteed; 
s e l f-  
adminis - 
tered.

B ipartite.

10 M onthly— norm al benefit, c o m ­
m encing im m ediately  upon rece ip t 
o f so c ia l secu rity  d isab ility  benefit.

Full
cost----
3. 5 p e r ­
cent of 
gross  
p ayroll.

(5 6 7 8)

Trusteed; 
s e lf-  
adm inis - 
tered.

B ipartite.

5 Based on com puted m onthly base  figu re tim es BLS C onsum er P r ice  Index of Aug. 1964 for  Los A n geles, C alif. (137 .4 ) divided by corresp on d in g  index fo r  1958 (125 .4 ).
6 N orm al benefit in itia lly  payable at age 60.
7 5 years o f se rv ice  with contributing em ployers for  m em bers em ployed b e fore  Apr. 1, I960; 10 years o f  se rv ice  with contributing em ployers for  m em bers em ployed during the period  from  

Apr. 1, 1960. to A pr. 1, 1964; 15 years o f  s e rv ice  with contributing em ployers for  m em bers em ployed on or  after A pr. 1, 1964.
8 E ffective  Oct. 1, 1965, in crea sed  to 4. 5 p ercen t o f payro ll.
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Selected Pension Plans Under Collective

NO RM AL R E T IR E M E N T E A R L Y  R E T IR E M E N T

P A R T IC I ­
P A TIO N

R E Q U IR E -

IL L U S T R A T IV E  M O N TH LY P EN SIO N S

CO M P A N Y, UNIO N, AND  
D A T E  O F IN FO R M A TIO N

M in im u m
r e q u i r e m e n t s S e r v i c e

c r e d i t e d

a t  a g e  65 u n d e r  c u r r e n t  n o r m a l  r e t i r e m e n t  
fo r m u l a ,  fo r  a n n u a l  a v e r a g e  

e a r n i n g s  o f —
M in im u m

r e q u i r e m e n t s

M EN TS B e n e f i t  f o r m u l a B e n e f i t  f o r m u l a

A g e
S e r v i c e
( Y e a r s )

n o r m a l
a g e 14.200 $4,800 $5,400 A g e S e r v i c e  

(Y  e a r s )

R etail, w holesale and _ 65 1 10 A ll. Monthly— $5 tim es years  of se rv ice . (If average annual earn - 25 yea rs  of se rv ice : 60 1 10 ivlonthly— $100 plus $25
w arehouse in du stries , ings during highest 5 of 10 yea rs  im m ediately  preceding r e - for  each 5 yea rs  of s e r v ­
variou s em p loyers tirem ent exceed s  $ 6 ,0 0 0 , 1 percent of such earnings tim es $ 125.00 $ 125.00 $ 12 5 .00 ice  over 15 yea rs  paid
(New Y ork , N. Y. ). year of s e rv ice , divided by 12.)

30 yea rs  of se rv ice :

until age 62, at age 62 
$3. 50, plus $0. 30 for  
each year of age over 60

R eta il, W holesale and at tim e of retirem en t,
D epartment Store $ 150.00 $ 150.00 $ 15 0 .00 tim es yea rs  of s e rv ice .
Union, D istrict  65 or M inim um — $50 for
(65 Security Plan 10 yea rs  of s e rv ice ,
Pension  Fund). 35 yea rs  of s e rv ice : plus $5 for  each add i­

tional 5 yea rs  of
$ 175.00 $ 175.00 $17 5 .0 0 serv ice .

D ecem ber 1964.
55 1 25 Monthly— $50 plus $25 

for  each additional
(1 5 for 5 yea rs  of se rv ice  over
women) 25 for  both men and 

women le ss  so c ia l s e cu ­
At w ork e r 's rity benefits. M inim um
request. payable from  fund is

$ 35 for  25 yea rs  of 
se rv ice  plus $5 for  each 
additional 5 yea rs  to a 
m axim um  of $50.

M ilk D ea lers , variou s _ 65 3 25 A ll. Monthly— $185 fo r  35 yea rs  or more, of s e rv ice , $ 165 for 25 yea rs  o f s e rv ice : 62 25 Monthly— at age 64,
em p loyers, C h icago, 30 through 34 y e a rs , and $ 150 for  25 through 29 yea rs  of 

s e rv ice .
$ 175 for  35 yea rs  or

111. , area. $ 150.00 $ 150.00 $ 15 0 .00 At w o rk e r 's m ore  of s e rv ice , $155
request. for  30 through 34 yea rs

and $140 for  25 through
T ea m sters , 30 yea rs  of s e rv ice : 29 y ea rs ; at age 63,

L oca l 753.
$ 165.00 $ 165.00 $ 1 6 5 .00

$ 160, $ 145 and $ 135 
for  sam e se rv ice  as 
above, resp ectiv e ly ,

August 1964.
35 yea rs  of s e rv ice :

and at age 62, $155, 
$ 140 and $ 130, 
resp ective ly .

