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Preface

This bulletin is one of a series of studies prepared by the Bureau of Labor Statistics designed
to survey in depth the entire scope of collective bargaining agreement provisions. Other
publications in the series are listed at the back of this bulletin.

The objective of this bulletin is to provide information on wage and wage related provisions;
provisions of this nature appear in virtually all major collective bargaining agreements.

Nearly all collective bargaining agreements in the United States covering 1,000 workers or
more (excluding those of railroads, airlines, and government) were examined for this study; the
analysis does not necessarily reflect practices under smaller agreements. All agreements studied
are part of a current file maintained by the Bureau for public and government use as provided
under Section 211 of the Labor-Management Relations Act of 1947.

The interpretation and classification of the contract clauses appearing in this bulletin
represent the Bureau’s understanding and not necessarily that of the parties who negotiated
them. The clauses, identified in an appendix, are for illustrative purposes only, and are not
intended as model or recommended clauses.

This bulletin was prepared in the Division of Industrial Relations, Office of Wages and
Industrial Relations, by Homer R. Kemp, Jr., Larry T. Adams, Mary Anne Andrews, and
Linda H. LeGrande, under the general direction of Winston L. Tillery, Project Director.

Material in this publication is in the public domain and may be reproduced without the
permission of the Federal Government. Please credit the Bureau of Labor Statistics and cite
Major Collective Bargaining Agreements: Wage Administration Provisions, Bulletin 1425-
17.
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Chapter 1. Introduction

Perhaps the most interesting aspect of wage and wage-
related provisions is their diversity. Wage provisions,
over time, have become increasingly complex. Workers
may be compensated by fixed wage rates; automatic,
merit, or combination automatic-merit progression
arrangements; and piecework, mileage, and commission
incentives., They may be paid for time, transportation,
food, and lodging related to travel on company business.
Many agreements provide special wage rates for
handicapped and older workers, personalized red-circle
rates, and contract reopeners on wages and other matters.

As a result of technological change, employers are
more diverse, both individually and as a group, than ever
before. They may be small retail establishments; single-
plant, single-product firms, or intercity or interstate com-
panies producing one or a host of products and services.
Some firms require only a few workers; others require
hundreds of thousands of workers.

The kinds of jobs generated by these companies are
equally varied. They may be permanent or temporary.
They may require no entry level skills or years of prior
training. They may provide for no growth in job skills or
intensive on-the-job training. The work may be standard-
ized and repetitive or it may require the performance of a
broad range of tasks.

The wage and wage-related provisions of the collective
bargaining agreements are negotiated to provide fair
compensation for services rendered. They are responses
to virtually every combination of company structure, job
classification, and type of worker.

This bulletin surveys wage and wage-related provisions
to determine their prevalence, to provide illustrative
clauses, and, when possible, to suggest where they would
be appropriate.

Scope of study

The Bureau examined 1,711 major collective bargain-
ing agreements for this study, each covering 1,000
workers or more, or almost all agreements of this size in
the United States, excluding those of railroads, airlines,
and govenment. The contracts covered 7,571,000
workers, or nearly half the total estimated to be under

collective bargaining agreements in the industries studied.
Of these, 857 agreements, covering 3,625,000 workers,
were in manufacturing, and 854, covering 3,946,000
workers, were in nonmanufacturing. All agreements were
in effect January 1, 1976, with the majority remaining in
effect during 1977 or later.

All agreements were examined for type of compensa-
tion, basic wage structure, wage reopeners, progressions,
red-circle rates, and selected wage-related provisions. A
25-percent sample of these agreements, uniformly
distributed through the surveyed industries, was
examined additionally for special allowances and other
compensation provisions.

The clauses presented in this bulletin were selected to
illustrate either typical procedures or variations in the
way negotiators handled specific issues. Where necessary,
minor editorial changes were made to improve clarity or
to eliminate irrelevant wording. All clauses are num-
bered for reference to the agreements from which they
were taken; these are identified in appendix B.

Related studies

The prevalence of several types of wage and wage-
related provisions found in construction agreements is
indicated in the Bureau study, Characteristics of Con-
struction Agreements, 1972-73 (Bulletin 1819). A brief
description of these clauses, with illustrations, is
presented in the second part of that study—Contract
Clauses in Construction Agreements (Bulietin 1864). Two
other bulletins in the 1425 series: Major Collective Bar-
gaining Agreements: Supplemental Unemployment
Benefit Plans and Wage- Employment Guarantees (Bulle-
tin 1425-3), and Major Collective Bargaining Agree-
ments: Deferred Wage Increase and Escalator Clauses
(Bulletin 1425-4) also provide related data and analysis.
Selected wage provisions in the private sector are tabu-
lated by industry in Characteristics of Major Collective
Bargaining Agreements, July 1, 1975 (Bulletin 1957) and
earlier bulletins in the series. Wage provisions in public
sector agreements also are tabulated by level of govern-
ment in Characteristics of Agreements in State and Local
Governments, January 1, 1974 (Bulletin 1861).
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Chapter 2. Wage Rate Structures

In establishing compensation policy for the firm, either
by management acting on its own or through the collec-
tive bargaining process, a key decision is whether to pay
the worker a fixed or incentive wage rate. Fixed rates
compensate a worker for time worked without reference
to output, while incentives relate a worker’s pay to pro-
ductivity. In selecting a method of wage payment, three
interrelated and variable factors generally are considered:
The degree of worker control over quantity and quality; the
degree to which the output may be measured accurately;
and the cost of administering and maintaining this and
related parts of the wage administration plan. If a fixed
rate system is selected, a choice may still be made between
a single rate for each classification, or a rate range or
progression system in which employees receive specified
increases based on time in the classification, merit, or
both. In any given agreement, one method or more of
wage payment may be used depending on the tasks to be
done.

Method of compensation

Compensation on an hourly basis continues to be the
predominant standard for production and maintenance
workers. At times, some unions have tried to eliminate the
hourly concept, maintaining that payment on an hourly
basis, however high, is degrading, and that it marks the
blue-collar worker as an expendable unit of labor, to be
dismissed on an hour’s notice, in contrast to the more
secure salaried white-collar employee. Today, however,
this argument is not frequently heard. Large numbers of
blue-collar workers, while continuing to be paid on an
hourly basis, have gained job and income security equal
and sometimes superior to that enjoyed by white-collar
workers.

Of the agreements surveyed, 1,504 contracts covering
over 5% million workers establish one job or more com-
pensated on an hourly basis, with 92 percent of the
manufacturing agreements and 84 percent of the non-
manufacturing agreements having such provisions: (See
table 1.)

(1)  MINIMUM HOURLY WAGE RATES

DRY JOBS WET JOBS
Effective Sept. 1, 1974 $3.615 $3.865
Effective March 1, 1976 3.915 4.165

(2) The following rates of pay shall apply for hours worked from
April 1, 1975 through March 31, 1976.

Hourly Rate Hourly Rate

Labor of Pay Labor of Pay
Grade 4-1-75 Grade 4-1-75
| 3.77 XIv........ 5.41
Im......... 3.89 XV, 5.59
mr......... 4.04 XVI........ 5.74
IV ..o 4.17 XVII........ 5.83
Voo 4.30 XVII........ 5.96
\'Z SN 4.40 XIX. ool 6.10
VI ......... 4.57 XX.oooooion 6.17
VI ......... 4.70 XXI.ooouonn 6.32
IX oo, 4.82 XXH........ 6.46
D G 4.98 XXM........ 6.65
XIoooooonn. 5.09 XXIV........ 6.78
XIo.oooonne 5.17 XXV, 6.94

XII......... 5.33
3) Commencing June 1, 1974, the basic wage rate for Journey-

men shall be $9.32 per hour. The parties have agreed to a $.95
increase June 1, 1975, which increase shall be allocated among
wages and existing fringe benefit funds.

Wage rates are payable as a fixed daily amount under
45 agreements covering 342,800 workers. Contracts in the
nonmanufacturing industries account for 5 of 6 agree-
ments having such a clause, with 22 occurring in the hotel
and restaurant industry:

&) Daily Minimum Wage Scale
Job Classification 8/1/77
Steady and Extra Public Bartender ................. $27.52
Steady and Extra Service Bartender ................ 29.88
Bar Porter.........ciiiiiiiiiiiiiiii i 18.53
5) Classification Base Pay
Relief Semi-Truck Driver $5995 .........
Loaders $5845 .........
Relief Loaders $59.45 .........
Cheese & Butter Makers Pasteurizers,
& Paper Machine Operators $58.70 ... ...,

Checkers $5795 ... ...,
All Inside Employees not Classified

Weekly and biweekly wage rates are found in 206 of the
surveyed agreements. As with fixed daily rates, most
clauses (137) are in nonmanufacturing with the largest
concentration in communications and retail trade.

Another 42 determine pay on a monthly basis. These
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are distributed almost equally between the manufacturing
and nonmanufacturing industries:

(6) Accounts payable bookkeeper, accounts receivable book-
keeper, chief tab-machine operators, key-punch supervisor,
control clerk, data-processing general clerk, collection clerk
(delinquent or current accounts).

May 2 May 4 May 2
1974 1975 1976
$236.50 $256.50 $276.50

Programmer shall receive $10.00 per week above the rates in this
section.

(7) Head Grocery Clerks-40 hours-5 days
3/4/74 3/3/75
$212.00 $232.00
Meat Cutters-40 hours-5 days

3/4/74 3/3/75
Hartford Division Meat Cutter $230.00 $250.00
Breakdown Cutter 233.00 253.00
Head Meat Cutters in stores
where the Meat Department’s
volume is $15,000.00 or more
per week 236.50 256.50
[ ] L ] [ ]
(8) Monthly Salary
Effective
Job No. Job Classification May 26, 1975
3650 Assistant System Dispatcher $1,648.41
3652 Regional Dispatcher 1,579.52
9) BASE
OCCUPATION MONTHLY
CODE OCCUPATION TITLE RATE
1600 Deckhand $ 893
1609 Wheelman 939
1616 Steward 915
1619 Tankerman 1147

(10) MONTHLY WAGE RATES
Effective Effective Effective Effective
9/1/74 2/1/75 9/1]75 9/1]76

BRACKET I
Principal Clerk .... $998.65 $1,024.60 $1,076.50 $1,128.40
BRACKET Il
Senior Clerk....... 953.65 979.60 1,031.50 1,083.40
BRACKET 111
Intermediate

Clerk ...oovven 938.65 964.60 1,016.50 1,068.40
BRACKET IV
Junior Clerk....... 903.65 929.60  981.50 1,033.40

Nonincentive pay rates for professional, technical,
clerical, and sales personnel tend to be based on longer
periods than pay rates for other types of workers.
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Incentives

Incentive wage rates generally are composed of a base
rate (a minimum level of compensatjon for a specified
unit of time worked) and an add-on amount related to
work produced over a predetermined standard level. In-
centive rates may apply to an individual or a group.!

Incentive pay is most appropriate where the worker(or
workers) has significant control over quantity and
quality, and the product is capable of being accurately
and objectively measured. Incentives are inappropriate if
an increase in quantity results in an unacceptable
decrease in quality.

In a fixed wage rate system, the worker is paid a
standard wage rate for a specified period of time worked.
It is then management’s responsibility to ensure that the
worker performs at a satisfactory level. However, an
incentive system is essentially a self-monitoring and
employee motivation pay plan. For a given class of
workers, management need only look at the payroll
records to pinpoint the nonproductive worker and the
superior performer. Workers producing above standard
are rewarded monetarily, a positive factor in retaining
competent as well as superior workers. In contrast, a
worker consistently earning the base rate in all likelihood
would seek employment more suited to his skills. Group
incentives provide the additional motivation of peer
group pressure on the slow worker.

An incentive system also serves as a cost control tool.
The add-on amount above the base rate is directly related
to output. An increase in an employer’s add-on expense
can occur only through increased production, and, as a
result, the add-on portion of the labor cost is paid only
for goods in hand.

However, a potential problem in encouraging greater
productivity through incentives is a declining level of
product or service quality. Where quality is highly
variable and incentives exist, management may be
required to institute rigid quality standards.

Unlike provisions for fixed wage rates (hourly, daily,
weekly, monthly), which are distributed proportionally
between nonmanufacturing and manufacturing indus-
tries, 431 of the 467 agreements containing job
compensation by incentives occur in manufacturing. (See
table 1.) Many clauses provide for union-management
discussion of incentive issues as well as for access to
incentive information by the employee:

() It is agreed that all matters pertaining to piece work, incentive
pay and bonus are subject to discussion between the company
and the union . . .

All work being performed on incentive basis shall have the
allowance established prior to the start of the job; and this

! Incentive wage systems will be discussed in greater detail in a forth-
coming bulletin on incentive systems, production standards, and time
studies.



allowance and description of the job shall be furnished to the
men performing the work at the beginning of the shift or job,
except in cases where the allowance for the work to be performed
is to be divided between individuals or groups, in which case the
allowance shall be given to the individual or groups prior to the
end of the shift. If the allowance and the description are not
furnished as required above, the job shall be considered day
work.

Incentive allowance rates will not be reduced after work has been
started upon the particular job or after the completion of the
particular job covered by the allowance, except when some
reduction is made in the quantity of work originally specified or
where the method of performing the work has been revised.

(12) The Standard Incentive Plan is a straight-payment plan (1 for I)
wherein standards are expressed in terms of standard hours per
unit of production. Incentive earnings shall be computed by
multiplying the earned standard hours, or the actual measured
hours, whichever is larger, by the applicable incentive hourly
base rate.

When the employee is on incentive and exerts incentive effort
he will receive additional earnings over the incentive hourly base
rate. The percent increase in earnings over the incentive hourly
base rate shall be same as the percent increase in actual
performance over the base rate (100%) performance.

Incentive Standards shall be established under the following
provisions:

I.  Are based on the working capacities of a normal
qualified worker.

2. Give due consideration to the quality of workman-
ship required.

3. Give due consideration to fatigue, personal time,
and delays.

4. Make it possible for an average qualified incentive
worker, when expending commensurate effort, to
earn 409% or more above base on machine or manual
controlled operations when working at an incentive
pace of 1409% or more. . . .

In a few agreements the worker is paid the standard
hourly rate for the number of hours a particular
operation has been determined to require, regardless of
the actual time worked. This type of clause may provide
pay for actual hours worked when an operation has not
been rated and for an appeal process for disputed rates:

(13) In shops where employees work on flat rate they will be issued a
job ticket before starting job. In order to determine the number
of hours for which the mechanic will be paid, the job tickets shall
be written in accordance with the most current factory flat rate
manual for the line involved and applicable to a particular car.

Where work is accepted on other than dealer’s franchise make or
where no flat rate operation is given in the manual, mechanic will
be paid for the actual hours necessary to perform the work.

For employees on flat rate it is agreed by the employer that a
proper and just system, mutually satisfactory, shall be installed
to secure work by rotation, provided the employee is qualified to
do the particular work.

If a flat rate operation time allowance is thought to be
inequitable, the employee shall perform the work as per the flat
rate manual, but shall also ring the time clock and make an
accurate accounting in writing for the time required to perform

such work. This procedure shall be performed twice by
employees; and if time is still considered inadequate, the
particular flat rate operation shall be reported by the employer
or the union to the Greater St. Louis Automotive Association,
Inc. or the St. Clair-Madison Automotive Association, Inc.
which shall immediately send notices of all members handling
that line of cars to report dealership’s experience and pertinent
information regarding questioned operation, which shall be
submitted to the association office within 15 days. If a majority
of reports indicate an inadequate time allowance, the association
shall notify the employer of the mechanics making complaint
and the employer shall file within 5 days in writing a request for
review with the manufacturer. Evidence of such review
application shall be submitted to the association and the union.
Employer agrees to continue to inform the association and the
union of the status of the review application every 30 days until
the factory involved shall make a final determination as to
whether or not the time allowance will be altered in their flat rate
manual. Failure by the employer to file such application or to
submit the status of the review application within the time
periods as above shall constitute a violation of this
agreement. ...

A limited number of agreements prohibit the employer
from offering, and the employees from accepting, work
compensated on an incentive basis. Such a clause may
reflect a union fear of earnings competition between
members:

(14) It is further agreed that the employees shall not contract,
subcontract, work piece work, or for less than the scale of wages
established by this agreement. The employers agree not to offer
and/or to pay, and the employees will not accept, a bonus based
on specific performance on any individual job.

Commissions. A commission is a wage rate paid as a
percentage of the dollar value of the goods or services
sold. Commissions are used almost exclusively to
compensate sales personnel or sales-related workers. As
with other types of incentive plans, a commission plan
rewards productive workers and motivates the marginal
performer to improve his work or seek other
employment. In addition, a firm paying its employees on
straight commission (no base rate) can determine the
precise cost of sales as a percent of dollar volume.

A commission system, however, has its drawbacks.
Changes in the economy may increase or decrease
workers’ sales commissions regardless of the effort and
skill expended. Also, commission workers may view
themselves as free agents, not as committed employees.

Commission pay rates, which are concentrated in the
retail trade and food processing industries, occur in 56
agreements covering 302,000 workers.2 It is common for
commission rates to be scaled. Commissions for sales,
such as insurance, which tend to recur automatically after
the initial purchase, may be scaled downward over time.
Where a premium is placed on length of service,
commission rates may be scaled upward in relation to
employee seniority:

21n both industries, commissions are paid to route sales personnel. -
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(15) PERCENT OF PREMIUMS
Service Commission

Fourth
Second and

and Subse-

First Third quent

Policy  Policy  Policy

Portion of Annual Premium Year Years Years

First $§ 2,000 or part thereof .......... 20.00% 8.009%  6.00%
Next 3,000 or part thereof .......... 10.00 6.00 4.00
Next 5,000 or part thereof .......... 8.00 5.00 2.00
Next 10,000 or part thereof.......... 6.00 5.00 2.00
Next 10,000 or part thereof.......... 6.00 3.50 2.00
Next 20,000 or part thereof .......... 3.00 2.50 1.00
Next 200,000 or part thereof .......... 1.50 1.50 1.00
Next 100,000 or part thereof .......... 1.00 1.00 .50
Next 400,000 or part thereof .......... 1.00 .50 .50

(16) Chauffeurs shall receive commissions at the following rates

applied to their bookings:

429, for the first 113 shifts worked

45% for the 114th through the 225th shifts worked
46% for the 226th through the 450th shifts worked
4714 % for the 451st through the 800th shifts worked
48% for the 801st through the 1,499th shifts worked
49% for the 1,500th through the 2,250th shifts worked
509% for the 2,251st shift worked and thereafter . . .

Mileage. Under a mileage pay plan, workers are paid a
fixed rate per mile driven. This type of pay structure is
used almost exclusively for commercial truckdrivers,
particularly those on intercity (over-the-road) routes.
Some factors which may affect a driver’s earnings, such as
traffic regulations and traffic congestion, are beyond the
driver’s control. Mileage rates occur in 39 agreements
covering 176,000 workers:

17) The mileage rates of pay for all miles driven under this
agreement where such rates apply shall be:
Effective Per Mile
July 1, 1973 o e 15.800
July 1, 1974 .o e 16.550
July 1, 1975 oo e 17.050

A worker compensated by mileage may have duties
which detract from his ability to maximize driving time,
and hence, compensation. As a result, most mileage pay
clauses provide an hourly rate for nondriving time, such
as during pickups and deliveries. This rate also may be
used to compute wages for time not worked (i.e., vacation
and holiday pay):

(18) Drivers on country runs, defined as those beyond an 80 mile
radius of the home terminal, shall be paid on the following
mileage basis:

August 19, 1973

Single. ..o $ .16225 per mile
Double Bottom ............ ...l $ .17250 per mile

Single. ..o e $ .16975 per mile
Double Bottom .........coovviiinvninn. $ .18000 per mile

Single. ..ot $ .17475 per mile
Double Bottom .............oiiiiai... § .18500 per mile

Loading or unloading time shall be paid for on the following
hourly basis:

August 19, 1973 ... ... e $6.255 per hour
August 18, 1974 . ... .. ... il $6.555 per hour
August 17, 1975 ... oot $6.855 per hour

(19) Over-the-Road drivers shall be paid as follows:

(a) Single driver Effective 7/1/73 13¢ per mile
Double drivers Effective 7/1/73 8Y%¢ per mile

(b) On each drop off stop on a run a single driver shall
be paid $3.00 and double drivers will be paid $1.50
each. On eaclt pick up on arun asingle driver will be
paid $7.00 while double drivers will receive $3.50.

(¢) For computation of hourly pay for vacations,
holidays, and weekly guarantee, over-the-road
drivers will be paid effective July 1, 1973, $4.85 per
hour, effective July 1, 1974, $5.00 per hour, effective
July 1, 1975, $5.20 per hour.

(d) Ifthehourly rate times 40 exceeds the mileage rate in
any week the over-the-road driver works, the

over-the-road driver shall be paid 40 times the
effective hourly rate. . . .

Fixed wage rates

As formalized in the collective bargaining agreement, a

fixed wage rate is either a standard or a minimum rate.

However, when wage rates are stated as minimums, the
employer may pay more than the agreed-upon pay scale.
For example, if the minimum fixed rates for entry level
(new employee) or experienced worker classifications
were not competitive in the labor market, the employer
could pay more than a minimum wage to secure the
required entry level or skilled employees.

Of the agreements surveyed, 768 contracts covering
2,783,000 workers contain provisions specifying a single
wage rate for each job or job classification. (See table 2.)
More than half of the provisions are in the nonmanu-
facturing industries. Over 30 percent, or 241 agreements
are in the construction industry. The wage rate spread
between adjacent job classifications sometimes is narrow:
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(200 BEATER ROOM AND GROUNDWOOD SCREENINGS—
40 Hour Week.

Effec-  Effec- Effec-
tive tive tive
12-21-74 5-1-76 5-1-77

Assistant Beater Engineer......... 6.74 7.41 8.08
Coater Colorman . ............... 5.77 6.35 6.92
No. 3 Beater Man ............... 5.57 6.13 6.68
Decker Man—Groundwood. ...... 5.50 6.05 6.59
Screen Man-—Groundwood ....... 5.50 6.05 6.59
No. 2 Beater Man ............... 5.44 5.98 6.52
No. 4 Beater Man ............... 5.44 5.98 6.52
Broke Beater Trucker ............ 5.44 5.98 6.52
Broke Beater Man ............... 5.19 5.71 6.22
L] [ ] [ ]

Coater Color Helper ............. 5.08 5.59 6.09
ClayMan ........cooviiniennnn. 4.97 5.47 5.97
Laborer ........covvvvviiininnen 4.86 5.36 5.86

20 The following wages shall be paid weekly, in currency or

check, and distributed in the employees’ respective depart-
ments on their respective shifts:

Effective
Date of
this
Agree-
ment 3-1-77 3-1-78
Journeymen Brewers and Utility
Men ...t $7.75  $8.50  $9.25
Apprentice Brewers .............. 7.75 8.50 9.25
Brewery Workers ................ 7.70 8.45 9.20
Freight Handlers ................ 7.615 8365 9.115
(22) WAGE RATES:
5-1-76
Nursery Workers ..........ocov0n $6.47
General Laborers ................ 6.97
Mechanical Tool Operator ........ 7.22
Plaster & Mason Tender.......... 7.27
Barko Tamper Operator .......... 7.47
Watchman..................o00. 6.02

Wage provisions which specify a single minimum rate
for each covered occupation appear in 352 agreements
covering 1,583,000 workers. Slightly less than 62 percent
of these agreements occur in the nonmanufacturing
industries. Wage rates for supervisors sometimes are
stated in relationship to the wage of subordinate
employees:

(23) ...The wage rates...established by this agreement are mini-
mum rates. ...
EFFECTIVE
9/1/77
Air Tractors ....... e i $9.10
Brakeman .........covieiiiiiinneirnnnnenennns 8.40
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Compressor (900 CFM & over)

serving Tunnels, Shafts & Raises .............. 8.85
Concrete Placement Pumps—8”

& overdischarge ........coooeiiiiniiiiiianan 9.25
Grout Machine .......... ... ... . o il 9.10
Gunnite Machine........... ... .. ..o oL, 9.10
Jumbo Form .......... ..o i it 9.10
Mechanic .......oouuiiiiiiiieeiiininennanenn 9.10
Mechanic-Welder (heavy duty) .................. 9.25
Mine Hoist Operator ..........cooviuiiviianan. 9.25
Mole ... 9.65
Motorman (Ass’t to Engineer or

Brakeman required) ............ . oo, 8.75
Mucking Machines & Front End

Loaders (underground)..........cocovviveenne. 9.25
Slusher ... e 9.25
Welder. ... 9.10

(24) It is hereby agreed that the following minimum rates of pay
shall prevail for the duration of this agreement. . . .
JOURNEYMEN

1-16-77

through

7-15-77
Machinists .....coviriiiiiiii $9.805
Painters......oooiiiiiii i 9.805
Body, Fender ............ ..ot 9.805
Radiator Repair ...........ciiviininnnannn.. 9.805
Welders .. ..o e 9.805
Heavy Duty Mechanics ........................ 9.805
Trimmers ... 9.68
Mechanics.......oooovvvii i, 9.68
Radio Repairmen ....................covuuen.. 9.68
New Car Preparation ................coouvn... 9.68
Sander-Rubbers..............oiiiiiiiia., 9.14

Working Foremen shall receive ten percent above the rates of
pay for their concerned classifications.

Provisions specifying a single standard rate for all jobs
or job classifications covered by the agreement are found
in 52 contracts. In addition, a single minimum wage rate
for all jobs occurs in 30 contracts. The single rate applied
to all workers covered by an agreement. Nonmanufactur-
ing industries account for most of these agreements.
These agreements likely have only one or a limited
number of closely related job classifications:

(25) The rate of wages for employees covered by this agreement
shall be as follows:
June 1, 1975 to May 31, 1976 .............. $6.88 per hour
June 1, 1976 to May 31, 1977 .............. $7.28 per hour
(26) All regular hourly rated employees shall continue to receive

an hourly rate of $6.3071 per hour.

(27) Straight  Over-
Time time

Per Hour Per Hour
Effective October 1, 1974.............. $6.32 $ 9.48
Effective October 1, 1975.............. 6.92 10.38
Effective October 1, 1976.............. 7.52 11.28



(28) The minimum rate of wages to be paid to bricklayers and
stone masons from June 1, 1975 to and inclusive of May 31,
1976, shall be $10.20 per hour.. ..

Although not common, 32 agreements provide for the
wage rate structure to be negotiated at the local level.
These agreements generally cover multiplant operations
where factors affecting wage rates, such as local area
wages and living costs or variations in the product or
service, may differ significantly:

(29) The establishment of wage scales for each operation is
necessarily a matter for local negotiation and agreement between
the plant manasements and shop committees.

(30) The employer hereby agrees to pay journeymen covered by
this agreement in accordance with the schedules contained in
Article VII, Section 4 of each local supplement attached hereto.

(31) It is understood and agreed that the schedules of wages and the
various classifications of work in each bargaining unit shall be an
appendage to each local supplemental agreement.

Only nine agreements studied allowed individuals to
negotiate wage rates. This type of provision applies
mostly to persons having a unique skill or talent, such as
acting or writing. Such personal wage rates, unlike older
or handicapped worker rates, generally are not allowed to
fall below the collectively negotiated wage rate:

(32) Nothing in this agreement shall prevent any individual from
negotiating and obtaining from the producer better conditions
and terms of employment than those herein provided. Provided,
also that the producer, at its discretion, with or without union
consultation, may give any individual better conditions and
terms than those herein provided.

Producer will notify the union of the fact that it has executed
any written personal service contract with any persons subject to
this agreement, and will certify that such personal service
contract conforms, at least, to the terms and conditions of this
agreement, and that an extra copy of such contract has been
furnished to the employee.

No such granting to any individual of better conditions and
terms, if any, shall in any manner affect the conditions and terms
herein provided, nor shall it be considered, in any manner, as a
precedent for granting to any other individuals or job, better
conditions and terms than those herein provided.

(33) The right of any employee to bargain individually with The
Post for wages or conditions better than the minimum standards
set forth in this agreement is expressly recognized. The Post
agrees not to bargain with any individual for, or enter into any
agreement providing either a salary or condition less than the
minima set forth herein.

Wage progressions

Wage progressions, a variation of fixed wage rates,
provide a range of rates within a minimum and a
maximum, through which an employee progresses as a
result of length of service or demonstrated improvement
in skill and ability. Rate ranges (a synonym for wage

progressions) apply mostly where entry level skills and
skills gained from experience vary significantly.

By definition, a range has a minimum and a maximum
rate as well as, in most cases, a step or steps in between. As
an agreement providing only a portion of a rate range
could not be evaluated adequately, provisions not
specifying at least the bottom and top steps were not
studied in detail. Of the 616 agreements surveyed, having
a progression, 586 contracts covering 2,185,000 workers,
specify all or the top and bottom steps in the rate range.
(See tables 3 and 4.) The majority of these, 436, are
automatic progressions, 52 are merit ranges, and 76 are a
combination of the two. (See table 2.):

(34) WAGE RATES EFFECTIVE MAY 1, 1978
DAY WORK RATE RANGES
MERIT INCREMENTS
Mini- Maxi-
LG mum mum

A-2  $7.18 $7.23 §$728 $733 $7.38 8743 §748 $7.53
A-1 682 687 692 697 702 707 7142 117
1 645 650 655 660 665 670 675 6.80

2 6.11 6.16 6.21 6.26 6.31 6.36 6.41 6.46
3 5.81 586 591 596 6.0l 6.06 6.11
4 5.56 5.61 566 571 5.76 5.81
5 5.36 5.41 5.46 5.51
6 5.15 5.20 5.25
7 4.87 4.92 4.97
8 4.72 4.77
9 4.56 4.61
10 4.51 4.56
35) EXHIBIT A-3
WAGE RATE PROGRESSION SCHEDULE
(effective July 1, 1977)
Months

Labor  Minimum
Grade Rate ! 3 5 7 9 113 Is

1 3.24 3.34 3.39 3.44

2 3.24 3.34 3.39 344

3 3.29 3.39 344 3.49

4 3.35 345 3.50 3.55

5 3.36 3.46 3.51 3.56 3.61

6 3.37 3.47 3.52 3.57 3.62 3.67

7 3.43 3.53 3.58 3.63 3.68 3.73

8 3.48 3.58 3.63 368 — 373 3.78 3.83

9 3.79 389 394 399 — 4.04 4.09 4.14 4.19

10 4.05 4.15 420 425 — 430 435 440 445

11 4.31 441 446 451 — 456 4.61 466 4.71

o o o

A few agreements, 22 covering 63,000 workers, merely
state that compensation is made through a rate range
structure, but provide no details. Either the bottom rate
or top rate alone is specified in eight agreements.

Automatic progressions. Automatic progressions are
based on the assumption that a worker will progress to an
acceptable level of competency over a specified period of
time by repeating a single operation or by gaining a wide
variety of skills from many operations.
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As with all rate ranges, the automatic progression has a
minimum and a maximum wage rate. Between these
rates, most progressions include one step or more
(incremented fixed wage rates) through which an
employee automatically progresses at predetermined time
intervals. As each employee’s rate is fixed within the
progression and mobility between steps occurs auto-
matically, the range is administered easily and efficiently.

This type of wage plan applies mostly where the
necessary level of job skills is within the grasp of most
employees and the withholding of a raise is a significant
exception. A job requiring skills not easily attainable by
most employees would involve a failure rate, and
concurrently, a level of management intervention, not
acceptable in most automatic plans.

Time to top step. Progress from the bottom step to the top
step is based upon the time required for the average
worker to master the job. The greater the disparity in job
skills between the new worker and the seasoned worker
and the greater the difficulty in learning those skills, the
greater the time required to progress from the minimum

to the maximum step.

Of the 512 agreements containing an automatic
progression, 475 specify the time interval between the
minimum and the maximum rate. Longevity may be a
factor in determining increases in the latter part of
progression ranges having an unusually long interval from
the bottom to the top step. (See table 5.) These
progressions span periods of 1 year or less up to 4 years or

more:
(36) RATE AND PROGRESSION SCHEDULE
AT THE END OF:
Labor  Hire 30 60 90 120 150 180 210 240 270
Grade  Rate Days Days Days Davs Days Days Davs Days Days
6 3.84 4.04 4.24 444 J.R.
5 394 4.14 434 454 4.74 J.R.
) 4.04 424 444 464 484 J).R.
3 424 434 444 454 464 474 484 J.R.
2 434 444 454 464 474 4.84 494 504 J.R.
1 444 4.54 4.64 474 4.84 494 504 514 524 J.R.
1A 4.54 4.64 4.74 484 494 504 514 524 534 J).R.
37 CLERK-MEAT GROCERY 10/5]/75 10/3/76 10/2]77
Start .. ..oeii e 4.10 4.35 4.60
After 6 months ............. 4.33 4.58 4.83
After 1 year ................ 4.50 4.75 5.00
After 2 years ............... 4.88 5.13 5.38
After 3years ............... 5.50 5.75 6.00
(38) Rate Per Hour
Schedule 11
Interval 11/23]75 5/23/76 11]21]/76 5/22]77
6 months $3.82 $3.88 $4.21 $4.31
6 months 4.05 4.12 4.47 4.58
6 months 4.28 4.35 4.72 4.85
6 months 4.53 4.61 5.00 5.13
6 months 4.74 4.83 5.27 5.41
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6 months 4.98 5.07 5.52 5.67
6 months 5.28 5.39 5.86 6.01
6 months 5.70 5.82 6.28 6.43
6 months 6.27 6.40 6.92 7.09

Schedule 11 —Communications Technician

Over half of these, 244 agreements covering 963,000
workers, contain two automatic progressions or more
with lengths of time to top step falling in two of the major
groupings or more.

Time between steps. As automatic progression from the
bottom to the top is related to the skill and efficiency
demanded by the job, so too is the time spent at each step.
Within this process, skills may not be achieved uniformly
and the difficulty in learning skills may vary. Parity
between increased skills and increased wages also may be
obtained by varying the percentage of increase at each
step instead of varying the time between steps.

The time between steps in an automatic progression is
specified in 489 of the 512 contracts having an automatic
progression, with 23 contracts not referring to this
subject. (See table 6.) Of those referring to the time
between steps, 260 provide equal time between all steps in.
all jobs covered by automatic progressions:

(39) Basic Weekly Wage Rates

Group | Group 2 Group 3 Group 4

Starting Rate $130.00 $127.50 $124.00 $122.00
At the end of wage
schedule service of:
6 months 136.00  133.50  130.00 127.50
12 months 142.50 13950  136.50  133.50
18 months 149.50  146.50  143.00  139.50
24 months 156.50  153.00  150.00  146.00
30 months 163.50  160.50  157.00  153.00
36 months 171.50 168.00 164.50 160.00
42 months 179.50  176.00  172.50  167.50
48 months 188.00 184.00 181.00 175.00
L L *

Automatic progressions with time varying between
steps occur in 150 of the agreements studied covering
622,000 workers. Except for retail trade, which accounts
for one-sixth of these agreements, the industry represen-
tation is roughly proportional:

(40)  Length of service required for advancement to next higher rate:

After After After After After

16 10 7 4 2 Hire
Mos. Mos. Mos. Mos. Mos. Rate
MACHINE SHOP
1-A  Automatic
Screw Machine
& 5-Spindle
Chucking
Operator $4.11 $4.04 $3.80 $3.61 $3.45 $3.28



As skills vary from job to job, so may the time vary
from the bottom to the top step. Of the surveyed
agreements, 190 contain more than one progression, with
two or more having differing times to the top step. (See
table 6.)

Management intervention. In an automatic progression
the vast majority of workers presumably will attain the
required job skills at an acceptable rate within a
predetermined period of time. To the degree this holds
true, an automatic rate range is self-monitoring and
requires no intervention by either party.

To reward workers progressing significantly faster than
anticipated, 41 agreements covering 139,000 workers
allow management to shorten the time between steps for
meritorious workers: (See table 7.)

41) Automatic progression is on the basis of completed months of
actual work in the occupational classification. More rapid
progression may be made on the basis of merit as determined by
the company.

(42) ... Nothing in this provision shall prevent the employer from
granting individual increases more frequently than each 16 weeks
if, in its judgment, they are merited.

Sixty-eight agreements surveyed may deny a worker an
automatic increase when performance standards are not
met. Most often the employer defers increases or transfers
the employee:

(43) If the company can establish that the employee has not made
satisfactory progress in the job, by demonstrated ability and
performance so as to qualify him for an increase to the next
progression step, and, for that reason, an increase in pay is not
warranted, he is to be so informed in a personal interview by his
supervisor in advance of the date of the scheduled progression
step and thereupon may be demoted to his former position or
transferred to some other position, if his seniority permits, which
he is qualified to perform. In exceptional cases, however, when
the particular circumstances justify it, he may be given an
additional period of 6 months, without increase in pay, in which
to make satisfactory improvement. If the affected employee
considers he has been unjustly treated he may have access to the
grievance procedure under the agreement.

(44) The progression provided for in the increase tables
contemnplates acceptable and satisfactory performance of the
normal and regular phases of job assignments. When, in the
judgment of the company, an employee’s performance does not
justify normal progression, increases may be deferred beyond the
stated intervals for periods not to exceed 6 months. Progression
increases within any given wage grade may be deferred not more
than 3 times for any employee. At the conclusion of each deferred
period, the employee shall be granted the postponed increases.

Union response to management intervention. To protect
workers against possible bias in withholding or granting

increases, 36 agreements or about one-third of those
specifically allowing management intervention provide
for a union role, most often the right to grieve:

(45) WAGE CONSIDERATION DEFERMENT. In the event the
job performance of an employee is unsatisfactory to the
company, his wage increase consideration may be deferred by
the company. If an employee is scheduled for deferment of an
increase, he shall be notified at least ten calendar days prior to the
date the increase would have been effective. The steward will be
notified as soon as practical after such action.

Should any employee claim that a wage consideration within
the established wage progression schedule had been improperly
withheld from him the matter will, at the request of the union, if
made within thirty calendar days of such deferment, be subject to
the provisions of the grievance procedure. ...

Merit progressions. A merit progression, like an
automatic progression, is composed of a minimum and a
maximum wage rate with perhaps one or more steps in
between. Under a merit progression, however, manage-
ment periodically evaluates the worker’s performance
and grants increases only when increased skill and ability
are demonstrated.

Wage rate progressions based on merit are most
appropriate if workers can learn the skills and technical
requirements of the-job at varying speeds and if
proficiency can be measured objectively and accurately.
Management must convey unbiased performance stand-
ards to workers and the union.

Merit wage progressions usually are based on three
wage levels: The entry level wage for untrained workers;
the midpoint wage for the competent worker who has
attained an acceptable level of proficiency; and the top
wage for workers with outstanding skills and ability. This
concept is similar to the automatic/merit progression
which will be discussed later in this bulletin.

Merit progressions are found in 128 of the studied
agreements. (See table 4.) Although the two major
industry groupings are represented about equally in this
survey, merit progressions occur in 94 manufacturing
agreements but in only 34 nonmanufacturing contracts.

Period between merit reviews. Review of the worker’s
performance is perhaps the most important element in
administering merit progressions. Although the union
may help establish fair standards, management evaluates
the performance.

A specified time period between reviews is stipulated in
61.7 percent of the agreements containing a merit rate
range. (See table 8.):

(46) The performance of an employee whose base rate is at or above
job rate will be reviewed twice a year at approximately 6 month
intervals. The effectiveness of an employee’s performance of the
duties and requirements of his job will be rated against the basic
factors of performance indicated on the Employee Performance
Rating sheet applicable to his job.
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47 At least once each year, each foreman will review each

worker’s rating with him. ...

Management reviews or formally evaluates a worker’s
performance on the job. As skills and abilities vary for
different jobs, so does the length of time required to
master them. Agreements having merit progressions
covering a wide range of job classifications frequently
stipulate varying lengths of time between reviews:

general office will, as nearly as possible, on an annual basis,
review the salary status and counsel with employees under their
supervision in an appropriate manner and may grant such
individual merit increases in compensation as said designated
supervisors consider to be warranted, based upon merit, of which
the companies and said designated supervisors shail be the judge;
and in consideration thereof, the union agrees that it will not
request the companies to bargain on the subject of merit
increases for any employees represented by it. [t is understood,
however, that employees and/or union representatives will
retain the right to discuss with the immediate supervisor, or the
appropriate department head after having had a discussion with

(48) Salary ’rate increases are based on merit, I“Cl}ldmg_ Fhe the immediate supervisor, individual cases where they feel that
employee’s capacity to handle the range of work of his position an injustice has been done or a serious inequity exists.
classification, his quality and quantity of work, cooperativeness
and reliability and experience. A merit increase will be of such L

Y b o (53) . .. When the review indicates that the employee has not made
amount as to make his rate commensurate with his performance . -
R progress on the job by demonstrated ability and performance so
as related to these factors. [P . .
as to qualify him for an increase to the next progression step and
o ) . . for that reason an increase in pay is not warranted, he may be
(49) In reviewing employees for increment increases in pay up to

the top rate of a particular job, the company’s policy of making
these reviews will be as follows:

... Employees at pay steps 3 through 9 will be reviewed every
30 days and qualified employees will receive their next pay step
toward top rate at that time.

Employees at pay steps 10 through 21 will be reviewed every 60
days and qualified employees will receive their next pay step
toward top rate at that time.

Employees assigned to higher-rated jobs on a temporary or
part-time basis will be reviewed in accordance with the above
policy as they accumulate equivalent time normally worked by
full-time employees.

Under merit progression as well as automatic
progression, management may deviate from the standard
procedure in considering an increase. Since management,
generally has the right to deny or delay increases when an
employee lacks merit at any step, this intervention usually
takes the form of accelerating the merit review and step
increase:

retained in his job at the same rate, or be transferred, or
separated from the payroll, but the employee shall be informed
of such determination, and the union shall be notified. If
necessary, the union may request a review of such a decision.
Such review shall be made by a representative or representatives
of the union and a representative or representatives of the
company.

If merit progression disputes are not excluded
specifically from grievance and arbitration procedures,
the union has the implicit right to grieve or arbitrate a
decision it considers unfair. However, 34 agreements
reserve to the union, or the affected employee, the explicit
right to grieve or arbitrate disagreements over merit
issues:

(54) If it is claimed that an employee’s wage position is not in

accordance with his merit, the claim shall be reviewed in
accordance with Grievance Procedure.

Merit review information. The 59 provisions requiring
the company to provide merit review information vary
widely. (See table 8.) Some clauses call for general

(50) ~ The company shall apply the above standards used in the  j,formation pertaining to merit increases while others
Performance Review and make the initial determination as to . . . . . .
merit increases. Employees covered in 3.05 C shall be reviewed .requ1re the results of the m?rlt review only if the mcreése
for this purpose, once each 6 months, without prejudice to the is not granted. A few obligate the employer to notify
company’s right to make more frequent reviews. . . . workers who are to receive a merit increase:

(51 These guides indicate the intervals and the amounts of (3 Th'e company w.111 furnish information to the union as to the

. . . . . granting of merit increases to employees.

adjustment for consideration, and it is recognized that cases
might arise where it would be advisable to grant increases at . L .
shorter intervals or in larger amounts than shown on the guides (36 1f a scheduled merit progression increase is not granted, the
to those employees who are making exceptional progress or to immediate supervisor of the employee thus affectfzd »'v111 notify
grant increases at longer intervals or in lesser amounts than the employee in writing of the reason for such rejection. ....
shown on the guides to those employees who are not making
satisfactory progress. (57 The company will give each employee who is not granted a

Union role. As management historically has administered
merit progressions, the union’s role even in grievance and
arbitration is minimal. However, seven contracts provide
for discussions should the union disagree with
management’s evaluation:

(52) The companies through their designated supervisors in the

10

merit increase the reasons for such decision, in writing if he
requests it. The company will also show the merit rating sheet,
with the names of the persons making the rating, when requested
by the employee or the union.

If the union requests the rating sheet of any employee, the
company will supply it to the union where such information is
necessary to the investigation of any matter arising under this
section. This shall not obligate the company to furnish any data
on a multiple basis.

Digitized for FRASER
http://fraser.stlouisfed.org/
Federal Reserve Bank of St. Louis



The employees receiving merit increases shall be notified no
later than the last day of the month of the merit review period.
Merit increases shal! take effect no later than the last day of the
month.

The period during which rates of individual employees are
reviewed will be posted conspicuously in the department.

As most reviews occur at regular intervals, only 4 of the
59 agreements require the employer to notify the
employee, or the union, of the company’s intent to
conduct a merit review:

(58) At least 10 days prior to the end of each quarter the company
will post the names of employees who are eligible for review for
consideration of a merit increase on each department bulletin
board. ...

A few agreements exclude merit progression disputes
from the grievance procedure; the exclusion reflects the
view that management administers merit progressions:

(59) The granting or withholding of merit increases shall not be
subject to the grievance procedure, and the only information to
which the union shall be entitled with respect thereto shall be the
date, the amount and names of the employees receiving merit
increases. The employer agrees to enable the union to review
merit increases with it during the third week in January of each
year but the result thereof shall not be subject to the grievance
procedure or to arbitration.

Combination automatic and merit progressions. Wage
progressions combining automatic and merit step
increases appear in 36 agreements. This wage structure is
most applicable where the acceptable skill and ability
requirements of the competent journeyman are readily
attainable by the average worker, while improvements
above this level are possible but not frequent. Under this
plan workers receive automatic increases to a designated
point within the range and merit increases to the
maximum step established for a superior level of skill and
ability:

(60) ©® ® ® GENERAL HOURLY CHEMICAL EMPLOYEES

Min. 6 Mos. 12 Mos. 18 Mos. 24 Mos.
OF-1 3.23 3.36 3.50 3.64 3.78
OF-2 3.34 3.48 3.62 3.77 3.92
OF-3 3.39 3.54 3.69 3.84 3.99
OF-4 3.48 3.63 3.78 3.94 4.10
OF-5 3.58 3.74 3.90 4.06 4.22
OF-6 3.69 3.85 4.02 4.19 4.36
OF-7 3.81 3.98 4.15 4.33 4.51
OF-8 3.93 4.11 4.29 4.48 4.67
OF-9 4.01 4.19 4,38 4.57 4.76
OF-10 4.07 4.26 4.45 4.64 4.84
OF-11" 4.14 4.33 4.53 4.73 4,93

Increases from Minimum to 6 Mos. Step and from 6 Mos. Step
to 12 Mos. Step are automatic on basis of time on job. Increases
from 12 Mos. Step to 18 Mos. Step and from 18 Mos. Step to
24 Mos. Step are based on Merit.

