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Preface

This bulletin  is one o f  a series o f  studies prepared by the Bureau o f  Labor S tatistics designed  
to  survey in depth  the entire scope o f  collective bargaining agreem ent provisions. Other 
publications in the series are listed at the back o f  this bulletin.

The objective o f  this bulletin  is to  provide in form ation  on  w age and w age related provisions; 
provisions o f  this nature appear in virtually all m ajor collective bargaining agreem ents.

N early all collective bargaining agreem ents in the U nited  States covering 1,000 w orkers or 
m ore (exclud ing those o f  railroads, airlines, and governm ent) were exam ined  for this study; the  
analysis does not necessarily reflect practices under sm aller agreem ents. A ll agreem ents studied  
are part o f  a current file m aintained by the Bureau for public and governm ent use as provided  
under S ection  211 o f  the L abor-M anagem ent R elations A ct o f  1947.

The interpretation  and classification  o f  the contract clauses appearing in this bulletin  
represent the Bureau’s understanding and not necessarily that o f  the parties w ho negotiated  
them . The clauses, identified  in an appendix , are for illustrative purposes on ly, and are not 
in tended as m odel or recom m ended clauses.

This bulletin  w as prepared in the D iv ision  o f  Industrial R elations, O ffice o f  W ages and  
Industrial R elations, by H om er R. K em p, Jr., Larry T. A dam s, M ary A nne A ndrew s, and  
Linda H. LeG rande, under the general direction  o f  W inston  L. Tillery, Project D irector.

M aterial in this pub lication  is in the public dom ain  and m ay be reproduced w ithout the  
perm ission  o f  the Federal G overnm ent. P lease credit the Bureau o f  Labor Statistics and cite 
M a jo r C o llec tive  B argain ing A greem en ts: W age A d m in is tra tio n  P rovision s, B ulletin  1425-
17.
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Chapter 1. Introduction

Perhaps the m ost interesting aspect o f  w age and w age- 
related provisions is their diversity. W age provisions, 
over tim e, have b ecom e increasingly com p lex . W orkers 
m ay be com pensated  by fixed  w age rates; autom atic, 
merit, or com b ination  au tom atic-m erit progression  
arrangem ents; and p iecew ork , m ileage, and com m ission  
incentives. T hey m ay be paid for tim e, transportation , 
food , and lodging related to travel on com p any business. 
M any agreem ents provide special w age rates for  
handicapped and older w orkers, personalized  red-circle 
rates, and contract reopeners on w ages and other matters.

A s a result o f  techn o log ica l change, em ployers are 
m ore diverse, both  individually and as a group, than ever 
before. They m ay be sm all retail establishm ents; single­
plant, single-product firm s, or intercity or interstate com ­
panies producing one or a host o f  products and services. 
S om e firm s require on ly  a few  workers; others require 
hundreds o f  thousands o f  workers.

The kinds o f  jobs generated by these com panies are 
equally varied. T hey m ay be perm anent or tem porary. 
They m ay require no entry level skills or years o f  prior 
training. T hey m ay provide for no grow th in job  skills or 
in tensive on-the-job  training. The w ork m ay be standard­
ized and repetitive or it m ay require the perform ance o f  a 
broad range o f  tasks.

The w age and w age-related  provisions o f  the collective  
bargaining agreem ents are negotiated  to provide fair 
com p en sation  for services rendered. T hey are responses 
to virtually every com b ination  o f  com pany structure, job  
classification , and type o f  worker.

This bulletin  surveys w age and w age-related  provisions  
to determ ine their prevalence, to  provide illustrative 
clauses, and, w hen possib le, to  suggest w here they w ould  
be appropriate.

Scope of study

The Bureau exam ined  1,711 m ajor co llective bargain­
ing agreem ents for this study, each covering 1,000 
workers or m ore, or a lm ost all agreem ents o f  this size in 
the United States, exclu d in g  those o f  railroads, airlines, 
and govenm ent. The contracts covered 7 ,571,000  
w orkers, or nearly ha lf the to ta l estim ated  to be under

collective bargain ing agreem ents in the industries studied. 
O f these, 857 agreem ents, covering 3 ,625 ,000  workers, 
were in m anufacturing, and 854, covering 3 ,946,000  
w orkers, were in nonm anufacturing. A ll agreem ents were 
in effect January 1, 1976, w ith the m ajority rem aining in  
effect during 1977 or later.

A ll agreem ents were exam ined  for type o f  com pensa­
tion , basic w age structure, w age reopeners, progressions, 
red-circle rates, and selected  w age-related  provisions. A  
25-percent sam ple o f  these agreem ents, uniform ly  
distributed through  the surveyed industries, was 
exam ined  additionally  for special a llow ances and other  
com p en sation  provisions.

The clauses presented in this bulletin  were selected  to  
illustrate either typical procedures or variations in the 
w ay negotiators handled  specific issues. W here necessary, 
m inor editorial changes were m ade to  im prove clarity or 
to elim inate irrelevant w ording. A ll clauses are num ­
bered for reference to the agreem ents from  w hich they  
were taken; these are identified in append ix  B.

Related studies

The prevalence o f  several types o f  w age and w age- 
related provisions found  in construction  agreem ents is 
indicated in the Bureau study, C h aracteristics o f  C on ­
stru c tion  A g reem en ts , 1972-73  (B ulletin  1819). A  brief 
descrip tion  o f  these clauses, w ith illustrations, is 
presented in the second  part o f  that stud y— C on trac t 
Clauses in C on stru ction  A g reem en ts  (B ulletin  1864). T w o  
other bulletins in the 1425 series: M a jo r C o llec tive  Bar­
ga in in g  A greem en ts: S u p p lem en ta l U n em ploym en t
Benefit P lans a n d  W age-E m ploym en t G uaran tees  (B ulle­
tin 1425-3), and M a jo r C o llec tive  B argain ing A g ree­
m en ts: D eferred  W age Increase a n d  E scala tor Clauses 
(B ulletin  1425-4) a lso  provide related data and analysis. 
Selected  w age provisions in the private sector are tabu­
lated by industry in C h aracteristics o f  M a jo r C o llec tive  
Bargaining A g reem en ts , Ju ly  1, 1975  (B ulletin  1957) and  
earlier bulletins in the series. W age provisions in public 
sector agreem ents a lso  are tabulated  by level o f  govern­
m ent in C h aracteristics o f  A g reem en ts  in S ta te  a n d  L oca l 
G overnm en ts, Jan uary 1, 1974  (B ulletin  1861).
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Chapter 2. Wage Rate Structures

In estab lish ing com p en sation  p olicy  for the firm, either 
by m anagem ent acting on  its ow n or through the co llec­
tive bargaining process, a key d ecision  is w hether to  pay  
the worker a fixed  or incentive wage rate. F ixed  rates 
com pensate a w orker for tim e w orked  w ithout reference 
to output, w hile incentives relate a w orker’s pay to  pro­
ductivity. In selecting a m ethod  o f  w age paym ent, three 
interrelated and variable factors generally are considered: 
The degree o f  worker control over quantity and quality; the 
degree to w hich  the ou tput m ay be m easured accurately; 
and the cost o f  adm inistering and m aintain ing this and  
related parts o f  the w age adm in istration  plan. If a fixed  
rate system  is selected, a ch oice m ay still be m ade betw een  
a single rate for each classification , or a rate range or 
progression  system  in w hich  em ployees receive specified  
increases based on  tim e in the classification , m erit, or 
both. In any given agreem ent, one m ethod  or m ore o f  
w age paym ent m ay be used depending on  the tasks to be 
done.

Method of compensation

C om pensation  on  an hourly basis con tinues to be the  
predom inant standard for prod uction  and m aintenance  
w orkers. A t tim es, som e un ions have tried to  elim inate the  
hourly concept, m aintain ing that paym ent on  an hourly  
basis, how ever high, is degrading, and that it m arks the 
blue-collar w orker as an exp en d ab le unit o f  labor, to  be 
dism issed  on  an hour’s n otice, in contrast to  the m ore 
secure salaried w hite-collar em ployee. T oday, how ever, 
this argum ent is not frequently heard. Large num bers o f  
blue-collar workers, w hile con tinu in g  to be paid on  an  
hourly basis, have gained jo b  and incom e security equal 
and som etim es superior to that enjoyed by w hite-collar  
w orkers.

O f the agreem ents surveyed, 1,504 contracts covering  
over 5 x/ i  m illion  w orkers estab lish  one jo b  or m ore com ­
pensated  on  an hourly basis, w ith  92 percent o f  the 
m anufacturing agreem ents and 84 percent o f  the non­
m anufacturing agreem ents having such provisions: (See  
table 1.)

(1) MINIMUM HOURLY WAGE RATES

D R Y JOBS WET JOBS

Effective Sept. 1, 1974 $3,615 $3,865
Effective March 1, 1976 3.915 4.165

(2) The following rates of pay shall apply for hours worked from 
April 1, 1975 through March 31, 1976.

Hourly Rate Hourly Rate
Labor o f  Pay Labor o f  Pay
Grade 4-1-75 Grade 4-1-75

I ............. 3.77 XIV............ 5.41
I I ............. 3.89 X V ............ 5.59

I l l ............. 4.04 XV I............ 5.74
I V ............. 4.17 XVII........... 5.83
V ............. 4.30 XVIII............ 5.96

V I ............. 4.40 X IX ........... 6.10
V I I ............. 4.57 X X ........... 6.17

V III ............. 4.70 X X I............ 6.32
I X ............. 4.82 XX II........... 6.46
X ............. 4.98 XXIII........... 6.65

X I ............. 5.09 XX IV........... 6.78
X I I ............. 5.17 X X V ........... 6.94

X I II ............. 5.33

(3) Commencing June 1, 1974, the basic wage rate for Journey­
men shall be $9.32 per hour. The parties have agreed to a $.95 
increase June 1, 1975, which increase shall be allocated among 
wages and existing fringe benefit funds.

W age rates are payable as a fixed  daily  am oun t under 
45 agreem ents covering 342,800 workers. C ontracts in the  
nonm anufacturing industries account for 5 o f  6 agree­
m ents having such a clause, w ith  22 occurring in the h otel 
and restaurant industry:

(4) Daily Minimum Wage Scale

Job Classification 811/77

Steady and Extra Public Bartender....................................$27.52
Steady and Extra Service Bartender ................................  29.88
Bar Porter................................................................................  18.53

(5) Classification Base Pay

Relief Semi-Truck Driver $59.95 ..
Loaders $58.45 ..
Relief Loaders $59.45 ..
Cheese & Butter Makers Pasteurizers, 
& Paper Machine Operators $58.70 ..
Checkers $57.95 ..
All Inside Employees not Classified $57.70 ..

W eekly and b iw eek ly w age rates are found  in 206 o f  the  
surveyed agreem ents. A s w ith fixed  daily  rates, m ost 
clauses (137) are in nonm anufacturing w ith the largest 
con centration  in com m un ication s and retail trade.

A nother 42 determ ine pay on  a m onth ly  basis. T hese
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are distributed alm ost equally betw een the m anufacturing  
and nonm anufacturing industries:

(6) Accounts payable bookkeeper, accounts receivable book­
keeper, chief tab-machine operators, key-punch supervisor, 
control clerk, data-processing general clerk, collection clerk 
(delinquent or current accounts).

May 2 May 4 May 2
1974 1975 1976

$236.50 $256.50 $276.50

Programmer shall receive $10.00 per week above the rates in this 
section.

Head Grocery Clerks-40 hours-5 days
3/4/74 3/3/75

$212.00 $232.00
Meat Cutters-40 hours-5 days

3/4/74 3/3/75
Hartford Division Meat Cutter $230.00 $250.00
Breakdown Cutter 233.00 253.00
Head Meat Cutters in stores 

where the Meat Department’s 
volume is $15,000.00 or more 
per week 236.50 256.50

• • •

( 8 )

(9)

( 10)

Monthly Salary
Effective

Job No. Job Classification May 26, 1975

3650 Assistant System Dispatcher $1,648.41
3652 Regional Dispatcher 1,579.52

OCCUPA TION
BASE

MONTHLY
CODE OCCUPA TION TITLE RATE

1600 Deckhand $ 893
1609 Wheelman 939
1616 Steward 915
1619 Tankerman 1147

M O NTHL Y WA GE RA TES
Effective Effective Effective Effective 
9/1174 2/1/75 9/1/75 9/1/76

BRACKET I
Principal Clerk . . . .  $998.65 $1,024.60 $1,076.50 $1,128.40 
BRACKET II
Senior Clerk............. 953.65 979.60 1,031.50 1,083.40
BRACKET III 
Intermediate

Clerk.....................  938.65 964.60 1,016.50 1,068.40
BRACKET IV
Junior Clerk............. 903.65 929.60 981.50 1,033.40

Incentives

Incentive w age rates generally are com p osed  o f  a base 
rate (a m inim um  level o f  com p en sation  for a specified  
unit o f  tim e w orked) and an add-on  am ount related to  
w ork produced over a predeterm ined standard level. In­
centive rates m ay apply to an individual or a g ro u p .1

Incentive pay is m ost appropriate w here the w orker (or 
workers) has significant con trol over quantity and  
quality, and the product is capable o f  being accurately  
and objectively m easured. Incentives are inappropriate if  
an increase in quantity results in an unacceptable  
decrease in quality.

In a fixed  w age rate system , the worker is paid a 
standard w age rate for a specified period o f  tim e w orked. 
It is then m anagem ent’s responsibility  to  ensure that the 
w orker perform s at a satisfactory level. H ow ever, an 
incentive system  is essentially a self-m onitoring and  
em ployee m otivation  pay plan. F or a given class o f  
workers, m anagem ent need on ly  lo o k  at the payroll 
records to p inpoint the nonproductive w orker and the 
superior perform er. W orkers producing above standard  
are rewarded m onetarily, a positive factor in retaining  
com petent as w ell as superior workers. In contrast, a 
w orker consistently  earning the base rate in all likelihood  
w ould seek em ploym ent m ore suited to his skills. Group  
incentives provide the additional m otivation  o f  peer 
group pressure on  the slow  worker.

A n incentive system  also  serves as a cost con trol too l. 
The add-on  am ount above the base rate is d irectly related  
to  output. A n  increase in an em ployer’s add-on  expense  
can occur only through increased production , and, as a 
result, the add-on  portion  o f  the labor cost is paid only  
for good s in hand.

H ow ever, a potentia l problem  in encouraging greater 
productivity through incentives is a declin ing level o f  
product or service quality. W here quality is h ighly  
variable and incentives exist, m anagem ent m ay be 
required to  institute rigid quality standards.

U nlike provisions for fixed  w age rates (hourly, daily, 
w eekly, m onthly), w hich  are d istributed proportionally  
betw een nonm anufacturing and m anufacturing indus­
tries, 431 o f  the 467 agreem ents con tain ing job  
com pensation  by incentives occur in m anufacturing. (See  
table 1.) M any clauses provide for union-m anagem ent 
discussion  o f  incentive issues as w ell as for access to  
incentive in form ation  by the em ployee:

(11) It is agreed that all matters pertaining to piece work, incentive
pay and bonus are subject to discussion between the company 
and the union . . .

All work being performed on incentive basis shall have the 
allowance established prior to the start of the job; and this

N onincentive pay rates for professional, technical, 
clerical, and sales personnel tend to be based on longer 
periods than pay rates for other types o f  workers.

1 Incentive wage systems will be discussed in greater detail in a forth­
coming bulletin on incentive systems, production standards, and time 
studies.
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allowance and description of the job shall be furnished to the 
men performing the work at the beginning of the shift or job, 
except in cases where the allowance for the work to be performed 
is to be divided between individuals or groups, in which case the 
allowance shall be given to the individual or groups prior to the 
end of the shift. If the allowance and the description are not 
furnished as required above, the job shall be considered day 
work.

Incentive allowance rates will not be reduced after work has been 
started upon the particular job or after the completion of the 
particular job covered by the allowance, except when some 
reduction is made in the quantity of work originally specified or 
where the method of performing the work has been revised.

(12) The Standard Incentive Plan is a straight-payment plan (1 for l) 
wherein standards are expressed in terms of standard hours per 
unit of production. Incentive earnings shall be computed by 
multiplying the earned standard hours, or the actual measured 
hours, whichever is larger, by the applicable incentive hourly 
base rate.

When the employee is on incentive and exerts incentive effort 
he will receive additional earnings over the incentive hourly base 
rate. The percent increase in earnings over the incentive hourly 
base rate shall be same as the percent increase in actual 
performance over the base rate (100%) performance.

Incentive Standards shall be established under the following 
provisions:

1. Are based on the working capacities of a normal 
qualified worker.

2. Give due consideration to the quality of workman­
ship required.

3. Give due consideration to fatigue, personal time, 
and delays.

4. Make it possible for an average qualified incentive 
worker, when expending commensurate effort, to 
earn 40% or more above base on machine or manual 
controlled operations when working at an incentive 
pace of 140% or more. . . .

In a few  agreem ents the w orker is paid the standard  
hourly rate for the num ber o f  hours a particular 
operation  has been determ ined to require, regardless o f  
the actual tim e w orked. This type o f  clause m ay provide 
pay for actual hours w orked w hen an operation  has not 
been rated and for an appeal process for disputed rates:

(13) In shops where employees work on flat rate they will be issued a 
job ticket before starting job. In order to determine the number 
of hours for which the mechanic will be paid, the job tickets shall 
be written in accordance with the most current factory flat rate 
manual for the line involved and applicable to a particular car.

Where work is accepted on other than dealer’s franchise make or 
where no flat rate operation is given in the manual, mechanic will 
be paid for the actual hours necessary to perform the work.

For employees on flat rate it is agreed by the employer that a 
proper and just system, mutually satisfactory, shall be installed 
to secure work by rotation, provided the employee is qualified to 
do the particular work.

If a flat rate operation time allowance is thought to be 
inequitable, the employee shall perform the work as per the flat 
rate manual, but shall also ring the time clock and make an 
accurate accounting in writing for the time required to perform

such work. This procedure shall be performed twice by 
employees; and if time is still considered inadequate, the 
particular flat rate operation shall be reported by the employer 
or the union to the Greater St. Louis Automotive Association, 
Inc. or the St. Clair-Madison Automotive Association, Inc. 
which shall immediately send notices of all members handling 
that line of cars to report dealership’s experience and pertinent 
information regarding questioned operation, which shall be 
submitted to the association office within 15 days. If a majority 
of reports indicate an inadequate time allowance, the association 
shall notify the employer of the mechanics making complaint 
and the employer shall file within 5 days in writing a request for 
review with the manufacturer. Evidence of such review 
application shall be submitted to the association and the union. 
Employer agrees to continue to inform the association and the 
union of the status of the review application every 30 days until 
the factory involved shall make a final determination as to 
whether or not the time allowance will be altered in their flat rate 
manual. Failure by the employer to file such application or to 
submit the status of the review application within the time 
periods as above shall constitute a violation of this 
agreement. . . .

A lim ited num ber o f  agreem ents prohibit the em ployer  
from  offering, and the em ployees from  accepting, w ork  
com pensated  on  an incentive basis. Such a clause m ay  
reflect a union  fear o f  earnings com petition  betw een  
members:

(14) It is further agreed that the employees shall not contract, 
subcontract, work piece work, or for less than the scale of wages 
established by this agreement. The employers agree not to offer 
and/or to pay, and the employees will not accept, a bonus based 
on specific performance on any individual job.

C om m issions. A com m ission  is a wage rate paid as a 
percentage o f  the dollar value o f  the good s or services 
sold . C om m issions are used alm ost exclusively  to  
com pensate sales personnel or sales-related w orkers. As 
with other types o f  incentive plans, a com m ission  plan  
rewards productive workers and m otivates the m arginal 
perform er to im prove his w ork or seek other 
em ploym ent. In addition , a firm paying its em ployees on  
straight com m ission  (no base rate) can determ ine the  
precise cost o f  sales as a percent o f  dollar volum e.

A  com m ission  system , how ever, has its draw backs. 
C hanges in the econom y m ay increase or decrease 
w orkers’ sales com m ission s regardless o f  the effort and  
skill expended . A lso , com m ission  workers m ay view  
them selves as free agents, not as com m itted  em ployees.

C om m ission  pay rates, w hich are concentrated  in the 
retail trade and food  processing industries, occur in 56 
agreem ents covering 302,000 w orkers.2 It is com m on  for  
com m ission  rates to be scaled. C om m issions for sales, 
such as insurance, w hich  tend to recur au tom atically  after 
the initial purchase, m ay be scaled dow nw ard over tim e. 
W here a prem ium  is placed on  length o f  service, 
com m ission  rates m ay be scaled upward in relation  to  
em ployee seniority:

2 In both industries, commissions are paid to route sales personnel.

4
Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



(15) PERCENT OF PREMIUMS 
Service Commission

Single.................
Double Bottom

August 19, 1973

Portion of Annual Premium

First
Policy
Year

Second
and

Third
Policy
Years

Fourth
and

Subse­
quent
Policy
Years

First 55 2,000 or part thereof......... . . . .  20.00% 8.00% 6.00%
Next 3,000 or part thereof......... . . . .  10.00 6.00 4.00
Next 5,000 or part thereof......... . . . .  8.00 5.00 2.00
Next 10,000 or part thereof......... . . . .  6.00 5.00 2.00
Next 10,000 or part thereof......... . . . .  6.00 3.50 2.00
Next 20,000 or part thereof......... . . . .  3.00 2.50 1.00
Next 200,000 or part thereof......... . . . .  1.50 1.50 1.00
Next 100,000 or part thereof......... . . . .  1.00 1.00 .50
Next 400,000 or part thereof......... . . . .  1.00 .50 .50

(16) Chauffeurs shall receive commissions at the following rates 
applied to their bookings:

42% for the first 113 shifts worked 
45% for the 114th through the 225th shifts worked 
46% for the 226th through the 450th shifts worked 
47!/2% for the 451st through the 800th shifts worked 
48% for the 801st through the 1,499th shifts worked 
49% for the 1,500th through the 2,250th shifts worked 
50% for the 2,251st shift worked and thereafter . . .

M ileage. U nder a m ileage pay plan, workers are paid a 
fixed  rate per m ile driven. This type o f  pay structure is 
used alm ost exclusively  for com m ercial truckdrivers, 
particularly those on  intercity (over-the-road) routes. 
S om e factors w hich m ay affect a driver’s earnings, such as 
traffic regulations and traffic congestion , are beyond the 
driver’s control. M ileage rates occur in 39 agreem ents 
covering 176,000 workers:

(17) The mileage rates of pay for all miles driven under this 
agreement where such rates apply shall be:

Effective Per Mile

July 1, 1973 .....................................................................  15.800
July 1, 1974 .....................................................................  16.550
July 1, 1975 .....................................................................  17.050

A  w orker com pensated  by m ileage m ay have duties 
w hich detract from  his ability  to  m axim ize driving tim e, 
and hence, com pensation . A s a result, m ost m ileage pay  
clauses provide an hourly rate for nondriving tim e, such  
as during pickups and deliveries. This rate a lso  m ay be 
used to com pute w ages for tim e not w orked (i.e., vacation  
and holiday pay):

(18) Drivers on country runs, defined as those beyond an 80 mile 
radius of the home terminal, shall be paid on the following 
mileage basis:

$ .16225 per mile 
$ .17250 per mile

August 18, 1974

Single................................................................... $ .16975 per mile
Double B ottom ................................................ $ .18000 per mile

August 17, 1975

Single................................................................... $ .17475 per mile
Double B ottom ................................................ $ .18500 per mile

Loading or unloading time shall be paid for on the following 
hourly basis:

August 19, 1973 ................................................... $6,255 per hour
August 18, 1974................................................... $6,555 per hour
August 17, 1975 ..................................................  $6,855 per hour

(19) Over-the-Road drivers shall be paid as follows:

(a) Single driver Effective 7/1/73 13c per mile 
Double drivers Effective 7/1/73 8(4c per mile

(b) On each drop off stop on a run a single driver shall 
be paid $3.00 and double drivers will be paid $1.50 
each. On each pick up on a run a single driver will be 
paid $7.00 while double drivers will receive $3.50.

(c) For computation of hourly pay for vacations, 
holidays, and weekly guarantee, over-the-road 
drivers will be paid effective July 1, 1973, $4.85 per 
hour, effective July 1, 1974, $5.00 per hour, effective 
July 1, 1975, $5.20 per hour.

(d) If the hourly rate times 40 exceeds the mileage rate in 
any week the over-the-road driver works, the 
over-the-road driver shall be paid 40 times the 
effective hourly rate. . . .

Fixed wage rates

A s form alized  in the collective bargaining agreem ent, a 
f ix e d  wage rate is either a standard or a m inim um  rate. 
H ow ever, w hen w age rates are stated as m inim um s, the 
em ployer m ay pay m ore than the agreed-upon  pay scale. 
For exam ple, if  the m inim um  fixed  rates for entry level 
(new  em ployee) or experienced w orker classifications  
were not com petitive in the labor m arket, the em ployer  
could  pay m ore than a m inim um  w age to secure the 
required entry level or skilled em ployees.

O f the agreem ents surveyed, 768 contracts covering  
2,783,000 workers contain  provisions specifying a single  
wage rate for each job  or job  classification . (See table 2.) 
M ore than half o f  the provisions are in the nonm anu­
facturing industries. Over 30 percent, or 241 agreem ents 
are in the construction  industry. The w age rate spread  
between adjacent job  classifications som etim es is narrow:
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(20) BEATER ROOM AND GROUNDWOOD SCREENINGS— 
40 Hour Week.

Effec- Effec- Effec-
tive tive tive

12-21-74 5-1-76 5-1-77

Assistant Beater Engineer.......... , . . .  6.74 7.41 8.08
Coater Colorman......................... . . . .  5.77 6.35 6.92
No. 3 Beater M a n ....................... . . . .  5.57 6.13 6.68
Decker Man—Groundwood . . . , . . . .  5.50 6.05 6.59
Screen Man—Groundwood___. . . .  5.50 6.05 6.59
No. 2 Beater M a n ..................... .. . . .  5.44 5.98 6.52
No. 4 Beater M a n ..................... . . . .  5.44 5.98 6.52
Broke Beater Trucker................. . . .  5.44 5.98 6.52
Broke Beater M an ..................... . . . .  5.19 5.71 6.22

•  •  •

Coater Color H elper................. . . . .  5.08 5.59 6.09
Clay Man .................................... . . . .  4.97 5.47 5.97
Laborer........................................ . . . .  4.86 5.36 5.86

Compressor (900 CFM & over)
serving Tunnels, Shafts & R aises............................ 8.85

Concrete Placement Pumps—8"
& over discharge.........................................................  9.25

Grout Machine ...............................................................  9.10
Gunnite Machine.............................................................  9.10
Jumbo F o rm ...................................................................  9.10
Mechanic ..........................................................................  9.10
Mechanic-Welder (heavy duty)....................................  9.25
Mine Hoist Operator..................................................... 9.25
M o le ..................................................................................  9.65
Motorman (Ass’t to Engineer or

Brakeman required) ................................................... 8.75
Mucking Machines & Front End

Loaders (underground)..............................................  9.25
Slusher ..............................................................................  9.25
Welder................................................................................  9.10

(24) It is hereby agreed that the following minimum rates of pay 
shall prevail for the duration of this agreement. . . .

JOURNEYMEN

(21) The following wages shall be paid weekly, in currency or 
check, and distributed in the employees’ respective depart­
ments on their respective shifts:

Effective 
Date o f  

this 
Agree-
merit 3-1-77 3-1-78

Journeymen Brewers and Utility
M e n ................................................. . $7.75 $8.50 $9.25

Apprentice Brewers......................... . 7.75 8.50 9.25
Brewery W orkers.............................. . 7.70 8.45 9.20
Freight H andlers.............................. . 7.615 8.365 9.115

WAGE RATES:

5-1-76

Nursery W orkers.............................. . $6.47
General Laborers.............................. . 6.97
Mechanical Tool Operator............. . 7.22
Plaster & Mason Tender................. . 7.27
Barko Tamper Operator................. . 7.47
Watchman.......................................... . 6.02

• • •

W age provisions w hich  specify a single m inim um  rate 
for each  covered occup ation  appear in 352 agreem ents 
covering 1,583,000 w orkers. S lightly  less than 62 percent 
o f  these agreem ents occur in the nonm anufacturing  
industries. W age rates for supervisors som etim es are 
stated in relationship  to  the w age o f  subordinate  
em ployees:

(23) . . .  The wage rates. . .  established by this agreement are mini­
mum rates__

EFFECTIVE

1-16-77
through
7-15-77

Machinists ........................................................................ $9,805
Painters.............................................................................. 9.805
Body, Fender...................................................................  9.805
Radiator Repair .............................................................  9.805
Welders.............................................................................. 9.805
Heavy Duty M echanics................................................  9.805
Trimmers .......................................................................... 9.68
Mechanics.......................................................................... 9.68
Radio Repairmen...........................................................  9.68
New Car Preparation..................................................... 9.68
Sander-Rubbers...............................................................  9.14

Working Foremen shall receive ten percent above the rates of 
pay for their concerned classifications.

P rovisions specify ing a single standard rate for all job s  
or jo b  classifications covered by the agreem ent are found  
in 52 contracts. In addition , a single m inim um  w age rate 
for all jobs occurs in 30 contracts. The single rate applied  
to all workers covered  by an agreem ent. N onm anufactur­
ing industries account for m ost o f  these agreem ents. 
These agreem ents likely have on ly  one or a lim ited  
num ber o f  c losely  related jo b  classifications:

(25) The rate of wages for employees covered by this agreement 
shall be as follows:

June 1, 1975 to May 31, 1976 ...........................  $6.88 per hour
June 1, 1976 to May 31, 1977 ...........................  $7.28 per hour

(26) All regular hourly rated employees shall continue to receive 
an hourly rate of $6.3071 per hour.

(27) Straight Over-
Time time

Per Hour Per Hour

$6.32 $ 9.48
6.92 10.38
7.52 11.28

Air Tractors 
Brakeman ..

9/1/77

$9.10
8.40

6

Effective October 1, 1974 
Effective October 1, 1975 
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(28) The minimum rate of wages to be paid to bricklayers and
stone masons from June 1, 1975 to and inclusive of May 31, 
1976, shall be $10.20 per hour___

A lthough  not com m on, 32 agreem ents provide for the 
wage rate structure to  be n egotiated  at the local level. 
These agreem ents generally cover m ultip lant operations  
where factors affecting w age rates, such as local area 
w ages and living costs or variations in the product or 
service, m ay differ significantly:

(29) The establishment of wage scales for each operation is 
necessarily a matter for local negotiation and agreement between 
the plant managements and shop committees.

(30) The employer hereby agrees to pay journeymen covered by 
this agreement in accordance with the schedules contained in 
Article VII, Section 4 of each local supplement attached hereto.

(31) It is understood and agreed that the schedules of wages and the 
various classifications of work in each bargaining unit shall be an 
appendage to each local supplemental agreement.

O nly nine agreem ents studied  a llow ed  individuals to  
negotiate wage rates. This type o f  provision  applies 
m ostly to  persons having a unique skill or talent, such as 
acting or writing. Such  personal w age rates, unlike older 
or handicapped w orker rates, generally are not a llow ed  to  
fall below  the collectively  negotiated  w age rate:

(32) Nothing* in this agreement shall prevent any individual from 
negotiating and obtaining from the producer better conditions 
and terms of employment than those herein provided. Provided, 
also that the producer, at its discretion, with or without union 
consultation, may give any individual better conditions and 
terms than those herein provided.

Producer will notify the union of the fact that it has executed 
any written personal service contract with any persons subject to 
this agreement, and will certify that such personal service 
contract conforms, at least, to the terms and conditions of this 
agreement, and that an extra copy of such contract has been 
furnished to the employee.

No such granting to any individual of better conditions and 
terms, if any, shall in any manner affect the conditions and terms 
herein provided, nor shall it be considered, in any manner, as a 
precedent for granting to any other individuals or job, better 
conditions and terms than those herein provided.

(33) The right of any employee to bargain individually with The 
Post for wages or conditions better than the minimum standards 
set forth in this agreement is expressly recognized. The Post 
agrees not to bargain with any individual for, or enter into any 
agreement providing either a salary or condition less than the 
minima set forth herein.

Wage progressions

W age progressions, a variation  o f  fixed  w age rates, 
provide a range o f  rates w ith in  a m inim um  and a 
m axim um , through w hich  an em ployee progresses as a 
result o f  length o f  service or dem onstrated  im provem ent 
in skill and ability. R ate ranges (a synonym  for w age

progressions) apply m ostly  where entry level skills and  
skills gained from  experience vary significantly.

By defin ition , a range has a m inim um  and a m axim um  
rate as w ell as, in m ost cases, a step or steps in between. A s 
an agreem ent provid ing on ly  a portion  o f  a rate range 
cou ld  not be evaluated  adequately, provisions not 
specifying at least the b ottom  and top  steps were not 
studied in detail. O f the 616 agreem ents surveyed, having  
a progression , 586 contracts covering 2 ,185,000 workers, 
specify all or the top  and b ottom  steps in the rate range. 
(See tables 3 and 4.) The m ajority o f  these, 436, are 
autom atic progressions, 52 are merit ranges, and 76 are a 
com b ination  o f  the tw o. (See table 2.):

(34) WAGE RA TES EFFECTIVE MA Y 1, 1978

DA Y WORK RA TE RANGES 
MERIT INCREMENTS

Mini­ Maxi­
LG. mum mum

A-2 $7.18 $7.23 $7.28 $7.33 $7.38 $7.43 $7.48 $7.53
A-l 6.82 6.87 6.92 6.97 7.02 7.07 7.12 7.17

1 6.45 6.50 6.55 6.60 6.65 6.70 6.75 6.80
2 6.11 6.16 6.21 6.26 6.31 6.36 6.41 6.46
3 5.81 5.86 5.91 5.96 6.01 6.06 6.11
4 5.56 5.61 5.66 5.71 5.76 5.81
5 5.36 5.41 5.46 5.51
6 5.15 5.20 5.25
7 4.87 4.92 4.97
8 4.72 4.77
9 4.56 4.61
10 4.51 4.56

(35) EXHIBIT A-3

WAGE RA TE PROGRESSION SCHEDULE 
(effective July 1, 1977)

Months
Labor Minimum
Grade Rate 1 3 5 7 9 11 13 15

1 3.24 3.34 3.39 3.44
2 3.24 3.34 3.39 3.44
3 3.29 3.39 3.44 3.49
4 3.35 3.45 3.50 3.55
5 3.36 3.46 3.51 3.56 3.61
6 3.37 3.47 3.52 3.57 3.62 3.67
7 3.43 3.53 3.58 3.63 3.68 3.73
8 3.48 3.58 3.63 3.68 — 3.73 3.78 3.83
9 3.79 3.89 3.94 3.99 — 4.04 4.09 4.14 4.19
10 4.05 4.15 4.20 4.25 — 4.30 4.35 4.40 4.45
11 4.31 4.41 4.46 4.51 — 4.56 4.61 4.66 4.71

• • •

A few  agreem ents, 22 covering 63,000 workers, m erely 
state that com p en sation  is m ade through  a rate range 
structure, but provide no details. Either the bottom  rate 
or top  rate a lone is specified  in eight agreem ents.

A u to m a tic  p rogression s. A utom atic  progressions are 
based on  the assum ption  that a w orker w ill progress to an 
acceptable level o f  com petency  over a specified  period o f  
tim e by repeating a single operation  or by gain ing a w ide  
variety o f  skills from  m any operations.
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A s w ith all rate ranges, the au tom atic  progression  has a 
m inim um  and a m axim um  w age rate. Betw een these  
rates, m ost progressions include one step or m ore 
(increm ented fixed  w age rates) through w hich an 
em ployee autom atica lly  progresses at predeterm ined tim e  
intervals. A s each  em p loyee’s rate is fixed  w ithin  the 
progression  and m obility  betw een steps occurs au to ­
m atically , the range is adm inistered  easily and efficiently.

This type o f  w age plan applies m ostly  w here the 
necessary level o f  jo b  sk ills is w ithin  the grasp o f  m ost 
em ployees and the w ithh old ing  o f  a raise is a significant 
excep tion . A  job  requiring skills not easily attainable by 
m ost em ployees w ould  involve a failure rate, and  
concurrently, a level o f  m anagem ent in tervention , not 
acceptable in m ost au tom atic  plans.

Tim e to  to p  step . Progress from  the b ottom  step to  the top  
step is based upon  the tim e required for the average  
w orker to  m aster the job . The greater the disparity in job  
skills betw een the new  w orker and the seasoned  w orker  
and the greater the d ifficu lty in learning those skills, the 
greater the tim e required to  progress from  the m inim um  
to  the m axim um  step.

O f the 512 agreem ents con ta in ing  an au tom atic  
progression , 475 specify the tim e interval betw een the 
m inim um  and the m axim um  rate. L ongevity  m ay be a 
factor in determ in ing increases in the latter part o f  
progression ranges having an unusually long interval from  
the b o ttom  to  the top  step. (See table 5.) T hese  
progressions span periods o f  1 year or less up to  4 years or 
more:

(36) RA TE A ND PROGRESSION SCHED ULE

A T THE END OF:
Labor Hire 30 60 90 120 150 180 210 240 270
Grade Rate Days Days Days Days Days Days Days Days Days

6 3.84 4.04 4.24 4.44 J.R.
5 3.94 4.14 4.34 4.54 4.74 J.R.
4 4.04 4.24 4.44 4.64 4.84 J.R.
3 4.24 4.34 4.44 4.54 4.64 4.74 4.84 J.R.
2 4.34 4.44 4.54 4.64 4.74 4.84 4.94 5.04 J.R.
1 4.44 4.54 4.64 4.74 4.84 4.94 5.04 5.14 5.24 J.R.
1A 4.54 4.64 4.74 4.84 4.94 5.04 5.14 5.24 5.34 J.R.

(37) CLERK-MEAT GROCERY 10/5/75 10/3/76 10/2/77

Start ............................................  4.10 4.35 4.60
After 6 m on th s........................  4.33 4.58 4.83
After 1 y ea r ..............................  4.50 4.75 5.00
After 2 y e a rs ............................  4.88 5.13 5.38
After 3 y e a rs ............................  5.50 5.75 6.00

(38) Rate Per Hour

Schedule 11

6 months 4.98 5.07 5.52 5.67
6 months 5.28 5.39 5.86 6.01
6 months 5.70 5.82 6.28 6.43
6 months 6.27 6.40 6.92 7.09

Schedule 11—Communications Technician

O ver half o f  these, 244 agreem ents covering 963,000  
w orkers, con ta in  tw o au tom atic progressions or m ore 
w ith lengths o f  tim e to  top  step fa lling in tw o o f  the m ajor 
groupings or m ore.

Tim e b etw een  steps. A s au tom atic progression  from  the 
b ottom  to  the top  is related to  the sk ill and efficiency  
dem anded  by the job , so  to o  is the tim e spent at each step. 
W ithin this process, skills m ay not be ach ieved  uniform ly  
and the d ifficu lty in learning sk ills m ay vary. Parity  
betw een increased sk ills and increased w ages a lso  m ay be 
obtained  by varying the percentage o f  increase at each  
step instead o f  varying the tim e betw een steps.

The tim e betw een steps in an au tom atic progression  is 
specified  in 489 o f  the 512 contracts having an au tom atic  
progression , w ith 23 contracts not referring to  this 
subject. (See table 6.) O f those referring to^the tim e  
betw een steps, 260 provide equal tim e betw een all steps in. 
all job s covered  by au tom atic  progressions:

(39) Basic Weekly Wage Rates

Group 1 Group 2 Group 3 Group 4

Starting Rate $130.00 $127.50 $124.00 $122.00

At the end o f wage 
schedule service of:

6 months 136.00 133.50 130.00 127.50
12 months 142.50 139.50 136.50 133.50
18 months 149.50 146.50 143.00 139.50
24 months 156.50 153.00 150.00 146.00
30 months 163.50 160.50 157.00 153.00
36 months 171.50 168.00 164.50 160.00
42 months 179.50 176.00 172.50 167.50
48 months 188.00 184.00 181.00 175.00

A u tom atic  progressions w ith tim e varying betw een  
steps occur in 150 o f  the agreem ents studied  covering  
622,000 workers. E xcept for retail trade, w hich  accounts  
for on e-sixth  o f  these agreem ents, the industry represen­
tation  is roughly  proportional:

(40) Length o f  service required for advancement to next higher rate:

After After After After After 
16 10 7 4 2 Hire

Mos. Mos. Mos. Mos. Mos. Rate
Interval 11/23/75 5/23/76 11/21/76 5/22/77

6 months $3.82 $3.88 $4.21 $4.31
6 months 4.05 4.12 4.47 4.58
6 months 4.28 4.35 4.72 4.85
6 months 4.53 4.61 5.00 5.13
6 months 4.74 4.83 5.27 5.41

MACHINE SHOP 
1-A Automatic

Screw Machine 
& 5-Spindle 
Chucking
Operator $4.11 $4.04 $3.80 $3.61 $3.45 $3.28
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As skills vary from  job  to job , so m ay the tim e vary  
from  the bottom  to the top  step. O f the surveyed  
agreem ents, 190 contain  m ore than one progression , w ith  
tw o or m ore having differing tim es to  the top  step. (See  
table 6.)

M an agem en t in terven tio n . In an au tom atic  progression  
the vast m ajority o f  w orkers presum ably w ill attain  the 
required jo b  skills at an acceptable rate w ithin  a 
predeterm ined period o f  tim e. T o the degree this holds 
true, an au tom atic rate range is self-m onitoring  and  
requires no in tervention  by either party.

To reward w orkers progressing sign ificantly  faster than  
anticipated, 41 agreem ents covering 139,000 w orkers 
a llow  m anagem ent to shorten  the tim e betw een steps for  
m eritorious workers: (See table 7.)

(41) Automatic progression is on the basis of completed months of 
actual work in the occupational classification. More rapid 
progression may be made on the basis of merit as determined by 
the company.

(42) . . .  Nothing in this provision shall prevent the employer from 
granting individual increases more frequently than each 16 weeks 
if, in its judgment, they are merited.

Sixty-eight agreem ents surveyed m ay deny a w orker an 
autom atic increase w hen perform ance standards are not  
met. M ost often  the em ployer defers increases or transfers 
the em ployee:

(43) If the company can establish that the employee has not made 
satisfactory progress in the job, by demonstrated ability and 
performance so as to qualify him for an increase to the next 
progression step, and, for that reason, an increase in pay is not 
warranted, he is to be so informed in a personal interview by his 
supervisor in advance of the date of the scheduled progression 
step and thereupon may be demoted to his former position or 
transferred to some other position, if his seniority permits, which 
he is qualified to perform. In exceptional cases, however, when 
the particular circumstances justify it, he may be given an 
additional period of 6 months, without increase in pay, in which 
to make satisfactory improvement. If the affected employee 
considers he has been unjustly treated he may have access to the 
grievance procedure under the agreement.

(44) The progression provided for in the increase tables 
contemplates acceptable and satisfactory performance of the 
normal and regular phases of job assignments. When, in the 
judgment of the company, an employee’s performance does not 
justify normal progression, increases may be deferred beyond the 
stated intervals for periods not to exceed 6 months. Progression 
increases within any given wage grade may be deferred not more 
than 3 times for any employee. At the conclusion of each deferred 
period, the employee shall be granted the postponed increases.

U nion respon se to  m an agem en t in terven tion . T o protect 
workers against possib le bias in w ithh old ing  or granting

increases, 36 agreem ents or about one-third o f  those  
specifically  a llow in g  m anagem ent intervention  provide  
for a union  role, m ost often  the right to  grieve:

(45) WAGE CONSIDERATION DEFERMENT. In the event the 
job performance of an employee is unsatisfactory to the 
company, his wage increase consideration may be deferred by 
the company. If an employee is scheduled for deferment of an 
increase, he shall be notified at least ten calendar days prior to the 
date the increase would have been effective. The steward will be 
notified as soon as practical after such action.

Should any employee claim that a wage consideration within 
the established wage progression schedule had been improperly 
withheld from him the matter will, at the request of the union, if 
made within thirty calendar days of such deferment, be subject to 
the provisions of the grievance procedure___

M erit p rogression s. A  m erit progression , like an  
autom atic progression , is com p osed  o f  a m inim um  and a 
m axim um  w age rate w ith perhaps one or m ore steps in 
between. U nder a merit progression , how ever, m anage­
m ent periodically  evaluates the w orker’s perform ance  
and grants increases on ly  w hen increased sk ill and ability  
are dem onstrated .

W age rate progressions based on merit are m ost 
appropriate if  w orkers can learn the skills and technical 
requirem ents o f  the job  at varying speeds and if  
proficiency can be m easured ob jectively and accurately. 
M anagem ent m ust con vey  unbiased  perform ance stand­
ards to  w orkers and the union .

M erit w age progressions usually  are based on  three 
w age levels: The entry level w age for untrained workers; 
the m idpoint w age for the com peten t w orker w ho has 
attained  an acceptable level o f  proficiency; and the top  
w age for w orkers w ith ou tstand ing  skills and ability. This 
concept is sim ilar to the au tom atic /m erit progression  
w hich w ill be d iscussed  later in this bulletin.

M erit progressions are found  in 128 o f  the studied  
agreem ents. (See table 4.) A lth ou gh  the tw o m ajor 
industry groupings are represented ab out equally in this 
survey, m erit progressions occur in 94 m anufacturing  
agreem ents but in on ly  34 nonm anufacturing contracts.

P erio d  be tw een  m erit review s. R eview  o f  the w orker’s 
perform ance is perhaps the m ost im portant elem ent in  
adm inistering m erit progressions. A lth ou gh  the union  
m ay help estab lish  fair standards, m anagem ent evaluates 
the perform ance.

A  specified  tim e period  betw een reviews is stipulated  in 
61.7 percent o f  the agreem ents con ta in ing  a m erit rate 
range. (See table 8.):

(46) The performance of an employee whose base rate is at or above 
job rate will be reviewed twice a year at approximately 6 month 
intervals. The effectiveness of an employee’s performance of the 
duties and requirements of his job will be rated against the basic 
factors of performance indicated on the Employee Performance 
Rating sheet applicable to his job.
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(47) At least once each year, each foreman will review each
worker’s rating with him___

M anagem ent reviews or form ally  evaluates a w orker’s 
perform ance on the job . A s skills and abilities vary for 
different jobs, so does the length o f  tim e required to  
m aster them . A greem ents having merit progressions 
covering a w ide range o f  jo b  classifications frequently  
stipulate varying lengths o f  tim e betw een reviews:

(48) Salary rate increases are based on merit, including the 
employee’s capacity to handle the range of work of his position 
classification, his quality and quantity of work, cooperativeness 
and reliability and experience. A merit increase will be of such 
amount as to make his rate commensurate with his performance 
as related to these factors.

(49) In reviewing employees for increment increases in pay up to 
the top rate of a particular job, the company’s policy of making 
these reviews will be as follows:

. . .  Employees at pay steps 3 through 9 will be reviewed every 
30 days and qualified employees will receive their next pay step 
toward top rate at that time.

Employees at pay steps 10 through 21 will be reviewed every 60 
days and qualified employees will receive their next pay step 
toward top rate at that time.

Employees assigned to higher-rated jobs on a temporary or 
part-time basis will be reviewed in accordance with the above 
policy as they accumulate equivalent time normally worked by 
full-time employees.

U nder merit progression  as w ell as au tom atic  
progression , m anagem ent m ay deviate from  the standard  
procedure in considering an increase. S ince m anagem ent 
generally  has the right to  deny or delay increases w hen an 
em p loyee lacks merit at any step, this in tervention  usually  
takes the form  o f  accelerating the m erit review and step  
increase:

(50) The company shall apply the above standards used in the 
Performance Review and make the initial determination as to 
merit increases. Employees covered in 3.05 C shall be reviewed 
for this purpose, once each 6 months, without prejudice to the 
company’s right to make more frequent reviews. . . .

(51) These guides indicate the intervals and the amounts of 
adjustment for consideration, and it is recognized that cases 
might arise where it would be advisable to grant increases at 
shorter intervals or in larger amounts than shown on the guides 
to those employees who are making exceptional progress or to 
grant increases at longer intervals or in lesser amounts than 
shown on the guides to those employees who are not making 
satisfactory progress.

U nion role. A s m anagem ent h istorically  has adm inistered  
m erit progressions, the u n ion ’s role even in grievance and 
arbitration  is m inim al. H ow ever, seven  contracts provide  
for d iscussions should  the un ion  disagree w ith  
m anagem ent’s evaluation:

(52) The companies through their designated supervisors in the

general office will, as nearly as possible, on an annual basis, 
review the salary status and counsel with employees under their 
supervision in an appropriate manner and may grant such 
individual merit increases in compensation as said designated 
supervisors consider to be warranted, based upon merit, of which 
the companies and said designated supervisors shall be the judge; 
and in consideration thereof, the union agrees that it will not 
request the companies to bargain on the subject of merit 
increases for any employees represented by it. It is understood, 
however, that employees and/or union representatives will 
retain the right to discuss with the immediate supervisor, or the 
appropriate department head after having had a discussion with 
the immediate supervisor, individual cases where they feel that 
an injustice has been done or a serious inequity exists.

(53) . . . When the review indicates that the employee has not made 
progress on the job by demonstrated ability and performance so 
as to qualify him for an increase to the next progression step and 
for that reason an increase in pay is not warranted, he may be 
retained in his job at the same rate, or be transferred, or 
separated from the payroll, but the employee shall be informed 
of such determination, and the union shall be notified. If 
necessary, the union may request a review of such a decision. 
Such review shall be made by a representative or representatives 
of the union and a representative or representatives of the 
company.

If merit progression  d isputes are not excluded  
specifically  from  grievance and arbitration  procedures, 
the u n ion  has the im plicit right to  grieve or arbitrate a 
decision  it considers unfair. H ow ever, 34 agreem ents  
reserve to  the union , or the affected  em ployee, the exp licit  
right to  grieve or arbitrate d isagreem ents over merit 
issues:

(54) If it is claimed that an employee’s wage position is not in 
accordance with his merit, the claim shall be reviewed in 
accordance with Grievance Procedure.

M erit rev iew  in form ation . The 59 provisions requiring  
the com pany to provide merit review in form ation  vary  
w idely. (See table 8.) S om e clauses call for general 
in form ation  pertain ing to m erit increases w hile others 
require the results o f  the merit review  on ly  if  the increase  
is not granted. A  few  ob ligate the em ployer to  notify  
w orkers w ho are to  receive a m erit increase:

(55) The company will furnish information to the union as to the 
granting of merit increases to employees.

(56) If a scheduled merit progression increase is not granted, the
immediate supervisor of the employee thus affected will notify 
the employee in writing of the reason for such rejection___

(57) The company will give each employee who is not granted a 
merit increase the reasons for such decision, in writing if he 
requests it. The company will also show the merit rating sheet, 
with the names of the persons making the rating, when requested 
by the employee or the union.

If the union requests the rating sheet of any employee, the 
company will supply it to the union where such information is 
necessary to the investigation of any matter arising under this 
section. This shall not obligate the company to furnish any data 
on a multiple basis.

10
Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



The employees receiving merit increases shall be notified no 
later than the last day of the month of the merit review period. 
Merit increases shall take effect no later than the last day of the 
month.

The period during which rates of individual employees are 
reviewed will be posted conspicuously in the department.

As m ost reviews occur at regular intervals, on ly  4 o f  the 
59 agreem ents require the em ployer to  notify  the 
em ployee, or the un ion , o f  the com p any’s intent to  
conduct a merit review:

(58) At least 10 days prior to the end of each quarter the company 
will post the names of employees who are eligible for review for 
consideration of a merit increase on each department bulletin 
board___

A few  agreem ents exclude m erit progression  disputes 
from  the grievance procedure; the exclu sion  reflects the 
view that m anagem ent adm inisters merit progressions:

(59) The granting or withholding of merit increases shall not be 
subject to the grievance procedure, and the only information to 
which the union shall be entitled with respect thereto shall be the 
date, the amount and names of the employees receiving merit 
increases. The employer agrees to enable the union to review 
merit increases with it during the third week in January of each 
year but the result thereof shall not be subject to the grievance 
procedure or to arbitration.

(61) •  •  •  FIELD CLERICAL POSITIONS

ACCOUNTING &
CUSTOMER
RELATIONS
CLERICAL Time Merit

After After After After After After Add’l Add’l 
6 1 V/2 2 2>/2 3 6 1

No. Position Start Mos. Yr. Yrs. Yrs. Yrs. Yrs. Mos. Yr.

3010 ♦♦Chief
Clerk 5.56 5.70 5.75 5.82 5.89 5.98 6.07 6.13 6.37

3011 ♦♦Senior
Clerk 5.26 5.34 5.44 5.54 5.61 5.67 5.74 5.81 6.04

3013 Acctg. Clk.
(Dist.) 5.18 5.29 5.35 5.41 5.49 5.57 5.64 5.88

3021 Cashier 4.16 4.26 4.33 4.42 4.48 4.55 4.78
3024 Ass’t. Cashier 3.98 4.10 4.19 4.24 4.30 4.48
3034 Collector 4.63 4.73 4.79 4.87 4.97 5.02 5.16 5.34
3042 Customer

Clerk 4.82 4.91 4.99 5.11 5.20 5.25 5.30 5.55
3044 Cust. Contact

Clerk 4.82 4.91 4.99 5.11 5.20 5.25 5.30 5.55
3048 ♦Collection

Office Clk. 3.87 3.98 4.04 4.14 4.21 4.38

♦Starting or entry level position 
♦♦Supervisory position

A greem ents com bin ing  rate ranges usually are adm in i­
stered in tw o parts, au tom atic and merit:

C om bin a tion  a u to m a tic  a n d  m erit p rogression s. W age 
progressions com bining au tom atic and merit step  
increases appear in 36 agreem ents. This w age structure is 
m ost applicable w here the acceptable skill and ability  
requirem ents o f  the com petent journeym an are readily  
attainable by the average w orker, w hile im provem ents  
above this level are possib le but not frequent. U nder this 
plan w orkers receive au tom atic increases to a designated  
point w ithin  the range and m erit increases to  the 
m axim um  step established for a superior level o f  sk ill and  
ability:

(60) •  •  •  GENERAL HOURLY CHEMICAL EMPLOYEES

Min. 6 Mos. 12 Mos. 18 Mos. 24 Mos.