$ 185.00 $ 185.00 $ 18 5 .00

1 10 yea rs  of se rv ice  in industry. S erv ice  includes (1) em ploym ent with contributing em p loyers  after Jan. 1, 1950, and (2) em ploym ent under union’ s co lle c t iv e  bargaining agreem ents p r ior  to 
Feb. 1, 1950, if contribu tions w ere  m ade in w o rk e r 's  behalf on F eb . 1, 1950.

2 W orkers m ay e lect lum p-sum  w ithdraw al benefit in lieu  o f vested  pension accord in g  to fo llow in g : 5 through 9 yea rs  of s e rv ice , 10 percent of amount paid to fund in w o rk e r 's  behalf; 10 and 
11 y e a rs , 20 percent; 12 through 14 y e a rs , 25 percen t; 15 through 19 y e a rs , 33. 333 percen t; 20 through 24 y e a rs , 50 percent; 25 through 30 y e a rs , 75 percent; and 30 yea rs  and o v er , 100 percent.

3 Union m em ber fo r  25 y e a rs , em ployed in industry at tim e of retirem en t and fo r  3 o f 5 y ea rs  im m ediately  preced in g  retirem en t.
4 In lieu of f ir s t  $ 5 ,0 0 0  of m onthly b en efits , on application  a lum p-sum  payment o f $4 , 500 m ay be m ade at d iscre tion  of tru stees , or  if  paym ents have started, an amount equal to 90 percent of
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Bargaining, Late 1964--- Continued

NO RM AL
D IS A B IL IT Y  R E T IR E M E N T V E S T IN G

IN V O L U N T A R Y
R E T IR E M E N T

D E A T H  B E N E F IT S F IN A N C IN G

AND E A R L Y  
R E T IR E M E N T  

B E N E F IT

M in im u m
requirements T y p e ,  c o n d i t i o n s ,  

a n d  m in im u m B e n e f i t  f o r m u l a C o m p u l s o r y A u t o m a t ic B e f o r e A f t e r
E m p l o y e e E m p l o y e r

MEDIUM  
O F FU N D IN G A D M IN ISTR A TIO N

O P T IO N S
Age Service

(Years)

r e q u i r e m e n t s a t  a g e - a t  a g e - r e t i r e m e n t r e t i r e m e n t

Joint and 
survivor.

10 Monthly— $3 tim es  yea rs  o f se rv ice . D eferred  full.

Term inated  for  any 
reason .

10 yea rs  of s e rv ice . 1

Monthly— $2. 50 
tim es  yea rs  of 
s e rv ice , c o m ­
m encing at 
age 65.

(2)

Dependent 
upon c o v e r ­
age at 
r e t irem en t, 
$ 1,000 to 
$ 7 ,5 0 0 , 
le s s  ben e­
fits
rece iv ed
with
m inim um  
$ 1,000.

Full 
co s t—
4 p e r ­
cent of 
g ross  
p ayroll.

T rusteed; 
s e lf-  
adm in is- 
tered .

B ipartite.

3 25 Monthly— $ 135 fo r  35 yea rs  or m ore  
of s e rv ice , $110 for  30 through 
34 y e a rs , and $90 fo r  25 through 
29 years  o f se rv ice . 4

(5) T erm ination 
benefits for 
which
elig ib le  (see 
footnote 6) 
except 
$4 , 000 for  
25 yea rs  of 
union m em ­
b ersh ip , 
plus $ 1,000.

(6)

$5,000, less  
benefits r e ­
ce ived  
provided  
that lum p­
sum pay­
ment under 
norm al 
benefit has 
not been 
m ade.

Full 
cost—
$ 11. 60 
per
w orker 
per 
w eek, 
plus 
add i­
tional 
amounts 
for  bulk 
and 
store 
routes.

T rusteed; 
s e lf-  
adm inis - 
tered.