61) o e o FIELD CLERICAL POSITIONS

ACCOUNTING &

CUSTOMER
RELATIONS
CLERICAL Time Merit
After After After After After After Add'l Add'l
6 1 Iy 2 24 3 6 !

No. Position  Start Mos. _Yr. Yrs. Yrs. Yrs. Yrs. |Mos. Yr.
3010 **Chief

Clerk 5.56 5.70 5.75 5.82 5.89 598 6.07[6.13 637
3011 **Senior

Clerk 5.26 5.34 544 554 5.61 567 5.74|5.81 6.04
3013 Acctg. Clk.

(Dist.) 5.18 529 535 541 549 5.57 5.64 5.88
3021 Cashier 4.16 426 4.33 442 4.48 4.55 4.78
3024 Asst. Cashier 3.98 4.10 4.19 424 430 4.48
3034 Collector 4.63 4.73 479 4.87 497 5.02 5.16 534
3042 Customer

Clerk 482 491 499 511 520 525 5.30 5.55
3044 Cust. Contact

Clerk 4.82 491 499 511 520 5.25 5.30 5.55
3048 *Coliection

Office Clk. 3.87 3.98 4.04 4.14 4.2] 4.38
*Starting or entry level position

**Supervisory position

Agreements combining rate ranges usually are admini-
stered in two parts, automatic and merit:

(62) PROGRESSION WITHIN RATE RANGES

A. Employes in job classifications in Factory labor
grades 5 through 16 and in Technical & Office
labor grades 7 through 14 shall receive automatic
wage increases of 10 cents per hour each 16 weeks
after their assignment to such a job classification,
until the maximum base rate of such classification is
attained; similarly, employes in Factory labor
grades N/R and I through 4 in Technical & Office
labor grades 4 through 6, whose base rate is below
the midpoint of their rate range shall receive
automatic wage increases of 10 cents per hour each
16 weeks after assignment to such classification until
the midpoint of the rate range is attained. If an
automatic increase will bring employes’ base rate
within 2 cents of the top of their automatic
progression schedule, such amount, | cent or 2 cents
shall be added to their last automatic increase.
However, an employe’s base rate of pay shall not
exceed the midpoint of Factory labor grades N/R
and | through 4 and Technical & Office labor
grades 4 through 6, or the maximums of Factory
labor grades 5 through 16 and Technical & Office
labor grades 7 through 14 as a result of an automatic
progression increase. The company, at its sole
discretion may grant merit increases in addition to
the rate progression specified above.

B. Absences of 3 or more continuous calendar
workweeks, not covered by authorized vacation or
sick leave with pay, shall not be counted toward the
accumulated time necessary for automatic in-
creases. Absences of employes (limited to 5
members) engaged in company-union negotiations
are exempt from above provisions.
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C. Employes in job classifications in Factory labor Administration of progressions
grades N/R and | through 4 and Technical &
Office labor grades 4 through 6, whoare paid arate  prfors of gbsence. As advancement through the rate
at or above the midpoint of their assigned rate range . o s .
. o . range, whether automatic or merit, is related directly or
shall be considered for merit increases in accordance L | o | X 4
with the standards set forth in 3.06 below. indirectly to the time spent assimilating job skills, time
4 lost from the job for specified reasons may not be counted
3.06 PERFORMANCE REVIEW as time worked:
A. The form which sets forth the objective factors to be

followed in making merit increases within rate
ranges, a definition of normal quantity on a given
operation, and tabulation setting forth the weighing
assigned to the objective factors are agreed upon
and made a part of this agreement.

B. The company shall apply the above standards used
in the Performance Review and make the initial
determination as to merit increases. -Employes
covered in 3.05C shall be reviewed for this purpose,
once each 6 months, without prejudice to the
company’s right to make more frequent reviews.
Any complaints as to the company’s action must be
filed through the grievance procedure within 5
working days following written notification of
review results. Each employe and the union, except
those employes at the maximum of their rate range
will be notified in writing within 5 working days
from the effective date of the review whether or not
they have been awarded a pay increase.

(64) The schedule of progressive wage rates provided for in this

article depends on actual on-the-job experience and the
development of skill and ability through work performance with
the employer during the monthly intervals specified. Therefore,
an employee shall be credited only with full months of actual
payroll service in making determination of the effective date of
increase to the next higher rate progression step.. ..

In determining the time between steps it is necessary to
allow for predictable absence, such as vacations,
holidays, and an acceptable amount of incidental
sickness. Absences of this nature usually are not
subtracted from the on-the-job time credited to time in
step. However, many agreements do not apply time lost
from work because of leave of absence, layoff, jury duty,
military service, union business, or extended illness
toward the next step raise.

Since the time between the steps or merit reviews within

C. Compliance with Paragraph B will be satisfied bya @ 'ate range to some degree provide for an expected level
written notice to each employe and the unionasto ~ of “normal” absence, many agreements specifying the
whether or not the employe has been awarded apay  relationship between absence and the steps of a
increase following each review. In addition, the  nrooression allow a certain amount of incidental absence:
employe shall receive from his supervisor a full
verbal explanation of the results of the review and ) )
the reasons for action taken. In the event a grievance (65) Periods of absence due to layoff, extended illness, or leave of
is filed, the employes and the union shall be entitled absence shall not be included in the computation of time spent in
to a full statement of the reasons for the action. Such a labor grade. However, intermittent absences shall not be
statement need not be in writing, but should specify deducted from time spent in a labor grade.
wh' h standards of performance the employe has
failed to meet. A few agreements deduct all absences of a particular

D. Employes at or above the midpoints of Factory ~ hature or duration from time credited toward the

labor grades N/R and | through 4 and Technical
& Office labor grades 4 through 6 shall be granted

worker’s next progression step:

reviews at six-month intervals from the date they (66) Time spent on leave of absence will not be counted toward
attain or exceed the midpoint of their rate range. wage progression increases.
When it is found to be impracticable to review
employes on this specific date, they shall be (67) An employee absent from work for more than 10 consecutive
reviewed as nearly as possible to that review date but working days who is subsequently reinstated on the same job to
in no event later than 15 days from that review date. which he was assigned prior to his absence will have his
However, any increase in the rate resulting from progression schedule revised to reflect the time he was absent
such review shall be effective as of the payroll period from work. His new progression schedule will, however, provide
nearest to his established review date. credit for time worked toward the employee’s next scheduled
progression increase prior to this absence.
Though accepting grievances over merit step disputes,  (68) Employees will not be credited for rate progression purposes

some agreements having combination rate ranges
disallow grievances which seek to secure more than the
specified increases during the automatic phase of the
range:

(63) During the automatic progression period, the company shall

not be required to consider grievances alleging that in particular
cases higher individual salary rates than those provided in the
automatic progression schedules are warranted.

for time not worked during the period required to elapse between
automatic rate progressions unless such time is fifteen working
days or less. If time not worked is in excess of fifteen working
days, such time will be added to the required period.. ..

However, most agreements which specify the effect of
absence on the worker’s progression stipulate it to be a
function of both the duration of and the reason for the
time lost from work:
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(69) It is agreed that the first 4 weeks of layoff or leave of absence

will count as time worked on the automatic rate progression
schedule of the contract.

Absences resulting from the performance of a civic
duty, union business, or a work-related illness or injury
occasionally are counted as time on the job:

upgraded immediately will receive that rate in the progression of
the classification to which he or she is upgraded which is next
higher to the rate of his or her present classification. Thereafter,
the subsequent progression steps will pertain. Periods of
temporary upgrading in a classification will be cumulative for
purposes of determining the employee’s appropriate progression
step. At the conclusion of a temporary upgrading, the person
reverts to his regular classification and rate.

(70) Any full week absence, excluding full week absences due to (75) REASSIGNMENTS IN SAME LOCALITY WAGE GROUP
Jury service, military service (not to exceed 30 calendar days), . . . .
earned vacation, approved union business leave of not more than Same Maxm'lum Rate -When an employee s ‘reas&gned n
I full week or company granted holidays, shall not count toward the same locality wage group to a Job tltlg with the same
the accumulated time necessary for automatic wage increases. maximum rate as applied to his previous job title, there shall be

no change in the employee’s wage-rate.

(71) If an employee is absent for thirty days or more, the date of his Higher Maximum Rate —When an employee is promoted in
next consideration for an increase will be extended thirty days the same locality wage group to a job title having a higher
for each thirty days of absence; provided, however, that if an maximum rate, his wage schedule credit shall be the same as in
employee is absent due to an accident received in the course of his the schedule from which promoted and his rate shall be increased
employment, he will be considered for his next increase at the accordingly.
regular scheduled date if he has at that time returned to duty. If . .
he returns to duty after the regular scheduled date, he will be Rea'smgnment toa nger Rated Job 'l'¥tle fln ‘h? case of a
considered upon his return to duty; and provided, further, that if demqtlon, voluntary or involuntary, to a job title with a lower
such absence includes more than one regular scheduled date, he maximum ra.te, ‘h_e cmp}oyee’s rate on the w~age schedule. for the
may receive only the first scheduled increase upon his return to lower rated job title will be the rate applicable for his wage
duty. schedule credit at the time of the demotion.

(72) Wage progress consideration intervals of an employee absent (76) An employee who is promoted will receive the lowest rate in
for a month or more for reasons other than on-the-job accidents the higher schedule step which is next above the wage or salary
shall be extended for the period of such absence if the employee rate being received in the job classification from which he is being
involved has less than ten years of service. promoted. However, no employee shall receive more than the

maximum rate for the job classification to which he is being

Effect of transfer. When a progression worker is promoted. (E?(cepFion: If an employee is Fetum}ng, within [2

transferred, two questions must be answered. First, what months, (o a job title, and future progression will be based on
. . . total time spent in the job title to which he is returning. In all

step in the I.]ew range does the worker receive? Second, if other cases where an employee is being promoted to a job title
the worker is not at the top of the new range, how does the previously held, his rate will be determined as outlined in the first
time credited toward the next step in the previous sentence of this paragraph or will be the time interval rate and
progression affect the time to the next step in the new progression status previously attained in the job title, whichever
progression? is higher.)

In. answering these q}xestlons, the main factors to be An employee who is transferred will receive the same wage or
considered are: Duration of transfer—permanent or salary rate in the new job classification as he was receiving in the
temporary; type of transfer—promotion, lateral, demo- job classification from which he is being transferred, except that
tion; type of progression—merit or automatic; the an employee returning to a job classification previously held will
applicability of previous experience; and the reason for be granted the time interval rate and progression status

previously attained, if this results in a higher rate than above. No
transfer—employer or employee request. : : \
g . . . employee shall receive more than the maximum rate for the job

As these issues differ greatly from situation to classification to which he is transferred.
situation, clauses dealing with transfers between
progressions tend to vary accordmgly. Anemployee who is demoted will receive the highest rate in the

Clauses in 273 contracts detail the effect of a permanent job classification to which demoted that is produced by one of
transfer on the affected worker’s progression schedule, the following conditions: (a) minimum rate of the job
but clauses in only 73 refer to temporary transfers: classification an'd credit ff)ftot'alcur.nula'tlve employment time in

regular status job classifications in higher and/or the same
) schedule step to which demoted. (b) Previously attained rate in

(73) When an employee is permanently transferred from a job in the specific job classification and credit for subsequent
the automatic range to a job in the merit range, and the employee cumulative employment time in regular status job classifications
is at the top rate of his job in the automatic range, his rate will be in higher and/or the same schedule step to which demoted. (c)
adjusted to the next step in the merit range, providing his current Highest previously attained rate in any equal or lower rated job
rate does not fall on a step in the rate schedule for the merit range classification held on a regular status and credit for total
job into which he has been promoted. cumulative employment time in regular status job classifications

in higher and/or the same schedule step to which demoted. No

(74) Where there is an upgrading to a classification (permanent or employee shall receive more than the maximum rate for the job
temporary) with a progression rate schedule, the person classification to which he is demoted. ...

13
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Chapter 3. Administration of Wage Systems

An effective employee compensation system depends
on employer, employee, and union compliance with
various administrative procedures concerning wages.
This study limits observations to the following
components: Pay interval, method of payment, penalty
deductions, equal pay for equal work, information to
union and employee, garnishment, effects of possible
wage controls, and payroll default penalties. Both general
and specific provisions illustrating these aspects appear in
most of the sample agreements examined.

(81) Regular employees shall be paid weekly, provided that those

employers whose practice in the past has been to pay semi-
monthly or bi-weekly may continue to do so....

The amount paid an employee usually does not include
his or her most recent earnings. Some lag is inevitable,
because time is required to calculate and record earnings,
and then prepare pay checks and earning statements.
Many agreements limit the number of days’ pay an
employer may hold back. Exceptions sometimes are
permitted:

pay interval (82) All wages due shall be payable by check during regular
working hours, not later than one hour before quitting time,
. L . every second Thursday for the night shifts and every second
The payday interval and other conditions governing Friday for the day shift, for work done up to and including the
wage payments often are mutually agreed upon in the previous Saturday. It is understood that when equipment
bargaining process. A majority of the 425 sample malfunctions, holidays,. or othfer conditions' beygnd the
agreements establish the interval between paydays. (See company’s control make it impractical to meet this requirement,
table 9.) the company will issue the checks as soon as possible.
By far the most common practice is to pay employees ) )
on a weekly basis. Agreements often indicate a specific (83) Pay checks shall be available for second shift employees on
d f h K d d . . Thursday, and all other employees not later than Friday of each
ay ol the week as pay ay_’ an Sometln?es require week, understanding that not more than 5 days’ pay shall be held
payment on/or before a certain hour. Occasionally, the back in any pay period. . ..
union is assigned a specific role in setting or changing the
payday: (84) The regular payday shall be on Friday of each week, and em-

ployees shall be paid for all time worked up to quitting time on
the last day worked in the previous week except when a holiday

(77 The company will continue to pay wages earned on a weekly . . . . X .
basis. The first shift will be paid on/or before 7:30 a.m. Friday; lE[e:e}r_e;’ in which case the payday will be on the day preceding
the second shift will be paid on/or before 3:30 p.m. Friday; and the hofiday.
the third shift will be paid on/or before 11:30 p.m. Thursday.

Method of payment

(14) The regular payday shall be once a week on such day as agreed

upon between the employer and the local union..... Of the 425 sample agreements, 161 establish whether
i the payment of wages shall be in cash or by check. For the
(78) Wages shall be paid not later than Wednesday of each week for pay 8 y

work done in the preceding week, except where the company,
with the prior written consent of the union, arranges for another

study, checks are considered to include certified and
cashier’s checks.

payday.
. ) Workers
A number of agreements permit longer pay intervals. A Agreements  (thousands)
few. multlemployer agregments allow each employer an Total sample agreements ........ 45 2,686.5
option of two different intervals:
Total referring to method of payment ... 161 1,032.5
L0 -] o 17 107.1
79) Paydays shall be not later than the 6th and 21st of each month Check 79 587.3
for the previous semi-calendar month period. However, a hotel 7 “fofrorrorrrrasrass st ’
. . Cashorcheck ................... 65 338.6
or motel may adopt a policy of paying every two weeks rather
than semi-monthly, if it so wishes. All regular employees shall be .
paid prior to the time they are off duty. P‘ayn,lefm in cash or by check may depend on the
availability of a convenient check cashing facility (often
(80) Wages shall be paid weekly or bi-weekly on a fixed day. lacking on remote construction job sites), whether the
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payroll is prepared by an outside firm, or other factors.
Only 17 sample agreements require payment in cash with
no option:

(85) Wages shall be paid in cash weekly on a fixed day.

Of the remaining provisions, 79 permitted payment by
check, and 65 allowed payment by either check or cash.
Some multiemployer agreements, at the option of the
individual employer, give employees the choice of being
paid directly at the worksite or having checks mailed to
their homes or banks. Prompt mailing may be required:

required or permitted to locate a check-cashing customer except

that cashiers shall be permitted to telephone the check-cashing

customer during working hours.
(92) No employee shall be required to pay for any cash register
shortages except in cases of proven dishonesty. Any employee
who is charged with a cash register shortage, shall be entitled toa
hearing in the presence of the business agent of the unionand a
company district manager or company official. In the-event a
shortage is found to exist, the company will take into
consideration the employee’s past work record before taking any
disciplinary action.

In the event of an alleged shortage, the union may examine
copies of store transactions for the purpose of checking the

figures.
(86) Separate checks shall be issued by the certificated or permitted
carriers 'for driver’s wages and equipment rental. A't no time shall Rarely is an offending employee required to make up
the equipment check be for less than actual miles operated. h e 1 ith d t t .
Separate checks for drivers shall not be deducted from the the entire loss without regar : to extenuating circum-
minimum truck rental revenue. . .. stances. The company may consider a shortage or damage
as proof that the employee was negligent or careless.
(87) All wages, including overtime, shall be paid weekly in cash or Similarly, employees guilty of poor quality or unsatis-
by check, with an itemized statement of payroll deductions. ... factory work—not necessarily involving actual damage—
) ) may be required to correct the work on their own time.
(88) Payment of wages shall be by check or cashinaccordancewith  1¢ 4 s¢her employee must correct the work, the cost may
the office procedure of the individual employer. s
be deducted from the offender’s pay:
(89) Payday for all hourly personne! will be after 3:00 p.m.,

Thursday, following the pay period ending at 11:45 p.m. on 93) When an employee makes an error in computation of
Sunday. Employees shall have the option of being paid by mail to company receipts that results in a shortage of cash, or where he
their homes, or bank of their choice, or on the plantsite. Checks sustains any other shortage that is obvious and provable, it is
will be mailed from the plant not later than Thursday. agreed that the employee shall be liable to the company for the
amount of said shortage, and shall voluntarily reimburse the
. company within 10 days after said shortage is brought to the

Penalty deductions from wages employee’s attention.

Employees often are required to handle cash (94) A journeyman shall be required to make corrections on
transactions, to work with materials easily damaged, or to improper workmanship for which he is responsible on his own
do jObS requiring exacting workmanship. Under these time and during the regular working hours, unless errors were

.. made by orders of the employer or the employer’s representative.
conditions, some shortages, damage, or other forms of Empl hall noti . . .

X . N X mployers shall notify the union of workmen who fail to adjust
loss are almost inevitable. The question arises as to improper workmanship, and the union assumes responsibility
whether the company alone should absorb these losses or for the enforcement of this provision; corrections to be made
whether the employee, particularly if the loss is caused by only after a fair investigation by the employer and the business
a willful act or negligence, should be required to make manager of the union.
restitution. A minority of the 425 sample agreements
allow or limit penalty deductions from an employee’s (95) All labor performed by the utility employees, simonizers,

wages.?

Some provisions penalize an employee only if the loss
or damage is deliberate or stems from dishonesty. These
provisions, and others, sometimes allow the union to
participate in determining responsibility for the loss or
damage:

polishers and washers on either a flat rate basis or an hourly rated
basis, which is found to be unsatisfactory labor, shall be done
over in a satisfactory manner by the employee or employees,
doing the work in the first instance without further pay or charge
therefor. Time consumed on work done over shall be deducted
from the minimum weekly guarantee. In the event the employee
doing the work in the first instance is absent, the amount paid the
employee doing the same work over will be deducted from the

(90) An employer shall not charge a worker for any damage to first employee’s weekly pay, not to exceed the original amount
materials, unless caused wilfully. paid.
9D No employee shall be held financially responsible for returned Other provisions allow penalties if the loss or damage is

checks and merchandise breakage except for intentional or
deliberate breakage of any merchandise. No employee shall be

¥Not included in this study are other provisions that allow an
employer to impose nonmonetary penalties or to dismiss proven
offenders.

due to carelessness or negligence. A limit may be placed
on the amount of damages deductible in any one pay
period:

(80) The employer shall not charge workers for damage to material

unless caused by the employee’s gross negligence.
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(96) The employers shall not charge any workers for any damages ~ Federal and State levels. A minority of agreements
to materials or goods unless the damage is caused by direct or underscore the principle of equal pay for equal work,
actual carelessness. In the event of a disagreement between an .

. usually with reference to male and female employees:*
employer and a worker concerning such matter, the same shall be
submitted for determination to representatives of the parties
hereto. (102) Males or females covered by this agreement shall receive equal
payment where work performed is the same.

97) Employer may charge employee for negligence resulting in loss
or damage. Should the employee make complaint, theunionmay ~ (103) A female employee, who works on the same job as a male
make immediate investigation of the charges, and a settlement employee, will receive the same rate that the male employee
shall be made by the grievance procedure. If the employee is receives for that job.
found negligent, employer may deduct any damages from
employee’s wages, not to exceed 10 per cent of said wages in any (104) Employees regularly performing the same work shall be paid

one pay period.

A few clauses define an employee’s responsibility
involving shortages and overages in money transactions.
An employee required to pay shortages is permitted to
retain overages. In some instances an employer exempts
transactions involving shortages and overages below a
certain amount:

the same rate, regardless of sex.

Some agreements establish guidelines for determining
equal pay. Equal pay clauses often mention quantity and
quality on identical or substantially the same work as key
variables. In addition, a few clauses call for compliance
with laws in regard to equal pay for men and women:

(105) Wage rates for women shall be set in accordance with the
(19) ... There will be overages or shortages charged to the employee principle of equal pay for comparable quantity and quality of
when the overage and the shortage is more than $3.00 per month. work on comparable operation.
In claiming shortage or overage against the driver, employer
must show same within 20 days after first of each book~-month (106) Where women are concerned it is agreed that the principle of
and give driver full privilege of examining all books and accounts equal pay for equal work will be observed for comparable quality
and checking and okaying his route with the route foreman. and quantity of work, and for such work as is identical with or
Employer must pay driver for overage or collect shortages. . .. substantially the same as that work performed by men on the
same operation within the plant.
Tardiness of employees is a related problem that can
cost an employer money. Many agreements indicate (107) ...there shall be equal work in accordance with applicable

employees will be paid only for time actually worked.
Some provisions, though rare, make minor concessions
for occasional tardiness:

Federal law.

Wage payment information

The union is interested in wage information so that

(98) Whether due to tardiness or other causes, deductions shall not . .. .
be in excess of time lost. agreements will be adm1m§tered ef'fectlvely and» em-

ployees properly paid. The information may consist of

(99) A grace period of 3 minutes will be allowed before a pay  listings of current pay scales, wage rates of new or
deduction is made if an employee is tardy. This allowance is  changed job classifications, incentive earnings, or similar
intended to be a privilege for employees who are normally  qata Some employers furnish this information periodi-
punctual and is not intended to encourage tardiness. The cally and others onl on t. Near! fourth of
company shall be free to take disciplinary action if this privilege y Y ur_) .reques - INearly Onef u ,0
is abused. the sample agreements indicate the company will furnish

one type of data or more. (See table 10.):
100 A 1 ting to hi k stati ithin six mi . . . .

(100) D emproyce reporting to s Work station within six minuLes (108) The company will furnish the local union with a copy of the list
of his scheduled starting time shall be permitted to start to work . . .

. of classifications and basic wage rates for that plant and any
with no loss of pay. .. .
revision of such list.

(1o1) Employees shall not be penalized for tardy or excused time . . a .
except that where unwarranted continuance of tardiness and (109) The ]company . W”lh supply tt: u;non “./“h 11;form]at10n,
absent time is apparent, such cases shall be treated according to quarte;}l/), re;pectmg t iavherage our )r: ea.rnmhgs ol erl‘;lp .oyeej
individual cases and conditions. It shall be understood by all C(l)ve'fe | 3(/1.‘ ¢ contract Otd on a straight-time hourly basis an
employees that good attendance and punctuality are important also Including overtime and premiums.
and necessary. ) )

(110) Upon request, the company shall furnish the union with a list

Equal pay for equal work

In recent years unions have won many arbitration and
court cases involving the principle of equal pay for equal
work, regardless of race, sex, or other characteristics. In
addition, equal pay legislation has been enacted at

of the employees in the various classifications recognized by this
agreement, showing their classifications, their rate of pay, the

*Many additional agreements contain more general pledges of
nondiscrimination, See Characteristics of Major Collective Bargaining
Agreements, Julv 1, 1975, Bulletin 1957 (Bureau of Labor Statistics,
1977), tables 2.5 and 3.19.
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date of hire and the shift worked. All requests for notices
provided for herein must be made by the authorized union
representative or the bargaining committee. Other requests need
not be honored by the company.

(111) The company shall furnish to the union copies of the job write-
ups and shall, upon request, furnish the wage rate and job
number of individual employees.

A number of agreements grant the union access to
payroll or other records so that it can check for contract
compliance. Occasionally, a company’s failure to make
records available may be taken as evidence of a violation
of the wage provisions:

(112) Each employer shall maintain a complete set of books and
records including those relating to payrolls, piece rates, time
work rates, earnings and all fringe benefits, and production by
contractors, in accordance with accepted bookkeeping standards
and procedures.

An employer’s failure to permit access to its shop or to
maintain such books and records or to make the same available
for inspection within ten days after request therefor shall be
deemed noncompliance with this agreement, and for such
violation an arbitrator may, in addition to other remedies, award
damages.

Shouid an examination of books and records reveal that they
have been falsified to conceal dealings with non-union
contractors, or to conceal other violations of this agreement,
such employer shall be deemed in non-compliance with this
agreement.

(113) The employer, including all supervisors, shall grant to any
accredited union representative access to the stores for the
purpose of satisfying himself that the terms of this agreement are
being complied with including, but not limited to, checking rates
of pay, work schedules, and time cards.

The union may be allowed to examine payroll records
only if reasonable cause is shown or a controversy exists.
This right often applies only to the records of an
individual employee whose wages are in dispute:

(114) The employer agrees to make available to the executive
officers of the union, the union representatives, or other
authorized representatives of the union, upon reasonable cause
shown and at a reasonable time, the time cards, payroll records,
pay checks or other pertinent information relating to the
employment of any employee governed by this agreement.

(115) In the event the union has information that the employer has
violated provisions of this agreement relating to rates of pay or
the payment of welfare, pension and sick leave contributions, the
employer agrees to supply the union with the necessary payroll
data.

(116)  In case of a dispute arising over hours and wages, the union
shall have the right to examine the payroll records of the
individual employee covered by this agreement upon which there
is a dispute. Prior to the actual examination, a written request
shall be submitted to the employer involved.

(117)  The union shall have the right to examine time sheets and any
other records pertaining to the computation of compensation of

any employee whose pay is in dispute, or records pertaining to
specific grievances.

Wage information to employees

An effective way to implement a system of wage
administration is to issue promptly to employees notice of
changes in wage rates, reason for deductions from pay
checks, or other conditions affecting their pay. Clauses
requiring employers to provide such information appear
in a minority of the sample agreements. (See table 10.)

As a rule, these clauses require the employer to furnish
employees with periodic statements of hours, earnings,
and deductions.’ Such statements usually are attached to
employee’s paychecks, or given to employees when they
are paid in cash:

(118) The contractor shall show the total straight-time and total
overtime hours worked on each check stub or voucher. The
contractor shall, effective upon the next printing of checks or
vouchers, show his name and address on each check stub or
voucher. Each individual employer shall provide with each
payroll check an itemized check stub showing separately date of
issuance, each deduction made for the payroll period covered by
the check or a separate statement showing the name of the
employee, the name and address of the individual employer, with
each payroll check showing total hours and deductions made for
the payroll period.

(119) When paid by means other than by check, the employees will
be furnished a written record showing the total straight-time
hours and the total overtime hours and pay period.

Employees, in a few sample agreements, receive formal
notice of changes in their wage rates. The union also may
be provided wage information. In practice, of course,
employees may be advised informally of wage changes in
many ways not specifically mentioned in the agreements:

(120) New or revised standards and job rates shall be explained by
the general foreman to the department committeeman and
operators concerned as far in advance as possible but not less
than 2 working days prior to the effective date (exclusive of
Saturdays, Sundays, and holidays). After posting and becoming
effective, such standard or rate will be given a fair trial. Afterthe
standard or rate is effective, employees will be paid according to
the standard or rate. Upon request, the company will give to the
union complete data upon which the standards or rates have
been established. If cycle time is not fully utilized this fact will be
noted on the rate.

(60) Employees will be furnished a record showing their
classification and rate as soon after employment as practicable.
Any subsequent change in classification or rate shall be recorded
on a new form and given to the employee within 2 weeks, if
possible.

SNot included in the tabulations are agreements requiring the
employer to provide annual earnings statements, as needed for income
tax purposes, in conformity with Federal, State, and other laws.
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Wage garnishment

Garnishment usually refers to a court order directing
an employer to withhold a portion of an employee’s pay
to satisfy delinquent debts. To many employers, a
garnishment indicates an employee is irresponsible, and
to the extent legally allowed, is a cause for dismissal.
Garnishment, which reduces disposable income and
sometimes leads to loss of employment, often subjects
employees to further debt-related problems. Title III of
the Consumer Credit Protection Act attempts to cushion
the effect of a garnishment order by specifying the
maximum percentage of disposable income that may be
garnished.® In addition, this act prohibits the discharge of
an employee for a single instance of garnishment. Of the
1,711 agreements examined, 127 refer to garnishment.
(Seetable 11.) A few agreements indicate compliance with
Federal or State laws on disciplinary action against an
employee with a garnishment assignment. The State law
applies only if it is more lenient than the Federal law:

87) No employee shall be discharged or laid off because of the

service of an income execution, unless in accordance with
applicable law.
(121) The company and the union agree that notwithstanding any
provision of this letter, they will comply with all applicable
federal and state laws concerning disciplinary action relating to
garnishment on wage assignment matters.

The law does not protect from discharge an employee
who has been subjected to a series of garnishments. Some
agreements specify the number of garnishments an
employee may receive before discharge:

instances an employee who fails to secure a release will be
charged a fee by the company for processing and handling
a garnishment assignment:

(124) It is agreed that an employee receiving a valid garnishment,
wage attachment, etc., may be granted time off without pay to

obtain a release.

It will be the employee’s responsibility to obtain a release
within a reasonable period of time.

(125) Section 1. When a second and separate wage assignment or
garnishment notice or demand against the wages of an employee
is received by the company, and where there is no applicable law
generally precluding disciplinary action on such a matter, the
employee will be allowed 14 calendar days, from the time he is so
notified by the company, to present the company with a release
from all obligations under the law incurred by reason of receipt
of such notice or demand. Any other wage assignment or
garnishment notice or demand received during that same 14 day
period must likewise be the subject of such a release prior to the
expiration of such 14 day period. Should the employee fail to
present such release within the allowed time, the employee will
pay to the company $20.00 for the cost incurred by the company
in processing and handling each such assignment, notice or
demand. Such payment to the company shall be accompanied by
payroll deduction. This section shall not apply to a wage
assignment or garnishment notice or demand resulting from a
dispute over the fee charges of a physician or other person who
has provided services covered by the Surgical-Medical Program.
However, all days during which an employee covered herein is
hospitalized shall be excluded from the computation of the 14
day period contained in this section.

Section 2. Notwithstanding the provisions in Section |, no
costs will be assessed against an employee because of the
employee’s inability to provide to the company the necessary
release(s) required by Section | in connection with a federal
government lien against the employee’s wages.

97) Except as limited by Title 111 of the Consumers Protective Act,
the employer may discharge any employee when such employee’s Section 3. The company and the union agree that
earnings are subject to garnishments in the hands of the notwithstanding any provisions of this article, they will comply
employer. with all federal and state laws concerning action relating to
garnishment or wage assignment matters.
(122) Employees who are repeatedly or habitually subject to
‘garnishments or attachments are subject to dismissal. Upon . . .
receipt of a judgment of garnishment, if the company is at that Clauses occasionally provide advance notice to the
time making deductions for a previous garnishment, the union pending disciplinary action against an employee
employee will be automatically dismissed, subject to the for a garnishment problem. This action gives the union
provisions of the applicable State and Federal laws. time to help an employee in adjusting financial affairs and
(123) In the event of notice to an employer of a garnishment or in avoiding drastic disciplinary action:

impending garnishment, the employer shall not take any
disciplinary action against the employee for a period of 72 hours
for the first 3 garnishments during which 72 hour period the
employee shall adjust the same. After 3 garnishments,
disciplinary action (discharge in extreme cases) may be taken.

A few clauses give an employee time off from work to
arrange for a release from a garnishment order. In some

¢ Exceptions to cushioning effect: Any court order for support of a
person; any court order in bankruptcy proceedings; and any debt due
for any State or Federal tax.

(126)  The company will notify the designated brotherhood
representatives when, as a result of garnishment, lien, or
attachment proceedings, an employee’s pay is withheld to satisfy

a debt.

(127) ...local management will advise the local union before it intends
to take disciplinary action against an employee because of
garnishments of wage assignments. This notification will be
given prior to the actual disciplinary action taken by local

management.

It is hoped that this effort will assist an employee with a
garnishment or wage assignment problem to avoid more drastic
disciplinary action.. ..
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(128) Subsequent to the date of this agreement, upon receipt of an
initial wage assignment, wage deduction order, notice of levy or
similar legal notice affecting the paycheck of an employee in a
bargaining unit, the company will notify the chairman of the
appropriate local bargaining committee of receipt of such initial
legal notice, and advise the employee involved of the availability
of Caterpillar Credit Union Counseling Service if such service is

available for employees in that bargaining unit.

Some contracts stipulate that an employee will not be
disciplined for a garnishment. These are fairly commonin
agreements with the Steelworkers. A few other provisions
require a garnishment to be removed from the employee’s
record after a specified period:

(129) Any employee whose wages have been garnished will not be

disciplined for reason of such garnishment.

(130) A recorded garnishment will be removed from an employee’s
record 12 months after its entry on the personnel record.
Employees receiving a notice of garnishment, who request time
off to obtain a release or clear such notice of garnishment, will be
granted time off for that purpose. If the notice of garnishment is
cleared, no entry of the notice will be made on the employee’s

record.

Government wage controls

Clauses referring to government wage controls appear
in almost 1 out of 10 sample agreements. (See table 12.)
These often refer to the economic stabilization programs
of the Nixon administration, but they may again apply
should government wage controls be reinstituted. The
clauses sometimes consist of union and management
pledges to abide by the controls. The parties may
postpone wage changes until after termination or
relaxation of the controls. Some clauses require that
amounts equal to the disallowed wage increases be placed
in escrow for later distribution to employees in such
manner as permitted by the regulations:

(131) The wage increases and cost-of-living adjustments provided
for in this article of the agreement shall be effective only to the

extent they may be lawfully paid.

(68) If a governmental agency having appropriate authority holds
that any increase in wages or benefits for which this agreement or
any supplement thereto provides is disallowed or postponed, the
company will periodically, as the prescribed payments become
due, place in escrow an amount of money equal to that necessary
to provide the wages and benefits so disallowed or postponed, if
so doing is permissible under government regulations. Each
payment into the escrow account by the company shall be
irrevocable as to the company. The parties will negotiate,
without strike, lockout, or other interference with production,
and without arbitration, means of making available to
employees any moneys so deposited in escrow in a manner that
will be permissible under government regulations.

A few agreements provide for increases in wages and
benefits postponed because of controls to be placed in
effect as soon as legally permissible:

(132) All of the wages, benefits and Cost-of-Living adjustments
provided for in this agreement shall be effective only to the extent
they may be lawfully paid and are reasonable consistent with the
standards and goals of the Economic Stabilization Program and
the regulations issued thereunder. Should any provisions of this
agreement not be placed into effect because of government wage
regulations or controls, and should such controls be
subsequently amended, relaxed or terminated during the term of
this agreement, then and in that event such provision(s) as has
not been placed into effect because of said regulations or controls
will be effectuated on the date on which it is determined that it is
legally possible to do so, provided that the legality of such action
is established during the term of this agreement. The employer
and the union agree to cooperate in the preparation and filing of
any submission(s) which during the term of this agreement are
required under the regulations of the Cost-of-Living Council or
any successor agency responsible for the administration of
government wage controls.

‘Penalty for late wage payment

Although employers usually can be relied upon to meet
payroll obligations, occasional delays may occur. This
may be particularly true of smaller establishments coming
under multiemployer agreements in industries such as
construction and transportation because some employers
may lack adequate finances or well-defined payroll
procedures. To help ensure prompt payment, 75 of the
425 sample agreements impose penalties on violators,
payable to employees whose pay is delayed.

The waiting time penalty sometimes applies only if the
employer is negligent, and usually is for a number of
hours at the employee’s regular hourly rate. A day’s pay,
for example, may be required for every day until the
employee is paid. Some clauses that impose a waiting time
penalty do not clearly specify the employer’s obligation.
The union may be involved under various circumstances,
such as in the disposition of pay checks of absent
employees:

(133) Any employee failing to receive his week’s wages in full on the
regular payday shall immediately notify the union in writing.
Waiting time will be charged until wages are received. Waiting
time to be paid at the regular rate of wages not to exceed 8 hours
per day. If the union is convinced a man’s pay is short due to a
clerical error, the union shall strive to adjust same with the
employer and no waiting time shall be charged.

(134)  Any employee failing to receive his wages on a regular payday
before quitting time shall be paid at his proper rate for the time he
must wait to be paid, not to exceed sixteen hours. (This section is
only intended to apply to the employer who wilfully neglects or
does not make it his duty to pay employees at the proper time.) If
payroll checks are issued for which funds are unavailable, the
union may require the employer to pay in cash or by certified
check for the balance of the contract period. Should the
employer issue a bad check, he shall pay a sum equal to eight
hours’ pay to each individual affected in addition to the amounts
already due and owing.
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(135) Employees working under the jurisdiction of the (union) shall
be paid weekly, in cash, on the job, before 3:00 p.m.
Friday. .. Upon failure of the employer to pay the men, they shall
be entitled to waiting time. No more than two days shall be kept
back for booking time. Wednesday shall end the week. Where
time clocks are used, they must be distributed and collected
during working hours. If payday falls on a Holiday, the day
previous shall be payday. It is agreed that the business agent or
duly authorized union officials shall have the right to inspect the
pay envelopes. If wages are due to employees that either left the
job or are unable to call on payday, the business agent has the
right to collect the wages due. If for any reason employees are not
working on payday, the employer shall make every reasonable
effort to pay these employees before 12 o’clock noon.

Waiting time penalties may be expressed as a
percentage of earnings or as a flat daily amount:

(19) All employees shall be paid weekly and said weekly check shall
include the overtime pay if any. In the event the employee is also
entitled to the payment of a commission, the amount of the
commission, in excess of the guaranteed hourly pay, shall be paid
on/or before the 20th of each month for the commission earned
during the previous month. The employer shall be subject to pay
the employee an additional 10 percent of the commission if the
payment of the commission is not timely paid as set forth.

(136) There shall be a $10.00 per day per player late payment charge,

excluding Saturdays, Sundays and holidays, for late payment

applicable to all schedules from the time payment become due,

(excluding bona fide emergencies of which the guild shall be

given prompt notice within the time specified for payment

hereunder) for a period not to exceed 15 days, excluding

Saturdays, Sundays and holidays, to a maximum of §150.00 per

violation.

If there is a dispute over the amount due the player, and
producer pays the undisputed amount on time, there will be no
late payment charge.

Many sample agreements require an employer to pay
employees in full at the time they are terminated or laid
off and impose a penalty for noncompliance. The
rationale may be for the convenience of the workers,
because an employer with foreknowledge of layoffs and
terminations can prepare a final payroll in advance:

(137) Upon discharge the employer shall pay all money due to the
employee during the first payroll department working day.
Failure to do so shall subject the employer to pay liquidated
damages in the amount of 8 hours’ pay for each day of delay.
Upon quitting, the employer shall pay all money due to the
employee on the payday in the week following such quitting.
(138) Employees shall receive their pay each week. Upon request,
extra employees shall be paid in full when their work is
completed. Failure to pay such extra employees upon
completion of work shall require the employer to pay the
employee 8 hours’ pay for each 24 hour period until payment in
full has been made. In case of termination of employment of a
regular employee, the final paycheck shall be given to the
employee not later than 72 hours after the completion of his last
shift.

Penalty for default on payroll obligations

In addition to clauses requiring employers to pay
waiting time penalties if pay distribution is delayed, 47 of
the 425 sample agreements impose various other
penalties, usually for more serious payroll defaults, such
as carrying insufficient funds to cover paychecks.” (See
table 13.) The clauses apply entirely to employers covered
by multiemployer agreements. Although usually reliable,
some smaller employers occasionally encounter financial
difficulties because of inadequate cash reserves, poor
bookkeeping, low contract bidding, cost overruns, or
other problems.

Many provisions allow employees to discontinue
working for the contractor until payment is made in full,
generally without regard to any no-strike provision in
effect, after an old tradition of “no pay, no work:”

(139) Payment of wages and earnings and overtime pay shall be
made in cash on Tuesday of each week, and shall include all work
completed on Friday of the preceding week. If the workers of the
employer are not so paid, they shall have the absolute right to
stop work.

(140) Notwithstanding the articles herein entitled no-strike, no-
lockout, and settlement of disputes or any other provision of this
agreement, if the employer fails for 5 days beyond the due date to
pay in full any wages due to the workers covered by this
agreement, . .. the union may immediately direct the workers to
discontinue work until all sums due have been paid in fulland/ or
may institute court action to obtain payment of such sums. These
rights shall be in addition to all other remedies available to the
union.

(141) No member of the International Brotherhood of Painters and
Allied Trades shall continue in the employment of any employer
or employers whose checks have not been honored or of any
employer who fails to pay on the stipulated payday. They shall
not return to work until it is proven that all outstanding pay
checks have been honored and satisfactory arrangements for
further payments have been made.

A number of sample agreements grant the union the
right to initiate arbitration or court actions to recover
money due the employees. Court actions, of course,
generally are allowed by law under such circumstances,
regardless of agreement language. Some clauses stipulate
the employer’s obligation to pay the legal and court costs
incurred in exacting payment:

(88) ...If the employer is in defaultin ... paying wages as provided in
this Article, he shall be liable for and agrees to pay such legal,
court and/or other costs incurred in collection proceedings.
... Further, the union shall, in its discretion, have the right to
terminate this contract, in whole or in part, as to such employer
in default, by notice in writing to the employer.

7 Although not tabulated, penalties also often are imposed for defaults
on contributions to pension and welfare funds.
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(142) In the event that the employer defaults in the payment of
wages. ... should said default continue for ten days, the union
shall have the right to declare such defaults a violation of this
contract and commence arbitration proceedings; and in the event
that an award is made in favor of the employee and the employer
fails, omits or refuses to pay the amount awarded within ten days
of the issuance of the award, then the union shall have the right to
commence court action against the employer to recover the
monies awarded to the employee. It is understood, however, that
the right to assert a claim to any of said monies shall be limited to
one year from the time that the obligation accrued.

Work stoppages, by preventing the company from
fulfilling contractual obligations, may worsen its
financial condition and lessen the employees’ chances of
receiving back pay. Court actions also may be ineffective
if the employer is insolvent. To ensure payment, some
clauses require employers with previous records of
payroll default to post bond in an amount sufficient to

cover payroll obligations:8
(143) In order to protect employees from loss through irresponsible
employers, such employers who fail to fulfill the wage
requirements, and make contributions as set forth in this
agreement, shall, before members of the union are permitted to
work for them, furnish a wage surety bond of a recognized surety
company acceptable to the union in the sum of not less than

(144) Employers who are delinquent in their payments shall be
subject to having this agreement terminated upon 72 hours’
notice in writing being served by the union, provided the
employer fails to show proof that delinquent payments have been

paid.

The union shall have the right to require of each individual
employer who has previously or presently defaulted in the
payments of wages and fringes required under the terms and
conditions of this agreement, to execute and deliver to the
Trustees Surety Bond in the amount of up to $25,000 as surety
for the prompt payment of wages and all fringe items as required
in this collective bargaining agreement, in such form and surety
that is satisfactory to the Trustees. If an individual employer
refuses to execute and deliver such a bond to the Trustees when
requested by the union, then the Joint Conference Committee
shall sit in judgment on said refusal and its decision shall be final
and binding upon both parties.

Some agreements regulate the payroll procedures of
employers with past records of violations by requiring
payment in cash. Although this does not ensure that
payrolls will be met, it eliminates payment in bad checks.
A few clauses require previous violators to make payment
through the union office which can check the
completeness, accuracy, and promptness of payments:

$1,000.00 or an amount equal to the $1,000.00. (Property bonds, (145) . .Ifthe employer’s check is not honorefj by the bank upon which
securities, or cash deposits shall not be acceptable.) it is drawn, t.he employer may be required to pay all employees
and the various funds in cash or by bank check with a pay
envelope giving all of the information required above.
*Although not tabulated for this study, some agreements require
employers without records of prior default to post bond. The (146) The union reserves the right where there has been repeated
requirement sometimes applies only to new members of the employers’ wage violations to require that the employees be paid by the
association, or employers contracting outside their customary area. employer through the union office.
21
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Chapter 4. Wage Differentials

In addition to wage differentials previously discussed in
the section on wage progressions, agreements often
establish various other differentials which apply to
employees doing similar work. For example, merit
increases establish differentials based on increasing value
to the company; lower rates for older and handicapped
workers reflect decreasing value. “Red-circle” differen-
tials represent wage protection for employees assigned
lower rated jobs through no fault of their own.

Wage rates for new and probationary employees

A new employee, lacking specific skills and familiarity
with the work routine, generally is less valuable to the
company than an experienced employee. For this reason
many agreements set lower rates for new and
inexperienced probationary employees.

Of the 1,711 agreements examined, 44 percent refer to
rates for newly hired employees.? (See table 14.) The most
common practice (in 313 agreements) is to pay
inexperienced new employees at or below the bottom of a
rate range set for the job:

(147) New employees...shall start at the minimum rate and be

advanced by 10¢ after 30 days. They shall be advanced by 10¢ 8
months after hire, 10¢ 16 months after hire and 10¢ 24 months
after hire. ...

