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Preface

This bulletin summarizes the results of a Bureau
of Labor Statistics survey of wages and supplementary
benefits in laundry and cleaning services industries in
June 1963.

The survey was conducted at the request of the
U.S. Department of Labor's Wage and Hour and Public
Contracts Divisions to facilitate the preparation of a re-
port requested of the Secretary of Labor by Congress.
This report, submitted to the Congress by the Secretary
of Labor, is primarily concerned with the distribution of
nonsupervisory employees by hourly earnings and weekly
hours of work. Data are tabulated by region, commu-
nity size, and by enterprise and establishment sales-size
groups. A copy of this report may be obtained, as long
as the supply lasts, from the Wage and Hour and Public
Contracts Divisions, U.S. Department of Labor, Washing-
ton, D.C., 20210,

The present bulletin, which summarizes data ob-
tained on the distribution of employees by earnings and
hours of work, also provides information on the incidence
of such supplementary wage practices as paid holidays and
vacations, health, insurance, and pension plans. Detailed
information on the earnings of workers in selected occu-
pations is presented separately for 24 large metropolitan
areas. This study was conducted in the Bureau's Division
of Occupational Pay by Toivo P. Kanninen, Chief of the Di-
vision, under the general direction of L. R. Linsenmayer,
Assistant Commissioner for Wages and Industrial Rela-
tions. The analysis was prepared by Charles M. O'Connor
under the immediate supervision of L. Earl Lewis., Field
work for the survey was directed by the Assistant Regional
Directors for Wages and Industrial Relations.

Other reports available from the Bureau's pro-
gram of industry wage studies, as well as the addresses
of the Bureau's six regional offices, are listed at the end
of the bulletin.
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Industry Wage Survey—

Laundries and Cleaning Services, June 1963

Summary

Straight-time earnings of nonsupervisory workers, except routemen,
in laundries and cleaning services establishments, averaged $1.26 an hour in
June 1963, Inside plant workers, comprising 95 percent of the 418,883 workers
covered by the Bureau's survey,'! averaged $1.25 an hour, compared with $1.54 for
office workers. Regional averages for inside plant workers ranged from $1.61 in
the West to $0.94 in the South.? In each region, men's wages averaged substan-
tially more than those for women, who comprised three-fourths of the work force.

Approximately a fourth of the plant > workers earned less than $1, two -
fifths earned less than $1.15, and slightly more than half earned less than $1.25 an
hour. The proportions of workers earning less than $1.25 an hour ranged from
seven-eighths in the South to less than a sixth in the West. Three-fifths of the
workers in the South earned less than $1 an hour.

National and regional data were tabulated according to metropolitan * and
nonmetropolitan areas. In addition, separate data are provided for 24 large met-
ropolitan areas; earnings data for selected occupations are provided for each of
these areas.

Paid vacations and holidays were available to a large majority of the plant

workers. Provisions for life, hospitalization, surgical, and medical insurance
applied to a smaller proportion of the workers.

Industry Characteristics

Laundries and cleaning services establishments covered by the Bureau's
study employed 418,883 nonsupervisory employees, except routemen, in June 1963,
Slightly more than a third of these workers were in the South; the Northeast and
North Central regions each accounted for slightly more than a fourth of the indus-
try's employment; and slightly more than an eighth were in the West,

Three-fourths of the workers were in metropolitan areas. The propor-
tions of workers in metropolitan areas in each region were: Nearly nine-tenths
in the Northeast; four-fifths in the West; three-fourths in the North Central; and
about two-thirds in the South. The 24 large areas for which separate data were
developed accounted for a fourth of the industry's employment. Nonsupervisory
employment in the areas ranged from 16,100 in New York City to 1,200 in
Portland (Oreg. ).

1 See appendix A for scope and method of survey; also for definition of employment groups as used in the study.

Wage data contained in this bulletin exclude premium pay for overtime and for work on weekends, holidays,
and late shifts,

2 See table in appendix A for definition of regions and areas used in this study.

3 For ease of reading, the term "plant workers" used in this and subsequent statements refers to inside plant
workers as defined in appendix A.

4 Standard Metropolitan Statistical Areas, as defined by the Bureau of the Budget in 1961.
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Power laundries accounted for approximately two-fifths of the workers
covered by the study; cleaning and dyeing (except rug-cleaning) plants, almost
two-fifths; and linen supply and industrial launderers, one-seventh. Hand laun-
dries, diaper service establishments, self-service laundries, and rug-cleaning
plants, combined, employed only about 3 percent of the work force. Most of the
establishments classified as power laundries had some dry-cleaning operations
and most dry-cleaning establishments had laundry facilities.® Power laundries
employed a larger proportion of the workers than was accounted for by cleaning
and dyeing plants in three regions; in the North Central region, this relationship
was reversed.

Plant workers comprised 95 percent of the employment covered by the
study. Office worker employment ranged from 3 percent in the South to é percent
in the Northeast and West.

Three-fourths of the plant workers were women. Regionally, the propor-
tions ranged from seven-tenths in the Northeast to nearly four-fifths in the South
and North Central.

Establishments with collective bargaining agreements covering a majority
of their plant workers accounted for fully a third of the industry's work force.
Regionally, the proportions were: Nearly three-fifths in the West, one-half in the
North Central, about two-fifths in the Northeast, and one-eighth in the South.
In each region, contract coverage was considerably more extensive in metropolitan
areas than in the smaller communities; nationally, the proportions were 45 and
10 percent, respectively. The following tabulation indicates the extent of contract
coverage among the 24 areas studied separately:

Percent of employees
in establishments with

! union contracts

Area

Chicago, Detroit, Indianapolis, Kansas
City, Milwaukee, Minneapolis-St, Paul,
New York City, Philadelphia, Portland(Creg. ),

St, Louis, and San Francisco-QOakland ~-~==-=~-=-=c--co-- 90 or more
Cleveland and Pittsburgh —eeeeocmcccmmm e 80-89
Buffalo and Newark and Jersey City---=--~-=ccmrcaccmcmaax 70-79
Cincinnati and Los Angeles-Long Beach «---w-eccccccceaan 60-69
Boston and Miamie~emeemmmmme oo 50-59
New Orleans ~-==nmemmemmmem e m e e 40-49
Denver —«-eeewmmemm e e e e e e e e ——— 20-29
Atlanta and Baltimore ==—=m==cecemcme e e 10-19

1 None of the establishments with 20 workers or more visited in Memphis
reported collective bargaining agreements,

The major unions were the Laundry and Dry Cleaning International Union (AFL-
CIO); Laundry, Dry Cleaning and Dye House Workers International Union (Ind. );
and the Amalgamated Clothing Workers of America (AFL-CIO).

Incentive wage systems applied to a sixth of the plant workers covered
by the study; regionally, the proportions of plant workers under incentive wage
systems were a fifth in the Northeast, a sixth in the South and North Central

5 Establishments having both types of operations were classified on the basis of their principal activity.
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regions, and less than a tenth in the West. A fifth of the workers in metro-
politan areas received pay based on wage incentives; in the smaller communities,
the proportion was one-tenth. The following tabulation indicates the propor-
tions of plant workers that were paid on an incentive basis in the 24 areas
studied separately:

Percent of plant work-
-ers paid on an
Area incentive basis

Baltimore, Chicago, Detroit, Memphis,

Miami, Milwaukee, Newark and Jersey

City, and Philadelphia —=-~=--occmmm e 30-35
Atlanta, Boston, Cincinnati, Cleveland,

Indianapolis, Minneapolis-St. Paul,

New York City, and St. Louis =~--=-ocmcmommemmocceeee 20-29
Buffalo, Denver, Kansas City, Los Angeles-

Long Beach, New Orleans, and Pittsburgh -==--cccccaanan 10-19
Portland (Oreg. ) and San Francisco—Oakland . ____________ Less than 10

Average Hourly Earnings

Straight-time earnings of the 418,883 nonsupervisory workers covered
by the study averaged $1.26 an hour in June 1963 (table 1). Plant workers,
comprising 95 percent of this work force, averaged $1.25 an hour, compared
with $1.54 for office workers. Women, who accounted for three-fourths of the
industry's plant workers, averaged $1.13 an hour; men workers averaged $1.61.
Differences in average pay levels for men and women may be the result of sev-
eral factors, including variation in the distribution of the sexes among establish-
ments and among jobs with divergent pay levels. Differences noted in averages
for the same job and labor market may also reflect differences in duties. Job
descriptions used in classifying workers in wage surveys are usually more gen-
eralized than those used in individual establishments because allowance must be
made for minor differences among establishments in specific duties performed.
Earnings in some jobs are largely determined by production at piece rates. Var-
iations in incentive earnings for individuals or sex groupings may be traceable
to differences in work experience, effort, work flow, or other factors which the
worker does not control.

Regionally, plant workers averaged $1.61 an hour in the West, $1.44 in
the Northeast, $1.30 in the North Central, and $0.94 in the South.

Nationwide, plant workers in metropolitan areas averaged $1.32, com-
pared with $1.04 for those in the smaller communities. The average hourly
wage advantage of workers in metropolitan areas ranged from 28 cents in the
West to 11 cents in the Northeast region.

Average hourly earnings of plant workers in the 24 areas studied sepa-
rately ranged from less than $1 an hour in Atlanta, Memphis, and New Orleans
to $1.95 in San Francisco—Oakland (tables 8 through 31). Plant worker averages
also exceeded $1.50 an hour in Los Angeles—Long Beach, Minneapolis—St. Paul,
New York City, and Portland (Oreg.). Averages in Boston, Buffalo, Chicago,
Cincinnati, Detroit, Newark and Jersey City, and Philadelphia were within a
7-cent range ($1.43—$1.49, inclusive); in the nine remaining areas, averages
fell between $1,12 and $1. 35 an hour. Men, dominating the comparatively higher
paid jobs, averaged more than women in all areas. Their wage advantages ranged
from 29 cents an hour in St. Louis to 86 cents in San Francisco—Oakland, with
differences of 40 to 50 cents an hour in 15 areas,
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Earnings data are presented separately for power laundries in nine areas
(tables 32 through 40) and dry-cleaning establishments in eight areas (tables 41
through 48). In seven areas, workers in dry-cleaning establishments averaged
more than workers in power laundries; in New York City, however, workers in
both types of establishments averaged the same.

Earnings of individual plant workers ranged widely, with 10 percent re-
ceiving less than 75 cents an hour and nearly 8 percent earning $2 or more
(table 2). In the earnings array, the middle half of the workers earned between
96 cents and $1.47 an hour, Slightly more than one-fourth of the plant workers
earned less than $1 an hour; two-fifths earned less than $1.15; and fully one-
half of the workers earned less than $1.25. As indicated in the following tabu-
lation, the proportions of plant workers earning less than $1 an hour ranged
from three-fifths in the South to less than 1 percent in the Northeast region.

Percent of plant workers earning—

$1 $1.15 $1.25

and and and $1.50

Under under under under and

Item $1 $1.15 $1,25 $1. 50 over
United States ~-------cccemcmmuomoo + 26,5 16,4 11.3 22.2 23,5
Metropolitan areas --«--vmmwo—cu-u- 20,7 15.4 11. 8 24,9 27.3
Nonmetropolitan areas ~--------~-- 44.7 19.5 10.0 14,2 11.6
Northeast ---~--cccmcmmmcac o .5 11.5 23,8 34,0 31.0
Metropolitan areas --~~-~c-occomn-o .5 10.3 22,1 35.5 31,7
Nonmetropolitan areas ~--~-~=-=--- .6 15.0 35.6 23,3 25.5
SOUth = - ~mm e m e e 61.1 18.4 4,8 9.1 6.7
Metropolitan areas -----c=ccmeeooon 56.3 18.1 5.5 11,6 8.5
Nonmetropolitan areas ---~--e-nec- 69,6 18.9 3.4 4.7 2.9
North Central —~----—-ccmcmcmmeacnna 17.2 23,3 11.5 22,5 25,5
Metropolitan areas ~—---=-=~=-~---- 11.4 22,6 11,5 25.7 29,2
Nonmetropolitan areas ------w=--=-- 35.5 25,7 11,6 13,0 14,3
West - m o e o 2,9 7.2 4.0 34,2 51,7
Metropolitan areas -=~-=~--=v-v---- 2.1 5.7 3,7 30.2 58.3
Nonmetropolitan areas--------~-~-~ 6.0 12.6 5.1 49,3 27,1

NOTE: Because of rounding, sums of individual items may not equal 100,

Approximately two-thirds of the plant workers in Atlanta and New Orleans
and more than four-fifths of those in Memphis earned less than $1 an hour in
June 1963, In contrast, virtually all of the workers in San Francisco—Oakland
and seven-tenths of the workers in Portland (Oreg.) earned $1.50 or more.

Occupational Earnings

Earnings of workers in selected occupations were studied separately in
24 large metropolitan areas. ® As indicated in the following tabulation, the occu-
pations selected for separate study accounted for seven-tenths of the plant workers
in establishments covered by this segment of the study.

6 The study of occupational earnings in the 24 areas was limited to power laundries, linen supply and industrial
launderers, and cleaning and dyeing plants (except rug-cleaning) with 20 workers or more. An estimated 99,000 plant
workers were employed in these establishments.
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Percent of plant workers
by occupational
classifications, 24 areas

combined

Item Total Men  Women
A1l plant WOTKerS =we e mmm oo e oo e me e e 100.0 100.0 100.0
Assemblers - - m e e 5.3 2.5 6,2
Clerks, retail receivinge-=--=m-=--mommmommem e 8.9 .9 11.5
Dry cleaners =-m--=mm— oo o e e 1.2 4.6 .1
Extractor operators, power laundry -~-~--~-~---mceoueonan 1.2 5.0 (1 )
Finishers, flatwork, machine ~-==—mcmmommmcmce e 16.3 1.4 21,1
Firemen, stationary boiler —weememmomcca e .4 1.6 -
Identifiers =~=w=m—mom oo e m e 2.3 3.5 1.9
Inspectors, dry-cleaning —=-----—-—=—cocmcmmmmm .9 .4 1.0
Markers ==- e e 3.1 1.3 3,7
Pressers, hand, dry-cleaning -~-=-a-eemcmmcmmmamoo 1.8 .3 2.3
Pressers, machine, dry-cleaning ~~------=-ccmcmmmoca 6.2 10.0 5.0
Pressers, machine, shirt§e—-c~emcomcoomo e 8.4 .5 10.9
Pressers, machine, wearing apparel (laundry) ----~~-~--u- 7.1 1.1 9.0
Spotters, general —-- e m o .7 1.9 .3
Spotters, silk ——=-m—mom e .3 .9 .1
Spotters, WOOle—= - e e e .4 1.2 .1
Tumbler operators (laundry) ~==e=-ecemmemceomaam e 1.3 2.5 i.0
Washers, machine —~—— o s 2.0 7.8 .1
Wrappers, bundle ~----cmmmmm e 2.1 1.3 2.3
Other occupations-=—~— == o m e m e 30,3 51.6 23.4

1 Less than 0,05 percent,

NOTE: Because of rounding, sums of individual items may not equal 100.

Flatwork finishers, predominantly women and numerically most impor-
tant, were lowest paid among the occupational groups studied separately in half
of the areas. Their average hourly earnings ranged from 6% cents in Memphis
and 68 cents in New Orleans to $1.62 in San Francisco—Oakland (table 7). In
most of the areas, highest occupational averages were recorded for dry cleaners,
silk spotters, or stationary boiler firemen (predominantly men). Thus, dry
cleaners averaged $2 or more an hour in 7 areas and between $1.50 and $2 in
14 others. Atlanta ($1.18), Memphis ($1.14), and Miami ($1.43) were the only
areas in which dry cleaners averaged less than $1.50 an hour.

Operators of shirt-pressing machines (predominantly women) averaged
more than flatwork finishers in all areas except Minneapolis—St. Paul where the
averages were identical ($1.46 an hour). Differences in average earnings for
these jobs ranged from 4 cents an hour in Pittsburgh to 38 cents in Miami; in
11 of the areas the differences ranged from 21 to 30 cents an hour inclusive.
Average earnings of wearing apparel pressers (machine) were usually between
those of flatwork finishers and shirt pressers.

Earnings of individual workers varied greatly within the same job and
area (tables 8 through 31). In many instances, hourly earnings of the highest
paid workers exceeded those of the lowest paid workers in the same job and
area by $1 or more. Thus, some workers in comparatively low-paid jobs (as
measured by the average for all workers) earned more than some workers in
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jobs for which significantly higher averages were recorded. For example, the
following tabulation indicates a considerable overlapping of individual rates for
women machine flatwork finishers and women machine wearing apparel pressers
(laundry) in the New York City area, despite a 27-cent difference in the hourly
averages between the two jobs.

