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Preface

The resu lts of a survey of earnings and supplementary 
wage benefits of hospital employees in the Nation’ s metropolitan 
areas in m id-1963, conducted by the Bureau of Labor Statistics, 
are sum marized in this bulletin. The survey covered short­
term  private (nongovernment) and State and local government 
hospitals. A description of the pay system s used by Federal 
Government hospitals is presented in appendix A of this bulletin.

Separate re lease s  were issued  earlier for: Atlanta,
Baltim ore, Boston, Buffalo, Chicago, Cincinnati, Cleveland, 
D allas, Los Angeles—Long Beach, Memphis, Minneapolis—St. Paul, 
New York City, Philadelphia, Portland(O reg.), and San Francisco— 
Oakland. Copies of these re lease s  are available from the Bureau 
of Labor S tatistics, Washington, D. C. , 20210, or from any of 
its regional offices.

This survey was conducted in the Bureau's Division of 
Occupational Pay by Toivo P. Kanninen, Chief of the Division, 
under the general direction of L. R. Linsenmayer, A ssistant 
Com m issioner for Wages and Industrial Relations. The analysis 
was prepared by George L. Stelluto under the immediate super­
vision of L. E arl Lew is. Field  work for the survey was directed 
by the Bureau's A ssistant Regional D irectors for Wages and 
Industrial Relations.

Other reports available from the Bureau's program  of 
industry wage studies, as well as the addresses of the Bureau's 
six  regional offices, are listed at the end of this bulletin.
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Industry Wage Survey---

Hospitals, Mid—1963

S u m m a r y

S t r a ig h t - t im e  s a l a r i e s  o f g e n e r a l  duty  n u r s e s  in  p r iv a t e  (n on gov ern m en t) 
and S ta te  an d  lo c a l  g o v e rn m e n t h o s p it a l s  in  the N a t io n ’s m e tr o p o l it a n  a r e a s  a v ­
e r a g e d  $ 8 6 , 50 fo r  a  4 0 -h o u r  w eek  in  m id - 1 9 6 3 . 1 R e g io n a l ly , a v e r a g e s  fo r  th e se  
e m p lo y e e s  r a n g e d  fr o m  $7 7  a  w eek  in  the South  to  $ 9 3 . 50 in  the W est. 2 W ithin 
e ac h  r e g io n , g e n e r a l  duty n u r s e s  in  g o v e rn m e n t (n o n - F e d e r a l)  h o s p it a l s  h ad  
h ig h e r  a v e r a g e  e a r n in g s  th an  th o se  in  p r iv a t e  h o s p i t a l s .  A m on g the 15 a r e a s  
su r v e y e d  s e p a r a t e ly ,  the lo w e s t  w eek ly  a v e r a g e s  fo r  w om en  g e n e r a l  duty n u r s e s  
in p r iv a t e  h o s p i t a l s  w e re  r e c o r d e d  in  A tla n ta  an d  M em p h is  ($ 7 5 )  and the h ig h ­
e s t  in  N ew  Y o rk  C ity  ($ 9 6 ) . T he s u r v e y  a l s o  d e v e lo p e d  s e p a r a t e  e a r n in g s  in ­
fo r m a t io n  f o r  fo u r  o th e r  r e g i s t e r e d  p r o f e s s i o n a l  n u r s in g  c l a s s i f i c a t io n s  and fo r  
a  n u m b e r  o f o c c u p a tio n s  s e le c t e d  fr o m  th re e  m a jo r  c a t e g o r ie s :  O th er p r o ­
f e s s io n a l  and te c h n ic a l  e m p lo y e e s ,  o f f ic e  c l e r i c a l ,  and o th e r  n o n p r o fe s s io n a l  
e m p lo y e e s .

A  l a r g e  m a jo r i t y  o f the e m p lo y e e s  c o v e r e d  by  th e  s u r v e y  w e re  in  h o s ­
p i t a l s  p ro v id in g  p a id  h o lid a y s  an d  v a c a t io n s  and v a r io u s  ty p e s  o f h e a lth , in s u r ­
a n c e , an d  p e n s io n  p la n s .

In d u stry  C h a r a c t e r i s t i c s

N e a r ly  1 m il l io n  w o r k e r s  w e re  e m p lo y e d  by h o s p i t a l s  w ith in  s c o p e  o f the 
B u r e a u 's  s u r v e y . 3 T he N o r th e a s t  and N o rth  C e n tr a l  r e g io n s  e a c h  a c c o u n te d  fo r  
a p p r o x im a te ly  a  th ird  of th is  e m p lo y m e n t; a  fifth  o f the w o r k e r s  w e re  in the 
South  an d  ab o u t an  e igh th  in  the W est. A m on g th e  15 a r e a s  s u r v e y e d  s e p a r a t e ly ,  
e m p lo y m e n ts  r a n g e d  f r o m  n e a r ly  9 3 , 000 in  N ew  Y o rk  C ity  to  b e tw een  6 , 000 and 
7 , 000 in  e a c h  o f 4 a r e a s — A tla n ta , D a l la s ,  M e m p h is , and  P o r t la n d  (O re g . ). E m ­
p lo y m e n t l e v e l s  w e re  ab o u t 5 6 ,0 0 0  in  C h ic a g o , 4 4 ,0 0 0  in  L o s  A n g e le s—L o n g  B e a c h , 
37 , 000 in  P h ila d e lp h ia ,  and 32, 000 in  B o sto n .

P r iv a t e  h o s p it a l s  a c c o u n te d  fo r  fo u r - f i f th s  o f the e m p lo y m e n t c o v e r e d  by  
the s u r v e y .  R e g io n a lly , the p r o p o r t io n s  w e re  se v e n - te n th s  in  th e  South  and W est 
and ab o u t f i v e - s ix t h s  in  the N o r th e a s t  an d  N o rth  C e n tr a l  r e g io n s .  M ore  than 
t h r e e - f i f t h s  o f th e  e m p lo y e e s  in  e a c h  o f th e  15 s e le c t e d  a r e a s  w e re  in  p r iv a t e  
h o s p i t a l s .  H o sp it a ls  c h a r te r e d  a s  n o n p ro fit  in s t i tu t io n s  a c c o u n te d  fo r  a l l  bu t 
ab o u t 2 p e r c e n t  o f the p r iv a t e  h o s p it a l  e m p lo y m e n t. P r o p r i e t a r y  h o s p it a l s  (th o se  
o p e r a te d  fo r  p r o f i t )  w e re  la r g e ly  c o n c e n tra te d  in  the N o r th e a s t  and  W est.

L o c a l  g o v e rn m e n t (c ity , co u n ty , c ity -c o u n ty , e tc . ) h o s p it a l s  a c c o u n te d  
fo r  a p p r o x im a te ly  th r e e - fo u r t h s  o f th e  g o v e rn m e n t h o s p it a l  e m p lo y m e n t. S ta te  
h o s p i t a l s  h ad  n e a r ly  a  th ir d  o f the g o v e rn m e n t h o s p ita l  e m p lo y m e n t in  the South  
and N o rth  C e n tr a l  r e g io n s ,  ab o u t a  fifth  in  th e  W est, an d  l e s s  than  a  ten th  in 
the N o r th e a s t .

1 See appendix B for scope and method of survey. Earnings data provided in this bulletin exclude premium 
pay for overtime and for work on weekends, holidays, and late shifts, as well as the value of room, board, or other 
perquisites provided in addition to cash payments.

A description of the various pay systems in Federal Government hospitals is presented in appendix A.
2 For definitions of regions and areas used in the survey, see table in appendix B.
3 The Bureau's survey, which was limited to metropolitan areas, accounted for slightly more than three-fourths 

of the nationwide employment in short-term private and non-Federal government hospitals with 100 employees or more.

1
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H o s p i t a l s  in m e t r o p o l i t a n  a r e a s  with p o p u la t io n s  of 1 m i l l io n  o r  m o r e  
e m p lo y e d  n e a r l y  t h r e e - f i f t h s  of the w o r k e r s  w ithin  s c o p e  of the  s u r v e y ;  about 
t h r e e - t e n t h s  w e r e  in m e t r o p o l i t a n  a r e a s  with 2 50 ,  000 to 1 m i l l io n  p o p u la t io n  and 
abo u t  a  s ix th  w e r e  in a r e a s  with l e s s  than  250 , 000 . N e a r l y  t h r e e - f o u r t h s  of  the 
w o r k e r s  in the South  w e r e  in a r e a s  w ith  l e s s  than  1 m i l l io n  p o p u la t io n  w h e r e a s  
the l a r g e r  a r e a s  a c c o u n te d  f o r  abo u t  t h r e e - f i f t h s  of  the h o s p i t a l  e m p l o y e e s  in 
the N o rth  C e n t r a l  and W est  and s e v e n - t e n t h s  in  the N o r t h e a s t .  T h e s e  p r o p o r ­
t io n s  w e r e  g e n e r a l l y  s i m i l a r  a m o n g  g o v e r n m e n t  and  p r i v a t e  h o s p i t a l s .

H o s p i t a l s  with 500 e m p l o y e e s  o r  m o r e  a c c o u n te d  fo r  t h r e e - f o u r t h s  of  
the e m p lo y m e n t  in  p r iv a t e  h o s p i t a l s ,  the only p r o p r i e t o r s h i p  c a t e g o r y  fo r  w hich  
e a r n in g s  in fo r m a t io n  i s  p r e s e n t e d  by s i z e  of  h o s p i t a l .  T h e  p r o p o r t io n s  of  w o r k ­
e r s  in p r i v a t e  h o s p i t a l s  w ith  500 e m p l o y e e s  o r  m o r e  w e r e  s l ig h t ly  m o r e  than a  
h a l f  in the W e s t ,  s e v e n - t e n t h s  in the South , t h r e e - f o u r t h s  in  the N o r t h e a s t ,  and  
f o u r - f i f t h s  in  the N o r th  C e n t r a l  r e g io n .  H o s p i t a l s  with 500 w o r k e r s  o r  m o r e  
a c c o u n te d  f o r  t h r e e - f i f t h s  o f  the w o r k e r s  in a r e a s  with l e s s  than  250 , 000 p o p u ­
la t io n ,  c o m p a r e d  w ith  t h r e e - f o u r t h s  in the o th er  two a r e a - s i z e  g r o u p s .

H o s p i t a l  o c c u p a t io n s  c o v e r  a  w ide  r a n g e  o f  fu n c t io n s  and s k i l l s ;  s o m e  
a r e  p e c u l i a r  to m e d i c a l  in s t i t u t io n s ,  w h ile  s o m e  a r e  c o m m o n  to o th e r  i n d u s t r i e s .  
F u l l - t i m e  r e g i s t e r e d  p r o f e s s i o n a l  n u r s e s  and o th e r  p r o f e s s i o n a l  and te c h n ic a l  e m ­
p l o y e e s  a c c o u n te d  f o r  ab o u t  a  f i fth  of the h o s p i t a l  e m p lo y m e n t ;  o f f ic e  c l e r i c a l  
e m p l o y e e s  a c c o u n te d  f o r  n e a r l y  a  tenth ; and o th e r  n o n p r o f e s s i o n a l  e m p l o y e e s  ( in ­
c lu d in g  n u r s in g  a i d s ,  p r a c t i c a l  n u r s e s ,  m a in te n a n c e  w o r k e r s ,  h o u se k e e p in g  and 
fo od  s e r v i c e  e m p l o y e e s ,  and  la u n d r y  w o r k e r s )  a c c o u n te d  f o r  n e a r l y  h a l f  of the 
to ta l  e m p lo y m e n t .  O th er  o c c u p a t io n a l  g r o u p s ,  su c h  a s  p a r t - t i m e  w o r k e r s  and  
t h o se  e m p lo y e d  in  e x e c u t iv e  and  a d m i n i s t r a t i v e  p o s i t i o n s ,  m a d e  up the r e m a i n ­
d e r  of the h o s p i t a l  e m p lo y m e n t .  N u r s in g  a i d s ,  n u m e r i c a l l y  the l a r g e s t  s in g l e  
o c c u p a t io n  s tu d ie d ,  a c c o u n te d  f o r  1 3 1 ,0 0 0  of the n e a r l y  1 m i l l io n  w o r k e r s  c o v ­
e r e d  by  the s u r v e y ,  c o m p a r e d  with abo u t 88, 000 g e n e r a l  duty n u r s e s  an d  59, 000 
p r a c t i c a l  n u r s e s .  O th er  n u m e r i c a l l y  im p o r t a n t  o c c u p a t io n s  w e r e :  M a id s  and
p o r t e r s  ( 6 3 ,0 0 0 ) ,  k i tch e n  h e l p e r s  (38, 000 ) ,  h e a d  n u r s e s  ( 2 1 ,0 0 0 ) ,  m e d i c a l  t e c h ­
n o l o g i s t s  (14 , 000), and m a c h in e  f l a t w o r k  f i n i s h e r s  (10 , 000).

I n f o r m a t io n  on e a r n in g s  and  r e l a t e d  b e n e f i t s  o f  p a r t - t i m e  p r o f e s s i o n a l  
n u r s e s ,  n u r s e s  b e lo n g in g  to  r e l i g i o u s  o r d e r s ,  and s tu d e n t  n u r s e s  w a s  not c o l ­
l e c t e d  in the s tu d y .  T he  fo l lo w in g  ta b u la t io n  in d i c a t e s  the  e s t i m a t e d  n u m b e r s  of  
p e r s o n s  in t h e s e  c a t e g o r i e s  in h o s p i t a l s  w ithin  s c o p e  of the  s u r v e y .

G en era l h o sp ita ls ,  th o se  p rov id in g  a v a r ie ty  of h o sp ita l s e r v ic e s  ra th e r
than sp e c ia liz in g  in a p a r t ic u la r  fie ld , accou n ted  fo r  97 p e rc e n t  of the su rv ey
em ploym ent.

Part-time Nurses Student nurses
professional belonging to (professional

Regions and areas nurses religious orders and practical)

United S ta tes------------------------------------------- -----  58,624 4,365 80,492

Northeast1 ------------------------------------------------ -----  22,879 834 30, 325
Boston-------------------------------------------------- -----  2,670 24 2,871
B u ffa lo ------------------------------------------------ -----  1,115 13 930
New York C ity ------------------------------------ -----  2,348 74 5,414
Philadelphia ---------------------------------------------  2,144 69 4,293

South 1 -----------------------------------------------------------  9,279 1,146 17,271
A tla n ta ------------------------------------------------ -----  269 12 1,321
Baltim ore--------------------------------------------- -----  1,090 99 1,845
Dallas-------------------------------------------------- -----  281 14 460
Memphis----------------------------------------------------  104 3 539

See footnote at end of tabulation.
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Part-time Nurses Student nurses
professional belonging to (professional

Regions and areas nurses religious orders and practical)

North Central1 —------------------------------ -— ------- 19,139 1,861 28,538
Ch icago----------------------------------- ---------------- 3,670 135 5,309
C in c in n a ti----------------------------------- ------ ------- 596 25 1,045
Cleveland — ------------------------------------ ------- 1,279 51 1,392
Minneapolis-St. Paul----------------------- —------- 1,398 33 1,954

West1 ------------------------------------------------------ ------- 7,327 524 4,358
Los Angeles—Long Beach ---------------------------- 2,238 68 1,110
Portland---------------------------- -------------- -------- 594 38 686
San Francisco-Oakland------------------------------ 923 36 643

1 Includes employees in  areas in  addition to those shown separately.

O ccu pation al E a r n in g s , MicU 1963

C o m p ared  with the a v e r a g e  of $ 8 6 .5 0  re c o rd e d  fo r  g e n e ra l duty n u r se s ,  
nationw ide a v e r a g e  w eekly  s a l a r i e s  of w o rk e rs  in the o th er fo u r r e g i s te r e d  p r o ­
fe s s io n a l  n u rsin g  occu p ation s stu d ied  ran g ed  fro m  $ 9 8 . 50 fo r  h ead  n u r se s  to $152 
fo r  d ir e c to r s  of n u rsin g  (tab le  1). Am ong the sev en  o th er p r o fe s s io n a l  and te c h ­
n ic a l jo b s  stu d ied , a v e r a g e  w eekly  s a l a r i e s  ran g ed  fro m  $ 82 . 50 fo r  X - r a y  te c h ­
n ic ian s to $116 fo r  ch ief X - r a y  tech n ic ian s and $ 1 1 6 .5 0  fo r  m e d ic a l s o c ia l  w o rk ­
e r s .  A v e rag e  w eekly  s a l a r i e s  o f the fiv e  o ffic e  c le r ic a l  o ccu p atio n s stu d ied  ran ged  
fro m  $58 fo r  sw itch b o ard  o p e r a to r - re c e p t io n is t s  to $ 7 7 .5 0  fo r  tech n ica l s te n o g ra ­
p h e r s .  P r a c t i c a l  n u r se s  a v e ra g e d  $64  a  w eek, c o m p are d  with $ 5 3 .5 0  fo r  n u r s ­
ing a id s .  M ainten an ce e le c t r ic ia n s  and s ta t io n a ry  en g in e e rs  a v e ra g e d  $ 2 .5 4  and 
$ 2 .6 7  an h o u r, re sp e c t iv e ly . M achine d ish w a sh e rs , fla tw o rk  f in is h e r s ,  k itchen  
h e lp e r s ,  and m a id s  and p o r te r s  a v e ra g e d  $ 1 . 20 to $ 1 . 30 an h ou r.

R eg io n a lly , o ccu p atio n a l a v e r a g e s  w ere  u su a lly  h ig h est in the W est and 
lo w est in the South. D iffe re n c e s  in o ccu p atio n a l a v e r a g e s  in th e se  two reg io n s  
tended  to be p ro p o rtio n a te ly  la r g e r  fo r  the lo w er sk ille d  jo b s  than fo r  th ose  r e ­
q u irin g  ad d ition al tra in in g  o r  e x p e r ie n c e . T h u s, m a id s  and p o r te r s  in the W est 
a v e ra g e d  n e a r ly  80 p e rc e n t m o re  than th e ir  c o u n te rp arts  in the South— $ 1 .6 1  
c o m p are d  with 90 c e n ts . A v e ra g e  ea rn in g s of g e n e r a l  duty n u r s e s ,  on the o th er 
hand, w e re  only about 20 p e rc e n t  h igh er  in the W est than in the South— $ 9 3 .5 0  
c o m p ared  with $ 7 7 . P r a c t ic a l  n u r se s  in  the W est a v e ra g e d  o n e-th ird  m o re  than 
th o se  in the South.

With m in o r ex c ep tio n s, o ccu p atio n a l a v e r a g e s  in the N o rth e a st , N orth 
C e n tra l, and W est w ere  h igh er in govern m en t h o sp ita ls  than in p r iv a te  h o sp ita ls ;  
the p ay  ad v an tage  h eld  by w o rk e rs  in govern m en t h o sp ita ls  am ounted to 10 p e r ­
cent o r  m o re  in at le a s t  h a lf of the o ccu p atio n s in th e se  re g io n s . In the South, 
h o w ever, occu p atio n a l a v e r a g e s  in p r iv a te  h o sp ita ls  w ere  freq u en tly  n e a r  o r  in 
e x c e s s  o f th o se  in govern m en t h o sp ita ls .  F o r  e x am p le , g e n e ra l duty n u r se s  in 
go vern m en t h o sp ita ls  o f the N orth  C e n tra l reg io n  a v e ra g e d  6 p e rc e n t  m o re  than 
th e ir  c o u n te rp arts  in p r iv a te  h o sp ita ls ;  in the South , the d iffe re n c e  w as about 
1 p e rc e n t. The c o rre sp o n d in g  d if fe re n t ia ls  fo r  m a id s  and p o r te r s  w e re  30 p e r ­
cent in the N orth C e n tra l reg io n  and 3 p e rc e n t  in the South.

O ccu p atio n al a v e r a g e s  in p r iv a te  h o sp ita ls  lo c a te d  in m etro p o litan  a r e a s  
with po p u latio n s o f 1 m illio n  o r  m o re  w e re  u su a lly  h igh er than th o se  in s m a l le r  
co m m u n itie s . T h is re la tio n sh ip  held  even when c o m p a r iso n s  w ere  lim ite d  to the 
sa m e  h o sp ita l s iz e - g r o u p  (tab le  4). O ccu pation al a v e r a g e s  in govern m en t h o s­
p ita l s  in m etro p o litan  a r e a s  with 1 m illio n  o r  m o re  popu lation  w ere  n e a r ly  a l ­
w ays h igh er than th o se  in the s m a l le r  a r e a s  (tab le  17).
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Am ong the 15 a r e a s  su rv e y e d  s e p a r a te ly , occu p atio n a l a v e r a g e s  in p r i ­
vate  h o sp ita ls  w ere  u su a lly  lo w est in A tlan ta  and M em phis and h ig h est  in San 
F r a n c is c o —O akland (tab le  5). The in te r a r e a  d if fe re n c e s  in a v e r a g e  ea rn in g s w ere  
g r e a te r  am ong the c o m p ara tiv e ly  lo w -p aid  n o n p ro fe ss io n a l o ccu p ation s than am ong 
the o th er jo b s .  F o r  e x am p le , the h ig h est a r e a  a v e r a g e  ex ceed ed  the lo w est a r e a  
by 185 p e rc e n t  fo r  m a id s  and 100 p e rc e n t  fo r  w om en n u rsin g  a id s ,  co m p ared  
with 53 p e rc e n t  fo r  w om en m e d ic a l te c h n o lo g ists  and 28 p e rc e n t  fo r  wom en gen ­
e r a l  duty n u r s e s .  O ccu pation al e a rn in g s  fo r  govern m en t h o sp ita ls  in  fo u r a r e a s  
(B oston , L o s  A n g e le s—Long B e a c h , New Y ork  C ity , and San  F r a n c is c o —O akland) 
a r e  p re se n te d  in  tab le  18.

S e v e r a l  of the o ccu p ation s stu d ied  w ere  s ta ffe d  en tire ly  o r  to a  v e ry  
la r g e  d e g re e  by e ith er  m en o r  w om en. In o th e r s , h o w ever, s ig n ific a n t  num ­
b e r s  of both s e x e s  w e re  em ployed  and a v e r a g e  s a l a r i e s  of m en  u su a lly  ex ceed ed  
th o se  of w om en even when the c o m p a r iso n s  w ere  lim ite d  to the sa m e  h o sp ita l 
p r o p r ie to r sh ip  group  and a r e a .  Am ong p r iv a te  h o sp ita ls  in  New Y ork  C ity , fo r  
ex am p le , m en  a v e ra g e d  m o re  than w om en in m o st  o ccu p atio n s p e rm ittin g  c o m p a r­
iso n s— u su a lly  by am ounts ran g in g fro m  2 to 6 p e rc e n t. D iffe re n c e s  in a v e r a g e  
pay  le v e ls  fo r  m en  and wom en in the sa m e  a r e a  and o ccu p atio n a l c l a s s i f i c a ­
tion  m ay  be the r e su lt  of s e v e r a l  f a c t o r s ,  including v a r ia tio n  in the d is tr ib u ­
tion of the s e x e s  am ong e s ta b lish m e n ts  with d iffe ren t p ay  le v e ls  and p o s s ib le  
m in o r d if fe re n c e s  in a s s ig n e d  d u tie s . Jo b  d e sc r ip t io n s  u se d  to  c la s s i fy  w o rk e rs  
in w age su rv e y s  a r e  u su a lly  m o re  g e n e ra l than th o se  u se d  by in d iv idu al e s t a b ­
lish m en ts  to allow  fo r  the m in o r d if fe re n c e s  that e x is t .  A lso , to the extent that 
in d iv idu al p ay  r a te s  a r e  a d ju ste d  on the b a s i s  of length of s e r v ic e ,  lo n g er  a v ­
e ra g e  s e r v ic e  fo r  one se x  can r e su lt  in h igh er a v e r a g e  p ay  when both s e x e s  a r e  
em ployed  w ithin the sa m e  ra te  ran g e . M ore than n in e-ten th s of the w o rk e rs  in 
the two jo b s  fo r  which s a l a r y  s tr u c tu re  in fo rm atio n  w as ob tain ed  (g e n e ra l duty 
n u r se s  and lic e n se d  p r a c t ic a l  n u r se s )  w ere  p a id  under fo r m a l w age sy s te m s  p r o ­
vid in g a  ran g e  of r a t e s ,  with adv an cem en t b a se d  on length  of s e r v ic e  a n d /o r  
m e r it  rev iew .

E a rn in g s  of in d iv id u als em ployed  in  the sa m e  jo b , h o sp ita l p r o p r ie to r ­
sh ip  gro u p , and a r e a  w ere  freq u en tly  w idely  d is p e r se d ,  with the h ig h est p a id  
w o rk er often  earn in g  tw ice a s  m uch a s  the lo w est p a id . Som e w o rk e rs  in  co m ­
p a r a t iv e ly  lo w -p aid  jo b s  earn ed  m o re  than p a r t  of the w o rk e rs  in jo b s  fo r  which 
s ig n ific an tly  h igh er a v e r a g e s  w ere  re c o rd e d . The fo llow ing tab u lation  fo r  p r i ­
vate  h o sp ita ls  in New Y ork  C ity , fo r  ex am p le , in d ic a te s  that th ere  w as a  con­
s id e r a b le  o v e r la p  in the e a rn in g s of w om en m e d ic a l te c h n o lo g ists  and w om en 
p r a c t ic a l  n u r se s  d e sp ite  a  $ 20  a  w eek d iffe re n c e  in th e ir  a v e r a g e s .

Women Women
Straight-time medical practical

weekly earnings technologists nurses

$55 and under $60 —— ........... - .................. 32
$60 and under $65 — ........................ - .......... 374
$65 and under $70 ......................................... ...........  12 801
$70 and under $75 ......................................... ...........  86 661

$75 and under $80 ...................... - ................ ...........  105 487
$80 and under $85 — .................................... ...........  116 514
$85 and under $90 — .................................... ...........  123 81
$90 and under $95 ........................................ ...........  156 27
$95 and under $100........................ .............. ...........  100 -

$100 and over ...........  313 -

Number o f workers---------------------------------- ...........  1,011 2,977
Average (mean) weekly earnings--------------- ...........  $93.00 $73.00
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T re n d s in E a r n in g s , P r iv a te  H o sp ita ls

C o m p ariso n s of 1963 pay  le v e ls  in p r iv a te  h o sp ita ls  with th o se  in I960 
in 15 m a jo r  a r e a s  in d ic a te s  c o n sid e ra b le  v a r ia tio n  in the m agn itu de  of pay  r i s e . 4 
The fo llow ing tab u lation  fo r  wom en in fo u r  n u m e r ic a lly  im p o rtan t jo b s  show s that 
p ay  in c r e a s e s  fo r  g e n e ra l duty n u r se s  and p r a c t ic a l  n u r se s  w ere  g r e a te s t  in New 
Y ork  C ity ; am ong th e se  a r e a s  and jo b s ,  h o w ever, the la r g e s t  p e rc e n ta g e  in c r e a s e s  
w ere  re c o rd e d  fo r  m a id s  in M em phis and D a lla s .

Percent of increases in average earn­
ings of women in selected occupations, 
______m id -1960 to m id -1963________

General duty Nursing Practical
Area nurses aids nurses Maids

A tla n ta --------------------------------- 12 10 _ 9
Ba ltim ore----------------------------- 12 26 8 19
Boston----------------------------------- 10 13 6 14
B u ffa lo --------------------------------- 17 14 12 14
C h icago------------------------------- 11 9 9 11
C in c in n a ti---------------------------- 16 19 14 15
Cleveland----------------------------- 13 15 14 18
D allas----------------------------------- 13 16 15 32
Los Angeles-Long Beach------- 12 9 11 9
Memphis------------------------------- 10 12 16 50
Minneapolis-St. Paul------------ 11 15 10 15
New York C ity ---------------------- 19 26 20 30
Philadelphia-------------------------- 12 15 18 13
Portland------------------------------- 9 7 8 10
San Francisco-Oakland--------- 14 12 11 12

E sta b lish m e n t P r a c t ic e s  and Su p p lem en tary  W age P r o v is io n s

In form ation  w as a lso  obtained on s a la r y  s t r u c tu re s  fo r  g e n e ra l duty 
n u r se s  and lic e n se d  p r a c t ic a l  n u r se s ;  w ork sc h e d u le s  and sh ift-d if fe re n t ia l p r a c ­
t ic e s ;  and se le c te d  su p p lem en tary  b en e fits  including p a id  h o lid ay s , p a id  v a c a t io n s , 
re t ire m e n t p la n s , life  in su ra n c e , s ic k  le av e  p la n s , s ic k n e s s  and acc id en t in su r ­
an ce , and h o sp ita liz a t io n , su r g ic a l ,  and m e d ic a l b e n e fits . The d ata  on w ork 
sc h e d u le s  and su p p lem en tary  b en e fits  a r e  p ro v id e d  s e p a ra te ly  fo r  the fo u r m a jo r  
occu p atio n a l c a te g o r ie s  stu d ied .

S a la r y  S tru c tu re s— G en era l Duty and P r a c t ic a l  N u r s e s . F o r m a l ra te  
sy s te m s  p rov id in g  a  ran ge  of s a l a r ie s  ap p lied  to m o re  than n in e-ten th s of the 
g e n e ra l duty n u r se s  and lic e n se d  p r a c t ic a l  n u r se s  in  both p r iv a te  (tab le s 7 and 
8) and govern m en t h o sp ita ls  (tab le s 20 and 21). The d e ta ils  of such  s y s te m s ,  
h ow ever, v a r ie d  co n sid e rab ly  am ong in d iv idu al h o sp ita ls ,  with r e sp e c t  to the 
n um ber of s te p s  in the ra te  ran g e , the m ethod of advan cem en t fro m  one step  to

4 For a summary of the Bureau’s 1960 survey o f earnings and supplementary benefits in hospitals in 15 selected 
areas, see Earnings and Supplementary Benefits in Hospitals, M id -1960 (BLS Bulletin 1294, 1961). The 1960 sur­
vey, in  addition to short-term hospitals covered in the 1963 survey, also included long-term hospitals such as tuber­
culosis and psychiatric hospitals which are usually operated by State or local governments. Increases in average earn­
ings for the four occupations presented in this bulle tin were computed after the averages for 1960 were adjusted to 
exclude tuberculosis and psychiatric hospitals. Thirteen o f the areas were defined the same for both surveys (Standard 
Metropolitan Statistical Areas, except New York City which was lim ited  to the 5 boroughs). The Chicago area, which 
was lim ite d  to Cook County in  1960, covered the entire SMSA in 1963; the additional counties accounted for approxi­
mately an eighth of the employment in private hospitals. The Philadelphia area was lim ited  to Philadelphia and 
Delaware Counties, Pa. , and Camden County, N. J. , in  1960, but expanded to the fu ll SMSA in  1963; nearly a fifth  
of the employment in private hospitals was in the added counties.
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an oth er, the length of tim e  re q u ire d  betw een  s t e p s ,  and the le v e ls  of the salary- 
r a n g e s . A s in d icated  in the fo llow ing tab u lation , p lan s p rov id in g  fro m  4 to 7 
s t e p s 5 accounted  fo r  the la r g e  p ro p o rtio n  of the em p lo y ees p a id  acco rd in g  to 
fo r m a l ra te  ran ge  p la n s :

Percent distribution o f employees paid 
according to formal rate range plans, 

by number o f steps in  the range

General duty nurses Licensed practical nurses

Private
Government

hospitals Private
Government

hospitals
hospitals (non-Federal) hospitals (non-Federal)

A ll formal rate range p lans------- 100 100 100 100

Less than 4 steps -------------- ------ 7 7 9 11
4 steps ------- — —--------------- ----- 17 11 7
5 steps----------------------------------- 31 26 22 22
6 steps------------------ ----------------- 20 19 23 17
7 steps----------------------------------- 15 16 12 18
8 step6----------------------------------- 4 5 8 3
9 or more steps —----------- ------- 5 5 9 12
Number o f steps inde fin ite -------- 4 5 6 10

L e n g th -o f- se r v ic e  and m e r it  r e v ie w 6 (n early  a lw ay s on a  p e r io d ic  b a s i s )  
w ere  of n e a r ly  equal im p o rtan ce  a s  the re q u ire d  con ditions fo r  ad v an cem en t within 
e s ta b lish e d  s a l a r y  ra n g e s  in  p r iv a te  h o sp ita ls ;  in govern m en t h o sp ita ls ,  h ow ever, 
le n g th -o f- se rv ic e  p ro v is io n s  w ere  m uch m o re  p re v a le n t . In the N o rth e ast and 
W est, le n g th - o f- se r v ic e  p ro v is io n s  w ere  m o s t  com m on. P r o v is io n s  fo r  m e r it  
rev iew  ap p lied  to a  m a jo r ity  of the w o rk e rs  in both c la s s i f ic a t io n s  in p r iv a te  h o s ­
p ita ls  in the South and to a  m a jo r ity  of the l ic e n se d  p r a c t ic a l  n u r se s  in the N orth  
C e n tra l reg ion .

When advan cem en t betw een s te p s  w as d e term in ed  acco rd in g  to the em ­
p lo y e e 's  length of s e r v ic e ,  the m o s t  com m on p e r io d  of tim e  w as 1 y e a r . A s 
in d icated  in the tabu lation  on p age  7 , h ow ever, a  la r g e  p ro p o rtio n  of both gro u p s 
of w o rk e rs  w as under sy s te m s  with v a r ia b le  p e r io d s  of s e r v ic e  betw een  the d if­
fe re n t s t e p s .

In form ation  on e s ta b lish e d  m in im u m  and m ax im u m  s a l a r i e s  fo r  g e n e ra l 
duty n u r se s  and lic e n se d  p r a c t ic a l  n u r se s  in p r iv a te  h o sp ita ls  i s  p rov id ed  in 
ta b le s  9 and 10. S im ila r  in fo rm atio n  fo r  the two o ccu p ation s in govern m en t 
h o sp ita ls  i s  p ro v id ed  in  ta b le s  22 and 23. A s in d ica ted  by th e se  ta b le s ,  th ere  
w as c o n s id e ra b le  v a r ia tio n  am ong in d iv idu al h o sp ita ls .  F o r  e x am p le , m in im um  
w eekly  s a l a r i e s  of g e n e ra l duty n u r se s  in p r iv a te  h o sp ita ls  ran ged  fro m  $55 to 
about $ 1 0 0 . N e a r ly  fo u r- f ifth s  of th e se  em p lo y ees w e re  in h o sp ita ls  with e s ­
tab lish ed  m in im u m  s a l a r i e s  rangin g fro m  $70  to $ 90  a  w eek. M axim um  s a l ­
a r ie s  ran ged  fro m  $55 to s lig h tly  m o re  than $120  a  w eek; fo u r- f ifth s  of the w ork ­
e r s  w ere  in h o sp ita ls  with m ax im u m  w eekly  s a l a r i e s  ran gin g fro m  $80  to $ 1 1 0 .

5 Both the m inimum and maximum rates were counted to determine the number o f steps in  the range.
6 Length-of-service advancement is granted automatically after specified periods o f tim e, whereas advancement 

based on m erit review is dependent on an evaluation o f the employee's performance on the job.
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Percent distribution of employees paid 
______ according to formal rate range plans___________

General duty nurses Licensed practical nurses

Private
Government

hospitals Private
Government

hospitals
hospitals (non-Federal) hospitals (non-Federal)

All formal rate range plans------ 100 100 100 100
Advancement based on length

of service ------------------------ 48 59 44 56
Time required for 

advancement:
Less than 6 months--------- - 1 - ( l )6 months-------------------- 11 8 11 4
1 year ----------------------- 22 22 19 34
Variable by ste p ------------ 15 28 14 17

Advancement based on per-
iodic merit review-------------- 44 26 48 28

Time between reviews:
Less than 6 months--------- (!) 1 (>) -

6 months-------------------- 8 1 10 -

1 year ----------------------- 17 12 15 19
Variable by ste p ----------- 19 12 23 9

Other, including combination
of the ab o v e--------------------- 7 16 8 16

1 Less than 0. 5 percent.

NOTE: Because of rounding, sums of individual items may not equal totals.

Sch edu led  W eekly H o u rs , W ork sc h e d u le s  of 40 h o u rs a  w eek ap p lied  
to th re e - fo u rth s  o r  m o re  of the em p lo y ees in each  of the fo u r occu p ation al c a t ­
e g o r ie s  stu d ied  in both p r iv a te  (tab le 11) and govern m en t h o sp ita ls  (tab le  24). 
In govern m en t h o sp ita ls  in the N o rth e a st , h ow ever, m o s t  of the p r o fe s s io n a l and 
tech n ica l em p lo y ees (excep t r e g is te r e d  n u r se s )  and o ffice  c le r ic a l  em p lo y ees w ere  
sch ed u led  to w ork 35 h o u rs a  w eek; th is m ain ly  r e f le c ts  the w ork sch edu le  fo r  
the two g ro u p s in go vern m en t h o sp ita ls  in New Y ork  C ity . In m o st  o th er c i t ie s ,  
a w eekly  w ork sch edu le  of 40 h o u rs w as p red o m in an t fo r  each  of the fo u r c a te ­
g o r ie s  stu d ied .

E m p lo y e e s who w orked m o re  than th e ir  r e g u la r  sch edu led  h o u rs u su a lly  
re c e iv e d  pay  fo r  such  w ork a t th e ir  r e g u la r  ra te  o r  w ere  p e rm itte d  to have equal 
tim e  off fro m  w ork. P r o v is io n s  fo r  paym ent of o v ertim e  h o u rs at the ra te  of 
tim e and o n e-h a lf the re g u la r  ra te  ap p lied  to ap p ro x im ate ly  a  fou rth  of the e m ­
p lo y e e s in each  w ork c a te g o ry  in p r iv a te  h o sp ita ls ,  and to a som ew h at s m a l le r  
p ro p o rtio n  in govern m en t h o sp ita ls .

Sh ift D iffe re n tia l P r a c t i c e s . A p p ro x im ate ly  a  fifth  of the r e g i s te r e d  p r o ­
fe s s io n a l  n u r se s  w ere  a s s ig n e d  to duty on the seco n d  sh ift  and about a  six th  on 
the th ird  sh ift  a t  the tim e  of the study . T h ese  p ro p o rtio n s w ere  about the sa m e  
in p r iv a te  a s  in govern m en t h o sp ita ls  (tab le s  12 and 25). N e ar ly  a l l  of th e se  
w o rk e rs  r e c e iv e d  d if fe re n t ia l pay , m o s t  com m only fro m  $5 to $10 a  w eek m o re  
than day sh ift  w ork . Sh ift d if fe re n tia l p ay m en ts in p r iv a te  h o sp ita ls  w ere  g e n ­
e r a lly  la r g e r  in the N o rth e ast than in the oth er re g io n s .
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F e w e r  than a tenth of the o th er p r o fe s s io n a l  and tech n ica l em p lo y ees 
and only about th ree -ten th s of n o n p ro fe ss io n a l (excep t o ffice ) em p lo y ees w ere  e m ­
ployed  on la te  sh ifts  a t  the tim e of the stu dy .

P a id  H o lid ay s. P a id  h o lid ay s w ere  p ro v id e d  by h o sp ita ls  accounting fo r  
v ir tu a lly  a l l  em p lo y ees in the c a te g o r ie s  stu d ied . M ost com m only , em p lo y ees in 
p r iv a te  h o sp ita ls  w ere  p ro v id ed  7 d ay s in  the N o rth e a st  and W est, 6 d ay s in the 
N orth C e n tra l reg io n , and 5 o r  6 d ay s in the South (tab le  13). In govern m en t 
h o sp ita ls ,  a  m a jo r ity  of the em p lo y ees in  the N o rth e a st  w ere  p ro v id ed  13 p a id  
h o lid ay s annually , w h e re a s  the m o s t  com m on p ro v is io n s  w ere  11 d ay s in the W est 
and 6 d ay s in the o th er re g io n s (tab le  26).

P a id  V a c a t io n s . P a id  v a c a t io n s , a f te r  qu alify in g  p e r io d s  of s e r v ic e ,  w ere  
p ro v id ed  by h o sp ita ls  accountin g fo r  v ir tu a lly  a l l  em p lo y ee s in the fo u r c a te g o r ie s .  
O ver n in e-ten th s of the em p lo y ees w ere  in h o sp ita ls  p rov id in g  2 w eek s o r  m o re  
of v acatio n  pay  a f te r  1 y e a r  of s e r v ic e .  P r o v is io n s  fo r  3 w eeks o r  m o re  of 
p a id  v acatio n  a f te r  5 y e a r s  ap p lied  to a  m a jo r ity  of the em p lo y ees in g o v e rn ­
m ent h o sp ita ls  (tab le  27) and to m o s t  r e g i s te r e d  p r o fe s s io n a l  n u r se s  and o th er 
p r o fe s s io n a l  and tech n ica l em p lo y ees in p r iv a te  h o sp ita ls  (tab le  14). A m a jo r ity  
of the o ffic e  c le r ic a l  and oth er n o n p ro fe ss io n a l em p lo y ee s in p r iv a te  h o sp ita ls  
w ere  e lig ib le  fo r  3 w eeks o r  m o re  of v a ca tio n  p ay  a f te r  10 y e a r s .  P a id  v a c a ­
tion s of 4 w eeks o r  m o re  a f te r  20 y e a r s  ap p lied  to a t le a s t  a  fourth  of the e m ­
p lo y e e s in each  c a te g o ry  stu d ied . V acation  p r o v is io n s  w ere  u su a lly  m o re  l ib e r a l  
in the N o rth e a st  than in the oth er re g io n s .

H ealth , In su ran c e , and P en sio n  P la n s . S ick  le a v e , g e n e ra lly  at fu ll pay  
without a  w aiting p e r io d , w as p ro v id ed  fo r  n e a r ly  a l l  em p lo y ees in  the fo u r c a t ­
e g o r ie s .  H o sp ita liz a tio n  and m e d ic a l b en e fits  w ere  p ro v id ed  fo r  a  m a jo r ity  of 
the em p lo y ees in both p r iv a te  (tab le  15) and govern m en t h o sp ita ls  (tab le 28). 
S u r g ic a l  b e n e fits  w ere  a v a ila b le  to s lig h tly  m o re  than th re e - f if th s  of the em p lo y ­
e e s  in go vern m en t h o sp ita ls  and to n e a r ly  h a lf in p r iv a te  h o sp ita ls .  E m p lo y e e s 
in go vern m en t h o sp ita ls  w ere  u su a lly  p ro v id e d  h o sp ita liz a t io n , s u r g ic a l ,  and m e d ­
ic a l  b en e fits  through in su ra n c e , w h ereas  th e se  b e n e fits  w ere  freq u en tly  p ro v id ed  
fr e e  o r  a t red u ced  c o s t s  by p r iv a te  h o sp ita ls .  R eg io n a lly , p ro p o rtio n s of e m ­
p lo y e e s  p ro v id ed  v a r io u s  health  and in su ra n c e  b en e fits  w ere  u su a lly  h igh est fo r  
p r iv a te  h o sp ita ls  in the W est and fo r  go vern m en t h o sp ita ls  in  the N o rth e ast.

Som e type of re t ire m e n t pen sio n  p lan  ap p lied  to o v e r  n in e-ten th s of the 
h o sp ita l em p lo y ees in the fo u r c a te g o r ie s .  P la n s  which com bin ed  p r iv a te  p en ­
sio n  and F e d e r a l  s o c ia l  se c u r ity  b e n e fits  c o v ered  m o s t  em p lo y ee s in govern m en t 
h o sp ita ls .  In p r iv a te  h o sp ita ls ,  com bin ation  p lan s and p lan s lim ite d  to F e d ­
e r a l  s o c ia l  s e c u r ity  b en e fits  each  accou n ted  fo r  ap p ro x im ate ly  tw o -fifth s of the 
em p lo y ee s.

P e r q u is ite s

A s in d ica ted  p re v io u s ly , e a rn in g s d a ta  p ro v id e d  in th is  b u lle tin  re la te  
to c a sh  s a l a r i e s  and do not in clude the va lu e  of f r e e  roo m , b o a rd , o r  o th er p e r ­
q u is ite s .  In form ation  on the in cid en ce  of fr e e  m e a l s ,  f r e e  u n ifo rm s, and fr e e  
lau n d erin g  o f u n ifo rm s w as obtain ed  fo r  five  o c c u p a tio n s. A s the fo llow ing tab u lation  
in d ic a te s , p r o v is io n s  fo r  the se le c te d  p e r q u is ite s  w ere  m o re  p re v a le n t  fo r  k itch en  
h e lp e r s  than fo r  the o th er fo u r  jo b s .
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f g r a s t  of h»»ptwb providing-

Free Free Free laundering
meals uniforms of uniforms

Private hospitals:
General duty nurses---------------- 12 (1) 17
Kitchen helpers-------------------- 39 45 52
Maids and porters------ ----- ------ 13 38 46
Nursing a id s ------------------------ 11 19 27
Practical nurses-------------------- 10 1 17

Government hospitals (non-Federal):
General duty nurses---------------- 11 1 48
Kitchen helpers-------------------- 42 37 61
Maids and porters------------------ 11 36 58
Nursing a id s ------------------------ 11 12 52
Practical nurses-------------------- 10 3 49

1 Less than 0. 5 percent.

The in cid en ce  of th e se  b e n e fits  v a r ie d  c o n sid e ra b ly  am ong the re g io n s . F o r  e x ­
am p le , the p ro p o rtio n s of p r iv a te  h o sp ita ls  p rov id in g  fr e e  m e a ls  fo r  k itch en  h e lp ­
e r s  ran ged  fro m  a  fifth  in the N orth  C e n tra l reg io n  to n e a r ly  th re e - f ifth s  in the 
South and W est; in govern m en t h o sp ita ls ,  the ran g e  w as fro m  s lig h tly  l e s s  than 
a fifth  in the N o rth e a st  and N orth C e n tra l re g io n s to sev en -ten th s in the W est.
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Table 1. All Hospitals: Occupational Averages--- United States and Regions

(N um ber and a v e ra g e  s tra ig h t- tim e  w eekly  h o urs and ea rn in g s  o r  a v e r a g e  h o u rly  e a rn in g s  o f e m p lo y e e s in se le c te d  o ccu p a tio n s
in n o n -F e d e ra l go v ern m en t and nongovernm ent h o sp ita ls  in m e tro p o lita n  a r e a s ,  m id - 1963)

O ccu pation  and s e x

U nited S ta te s N o rth ea st South N orth  C e n tra l W est

N um ber
o f

em p lo y e e s

A v erag e
(m ean) N um ber

of
em p lo y ees

A v erag e
(m ean) N um ber

o f
e m p lo y ees

A v erag e
(m ean) N um ber

o f
e m p lo y ees

A v erag e
(m ean) N um ber

of
e m p lo y ees

A v erag e
(m ean)

W eekly 
h ours 1

W eekly
e a r n in g s1

W eekly 
h o urs 1

W eekly 
ea rn in g s  1

W eekly 
h o u rs 1

W eekly
e a r n in g s1

W eekly 
h o u rs 1

W eekly
e a r n in g s1

W eekly 
h o u rs 1

W eekly
e a r n in g s1

R e g is te r e d  p r o f e s s io n a l  n u r se s

D ir e c to r s  o f n u rs in g  (1, 245
w om en and 18 m en )______________ 1 ,2 6 3 40. 0 $ 1 5 2 .0 0 430 3 9 .5 $ 1 6 0 .5 0 290 40. 0 $ 1 3 7 .5 0 310 40. 0 $ 1 4 8 .0 0 233 40. 0 $ 1 5 9 .0 0S u p e r v i so r s  o f n u r s e s  (7 ,9 4 9
w om en and 26 m en )______________ 7, 975 40. 0 11 0 .5 0 3, 384 3 9 .5 113. 00 1 ,8 5 3 40 . 0 9 8 .5 0 1 ,6 2 9 40. 0 113. 50 1, 109 40. 0 120. 50

H ead  n u r se s  (20 , 872 w om en
and 33 m en)_______________________ 2 0 ,9 0 5 40. 0 98. 50 7 ,4 6 5 3 9 .5 1 0 1 .5 0 5, 030 40. 0 86.00 5 ,2 6 3 40. 0 100. 50 3, 147 40. 0 107. 50

G e n e ra l duty n u r s e s _______________ 8 7 ,5 6 5 40. 0 86. 50 2 7 ,5 6 2 39. 5 85. 50 1 7 ,2 3 3 40. 0 77. 00 2 3 ,8 5 2 40 . 0 88. 50 18,918 40. 0 93. 50
W om en__________________________ 8 7 ,3 3 1 40. 0 86. 50 2 7 ,4 9 8 3 9 .5 85. 50 17, 186 40. 0 7 7 .0 0 23, 786 40 . 0 88. 50 18,861 40. 0 93. 50
M e n ------------------  -----------------% 234 40. 0 91. j 0 64 40. 0 92 . 50 47 40. 0 77. 00 66 40. 0 92 . 00 57 40. 0 100. 50

N u rs in g  in s t r u c to r s  (6, 192
w om en and 29 m e n ). 6; 221 40. 0 10 5 .0 0 2 ,2 7 1 4 0 .0 1 0 7 .0 0 1 ,2 9 7 40. 0 96. 50 2,212 40. 0 1 0 7 .0 0 441 40. 0 111. 50

O ther p r o fe s s io n a l  and te c h n ic a l
o c c u p a tio n s

X - r a y  te c h n ic ia n s , c h i e f _________ 1 ,2 2 5 40. 0 116. 00 367 3 9 .0 1 1 4 .0 0 279 40. 0 114. 00 363 40. 0 1 1 8 .0 0 216 40. 0 1 1 8 .5 0
W omen 407 40. 0 10 6 .5 0 123 3 9 .5 103. 50 79 40. 5 1 0 2 .5 0 113 4 0 .0 109.00 92 40. 0 112. 00
Men _ 818 40. 0 120. 50 244 39. 0 1 1 9 .0 0 200 40. 0 1 1 8 .5 0 250 40. 0 122.00 124 40. 0 1 2 4 .0 0

X - r a y  te c h n ic ia n s__________________ 6 ,8 9 6 3 9 .5 82. 50 2, 368 3 9 .0 8 1 .5 0 1 ,4 5 6 40 . 0 76. 50 1 ,9 9 4 40. 0 83. 50 1, 078 40. 0 9 1 .5 0
W om en- 4, 819 3 9 .5 80. 50 1,616 39. 0 78. 50 1, 025 40 . 0 7 5 .5 0 1 ,4 5 0 40. 0 81. 00 728 40. 0 91. 00
M e n _____________________________ 2, 077 3 9 .5 87. 50 752 38. 5 88. 50 431 40. 0 80. 00 544 4 0 .0 90 . 00 350 40. 0 92. 50

M e d ic a l te c h n o lo g is t s______________ 1 4 ,3 3 8 3 9 .5 94. 00 4 ,9 0 9 39. 0 88. 00 3 ,2 3 7 40 . 0 89. 00 4 , 146 40. 0 9 6 .0 0 2, 046 40. 0 1 1 0 .5 0
W om en____  _______  __________ 11,212 39. 5 93. 00 3, 878 39. 0 87. 00 2 ,4 7 0 40. 0 87. 50 3 ,4 1 4 40. 0 96. 50 1 ,4 5 0 40 . 0 109.5 0
M e n  _ 3, 126 3 9 .5 9 7 .5 0 1,031 3 8 .5 9 1 .5 0 767 4 0 .5 94. 00 732 40. 0 95. 00 596 40. 0 114. 00

M e d ic a l r e c o r d  l ib r a r ia n s
(1, 519 w om en and 24 m e n )______ 1, 543 39. 5 1 0 6 .5 0 458 39. 0 111. 00 355 40. 0 95 . 00 441 40. 0 1 0 7 .0 0 289 40. 0 112.00

M e d ic a l s o c i a l  w o r k e r s  (1 ,4 4 2
w om en and 61 m e n )______________ 1, 503 3 8 .5 116.5 0 813 38. 0 114. 50 211 40 . 0 1 0 5 .0 0 321 3 9 .5 123. 50 158 40. 0 129. 00

P h y s ic a l t h e r a p i s t s _______________ 2, 050 3 9 .5 106.5 0 619 3 8 .5 1 0 1 .5 0 392 40 . 0 1 0 7 .5 0 610 40 . 0 111.00 429 40. 0 106. 00
W om en__________________________ 1, 513 3 9 .5 102.00 427 39. 0 98 . 00 290 40 . 0 103. 00 453 40 . 0 103. 00 343 40. 0 1 0 6 .0 0
M e n 537 39. 5 11 8 .5 0 192 38. 0 110. 00 102 4 0 .5 121. 00 157 40. 0 133. 00 86 40. 0 107. 50

D ie tit ia n s (3, 132 w om en and
27 m e n )___________________________ 3, 159 3 9 .5 103. 50 1 ,0 9 4 3 9 .0 1 0 1 .5 0 615 40 . 0 98. 00 937 40. 0 1 0 7 .0 0 513 40. 0 109. 00

O ffice  c l e r ic a l  o ccu p a tio n s

C le r k s ,  p a y r o l l  (1 , 305 w om en
and 72 m en)_______________________ 1, 377 39. 5 75. 00 481 39. 0 7 5 .0 0 318 40 . 0 70. 50 398 40. 0 75. 50 180 40. 0 82. 50

S te n o g r a p h e r s , te c h n ic a l (2 , 447
w om en and 4 m en) 2, 451 39. 0 77. 50 974 3 8 .5 7 5 .0 0 528 40 . 0 71. 50 592 3 9 .5 81. 00 357 40 . 0 88. 50

Sw itch b o ard  o p e r a to r s  (6 , 390
w om en and 33 m e n ) ______________ 6 ,4 2 3 3 9 .5 63. 00 2, 371 3 8 .5 6 5 .5 0 1 ,5 1 7 40 . 5 5 3. 00 1 ,5 6 9 40. 0 65 . 00 966 40. 0 70. 50

S w itch b o ard  o p e r a to r -
r e c e p t io n is ts  ( 1 ,4 1 0  w om en
and 4 m e n )________________________ 1 ,4 1 4 40. 0 58. 00 330 3 9 .5 56. 00 334 40 . 0 5 1 .5 0 454 40 . 0 56. 50 296 40. 0 70. 00

T r a n sc r ib in g - m a c h in e
o p e r a to r s ,  te c h n ic a l (5 ,6 7 5
w om en and 50 m e n ) ______________ 5, 725 3 9 .5 69. 50 1 ,5 3 3 3 9 .0 68. 50 1 ,491 40 . 5 62 . 50 1, 831 40. 0 69 . 00 870 40 . 0 83. 50

See  footnote a t end of tab le
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Table 1. All Hospitals: Occupational Averages--- United States and Regions--- Continued

(N um ber and a v e r a g e  s t ra ig h t- tim e  w eekly  h o u rs and e a rn in g s  o r  a v e r a g e  h ourly  e a rn in g s  o f e m p lo y ees in se le c te d  o ccu p a tio n s
in n o n -F e d e ra l go v ern m en t and nongovernm ent h o sp ita ls  in m e tro p o lita n  a r e a s ,  m id -1 9 6 3 )

O ccupation  and se x

U nited S ta te s

N um ber
of

em p lo y ees

A ve ra g e  
(m ean)

W eekly W eekly 
h o urs 1 ea rn in g s

N um ber
of

em p lo y ees

A v e r ag e
(m ean)

W eekly W eekly 
h o u rs 1 ea rn in g s

N um ber
of

em p lo y ees

A v e r a g e
Jn

W eekly W eekly 
h o u rs 1 e a rn in g s

N orth  C e n tra l

N um ber
of

em p lo y ees

A v e r a g e
(m ean)

W eekly W eekly 
h o u rs 1 e a rn in g s

N um ber
of

em p lo y ees

A v erag e
(mean)

W eekly W eekly 
h ours 1 ea rn in g s 1

O ther n o n p ro fe s s io n a l 
o ccu p a tio n s

H o u se k e e p e r s ,  ch ie f
W om en___________
M e n ______________

N u rs in g  a i d s ________
W om en___________
M en _____________

P r a c t ic a l  n u r s e s ____
W om en________
M e n ___________

L ic e n se d  ________
W om en________
M e n .......................

U n l ic e n se d _______
W o m e n ________
M e n ___________

1 ,294  
983 
311 

131, 147 
1 1 1 , 196 

19,951  
5 9 ,4 9 7  
5 8 ,4 3 5  

1 ,0 6 2  
5 5 ,7 9 4  
5 4 ,8 8 2  

912 
3, 703 
3, 553 

70

N um ber
of

em p lo y ees

$ 99 . 00 
93. 50 

116. 00 
53. 50 
53. 00 
58. 50 
64. 00 
64. 00 
68 . 00 
64. 50 
64. 50 
67. 50 
57. 50 
56. 50 
72. 00

(mean)
hourly

earn in g s

420 
295 
125 

3 9 ,9 7 8  
3 3 ,0 5 6  6, 922 
1 5 ,8 2 4  
15 ,444  

380 
1 4 ,789  
14 ,420  

369 
1 ,035  
1 ,024  

11

N um ber
of

em p lo y ees

40. 0 
40. 0 
40. 0 
40. 0 
40. 0 
40 . 0 
40. 0 
40 . 0
39. 5
40 . 0 
40. 0
39. 5
40. 0 
40. 0 
40. 0

39.
39.
39.
39.
39.
40. 
39.
39.
40. 
39.
39.
40. 
40. 
40. 
38.