(148) It is mutually agreed that the starting rate for all new employes
shall be $2.32 per hour and they shall receive all wage rate

increases indicated in the following progression schedule:

Beginning August 1, 1973 ............. $2.32 per hr.
On the 61st day of employment ........ 2.37 per hr.
On the 12ist day of employment ....... 2.42 per hr.
On the 151st day of employment ....... 2.52 per hr.
On the 181st day of employment ....... 2.62 per hr.
On the 211st day of employment ....... 2.72 per hr.

until the 20th month, at which time the increase shall be 16 cents;
on the 21st month the increase shall be 20 cents; on the 22nd
month, the increase shall be 20 cents.

Somewhat less prevalent (229 agreements) are clauses
giving new employees a rate related to, but somewhat

¥ Some additional agreements do not mention rates for newly hired
employees because such employees do not qualify for negotiated rates,
seniority, or other forms of union protection until they have served their
probationary period. Their rates may be set unilaterally by
management, but must, in most cases, be equal to or exceed the
minimum wages required by law.
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below, the single rate for the job assigned. The
differentials may be expressed either as cents-per-hour or
as a percentage:

(149) A new employee will be given a probationary rate of 5 cents per
hour less than the regular rate of the job to which he is assigned,
for a period of not to exceed 30 calendar days provided that if
such employee is able to fill the job properly in less than 30
calendar days, he will receive the regular job rate at such earlier
time.

(150) The rate for production employees during their probationary

period shall be 90% of the rate for the job to which they are
assigned.

(151) The starting rate for a new hire or rehire may be [0 cents per

hour less than the minimum rate for the job to which he is
assigned. ..

Approximately 10 percent of the provisions establish a
uniform minimum rate for all newly hired employees,
apparently without regard to actual job assignments.
Although seldom mentioned in the agreements, in some
instances, new workers may be assigned to classifications
normally paying higher rates; in other instances, they may
be entirely limited to entry-level helper or laborer
classifications for which the new-hire rate is actually the
rate for the job. Some clauses provide for deferred
increases in the uniform rate during the term of the
agreement:

(152) All newly hired inexperienced employees regardless of their
classification shall receive a starting rate of not less than $2.40
per hour effective March 1, 1973. Effective March 1, 1974, the
starting rate shall be $2.50 per hour. Effective March 1, 1975 the
starting rate shall be $2.60 per hour.

(153) Unless modified by other provisions of this agreement, the
hiring rate shall be $4.56 per hour. The hiring rate shall be paid
for one month only.

A small proportion of the contracts establish special rates
for newly hired incentive workers. A number of other
agreements establish rates for only a few classifications;
whether new employees are hired for other jobs, and at
what rates, cannot be determined:

(154)  New employees hired for incentive operations shall be paid at
829 of the occupational wage of the operation to which they are
assigned or their incentive earnings, whichever is higher, until
*hey have earned in excess of 82% or: upon completion of 45 days
rom date of hire, the minimum payment shall be 90% of
occupational wage.



(155) A cook who is not fully experienced may be hired for a

probationary period of 30 days by mutual consent of the
president and secretary of the union, the department head and
the employer as well as the employee involved. The wage rate for
a probationary cook pursuant to this rule shall be $19.20 for
Class A Establishments and $18.93 for Class B Establish-
ments. ...

Under relatively few agreements (41), new employees
placed on jobs carrying a single rate are immediately paid
this rate. Of course, new employees may be placed only in
entry-level classifications:

(117 Each new hired. .. employee shall be paid the hourly rate of

the job classification to which he is qualified and assigned. ...

Exceptions to normal hiring rate. Many provisions that
refer to wage rates for new employees allow for
exceptions to the general rule. Depending on the previous

Clauses permitting deviations from the hiring rates by
union-management agreement are less common. Often,
the agreed-upon rate applies only to experienced new
hires:

(38) New inexperienced employees shall be employed at the

starting rate applying to the position title classification. New
experienced employees may be employed at a rate commensurate
with the employee’s ability and experience in the position title
being applied for, provided, however, that the rate determined is
mutually agreeable to the company and the union.

The most prevalent practice permits or requires higher
rates based on experience, without direct reference to
management or joint decision. Some provisions require
employees with the requisite experience and ability to be
immediately paid the maximum rate for the job:

. . . 91 New employees shall be given full credit for comparable
experience of the employee or a combination of these . e
; experience within the past § years, except where an employee was
factors, higher rates may be allowed at management’s previously employed on a part-time basis he or she shall be given
discretion or by mutual consent: 50 percent credit for comparable experience within the past §
years towards full-time employment. Previous experience must
Workers be indicated on the employee’s employment application and such
Agreements  (thousands) experience will be verified. Such verification shall be accessible
Total referring to to the union.
EXCEPIoN ...t 276 1,421.6
(159) New employees with more than 6 months experience in the
Management dec?s?on ~~~~~~~~~~~~~~~~~ 53 254.9 industrial hydraulics industry or on jobs requiring similar skills
Management decision based on may be hired at rates above the minimum rates but not in excess
Previous €Xperience. ... ...vvvenn 34 215.2 of the maximum rates of the classifications for the jobs to which
Jointdecision..........ooiiiiiian, 18 66.7 they are to be assigned.
Joint decision based on
Previous eXperence . ... ... .. 19 68.0 (160) All newly hired employees who have one or more years of
Previous experience .................. 152 816.6

Often, provisions establish management’s right to
deviate from normal hiring rates, either based on the em-
ployee’s experience or without mention of factors in-
volved. Occasionally, management can raise the rate for
all newly hired workers, rather than for individual
employees:

Management has the right to grade new employees on past
experience and start them at such steps in the wage scale as it may
determine. Management also has the right to establish a wage
scale for temporary employees or a temporary job.

(156)

The “new hire” rates, for newly-hired employees, shall be $2.30
per hour for the first 2 calendar months of the first year of the
contract, and $2.40 per hour for the first 2 calendar months of the
second year of the contract; after which time, the employee shall
be paid the prevailing rate of pay for the job. The company shall
have the option of raising this “new hire” rate (or probationary
rate) at its discretion.

(157)

(158)  The hiring rate for all employees shall be the classification
grade minimum [10% below maximum] unless a higher rate is
approved by the Mill Manager. In all cases the employee shall, if
he remains on the job, receive the job maximum rate not later
than 90 days following the date of his employment. Any person
re-employed on his former occupation shall receive his former

rate, including any adjustments.

experience in the employment of drayage, trucking and freight
forwarding companies shall be hired at the maximum rate
provided for the classification hired, provided such employees
are capable of performing the work for which they are employed.

Geographic wage differentials. A contract may establish
differing wage scales for the same occupation depending
upon the geographical area. Such a situation might come
about from differences in the cost-of-living, commuting
expenses, competitive pressures, the supply of labor, or
the relative bargaining power of local parties. Such wage
differentials are mentioned in only 8 percent of the sample
agreements and cover about the same proportion of
workers. Many of the provisions are in construction
agreements:

In other than Districts | and 2. .. where rates less than those
contained in this agreement are predetermined, specified, or
prevailing signators to this agreement may pay up to 50¢ per
hour less than the wage rates called for in this agreement without
violating this agreement.

(lel)

The unions agree that Locals 221, 346, and 487 will submit to
the AGC and the association a letter stating that they will
negotiate the matter of whether or not the employers may be
allowed to pay up to 75¢ per hour less than contract rates upon
the employer’s request, in order to meet competition in the
jurisdiction of these local unions.

The unions agree that local unions may negotiate with
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employers a special rate for commercial work in the Western
Wage District. . . .
(162)  The determining factor in applying different area rates shall be
the location within the State in which the work is being
performed and not the home address of the employee or
employer. Pay rates for other crafts with respect to areas are
irrelevant.

When a job is in two wage districts, wages shall be an average
of the two scales and rural working conditions shall prevail.

Wage differentials for handicapped and older
workers

Because of mental or physical limitations, handicapped
persons are at a disadvantage in the labor market, and

Since there usually is less sense of obligation to hire the
handicapped or older workers, special rates clearly
applying to such new hires are less common. However,
many clauses may apply both to hiring and to continuing
employment, particularly in the construction industry,
where employment tends to be short term, and workers
have great job mobility:

(163) A person who is incapacitated by age, physical or mental
handicaps, temporary disabilities or other infirmities, may be
employed at an hourly wage below the minimum established by
this agreement provided, he shall have first obtained written
permission to be employed from his local union, and the rate set
shall be subject to the approval of the local union and/ or District
Council of Carpenters or Painters of the county in which heisto

be employed.

often find work difficult or impossible to obtain. Older (164)  No dispensated journeymen, whose age or physical conditions
persons with diminished abilities face much the same debars them from earning the current rate of wages, shall be
problem; the older worker may enjoy the protection of alloweq to work below the. scale o.f wages withou.t fir§t obtaining
.. . a permit from the local union. A list of dispensation journeymen
semorl'ty, .bUt once out of work, as. In-a permar'lent shall be mailed to all employers who have signed an Agreement
reduction-in-force, he or she may experience long periods with the District Council No. 56. The “Quarterly” working cards
of unemployment. Collective bargaining agreements of all dispensated journeymen shall be stamped as such.
often recognize the special problems of older or
handicapped persons, and provide for the continued (165) Members of the union covered by this contract who are unable

employment or, less often, hiring of persons in these
groups.10

Employers sometimes are willing to hire or retain
handicapped and older workers but reluctant to pay the
full union scale. Often, a compromise is reached, and
negotiators agree to permit employees to work at rates in
keeping with their diminished capabilities. (See table 15.)

Wage differential provisions sometimes apply to only
one category, but quite often mention both older and

to command the minimum scale of wages on account of old age
or physical defects may be permitted to work for less than the
wage scale by special permission of the Executive Board.

To prevent abuses or irregularities, most agreements
establishing wage differentials for older and handicapped
workers require union participation in the rate setting
process since an employee might agree to work at a rate
even less than indicated by his limitations:

handicapped persons. Many clauses indicate or imply (166)  Employees incapacitated by age, accident or health may be
that the rates apply only to current employees. To these employed at a mutually agreeable rate subject to the approval of
employees, including many with long service, the parties any one of the union’s business representatives or assistants.
may feel an obligation, and a willingness to continue such .
employees at less demanding tasks, with wage rates (167) In , cases where employees' are over-aged or physically
. . e handicapped they shall be paid a rate agreed upon by the
adjusted accordingly: employer, shop committee and the union.
(107) Handicapped workers whose earning capacity is limited
because of age or physical handicaps may be employed where (168) The rate for an employee, who because of age or other
practical on light work at a wage mutually agreed upon by the disability is seriously handicapped, will be established by the
employer, the employee and the union. employee relations manager and the union. If no agreement is
reached the employee relations manager will establish the rate. If
(115) Any employee whose earning capacity is limited because of a the union believes the rate is improper they may use the grievance
physical or mental handicap, or other infirmity, may be procedure.
employed on suitable work at a wage agreeable to the employer,
employee and union. (169)  Any employee whose earning capacity is limited because of a

"See Major Collective Bargaining Agreements: Safety and Health
Provisions Bulletin 1425-16 (Bureau of Labor Statistics), pp. 43-45, for
a discussion of leave and transfer rights of disabled employees. See also
Characteristics of Major Collective Bargaining Agreements, July |,
1975, Bulletin 1957 (Bureau of Labor Statistics), table 2.6, for
prevalence of provisions on the hiring and retention of older workers.

""The tabulations include only those provisions that permit or imply
wage payments outside the employer’s basic wage structure. Many other
provisions, not tabulated, permit the transfer of older or disabled
workers to less demanding jobs within the basic wage structure.

physical condition, or any other infirmities, may be employed at
a wage scale below that herein provided, subject to prior special
agreement with the union in each case.

A number of provisions establish a minimum rate,
often expressed as a percent of the basic wage scale, below
which handicapped and aged employees may not be
employed:

(170) Handicapped workers whose earning capacity is limited

because of age, physical disability or other infirmity, may be
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employed at a wage below the minimum established by this RATE EFFECTIVE

agreement, but they shall not be employed for lesser wages than

(172)

75% of the prevailing wage scale per day. OCCUP.
¢ P g Wag percay NO. 10/4/74 10/4/75 10/4/76
For a worker to be classified as a handicapped worker he shall
999  Summer Temporary  3.63 4.04 4.44

apply to the District Council by letter requesting to be so
classified. When approved, his work card shall be so stamped.
Merit increases

Wage differentials for part-time and temporary
workers Superior employee performance may be rewarded in
various ways—promotion, piecework incentives, move-
ment through merit progressions, and bonuses. A minor-
ity (68) of the 1,711 agreements permit increases above the
job rate to outstanding employees. Amounts are seldom
mentioned, and may vary according to the proficiency
of the individual worker. Increases often are entirely at

Although substantial numbers of agreements mention
the employment of part-time or temporary workers,
special rates for these workers are present in relatively few
sample agreements, 12

Workers management discretion, but occasionally union approval
Agreements (thousands) . .
, 1s required:
Total sample agreements ........ 425 2,686.5
Total with reference to pay (143) No carpenter shall be permitted to work on any job when piece
differential «...ovviviiiin i, 32 128.8 work or given tasks are demanded, even though bonuses are
For part-time workers ............ 14 43.4 given in any form for work performed in excess of tasks. The
For temporary workers ........... 13 51.3 above shall not prevent any carpenter receiving a higher pay
FOrboth . oo, 5 34.0 than the minimum. There shall be no maximum hourly rate for

carpenters who possess extraordinary mechanical ability,
strength, speed, etc.; but no such carpenter shall at anytime

Differential rates for part-time or temporary workers '
be permitted to act as pace-maker for other carpenters.

may be set either above or below rates for regular full-
time employees. A worker not covered under the com-
pany’s benefit plan may receive a higher rate. A temporary
worker who lacks experience or a part-time worker in
training for a longer time may receive a lower rate.!? A
few clauses have separate rates with no reference to
differentials:

(173) The scales of wages in this agreement are considered minimum
scales and do not prohibit the employer from granting merit

increases to more proficient employees with union approval.

Longevity increases
(171) Casual employees and part-time employees shall be paid not
less than 1 and Y4 times the hourly wage at which an employee
is required to be paid under Section 9 (B) for the 20 hours of work
in categories where the regular work week in the industry is 40

After an employee has been with a firm for a number
of years, an addition may be made to the wage rate.
Longevity pay, which is a reward for long and loyal ser-

hours and for the first 17/ hours of work in categories where the
regular work week in the industry is 35 hours, and for the re-
maining hours of work shall be paid not less than the hourly

vice with a company, generally is unrelated to merit or to
time on a particular job. As defined here, it does not
include lump-sum payments. Few sample agreements (13)

wage rate an employee is required to be paid pursuant to contain such a differential:
Section 9 (B). ’

(174) Effective September 30, 1974, all employees who have 10 years
seniority or more shall receive an extra 5 cents per hour longevity

pay. Effective September 29, 1975, all employees who have 10

(66) Hourly Rates

Straight Time  Overtime years seniority or more shall receive a total of 10 cents per hour

. longevity pay and all employees who have 5 years to 9 years

e w];iﬁgzzeieiulgr:‘;zeew seniority shall receive an extra 5 cents per hour longevity pay in

012 Months - ereererr 390 5.85 addition to their regular rate.

12-14 Months ............ 4.30 6.45 . .

Over 24 Months .......... 4.75 7.125 (175) Every employee having plant seniority of S or more years will,

in addition to the amount listed in Appendix “A”, receive as a

Part Time Delicatessen Rates: longevity bonus an additional amount of 7 cents per hour (8 cents

0-6 Months .............. 3.45 5.175 per hour effective July 15, 1975) for each hour worked and 5

6-12 Months ............. 3.82 5.73 additional cents per hour after each additional 5 years of plant

Over 12 Months .......... 4.15 6.225 seniority thereafter.

12 Temporary workers include casual help and seasonal employees. Work in two classifications or more

13 A few agreements, classify all new employees as “temporary.” Dif-
ferential rates for these workers are included in the tabulations for
probationary employee rates.

Because of emergencies, absences, or other conditions,
management may assign employees to work outside their
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own classifications during the course of a shift. Some
workers may receive several different assignments. Since
each job may carry a different rate, the question arises:
Should the company pay the employee’s regular rate, or

actual time spent on each job. The practical difference
between such clauses and those requiring a minimum
work period in higher classifications probably is slight:

the highest rate for the entire day, or the actual rate for the (179)  If an employee already employed on a job is assigned to

time spent on each job? A substantial number of perf<-)rm power saw operating duties or steel scaffold and for steel

agreements, spread among nearly all industries, deal with shoring erecugg- dut‘xes, he shall receive the rate of the power saw

thi ti 14 (See table 16.) oper'ator classmcatlor} or t.he steel scaffold erector and/or steel
15 ques lo.n.' ( e . . . shoring erectors classification, as the case may be, for the actual
The provisions almost always apply to a job assignment hours worked in such classification.

carrying a rate higher than that of the employee’s regular

classification. Customarily, an employee assigned to Occasionally, the amounts payable depend on

lower rated work for part of a day continues to receive the
regular rate. The arrangement most frequently found
calls for continuing the regular rate if the higher rated
assignment is of very short duration. If the assignment
exceeds the specified time, the employee then s paid at the
higher rate:

conditions other than time. For example, the rate may
depend upon whether the employee has previously held a
job or upon whether he or she has received advance
notice. When advance notice is given, the employee may
be paid the rate for a lower job level:

(180) When an employee works in a higher job level for 2 hours or

(171 Employees may be called on for no more than 1% hours in any more on a shift, he shall receive 10 cents per hour more for each

one day to substitute for other employees in other positions for job level moved above his present job level for the full shift.

meal and rest periods without affecting their wages. Anemployee When an employee works in a higher job classification which he

substituting for other employees for more than 1% hours in any has permanently held, he will receive his former rate or he shall

one day shall be paid his regular rate of pay or the contractual receive 10 cents per hour for each job level moved above his

wage rate (minimum wage plus wage increases) for the classi- present job level, whichever is greater. When an employee works

fication of the employee relieved as set forth in Schedule A, temporarily in a lower job level, he shall receive his present rate
whichever is higher. for the length of temporary service.

(181) An employee requested by the corporation to temporarily fill a

(176) Any employee who is temporarily assigned to a higher-rated

job classification will continue during such assignments to
receive the rate of his regular job classification, unless the
assignment remains in effect for 14 hour or longer, in which case
he will receive the rate of the job to which he is temporarily
assigned for the period of such assignment.

A substantial number of clauses, found mostly in
manufacturing agreements, require the company to pay
employees assigned jobs with differing rates at the highest
rate for the entire shift. Although more costly to
management, such clauses simplify payroll preparation
and tend to discourage unnecessary shifting of workers
for short periods:

lower paid jobshall have his regular rate maintained. However, if
the assignment to the lower paid job is because of reduction in
working schedules or because of employee preference or
convenience, the rate of the lower paid job shall apply except
when the assignment is for a period of less than 1 full shift. In
cases resulting from reduced schedules, and where the employee
has not been notified ia advance, the employee’s regular rate
shall be maintained for | full shift provided a full shift of work is
available. If the employee has been notified prior to leaving the
mill during his last work period (or in the event of his absence 16
hours in advance of his scheduled shift) that there will not be a
full day’s work on his regular occupation he shall be paid the rate
of the work performed rather than maintaining the employee's
regular rate for the full shift.

Employees temporarily substituting (except when substituting
to provide rest and relief time) on higher paid occupations shall

(177) In case employees work on more than 1 classification or kind have their rate determined as follows:
of work, they shall receive the rate of the highest paid - R .
. . . Time spent substituting on Hours to be paid
classification on which they are employed for the full day. . L .
higher paid job at higher rate
(178) Subject to the provisions of Paragraph A of Article IV hereof Less than !5 hour None
if during a single shift an hourly employee performs work in one Y5 hour but less than | hour | hour
or more departments or in different classifications within the 1 hour but less than 2 hours 2 hours
same department carrying different rates of pay, he shall be paid 2 hours but less than 3 hours 3 hours
at the higher rate for the entire shift. 3 hours but less than 4 hours 4 hours
4 hours or moie 8 hours

Other arrangements are relatively rare. A small number
of agreements require payment at the normal job rate for

14 For this study, only rates for varying assignments during a single
shift are considered, to avoid confusion with temporary transfers, which
may last 30 days or more and may be handled differently. Also excluded
are provisions covering rates for workers on “combination jobs,” and
rates for relief and “extra-board” employees who routinely receive
varying assignments and are so classified.
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Red-circle provisions

Employees who, through no fault of their own, are
transferred or reclassified to a lower rated position, may
continue to receive their former rate or a rate above the
one established for the job. The differential amount, often
referred to as a red-circle rate, cushions the economic
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impact of a demotion, and may continue indefinitely, but
usually is eliminated after a specific period or under
certain conditions. Receipt of a red-circle rate gives the
worker time to adjust to the changed position.

A red-circle rate normally attaches to the individual

Employees who are transferred to lower rated jobs
because of disability or other medical reasons often are
eligible to receive a red-circle differential, particularly if
the disability was incurred on the job:

employee, and for this reason often is referred to as a (185) Those employees who suffer dismemberment as a result of an
“personal rate.”!S Once the rate is established, the occupationally incurred accident in the plant and who are
incumbent usually must continue working on the same prevented from performing work in the classification to which
. . . . . they were assigned at the time of the accident may be given
job or forfeit the differential. Only rarely does the special employment on any job in any classification which such
rate apply to the job itself. Even then, new employees may employee is qualified and able to perform in accordance with the
be ineligible to receive the differential, so the rate is in a seniority provisions of this agrecment.
sense “personal™: Employees who are given such employment shall receive a rate
of pay of the classification they held at the time of the accident for
(182) ...employees will continue to receive such subsidies or out of line all hours worked, provided, however, that those employees who
rates for all hours worked on a day work basis as long as they are occupying a lower rated classification as a result of a
remain in jobs in their present respective labor grades. reduction in force from a higher rated classification and who
suffer dismemberment as a result of an occupationally incurred
accident in the plant while occupying the lower rated
(50) If, upon the effective date of this agreement, any employee is classification shall receive the rate of pay of the highest
receiving a rate in excess of the maximum rate for his/ her proper classification held during the term of this agreement.
job classification, this rate shall be designated as the employee’s
“personal rate” and this rate shall not be changed unless the (186) An employee who has given long (10 years) and faithful service

employee, in accordance with the provisions of this agreement, is
subsequently assigned to different job duties covered by a lower
rated job classification or the employee refuses assignment to a
job in a higher rates classification which the employee is able to
perform. ...

(183) ... Allemployees on the payroll at Sharon on/or before 8/16/62
and on the payroll in the CMO on/or before 4/ 1/ 63 shall be paid
the occupational out-of-line differentials whenever they work on
a job on which one is established and such differential shall be
added to the CWS rate for the classification when incentive
earnings for such employees are calculated. All employees hired
at Sharon or the CMO after the respective dates above shall be

paid only the CWS rate for the job.

Eligibility for red-circle rates. Most of the 269 agreements
stipulating red-circle differentials refer to one condition
or more for eligibility. As might be expected, the clauses
mention various situations involving demotions through
job reclassification or transfer. (See table 17.)

and becomes physically unfit to continue with his present job
classification will by mutual agreement, be placed on a job which
he is able to handle (provide such job is available) without
posting the job for bid. If a special job is created for such an
employee by mutual agreement, it is agreed and understood that
this special job shall exist only so long as the employee for whom
this job was created works on that job. An employee placed on
such a job will receive the same rate of pay as the job he last held
or the rate of the new job, whichever is greater.

The introduction of automated equipment or other
technological change may result in the elimination or
reclassification of jobs. The new job structure may
provide promotions and higher wages for some workers,
but demotions for others. A small number of agreements,
acknowledging that the benefits of technology accruing to
the employer should be shared, to some extent, with
adversely affected employees, provide for full or partial
rate maintenance. The clauses sometimes apply only to
senior employees:

The most common provisions establish red-circle rates  (187) ~ When jobs are abolished through automation or technological
for employees having a specified minimum length-of- changes, the employees affected shall retain their present rate of
service at the time they are transferred or reclassified to pay for a period of 4 months after actual assignment, in the event
lower rated jobs. The clauses extend to wages the they are assigned to a lower grade job.

rinciple of seniority protection that more commonl .
p P yp y (188) When the introduction of new methods of operation results in

applies in layoffs and bumping:

(184) In the event the company permanently eliminates an
established job classification, or if an employee is permanently
demoted as a result of changes made in accordance with Exhibit
A ... affected employees with 5 or more years’ service in the plant
shall retain their PER rate unless they refuse to accept a
promotion or bid to available job openings, in which case rates of

pay at that time shall revert to the rate of the new job.

15Qther synonyms exist; for example, out-of-line differential,
“flagged” rate, and maintained rate.
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the changing of a job to the extent that a new and lower rate is
agreed upon, those employees who are assigned to such job prior
to and after the change will continue to receive their former rate.
Employees newly assigned to such job after the change will
receive the new rate.

In addition to provisions limiting payment of red-circle
differentials to employees with long service or disabilities,
or to conditions of technological change, a substantial
number of agreements allow rate maintenance without
these restrictions; however, they may impose various
others:
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(189) If a man is permanently demoted to a lower rate level, he

acquires a maintained rate equal to his rate in the job
classification from which he was demoted, provided;

The man has held the particular job classification for 60

consecutive days.

The permanent demotion is not caused by:

(a) The return of the permanent holder of the job aftera

leave of absence or disability, or
(b) Medical restriction, or
(c) Lack of qualifications.

Some agreements provide red-circle rates only to
employees with both long service and disability, or only to
senior employees affected by technological change.
Others provide a short period of rate maintenance to
employees without regard to service, but a longer period
to employees with a specified seniority. A large
proportion of the red-circle provisions do not specify how
employees become eligible. These often are differential
rates carried over from earlier agreements, but no new
provisions are added.

Automatic elimination of red-circle rates. The red-circle
differential usually is a temporary device to soften, rather
to prevent, the impact of a rate reduction. Therefore,
while differentials sometimes are maintained indefinitely
(at least during the term of the agreement), agreements
more commonly set conditions ensuring their eventual
and automatic elimination. The differential may simply
be dropped after a given period, it may be absorbed
through later pay increases, or both procedures may be
used.

Of the 269 agreements that refer to red-circle rates, 153
provide for their later elimination. (See table 18.) These
are predominantly in manufacturing agreements, and in
utility agreements in nonmanufacturing.

One of two customary procedures allows the red-circle
differential to be reduced or eliminated at the time pay
increases are scheduled. Pay increases due the employee
are reduced by the amount of the differential. Should the
red-circle differential be smaller than the scheduled pay
increase, the differential is entirely eliminated; should the
differential be larger, the difference is continued as a
reduced red-circle rate until the next scheduled pay raise.
Some provisions apply only a portion of the pay increase
toward reduction of the red-circle rate:

(190) An employee with ten or more years of continuous service who

becomes surplus will receive no reduction in his hourly rate of
pay. In addition, he will receive no future general increases as
long as his rate remains above the maximum rate of the job
classification into which he is placed.
(191) Employees whose jobs are rated downwards will not be
reduced in rate at the time of rating but will carry an over-rate
status by the amount the job is reduced. Over-rates will be
eliminated or reduced by applying one-half of any negotiated
wage increase including improvement factors against the over-
rate.

Similar to the provisions allowing general pay increases

to absorb the differentials are those permitting certain
incremental wage adjustments to be applied against out-
of-line rates. A few clauses apply to individual
adjustments, such as a step increase in a rate progression.
More common, and largely in Steelworker agreements,
are provisions by which the red-circle differentials are
reduced gradually by small increases in cents-per-hour
differences between rates for adjacent job classifications:

(192) ... Progression of employees to higher merit steps shall serve to

reduce any red-circle rates.
(193) Beginning as of the date of any general increase in standard
hourly wage rates, the increase in the standard hourly wage rate
for any job which is attributable to the increase in the increments
between job classes shall be applied to reduce or eliminate any
personal out-of-line differential of any employee who has a “red-
circle” hourly wage rate or a “red-circle” guaranteed occupa-
tional hourly rate.
(194) As of the effective date of any increases made in the job class
increments in the standard hourly wage scale under this
agreement the individual out-of-line differentials of all
incumbents of incentive and non-incentive jobs shall be adjusted
or eliminated by applying that part of the increase in the standard
hourly rate for the job which is attributable to the increase in the
increments between job classes to reduce or eliminate such
individual out-of-line differentials.

The second of the two customary procedures for
automatically eliminating red-circle rates permits the
differential to be dropped after a given period, either in
one step or in successive steps. In the agreements
examined, the practice of eliminating the special rate all at
once was found most often:!¢

(195) A. Inthe event a route is reorganized resulting in a net reduction
in sales of $50.00 or more per week, the driver-salesmen shali
continue to receive, for a period of 14 weeks following the date of
such reorganization, no less than the average earnings of such
route for the 6 week period immediately preceding such
reorganization.

B. Should an employer transfer a driver-salesman from one
route to another route where such transfer results in a net
reduction in sales of $50.00 or more per week, the driver-
salesman shall continue to receive for a period of 14 weeks
following the date of such transfer no less than the average
earnings of the higher paid route from which he is transferred
based upon the average earnings of such route for the 6 week
period immediately preceding the transfer.

C. Under subsection A or B of this section, the supervisor or
supervisors involved shall continue to receive for a period of 14
weeks following such route split or transfer the average
commission which he received prior to the route split or transfer.

(196) If an employee’s job is downgraded and if the employee’s
salary exceeds the maximum of the new grade range, the
employee will continue to receive a salary in excess of the range
for a period not to exceed 12 months from the effective date of

such downgrading. Thereafter, if the employee remains in the

' In this study, an agreement must maintain a differential for at least

90 days to meet the definition of a red-circle rate.
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same grade level, his salary shall be reduced equal to that of the
maximum of the range which shall include a 5 year increment
where earned.

Provided other conditions are equal, reducing and then
eliminating the differential in several steps offers a greater
cushioning effect than the single-step procedure.
Depending upon the particular agreement, however,
other conditions may not be equal. For example, an
agreement may provide for reduction in successive steps,
but at the same time allow the differential to be eliminated
through general pay increases:

(197)  Anemployee with ten full years or more of continuous service
with the company at the time of retrogression shall receive an
adjusted pay rate equal to the ultimate base rate of his new job
classification plus for each full year of continuous service an
additional three and one-third per cent of the differential
between the pay rate of his new job classification and employee’s
average pay rate, except that in no case shall the adjusted rate be
greater than the average rate, or less than the ultimate base rate
of his new job classification. The average pay rate shall be
determined by finding the weighted average of the pay rates for
all job classifications the employee has held for the five-year
period immediately preceding his date of retrogression. In
making this computation, ultimate base rates in effect at the time
of retrogression shall be used. The employee’s pay rate shall be
reduced to the adjusted pay rate in steps of S¢ per hour or $2.00
per week every six months, except that the last reduction step
may be 5S¢ per hour or $2 per week or less as necessary to reach
the adjusted pay rate exactly. The first reduction step shall
occur six months after retrogression.

An employee with 10 years or more of continuous service with
the corporation who, due to physical limitations, is permanently
demoted from and starts accumulating seniority on the job
demoted to shall have the following rate handling:

(158)

Effective as of the date of the demotion, his hourly day
rate shall be reduced 10 cents per hour or to the rate of the
job demoted to, if the difference is less than 10 cents per
hour.

Effective 6 months following the date of demotion, a
further reduction in rate of 10 cents per hour shall be
made and at 6 month intervals thereafter, until the
employee’s rate is reduced to the rate of the job demoted
to. If after the end of a 2 year period, from the date of
demotion, the employee’s rate, as a result of these
reductions, has not been reduced to the rate of the job
demoted to, the rate of the job demoted to shall apply.

A general wage increase shall not be applied to the rate
received by the employee while his rate is being reduced to
that of the job demoted to.

The respective merits of these two major means of
automatically eliminating red-circle rates are debatable.
If general pay increases are used to reduce the differential,
the employee does not at any time suffer a loss in pay.
However, individual employees may receive widely
varying benefits; a worker who receives a red-circle rate
shortly before a scheduled pay increase is shortchanged
relative to a worker who receives the red-circle rate
shortly after the increase. Eliminating red-circle rates
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after a specified period, on the other hand, has the
disadvantage of imposing an actual rate reduction but
the advantage of equal treatment.

Not tabulated for the study, but present in some
agreements, are provisions allowing the full differential to
be continued indefinitely, at least for some groups of
workers. Workers normally must remain on their present
jobs:
(198) Employees presently being paid “red circle” rates, as a result of
substituting on October 5, 1970, the present measured day work
for the old incentive or bonus plan shall continue to retain such
“red circle” rates so long as they remain in the occupation in
which they were classified on October 2, 1970, or subsequently
therto, pursuant to then special (but now inapplicable) recall
arrangement. Said “red circle” rates shall continue to be
increased in accordance with general increases as provided in the
appendices of this agreement.

Under a small number of provisions, the employees
receive intermediate rates—between those rates normally
paid on the new and old—but these rates also are often
maintained. The intermediate rate sometimes varies with
the employee’s seniority:

(76) Effective October 1, 1967-—-When an employee with 9 or more
years of continuous service can no longer perform his regular
work because of disability due to or incurred in the course of his
employment or from normal natural causes, but can perform
other useful work, he shall be placed in the highest job
classification he can fill satisfactorily and shall be paid at a rate
between his prior rate and the rate for the job to which he is

transferred as follows:

9 to 14 years inclusive—
lower job rate plus 40% of the difference
I5 to 19 years inclusive—
lower job rate plus 509 of the difference
20 to 24 years inclusive—
lower job rate plus 60% of the difference
25 to 29 years inclusive—
lower job rate plus 70% of the difference
30 years and over—
lower job rate plus 90% of the difference.. ..

The red-circle rate system, while protecting demoted
employees, places added expense and payroll compli-
cations on management, and occasionally, may foster ill-
will among employees. In a few contracts, management is
willing to negotiate a lump sum settlement to eliminate
these rate differentials:

(199)  All red circle rates shall be eliminated on the effective date of

this supplement and a payment of a lump sum to those em-
ployees holding red circle rates will be made. Such lump sum
shall be equal to the amount of the individual employee's red
circle rate multiplied by 4500 hours.

Conditional elimination. In addition to many agree-
ments that automatically eliminate red-circle rates aftera
given interval or through pay increases, substantial num- 1
bers of agreements specify rate elimination under other
conditions, such as after a promotion.
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More than one-half of the provisions referring to such
rates conditionally eliminate red-circle rates; five-sixths
of these clauses are in manufacturing agreements. (See
table 19.) By far the most prevalent clauses provide that
the red-circle differential will be reduced or eliminated
following a transfer or promotion. Of these, most specify
a promotion. (See table 20.) The red-circle differential
usually is reduced by the amount of the promotional
increase and may be altogether eliminated:

(200)  Any employee who is promoted from a job on which he is
receiving an out-of-line differential to another job within the
same seniority unit or line of job progression shall be paid at the
established standard hourly rate for the job; provided that, if
such rate is less than the standard hourly rate of pay for the job

from which promoted plus the employee’s regular out-of-line

(205) An employee who is receiving a rate higher than the maximum
job rate of his permanent job classification shall continue to
receive such higher rate for work performed such
classification, and shall also not forfeit such rate by reason of a
temporary transfer or assignment for the convenience of the
company. He shall not retain his red circle rate it he is
permanently transferred or promoted, or if he is transferred due
to lack of work or due to work force reduction; however, he shall
regain such rate if he is later transferred back to the job
classification to which that rate applies.

in

Many provisions stipulating a loss of red-circle
earnings following a transfer indicate that, if the employee
later transferred back to his former job, he again would be
eligible to receive the red-circle rate. Generally,
temporary assignments for the convenience of the
company have no effect on an employee’s differential:

differential, the employee shall receive the difference as a new (200) Al present .empl.oyees now above maximum of their labor
out-of-line differential. Such out-of-line differential shall apply grade will retain their red circle rate except when transferred due

only to the individual promoted and for the period of to lack of Wf)I.‘k. - When v.vork is available in the em.p.loyee‘s
promotion. . . . regula‘r classification, he will be returned to that classification

and will receive his red circle rate which he had before transfer.

20D Individual out-of-linc differentials shall apply only to the (207) When an employee entitled to one of the aforementioned red

individual, and shall be reduced or eliminated by promotion or
attrition.

Agreements often state that an employee is subject to
loss of differential following a permanent transfer, as
distinguished from a promotion.!” The provisions
sometimes apply only to transfers which the employee
requests:

(202) All employees who after agreement between the company and
the union are classified as road drivers, shall maintain their
present rate of pay so long as they remain on the run or runs that
have been assigned or bid to them, until such time as the mileage
rate stipulated in the contract equals or exceeds their present
mileage rate. Should an employee, for any reason, leave his
assigned or bid run on his own accord he shall automatically
receive the mileage rate currently in effect. Red circle rates shall
remain frozen for the term of this agreement until mileage rates
set forth in this agreement equal or exceed the trip rates, at which
time such mileage rates shall then be paid.

(203) Effective as of the date of any general wage increase, all
nonincentive wage employees will receive the new job class rate
for their respective job class. Any such employees now receiving
an out-of-line differential as established by the job classification
procedure will continue to receive such out-of-line differential
for the life of this agreement unless he at any time permanently
transfers at his own request to another job in which case he
forfeits all future claim to such out-of-line differential.

Other clauses referring to elimination of red-circle
amounts following transfer are nonspecific as to whether
the move is voluntary or involuntary. Under a number of
provisions, the special rate is subject to termination in an
involuntary transfer, as one due to lack of work:

17In some instances the term “transfer” may apply to any move to a
different job, including a promotion,
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circle rates is assigned temporarily, by the company, to an
occupation other than that to which he is regularly assigned he
shall continue to receive suchred circle rate for the period during
which he is so temporarily assigned. )

Loss of the protective rate sometimes can occur
without an actual move to a different job. An employee
might forfeit the personal rate by refusing to accept a
transfer or promotion to a position offering a higher
wage rate. (See table 20.):

(208) If, while receiving his job rate retention entitlement, the
employee refuses to bid on a suitable available job opening for
which he is qualified and which is rated higher than the job to
which he is then regularly assigned, or refuses a promotiontoa
suitable higher-rated job, his job rate retention entitlement will
be cancelled and his rate will revert to the job rate of the job on
which he works. A suitable job as used in this paragraph, means
one which the employee is physically able to perform without
unreasonable hazard to his health or to the safety of himself,
fellow workers and equipment.

Rarely is the special rate eliminated after a demotion
unless the employee is reclassified to a higher level:

(209)  If after attaining 10 or more years of service, an employee is
demoted to a lower rated job because of the effect of a specifically
designated technological change their special minimum wage
rate on such new job shall be a rate halfway between their former
classified job rate and the rate of the classification now occupied.
If the job is subsequently changed, they retain the special

minimum rate unless the new job exceeds such minimum.. ..

Under an occasional agreement, should an employee

‘having a personal rate prove to be grossly inefficient,

display poor workmanship, or be guilty of misconduct,
the punitive action may include demotion and loss of the
worker’s cushioning allowance:
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(210) Any employee who retains a differential in rate of pay above
the applicable rate for his classification and who is thereafter
reclassified . . . for any of the reasons provided [below] shall not

receive such differential after such reclassification:

(A) Unsatisfactory job performance, including the
following:

Another circumstance under which an employee may
lose his or her out-of-line differential is related to time on
layoff. Should a worker be recalled within a given period,
the red-circle rate may be restored:

. . .. 204) ...ifth 1 i i i
Failure to perform work in an efficient and work- (204) if the employee is separated .from the payro-ll by remgr}at:on,
manlike fashion Igyoff from the plant, death, discharge, or retirement, his “red

D circle” status will be cancelled. In the case of lay-off from the
Failure to cooperate with supervisors and/ or fellow plant, if he is recalled within his “red circle” period, he shall
employees in matters pertaining to the company’s resume coverage for the remaining portion of his “red circle”
operations. period.. ..
Unsatisfactory accident record; carelessness or .
(82) ... When an employee returns from a period of layoff of 8 weeks

negligence on the job which affects the safety of
fellow workmen or which involves avoidable
damage to property; unsafe, unlawful driving.

(B) Misconduct, including the following:
Insubordination—failure to comply with company
rules which have been posted or which are common
knowledge or of which the employee has been
directly notified; failure to comply with orders or
instructions given by the proper supervisor; or
engaging in any activity or conduct in violation
of ... no-strike clause.

Insobriety—drinking on the job, or drinking off the
job to the extent that it adversely affects the
employee’s attendance or the quality of his work.

Absence without authority (when it would be
possible to apply for authority for such absence) and
without satisfactory excuse.

or less, the company will maintain such employee’s base rate at
90 per cent of the base rate of the employee’s regular job in his
home department before such layoff. In the event the layoff
exceeds 8 weeks, the employee will be paid according to his job
classification rate.

Union role. Most red-circle rate provisions disregard
union participation in the red-circling process. A
minority of agreements (8 percent), however, require the
company to furnish the union information such as
personnel involved, reclassification, transfers carrying
differentials, and elimination of special rates. (See table
21.)

Even fewer provisions (6 percent) assign the union a
more active role relating to red-circle rates. Clauses often
refer to the placement of employees to be “red-circled,”
rather than the actual rates themselves:

Dishonesty --regarding money, falsification of

company reports or records; failure to tel]' the trth 211) Employees who are presently assigned to job classifications
i matters]pgrtammito cor]npan‘y ogeratlo?s orimn with present maximum rates exceeding the top rates for the new
matfters relating [z t ‘ebemp Oyee's absence from ot labor grades (into which their respective jobs fall) will continue
performance on the Job. to have their wage rates red-circled on an individual basis while
Obvious causes, such as conviction of a felony; they continue to be a.ss.igned to the red-circle.djop classification,
addiction to narcotics; engaging in a criminal act unless the job classification is upgraded, is dxscoptmued, or
(other than a minor traffic violation) or an act otherwise changed by the mutual consent of the union and the
involving moral turpitude. company.
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Chapter 5. Wage Reopener Provisions

Collective bargaining agreements may be negotiated
for 2 or 3 years or even longer. Although many terms of
these longer agreements require no further attention until
expiration, some, such as wages, may need occasional or
periodic adjustment to reflect changes in productivity,
consumer price levels, or other conditions over time.

Three major ways of adjusting wages during the term of
the agreement are deferred wage increases, cost-of-living
adjustments, and wage reopeners. Two types of these
provisions are outside the scope of the study: Deferred
wage increases which are negotiated and become
automatic at specified times, and cost-of-living (escala-
tor) clauses which are automatic for specified changes in
the Consumer Price Index.

Reopener clauses, however, provide not for automatic
adjustments but for negotiation of wage changes at
specified times or under certain conditions. The clauses
may apply to wages, to nonwage items such as pensions
and benefits, or to both, but usually do not apply to the
agreement as a whole.!® Wage reopeners have some
advantage over deferred wage increases since negotiated
rates—at least in theory—are based on current conditions
instead of projected future conditions. Unlike escalator
clauses, reopeners also can base rate changes on various
circumstances, such as competitive wage levels, company
finances, or productivity changes, in addition to the cost-
of-living.

Of the 1,711 agreements reviewed in this study, 19
percent provide for wage reopeners, with 59 percent of the
clauses appearing in nonmanufacturing. (See table 22.)
More than 50 percent of the agreements in apparel, textile
mill products, petroleum refining, and transportation
contain the provisions.

Contingent and noncontingent reopeners

Basically, reopeners are of two types—at a stated time
or contingent upon changes in economic conditions.
Under a noncontingent reopener provision, the reopening
usually is permitted at one specified time or more during
the agreement term either automatically or at the option
of one of the parties. A few clauses, however, permit
reopening at any time. About 54 percent of the clauses are
of the noncontingent type, and are found in most
industries, including over 25 percent of the agreements in

textiles, chemicals, and utilities. (See table 23.):
(140) At any time after January 1, 1974, the union may request the
association to negotiate a wage increase whereupon the parties
shall meet for such purpose. Simultaneously with such notice or
at any time thereafter, the union shall be able to terminate this

I8 The study excludes reopeners applying only to nonwage items.

agreement by giving 60 days written notice of termination, unless
agreement is reached on the wage increase. The union shall make
such demand no more than once during the 12 months
immediately following the date of any demand for a wage
increase.

(212) On October 20, 1974 and on October 19, 1975, this agreement

will be re-opened for wage rates only.

(213) Either party to this agreement shall have the right at any time

to reopen the subject of hourly wage rates for negotiation, and
the company agrees to make no reduction in established job rates
without prior negotiation with the union.

Contingent reopeners, which may or may not have a
time restriction, depend upon a possible future event.
About 48 percent of the reopener clauses permit wage
renegotiation if specified kinds of changes develop during
the life of an agreement. Clauses of this type are most
common in apparel and transportation agreements.

Contingencies allowing reopeners

Nearly half of the reopeners citing future events are
contingent on changes in the economy that would
diminish the purchasing power of wages originally
negotiated. (See table 24.) The most frequently found
provisions, relatively standard in Teamster (trucking)
agreements, refer to war or other emergencies:

(214) In the event of war or declaration of National Emergency

during the life of this agreement, either party may reopen the
same upon 60 days written notice and request renegotiation of
matters dealing with wages and hours. ...
(215) In the event that a “National Emergency™ is declared by the
Federal Government, this Agreement may be reopened any time
after August 29, 1977, by either party upon sixty days notice to
the other party.

Almost as common are clauses allowing reopenings if
wage controls are imposed (or abolished). These also
often appear in Teamster contracts.