Number of workers

Women machine

Women machine wearing apparel
Hourly earnings flatwork finishers  pressers (laundry)

Under $1,15 ccmmmcemeeeeete 54 4
$1.15 and under $1.30 —---- 1,770 262
$1.30 and under $1,50 ----- 750 268
$1.50 and under $1,70 ----- 196 121
$1,70 and under $1,90 ----- 24 117
$1,90 and under $2,10 ~~~-- 6 70
$2,10 and over --=--~=u---- - 116

Total workers -~=~--=- 2, 800 958
Average hourly earnings ---- $1.31 $1.58

Work Schedules and Hours Worked

Regular work schedules of 40 hours a week applied to the majority of the
plant workers in establishments employing slightly more than half of such workers
in the industry (tables 49 and 50). However, less than a fourth worked exactly
40 hours during the survey week, as indicated in the following tabulation of all
nonsupervisory employees covered by the study.7

Percent of nonsupervisory employees, except
routemen, working specified number of
hours during survey week in—

United North- North

Weekly hours worked States east South Central West
Under 35 =~==-mnmmmemamemne 19.6 25.7 15.6 22,2 12,7
35 and under 40 ----====~=-- 15.2 16.1 12,7 16,4 17.9
40 ~mmmemmmmmmmmmmm e amm 23,5 25.4 17.6 21,1 41,2
Over 40 and under 44----~--- 11,4 12,5 13.0 10.7 6.4
44 cmmemmn e e 8.6 4.0 12,1 7.9 9.2
Over 44 and under 48--~~=--- 9.5 7.9 11,6 10.8 5.3
48 or more==r-=-=-m=mm————oo 12.1 8.4 17.5 10. 8 7.5

Total ~-=~-mrmmecm—en— 100.0 100.0 100.0 100.0 100.0
Number of employees -~---~-- 418,883 109,093 145,619 111,594 52,577

NOTE: Because of rounding, sums of individual items may not equal 100,

=]

7 Plant workers accounted for 95 percent of these employees. The exclusion of nonsupervisory office employees
from the tabulation would not change the reported proportions significantly. ) )

For additional information on weekly hours worked, see January 1964 report, Laundry and Cleaning Services,
tables 24 through 26, issued by the Wage and Hour and Public Contracts Divisions, U.S. Department of Labor,
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Fully a third of the nonsupervisory employees covered by the study worked less
than 40 hours and two-fifths worked more than 40 during the survey week. The
proportions working more than 40 hours ranged from about three-tenths in the
Northeast and West to more than half in the South. About a sixth of the em-
ployees in the South worked 48 hours or more. Nationwide, the proportion of
employees working more than 40 hours a week was only 5 percent greater in
nonmetropolitan areas than in metropolitan areas; the proportions working less
than 40 hours were virtually the same in the two community sizes.

Supplementary Wage Provisions

Data were also obtained on selected supplementary benefits including paid
holidays and vacations; retirement plans; life insurance; sickness and accident in-
surance; and hospitalization, surgical, and medical benefits provided plant work-
ers. Similar information was not obtained for nonsupervisory office employees.

Paid Holidays. Establishments employing nearly four-fifths of the plant
workers provided 1 or more paid holidays annually (table 51). Six days a year—
the most common provision~—applied to two-fifths of the workers. Holiday pro-
visions were most liberal in the Northeast and West, where a third or more of
the workers received at least 7 days a year. Workers in the South most com-
monly received 5 paid holidays.

In each of the regions, the proportions of workers receiving paid holi-
days were substantially larger in metropolitan areas than in_the smaller com-
munities. Table 52 indicates holiday provisions in each of the 24 selected areas.

Paid Vacations. Paid vacations, after qualifying periods of service, were
provided by establishments employing 85 percent of the plant workers (table 53).
A large majority of the workers received 1 week of vacation pay after 1 year of
service, and half of the workers received &2 weeks or more after 5 years of
service. Only about a fifth of the workers were in establishments providing
3 weeks or more. The proportions of workers in establishments providing paid
vacations ranged from seven-~tenths in the South to nine-tenths or more in the
other three regions. In each region, vacation provisions were more common in
metropolitan areas than in the smaller communities. Vacation provisions in the
24 areas studied separately are reported in table 54.

Health, Insurance, and Pension Plans. Life, hospitalization, and sur-
gical insurance, for which employers paid at least part of the cost, were available
to about half the plant workers; medical and sickness and accident insurance, to
about two-fifths; and accidental death and dismemberment insurance, to nearly
three-tenths of the workers (table 55)., These benefits, except sickness and ac-
cident insurance, were considerably less common in the South than in the other
regions. In each region, all of the above mentioned benefits were less common
in nonmetropolitan areas than in metropolitan areas.

Pension plans, providing regular payments to workers on retirement
(in addition to those available under Federal old-age, survivors, and disability
insurance), were reported by establishments employing an eighth of the plant
workers, Such plans were most common in the Northeast region, applying to a
third of the workers. Information for the 24 areas is provided in table 56.
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Table 1. Average Hourly Earnings: By Selected Characteristics

(Number and average straight-time hourly earnings’

by selected characteristics, United States and regions, June 1963)

of nonsupervisory workers, except routemen, in laundry and cleaning services establishments

United States Northeast South North Central West
Itern Number Average Number Average Number Average Number Average Number Average
of hourly of hourly of hourly of hourly of hourly
workers earnings workers earnings workers earnings workers earnings workers earnings
All Areas
Nonsupervisory workers, except
routemen 418,883 $1.26 109, 093 $1.45 145,619 $0.95 111,594 $1.31 52,577 $1.62
96,744 1.62 30,503 1,73 29,525 1.27 23,910 1.69 12,806 2,02
322,139 1. 16 78,590 1.34 116, 094 .87 87,684 1.21 39,771 1.49
398,815 1.25 102,603 1.44 140, 862 .94 105,983 1.30 49,367 1.61
95, 332 1.61 29,920 1.72 29, 149 1.27 23,569 1.68 12,694 2.02
303,483 1.13 72,683 1.32 111,713 .86 82,414 i.19 36,673 1,47
20,068 1.54 6,490 1.67 4,757 1.28 5,611 1.49 3,210 1.76
1,412 .90 583 2.08 376 1.44 341 1,92 112 2,48
18,656 1.52 5,907 1.63 4, 381 1.27 5,270 1. 46 3,098 1.74
Metropolitan Areas?
Nonsupervisory workers, except
routemen 315,607 1.33 95,231 1.47 94,993 1.01 84, 046 1.37 41,337 1.68
76, 387 1.68 27,122 1.74 19,910 1.34 18, 389 1.73 10,966 2.07
239,220 1,22 68,109 1.36 75,083 .93 65, 657 1.27 30,371 1.54
299,603 1.32 89,661 1.45 91,507 1. 00 79,778 1. 36 38,657 1.67
75,263 1.67 26,639 1.73 19,602 1. 34 18,158 .72 10,864 2.06
224, 340 1.20 63,022 1,33 71,905 .91 61,620 1.26 27,793 1.52
16,004 1.61 5,570 1.70 3,486 1.34 4,268 1.57 2,680 1.81
1,124 1.92 483 2,10 308 1.46 231 1.87 102 2,54
14, 880 1.58 5,087 1.67 3,178 1.32 4,037 1.55 2,578 1.78
Nonmetropolitan Areas
Nonsupervisory workers, except
routemen 103,276 1,05 13,862 1. 35 50, 626 .84 27,548 1.13 11,240 1,39
20, 357 1.39 3,381 1.63 9,615 1.13 5,521 1.56 1,840 1.76
82,919 .97 10,481 1,26 41,011 .78 22,027 1.03 9,400 1.32
99,212 1. 04 12,942 1. 34 49, 355 .84 26,205 1,13 10,710 1.39
20,069 1. 38 3,281 1.62 9,547 1.13 5,411 1.55 1,830 1.76
79, 143 .95 9,661 1.25 39,808 .77 20,794 1.02 8,880 1.31
4,064 1.30 920 1.49 1,271 1.13 1,343 1.24 530 1,55
288 1,86 100 2.00 68 1.39 110 2.02 10 1.89
3,176 1.26 820 1,43 1,203 .12 1,233 1.18 520 1.54

! Excludes premium pay for overtime and for work on weekends, holidays, and late shifts.
? Standard Metropolitan Statistical Areas, as defined by the Bureau of the Budget in 1961.
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Table 2. Earnings Distribution: All Areas

Percent distribution of nonsupervisory workers, except routemen, in laundry and cleaning services establishments by average straight-time hourly earnings,! June 1963)
1Y ’ b4 g Yy 4 g

North Central

West

United States Northeast South
Average hourly earnings' Inside . Inside . Inside N Inside . Tnside .
Total plant Office Total plant Office Total plant Office Total plant Office Total plant Office
workers workers workers workers workers
workers workers workers workers workers

Under $0.50 oo S, 1.6 1.7 %) (?) - 0.1 4.4 4.6 - 0,1 0.1 0.1 0.2 0.2 -
$0.50 and under $0,55._ 1.3 1.3 0,2 - - - 3.6 3.7 1.1 .1 .1 - - - -
$0.55 and under $0. 60 1.4 1.4 N . N - 3.8 4.0 - 1 .1 - ) ?) -
$0,60 and under $0,65_.. 1.8 1.9 .4 (®) (%) - 4.6 4.7 1.9 .6 7 - - - -
$0.65 and under $0.70.- 2.0 2.1 1 (2) (%) .2 5.2 5.4 .2 .9 .9 - - - -
$0.70 and under $0.75.. 1.7 1.8 .1 (%) (%) - 3.9 4.1 .6 1.0 1.1 - .3 .3 -
$0.75 and under $0. 80 cemroccueneee 4.3 4.5 1.1 *) - *) 10.5 10.7 3.7 2.4 2.5 .7 .3 .3 0.4
$0.80 and under $0.85... 2.4 2,5 1,1 (2) (%) - 5.6 5.7 3.0 1,7 1.7 1.4 .3 .3 -
$0.85 and under $0. 90, 3.6 3.7 1.2 0.1 0.1 - 8.1 8.3 2.9 2.7 2.7 1.7 .4 4 .1
$0.90 and under $0.95 3.6 3.7 1,4 .3 .3 .1 6.3 6.5 1.8 4.8 4.9 3.5 .6 .6 -
$0.95 and under $1.00_. 1.9 1.9 .6 (%) (%) it 3.4 3.4 1.8 2.2 2.4 .2 .8 .8 .4
$1.00 and under $1. 05... 8.7 8.8 6.1 4.7 4.9 2.5 10.9 10.8 14.5 12,1 12.6 4.4 3.3 3.3 3.6
$1.05 and under $1. 10, 2.5 2.5 2.6 1.6 1.7 .2 3.4 3.3 6.2 3.0 3.0 2.9 .9 .9 1.9
$1.10 and under $1. 15... 5.0 5.1 3.9 4.2 4.4 1.8 4.4 4.3 7.2 7.6 7.7 5.5 2.8 3.0 .7
$1.15 and under $1.20... 5.9 6.0 2.9 10.9 11,5 2.3 3.1 3.0 4.8 6.3 6.5 3.1 2.3 2.4 .7
$1.20 and under $1.25.. 5.2 5.3 3.0 11.8 12.3 3.0 1.8 1.8 3.8 4.9 5.0 3.6 L6 1.6 .5
$1.25 and under $ 1, 30memccemcamaes 8.5 8.6 7.2 15.4 15.9 7.6 3.5 3.4 6.2 7.8 7.7 9.4 9.7 10,1 4.2
$1.30 and under $1.35.. 4.0 4.0 4.6 5.9 5.9 6.2 1.8 1.7 3.3 3.8 3.8 3.9 7.0 7.1 4,3
$1.35 and under $1.40. 4.0 4.0 4.6 5.1 5.1 5.3 2.0 1.9 3.9 4.5 4.4 5.8 6.1 6.4 2.1
$1.40 and under $1.45 3.3 3.2 4.0 4.0 3.9 4.6 1.3 1.2 4.4 3.8 3.8 3.3 6.3 6.5 3.3
$1,45 and under 2.5 2.4 3.6 3.2 3.2 4,1 .o .9 2.5 2.9 2.8 4.7 4.0 4.1 2.5
$1.50 and under 6,1 5.8 10. 4 7.5 7.4 10.1 1.9 1.8 7.0 7.0 6.7 12.3 12,5 12.5 12.6
$1.60 and under 4.0 3.8 9.0 5.9 5.4 14.3 1.1 1.0 4.8 4.4 4.2 8.2 7.1 7.2 5.8
$1.70 and under 3.2 3.0 7.4 4.2 3.9 8.5 .8 .7 4.4 3.9 3.7 8.7 6.4 6.4 7.2
$1.80 and under 2.4 2,2 5.3 3.1 2,9 5.6 .9 .8 2.7 2.6 2.5 4.4 4.6 4.3 10.1
$1.90 and under 1.2 1.1 2.7 1.6 1.6 1.8 .2 .2 .4 1.3 1.3 1.4 2,8 2.3 10.0
$2.00 and under 2.0 1.9 4.9 2.0 1.9 4.9 .5 .5 1.7 2.0 1.8 4.9 6.3 6.1 9.8
$2.10 and under 1.3 1.1 3.7 2.0 1,9 3.2 .4 .3 2.7 1.1 1.1 1.7 2.5 2.0 9.6
$2.20 and under 1.1 1.1 2.3 1.4 1.3 2.8 .7 .6 1.1 1.0 .9 2.0 2.2 2.1 3.9
$2. 30 and under .6 .6 1.4 .7 .6 2.9 .3 .3 .3 .6 .6 .4 1,3 1.3 1.9
$2.40 and under .4 4 .6 .7 .7 1.3 .1 .1 .1 .4 .4 .3 .6 6 .6
$2.50 and OVeT cameommem oo 2.5 2.5 3.5 3.6 3.4 6.8 -4 .4 1.0 2.3 2.3 1.7 6.7 6.9 3.8

Total 100, 0 100.0 100, 0 1060,0 100, 0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100. 0 100.0 100.0
Number of WOrker8ammmmmeoaccmcenrn 418,883 398,815 20,068 {109,093 [102,603 6,490 ]145,619 140, 862 4,757 111,594 |105,983 5,611 52,577 49,367 3,210
Average hourly earnings ' .. $1.26 $1.25 $1.54 $1.45 $1.44 $1.67 $0.95 $0.94 $1.28 $1.31 $1.30 $1.49 $1.62 $1.61 $1.76

1

* Less than 0,05 percent.

NOTE: Because of rounding,
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sums of individual items may not equal 100,

Excludes premium pay for overtime and for work on weekends, holidays, and late shifts.



(Percent distribution of men nonsupervisory workers, except routemen, in laundry and cleaning services establishments by average straight-time hourly earniﬂgs,l June 1963)

Table 3. Earnings Distribution: All Areas—Men

United States Northeast South North Central West
Average hourly earnings’® Inside : Inside ; Inside : Inside ) Inside N
Total plant 2?;::5 Total plant wco)if}t:is Total plant woiflicis Total plant Offlzce Total plant Offltce
workers i workers workers orke workers | WOTXers workers | WOrKers
Under $0. 50 oo 0.3 0.3 - - - - 0.7 0.8 - 0.4 0.4 - - - -
0.50 and under $0.55__. .2 .2 - - - - .7 .7 - .1 .1 - - - -
0.55 and under $0. 60. .4 .4 - - - - 1.2 1.2 - - - - 2) %) -
0, 60 and under $0. 65 .6 .6 0.7 0,1 0.1 - 1.8 1.8 2.7 ) ) - - - -
0. 65 and under $0.70. .5 .5 - () (®) - 1.5 1.6 - .1 .1 - - -
$0.70 and under $0, 75— .5 .5 - (?) () - 1.4 1.4 - .2 .2 - - - -
$0.75 and under $0, 80__. 1.7 1.7 2.3 - - - 5.1 5.1 8.8 .6 .6 - 0.1 0.1 -
0.80 and under 1.1 1.1 .3 - - - 2.9 2.9 1.1 .7 .8 - -1 .1 -
0. 85 and under 1.2 1.3 - .1 .1 - 3.4 3.5 - .6 .6 - .1 .1 -
0.90 and under 1.9 1.9 1.1 .6 .6 - 4.1 4.1 3.2 1.8 1.8 1.2 .3 .3 -
0.95 and under .7 .7 - - - - 1.7 1.7 - .8 .9 - ) ?) -
1. 00 and under 6.9 6.9 7.9 2.3 2.3 - 12.5 12.3 26.9 7.3 7.4 2.9 4.1 4.2 -
1. 05 and under 1.5 1.6 - .6 .6 - 3.8 3.8 - .8 .8 - .1 .1 -
1.10 and under 3.4 3.4 .6 1.4 1.4 - 7.0 7.1 1.3 2.7 2.7 1.2 1.1 1.1 -
1.15 and under 3.4 3.4 1.3 4.7 4.8 - 3.9 3.9 3.7 2.4 2.4 1.5 .7 .7 -
1. 20 and under 2.4 2.5 .6 3.2 3.2 0.9 2.2 2.3 1.1 2.6 2.6 - .7 .7 -
1.25 and under 7.5 7.5 5.5 10.6 10.6 10. 6 7.6 7.7 2.9 4.9 5.0 .9 4.5 4.5 0.9
1. 30 and under 2.9 2.9 4.3 2.9 2.8 8.2 4.3 4.4 - 2.0 2.0 2.6 1.4 1.3 3.6
1. 35 and under 4.4 4.4 .6 4.9 5.0 - 4.7 4.7 .5 4.4 4.4 1.8 2.2 2.2 -
1.40 and under 3.1 3.1 2,7 4.2 4.3 .5 2.4 2.4 6.6 2.8 2.8 2.9 2.4 2.4 -
1.45 and under 2.6 2.6 .1 2.5 2.6 .2 2.9 2.9 - 2.9 2.9 - 1.6 1.6 -
1. 50 and under 8.2 8.2 4.0 10,0 10.1 6.0 4.7 4.7 2.9 9.5 9.6 3.2 9.1 9.2 -
1. 60 and under 6.3 6.3 3.0 8.1 8.3 1.2 3.2 3.2 5.6 7.6 7.6 3.5 6.5 6.5 2.7
1.70 and under 5.0 5.0 8.3 6.0 6.0 1.2 2,1 2.0 7.2 8.1 7.9 24.0 3.9 4.0 -9
1. 80 and under 5.8 5.8 5.8 7.1 7.2 1.5 3.4 3.3 7.7 7.5 7.4 9.4 5.5 5.4 10,7
1.90 and under 2.9 2.9 2.7 3.9 3.9 5.1 .6 .6 - 3.7 3.8 - 4.2 4.2 7.1
2.00 and under 5.5 5.4 12.4 4.9 4.6 20.4 2.1 2.2 .3 5.7 5.6 14,4 14.4 14,5 5.4
2.10 and under 3.4 3.4 2.2 4.8 4.8 .9 1.5 1.5 .5 3.6 3.7 1.5 4.2 4.1 17.0
2,20 and under 3.6 3.5 7.3 3.4 3.4 4.5 3.1 3.1 4.8 3.6 3.4 17.0 5.2 5.2 .9
2.30 and under 1.8 1.8 2.2 1.6 1.6 2.7 1.3 1.3 2.1 2.1 2.1 .6 2.7 2.7 4.5
2.40 and under 1.2 1.2 3.4 1.7 1.6 8.1 .3 .3 - 1.3 1.4 .3 2.0 2.0 -
$2.50 and under 2.4 2.4 6.4 3.4 3.3 8.6 .7 .6 7.4 2.2 2.2 2.6 4.6 4.6 2.7
$2,60 and under 1.5 1.4 3.4 2.2 2.1 6.9 o1 .1 - 1.5 1.5 .6 2.9 2.9 5.4
$2.70 and under 1.3 1.3 3.2 1.9 1.8 2.9 .6 .6 1.1 1.1 1.0 5.6 2.1 2.1 4.5
$2.80 and under .5 .5 1.1 .4 .4 1.9 .1 .1 .5 .6 .6 - 1.5 1.5 2.7
$2.90 and under .3 .3 .1 .4 .4 - ) (%) - .6 .6 - .6 .6 1.8
$3. 00 and under .7 .6 2.5 .5 .4 5.1 .1 .1 - 1.1 1.1 .6 1.6 1.6 2.7
$3.10 and under .8 .8 2.1 .5 .5 .5 .1 .1 - .6 .6 .9 3.4 3.2 21.4
$3.20 and under .4 .4 .3 .2 .2 .2 (%) ) .5 .2 .2 .3 2.2 2.2 -
$3.30 and under .2 .2 .3 .1 .1 - ) *) .3 .2 -2 - 1.2 1.2 2.7
$3.40 and under L1 W1 .1 .1 .1 .2 - - - .2 .2 - .3 .3 -
$3.50 and OVeY coopmeramemmcmmmemmne — .8 .8 1.1 .8 .8 1.7 (%) ) .3 1.0 1.0 . 2.5 2.5 2.7
Total 100.0 100.0 100, 0 100. 0 100. 0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0
Number of workers.. 96,744 95,332 1,412 30,503 29,920 583 29,525 29,149 376 23,910 23,569 341 12,806 12,694 112
Average hourly earnings ! oo $1.62 $1.61 $1.90 $1.73 $1.72 $2.08 $1.27 $1.27 $1.44 $1.69 $1.68 $1.92 $2.02 $2.02 $2.48