OF-1 3.23 3.36 3.50 3.64 3.78
OF-2 3.34 3.48 3.62 3.77 3.92
OF-3 3.39 3.54 3.69 3.84 3.99
OF-4 3.48 3.63 3.78 3.94 4.10
OF-5 3.58 3.74 3.90 4.06 4.22
OF-6 3.69 3.85 4.02 4.19 4.36
OF-7 3.81 3.98 4.15 4.33 4.51
OF-8 3.93 4.11 4.29 4.48 4.67
OF-9 4.01 4.19 4.38 4.57 4.76
OF-10 4.07 4.26 4.45 4.64 4.84
OF-11 4.14 4.33 4.53 4.73 4.93

Increases from Minimum to 6 Mos. Step and from 6 Mos. Step 
to 12 Mos. Step are automatic on basis of time on job. Increases 
from 12 Mos. Step to 18 Mos. Step and from 18 Mos. Step to 
24 Mos. Step are based on Merit.

(62) PROGRESSION WITHIN RATE RANGES

A. Employes in job classifications in Factory labor 
grades 5 through 16 and in Technical & Office 
labor grades 7 through 14 shall receive automatic 
wage increases of 10 cents per hour each 16 weeks 
after their assignment to such a job classification, 
until the maximum base rate of such classification is 
attained; similarly, employes in Factory labor 
grades N/ R and 1 through 4 in Technical & Office 
labor grades 4 through 6, whose base rate is below 
the midpoint of their rate range shall receive 
automatic wage increases of 10 cents per hour each 
16 weeks after assignment to such classification until 
the midpoint of the rate range is attained. If an 
automatic increase will bring employes’ base rate 
within 2 cents of the top of their automatic 
progression schedule, such amount, 1 cent or 2 cents 
shall be added to their last automatic increase. 
However, an employe’s base rate of pay shall not 
exceed the midpoint of Factory labor grades N /R  
and 1 through 4 and Technical & Office labor 
grades 4 through 6, or the maximums of Factory 
labor grades 5 through 16 and Technical & Office 
labor grades 7 through 14 as a result of an automatic 
progression increase. The company, at its sole 
discretion may grant merit increases in addition to 
the rate progression specified above.

B. Absences of 3 or more continuous calendar 
workweeks, not covered by authorized vacation or 
sick leave with pay, shall not be counted toward the 
accumulated time necessary for automatic in­
creases. Absences of employes (limited to 5 
members) engaged in company-union negotiations 
are exempt from above provisions.
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C. Employes in job classifications in Factory labor 
grades N/R and 1 through 4 and Technical & 
Office labor grades 4 through 6, who are paid a rate 
at or above the midpoint of their assigned rate range 
shall be considered for merit increases in accordance 
with the standards set forth in 3.06 below.

3.06 PERFORMANCE REVIEW

A. The form which sets forth the objective factors to be 
followed in making merit increases within rate 
ranges, a definition of normal quantity on a given 
operation, and tabulation setting forth the weighing 
assigned to the objective factors are agreed upon 
and made a part of this agreement.

B. The company shall apply the above standards used 
in the Performance Review and make the initial 
determination as to merit increases. Employes 
covered in 3.05C shall be reviewed for this purpose, 
once each 6 months, without prejudice to the 
company’s right to make more frequent reviews. 
Any complaints as to the company’s action must be 
filed through the grievance procedure within 5 
working days following written notification of 
review results. Each employe and the union, except 
those employes at the maximum of their rate range 
will be notified in writing within 5 working days 
from the effective date of the review whether or not 
they have been awarded a pay increase.

C. Compliance with Paragraph B will be satisfied by a 
written notice to each employe and the union as to 
whether or not the employe has been awarded a pay 
increase following each review. In addition, the 
employe shall receive from his supervisor a full 
verbal explanation of the results of the review and 
the reasons for action taken. In the event a grievance 
is filed, the employes and the union shall be entitled 
to a full statement of the reasons for the action. Such 
statement need not be in writing, but should specify 
wh: h standards of performance the employe has 
failed to meet.

D. Employes at or above the midpoints of Factory 
labor grades N /R  and 1 through 4 and Technical 
& Office labor grades 4 through 6 shall be granted 
reviews at six-month intervals from the date they 
attain or exceed the midpoint of their rate range. 
When it is found to be impracticable to review 
employes on this specific date, they shall be 
reviewed as nearly as possible to that review date but 
in no event later than 15 days from that review date. 
However, any increase in the rate resulting from 
such review shall be effective as of the payroll period 
nearest to his established review date.

T hough  accepting grievances over merit step disputes, 
som e agreem ents having com b ination  rate ranges 
d isa llow  grievances w hich seek to secure m ore than the 
specified  increases during the au tom atic phase o f  the 
range:

(63) During the automatic progression period, the company shall 
not be required to consider grievances alleging that in particular 
cases higher individual salary rates than those provided in the 
automatic progression schedules are warranted.

Administration of progressions

E ffect o f  absence. A s advancem ent through  the rate 
range, w hether au tom atic or merit, is related directly or 
indirectly to the tim e spent assim ilating job  skills, tim e 
lost from  the jo b  for specified  reasons m ay not be counted  
as tim e worked:

(64) The schedule of progressive wage rates provided for in this 
article depends on actual on-the-job experience and the 
development of skill and ability through work performance with 
the employer during the monthly intervals specified. Therefore, 
an employee shall be credited only with full months of actual 
payroll service in making determination of the effective date of 
increase to the next higher rate progression step—

In determ ining the tim e betw een steps it is necessary to  
allow  for predictable absence, such as vacations, 
holidays, and an acceptable am ount o f  incidental 
sickness. A bsences o f  this nature usually are not 
subtracted from  the on -the-job  tim e credited to  tim e in 
step. H ow ever, m any agreem ents do not apply tim e lost 
from  w ork because o f  leave o f  absence, layoff, jury duty, 
m ilitary service, u n ion  business, or extended  illness 
tow ard the next step raise.

S ince the tim e betw een the steps or m erit reviews w ithin  
a rate range to som e degree provide for an expected  level 
o f  “norm al” absence, m any agreem ents specify ing the  
relationship  betw een absence and the steps o f  a 
progression  a llow  a certain am ount o f  incidental absence:

(65) Periods of absence due to layoff, extended illness, or leave of 
absence shall not be included in the computation of time spent in 
a labor grade. However, intermittent absences shall not be 
deducted from time spent in a labor grade.

A  few  agreem ents deduct all absences o f  a particular 
nature or duration  from  tim e credited tow ard the 
w orker’s next progression  step:

(66) Time spent on leave of absence will not be counted toward 
wage progression increases.

(67) An employee absent from work for more than 10 consecutive 
working days who is subsequently reinstated on the same job to 
which he was assigned prior to his absence will have his 
progression schedule revised to reflect the time he was absent 
from work. His new progression schedule will, however, provide 
credit for time worked toward the employee’s next scheduled 
progression increase prior to this absence.

(68) Employees will not be credited for rate progression purposes
for time not worked during the period required to elapse between 
automatic rate progressions unless such time is fifteen working 
days or less. If time not worked is in excess of fifteen working 
days, such time will be added to the required period___

H ow ever, m ost agreem ents w hich specify the effect o f  
absence on  the w orker’s progression  stipulate it to  be a 
function  o f  both  the duration  o f  and the reason for the 
tim e lost from  work:
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(69) It is agreed that the first 4 weeks of layoff or leave of absence 
will count as time worked on the automatic rate progression 
schedule of the contract.

A bsences resulting from  the perform ance o f  a civic  
duty, union  business, or a w ork-related illness or injury 
occasionally  are counted  as tim e on  the job:

(70) Any full week absence, excluding full week absences due to 
jury service, military service (not to exceed 30 calendar days), 
earned vacation, approved union business leave of not more than 
1 full week or company granted holidays, shall not count toward 
the accumulated time necessary for automatic wage increases.

(71) If an employee is absent for thirty days or more, the date of his 
next consideration for an increase will be extended thirty days 
for each thirty days of absence; provided, however, that if an 
employee is absent due to an accident received in the course of his 
employment, he will be considered for his next increase at the 
regular scheduled date if he has at that time returned to duty. If 
he returns to duty after the regular scheduled date, he will be 
considered upon his return to duty; and provided, further, that if 
such absence includes more than one regular scheduled date, he 
may receive only the first scheduled increase upon his return to 
duty.

(72) Wage progress consideration intervals of an employee absent 
for a month or more for reasons other than on-the-job accidents 
shall be extended for the period of such absence if the employee 
involved has less than ten years of service.

Effect o f  transfer. W hen a progression  w orker is 
transferred, tw o questions m ust be answered. First, what 
step in the new  range does the w orker receive? Second , if  
the w orker is not at the top  o f  the new  range, how  does the 
tim e credited tow ard the next step in the previous 
progression  affect the tim e to the next step in the new  
progression?

In answ ering these q uestions, the m ain factors to  be 
considered are: D uration  o f  transfer— perm anent or 
tem porary; type o f  transfer— p rom otion , lateral, d em o­
tion; type o f  progression— merit or autom atic; the 
applicability  o f  previous experience; and the reason for  
transfer— em ployer or em ployee request.

A s these issues differ greatly from  situation  to  
situation , clauses dealing with transfers between  
progressions tend to vary accordingly.

C lauses in 273 contracts detail the effect o f  a perm anent 
transfer on the affected  w orker’s progression  schedule, 
but clauses in only 73 refer to tem porary transfers:

(73) When an employee is permanently transferred from a job in 
the automatic range to a job in the merit range, and the employee 
is at the top rate of his job in the automatic range, his rate will be 
adjusted to the next step in the merit range, providing his current 
rate does not fall on a step in the rate schedule for the merit range 
job into which he has been promoted.

(74) Where there is an upgrading to a classification (permanent or 
temporary) with a progression rate schedule, the person

upgraded immediately will receive that rate in the progression of 
the classification to which he or she is upgraded which is next 
higher to the rate of his or her present classification. Thereafter, 
the subsequent progression steps will pertain. Periods of 
temporary upgrading in a classification will be cumulative for 
purposes of determining the employee’s appropriate progression 
step. At the conclusion of a temporary upgrading, the person 
reverts to his regular classification and rate.

(75) REASSIGNMENTS IN SAME LOCALITY WAGE GROUP

Same Maximum Rate -When an employee is reassigned in 
the same locality wage group to a job title with the same 
maximum rate as applied to his previous job title, there shall be 
no change in the employee’s wage-rate.

Higher Maximum Rate -When an employee is promoted in 
the same locality wage group to a job title having a higher 
maximum rate, his wage schedule credit shall be the same as in 
the schedule from which promoted and his rate shall be increased 
accordingly.

Reassignment to a Lower Rated Job Title -In  the case of a 
demotion, voluntary or involuntary, to a job title with a lower 
maximum rate, the employee’s rate on the wage schedule for the 
lower rated job title will be the rate applicable for his wage 
schedule credit at the time of the demotion.

(76) An employee who is promoted will receive the lowest rate in 
the higher schedule step which is next above the wage or salary 
rate being received in the job classification from which he is being 
promoted. However, no employee shall receive more than the 
maximum rate for the job classification to which he is being 
promoted. (Exception: If an employee is returning, within 12 
months, to a job title, and future progression will be based on 
total time spent in the job title to which he is returning. In all 
other cases where an employee is being promoted to a job title 
previously held, his rate will be determined as outlined in the first 
sentence of this paragraph or will be the time interval rate and 
progression status previously attained in the job title, whichever 
is higher.)

An employee who is transferred will receive the same wage or 
salary rate in the new job classification as he was receiving in the 
job classification from which he is being transferred, except that 
an employee returning to a job classification previously held will 
be granted the time interval rate and progression status 
previously attained, if this results in a higher rate than above. No 
employee shall receive more than the maximum rate for the job 
classification to which he is transferred.

An employee who is demoted will receive the highest rate in the 
job classification to which demoted that is produced by one of 
the following conditions: (a) minimum rate of the job 
classification and credit for total cumulative employment time in 
regular status job classifications in higher and/or the same 
schedule step to which demoted, (b) Previously attained rate in 
the specific job classification and credit for subsequent 
cumulative employment time in regular status job classifications 
in higher and/or the same schedule step to which demoted, (c) 
Highest previously attained rate in any equal or lower rated job 
classification held on a regular status and credit for total 
cumulative employment time in regular status job classifications 
in higher and/or the same schedule step to which demoted. No 
employee shall receive more than the maximum rate for the job 
classification to which he is demoted___
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Chapter 3. Administration of Wage Systems

A n effective em ployee com p en sation  system  depends 
on  em ployer, em ployee, and un ion  com pliance w ith  
various adm inistrative procedures concern ing wages. 
This study lim its observations to  the fo llow in g  
com ponents: Pay interval, m ethod  o f paym ent, penalty  
deductions, equal pay for equal w ork, in form ation  to  
u nion  and em ployee, garnishm ent, effects o f  possib le  
w age controls, and payroll default penalties. B oth  general 
and specific provisions illustrating these aspects appear in 
m ost o f  the sam ple agreem ents exam ined .

Pay interval

The payday interval and other con d itions governing  
w age paym ents often  are m utually agreed upon  in the 
bargaining process. A  m ajority o f  the 425 sam ple  
agreem ents establish  the interval betw een paydays. (See  
table 9.)

By far the m ost com m on  practice is to pay em ployees  
on  a w eekly basis. A greem ents often  indicate a specific  
day o f  the w eek as payday, and som etim es require 
paym ent o n /o r  before a certain hour. O ccasionally , the 
union  is assigned a specific role in setting or changing the 
payday:

(77) The company will continue to pay wages earned on a weekly 
basis. The first shift will be paid on/or before 7:30 a.m. Friday; 
the second shift will be paid on/or before 3:30 p.m. Friday; and 
the third shift will be paid on/or before 11:30 p.m. Thursday.

(14) The regular payday shall be once a week on such day as agreed
upon between the employer and the local union__

(78) Wages shall be paid not later than Wednesday of each week for 
work done in the preceding week, except where the company, 
with the prior written consent of the union, arranges for another 
payday.

A  num ber o f  agreem ents perm it longer pay intervals. A  
few  m ultiem ployer agreem ents a llow  each em ployer an 
op tion  o f  tw o different intervals:

(79) Paydays shall be not later than the 6th and 21st of each month 
for the previous semi-calendar month period. However, a hotel 
or motel may adopt a policy of paying every two weeks rather 
than semi-monthly, if it so wishes. All regular employees shall be 
paid prior to the time they are off duty.

(81) Regular employees shall be paid weekly, provided that those
employers whose practice in the past has been to pay semi­
monthly or bi-weekly may continue to do so___

The am ount paid an em ployee usually  does not include  
his or her m ost recent earnings. S om e lag is inevitable, 
because tim e is required to calculate and record earnings, 
and then prepare pay checks and earning statem ents. 
M any agreem ents lim it the num ber o f  days’ pay an 
em ployer m ay hold  back. E xceptions som etim es are 
perm itted:

(82) All wages due shall be payable by check during regular 
working hours, not later than one hour before quitting time, 
every second Thursday for the night shifts and every second 
Friday for the day shift, for work done up to and including the 
previous Saturday. It is understood that when equipment 
malfunctions, holidays, or other conditions beyond the 
company’s control make it impractical to meet this requirement, 
the company will issue the checks as soon as possible.

(83) Pay checks shall be available for second shift employees on
Thursday, and all other employees not later than Friday of each 
week, understanding that not more than 5 days’ pay shall be held 
back in any pay period___

(84) The regular payday shall be on Friday of each week, and em­
ployees shall be paid for all time worked up to quitting time on 
the last day worked in the previous week except when a holiday 
interferes, in which case the payday will be on the day preceding 
the holiday.

Method of payment

O f the 425 sam ple agreem ents, 161 estab lish  w hether  
the paym ent o f  w ages shall be in cash or by check. F or the  
study, checks are considered  to include certified and  
cashier’s checks.

Workers
Agreements (thousands)

Total sample agreements............... 425 2,686.5

Total referring to method of payment. . .  161 1,032.5
Cash ....................................................... 17 107.1
C h eck ..................................................... 79 587.3
Cash or ch eck ......................................  65 338.6

P aym ent in cash or by check m ay depend on  the  
availab ility  o f  a conven ient check cashing facility  (often  
lacking on  rem ote construction  job  sites), w hether the(80) Wages shall be paid weekly or bi-weekly on a fixed day.
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payroll is prepared by an ou tside firm , or other factors. 
O nly 17 sam ple agreem ents require paym ent in cash w ith  
no option:

(85) Wages shall be paid in cash weekly on a fixed day.

O f the rem aining p rovisions, 79 perm itted paym ent by 
check, and 65 allow ed  paym ent by either check or cash. 
S om e m ultiem ployer agreem ents, at the op tion  o f  the  
individual em ployer, give em ployees the choice o f  being  
paid d irectly at the w orksite or having checks m ailed to  
their hom es or banks. P rom pt m ailing m ay be required:

(86) Separate checks shall be issued by the certificated or permitted
carriers for driver’s wages and equipment rental. At no time shall 
the equipment check be for less than actual miles operated. 
Separate checks for drivers shall not be deducted from the 
minimum truck rental revenue___

(87) All wages, including overtime, shall be paid weekly in cash or
by check, with an itemized statement of payroll deductions___

(88) Payment of wages shall be by check or cash in accordance with 
the office procedure of the individual employer.

(89) Payday for all hourly personnel will be after 3:00 p.m., 
Thursday, following the pay period ending at 11:45 p.m. on 
Sunday. Employees shall have the option of being paid by mail to 
their homes, or bank of their choice, or on the plantsite. Checks 
will be mailed from the plant not later than Thursday.

Penalty deductions from wages

E m ployees often  are required to  handle cash  
transactions, to  w ork w ith m aterials easily dam aged, or to  
do job s requiring exacting  w orkm anship . Under these  
con d itions, som e shortages, dam age, or other form s o f  
loss are alm ost inevitable. The q uestion  arises as to  
w hether the com pany a lone should  absorb these losses or 
w hether the em ployee, particularly if  the loss is caused by 
a w illfu l act or negligence, should  be required to  m ake 
restitution. A  m inority o f  the 425 sam ple agreem ents 
allow  or lim it penalty deductions from  an em p loyee’s 
w ages.3

S om e provisions penalize an em ployee on ly  if  the loss 
or dam age is deliberate or stem s from  d ishonesty . These 
provisions, and others, som etim es a llow  the u n ion  to  
participate in determ ining responsib ility  for the loss or 
damage:

(90) An employer shall not charge a worker for any damage to 
materials, unless caused wilfully.

(91) No employee shall be held financially responsible for returned 
checks and merchandise breakage except for intentional or 
deliberate breakage of any merchandise. No employee shall be

3 Not included in this study are other provisions that allow an 
employer to impose nonmonetary penalties or to dismiss proven 
offenders.

required or permitted to locate a check-cashing customer except 
that cashiers shall be permitted to telephone the check-cashing 
customer during working hours.

(92) No employee shall be required to pay for any cash register 
shortages except in cases of proven dishonesty. Any employee 
who is charged with a cash register shortage, shall be entitled to a 
hearing in the presence of the business agent of the union and a 
company district manager or company official. In the event a 
shortage is found to exist, the company will take into 
consideration the employee’s past work record before taking any 
disciplinary action.

In the event of an alleged shortage, the union may examine 
copies of store transactions for the purpose of checking the 
figures.

Rarely is an offend ing  em p loyee required to  m ake up 
the entire loss w ithout regard to extenu atin g  circum ­
stances. The com pany m ay consider a shortage or dam age  
as p ro o f that the em ployee was negligent or careless. 
Sim ilarly, em ployees guilty o f  p oor quality or unsatis­
factory w ork — not necessarily in volv in g  actual d am age—  
m ay be required to  correct the w ork on their ow n tim e. 
If another em ployee m ust correct the w ork, the cost m ay  
be deducted  from  the offender’s pay:

(93) When an employee makes an error in computation of 
company receipts that results in a shortage of cash, or where he 
sustains any other shortage that is obvious and provable, it is 
agreed that the employee shall be liable to the company for the 
amount of said shortage, and shall voluntarily reimburse the 
company within 10 days after said shortage is brought to the 
employee’s attention.

(94) A journeyman shall be required to make corrections on 
improper workmanship for which he is responsible on his own 
time and during the regular working hours, unless errors were 
made by orders of the employer or the employer’s representative. 
Employers shall notify the union of workmen who fail to adjust 
improper workmanship, and the union assumes responsibility 
for the enforcement of this provision; corrections to be made 
only after a fair investigation by the employer and the business 
manager of the union.

(95) All labor performed by the utility employees, simonizers, 
polishers and washers on either a flat rate basis or an hourly rated 
basis, which is found to be unsatisfactory labor, shall be done 
over in a satisfactory manner by the employee or employees, 
doing the work in the first instance without further pay or charge 
therefor. Time consumed on work done over shall be deducted 
from the minimum weekly guarantee. In the event the employee 
doing the work in the first instance is absent, the amount paid the 
employee doing the same work over will be deducted from the 
first employee’s weekly pay, not to exceed the original amount 
paid.

O ther provisions a llow  penalties if  the loss or dam age is 
due to  carelessness or negligence. A  lim it m ay be placed  
on the am ount o f  dam ages deductib le in any one pay  
period:

(80) The employer shall not charge workers for damage to material 
unless caused by the employee’s gross negligence.
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(96) The employers shall not charge any workers for any damages 
to materials or goods unless the damage is caused by direct or 
actual carelessness. In the event of a disagreement between an 
employer and a worker concerning such matter, the same shall be 
submitted for determination to representatives of the parties 
hereto.

(97) Employer may charge employee for negligence resulting in loss 
or damage. Should the employee make complaint, the union may 
make immediate investigation of the charges, and a settlement 
shall be made by the grievance procedure. If the employee is 
found negligent, employer may deduct any damages from 
employee’s wages, not to exceed 10 per cent of said wages in any 
one pay period.

A  few  clauses define an em p loyee’s responsibility  
in vo lv in g  shortages and overages in m oney transactions. 
A n em p loyee required to  pay shortages is perm itted to  
retain overages. In som e instances an em ployer exem pts  
transactions involv ing  shortages and overages below  a 
certain am ount:

(19) . . .  There will be overages or shortages charged to the employee
when the overage and the shortage is more than $3.00 per month. 
In claiming shortage or overage against the driver, employer 
must show same within 20 days after first of each book-month 
and give driver full privilege of examining all books and accounts 
and checking and okaying his route with the route foreman. 
Employer must pay driver for overage or collect shortages__

Tardiness o f  em ployees is a related problem  that can  
cost an em ployer m oney. M any agreem ents indicate  
em ployees w ill be paid on ly  for tim e actually w orked. 
S om e p rovisions, thou gh  rare, m ake m inor con cession s  
for occasion al tardiness:

(98) Whether due to tardiness or other causes, deductions shall not 
be in excess of time lost.

(99) A grace period of 3 minutes will be allowed before a pay 
deduction is made if an employee is tardy. This allowance is 
intended to be a privilege for employees who are normally 
punctual and is not intended to encourage tardiness. The 
company shall be free to take disciplinary action if this privilege 
is abused.

(100) An employee reporting to his work station within six minutes 
of his scheduled starting time shall be permitted to start to work 
with no loss of pay.

(101) Employees shall not be penalized for tardy or excused time 
except that where unwarranted continuance of tardiness and 
absent time is apparent, such cases shall be treated according to 
individual cases and conditions. It shall be understood by all 
employees that good attendance and punctuality are important 
and necessary.

Equal pay for equal work

In recent years unions have w on  m any arbitration and 
court cases involv ing  the princip le o f  equal pay for equal 
w ork, regardless o f  race, sex , or other characteristics. In 
addition , equal pay leg isla tion  has been enacted  at

Federal and State levels. A  m inority o f  agreem ents 
underscore the principle o f  equal pay for equal w ork, 
usually w ith reference to  m ale and fem ale em ployees:4

(102) Males or females covered by this agreement shall receive equal 
payment where work performed is the same.

(103) A female employee, who works on the same job as a male 
employee, will receive the same rate that the male employee 
receives for that job.

(104) Employees regularly performing the same work shall be paid 
the same rate, regardless of sex.

S om e agreem ents establish  guidelines for determ ining  
equal pay. Equal pay clauses often  m ention  quantity and  
quality on  identical or substantially  the sam e w ork as key  
variables. In addition , a few  clauses call for com pliance  
w ith law s in regard to  equal pay for m en and w om en:

(105) Wage rates for women shall be set in accordance with the 
principle of equal pay for comparable quantity and quality of 
work on comparable operation.

(106) Where women are concerned it is agreed that the principle of 
equal pay for equal work will be observed for comparable quality 
and quantity of work, and for such work as is identical with or 
substantially the same as that work performed by men on the 
same operation within the plant.

(107) ...there shall be equal work in accordance with applicable 
Federal law.

Wage payment information

The union  is interested in w age in form ation  so  that 
agreem ents w ill be adm inistered  effectively and em ­
p loyees properly paid. The in form ation  m ay consist o f  
listings o f  current pay scales, wage rates o f  new  or 
changed job  classifications, incentive earnings, or sim ilar  
data. S om e em ployers furnish this in form ation  p eriod i­
cally and others on ly  upon  request. N early one-fourth  o f  
the sam ple agreem ents indicate the com pany w ill furnish  
one type o f  data or m ore. (See table 10.):

(108) The company will furnish the local union with a copy of the list 
of classifications and basic wage rates for that plant and any 
revision of such list.

(109) The company will supply the union with information, 
quarterly, respecting the average hourly earnings of employees 
covered by the contract both on a straight-time hourly basis and 
also including overtime and premiums.

(110) Upon request, the company shall furnish the union with a list 
of the employees in the various classifications recognized by this 
agreement, showing their classifications, their rate of pay, the

4 Many additional agreements contain more general pledges of 
nondiscrimination. See Characteristics o f Major Collective Bargaining 
Agreements, July l, 1975, Bulletin 1957 (Bureau of Labor Statistics, 
1977), tables 2.5 and 3.19.
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date of hire and the shift worked. All requests for notices 
provided for herein must be made by the authorized union 
representative or the bargaining committee. Other requests need 
not be honored by the company.

(111) The company shall furnish to the union copies of thejob write­
ups and shall, upon request, furnish the wage rate and job 
number of individual employees.

A num ber o f  agreem ents grant the un ion  access to  
payroll or other records so  that it can check for contract 
com pliance. O ccasionally , a com p any’s failure to m ake  
records available m ay be taken as evidence o f  a v io la tion  
o f the w age provisions:

(112) Each employer shall maintain a complete set of books and 
records including those relating to payrolls, piece rates, time 
work rates, earnings and all fringe benefits, and production by 
contractors, in accordance with accepted bookkeeping standards 
and procedures.

An employer’s failure to permit access to its shop or to 
maintain such books and records or to make the same available 
for inspection within ten days after request therefor shall be 
deemed noncompliance with this agreement, and for such 
violation an arbitrator may, in addition to other remedies, award 
damages.

Should an examination of books and records reveal that they 
have been falsified to conceal dealings with non-union 
contractors, or to conceal other violations of this agreement, 
such employer shall be deemed in non-compliance with this 
agreement.

(113) The employer, including all supervisors, shall grant to any 
accredited union representative access to the stores for the 
purpose of satisfying himself that the terms of this agreement are 
being complied with including, but not limited to, checking rates 
of pay, work schedules, and time cards.

The un ion  m ay be allow ed  to exam ine payroll records 
only  if  reasonable cause is show n or a controversy exists. 
This right often  applies on ly  to the records o f  an 
individual em ployee w hose w ages are in dispute:

(114) The employer agrees to make available to the executive 
officers of the union, the union representatives, or other 
authorized representatives of the union, upon reasonable cause 
shown and at a reasonable time, the time cards, payroll records, 
pay checks or other pertinent information relating to the 
employment of any employee governed by this agreement.

(115) In the event the union has information that the employer has 
violated provisions of this agreement relating to rates of pay or 
the payment of welfare, pension and sick leave contributions, the 
employer agrees to supply the union with the necessary payroll 
data.

(116) In case of a dispute arising over hours and wages, the union 
shall have the right to examine the payroll records of the 
individual employee covered by this agreement upon which there 
is a dispute. Prior to the actual examination, a written request 
shall be submitted to the employer involved.

(117) The union shall have the right to examine time sheets and any 
other records pertaining to the computation of compensation of

any employee whose pay is in dispute, or records pertaining to 
specific grievances.

Wage information to employees

A n effective w ay to  im plem ent a system  o f  w age  
adm inistration  is to  issue prom ptly to em ployees notice o f  
changes in w age rates, reason for deductions from  pay 
checks, or other con d itions affecting their pay. C lauses 
requiring em ployers to provide such in form ation  appear 
in a m inority o f  the sam ple agreem ents. (See table 10.)

A s a rule, these clauses require the em ployer to  furnish  
em ployees w ith periodic statem ents o f  hours, earnings, 
and d ed u ction s.5 Such  statem ents usually  are attached to  
em p loyee’s paychecks, or given  to em ployees w hen they  
are paid in cash:

(118) The contractor shall show the total straight-time and total
overtime hours worked on each check stub or voucher. The 
contractor shall, effective upon the next printing of checks or 
vouchers, show his name and address on each check stub or 
voucher. Each individual employer shall provide with each 
payroll check an itemized check stub showing separately date of 
issuance, each deduction made for the payroll period covered by 
the check or a separate statement showing the name of the 
employee, the name and address of the individual employer, with 
each payroll check showing total hours and deductions made for 
the payroll period___

(119) When paid by means other than by check, the employees will 
be furnished a written record showing the total straight-time 
hours and the total overtime hours and pay period.

E m ployees, in a few  sam ple agreem ents, receive form al 
notice o f  changes in their w age rates. The un ion  also  m ay 
be provided w age in form ation . In practice, o f  course, 
em ployees m ay be advised in form ally  o f  w age changes in 
m any w ays not specifically  m entioned  in the agreem ents:

(120) New or revised standards and job rates shall be explained by 
the general foreman to the department committeeman and 
operators concerned as far in advance as possible but not less 
than 2 working days prior to the effective date (exclusive of 
Saturdays, Sundays, and holidays). After posting and becoming 
effective, such standard or rate will be given a fair trial. After the 
standard or rate is effective, employees will be paid according to 
the standard or rate. Upon request, the company will give to the 
union complete data upon which the standards or rates have 
been established. If cycle time is not fully utilized this fact will be 
noted on the rate.

(60) Employees will be furnished a record showing their 
classification and rate as soon after employment as practicable. 
Any subsequent change in classification or rate shall be recorded 
on a new form and given to the employee within 2 weeks, if 
possible.

5 Not included in the tabulations are agreements requiring the 
employer to provide annual earnings statements, as needed for income 
tax purposes, in conformity with Federal, State, and other laws.
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Wage garnishment

G arnishm ent usually refers to a court order directing  
an em ployer to w ithhold  a portion  o f  an em p loyee’s pay  
to  satisfy delinquent debts. To m any em ployers, a 
garnishm ent indicates an em ployee is irresponsib le, and  
to  the extent legally a llow ed , is a cause for d ism issal. 
G arnishm ent, w hich reduces d isposab le incom e and  
som etim es leads to loss o f  em ploym ent, often  subjects 
em ployees to further debt-related  problem s. T itle III o f  
the C onsum er Credit P rotection  A ct attem pts to cush ion  
the effect o f  a garnishm ent order by specifying the 
m axim um  percentage o f  d isposab le incom e that m ay be 
garn ished .6 In addition , this act prohibits the discharge o f  
an em p loyee for a single instance o f  garnishm ent. O f the  
1,711 agreem ents exam ined , 127 refer to  garnishm ent. 
(See table 11.) A  few  agreem ents indicate com pliance with  
Federal or State laws on  disciplinary action  against an  
em ployee with a garnishm ent assignm ent. The State law  
applies only if it is m ore lenient than the Federal law:

(87) No employee shall be discharged or laid off because of the 
service of an income execution, unless in accordance with 
applicable law.

(121) The company and the union agree that notwithstanding any 
provision of this letter, they will comply with all applicable 
federal and state laws concerning disciplinary action relating to 
garnishment on wage assignment matters.

The law does not protect from  discharge an em ployee  
w ho has been subjected to a series o f  garnishm ents. S om e  
agreem ents specify the num ber o f  garnishm ents an 
em ployee m ay receive before discharge:

(97) Except as limited by Title 111 of the Consumers Protective Act,
the employer may discharge any employee when such employee’s 
earnings are subject to garnishments in the hands of the 
employer.

(122) Employees who are repeatedly or habitually subject to 
garnishments or attachments are subject to dismissal. Upon 
receipt of a judgment of garnishment, if the company is at that 
time making deductions for a previous garnishment, the 
employee will be automatically dismissed, subject to the 
provisions of the applicable State and Federal laws.

(123) In the event of notice to an employer of a garnishment or 
impending garnishment, the employer shall not take any 
disciplinary action against the employee for a period of 72 hours 
for the first 3 garnishments during which 72 hour period the 
employee shall adjust the same. After 3 garnishments, 
disciplinary action (discharge in extreme cases) may be taken.

A  few  clauses give an em p loyee tim e o ff  from  w ork to  
arrange for a release from  a garnishm ent order. In som e

6 Exceptions to cushioning effect: Any court order for support of a 
person; any court order in bankruptcy proceedings; and any debt due 
for any State or Federal tax.

instances an em ployee w ho fails to secure a release w ill be 
charged a fee by the com pany for processing and handling  
a garnishm ent assignm ent:

(124) It is agreed that an employee receiving a valid garnishment, 
wage attachment, etc., may be granted time off without pay to 
obtain a release.

It will be the employee’s responsibility to obtain a release 
within a reasonable period of time.

(125) Section 1. When a second and separate wage assignment or 
garnishment notice or demand against the wages of an employee 
is received by the company, and where there is no applicable law 
generally precluding disciplinary action on such a matter, the 
employee will be allowed 14 calendar days, from the time he is so 
notified by the company, to present the company with a release 
from all obligations under the law incurred by reason of receipt 
of such notice or demand. Any other wage assignment or 
garnishment notice or demand received during that same 14 day 
period must likewise be the subject of such a release prior to the 
expiration of such 14 day period. Should the employee fail to 
present such release within the allowed time, the employee will 
pay to the company $20.00 for the cost incurred by the company 
in processing and handling each such assignment, notice or 
demand. Such payment to the company shall be accompanied by 
payroll deduction. This section shall not apply to a wage 
assignment or garnishment notice or demand resulting from a 
dispute over the fee charges of a physician or other person who 
has provided services covered by the Surgical-Medical Program. 
However, all days during which an employee covered herein is 
hospitalized shall be excluded from the computation of the 14 
day period contained in this section.

Section 2. Notwithstanding the provisions in Section 1, no 
costs will be assessed against an employee because of the 
employee’s inability to provide to the company the necessary 
release(s) required by Section 1 in connection with a federal 
government lien against the employee’s wages.

Section 3. The company and the union agree that 
notwithstanding any provisions of this article, they will comply 
with all federal and state laws concerning action relating to 
garnishment or wage assignment matters.

C lauses occasion ally  provide advance n otice to  the  
u nion  pending d isciplinary action  against an em p loyee  
for a garnishm ent problem . This action  gives the u n ion  
tim e to help an em p loyee in adjusting financial affairs and  
in avoid in g  drastic disciplinary action:

(126) The company will notify the designated brotherhood 
representatives when, as a result of garnishment, lien, or 
attachment proceedings, an employee’s pay is withheld to satisfy 
a debt.

(127) . . .  local management will advise the local union before it intends 
to take disciplinary action against an employee because of 
garnishments of wage assignments. This notification will be 
given prior to the actual disciplinary action taken by local 
management.

It is hoped that this effort will assist an employee with a 
garnishment or wage assignment problem to avoid more drastic 
disciplinary action___
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(128) Subsequent to the date of this agreement, upon receipt of an 
initial wage assignment, wage deduction order, notice of levy or 
similar legal notice affecting the paycheck of an employee in a 
bargaining unit, the company will notify the chairman of the 
appropriate local bargaining committee of receipt of such initial 
legal notice, and advise the employee involved of the availability 
of Caterpillar Credit Union Counseling Service if such service is 
available for employees in that bargaining unit.

Som e contracts stipulate that an em ployee w ill not be 
disciplined for a garnishm ent. These are fairly com m on  in 
agreem ents with the Steelw orkers. A  few  other provisions  
require a garnishm ent to be rem oved from  the em ployee’s 
record after a specified period:

(129) Any employee whose wages have been garnished will not be 
disciplined for reason of such garnishment.

(130) A recorded garnishment will be removed from an employee’s 
record 12 months after its entry on the personnel record. 
Employees receiving a notice of garnishment, who request time 
off to obtain a release or clear such notice of garnishment, will be 
granted time off for that purpose. If the notice of garnishment is 
cleared, no entry of the notice will be made on the employee’s 
record.

Government wage controls

C lauses referring to governm ent w age controls appear 
in a lm ost 1 out o f  10 sam ple agreem ents. (See table 12.) 
These often refer to the econom ic stab ilization  program s 
o f the N ixon  adm inistration , but they m ay again apply  
should governm ent w age controls be reinstituted. The 
clauses som etim es consist o f  union  and m anagem ent 
pledges to abide by the controls. The parties m ay 
postpone wage changes until after term ination  or 
relaxation  o f  the controls. S om e clauses require that 
am ounts equal to the d isallow ed  w age increases be placed  
in escrow for la ter d istribu tion  to  em ployees in such 
m anner as perm itted by the regulations:

(131) The wage increases and cost-of-living adjustments provided 
for in this article of the agreement shall be effective only to the 
extent they may be lawfully paid.

(68) If a governmental agency having appropriate authority holds 
that any increase in wages or benefits for which this agreement or 
any supplement thereto provides is disallowed or postponed, the 
company will periodically, as the prescribed payments become 
due, place in escrow an amount of money equal to that necessary 
to provide the wages and benefits so disallowed or postponed, if 
so doing is permissible under government regulations. Each 
payment into the escrow account by the company shall be 
irrevocable as to the company. The parties will negotiate, 
without strike, lockout, or other interference with production, 
and without arbitration, means of making available to 
employees any moneys so deposited in escrow in a manner that 
will be permissible under government regulations.

A  few  agreem ents provide for increases in w ages and  
benefits p ostponed  because o f  controls to  be placed in 
effect as soon  as legally perm issible:

(132) All of the wages, benefits and Cost-of-Living adjustments 
provided for in this agreement shall be effective only to the extent 
they may be lawfully paid and are reasonable consistent with the 
standards and goals of the Economic Stabilization Program and 
the regulations issued thereunder. Should any provisions of this 
agreement not be placed into effect because of government wage 
regulations or controls, and should such controls be 
subsequently amended, relaxed or terminated during the term of 
this agreement, then and in that event such provision(s) as has 
not been placed into effect because of said regulations or controls 
will be effectuated on the date on which it is determined that it is 
legally possible to do so, provided that the legality of such action 
is established during the term of this agreement. The employer 
and the union agree to cooperate in the preparation and filing of 
any submission(s) which during the term of this agreement are 
required under the regulations of the Cost-of-Living Council or 
any successor agency responsible for the administration of 
government wage controls.

Penalty for late wage payment

A lthough  em ployers usually can be relied upon  to m eet 
payroll ob ligations, occasional delays m ay occur. This 
m ay be particularly true o f  sm aller estab lishm ents com ing  
under m ultiem ployer agreem ents in industries such as 
construction  and transportation  because som e em ployers 
m ay lack adequate finances or w ell-defined  payroll 
procedures. To help ensure prom pt paym ent, 75 o f  the 
425 sam ple agreem ents im pose penalties on violators, 
payable to em ployees w hose pay is delayed.

The w aiting tim e penalty som etim es applies only if  the 
em ployer is negligent, and usually is for a num ber o f  
hours at the em p loyee’s regular hourly rate. A  day’s pay, 
for exam ple, m ay be required for every day until the 
em ployee is paid. S om e clauses that im pose a w aiting tim e 
penalty do not clearly specify the em ployer’s ob ligation . 
The union  m ay be involved  under various circum stances, 
such as in the d isposition  o f  pay checks o f  absent 
em ployees:

(133) Any employee failing to receive his week’s wages in full on the 
regular payday shall immediately notify the union in writing. 
Waiting time will be charged until wages are received. Waiting 
time to be paid at the regular rate of wages not to exceed 8 hours 
per day. If the union is convinced a man’s pay is short due to a 
clerical error, the union shall strive to adjust same with the 
employer and no waiting time shall be charged.

(134) Any employee failing to receive his wages on a regular payday 
before quitting time shall be paid at his proper rate for the time he 
must wait to be paid, not to exceed sixteen hours. (This section is 
only intended to apply to the employer who wilfully neglects or 
does not make it his duty to pay employees at the proper time.) If 
payroll checks are issued for which funds are unavailable, the 
union may require the employer to pay in cash or by certified 
check for the balance of the contract period. Should the 
employer issue a bad check, he shall pay a sum equal to eight 
hours’ pay to each individual affected in addition to the amounts 
already due and owing.
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(135) Employees working under the jurisdiction of the (union) shall 
be paid weekly, in cash, on the job, before 3:00 p.m. 
Friday... Upon failure of the employer to pay the men, they shall 
be entitled to waiting time. No more than two days shall be kept 
back for booking time. Wednesday shall end the week. Where 
time clocks are used, they must be distributed and collected 
during working hours. If payday falls on a Holiday, the day 
previous shall be payday. It is agreed that the business agent or 
duly authorized union officials shall have the right to inspect the 
pay envelopes. If wages are due to employees that either left the 
job or are unable to call on payday, the business agent has the 
right to collect the wages due. If for any reason employees are not 
working on payday, the employer shall make every reasonable 
effort to pay these employees before 12 o’clock noon.

W aiting tim e penalties m ay be expressed as a 
percentage o f  earnings or as a flat daily am ount:

(19) All employees shall be paid weekly and said weekly check shall
include the overtime pay if any. In the event the employee is also 
entitled to the payment of a commission, the amount of the 
commission, in excess of the guaranteed hourly pay, shall be paid 
on/or before the 20th of each month for the commission earned 
during the previous month. The employer shall be subject to pay 
the employee an additional 10 percent of the commission if the 
payment of the commission is not timely paid as set forth.

(136) There shall be a $10.00 per day per player late payment charge, 
excluding Saturdays, Sundays and holidays, for late payment 
applicable to all schedules from the time payment become due, 
(excluding bona fide emergencies of which the guild shall be 
given prompt notice within the time specified for payment 
hereunder) for a period not to exceed 15 days, excluding 
Saturdays, Sundays and holidays, to a maximum of $150.00 per 
violation.

If there is a dispute over the amount due the player, and 
producer pays the undisputed amount on time, there will be no 
late payment charge.

M any sam ple agreem ents require an em ployer to pay 
em ployees in full at the tim e they are term inated or laid  
o ff and im pose a penalty for noncom pliance. The 
rationale m ay be for the conven ience o f  the w orkers, 
because an em ployer with foreknow ledge o f  layoffs and 
term inations can prepare a final payroll in advance:

(137) Upon discharge the employer shall pay all money due to the 
employee during the first payroll department working day. 
Failure to do so shall subject the employer to pay liquidated 
damages in the amount of 8 hours’ pay for each day of delay. 
Upon quitting, the employer shall pay all money due to the 
employee on the payday in the week following such quitting.

(138) Employees shall receive their pay each week. Upon request, 
extra employees shall be paid in full when their work is 
completed. Failure to pay such extra employees upon 
completion of work shall require the employer to pay the 
employee 8 hours’ pay for each 24 hour period until payment in 
full has been made. In case of termination of employment of a 
regular employee, the final paycheck shall be given to the 
employee not later than 72 hours after the completion of his last 
shift.

Penalty for default on payroll obligations

In addition  to clauses requiring em ployers to  pay 
w aiting tim e penalties if  pay d istribution  is delayed, 47 o f  
the 425 sam ple agreem ents im pose various other 
penalties, usually for m ore serious payroll defaults, such  
as carrying insufficient funds to cover paychecks.7 (See  
table 13.) The clauses apply entirely to em ployers covered  
by m ultiem ployer agreem ents. A lthough  usually reliable, 
som e sm aller em ployers occasionally  encounter financial 
difficulties because o f  inadequate cash reserves, poor  
b ookkeep ing, low  contract bidding, cost overruns, or 
other problem s.

M any provisions a llow  em ployees to d iscontinue  
w orking for the contractor until paym ent is m ade in full, 
generally w ithout regard to any no-strike provision  in 
effect, after an old tradition  o f “no pay, no w ork:”

(139) Payment of wages and earnings and overtime pay shall be 
made in cash on Tuesday of each weel ,̂ and shall include all work 
completed on Friday of the preceding week. If the workers of the 
employer are not so paid, they shall have the absolute right to 
stop work.

(140) Notwithstanding the articles herein entitled no-strike, no­
lockout, and settlement of disputes or any other provision of this 
agreement, if the employer fails for 5 days beyond the due date to 
pay in full any wages due to the workers covered by this 
agreement,. . .  the union may immediately direct the workers to 
discontinue work until all sums due have been paid in full and/ or 
may institute court action to obtain payment of such sums. These 
rights shall be in addition to all other remedies available to the 
union.

(141) No member of the International Brotherhood of Painters and 
Allied Trades shall continue in the employment of any employer 
or employers whose checks have not been honored or of any 
employer who fails to pay on the stipulated payday. They shall 
not return to work until it is proven that all outstanding pay 
checks have been honored and satisfactory arrangements for 
further payments have been made.

A num ber o f  sam ple agreem ents grant the un ion  the 
right to  in itiate arbitration or court actions to recover 
m oney due the em ployees. Court actions, o f  course, 
generally are a llow ed  by law  under such circum stances, 
regardless o f  agreem ent language. S om e clauses stipulate  
the em ployer’s ob ligation  to pay the legal and court costs  
incurred in exacting  paym ent:

(88) . . .  If the employer is in default i n. . .  paying wages as provided in
this Article, he shall be liable for and agrees to pay such legal, 
court and/or other costs incurred in collection proceedings. 
. . .  Further, the union shall, in its discretion, have the right to 
terminate this contract, in whole or in part, as to such employer 
in default, by notice in writing to the employer.

7 Although not tabulated, penalties also often are imposed for defaults 
on contributions to pension and welfare funds.
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(142) In the event that the employer defaults in the payment of 
wages,. . .  should said default continue for ten days, the union 
shall have the right to declare such defaults a violation of this 
contract and commence arbitration proceedings; and in the event 
that an award is made in favor of the employee and the employer 
fails, omits or refuses to pay the amount awarded within ten days 
of the issuance of the award, then the union shall have the right to 
commence court action against the employer to recover the 
monies awarded to the employee. It is understood, however, that 
the right to assert a claim to any of said monies shall be limited to 
one year from the time that the obligation accrued.

W ork stoppages, by preventing the com pany from  
fulfilling contractual ob ligations, m ay w orsen its 
financial con d ition  and lessen the em p loyees’ chances o f  
receiving back pay. Court actions also m ay be ineffective  
if the em ployer is insolvent. To ensure paym ent, som e  
clauses require em ployers w ith previous records o f  
payroll default to  post bond in an am ount sufficient to  
cover payroll ob ligations:8

(143) In order to protect employees from loss through irresponsible 
employers, such employers who fail to fulfill the wage 
requirements, and make contributions as set forth in this 
agreement, shall, before members of the union are permitted to 
work for them, furnish a wage surety bond of a recognized surety 
company acceptable to the union in the sum of not less than 
$ 1,000.00 or an amount equal to the $ 1,000.00. (Property bonds, 
securities, or cash deposits shall not be acceptable.)

s Although not tabulated for this study, some agreements require 
employers without records of prior default to post bond. The 
requirement sometimes applies only to new members of the employers’ 
association, or employers contracting outside their customary area.

(144) Employers who are delinquent in their payments shall be 
subject to having this agreement terminated upon 72 hours’ 
notice in writing being served by the union, provided the 
employer fails to show proof that delinquent payments have been 
paid.

The union shall have the right to require of each individual 
employer who has previously or presently defaulted in the 
payments of wages and fringes required under the terms and 
conditions of this agreement, to execute and deliver to the 
Trustees Surety Bond in the amount of up to $25,000 as surety 
for the prompt payment of wages and all fringe items as required 
in this collective bargaining agreement, in such form and surety 
that is satisfactory to the Trustees. If an individual employer 
refuses to execute and deliver such a bond to the Trustees when 
requested by the union, then the Joint Conference Committee 
shall sit in judgment on said refusal and its decision shall be final 
and binding upon both parties.

S om e agreem ents regulate the payroll procedures o f  
em ployers w ith past records o f  v io la tion s by requiring  
paym ent in cash. A lthou gh  this does not ensure that 
payrolls w ill be met, it elim inates paym ent in bad checks. 
A  few  clauses require previous v io lators to  m ake paym ent 
through the union  office w hich  can check the 
com pleteness, accuracy, and prom ptness o f  paym ents:

(145) If the employer’s check is not honored by the bank upon which 
it is drawn, the employer may be required to pay all employees 
and the various funds in cash or by bank check with a pay 
envelope giving all of the information required above.

(146) The union reserves the right where there has been repeated 
wage violations to require that the employees be paid by the 
employer through the union office.
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Chapter 4. Wage Differentials

In addition  to w age differentials previously d iscussed  in 
the section  on  w age progressions, agreem ents often  
establish  various other differentials w hich apply to  
em ployees do ing  sim ilar w ork. F or exam ple, merit 
increases establish  differentials based on  increasing value  
to the com pany; low er rates for older and handicapped  
w orkers reflect decreasing value. “R ed-circle” d ifferen­
tials represent w age protection  for em ployees assigned  
low er rated job s through no fault o f  their own.

Wage rates for new and probationary employees

A  new  em ployee, lacking specific skills and fam iliarity  
with the w ork routine, generally is less valuable to the 
com pany than an experienced em ployee. F or this reason  
m any agreem ents set low er rates for new  and  
inexperienced  probationary em ployees.

O f the 1,711 agreem ents exam ined , 44 percent refer to  
rates for new ly hired em p loyees.9 (See table 14.) The m ost 
com m on  practice (in 313 agreem ents) is to  pay 
inexperienced new em ployees at or below  the bottom  o f  a 
rate range set for the job:

(147) New employees. . .  shall start at the minimum rate and be 
advanced by 10c after 30 days. They shall be advanced by 10c 8 
months after hire, 10c 16 months after hire and 10c 24 months 
after hire.. . .

(148) It is mutually agreed that the starting rate for all new employes 
shall be $2.32 per hour and they shall receive all wage rate 
increases indicated in the following progression schedule:

Beginning August 1, 1973 ......................... $2.32 per hr.
On the 61st day of em ploym ent............... 2.37 per hr.
On the 121st day of employment............  2.42 per hr.
On the 151st day of employment............  2.52 per hr.
On the 181st day of em ploym ent............  2.62 per hr.
On the 211st day of em ploym ent............  2.72 per hr.

until the 20th month, at which time the increase shall be 16 cents; 
on the 21st month the increase shall be 20 cents; on the 22nd 
month, the increase shall be 20 cents.

Som ew hat less prevalent (229 agreem ents) are clauses 
giving new  em ployees a rate related to , but som ew hat

9 Some additional agreements do not mention rates for newly hired 
employees because such employees do not qualify for negotiated rates, 
seniority, or other forms of union protection until they have served their 
probationary period. Their rates may be set unilaterally by 
management, but must, in most cases, be equal to or exceed the 
minimum wages required by law.

below , the single rate for the job  assigned. The 
differentials m ay be expressed  either as cents-per-hour or 
as a percentage:

(149) A new employee will be given a probationary rate of 5 cents per 
hour less than the regular rate of the job to which he is assigned, 
for a period of not to exceed 30 calendar days provided that if 
such employee is able to fill the job properly in less than 30 
calendar days, he will receive the regular job rate at such earlier 
time.

(150) The rate for production employees during their probationary 
period shall be 90% of the rate for the job to which they are 
assigned.

(151) The starting rate for a new hire or rehire may be 10 cents per 
hour less than the minimum rate for the job to which he is 
assigned. . .

A pproxim ately  10 percent o f  the provisions estab lish  a 
uniform  m inim um  rate for all new ly hired em ployees, 
apparently w ithout regard to actual jo b  assignm ents. 
A lthou gh  seldom  m entioned  in the agreem ents, in som e  
instances, new  workers m ay be assigned to classifications  
norm ally paying higher rates; in other instances, they m ay  
be entirely lim ited to entry-level helper or laborer  
classifications for w hich  the new -hire rate is actually  the 
rate for the job . S om e clauses provide for deferred  
increases in the uniform  rate during the term  o f  the  
agreem ent:

(152) All newly hired inexperienced employees regardless of their 
classification shall receive a starting rate of not less than $2.40 
per hour effective March 1, 1973. Effective March 1, 1974, the 
starting rate shall be $2.50 per hour. Effective March 1, 1975 the 
starting rate shall be $2.60 per hour.

(153) Unless modified by other provisions of this agreement, the 
hiring rate shall be $4.56 per hour. The hiring rate shall be paid 
for one month only.