B ipartite.

d ifferen ce  between $5 ,0 0 0  and paym ents re ce iv ed .
5 Term inated for  any reason  and em ployed in industry for  3 of 5 yea rs  im m ediately  preceding term ination . With 10 through 14 years  of union m em bersh ip , 15 1, ZOO lump sum; 15 through 19 years  

of union m em bersh ip , $ 1,900; 20 through 24 yea rs  of union m em bersh ip , $ 3 ,800 ; 25 yea rs  or m ore  of union m em bersh ip  and not e lig ib le  for  retirem en t benefit, $ 4 ,0 0 0 , plus $7 for each month of 
se rv ice  after Apr. 30, 1903,up to $ 1 ,000.

6 Union m em bersh ip  and em ployed at tim e of death for  2 yea rs  and retirem en t benefits not approved.

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



76

Selected P ension  Plans U n d er C o lle c t iv e

CO M PA N Y, UNION, AND  
□ A T E  O F IN FO R M A TIO N

P A R T IC I ­
P A TIO N

R E Q U IR E -
M EN TS

NO RM AL R E T IR E M E N T
IL L U S T R A T IV E  M O N TH LY  PEN SIO N S  

at age 65 under current normal retirement 
formula, for annual average 

earnings of—

$4,200 $4,800 $5,400

E A R L Y ' R E T IR E M E N T

Minimum
requirements Service

credited
after

normal
age

Benefit formula

Minimum
requirements

Benefit formula

Age Service
(Y ears) Age Service

(Years)

John H a n c o c k  Mut ua l 1 year 65 None. Monthly— V12 of 1 percent of f ir s t  $ 3 ,6 0 0  of annual earnings, 25 yea rs  of s e r v ic e : 55 A ctuaria l equivalent of
L i fe  I n s u r a n c e  Co . of and V12 ^ percent of earnings exceeding $ 3,600 for  each norm al benefit, c o m ­

se rv ice . year of se rv ice ; 1 2 3 plus V12 of 1. 25 percent of total earnings S 143. 75 $ 17 5. 00 $ 206. 25 With em p loy er 's m encing im m ediately .
during 10 years  preceding retirem en t (exclud es years  prior consent.

I n s u r a n c e  W o r k e r s to age 50). I
I n te rn a t io n a l  Union . 30 yea rs  of s e r v ic e : cir

$ 163. 75 $ 200. 00 $236. 25 60 2 25 N orm al benefit, c o m ­
D e c e m b e r  1964. m encing im m ediately ;

With e m p loy er 's plus, until age 65, an
35 yea rs  of s e r v ic e : consent or at amount equal to p r i ­

em ploy e r 's m ary insurance
$ 183. 75 $ 225. 00 $ 266. 25 reque st. amount payable under

soc ia l secu rity  p r o v i­
sions in e ffect on
June 30, 1956.

The Prudential Insurance 65 None. Monthly— for se rv ice  after D ec. 31, 1946, 1. 3 percent of 25 yea rs  of se rv ice : 55 10 A ctu aria l equivalent of
Company of A m erica . f ir s t  $ 3,000 of annual earn ings, and 2 percent of earnings norm al benefit, c o m ­

exceeding $ 3, 000 fo r  each year of s e rv ice , divided by 12; $ 131. 25 $ 156. 25 $ 181. 25 At w o rk e r 's m encing im m ediately .
fo r  se rv ice  p r io r  to Jan. 1, 1947, V12 of g reater of: request.

Insurance W orkers (1) 1 percent of f ir s t  $ 3,600 of adjusted past se rv ice
International Union. e a rn in g s ,4 and 1 .5  percent of earnings exceeding $ 3 ,6 0 0 30 yea rs  of s e r v ic e :

tim es yea rs  of such s e rv ice , or (2) 110 percent of previous
past s e rv ice  form u la . 5 $ 157.50 $ 187.50 $217. 50

N ovem ber 1964.

35 yea rs  of se rv ice :

$ 183. 75 $ 218. 75 $253. 75

Bronx Realty A d v isory _ 65 7 1 5 A ll. Monthly— $80 for  30 yea rs  or m ore  of s e rv ice , reduced  $2 25 yea rs  of se rv ice : _ _ _
B oard , Inc. , and other per month for  each year le s s  than 30 to $60 for  20 yea rs  of
em ployers  (New Y ork , se rv ice . $40 for  15 but le s s  than 20 years  of s e rv ice . $70. 00 $70. 00 $70. 00
N. Y .  ).