5 $ 1 0 2 .0 0
5 9 4 .0 0
5 1 2 0 .0 0
5 58. 50
5 5 7 .5 00 62. 00
5 67. 50
5 67. 50
0 6 6 . 00
5 68. 00
5 68 .0 0
0 66. 50
0 5 4 .0 0
0 5 4 .0 0
0 53. 00

A v e r ag e  
(m ean) 
h ourly  

e a rn in g s 2

300210
90

30, 181
25, 300

4, 881
16, 738
16, 514

224
15, 927
15, 723

204
811
791

N um ber
of

em p lo y ees

40. 0 
40 . 0 
40. 5 
40. 0 
40. 0 
40. 0 
40. 0 
40 . 0 
40 . 0 
40. 0 
40. 0 
40. 0 
40. 0 
40 . 0

$ 8 2 . 50 
76. 50 
96. 50 
40 . 50 
39. 50
45. 50 
54. 00
53. 50 
60. 00
54. 00 
54. 00 
60. 50
46. 50 
46. 50

A v e r a g e  
(m ean) 
h ourly  

e a rn in g s  2

365
302

63
41 , 932 
3 6 ,7 3 9  

5, 193 
1 6 ,754  
16 ,4 8 4  

270 
1 5 ,9 7 3  
15, 763 

210 
781 
721

N um ber
of

em p lo y ees

40. 0 
40. 0 
40. 0 
40. 0 
40. 0 
40. 0 
40 . 0 
40 . 0
39. 0
40. 0 
40 . 0
39. 0
40 . 0 
40. 0

$ 10 4 .0 0  
99. 00 

128. 00 
53. 50 
53. 00 
61. 00 
6 6 . 00 
6 6 . 00 
73. 50 66. 50 
6 6 . 00 
72. 50 
61. 50 
60. 00

A v e r a g e  
(m ean) 
h ourly  

e a rn in g s  2

209
176

33
19, 056 
16 ,101  

2, 955 
10 ,181 

9 ,9 9 3  
188 

9, 105 8, 976 
129 

1 ,0 7 6  
1 ,0 1 7  

59

N um ber
of

em p lo y ees

40. 0 $ 108. 00
40. 0 103. 50
40. 0 131. 50
40. 0 63. 50
40. 0 63. 00
40. 0 66. 50
40. 0 72. 00
40. 0 72. 00
40. 0 74. 50
40. 0 73. 00
40. 0 73. 00
40. 0 73. 00
40. 0 65. 50
40. 0 65. 00
40. 0 77. 00

A v erag e  
(m ean) 
hourly  

ea rn in g s 2

D ish w a sh e r s ,  m a c h in e -----
W o m e n __________________
M e n _____________________

E le c t r ic ia n s ,  m ain ten an ce

5, 169 
1 , 2 2 6  
3, 943

(a ll  m en) ________________________
E n g in e e r s ,  s ta t io n a ry

(a ll m en )_________________________
F in i s h e r s ,  fla tw o rk , m ach in e ..__

W om en_________________________
M e n ____________________________

K itch en  h e l p e r s ___________________
W om en________________________ _
M e n ____________________________

M a id s  and p o r t e r s ________________
W om en_________________________
M e n __________________________ __

W ash e rs , m ach in e______________
W om en_________________________
M e n ____________________________

1 ,4 0 7

3, 223 
1 0 ,053  

9, 754 
299 

3 8 ,3 5 4  
29 ,9 4 1  

8 ,4 1 3  
6 3 ,2 5 4  
3 8 ,6 5 0  
2 4 ,6 0 4  

2 ,4 5 8  
183 

2, 275

$ 1. 20 
1. 09 
1. 23

1, 538 
253 

1 ,285

$ 1. 25 1. 08 
1. 29

1, 389 
280 

1, 109

$ 0 . 92 
. 81 
. 95

1 ,4 8 2
594
88 8

$ 1. 25 1. 18 
1. 30

760 $ 1 .5 0
99 1 .4 2

661 1 .51

2. 54 397 2. 47 573 34 333 2. 75 104 3. 29

2. 67 
1. 21 
1 . 20 
1. 34 1. 26 
1. 24 
1. 34 
1. 30 
1. 25 
1. 37 
1 .47  
1. 22 
1. 50

824 2. 74
2, 582 1. 27
2, 544 1. 26

38 1. 65
1 2 ,783 1. 378, 959 1. 35

3, 824 1 .4 4
2 2 ,5 2 4 1. 39
1 2 ,978 1. 38
9, 546 1.41

676 1 .4 910 1 .4 8666 1 .4 9

620 2. 30
2, 548 . 88
2 ,4 5 4 . 88

94 . 938, 373 . 896, 556 . 88
1 ,8 1 7 . 94

1 4 ,2 4 3 . 908, 516 . 85
5, 727 . 97

545 1. 14
30 . 97

515 1. 15

1 ,0 2 8 2. 67
3, 591 1. 29
3, 531 1. 29

60 1. 20
1 2 ,3 8 3 1. 30
1 0 ,970 1. 29

1 ,4 1 3 1. 36
18, 014 1. 36
12, 274 1. 30

5, 740 1 .4 8
880 1. 53

91 1. 12
789 1. 58

751 2. 88
1, 332 1. 48
1 ,225 1. 47

107 1. 67
4 , 815 1. 50
3 ,4 5 6 1 .4 6
1, 359 1. 60
8 ,4 7 3 1. 61
4 , 882 1. 52
3, 597 1. 73

357 1. 81
52 1 .4 9

305 1. 86

1 S ta n d a rd  h o u rs r e f le c t  the w orkw eek fo r which em p lo y ees re c e iv e  th e ir  r e g u la r  s t r a ig h t- t im e  s a l a r i e s ,  and e a rn in g s  c o rre sp o n d  to th e se  w eekly  h o u rs . E x tr a  pay  fo r  w ork  on la te
sh ift s  i s  ex c lu d e d  fro m  the e a rn in g s in form atio n , a3 i s  the v a lu e of ro o m , b o a rd , o r  o th er p e r q u is it e s  p ro v id ed  in add ition  to c a sh  p a y m e n ts . A v erag e  w eekly  h o urs a re  rounded to the
n e a r e s t  h a lf hour and a v e r a g e  w eekly  ea rn in g s to the n e a r e s t  h a lf d o lla r .2 E x c lu d e s  p r e m iu m  p ay  fo r  o v ertim e  and fo r  w ork  on w eek en d s, h o lid ay s , and la te  s h i f t s ,  a s  w ell a s  the v a lu e  o f ro o m , b o a rd , o r  o th er p e r q u is it e s  p ro v id ed  in addition  to c a sh  w a g es .

N O T E : D ash e s  in d ica te  no d ata  re p o rte d  o r d a ta  that do not m e e t p u b licatio n  c r i t e r ia .
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Table 2. All Hospitals: Occupational Earnings--- United States

(D istr ib u tio n  of em p lo y ees in se le c te d  o ccu p a tio n s by s t r a ig h t- t im e  w eekly  o r  h ourly  e a rn in g s  in 
n o n -F e d e ra l governm ent and nongovernm ent h o sp ita ls  in m e tro p o lita n  a r e a s ,  m id - 1963)

A v erag e N um ber of em ploy ee s re c e iv in g  s t r a ig h t- t im e  w eekly  ea rn in g s  1 of—

O ccu pation of
em p lo y ees

(m ean) 
w eekly 

ea rn in g s  1
U nder

$30

~ T 3 3
and

under

$40 $50 $60 $70 $ 8 0 $90 $ 1 0 0 $ 1 1 0 $ 1 2 0 $130 $14 0 $150 $ 160 $180 $ 2 0 0 $ 2 2 0

and

$40 $50 $60 $70 $80 $9 0 $ 1 0 0 $ 1 1 0 $ 1 2 0 $130 $14 0 $ 150 $160 $180 $ 2 0 0 $ 2 2 0 o v er

R e g is te r e d  p r o fe s s io n a l  n u r se s

1, 263 
7 ,9 7 5

$1 5 2 . 00 
110. 50

16
153

20
66 8

28 51 71 148 19 2
710

105 116 234 179
3

74 29
18 1, 538 1 ,7 1 3 1, 533 1, 232 266 83 58nurscs

2 0 ,9 0 5 9 « . 50 311 1 ,4 2 4 4, 292 5, 353 5, 043 2, 949 1 ,0 5 5 351 126 1
87, 565 8 6 . 50 327 5, 313 17, 465 3 1 ,5 7 7 23, 115 7 ,8 5 4 1 ,4 7 6 2 20 218

N u rsin g  in s t r u c t o r s -------------------------- 6 , 221 1 0 5 .0 0 - - - " 35 232 649 1 ,6 4 4 1 ,5 9 8 981 639 21 6 131 46 49 1 - -

O ther p r o fe s s io n a l  and 
te c h n ic a l o c c u p a tio n s

X - r a y  te c h n ic ia n s , c h ie f-------------------- 1, 225 1 1 6 .0 0 _ _ _ 5 _ 14 62 183 231 238 243 107 72 30 34 2 3 1
X - r a y  te c h n ic ia n s------------------------------ 6 , 8 9 6 8 2. 50 _ _ 24 126 1 ,0 6  3 1 ,8 4 7 1 ,8 4 7 1, 169 584 143 80 9 2 - - 2 - -
M e d ic a l te c h n o lo g is t s ------------------------ 14, 338 94. 00 _ _ _ 70 640 1 ,8 2 5 3, 712 3, 406 2, 453 1, 290 521 240 153 28 - - - -
M e d ic a l r e c o r d  l i b r a r i a n s ----------------- 1, 543 1 0 0 .5 0 _ _ _ _ 34 99 164 361 279 253 149 83 51 31 13 4 1 -
M e d ic a l s o c i a l  w o r k e r s --------------------- 1, 503 1 1 6 .5 0 _ _ 2 8 13 29 1051 152 23 9 227 375 183 86 50 30 2 _ _

2, 050 1 0 6 .5 0 2 25 42 245 460 541 353 184 100 51 17 21 7r n y s ic a i  l acr a p i s x s i -  ■ ■ 
D ie titia n s 53, 159 103. 50 38 126 359 818 897 470 267' 97 33 37 21“

O ffice  c l e r ic a l  o c c u p a tio n s
_____ „ 1, 377 75. 00 27 126 396 313 306 154 44 9 1 1

S te n o g r a p h e r s , t e c h n ic a l------------------ 2, 451 77. 50 _ _ 18 235 568 580 527 327 148 36 12 - - - - - - -
Sw itch b o ard  o p e r a t o r s ---------------------- 6 , 423 6 3 .0 0 _ 2b 836 1 ,8 0 7 1 ,9 1 2 1, 215 459 142 24 2 - - - - - - - -
S w itch b o ard  o p e r a to r - r e c e p t io n is t s  —  
T r a n sc r ib in g - m a c h in e  o p e r a to r s ,

1, 414 58. 00 - 40 236 510 465 140 19 3 1 " “ " - _ " “ " ■

5, 725 69. 50 28 310 989 1 ,8 1 8 1, 362 751 338 119 10

O ther n o n p ro fe s s io n a l o c c u p a tio n s

H o u se k e e p e rs ,  c h ie f ------------------------- 1, 294 99. 00 _ _ 23 42 95 182 172 184 168 153 97 96 30 14 30 5 3 _
N u rsin g  a id s -------------------------------------- 1 3 1 ,1 4 7 53. 50 2, 965 12, 967 37, 142 41 ,971 2 0 ,1 3 6 8 , 257 6 , 038 1 ,6 7 1 . - _ _ _ _ - - - -

59, 497 64. 00 677 7, 001 1 4 ,887 1 9 ,6 5 5 11, 083 3, 640 2, 444 107 3w raC tiC ai n u rS 0 s — —— — — — — — — ——
L ic e n se d - ------------------------------------- 55, 794 64. 50 _ 451 6 , 330 13, 605 1 8 ,5 7 3 10, 777 3, 580 2, 371 104 3 _ _ _ _ _ _ _ _
U n lic e n se d ----------------------------------- 3, 703 57. 50 - 226 671 1 ,2 8 2 1 ,0 8 2 306 60 73 3 - " - - " -

A v erag e N um ber of em p lo y ees re c e iv in g  s t r a ig h t- t im e  h ourly  ea rn in g s  2 3 of—
in u. iYi De r 

of
e m p lo y ees

(m ean) $ 0 .8 0 $ 0 . 9 0 $ 1 . 0 0 $ 1 . 1 0 $ 1 . 20 $ 1 .3 0 $ 1 .4 0 l l .  50 $ 1 . 6 0 $ 1 .8 0 $ 2 . 00  1$ 2 . 20 $ 2 . 40 $ 2 . 6 o $ 2 . 80 $ 3 . 00 $3 . 20
hourly  

e a rn in g s  2
Under
$ 0 .8 0

and
under - - - - - - - - - - - - - - - and

$0 . 90 $ 1 . 0 0 $ 1 . 10 $ 1 . 2 0 $ 1 . 30 $ 1 .4 0 $ 1 .5 0 $ 1 .6 0 $ 1 .8 0 $ 2 . 00 $ 2 . 20 $ 2 . 40 $ 2 . 60 $ 2 .8 0 $ 3 . 00 $ 3 . 20 ov er

5, 169 $ 1 . 20 395 403 372 8 0 6 604 739 566 364 321 406 159 20 14
E le c t r ic ia n s ,  m a in te n a n c e ---------------- 1, 407 2. 54 _ _ _ _ _ 3 1 _ 18 43 75 201 162 511 115 79 60 139

3, 223 2. 67 11 9 21 164 231 373 298 440 38 7 393 404 3 492c I S ,  SlaU O uary --------------———
F in i s h e r s ,  fla tw o rk , m a c h in e ----------- 1 0 ,0 5 3 1 . 2 1 934 587 659 1, 137 1 ,2 8 3 1, 583 1 ,4 2 6 983 502 642 185 106 8 18 - - - -

3 8 ,3 5 4 1 .2 6 3, 291 1 ,993 2 , 120 4, 657 4, 180 6 , 262 4, 629 3, 131 2, 219 2, 706 1 ,4 9 9 1, 384 279 4rvucnen n e ip e r s  — — — — —— —— — — —
M aid s and p o r t e r s ----------------------------- 63, 254 1 .3 0 5, 440 2 ,9 1 3 2, 766 6 , 763 6 , 038 9 ,7 1 9 7, 812 5, 756 4, 069 5, 331 3, 435 2, 227 584 401 - - - -

W a sh e r s , m a c h in e ----------------------------- 2, 458 1 .4 7 25 81 81 171 192 284 271 248 207 429 266 133 48 17 2 2 “ 1

1 E a rn in g s r e la te  to  s ta n d a rd  s a l a r i e s  that a r e  pa id  fo r  sta n d a rd  w ork sc h e d u le s and exclu d e e x tr a  pay  fo r  w ork on la te  sh i f t s ,  a s  w ell a s  the v a lu e of ro o m , b o ard , o r  o th er p e r q u is ite s  
p ro v id ed  in ad d itio n  to  c a sh  p a y m e n ts . A v erag e  w eekly  e a rn in g s a r e  rounded to  the n e a r e s t  h a lf d o lla r .

2 E x c lu d es p r e m iu m  pay  fo r  o v e r t im e  and fo r  w ork  on w eeken d s, h o lid ay s , and la te  sh i f t s ,  a s  w ell a s  the v a lu e of ro o m , b o ard , o r  o th er p e r q u i s it e s  p ro v id ed  in add ition  to c a sh  w a g es .
3 W o rk ers w e re  d is tr ib u te d  a s  fo llo w s : 142 at $ 3 .2 0  to $ 3 .4 0 ;  80 at $ 3 .4 0  to $ 3 .6 0 ;  46 at $ 3 .6 0  to  $ 3 .8 0 ;  107 at $ 3 .8 0  to $ 4 ; and 117 at $ 4  and o v e r .
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Table 3. Nongovernment Hospitals: Occupational Averages--- United States and Regions

(N um ber and a v e ra g e  s t ra ig h t- tim e  w eekly  h o u rs and e a rn in g s  o r  a v e r a g e  h ourly  e a rn in g s  of e m p lo y ees in s e le c te d  o ccu p a tio n s
in m e tro p o lita n  a r e a s  , m id - 1963)

O ccu pation  and se x

United S ta te s N o rth east South N orth  C e n tra l W est

N um ber
of

em p lo y ees

A v erage
(m ean) N um ber

of
em p lo y ees

A v erag e
(m ean ) N um ber

of
em p lo y ees

A v erag e
(m ean) N um ber

of
em p lo y ees

A v e r ag e
(m ean) N um be r

of

A v erag e
(m ean)

W eekly 
h o u rs 1

W eekly 
earn in g s 1

W e ekly 
h o u rs 1

W eekly 
e a rn in g s  1

W e ekly 
h o u rs 1

W eekly
e a rn in g s

W eekly 
h o u rs 1

W eekly 
e a rn in g s  1 em p lo y ees Weekly 

h o u rs 1
W eekly 

ea rn in g s 1

R e g is te r e d  p r o fe s s io n a l  n u r se s

D ir e c to r s  o f n u rsin g
(1 ,0 2 9  w om en and 15 m e n )-------- 1, 044 40. 0 $149. 50 383 39. 5 $16 0 . 00 218 40. 0 $ 1 3 2 .0 0 258 40. 0 $ 1 4 6 . 00 185 40. 0 $153 . 50

S u p e r v i so r s  o f n u r se s
(5, 959 w om en and 17 m e n ) -------- 5, 976 40. 0 1 08 .50 2, 701 39. 5 1 0 9 .5 0 1, 193 39. 5 96 . 50 1, 266 40. 0 1 1 2 .5 0 81b 40. 0 1 1 7 .00

H ead  n u r s e s  (16, 305 w om en
and 19 m e n )----------------------------- 1 6 ,3 2 4 40. 0 96. 50 5, 947 39. 5 99. 00 3, 711 40. 0 85 . 50 4, 436 40. 0 99 . 50 2, 230 40. 0 103. 00

G e n e ra l duty n u r se s  -------------------- 72, 023 40. 0 85. 50 24, 660 39. 5 84. 50 12, 832 40. 0 77. 00 20, 490 40. 0 88 . 00 14, 041 40. 0 92. 00
W om en ----------------------------------- 7 1 ,8 3 0 40. 0 85. 50 24, 604 39. 5 84. 50 12, 793 40. 0 77. 00 2 0 ,4 2 7 40. 0 87 . 50 14, 006 40. 0 88. 00
M e n ---------------------------------------- 193 40. 0 89. 50 56 40. 0 92. 00 39 40. 0 76 . 00 63 40. 0 92 . 00 35 40. 0 96. 00

N u rs in g  in s t r u c to r s
(5, 364 w om en and 25 m e n ) -------- 5, 389 40. 0 104. 50 2, 089 40. 0 1 0 7 .0 0 955 40. 0 98 . 00 1, 961 40. 0 105. 50 384 40. 0 105. 00

O ther p r o fe s s io n a l  and
tec h n ic a l o c c u p a tio n s

X - r a y  te c h n ic ia n s , c h i e f ------------- 1, 026 4 0 .0 115. 00 328 39. 5 113. 50 213 40. 0 113. 50 322 40. 0 1 1 8 .0 0 163 40. 0 115. 00
W om en ----------------------------------- 360 m  04 106 .50 114 39. 5 103. 00 56 40. 5 1 0 4 .0 0 107 40. 0 1 0 8 .0 0 83 40. 0 110. 50
M e n ---------------------------------------- 666 Mo 120. 00 214 39. 5 1 1 9 .5 0 157 40. 0 1 1 6 .5 0 215 40. 0 1 2 3 .0 0 80 40. 0 1 2 0 .00

X - r a y  te c h n ic ian s ----------------------- 5, 331 '39 .5 81. 50 1, 959 39. 0 80. 50 991 40. 0 76. 50 1, 643 40. 0 82 . 00 738 40. 0 90. 00
W o m en ----------------------------------- 3, 852 40. 0 79. 50 1, 382 39. 0 78. 00 718 40. 0 76 . 00 1, 236 40. 0 80 . 00 516 40. 0 89. 50
M e n ---------------------------------------- 1, 479 39. 5 86. 50 577 39. 0 87. 00 273 40. 0 78. 00 407 40. 0 88 . 50 222 40. 0 90. 50

M e d ic a l te c h n o lo g is t s ------------------ 1 1 ,6 6 4 3 9 .5 92. 00 4, 424 39. 0 87 . 50 2, 363 40. 5 88 . 00 3, 421 40. 0 95 . 00 1 ,4 5 6 40. 0 1 08 .00
W o m en ----------------------------------- 9, 262 39. 5 9 1 .5 0 3, 561 39. 0 86. 50 1 ,821 40. 5 86 . 00 2, 823 40. 0 95. 00 1, 057 40. 0 10 7 .0 0
M e n ---------------------------------------- 2, 402 39. 5 95. 50 863 39. 0 90. 00 542 40. 5 93 . 50 598 40. 0 94. 50 399 40. 0 1 1 0 .50

M e d ic a l r e c o r d  l ib r a r ia n s
(1, 300 w om en and 20 m e n )-------- 1, 320 39. 5 105. 00 418 39. 0 1 1 0 .5 0 291 40. 0 93 . 00 385 40. 0 1 0 5 .5 0 226 40. 0 109 .00

M e d ic a l s o c ia l  w o rk e rs
(844 w om en and 32 m e n )------------ 876 39. 0 115. 50 575 38. 5 1 1 2 .5 0 68 40. 5 1 0 5 .5 0 175 40. 0 1 2 2 .5 0 58 40. 0 133. 50

P h y s ic a l  th e r a p is t s  --------------------- 1, 634 39. 5 1 0 6 .5 0 491 39. 0 1 0 1 .0 0 297 40. 0 1 0 9 .5 0 511 40. 0 112. 00 335 40. 0 103. 50
W o m en ----------------------------------- 1, 207 3 9 .5 1 0 1 .0 0 367 40. 0 96. 50 214 40. 0 104. 00 368 40. 0 1 0 2 .5 0 258 40. 0 10 3 .0 0
M e n ---------------------------------------- 427 40. 0 122. 00 124 39. 5 113. 50 83 40. 5 1 2 4 .L0 143 40. 0 1 3 6 .5 0 77 40. 0 104. 50

D ie tit ia n s  (2 , 416 w om en
and 27 m e n )------------------------------- 2, 443 3 9 .5 103. 50 894 39. 5 1 0 1 .5 0 456 40. 0 98 . 50 749 40. 0 1 0 7 .0 0 344 40. 0 10 8 .0 0

O ffice  c l e r ic a l  o c c u p a tio n s

C le r k s ,  p a y r o ll (1, 108 w om en
and 65 m en) ------------------------------ 1, 173 3 9 .5 74. 50 426 39. 0 75. 00 257 40. 0 69 . 50 355 40. 0 75. 00 135 40. 0 82. 00

S te n o g r a p h e r s , te c h n ic a l
(1, 588 w om en and 4 m e n )----------- 1, 592 39. 5 76. 00 687 39. 0 74. 50 302 40. 0 70 . £0 392 40. 0 76. 50 211 40. 0 86. 00

S w itch b o ard  o p e r a to r s
(5, 165 w om en and 32 m e n )-------- 5, 197 39. 5 62. 00 2, 050 39. 0 63. 50 1, 083 4 0 .5 52. 50 1, 348 40. 0 64. 00 716 40. 0 67. 50

S w itch b o ard  o p e r a to r -
r e c e p t io n is t s  (1 , 250 w om en
and 4 m en)--------------------------------- 1, 254 40. 0 57. 50 292 39. 5 55. 50 308 40. 0 52. 00 394 40. 0 55. 50 260 40. 0 70. 00

T r a n sc r ib in g - m a c h in e  o p e r a to r s ,
te c h n ic a l (4 , 455 w om en and
39 m e n ) ------------------------------------ 4, 494 3 9 .5 68. 50 1, 397 39. 0 68. 00 1, 084 40. 5 63 . 00 1, 407 40. 0 67. 50 606 40. 0 82. 00

S e e  fo o tn o te  a t  e n d  o f  t a b le .
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Table 3. Nongovernment Hospitals: Occupational Averages---United States and Regions--- Continued

( N u m b e r  an d  a v e r a g e  s t r a i g h t - t im e  w e e k ly  h o u r s  an d  e a r n in g s  o r  a v e r a g e  h o u r ly  e a r n in g s  o f  e m p lo y e e s  in  s e le c t e d  o c c u p a t io n s
in  m e t r o p o l i t a n  a r e a s  , m i d - 1963)

O ccu pation  and se x

U n ited  S t a t e s

N um ber
of

em p lo y ees

A v erag e
(m ean)

W eekly W eekly 
h o u rs 1 e a rn in g s 1

N um ber
of

em ploy ees

A v erag e
(m ean)

W eekly W eekly 
h o u rs 1 e a rn in g s

N um ber
of

em ployees

A v erag e
(m ean)

W eekly W eekly 
h o u rs 1 ea rn in g s

N o r th  C e n t r a l

N um ber
of

em p lo y ees

A v erag e
(m ean)

W eekly W eekly 
h o u rs 1 e a rn in g s

N um ber
of

em p lo y ees

A v erag e
(m ean)

W eekly Weekly 
h o u rs 1 e a rn in g s 1

O ther n o n p ro fe s s io n a l 
o ccu p a tio n s

H o u se k e e p e rs ,  c h ie f ----
W om en -------------------
M e n ------------------------

N u rs in g  a id s ----------------
W om en-------------------
M e n ------------------------

P r a c t ic a l  n u r se s  -
W om en------
M e n ----------

L ic e n se d  -------------------------
W om en-----------------------
M e n ----------------------------

U n licen sed  (3, 196 w om en 
and 71 m en) ------------------

D ish w a sh e rs ,  m a c h in e -----------
W om en------------------------------
M e n ----------------------------------

E le c t r ic ia n s ,  m a in ten an ce
(a ll m en )------------------------------

E n g in e e r s ,  s ta t io n a ry
(a ll  m en )------------------------------

F in i s h e r s ,  fla tw o rk , m ach in e ■
W om en------------------------------
M e n ----------------------------------

K itch en  h e lp e r s ----------------------
W om en------------------------------
M e n ----------------------------------

M aid s and p o r t e r s ------------------
W om en------------------------------
M e n ----------------------------------

W a sh e r s, m a c h in e------------------
W om en------------------------------
M e n ----------------------------------

1, 084 
831 
253 

9 9 ,8 1 9  
8 6 ,9 0 7  
12,  9 1 2  
45, 128 
4 4 ,4 0 1  

727 
4 1 ,8 6 1  
41, 205 

656

3, 267

40. 0 
40. 0 
40. 0 
40. 0 
40. 0 
40. 0 
40. 0 
40. 0 
40. 0 
40. 0 
40. 0 
40. 0

40. 0

$9 8 .0 0  
92. 50 

1 1 5 .5 0  
5 1 .0 0  
50. 00
55. 00 
62. 50
62. 50 
64. 00
63. 00 
63. 00 
63. 50

56. 00

374 
252 
122  

29 ,9 6 0  
25, 578 

4, 382 
12, 803 
12, 480 

323 
11, 799 
11 ,4 8 4  

315

1, 004

39. 5 
39. 5 
39. 5 
39. 5 
3 9 .5  
39. 5 
39. 5
39. 5
40. 0 
39. 5
39. 5
40. 0

40. 0

$ 1 0 2 . 50 
94. 00 

1 1 9 .5 0  
52. 50 
52. 00 
54. 00 
63. 50 
63. 50
63. 00
64. 50 
64. 50 
63. 50

54. 00

233
173

60
2 1 ,4 0 2  
1 8 ,3 8 6  

3, 016 
1 1 ,2 1 7  
11 ,0 5 7  

160 
1 0 , 519 
10, 365 

154

698

40. 0 
40. 0 
40. 0 
40. 0 
40. 0 
40. 0 
40. 0 
40. 0 
40. 0 
40. 0 
40. 0 
40. 0

40. 0

$ 7 9 . 00 
74. 00 
92. 50 
40. 50 
39. 50
46. 00 
54. 00 
54. 00 
60. 00 
54. 50 
54. 50 
6 0 . 00

47. 00

315
261

54
35, 240 
3 1 ,5 9 9  

3, 641 
13, 839 
13, 712 

127 
13, 170 
13, 060 

110

669

40. 0 
40. 0 
40. 5 
40. 0 
40. 0 
40. 0 
40. 0 
40. 0 
40. 0 
40. 0 
40. 0 
40. 0

40. 0

$ 1 0 3 . 00 
9 8 . 00 

1 2 7 .5 0  
52. 50 
5 1 .5 0
58. 50 
64. 00
64. 00
65. 50 
64. 50 
64. 50
6 6 . 00

59. 00

162
145

17
13, 217 
1 1 ,3 4 4  

1 ,8 7 3  
7, 269 
7, 152 

117 
6 , 373 
6, 296 

77

40. 0 
40. 0 
40. 0 
40. 0 
40. 0 
40. 0 
40. 0 
40. 0 
40. 0 
40. 0 
40. 0 
40. 0

$105. 00 
1 0 2 . 0 0  
130. 50 

60. 50 
59. 50
65. 00 
6 9 . 00 
69. 00
69. 50
70. 00 
63. 00
6 6 . 00

62. 50

N um ber
of

em p lo y ees

A v erag e  
(m ean) 
h ourly  

e a rn in g s 2

N um ber
of

em plo y ees

A v erag e  
(m ean) 
h ourly  

e a rn in g s 2

N um ber
of

em p lo y ees

A v erag e  
(m ean) 
h ourly  

e a rn in g s  2

N um ber
of

em p lo y ees

A v e r ag e  
(m ean ) 
h ourly  

ea rn in g s  2

N um ber
of

e m p lo y ees

A v erag e  
(m ean) 
hourly 

ea rn in g s 2

4, 513 $ 1 . 18 1, 431 $ 1 . 2 2 1, 130 $ 0 . 92 1, 382 $ 1 . 23 570 $ 1 .4 6
1, 129 1. 09 249 1 .0 7 241 . 80 567 1. 17 72 1.41
3, 384 1 . 2 1 1 , 182 1 .2 6 889 . 95 815 1 . 28 498 1.47

1, 171 2. 45 366 2. 42 466 2. 35 285 2 . 59 54 2. 72

2, 636 2. 56 680 2. 57 464 2 . 26 925 2. 56 567 2. 78
8 , 437 1 . 18 2, 400 1. 24 1 ,9 3 7 . 8 8 3, 136 1. 25 964 1 .4 4
8 , 234 1 . 18 2, 365 1 .2 3 1 ,8 7 6 . 87 3, 084 1. 25 909 1 .4 2

203 1. 32 35 1 .6 5 61 .9 6 52 1 . 20 55 1 .6 3
29, 748 1. 19 9, 934 1 .2 4 6 , 261 .8 9 10, 163 1. 24 3, 390 1 .4 3
23, 651 1. 17 6 ,9 9 9 1 . 20 4, 957 . 87 9, 095 1. 24 2 , 6 0 0 1. 41

6 , 097 1. 25 2, 935 1. 31 1, 304 . 95 1 , 068 1. 25 790 1 .4 0
48, 748 1. 23 1 7 ,9 5 7 1 . 28 9, 8 9 0 . 89 14, 826 1. 29 6 , 075 1. 51
30, 365 1. 19 10, 097 1 .2 4 6 , 001 . 84 1 0 , 479 1 .2 4 3, 788 1. 46
1 8 ,3 8 3 1. 31 7 , 860 1 .3 2 3, 889 .9 8 4, 347 1 .4 0 2, 287 1. 37

2 , 080 1 .4 5 601 1 .4 7 419 1. 14 797 1 .5 0 263 1. 74
125 1. 17 10 1. 48 24 .9 6 91 1 . 12 _ _

1, 923 1 .4 7 591 1 .4 7 395 1. 15 706 1. 55 231 1.61

1 S tan d ard  h o u rs r e f le c t  the w orkw eek  fo r  which em p lo y ees re c e iv e  th e ir  r e g u la r  s t r a ig h t- t im e  s a l a r i e s ,  and e a rn in g s c o rre sp o n d  to th e se  w eekly  h o u rs . E x tr a  pay  fo r  w ork on la te
sh ifts  i s  exc lud ed  fr o m  the e a rn in g s  in form atio n , a s  i s  the v a lu e of ro o m , b o ard , o r  o th er p e r q u is it e s  p rov id ed  in add ition  to c a sh  pay m e n ts . A v e r ag e  w eekly  h o u rs a r e  rounded to the
n e a r e s t  h a lf hour and a v e r a g e  w eek ly  e a rn in g s  to the n e a r e s t  h alf d o lla r .

2 E x c lu d e s  p r e m iu m  pay  fo r  o v e r t im e  and fo r  w ork on w eekends, h o lid ay s , and la te  sh i f t s ,  a s  w ell a s  the v a lu e of ro o m , b o ard , o r  o th er p e r q u is it e s  p rov id ed  in ad d ition  to c a sh  w ages.

N O T E : D a s h e s  i n d ic a t e  n o  d a t a  r e p o r t e d  o r  d a t a  th a t  do not m e e t  p u b l ic a t io n  c r i t e r i a .
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Table 4. Nongovernment Hospitals: Occupational Averages— By Size of Area and Hospital

(N u m b e r and a ve ra g e  s t ra ig h t - t im e  w e e k ly  o r  h o u r ly  e a rn in g s  o f  e m p lo y e e s  in  se le c te d  o c c u p a tio n s  in  m e t ro p o li ta n  a re a s
by s iz e  o f  a re a  and h o s p ita l.  U n ite d  S ta te s  and re g io n s ,  m id - 1963)

U n ite d  S ta te s N o r th e a s t S o u th N o r th  C e n t ra l

M etropolitan a reas  with population of—

W e s t

Sex, occupation, and 
size of hospital

Un
250

le r
000

2 5 0 ,000  
and under 
1 m illion

1 m illion  
and o ver

25 0 ,000  
and under 
1 m illion

1 m illion  
and over

Under 
25 0 ,000

25 0 ,000  
and under 
1 m illion

1 m illion  
and o ver

Under 
250 ,000

1---------------
1 m illion  
and over

250,000  
and under 
1 m illion

1 m illion  
and over

Number 
of em ­
ployees

Average
(mean)
weekly

earnings1

Number 
of em ­
ployees

Average
(mean)
weekly

earn ings1

Number 
of em ­
ployees

Average  
(mean) 
weekly 

earn ings1
A verage (mean) weekly earning s 1

R egistered  p rofessiona l nurses  

Women

D irectors  of n u rsin g ---------------------------
Under 500 em ployees -----------  -----

173 $142.00 287 $ 14 1 .0 0 569
312

$ 156 .50
143 .00

$154 .00 $ 163 .50
145 .00

$ 144 .50 $ 128 .00 $13 2 .5 0
124 .5 0

$ 132 .50 $153. 50 
136 .50

$150 .00 $153 .50
149.50

500 em ployees and o v e r----------------- 56 166.00 147 153 .5 0 257 173 .00 177 .00 18 1 .0 0 _ 137 .5 0 149 .5 0 143 .0 0 165 .50 _ 169.50
Su p erv iso rs  of n u rs e s ________________ 894 99.00 1 .4 9 3 105 .5 0 3 ,5 72 112 .5 0 108 .50 1 1 1 .0 0 9 3 .00 95 .00 102 .5 0 102. 00 116 .5 0 113 .5 0 118 .50

Under 500 em ployees — __ ____ __ - - - - 1, 284 107 .0 0 _ 104 .00 _ - 94. 00 _ 1 15 .0 0 _ 115 .0 0
500 em ployees and o v e r____________ 440 102.00 1 ,0 9 1 109 .0 0 2, 288 1 15 .5 0 112 .0 0 115 .0 0 _ 98 .0 0 106 .5 0 106 .0 0 117 .0 0 _ 122.50

Head n u rs e s ________  ___________  __ _ 2,726 89 .50 4, 786 92 .00 8 ,7 9 3 10 1 .5 0 96 .0 0 1 0 1 .0 0 8 2 .0 0 84. 50 9 1 .5 0 93 .00 103 .0 0 97 .50 107.50
Under 500 em ployees --------- -------
500 em ployees and o v e r--------------  _

G eneral duty n u rses__________________
Under 500 em ployees - --------------

1, 388 
12, 194

94.00
80 .00

3, 318 
2 1 ,4 5 3

9 5 .50
8 2 .00

2 ,4 2 3  
6, 370 

3 8 ,18 3  
9, 573

98 .50
102 .50
89 .00
8 9 .00

100 .0 0
8 1 .5 0

9 6 .50
102 .50
87 .0 0
83 .00

74 .5 0
8 5 .50
75 .0 0

8 6 .5 0
93 .50
8 3 .5 0  
8 0 .0 0

9 6 .00  
82. SO

100 .0 0  
103. 50 
9 1 .0 0  
92 .00

89 .00

104.50
110 .50  
93 .50  
93 .00

500 em ployees and o v e r-----------------
Nursing in s tru c to rs -----  --------------------

6, 953 
1, 070

82 .00
99.00

15 ,82 4  
1, 431

84. 00 
99 .50

2 8 ,6 1 0
2 ,8 6 3

8 9 .50
109 .00

8 3 .5 0
10 1 .5 0

88 .0 0
109 .50 9 7 .50

7 6 .50
9 4 .5 0

84. 00 
102 .5 0

84 .0 0
98 .50

90 .50
1 1 1 .5 0 102.00

95 .00
108.00

Under 500 em p lo yees______________ - - - - 426 103 .00 _ 100 .50 _ _ 100 .00 _ 1 14 .5 0 _ 99 .50
500 em ployees and o v e r-----------------

Other p ro fessio n a l and

700 100.50 1, 247 100 .50 2, 437 110 .5 0 104 .50 1 1 1 .0 0
'

95 .0 0 102 .5 0 99 .00 11 1 .0 0 ~ 117 .00

techn ical occupations 

Women

X -ra y  technicians- ------  ------------------- 748 75. 50 974 77 .0 0 2, 130 82 .5 0 76 .0 0 79 .50 74. 00 7 4 .0 0 8 0 .0 0 7 7 .0 0 82 .5 0 83 .00 92 .50
Under 500 em p lo yees______________ - - - - 642 8 1 .0 0 - 7 5 .00 - _ 8 2 .0 0 _ 79 .5 0 _ 90 .50
500 em ployees and o v e r___________

M edical technologists _______  ______
Under 500 em ployees ------------------

388 
1, 511

79 .50
90.00

747 
2, 243

7 7 .50
8 9 .50

1, 488 
5 ,5 0 8  
1 ,006

83 .0 0
92 .50
92 .5 0

7 8 .5 0
8 7 .5 0

8 1 .5 0
8 6 .50
83 .50

8 5 .5 0
7 0 .00
84 .0 0

7 9 .5 0
8 9 .5 0  
86 .0 0

8 1 .5 0  
95. oo

83 .0 0
95 .00  
9 1 .5 0

96 .00
94. 50 

116 .00  
117 .50

500 em ployees and o v e r . _______  - 1, 019 93.00 1, 712 9 1 .5 0 4, 502 92 .50 90 .00 87 .00 _ 8 5 .5 0 90 .5 0 98 .5 0 95 .50 _ 115 .50
M edical reco rd  lib ra ria n s____________ 249 98; 50 330 102 .00 721 108 .50 110 .5 0 1 1 1 .5 0 9 1 .5 0 9 1 .0 0 99 .00 9 9 .00 107 .0 0 1 1 1 .0 0 108.00

Under 500 em ployees ____________ - - - - 345 10 1 .0 0 - 100 .5 0 - - 90 .5 0 _ 100 .00 _ 104. 50
500 em ployees and o ve r __ _______ 106 103.50 173 110 .0 0 376 115 .5 0 110 .0 0 120 .50 _ 102 .0 0 108 .50 1 1 1 .5 0 110 .5 0 _ 119 .00

P hysica l therap ists - ____  _____ __ 156 106.00 317 10 1 .0 0 734 100 .00 95 .0 0 97. 50 100 .5 0 1 1 1 .5 0 9 9 .0 0 113 .5 0 99 .50 98 .00 106 .50
Under 500 em p lo yees--------------------- - - - - 157 99 .50 - 89 .5 0 - - 10 1 .0 0 _ 95 .00 _ 105.00
500 em ployees and o v e r_________  -

D ietitians------------------  -----------  ---------
105
381

108.50
101.50

278
656

99 .50  
104. 00

577 
1, 379

100 .50
104 .00

95 .0 0
103 .5 0

98 .5 0
10 1 .5 0 9 7 .00

105 .00
99 .50

98. 50 
97 .0 0

113 .5 0
104 .5 0

100 .50
107 .0 0 105.00

107.50
109 .50

Under 500 em p lo yees______________ - - - - 299 108 .0 0 - 98 .00 _ _ 103 .0 0 - 1 1 1 .0 0 _ 117 .50
500 em ployees and o v e r___________ 217 101.50 482 102.00 1 ,080 103 .00 103 .5 0 102 .5 0 - 94 .50 96 .50 103 .50 106.00 - 103.50

Men

X -ra y  technicians_____________________ 285 83.00 360 87 .00 834 8 7 .5 0 9 2 .0 0 86 .00 7 1 .0 0 83 .0 0 82 .50 9 3 .5 0 88 .00 88 .50 95 .00
Under 500 em p lo yees--------------------- - - - - 165 8 5 .50 - 8 6 .0 0 - - 72 .50 _ 83 .00 _ 95 .50
500 em ployees and o v e r___________ 178 87 .00 291 8 7 .50 669 8 7 .50 9 2 .00 86 .00 - 8 3 .00 8 3 .50 93 .50 90 .00 95 .00

M edical technologists __________  __ _ 514 89.00 609 97 .00 1 .279 97 .00 9 3 .00 90 .00 8 4 .5 0 96 .50 99 .00 96. 50 93 .00 101.00 118 .00
Under 500 em p lo yees______________ - - - - 359 102 .00 - 90 .50 - - 105 .0 0 _ 87 .00 - 119 .5 0
500 em ployees and o v e r___________ 310 92.00 404 94. 00 9 2 0 95 .00 9 5 .00 90 .00 88 .0 0 96 .00 10 1 .0 0 94 .00 " 116 .00

See footnote at end of table,
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Table 4. Nongovernment Hospitals: Occupational Averages--- By Size of Area and Hospital----Continued c\

(N u m b e r and ave ra g e  s t ra ig h t - t im e  w e e k ly  o r  h o u r ly  e a rn in g s  o f e m p lo y e e s  in  s e le c te d  o c c u p a tio n s  in  m e t ro p o li ta n  a re a s
by s iz e  o f a re a  and h o s p ita l,  U n ite d  S ta te s  and re g io n s ,  m id - 1963)

Sex, occupation, and 
size  of hospital

Office c le r ic a l occupations 

Women

C le rk s , p a y r o l l______________________
Under 500 em p lo yees---------------------
500 em ployees and o v e r------------------

Stenographers, tech n ic a l_____________
Under 500 em p lo yees---------------------
500 em ployees and o v e r------------------

Switchboard o p era to rs-------------------------
Under 500 em p lo yees---------------------
500 em ployees and o v e r____________

Switchboard o p era to r-re c e p tio n is ts ----
Under 500 em ployees----------------------
500 em ployees and o v e r____________

T ranscribing-m achine o p era to rs,
te c h n ic a l------------------------------------------

Under 500 em p lo yees______________
500 em ployees and o v e r____________

Other nonprofessional 
occupations

Women

Under 500 em p lo yees______________
500 em ployees and o v e r------------------

P ra c tic a l n u rs e s ---------------------------------
Under 500 em p lo yees-----------------
500 em ployees and o v e r-------------

L icensed-----------------------------------------
Under 500 em ployees----------------
500 em ployees and o v e r-------------

U nlicensed-------------------------------------
Under 500 em p lo yees----------------
500 em ployees and o v e r-------------

Men

Nursing aids..
Under 500 em p lo yees------
500 em ployees and o v e r—

United States Northeast South North Central West

Meti-opolitan areas  with population of—

Under 
250,000

250,000  
and under 
1 m illion

1 m illion  
and over

250 ,000  
and under 
1 m illion

1 m illion  
and over

Under 
250 ,000

250 ,000  
and under 
1 m illion

1 m illion  
and over

Under 
250 ,000

1 m illion  
and over

250 ,000  
and under 
1 m illion

1 m illion  
and over

Number 
of em ­
ployees

Average
(mean)
weekly

earnings1

Number 
of em ­
ployees

Average  
( m ean ) 
weekly 

earn ings1

Number 
of em ­
ployees

A verage
(mean)
weekly

earn ings1
A verage (mean) weekly earnings 1

224 $68.50 298 $7 1.0 0 586 $78 .00 $68.50 $78 .00 $62.50 $70 .00 $75.50 $73 .50 $75 .50 $80 .50 $84.00
- - - - 179 7 8 .50 - 8 0 .50 - - 84 .00 _ 7 1 .5 0 _ 82 .00

132 67 .00 219 72 .50 407 77 .50 7 1 .0 0 7 7 .50 _ 6 8 .50 73 .50 70. 50 77. 00 _ 86 .50
132 67 .50 499 7 0 .50 957 7 9 .50 67 .50 78 .00 73 .50 6 8 .0 0 73 .50 6 3 .0 0 79 .00 80 .0 0 89 .00

- - - - 192 7 8 .50 - 78 .00 - - _ _ 70 .50 _ 89 .50
97 68. 50 345 73 .00 765 8 0 .0 0 69 .00 7 8 .00 . 7 4 .0 0 73 .50 6 3 .5 0 82 .00 _ 89 .00

772 56 .50 1, 411 57 .50 2, 982 6 5 .50 60 .00 6 5 .00 5 0 .00 5 0 .50 57 .50 6 1 .0 0 65 .00 61 . 50 73 .00
- - - - 659 65 .50 - 6 6 .00 _ - 50 .00 _ 65 .50 _ 70 .50

484 59 .00 1 ,050 5 9 .00 2, 323 6 5 .50 6 2 .00 65 .00 _ 5 1 .5 0 58. 50 61 . 50 65 .00 _ 74 .50
294 51. 50 300 55 .50 656 6 1 .0 0 50 .50 5 6 .50 46 .00 54 .0 0 53 .00 5 3 .50 57 .50 6 5 .00 7 1 .0 0

- - - - 499 6 2 .5 0 - 5 7 .50 _ _ _ _ 56 .00 _ 7 1 .0 0
72 56 .00 74 63 .0 0 157 57 .00 70 .50 54. 50 - 5 9 .0 0 55 .50 59. 50 65 .00 - -

887 59. 00 1, 362 66. 50 2, 206 7 3 .5 0 6 5 .00 6 9 .00 58 .00 6 0 .5 0 7 1 .5 0 58 .0 0 73 .00 77 .0 0 85 .50
- - - - 546 7 5 .0 0 _ 6 6 .50 _ _ 65 .50 _ 72 .50 _ 84. 50

575 60 .50 1. 143 6 8 .00 1 ,660 73 .0 0 6 6 .00 70 .00 63 .00 72 .50 6 2 .0 0 73. 50 87. 50

16 ,9 17 46. 00 23, 447 47 .00 46 ,543 5 3 .50 5 1 .0 0 52 .00 38 .50 38 .00 43. 50 48. 00 53. 50 56. 50 63. 00
- - - - 11, 420 5 3 .00 _ 48. 50 _ _ 40 .00 _ 5 1 .0 0 _ 6 1 .5 0

9, 560 48 .50 18, 473 49. 00 35, 123 53 .5 0 5 1 .5 0 53 .00 _ 40 .50 44 .00 4 9 .50 54 .50 _ 64. 00
9, 213 58 .00 12, 630 59 .00 22, 558 66 .0 0 59 .50 65 .5 0 52 .00 53 .5 0 57 .50 61 . 50 66. 50 6 7 .00 7 1 .5 0

- - - - 7, 258 64 .5 0 _ 63 .50 _ _ 55 .00 _ 64 .50 _ 70 .50
5, 413 60. 50 8, 707 60 .5 0 15 ,30 0 66 .5 0 6 2 .50 66 .5 0 _ 5 4 .00 59 .00 6 3 .0 0 67 .00 _ 72 .00
8, 182 58 .00 12 ,056 59 .50 20 ,967 6 6 .5 0 60 .50 66 .5 0 53 .00 54 .00 58 .00 6 2 .0 0 66. 50 6 7 .0 0 72 .50

- - - - 6, 589 6 4 .5 0 _ 64 .0 0 _ _ 55. 50 _ 64 .00 _ 71 .0 0
5, 178 60. 50 8, 441 60 .50 14, 378 6 7 .5 0 6 3 .50 68 .00 _ 54 .00 59 .00 63. 50 67 .00 _ 74. 00
1 ,031 54 .50 574 5 1 .0 0 1, 591 58 .0 0 42 .50 53 .00 39 .50 4 7 .50 52 .00 5 5 .00 63 .00 65 .00 64 .00

- - - - 669 60 .0 0 _ 55 .50 _ _ 52 .00 _ 6 4 .50 _ 69. 00
235 58 .00 266 52 .00 922 56 .00 43 .00 5 1 .5 0 " 5 1 .5 0 52. 50 5 6 .00 6 1 .0 0 - 61 .5 0

2, 344 52 .00 3, 680 5 1 .5 0 6, 888 58 .00 5 1 .0 0 54 .5 0 45 .50 4 5 .00 49 .00 56 .0 0 60 .50 6 1 .0 0 69 .50
_ - _ _ 1, 675 5 8 .0 0 - 49 .50 - _ 47 .00 _ 58 .00 - 70 .50

1, 383 53 .00 2, 645 5 3 .50 5, 213 58 .00 52 .00 56 .00 - 4 7 .50 49 .50 57. 50 6 1 .0 0 - 68. 50

See  fo o tn o te  a t end o f ta b le ,
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Table 4. Nongovernment Hospitals: Occupational Averages--- By Size of Area and Hospital--- Continued

(N um ber and a v e ra g e  s t r a ig h t- t im e  w eekly  o r  h o u rly  e a rn in g s  o f e m p lo y ees in se le c te d  o c cu p a tio n s in m e tro p o lita n  a r e a s
by s iz e  of a r e a  and h o sp ita l,  U nited S ta te s  and r e g io n s , m id - 1963)

United States Northeast South North Central

Metropolitan areas  with population of—

Sex, occupation, and 
size of hospital

Under 
250,000

250,000  
and under 
1 million

1 million 
and over

250,000  
and under 
1 million

1 million 
and over

Under 
25 0,000

250,000  
and under 
1 million

1 million  
and over

U nde r 
250,000

1 million 
and over

250,000  
and under 
1 million

1 million 
and over

Number 
of em­
ployees

Average
(mean)
hourly

earnings2

Number 
of e m ­
ployees

Average
(mean)
hourly

earnings2

Number 
of em ­
ployees

Average
(mean)
hourly

earnings2
Average (m ean) hourly• earnings i

Women

Dishwashers,  m achine----------------------- 205 $0 .99 314 $0. 98 610 $1. 17 $0 .93 $1 .09 $0 .8 0 $0. 71 $0 .9 1 $ 1 .0 1 $1. 25 $1. 25 $1. 54
Under 500 em plo yees--------------------- - - - - 172 1. 10 - 1 .0 3 - - .89 - 1. 20 - 1.60
500 employees and o v e r___________ 65 .98 211 1 .05 438 1 .20 1 .0 6 1. 11 _ .76 .94 1 .02 1. 27 _ 1. 49

Finishers , flatwork, machine-------------- 1, 887 1.07 2, 090 1 .0 8 4, 257 1.27 1 .0 9 1 .2 9 .83 .86 .96 1. 17 1.29 1 .39 1. 49
Under 500 em plo yees--------------------- - - - - 888 1 .26 - 1 .20 - - .9 8 - 1 .26 _ 1 .5 1
500 employees and o v e r ----------------- 1, 068 1. 13 1, 574 1. 14 3, 369 1 .2 8 1. 16 1. 31 - .88 .95 1. 22 1. 30 _ 1. 48

Kitchen h e l p e r s ______________________ 4, 960 1.09 6, 270 1 .07 12 ,42 1 1 .2 5 1. 11 1 .22 .83 . 8 4 .95 1. 14 1.29 1. 39 1. 46
Under 500 em plo yees______________ - - - - 3, 157 1 .23 - 1. 17 - - .9 2 - 1. 21 - 1.45
500 employees and o v e r___________ 2, 375 1. 13 4, 281 1. 12 9, 264 1. 26 1. 17 1. 24 - .88 .9 6 1. 20 1. 30 - 1.48

M aids------------------------------------------------ 5, 981 1.09 8, 234 1 .09 1 6 ,150 1. 28 1. 14 1 .28 .83 .8 1 .9 0 1. 16 1.28 1 .42 1.52
Under 500 em plo yees______________ - - - - 4, 042 1 .  26 - 1. 19 - - .8 2 _ 1 .22 - 1.53
500 employees and o v e r _________________ 3, 605 1 .1 1 6, 077 1 . 12 12, 108 1 .2 8 1 .  18 1. 30 - .83 .9 2 1 .  20 1.29 - 1 .52

Men

Dishwashers , machine ------------------------------------ 453 1. 13 1 , 021 1. 07 1, 910 1. 31 1. 15 1 .2 9 .98 .92 .99 1. 23 1 .29 1. 30 1 .5 4
Under 500 employees ----------------------------- - - - - 414 1. 32 - 1 .22 - - .90 - 1 . 20 _ 1 .53
500 employees and o v e r --------------------------- 310 1 . 18 755 1 . 10 1, 496 1. 30 1. 15 1. 31 - .90 1 .0 0 1 .2 7 1. 31 _ 1. 56

Elect r ic ians,  maintenance --------------------------- 164 2. 38 532 2. 38 475 2 .5 5 2. 27 2.47 1 .93 2. 42 2. 27 2 .6 0 2. 71 2 .5 3 2 .9 3
Under 500 em plo yees -------------------------------- - - - - 51 2. 27 - 2 .2 0 - - - - - - -
500 employees and o v e r _________________ 106 2.45 496 2 .3 9 424 2 .5 8 2. 34 2 .5 2 - 2 .42 2. 30 2 .7 3 2 .7 1 _ 2 .9 2

Engineers, s ta t ionary --------------------------------  - 403 2 .3 1 567 2 .4 5 1 ,666 2. 66 2 .5 3 2 .5 4 2. 13 2. 23 2. 34 2 .2 0 2.78 2.67 2.83
Under 500 em plo yees -------------------------------- - - - - 441 2 .5 3 - 2. 31 - - 1 .9 6 - 2.52 _ 2. 80
500 employees and o v e r --------------------------- 248 2. 25 408 2 .4 6 1, 225 2 .7 0 2 .58 2. 58 - 2. 18 2 .4 8 2. 24 2.84 - 2.86

Kitchen he lpers ----------------------------------------------------- 794 1. 19 1 ,539 1 . 10 3, 764 1. 32 1 .20 1. 34 1 .00 .9 1 1 .0 2 1 .  26 1 .27 1.42 1. 53
Under 500 em plo yees______________ - - - - 954 1. 32 - 1 .2 5 - - .92 - 1 . 12 - 1.56
500 employees and o v e r _________________ 552 1 .2 1 1 , 211 1. 13 2, 810 1. 33 1 .2 1 1. 36 - . 92 1 .03 1 . 28 1. 31 - 1 .49

P o r t e r s _______ - _____ - _________________________ ___ 3, 102 1. 19 4, 838 1 .2 2 10 ,443 1. 37 1 .2 4 1. 34 .95 .96 1 .05 1. 35 1 .42 1 .53 1 .64
Under 500 em plo yees -------------------------------- - - - - 2, 782 1. 38 - 1 .2 6 - - 1 .0 1 - 1 .4 1 - 1 .67
500 employees and over  -----------  -------- 1 ,974 1. 23 3, 746 1 .24 7, 661 1. 37 1 .  26 1. 37 - .9 5 1 .0 5 1 . 39 1.42 - 1 .6 1

W ashers , machine ------------------------------------------- 389 1. 39 529 1.43 1 ,005 1. 53 1 .4 1 1.47 1 .0 7 1 .  18 1 .22 1 .49 1.55 1.75 1 .81
Under 500 employees ----------------- -------- - - - - 246 1 .52 - 1 .4 4 - - 1 .29 - 1.50 - 1.88
500 employees and o v e r___________ 207 1 .43 414 1.46 759 1 .53 1 .42 1 .48 " 1. 17 1 .2 1 1 .57 1.57 - 1 .79

1 Earnings re la te  to standard sa laries  that are paid fo r standard work schedules and exclude extra  pay for work on late shifts, as wel l as the value of room, board, o r other perquisites 
provided in addition to cash payments. Average weekly earnings a re  rounded to the neare st  half dolla r.

2 Excludes premium pay for overtime and for work on weekends, holidays, and late shifts, as wel l as the value of room, board, or other perquisites provided in addition to cash wages.