A  sm all proportion  o f  the contracts establish  special rates 
for new ly hired incentive workers. A  num ber o f  other  
agreem ents establish  rates for only a few  classifications; 
w hether new  em ployees are hired for other job s, and at 
w hat rates, cannot be determ ined:

(154) New employees hired for incentive operations shall be paid at 
82% of the occupational wage of the operation to which they are 
assigned or their incentive earnings, whichever is higher, until 
'hey have earned in excess of 82% or: upon completion of 45 days 
rom date of hire, the minimum payment shall be 90% of 

occupational wage.
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(155) A cook who is not fully experienced may be hired for a 
probationary period of 30 days by mutual consent of the 
president and secretary of the union, the department head and 
the employer as well as the employee involved. The wage rate for 
a probationary cook pursuant to this rule shall be $19.20 for 
Class A Establishments and $18.93 for Class B Establish­
ments___

Under relatively few  agreem ents (41), new  em ployees  
placed on  jobs carrying a single rate are im m ediately paid  
this rate. O f course, new em ployees m ay be placed only in 
entry-level classifications:

(117) Each new hired. . .  employee shall be paid the hourly rate of 
the job classification to which he is qualified and assigned___

E xcep tion s to  n o rm a l h iring rate. M any provisions that 
refer to wage rates for new em ployees a llow  for 
exceptions to the general rule. D ep en d ing  on  the previous 
experience o f  the em ployee or a com b ination  o f  these 
factors, higher rates m ay be a llow ed  at m anagem ent’s 
discretion  or by m utual consent:

Workers
Agreements (thousands)

Total referring to
exception ............................. 276 1,421.6

Management decision.............................
Management decision based on

53 254.9

previous experience......................... 34 215.2
Joint decision............................................
Joint decision based on

18 66.7

previous experience......................... 19 68.0
Previous experience ................................ 152 816.6

O ften, provisions establish m anagem ent’s right to
deviate from  norm al hiring rates, either based on  the em -
p loyee’s experience or w ithout m ention o f  factors in-
volved. O ccasionally , m anagem ent can raise the rate for
all newly hired workers, rather than for individual
em ployees:

(156) Management has the right to grade new employees on past 
experience and start them at such steps in the wage scale as it may 
determine. Management also has the right to establish a wage 
scale for temporary employees or a temporary job.

(157) The “new hire” rates, for newly-hired employees, shall be $2.30 
per hour for the first 2 calendar months of the first year of the 
contract, and $2.40 per hour for the first 2 calendar months of the 
second year of the contract; after which time, the employee shall 
be paid the prevailing rate of pay for the job. The company shall 
have the option of raising this “new hire” rate (or probationary 
rate) at its discretion.

(158) The hiring rate for all employees shall be the classification 
grade minimum [10% below maximum] unless a higher rate is 
approved by the Mill Manager. In all cases the employee shall, if 
he remains on the job, receive the job maximum rate not later 
than 90 days following the date of his employment. Any person 
re-employed on his former occupation shall receive his former 
rate, including any adjustments.

C lauses perm itting d eviations from  the hiring rates by 
union-m anagem ent agreem ent are less com m on. O ften, 
the agreed-upon  rate applies only to  experienced new  
hires:

(38) New inexperienced employees shall be employed at the 
starting rate applying to the position title classification. New 
experienced employees may be employed at a rate commensurate 
with the employee’s ability and experience in the position title 
being applied for, provided, however, that the rate determined is 
mutually agreeable to the company and the union.

The m ost prevalent practice perm its or requires higher 
rates based on experience, w ithout direct reference to  
m anagem ent or jo in t decision . S om e provisions require 
em ployees w ith the requisite experience and ability  to be 
im m ediately paid the m axim um  rate for the job:

(91) New employees shall be given full credit for comparable 
experience within the past 5 years, except where an employee was 
previously employed on a part-time basis he or she shall be given 
50 percent credit for comparable experience within the past 5 
years towards full-time employment. Previous experience must 
be indicated on the employee’s employment application and such 
experience will be verified. Such verification shall be accessible 
to the union.

(159) New employees with more than 6 months experience in the 
industrial hydraulics industry or on jobs requiring similar skills 
may be hired at rates above the minimum rates but not in excess 
of the maximum rates of the classifications for the jobs to which 
they are to be assigned.

(160) All newly hired employees who have one or more years of 
experience in the employment of drayage, trucking and freight 
forwarding companies shall be hired at the maximum rate 
provided for the classification hired, provided such employees 
are capable of performing the work for which they are employed.

G eograph ic w age differentia ls. A  contract m ay establish  
differing w age scales for the sam e occup ation  depending  
upon  the geographical area. Such a situation  m ight com e  
about from  differences in the cost-of-liv ing , com m uting  
expenses, com petitive pressures, the supply o f  labor, or 
the relative bargaining pow er o f  local parties. Such w age 
differentials are m entioned  in on ly  8 percent o f  the sam ple  
agreem ents and cover about the sam e proportion  o f  
workers. M any o f  the provisions are in construction  
agreem ents:

(161) In other than Districts 1 and 2 . . .  where rates less than those 
contained in this agreement are predetermined, specified, or 
prevailing signators to this agreement may pay up to 50c per 
hour less than the wage rates called for in this agreement without 
violating this agreement.

The unions agree that Locals 221, 346, and 487 will submit to 
the AGC and the association a letter stating that they will 
negotiate the matter of whether or not the employers may be 
allowed to pay up to 75c per hour less than contract rates upon 
the employer’s request, in order to meet competition in the 
jurisdiction of these local unions.

The unions agree that local unions may negotiate with
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employers a special rate for commercial work in the Western 
Wage District. . . .

(162) The determining factor in applying different area rates shall be
the location within the State in which the work is being 
performed and not the home address of the employee or 
employer. Pay rates for other crafts with respect to areas are 
irrelevant.

When a job is in two wage districts, wages shall be an average 
of the two scales and rural working conditions shall prevail.

Wage differentials for handicapped and older 
workers

Because o f  m ental or p hysical lim itations, handicapped  
persons are at a d isadvantage in the labor m arket, and  
often  find w ork difficult or im possib le to  obtain . Older 
persons with d im inished abilities face m uch the sam e 
problem ; the older w orker m ay enjoy the protection  o f  
seniority, but once out o f  w ork, as in a perm anent 
reduction-in-force, he or she m ay experience lon g  periods 
o f  unem ploym ent. C ollective bargaining agreem ents 
often  recognize the special problem s o f  older or 
handicapped  persons, and provide for the continued  
em ploym ent or, less often , hiring o f  persons in these  
g rou p s.10

Em ployers som etim es are w illing to  hire or retain  
handicapped and older w orkers but reluctant to  pay the 
full un ion  scale. O ften, a com prom ise is reached, and  
negotiators agree to  perm it em ployees to w ork at rates in 
keeping w ith  their d im inished  capabilities. (See table 15.)

W age differential provisions som etim es apply to only  
one category, but quite often  m ention  both  older and  
handicapped persons. M any clauses indicate or im ply  
that the rates apply on ly  to  current em ployees. T o these  
em ployees, includ ing m any w ith  long service, the parties 
m ay feel an ob ligation , and a w illingness to  con tinue such  
em ployees at less dem anding tasks, w ith wage rates 
adjusted accord ingly:11

(107) Handicapped workers whose earning capacity is limited 
because of age or physical handicaps may be employed where 
practical on light work at a wage mutually agreed upon by the 
employer, the employee and the union.

(115) Any employee whose earning capacity is limited because of a 
physical or mental handicap, or other infirmity, may be 
employed on suitable work at a wage agreeable to the employer, 
employee and union.

l0See Major Collective Bargaining Agreements: Safety and Health 
Provisions Bulletin 1425-16 (Bureau of Labor Statistics), pp. 43-45, for 
a discussion of leave and transfer rights of disabled employees. See also 
Characteristics o f  Major Collective Bargaining Agreements, July 1, 
1975, Bulletin 1957 (Bureau of Labor Statistics), table 2.6, for 
prevalence of provisions on the hiring and retention of older workers.

"The tabulations include only those provisions that permit or imply 
wage payments outside the employer’s basic wage structure. Many other 
provisions, not tabulated, permit the transfer of older or disabled 
workers to less demanding jobs within the basic wage structure.

Since there usually is less sense o f  ob liga tion  to  hire the 
handicapped or older w orkers, special rates clearly  
applying to such new  hires are less com m on. H ow ever, 
m any clauses m ay apply both  to hiring and to continu ing  
em ploym ent, particularly in the construction  industry, 
w here em ploym ent tends to  be short term , and workers 
have great jo b  m obility:

(163) A person who is incapacitated by age, physical or mental 
handicaps, temporary disabilities or other infirmities, may be 
employed at an hourly wage below the minimum established by 
this agreement provided, he shall have first obtained written 
permission to be employed from his local union, and the rate set 
shall be subject to the approval of the local union and/or District 
Council of Carpenters or Painters of the county in which he is to 
be employed.

(164) No dispensated journeymen, whose age or physical conditions 
debars them from earning the current rate of wages, shall be 
allowed to work below the scale of wages without first obtaining 
a permit from the local union. A list of dispensation journeymen 
shall be mailed to all employers who have signed an Agreement 
with the District Council No. 56. The “Quarterly” working cards 
of all dispensated journeymen shall be stamped as such.

(165) Members of the union covered by this contract who are unable 
to command the minimum scale of wages on account of old age 
or physical, defects may be permitted to work for less than the 
wage scale by special permission of the Executive Board.

To prevent abuses or irregularities, m ost agreem ents 
estab lish ing w age d ifferentials for older and handicapped  
workers require un ion  participation  in the rate setting  
process since an em ployee m ight agree to  w ork at a rate 
even less than indicated  by his lim itations:

(166) Employees incapacitated by age, accident or health may be 
employed at a mutually agreeable rate subject to the approval of 
any one of the union’s business representatives or assistants.

(167) In cases where employees are over-aged or physically 
handicapped they shall be paid a rate agreed upon by the 
employer, shop committee and the union.

(168) The rate for an employee, who because of age or other 
disability is seriously handicapped, will be established by the 
employee relations manager and the union. If no agreement is 
reached the employee relations manager will establish the rate. If 
the union believes the rate is improper they may use the grievance 
procedure.

(169) Any employee whose earning capacity is limited because of a 
physical condition, or any other infirmities, may be employed at 
a wage scale below that herein provided, subject to prior special 
agreement with the union in each case.

A num ber o f  provisions establish  a m inim um  rate, 
often  expressed  as a percent o f  the basic w age scale, below  
w hich handicapped  and aged em ployees m ay not be 
em ployed:

(170) Handicapped workers whose earning capacity is limited 
because of age, physical disability or other infirmity, may be
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RATE EFFECTIVEemployed at a wage below the minimum established by this 
agreement, but they shall not be employed for lesser wages than 
75% of the prevailing wage scale per day.

For a worker to be classified as a handicapped worker he shall 
apply to the District Council by letter requesting to be so 
classified. When approved, his work card shall be so stamped.

Wage differentials for part-time and temporary 
workers

A lthough  substantial num bers o f  agreem ents m ention  
the em ploym ent o f  part-tim e or tem porary workers, 
special rates for these w orkers are present in relatively few  
sam ple agreem en ts.12

Workers
Agreements (thousands)

Total sample agreements........... 425 2,686.5

Total with reference to pay
differential............................................ 32 128.8

For part-time workers................... 14 43.4
For temporary workers................. 13 51.3
For both ............................................ 5 34.0

D ifferential rates for part-tim e or tem porary workers 
m ay be set either above or b elow  rates for regular fu ll­
tim e em ployees. A  w orker not covered  under the com ­
pany’s benefit plan m ay receive a h igher rate. A  tem porary  
worker w ho lacks experience or a part-tim e w orker in  
training for a longer tim e m ay receive a low er ra te .13 A  
few clauses have separate rates w ith no reference to  
differentials:

(171) Casual employees and part-time employees shall be paid not 
less than 1 and 14 times the hourly wage at which an employee 
is required to be paid under Section 9 (B) for the 20 hours of work 
in categories where the regular work week in the industry is 40 
hours and for the first 171/2 hours of work in categories where the 
regular work week in the industry is 35 hours, and for the re­
maining hours of work shall be paid not less than the hourly 
wage rate an employee is required to be paid pursuant to 
Section 9 (B).

(66) Hourly Rates

Straight Time Overtime

. . .  Wrapper & Full Time
Delicatessen Employees:
0-12 M onths..................... 3.90 5.85

12-14 M onths..................... 4.30 6.45
Over 24 M onths................. 4.75 7.125

Part Time Delicatessen Rates:
0-6 M onths......................... 3.45 5.175
6-12 M onths....................... 3.82 5.73
Over 12 M onths................. 4.15 6.225

12 Temporary workers include casual help and seasonal employees.

13 A few agreements, classify all new employees as “temporary.” Dif­
ferential rates for these workers are included in the tabulations for 
probationary employee rates.

(172)

OCCUP.
N° .  10/4/74 10/4/75 10/4/76

999 Summer Temporary 3.63 4.04 4.44

Merit increases

Superior em ployee perform ance m ay be rewarded in 
various w ays— prom otion , p iecew ork incentives, m ove­
m ent through merit progressions, and bonuses. A  m inor­
ity (68) o f  the 1,711 agreem ents perm it increases above the 
jo b  rate to  ou tstanding em ployees. A m ounts are seldom  
m entioned , and m ay vary accord ing to the proficiency  
o f  the individual worker. Increases often  are entirely at 
m anagem ent d iscretion , but occasionally  u n ion  approval 
is required:

(143) No carpenter shall be permitted to work on any job when piece
work or given tasks are demanded, even though bonuses are 
given in any form for work performed in excess of tasks. The 
above shall not prevent any carpenter receiving a higher pay 
than the minimum. There shall be no maximum hourly rate for 
carpenters who possess extraordinary mechanical ability, 
strength, speed, etc.; but no such carpenter shall at anytime 
be permitted to act as pace-maker for other carpenters.

(173) The scales of wages .in this agreement are considered minimum 
scales and do not prohibit the employer from granting merit 
increases to more proficient employees with union approval.

Longevity increases

A fter an em ployee has been w ith a firm for a num ber 
o f  years, an addition  m ay be m ade to the w age rate. 
L ongevity pay, w hich  is a reward for lon g  and loyal ser­
vice w ith a com pany, generally is unrelated to  merit or to  
tim e on  a particular job . A s defined  here, it does not 
include lum p-sum  paym ents. F ew  sam ple agreem ents (13) 
contain  such a differential:

(174) Effective September 30, 1974, all employees who have 10 years 
seniority or more shall receive an extra 5 cents per hour longevity 
pay. Effective September 29, 1975, all employees who have 10 
years seniority or more shall receive a total of 10 cents per hour 
longevity pay and all employees who have 5 years to 9 years 
seniority shall receive an extra 5 cents per hour longevity pay in 
addition to their regular rate.

(175) Every employee having plant seniority of 5 or more years will, 
in addition to the amount listed in Appendix “A”, receive as a 
longevity bonus an additional amount of 7 cents per hour (8 cents 
per hour effective July 15, 1975) for each hour worked and 5 
additional cents per hour after each additional 5 years of plant 
seniority thereafter.

Work in two classifications or more

B ecause o f  em ergencies, absences, or other cond itions, 
m anagem ent m ay assign  em ployees to  w ork outside their
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ow n classifications during the course o f  a shift. S om e  
workers m ay receive several d ifferent assignm ents. S ince  
each job  m ay carry a different rate, the question  arises: 
Shou ld  the com pany pay the em ployee’s regular rate, or 
the highest rate for the entire day, or the actual rate for the 
tim e spent on  each job? A  substantial num ber o f  
agreem ents, spread am ong nearly all industries, deal w ith  
this q u estio n .14 (See table 16.)

The provisions alm ost alw ays apply to a job  assignm ent 
carrying a rate higher than that o f  the em p loyee’s regular 
classification . C ustom arily, an em ployee assigned to  
low er rated w ork for part o f  a day continues to  receive the 
regular rate. The arrangem ent m ost frequently found  
calls for continu ing the regular rate if  the higher rated  
assignm ent is o f  very short duration. If the assignm ent 
exceeds the specified  tim e, the em ployee then is paid at the 
higher rate:

(171) Employees may be called on for no more than 1 Vi hours in any 
one day to substitute for other employees in other positions for 
meal and rest periods without affecting their wages. An employee 
substituting for other employees for more than 1 '/2 hours in any 
one day shall be paid his regular rate of pay or the contractual 
wage rate (minimum wage plus wage increases) for the classi­
fication of the employee relieved as set forth in Schedule A, 
whichever is higher.

(176) Any employee who is temporarily assigned to a higher-rated 
job classification will continue during such assignments to 
receive the rate of his regular job classification, unless the 
assignment remains in effect for >/£ hour or longer, in which case 
he will receive the rate of the job to which he is temporarily 
assigned for the period of such assignment.

A  substantial num ber o f  clauses, found  m ostly  in  
m anufacturing agreem ents, require the com pany to pay 
em ployees assigned job s w ith  d iffering rates at the highest 
rate for the entire shift. A lthou gh  m ore costly  to  
m anagem ent, such clauses sim plify payroll preparation  
and tend to d iscourage unnecessary sh ifting o f  workers 
for short periods:

(177) In case employees work on more than 1 classification or kind 
of work, they shall receive the rate of the highest paid 
classification on which they are employed for the full day.

(178) Subject to the provisions of Paragraph A of Article IV hereof 
if during a single shift an hourly employee performs work in one 
or more departments or in different classifications within the 
same department carrying different rates of pay, he shall be paid 
at the higher rate for the entire shift.

O ther arrangem ents are relatively rare. A  sm all num ber 
o f  agreem ents require paym ent at the norm al jo b  rate for

14 For this study, only rates for varying assignments during a single 
shift are considered, to avoid confusion with temporary transfers, which 
may last 30 days or more and may be handled differently. Also excluded 
are provisions covering rates for workers on “combination jobs,” and 
rates for relief and “extra-board” employees who routinely receive 
varying assignments and are so classified.

actual tim e spent on each job . The practical difference  
betw een such clauses and those requiring a m inim um  
w ork period in higher classifications probably is slight:

(179) If an employee already employed on a job is assigned to 
perform power saw operating duties or steel scaffold and for steel 
shoring erecting duties, he shall receive the rate of the power saw 
operator classification or the steel scaffold erector and/or steel 
shoring erectors classification, as the case may be, for the actual 
hours worked in such classification.

O ccasionally , the am ounts payable depend on  
con d itions other than tim e. For exam ple, the rate m ay  
depend upon  w hether the em ployee has previously held a 
jo b  or upon  w hether he or she has received advance  
notice. W hen advance n otice is given, the em ployee m ay  
be paid the rate for a low er jo b  level:

(180) When an employee works in a higher job level for 2 hours or 
more on a shift, he shall receive 10 cents per hour more for each 
job level moved above his present job level for the full shift. 
When an employee works in a higher job classification which he 
has permanently held, he will receive his former rate or he shall 
receive 10 cents per hour for each job level moved above his 
present job level, whichever is greater. When an employee works 
temporarily in a lower job level, he shall receive his present rate 
for the length of temporary service.

(181) An employee requested by the corporation to temporarily fill a 
lower paid job shall have his regular rate maintained. However, if 
the assignment to the lower paid job is because of reduction in 
working schedules or because of employee preference or 
convenience, the rate of the lower paid job shall apply except 
when the assignment is for a period of less than 1 full shift. In 
cases resulting from reduced schedules, and where the employee 
has not been notified in advance, the employee’s regular rate 
shall be maintained for 1 full shift provided a full shift of work is 
available. If the employee has been notified prior to leaving the 
mill during his last work period (or in the event of his absence 16 
hours in advance of his scheduled shift) that there will not be a 
full day’s work on his regular occupation he shall be paid the rate 
of the work performed rather than maintaining the employee’s 
regular rate for the full shift.

Employees temporarily substituting (except when substituting 
to provide rest and relief time) on higher paid occupations shall 
have their rate determined as follows:

Time spent substituting on Hours to be paid
higher paid job at higher rate

Less than Vi hour None
Vi hour but less than 1 hour 1 hour
1 hour but less than 2 hours 2 hours
2 hours but less than 3 hours 3 hours
3 hours but less than 4 hours 4 hours
4 hours or more 8 hours

Red-circle provisions

E m ployees w ho, through  no fault o f  their ow n, are 
transferred or reclassified to a low er rated p osition , m ay  
continue to receive their form er rate or a rate ab ove the  
one established for the job . The differential am ount, often  
referred to  as a red-circle rate, cush ions the econ om ic
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im pact o f  a dem otion , and m ay continue indefinitely, but 
usually is elim inated  after a specific period or under 
certain conditions. R eceipt o f  a red-circle rate gives the 
worker tim e to adjust to the changed position .

A  red-circle rate norm ally attaches to the individual 
em ployee, and for this reason often  is referred to as a 
“personal rate.” 15 O nce the rate is established, the 
incum bent usually m ust con tinue w orking on the sam e 
job  or forfeit the differential. O nly rarely does the special 
rate apply to the job  itself. Even then, new  em ployees m ay 
be ineligible to receive the differential, so  the rate is in a 
sense “personal”:

(182) . . .  employees will continue to receive such subsidies or out of line 
rates for all hours worked on a day work basis as long as they 
remain in jobs in their present respective labor grades.

(50) If, upon the effective date of this agreement, any employee is 
receiving a rate in excess of the maximum rate for his / her proper 
job classification, this rate shall be designated as the employee’s 
“personal rate” and this rate shall not be changed unless the 
employee, in accordance with the provisions of this agreement, is 
subsequently assigned to different job duties covered by a lower 
rated job classification or the employee refuses assignment to a 
job in a higher rates classification which the employee is able to 
perform__

(183) . . .  All employees on the payroll at Sharon on/or before 8/16/62 
and on the payroll in the CMO on/or before 4/1/63 shall be paid 
the occupational out-of-line differentials whenever they work on 
a job on which one is established and such differential shall be 
added to the CWS rate for the classification when incentive 
earnings for such employees are calculated. All employees hired 
at Sharon or the CMO after the respective dates above shall be 
paid only the CWS rate for the job.

E lig ib ility  f o r  red-c irc le  rates. M ost o f  the 269 agreem ents 
stipulating red-circle differentials refer to one con d ition  
or m ore for eligibility. A s m ight be expected , the clauses 
m ention  various situations in volv in g  dem otion s through  
job  reclassification  or transfer. (See table 17.)

The m ost com m on  provisions establish  red-circle rates 
for em ployees having a specified  m inim um  length-of- 
service at the tim e they are transferred or reclassified to  
low er rated jobs. The clauses extend  to w ages the 
principle o f  seniority protection  that m ore com m only  
applies in layoffs and bum ping:

(184) In the event the company permanently eliminates an 
established job classification, or if an employee is permanently 
demoted as a result of changes made in accordance with Exhibit
A . . .  affected employees with 5 or more years’ service in the plant 
shall retain their PER rate unless they refuse to accept a 
promotion or bid to available job openings, in which case rates of 
pay at that time shall revert to the rate of the new job.

15 Other synonyms exist; for example, out-of-line differential, 
“flagged” rate, and maintained rate.

E m ployees w ho are transferred to  low er rated jobs  
because o f  d isability  or other m edical reasons often  are 
eligib le to  receive a red-circle differential, particularly if  
the d isability  was incurred on  the job:

(185) Those employees who suffer dismemberment as a result of an 
occupationally incurred accident in the plant and who are 
prevented from performing work in the classification to which 
they were assigned at the time of the accident may be given 
employment on any job in any classification which such 
employee is qualified and able to perform in accordance with the 
seniority provisions of this agreement.

Employees who are given such employment shall receive a rate 
of pay of the classification they held at the time of the accident for 
all hours worked, provided, however, that those employees who 
are occupying a lower rated classification as a result of a 
reduction in force from a higher rated classification and who 
suffer dismemberment as a result of an occupationally incurred 
accident in the plant while occupying the lower rated 
classification shall receive the rate of pay of the highest 
classification held during the term of this agreement.

(186) An employee who has given long (10 years) and faithful service 
and becomes physically unfit to continue with his present job 
classification will by mutual agreement, be placed on a job which 
he is able to handle (provide such job is available) without 
posting the job for bid. If a special job is created for such an 
employee by mutual agreement, it is agreed and understood that 
this special job shall exist only so long as the employee for whom 
this job was created works on that job. An employee placed on 
such a job will receive the same rate of pay as the job he last held 
or the rate of the new job, whichever is greater.

The in troduction  o f  au tom ated  equipm ent or other 
techn ologica l change m ay result in the elim ination  or 
reclassification  o f  jobs. The new  job  structure m ay  
provide prom otion s and higher w ages for som e workers, 
but d em otion s for others. A  sm all num ber o f  agreem ents, 
acknow ledging  that the benefits o f  techn o logy  accruing to  
the em ployer should  be shared, to  som e extent, w ith  
adversely affected  em ployees, provide for full or partial 
rate m aintenance. T he clauses som etim es apply only to  
senior em ployees:

(187) When jobs are abolished through automation or technological 
changes, the employees affected shall retain their present rate of 
pay for a period of 4 months after actual assignment, in the event 
they are assigned to a lower grade job.

(188) When the introduction of new methods of operation results in 
the changing of a job to the extent that a new and lower rate is 
agreed upon, those employees who are assigned to such job prior 
to and after the change will continue to receive their former rate. 
Employees newly assigned to such job after the change will 
receive the new rate.

In addition  to provisions lim iting paym ent o f  red-circle 
differentials to  em ployees w ith lon g  service or disabilities, 
or to con d itions o f  techn ologica l change, a substantial 
num ber o f  agreem ents allow  rate m aintenance w ithout 
these restrictions; how ever, they m ay im pose various 
others:
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(189) If a man is permanently demoted to a lower rate level, he 
acquires a maintained rate equal to his rate in the job 
classification from which he was demoted, provided;

The man has held the particular job classification for 60
consecutive days.
The permanent demotion is not caused by:
(a) The return of the permanent holder of the job after a 

leave of absence or disability, or
(b) Medical restriction, or
(c) Lack of qualifications.

S om e agreem ents provide red-circle rates on ly  to  
em ployees w ith  both  lon g  service and d isability, or on ly  to  
senior em ployees affected by techn ologica l change. 
Others provide a short period o f  rate m aintenance to  
em ployees w ithout regard to service, but a longer period  
to  em ployees w ith a specified  seniority. A  large 
p roportion  o f  the red-circle provisions do not specify how  
em ployees becom e eligible. T hese often  are differential 
rates carried over from  earlier agreem ents, but no new  
provisions are added.

A u to m a tic  e lim in a tion  o f  red-c irc le  rates. The red-circle 
differential usually is a tem porary device to soften , rather 
to prevent, the im pact o f  a rate reduction. Therefore, 
w hile differentials som etim es are m aintained indefinitely  
(at least during the term  o f  the agreem ent), agreem ents 
m ore com m only  set con d itions ensuring their eventual 
and autom atic elim ination . The differential m ay sim ply  
be dropped after a given period, it m ay be absorbed  
through later pay increases, or both  procedures m ay be 
used.

O f the 269 agreem ents that refer to red-circle rates, 153 
provide for their later elim ination . (See table 18.) T hese  
are predom inantly in m anufacturing agreem ents, and in 
utility agreem ents in nonm anufacturing.

O ne o f  tw o custom ary procedures allow s the red-circle 
differential to  be reduced or elim inated  at the tim e pay  
increases are scheduled. Pay increases due the em ployee  
are reduced by the am ount o f  the differential. Should  the 
red-circle differential be sm aller than the scheduled pay  
increase, the differential is entirely elim inated; should  the 
differential be larger, the difference is continued  as a 
reduced red-circle rate until the next scheduled pay raise. 
S om e provisions apply on ly  a portion  o f  the pay increase  
tow ard reduction  o f  the red-circle rate:

(190) An employee with ten or more years of continuous service who 
becomes surplus will receive no reduction in his hourly rate of 
pay. In addition, he will receive no future general increases as 
long as his rate remains above the maximum rate of the job 
classification into which he is placed.

(191) Employees whose jobs are rated downwards will not be 
reduced in rate at the time of rating but will carry an over-rate 
status by the amount the job is reduced. Over-rates will be 
eliminated or reduced by applying one-half of any negotiated 
wage increase including improvement factors against the over­
rate.

Sim ilar to  the provisions a llow ing  general pay increases

to absorb the differentials are those perm itting certain  
increm ental w age adjustm ents to  be applied against out- 
of-line rates. A  few  clauses apply to  individual 
adjustm ents, such as a step increase in a rate progression. 
M ore com m on, and largely in Steelw orker agreem ents, 
are provisions by w hich  the red-circle differentials are 
reduced gradually by sm all increases in cents-per-hour  
differences betw een rates for adjacent job  classifications:

(192) . . .  Progression of employees to higher merit steps shall serve to 
reduce any red-circle rates.

(193) Beginning as of the date of any general increase in standard 
hourly wage rates, the increase in the standard hourly wage rate 
for any job which is attributable to the increase in the increments 
between job classes shall be applied to reduce or eliminate any 
personal out-of-line differential of any employee who has a “red- 
circle” hourly wage rate or a “red-circle” guaranteed occupa­
tional hourly rate.

(194) As of the effective date of any increases made in the job class 
increments in the standard hourly wage scale under this 
agreement the individual out-of-line differentials of all 
incumbents of incentive and non-incentive jobs shall be adjusted 
or eliminated by applying that part of the increase in the standard 
hourly rate for the job which is attributable to the increase in the 
increments between job classes to reduce or eliminate such 
individual out-of-line differentials.

The second  o f  the tw o custom ary procedures for  
autom atically  elim inating red-circle rates perm its the 
differential to be dropped after a given period, either in 
one step or in successive steps. In the agreem ents 
exam ined , the practice o f  elim inating the special rate all at 
once was found  m ost o ften :16

(195) A. In the event a route is reorganized resulting in a net reduction 
in sales of $50.00 or more per week, the driver-salesmen shall 
continue to receive, for a period of 14 weeks following the date of 
such reorganization, no less than the average earnings of such 
route for the 6 week period immediately preceding such 
reorganization.

B. Should an employer transfer a driver-salesman from one 
route to another route where such transfer results in a net 
reduction in sales of $50.00 or more per week, the driver- 
salesman shall continue to receive for a period of 14 weeks 
following the date of such transfer no less than the average 
earnings of the higher paid route from which he is transferred 
based upon the average earnings of such route for the 6 week 
period immediately preceding the transfer.

C. Under subsection A or B of this section, the supervisor or 
supervisors involved shall continue to receive for a period of 14 
weeks following such route split or transfer the average 
commission which he received prior to the route split or transfer.

(196) If an employee’s job is downgraded and if the employee’s 
salary exceeds the maximum of the new grade range, the 
employee will continue to receive a salary in excess of the range 
for a period not to exceed 12 months from the effective date of 
such downgrading. Thereafter, if the employee remains in the

16 In this study, an agreement must maintain a differential for at least 
90 days to meet the definition of a red-circle rate.
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same grade level, his salary shall be reduced equal to that of the 
maximum of the range which shall include a 5 year increment 
where earned.

Provided other conditions are equal, reducing and then 
eliminating the differential in several steps offers a greater 
cushioning effect than the single-step procedure. 
Depending upon the particular agreement, however, 
other conditions may not be equal. For example, an 
agreement may provide for reduction in successive steps, 
but at the same time allow the differential to be eliminated 
through general pay increases:

(197) An employee with ten full years or more of continuous service
with the company at the time of retrogression shall receive an 
adjusted pay rate equal to the ultimate base rate of his new job 
classification plus for each full year of continuous service an 
additional three and one-third per cent of the differential 
between the pay rate of his new job classification and employee’s 
average pay rate, except that in no case shall the adjusted rate be 
greater than the average rate, or less than the ultimate base rate 
of his new job classification. The average pay rate shall be 
determined by finding the weighted average of the pay rates for 
all job classifications the employee has held for the five-year 
period immediately preceding his date of retrogression. In 
making this computation, ultimate base rates in effect at the time 
of retrogression shall be used. The employee’s pay rate shall be 
reduced to the adjusted pay rate in steps of 5e per hour or $2.00 
per week every six months, except that the last reduction step 
may be 5c per hour or $2 per week or less as necessary to reach 
the adjusted pay rate exactly. The first reduction step shall 
occur six months after retrogression.

(158) An employee with 10 years or more of continuous service with 
the corporation who, due to physical limitations, is permanently 
demoted from and starts accumulating seniority on the job 
demoted to shall have the following rate handling:

Effective as of the date of the demotion, his hourly day 
rate shall be reduced 10 cents per hour or to the rate of the 
job demoted to, if the difference is less than 10 cents per 
hour.

Effective 6 months following the date of demotion, a 
further reduction in rate of 10 cents per hour shall be 
made and at 6 month intervals thereafter, until the 
employee’s rate is reduced to the rate of the job demoted 
to. If after the end of a 2 year period, from the date of 
demotion, the employee’s rate, as a result of these 
reductions, has not been reduced to the rate of the job 
demoted to, the rate of the job demoted to shall apply.

A general wage increase shall not be applied to the rate 
received by the employee while his rate is being reduced to 
that of the job demoted to.

The respective merits o f these two m ajor means of 
automatically eliminating red-circle rates are debatable. 
If general pay increases are used to reduce the differential, 
the employee does not at any time suffer a loss in pay. 
However, individual employees may receive widely 
varying benefits; a w orker who receives a red-circle rate 
shortly before a scheduled pay increase is shortchanged 
relative to a worker who receives the red-circle rate 
shortly after the increase. Eliminating red-circle rates

after a specified period, on the other hand, has the 
disadvantage of imposing an actual rate reduction but 
the advantage of equal treatm ent.

Not tabulated for the study, but present in some 
agreements, are provisions allowing the full differential to 
be continued indefinitely, at least for some groups of 
workers. W orkers normally must remain on their present 
jobs:
(198) Employees presently being paid “red circle” rates, as a result of 

substituting on October 5, 1970, the present measured day work 
for the old incentive or bonus plan shall continue to retain such 
“red circle” rates so long as they remain in the occupation in 
which they were classified on October 2, 1970, or subsequently 
therto, pursuant to then special (but now inapplicable) recall 
arrangement. Said “red circle” rates shall continue to be 
increased in accordance with general increases as provided in the 
appendices of this agreement.

Under a small num ber of provisions, the employees 
receive intermediate rates—between those rates normally 
paid on the new and old—but these rates also are often 
maintained. The intermediate rate sometimes varies with 
the employee’s seniority:

(76) Effective October 1,1967—When an employee with 9 or more 
years of continuous service can no longer perform his regular 
work because of disability due to or incurred in the course of his 
employment or from normal natural causes, but can perform 
other useful work, he shall be placed in the highest job 
classification he can fill satisfactorily and shall be paid at a rate 
between his prior rate and the rate for the job to which he is 
transferred as follows:

9 to 14 years inclusive— 
lower job rate plus 40% of the difference 

15 to 19 years inclusive— 
lower job rate plus 50% of the difference 

20 to 24 years inclusive— 
lower job rate plus 60% of the difference 

25 to 29 years inclusive— 
lower job rate plus 70% of the difference 

30 years and over—
lower job rate plus 90% of the difference___

The red-circle rate system, while protecting demoted 
employees, places added expense and payroll compli­
cations on management, and occasionally, may foster ill- 
will am ong employees. In a few contracts, management is 
willing to negotiate a lump sum settlement to eliminate 
these rate differentials:

(199) All red circle rates shall be eliminated on the effective date of 
this supplement and a payment of a lump sum to those em­
ployees holding red circle rates will be made. Such lump sum 
shall be equal to the amount of the individual employee’s red 
circle rate multiplied by 4500 hours.

C o n d itio n a l e lim in a tio n . In addition to many agree­
ments that autom atically eliminate red-circle rates after a 
given interval or through pay increases, substantial num- f 
bers of agreements specify rate elimination under other 
conditions, such as after a prom otion.
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M ore than on e-h a lf o f  the provisions referring to such  
rates cond itionally  elim inate red-circle rates; five-sixths  
o f  these clauses are in m anufacturing agreem ents. (See  
table 19.) By far the m ost prevalent clauses provide that 
the red-circle differential w ill be reduced or elim inated  
fo llow in g  a transfer or p rom otion . O f these, m ost specify  
a prom otion . (See table 20.) The red-circle differential 
usually is reduced by the am ount o f  the p rom otional 
increase and m ay be altogether elim inated:

(200) Any employee who is promoted from a job on which he is
receiving an out-of-line differential to another job within the 
same seniority unit or line of job progression shall be paid at the 
established standard hourly rate for the job; provided that, if 
such rate is less than the standard hourly rate of pay for the job 
from which promoted plus the employee’s regular out-of-line 
differential, the employee shall receive the difference as a new 
out-of-line differential. Such out-of-line differential shall apply 
only to the individual promoted and for the period of 
promotion___

(201) Individual out-of-line differentials shall apply only to the 
individual, and shall be reduced or eliminated by promotion or 
attrition.

A greem ents often  state that an em ployee is subject to  
loss o f  d ifferential fo llow in g  a perm anent transfer, as 
distinguished from  a p ro m o tio n .17 The provisions  
som etim es apply on ly  to  transfers w hich  the em ployee  
requests:

(202) All employees who after agreement between the company and 
the union are classified as road drivers, shall maintain their 
present rate of pay so long as they remain on the run or runs that 
have been assigned or bid to them, until such time as the mileage 
rate stipulated in the contract equals or exceeds their present 
mileage rate. Should an employee, for any reason, leave his 
assigned or bid run on his own accord he shall automatically 
receive the mileage rate currently in effect. Red circle rates shall 
remain frozen for the term of this agreement until mileage rates 
set forth in this agreement equal or exceed the trip rates, at which 
time such mileage rates shall then be paid.

(203) Effective as of the date of any general wage increase, all 
nonincentive wage employees will receive the new job class rate 
for their respective job class. Any such employees now receiving 
an out-of-line differential as established by the job classification 
procedure will continue to receive such out-of-line differential 
for the life of this agreement unless he at any time permanently 
transfers at his own request to another job in which case he 
forfeits all future claim to such out-of-line differential.

O ther clauses referring to elim ination  o f  red-circle 
am ounts fo llow in g  transfer are n onspecific as to  w hether  
the m ove is voluntary or involuntary. U nder a num ber o f  
p rovisions, the special rate is subject to  term ination  in an  
involuntary transfer, as one due to  lack o f  work:

17In some instances the term “transfer” may apply to any move to a 
different job, including a promotion.

(205) An employee who is receiving a rate higher than the maximum 
job rate of his permanent job classification shall continue to 
receive such higher rate for work performed in such 
classification, and shall also not forfeit such rate by reason of a 
temporary transfer or assignment for the convenience of the 
company. He shall not retain his red circle rate if he is 
permanently transferred or promoted, or if he is transferred due 
to lack of work or due to work force reduction; however, he shall 
regain such rate if he is later transferred back to the job 
classification to which that rate applies.

M any provisions stipulating a loss o f  red-circle 
earnings follow ing a transfer indicate that, if the em ployee 
later transferred back to  his form er job , he again  w ould  be 
eligible to  receive the red-circle rate. G enerally, 
tem porary assignm ents for the conven ience o f  the  
com pany have no effect on  an em p loyee’s differential:

(206) All present employees now above maximum of their labor 
grade will retain their red circle rate except when transferred due 
to lack of work—  When work is available in the employee’s 
regular classification, he will be returned to that classification 
and will receive his red circle rate which he had before transfer.

(207) When an employee entitled to one of the aforementioned red 
circle rates is assigned temporarily, by the company, to an 
occupation other than that to which he is regularly assigned he 
shall continue to receive such red circle rate for the period during 
which he is so temporarily assigned.

Loss o f  the protective rate som etim es can occur  
w ithout an actual m ove to  a different job . A n  em ployee  
m ight forfeit the personal rate by refusing to accept a 
transfer or p rom otion  to a position  offering a higher 
w age rate. (See table 20.):

(208) If, while receiving his job rate retention entitlement, the 
employee refuses to bid on a suitable available job opening for 
which he is qualified and which is rated higher than the job to 
which he is then regularly assigned, or refuses a promotion to a 
suitable higher-rated job, his job rate retention entitlement will 
be cancelled and his rate will revert to the job rate of the job on 
which he works. A suitable job as used in this paragraph, means 
one which the employee is physically able to perform without 
unreasonable hazard to his health or to the safety of himself, 
fellow workers and equipment.

R arely is the special rate elim inated  after a d em otion  
unless the em ployee is reclassified to a higher level:

(209) If after attaining 10 or more years of service, an employee is
demoted to a lower rated job because of the effect of a specifically 
designated technological change their special minimum wage 
rate on such new job shall be a rate halfway between their former 
classified job rate and the rate of the classification now occupied. 
If the job is subsequently changed, they retain the special 
minimum rate unless the new job exceeds such minimum___

U nder an occasion a l agreem ent, should  an em p loyee  
having a personal rate prove to be grossly inefficient, 
display p oor w orkm anship , or be guilty o f  m isconduct, 
the punitive action  m ay include d em otion  and loss o f  the  
w orker’s cush ion ing  allow ance:
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(210) Any employee who retains a differential in rate of pay above 
the applicable rate for his classification and who is thereafter 
reclassified . . .  for any of the reasons provided [below] shall not 
receive such differential after such reclassification:

(A) Unsatisfactory job performance, including the 
following:
Failure to perform work in an efficient and work­
manlike fashion.

Failure to cooperate with supervisors and/or fellow 
employees in matters pertaining to the company’s 
operations.

Unsatisfactory accident record; carelessness or 
negligence on the job which affects the safety of 
fellow workmen or which involves avoidable 
damage to property; unsafe, unlawful driving.

(B) Misconduct, including the following: 
Insubordination—failure to comply with company 
rules which have been posted or which are common 
knowledge or of which the employee has been 
directly notified; failure to comply with orders or 
instructions given by the proper supervisor; or 
engaging in any activity or conduct in violation 
o f . . .  no-strike clause.

Insobriety—drinking on the job, or drinking off the 
job to the extent that it adversely affects the 
employee’s attendance or the quality of his work.

Absence without authority (when it would be 
possible to apply for authority for such absence) and 
without satisfactory excuse.

Dishonesty regarding money, falsification of 
company reports or records; failure to tell the truth 
in matters pertaining to company operations or in 
matters relating to the employee’s absence from or 
performance on the job.

Obvious causes, such as conviction of a felony; 
addiction to narcotics; engaging in a criminal act 
(other than a minor traffic violation) or an act 
involving moral turpitude.

A nother circum stance under w hich an em ployee m ay  
lose  his or her ou t-of-lin e d ifferential is related to tim e on  
layoff. Should  a w orker be recalled w ithin  a given period, 
the red-circle rate m ay be restored:

(204) . . .  if the employee is separated from the payroll by resignation, 
layoff from the plant, death, discharge, or retirement, his “red 
circle” status will be cancelled. In the case of lay-off from the 
plant, if he is recalled within his “red circle” period, he shall 
resume coverage for the remaining portion of his “red circle” 
period___

(82) . . .  When an employee returns from a period of layoff of 8 weeks
or less, the company will maintain such employee’s base rate at 
90 per cent of the base rate of the employee’s regular job in his 
home department before such layoff. In the event the layoff 
exceeds 8 weeks, the employee will be paid according to his job 
classification rate.

Union role. M ost red-circle rate provisions disregard  
union  participation  in the red-circling process. A  
m inority o f  agreem ents (8 percent), how ever, require the 
com pany to  furnish the un ion  in form ation  such as 
personnel involved , reclassification , transfers carrying  
differentials, and elim ination  o f  special rates. (See table  

21.)
Even few er provisions (6 percent) assign the union  a 

m ore active role relating to red-circle rates. C lauses often  
refer to the placem ent o f  em ployees to be “red-circled,” 
rather than the actual rates them selves:

(211) Employees who are presently assigned to job classifications 
with present maximum rates exceeding the top rates for the new 
labor grades (into which their respective jobs fall) will continue 
to have their wage rates red-circled on an individual basis while 
they continue to be assigned to the red-circled job classification, 
unless the job classification is upgraded, is discontinued, or 
otherwise changed by the mutual consent of the union and the 
company.
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Chapter 5. Wage Reopener Provisions

C ollective bargaining agreem ents m ay be negotiated  
for 2 or 3 years or even longer. A lthou gh  m any term s o f  
these longer agreem ents require no further attention  until 
exp iration , som e, such as w ages, m ay need occasional or 
periodic adjustm ent to  reflect changes in productivity, 
consum er price levels, or other cond itions over time.

Three m ajor w ays o f  adjusting w ages during the term  o f  
the agreem ent are deferred w age increases, cost-o f-liv ing  
adjustm ents, and w age reopeners. T w o types o f  these  
provisions are outside the scope o f  the study: D eferred  
w age increases w hich are negotiated  and becom e  
autom atic at specified  tim es, and cost-of-liv ing  (escala­
tor) clauses w hich  are au tom atic for specified  changes in 
the C onsum er Price Index.

R eopener clauses, how ever, provide not for autom atic  
adjustm ents but for n egotiation  o f  w age changes at 
specified  tim es or under certain cond itions. The clauses 
m ay apply to  w ages, to  nonw age item s such as pensions  
and benefits, or to both , but usually do not apply to  the 
agreem ent as a w h o le .18 W age reopeners have som e  
advantage over deferred w age increases since negotiated  
rates— at least in theory— are based on current cond itions  
instead o f  projected future cond itions. U nlike escalator  
clauses, reopeners a lso  can base rate changes on  various 
circum stances, such as com petitive w age levels, com pany  
finances, or productivity changes, in addition  to the cost-  
of-living.

O f the 1,711 agreem ents reviewed in this study, 19 
percent provide for w age reopeners, w ith 59 percent o f  the 
clauses appearing in nonm anufacturing. (See table 22.) 
M ore than 50 percent o f  the agreem ents in apparel, textile  
m ill products, petroleum  refining, and transportation  
contain  the provisions.

Contingent and noncontingent reopeners

Basically, reopeners are o f  tw o types— at a stated tim e  
or contingent upon  changes in econ om ic cond itions. 
U nder a n oncontingent reopener provision , the reopening  
usually is perm itted at one specified  tim e or m ore during  
the agreem ent term  either autom atica lly  or at the op tion  
o f  one o f  the parties. A  few  clauses, how ever, perm it 
reopening at any tim e. A bou t 54 percent o f  the clauses are 
o f  the noncontingent type, and are found in m ost 
industries, includ ing over 25 percent o f  the agreem ents in 
textiles, chem icals, and utilities. (See table 23.):

(140) At any time after January 1, 1974, the union may request the 
association to negotiate a wage increase whereupon the parties 
shall meet for such purpose. Simultaneously with such notice or 
at any time thereafter, the union shall be able to terminate this

ls The study excludes reopeners applying only to nonwage items.

agreement by giving 60 days written notice of termination, unless 
agreement is reached on the wage increase. The union shall make 
such demand no more than once during the 12 months 
immediately following the date of any demand for a wage 
increase.

(212) On October 20, 1974 and on October 19, 1975, this agreement 
will be re-opened for wage rates only.

(213) Either party to this agreement shall have the right at any time 
to reopen the subject of hourly wage rates for negotiation, and 
the company agrees to make no reduction in established job rates 
without prior negotiation with the union.

C ontingent reopeners, w hich m ay or m ay not have a 
tim e restriction, depend upon  a possib le future event. 
A bou t 48 percent o f  the reopener clauses perm it w age 
renegotiation  if  specified  kinds o f  changes develop  during  
the life o f  an agreem ent. C lauses o f  this type are m ost 
com m on  in apparel and transportation  agreem ents.

Contingencies allowing reopeners

N early half o f  the reopeners citing future events are 
contingent on  changes in the econom y that w ould  
dim inish  the purchasing pow er o f  w ages originally  
negotiated . (See table 24.) The m ost frequently found  
provisions, relatively standard in T eam ster (trucking) 
agreem ents, refer to war or other em ergencies:

(214) In the event of war or declaration of National Emergency
during the life of this agreement, either party may reopen the 
same upon 60 days written notice and request renegotiation of 
matters dealing with wages and hours___

(215) In the event that a “National Emergency” is declared by the 
Federal Government, this Agreement may be reopened any time 
after August 29, 1977, by either party upon sixty days notice to 
the other party.

A lm ost as com m on  are clauses a llow ing reopenings if  
w age controls are im posed  (or abolished). These a lso  
often  appear in T eam ster contracts.

If controls are im posed , the parties m ay m eet to  
negotiate term s that w ill m eet legal requirem ents. If 
controls are abolished  or relaxed, on  the other hand, the  
parties m ay negotiate term s that previously were (or 
w ould  have been) d isallow ed. The parties som etim es  
agree to cooperate in seek ing governm ent approval:

(86) In the event of war, declaration of emergency or imposition of
economic controls during the life of the agreement, either party 
may reopen the same upon 60 days written notice and request 
renegotiation of matters dealing with wages and hours. There 
shall be no limitation of time for such written notice.. . .  If
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Governmental approval of revisions should become necessary, 
all parties will cooperate to the utmost to attain such approval. 
The parties agree that the notice provided herein shall be 
accepted by all parties as compliance with the notice require­
ments of applicable law, so as to permit economic action at the 
expiration thereof.

(216) In the event that wage guidelines are eliminated or raised l%or 
more prior to March 1, 1974, either party may request that 
Article XI be reopened for wage negotiations with an effective 
date of March 1, 1974;

In the event that wage guidelines are eliminated or raised 1 % or 
more prior to March 1, 1975, either party may request that 
Article XI be reopened for wage negotiations with an effective 
date of March 1, 1975; and

This paragraph provides for the possibility of a general 
increase in hourly wage rates only and does not permit 
reopenings of the contract for “fringe benefits” nor inequity 
adjustments until the last day of February 1976, at the earliest.

AGREED to this 11th day of June 1973.

(217) In the event that wage and/or price controls are reinstituted 
during the term of this agreement, the parties hereto shall make a 
joint submission to the agency monitoring wages to obtain such 
exceptions as may be necessary to fully implement this 
agreement. This agreement is subject to the prior approval of 
such agency and to the employer obtaining approval from 
appropriate Federal regulatory agencies of price increases in 
amounts necessary to pass along increased costs resulting from 
this agreement. If required or desirable, the union shall join the 
employer in his effort to obtain such price increase approval. In 
the event the agencies concerned with wage and/or price 
increases do not give their approval of this agreement or of the 
necessary price increases, the parties will renegotiate.

S om e provisions a llow  reopening fo llow in g  changes in 
the m inim um  w age laws. N egotia tion s norm ally are 
concerned w ith m aintain ing a differential betw een the  
m inim um  w age set by law  and the m inim um  w age paid by 
the com pany:

(80) Should federal or state legislation be enacted increasing 
minimum wages under the law, the minimum wages under this 
agreement shall not be less than 20c above said legal minimum 
wage. It is further agreed that, upon any such increase in 
minimum wages, the union shall have the right to renegotiate 
upward the piece rate and wage structure of the employer-owned 
plants.

A sm all num ber o f  reopeners are contingent on changes 
(usually reductions) in w orking hours brought about by 
legislation  or by n egotiation . The union  m ay try to  
negotiate higher rates per hour, to offset the otherw ise  
reduced pay accom panying  the shorter hours:

(218) It is understood and agreed that if, during the term of this
agreement, the current 40 hour week is reduced, the union shall 
have the right to reopen the agreement on the matter of wages by 
serving a 60 day notice within 10 days from the date the work 
week is reduced, if the union desires to do so___

A lthou gh  m ost agreem ents referring to  the C onsum er  
Price Index (C PI) provide for au tom atic changes in w ages

with specified changes in the index level (escalator  
clauses), a few  reopen the agreem ent if  the C PI reaches a 
certain level. V irtually all o f  these were in m anufacturing  
agreem ents, particularly in the apparel industry:

(219) . . .  In the event that the cost of living for February, 1977 shall be
more than 5% higher than its level as of February, 1976, as shown 
by the Consumer Price Index of the U.S. Bureau of Labor 
Statistics for those months, then, in such event, the union shall 
have the right to request an increase in wages and scales for the 
workers covered by this agreement, such increase to become 
effective as of March 1, 1977___

It is understood, with respect to any request made by the union 
for a cost of living increase pursuant to the foregoing provisions 
of this paragraph, that any increase granted pursuant to such 
request shall not exceed the percentage increase in the cost of 
living during the period involved, less 5% . . . .

P rovisions w hich  perm it the agreem ent to be reopened  
if  m ajor changes in techn ology , or com petitive or 
financial status, occur w ithin  the com pany or the industry  
are rare. A  few  agreem ents also a llow  reopening if certain  
other agreem ents (usually  w ith sim ilar term s) o f  the 
com pany or w ithin the industry are reopened or 
renegotiated:

(220) If, at any time from the execution of this agreement until the 
expiration hereof or of any extension thereof, there shall be a 
change in the wages, standards and minimums of the workers in 
the primary market; namely, the major market industry contract 
with Local 91 of New York, resulting from a reopening clause of 
the I. L. G. W. U. agreement with such primary market, the parties 
will meet for the purpose of considering whether the wages, 
standards and minimums of workers employed in the 
Association shops shall be changed in a corresponding manner.

(221) . . .  This agreement is subject to reopening under the following 
conditions:

1. If the foundry industry in the Pacific Northwest arrives at a 
settlement that is higher in wage and fringe benefits than 
this agreement.

2. On March 1, 1974 and on March 1, 1975 to negotiate the 
following articles:

a. Wages
b. Pensions
c. Medical Benefits
d. Dental Benefits
e. Holidays
f. Vacations

3. If Wage and Price Controls are abolished or modified by 
Executive Order or because of the failure of Congress to 
extend the Economic Stabilization Act of 1970.

(222) It is understood that if the company changes its operation to a 
centralized, mass production, automated machine shop, the 
union shall have the right to re-open the agreement for the sole 
purpose of discussing possible adjustments in hourly rates of 
pay.