30 yea rs  of s e r v ic e :
Building S erv ice  E m p loy ­

ees , L oca l 32E. $80. 00 $80. 00 $80. 00

July 1964. 35 yea rs  of se rv ice :

$80. 00 $80. 00 $80. 00

1 E xcludes p rem em bersh ip  se rv ice .
2 Includes p rem em bersh ip  serv ice .
3 Life annuity benefit (option) for  widow a lso  available upon death of w ork er after 25 yea rs  o f s e rv ice , or within 10-year period  p r io r  to norm al retirem en t date.
4 A djusted past se rv ice  earnings equals m ean of average earnings during 5 -yea r  p eriod  ending D ec. 31, 1946, and average earnings during 5 -yea r  p eriod  ending D ec. 31, 1951.
5 P rev iou s past se rv ice  form ula  is 1. 5 percent of average earnings during 5 -yea r  period  ending D ec. 31, 1946, tim es  yea rs  of se rv ice  to norm al retirem en t date, le ss  60 percent of p rim ary
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Bargaining, Late 1964--- Continued

NO RM AL
D IS A B IL IT Y  R E T IR E M E N T V E S T IN G

IN V O L U N T A R Y
R E T IR E M E N T

D E A T H  B E N E F IT S F IN A N C IN G

AND E A R L Y  
R E T IR E M E N T  

B E N E F IT

Minimum
requirements

Benefit formula
Type, conditions, 

and minimum Benefit formula Compulsory Automatic Before After
Employee Employer

MEDIUM  
O F FU N D IN G A D M IN IST R A TIO N

O P T IO N S
Age Service

(Years)

requirements at age- at age - retirement retirement

Joint and 
s u r v iv o r .3

60 10 Monthly— norm al benefit, co m m e n c­
ing im m ediately ; p lus, until age 65, 
an amount equal to p rim a ry  in su r­
ance amount payable under so c ia l 
secu rity  p rov is ion s  in e ffect on 
June 30, 1956; m inim um — $ 100.

L ess  so c ia l secu rity  disab ility  
ben efits , until s e rv ice  plus d isability  
p eriod  equal 25 y ea rs .

At age 65, norm al benefit payable.

D eferred  fu ll.

Term inated  fo r  any 
reason ,

10 yea rs  o f s e rv ice . 2

Monthly—  
norm al benefit, 
com m en cing at 
age 65.

65 Full
cost.

Insured;
group
annuity.

E m ployer,

Joint and 
su rv ivor.

L evel
incom e
(early ).

10 Monthly— 2 percent of total earnings, 
divided by 12.

Upon rece iv in g  soc ia l security  d is ­
ability benefit, or at age 65, norm al 
benefit payable.

D eferred  fu ll.

T erm inated for  any 
reason .

10 y ea rs  of s e rv ice .

M onthly—  
actuaria l equ iv ­
alent o f norm al 
benefit, c o m ­
m encing any 
tim e during 
10-year period  
p r ior  to age 65; 
or norm al ben e­
fit , payable at 
age 65.

65 65 W ork er1 s 
contributions 
plus in terest.

B en efic ia ry  
re ce iv e  s 
greater  of:
(1) W orker* s 
contributions 
plus in ter ­
est, le ss  
benefits r e ­
ce iv ed , or
(2) 12 tim es 
m onthly ben ­
efits  based 
on a ccru ed  
se rv ice  after 
D ec. 31, 
1946.

(6)

2. 6 per - 
cent of 
f ir s t  
$ 3, 000 
of annual 
earnings, 
and 4 
percent 
of ea rn ­
ings e x ­
ceeding 
« 3, 000.

Balance 
of cost.

Insured;
group
annuity.

E m ployer.

S 1,000 Full 
cost—  
$7. 50 
per
w orker
per
month.

Trusteed; 
se lf-a d m in ­
istered .

B ipartite.

soc ia l security  benefit in e ffect D ec. 31, 1946; the resu lt to be m ultiplied  by ratio  of num ber of yea rs  of se rv ice  as of D ec. 31, 1946, to years  of se rv ice  as of norm al retirem ent date.
6 E m ployer a lso  prov ides a m onthly supplem ental benefit to widow of re t ired  w orker whose death o ccu rs  after attaining age 65 in an amount by which 50 percent (reduced 0. 1 percent for each 

month exceeding 5 years  that her age is le s s  than her husband1 s) of husband1 s retirem en t benefit exceed s  a m onthly incom e which could be provided by total death benefit (less  9 1,000) under company 
plans, including group life insurance (m axim um  amount for  which w ork er could be cov ered ), staff group insurance, and retirem ent plan.