N O T E : D a sh e s  in d ica te  no data  re p o rte d  o r  data  that do not m e e t pu b licatio n  c r i t e r i a .
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(Number and average straight-tim e weekly o r hourly earnings and middle ranges of em ployees in selected  occupations, 15 selected a rea s , m id -1963)

Table 5. Nongovernment Hospitals: Occupational Averages--- Selected Areas

Atlanta B altim ore Boston

Sex and occupation Number
of W eekly earnings 1 Number

of W eekly earnings 1 Number
of Weekly earnings 1

em ploy­
ees M ean2 Median 3 Middle

range4
em ploy­

ees Mean 2 Median 3 Middle
_____ range 4_____

em ploy­
ees Mean 2 Median 3 Middle

_____range4_____

R egistered p ro fessio n a l nurses
Women

D irectors of nu rsing----------------------------------------------
Su p erv iso rs  of n u rs e s ____________ _______________

G eneral duty n u r s e s -----  -------------  ---------------  _
Nursing in s t ru c to r s ----------------------------------------------

36
85

409
58

$94. 00 
83. 00 
75. 00 
88. 50

$89.50
8 1 .5 0  
7 5 .0 0
8 5 .5 0

$84. 50—$99- 00 
75. 5 0 -  9 1 . 00 
7 0 .0 0 -  79. 50 
79. 0 0 -  97. 00

17
142
287
835
172

$13 7 .5 0  
103 .0 0
9 3 .0 0
8 2 .0 0  

106 .5 0

$132. 50 
101. 50 
93. 00 
81 . 00 

106 .0 0

$104. 5 0 -$ 15 4 .0 0  
93. 5 0 -  1 13 .0 0  
87. 5 0 -  1 0 1 .5 0  
76. 0 0 -  8 7 .5 0  
98. 5 0 -  115. 50

34
214
483

2,231
241

$167 .00
108 .5 0  
10 1 .0 0
86. 00

107 .5 0

$164 .00
109 .5 0  
101. 00
86. 00

107 .5 0

$137. 00—$193. 00 
1 0 4 .0 0 -  1 16 .0 0  
94. 5 0 -  1 10 .5 0  
82. 5 0 -  9 2 .00  
99. 5 0 -  115. 50

Other p ro fessio n a l and 
technical occupations

Women
X -ra y  technicians, ch ie f--------- --------- --------------
X -ra y  techn icians_________________________________
M edical technologists™  __ ----  -------------------
M edical record  l ib r a r ia n s ------------------------------------
M edical so cia l w o rk e rs _________________  ________
P hysica l th e ra p is ts -----------------------------------------------

25
72

6

14

73 .00
8 3 .0 0
9 6 .0 0

102r50

6 9 .0 0  
84. 50

6 4 .5 0 -  8 4 .0 0
7 4 .5 0 -  93. 50

59
163
27
19
17
37

7 5 .5 0  
89. 00 

103. 00
1 16 .5 0  
101. 00
10 1 .5 0

74. 50 
89. 00

101. 50 
12 0 .0 0
98. 50

102. 00

7 0 .0 0 -  
81 . 50— 
8 6 .5 0 -  

1 1 0 .0 0 -  
9 4 .GO- 
91. 5 0 -

8 2 .0 0  
9 5 .0 0  

120 .00
126 .5 0
1 16 .5 0
108 .50

25
184
520

51
91
56

109

95. 00 
77. 50 
84. 00

108 .5 0
107 .50  
92. 00 
99. 00

97. 50 
80. 00 
85. 00 

106. 50 
107 .5 0  
88. 00 

101. 50

9 1 .5 0 -  
73. SO­
SO. 00—
9 2 .5 0 -  
9 9 .GO- 
83. GO- 
94. 0 0 -

103 .50
8 4 .00
9 1 .0 0  

1 19 .0 0  
1 16 .0 0
102 .50  
108 .00

Men
X -ra y  technicians, ch ie f__________________________
X -ra y  techn icians--------------------------------------------------
M edical technologists________________ ___ — ----
P hysica l therapists _ _ __ __ — ------

-
1

-
1

11
11
38

130. 50 
8 0 .0 0  
9 3 .5 0 92. 50 85. GO- 1 0 1 .5 0

14
29
98

130.50  
87. 00 
85. 00

89r00  
84. 50

35. 50 -  
8 0 .5 0 -

93. 00 
91. 50

O ffice c le ric a l occupations
Women

C lerk s , p a y ro ll ~ _ ------  -----------------------------  ----
Stenographers, tech n ica l__________________________
Switchboard o p e ra to rs -------------------------------------------
Switchboard o p e ra to r-re c e p tio n is ts ----------------------
T ranscribing-m achine o p era to rs , techn ical-----------

29
37

70. 00 
47. 50

7 0 .0 0
4 7 .0 0

6 2 .0 0 -  7 7 .5 0
4 4 .0 0 -  5 0 .0 0

18
38
78
19
84

7 2 .0 0  
70. 00 
5 7 .50  
47. 50
6 7 .0 0

69. 50 
69. 00 
59. 00 
5 0 .5 0  
67. 00

64. 5 0 -  
6 6 .5 0 -  
5 4 .GO- 
45. GO- 
63. 0 0 -

84. 00 
74. 00 
65. 50
53 .0 0
7 2 .0 0

45
90

130
58

146

7 5 .0 0  
72. 50 
66. 50
6 1 .0 0  
68. 50

74. 00 
74. 00
67. 50 
62. 50
68. 50

6 7 .0 0 -  
68. DO- 
61. 5 0 -  
60. 5 0 -  
6 4 .5 0 -

89. 00 
79. 50
72. 50 
64. 50
73. 00

Other nonprofessional occupations
Women

H ousekeepers, ch ief ---------------------------------------------
Nursing a id s _________  _________________  ________
P ra c tic a l n u r s e s ----------------- -------------------------------

L icen sed __________________________  ___________

8
626
49
49

66. 50 
38 .50  
53. 00 
53. 00

37 .00  
53. 00 
53. 00

33. 5 0 -  4 2 .5 0  
4 8 .5 0 -  5 7 .50  
48. 5 0 -  57. 50

6
1,491

468
353

100 .0 0  
45. 50 
57 .0 0  
59. 50

46. 00 
57. 00 
59. 00

4 2 .5 0 -  
5 1 .0 0 -  
5 5 .GO-

4 8 .5 0
62 .5 0  
65. 00

16
1,385

899
876

23

97. 00 
54. 00
6 6 .5 0
6 6 .50  
64. 00

101. 50 
54. 00 
66. 50 
66. 50 
65. 50

8 2 .BO-
5 1 . 5 0 -
6 2 .5 0 -  
62. 5 0 -  
61 . 0 0 -

109.50  
58. 50
7 1 .5 0
7 1 .5 0  
69. 00

Men
Nursing a id s ---------------------------------------------------------- " - - - 385 48. 00 48. 00 44. 5 0 - 5 2 .0 0 322 57. 00 58. 00 5 3 .0 0 - 62 .50

Number
of Hourly earn ings5 Number

of Hourly ea rn ings5 Number
of Hourly earnings 5

Women
em ploy­

ees Mean 2 Median 3 Middle
range4

em ploy­
ees M ean2 Median 3 Middle

range4
em ploy­

ees Mean 2 Median 3 Middle 
range 4

D ishw ashers, m achine-------------------------------------------
F in ish ers, flatw ork , m a ch in e_____________________
Kitchen h e lp e rs -----------------------------------------------------
M aid s ............................................................ -..........................

8
77
96

269

$0. 62 
. 68 
.7 0  
.6 2

$0.67
.6 6
.5 8

$0. 61—$0. 81
. 5 7 -  . 88 
. 5 5 -  . 64

127
465
463

$1. 02 
1. 04 
1. 02

$1. 05 
1. 07 
1. 05

$ 1 .0O -$ l. 13 
1. 0 2 -  1. 13 
. 9 8 -  1. 15

23
203
562
744

$1. 30 
l .  28 
1. 30 
1 .2 9

$1 .2 9  
1. 28 
1 .29  
1. 29

$1. 26—$1. 34
1 .2 5 -  1 .33
1 .2 6 -  1 .34
1 .2 6 -  1 .34

Men
D ishw ashers, m achine-------------------------------------------
E lectric ians, m aintenance-. --------------------------------
Engineers, s ta tio n ary ---------- _ ----------------------------
Kitchen h e lp e r s -----------------------------------------------------
P o r te r s ------------------------------------------------------------------
W ash e rs , m ach ine .. __ ____  ._ __ ___________

36

48
179

8

.8 4

?76
.87
.9 2

.8 7

.7 4

.8 4

. 8 1 -  .8 9

. 6 3 -  .8 6  

. 7 9 -  .9 3

73
16
79
82

333
28

1. 08 
2 .2 7  
2. 06 
1. 13 
1. 06 
1. 15

1. 10 
2. 16 
2. 09 
1. 20 
1. 08 
1. 17

1 .0 3 -  
2 .0 7 -  
1 .8 7 -  
1 .0 5 -  
1 .0 1 -  
1. 12 -

1. 19 
2 .5 4
2. 37 
1 .2 5  
1. 16 
1. 20

72
34
59

173
579

37

1. 36 
2 .4 9  
2 .4 4  
1. 34 
1. 36 
1. 56

1. 33
2. 53 
2 .4 4  
1. 34 
1. 34 
1. 53

1 .2 8 -  
2. 3 2 -  
2. 1 6 -  
1. 2 8 -  
1. 2 8 -  
1. 3 7 -

1 .41
2 .7 1
2.67
1.40
1.44
1.69

See footnotes at end of table.
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(Number and average straight-tim e weekly o r hourly earnings and middle ranges of em ployees in selected occupations, 15 selected a reas , m id -1963)

Table 5. Nongovernment Hospitals: Occupational Averages--- Selected Areas--- Continued

Buffalo Chicago Cincinnati

Sex and occupation Number
of- W eekly ea rn ings1 Number

of Weekly earnings 1 Number
of W eekly earnings 1

em ploy- Mean 2 Median 3 Middle em ploy­ Mean 2 Median 3 Middle em ploy­ Mean 2 Median 3 Middle4ees range ees range 4 ees range
R egistered  p rofessiona l nurses

Women
D irectors of nursing __________  ________________ 12 $14 0 .5 0 _ _ 64 $16 0 .5 0 $157. 00 $13 8 .5 0 —$182. 00 9 $143 .50 _ _
Su perv iso rs  of nurses _____ 60 115 .5 0 $ 119 .0 0 $106 . 00—$130. 50 320 117 . 00 116 . 50 1 0 8 .0 0 -  125 .5 0 26 1 19 .0 0 $ 1 18 .5 0 $112 . 5 0 - $ l29. 00
Head nu rses--------------------------------------------------------- 224 106 .5 0 108 .0 0 102. 0 0 -  1 14 .5 0 1,076 103. 00 103. 00 9 6 .5 0 -  108 .50 139 98 .5 0 98. 50 9 1 .0 0 -  106 .50
G eneral duty n u rses .. -------------  ---------------  — - 635 9 1 .0 0 9 1 .0 0 8 6 .0 0 -  9 7 .0 0 4,408 94. 00 93. 00 90. 00 - 9 7 .50 515 85. 00 85. 50 7 9 .5 0 -  8 9 .50
Nursing in stru c to rs__  _ ___ _______________  __ 56 110 . 50 112 . 00 1 0 3 .5 0 -  1 18 .0 0 383 1 15 .0 0 114 .5 0 106. 50 - 122 .5 0 92 9 9 .5 0 99. 50 90. 50 - 108 .00

Other p rofessiona l and 
technical occupations

Women
X -ra y  technicians, chief ____________ __ _ _ - - 23 1 16 .0 0 113 . 50 1 0 3 .5 0 -  125 .0 0 _ _ _ -
X -ra y  techn icians__ _____________________________ 36 80. 50 8 1 .0 0 72. 5 0 -  90. 50 232 89. 00 88. 00 8 2 .0 0 -  9 4 .0 0 38 72. 50 74. 00 67. 00 - 80 .50
M edical technologists __ _______________  ________ 96 9 2 .5 0 91. 00 8 5 .5 0 -  10 2 .0 0 819 9 6 .0 0 96. 00 8 7 .0 0 -  103 .5 0 87 9 1 .0 0 90. 50 8 1 .5 0 -  98 .50
M edical record  l ib r a r ia n s _______________________ 15 107 .5 0 112 .5 0 9 7 .5 0 -  12 6 .5 0 84 10 9 .0 0 10 7 .5 0 9 5 .0 0 -  120 .5 0 6 113 .5 0 _ _
M edical so cia l w o rk ers  __ _____  __  ___________ 9 116 .0 0 _ _ 66 128 .0 0 12 8 .5 0 1 1 5 .5 0 -  14 1 .5 0 _ _ _ _
P hysical th e ra p is ts______________________________ 10 10 1 .5 0 - - 75 9 8 .5 0 1 0 1 .0 0 8 8 .5 0 -  1 10 .0 0 10 103 .0 0 - -
D ietitians-------------------------------------------------------------- 19 10 5 .5 0 108 .0 0 1 0 0 .0 0 -  1 13 .5 0 158 10 8 .5 0 106 .0 0 9 9 .0 0 -  1 17 .5 0 40 9 9 .5 0 100. 50 9 1 .5 0 -  104 .50

Men
X -ra y  technicians, c h ie f------------------------------------- _ _ _ - 59 1 15 .5 0 1 10 .0 0 9 9 .5 0 -  120 .0 0 6 107 .5 0 _ _
X -ra y  techn icians________ — __________  _______ 13 85. 50 _ _ 146 9 4 .5 0 92. 00 8 6 .5 0 -  9 9 .5 0 14 7 1 .5 0 _ _
M edical techn ologists------  ------------------- —------ 34 89. 00 90 .50 8 4 .0 0 -  9 5 .5 0 189 96. 00 9 4 .5 0 8 5 .0 0 -  104. 00 24 8 6 .5 0 86. 00 8 1 .0 0 -  94 .50
P h ysica l th e ra p is ts______________________________ 7 106 .0 0 - - 30 132 .5 0 12 4 .5 0 98. 50 - 167 .5 0 - - - -

Office c le ric a l occupations
Women

C le rk s , p a y ro ll ..- ____________, . __ 7 7 7 .5 0 - - 71 82. 00 82. 50 7 1 .0 0 -  90 .0 0 9 70. 50 _ .
Stenographers, technical ___  ___  __  . . .____ _ _ - - 131 83. 00 86. 50 7 6 .0 0 -  9 4 .0 0 12 72. 00 _ _
Switchboard o p e ra to rs___. . . ______________________ 41 63. 00 63 .00 60. 5 0 -  6 8 .5 0 333 6 6 .0 0 6 6 .5 0 6 1 .5 0 -  7 1 .0 0 31 5 6 .0 0 54. 50 5 1 .5 0 -  59 .00
Switchboard op era to r-recep tion ists  .  ------------- 22 60. 00 59 .00 5 5 .0 0 -  6 3 .5 0 57 6 1 .5 0 6 1 .5 0 5 7 .0 0 -  6 4 .5 0 - - - _
T ranscribing-m achine o p era to rs, techn ical--------- 58 6 4 .5 0 66. 00 59. 50 - 6 9 .5 0 187 7 6 .5 0 78. 00 6 7 .0 0 -  8 4 .5 0 65 6 3 .0 0 64. 00 5 9 .0 0 -  69 .50

Other nonprofessional occupations
Women

H ousekeepers, c h ie f .  __ .  ---------- -------- ------- 11 8 0 ,5 0 - _ 50 10 4 .5 0 109 .0 0 7 9 .0 0 -  123 .0 0 _ _ _
Nursing aids __  __ _____________ __________ 1,183 52. 50 52. 00 4 9 .0 0 -  5 5 .0 0 6,272 5 4 .5 0 54 .50 5 1 .0 0 -  5 9 .0 0 1,011 4 7 .5 0 47. 50 4 3 .5 0 -  5 2 .00
P ra c tic a l n u r s e s _____ .  _ _ _ _ _ _  ________ 489 66. 00 65. 50 6 2 .0 0 -  7 1 .0 0 1,405 69. 00 70. 00 65. 50 - 7 4 .0 0 571 6 3 .5 0 64. 00 6 0 .0 0 -  69 .50

Licensed____  _  _ _______ ____________ ______ 463 66. 50 66. 00 6 2 .5 0 -  7 1 .5 0 1,277 70. 00 70. 50 66. 50 - 7 4 .0 0 545 63. 50 63 .5 0 6 0 .0 0 -  69 .50
U nlicensed______ _____ ____  ____  _____ ____ 26 5 7 .50 59. 50 5 5 .0 0 -  6 2 .5 0 128 60. 00 62. 00 6 0 .0 0 -  6 4 .0 0 - - - -

Men
Nursing a id s -------------------------------------------------------- 100 57. 50 59 .5 0 54. 0 0 -  6 3 .0 0 529 6 2 .0 0 62. 50 5 7 .0 0 -  6 8 .00 130 52. 00 51. 50 4 6 .5 0 -  57 .00

Number Number - Number -
of Hourly earnings of Hourly earn ings' of Hourly earnings '

Women
employ­ Mean 2 Median 3 Middle

4
em ploy­ Mean 2 M edian 3 Middle em ploy­ Mean 2 Median 3 Middle

ees ran g e4 ees range 4 ees range 4
D ishw ashers, m ach ine . _ _____  __ ____________ 9 $ 1 .2 5 . 69 $ 1 .2 3 $1. 22 $1. 14—$ 1.35 26 $ 1 .1 1 $1. 12 $ 1 .0 7 -$ 1 .2 3
F in ish ers, flatw ork, machine _____ __  ___ 87 1 .3 1 $1. 30 $1 .2 5 —$1 .3 9 602 1 .3 0 1 .3 2 1 .2 2 -  1 .4 1 128 1. 17 1. 18 1. 13 - 1 .25
Kitchen h e lp e rs ______________________ ___________ 425 1 .2 8 1 .2 8 1 .2 3 -  1 .3 4 1,677 1. 31 1. 31 1 .2 0 -  1 .4 4 418 1. 10 1. 14 1 .0 3 -  1 .22
M a id s ------------------------------------------------------------------ 457 1 .2 9 1 .3 1 1 .2 3 -  1 .37 2,014 1 .2 7 1 .2 8 1. 18 - 1 .3 8 362 1. 12 1. 14 1 .0 8 -  1 .23

Men
D ishw ashers, m achine-----------------------------------------
E lectric ian s, m aintenance_______________________

- - - - 266 1 .2 9 1 .2 8 1 . 1 8 -  1 .4 3 87 1. 17 1. 18 1. 15 - 1 .25
- - - - 36 2 .9 4 2 .8 4 2 .5 3 -  3 .05 15 2. 10 2. 17 1 .9 0 -  2 .2 8

Engineers, sta tio n ary_____________ _______________ 41 2 .4 3 2 .46 2 .2 6 -  2 .65 261 2 .9 0 3. 06 2 .5 4 -  3 .23 38 2. 32 2 .45 2 .0 7 -  2 .56
Kitchen h e lp e rs ____________________ ______________ 69 1. 30 1 .3 0 1 .2 4 -  1 .3 8 470 1 .2 7 1 .2 9 1. 10 - 1 .3 9 44 1. 12 1. 18 .9 5 -  1 .3 1
P nrt^ rs 125 1 .3 6 1 .3 4 1 .2 8 -  1 .4 5 956 1 .3 9 1 .4 2 1 .2 6 -  1 .5 3 122 1 .2 5 1. 26 1. 18 - 1 .33
W ashers, m a ch in e --------------------  --------- 17 1 .6 7 1 .67 1 .5 8 -  1 .8 5 178 1 .5 4 1 .5 6 1 .3 9 -  1 .7 4 18 1 .5 7 1 .4 9 1 .4 2 -  1 .8 4

Se e  fo o tn o te s  a t end o f ta b le .
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(Number and average straight-time weekly or hourly earnings and middle ranges of employees in selected occupations, 15 selected areas , m id-1963 l

Table 5. Nongovernment Hospitals: Occupational Averages--- Selected Areas--- Continued
too

Cleveland Dallas Los Angeles—Long Beach

Sex and occupation Number Weekly earnings 1 Numbe r 
of Weekly earnings 1 Number

of Weekly earnings1

employ­
ees Mean 2 Median 3 ------- Middle--------

range4
employ­

ees Mean 2 Median 3 MTddr
range

e
4

employ­
ees Mean 2 Median 3 Middle 

range 4

Registered professional  nurses
Women

Directors  of nurs ing---------------------------------------------
Superviso rs  of nurses ____________________________
Head nurses ______________________________________
Genera l duty nurses --------------------------------------------
Nursing instructors ---------------------------------------------

19
59

285
1,313

95

$161 .00  
1 19 .50  
108.0 0  
93. 00 

1 15 .00

$150. 00 
120.0 0
108.50  
93. 00

114 .50

$135. 00 -$18 4. 50
1 1 5 . 5 0 -  125 .5 0
1 0 3 .5 0 -  1 12 .50  
9 0 .0 0 -  96 .50

107. 00 -  123 .5 0

44
83

294

$ 1 01 .50  
92. 50 
83. 50

$101. 50 
92. 50 
83. 50

$98. 00—$106. 00 
8 8 .5 0 -  96 .50  
80. 50 -  87 .00

62
286
697

4,256
80

$160 .50
1 18 .50
108 .5 0  
95. 00

1 16 .50

$160. 50 
1 17 .50  
109 .0 0  
94. 50 

116. 00

$142. 50—$181 .00  
1 1 1 . 0 0 -  128.00
1 0 3 .0 0 -  1 14 .50  
90. 50 -  100. 50

1 0 7 .0 0 -  123 .50

Other profess iona l and 
technical occupations

Women
X - ra y  technicians, c h ie f -------------------------------------
X - ra y  technicians ________________________________
Medical technologists ------------------------------------------
Medical record librar ian s -----------------------------------
Medical social w o r k e r s __________________________
Physica l the ra p is ts_______________________________
Dietitians _________________________________________

100
209

23
21
29
51

79. 50 
88. 00

106.5 0
125.5 0  
99. 00

104.0 0

78. 50 
88. 50

104.00
124.00  
99. 00

106. 00

73. 50 -  
82. 50 -  

100. GO- 
119. 00 -  
93. 00 -  
97. 0-0-

84 .50  
97. 00

122 .5 0  
139.0 0  
110. 50
1 1 1 . 50

17
64

17
17

75. 50 
89. 00

9 1 .5 0  
95. 50

78. 00 
90. 00

90. 00 
89. 00

7 5 .5 0 -  8 1 .5 0  
80. 00 -  94. 50

8 7 .5 0 -  96 .00  
8 6 .0 0 -  102 .5 0

18
206
311

52
17
64

131

123 .5 0  
94. 50

1 17 .00
1 17 .00
133.5 0  
110. 50
1 12 .00

124 .5 0  
93 .50

1 17 .50
1 17 .50  
133. 50 
113. 50
104 .5 0

1 2 1 . 5 0 -  
88. 50 -

1 1 0 . 5 0 -  
102. 50 -  
127. 00 -  
104. GO-
99. 50 -

129.50  
' 99 .50
124.5 0
132 .50
139 .50
119 .50  
118 .00

Men
X - ra y  technicians, c h ie f -------------------------------------
X - ra y te chnicians________________________________
Medical technologists____________________________
Phys ical the ra p is ts_______________________________

17
24
66

123.5 0  
84. 50 
9 1 .5 0

117 .50  
86. 00 
92. 00

111.  00 -  
78. GO- 
83. 00 -

145 .0 0  
9 1 .5 0  
96. 50

15
8

86. 50 
89. 50

85." 00 7 8 .5 0 - 90. 00
33
58

110
14

124.5 0  
97 .00  

1 18 .00  
1 12 .00

122 .5 0  
96 .50

1 16 . 5 0

117. 50 -  
92. 00 -  

106. 5 0 -

134.00
101 .00  
133.50

Office c le r ica l occupations
Women

Clerks, p a y ro l l ----------------------------------------------------
Stenographers, technical__________________________
Switchboard operators  ------------------------------------------
Switchboard operator  - recept ionis ts----------------------
Transcribing-machine opera to rs , technic al---------

24
24

106
17

114

79. 50 
83. 50 
69. 50 
62. 50 
75. 50

80. 50 
79. 50 
70. 00 
63 .50  
75. 00

70. 50 -
7 4 .5 0 -  
6 6 .0 0 -
6 1 . 5 0 -  
7 0 .0 0 -

89. 50 
93. 0-0 
76. 00 
66. 00 
8 1 .5 0

8

30
18

72. 00 

52. 50 

67." 00
52. 00 

67." 50
4 8 . GO- 
56. 50 -

57. 00 

79. 00

39
66

227
100
211

87. 00 
92. 50 
7 1 .0 0  
69. 50 
87 .50

82. 50 
92. 00 
7 1 .0 0  
68. 00 
86. 00

7 8 .5 0 -  
84. GO- 
66. GO- 
66. 00 -  
80. 50 -

96. 50 
102 .00  
75. 00 
70. 00 
96. 00

Other nonprofessional occupations
Women

Housekeepers, c h ie f --------------------------------------------
Nursing a i d s ______________________________________
Pract ica l nurses _________________________________

Licensed ______________________________________

17
1,984
1,216
1,129

1 1 1 .5 0  
52. 50 
67. 50 
67. 50

110 .00  
52. 50 
67. 50 
67. 50

1 0 4 . GO- 
49. 50 -  
64. 00 -  
64. GO-

122 .5 0  
55. 00 
7 1 .0 0  
71. 00

515
407
407

40. 50 
55. 00 
55. 00

42.~50 
53. 00 
53. 00

4 1 . 0 0 -
5 0 .0 0 -  
50. 00 -

43. 50 
58. 50 
58. 50

42
4,418
1,852
1,744

109.5 0  
62. 00
72. 50
73. 00

109. 50 
61. 00
72. 50
73. 00

99. 50 -  
5 7 . GO- 
68. 00 -  
6 8 .5 0 -

127.00  
65. 00
77. 50
78. 00

Unlicensed ___ _ ___  _ 87 67. 50 68. 00 65. GO- 7 1 .5 0 - - - - - - - -
Men

Nursing a i d s --------------------------------------------------------- 387 65. 00 65. 00 61. 50 - 68. 00 95 48. 00 48. 00 4 6 . 0 0 - 50. 00 678 66. 50 65. 50 6 2 .0 0 - 70. 50

Number
of Hourly earnings 5 Number

of Hourly earnings 5 Number
of Hcmrly earnings 5

Women
employ­

ees Mean 2 Median 3 Middle 
range 4

employ­
ees Mean 2 Median 3 Middle 

range 4
employ­

ees Mean 2 Median 3 Middle 
range 4

Dishwashers, m achine____________________________
Finishers , flatwork, m a c h in e ------------------------------
Kitchen h e lp e r s ...................................................................
M a i d s -------------------------------------------------------------------

61
234
623
730

$1. 19
1.25  
1.22
1.25

$1. 19
1 .27  
1 .25
1.27

$1. 12—$1 .30  
1. 19 -  1. 34 
1 . 1 7 -  1. 30 
1 . 1 9 -  1 .3 3

160
125

$0. 84 
. 99

$0. 79 
1. 02

$0. 77—$0 .93  
1 . 0 1 -  1 .0 4

26
341
972

1,194

$1 .47
1 .4 2  
1 .40
1 .4 2

$1 .44  
1 .43  
1. 38 
1 .40

$1. 36-!  
1. 34 -  
1. 30 -  
1 . 3 1 -

$1. 57 
1.53  
1.49 
1. 52

Men
Dishwashers, machine____________________________
Electr icians, main tenance________________________
Engineers, s ta t io n a r y ____________________________
K i t c h e n  h e l p e r s
P o r t e r s -----------------------------------------------------------------
Washers , m a ch in e________________________________

37 
43
38 
52

278
36

1. 32
2. 76 
2. 64 
1. 39 
1.46  
1 .82

1. 34
2. 70 
2.7 1  
1 .4 0  
1 .47  
1.86

1 .23— 
2 .4 8 -  
2. 32 -  
1 . 2 7 -  
1. 37 -  
1 . 6 8 -

1 .43  
3. 10 
2. 84 
1 .5 1  
1.57  
1 .98

7
41

174

2. 32 
.96  

1 ,0 6
. 99 

1. 04
. 9 3 -  1 

1. 02 -  1
.03
.09

219
19

187
348
744

63

1 ,41  
2. 88 
2. 61 
1 .47  
1. 58 
1 .77

1 .4 1  
2. 93 
2. 61 
1.45  
1. 57 
1. 78

1. 30 -
2. 4 7 -  
2. 46 -  
1 . 3 2 -  
1 . 4 6 -  
1 . 6 4 -

1.49  
3. 04 
2. 87 
1. 59 
1 .70  
1. 95

See  footn otes a t end of ta b le .
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(Number and average straight-time weekly or hourly earnings and middle ranges of employees in selected occupations, 15 selected areas , mid-1963)

Table 5. Nongovernment Hospitals: Occupational Averages--- Selected Areas--- Continued

Memphis Minneapolis—St. Paul New York City

Sex and occupation Number
of Weekly earnings 1 Number

of Weekly earn ings1 Number
of Weekly earnings1

employ­
ees Mean 2 Median 3 Middle 

range 4
employ­

ees Mean 2 Median 3 Middle
ra nge4

employ­
ees Mean 2 Median 3 Middle 

range 4

Registered profess iona l nurses
Women

Directors  of nurs ing______________________________
Su perv isors  of nurses_____________________________
Dead n u r s e s _____________________________ -_________
Genera l duty nurses ______________________________
Nursing instructors  ______________________________

80
246

37

$8 7.00  
75. 00 
94. 00

$87.50  
75. 00 
93. 00

$82. 00—$92. 50 
7 2 .5 0 -  78. 50 
80. 50 -  99. 50

15
75

220
1,381

106

$160. 00 
116. 50 
104.0 0  
89. 00 

106 .5 0

$165 .00
1 17 . 0 0
105 .0 0  
89. 50

104 .0 0

$133. 00 -$17 5. 00 
1 1 1 . 0 0 -  122 .5 0  
9 9 . 0 0 -  108 .5 0  
84. 5 0 -  93. 50 
97. 5 0 -  115. 00

68
741

1,422
4,619

303

$179 .00
1 19 . 0 0  
109.5 0
96. 00

122 .0 0

$177 .50  
116. 00 
109 .0 0  
95. 50 

120. 50

$163. 00—$187 .00  
108. 50 -  128 .0 0
10 0 .5 0 -  117 .50  
9 1 . 0 0 -  100.50

10 7 .5 0 -  133 .50
Other profess ional and

technical occupations
Women

X - ra y  technicians, c h ie f _________________________
X - r a y  technicians_________________________________ 26 69. 50 70. 50 6 5 .0 0 -  74. 50

11
74

97. 00 
76. 50 75. 50 7 1 . 5 0 -  80 .00

22
248

117 .50  
90. 00

1 14 .00  
88. 50

111. 00 -  122.50  
79. 50 -  103. 00

Medical technologists_____________________________ 58 84. 00 83. 50 7 8 .0 0 -  89. 50 143 104 .0 0 103 .5 0 98. 50 -  110. 00 1,011 93. 00 92. 00 8 2 .0 0 -  103.00
Medical record librar ian s _______________________ 9 88. 00 - - 18 102. 00 10 1 . 5 0 97. 00 -  110. 50 100 125 ,50 125 .0 0 1 0 5 .5 0 -  141 .50
Medical social w o r k e r s __________________________
Phys ica l th e ra p is ts_______________________________

9 87. 00
- - 26

48
109 .5 0  
103. 50

109 .0 0  
102. 50

1 0 3 .5 0 -  1 18 .50  
9 7 . 0 0 -  109 .0 0

204
83

242

126 .5 0  
102.0 0  
102 .0 0

127 .5 0  
105.0 0
103.5 0

1 1 7 . 5 0 -  137.50
9 5 .0 0 -  110 .50
9 1 . 0 0 -  112 .50

Men
X - ra y  technicians, ch ie f__________________________
X - ra y  technicians_________________________________
Medical technologists_____________________________
Physica l the ra p is ts -----------------------------------------------

9
6

68. 50 
84. 50

" -
8

15
7
6

126.5 0  
77. 50 
97. 00 

120. 50

76. 50 7 3 .0 0 -  79 .50
49 

218 
27 3 

13

120. 50 
94. 00 
92. 00 

108.5 0

118. 00 
95. 00 
91. 00

1 0 9 .0 0 -  129.50
8 6 .0 0 -  102.50
8 5 .0 0 -  99 .50

Office c le r ica l occupations
Women

Clerks , p a y r o l l ___________________________________
Stenographers, technic al__________________________
Switchboard operators ____________________________ 45 47. 00 47. 50 4 5 .5 0 -  4 9 .00

25
21
79

76. 00 
79. 00 
67. 50

74. 00 
80. 00 
67. 50

6 7 .5 0 -  85 .5 0
7 4 .5 0 -  84 .00
6 3 .5 0 -  72 .00

65
132
586

83. 00 
94. 00 
7 1 .0 0

85. 50 
93. 50 
7 1 .5 0

7 2 .5 0 -  92 .50
8 5 .5 0 -  102 .0 0  
6 4 .0 0 -  78 .50

Switchboard opera to r - re cep t ion is t s______________
Transcr ibing-machine operators , technical_______ 36 5 6." 5 0 5 8." 5 0 52. 00^ 63. 00 76 7 2." 5 0 7 2.” 00 68. 00^ 76 .00 183 8 3.” 5 0 83 .50 76. 00^ 93 .0 0

Other nonprofessional occupations
Women

Housekeepers, ch ie f______________________________
Nursing a i d s _________________________ __________ _
P ract ica l nurses _________________________________

Licensed _______________________________________
Unlicensed--------------------------------------------------------

Men

589
175
164

36.” 50 
52. 00 
52. 50

36. 50
52. 50
53. 00

34 .00^ 39 .00
4 8 .5 0 -  56. 00
4 9 .5 0 -  56 .5 0

10
1,561

801
788

13

106 .00  
64. 00 
69. 50 
69. 50 
66. 50

65 Too 
69. 50 
69. 50

62. 50— 67 .50
6 7 .0 0 -  72 .00
6 7 .0 0 -  72 .00

66
7,061
2,977
2,965

102 .0 0  
59. 00 
73. 00 
73. 00

100. 50 
58. 50 
72. 00 
72. 00

8 7 .5 0 -  1 19 .50
5 3 .5 0 -  64 .5 0
6 7 .0 0 -  79 .0 0
6 7 .0 0 -  79 .00

Nursing a i d s ______________________________________ 72 43. 50 43. 50 3 9 .5 0 -  47. 00 253 68. 00 67. 50 66. 00 -  69 .50 1,229 62. 00 61. 50 5 5 .5 0 -  67 .5 0

Number
of Hourly earnings 5 Number

of Hourly earnings 5 Number
of Hourly earnings 5

Women
employ­

ees Mean 2 Median 3 Middle 
range 4

employ­
ees Mean 2 Median 3 Middle

range4
employ­

ees Mean 2 Median3 Middle
range4

Dishwashers, machine____________________________
f in i s h e rs ,  flatwork, machine -____________________
Kitchen h e lp e r s ___________________________________
Maids _ _ ___________________

58
125
201

$0. 71 
.77  
.7 2

$0. 70 
. 74 
.69

$0. 67— $0. 76 
. 6 8 -  .8 4  
. 6 7 -  .7 5

52
99

426
460

$1 .6 5  
1 .6 6  
1 .62  
1 .62

$1 .6 5  
1 .6 5  
1. 64 
1. 64

$ 1 . 6 2 - $ l .  68 
1 . 6 2 -  1 .68  
1 . 6 1 -  1 .6 8  
1 . 6 1 -  1 .6 8

544
1,443
2,228

$1 .50  
1 .48  
1 .52

$1 .51  
1.48  
1. 51

$1. 36 -$1 .63
1 . 3 9 -  1 .58
1 . 3 9 -  1 .67

Men
Dishwashers, machine____________________________ - - - - 32 1 .70 1. 73 1 . 6 7 -  1.77 306 1 .5 6 1.55 1 . 4 4 -  1 .68
Electr icians , m ain te nance_______________________
Engineers, s ta tionary_____________________________
Kitchen h e lp e r s ----------------------------------------------------
P o r t e r s ___________________________________________
Washers, m a c h in e ________________________________

10

113
12

2."46

. 83 
1. 06

.82 . 7 7 -  . 94

6
83
18

265
29

3. 37 
3. 00
1 .72
1 .73  
1 .90

37 10
1 .7 5  
1 .74  
1 .9 3

2. 90— 3. 15 
1 . 6 6 -  1 .84  
1 . 6 9 -  1 .78  
1 . 8 3 -  1 .99

79
166

1,070
2,352

88

2. 65
3. 20 
1 .5 3  
1 .52  
1 .78

2. 62 
3. 12 
1 .52  
1. 50 
1 .76

2. 36 -  2 .97  
2 . 8 8 -  3.45  
1 . 4 0 -  1 .67  
1. 38 -  1 .64  
1 . 6 2 -  1 .90

S ee  fo o tn o tes a t end of ta b le .
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(Number and average straight-tim e weekly or hourly earnings and middle ranges of em ployees in selected occupations, 15 selected a re a s , m id-1963)

Table 5. Nongovernment Hospitals: Occupational Averages--- Selected Areas--- Continued

Sex and occupation

Philadelphia Portland (Oreg. 1 San F rancis co-Oakland
Number

of
em ploy­

ees

Weekly earnings 1 Number
of

em ploy­
ees

Weekly earnings 1 Number
of

em ploy­
ees

W eekly earnings1

Mean 2 Median 3 Middle 
range 4 Mean 2 Median 3 Middle 

range 4 Mean 2 Median 3 Middle 
range 4

R egistered p ro fessio na l nurses

Women

D irectors of nu rsing______________________________ 48 $150 .50 $155 .00 $ 1 3 1 .5 0 -$ l6 9 . 50 12 $ 143 .50 _ . 25 $ 153 .50 $ 16 1 .5 0 $128. 50—$178. 00
Su perv iso rs of n u rs e s _____________________________ 305 100 .50 100. 00 92. 50 - 109. 00 43 107 .0 0 $ 107 .00 $ 1 0 1 .5 0 -$ !  13. 00 94 124. 00 124 .0 0 117 . 0 0 - 130 .00
Head nurses ______________________________________ 654 92. 00 91. 00 8 5 .5 0 - 99. 00 129 96. 00 95. 50 92. 50 - 99. 00 296 113 .0 0 113 . 50 1 1 0 .0 0 -  117 .0 0
G eneral duty nu rses ______________________________ 2,794 80. 00 7 9 .5 0 7 6 .0 0 - 8 3 .5 0 612 86. 50 87. 50 8 3 .0 0 - 92. 00 2,162 95. 50 93. 50 8 8 .5 0 -  102 .50
Nursing in stru cto rs_______________________________ 361 103 .50 102. 50 9 6 .0 0 - 1 12 .0 0 - ■ - - 38 12 1 .5 0 123 .5 0 1 1 4 .5 0 -  128 .50

Other p ro fessio na l and
technical occupations

Women

X -ra y  technicians, c h ie f_________________________ 22 9 1 .5 0 94. 00 7 8 .0 0 - 99. 50 _ _ _ _ 17 117 .5 0 1 17 .5 0 1 0 9 .0 0 -  127 .00
X -ra y  techn icians_________________________________ 215 68. 00 66 .5 0 62. 50 - 7 1 .5 0 23 88. 00 88. 00 83. 50 - 92. 50 81 93. 50 93. 50 89. OO- 102 .00
M edical techn ologists_______________  ____________ 585 7 9 .50 78. 50 7 1 .5 0 - 87. 00 63 93. 00 93. 00 8 8 .0 0 - 98. 00 199 122 .00 120. 50 112. OO- 130.50
Medical record  l ib r a r ia n s ________________________ 51 95 .5 0 92. 00 8 0 .5 0 - 1 16 .5 0 12 106 .5 0 - - 52 108. 00 104 .5 0 93. 5 0 -  119. 00
M edical social w o rk e rs ---------------------------------------- 56 10 1 .0 0 1 0 1 .0 0 8 6 .0 0 - 113. 50 - _ _ - 23 137 .0 0 137 .5 0 1 2 6 .5 0 -  152 .50
P hysica l th e ra p is ts_______________________________ 27 99 .50 10 1 .5 0 91. 50 - 10 8 .5 0 - - - - 59 109 .0 0 109 .0 0 1 0 3 .5 0 -  115 .5 0
Dietitians _________________________________________ 89 100 .5 0 98. 50 90. 00- 1 14 .5 0 - - - 57 109 .50 107 .5 0 1 0 3 .0 0 -  118 .5 0

Men

X -ra y  technicians, c h ie f-------------------------------------- 7 133 .0 0 _ _ 7 10 6 .5 0 . _ . . - -

X -ra y  techn icians_________________________________ 26 76. 50 74. 00 70. 50 - 8 1 .5 0 13 9 1 .5 0 - - 14 98. 00 - -
M edical techn ologists_____________________________ 53 85. 00 85. 00 73. 00- 94. 00 18 94. 00 95. 50 90. 00 - 98 .50 73 124 .0 0 123. 50 1 1 7 .5 0 -  13 1 .00
P hysica l th e ra p is ts_______________________________ 17 114 .0 0 116. 50 1 0 7 .DO- 125 .0 0 ~ " - - * * " -

Office c le ric a l occupations

Women

C lerks, p a y r o l l__________________________________ 32 72. 50 76. 00 62. BO­ 82. 50 14 80. 00 _ . 12 83. 50 . _

Stenographers, tech n ica l--------------------------------------- 100 69. 50 69. 00 GS. 50 - 7 6 .5 0 - - - - 58 88. 50 88. 50 8 4 .5 0 -  94 .00
Switchboard o p e ra to rs____________________________ 200 59. 50 56. 50 52. 50- 63. 50 18 70. 00 72. 00 6 4 .0 0 - 75. 50 98 84. 50 83. 00 7 8 .0 0 -  90 .00
Switchboard op era to r-recep tion ists  _______________ 44 54. 50 55. 00 5 1 .5 0 - 60. 00 23 69. 00 68 .5 0 64. GO- 7 3 .5 0 53 75. 50 76. 50 6 9 .5 0 -  80 .00
T ranscribing-m achine o p era to rs, te c h n ic a l--------- 237 63. 50 63. 50 5 6 .5 0 - 70. 50 24 80. 50 82. 00 77. 00 - 8 4 .5 0 80 89. 00 90. 00 8 5 .0 0 -  94 .00

Other nonprofessional occupations

Women

H ousekeepers, c h ie f______________________________ 23 100. 00 101.50 90. 00 - 1 10 .0 0 6 9 1 .5 0 _ _ 21 108 .0 0 1 1 1 . 50 9 6 .5 0 -  117 .00
Nursing a id s___________ -__________________________ 2,938 43. 00 43. 50 40. 50 - 47. 50 543 60. 00 60. 50 57. 00- 63. 00 1,121 7 3 .0 0 72. 50 7 1 .0 0 -  74 .00
P ra c tica l nurses --------------------------------------------------- 1,855 53. 00 53. 50 48. 50 - 58. 00 495 6 4 .5 0 64. 00 6 1 .5 0 - 67. 00 1,042 75. 50 76. 00 7 3 .0 0 -  7 8 .50

Licensed ----------------------------------------------------------- 1,472 54. 00 55. 00 50. 00 - 58. 50 454 65. 00 64. 00 62. 00 - 67. 50 952 76. 00 76. 50 74. 00 - 78. 50
U nlicensed--------------------------------------------------------- 383 49. 50 49. 50 47. 00 - 53. 00 41 58. 00 57. 00 5 4 .0 0 - 60. 50 - “ - -

Men

Nursing a id s ---------------------------------------------------------- 794 44. 50 44. 00 4 1 .5 0 - 48. 00 85 63. 00 63. 00 60. 5 0 - 65. 50 351 75. 50 74. 50 7 2 .0 0 -  77 .50

See footnotes at end of table.
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(Number and average straight-tim e weekly or hourly earnings and middle ranges of em ployees in selected  occupations, 15 selected a re a s , m id -1963)

Table 5. Nongovernment Hospitals: Occupational Averages--- Selected Areas--- Continued

Sex and occupation

Philadelphia Portland (Oreg. ) San Francisco-O akland
Number

of
em ploy­

ees

Hourly earnings 5 Number
of

em ploy­
ees

Hourly earnings 5 Number
of

em ploy­
ees

Hourly earnings5

Mean 2 Median 3 Middle 
range 4 Mean 2 Median 3 Middle 

range 4 Mean 2 M edian3 Middle 
range 4

Other nonprofessional occupations— Continued

Women

Dishwashe r s , m achine----------------------------------------- 34 $0 .9 0 $0. 88 $0. 83—$1. 00 _ _ _ _ 9 $1. 76 _
F in ish ers, flatw ork, machine — -----  ----------------- 267 1 .07 1 .07 1 .0 2 -  1. 15 56 $ 1 .48 $ 1 .4 9 $1. 44—$1 .5 5 94 1. 80 $1 .8 3 $1. 78—$1.86
Kitchen h e lp e rs ---------------------------------------------------- 1,217 1. 00 1 .0 1 . 9 2 -  1 .07 170 1. 50 1. 52 1 .4 6 -  1 .57 285 1. 73 1 .7 3 1 .6 7 -  1 .77
M a id s____________________________________________ 1,281 1 .0 4 1 .05 1. 0 0 -  1 .1 2 241 1 .49 1. 51 1 .4 5 -  1 .5 6 546 1. 77 1 .8 1 1 .7 2 -  1 .86

Men

D ishw ashers, machine _ ------  - ----— 160 1. 02 1. 01 . 9 5 -  1. 14 10 1 .5 3 - - 121 1 .7 9 1 .8 2 1 .7 5 -  1 .87
E lectric ian s, maintenance _ ---- ------- 67 2. 23 2. 12 1 .9 2 -  2 .5 8 - - - - - - - -
Engineers, s ta tio n a ry ------------------------------------------ 123 2. 00 1 .9 0 1. 8 2 -  2 .1 0 39 2 .9 6 2 .9 5 2 .9 0 -  3 .0 0 119 3. 13 3. 15 3. 12 - 3. 18
Kitchen h e lp e rs --------------------------------------------------- 462 1. 02 1. 02 . 9 5 -  1. 11 20 1 .5 4 1 .5 6 1 .5 1 -  1 .6 2 120 1 .7 6 1 .75 1 .7 1 -  1 .7 8
P o r te r s _____________________________________— ----- 927 1 .0 8 1 .05 1. 00 - 1 .17 113 1 .6 0 1. 60 1 .5 4 -  1 .6 7 441 1 .77 1 .79 1 .7 4 -  1 .85
W ashers, machine _ — -------  - 54 1 .3 5 1 .39 1. 1 8 -  1 .4 8 21 1 .8 4 1 .8 0 1 .6 5 -  2 .0 5 38 1 .9 2 1 .9 2 1 .8 1 -  1 .98

1 Earnings re la te  to standard sa la rie s  that a re  paid fo r standard work schedules and exclude ex tra  pay fo r w ork on late sh ifts, as w ell as the value of room , board, or other p e r­
quisites provided in addition to cash payments. Average w eekly earnings a re  rounded to the n earest half do lla r.

2 The mean fo r  each job is computed by multiplying each rate by the number of em ployees receiving the ra te ; the total of these products is divided by the number of em ployees.
3 The median designates position, that is , half of the em ployees surveyed received  m ore than the ra te  shown and ha lf received  less  than the rate shown. Medians are  omitted for

occupations that had few er than 15 employees in an area.
4 The middle range is defined by 2 ra tes of pay; a fourth of the em ployees earned le ss  than the low er of these ra tes  and a fourth earned m ore than the higher rate. Middle ranges

a re  om itted fo r occupations that had few er than 15 employees in an area .
5 Excludes prem ium  pay fo r overtim e and fo r work on weekends, holidays, and late sh ifts, as w ell as the value of room, board, o r other perquisites provided in addition to cash wages.

NOTE: Dashes indicate no data reported o r data that do not m eet publication c r ite r ia .
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(D istribution of em ployees in selected occupations by straigh t-tim e weekly or hourly earnings in m etropolitan a re a s , m id -1963)

Table 6. Nongovernment Hospitals: Occupational Earnings--- United States
to

Average Number of em ployees receiving straigh t-tim e weekly earnings1 of—

Occupation of
em ployees

(mean) 
weekly 

earnings 1
Under

$30

$30
and

under

$40 $50 ""$60 $70 $80 $90 $ 100 $ 110 $ 120 $ 130 $ 140 $150 $ 160 $ 180 $200 $220
and

$40 $50 $60 $70 $80 $90 $100 $ 110 $12 0 $13 0 $ 140 $ 150 $ 160 $ 180 $200 $220 over

R egistered  p ro fessio n a l nurses

1, 044 
5, 976 

16 ,32 4

$ 149 .50  
108.50

12 20 26 51 55 138 170 74 97 189 141 56 15
16 95 527 1, 199 1, 442 

4, 082
1, 273 845 410 128 30 11

96. 50 30 246 1, 030 3, 692 4, 603 2, 057 
489

465 114 5 _ _
G eneral duty n u rses---------------------------- 72, 023 85 .50 _ _ _ 327 4, 091 15 ,07 2 27 ,286 19 ,17 0 5, 564 22 2 - - - - -

5, 389 104. 50 _ _ 29 169 544 1, 467 1, 404 887 573 181 92 33 10 _ _ _

Other p ro fessio n a l and 
technical occupations

X -ra y  technicians, ch ief--------------------- 1, 026 115 .0 0 _ _ . 5 _ 14 62 159 178 202 213 88 48 26 25 2 3 1
X -ra y  technicians-------------------------------- 5, 331 8 1 .5 0 - - 22 121 863 1, 543 1 ,4 1 6 844 361 80 68 9 2 - - 2 - -
MpHiral tprVinnlngiats _ _ 11, 664 92 .00  

105.00
_ _ _ 65 603 1, 641 3 ,069

152
2, 943 

321
1, 871 887 369 145 47 24 _ _ _ _

Mfirfir.al record  lib ra rian s  _ __ 1, 320 34 83 224 224 146 64 33 24 11 3
M edical socia l w o rk e rs ---------------------- 876 115 .5 0 _ . 4 3 19 87 115 128 138 153 123 49 41 15 1 - -
P hysica l th e rap ists----------------------------- 1, 634 106.50 - - - - 25 39 207 368 412 259 153 90 41 17 16 7 - -
D ietitians __ _ ........ 2, 443 103. 50 5 18 98 304 620 678 354 212 75 24 34 21

Office c le r ic a l occupations

('"■lerlcs, payro ll .. .. 1, 173 74. 50 26 n o 347 274 247 128 37 4
Stenographers, tech n ica l-------------------- 1, 592 76 .00 _ . 15 174 435 369 302 191 87 11 8 - - - - - - -
Switchboard o p era to rs------------------------- 5, 197 62 .00 - 24 665 1, 577 1 ,679 939 256 40 15 2 - - - - - - - -
Switchboard o p era to r-recep tio n is ts  —  
T ranscribing-m achine o p era to rs,

1, 254 57 .50 40 214 454 414 117 14 1 ~ “ " " ■ " ■

te c h n ic a l------------------------------------------ 4, 494 68 .50 22 267 775 1, 500 1, 055 569 235 65 6 - - - - - “ -

Other nonprofessional occupations

H ousekeepers, c h ie f-------------------  ----- 1, 084 98 .00 _ _ 23 40 90 159 140 145 130 127 84 83 25 13 18 4 3 -
Nursing aid s___________ _____________ 9 9 ,8 19 51 .0 0 1, 995 9 ,6 3 1 32 ,809 36 ,702 15 ,08 8 3, 419 160 15 - - - - - - - - - -
P ra c tica l n u rs e s -----------  — __ ---------- 45 ,12 8 62 .50 - 347 4, 611 12, 816 17 ,2 17 8, 554 1, 489 91 3 - - - - - - - - -

I.icpnepH. ... ........ ... 41, 861 
3, 267

63. 00 _ 162 3 ,9 99
612

11, 568 1 6 ,19 3  
1, 024

8, 361 
193

1, 484
5

91 3 _ _ _ _ _ _ _ _ _
TinJic^nsed 56 .00 185 1, 248 _ _ _ . _ _ _ _

Average Number of em ployees receiving straigh t-tim e hourly earnings2 of—
lNumDer

of
em ployees

(mean) $ 0 .8 0 $ 0 .9 0 $ 1 .00 $1. 10 $ 1 .2 0 $ 1. 30 $ 1 .4 0 $ 1 .5 0 $ 1 .6 0 $ 1 .8 0 $ 2 .0 0 $ 2 . 20 $ 2 .4 0 $ 2 . 6 0 $ 2 .8 0 $ 3 .0 0 $3 .2 0
hourly

earnings2
Under
$ 0 .8 0

and
under - - - - - - - - - - - - - - - and
$ 0 .9 0 $ 1 .0 0 $ 1 .  10 $ 1 .2 0 $ 1 .  30 $ 1 .40 $ 1 .5 0 $ 1 .6 0 $ 1 .8 0 $ 2 .0 0 $ 2 . 20 $ 2 .4 0 $ 2 .6 0 $2 . 80 $ 3 .0 0 $ 3 .2 0 over

D ishw ashers, m ach in e________________ 4, 513 $ 1. 18 312 320 361 776 576 683 488 304 271 286 133 1 2 . . . . _

E lectric ians, m ain tenance------------------ 1, 171 2 .4 5 _ _ _ _ _ 3 1 - 17 40 60 164 147 459 99 72 45 64
Engineers, s ta tio n a ry ------------------------- 2, 636 2 .5 6 - - - - - - 11 9 19 158 220 342 252 390 324 297 362 252
p jn '0bp reJ flahimrlfj m arbinp ... 8, 437 1. 18 713 515 5 5 5 1, 077 

4, 277 
6, 076 

139

1, 073 1, 463 1, 284 862 386 410 89 4 3 3 _
Kitche™ b^lp^rs __ 29, 748 

48, 748 
2, 080

1. 19 
1. 23

2, 565
3, 873

1 ,527  
2, 145 

56

1, 867 3, 750 5, 740 4, 027 2 ,6 06  
5, 153

1, 382 1, 690 296 11 6 4 _ _ _
M aid1? ar>d port#»ra _ _ _ 2, 339 

66
5, 493 8, 818 6, 982 

226
2, 837 

192
3, 595 

398
1, 339 

193
92 6 _ _ _

^ a abp rs , m arhinp 1 .45 22 178 275 216 85 28 6 _ _ _ _

1 E arn in gs re late  to standard sa la r ie s  that a re  paid for standard work schedules and exclude extra pay for work on late sh ifts 
provided in addition to cash  paym ents. Average weekly earnings are  rounded to the n earest half do llar.2 Excludes prem ium  pay for overtim e and for work on weekends, holidays, and late sh ifts, a s  w ell a s  the value of room , board,

a s  w ell a s  the value of room , board, or other perquisites 

or other p erqu isite s provided in addition to cash  w ages.
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Table 7. Nongovernment Hospitals: Salary Systems for General Duty Nurses

(P e r c e n t  of g e n e ra l duty n u r se s  in m e tro p o lita n  a r e a  h o sp ita ls  by type of s a l a r y  sy s te m , U nited S ta te s ,  re g io n s , and 15 se le c te d  a r e a s ,  m i d - 1963)

Type of sa la ry  system United
States

Northeast South

T otal1 Boston Buffalo New York  
City Philadelphia T otal1 Atlanta B altim ore Dallas Memphis

A ll gen eral duty n u rs e s -------------------  -------------- 100 100 100 100 100 100 100 100 100 100 100

G eneral duty nu rses paid on the basis of—

5
95

2
94
91

2

45
42

3

4

(2)

3
97

3
94
94

51
35

1

8

4
96

96
96

51
39

2

4

6
94

94
94

82
12

3
97

3
93
93

52
29

1

11

4
96

96
96

17
77

3

18
82

3
79
78

1

23
56
(2)

42
58

58
58

26
32

100

100
100

21
79

16
84

84
84

58
3

23

100

100
100

100

F orm al ra te  sy s te m s----------------------------------

Maximum ra te , not specified---------
Advance from  minimum sa lary  

based on—
Length of s e rv ic e --------------------------
P eriodic m e rit  re v ie w -------------------
Nonperiodic m e rit  re v ie w --------------
Combination of length of serv ice  

and m ^rit rp y ipw
No fo rm al provision  for 

advancem ent--------------------------------

A ll gen eral duty n u rs e s --------------------------------------

North C entral W est

T otal1 Chicago Cincinnati C leveland Minneapolis— 
St. Paul T otal1

Los
A ngeles-  

Long Beach
Portland

San
F rancisco— 

Oakland

100 100 100 100 100 100 100 100 100

G eneral duty nurses paid on the basis of—

Individual determ ination------------------------------- - - - - - 2 - - -
F orm al ra te  s y s te m s ----------------------------------- 100 100 100 100 100 98 100 100 100

Single r a t e ----------------------------------------------- (2 ) 1 - - - - - - -
Range of r a te s ----------------------------------------- 99 99 100 100 100 98 100 100 100

Maximum ra te , sp e c ifie d --------------- 95 79 100 100 100 93 100 100 100
Maximum ra te , not sp e c ified ---------- 4 20 - - - 5 - - -

Advance from  minimum sa lary
based on—

Length of s e rv ic e ---------------------------- 47 39 21 4 100 53 30 100 97
P eriodic m e rit  r e v ie w -------------------- 47 46 79 96 - 33 54 - 3
Nonperiodic m e rit  re v ie w ---------------- 2 3 - - - 9 10 - -
Combination of length of serv ice

and m e rit r e v ie w -------------------------- 3 10 - - - 2 3 - -
No fo rm al provision  for

ad van cem ent--------------------------------- (2 ) 1 1 3

1 In c lu d e s d a ta  fo r  m e tro p o lita n  a r e a s  in addition  to th o se  show n se p a r a te ly .
2 L e s s  than 0 .5  p e rc e n t.