(223) In the event that at any time either the union or the company 
feels that changes in the company’s competitive or economic
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position justifies a different general level of wages in the plant, it 
may, by written notice, signify its desire that all or certain wage 
classifications or rates be changed and the matter then shall be 
negotiated. If, as a result of consideration of such notice, it is 
determined by negotiation or arbitration that any or all standard 
wage classifications or rates should be changed, such wage 
classifications or rates shall be adjusted, and the revised wage 
classifications or rates shall become the standard wage 
classifications or rates in place of those formerly in effect. 
Payment on a revised basis shall start on the date mutually 
agreed upon, or if a date cannot be agreed upon, shall become 
effective 30 days after written notice was served by the 
complaining party that a change was desired.

Automatic and optional reopeners

In addition to  the requirements of time or conditions, 
most agreements establish whether—once these require­
ments are satisfied—initiating the reopener becomes 
autom atic or remains the option of either party. This issue 
is dealt with in all 319 agreements having wage reopener 
provisions. (See table 25.)

In 32 agreements, noncontingent reopeners are 
scheduled to  be discussed at a designated time, and in 28 
agreements contingent reopeners are to take place 
autom atically upon occurrence of the specified event. 
Autom atic reopener clauses can be set aside, if conditions 
so require, by m utual consent. The clauses usually 
contain the words, “will be reopened” or “autom atic.”

(224) The employer and the union 30 days prior to February 1,1976
shall confer with respect to the straight-time hourly rates of pay 
for all employees. If the parties by February 1, 1976 have not 
reached any conclusion with respect to the foregoing issue, then 
the discussion shall be continued for a further period of 60 days. 
Any agreement reached between the parties hereunder shall be 
effective as of February 1, 1976___

(225) This agreement shall become effective on July 1,1975 and shall
remain in force and effect until and including June 30, 1978 with 
the exception of Article 8 (Wages), Article 9 (Health and 
Welfare) and Article 10 (Pension), each of which will be 
reopened July 1, 1976 and July 1, 1977___

(226) It is understood this labor agreement shall be reopened for 
negotiation of wages for the third year of the contract. The 
reopening shall be limited to wages only with the right for either 
party to this contract to take economic action in the event it 
becomes necessary.

The most common type of arrangem ent, appearing in 
115 scheduled and 83 contingent reopener provisions, 
requires the reopener to take place at the request of either 
party. During periods of rising wages and prices, the 
option generally is exercised by the union. Under unusual 
circumstances, as when a company is in financial 
difficulties, the company may request the reopener or the 
union may be persuaded not to exercise its option. If 
neither party requests reopening by a given date, the 
current agreement will continue unchanged until the next 
reopening period, or until expiration of the agreement:

(227) This agreement shall become effective May 12,1975, and shall
remain in full force and effect through May 1, 1977. Either party 
may reopen negotiations 60 days in advance of May 3, 1976 
solely for the purpose of changes in the Schedule of Hourly Base 
Rates___

(228) This agreement shall be in effect from June 14, 1975, through 
June 30, 1978. Either the union or contractors desiring to change 
the wages and fringe benefits shall notify the other party in 
writing not less than 60 days prior to June 30, 1976, or June 30, 
1977, of a desire to amend that portion of the agreement under 
this paragraph. This agreement may also be opened for 
amendment at any time by mutual agreement of the union and 
the contractors. Any amendment made hereto or changes made 
under this paragraph during the life of the agreement shall be 
binding upon all persons represented by the Association and all 
other persons signatory hereto or otherwise bound hereby.

(229) Irrespective of the provisions of Section 1 of this Article, this 
Agreement may be reopened by either party on April 1,1975, for 
the purpose of negotiating and amending the following items 
only:

a. Wage-rates
b. Pension fund contribution rates
c. Welfare fund contribution rates
d. Supplemental welfare fund contribution rates,

upon the condition that the party desiring the reopening of this 
agreement give the other party written notice of its desire to 
reopen at least 60 days prior to March 31, 1975, and in such 
notice specifies the items it specifically wishes to discuss. Failure 
to comply with the reopening and notice provisions specified 
herein shall result in a waiver of the right to reopen this 
agreement.

The option to  reopen sometimes is granted to only one 
party—almost always, the union. This may be of little 
consequence during the present inflationary period. If a 
deflationary period occurs or is anticipated, employers 
now under such clauses might seek the right to reopen and 
attem pt to  negotiate downward adjustm ents in wages:

(230) The union upon giving 30 days written notice to the other 
parties, shall have the right to open his agreement for the purpose 
of negotiation of hourly and mileage rates only.

A few clauses provide reopeners only by m utual 
consent of the parties. Aside from  the specific reference to 
wages, these differ little from a large num ber of clauses 
excluded from  this study—those that provide for any 
change in the agreement by m utual consent:19

(176) The parties acknowledge that during the negotiations which 
resulted in this contract each had the unlimited opportunity to 
make proposals with respect to any subject or matter not 
removed by law from the area of collective bargaining, and that 
all understandings and agreements arrived at by the parties set 
forth in this contract. Therefore, the company and the union for 
the term of this contract, agree that neither shall be obligated to

19 About 300 agreements contain such clauses, excluding numerous 
provisions appearing in “savings clauses,” which require reopening on 
any provision violating the law or made invalid by changes in the law. 
Wages are not mentioned specifically.
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bargain collectively with regard to any matter which is properly 
the subject of collective bargaining, whether covered or not by 
this contract, unless specifically required to do so by the terms of 
this contract. It is further agreed, however, by mutual consent of 
the above parties that the contract may be reopened for 
discussion of specific items.

Advance notice of intent to reopen

Scheduled reopener provisions, other than those 
establishing autom atic reopeners, typically provide that 
the party desiring to reopen give notice before the 
reopening date cited in the agreement. Advance notice 
also may be required following a contingency allowing a 
reopener.

Of the 319 agreements containing reopeners, 61 percent 
call for advance notice. (See table 26.) The periods range 
from less than 16 days to more than 90 days, although 
most were 60 or 90 days:

(231) In the event of war, declaration of emergency, imposition of 
civilian wage controls by the United States Government during 
the life of this contract, either party may reopen the same upon 30 
days’ written notice and request renegotiation of matters dealing 
with wages and hours.

(232) This agreement may be opened for wages and economic items 
on May 1, 1974 and May 1, 1975 by either party giving 3 months’ 
advance notice to the other party. All other provisions of this 
agreement shall remain in full force and effect except as herein 
provided.

Under most clauses, the advance notice requirement 
does not mean negotiations will not start until expiration 
of the advance notice period, but that negotiations should 
be completed during tha t period. In other words, a 
specific date cited in a reopener clause is, in fact, usually 
the date upon which new wage rates or other negotiated 
terms are effective. Some agreements which are explicit 
on this point indicate negotiation will begin immediately 
following notice:

(233) The union may, notwithstanding any other provisions of this 
agreement, reopen this agreement with respect to the sole subject 
of wages on September 1, 1976 and again on September 1, 1977 
in the manner provided herein. In order to reopen this agreement 
on September 1, 1976, the union must give written notice thereof 
to the employer at least 90 days before September 1, 1976. If the 
union gives a proper reopening notice bargaining between the 
parties shall commence immediately. If no proper reopening 
notice is given, then the wages in effect immediately prior to 
September 1, 1976 shall remain in effect until September 1, 
1977....

A few agreements establish one date for advance 
notice, and another for the beginning of negotiations. The 
timing of reopener procedures varies considerably. 
Notice may be allowed only on / or before a given date, on 
a given date, or within a specified period:

(234) This agreement shall remain in effect from June 1, 1973 until 
and including May 31, 1976. It shall be deemed renewed

thereafter from year to year unless either party hereto gives 
written notice to the other party of its desire to amend, modify, or 
terminate the same. Such notice shall be served not earlier than 
90 days, nor later than 60 days prior to the expiration date. 
Negotiations shall begin within 15 days from date of notice. 
Notices served under this section shall be in writing and shall be 
accompanied by the proposals of the notifying party.

This agreement is subject to reopening by either party on June 
1, 1975 solely on the question of wages and no more than two 
specified items. Notice of such reopening shall be given in 
accordance with the above provisions of this section. In the event 
of reopening and failure to agree, either party shall be free to 
strike or to lock out, but solely on the subjects upon which the 
agreement has been opened, and the remaining provisions of the 
agreement shall remain in effect.

Although not exactly specific on the point, agreements 
having short notice periods may call for negotiation after 
the notice period:

(87) If the Cost-of-Living Council, or any subdivision thereof, 
disapproves any economic term of this agreement on/or after 
April 21, 1973, the union may, on 10 days’ written notice to the 
R.A.B., cancel this agreement or renegotiate the economic terms 
of this agreement. In the event that any provision of this contract 
requires approval of any government agency, the R.A.B. shall 
cooperate with the union with respect thereto.

No notice is provided under a substantial num ber of 
clauses. A few specifically indicate that the usual notice 
required before the term ination date of the agreement 
would be waived:

(235) It is hereby agreed that the parties will meet for the purpose of 
negotiating changes in wages and fringe benefits prior to March 
31, 1977, and the 60 day notice as set forth above will not be 
required in connection with the monetary negotiations.

Procedure upon failure to reach agreement

The specific date mentioned in a timed or fixed date 
reopener provision is generally not only the date upon 
which negotiations are to  be concluded, but the date after 
which, if no agreement has been reached, a strike, 
lockout, arbitration, or other impasse procedure may 
become effective. Although some agreements do not limit 
the negotiation period, many are quite explicit. 
Contingent reopener provisions, while obviously not 
establishing specific reopening dates, also may limit the 
negotiating period. Clauses requiring negotiations to end 
by a specific date may be intended to discourage 
intentional delays by either party:

(236) Negotiations for changes in the agreement, including 
monetary considerations to become effective June 1, 1977, will 
be commenced not later than February 1, 1977 and concluded 
not later than May 1, 1977. If agreement has not been reached by 
May 1st, then provisions for the resolution of the impasse as 
stated above will become effective.

(237) In the event that it should be determined by competent 
governmental authority that any wage rates or wage schedules

35
Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



or other financial benefits in this agreement are in conflict with 
any legislation or governmental regulation, the parties hereto 
agree that upon written notice from the other party they will 
renegotiate for modifications of such items and if they are unable 
to arrive at an agreement within 30 days after delivery of such 
notice, then either party may terminate this agreement by 60 
days’ written notice to the other.

References to procedures following failure to reach 
settlement are found in 58 percent of the agreements, 
primarily in manufacturing, with the most common in 
apparel. (See table 27.)

Unresolved issues are to be taken before an arbitrator 
in about 1 in 6 of the reopener provisions. Resort to such a 
procedure, while rare in disputes over new contract terms, 
apparently is used here to keep the rest of the contract 
intact and to avoid a walkout over a single issue:

(238) In the event of inflation, or further rise in the cost-of-living
takes place during the term of this agreement, the union shall 
have the right to take up with the employer the question of an 
upward revision in wages to be paid to the employees, to 
compensate for such changed conditions. The Cost-of-Living 
Index of the Bureau of Labor Statistics of the United States 
Department of Labor for the City of New York shall be the basis 
for measuring the change in the cost-of-living. Should both 
parties be unable to agree, it shall be considered a dispute and 
may be submitted by either party for arbitration before the 
Impartial Chairman___

(239) If any law or executive order as written, issues, amended or 
rescinded, permanently preclude the full implementation of the 
economic provisions of the collective bargaining agreement but 
does not preclude the parties from agreeing to and implementing 
any substitute and / or supplemental wage or benefit items up to 
the full value of the economic provisions of the collective 
bargaining agreement not then or previously implemented, the 
company and the union shall meet for the purpose of mutually 
agreeing to such substitute or supplemental wage or benefit 
items. In the event the company and the union are unable to 
agree, any dispute shall be referred to the Arbitrator who shall 
have the authority to determine and award such substitute 
and/or supplemental wage or benefit items as will provide the 
full value or equivalent worth of any economic provision of the 
collective bargaining agreement to the extent any such provision 
has not been previously implemented.

(240) This agreement shall remain in full force and effect until
March 31, 1977 except that either the company or the union shall 
have the right, upon 60 days’ prior written notice, to reopen the 
agreement as of March 31, 1976 for the negotiation of changes in 
wage rates. Should notice of reopening be given, there shall be 
open for negotiations, in addition to wage rates, the question of 
whether the term of the agreement shall be further extended to 
and including March 31, 1978, with the further right to either 
party to reopen the agreement upon at least 60 days’ prior written 
notice, as of March 31, 1977, for the negotiation of changes in 
wage rates. A notice of reopening shall specify the wage 
adjustments requested. Upon submission of such notice, 
negotiations shall begin at least 40 days prior to the reopening 
date, and all matters open for negotiation and not disposed of by 
that date or such later date as may be mutually agreed upon shall 
be determined by an Arbitration Board appointed and acting in 
accordance with the provisions of Article VIII of this 
agreement___

Under the most widely used procedure, if an impasse 
occurs over reopener negotiations, the union is free to 
strike and the company to  lock out employees:

(241) Both the union and company shall have the right to reopen this 
contract for the negotiation of the wage rates set out in Exhibit B 
on May 12, 1974 and again on May 12, 1975 upon giving the 
other party 60 days’ prior written notice of its intention to do so 
in each case; provided, however, that such 60 days’ written notice 
shall not be effective prior to March 12, 1974 and March 12, 
1975, respectively. If the parties fail to agree on the above matters 
60 days after said notice is served on the other party, then the 
union without violating any provision of this contract shall be 
free to strike to enforce its demands, and the company without 
violating any provision of this contract shall be free to lock out to 
enforce its demands.

(242) This agreement may be opened by written notice given 60 days 
prior to July 1, 1976 and 60 days prior to July 1, 1977 only on 
wage rates, fringe benefits or any of them, by either of the 
collective bargaining representatives. It is agreed that in the event 
either should exercise its rights under this paragraph, they will 
for a period of 60 days after receipt of such notice bargain 
exclusively with each other with respect to wage rates, fringe 
benefits or any of them, as specified in the opening notice. In the 
event that no agreement has been reached at the end of the 60 day 
period, Section 18.00.00 of this agreement shall become 
inoperative and either may strike or lock out or engage in other 
lawful use of economic force in supports of its demands.

If settlement is not reached by a given date, 
negotiations in a small num ber of reopener provisions 
may be extended and the wage rates made retroactive to 
the date of settlement. The same retroactivity, of course, 
may be stipulated as part of the settlement itself, or 
implied or understood by the parties to other reopening 
negotiations:

(243) If the parties are unable to reach an agreement on the proposed 
changes within the said 60 days, they may by mutual consent 
extend the time for negotiations and any settlement reached after 
March 1st of the appropriate year shall be retroactive to that 
date. It is mutually agreed that, should the parties hereto fail to 
reach an agreement by the appropriate March 1st, or during such 
extension of time, either party shall be free to strike or lock out. 
Any settlement thereafter reached shall be retroactive to the first 
day of March of the appropriate year.

Failure to reach agreement within a specified period 
would term inate 12 of the contracts studied. Although 
not cited in the provision, term ination ordinarily results 
in a strike or lock out:

(244) Either party hereto shall have the right on one occasion only 
on/or after September 1, 1975, to give 60 days’ written notice to 
the other party requesting a conference for the purpose of 
negotiating a change in the basic wage scale. . .  Such conference 
shall begin within 30 days from the date such written notice is 
given. In the event the parties fail to reach an agreement on the 
aforementioned reopener within 60 days from the time written 
notice is given, this agreement shall terminate at the end of the 60 
day period.
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Automatic wage changes not related to the CPI

A greem ents provid ing for au tom atic w age changes 
during the term o f  the contract usually  specify deferred  
wage increases at predeterm ined intervals, establish  
escalator clauses relating w age changes to changes in the 
C PI, or both. These w idespread provisions are not 
included in this study.

A  relatively sm all num ber (77) o f  agreem ents studied  
provide for au tom atic w age adjustm ents based on other 
criteria. (See table 28.) The cond itions cited are often  
identical w ith those perm itting contingent reopeners.

M ost provisions, includ ing those in apparel, are 
designed to m aintain  a differential betw een the legal 
m inim um  w age and the low est w ages paid under the 
agreem ent. Should  m inim um  w ages increase under the 
Federal Labor Standards A ct (F L S  A ) or State law , w ages 
o f the low er rated em ployees au tom atically  increase by an 
am ount necessary to m aintain  the differential. Scales o f  
other em ployees m ay not be affected:

(245) If during the term of this agreement there shall be an increase 
in the level of the Federal Minimum Wage (F.L.S.A.), the 
starting rates for General Time Workers I and General Workers 
II shall be increased to an amount ten cents above the then 
applicable Federal Minimum Wage, effective on the date of said 
increase. The amounts then to be paid at each periodic increment 
shall be determined by the employer and the union by mutual 
agreement. Neither the number of months of progression, nor 
the experienced rate shall be increased.

(79) In the event of a new minimum wage law becomes effective 
during the term of this agreement, the employees whose wages 
would be affected thereby, shall immediately receive an increase 
of 5c per hour over and above said minimum wage law regardless 
of the wage scales contained herein.

A sm all num ber o f  agreem ents provide for au tom atic  
changes based on  changing w age levels in the area in the 
industry, or in other plants o f  the com pany. D ecreases as 
well as increases are som etim es perm itted. A lthou gh  not 
usually m entioned  in the agreem ents, data for determ in­

ing new  w age levels m ay be based on  BLS A rea W age 
Surveys.20 C ontracts som etim es provide for independent 
surveys:

(246) The rate of pay for each of the journeyman craft maintenance 
classifications in Local 187 T.W.I.U. will be maintained at the 
same rate of pay as the comparable journeyman craft 
maintenance classification in the employer’s Louisville, 
Kentucky, plant as set forth below from April 1, 1974, to the 
expiration date of this agreement. The rate of pay for the other 
journeyman craft maintenance classifications in Local 187 that 
do not have comparable journeyman craft maintenance 
classifications in the employer’s Louisville, Kentucky, plant are 
set forth below. It is agreed that any wage adjustments for the 
craft maintenance classifications in Local 187 T.W.I.U. will be 
limited to the amount necessary to bringthe Local 187T.W.I.U. 
craft rates to the level of the Louisville Branch rates and there will 
be no other negotiation of rates. All present occupants of the 
Class A classification are included in this agreement as 
journeyman and it is agreed that future occupants of these 
classifications must qualify as a journeyman craftsmen.

(247) It is agreed that if during the life of this agreement, Lathers 
Local 440, should receive a wage increase or an increase in Fringe 
Benefits, then Lathers Local 42 shall receive the same wage 
and/or Fringe Benefit increase. To be effective, on the 21st of 
May. This is contingent upon Local 440 not having any “Me- 
Too” with any other contract.

A few  agreem ents provide for no reduction in 
em ployees’ basic earnings if  legislation  reduces the 
w orkw eek. In effect, hourly w ages w ould  be increased  
autom atically:

(248) In the event that legislation, Federal, State, or Municipal, shall 
be enacted reducing the workweek below that specified in this 
agreement, such reduction of the workweek shall be put into 
effect with no reduction in the weekly wage.

20 BLS Area Wage Surveys, conducted in 70 metropolitan areas 
annually, present average straight-time earnings and distributions of 
earnings for approximately 60 selected office clerical, professional and 
technical, maintenance and powerplant, and custodial and material 
movement occupations.
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Chapter 6. Allowances

A n a llow ance com pensates an em ployee for a necessary  
expense incurred in the line o f  duty. C om pany-paid  
allow ances are o f  various types, and m ay apply to item s 
such as too ls, w ork cloth ing, parking, transportation , and  
other travel expenses. Broadly defined, an “a llow ance” 
m eans the com pany either w ill furnish the necessary item , 
reim burse the em ployee for its cost, or provide a fixed  
am ount over or under the actual cost. A llow an ces are not 
actual paym ents for em ployee services, but for expenses  
related to  these services.

Travel expenses

A n em ployee required to  travel, such as a utilities 
repairer or a construction  w orker assigned to  work at a 
rem ote job  site, usually is provided food , lodging, and  
transportation . A n  em ployee m ay view  travel expenses as 
a necessary reim bursem ent since the trip is m ade for the 
conven ience o f  the com pany and usually represents an 
extra expense for the em ployee.

P er d iem , m eals a n d  lodging. M any o f  the 425 sam ple  
agreem ents refer to com pany paym ent for food  lodging, 
or both. (See table 29.) A  sm all num ber o f  agreem ents 
(45) require the com pany to pay a per-diem  allow ance in 
lieu o f  separate paym ents for food , lodging  and, som e­
tim es, other incidental expenses such as loca l transporta­
tio n .21 The per-diem  fixed  am ount m ay exceed  actual 
expenses for the em ployee w ho econom izes but m ay not 
cover expenses for the em ployee w ho does not 
econom ize:

(249) Subsistence pay shall be paid employees at the rate of $10.00 
for each working day on the job, on jobs located more than 30 
miles from the nearest point of the city limits of Minneapolis and 
St. Paul.

(250) Any local employee required to sleep away from home shall be 
paid for hotel and meal expenses as follows:

Effective 7 /1 /7 3 ....................................................................... $14.00
Effective 7 /1 /7 4 .....................................................................  15.25
Effective 7 /1 /7 5 .....................................................................  16.50

Separate a llow ances for reim bursem ents for room  and  
board are m ore com m on. C lauses calling for reim burse­
m ent m ay require that expenses be held to  reasonable  
am ounts, or that the em ployee present receipts to  prove  
expenditures:

21 Transportation expenses for overnight trips generally are paid 
separately.

(251) When the temporary assignment is of a nature where the 
employee is to remain for more than one day in the vicinity of the 
job location, the company will pay for meals, lodging and other 
expenses properly chargeable because of the assignment, includ­
ing reimbursement for laundry charges incurred when assign­
ment is for longer than one calendar week, or where there 
are unusual circumstances.

(252) If, in the opinion of the company, a temporary transfer is 
required resulting in overnight lodging and meals, such employee 
shall be reimbursed for reasonable expenses incurred.

(253) The company shall compensate truck drivers licensed for 
overnight lodging upon presentation by employee of a proper 
receipt for such expense.

The com pany m ay furnish room  and board due to the 
nature o f  the w ork lo ca tio n — for exam ple, if  it is rem ote  
or lacking any or sufficient com m ercial facilities. Because  
o f  am biguities in agreem ent language, how ever, “fur­
nish” does not always mean the com pany actually provides 
the facilities. The provision  m ay m ention  that the food  
and lodging provided m ust conform  to Federal or State  
laws:

(254) Employees will be required to live at contractor-provided 
camps. Employees will be furnished room and board at no cost to 
them. The contractor shall not pay or negotiate any cash or other 
remuneration in lieu of furnishing such room and board. Such 
room and board requirements shall be satisfied if the facilities 
meet the required standards for camp conditions prescribed by 
applicable laws.

(118) The contractor may provide and maintain acceptable room and 
board on or immediately adjacent to the project, 7 days per week 
in compliance with California State Laws.

(255) If a man is sent out of the Port of Mobile, . . . The company 
shall furnish all transportation, lodging, board, and other 
necessary expenses until the worker returns to the plant.

A  sm all num ber o f  agreem ents a llow  the com pany a 
choice o f  procedures. This lets the em ployer select the  
m ost conven ient or least expensive alternative:

(256) When conditions require that an employee shall work at such a 
distance from his regular headquarters that returning to his 
headquarters each day would be impracticable, the company at 
its option shall either provide transportation, meals and lodging 
or reimburse the employee to a reasonable amount for expenses 
incurred.

(257) If a driver is required to layover on any trip, the employer shall 
furnish sanitary lodging. In lieu of the employer furnishing sani­
tary lodging, the employee shall be reimbursed for actual cost of 
room upon presentation of a reasonable bill that is 
receipted. . . .
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T ransporta tion . The company normally bears the 
transportation expense when it requires employees to 
travel beyond norm al commuting distances (trips usually 
requiring employees to remain overnight or longer, for 
convenience, termed “out-of-town.”) Under some cir­
cumstances, the company also may pay for local trans­
portation, as, for example, if an employee must divide his 
or her time between two or more local plants, stores, or 
job  sites. Agreement provisions related to  either local or 
out-of-town transportation are present in one-third of the 
425 sample agreements.22 (See table 30.)

The wording for both out-of-town and local transpor­
tation expense clauses follows a somewhat similar 
pattern, and often describes the mode of transportation to 
be used. The type of transportation actually used, of 
course, depends on the availability of public transporta­
tion and company or employee-owned vehicles.

Clauses often provide for a private vehicle allowance, 
generally in cents per mile. The use of an employee’s own 
car (as might be stipulated in the terms of employment) 
may be the most practical if travel is too interm ittent to 
w arrant company-owned vehicles or if trips do not con­
form to routes or schedules for public transportation:

(258) An employee, except a commission employee, who drives his 
automobile on trips requested by the location manager shall be 
paid for such use of his automobile at the rate of $. 13 per mile. A 
commission salesman shall receive mileage at the rate of $. 13 per 
mile up to a maximum of 2% of his monthly personal net sales 
when his automobile is used in conjunction with selling duties.

(259) . . .  an employee will be permitted to use his own car to travel to a 
temporary assignment in a different city or town not more than 
500 miles distant, and shall be reimbursed as follows:

(1) Actual travel time limited to a maximum of eight 
hours at straight time rates of pay.

(2) Mileage at the rate of ten cents per mile or the 
equivalent of air coach fare whichever is lower. 
Trips in excess of 500 miles may be authorized by the 
company subject to the above limitations on 
reimbursement. . . .

(252) Whenever an employee is transferred to a store beyond a 
radius of 10 miles from the area of his present store and transfer 
necessitates extra transportation costs he shall receive mileage 
allowance at the rate of 12e cents per mile for the extra miles 
traveled, in excess of 10 miles, one way.

Somewhat fewer contracts specify that employers 
furnish transportation. The transportation vehicles, often 
unspecified, can range from  company cars to  trucks, 
buses, or personnel carriers used to  transport numbers of 
employees between worksites. As with food and lodging, 
the term  “furnish” may not always indicate that the com-

22 The relative infrequency of these provisions may be expected, since 
many employees have no occasion to travel. Some agreements are 
ambiguous as to whether trips are local or more distant. References to 
minimum distances to travel outside a union’s jurisdiction (between 
cities, or to meals and lodging) are taken to indicate out-of-town travel.

pany owns, leases, and provides the actual vehicles:

(260) . . . Employers shall furnish transportation both ways, and 
meals.

(261) Transportation furnished to and from stage fields or other 
locations at Fort Rucker at a distance reasonable requiring 
transportation will be in vehicles or aircraft furnished to the com­
pany by the military for that purpose. . . .

Public transportation, via bus, plane, or train, is to be 
paid for by the employer in a relatively small num ber of 
provisions. To provide flexibility, public transportation 
may be one of several choices:

(262) When the company authorizes one of the following means of 
transportation, the employee will be reimbursed for the cost of 
the type of transportation authorized and utilized.

1. Commercial airline.
2. Common carrier bus.
3. Railroad and Pullman accommodations not in 

excess of a lower berth when travel is between the 
hours of 11:00 P. M. and 7:00 A. M. or continues into 
or begin within such period.

4. Railroad coach when travel is between the hours of 
7:00 A.M. and 11:00 P.M.

(263) Such employees shall be reimbursed for public transportation 
expense if used, or be granted mileage allowance at the rate of 
14e per mile, if the employee provides the vehicle to be used.

(264) Employees shall be permitted to return to their work area from 
the temporarily assigned distant job location each weekend 
except in instances of extreme emergency or special assignments 
where work in progress cannot be interrupted. The company 
may, at its option, provide transportation by company con­
veyance, public transportation or, in lieu thereof, by paying 
mileage when the use of an employee’s personal vehicle is 
authorized . . . .

In some instances, the company is to pay transporta­
tion expense, but neither the allowance procedure nor the 
mode of transportation  is specified. Depending on the 
understanding of the parties, this may allow the employer 
or employee options regarding cost or convenience:

(265) When Journeymen and Apprentice plumbers are required to 
leave the jurisdiction of the Local Union to get to a job, and the 
distance or conditions of travel are such that they cannot get 
home at night, the employer shall pay board and transportation.

(266) If an employee is assigned to be away from his/her headquar­
ters location for a period of several weeks either for work or 
schooling, the following rules will govern:

If the highway distance between the school or work 
location and the headquarters location is less than sixty 
miles, he/she will return to his/her headquarters location 
each week on company time and at company expense.

If the highway distance is sixty miles or more, he/she will 
be permitted to travel back and forth on company time at 
company expense at the end of each three-week period.
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(267) If an employee is required by the employer to travel from one 
store to another during the course of his work day, . . .

The employer agrees to provide transportation. The 
method of transportation shall be determined by the 
employer, but in no event shall it be at the expense of the 
employee. . . .

T ravel tim e. In addition  to  paying for transportation , 
m eals, and lodging, the em ployer often  com pensates em ­
p loyees for travel tim e. O f the sam ple agreem ents, 60 refer 
to  local and 69 to  ou t-o f-tow n  travel tim e. (See table 31.) 
S om e provisions restrict com p en sation  to  travel during  
regular w orking hours; if  not paid, such travel tim e w ould  
represent a loss o f  earnings. Travel tim e during w orking  
hours norm ally is paid at the straight-tim e rate:

(268) When men are sent outside of the jurisdiction of the union by 
the employer, they shall be paid straight time . . . when travel­
ing during regular schedule of hours, by the employer. . . .

U nder a num ber o f  agreem ents, the em ployer pays for 
travel tim e to and from  w ork w ithout reference to regular 
w orking hours. S om e clauses, how ever, suggest that the 
travel is before or after the norm al w orkday or w orkw eek:

(53) The company will provide transportation at the beginning and 
end of the workweek and/or work assignment with this transpor­
tation and/or travel time being at company expense. . . .

(228) To all jobs in Zone 4, one round trip travel time shall be paid at 
a straight time rate in Zone 1, based on a 45 mile per hour 
average, plus a car allowance of $.15 cents per mile computed 
from the base point to the job site, over the shortest, safe and 
feasible route as agreed between the business manager and the 
contractor.

(269) It is agreed that when employees covered by this agreement are 
directed by their employer to work outside the territorial juris­
diction of the Twin City Carpenters District Council traveling 
time to and from the job shall be paid. . . .

(177) Employees at campsite shall receive travel allowance at 
straight-time rate from the campsite to jobsite and back to camp­
site with safe and suitable transportation furnished by the con­
tractor in compliance with Nevada State Laws.

E m ployees w ho m ust travel on  days off, holidays, or 
during other tim es ou tside regular hours som etim es are 
com pensated  at a prem ium  rate. L im itations on  tim e and 
con d itions subject to  paym ent often  are im posed:

(270) Time spent in traveling from one job location to another or 
between permanent headquarters and temporary headquarters, 
headquarters to job, or job to headquarters shall be treated as 
follows:

Within scheduled work period, the same as regular work 
and paid for at the basic rate. Outside scheduled work 
periods the same as overtime work and paid for accord­
ingly except when an employee is assigned to a temporary 
location and Article 19 applies, or when an employee is a 
passenger on public transportation destined to a point 
outside the geographical area served by the company, no

time shall be paid for outside the scheduled hours. 
Employees will be paid 8 hours straight time out of each 
24 hours of traveling time, except no time shall be paid for 
outside the hours that correspond to the scheduled work 
period.

(271) . . .  When salaried employees temporarily are required to work
their full shift at a division or location other than their regularly 
assigned place of work and such division or location is 15 miles or 
more one way from the regular place of work, the time required 
to drive all miles over and above excess mileage of 10 miles each 
way may be compensated for use of the applicable overtime or 
extended workweek compensation plan. . . .

(259) When employees are required to travel on scheduled days off, 
Sundays and holidays, they shall be paid for all travel time but no 
less than four hours at the applicable rate of pay. However, if the 
employee is provided with sleeping accommodations which will 
permit a normal night’s rest, he shall receive four hours’ pay at the 
applicable rate for the travel time but if he travels within the 
hours of his normal workweek tour, he shall be paid for all such 
travel time limited to a maximum of eight hours and a minimum 
of four hours at the applicable rate of pay.

When employees are required to travel on regular work-days 
during hours which are within their normal assigned tours, they 
shall be paid at their regular rates of pay for such traveling hours.

M iscellaneous tra ve l expenses. A greem ents occasion a lly  
provide for various other a llow ances for job-related  
travel:

Workers
Agreements (thousands)

Total sample agreements .. 425 2,686.5
Tolls, ferry fees, etc.......................... 20 240.4
Licenses.............................................. 7 163.3
Taxicab or rental vehicles............. 6 14.7
Traffic violations.............................. 9 177.2
Telephone.......................................... 15 59.2

Truckers and others w ho travel regularly m ay be reim ­
bursed or receive a llow ances for paym ent o f  to lls or ferry 
fees, licenses, or perm its.23 A  few  clauses provide com ­
pany paym ent o f  tax icab  fares or expenses for rented  
veh icles w hen required by the job:

(272) A driver who is out of town and must leave his vehicle 
when he goes off duty overnight and who takes a taxi to his lodg­
ing shall be allowed up to $5.00 for round-trip taxi-fare, limited 
to one such allowance per day to be paid on meter receipt.

(33) . . .  An employee shall . . .  be reimbursed for tolls and parking
fees incurred during the course of assigned duties. . . .

(273) It is further agreed that where it is necessary for employees 
covered by this agreement to travel by ferry or toll bridge charges 
of 50c or more will be paid by the employer upon presentation 
of valid receipts.

E m ployers also m ay pay for som e traffic v io la tion s the 
em ployee incurs in the line o f  duty. F ines for v io la tion s

23 A few clauses provide licenses not related to travel, as welders 
certification.
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stemming from  careless driving may not be included, 
however. Employers also may assume the penalties im­
posed for overloading a veh ic le :

(274) An employee required to appear in court on traffic violations 
(other than speeding, passing traffic signals or similar offenses) 
incurred in the course of his employment, shall be paid for time 
spent in court and should any fine be imposed, such fines shall be 
paid by the employer. Employees shall not be held responsible 
for overloaded or overlength vehicles. Whenever a driver is 
penalized because of such connection with such overload, the 
employer shall bear all cost in connection with overload penalty 
and shall pay all damages assessed against the employee, includ­
ing accrued overtime, for delay and/or any lost earning oppor­
tunity that the employee might suffer. . . .

(275) In the event a driver is arrested with an overload, the employer 
shall pay all fines plus all waiting time, except that waiting time 
will not be paid when the driver knowingly of his own volition, 
and without knowledge of the employer, overloaded his truck.

Telephone expenses of the employee that are job  re­
lated may be paid by the employer under certain condi­
tions, as indicated by 15 of the sample agreements studied. 
Under some clauses, employees in travel status may be 
reimbursed for necessary telephone calls to their home 
plant or office. Under other provisions, the employer may 
pay the basic charges for telephone service installed in the 
employee’s home; normally, this paym ent is made only if 
the employer requires the worker to be “on call”, as in an 
emergency, during periods outside norm al working 
hours:

(127) . . .  The company shall pay all legitimate and reasonable busi­
ness expenses which are documented by receipt including meals, 
local transportation, laundry and telephone costs. Local man­
agement will arrange a reasonable cash advance prior to the com­
mencement of such travel. . . .

(126) When the company requires any employee to have a telephone,
it shall notify such employee in writing of this requirement. In 
such case, the company shall pay the telephone bill of the em­
ployee (except personal longdistance charges) until the require­
ment is cancelled in writing. No employee’s telephone number 
will be listed under the company’s name in the telephone 
directory.

Parking

Under 34 of the 425 sample agreements examined, the 
company is to provide free parking facilities or 
allowances:

Agreements
Workers

(thousands)

Total sample agreements . . 425 2,686.5
Total with parking provisions----- 34 365.3

Parking facilities furnished . . 11 181.4
Parking allowance or 

Reimbursement................... 12 48.2
Parking furnished or 

allow ance.............................. 11 135.7

Employers often supply free parking on company- 
owned or leased property near their perm anent place of 
business. To protect employees’ cars parked at night or 
in isolated areas, employers also may provide safeguards 
such as lighting, guards, fencing, and locked entrances 
during working hours:

(276) The employer shall make every effort to provide parking in 
downtown congested areas.

(277) The employer shall provide parking at no cost to the employee 
when free space is not available within 3 blocks of the job site.

(278) The company is to provide a proper parking lot at all 
times with proper lighting conditions at all times. The company 
shall provide an elevated police booth so that guards can observe 
the parking lots at all times, and gates are to remain open at all 
times where employees enter and exit from the plant.

When no company lot is available, as during work 
away from headquarters or on a construction site, em­
ployees may receive a parking allowance or reimburse­
ment for all or part of their parking expense:

(279) When an employee reports for work within the 30-mile studio 
zone other than at a studio, the employer will pay for parking in ?. 
supervised public parking lot. If no such public parking is 
available, the employer will provide supervised or secured 
parking.

(280) On all downtown Houston work, contractor is to furnish 
parking space or pay employee one dollar per day for parking. In 
order to qualify for reimbursement, employee must have been 
placed on contractor’s payroll and started work that day and 
must present ticket or receipt to contractor. Downtown is 
defined as follows: the area bounded by five blocks on each side 
of Main Street, from Buffalo Bayou to Bissonnet Street, as well 
as the Texas Medical Center.

(281) Reimbursement will be made to all employees where job site 
conditions indicate a problem. Reimbursement will be made 
only for parking paid. Determination of conditions will be made 
prior to each job by a representative of the employees and the 
employer and will prevail throughout the duration of that job. 
Where bussing is required adequate provisions will be made for 
full insurance coverage for all participants.

Meal allowances—nontravel status

In addition to allowances for meals discussed in the 
section on travel allowances, agreements sometime 
require employers to  provide meals, meal allowances, or 
reimbursements to employees during regular or overtime 
hours. O f the 425 sample agreements examined, 96 refer 
to company-paid meals. (See table 32.)

Most paid-meals provisions apply to workers required 
to work overtime substantially beyond their normal 
schedules or past their norm al meal periods. Paid meal 
periods also may be provided. A dditional meals may be 
required if overtime exceeds specified limits. Under the 
majority of clauses, the worker is reimbursed or given an
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allowance—often a meal ticket. Some provisions require 
meals to be purchased in the company cafeteria:

(282) A. A meal ticket shall be issued by the company to any employee 
who:

1. is required to work 11 consecutive hours, or
2. is notified to report for work with less than 1 hour 

prior notice and is required to work 4 consecutive 
hours.

B. An additional meal ticket shall be issued by the company to 
an employee qualifying for the benefit of A. 1. above for each 
additional 4 consecutive hours worked beyond 11 hours, and to 
an employee qualifying for the benefits of A. 2. above if he is 
required to work for 8 consecutive hours; provided that an 
employee other than a regular employee shall not be entitled to 
the benefit of A. 2. above unless he then has an established work 
schedule.

C. Effective July 1, 1974, an employee who qualified for a meal 
ticket, as outlined in A. or B. above, shall be issued a meal ticket 
valued at $4.00 maximum, plus sales tax. Effective June 1, 1975, 
the meal ticket value will be changed to $4.25 maximum, plus 
sales tax.

A meal ticket used during an employee’s work time must be 
used at the cafeteria, providing the cafeteria is open at a suitable 
time. If an employee elects to work until the end of a scheduled 
work period without using a meal ticket he has received, it can be 
used either in the cafeteria or at a restaurant in the. . . area for 
which arrangements have been made to accept . . . company 
meal tickets.

(283) The company agrees to furnish a meal allowance in the 
amount of $1.50 to employees required by the company to work 
3 hours past their regular quitting time.

Some agreements indicate the company is to  furnish 
the meals. As with other clauses of this type, the term  
“furnish” sometimes may be taken to  include money pay­
ment in lieu of the actual service. However, the employer 
may provide actual meals to  employees working during 
periods when outside meal facilities are not available:

(153) In the case of overtime, the company shall furnish a meal to 
any employee who is requested to, and does work in excess of 
nine hours, and shall furnish a meal every four hours thereafter 
while working.

In the case of scheduled nine and one-half or ten-hour days, no 
meal will be furnished if the schedule provides no more than five 
hours work before or after the scheduled paid lunch period as 
provided in Section 20 of this Article.

Employees called in on short notice shall be provided a meal 
every four hours.

Meals at company expense during regular working 
hours are generally rare, but are common in the restau­
rant, hospital, maritime, and other industries in which 
meals are served routinely to  others besides employees. 
The meals often are a perquisite o f the job. For waiters, 
waitresses, and some other occupations, meals, along 
with tips, help compensate for relatively low basic wages. 
Clauses usually stipulate tha t meals will be furnished or 
allowances will be paid:

(284) Employees working in catering establishments where hot 
meals are not served shall receive an allowance of $1.00 per meal 
in addition to wages.

Waiters, waitresses and bus persons working 8 hours on split 
shifts shall be entitled to 2 meals. Employees working a straight 
shift of 6 hours or more shall be entitled to 2 meals. Employees 
working a 4 hour shift or less or banquets shall be entitled to 1 
meal.

All bartenders working in establishments where food is 
prepared and served shall receive 2 meals per 8 hour shifts or 1 
meal for a short shift.

(285) All employees covered by this agreement who are connected 
with the culinary or dietary department shall be entitled to meals 
as follows. When they work up to 3 hours in any 1 day, 1 meal; 
when they work more than 3 hours up to 6 hours, 2 meals; 
when they work more than 6 hours, 3 meals. These meals shall be 
furnished without deduction in their compensation. In the event 
meals shall not be available . . .  a credit shall be given to such 
employees amounting to 50 cents for each meal which shall not 
be available.

Discounted and free items

Employers occasionally provide goods or services that 
are their stock in trade to employees at a discount or at no 
cost. These perquisites of employment are not necessarily 
the outcome of negotiations, but are provided as a m atter 
of company policy.

Only 6 of the 425 sample agreements examined contain 
such provisions.24 They are found in retail trade 
agreements where discounts are offered on purchases. A 
few permit free transportation. Rarely is the privilege 
extended to  members of the employee’s family:

(286) Effective January 1, 1975, the employee discount policy shall 
be amended to provide for a 20 percent discount in all wearing 
apparel departments (including departments in the Young 
World and Fashion Accessory Divisions); and a 15 percent 
discount in all other departments in which the discount is 
currently 10 percent.

Bona fide dependents of employees shall be entitled to the 
foregoing discounts.

Use of the discount privilege by employees and their bona fide 
dependents shall continue to be subject to the employer’s rules 
and regulations as shall be set forth on the shopping card.

(287) Effective July 1, 1973, the company agrees to provide an 
additional 10 percent (not to exceed 25 percent) for the purchase 
of work pants of the chino type for male employees under such 
administrative controls as are established by the company. 
Female employees shall be entitled to take same discount with 
the same conditions for the purchase of work-type slacks. Also 
the company agrees to provide a discount of 25 percent for 
female employees for separates which are purchased as an 
ensemble provided they meet the following requirements:

24 Not included are meals or meal allowances provided under 
restaurant agreements and reported in the section on paid meals.
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(1) They must be from the same manufacturer and 
designed to be worn as coordinates. They must 
also meet company standards as clothing to wear 
to work with respect to color, fabric and style.

(2) They must be purchased at the same time and 
recorded on the same salescheck.

(3) When a separate is bought as a single item, that 
is, shirt, blouse, pants, etc., the discount will be 15 
percent.

(4) The discount applies only to clothing purchased 
for the employee’s own use, not to purchases by or 
for dependents, or for gifts.

(5) All clothing purchased by a female employee 
must be tried on at the time of sale.

(6) An executive with Blue Lead Signature must 
authorize each 25 percent discount salescheck and 
all standard discount policies and procedures will 
apply.

(288) The company agrees that it will maintain a method of 
purchasing brown goods from Admiral Corporation through the 
Peoria Distributor. Arrangements can be made in the Personnel 
Office.

(289) The present practice of free city and suburban transportation for 
Milwaukee & Suburban Transport Corporation employees 
covered by this agreement on operating, maintenance and 
construction work shall be continued.

Tools

The personal or hand too ls used by the em ployee often  
represent a considerable investm ent. E m ployee expend i­
tures to purchase and m aintain  w ork too ls m ay be viewed  
as an offset against earnings. M any agreem ents, however, 
require the em ployer to provide or replace hand tools, and 
others require the em ployer to provide safe storage or 
insurance for the too ls rented by em ployees.

Workers
Agreements (thousands)

Total sample agreements............... 425 2,686.5

Total referring to employer
Expenses for too ls ................................ 166 1,238.9
Furnished or monetary allowance ..  131 1,044.6
Repaired or replaced .........................  65 216.8
Stored..................................................... 46 269.2
Insured................................................... 18 168.4

T ools or a to o l a llow ance m ust be provided by the 
em ployer in over 30 percent o f  the sam ple agreem ents. 
C om pany-furnished too ls ordinarily rem ain the property  
o f  the em ployer, and the em ployee m ay be held 
responsible for their care. Rather than provide too ls, the 
em ployer m ay pay an em ployee a periodic too l allow ance. 
U nder this arrangem ent the too ls  purchased belong to the 
em ployee:

(146) The employer shall furnish all the required equipment and 
tools necessary for the employment, without cost to the 
employee.

(290) The employer will furnish all tools necessary to complete the 
work. Every precaution will be taken by the employees against 
loss or misuse of tools. The employer may keep a record of his 
tools to guard against loss or damage of his equipment. 
Employees who receive tools from their employers shall be 
responsible for such tools. Loss or misuse of the employer’s tools 
by the employee to whom they are furnished is adequate reason 
for discharge. The parties agree to develop an informational 
program regarding the care, loss and misuse of tools.

(122) The company will pay a yearly tool allowance of $60.00 to 
journeymen and lead mechanics, with the exception of painters; 
such allowance to be paid at the end of the contract year. 
Employees advanced to journeymen status during the contract 
year will receive pro-rata tool allowance calculated on the basis 
of full weeks served in journeymen status as related to 52 weeks. 
A pro-rata allowance based on the length of time served during 
the contract year in journeyman or above status will be paid to 
terminating employees.

The em ployer w ho furnishes too ls usually is 
responsible for repairing or replacing those w orn out or 
dam aged in norm al use. In som e instances the em ployer  
assum es the cost o f  replacing broken or w orn out tools  
belonging to em ployees:

(106) An employee on a skilled classification who is required by the 
company to furnish the standard tools of his classification of 
work, shall have such tools replaced by the company without 
cost to the employee if they are broken or worn out in the 
performance of his work. The broken or worn out items must 
be turned in to the company for replacement.

(120) Employees will furnish the listed tools of their job and the 
company will replace all made in U.S.A. listed tools which are 
broken or become worn to the extent that their use is hazardous 
in the routing performance of the employee’s duties. Such 
replacement tools will also be made in U.S.A. tools and of 
comparable quality to the tools being replaced.
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A n em ployer m ay also protect an em p loyee’s ow n  
investm ent in too ls. A  locked, safe p lace m ay be provided  
for storage o f  the too ls w hen not in use. O ccasionally , the 
em ployer m ay insure an em p loyee’s too ls against loss or 
theft for lim ited am ounts. A  “deductib le” clause m ay 
require em ployees to  absorb sm aller losses:

(291) The employer shall furnish a suitable tool and clothing locker. 
The locker shall have the door hinged in such a way that the 
hinges cannot be taken off while the door is closed without 
breaking the door.

(292) Each job of sufficient size and length to justify same shall be 
provided with a shed or room for employees to change their 
clothes and keep their tools, this shed or room not to be used for 
bulk storage of contractors’ equipment.

(293) In the event of complete loss of all personal hand tools in the 
employee’s tool box as a result of fire or theft by forcible entry 
onto employer premises, and subject to a $500.00 maximum, less 
a $50.00 deductible, the employer will replace, (or if he elects, 
will reimburse) with comparable tools. Claims will only be 
honored for tools which have been listed on an appropriate 
inventory schedule filed with the employer by the employee 
prior to the loss. The employer reserves the right to exclude from 
such coverage tools clearly not needed for the employee’s work 
at the plant. Employees shall keep the employer advised 
whenever they remove their tools from the employer’s premises.

(133) At such times when carpenters leave their tools on the job, the 
employer shall provide a place for storage in a locked building at 
the end of the work day. The employer will be responsible for any 
loss of tools incurred by fire, theft, or any other occasion or event 
which may occur during the time of storage. In the event of such 
loss for any reason the employer will be liable for such 
employee’s tools in an amount not to exceed $250.00 per 
employee.

Work clothing

The em ployer often  furnishes and m aintains w ork  
cloth ing, particularly for em ployees w ho are required to  
wear uniform s or w ho w ork at jobs where cloth ing is 
subject to  dam age or heavy soiling. C loth ing provided by 
the em ployer m ay be view ed as an a llow ance representing  
a saving to  the em ployee. W ork cloth ing or uniform  
clauses appear in 145 o f  the sam ple agreem ents. M ost o f  
these ob ligate the em ployer to  furnish and m aintain  w ork  
cloth ing or uniform s at no cost to em ployees.

Workers
Agreements (in thousands)

Total sample agreements............... 425 2,686.5

Total referring to work clothing............... 145 672.7
Furnished..............................................  64 234.8
Laundered and maintained............... 3 6.1
Both......................................................... 78 431.8

The em ployer’s selection  o f  w ork cloth ing is influenced  
by cond itions at the w orkplace. For instance, w ork  
clothes for garage m echanics and industrial workers must 
be durable enough  to resist dam age from  excessive grease, 
dirt, and chem icals; clothes for food  service and hospital 
em ployees m ust m eet certain san itation  requirem ents; 
and clothes for m erchandising and service industry  
em ployees should  have design and co lor w hich m ake 
identification  easy for the custom er:

(294) It is agreed between the parties hereto that the employer will 
provide cotton gloves, overalls and/or aprons for the polishing, 
spraying, plating and degreasing employees who directly 
perform operations of polishing, spraying, plating or degreasing. 
In addition, it is recognized that certain operations in the plating 
and degreasing departments require protective rubber aprons, 
gloves and boots and, it is agreed between the parties that such 
equipment will be furnished by the employers.

(295) When employees are required to wear uniforms or special type 
work clothes while in the employ of the hospital, the cost of 
laundering and furnishing same shall be borne by the hospital 
provided that the hospital shall not be required to furnish or 
launder apparel traditionally worn by such employees in 
hospitals generally. The term “uniform” includes wearing 
apparel and accessories of distinctive design or color.

(296) Employer shall furnish, launder and maintain uniforms 
presently being furnished to its employees and shall furnish, 
launder and maintain such other uniforms which it hereafter 
requires to be worn, including tuxedoes for captains. This shall 
not include shoes. The furnishings, laundering and maintaining 
of all such uniforms shall be without charge to the employees.