7 Em ployed by contributing em ployers  for  50 o f 60 m onths im m ediately preceding retirem ent.
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Selected  P ension  Plans U n d er C o lle c t iv e

P A R T IC I ­
P A TIO N

R E Q U IR E ­
M EN TS

NO RM A L R E T IR E M E N T
IL L U S T R A T IV E  M O N TH LY  P EN SIO N S

E A R L Y  R E T IR E M E N T

CO M P A N Y, UNION, AND  
D A T E  O F  IN FO R M A TIO N

Minimum
requirements Service

creditec
Benefit formula

at age 65 under current normal retirement 
formula, for annual average 

earnings of—
Minimum

requirements

Age Service
(Years)

normal
age *4.200 $4,800 $5,400 Age Service

(Years)

Benefit formula

H otel A ssoc ia tion  of 
New Y ork  C ity, Inc.

New Y ork  H otel T rad es 
Council.

August 1964.

65 1 15 A ll. Monthly— $ 1. 60 tim es  yea rs  o f s e rv ice  to a m axim um  of 
25 y e a rs .

25 y e a rs  of s e rv ice :

$ 4 0 .0 0  $ 4 0 .0 0  $ 4 0 .0 0

30 y ea rs  o f s e rv ice :

$40 . 00 $40 . 00 $ 4 0 .0 0

35 y e a rs  of s e rv ice :

$ 4 0 .0 0  $ 4 0 .0 0  $ 4 0 .0 0

62

A t  w o r  
r e q u e  s

>15

k e r 's
t.

N orm al benefit reduced
5/ g  o f  1 p e r c e n t  f o r  
e a ch  m o nth  und e r  
a ge  65 , c o m m e n c i n g  
im m e d i a t e l y .

(2)

V arious em p loy ers ,
St. L ou is , M o .,  a rea .

M ach in ists , D istr ic t  9.

July 1964.

1 year of 
s e rv ice .

65 (3) Nonet Monthly— $ 2 .7 5  tim es  y ea rs  o f s e rv ice  during which c o n tr i­
butions w ere  m ade in w o rk e r 's  behalf, plus $2 tim es  y ea rs  
o f s e rv ice  to a m axim um  of 10 y ea rs  p r io r  to date w ork er 
becam e cov e re d  by the plan.

M inim um — $ 2 0.

25 y ea rs  of s e rv ice :

$68 . 75 $68 . 75 $ 6 8 .7 5

30 y e a rs  of s e rv ice :

$82 . 50 $82 . 50 $ 8 2 .5 0

35 y ea rs  o f s e rv ice :

$96 . 25 $96 . 25 $ 9 6 .2 5

Interindustry, variou s  
em p loy ers.

M ach in ists.

July 1964.

65 7 15 A ll. M onthly— 22 tim es  w eekly  contribution  rate fo r  25 yea rs  
o r  m ore  o f s e r v ic e , reduced  proportion ate ly  fo r  15 or 
m ore  but le s s  than 25 years  of s e rv ice .

25 yea rs  o f s e rv ice :

8 $ 4 4 ,0 0  $88 . 00 $13 2 .0 0

30 y ea rs  of s e rv ice :

8 $ 4 4 .0 0  $88 . 00 $ 13 2 .00

35 y ea rs  of s e rv ice :

8 $44 . 00 $88 . 00 $13 2 .0 0

55

At w o r  
re q u e s l

7 15

c e r 1 s 
t .

N orm al benefit reduced  
0 .5  percent fo r  each 
month under age 65, 
com m en cing im m ed i­
ately .

1 15 y ea rs  o f se rv ice  in the industry and (1) em ploym ent with contributing em p loyers  from  June 1, 1952, to retirem en t date, or th erea fter , em ploym ent with contributing em p loyers  from  any 
date p r io r  to D ec. 1, 1952, to re tirem en t date, (2) em ploym ent with contributing em p loyers  fro m  date em ployer was f ir s t  obligated to contribu te, to retirem en t date (m inim um  o f 24 m onths after 
Aug. 31, 1954), or  (3) if not em ployed  as in (1) or (2 ), em ploym ent with contributing em p loyers  10 y ea rs  im m ediately  p reced in g  retirem en t date.

2 Benefit amount rounded to n earest 10 cents.
3 5 y ea rs  o f participation  in the plan, the f ir s t  year o f which m ust be with a contributing em p loyer.
4 S e r v i c e  c r e d i t e d  a f t e r  a g e  6 5  o n l y  t o  a t t a i n  m i n i m u m  s e r v i c e  r e q u i r e m e n t  f o r  n o r m a l  r e t i r e m e n t  b e n e f i t .