NOTE: B ecau se  of rounding, sum s of individual items may not equal to ta ls .
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(P ercen t of licensed p ractical nurses in m etropolitan area  hospitals by type of sa la ry  system , United States, regions, and 15 selected a reas , m id -1963)

Table 8. Nongovernment Hospitals: Salary Systems for Licensed Practical Nurses
to
ON

Type of sa la ry  system United
States

Northeast South

T otal1 Boston Buffalo New York  
City Philadelphia T otal1 Atlanta B altim ore D allas Memphis

A ll licensed p ra c tica l n u rses---------------  — ----- 100 100 100 100 100 100 100 100 100 100 100

Licensed p ractica l nu rses paid
on the basis of—

Individual determ ination - --------- —  — - 6 8 11 30 8 3 11 37 - 11 2
F orm al ra te  system s --------------------------------- 94 92 89 70 92 97 89 63 100 89 98

Single r a te ----------------------------------------------- 3 2 - - 1 - 10 - - - -
Range of r a te s ----------------------------------------- 91 90 89 70 91 97 80 63 100 89 98

Maximum ra te , specified--------------- 90 90 89 70 91 97 80 63 100 89 98
Maximum ra te , not specified - - 1 - - - - - - - - - -

Advance from  minimum s a la ry
based on—

Length of s e rv ic e --------------------------- 40 54 45 61 61 13 21 - 47 18 -
P eriod ic  m e rit  review  --------- — - 44 30 35 6 24 76 57 63 37 65 98
Nonperiodic m e rit  re v ie w - - - - 3 3 9 - 2 8 (2) - - 6 -
Combination of length of se rv ic e

and m e rit  rev iew -------------------------- 4 4 - 4 4 - 1 - 16 - -
No fo rm a l p rovisions for

advancem ent —----------------------------- (Z) ~ ~ ~ ' “
North C entral W est

Los San
T otal1 Chicago Cincinnati C leveland Minneapolis— T otal1 A n geles- P ortland F rancisco—St. Paul Long Beach Oakland

A ll licensed p rac tica l n u r s e s ----------------------------- 100 100 100 100 100 100 100 100 100

Licensed p rac tica l nu rses paid
on the basis of—

Individual determ ination ___ __ ____  — 1 _ _ - - 6 - - -
F orm al ra te  system s ----------------------------------- 99 100 100 100 100 94 100 100 100

Single r a te ------------------------------------------------ - - - - - - - - “
Range of r a te s ------------------------------------------ 99 100 100 100 100 94 100 100 100

Maximum ra te , specified----------------- 96 72 100 100 100 92 100 100 100
Maximum ra te , not specified----------- ___________________ — 3 28 - - - 2 - - -

Advance from  minimum sa la ry
based on—

Length of s e rv ic e ----------------------------- 37 39 20 5 100 52 36 97 98
P eriod ic  m e rit  review  — ----  - . 52 45 80 95 - 31 42 - 2
Nonperiodic m e rit  re v ie w — - - 3 2 - - - 7 11 -
Combination of length of se rv ic e

and m e rit  re v ie w --------------------------- 6 10 - - - 5 11 3
No fo rm a l provisions fo r

advancem ent---------------------------------- (2) 4

1 Includes data fo r m etropolitan a rea s  in addition to those shown separately.
2 Less than 0 .5  percen t.

NOTE: B ecau se  of rounding, su m s of individual item s may not equal to ta ls .
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Table 9- Nongovernment Hospitals: Minimum and Maximum Salaries of General Duty Nurses--- United States

(Distribution of general duty nurses in m etropolitan a re a  hospitals by minimum and maximum  
straight-tim e w eekly s a la r ie s ,1 m id-1963)

Minimum straigh t-tim e  
w eekly sa la rie s T o ta l1

Maximum straight-tim e w eekly sa la rie s—
Same as 

minimum 
sa lary  

(single rate)

$5 5
and

under
$6 0

$60

$65

$65

$7 0

$7 0

$75

$7 5

$8 0

$80

$85

$85

$9 0

$9 0

$9 5

$95

$100

$100

$105

$105

$110

$ 110

$115

$115

$120

$120

$125

Not
speci­
fied

Em ployees in hospitals with specified
minimum weekly s a la r ie s  _ _ 6 9 ,976 1, 142 200 - 474 2 ,8 0 4 3 ,4 98 7 ,4 25 7, 301 12 ,67 9 9 ,9 6 9 1 2 ,1 7 9 6 ,7 4 3 2, 386 1, 114 243 1 ,8 19

$ 55 and under $ 60 „ 550 . 200 . 350 .
$ 6 0 and unde r  $ 6 5 „ 2 ,0 63 440 - - 369 756 498 _ _ _ _ - _ _ _
$ 6 5 and unde r  $ 7 0 __ 5 ,6 00 - - - 105 1 ,6 9 8 1, 388 1, 348 258 270 344 _ _ _ _ 189
$ 7 0  and under $75 12 ,29 8 287 - - - - 1 ,6 1 2 5, 335 2 ,2 0 3 1 ,4 8 0 553 - 88 _ _ _ 740
$7 5  and under $ 8 0  .. _ - ... . 7 ,5 35 30 - - - - - 140 2, 147 3,409 815 705 244 _ _ _ 4 5
$ 8 0  a n d  u n d e r  $ 85 _ _ ........... . 19 ,3 6 9 96 - - - - _ 602 2 ,6 9 3 4, 873 5, 185 4 ,2 37 1 ,4 4 1 67 175 _ _
$8 5  and under $ 9 0 ____ 1 5 ,15 7 - - - - - - - _ 2 ,5 2 3 2 ,6 6 4 4 ,9 6 9 3 ,6 38 607 71 _ 685
$ 9 0  and under $ 9 5 ___ 7, 163 289 - - - - - _ 124 408 2 ,2 68 1 ,3 3 2 1 ,5 7 1 768 243 160
$9 5  and tinder $ 100__ _ 241 “ " " ” " “ - 141 100 - -

1 Data are lim ited  to general duty nurses paid according to fo rm a l sa la ry  system s providing specified minimum s a la r ie s ; excluded are  em ployees whose ra tes  were determined p r i­
m a ri ly  with re feren ce to their individual qualifications.

Table 10. Nongovernment Hospitals: Minimum and Maximum Salaries of Licensed Practical Nurses— United States

(Distribution of licensed  practiced nurses in m etropolitan area  hospitals by minimum and maximum  
straight-tim e w eekly s a la r ie s ,1 m id-1963)

Minimum straigh t-tim e  
weekly sa la rie s T o ta l1

Maximum straigh t-tim e weekly sa la rie s—
Same as 

minimum 
sa lary  

(single rate)

$ 4 0
and

under
$4 5

$45

$5 0

$5 0

$55

$55

$6 0

$ 6 0

$6 5

$65

$7 0

$7 0

$7 5

$ 75 

$8 0

$8 0

$85

$85

$9 0

$9 0

$9 5

$9 5

$100

$100

$105

$105  

$110

Not
speci­
fied

Em ployees in hospitals with specified
minimum w eekly s a la r ie s ____________ 39 ,421 1 ,262 68 1 ,536 2, 097 2 ,6 39 4, 809 8 ,6 10 8 ,7 2 0 5 ,5 03 2, 525 629 245 84 183 24 487

$ 30 and under $ 3 5 ___  „  ____ 182 68 114
$ 35 and under $ 40 __ __ 480 - - - _ - 480 _ - _ _ _ _ _ _
$ 4 0  and under $45 2 ,0 48 _ - 1 ,093 712 160 - 77 _ _ _ _ _ _ _ _ 6
$ 45 and under $ 5 0 _____________________ 6, 325 122 _ 329 1, 385 2. 059 669 1 ,5 7 0 _ 191 _ _ _ _ _ _
$ 5 0  and under $ 5 5 _____________________ 6 ,0 6 8 228 _ - _ 416 2, 392 1 ,2 1 3 1 ,2 6 7 260 162 _ _ _ _ 130
$55  and under $6 0 3,464 730 _ _ _ 4 1, 180 3, 524 2 ,2 2 4 431 356 _ _ _ _ _ 15
$ 6 0  and under $ 6 5 ______  _ ___ 8,655 - - - - _ 88 2,226 3 ,488 2 ,0 88 460 122 23 _ _ _ 160
$6 5  and under $ 7 0 _______  _ „ 5, 165 182 - - - - - _ 1 ,6 6 9 1 ,4 8 2 1, 315 186 102 _ 108 _ 121
$ 7 0  and under $ 7 5 ___  __ __ __ _ _ 1 ,225 - - - - - _ _ 72 483 174 321 120 _ _ _ 55
$ 75 and under $ 8 0 _____________________ 785 - - _ _ _ _ _ 568 58 _ _ 84 75 _
$8 0  and under $ 8 5 _____________________ 24 “ ~ “ " " “ “ - - - 24 -

1 Data are lim ited  to licensed p ractica l nurses paid according to fo rm al sa la ry  system s providing specified minimum sa la rie s ; excluded 
p r im a rily  with re feren ce to th eir individual qualifications.

are  em ployees whose rates w ere determined

to<1
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Table 11. Nongovernment Hospitals: Scheduled Weekly Hours
toco

(Percent of employees in selected occupational categories in metropolitan area hospitals by scheduled weekly hour;
United States, regions, and 15 selected areas, mid-1963)

of day-shift employees, 1

Weekly hours United
States

Northeast South North Central West

Total 1 2 Boston Buffalo
New
York
City

P h ila­
delphia Total 2 Atlanta B a lti­

m ore Dallas Mem­
phis Total 2 Chicago Cincin­

nati
C leve­

land
Minne - 
apolis— 
St. Paul

Total 2
Los

A ngeles-
Long

Beach

P o rt­
land

San 
F ran- 
cisco— 

Oakland
R egistered professional nurses

A ll em ployees -------------------- 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100

Under 37Vz h o u rs --------------- (3) j 4 1 . . _ _ _ _
371/2 h o u rs -------------------------- 5 10 11 _ 21 _ 5 - 6 - - 2 9 - - - - - - -
O ver 3 7 V2 and under

40 h o u rs --------------------------- (3) 1 _ _ 7 _ _ _ - - - - - - - - - - - -
40 hours------------------------------ 94 88 89 100 68 99 94 89 94 100 100 97 91 100 100 100 100 100 100 100
O ver 40 h ours--------------------- (3) ” - ” “ (3) 11

' ' '
1

P ro fession al and technical em ployees (except reg istered  nurses)

A ll em ployees -------------------- 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100

35 h o u rs ----------------------------- 4 9 34 1 . . . . _ _ _ _
O ver 35 and under

3 7 V2 h o u rs ------------------------ (3) (3) _ _ 1 2 _ _ - - - - - - - - - - - -
3 7 V2 h o u rs -------------------------- 7 15 8 _ 33 12 3 _ 3 - - 2 7 - - - - - - -
O ver 3 7 V2 and under

40 h o u rs --------------------------- (3) 1 _ _ 3 _ _ - - - - - - - - - - - - -
40 h o u rs ----------------------------- 87 75 92 100 28 85 90 89 97 100 100 98 93 93 100 100 100 100 100 100
O ver 40 hours--------------------- 1 " - - “ 6 11 - - (3) - 7 - ■ ■ “ " "

Office c le ric a l em ployees

A ll em ployees--------------------- 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100

35 h o u rs ----------------------------- 6 17 50 20 _ . . . _ _ _ _ _ _

O ver 35 and under
3 7 V2 h o u rs ------------------------ 1 2 _ _ 6 _ - - - - - - - - - - - - - -

3 7 V2 h o u rs -------------------------- 7 17 9 14 31 15 3 - 5 - - 1 5 - - - - - - -
O ver 37Vz and under

40 h o u rs --------------------------- 1 2 _ _ _ 16 1 _ _ - - - - - - - - - - -
40 h o u rs ----------------------------- 83 61 91 86 13 46 91 100 95 100 100 99 95 100 100 100 100 100 100 100
O ver 40 hours--------------------- 1 1 - " 3 5 - " - - (3) " ■ “ " ~ "

Nonprofe ssional em ployees (except office c le rica l)

A ll em ployees--------------------- 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100

Under 37Vz h o u rs ---------------- 1 3 9 2 . _ . _ _ _ _

3 7 V2 h o u rs -------------------------- 6 13 16 _ 30 _ 4 - 6 - - 2 10 - - - - - - -
40 h o u rs ----------------------------- 89 82 84 100 61 98 82 84 94 100 100 97 90 100 100 100 100 100 100 100
O ver 40 and under

44 h o u rs --------------------------- (3) _ - _ _ - 2 - - - - - - - - - - - - -
44 h o u rs ----------------------------- 3 2 _ _ _ _ 9 - - - - 1 - - - - - - - -
O ver 44 h o u rs -------------------- 1 - - - - " 3 16 " - " " “ ■ - " "

1 Data relate to the predominant work schedule of employees in each of the 4 occupational categories in each hospital.
2 Includes data for metropolitan areas in addition to those shown separately.
3 Less than 0. 5 percent.

N O T E : B e c a u se  of roun ding , su m s of in d iv idual ite m s m ay  not equal to ta ls .
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(P ercent of re g is te red  professional nurses on late shifts in m etropolitan area  hospitals by amount of pay d ifferen tial, United States, regions, and 15 selected a reas , m id-1963)

Table 12. Nongovernment Hospitals: Shift Differential Practices--- Registered Professional Nurses

Shift d ifferen tia l United
States

Northeast South North Central West

T ota l1 Boston Buffalo
New
York
City

P h ila­
delphia T o ta l1 Atlanta Balti - 

m ore Dallas Mem­
phis T o ta l1 Chicago Cincin­

nati
C leve­

land
Minne - 
apolis— 
St. Paul

T o ta l1

Los
A ngeles-

Long
Beach

P o rt­
land

San 
F ran- 
cisco— 

Oakland

Second shift

Employees on second s h ift ----------------- 2 1 .4 18 .9 14. 0 20. 7 18. 5 16. 4 23. 3 26. 1 2 0 . 2 20. 3 23. 5 2 1 . 1 19. 7 23. 1 23. 4 16. 3 25. 0 27. 6 2 1 . 2 22. 5
R eceiving shift d ifferen tia l ------------ 2 0 . 1 17. 8 14. 0 19. 5 17 .9 15 .8 2 0 . 9 17 .9 2 0 . 2 20. 3 23. 1 20. 5 19. 3 23. 1 2 1 . 2 16. 3 23 .8 25 .9 2 1 . 2 22. 5

Uniform  cents per h o u r------------- 3. 2 2 . 0 _ 2 . 6 _ _ 2 . 2 _ _ 6 . 2 _ 6 . 4 3. 2 3. 2 4. 3 3. 7 1 .3 2. 5 _ 1 .7
Under 10 cen ts---------------------- . 4 _ _ _ _ _ . 6 _ _ _ _ 1 . 0 _ _ .9 _ _ _ 1. 7
10  and under 15 cen ts------------ . 8 . 4 _ _ _ _ 1 .4 _ _ _ _ 1 .4 1. 3 1. 3 2. 4 3. 7 . 3 _ _ _
15 and under 20 cen ts------------ 1 . 0 _ _ _ _ _ . 3 _ _ 6 . 2 _ 2 .9 .9 _ 1 . 0 _ . 5 1 . 6 _ _
20  cents and o v e r ------------------ 1 . 0 1 .7 _ 2 . 6 _ _ _ _ _ _ _ 1 . 1 1 . 0 1 .9 _ _ . 6 .9 _ _

Uniform  d o lla rs per w ee k --------- 16. 0 15. 0 14. 0 1 6 .9 17 .9 15. 8 18. 2 17 .9 2 0 . 2 14. 1 23. 1 12. 7 14 .8 19. 9 16 .9 12. 5 2 1 .4 22 .9 2 1 . 2 2 0 . 8
Under $ 5 ------------------------------ 4. 8 3. 4 . 5 5 .8 . 8 2. 7 4. 6 1 .4 _ 1 . 1 _ 5. 0 3 .9 5. 7 _ 12. 5 7. 7 3. 5 7 .9 5. 8
$ 5 and under $ 1 0 ------------------ 6 . 6 4. 1 . 7 8 . 1 3 .9 8 . 5 1 2 . 1 8 . 8 8 . 1 7 .8 17. 3 3 .8 4. 5 3. 5 5 .9 _ 1 0 . 8 15. 4 1 1 .9 15. 0
$ 1 0  and under $ 1 5 ---------------- 3. 4 5. 1 2 . 2 3. 1 10. 5 4. 2 1 .4 7. 7 1 1 . 0 5. 1 5 .8 3. 3 5. 2 10. 7 1 1 . 0 _ 1 . 8 3. 4 1 .4 _
$ 15  and under $ 2 0 ---------------- . 6 1 . 0 1 .5 2. 7 . 3 _ _ _ _ _ . 7 1. 3 _ _ _ . 6 _ _ _
$ 20  and o v e r ------------------------ . 6 1 .4 9 .0 _ _ _ . 1 _ 1 . 1 _ _ _ _ _ _ _ . 6 . 6 _ _

Uniform  p ercen tag e------------------- . 6 . 8 - - - - - - - - - 1 . 2 1. 3 - - - . 2 . 5 - _
Under 10 percen t------------------- . 3 - - - - - - - - - - 1 . 0 . 8 - - - _ _ - _
10 percen t----------------------------- . 3 . 7 - - - - - - - - - . 1 . 5 - - - . 2 . 5 - -
O ver 10 p e rc e n t-------------------- (2) (2) - - - "  ̂4 - - - “ 2 - - - - - - -

R eceiving no shift d i f fe re n t ia l------- l !  2 1 . 1 - 1 . 1 ~6 . 6 2. 4 8 . 2 - - . 4 ’. 6 . 4 - 2 . 2 - r. 2 1 .7 - -

Third or other late shifts

Employees on third o r other
late s h i f t s ---------------------------------------- 15. 5 15. 1 1 2 . 2 15. 0 16. 0 12 .9 16. 7 18 .9 16. 1 16. 1 17. 5 15. 4 14. 7 15 .9 16 .9 12. 3 15. 4 16. 3 13. 5 14. 3

Receiving shift d iffe ren tia l------------- 14. 7 14. 4 1 1 . 6 13. 2 15. 5 1 2 .9 14. 9 10. 7 16. 1 16. 1 17. 3 15. 0 14. 5 15 .9 15. 5 12. 3 1 4 .9 15 .9 13. 5 14. 3
Uniform  cents per h o u r------------- 2. 3 1. 5 _ 2 . 2 _ _ 1 .7 _ _ 3. 3 _ 4. 5 1 . 8 2. 3 3. 2 2 . 8 . 7 1 . 2 _ . 7

Under 10 cen ts---------------------- . 6 _ _ - _ _ 1. 3 _ _ _ _ 1 .3 . 2 - 1 . 1 2 . 8 _ _ _
10 and under 15 c e n ts ----------- . 5 . 4 _ _ _ _ . 2 _ _ _ _ .9 .9 1 . 1 1. 5 _ . 3 _ _ . 7
15 and under 20  cen ts------------ . 7 . 2 _ _ _ _ . 2 _ _ 3. 3 _ 2 . 0 _ _ . 6 _ . 3 . 8 _ _
20  cents and o v e r ------------------ . 5 1 . 0 _ 2 . 2 _ _ _ _ _ _ _ . 3 . 6 1. 3 _ _ . 1 . 4 _ _

Uniform  do lla rs  per w ee k --------- 1 1 . 8 12. 4 1 1 . 6 1 1 . 0 15. 5 1 2 .9 12. 7 10. 7 16. 1 1 2 . 8 17. 3 9. 5 11. 5 13. 6 1 1 . 2 9. 5 13. 5 14. 3 13. 5 13. 6
Under $ 5 ------------------------------ 3 .9 2 . 8 . 5 3. 1 . 3 3 .7 4. 0 1 . 1 _ . 7 _ 3 .9 2 . 8 2. 5 _ 9. 5 6 . 1 3. 0 13. 5 4 .9
$ 5 and under $ 1 0 ------------------ 5. 1 4. 3 1. 7 6 . 6 4. 4 7. 7 7. 6 4 .9 7. 1 6 .9 12. 7 3 .9 6 . 0 2 .9 7. 4 _ 6 . 3 1 0 . 8 _ 8 . 7
$ 10  and under $ 1 5 ---------------- 2 . 1 3 .9 2 . 6 1 .4 8 . 3 1 .5 1 . 1 4 .6 8 .9 5. 1 4 .6 1 .5 2 . 2 8 . 2 3. 8 _ . 2 . 6 _ _
$ 1 5  and under $ 2 0 ---------------- . 5 .9 1 . 6 _ 2. 5 _ _ _ _ _ _ . 2 . 5 _ _ _ . 6 _ _ _
$ 20  and o v e r ------------------------ . 2 . 5 5. 2 _ _ _ _ _ _ _ _ _ _ _ _ _ . 2 _ _ _

Uniform  p ercen tag e------------------- . 4 . 4 - - - - - - - - - . 8 .9 - - - . 1 . 3 - -
Under 10 percen t------------------- . 2 - - - - - - - - - - . 7 . 7 - - - - - _ -
10  percen t----------------------------- . 2 . 4 - - - - - - - - - - - - - - . 1 . 3 - -
O ver 10 p e rc e n t-------------------- (2) - - - - - - - - - - . 1 . 3 - - - - - _ _

O th er---------------------------------------- . 2 _ _ _ _ _ . 4 _ _ _ _ . 3 . 4 _ 1 . 2 _ . 6 _ _ _
Receiving no shift d iffe ren tia l-------- . 8 . 7 . 5 1 . 8 . 5 - 1 . 8 8 . 2 . 2 . 4 . 2 - 1 .4 - . 5 . 4 " "

1 Includes data fo r m etropolitan areas in addition to those shown separately.
2 L ess than 0. 05 percen t.

N O T E : B e c a u se  of roun ding , su m s of in d iv id u al ite m s m ay  not eq u al to ta ls .
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Table 13. Nongovernment Hospitals: Paid Holidays
coO

(P e r c e n t  of em p lo y ees in se le c te d  o ccu p atio n al c a te g o r ie s  in m e tro p o lita n  a r e a  h o sp ita ls  with fo r m a l p r o v is io n s  fo r  p a id  h o lid ay s ,
United S ta te s ,  r e g io n s , and 15 se le c te d  a r e a s ,  m id -1 9 6 3 )

Number of paid holidays United
States

Northeast South North Central West

T o ta l1 Boston Buffalo
New
York
City

P h ila­
delphia T o ta l1 Atlanta B a lti­

m ore Dallas M em­
phis T ota l1 Chicago Cincin­

nati
C leve­

land
Minne - 
apolis— 
St. Paul

T o ta l1
Los

A n g eles-
Long

Beach

P o rt­
land

San
F ra n ­
cisco—

Oakland
R egistered professional nurses

A ll em p lo y e e s ----------------------------------- 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100

Employees in hospitals providing
paid holidays------------------------------------ 99 100 100 100 100 100 99 89 100 100 100 99 100 100 100 100 100 100 100 100

Under 5 d a y s --------------------------------- (2) (2) _ _ _ 1 _ _ _ _ _ _ _ _ - - - - - -
5 d a y s ------------------------------------------- 7 _ _ _ _ 37 63 - 100 98 - - - - - - - - -
5 days plus 1 o r 2 half days----------- (2) _ _ _ _ _ 1 _ - _ 2 - - - - - - - - -
6 d a y s ------------------------------------------- 40 12 _ _ 1 22 45 _ _ _ _ 78 72 100 94 _ 34 34 100
6 days plus 2 half d a y s ------------------ (2) _ _ _ _ _ (2) - 5 - - - - - - - - - - -
7 d a y s ------------------------------------------- 28 35 _ 30 8 58 10 26 14 - - 17 14 - 6 100 54 55 - 94
7 days plus 1 half day-------------------- (2) (2) - _ - 2 - - - - - - - - - - - - - -
8 d a y s ------------------------------------------- 11 20 2 70 18 16 7 _ 81 - - 5 13 - - - 7 5 - -
9 d a y s ------------------------------------------- 7 16 46 _ 26 _ _ _ _ _ - _ - - - - 5 5 - 6
10 days------------------------------------------ 5 13 47 - 39 _ _ - - - - - - - - - - - - -
O ver 10 d a y s --------------------------------- 2 4 5 _ 7 _ _ _ - - - - - - - - - - - -

Employees in hospitals providing no
paid h o lid a ys----------------------------------- (2) “ - " ■ ~ (2) 11 “ “ (2) ■ “ ” “ " “ - "

P ro fession al and technical em ployees (except reg istered  nurses)

A ll e m p lo y e e s----------------------------------- 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100

Employees in hospitals providing
paid h o lid a ys-------------------------------- ;— 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100

5 d a y s ------------------------------------------- 7 - _ - - - 37 57 - 100 94 - - - - - - - - -
5 days plus 1 o r 2 half d a y s ---------- (2) - - - - - 1 - - - 6 - - - - - - - - -
6 d a y s ------------------------------------------- 36 11 _ _ 1 17 42 11 5 - - 71 63 100 92 6 34 32 100 -
6 days plus 1 o r 2 half days----------- (2) (2) _ _ _ 2 1 - 6 - - - - - - - - - - -
7 d a y s ------------------------------------------- 27 35 _ 69 7 59 9 32 14 - - 15 17 - 8 94 56 62 - 97
7 days plus 1 half day-------------------- (2) (2) - - - 2 - - - - - - - - - - - - - -
8 d a y s ------------------------------------------- 14 17 1 31 20 20 10 - 74 - - 14 20 - - - 8 5 - -
9 d a y s ------------------------------------------- 7 16 36 _ 25 _ _ _ - _ - - - - - - 2 1 - 3
10 days------------------------------------------ 7 18 59 _ 38 _ _ _ - _ - - - - - - - - - -
O ver 10 d a y s --------------------------------- 1 3 3 10

S e e  fo o tn o te s a t  end of t a b le .
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Table 13. Nongovernment Hospitals: Paid Holidays--- Continued

(Percent of employees in selected occupational categories in m etropolitan a rea  hospitals with fo rm al provisions fo r paid holidays,
United States, regions, and 15 selected areas , m id-1963)

Number of paid holidays United
States

Northeast South North Central West

T ota l1 Boston Buffalo
New
York
City

P h ila­
delphia T o ta l1 Atlanta B a lti­

m ore Dallas Mem­
phis T o ta l1 Chicago Cincin­

nati
C leve­

land
Minne­
apolis— 
St. Paul

T o ta l1
Los

A ngeles-
Long

Beach

P o rt­
land

San
F ra n ­
cisco—

Oakland

A ll em ployees ------------------------------------

Office c le ric a l employee s

100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100

Employees in hospitals providing
paid h o lid a ys------------------------------------ 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100

5 days -------------------------------------------- 7 _ _ _ _ _ 37 67 _ 100 90 _ _ _ _ _ _ _ _ _
5 days plus 1 o r 2 half days------------ (2) - - - - - 1 _ _ - 10 _ _ _ _ _ _ _ _ _
6 d a y s -------------------------------------------- 40 11 - _ 2 17 39 16 5 _ _ 78 64 100 94 8 38 33 100 _
6 days plus 1 o r 2 half days------------ (2) (2) _ _ _ 2 1 _ 4 _ _ _ _ _ _ _ _ _ _ _
7 d a y s -------------------------------------------- 25 31 _ 76 6 60 11 18 20 _ _ 16 19 _ 6 92 51 61 _ 90
7 days plus 1 half d a y -------------------- (2) (2) - - _ 3 - - - - - - - _ _ _ _ _ _ _
8 d a y s -------------------------------------------- 12 20 2 24 24 19 10 - 71 - - 6 17 - _ _ 6 3 _ _
9 d a y s -------------------------------------------- 7 17 41 _ 24 _ _ _ _ _ _ _ _ _ _ _ 4 3 _ 10
10 days------------------------------------------- 6 15 53 _ 37 _ - _ _ _ _ _ _ _ _ _ _ _ _ _
O ver 10 d a y s ---------------------------------- 1 4 4 - 8 - - - - - - - - -

Nonprofessional em ployees (except office c le rical)

A ll em ployees ------------------------------------ 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100

Employees in hospitals providing
paid h o lid a ys------------------------------------ 99 100 100 100 100 100 100 100 100 100 100 99 100 100 100 100 100 100 100 100

5 d a y s -------------------------------------------- 8 _ . _ _ _ 39 64 _ 100 96 _ _ _ _ _ _ _ _
5 days plus 1 o r 2 half d ays------------ (2) _ - - _ _ 1 _ _ - 4 _ _ _ _ _ - _ _ _
6 d a y s -------------------------------------------- 44 11 - - - 20 44 16 7 - - 79 73 100 90 8 37 36 100 _
6 days plus 2 half d a y s ------------------- (2) _ _ _ _ _ 1 _ 7 _ _ _ _ _ _ _ _ _ _
7 d a y s -------------------------------------------- 24 33 - 73 8 54 9 20 17 _ _ 15 13 _ 10 92 50 56 _ 94
7 days plus 1 half day--------------------- (2) (2) - _ _ 3 _ _ - - - - - _ - - _ _ _ -
8 d a y s -------------------------------------------- 12 23 4 27 26 23 6 _ 69 _ _ 5 14 _ _ _ 8 4 _
9 d a y s -------------------------------------------- 6 15 40 _ 24 _ _ _ _ _ _ _ _ - _ _ 5 3 _ 6
10 d ays------------------------------------------- 5 14 51 _ 36 _ _ _ _ _ _ _ - _ _ _ _ _ _ _
O ver 10 d a y s ---------------------------------- 1 3 5 _ 6 _ _ _ _ _ _ _ _ _ _ - _ _ _ _

Employees in hospitals providing no
paid h o lid a ys------------------------------------ (2) 1

1 Includes data fo r m etropolitan areas in addition to those shown separately.
2 Less than 0. 5 percent.

N O T E : B e c a u se  o f roun ding , su m s of in d iv idual item s m ay  not eq u al to ta ls .
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Table 14. Nongovernment Hospitals: Paid Vacations wto

(P e r c e n t  of e m p lo y e e s in se le c te d  o ccu p atio n al c a te g o r ie s  in m e tro p o lita n  a r e a  h o sp ita ls  w ith fo r m a l p r o v is io n s  fo r  pa id  v a c a t io n s  a f te r  se le c te d  p e r io d s  o f s e r v ic e ,
United S ta te s ,  r e g io n s , and 15 se le c te d  a r e a s ,  m id -1 9 6 3 )

Vacation policy United
States

Northeast South North C entral West

T o ta l1 Boston Buffalo
New
York
City

P h ila­
delphia T o ta l1 Atlanta B a lti­

m ore Dallas Mem­
phis T o ta l1 Chicago Cincin­

nati
C leve­

land
Minne­
apolis— 
St. Paul

T o ta l1
Los

A ngeles-
Long

Beach

P o rt­
land

San 
F ran- 
cisco— 
Oakland

A ll em ployees------------------------------------

Regis tered  professional nurses

100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100

Method of payment

Employees in hospitals providing
paid vacations---------------------------------- 99 100 100 100 100 100 99 89 100 100 100 100 100 100 100 100 100 100 100 100

Length-of-tim e payment -------------- 99 100 100 100 100 100 99 89 100 100 100 99 100 100 100 100 100 100 100 100
Percentage payment --------------------- ( 3) - - . - _ _ _ _ _ _ 1 _ _ _ _ _ _ _

Employees in hospitals providing no
paid vacations---------------------------------- ( 3) - - - - - ( 3) 11 - - - - - - - - - - -

Amount of vacation pay 2

A fter 1 y e a r of se rv ic e

1 week ---------------------------------------------- ( 3) ( 3) _ _ . 2 ( 3) . . 5 _ _ _ . _ _ _ _ _

O ver 1 and under 2 w e e k s------------------ 1 3 _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _

2 w eeks--------------------------------------------- 75 44 54 100 5 49 88 89 22 95 100 92 83 88 67 100 100 100 100 100
O ver 2 and under 3 w e e k s ------------------ 1 2 _ _ _ _ 1 _ _ _ _ 1 2 _ 7 _ _ _ _

3 w e e k s--------------------------------------------- 12 27 46 _ 1 36 5 _ 42 _ - 4 8 12 27 _ _ _ _ _

4 w eeks--------------------------------------------- 9 22 _ _ 90 8 4 _ 25 _ _ 2 2 _ _ _ _ _ _ _
O ver 4 w e e k s------------------------------------ 1 2 - - 4 6 1 - 10 - - 1 5 - - - - - - -

A fter 2 y e a rs  of se rv ic e

O ver 1 and under 2 w e e k s ------------------
( 3)
( 3) 1 - - " ( 3) - " - - " ~ - - - - -

2 w eeks--------------------------------------------- 65 31 36 44 5 44 81 89 22 100 100 80 74 88 58 7 92 95 100 100
O ver 2 and under 3 w eeks------------------ 2 2 _ _ « _ 7 _ _ _ _ 1 _ _ 8 _ _ _ _ _
3 Weeks — ----- *----- ------ -— -—-— —-— -—- 21 40 64 56 1 26 4 _ 32 _ _ 16 17 12 34 93 8 5 _ _
Over 3 and under 4 w e e k s ------------------ ( 3) _ _ _ _ _ - _ _ _ _ ( 3) 2 _ _ _ _ _ _ -
4 weeks ——-— -—-———--—----———----- -—— 10 24 _ _ 90 24 5 _ 35 _ _ 1 _ _ _ _ _ _ _ -

Over 4 w eeks------------------------------------- 2 2 - - 4 6 2 - 10 - - 2 7 - - - - - -

A fter 3 y e a rs  of se rv ice

1 w eek------------------------------------------------ ( 3) _ _ _ _ ( 3) _ _ _ _ _ _ _ ' _ _ _ _ _
O ver 1 and under 2 w e e k s ------------------ ( 3) 1 _ _ _ _ _ _ - _ _ _ - - - - - - - -
2 w e e k s --------------------------------------------- 58 26 33 36 2 30 68 63 22 100 100 71 51 58 58 7 92 95 100 100
O ver 2 and under 3 w e e k s ------------------ 2 _ _ _ _ _ 11 _ _ _ _ 1 _ - 8 _ _ - _ -
3 we eks ----- ----------— --------— ——_ —-—- 25 38 67 9 4 40 13 26 32 _ _ 25 40 42 34 93 8 5 _ -

Over 3 and under 4 w eeks------------------ 1 2 _ 56 - - - _ - - - ( 3) 2 - - - - - - -
4 w e e k s------------------------------------ --------- 12 31 _ _ 90 24 5 _ 35 - - - - - - - - - - -
O ver 4 w e e k s------------------------------------ 2 2 - - 4 6 2 - 10 - - 3 7 - - - - - - -

A fter 5 y e a rs  of se rv ice

Over 1 and under 2 w eeks------------------ ( 3) 1 _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ -
2 weeks —---------------------- — -—-— — ----- 30 17 19 16 2 6 43 13 14 21 66 39 21 34 58 - 31 30 97 -
O ver 2 and under 3 w e e k s ------------------ 3 1 _ _ _ 6 12 _ - _ _ 1 _ _ 7 - ( 3) _ 3 -
3 weeks --------------------------------------------- 45 39 81 20 3 56 35 77 40 79 34 45 52 58 35 7 69 70 - 100
O ver 3 and under 4 w e e k s------------------ 1 3 _ _ _ _ 1 _ _ _ - ( 3) 2 - - - - - - -
4 weeks --------------------------------------------- 18 37 _ 464 90 25 6 _ 35 _ _ 12 18 8 - 93 - - - -
O ver 4 weeks ------------------------------------ 2 2 4 6 2 10 3 7

S ee  fo o tn o te s a t end o f ta b le .
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Table 14. Nongovernment Hospitals: Paid Vacations--- Continued

(P e r c e n t  of e m p lo y ees in se le c te d  occup atio n al c a te g o r ie s  in m e tro p o litan  a r e a  h o sp ita ls  w ith fo r m a l p r o v is io n s  fo r  pa id  v a c a t io n s a f te r  se le c te d  p e r io d s  of se r v ic e ,
U nited S ta te s ,  re g io n s , and 15 se le c te d  a r e a s ,  m id -1 9 6 3 )

Vacation policy Unitec
States

Northeast South North Cent ra l West

T o ta l1 Boston Buffalo
New

York
City

P h ila­
delphia T o ta l1 Atlanta B a lti­

m ore Dallas Mem­
phis T o ta l1 Chicago Cincin­

nati
Cleve - 

land
Minne­
apolis— 
St. Paul

T o ta l1
Los

A ngeles-
Long

Beach

P o rt­
land

San 
F ran- 
cisco— 

Oakland
R egistered profess ional nurses— Continued

Amount of vacation pay 2— Continued

A fter 10 y e a rs  of se rv ice

O ver 1 and under 2 w e e k s ----------------- (3) 1 _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _
2 w e e k s--------------------------------------------- 12 7 2 _ _ 6 21 13 - _ 39 11 15 _ 19 _ 13 19 10 _
O ver 2 and under 3 w eeks------------------ 1 _ _ _ _ _ 1 _ _ _ _ 1 _ - 7 _ _ _ _
3 w eeks--------------------------------------------- 48 37 43 16 4 37 61 77 27 100 61 58 34 87 61 7 42 38 90 _
O ver 3 and under 4 weeks ---------------- (3) 1 _ _ _ 6 _ _ _ _ _ (3) _ 1 _ _ _ _ _
4 weeks -— —-------------- —-—------ ------- — 36 50 54 84 92 41 15 _ 63 _ _ 26 42 13 12 93 45 43 _ 100
O ver 4 weeks------------------------------------- 3 3 - - 4 10 2 - 10 - - 3 9 - - - - - -

A fte r 20 y e a rs  of se rv ic e  5

O ver 1 and under 2 w e e k s----------------- (3) 1 _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _
2 w eeks--------------------------------------------- 8 4 2 _ _ 4 18 13 _ _ 39 7 11 _ 10 _ 5 14 10 _
O ver 2 and under 3 w eeks----------------- 1 _ _ _ _ _ 1 _ - _ _ 1 _ _ 7 _ _ _ _ _
3 w e e k s--------------------------------------------- 43 31 35 11 2 36 54 77 12 82 45 51 34 87 48 7 42 26 90 _
O ver 3 and under 4 w e e k s ------------------ (3) 1 _ - _ 6 _ _ _ _ _ (3) _ _ 1 _ _ _ _ _
4 w eeks--------------------------------------------- 44 57 50 89 94 36 20 _ 77 18 16 38 46 13 34 93 53 60 _ 100
O ver 4 w ee k s_________________________ 4 6 14 " 4 18 7 “ 10 " ~ 3 9 " “ " " ■ ■

P ro fession al and technical em ployees (except reg istered  nurses)

A ll em ployees ----------------------------------- 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100

Method of payment

Employees in hospitals providing
paid vacations---------------------------------- 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100

L ength-of-tim e payment -------------- 99 100 100 100 100 100 100 100 100 100 100 99 100 100 100 100 100 100 100 100
Percentage paym ent---------------------- (3) - - - - - - - - - - 1 - - - - - - - -

Amount of vacation pay 2

A fte r 1 ye a r of se rv ic e

1 w e e k ---------------------------------------------- 1 3 _ 1 10 1 4
O ver 1 and under 2 w e e k s ----------------- (3) (3) _ _ _ _ _ _ _ _ _ _ _ _ _ _

2 w e e k s--------------------------------------------- 77 61 40 99 42 80 94 100 100 96 100 82 62 74 61 94 98 100 100 100
Over 2 and under 3 w e e k s----------------- (3) _ - _ _ _ 1 _ _ _ _ 1 2 _ _
3 w eeks--------------------------------------------- 14 22 60 _ 9 5 2 _ _ _ _ 15 30 26 39 6 2
4 w eeks--------------------------------------------- 6 13 _ _ 43 6 2 _ _ _ _ 3 6 _ _ _

O ver 4 weeks ------------------------------------ 1 1 - - 6 - - - - - - - - - - - - - - -

A fter 3 y e a rs  of se rv ice

1 w e e k ---------------------------------------------- (3) _ 1
Over 1 and under 2 w e e k s----------------- <3) (3) _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _

2 w e e k s--------------------------------------------- 70 57 37 73 40 77 77 89 94 100 100 73 52 68 59 24 96 100 100 100
O ver 2 and under 3 w e e k s ----------------- 2 (3) _ _ 1 _ 11 _ _ _ _ 1 2 _ 2 _ _ _ _

3 w e e k s--------------------------------------------- 19 26 63 _ 10 17 6 11 _ _ _ 23 39 33 39 6 60 4 _

O ver 3 and under 4 weeks ---------------- (3) (3) _ 8 _ _ _ _ _ _ _ _ _ _ _ _
4 w e e k s--------------------------------------------- 7 15 _ 19 43 6 2 _ 6 _ _ 2 4 _ _ 16 _ _

O ver 4 w eeks------------------------------------- 1 1 - “ 6 - 2 " - - - 2 2 - - - - - - -

S e e  fo o tn o te s at end o f tab le .
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Table 14. Nongovernment Hospitals: Paid Vacations— Continued
co

(P e rc e n t  of em p lo y e e s  in se le c te d  o ccu p atio n al c a te g o r ie s  in m e tro p o lita n  a r e a  h o sp ita ls  with fo r m a l p r o v is io n s  fo r  pa id  v a c a t io n s  a fte r  se le c te d  p e r io d s  of s e r v ic e ,
United S ta te s ,  re g io n s , and 15 se le c te d  a r e a s ,  m id -1 9 6 3 )

Vacation policy United
States

Northeast South North Central West

T ota l1 Boston Buffalo
New
York
City

P h ila ­
delphia T o ta l1 Atlanta Balti - 

m ore Dallas Mem­
phis T o ta l1 Chicago Cincin­

nati
C leve­

land
Minne - 
apolis— 
St. Paul

T o ta l1
Los

A ngeles-
Long

Beach

P o r t­
land

San 
F ran- 
cisco— 
Oakland

P ro fession al and technical em ployees (excel>t re g is tered nur:ses)— Cc•ntinued

Amount of vacation pay 2— Continued

A fter 5 y e a rs  of se rv ic e

O ver 1 and under 2 w e e k s ------------------ (3) (3) .
2 w e e k s--------------------------------------------- 41 44 26 41 32 55 47 12 83 17 67 37 30 49 59 _ 29 27 98
O ver 2 and under 3 w e e k s ------------------ 3 1 _ _ 1 2 12 _ _ _ _ 1 2 _ 3 2
3 weeks --------------------------------------------- 45 36 74 32 17 31 35 88 12 83 33 55 58 51 41 52 68 73 100
O ver 3 and under 4 w e e k s ------------------ (3) (3) _ _ _ _ 1 _ _ _ _ _ _ _ _
4 w e e k s--------------------------------------------- 9 17 _ 27 43 12 2 _ 6 _ _ 6 7 _ _ 48
O ver 4 w e e k s------------------------------------ 1 1 - - 6 - 2 - - - - 2 2 - - - - - -

A fte r 10 y e a rs  of se rv ic e

O ver 1 and under 2 w e e k s ------------------ (3) (3) _ _ . _ . .
2 w e e k s--------------------------------------------- 16 13 1 _ _ 26 25 12 18 _ 35 13 22 18 19 _ 15 15 8
O ver 2 and under 3 w e e k s ------------------ 1 (3) _ _ 1 _ 1 _ _ _ _ 1 2 _ _ 3 _ _
3 w e e k s--------------------------------------------- 56 52 41 51 42 48 63 88 71 100 65 63 35 77 73 37 46 53 92 37
O ver 3 and under 4 w e e k s ------------------ 1 2 _ _ _ 2 _ _ _ _ _ (3) _ _ 2 _ _
4 w eeks--------------------------------------------- 25 30 54 49 51 24 9 _ 11 _ _ 21 38 5 7 63 36 32 _ 63
O ver 4 w eeks------------------------------------- 2 2 3 - 6 - 2 - - - - 2 2 - - - - - -

A fte r 15 y e a rs  of se rv ic e

O ver 1 and under 2 w e e k s ------------------ (3) (3) _ _ _
2 w eeks--------------------------------------------- 11 8 1 _ _ 14 22 12 18 _ 35 8 15 18 15 _ 15 15 8
O ver 2 and under 3 w e e k s ------------------ (3) _ _ _ _ _ 1 _ _ _ _ 1 2 _ _ _ _ _ _
3 weeks --------------------------------------------- 53 48 38 26 32 55 57 88 71 82 44 62 42 77 44 37 41 34 92 26
O ver 3 and under 4 w e e k s------------------ 1 1 _ _ 1 7 _ _ _ _ _ (3) _ _ 2 _ _ _ _
4 weeks --------------------------------------------- 32 38 58 74 61 24 17 _ 11 18 21 28 38 5 39 63 45 51 _ 74
O ver 4 w eeks------------------------------------- 2 3 3 - 6 - 1 - - - - 2 2 - - - - -

A fte r 20 y e a rs  of se rv ic e  5

O ver 1 and under 2 w e e k s ------------------ (3) (3) . . . _ .
2 weeks --------------------------------------------- 10 8 1 _ _ 14 22 12 18 _ 35 8 15 18 15 _ 7 9 8 _

O ver 2 and under 3 w e e k s ------------------ (3) _ _ _ _ _ 1 _ _ _ _ 1 2 _ _ _ _ _ _

3 w e e k s--------------------------------------------- 49 43 32 25 28 42 52 88 20 82 39 55 34 70 44 37 48 40 92 26
O ver 3 and under 4 w e e k s ------------------ (3) 1 _ _ 1 2 _ _ _ _ _ (3) _ _ 2 _ _ _ _
4 w e e k s--------------------------------------------- 36 40 34 75 66 42 21 _ 62 18 27 35 46 12 39 63 45 51 _ 74
O ver 4 w eeks------------------------------------- 4 7 33 - 6 " 4 " - 2 2 - - - - - -

A ll em ployees------------------------------------

Method of payment

Employees in hospitals providing
paid v a c a t io n s ---------------------------------

Length-of-tim e payment --------------
P ercentage p a ym e n t---------------------

Office c le ric a l em ployees

100 100 100 100 100 100 100 100 100 100

100
100

100

100
100

100

100
98

2

100

100
100

100

100
100

100 100 100

100
100

100 100 100

100
99

1

100
100

100
100

100
100

100
100

100
100

100
100

100
100

100
100

100
100

100
100

100
100

100
100

100
100

S e e  fo o tn o te s a t end o f ta b le .
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Table 14. Nongovernment Hospitals: Paid Vacations--- Continued

(P e rc e n t  of em p lo y ees in se le c te d  occu p atio n al c a te g o r ie s  in m e tro p o lita n  a r e a  h o sp ita ls  w ith fo r m a l p r o v is io n s  fo r  pa id  v a c a t io n s a fte r  se le c te d  p e r io d s  of se rv ic e
U nited S ta te s ,  re g io n s , and 15 s e le c te d  a r e a s ,  m id -1 9 6 3 )

V a c a tio n  p o lic y United
S ta te s

Nc r th e a s t South N orth  C e n tra l W est

T o t a l1 B oston B u ffalo
New
Y ork
C ity

P h ila ­
de lph ia T o t a l1 A tlan ta B a lt i ­

m o re D a l la s M em ­
ph is T o t a l1 C h icago C in c in ­

nati
C le v e ­

land
Minne - 
a p o li s— 
S t. P au l

T o t a l1

L o s
A n g e le s -

Long
B each

P o r t ­
land

San 
F  r a n .  
c is c o — 
O akland

O ffice  c l e r ic a l  <sm p lo y e e s— Continued

Am ount of v a c a t io n  p ay  2

A fte r  1 y e a r  of s e r v ic e

1 w eek  -------------------------------------------- 3 5 _ 8 _ 14 1 3 2
O v er 1 and u nder 2 w e e k s ---------------- ( 3) 1 _ _ _ _ _ _ _ _ _
2 w e e k s------------------------------------------- 96 93 100 92 97 86 99 100 100 97 100 95 92 100 100 100 100 100 100 100
O v er 2 and under 3 w e e k s ---------------- ( 3) _ _ _ _ _ _ _ _ _ _ 1 2
3 w eek s-------------------------------------------- 1 1 _ _ 3 _ _ _ _ _ 1 6
4 w e e k s ------------------------------------------- ( 3) - - - - - - - - - - 1 . _ _ _ _ _ _

A fte r  3 y e a r s  o f s e r v ic e

1 w ee k --------------------------------------------- ( 3) 1 _ _ _ _ 1
O v er 1 and u nder 2 w e e k s ---------------- ( 3) 1 _ _ _ _ _ _ _ _ _
2 w e e k s ------------------------------------------- 94 96 98 100 92 99 84 84 95 100 100 96 87 100 98 88 97 100 100 100
O v er 2 and u nder 3 w e e k s ---------------- 3 ( 3) _ _ 2 _ 11 _ _ _ _ 1 2 2
3 w e e k s ------------------------------------------- 3 2 2 _ 6 1 4 16 _ _ _ 3 10 12 3
4 w e e k s ------------------------------------------- ( 3) _ _ _ _ _ 1 _ 5 _ _
O v er 4 w eek s ---------------------------------- ( 3) - - - - - - - - - - 1 _ _ _ _ _ I I

A fte r  5 y e a r s  of s e r v ic e

O v er 1 and u nder 2 w ee k s --------------- ( 3) 1 .
2 w e e k s ------------------------------------------- 66 81 90 75 73 80 57 14 77 9 100 66 67 90 98 49 35 31 97
O v er 2 and u nder 3 w e e k s ---------------- 4 2 _ _ 4 2 13 _ _ _ _ 1 2 3 3
3 w e e k s ------------------------------------------- 29 17 10 25 23 18 30 86 18 91 _ 31 26 10 2 47 62 69 100
O v er 3 and un d er 4 w e e k s ---------------- ( 3) ( 3) _ _ _ _ _ _ _ _ _
4 w e e k s ------------------------------------------- ( 3) _ _ _ _ 1 _ 5 _ 1 4 4
O v er 4 w e e k s----------------------------------- ( 3) - - - - - - - - - - 1 _ _ _ I I

A fte r  10 y e a r s  of s e r v ic e

O v er 1 and un d er 2 w e e k s---------------- ( 3) 1 .
2 w ee k s ------------------------------------------ 25 29 9 - 18 38 28 14 17 66 20 19 21 45 9 17 21 10
O v er 2 and u nder 3 w e e k s ---------------- 1 2 - _ 2 _ 1 _ _ _ _ 1 2 _ _ 3
3 w e e k s ------------------------------------------- 63 63 91 84 75 49 64 86 72 100 34 68 65 73 53 82 51 50 90 54
O v er 3 and under 4 w e e k s ---------------- ( 3) ( 3) _ _ _ 2 2 _ _ _ ( 3) _ _ 2
4 w e e k s------------------------------------------- 10 5 - 16 5 11 6 _ 11 _ 10 14 6 9 29 29 46
O v er 4 w e e k s----------------------------------- ( 3) - - - - - - - - - - 1 _ _ . _

A fte r  15 y e a r s  o f s e r v ic e

O v er 1 and un d er 2 w ee k s --------------- ( 3) 1 .
2 w e e k s ------------------------------------------- 15 14 2 _ _ 21 24 14 17 _ 66 10 11 21 18 15 21 10
O v er 2 and un d er 3 w e e k s ---------------- ( 3) _ _ _ _ _ 1 _ _ _ _ 1 2
3 w e e k s ------------------------------------------- 64 65 98 67 67 66 57 86 72 77 16 74 73 73 80 84 45 31 90 31
O v er 3 and u nder 4 w e e k s ---------------- 1 3 _ _ 2 2 _ » _ _ _ ( 3) _ _ 2
4 w e e k s ------------------------------------------- 19 17 _ 33 31 11 18 _ 11 23 18 14 14 6 16 39 48 69O v er 4 w e e k s----------------------------------- ( 3) - - - - - - - - - _ 1 _ _ _

A fte r  20 y e a r s  o f s e r v ic e  5

O v er 1 and u nder 2 w e e k s ---------------- ( 3) 1 _ _ _ .
2 w e e k s ------------------------------------------- 14 12 2 _ _ 21 24 14 17 _ 66 10 11 21 18 9 15 10
O v er 2 and under 3 w e e k s ---------------- ( 3) _ _ _ _ _ 1 _ _ _ _ 1 2 _
3 w e e k s ------------------------------------------- 56 55 51 59 57 46 49 86 12 77 5 64 53 66 80 78 52 37 90 31
O v er 3 and u nder 4 w e e k s ---------------- ( 3) 1 _ _ 2 2 _ _ _ _ _ (3) _ _ 2
4 w e e k s ------------------------------------------- 28 30 47 41 41 31 23 _ 71 23 29 24 33 13 _ 22 39 48 69O v er 4 w eek s ---------------------------------- 2 1 4 1

'
“ - "

S ee  fo o tn o te s at end of ta b le .
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Table 14. Nongovernment Hospitals: Paid Vacations---Continued
wON

(P e rc e n t of e m p lo y e e s  in  s e le c te d  o ccu p atio n al c a te g o r ie s  in m e tro p o litan  a r e a  h o sp ita ls  with fo r m a l p r o v is io n s  fo r  p a id  v a c a t io n s  a f te r  se le c te d  p e r io d s  of s e r v ic e ,
United S ta te s ,  re g io n s , and 15 se le c te d  a r e a s ,  m id -1 9 6 3 )

V aca tio n  p o licy U nited
S ta te s

N o rth east South N orth  C e n tra l W est

T o t a l1 B oston B u ffalo
New
Y ork
City

P h ila ­
d e lph ia T o t a l1 A tlan ta B a lt i ­

m o re D a lla s M em ­
ph is T o t a l1 C h icago C in c in ­

nati
C le v e ­

land

M inne­
a p o li s— 
St. P au l

T o t a l1

L o s
A n g e le s -

Long
B each

P o r t ­
land

San
F r a n ­
c is c o —
O akland

N o n p r o fe ss io n a l em p lo y ees (ex cep t o ffic e  c le r ic a l )

A ll e m p lo y e e s---------------------------------- 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100

M ethod of paym ent

E m p lo y e e s  in h o sp ita ls  p ro v id in g
p a id  v a c a t io n s -------------------------------- 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100

L e n g th -o f- t im e  paym en t ------------- 99 100 100 100 100 100 100 100 100 100 100 98 100 100 100 100 100 100 100 100
P e r c e n ta g e  paym ent ------------------- 1 - - - - - - - - - - 2 - - - - - - -

Am ount of v a c a t io n  pay  2

A fte r  1 y e a r  o f s e r v ic e

1 w ee k --------------------------------------------- 7 12 _ 6 37 7 27 6 4 16 19
O v er 1 and u nder 2 w e e k s ---------------- ( 3) 1 _ _ _ _ _ _ _ _ _ _ _ _2 w e e k s------------------------------------------- 92 86 100 94 100 63 93 73 100 94 100 93 96 84 81 100 100 100 100 100
O v er 2 and u nder 3 w e e k s ---------------- ( 3) _ _ _ _ _ _ _ _ _ 1 4
3 w e e k s ------------------------------------------- (*) ( 3) _ _ _ _ _ _ _ _ _

4 w e e k s ------------------------------------------- ( 3) - - - - - - - - - 1 - - - - - - - -

A fte r  3 y e a r s  o f s e r v ic e

1 w ee k --------------------------------------------- 3 5 . 9 5 27
O v er 1 and under 2 w e e k s ---------------- ( 3) 1 _ _ _ _ _ _ _ _ _ _ _ _ _ _ _2 w e e k s ------------------------------------------- 92 91 95 100 95 90 83 57 100 100 100 96 93 100 96 100 98 100 100 100
O v er 2 and under 3 w e e k s ---------------- 3 1 _ _ 2 _ 9 _ _ _ _ 2 4 _ 4
3 w e e k s ------------------------------------------- 2 2 5 _ 3 1 3 16 _ _ _ 1 3 _ 2
O v er 4 w e e k s ---------------------------------- ( 3) - - - - - - - - - - 1 - - - - - - -

A fte r  5 y e a r s  o f s e r v ic e

1 w ee k --------------------------------------------- 1 _ . 4
O v er 1 and under 2 w e e k s ---------------- ( 3) 1 _ _ _ _ _ _ _ _ _ _ _ _ _ _

2 w e e k s ------------------------------------------- 65 80 85 71 80 78 63 39 86 22 100 64 70 88 96 92 34 32 94
O v er 2 and under 3 w e e k s ---------------- 4 2 _ _ 4 3 12 _ _ _ _ 1 4 _ 3 _ 6 _

3 w e e k s ------------------------------------------- 29 16 15 29 16 14 25 61 14 78 _ 32 23 12 4 8 63 68 100
O v er 3 and u nder 4 w e e k s ---------------- 3 ( 3) _ _ _ _ _ _ _ _ _ _

4 w e e k s ------------------------------------------- ( 3) _ _ _ _ _ _ _ _ _ 1 3 _

O v er 4 w eek s ---------------------------------- ( 3) - - - - - - - - - - 1 - - - - - - - -

A fte r  10 y e a r s  o f se r v ic e

1 w eek -------------------------------------------- ( 3) 1 . _ 2
O v er 1 and under 2 w e e k s ---------------- ( 3) 1 _ _ _ _ _ _ _ _ _ _ _ _ _

2 w e e k s ------------------------------------------- 27 32 15 _ 14 43 35 39 25 _ 71 20 25 31 43 16 21 13
O v er 2 and under 3 w e e k s ---------------- 2 2 _ _ 2 _ 1 _ _ _ _ 1 4 _ 3
3 w eek s ------------------------------------------- 61 62 85 82 82 46 58 61 67 100 29 67 61 61 53 100 47 45 87 50
O v er 3 and under 4 w e e k s ---------------- 1 ( 3) _ _ _ 3 2 _ _ _ ( 3) _ _ 4
4 w e e k s ------------------------------------------- 9 2 _ 18 2 6 3 _ 8 _ _ 10 10 8 _ 34 34 _ 50
O v er 4 w e e k s ---------------------------------- ( 3) 1

' ■ ‘ '

See  fo o tn o tes at end of ta b le .
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Table 14. Nongovernment Hospitals: Paid Vacations---Continued

(P e rc e n t of em p lo y ees in se le c te d  occu p atio n al c a te g o r ie s  in m e tro p o lita n  a r e a  h o sp ita ls  w ith fo r m a l p r o v is io n s  fo r  p a id  v a c a t io n s a fte r  se le c te d  p e r io d s  of s e r v ic e .
U nited S ta te s ,  re g io n s , and 15 se le c te d  a r e a s , m id -1 9 6 3 )

Vacation policy United
States

Northeast South North Central West

Total1 Boston Buffalo
New
York
City

Phila­
delphia Total1 Atlanta Balti­

more Dallas Mem­
phis Total1 Chicago Cincin­

nati
Cleve­

land
Minne - 
apolis— 
St. Paul

Total1
Los

Angeles-
Long
Beach

Port­
land

San
Fran­
cisco—
Oakland

Nonprofessional employees (except office clerical)— Continued

Amount of vacation pay 2— Continued

After 15 years of service

1 week -------------------------------------------------- (3 4) 1 _ _ _ 2 _ _ _ _ _ _ _ _ _ _ _ _ _ _
Over 1 and under 2 weeks------------------ ( 3) 1 . _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ - -
2 weeks------------------------------------------------- 18 18 10 _ _ 26 30 39 25 _ 71 12 13 31 18 _ 15 21 13 -
Over 2 and under 3 weeks------------------ 1 _ - _ _ _ 1 _ _ _ _ 1 4 _ _ _ _ - - -
5 weeks------------------------------------------------- 61 64 90 59 78 64 52 61 67 79 8 71 73 61 78 100 42 27 87 36
Over 3 and under 4 weeks------------------ 1 3 . _ 2 3 _ _ _ _ _ ( 3) _ _ 4 _ _ _ - -
4 weeks------------------------------------------------- 18 13 _ 41 19 6 17 _ 8 21 21 14 10 8 _ _ 43 51 - 64
Over 4 weeks --------------------------------------- ( 3) - - - - - - - - 1 - - - - - - -

After 20 years of service 5 6

1 week--------------------------------------------------- (3) 1 _ _ _ 2 _ _ _ _ _ _ _ _ _ _ _ _ • _ _
Over 1 and under 2 weeks------------------ (3) 1 . _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ - _
2 weeks------------------------------------------------- 18 18 10 _ _ 26 30 39 25 _ 71 12 13 31 18 _ 10 17 13 _
Over 2 and under 3 weeks------------------ 1 _ . _ _ _ 1 - _ - - 1 4 _ _ - _ _ - _
3 weeks------------------------------------------------- 54 54 54 53 69 42 48 61 23 79 4 62 57 52 78 100 45 32 87 21
Over 3 and under 4 w eeks------------------ ( 3) 1 . _ 2 3 _ _ _ - _ ( 3) _ - 4 - _ _ - -
4 weeks------------------------------------------------- 25 24 36 47 29 28 17 _ 53 21 26 23 26 17 _ - 45 51 _ 79
Over 4 weeks --------------------------------------- 2 1 4 1

1 Includes data for metropolitan areas in addition to those shown separately.
2 Percentage vacation payments were converted to an equivalent time basis. Periods of service were arbitrarily chosen and do not necessarily reflect individual hospital provi­

sions for progressions. For example, changes in proportions indicated at 10 years may include changes in provisions occurring between 5 and 10 years.
3 Less than 0. 5 percent.
4 All of these employees were eligible for 4 weeks of vacation pay after 4 years of service.
5 Vacation provisions were virtually the same after longer periods of service.
6 58 percent of the employees were eligible for 3 weeks of vacation pay after 2 years of service.