To m aintain  a standard o f  neatness or cleanliness, or 
for the conven ience o f  em ployees, the em ployer, in 
addition  to furnishing work cloth ing or uniform s, m ay  
pay the cost o f  m aintenance and laundry. H ow ever, an  
em ployee m ay be expected  to launder drip-dry uniform s 
furnished by the em ployer:

(297) Aprons, uniforms, or any special wearing apparel required by 
the employer, which is not suitable for street wear, shall be 
furnished and laundered by the employer, except for the 
laundering of drip dry garments which shall be done by the 
employee.
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Table 1. Methods of compensation, in major collective bargaining agreements, by industry, 1976
(Workers in-thousands)

In du s try

A l l
agreements

Method o f  com pensa t io n

Hourly D ai ly Weekly
and b iw eek ly

Monthly Ince n t i v e

Agre e ­
ments

Workers Agree­
ments

Workers Agree­
ments

Workers Agree­
ments

Workers Agree­
ments

Workers Agree­
ments

Workers

i l l  i n d u s t r i e s .......................................... 1,711 7 ,5 7 1 .3 1 ,504 5 ,5 7 1 . 2 45 342.8 206 1 ,3 4 8 . 4 42 131.0 467 2 . 2 3 1 . 4

Manufa ctur in g .................................................. 857 3 ,6 2 5 . 3 787 2 ,8 2 3 . 2 8 21 .4 69 3 89 .0 20 7 5 .9 431 2 ,0 9 1 . 6

Ordnance, a c c e s s o r i e s . . . . .......... .. 13 34.2 12 30 .0 _ _ 1 1 .8 _ _
Food,  k indred  p r o d u c t s ................................. 107 307 .0 94 275 .0 4 11.6 14 34. 1 3 10.5 31 135.4
Tobacco m a n u fa ctu r in g ................................... 9 26.6 9 26 .6 - - - - - - 2 4 .4
T e x t i l e  m i l l  p r o d u c t s .......... ........................ 12 29.8 8 15.8 - - 2 11.1 - - 10 27.2
A p p a re l ...................................................................... 48 424 .2 34 234 .7 - - 18 203. 2 , - 43 404.2
Lumber, wood p r o d u c t s ................................... 7 13.3 7 13.3 - - - - - - 5 9 .6
F u rn i tu re ,  f i x t u r e s .................. 19 2 9 .8 19 29.8 - - - - - - 11 17.9
Paper,  a l l i e d  p r o d u c t s ................................. 49 78 .7 49 7 8 .7 - - - - - - 7 9 .3
P r i n t in g  and p u b l i s h i n g .............................. 26 48.6 20 3 4.9 1 1.0 5 12.6 - - 3 3 .9
C hem ica ls ................................................................. 53 102.1 48 91 .8 1 5 .3 2 3 .0 2 4 .3 14 37.5
Petroleum r e f i n i n g .......................................... 13 28.4 12 23 .3 - - - - 3 6 .0 1 1. 1
Rubber and p l a s t i c s ................................... .. 20 100.1 20 100.1 - - - - - - 16 91 .0
Leather p r o d u c t s .............................. .. 16 42.6 14 4 0 .0 - - 2 8 .4 , - 16 42.6
S to ne ,  c l a y ,  and g l a s s .............................. .. 29 84 .0 28 7 2.1 - - - - 2 11.0 25 65.6
Primary m e t a l s .................................................... 93 556.3 91 545.5 - - 5 18.0 - - 67 495 .2
F ab r i ca te d  m e t a l s ............................................. 35 109 .0 33 105.6 1 2 .0 5 34. 9 - - 18 49.4
Machinery................................................................. 91 241.1 91 241.1 - - 1 2 .0 2 4 . 3 51 133.5
E l e c t r i c a l  m a ch in ery ...................................... 98 407 .8 94 372 .3 ! - 7 3 4 .2 5 3 2 .8 61 304 .8
T r a n s p o r t a t i o n  eq uipment............................ 99 910.3 86 450 .5 j 1 1.5 6 2 3 .5 3 6 .8 36 231.9
Instrum ents ............................................. .. 11 29.8 11 2 9 .8 j - - 1 2 .0 ! - - 8 16.8
M isc e l la n e o u s  m a n u fa c tu r in g .................... 9 21.4 7 12. 1 - " “ - - " 6 10.1

lio nm anufactur ing .......................................... 854 3 ,9 4 6 . 0 717 2 ,7 4 7 . 9 37 321.4 137 959 .4 22 55 .0 36 139 .8

Mining , c r u d e  petro le um ,  and n a t u r a l
g a s ............................................................................ 19 160. 1 18 35. 1 1 125.0 - - 1 1 .5 5 10.8

T r a n s p o r ta t i o n  .......................................... 79 664.7 69 557.1 t 3 23.8 2 3 2 .5 4 7 .4 1 20.0
Com m unica t ions. ................................................. 65 747 .7 17 110.4 - 45 6 09 .8 1 1 .3 - -
U t i l i t i e s ,  e l e c t r i c  and g a s .................... 76 221 .0 67 185.3 - - 12 4 0 .9 5 10.9 - -
Wholesale t r a d e .............................. .. 17 30.0 14 24.4 - - 3 5 .5 - - - -
R e t a i l  t r a d e ......................................................... 133 408.7 114 361 .3 2 3 .9 37 118. 1 1 2 .0 13 39. 1
Hote ls  and r e s t a u r a n t s ................................ 41 168.3 26 83 .4 22 111.3 7 35 .6 4 14.1 1 1 .7
S e r v i c e s ................................................................... 71 304.1 45 169 .3 7 49.4 20 81.1 6 17.8 11 45.2
C o n s t r u c t i o n .......................................... .............. 350 1 ,2 3 4 .9 346 1 ,2 2 0 .0 2 8 .0 11 35.8 - - 5 23. 1
M is c e l lan e o u s  nonmanufa ctur ing . . . . . . 3 6 .5 1 1.5 i - - - - - - -

Metht>d o f  com p en sat ion — Continued
R e fe re n ce  t o Vo r e f e r e n c e  t o

Commissions Mi leage S u b je c t  to Oth er2 compensa tion  - method o f
payments n e g o t i a t i o n no d e t a i l s compensat ion

g iven

A l l  i n d u s t r i e s ......................... ' . . ........... 56 302 .5 39 176.0 10 465.7 9 109.9 18 8 9 .5 3- 13.8

M anufa ctur in g .................................................. 17 43.3 16 2 9 .5 4 425.5 2 14.3 12 4 9 .0 2 i 13.8

Ordnance, a c c e s s o r i e s ................................... _ _ _ _ _ _ _ _ 1 4 .2
]-------- :---------

Food, k indred  p r o d u c t s ................................. 15 34.8 3 5 .0 3 5 .5 - - 1 1 .2 - |
Tobacco m a nufa ctur ing ................................... - - - - - - - - _ _ _ I
T e x t i l e  m i l l  p r o d u c t s ................................... - - 1 1.3 - - - - 1 1 .3 _ i
Ap pare l ..................................................................... 1 6 .5 1 7 .2 - - - - _ _ _
Lumber, wood p r o d u c t s ................................ .. - - - - - - - - - _ _
F u rn i t u re ,  f i x t u r e s ........................................ - - 3 3 .7 - _ _ _ _ _ _
Paper,  a l l i e d  p r o d u c t s ................................. 1 2 .0 3 4 .8 - - _ _ - _ _ I
P r i n t in g  and p u b l i s h i n g .............................. - - - - - - - - - - _ 1
Ch em ica ls ........................................ ........................ - - - - - - _ _ 2 4 .0 _ !
Petroleum r e f i n i n g .......................................... - - - - - - - - j 1 5 .2 _ j
Rubber and p l a s t i c s ........................................ - - - - - - - _ _ -
Leather p r o d u c t s ................................................ - - - - - - - - _ _ _ i
Ston e,  c l a y ,  and g l a s s ............. .. - - 1 2 .0 - - - - _ _ 1 i 1 1 . 8
Primary m e t a l s .................................................... - - 1 1.2 i - - _ _ _
F a b r i ca t e d  m e t a l s .......... ........................ .. - - - - - _ _ _ 5 1 .4 _ i
Machinery................................................................. - - 1 2 .0 - - - - _ ’
E l e c t r i c a l  m ach in ery ........................... .. - - 1 1 .0 - - - - 2 19.8 _ 1
T ra n s p o r t a t i o n  e q u ip m e n t . . . . . . . . . . . . - - 1 1.2 1 420.0 2 14.3 I 1 2 .6 1 2 .0
I n strum e nts ............................. ............................. - - - - - - - _ _ _ _ _
M is c e l la n e o u s  m a nufa ctur ing .................... - - “ - - - " 2 9 .3 - -

Nonmanufactu rin g.......................................... 39 259 .3 23 146.5 6 4 0 .2 7 95.6 6 4 0 .4 _ _

Mining, c r u d e  petro le um ,  and n a t u r a l
g a s ....................... ..................................................... - - 1 1.6 - - - - - - - .

T r a n s p o r t a t i o n .................................................... 5 40 .2 18 138.8 2 35.0 - - 3 3 2 .5 _ -
Communications.................................................... 5 115.6 - - 1 1.4 3 4 8 .0 _ _ _ _
U t i l i t i e s ,  e l e c t r i c  and g a s .................... 1 1. 1 - - 1 1.1 » _ _ _
Wholesale  t r a d e ................................................. 2 2 .4 1 1 .0 1 1 .5 - _ _ _ _ _
R e t a i l  t r a d e ......................................................... 16 38 .0 - - 1 1.2 _ _ _ _ _ _
Hote ls and r e s t a u r a n t s ................................. 2 11.3 - . - - - _ - _ _ _
S e r v i c e s ................................................. ................ 7 48.9 1 1 .0 - - 3 4 3 .6 _ _ - _
C o n s t r u c t i o n .......... .............................................. 1 1.5 2 4. 1 - - _ 2 6 .8 _ _
M is c e l la n e o u s  nonm anufa ctu r ing ............. - - " - - 1 4 .0 1 | 1.0 * -

1 Excludes railroads and airlines.
2 Includes 1 agreement, annual salary; 3 agreements, weekly and 

annual; 1 agreement, monthly and annual; and 4 agreements, pay system

related to length of session, program, or performance. 

NOTE: Nonadditive.
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Table 2. Basic rate structures, in major collective bargaining agreements, by industry, 1976
(Workers in  thousands )

In d u s t ry
A l l

agreements

B a s i c  r a t e  s t r u c t u r e s

T o ta l Minimum r a t e S in g l e  r a t e

Uniform, a l l  
j o b s

V a r ie s with j o b Uniform, a l l  
j o b s

V a r ie s with  job

Agree­
ments

Workers Agree­
ments

Workers Agree ­
ments

Workers Agree­
ments

Workers Agree­
ments

Workers Agree­
ments

Workers

i l l  i n d u s t r i e s .......................................... 1,711 7 ,5 7 1 . 3 1,691 7 , 4 1 1 . 2 30 154.3 352 1 ,5 8 3 . 5 52 161.2 768 2 ,7 8 3 . 5

M a n u fa c t u r in g . ................................... .. 857 3 ,6 2 5 . 3 838 3 ,4 7 1 . 2 9 2 1 .8 134 4 86 .6 12 4 2 .2 349 1 ,2 3 0 . 0

Ordnance, a c c e s s o r i e s ................................... 13 34 .2 13 3 4.2 _ _ _ _ _ _ 4 11.3
Food, k indred  p r o d u c t s ......................... 107 307.0 106 299 .3 - - 27 5 0 .3 2 3 .9 56 189.7
Tobacco m a n u fa c tu r in g ................................... 9 26.6 7 21.9 1 2 .4 3 8 .3 1 2 .4 3 11.3
T e x t i l e  m i l l  p r o d u c t s ................................... 12 29 .8 12 2 9 .8 - - 1 8 .6 - - 3 4 .9
A p pa re l ...................................................................... 48 424 .2 47 324 .2 1 5 .0 33 2 86 .0 - - 5 9 .2
Lumber, wood p r o d u c t s ................................... 7 13.3 7 13.3 1 2 .2 1 1 .2 1 2 .5 1 1 .2
F u rn i tu re ,  f i x t u r e s ........................................ 19 2 9 .8 18 2 8.8 - - 7 10 .2 - - 5 9 .9
Paper,  a l l i e d  p r o d u c t s ................................. 49 78 .7 49 7 8 .7 - - 7 11.7 1 1 .6 36 57.4
P r i n t in g  and p u b l i s h i n g ............... .. 26 48.6 26 48.6 1 1 .2 12 2 3.4 4 8 .3 9 15.7
Chem ica ls ................................................................. 53 102.1 50 9 5.9 1 1.0 2 3 .3 - _ 21 35.5
Petroleum r e f i n i n g .......................................... 13 28 .4 13 28.4 - - 2 2 .8 - - 9 16.7
Rubber and p l a s t i c s ........................................ 20 100.1 19 9 8 .8 - - - - - - 5 6 .4
Leather p r o d u c t s . .......... .................................. 16 42.6 15 41.4 1 2 .5 4 10.6 _ - 1 2 .0
Stone ,  c l a y ,  and g l a s s . .............................. 29 84 .0 29 8 4 .0 1 3 .5 2 2 .9 - - 23 6 7 .0
Primary m e t a l s .................................. ................ 93 556.3 92 554.5 2 3 .9 8 2 1 .2 1 2 .5 72 509.5
F ab r i ca te d  m e t a l s ............................................. 35 109 .0 35 109 .0 - - 8 12.4 1 19.5 13 5 4.8
Machinery................................................................ 91 241.1 89 233 .0 - - 4 7 .4 - - 31 70 .9
E l e c t r i c a l  m ach in ery ................................... .. 98 407.8 97 403 .3 - - 6 10.7 1 1 .5 15 35.0
T r a n s p o r t a t i o n  equipment............................ 99 910 .3 94 892 .7 - - 6 12.8 - - 28 98.6
In s tru m e n ts ............................................................ 11 29 .8 11 2 9 .8 - - - - - - 6 18. 1
M isc e l la n e o u s  m a n u fa c tu r in g .................... 9 2 1 .4 9 2 1 .4 - ~ 1 2 .6 " - 3 4 .9

Nonmanufactur ing.......................................... 854 3 ,9 4 6 . 0 853 3 ,9 4 0 . 0 21 132.6 218 1 ,0 9 6 . 8 40 119.0 419 1 ,5 5 3 .5

Mining, c rude  petro le um ,  and n a t u r a l
g a s ....................... ..................................................... 19 160.1 19 160. 1 - - 3 6 .5 - - 16 153 .6

T r a n s p o r ta t i o n  .................................................. 79 664 .7 79 664 .7 3 90 .0 8 182. 1 8 37 .3 53 289.9
Commun i c a t i o n s . ................................... 65 747 .7 65 747 .7 - - 3 6 1 .0 - - 5 54.3
U t i l i t i e s ,  e l e c t r i c  and g a s .................... 76 221 .0 76 2 21 .0 1 1.6 4 5 .4 _ - 34 8 3 .8
Wholesale t r a d e .................................................. 17 30.0 17 3 0 .0 1 2 .0 5 11.3 - - 7 11.4
R e t a i l  t r a d e ......................................................... 133 408 .7 133 4 0 8 .7 4 7 .2 58 193. 3 3 5 .6 40 99. 4
Hote ls  and r e s t a u r a n t s ................................. 41 168.3 41 168 .3 1 1.0 33 146 .6 2 4 .1 6 20.5
S e r v i c e s ................................... ............................... 71 304. 1 70 298 . 1 1 1.4 31 164.2 - - 16 40. 1
C o n s t r u c t i o n ......................................................... 350 1 ,2 3 4 .9 350 1 ,2 3 4 .9 10 2 9.3 73 326.  3 27 7 1 .9 241 796 .2
M is c e l la n e o u s  nonm anufa ctur in g ............. 3 6 .5 3 i 6 - 5 “ ~ ~ “ * 1 4 .0

B a s i c  ra te  s t r u c t u r e s —Continued
No r e f e r e n c e  t o

Rate S u b je c t  t o S u b je c t  t o Unable t o ty pe  o f  r a t e
p r o g r e s s i o n l o c a l i n d i v i d u a l de term in e s t r u c t u r e

n e g o t i a t i o n n e g o t i a t i o n

A i l  i n d u s t r i e s ............................................. 616 2 ,2 7 8 . 2 32 564 .3 9 6 3 .0 113 634 .5 20 160. 1

M a nufa ctur in g .................................................... 359 1 ,0 0 0 .4 21 504.7 1 1 .3 89 492 .9 19 154.1

Ordnance, a c c e s s o r i e s ..................................... 11 2 8 .3 _ - _ _ 1 4 .2 _ _
Food, k indred  p r o d u c t s .................. 15 2 5 .5 5 16.8 - - 11 3 2 .3 1 7 .7
Tobacco m a n u fa c tu r in g ...................................... 3 8.  1 - - - - - - 2 4 .8
T e x t i l e  m i l l  p r o d u c t s ...................................... 1 1.6 - - - - 7 14.6 - -
A p pa re l ........................................................................ 15 4 6 .8 - - - - 3 7 .4 1 100 .0
Lumber, wood p r o d u c t s .................. ................... - - -  j - - - 3 6 .3 - -
F u rn i t u re ,  f i x t u r e s ........................................... 8 12.6 - - - - - - 1 1 .0
Pap er ,  a l l i e d  p r o d u c t s ............................ .. 18 28 .4 2 ! 3 .7 - - 1 1 .6 - -
P r i n t in g  and p u b l i s h i n g ................................. 13 2 0 .3 - - 1 1 .3 - - - -
Chem icals ................................................................... 22 39 .1 2 4.  1 - - 8 2 2 .9 3 6 .2
Petroleum r e f i n i n g ............................................. 9 13.8 - - - - 2 8 .9 - -
Rubber and p l a s t i c s ........................................... 4 6 .1 3 2 4 .2 - - 9 6 4 .9 1 1 .3
Leather p r o d u c t s ............................................... 4 16.9 - - - - 5 9 .4 1 1.2
S tone ,  c l a y ,  and g l a s s . . . . . . . . . . . . . . . 4 11.5 - - - - 1 5 .0 - -
Primary m e t a l s ....................................................... 19 ! 31 .4 1 2. 1 - - 2 7 . 1 1 1.8
F ab r i ca t e d  m e t a l s .............................. ................ 14 39 .1 - - - - 1 1 .4 - -
M a ch in e ry . ......................................................... .. 63 135.6 2 4 .3 - - 5 44. 1 2 8 .0
E l e c t r i c a l  m ach in ery ........................................ 72 275 .4 3 12.0 - - 15 105.8 1 4 .5
T ra n s p o r t a t i o n  equipment .............................. 56 241 .7 3 I 437 .5 - - 11 141.3 5 17.6
Instrum ents .  ........................................ ................... 6 14 .7 -| - - - 1 5 .0 - -
M i s c e l l a n e o u s  m a n u fa ctu r in g . . . . . . . . . . 2 3 .3 - 3 10.6 - -

Nonmanufactur ing............................................. 257 1 ,2 7 7 .8 11 5 9.6 8 6 1 . 8 24 141.6 1 6 .0

Mining, c r u de  p etro le um ,  and n a t u r a l g a s . . . . 1 2 .5 _ _ _ _ _ _ _ _
T r a n s p o r t a t i o n 1.................................................... 12 2 6 .9 2 3 5 .0 - - 5 42. 1 - -
Communications ..................................... ................ 60 6 76 .3 1 1.4 1 3 0 .0 - - - -
U t i l i t i e s ,  e l e c t r i c  and g a s ....................... 62 185.7 1 1. 1 - - 3 19.2 - -
Wholesale  t r a d e .................................................... 6 10.4 1 1.5 - - - - - -
R e t a i l  t r a d e ............................................................ 93 316 .6 1 1 .2 1 2 .4 3 7 . 5 - -
H o t e l s  and r e s t a u r a n t s . . . . ......................... 1 2 .0 1 1.4 2 17.7 - - - -
S e r v i c e s ...................................................................... 20 5 1 .8 - - 4 11.7 10 5 3 .7 1 6 .0
Con str u c t i o n .................... ...................................... - - 4 18.0 - - 2 18.0 - -
M i s c e l l a n e o u s  no nm anufa ctur in g ............... ....... I 2 5 .5 “ “ - 1 1 .0 " “

1 Excludes railroads and airlines NOTE: Nonadditive.
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Table 3. Description of rate progressions, in major collective bargaining agreements, by industry, 1976
(Workers in thousands)

I n d u s t ry

A l l  agreements
D e s c r i p t i o n  o f  r a t e  p r o g r e s s i o n s

T o t a l A l l  s t e p s  
give

A greements

i n  range 
sn

Only bottom and t o p '  
g iv en

Agreements Workers Agreements Workers Workers Agreements Workers

M l  i n d u s t r i e s ........................................................................ 1,711 7 ,5 7 1 . 3 616 2 ,2 7 8 . 2 512 1 ,9 0 6 .3 74 278 .3

M a nufa ctur in g ............................................................................. .. 857 3 ,6 2 5 .3 359 1 ,0 0 0 .4 277 760 .6 54 158 .0

Ordnance, a c c e s s o r i e s ......................... ...................................... 13 34 .2 1 1 28 .3 ' 10 2 2 .8 1 5 .5
Food, k indred  p r o d u c t s . . . ............................................... .. 107 307.0 15 25.5 15 25.5 - -
Tobacco m a n u fa c tu r in g ................................................................. 9 26.6 3 8.1 3 6. 1 - -
T e x t i l e  m i l l  p r o d u c t s .................. .............................................. 12 29 .8 1 1.6 1 1.6 - -
A p p a re l ................................................................................................... 48 42 4 .2 15 46 .8 13 4 1.8 1 2 .0
Lumber, wood p r o d u c t s . . . ......................................................... 1 13.3 - - - -  | -
F u rn i tu re ,  f i x t u r e s . .................................................... .. 19 29.8 8 12.6 7 9 .9 1 | 2 .7
Pap er ,  a l l i e d  p r o d u c t s .............................................................. 4 9 78 .7 18 28.4 I 13 19.8 3 I a * 3Pri ntxng  and p u b l i s h i n g ............................................................ 26 48 .6 13 2 0.3 ! 11 17.7  1 2 i 2 .6
Ch em ica ls ............................................................................................. 53 102.1 22 39.1 I 16 25. 1 1 ; 2 .5
Petro leum r e f i n i n g ................................................................ 13 28.4 9 13.8 8 12.5  , 1 ! 1.3
Rubber and p l a s t i c s .................................... ............... 20 100.1 4 6. 1 3 4 .5 1 j 1.6
le a t h e r  p r o d u c t s ............................................................................. 16 42 .6 4 16.9 2 7 .3 - j
Stone,  c l a y ,  and g l a s s ........................................ 29 84 .0 4 11.5 2 2 .6 -
Primary m e t a l s .................................................... 93 556 .3 19 31.4 13 22. 1 6 i 9 .3
F ab r i ca te d  m e t a l s ................................................ 35 109 .0 14 39.1 11 34.9 3 4. 2
Machinery................ ........................................... 91 2 4 1 . 1 63 135.6 48 110.9 11 ! 17.3
E l e c t r i c a l  m a ch in ery ........................................... 98 4 07.8 72 275 .4 6 2 250. 5 ! 8 19.2
T ra n s p o r t a t i o n  eq uipment ........ ........... ............... 99 910.3 56 241.7 32 126.7 15 85.5
In s tru m e n ts ...................................................................................... 11 2 9 .8 6 14.7 5 12.7 - -
M isc e l la n e o u s  m a n ufa ctur ing ............................... 9 21.4 2 3 .3 2 3 .3  | - :

Hon m anufa ctur in g . ............................................. 854 3 ,9 4 6 . 0 257 1 ,2 7 7 .8 235 1 ,1 4 5 .7 20 120.2

Mining, cr u de  p etro leum , and n a t u r a l  g a s ........... 19 160. 1 1 2 .5 _ _ 1 2 .5
T r a n s p o r t a t i o n 1 ................................................... 79 664.7 12 2 6.9 12 26.9 - -
Com m unica t io ns . ................... ........................... . 65 747.7 60 676 .3 ! 53 602 .3 6 6 4 .0
U t i l i t i e s ,  e l e c t r i c  and g a s ................................ 76 221.0 62 185.7 : 53 144.1 9 41.5
Wholesa le t r a d e ........ ......................................... 17 30.0 6 10.4 6 10.4  ! - i
R e t a i l  t r a d e ............................................... ...................................... 133 408.7 93 316.6 92 312.1 i 1 4 .5
H o te l s  and r e s t a u r a n t s .............................................................. 41 168.3 1 2.0 - “ 1 ; 2 .0
S e r v i c e s ................................................................................................ 71 304.1 20 51 .8 18 48.3 1 I 1.6
C o n s t r u c t i o n . ................................................................................... 350 1 ,2 3 4 .9 - - - - - -
M is c e l l a n e o u s  no nm anufa ctur in g ................................... .. 3 6 .5 2 5 .5 1 I  1,5 1 4 .0

D e s c r i p t i o n  o f  r a t e  p r o g r e s s i o n s - - -Continued
No r e f e r e n c e  t o  r a t e

Only bottom g iv en Only top g iv e n Rate range e x i s t s  - p r o g r e s s i o n
no d e t a i l s

M l  i n d u s t r i e s ........................................................................ 4 22.6 4 8 .3 _______ 22____ 6 2.7 1 ,095  j 5 ,2 5 3 .  1

M anufa ctur in g .............................................................. 3 12.6 4 8 .3 21 60.8 498 j 2 ,6 2 4 . 9

Ordnance, a c c e s s o r i e s . . ........................................................... _ _ _ _ _ 2 5 .9
Food, k indred  p r o d u c t s . . . . ................................. - - - - - 92 281 .5
Tobacco  m a n u fa c tu r in g ......................................... - - - - - - 6 18.5
T e x t i l e  m i l l  p r o d u c t s ......................................... - - - - - - 11 28.2
A p p a re l..................................... ........................... 1 3 .0 - - - - 33 377. 4
Lumber, wood p r o d u c t s ......................................... - - - - - - 7 ! 13.3
F u rn i t u re ,  f i x t u r e s ............................................. - - - - - - 11 17. 1
Paper,  a l l i e d  p r o d u c t s ...... ........................... - - - - 2 4 .3 31 50.2
P r in t in g  and p u b l i s h i n g ...................................... - - - - - - 13 28.3
C h e m ica ls . ........................................................... - - - - 5 1 1.4 31 ! 63.0
Petroleum r e f i n i n g .............................................. - - - - - - 4 ! 14.7
Rubber and p l a s t i c s ............................................. - - - - - - 16 j 9 4 .0
Leather  p r o d u c t s ........................................................................... 2 9 .6 - - | - 12 ! 25.7
Ston e,  c l a y ,  and g l a s s ........................................ - - - - 2 8 .9 25 72. 5
Primary m e t a l s .................................... ............... - - - - - - 74 j 5 24 .8
F ab r i ca te d  m e t a l s ................................................ - - - - - - 21 69. 9
Machinery................... ........................................ - - 1 1.3 3 6. 1 28 105.5
E l e c t r i c a l  m ach in ery ..................... ..................... - - - - 2 5 .7 26 132.4
T ra n s p o r t a t i o n  equip m en t..................................... - - 3 7 .0 i 6 22.4 43 668.6
I ns trum e nts ........................................................................................ - - - - 1 2 .0 5 15. 1
M is c e l l a n e o u s  m a n u fa c tu r in g .................................................. - - - - - 7 18. 1

So nm anufa cturi ng ........................................................................ 1 10.0 - - 1 1.9 597 2 ,6 6 8 . 2

Mining, c rude  p etro le um ,  and n a t u r a l  g a s . . ............. _ _ _ _ _ _ 18 157.6
Tra nsporta  t i o n 1.............................................. ............................... - - - - - - 67 637. 8
Communicat ions.................................................................................. 1 10.0 - - - - 5 71.4
U t i l i t i e s ,  e l e c t r i c  and g a s . ............................................. .. - - - - - 14 35.3
Wholesale t r a d e ............................................................................... - - - - ! - i 19.6
R e t a i l  t r a d e ....................................................................................... - - - - - - 40 92. 1
H ote l s  and r e s t a u r a n t s .............................................................. - - - - - - 40 166.3
S e r v i c e s ................................................................................................. - - - - 1 ! 1.9 51 252. 3
C o n s t r u c t i o n ........................................ ......................................... - - - - - - 350 | 1 ,2 3 4 .9
M i s c e l l a n e o u s  no nm anufa ctur in g ..................................... .. “ * 1 1.0

1 Excludes railroads and airlines, NOTE: Because of rounding, sums of individual items mav not equal
totals. H
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Table 4. Rate progressions, in major collective bargaining agreements, by industry, 1976
(Workers in thousands)

I n d u s t ry A l l  agreements

Type o f  r a t e  p r o g r e s s i o n

T o t a l  with  r a t e  
p r o g r e s s i o n Aut omatic Mer it

Automatic  some j o b s ,  
co m b in a t i o n  o t h e r  

j o b s

Agreements Workers Agreements Workers Agreements ]
I

Workers Agreements Workers Agreements Workers

A l l  i n d u s t r i e s .................... 1,711 7 ,5 7 1 . 3 586 2 , 1 8 4 . 5 436 1 ,5 6 6 .0 52 212.2 27 85.6

M a n u fa c t u r in g . ......................... 857 3 ,6 2 5 . 3 331 918.6 221 548.5 31 6 8.3 22 73. 1

Ordnance, a c c e s s o r i e s . . . . . . 13 3 4 .2 11 2 8.3 7 2 0 .0 2 3 .8 j 2 4 .5
Food,  k indred  p r o d u c t s . . . . . 107 307 .0 15 25.5 1 1 17.6 1 1.1 1 2 .8
Tobacco m a n u fa c t u r in g ............. 9 26.6 3 8 .1 3 ; 8.1 - - - -
T e x t i l e  m i l l  p r o d u c t s ............. 12 2 9 .8 1 1.6 1 1.6 - - - -
A p p a re l ................................................ 48 424 .2 14 4 3 .8 13 4 1 .8 - - - -
lu mber , wood p r o d u c t s ............. 7 13.3 - - - - - - - -
F u rn i t u re ,  f i x t u r e s ............. 19 2 9 .8 8 12.6 7 11.4 1 1.2 - -
Paper,  a l l i e d  p r o d u c t s .......... 49 7 8 .7 16 24.1 12 18.5 1 1.1 - -
P r i n t in g  and p u b l i s h i n g . . . . 26 48 .6 13 2 0 .3 10 16.8 1 1.2 1 1 .0
C he m ica ls .......................................... 53 102.1 17 2 7.7 14 24.2 2 2 .3 - -
Petroleum r e f i n i n g .................... 13 26 .4 9 13.8 8 11.8 - I - -
Rubber and p l a s t i c s .................. 20 100. 1 4 6 .1 2 3.0 1 | 1.6 - -
Leather p r o d u c t s ......................... 16 4 2 .6 2 7 .3 1 j 6 .0 - - -
Stone ,  c l a y ,  and g l a s s .......... 29 8 4 .0 2 2 .6 1 1.0 - - - -
Primary m e t a l s .............................. 93 556 .3 19 3 1 .4 10 | 17.3 4 | 6 .6 2 2 .4
F ab r i ca te d  m e t a l s ....................... 35 109.0 14 39.  1 8 31.1 3 ' 3 .4 1 1.5
Ma ch inery ........................................... 91 241.1 59 128.1 38 73.0 6 ! 7 .3 1 2 .0
E l e c t r i c a l  m a ch in ery ............... 98 407 .8 70 269 .7 45 102.5 - j 12 52 .8
T r a n s p o r t a t i o n  e q u ip m e n t . . . 99 910 .3 47 212 .3 27 132.3 9 : 3 8 .6 1 5 .0
Instrum ents .  ................................... 11 29.8 5 12.7 2 8 .3 - - 1 1 .0
M isc e l la n e o u s  m anufactur ing 9 21.4 2 3 .3 1 2 .0 - - - "

Nonmanufactu rin g.................... 854 3 ,9 4 6 . 0 255 1 ,2 6 5 .9 215 1 ,0 1 7 . 5 21 ! 143 .9 5 12.5

Mining, c r u d e  petro le um . 1 i I
and n a t u r a l  g a s ......................... 19 160. 1 1 2 .5 1 I 2 .5 ! - - - I

T ra n s p o r t a t i o n  1............................ 79 664.7 12 26.9 12 I 26 .9 - - - I
Com munications .............................. 65 747 .7 59 ] 6 66 .3 50 509.3 7 8 9 .7 1 i 7 .3
U t i l i t i e s ,  e l e c t r i c  and gas 76 221.0 62 | 185.7 43 129. 1 I 9 ) 4 0 .3 4 5 .2
Wholesa le t r a d e ............................ 17 3 0 .0 6 10.4 4 7 .9 1 1.1 - -
R e t a i l  t r a d e ................................... 133 408 .7 93 316 .6 88 297 .2 ! 1 i 5 .9 - -
H ote ls  and r e s t a u r a n t s .......... 41 168.3 1 2 .0 - - ! ! - -
S e r v i c e s ............................................. 71 304.1 19 4 9.9 16 43 .0 I 3 6 .9 - -
C o n s t r u c t i o n . ................................. 350 1 ,2 3 4 .9 - - - - - - - -
M isc e l la n e o u s
nonm a nufa ctur in g ....................... 3 6 .5 2 5 .5 1 1.5

iI
“

I

Automatic  some j o b s , I n d i v i d u a l  r a t e No r e f e r e n c e  t o  r a t e
m e r i t  o t h e r  j o b s Combinat ion p r o g r e s s i o n  e x i s t s . p r o g r e s s i o n

no d e t a i l s

A l l  i n d u s t r i e s ....................... 13 113.5 36 155.8 22 j 51 .4 1,125 5 ,3 8 6 . 8

M a nufa ctur in g .............................. 12 111.6 29 7 8.7 16 38.4 526 2 ,7 0 6 . 6

Ordnance, a c c e s s o r i e s ................ _ _ _ _ _ _ 2 5 .9
Food, k in dr e d  p r o d u c t s ............. - - 2 4 .0 - - 92 281 .5
Tobacco m a n u fa c t u r in g ................ - - - - - - 6 18.5
T e x t i l e  m i l l  p r o d u c t s ............... - - - - - - 1 1 2 8 .2
Appare l .  ................................... .. - - - - 1 2 .0 34 3 80 .4
lumber, wood p r o d u c t s ............... - - - - - - 7 13.3
F u rn i t u re ,  f i x t u r e s . . . . ........... - - - - - 11 17. 1
Pap er ,  a l l i e d  p r o d u c t s ............. 1 1 .2 ! - i 2 3 .3 33 54.5
P r i n t in g  and p u b l i s h i n g ........... - - | 1 1.3 ; - 13 28.3
Chem ica ls ............................................. 1 1.1 - - - - 36 74.4
Petroleum r e f i n i n g ....................... 1 1.9 ; - - - 4 14.7
Rubber and p l a s t i c s ..................... - - ! 1 1.5 ! - 16 94. 0
Leather  p r o d u c t s ............................ 1 1 .3 I - - - 14 35 .3
Ston e,  c l a y ,  and g l a s s ............. - - i - 1 1.6 27 81.4
Primary m e t a l s ................................ 2 3 .7 - - : 1 1.4 74 524 .8
F ab r i ca t e d  m e t a l s ......................... - - 2 3 .1 - - 21 69.9
Ma chinery ............................................. 1 2 .2 10 3 9.8 3 3 .8 32 1 12.9
E l e c t r i c a l  m a ch in ery .................. 4 9 7 .8 7 12.5 2 4. 1 28 138.1
T r a n s p o r t a t i o n  eg uip m en t . . . . 1 2 .4 4 13.1 5 ! 2 0 .8 52 698 .0
I n s t ru m e n t s ........................................ - - 3.4 - 6 17. 1
M i s c e l l a n e o u s  m a nufa ctur ing . i 2 i 1.3 7 18.1

Nonmanufactucing ....................... 1 1 .9 7 77 .0 6 i 12.9 599 2 ,6 8 0 .1

Mining, c rude  pe tro le um ,  and. n a t u r a l  g a s .................. _ I _ '! _ 18 157.6
T r a n s p o r t a t i o n 1.............................. - - - - - 67 6 37 .8
Com municat ions ................................ - - 1 60.0 - - 6 81 .4
U t i l i t i e s ,  e l e c t r i c  and g a s . 1 1.9 1 2 .2 4 6 .9 14 3 5.3
Wholesale t r a d e .............................. - - 1 1.3 - - 11 19.6
R e t a i l  t r a d e ...................................... - - 4 13.5 ~ - 40 92.1
H o te ls  and r e s t a u r a n t s ............. - - - - 1 2 .0 40 166.3
S e r v i c e s ................................................ - - - - - - 52 254 . 1
C o n s t r u c t i o n ...................................... - - - - - - 350 1 ,2 3 4 .9
M i s c e l l a n e o u s  nonm a nufa ctur in g .................... ~ ~ “ 1 4 .0 1 1 .0

1 Excludes railroads and airlines NOTE: Because of rounding, sums of individual items may not equal
totals.
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Table 5. Time to top step of automatic progression, in major collective bargaining agreements, by industry, 1976
(Workers in thousands)

Time t o  top  s te p

In d u s t ry
A l l

agreements
automatic

progress ion T o t a l 1 year or 
l e s s

More than
1 year,  less 

than 2

i
| 2 years,  less 
j than 3

Agree­
ments

Workers Agree­
ments

Workers Agree­
ments

Workers Agree­
ments

Workers Agree ­
ments

Workers Agree­
ments

Workers

1,711 7 ,5 7 1 . 3 512 1 ,9 2 0 .9 4 75 1 ,7 1 3 .5 102 250 .3 27 7 4 .5 i  45 154.3

857 3 ,6 2 5 . 3 284 811 .9 253 628.5 79 182.3 14 2 5.8 10 41.4

13 34.2
307 .0

26.6
29 .8

9 2 4 .5
24.4

8 . 1

8
13
3

19. 0 
23. 1 

8 . 1

1 2 . 2 1 5.  1
107

9
14 5 8 . 6 I 1 1 0

I -j 1 * s
12 1 1 . 6 1 1 .6 1 1 . 6

13.7
_ * _

48 424.2 1 3 41 .8 13 4 1 .8 3 -j 3.  1
7 13.3 

2 9 .8  
7 8 .7  
48. 6

19
49
26
53

7 11.4 
19.8  
19.1

7 11.4 
16.9  
19. 1 
24.0  
13.8  
4 .5

2 3 .7 3 5 .3
13
12

12
12
14
9

1 1 . 0_ I 1 1 .3
1 0 2 . 1
28.4  

1 0 0 . 1
42.6
8 4 .0

556 .3
109 .0
241.1 
407 .8
910 .3  

29 .8
21.4

15
9

25.3
13.8

4 .5

8 16.1
1 .9

1 * 0
13
20
16
29
93
35
91
98
99

1 ■ _
3 2 3 .2

7 .3 2 7. 3 1 1.3
1 . 0

6 . 0
1 1 . 0 1 1 . 0 1

14 23.4
35.7

117 .0
265 .6
152.8

11
10
43
60
26
n

19.9
3 4 .7
9 7 .4  

161.3 
109.9

11.4 
2 . 0

1 3 .4 1.7
11
50
68
33

6 1 1 . 1
5 4 .8
5 1 .4

6 . 2

2
2
3

2 . 8  
i 2 .418

24
u

3 .0
4 .2

•) 1 . 6 2 24.7
1 1
9

5 12.7
2 . 01 1 1 2 . 0 ~

Nonmanufactur ing .......................................... 854 3 ,9 4 6 . 0 228 1 ,1 0 9 .0 222 1 ,0 8 5 .0 23 6 7 .9 13 j . 4 8 . 6 _̂____35_ 112.9

Mining, c r u d e  p etro le um ,  and n a t u r a l
19 160. 1 

664. 7
1 2. 5 1 2. 5

79 12 26.9 11 2 4.9  
560. 1 
132.9 

9 .3

5 11.7 1 2 . 0
C o m m u n i c a t i o n s . . . . . . . . . . . . . . . . . . . . . . 65 747. 7 52 576 .6  

138 .4  
9.  3

50 1 13.8
4 .5U t i l i t i e s ,  e l e c t r i c  and g a s . . . . . . . . . 76

17
133

41
71

350

2 2 1 . 0  
30.0  

408 .7  
168.3 
304. 1 

1 ,2 3 4 .9  
6 .5

49 46 3 1 0 . 2
1.3

2 5 19.9
1.5Wholesale t r a d e . . . . . . . . . . . . . . . . . . ___ 5 5 1 2 3 .3

Reta i i t ra d e . . . . . . . . . . . . . . . . . . . . . . . . 92 310 . 7 92 310.7 11 3 6 .4 5 16.0 28 91.5
Hot els  and r e s t a u r a n t s . . . . . . . . . . ____
S e r v i c e s . 16 43 .0 16 43.0 3 8 .3 2 9 .0
C o n s t r u c t i o n . . . . . . . . . . . . . . . . . . . . . . . .
M is c e l la n e o u s  ron m a n u fa c tu r in g . . . . . . 3 1 1.5 1 1.5 _ _

3 years, 
less than 4 

y ears

4 v< 
less

^ars, 
than 5

5 or more 
y ears V a r ie s

le n gth  
t o  top

irence t o  
o f  time  

s t e p

A l l  i n d u s t r i e s ............................................ 33 106.2 8 30.6 16 134 .6 244 962 .9 37 207
Manufa ctur in g . . . . . ___. . . . ____. . . . . . _________ ______  ___ 11 47. 1 2 2 .3 2 3*0

Ordnance, a c c e s s o r i  e s . . . . ____ __________ 3 .3 1 1 . 2 ■j 1.9 3 5 .2
Food, k indred  p r o d u c t s . ....................................................... .. 7 \ 13.5 b

Tobacc o  m a n u fa c tu r in g ............................................. ................ .. _ 2 ! 6 . 6 _ _
T e x t i l e  m i l l  p r o d u c t s ................................................................... .. _ _

~A p pa re l .......... ............................... .. 1 2 . 6 92 4
Lumber, wood p r o d u c t s . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . _ j _

F u rn i tu re ,  f i x t u r e s .  . . . . _______. . . . ___________ ___________ ~ i
“Paper,  a l l i e d  p r o d u c t s . ..................................................................... 1 1 . 8 10 1 “

P r i n t in g  and p u b l i s h i n g . . . . . . . . . . . . . . . . . . . . . . . ______ 1 2 .5 g 1 3 q 3
C h e m i c a l s . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ____ _ 5 g * 8 . “
Petroleum r e f i n i n g . . ............................................... .. 3 4 .8 _ 5 7 .0 _ _
Bubber and p l a s t i c s . . . . . . . . . . . . . . .......... ................ ..
l e a t h e r  p r o d u c t s . . . . . . . . . . . . . . . . . . . . . . . . . . . .................... _ _]
Ston e,  c l a y ,  and g l a s s . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . _
Primary m e t a I s . . . . . . . . . . . . . . . . . . . .......... ................ ............... _ g 8 "
F ab r i ca te d  m e t a l s .............................. .................................................... 1 17.0

2 .3
_ ■j 3*8

Machinery. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 1 1 .1 20 33 . 8 '

E l e c t r i c a 1 m a ch in e ry . 33 105 .8
T ra n s p o r t a t i o n  equ i potent.  . . . . . . . . . ___. . . _______________ 2 1 2 . 8 1 . 'a ̂
Inst ru m ents . _ *_ 11 * u 1 43
M isc e l la n e o u s  m a nufa ctur ing . . . . . . . . . . . . . . . . . . . . . . . . . _ _ 11.4 _ '

Nonmanufactur ing.................................................................................. 22 59. 1 6 ____ 28.3 14 131.6 109 636 .4 6 _______ 24

~Mining, c rude  petro le um ,  and n a t u r a l  
Tra nsDor tat i  on 1. . . . . . . . ________ . . . ____9 2 .5_ _ 2 .5
Communicat ions............... .. 1 7. 3 5 27. 1 9 119.4 34 39 ? * ^
U t i l i t i e s ,  e l e c t r i c  and g a s . . . . . . . . . . . . . . . . . . . . . . ___ 3 4 .4 3 .0 ... qn* ft
Wholesale t r a d e . . . . . . . . . . . . . . . . . . . . . . ............... .. 1 * 1 _ b

R e t a i l  t r a d e . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . _________ T. 16 4 3 .3 3 9 1 9 3 * £1
H o te l s  and r e s t a u r a n t s . ......................... .. *_
S e r v i c e s . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ____ 2 4 .0 1 . 2 3 ,  7 ft
Constr u c t i o n ...................... ........................................................................ * _ _ 13.8
M isc e l la n e o u s  nonm anufa ctur in g .................................................... - - - - - - 1 1 .5 :

1 Excludes railroads and airlines, NOTE: Because of rounding, sums of individual items may not equal
totals.
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Table 6. Time between steps of automatic progression, in major collective bargaining agreements, by industry, 1976
(Workers in thousands)

I n d u s t ry

T o t a l  with  a utom atic  
p r o g r e s s i o n

Time between s t e p s  o f  a u to m at i c  p r o g r e s s i o n

T o t a l Same f o r  a l l  s t e p s  
i n  a l l  j o b s

V a r ie s  by s t e p

Agreements Workers Agreements

489

Workers

1 ,8 5 9 .5

Agreements Workers Agreements Workers

i l l  i n d u s t r i e s ........................................................................ 512 1 ,9 2 0 .9 260 1 ,0 3 7 .8 150 621 .6

Manufa ctur in g ............................................................................. .. 284 811.9 265 757 .5 118 312 .4 89 302.3

Ordnance, a c c e s s o r i e s ......................... ...................................... 9 24.5 9 24 .5 6 18.9 2 3 .7
Food, k indre d  p r o d u c t s ............................................................... 14 2 4 .4 13 23.1 6 14.1 6 6 .5
Tobacco m a n ufa ctur ing ........................................ ........................ 3 8. 1 3 8.1 2 3 .9 1 4 .2
T e x t i l e  m i l l  p r o d u c t s ................................................................. 1 1.6 1 1.6 - - - -
A p pa re l .................................................................................................... 13 4 1 .8 13 41.8 2 8. 1 10 26.5
Lumber, wood p r o d u c t s ....................... ......................................... - - - - - - - -
F u r n i t u r e ,  f i x t u r e s ...................................................................... 7 11.4 6 8 .8 1 1.0 2 2 .9
Paper,  a l l i e d  p r o d u c t s .............................................................. 13 19.8 13 19.8 3 3 .6 7 11.3
P r i n t in g  and p u b l i s h i n g ........................................................... 12 19.1 12 19.1 6 9 .9 4 5 .6
Chem ica ls .............................................................................................. 15 2 5 .3 15 25.3 7 12.9 7 1 1 .0
Petroleum r e f i n i n g ........................................................................ 9 13.8 9 13.8 2 3 .4 4 6 .5
Lubber and p l a s t i c s ...................................................................... 3 4 .5 3 4 .5 1 1.5 1 1 .3
Leather  p r o d u c t s .................................. ......................................... 2 7 .3 2 7 .3 1 6 .0 1 1 .3
Stone,  c l a y ,  and g l a s s .............................................................. 1 1 .0 1 1.0 1 1.0 - -
Primary m e t a l s .................................................................................. 14 23 .4 10 17.3 3 6 .3 2 4 .2
F ab r i ca te d  m e t a l s ................................................................... .. 11 3 5 .7 9 32 .7 5 2 5 .5 3 4 .6
Machinery............................................................................................... 50 117 .0 44 98.4 24 4 2.5 12 43.1
E l e c t r i c a l  m a ch in ery ................................................................... 68 265 .6 67 257 .6 29 7 7 .5 18 116 .6
T r a n s p o r t a t i o n  equip m en t ......................................................... 33 152 .8 30 139.4 18 7 5 .0 6 42 .4
Instrum ents .  ............................................................ .......................... 5 12.7 4 11.4 1 1.0 2 8 .4
M i s c e l l a n e o u s  m a n u fa c t u r in g .................................................. 1 2 .0 1 2.0 “ 1 2 .0

Nonmanufacturing ........................................................................ 228 1 ,1 0 9 . 0 224 1 ,1 0 2 .0 142 725 .4 61 319.3

Mining, c rude  p etro le um ,  and n a t u r a l  g a s .................. 1 2 .5 1 2 .5 1 2 .5 _ _
T r a n s p o r t a t i o n  1............................................................................. 12 2 6 .9 12 2 6.9 8 17.9 4 9 .0
Communications ................................... .............................................. 52 576 .6 51 575. 1 33 433 .9 12 123.1
U t i l i t i e s ,  e l e c t r i c  and g a s .................................................. 49 138.4 46 132.9 27 6 5.5 13 55.4
Wholesale t r a d e ................................................................................ 5 9 .3 5 9 .3 2 2 .6 2 3 .5
R e t a i l  t r a d e .......................................... .................................... .. 92 310 .7 92 310 .7 61 178.0 24 111 .6
H ote ls  and r e s t a u r a n t s .............................................................. - - - - - - - -
S e r v i c e s ................................................................................................. 16 4 3 .0 16 4 3.0 10 2 4.8 5 15. 1
C o n s t r u c t i o n ....................................................................................... - - - - - - - -
M i s c e l l a n e o u s  nonm anufa ctur in g ........................................... 1 1.5 1 1.5

I -
1 1 .5

Time between s t e p s  o f  a u to m at ic No r e f e r e n c e t o  time
p r o g r e s s i o n - -Continued between s t e p s  o f

a uto m at i c
V a r ie s  by job V a r ie s  by s t e p  and p r o g r e s s i o n

jo b

A l l  i n d u s t r i e s .......................................................................... 79 200 .0 111 508 .5 23 61.4

M a nufa ctur in g .................................................................................. 58 142.7 64 239.5 19 54.4

Ordnance, a c c e s s o r i e s . .  . ................. ......................................... 1 1.9 2 3 .7 _ _
Food, k indred  p r o d u c t s ........................................ ....................... 1 2 .5 3 3 .2 1 1 .3
Tobacco m a n u fa c tu r in g ................................................................... - - - - - -
T e x t i l e  m i l l  p r o d u c t s .................................................................. 1 1.6 - - - -
A p p a re l ...................................................................................................... 1 7 .2 10 26. 5 - -
Lumber, wood p r o d u c t s . . . . . ....................................................... - - - - - -
F urn i tu re ,  f i x t u r e s ........................................................................ 3 4 .8 1 1.4 1 2 .7
Paper,  a l l i e d  p r o d u c t s ................................................................. 3 4 .9 5 6 .6 - -
P r in t in g  and p u b l i s h i n g ......................... .................................... 2 3 .5 4 5 .6 - -
C hem ica ls .......................................... ..................................................... 1 1.4 4 6 .5 - -
Petroreum r e f i n i n g .......................................................................... 3 3 .8 3 5 .4 - -
Fubber and p l a s t i c s ........................................................................ 1 1.7 - - - -
Leather p r o d u c t s ............................................................................... - - 1 1.3 - -
S to ne ,  c l a y ,  and g l a s s ................................................................ - - - - - -
Primary m e t a l s .................................................................................... 5 6 .7 1 2 .5 4 6 .1
F ab r i ca t e d  m e t a l s .............................. .. ........................................... 1 2 .6 - - 2 3 .0
Machinery ................................................................................................. 8 12.7 9 3 8 .8 6 18.6
E l e c t r i c a l  m a ch in ery ..................................................................... 20 6 3 .4 17 115. 1 1 8 .0
T r a n s p o r t a t i o n  eq uipment ............................................................ 6 21.9 2 13.7 3 13.3
Instrum ents ...........« ............................................................................. 1 2 .0 1 7 .0 1 1 .3
M isc e l la n e o u s  m a n u fa c tu r in g ................................... ................ - ~ 1 2 .0

Nonmanuf a c t u r i n g .................................................. ....................... 21 57.3 47 269 .0 4 7 .0

Mining, c rude  petro le um ,  and n a t u r a l  g a s .................... _ _ _ _
T r a n s p o r t a t i o n  1................................................................................. - - 2 4 .5 - -
Communications .................................................................................... 6 18.0 11 108.1 1 1.5
U t i l i t i e s ,  e l e c t r i c  and g a s .................................................... 6 12.0 13 55.4 3 5 .5
Wholesa le t r a d e .................................................................................. 1 3. 1 2 3 .5 - -
R e t a i l  t r a d e ......................... ................................................... .. 7 2 1 .0 16 8 9 .3 - -
H o te l s  and r e s t a u r a n t s ............................................. .................. - - - - - -
S e r v i c e s ................................................................................................... 1 3.  1 2 6 .6 - -
C o n s t r u c t i o n ............................................................ ............................ - - - - - -
M isc e l l a n e o u s  nonm anufa ctur in g ............................................ - 1 1.5 -

Excludes railroads and airlines NOTE: Because of rounding, sums of individual items may not equal
totals.
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Table 7. Employer intervention in automatic progression, in major collective bargaining agreements,
by industry, 1976
(Workers in thousands)

I n d u s t ry
T o t a l  with  autom atic  

p r o g r e s s i o n

Employer i n t e r v e n t i o n

T o t a l A c c e l e r a t e
advancement

D efe r  advancement

Agreements Workers Agreements

106

Workers

440 .0

Agreements

29

Workers Agreements Workers

278 .3A l l  i n d u s t r i e s ........................................................................ 512 1 ,9 2 0 .9 108. 1 56

M a nufa ctur in g ............................................................................... 284 811.9 66 206 .9 22 8 3 .8 31 9 0 .3

Ordnance, a c c e s s o r i e s ............................................. ................... 9 24 .5 3 11.0 3 11.0 _ _
Food , k indred  p r o d u c t s .............................................................. 14 24 .4 2 3 .7 2 3 .7 - -
Tobacco m a n u fa c tu r in g ................................................................. 3 8 .1 - - - - - -
T e x t i l e  m i l l  p r o d u c t s ................................................................. 1 1.6 1 1.6 - - - -
A p p a re l ................................................................................................... 13 4 1 .8 - - - - - -
lumber,  wood p r o d u c t s ................................................................ - - - - - - - -
F u rn i t u re ,  f i x t u r e s . .............................................................. 7 11.4 - - - - - -
Paper,  a l l i e d  p r o d u c t s . .................. ......................................... 13 19.8 2 4. 1 1 2 .8 1 1.3
P r i n t in g  and p u b l i s h i n g ............................................................ 12 19. 1 2 2 .5 - - 1 1 .5
Chemica ls .............................................................................................. 15 2 5.3 4 8 .8 - - 4 8 .8
Petroleu m r e f i n i n g ....................................................................... 9 13.8 1 1.0 - - I -
Rubber and p l a s t i c s . . . ............................................................. 3 4 .5 2 3.0 1 1.7 ! 1 1.3
Leather p r o d u c t s ............................................................................. 2 7 .3 - I - - i -
S to ne ,  c l a y ,  and g l a s s ............................................................ .. 1 1 .0 - ! - - - -
Primary m e t a l s .................................................................................. 14 23 .4 3 ! 4 .4 - - ! 3 4 .4
F ab r i ca t e d  m e t a l s .......................................................................... 11 3 5 .7 5 11.2 3 7 .6 ! 2 3 .6
Machinery.................................................. ........................................... 50 117.0 1 1 28.6 5 9 .8 I 3 4 .6
E l e c t r i c a l  m a ch in ery ............. ..................................................... 68 265 .6 23 i 85 .9 3 10.9 14 6 1 .5
T r a n s p o r ta t i o n  equipment......................................................... 33 152.8 5 31 .9 3 29 .2 1 1.3
Instrum ents ......................................................................................... 5 12.7 2 9 .0 1 7 .0 1 2 .0
M isc e l la n e o u s  m a n u fa ctu r in g .................................................. 1 2 .0 " | - - -

Nonmanufactu ring........................................................................ 228 1, 109.0 40 233 .1 7 24.4 25 187 .9

Mining, c rude  petro le um ,  and n a t u r a l  g a s .................. 1 2 .5 _ j _ _ _ _
T r a n s p o r t a t i o n ^ ................................................................ .............. 12 26.9 - - - - - -
Com municat ions.................................................................................. 52 576 .6 25 198. 1 3 11.6 | 17 172.1
U t i l i t i e s ,  e l e c t r i c  and g a s ................................................. 49 138.4 9 17.6 - - 7 13.7
Wholesale t r a d e ............................................................................... 5 9 .3 - - - - - -
R e t a i l  t r a d e ....................................................................................... 92 310.7 5 14.8 4 12.8 1 2 .0
H ote l s  and r e s t a u r a n t s .............................................................. - - - - - - - -
S e r v i c e s .................................................... .. ......................................... 16 4 3 .0 1 2 .6 - - - -
C o n s t r u c t i o n . ................................................................................... - - - - - - - -
M is c e l l a n e o u s  nonm anufa ctur in g .......................................... 1 1.5 ~ " *

Employer i n t e r v e n t i o n — Continued No r e f e r e n c e  t o
em ployer

i n t e r v e n t i o n
Both No d e t a i l s

A l l  i n d u s t r i e s .......................................................................... 12 30.9 9 2 2 .7 406 1 ,4 8 0 .9

M anufa ctur in g .................................................................................. 7 16.6 6 16.2 218 605.0

Ordnance, a c c e s s o r i e s . ............. .................................................. _ _ _ _ 6 13.5
Food,  k indred  p r o d u c t s . . . . . .................................................... - - - - 12 20.8
Tobacc o m a n u fa c tu r in g ................................................................... - - - - 3 8. 1
T e x t i l e  m i l l  p r o d u c t s ......................... ............................... .. 1 1.6 - - - -
A p pa re l ..................................................................................................... - - - - 13 41.8
lumber, wood p r o d u c t s .............................................................. .. - - - - - -
F u rn i t u re ,  f i x t u r e s ....................... ................................................ - - - - 7 11.4
Paper,  a l l i e d  p r o d u c t s ................................................................. - - - - 11 15.6
P r i n t in g  and p u b l i s h i n g .............................................................. - - 1 1.0 10 16.6
Chem ica ls ................................................................................................. - - - - 11 16. 5
Petroleum r e f i n i n g .......................................................................... - - 1 1.0 8 12.7
Bubber and p l a s t i c s ........................................................................ - - - - 1 1.5
Leather  p r o d u c t s ............................................................................... - - - - 2 7 .3
Stone ,  c l a y ,  and g l a s s . . . . . .................................................... - - - - 1 1.0
Primary m e t a l s .................................................................................... - - - - 11 19.0
F ab r i ca ted  m e t a l s . . . ...................................................................... - - - - 6 24.5
Machinery............................................. ....................... .. ........................ 1 2 .2 2 12.0 39 88. 4
E l e c t r i c a l  m a ch in ery ..................................................................... 4 11.3 2 2. 1 45 179.7
T r a n s p o r t a t i o n  equipment............................................................ 1 1.5 - - 28 120. 8
Instrum ents ............................................................................. .............. - - - - 3 3 .7
M isc e l la n e o u s  m a n u fa c tu r in g .................................................... - - 1 2 .0

Nonmanufacturin g.......................................................................... 5 14.3 3 6 .5 188 875.9

Mining , c r u d e  p etro le um ,  and n a t u r a l  g a s .................... _ _ _ _ 1 2 .5
T r a n s p o r t a t i o n 1. ............................................................................... - - - - 12 26.9
Communications.................................................................................... 5 14.3 - - 27 3 78 .5
U t i l i t i e s ,  e l e c t r i c  and g a s ............................................... - - 2 3 .9 40 120 .8
Wholesale t r a d e .................................................................................. - - - - 5 9 .3
R e t a i l  t r a d e ......................................................................................... - - - - 87 295 .9
H o te l s  and r e s t a u r a n t s ................................................................. - - - - - -
S e r v i c e s ................................................................................................... - - 1 2 .6 15 40.4
C o n s t r u c t i o n .......................................... .............................................. - - - - - -
M i s c e l l a n e o u s  nonm a nufa ctur in g ............................................. - " 1 I 1,5

1 Excludes railroads and airlines, NOTE: Because of rounding, sums of individual items may not equal
totals.
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Table 8. Procedures for review in merit progression, in major collective bargaining agreements, by industry, 1976
(Workers in thousands)

In du s try
Total with C o n d it i o n  f o r  m e r i t  re v ie w  s p e c i f i e d Merit rev iew Onion

p a r t i c i p a t i o n  
i n  m er i t  rev iewpr ogression T ota l tim e i n t e r v a l Union/emplo yee 

re q u e s t
un ion or  
employee

Agree­
ments

Workers Agree ­
ments

Workers Agree­
ments

Workers Agree­
ments

Workers Agree­
ments

Workers Agree­
ments

Workers

ill I n d u s t r i e s .......................................... 128 567.1 81 437.6 79 433 .3 2 4 .3 59 227 .0 7 13.5

M a nufa ctur in g .................................................. 94 331.6 59 250.5 57 246 .3 2 4 .3 44 119.1 5 8 .5

Ordnance, a c c e s s o r i e s ................................... 4 8 .3 4 8 .3 4 8 .3 - _ 4 8 .3 1 1 .8
Food, k indred  p r o d u c t s . . . . . . . . ............. 4 7 .9 - - - - - - - - - -
Tobacco  m a n u fa c tu r in g ................................... - - - - - - - - - - - -
T e x t i l e  m i l l  p r o d u c t s ................................... - - - - - - - - - - - -
A p pa re l ...................................................................... - - - - - - - - - - - -
Lumber, wood p r o d u c t s ................................... - - -  ; - - - - - - - - ,
F u rn i t u re ,  f i x t u r e s ........................................ 1 1.2 1 i 1 .2 1 1.2 - - - - -
Paper,  a l l i e d  p r o d u c t s .................... .. 2 2 .3 2 | 2 .3 2 2 .3 - - - - - -
P r i n t in g  and p u b l i s h i n g . . . ....................... 3 3 .4 1 ! 1.2 1 1. 2 - - - - - -
C h e m i c a l s . .............................................................. 3 3 .5 ! 2 i 2 .3 2 2 .3 - - 2 2 .3 - -
Petro leum r e f i n i n g ................................... 1 1.9 - - - - - - - - -
Rubber and p l a s t i c s ........................................ 2 3.1 2 ! 3.  1 I 2 3. 1 - - 2 3 .1 1 1.5
Leather  p r o d u c t s ................................................ 1 1.3 1 1.3 | 1 1.3 - - - - - -
Stone ,  c l a y ,  and g l a s s ................................. - - -  I - - - - - - - -
Primary m e t a l s .......................................... 8 12.7 5 8 .4 3 4. 1 2 4 . 3 4 5 .3 - -
F ab r i ca te d  m e t a l s .................... ........................ 6 8 .0 3 i 3 .8 ! 3 3 .8 - 3 3 .8 1 1.0
Machinery ................................................................. 18 51.3 13 4 0 .7 13 4 0 .7 - 6 8 .0 - -
E l e c t r i c a l  m achin ery ............. ........................ 23 163. 1 14 129.0 14 129.0 ! - 14 5 0 .5 1 1. 1
T r a n s p o r t a t i o n  equip m ent ............................ 15 59.1 10 4 6 .8 10 4 6 .8 ! - 8 3 5 .8 1 3 .0
I n s t r u m e n t s . .................... .................................... 3 4 .4 ; 1 2 .0 1 2.0 i - 1 2 .0 - -
M isc e l la n e o u s  m a n u fa c tu r in g .................... - - - - 1 _ - " ” -

l i onm a nufa ctur ing . ........................................ 34 235.4 22 187.0 22 187.0
!