If controls are imposed, the parties may meet to
negotiate terms that will meet legal requirements. If
controls are abolished or relaxed, on the other hand, the
parties may negotiate terms that previously were (or
would have been) disallowed. The parties sometimes
agree to cooperate in seeking government approval:

(86) In the event of war, declaration of emergency or imposition of

economic controls during the life of the agreement, either party
may reopen the same upon 60 days written notice and request
renegotiation of matters dealing with wages and hours. There
shall be no limitation of time for such written notice....If
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Governmental zapproval of revisions should become necessary,
all parties will cooperate to the utmost to attain such approval.
The parties agree that the notice provided herein shall be
accepted by all parties as compliance with the notice require-
ments of applicable law, so as to permit economic action at the
expiration thereof.

with specified changes in the index level (escalator
clauses), a few reopen the agreement if the CPI reaches a
certain level. Virtually all of these were in manufacturing
agreements, particularly in the apparel industry:

(219) ...Intheevent that the cost of living for February, 1977 shall be
(216) In the event that wage guidelines are eliminated or raised 19 or more than 5% higher than its level as of February, 1976, as shown
more prior to March 1, 1974, either party may request that by the Consumer Price Index of the U.S. Bureau of Labor
Article X1 be reopened for wage negotiations with an effective Statistics for those months, then, in such event, the union shall
date of March 1, 1974, have the right to request an increase in wages and scales for the
workers covered by this agreement, such increase to become
In the event that wage guidelines are eliminated or raised 19 or effective as of Marzh 1 1957
more prior to March 1, 1975, either party may request that ’
Article X1 be reopened for wage negotiations with an effective It is understood, with respect to any request made by the union
date of March 1, 1975; and for a cost of living increase pursuant to the foregoing provisions
Thi h orovides for the possibility of a eeneral of this paragraph, that any increase granted pursuant to such
. 18 pgrag}:ap i provides ) r | p 4 d Y ) gener it request shall not exceed the percentage increase in the cost of
increase in hourly wage rates only and does not permi living durine th iod involved. less 5
reopenings of the contract for “fringe benefits” nor inequity iving during the period involved, less 5% . . . .
adjustments until the last day of February 1976, at the earliest.
Provisions which permit the agreement to be reopened
AGREED to this [Ith day of June 1973. . . . .-
Y if major changes in technology, or competitive or
(217) In the event that wage and/or price controls are reinstituted financial status, occur within the company or the industry

during the term of this agreement, the parties hereto shall make a
joint submission to the agency monitoring wages to obtain such
exceptions as may be necessary to fully implement this
agreement. This agreement is subject to the prior approval of
such agency and to the employer obtaining approval from
appropriate Federal regulatory agencies of price increases in

are rare. A few agreements also allow reopening if certain
other agreements (usually with similar terms) of the
company or within the industry are reopened or
renegotiated:

amounts necessary to pass along increased costs resulting from (220)  If, at any time from the execution of this agreement unti the
this agreement. If required or desirable, the union shall join the expiration hereof or of any extension thereof, there shall be a
employer in his effort to obtain such price increase approval. In change in the wages, standards and minimums of the workers in
the ‘event the agencies concerned with wage and/or price the primary market; namely, the major market industry contract
increases do not give their approval of this agreement or of the with Local 91 of New York, resulting from a reopening clause of
necessary price increases, the parties will renegotiate. the I.L.G.W.U. agreement with such primary market, the parties
will meet for the purpose of considering whether the wages,
Some provisions allow reopening following changes in standards and minimums of workers employed in the
.. T s Association shops shall be changed in a corresponding manner.

the minimum wage laws. Negotiations normally are

co.ngerned with maintaining a dlff,er?mlal betweer? the (221) ...This agreement is subject to reopening under the following

minimum wage set by law and the minimum wage paid by conditions:

the company: . . . .

1. If the foundry industry in the Pacific Northwest arrives at a
o . . settlement that is higher in wage and fringe benefits than

(80) Should federal or state legislation be enacted increasing this agreement.
minimum wages under the law, the minimum wages under this
agreement shall not be less than 20¢ above said legal minimum 2. On March 1, 1974 and on March 1, 1975 to negotiate the
wage. It is further agreed that, upon any such increase in following articles:
minimum wages, the union shall have the right to renegotiate
upward the piece rate and wage structure of the employer-owned a. Wag?s
plants. b. Pens.nons

c. Medical Benefits
d. Dental Benefits
A small number of reopeners are contingent on changes e. Holidays

(usually reductions) in working hours brought about by f. Vacations

legislation or by negotiation. The union may try to _ _ B

negotiate higher rates per hour, to offset the otherwise 3. If Wage and Price Controls are abolished or modified by

duced pay accompanying the shorter hours: Executive Order or.becaus.e. of ~the failure of Congress to

re pay y : extend the Economic Stabilization Act of 1970.

(218) It is understood and agreed that if, during the term of this (222)  Itisunderstood that if the company changes its operationtoa
agreement, the current 40 hour week is reduced, the union shall centralized, mass production, automated machine shop, the
have the right to reopen the agreement on the matter of wages by union shall have the right to re-open the agreement for the sole
serving a 60 day notice within 10 days from the date the work purpose of discussing possible adjustments in hourly rates of
week is reduced, if the union desires to do so.... pay.

Although most agreements referring to the Consumer (223)  In the event that at any time either the union or the company

Price Index (CPI) provide for automatic changes in wages feels that changes in the company’s competitive or economic

33

Digitized for FRASER
http://fraser.stlouisfed.org/
Federal Reserve Bank of St. Louis



position justifies a different general level of wages in the plant, it
may, by written notice, signify its desire that all or certain wage
classifications or rates be changed and the matter then shall be
negotiated. If, as a result of consideration of such notice, it is
determined by negotiation or arbitration that any or all standard
wage classifications or rates should be changed, such wage
classifications or rates shall be adjusted, and the revised wage
classifications or rates shall become the standard wage
classifications or rates in place of those formerly in effect.
Payment on a revised basis shall start on the date mutually
agreed upon, or if a date cannot be agreed upon, shall become
effective 30 days after written notice was served by the
complaining party that a change was desired.

Automatic and optional reopeners

In addition to the requirements of time or conditions,
most agreements establish whether—once these require-
ments are satisfied—initiating the reopener becomes
automatic or remains the option of either party. This issue
is dealt with in all 319 agreements having wage reopener
provisions. (See table 25.)

In 32 agreements, noncontingent reopeners are
scheduled to be discussed at a designated time, and in 28
agreements contingent reopeners are to take place
automatically upon occurrence of the specified event.
Automatic reopener clauses can be set aside, if conditions
so require, by mutual consent. The clauses usually
contain the words, “will be reopened” or “automatic.”

(224)  The employer and the union 30 days prior to February 1, 1976
shall confer with respect to the straight-time hourly rates of pay
for all employees. If the parties by February 1, 1976 have not
reached any conclusion with respect to the foregoing issue, then
the discussion shall be continued for a further period of 60 days.
Any agreement reached between the parties hereunder shall be
effective as of February I, 1976....

(225) This agreement shall become effective on July I, 1975 and shall
remain in force and effect until and including June 30, 1978 with
the exception of Article 8 (Wages),” Article 9 (Health and
Welfare) and Article 10 (Pension), each of which will be
reopened July 1, 1976 and July 1, 1977....

(226) It is understood this labor agreement shall be reopened for
negotiation of wages for the third year of the contract. The
reopening shall be limited to wages only with the right for either
party to this contract to take economic action in the event it
becomes necessary.

The most common type of arrangement, appearing in
115 scheduled and 83 contingent reopener provisions,
requires the reopener to take place at the request of either
party. During periods of rising wages and prices, the
option generally is exercised by the union. Under unusual
circumstances, as when a company is in financial
difficulties, the company may request the reopener or the
union may be persuaded not to exercise its option. If
neither party requests reopening by a given date, the
current agreement will continue unchanged until the next
reopening period, or until expiration of the agreement:

(227 This agreement shall become effective May 12, 1975, and shall
remain in full force and effect through May 1, 1977. Either party
may reopen negotiations 60 days in advance of May 3, 1976
solely for the purpose of changes in the Schedule of Hourly Base
Rates. ...

(228) This agreement shall be in effect from June 14, 1975, through
June 30, 1978. Either the union or contractors desiring to change
the wages and fringe benefits shall notify the other party in
writing not less than 60 days prior to June 30, 1976, or June 30,
1977, of a desire to amend that portion of the agreement under
this paragraph. This agreement may also be opened for
amendment at any time by mutual agreement of the union and
the contractors. Any amendment made hereto or changes made
under this paragraph during the life of the agreement shall be
binding upon all persons represented by the Association and all
other persons signatory hereto or otherwise bound hereby.
(229) Irrespective of the provisions of Section | of this Article, this
Agreement may be reopened by either party on April 1, 1975, for
the purpose of negotiating and amending the following items
only:

a. Wage-rates

b. Pension fund contribution rates

c. Welfare fund contribution rates

d. Supplemental welfare fund contribution rates,

upon the condition that the party desiring the reopening of this
agreement give the other party written notice of its desire to
reopen at least 60 days prior to March 31, 1975, and in such
notice specifies the items it specifically wishes to discuss. Failure
to comply with the reopening and notice provisions specified
herein shall result in a waiver of the right to reopen this
agreement.

The option to reopen sometimes is granted to only one
party—almost always, the union. This may be of little
consequence during the present inflationary period. If a
deflationary period occurs or is anticipated, employers
now under such clauses might seek the right to reopen and
attempt to negotiate downward adjustments in wages:

(230)  The union upon giving 30 days written notice to the other

parties, shall have the right to open his agreement for the purpose
of negotiation of hourly and mileage rates only.

A few clauses provide reopeners only by mutual
consent of the parties. Aside from the specific reference to
wages, these differ little from a large number of clauses
:xcluded from this study—those that provide for any
change in the agreement by mutual consent:!?

(176)  The parties acknowledge that during the negotiations which
resulted in this contract each had the unlimited opportunity to
make proposals with respect to any subject or matter not
removed by law from the area of collective bargaining, and that
all understandings and agreements arrived at by the parties set
forth in this contract. Therefore, the company and the union for

the term of this contract, agree that neither shall be obligated to

1 About 300 agreements contain such clauses, excluding numerous
provisions appearing in “savings clauses,” which require reopening on
any provision violating the law or made invalid by changes in the law.
Wages are not mentioned specifically.
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bargain collectively with regard to any matter which is properly
the subject of collective bargaining, whether covered or not by
this contract, unless specifically required to do so by the terms of
this contract. It is further agreed, however, by mutual consent of
the above parties that the contract may be reopened for
discussion of specific items.

Advance notice of intent to reopen

Scheduled reopener provisions, other than those
establishing automatic reopeners, typically provide that
the party desiring to reopen give notice before the
reopening date cited in the agreement. Advance notice
also may be required following a contingency allowing a
reopener.

Of the 319 agreements containing reopeners, 61 percent
call for advance notice. (See table 26.) The periods range
from less than 16 days to more than 90 days, although
most were 60 or 90 days:

thereafter from year to year unless either party heréto gives
written notice to the other party of its desire to amend, modify, or
terminate the same. Such notice shall be served not earlier than
90 days, nor later than 60 days prior to the expiration date.
Negotiations shall begin within 15 days from date of notice.
Notices served under this section shall be in writing and shali be
accompanied by the proposals of the notifying party.

This agreement is subject to reopening by either party on June
1, 1975 solely on the question of wages and no more than two
specified items. Notice of such reopening shall be given in
accordance with the above provisions of this section. In the event
of reopening and failure to agree, either party shall be free to
strike or to lock out, but solely on the subjects upon which the
agreement has been opened, and the remaining provisions of the
agreement shall remain in effect.

Although not exactly specific on the point, agreements
having short notice periods may call for negotiation after
the notice period:

87) If the Cost-of-Living Council, or any subdivision thereof,

disapproves any economic term of this agreement on/or after

231 the event of war, laration of emergency, imposition of . . . .
230 . l}n’ event of war, declarat X ol emergency, imp: . April 21, 1973, the union may, on 10 days’ written notice to the
civilian wage controls by the United States Government during . . .
. f . R.A.B., cancel this agreement or renegotiate the economic terms
the life of this contract, either party may reopen the same upon 30 . L .
. . . . of this agreement. In the event that any provision of this contract
days’ written notice and request renegotiation of matters dealing .
. requires approval of any government agency, the R.A.B. shall
with wages and hours. . . .
cooperate with the union with respect thereto.
(232)  This agreement may be opened for wages and economic items

on May 1, 1974 and May 1, 1975 by either party giving 3 months’
advance notice to the other party. All other provisions of this
agreement shall remain in full force and effect except as herein
provided.

Under most clauses, the advance notice requirement
does not mean negotiations will not start until expiration
of the advance notice period, but that negotiations should
be completed during that period. In other words, a
specific date cited in a reopener clause is, in fact, usually
the date upon which new wage rates or other negotiated
terms are effective. Some agreements which are explicit
on this point indicate negotiation will begin immediately
following notice:

(233) The union may, notwithstanding any other provisions of this

agreement, reopen this agreement with respect to the sole subject
of wages on September 1, 1976 and again on September 1, 1977
in the manner provided herein. In order to reopen this agreement
on September 1, 1976, the union must give written notice thereof
to the employer at least 90 days before September 1, 1976. If the
union gives a proper reopening notice bargaining between the
parties shall commence immediately. If no proper reopening
notice is given, then the wages in effect immediately prior to

September 1, 1976 shall remain in effect until September I, .

1977....

A few agreements establish one date for advance
notice, and another for the beginning of negotiations. The
timing of reopener procedures varies considerably.
Notice may be allowed only on/or before a given date, on
a given date, or within a specified period:

(234)  This agreement shall remain in effect from June 1, 1973 until

and including May 31, 1976. It shall be deemed renewed
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No notice is provided under a substantial number of
clauses. A few specifically indicate that the usual notice
required before the termination date of the agreement
would be waived:

(235)  Itis hereby agreed that the parties will meet for the purpose of

negotiating changes in wages and fringe benefits prior to March
31, 1977, and the 60 day notice as set forth above will not be
required in connection with the monetary negotiations. -

Procedure upon failure to reach agreement

The specific date mentioned in a timed or fixed date
reopener provision is generally not only the date upon
which negotiations are to be concluded, but the date after
which, if no agreement has been reached, a strike,
lockout, arbitration, or other impasse procedure may
become effective. Although some agreements do not limit
the negotiation period, many are quite explicit.
Contingent reopener provisions, while obviously not
establishing specific reopening dates, also may limit the
negotiating period. Clauses requiring negotiations to end
by a specific date may be intended to discourage
intentional delays by either party:

(236)  Negotiations for changes in the agreement, including

monetary considerations to become effective June 1, 1977, will
be commenced not later than February 1, 1977 and concluded
not later than May I, 1977. If agreement has not been reached by
May Ist, then provisions for the resolution of the impasse as
stated above will become effective.

(237) In the event that it should be determined by competent

governmental authority that any wage rates or wage schedules
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or other financial benefits in this agreement are in conflict with
any legislation or governmental regulation, the parties hereto
agree that upon written notice from the other party they will
renegotiate for modifications of suchitems and if they are unable
to arrive at an agreement within 30 days after delivery of such

Under the most widely used procedure, if an impasse
occurs over reopener negotiations, the union is free to
strike and the company to lock out employees:

notice, then either party may terminate this agreement by 60 (241)  Both the union and company shall have the right to reopen this

days’ written notice to the other. contract for the negotiation of the wage rates set outin Exhibit B

on May 12, 1974 and again on May 12, 1975 upon giving the

References to procedures following failure to reach other party 60 days’ prior written notice of its intention to do so

. in each case; provided, however, that such 60 days’ written notice

Set.tlem.e nt.are foul;d n .58 pel.'c;mh of the agreement,s’ shall not be effective prior to March 12, 1974 and March 12,

primarily in manufacturing, with the most common in 1975, respectively. If the parties fail to agree on the above matters

apparel. (See table 27.) 60 days after said notice is served on the other party, then the

Unresolved issues are to be taken before an arbitrator union without violating any provision of this contract shall be

in about 1in 6 of the reopener provisions. Resort to sucha f(ei to strike to enforce ‘ftshqema“ds’ a“l:’ l‘he °f°mPa“Y ‘l‘(’“h"“‘

procedure, while rare in disputes over new contract terms, :::,::c‘:git‘;“ge‘;::;s;"" of this contract shall be free to lock out to
apparently is used here to keep the rest of the contract ’

intact and to avoid a walkout over a single issue: (242)  This agreement may be opened by written notice given 60 days

prior to July 1, 1976 and 60 days prior to July 1, 1977 only on
wage rates, fringe benefits or any of them, by either of the

(238)  In the event of inflation, or further rise in the cost-of-living collective bargaining representatives. It is agreed that in the event
takes place during the term of this agreement, the union shall either should exercise its rights under this paragraph, they will
have the right to take up with the employer the question of an for a period of 60 days after receipt of such notice bargain
upward revision in wages to be P?fd to the employee:s,.to exclusively with each other with respect to wage rates, fringe
compensate for such changed conditions. The Cos?-of-lemg benefits or any of them, as specified in the opening notice. In the
Index of the Bureau of Labor Statistics of the United States event that no agreement has been reached at the end of the 60 day
Department of Labor for the City of New York shall be the basis period, Section 18.00.00 of this agreement shall become
for measuring the change in the cost-of-living. Should both inoperative and either may strike or lock out or engage in other
parties be unable to agree, it shall be considered a dispute and lawful use of economic force in supports of its demands.
may be submitted by either party for arbitration before the
Impartial Chairman....

(239) If any law or executive order as written, issues, amended or If ,Set,tleme,:m is not reached by a given ,d,ate’
rescinded, permanently preclude the full implementation of the negotiations in a small number of reopener provisions
economic provisions of the collective bargaining agreement but ~ may be extended and the wage rates made retroactive to
does not preclude the parties from agreeingto and implementing  the date of settlement. The same retroactivity, of course,
any substitute and/or suppleme.ntal wage or benefit items up to may be stipulated as part of the settlement itself, or
the full value of the economic provisions of the collective . . . .
bareaini . ) implied or understood by the parties to other reopening

argaining agreement not then or previously implemented, the L.

company and the union shall meet for the purpose of mutually negotiations:

agreeing to such substitute or supplemental wage or benefit

items. In the event the company and the union are unable to  (243)  Ifthe parties are unable to reach an agreement on the proposed

agree, any dispute shall be referred to the Arbitrator who shall changes within the said 60 days, they may by mutual consent

have the authority to determine and award such substitute extend the time for negotiations and any settlement reached after

and/or supplemental wage or benefit items as will provide the March Ist of the appropriate year shall be retroactive to that

full value or equivalent worth of any economic provision of the date. It is mutually agreed that, should the parties hereto fail to

collective bargaining agreement to the extent any such provision reach an agreement by the appropriate March Ist, or during such

has not been previously implemented. extension of time, either party shall be free to strike or lock out.
Any settlement thereafter reached shall be retroactive to the first

(240)  This agreement shall remain in full force and effect until day of March of the appropriate year.

March 31, 1977 except that either the company or the union shall
have the right, upon 60 days’ prior written notice, to reopen the
agreement as of March 31, 1976 for the negotiation of changes in
wage rates. Should notice of reopening be given, there shall be
open for negotiations, in addition to wage rates, the question of
whether the term of the agreement shall be further extended to
and including March 31, 1978, with the further right to either
party to reopen the agreement upon at least 60 days’ prior written

Failure to reach agreement within a specified period
would terminate 12 of the contracts studied. Although
not cited in the provision, termination ordinarily results
in a strike or lock out:

notice, as of March 31, 1977, for the negotiation of changes in (244)  Either party hereto shall have the right on one occasion only
wage rates. A notice of reopening shall specify the wage on/or after September 1, 1975, to give 60 days’ written notice to
adjustments requested. Upon submission of such notice, the other party requesting a conference for the purpose of
negotiations shall begin at least 40 days prior to the reopening negotiating a change in the basic wage scale. .. Such conference
date, and all matters open for negotiation and not disposed of by shall begin within 30 days from the date such written notice is
that date or such later date as may be mutually agreed upon shall given. In the event the parties fail to reach an agreement on the
be determined by an Arbitration Board appointed and acting in aforementioned reopener within 60 days from the time written
accordance with the provisions of Article VIII of this notice is given, this agreement shall terminate at the end of the 60
agreement. . .. day period.
36
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Automatic wage changes not related to the CPI

Agreements providing for automatic wage changes
during the term of the contract usually specify deferred
wage increases at predetermined intervals, establish
escalator clauses relating wage changes to changes in the
CPI, or both. These widespread provisions are not
included in this study.

A relatively small number (77) of agreements studied
provide for automatic wage adjustments based on other
criteria. (See table 28.) The conditions cited are often
identical with those permitting contingent reopeners.

Most provisions, including those in apparel, are
designed to maintain a differential between the legal
minimum wage and the lowest wages paid under the
agreement. Should minimum wages increase under the
Federal Labor Standards Act (FLSA) or State law, wages
of the lower rated employees automatically increase by an
amount necessary to maintain the differential. Scales of
other employees may not be affected:

(245) If during the term of this agreement there shall be an increase

in the level of the Federal Minimum Wage (F.L.S.A.), the
starting rates for General Time Workers I and General Workers
11 shall be increased to an amount ten cents above the then
applicable Federal Minimum Wage, effective on the date of said
increase. The amounts then to be paid at each periodic increment
shall be determined by the employer and the union by mutual
agreement. Neither the number of months of progression, nor
the experienced rate shall be increased.
79 In the event of a new minimum wage law becomes effective
during the term of this agreement, the employees whose wages
would be affected thereby, shall immediately receive an increase
of 5¢ per hour over and above said minimum wage law regardless
of the wage scales contained herein.

A small number of agreements provide for automatic
changes based on changing wage levels in the area in the
industry, or in other plants of the company. Decreases as
well as increases are sometimes permitted. Although not
usually mentioned in the agreements, data for determin-
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ing new wage levels may be based on BLS Area Wage
Surveys.2? Contracts sometimes provide for independent
surveys:

(246) The rate of pay for each of the journeyman craft maintenance
classifications in Local 187 T.W.1.U. will be maintained at the
same rate of pay as the comparable journeyman craft
maintenance classification in the employer’s Louisville,
Kentucky, plant as set forth below from April 1, 1974, to the
expiration date of this agreement. The rate of pay for the other
journeyman craft maintenance classifications in Local 187 that
do not have comparable journeyman craft maintenance
classifications in the employer’s Louisville, Kentucky, plant are
set forth below. It is agreed that any wage adjustments for the
craft maintenance classifications in Local 187 T.W.L.U. will be
limited to the amount necessary to bring the Local 187 T.W.1.U.
craft rates to the level of the Louisville Branch rates and there will
be no other negotiation of rates. All present occupants of the
Class A classification are included in this agreement as
journeyman and it is agreed that future occupants of these
classifications must qualify as a journeyman craftsmen.

(247) It is agreed that if during the life of this agreement, Lathers
Local 440, should receive a wage increase or an increase in Fringe
Benefits, then Lathers Local 42 shall receive the same wage
and/or Fringe Benefit increase. To be effective, on the 21st of
May. This is contingent upon Local 440 not having any “Me-
Too” with any other contract.

A few agreements. provide for no reduction in
employees’ basic earnings if legislation reduces the
workweek. In effect, hourly wages would be increased
automatically:

(248) In the event that legislation, Federal, State, or Municipal, shall
be enacted reducing the workweek below that specified in this
agreement, such reduction of the workweek shall be put into

effect with no reduction in the weekly wage.

2 BLS Area Wage Surveys, conducted in 70 metropolitan areas
annually, present average straight-time earnings and distributions of
earnings for approximately 60 selected office clerical, professional and
tzchnical, maintenance and powerplant, and custodial and material
movement occupations.
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Chapter 6. Allowances

An allowance compensates an employee for a necessary
expense incurred in the line of duty. Company-paid
allowances are of various types, and may apply to items
such as tools, work clothing, parking, transportation, and
other travel expenses. Broadly defined, an “allowance”
means the company either will furnish the necessary item,
reimburse the employee for its cost, or provide a fixed

(251)  When the temporary assignment is of a nature where the
employee is to remain for more than one day in the vicinity of the
job location, the company will pay for meals, lodging and other
expenses properly chargeable because of the assignment, includ-
ing reimbursement for laundry charges incurred when assign-
ment is for longer than one calendar week, or wherc there
are unusual circumstances.

(252) If, in the opinion of the company, a temporary transfer 1
amount over or under the actual cost. Allowances are not required resulting in overnight lodging and meals, such employee
actual payments for employee services, but for €xpenses shall be reimbursed for reasonable expenses incurred.
related to these services.

(253) The company shall compensate truck drivers licensed for

Travel expenses

An employee required to travel, such as a utilities
repairer or a construction worker assigned to work at a
remote job site, usually is provided food, lodging, and
transportation. An employee may view travel expenses as
a necessary reimbursement since the trip is made for the
convenience of the company and usually represents an
extra expense for the employee.

Per diem, meals and lodging. Many of the 425 sample
agreements refer to company payment for food lodging,
or both. (See table 29.) A small number of agreements
(45) require the company to pay a per-diem allowance in
lieu of separate payments for food, lodging and, some-
times, other incidental expenses such as local transporta-
tion.2! The per-diem fixed amount may exceed actual
expenses for the employee who economizes but may not
cover expenses for the employee who does not
economize:

(249) Subsistence pay shall be paid employees at the rate of $10.00
for each working day on the job, on jobs located more than 30
miles from the nearest point of the city limits of Minneapolis and
St. Paul.

(250) Any local employee required to sleep away from home shall be
paid for hotel and meal expenses as follows:

Effective 7/ 1/ 73 .0 nniiiiiiiiiiiinreneeneeees $14.00
Effective 7/1/74 . . cnnniiiiiiiiiiiiiennnnnnns 15.25
Effective 7/1/75 .o evini it 16.50 (256)

Separate allowances for reimbursements for room and
board are more common. Clauses calling for reimburse-
ment may require that expenses be held to reasonable
amounts, or that the employee present receipts to prove
expenditures:

2 Transportation expenses for overnight trips generally are paid
separately.
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T (257)

overnight lodging upon presentation by employee of a proper
receipt for such expense.

The company may furnish room and board due to the
nature of the work location—for example, if it is remote
or lacking any or sufficient commercial facilities. Because
of ambiguities in agreement language, however, “fur-
nish” does not always mean the company actually provides
the facilities. The provision may mention that the food
and lodging provided must conform to Federal or State
laws:
(254) Employees will be required to live at contractor-provided
camps. Employees will be furnished room and board at no cost to
them. The contractor shall not pay or negotiate any cash or other
remuneration in lieu of furnishing such room and board. Such
room and board requirements shall be satisfied if the facilities
meet the required standards for camp conditions prescribed by
applicable laws.

(118) The contractor may provide and maintain acceptable room and
board on or immediately adjacent to the project, 7 days per week
in compliance with California State Laws.

(255) 1If a man is sent out of the Port of Mobile, . . . The company
shall furnish all transportation, lodging, board, and other
necessary expenses until the worker returns to the plant.

A small number of agreements allow the company a
choice of procedures. This lets the employer select the
most convenient or least expensive alternative:

When conditions require that an employee shall work at sucha
distance from his regular headquarters that returning to his
headquarters each day would be impracticable, the company at
its option shall either provide transportation, meals and lodging
or reimburse the employee to a reasonable amount for expenses
incurred.

If a driver is required to layover on any trip, the employer shall
furnish sanitary lodging. In lieu of the employer furnishing sani-
tary lodging, the employee shall be reimbursed for actual cost of
room upon presentation of a reasonable bill that is
receipted. . . .
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Transportation. The company normally bears the
transportation expense when it requires employees to

pany owns, leases, and provides the actual vehicles:

travel beyond normal commuting distances (trips usually  (260) ... Employers shall furnish transportation both ways, and
requiring employees to remain overnight or longer, for meals.
convenience, termed “out-of-town.”) Under some cir-

(261)  Transportation furnished to and from stage fields or other

cumstances, the company also may pay for local trans-
portation, as, for example, if an employee must divide his
or her time between two or more local plants, stores, or
job sites. Agreement provisions related to either local or
out-of-town transportation are present in one-third of the
425 sample agreements.?? (See table 30.)

The wording for both out-of-town and local transpor-
tation expense clauses follows a somewhat similar
pattern, and often describes the mode of transportation to
be used. The type of transportation actually used, of
course, depends on the availability of public transporta-
tion and company or employee-owned vehicles.

Clauses often provide for a private vehicle allowance,

locations at Fort Rucker at a distance reasonable requiring
transportation will be in vehicles or aircraft furnished to the com-
pany by the military for that purpose. . . .

Public transportation, via bus, plane, or train, is to be
paid for by the employer in a relatively small number of
provisions. To provide flexibility, public transportation
may be one of several choices:

When the company authorizes one of the following means of
transportation, the employee will be reimbursed for the cost of
the type of transportation authorized and utilized.

(262)

1. Commercial airline.

generally in cents per mile. The use of an employee’s own 2. Common carrier bus. . .

. . . 3. Railroad and Pullman accommodations not in
car (as might be stipulated in the terms of employment) excess of a lower berth when travel is between the
may be the most practical if travel is too intermittent to hours of 11:00 P.M. and 7:00 A.M. or continues into
warrant company-owned vehicles or if trips do not con- or begin within such period.

4. Railroad coach when travel is between the hours of

form to routes or schedules for public transportation:

(258) An employee, except a commission employee, who drives his
automobile on trips requested by the location manager shall be
paid for such use of his automobile at the rate of $.13 per mile. A
commission salesman shall receive mileage at the rate of $.13 per
mile up to a maximum of 29 of his monthly personal net sales
when his automobile is used in conjunction with selling duties.
(259) ...anemployee will be permitted to use his own cartotraveltoa
temporary assignment in a different city or town not more than
500 miles distant, and shall be reimbursed as follows:

(1) Actual travel time limited to a maximum of eight
hours at straight time rates of pay.

(2) Mileage at the rate of ten cents per mile or the
equivalent of air coach fare whichever is lower.
Trips in excess of 500 miles may be authorized by the
company subject to the above limitations on
reimbursement. . . .

(252) Whenever an employee is transferred to a store beyond a
radius of 10 miles from the area of his present store and transfer
necessitates extra transportation costs he shall receive mileage
allowance at the rate of 12¢ cents per mile for the extra miles
traveled, in excess of 10 miles, one way.

Somewhat fewer contracts specify that employers
furnish transportation. The transportation vehicles, often
unspecified, can range from company cars to trucks,
buses, or personnel carriers used to transport numbers of
employees between worksites. As with food and lodging,
the term “furnish” may not always indicate that the com-

22 The relative infrequency of these provisions may be expected, since
many employees have no occasion to travel. Some agreements are
ambiguous as to whether trips are local or more distant. References to
minimum distances to travel outside a union’s jurisdiction (between
cities, or to meals and lodging) are taken to indicate out-of-town travel.
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7:00 A.M. and 11:00 P.M.
(263)  Such employees shall be reimbursed for public transportation
expense if used, or be granted mileage allowance at the rate of
14¢ per mile, if the employee provides the vehicle to be used.
(264) Employees shall be permitted to return to their work area from
the temporarily assigned distant job location each weekend
except in instances of extreme emergency or special assignments
where work in progress cannot be interrupted. The company
may, at its option, provide transportation by company con-
veyance, public transportation or, in lieu thereof, by paying
mileage when the use of an employee’s personal vehicle is
authorized . . . .

In some instances, the company is to pay transporta-
tion expense, but neither the allowance procedure nor the
mode of transportation is specified. Depending on the
understanding of the parties, this may allow the employer
or employee options regarding cost or convenience:

(265) When Journeymen and Apprentice plumbers are required to
leave the jurisdiction of the Local Union to get to a job, and the
distance or conditions of travel are such that they cannot get

home at night, the employer shall pay board and transportation.

(266)  If an employee is assigned to be away from his/her headquar-
ters location for a period of several weeks either for work or

schooling, the following rules will govern:

If the highway distance between the school or work
location and the headquarters location is less than sixty
miles, he/she will return to his/her headquarters location
each week on company time and at company expense.

If the highway distance is sixty miles or more, he/she will
be permitted to travel back and forth on company time at
company expense at the end of each three-week period.
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(267) If an employee is required by the employer to travel from one

store to another during the course of his work day, . . .

The employer agrees to provide transportation. The
method of transportation shall be determined by the
employer, but in no event shall it be at the expense of the
employee. . . .

Travel time. In addition to paying for transportation,
meals, and lodging, the employer often compensates em-
ployees for travel time. Of the sample agreements, 60 refer
to local and 69 to out-of-town travel time. (See table 31.)
Some provisions restrict compensation to travel during
regular working hours; if not paid, such travel time would
represent a loss of earnings. Travel time during working
hours normally is paid at the straight-time rate:

(268) When men are sent outside of the jurisdiction of the union by
the employer, they shall be paid straight time . . . when travel-

ing during regular schedule of hours, by the employer. . . .

Under a number of agreements, the employer pays for
travel time to and from work without reference to regular
working hours. Some clauses, however, suggest that the
travel is before or after the normal workday or workweek:

(53) The company will provide transportation at the beginning and
end of the workweek and/ or work assignment with this transpor-

tation and/or travel time being at company expense. . . .
(228) To all jobs in Zone 4, one round trip travel time shall be paid at
a straight time rate in Zone 1, based on a 45 mile per hour
average, plus a car allowance of $.15 cents per mile computed
from the base point to the job site, over the shortest, safe and
feasible route as agreed between the business manager and the
contractor.
(269) It is agreed that when employees covered by this agreement are
directed by their employer to work outside the territorial juris-
diction of the Twin City Carpenters District Council traveling
time to and from the job shall be paid. . . .
(177) Employees at campsite shall receive travel allowance at
straight-time rate from the campsite to jobsite and back to camp-
site with safe and suitable transportation furnished by the con-
tractor in compliance with Nevada State Laws.

Employees who must travel on days off, holidays, or
during other times outside regular hours sometimes are
compensated at a premium rate. Limitations on time and
conditions subject to payment often are imposed:

(270) Time spent in traveling from one job location to another or
between permanent headquarters and temporary headquarters,
headquarters to job, or job to headquarters shall be treated as
follows:

Within scheduled work period, the same as regular work
and paid for at the basic rate. Outside scheduled work
periods the same as overtime work and paid for accord-
ingly except when an employee is assigned to a temporary
location and Article 19 applies, or when an employee is a
passenger on public transportation destined to a point
outside the geographical area served by the company, no
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time shall be paid for outside the scheduled hours.
Employees will be paid 8 hours straight time out of each
24 hours of traveling time, except no time shall be paid for
outside the hours that correspond to the scheduled work
period.

271 ... When salaried employees temporarily are required to work
their full shift at a division or location other than their regularly
assigned place of work and such division or location is 15 miles or
more one way from the regular place of work, the time required
to drive all miles over and above excess mileage of 10 miles each
way may be compensated for use of the applicable overtime or
extended workweek compensation plan. . . .

(259) When employees are required to travel on scheduled days off,
Sundays and holidays, they shall be paid for all travel time but no
less than four hours at the applicable rate of pay. However, if the
employee is provided with sleeping accommodations which will
permit a normal night’s rest, he shall receive four hours’ pay at the
applicable rate for the travel time but if he travels within the
hours of his normal workweek tour, he shall be paid for all such
travel time limited to a maximum of eight hours and a minimum
of four hours at the applicable rate of pay.

When employees are required to travel on regular work-days
during hours which are within their normal assigned tours, they
shall be paid at their regular rates of pay for such traveling hours.

Miscellaneous travel expenses. Agreements occasionally
provide for various other allowances for job-related
travel:

Workers
Agreements (thousands)

Total sample agreements .. 425 2,686.5

Tolls, ferry fees, etc. ............ 20 240.4
Licenses. ...ovvvveeernnnaneennn 7 163.3
Taxicab or rental vehicles ....... 6 14.7
Traffic violations ............... 9 177.2
Telephone..................... 15 59.2

Truckers and others who travel regularly may be reim-
bursed or receive allowances for payment of tolls or ferry
fees, licenses, or permits.2? A few clauses provide com-
pany payment of taxicab fares or expenses for rented
vehicles when required by the job:

A driver who is out of town and must leave his vehicle
when he goes off duty overnight and who takes a taxi to his lodg-
ing shall be allowed up to $5.00 for round-trip taxi-fare, limited
to one such allowance per day to be paid on meter receipt.

(272)

(33) ... Anemployee shall . . . be reimbursed for tolls and parking
fees incurred during the course of assigned duties. . . .
(273) It is further agreed that where it is necessary for employees

covered by this agreement to travel by ferry or toll bridge charges
of 50¢ or more will be paid by the employer upon presentation
of valid receipts.

Employers also may pay for some traffic violations the
employee incurs in the line of duty. Fines for violations

A few clauses provide licenses not related to travel, as welders
certification.



stemming from careless driving may not be included,
however. Employers also may assume the penalties im-
posed for overloading a vehicle:

(274)  An employee required to appear in court on traffic violations
(other than speeding, passing traffic signals or similar offenses)
incurred in the course of his employment, shall be paid for time
spent in court and should any fine be imposed, such fines shall be
paid by the employer. Employees shall not be held responsible
for overloaded or overlength vehicles. Whenever a driver is
penalized because of such connection with such overload, the
employer shall bear all cost in connection with overload penalty
and shall pay all damages assessed against the employee, includ-
ing accrued overtime, for delay and/or any lost earning oppor-
tunity that the employee might suffer. . . .

(275) In the event a driver is arrested with an overload, the employer
shall pay all fines plus all waiting time, except that waiting time
will not be paid when the driver knowingly of his own volition,

and without knowledge of the employer, overloaded his truck.

Telephone expenses of the employee that are job re-
lated may be paid by the employer under certain condi-
tions, as indicated by 15 of the sample agreements studied.
Under some clauses, employees in travel status may be
reimbursed for necessary telephone calls to their home
plant or office. Under other provisions, the employer may
pay the basic charges for telephone service installed in the
employee’s home; normally, this payment is made only if
the employer requires the worker to be “on call”, as in an
emergency, during periods outside normal working
hours:
(127) ... The company shall pay all legitimate and reasonable busi-
ness expenses which are documented by receipt including meals,
local transportation, laundry and telephone costs. Local man-
agement will arrange a reasonable cash advance prior to the com-
mencement of such travel. . . .

(126) When the company requires any employee to have a telephone,
it shall notify such employee in writing of this requirement. In
such case, the company shall pay the telephone bill of the em-
ployee (except personal longdistance charges) until the require-
ment is cancelled in writing. No employee’s telephone number

will be listed under the company’s name in the telephone

Employers often supply free parking on company-
owned or leased property near their permanent place of
business. To protect employees’ cars parked at night or
in isolated areas, employers also may provide safeguards
such as lighting, guards, fencing, and locked entrances
during working hours:

(276)  The employer shall make every effort to provide parking in

downtown congested areas.

277) The employer shall provide parking at no cost to the employee

when free space is not available within 3 blocks of the job site.
(278)  The company is to provide a proper parking lot at all
times with proper lighting conditions at all times. The company
shall provide an elevated police booth so that guards can observe
the parking lots at all times, and gates are to remain open at all
times where employees enter and exit from the plant.

When no company lot is available, as during work
away from headquarters or on a construction site, em-
ployees may receive a parking allowance or reimburse-
ment for all or part of their parking expense:

(279) When an employee reports for work within the 30-mile studio
zone other than at a studio, the employer will pay for parkingina
supervised public parking lot. If no such public parking is
available, the employer will provide supervised or secured
parking.

(280) On all downtown Houston work, contractor is to furnish
parking space or pay employee one dollar per day for parking. In
order to qualify for reimbursement, employee must have been
placed on contractor’s payroll and started work that day and
must present ticket or receipt to contractor. Downtown is
defined as follows: the area bounded by five blocks on each side
of Main Street, from Buffalo Bayou to Bissonnet Street, as well
as the Texas Medical Center.

(281) Reimbursement will be made to all employees where job site
conditions indicate a problem. Reimbursement will be made
only for parking paid. Determination of conditions will be made
prior to each job by a representative of the employees and the

directory. employer and will prevail throughout the duration of that job.
Where bussing is required adequate provisions will be made for
full insurance coverage for all participants.
Parking

Under 34 of the 425 sample agreements examined, the
company is to provide free parking facilities or
allowances:

Meal allowances—nontravel status

In addition to allowances for meals discussed in the
section on travel allowances, agreements sometime
require employers to provide meals, meal allowances, or
reimbursements to employees during regular or overtime

Workers hours. Of the 425 sample agreements examined, 96 refer

Agreements  (thousands) to company-paid meals. (See table 32.)
Total sample agreements .. 425 2,686.5 Most paid-meals provisions apply to workers required
Total with parking provisions..... 34 365.3 to work overtime substantially beyond their normal
ll:::z:g i‘zﬁ:l’w‘;sci“;"smd - 1 1814 schedules or past their normal meal periods. Paid meal
Reh:bummem 12 482 periods also may be provided. Additional meals may be
Parking furnished or required if overtime exceeds specified limits. Under the
allowance ............... 11 135.7 majority of clauses, the worker is reimbursed or given an
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allowance—often a meal ticket. Some provisions require
meals to be purchased in the company cafeteria:

(282) A. A meal ticket shall be issued by the company to any employee
who:

1. is required to work 11 consecutive hours, or

2. s notified to report for work with less than | hour
prior notice and is required to work 4 consecutive
hours.

B. An additional meal ticket shall be issued by the company to
an employee qualifying for the benefit of A. 1. above for each
additional 4 consecutive hours worked beyond |1 hours, and to
an employee qualifying for the benefits of A. 2. above if he is
required to work for 8 consecutive hours; provided that an
employee other than a regular employee shall not be entitled to
the benefit of A. 2. above unless he then has an established work
schedule.

C. Effective July 1, 1974, an employee who qualified for a meal
ticket, as outlined in A. or B. above, shall be issued a meal ticket
valued at $4.00 maximum, plus sales tax. Effective June 1, 1975,
the meal ticket value will be changed to $4.25 maximum, plus
sales tax.

A meal ticket used during an employee’s work time must be
used at the cafeteria, providing the cafeteria is open at a suitable
time. If an employee elects to work until the end of a scheduled
work period without using a meal ticket he has received, it can be
used either in the cafeteria or at a restaurant in the. . . area for
which arrangements have been made to accept . . . company

meal tickets.
(283)  The company agrees to furnish a meal allowance in the
amount of $1.50 to employees required by the company to work

3 hours past their regular quitting time.

Some agreements indicate the company is to furnish
the meals. As with other clauses of this type, the term
“furnish” sometimes may be taken to include money pay-
ment in lieu of the actual service. However, the employer
may provide actual meals to employees working during
periods when outside meal facilities are not available:

(153)  In the case of overtime, the company shall furnish a meal to

any employee who is requested to, and does work in excess of
nine hours, and shall furnish a meal every four hours thereafter
while working.

In the case of scheduled nine and one-half or ten-hour days, no
meal will be furnished if the schedule provides no more than five
hours work before or after the scheduled paid lunch period as
provided in Section 20 of this Article.

Employees called in on short notice shall be provided a meal
every four hours.

Meals at company expense during regular working
hours are generally rare, but are common in the restau-
rant, hospital, maritime, and other industries in which
meals are served routinely to others besides employees.
The meals often are a perquisite of the job. For waiters,
waitresses, and some other occupations, meals, along
with tips, help compensate for relatively low basic wages.
Clauses usually stipulate that meals will be furnished or
allowances will be paid:

(284) Employees working in catering establishments where hot
meals are not served shall receive an allowance of $1.00 per meal

in addition to wages.

Waiters, waitresses and bus persons working 8 hours on split
shifts shall be entitled to 2 meals. Employees working a straight
shift of 6 hours or more shall be entitled to 2 meals. Employees
working a 4 hour shift or less or banquets shall be entitled to |
meal.

All bartenders working in establishments where food is
prepared and served shall receive 2 meals per 8 hour shifts or |
meal for a short shift.

(285)  All employees covered by this agreement who are connected
with the culinary or dietary department shall be entitled to meals
as follows. When they work up to 3 hours in any 1 day, [ meal;
when they work more than 3 hours up to 6 hours, 2 meals;
when they work more than 6 hours, 3 meals. These meals shall be
furnished without deduction in their compensation. In the event
meals shall not be available . . . a credit shall be given to such
employees amounting to 50 cents for each meal which shall not
be available.

Discounted and free items

Employers occasionally provide goods or services that
are their stock in trade to employees at a discount or at no
cost. These perquisites of employment are not necessarily
the outcome of negotiations, but are provided as a matter
of company policy.

Only 6 of the 425 sample agreements examined contain
such provisions.2 They are found in retail trade
agreements where discounts are offered on purchases. A
few permit free transportation. Rarely is the privilege
extended to members of the employee’s family:

(286)  Effective January I, 1975, the employee discount policy shall
be amended to provide for a 20 percent discount in all wearing
apparel departments (including departments in the Young
World and Fashion Accessory Divisions); and a 15 percent
discount in all other departments in which the discount is

currently 10 percent.

Bona fide dependents of employees shall be entitled to the
foregoing discounts.

Use of the discount privilege by employees and their bona fide
dependents shall continue to be subject to the employer’s rules
and regulations as shall be set forth on the shopping card.

(287)  Effective July 1, 1973, the company agrees to provide an
additional 10 percent (not to exceed 25 percent) for the purchase
of work pants of the chino type for male employees under such
administrative controls as are established by the company.
Female employees shall be entitled to take same discount with
the same conditions for the purchase of work-type slacks. Also
the company agrees to provide a discount of 25 percent for
female employees for separates which are purchased as an
ensemble provided they meet the following requirements:

24 Not included are meals or meal allowances provided under
restaurant agreements and reported in the section on paid meals.
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They must be from the same manufacturer and
designed to be worn as coordinates. They must
also meet company standards as clothing to wear
to work with respect to color, fabric and style.

8)]

They must be purchased at the same time and
recorded on the same salescheck.

(2)

When a separate is bought as a single item, that
is, shirt, blouse, pants, etc., the discount will be 15

3

Tools or a tool allowance must be provided by the
employer in over 30 percent of the sample agreements.
Company-furnished tools ordinarily remain the property
of the employer, and the employee may be held
responsible for their care. Rather than provide tools, the
employer may pay an employee a periodic tool allowance.
Under this arrangement the tools purchased belong to the
employee:

percent.