N O T E : B e c a u se  of roun ding, su m s o f in d iv idual item s m ay  not eq u al to ta ls .
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Table 15. Nongovernment Hospitals: Health, Insurance, and Pension Plans

(Percent of employees in selected occupational categories in metropolitan area hospitals with specified health, insurance, and pension 
plans,1 United States, regions, and 15 selected areas, mid-1963)

Nor the ast South North Central West

Type of plan United
States Total2 Boston Buffalo

New
York
City

Phila­
del­
phia

Total2 Atlanta Balti­
more Dallas Mem­

phis Total2 Chicago Cincin­
nati

Cleve­
land

Minne - 
apolis— 
St. Paul

Total2
Los

Angeles-
Long

Beach

Port­
land

San
Fran­
cisco—

Oakland
Registered professional nurses

100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100

Employees in hospitals providing:

44 41 9 100 69 39 47 89 38 68 75 46 28 45 94 17 45 44 49 69
Accidental death and dis-

memberment insurance____
Sickness and accident insur-

25 18 9 3 29 13 20 56 11 27 - 29 19 11 68 - 36 36 12 59

ance or sick leave or both3 __ 98 99 100 100 100 100 93 100 100 100 100 100 100 100 100 100 100 100 100 100
Sickness and accident

insurance _ _ ............. 12 19 2 7 8 _ 4 _ _ 5 _ 8 11 _ _ 7 15 22 37 10
Sick leave (full pay, no

waiting period)_____________
Sick leave (partial pay or

91 98 100 100 98 97 81 100 100 100 47 87 87 64 99 100 92 100 14 91

waiting period) 8 1 2 3 12 53 13 13 36 1 8 86 9
Hospitalization _ ______________ 87 87 94 84 97 88 86 84 84 86 89 84 95 84 71 60 93 95 100 100

Insurance ___________________
Care provided outside of

21 22 9 11 61 1 17 " - 5 ~ 5 2 7 21 53 50 6 88

insurance .... .............. 42 44 45 72 18 79 44 41 84 81 89 59 67 73 50 29 10 2 27
Combination of insurance

and care provided outside 
of insurance.______________ 23 22 39 18 7 25 43 . . _ 20 26 11 14 10 30 43 66 12

Surgical__ ________________  __ 49 38 47 11 68 29 43 43 59 23 53 44 33 - 39 38 86 89 100 100
Insurance____  ___________  .
Care provided outside of

23 18 20 11 43 “ 27 - " 5 ■ 9 9 - 12 31 52 51 6 88

insurance___________________
Combination of insurance

16 16 27 " 21 25 11 “ 59 18 53 24 21 “ 22 7 10 2 27 -

and care provided outside 
of insurance_______________ 10 4 4 4 5 43 12 3 6 25 36 66 12

Medical_________________________ 51 39 47 11 75 48 38 _ 84 5 _ 51 35 8 39 38 88 85 100 100
Insurance___________________
Care provided outside of

18 9 20 11 21 20 " 5 " 8 9 - 12 31 51 49 6 88

insurance ........ . . . . 23 27 27 50 43 13 84 33 22 8 22 7 10 2 27
Combination of insurance

and care provided outside 
of insurance 9 3 4 4 5 10 3 6 27 33 66 12

Catastrophe insurance_________
Retirement pension or social

8 6 8 - 10 12 - - 5 3 8 4 7 17 16 10

security or both ___ 93 97 100 100 89 100 88 100 100 100 100 97 100 100 100 100 86 100 100 88
Retirement pension (other

than social security)______ 5 7 - 13 2 - 8 - - - - 2 - - 4 - 6 . - -
Social security____ __ ____
Combination of retirement

47 42 43 34 27 59 55 57 37 - 11 44 53 36 16 15 52 53 72 80

pension and social 
security____________________ 42 48 57 53 59 41 26 43 63 100 89 52 47 64 80 85 28 47 28 8

No health, insurance, or
pension plans _________________ " " ~ “ ■ “ “ “ ~ " _ ~ "

S ee  fo o tn o te s a t end o f tab le ,
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Table 15. Nongovernment Hospitals: Health, Insurance, and Pension Plans— Continued

(Percent of employees in selected occupational categories in metropolitan area hospitals with specified health, insurance, and pension 
plans,1 United States, regions, and 15 selected areas, mid-1963)

Type of plan United 
State s

Northeast South North Central West

Total2 Boston Buffalo
New
York
City

Phila­
del­
phia

Total2 Atlanta Balti­
more Dallas Mem­

phis Total2 Chicago Cincin­
nati

Cleve­
land

Minne - 
apolis— 
St. Paul

Total2
Los

Angeles-
Long

Beach

Port­
land

San 
F ran- 
cisco— 

Oakland

All employees _

Profes sional and technical employees (except registered nurses)

100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100
Employees in hospitals providing:

Life insurance 48 46 5 100 71 50 49 89 57 68 73 49 29 53 94 27 45 42 57 64Accidental death and dis-
memberment insurance______ 23 18 5 4 25 15 22 48 17 21 _ 26 19 8 75 9 31 31 15 58Sickness and accident insur-
ance or sick leave or both3 __ 98 99 100 100 100 98 92 100 100 100 100 99 99 100 100 100 100 100 100 100Sickness and accident

insurance___________________ 12 16 1 1 7 - 4 - _ 4 - 10 13 _ _ 27 12 22 42 6Sick leave (full pay, no
waiting period)_____________ 89 97 100 100 98 95 80 100 100 100 44 82 87 73 98 100 93 100 17 96Sick leave (partial pay or
waiting period)_____________ 9 2 - - 2 2 13 - _ _ 56 17 12 27 2 _ 7 83 4Hospitalization_______________ 86 88 96 77 98 85 87 97 84 86 94 79 94 83 59 92 92 96 100 100

Insurance_______  __________ 21 24 7 8 67 1 16 11 _ 4 _ 7 2 _ 6 82 50 49 9 86Care provided outside of
insurance. 44 45 56 69 22 75 52 57 84 82 94 53 70 74 45 _ 10 (4) 21

Combination of insurance
and care provided outside
of insurance_______________ 21 19 32 - 8 8 19 29 - _ _ 19 22 8 9 10 32 46 70 14Surgical 46 38 55 8 63 23 41 40 41 22 56 46 37 _ 31 92 82 89 100 100

Insurance____________________ 19 15 12 8 32 - 23 11 _ 4 _ 10 7 _ 9 92 47 48 9 86
Care provided outside of

insurance_________________ 18 19 43 - 29 20 12 - 41 18 56 24 27 _ 20 _ 10 (4) 21
Combination of insurance

and care provided outside
of insurance_______________ 9 4 - - 2 3 6 29 - _ _ 12 2 _ 3 _ 25 40 70 14

Medical--------------------------------------- 51 45 55 8 76 52 39 - 84 4 - 50 39 6 31 92 86 84 100 100
Insurance____________________ 16 9 12 8 20 - 19 _ _ 4 _ 10 7 _ 9 92 46 47 9 86
Care provided outside of

insurance___________________ 26 33 43 - 56 49 16 - 84 _ _ 31 30 6 20 _ 10 (4) 21
Combination of insurance

and care provided outside
of insurance _ 8 3 - - - 3 4 - - - _ 10 2 _ 3 _ 30 37 70 14Catastrophe insurance 8 6 8 - 17 - 12 - - 4 _ 3 7 5 _ 14 18 17 6Retirement pension or social

security or both______________ 94 96 100 100 87 100 90 100 100 100 100 97 100 100 100 100 84 100 100 85Retirement pension (other
than social security)______ 6 6 - 10 4 - 9 - _ _ _ 3 _ _ 4 _ 7 _

Social security______________ 44 39 35 34 22 53 49 71 22 _ 6 47 49 29 16 57 48 43 70 76Combination of retirement
pension and social
security_____  _____________ 44 52 65 56 60 47 32 29 78 100 94 47 51 71 80 43 30 57 30 9

No health, insurance, or
pension plans _________________ “ “ " “ ■ ~ ~ “ ■ - - " - - - - - - -

See footnotes at end of table.
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Table 15. Nongovernment Hospitals: Health, Insurance, and Pension Plans---Continued
O

(Percent of employees in selected occupational categories in metropolitan area hospitals with specified health, insurance, and pension
plans,1 United States, regions, and 15 selected areas, mid-1963)

Type of plan United
States

Northeast South North Central West

Total2 Boston Buffalo
New
York
City

Phila­
del­
phia

Total2 Atlanta Balti­
more Dallas Mem­

phis Total2 Chicago Cincin­
nati

Cleve­
land

Minne­
apolis— 
St. Paul

Total2
Los

Angeles-
Long

Beach

Port­
land

San 
F ran- 
cisco— 

Oakland
Office clerical employees

All employees______________________ 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100

Employees in hospitals providing:

Life insurance__________________ 46 45 6 100 71 44 48 84 49 65 76 49 34 59 95 36 43 39 54 67
Accidental death and dis-

memberment insurance______ 23 19 6 4 27 16 20 51 7 12 - 28 27 9 66 16 31 29 20 63
Sickness and accident insur-

ance or sick leave or both3 __ 98 99 100 100 100 97 94 100 100 100 100 100 100 100 100 100 100 100 100 100
Sickness and accident

insurance _________________ 12 18 2 8 10 - 2 - - 3 - 10 13 - - 36 11 19 34 4
Sick leave (full pay, no

waiting period)_____________ 91 97 100 100 99 95 82 100 100 100 47 87 86 73 100 100 92 100 23 88
Sick leave (partial pay or

waiting period)_____________ 8 2 - - 1 2 13 - - - 53 13 14 27 - - 8 - 77 12
Hospitalization_________________ 88 87 95 78 97 83 88 96 88 88 95 87 94 87 73 100 91 91 100 100

Insurance____________________ 19 24 8 14 64 2 14 16 - 3 - 6 1 - 8 86 47 43 14 85
Care provided outside of

insurance___________________ 46 46 51 64 24 75 51 33 88 85 95 58 71 78 51 - 11 3 21 -
Combination of insurance

and care provided outside
of insurance________________ 22 17 37 - 9 6 23 47 - - - 24 21 9 13 14 33 45 65 15

Surgical_______________________ 49 39 52 14 62 22 45 63 48 26 53 48 39 - 32 100 82 83 100 100
Insurance____________________ 19 15 11 14 30 - 25 16 - 3 - 9 5 - 12 100 45 43 14 85
Care provided outside of

insurance- _____________ 19 21 41 - 30 19 15 - 48 23 53 22 29 - 15 - 11 3 21 -
Combination of insurance

and care provided outside
of insurance_______________ 10 3 - - 2 4 5 47 - - - 16 5 - 44 - 27 37 65 15

Medical_________________________ 53 44 52 14 72 48 44 - 88 3 - 57 41 5 32 100 85 79 100 100
Insurance______________  ____ 15 8 11 14 18 - 19 - - 3 - 8 5 - 12 100 45 43 14 85
Care provided outside of

insur since___________________ 28 33 41 - 55 44 19 - 88 - - 34 31 5 15 - 11 3 21 -
Combination of insurance

and care provided outside
of insurance_______________ 10 3 - - - 4 5 - - - - 14 5 - 4 - 29 34 65 15

Catastrophe insurance__________ 7 6 14 - 13 - 12 - - 3 - 4 9 6 - 14 12 12 - 4
Retirement pension or social

security or both_______________ 94 96 100 100 87 100 91 100 100 100 100 98 100 100 100 100 85 100 100 86
Retirement pension (other

than social security)_______ 5 6 - 10 4 - 8 - - - - 3 - - 4 - 4 - - -
Social security______________ 44 40 41 35 25 53 49 53 27 - 5 41 45 27 16 55 52 52 63 76
Combination of retirement

pension and social
security______________  ____ 45 49 59 55 57 47 34 47 73 100 95 54 55 73 80 45 28 48 37 10

No health, insurance, or
pension plans__________________ “ ' ' "

S ee  fo o tn o te s a t end o f tab le ,
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Table 15. Nongovernment Hospitals: Health, Insurance, and Pension Plans— Continued

(Percent of employees in selected occupational categories *n metropolitan area hospitals with specified health, insurance, and pension 
plans,1 United States, regions, and 15 selected areas, mid-1963)

Type of plan United
States

Northeast South North Central West

Total2 Boston Buffalo
New
York
City

Phila­
del­
phia

Total2 4 Atlanta Balti­
more Dallas Mem­

phis Total2 Chicago Cincin­
nati

Cleve­
land

Minne - 
apolis— 

St. Paul
Total2

Los
Angeles-

Long
Beach

Port­
land

San
Fran­
cisco—

Oakland
iN7onprofessional employees (except office cleric al)

All employees..___ ...... 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100
Employees in hospitals providing:

Life insurance . 47 44 11 100 66 39 46 47 41 69 75 51 26 50 94 86 43 39 39 74Accidental death and dis-
memberment insurance . ... 24 19 11 5 25 14 21 20 15 28 _ 28 17 10 75 9 33 31 10 68Sickness and accident insur-
ance or sick leave or both3 __ 98 99 100 100 100 97 92 88 100 100 100 99 100 93 100 100 100 100 100 100Sickness and accident

insurance _ _ _ 13 20 4 6 11 - 4 - . 6 _ 12 11 _ _ 86 12 19 29 /
Sick leave (full pay, no

waiting period) . _ 88 96 100 100 99 93 79 88 100 100 26 85 86 57 96 100 92 100 19 88Sick leave (partial pay or
waiting period). 9 3 - - 1 3 13 . _ _ 74 15 14 36 4 8 81 12Hospitalization 87 88 95 83 96 86 86 96 85 91 44 86 96 89 71 100 90 93 100 100Insurance . _ _ 20 24 10 11 58 1 15 28 _ 6 _ 7 3 8 85 50 49 4 84Care provided outside of
insurance 46 46 49 72 25 78 46 43 85 85 44 59 71 79 50 13 3 28Combination of insurance |
and care provided outside
of insurance_______________ 21 18 36 - 13 7 25 26 . - _ 21 22 10 13 15 27 41 63 16Surgical _ 47 39 46 11 65 26 43 5 3 58 27 21 46 30 _ 33 100 83 87 } 00 100Insurance . ... .. ... _ ..... 21 18 17 11 37 - 28 28 _ 6 _ 11 7 _ 13 100 47 49 4 84Care provided outside of
insurance___________________ 17 18 29 - 27 21 11 _ 58 21 21 22 20 _ 16 13 3 28Combination of insurance
and care provided outside
of insurance 9 3 - - 2 4 4 26 _ _ _ 14 3 _ 5 _ 23 34 68 16Medical _ . _ . 49 40 46 11 68 46 36 - 85 6 _ 53 34 4 33 100 83 82 100 100Insurance____________________ 16 8 17 11 20 - 18 - - 6 _ 9 7 _ 13 100 47 49 4 84Care provided outside of
insurance___________________ 25 29 29 - 48 42 13 _ 85 _ _ 33 24 4 16 13 3 28Combination of insurance
and care provided outside
of insurance _ 8 2 - - - 4 5 . . 11 3 _ 5 _ 24 29 68 16Catastrophe insurance 6 4 8 - 6 - 11 _ _ 6 _ 3 7 8 _ 15 14 16 5

Retirement pension or social
security or both______________ 93 95 100 100 84 100 91 100 100 100 100 96 100 100 100 100 84 100 100 85Retirement pension (other

than social security)______ 6 6 - 11 4 _ 10 _ _ . _ 3 _ _ 3 5
Social security______________ 47 43 44 37 29 58 54 88 35 _ 4 44 56 34 21 63 51 55 71 75Combination of retirement

pension and social
security. _ 41 46 56 53 51 42 28 12 65 100 96 49 44 66 76 37 28 45 29 10No health, insurance, or

pension plans__________________ “ ~ " - " - - - - - - - - -

1 Includes only those plans for which at least part of the cost is borne by the employer.
2 Includes data for metropolitan areas in addition to those shown separately.
3 Unduplicated total of employees receiving sick leave or sickness and accident insurance shown separately.
4 Less than 0. 5 percent.

N O T E : B e c a u se  o f roun ding , su m s of in d iv idu al item s m ay  not eq u al to ta ls .
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Table 16. Government Hospitals (Non-Federal): Occupational Averages— United States and Regions
to

(Number and average straight-tim e weekly hours and earnings o r average hourly earnings of em ployees in selected  
occupations in m etropolitan a reas , m id-1963)

United States Northeast South North C entral W est

Occupation and sex Number
of

em ployees

Average
(mean) Number Average

(mean) Number
of

em ployees

Average
______ (m ean)_______

Number
of

employees

Average
(mean) Number

of
em ployees

Average
(mean)

Weekly-
hours1

W eekly
earn ings1 employees W eekly 

hours 1
Weekly

earn ings1
W eekly 
hours 1

W eekly 
earn ings1

W eekly 
hours 1

W eekly
earnings1

W eekly 
hours 1

Weekly
earnings1

R egistered  p rofessiona l nurses  

D irectors of nurses (216 women
and 3 m en)_____ __ _____ _____ 219 40. 0 $163. 00 47 40. 0 $ 164 .50 72 40. 0 $ 15 4 .5 0 52 40. 5 $ 158 .00 48 40. 0 $180. 00

Su perv iso rs  of nurses (1 ,9 9 0
women and 9 m en)-----  —  -------- 1 ,9 9 9 40. 0 1 17 .0 0 683 40. 0 125 .5 0 660 40. 0 1 0 1 .5 0 363 39 .5 1 18 .0 0 293 40. 0 130. 50

Head nurses (4, 567 women and
14 m en)_______  — __ — ___ 4, 581 4 0 .0 105 .0 0 1 ,5 18 40. 0 110 . 50 1, 319 40. 0 87. 50 827 39 .5 107 .0 0 917 40. 0 118. 50

G eneral duty nurses (15, 501
women and 41 men)-------------------- 15 ,54 2 40. 0 90. 50 2,902 40. 0 9 2 .50 4, 401 40. 0 77. 50 3, 362 40. 0 93. 50 4, 877 40. 0 98. 50

Nursing instructors (828 women
and 4 m en)____  _______  _____ 832 40. 0 108 .0 0 182 40. 0 109 .5 0 342 40. 0 92. 50 251 39 .5 116. 00 - - -

Other p rofessio na l and 
technical occupations

X -ra y  technicians, c h ie f_________ 199 39 .5 120 .0 0 39 37. 0 115 .0 0 66 40. 0 1 15 .5 0 41 40. 0 120. 50 53 40. 0 130. 00
W om en__________  ______  — _ 47 40. 0 109 .0 0 9 40. 0 107 .5 0 23 40. 0 98. 00 6 40. 0 133. 50 9 40. 0 122.00

152 39. 0 123. 50 30 36. 5 117 . 50 43 40. 0 125 .0 0 35 40. 0 1 18 .0 0 44 40. 0 131. 50
X -ra y  technicians_________  _____ 1, 565 39. 0 86. 50 409 37. 0 87. 00 465 40. 0 77. 00 351 39. 5 89. 50 340 40. 0 95. 50

W n r r »  a n 967 39. 0 83. 50 234 37. 5 83. 50 307 40. 0 73. 50 214 39 .5 87. 00 212 40. 0 94. 50
M en_________________________ - 598 39. 0 91. 00 175 37. 0 92. 00 158 40. 0 83. 50 137 39. 0 93. 50 128 40. 0 96. 00

M edical technologists____  ___ — 2 ,6 7 4 39 .5 10 1 .0 0 485 38. 0 95. 50 874 40. 0 92. 50 725 39. 0 101. 50 590 40. 0 118. 00
W omen_______  ___  _________ 1 ,9 5 0 39 .5 100 .0 0 317 38. 5 92. 50 649 40. 0 91. 00 591 39. 5 102 .5 0 393 40. 0 116 .0 0
M en____  ____________ — ----- 724 39. 0 104 .0 0 168 37. 0 100. 00 225 40. 0 95. 50 134 38. 5 96. 00 197 40. 0 122.00

M edical record  lib ra rian s  (219
women and 4 m en)--------------------- 223 39 .5 1 15 .0 0 40 38. 0 113 . 50 64 40. 0 106 .5 0 56 39. 5 1 17 .0 0 63 40. 0 122.00

M edical socia l w o rk ers  (598
women and 29 men)-------------------- 627 38. 0 1 18 .5 0 238 36. 0 1 19 .0 0 143 39 .5 105 .0 0 146 39. 0 124 .5 0 100 40. 0 126.50

P hysical therap ists---------------------- 416 39. 0 106 .5 0 128 36. 5 104 .5 0 95 39 .5 1 0 1 .0 0 99 39 .5 105 .0 0 94 40. 0 115 .5 0
^  OmCH ■wn.rr_______________ __ J - 306 39.5 106 .5 0 60 37. 5 105 .5 0 76 39 .5 99. 50 85 39 .5 106 .5 0 85 40. 0 114 .00
M en__  __ — ______ — 110 37. 5 105 .0 0 68 36. 0 103. 50 19 40. 0 105 .5 0 14 40. 0 97. 50 9 40. 0 129.50

D ietitians (all wom en)____________ 716 38 .5 103 .5 0 200 36. 5 100. 00 159 40. 0 97. 00 188 39. 0 107 .5 0 169 40. 0 110. 00
Office c le ric a l occupations 

C le rk s , p ayro ll (197 women and
7 men)_________  __ -  ---------- 204 39 .5 78. 00 55 38. 0 76. 50 61 40. 0 73. 50 43 39 .5 81. 50 45 40. 0 83. 00

Stenographers, technical (all
146 40. 0...........  ■■■■.._.-! IL.- .1 ■■■■ ■■■ r -  in -■ 859 38. 5 81 . 00 287 36. 5 76. 00 226 40. 0 73. 50 200 38. 5 • 89 .0 0 92. 50

Switchboard o perato rs (1 ,2 2 5
40. 0women and 1 m an)______________ 1 ,2 2 6 39 .0 68. 50 321 36. 5 77. 50 434 4 0 .5 54. 50 221 39 .5 71. 50 250 79. 50

Switchboard o p era to r-
60. 00receptionists (all women)----------------- 160 40. 0 61 . 00 38 39 .5 61 . 00 - - - 60 40. 0 36 40. 0 7 1 .5 0

T ranscribing-m achine o p era to rs, 
technical (1,220 women and 11
m en) -------------------  -------------------------  —  - 1, 231 39 .5 72. 00 136 36 .5 72. 50 407 41 . 0 61 . 50 424 39 .5 73. 50 264 40. 0 86. 00

Other nonprofessional occupations
H ousekeepers, ch ief _________ 210 40. 0 105 .0 0 46 40. 0 99. 00 67 4 0 .5 95. 50 50 39. 0 1 1 1 . 00 47 40. 0 1 18 .0 0

Women __ _____ ___ 152 40. 0 100. 00 43 40. 0 96. 00 37 40. 0 88. 50 41 40. 0 106 .0 0 31 40. 0 1 1 1 . 00
M en_____________________  ______ 58 40. 0 1 19 .0 0 - - - 30 4 1 .5 10 4 .5 0 9 35. 5 133. 50 16 40. 0 132.50

Nursing a id s________________ ___ 3 1 ,3 2 8 4 0 .0 62. 50 10 ,0 18 40. 0 76. 50 8, 779 4 0 .5 41 . 00 6 ,6 92 39 .5 63. 50 5, 839 40. 0 70. 50
Womfin _ 2 4 ,289 40. 0 62. 00 7,478 40. 0 76. 50 6 ,9 1 4 40. 0 40. 00 5, 140 39 .5 62. 50 4, 757 40. 0 71. 00
Mf»n _ .................... . 7, 039 40. 0 64. 50 2,540 40. 0 76. 50 1 ,865 40. 5 44. 50 1 ,552 39 .5 66. 50 1, 082 40. 0 69. 00

P ra c tica l n u rse s_________________ 14, 369 4 0 .0 69. 00 3,021 40. 0 82. 50 5 ,5 2 1 40. 0 53. 00 2, 915 39 .5 75. 00 2, 912 40. 0 80. 50
14 ,0 3 4 4 0 .0 6 8 .0 0 2, 964 40. 0 83. 50 5 ,4 57 4 0 .0 53. 00 2, 772 39 .5 74. 50 2, 841 40. 0 76. 00

Men __________ 335 39. 5 77. 50 57 40. 0 83. 00 64 40. 0 59. 00 143 38. 5 8 1 .0 0 71 40. 0 82. 00
Licensed ____  _________ 13, 933 4 0 .0 69. 00 2 ,990 4 0 .0 83. 00 5 ,4 08 40. 0 53. 50 2, 803 39 .5 74. 50 2, 732 40. 0 80. 50

13, 677 40. 0 69. 00 2, 936 40. 0 83. 00 5 ,3 58 40. 0 53. 00 2, 703 39 .5 74. 50 2, 680 40. 0 80. 50
M en____ ____________________ 256 39. 0 78. 00 54 4 0 .0 84. 00 50 40. 0 62. 50 - - - 52 40. 0 83. 50

Unlicensed (357 women and 78. 00 180 40. 0 80. 007Q men) _ 436 40. 0 6 8 .5 0 " “ 113 40. 0 42. 50 112 40. 0

See  fo o tn o te  a t e nd o f ta b le ,
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Table 16. Government Hospitals (Non-Federal): Occupational Averages— United States and Regions--- Continued

(Number and average straight-tim e w eekly hours and earnings o r average hourly earnings of em ployees in selected  
occupations in m etropolitan a reas , m id -1963)

Occupation and sex

United States Northeast South North Central West
Number

of
employees

Average
(mean)
hourly

earnings2

Number
of

em ployees

A verage  
(mean) 
hourly  

earnings 2

Number
of

em ployees

Average
(mean)
hourly

earnings2

Number
of

em ployees

A verage
(mean)
hourly

earn ings2

Number
of

em ployees

Average
(mean)
hourly

earnings2
Other nonprofessional

occupations— Continued

D ishw ashers, machine __ _ 656 $ 1. 32 107 $ 1. 62 259 $ 0 .9 1 100 $ 1 .4 9 190 $ 1 .6 1W oman 97 1. 18 - - 39 .8 3 27 1. 40 27 1 .4 5Men ... ' . 559 1. 34 103 1 .6 3 220 . 93 73 1 .5 3 163 1 .6 3E lectr ic ia n s , maintenance (all
m en)___ ___ 236 3. 01 31 3. 02 107 2 .2 8 48 3. 70 50 3. 90E ngineers, sta tio n ary  (a ll m en)__ 587 3. 14 144 3 .5 6 156 2 .4 1 103 3 .6 3 184 3. 17F in ish ers , fla tw ork , machine
(1, 52(1 women and 96 m en)______ 1 ,6 16 1. 32 182 1 .6 3 611 .9 0 455 1 .5 3 368 1 .6 1Kitchen helpers ._ . 8 ,606 1. 52 2 ,8 49 1 .8 6 2, 112 .9 0 2 ,2 2 0 1 .5 6 1 ,425 1 .6 8Women __ _ ... . __ 6 ,2 90 1.49 1, 960 1. 86 1 ,5 9 9 .9 0 1 ,875 1 .5 5 856 1 .6 3Men _ __ . 2, 316 1. 58 889 1. 84 513 .9 1 345 1 .6 3 569 1. 75Maids and p o r te r s ________________ 14, 506 1. 53 4, 567 1. 83 4, 353 .9 2 3, 188 1 .6 8 2, 398 1. 85Women . . _ . 8, 285 1. 50 2, 881 1 .8 4 2, 515 .8 9 1 ,795 1 .6 5 1, 094 1 .7 3Men 6, 221 1.57 1 ,686 1. 81 1, 838 .9 6 1, 393 1. 73 1, 304 1. 95W ashers, machine (26 women
and 352 men) 378 1.61 75 1 .6 5 126 1. 15 83 1 .8 2 94 2. 00

1 Standard hours re fle c t  the workweek fo r which employees receive  their regu lar stra igh t-tim e sa la rie s , and earnings correspond to these w eekly hours. E xtra pay fo r work on late 
shifts is excluded from  the earnings information, as is the value of room , board, o r o ther perquisites provided in addition to cash paym ents. A verage w eekly hours are rounded to the 
n e are st half hour and average w eekly earnings to the nearest half do lla r.

2 Excludes prem ium  pay fo r overtim e and fo r work on weekends, holidays, and late sh ifts, as w ell as the value of room , board, o r other perquisties provided in addition to cash wages. 

NOTE: Dashes indicate no data reported or data that do not m eet publication c r ite r ia .

CO

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



Table 17. Government Hospitals (Non-Federal): Occupational Averages— By Size of Area

(Number and average straight-tim e weekly o r hourly earnings of em ployees in selected occupations in m etropolitan areas  
by size of a re a , United States and regions, m id -1963)

Sex and occupation

United States Northeast || South N orth  Central West

M etropolitan areas with population of—

Under 
1 m illion

1 m illion  
and over

1 m illion  
and over

Under 
1 m illion

1 m illion  
and over

1 m illion  
and over

1 m illion  
and over

Number
of

employees

Average 
(mean) 
weekly 

earnings 1

Number
of

em ployees

Average  
(mean) 
weekly 

earnings 1
Average (mean) weekly earnings 1

R egistered  p ro fessio n a l nurses

Women

D irectors of n u rs in g ----------------------------------------- 114 $ 1 5 4 .0 0 102 $ 171. 50 $ 180 .50 $ 149 .00 $ 170 .0 0 $ 156 .50 $ 180 .00
Su perv iso rs  of n u rs e s ------------  ----------------------- 886 104.50 1, 104 126 .5 0 129 .50 98 .0 0 113 .5 0 121 .00 133. 50
Head n u rs e s ___________________________________ 1, 878 93 .00 2 ,6 89 113 .5 0 114 .0 0 85 .50 96 .50 109.50 122.00
G eneral duty n u rses____________________________ 7, 311 8 2 .50 8, 190 9 7 .00 97 .00 76 .00 86 .0 0 94 .00 102.00
Nursing in s tru c to rs ------------------------------------------ 458 96 .00 370 122 .5 0 115 .0 0 9 1 .5 0 99 .5 0 120.50 -

Other p rofessio na l and technical occupations

Women

X -ra y  technicians--------------------------------------------- 461 7 7 .50 506 89 .0 0 86. 50 72 .50 7 7 .5 0 90 .00 97 .50
M edical technologists ~ -----------  ------------------- 918 93 .00 1 ,032 106 .0 0 95 .00 89 .50 9 5 .50 107 .00 124.00
M edical reco rd  lib ra ria n s --------------------------------- 102 1 1 1 .5 0 117 117 .0 0 119 .5 0 106 .50 105 .50 117 .0 0 118 .00
M edical so cia l w o rk e rs ------------------------------------ 170 108.00 428 123 .00 120 .5 0 102 .50 1 1 1 .5 0 123.50 144.00
P hysica l th e rap ists------------------------------------------- 141 104.00 165 108 .50 106 .0 0 10 1 .0 0 92 .00 103 .00 119 .00
D ietitians---------------------------------------------------------- 287 100.00 429 106 .0 0 10 1 .5 0 96 .50 9 8 .00 1 1 1 .0 0 1 11 .0 0

Men

X -ra y  technicians -------------------------------------------- 214 83 .50 334 95 .00 93 .00 8 1 .5 0 8 9 .50 96. 50 100.50
M edical technologists--------------------------------------- 299 93 .50 425 1 1 1 .5 0 102 .5 0 92 .00 105 .00 99 .50 125.50

Office c le r ic a l occupations

Women

C lerk s, p a y ro ll------------------------------------------------ 110 76 .0 0 87 80 .50 80. 50 74 .00 6 8 .50 84 .00 80 .00
Stenographers, tech n ica l---------------------------------- 333 7 2 .00 526 87 .00 80 .0 0 69 .50 8 2 .0 0 9 1 .0 0 100.50
Switchboard o p era to rs-------------------------------------- 545 58 .50 680 7 7 .00 8 0 .50 52 .50 6 2 .00 73 .50 82. 50
Switchboard o p e ra to r-re c e p tio n is ts ------------------ 98 55 .00 62 70 .50 6 4 .00 - - 79. 50 7 1 .0 0
T ranscrib ing-m achine o p era to rs , technical------ 631 66 .00 589 7 9 .00 75 .0 0 59 .50 6 9 .0 0 78 .50 87. 50

Other nonprofessional occupations

Women

Nursing aid s----------------------------------------------------- 10 ,23 1 48 .00 14 ,05 8 72 .5 0 79. 50 39 .00 45 .00 68 .00 74 .50
P ra c tic a l n u rs e s ---------------------------------------------- 6 ,0 38 55 .00 7 ,9 9 6 79. 50 8 5 .00 49 .50 6 7 .50 75 .50 82. 50

L icensed------------------------------------------------------ 5, 912 55 .50 7, 765 7 9 .5 0 8 5 .00 49. 50 68 .0 0 75 .50 82 .50
U nlicensed--------------------------------------------------- 126 54 .00 231 74 .0 0 - 4 1 .0 0 43 .0 0 74 .00 80 .50

Men

Nursing aid s----------------------------------------------------- 2, 798 49 .50 4, 241 74 .50 7 7 .50 42 .00 54 .50 74 .50 74. 50

See  fo o tn o te  a t end o f ta b le ,
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Table 17. Government Hospitals (Non-Federal): Occupational Averages—By Size of Area--- Continued

(Number and average straight-tim e weekly o r hourly earnings of em ployees in selected occupations in m etropolitan areas  
by size of a re a , United States and regions, m id -1963)

Sex and occupation

United States Northeast South North Central West

M etropolitan areas  with population of—

Under 
1 m illion

1 m illion  
and over

1 m illion  
and over

Under 
1 m illion

1 m illion  
and over

1 m illion  
and over

1 m illion  
and over

Number
of

employees

Average  
(mean) 
hourly 

earnings 2

Number
of

em ployees

Average  
(mean) 
hourly 

earnings 2
A verage (mean) hourly earnings 2

Other nonprofessional occupations—
Continued

Women

F in ish ers, flatw ork , machine ------------------------- 979 $1. 16 541 $1 .6 0 $1 .8 6 $0. 90 $0 .90 $ 1 .63 $ 1 .7 2
Kitchen he lpers  ----------------------------------------------- 2, 415 1. 13 3, 875 1 .7 1 1 .8 9 .87 .98 1.67 1 :68
M aids------------------------ ------------------------------------- 3, 277 1 .08 5, 008 1 .77 1 .90 .8 4 1. 10 1 .76 1 .8 1

Men

D ishw ashers----------------------------------------------------- 260 1. 15 299 1 .5 1 1 .69 .85 1 .07 1. 56 1 .7 1
E lectric ian s, m ain tenance------------------------------- 127 2 .4 0 109 3.72 3. 10 2. 25 2 .4 5 4. 21 4. 35
Engineers, s ta tio n a ry -------------------------------------- 179 2 .6 0 408 3. 38 3 .6 1 2. 41 2. 39 3.70 3. 25
Kitchen he lpers  ----------------------------------------------- 648 1 .08 1, 668 1 .7 8 1 .86 .85 1 .07 1 .76 1 .85
P o r te r s --------------------  ------  --------------------------- 2, 583 1. 20 3, 638 1 .8 4 1 .8 8 .9 1 1 .0 8 1. 98 2 .0 4
W ashers, m achine-------------------------------------------- 195 1. 38 157 1 .9 1 2. 11 1. 14 1. 23 1 .88 2. 21

1 Earnings re la te  to standard sa laries  that a re  paid for standard work schedules and exclude extra pay fo r work on late shifts, as w ell as the value of room, board, o r other perquisites  
provided in addition to cash payments. Average weekly earnings are  rounded to the n e are st half do lla r.

2 Excludes prem ium  pay fo r overtim e and fo r work on weekends, holidays, and late shifts, as w ell as the value of room , board, o r other perquisites provided in addition to cash wages.

NOTE: Dashes indicate no data reported or data that do not m eet publication c r ite r ia .
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Table 18. Government Hospitals (Non-Federal): Occupational Averages— Selected Areas
On

(Number and average straight-tim e w eekly o r hourly earnings and middle ranges of 
employees in selected occupations, 4 selected a reas , m id -1963)

Sex and occupation

Boston Los Angeles—Long Beach New York City San Francisco—Oakland
Number

of
employ­

ees

Weekly earnings 1 Number
of

employ­
ees

W eekly earn ings1 Number
of

employ­
ees

W eekly earn ings1 Number
of

em ploy­
ees

W eekly earn ings1

Mean 2 Median3 Middle
range4 Mean2 Median3 Middle

range4 Mean2 Median3 Middle
range4 Mean2 Median3 Middle

range4

R egistered  p rofessio na l
nurses

Women
$ $ $ $ $ $ $ $ $ $ $ $ $ $ $ $

D irectors of n u rsin g _______ - - - - 12 193. 00 - - 15 176. 00 180 .5 0 168. 5 0 -18 4 .5 0 12 17 9 .0 0 _ _
Su p erv iso rs  of n u rs e s__ _ 60 11 1. 00 1 14 .5 0 1 0 7 .0 0 -1 1 7 .5 0 70 141. 00 147 .5 0 127. 50 -158 . 00 412 131. 50 132 .0 0 126. 0 0 -138 . 00 70 13 6 .0 0 132. 00 1 2 6 .0 0 -14 2 . 00
Head n u rs e s ________________ 131 101. 00 10 1 .5 0 99. 00 -103 . 50 198 132. 50 133. 50 1 1 9 .5 0 -1 4 7 . 00 827 1 15 .5 0 116 .5 0 109. 5 0 -12 1 . 00 223 121. 50 12 1 .0 0 112 . 00 -132 . 50
G eneral duty n u r s e s _______ 419 90. 50 92. 00 84. 5 0 -  96. 00 1,131 110 .5 0 108. 50 1 0 1 .5 0 - 1 1 8 .5 0 995 10 2 .5 0 99. 00 93. 0 0 -11 2 . 00 1,303 10 2 .0 0 102 .0 0 96. 0 0 -10 8 .5 0

Other p ro fessio n a l and
technical occupations

Women

X -ra y  technicians__________ 23 83. 00 83. 50 75. 00 - 90. 00 45 107 .0 0 104 .5 0 101. 5 0 -11 3 . 00 110 88. 00 8 6 .5 0 83. 00 - 92. 00 42 99. 00 98. 00 93. 00 -107 . 50
M edical tech n o lo g is ts______ 60 90. 50 91. 00 85. 50 - 94. 50 122 13 5 .0 0 140. 00 126. 50 -14 2 . 50 90 106. 00 103. 50 101. 5 0 -10 5 .5 0 50 1 19 .0 0 116 .5 0 109. 00 -128 . 50
M edical reco rd  lib ra ria n s__ _ _ _ - 12 12 4 .0 0 - - 15 1 1 1 . 50 1 1 1 . 50 108. 0 0 -11 7 . 00 20 121. 00 122 .0 0 113 . 0 0 -13 1 .5 0
M edical so cia l w o rk e rs____ 23 10 0 .0 0 95. 00 9 2 .0 0 -1 1 2 .0 0 - - - _ 157 123. 00 123. 00 1 2 1 .5 0 -1 2 4 . 50 36 142 .5 0 145 .5 0 129. 00 -154 . 50
P hysica l th e ra p is ts ________ _ - - - 20 122. 00 1 2 1 .0 0 117 . 0 0 -129 . 50 27 105 .5 0 10 6 .0 0 1 0 1 .5 0 -1 1 2 .  00 23 1 18 .0 0 116 .5 0 110 . 00 -127 . 00
D ietitians___________________ 13 101. 00 - 27 118 . 00 121. 50 105. 0 0 -129 . 00 127 99. 00 9 7 .5 0 9 4 .5 0 -1 0 2 .5 0 37 1 18 .5 0 115 .0 0 1 0 6 .5 0 -13 2 . 00

Men

X -ra y  technicians, c h ie f___ _ _ _ _ 13 139. 00 _ _ 20 1 12 .5 0 1 12 .5 0 104. 5 0 -11 7 . 00 11 1 19 .0 0 _ _
X -ra y  technicians__________ 26 85. 50 88. 00 85. 5 0 -  91. 50 _ - _ - 109 94. 00 94. 00 86. 50 - 99. 00 18 99 .5 0 99. 00 92. 50 -107 . 50
M edical technologists__ - - - 52 141. 00 14 1 .5 0 1 3 8 .5 0 -14 3 . 50 100 10 7 .5 0 105. 50 1 0 2 .5 0 -1 1 0 .5 0 83 122 .0 0 120. 00 114 . 00 -129 . 00

Office c le ric a l occupations

Women

C lerk s , p a y r o l l ------------------ 13 81 . 50 _ _ 11 85. 00 _ _ _ _ _ _ 7 93. 00 _ _
Stenographers, tech n ica l___ - - - - 55 107 .0 0 106 .5 0 101. 5 0 - 1 1 6 .5 0 131 80. 00 80. 50 7 4 .0 0 -  8 5 .0 0 20 87. 00 88. 00 8 1 .5 0 -  94. 50
Switchboard o p e ra to rs _____ 33 79. 50 80. 00 7 6 .0 0 -  87. 00 47 90. 50 93. 00 86. 0 0 -  97. 00 148 81 . 00 81. 50 74. 50 - 86. 50 77 87. 50 87. 50 8 0 .5 0 -  95. 00
T ranscribing-m achine

o p era to rs, tech n ica l______ 32 77. 00 78. 00 69. 50 - 85. 00 53 9 1 .0 0 89. 50 83. 0 0 -  99. 50 34 73. 50 73. 00 70. 0 0 -  81. 50 63 90. 50 89. 50 82. 50 -100 . 50

Other nonprofessional
occupations

Women

H ousekeepers, c h ie f_______ _ _ _ _ 9 100. 00 _ _ 18 97. 50 98. 00 93. 00 -105 . 50 9 1 15 .5 0 _ _
Nursing aids________________ 635 72. 50 72. 50 6 7 .5 0 -  76. 50 1,762 80 .0 0 83. 00 7 1 .5 0 -  8 9 .0 0 4,728 81. 50 83. 00 7 7 .5 0 -  8 7 .0 0 785 78. 50 78. 50 73. 5 0 - 83 .50
P ra c tica l n u rs e s ___________ 81 73. 50 72. 00 68. 00 - 80. 50 780 89. 00 92. 00 8 3 .5 0 -  96. 50 1 ,711 89. 00 90. 50 86. 00 - 94. 50 869 85. 50 85. 00 80. 00 - 93. 50

L icensed __ _ __________ 81 73. 50 72. 00 68. 00 - 80. 50 780 89. 00 92. 00 83. 5 0 -  96. 50 1 ,711 89. 00 90. 50 86. 00 - 94. 50 780 85. 00 84. 50 80. 00 - 93. 00

Men

Nursing aids________________ 242 69. 50 69. 50 63. 00- 74. 50 319 7 9 .5 0 80. 00 72. 0 0 -  86. 50 1,562 81. 50 83. 00 77. 0 0 -  87. 00 137 82. 00 82. 00 76. 5 0 -  91. 00

See footnotes at end of table,
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Table 18. Government Hospitals (Non-Federal): Occupational Averages--- Selected Areas— Continued

(Number and average straight-tim e w eekly o r hourly earnings and middle ranges of 
em ployees in selected occupations, 4 selected a re a s , m id -1963)

Boston Los Angeles—Long Beach New Y ork C ity Sain F rancisco—Oakland

Sex and occupation Number
of Hourly earnings5 Number

of H ourly earn ings5 Number
of H ourly earnings5 Number

of Hourly earnings5
em ploy­

ees Mean2 Median3 Middle
range4

em ploy­
ees Mean2 Median3 Middle

range4
em ploy­

ees Mean2 Median3 Middle
range4

em ploy­
ees Mean2 Median3 Middle

range4

Other nonprofessional 
occupations— Continued

Women

F in ish ers , flatw ork, 
machine __ _ _ 27 $ 1 .7 4 $ 1 .7 4 $1. 70—$ 1 .7 9 66 $1. 76 $ 1 .8 1 $1. 67—$1. 90

Kitchen helpers 151 1 .7 0 1 .7 4 1 .6 4 -  1 .8 3 227 1 .8 4 1 .8 5 1 .4 8 -  2. 18 1,348 $ 1 .9 3 $ 1 .9 8 $1. 82—$2. 10 109 $1. 85 $ 1 .8 5 $1. 78—$ 1 .9 0
Maids ________

Men

170 1 .7 4 1 .7 5 1 .6 9 -  1 .8 1 282 2. 05 2 .3 1 1 .7 2 -  2 .4 4 2,039 1 .9 3 1 .9 6 1 .8 2 -  2. 10 197 1. 89 1 .86 1 .7 6 -  1 .96

D ishw ashers, m achine_____ 36 1. 85 1 .7 8 1 .6 8 -  2 .0 6 52 1 .7 5 1 .7 5 1 .6 6 -  1 .8 3 _ _ _ _ 10 2. 07 - _
E lectr ic ia n s , maintenance __ - - - _ _ - _ - 9 3 .8 5 _ 7 3. 73 _ _
Engineers, s ta tio n ary______ 18 2 .6 3 2. 72 2 .5 4 -  2 .7 6 42 3 .6 0 3. 49 3 .4 2 -  4 .0 5 97 3. 84 3. 85 3 .8 3 -  3 .8 8 56 3. 19 3. 12 2 .8 2 -  3 .6 3
Kitchen h e lp e r s ____________ 76 1. 83 1 .7 8 1 .6 7 -  2 .0 5 - - - - 517 1 .9 3 1. 98 1 .8 3 -  2. 10 205 1. 85 1. 84 1 .7 1 -  1 .9 6
P o r te r s ______ ______  __ 124 1 .7 9 1 .7 7 1 .7 1 -  1 .8 7 427 2. 13 2. 11 1 .9 6 -  2 .4 0 825 1. 94 1 .9 7 1 .8 3 -  2. 11 429 2. 10 2. 15 1 .9 3 -  2 .2 7
W ashers, machine_________ ■ ~ " 18 2. 16 2 .2 1 1 .9 9 -  2 .2 9 11 2. 17 - 22 2. 25 2. 18 2 .0 4 -  2 .58

1 Earnings re la te  to standard sa la rie s  that are paid fo r standard w ork schedules and exclude e x tra  pay fo r work on late sh ifts, as w ell as the value of room , board, o r other p e r­
qu isites provided in addition to cash payments. A verage weekly earnings a re  rounded to the n e are st ha lf do lla r.

2 The mean fo r each job is computed by multiplying each ra te  by the number o f em ployees receiving  the ra te ; the total o f these products is divided by the number of em ployees.
3 The median designates position, that is , half of the em ployees surveyed received  m ore than the ra te  shown and half received  le ss  than the rate shown. Medians are omitted fo r  

occupations that had few er than 15 em ployees in an area .
4 The middle range is defined by two ra tes of pay; a fourth of the em ployees earned le s s  than the low er of these ra tes  and a fourth earned m ore than the higher ra te . Middle ranges 

are  om itted fo r occupations that had few er than 15 employees in an area .
5 Excludes prem ium  pay fo r overtim e and fo r w ork on weekends, holidays, and late sh ifts , as w e ll as the value of room , board, o r other perquisites provided in addition to cash wages.

NOTE; Dashes indicate no data reported o r data that do not m eet publication c r ite r ia .
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Table 19- Government Hospitals (Non-Federal): Occupational Earnings---United States
05

(D istr ib u tio n  of em p lo y ees in se le c te d  o ccu p a tio n s by  s t r a ig h t- t im e  w eek ly  o r  h ourly  e a rn in g s  
in m e tro p o lita n  a r e a s ,  m id - 1963)

Average Number of eimployees receiving straight-tim e weekly earnings 1 of—

Occupation of
em ployees

(mean)
weekly

earnings1
Under 
$ 30

$ 30 
and 

under

$40 $50 $60 $7 0 $80 $9 0 $ 100 $ 110 $ 120 $ 13 0 $ 140 $ 15 0 $ 160 $ 180 $200 $“220
and

$40 $50 $60 $7 0 $8 0 $9 0 $ 100 $ 1 1 0 $ 120 $ 130 $ 140 $ 150 $ 160 $ 180 $200 $2 20 over

R egistered  p ro fessio n a l nurses

D irectors of nu rsin g___  ___________ 219 $163. 00 _ _ _ _ _ 4 _ 2 - 16 10 22 31 19 45 38 18 14
Su perv iso rs of n u rs e s _______________ 1 ,999 117 .0 0 - - - - 2 58 141 339 271 260 387 300 138 53 47 3 - -

4, 581 105. 00 - - 35 394 600 750 961 892 590 237 121 1 _ _ _ _
G eneral duty n u r s e s ________________ 15 ,54 2 90. 50 _ _ _ _ 1, 222 2, 393 4 ,2 9 1 3, 945 2, 290 987 198 216 - - _ _ - .
Nursing in s tru c to rs_________________ 832 108 .00 - - - 6 63 105 177 194 94 66 35 39 13 39 1 -

Other p rofessiona l and
.technical occupations

X -ra y  technicians, c h ie f__________ 199 120 .0 0 _ _ _ _ - - 24 53 36 30 19 24 4 9 - - _
X -ra y  tech n ic ia n s___________________ 1,565 86. 50 - _ 2 5 200 304 431 325 223 63 12 - - - - - - -
M edical tech n o lo g ists_______________ 2, 674 10 1 .0 0 - - - 5 37 184 643 463 582 403 152 95 106 4 - - - -
M edical record  lib ra rian s  __________ 223 115 .0 0 - - - - - 6 12 40 46 29 43 19 18 7 2 1 - -
M edical socia l w o rk e rs _____________ 627 118. 50 - - 2 4 10 10 18 37 102 89 223 60 37 19 15 1 - -
P hysica l th e ra p is ts _____  ________ 416 106 .50 - - - 2 - 3 38 92 129 94 33 10 10 - 5 - - -
D ie titia n s___________  ______ _____ 716 103. 50 “ " - 20 28 46 198 219 116 55 22 9 3 - -

Office c le r ic a l occupations

C lerk s , p a y r o l l_____________________ 204 78 .00 _ _ 1 16 49 39 59 26 7 5 1 1 _ _ _ _ _ _
Stenographers, techn ical------------------ 859 81. 00 - - 3 61 133 211 225 136 61 25 4 - - - - - - -
Switchboard o p e ra to rs ______________ 1,226 68. 50 - 2 171 230 233 276 203 102 9 - - - - - - - - -
Switchboard o p era to r-recep tion ists  __ 
T ranscribing-m achine o p era to rs,

160 61. 00 " 22 56 51 23 5 2 1 " _ ~ ” - “ “ "

te c h n ic a l---- ---------------  ------------ 1 ,2 3 1 72. 00 " 6 43 214 318 307 182 103 54 4 " " " " - “ “ ■

Other nonprofessional occupations

H ousekeepers, ch ie f________________ 210 105 .0 0 _ _ - 2 5 23 32 39 38 26 13 13 5 1 12 1 - -
Nursing aids _______________ 3 1 ,32 8 62. 50 970 3, 336 4, 333 5,269 5, 048 4, 838 5, 878 1 ,656 _ _ _ _ _ _ _ _ _
P ra c tica l nurses _ ___ ___  ___ 14 ,36 9  

13, 933
69. 00 330 2, 390 2, 071 2 ,4 38 2 ,5 29 2, 151 2, 353 104 3 _ _ _ _ _ _ _ _
69. 00 _ 289 2, 331 2, 037 2, 380 2 ,4 16 2 ,0 96 2, 280 101 3 - - - - - - - -

Unlicensed ______ ______ ______ 436 68. 50 41 59 34 58 113 55 73 3 " " " “ “ " ~

Average Number of employees receiving straight-tim e hourly earnings 2 of—
Number

of
em ployees

(mean) $0 . 80 $ 0 .9 0 $ 1. 00 $ 1. 10 $ 1 .2 0 $ 1. 30 $ 1 .4 0 $ 1 .5 0 $ l .  6o $ 1 .8 0 $2 . 00 $2 . 20 $ 2 .4 0 $ 2 .6 0 $ 2 . 80 $ 3. 00 $ 3 . 20
hourly

earnings2
Under 
$ 0 . 80

and
under - - - - - - - - - - - - - - - and
$0 . 90 $ 1 .0 0 $ 1. 10 $ 1. 20 $ 1. 30 $ 1 .4 0 $ 1. 50 $ 1 .6 0 $ 1. 80 $ 2 . 00 $2 . 20 $ 2 . 40 $ 2 . 60 $ 2 . 80 $3 . 00 $ 3. 20 over

D ishwashers, machine _ _ _ _ _ 656 $ 1. 32 83 83 11 30 28 56 78 60 50 120 26 19 12
E lectric ian s, m aintenance__________ 236 3. 01 _ 1 3 15 37 15 52 16 7 15 3 75
P nginners, stationary 587 3. 14 _ _ _ _ _ _ _ 2 6 11 31 46 50 63 96 42 4 240
F in ish ers, flatw ork, m a ch in e______ 1 ,6 1 6 1. 32 221 72 104 60 210 120 142 121 116 232 96 102 5 15 _ _ -
Kitchen helpers _ ___ 8, 606 

14 ,50 6
1. 52 726 466 253 380 430 522 602 525 837 1, 016 1 ,2 0 3 1, 373 273 _ _ _ _ _

Maids and p o r te rs ___________________ 1 .5 3 51,567 768 427 687 545 901 830 603 1, 232 1 ,736 2 , 096 2, 135 584 395 - - - -
W ashers, m a ch in e__________________ 378 1 .6 1 3 25 15 32 14 9 45 32 15 31 73 48 20 11 2 2 ~ 1

1 E a r n in g s  r e la te  to s ta n d a r d  s a l a r i e s  that a re  p a id  fo r  stan d ard  w ork  sc h e d u le s and exclu d e e x tr a  p ay  fo r  w o rk  on la te  sh i f t s ,  a s  w ell a s  the v a lu e  o f ro o m , b o a rd , o r  o th er p e r ­
q u i s it e s  p rov id ed  in ad d ition  to c a sh  p a y m e n ts . A v erag e  w eek ly  earn in g s a re  rounded to the n e a r e s t  h a lf d o lla r .