- 15 107.8 2 5 .0

Mining, c rude  petro le um ,  and n a t u r a l
gas .............................................................................

Tra nspor ta  t i o n  1.............................. ................... - - - - - I j - - - - -
Communications.......................................... .. 9 157.0 9 157.0 9 ; 157.0 - 6 8 6 .4 - -
U t i l i t i e s ,  e l e c t r i c  and g a s .................... 15 49.6 10 2 5 .9 10 ! 25.9 - - 6 17.4 1 2 .3
Wholesa le t r a d e ................................................. 2 2 .5 1 1.1 1 ! 1.1 - - 1 1.1 - -
R e t a i l  t r a d e ......................................................... 5 19.4 - - - \ - - - - 1 2.7
H ote ls  and r e s t a u r a n t s ................................. - - - - - - - - - - - -
S e r v i c e s ................................................................... 3 6 .9 2 2 .9 i 2 2 .9 - - 2 2 .9 - -
C o n s t r u c t i o n .............................. ................ .. - - - - j - - - - - - -
M isc e l la n e o u s  ron m a n u fa c tu r in g ............. ~ “ *

| -
- ~ " ~

Excludes railroads and airlines NOTE: Nonadditive.

Table 9. Payday interval, in sample of major collective 
bargaining agreements, 1976
(Workers in  thousands )

Pay day interval Agreements Workers

425 2 .6 8 6 . 5

T o t a l  with payday i n t e r v a l . . . ........................................ .. 1 .3 5 6 . 3
Weekly............................................... ..................... ............................. 199

23
2

1 ,0 7 8 . 3
206 .5

8 .8
6 2 . 8

1 ,3 3 0 . 2

Bi wt ek l  y .................. . .........................................................................
T w i c e - a - m o n th . . . . . . . . . . . . . . .  . . . . . . . .  . . . . . . . .  . . .
O t h t r 1 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 5

No r e f e r e n c e  t o  payday i n t e r v a l . . . . . . . . . . . . . . . . . . 196

1 Includes 3 agreements, payday 
twice-a-month or biweekly; 1 agree­
ment, weekly or biweekly; and 1 agree­
ment, weekly or semi-monthly.

NOTE: Because of rounding sums 
of in d iv id u a l  items may not equal 
totals.
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Table 10. Wage payment information, in sample of
major collective bargaining agreements, 1976
(Workers in  thousands)

Type o f  wage payment i n f o r m a t io n Agreements Workers

T o t a l  sample a g r e e m e n t s . ............... .. 4 25 ! 2 ,6 6 6 . 5

T o t a l  with  wage payment in f o r m a t io n  to  
u n io n .............................................................................. 1 13 ' 1 ,1 1 8 .5

General wage i n f o r m a t i o n ......................... 37 196.1
I n d i v i d u a l  or j o b  c l a s s i f i c a t i o n

wage c h a n g e ........................................................... 49 : 657 .8
A cce ss  t o  employer p a y r o l l  r e c o r d s . . . 41 ; 304.9

No r e f e r e n c e  t o  wage payment !
i n f o r m a t io n  t o  un ion .......................................... 312 i 1 ,5 6 8 . 0

T o ta l  with wage payment in f o r m a t io n  to
e m ployee ........................................................................ 102 769.4

Earnings s t a t e m e n t ............................................. 90 742 .5
Wage r a t e  cha ng e s ............................................... 11 25.6
Access  t o  pe rso na l p a y r o l l  r e c o r d s . . . 1 : 1.3

No r e f e r e n c e  t o  wage payment I
in fo r m a t io n  to  em ployee ................................... 323 , 1 ,9 1 7 .1

N O TE : Nonadditive.

Table 11. Wage garnishment provisions, in major collective bargaining agreements, by industry, 1976
(Workers i n  thousands)

I n d u s t ry

Employer a c t i o n  upon garnishment

Compl iance  with 
garnishment 

laws
Advance n o t i c e  
o f  garnishment

T Statement 
P e na l ty  imposedj  s p e c i f y i n g  no 

j p e n a l t y  f o r  
I garnishment

O ther1

Agree­
ments

Workers Agree ­
ments

Workers

i

Ag ree- | 
ments

Workers ! 

30.2

Agree­
ments

84

(workers j

\---------------- 1
1 , 0 2 0 . 1 :

Agree­
ments

Workers |Agree- 
j ments

Workers

A l l  i n d u s t r i e s ....................
------ 1 -----------------

127 | 1 ,4 7 2 .9 12 60. 6 j_ _ _ _ _ _ _ _ i . 26 3 32 .0 8 70.9

M a nufa ctur in g ............................ 67 935 .2 9 44.8
-j

-  5 26.8 35
*

j 5 2 7 . 9 4_____20 j ' 308.6 5 63.4

Ordnance, a c c e s s o r i e s ............. 1 i 5 .5 1 5. 5 _ J _ 1 ' 1 1

Food, k indred  p r o d u c t s .......... 5 1 9 .3 1 1.4 - 5 9 .3  , _ _ _ _
Tobacco m a n u fa ctu r in g ............. 2 3 .9 - - - - - - - 2 3.9
T e x t i r e  m i l l  p r o d u c t s ............. - - - - - - ' _ _ _
A p pa re l ............................................... - - - - - - - - - ; - _
Lumber, wood p r o d u c t s ............. - - - - - - - - _ - _
F u rn i tu re ,  f i x t u r e s . . . . . . . . - 1 - -  ; - _ - _ - _ _ _
Paper,  a l l i e d  p r o d u c t s . . . . . . . . . . . . . . . . . 8 ! 12.2 1 2. 8 2 3 .8 7 i 9 .4 - _ _ _
P r i n t in g  and p u b l i s h i n g . . . . - - - - -  ' - _ _
Chem ica ls . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 2 2. 1 - - - - 2 2. 1 _ _ _
Petro leum r e f i n i n g . . . . . . . . . . . . . . . . . . . . . . . . . . . I - - - - - _ _  ; _ _
Eubber and p l a s t i c s . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 !  1.1 - - - _ 1 1.1 _  j _ _ _
Leather p r o d u c t s ......................... - ; - _ _ _ _
St one,  c l a y ,  and g l a s s .......... ! 1 1.8 - - - - 1 1.8 - _ _ _
Primary m e t a l s . . . . . .................. 18 I 302. 1 - - - - - - 18 | 302. 1 _ _
F ab r i ca te d  m e t a l s . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 4 24.8 - - 1 17 .0 3 20 .5 1 4 .3 _
Machinery. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . > 8 70. 4 - - - - 5 10.9 - - 3 59.4
E l e c t r i c a l  m a ch in ery . . . . . . . . . . . . . . . . . . . . . . . . . ' 4 ; 1 5 . 3 - - 2 6 .0 4 15.3 - _ _ _
T ra n s p o r ta t i o n  e q u ip m e n t . . J 13 ! 486.8 6 35. 0 - - 7 457 .5 1 2 .2 _ _
I ns trum ents . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . - -  ! - - _ _ _ _  , _ _ _ _

M isc e l la n e o u s  manufacturing^ - i
j - - " - - - -

Non manufacturing . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 60 537 .6 3 15.8 3: 3 .3 49 ' 492.3 _____ 6 ____ 23.4 3 7 .5

Mining, c r u d e  petro le um ,  \
and n a t u r a l  g a s . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . i 4 8 .8 - - - - - _  . 3 1 7 .3 1 I 1.4

T ra n s p o r t a t i o n  2. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 37 471 .3 - - - ; - 36 4 68 .8 ' 1 2 .5
Communicat ions . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . -  | - - - - 1 _  ; - _ _  l _ _
U t i l i t i e s ,  e l e c t r i c  and gas 4: 7 .6 - - - 3 4 .0 _  ; _ 1 3 .6
Wholesale t r a d e ............................ 1 ! 1 .3 1 1 .3 1 ' 1 .3 1 1.3 _ _

8 i 11.8 - - 2 2 .0 7 10.5 1 | 1.3 _ _
H ote ls  and r e s t a u r a n t s ........... -  ! “ - - -  i - - i _ j
S e r v i c e s ............................................. 5 30.8 2 14 .5  : -  I - 1 1.51 2 i 14.8 l - j
C o n s t r u c t i o n . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 6 .0 - | - -  j _ 1 6 . 0 1 _  ; _ _ i
M is c e l la n e o u s j I i  1

n o n m a n u fa c t u r in g . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . • - ~ i
_ _ _ _ _ _ _ _ _ _ L_ _ _ _ _ _ _ _ _ _ _ _ _ _ i

- J_ _ _ _ _ _ _ _ _ _ _ i
-  | ! - -

1 Includes 2 agreem ents, employee granted time off to obtain 2 Excludes ra ilroad s and a irlin es ,
re lease  from  garnishm ent; 1 agreem ent, notice to union and em­
ployee, employee advised of cred it counseling serv ice ; and 5 agree- NOTE: Nonadditive,
ment, garnishm ent mentioned, no details.
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Table 12. Provisions relating to government wage controls, in major collective bargaining agreements,
by industry, 1976
(Workers in thousands)

P a r t i e s  t o D e fe rre d I n c r e a s e s  not Reopener  in

I n d u s try
T o t a l a b i d e  by 

c o n t r o l s
in c r e a s e s  pa id  

t o  e x t e n t  
a ll o w e d  by law

approved  p la ce d  
in  esc row

im p o s i t i o n  o r  
l i f t i n g  o f  

c o n t r o l s

Other

Agree­
ments

Workers : Agree - 
i ments

Workers Agree­
ments

Workers | Agre e - 
| ments

Workers A g re e -  Workers 
ments

Agre e ­
ments

Workers

i l l  i n d u s t r i e s .......................................... ____85 | 1*149.6 ; 13 “ 1.6

!
1
L 4 j ......  10.5

|--------------

[ ______ 4 _! 4 34 .0 I 66 662 .3 1 4 .0

M anufa ctur in g .................................................. —  17 i 472 .8 ‘ 5
1--------- f- -----•
; 2 0 . 0  3 9 . 0 ' 3 ; 433.  0

r
j 8 16.8 ! 1 ; 4 .0

Ordnance, a c c e s s o r i e s ................................... 1 1.9 1 1 • 9!
i

_ 1 _ _! _ _
Pood, k indred  p r o d u c t s .................................1 6 i 14.8 1 6 • 5 i - ; -  ■ -  1 5 8 .3 ' - -
Tobacco m a n u fa ctu r in g ................................... . -  ; - - -  i - ! ~ ! - - - -  ! -  | -
T e x t i l e  m i l l  p r o d u c t s ................................... j - - -  i - _ j - - ; - - ; -  ■ -
A p p a r t i .  ................................................................... - - -  I - - 1 - - - - -
Lumber, wood p r o d u c t s ................................... . - - - : - -  i - - - - -  1 -
F u rn i t u re ,  r i x t u r e s ................................... .  . i - -  I - - 1 - - 1 - - - -
Faper,  a l l i e d  p r o d u c t s ................................. - - : - - - - - -  i - -  ! - -
P r i n t in g  and p u b l i s h i n g .............................. I 2 7 .5 - - - - - - 1 3 .5 1 4 .0
C hem ica ls .................................................................| 1 2 .0 - -  : 1 2. 0 , - - - - - -
Petroleum r e f i n i n g ..................................... .. . ( - - - -  j -  ’ - - ; - -
Rubber and p l a s t i c s ........................................ i - - - - -  : - - - -
Leather  p r o d u c t s ......................... ..................... , - - - -  , - -  , - - - - - -
Stone,  c l a y ,  arid g l a s s ................................. - - - - - ' -  ! - - -  ! - -
Primary m e t a l s . .............................. .. 2 5 .0 - - 1 4 .0 - -  ! 2 5 .0 - -
F ab r i ca t e d  m e t a l s .................... ..................... . - -  i - - - - - -  | - -  i - -
Machinery .................................................................| 1 1.6 1 1.6 - - - -  ; - - - -
E l e c t r i c a l  m ach in ery .................................. . j 1 3 . 0 ; 1 3 .0 1 3 .0  1 1 3 .0 : - -  ; -
T ra n s p o r t a t i o n  eq uipment ............................j 2 i 430.0 - - - -  ! 2 4 3 0 .0  j - - -  i -
In s tru m e n ts ............................................................j 1 7 .0 1 7 .0 - -  ' - - - -  j -  [ -
M is c e l la n e o u s  m a n ufa ctur ing .................... .. ~ ' ~ . - -  ; - "  j "  I -  ! -

Nonmanufacturin g.............................. .. 68 676 .8 8 2 1 . 6 : 1 1 . 5  i 1 : 1 .0 58 645 .6 _ _

Mining, c rude  petro le um ,  and n a t u r a l
■t

" T
g a s ............................. .............................................. 1 125.0 1 -  ■ - - - -  I - 1 125.0 - -

T r a n s p o r ta t i o n  2............................................... .. 39 ; 460 .2  1 2 2 .0  ; - -  j -  : -  j 38 459 .2 - -
Commun i c a  t i o n s .................................................... -  ! - - -  | - - -  I -  j - - - -
U t i l i t i e s ,  e l e c t r i c  and g a s . .................. 2 ! 4 .6  : 1 2 .3  i - -  ; -  i 1 2 .3 - -
Wholesale t r a d e .................................................. 3 7 .0  , 2 6 .0 - - - _ j 1 1 .0 - -
R e t a i l  t r a d e ......................................................... 5 ■ 16.3 -  i - - - - ~ i 4 8 .3 - -
Hot el s and r e s t a u r a n t s ............. ................... -  I -  : -  | - - - - _ i - - - -
S e r v i c e s ................................................................... 6 I 27 .0 2 7 .8 - - - - i 4 19.3 - -
C o n s t r u c t i o n ......................................................... 12 | 36.6 1 j 3 .5 1 1.5 1 1 .0  I 9 3 0 .5 - -
M i s c e l l a n e o u s  r.onm anufactur ing ............. ' '  i “ ~ " I “ ~ “ _

1 Includes 1 agreement, if government wage controls adversely 
affect wages, union may terminate agreement or have new wage terms 
established by arbitration.

2 Excludes railroads and airlines. 

NOTE: Nonadditive.

Table 13. Penalty for default on payroll obligations, 
in sample of major collective bargaining 
agreements, 1976
(Workers in thousands)

P enalty  f o r  d e f a u l t Agreements Workers

Total sample agreements.......................... 4 25 2 , 6 8 6 . 5

Total reference to penalty for default 
on payroll obligations. 47 ; 212 .3
Union may strike...................... 13 I 9 6 .9
Union may take economic action....... 4 j 35.6
Workers not referred to or 
permitred to work for employer......

I
12 67 .0

Agreement may be terminated........ 1 i 1 .2
Privilege of paying by 
check withdrawn...................... 18 89.4

Posting of bond required 
following default.................... I 5 39 .7

Monetary penalty levied.............. ! 10 26.8
Association action.................... 1 3 .0
Arbitration............................ 4 14.7
Other1................................. 2 9 .0

No reference to penalty for default on 
payroll obligations.................... 378 2 , 4 7 4 . 2

Includes 1 agreement re- through the union office, 
quirin daily cash payment; and 1
a g r e e m e n t  requiring p a y me n t  NOTE: Nonadditive.
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Table 14. Wage rates for new employees, in major collective bargaining agreements, by industry, 1976
(Workers in thousands)

Wage rates for new employees

I n d u s t r y
A l l  agreem ents T o t a l Basi c r a t e  f o r  the  

job
Below the j o b  r a t e Below o r  a t  bottom 

o f  r a t e  p r o g r e s s i o n

Agreements Workers Agreements Workers Agreements Workers Agreements Workers Agreements Workers

A l l  I n d u s t r i e s .................... 1,71 1 7 ,5 7 1 . 3 747 3 ,6 2 7 .9 41 186.4 229 1 ,2 6 7 .1 ! 313 1 ,3 5 3 .4

M a nufa ctur in g ............................ 857 3 ,6 2 5 . 3 478 2 ,1 8 4 .3 16 3 1 .4 176 1, 069 .8 ! 178 602. 5

Ordnance, a c c e s s o r i e s ............. 13 3 4 .2 5 12.2 _ 1 1.7 4 10.5
Food, k indred  p r o d u c t s .......... 107 307 .0 62 196.3 1 1.1 48 j 161.1 5 6 .0
Tobacc o  m a n u fa c t u r in g ............. 9 26 .6 6 16.4 - - 1 ! 4 .2 1 ! 4 .2
T e x t i l e  m i l l  p r o d u c t s ............. 12 2 9 .8 5 16.2 1 1.8 2 I 11.1 1 ; 1.6
A p pa re l ............................................... 48 424 .2 31 133.7 1 1.0 15 7 7 .0 8 30.3
Lumber, wood p r o d u c t s ............. 7 13.3 2 3 .4 - - 1 1.2 -
F u rn i t u re ,  f i x t u r e s .................. 19 2 9 .8 8 15.3 - | 2 ; 5 . 4 4 ; 6 .4
Pap er ,  a l l i e d  p r o d u c t s .......... 49 7 8 .7 24 35.4 1 ! 1.8 14 2 0.5 5 ! 6 .7
P r i n t in g  and p u b l i s h i n g . . . . 26 48.6 9 15.8 1 1.7 3 | 4 .8 3 ! 3.9
Chem ica ls .......................................... 53 102.1 27 51.6 - - 9 14.0 9 | 13.5
Petroleum r e f i n i n g .................... 13 28 .4 2 3 .6 - - 1 i 2 . 6 : 1 1 1.0
fiubber and p l a s t i c s .................. 20 100.1 16 6 9 .3 - - 6 12 .0 4 I 28 .5
Leather  p r o d u c t s ....................... 16 42.6 13 37 .6 1 2 .0 2 3 .4 3 15.6
Stone ,  c l a y ,  and g l a s s . . . . . 29 8 4 .0 11 3 6 .8 3 7.1 1 1.8 1 ! 1 . 0
Primary m e t a l s .............................. 93 556 .3 34 I 2 33 .0 1 1.1 14 5 0.9 11 ! 19.0
F ab r i ca t e d  m e t a l s ....................... 35 109.0 25 ! 90 .6 1 1.1 5 8 .2  1 7 ; 13.5
Machinery .......................................... 91 241.1 58 137.8 2 7 .3 12 22.9 35 86.3
E l e c t r i c a l  m a c h in e r y . ............. 98 407 .8 67 293 .9 1 1.2 18 ! 6 6 . 5 ; 40 j 205 .3
T ra n s p o r t a t i o n  e q u ip m e n t . . . 99 910 .3 57 1 745 .6 1 3 .0 15 | 586 .2 29 132.9
I ns trum e nts ...................................... 11 29.8 9 I 2 1 .8 1 1.2 3 ! 9 . 5 : 5 12.7
M i s c e l l a n e o u s  m anufactur ing 9 21.4 7 | 17.8 - ~ 3 ! 4 .6 2 j 3 .2

li onm anufa ctur ing . .................. 854 3 ,9 4 6 . 0 269 I 1 ,4 4 3 .5 25 __155.0 53 j 197.3 -135 j 750 .8

Mining, c rude  pe tro le um . 1
and n a t u r a l  g a s ......................... 19 160.1 6 10.7 - - 2 2 .9  ' 1 2 .5

T r a n s p o r t a t i o n 1............................ 79 664 .7 19 124.0 3 47.0 6 12.8 7 12.6
Communicat ions.............................. 65 747 .7 47 578. 1 1 2 .0 - - 39 442 .8
U t i l i t i e s ,  e l e c t r i c  and gas 76 221.0 36 124.3 4 6 .3 5 i 15.4 23 79.9
Wholesa le t r a d e ............................ 17 3 0 .0 9 18.6 1 2 .0 5 i 10.8 3 6 .6
R e t a i l  t r a d e ................................... 133 408.7 99 330 .3 i 4 8. 1 ! 16 ■ 38. 1 50 176.3
H ote ls  and r e s t a u r a n t s ........... 41 168.3 11 6 3 .0 5 39.6 I 5 ! 2 1 .2 _ _
S e r v i c e s ............................................. 71 304.1 28 122.0 4 18.1 9 7 0 .5 11 ; 26.1
C o n s t r u c t i o n . ................................. 350 1 ,2 3 4 .9 13 6 8.3 3 31 .7 4 21.5 1 : 4 .0
M is c e l la n e o u s

nonmanuf a c t u r i n g .......... .. 3 6 .5 1 4 .0 - -  i
I

1 4 .0 -

Wage r a t e s f o r  new e m plo y e e s—Continued I no r e r e r e n c e
Hate r e l a t e d  to Uniform r a t e fiate f o r  s e l e c t e d fiate mentioned no

i n c e n t i v e c l a s s i f i c a t i o n s  on ly d e t a i l s g iv e n
l- - -  -

A l l  i n d u s t r i e s .................... 13 35 .0 73 238 .2 _______ T J ___ _____360.2 _______ 54 295.4
f
i 964 3 ,9 4 3 .5

M anufa ctur in g ............................ 12 33.8 65 166.8 39 269.5 31 104.2 h ...............-: 379 1 ,4 4 1 .0

Ordnance, a c c e s s o r i e s ............. _ _ _ _ _ _ _ _ ! 8 22.0
Food, k indred  p r o d u c t s .......... 1 2 .7 3 11.8 4 7 .9 3 10.4 45 1 10.8
Tobacco m a n u f a c t u r i n g . . . . . . - - 5 12.2 - -  i - - 3 10. 3
T e x t i l e  m i l l  p r o d u c t s ............. - - 1 1.6 - - - ! j 7 13.6
A p pa re l ................................................ 2 9 .5 4 10.5 2 9 .9  | 2 7.  1 ! 17 ! 290 .5
Lumber, wood p r o d u c t s ............. - - 1 2 .2 - - - ! 5 9 .9
F u rn i t u re ,  f i x t u r e s .................. - - 2 3 .4 - - - - j 11 ! 14.5
Paper,  a l l i e d  p r o d u c t s .......... i - 5 8.  2 3 4 .4  ! 1 1.5 25 j 43.3
P r i n t in g  and p u b l i s h i n g . . . . - - - - 2 5 .4  | - - 17 1 32 .8
Chem ica ls ........................................... - - 4 10.1 2 3 .2  I 3 10.7 ! 26 j 50.5
Petroleum r e f i n i n g .................... -  • - - - - - - - i 11 ! 24 .8
fiubber and p l a s t i c s . . . ........... 2 2 .4 4 5 .8 1 17.4  ! 2 7 .5 4 i 30.8
Leather  p r o d u c t s ....................... .. - - 7 17.0 - - 1 1.6 3 ; 5 .0
Ston e,  c l a y ,  and g l a s s .......... - - 1 2 .0 1 4.4 5 2 2 .5 18 ! 47. 2
Primary m e t a l s .............................. - - 1 1.8 9 160.9  , 1 4 .0 59 I 323 .2
F a b r i ca t e d  m e t a l s ....................... - - 5 27 .9 6 3 8 .9  j 1 1.0 10 ; 18. 4
Machinery.......................................... 1 2 .0 8 15.3 2 2 .4  ! 3 11.2 33 j 103 .3
E l e c t r i c a l  m ach in ery ............... 2 4 .3 3 4 .9 3 6 .3  i 5 15 .3 31 i 113 .8
T ra n s p o r t a t i o n  e q u ip m e n t . . . 2 3 .4 8 27. 1 4 8 .3  ; 3 6 .3 42 164.6
In s tru m e n ts ...................................... - - 2 2 .4 - - 1 5 .0 2 8 .0
M isc e l la n e o u s  manufa cturi ng 2 9 .3 1 2 .6 " - " 2 3 .6

Nonmanufactu rin g .................... 1 1 .3 8 71 .4 32 90 .6 23 191. 1 585 2 , 5 0 2 . 5

Mining, c r u d e  petro le um .
and n a t u r a l  g a s . . . . . . . . . . . - - - - 3 5 .3 - - 13 149.4

T r a n s p o r t a t i o n  1............................ - - 1 30.0 1 3 .3 2 19.3 60 540 .7
Com munications .............................. - - 1 12.0 - - 6 121.3 18 169.5
U t i l i t i e s ,  e l e c t r i c  and gas - - 2 20.8 4 7 .2 1 1.1 40 9 6.8
Wholesale t r a d e ............................ - - - - - - 1 1.3 8 11.3
R e t a i l  t r a d e ................................... 1 1.3 1 3 .0 17 59.9 13 48 . 1 34 78.4
H ote ls  and r e s t a u r a n t s ........... - - - - 1 2 .2 - - 30 105.2
S e r v i c e s ............................................ - - 2 4 .  1 2 3 .2 - - 43 182.0
C o n s t r u c t i o n . ................................. - - 1 1.5 4 9 .6 - - 337 1 ,1 6 6 .5
M is c e l la n e o u s

nonmanuf a c t  ur i n g ....................... “ “ ~ ~ 2 2 .5

Excludes railroads and airlines. NOTE: Nonadditive.
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Table 15. Handicapped and older worker wage 
differentials, in major collective bargaining 
agreements, 1976
(Workers in  thousands )

D i f f e r e n t i a l s Agreements Workers

A l l  agre e m e nts ................................................. 1,711 7 ,5 7 1 . 3

T o ta l  with wage d i f f e r e n t i a l s  f o r  
handicapp ed  w o rke rs ................................... 103 398 .5

N e w l y  h i r e d . . . . . . . . . . .  . . . . . .  . . . . . j 9 22.6
260 .0
115.9

7. 172.8

C urre nt ly  employ ed...................................
B o t n . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

66
28

1.608
No r e f e r e n c e  to  hand icapp ed  worker 

d i f f e r e n t i a l ....................................................
wage

T o t a l  with wage d i f f e r e n t i a l s  f o r  o l d e r
w o rke rs .................................................. . .....................

Newly h i r e d ..............................................................
C urre nt ly  em ployed .............................................
Both............................................... ..................... ..

No r e i e r e n c e  t o  o l d e r  worker wage 
d i f f e r e n t i a l ..............................................................

91 ; 364 .6
29 J 102 .5
10 l 15.1
52 j 247 .0

1 ,620 | 7 , 2 0 6 . 7

NOTE: Because of rounding, 
sums of individual items may not 
equal to ta ls.

T o ta l  with union r o l e  in  ra te
d e t e r m in a t i o n .....................................

Handicapped workers ...................
Older  w o rk e r s ..................................
Botn........................................................

No r e i e r e n c e  t o  union r o l e . . . ,

82 308 .9
10 24.4
54 225.4
18 ; 59.1

1,629 ; 7 ,2 6 2 . 4

Table 16. Rate for work in two classifications or more, in major collective bargaining agreements, 
by industry, 1976
(Workers in thousands)

In d u s t ry

A l l  i n d u s t r i e s .

Manufa ctur in g .

A l l  agreements | Highest ra te  
] pa id  f o r  e n t i r e  
\ day

A g ree - Workers A g ree - Workers jAgree -I  Workers 
ments iments ments i

Bate r e c e i v e d

Rate dep endent  
upon time sp en t  

in  each
c l a s s i f i c a t i o n

A g r e e - ] Workers 
ments I

Regular r a t e  
f o r  t im e spent  

on each j o b

Agree ­
ments

Ordnance, accessories.......
Food, kindred products......
Tobacco manufacturing.......
Textile mill products.......Apparel....................
Lumber, wood products.......
Furniture, fixtures.........
Paper, allied products......
Printing and publishing....
Chemicals....................
Petroleum refining..........
Rubber and plastics.........
Leather products............
Stone, clay, and glass......
Primary metals..............
Fabricated metals...........
Machinery....................
Electrical machinery........
Transportation eguipment....
Instruments.................
Miscellaneous manufacturing.

Agree­
ments

Non manufactu rin g.

Mining, c r u d e  petro le um ,  and n a t u r a l
g a s ............................................................................

Tra nsp or ta  t i o n  1.................... ............................
Communications ....................................................
U t i l i t i e s ,  e l e c t r i c  and g a s . . . . ..........
W ho lesa le  t r a d e ..................................................
R e t a i l  t r a d e .........................................................
H o te l s  and r e s t a u r a n t s .................................
S e r v i c e s ...................................................................
C o n s t r u c t i o n .........................................................
M i s c e l l a n e o u s  ro n i ra n u fa c t u r in g .............

1,711 7 ,5 7 1 . 3  ! 389 i 1 ,7 0 2 .9  i 127 ; 716 .5  | 194 7 38 .9 26 119.1 42 128 .4
I

857 3 ,6 2 5 . 3 189 4 9 0 . 0 1 48 134.6 1 96 221.1 16 53.1 29 81 .2

13 34.2  ; 4 9 .6 _ _ j 4 9 .6 _ _ _
107 307.0 45 120.4 16 6 2 .8  1 23 4 8 .2 1 2. 1 ! 5 7 .3

9 26.6 3 10.2 1 2 .9 2 i 7 .3  ! - -  | - -
12 29.8  ; 1 1.6 - 1 : 1.6 -  ! - - -
48 424 .2  i - - - - -  j - -  j - -

7 13.3 3 6 .4 2 5. 2 S 1 1.2 -  j - - -
19 2 9 .8  i 4 4 .6 1 1.0 ' 3 3 .6  1 -  ; -  ! - -
49 78.7 27 4 4 .5 10 17. 1 10 15.9  : 1 : 1 .5 : 6 9 .8
26 48.6 1 1.4 - -  , -  ! -  i 1 1 .4  | - -
53 102.1 22 4 2 .2 1 1.1 i 18 3 7 .4 3 3 .6  j - -
13 28.4 7 13. 4 3 7 .4 4 ! 5 .9  ! - !~ - -
20 100.1 2 3 .0 - -  ' -  : -  | - 2 3 .0
16 42.6 2 7 .3  : 2 7 .3 - - - -  1 - -
29 84.0 9 3 0 .9 - - 4 8 .7 - -  j 5 22.3
93 556 .3 19 7 2 .3 5 16.8  i 6 17 .8 3 ; 2 5 .6 5 12. 1
35 109.0 9 46 .3 - - 3 2 1 .5 3 5. 1 ! 3 19.5
91 241.1 14 4 4.4 2 4 .7  ; 10 I 2 8 .7 j 2 11.0 - -
98 407.8 4 7 .6 1 1.6 2 i 4 .3 - 1 1.8
99 910.3  i 11 20 .4 4 6 .5  i 3 5 .9 2 2 .7 I 2 5 .3
1 1 29.8 1 1.4 - -  | 1 ! 1.4 - - -

9 21 .4 1 2 .0 - - 1 1 2 .0 - :

854 3 ,9 4 6 .0  j 200 ) 1 ,2 1 2 . 8  ' 79 581 .9  : 98 i 5 17 .8 i 10 6 5 .9 j  13 4 7 .2

19 160.1 ! 14 | 150.3 2 128.8 7 10.0 2 4 .8 3 6 .6
79 664 .7  | 30 ; 286 .5 18 253 .3  j 11 I 31.1 1 2 .0 - -
65 747.7 12 j 224 .8  ; - -  ! 11 I . 2 23 .3 - - 1 1.4
76 , 221 .0  i 38 I 115.1 I 4 6 .0 31 9 7 .5 - - 3 11.6
17 | 30.0 1 1 .9  | 1 1.9  I - - - - - -

133 ; 408 .7 14 4 1 .7  1 6 19.8 7 20 .8 - - 1 1.0
41 ! 168.3 27 124.3 17 6 4 .8 8 5 3 .0 1 5 .5 1 1.1
71 304. 1 8 2 2 .9 4 6 .8 3 11.6 1 4 .5 - -

350 1 ,2 3 4 .9 55 244 .3 27 100.4 19 6 9 . 3 5 49.  1 4 2 5 .5
3 6 .5 1

________
1.0 “ 1 1.0 “ ~ “

Excludes ra ilroad s and a irlin es NOTE: Because of rounding, sums of individual item s may not equal to ta ls .
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Table 17. Conditions for establishment of red-circle rates, in major collective bargaining agreements,
by industry, 1976
(Workers i n  thousands )

I n d u s t ry A l l  agreements
T o t a l  with r e d -  
c i r c l e  r a t e s

C o n d i t i o n s  f o r  e s t a b l i s h m e n t  or r e d - c i r c l e  r a t e s

T o t a l  I Demotion o f  s e n i o r  
em ployees

T ra n s fe r  f o r  m ed ica l 
r ea sons

Agreements Workers Agreements Workers Agreements Workers Agreements Workers Agreements Workers

A l l  i n d u s t r i e s .................... 1,711 7 ,5 7 1 . 3 269 1 ,2 6 4 .4
I

174 J 6 3 0 . 2i 68 _18 3 . 9 53 169.3

M anufa ctur in g ............................ 857 3 ,6 2 5 . 3 199 952 .8 ______12 0 3 60 .5 41 111.4 16 33.3

Ordnance, a c c e s s o r i e s ............. 13 3 4 .2 3 9 .6 2 6 .3 _ _ _ _
Food,  k indred  p r o d u c t s . . . . . 107 307 .0 20 125 .3 16 5b . 7 2 2 .7 2 12. 1
Tobacco  m a n u fa c t u r in g ............. 9 26.6 2 7 .3 - - - - - -
T e x t i l e  m i l l  p r o d u c t s ............. 12 2 9 .8 1 1.6 - - - - - -
A p p a r e l . ............................................. 48 424 .2 1 1.6 1 1.6 - - - -
Lumber, wood p r o d u c t s ............. 7 13.3 - - - - - - - -
F u rn i t u re ,  f i x t u r e s . . . .......... 19 2 9 .8 2 2 .5 - - - - ' -
Paper,  a l l i e d  p r o d u c t s .......... 49 7 8 .7 18 2 8.5 14 23.6 i 6 9. 8 1 1.3
P r i n t in g  and p u b l i s h i n g . . . . 26 48 .6 1 2 .0 1 2.0 I - - -
C hem ica ls ........................................... 53 102.1 13 18.9 13 18.9 I 8 8 .9 10 14.8
Petroleum r e f i n i n g .................... 13 28.4 10 2 1 .0 10 21.0 ! 3 4 .0 - -
Rubber and p l a s t i c s .................. 20 100.1 2 5 .0 1 3 .8 - - - -
Leather p r o d u c t s ......................... 16 42.6 1 1.3 1 1.3 - - - -
Stone ,  c l a y ,  and g l a s s .......... 29 ! 84 .0 8 16.3 ! 5 11.0 - - - -
Primary m e t a l s .............................. 93 5 56 .3 37 410.6 10 25.0 3 4. 3 ; -
F ab r i ca te d  m e t a l s ....................... 35 i 109 .0 11 6 8 .8 3 34. 1 - - - -
Machinery.................. ....................... 91 241.1 24 7 1 .6 12 32.9 1 4 .9 1 3 .0
E l e c t r i c a l  m a ch in ery ............... 98 407 .8 28 i 9 2 .3 23 85.5 i 19 7 5 .8 1 1. 1
T r a n s p o r t a t i o n  e q u ip m e n t . . . 99 910 .3 12 I 51 .6 6 28.6 1 1.0 - -
I n strum e nts .................... ................ 11 29 .8 5 16.7 2 8 .0 - - 1 ! 1.0
M is c e l la n e o u s  manufa cturi ng 9 21.4 " - i i - -

Monmanufacturing .................... 854 3 ,9 4 6 . 0 70 ! 311 .6 54 269.8 | 27 7 2 .5 37 i 136 .0

Mining, c rude  petro le um .
and n a t u r a l  g a s ......................... 19 160.1 2 3 .3 2 3 .3 1 1.5 1 1.8

T r a n s p o r t a t i o n  1............................ 79 664 .7 3 5 .3 2 3 .8 - - - -
Communicat ions.............................. 65 747 .7 9 163 .9 7 159.31 1 13.8 2 4 7 .3
U t i l i t i e s ,  e l e c t r i c  and gas 76 221 .0 42 j 115 .6 39 97.2 25 57.2 , 34 8 7 .0
Wholesale t r a d e ............................ 17 30 .0 1 1.5 - - - - - -
R e t a i l  t r a d e . . . . . ....................... 133 408.7 7 -13.4 2 3 .5 - - - -
H ote ls  and r e s t a u r a n t s . . . . . 41 168.3 1 2 .3 - - - - - -
S e r v i c e s ............. ............................... 71 304.1 3 3 .8 2 2.7 - - - -
C o n s t r u c t i o n .............................. .. 350 1 ,2 3 4 .9 1 1*° - - - - - -
M is c e l la n e o u s

nonmanufact u r i n g ....................... 3 6 .5 1 i 1 .5L . __ ... ____ L  - i '  i i i -

C o n d it i o n s f o r  e s t a b l ishment o f  r e d - c i r c l e r a t e s  — Continued

A l l  i n d u s t r i e s ....................................................

M anufa ctur in g ............................................................

Ordnance, a c c e s s o r i e s .............................................
Food, k indred  p r o d u c t s . .............................. ..
Tobacco m a n u fa c tu r in g ................................ ..
T e x t i l e  m i l l  p r o d u c t s .............................................
A p p a re l ................................................................................
Lumber, wood p r o d u c t s .............................................
F u rn i t u re ,  f i x t u r e s ..................................................
Pap er ,  a l l i e d  p r o d u c t s ..........................................
P r i n t in g  and p u b l i s h i n g ........................................
Ch em ica ls ...........................................................................
Petroleum r e f i n i n g . ................................. ................
Rubber and p l a s t i c s .................. ..
Leather  p r o d u c t s .........................................................
S ton e,  c l a y ,  and g l a s s ..........................................
Primary m e t a l s ..............................................................
F ab r i ca te d  m e t a l s ............................................... ..
Machinery........................................ .................................
E l e c t r i c a l  m a ch in e ry ...............................................
T r a n s p o r t a t i o n  eq uipment .....................................
In s tru m e n ts ......................................................................
M i s c e l l a n e o u s  m a n u fa c t u r in g .................... ..

Monmanufacturing....................................................

Mining, c r u d e  p etro le um ,  and n a t u r a l  gas
T r a n s p o r t a t i o n 1............................................................
Com m unicat io ns . ............................................................
U t i l i t i e s ,  e l e c t r i c  and g a s ..............................
Wholesale t r a d e ............... ...........................................
R e t a i l  t r a d e ..................................................................
H o te ls  and r e s t a u r a n t s . . . . . . ............................
S e r v i c e s .............................................................................
Constr u c t i o n . .................................................................
M is c e l la n e o u s  nonm anufa ctur in g .......................

Technological change Involuntary transfer Reclassification of Other 2
job

r
18 32.5 57 !___204.0 ______55____ 243.9 _______ 2 ] ____4.0
14 22.8 43 | 148.8 49 177. 1 2 4.0
_ ! 1 5.1 1 ! 1.2

[ _
5 8.4 5 20.5 8 33.5 - -
- - - - - - - -
- ! - -  | - - -
- i - - 1 1.6 - -
- ; - _ - - - -
- - - - - - - _
6 10.1 9 15.6 4 7. 3 - -
- - - - - - 1 2. 0
3 4.3 5 9.0 2 2. 4 - -
- 1 7 17.0 - - -
- - - - 1 3.8 - -

1 1.3
- - 2 5.9 3 5.0 - -
- - 1 | 1.3 6 19. 5 - -
- - 2 31.5 ' 3 34. 1 I -
- - 5 18.5 1 6 11.4 - !
- - 5 17. 2 i  9 30. 3 - -
- - - - ! 4 25. 6 1 2.0
- - 1 ! 7.0 - - - -
~ - - | ;

4 9.7 14 55.2 6 6 6 . 8 _ _

_ . . . _

- - 2 3.8 - - - -
- - 3 38.3 1 60.0 - j
4 9.7 7 9.8 3 4.0 - -
- - - - - - - -

- - 1 2.2 1 1.3 - -
- - - - - - - -

- - 1 1.2 1 1-5 - -
- - - - - ' - -

- - -

rate applies in tem porary tra n sfe r due to lack of w ork.Excludes ra ilroad s and a irlin es .
Includes 1 agreem ent, red -c irc le  ra tes  established fo r m inority  

group employees following broadening of job opportunities; and 1 agreem ent, NOTE: Nonadditive.
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Table 18. Automatic elimination of red-circle rates, in major collective bargaining agreements, by industry, 1976
(Workers in  thousands )

Automatic  e l i m i n a t i o n  pro ce d u re
A l l  agreements T o t a l  with  r e d -

I n d u s t r y c i r c l e  r a t e s T o t a l General wage
i n c r e a s e s w ith h e ld

Agreements Workers Agreements Workers Agreements Workers Agreements Workers

A l l  I n d u s t r i e s ....................................................................... 1,711 7 , 5 7 1 . 3 269 1 ,2 6 4 .4 153 896 .9 52 464 .0

Manufa ctur in g ........................................................................ .. 857 3 ,6 2 5 . 3 199 952 .8 110 6 48 .3 32 343.1

Ordnance, a c c e s s o r i e s ................................................................. 13 3 4 .2 3 9 .6 _ _ _ _
Food, k indred  p r o d u c t s .............................................................. 107 3 07 .0 20 125.3 6 2 3 .0 2 4 .5
Tobacco m a n u f a c t u r i n g . . . . ....................................................... 9 26.6 2 7 .3 - - - -
T e x t i l e  m i l l  p r o d u c t s .................. .............................................. 12 29 .8 1 1.6 - - - -
A p pa re l................................................................................................... 48 4 2 4 .2 1 1.6 - - - -
Lumber, wood p r o d u c t s .................................................................1 7 13.3 - - - - - -
F u rn i tu re ,  f i x t u r e s ...................................................................... 19 2 9.8 2 ! 2 .5 1 1 .5 - -
Paper ,  a l l i e d  p r o d u c t s .............................................................. 49 7 8 .7 18 28.5 11 19.4 6 10.9
P r i n t in g  and p u b l i s h i n g ............................................................ 26 48.6 1 2 .0 - - - -
Ch em ica ls ............................................................................................... 53 102.1 13 18.9 9 13. 5 1 2 .3
Petroleum r e f i n i n g .......... ................ .................. ........................ 13 28.4 10 2 1 .0 9 18.3 2 2 .3
Rubber and p l a s t i c s ...................................................................... 20 100. 1 | 2 5 .0 1 3 .8 1 3 .8
Leather  p r o d u c t s ............................................................................. 16 42 .6 1 1.3 1 1.3 - -
Stone,  c l a y ,  and g l a s s .............................................................. 29 8 4 . 0  | 8 16.3 3 I 6 .0 1 2 .4
Primary m e t a l s .................................................................................. 93 5 56 .3  | 37 410.6 30 385 .6 10 2 80 .3
F ab r i ca ted  m e t a l s ..................................................................... .. 35 109.0| 1 1 6 8 .8 8 6 3 .5 2 22.8
Machinery....................................................... ....................................... 91 241.1  j 24 7 1.6 7 14.5 3 4 .9
E l e c t r i c a l  m a ch in ery ............................................. ..................... 98 4 07.8  i 28 9 2 .3 20 7 6 .3 2 3 .4
T ra n s p o r t a t i o n  equipment ......................................................... 99 910 .3 12 51.6 3 I 14.5 2 5 .5
In s tru m e n ts ......................... ............................................................... 11 2 9 .8  ! 5 16.7 1 7 .0 - -
M isc e l la n e o u s  m a nufa ctur ing .................................................. 9 2 1 .4  ! “ ~ _ -

Nonmanufactur ing........................................................................ 854 3 ,9 4 6 . 0 70 311.6 43 J 248 .6 20 120 .8

Mining, c r u d e  p etro le um ,  and n a t u r a l  g a s .................. 19 160. 1 2 3 .3 2 3 .3
" 1I"

Transporta  t i o n  1............................................................................... 79 6 64 .7  : 3 5.3 2 4 .3 2 4 .3
Communications ......................... ........................................... .. 65 7 47 .7  i 9 163.9 8 161 .0 3 69.9
U t i l i t i e s ,  e l e c t r i c  and g a s .................................................. 76 221 .0 42 115.6  ' 29 7 7 .0 14 45 . 1
Wholesale t r a d e ................................................................................ 17 3 0 .0 1 1.5 1 1 .5 1 1 .5
R e t a i l  t r a d e ...................................................................................... ! 133 4 08 .7 7 13.4 - - - -
h o t e l s  and r e s t a u r a n t s .............................................................. 41 168 .3  j 1 2 .3 - - - -
S e r v i c e s ................................................................................................. 71 304 .1  i 3 3 .8 1 1.5 - !
C o n s t r u c t i o n ...................................................................................... 350 1 ,2 3 4 .9  j 1 1.0 - - - -
M isc e l la n e o u s  no nm anufa ctur in g .......................................... 3 ! 6 .5 1 1.5

! Automat ic e l i m i n a t i o n  ]proced ure -— Continued No r e f e r e n c e

El im inated  or e l i m i n a t i o n
I n d i v i d u a l  wage p a r t i a l l y  e l i m in a t e d Reduced and p r oced ure

adjustm ents a f t e r  s p e c i f i e d e l i m i n a t e d  in  s t e p s
p e r io d

A l l  i n d u s t r i e s ........................................................................
’----------------------- r
: 28 157.5 59 248.0 40 182.3 116 367 .4

M a nufa ctur in g ............................................................................... 26 133 .8 42 124.9 29 107.0 89 304. 4

Ordnance, a c c e s s o r i e s ................................................................. _ _ _ _ _ 3 9 .6
Food,  k indred  p r o d u c t s .............................................................. | - 5 20 .9 - - 14 102 .3
Tobacco m a n u fa c tu r in g ................................................................. - - - - - - 2 7 .3
T e x t i l e  m i l l  p r o d u c t s . .............................................................. - - - - - - 1 1.6
A p p a re l ..................................................................... ............................ - - - - - - 1 1.6
Lumber, wood p r o d u c t s ................................................................. i - - - - - -
F u r n i t u r e ,  f i x t u r e s ...................................................................... I 1 1 .5 - - ! - 1 1 .0
Paper,  a l l i e d  p r o d u c t s .............................................................. 2 4 .5 5 10.0 1 5 8 .4 7 9.1
P r i n t in g  and p u b l i s h i n g ............................................................ - - - - - 1 2 .0
Chem ica ls .............................................................................................. - - 9 | 13.5 1 2 .3 4 5 .4
Petroleu m r e f i r i n g ........................................................................ 1 1 .3 8 | 17.3 1 ! - 1 1 2 .7
Rubber and p l a s t i c s ...................................................................... - - - - - 1 1 .3
Leather p r o d u c t s ............................................................................. - - 1 1.3 - - - -
S to ne ,  c l a y ,  and g l a s s .............................................................. - - 2 3 .6 - - 5 10.3
Primary m e t a l s .................................................................................. 14 8 1 .3 4 I 11.8 5 22. 1 7 2 5 .0
F ab r i ca te d  m e t a l s ......................................................................... 5 3 9 .5 2 ! 2 3 .3 1 1 .2 3 5 .3
Machinery.............................................................................................. 3 5 .6 2 I 5 ,9 - - 17 57. 1
E l e c t r i c a l  m a ch in e ry ................................................................... i - 3 8.  1 15 6 4 .8 8 16.0
T r a n s p o r t a t i o n  equipment ......................................................... ! - 1 | 9 .0 - - 9 37. 1
I n s t r u m e n t s . ............................................. ......................................... -  j - - ' - 1 7 .0 4 9 .7
M isc e l lan e o u s  m an u fac tu r in g .................................................. - - ~ - “ -

Monmanufacturing....................................................................... 2 2 3 .8 17 123.0 11 7 5 .3 27 6 3 .0

Mining, c rude  petro le um ,  and n a t u r a l  g a s .................. _ _ 2 3 .3 _ _ _
T r a n s p o r t a t i o n  1............................................................. ................ - - - - - - 1 1 .0
Communications ............................................... .................................. - - 4 9 8 .6 4 63.1 1 2 .9
U t i l i t i e s ,  e l e c t r i c  and g a s .................................................. 2 2 3 .8 10 19.6 7 12. 1 13 38.6
Wholesale t r a d e ................................................................................ - - - - - - - -
R e t a i l  t r a d e ....................................................................................... - - - - - - 7 13.4
h o t e l s  and r e s t a u r a n t s . . . . .................. .................................. - - - - - - 1 2 .3
S e r v i c e s .................................................. .............................................. - - 1 1.5 - - 2 2 .3
C o n s t r u c t i o n ....................................................................................... - - - - - - 1 1.0
M i s c e l l a n e o u s  ro n m a n u fa ctu r in g .......................................... - I 1 1.5

Excludes railroads and airlines NOTE: Nonadditive,
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Table 19. Conditional elimination of red-circle rates, in major collective bargaining agreements, by industry, 1976
(Workers in thousands)

C o n d it i o n  f o r  ra t e  e l i m i n a t i o n
A l l  agreem ents T o t a l  with r e d -

c i r c l e r a t e s T r a n s fe r  or R e fu sa l  t o  a c c e p t
I n d u s t r y T o t a l promot ion t r a n s f e r  o r

promolt io n

Agreements Workers Agreements Workers Agreements Workers Agreements Workers Agreements Workers

A l l  I n d u s t r i e s .................... 1,711 7 ,5 7 1 . 3 269 1 ,2 6 4 .4 142 524.8 117 476 .2 37 85.8

M anufa ctur in g ............... .. 857 3 , 6 2 5 . 3 199 9 52 .8 119 437 .0 _____  103 4 03 .7 27

| 
m

is

Ordnance, a c c e s s o r i e s ............. 13 3 4 .2 3 I 9 .6 3 9 .6 3 9 .6 2 4 .5
Food,  k indred  p r o d u c t s .......... 107 307 .0 20 | 125 .3 9 31.9 | 7 2 7 .8 3 6.  1
Tobacc o m a n u fa c t u r in g ............. 9 26 .6 2 7 .3 2 7 .3 i 2 7 .3 - -
T e x t i l e  m i l l  p r o d u c t s .......... .. 12 2 9 .8 1 1.6 1 1.6 1 1.6 _ -
A p pa re l ................................................ 48 424 .2 1 ; 1.6 1 1.6 1 1.6 - -
lumber,  wood p r o d u c t s ............. 7 13.3 i - - - - - - _
F u rn i t u re ,  f i x t u r e s .................. 19 29.8 2 I 2 .5 2 2 .5 2 2 .5 1 _
Eaper,  a l l i e d  p r o d u c t s . . . . . 49 7 8 .7 18 28.5 12 2 0.4 8 13.8 4 6 .3
P r i n t in g  and p u b l i s h i n g . . . . 26 4 8 .6 1 2 .0 - - - - 1 _
C he m ica ls .......................................... 53 102.1 13 18.9 6 8 .8 6 6 .8 _ -
Petroleum r e f i n i n g .................... 13 2 8 .4 10 2 1 .0 7 ! 15.8 5 9 .5 1 5 11.2
Rubber and p l a s t i c s .................. 20 100.1 2 5 .0 1 1.3 1 1 .3 j
Leather p r o d u c t s ......................... 16 42 .6 1 1 .3 «. _ - _ _
Stone ,  c l a y ,  and g l a s s ........... 29 84 .0 8 16.3 3 5 .4 1 2 .0 S 3 5 .4
Primary m e t a l s .............................. 93 5 56 .3 37 410 .6 15 ; 108 .3 14 i 107.3 1 1.1
F ab r i ca t e d  m e t a l s ....................... 35 109.0 11 6 8 .8 7 48.1 7 48. 1 1 2 .6
Machinery........................................... 91 241.1 24 7 1 .6 18 i 6 2 .8 17 j 6 1 .6 3 16.8
E l e c t r i c a l  m a ch in e ry ............... 98 407 .8 28 92 .3 21 7 2 .5 19 ! 6 5 .5 i 3 11.8
T ra n s p o r t a t i o n  e q u ip m e n t . . . 99 910 .3 12 51.6 7 1 29.4 5 ! 2 5 .7 ; 2 3 .7
I n s t r u m e n t s . . . . . . . . . . . . . . . . 11 29 .8 5 16.7 4 9 .7 4 9 .7 I
M is c e l la n e o u s  m anufactur ing 9 21.4 - - | - -

Honm anufactur ing.................... 854 3 ,9 4 6 . 0 70 311 .6 23 8 7 .8 14 7 2 .4 1°
I
; 16.3

Mining, c rude  pe tro le um ,
I

and n a t u r a l  g a s ......................... 19 160.1 2 3 .3 - - - _ _ _
T r a n s p o r t a t i o n 1............................ 79 664 .7 3 ! 5 .3 3 5 .3 3 5 .3 1 ! 1 .0
Com m unica t ions. ........................... 65 747 .7 9 163.9 4 ' 52.0 2 ! 4 7 .4 2 4 .6
U t i l i t i e s ,  e l e c t r i c  and gas 76 221 .0 42 115.6 14 2 6.6 7 ! 15.9 7 10.8
Wholesale t r a d e ............................ 17 3 0 .0 1 1 .5 _ ! - _
R e t a i l  t r a d e ................................... 133 408.7 7 13.4 2 3 .8 2 3 .8 i !
H ote ls  and r e s t a u r a n t s ........... 41 168.3 1 | 2 .3 _ _ _ _ _
S e r v i c e s ............................................. 71 304.1 3 3 .8 - - _ _ _ _
C o n s t r u c t i o n . . . . . . . . . . . . . . . 350 1 ,2 3 4 . 9 1 1 .0 - j i _ _ _
M isc e l la n e o u s
nonm anufa ctur in g ....................... 3 6 .5 1 1.5

i ! - ! i :

C o n d i t i o n  f o r  r a t e  e l i m i n a t i o n —Continued

Upward I n e f f i c i e n c y ,  poor Absence  beyond a C o n d i t i o n a l
c l a s s i f i c a t i o n  o f workmanship, o r s p e c i f i e d p e r i o d e l i m i n a t i o n

jo b m is co nduct no d e t a i l s  g iv e n

A l l  i n d u s t r i e s .......... .. 5 15.3 16.8 3 4 .9 3
!