! Excludes premium pay for overtime and for work on weekends, holidays, and

2 Jess than 0,05 percent.

NOTE: Because of rounding,
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sums of individual items may not equal 100.

late shifts.
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Table 4. Earnings Distribution: All Areas—Women

(Percent distribution of women nonsupervisory workers, except routemen, in laundry and cleaning services establishments by average straight-time hourly earnings, ! June 1963)

United States Northeast South North Central West
Average hourly earnings’ Inside : Inside X Inside : Inside X Inside -
Total plant gitces Total plant oiﬁ:c:s Total plant wgiri}t::s Total plant wgirﬁ:(e::s Total plant wgit;:::s
workers v er workers| WOTXe workers workers workers

Under $0. 50 e - 2.0 2.1 (%) %) - 0.1 5.4 5.6 - %) - 0.1 0.3 0.3 -
$0.50 and under $0.55. 1.6 1.7 0.3 - - - 4.4 4.5 1.1 0.1 0.1 - - - -
1.7 1.8 - - - - 4.5 4.7 - .1 .2 - - - -

2.2 2,3 .4 - - - 5.4 5.5 1.8 .8 -9 - - - -

2.5 2.7 .1 ) - .2 6.1 6.3 .2 1.1 1.2 - - - -

$0.70 and under $0.75... 2.0 2,2 .2 - - - 4.6 4.7 7 1.2 1.3 - .4 .4 -
$0.75 and under $0.80._ 5.1 5.3 1.1 (%) - (2) 11.9 12.2 3.2 2.9 3.0 .8 .4 .4 0.4
$0.80 and under $0. 85.. 2.8 2.9 1.1 ) ) - 6.2 6.4 3.1 2.0 2.0 1.4 .4 .4 -
$0. 85 and under $0.90.. 4.3 4.5 1.3 0.1 0.2 - 9.3 9.5 3.1 3.3 3.4 1.8 .5 .5 .1
$0.90 and under $0.95.. 4.2 4.3 1.4 .1 .1 .1 6.9 7.1 1.7 5.7 5.8 3.6 .7 .7 -
$0.95 and under $1. 00.. 2.2 2.3 .6 () %) .1 3.8 3.9 1.9 2.6 2.8 .2 1.0 1.1 .4
$1. 00 and under $1. 05 9.2 9.4 5.9 5.7 5.9 2.8 10.5 10.4 13.5 13.5 14.0 4.5 3.1 3.0 3.7
1. 05 and under $1.10.. - 2.8 2,8 2.8 2.0 2.1 .2 3.3 3.2 6.7 3.6 3.7 3.1 1.2 1.2 1.9
1.10 and under $1.15.. 5.5 5.6 4.2 5.3 5.6 1.9 3.7 3.6 7.7 8.9 9.1 5.8 3.4 3.6 .7
1.15 and under $1. 20. 6.6 6.9 3.0 13.3 14,2 2.5 2.9 2.8 4.9 7.4 7.7 3.2 2.8 2.9 .7
1. 20 and under $1.25 6.0 6.2 3.1 15.1 16.0 3.2 1.7 1.6 4.1 5.6 5.7 3.9 1.8 1.9 .5
1.25 and under $1. 30.. 8.9 8.9 7.4 17.3 18.1 7.3 2.4 2.3 6.5 8.6 8.5 9.9 11.4 12.0 4.4
and under $1. 35.. 4.4 4.4 4.6 7.1 7.1 6.0 1.1 1.0 3.6 4.3 4.3 4.0 8.8 9.1 4.3
3.9 3.8 4.9 5.2 5.2 5.8 1.3 1.2 4.2 4.5 4.4 6.1 7.4 7.8 2.2
3.3 3.3 4.1 3.8 3.7 5.0 1.0 .9 4.2 4.0 4.0 3.3 7.6 8.0 3.4
1.45 and under $1.50.. 2.4 2,3 3.9 3.5 3.4 4.5 .5 .4 2.7 2.9 2.8 5.0 4.8 5.0 2,6
1.50 and under $1.60.. 5.4 5.1 10.9 6.6 6.3 10.5 1.2 1.0 7.4 6.3 5.9 12.9 13.6 13.6 13.1
3.3 2.9 9.4 5.1 4.2 15.6 .6 .4 4.7 3.6 3.3 8.5 7.3 7.4 5.9
2.7 2.4 7.3 3.5 3.0 9.2 .5 .4 4.2 2.8 2.5 7.7 7.2 7.2 7.4
1.3 1.1 5.3 1.5 1.1 6.0 .2 .1 2.3 1.3 .1 4.1 4.4 3.9 10.0
1.90 and under $2. 00. 7 .5 2.6 .7 .6 1.5 .1 -1 .4 .6 6 1.4 2.4 1.7 10.1
2,00 and under $2.10.... 1.0 .8 4.4 -9 .7 3.4 .1 .1 1.9 1.0 .7 4.3 3.7 3.2 9.9
2.10 and under $2. 20.. .6 .4 3.8 .9 7 3.4 .1 ) 2.9 4 .3 1.7 1.9 1.3 9.4
2. 20 and under $2.30.. .4 .3 2.0 .6 .4 2.6 (2) (%) 8 .3 .2 1.1 1.2 1.0 4.0
2. 30 and under $2. 40. .3 2 1.3 .4 .2 2.9 (%) () .2 .2 .2 .4 .9 .8 1.8
2.40 and under $2.50.. .1 .1 .4 .3 .3 .7 (¢) (2) .1 .1 .1 .3 .2 .1 .6
$2.50 and OVer mmummocremeeeeem .5 .4 2.2 .9 .6 4.7 .1 .1 -2 .4 .4 1.1 1.5 1.4 2.3
Total 100. 0 100. 0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0
Number of workers weeaevemamcanaan 322,139 303,483 18, 656 78,590 72,683 5,907 (116,094 |111,713 4,381 87,684 82,414 5,270 39,771 36,673 3,098
Average hourly earnings’. $1.16 $1.13 $1.52 $1.34 $1.32 $1.63 $0.87 $0.86 $1.27 $1.21 $1.19 $1.46 $1.49 $1.47 $1.74

1

2 Less than 0.05 percent.

NOTE: Because of rounding, sums of individual items may not equal 100,
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Excludes premium pay for overtime and for work on weekends, holidays, and late shifts.
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Table 5. Earnings Distribution: Metropolitan Areas

(Percent distribution of nonsupervisory workers, except routemen, in laundry and cleaning services establishments by average straight-time hourly ea::'nings,1 June 1963)

United States Northeast South North Central West
Average hourly earnings® Inside . Inside . Inside . Inside . Inside )
Total plant w(zif]igjs Total plant Ooiflzce Total plant Off}:c:s Total plant Offlzce Total plant Offl:ce
workers workers | % ers workers | WOTXe workers | WOr€er8 workers | WOTkers

Under $0.50.. 0.7 0.8 0.1 2) - 0.1 2.3 2.4 - 0.1 0.1 0.1 - - -
$0.50 and under $0.55.. .7 .7 - - - - 2.2 2.3 - .1 .1 - - - -
$0.55 and under $0.60.. .9 1.0 - () - - 3.0 3.1 - .1 .1 - ) ) -
$0.60 and under $0.65. 1.3 1.4 .2 ) (%) - 4.1 4.3 1.1 .2 .2 - - - -
$0, 65 and under $0.70.. 1.2 1.3 .1 (?) () .2 3.7 3.9 .2 .3 .4 - - - -
$0.70 and under $0. 75 mmeameee 1.3 1.4 .1 (?) (%) - 3.8 4.0 .3 .3 .4 - 0.4 0.4 -
$0.75 and under $0.80__ 3.4 3.5 .8 (2) - ®) 10.2 10.5 3.3 1.0 1.1 .1 .4 .4 0.4
$0.80 and under $0.85.. 2.0 2.1 .7 (?) (%) - 5.5 5.6 3.0 1.1 1.1 .3 4 .4 -
$0.85 and under $0.90., 3.2 3.3 .8 0.1 0.1 - 8.6 8.9 1.9 1.7 1.8 1.3 .5 .5 .1
$0.90 and under $0.95.. 3.1 3.3 .6 .3 .3 .1 6.9 7.1 2.1 3.5 3.7 .6 .3 .3 -
$0.95 and under $1.00_ 1.9 1.9 .6 (%) (?) .1 4.1 4.2 1.8 2.3 2.4 .3 .1 .1 4
$1.00 and under $1.05.. 7.7 7.8 5.2 4.6 4.7 2.9 10.1 10.0 11.9 10. 6 iL.o0 3.3 3.2 3.1 4.3
$1.05 and under $1. 10 2.3 2.3 2.5 1.2 1.2 .1 3.9 3.7 7.3 2.7 2.8 2.0 .6 .5 2.2
$1.10 and under $1. 5. 5.2 5.3 3.3 4.2 4.4 2.1 4.5 4.4 6.4 8.5 8.8 3.7 2.0 2.1 .9
$1.15 and under $1.20.. 5.9 6.1 2.7 9.9 10.3 2.6 3.4 3.4 4.2 6.4 6.6 2.7 1.8 1.9 .9
$1,20 and under $1.25. 5.5 5.7 2.6 1.2 11.8 2.1 2.2 2.1 4.2 4.8 4.9 3.2 1.7 1.8 .6
$1.25 and under $1.30.. 9.4 9.6 6.9 15.8 16.3 7.5 4.0 3.9 6.3 8.8 8.8 9.6 8.6 9.0 2.3
$1.30 and 4.3 4.4 3.2 6.0 6.1 3.6 2.4 2.4 3.0 4.4 4.5 3.7 4,8 5.0 2.0
$1.35 and 4.3 4.3 4.4 5.4 5.5 3.8 2.4 2.4 4.0 4.8 4.7 6.5 5.3 5.5 2.6
$1,40 and 3.8 3.8 4.4 4.3 4.2 4.9 1.7 1.6 5.2 4.5 4.5 4.4 6.1 6.4 2.1
$1.45 and 2.9 2.8 4.0 3.5 3.4 4.8 1.4 1.3 3.1 3.2 3.2 4.9 4.2 4.3 2.0
$1.50 and 7.1 6.8 11.5 7.8 7.6 11.3 2.6 2.3 8.7 8.0 7.7 13.7 13.9 14.0 12.0
$1.60 and 4.5 4.3 9.0 5.7 5.2 13.1 1.4 1.3 4.5 5.1 4.9 9.7 8.1 8.3 5.1
$1,70 and 3.7 3.5 7.9 4.2 3.9 9.0 1.0 .9 4.4 4.6 4.3 10.0 7.1 7.1 6.8
$1.80 and 2.6 2.4 5.8 3.1 2.9 6.1 1.0 9 3.3 2.9 2.8 5.6 4.2 3.9 8.9
$1.90 and under $2. 00_. 1.4 1.3 3.3 1.7 1.7 2.1 .3 .2 .5 1.6 1.6 1.8 3.0 2.4 12.0
$2.00 and under $2.10.. 2.4 2.2 5.4 2.1 2.0 3.9 .6 .6 2.4 2.2 2.0 5.9 7.5 7.2 1.7
$2.10 and under $2.20., 1.4 1.3 4.4 2.1 2.0 3.7 .4 .3 3.7 .2 1.1 2.2 2.9 2.3 10.6
$2.20 and under $2.30.. 1.3 1.2 2.5 1.4 1.3 3.2 .9 .9 1.2 .9 .9 1.4 2.6 2.4 4.7
$2.30 and under $2.40.. .8 W7 1.8 .8 W7 3.3 .4 .4 .4 .6 .6 .5 1.7 1.6 2.2
$2.40 and under $2.50.. .5 .5 .8 .7 .7 1.6 .1 .1 .1 .5 .5 .4 .8 .8 W7
$2.50 and OVET cmumcmcmmemamacmeccemanen 3.2 3.1 4.4 3.9 3.7 7.9 .6 .6 1.2 2.8 2.8 2.3 8.0 8.3 4.6

Total 100.0 100.0 100. 0 100.0 100.0 100.0 100. 0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0
Number of workers.. 315,607 299, 603 16,004 95,231 89,661 5,570 94,993 91,507 3,486 84, 046 79,778 4,268 41,337 38,657 2,680
Average hourly earnings ’ covemoceacae $1.33 $1.32 $1.61 $1.47 $1.45 $1.70 $1.01 $1.00 $1.34 $1.,37 $1.36 $1.57 $1,68 $1.67 $1.81

! Excludes premium pay for overtime and for work on weekends, holidays, and late shifts.