2 E x c lu d e s  p r e m iu m  p a y  fo r  o v e r t im e  and fo r  w ork  on w eeken d s, h o lid ay s , and la te  sh i f t s ,  a s  w ell a s  the v a lu e  o f ro o m , b o a rd , o r  o th er p e r q u is it e s  p ro v id ed  in add ition  to c a sh  w ages . 
 ̂ W o rk e rs we re  d is tr ib u te d  a s  fo llo w s : 8 a t $ 3 .2 0  to $ 3. 40 ; 3 at $ 3 .4 0  to $ 3 .6 0 ;  4 a t $ 3 .6 0  to $ 3 .8 0 ;  7 at $ 3 .8 0  to $ 4 ;  8 at $ 4  to $ 4 .2 0 ;  3 at $ 4 .4 0  to $ 4 .6 0 ;  40 at $ 4 .6 0  to $ 4 .8 0 ;

and 2 a t $ 5 and o ve r .
4 W o rk e rs w ere  d is tr ib u te d  a s  fo l lo w s ; 25 a t $ 3 .2 0  to $ 3 .4 0 ;  22 at $ 3 .4 0  to $ 3 .6 0 ;  26 at $ 3 .6 0  to $ 3 .8 0 ;  96 at $ 3 .8 0  to $ 4 ;  19 at $ 4  to $ 4 .2 0 ;  and 52 a t $ 4 .2 0  and o v e r .
5 W o rk e rs w ere  d is tr ib u te d  a s  fo llo w s : 937 at under $ 0 .7 0  and 630 at $ 0 .7 0  and under $ 0 .8 0 .
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(P e rc e n t of g e n e ra l duty n u r se s  in m e tro p o lita n  a r e a  h o sp ita ls  by type of s a la r y  sy s te m , U nited S ta te s ,  r e g io n s , and 4 se le c te d  a r e a s ,  m id - 1963)

Table 20. Government Hospitals (Non-Federal): Salary Systems for General Dut^ Nurses

T y p e of s a l a r y  sy s te m United S ta te s
N o rth ea st

South N orth  C e n tra l
W est

T o ta l 1 B o sto n New Y ork  
C ity T o t a l1 L o s  A n g e le s -  

L ong B each
San F r a n c is c o — 

O akland

A ll g e n e r a l duty n u r s e s _____________________________ 100 100 100 100 100 100 100 100 100

G e n e ra l duty n u r s e s  p a id  on the b a s i s  of—

Ind ivid ual d e te r m in a t io n _________________________ 1 . . . 2
F o r m a l  r a te  s y s t e m s ____________________________ 99 100 100 100 98 100 100 100 100

S in g le  r a t e ________________ ___________________ (2 ) - - - 2 _ _ _ _
R an ge of r a t e s ________________________________ 99 100 100 100 96 100 100 100 100

M ax im u m  s a l a r y ,  sp e c if ie d ____________ 96 100 100 100 87 100 100 100 100
M ax im u m  s a l a r y ,  not sp e c if ie d ________ 3 - - - 9 _ _ _ _

A dvance fr o m  m in im u m  s a la r y  b a se d  on—
L en gth  of s e r v i c e ______________________ 58 96 100 100 33 41 69 76 94
P e r io d ic  m e r i t  r e v i e w _________________ 26 4 - _ 38 34 23 24 6
N o n p e rio d ic  m e r i t  r e v ie w _____________ 2 _ _ _ _ _ 8 _ _
C o m b in atio n  of length  of s e r v ic e

and m e r i t  re v iew  --------------------------- 13 ‘ “ - 25 25 - " -

1 In c lu d es d a ta  fo r  m e tro p o lita n  a r e a s  in addition  to th o se  shown se p a r a te ly .
2 L e s s  than 0 .5  p e rc e n t.

N O T E : B e c a u s e  o f roun ding, su m s of in d iv id u al ite m s m ay  not eq u al to ta ls .

Table 21. Government Hospitals (Non-Federal): Salary Systems for Licensed Practical Nurses

(P e rc e n t of lic e n se d  p r a c t ic a l  n u r se s  in  m e tro p o lita n  a r e a  h o sp ita ls  by type of s a la r y  sy s te m , U nited S ta te s ,  r e g io n s , and 4 se le c te d  a r e a s ,  m id - 1963)

T y p e o f s a l a r y  sy s te m United S ta te s

N o rth ea st

South N orth  C e n tra l
W est

T o t a l1 B o sto n New Y o rk  
C ity T o t a l1 L o s  A n g e le s -  

L ong B each
San  F r a n c is c o — 

O akland

A ll lic e n se d  p r a c t ic a l  n u r s e s  ______________________ 100 100 100 100 100 100 100 100 100

L ic e n se d  p r a c t ic a l  n u r se s  p a id  on the b a s i s  of—

In d ivid ual d e te r m in a t io n --------------------------------- 3 _ _ _ 7 _
F o r m a l  r a te  s y s t e m s ____________________________ 97 100 100 100 93 100 100 100 100

S in g le  r a t e ________________________  __________ (2 ) - - - (2) - - _ _
R an ge of r a t e s ________________________________ 97 100 100 100 93 100 100 100 100

M ax im u m  s a l a r y ,  sp e c if ie d ____________ 91 100 100 100 77 100 100 100 100
M ax im u m  s a l a r y ,  not sp e c if ie d ---------- 6 _ - - 15 _ _ _ _

A dvance fr o m  m in im u m  s a la r y  b a se d  on—
L en gth  o f s e r v i c e ------------------------------ 54 91 100 100 31 46 71 87 77
P e r io d ic  m e r i t  re v iew _________________ 28 9 - - 34 42 20 13 23
N o n p erio d ic  m e r i t  r e v ie w _____________ 2 - - - 1 _ 9 _ _
C om b in atio n  o f length  of s e r v ic e

and m e r i t  re v ie w _____________________ 13 " “ ' 27 12 - - -

1 In c lu d es d a ta  fo r  m e tro p o lita n  a r e a s  in addition  to th o se  shown se p a r a te ly .
2 L e s s  than 0 .5  p e rc e n t.

N O T E : B e c a u se  o f rounding, su m s of in d iv idu al ite m s m ay  not eq u al to ta ls .
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Table 22. Government Hospitals (Non-Federal): Minimum and Maximum Salaries of General Duty Nurses— United States

Cn
O

(Distribution of general duty nurses in m etropolitan a re a  hospitals by minimum and maximum  
straight-tim e w eekly sa la r ie s , 1 m id -1963)

Minim tun straight-time 
weekly salaries T o ta l1

Maximum straight-time weekly salaries-

Same as 
minimum 

salary 
(single rate)

$70
and

under
$75

$75

$80

$80

$85

$85

$90

$90

$95

$95

$100

$100

$105

$105

$110

$110

$115

$115

$120

$120

$125

$125

$130

$130

$135

$ r a

$140

Not
speci­
fied

Employees in hospitals with specified
minimum weekly sa la ries . 15,219 73 243 423 1,654 1,239 1,502 1,420 2, 137 2, 557 348 1.599 1,266 226 - 131 401

$55 and under $ 6 0 __ — _ __ 130 _ _ 28 . _ 102 _ _ _ _ _ - - - - -
$60 and tinder $ 6 5 ----------------------------- 739 - 189 - - 390 - - - - - - - - " “ 160
$65 and under $ 7 0 ------------------------------ 1,830 73 54 395 962 105 - - - - - - - - - - 241
$ 7 0 and unde r $ 7 5 _ _ — 1,906 _ - - 366 323 180 350 203 370 - 114 - - - - -
$75 and under $80 _ 1,597 - - - 326 260 339 427 245 - - - - - - - ■ -
$80 and under $ 8 5 ____ 2,634 _ _ - - 161 775 467 650 581 - - - - - - -
$85 and under $ 9 0 ____ — 1,796 _ _ - - - 106 - 622 863 83 96 26 - - -
$90 and under $ 9 5 --- ----- 2,280 - - - - - - 176 417 182 265 - 1,240 - - -
$95 and under $ 100. 1,039 - - - - - - - - 473 - 566 - - - - -
$ 100 and under $ 105____________________ 1,076 - - - - - - - - 88 - 762 - 226 - - -
$ 105 and under $ 110 _ ---- — 192 “ “ 61 131

1 Data are lim ited to gen eral duty nurses paid according to formed sa la ry  system s providing specified minimum sa la r ie s ; excluded are  em ployees whose ra tes w ere determ ined p r i ­
m a rily  with re fe ren ce  to th e ir individual qualifications.

Table 23. Government Hospitals (Non-Federal): Minimum and Maximum Salaries of Licensed Practical Nurses--- United States

(Distribution of licensed p ractica l nurses in m etropolitan a rea  hospital by minimum and maximum  
straight-tim e w eekly s a la r ie s ,1 m id-1963)

M axim u m  s t r a ig h t- t im e  w eek ly  s a l a r i e s —

M inim um  s t r a ig h t- t im e  
w eek ly  s a l a r i e s T o t a l1 S am e a s  

m in im um  
s a l a r y  

(s in g le  ra te )

$ 4 0
and

under
$ 4 5

$4 5

$ 5 0

$ 5 0

$ 5 5

$ 5 5

$ 6 0

’ $ 6 0  

$ 6 5

$ 6 5

$ 7 0

$ 7 0

$ 7 5

$ 7 5

$ 8 0

$ 8 0

$ 8 5

$ 8 5

$ 9 0

$ 9 0

$ 9 5

$ 9 5

$100

$100

$105

Not
s p e c i­

fied

E m p lo y e e s  in h o sp ita ls  w ith  sp e c i f ie d  
m in im um  w eek ly  s a l a r i e s ---- 13 ,4 9 9 20 114 114 1 ,0 6 9 885 801 1, 375 958 799 2, 105 353 2, 558 1, 142 377 829

494 114 320 60 . . _ . _ _ _ _ _
2 ,4 0 7 _ _ 114 569 497 _ 298 256 _ _ - - - - 673

970 _ _ _ 180 258 409 123 _ _ _ - - - - -

751 20 _ _ . 70 227 28 _ _ 250 - - - - 156
1 ,6 3 3 _ _ _ _ _ 165 712 533 223 _ - - - - -

777 _ _ _ _ _ 214 73 118 372 _ _ _ _ _
1 ,0 7 3 _ _ _ „ _ _ 96 56 576 304 41 - - -

2 ,9 0 2 _ _ _ _ _ _ _ 360 260 _ 1 ,9 5 5 327 - -

2, 040 _ _ _ _ _ _ _ - 42 647 49 264 815 223 -

154 _ _ _ _ _ _ _ _ _ - - - - 154 -
298 _ _ _ . _ _ - _ _ - - 298 - - -

1 Data are  lim ited  to licensed  p rac tica l nurses paid according to fo rm al sa la ry  system s providing specified minimum sa la r ie s ; excluded are em ployees whose ra tes w ere determined 
p r im a rily  with re feren ce to th eir individual qualifications.
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Table 24. Government Hospitals (Non*Federal): Scheduled Weekly Hours

(P ercen t of em ployees in selected occupational categories in m etropolitan a rea  hospitals by scheduled weekly hours of day-sh ift em p lo yees,1
United States, regions, and 4 selected a re a s , m id-1963)

W eekly hours United States
Northeast

South North C entral
West

T o ta l2 Boston New York  
City T o ta l2 Los A ngeles- 

Long Beach
San Francisco— 

Oakland

R egistered p rofessiona l nurses

A ll em ployees--------------------  ------  _ __ - 100 100 100 100 100 100 100 100 100

37 V2 h o u rs --------- ----------------- -----  _ 3 4 3 2 7
40 hours______ _____  ______  ______ 97 96 97 100 98 93 100 100 100

P ro fession al and technical em ployees (except reg is te red  nurses)

A ll em ployees-----------  _ __ ___ _ __ ___ 100 100 100 100 100 100 100 100 100

35 h o u rs_________ __ __ __ _ __ 17 54 100 12
O ver 35 and under 37 V2 h o u rs --------- 1 _ - _ 3 _ _ _ _
37V2 hours ----  — — ___  _____  __ - 3 (3) 2 _ 3 10 _ _ _

40 h° UrS................................................................ 79 46 98 94 77 100 100 100

Office c le ric a l em ployees

A ll e m p lo y e e s___________________________ 100 100 100 100 100 100 100 100 100

35 hours_____ _ _ ___ 16 72 83 100
O ver 35 and under 37V2 ho urs----------------- 1 _ _ _ 3 _ _ _ _
37 V2 hours — — - — — — -- ----- 8 12 15 _ 3 17 _ _ _
40 h ours--------- _ _ ____  __ __  _ 75 16 2 - 94 83 100 100 100

Nonprofessional em ployees (except office c le rica l)

A ll em ployees- —  _ 100 100 100 100 100 _______ 100______ _______ 100 100 100

35 hours _ _ 1 3
37 V2 h o u rs______ ________________________ 3 n 3 _ - 12 _ _ _
40 hours -------------  - 93 97 97 100 88 88 100 100 100
44 ho urs. _ ___ _ _ 3 - _ - 9 _ _ _ _
O ver 44 hours-------- __ _ 1 ■ - - 3 - - -

1 Data re la te  to the predominant work schedule of employees in each of the 4 occupational categories in each hospital.
2 Includes data fo r  m etropolitan a reas in addition to those shown sep arate ly .
3 L ess than 0 .5  percen t.

N O T E : B e c a u s e  o f roun ding , su m s o f in d iv id u al item s m ay  not eq u al to ta ls .
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Table 25. Government Hospitals (Non-Federal): Shift-Differential Practices--- Registered Professional Nurses
cnto

(Percent of reg istered  pro fession al n urses on late sh ifts in m etropolitan area  h osp ita ls , by amount of pay differen tial, 
United S tates, region s, and 4 selected  a r e a s , m id -1963)

Shift d ifferen tial
N ortheast

South North C entral
West

United States
T o ta l1 Boston New York 

City T o ta l1 L os A n geles- 
Long Beach

San F ran c isco— 
Oakland

Second shift

Em ployees on second sh ift -------------------------------- 21.4 17.0 14. 9 14.8 23.5 20.0 24. 1 22. 8 23. 7
Receiving shift d ifferen tial---------------------------- 18.9 14.4 14.0 14.8 22. 9 12.4 24. 1 22.8 23.7

Uniform cents per h o u r---------------------------- 2 .0 .2 - - 1. 3 4 .6 2 .0 3. 1 4. 7
Under 10 cents___________________________ .2 - - - - .7 - - -
10 and under 15 cen ts____________________ .7 .2 - - - 2. 1 .8 - 3.0
15 and under 20 cen ts--------------------------- .7 - - - - 1.8 1.2 3. 1 1.7
20 cents and over _ ----------------------------- . 4 - - - 1. 3 - - " -

Uniform d o llars  p er w eek------------------------- 14. 1 14. 3 14.0 14.8 19.4 7. 1 14.2 15.7 7. 3
Under $ 5 ________________________________ 4. 3 1.2 - - 5 .6 2. 2 7 .5 2. 1 5. 3
$5 and under $ 1 0 -------------------------------- 6 .2 2 .8 .6 - 13. 1 3 .8 3.8 13.6 2 .0
$ 10 and under $ 15------------------------------- 3.0 8.2 4. 1 14.8 .6 1. 1 2 .8 - -
$ 15 and under $20------------------------------- .2 .9 - - - - - - -
$ 20 and o v e r -------------------------------------- . 3 1.2 9 .2 - - - - -

Uniform p ercen tage_________________________ 2. 2 - - - 1 .4 .8 6 .4 4. 1 11.7
Under 10 percent--------------------------------- 1.7 - - - 1 .4 .8 4 .2 - 7. 3
10 percent ----------------------------------------- .6 - - - - - 2. 1 4. 1 4 .5
Over 10 p ercen t---------------------------------- - • ■ _ ■

O th er---------------------------------------------------- .7 . _ _ .9 _ 1.6 _ _
Receiving no shift d ifferen tial------------------------ 2. 4 2.5 .9 - .5 7 .6 " - -

Third or other late shift

Em ployees on third or other late sh if t s --------------- 15.6 12.2 12.7 10. 3 16. 3 15. 3 18. 1 16.6 16.8
Receiving shift d ifferen tia l---------------------------- 13.7 10.0 12. 3 10. 3 15.8 9 .6 18. 1 16. 6 16.8

Uniform cents per h o u r---------------------------- 1.4 .2 - - .7 3. 3 1.7 2. 7 3 .9
Under 10 cents------------------------------------ - - - - - - - - -
10 and under 15 cen ts--------------------------- .7 .2 - - - 1.5 1.0 - 3.9
15 and under 20 cen ts--------------------------- .6 - - - - 1.8 .7 2. 7 -
20 cents and o v e r -------------------------------- .2 - - .7 " - - -

Uniform d o llars  per w eek ------------------------- 9 .9 9.8 12. 3 10. 3 13. 3 5. 6 10. 1 9 .8 4. 2
Under $ 5 --------------------  --------------------- 3 .4 .9 - - 5 .0 1.4 5 .5 1. 5 3. 1
$ 5 and under $ 10-------------------------------- 5. 6 7 .4 5 .0 10. 3 7 .8 3.5 3. 3 8. 3 1. 1
$ 10 and under $ 15------------------------------- 1.0 1.4 7. 3 - . 4 .7 1 .4 - -
$ 15 and under $ 20------------------------------- - - - - - - - - -
$ 20 and o v e r -------------------------------------- - - - - - - -

Uniform p ercen tage --------------------------------- 1.7 - - - 1.0 .7 4 .9 4. 1 8 .6
Under 10 percent--------------------------------- .8 - - - 1.0 .7 1. 3 - 5 .0
10 p e rc e n t_________________________ _____ .9 - - - - - 3.6 4. 1 3.6
Over 10 p ercen t---------------------------------- " " -

O th er---------------------------------------------------- .6 . - _ .9 1. 4 - _
Receiving no shift d ifferen tia l------------------------ 1.9 2 .2 .4 “ .5

1 5 7
“ “ "

1 Includes data for m etropolitan a re a s  in addition to those shown separately . 

NOTE: B ecau se  of rounding, sum s of individual item s may not equal to ta ls .
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Table 26. Government Hospitals (Non-Federal): Paid Holiday:

(P e rc e n t of em p lo y ees in se le c te d  o c cu p a tio n a l c a te g o r ie s  in  m e tro p o lita n  a r e a  h o sp ita ls  w ith fo r m a l p r o v is io n s  fo r  pa id  h o lid ay s ,
U nited S ta te s ,  re g io n s , and 4 se le c te d  a r e a s ,  m id - 1963)

Number of paid holidays United States
N ortheast

South North C entral
West

T o ta l1 Boston New York 
City T o ta l1 Los A n geles- 

Long Beach
San Fran cisco— 

Oakland

All em ployees__________  ________________________

R eg istered  p ro fession al n u rses

100 100 100 100 100 100 100 100 100

Em ployees in h osp ita ls providing
paid h o lid ay s_________________________ _________ 99 100 100 100 100 97 100 100 100

Under 5 d a y s_________________________________ 1 _ _ _ 3 _
5 d ay s_________________________________________ 6 - - - 20 _ _ _ _
6 d ay s_________________________________________ 20 - - - 41 35 _ _ _
6 days plus 1 or 3 half d a y s _________________ 2 - - - 2 5 _ _ _
7 d ay s_________  ______________________________ 12 _ - _ 10 12 24 14 20
7 days plus 2 half d ay s_______________________ (2) 1 - _ _ _ _
8 d ay s------------ __ ___________________________ 11 - - _ 10 14 18 _ 8
9 d ay s____________ __________  _______________ 5 - - _ 7 _ 12 _ 11
9 days plus 2 half d ay s_______________________ 2 - - - _ 9 _ _ _
10 days________________________________________ 7 15 26 _ _ _ 11 22 24
10 days plus 1 half d a y ____  __________________ 2 - - - - 7 _
11 days____________________  __________________ 15 10 13 - 4 14 32 64 37
11 days plus 1 half d ay ________________________ 1 3 _ - _ _ _ _
12 d ay s________________________________________ 5 18 61 _ _ _ 2 _ _
13 d ay s— _________________  __________________ 12 52 _ 100 1 _ _ _ _
13 days plus 1 half d ay ________________________ 1 - - - 2 _ _ _ _

Em ployees in h ospitals providing no
paid h o lid ay s------------------------------------------------ 1 - - 3 - - -

P ro fessio n a l and technical em ployees (except reg istered  n urses)

All em ployees--------------------------------------  -------- 100 100 100 100 100 100 100 100 100

Em ployees in h osp ita ls providing
paid h o lid ay s______  _____________  ____________ 100 100 100 100 100 100 100 100 100

Under 5 d a y s ------- ------------------------------------- 1 - _ - 2 _ _ _ _
5 d a y s --------------------  __ _____________________ 6 - - - 23 _ _ _ _
6 d a y s ____________ ____  _____________________ 20 - - - 39 38 _ _ _
6 days plus 1, 3, or 5 half d a y s_______________ 4 - - _ 2 15 _ _ _
7 d a y s __________________  _____________________ 11 - - - 10 16 17 5 13
7 days plus 2 half days __ ______ . _ _______ (2) (2) - - _ _ _ _
8 d a y s________  _____  _____________  __ ______ 10 - - - 5 9 28 _ _
8 days plus 2 half days _____  ________________

9 days plus 2 half d a y s________________________

(2) - - - - 1 - - -

1 _ _ _ 9
5

10 9

10 d ay s___________  ____ __ ____  _______  ___ 5 9 19 - _ _ 13 28 32
10 days plus 1 half d ay ________________________ 1 - - - _ 3 _ _

11 d ay s______  _______  _____________  ___ 15 18 14 _ 4 11 29 68 45
11 days plus 1 half d a y ________________________ 1 2 _ _ _ _ _ _

12 d ay s____  ________  ___  ________ _________ 3 11 68 - _ _ 3 _ _
13 d ay s___________  ______________________  ___ 15 59 _ 100 3 _ _ _ _
13 days plus 1 half d a y _______  _______________ 1 " - - 3 - - " -

See  fo o tn o te s  a t end o f ta b le .

Cn
CO
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Table 26. Government Hospitals (Non-Federal): Paid Holidays--- Continued
cn

(Percent of employees in  selected occupational categories in  metropolitan area hospitals w ith fo rm al p rovisions fo r paid holidays,
United States, regions, and 4 selected areas, m id -1963)

Number of paid holidays United States
N ortheast

South North C entral
West

T o ta l1 Boston New York 
City T o ta l1 L o s A n geles- 

Long Beach
San F ran cisco— 

Oakland

Office c le r ic a l em ployees

A ll em ployees_____________________________________ 100 100 100 100 100 100 100 100 100

Em ployees in h osp ita ls  providing
paid holidays _ _ . . . 100 100 100 100 100 100 100 100 100

Under 5 days — _ _ (2) _ _ _ 1 _ _ _ _
5 days _ _ .  _ ___  . . . . 8 - - - 25 - _ _ _
6 days .  . . . . 24 - - - 40 43 _ _ _
6 days p lus 1, 3, o r  5 half days — ___ 4 - _ - 3 11 _ _ _
7 days _ _ . . .  ___ 12 - - _ 10 13 21 12 21
7 days plus 2 half days _. . . . . (2) 1 _ - - - - _ _
8 days 8 _ _ _ 6 8 21 _ .
8 days plus 2 half days —  .  ___ 1 - - - - 3 _ _ _
9 days .  _ _ ___ 4 _ - - 5 - 11 _ 16
9 days plus 2 half days _ _ - .  ___  . . 1 - - - - 5 _ - _
10 d a y s .. - . .  __ __ . .  . .  . 5 11 22 _ _ - 11 21 23
10 days plus 1 half day - ___ .  . 2 - - - - 6 _ _ _
11 day s_________________________________________ 13 10 11 _ 4 11 36 68 41
11 days plus 1 half day __ ___ — . 1 4 _ - - - _ . _
12 days _ _ .  . . . . . 3 15 67 _ _ . _ _ _
13 days - — _. ._ __ __ __ .  . . . . 14 60 - 100 3 . _ _ _
13 days plus 1 half day _ _ _ _ _ _  _ __

1 ■ - 3 - “ - -

N onprofessional em ployees (except office c lerica l)

A ll em ployees _ _ _ ------ __ _ 100 100 100 100 100 100 100 100 100

Em ployees in h osp ita ls  providing
paid h o lid ay s_________________________ __________ 100 100 100 100 100 100 100 100 100

Under 5 days - . . .  ---- — 1 _ _ - 2 - - - _
5 days . . .  — _ ---- — — _ 7 - - - 21 _ - _ -
6 days —  _ 21 _ - - 38 38 _ - -
6 days p lus 1 o r  3 half days _ . . . 1 - - - 1 3 - - -
7 d a y s -------------------------------------------------------- 10 - - - 11 11 20 7 13
7 days plus 2 half days .  —  .  — (2) 1 - - - - _ _ -
8 d a y s-------------------------------------------------------- 9 - - - 8 20 13 - -
8 days plus 2 half d a y s_________________________ 1 - - - - 4 - - -
9 d a y s— . . . .  . . . .  .  ----- _ _ 5 - - - 9 - 11 - 13
9 days plus 2 half days . . . .  _ — — - 2 - - - - 7 - - -
10 days— - .  . . . . . 5 9 21 - - - 10 17 20
10 days plus 1 half day ---- .  . 1 - - - - 5 _ _ -
11 d ay s. __ .  — _ _ - — — — 14 8 12 - 4 11 44 76 53
11 days plus 1 half d ay — - — —  . . . 1 3 - - - - _ - -
12 days — . . .  — _ — --- 4 14 67 - - _ 2 _ -
13 days _ — _ - - - —  - — ------ - 19 65 - 100 3 - _ - -
13 days plus 1 half day - - - - 1 " ~ ■ 2 ~ _ _ •

1 Includes data fo r metropolitan areas in addition to those shown separately.
2 L e ss  than 0 .5  percent.

N O TE : Because of rounding, sum s of individual item s may not equal tota ls.
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Table 27. Government Hospitals (Non-Federal): Paid Vacations

(P e rc e n t of em p lo y ees in se le c te d  o c cu p a tio n a l c a te g o r ie s  in  m e tro p o lita n  a r e a  h o sp ita ls  w ith fo r m a l p r o v is io n s  fo r  pa id  v a c a t io n s 
a fte r  se le c te d  p e r io d s  o f s e r v ic e ,  U nited S ta te s ,  r e g io n s , and 4 se le c te d  a r e a s ,  m id - 1963)

V aca tio n  p o licy U nited S ta te s
N o rth e a s t

South N orth  C e n tra l
W est

T o t a l 1 B o sto n New Y o rk  
C ity T o ta l 1 L o s  A n g e le s -  

L o n g  B e ac h
San F r a n c is c o — 

O akland

A ll e m p lo y e e s________________

R e g is te r e d  p r o fe s s io n a l n u r se s

100 100 100 100 100 100 100 100 100

M ethod of pay m en t

E m p lo y e e s  in h o sp ita ls  p ro v id in g
paid  v a c a t io n s  ______________ 100 100 100 100 100 100 100 100 100

L e n g th -o f- t im e  paym en t _________________ 100 100 100 100 100 100 100 100 100

A m ount of v a c a t io n  pay 2

A fte r  1 y e a r  of s e r v ic e

2 w e e k s --------------------------------------------------- _ 63 35 100 _ 74 61 78 87 55
O v er 2 and un d er 3 w e e k s __________________ _ 10 5 _ _ 19 10 4 17
3 w e e k s ___________________________  ________ __ 11 14 _ _ 4 11 17 13 28
O ver 3 and un d er 4 w e e k s ____________________ 1 _ _ _ _ 6
4 w e e k s ________________________________________ 11 46 _ 100 _ 3 _
O ver 4 w e e k s__________________________________ 1 - - - 2 - - -

A fte r  3 y e a r s  o f s e r v ic e

2 w e e k s ______________________  _ 51 25 100 _ 62 47 66 87 43
O v er 2 and u n d er 3 w e e k s ____________________ 8 3 _ _ 17 7 4 17
3 w e e k s ------------------------  ----------------------- __ 15 24 - - 15 12 11 13 28
O v er 3 and un d er 4 w e e k s ____________________ 3 2 _ _ _ 10 _
4 w e e k s ------------------------------------------------------ 16 46 - 100 3 16 3 12
O v er 4 w ee k s _____  _____ ___ ___ __ 5 - - - 2 - 15 -

A fte r  5 y e a r s  of s e r v ic e

2 w e e k s ------------------------------------------------------ 30 23 87 _ 54 30 7
O ver 2 and u nder 3 w e e k s ___________  _______ 6 3 _ _ 12 8 2 _
3 w e e k s ______________  ______________  _______ 37 23 13 _ 29 32 64 100 88
O ver 3 and un d er 4 w e e k s ____________________ 2 2 _ _ _ 7 _
4 w e e k s ------------------------------------------------------ 19 49 _ 100 3 16 11 _ 12
O v er 4 w e e k s---------------------------------------------- 6 - - - 2 6 15 -

A fte r  10 y e a r s  of s e r v ic e

2 w e e k s _______________________________________ 14 _ _ _ 30 23
O ver 2 and u n d er 3 w e e k s ___________________ 2 _ _ _ 5 _ _
3 w e e k s ____________________________________ 47 42 87 _ 54 39 49 73 46
O v er 3 and un d er 4 w e e k s __________________ 6 - - - 5 9 9 13 24
4 w e e k s _______________________________________ 15 17 13 - 3 20 23 31
O v er 4 w e e k s_________________________________ 17 41 - 3 100 2 10 19 14

A fte r  15 y e a r s  o f s e r v ic e

2 w e e k s ____________________________  _________ 10 _ _ 24 12
O ver 2 and un d er 3 w e e k s __________________ 2 _ _ 5 _ _
3 w e e k s ____________________________  _________ 47 39 87 - 50 47 49 73 46
O v er 3 and un d er 4 w e e k s ___________________ 6 - _ _ 13 9
4 w e e k s _______________________________________ 18 20 13 - 2 19 32 13 54
O v er 4 w e e k s_________________________________ 19 41 ~ 4 100 6 13 19 14

S ee  fo o tn o te s a t  end of ta b le .
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Table 27. Government Hospitals (Non-Federal): Paid Vacations--- Continued
tn
ON

(P e rc e n t  of em p lo y ees in se le c te d  o ccu p atio n al c a te g o r ie s  in m e tro p o lita n  a r e a  h o sp ita ls  with fo r m a l p r o v is io n s  fo r  pa id  v a c a t io n s 
a fte r  se le c te d  p e r io d s  of s e r v ic e ,  U nited S ta te s ,  re g io n s , and 4 se le c te d  a r e a s ,  m id - 1963)

N o rth ea st W est

V aca tio n  p o licy U nited S ta te s
B o sto n New Y o rk South N orth  C e n tra l

T o t a l 1
L o s  A n g e le s - San  F r a n c is c o —

T o t a l 1 C ity L o n g  B e ach O akland

R e g is te r e d  p r o fe s s io n a l  n u r s e s — C ontinued

A m ount of v a c a t io n  p a y 2— C ontinued

A fte r  20 y e a r s  of s e r v ic e 5

? 10 _ 24 12 - - -

O v er 2 and under 3 w e e k s---------------------------
3 w e e k s------------------------------------------------------
O v er 3 and under 4 w e e k s---------------------------
4 w e e k s------------------------------------------------------
O v er 4 w e e k s ---------------------------------------------

2
39

5
24
20

19

40
41

3

97
100

5
48
14

2
7

42
4

24
18

45

36
19

73

13
14

41

59

P r o fe s s io n a l  and te c h n ic a l em p lo y ees (ex cep t r e g is t e r e d  n u r se s )

100 100 100 100 100 100 100 100 100

M ethod of paym ent

E m p lo y e e s  in h o sp ita ls  p ro v id in g
p a id  v a c a t io n s ------------------------------------------

L e n g th -o f- t im e  paym en t ------------------------
100
100

100
100

100
100

100
100

100
100

100
100

100
100

100
100

100
100

Am ount o f v a c a t io n  p a y 2

A fte r 1 y e a r  of s e r v ic e

2 w e e k s------------------------------------------------------
O v er 2 and u nder 3 w e e k s---------------------------

65
13

39
6
3

100
-

76
21

3

67
19

6

77
5

18

80

20

39
24
38

3 w e e k s------------------------------------------------------
O v er 3 and u n d er 4 w e e k s---------------------------

7
1 - - 5

4 w e e k s--------------------------------- ---------------- ---- 13 51 " 100

A fte r  3 y e a r s  o f s e r v ic e

2 w e e k s------------------------------------------------------
O v er 2 and un d er 3 w e e k s---------------------------
3 w e e k s--------------------------------- --------------------
O v er 3 and u nder 4 w e e k s---------------------------
4 w ee k s-------------------------- ------ -— ---------------

51
11
13 

4
14 

7

26
1

16
5

51

100

100

67
23

8

2

59
15
14

9

52 . 
5

12

2
29

80

20

32
24
38

7

A fte r  5 y e a r s  o f s e r v ic e

, 32 22 86 _ 58 38 6 - -

O v er 2 and under 3 w e e k s--------------------------- 7
34

1
20 14

■ 16
24

7
32

2
61 100 93

O v er 3 and u nder 4 w e e k s--------------------------- 6
14

5
51

"
100 2

18
2 - 7

4 s :  c c |,„ 8 _ - - - 5 29 ■

A fte r  10 y e a r s  o f s e r v ic e

, w ccl-~ 13 _ . 26 24 - - -

O v er 2 and u nder 3 w e e k s---------------------------
48 42 86

■ 4
61 38 51 75 51

327 9 11 20
O v er 3 and undpr 4 - ____ 7 177 7 14 - 2 10 8 -
O ver 4 \t r _______ . . . . . . . . . . . . . 25 51 _ 3 100 - 18 30 5 _

S ee  fo o tn o te s a t  end of ta b le .
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Table 27. Government Hospital (Non-Federal): Paid Vacations--- Continued

(P e rc e n t of em p lo y ees in se le c te d  o ccu p a tio n a l c a te g o r ie s  in m e tro p o lita n  a r e a  h o sp ita ls  with fo r m a l p r o v is io n s  fo r  paid  v a c a t io n s 
a fte r  se le c te d  p e r io d s  of se r v ic e ,  United S ta te s ,  re g io n s , and 4 se le c te d  a r e a s ,  m id - 1963)

N o rth ea st W est

V acatio n  p o licy U nited S ta te s
T o ta l 1 B o sto n New Y o rk  

C ity

South N orth  C e n tra l
T o t a l 1 L o s  A n g e le s -  

Long B each
San F r a n c is c o — 

O akland

P r o fe s s io n a l  and te c h n ic a l em p lo y ees (ex ce p t :r e g is te r e d  n u r se s )— Continued

A m ount of v a c atio n  pay 2--- Continued

A fte r  15 y e a r s  of s e r v ic e

2 w e e k s ________________________________________ 7 _ _ _ 21 5 _ _ _
O ver 2 and un d er 3 w e e k s ____________________ 1 - - - 4 1 - - -
3 w e e k s ____________________ -__________________ 50 39 86 - 54 54 51 75 51
O v er 3 and under 4 w e e k s ___________________ - 7 - - - 16 9 - - -
4 w e e k s ______________________________________ _ 11 9 14 - 3 12 19 20 49
O ver 4 w e e k s__________________________________ 25 51 - 4 100 2 18 30 5 -

A fte r  20 y e a r s  o f s e r v i c e 5

2 w e e k s ------------------------------------------------------ 7 _ _ _ 21 5 _ _ _
O ver 2 and u nder 3 w e e k s --------------------------- 1 - - - ‘i - - - -
3 w e e k s ------------------------------------------------------ 44 23 3 - 52 53 47 75 46
O v er 3 and u nder 4 w e e k s ____________________ 5 - - - 15 4 - - -
4 w e e k s ------------------------------------------------------ 16 25 97 - 3 15 23 20 5 4
O v er 4 w e e k s---------------------------------------------- 27 51 100 5 23 30 5 -

O ffice c l e r ic a l  em p lo y ees

A ll e m p lo y e e s_________________________________ 100 100 100 100 100 100 100 100 100

M ethod of pay m en t 

E m p lo y e e s  in h o sp ita ls  p ro v id in g
p a id  v a c a t io n s________________________________ 100 100 100 100 100 100 100 100 100

L e n g th -o f- t im e  pay m en t ------------------------ 100 100 100 100 100 100 100 100 100

A m ount of v a c atio n  pay  2 

A fter 1 y e a r  of s e r v ic e

1 w eek __________________________________________ (6 ) _ _ _ _ _ 2 _ 10
2 w e e k s ________________________________________ 67 41 100 - 75 72 78 88 36
O v er 2 and un d er 3 w e e k s ____________________ 14 6 - - 17 22 6 - 24
3 w e e k s ------------------------------------------------------ 7 1 - - 9 3 14 12 30
4 w e e k s --------------------------------------- --------------- 12 52 - 100 ~ - -

A fte r  3 y e a r s  of s e r v ic e

2 w e e k s ------------------------------------------------------ 64 32 100 _ 71 72 78 88 36
O v er 2 and u nder 3 w e e k s ____________-_______ 11 2 - - 16 17 6 - 24
3 w e e k s ------------------------------------------------------ 9 10 - - 12 3 13 12 40
O v er 3 and u nder 4 w e e k s --------------------------- 2 4 - - - 6 - - -
4 w e e k s ------------------------------------------------------ 12 52 - 100 1 - - - -
O ver 4 w e e k s---------------------------------------------- 1 - - - " - 3 -

A fte r  5 y e a r s  o f s e r v ic e

2 w e e k s ------------------------------------------------------ 41 25 89 _ 62 44 19 .
O v er 2 and u nder 3 w e e k s ____________________ 6 2 - - 10 5 3 _ _

3 w e e k s ________________________________________ 36 17 11 26 35 75 100 100
O v er 3 and under 4 w e e k s ____________________ 5 4 - - - 16 - - _

4 w e e k s ________________________________________ 12 52 - 100 1 _ _ _ _

O v er 4 w e e k s---------------------------------------------- 1 ~ - - 3 -

S ee  fo o tn o te s a t  end of tab le .
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Table 27. Government Hospitals (Non-Federal): Paid Vacations--- Continued
O l
00

(P e r c e n t  o f em p lo y ees in se le c te d  o ccu p atio n al c a te g o r ie s  in m e tro p o lita n  a r e a  h o sp ita ls  with fo r m a l p r o v is io n s  fo r  pa id  v a c a t io n s 
a f te r  se le c te d  p e rio d s of s e r v ic e ,  U nited S ta te s ,  r e g io n s , and 4 se le c te d  a r e a s ,  m id - 1963)

Vacation policy United States
Northeast

North Central
West

T ota l1 Boston New York  
City

South
T o ta l1 Los A ngeles-  

Long Beach
San Francisco— 

Oakland

Amount of vacation pa_y 2— Continued
Office c le ric a l em ployees— Continued

A fte r 10 y e a rs  of se rv ic e

2 w ee k s------------------------- --------------------  ----- 18 _ - - 30 30 - - -

O ver 2 and under 3 w ee k s___________________ 1 _ - - 3 - - - -
3 w ee k s---------------------  ------------------------------- 55 43 89 - 60 44 74 76 61
O ver 3 and under 4 w ee k s---------------------------- 6 _ - - 5 8 9 12 23
4 w ee k s---------------  ------------------------- ---------- 5 5 11 - 1 7 10 - 16
O ver 4 w eeks------------------------------------------------ 16 52 - 3 100 - 11 7 12 -

A fter 15 y e a rs  of se rv ic e

2 weeks -________ -__________________________ _ 9 _ _ 23 5 _ _ _
Over 2 and under 3 w ee k s---------------------------- 2 - - - 3 3 - - -
3 w ee k s----------------------------------  -----------  ----- 54 39 89 - 53 64 60 76 61
O ver 3 and under 4 w ee k s---------------  ---------- 7 - - - 15 8 - - -

4 w ee k s_________________ _______________ ____ 12 9 11 - 3 9 33 12 39
O ver 4 weeks --------------------------------------------- 16 52 - 4 100 1 11 7 12 -

A fter 20 y e a rs  of s e rv ic e 5

2 w ee k s_________________ ___ ____ _______ ___ 9 _ . _ 23 5 _ _ _
Over 2 and under 3 w ee k s-------------------------— 1 - - - 3 - - - -
3 weeks __________ ______ ____ _____ __________ 47 19 2 - 48 60 59 76 54
O ver 3 and under 4 w e e k s--------------  ----------- 7 - - - 17 6 - - -
4 w ee k s_____________________________________ 18 29 98 - 3 16 31 - 46
Over 4 w eeks________________________________ 19 52 " 100 5 13 10 24

Nonprofessional em ployees (except office c le rical)

A ll em ployees_______________________________ 100 100 100 100 100 100 100 100 100

Method of payment

Employees in hospitals providing
paid vacations--------- ------------------------- — - 100 100 100 100 100 100 100 100 100

Length-of-tim e payment ------------------------- 100 100 100 100 100 100 100 100 100

Amount of vacation pay 2

A fter 1 ye a r of se rv ic e

1 w e e k ------------------------------------ -------------------- 4 _ _ _ 11 _ 1 . 7
2 weeks — ------------- — - — ------------------ 61 37 100 - 63 76 79 90 41
O ver 2 and under 3 w ee k s------------  -----  ----- 13 4 - - 23 17 5 - 23
3 w ee k s-------------------------------------------------------- 5 2 - - 4 3 15 10 29
4 w ee k s-------------------------------------------------------- 16 57 - 100 - “ - -

A fter 3 y e a rs  of se rv ic e

1 w e e k --------------------------------------------------------- 2 _ _ _ 7 - - - _

2 w ee k s-------------------------------------------------------- 60 28 100 - 67 76 79 90 41
Over 2 and under 3 w ee k s------------  ---------- _ 8 2 - - 12 12 5 - 23
3 w ee k s_____________________________________ 9 10 - - 10 3 11 10 36
O ver 3 and under 4 w ee k s---------------------------- 2 2 - - - 5 - - -

4 w ee k s-------------------------------------------------------- 17 57 - 100 3 - - - -

O ver 4 w eeks____________ ____ _________ ___— 1 “ ■ “ ' “ 5 -

See footnotes at end of table,
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Table 27. Government Hospitals (Non-Federal): Paid Vacations---Continued

(Percent of employees in selected occupational categories in metropolitan area hospitals with fo rm al p rovisions fo r paid vacations 
after selected periods of service, United States, regions, and 4 selected areas, m id -1963)

Northeast West

Vacation policy United States
Boston New York South North Central

Total1 Los Angeles- San Francisco—
Total1 City Long Beach Oakland

Nonprofessional employees (except office clerical)— Continued

Amount of vacation pay 2— Continued

After 5 years of service

Over 1 and under 2 weeks------------------------------- 1 _ _ - 4 - - - -

35 20 88 - 61 37 12 ■ "
Over 2 and under 3 weeks------------------------------- 4

38
2

19 12 :
7

24
5

46 83 100 100
Over 3 and under 4 weeks------------------------------- 3 2 - - - 12 -

17 57 - 100 3 - ■ -
1 _ _ _ - - 5 - ~

After 10 years of service

18 _ _ 36 29 - - -
Over 2 ctixd under 3 weel^s - - ..... 1 _ _ _ 3 - - - -

3 weeks------------------------------------------------------------- 52
5

40 88 - 51
6

49
9

74
8

83
10

66
20

5 3 12 - 3 7 11 - 13
19 57 _ 3 100 - 7 7 7 -

After 15 years of service

11 _ _ 28 11 - - -

Over 2 and under 3 weeks------------------------------------------- 2
50 37 88

- 3
44

4
61 69 83 66

Over 3 cind r  A w p p k r  - - __ 8 _ _ - 18 9 - - -

9 6 12 - 3 9 24 10 34
20 57 _ 4 100 3 7 7 7 -

After 20 years of service5

11 . _ 28 11 - - -

Over ? n n H p t  ^ w p a Ica  -,,.■■■■ - - 1 _ - 3 - - - -

43 18 2 - 43 57 65 83 58
Over 3 smd under 4 weelrs ■■■ ■ 6 _ _ _ 16 5 - - -

17 24 98 - 3 17 28 10 42
22 57 _ 100 7 11 7 7 “

1 Includes data fo r metropolitan areas in addition to those shown separately.
2 Pe riod s of service were a rb itra rily  chosen and do not necessarily re flec t individual hospital p rovisions fo r p rogressions, 

may include changes in  p rovisions occurring between 5 and 10 years.
3 A ll employees were eligible fo r 5 weeks of vacation pay afte r 8 years of service.
4 A ll employees were eligible fo r over 5 and under 6 weeks of vacation pay.
5 Vacation p rov isions were v irtua lly  the same after longer periods of service.
6 Le ss  than 0 .5  percent.

F o r  example, changes in proportions indicated at 10 years

N O TE : Because of rounding, sums of individual items may not equal to ta ls.

Cn
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Table 28. Government Hospitals (Non-Federal): Health, Insurance, and Pension Plans
O n
O

(P e rc e n t of em p lo y ees in se le c te d  occu p a tio n a l c a te g o r ie s  in m e tro p o lita n  a r e a  h o sp ita ls  w ith sp e c i f ie d  h ealth , in su ra n c e , and p en sio n  
p la n s, 1 United S ta te s ,  re g io n s , and 4 se le c te d  a r e a s ,  m id -1 9 6 3 )

T ype of p lan U nited
S ta te s

N o rth east

South

W est
U nited 
S ta te  s

N o rth ea s t

South N orth
C e n tra l

W est

T o ta l2 B o sto n
New
Y ork
C ity

N orth
C e n tra l T o ta l2

L o s
A n g e le s -

Long
B e ac h

San  
F  ra n -  
c is c o — 

O akland

T o ta l2 B o sto n
New
Y ork
C ity

T o ta l2

L o s
A ngele s— 

Long 
B e ac h

San
F r a n ­
c is c o —

O akland

R e g is te re d  p r o fe s s io n a l  n u r se s P r o fe s s io n a l  and tech n ica .1 em p lo y ees (excep t r e g is t e r e d  n u r se s )

A ll e m p lo y e e s______________________ 100 100 100 100 100 100 100 100 100 10 0 10 0 100 100 100 100 100 100 100

E m p lo y e e s  in h o sp ita ls  p r o v id in g :

L ife  in s u r a n c e __________________ 47 73 100 100 48 32 34 14 28 47 75 100 10 0 38 35 41 5 20
A c c id e n ta l d eath  and d is -

m e m b e rm e n t in s u r a n c e ______ 25 28 100 - 25 6 40 14 24 22 22 100 - 22 4 43 5 14
S ic k n e s s  and a c c id e n t in su r -

ance o r  s i c k  le a v e  o r  b o th 3 — 99 100 100 100 100 94 100 100 100 98 10 0 100 100 100 92 1 00 10 0 100
S ic k n e s s  and a c c id e n t

in s u r a n c e ______  ______  __ 4 3 - - 4 - 6 14 12 3 2 - - 5 - 3 5 7
S ic k  le a v e  (fu ll p ay , no

w aitin g  p e r io d )_________ — 91 100 100 100 85 94 87 48 100 91 10 0 100 100 82 92 89 48 100
S ic k  le a v e  (p a r t ia l p a y  o r

w aitin g  p e r io d )_____________ 8 - - - 15 - 13 52 - 7 - - - 18 - 11 52 -
H o s p it a l i z a t io n ----------------------- 77 86 100 100 88 56 76 36 100 76 95 100 100 88 42 79 32 100

I n su r a n c e ____________________ 49 79 100 100 28 35 58 22 100 53 92 100 100 22 36 65 13 100
C a r e  p r o v id e d  o u tsid e  of

in su ra n c e ___________________ 21 5 - - 38 22 15 - - 16 3 - - 41 7 10 - -
C o m b in atio n  o f in su ran c e

and c a r e  p r o v id e d  o u tsid e
of in s u r a n c e _______________ 7 2 - - 22 - 3 13 - 8 1 - - 25 - 4 20 -

S u r g i c a l _______  _______________ 65 86 100 100 49 53 76 36 100 65 95 100 100 47 40 79 32 100
I n su r a n c e ____________________ 50 79 100 100 32 35 58 22 100 54 92 100 100 28 36 65 13 100
C a r e  p r o v id e d  o u tsid e  o f

in su r a n c e ___________________ 13 5 - - 15 18 15 - - 9 3 - - 18 5 10 - -
C o m b in atio n  o f in su ran c e

and c a r e  p r o v id e d
o u tsid e  o f in su r a n c e _______ 2 2 - - 2 - 3 13 - 1 1 - - 1 - 4 20 -

M e d ic a l_________________________ 62 77 100 100 47 52 76 36 100 64 91 100 100 44 45 79 32 100
In su ra n c e  ____________________ 47 76 100 100 32 25 58 22 100 49 90 100 100 28 16 65 13 100
C a r e  p r o v id e d  o u tsid e  of

in su r a n c e ____ _____________ 13 - - - 13 27 15 - - 14 - - - 15 28 10 - -
C om b in atio n  o f in su ran c e

and c a r e  p r o v id e d
o u tsid e  of in su r a n c e _______ 2 2 - - 2 - 3 13 - 1 1 - - 1 - 4 20 -

C a ta st ro p h e  in su r a n c e ------------- 34 78 100 100 16 3 41 22 71 35 91 100 10 0 12 1 37 28 69
R e tire m e n t p e n sio n  o r  s o c i a l

s e c u r ity  o r  both  _____________ 94 99 97 100 85 92 100 100 100 95 99 97 100 83 97 100 100 100
R e t ire m e n t p e n s io n  (o th er

than s o c i a l  s e c u r i t y ) ______ 32 27 97 - 20 35 46 86 35 29 18 97 - 22 37 41 95 39
S o c ia l  s e c u r ity -------------------- 11 - - - 24 4 14 14 8 12 - - - 21 2 25 5 3
C o m b in atio n  o f r e t ir e m e n t

p e n sio n  and s o c ia l
s e c u r ity ____________________ 51 72 - 100 41 53 40 - 57 53 82 - 10 0 39 58 33 - 58

No h ea lth , in su r a n c e , o r
p e n sio n  p la n s__________________ " “ “ “ ” "

S ee  fo o tn o te s at end o f tab le ,
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Table 28. Government Hospitals (Non-Federal): Health, Insurance, and Pension Plans--- Continued

(P e rc e n t of em p lo y ees in se le c te d  o c cu p a tio n a l c a te g o r ie s  in m e tro p o lita n  a r e a  h o sp ita ls  w ith sp e c i f ie d  h ealth , in su ra n c e , and p en sio n  
p la n s , 1 U nited S ta te s ,  re g io n s ,  and 4 s e le c te d  a r e a s ,  m id - 1963)

Type o f p lan United
S ta te s

N o rth east

South N orth
C e n tra l

W est

U nited
S ta te s

N o rth ea s t

N orth
C e n tra l

W est

T o ta l2 B oston
New
Y ork
C ity

T o ta l2

L o s
A ngele s— 

L ong 
B e ac h

San  
F r a n ­
c is  c o -  

O akland
T o ta l2 B o sto n

New
Y ork
C ity

South
T o ta l2

L o s
A n g e le s-

Long
B e ach

San
F r a n ­
c is c o —

O akland

A ll e m p lo y e e s______________________

O ffice c le r ic a L em ploye es N o n p r o fe ss io n a l e m p lo y ees (ex cep t io ffice  cl<sr ic a l)

100 100 100 100 100 100 100 100 10 0 100 100 100 100 100 100 100 100 x00

E m p lo y e e s  in h o sp ita ls  p ro v id in g :

L ife  in s u r a n c e __________________ 44 77 100 10 0 37 34 30 12 24 47 80 100 100 41 31 26 7 26
A c c id en ta l d eath  and d i s -

m e m b e rm e n t in s u r a n c e ____ 19 21 100 _ 19 6 34 12 17 19 20 100 _ 20 6 30 7 17
S ic k n e s s  and a c c id e n t in su r -

an ce  o r  s i c k  le a v e  o r  b o th 3 — 98 100 100 100 100 94 100 100 10 0 99 10 0 100 100 100 95 100 100 100
S ic k n e s s  and a c c id e n t

in su ra n c e  ________________ 3 4 - _ 3 _ 6 12 10 3 3 _ _ 4 _ 4 7 7
S ic k  le a v e  (fu ll p a y , no

w aitin g  p e r io d )____ _______ 92 100 100 10 0 90 94 83 42 100 90 10 0 100 100 85 95 76 35 100
S ic k  le a v e  (p a r t ia l  p a y

o r  w a itin g  p e r io d ) 7 - - - 10 - 17 58 - 9 _ _ _ 15 _ 24 65 _
H o sp ita liz a tio n 73 94 100 100 84 43 74 32 10 0 76 91 10 0 100 89 47 66 24 100

I n s u r a n c e __ __________ ____ 48 88 100 100 21 36 61 20 100 48 86 100 100 23 35 49 14 100
C a r e  p r o v id e d  o u tsid e  o f

in su r a n c e ___________________ 19 5 - - 44 7 9 - - 21 5 _ _ 47 12 14 _ _
C o m b in atio n  o f in su ran c e

and c a r e  p r o v id e d  o u tsid e
o f in su ra n c e 7 1 - - 19 - 4 12 - 7 1 _ _ 20 _ 4 10 _

S u r g i c a l __________________ ______ 61 94 100 100 47 40 74 32 100 63 91 100 100 51 41 66 24 100
In su ra n c e ____________________ 49 88 100 100 24 36 61 20 100 49 86 100 100 27 35 49 14 100
C a r e  p r o v id e d  o u tsid e  of

in su r a n c e __________________ 10 5 - - 19 5 9 - - 12 5 _ _ 20 6 14 _ _

C o m b in atio n  o f  in su ran c e
and c a r e  p r o v id e d  o u tsid e
o f in su ran c e 2 1 - - 3 - 4 12 - 2 1 - _ 4 _ 4 10 _

M e d ic a l _ 58 85 100 100 43 40 74 32 100 59 84 100 100 48 37 66 24 100
In su r a n c e _____________  _____ 43 85 100 100 24 15 61 20 100 46 83 100 100 27 20 49 14 100
C a r e  p r o v id e d  o u tsid e  o f

in su ra n c e  __________________ 13 - - - 16 24 9 - - 12 _ - _ 17 17 14 _ _
C o m b in atio n  o f in su ran c e

and c a r e  p r o v id e d  o u tsid e
o f in s u r a n c e _______________ 2 1 - - 3 - 4 12 - 2 1 _ _ 4 _ 4 10 _

C a ta s t ro p h e  in s u r a n c e _________ 31 87 100 100 11 3 38 21 6 0 36 86 100 100 15 4 37 17 65
R e t ire m e n t p e n s io n  o r  s o c ia l

s e c u r i ty  o r  both  __ 93 99 98 100 81 97 10 0 100 100 93 99 98 100 82 96 10 0 100 100
R e t ire m e n t p e n sio n  (oth er

th an  s o c i a l  s e c u r i t y ) ______ 28 15 98 - 17 38 45 88 29 28 12 98 _ 20 38 55 93 30
S o c ia l  s e c u r ity ______________ 11 - - - 21 2 18 12 5 10 _ _ _ 23 6 9 7 4
C om b in atio n  o f re t ir e m e n t

p e n s io n  and s o c ia l
s e c u r ity ____  „  ____ __ 55 84 - 100 43 57 36 - 66 55 88 - 10 0 39 51 36 _ 66

No h ealth , in su r a n c e , o r
p e n s io n  p la n s  _________________ “ ~ “ “ " ' - “ - - - -

1 In c lu d e s on ly  th o se  p lan s fo r  which at l e a s t  p a r t  of the c o s t  i s  b o rn e by the e m p lo y e r .
2 In c lu d e s d a ta  fo r  m e tro p o lita n  a r e a s  in addition  to th o se  shown se p a r a te ly .
3 U n d u p lica ted  to ta l o f em p lo y ees re c e iv in g  s ic k  leav e  o r  s ic k n e s s  and acc id e n t in su ran c e  show n se p a r a te ly *

N O T E : B e c a u se  o f roun ding, su m s of in d iv idual item s m ay  not eq u al to ta ls ,
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Appendix A: Federal Government Hospitals

A s in d ic a te d  p r e v io u s ly ,  in fo r m a t io n  p r e s e n t e d  in the m a in  body of th is  b u lle t in  i s  
l im i t e d  to p r iv a te  (n on govern m en t)  and  S ta te  and  lo c a l  g o v e rn m e n t  h o s p i t a l s .  A g e n c ie s  o f  the 
F e d e r a l  G o v e rn m e n t ,  o p e r a t in g  n e a r ly  400 h o s p i t a l s  through out the N ation , em p lo y e d  a p p r o x i ­
m a t e l y  230, 000 h o s p i t a l  w o r k e r s ,  inc lu ding  m i l i t a r y  p e r s o n n e l ,  in m i d - 1963 ( tab le  A - l ) .  The 
V e t e r a n s  A d m in is t r a t io n ,  acc o u n tin g  f o r  s l ig h t ly  m o r e  than  t h r e e - f i f t h s  o f  the F e d e r a l  h o s ­
p i t a l  em p lo y m e n t ,  h ad  a t  l e a s t  one h o s p i t a l  in e a c h  of the 15 a r e a s  s u r v e y e d  s e p a r a t e ly  by 
the B u r e a u  of  L a b o r  S t a t i s t i c s .  The D e p a r tm e n t  of H ea lth ,  E d u c a t io n ,  and  W elfa re  (P u b lic  
H ea l th  S e r v i c e )  o p e r a t e d  h o s p i t a l s  in s i x  o f  the s u r v e y  a r e a s ;  the D e p a r tm e n t  of the Navy, 
in s e v e n  a r e a s ;  the D e p a r tm e n t  of the A r m y ,  in s i x  a r e a s ;  and the D e p a r tm e n t  of the A ir  
F o r c e ,  in two a r e a s .