______ 3^9

M a nufa ctur in g .............................. 5 ^------- . . 15.3 .  ' - 3 4 .9 3 3 .9

Crdnance, a c c e s s o r i e s ............... _ _ • _ _ !
Food,  k indred  p r o d u c t s ............. - - 2 i 4.6 i _ ■ _ -
Tobacc o m a n u f a c t u r i n g . . . . . . . -  ! - - i I _ _ _
T e x t i l e  m i l l  p r o d u c t s ............... - - - ■ -  j _ _ _
Ap pare l .................. ............................... - - - ! - - _ _ _
Lumber, wood p r o d u c t s . ............. - - - _ _ _ _
F u rn i t u re ,  f i x t u r e s ............. .. - - - : _ _
Paper,  a l l i e d  p r o d u c t s ............. 1 1.6 - _ _ ( „ -
P r i n t in g  and p u b l i s h i n g ........... - : - ~ - _ _ _
C h e m i c a l s . .......................................... - - - _ 1 1 .0  | _ _
Petroleum r e f i n i n g ....................... - - - _ _ _
Rubber and p l a s t i c s ..................... - - - _ j _ . _ _
Leather p r o d u c t s ............................ - - - . ! _ ! _
S to ne ,  c l a y ,  and g l a s s ............. - - . I _ i _
Primary m e t a l s ................................. - : - - ! i 1 1 .0
F ab r i ca te d  m e t a l s . . ..................... - _ _ _ _ _ ,
Machinery............................................. 2 3 .0 1 4 .9 ! 1 | 1 . 9  : 1 1.  1
E l e c t r i c a l  m a c h i n e r y . . . . . . . . 2 10.6 - - ! 1 1.8
T r a n s p o r t a t i o n  e q u i p m e n t . . . . - - 1 2 .0 ! 1 : 2 . 0 _
Instrum ents ........................................ - - _ _ i - _ j _ _
M isc e l la n e o u s  m anufa ctur ing . - - - - - -

Honm anufactur ing....................... - - 1 j 5 .3 - -
|

-

Mining, c r u d e  petro le um ,  and n a t u r a l  g a s .................. _ _ j ~ _ _ _
T r a n s p o r t a t i o n 1.............................. • - - - _ _ _
Communicat ions............... ................ _ _ _ _ _
U t i l i t i e s ,  e l e c t r i c  and gas . - - 1 5 .3 _ _ _
Wholesale t r a d e ............... .............. _ _ _ _
R e t a i l  t r a d e ..................................... - _ . _ _ _
H o te ls  and r e s t a u r a n t s . . . . . . - _ _ i _ _ j _
S e r v i c e s ................................................ _ . _ - _ . _ _
C o n s t r u c t i o n .............................. .. _ _ _ _ _ _ _
M isc e l la n e o u s  nonm anufa ctur in g ...................... ~ - - - - -

1 Excludes railroads and airlines, NOTE’. Nonadditive.
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Table 20. Elimination of red-circle rates by 
promotion or transfer, in major collective 
bargaining agreements, 1976
(Workers i n  thousands )

Type of job change affecting red-circle Agreements Workers
rates

Total agreements with red-ci rc le rate . . . . . . . . . . . . . 269 1 ,2 6 4 .4

T o ta l  with t y pe  o f  j o b  change ................................... 117 476.2
Pro m otio n ............... .......................................................... .. 70 J32. 1
Voluntary  t r a n s f e r .................... .................................... 26 116.8
T r a n s fe r ,  c o n d i t i o n s  n o t  s p e c i f i e d . . . . . . . . 41 178.8
I n v o lu n t a ry  t r a n s f e r ............................ ........................ 16 53.4
Temporary t r a n s f e r ......................................................... 1 2 .2
Temporary t r a n s f e r ,

r e d - c i r c l e  ra te  re g a in e d  on f l o w b a c k . , . . . 37 126.9
NOTE: Nonadditive.

Table 21. Information to and role of union in red- 
circle rate procedures, in major collective 
bargaining agreements, 1976
(Workers in  thousands !

P r o v i s i o n Agreements Workers

A l l  agre e m e nts ........................................................... 1.711 7 ,5 7 1 .3

T o t a l  agreem ents with 
r e d - c i r c l e  r a t e s .................................................... 269 1 ,2 6 4 .4

T o t a l  with union p a r t i c i p a t i o n  in  
e s t a b l i s h i n g  c r  e l i m i n a t i n g  r e d - c i r c l e  
r a t e s . . . . . . . . .......... .......................... .. 15

4
60.3
41.0Union has an a d v i s o r y  r o l e .........................

Union a p p r o v a l  o f  a c t i o n  r e q u i r e d . . . . 11 19.3
No r e f e r e n c e  t c  union p a r t i c i p a t i o n . . . . 2 54 1 ,2 0 4 .1

T o ta l  with  in f o r m a t io n  
p rov id ed  to  un io n ................................ ................ 21 52.3

No r e f e r e n c e  t o  union r e c e i v i n g  
i n f o r m a t i o n ........................................ ........................ 248 1 ,2 1 2 .1

N O TE : Because o f rounding, sums of in d iv id ­
ual item s m ay not equal totals.

Table 22. Wage reopeners in major collective bargaining agreements, by industry, 1976
(Workers in  thousands)

in d u s t r y
A l l  agreements

To*

N e g o t i a b le  i s s u e s  during wage re o p e n e r
No r e f e r e n c e  t o  

re o p e n e rt a l Wages o n ly Wages and o t h e r  
i s s u e s

Agreements Workers Agreements Workers Agreements Workers Agreements Workers Agreements Workers

A l l  i n d u s t r i e s .................. 1,711 7^571 .3 319 1 ,6 7 0 .8 245 1 ,3 5 1 .0 ________ 74___ 319.8 1,392 5 , 9 0 0 . 5

M a nufa ctur in g ........................... .______857 3 ,6 2 5 . 3 131 504 .5  j 111 464 .6 20 39.9 726 3 ,1 2 0 . 8

Ordnance, a c c e s s o r i e s .............1 13 3 4 .2 _ j _ _ ! _ 13 34.2
Pood, k indred  p r o d u c t s . . . . . . . . . i 107 307.0 15 3 4.6 13 32.4 2 2 .3 92 272.4
Tobacco m a nufa ctur ing ............. 9 26.6 3 12.8 2 8 .9 1 3 .8 6 13.9
T e x t i l e  m i l l  p r o d u c t s ............. 12 29.8 8 15.7 8 15.7 - - 4 14.1
A p p a re l ............................................... 48 424. 2 25 261 .7 25 261 .7  ; - - 23 162.5
Lumber, wood p r o d u c t s ............. 7 13.3 - - - ! - - 7 13.3
F u rn i t u re ,  f i x t u r e s .................. 19 29.8 5 6 .9 3 3 .2 2 3 .7 14 22.9
Faper,  a l l i e d  p r o d u c t s ........... 49 78 .7 11 15.8 9 12.8 2 3. 0 38 62.9
F r in trng  and p u b l i s h i n g . . . . 26 48.6 2 4 .7 1 3 .5 1 1. 2 24 4 3 .9
Chem ica ls .......................................... 53 102. 1 19 39.8 19 3 9.8 - - 34 6 2 .3
Petroleum r e f i n i n g .................... 13 28.4 10 18.9 9 17.5 1 1.4 3 9 .5
Rubber and p l a s t i c s . . . . . . . . 20 100.1 2 4 .8 1 1. 1 1 3 .8 18 9 5.3
Leather  p r o d u c t s ......................... 16 42.6 4 15.2 4 15 .2 - - 12 27.4
Ston e,  c l a y ,  and g l a s s . . . . . 29 84.0 2 ! 4 .0 - - 2 4. 0 27 80.0
Primary m e t a l s . . . . .................... 93 556 .3 9 21.1 5 12. 5 4 8. 6 84 5 35 .2
F ab r i ca te d  m e t a l s ....................... ; 35 109.0 4 10.3 3 9 .0 1 1. 2 31 9 8.8
Machinery . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . i 91 241.1 3 ! 4 .3 3 4 .3 - - 88 236.8
E l e c t r i c a l  m a ch in ery . . . . . . . . . . . . . . | 98 407 .8 3 i 17.4 2 15.4 1 2. 0 95 390.4
T ra n s p o r t a t i o n  e q u ip m e n t . . . i 99 910. 3 4 1 7 .6 2 i 2 .8 2 4. 8 95 902 .7
In s tru m e n ts . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 11 29.8 1 7 .0 1 ! 7 .0 - - 10 22.8
M isc e l la n e o u s  manufacturing 9 21.4 1 1.9 1 1.9 8 19.5

Nonmanufactu rin g . . . . . . . . . . . . . . . . . . 854____ 3, 946 . 0 188 j 1 ,1 6 6 .3 134 j  8 86 .3 54 279.9 666 2 ,7 7 9 . 7 ___

Mining, cr ude  pet rol eum .
and n a t u r a l  g a s . . . . . . . . . . . . . . . . . . . . . 19 160. 1 4 | 129.9 3 128.1 1 1.8 15 30.1

T r a n s p o r t a t i o n 1. . . . . . . . . . . . . . . . . . . . . . . . . 79 664.7 44 j 499.5 38 ■ 4 45 .4 6 54.1 35 165.2
Communications .............................. 65 I 747.7 3 ! 5 .5 3 ! 5 .5 - - 62 742.2
U t i l i t i e s ,  e l e c t r i c  and gas 76 1 221 .0 23 ; 6 6 .5 21 i 4 7 .8 2 18.8 53 154.5
w ho le sa le  t r a d e ........................... 17 ; 3o.o 2 2 .5 1 1.0 1 1. 5 15 27.5
R e t a i l  t r a d e ................................... 133 408.7 27 89.5 15 I 47.0 12 42 .5 106 319.1
Hote ls  and r e s t a u r a n t s .......... 41 i 168.3 15 7 7.7 11 6 1 .8 4 15.9 26 90.5
S e r v i c e s ............................................. 71 1 304.1 13 59.5 7 2 3 .2 6 36. 3 58 244.6
C o n s t r u c t i o n , ................................ 350 j 1 ,2 3 4 .9 55 233 .0 34 125.0 21 108.0 295 1 ,0 0 1 .8
M isc e l la n e o u s

no nm anufa ctur in g ...................... 3 j 6 .5 2 2 .5 1 1.5 1 1.0 1 4 .0

Excludes ra ilro ad s  and a ir lin e s NO TE: Because of rounding, sums o f individual item s may not equal
to ta ls .
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Table 23. Scheduled and contingent reopeners, in major collective bargaining agreements, by industry, 1976
(Workers in  thousands)

I n d u s t r y Type o f  re o p e n e r
s i r  agreements

T o t a l Scheduled Cont ingency Both

Agreements Workers Agreements Workers Agreements Workers Agreements Workers Agreements Workers

A l l  i n d u s t r i e s .................... 1,711 7 ,5 7 1 . 3 319 1 ,6 7 0 .8 166 526 .6 148 1 ,1 1 3 .2 5 31.0

M a nufa ctur in g ............................ 857 3 ,6 2 5 . 3 131 504 .5 69 148.6 60 353 .3 2 2 .6

Ordnance, a c c e s s o r i e s ............. 13 3 4 .2 _ _ _ _ _ _ I
Food, Kindred p r o d u c t s . . . . . 107 307.0 15 34.6 6 9 .3 8 2 3 .8 1 1.6
Tobacco  m a n u fa c tu r in g ............. 9 26 .6 3 12.8 2 7 .3 1 5 .5 - |
T e x t i l e  m i l l  p r o d u c t s ............. 12 29 .8 8 15.7 8 15.7  | - - _ i
A p pa re l ............................................... 48 424 .2 25 i 261 .7 1 6 .0  i 24 255.7 i |
Lumber, wood p r o d u c t s ............. 7 13.3 - - I - -  i - - |
F u rn i tu re ,  f i x t u r e s .................. 19 29.8 5 6 .9 “ l 5 .7 1 | 1.2 | j
Paper,  a l l i e d  p r o d u c t s . . . . . 49 7 8 .7 11 15.8 10 ! 14.7 1 ; 1. 1 j !
P r in t in g  and p u b l i s h i n g . . . . 26 48.6 2 4 .7 1 !i U 2

1 3 .5 | “ -
Chemicals ........................................ .. 53 102.1 19 3 9 .8 17 ! 3 4 .7 2 : 5.  1 I -
Petroreum r e f i n i n g . . . . . . . . . 13 28.4 10 18.9 3 4 .7 7 i 14.3 ! -
Rubber and p l a s t i c s .................. 20 100.1 2 4 .8 2 | 4 .8 - | -
Leather  p r o d u c t s ......................... 16 42.6 4 15.2 - - i 4 j 15 .2 -
Ston e,  c l a y ,  and g l a s s . . . . . 29 8 4 .0 2 I 4 .0 1 j 1.6 1 2 .4 ; -
Primary m e t a l s ...................... .. 93 556.3 9 | 21.1 2 ! 7 .0 6 13.0 1 1.0
F ab r i ca te d  m e t a l s . . .................. 35 109.0 4 | 10.3 3 j 8 .3 1 2 .0 ; -
Machinery.............................. .. 91 241.1 3 I 4 .3 3 4 .3 - - | -
E l e c t r i c a l  m ach in ery ............. 98 407 .8 3 | 17.4 2 9 .4 1 8 .0 | -
T ra n s p o r t a t i o n  e q u ip m e n t . . . 99 910 .3 4 ! 7 .6 2 5.1 2 2 .5 - -
In s tru m e n ts ..................................... 11 29.8 1 ! 7 .0 1 I 7 .0 i - - - -
M is c e l la n e o u s  manufacturing 9 21.4 1 1 .9 1 •1.9 - | ! -

Nonmanufactur ing.................... 854 3 ,9 4 6 . 0 188 1 ,1 6 6 . 3 97 377.9 88 759 .9 j 3 28 .4

Mining, c rude  pet rol eum .
and n a t u r a l  g a s ......................... 19 160.1 4 129 .9 1 1.4 3 128.5 i -

T r a n s p o r t a t i o n 1........................... 79 664 .7 44 499 .5 2 2 .6 42 496 .9 - -
Communicat ions.............................. 65 747 .7 3 5 .5 3 5 .5 - - - -
U t i l i t i e s ,  e l e c t r i c  and gas 76 221.0 23 6 6 .5 20 60.6 2 3 .9 1

oCM

Wholesale t r a d e ........................... 17 3 0 .0 2 2 .5 1 1.5 1 1.0 - -
R e t a i l  t r a d e ................................... 133 408 .7 27 8 9.5 9 3 5 .3 17 5 1 .8 1 2 .4
Hote ls  and r e s t a u r a n t s .......... 41 168.3 15 7 7 .7 1 1 47 .9 3 5 .8 1 24.0
S e r v i c e s . .......................................... 71 304.1 13 5 9 .5 7 29 .8 6 2 9 .8 - -
C o n s t r u c t i o n ................................... 350 1 ,2 3 4 .9 55 2 33 .0 41 190.8 14 4 2 .3 - -
M isc e l la n e o u s

n o n m a n u fa c t u r in g . . . . . . . . . . 3 6 .5 2 2 .5 2 2 .5 ~ ~ "

1 Excludes ra ilroad s and airline! NOTE: Because of rounding, sums of individual items may not equal 
to ta ls .
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Table 24. Contingency for wage reopener, in major collective bargaining agreements, 1976
(Workers in thousands)

C o n t i n g e n c ie s  under which agreem ents may be reopened

Indus try
T o t a l

Nat ional 
emergency,  o r  

major change in  
economy

Change in  the  
in d u s t r y

Change i n  the  
company

Change in  the  
Consumer P r i c e  

Index

I m p o s i t i o n  or  
l i f t i n g  o f  wage 

c o n t r o l s

Agree­
ments

Workers Agre e ­
ments

Workers Agree­
ments

Workers Agree­
ments

Workers Agree­
ments

Workers Agree­
ments

Workers

A l l  i n d u s t r i e s ..........................................

—

153 1 ,1 4 4 .3 74 6 01 .9 7 55 .8 9 3 6 .9 32 258 .4 66 662 .3

M anufa ctur in g .................................................. 62 355 .9 19 100.9 4 20.7 3 6 .4 30 232 .4 8 16.8

Ordnance, a c c e s s o r i e s ................................... _ _ _ _ _ _ _ _ _
Food, k indred  p r o d u c t s ................................. 9 25.4 1 1.1 2 14.5 1 1.0 2 14.5 5 8 .3
Tobacco m a n u fa c tu r in g ................................... 1 5 .5 - - - - - - - - - -
T e x t i l e  m i l l  p r o d u c t s ................................... - - - - - - - - - - - -
A p pa re l ...................................................................... 24 255 .7  i 8 7 4 .4 - - - - 15 189.8 - -
lumber, wood p r o d u c t s ................................... -  ! - - - - - - - - - - -
F u rn i t u re ,  f i x t u r e s ........................................ 1 1.2 - - - - - - - - - -
Paper,  a l l i e d  p r o d u c t s ................................. 1 1.1 [ - - - - - - 1 1.1 - -
F r in t in g  and p u b l i s h i n g .................. .. 1 3 .5 - - - - - - - - 1 3 .5
Chem ica ls ................................................................. 2 5.1 | - - - - - - 2 5.  1 - -
Petro leum r e f i n i n g .......................................... 7 14.3 | 1 5 .2 1 5 .2 1 1.4 6 9 .0 - -
Eubber and p l a s t i c s ........................................ ! - - - - - - - - - -
l e a t h e r  p r o d u c t s ................................................ 4 1 5 . 2 ; 1 1 .0  i - - 1 6 .0 2 8 .2 - -
Ston e,  c l a y ,  and g l a s s ................................. 1 2 .4  j 1 2 .4 - - - - - - - -
Primary m e t a l s .................................................... 7 14.0 4 5 .6 1 1.0 - - 1 3 .4 2 5 .0
F ab r i ca te d  m e t a l s ............................................ : 1 2 .0 1 2 .0 - - - - - - - -
Machinery................................................................. - - - - - ! - - - - - -
E l e c t r i c a l  m ach in ery ...................................... 1 8 .0 1 8 .0 - - - - - - - -
T ra n s p o r t a t i o n  equip m en t ............................ 2  i 2 .5 1 1.3 - - - 1 1 -3  | -
I nstrum ents ........................................................... - - - - -  ; - - - - - i -
M isc e l la n e o u s  m a nufa ctur ing .................... -  | " I -

Nonmanufactu rin g.......................................... 91 ; 788.3 55 5 0 0 . 9| 3 1 35. 1 6 28.4 2 26 .0
5 8

645 .6

Mining, c rude  petro le um ,  and n a t u r a l I
g a s ............................................................................. 3 ! 128.5 1 1.8 ! - - - - - 1 125 .0

T r a n s p o r t a t i o n 1 .................................................. 42 i 496.9 39 460 .2
2

33.5 - - - - 38 4 59 .2
Communicat ions.................................................... - - - - ! _ - - - - - -
U t i l i t i e s ,  e l e c t r i c  and g a s . . . . . . . . . . . . . . . . . . 3  i 5 .9 - - - I| - - 1 2 .0 1 2 .3
Wholesale  t r a d e . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 1.0 - - - - - - - 1 1.0
E e t a i l  t r a d e . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 18 54.2 5 10.5 1 1.6 6 2 8 .4 - - 4 8 .3
H ote ls  and r e s t a u r a n t s . . . . . . . . . . . . . . 4 I 29.8  | 3 5 .8 - - - - 1 24 .0 - -
S e r v i c e s ................................................................... 6 I 29.8 - - - - - - - - 4 19.3
C o n s t r u c t i o n .......................................... .............. 14 I 42.3  | 7 22.6 - - - - - - 9 30.5
M i s c e l l a n e o u s  nonm anufa ctur in g .............

‘ i_ _ _ _ _ _ _ _ _ L
“ ” “ ~ ” “

A l l  i n d u s t r i e s ....................................................

M anufa ctur in g ............................................................

Ordnance, a c c e s s o r i e s .............................................
Food, k indre d  p r o d u c t s ...........................................
Tobacco m a n u fa c t u r in g .................... .......................
T e x t i l e  m i l l  p r o d u c t s .............................................
A p pa re l................................................................................
lumber,  wood p r o d u c t s . . ............... ...
F u rn i t u re ,  f i x t u r e s .......... ......................................
Pap er ,  a l l i e d  p r o d u c t s .................... .....................
P r i n t in g  and p u b l i s h i n g ........................................
Chem icals ...........................................................................
Fetroleum r e f i n i n g ....................................................
Eubber and p l a s t i c s .................................................
l e a t h e r  p r o d u c t s .................... ....................................
S tone,  c l a y ,  and g l a s s ..........................................
Primary m e t a l s ..............................................................
F ab r i ca te d  m e t a l s ...............................................
Machinery................................................................... ..
E l e c t r i c a l  m a ch in ery ................................................
T r a n s p o r t a t i o n  eq uipment ..................................... .
I ns trum e nts ............................................. .......................
M i s c e l l a n e o u s  m a n u fa c t u r i n g . . . . . . . . . . . . . .

Nonmanufactu ring . ...................................................

Mining, c rude  pe tro le um ,  and n a t u r a l  gas,
T r a n s p o r t a t i o n 1............................................................
Com m unicat io ns . .............................................................
U t i l i t i e s ,  e l e c t r i c  and g a s .............................. .
Wholesa le t r a d e .............................................................
E e t a i l  t r a d e ................................................................... .
H ote ls  and r e s t a u r a n t s .......................................... .
S e r v i c e s ............................................................................. .
C o n s t r u c t i o n ....................................................................
M is c e l la n e o u s  no nm anufa ctur in g ...................... .

C o n t i n g e n c ie s  under which agreement s may be re opened  —
Continued No r e f e r e n c e  t o

Chan
minimu

la

9

ge in  
m wage 
ws

31.9

Change in  
working hours

Opening o f  
a l l i e d  

agreement

Cont ingency  
r e f e r r e d  t o  but 

n o t  s p e c i f i e d

c o n t i n g e n t
re o p e n e r

10 16.8 5 16.5 5 18.2 1 ,558 6 ,4 2 7 .  1

6 23 .4 6 8^5 3 10.4 2 6 .7 795 3 ,2 6 9 . 4
- ' I _ I _ _ 13 3 4.2
- - J 1 1.6 - - - - 98 281.6
~ - I - - - 1 5 .5 8 21.1
- - \ - - - - - 12 2 9.8
6 I 23 .4 - - 3 10.4 - - 24 168 .5
- - - - - - - - 7 13.3
~ - i - - - 1 1 .2 18 28.6

- - - - - - - 48 77.6
- - \ - - - - - 25 45. 1
- - \ - - i - - 51 '  9 7 .0
~ - - - - - - - 6 14.2
- - | - - - - - 20 100. 1
- - - - | i - - 12 27.4
~ - - - i - - 28 81.6

- 4 5 .6 - 1 - - 86 542 .2
- - - - |  - - - 34 107.0

~ - - - - - - - 91 241 . 1
- - - - - - - 97 399 .8
“ - 1 1.3 i - - - 97 907 .8

- - - - - - - 11 29.8
; ~ “ _ - 9 21.4

3 8 .5 4 8 .3 2 6 .1 3 11.5 763 3 ,1 5 7 . 7
- - 2 3 .5 _ _ _ _ 16 3 1.5
1 3 .2 1 3 .2 - - - - 37 167.8

- - - - - - - - 65 747.7
- 1 1.6 - - - - 73 215.  1

- - - - - - - - 16 2 9 .0
2 5 .3 - - - - - - 115 354 .5

~ - - - - - - 37 138.4
- - - - - - 2 10.5 65 274.3
~ - - - 2 6. 1 1 1 .0 .  336 1, 192.6

3 6 .5

Excludes railroads and airlines NOTE: Nonadditive.
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Table 25. Scheduled and contingent reopeners, in major 
collective bargaining agreements, 1976
(Workers i n  thousands)

Type of reopener Agreements j Workers

A l l  a gr e e m e n ts .................................................................................. 1,711 7 ,5 7 1 .3

T o t a l  with s c h e d u le d  r e o p e n e r . ......................... 171 557 .6
32 9 1 .3
10 26.6

1 15 4 12 .8
12 22.5

1 1 .3
1 3 .0

153 1 ,1 4 4 .3
28 137.9

Hutudl c o n s e n t e e e e e e e e e e e # # #  e e e e e e e e e e e e e e e e  ee 6 ! 21 .5
83 ! 826 .9
31 142.5

2 5.1
3 I 10. 1

___________________ l
1 Includes 1 a g r e e m e n t , either 

party and mutual consent.
2 Includes 1 agreement, automatic 

or either party, depending on contingency; 
1 agreement, either party or union, de­
pending on contingency; and 1 agreement,

automatic or union, depending on con­
tingency.

NOTE: Because of rounding, sums
of individual items may not equal totals.

Table 26. Advance notice of reopener, in major collective bargaining 
agreements, 1976
(Workers i n  thousands)

Advance notice period Agreements Workers

A l l  a gr e e m e n ts ...................................................................................................................................... 1,711 7 ,5 7 1 .3 ’
T o t a l  with r e o p e n e r  p r o v i s i o n s . ................................................................... 319 1 ,6 7 0 .8
T ota l with advance  n o t i c e . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 196 1,19 1.0

T.e Si; than 16 da ys.  . . . . . . . . . . . . . . . . . . . . . . . . . . . .  . . . . . . . . . . . 9 9 8.1
16 t o  3 0 . . . ................................................................................................................ 22 6 7 .0
31 to  4 5 ................................................................. ........................ ............................. u 23 .4
46 t o  60 ....................................................................................................................... 129 866 .5
61 t o  9 0 ................................................................................................. ..................... 10 42. 9
Mora than 9 0 . . . . . . . . . . . . __________ . . . . ___. . . . . . . . . . . . . . . . . . . . 3 6 .3
Advance n o t i c e  — p e r io d  not  =;peci t i e d . . . . . . . . . . . . . . __. . . . 19 8 6 .6

Ho r e f e r e n c e  t o  advance n o t i c e . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 123 4 79 .8

NOTE: Because of rounding, sum of
individual items may not equal totals.
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Table 27. Dispute settlement procedure following reopening, in major collective bargaining agreements, 
by industry, 1976
(Workers in  thousands )

T o t a l  with  reop ener  
p r o v i s i o n s

P ro ce dure

Industry T o t a l D is puted  i s s u e s  w i l l  
be a r b i t r a t e d

Union may s t r i k e

Agreements Workers Agreements Workers Agreements Workers Agreements Workers

A l l  industries........................................................................ 319 1 ,6 7 0 . 8 _______19 5 1 ,3 1 4 . 5 56 391 .3 ________ 25 ______54.3

Manufacturing...............................................................................

Ordnance, a c c e s s o r i e s .................................................................

131 504 .5 83 388 .8 30 282 .8 16 2 9 .5

_ _ _ _ _ _ _ _
Food, k in d r e d  p r o d u c t s ............... .............................................. 15 34.6 8 23.4 2 14.5 1 1 .0
Tobacc o  m a n u fa c tu r in g ................................................................. 3 12 .8 - - - - -
T e x t i l e  m i l l  p r o d u c t s ................................................................. 8 15.7 7 14.1 - - 3 7 .9
A p pa re l ................................................................................................... .. 25 2 61 .7 24 254 .5 23 248 .5 - -
Lumber, wood p r o d u c t s ................................................................. - - - - - - “ “
F u rn i t u re ,  f i x t u r e s .................................................................... 5 6 .9 1 1.0 - ~ “ ~
Paper,  a l l i e d  p r o d u c t s .............................................................. 11 15.8 4 5 .9 1 1.6 2 3 .3
P r i n t in g  and p u b l i s h i n g ........................................................... | 2 4 .7 - - I
Chem ica ls .............................. ............................................................... i  19 39.8 12 22. 1 - ! 2 I 3. 1
Petroleum r e f i n i n g .................... .......................... ........................ ! 10 18.9 8 11.8 - - 5 I 7 .5
Rubber and p l a s t i c s ...................................................................... 2 4 .8 - - - - - -
Leather p r o d u c t s ............................................................................. 4 15.2 3 14.2 3 14 .2 -
Stone,  c l a y ,  and g l a s s ......................... .................................... 2 4 .0 - - - ~ ~ ~
Primary m e t a l s .................................................................................. 9 21.1 6 13.0 1 4 .0 1 3 .4
F ab r i ca te d  m e t a l s ........................................................................... 4 10.3 2 5 .3 - - -
M a ch in e ry . ............................................................................................ 3 4 .3 3 4 .3 - - 1 1 .8
E l e c t r i c a l  m a ch in ery ................................................................... 3 17.4 1 7 .4 _ “ “
T r a n s p o r ta t i o n  equ ipment ....................................................... 4 7. 6 2 ; 2 .8 1 1.5
I nstrum ents .......................................................................................... 1 7 .0 1 i 7 .0 ~ “ ”
M is c e l la n e o u s  m a n ufa ctur ing .................................................. 1 1.9 1 1.9 “ "

Nonmanufacturing................................ 188 Ij, 166 .3 112 925 .8 26 J 108.5 _________ 9___ ______24.7

Mining, c r u d e  petro leum , and n a t u r a l  g a s .................. 4 129. 9 4 129.9 - - - I
T r a n s p o r t a t i o n 1......................... ..................................................... 44 499 .5 40 485.4 1 1.6 1 1.0
Communications .................................................... ............................ | 3 5 .5 1 1.3 - - ~ ~
U t i l i t i e s ,  e l e c t r i c  and g a s .................................................. ! 23 6 6 .5 13 46.3 5 12.5 3 9. 1
Wholesa le t r a d e ................................................................................ t  2 2 .5 1 1 .5 - - - •
R e t a i l  t r a d e ....................................................................................... 27 8 9 .5 ! 13 50 .5 5 17.3 - -
H o t e l s  and r e s t a u r a n t s ........................................ ..................... 15 7 7 .7 8 5 7 .7 6 4 2 .2 - -
S e r v i c e s ............................................................................................ .. 13 5 9 .5 8 25 .4 2 6 .5 - -
Constr u c t i o n ........................................ .. .......................................... 55 233 .0 22 125.2 6 27 .3 5 14.5
M i s c e l l a n e o u s  nonm anufa ctur in g .......................................... 2 2 .5 2 2 .5 1 1.0 '

P ro ce d ure  —Continued

S t r i k e  and l o c k o u t  
p e r m it te d

Agreement t e rm in a t e s Procedure  not 
s p e c i f i e d

A l l  i n d u s t r i e s ......................................................................................................................... 102 677 .9 12 191.1 124 356 .3

M a n u fa c t u r in g . .................... .. 33 65.6 4 10.8  i 48 1 15. 8

Ordnance, a c c e s s o r i e s ......................... ..........................................................................................
Food, k indred  p r o d u c t s .................................................................................................................. 5 7 .9 - 7 11.3
Tobacco m a n u fa c tu r in g ..................................................................................................................... l - - - 3 12.8
T e x t i l e  m i l l  p r o d u c t s ..................................................................................................................... 4 ! 6 .2 - - 1 1.6
A p p a re l ....................................................................................................................................................... - - 1 6 .0  , 1 7 .2
Lumber, wood p r o d u c t s ......................... .................................................................................... .. ! - - -  j - -
F u rn i t u re ,  f i x t u r e s ......................................................................................................................... 1 ! 1.0 - 4 5 .9
Paper,  a l l i e d  p r o d u c t s . . . .......................................................................................................... - - 1 1.1 7 9 .8
P r i n t in g  and p u b l i s h i n g ................................................................................................................ - - - - 2 4 .7
C hem ica ls . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 10 19.0 - ! -  [ 7 17.7
Petroleum r e f i n i n g ............................................. .............................................................................. 2 2 .5 1 i . 8 ; 2 7. 1
Rubber and p l a s t i c s ................................................................... ..................................................... - - - 2 4 .8
Leather p r o d u c t s .............................................................................................................................................................................. - - - - 1 1.0
S to n e ,  c l a y ,  and g l a s s ............................................................. ........................................................... ............................. ... - - - - 2 4. 0
Primary m e t a l s .................................................................... ............................................................................... 4 5 .6 - ! 3 8 .0
F ab r i ca te d  m e t a l s ........................................................................................................................................................................... 2 5 .3 - ! 2 5 .0
Ma chinery ...................................................................................................................................................................................................... 2 2 .5 - - - -
E l e c t r i c a l  m a ch in e ry ............................... ... .............................................................................................................................. 1 7 .4 - ! 2 10.0
T r a n s p o r t a t i o n  e q u i p m e n t . . . . ...................................................................................................................................... 1 1.3 - - j f 4 .8
I ns trum e nts ............................................................................................................................................. ................................................. 1 7 .0 - ' i -
M is c e l la n e o u s  m a n u fa c tu r in g ..................................................................................................................... ................... ~ 1 1 1.9 -

Nonmanufactu rin g ....................................................................................................................................................................... ! 69 612 .3 8 I 180.3 76 240 .5

Mining, c rude  petro le um ,  and n a t u r a l  g a s .............................................................................................. 3 4 .9 1 125.0 _
Tra nsporta  t i o n 1................................................................................................................................................................................. 37 452 .8 1 | 3 0 .0 4 ! 14.0
Communications .................................................................................................................................................................................... 1 1.3 - - 2 4 .3
U t i l i t i e s ,  e l e c t r i c  and g a s ................................................................................................... 2 4 .9 3 19.6 10 2 0.3
Wholesale t r a d e ........................................................................................................... ........................ - - 1 1 .5 1 1 .0
R e t a i l  t r a d e ........................................................................................................................................... 7 3 0 .4 1 2 .7 14 3 9.0
H o t e l s  and r e s t a u r a n t s . . . . ................................................................................................... .. 2 15.5 - - 7 20.0
S e r v i c e s .................................................... ................................................................................................ 5 17.4 1 1.5 5 3 4.0
C o n s t r u c t i o n . ........................................................................................................................................ 1 1 8 3 .4 - - 33 107 .8
M i s c e l l a n e o u s  n onm a nufa ctur in g ............................................................................................. 1 1.5 ” ~

Excludes railroads and airlines, NOTE: Nonadditive.
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Table 28. Automatic wage changes, in sample of major collective 
bargaining agreements, 1976
(* or k<_ls in  th o a ra ru o j

Conditions Agreements Workers

A l l  agr e e m e n ts ........................................ .......................................................... 1,711 7 ,5 7 1 . 3

T o t a l  wita c o n d i t i o n s  f o r  a u to m at i c  wage cha ng e ............................ 77 4 10 .3
Chanqe in  minimum wage l a w s . . . . ............................................. ................ 57 3 45 .2
Change i n  area  wage l e v e l s .......................................................................... 5 15.4
Change in  in d u s t r y  wage l e v e l s ................................................................. 10 3 3 .7
Change i n  o t h e r  company a gre e m e nts ......................... ............................. 4 15.8
S e d u c t ion  in  hours and no r e d u c t i o n  in  w ages .............................. 4 18. 8

No r e r e r e n c e  t o  a u tom at i c  wage change ..................................................... 1,634 7 ,1 6 1 .  1

NOTE: Nonadditive.

Table 29. Travel allowances, in sample of major collective 
bargaining agreements, 1976
(Workers i n  thousands)

Travel allowance provisions Agreements Workers

T o t a l  sample agreem ents ............................................................................. 425 2 ,6 8 6 .5

T o ta l  with pe r  diem.............................................................................................. .. 45 280 .4
General per diem.......... ........................................................................................ 34 2 12 .4
M isc e l l a n e o u s  expen se per d iem ................................................................ | 9 64.1
Both................................................................................................................................. 2 ! 3 .8

No r e r e r e n c e  t o  per d iem .................................................................................... . 380 | 2 ,4 0 6 . 1

T o t a l  with  l o d g i n g ............... 537 .4
A l lo w ance .  . .  . . .  . . .  . . . .  . . . . . . ............... ! ?1 95.  1 

175 .9Pei mhiirspmpnt. . . . . . . . . . . . . . . ...............  25
Fiirn i shed . . . . . _______ . . . . . . 174.6
A llow ance  o r  r e im burse m e nt . .  
A l io  vanrp or  fu r n i s h e d .  . .  . . . ............... ! 4

: 56.  1 
13.6  
18.8  

3 .1
Reimbursement o r  f u r n i s h e d . .  
A l lo w a nce ,  reimbursm ent ,  o r f n r n i s h e d . . . . . . . . . . . . .

No r e r e r e n c e  t o  l o d g i n g . . .......... 2, 149.1

Total with meals  u h i l e  in  t r a v e l  s t a t u s ________________ ............... 1 78 5 21 .4  
109 .8
2 17 .4  

86 . 1
5 4 .8

A l l o w a n c e . . . . . . . . . . . . .  . . . . . . ................‘ ?3
Re i mhnrsement. . . . . . . . . . . . __ ...............  30
F u r n i s h e d . . . . . . ___. . . . . . . . . . ................I 10
Al lowance  or re im bursem ent . . ................ 5
Al lowance  or  f u r n i s h e d . . . . . . 4 5 .8
Reimbursement o r  fu r n i s h e d 5 .9
A l lo w a n ce ,  re im bursement ,  or f  n r n i s h e d . . . . . . . . . . . . ................ 1 1.5

No r e f e r e n c e  t o  meals w h i l e  in t r a v e l  s t a t u s .................. 2, 165. 1

NOTE: Because of rounding, sums of
individual items may not equal tota ls.

Table 30. Transportation allowances, in sample of major collective 
bargaining agreements, 1976
(Workers i n  thousands)

Transportation provisions J  Agreements Workers

T o t a l  sample agre e m e nts .........................................................
i  —

2 ,6 8 6 . 5
K  - ■

T o t a l  r e f e r r i n g  t o  work r e l a t e d  t r a n s p o r t a t i o n ................... . . . .  j________ 142 j 1 ,1 0 0 .6T o t a l  r e f e r r i n g  t o  work r e l a t e d  t r a n s p o r t a t i o n ................... . . . .  j________142 j 1 ,1 0 0 .6
L o c a l . . . . . . . . ................................... .. .................................................................... | 36 | 354 .4
O u t - o f - t o w n ..................................................................................................................I 51 | 445 .1

T r a n s p o r t a t i o n  p r o v i s i o n  -  no d e t a i l s .................................................. j  12 ! 36 .0
No r e f e r e n c e  t o  work r e l a t e d  t r a n s p o r t a t i o n ......................... .. . . . .  283 1 ,5 8 5 .9

T o t a l  r e f e r r i n g  t o  o u t - o f - t o w n  t r a n s p o r t a t i o n ........................................ j__________94 ; ____7 10.1
Expense p a i d ,  i
means o f  t r a n s p o r t a t i o n  not  shown...................................................... j  32 119 .7

Common c a r r i e r ........................................................................................................  27 388 .9
P r i v a t e  v e h i c l e  a l l o w a n c e .............................................................................  38 303 .1
f u r n i s h e d .............................    40 i 3 80 .5

No r e f e r e n c e  t o  o u t - o f - t o w n  t r a n s p o r t a t i o n . . . . . . . . . . . . . . . . .  331 j 1 ,9 7 6 .4

T o t a l  r e f e r r i n g  t o  l o c a l  t r a n s p o r t a t i o n .................................................   79 619 .4
Expense p a i d ,
means o f  t r a n s p o r t a t i o n  n o t  shown........................    11 ! 5 5 .5

Common c a r r i e r ......................       17 > 16 2.1
P r iv a t e  v e h i c l e  a l l o w a n c e ................................     43 j 275 .5
F urn ishe d ..................................................................................................................... 33 3 17 .2

No r e f e r e n c e  t o  l o c a l  t r a n s p o r t a t i o n ....................................................... 346 2 ,0 6 7 .1

NOTE: Nonadditive.
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Table 31. Compensation for travel time, in sample of major 
collective bargaining agreements, 1976
(Workers i n  thousands)

T ra v e l  t ime p r o v i s i o n s Agreements Workers

T o t a l  sa irple a gr e e m e n ts ............................................................................. 425 2,686,5
T o t a l  with o u t - o f - t o w n  t r a v e l  time

s u b j e c t  t o  c o m p e n sa t io n ..................................................................................... 69 613.8
Ac tual t r a v e l  t im e ...................................................................................... 25 343.8
T ra ve l  time during r e g u l a r  working h o u r s ........................................ 21 118.9
T ra ve l  t ime du ring  r e g u l a r  working h o u r s .

weekends, and days o f f . .................... ........................................................... 9 109.9
F la t  amount r o t  r e l a t e d  t o  work p e r i o d ............................................. 2 11.3
V a r i e s . ............................................................................... .. 4 10.8
Unaole t o  d e t e r m in e ........................................................ .................................. 8 19.0

No r e f e r e n c e  t o  o u t - o f - t o w n  t r a v e l  time !
s u b j e c t  t o  com p en sa t ion .................................................................................. 356 ! 2,072.7

T o t a l  with type  o f  com pensation
f o r  o u t - o f - t o w n  t r a v e l  t im e ........................................................................ .. 69 613.8

S t r a ig h t  t ime o r  r e g u l a r  r a t e .............................. .................................... 25 159.9
Less than s t r a i g h t  t im e r a t e ...................................................................... 1 3.0
F la t  d o l l a r  amount -  no r e l a t i o n  t o  r e g u l a r  r a t e ..................... 1 15.0
S t r a ig h t  t im e  and premium r a t e ................................................................. 13 118.5
Bate not  s p e c i f i e d .............................................................................................. 29 317.4

No r e f e r e n c e  t c  type o f  com pensa t io n
f o r  o u t - o f - t o w n  t r a v e l  t im e .......................................................................... 356 2,072.7

L oca l t r a v e l  time s u b j e c t  t o  c o m p e n s a t io n .......... ............................... 60 349.6

N O TE : Because o f rounding, sums of
individual item s m ay not equal to tals.

Table 32. Meal allowance, nontravel status, in sample of major 
collective bargaining agreements, 1976
(Workers i n  thousands )

Type of allowance provision Agreements Workers

T o t a l  sample agre e m e nts ........................................................................ .. 425 2,686.5
T o t a l  with meals w h il e  in  n o n t r a v e l  s t a t u s . . . . . . . . . . . . . . . . . 96 487.0

Allowance or reimbursement
During r e g u l a r  h o u r s ..................................................................................... 17 75.6
During o v e r t i m e  o r  s h i f t  work ............................................................... 55 197. 1

Furnished
During r e g u l a r  h o u r s ..................................................................... .. 19 92.4
During o v e r t i m e  o r  s h i f t  work............................................................... 38 232.9

U n c le a r . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 7 23.0
No r e f e r e n c e  t o  meals w h il e  i n  n o n t r a v e l  s t a t u s ............................ 329 2,199.5

N O TE : Nonadditive.
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Appendix A. Selected Wage Administration Provisions

To illustrate how complete wage adm inistration 
provisions appear in collective bargaining agreements, 
sections of several agreements are reproduced in their 
entirety. Intervening but irrelevant clauses have been 
deleted.

Agreement between—
Employer: Carrier Corporation, Elliott Co., Division 

Jeannette, Pa.
Union: United Steelworkers of America 
Expiration date: June 1977

SECTION III. RATES OF PAY

A. Standard Hourly Wage Scale

The standard hourly wage scale of rates for the 
respective job  classes, provided for in subsection I below, 
shall be as follows for the term of this agreement:

RATES

JOB CLASS
Effective
6/8/74

Effective
6/8/75

Effective
6/8/76

1 3.890 4.090 4.290
2 3.963 4.168 4.368
3 4.036 4.246 4.446
4 4.109 4.324 4.524
5 4.182 4.402 4.602
6 4.255 4.480 4.680
7 4.328 4.558 4.758
8 4.401 4.636 4.836
9 4.474 4.764 4.964

10 4.547 4.847 5.047
11 4.620 4.930 5.130
12 4.693 5.013 5.213
13 4.766 5.096 5.296
14 4.839 5.179 5.379
15 4.912 5.262 5.462
16 4.985 5.345 5.545
17 5.058 5.428 5.628
18 5.131 5.511 5.711
19 5.204 5.594 5.794
20 5.277 5.677 5.877
21 5.350 5.760 5.9§0

B. Application of the Standard Hourly Wage Scale

1. The standard hourly wage scale rate for each job  
class shall be the standard hourly wage rate for all jobs

classified within such job class.
2. The Job Evaluation Manual and the Job Classifica­

tion Book, heretofore adopted and agreed to by the 
parties pursuant to the provisions of the Job  Evaluation 
Agreement dated April 26, 1960, shall continue in effect 
as a part of this Agreement.

3. An employee receiving an out-of-line differential on 
June 7, 1974, shall continue to receive such out-of-line 
differential for each hour worked by him on his job, or, if 
a trainee or an apprentice, at the same training level in his 
program, subject to the following conditions:

a. An out-of-line differential shall be eliminated when an 
employee voluntarily permanently leaves the job as to which the 
out-of-line differential exists for that employee.

b. When an employee is promoted to a higher rated job, or 
when a trainee or apprentice moves to a higher training level on 
his job, he shall suffer no reduction in pay. At the time of the rate 
adjustment following promotion, the employee’s former out-of- 
line differential shall be terminated for all purposes, and a 
revised out-of-line differential, applicable only to the promoted 
employee on his new job, training or apprentice level, will be 
established, if required, to maintain his original hourly rate of 
pay in effect on June 8, 1974.

c. If an employee is demoted or laid off from his job he shall 
lose his out-of-line differential until he returns to such job. The 
same principles shall apply to Journeymen below the standard 
rates.

d. Out-of-line differentials shall also be reduced or eliminated 
by increment changes.

C. Temporary Transfer Rates

1. When an employee is tem porarily transferred from 
one job to another for the Com pany’s convenience, he 
shall receive his rate on his regular job  or the maximum 
rate of the job  to which he is transferring, whichever is 
higher.

2. When an employee is tem porarily transferred for 
his convenience at his request, he shall receive the 
standard hourly wage rate of the job  to which he is 
transferred. This clause does not apply to layoffs for lack 
of work. . . .

E. Wage Rate Inequity Grievances

No basis shall exist for an employee to allege that a 
wage-rate inequity exists and no grievances on behalf of 
an employee alleging a wage-rate inequity shall be filed or 
processed during the term of this Agreement.
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F. Correction of Errors

Notwithstanding any provisions of this Section, errors 
in application of rates of pay shall be corrected, but not 
more than sixty (60) days retroactively. . . .

Agreement between—
Employer: New York Coat and Suit Association, 

Inc. New York, New Jersey and Pennsylvania 
Union: International Ladies’ Garm ent W orkers’ 
Expiration date: May 1979

ARTICLE TENTH: WAGE SCALES

1. Week work crafts. Each worker employed in the 
following crafts shall work on a week work basis and 
shall be paid no less than the following minimum weekly
wages for a 35-hour week:

Beginning
6/7/76 6/6/77 6/5/78

Cutters, Markers and Graders . . . $204.50 $218.50 $232.50
Samplemakers.................................. 180.00 190.00 200.00
Examiners.......................................... 150.00 160.00 165.00
Floor help.......................................... 112.00 119.00 127.75

2. Tailor system shops.

(a) Piece work.