2 Less than 0.05 percent.

NOTE: Because of rounding, sums of individual items may not equal 100.
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Table 6. Earnings Distribution: Nonmetropolitan Areas

(Percent distribution of nonsupervisory workers, except routemen, in laundry and cleaning services establishments by average straight-time hourly earnings,! June 1963}

United States Northeast South North Central West
Average hourly earnings'! Inside : Inside s Inside : Inside : Inside .
Total plant wc;if)t::a Total plant w?;frfﬁ:; Total plant Oﬂ;icea Total plant Oif;c:! Total plant Oft;:ce
workers workers workers | WOTKer workers | WOTX€ workers |WOTKers

Under $0.50...... et e e e UV 4.2 4.4 - - - - 8.4 8.6 - - - - 0.9 0.9 -
$0.50 and under $0. 3.1 3.2 1.2 - - - 6.3 6.3 3.9 0.1 0.1 - - - -
$0.55 and under $0. 2.7 2.8 - - - - 5.3 5.5 - .3 .3 - - - -
$0.60 and under $0. 3.3 3.3 1.2 - - - 5.6 5.6 3.9 2.0 2.1 - - - -
$0. 65 and under $0. 4.6 4.7 - - - - 7.9 8.1 - 2.5 2.7 - - - -
$0.70 and under $0. 2.9 3.0 5 - - - 4.2 4.2 1.6 3.1 3.3 - - - -
$0.75 and under $0. 7.1 7.3 2.3 - - - 11.0 11.1 4.7 6.5 6.7 2.6 - - -
$0.80 and under $0. 3.8 3.8 2,5 0.1 0.2 - 5.6 5.7 2.8 3.7 3.7 4.8 - - -
$0.85 and under $0. 5.0 5.1 2.8 W1 2 - 7.1 7.1 5.7 5.6 5.8 3.0 - - -
$0.90 and under $0. 5.2 5.2 4.6 .2 .2 - 5.3 5.4 1.3 8.9 8.7 12.7 1.6 I.6 -
$0.95 and under $1. 1.9 1.9 W5 (?) ) - 2.0 2.0 Lé 2.0 2.1 - 3.3 3.5 -
$1.00 and under $1. 11,8 11,9 9.5 5.6 6.0 0.4 12.4 12.2 21,9 16.9 17. 4 7.8 3.9 4.1 -
$1.05 and under $1. 3.2 3.2 2.9 4.5 4.8 .4 2.6 2.6 3.1 3.9 3.9 5.6 2.1 2.2 -
$1.10 and under $1. 4.5 4.4 6.6 4.0 4.2 - 4.3 4.1 9.3 4.7 4.4 1,2 6.0 6.3 -
$1.15 and under $1. 5.7 5.8 3.5 18.2 19.5 .4 2.4 2.3 6.5 6.2 6.3 4.1 3.9 4.1 -
$1.20 and under $1. 4.2 4.2 4.3 15.6 16.1 8.2 1.2 L1 2.8 5.3 5.3 4.8 1.0 1.0 -
$1.25 and under $1. 5.8 5.7 8.4 12.9 13.2 8.6 2,5 2.4 5.8 4.8 4.6 8.5 4.1 4.1 14.2
$1.30 and under $1. 3.1 2.8 9.9 5.3 4.1 21.7 .6 .5 4.4 1.8 1.7 4.5 15.0 14,9 16.0
$1.35 and under $1. 3.0 2.9 5.5 3.3 2.6 14.0 1.2 1.1 3.5 3.5 3.5 3.6 9.3 9.8 -
$1.40 and under $1. 1.6 1.6 2.4 1.8 1.7 2.7 .5 .4 L9 1.5 1.5 - 7.1 7.0 9.4
$1.45 and under $1. 1.2 1.2 2.2 1.6 L7 - .3 .3 .8 1.8 1.7 4.0 3.5 3.5 4.7
$1.50 and under $1. 3.0 2.9 6.1 5.8 6.0 2.7 .8 T 2.4 4.0 3.7 8.0 7.2 6.8 16.0
$1.60 and under $1. 2.4 2.1 9.0 7.8 6.8 21.7 6 .5 5.5 2.4 2.3 3.4 3.5 3.2 9.4
$1.70 and under $1. 1.7 1.6 5.5 4.3 4.2 5.4 .4 .3 4.6 1.9 1.8 4.8 4.0 3.7 9.4
$1.80 and under $1. 1.8 1.7 3.3 2.7 2.7 2.7 b 6 1.1 1.5 1.6 .7 6.2 5.7 16.0
$1.90 and under $2. .4 .4 - .8 8 - ) (%) - 2z .2 - 2.1 2.2
$2.00 and under $2. .9 .8 3.1 1.4 .8 10.9 03 .3 - 1.3 k.2 1.9 2.1 2.2 -
$2.10 and under $2. .7 .7 .6 1.0 1.0 - .4 .4 - 1.0 1.0 - 1.0 .8 4.7
$2.20 and under $2. 30 .5 .5 1.5 v 9 1.0 - o1 .1 6 1.1 1.e 4.0 .7 .7 -
$2.30 and under $2.40. 22 .2 - W2 .2 - - = « .6 .7 - - - -
$2.40 and under $2.50. .1 .1 - .8 .8 - - “ - (*) %y - - -
$2.50 and OVeT oo .6 N L1 1.1 1.2 < () (%) .3 .8 .8 - 1.7 1.8 -

Total 100, 0 100. 0 100.0 100, 0 100.0 100. 0 100.0 100.0 100.0 100.0 100.0 100.0 160.0 100.0 100.0
Number of Workersummmmrmmcecaeeocann 103, 276 99,212 4, 064 13,862 12,942 920 50,626 49,355 1,271 27,548 26, 205 1,343 11,240 10,710 530
Average hourly earnings' ... $1.05 $1.04 $1.30 $1.35 $1.34 $1.49 $0.84 $0. 84 $1.13 $1.13 $1.13 $1.24 $1.39 $1.39 $1.55

t

? Less than 0.05 percent.

NOTE: Because of rounding,
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Table 7. Occupational Averages: Selected Areas

(Average straight-time hourly earnings! of workers in selected occupations in power laundry, linen supply, and dry-cleaning and dyeing establishments, 24 areas, June 1963)

i

Northeast South
Occupation and sex Newark and
Boston Buffalo New York City Jersey City Philadelphia | Pittsburgh Atlanta Baltimore Memphis Miami New Orleans
Assemblers $1.36 $1.35 $1.36 $1.33 $1.28 $1.19 $0.85 $1.04 $0.68 $1.00 $0.87
Men 1,57 1.61 1,42 1.37 - i.21 - 1.02 - - -
Women 1.31 1.28 1,34 1.32 1,28 1.19 - 1.04 .68 - .87
Clerks, retail receiving... 1.27 1.22 1.24 1.22 1.15 1.04 .94 1.04 .92 1.01 .94
Dry cleaners ... 2.18 1.74 1.82 1.92 1.70 1.80 i.18 1.51 1.14 1.43 1.52
Extractor operators, power N
laundry. 1. 66 1.61 1.52 1.47 1.49 1.43 1.09 1.21 .96 1.12 1.07
Finishers, flatwork, machine.. 1.28 1.29 1.31 1.34 1.18 1,18 .73 .92 .67 .85 .68
Firemen, stationary boiler ... 2,03 1.83 1.98 1.88 1.80 1.87 - 1.54 - - -
Identifiers 1. 39 1.24 1.41 1.30 1.25 1.23 .80 1.01 .73 1. 27 -
Men 1.39 - 1.42 1.42 1.34 - - - - 1.32 -
Women 1.38 1.22 1,39 1.25 1.20 i.22 .80 .92 .73 1.25 -
Inspectors, dry-cleaning caeeeo... 1.94 1.33 1.31 1.42 1.33 1. 16 .87 .96 .87 .11 -
Markers 1,39 1.28 1.51 1.35 1. 35 1.17 .83 1.08 .70 .92 .81
Pressers, hand, dry-cleaning .. 1.82 1.56 1.49 1.68 1.82 1.32 .81 1.42 .86 1.41 -
Pressers, machine, dry-
cleaning 1.82 1.95 1.61 1.70 2.17 1.41 1.00 1.35 1. 00 1.77 1.32
Men 2,09 2.52 1.70 2.04 2.37 - 1.10 1.40 1. 00 1.81 1.40
Women 1.55 1.80 1.51 1.66 2.00 - .97 1.32 .98 1.70 1.27
Pressers, machine, shirts 1.64 1.43 1. 49 1.43 1.41 1.22 .94 1.14 .74 1.23 .90
Pressers, machine, wearing
apparel (laundry).. 1.41 1,37 1.58 1.38 1.43 1.37 .86 1.09 .75 1.09 1.06
Spotters, general.. 2,19 - 1.77 1.70 1.99 1.62 1.11 1.45 1.06 1.74 -
Spotters, silk.. - 1.51 2.31 2.16 2. 60 - - - - 2.08 -
Spotters, wool. - - 1.81 1.60 1.54 - - 1.41 - 1.51 -
Tumbler operators (laundry) 1.60 1.40 1.36 1.32 1.28 1.32 .87 1.12 - .95 .92
Men 1.75 1.83 1.38 1.46 1.28 1.34 1.10 1.42 - 1. 19 1.04
Women 1.28 - 1.33 1.23 1.28 - .67 .91 - .80 -
Washers, machine 1.74 1.88 1.64 1.66 1.51 1. 46 1.05 1.40 .95 1.36 1.14
Wrappers, bundleomm o 1.35 1.25 1.41 1.33 1.20 1.17 .75 1.08 .58 .88 -

See footnote at end of table.
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Table 7. Occupational Averages: Selected Areas—Continued

(Average straight-time hourly earnings' of workers in selected occupations in power laundry, linen supply, and dry-cleaning and dyeing establishments, 24 areas, June 1963)

North Central West
Occupation and sex . . | .
Chicago |Cincinnati| Cleveland Detroit [Indianapolis|Kansas CityjMilwaukee str:xe;];zim— St. Louis Denver Lﬁzn:n:g:';i; Portland San g:ﬁ:::co—
Assemblers $1.29 $1.35 $1.21 $1.24 $1.15 $1.15 $1.20 $1.55 $1.12 $1.27 $1.44 $1.56 $1.86
Men 1.37 - 1.33 1.30 - - - - 1.11 - 1.54 - -
Women 1.27 - 1.20 1.23 1.15 1.15 - 1.53 1.12 1.26 1.43 - 1.86
Clerks, retail receiving..__. 1,31 1.17 1.08 1.11 1.07 1.42 1,14 1.46 1.20 1.29 1.55 1.59 2.05
Dry cleaners ammmemoe-. —. 2.18 1.92 1.92 1.97 1.90 1.90 1.71 2.03 1.57 2,04 2.25 2.09 2.70
Extractor operators, power
laundry. 1.50 1.50 1. 36 1,46 1.22 1.16 1. 60 1.77 1.23 1.59 1.60 2.10 2.28
Finishers, flatwork, machine. 1.19 1.31 1.06 1.23 .99 .95 1.16 1.46 .97 1.09 1.31 1.46 1.62
Firemen, stationary boiler .. 2.59 2.08 1.88 2.15 1.46 - 2.59 - 1.97 1.98 2.48 - -
Identifiers 1.35 1.41 1.10 1.27 1.11 .97 1.17 1.65 1.11 1.20 1.42 - 1.81
Men 1.42 - - 1.26 - 1.02 - - 1.01 - 1.43 - -
Women 1.27 1.40 1.10 1.28 - .96 - 1. 60 1.14 1.20 1.42 - 1.82
Inspectors, dry-cleaning aemmeeemmoeee 1.35 i.28 1.18 1.45 1.30 1.58 1.30 1.67 1.24 1.26 1.50 1.53 2.14
Markers 1.32 1.35 1.16 1.19 1.21 1.18 1.21 1.51 1.15 1.28 1.45 1.54 1.85
Pressers, hand, dry-cleaning ...... 1.73 1.48 1,44 1.79 1,87 1.95 1.42 1.77 1.50 1.58 1.90 1.87 2.10
Pressers, machine, dry-
cleaning,. 2,17 1.90 1.82 2,08 1.85 1.97 1.90 1.88 1.62 1.67 2,11 1.84 2.47
Men 2.66 2.09 1.99 2.26 2.08 2.01 2.01 2.13 1.77 1.71 2.12 - 2.55
Women 1.81 1.77 1.74 1.77 1.68 1.92 1.86 1.78 1.54 1.65 2.10 1.84 2.44
Pressers, machine, shirts ... 1.51 1.55 1.34 1.60 1.26 1.27 1.37 1.46 1.23 1. 30 1.61 1.51 1.71
Pressers, machine, wearing
apparel (laundry)_— 1.35 1.59 1.27 1. 46 1.18 1.12 1.40 1.51 1.15 1.24 1.53 1.54 1,67
Spotters, general .. 2.24 1.44 - 1.81 1.61 2.19 1.70 2.19 1. 60 1.99 2,45 2.02 2.61
Spotters, silk.__, 2.47 - 2,13 - - - 1.98 2.19 1.83 - 2.99 - -
Spotters, wool 1.88 - 1.67 - 1.75 - 1.54 - 1.79 - 2.23 - -
Tumbler operators (laundry) 1.26 1.39 1.16 1.33 1.04 .98 1.24 1.47 1.08 1.09 1.53 1. 67 1.83
Men 1.38 1.44 1.36 1.45 - 1.06 1,48 - 1.22 - 1.59 - 1.92
Women 1.20 - 1.01 1.20 1.04 .96 1.18 1.43 1.01 1.05 1.42 - 1,71
Washers, machine. 1.67 1.65 1.55 1.62 1.36 1.45 1.83 1.90 1.39 1.59 1.93 2.23 2.32
Wrappers, bundleomoooeeeee 1,24 1.33 1.15 1.20 1.06 1. 00 1.25 1.50 1.07 1.20 1.41 1.48 1.73

! Excludes premium pay for overtime and for work on weekends, holidays, and late shifts.

NOTE: Dashes indicate no data reported or data that do not meet publication criteria.
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Table 8. Occupational Earnings: Power Laundry, Linen Supply, and Cleaning Establishments— Atlanta

(Number and average straight-time hourly earnings ! of workers in selected occupations, June 1963)

Num- |Aver- Number of workers receiving straight-time hourly earnings of—
ber age
Occupation and sex of |nourly Underﬁ:rﬁg@o. E51$0. 55[30. 60[$0. 65[$0. 70[30. 75/$0. 80[$0. 8580, 9030. 95[$1. 00$1. 0531, T0[$1. 15[$1. 20[$ 1. 25[$1. 3
work- | earn- - - - - - - - - - - - - - -
ers |ings! $0. 45junder|
g $0.50($0, 55/$0. 60/$0. 65/$0. 70{$0. 75[$0. 80{$0. 85/$0. 90{$0. 95/$1. 00/$1. 05| $1.2581. 30i$1. 35]
$0.94 42 23 761 191{ 222{ 103] 105] 273 201 | 223} 236| 111] 331 48 57 55
1,38 - - - - - 3 5 5 14 14 17 10| lo2 15 28 10
.84 42 23 76| 191 | 222| loo| 100 268| 187 209| 219 101 229 33 29 45
Selected Occupations
Assemblers S118 women
and 4 men)*___ S 122 .85 - - - 8 11 12 5 8 7 12 20 7 13 7 10 - - - - - - 2 - - - -
Clerks, retail r iving
(264 women and 1 man} ¢.. 265 .94 - - - 5 26 11 2 8 10 12 61 11 72 2 1 - 2 19 20 - - 3 - - - -
Dry cleaners (44 men and
4 women)* o R 48 | 1,18 - - - - - - - - - - 2 2 15 5 7 4 = 3 - 4 1 1 - . - 4
Extractor operators, gry-
cleaning (4 men and 4
WO En) 4 qememmemmman oo - g1 1,11 - - - - - - - - - - - - 4 - 2 - - - 2 - - - - - - -
Extractor operators, power
laundry (all men) 4mmeaunn 31| .09 - - - - - 2 - - - 3 3 2 2 4 - - - - 5 - 4 - - - -
Finishers, flatwork,
machine (all women).. 493 .73 24 12 11 96 35 17 29 88 44 91 19 7 12 - - 2 - - - - 4 2 - - - -
Time a-- 461 .13 24 12 10 80 32 6 28 88 44 91 19 7 12 - - 2 - - - - 4 2 - - - -
Incentive.. 32 .62 - - 1 16 3 11 1 - - - - - - - - - - - - - - - - - - -
identifiers {(all women)*, . 21 .80 - - - - 8 - - 2 2 2 - - 7 - - - - - - - - - - - - -
Inspectors, dry-cleaning
(all women) ... 28 .87 - - - - 4 - - 5 6 - 2 1 5 2 3 - - - - - - - - - - -
Markers (all women) 139 .83 - - - 9 11 5 13 25 13 12 18 4 11 4 12 2 - - - - - - - - - -
Time mae--- jo8 .82 - - - 8 10 4 9 20 6 11 16 3 9 4 8 - - - - - - - - - - -
Incentive .. 31 .86 - - - 1 1 1 4 5 7 1 2 1 2 - 4 2 - - - - - - - - - -
Pressers, hand, dry-
cleaning (all women)*. ... 13 .81 - - - - - - - 8 - 3 - - 2 - - - - - - - - - - - - -
Pregsers, machine, dry
181 1.00 - - 1 6 6 3 6 11 10 17 9 43 3 15 10 17 4 - 1 6 - - -
33) 1.10 - - - - - - - - 6 - - 1 10 - 5 5 - - 4 - - 2 - - -
24| 1.07 - - - - - - - - 6 - - - 8 - 2 4 - - - 4 - - - - - -
148 .97 - - 1 6 6 3 [} 11 4 17 8 8 33 3 10 5 17 3 2 - - 1 4 - - -
78 W93, - - - - 2 - ) 11 - 12 3 5 31 2 7 - - - - - - - - - - -
70 1.03 - - 1 6 4 3 1 - 4 5 5 3 2 1 3 5 17 3 2 - - 1 4 - - -
229 .94 - - - 3 39 12 13 16 7 19 21 16 3 14 29 9 8 4 - - 6 6 - - 4
72 B - - - - 32 2 2 8 2 12 8 - - - 6 - - - - - - - - - - -
- 157 1.02 - - - 3 7 10 11 8 5 7 13 16 3 14 23 9 8 - 4 - - 6 6 - - 4
Pressers, machine, wear-
ing apparel (laundry)
{all women), 316 .86 2 2 21 23 36 17 13 44 35 13 16 11 15 8 9 5 3 4 13 - 9 14 1 - 2
Time --- 97 .70 - 2 6 8 22 8 2 35 4 - - 6 4 - - - - - - - - - - - - -
i 219 .93 2 - 15 15 14 9 11 9 31 13 16 5 11 8 9 3 13 - 9 - 14 1 -
Spotters, general (21
women and 4 men) *________ 25| 1,11 - - - - - - - 3 - - 3 4 6 - - - - - 6 1 - - - - 2 -
Tumbler oaer&tors .
(laundfy) 36 .87 - S 1 3 2 1 - 3 - 3 - 10 2 2 - 2 - 2 - - -
Me 17( 1,10 - - - - - - - - - 3 - 6 2 2 - 2 - 2 - - -
19 .67 - 5 1 3 2 1 - 3 - - - - 4 - - - - - - - - - - - - -
Washers, machine 80( 1.05 - - - - - 6 1 2 3 10 7 2 17 3 2 4 2 11 - - 6 2 - - 2 -
Men®. 57] 1.14 - - - - - - - 2 - 1 3 2 17 3 2 4 2 11 - - 6 2 - - 2 -
Women * 23 .82 - - - - - 6 1 - 3 9 4 - - - - - - - - - - - - - -
Wrappers, bundle (72 ]
women and 6 men) *a...o. 78] .75 - 4 7y 17 12 5 2 2 3 - 16 - 6 - - - - - - - - - - - 4 -

! Excludes premium pay for overtime and for work on weekends, holidays, and late shifts,

* Nonsupervisory plant workers, except routemen,
3 Workers were distributed as follows: 5at $1.80to $1.90; 7 at $1.90 to $2; 19 at $2 to $2.10; 8 at $2.10 to $2.20; 13 at $2.20 to $2.30; 37 at $2.30 to $2.40; 12 at $2.40 to $2.50;