5 A  death benefit is payable to a b en e fic ia ry  of a d ecea sed  totally  and perm anently d isab led  w ork er who was e lig ib le  fo r  but had not re ce iv e d  a retirem en t benefit.
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Bargaining, Late 1964--- Continued

NO RM A L
D IS A B IL IT Y  R E T IR E M E N T V E S T IN G

IN V O L U N T A R Y
R E T IR E M E N T

D E A T H  B E N E F IT S F IN A N C IN G

AND  E A R L Y  
R E T IR E M E N T  

B E N E F IT

Minimum
requirements

Benefit formula
Type, conditions, 

and minimum Benefit formula Compulsory Automatic Before
retirement

After
retirement Employee Employer

MEDIUM  
O F  FU N D IN G A D M IN ISTR A TIO N

O P T IO N S

Age Service
(Years)

requirements at age- at age-

15 Monthly— n orm al benefit, c o m ­
m encin g im m ediately .

Full
cost ------
2 p e r ­
cent of 
total 
w ages.

Trusteed ;
s e lf-
a dm in is­
tered .

B ipartite.

5 Monthly— actu aria l equivalent o f 
n orm al benefit (m inim um  not ap p li­
ca b le ), com m en cing im m ediately ; 
or n orm al benefit (m inim um  not 
ap p licab le ), com m en cing at age 65.

(5)

D eferred  full.

Term inated fo r  any 
reason .

10 yea rs  of s e r v ic e ,6 7 8 
or 9 months of se rv ice  
and within 5 y ea rs  of 
retirem en t date.

M onthly—  
n orm al benefit, 
payable at 
age 65.

A fter 3 yea rs  
o f p a rtic ip a ­
tion, $ 100 for  
each year of 
s e rv ice  to a 
m axim um  of 
$ 1 ,500.

(5)

60 m onthly 
paym ents, 
le s s  pay­
m ents r e ­
ce ived .

Full 
cost—
$ 17.35 
per
month for  
each 
partic - 
ipant.

Insured;
deposit
adm in istra ­
tion.

T rip artite .

L evel
incom e
(early ).

50 7 15 Monthly— ea rly  retirem en t benefit 
in crea sed  10 percent but not to 
exceed  norm al benefit.

D eferred  full.

T erm inated fo r  any 
reason .

A ge 50 and 159 yea rs  
o f se rv ice .

Monthly—  
early  retirem en t 
ben efit, c o m ­
m encing any 
tim e during 
1 0 -year period  
p r io r  to age 65; 
or  norm al 
benefit, c o m ­
m encing at 
age 65.

60 paym ents 
certa in  
(norm al and 
early
re t ir e e s ) . 10

Full 
cost—  
C on tr i­
bution 
rate
a ccord in g  
to lo ca l 
a g r e e ­
ment.

Trusteed; 
bank- 
adm inis -  
tered .

B ipartite.

6 10 y ea rs  of se rv ice  during w hich contribu tions w ere  m ade in w o rk e r ’ s behalf.
7 15 y ea rs  past and future se rv ice  under a m a ch in ist 's  agreem ent including 1 year in which contributions are m ade in w o rk e r 's  behalf, or age 60 when plan f ir s t  e ffective  for  w orker with 10 yea rs  

of s e rv ice  including 5 yea rs  of past s e rv ice .
8 V a ries  by amount of w eekly contribution . See benefit form ula  colum n. Illustration  based on contributions of $2 , $4 or  $6 a w eek for  w ork ers  earning $ 4 ,2 0 0 , $4 ,8 0 0  or $ 5 ,400 a year, 

re sp ectiv e ly .
9 15 yea rs  o f s e rv ice  in industry under a m a ch in ist 's  agreem ent including 5 years  in which contributions are m ade in w o rk e r 's  behalf.
10 Not app licab le  to lev e l incom e option.
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Union Identification

T h i s  l i s t i n g  p r e s e n t s  th e  f u l l  t i t l e s  o f  t h e  u n i o n s  r e f e r r e d  t o  i n  t h e  p l a n  s u m m a r i e s ,  
a s  i n d e p e n d e n t  ( I n d . ) .