(i) Craft minimum wages. Each worker employed in^ 
tailor system shops in the following crafts shall work on a 
piece rate basis and shall be paid no less than the 
following minimum hourly wages:

Beginning
6/7/76 6/6/77 6/5/78

Operators and pressers............... $3.70 $3.80 $3.90
Skirt operators and skirt pressers. 3.45 3.65 3.80
Finishers........................................ 3.30 3.45 3.60
Special machine operators......... 3.50 3.70 3.90
Machine pressers......................... 4.35 4.50 4.60
Skirt finishers................................ 3.30 3.45 3.60

(ii) Piece rate yields. Piece rates in tailor system shops 
shall be set to yield a worker of average skill the following 
straight-time hourly earnings for each hour of continuous 
work:

Beginning
6/7/76 6/7/77 6/5/78

Operators, pressers and button-
hole makers................................. $4.95 $5.20 $5.40

Skirt operators................................ 4.75 5.00 5.20
Finishers and skirt pressers......... 4.50 4.70 4.90
Special machine operators........... 4.80 5.10 5.40
Machine pressers........................... 5.45 5.75 6.00
Skirt finishers.................................. 3.75 3.95 4.10

(b) Week work. With the consent of his workers and 
the Union, the Employer may substitute the week work 
system for a piece work system in a tailor system shop. If 
he does so, each worker employed in the following crafts 
shall be paid no less than the following minimum weekly 
wages:

Beginning
6/7/76 6/6/77 6/5/78

Operators and pressers............... . .  $175.00 $185.00 $190.00
Skirt operators and skirt 

pressers ...................................... 165.00 175.00 180.00
Finishers and skirt pressers . . . . 155.00 160.00 165.00
Special machine operators........ 165.00 175.00 190.00
Machine pressers......................... 190.00 200.00 210.00
Skirt finishers................................ 130.00 135.00 140.00

Such a change in the work system shall continue in 
effect for the season in which it was made.

3. Section work shops.

(a) Piece work.

(i) Craft minimum wages. Each worker employed in a 
section work shop in the following crafts shall work on a 
piece rate basis and shall be paid no less than the 
following minimum hourly wages:

Beginning
6/7/76 6/6/77 6/5/78

Operators and pressers...................  $3.45 $3.65 $3.80
Finishers............................................  3.25 3.40 3.55

(ii) Piece rate yields. Piece rates in section work shops 
shall be set to yield workers not less than the following 
average straight-time hourly earnings:

Beginning
6/7/76 6/6/77 6/5/78

Operators and pressers...................  $4.30 $4.60 $4.75
Finishers............................................  4.00 4.30 4.45

(b) Week work. All section work shops shall be on 
the piece work system. However, with the consent of his 
workers and the Union, an Employer may substitute 
section week work for section piece work but only if the 
Union and the Employer have agreed in advance on the 
minimum wages to be paid each craft.

4. Duplicate makers. A piece worker who makes 
duplicates shall receive fifty (50%) percent more than the 
settled piece rate for the garment. A duplicate is a garment 
made for use by the Employer’s sales departm ent in 
showing a style. Until the piece rate of such garment is 
settled, the worker shall be paid on account at his average 
weekly wage rate in the shop.

5. Higher wages. Wages which are higher than the 
above craft minimum wages or rates shall not be reduced.
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ARTICLE ELEVENTH: CHANGE IN LEGAL 
MINIMUMS

If the federal legal m inim um  w age is increased, the 
m inim um  w ages under this agreem ent shall be increased  
to the extent that each w ill be at least fifteen  (15%) percent 
higher than such legal m inim um .

ARTICLE TWELFTH: PIECE RATES

1. W orkers shall not be required to  w ork on  a garm ent 
for w hich piece rates have not been settled.

2. P iece rates for a garm ent shall be settled on  the basis 
o f the tim e consum ed in m aking such garm ent in each  
labor operation  by workers o f  average skill in the 
E m ployer’s inside shop  and in his contractors’ shops.

3. P iece rates for all garm ents m ade by or for an 
Em ployer in his inside shop or in his contractors’ shops 
shall be settled on  the E m ployer’s prem ises at the sam e 
time. P iece rates for suit skirts shall be settled at the sam e 
tim e and in the sam e m anner w hen the piece rates for the 
coats and jackets are settled.

4. The E m ployer and his representative, representa­
tives o f  all the workers em ployed  on  his prem ises, in his 
inside shop and in his contractors’ shops, and a U nion  
representative shall participate in the settlem ent o f  piece 
rates. Im m ediately after the execu tion  o f  this agreem ent, 
there shall be established a panel o f  experts, the m em bers 
o f  w hich  shall be selected jo in tly  by the U nion, the N ew  
York C oat and Suit A ssocia tion , Inc., and the Infants’ 
and C hildren’s C oat A ssociation , Inc., from  w hich the 
E m ployer and the U nion  m ay m utually select a m em ber 
to resolve any d ispute w hich m ay arise in the settlem ent o f  
piece rates.

5. The classification  o f standard types and grades o f  
garm ents shall continue, except as they m ay be m odified  
by agreem ent o f  the U nion and the A ssociation .

6. The rules, regulations, and procedures for the 
adjustm ent and settlem ent o f  piece rates, heretofore  
prom ulgated, shall continue in full force. H ow ever, they  
m ay be m odified  either by agreem ent o f  the U nion  and the 
A ssocia tion  or by decision  o f  the Im partial C hairm an in 
the event o f  a dispute.

A greem ent betw een—
Em ployer: The S top  and S hop  C om panies, Inc. 

( d /b /a  Bradlees)
B oston  and Suffo lk  C ounty, M ass.

U nion: R etail C lerks’ International A ssocia tion  
E xpiration  date: July 1979

ARTICLE 12: MINIMUM WAGES

S ection  1. The fo llow in g  m inim um  w age rates are 
effective for those em ployees em ployed  prior to July 2, 
1973:

After 30 days of continuous

7/5/76 7/4/77 7/3/78

service ............................................
After 6 months of continuous

$2.60 $2.70 $2.75

service ............................................
After 12 months of continuous

2.70 2.80 2.85

service ............................................
After 18 months of continuous

2.85 3.00 3.20

service ............................................
After 24 months of continuous

3.00 3.20 3.45

service ............................................ 3.40 3.60 3.85

S ection  2. E m ployees hired above the m inim um  rates 
listed above shall receive an increase o f  five cents (5c) 
every six (6) m onths, but in no case can they exceed the 
m axim um  rate listed above in the year in which they were 
so em ployed . W hen this m axim um  rate has been reached, 
such em ployee will receive the general wage increases as 
called for in this Agreem ent.

S ection  3. F or those em ployees in the em ploy o f  the 
E m ployer prior to  July 5, 1976, the fo llow in g  general 
w age increase or adjustm ent to the m inim um , w hichever  
is greater, will apply:

July 5, 1976 — 30c Per Hour
July 4, 1977 — 20e Per Hour
July 3, 1978 — 25c Per Hour

S ection  4. If, by reason o f  a general w age increase, an 
em ployee has reached a w age rate prior to the required  
length o f service, he shall not be entitled to  receive the 
next step rate increase until he has com pleted  the required  
length o f  service, as show n by the w age schedule above  
listed.
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Appendix B. Identification of Clauses

All unions are affiliated with the A F L -C IO  except those designated  as (Ind.).

C lause
n u m ber

1  .................  M assachusetts Leather M anufacturers’ A ssocia tion
Leather W orkers (L W U )

2  ............................  Sun  C hem ical C orp., K ollsm an Instrum ent C o.,
D iv ision , Syosset, N .Y ......................................................
M achinists (IA M )

3  ............................. Sheet M etal and Air C ond ition ing  C ontractors
N ationa l A ssoc ia tion , M etropolitan  D etroit
C h a p te r ...................................................................................
Sheet M etal W orkers (SM W )

4  ............................. C hicago U nion  R estaurant Em ployers C ouncil,
C hicago, 111.............................................................................
H otel and R estaurant Em ployees (H R E U )

5  ............................  A llied  E m ployers, Inc., W ash ............................................
Team sters (IB T )(Ind.)

6  ............................. C hicago A rea Fluid M ilk A greem ent, 111.....................
Team sters (IB T )(Ind.)

7  ............................. First N ation a l Stores, Inc., C on n ....................................
M eat Cutters (M C B W )

8  ............................  P ennsylvania  Electric C o .....................................................
E lectrical W orkers (IBE W )

9  ............................. M ob il O il C orp., T ex .............................................................
A ssociated  P etroleum  E m ployees U nion (Ind.)

1 0  ............................. Sacram ento A rea Fluid M ilk and Ice Cream
A greem ent, C alif..................................................................
Team sters (IB T )(Ind.)

1 1  ............................. D ravo  C orp., Engineering W orks D iv ision ,
H eavy M etals P lant, P ittsburgh, P a ..........................
M arine and Shipbuild ing W orkers (IU M S W )

1 2  ............................  E SB  Inc., A u tom otive  D iv ision , L ogansport, Ind.
A uto  W orkers (U A W )(Ind .)

1 3  ............................. Greater St. Louis A u tom otive  A ssociation , Inc.,
and St. C lair-M adison  A utom otive  A ssocia tion , 
Inc., St. Louis, St. Clair, and M adison, M o. . . .  
M achinists (IA M )

1 4  ............................. A ssociated  G eneral C ontractors o f  C onnecticut
Inc., and C onnecticut Steel Fabricators and
Erectors A ssocia tion , Inc............................................
Iron W orkers (B SIW )

1 5  ............................. The Prudential Insurance C om pany o f  A m erica,
In te r sta te .......................................................... ! ..............
Insurance W orkers (IW IU )

1 6  ............................  Y ellow  Cab Co. and C hecker T axi C o., Inc.,
C hicago, 111........................................................................
Seafarers (SIU )

E xp ira tion  d a te  

Septem ber 1977

M arch 1976

M ay 1978

July 1978 

M arch 1977 

A pril 1977 

A pril 1976 

M ay 1976 

M arch 1977

Septem ber 1977

Septem ber 1977 

M ay 1977

July 1976

June 1977

Septem ber 1975

May 1977
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17

18

19

20 

21

22

23

24

25

26

27

28

29

30

31

32

33

34

35

36

37

38

N ation a l M aster Freight A greem ent, W estern States  
A rea O ver-the-R oad  M otor Freight Supplem ent,
In te r sta te .....................................................................................................................  M arch 1979
Team sters (IB T )(Ind.)

W holesale G rocers, C hain Store and R etailer  
O w ned W arehouse O perators o f  M inneapolis,
M inneapolis, M inn ..................................................................................................  June 1979
Team sters (IB T )(Ind.)

Central S tates A rea M aster D airy A greem ents,
In te r sta te .....................................................................................................................  July 1979
Team sters (IB T )(Ind.)

B oise C ascade C orp., International Falls, M inn .......................................... M ay 1978
W oodw orkers (IW A )

A nheuser-B usch , Inc., St. Louis P lant,
St. L ouis, M o .............................................................................................................  February 1979
Team sters (IB T )(Ind.)

G eneral C ontractors A ssoc ia tion  o f  Lehigh
C ounty, P a ................................................................................................................... A pril 1977
Laborers (L IU N A )

A ssociated  G eneral C ontractors o f  C olorado,
B uilding Chapter, Inc., C olorado C ontractors
A ssoc ia tion , Inc......................................................................................................... A pril 1978
O perating Engineers (IU O E )

A u tom otive  R epair Industry o f  San M ateo C ounty
and N orthern Santa  C lara C ounty, C a lif....................................................  July 1977
M achinists (IA M )

W oodw orkers A ssocia tion  o f  C hicago, C hicago , 111...................................  M ay 1977
Carpenters (C JA )

Brewers Board o f  Trade, Inc., N ew  Y ork, N .Y ............................................. M ay 1976
Team sters (IB T )(Ind.)

M obile S team ship  A ssoc ia tion , Inc., M obile , A la ....................................... Septem ber 1977
L ongshorem en’s A ssoc ia tion  (IL A )

Builders A ssocia tion  o f  C hicago, C hicago, 111...............................................  M ay 1980
Bricklayers (B A C )

G eneral M otors C orp., In te r s ta te .......................................................................  Septem ber 1976
A uto  W orkers (U A W )(Ind .)

P lum bing C ontractors A ssoc ia tion  o f  C hicago
and C ook  C ounty and 7 others, 111................................................................. M ay 1977
P lum bing and P ipefitting (P P F )

D an a  C orp ., In te r s ta te ............................................................................................. D ecem ber 1976
A u to  W orkers (U A W )(Ind .)

A ssoc ia tion  o f  M otion  P icture and T elevision
Producers, Inc., H o llyw ood , C alif..................................................................  Ju ly 1977
Team sters (IB T )(Ind.)

W ashington  P ost C o., W ashington , D .C .........................................................  M arch 1976
N ew spaper G uild (T N G )

R exn ord  Inc., M ilw aukee, W is.............................................................................. A pril 1976
Steelw orkers (U S A )

M agn avox  C om pany o f  T ennessee, Jefferson City, T enn .......................  June 1978
Electrical W orkers (IU E )

T extron , Inc., Bell H elicopter Co. D iv ision , T ex ......................................... June 1978
A uto  W orkers (U A W )(Ind .)

The K roger C om pany o f  C harleston, C harleston , W. V a.......................  O ctober 1978
M eat Cutters (M C B W )

G eneral T eleph one C o. o f  Indiana, Inc................................................ ............ N ovem ber 1977
Electrical W orkers (IB E W )
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39 .

40 .

41 .

42 .

43 .

44 .

45 .

46 .

47 ,

48 ,

49 . 

5 0 ,

51

52

53

54

55

56

57

58

59

60 

61

The O hio Bell T elephone C o ..................................................................................  A ugust 1977
C om m u nications W orkers (C W A )

N ationa l U nion  Electric C orp., Eureka W illiam s
C o. D iv ision , B loom in gton , 111.........................................................................  January 1979
M achinists (IA M )

A llis-C halm ers M anufacturing C o., W est A llis
P lant, M ilw aukee, W is..........................................................................................  Septem ber 1976
A uto  W orkers (U A W )(Ind .)

Sum m a C orp., H ughes H elicopters D iv ision ,
C ulver C ity, C a lif..................................................................................................... June 1979
E lectronic and Space T echnicians (Ind.)

T he T o led o  E dison  C o., T o led o , O h io .............................................................  A pril 1976
Electrical W orkers (IBE W )

N ew  Jersey Bell T elephone C o., C om m ercial
and M arketing D e p a r tm e n ts ............................................................................ A ugust 1977
C om m u nications W orkers (C W A )

Illinois Bell T elephone C o ........................................................................................  A ugust 1977
Electrical W orkers (IBE W )

U nited  T ech n olog ies C orp., Pratt and W hitney
A ircraft D iv ision , S outh in gton , C on n ........................................................... N ovem ber 1977
M achinists (IA M )

Stockh am  V alves and F ittings, Inc.,
B irm ingham , A la ......................................................................................................  June 1979
Steelw orkers (U S A )

W estinghouse Electric C orp., In tersta te ........................................................... Ju ly 1979
Electrical W orkers (IBE W )

L ynchburg F oundry  C o ., Lynchburg, V a........................................................  A pril 1976
Steelw orkers (U S A )

G eneral D ynam ics C orp., C onvair A erospace
D iv ision , C alif., and F la ....................................................................................... A pril 1978
M achinists (IA M )

G eneral T elephone C om pany o f  W isco n s in ...................................................  January 1977
C om m u nications W orkers (C W A )

Standard  O il C o., and A m oco  Oil C o., C hicago, 111.................................. February 1977
C entral States P etroleum  U nion A ffilia tes (Ind.)

D ayton  P ow er and Light C o., D ayton , O h i o ............................................... July 1976
U tility  W orkers (U W U )

N ew  Jersey Bell T elephone C o., P lant and
Engineering D e p a r tm e n ts ...................................................................................  A ugust 1977
Electrical W orkers (IBE W )

Sprague E lectric C o., N orth  A dam s, M ass.....................................................  M ay 1979
Electric W orkers (IU E)

U nion  C arbide C orp., N uclear D iv ision , O ak
R idge G aseous D iffu sion  P lant, O ak R idge, T enn ................................. O ctober 1978
Oil, C hem ical and A tom ic W orkers, (O C A W )

The T orrington C o., Broad Street P lant,
T orrington, C on n ..................................................................................................... M ay 1979
A uto  W orkers (U A W )(Ind .)

D ayco  C orp., Southern D iv ision , W aynesville, N .C ..................................  A pril 1977
R ubber W orkers (U R W )

M aster L ock  C o., M ilw aukee, W is...................................................................... June 1980
A uto  W orkers (U A W )(Ind .)

W agner E lectric C orp., St. L ouis, M o ............................................................... A pril 1979
Electrical W orkers (IU E )

W isconsin  P ow er and Light C o ............................................................................  M ay 1978
Electrical W orkers (IBE W )
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6 2  ............................. G eneral D ynam ics C orp., G eneral D ynam ics
subsidiary, P om on a  D iv ision , P om on a , Calif. . .  
M achinists (IA M )

6 3  ............................. In ternational H arvester C o., Interstate ......................
A uto  W orkers (U A W )(Ind .)

6 4  ............................. C o lon ia l Stores Inc., R aleigh  D iv ision ,
D urham , N .C .........................................................................
R etail Clerks (R C IU )

6 5  ............................. The S tan ley W orks, N ew  Britain, C on n .......................
M achinists (IA M )

6 6  ............................. R etail M eat Cutters C ontract, C hicago and
C ook  C ounty, 111..................................................................
M eat Cutters (M C B W )

6 7  ............................. G eneral E lectric C o., C hicago-C icero P lants,
C hicago and C icero, 111....................................................
Sheet M etal W orkers (SM W )

6 8  ............................. W hite M otor C orp., W hite Farm  Equipm ent C o.,
Charles C ity, I o w a .............................................................
A uto  W orkers (U A W )(Ind .)

6 9  ............................. R obb ins and M yers, Inc., Springfield, O h io .............
A u to  W orkers (U A W )(Ind .)

7 0  ............................. M cD on n ell D ou g las C orp., M cD on n ell D ou g las
A stronautics C o .— W est Subsidiary, Santa
M onica, Calif. ....................................................................
M achinists (IA M )

7 1  ............................. M ichigan Bell T elephone C o ..............................................
C om m u nications W orkers (C W A )

7 2  ............................. Illinois Bell T elephone C o ...................................................
C om m ercial T elephone W orkers U nion (Ind.)

7 3  ............................. G T E Sylvania , Inc., O ttaw a, O h i o ................................
E lectrical W orkers (IBEW )

7 4  ............................. G TE Lenkurt Inc., San Carlos, C alif.............................
E lectrical W orkers (IBE W )

7 5  ............................. Indiana Bell T elephone C o., Inc......................................
C om m unications W orkers (C W A )

7 6  ............................. D uq uesn e Light C o. and A llegheny C ounty Steam
H eating Co. P ittsburgh, P a ............................................
Electrical W orkers (IBE W )

7 7  ............................. Borg-W arner C orp., W arner Gear D iv ision ,
M uncie, Ind ............................................................................
A uto  W orkers (U A W )(Ind .)

7 8  ............................. S tuffed T oy M anufacturers A ssocia tion , Inc.,
In te r sta te ................................................................................
T oys (D T P N )

7 9  ............................. H otel and M otel A ssoc ia tion  o f  Greater
St. Louis, M o ........................................................................
H otel and R estaurant Em ployees (H R E U )

8 0  ............................. Jonathan  L ogan, Inc., Butte K nitting M ills
D iv isions, In tersta te ..........................................................
L adies’ G arm ent W orkers (IL G W U )

8 1  ............................. N evada R esort A ssoc ia tion , D ow n tow n  H otels
and C asinos, Las Vegas, N ev ........................................
H otel and R estaurant Em ployees (H R E U )

8 2  ............................. A llen-B radley C o., M ilw aukee, W is...............................
E lectrical W orkers (U E )(Ind.)

8 3  ............................. Pet, Inc., H ussm an R efrigeration D iv ision ,
Bridgeton, M o .......................................................................
Steelw orkers (U S A )

Septem ber 1978 

Septem ber 1976

O ctober 1977 

M ay 1979

Septem ber 1977

June 1976

A pril 1977 

February 1978

O ctober 1977 

A ugust 1977 

A ugust 1977 

Septem ber 1976 

June 1978 

A ugust 1977

Septem ber 1977

M arch 1977

June 1976

N ovem ber 1976

February 1976

A pril 1980 

July 1976

April 1977
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85 .

86 .

87 .

88 .

8 9 .

9 0 .

91

92

93

94

95

96

97

98

99 

100

101

102

103

104

105

8 4 . Schnadig  C orp., Interstate .....................................................................................  Septem ber 1977
U pholsterers’ (U IU )

N ew  England A pparel M anufacturers’ A ssocia tion ,
Inc., Interstate •/?................................... ......................................................... M ay 1979
L adies’ G arm ent W orkers (IL G W U )

N ationa l M aster Freight A greem ent, Central
S tate A rea L ocal Cartage, I n te r s ta te ...................... ...................................  M arch 1979
Team sters (IB T )(Ind.)

R ealty A dvisory Board on Labor R elations, Inc.,
A partm ent B uild ing A greem ent, N ew  Y ork, N .Y ...................................  A pril 1976
Service E m ployees (SE IU )

C hicago Lithographers A ssoc ia tion , C hicago, 111......................................... A pril 1978
G raphic Arts (G A IU )

R ockw ell In ternational C orp., A tom ic  Inter­
national D iv ision , R ocky F lats P lants, C olo . .......................................  O ctober 1978
Steelw orkers (U S A )

N ew  Y ork C oat and Suit A ssoc ia tion , Inc.,
In te r s ta te .................................................................................................................... M ay 1976
L adies’ G arm ent W orkers (IL G W U )

H in k y-D in ky Superm arkets, Inc., O m aha, N eb.
and C ouncil Bluffs, I o w a ........................................................ ..........................  A pril 1978
R etail Clerks (R C IU ) -

L oblaw , Inc., N .Y ., and Pa. ...............................................................................  June 1977
M eat Cutters (M C B W )

Transport o f  N ew  Jersey ........ ...............................................................................  M arch 1978
Transit U nion (A T U )

N ation a l E lectrical C ontractors A ssoc ia tion ,
Los A ngeles C hapter, Inside W irem en A greem ent, Calif. ............... M ay 1978
Electrical W orkers (IBE W )

C hicago A rea Garage A ttendants A greem ent, 111......................................... Ju ly 1979
Team sters (IB T )(Ind.)

Luggage Leather G ood s M anufacturers’ A ssoc ia tion
o f  N ew  York, Inc., N .Y . ................. .................................................................  A pril 1977
Leather G oods, P lastic and N ovelty  W orkers (L G P N )

Standard A u tom otive  Service S tation  A greem ent, M o ............................  M arch 1978
Team sters (IB T )(Ind.)

A nim ated  F ilm  Producers A ssoc ia tion ,
In te r s ta te ...................... .............. .............................................................................. July 1979
Stage E m ployees (IA T SE )

Leviton M anufacturing C o., W arwick, R .I..................................................... M ay 1977
Electrical W orkers (IBEW )

The Great A tlantic and Pacific Tea C o., A nn
Page D ivision , H orseheads, N .Y ...................................................................... M ay 1977
Team sters (IBT )(Ind.)

M ountain  States T elephone and Telegraph C o.,
In te rsta te .....................................................................................................................  A ugust 1977
C om m unications W orkers (C W A )

C hicago Furniture M anufacturer’s A ssociation , 111..................................... M ay 1976
Upholsterers (U IU )

O scar M ayer and C o., Inc., C hicago, 111..........................................................  M ay 1977
M eat Cutters (M C B W )

N ortheastern O hio F ood  Industry E m p loyers..............................................  Septem ber 1977
M eat Cutters (M C B W )

D ayton  Tire and R ubber C o., D ayton , O h io
Plant ................................ ........................................................................................... A pril 1977
R ubber W orkers (U R W )
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1 0 6  ............................. G eneral Tire and Rubber C o., In tersta te ......................
R ubber W orkers (U R W )

1 0 7  ............................. M ax F actor and C o., Los A ngeles, C alif.......................
L ongshorem en and W arehousem en (IL W U )(Ind.)

1 0 8  ............................. F irestone Tire and Rubber C o ., I n te r s ta te .................
Rubber W orkers (U R W )

1 0 9  ............................. C onsolidated  E dison C o. o f  N ew  York, Inc.,
N ew  York, N .Y ................. ....................................................
U tility W orkers (U W U )

1 1 0  ............................. Ladish C o., C udahy, Wis. ...................................................
M achinists (IA M )

1 1 1  ............................. H oneyw ell, Inc., M inneapolis and St. Paul, M inn.
Team sters (IB T )(Ind.)

1 1 2  ............................. A ssociated  G arm ent Industries o f  St. Louis,
D ress Branch, St. Louis, M o ...........................................
L adies’ G arm ent W orkers (IL G W U )

1 1 3  ............................  R etail M eat M arkets, M ich ..................................................
M eat Cutters (M C B W )

1 1 4  ............................  N ew  Jersey Linen Supplies C o s ..........................................
Laundry and Dry C lean ing (L D C )

1 1 5  ............................  M aster F ood  and Liquor A greem ent, Calif. ............
R etail C lerks (R C IU )

1 1 6  ............................  A ssociated  G eneral C ontractors o f  M innesota,
Builders and Outstate Divisions, and 
M innesota Concrete and M asonary Contractors
A ssocia tion ...................................................................
Bricklayers (BAC)

1 1 7  ............................. ITT C ontinental Baking C o., M orton Frozen
F ood s D iv ision , C rozet, V a.........................................
Team sters (IB T )(Ind.)

1 1 8  ............................. A ssociated  G eneral C ontractors o f  A m erica
and Three others, C a l i f . ..............................................
C arpenters (C JA )

1 1 9  ............................. A ssociated  G eneral C ontractors o f  Southern
C alifornia and 3 others, Calif. ................................
Laborers (L IU N A )

1 2 0  ............................. M ansfield  Tire and Rubber C o ., M ansfield, O h io
R ubber W orkers (U R W )

1 2 1  ............................. M ack Trucks, Inc., M aster Shop  A greem ent,
In te r sta te ..............................................................................
A uto  W orkers (U A W )(Ind .)

1 2 2  ............................. C row n Zellerbach C orp., B ogalusa  M ill,
B ogalusa, L a.......................................................................
Paperw orkers (U P IU )

1 2 3  ............................  Lum ber and M ill Em ployers A ssocia tion ,
M aster A greem ent, Calif. .........................................
Team sters (IB T )(Ind.)

1 2 4  ............................. L oew s C orp., Lorillard D iv ision , L ouisville, Ky.
T ob acco  W orkers (T W IU )

1 2 5  ............................. In ternational H arvester C o ., D ep ot and
D istribution  C enter, M ain Labor C ontract,
In te r s ta te ..............................................................................
A u to  W orkers (U A W )(Ind .)

1 2 6  ............................. A lab am a P ow er C o ., A la ..................................................
E lectrical W orkers (IBE W )

1 2 7  ............................  C ontinenta l G roup Inc., M aster A greem ent,
In te r s ta te ....................
S teelw orkers (U S A )

May 1976 

May 1977 

April 1979

June 1977 

February 1979 

January 1979

February 1979 

April 1977 

September 1976 

February 1977

April 1978

M arch 1977

June 1977

June 1977 

June 1976

October 1976

July 1977

March 1976 

December 1976

September 1976 

August 1976

October 1977
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128

129

130

131

132

133

134

135

136

137

138

139

140

141

142

143

144

145

146

147

148

C aterpillar T ractor C o., T ow m otor Corp.
Subsidiary, Interstate .............................................................
A uto  W orkers (U A W )(Ind .)

A rm co Steel C orp., M iddleton  and N ew  M iam i, O hio  
A rm co E m ployees Independent Federation, Ind., 
(A E IF )(Ind .)

L oew s C orp., Lorillard D iv ision , G reensboro, N .C . . .  
T ob acco  W orkers (T W IU )

H ughes Aircraft C o., T ucson D iv ision , T ucson, Ariz. 
M achinists (IA M )

H ughes A ircraft C o., C alif.........................................................
Carpenters (C JA )

A ssociated  G eneral C ontractors o f  A m erica,
Inc., and O hio C ontractors A s so c ia tio n s ......................
Carpenters (C JA )

D etro it M ason C ontractors’ A ssocia tion , M ich ..............
Bricklayers (B A C )

B uilding Trades Em ployers A ssoc ia tion  o f
W estchester and Putnam  C ounties, N .Y ........................
Bricklayers (B A C )

A ssociation  o f  M otion  Picture and T elevision
Producers, Inc., I n te r s ta te ...................................................
Screen A ctors G uild (A A A A -S A G )

N ationa l M aster Freight A greem ent, City
Pickup and D elivery Supplem ent, V a..............................
Team sters (IB T )(Ind.)

F o o d  Em ployers C ouncil, Inc., Los A ngeles, Calif. . .  
M eat Cutters (M C B W )

P opular Price D ress C ontractors A ssoc ia tion ,
Inc., and U nited Better D ress M anufacturers’
A ssocia tion , Inc., In te r s ta te .................................................
L adies’ G arm ent W orkers (IL G W U )

Los A ngeles C oat and Suit M anufacturers’
A ssocia tion , Los A ngeles, Calif. .....................................
L adies’ G arm ent W orkers (IL G W U )

Southern  C alifornia D ryw all Finishers, C alif...................
Painters (P A T )

B ronx R ealty A dvisory Board, Inc., N ew  Y ork, N .Y . 
Service E m ployees (SE IU )

A ssociated  G eneral C ontractors o f  East
Tennessee, C hattanooga C hapter, In te r sta te ...............
Carpenters (C JA )

N ationa l E lectrical C ontractors A ssoc ia tion ,
B oston  C hapter, B oston , M ass............................................
E lectrical W orkers (IBE W )

C onnecticut C onstruction  Industries A ssocia tion ,
Inc., C onn ., N .Y ., and R .I .....................................................
Carpenters (C JA )

F o o d  Store C ontract, A lam eda C ounty, C alif.................
R etail Clerks (R C IU )

A cm e-C leveland  C orp., N ation a l A cm e C o.,
D iv ision , C leveland, O h io - ...................................................
C arpenters (C JA )

H ollow  M etal D o o r  and Buck A ssoc ia tion , Inc.,
N .Y ., N .J . and C on n .................................................................
C arpenters (C JA )
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149

150
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A llied  C hem ical C orp., Industrial C hem ical •
D iv ision , Syracuse, N .Y .......................................................................................  June 1976
Steelw orkers (U S A )

W hirlpool C orp., St. Joseph  D iv ision ,
St. Joseph , M inn .....................................................................................................  M ay 1976
M achinists (IA M )

Sperry R and C orp., Sperry Vickers D iv ision ,
O m aha, N eb ............................................................................................................... Septem ber 1976
A llied Industrial W orkers (A IW )

A ssocia te  Jew elers Inc., N .Y ., N .J . and C onn ............................................... February 1976
Jew elry W orkers (JW U )

D o w  C hem ical C o., M idland D iv ision , M idland, M ich ........................... M arch 1977
Steelw orkers (U S A )

Bristol M anufacturing C o., Bristol, R .I ............................................................ O ctober 1977
R ubber W orkers (U R W )

Fresno H otel, M otel, and R estaurant
A ssocia tion , Fresno, Calif. .............................................................................. Septem ber 1976
H otel and R estaurant Em ployees (H R E U )

W oodw ard  and L othrop, Inc., D .C ., M d., and V a....................................  June 1976
U nion o f  W oodw ard and Lothrop E m ployees (Ind.)

Jno. H. Sw isher and Son, Inc., Jacksonville , F la ........................................ June 1977
R etail, W holesale (R W D S U )

K im berly-C lark C orp., N eenah  M ill, N eenah , W is..................................... M ay 1976
Paperw orkers (U P IU )

C essna Aircraft C o., H utchinson , K ans............................................................ O ctober 1976
M achinists (IA M )

N ational M aster Freight A greem ent, W estern
States A rea O ffice E m ployees, In tersta te ...................................................  M arch 1976
Team sters (IB T )(Ind.)

A ssociated  G eneral C ontractors o f  M in n e s o ta ............................................ A pril 1978
Team sters (IB T )(Ind.)

A ssociated  G eneral C ontractors o f  M in n e so ta ............................................ April 1978
O perating Engineers (IU O E )

Southern  C alifornia A ssociation  o f  C abinet
M anufacturers ........................................................................................................  Ju ly 1977
C arpenters (C JA )

Greater M iam i, Broward, M onroe C hapters o f  
the P ainting and D ecorating C ontractors o f
A m erica, F la ..............................................................................................................  Septem ber 1976
Painters (P A T )

N orth  T exas C ontractors A ssociation  ............................................................. A pril 1978
C arpenters (C JA )

A ssociated  G eneral C ontractors o f  A m erica
A tlanta, G a .................................................................................................................  June 1977
Carpenters (C JA )

U pholstered  Furniture M anufacturers A ssocia tion
o f  C alifornia, Los A ngeles, C alif.....................................................................  June 1976
A uto  W orkers (U A W )(Ind .)

R eliance Electric C om pany, M ishaw aka, Ind ................................................ M ay 1976
Steelw orkers (U S A )

Southern C alifornia Van and Storage Industry
A g reem en t..................................................................................................................  M arch 1976
Team sters (IB T )(Ind.)

Los A ngeles C ounty Painters and D ecorators
Join t C om m ittee Inc., Calif. ...........................................................................  June 1977
Painters (P A T )
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H otel A ssoc ia tion  o f  N ew  Y ork City, Inc.......................................................  M ay 1978
N ew  York H otel and M otel Trades C ouncil 

Southw est Forest Industries, R iegel Products
C orp ., N .J ...................................................................................................................  O ctober 1977
Paperw orkers (U P IU )

G reater C hicago H otel and M otel A ssocia tion , 111.....................................  Septem ber 1977
H otel and R estaurant E m ployees (H R E U )

H esston  C orp., H esston , K ans..............................................................................  O ctober 1976
H esston  Corp. W orkers’ A ssn. (Ind.)

A m erican M etal C lim ax Inc., C lim ax
M olybdenum  D iv ision , C lim ax, C o lo .......................................................... M ay 1977
Oil, C hem ical and A tom ic W orkers (O C A W )

S cott Paper C o., C hester Plant, Chester, P a .................................................  Septem ber 1977
Paperw orkers (U P IU )

A ssociated  G eneral C ontractors o f  A m erica
Inc., Las V egas, N ev ..............................................................................................  M ay 1976
Team sters (IB T )(Ind.)

T exaco , Inc., Port A rthur Plant and Term inal,
Port Arthur, T ex .....................................................................................................  January 1977
Oil, C hem ical and A tom ic W orkers (O C A W )

N orthern C alifornia H om e Builders
C o n fe r e n c e ................................................................................................................ June 1977
Carpenters (C JA )

A m erican Lava Corp. C hattanooga, T enn ......................................................  Septem ber 1976
A llied Industrial W orkers (A IW )

K im berly-C lark C orp., M em phis, T enn ............................................................ July 1976
Paperw orkers (U P IU )

E aton C orp., Industrial Truck D iv ision ,
P hiladelphia, P a.......................................................................................................  A ugust 1977
M achinists (IA M )

G eneral A m erican Transportation  C orp.,
In te r sta te ....................................................................................................................  Septem ber 1977
Steelw orkers (U S A )

S cott Paper C o., Everett, W ash ............................................................................ M arch 1976
W estern Pulp and Paper W orkers (W P P W )(Ind .)

A eroneutron ic Ford C orp., R efrigerated
Products D iv ision , C onnersville, Ind.........................................................  N ovem ber 1977
Electrical W orkers (IU E)

M onsanto  C orp., W m. G. Krum m rich Plant,
Sauget, 111....................................................................................................................  N ovem ber 1977
C hem ical W orkers (ICW )

Jersey Central Pow er and Light C o., N .J ........................................................ O ctober 1977
Electrical W orkers (IBEW )

R ath Packing C o., Iow a, T ex ., N .C . and G a................................................. A ugust 1976
M eat Cutters (M C B W )

E xxon  C o. U SA , R ahw ay R efinery and C hem ical
Plant, L inden, N .J ..................................................................................................  February 1977
Team sters (IB T )(Ind.)

C leveland  Electric Illum ination  C o., C leveland, O h io .............................  April 1977
U tility W orkers (U W U )

Trane C o., LaC rosse, W is.......................................................................................  July 1976
M achinists (IA M )

H arnischfeger C orp ., M ilw aukee, W is.............................................................  A ugust 1977
Steelw orkers (U S A )

Bethlehem  Steel C orp., N .J ., Pa., and M d.....................................................  A ugust 1977
Steelw orkers (U S A )
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Y oun gstow n  Sheet and Tube C o., Y oungstow n , O hio ........................... A ugust 1977
Steelw orkers (U S A )

N orthern C aliforn ia A ssociated  B a k e r s ........................................................... Septem ber 1978
Team sters (IB T )(Ind.)

H osp ital Service P lan o f  N ew  J e r s e y ...............................................................  M ay 1979
O ffice E m ployees (O P E IU )

N arragansett Electric C o., Providence, W esterly,
W akefield, R .I ...........................................................................................................  M arch 1978
U tility W orkers o f N ew  England (U W N E )(Ind .)

C handler Evans Inc., H artford, C on n ...............................................................  January 1977
A uto  W orkers (U A W )(Ind .)

W estinghouse Electric C orp., A erospace D iv ision ,
B altim ore, M d ...........................................................................................................  July 1976
Electrical W orkers (IBE W )

K aiser S teel C orp., P roduction-M aintenance,
S te e l M anufacturing D iv ision , F ontana, C alif.........................................  A ugust 1977
Steelw orkers (U S A )

G im bel Brothers, P ittsburgh, P a ........................................................................... February 1976
R etail Clerks (R C IU )

N ationa l M aster Freight A greem ent, W estern  
Penn. M otor Carriers A ssocia tion  and
T rucking E m ployers, Inc., I n te r s ta te ..........................................................  M arch 1976
Team sters (IB T )(Ind.)

M cL ou th  Steel C orp., D etroit, M ich .................................................................  O ctober 1977
Steelw orkers (U S A )

D iam on d  Sham rock  C orp., D iam ond  Sham rock
C hem ical C o., Painesville, O h i o ....................................................................  July 1976
Steelw orkers (U S A )

M unsingw ear Inc., M inn., W is., and M ich .....................................................  February 1976
T extile W orkers (T W U A )

Circle “F ” Industries Inc., Trenton, N .J ...........................................................  A pril 1976
Electrical W orkers (IBEW )

International Harvester C o., Interstate ..........................................................  N ovem ber 1976
A uto  W orkers (U A W )(Ind .)

C row n Zellerbach C orp., C am as, W ash...........................................................  M ay 1976
W estern Pulp and Paper W orkers (W P P W )(Ind .)

P otlatch  C orp. N orthw est Paper D iv ision ,
C loquet, M inn ...........................................................................................................  June 1977
Paperw orkers (U P IU ); F irem en and Oilers (IB F O )

Southern C alifornia Gas C o ., Los A ngeles, C alif........................................ M arch 1976
U tility W orkers (U W U ); International C hem ical 
W orkers (IC W )

A rrow -H art Inc., D an ielson  and H artford, C on n .......................................  M ay 1976
Electrical W orkers (IBE W )

T he Great A tlantic and Pacific Tea C o.,
C harlotte D iv ision , C harlotte, N .C ................................................................. O ctober 1976
M eat Cutters (M C B W )

E.I. D u P o n t D e N em ours and C o., C hesterfield
C ounty P lants, V a...................................................................................................  O pen End
A m pthill R ayon  W orkers, Inc. (Ind.)

D etro it L um berm en’s A ssoc ia tion , M ich .........................................................  Ju ly 1976
Team sters (IB T )(Ind.)

M inn esota  M ining and M anufacturing C o.,
St. Paul, M inn ........................................................................................................... A ugust 1979
Oil, C hem ical and A tom ic W orkers (O C A W )

San D iego  Gas and Electric C o., C alif.............................................................. February 1977
Electrical W orkers (IBE W )
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M etropolitan  N ew  Y ork N ursing H om e
A ssocia tion , Inc........................................................................................................  N ovem ber 1976
Service E m ployees (SE IU )

A rizona  P ublic Service C o ....................................................................................... M arch 1978
Electrical W orkers (IBE W )

Plastic S oft M aterials M anufacturers A ssocia tion ,
Inc., N ew  Y ork, N .Y ..............................................................................................  February 1978
L adies’ G arm ent W orkers (IL G W U )

N eedle Trades Em ployers A ssocia tion , Fall
River, M ass.................................................................................................................  M ay 1979
Ladies’ G arm ent W orkers (IL G W U )

E sco C orp., In te r sta te ...............................................................................................  M arch 1979
U nited F oundry and W arehouse E m ployees (Ind.)

Los A ngeles A rea Bakeries, Calif. ....................................................................  February 1979
Bakery and C onfectionery W orkers (BC W )

Brow n S hoe C o., St. Louis, M o ...........................................................................  Ju ly  1976
S h oe W orkers (B SW )

M acy R .H . and C o., Inc., Bam berger D iv ision ,
N ew ark, N .J ................................................................................................................ February 1980
R etail Clerks (R C IU )

M id-A m erica R egional Bargaining A ssocia tion
and E xcavators, Inc., C hicago, 111................................................................... June 1978
T eam sters (IB T )(Ind.)

A m erican  Crystal Sugar C o., Sugar D iv ision ,
In te r s ta te .....................................................................................................................  July 1977
Grain M illers (A F G M )

C am pbell S oup  C o., Sacram ento, C alif..............................................................  M ay 1977
Team sters (IB T )(Ind.)

P lum bing and Air C ond ition ing  C ontractors o f
A r iz o n a ........................................................................................................................ June 1978
P lum bing and P ipefitting (P P F )

C onnecticu t C onstruction  Industries A ssoc ia tion , In c................................  M arch 1977
Bricklayers (B A C )

M erchants Fast M otor Lines, Inc., D allas, T ex ...........................................  M arch 1976
U nion  o f  T ransportation  E m ployees (Ind.)

Truck O wners A ssocia tion  o f  Seattle, W ash ..................................................  A pril 1979
Team sters (IB T )(Ind.)

M ason  C ontractors’ A ssocia tion  o f  C leveland, O h io ................................ A pril 1979
Bricklayers (B A C )

U pholstery Em ployers A ssocia tion , N .Y ., and N .J .....................................  Septem ber 1978
U pholsterers (U IU )

H aw aii A rea H otel Industry ................................................................................  M ay 1977
H otel and R estaurant E m ployees (H R E U )

A ssociated  G eneral C ontractors o f  A m erica, Inc.,
H ou ston  Chapter T ex. and C onstruction
E m ployers’ A ssocia tion  o f  T exas ..................................................................  M arch 1978
Laborers (L IU N A )

A ssociated  G eneral C ontractors o f  A m erica, Inc.,
O regon-C olum bia  C hapter, Ore. and W ash ............................................... M ay 1980
Carpenters (C JA )

A ssoc ia tion  o f  M otion  Picture and TV Producers
o f  C alif..........................................................................................................................  July 1979
O ffice E m ployees (O P E IU )

N ew  Y ork Industrial C ouncil o f  the N ationa l
H andbag A ssocia tion  ..........................................................................................  A pril 1977
Leather G ood s, P lastic and N ovelty  W orkers (L G P N )
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Sharon Steel C orp., P a .............................................................................................  A ugust 1977
Steelw orkers (U S A )

C om m on w ealth  E dison  C o., C hicago, 111......................................................... M arch 1977
Electrical W orkers (IBEW )

H ercules Inc., H opew ell, V a...................................................................................  M ay 1979
Steelw orkers (U S A )

A ssociated  G eneral C ontractors o f  A m erica, Inc.,
U tah C h a p te r ...........................................................................................................  June 1978
O perating Engineers (IU O E )

L ong Beach and O range C ounty R estaurant
A ssocia tion , C alif....................................................................................................  February 1980
H otel and R estaurant E m ployees (H R E U )

A rm strong C ork C o., Lancaster F loor P lant, P a ........................................  N ovem ber 1979
R ubber W orkers (U R W )

A latex , Inc., A la. and F la ........................................................................................  Septem ber 1976
C loth in g  W orkers (A C W A )

Brow n and W illiam son T ob acco  C orp., Va.,
and N .C ........................................................................................................................  M arch 1977
T ob acco  W orkers (T W IU )

Lathing and M etal Furring'C ontractors o f
C alifornia, Inc...........................................................................................................  June 1979
Lathers (W W M L )

N ew  Y ork City Private S an itation  C o n tr a c t ................................................. N ovem ber 1978
Team sters (IB T )(Ind.)

A ssociated  G eneral C ontractors o f  M in n e s o ta ............................................  A pril 1978
O perating Engineers (IU O E )

N ationa l Freight A greem ent, N ew  England
S u p p le m e n t ................................................................................................................  M arch 1976
Team sters (IB T )(Ind.)

Illinois Bell T elephone C o., Plant D ep a rtm en t............................................  A ugust 1977
Electrical W orkers (IBE W )

A lm acs Inc., R .I., M ass, and C on n ....................................................................  Ju ly 1976
M eat Cutters (M C B W )

A. O. Sm ith  C orp., Electric M otor D iv ision ,
Tipp City, O h i o ......................................................................................................  O ctober 1976
Electrical W orkers (IBE W )

A lask a  P ipeline A g r e e m e n t ................................................................................... O pen End
B uilding and C onstruction  Trades D epartm ent,
A F L -C IO ; Team sters (IBT )(Ind.); H otel and  
R estaurant E m ployees (H R E U )

A lab am a D rydock  and Shipbuild ing C o., M obile , A la ............................  M arch 1976
M arine and Shipbuild ing W orkers (IU M S W )

C incinnati Gas and Electric C o., U nion Light
and P ow er C o., O hio  and K y............................................................................ M arch 1979
Electrical W orkers (IBE W )

Eastern Labor A dvisory  A ssocia tion , C em ent 
D iv ision , M id-A tlan tic and N ew  England
S t a t e s ............................................................................................................................  February 1977
Team sters (IB T )(Ind.)

M ontgom ery W ard and C o., Inc., C hicago
C ata log  H ouse, C hicago, 111...............................................................................  July 1977
Team sters (IB T )(Ind.)

W estern U nion  Telegraph C o., I n te r s ta te ...................................................... July 1976
T elegraphers (U T W )

H otel E m ployers A ssocia tion  o f  San Francisco, C alif..............................  Ju ly 1976
H otel and R estaurant E m ployees (H R E U );
Service E m ployees (SE IU )
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N orthrup W orldw ide Aircraft Service Inc.,
Fort R ucker, A la ...................................................................................................... February 1979
M achinists (IA M )

South  C entral Bell T elephone C o., In te r sta te ..............................................  A ugust 1977
C om m unications W orkers (C W A )

A llied  Em ployers Inc., K in g-Sn ohom ish  C ounties, W ash .......................  M arch 1977
R etail Clerks (R C IU )

G eneral T elephone Co. o f  F lorida, Tam pa, F la ...........................................  A ugust 1978
Electrical W orkers (IBEW )

A ssoc ia tion  o f  C ontracting Plum bers o f  the
City o f  N ew  York Inc., N .Y ...............................................................................  June 1976
P lum bing and P ipefitting (P P F )

G eneral T elephone Co. o f  Indiana, Inc............................................................. A pril 1976
C om m unications W orkers (C W A )

Independent M eat M arkets, M o. and 111.......................................................... January 1976
M eat Cutters (M C B W )

N ationa l Electrical C ontractors A ssociation ,
St. Louis, M o ............................................................................................................. Ju ly  1976
Electrical W orkers (IBEW )

A ssociated  G eneral C ontractors o f  M innesota,
St. Paul and M inneapolis, Builders D iv ision  .......................................... A pril 1978
C arpenters (C JA )

G eneral T elephone Co. o f  the N orthw est Inc.,
Everett, W ash ............................................................................................................  June 1976
Electrical W orkers (IBEW )

M cD on n ell D ouglas C orp., 3 subsidiaries,
Calif, and O kla.......................................................................................................... D ecem ber 1977
Southern  C alifornia P rofessional Engineering  
A ssoc ia tion  (Ind.)

D e S o to , Inc., M PI D iv ision , Jackson  Plant, M iss....................................  January 1978
Furniture W orkers (U F W A )

A ssociated  G eneral C ontractors o f  A m erica,
Inc., Em pire Chapter, W ash, and Ida...........................................................  M ay 1977
O perating Engineers (IU O E )

N ew  Y ork Area M overs and W arehousem ens A g r e e m e n t .................... M arch 1977
Team sters (IB T )(Ind.)

N ational M aster Freight A greem ent, N ew  York
State L ocal C artage S u p p le m e n t....................................................................  M arch 1976
Team sters (IB T )(Ind.)

C onstruction  Em ployers Labor R elations 
A ssocia tion  o f  N ew  Y ork State, Inc., and  
B uilding Trades Em ployers A ssociation  o f
Central N ew  Y o r k .................................................................................................  M ay 1978
Carpenters (C JA )

N ational E lectrical C ontractors A ssociation ,
Inc., St. Paul, M innesota  C h a p te r ................................................................ M ay 1978
Electrical W orkers (IBEW )

T ecum seh Products C o., Tecum seh D iv ision , M ich ...................................  February 1978
United Product W orkers, Inc. (Ind.)

A ssocia tion  o f  M otion  Picture and TV Producers,
Inc., Los A ngeles, C alif........................................................................................  January 1977
Stage E m ployees (IA ST S E )

A ssociated  G eneral C ontractors o f  A m erica,
Inc., H ouston , T exas C h a p te r .........................................................................  M arch 1978
C arpenters (C JA )
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Sheet M etal and Air C ond ition ing C ontractors
A ssocia tion  o f  M ilw aukee, W is........................................
Sheet M etal W orkers (SM W )

Longview  Fibre C o., Longview  M ill, W ash ....................
W estern Pulp and Paper W orkers (W P P W )(Ind .)

A m erican Can C o., Green Bay M ill, Green Bay, Wis. 
Paperw orkers (U P IU )

President’s C ouncil o f  F ood , Beverage and  
L odging Industries o f  Oregon (5 associations
plus independent o p era to r s) ..............................................
H otel and R estaurant Em ployees (H R E U )

A ffiliated  H osp itals o f  San Francisco, C alif...................
Service Em ployees (SE IU )

B loom ingdale Brothers, N ew  York, N .Y ..........................
R etail, W holesale (R W D S U )

Jordan M arsh C o., B oston , M ass........................................
R etail Clerks (R C IU )

A dm iral C orp., M idw est D iv ision , G alesburg, 111. . .  
M achinists (IA M )

M ilw aukee and Suburban Transport C orp., Wis. ___
Transit U nion (A T U )

M etropolitan  D etroit P lum bing and M echanical 
C ontractors A ssociation , Inc., and P lum bing  
H eating and C oolin g  C ontractors A ssociation
o f S outheast M ichigan, Inc.................................................
P lum bing and P ipefitting (P P F )

R esident F loor Covers A greem ents, N ew  York, N .Y . 
C arpenters (C JA )

A ssocia tion  o f  Steel Erectors and H eavy
Equipm ent O perators, Inc., A tlanta, G a ......................
Iron W orkers (B SIW )

W ashington M etal Trades, Inc., Seattle, W ash..............
M achinists (IA M )

M anufacturers o f  Illum ination  Products, Inc.,
N .Y . and N .J ................................................................................
E lectrical W orkers (IBE W )

A ssociated  H ospitals o f  East Bay, Inc., C alif................ ..
Service E m ployees’ (SE IU )

P hiladelphia  H otel M otel Inn A ssocia tion , P a ................
H otel and Restaurant E m ployees (H R E U )

F ood  E m ployers’ Inc., W ash, and O re................................
R etail Clerks (R C IU )
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The Bulletin 1425 series on  m ajor collective bargaining ton , D .C . 20402, or from  the BLS regional offices listed
agreem ents is available from  the Superintendent o f  on the inside back cover.
D ocum ents, U .S . G overnm ent Printing O ffice, W ashing-

B ulletin  B ulletin
n u m ber T itle n u m b er Title

M ajor C ollective B argaining Agreem ents:

1425-1 .......... G rievance Procedures 1425-9 ............ Paid V acation  and H oliday P rovisions
1425-2 .......... Severance Pay and L ayoff Benefit Plans 1425-10 ____  Plant M ovem ent, Transfer, and R eloca-
1425-3 .......... Supplem ental U nem ploym ent Benefit tion  A llow ances

Plans and W age-E m ploym ent G uaran- 1425-11 ____  Seniority in P rom otion  and Transfer
tees P rovisions

1425-4 ..........  D eferred W age Increase and Escalator 1425-12 ____  A dm inistration  o f  N egotiated  Pension ,
C lauses H ealth, and Insurance Plans

1425-5 ..........  M anagem ent R ights and U nion-M anage- 1 4 2 5 - 1 3 . . . .  Layoff, R ecall, and W orksharing Pro-
m ent C ooperation  cedures

1425-6 .......... A rbitration  Procedures 1425-14 . . . .  A dm inistration  o f  Seniority
1425-7 .......... Training and R etraining P rovisions 1 4 2 5 - 1 5 . . . .  H ours, O vertim e, and W eekend W ork
1425-8 ..........  Subcontracting 1425-16 . . . .  Safety and H ealth  P rovisions
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Bureau of Labor Statistics 
Regional Offices

AMERICAN

Region I
1603 JFK Federal Building 
Government Center 
Boston. Mass 02203 
Phone: (617) 223-6761

Region II
Suite 3400 
1515 Broadway 
New York. N Y 10036 
Phone: (212) 399-5405

Region III
3535 Market Street 
P O Box 13309 
Philadelphia. Pa 19101 
Phone: (215) 596-1154

Region IV
1371 Peachtree Street, NE 
Atlanta. Ga 30309 
Phone: (404)881-4418

Region V
9th Floor
Federal Office Building 
230 S Dearborn Street 
Chicago. III. 60604 
Phone: (312) 353-1880

Region VI
Second Floor
555 Griffin Square Building 
Dallas. Tex 75202 
Phone: (214) 749-3516

Regions VII and VIII*
911 Walnut Street 
Kansas City, Mo. 64106 
Phone: (816) 374-2481

Regions IX and X**
450 Golden Gate Avenue 
Box 36017
San Francisco, Calif 94102 
Phone: (415) 556-4678

* Regions VII and VII are serviced 
by Kansas City

"Regions IX and X are serviced 
by San Francisco
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