In fo rm a t io n  on the v a r i o u s  p ay  s y s t e m s  u s e d  by the V e t e r a n s  A d m in is t r a t io n ,  the D e ­
p a r tm e n t  of H ea lth ,  E d u c a t io n ,  and W e lfa re ,  and the N avy i s  p r e s e n t e d  in the fo llow ing  p a r a ­
g r a p h s .  In fo rm a t io n  on su p p le m e n ta r y  w a g e  b e n e f i t s  of  F e d e r a l  h o s p i t a l  e m p lo y e e s  i s  a l s o  
p ro v id e d .  D a ta  a r e  not p ro v id e d  fo r  A r m y  and A ir  F o r c e  h o s p i t a l s .  In the a r e a s  s u r v e y e d  
s e p a r a t e l y  by the B u r e a u  o f  L a b o r  S t a t i s t i c s ,  th e se  h o s p i t a l s  w e r e  ty p ic a l ly  s m a l l ,  s e r v i n g  
a l m o s t  e x c l u s iv e l y  the n e e d s  of  m i l i t a r y  p e r s o n n e l  and th e ir  d e p e n d en ts ,  and  l a r g e l y  s t a f f e d  
by m e m b e r s  o f  the A r m e d  F o r c e s  p a id  a c c o r d i n g  to the M i l i t a r y  P a y  A ct .

V e t e r a n s  A d m in is t r a t io n  H o s p i t a l s

S a l a r i e s

S a l a r i e s  o f  e m p lo y e e s  of  V e t e r a n s  A d m in i s t r a t io n  h o s p i t a l s  a r e  d e te r m in e d  by 1 of 
3 p ay  s y s t e m s .  R e g i s t e r e d  p r o f e s s i o n a l  n u r s e s  a r e  p a id  a c c o r d i n g  to nationw ide s a l a r y  
s c h e d u le s  with r a t e  r a n g e s  p r e s c r i b e d  by law fo r  the N u r s in g  S e r v i c e  of  the A g e n c y ’ s D e ­
p a r tm e n t  o f  M e d ic in e  and  S u r g e r y . 7 O ther p r o f e s s i o n a l  and te c h n ic a l  e m p lo y e e s  c o v e r e d  
by the B u r e a u 1 s study , o f f i c e  c l e r i c a l  e m p lo y e e s ,  ch ie f  h o u s e k e e p e r s ,  n u r s in g  a id s ,  and 
p r a c t i c a l  n u r s e s ,  a r e  p a id  a c c o r d i n g  to the F e d e r a l  C la s s i f i c a t i o n  A ct  of  1949, a s  a m e n d ed ,  
which a l s o  p r e s c r i b e s  nationw ide s a l a r y  s c h e d u le s .  Th e h o u r ly  w a g e s  of  m e c h a n ic a l  t r a d e s ,  
s e r v i c e ,  an d  la u n d ry  w o r k e r s  a r e ,  on the o th er  hand, " f ix e d  and  a d ju s te d  f r o m  t im e  to 
t im e  a s  n e a r l y  a s  i s  c o n s i s te n t  with the public  i n t e r e s t  in a c c o r d a n c e  with p r e v a i l in g  ( c o m ­
m unity) r a t e  s . " 8

T a b le  A -2  in d ic a t e s  the s a l a r y  sc h e d u le  and g r a d e  d e s ig n a t io n  of VA  e m p lo y e e s  in 
jo b  c l a s s i f i c a t i o n s  c o r r e s p o n d in g  to th o se  s tu d ied  by the B u r e a u  o f  L a b o r  S t a t i s t i c s .  S a l a r y  
s c h e d u le s ,  e f f e c t iv e  O c to b e r  14, 1962, and  J a n u a r y  5, 1964, f o r  r e g i s t e r e d  p r o f e s s i o n a l
n u r s e s  a r e  shown in ta b le  A - 3 and  th o se  f o r  w o r k e r s  c o v e r e d  by the F e d e r a l  C l a s s i f i c a t i o n  
A ct  in ta b le  A -4 .  T a b le  A -5  l i s t s  the a r e a  w age  s c a l e s  in e f fe c t  J u n e  1963, fo r  s e l e c t e d  
o c c u p a t io n s  in the m e c h a n ic a l  t r a d e s ,  s e r v i c e ,  and la u n d ry  c a t e g o r i e s .  In ea c h  a r e a ,  s e p a ­
r a t e  w a g e  s c h e d u le s  a r e  e s t a b l i s h e d  fo r  the th re e  w o rk  c a t e g o r i e s  independently  of e a c h  o th e r .  
T h u s ,  in a  g iven  co m m u n ity ,  the r a t e  fo r  g ra d e  2 m e c h a n ic a l  t r a d e s  w o r k e r s  w i l l  d i f fe r  
f r o m  that f o r  g r a d e  2 s e r v i c e  w o r k e r s .  E a c h  o f  the th re e  p ay  s c h e d u le s  i s  c h a r a c t e r i z e d  by 
a  s e r i e s  of g r a d e s ,  with p r o v i s i o n s  fo r  w i th in - g ra d e  a d v a n c e m e n t .

S u p p le m e n ta r y  W age B e n e f i t s

P r o v i s i o n s  fo r  su p p le m e n ta r y  w a ge  b e n e f i t s ,  a s  s u m m a r i z e d  on the fo l low ing  p ag e ,  
a r e  l im it e d  to th o se  i t e m s  c o v e r e d  by the B u r e a u ’ s study  of p r iv a te  and n o n - F e d e r a l  g o v ­
e r n m e n t  h o s p i t a l s .  E m p l o y e e s  p a id  a c c o r d i n g  to the nationw ide s a l a r y  sc h e d u le  of the F e d ­
e r a l  C l a s s i f i c a t i o n  A ct  and th o se  w h o se  w a g e s  a r e  d e t e r m in e d  in a c c o r d a n c e  with p r e v a i l in g

7 Title 38 of the U. S. Code, as amended by the Public Law 87-793, Sec. 4107.
8 See Federal Classification Act of 1949, as amended, Sec. 202 (7).
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co m m u n ity  r a t e s  r e c e i v e  the s a m e  f r in g e  b e n e f i t s .  9 P r o v i s i o n s  a r e  so m e w h a t  d i f fe re n t  fo r  
r e g i s t e r e d  p r o f e s s i o n a l  n u r s e s  in the n u r s in g  s e r v i c e  of  the V e t e r a n s  A d m in is t r a t io n .

P a i d  H o l i d a y s . E ig h t  p a id  h o l id a y s  a r e  p ro v id e d  an n u al ly  to a l l  e m p lo y e e s  of V A  h o s ­
p i t a l s :  New Y e a r f s D ay , W ash in gton ! s B i r th d a y ,  M e m o r ia l  D ay , J u l y  4, L a b o r  D ay , V e t e r a n s  
D ay , T h a n k sg iv in g  D ay , and C h r i s t m a s  D ay . If any of th e se  d a y s  f a l l  on a  S a tu rd a y ,  the 
p r e c e d in g  F r i d a y  i s  c o n s id e r e d  a  h o l id a y ;  l ik e w ise ,  if  any of the d e s ig n a te d  d a y s  f a l l  on a 
Sunday, the fo llow ing  M onday i s  c o n s id e r e d  a  h o l id a y .

Annual L e a v e . 10 A nnual l e a v e  p r o v i s i o n s  fo r  a l l  e m p lo y e e s ,  e x c e p t  r e g i s t e r e d  p r o ­
f e s s i o n a l  n u r s e s ( a n d  p h y s i c i a n s  and d e n t i s t s  who w e r e  not in c lu ded  in the study),  of VA h o s ­
p i t a l s  a r e  a s  fo l lo w s :  13 w o rk in g  d a y s  a  y e a r  fo r  e m p lo y e e s  with l e s s  than 3 y e a r s  of
s e r v i c e ,  20 w o rk in g  d a y s  a  y e a r  fo r  e m p lo y e e s  with 3 but l e s s  than 15 y e a r s  o f  s e r v i c e ,  and 
26 w o rk in g  d a y s  fo r  e m p lo y e e s  with 15 o r  m o r e  y e a r s  o f  s e r v i c e .  R e g i s t e r e d  p r o f e s s i o n a l  
n u r s e s  of the a g e n c y  a c c r u e  30 c a le n d a r  d a y s  of ann u al  l e a v e  a  y e a r .

H ealth ,  In su r a n c e ,  and P e n s io n  P l a n s . With the ex c ep t io n  of r e g i s t e r e d  p r o f e s s i o n a l  
n u r s e s  (and p h y s i c i a n s  and d e n t i s t s ) ,  a l l  VA h o s p i t a l  e m p lo y e e s  ann ually  a c c r u e  13 w o rk in g  d a y s  
of s i c k  le a v e .  R e g i s t e r e d  p r o f e s s i o n a l  n u r s e s  of the a g e n c y  r e c e i v e  15 w o rk in g  d a y s  a  y e a r .

The F e d e r a l  G o v ern m e n t  p a y s  p a r t  of the c o s t  of a  l i fe  in s u r a n c e  p lan , with p r o ­
v i s i o n s  fo r  a c c id e n t a l  death  and d i s m e m b e r m e n t  b e n e f i t s ,  and any one of s e v e r a l  ty p e s  of 
in s u r a n c e  p la n s  p ro v id in g  h o sp i t a l iz a t io n ,  s u r g i c a l ,  and ex tend ed  m e d i c a l  b e n e f i t s ,  that m a y  
be s e l e c t e d  by the e m p lo y e e .

A ll  f u l l - t i m e  (p erm an en t)  e m p lo y e e s  of the F e d e r a l  G o v e rn m e n t  (e x ce p t  m i l i t a r y  
p e r s o n n e l )  a r e  ent it led  to r e t i r e m e n t  p e n s io n  b e n e f i t s  p r e s c r i b e d  by the C iv i l  S e r v i c e  R e t i r e ­
m e n t  A ct .  U nder  th is  a c t ,  e m p lo y e e s  co n tr ib u te  6V2 p e r c e n t  of th e ir  e a r n in g s  to a  fund to 
which the G o v e rn m e n t  a l s o  c o n t r ib u t e s .  A n n uit ie s  a r e  d e t e r m in e d  a c c o r d in g  to the in d iv id u a l ' s  
s a l a r y  le v e l  and length of s e r v i c e .

P u b l ic  H ealth  S e r v i c e  H o s p i t a l s

R e g i s t e r e d  p r o f e s s i o n a l  n u r s e s  and o th e r  p r o f e s s i o n a l  and te c h n ic a l  e m p lo y e e s  of 
P u b l ic  H ea lth  S e r v i c e  h o s p i t a l s  m a y  be paid  e i th e r  a c c o r d i n g  to s a l a r y  s c h e d u le s  p ro v id e d  
by the C a r e e r  C o m p e n sa t io n  A ct of 1949, a s  a m e n d ed ,  o r  a c c o r d in g  to the F e d e r a l  C l a s s i ­
f ic a t io n  A ct  of 1949, a s  a m e n d e d .  E m p l o y e e s  u n d er  the C a r e e r  C o m p e n sa t io n  A ct  (C o m ­
m i s s i o n e d  C o r p s )  co n s t i tu te  a  highly  m o b i le  s t a f f  of p r o f e s s i o n a l  e m p lo y e e s  who m a y  be 
t r a n s f e r r e d  f r o m  one h o s p i t a l  to an o th er  to m e e t  ch anging  r e q u i r e m e n t s .  L ik e  th o se  of the 
m i l i t a r y ,  s a l a r i e s  o f  th e se  e m p lo y e e s  a r e  su p p le m e n te d  by m o n e ta r y  a l lo w a n c e s  fo r  r e n ta l  
and s u b s i s t e n c e .  S a l a r y  s c h e d u le s  fo r  th e se  e m p lo y e e s  a r e  not p ro v id e d  in th is  r e p o r t .

G e n e r a l  duty n u r s e s  and h e a d  n u r s e s  p a id  a c c o r d in g  to the F e d e r a l  C l a s s i f i c a t i o n  
A ct  w e r e  c l a s s i f i e d  in g r a d e s  G S -6  and G S -7 ,  r e s p e c t i v e ly ,  in the s i x  s u r v e y  a r e a s  hav in g  
P H S h o s p i t a l s .  G r a d e  d e s ig n a t io n s  f o r  s u p e r v i s o r s  of n u r s e s  v a r i e d  ( r an g in g  f r o m  G S -8  
to G S -1 0 )  by a r e a ,  depend ing  on the n a tu re  of the d u t ie s  and r e s p o n s i b i l i t i e s  fo r  the o c c u ­
pat ion .  D i r e c t o r s  of  n u r s in g  and n u r s in g  i n s t r u c t o r s  in the su r v e y  a r e a s  w e r e  u s u a l ly  C o m ­
m i s s i o n e d  C o r p s  p e r s o n n e l .  G r a d e  d e s ig n a t io n s  fo r  o th er  p r o f e s s i o n a l  and te c h n ic a l  o c c u p a ­
t io n s  c o v e r e d  by the study, a s  w e ll  a s  fo r  the s e l e c t e d  o f f ice  c l e r i c a l  o c c u p a t io n s  and fo r  
ch ie f  h o u s e k e e p e r s ,  n u r s in g  a id s ,  and p r a c t i c a l  n u r s e s  w e r e  g e n e r a l ly  s i m i l a r  to th o se  p r e ­
v io u s ly  d e s c r i b e d  fo r  V e t e r a n s  A d m in is t r a t io n  a lthough so m e  a r e a  v a r i a t io n  e x i s te d .  F o r  
e x a m p le ,  g r a d e s  fo r  X - r a y  te c h n ic ia n s  r a n g e d  f r o m  G S -5  to G S-7  in the s u r v e y  a r e a s ;  the 
r a n g e  w a s  G S-5  to G S -8  fo r  p h y s i c a l  t h e r a p i s t s  and G S - 2  to G S -5  fo r  n u r s in g  a id s .

9 For a description of supplementary wage benefits provided Federal Classification Act employees, see Wage Chronology: Federal 
Classification Act Employees, 1924-60, BLS Report 199 (1961) and supplements.

0 Annual leave is granted for vacations as well as for other personal reasons, such as time off to attend funerals of family members.
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E m p l o y e e s  in the s e l e c t e d  m a in te n a n c e ,  food s e r v i c e ,  and la u n d ry  o c c u p a t io n s  in 
P H S  h o s p i t a l s  w e r e  p aid  a c c o r d in g  to the w a ge  r a t e  s c h e d u le s  (d e te r m in e d  in a c c o r d a n c e  with 
p r e v a i l in g  co m m u n ity  r a t e s )  shown in t a b le  A - 6 .  L ik e  the VA, s e p a r a t e  w a ge  s c h e d u le s  a r e  
e s t a b l i s h e d  in an a r e a  fo r  the th re e  w o rk  c a t e g o r i e s .

N avy  H o s p i t a l s

R e g i s t e r e d  p r o f e s s i o n a l  n u r s in g  and o th e r  p r o f e s s i o n a l  and te c h n ic a l  o c c u p a t io n s  in 
N avy h o s p i t a l s  in the a r e a s  s u r v e y e d  s e p a r a t e ly  w e r e  l a r g e l y  s t a f f e d  by m e m b e r s  of the 
A r m e d  F o r c e s .  H o w ev e r ,  c iv i l i a n  g e n e r a l  duty n u r s e s  and h e a d  n u r s e s ,  p a id  a c c o r d in g  to 
the F e d e r a l  C l a s s i f i c a t i o n  A ct ,  w e r e  u su a l ly  c l a s s i f i e d  in g r a d e s  G S -6  and G S - 7 ,  r e s p e c t i v e ly .  
C iv i l ia n  e m p lo y e e s  in the s e l e c t e d  o f f ice  c l e r i c a l  jo b s  w e r e  g e n e r a l ly  c l a s s i f i e d  a s  fo l lo w s :  
P a y r o l l  c l e r k s  and t e c h n ic a l  s t e n o g r a p h e r s ,  G S - 4  o r  G S - 5 ;  sw itc h b o a rd  o p e r a t o r s ,  G S - 3 ;  and 
t e c h n ic a l  t r a n s c r i b i n g - m a c h i n e  o p e r a t o r s ,  G S - 4 .  C iv i l ia n  n u r s in g  a id s  w e r e  c l a s s i f i e d  in 
g r a d e  G S - 3 ;  N avy  h o s p i t a l s  in the s e l e c t e d  a r e a s  did not e m p lo y  ch ie f  h o u s e k e e p e r s  and 
r a r e l y  e m p lo y e d  p r a c t i c a l  n u r s e s .

W a g es  of N avy  c iv i l ia n  e m p lo y e e s  in the s e l e c t e d  m a in te n a n c e ,  food s e r v i c e ,  and 
lau n d ry  o c c u p a t io n s  a r e ,  l ike  th o se  in h o s p i t a l s  o p e r a t e d  by the VA and PH S, f ix ed  and a d ­
ju s t e d  in a c c o r d a n c e  with p r e v a i l in g  (com m un ity )  r a t e s .  The a r e a  r a t e s  fo r  N avy  jo b s  c o r ­
re sp o n d in g  to B L S  s u r v e y  o c c u p a t io n s  a r e  p r e s e n t e d  in ta b le  A - 7 .
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T ab le  A - l .  N um ber an d  E st im a te d  E m p lo y m e n t1 of F e d e r a l  G overn m en t H o sp ita ls  2 by A gency, 
United S ta te s , R eg ion s and S e lec ted  A r e a s ,  M id -1963

R egion  and a r e a 3

A il F e d e ra l 
G overn m en t 
h o sp ita ls  4

V e te ran s
A d m in istra tio n

P u b lic
H ealth
S e rv ic e

N um ber
of

h o sp ita ls

E st im a te d
em ploy­

m ent

N um ber
of

h o sp ita ls

E st im a te d
em ploy­

m ent

N um ber
of

h o sp ita ls

E st im a te d
em ploy­

m ent

United S ta te s  ......... 398 231 ,5 9 5 170 146, 163 58 10 ,056

R eg ion s

N o rth ea st  ................................................... 58 44, 549 37 3 5 ,178 2 1, 342
South. 154 90, 495 55 44, 549 17 5 ,2 2 5
N orth C en tra l ... ........................ ._ 81 50 ,0 9 6 45 4 1 ,3 0 8 13 858
W est . ... .......... _. 105 4 6 ,4 5 5 33 25 ,1 2 8 26 2 ,631

S e le c te d  a r e a s

A tlan ta _ ._ ... ..... _ 2 957 1 696 _ _
B a ltim o re  _ 5 2, 314 2 1 ,057 1 498
B o s t o n ____________________________________ 5 4, 206 3 3, 228 1 315
B u ffa lo 1 1, 344 1 1, 344 - -
C h icago  _ 6 8 ,6 5 7 4 7, 311 1 192
C in cin n ati _ _ . 1 1, 168 1 1, 168 - -
C leve lan d  _. .... .......... 2 2, 545 2 2, 545 - -
D a lla s 2 1, 719 2 1, 719 - -
L o s  A n ge les—Long B eac h  ........... 6 8 ,4 9 4 5 8, 202 - -
M em phis 3 2, 313 1 1,820 1 143
M inn eapolis—St. P a u l____________________ 1 1 ,8 6 4 1 1 ,8 6 4 - -
New Y ork  C ity ____________________________ 6 7, 676 3 5, 167 1 1 ,027
P h ilad e lp h ia 4 4 ,6 9 4 2 2, 301 - -
P o rtlan d  ( O r e g . ) _________________________ 3 1 ,675 2 1,511 - -
San  F r a n c is c o —O akland 8 6 ,6 4 4 3 2, 247 1 553

T o ta l, 15 a r e a s ____________________ 55 5 6 ,2 7 0 33 42, 180 6 2, 728

A rm y
N avy and

A ir F o rc e

U nited S ta te s  .... ............................... . . 21 17, 238 144 5 3 ,6 2 6

R egion s

N o r t h e a s t __________________________________ 5 3, 846 13 4, 127
South ......... . ... _. . 11 7 ,5 3 2 67 2 8 ,7 3 3
N orth C e n tr a l______________________________ 1 1, 154 22 6, 776
W est . .. . ... . .. . 4 4, 706 42 13 ,990

S e le c te d  a r e a s

A tlan ta ........... . _ ......... _ _ ___ _____  _ _ _ 1 261
B a l t im o r e __________________________________ 1 224 1 535
B o sto n  _ _ ... ...... ... .. 1 663 - -
Buffed o _____________________________________ - - - -
C h ic ag o . .... _ 1 1, 154 - -
C in cin n ati - - - -
C le v e la n d __________________________________ - - - -
D a lla s  ..... _ . . .  ... . _ _ _ - - - -
L o s  A n ge les—Long B each - - 1 292
M em phis _ .......... ... ... . .. . 1 350 - -
M in n eapolis—St. P au l _____________________ - - - -
New Y ork  C ity _____________________________ 1 1, 170 1 312
P h ilad e lp h ia .. .................. 1 1, 232 1 1, 161
P o rtlan d  (O r e g .) _.. .. .... - - 1 164
San F r a n c is c o —O akland _ — 1 1, 393 3 2 ,451

T o ta l, 15 a r e a s — 7 6, 186 9 5, 176

1 In c lu des m ilita ry  p e rso n n e l.
2 D ata  r e la te  to a ll  F e d e r a l  G overn m en t h o s p it a ls ,  in cludin g p sy c h ia tr ic  and tu b e rc u lo s is  h o s p ita ls .
3 F o r  defin ition  o f reg io n s and a r e a s ,  se e  tab le  in appen d ix  B .
4 In c lu d es d ata  fo r  h o sp ita ls  in add ition  to th o se  o p e ra te d  by the F e d e ra l ag e n c ie s  shown se p a ra te ly .
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T a b l e  A - 2 .  O c c u p a t i o n a l  T i t l e ,  S a l a r y  S c h e d u l e ,  a n d  G r a d e  D e s i g n a t i o n  o f  H o s p i t a l  E m p l o y e e s  o f  th e  V e t e r a n s

A d m i n i s t r a t i o n  in  P o s i t i o n s  C o m p a r a b l e  w i th  O c c u p a t i o n s  S u r v e y e d  b y  th e  B u r e a u  o f  L a b o r  S t a t i s t i c s ,  1 9 6 3

B L S  occu p a tion al title
V e te ran s A d m in istra tio n

O ccu pation al t itle S a la r y  sch edu le  and g rad e  d esign ation

R e g is te re d  p r D fession al n u r se s
D ept, o f M edicine and S u rg e ry — N u rsin g  S e rv ic e  

(see  tab le  A -3  fo r  s a l a r y  sch edu le)

D ire c to r s  o f n u rsin g C h ie fs , n u rsin g  s e rv ic e (P ay  grad e  o f VA n u r se s  a re  d eterm in ed  on the b a s i s  of
S u p e r v is o r s  o f n u r se s S u p e rv iso ry  n u r s e s , c l in ic a l se rv ic e an in d iv id u a l's  q u a lif ica tio n s and, a t c e r ta in  le v e ls  of
H ead n u r se s H ead n u r se s ad m in istra tio n , the com p lex ity  of a ss ig n m en t. S a la r y
G en era l duty n u r se s S ta f f  n u rse s advan cem en ts a re  b a se d  on d em o n stra ted  ab ility . )
N u rsin g  in stru c to r s N u rsin g  in stru c to r s

O ther p ro fe s s io n a l  and tech n ical occu pation s C la s s i f ic a t io n  A ct (see  tab le A -4  fo r  s a la r y  sch edu le)

X - r a y  tech n ic ian s, ch ief S u p e rv iso ry  m e d ic a l rad io lo gy G S-7

X - ra y  tech n ician s
tech n ician s

M ed ica l rad io lo gy  tech n ician s G S-5
M ed ica l tech n o lo g ists M ed ica l tech n o lo g ists G S-7
M ed ica l r e c o rd  lib ra r ia n s M ed ica l r e c o rd  lib ra r ia n s G S-9
M ed ica l s o c ia l  w o rk e rs C lin ic a l so c ia l  w o rk ers G S-9
P h y s ic a l th e ra p is t s P h y s ic a l th e ra p is t s G S-6
D ietitian s D ietita in s G S-7

O ffice c le r ic a l  occu pation s

C le r k s ,  p ay ro ll C le r k s ,  p a y ro ll G S -4
S te n o g rap h e rs , tech n ical S ten o g rap h ers G S-4
Sw itchboard  o p e ra to r s Telephone o p e ra to r s G S-3
Sw itchboard  o p e ra to r- Telphone o p e ra to r - re c e p t io n is ts G S-3

re c e p tio n is ts
T ran sc r ib in g -m ac h in e  o p e r a to r s , D ictatin g  m ach in e t r a n s c r ib e r s G S-3

tech n ica l

O ther n o n p ro fe ssio n a l o ccu pation s

H o u se k e e p e rs , ch ief H o sp ita l housekeep in g o f f ic e r s G S-7
N u rsin g  a id s N u rsin g  a s s i s t a n t s G S -3
P r a c t ic a l  n u r se s N u rsin g  a s s i s t a n t s G S -4

E le c t r ic ia n s ,  m ain ten ance E le c t r ic ia n s

W age B o a rd  (see  tab le  A -5 fo r  s a l a r y  sch ed u le s) 

M ech an ical t r a d e s  W A-10
E n g in e e r s , s ta tio n a ry P lan t o p e ra to r s  (steam ) M ech an ical t r a d e s  W A-10
F in i s h e r s ,  fla tw ork , m ach in e L au n d ry  w o rk e rs L au n d ry  WA-1
K itchen  h e lp e rs F ood  se rv ic e  w o rk ers S e rv ic e  WA-2
M aids o r  p o r te r s C u sto d ia l la b o r e r s S e rv ic e  W A-2
W ash e rs , m ach ine W ashm en L au n d ry  W A-8

T able  A -3 . V e te ran s A d m in istra tio n  Annual S a la r y  S ch ed u les— N u rsin g  S e rv ic e , E ffe c tiv e  O ctober 14, 1962, and Ja n u a ry  5, 1964 1

S a la r y  s te p s  1

G rade 1 2 3 4 5 6 7 8 9 10

E ffec tiv e  O ctober 14, 1962

Ju n io r  ____  ________ $ 5 , 035 $ 5 , 205 $ 5 ,3 7 5 $ 5 , 545 $ 5 ,7 1 5 $ 5 , 885 $ 6 ,0 5 5 $ 6 , 225 $ 6 , 395 $ 6 , 565
A sso c ia te ________________ 5, 820 6 ,0 1 5 6, 210 6 ,4 0 5 6 ,6 0 0 6 ,7 9 5 6 ,9 9 0 7, 185 7, 380 7, 575
F u l l______________________ 6 ,6 7 5 6 ,9 0 0 7, 125 7, 350 7, 575 7 ,8 0 0 8, 025 8, 250 8 ,4 7 5 8, 700
In te rm ed ia te_____________ 8, 045 8, 310 8, 575 8, 840 9, 105 9, 370 9 ,6 3 5 9, 900 10 ,165 _
S e n io r ___________ __ ____ 9 ,4 7 5 9 ,7 9 0 10, 105 1 0 ,420 10,735 11 ,0 5 0 11,365 1 1 ,680 11 ,995 _
C h ief_____________________ 1 1 ,150 11, 515 1 1 ,880 12 ,245 12 ,610 12 ,975 13, 340 13, 705 14 ,070 _
A ss is ta n t  d i r e c t o r _______ 12 ,845 13, 270 13 ,695 14 ,120 14,545 14 ,970 15 ,395 15 ,820 16 ,245

E ffec tiv e  Ja n u a ry  5, 1964

J u n io r ____________________ $ 5 ,2 3 5 $ 5 ,4 1 0 $ 5 ,5 8 5 $ 5 , 760 $ 5 ,9 3 5 $ 6 ,1 1 0 $ 6 ,2 8 5 $ 6 ,4 6 0 $ 6 ,6 3 5 $ 6 ,8 1 0
A sso c ia te ________ __ _ 6, 090 6, 290 6 ,4 9 0 6 ,6 9 0 6 ,8 9 0 7, 090 7 ,2 9 0 7 ,4 9 0 7 ,6 9 0 7, 890
F u l l______________________ 7, 030 7, 260 7 ,4 9 0 7, 720 7 ,9 5 0 8, 180 8, 140 8 ,6 4 0 8, 870 9, 100
In te rm ed ia te_____________ 8 ,4 1 0 8 ,6 9 0 8 ,9 7 0 9 ,2 5 0 9 ,5 3 0 9 ,8 1 0 10 ,090 10 ,370 1 0 ,650 _
S e n io r ________ _______  __ 9 ,9 8 0 10 ,310 10 ,640 1 0 ,970 11, 300 11 ,630 1 1 ,960 12 ,2 9 0 1 2 ,620 _
C h ie f ......... ................................ 11 ,725 12 ,110 12 ,495 12 ,880 13,265 13 ,650 14 ,035 14, 420 14 ,805 _
A ss is ta n t  d i r e c t o r ____  _ 13 ,615 14 ,065 14 ,515 14 ,965 15 ,415 15 ,865 16 ,315 16 ,765 17 ,215 -

1 W ith in-grade in c r e a s e s  in s a l a r y  a re  b a se d  upon an e m p lo y ee 's  length  of s e rv ic e  and on determ in ation  that h is w ork is  of 
an accep tab le  le v e l of co m p eten ce . The n o rm al le n g th -o f- se rv ic e  req u irem e n t betw een s a l a r y  s te p s  is  104 w eek s, ex cep t fo r  a 5 2 -  
w eek req u irem e n t in s te p s  1 and 2 o f the ju n io r  and a s so c ia te  g r a d e s . T h ere  a re  no p ro v is io n s  fo r in c r e a s e s  beyond the m axim u m  
sch edu led  s a l a r y  fo r  a given  g ra d e .
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T a b le  A - 4 .  F e d e r a l  C l a s s i f i c a t io n  A c t A n n u a l S a l a r y  S c h e d u le s  E f f e c t iv e  O c to b e r  14, 1 9 6 2 , and  J a n u a r y  5 , 1964

Salary steps 1

Grade 1 2 3 4 5 6 7 8 9 10

Effective October 14, 1962 2

G S -1 _______________________ $ 3,245 $ 3, 350 $ 3,455 $ 3, 560 $ 3, 665 $ 3 ,7 7 0 $ 3 ,8 7 5 $ 3, 980 $ 4 , 085 $ 4 , 190
G S -2 _______________________ 3 ,560 3,665 3, 770 3,875 3, 980 4, 085 4, 190 4, 295 4, 400 4, 505
G S -3 _ _ __________________ 3,820 3,925 4, 030 4, 135 4, 240 4, 345 4 ,455. 4, 580 4, 705 4, 830
G S -4 ........................................... 4, 110 4, 250 4, 390 4, 530 4 ,6 7 0 4, 810 4, 950 5, 090 5 ,230 5, 370
G S -5 _______________________ 4, 565 4, 725 4 ,885 5, 045 5 ,205 5, 365 5, 525 5 ,685 5,845 6 , 005
GS- 6 _______________________ 5, 035 5 ,205 5, 375 5, 545 5, 715 5, 885 6 ,055 6 ,225 6 , 395 6 ,565
GS - 7 .... ...................................... 5, 540 5, 725 5, 910 6 , 095 6 ,2 8 0 6 ,465 6 ,6 5 0 6 ,835 7, 020 7 ,205
GS- 8 _______________________ 6 , 090 6 , 295 6 , 500 6 , 705 6 ,9 1 0 7, 115 7, 320 7, 525 7, 730 7, 935
GS - 9 .... ...................................... 6 ,675 6 , 900 7, 125 7, 350 7, 575 7, 800 8 , 025 8 , 250 8 ,475 8 ,700
G S-10 ______________________ 7, 290 7, 535 7 ,780 8 , 025 8 , 270 8 , 515 8 , 760 9, 005 9 ,250 9,495
GS-11 ______________________ 8 , 045 8 , 310 8 , 575 8 , 840 9, 105 9, 370 9,635 9 ,900 10,165
G S -12 9 ,475 9 ,790 10, 105 10,420 10,735 11,050 11, 365 11,680 11,995 _
G S -13 ______________________ 11,150 11,515 11,880 12,245 12,610 12,975 13, 340 13, 705 14,070 _
G S-14 ______________________ 12,845 13, 270 13,695 14,120 14,545 14,970 15,395 15,820 16,245 _
GS-15 _ __________________ 14,565 15,045 15,525 16,005 16,485 16,965 17,445 17,925 _ _
GS — 16 ,..,nr1| .. 16,000 16,500 17,000 17,500 18,000 _ _ _ _ _
GS-17 ______________________ 18,000 18, 500 19,000 19, 500 2 0 , 000 - _ _ _ _
G S -1 8 ..  ___________ 2 0 , 0 0 0 - - - - - - - - -

Effective January 5, 1964

G S - 1 _______________________ $ 3, 305 $ 3 ,4 1 0 $3 , 515 $ 3 ,6 2 0 $ 3 , 725 $ 3 ,8 3 0 $ 3 ,9 3 5 $ 4 , 040 $ 4 , 145 $ 4 ,2 5 0
GS-2 ”” _ _______  ___ _ 3 ,620 3,725 3, 830 3,935 4, 040 4, 145 4, 250 4, 355 4 ,4 6 0 4 ,565
G S -3 _______________________ 3, 880 3, 985 4, 090 4, 195 5, 300 4,405 4, 525 4 ,6 5 0 4 ,775 4 ,9 0 0
G S -4 .............. ............................. 4, 215 4, 355 4 ,495 4, 635 4 ,775 4, 915 5, 055 5, 195 5, 335 5,475
G S -5 _______________________ 4, 690 4, 850 5, 010 5, 170 5, 330 5 ,490 5,650 5, 810 5 ,970 6 , 130
GS- 6 _______________________ 5, 235 5 ,410 5, 585 5, 760 5 ,935 6 , 110 6 ,285 6 ,4 6 0 6 ,635 6 ,8 1 0
G S -7 _______________________ 5,795 5,990 6 , 185 6 , 380 6 ,575 6 ,7 7 0 6 ,965 7, 160 7, 355 7, 550
G S -8 . .  ____________________ 6 , 390 6 ,6 0 0 6 ,8 1 0 7, 020 7, 230 7 ,440 7 ,650 7, 860 8 , 070 8 , 280
G S -9 _______________________ 7, 030 7 ,260 7 ,4 9 0 7, 720 7, 950 8 , 180 8 ,410 8 ,640 8 , 870 9, 100
G S-10 ______________________ 7 ,690 7, 945 8 , 2 0 0 8 ,455 8 , 710 8 , 965 9 , 2 2 0 9,475 9, 730 9,985
GS-11 ______________________ 8 ,410 8 , 6 9 0 8 , 970 9, 250 9, 530 9 ,810 1 0 , 090 10, 370 10,650 -
G S -12 ______________________ 9, 980 10, 310 10,640 10,970 11,300 11,630 1 1 , 960 1 2 , 2 9 0 12,620 -

G S -13 _____________________ 11,725 1 2 , 1 1 0 12,495 12,880 13,265 13,650 14,035 14,420 14,805 _

G S-14 ______________________ 13,615 14, 065 14,515 14,965 15,415 15,865 16,315 16,765 17,215 _

GS-15 ______________________ 15,665 16,180 16,695 17,210 17,725 18,240 18,755 19,270 _ -
GS-16 _________________ 1 6 , 0 0 0 16,500 17,000 17,500 18,000 - - - _ _

GS-17 ____________________ 18,000 18,500 19,000 1 9 ,500 2 0 , 0 0 0 _ - . . _

G S-18 --------------------------------- 2 0 , 0 0 0 - - - - - “ - -

1 Within-grade increases are based on the determination that an employee's work is of an acceptable level of competence
and on the length of time at the salary steps: 52 calendar weeks of satisfactory service for advancement to salary steps 2, 3, and 
4; 104 calendar weeks of satisfactory service for advancement to salary steps 5, 6 , and 7; and 156 calendar weeks of satisfactory  
service for advancement to salary steps 8 , 9, and 10. 9 increases are provided for grades GS-1 through G S-10, eight for grades
GS-11 through G S-14, seven for grade G S-15, four for grades GS-16 and G S-17, and none for grade G S-18.

2 The minimum rates shown for grades GS-1, GS-2, and GS-3 apply only to persons entering on duty on or after October 14, 
1962. Persons employed in grades GS-1, GS-2, and GS-3 prior to October 14, 1962, received both a rate increase and 1-step increase; 
thus, the minimum rates for these persons were $ 3, 350 for G S-1, $ 3,665 for G S-2, and $ 3 ,9 2 5  for G S-3. Persons who were at 
the old top longevity rates received new top rates of $ 4 ,2 9 5  for G S-1, $ 4 ,6 1 0  for G S-2, and $ 4 ,9 5 5  for G S-3; these rates are 
above the top rate of the October 14, 1962, schedule and will not be available to employees advancing from lower rates.
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T a b le  A - 5 .  V e t e r a n s  A d m in is t r a t io n  H o u r ly  W age R a t e s  1 f o r  H o s p it a l  E m p lo y e e s  in  S e l e c t e d  M e c h a n ic a l  T r a d e s ,  S e r v i c e ,
a n d  L a u n d r y  O c c u p a t io n s ,  15 S e le c t e d  A r e a s ,  in  E f f e c t  Ju n e  196 3

Maintenance electricians 
and stationary engineers 

(Mechanical trades WA-10)
Flatwork finishers, 

machine (Laundry WA-1)
Kitchen helpers, maids 

and porters 
_____ (Service W A-2)

W ashers, machine 
(Laundry W A -8 )

Area Wage steps

1 2 3 1 2 3 1 2 3 1 2 3

Atlanta______________________ $ 2 . 70 $ 2 .8 4 $ 2 . 98 $ 1. 15 $ 1 . 2 1 $ 1. 27 $1 . 32 $ 1 .3 9 $ 1.46 $ 1 .62 $ 1. 71 $ 1 .8 0
Baltim ore__________________ 2. 85 3. 00 3. 15 1. 15 1 . 2 1 1.27 1 . 6 0 1 . 6 8 1. 76 1 .62 1. 71 1 .80
Boston_______________________ 2. 85 3. 00 3. 15 1 . 2 0 1.26 1. 32 1.69 1 .78 1. 87 1 .67 1. 76 1.85
Buffalo______________________ 2 .9 3 3. 08 3. 23 1. 35 1.42 1.49 1. 75 1. 84 1. 93 1 . 82 1 . 9 2 2 . 02
Chicago _____________________ 3. 07 3. 23 3. 39 1. 19 1.25 1. 31 1 .90 2 . 00 2 . 10 1. 94 2. 04 2. 14
Cincinnati__________________ 2 . 82 2 .97 3. 12 1. 19 1. 25 1. 31 1.65 1. 74 1 .83 1.85 1 .95 2. 05
Cleveland _ ______________ 2. 97 3. 13 3 .29 1. 15 1 . 2 1 1.27 1. 83 1 .93 2. 03 1. 78 1. 87 1.96
D allas_____________________ 2. 73 2. 87 3. 01 1. 15 1 . 2 1 1.27 1. 38 1.45 1 .52 1.62 1. 71 1 . 80
Los Angeles—Long B each. 3. 00 3. 16 3. 32 1. 23 1 .29 1. 35 1.99 2 . 09 2 . 19 1. 90 2 . 00 2 . 10
Memphis____________________ 2. 76 2 . 90 3. 05 1. 15 1 . 2 1 1. 27 1 .60 1 . 6 8 1. 76 1 .62 1. 71 1. 80
Minneapolis—St P a u l______ 2. 87 3. 02 3. 17 1.46 1 .54 1 .62 1. 83 1 .93 2. 03 1.97 2. 07 2. 17
New York City_____________ 2 .97 3. 13 3 .29 1. 30 1. 37 1.44 1 . 86 1. 96 2 . 06 2. 03 2. 14 2 .25
Philadelphia_______________ 2. 87 3. 02 3. 17 1. 15 1 . 2 1 1. 27 1. 73 1 . 82 1.91 1 . 86 1.96 2 . 06
Portland (O reg .) __________ 2 . 90 3. 05 3. 20 1. 31 1. 38 1.45 1 .83 1 .93 2. 03 2. 05 2 . 16 2. 27
San Francisco-O akland__ 3. 01 3. 17 3. 33 1 .63 1.72 1 . 81 2 . 21 2. 33 2. 45 2. 24 2. 36 2 .4 8

1 Employees are normally hired at step 1 of the 3-step rate range for the grade and advanced to step 2 after 26 weeks of 
satisfactory service; advancement to step 3 requires 78 weeks of satisfactory service in step 2. 5-percent increments separate 
the steps.

Table A - 6 . Public Health Service Hourly Rates 1 for Hospital Employees in Selected Maintenance, Food Service, 
and Laundry Occupations, 6 Selected A reas, in Effect June 1963

Wage
board

Baltimore Boston Chicago

BLS occupational title PHS occupational 
title Grade Wage steps

schedule
1 2 3 1 2 3 1 2 3

Dishwashers, m achine_________ (2)
Electricians, maintenance_____ Electricians Regular W -7 - - - - - - - - -

W -10 $2.85 $3.00 $3.15 - - - $3.07 $3.23 $3.39
W - l l - - - - - - _ _ -

Engineers, stationary__  __  __ Operating engineers Regular W -8 - - - $2.64 $2.78 $2.92 - - -
W -9 2.75 2.89 3.03 - - - 2.95 3.10 3.26
W -10 - - - - - - _ - -
W - l l - - - - - _ - _ -

Kitchen h e lp e rs_________________ Kitchen helpers Food service W -2 1.60 1.68 1.76 1.69 1.78 1.87 1.90 2 . 0 0 2 .1 0
W -4 - - - - - - 2 . 0 0 2 . 1 0 2.2 1
W -6 - - - _ _ _ _ _

Finishers, flatwork, machine__ Pressers Laundry W -3 1.24 1.31 1.38 1.29 1.36 1.43 1.33 1.40 1.47
Maids or porters________________ Laborers Regular W -2 1.70 1.79 1 .8 8 1.79 1 .88 1.97 2 .0 0 2 .1 0 2.2 1
W ashers, m achine______________ Washmen Laundry W -7 - - - - - - - -

W -8 1.62 1.71 1.80 1.67 1.76 1.85 1.94 2.04 2.14

Memphis New York City San ] 
C

? rancisco— 
)akland

Dishwashers, machine_________ (2) _
Electricians, maintenance. Electricians Regular W -7 - - - - - - $2.74 $2 .8 8 $3.02

W -10 - - - $2.97 $3.13 $3.29 3.01 3.17 3.33
W - l l - - - - - - 3.10 3.26 3.42

Engineers, stationary__________ Operating engineers Regular W - 8 - - - - - - - - -
W -9 $2.43 $2.56 $2.69 - - - - - -
W -10 - - - - - _ 3.01 3.17 3.33
W - l l - - - 3.13 3.29 3.45 - - -

Kitchen h e lp e rs_________________ Kitchen helpers Food service W -2 1.28 1.35 1.42 1.86 1.96 2.06 2 .21 2.33 2.45
W -4 1.45 1.53 1.61 2 .0 0 2 .11 2 .2 2 2.32 2.44 2.56
W -6 - - - - - _ 2.48 2.61 2.74

Finishers, flatwork, machine __ Pressers Laundry W -3 1.24 1.31 1.38 1.44 1.52 1.60 1.76 1.85 1.94
Maids or porters________________ Laborers Regular W -2 1.28 1.35 1.42 1.96 2.06 2.16 2.27 2.39 2.51
W ashers, m achine______________ Washmen Laundry W -7 - - - 1.89 1.99 2.09 - - -

W -8 1.62 1.71 1.80 - ■ - 2.24 2.36 2.48

1 Employees are normally hired at step 1 of the 3-step rate range for the grade and advanced to step 2 after 26 weeks of 
satisfactory service; advancement to step 3 requires 78 weeks of satisfactory service in step 2. 5-percent increments separate 
the steps.

2 The duties of dishwashers in PHS hospitals are performed as an incidental part of the duties of workers in other jobs such 
as kitchen helpers, cooks' helpers, etc.
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Table A -7 . Navy Hourly Rates 1 for Hospital Employees in Selected Maintenance, Food Service, and 
Laundry Occupations, 7 Selected A reas, in Effect June 1963

BLS occupational 
title Navy title

Wage
board Grade

schedule

Dishwashers,
m achine______________ M ess attendants Com m issary 2

Electricians,
maintenance--------------

Engineers,
Electricians General 11

stationary____________ Powerplant General 10
controlmen

Kitchen helpers_______
Finishers, flatwork,

M ess attendants Com m issary 2

machine _____ ______ P ressers, Laundry 1
flatwork

Maids or porters______ Maids Com m issary 1
W ashers, machine____ Washmen Laundry 5

Dishwashers,
machine ____ M ess attendants Com m issary 2

Electricians,
maintenance_________

Engineers,
Electricians General 11

stationary____________ Powerplant General 10
controlmen

Kitchen helpers_______
Finishers, flatwork,

M ess attendants Com m issary 2

machine- P r e sse r s , Laundry 1
flatwork

Maids or porters______ Maids Com m issary 1
W ashers, machine____ Washmen Laundry 5

Chicago 2 (Great 
Lakes Area) Memphis

Wage steps

1 2 3 1 2 3 1 2 3 1 2 3

$2.16 $2.25 $2.34 $2.06 $2.15 $2.24 $2.07 $2.16 $2.25 $ 1 .68 $1.75 $1.82

2.90 3.02 3.14 2.89 3.01 3.13 2 .9 8 3.10 3.22 2.77 2.89 3.01

2.81 2.93 3.05 2.82 2.94 3.06 2 .8 8 3.00 3.12 2.65 2.76 2.87

2.16 2.25 2.34 2.06 2.15 2.24 2.07 2 .16 2.25 1 .68 1.75 1.82

1.15 1.20 1.25 1.21 1.26 1.31 1.34 1.40 1.46 1 .20 1.25 1.30

2 . 1 0
1.95

2.19
2.03

2.28
2.1 1

2.0 1
1.69

2.09
1.76

2.17
1.83

2 .0 2
1.94

2 . 1 0
2 .0 2

2.18
2 .1 0

1.62
1.43

1.69
1.49

1.76
1.55

New York City Philadephia San Francisco—Oakland

Wage steps

1 2 3 1 2 3 1 2 3

$2 . 16 $2 .25 $2. 34 $2 . 2 1 $2. 30 $2 .39 $ 2 .4 1 $ 2 . 51 $ 2 .6 1

3. 05 3. 18 3. 31 2 .9 3 3. 05 3. 17 3. 06 3. 19 3. 32

2 .97 3. 09 3. 21 2. 84 2 .96 3. 08 2 .99 3. 11 3 .23

2 . 16 2. 25 2. 34 2 . 2 1 2. 30 2 .3 9 2 .41 2. 51 2 .61

1. 32 1 . ? 1 1.42 1. 15 1 . 20 1.25 1 .65 1 .72 1 .79

2 . 10 
2 .0 5

2 .19  
2. 14

2 .28
2 .2 3

2. 15 
1.98

2 .2 4  
2 . 06

2. 33 
2. 14

2. 35 
2. 27

2 .45  
2. 36

2 .55
2 .45

1 Employees are normally hired at step 1 of the 3-step rate range for the grade and advanced to step 2 after 26 weeks of 
satisfactory service ; advancement to step 3 requires 78 weeks of satisfactory service in step 2. 4-percent increments separate 
the steps.

2 The wage rates listed for Chicago are from the Navy Department's Great Lakes, 111., Area Schedule of Wages that applies 
to the U .S . Naval Hospital at Great Lakes, (Lake County) 111. , which is part of the Chicago Standard Metropolitan Statistical Area. 
Although the Navy Department has a separate wage schedule for the Chicago area, there were no naval hospitals in the Chicago 
area as defined for rate setting purposes by the Navy Department.
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Appendix B: Scope and Method of Survey

Scope of Survey

The survey included short-term  proprietary , nonprofit, and State and local (m u­
nicipal and county) government hospitals in the Nation's 211 Standard M etropolitan S tatistica l 
A reas (as defined by the U .S . Bureau of the Budget in 1961). Short-term  hospitals, for 
purposes of the survey, were those in which the average patients' stay was le s s  than 30 days 
at the time of reference of the universe data. Excluded from  the study w ere: F ed era l
Government h osp itals; mental and tu bercu losis h osp itals; and institutions such as sanatoria, 
re st  hom es, convalescent hom es, and curative baths or spas in which m edical or su rg ica l 
se rv ice s  were not a main function of the institution.

Data for F ed era l Government hospitals were not obtained by d irect collection and 
are not included in the main body of this bulletin; however, a description  of the various pay 
system s in F ed era l Government hospitals is  included in appendix A of this bulletin.

The hospitals studied were selected  from  those employing 100 w orkers or m ore at 
the tim e of reference of the data used in compiling the universe l is t s .  The list of h o s­
p itals included in the study was developed from  Ho sp ita ls , Journal of the Am erican Hospital 
A ssociation , Guide Issue , parts 1 and 2, August 1962.

The number of hospitals and em ployees actually studied by the Bureau, as well as 
the number estim ated to have been within the scope of the survey during the payroll period 
studied, are  shown in the table on the next page.

Method of Study

Data were obtained by personal v is its  of Bureau field econom ists under the direction 
of the B u reau 's A ssistan t Regional D irectors for Wages and Industrial R elations. The survey 
was conducted on a sam ple b a s is . To obtain appropriate accuracy  at minimum cost, a 
g reater proportion of large  than of sm all hospitals was studied. In combining the data, how­
ever, all hospitals were given their appropriate weight. U nless indicated otherw ise, th ere­
fore, a ll e stim ates in this bulletin relate  to all hospitals within the definition of the study 
rather than those actually visited, excluding only those below the minimum size at the tim e 
of reference of the universe data.

Hospital Definition

A hospital, for the purposes of this study, is  defined as a single physical location 
where m edical, surg ical, or other hospital se rv ice s  are provided.

Employment

The estim ates of the number of em ployees within the scope of the study are intended 
as a general guide to the size  and composition of the labor force included in the survey. The 
advance planning n ecessary  to make this wage survey required the use of lis ts  of hospitals 
assem bled  considerably in advance of the payroll period studied. E stim ates of total hospital 
employment included fu ll-tim e, part-tim e, executive, and adm inistrative em ployees, as well 
as m em bers of religious o rd e rs. Students were not considered as em ployees.

R egistered  P ro fession al N urses

The term  "reg iste red  profession al n u rses, " as used in this bulletin, includes all 
fu ll-tim e reg istered  profession al n u rses, such as d irectors of nursing, su p erv iso rs of n u rses, 
general duty n u rses, nursing in stru cto rs, etc. P art-tim e p rofession al n urses and nurses 
belonging to religious ord ers were excluded from  this occupational category.
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Estimated Number of Hospitals and Hospital Employees and Number Studied, Metropolitan Areas 1 , m id -1963

Region 1 2 and area 3

Number of hospitals4 Employees in hospitals

Within 
scope of 

study
Studied

Within scope of study Studied

Total5

Registered
profess­

ional
nurses

P rofess­
ional and 
technical 

(except 
nurses)

Office
clerical

Nonpro­
fessional
(except
office

clerical)

T otal5

All hospitals

United States------------------------------- — 1,624 549 970, 140 138,133 56 ,849 86 ,549 435,542 476, 086

Northeast6 — ------------------------------------ - 525 177 334, 611 46 ,914 21, 350 29 ,979 141, 344 163, 331
Bo 8 ton-,_____— ____ _______ 51 27 31,629 4,555 2 ,6 0 3 3, 036 9 ,961 22, 963
B uffalo________ ______,______,___ r__ 19 14 13,023 1, 526 713 1, 127 5 ,635 11,836
New York C ity—-------------------------- 113 44 92 ,784 10, 762 6 , 200 8 , 831 43,520 58,777
Philadelphia -------------  ------------ 60 32 36,607 5, 136 2, 485 4, 127 16,208 25,890

South 6 - ______ ________ ______________ 380 123 212, 410 27, 980 11 , 102 19,165 103, 250 109,908
Atlanta —__-________ „___—______ 9 9 6 , 983 1,039 506 697 3,608 6 , 983
B altim ore________ ___ __  __ __ 21 13 18,576 1,850 1, 007 2 ,072 7 ,408 15,657
Dallas .................................................. 10 7 6 ,639 750 397 690 3, 683 6 , 127
M em phis-__________  _____________ 7 7 6 , 372 617 336 620 3,789 6 , 372

North C entral6 --------------------------------- 452 149 286, 373 37,611 15,908 24,846 131,770 134, 240
Chicago-------------  -------- -------------- 92 38 55, 934 8 , 114 4, 103 5 ,0 6 4 23, 322 32,775
Cincinnati________________________ 14 11 10,133 1 , 122 297 1,007 5, 249 9,087
Cleveland _______  ____________ _ 25 18 18,915 2, 435 1, 125 1,765 9, 293 16,301
Minneapolis—St. Paul_________ 26 17 18, 171 2 , 818 967 1 , 282 6 ,681 13, 984

W e st6_________________________________ 267 100 136,746 25, 628 8 ,489 12 , 559 59, 178 68,607
Los Angeles—Long B each---------- 84 37 44, 040 7, 762 2, 321 4 ,091 20,265 28, 531
Portland_____ ___________________ 14 11 6 , 360 1, 142 323 641 2 , 249 5, 016
San Francisco—Oakland_________ 43 22 2 2 , 2 2 1 4, 657 1,647 2, 245 9 , 110 14, 248

Nongovernment hospitals

United States-------------------------------------- 1, 401 441 771, 471 113, 219 44, 151 67 ,639 335,865 331, 969

Northeast6 _____ — ____________  - 477 149 281, 882 41, 169 18,180 25,751 113, 193 120, 733
B oston --------------  ------------------- --- 46 22 26,735 3, 785 2, 241 2 ,590 7,871 18,069
Buffalo_________________ ____ ______ 16 11 9, 842 1, 141 474 788 4, 163 8 ,655
New York C ity -___ —____ — _____ 98 33 63, 924 8 , 407 4, 568 6 ,637 27, 379 33,657
Philadelphia--------------------------------- 59 31 33, 964 4, 890 2, 324 3 ,852 14,572 23, 247

South 6 —_______ __________ _____ _____ 302 88 149,666 20,776 7, 794 13, 158 71 ,669 65, 789
Atlanta-----------------------------  --------- 6 6 4, 362 647 366 391 2, 163 4, 362
Baltimore — — — — — __——— 19 11 13, 394 1,601 817 1, 708 5 ,683 10,475
Dallas —____ -__ -__ — ____________ 7 5 4 ,655 548 298 452 2, 495 4, 297
Mem phi s ______________ — — ____ 6 6 4, 697 498 288 432 2,651 4,697

North Central6 ______________________ 404 127 242, 346 32,068 12, 700 19,856 110,037 101, 248
Chicago_______________-___________ 88 35 49, 482 7, 423 3, 368 4, 199 19, 520 26 ,504
Cincinnati------------------------------------- 11 9 8,031 853 240 780 3, 983 7, 315
C leveland_________  — ___  ___ 22 16 15,817 2, 052 948 1, 391 7, 617 13, 827
Minneapolis—St. Paul ------  — 23 14 14,328 2, 161 690 901 5, 092 10,141

W est6 .......................................................... 218 77 97,577 1 9 , 2 0 6 5, 477 8 , 874 40,966 44, 199
Los Angeles—Long Beach_______ 72 31 32, 025 6 , 208 1,708 3,008 13, 586 18, 29 2
Portland---------------------------------------- 13 10 5, 582 1 , 0 1 0 253 534 2, 047 4, 238
San Francisco—Oakland_________ 30 13 13, 560 2 , 980 977 1, 394 5, 137 6 , 798

Government hospitals (non-Federal)

United States -  ______________________ 223 108 198,669 2 4 ,914 1 2 , 6 9 8 18,910 99,677 144, 117

Northeast6 ------------- -------------- --------- 48 28 52, 729 5 ,745 3, 170 4, 228 28, 151 42,598
Bo 8 ton_________ -_______________ __ 5 5 4 ,8 9 4 770 362 446 2,090 4, 894
New York C ity ------------------- --------- 15 11 28,860 2, 355 1,632 2, 194 16, 141 25, 120

South-------------------------------------------- -------- 78 35 62 ,7 4 4 7, 204 3, 308 6 ,007 31,581 44, 119
North Central — ------——__— — — 48 22 44,027 5, 543 3, 208 4, 990 21, 733 32,992
W est6 ________________________________ 49 23 39, 169 6 , 422 3,012 3, 685 18,212 24, 408

Los Angeles—Long B each_______ 12 6 12,015 1, 554 613 1, 083 6 ,6 7 9 10,239
San Francisco—Oakland— — — — 13 9 8,661 1,677 670 851 3, 973 7, 450

1 The study was limited to hospitals in the Nation's Standard Metropolitan Statistical Areas as defined by the Bureau of 
the Budget in 1961.