5 at $2.50 to $2.60; 3 at $2. 60 to $2.70; | at $2.70 to $2.80; and 2 at $2.80 to $2. 90,
Insufficient data to warrant presentation of separate averages by method of wage payment, all or predominantly timeworkers.
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Table 9. Occupational Earnings: Power Laundry, Linen Supply, and Cleaning Establishments—Baltimore

(Number and average straight-time hourly earnings ! of workers in selected occupations, June 1963)

Num- {Aver- Numbetr of workers receiving straight-time hourly earnings of—
Dccupation and sex ber hocsly $0. 80[$0. 85 51,0551, 10[61. 15/S1. 2031. 2551. 30]$ 1. 3531, 403 1. 45$ 1. 50[81. 6
work« | earn- - - - - - - - - - - - - -
ers |ings! ] ] )
$0. 85$0. 90i$ 31, Bl. 31, 10/$1. 1581, 20 1.2581.30181.35/$1.40[$1.45($1. 501$1, 60[$1. 70|
All inside 'plam:wcl:kei's2 3,123 181,17 121 | 234 189 | 379 116 124 113 751 113 35 48| 137 82
1.50 23 11 17 58 12 25 39 25 72 14 21 68 49
1,06 98| 223 103 172 502 172| 321§ 104 99 74 50 41 21 27 69 33
Selected Occupations
Assemblers®a 187 | 1.04 - 10 12 16 10 1 - 57 10 32 9 12 2 5 1 1 - 5 1 - - 1 2 - - -
2 16| 1.02 - - 2 - - - -| 10 2 - 1 - - - - - - 1 - - - - - - - -
171 | 1.04 - 10 10 16 10 1 - 47 8 32 8 12 2 51— 1 1 - 4 1 - - 1 2 - - -
137 .97 - 10 10 16 10 1 - 39 8 32 - 8 - 1 1 1 - - - - - - - - - -
34| 1.29 - - - - - - - 8 - - 8 4 2 4 - - - 4 1 - - 1 2 - - -
Clerks, retail receiving
{384 women and 13 men). 3971 1.04 8 14 6 [ 16 z 251 103 19| 164 13 6 10 2 - - 3 - - - - - - - - -
Pt oY " 3881 1.03 8 14 6 6 15 2 24| 102 18| 164 8 6 10 2 - - 3 - - - - - - - - -
Dry cleaners (36 men and \
LR T Y A—— - 40| 1.51 - - - - - - - - 1 1 - 2 8 2 - - 5 8 6 2 - 1 3 - 1 -
Extractor operators, power
laundry (all men)?a/ .. 22| 1.21 - ~ - - - 2 - 3 4 6 - - 2 - - - - 2 - 2 - - 1 - - -
Finishers, flatwork,
machine (506 women and
2 men) .. 508 .92 - 72 18 28| 116 14 40| 136 39 38 - 4 - 3 - - - - - - - - - - -
Time .. 420 .89 - 72 18 28| 116 8 34| 104 34 2 - 4 - - - - - - - - - - - - -
Incentive.. 88| 1.07 - - - - - 6 61 32 5| 36 - - - - 3 - - - - - - - - - - -
Firemen, stationar
boiler (all men)?a/. 8 1.34 - - - - - - - - - - 2 - - - - - 2 3 - - - - - -
ldentifiers3a/. 49| 1.01 - 10 - 7 - 2 - 14 - 2 4 4 2 - - - - - 2 1 1 - - - - -
Women ¥ 3/ 31| .92 -1 10 - 7 - 2 - 2 - - 4 4 2 - - - - - - - - - - -
Inspactors, dry
(all women)2a/ 21| .96 - - 1 1 5 2 - 9 - 1 2 - - N - - - - - - - - - - - -
Markers (115 women and
3 men). 1181 1.08 - 2 11 - 8 2 11 21 8 16 2 14 8 4 4 1 2 - - - - - - - -
Time .. 55 .95 - 2 11 - 8 - 5 13 2 12 - - 2 - - - - - - - - - - - -
Pressers, hand, dry-
cleaning >b/ .. 471 1.42 - - - - 2 - - 6 - 4 14 - - - - - - 4 4 4 - 4 - 4 - 1
WomenTp/. 41| 1.38 - - - - 2 - - 6 - 2 14 - - - - - 4 4 4 - 2 - 2 - 1
Pressers, machine,
198 1.35 - - - 8 3 16 16 16 13 12 - 6 6 8 12 8 11 5 6 6 26 7 2 6 - 2
b 80| 1.40 - - - 8 - 4 - 10 4 12 - - - 6 6 2 - - - 2 12 6 1 6 - 1
Women’_b —- 118 1.32 - - - - [ 12 16 6 9 - - 6 6 2 6 6 11 5 6 4 14 1 1 - - 1
Pressers, machine, shirts
(all women) 233) 1l.14 - - - 5 16 33 18 31 36 18 12 2 1 13 11 4 3 19 3 4 - 4 - - - -
Time .. 40| 1,01 - - - 1 -l s - 2| 24 - . N - - - - N - - = - - = = - =
Incentive - 193] 1.16 - - . 4| 16| 20{ 18| =29] 12| 18] 12 2 1 13 11 4 3] 19 3 4 - 4 - = = =
Pressers, machine, wear-
ing apparel (laundry)
{all women) 264 1.09 - 2 4 9 8 9 22 84 35 22 16 11 13 7 8 5 2 2 1 3 - 1 - - - -
i 56 .93 - - 4 9 4 4 14 16 3 2 - - - - - - - - - - - - - - - -
208 1.13 - 2 - - 4 5 8 68 32 20 16 11 13 7 8 5 2 2 1 3 - 1 - - - -
Spotters, general”a 29| 1.45 - - - - - - - - - - - 6 2 6 - - - 8 - 5 - 2 - - - -
Menla/....... 13| 1.58 - - - - - - - - - - - - 4 - - - 2 - 5 - 2 - - - -
Spotters, wool3a 12 1.41 - - - - - - - - 1 - - - 4 - - - - 6 - - 1 - - - -
Men3a/.. 9! 1.49 - - - - - - - - - - - - 2 - - - - 6 - - 1 - - - - -
Tumbler operators
(laundry)ia/ 26| 1,12 - - 4 2 1 2 4 2 2 - - 2 - - - - 2 - 1 - 1 1 - -
Men?a/ 11 1.42 - - - - - - - 2 2 - - 2 - - - “ - 2 - - 1 - 1 1 - -
Women?da/.. 15| .91 - - 4 2 1 2 4 - - - - - 2 - - - - - - - - - - - - -
Washers, machine (all
men)2a/ 55 1,40 . - - “ - - - - - 1 2| 11| 12 6 5 4 2 ? - - - - 4 - - 1
Wrappers, bundle?b/.. 43| 1.08 - 2 2 2 2 4 2 - 6| 12 - 2 4 2 2 - - - - 1 - - - - - -

! Excludes premium pay for overtime and for work on weekends, holidays, and late shifts.

Nonsupervisory plant workers, except routemen. . X
Insufficient data to warrant presentation of separate averages by method of wage payment; (a) all or predominantly timeworkers and (b) all or predominantly incentive workers.
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Table 10. Occupational Earnings: Power Laundry, Linen Supply, and Cleaning Establishments—Boston

(Number and average straight-time hourly eax’ningsl of workers in selected occupations, June 1963)

Num- |Aver-
ber age
Occupation and sex of hourly a;lgo 1. 0531, 10
work- _earnl- under] - - -
ers |'"B% 1$1.05/$1.10/81. 15$1. 20]
All inside plant workers?_. | 3,796 [$1.49 39 8 951 379
1,80 10 - 8 22
Women.. 1.37 29 8 87| 357
Selected Occupations
Assemblers®. | 268| 1.36 - - 6} 15
Men~’_.. 58 | 1.57 - - - -
Women .. 210] 1.31 - - 6 15
Time -. 192 1.28 - - [3 15
Clerks, retail receiving 254 | 1.27 5 2 5 74
Men~... 81 2,01 - - - -
Women 246 | 1.24 5 2 5 74
Dry cleaners (all men) 46| 2.18 - - - -
Extractor operators, power
laundry (all men).. 56| 1.66 - - - -
Time coeemeecaaee 391 1.59 - - - -
Incentive ... 17| 1.81 - - - -
Finishers, flatwork,
machine 836 1.28 - - 29) 136
Men® .. 16| 1.40 - - 1 -
Women 820 | 1.28 - - 28| 136
Time ... 483] 1.23 - - 14) 123
Incentive 337 1.35 - - 14 13
Firemen, stationaryboiler
(all men)?._.. —— 49| 2.03 - - - -
Identifiers®.. 53] 1.39 - - - 2
26| 1.39 - 2
27| 1.38 - - -
Inspectors, dry-cleaning
(5 men and 5 women)? 10| 1.94 - - - -
Markers® . 178 1.39 1 2| 38
Men? . 20 1.69 - - - -
Women. 158 1.35 - 1 r4 38
Time . 102 1.30 - 1 2 34
Incentive 56| 1.43 - - - 4
Pressers, hand, dry-
cleaning® e mmmecmccenne 361 1.82 - - - -
Women” oo ommeemaae 321 1.74 - - -
Pressers, machine, dry-
cleaning - 184 1.82 - -
Men.. 911 2.09 - - -
Time - 85} 2.04 - - - -
Women.. 93 1.55 - - 1 4
Time .. 80| 1.50 - - 1 4
Incentive 13) 1.81 - - - -
Pressers, machine, shirts
(310 women and 3 men 313 1.64 5 5 4 10
Time 21} 1.32 - - - 4
Incentive 292| 1,67 5 5 4 6
Pressers, machine, wear-
ing apparel (laundry) (332
women and 5 men) .. 337 1.41 - - 13 21
Time 160 1.32 - - 10 7
Incentive 177] 1.51 - - 3 14
Spotterg, general 18| 2.19 - - - -
en? 12] 2.44 - - - -
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Table 10. Occupational Earnings: Power Laundry, Linen Supply, and Cleaning Establishments—Boston—Continued

(Number and average straight-time hourly earnings® of workers in selected occupations, June 1963)

Num- Number of workers receiving straight-time hourly earnings of—
Occupation and sex b:fr $1. 15[$1. 20[31. 25[F1. 30[$1. 35]91. 40| $1. 45[$1. 50]$1. 60[$1. 70[$1. 80[$1. 90]$2. 00[$2. 10/$2. 20|$2. 30
work- - - - - - - - - - - -
ers $1. 20031, 25081, 30|81, 38|81, 40lg1. 45 $1.80/81. 90/$2. 00 2. 30/$2. 408
Selected Occupations—
Continued
Tumbler operators
(laundry)® eeeeeeemee 40 [ $1.60 - - - - 5 7 6 6 2 - - 9 - - - - - - - - - - - - - LX3
Men — . . 27 1.75 - - - - - 3 4 4 2 - - 9 - - - - - - - - - - - - - 5
Time .- 19 1.80 - - - - - 3 4 4 2 - - 1 - - - - - - - - - - - - 5
Women?.__ 13 1.28 - - - - 5 4 2 2 - - - - - - - - - - - - - - - - - -
Washers, machine (111
men and 1 woman) 112 1.74 - - - - - 1 2 3 11 5 18 5 20 15 8 14 6 1 2 1 - - - - - -
S+ U — 85 1.77 - - - - 1 2 2 10 3 10 4 10 14 5 14 6 1 2 1 - - - - - -
Incentive . 27 1,65 - - - - - - - 1 1 2 8 1 10 1 3 - - - - - - - - - - -
Wrappers, bundle? 90 1.35 - - - 9 10 18 16 8 8 2 14 - . 5 - - - - - - - - - - - -
3 30 | 1,37 - - - 1 1 5 3 6 6 1 7 - - - - - - - - - - - - - - -
60 1,34 - - - 8 9 13 13 2 2 1 7 - 5 - - - - - - - - - - - -
48 1.34 - - - 8 8 9 11 - 1 1 5 - - 5 - - - - - - - - -~ - -~ -
Incentive .. 12 1.34 - - - - 1 4 2 2 1 - 2 - - - - - - - - - - - - - - -
! Excludes premium pay for overtime and for work on weekends, holidays, and late shifts.
2 Nonsupervisory plant workers, except routemen.
3 Insufficient data to warrant presentation of separate averages by method of wage payment; all or predominantly timeworkers.
4 Workers were at $3.20 to $3.30.
: Workers were distributed as follows: 5 at $3.10 to $3.20 and 5 at $3. 30 to $3.40.

Workers were at $3 to $3.10,
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Table 11. Occupational Earnings: Power Laundry, Linen Supply, and Cleaning Establishments—Buffalo

(Number and average straight-time hourly earnings ! of workers in selected occupations, June 1963)

Num- {Aver- Number of workers receiving straight-time hourly earnings of—
ber age rEEE = -
Occupation and sex of |hourly Under$'la.n;5 $1. 20]31. 25[31. 30[$1. 35[$1. 40[$1. 45($1, 50[$1, 60[$1, 70[$1. 80[$ 1. 90$2. 00;$2. 10[$2. 20[$2, 30[$2. 40 3 $2. 90
work-fearnile) Yofundes| | 7 | T | T fc | o) c ) s T ] T
re 8 1. 20/$1. 25/$1. 30[$1, 35/81. 40 5|31, 50[$1, 60($1, 70|81, 80$1. 90/82. 00/$2. 10/$2, 20
All inside plant workers? ... 1,608 [$1.43 5 | 170 | 247 | 504 77 65 50 28 71 [ 132 67 55 19 23 17 28 6 16 11 4 1 6 6
Men 321 1.79 2 6 9 28 13 7 12 10 20 63 31 22 7 13 15 20 5 15 11 2 1 3 6
Women 1,287 1.34 3| 164 | 238 | 476 64 58 38 18 51 69 36 33 12 10 2 8 1 1 - 2 - 3 -
Selected Occupations
Assemblersa/ 93 | 1.380 - 12| 26| 24 ot - 1 7| 15 - 2 ] - - - - - - - - -
Men®a/ 19 | 1.6} - 2 - - - - - 1 - 14 - 1 1 - - - . - - - - - -
Women®a/ 74| 1.28) - | 10| 26| 24 - 4 - - 7 1 - 1 1 - - - - - - - - - -
Clerks, retail receiving {148 women
and 4 men)3a/ 152 1.22 3 51 24 | 45 26 - 2 - - 1 - - - - - - - - - - - - -
Dry cleaners (all men)3a/ o iurareeee 21 1. 74 - - - - - - - - 5 5 7 - 1 2 - 1 - . - - - - -
Extractor operators, power laundry
(all men)3a/ 28 1. 61 - - - 2 6 - - - - 16 - 2 - - - 2 - - - - - - -
Finishers, flatwork, machine (all
women) *a/ 318 | 1.29 -1 14| 77181 5 - - - 6| 21 14 - - - - - - - - - - - -
Firemen, stationary boiler (all men) "’_a/ ...... 13 1,83 - - - - - - - - 2 - 6 1 1 - - 3 - - - - - - -
Identifiers?a/ 38 | 1.24] - [ 4| 24 3 - - 1 - - - - - - - - - - - - - - -
Women3a/ 19 1,22 - 6 4 6 3 - - - - - - - - - - - - - - - - - -
Inspectors, dry-cleaning (all women) :‘_a/ - 12 1.33 - - 3 - - 7 1 - - - - - - - - - - - -
Markers (all women)3a/.. 30 | 1.28 - - 8| 13 - 6 2 - - 1 - - - - . - - - - - - - -
Pressers, hand, dry-cleaning (36 women
and 2 men)3b/ 38 1.56 - - 1 1 2 8 2 6 2 9 - 3 1 1 - 2 - - - - - - -
Pressers, machine, dry-cleaning 3_13/ J— 70 1.95 - - - 1 2 3 2 3 7 7 8 12 - 6 - 2 4 6 - 2 - 3 2
Men?b/ 15 2.52 - - - - - - - - - - 3 - - - - - 4 6 - - - - 2
Women 55 1.80 - - - 1 2 3 2 3 7 7 5 12 - 6 - 2 - - - 2 - 3 -
Time,. 27 1. 67 - - - 1 - - - 3 3 7 3 10 - - - - - - - - - - -
Incentive 28 1.92 - - - 2 3 2 - 4 - 2 2 - 6 - 2 - - - 2 - 3 -
Pressers, machine, shirts (all women)_____ - 119 1,43 - 10 38 14 6 13 1 5 7 5 6 9 1 1 2 1 - - - - -
Time 40 1,22 - - 26 14 - - - - - - - - - - - - - - - - - -
Incentive 79 1.5¢ - 10 12 - 6 13 1 - 5 7 5 6 9 1 1 2 1 - - - - - -
Pressers, machine, wearing apparel
(laundry) {all WOMen ). e " 116 1.37 - 8 21 56 2 2 1 6 5 4 5 1 2 - 2 - 1 - - - - -
Time 74 1. 26 - - 18 52 - - - - 1 3 - - - - - - - - - - - - -
Incentive 42 1.56 - 8 3 4 - 2 2 1 5 2 4 5 1 2 - 2 - 1 - - - - -
Spotters, silk (5 women and 2 men) 3 7 1,51 - - - 2 - - 3 - - - - - 2 - - - - - - - . - .
Tumbler operators (laundry)®a/. 18 | 1,40 - 4 8 - - - - - - 2 1 2 - - - 1 N - - . - .
Men®a/ .. 61 1.831 - - - - - - - - - 2 1 2 - - - 1 - - - - - - -
Washers, machine (all men)2a/ 33 1.88 - - - - - - - - - 6 5 13 1 - 6 1 - 1 - - - - -
Wrappers, bundle (all women)3a/.. 69 | 1.25 - 6| 15 35 9 4 . - . - - - - - - - - - - - - .