(4) The discount applies only to clothing purchased (146)  The employer shall furnish all the required equipment and
for the employee’s own use, not to purchases by or tools necessary for the employment, without cost to the
for dependents, or for gifts. employee.

(5) All clothing purchased by a female employee
must be tried on at the time of sale. (290) The employer will furnish all tools necessary to complete the

work. Every precaution will be taken by the employees against

(6) An executive with Blue Lead Signature must loss or misuse of tools. The employer may keep a record of his
authorize each 25 percent discount salescheck and tools to guard against loss or damage of his equipment.
all standard discount policies and procedures will Employees who receive tools from their employers shall be
apply. responsible for such tools. Loss or misuse of the employer’s tools

by the employee to whom they are furnished is adequate reason
(288)  The company agrees that it will maintain a method of for discharge. The parties agree to develop an informational
purchasing brown goods from Admiral Corporation through the program regarding the care, loss and misuse of tools.
Peoria Distributor. Arrangements can be made in the Personnel
Office.
(122) The company will pay a yearly tool allowance of $60.00 to

(289) The present practice of free city and suburban transportation for

Milwaukee & Suburban Transport Corporation employees
covered by this agreement on operating, maintenance and
construction work shall be continued.

Tools

The personal or hand tools used by the employee often
represent a considerable investment. Employee expendi-
tures to purchase and maintain work tools may be viewed
as an offset against earnings. Many agreements, however,
require the employer to provide or replace hand tools, and
others require the employer to provide safe storage or

journeymen and lead mechanics, with the exception of painters;
such allowance to be paid at the end of the contract year.
Employees advanced to journeymen status during the contract
year will receive pro-rata tool allowance calculated on the basis
of full weeks served in journeymen status as related to 52 weeks.
A pro-rata allowance based on the length of time served during
the contract year in journeyman or above status will be paid to
terminating employees.

The employer who furnishes tools usually is
responsible for repairing or replacing those worn out or
damaged in normal use. In some instances the employer
assumes the cost of replacing broken or worn out tools
belonging to employees:

insurance for the tools rented by employees. (106)  Anemployee on a skilled classification who is required by the
company to furnish the standard tools of his classification of
work, shall have such tools replaced by the company without
Workers cost to the employee if they are broken or worn out in the
Agreements (thousands) performance of his work. The broken or worn out items must
Total sample agreements ........ 425 2,686.5 be turned in to the company for replacement.

Total referring to employer (120) Employees will furnish the listed tools of their job and the
Expenses for tools ........ovvnnnn 166 1,238.9 company will replace all made in U.S.A. listed tools which are
Furnished or monetary allowance .. 131 1,044.6 broken or become worn to the extent that their use is hazardous
Repaired or replaced ............. 65 216.8 in the routing performance of the employee’s duties. Such
SEOTEd « v vvteeeereanrean e 46 269.2 replacement tools will also be made in U.S.A. tools and of
InSured «.oveeereineniinennnaan, 18 168.4 comparable quality to the tools being replaced.
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An employer may also protect an employee’s own
investment in tools. A locked, safe place may be provided
for storage of the tools when not in use. Occasionally, the
employer may insure an employee’s tools against loss or
theft for limited amounts. A “deductible” clause may
require employees to absorb smaller losses:

(291) The employer shall furnish a suitable tool and clothing locker.
The locker shall have the door hinged in such a way that the
hinges cannot be taken off while the door is closed without

breaking the door.

(292) Each job of sufficient size and length to justify same shall be
provided with a shed or room for employees to change their
clothes and keep their tools, this shed or room not to be used for

bulk storage of contractors’ equipment.

(293) In the event of complete loss of all personal hand tools in the
employee’s tool box as a result of fire or theft by forcible entry
onto employer premises, and subject to a $500.00 maximum, less
a $50.00 deductible, the employer will replace, (or if he elects,
will reimburse) with comparable tools. Claims will only be
honored for tools which have been listed on an appropriate
inventory schedule filed with the employer by the employee
prior to the loss. The employer reserves the right to exclude from
such coverage tools clearly not needed for the employee’s work
at the plant. Employees shall keep the employer advised
whenever they remove their tools from the employer’s premises.

(133) At such times when carpenters leave their tools on the job, the

employer shall provide a place for storage in a locked building at
the end of the work day. The employer will be responsible for any
loss of tools incurred by fire, theft, or any other occasion or event
which may occur during the time of storage. In the event of such
loss for any reason the employer will be liable for such
employee’s tools in an amount not to exceed $250.00 per
employee.

Work clothing

The employer often furnishes and maintains work
clothing, particularly for employees who are required to
wear uniforms or who work at jobs where clothing is
subject to damage or heavy soiling. Clothing provided by
the employer may be viewed as an allowance representing
a saving to the employee. Work clothing or uniform
clauses appear in 145 of the sample agreements. Most of
these obligate the employer to furnish and maintain work
clothing or uniforms at no cost to employees.
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Workers
Agreements (in thousands)

Total sample agreements ........ 425 2,686.5

Total referring to work clothing ........ 145 672.7
Furnished ....................... 64 234.8
Laundered and maintained ........ 3 6.1
Both........oooiiiiiiiiinnn, 78 431.8

The employer’s selection of work clothingis influenced
by conditions at the workplace. For instance, work
clothes for garage mechanics and industrial workers must
be durable enough to resist damage from excessive grease,
dirt, and chemicals; clothes for food service and hospital
employees must meet certain sanitation requirements;
and clothes for merchandising and service industry
employees should have design and color which make
identification easy for the customer:

(294) It is agreed between the parties hereto that the employer will
provide cotton gloves, overalls and/ or aprons for the polishing,
spraying, plating and degreasing employees who directly
perform operations of polishing, spraying, plating or degreasing.
In addition, it is recognized that certain operations in the plating
and degreasing departments require protective rubber aprons,
gloves and boots and, it is agreed between the parties that such
equipment will be furnished by the employers.

(295) When employees are required to wear uniforms or special type
work clothes while in the employ of the hospital, the cost of
laundering and furnishing same shall be borne by the hospital
provided that the hospital shall not be required to furnish or
launder apparel traditionally worn by such employees in
hospitals generally. The term “uniform™ includes wearing

apparel and accessories of distinctive design or color.

(296) Employer shall furnish, launder and maintain uniforms
presently being furnished to its employees and shall furnish,
launder and maintain such other uniforms which it hereafter
requires to be worn, including tuxedoes for captains. This shall
not include shoes. The furnishings, laundering and maintaining

of all such uniforms shall be without charge to the employees.

To maintain a standard of neatness or cleanliness, or
for the convenience of employees, the employer, in
addition to furnishing work clothing or uniforms, may
pay the cost of maintenance and laundry. However, an
employee may be expected to launder drip-dry uniforms
furnished by the employer:

(297)  Aprons, uniforms, or any special wearing apparel required by

the employer, which is not suitable for street wear, shall be
furnished and laundered by the employer, except for the
laundering of drip dry garments which shall be done by the
employee.



Table 1. Méthods of compensation, in major collective bargaining agreements, by industry, 1976

{Workers in-thousands)

All Method of compensation
agreements
Hourly Daily Weekly Monthly Incentive
Industry and biweekly
Agree- |Workers | Agree-| Workers | Agree- |Workers |Agree- |Workers |Agree- (Norkers |Agree- |Workers
ments ments ments ments ments ments
ALl industries...eovsecesssecses| 1,711] 7,571.3] 1,504} 5,571.2 45| 342.8| 206] 1,348.4 42 131.0 467] 2,231.4
i
Banafacturingessceseosse teess 857| 3,625.3| 787 2,823.2 8 21.4 69 389.0 20 75.9 431] 2,091.6
Ordnance,; aCCeSS0Ci€Secsensssvnnanss 13 34,2 12 30.0 - - 1 1.8 - - -
Focd, kindred products.. 107 307.0 94 275.0 4 11.6 1 34.1 3 10.5 31 135.4
Tobacco manufacturing... 9 26.6 9 26,6 - - - - - - 2 4.4
Textile mill productsS... 12 29.8 8 15.8 - - 2 1.1 - - 10 27.2
Apparelececcvservens . 48 424.2 34 234.7 - - 18 203.2, - - 43 404.2
Lumber, wood products... 7 13.3 7 13.3 - - - - - - 5 9.6
Furniture, fixtures. . 19 29.8 19 29.8 - - - - - - 1t 17.9
Paper, allied products.. 49 78.7 49 78.7 - - - - - - 7 9.3
Printing and publishing. 26 48,6 20 34.9 1 1.0 5 12.6 - - 3 3.9
ChemicalSeesversessesocan 53 102.1 48 91.8 1 5.3 2 3.0 2 6.3 14 37.5
Petroleum refining. . 13 28.4] 12 23.3 - - - - 3 6.0 1 1.1
Rubber and plastics. . 20 100.1; 20 100.1 - - - - - - 16 91.0
Leather productS..eeeves 16 42.6] 14 40.0| - - 2 8.4 - - 16 82,6
Stone, clay, and glass.. 29 8“.0, 28 72.1 - - - - 2 1.0 25 65.6
Primary metalSeeaves . 93 556,3] 91 545,5] - - 5 18.0 - - 67 495.2
Fabricated metals . 35 109.0 33 105.5i 1 2,0 S 34.9 - - 18 49.4
Machinerysssecsss . 91 241.1 91 201.1 - - 1 2.0 2 4.3 51 133.5
Electrical machinery.... 98 407.8 94 372.3 - - 7 34.2 S 32.8 61 30u4.8
Transportation eguipment 99 910.3 86 450.5 1 1.5 6 23.5 3 6.8 36 231.9
InstrumentSessvecesancesns 1 29.8 11 29.8 - - 1 2.0 -1 - 8 16.8
#iscellaneous wanufacturing. 9 2t1.4 7 12.1 - - - -1 - - 6 10.1
Bonmanufacturingeeveececsecanecacs 854 | 3,946.0 717} 2,747.9 37 321.4 137 959.4! 22 55.0 36 139.8
— t
Mining, crude petroleum, and natural ;

JaSeasse .o 19 160. 1 18 35.1 1 125.0 - -1 1 1.5 S 10.8
Transportation . .e 79 664.7 69 557.1i 3 23.8 2 32.5] 4 7.4 1 20.0
Communications.. . . 65 7.7 17 110.4 - - 45 609.8 1 1.3 - -
Otilities, electric and gas. .o 76 221.0 67 185.3 - - 12 40,9 S 10.9 - -
Wnolesale trade.. . .e 17 30.0 14 24,4 - - 3 5.5 - - - -
Retail trade... . .e 133 408.7 114 361.3 2 3.9 37 118.1 1 2.0 13 3%.1
Hotels and restaurants.. . 41 168.3 26 83.3 22 111.3 7 35.6 4 .t 1 1.7
ServicCeSecessencennns cae .o 71 30u.1 45 169.3 7 49.4 20 81.1 6 17.8 " 45,2
Constructionesaeseeescessass .. 350 | 1,234.9 346 1,220.0 2 8.0 LAl 35.6 - - 5 23.1
Miscellaneous nonmanufacturing. 3 . 1 \.5‘1 - - - - - - ot =

Method of compensation--Continued
K Reference to %o reference to
Commissions Mileage Subject to Other compensation - method of
payments negotiation no details compensation
given

All industrieSeceececessccencnnss 56 302 39 176.0 10 18 83.5 2 [ 13.8

R = T
ManEfacturing..eeseeeseasascncanes 17 43.3 16 29.5 0 12 49.0 2. 13.8
Ordnance, acCeESSOTi€Seaaes - - - - - - - 1 4.2 - -
Food, kindred froducts.. 15 34,8 3 5.0 3 5.5 - 1 1.2 - -
Tobacco manufacturing... - - - - - - - - - - - -
Textile mill products. - - 1 1.3 - - - - 1 1.3 - -
Apparelevesescccasas . 1 6.5 1 7.2{ - - - - - - - -
Lumber, wood products... - - - - - - - - - - - | -
Furniture, fixtures..... . - - 3 3.7 - - - -[ - - -l -
Paper, allied products.. . 1 2.0 3 4.8° - - - - - - - ‘ -
Printing and publishing. . - - - - - -} - - - -
Chemicalseu.. oo . - - - - - - - - 2 4.0 - ! -
Petroleum refining.. . - - - - - - - - 1 5,2 - -
Rubber and plastics. . - - - - - - - - - - - -
Leather products..sses . - - - - - - - - - - - -
Stone, clay, and glass. . - - 1 2.0 - - - - - - 1 11.8
Primary metalSeeeeces . - - 1 1.2 - - - -1 - - - -
Pabricated metals. . - - - - - - - - § 1.4 - -
Machineryeeesasceoe . - - 1 2.0 - - - - - - - -
Electrical machinery . - - 1 1.0 - - - - 2 19.8 - -
Transportation equipme . - - 1 1.2 1 420.0 2 4.3 1 2.6 1 2.0
INStruMeNntSeesescenceessasa . - - - - - - - - - - -
Misceilaneous manufacturingecceceeese - - - - - - - 2 9.3 - } -
Nonmanufacturing.iesveeerassanacsns 39 259.3 23 1“6.5L 6 40.2 7 95.6 6 40.4 - ( -

Mining, crude petroleum, and natural j I

QBSscesasensesancsssracsatssvance - - 1 1.6 - - - - - - - -
Transportationsess. S 40,2 18 138.8 2 35.0 - - 3 32.5 - -
Communications.. 5 115.6 - - 1 1.4 3 48.0 - - - I -
Dtilities, electri 1 1.1 - - 1 1.1 - - - - - -
Wholesale trade. 2 2.4 1 1.0 1 1.5 - - - - - ! -
Retail trade.... 16 38.0 - - 1 1.2 - - - - - -
Hotels and restaurants. 2 1.3 - - - - - - - - - -
Services.a.. N 7 48.9 1 1.0 - - 3 43.6 - - - -
Construction . . 1 1.5 2 4.1 - - - - 2 6.8 - -
Miscellaneous nonmanufacturingesess. - - - - - - 1 4.0 1L 1.0 - -

; Excludes railroads and airlines, related to length of session, program, or performance.
Includes ] agreement, annual salary; 3 agreements, weekly and
annual; 1 agreement, monthly and annual; and 4 agreements, pay system NOTE: Nonadditive.
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Table 2. Basic rate structures, in major collective bargaining agreements, by industry, 1976

(¥orkers in thousands)

Basic rate structures
T
All Total | Minimum rate Single rate
Industry agreements
Uniform, all Varies with job| Uniform, all Varies with job
jobs jobs
Agree- Workers |Agree- | Workers \Agree~ Workers |Agree- |Workers |agree- |Workecrs | Agree- Workers
ments ments ‘ ments ments ments ments
All industries.c..cvvescnncccsas | 1,711 7,571.3 | 1,691 7,411.2 30 154.3 3521 1,583.5 52 161.2 768} 2,783.5
Manufacturingeseessecocnncscsorses 857 | 3,625.3 838| 3,471.2 9 21.8 134 486.6 12 42.2 369] 1,230.0
t
ordnance, accessories.. 13 34,2 13 34,21 - - - - -1 - 4 1.3
Food, kindred products. 107 307.0 106 299.3 - - 27 50.3 2 3.9 56 189.7
Tobacco manufacturing. 9 26.6 7 21.9! 1 2.4 3 8.3 1 2.4 3 11.3
Textile mill gproducts.. 12 29.8 12 29.8 - - 1 8.6 - - 3 4.9
Apparelecscececres . 48 424.2 47 32“.2| 1 5.0 33 286.0 - - 5 9.2
Lumber, wood products.. 7 13.3 7 13.3: 1 2.2 1 1.2 1 2.5 1 1.2
Furniture, fixtures.... 19 29.8 18 28.8| - - 7 10.2 - - 5 9.9
Paper, allied products. 49 78.7 49 78.7 - - 7 1.7 1 1.6 36 57.4
Printing and publishing 26 48.6 26 48.6 1 1.2 12 23.4 4 8.3 9 15.7
ChemicalSeesvooenosenes 53 102.1 50 95.9 1 1.0 2 3.3 - - 21 35.5
Petroleum refining.... 13 28.4 13 28.4 - - 2 2.8 - - 9 16.7
Rubber and plastics . 20 100.1 19 98.8 - - - - - - 5 6.4
Leather productSessaces 16 42.6 15 41.4 1 2.5 4 10.6 - - 1 2.0

Stone, clay, and glass. 29 8u.0 29 84.0 1 3.5 2 2.9 - - 23 67.0
Primary metalSescesrsscs 83 556.3 92 554.5 2 3.9 8 21.2 1 2.5 72 509.5
Fabricated metals. 35 109.0 35 109.0 - - 8 12.4 1 19.5, 13 54.8
Machineryeceveeass - 91 241.1 89 233.0° - - 4 7.4 - . 3 70.9
Electrical machinery... 98 407.8 97 403.3! - - 6 10.7 1 1.5 15 35.0
Transportation equipmen 99 910.3 94 892.7 - - 6 12.8 - - 28 98.6
INStIUMENtSeceeonaosans 11 29.8 11 29.8 - ~ - - - - 6 18.1
Miscellaneous ranufacturing.. 9 21.4 9 21.“‘ - - 1 2.6 - - 3 4.9

Ronmanufacturing.cccsecvcscocsnense 854 | 3,946.0 853 | 3,940.0! 21 132.6 218 | 1,096.8 40 119.0 41%| 1,553.5
Mining, crude petroleum, and natural !

J2Sesecesscsasann 19 160.1 19 160.1; - - 3 6.5 - - 16 153.6
Transportation . 79 664.7 79 664.7 3 90.0 8 182.1 8 37.3 53 289.9%
Communications. 65 T47.7 65 747.7 - - 3 61.0 - - 5 S4.3
Utilities, electric and gas 76 221.0 76 221.0! 1 1.6 4 S.4 - - 34 83.8
Wholesale trade€.... 17 30.0 17 30,0 1 2.0 5 11.3 - - 7 1.4
Retail tradesevsasassas 133 408.7 133 408.7 4 7.2 58 193.3 3 5.6 40 99.4
Hotels and restaurants. 41 168.3 41 168.3 1 1.0 33 146.6 2 4.1 6 20.5
ServicesSeasees 71 304.1 70 298.1/ 1 1.4 31 164.2 - - 16 40.1
Construction.. 350 {1,234.9 3501 1,234.9 10 29.3 73 326.3 27 71.9 201 796.2

3 6.5 3, 6.5 - - - - - - 1 4.0
L I
Basic rate structures--Continued
No reference to
Rate Sabject to Subject to Unable to type of rate
progression local individual determine structure
negotiation negotiation
All industries....cccceicnvecsncasnccenacnncanns 616 | 2,278.2 32 564.3 9 63.0 113 634.5 20 1604 1

Hanufacturingeeeecescss 359 | 1,000.4 21 504.7 1 1.3 89 492.9 13 154.1
Ordnance, accessories.... 11 28.3 - - - - 1 4.2 - -
Food, kindred products 15 25.5 5 16.8 - ‘ - 11 32.3 1 7.7
Tobacco manufacturing.. 3 \ 8.1 - - - - - - 2 4.8
Textile mill products.. 14 1.6 - ~ - - 7 4.6 - -
ApPParelecsscescacccscan 15 46.8 - ~ = - 3 7.4 1 100.0
Lumber, wood products.. - - - ~ - - 3 6.3 - -
Furniture, fixtures.. 8 t 12.6 -1 - - - - - 1 1.0
Paper, allied products. 18 28.4 2 3.7 - - 1 1.6 - -
Printang and publishing 13 20.3 - - L 1.3 - - - -
ChemicalSieeevasnsocen 22( 39.1 2 4.1 - - 8 22,9 3 6.2
Petroleum refining. 9 13.8 - - -~ - 2 8.9 - -
Rubber and plastics . 4 6.1 3 24,2 - - 9 64.9 1 1.3
Leather productSesesses 4 16.9 - - - - 5 9.4 1 1.2
Stone, clay, and glass. 4 1.5 - - - - 1 5.0 - -
Primary metalSesassecss 19, 31.4 1 2.1 - - 2 7.1 1 1.8
Fabricated metals.. 14 39.1 - - - - 1 1.4 - -
Machineryeceeoenssse 63 ' 135.6 2 4.3 - - 5 44.1 2 8.0
Electrical machinery... 72 275.4 3 12.0 - - 15 105.8 1 4.5
Transportation equipment. 56 241,.7 3, 437.5 - - 1 141.3 5 17.6
InstrumentSeseesssseses 6 mw.7 - - - - 1 5.0 - -
Miscellaneous manufacturing.. 2 3.3 - - - - 3 10.6 - -

¥onmanufacturing.csseccccccene sessesas 257 | 1,277.8 W‘UJ‘ 59.6 8 61.8 20\ 141.6 1 6.0
KBining, crude petroleum, and natural gasS.ees. . L 2.5 -: - - - - - - -
Transportation!.seess . . 12} 26.9 2: 35.0 - - 5 42.1
CommunicationSese s . . 60 676.3 1 1.4 1 30.0 - - -
Dtilities, electric and gas . . 62 185.7 1 1.1 - - 3 19.2 - -
Wholesale trade. . . 6 10.4 1 1.5 - - - - - -
Retaii trade.... . . 93 316.6 1 1.2 1 2.4 3 7.5 - -~
Hotels and restaurants. . 1 2.0 1 1.4 2 17.7 - - - -
ServicesS..seas 20 51.8 - - 4 1.7 10 53.7 1 6.0
Construction.. - - 4 18.0 - - 2 18.0 - -

2 5.5 - - - - 1 1.0 - -
! Excludes railroads and airlines, NOTE: Nonadditive.
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Table 3. Description of rate progressions, in major collective bargaining agreements, by industry, 1976

{¥orkers in thousands)

Description of rate progressions
All agreements
Total T"a1l steps in range |Only bottom and top
Industry i given given
ey SRR [
Agreements | Rorkers |Agreements| Workers 'Agreements | Workers |Agreements [ Workers
s it + + - - +
| |
211 indUStIieB...erenserenernennonsnncananns 1,711 7,571.3] 616 | 2,278.2 512 1,906.3 T4 278.3
Banufacturingeeecessnceeess 857 3,625.3 ! 359 | 1,000.4 277 760.6 54 158.0
S ; — RS A
Ordnance, accesSSOIi€Ssescerse 13 34.2 1 ‘ 28.3 10 22.8]| 1 5.5
Food, kindred products.. . 107 307.0 15 ‘ 25.5 15 25,5 - -
Tobacco manufacturing.. . 9 26.6 3 8.1 3 8.1, - | -
Textilie mill products... . 12 29.8 L 1.6 1 1.6, - | -
Apparelecsecvncesscnrvns . 48 424.2 15 46.8 13 41.8! 1 : 2.0
Lumber, wood products... . 7 13.3 - - - - - ‘ -
Purniture, fixtureS.eesseees 19 29.8 8 12.6 7 5.9 1 2.7
Paper, allied productS...... 49 78.7 . 18 28.4 13 19.8, 3 4.3
Printing and publishing. . 26 ! 48.6 ‘ 13 20.3! 11 17.7! 2 2.6
ChemicalSesacasssseronnse . 53 i 102.1 22 39.1 16 28.1, 1 2.5
Petroieum refining. . . 13 28.4 9 13.8 8 12.5 1 . 1.3
Rubber and plastics. . . 20 100.1 4 ! 6.1 3 4.5, 1 . 1.6
leather products.. . . 16 42.6 4 ! 16.9 2 7.3 - -
Stone, clay, and glass.. . 29 8u.0 4 | 11.5 2 2.6 ‘ - -
Primary metalS.ese. . . 93 556.3 19 i 31.4 13 22.1‘ 6 . 9.3
Fabricated metals . . 35 109.0 14 : 39.1 11 34.9 3 : 4.2
Bachinery.eessees . . 91 241.1 63 | 48 110.9 11 ! 17.3
Electrical machinery . . 98 | 407.8 72 ! 62 250.5" 8 19.2
Transportation eguipment - 99 910.3 ‘ 56 241.7 32 126.7 | 15 85.5
INSELUMENtSe suanssnssnsavens o 29.8 6 ‘ 1.7, 5 12,7, - -
Miscellaneous wanufacturing. 9 ! 21.4 ‘ 2 | 3.3 2 3.3 - -
I i ]
Nonmanufacturing..cseseccesneccnscensccnannans 854 {3,946.0 | 257 ‘ 1,277.8 235 1,1“5.7‘ 20 i 120.2
} e 4 leTPoed S P
Mining, crude petroleum, and natural gaS.eeeeees 19 | 160.1 ¢ 1 I 2.5 - - 1 i 2.5
Transportation'.. . 79 : 664,7 | 12 26.9 12 26.9 - -
Communications . . . . 65 | 747.7 60 | 676.3" 53 602.3° 6 €4.0
Utilities, electric and gas. . 76 | 221.0 62 185.7" 53 14,1 9 41.5
Wholesale trad€eesssvevseses . 17 i 30.0 6 10.4 6 10.4; - -
Retail tradeeveccesreseee . . . 133 ! 408.7 93 316.6 i 92 312,11 1 4.5
Hotels and restaurants.. . . . 41 ! 168.3 1 2.0 - - 1 2.0
SEeLViCeSeacvecnanes . . 71 J 304.1 20 51.8 18 48,3"% 1 ! 1.6
CoNsStructionNesescess - . 350 ] 1,234.9 - - - - - | -
Miscellaneous nONMANULACEULiNGeesvvoccosnsnenans 3 ] 6.5 2 5.5 1 1.5 1 l 4.0
Description of rate progressions--Continued
e T — T No reference to rate
Only bottom given Only top given Rate range exists - progression
no details
|
A1l industries..ccccaesecrrsncncecocssensoans . ) I 2246 . 4 . 8.3]
: == == el S
Banufacturinge.cececscasovereernscanannceceann | 12.6 i 8.3
Ordnance, accessSOrieSciessasees - - - - - -1 2 5.9
Food, kindred products.. - - - - - - 92 | 281.5
Tobacco manufacturing... - ] - - ! - - -1 [ 18.5
Textile mill products - - - | -1 - - 11 28.2
AppPareleceeeaccesss . 1 ’ 3.0 - - - - 33 377.4
Lumber, wood products... - | - - =1 - 7 13.3
Furniture, fixtures.s... H - -, - - - - 1" 17.1
Paper, allied products.. - ! - - - 2 4.3 31 50,2
Printing and publishing. - | - - - - - 13 28.3
Chemicals. s« . - - - 5 11.4 31 63.0
Petroleum refining. . - i - - - - - 4 | 14,7
Rubber and plasticCS..se. - - - - - 16 | 94.0
Leather productSeevececcas 2 9.6 -, - - 12 ! 25.7
Stone, clay, and glass.. - - - 8,91 25 72.5
Primary metalSaceae voe - - - - - -1 74 i 524.8
Fabricated metals . - - - i - - - 21 69.9
Machinerysssseseaas . - 1] : 3 6.1‘ 28 ~ 105.5
EBlectrical machinery . - - - 2 5.7 26 132.4
Transportation equipment - - 3 6 22.4 43 ‘ 6€68.6
InStrumentsSseceesccescnsecsns - - - 1 2.0 5 15.1
Misceslaneous manufacturinge.. - ‘ - - - - \ 7 | 18.1
Bonmanufacturingescecvss cesne .o 1 10.0 - -ﬁ 1.9 ‘ 597 l 2,668.2
oo . SRk A S
Mining, crude petroleum, and natural gas..... - I - - —T - - 18 i 157.6
Transportationleceescecsne . - ; - - -1 - - 67 637.8
CoumuNicationSeeceassnsese 1 10.0 - - - 5 7t.4
Utilities, electric and gas.... - - - - - -1 14 35.3
Wholesale trade..... . . - - - -1 - - 11 19.6
Betail tradecavacesenses . - - - - - - 40 92.1
Hotels and restaurants.. . - - - - - - 40 166.3
SeIviceSessenss . - - - »‘ 1 1.9 51 252.3
Construction. . - - - - - | - 350 1,234.9
Hdiscellaneous n . - - - - \‘ | - 1 1.0
! Excludes railroads and airlines, total NOTE: Because of rounding, sums of individual items may not equal
otals,
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Table 4. Rate progressions, in major collective bargaining agreements, by industry, 1976

(Workers in thousands)

Type of rate progression
Industry All agreements Total vith rate Automatic some jobs,
progression Automatic Merit combination other
jobs

lagre | T

Agreements | Workers [greements | Rorkers |Agreements i Workers |Agreements| Workers |Agreements Workers
|

| |
All industries..cvanees 1,711 7,571.3 586 2,184.5 436 1,566.0 52 212.2 27 | 85.6
manufacturing....... . 857 3,625.3 EEN) | 918.6 221 i 548.5 31 68.3 22 | 73.1

! i

Ordnance, acCesSSOTLi€S.ses.e 13 34.2 " | 28.3 7 | 20.0 2 3.8} 2 4.5
Food, kindred products. 107 307.0 15 25.5 1 . 17.6 1 1.1, 1 | 2.8
Tobacco manufacturing. g 2646 3 8.1 3 ' 8.1 - -f - -
Textile mill prodacts.. . 12 29.8 ! 1 1.6 1 1.6 - -, - -
APPACEleccvenvenannnan o 48 4242 | i 43.8 13 41.8 - - - -

lumber, wood products. . 7 13.3 - -1 - - - - - ‘
Furniture, fixtures... . 19 259.8 / 8 12,61 7 114 1 1.2 - -
Paper, allied productS..... 49 78.7 | 16 24.1 12 i 18.5 1 H 1.1 - -
Printing and pubtlishing . 26 48.6 13 20.3 10 16.8 1 ! 1.2 1 1.0
ChemicalS.eveovrnacs . 53 102.1 17 27.7 14 i 24,2 2 ! 2.3 - -
Petroleum refining. . 13 28.4 9 13.8 8 i 11.8 - - - -

Rubber and plastics . 20 100,71, 4 641 2 3.0 1 ! 1.6 -
Leather progucts.sa. . 16 42,6 . 2 7.3 1 6.0 - - - -
Stone, clay, and glass. . 29 84,0 ' 2 2.6 1 1.0 - - - -
Primary metalsSeeases v ! 93 556.3 19 31.4 10 ' 17.3 4 ' 6.6 2 2.4
Fabricated metals. . 35 109.0 14 39.1 8 ! 31.1 3 3.4 1 1.5
Machineryeecasesses . 31 241.1 59 128.1l 38 73.0 6 ! 7.3 L 2.0
Electrical machineryeeceocss 98 ' 407.8 70 269.7 1 45 102.5 - - 12 ‘ 52.8
Transportation equipmenta.. ! 99 910.3 47 212.3 27 132.3 9 38.6 1 5.0
INStIUMENtSe caaconesscnsnss | 1" 29.8 5 12,7 2 8.3 - - 1 1.0
Miscellaneous manufacturing ! 9 21.4 2 3.3 1 i 2.0 - - - -
. i

NOManufacturingeseaeesa. 854 3,946.0 255 1,265.9 215 1,017.5 21 ! 183,9| SJ 12,5
Mining, crude petroleum, ! ! i I !
and natural gas 19 160.1 | 1 2.5 1 2.5 - - - -
Transportation’'. . . 79 664.7 | 12 26.9 12 26,9 ! - i - - { -
Communications.. ceenven | 65 747.7 59 . 666.3 50 509.3 | 7 89.7 LI 7.3
Utilities, electric and gas | 76 221,0 ‘ 62 185.7 43 129.1 9 40.3) 4 5.2
Wholesale trade. o 17 30.0 6 10. 4 4 7.9 | 1 1.1] - i -
Retail trade.... . 133 408.7 ‘ 93 316.6 88 297.2 L 5.9 - -
Hotels and restaurants. . 41 168.3 1 2, - - - - - -
SEIViCeSevesnancaa . 71 3048.1 I 19 49.9 16 43,0 | 3 ‘ 6.9 - i -
CONsStIuCtioneesans . 350 1,234.9 i - - - - - - - -
Miscellaneous : ;
nonmandfacturingeseseseses 3 L 6.5 | 2 5.5 1 1.5 T - - -

- ; — — |
|
Automatic some jobs, Individual rate t No reference to rate
merit other jobs Combination progression erxists, progression
no details
‘ | [

All industrieS..c.ciceeeiecsenncsnccnevesasane 13 : 113,51 36 155.8 22 51.4 1,125 5,386.8

_ — J—

Banufactaring....... eseseseensvrrcanasan 12 | 111.6 78.7 16 38.4 526 2,706.6
Ordnance, accessories.. . - - - - - 2 5.9
Food, kindred products. . - - 2 4.0 - - 92 281.5
Tobacco manufacturing. . - - - - - - 6 18.5
Textile mill productsS.ceseca - - - - - - 11 28,2
Apparelicceenseecs cane - - - - 1 2.0 34 380.4
Lumber, wood products. . - - - - - - 7 13.3
Purniture, fixtures.... . - - - - - - 1 17.1
Paper, allied products. . t 1.2 - = 2 3.3 33 S54.5
Printing and publishing . - - 1 1.3, - - 13 28.3
ChemicalSeanas . . 1 1.1 - - - - 36 4.t
Petrolieum refining. . 1 1.9 - = - - 4 m.7
Rubber and plasticCSees. . - ~ ! 1 1.5 - -1 16 94.0
Leather productSeseves . 1 1.3 - - - - 14 35.3
Stone, clay, and glass. . - - - - 1 1.6 27 81.4
Primary metals.. . 2 3.7 - - 1 1.‘4’ k0 524.8
Fabricated metals. seene - ~ 2 3.1 -, - 21 69.9
Machineryeseensacss ceenn 1 2.2 10 39.8 | 3 3.8 32 112.9
Electrical machineryeeeeees 4 97.8 7 12.5 2 ! 4.1 28 138.1
Iransportation equipment... 1 2.4 4 13.1 5 20.8 52 698.0
Instruments. seesrssnsans - - 2 3.0 - - 6 17.1
Misceilaneous manufacturing..ses. - - ' - - 1| 1.3 7 18.1

N ]

Nonmanufacturingecesecesseseasercencnnncacenss 1 1.9 7 77.0_} 6 12.?‘L> 599 | 2,680.1

:

Mining, crude petroleum, and natural gas. | - - -~ - - ! - 18 157.6
Transportation!... - - - - - - 67 637.8
Communications.. . ~ - 1 60.0 - - 6 81.4
Utilities, electric and gas.... 1 1.9 1 2.2 4 6.9 14 35.3
Wholesale trade... - - 1 1.3 - - 1 19.6
Retail tradecsass.s - - 4 13.5 -~ - 40 92.1
Hotels and restaurants. - - - - 1 2.0 40 166.3
Servicess... .. - - - - - - 52 254.1
Construction.. csssssensss - -1 - - - - 350 1,234.9
Miscellaneous nonmanufacturing... - -J - - 1 4.0 1 ) 1.0

! Excludes railroads and ajirlines. NOTE: Because of rounding, sums of individual items may not equal

totals.
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Table 5. Time to top step of automatic progression, in major collective bargaining agreements, by industry, 1976

{Workers in thousands)

Total with Time to top step
all automatic Kore than
Industry agreements progression Total 1 year or 1 year, less 2 years, less
less than 2 ! than
Agree- (Horkers | Agree- |Workers | Agree-|Workers |Agree- [Workers |Agree- Eorkers \Agcee- Workers
ments ments ments ments ments ‘ {ments
_ . - ! ‘
All industries....... vaeel 1,711 7,571.3 512 1,920:9_ ”4‘745 1,713.1‘ ””103
HanufaCtuting..-..................\; 857 3,625.3 284 811.9 253 628.5 79
r T T
Ordnance, accessories... 13 34.2 9 24.5 8 19.0 1 2.2 1 5.1 - ‘ -
Food, kindred products. 107 307.0 14 26.4 13 23.1 5 8.6 =! -1 1! 1.0
Tobacco manufacturing.. S 26.6 34 8.1 3 8.1 - - - -1 1 1.5
Textiie mill productse... 12 29.8] 1 1.6 1 1.6 1] 1.6 - - -1 -
BPPaTelesossonsvovsnnns 48 424,2| 13 41,8 131 41.8 3, 13.7 1 3.1 - -
Lumber, wood products.. 7 13.3; -1 - - - - - - - - -
Furniture, fixtures.. 19 29.8; 7] 1.4 7 11.4 2] 3.7; 3 5.3 - -
Paper, allied products 49 78.7 13' 19.8 12! 16.9 - -] - - 1 1.0
Printing and publishing ses 26 4846 12 19.1 12 19.1 -1 ] 1 1.3 1 1.4
Chemicals... . 53 102.1! 15 25.3 14 24.0 8| 16.1 - - 1. 1.0
Petroieum re ge 13 28.4 9 13.8 9! 13.8 1 1.9 - - = -
Rubber and plastics 20 100.1 3 4,5 3 4,5 2] 3.2 - - - -
Leather productS..... 16 42.6) 2] 7.3 21 7.3 1 1.3 - - 1 6.0
Stone, clay, and glass 29 84,0 1’ 1.0 1 1.0 1 1.0 - - - -
Primary metalse.. 93 55643 14 23.4 1" 19.9 1 3.4 - - 1 1.7
Pabricated metals.. 35 109.0 1 35.7 10| 34.7 6 1.1 2 2.8 - -
HachinerYeesessoees 91 241,11 50 117.0 “3! 97.4 18 S4.8 2! 2.4 14 3.0
Electrical machinery.. 98 407.8 68 265.6 60 161.3 24 S1.4 3 4.2 - -
Transportation equipment.. 99 210.3 33 152.8 26 109.9 4 6.2 1 1.6 2 24,7
InstrumentSeecesecasssserns " 29.8 5 12.7 4 1.4 - - - : - -
9 21.4 1 2.0 11 2.9, 1 2.0 - - i -
Honmanefacturingseeceecesesves 854 | 3,946.0 228 1,109.0 222; 1,08 23 67,9 13 48.6, __ 35 _112.9
i
Mining, crude retroleum, and natural i
JaSessmcrassvoncoens 19 160. 1 1 2.5 1| 2.5 - - -i - -‘ -
Transportation! 79 664.7 12 26.9 11! 24.9; 5 1.7 11 2.0 - -
Communiications. . - 65 747.7 52 576.6 50, 560.1 =i - 1 13.8 - -
Utilities, electric and gas. 76 221.0 49 138.4 46| 132.9 3 10.2: 2, 4.5 6 19.9
kholesale trade.. 17 30.0 S! 9.3 5 9.3, 1 1.3 2] 3.3 1 1.5
Retaii trades.... 133 408.7 921 310.7, 92 310.7; 11 36.4 5 16.0 28 91.5
Hotels and restaurants 41 168.3 - ; -! - - - - - - -‘ -
ServiceSesesses 71 304.1 16 | 43,01 16 43.0| 3 8.3 2 9.0 -1 -
CONSLIUCLiONcsaessvacnsns 3504 1,234.9 -\ —f - -i - C - -1 - =i -
Miscellaneous nonmanufacturing... 3 6.5 1 ‘ 1.5 1 1.5 - - - - - -
\ IR IS A A S S
T ——== -~ |No reference to
3 years, 4 vears, 5 or more length of time
less than 4 less than 5 years Varies to top step
years !
1
ALl induStrieS.cssecseecnsosnnsanancensenconasas 33 106.2] 8 30.6 16 134.6 @HJ . 962.9 37 207
5 | !
MAanufactUringeceesevecssscossncncnccossnerscsscasne 11 47.1] 2 2.3} Zﬁ 3.0 135 326.5 31 183
Ordnance, accessories. 1 3.3; 1 1.2 1 t.9 3 5.2 1 6
Food, kindred products - -i - - - - 74 13.5 1 1
Tobacco manufacturing. - - - - - - 2 6.6 - -
Textiie mill products. - - - - - =i - - -
Apparelesoee sececes 1 2.6 - - - 8 22.4 - -
Lumber, wood prodicts. - - - - -, - -} - - -
Furniture, fixtures... - =i - - - - 2, 2.5 - -
Paper, allied products 1 1.81 - - -1 - 10! 4.1 1 3
Printing and publishing. 1 2.5! - - - 9| 13.9 - -
Chemicals.. ceee - i - - =i - Si 6.8 1 1
Petroleum refining.. 3 4.8 \ - - - - 5 7.0 - -
Rubber and plastics. - -1 -\ - =i - 1 1.3 - -
leather products.... - -iv -1 - - - - ‘ - ) - -
Stone, clay, and glass - - -1 - - ‘ - - - - -
Primary metals.ess - - -l - - - L] 14.8 3 4
Pabricated metals. 1 l 17.0 =i - - ‘ - 1 3.8 1 1
Kachineryeeeceacescas 1 2.3 1 1.1 -1 - 20 33.8 7 20
Electrical machinery.eese - - - - - - 33 105.6 & 104
Transportation equipment. 2 \ 12.8 - - 1 1.1 16 63.5 7 43
Instrumentssssceecses . = - - - -} - 4 1.4 1 1
Hiscellaneous mannfacturinge.s. = - - - -1 - - - - -
Fonmanufacturing..cacacesoieeaeerescnnoanrncnncnse 22 59.1 .6 28.3 .6 109 636.4 6 .24
¥ining, crude petroleum, and natural gasS.. - - - - - - 1 2.5 - -
Transportationlsscecaseacee - - - - 1 2.5 4 8.8 1 2
communicationSeesaceescas 1 7.3 5 27.1 9| 119.4 34 392.5 2 17
Utilities, electric and gas 3 4.4 - - 1‘ 3.0 ER 90.8 3 6
Wholesale trade. - - - - - - 1 3.1 - -
Retail trades..... 16 43.3 - - - - 32 123.4 - -
Hotels and restaurants... - - - - - - - - - -
SeIViCeSesencnssasssvnans 2 4.0 1 1.2 3 6.7 5 13.8 - -
CONStrUCtiON aseancesnnsane - - - - - - - - - -
Miscellaneous ronmannfacturing.. - - - - - - 1 1.5 - -
! Excludes railroads and ajrlines, NOTE: Because of rounding, sums of individual items may not equal
totals.
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Table 6. Time between steps of automatic progression, in major collective bargaining agreements, by industry, 1976

{Workers in thousands)

Industry

All industries...ccivvvvsncrnnocnces
Manufacturingeeseescercoevscnncsanvernas

ordnance, acCesSSOTi€Siesesssse
Pood, kindred products.
Tobacco manufacturing..
Textile mill products..
APpaTeleisevesevnnavrnes
Lumber, wood products..
Purniture, fixtures....
Faper, allied products.
Printing and publishing
ChemicalSevevanens
Petroleum refining.
kubber and plastics
Leather producCtSevecess
Stone, clay, and glass.
Primary metals..
Fabricated metals.
Hachineryseseseaes
Electrical machxnery...
fransportation equipment
INSLIUMENtSeevnnsanssnonsse
Bisceslaneous manufacturingeaec...