2 The regions used in this study are: Northeast—-Connecticut, Maine, Massachusetts, New Hampshire, New Jersey,
New York, Pennsylvania, Rhode Island, and Vermont; South— Alabama, Arkansas, Delaware, District of Columbia, Florida, 
Georgia, Kentucky, Louisiana, Maryland, M ississippi, North Carolina, Oklahoma, South Carolina, Tennessee, Texas, Virginia, 
and West Virginia; North Central— Illinois, Indiana, Iowa, Kansas, Michigan, Minnesota, M issouri, Nebraska, North Dakota, 
Ohio, South Dakota, and Wisconsin; and West— Arizona, California, Colorado, Idaho, Montana, Nevada, New M exico, Oregon, 
Utah, Washington, and Wyoming. Alaska and Hawaii were not included in the study.

3 Standard Metropolitan Statistical Areas except New York City (the 5 boroughs). Payroll periods relate to June in 13 areas 
and to July in Baltimore and New York City.

4 Includes only hospitals with 100 employees or m ore at the time of reference of the universe data.
5 Includes part-time, executive, and administrative employees and m em bers of religious orders who were excluded from  

the occupational groups shown separately. Students were not considered as employees.
6 Includes data for metropolitan areas in addition to those shown separately.
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P ro fe ss io n a l and T ech n ical E m p lo yees (E xcept R e g is te re d  N u rse s)

The te rm  ’’p ro fe ss io n a l and tech n ica l em ployees (except r e g is te re d  n u rse s) , ” a s  u sed  
in th is bulletin , in cludes a ll  fu ll- tim e  p ro fe ss io n a l and tech n ica l em ployees (except r e g is te re d  
n u rse s)  such a s  X -ra y  tech n ic ian s, m ed ica l tech n o lo g ists , d ie titian s, p h y sica l th e ra p is ts , 
m ed ica l re c o rd  l ib r a r ia n s ,  e tc . T h is ca tego ry  exclu d es p a r t- tim e  em ployees, in tern s, 
re s id e n ts , and m em b ers of re lig io u s o r d e r s .

O ffice C le r ic a l  E m plo yees

The te rm  “office  c le r ic a l  em plo y ees, " a s  u sed  in th is bulletin , in cludes a ll  fu ll- tim e  
n o n su p erv iso ry  em ployees p erform in g  c le r ic a l  w ork throughout the h o sp ita l. T h ese  em ployees 
a re  u su a lly  found in the m ed ica l re c o rd  building, the b u sin e ss  o ffice , and the lab o ra to ry  of 
the h o sp ita l. P a r t- t im e  em ployees w ere excluded  fro m  th is ca teg o ry .

N o n p ro fessio n al E m plo yees (E xcept O ffice C le r ic a l)

The te rm  “ n o n pro fessio n al em ployees (except o ffice  c le r ic a l ) ,  “ a s  u sed  in th is b u l­
letin , in cludes a ll  fu ll- tim e  n o n pro fessio n al, except o ffice  c le r ic a l ,  em ployees such a s  p r a c ­
t ic a l  n u r se s , n u rsin g  a id s , o r d e r l ie s ,  m a id s , kitchen help, h o u sek eep ers , u n sk illed  lab o ra to ry  
help such a s  bottle w a sh e r s , and m aintenance em p lo y ees. P a r t- t im e  em ployees and m em b ers  
of re lig io u s  o rd e r s  w ere excluded .

O ccupations S e lec ted  fo r  Study

The occupation s se le c te d  fo r study w ere chosen  fro m  the four m a jo r  occupational 
c a te g o r ie s  defined above ( r e g is te re d  p ro fe ss io n a l n u r se s ; p ro fe ss io n a l and tech n ica l em ploy­
e e s , except n u r se s ; e tc .)  on the b a s is  of th e ir n u m erica l im p ortan ce , th e ir u se fu ln e ss  in 
co llec tiv e  b arga in in g , or th e ir re p re se n ta tiv e n e ss  of the en tire  jo b  sc a le  within h o sp ita ls . 
O ccupational c la s s if ic a t io n  w as b a sed  on a un iform  set of job  d e sc r ip tio n s  design ed  to take 
account of in te rh o sp ita l and in te ra re a  v a r ia t io n s in du ties within the sam e job . (See a p ­
pendix C fo r  th e se  d e sc r ip t io n s .)  A pp ren tices, le a r n e r s ,  b eg in n ers, t r a in e e s , handicapped, 
p a r t- tim e , te m p o rary , and p rob atio n ary  w o rk ers w ere not included in the se le c te d  occu pation s. 
S u p e rv iso r s  and w orking su p e rv iso r s  w ere included only in those occupations in which the 
occupational d e sc r ip tio n  w as sp e c ific a lly  d esign ed  to include such w o rk e rs .

E arn in gs D ata

E arn in gs d ata exclude p rem iu m  pay fo r ov ertim e and fo r w ork on w eekends, h o li­
d ay s, and late  sh ifts , a s  w ell a s  the value of room , board , o r other p e rq u is ite s  provided  in 
addition to c a sh  paym en ts. A v erage  w eekly earn in gs re la te  to s a la r ie s  that a re  paid  fo r 
stan dard  w ork sch ed u les and a re  rounded to the n e a re st  half d o lla r . C o st-o f- liv in g  bonuses 
w ere included a s  p art of the w o rk e r ’ s re g u la r  pay, but paym ents such a s  C h r is tm a s  or y e a r -  
end bon uses w ere excluded . A verage  (m ean) hourly o r  w eekly earn in gs fo r each  occupation  
w ere obtained by w eighting each  hourly or w eekly ra te  by the num ber of w o rk ers rece iv in g  
the r a te . The m edian  d e sig n a te s  position , that i s ,  half of the em ploy ees su rveyed  rece iv ed  
m ore than th is ra te  and half re ce iv e d  l e s s .  The m iddle ran ge i s  defined by two ra te s  of 
pay; a fourth  of the em ployees earn ed  l e s s  than the low er of th ese  r a te s  and a fourth earn ed  
m ore than the h igher ra te .

E stab lish m en t P r a c t ic e s  and Supplem en tary  B en efits

Supplem en tary  b en efits and p r a c t ic e s  w ere tre a te d  s ta t is t ic a lly  on the b a s is  that if 
fo rm a l p ro v is io n s in a h o sp ita l w ere ap p licab le  to half o r  m ore of the w o rk ers in the m a jo r  
occupational group ( e . g . ,  r e g is te r e d  p ro fe ss io n a l n u r se s , o ffice  c le r ic a l  em ploy ees, e tc .) ,  
the p ra c tic e  o r benefit w as co n sid ered  ap p licab le  to a ll  such w o rk e rs . S im ila r ly , if few er 
than half of the w o rk ers in the group w ere covered , the p ra c tic e  or benefit w as co n sid ered  
nonexistent fo r that sp e c ific  group in the h o sp ita l. B ecau se  of le n g th -o f-se rv ic e  and other 
e lig ib ility  req u irem en ts, the p rop ortion s of w o rk ers rece iv in g  the b en efits m ay be sm a lle r  
than e stim ate d . B e cau se  of rounding, su m s of individual item s m ay not equal to ta ls .
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M inim um  and M axim um  W eekly S a la r ie s  of G en eral Duty N u rse s  and P ra c t ic a l  
N u r s e s . T h ese  s a la r ie s  re la te  to the m inim um  and m axim um  ra te s  of fo rm a l s a la r y  sy s te m s  
fo r g e n era l duty n u rse s  and p ra c t ic a l  n u r se s .

W eekly H o u rs . D ata r e fe r  to the predom inant w ork schedule fo r w o rk ers in each  of 
the four m a jo r  occupational c a te g o r ie s  em ployed on the day sh ift, r e g a r d le s s  of sex .

Shift P r a c t ic e s . D ata r e fe r  to the p ra c t ic e s  in those h o sp ita ls  operatin g  e x tra  sh ifts 
during the p ay ro ll perio d  stud ied .

P a id  H o lid ay s. P a id  holiday p ro v is io n s re la te  to fu ll-d ay  and h alf-d ay  h olidays p r o ­
vided annually.

P a id  V ac a tio n s. The su m m ary  of vacation  p lan s is  lim ited  to fo rm a l a rra n g e m e n ts , 
excluding in fo rm al p lan s w hereby tim e off with pay is  gran ted  at the d isc re tio n  of the e m ­
p lo yer o r the su p e rv iso r . The p e rio d s of se rv ic e  fo r  which d ata a re  p re sen ted  w ere se lected  
a s  re p re se n ta tiv e  of the m ost com m on p ra c t ic e s  but do not n e c e s sa r i ly  re fle c t  individual 
p ro v is io n s fo r  p ro g re s s io n . F o r  exam ple , the ch an ges in p rop ortion s in dicated  at 5 y e a r s  
of se rv ic e  include changes in p ro v is io n s which m ay have o ccu rre d  a fte r  4 y e a r s .

H ealth, In su ran ce , and P en sion  P la n s . D ata p re sen ted  fo r health  and in su ran ce  
p lan s include fo rm al a rran g em en ts that a re  underw ritten by an in su ran ce  com pany or pooled 
fund and fo r  which the h o sp ita l p ay s at le a s t  p art of the c o st  and fo rm al h o sp ita l p o lic ie s  
provid ing ben efits to be paid  out of cu rren t operatin g  in com e. T ab u lation s of h o sp ita liza tio n , 
su rg ic a l,  and m ed ica l p lan s a re  p re sen ted  se p a ra te ly  accord in g  to ( l)  p lan s provid ing ben e­
fits  through in su ran ce , (2) p lan s provid ing se rv ic e  in the h o sp ita l at fre e  or reduced  ra te s , 
and (3) com bination p lans which provide b en efits through in su ran ce  a s  w ell a s  se rv ic e  in the 
h o sp ita l at fre e  or reduced  r a te s .

Death b en efits a re  included a s  a  fo rm  of life  in su ran ce . S ic k n e ss  and acciden t in ­
su ran ce  is  lim ited  to that type of in su ran ce  under which p red eterm in ed  c a sh  paym ents a re  
m ade d ire c tly  to the in su red  on a w eekly o r m onthly b a s is  during il ln e s s  or acciden t d i s a ­
b ility . In form ation  is  p resen ted  fo r  a ll  such p lan s to which the h o sp ita l con tribu tes at le a s t  
p art of the c o st , except in a r e a s  w here State law  re q u ire s  such p aym en ts. In th ese  a r e a s ,  
s ic k n e ss  and acciden t in su ran ce  p lan s w ere lim ited  to (a) p lan s in which the em ployer con ­
tr ib u te s  m ore  than is  le g a lly  req u ired  and (b) p lan s in which em p lo y ers provide the em ploy­
e e s  with ben efits which exceed  the req u irem en ts of the law .

T ab u lation s of paid  s ic k - le a v e  p lan s a re  lim ited  to fo rm a l p lan s which provide full 
pay o r a portion  of the w o rk e r 's  pay during ab sen ce  fro m  w ork b ecau se  of i l ln e s s ;  in form al 
a rra n g e m e n ts  have been om itted. S ep ara te  tab u lation s a re  provided  accord in g  to (1) p lans 
which provide fu ll pay and no w aiting perio d , and (2) p lan s provid ing e ith er p a r t ia l  pay or 
a w aiting p erio d .

C atastro p h e  in su ran ce , so m etim es re fe r r e d  to a s  extended m ed ica l in su ran ce , in ­
c lu d es th ose  p lan s design ed  to co v er em ployees in c a se  of s ic k n e ss  o r  in jury  involving an e x ­
pen se  which goes beyond the n o rm al co v erag e  of h o sp ita liza tio n , m ed ica l, and su rg ic a l  p lan s.

T abu lation s of re tirem en t pension  p lan s a re  lim ited  to th ose  p lan s which provide 
re g u la r  paym ents fo r  the rem ain d er of a re t ire d  w o rk e r 's  life . D ata on the extent to which 
h o sp ita l em ployees a re  covered  by the F e d e ra l  O ld-A ge, S u rv iv o rs , and D isab ility  In suran ce 
p ro g ra m  a re  a lso  included, sin ce  m any h o sp ita ls  a re  not au to m atica lly  co v ered  by the F e d ­
e r a l  sy ste m .
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Appendix C: Occupational Descriptions

The p r im a ry  p u rp ose  of p rep arin g  job d e sc r ip tio n s  
fo r the B u re a u 's  w age su rvey  of h o sp ita ls  i s  to a s s i s t  it s  
fie ld  s ta ff  in c la s s ify in g  into ap p ro p ria te  occupation s w ork ­
e r s  who a re  em ployed under a v a r ie ty  of p ay ro ll t i t le s  and 
d ifferen t w ork a rran g em en ts fro m  h osp ita l to h osp ita l and 
fro m  a r e a  to a r e a .  T his p e rm its  the grouping o f o ccu p a­
tional w age r a te s  rep re sen tin g  co m parab le  job  content. 
B e c a u se  of th is em p h asis  on in terh o sp ita l and in te ra re a  
co m parab ility  o f occupational content, the B u re a u 's  job  d e­
sc r ip tio n s m ay d iffe r  sign ifican tly  fro m  th ose  u sed  in in d i­
vidual h o sp ita ls  o r  th ose  p re p are d  fo r other p u rp o se s . In 
applying th ese  job d e sc r ip tio n s , the B u re a u 's  fie ld  econo­
m is ts  w ere  in stru c ted  to exclude stu den ts, m em b ers  of 
re lig io u s o r d e r s ,  and p a rt- tim e  w o rk e rs . S u p e rv iso r s  and 
w orking su p e r v iso r s  w ere om itted except w here the job  d e­
sc r ip tio n s p rov ide co n trary  in stru c tio n s.

R e g is te re d  P ro fe ss io n a l N u rse s

D IRECTO R O F NURSING

A r e g is te re d  p ro fe ss io n a l n u rse  who d ire c ts  and su p e rv ise s  a l l  nursin g s e r v ic e s  
concerned with ca re  of p atien ts in the h osp ita l: P lan s the n u rsin g  s e r v ic e s  needed to ach ieve
the ob jective  of the h osp ita l. Is re sp o n sib le  fo r  m ain tain ing such  n u rsin g  se rv ic e  in a c c o r d ­
ance with accep ted  s tan d a rd s. A n alyzes and ev a lu a tes n ursin g  and re la ted  s e r v ic e s  to im ­
prove  quality  of patient c a re , and to plan  b ette r  u tilization  of s ta ff  tim e and a b ilit ie s .  P lan s 
and d ire c ts  the orientation  and in - se rv ic e  educational p ro g ram  fo r n ursin g  p erson n el. In te r­
p re ts  h o sp ita l p erso n n el p o lic ie s . A d m in iste rs  the budget fo r  the n u rsin g  departm ent, and 
m ay a s s i s t  in its  p rep ara tio n . M ay p a rtic ip a te  in com m unity health  education p ro g ra m s . 
M ay be re sp o n sib le  fo r  the ad m in istratio n  of a sch ool of n u rsin g  if such  a sch ool is  operated  
by the h o sp ita l. M ay d e legate  any of th ese  re sp o n sib ilit ie s  to an a s s i s t a n t .  M ay a ssu m e  the 
functions of a su p e rv iso r  in a  sm a ll  h osp ita l. M ay se le c t  and recom m en d appointm ent of 
n u rsin g  p erso n n el.

E xc lu d es n u rse s  whose p r im a ry  re sp o n sib ility  is  ad m in istra tio n  of the h o sp ita l and 
a s s i s t a n t  d ire c to r s  who m ay be d e legated  the re sp o n sib ility  fo r e ith er n u rsin g  se rv ic e  or 
the sch ool of n u rsin g .

SU PER V ISO R  O F N U RSES

A re g is te re d  p ro fe ss io n a l n u rse  who d ire c ts  and su p e rv ise s  the n ursin g  se rv ic e  in 
one or m o re  organ ized  n u rsin g  un its: E v a lu ate s the n ursin g  se rv ic e  in her unit o r  units
and re la te s  th ese  ac tiv it ie s  to other h o sp ita l d epartm en ts and to the to ta l n u rsin g  se rv ic e . 
In te rp re ts  re sp o n s ib ilit ie s  and h o sp ita l p o licy  to n u rsin g  p erso n n el. A s s i s t s  in the evaluation 
of n u rsin g  p erson n el. P a r t ic ip a te s  in the orientation  and in - se rv ic e  education p ro g ra m s for 
n u rsin g  p erso n n el. M ay d ire c t the p rocu rem en t of su p p lie s and equipm ent fo r  her unit or 
un its. M ay spend p a r t  of tim e in stru ctin g  student n u rse s  o r  a u x ilia ry  n ursin g  p erson n el 
o r  planning in struction  fo r  th ese  grou p s. M ay p e rfo rm  the functions of the head n u rse  when 
th ere  is  no head n u rse . M ay be in ch arge  of m ore  than one m ed ica l, su rg ic a l, p sy ch ia tr ic , 
o r  other unit, o r m ore  than one operatin g  room ; o r m ay  be in ch arge  of a com bination of 
th ese  units such a s  a m ed ica l w ard and a su r g ic a l  w ard.
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SU PERV ISO R O F NU RSES— Continued

E xclu des evening or night su p e r v iso r s , n u rse s  who spend m o re  than half th eir tim e 
in in stru ctio n  in the c la s s ro o m  or on the organ ized  n ursin g  unit, n u rse s  a ss ig n e d  to cen tra l 
supply m ore  than half th e ir tim e, and a s s is t a n t  d ire c to r s  who a re  re sp o n sib le  fo r certa in  
types of functions (e. g. , person n el, budget, n u rsin g  education, n u rsin g  se rv ic e )  a s  d is t in ­
gu ished  from  certa in  s e r v ic e s  (e. g. , su rg ic a l, m ed ica l, e tc .)  and who p e rfo rm  functions 
of d ire c to r  a s  d elegated  by her (such  a s  coordinating n ursing se rv ic e  with that of other 
s e r v ic e s ) .

HEAD NURSE

A r e g is te re d  p ro fe ss io n a l n u rse  who is  re sp o n sib le  fo r  the n u rsin g  s e r v ic e  and 
patien t c a re  on one organ ized  nursin g unit: A ss ig n s  patient c a re  duties to (p ro fe ss io n a l
and n o n profession al) n ursin g  p erso n n el and su p e rv ise s  and ev a lu ates work p erfo rm an ce . 
P e r io d ic a lly  v is it s  patien ts to in su re  optim al c a re  and to a sc e r ta in  need for additional or 
m odified  s e r v ic e s .  S u p e rv ise s  the execution of d octors* o rd e rs  and re la ted  trea tm en ts, and 
the m ain tenance of n ursin g  re c o rd s . A s s i s t s  in the orientation  of new p erson n el to the 
unit. In su re s the a v a ilab ility  of su p p lies and equipm ent. Identifies nursin g se rv ic e  p ro b lem s 
and a s s i s t s  in th eir solution. M ay give d ire c t n ursin g  ca re  in se le c te d  situ atio n s (i. e. , 
p e r fo rm s duties of gen era l duty n u rse ). M ay a s s i s t  in the in -se rv ic e  education and guidance 
of n ursin g  p erson n el. M ay spend p a rt  of tim e su p erv is in g  or in stru ctin g  student n u rse s . 
M ay be re sp o n sib le  fo r  w ard 24 hours a day in the se n se  that evening and night n u rse s  
rep o rt to h er, and she is  re sp o n sib le  fo r a ss ig n in g  duties on other sh ifts .

Excludes n urses who spend m ore than half their time in the central supply unit, or 
in instruction in the classroom , or on an organized nursing unit, and those who are  given 
the title of a ss is ta n t head nurse or who receive extra pay as a ss is tan t su p erv iso rs.

G E N E R A L DUTY NURSE
A re g is te re d  p ro fe ss io n a l n u rse  who g iv es n ursin g ca re  to p atien ts within an o r g a ­

nized n u rsin g  unit: U tilize s sp e c ia l  sk ill , know ledge, and judgm ent in ob serv in g  and r e p o r t­
ing sym ptom s and condition of patient. A d m in iste rs  highly sp e c ia liz e d  therapy with co m ­
p licated  equipm ent. G ives m edication  and notes re ac tio n s. M aintains re c o rd s on p atien t's  
condition, m edication , and treatm en t. A s s i s t s  the ph y sic ian  with treatm en t. M ay se t  up 
equipm ent, p re p a re  the patient, etc. M ay su p e rv ise  p ro fe ss io n a l and other n ursin g person n el 
who a re  w orking a s  m em b ers of a n ursin g  team  in carin g  fo r  a group of p atien ts. M ay 
spend p a r t  of th e ir tim e in stru ctin g , su p erv isin g , or a ss ig n in g  duties to student n u rse s , 
p ra c t ic a l  n u r se s , and n ursing a id s . M ay in stru c t patien ts and fam ily . M ay a ssu m e  som e 
or a l l  of the functions of the head n u rse  in her ab sen ce . M ay bathe and feed  acu te ly  ill  
p atien ts. M ay take and reco rd  te m p e ra tu re s , re sp ira tio n , and p u lse .

E xc lu d es n u rse  a n e sth e tists , those who a re  given e x tra  com pensation  a s  a s s i s ta n t  
head n u r se s ,  and th ose  who spend m o re  than h alf th e ir tim e in the cen tra l supply departm ent or 
in c la s s ro o m  and organ ized  n ursin g unit in struction .

NURSING INSTRUCTO R

A re g is te re d  p ro fe ss io n a l n u rse  who in stru c ts  student, p ro fe ss io n a l, or p ra c t ic a l  
n u rse s  in theory and p ra c t ic a l  a sp e c ts  of n ursin g  a r t  and sc ie n ce : A s s i s t s  in planning and
p rep arin g  cu rricu lu m  and outline fo r co u rse . L e c tu re s  to students and d em o n strate s a c ­
cepted m ethods of n ursing s e rv ic e , such a s  c a rry in g  out m ed ica l and su rg ic a l trea tm en ts, 
o b serv in g  and reco rd in g  sym ptom s, and applying p r in c ip le s  of a s e p s i s  and a n t ise p s is .  C o l­
la b o ra te s  with n ursin g  su p e rv iso r s  to supplem ent c la s s ro o m  train ing with p ra c t ic a l  e x p e r i­
ence in v a r io u s d epartm en ts. R en ders individual train ing a s s i s t a n c e  w herever needed, and 
o b se rv e s  p erfo rm an ce  of students in ac tu a l n ursin g  situ atio n s. M ay p re p a re , ad m in iste r , and 
grad e  exam in ation s to d eterm in e student p r o g r e s s  and ach ievem ent. M ay m ake reco m m en d a­
tions re la tiv e  to im proved  teaching and n ursin g  techniques. M ay a s s i s t  in carry in g  out 
h o sp ita l in - se rv ic e  train in g p ro g ram  by in itiating new p ro ced u re s  and p ra c t ic e s  and train ing  
graduate  n u rse s  in th eir app lication . M ay conduct r e fre sh e r  train in g c o u rse s  fo r  graduate 
n u rse s  in theory and p ra c tic e  of gen era l n ursin g  c a re  or c lin ica l sp e c ia lt ie s .  M ay tra in  
a u x ilia ry  w ork ers in ad m in istratio n  of n o n pro fessio n al a sp e c ts  of n u rsin g  c a re . M ay teach  
p ra c t ic a l  n u rsin g  techniques to c la s s e s  of lay  p e r so n s .

Excludes nurses who spend le ss  than half of their time on such duties.
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Other P ro fe s s io n a l  and T ech n ical O ccupations

DIETITIA N

A p ro fe ss io n a lly  educated p e rso n  who has a co llege  d egree  with a m a jo r  in nutrition, 
or qualifying exp erien ce  in nutrition and m anagem ent of food p rep ara tio n  and se rv ic e . D oes 
at le a s t  one of the follow ing: (a) P lan s m enus, (b) p lans m od ificatio n s of the n o rm al diet
for p e rso n s needing sp e c ia l  d iet trea tm en t, (c) in stru c ts  patien ts an d /o r h osp ita l p erson n el in 
p r in c ip le s  of nutrition  and m od ifica tio n s of the n o rm al d iet, (d) is  re sp o n sib le  fo r se lectin g , 
tra in in g , and su p erv is in g  n o n p ro fessio n al p erso n n el who handle, p re p a re , and se rv e  food. In 
addition, u su a lly  p e r fo rm s se v e r a l  or a ll of the follow ing du ties: P u rch asin g  o r  req u estin g
food, equipm ent and su p p lie s ; in spectin g  the p u rc h a se s  re ce iv e d ; in specting w ork a r e a s  and 
sto rag e  fa c i li t ie s  fo r san itation  and sa fe ty ; m ain tain ing food c o st  co n tro ls ; and coordinating 
d ie ta ry  s e r v ic e s  with other departm en ts.

E x c lu d es food se rv ic e  su p e rv iso r s  who are  concerned  with the d ay -to -d ay  operation s 
of p rep arin g  and serv in g  m e a ls ,  but who do not apply the p r in c ip le s  of nutrition to m eal 
planning. A lso  in h o sp ita ls  that have s ta ff  d ie titio n s, ch ief and a s s is t a n t  ch ief d ietitions 
a re  excluded.

M ED ICA L RECO RD  LIBRARIAN

R esp o n sib le  for the ac tiv it ie s  of the departm ent in which the m ed ica l re c o rd s  m a in ­
tained on h o sp ita l o r  c lin ic  patien ts a re  filed . T h ese  duties include se v e r a l  o r a ll  of the 
follow ing: R eview ing p atien ts ' re c o rd s  for co m ple ten ess and a c cu racy  accord in g  to stan d ard s
e stab lish e d  by the accred itin g  agen c ie s of h o sp ita ls ; coding or verify in g  coding of d is e a s e s ,  
o p era tio n s, and sp e c ia l  th erapy  accord in g  to recogn ized  n om enclature and c la s s if ic a t io n  
sy s te m s ; indexing d is e a s e s ,  o p era tio n s, and other sp e c ia l  study m a te r ia l ;  p rep arin g  or su p e r ­
v isin g  p re p ara tio n  of p erio d ic  s ta t is t ic a l  re p o rts  such as on m orb id ity , b ir th s , and death s, 
u tilization  of f a c i l i t ie s ;  a s s i s t in g  the m ed ica l s ta ff  in r e se a r c h  involving m ed ica l r e c o r d s ; ab ­
strac tin g  c a se  h is to r ie s  fo r sp e c ia l  re p o r ts ;  se lec tin g  and tabulating in form ation  fro m  p a ­
tien ts ' re c o rd s  for sp e c ific  p u rp o se s  of the h osp ita l o r c lin ic  and the com m unity; answ ering 
in q u irie s fo r in form ation  reco rd ed  in p a tie n ts ' re c o rd s  in accord an ce  with p re sc r ib e d  h o s­
p ita l p o lic ie s ;  filin g  or su p erv is in g  filing  of r e c o rd s ; p a r tic ip a tin g  in s ta ff  m eetin gs r e p r e ­
senting a p ro fe ss io n a l  se r v ic e ;  and taking m ed ica l or su rg ic a l  d ictation . S e le c ts  and tra in s  
any other em ploy ees in the departm ent and a s s ig n s  th eir du ties. In addition, this w orker 
m ay p re p a re  the budget for the departm ent and m ay se rv e  as the h o sp ita l m ed ica l lib ra r ia n . 
M ay d ire c t p ro g ra m  fo r train in g m ed ica l re c o rd  lib ra ry  studen ts.

M edical re c o rd  l ib ra r ia n s  in h o sp ita ls  below  the lev e l of ch ief a re  excluded  u n less  
they are  r e g is te r e d  by the A m erican  A sso c ia tio n  of M edical R eco rd  L ib r a r ia n s .

M ED ICA L SO CIA L W ORKER

P ro v id e s  d ire c t se rv ic e  to patien ts by helping them  re so lv e  p e rso n a l and en v iron ­
m ental d ifficu ltie s  that in te rfe re  with obtaining m axim um  ben efits fro m  m ed ica l c a r e , or 
that p re d isp o se  tow ard i l ln e s s .  P e r fo rm s  a v a r ie ty  of s e r v ic e s  such  a s  counselin g on so c ia l  
p ro b lem s and arran g in g  for p o sth o sp ita l c a re  at home or in in stitu tio n s, for p lacem en t of 
ch ildren  in fo ste r  hom es or adults in n u rsin g  h om es, and for fin an cia l a s s is ta n c e  during 
il ln e s s ;  u tilize s  r e so u rc e s  such  a s  fam ily  and com m unity agen c ie s to a s s i s t  patien t to re su m e 
life  in com m unity or to le a rn  to live within d isab ility . P r e p a r e s  and keeps cu rren t a  so c ia l 
c a se  reco rd . P ro v id e s  attending p h ysic ian  and o th ers with pertin en t in form ation  to add to 
understan ding of patien t. M ay su p e rv ise  so c ia l  w ork students and beginning c a se  w o rk ers.

E x c lu d es so c ia l  w o rk ers  a ss ig n e d  p r im a r ily  to p sy c h ia tr ic  w ard s and c lin ic s ; w o rk ers  
engaged  p r im a r ily  in fin an cia l sc reen in g  of p atien ts and rate  se ttin g ; those w o rk ers c la s s if ie d  
as c a se  a id s ; and in h o sp ita ls  w here m ore than one so c ia l  w ork er is  em ployed, the head of 
the so c ia l  se rv ic e  departm ent and other su p e rv iso r s  of m ed ica l so c ia l  w o rk ers u n le ss  they 
spend at le a s t  80 p ercen t of th e ir tim e in d ire c t se rv ic e  to patien ts (including re la ted  c le r i ­
ca l and other duties).
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MEDICAL TECHNOLOGIST

P erform s various chem ical, m icroscop ic , and/or bacterio logic te sts  to obtain data 
used in diagnosis and treatm ent of patients. Applies techniques used in fields of bacteriology 
or mycology, parasito logy , histopathology, hematology, sero logy, a llergy , and/or chem ical, 
radioactive, or m orphological exam inations. Is responsible for carrying procedures to com ­
pletion (and a num erical answer). R ecords laboratory test re su lts  (but does not prepare 
diagnostic reports). May prepare tissu e s  for m icroscop ic pathological study. May, under 
supervision  of a pathologist, engage in re searc h  and teaching activ ities. May supervise 
laboratory  a ss is ta n ts  or, where no laboratory a ss is tan ts  are employed, perform  their duties. 
May also perform  some duties of X -ray  technicians, take e lectrocard iogram s and determine 
b a sa l m etabolic rate . In large hospitals and those engaged in re searc h , m edical technologists 
m ay be responsib le for testing and examination in only one of sev era l fields of clin ical 
pathology. In sm all h osp itals, they may perform  clin ical te sts  in any one or a combination 
of these fields. P erform s duties norm ally requiring 12 months' training in an approved 
school for m edical technologists following at le a st 2 years of college. May be reg istered  
by registerin g  agency.

Excludes chief technologists where m ore than one m edical technologist is employed; 
tissu e  technicians who m erely  do routine preparation  of tissu e  for study; those who perform  
only routine (qualitative rather than quantitative) te sts  such as urinalysis for PH factor or 
sugar by noting color change, testing hemoglobin by color, doing rough screening, or who 
perform  only a lim ited range of te sts  within one field ; and w orkers holding sp ec ia lis t c e r ­
tificates from  the R eg istry  of the Am erican Society of Clin ical Pathologists.

PHYSICAL THERAPIST
T reats d isab ilitie s, in ju ries, and d ise a se s  through the use of m assag e , ex e rc ise , and 

effective properties of a ir , w ater, heat, cold radiant energy, and e lectric ity  according to 
prescrip tion  of a physician. May instruct students, interns, and nurses in methods and 
objectives of physical therapy and m ay supervise physical therapy aides. May consult with 
other th erap ists to coordinate therapeutic program s for individual patients. Norm ally requ ires 
training in approved school of physical therapy.

In hospitals with more than one physical therapist, the chief therapist and those 
who spend over 20 percent of their time supervising other physical th erap ists are excluded.

X-RAY TECHNICIAN
Takes X -ray  photographs of various portions of the body to a s s i s t  physician in 

detection of foreign bodies, and diagnoses of d ise a se s  and in ju ries, and/or a s s is t s  in treating 
d iseased  or affected a reas under supervision  of rad iologist. P rep are s  patient for roentgenog- 
raphic exam ination, fluoroscopy, or therapy requested by the physician, perform ing such 
duties as positioning patient and adm inistering chem ical m ixtures to in crease  opaqueness 
of organs. Sets up and operates stationary and mobile X -ray  equipment. Develops exposed 
film  or su p erv ises its development by darkroom  helper. P rep are s and m aintains records 
or su p erv ises their preparation  by c le rica l helpers. May m aintain equipment in efficient 
operating condition, including correction  of minor fau lts, and m ay clean apparatus. May 
perform  duties in other departments such as physical therapy, b a sa l m etabolism , and e le c ­
trocardiography. May, under ra d io lo g ist 's  direction, instruct n u r se s , interns, and students 
in X -ray  techniques.

F or wage study purposes, chief X -ray  technicians, in hospitals where m ore than 
one X -ray  technician is employed, are c la ss ified  separately :

X -ray  technician, chief
X -ray  technician
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Office C lerica l Occupations

C LER K , PAYROLL

Computes wages of company em ployees and enters the n ecessary  data on the payroll 
sheets. Duties involve: Calculating w orker's earnings based  on time or production record s;
and posting calculated data on payroll sheet, showing information such a s  w orker's name, 
working days, time, rate , deductions for insurance, and total wages due. May make out 
paychecks and a s s i s t  paym aster in making up and distributing pay envelopes. May use 
a calculating machine.

STENOGRAPHER, TECHNICAL

P rim ary  duty is  to take dictation from  one or m ore p erson s, either in shorthand 
or by Stenotype or s im ilar  m achine, involving a varied  technical or specialized  vocabulary, 
such as in legal b rie fs or reports on scien tific re search , and to tran scribe  this dictation 
on a typew riter. May a lso  type from  written copy. May a lso  set up and keep file s in 
order, keep sim ple record s, etc. Does not include transcribing-m achine work.

SWITCHBOARD OPERATOR

O perates a single- or m ultiple-position telephone switchboard. Duties involve han­
dling incoming, outgoing, intraplant, or office c a lls . May record toll ca lls  and take m e s­
sag e s. May give information to person s who call in. For w orkers who a lso  act as r e ­
ceptionists, see  switchboard operator-reception ist.

SWITCHBOARD OPERATOR-RECEPTIONIST

In addition to perform ing duties of operator, on a single position or m onitor-type 
switchboard, acts as receptionist and m ay a lso  type or perform  routine c lerica l work as 
p art of regu lar duties. This typing or c le rica l work m ay take the m ajor part of this work­
e r 's  time while at switchboard.

TRANSCRIBING-MACHINE OPERATOR, TECHNICAL

P rim ary  duty is  to tran scribe  dictation involving a technical vocabulary from  
transcribing-m achine record s. May a lso  type from  written copy and do sim ple c lerica l 
work. A w orker who takes dication in shorthand or by Stenotype or s im ila r  machine is  
c la ss ified  as a stenographer.

Other N onprofessional Occupations

DISHWASHER, MACHINE

O perates a dishwashing machine and perform s m ost of the following duties: Cleans
d ish es, g la ssw are , and silverw are by machine. R eceives tableware from  dining room and/or 
patients' room s, or stacks tableware for transporting to dishw asher. Scrapes food from  
dishes. T ran sports cleaned and dried ware to proper p laces. May also  clean working 
a rea , steam  tab les, and kitchen equipment; arrange dining tables and ch a irs; polish  fixtures; 
and perform  other duties. May remove garbage from  dishwashing a rea .
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ELECTRICIAN , MAINTENANCE
P erform s a variety  of e lectr ica l trade functions such as installation , maintenance, 

or repair of equipment for the generating, distribution, or utilization of e lectric  energy in 
an establishm ent. Work involves m ost of the following: Installing or repairing any of a
variety  of e lec tr ica l equipment such as gen erators, tran sfo rm ers, sw itchboards, con trollers, 
circu it b re a k e rs , m otors, heating units, conduit sy stem s, or other tran sm issio n  equipment; 
working from  blueprints, drawings, lay-out, or other specification s; locating and diagnosing 
trouble in the e lectr ica l system  or equipment; working standard computations relating to 
load requirem ents of wiring or e lectr ica l equipment; and using a variety  of e le c tr ic ia n 's  
hand tools and m easuring and testing instrum ents. In general, the work of the maintenance 
electric ian  requ ires rounded training and experience usually acquired through a form al ap­
prenticeship or equivalent training and experience.

ENGINEER, STATIONARY

O perates and m aintains and may also  superv ise  the operation of stationary engines 
and equipment (mechanical or e lectrica l) to supply the establishm ent in which employed with 
power, heat, re frigeration , or air-conditioning. Work involves: Operating and maintaining
equipment such as steam  engines, air co m p re sso rs , gen erators, m otors, turbines, ventilating 
and refrigeratin g  equipment, steam  bo ilers and bo iler-fed  water pum ps; making equipment 
re p a irs ; and keeping a record  of operation of m achinery, tem perature, and fuel consumption. 
May also  superv ise  these operations. Head or chief engineers in establishm ents employing 
m ore than one engineer are excluded.

FINISHER, FLA T WORK, MACHINE

P erform s flatwork finishing operations by machine. Work involves one or more 
of the following: Shaking out the c re a se s  in sem idry  washing to prepare it for flatwork
ironing m achine; feeding clean, damp flatwork p ieces into the flatwork ironing machine by 
placing the a rtic le s  on the feeder ro lle rs ; and catching or receiving a rtic le s  as they em erge 
from  the machine and p artia lly  folding them.

H OUSEKEEPER, CHIEF

R esponsible for housekeeping activ itie s, which include maintenance of clean and 
san itary  conditions in all a reas  of the hospital except for engineering and dietetic a re a s ; and 
conducts studies for better housekeeping products and equipment. In this capacity, the 
housekeeper form ulates and im plem ents procedures for effective utilization of housekeeping 
personnel, supplies, and equipment; sets standards for cleaning, sanitation, and preservation  
of floor and wall su rface s; conducts continuing program  to improve housekeeping techniques 
and p rac tice s ; m akes budget e stim ates; and schedules activ ities and m akes inspection to 
determine whether estab lished standards of sanitation and clean lin ess are being met. Super­
v ise s  housekeeping personnel, including conduct of in -serv ice  training, interviewing, and 
final selection  of personnel; and recommending promotions and discharge of em ployees. May 
give advice to m anagement on selection  of color schem e, type of d rap erie s , rugs, uphol­
stery , and furniture to be used when needed for replacem ent.

KITCHEN H ELPER

P erform s one or m ore of the following unskilled kitchen duties: Cleans w ork­
tab les, m eat blocks, re fr ig era to r , and grease  tray s ; sweeps and mops kitchen f lo o rs , obtains 
and d istributes supplies and u ten sils; and watches and s t ir s  cooking foods to prevent burn­
ing. C a rr ie s  dirty utensils to be washed and returns cleaned utensils and polished silv er 
to proper place in kitchen. Cleans pots and kitchen utensils. C a rr ie s  out garbage. D elivers 
food trays to floor diet kitchens and collects dirty dishes from  tray s. A ss is ts  in setting 
up tray s. D ishes up food. Cuts, p ee ls, and w ashes fru its and vegetab les. Makes toast 
and b ev erages. W orkers who work with patients in mental h osp itals; who perform  tasks 
such as making salad  d ressin g  or soup stock; preparing special beverages such as eggnogs 
or m ilk shakes; cooking or frying egg s; and weighing, m easuring, and mixing ingredients 
for bakery products, etc. , are excluded.
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MAID OR PORTER

Cleans and serv ice s  hospital p rem ise s. P erform s one or m ore of the following 
duties: C leans, m ops, and waxes floo rs. Dusts furniture and equipment. Cleans window
s il l s ,  em pties trash  bask ets, and arran ges furniture and equipment in an orderly  fashion. 
Scours and polishes bathtubs, sinks, m ir ro r s , and sim ila r  equipment, and replenishing 
supplies of soap and towels. P o lish es b ra s s  and cleans and polishes g la ss  panels in doors 
and partitions. Keeps utility storage room s in good order by cleaning lockers and equip­
ment, arranging supplies, and sweeping and mopping floor. P erfo rm s a variety of related 
duties. May be assign ed  to specific a re a s , such as w ards, o ffices, or surgery . Those 
w orkers who work with patients in m ental hospitals are  excluded.

NURSING AID

A ss is ts  the nursing sta ff by perform ing routine duties in the care of hospital p a ­
tients. P erform s sev era l of the following patient care  se rv ic e s : Bathes bed patients or 
a s s i s t s  them in bathing. C ares for patien ts' hair and n ails. F eeds or a s s i s t s  patients in 
eating and brings patients between-m eal nourishment. A s s is t s  patients with bedpans and 
urinals. Keeps records of patien ts' food intake and output when ordered. A ss is ts  paitents 
in undressing and provides hospital clothing, and storing patien ts' clothing and valuables. 
A ss is ts  patients in walking, and transports patients to various hospital room s by m eans 
of wheelchair or stretch er. Cleans and ste r iliz e s  instrum ents and equipment. May clean 
rooms or equipment upon discharge of patients. Makes occupied beds. May take and record  
tem perature, pu lse , and resp iration  rate. May e sco rt newly admitted patients from  admitting 
office to hospital room or ward. May or m ay not be licensed. May be called  an orderly , and 
m ay tran sport and arrange portable X -ray , oxygen, or heavy equipment. In m ental hospitals 
or psych iatric  units will have very lim ited responsibility  for participation  in care of patients, 
being lim ited to physical care  rather than socializing and will work under close supervision.

PRACTICAL NURSE

Under supervision  of a p ro fession al nurse, perform s selected  and delegated nursing 
tasks in care  of patients. P erform s three or m ore of the following duties: M easures and
adm in isters sim ple m edications as directed; applies sim ple d re ss in g s; adm in isters enem as, 
douches, perin eal care , and other treatm ents as directed; reports general observations of 
patien ts' condition; sets up treatm ent tray s; keeps under constant surveillance patients r e ­
covering from  anesthesia or receiving prolonged intraveneous or subcutaneous in jections, 
notifying pro fession al nurse of unusual reactions; and takes and records tem perature, pu lse , 
and respiration . In a m ental hospital, m ay be called a psych iatric aid or attendant and 
may have duties such as socializing and custodial functions peculiar to m ental hospitals. 
Some w orkers called ord erlie s  may perform  these duties, and are  included. May be licensed, 
and may a lso  perform  duties of a nursing aid . Those regu larly  supervising other p ractica l 
nurses or nursing aid s and those supervising units to which no p ro fession al nurses are 
assign ed  are  excluded.

For wage survey p u rposes, p ractica l n urses are  c la ss ified  as follow s:

P rac tica l nurse, licensed
P rac tica l n arse , unlicensed

WASHER, MACHINE

O perates one or m ore washing m achines to wash hospital linens, garm ents, curtains, 
d rap erie s , and other a r t ic le s . Work involves the following: Manipulating valves, sw itches,
and lev ers to s ta r t  and stop the machine and to control the amount and tem perature of water 
for the sudsing and rinsing of each batch; mixing and adding soap, bluing and bleaching 
solutions; and loading and unloading the washing machine, if not done by loaders or unloaders 
(pullers). May make m inor rep a irs  to washing machine.
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Industry Wage Studies

T he m o s t  r e c e n t  r e p o r t s  fo r  i n d u s t r i e s  in c lu d e d  in the B u r e a u *  s  p r o g r a m  
of  in d u s t r y  w a g e  s u r v e y s  s in c e  J a n u a r y  1950 a r e  l i s t e d  b e lo w . T h o s e  f o r  w hich a  
p r i c e  i s  show n a r e  a v a i l a b l e  f r o m  the S u p e r in te n d e n t  of D o c u m e n t s ,  U 0S 0 G o v ­
e r n m e n t  P r in t in g  O ff ic e ,  W ash ington , D. C . , 2 0 4 0 2 ,  o r  an y  of i t s  r e g i o n a l  s a l e s  
o f f i c e s .  T h o s e  f o r  w hich  a  p r i c e  i s  not show n m a y  be  o b ta in e d  f r e e  a s  lon g  a s  a 
su p p ly  i s  a v a i l a b l e ,  f r o m  the B u r e a u  of L a b o r  S t a t i s t i c s ,  W ash in gto n , D .C . ,  2 0 210 ,  
o r  f r o m  an y  of the r e g i o n a l  o f f i c e s  show n on the in s id e  b a c k  c o v e r .

I. Occupational Wage Studies
M a n u fa c tu r in g

B a s i c  I ro n  an d  S t e e l ,  1962. B L S  B u l le t in  1358 (30 c e n t s ) .
C an d y  an d  O th er  C o n fe c t io n e r y  P r o d u c t s ,  I 9 6 0 .  B L S  R e p o r t  195.

^C an n in g  an d  F r e e z i n g ,  1957. B L S  R e p o r t  136.
C i g a r  M a n u f a c tu r in g ,  1961. B L S  B u l le t in  1317 (30 c e n t s ) .
C i g a r e t t e  M a n u f a c tu r in g ,  I9 6 0 .  B L S  R e p o r t  167.
C otton  T e x t i l e s ,  I 9 6 0 .  B L S  R e p o r t  184.
D i s t i l l e d  L i q u o r s ,  1952. S e r i e s  2, No. 88 .

F a b r i c a t e d  S t r u c t u r a l  S t e e l ,  1957. B L S  R e p o r t  123.
F e r t i l i z e r  M a n u f a c tu r in g ,  1962. B L S  B u l le t in  1362 (40 c e n t s ) .
F l o u r  an d  O ther  G r a in  M il l  P r o d u c t s ,  1961. B L S  B u l le t in  1337 (30 c e n t s ) .  
F l u i d  M ilk  I n d u s t r y ,  I 9 6 0 .  B L S  R e p o r t  174.
F o o t w e a r ,  1962. B L S  B u l le t in  1360 (45 c e n t s ) .
H o s i e r y ,  1962. B L S  B u l le t in  1349 (45 c e n t s ) .

I n d u s t r i a l  C h e m i c a l s ,  1955. B L S  R e p o r t  103.
I ro n  an d  S t e e l  F o u n d r i e s ,  1962. B L S  B u l le t in  1386 (40 c e n t s ) .
L e a t h e r  T an n in g  an d  F i n i s h i n g ,  1963. B L S  B u l le t in  1378 (40 c e n t s ) .
M a c h in e r y  M a n u fa c tu r in g ,  1963. B L S  B u l le t in  1388 (25 c e n t s ) .
M en* s an d  B o y s *  S h i r t s  (E x c e p t  W ork S h i r t s )  an d  N ig h t w e a r ,  1961.

B L S  B u l le t in  1323 (40 c e n t s ) .
M en* s an d  B o y s 1 S u i t s  an d  C o a t s ,  1958. B L S  R e p o r t  140.
M i s c e l l a n e o u s  P l a s t i c s  P r o d u c t s ,  I9 6 0 .  B L S  R e p o r t  168.
M i s c e l l a n e o u s  T e x t i l e s ,  1953. B L S  R e p o r t  56.
M o to r  V e h ic l e s  an d  M o to r  V e h ic le  P a r t s ,  1963. B L S  B u l le t in  1393 (45 c e n t s ) .

N o n f e r r o u s  F o u n d r i e s ,  I9 6 0 .  B L S  R e p o r t  180.
P a i n t s  an d  V a r n i s h e s ,  1961. B L S  B u l le t in  1318 (30 c e n t s ) .
P e t r o l e u m  R e f in in g ,  1959. B L S  R e p o r t  158.
P r e s s e d  o r  B low n  G l a s s  an d  G l a s s w a r e ,  I 9 6 0 .  B L S  R e p o r t  177.

^ P r o c e s s e d  W a s te ,  1957. B L S  R e p o r t  124.
P u lp ,  P a p e r ,  an d  P a p e r b o a r d  M i l l s ,  1962. B L S  B u l le t in  1341 (40 c e n t s ) .  
R a d i o ,  T e l e v i s i o n ,  an d  R e l a t e d  P r o d u c t s ,  1951. S e r i e s  2, N o. 84 .
R a i l r o a d  C a r s ,  1952. S e r i e s  2, N o. 86 .

* R a w  S u g a r ,  1957. B L S  R e p o r t  136.

S o u th e rn  S a w m i l l s  an d  P la n in g  M i l l s ,  1962. B L S  B u l le t in  1361 (30 c e n t s ) .  
S t r u c t u r a l  C la y  P r o d u c t s ,  I9 6 0 .  B L S  R e p o r t  172.
S y n th et ic  F i b e r s ,  1958. B L S  R e p o r t  143.
S y n th e t ic  T e x t i l e s ,  I 9 6 0 .  B L S  R e p o r t  192.
T e x t i l e  D y e in g  an d  F i n i s h i n g ,  1961. B L S  B u l le t in  1311 (35 c e n t s ) .

^ T o b a c c o  S te m m in g  an d  R e d r y in g ,  1957. B L S  R e p o r t  136.

*  Studies of the effects of the $1 minimum wage.
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I. Occupational Wage Studies--- Continued

M a n u f a c tu r in g — C o n tin u ed

W est C o a s t  S a w m il l in g ,  1959 . B L S  R e p o r t  156.
W om en* s an d  M i s s e s *  C o a t s  an d  S u i t s ,  1962. B L S  B u l le t in  1371 (25 c e n t s ) .
W om en* s an d  M i s s e s *  D r e s s e s ,  1963. B L S  B u l le t in  1391 (30 c e n t s ) .
Wood H o u se h o ld  F u r n i t u r e ,  E x c e p t  U p h o l s t e r e d ,  1962. B L S  B u l le t in  1369 (40 c e n t s ) .  

^W ooden C o n t a i n e r s ,  1957. B L S  R e p o r t  126.
Wool T e x t i l e s ,  1962. B L S  B u l le t in  1372 (45 c e n t s ) .
W ork C lo th in g ,  1961. B L S  B u l le t in  1321 (35 c e n t s ) .

N o n m a n u fa c tu r in g

A uto  D e a l e r  R e p a i r  S h o p s ,  1958. B L S  R e p o r t  141.
B a n k in g  I n d u s t r y ,  I 9 6 0 .  B L S  R e p o r t  179.
B i tu m in o u s  C o a l  M in in g ,  1962. B L S  B u l le t in  1383 (45 c e n t s ) .  
C o m m u n ic a t i o n s ,  1962. B L S  B u l le t in  1389 (20 c e n t s ) .
C o n t r a c t  C le a n in g  S e r v i c e s ,  1961. B L S  B u l le t in  1327 (25 c e n t s ) .
C r u d e  P e t r o l e u m  an d  N a t u r a l  G a s  P r o d u c t io n ,  I9 6 0 .  B L S  R e p o r t  181. 
D e p a r tm e n t  an d  W om en* s R e a d y - t o - W e a r  S t o r e s ,  1950. S e r i e s  2, No. 78 .

E a t in g  an d  D r in k in g  P l a c e s ,  1961. B L S  B u l le t in  1329 (40 c e n t s ) .
E l e c t r i c  an d  G a s  U t i l i t i e s ,  1962. B L S  B u l le t in  1374 (50 c e n t s ) .
H o s p i t a l s ,  I9 6 0 .  B L S  B u l le t in  1294 (50 c e n t s ) .
H o te l s  an d  M o t e l s ,  1961. B L S  B u l le t in  1328 (30 c e n t s ) .
L i f e  I n s u r a n c e ,  1961 . B L S  B u l le t in  1324 (30 c e n t s ) .
P o w e r  L a u n d r i e s  an d  C le a n in g  S e r v i c e s ,  1961. B L S  B u l le t in  1333 (45 c e n t s ) .

II. Other Industry Wage Studies

F a c t o r y  W o r k e r s *  E a r n i n g s —D is t r ib u t io n  by S t r a i g h t - T i m e  H o u r ly  E a r n i n g s ,
1958. B L S  B u l le t in  1252 (40 c e n t s ) .

F a c t o r y  W o r k e r s *  E a r n i n g s —S e l e c t e d  M a n u fa c tu r in g  I n d u s t r i e s ,  1959.
B L S  B u l le t in  1275 (35 c e n t s ) .

R e t a i l  T r a d e :
E m p lo y e e  E a r n i n g s  in R e t a i l  T r a d e ,  Ju n e  1962 ( O v e r a l l  S u m m a r y  of the 

I n d u s t r y ) .  B L S  B u l le t in  1380 (45 c e n t s ) .
E m p lo y e e  E a r n i n g s  a t  R e t a i l  B u i ld in g  M a t e r i a l s ,  H a r d w a r e ,  an d  F a r m  

E q u ip m e n t  D e a l e r s ,  J u n e  1962 . B L S  B u l le t in  1 3 80-1  (25 c e n t s ) .
E m p lo y e e  E a r n i n g s  in R e t a i l  G e n e r a l  M e r c h a n d i s e  S t o r e s ,  Ju n e  1962.

B L S  B u l le t in  1 3 8 0 -2  (45 c e n t s ) .
E m p lo y e e  E a r n i n g s  in R e t a i l  F o o d  S t o r e s ,  Ju n e  1962. B L S  B u l le t in  1 3 8 0 -3  

(40 c e n t s ) .
E m p lo y e e  E a r n i n g s  a t  R e t a i l  A u to m o t iv e  D e a l e r s  an d  in G a s o l in e  S e r v i c e  

S t a t i o n s ,  Ju n e  1962. B L S  B u l le t in  1 3 8 0 -4  (40 c e n t s ) .
E m p lo y e e  E a r n i n g s  in R e t a i l  A p p a r e l  an d  A c c e s s o r y  S t o r e s ,  Ju n e  1962.

B L S  B u l le t in  1 3 8 0 -5  (45 c e n t s ) .

W ag e s  in N o n m e t r o p o l i t a n  A r e a s ,  South  an d  N o rth  C e n t r a l  R e g i o n s ,  O c to b e r  I9 6 0 .  
B L S  R e p o r t  190.

*  Studies of the effects of the $1 minimum wage.

* U.S. GOVERNMENT PRINTING OFFICE : 1964 0-733-994
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