Excludes premium pay for overtime and for work on weekends, holidays, and late shiits.
2 Nonsupervisory plant workers, except routemen,
3 Insufficient data to warrant presentation of separate averages by method of wage payment; (a) all or predominantly timeworkers and (b) all or predominantly incentive workers.
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Table 12.

Occupational Earnings: Power Laundry, Linen Supply, and Cleaning Establishments—Chicago

(Number and average straight-time hourly earnings ' of workers in selected occupations, June 1963)

Num- [Aver-

Number of workers receiving straight-time hourly earnings ofe—

ber age .
Occupation and sex of |hourly 1, 15 [31. 20[31. 25|31, 30781, 35|3L. 40[31. 45|31, 50]$1, 60[$1. 70[$1. 80]S1. G0[$2. 00]3$2. 10[$2, 20[$2, 30
work- | earn- - - - - - - - - - - - - - -
ers ings !
1. 25181, 30 $1, 40($1. 45($1. 50[$1. 601$1. 70/31. 80{$1. 90182, 00|$2. 10}$2. 20[$2. 30($2, 40
All inside plant workers?___ 14,014 [$1.48 1106 | 1296 677 672| 330}1088| 667| 557 | 302 199 272 253! 135} 160
3,456 | 1.92 94| 191 | 155| 262| 146 63| 245| 186 222 156 79| 157{ 156 62 96
10,558 | 1.33 1012|1105 | 453 | 415| 526| 267 843} 481| 335 146| 120 115 97 73 64
Selected Occupations
Assemblers ? 566 | 1.29 27 - 90 87 38 97 50 47 34 12 34 23 15 5 - - - - - - - - - -
Men .. 112 | 1.37 9 - 16 9 - 9 2| 28 - 2 9| 23 - 5 - - - - - - - - - - . -
Time 87 | 1,31 9 - 16 5 9 2 28 - - 9 9 - - - - - - - - - - - - - - -
Women -. 454 | 1.27 18 - 74 8 38 88 48 19 34 10 25 - 15 - - 2 5 - - - - - - - - -
Time 366 1.27 18 - 65 76 30 56 23 16 32 9 21 - 15 - - - 5 - - - - - - - - -
Incentive 88 1, 30 - - 2 8 32 25 3 2 1 4 - - - - 2 - - - . - - - - . -
Clerks, retail receiving 1,680 | 1.31 2 38 611 513| 108 271 75 54 92 39| 233] 103 43 22 - 17 - - 2 - - - - - - -
1.53 - - - 10 - 2 - - 11 - 4 2 - 7 - 2 - - 2 - - - - - - -
1.31 9 38 61 503| 108| 269 75 54 81 39) 229| 101 43 15 - 15 - - - - - - - - - -
ime 1.32 9 38 61) 357 102| 265 75 54 81 39| 181| 101 43 15 - 15 - - - - - - - - - .
Dry cleaners (180 men and
2 women) 182 | 2.18 - - - - - - 2 - 2 - 2 4 45 2 23 5 38 - 2 - 4 31 5 7 - 10
Time-..--. 176 | 2.13 - - - - - - 2 - 2 - 2 4 45 2 23 5 38 - 2 - 4 31 5 5 - 6
Extractor operators, dry-
cleaning (all men)? weeeeae 13| 1.50 - - - - - 5 - - 1 - 5 1 - - - - - - - - 1 - - - - -
Extractor operators, power
laundry (all men).. 107 | 1.50 - - - 2 6 15 19 11 7 5 6 8 9 10 4 5 - - - - - - - - -
Timea.-- 77 1,42 - - - 2 6 13 17 10 7 3 6 7 1 - - 5 - - - - - - - - - -
Incentive.. 30 1.71 - - - - - 2 2 1 - 2 - 1 8 10 4 - - - - - - - . - - -
Finishers, flatwork, ma-
chine {2,016 women and
20 men) .. 1.19 - 2| 1141 248} 372 66 37 1 29 8 21 20 7 7 1 - - - - - - - - - - -
Time-- 1,290 | 1.16 - - 9867 111f 131 13 10 16 5 - 8 10 - - - - - - - - - - - - . -
Incentive. 746 | 1.25 - 2| 1551 137 241 53 27 61 24 8 13 10 7 7 1 - - - - - - - - - - -
Firemen, stat
boiler (all men)? .- 17 | 2.59 - - - - - - - - - - - - - 2 - - - 6 - - 1 2 - - - ¢
Identifiers? 453 | 1.35 - - 55 68 40 84 37 42 21 12 25 27 25 4 9 2 - - 2 - - - - - - -
248 | 1.42 - - 3 61 4 34 15 36 15 5 16 17 25 4 9 2 - - 2 - - - - - - -
203 | 1.38 - - 3 61 4 34 5 32 10 - 10 15 20 2 7 - - - - - - - . - - .
45| 1.58 - - - - - 10 4 5 5 6 2 5 2 2 2 - - 2 - - - - - - -
205 | 1.27 - - 52 7 36 50 22 6 6 7 9 10 - - - - - - - - - - - -
125 | 1.21 - - 37 - 34 46 8 - - - - - - ~ - - - - - - - - - - -
80 | 1.35 - - 15 7 2 4 14 6 6 7 9 10 - - - - - - - - - - . - - -
195 | 1,35 - 9 - 13 7 55 26 5 41 - 17 10 10 - - - - - - - - - - - -
185 1,34 - 9 - 13 7 55 26 5 41 - 9 10 10 - - - - - - - - - - - -
236 | 1,32 - - 52 11 21 36 27 10 32 10 16 8 9 2 2 - - - - - - - - - - -
9 1,63 - - - - - - - - - 2 - 2 5 - - - - - - - - - - ~ - -
227 1.31 - - 52 11 21 36 27 10 32 8 16 6 4 2 2 - - - - - - - - - - -
193 1,27 - 51 11 14 36 27 9 24 5 14 - 2 - - - - - - - - - - - - -
34 ] 1.50 - - 1 - 7 - - 1 8 3 2 6 2 2 2 - - - - - - - - - - -
Pressers, hand,
cleaning (all women) 281 1.73 - - - 11 - 5 5 12 30 8 38 40 59 17 12 9 1 7 4 7 2 2 - 8 - 4
Time..-. 149 | 1.57 - - - 4 - 5 5 5 25 1 30 21 45 2 5 - 1 - - - - - - - - -
Incentive. 132 L.91 - - - 7 - - 7 5 7 8 19 14 15 7 9 - 7 4 7 2 2 - 8 - 4
Pressers, machine,
2.17 - - - 7 8 17 3 35 101 36 99 91 90 74| 102 57 95 48 83 35 40 43 36 18 25(%174
2,66 - - - 2 - - - 1 4 - 26 27 17 20 11 17 41 18 47 16 30 37 26 16 21 170
1.62 - - - - - - - 7 3 - 17 10 11 4 5 - - - - - - - - - - -
2,18 - - - 2 - - - - 1 - 9 17 6 16 6 17 41 18 47 16 30 37 26 16 21} 170
1,81 - - - 5 8 17 3 28 97 36 73 64 73 54 91 40 54 30 36 19 10 6 10 2 4 4
1.45 - - - - 15 - 26 63 10 56 13 4 - - - 1 - 1 - - - - - . -
Incentive.... 575 1.93 - - - 5 8 2 3 2 34 26 17 51 69 54| 91 40 53 30 35 19 10 6 10 2 4 4
See footnotes at end of table.
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Table 12. Occupational Earnings: Power Laundry, Linen Supply, and Cleaning Establishments—Chicago—Continued

(Number and average straight-time hourly earnings! of workers in selected occupations, June 1963)

Num- |Aver- Number of workers receiving straight-time hourly earnings of—
ber age
Occupation and sex of hougrly nder%}&s $1. 10[§1. 1531, 20 $1. 35]81. 40|31, 45]81. 50|$1. 60]$1. 70[$1. 80[$1. 90[$2. 00]$2. 10[$2. 20[$2. 30
work- | earn- g gglunder| - - - - - - - - - - - - - -
ers 1ings L 10|$1. 15¢1. 20)$1, 25 $1.40j31. 45]$1. 50/$1. 60|$1. 70|$1. 80|$1. 90|$2. 00)2. 10 $2. 20[$2. 30/$2. 40
Selected Occupations——
Continued
Pressers, machine, shirts
(949 women and 1 man)....| 950 |$1.51 2 9 80 28 61 87 41 46 86 47| 166 113 43 33 1 37 35 15 20 - - - - - - -
Time. 119 | 1.27 - - 8 1 22 53 2 20 13 - - - - - - - - - - - - - - - - -
Incentive. 831 | 1.55 2 9{ 72| 27 391 34 39 26| 73( 47| 166| 113| 43 33 1 37 35 15} 20 - - - - - - -
Pressers, machine, wear- <
ing apparel (laundry)
686 | 1.35 - -{ 158 84 69 66 32 30 22 53 69 48 28 8 8 11 - - - - - - - - - -
247 | 1.25 - - 88 28 43 9 15 14 1 37 10 2 - - - - - - - - - - - - - -
439 | 1.41 - - 70 56 26 57 17 16 21 16 59 46 28 8 8 11 - - - - - - - - - -
Spotters, general 120 { 2,24 - - - - - - 12 - - - 21 2 2 - - 2 2 4 4 - 11 44 2 14 - -
Men? w .. 116 | 2.27 - - - - - - 12 - - - 19 - 2 - - 2 2 4 4 - 11 44 2 14 - -
73] 2.47 - - - - - - - - - 3 4 1 1 -] 24 5 - -1 10 4 - - 5[ 16
711 2.49 - - - - - - - - - - 2 4 - 1 - 24 5 - - 10 4 - - 5 16
113 | 1.88 - - - 2 1, =~ - - - 18 5 25 9 4 14 29 - - - - 5 - - - -
104 | 1.92 - - - - - - - - - 13 5 25 9 4 14 29 - - - - 5 - - -
Tumbler operators
(laundry) ? 283 | 1.26 - 95| 43| 35| 16{ 38| 24 7 6 5 5 - - - - 5 - - - - - - - -
Men -.. 105 | 1.38 - 8 10 7 16 22 20 5 2 - 5 5 - - - - 5 - - - - - - -
Time.-. 84 | 1.37 - - 3 10 7 11 20 16 3 2 4 - - - - - 5 - - - - - - - -
Incentive 21 1.43 - - 2 - - 5 2 4 2 - - 1 5 - - - - - - - - - - -
Women -.. 178 | 1.20 - 2 87 33 28 - 16 4 2 4 2 - - - - - - - - - - - - - - -
Time.. 98 | 1.16 - - 71 11 10 - 6 - - - - - - - - - - - - - - - - - - -
Incentive 80 | 1.23 - 2 16 22 18 - 10 4 2 4 2 - - - - - - - - - - - - - - -
Washers, machine? 235 | 1.67 - - - - - 27 4 33 15 11 16 27 23 9 10 43 5 2 5 5 - - - - - -
Men eco-.. 211 | 1l.72 - - - - 7 4 29 15 11 16 27 23 9 10 43 5 2 5 5 - - - - - -
Time.. 162 | 1.71 - - - - - 7 2 29 13 6 14 14 13 7 6 42 - - 4 5 - - - - - -
Incentive 49 1.76 - - - - - 2 - 2 5 2 13 10 2 4 1 5 2 1 - - - - - - -
Women * 24 1.27 - - - - - 20 - 4 - - - - - - - - - - - - - - - - - -
Wrappers, bundle 235 | 1.24 9 9 83 28 46 9 8 4 8 - 7 4 15 5 - - - - - - - - - - - -
Men 3uacn. 22| 1.58 - - 1 - 2 1 - 2 - - 2 4 5 5 - - - - - - - - - - -
Women 213 ] l.21 9 9 82 28 44 8 8 2 8 5 - 10 - - ~ - - - - - - - - -
Time.. 205} 1.20 9 9 81 28 41 8 5 2 7 - 5 - 10 - - - - - - - - - - - - -
Incentive 8 1.28 - - 1 - 3 - 3 - 1 - - - - - - - - - - - - - - - - -
! Excludes premium pay for overtime and for work on weekends, holidays, and late shifts.
2 Nonsuperivsory plant workers, except routemen.
3 Insufficient data to warrant presentation of separate average by method of wage payment; all or predominantly timeworkers.
4 Workers were distributed as follows: 3 at $3 to $3.10; 1 at $3.20 to $3.30; and 2 at $3.40 to $3.50.
s $3.60; 29 at $3.60 to $3.70; 12 at $3.70

Workers were distributed as follows:

Workers were distributed as follows:
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Table 13. Occupational Earnings: Power Laundry, Linen Supply, and Cleaning Establishments—Cincinnati

(Number and average straight-time hourly earnings ! of workers in selected occupations, June 1963)

Num- |Aver- Number of workers receiving straight-time hourly earnings of—
ber age :
Occupation and sex of |hourly $1.05[$1. 10[$1. 15[81. 20[$ 1. 25[$1. 30[$1. 35($1. 40 $1.6081.7051.80%1.90%2.00%2. L
work- earn)— - - - - - - - - - -
ers |mee $1.05/$1. 1081, 15| $ $1,30[$1, 3581, 40/$1. 45 $1.70$1.80/$1.90$2. 00$2. 10$2. 20$2.
All inside plant workers?...| 1,602 |$1.45 37 6 93 18 32 18 38| 461 97 621 141 70 72 48 41 42 28
1.78 - - 3 - 4 - - 4 7 8 53 20 14 32 22 26 18
1,37 37 6 90 18 28 18 38| 457 90 54 88 50 58 16 19 16 10
Selected Occupations
Assemblers gSl women
and 3 men)’a/ cmeeeermeeeen 84 ! 1.35 - - 4 3 - - 4| 34 7 6 7 8 3 2 3 - - - 1 1 1 - - - - -
Clerks, retail receiving
(all women)3a/ commeeceeeeeee| 128 | 117 7 3 30 10 8 5 11 13 22 7 4 - 8 - - - - - - - - - - - - -
Dry cleaners (all men)’a/.. 35 | 1.92 - - - - - - - - - - - 1 3 5 1 5 5 7 4 - 4 - - - - -
Extractor operators, power
laundry (all men)3a/ .. | 14 | 1.50 - - - - - - - - - - 6 2 3 3 . - - - - - - - - - - -
Finishers, flatwork, ma-
chine (all women)®a/......| 172 | 1.3l - - - - - 6 6] 116 2 6 8 9 13 2 - 1 3 - - - - - - - - -
Firemen, stationary boiler
(all men)?5/.. 12 | 2.08 - - - - - - - - - - - - - - - 4 - 1 4 2 - - - - 1 -
Identifiers 35/ —-. 47 | 1.41 - - - - - - - 11 4 4 17 6 - - 3 1 1 - - - - - - - - -
Women Ja/ - 26 | 1.40 - - - - - - -l 4 4 2 1 - - 2 1 1 - - - - - - - - -
Inspectors, dry-cleaning
(all women)3a / cooooeencenen 18 | 1.28 1 - 4 - 3 - - - - - 6 - 3 - - - - - - - - - - - -
Markers (all women)3a/. .. 51 | 1.35 - - - - 4 - 9 16 5 1 5 6 - - 1 - 1 1 1 1 - - - - - -
Pressers, hand, dry-
cleaning (all women)’_a/ o 40 | 1.48 - 1 - 3 - 1 - 4 - 4 - 4 8 9 3 - 3 - - - - - - - -
Pressers, machine, dry-
c1eanin3g3b/ 109 | 1.90 - - 4 - 1 - - 8 10 - 1 1 2 7 12 8 2 19 2 7 - 9 9 5 - 2
Men b7 44 | 2.09 - - - - - - - - 1 - 1 - - 2 4 6 -l 13 - 4 - 4 4 5 - -
Women 65 | 1.77 - - 4 - 1 - - 8 9 - - 1 2 5 8 2 2 6 2 3 - 5 5 - - 2
Time.. 23 1l.44 - - 4 - - - - 8 - - - - - 2 7 1 1 - - - - - - - - -
Incentive - 42 | 1.96 - - - - 1 - - - 9 - - 1 2 3 1 1 1 6 2 3 - 5 5 - - 2
Pressers, machine, shirts

(all women, 109 | 1.55 2 1 1 - 4 - - 12 1 20 3 1l 12 33 4 3 - - - - - - - -

Incentive... 84 | 1.60 2 1 1 - 4 - - - 4 9 i2 33 2 - - - - - - -
Pressers, machine, wear-

ing apparel (laundry)

(all women) 104 | 1.59 - - - - - - - 29 9 8 5 4 11 7 4 6 2 5 6 5 1 1 - - - 1
Time..-. 321 1.29 - - - - - - - 22 6 4 - - - - - - - - - - - - - - - -
Incentive 721 .72 - - - - - - - 7 3 4 5 4 11 7 4 6 2 5 6 5 1 1 - - - 1

Spotters, general *af 24 ] 1.44 - - 4 - - - - - - 4 1 7 4 3 - - - - - - - - 1 - - -
Women ?a/ mmeememme 19| 1.40 - - 4 - - - - - - - 1 7 4 3 - - - - - - - - - -
Tumbler operators
(laundry) (22 men and
17 women)*a/.. 39| 1.39 - - - - - - - 10 - 3 14 7 4 1 - - - - - - - - - - - -
Washers, machine *a/ 26| 1.65 - - - - - - - - - - 3 1 6 6 3 6 1 - - - - - - - - -
Y LSV ——— 22| 1.70 - - - - - - - - - - - - 6 6 3 6 1 - = - - - - - - -
Wrappers, bundle’a/ 37| 1.33 - - - - - - - 20 4 1 9 3 - - - - - - - - - - - - - -
Women 3a/ .. {4 31| 132 - - - - - - -l 20 2 1 7 1 - - - - - - = = = = - - - -