U n i o n s  n o t  a f f i l i a t e d  w i t h  A F L - C I O  a r e  n o t e d

A l u m i n u m  W o r k e r s  I n t e r n a t i o n a l  U n i o n
A u t o m o b i l e ,  A e r o s p a c e  a n d  A g r i c u l t u r a l  I m p l e m e n t  W o r k e r s  

o f  A m e r i c a ;  I n t e r n a t i o n a l  U n i o n ,  U n i t e d  
B a k e r y  a n d  C o n f e c t i o n e r y  W o r k e r s ’ I n t e r n a t i o n a l  U n io n  

o f  A m e r i c a  ( In d .  )
B u i l d i n g  S e r v i c e  E m p l o y e e s '  I n t e r n a t i o n a l  U n io n  
C a r p e n t e r s  a n d  J o i n e r s  o f  A m e r i c a ;  U n i t e d  B r o t h e r h o o d  o f  
C h e m i c a l  W o r k e r s  U n i o n ;  I n t e r n a t i o n a l  
C l o t h i n g  W o r k e r s  o f  A m e r i c a ;  A m a l g a m a t e d  
C o m m u n i c a t i o n s  W o r k e r s  o f  A m e r i c a
E l e c t r i c a l ,  R a d i o  a n d  M a c h i n e  W o r k e r s ;  I n t e r n a t i o n a l  U n i o n  o f  
E l e c t r i c a l  W o r k e r s ;  I n t e r n a t i o n a l  B r o t h e r h o o d  o f  
F u r n i t u r e  W o r k e r s  o f  A m e r i c a ;  U n i t e d  
G a r m e n t  W o r k e r s '  U n i o n ;  I n t e r n a t i o n a l  L a d i e s '
G l a s s  B o t t l e  B l o w e r s  A s s o c i a t i o n  o f  t h e  U n i t e d  S t a t e s  a n d  C a n a d a  
G l a s s  a n d  C e r a m i c  W o r k e r s  o f  N o r t h  A m e r i c a ;  U n i t e d  
H a t t e r s ,  C a p  a n d  M i l l i n e r y  W o r k e r s  I n t e r n a t i o n a l  U n io n ;  U n i t e d  
H o t e l  a n d  R e s t a u r a n t  E m p l o y e e s  a n d  B a r t e n d e r s  I n t e r n a t i o n a l  U n io n  
I n s u r a n c e  W o r k e r s  I n t e r n a t i o n a l  U n i o n
L e a t h e r  G o o d s ,  P l a s t i c  a n d  N o v e l t y  W o r k e r s '  U n io n ;  I n t e r n a t i o n a l  
L i t h o g r a p h e r s  o f  A m e r i c a ;  A m a l g a m a t e d  
L o n g s h o r e m e n ' s  A s s o c i a t i o n ;  I n t e r n a t i o n a l
L o n g s h o r e m e n ' s  a n d  W a r e h o u s e m e n ' s  U n i o n ;  I n t e r n a t i o n a l  ( I n d . )  
M a c h i n i s t s  a n d  A e r o s p a c e  W o r k e r s ;  I n t e r n a t i o n a l  A s s o c i a t i o n  o f  
M a r i n e  a n d  S h i p b u i l d i n g  W o r k e r s  o f  A m e r i c a ;  I n d u s t r i a l  U n i o n  o f  
M a r i t i m e  U n i o n  o f  A m e r i c a ;  N a t i o n a l
M a s t e r s ,  M a t e s  a n d  P i l o t s ;  I n t e r n a t i o n a l  O r g a n i z a t i o n  o f  
M e a t  C u t t e r s  a n d  B u t c h e r  W o r k m e n  o f  

N o r t h  A m e r i c a ;  A m a l g a m a t e d
M i n e ,  M i l l  a n d  S m e l t e r  W o r k e r s ;  I n t e r n a t i o n a l  U n i o n  o f  ( I n d . )
M i n e  W o r k e r s  o f  A m e r i c a ;  U n i t e d  ( I n d . ) *

N e w  Y o r k  H o t e l  T r a d e s  C o u n c i l  ( a s s o c i a t i o n  o f  v a r i o u s  u n i o n s  in  
h o t e l  f i e l d )