Nonmanufacturing..cceeoesns

Mining, crude petroleum, and natural gas.
Transportationi ieeecacecocsesove
Communications....
Utilities, electric and gas
Wholesale trade....
Retail tradecsssves
Hotels and restaurants.
Services..
Construction
Miscellaneous nonmanufactaring

}Total vith automatic Time between steps of automatic progression
b progression
Total Same for all steps Varies by step
in all jobs
Agreements | Workers |Agreements W#orkers |Agreements | Workers |Agreements| Workers
R S— jo—-— t —_ .
512 1,920.9 489 1,859.5 260 1,037.8 150 621.6
EEEERRTN 284 811.9 265 | 757.5 118 312.4 89 302.3
k] 24,5 9 | 24.5 6 | 18.9 2 3.7
14 26.4 13 23.1 6 14.1 6 6.5
3 8.1 3 8.1 2 3.9 1 4.2
1 1.6 1 1.6 - - - -
13 41.8 13 41.8 2 8.1 10 26.5
7 1.4 6 8.8 1 1.0 2 2.9
13 19.8 13 19.8 3 3.6 7 11.3
12 19.1 12 | 19.1 6 9.9 4 5.6
15 25.3| 15 25.3 7 12.9 7 1.0
Y i 13.8 9 13.8 2 3.4 4 6.5
3 4.5 3 4.5 1 1.5 1 1.3
2 7.3 2 7.3 1 6.0 1 1.3
1 1.0 1 1.0 1 1.0 - -
14 23.4 10 17.3 3 6.3 2 4.2
La 35.7 9 32.7 5 25.5 3 4.6
50 117.0 44 98.4 24 42.5 12 43.1
68 265.6 67 ‘ 257.6 29 77.5 18 116.6
33 152.8 30 139.4 18 75.0 6 42.4
5 12.7 4 | 1.4 1 1.0 2 8.4
1 2.0 1 ‘ 2.0 - - 1 2.0
. 228 1,109.0 228 7L 1,102.0 142 725.4 61 319.3
1 2.5 1] 2.5 1 2.5 - -
12 26.9 12 . 26.9 8 17.9 4 9.0
52 576.6 51 I 575.1 33 433.9 12 123.1
49 138.4 46 ‘ 132.9 27 65.5 13 S55.4
5 9.3 5 | 9.3 2 2.6 2 3.5
92 310.7 92 | 310.7 61 178, 0 24 111.6
16 43.0 16 43.0 10 2".8 5 15.1
1 1.5 1 1.5 - - 1 1.5

Time between ste

No reference to time
between steps of

ps of automatic
progression-~Continued

S automatic
Varies by job Varies by step and progression
ob
.
Al]l industrieS.cvsssccensnnsorsscessevrenncsasssenssnccassonsacanen 79 200.0 11 508.5 23 61.4
Manufacturingesceeceacsocssnee nasscssacessan 58 142.7 (1) 239.5 19 S4. 4
¢rdnance, aCCESSOCieSseeacsnss 1 [ 1.9 2 ‘ 3.7 - -
Food, kindred products. 1 / 2.5 3 ’ 3.2 1 1.3
Tobacco manufacturing.. - - - - - -
Textiie mill products.. 1 1.6 - - - -
Apparclecececesneneonans 1 7.2 10 26.5 - -
Lumber, wood products.. - - - - - -
FPurniture, fixtures.... 3 4.8 1 1.4 1 2.7
Paper, aliied products. 3 4.9 S 6.6 - -
Frinting ané publlshlng 2 3.5 4 5.6 - -
chemicalSieavecanee 1 1.4 4 6.5 - -
Petroseum refining. 3 3.8 3 S.4 - -
Fubber and plastics 1 1.7 - - - -
Leather productSecescruses - - 1 1.3 - -
Stone, clay, and glass. ‘ - - - - - -
Primacy metalSecassccas 5 6.7 1 2.5 4 6.1
Pabricated metalS.eeues 1 2.6 - - 2 3.0
MachinerYeessoeseses . 8 12.7 9 38.8 6 18.6
Electrical machinery.. 20 63.4 17 115.1 1 8.0
Transportation equipment 6 21.9 2 13.7 3 13.3
INSLIUMENtSe vosnvonsononsas “eesa 1 2,0 1 7.0 1 1.3
Miscerlaneous manufacturingescssscecssnes - - 1 2.0 - -
Nonmanufacturinge:socvaasesscnn masreecsenan 21 57.3 47 269.0 4 7.0
Mining, crude petroleum, and natural gas. - - - - - -
Transportation - - 2 4.5 - -
Communications.. 6 18.0 11 108.1 1 1.5
Otilities, electric and gas 6 12.0 13 55.4 3 5.5
W¥holesale tradecessssnnses 1 3.1 2 3.5 - -
Retaii tradececesvsaas 7 21. 0 16 89.3 - -
Hotels and restaurants. - - - - -
SeIViCeSsessasssessann 1 3.| 2 6.6 - -
Construction. sevene . e - - - - - -
Miscellaneous ronmanufacturing........ P S I - - 1 1.5 - -
! Excludes railroads and airlines, TE: Because of rounding, sums of individual items may not equal
totals,
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Table 7. Employer intervention in automatic progression, in major collective bargaining agreements,
by industry, 1976

(Workers in thousands)

Employer intervention
Total with automatic
Industry progression Total Accelerate Defer advancement
advancement
Agreements| Workers |Agreements | Workers |Agreements | Korkers |Agreements| Workers
All industries.c.vievsvieeennes 512 1,920.9 106 440.0 29 108.1 56 278.3
Manufacturingesscecevionecncnrcenvsnnncacnnonn 284 811.9 66 206.9 22 83.8 31 90.3
T

Ordnance, accessories... 9 24,5 3 i 11.0 3 11.0\} - -
Food, kindred products L] 24,4 2 3.7 2 3.7 - -
Tobacco manufacturing. 3 8.1 - - - - - -
Textile mill products. 1 1.€ 1 1.6 - - - -
Apparel.ssecscensenns 13 41.8 - - - i - - -
lumber, wood products. - - - - - | - - -
Furniture, fixtures...... 7 1.4 - - - - - -
Faper, allied products.. 13 19.8 2 4.1 1 z.ai 1 1.3
Printang and publishing. 12 19.1 2 2.5 - - 1 1.5
ChemicalSsesveosvennns 15 25.3 4 8.8 - - 4 8.8
Petroleum refining.. 9 13.8 1 1.0 - - - -
Rubber and plastics. 3 4.5 2 3.0 1 1.7, 1 1.3
Leather productS..e... 2 7.3 - - - - - -
Stone, clay, and glass 1 1.0 - -1 - - - -
Primary metalSeees 14 23.4 3 4.y - - 3 4.4
Fabricated metals. 11 35.7 5 1.2 3 7.6 2 3.6
Machineryseevesecoas 50 117.0 11 28.6 S 9.8 3 4.6
Electrical machinery.. 63 265.6 23 85.9 3 10.9° 14 61.5
Transportation equipment. 33 152.8 5 31.9 3 29.2‘ 1 1.3
INStLUMENtSesesecoan 5 12.7 2 9.0 1 7.0; 1 2.0
Miscellancous manufacturingeeceeesse 1 2.0 - i - - - - -
NonmanufaCturing.sscoascceccrsoscnncvsscnnnenaan 228 1,109.0 40 : 233.1 7 ZH.M! 25 187.9

T T
Mining, crude petroleum, and natural gas.. 1 2.5 - 1 - - -1 - -
TransSportation!ceeeeeceasccsecnssncsenae 12 26,9 - ! - - - - -
COMMUNicatioNSececasevrrsancns 52 576.6 25 | 198.1 3 t1.6; 17 172.1
Utilities, electric and gas.. 49 138.4 ] ! 17.6 - -1 7 13.7
Wholesale trade€..... 5 9.3 - : - - - - -
Retail tradecsecenes 92 310.7 5 | 4.8 4 12.8, 1 2.0
Hotels and restaurants - =i - | - - - - -
SEIVICeSeesenanssoaencres 16 83.0 v 2.6 - - - -
Constructioneesesvss vesosn - - - - - -“ - -
Miscellaneous nonmanufacturing.. 1 1.5 - ‘ - | - - - i -

| ]

Employer intervention--Continued | No reference to
I employer
’— intervention
Both No details

I
All industries..c.ecceee aene eeene 12 30.9 9 22.7 406 P 1,480.9

————=—t
HanuUfacturingeseeecvecrsaeccasasoscansacscsceascsosssaanascsancanse 7 16.6 6 | 16.2 218 | 605.0
ordnance, acCesSOrieS.... . - - - - 6 13.5
Pood, kindred products. . - - - - 12 20.8
Tobacco manufacturing.. . - - - - 3 8.1
Textile mill productsa.. . 1 1.6 0 - - - H -
ApparTelececececcananss . - - - - 13 | u1.8
lumber, wood products . - - v - - - - ‘ -
Furniture, fixtures.. . . - ‘ - - - 7 . 11.4
Paper, allied products... . - - 1 15.6
Printing and publishing.. . - J - 1 t.0 10 t6.6
ChemicalSeeesovsansns . - - 11 16.5
Petroleum refining... . - - 1 1.0 8 12.7
Rubber and plastiCSseess . - - - - 1 1.5
Leather productSceecsaces . - l - - - 2 7.3
Stone, clay, and glass. . - - - - 1 1.0
Primary metalS... . - - - - 11 19.0
Pabricated metals . - - - - 6 24.5
Machineryseesmsesecs . 1 2.2 2 12.0 39 88. 4
Electrical machinery... . 4 11.3 2 2.1 45 179.7
Transportation equipment . 1 1.5 - - 28 120.8
Instrumentseseaee Yy . - - - - 3 3.7
tiscellaneous manufacturing .o . - - - 1 2.0
NonMaNRfaCtULingessceeseansevecnansssscecnssncssosoansnssssnaccnnene 5 14.3 3 H 6.5 188 875.9
Mining, crude petroleum, and natural gas.. - - - ’ - 1 2.5
Transportationleceescas asssennne - - - - 12 26.9
Communicationsasa. ene . 5 14.3 - - 27 378.5
Utilities, electric and gas. . - - 2 3.9 49 120.8
Wholesale trades.... o . - - - - 5 9.3
Retail trade..... . . - - - - 87 295.9
Hotels and restaurants.. . . - - - - - -
SETViCeSeceannansas . . . - - 1 2.6 15 40.4
Construction.sessessesansnsaca . - - - - - -
Miscellaneous nonmanufacturing. . - - - - 1 1.5
! Excludes railroads and airlines. NOTE: Because of rounding, sums of individual items may not equal

totals.

51

Digitized for FRASER
http://fraser.stlouisfed.org/
Federal Reserve Bank of St. Louis



Table 8. Procedures for review in merit progression, in major collective bargaining agreements, by industry, 1976

{Workers in thousands)

Total with Condition for merit review specified Nerit review Union
Industry merit provided to participation
progression Total time interval |Union/employee union or in merit review
request employee
Agree- |Workers | Agree=-|Workers |Agree- |[Workers |Agree- |Workers |Agree~ |Workers |Agree-|Workers
ments ments ments ments ments ments

All industries....ccevvevnrannns 128 567.1 81 437.6 79 433.3 2 4.3 59 227.0 7 13.5
Manufacturing.scesccccvsoerensvone 94 331.6 59 250.5 57 246.3 4.3 4y 119.1 5 8.5
Ordnance, ACCESSOLieS.eevsssors . 4 8.3 4 8.3 4 8.3 - - 4 8.3 1 1.8
Foed, kindred products.. . 4 7.9 - - - - - - - - -
Tobacco manufacturing.. . - - - - - - - - - - -
Textile mill products . - - - - - - - - - -
APPaTelecscevaas . - - - | - - - - - - -
Lumber, wood Ero . - - : - - - - - - - - N -
Furniture, fixtures.. . 1 1.2 1 1.2 1 1.2 - - - - - -
Faper, allied products. . 2 2.3 2 2.3 2 2.3 - - - - - -
Frinting and publishing.. . 3 3.4, 1 1.2 1 1.2 - - - - - -
Chemicalseases cesene . 3 3.5 2 2.3 2 2.3 - - 2 2.3 - -
Fetroieum refiring... . 1 1.91 - - - - - - - - - -
Rabbei and plastics.. . 2 3.1 2! 3.1 2 3.1 - - 2 3.1 1 1.5
Leather products..... . 1 1.3 1 1.3 1 1.3 - - - - - -
Stone, clay, and glass... ot - -] - - - - - - - - - -
Primary metals.. ceve ol 8 12.7: 5 8.4 3 4.1 2 4.3 4 5.3 - -
FPabricated metals . . 6 8.0} 3 3.8 3 3.8 - - 3 3.8 1 1.0
Machineryeecevouseoecss . 18 51.3 13 40.7 ! 13 40.7 - - 6 8.0 - -
Electrical machinery... . 23 163, 1) " 129.0 1 129.0 - - 1w 50.5 1 1.1
Transportation equipment . 15 59.1 10 46.8 10 46,8 - - 8 35.8 t 3.0
InStruMentSiceesvacsennes . 3 4ol 1 2.0 1 2.0E - - 1 2.0 - -
Miscellaneous manufacturing.. . - -\_ - - - - - - - - - -
Fonmanufacturingesvssscoraovsronee 34 235.“5 22 187.0 22 187.0 - - 15 107.8 2 5.0

1 ‘ L

¥ininy, crude petroleum, and natural !

JASsesccrocaanes - - - - - - - - - - - -
Transportation'. | - - - - - | - - - - - - -
ComMUNicationSseseseecensess . 9 157.0 9 157.0 9‘ 157.0 - - 6 86.4 - -
Utilities, electric and gas. . 5 49,6 10 25.9 10 25.9 - - [ 17.4 1 2.3
Wholesale trade.. . 2 2.5 1 1.1 1) 1.1 - - 1 1.1 - -
Retail tradecsees . 5 19.4 - - - - - - - - 1 2.7
Hotels and restaurants. . - -1 - - -1 - - -~ - - - -
Services.. . . . 3 6.9 2 2.9 2 2.9 - - 2 2.9 - -
ConsStructionesae csanvssese . - - - -t - - - - - - - -
Miscellaneous ronmanufacturingesscss - - - - L - ] - - - - - - -

! Excludes railroads and airlines. NOTE: Nonadditive.
Table 9. Payday interval, in sample of major collective
. e - - -
bargaining agreements, 1976
(Workers in thousands)
Pay day interval Agreements Workers
Total sample agreementSceceaes ;_u_g_s___hm*
229 | 1.356,3
WeeklYss oo 199 1,078.3
Biweekly.. . 23 206.5
Twice-a=month.. 2 8.8
Othel covevoncercanan Xy . 5 62,8
No rererence to payday intervaluiecscveacsccas 196 1,330.2

1

Includes 3 agreements, payday
twice-a-month or biweekly;

1 agree-

ment, weekly or biweekly; and l agree~
ment, weekly or semi-monthly.

NOTE: Because of rounding sums
of individual items may not equal

totals,

52

Digitized for FRASER
http://fraser.stlouisfed.org/
Federal Reserve Bank of St. Louis



Table 10. Wage payment information, in sample of
major collective bargaining agreements, 1976

(Workers in thousands)

Type of wage payment information Agreements Workers

Total sample agreementS.ccesasee=eee 425 ‘i 2,666.5
3w L £x?

Total with wage payment information to i

UDiONesseansrensasaonnsnse eesessaval 113 1,118.5
General wage InformatiONeeescsescoseas 37 . 196.1

Individual or job classification '
Wage Chang€eeecessssesccnsassaranann 49 i 657.8
Access to employer payroll records...! 4t 304.9

No Teference to wage payment

information tC UNiONesseescanssonnsssse 312 : 1,568,.0

Total with wage payment information to '
EMPLOYE.L sesmsenvessssasssavossnasnsns] 102 769.4

Earpnings statement.... 90 742.5

Wage rate changeS...s.a. 11 25.6

Access to personal payro 1 ! 1.3
No reference to wage payment !
information to emMpPloy&@see-esesa 323  1,817.1

NOTE: Nonadditive,

Table 11. Wage garnishment provisions, in major collective bargaining agreements, by indusfry, 1976

(Workers in thousands)

‘ Employer action upon garnishment
[P S Supb A A S SRR Akttt

e ——— S
, TLompliance with: | : Statement
Total | garnishment |Advance notice ‘Penalty imposed| specifying no | other'
Indastry laws ‘of garnishment | i penalty for
, | ; | garnishment
i Agree- (Workers iAgree- |Workers lAgx:ee- ‘! Workers [Agree— Workers ‘ Agree- |Workers Thqree- Workers
Lments | iments iments | iments iments |ments
. S N S S —
T AR TR il a
All industries..ssseeee; 127 1,472.9 12 60.6 8 30.2 84 1,020.1 26 332.0] 8 70.9
= + + + + H—= == S -
Manufacturingeeeceeeeeoasy 67, 935.2 9 4s.8 S, 6.8 35] 527.9, 200 308.6] 5 €3.4
0rdnance, acCeSSOLieSessaes| 1! 5.5 1 5.5 - - - - - - - -
Food, kindred products.. | 5° 9.3, 1 1.4 - - 5" 9.3 - - - -
Tobacco manufacturing... ! 2 3.9} - - - - - -1 - 2 3.9
Textiie mill products. - - - - - ' - - - - -
AppPar€lesscccessancnnnes - - - - - - - - - -
Lumber, wood products... - - - - - - - - - - -
Furniture, fixturesS..... - - - - -~ - - - - - - -
Paper, allied products.. 8! 12,2 1 2.8 2 3.8 T 9.4 - - - -
Printing and publishing. - - - - - - - - - - - -
ChemicalS,veseeracvanans 2 2.1 - - - - 2 2.1 - - - -
Petroleum refining..s... - - - - - - - - - - - -
Fubber and plastics. 1, 1.1 - - - - 1 1.1 - - - -
leather productS..ess. - - - - - - - - - - - -
Stone, clay, and glass.. | 1! 1.8 - - - - 1 1.8 - - - -
Primary metals.. 18 302.1 - - - - - - 18 302.1 - -
Pabricated metals... 4 24.8 . - 1 17.0 3 20.5" 1 4.3 - -
Machineryessssoseene . ' 8 70.4 - - - 5 10.9 - - 3 59.4
Flectrical machinery.ees.ss! u 15.3 - - 2 6.0 4 15.3 - - - -
Transportation equipment ' 13 486.8 | 6 35.0 - - 7 457.5° 1 2.2 - -
Instruments.. esanse .. - - - - - - - - - - - -
Miscellaneous manufacturing. - = - - - - - - - - - -
llonmnnnfactnring.........‘ 60 6 3 15.8 3 3.3 49 492.3 6 23.4 3 7.5
b ® e 3223 SR PR 5.4 5 AU S L2
Mining, crude petroleum, ) ! . i
and natural gas.. 4 8.8 - - - - - - 3 7.3 1 1.4
Transportation?. 1 37 471.3 - - - - 36 468,8: - - 1 2.5
Communications.. .....‘ - - - - -1 - - - - - - -
Utilities, electric and gas| 4 7.6 | - -’ - - 3 4.0; - - 1 3.6
Wholesale trade. 1 1.3 1 1.3 1 1.3 1 1.3 - - - -
Fetaili trade..ee.. . 8| 11.8 | - - 2 2.0 7 10.5° 1 1.3 - -
Hotels and restaurants. . - - - - - - - - - - - -
SEeIViCeSessaansassracas . 5 30.8‘ 2 14.5 - - 1! 1.5 2 14.8 1 - -
Construction . 1 6.0 | - =i - - 1 6.0‘ - - - -
Niscellaneous | ‘ | | i ' ; !
nonmanufactUringeeeseesves] - - -1 - - - - - - - - -
| ! | I
! Includes 2 agreements, employee granted time off to obtain ? Excludes railroads and airlines,
release from garnishment; 1 agreement, notice to union and em-
ployee, employee advised of credit counseling service; and 5 agree- NOTE: Nonadditive,
ment, garnishment mentioned, no details,
53

Digitized for FRASER
http://fraser.stlouisfed.org/
Federal Reserve Bank of St. Louis



Table 12. Provisions relating to government wage controls, in major collective bargaining agreements,

by industry, 1976

{(Workers in thousands)

Industry

‘ Parties to

Deferred
Total ‘ abide by ! increases paid
to extent

| controls i

approved placed

! Increases not
1 in escrow

iallowved by law

Reopener in
imposition or
lifting of

other'

- — 1 T
i Agree=~ |Workers | Agree-

Agree-]ﬂcrkers
| ments ! ments

ments

Workers

| Agree-
i ments

Workers

ments

controls E
T

Agree- Workers [Agtee-

 ments
|

Workers

All industrieS.cssvocasescansces

uannfacturing.....................Lﬁi

ordnance, acCessSOTieS.e.
Food, kindred products
Tobacco manutacturing
Textite mill products
Apparel..
Lumber, wood groducts.
Furniture, rixtures..
Faper, allied groducts
Printing and publishing..
Chemicals..
Petroleum refining
Rubber and plastics.
Leather productsS.ee..
Stone, clay, and glass
Primary metalSeescss
Fabricated metals.
MacChinery-sevvvoanes
Electrical machinery.
Transportatior equipment.
InstrumentsS.eescesoccneee

#iscellaneous sanufacturingesssesases;

Nonmanafacturing......

Mining, crude petroleum, and natural

gASesessennsonennnane
Transportation?
Communications .
Utilities, electric and gass.
Wholesale trad€cevescecs
Retail tradecsecacas
Hotels and restaurants
ServicesSsesves
Construction.
Miscellaneous ronmanufacturingecssss

I

: \ B
3 ’ ;
B LT
472.8 5. 20.0; 3!

8 5,4 14142.6,

17

2 7.
1 2.

1o s
1

locoon l o
[ R
N W
- by
rtotoo b 1y

=
S
o
@
[N}
pire
=S

w

TN WR I O
N

oot low !l ol

.

WK -
SN ows
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oo lwoo |l
W~ [N
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[

(Y NI R I NS YOI

Pt b0

|

=
b

w
to 1 1)

-

~
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[
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i
662.3 1

[Ny
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]
LI R I I R T B I I Y Y I IRV |

&
w
ow

11001

e

1
w

1
1OE Il Faal @

I

8.3

w
raot

Includes 1 agreement, if government wage controls adversely

affect wages, union may terminate agreement or have new wage terms

established by arbitration,

NOTE: Nonadditive,

Table 13. Penalty for default on payroll obligations,
in sample of major collective bargaining
agreements, 1976

(Workers in thousands)

Penalty for default {

Agreements

Wworkers

Total reference to penalty for default

No reterence to penalty for default on

on payroll obligations...
Union may strik€ceansesecss
Union may take economic actioN.saecaes
Worxers not referred to or
permitted to work for employeLease.s
Mgreement may be terminated..
Privilege of paying by
check withdIawhecessosasnecvoscconcese
Posting of bond required
following default..ee
Monetary penalty levie
Association action....
Arbitratiofecscscesaes
Other'esesosvesennevess

payroll obligationSeecevecesecscaceces

378

o
=
o

2,474.2

quirin
agrcoment requiring payment

ncludes 1 agreement re-
daily cash payment; and I
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Table 14. Wage rates for new employees, in major collective bargaining agreements, by industry, 1976

{(Workers in thousands)

Digitized for FRASER
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Federal Reserve Bank of St. Louis

Wage rates for nev employees
All agreements Total Basic rate for the Below the job rate Below or at bottom
Industry job of rate progression
Rgreements| Workers |Agreements| Workers Agreements" Workers (Agreements| Workers |Agreements| Workers
\ l I
’ | !
A1l industrieS.ccecveas 1,711 7,571.3 47 3,627.9 41 186.4 229 i 1,267.1! 313 ! 1,353.4
B S PR R T g = S ]
¥ T i
Manufacturing.. EERRY 857 3,625.3 478 2,184.3 16 | 31.4 176 ‘r 1,069.8! 178 602.5
1 T e e —
ordnance, acCESSOLieS.sesse 13 1 34,2 5 12,2 - | - 1 .7 4 10.5
Food, kindred products. 107 307.0 62 196'3i 1 | 1.1 ug , 161. 1, S 6.0
Tobacco manufacturing. 9 | 26.6 [ 16,45 - ] - 1 4,2 1 4.2
Textile mill products. 12 29.8 5 16.2’ 1 ! 1.8 2 1.1 1 . 1.6
Apparel.vescsvenescncns 48 424,2 31 | 133.7 1 1.0 15 77.0; 8 30.3
Lumber, wood products. 7 13.3 2 ‘ 3.4 - - 1 . 1.2, - -
Furniture, tixtures... 19 ‘ 29.8 8 | 15.3 - N 2 5.4] 4 6.4
Paper, allied products 49 ! 78.7 24 ‘ 35.4 1 1.8] 14 20.5; 5 1 6.7
Printing and publishing. 26 | 48.6 9 15.8 1 1.7 3 4.8, 3. 3.9
ChemicalSesssavvaonsss 53 ‘ 102.1 27 51.6 - =i 9 16.0; 9 13.5
Fetroleum refining.... 13 ‘ 28.4 2 3.6 - - 1 2.6 1 ' 1.0
Rubber and plastics. 20 i 100.1 16 i 69.3 - - 6 12.0 4 28.5
leather productSescees 16 42.6 13 37.6 1 2.0 2 3.4 3 15.6
Stone, clay, and glass 29 ‘ 84.0 1 ! 36.8 3 7.1 1 I 1.8 1 1.0
Primary metalSeeecsses 93 556.3 34 233.0 1 1.1 14 ! 50.9 11 19.0
Fabricated metals. 1 35 \ 108.0 25 | 90.6 1 1.1 5 i 8.2 7 13.5
Machinery.. 91 2u1.1 58 ! 137.8 2 7.3 122 22.9 35 ! 86.3
Electrical m 98 ! 407.8 67 293.9 10 1.2 18 \ 66.5 40 i 205.3
Transportation equipment... 99 . 910.3 57 745.6 ) 1 3.0 15 | 586.2; 29 132.9
INSLTUMENtSesenseooasnsanos | 1| 29.8 9 | 21.8 1 1.2 3 9.5 S 12.7
Misceilaneous wanufacturing ‘ 9 21.4 7 17.8 - - ! 3 | 4.6 2 3.2
! H
Nonmanufacturinges.sceoes 854 3,946.0 | 269 ;. 1,443.5 25 155.0 ) 53 197.3 135 i 75¢.8
. [ T ! - T :
Mining, crude petroleum, \r : ‘
and natural gasS... | 19 160.1. 6 10.7 - 1 - 2 2.9 1 2.5
Transportation®. | 79 66U.7 " 19 124.,0 3 47.0 6 12.8 7 12.6
Communications... 65 T47.7 u7 57841 L 2.0 - - 39 442.8
Utilities, electric and gas | 76 ! 221.0 36 i 124.3 4 : 6.3 5 15.4 23 79.9
Wholesale trade€... ! 17 30.0 9 18.¢€ 1 2.0 5 10.8 | 3 6.6
Retail trade.. . 133 | 408.7 93 | 330.3 4 8.1 16 38.1 50 176.3
Hotels and restaurants 4t 166.3 LA 63.0 5 | 39.6 | 5 21.2 - -
SEIViCeSecacscanvons 7M1 304.1 28 | 122.0; 4 | 18.\‘ 9 ! 70.5: 1 26.1
Constructionesecases 350 1,234.9 3 68.3! 3 i 31.7 4 21.5 ! 1 4.0
Miscellaneous | : | ! ; )
nonmanufacturingesesseseas 3 6.5 1 l 4.0 - } -1 1 i 4.0 . - ‘ -
~ R SR - N [ —
#age rates for new employees--Continued
— T - T No reference
Rate related to Uniform rate Rate for selected Fate mentioned no '
incentive classifications only‘ details given !
T R ‘ 1 | [
ALl indestries...ces.ss 13 35.0 73 71 360.2 54 | 295.4 964 3,943.5
ManufaCturingeeesseesnsas 12 33.8 | 65 39 | . 269.5, 31| 1ou.2T 379 J 1,841.0
: : I
Ordnance, acCCESSOLi€Sesss - - - - - - -~ ‘ ~ ! 8 J 22.0
Food, kindred products... : 1 2.7 3 1.8 4 7.91 3 ‘ 10.4 . 45 N 110.8
Tobacco manufacturinga..«.. [ - - 5 12.2\ - - - . - 3 10.3
Textile mill products . : - - 1 1.6 - - - ! - ‘ 7 13.€
Apparelecssssces . [ 2 4.5 4 i 10.53) 2 9.9; 2 | 7.1 17 i 290.5
Lumber, wood pro - i - - 1 2.2 - - - - 5 i 9.9
Furnizure, fixtureSsecesec. i - - 2 3.4 - - ‘ T - 11 : .5
Paper, allied products... i - - 5 | B.Zt 3 4.4 1 1.5 25 1 u3.3
Printing and publishing. - - - - 2 5.4 | - - 17 32.8
Chemicalsevees - - 4 10,1 2 3.21 3 I 10.7 26 50.5
Petroleum refining... - - - - - : = - 11 24.8
Rubber and plastics.. 2 2.4 4 5.8 1 17.4 2 ‘ 7.5 4 : 30.8
leather productS.ee.. - - 7 17,0, - - 1 1.6 3 5.0
Stone, clay, and glass. - - 1 2.0 1 4.4 5 22.5 18 ' 47.2
Primary metalsSa.. . - - 1 | 1.8 9 160.9 1 4.0 59 | 323.2
Fabricated metals . - - 5 27,9} 6 38.9 1 1.0 10 ' 18.4
Machinery.sescescases 1 2.0 8 ! 15.3 2 2.4 3 1.2 33 | 103.3
Ilectrical machinery... 2 443 3 4.9 3, 6.3 5 ; 15.3 31 i 113.8
Iransportation equipment 2 3.4 8 27.1 4 ! 8.3 3 i 643 42 164.6
InstrumentSecessanse - - 2 2.4 - - 1 [ 5.0 2 8.0
Miscellaneous wanufacturing 2 9.3 1 2.6 - - - - 2 3.6
Nonmanufacturing.cssasees 1 1.3 8 7.4 32 . 90.6, 23 191.1 585 _2,502.5
#ining, crude petroleum, !
and natural gaS.essesseses - - - - 3 5.3 - - 13 149.4
Transportaticn'.. . - - 1 30.0 1 3.3 2 19.3 60 540.7
ComMUNicationfeeecevessnnas - - 1 12.0 - - 6 121.3 18 169.5
Utilities, electric and gas - - 2 20.8 4 7.2 1 ‘ 1.1 40 96.8
Wholesale trad€ssvescsssees - - - - - - 1 1.3 | 8 11.3
Betail tradeseescesassssnss 1 1.3 1 3.0 17 59.9 13 48.1 34 78.4
Hotels and restaurants..... - - - - 1 2.2 - ! - 30 105.2
SErViCeSivseevsasnsencnrans - - 2 4.1 2 3.2 - - 43 182.0
CconstructioNeseasss eamen - - 1 1.5 4 9.6 - - 337 1,166.5
Miscellaneous I
nonmanufactuUringseecessoes - - - - - - - - 2 2.5
i
! Excludes railroads and airlines. NOTE: Nonadditive,
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Table 15. Handicapped and older worker wage

differentials, in major collective bargaining
agreements, 1976

(Workers in thousands)

Differentials Agreements | Workers

All agreements,. i 1,711 H

- TTAE

Total with wage differentials for !
bandicapped workerSseee-ees. 103 398.5
Newsy hired..... 9 22.6
Currently emgployed 66 260.0
BOtheoeseeonecencecenncnnnnnns 28 115.9

No rererence tc handicapped worker wage!

differentialeceicecececsaccss seen 1,608 7,172.8

Total with wage differentials for older!

WOLKEelSeieooosanse _ 308.9
Newly hiredeeee. 24.4
Currently employed... 54 225.4
BOtheossnasassnssnranocones 18 59.1
No rererence to older worker wag
differentialececeencesceccsaccncansnns 1,629 7,262.4
Total with union role in rate
determinationeeccecsesssanes 91 ___36U4.6
Hanaicapped worker 29 ; 102.5
Older workers... 10 i 15.1
52 i 247.0
No rererence to union role... 1,620 f 7.206.7

NOTE: Because of rounding,
sums of individual items may not
equal totals,

Table 16. Rate for work in two classifications or more, in major collective bargaining agreements,
by industry, 1976

(Workers in thcusands)

T
! ¥ Rate received

All agreements T ‘ Highest rate ‘Rate dependent i Regular rate
i | Total {paid for entire jupon time spent for time spent | Varies
Industry . : day ‘ in each ‘ on each job
! ; classification l
—_ s e i £SAS Rt R P T¥.,*M__
Agree-horke:s 'Agree- ‘Horkers ‘Agree- ‘Workers |Agree-.Workers 'Agree- ‘Horkers |Agree- |Workers
ments i ‘ments ,ments ments | 'ments {ments
e - . { i R oo | - et — —_—
] | : ‘ I |
A1l indastries....eeieceeeenians 1,711 7,571.31 389 1,702.9] 127 76,5 ww _738.9| ggJﬁ 42| 128.4
Banufacturingecessssevcenccscneanss 857 3,625.3° 189 490.0" 48 134.6 96 ; 221.1L 16\ 29} 81.2
— < e . . - . : H o - - -2
Ordnance, accessories. 13- 36.2 4 9.6 - - 4 9.6 - - -
Pood, kindred froducts 107 307.0" 45 120.4 16 62.8 23 48.2 ! 1 2.1 5! 7.3
Tobacco manufacturing. 9 26.6 3 10.2 1 2.5 2 7.3 - - - ‘ -
Textiie mill products. 12 29.8 1, 1.6 - 1! 1.6 - =i - -
Apparel.. reveres 48 w24.21 - - - - - - -1 - - -
Lumber, w products. 7 13.3 3 6.4 2 5.2 1 1.2 -t - - -
Furniture, fixtures.. 19 29.8" 4 4,6 1 1.0 3 3.6 - - - ‘ -
Paper, allied products 49 78.7 27 44,5 10, 17.1° 10 15.9 1 1.5, 6 9.8
Frinting and publishing.. i6 48.6 1 1.4 ~ = - - 1 1.4 - -
Chemicals.. . 53 102.1 22 42,2 1 1.1° 18 37.4 3 3.6{ - -
Fetroleum re ng . 13 28.4 7 13.4 3 Te 4 5.9 ! - - = -
Fubber and plastics... 20 100.1 2 3.0, - - - =~ -, - 2 3.0
lLeather productSeeees. 16 42,6 2. 7.3 2 7.3, - - - - - -
Stone, clay, and glass 29 B8Y4.0 9 30.9 - - 4 8.7, - - 5 22.3
Primary metalsSeaea 93 556.3 19 72.3 5 16.8 6 17.8 3 25.6 S ‘ 12.1
Pabricated metals. 35 109.0 9 46.3 - - 3 21.5 1 3 5.1' 3 19.5
HAChiNeIYseesennononsvae 91 241.1 14 84,4 2 4.7 10, 23.” 2 11.01 - -
Electrical machineryess. 98 407.8 4 7.6 1 1.6 | 2! 4.3, - - 1, 1.8
Transportation egquipment. 99 910.3 1 20.4 4 6.5 3 5.9 21 2.7 2 ‘ S.3
INStIuUMentSesessensaves 11 29.8 1 1.4 ~ - 1 te4 ! - - - -
Miscellaneous manufacturingeeeseesee 9 21. 4 1! 2.0 -, - 1 2.0 - - - ‘ -
Bonmanufactuting..................r___ﬁﬁ.‘:_'{ _3,946.0 | 200 1,212,879, 98 | _517.8 10 65.9, 13 11 47.2
| i
Mining, crade petroleum, and natural] ! ! ' ! . i | i
GASeenarerasesncasasosonassasannsesl 19 160.1 14| 150.3 2 128.8 7 10.0 | 2 4.8 3‘ 6.6
Transportation' 79 664.7 30 286.5 18 253.3 1! 3.1, 1 2.0‘ “ -
Communications. 65 T47.7 | 12! 224,8 - - ‘ 11 223.3 - - 1 1.4
Utilities, elec 76 221.0 . 38 115.1 4 6.0 31 ‘ 97.5 ‘ - -! 3 11.6
Wholesale trade.. 17, 30,0 1, 1.9 14 1.9 | - - - -1 - -
Retail tradessess 133 408.7 | 14 41,71 6" 19.8 7| 20.8 ‘ - < 1 1.0
Hotels and restaurants 41 168.3 27 124,.3, 17 64.8 | 8 53.0 ! 1 5.5 1| 1.1
Services.. . 71 304.1 8 22,9 4 6.8 | 3 11.6 ’ 1, 4.5 | - -
CONStLUCtiONsssesessernnss 350 | 1,234.9 55 244,3 27 100.4 | 19 69.3 5 49.1 4 25.5
Miscellaneous ronmanufacturing.scess 3 ‘ 6.5 E l 1.0 - - l 1 1.0 l - ‘ - ‘ - -
1 Excludes railroads and airlines. NOTE: Because of rounding, sums of individual items may not equal totals,
56

Digitized for FRASER
http://fraser.stlouisfed.org/
Federal Reserve Bank of St. Louis



Table 17. Conditions for establishment of red-circle rates, in major collective bargaining agreements,
by industry, 1976

{Workers in thousands)

Conditions for establishment or red-circle rates
Total with red- -
Industry Rll agreements circle rates Total [ Demotion of senior \Transfer for medical
. employees ‘ reasons
+ - s I —— -
Agreements | Workers |Agreements | Workers lAgreements } Wworkers J Agreements —[ Workers i Agreements | Workers
- , [ - ! ¢
! r | | j
All industrieS..ccessen 1,711 ! 7,571.3 269 1,264.4 174 ! 630.2, 68 1 183.9 53 169.3
f TE———t F—= P P e e - 4"7 - —-—= == - —— i # —r—
ManuEACtULing.senesseoons 857 | 3,625.3| 199 952.8 | 120 : 350.5 41 1w 16 i 33.3
Ordnance, acCesSOTieS.essss 13 34.2 3 9.6 2 6.3 - - - -
Food, kindred gproducts. . 107 307.0 20 125.3 16 56.7 2 2.7| 2 12.1
Tobacco manufacturing.. . 9 26.6 2 7.3 - - - - - -
Textile mill products.. . 12| 2.8 1 1.6 - - - - - -
ApPpPaArElecenconccronran . u8 424.2 1 1.6 1 1.6 - - - -
Lumber, wood groducts. . 7 13.3 - - - 1 - - - - ; -
Furniture, fixtures . 19 29.38 2 2.5 - - - : =i - -
paper, allied products. . 49 78.7 18 28.5r 14 23.6 & : 9.8 1 ; 1.3
Printing and publishing . 26 48.6 1 2.0, 1 ‘ 2.0 - . - - -
ChemiCals.esueeesecesnannns 53 102.1 13 18.9 | 13 18.9] 6 | 8.9 10 ! 1.8
Petroieum refiningaees. . 13 ! 28.4 10 21.0¢ 10 | 21.0! 3 | 4.0 - ! -
Rubber and plastiCS.essssse 20 ! 100.1 2 5.0 1 3.8 - ! - -
Leather productS..seses . 16 42.6 1 1.3 1 ; 1.3 - - -
Stone, clay, and glass. . 29 | 84.0 8 16.3 5 11.0 - i - - -
Primary metals.. vaveweee 93 55643 37 410.6 10 25.0 3 i 4.3, - -
Fabricated metals. . . 35 109.0 1 68.8 ! 3 34.1 - | - - -
Machineryeeseeseoan . . 24 71.6 12 32.9 1 i 4.9! 1 3.0
Electrical machinerysesesas 28 92.3 23 85.5} 19 i 75.8 1 t.1
Transportation equipment... 12 51.6 6 28.6, 1 | 1.0 - -
INStIUMENtSecaceccccncenosn 5 16.7 2 8.0, - : - 1 1.0
Miscellaneous ranufacturing ! - - - ! - 1 =i - -
Nonmanufacturingseseeeess 54 269.8! 27 72.5, 37 136.0
¥ining, crude getroleum, i i !
and natural gas.. 19 ‘ 160.1 2 3.3 2 3.3 1 1.5 1 1.8
Transportationl. 79 664.7 3 5.3 2 3.8! ~ - - -
Communicationsa. . 65 747.7 g 163.9 7 159.3! 1 13.8 2 67,3
Utilities, electric and gas 76 221.0 42 115.6 39 97.2 25 57.2 34 87.0
Wholesale trade. 17 : 30.0 1 1.5 - - - - - -
Retail trade.... 133 | 408.7 7 13.4 2 3.5 - - - -
Hotels and restaurants. 41 1 168.3 1 2.3 - - - - - -
Services.... tevrvane KA ' 304.1 3 ! 3.8 2 2.7 - - -
Construction . aesaa 3506 1,234.9 1 1.0 - - - -
tMiscellaneous n ! .
nonmanufacturingeecesceees L 3 6.5}# 1 [ ‘I.f’) - Ty - . =i -0 -
| Conditions for establishment of red-circle rates--Continued
| Technological change [Involuntary transfer“’ﬁeolassifieation of Cther?
e J— I - - —
Bll indusStrieS..ccvacecesvsaccanansnnsosnane 18 32.5 | L204.0 ¢ 2.
HanufactuLing.eeesescacasassccoravacnenccannns " 22.8 148.8 2 4,0
Ordnance, accessories. - -~ 1 5.1 - -
Food, kindred froducts 5 ! 8.4 5 20.5 - -
Tobacco manufacturing. - | - - - - -
Textile mill products. - - - | - i - -
Apparel.... csennnen ' - - ‘ - 1 ! 1.6 - -
Llumber, wood products. : - - i - -~ ! - -
Furniture, fixtures... - - - : - - - - -
paper, allied products 6 10.1 9 | 15.6 | 4 ‘ 7.3 - -
Printing and publishing. - - - ! - - i - 1 2.0
ChemicalSeasaes 3 4.3, 5 , 9.0 ! 2 : 2.4 - -
Petroseum refining - - 7 ! 17.0 | - i - - -
Rubbei and plastics | - - - - 1 3.8 - -
leather productseeeees - - - - 1 1.3 - -
Stone, clay, and glass - - 2 5.9 3 5.0 - -
Primary metalSeeseases - ; 1 | 1.3 6 19.5 -
Fabricated metals. - ‘ - 2 31.5 3 | 34,1 - -
Machineryseececeses . - | - 5 18.5 6 ‘ 1.6 - -
Electrical machinery.... - i - 5 17.2 9 30.3" - -
Iransportation eguipment.. - | - - - u 25.6 1 2.0
INSLTUMENEt Sessavscnscevscanen - ! - 1 7.0 - - - -
Miscellaneous manufacturing.. - ! - - - - -1 - -
| ‘ |
Ronmanufacturingesceceeaeccrcecrvsocsvenansens 4 ‘r’*’ 9.7 _Au 5.2 6 £6.8 . - -
Mining, crude petroleum, and natural gas. . - - - - - - - -
Iransportationl...eese . . - - 2 3.8 - - - -
COomMUNicCatioNSesvsesnnssas . - - 3 38.3 1 i 60.0 - -
Utilities, electric and gas. . 4 9.7 7 9.8 3| 4.0 - ~
Wholesale trade. . - - - - - i - - | -
Retail trade.svessooees . - - 1 2.2 1 1.3 - ! -
Hotels and restaurants . - - - - - ‘ -‘ - -
SEIViCeSennananancaass . - - 1 1.2 1 1.5 - -
CONStIuCtionssecesesanons . - ‘ - - - - i -1 - -
Miscellaneous nonmanufacturing . - i - - - l - ‘ -l - -
! Excludes railroads and airlines, rate applies in temporary transfer due to lack of work,
2 Includes 1 agreement, red-circle rates established for minority
group employees following broadening of job opportunities; and 1 agreement, NOTE: Nonadditive,
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Table 18. Automatic elimination of red-circle rates, in major collective bargaining agreements, by industry, 1976

{¥orkers in thcusands)

Automatic elimination procedure
All agreements Total with red-
Industry circle rates Total General wage
increases withheld
Agreements | Workers |Agreements | Workers | Agreements | Workers |Agreements| Workers
i -
311 indostriesS..ccorcetsvevacstvsnsrsnsanene 1,711 7.571.3 269 1,264.4 153 896.91 52 464.0
Kanufacturing..ceoese seresssensenssesssaan 857 3,625.3 199 952.8 110 1 648.3 32 343.1
I
crdnance, ACCESSOCLi€Seseervvvcssones 13 34.2 3 9.6 - i - - -
Food, kindred groducts 107 307.0 20 125.3 6 : 23.¢ 2 4.5
Tobacco manufacturing. 9 26.6 2 7.3 - - - -
Textile mill products. 12 29.8 ., 1 1.6 - - - -
Apparelecasevesessocs 48 424,2 1 1.6 - - - -
Lumber, wood froducts.. 7 13.3 - ‘ - - - - -
Furniture, fixtures.... 19 29.8 | 2 ! 2.5 1 1.5 - -
Paper, allied products. 49 78.7 18 | 28.5 1" 19.4 6 10.9
Erinting and publishing 26 u8.6 1 2.0 - - - -
ChemicalSeeses 53 102.1 13 i 18.9 9 13.5 1 2.3
Petroieum refining. 13 28.4 10 21.0 9 | 18.3 2 2.3
Fubber and plastics 20 100.1i 2 5.0 1 | 3.8 1 3.8
leather productSe.ssssse 16 42.6 1 ; 1.3 1 1.3 - -
Stone, clay, and glass. 29 84,0 8 { 16.3 3 6.0 1 2.4
Primary metalSesessress 93 55643 | 37 . 410.6 30 385.6 10 280.3
Fapricated metals. . 35 109.0 1" 68.8 8 63.5 2 22.8
Machifieryessssesess . 91 241,171 24 71.6 7 14,5 3 4.9
Electrical machinery... 98 407.8: 28 92.3 20 76.3 2 3.4
Iransportation eguipment. 339 910.3 12 51.6 3 4.5 2 5.5
InstrumentSesscscecsssveoce 1 29.8 5 16.7 ¢ 1 7.0 - -
Miscellaneous manufacturingeesssces PR 9 21.4 : - i - - - - i -
i
NONRANUEACEUIANGes e rrsoarananansesssrarononsas 854 3,946.0 70 311.6 EN 208.6 20 1208
Mininyg, crude petroleum, and natural gJas..esee.. 19 160.1 2 3.3 2 3.3 - i -
Transportation! sevanesan 79 664.7 3 5.3 2 4.3 2 ! 4.3
Communications. 747.7 9 163.9 8 161.0 3 { 69.9
Utilities, electric and gas 221.0 42 115.6 29 77.0 14 ‘ 45.1
Wholesale trade€... 30.0 1 1.5 1 1.5 1 : 1.5
Fetail tradé€sssses 408.7 7 13,4 - - - -
Hotels and restaurants. 168.3 1 2.3 - - - -
SEIViCeSucvevencsnansons 304.1: 3 3.8 1 i 1.5 - -
CONStructioneesses . 1,234.9 1 1.0 - - - -
#iscellaneous nonmanufacturing... . 1 1.5 - H - - ‘ -
B | Y N
i

Fiiminated or

! Automatic elimination procedure--cContinued ¥o reference

. to automatic

elimination
Individual wage partially eliminated Reduced and procedure
adjustments after specified eliminated in steps
period
All indusStrieSccccesnacencccncesnccncccnsaes 28 157,5% 59 | 248.0 R 40 182.3 116 367.4
Manufacturingeccececesscnncrsccasnvacnosenanns 26 133.8 42 124.9 29 107.0 89 304.4
Ordnance, aCCESSOL1€Sesssssscensscnacasssannea - - - - - - 3 9.6
Food, kindred products.. . - - 5 20.9 - - 14 102.3
Tobacco manutacturing . - - - - - 2 7.3
Textile mill products . - - - - 1 1.6
Appareleseavesvacssas . - - - - - 1 1.6
Lumber, wood products . - - - - - -
Furniture, fixtures. . 1 1.5 - -1 - - 1 1.0
Faper, allied products. . 2 k.5 5 10.0, 5 8.4 7 9.1
Printang and publishing. . - - - - - - 1 2.0
ChemicalSesvsvasssonsces . - - 9 ! 13.5 1 2.3 4 S.4
Petroieum refining... . 1 1.3 8 17.3 1 1.t 1 2.7
Fubber and plastics.. . - - - - - - 1 1.3
Leather prodacts..... . - -1 1 ! 1.3 - - - -
Stone, clay, and glass. . - - 2 3.6 - - 5 10.3
Primary metalsSeeencesevs . 1 ; 81.3; 4 11.8 5 22.1 7 25.0
Pabricated metals.... . . 5 ! 39.5‘ 2 23.3 1 1.2 3 5.3
Machinery. arees . . 3 5.6, 2 5.9 - - 17 57.1
Electrical machinery. « . - | - 3 ; 8.1 15 s 64.8 8 16.0
1ransportation eguipment . . - ! - 1 | 9.0 - - 9 37.1
InsStrumentsSesseeesescseas . - - i - 1 7.0 4 9.7
Miscellaneous ranufacturingesseceses - - - - - - -
Nonmanufacturingesecesoseeocoavenvoareccccsnnns 2 23.8 17 123.0 _.n 75.3 27 63.0
Mining, crude petroleum, and natural gas.. - - 2 3.3 - - - -
Transportation .. . . - - - - - - 1 1.0
Communications... . - - 4 98.6 4 63.1 1 2.9
Utilities, electric and gas. 2 23.8 10 19.6 7 12,1 13 38.6
Wholesale tradecscescss - - - - - - - -
Retail trade..... - - - - - - 7 13.4
Hotels and restaurants. - - - - - - 1 2.3
Servicesseeesscacsnes - - 1 1.5 - - 2 2.3
Constructionesacsancans - - - - - - 1 1.0
Miscellaneous ronmanufactulingesesasssssssansasce - = - - - - 1 1.5
! Excludes railroads and airlines, NOTE: Nonadditive,
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Table 19. Conditional elimination of red-circle rates, in major collective bargaining agreements, by industry, 1976