! Excludes premium pay for overtime and for work on weekends, holidays, and late shifts.
Nonsuperivsory workers, except routemen.
3 Insufficient data to warrant presentation of separate averages by method of wage payment; (a) all or predominantly timeworkers and (b) all or predominantly incentive workers.
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Table 14. Occupational Earnings: Power Laundry, Linen Supply, and Cleaning Establishments—Cleveland

{Number and average straight-time hourly earnings ! of workers in selected occupations, June 1963)

Number of workers receiving straight-time hourly earnings of—

Num- [Aver-
ber age
Occupation and sex of |hourly $0. 90130, 95]$ 1, 00[ 1. 053 1. 10/$1. I5[§ 1. 20§ 1. 25[$ 1. 30§ 1. 35$1. 40[$1. 45[$1. 50[$1. 60[$1. 70/$1. 80[$1. 90[$2. 00
work- | earn~ o0de) and | - - - - - - - - - - - - - - - -
ers ings ! $0. 90lunder
e $0. 95/$1.00{$1. 05|31, 10j$1. 15/$1. 20/$1. 25/$1. 30/ 1. 35$1. 40$1. 45/81.50[$1. 60|31. 70;$1. 80|$1. 90/$2. 00;$2. 10
All inside plant workers 2---|3, 400 |$1., 32 70 63 | 405§ 359 | 139 | 325 | 198 | 275 | 231 | 254 81 99 76 ) 1631 133} 117 80| 147 56
1.71 15 1 - 35 3 28 15 42 30 15 17 33 18 56 38 51 51| 123 40
1.21 55 62 | 405 | 324 | 136 | 297 | 183 | 233 | 201 | 239 64 66 58 | 107 95 66 29 24 16
1.21 - - 7 15 15 13 8 16 13 26 15 4 2 4 - - 1 - - - -
1.33 - - - - - - - 5 1 - 2 - - 3 - - - - - - -
Ca, 1.20 - - 7 15 15 13 8 11 12 26 13 4 2 1 - - 1 - - - -
Clerks, retail receiving
(all women)3a/ -~ 264 | 1.08 12 4 - 93 1 91 24 12 5 10 5 - 2 5 - - - - - - -
Dry cleaners Ja 56 | 1.92 - - - - - - - - 1 3 - - 5 - 2 5 6 14 8 - 10
Ja 46 | 1.92 - - - - - - - - 1 3 - - 5 - 2 5 6 4 8 - 10
Extractor operators, power
laundry (all men)3a/--------| 28 | 1.36 - - - 4 3 - - 3 - 4 2 5 2 - - - 5 - - - -
Finishers, flatwork, ma-

chine (all women) - 494 | 1,06 1| 23] 235| 60| 32 2| 14| 42| 42| 4 2 - - - - - - - - - -
Time--— 299 .97 - 20 | 221 44 8 - - 1 - 5 - - - - - - - - - - -
Incentive 195 | 1.19 1 3 14 16 24 2 14 41 42 36 2 - - - - - - - - - -

Firemen, stationary
boiler (all men)®a/e—-- 25 | 1.88 - - - - - - - - - 1 - 1 - 4 - 4 4 2 3 4 -
Identifiers (all women _’E/ - 98 | 1,10 7 3 2 33 3 10 8 17 5 9 1 - - - - - - - - - -
Inspectors, dry-cleaning
(all women)’_a/- 33| 1.18 - - - - - 16 2 11 - 2 - 2 - - - - - - - - -
Markers (121 women and
125 | 1.16 1 2 3 16 20 29 12 3 20 11 - 6 - 1 - - - - - - 1
108 | 1.16 1 2 3 10 18 28 12 3 15 8 - 6 - 1 - - - - - - 1
17 1.15 - - - 6 2 1 - - 5 3 - - - - - - - - - - -
Pressers, hand, dry-
cleaning (all women)?a/——- 68 | 1,44 - - - - - - - 2 18 2 4 6 6 12 16 2 - - - -
Pressers, machine, dry-
cleaning *a/ - 225 | 1.82 - - - - . 1 - 2 8 4| 12 13| 40| 60| 14| 10| 18 9| 11
en --- 69 | 1.99 - - - - - - - - - - - 2 - 5 6 25 2 6 9 - 4
Time 43 11.75 - - - - - - - - - - - 2 - 5 2 25 2 2 5 - -
Incentive- 26 | 2.38 - - - - - - - - - - - - - - 4 - - 4 4 - 4
Women =-=-=- 156 | 1.74 - - - 4 - 1 - 2 8 4 10 2 8 34 35 12 4 9 9 K
Time~-----==---=-~ 90 | 1.57 - - - - 4 - 1 - 2 8 4 8 - 5 28 30 - - - - -
270 .34 1 17 - 5 9 32 39 25 8 19 2 4 18 42 29 8 5 2 5 - -
65 | 1.12 - - - 4 - 29 29 3 - - - - - - - - - - - - -
205 | 1,41 1 17 - 1 9 3 10 22 8 19 2 4 18 42 29 8 5 2 5 - -
Pressers, machine, wear-

ing apparel (laundry)

(all women) - 268 | 1,27 2 2 37 29 17 24 14 11 19 18 17 17 16 17 6 10 3 7 2 - -
Time---- 53| 1.07 1 1 31 18 11 9 5 - 5 - = - - - - - - - - - -
Incentive- 215 1,32 1 1 34 11 6 15 9 11 14 18 17 17 16 17 6 10 3 7 2 - -

Spotters, 18 | 2.13 - - - - - - - - - - 2 2 - - - - 1 5 - 1
Men *a/- 14 | 2.33 . - - - - - - - - - - . - = = 1 5 - 1
Spotters, wool *a/ 261 1.67 - - - - - - z - - 8 - 3 - 5 - - 5 - 3 - -
15| 1.91 - - - - - - - - - - - 5 - - 5 - 3 - -

11 ] 1.34 - - - - - - - - - 8 - 3 - - - - - - -

33 [ 1.16 1 - 11 - 4 1 1 1 4 4 3 - 1 1 1 - - - - - -

14 | 1.36 - - - - - 1 - - 3 4 3 - 1 1 1 - - - - - -

19 | 1,01 1 - 11 - 4 - 1 1 1 - - - - - - - - - - - -

56 | 1.55 - - - - - - - 2 16 - 3 - 1 6 14 8 2 - - - 4

a 41 | 1.66 - - - - - - - 2 1 - 3 - 1 6 14 8 2 - - - 4
WrappeTs, bundle?a/ 84 | 1,15 3 15 3 6 19 5 2 -1 29 1 - - 1 - - - - - - -
Women = 81| 1.15 3| -| 15 3 61 19 5 - -1 29 - N - 1 = - - - - - =
Time =--mm-e=-mmmmmeeseree 61 | 1.11 2 - 15 3 5 17 3 - - 16 - - - - - - - - - - -

~
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1 Excludes premium pay for overtime and for work on
2 Nonsupervisory plant workers, except routermen.
3 Insufficient data to warrant presentation of separate
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Table 15. Occupational Earnings: Power Laundry, Linen Supply, and Cleaning Establishments—Denver

(Number and average straight-time hourly earnings ! of workers in selected occupations, June 1963)

Num- |Aver- Number of workers receiving straight-time hourly earnings of—
ber age
Occupation and sex of |hourly $o.go $0. 85[30. 90[$0. 95[$1. 00[F1. 05[1. 10[$1. 15[31. 20[%1. 25]81. 30[31. 35[%1. 40[$1. 45[81. 50]$1. 60[51. 70[31. 80[S1. 90[$2. 00[$2. 10]$2. 20] $2. 30]$2. 40[$2. 50
work~fearn~| S%C | - | o4 -l b o o e e e e e e e - - e -] - ama
°r° }"B° 150.85[%0, 90/$0. 95/$1. 00/$1. 05/$1. 1081, 15(81, 20081, 25[$1. 30|81, 35($1, 40/81, 45[$1. 50181, 60|81, 70|81, 80I81. 90($2. 00|82, 10|82, 20
All inside plant workers % .....__|1, 640 | $1.32 10 28 36 16| 141| 135 117] 180| 181 150 84 74 98 48 66 56 78 39 24 33 8
Men 280 | 1.71 1 - - - 1 9 9 9 21 4 18 5 2 27 18 34 25 18 29 8
L0 o U S — - 1,360 ) 1.24 9 28 36 16| 132§ 134 108 | 171| 172 129 80 56 93 46 39 38 44 14 6 4 -
Selected Occupations
Assemblers? 78 | l.27 - - - - 4 5 2 2 18 23 11 2 5 1 - 2 2 - - 1 - - - - -
77| 1.26 - - - - 4 5 2 2 18 23 11 2 5 1 - 2 2 - - - - - - - -
56 | 1.28 - - - - 3 4 2 1 6 17 11 2 5 1 - 2 2 - - - - - - - -
InCentive e oo 21| l.21 - - - - 1 1 - 1 12 6 - - - - - - - - - - - - - - N
Clerks, retail receiving
(all women) > 157 | 1.29 - - - - 6 - 14 19 25 31 9 43 - 1 - 2 - - - - - - - -
Dry cleaners (all men)? 28 | 2.04 - - - - - - - 1 - - - - - - - 2 8 2 4 2 5 1 - 3
Extractor operators, power \
laundry {all men) ? oceacceeeen 37| 1.59 - - - - - - 4 4 1 8 - 1 - - 4 - - 3 - 8 1 3 - - -
Finishers, flatwork, machine
(all women) ceecmeeee, —eommcemn 374 | 1.09 8 26 8 3 57| 105 23 76 60 3 - 4 - 1 - - - - - - - - - - -
Time. 290 | 1.09 8 26 4 2 28 67 12 75 60 3 - 4 - 1 - - - - - - - - - - -
INCeNntive oo cenmnemcamcane 84! 1.06 - - 4 1 29 38 11 1 - - - ~ - - - - - - - - - - - - -
Firemen, stationary boiler
(all men)3__ - 11 1,98 - - - - - - - - - - - - - - - - - 2 6 2 - - 1 - -
Identifiers * 281 1.20 - - - - 4 - 2 6 10 - - 1 - - - - - - - - -
Women * 21| l.20 - - - - 4 - - 6 1 9 - - - 1 - - - - - - - - - - -
Inspectors, dry-cleaning
(all women) % 12| 1.26 - - - - 1 - 3 1 - - - 4 2 1 - - - - - - - - - - -
Markers (all women). 73 1.28 - - - - 4 10 1 10 4 12 7 9 5 4 2 1 4 - - - - - - - -
Time. 52| l.28 - - - - 4 1 1 9 3 10 6 9 4 1 2 - 2 - - - - - - - -
a1 107 TR ———————— 21} 1.29 - - - - - 9 - 1 1 2 1 - 1 3 - 1 2 - - - - - - -
Pressers, hand, dry-cleaning
(all women)? e 271 1.58 - - - - - - - - - 4 - - - - 5 12 6 - - - - - . - .
Pressers, machine, dry-
cleani?g Y et 102 | 1,67 - - - - - 1 1 - 6 1 - 2 2 - 16 13| 43 6 4 3 - 3 1 - -
Men 38 1,71 - - - - - - - - - - - - - - 9 1 23 3 2 - - - - - -
WOMEN mmimemescsmcm e o mcmcman 64| 1,65 - - - - - 1 1 - 6 1 - 2 2 - 7 12 20 3 2 3 - 3 1 - -
Time. 49| 1.61 - - - - - 1 - - 6 - - - - - 7 11 20 3 1 - - - - - -
Incentivemmmmmmmmmcvcemmccnaneran 15 1.77 - - - - - - 1 - - 1 - 2 2 - - 1 - - 1 3 - 3 1 - -
Pressers, machine, shirts
[N RT3 T-E Y R —— 161 | 1.30 - - - - 8 1 17 28 32 12 8 11 10 12 8 2 4 - - - - - - -
Time 92| 1l.20 - - - - 8 - 14 16 29 8 5 6 - 4 - - - - - - - - - -
INCentivemmmmmmaamecmmrcmmacemcmccmane 69 1.43 - - - - - 1 3 12 3 4 3 10 8 6 2 4 8 - - - - - - -
Pressers, machine, wearing
apparel (laundry) (all women) ..- 139 | l.24 - - 7 10 13 4 23 13 4 13 1 2 17 17 7 3 2 - 2 - - 1 - - -
Time 93| 1.26 - - 4 8 8 2 b 12 1 10 - 15 17 7 - - - 2 - - - - - -
Incentivesamemcmcccamcrcceecmmmnenn 46 1,21 - - 3 2 5 2 17 1 3 3 - 2 2 - - 3 2 - - - - 1 - - -
Spotters, general (all men)? 9 1.99 - - - - - - - - - - - - - - - - - - 3 6 - - - - -
Tumbler operators (laundry) 22 1.09 - - 4 2 2 10 - 2 - - 2 - - - - - - - - - - - -
Women * aeceannao 18 1,05 - - 4 - 2 2 9 - 1 - - - - - - - - - - - - - - - -
Washers, machine? 41 1.59 - - - - - ~ - 2 1 7 1 6 1 1 6 4 3 2 1 - 5 - - -
Men ? 36| 1.64 - - - - - - - - - 6 1 6 - 1 6 1 4 3 2 1 - 5 - - -
Wrappers, bundle (55 women
and 8 men) > e 63| 1.20 - - 3 - 11 3 9 2 5 11 5 10 - 2 - - 2 - - .{ - - - - -

1

) Excludes premium pay for overtime and for work on weekends, holidays, and late shifts,

. Nonsupervisory plant workers, except routemen.
3 Insufficient data to warrant presentation of separate averages by method of wage payment; all or predominantly timeworkers.
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Table 16. Occupational Earnings: Power Laundry, Linen Supply, and Cleaning Establishments—Detroit

(Number and average straight-time hourly earnings ! of workers in selected occupations, June 1963)

Num-~ |Aver- Number of workers receiving straight-time hourly earnings of—
ber age
Occupation and sex of |nourly $1.20($1.25[51. 30[$1. 358 1. 40 $1. 70[%1. 80[$1. 90[$2. 00[$2. 10
work- | earn-
ers ings H
All inside plant workers?... |6,184 [$1.44
Men --.-.. 1.70
Women - 1.35 | 269 | 223 375| 298| 801 436 | 393 258| 240
Selected Occupations
Assemblers ’a 362 | 1.24 2| 16| 39| 55| 87| 33| 44| 23 9 16 13 9 8 3 1 - - 1 - 2 1 - - - - -
22 | 1.30 - - 1 2 4 4 - 3 2 1 3 2 - - - - - - - - - - - - - -
340 | 1.23 2 16 38 53 83 29 44 20 7 15 10 7 8 3 1 - - 1 - 2 1 - - - - -
257 | 1.17 2 14 38 46 78 23 37 10 2 6 1 - - - - - - - - - - - - - - -
83 | 1.43 - 2 - 7 5 6 7 10 5 9 9 7 8 3 1 - - 1 - 2 1 - - - - -
Clerks, retail receiving3
(648 women and 2men)’al. 650 | 1.11 |*189 60 80 49| 108 18 15 67 13 18 8 9 8 1 7 - - - - - - - - - - -
Dry cleaners 2a/ .. 87 | 1.97 - - - - - 1 1 - 7 1 7 9 5 1 20 4 1 13 - - - 14 - - 1
)% 0 — - 78 | 2.01 - - - - - 1 1 - 6 1 4 92 4 1 18 4 1 13 - - - 14 - - 1
Time _— 72 | 2.05 - - - - - 1 1 - - 1 1 4 9 3 1 18 4 1 13 - - - 14 - - 1
Extractor operators, power
laundry (all men).. . 61 | 1.46 - - - 13 - 2 2 2 - 1 21 9 5 1 - - 4 - - - - - - - -
Time---. 47 | 1.38 - - - 13 - 2 2 2 - 19 4 2 1 1 - - - - - - - - - - -
Incentivemm oo 14 | 1.73 - - - - - - - - - - 2 5 3 - - - 4 - - - - - - - -
Finishers, flatwork,
machine (577 women
587 { 1.23 - 14 69 61| 176 59 50 38 68 30 17 3 2 - - - - - - - - - - - -
232 | 1.14 - 11 66 24| 108 15 6 1 - - 1 - - - - - - - - - - - - - -
355 | 1.28 - 3 3 37 68 44 44 37 68 30 17 2 2 - - - - - - - - - - - -
Firemen, stationary
boiler (all men)a/ 40 | 2.15 - - - - - - - - - - - - - 2 2 5 13 6 4 3 2 - - - 2
Identifiers *a/ ... 141 | 1.27 - 7 1 5 42 33 11 12 1 6 2 19 1 1 - - - - - - - - - -
26 | 1.24 - 3 - 2 11 2 - 4 - 1 - 2 1 - - - - - - - - - - - - -
115 [ 1,28 - 4 1 3 31 31 11 8 1 5 2 17 - 1 - - - - - - - - - - - -
66 | 1.21 - 4 1 3 24 22 4 5 - 1 - 2 - - - - - - - - - - - - -
49 | 1.37 - - - - 7 9 7 3 1 4 2 15 - 1 - - - - - - - - - - - -
100 | 1.45 - 1 - 6 - [3 17 6 20 - 20 12 12 - - - - - - - - - - - -
89 | 1.45 - 1 - - 6 - 6 14 6 18 - 20 6 12 - - - - - - - - - - -
11] 1.52 - - - - - - - 3 - 2 - - 6 - - - - - - - - - - - - -
Markers (139 women and
IR TE Y I J——— — 140 | 1.19 - 20 48 2 8 17 22 4 3 6 8 - - 1 - - - - - 1 - - - - - -
Pressers, hand, dry-
cleaning (270 women
276 | 1.79 - - 1 - - - 1 1 18 - 1 82 49 36 29 12 14 1 - 1 - 5 2 20 2
228 | 1.65 - - - - - - ~ - 18 1 82 49 30 24 12 12 - - - - - - - - -
48 | 2.43 - - 1 - - - 1 1 - - - - 6 5 - 2 1 1 1 - 5 2 20 2
Pressers, machine,
dry-cleaning *b/ emmeee. - 315 | 2.08 - - 8 1 4 - 1 7 9 26 20 35 30 24 27 34 12 13 3 5 1 2 9 9| 534
198 | 2.26 - - - - 1 - 1 1 2 15 1 23 20 20 25 28 6 10 2 1 1 - 8 - 33
101} 1.82 - - - - - - - - - - 14 - 18 12 19 12 24 - 2 - - - - - - -
97| 2.71 - - - - - 1 - 1 1 2 1 1 5 8 1 13 4 6 8 2 1 1 - 8 - 33
117 .77 - - 8 1 1 3 - - 6 7 11 19 12 10 4 2 6 6 3 1 4 - 2 1 9 1
Incentive.cme . _— 63| 2.04 - - 2 1 1 3 - - - 1 1 5 4 6 4 2 6 6 3 1 4 - 2 1 9 1
Pressers, machine, shirts
(all women) 608 | 1.60 5 4 16 17 18 21 22 11 21 12 16 178 64 71 45 30 34 10 5 3 2 - - - -
Time-.--. 234 1.17 - - - 10 9 4 - - - - - - - - - - - - - - - - - - -
585 | 1.62 5 4 16 7 9 17 22 11 21 12 16| 178 64 71 45 30 34 10 6 2 - - - - -
Pressers, machine, wear-
ing apparel (laundry)
(403 women and 5 men) 408 1.46 - 25 36 21 63 22 24 21 16 9 17 26 21 27 20 16 8 7 15 7 2 3 - 2 - -
Timeescamaran 781 1,14 - 2 31 4 35 3 3 - - - - - - - - - - - - - - - - - - -
330 1.54 - 23 5 17 28 19 21 21 16| 9i 17 26 21 27 20 16 8 7 15 7 2 3 - 2 - -