N e w s p a p e r  G u i l d ;  A m e r i c a n  
O f f i c e  E m p l o y e s  I n t e r n a t i o n a l  U n io n
O i l ,  C h e m i c a l  a n d  A t o m i c  W o r k e r s  I n t e r n a t i o n a l  U n i o n  
P a c k i n g h o u s e ,  F o o d  a n d  A l l i e d  W o r k e r s ;  U n i t e d
P a i n t e r s ,  D e c o r a t o r s  a n d  P a p e r h a n g e r s  o f  A m e r i c a ;  B r o t h e r h o o d  o f  
P a p e r m a k e r s  a n d  P a p e r w o r k e r s ;  U n i t e d
P l u m b i n g  a n d  P i p e  F i t t i n g  I n d u s t r y  o f  t h e  U n i t e d  S t a t e s  a n d  C a n a d a ;

U n i t e d  A s s o c i a t i o n  o f  J o u r n e y m e n  a n d  A p p r e n t i c e s  o f  t h e  
P u l p ,  S u l p h i t e  a n d  P a p e r  M i l l  W o r k e r s ;  I n t e r n a t i o n a l  B r o t h e r h o o d  o f  
R e t a i l  C l e r k s  I n t e r n a t i o n a l  A s s o c i a t i o n  
R e t a i l ,  W h o l e s a l e  a n d  D e p a r t m e n t  S t o r e  U n i o n
R u b b e r ,  C o r k ,  L i n o l e u m  a n d  P l a s t i c  W o r k e r s  o f  A m e r i c a ;  U n i t e d  
S h e e t  M e t a l  W o r k e r s '  I n t e r n a t i o n a l  A s s o c i a t i o n  
S h o e  W o r k e r s  U n i o n ;  N e w  H a m p s h i r e  ( i n d . )
S h o e  W o r k e r s  U n io n  o f  M a n c h e s t e r ;  N e w  H a m p s h i r e  ( I n d . )
S t a n d a r d  A l l i e d  T r a d e s  C o u n c i l  ( v a r i o u s  u n i o n s  c o l l a b o r a t i n g  in  

n e g o t i a t i o n  o f  s i n g l e  a g r e e m e n t )
S t e e l w o r k e r s  o f  A m e r i c a ;  U n i t e d
T e a m s t e r s ,  C h a u f f e u r s ,  W a r e h o u s e m e n  a n d  H e l p e r s  o f  A m e r i c a ;

I n t e r n a t i o n a l  B r o t h e r h o o d  o f  ( In d .  )
T e l e g r a p h e r s '  U n io n ;  T h e  C o m m e r c i a l
T e x t i l e  W o r k e r s  U n i o n  o f  A m e r i c a
T o b a c c o  W o r k e r s  I n t e r n a t i o n a l  U n io n
T r a n s i t  U n io n ;  A m a l g a m a t e d
T r a n s p o r t  W o r k e r s  U n io n  o f  A m e r i c a
T y p o g r a p h i c a l  U n io n ;  I n t e r n a t i o n a l
U p h o l s t e r e r s '  I n t e r n a t i o n a l  U n i o n  o f  N o r t h  A m e r i c a
U t i l i t y  W o r k e r s  U n i o n  o f  A m e r i c a
W o o d w o r k e r s  o f  A m e r i c a ;  I n t e r n a t i o n a l

*  U .S. GOVERNMENT PRINTING OFFICE : 1965 0 - 7 6 6 - 7 1 7
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1407

1394

1334

1326

1307

1377

1330

1296

1293

1280

1274

1365

1325

BLS PUBLICATIONS ON EMPLOYEE BENEFIT PLANS

Pen sion s

Labor Mobility and Private Pension Plans.

Unfunded Private Pension Plans.

Pension Plans Under Collective Bargaining: Benefit for Survivors, Winter 1961—62. 

Multiemployer Pension Plans Under Collective Bargaining, Spring 1960.

Digest of One-Hundred Selected Pension Plans Under Collective Bargaining, Spring 1961,

Health and Insurance

Digest of 50 Selected Health and Insurance Plans for Salaried Workers, Spring 1963.

Digest of One Hundred Selected Health and Insurance Plans Under C ollective Bargaining, Winter 1961—62.

Health and Insurance Plans Under Collective Bargaining: Life Insurance and Accidental Death and 
Dismemberment Benefits, Early Summer 1960.

Health and Insurance Plans Under C ollective Bargaining: Major M edical Benefits, Fall 1960.

Health and Insurance Plans Under Collective Bargaining: Surgical and M edical Benefits, Late Summer 1959.

Health and Insurance Plans Under C ollective Bargaining: Hospital Benefits, Early 1959.

Other

Digest of Nine Supplemental Unemployment Benefit Plans, Early 1963.

Digest of Profit-Sharing, Savings, and Stock Purchase Plans, Winter 1961“ 62.
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