{Workers in thousands)

All agreements ] Total with red-

Condition for rate elimination

circle rates Transfer or Refusal to accept
Industry Total promotion transfer or
| romotion
Agreements |Workers |Agreements| Workers |Agreements | Workers Agreements | Rorkers |Agreements | Rorkers
|
All industries......... 1,711 7¢571.3 269 1,268, 4 182 524.8 117 476.2 37 J’ 85.8
Sanufacturing..... . 857 | 36625.3] 199 952.8 19 437.0] 103 403.7 27 69.5
Ordnance, accessOrieS.eeens 13 34.2 3 9.6 3 9.6 3 9.6 2 4.5
Pood, kindred products . 107 307.0 20 125.3 9 31.9¢ 7 27.84 3 6.1
Tobacco manufacturing. . 9 26.€ 2 7.3 2 7.3§ 2 7.3 - -
Textile mill products. - 12 29.8 1 . 1.6 1 1.6! 1 1.6 - -
APPArelecssccccocsreccnccas 48 424,2 1 1.6 1 1.6 1 1.6/ - -
Lumber, wood productSseeses 7 13.3 - - - - - - - -
Furniture, fixtures.. 19 29.8 2 . 2.5 2 2.5 2 2.5 - -
Faper, allied rroduct . 49 | 78.7 8 28.5 12 20.4 8 13.8° 4 6.3
printang and publishing.... 26 | 48.6 1 2.0 - - - -, - -
ChemicalsSiesseveesesens . 53 . 102,17 13 18.9 6 i 8.8 6 6.8 -
Petroleum refining . 13 | 26.8 1 10 21.0 7 ! 15.8 5 9.5 S 1.2
Rupber and plastics. . 20 | 100.1! 2 5.0 ¢ 1 1.3 1 1.3 - -
leather products.... . 16 42.6 1 1.3 - i - - - -
Stone, clay, and glass . 29 i BH.Oi 8 16.3 3 5.4 1 | 2.0 3 5.4
Primary metalSe.ese. . 93 | 556.3: 37 410.€ 15 108.3 1 | 107.3 1 1.1
Fabricated metals. 35 : 109.0 11 68.8 7 : 48.1 7 ; 48.1 1 2.6
Machinery.. . 91 241.1¢ 24 71.6 18 i 62.8 17 i 61.6 3 16.8
Electrical machinery.. 98 407.8 28 92.3 21 i 72.5 19 1 65.5, 3 11.8
Transportation equlpment... 99 910.3 12 51.6 7 i 29.4 s | 25.7 2 3.7
INSEIUMENES: o vnnnneroresns 11| 2908 5 16.7 4 9.7 v 9.7/ - -
discellaneous manufacturing 9 ‘ 21.4 - - - ! - - i - - -
| '
Nonmanufacturingeseeeoce, 1 3,946.0 70 31,6 23 i 87.8 14 ‘ 72.4 10 16.3
Mining, crude petroleum, ‘ . i !
and natural gas.. 19 i 160.1 2 : 3.3 - | - - ! - - -
Transportation’... 79 i 664,77 3 5.3 3 5.3 3 5.3 1 1.0
CommunicationSeess vesas 65 ‘ T47.7 9 163.9 | 4 52.0 2 i 47.4 2 ' 4.6
Utilities, electric and gas 76 221.0 42 115.6 14 26.6 7 ! 15.9 7 ' 10.8
Wnolesale trade... oo 17 1 30.0 1 1.5 - ! - - ! - - -
Retail trade.. ese 133 f 408.7 7 . 13.4 2 ' 3.8 2 ! 3.81 - -
Hotels and restaurants. 4t | 168.3 1 2.3 - - - - - -
SELViCeSevesnscesanas 71 304.1 3 3.8 - N - - = -
CONStruCtioneessseecsosasne 350 | 1,234.9 L 1.0 - \ - : - -
Miscellaneous i i 1 ! i
nonmanufacturingececeesees 3 €.5 1 l 1.5 - -i - -} - J -
Condition for rate e].x.mmunon --Continued
Upward Inefficiency, poor lbsence beyond a I Condztxonal
classification of vorkmanship, or | specified period elimination
Jjob misconduct J | no details given
| !
311 industrieS.c.iesseeevecsrecccsacocnoeans [ 5 5.3 S 16,8 | 3 .9\ 3,
Manufacturing.. s 15.3 4 I 1.5 1 3 | 4.9 3
- i -
Crdnance, accessOrieS..aass. - - - - 1 - ! - - -
Pood, kindred products. . - - 2 ' 4.6 ‘ - i - - -
Tobacco manufacturing.. - - - ; = - | - - -
Textile mill products . - -1 - i - - | - - -
Apparelecsecccccncces s - - - - - H - - -
lumber, wood products - - - : - - - - -
Furniture, fixtures.. - - - - - - - -
Faper, allied products, 1 | 1.6 - - - - - -
Printing and publishing. - ' - - - - - - -
ChemicalSssacavosoncnns - - - - 1 1.0 - -
Petroieum refining. - - - - - ; - - -
Rubber and plastics. - - - - - . - - -
Leather products. - - - -1 - ! - - i -
Stone, clay, and glass. - - - - - - - -
Primary metals..... - : - - - - -1 1 1.0
Fabricated metals - ; - - - - - - -
Machineryeecscsnsees 2 3.0 1 4.9 i 1 1.9, 1 1.1
Blectrical machinery 2 | 10.6 - - - - 1 1.8
Transportation eguipmen - | - 1 2.0 ; 1 ' 2.0 - -
INSLIUMENtSe ceosnnoroens - 1 - - - - - - -
Miscellaneous manufacturing... - : - - - - - - -
; |
Nonmanufacturingeseeccecases camen - | - 1 I 5.3 - - - ol
T
Mining, crude petroleum, and natural gas.. - - - l - - - - : -
Transportationl.... - - - ' - - - - -
CommunicationSeecaasss - - - - - - - -
Utilities, electric and gas - - 1 5.3 - - - -
Wholesale trade.. - - - - - - - -
Retail trade..a.. - - - ; - - - - -
Hotels and restaurants.. - - - i - - - - -
Servicesessss - - - - - - - -
Construction, - - - - - - - -
Miscellaneous nonmanuf.acturing.................. - - - - - - - [ -
! Excludes railroads and airlines, NOTE: Nonadditive,
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Table 20. Elimination of red-circle rates by Table 21. Information to and role of union in red-

promotion or transfer, in major collective circle rate procedures, in major collective

bargaining agreements, 1976 bargaining agreements, 1976

{Workers in thousands} {Workers in thcusands)

Type of job change affecting red-circle Agreements Workers Provision igreements | Workers
rates

el i vare 260 126404 A1l ts..... s 1,711 |7,571.3

Total agreements with red-circle rate,. = 2,69 — .1,'264'4 AQUEEMENES. - vvvrnerctrrnranns e L

Total agreements with
117 476.2 Ied-CiICle IateSecuiersveseencosecaanns 269 | 1,264.4

Total with type of job change.

Fromotion... . .
Voluntary tlansfer" Total with unicn participation in

Transfer, conditions not specifiedessoeves. 41 i 178.8 estaplishing cr eliminating red-circle

Involuntary transrer. 15 : 53.4 LateS.esaessvnrecaccasananccnns ves 15 60.3
Temporary transfer. b 1 2.2 Union has an advisory role.. . 4 41.0
Temporary transter, i Union approval of action required.... 11 19.3
red-circle rate regained on flowhack.....L 37 126.9 No reterence tc union participation.... 254 t,2084.3

NOTE: Nonadditive. Total with information
provided tO UNiONeseacsavecnesetosecea 21 52.3

No reference to union receiving

information..... eaeas 2u8 1,212.1

NOTE: Because of rounding, sums of individ-
ual items may not equal totals.

Table 22. Wage reopeners in major collective bargaining agreements, by industry, 1976

(Workers in thousands)

All agreements Neqotlable 1ssues du:xng vage reopener
Industry I T T T T No reference to
Total Rages only Wages and other reopener
issues
— . =4 B . 4 o . phet R SNV
Agreements | Workers (Agreements| Workers jAgreements ‘ Workers |Agreements | Workers |Agreements | Workers
!
All industries........ 1,711 7,571.3 319 1,670.8 | 245 t1!351.0 ) 74 JF 319.8 | 1,392 [5,900.5
Manufacturing..........0. 857 | 3,625.3 131 504.5 i | 464.6 | 20 | 39.9 726 3,120.8
ordnance, 2CCE€SSOLieSieecss 13 34,2 - - - - - ; - 13 34.2
Pood, kindred products..... 107 307.0 15 34.6 3 32.4 2 2.3 92 272.4
Tobacco manufacturing... 9 20.6 3 12.8 2 8.9 1 3.8 6 13.9
Textiie mill products... 12 25.8 8 15.7 8 15.7 - - 4 14.1
Appareliaseavess 48 424,2 25 261.7 25 261.7 - -~ 23 162.5
Lumber, wood products... 7 13.3 - - - | - - - 7 13.3
Furniture, fixtures..... 19 29.8 5 6.9 3 . 3.2 2 3.7 U 22.9
Faper, allied productsSsees. 49 78,7 " 15.8 9 12.8 2 3.0 38 62.9
Frinting and publlshxng....\ 26 u8.6 2 4.7 1 3.5 1 1.2 24 43.9
ChemicalSsavescevcss 53 102.1 19 39.8 19 39.8 - - 34 62,3
Petroleum refining. 13 28.4 10 18.9 9 17.5 1 1.4 3 9.%
fubbez and plasucs..... 20 100.1 2 4.3 1 1.1 1 3.8 18 95.3
leather producCtSseessvese 16 42,6 4 15.2 [ 15.2 - - 12 27.4
stone, clay, and glass.. 29 84.0 2 } 4.0 - - 2 4.0 ! 27 80,0
Primary metals..... 93 55643 3 21.1 5 12.5 4 6.6 ! 84 5$35.2
Fabricated metals . 35 109.0 4 ‘ 10.3 3 9.0 1 1.2 31 98.8
MachifieLYeosvooaaoenss . N 241.1 3 4.3 3 | 4.3 - - ! 88 236.8
Blectrical mackinery 98 407.8 3 17.4 2 | 15.4 1 2.0 ¢ 95 390.4
Transportation equipment 99 910. 3 [ 7.6 2 2.8 2 4.8 95 902.7
INSLIUMENtSeeavsassasansons: 11 29.8 1 7.0 1 ! 7.0 - - 10 22,8
Miscellaneous nanufacturinq‘:‘ 9 21.4 1 1.9 1 | 1.9 - - 8 19.5
| i
NOnManafacturing.eseuseasl 854 13,946.0 188 | 1,166.3 13¢ | 886.3 | 54 | 279.9 666 | 2,779.7
sining, crude petroleum, ; . i '
and natural gas... 19 160.1 4 129.9 3 128.1 1 1.8 ¢ 15 30.1
Transportationl.. 79 664.7 ay | 489,5 38 . 445.4 [ 54,1 \ 35 165.2
Communications... . 65 vooT47.7 3 5.5 3 5.5 - - 62 742.2
Utilities, electric and gas 76 221.0 23 66.5 21 | 47.8 2 18.8 | 53 154.5
Wholesale trad€icecescsccss 17 30.0 2 2.5 1 | 1.0 1 1.5 | 15 27.5
Retail trade.... 133 408.7 27 89.5 15 | 47,0 12 42,5 | 106 319.1
Hotels and restaurants.. 41 16843 15 77.7 Xl i 61.8 4 15.9 ! 26 90.5
Servicesssens. n ;30441 13 55.5 7 ! 23.2 6 36.3 | 58 244.6
Construction. 350 1 1,234.9 55 233.0 34 i 125.0 21 108.0 | 295 1,001.8
Miscellaneous ; | i
noNManufacturingeecseccses 3 i 6.5 2 2.5 1 1.5 1 1.0 1 4.0
! Excludes railroads and airlines, NOTE: Because of rounding, sums of individual items may not equal
totals,
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Table 23. Scheduled and contingent reopeners, in major collective bargaining agreements, by industry, 1976

{(Workers in thcusands)

Type of reopener
Industry ¥pe of reopener

All agreements

Total Scheduled Contingency

Both
IAgreements | Workers Agreements“ Workers |[Agreements | Workers |Agreements| Workers |Agreements| Workers
f ; [
a11 industries.........! 1,711 ' 7,571.3 319 1,670.8 ‘% 526.6 4‘1
I - - T
Hanufacturing............; 131 | 504.5 6% 148,64 } !
Ordnance, acCESSOLi€Seveess } 13 34.2! - - - ‘ -! - ! - - ‘ -
Food, kindred products. ; 107 307.0 15 34,6 6 | 9.3 8 23.8 1! 1.6
Tobacco manufacturing. i 9 2646 3 i 12,8 2 ! 7.3 1 5.5 - -
Textile mill products. 12 29.8] 8 i 15.7: 8 ; 5.7, - i -! - -
Apparelecssecvcesacens u8 424.2 25 i 261.7 1 | 6.0 24 255.7 - -
Lumber, wood products. . 7 13.3 - - - ! - - - - i -
Furniture, fixtures. . 19 29.8 5 f 6.9 4 | S.7 1 ! 1.2 - -
Paper, allied products. 49 78.7 11 . 15.8 10 . 14.7 1 | 1.1! -1 -
Printing and publishing ‘ 26 48.6 2 | 4.7 1 i 1.2 L 3.5 - -
ChemiCalSees evescores ol 53 10241 19 | 39.8 17 ! 36.7 2 5.1 - -
Petroieum refining.. . 13 28.4 10 i 18.9 3 H 4.7 7 4.3 - ‘ -
Rubber and plastics. | 20 100.1 2 4.8 2 ! 4.8 - = - -
leather products..ess. \ 16 uz.6 4 15.2; - - 4 15.2 -1 -
Stone, clay, and glass. i 29 84.0) 2 4.0 1 1.6 : 1 2.4, - -
Primary metalSeceesvne i 93 556.3\ 9 ; 21.1 2 . 7.0 6 13.0° LI 1.0
Fabricated metals... | 35 109.0} 4 10.3 3 i 8.3 1 ; - -
MachinerYeeoeeoeoovanne { 91 281.1 3 1 4.3 3 4.3 - - -
Electrical machinery... { 98 ‘l07.8i 3 17.4 2 9.4 1 ! - -
Transportation eguipment | 99 910.3) 4 7.6 ‘ 2 5.1 2 - hd
Instruments,. cevee i 11 29.8 1 7.0 1 i 7.0 - - -
#iscellaneous nanufacturlng] 9 21.&! 1 1.9 1 ! 1.9, - - -
1 H .
Nonmanufacturing....see.. 854 3,946.0 188 1,166.3 97 : 377.9 88 ) 3 28.4
Mining, crude petroleum, ! i ‘
and natural gas.eees. 19 160.1 4 129.9 | 1 1.4 3 |
Transportation'. 79 664.7 44 499.5 ¢ 2 i 2.6 \ 42 - -
Communications.. crsecsan 65 7.7 3 5.5 3 Se5 ) - - -
Utilities, electric and gas 76 221.0 23 66.5 20 60.6 2 { 1 2.0
¥holesale trade... 17 30.0 2 2.5 1 1.5 \ 1 ‘ - -
Retail tradece.o.s . 133 408.7 27 89.5 9 35.3 | 17 1 2.4
Hotels and restaurants. . 41 168.3 15 77.7 1 47.9 ) 3 | 1 24,0
SeIViCeSeiesesnnevane . 71 304.1 13 ! 59.5 7 29.8 ! 6 - -
Construction. .. v 350 1,234.9 55 ] 233.0 41 190.8 | AL} - -
Miscellaneous !
nonmanufacturingecescecees 3 6.5 2 ! 2.5 2 2.5 \ - | - -
! Excludes railroads and airlines, NOTE: Because of rounding, sums of individual items may not equal
totals.
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Table 24. Contingency for wage reopener, in major collective bargaining agreements, 1976

(Workers in thousands)

Contingencies under which agreements may be reopened
National Change in the Imposition or
Total emergency, or Change in the Change in the |Consumer Price |lifting of wage
Industry i ima jor change in industry company Index controls
‘ economy
}Agree— IWorkers |igree=- |Workers Agree-]ﬂorkers Agree- |Workers Agree-}ﬁorkers Agree-| Workers
iments ments ments l ments ments ments
\ 1 !
All industries.....ccvivennrccns 153 1,144.3 4 601.9 7 55.8 9 36.9 32 258.14 66 6€2,.3
B
. I I
ManUfaCtUTing. seovssorsenssovnonns 62|  355.9 194 100.9 7”7 20.7 3 6.4 30| 232.4] 8 _ 16.8
Ordnance, aCCeESOrLieSssecsvans - - - - - - - - - - - -
Pood, kindred roductS.se..s 9 25.0 1 1.1 2, 14.5 1 1.0 2] 1.5 5 8.3
Tobacco manufacturing . 1 5.5 " - - - - - - - - - -
Textiie mill products . - - - - - - - - - - - -
Appareliveevccesreverrsnn . 24 255.7 8 Thab) - - - - 15 189.8 - -
Lumber, wood productSes. . - - - i -} -1 - - - - - - -
Furniture, fixtures. . . 1 1.2 - i - - - - - - —[ -
Paper, allied products.. . 1: 1.1 - - - - - - 1 1.1 - -
frinting and publishing. . 1 3.5 - - - - - - - - 1 3.5
ChemicalSsneswosssnnonns N 2 5.1 - - - - - - 2 5.1 - -
Petroleum refining. - . 7 14.3 1 5.2! 1 5.2 1 1.4 6 9.0 - -
Rubber and plastics. eseese - - - - - - - - - - - -
leather productSeceseses . ] 15.2 ¢ 1 1.0 - - 1 6.0 2 8.2 - -
Stone, clay, and glass.. . 1 2.4 1 2.4 - - - - - - - -
Primary metals...o.. . . 7 14,0 ; 4 5.6 1: 1.0 - - 1 3.4 2 5.0
Fabricated metals . . 1 2.0 1 2.0! - - - - - - - -
Machineryeseeeacvss . . - - - -1 - - - -1 - =i - -
Electrical machinery.... . 1 8.0 1 8.0/ - - - - ‘ - - - -
Transportation eguipment . 2 ) 2.5 1 1.3, - - - 1; -
Instrumentse. cvesvescsvas . - - - - ! = = = =1 =
Misceilaneous manufacturing. - - - - =i - - - - -
| | |
llonmanufactutinq..................L 91, 788.3 55 500.9; 31 35,1 ¢ 47 645.6
. i
¥ining, crude petroleum, and natural} . I ' ; ‘ !
GASeaeseavansaecses . 3" 128.5 1.8 - =i - - - 1 125.0
Transportation! +... . ol 42 496.9 39 460.2 2 33.5; - =i =i 38 459.2
COmMUiiCatioNSevcacsecoenars -j - - - - ‘} - - - -1 - - -
Utilities, electric and gas. . 3 5.9 - - - - - - 1 2.0 1 2.3
Wholesale trade. aves . 1! 1.0 - - - - - - - - 1 1.0
Fetail tradeeeoseesesene . 18 54.2 S, 10.5 1 1.6 6 28,4 - - u 8.3
Hotels and restaurants.. . 4. 29.81 3 r 5.8 - - - - L 24.0 - -
SELViCeSeeaareasane . 6! 29.8 - - - - - - -1 - 4 19.3
Constructionsaasess . 1! 42,3 7 22,6 - - - - - - 9 30.5
Misceilaneous nonmanufacturinga.. . -1 - - - - - - - - L - - -
‘ b
Contingencies under which agreements may be reopened--
Continued ¥o reference to
contingent
Change in Change in I Opening of Contingency reopener
i minimum wage working hours allied referred to but
| laws agreement not specified
— e e e A
All induStrieS.ucciecareacacaracransonvnssnccnns 9 31.9( 5 18.2! 1,558| 6,427.1
T - F—= == ==
Hanuf.acturing.....................................7767”‘ 23, L K 2 6.7 795| 3,269.4
Ordnance, accessori€Ssa. cen - - 1 - - - - - - 13 34.2
Food, kindred groducts.. - -1 1] 1.6 . - - - - 98 281.6
Tobacco manufacturing... - - - - - - 1 5.5 8 21.1
Textiie mill prodrcts. - - - - - - - - 12 29.8
Apparelessesess serae 61 23,4 - - 3! 10.4 - - 24, 168.5
Lumber, wood products... - - - - - - - - 7 13.3
Furniture, fixtures..... - - - - - - 1 1.2 18 28.6
paper, allied products.. - - - - - - - -1 48 7.6
Printing and publishing. - - - - - - - - 25; 45,1
Chemicalssess . con - - - - - -1 - - 51. 97.0
Fetroleum refi . - - - - - -1 - - 6" 14,2
kubber and plastics. . - - - - - - - - 20 100.1
leather productSessesceea - - - - - - - - 12 27.4
Stone, clay, and glass.. - - - - - - - - 28 81.6
Primary metals.. - - 4 5.6 - - - - 86 | 542.2
Pabricated metals - - - - - - - - 34 107.0
Hachineryeeeseasses - - - - - - - - 91 261.1
Electrical machinery.. - - - - - - ! - 97 399.8
Iransportation equipment - - 1 1.3 - - - - 97 907.8
Instruments.. cenee .o - - - - - - - - 1 29.8
#iscellaneous manufacturingecase. - - - - - - - - 9 21.4
Nonmanufacturingecscveesacasacacccsssesneoncannsnas 3 8.5 4 8.3 2 6.1 3 11.5 763 | 3,157.7
Bining, crude petroleum, and natural gas.eeees - - 2 3.5 - - - - 16 31.5
Iransportation'...s. 1 2.2 1 3.2 - - - - 37 167.8
CommunicationSasases . - - - - - - - - 65 747.7
Utilities, electric and g - - 1 1.6 - - - - 73 215.1
Wholesale trad€ceessnes - - - - - - - - 16 29,0
hetail tradeceessieceess 2 [ 5.3 - - - - - - 115 354,5
Hotels and restaurants., - - - - - hd - - 37 138.4
SerViCeSsssecncencessas - - - - - - 2 10.5 65 274.3
Construction.. - - - - 2 6.1 1 1.0 336 | 1,192.6
- - - - - - - - 3 6.5

! Excludes railroads and airlines,
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Table 25. Scheduled and contingent reopeners, in major

collective bargaining agreements, 1976

(Vorkers in thousands)

Type of reopener

All agreementS....ceecesscnen

Total with scheduled reopene€rs....

AutomaticCeaeccee
Mutual consent
Eitaer party..
Unionsseoee-
Management
Otherdosvsoaassses

Total with contingent reopener.
AutomaticCe.s.
Mutual consent
Either party..
UnioNesesas
Hanagement
Otheroececees

Agreements Vorkers
T

L 1,71 7,571.3

171 | 55746

32 $1.3

10 26.6

115 412.8

12 22.5

1 1.3

3.0

153 1,144.3

28 137.9

6 ' 21.5

83 ' 826.9

31 ! 142.5

2 5.1

10.1

! automatic or

tingency.

Includes 1 agreement, either
party and mutual consent.

Includes 1 agreement, automatic
or either party, dependingon contingency;
1 agreement, either party or union, de-
pending on contingency; and 1 agreement,

union,

depending on con-

NOTE: Because of rounding, sums
of individual items may not equal totals.

Table 26. Advance notice of reopener, in major collective bargaining

agreements, 1976

{Workers in thousands)

Advance notice period Agreements | Workers

All agreementS........... 1,711 T571.3.
Total with reopener provisions. [ _.319 1,670.8
Total with advance notice...... 196 1,191.0
Less than 16 daySeeeas . 9 98.1
16 to . 22 67.0
31 to . 4 23.4
46 to . 129 866.5
61 to . 10 42.9
#dore than 90. sesevan 3 6.3
Advance notice - period not specified 19 86.6
No rererence to advance notice...ess. 123 479.8

NOTE: Because of rounding, sum of
individual items may not equal totals.
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Table 27. Dispute settlement procedure following reopenlng, in major collective bargaining agreements,
by industry, 1976

{Workers in thousands}

Procedure
Total with reopener —————— - - = e
Industry provisions Total Dlsputed issues H111 Union may strike
' be arbitrated
i

Agreements | Workers |Agreements I Vorkers |Agreements | Workers |Agreements | Workers

|

| |
ALl indUSLTieS.eevecvsnereoveococsonssnansns 319 1,670.8| 195 1,314.5| 56 |  391.3 25 50.3
Banufacturingeaccecececsoverossvssan _5064.5 83 ,T7,7 388.8! 30 | _282.8] _ _ 16 . .29.5
Ordnance, accesSOLieSesess - - - - - - -
Food, kindred products.. 34,6 8 23.4 14.5 1 1.0
Tobacco manufacturing. 12.8 - - - - -
Textiie mill products. 15.7 7 16.1 - - 3 7.9
ApPPareloessesvensenas 261.7 24 254.5 23 248.5 - -
Lumper, wood groducts. - - ' - - - - | -
Furniture, fixtures. 6.9 1 1.0 - - - -
Paper, allied product 15.8 4 5.9 1 1.6 2 ' 3.3
Printing and publishing. . 4.7] - - - - - -
ChemicalSsesvoevevonanes . 39.8 12 22.1 - - 2 ! 3.1
Fetroleum refining. .o . 18.9 8 11.8 - - 5 7.5
kubber and plastics. . 4.8 - - - - - ; -
leather ProductS.esssses . 15.2 3 14.2 3 14,2 - i -
Stone, clay, and glass.. . 4.0 - - - - - -
Primary metalSeeeces . - i 21,1 6 13.0 1 4.0 1 3.4
Fabricated metals . . 10.3 2 5.3, - - - -
Machineryseeeesee . - 4.3 3 4.3 - - 1 i 1.8
Electiical maclunery.... . 17.4 1 7.4 - - - \ -
Transportation eguipment . 7.6 2 . 2.8 - - 1 1.5
Instrumentss ... ceen . 7.0 1 . 7.0 - - - . -
Miscellan=ous ¥ iacturxng... seesnvrense 1.9 1 1.9 - - - ‘ -
NONMANUEACtULINgeeesnuoosnsescersncassocansses 188 | 1,166.3 112 925.8| . 26 i . 108.5., 9 o 24.7

i
Mining, crude petroleum, and natural gas. : 4 129.9 4 129.9! - ‘ - - ; -
Transportationl.... . 44 499.5 40 485.4 1 1.6 1 I 1.0
Communications.es.. . 3 5.5 1 1.3: - ‘ - - -
Utilities, electric and gas. - ! 23 66.5 13 46.3 s ! 12.5 3 9.1
Wholesale trade.... . i 2 2.5 1 1.5 - - - ; -
ketail tradessosees . 27 89.5 13 50.5 5 | 17.3 - =
Hotels and restaurants...... . ‘ 15 77.7 8 57.7 6 ! 42.2 - : -
ServiCeSesacssasans crese . ! 13 59.5 8 | 25.4 2 ‘ 6.5 - -
Construction. cee . 55 233.0 22 ‘ 125.2 6 | 27.3 5 14,5
Miscelilaneous ronmanufacturing. . 2 2.5 2 \ 2.5 1 ‘ 1.0 - | -
Procedure --Continued

i Strike and lockout |Agreement terminates] Pcocedure not

permxtted ! I specified
e e - - 7,,i_v’g_?7,,,,j___
A1l iNAUSELLieSeceneetcsosnsoranvesancsossasrossarsesascasssncnass| 102 67749 12 ] 193.1; 1 | 35643
HANUEACLULANG.saorceeanasnensnn cevesl .33 | 65.6| 4 | 10.81 48 115.8
Ordnance, aCCE€S5SOCLi€Suisuacencan - i - - ‘ - - -
Pood, kindred products.. . 5 ! 7.9 - - 7 11.3
Tobacco manufacturifigececeee - ! - - - 3 12.8
Textile mill products . 4 6.2 - - 1 1.6
ApPpPar€leveessesenene . - | - 1 6.0, 1 7.2
Iumber, wood products . - | - - -‘ - -
Furniture, fixtures.. . 1 1.0 - - 4 5.9
Faper, allied products. . - ! - 1 1.11 7 9.8
printing and publishing. . - } - - =i 2 4.7
ChemicalSsenecncsnvnversvnae 10 i 19.0 - - 7 17.7
Petroieum refining. . 2 2.5 1 1.8 2 7.1
Rubber and plastics. - - - - - 2 4.8
Leather products. . - - - - 1 1.0
Stone, clay, and gl . - -1 - -1 2 4.0
Primacy metalSeeess . 4 ‘ 5.6 - -1 3 8.0
Pabricated metals . 2 l 5.3 - - 2 5.0
MachinNerYsveovveens . 2 H 2.5 - ! - - -
Electrical machinery . . 1 ‘ 7.4 - - 2 10.0
Transportation equipment - 1 1.3 - - 2 4.8
InstrumentSesecsesoescesvone 1 7.0 - - - -
Fiscellaneous ranufacturing. - - 1 1.9 - -
i i
Nonmanufacturingecsesecavseosvcsaccennnsns ceaee caeel 69 612.3 __8 . . 180.31 76 240.5
dining, crude petroleum, and natural gas.. 3 4.9 1 125.0 - i -
Transportationleeueeeaas 37 452.8 1 30.0 4 | 14,0
CommunicationSeesessecas 1 1.3 - - 2 4.3
Utilities, electric and gas. 2 4.9 3 19.6 10 20.3
Wholesale trade€.... - - 1 1.5 1 1.0
Retail tradesecesce. . 7 30.4 1 2.7 i ! 39.0
Hotels and restaurants.. . 2 15.5 - - K 20.0
Services.sess 5 17.4 1 1.5 S 34.0
COnStructionesessss 11 83.4 - - 33 107.8
Miscellaneous rcnmanufacturlng............... 1 1.5 - - - ‘ -
! Excludes railroads and airlines, NOTE: Nonadditive,
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Table 28. Automatic wage changes, in sample of major collective
bargaining agreements, 1976

{«Citoles 1n thousanis;

[

Conditions {Aqreements Workers
Rll AgrEemMENtSeavsesnacnsvsnnconcsossassnnsnsasssssaanns 1,711 7,571.3
Total wita cenditions for automatic vage change... - | _410,3
Change in minimum vage laws....esccaseaasess - 345.2
Change in area vage levelS...esses . . 15.4
Change in industry wage levels,.. . . . 33.7
Change in other company agreementS..... . 15.8
Reduction in hours and no reduction in vages . 18.8
No rererence to automatic wage change€c.scesssas . 7,161.1
NOTE: Nonadditive.
Table 29. Travel allowances, in sample of major collective
bargaining agreements, 1976
(Vorkers in thousands)
Travel allovance provisions gkgreements [ Workers
Total sample agreemenNtS..cesescssasoesnsssoncansnanssss 425 ! 2¢686.5
Lo
Total with pe€r di€Mecascoccvencaanes _ 45 280.4
General per dieMesesesccssns 34 212.4
Miscellaneous expense per diem | g | 64,1
BOthessonsosersansasasesan ‘ 2 3.8
No rererence to per dieM.a.. i 380 i 2,406.1
! i
Total with lodging.. : 82 ] 537.4
Allowances+ses 21 95.1
Feimbursement. 25 ! 175.9
Furnished..... sesemcns 19 ! 174.6
Allowance or reimbursement 6 56.1
Allowance or furnished.... 4 13.6
Reimbursement or furnishedicceeccvass 5 18.8
Allowance, reimbursment, or furnished 2
No rererence to 10dgingecescscssonnncases 3

Total with meals while in travel status..
AllowancCe.s..
Reimbursement.
Purnishedeceeesee
Allowance or reimbursement
Allowance or furnished....
Reimbursement or furnishedesesecvscssres
Allowance, reimbursement, or furnished......

No reierence to meals while in travel statuSsesecssesceccces

347 2,165.1

NOTE: Because of rounding, sums of
individual items may not equal totals.

Table 30. Transportation allowances, in sample of major collective
bargaining agreements, 1976

(Workers in thcusands)

Trangportation provisions ‘Agreements workers
77777 s e i —

L 2,686.5

Total referring to work related transportation.. A2 1,100.6

LoCalevacnssoasencsse 36 354.4

51 ; 445.1

43 265.0

12 36.0

No reference toc work related transportation.... 283 1,585.9

Total referring to out-of-town transportation..............LM 1'% ‘4,,110.]
Expense paid,

means of transportation not shown. . . 32 119.7

COMMON CACLi€luseesansossncaccasas . . 27 388.9

Private vehicle allowance . . 38 | 303.1

Furnishedeascecenssscosascncerannces - . 40 | 380.5

No reference to out-of~town transportation... . 331 ; 1,976.4

Total referring to local transportationiseesscecscscsevaanal 79 ¢ 6159.4

Expense paid,

|
means of transportation NOt ShOWNesseesaseessscessesccas| 11 : 55.5
COMMON CarTi€leeess 17 16241
Private vehicle allowance “vecesenen 43 i 275.5
Furnishedesecescveccaacveocnace eeernesenn 33 317.2
No reference to local ttanaportatlan....................... 346 2,067.1

NOTE: Nonadditive,
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Table 31. Compensation for travel time, in sample of major
collective bargaining agreements, 1976

(Workers in thousands)

Travel time proviaions Agreements Workers
Total sarple AgrEeMENtS.ceessresrssscscsnssnssassssssas 425 2,686.5
Total with out-of-town travel time
subject to compensatiONeeesesscacasnonee 69 613,8
Actual travel time.eecececsacessncnacns 25 . 343.8
Travel time during regular working hours. 21 | 118.9
Travel time during reqular working hours, !
veekends, and days Off.ecssesecscssscas 9 ! 109.9
Flat amount not related to work period. 2 H 11.3
VarleSeveacsvsnvacsnnncarsessnccanansa 4 10.8
Unable to determine... . 8 19.0
¥o reterence to out-of-town tr
subject to compensation...............................-..; 356 2,072.7
!
Total with type of compensation
for out-of-town travel time.. 69 613, 8
Straignt time or regular rate 25 159.9
Less than straight time rate€sseeecceccencesvoses 1 3.0
Flat dollar amount - no relation to regular rate 1 15.0
Straight time and premium rate... teecsaveses 13 118.5
Rate not specifiedes.. eneenea cesessretccen 29 317.4
No rererence tc type of compensation
for out-of-town travel tiME.eeecesccesvescsssnrccnsccacanes 356 2,072.7
Local travel time subject to compensSatioNececesvesses 60 349.6

NOTE: Because of rounding, sums of
individual items may not equal totals.

Table 32. Meal allowance, nontravel status, in sample of major
collective bargaining agreements, 1976

{(Workers in thousands)

Type of allovance provision Agreements Norkers
Total sample agreementSeeecccececscsscscescssvansonsne 425 2,686.5
Total with meals while in nontravel StatuUS.eessscescscosaaeel 96 __ |  487.0
Allowance or reimbursement
DUTing Tegular BOULSeeveseseveeonnosssesssccsscasncnnes 17 75.6
puring overtime or shift workeeeeos-. 55 197.1
Purnished
During regular hOULSeessecescees 19 92.4
buring overtime or shift work. 38 232.9
UNCi€arCsssasscsss 7 23.0
No reierence to mea 329 2,199.5

NOTE: Nonadditive.
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Appendix A. Selected Wage Administration Provisions

To illustrate how complete wage administration
provisions appear in collective bargaining agreements,
sections of several agreements are reproduced in their
entirety. Intervening but irrelevant clauses have been
deleted.

Agreement between—
Employer: Carrier Corporation, Elliott Co., Division
Jeannette, Pa.
Union: United Steelworkers of America
Expiration date: June 1977

SECTION Ill. RATES OF PAY

A. Standard Hourly Wage Scale

The standard hourly wage scale of rates for the
respective job classes, provided for in subsection I below,
shall be as follows for the term of this agreement:

classified within such job class.

2. The Job Evaluation Manual and the Job Classifica-
tion Book, heretofore adopted and agreed to by the
parties pursuant to the provisions of the Job Evaluation
Agreement dated April 26, 1960, shall continue in effect
as a part of this Agreement.

3. Anemployee receiving an out-of-line differential on
June 7, 1974, shall continue to receive such out-of-line
differential for each hour worked by him on his job, or, if
a trainee or an apprentice, at the same training level in his
program, subject to the following conditions:

a. An out-of-line differential shall be eliminated when an
employee voluntarily permanently leaves the job as to which the
out-of-line differential exists for that employee.

b. When an employee is promoted to a higher rated job, or
when a trainee or apprentice moves to a higher training level on
his job, he shall suffer no reduction in pay. At the time of the rate
adjustment following promotion, the employee’s former out-of-
line differential shall be terminated for all purposes, and a
revised out-of-line differential, applicable only to the promoted
employee on his new job, training or apprentice level, will be
established, if required, to maintain his original hourly rate of
pay in effect on June 8, 1974.

c. If an employee is demoted or laid off from his job he shall

RATES lose his out-of-line differential until he returns to such job. The
Effective Effective Effective same principles shall apply to Journeymen below the standard
JOB CLASS 6/8/74 6/8/75 6/8/76 rates. ) )
d. Out-of-line differentials shall also be reduced or eliminated
I 3.890 4.090 4.290 by increment changes.
2 3.963 4.168 4.368
3 4.036 4.246 4.446
4 4.109 4.324 4.524
5 4.182 4.402 4.602 C. Temporary Transfer Rates
6 4.255 4.480 4.680
7 4.328 4.558 4.758 . .
8 4.401 4.636 4.836 1. 'When an employee is temporarily transfer.red from
9 4.474 4.764 4.964 one job to another for the Company’s convenience, he
10 4.547 4.847 5.047 shall receive his rate on his regular job or the maximum
11 4.620 4.930 5.130 rate of the job to which he is transferring, whichever is
12 4.693 5.013 5213 hi
igher.
13 4.766 5.096 5.296 h I . . f
14 4.839 5.179 5.379 _2. W en an employee is temporarily trans er.red for
15 4912 5.262 5.462 his convenience at his request, he shall receive the
16 4.985 5.345 5.545 standard hourly wage rate of the job to which he is
17 5.058 5.428 5.628 transferred. This clause does not apply to layoffs for lack
18 5.131 5.511 5.711 of work -
19 5.204 5.594 5.794 e
20 5.21 5.677 5.877
21 5.350 5.760 5.960

B. Application of the Standard Hourly Wage Scale

1. The standard hourly wage scale rate for each job
class shall be the standard hourly wage rate for all jobs
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E. Wage Rate Inequity Grievances

No basis shall exist for an employee to allege that a
wage-rate inequity exists and no grievances on behalf of
an employee alleging a wage-rate inequity shall be filed or
processed during the term of this Agreement.
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F. Correction of Errors

Notwithstanding any provisions of this Section, errors
in application of rates of pay shall be corrected, but not
more than sixty (60) days retroactively. . . .

Agreement between—
Employer: New York Coat and Suit Association,
Inc. New York, New Jersey and Pennsylvania
Union: International Ladies’ Garment Workers’
Expiration date: May 1979

ARTICLE TENTH: WAGE SCALES

1. Week work crafts. Each worker employed in the
following crafts shall work on a week work basis and
shall be paid no less than the following minimum weekly
wages for a 35-hour week:

Beginning
6/7/76 6/6/77 6/5]78
Cutters, Markers and Graders ... $204.50 $218.50 $232.50
Samplemakers ................. 180.00 190.00  200.00
Examiners..........cooovvunnnn 150.00 160.00 165.00
Floorhelp..................... 112.00 119.00 127.75

2. Tailor system shops.

(a) Piece work.

(i) Craft minimum wages. Each worker employed in-

tailor system shops in the following crafts shallwork ona
piece rate basis and shall be paid no less than the
following minimum hourly wages:

Beginning

6/7/76 6/6/77 6/5/78
Operators and pressers .......... $3.70 $3.80 $3.90
Skirt operators and skirt pressers. 3.45 3.65 3.80
Finishers ...........oovvivni, 3.30 3.45 3.60
Special machine operators....... 3.50 3.70 3.90
Machine pressers............... 4.35 4.50 4.60
Skirt finishers.................. 3.30 3.45 3.60

(ii) Piece rate yields. Piece rates in tailor system shops
shall be set to yield a worker of average skill the following
straight-time hourly earnings for each hour of continuous
work:

Beginning

6/7/76 6/7/77 6/5]78

Operators, pressers and button-
hole makers................. $4.95 $5.20 $5.40
Skirt operators...........c..e0.. 4.75 5.00 5.20
Finishers and skirt pressers ...... 4.50 4.70 4.90
Special machine operators....... 4.80 5.10 5.40
Machine pressers............... 5.45 5.75 6.00
Skirt finishers...........oouvnnn 3.75 3.95 4.10
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(b) Week work. With the consent of his workers and
the Union, the Employer may substitute the week work
system for a piece work system in a tailor system shop. If
he does so, each worker employed in the following crafts
shall be paid no less than the following minimum weekly
wages:

Beginning

6/7/76 6/6/77 6/5/78

Operators and pressers.......... $175.00 $185.00 $190.00
Skirt operators and skirt

PIESSEIS v vviinnnanreannnnn 165.00 175.00 180.00

Finishers and skirt pressers ...... 155.00 160.00 165.00

Special machine operators....... 165.00 175.00  190.00

Machine pressers............... 190.00 200.00  210.00

Skirt finishers.................. 130.00 135.00  140.00

Such a change in the work system shall continue in
effect for the season in which it was made.

3. Section work shops.
(a) Piece work.

(1) Craft minimum wages. Each worker employed ina
section work shop in the following crafts shall work ona
piece rate basis and shall be paid no less than the
following minimum hourly wages:

Beginning
6/7/76 6/6/77 6/5/78
Operators and pressers.......... $3.45 $3.65 $3.80
Finishers ............oocveuen.. 3.25 3.40 3.55

(ii) Piece rate yields. Piece rates in section work shops
shall be set to yield workers not less than the following
average straight-time hourly earnings:

Beginning
6/7]76 6/6/77 6/5/78
Operators and pressers.......... $4.30 $4.60 $4.75
Finishers ..........ooooiiiniet 4.00 4.30 4.45

(b) Week work. All section work shops shall be on
the piece work system. However, with the consent of his
workers and the Union, an Employer may substitute
section week work for section piece work but only if the
Union and the Employer have agreed in advance on the
minimum wages to be paid each craft.

4, Duplicate makers. A piece worker who makes
duplicates shall receive fifty (50%) percent more than the
settled piece rate for the garment. A duplicate is a garment
made for use by the Employer’s sales department in
showing a style. Until the piece rate of such garment is
settled, the worker shall be paid on account at his average
weekly wage rate in the shop.

5. Higher wages. Wages which are higher than the
above craft minimum wages or rates shall not be reduced.



ARTICLE ELEVENTH: CHANGE IN LEGAL
MINIMUMS

If the federal legal minimum wage is increased, the
minimum wages under this agreement shall be increased
to the extent that each will be at least fifteen (15%) percent
higher than such legal minimum.

ARTICLE TWELFTH: PIECE RATES

1. Workers shall not be required to work ona garment
for which piece rates have not been settled.

2. Piece rates for a garment shall be settled on the basis

Agreement between—
Employer: The Stop and Shop Companies, Inc.
(d/b/a Bradlees)
Boston and Suffolk County, Mass.
Union: Retail Clerks’ International Association
Expiration date: July 1979

ARTICLE 12: MINIMUM WAGES

Section 1. The following minimum wage rates are
effective for those employees employed prior to July 2,
1973:

of the time consumed in making such garment in each IS8 AT 37
labor operation by workers of average skill in the  After 30 days of continuous 62,60 270 5275
LI H : : ’ SEIVICE ... v ittt ts it icnasans . . .

Employer’s inside shop and in his contractors’ shops. After 6 months of comtinons

3. Piece rates for all garments made by or for an SETVICE « v evvvvan e, 2.70 2.80 2.85
Employer in his inside shop or in his contractors’ shops ~ After 12 months of continuous
shall be settled on the Employer’s premises at the same SEIVICE « v ovveeeere S 285 3.00 3:20
. . . . After 18 months of continuous
time. Piece rates for suit skirts shall be settled at the same GEIVICE + e oo 3.00 3.20 3.45
time and in the same manner when the piece rates for the After 24 months of continuous
coats and jackets are settled. SETVICE +vvevveeevnennaennns 3.40 3.60 3.85

4. The Employer and his representative, representa-
tives of all the workers employed on his premises, in his
inside shop and in his contractors’ shops, and a Union
representative shall participate in the settlement of piece
rates. Immediately after the execution of this agreement,
there shall be established a panel of experts, the members
of which shall be selected jointly by the Union, the New
York Coat and Suit Association, Inc., and the Infants’
and Children’s Coat Association, Inc., from which the
Employer and the Union may mutually select a member
to resolve any dispute which may arise in the settlement of
piece rates.

5. The classification of standard types and grades of
garments shall continue, except as they may be modified
by agreement of the Union and the Association.

6. The rules, regulations, and procedures for the
adjustment and settlement of piece rates, heretofore
promulgated, shall continue in full force. However, they
may be modified either by agreement of the Union and the
Association or by decision of the Impartial Chairman in
the event of a dispute.
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Section 2. Employees hired above the minimum rates
listed above shall receive an increase of five cents (5¢)
every six (6) months, but in no case can they exceed the
maximum rate listed above in the year in which they were
so employed. When this maximum rate has been reached,
such employee will receive the general wage increases as
called for in this Agreement.

Section 3. For those employees in the employ of the
Employer prior to July 5, 1976, the following general
wage increase or adjustment to the minimum, whichever
is greater, will apply:

July 5, 1976 — 30¢ Per Hour
July 4, 1977 — 20¢ Per Hour
July 3, 1978 — 25¢ Per Hour

Section 4. 1f, by reason of a general wage increase, an
employee has reached a wage rate prior to the required
length of service, he shall not be entitled to receive the
next step rate increase until he has completed the required
length of service, as shown by the wage schedule above
listed.
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Appendix B. ldentification of Clauses

All unions are affiliated with the AFL-CIO except those designated as (Ind.).

Clause
number Expiration date

N Massachusetts Leather Manufacturers’ Association............... September 1977
Leather Workers (LWU)

2 e Sun Chemical Corp., Kollsman Instrument Co.,
Division, Syosset, N.Y. ...ttt March 1976
Machinists (IAM)

3o Sheet Metal and Air Conditioning Contractors
National Association, Metropolitan Detroit
L0 5 T:1 o1 - O May 1978
Sheet Metal Workers (SMW)

4. Chicago Union Restaurant Employers Council,
(@)1 || July 1978
Hotel and Restaurant Employees (HREU)

T Allied Employers, Inc., Wash. ........ ..ot iiiiiieiiininean. March 1977
Teamsters (IBT)(Ind.)

S Chicago Area Fluid Milk Agreement, Ill. ...................... April 1977
Teamsters (IBT)(Ind.)

T o e First National Stores, Inc., Conn. .........ccovuiiivrnrnnnnnnns April 1976
Meat Cutters (MCBW)

SN Pennsylvania Electric Co. ......coiiiininiernnniennnnnnnnnn, May 1976
Electrical Workers (IBEW)

1S N Mobil Oil Corp., TeX. ..ivviiiiiiii it iieeineeinrennennenens March 1977
Associated Petroleum Employees Union (Ind.)

0. 0ovvivennnt. Sacramento Area Fluid Milk and Ice Cream
Agreement, Calif. ...... ... ittt i i i i September 1977
Teamsters (IBT)(Ind.)

S Dravo Corp., Engineering Works Division,
Heavy Metals Plant, Pittsburgh, Pa. ................. ... o0t September 1977
Marine and Shipbuilding Workers (IUMSW)

| N ESB Inc., Automotive Division, Logansport, Ind. ............... May 1977
Auto Workers (UAW)(Ind.)

13,0000, Greater St. Louis Automotive Association, Inc.,
and St. Clair-Madison Automotive Association,
Inc., St. Louis, St. Clair, and Madison, Mo. .................. July 1976
Machinists (IAM)

4., 000000000, Associated General Contractors of Connecticut
Inc., and Connecticut Steel Fabricators and
Erectors Association, InC. ......oovviiiiiiiiiiiiinnnnnnnn.. June 1977
Iron Workers (BSIW)

IS.oooooiiiai, The Prudential Insurance Company of America,

Interstate .........ccoiiveevnnnn... detiiniirteensrsasnannas September 1975
Insurance Workers (IWIU)

16..cccvvinean.. Yellow Cab Co. and Checker Taxi Co., Inc.,
Chicago, Il ... iiiii i it ittt it teiaa e May 1977
Seafarers (SIU)
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17 e, National Master Freight Agreement, Western States
Area Over-the-Road Motor Freight Supplement,
Interstate .. o.veveii i i e et i i e March 1979
Teamsters (IBT)(Ind.)

18 . v Wholesale Grocers, Chain Store and Retailer

‘ Owned Warehouse Operators of Minneapolis,

Minneapolis, MINN. ... .ottt ittt June 1979
Teamsters (IBT)(Ind.)

9. .o Central States Area Master Dairy Agreements,
Interstate . ..ocvvn it i i i e e July 1979
Teamsters (IBT)(Ind.)

20 .0 Boise Cascade Corp., International Falls, Minn. ................ May 1978
Woodworkers (IWA)

20 i Anheuser-Busch, Inc., St. Louis Plant,
St Louis, MO, « ottt ie i s eneonne e eenaanaenas February 1979
Teamsters (IBT)(Ind.)

22 i General Contractors Association of Lehigh
County, Pa. ... i i i e e April 1977
Laborers (LIUNA)

23 e Associated General Contractors of Colorado,
Building Chapter, Inc., Colorado Contractors
Association, INC. ... .ottt it it it i it April 1978
Operating Engineers (IUOE)

D Automotive Repair Industry of San Mateo County
and Northern Santa Clara County, Calif. .................... July 1977
Machinists (IAM)

25 i, Woodworkers Association of Chicago, Chicago, Ill. ............. May 1977
Carpenters (CJA)

26 .. i, Brewers Board of Trade, Inc., New York, N.Y. ................. May 1976
Teamsters (IBT)(Ind.)

2 Mobile Steamship Association, Inc., Mobile, Ala. ............... September 1977
Longshoremen’s Association (ILA)

28 e Builders Association of Chicago, Chicago, Ill. .................. May 1980
Bricklayers (BAC)

29 e General Motors Corp., Interstate ............ocevinneennennnn. September 1976
Auto Workers (UAW)(Ind.)

N Plumbing Contractors Association of Chicago
and Cook County and 7 others, Ill. .............. ... .. ..., May 1977
Plumbing and Pipefitting (PPF)

K 3 Dana Corp., Interstate .......coviiiiiiiiiiiiiiiiininieenenanns December 1976
Auto Workers (UAW)(Ind.)

32 Association of Motion Picture and Television
Producers, Inc., Hollywood, Calif. .......................... July 1977
Teamsters (IBT)(Ind.)

3 i Washington Post Co., Washington, D.C. ....................... March 1976
Newspaper Guild (TNG) ’

4. Rexnord Inc., Milwaukee, Wis. ........coiiiiiiinnennnn.. April 1976
Steelworkers (USA) :

35 Magnavox Company of Tennessee, Jefferson City, Tenn. ......... June 1978
Electrical Workgrs (IUE)

K] S Textron, Inc., Bell Helicopter Co. Division, TeX. ................ June 1978
Auto Workers (UAW)(Ind.)

3 The Kroger Company of Charleston, Charleston, W. Va. ......... October 1978
Meat Cutters (MCBW)

38 . i General Telephone Co. of Indiana, Inc. ......covvviiiiiinnes, November 1977
Electrical Workers (IBEW)
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39 The Ohio Bell Telephone Co. .......oiiiiiiiieiiniinenneennn August 1977
Communications Workers (CWA)

40 National Union Electric Corp., Eureka Williams
Co. Division, Bloomington, IIl. ............ ... coiiiiean... January 1979
Machinists (IAM)

R Allis-Chalmers Manufacturing Co., West Allis
Plant, Milwaukee, Wis. ...ttt iiiiiriiiininenenns September 1976
Auto Workers (UAW)(Ind.)

42 .. Summa Corp., Hughes Helicopters Division,
Culver City, Calif. ... .. i i ittt inenennn June 1979
Electronic and Space Technicians (Ind.)

43 ..., The Toledo Edison Co., Toledo, Ohio...........coovvvunenn.. April 1976
Electrical Workers (IBEW)

4 .. ... ..., New Jersey Bell Telephone Co., Commercial
and Marketing Departments ..........coveeiiieennnnnnennnns August 1977
Communications Workers (CWA)

45 .. .o, Ilinois Bell Telephone Co. ...ttt iinnenns August 1977
Electrical Workers (IBEW)

46 ..o, United Technologies Corp., Pratt and Whitney
Aircraft Division, Southington, Conn. .............cceveenn.. November 1977
Machinists (IAM)

47 e Stockham Valves and Fittings, Inc.,
Birmingham, Ala. . ...ttt it it June 1979
Steelworkers (USA)

48 .o Westinghouse Electric Corp., Interstate
Electrical Workers (IBEW)

49 .. . e, Lynchburg Foundry Co., Lynchburg, Va.
Steelworkers (USA)

o General Dynamics Corp., Convair Aerospace
Division, Calif., and Fla. ..........ciiiiiiiiiiiiiiiiiinennn. April 1978
Machinists (IAM)

) S General Telephone Company of Wisconsin.........ooovuvevunenn. January 1977
Communications Workers (CWA)

52 i Standard Oil Co., and Amoco Qil Co., Chicago, Ill. ............. February 1977
Central States Petroleum Union Affiliates (Ind.)

53 i Dayton Power and Light Co., Dayton, Ohio .................... July 1976
Utility Workers (UWU)

5S4 i, New Jersey Bell Telephone Co., Plant and
Engineering Departments ...........uuiivirneernnnrennnnennns August 1977
Electrical Workers (IBEW)

S5 e Sprague Electric Co., North Adams, Mass. ..................... May 1979
Electric Workers (IUE)

56 i Union Carbide Corp., Nuclear Division, Oak
Ridge Gaseous Diffusion Plant, Oak Ridge, Tenn. ............ October 1978
Oil, Chemical and Atomic Workers, (OCAW)

ST e, The Torrington Co., Broad Street Plant,
Torrington, CONN. .. ..ivunteeuunerennnerunenenneennnaennns May 1979
Auto Workers (UAW)(Ind.)

T J N Dayco Corp., Southern Division, Waynesville, N.C. ............. April 1977
Rubber Workers (URW)

59 i Master Lock Co., Milwaukee, Wis. .........coiiiiiiininnnnn.n. June 1980
Auto Workers (UAW)(Ind.)

60l Wagner Electric Corp., St. Louis, Mo. .......civiiiiiiiien.t, April 1979
Electrical Workers (IUE)

() Wisconsin Power and Light Co. ...................oooiials. May 1978
Electrical Workers (IBEW)
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62 . i, General Dynamics Corp., General Dynamics
subsidiary, Pomona Division, Pomona, Calif. ................. September 1978
Machinists (IAM)

63 .. International Harvester Co., Interstate ..................0cc. .. September 1976
Auto Workers (UAW)(Ind.)

64 .. ... Colonial Stores Inc., Raleigh Division,
Durham, N.C. i it it i ittt ittt eennnennnaanns October 1977
Retail Clerks (RCIU)

65 . i The Stanley Works, New Britain, Conn. ..............cccuuen.. May 1979
Machinists (IAM)

66 ... Retail Meat Cutters Contract, Chicago and
Cook County, IIl. ... i i i i eie e September 1977
Meat Cutters (MCBW)

67 o General Electric Co., Chicago-Cicero Plants,
Chicago and Cicero, IlL. ... .. ittt it ieenennnn June 1976
Sheet Metal Workers (SMW)

68 ...l White Motor Corp., White Farm Equipment Co.,
Charles City, [owa . ...ttt it iinnen s April 1977
Auto Workers (UAW)(Ind.)

69 ... ..t Robbins and Myers, Inc., Springfield, Ohio ..................... February 1978
Auto Workers (UAW)(Ind.)

7000, McDonnell Douglas Corp., McDonnell Douglas
Astronautics Co.—West Subsidiary, Santa
Monica, Calif. ... ... i i et October 1977
Machinists (IAM)

7 S Michigan Bell Telephone Co. .........coiiiiiiiiiiiiiiii... August 1977
Communications Workers (CWA)

T2 i, Illinois Bell Telephone Co. .......iiiiiii i iiinnrennnnnn August 1977
Commercial Telephone Workers Union (Ind.)

7 T GTE Sylvania, Inc., Ottawa, Ohio ........ciiuiirininnennnnnn.n September 1976
Electrical Workers (IBEW)

UL N GTE Lenkurt Inc., San Carlos, Calif. .......................... June 1978
Electrical Workers (IBEW)

TS5 i Indiana Bell Telephone Co., Inc. ...........coiiiiiiiinnnnann, August 1977
Communications Workers (CWA)

76 e Dugquesne Light Co. and Allegheny County Steam
Heating Co. Pittsburgh, Pa. ............ccciiiiiiiinnn.. September 1977
Electrical Workers (IBEW)

77 i Borg-Warner Corp., Warner Gear Division,
Muncie, Ind. ..ot i e e e March 1977
Auto Workers (UAW)(Ind.)

78 i Stuffed Toy Manufacturers Association, Inc.,
Interstate ..ottt i i i i e it e i June 1976
Toys (DTPN)

79 i, Hotel and Motel Association of Greater
St. Louls, Mo, ittt it et et e November 1976
Hotel and Restaurant Employees (HREU)

80 ..o, Jonathan Logan, Inc., Butte Knitting Mills
Divisions, INterstate. .o vve et intreieriie e cin e eennenns February 1976
Ladies’ Garment Workers (ILGWU)

8l o Nevada Resort Association, Downtown Hotels
and Casinos, Las Vegas, Nev. .......cciiiiiiieinininnnnns. April 1980
Hotel and Restaurant Employees (HREU)

82 . i Allen-Bradley Co., Milwaukee, Wis. .......coiviiiniinvennnn. July 1976
Electrical Workers (UE)(Ind.)

83 Pet, Inc., Hussman Refrigeration Division,
Bridgeton, Mo. . ....oiiiiii i e e April 1977

Steelworkers (USA)
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84 ... i Schnadig Corp., Interstate .. ....vviviineenereienrnernneennses September 1977
Upholsterers’ (UIU)

85 . it New England Apparel Manufacturers Assocxatlon
Inc, Interstate & .. i ittt it ittt it May 1979
Ladies’ Garment Workers (ILGWU)

86 .hiiiiinnn National Master Freight Agreement, Central
State Area Local Cartage, Interstate .................. e March 1979
Teamsters (IBT)(Ind.) '

87 oo Realty Advisory Board on Labor Relations, Inc.,
Apartment Building Agreement, New York, N.Y.
Service Emplques (SEIU)

88 it Chicago Lithographers Association, Chicago, Ill. ................ April 1978
Graphic Arts (GAIU)

3 Rockwell International Corp., Atomic Inter-
national Division, Rocky Flats Plants, Colo.
Steelworkers (USA)
90 ..ciiiiiine New York Coat and Suit Association, Inc
Interstate...........................; ..................... May 1976
Ladies’ Garment Workers (ILGWU)
12 Hinky-Dinky Supermarkets, Inc., Omaha, Neb.
and Council Bluffs, lowa ........................ e April 1978
Retail Clerks (RCIU). .
92 i Loblaw, Inc.,, N.Y.,,and Pa. ............ e June 1977
Meat Cutters (MCBW),
93 Transport of New Jersey
Transit Union (ATU)
S National Electrical Contractors Association,
Los Angeles Chapter, Inside Wiremen Agreement, Calif.
Electrical Workers (IBEW)
2 Chicago Area Garage Attendants Agreement, Il ................ July 1979
Teamsters (IBT)(Ind.) \
9 ..iiiiiit Luggage Leather Goods Manufacturers’ Association
of New York, Inc., N Y. ..ottt iiiiieiineennnen. April 1977
Leather Goods, Plastlc and Novelty Workers (LGPN)
97 i Standard Automotive Service Station Agreement, Mo. ........... March 1978
Teamsters (IBT)(Ind.)
98 .ot Animated Film Producers Association,
INterstate .. ovv i i i i i e it i i e e s July 1979
Stage Employees (IATSE)
99 . Leviton Manufacturing Co., Warwick, R.I. ................ e May 1977
Electrical Workers (IBEW) .
100.............. The Great Atlantic and Pacific Tea Co., Ann
Page Division, Horseheads, N.Y. .....iuivuenrirenennenennans May 1977
Teamsters (IBT)(Ind.)
01,00 Mountain States Telephone and Telegraph Co.,
TNEEISTALE + v v v v ettt e e e e e e eee et eeeneenne e ennennnenns August 1977
Communications Workers (CWA)
102....0000uiun, Chicago Furniture Manufacturer’s Association, Ill. .............. May 1976
Upholsterers (UIU) :
103 ...00venntt Oscar Mayer and Co., Inc,, Chlcago ) May 1977
Meat Cutters (MCBW)
104......... e Northeastern Ohio Food Industry Employers.................... September 1977
Meat Cutters (MCBW)
105, eeiiinne., Dayton Tire and Rubber Co., Dayton, Ohio
24X April 1977
Rubber Workers (URW)

............. April 1976

................. October 1978

...................................... March 1978

....... May 1978
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106.......000uut General Tire and Rubber Co., Interstate .. ............... .o
Rubber Workers (URW)

107 .ovviiivnn Max Factor and Co., Los Angeles, Calif. .............. PR
Longshoremen and Warehousemen (ILWU)(Ind.)

108 ... vvenint Firestone Tire and Rubber Co., Interstate .............ccvvuea.s
Rubber Workers (URW)

110 Consolidated Edison Co. of New York, Inc.,
New York, N.Y. ...... et eenes e ettt e,
Utility Workers (UWU)

1§ 0 Ladish Co., Cudahy, Wis. ....ciiirinriinenniirrecennsnnsennns
Machinists (IAM)

) 1) Honeywell, Inc., Minneapolis and St. Paul, Minn. ..............
Teamsters (IBT)(Ind.)

|8 Associated Garment Industries of St. Louis,
Dress Branch, St. Louis, MO, .. ..viieriiririrrnennearneennas
Ladies’ Garment Workers (ILGWU)

M3 ...t Retail Meat Markets, Mich. .............ooiiiiiiiniienninn,
Meat Cutters (MCBW)

) New Jersey Linen Supplies Cos. ........ciiiiiiiiinninnnnnanes
Laundry and Dry Cleaning (LDC)

1) Master Food and Liquor Agreement, Calif. ....................
Retail Clerks (RCIU)

H6 . oovvvena... Associated General Contractors of Minnesota,

Builders and Outstate Divisions, and
Minnesota Concrete and Masonary Contractors
Association ... ..oviviiiiie .. N eeereeanaaes
Bricklayers (BAC)

) ITT Continental Baking Co., Morton Frozen
Foods Division, Crozet, Va. ......cvvvtirnennenenernaenasnss
Teamsters (IBT)(Ind.)

| N S Associated General Contractors of America
and Three others, Calif. ........ciiveiiiiiiiiiinerrnnnnanees
Carpenters (CJA)

S Associated General Contractors of Southern
California and 3 others, Calif. .............ccocoiiiiniieenn
Laborers (LIUNA)

120 e ivvavt, Mansfield Tire and Rubber Co., Mansfield, Ohio ................
Rubber Workers (URW)

) 2 I Mack Trucks, Inc., Master Shop Agreement,
Interstate ......... P
Auto Workers (UAW)(Ind.)

12200000000t Crown Zellerbach Corp., Bogalusa Mill,
Bogalusa, La. ......iiiiiiiiiiiiii ittt
Paperworkers (UPIU)

| /X Lumber and Mill Employers Association,
Master Agreement, Calif. ...........coiiiiiiiiiiiiiiiian..
Teamsters (IBT)(Ind.)

| Loews Corp., Lorillard Division, Louisville, Ky. -................
Tobacco Workers (TWIU)

| 2 S International Harvester Co., Depot and
Distribution Center, Main Labor Contract,
80T 3 7 1P
Auto Workers (UAW)(Ind.)

126 .. ceviiinvnnn. Alabama Power Co., Ala. ............... ettt i,
Electrical Workers (IBEW)

127 o Continental Group Inc., Master Agreement,
Interstate ....coiniiiiiii ittt ittt it e
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128 .o viveeie et Caterpillar Tractor Co., Towmotor Corp.
Subsidiary, Interstate .............ciiiiiiiiiiiii i September 1979
Auto Workers (UAW)(Ind.)

129 .o, Armco Steel Corp., Middleton and New Miami, Ohio............ July 1977
Armco Employees Independent Federation, Ind.,
(AEIF)(Ind.)

130......00000 00 Loews Corp., Lorillard Division, Greensboro, N.C. .............. February 1977
Tobacco Workers (TWIU)

K 3 Hughes Aircraft Co., Tucson Division, Tucson, Ariz. ............ October 1978
Machinists (IAM)

| 2 Hughes Aircraft Co., Calif. ....... ... ittt ianan. December 1976
Carpenters (CJA)

133 e Associated General Contractors of America,
Inc., and Ohio Contractors Associations .........oveuueeeennn. May 1978
Carpenters (CJA)

134 .......... ... Detroit Mason Contractors’ Association, Mich. ................. June 1977
Bricklayers (BAC)

135 .. eieinine Building Trades Employers Association of
Westchester and Putnam Counties, N.Y. .............civeunn. April 1978
Bricklayers (BAC)

136 .. .oveen e Association of Motion Picture and Television
Producers, Inc., Interstate ........coiiiinninniiennrnennenns June 1977
Screen Actors Guild (AAAA-SAG)

137 coviviinint National Master Freight Agreement, City
Pickup and Delivery Supplement, Va. .............ccovun... March 1976
Teamsters (IBT)(Ind.)

138 . ieivviennne, Food Employers Council, Inc., Los Angeles, Calif. .............. November 1976
Meat Cutters (MCBW)

139...00iieiann Popular Price Dress Contractors Association,
Inc., and United Better Dress Manufacturers’
Association, Inc., Interstate . .....ccovvvitiin i enns January 1976
Ladies’ Garment Workers (ILGWU)

140........00ae e Los Angeles Coat and Suit Manufacturers’
Association, Los Angeles, Calif. ............. ..ot May 1979
Ladies’ Garment Workers (ILGWU)

| Southern California Drywall Finishers, Calif. ................... June 1977
Painters (PAT)

Bronx Realty Advisory Board, Inc., New York, N.Y. ............ September 1976
Service Employees (SEIU)

143 ...t Associated General Contractors of East
Tennessee, Chattanooga Chapter, Interstate ................... April 1978
Carpenters (CJA)

144 .............. National Electrical Contractors Association,
Boston Chapter, Boston, Mass. ...........cooviiiiiiinininnn August 1976
Electrical Workers (IBEW)

145........00.0t Connecticut Construction Industries Association,
Inc.,, Conn,, NY,and R.I. ... ... i i, March 1977
Carpenters (CJA)

146 .o vivivinnnn.. Food Store Contract, Alameda County, Calif. .................. December 1976
Retail Clerks (RCIU)

147 v, Acme-Cleveland Corp., National Acme Co.,
Division, Cleveland, Ohio- .............c.iiiiiiiiininnnienn, September 1976
Carpenters (CJA)

148 .. covviivvunn, Hollow Metal Door and Buck Association, Inc.,
NY,NJ. and Conn. ...ooiiniiiiiiiiiiiiiiiieinnnnnas July 1976
Carpenters (CJA)
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149 ... aielt. Allied Chemical Corp., Industrial Chemical -
Division, Syracuse, N.Y. ....ouuiiiniiiiiiiiiiiiiinienananns
Steelworkers (USA)

o Whirlpool Corp., St. Joseph Division,
St. Joseph, Minn. ...ttt i e
Machinists (1IAM)

IS, Sperry Rand Corp., Sperry Vickers Division,
Omaha, Neb. ...ttt ittt iiiieiernrneracnnsnnnns
Allied Industrial Workers (AIW)

152 .00 Associate Jewelers Inc.,, N.Y., N.J.and Conn. ..................
Jewelry Workers (JWU)

IS K Dow Chemical Co., Midland Division, Midland, Mich. ..........
Steelworkers (USA)

154 ..., Bristol Manufacturing Co., Bristol, R.I. ..............c.cvuvun..
Rubber Workers (URW)

I55 ... eions, Fresno Hotel, Motel, and Restaurant
Association, Fresno, Calif. .........cotuitnrrernernrnennenns
Hotel and Restaurant Employees (HREU)

156 ......o.na.. Woodward and Lothrop, Inc., D.C., Md,, and Va. ..............
Union of Woodward and Lothrop Employees (Ind.)

| Jno. H. Swisher and Son, Inc., Jacksonville, Fla. ...............
Retail, Wholesale (RWDSU)

158 . ..ot Kimberly-Clark Corp., Neenah Mill, Neenah, Wis. ..............
Paperworkers (UPIU)

159 .. ol Cessna Aircraft Co., Hutchinson, Kans. ........ovvirinrnnnnnn.
Machinists (IAM)

160 .............. National Master Freight Agreement, Western
States Area Office Employees, Interstate...............ccouuun.
Teamsters (IBT)(Ind.)

161 ....oovvvneen. Associated General Contractors of Minnesota ...................
Teamsters (IBT)(Ind.)

162 ..ot Associated General Contractors of Minnesota ...................
Operating Engineers (IUOE)

163 ..0cvvviinnt.. Southern California Association of Cabinet
Manufacturers ......vevuirenrireernernerennsonasaeacnnsos
Carpenters (CJA)

164.............. Greater Miami, Broward, Monroe Chapters of
the Painting and Decorating Contractors of
America, Fla. ... it i i i i i
Painters (PAT)

165 .. v, North Texas Contractors AssOCIation .........c.oeevveeeneeacsnns
Carpenters (CJA)

166 ...cvvvvinn.. Associated General Contractors of America
Atlanta, Ga. ... viiiiii it it it i i i et it
Carpenters (CJA)

167 covvvinnnntt. Upholstered Furniture Manufacturers Association
of California, Los Angeles, Calif. ...............ccviiiiinnn.
Auto Workers (UAW)(Ind.)

168 ... coovvvvnns, Reliance Electric Company, Mishawaka, Ind. ...................
Steelworkers (USA)

169 ..ot Southern California Van and Storage Industry
ABIEEIMENT .ot v vttt teevnneseenseseeanesansorosnassanasnnns
Teamsters (IBT)(Ind.)

1700 0cieeieniene, Los Angeles County Painters and Decorators
Joint Committee Inc., Calif. ............ciiiiiiiiiiiineinnn
Painters (PAT)
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171 e aas Hotel Association of New York City, Inc. ...................... May 1978
New York Hotel and Motel Trades Council

172 .00l Southwest Forest Industries, Riegel Products
Corp., N i i e e e e et e e October 1977
Paperworkers (UPIU)

173 0000t Greater Chicago Hotel and Motel Association, Ill. .............. September 1977
Hotel and Restaurant Employees (HREU)

174 ..ol Hesston Corp., Hesston, Kans. ...........covviinennnennennn.. October 1976
Hesston Corp. Workers’ Assn. (Ind.)

175 .. i American Metal Climax Inc., Climax
Molybdenum Division, Climax, Colo. ....................... May 1977
Oil, Chemical and Atomic Workers (OCAW)

O Scott Paper Co., Chester Plant, Chester, Pa. ................... September 1977
Paperworkers (UPIU)

177 o oviviint Associated General Contractors of America
Inc, Las Vegas, Nev. ..ottt iiniienenenenns May 1976
Teamsters (IBT)(Ind.)

| T Texaco, Inc., Port Arthur Plant and Terminal,
Port Arthur, Tex. ....... ittt i iie e January 1977
Oil, Chemical and Atomic Workers (OCAW)

179 0ot Northern California Home Builders
L1051 £ 5 1+l June 1977
Carpenters (CJA)

180 .....cvivuit, American Lava Corp. Chattanooga, Tenn. .............cc0ovuunn. September 1976
Allied Industrial Workers (AIW)

2.3 E Kimberly-Clark Corp., Memphis, Tenn. ..................c..... July 1976
Paperworkers (UPIU)

182 ...t Eaton Corp., Industrial Truck Division,
Philadelphia, Pa. ........cciiiiiiiiiiiiiii ittt August 1977
Machinists (IAM)

183 ..t General American Transportation Corp.,
INterstate .o .vvvn ittt i it i et i i it September 1977
Steelworkers (USA)

184 .o ov vt Scott Paper Co., Everett, Wash. ........... ...ttt March 1976
Western Pulp and Paper Workers (WPPW)(Ind.)

185 ..ot Aeroneutronic Ford Corp., Refrigerated
Products Division, Connersville, Ind. .............cciivivn... November 1977
Electrical Workers (IUE)

186 .. cvveevennnn Monsanto Corp., Wm. G. Krummrich Plant,
Sauget, Il .o e November 1977
Chemical Workers (1ICW)

187 oot Jersey Central Power and Light Co.,, N.J. ....... .. .o iiiiiat, October 1977
Electrical Workers (IBEW)

I88 vt Rath Packing Co., lowa, Tex., N.C.and Ga. ................... August 1976
Meat Cutters (MCBW)

189 . vvviii Exxon Co. USA, Rahway Refinery and Chemical
Plant, Linden, N.J. ..ottt ittt it eaaeannns February 1977
Teamsters (IBT)(Ind.)

190 ...coovinnn., Cleveland Electric Illumination Co., Cleveland, Ohio............. April 1977
Utility Workers (UWU)

191 ..ot Trane Co., LaCrosse, WIS, ...vuuieeuirennerneeroeeneenaesnnens July 1976
Machinists (IAM)

192 ..nin, Harnischfeger Corp., Milwaukee, Wis. .........ccooviiiiiinnnn. August 1977
Steelworkers (USA)

193 ..o Bethlehem Steel Corp., N.J., Pa,and Md. ..................... August 1977
Steelworkers (USA)
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194 . .....ooalt, Youngstown Sheet and Tube Co., Youngstown, Ohio ............ August 1977
Steelworkers (USA)

195, 0iinnen. Northern California Associated Bakers .............covviiieainn September 1978
Teamsters (IBT)(Ind.)

196 ...t Hospital Service Plan of New Jersey .........oovvviiiiiiiine. May 1979
Office Employees (OPEIU)

197 veviiinennn Narragansett Electric Co., Providence, Westerly,
Wakefield, R, ..iviii i i i i it c it et e i e ncaenns March 1978
Utility Workers of New England (UWNE)(Ind.)

198 ...t Chandler Evans Inc., Hartford, Conn. .............. ...t January 1977
Auto Workers (UAW)(Ind.)

199 .......cnltt. Westinghouse Electric Corp., Aerospace Division,
Baltimore, Md. .......oiiiiiii i i i i e e July 1976
Electrical Workers (IBEW)

200 . it Kaiser Steel Corp., Production-Maintenance,
Steel Manufacturing Division, Fontana, Calif. ................ August 1977
Steelworkers (USA)

200 ..., Gimbel Brothers, Pittsburgh, Pa. .......... ... ... . .o February 1976
Retail Clerks (RCIU)

202,00, National Master Freight Agreement, Western
Penn. Motor Carriers Association and
Trucking Employers, Inc., Interstate .................. ... ... March 1976
Teamsters (IBT)(Ind.)

203 ..., McLouth Steel Corp., Detroit, Mich. ............ ...t October 1977
Steelworkers (USA)

204 ...l Diamond Shamrock Corp., Diamond Shamrock
Chemical Co., Painesville, Ohio .........ccviiiiiiienennnnnn July 1976
Steelworkers (USA)

205 . Munsingwear Inc., Minn., Wis., and Mich. ..................... February 1976
Textile Workers (TWUA)

206 ..., Circle “F” Industries Inc., Trenton, N.J. .....cviiirirnnnn.. April 1976
Electrical Workers (IBEW)

207 e International Harvester Co., Interstate ..........ccoveveeuiiunnnn. November 1976
Auto Workers (UAW)(Ind.)

208 ..o Crown Zellerbach Corp., Camas, Wash. ............... .o May 1976
Western Pulp and Paper Workers (WPPW)(Ind.)

209 ... i, Potlatch Corp. Northwest Paper Division,
Cloquet, MINN. ...iiunit ittt iei e iiiie i ieeneeenans June 1977
Paperworkers (UPIU); Firemen and Oilers (1BFO)

21000 et Southern California Gas Co., Los Angeles, Calif. ............... March 1976
Utility Workers (UWU); International Chemical
Workers (ICW)

2 1 N Arrow-Hart Inc., Danielson and Hartford, Conn. ............... May 1976
Electrical Workers (IBEW)

212 .o The Great Atlantic and Pacific Tea Co.,
Charlotte Division, Charlotte, N.C. .......ciiiirnurenenn.. October 1976
Meat Cutters (MCBW)

213 ...l E.I. DuPont De Nemours and Co., Chesterfield
County Plants, Va. ... i Open End
Ampthill Rayon Workers, Inc. (Ind.)

214 ... ol Detroit Lumbermen’s Association, Mich. ............coiiieann. July 1976
Teamsters (IBT)(Ind.)

205 . Minnesota Mining and Manufacturing Co.,
St. Paul, Minn. ... e August 1979
Oil, Chemical and Atomic Workers (OCAW)

) | San Diego Gas and Electric Co., Calif. ........................ February 1977
Electrical Workers (IBEW)
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2017 oo Metropolitan New York Nursing Home
Association, INC. ..ottt i i November 1976
Service Employees (SEIU)

218 i Arizona Public Service Co. ....vvitiiin it March 1978
Electrical Workers (IBEW)

219 .. L, Plastic Soft Materials Manufacturers Association,
Inc., New YorK, N. Y. oottt it ittt aienanns February 1978
Ladies’ Garment Workers (ILGWU)

220 .00, Needle Trades Employers Association, Fall
RIVET, MaSS. vttt ittt ittt it ittt e e it et ee s iennenann May 1979
Ladies’ Garment Workers (ILGWU)

221 o Esco Corp., Interstate ......cooviiteiniiiinreieinienennnnncanns March 1979
United Foundry and Warehouse Employees (Ind.)

222 i Los Angeles Area Bakeries, Calif. ................coiiet.. February 1979
Bakery and Confectionery Workers (BCW)

223 . Brown Shoe Co., St. Louis, Mo. ...t iinnnnn. July 1976
Shoe Workers (BSW)

24 ..., Macy R.H. and Co., Inc., Bamberger Division,
Newark, N.J. ittt it ittt it eennnaenannns February 1980
Retail Clerks (RCIU)

25 i Mid-America Regional Bargaining Association
and Excavators, Inc., Chicago, Ill. .......... ... ... oo vuut, June 1978
Teamsters (IBT)(Ind.)

226 i American Crystal Sugar Co., Sugar Division,
B SR 3 -1 A UPPN July 1977
Grain Millers (AFGM)

227 i Campbell Soup Co., Sacramento, Calif. ............... ..ot May 1977
Teamsters (IBT)(Ind.)

228 o Plumbing and Air Conditioning Contractors of
FN ¥ o T TN June 1978
Plumbing and Pipefitting (PPF)

229 . Connecticut Construction Industries Association, Inc. ........... March 1977
Bricklayers (BAC)

230 .. i Merchants Fast Motor Lines, Inc., Dallas, Tex. ................. March 1976
Union of Transportation Employees (Ind.)

231 Truck Owners Association of Seattle, Wash. .................... April 1979
Teamsters (IBT)(Ind.)

232 o Mason Contractors’ Association of Cleveland, Ohio.............. April 1979
Bricklayers (BAC)

233 e Upholstery Employers Association, N.Y., and NJ. .............. September 1978
Upholsterers (UIU)

234 ...l Hawaii Area Hotel Industry .........oooiiiiiiiiiiiinneinnn, May 1977
Hotel and Restaurant Employees (HREU)

235 i Associated General Contractors of America, Inc.,
Houston Chapter Tex. and Construction
Employers’ Association of Texas .........coovvveeeeveennnnn. March 1978
Laborers (LIUNA)

236 0 i Associated General Contractors of America, Inc.,
Oregon-Columbia Chapter, Ore. and Wash. .................. May 1980
Carpenters (CJA)

237 i Association of Motion Picture and TV Producers
of Calif. ............ U P July 1979
Office Employees (OPEIU)

238 . New York Industrial Council of the National
Handbag AsSOCIation .........cooiiiiiiiiereneneeeneeneoenns April 1977
Leather Goods, Plastic and Novelty Workers (LGPN)
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239 e e Sharon Steel Corp., Pa. ... .. i i August 1977
Steelworkers (USA)

240 ... .. Commonwealth Edison Co., Chicago, Ill. ...............oouut. March 1977
Electrical Workers (IBEW)

. ) Hercules Inc., Hopewell, Va. ....... ... ... it May 1979
Steelworkers (USA)

242 ..., Associated General Contractors of America, Inc.,
Utah Chapter .....iiiiii i i i e it iien e June 1978
Operating Engineers (IUOE)

243 ... Long Beach and Orange County Restaurant
Association, Calif. ... . e February 1980
Hotel and Restaurant Employees (HREU)

244 (... ... Armstrong Cork Co., Lancaster Floor Plant, Pa. ............... November 1979
Rubber Workers (URW)

245 ..o Alatex, Inc, Ala.and Fla. ........ ... i iiiiiinnnnnen September 1976
Clothing Workers (ACWA)

246 ... e, Brown and Williamson Tobacco Corp., Va.,
and N.C. i i i i i e e March 1977
Tobacco Workers (TWIU)

247 oo Lathing and Metal Furring Contractors of
California, InC. ... it i i i i it et eaiaenas June 1979
Lathers (WWML)

248 ..o New York City Private Sanitation Contract ...........oovvuuen.. November 1978
Teamsters (IBT)(Ind.)

b Associated General Contractors of Minnesota ................... April 1978
Operating Engineers (IUOE)

B National Freight Agreement, New England
Supplement .. .. oo e e e i e e March 1976
Teamsters (IBT)(Ind.)

251 oot Illinois Bell Telephone Co., Plant Department................... August 1977
Electrical Workers (IBEW)

252 Almacs Inc., R.I., Mass. and Conn. .........c.oviiiiinieenennns July 1976
Meat Cutters (MCBW)

253 i A. O. Smith Corp., Electric Motor Division,
Tipp City, Ohio ... i et October 1976
Electrical Workers (IBEW)

254 .. e, Alaska Pipeline ABreement .........ouueeueeennrnoeraseencenns Open End
Building and Construction Trades Department,
AFL-CIO; Teamsters (IBT)(Ind.); Hotel and
Restaurant Employees (HREU)

255 it Alabama Drydock and Shipbuilding Co., Mobile, Ala. .......... March 1976
Marine and Shipbuilding Workers (IUMSW)

256 . i Cincinnati Gas and Electric Co., Union Light
and Power Co.,, Ohioand Ky. ...........ccoiiiiiiiiiiniinn, March 1979
Electrical Workers (IBEW)

257 coiiiii i Eastern Labor Advisory Association, Cement
Division, Mid-Atlantic and New England
A 11 =S February 1977
Teamsters (IBT)(Ind.)

258 o Montgomery Ward and Co., Inc., Chicago
Catalog House, Chicago, Ill. ........ ... i, July 1977
Teamsters (IBT)(Ind.)

259 i, Western Union Telegraph Co., Interstate .................c.ue. July 1976
Telegraphers (UTW)

260 ... Hotel Employers Association of San Francisco, Calif. ........... July 1976
Hotel and Restaurant Employees (HREU);
Service Employees (SEIU)
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260 oo Northrup Worldwide Aircraft Service Inc.,
Fort Rucker, Ala. ... it ittt teeaeenanns
Machinists (IAM)

262 .. South Central Bell Telephone Co., Interstate ............ccouenvnns
Communications Workers (CWA)

263 ... Allied Employers Inc., King-Snohomish Counties, Wash. ........
Retail Clerks (RCIU)

264 ...l General Telephone Co. of Florida, Tampa, Fla. .................
Electrical Workers (IBEW)

265 ..o, Association of Contracting Plumbers of the

City of New York Inc,, N.Y. ... it
Plumbing and Pipefitting (PPF)

266 .. 0 General Telephone Co. of Indiana, Inc. ...............ccvvinnn.
Communications Workers (CWA)

267 oo Independent Meat Markets, Mo.and Ill. .......................
Meat Cutters (MCBW)

268 .. National Electrical Contractors Association,

N R 157 1 3 -0 o YO
Electrical Workers (IBEW)

269 ... Associated General Contractors of Minnesota,
St. Paul and Minneapolis, Builders Division ..................
Carpenters (CJA)

270 0o veii e General Telephone Co. of the Northwest Inc.,
Everett, Wash, ...ttt ittt innneennenanonnss
Electrical Workers (IBEW)

7 B McDonnell Douglas Corp., 3 subsidiaries,
Calif.and Okla. ... .o i i e i ittt iiieeenn
Southern California Professional Engineering
Association (Ind.)

272 De Soto, Inc., MPI Division, Jackson Plant, Miss. ..............
Furniture Workers (UFWA)

273 oo Associated General Contractors of America,
Inc., Empire Chapter, Wash. and Ida. .......................
Operating Engineers (IUOE)

274 oo it New York Area Movers and Warehousemens Agreement .........
Teamsters (IBT)(Ind.)

275 oo National Master Freight Agreement, New York

State Local Cartage Supplement
Teamsters (IBT)(Ind.)

276 v vi i Construction Employers Labor Relations
Association of New York State, Inc., and
Building Trades Employers Association of
Central New York
Carpenters (CJA)

277 v eiii i National Electrical Contractors Association,
Inc., St. Paul, Minnesota Chapter
Electrical Workers (IBEW)

278 o Tecumseh Products Co., Tecumseh Division, Mich. .............
United Product Workers, Inc. (Ind.)

279 .o Association of Motion Picture and TV Producers,
Inc,, Los Angeles, Calif. ....... ... ittt
Stage Employees (IASTSE)

280 ... i Associated General Contractors of America,
Inc., Houston, Texas Chapter .........ccoviiiiiiniiiinennies
Carpenters (CJA)

.........................................

...........................
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281 o Sheet Metal and Air Conditioning Contractors

Association of Milwaukee, Wis. ..ot iiiiininnnnnnns May 1976
Sheet Metal Workers (SMW)

282 i Longview Fibre Co., Longview Mill, Wash. .................... May 1976
Western Pulp and Paper Workers (WPPW)(Ind.)

283 e American Can Co., Green Bay Mill, Green Bay, Wis. ............ April 1976
Paperworkers (UPIU)

284 ...l President’s Council of Food, Beverage and
Lodging Industries of Oregon (5 associations
plus independent Operators) .........c.ouiiiiiineennnneeennn. July 1979
Hotel and Restaurant Employees (HREU)

285 e Affiliated Hospitals of San Francisco, Calif. ............. e April 1977
Service Employees (SEIU)

286 . i Bloomingdale Brothers, New York, N.Y. ......cooiiiiiiinennnn. February 1976
Retail, Wholesale (RWDSU)

287 i Jordan Marsh Co., Boston, Mass. ........c.c.citiiivnnennnnnennns June 1976
Retail Clerks (RCIU)

288 . Admiral Corp., Midwest Division, Galesburg, Ill. ............... March 1979
Machinists (IAM)

280 . i Milwaukee and Suburban Transport Corp., Wis. ................ March 1978
Transit Union (ATU)

290 ... Metropolitan Detroit Plumbing and Mechanical

Contractors Association, Inc., and Plumbing
Heating and Cooling Contractors. Association

of Southeast Michigan, Inc. .............ciiviiiiiinernnnnn. May 1976
Plumbing and Pipefitting (PPF)

29 ... Resident Floor Covers Agreements, New York, N.Y. ............ June 1978
Carpenters (CJA)

292 i Association of Steel Erectors and Heavy
Equipment Operators, Inc,, Atlanta, Ga. ..................... June 1977
Iron Workers (BSIW)

293 . Washington Metal Trades, Inc., Seattle, Wash. ................. March 1977
Machinists (IAM)

294 ..., Manufacturers of Illumination Products, Inc.,
N.Y.and NJ. oo i i e et June 1978
Electrical Workers (IBEW)

205 it Associated Hospitals of East Bay, Inc., Calif. ................... March 1977
Service Employees’ (SEIU)

296 ... i Philadelphia Hotel Motel Inn Association, Pa. .................. September 1978
Hotel and Restaurant Employees (HREU)

297 oo Food Employers’ Inc., Wash. and Ore. ..........ccovivvnvnnenn. June 1978

Retail Clerks (RCIU)
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The Bulletin 1425 series on major collective bargaining
agreements is available from the Superintendent of
Documents, U.S. Government Printing Office, Washing-

ton, D.C. 20402, or from the BLS regional offices listed
on the inside back cover.

Bulletin Bulletin
number Title number Title
Major Collective Bargaining Agreements:
1425-1 ..... Grievance Procedures 1425-9..... Paid Vacation and Holiday Provisions
1425-2..... Severance Pay and Layoff Benefit Plans  1425-10 .... Plant Movement, Transfer, and Reloca-
1425-3 ..... Supplemental Unemployment Benefit tion Allowances
Plans and Wage-Employment Guaran-  1425-11 .... Seniority in Promotion and Transfer
tees Provisions
1425-4 ... .. Deferred Wage Increase and Escalator  [425-12.... Administration of Negotiated Pension,
Clauses Health, and Insurance Plans
1425-5 ..... Management Rights and Union-Manage-  {425-13 .... Layoff, Recall, and Worksharing Pro-
ment Cooperation cedures
14256 ... .. Arbitration Procedures 1425-14 .... Administration of Seniority
1425-7 ..... Training and Retraining Provisions 1425-15 .... Hours, Overtime, and Weekend Work
1425-8 ..... Subcontracting 1425-16 .... Safety and Health Provisions
A
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Bureau of Labor Statistics

Regional Offices

AVERICAN

Region |
1603 JFK Federal Building
Government Center
Boston. Mass 02203
Phone: (617) 223-6761

Region Il
Suite 3400
1515 Broadway
New York. N Y 10036
Phone: (212) 399-5405

Region Il
3535 Market Street
P O Box 13309
Philadelphia. Pa 19101
Phone: (215) 596-1154
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Region IV
1371 Peachtree Street, NE
Atlanta. Ga 30309
Phone: (404)881-4418

Region V
9th Floor
Federal Office Building
230 S Dearborn Street
Chicago. lll. 60604
Phone: (312) 353-1880

Region VI
Second Floor
555 Griffin Square Building
Dallas. Tex 75202
Phone: (214) 749-3516

Regions VIl and VIII*
911 Walnut Street
Kansas City, Mo. 64106
Phone: (816) 374-2481

Regions IX and X**
450 Golden Gate Avenue
Box 36017
San Francisco, Calif 94102
Phone: (415) 556-4678

* Regions VII and VII are serviced
by Kansas City

"Regions IX and X are serviced
by San Francisco