See footnotes at end of table.
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Table 16. Occupational Earnings: Power Laundry, Linen Supply, and Cleaning Establishments—Detroit—Continued

(Number and average straight-time hourly earnings® of workers in selected occupations, June 1963)

Num- |Aver- Number of workers receiving straight-time hourly earnings of—
Occupation and sex b:f h:ffly aded $al;‘?io $T.0531.10]31.15[51.20]31.25|$1.30]91.35$1.40]$1.45]|$1.50[$1.60$1.70 [$1.80 [$1.90[$2.00$2.10 [$2.20|$2.30 [$2.40 [$2.50 [$2.6 0 [$2.70 [$2.80 [$2.90
work- farns 1$1,00(under| " - - - - - - - - - - - - - = - - - - - - = - jand
exs |ings $1.05[$1.10/$1.15|$1.20($1.25]$1.30[$1.35]$1.40/$1.45/$1.50/$1.60/$1.70[$1.80 [$1.90 [$2,00($2.10$2.20 $2.30[$2.40 [$2.50 [$2.60 |$2.70 [$2.80 $2.90 | over
Selected Occupations—
Continued
Spotters, general’a/. 37 | $1.81 - - - - 1 - 1 6 1 14 - - - 6 - 6 - - - 2 - - -
WomenZa/ ... 29 1,66 - - - - - - - 1 - 1 6 1 14 - - - 6 - - - - - - - -
Tumbler operators

(laundry) *a/ 55 | 1.33| - 3{ 10 2| 10 1 - 2 1 2| 10 9 1 3 1 - - - - - - - - - - -
30 | 145 - - - - 5 - - 2 1 2 9 8 1 2 - - - - - - - - - - - -
21| 142| - - - - 4 - . 2 1 B 8 6 - - - - - - - - - - - - - -
9| 1.52| - - - - 1 - - - - 2 1 2 1 2 - - - - - - - - - - - -
25 [ 120 - 31 10 2 5 1 - - - - 1 1 - 1 1 - - - - - - - - - - -
126 | 1.62| - - 2 3 7 1| 16 6 - 1| 12] 18 3] 24 6 7] 10 7 1 - - - 1 - 1 -
116 | 1.66| - - 2 1 1 1| 15 6 - 1| 12} 17 3| 24 6 7] 10 7 1 - - - 1 - 1 -
87 | 1.60| - - - - 1 1| 15 6 - 1| 12} 13 2| 17 3 7 3 5 1 - - - - - - -
29 | 1.84| - - 2 1 - - - - - - - 4 1 7 3 - 7 2 - - - - 1 - 1 -

3a 10| 120| - - - 2 6 - 1 - - - - 1 - - - - - - - - - - - - -

Wrappers, bundle’a 155 1.20 - 12 12 16 47 28 13 8 9 4 2 1 - - - - - - - - - - - - -
V03 S A— 13 24| - - 1 - 4 2 3 1 2 - - - - - - - - - - - - - - -
Women .. 142 | 120 - | 12| 11} 16| 43| 26| 10 7 7 4 2 4 - - - - - - - - - - - - -
Time.. 17| w19 - 11| 10f 16| 36| 22 9 5 4 - - 4 - - - - - - - - - - - - -

Excludes premium pay for overtime and for work on weekends, holidays, and late shifts.

Nonsupervisory plant workers, except routemen.

Insufficient data to warrant presentation of separate averages by method of wage payment; (a) all or predominantly timeworkers and (b) all or predominantly incentive workers.

Workers were distributed as follows: 6 at $0.75 to $0.80; 40 at $0. 80 to $0. 85; 103 at $0. 85 to $0.90; 17 at $0. 90 to $0. 95; and 23 at $0.95to $ 1.

s Workers were distributed as follows: 1at $2.90to $3; 1 at $3 to $3.10; 7 at $3.10 to $3.20; 3 at $3.20 to $3.30; 6 at $3.60 to $3.70; 1 at $3.80 to $3.90; 14 at $4.70 to $4. 80; and
1 at $4.90 to $5.
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Table 17. Occupational Earnings: Power Laundry, Linen Supply, and Clezning Establishments—Indianapolis

(Number and average straight-time hourly earnings ' of workers in selected occupations, June 1963)

Num- | Aver- Number of workers receiving straight-time hourly earnings of—
ber age
Occupation and sex of hougrly Onder 32;310 $0.95[$1.00[$1.05[$1.10[$1.15]$1.20[$1.25[$1,30[$1.35]$1.40]$1.45[$I.50]$1.60[$1.70($1.80[$1.90]$2.00[$2.10[$2.20]$2.30[$2,40]$2.50
worke | earni g golunder| | T [ ot o f sl s b s be e s s s s s s s e | - fand
e 1$0,95]81.001$1.05/$1,10}$1,15/$1,20/$1,25|$1,30{8$1,35/$1,40/$1,45|$1,50]$1,60]$1.70]$1,80($1,90]$2,001$2,10($2.20($2,30($2,40]$2,50{over
All inside plant workers % _.. 1,940 |$1,23 | 126 [ 131 {125 | 108 | 113 | 164 | 460 89 | 100 90 72 46 26 80 45 22 18 21 35 14 13 7 6 29
Men _ " 368 1.53 4 7 3 23 12 13 61 15 20 15 26 3 3 32 23 13 7 10 28 10 3 3 5 23
Women 1,572 1,17 | 122 | 124 | 122 85 ) 101 | 151 | 399 74 80 75 46 43 20 48 22 9 11 11 7 4 7 4 1 [
Selected Occupations
Assemblers (all women)2a/ocomoemeaceeee 140 1.15 - - 10 8 13 13 73 7 7 2 2 1 2 1 1 - - - - - - - - -
Clerks, retail receiving (198 women
and 6 men) 204 1,07 26 24 5 15 17 50 16 18 10 4 8 5 1 5 - - - - - - - - - .
Time. 176 1,05 [ 426 23 4 14 13 45 11 16 8 3 6 2 1 4 - - - - - - - - - -
Incentive 28 1.20 - 1 1 1 4 5 5 2 2 1 2 3 - 1 - - - - - - - - - -
Dry cleaners (16 men and
2 women) 3a/ 18 | 1.90 - - - - - - - - - - 1 - 1 1 5 1 2 - 2 2 - - 1 2
Extractor operators, power
laundry (all men) a /omememcemcemeeeeeee 30 1.22 - - - - - - 19 2 2 1 4 - 1 1 - - - - - - - - - -
Finishers, flatwork,
machine (all women) eameeeeeeeeer. 144 .99 10 75 33 - 6 3 5 - - 5 4 3 - - - - - - - - - - - -
Time. 108 .94 - 75 30 1 2 - - - - - - - - - - - - - - - - - -
Incentive 36 | 112 [ %10 - 3 - 5 1 5 - - 5 4 3 - - - - - - - - - - - -
Firemen, stationary boiler
(all men) *a/. 7 1.46 - - - - - - - 1 1 - 1 1 1 - - 1 1 - - - - - - -
Identifiers (42 women and 11 men)oa . 53 1.11 - - 13 2 7 1 24 - 2 1 1 1 1 - - - - - - - - - - -
Time 37 1.09 - - 11 2 - - 24 - - - - - - - - - - - - - - - -
Incentive 16 1.16 - - 2 - 7 1 - - 2 i 1 1 1 - - - - - - - - - - -
Inspectors, dry-cleaning
(all women) %a/ 35 | 1.30 - - - 1 2 2 3 7 4 4 3 1 1 5 2 - - - - - - - - -
Markers (54 Women and 2 men 56 1.21 - - 3 8 5 7 5 2 8 8 3 1 1 3 1 - - 1 - - - - -
Time 38 1.14 - - 3 8 5 5 3 - 7 [} - - - 1 - - - - - - -
Incentive 18 1.36 - - - - - 2 2 2 1 2 3 1 1 2 1 - 1 - - - - -
Pressers, hand, dry-cleaning
(all women) 18 | 1.87 - - - - - - - - - - - - - 5 2 - 3 1 2 1 3 1 - -
Pressers, machine, dry-cleaning ’b/___ 123 1.85 - - 3 2 - 2 2 5 2 4 10 11 3 13 3 4 3 8 10 7 9 5 3614
Men 52 | 2.08 - - - - - - - 3 - - 4 - 1 5 - 4 1 4 6 4 6 2 3 9
Time 10 1.50 - - - - - - - - - - 4 - - 5 - - - 1 - - - - - -
Incentive 42 2,22 - - - - - - - 3 - - - - 1 - - 4 1 3 6 4 6 2 3 9
Women 71 1.68 - - 3 2 - 2 2 2 2 4 6 11 2 8 3 - 2 4 4 3 3 3 - 5
Time 36 1.30 - - 3 2 - 2 2 2 2 4 3 9 2 4 1 - - - - - - - -
Incentive, 35 2,07 - - - - - - - - - - 3 2 - 4 2 - 2 4 4 3 3 3 - 5
Pressers, machine, shirts
(all women) 166 1.26 - - 5 1 16 13 44 11 15 13 8 iz 6 1 3 5 - - - - - - -
Time 41 1.13 - - 4 - 14 11 1 2 4 2 - 3 - - - - - - - - - - - -
Incentive 125 1.30 - - 1 1 2 2 43 9 11 17 8 2 6 7 1 3 5 - - - - - - -
Pressers, machine, wearing
apparel (laundry) (all women) .. 141 1.18 4 - 17 - 9 14 56 6 11 8 4 3 1 1 3 - 1 - - - - - -
Time. 27 .05 - - 15 - - 9 1 - r - - - - - - - - - - - - - - -
Incentive 114 1.21 4 - 2 - 9 5 55 6 9 8 4 3 1 1 3 3 - 1 - - - - - -
Spotters, general (11 men and
4 women)igﬁ 15 1.61 - - - - - - 1 - - - 3 - 1 1 3 3 1 1 1 - - - - -
Spotters, wool (5 men and
2 women)?a/ 7 1.75 - - - - - 1 1 - - - - - - 2 - - - 1 - - - 1 - 1
Tumbler operators (laundry)
(all women) > a/. 19 | 1.04 - 3 7 1 3 1 2 1 1 - - - - - - - - - - - - - - -
Washers, machine (28 men
and 2 women) a/ o eees 30 | 1.36 - - 2 2 3 - 1 1 - 4 4 - 1 6 6 - - - - - - - - -
Wrappers, bundle (all women)a/ 30 | 1.06 - 3 6 7 1 2 9 1 - - 1 - - - - - - - - - - - - -

cw oA e N =

Digitized for FRASER
http://fraser.stlouisfed.org/
Federal Reserve Bank of St. Louis

Excludes premium pay for overtime and for work on weekends, holidays, and late shifts.
Nonsupervisory plant workers, except routemen,
Insufficient data to warrant presentation of separate averages by method of wage payment;
Workers were distributed as follows: 20 at $0,65 to $0.70; 2 at $0.70 to $0.75; 2 at $0.80 to $0.85; and 2 at $0.85 to $0. 90.
Workers were distributed as follows: 1 at $0.80 to $0.85 and 9 at $0. 85 to $0. 90,
Workers were distributed as follows: 3 at $2.50 to $2.60; L at $2,60to $2,70; and 10 at $2.70 and over.

(a) all or predominantly timeworkers and (b) all or predominantly incentive workers.
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Table 18. Occupational Earnings: Power Laundry, Linen Supply, and Cleaning Establishments—Kansas City

(Number and average straight-time hourly earnings' of workers in selected occupations, June 1963)

Num- |Aver- Number of workers receiving straight-time hourly earnings of—
ber age
Occupation and sex of |hourly $0.210 $0.951$1.00(31.05]$1.10[$1.15[81.20]81.25[31.30[§1.35$1.40|$1.45]$1.50[$1.60]51.70]$ 1.80]$1.90[32.00[32.10 [$2.20 [$2.30
work- | earn- [onder] ar:iet - - - - - - - - - - - - - - - - - - _ -
ers |ings'® 0.90| un

$0.95($1.00[$1.05]81.10|$1.15/$1.20($1.25!$1.30/$1.35/$1.40/$1.45($1.50|$1.60{$1.70/$1.80($1.90 $Z.00[§2.10 $2.20 [$2.30[$2.40 |3

All inside plant workersZ_ | 1,856 |$1,28 23| 353 | 259 | 226 52 52| 102 40 40 60 28 14| 209 77 53 79 21 36 35 7 26 21
- 380 1.62 5 15 1 36 9 35 i3 2 20 21 7 4 12 i0 11 52 14 12 31 6 15 i3
1,476 1.19 18 | 338 258 | 190 43 17 87 38 20 39 21 10] 197 67 42 27 7 24 4 1 11 8

Selected Occupations

Assemblers (all women)3_. 149 | 115 - 17 31 34 2 5 14 8 2 - - - 30 2 1 1 2 - - - - - - - - -
Clerks, retail receiving

(154 women and 8 men)’.. 162! 1.42 - - - 18 - - - 1 1 2 4 -1 129 7 - - - - - - - - - - - -
Dry cleaners {28 men

and 3 women) ¥ ooooouraeee 31| 1.90 - - - - - - - - - - - 1 - - - 10 4 9 - 5 1 - - - 1 -

Extractor operators,
power laundry (all

[RoTC3 ) OO — 36| 1,16 - - - 1 1| 25 3 1 1 - 4 - - - - - - - - - - - - - - -
Finishers, flatwork,
machine (all women) 340 .95 10 254 55 1 12 - 8 - - - - - - - - - - - - - - - - - - -
Identifiers 53 97 - 28 11 12 - - 2 - - - - - - - - - - - - - - - - - - -
10 1.02 - 4 - 4 - - 2 - - - - - - - - - - - - - - - - -
43 .96 - 24 11 8 - - - - - - - - . - - - - - - ~ - - - - - -
Inspectors, dry-cleaning
(all women) . 32| 1.58 - - - - - 1 - - - - - - - 25 3 3 - - - - - - - - - -

Markers (82 women an
1 man) ¥ e 83| 1.18 - - 5| 41 6 2 3 1 1 - - - 10 12 2 - - - - - - - - - - -
Pressers, hand, dry-

cleaning (all women) ... 11 1.95 - - - - - - - - - - - - - - 3 6 - - - - - - - - - 2
Pressers, machine, dry-
- 126 1.97 - - - - - - - - - = - 1 - 14 47 4 6 1 10 11 4 1 10
63| 2.01 - - - - - s . . - - - - - - -] 38 2 5 - 1 3 4 - 1 9
41| 1.72 - - - - - - - - - - - - - - -l 38 2 1 - . - B - - ;
22| 2,56 - - - - - - - - - - - - - - - - - - 4 - 1 3 4 - 1 9
63| 1.92 - - - - - - 6 - - - - - 1 - 14 9 2 6 1 1 9 8 - 5 - 1
31 1,63 - - - - - - 6 - - - = - - - 11 9 2 3 - - - - - - - _
32| 2.20 - - - - - - - - - . “ 1 . 3 N N 3 1 1 9 8 - 5 - 1
Pressers, machine,

shirts (all women) 161 1,27 - 4 32 16 8 - 14 13 7 23 7 3 8 9 1 - 2 12 - - 2 - - - - -
Time.... 38 1.00 - 3 32 1 - - - - a - 2 - - - - - - - - - - - - - -
Incentive 123 1.35 - 1 - 15 8 - 14| 13 7| 23 5 3 8 9 1 - 2l 12 - - 2 - - - _ -

Pressers, ma )

wearing apparel (laundry)

(all women) - 156 1.12 7 2 75 7 5 3 14 13 5 2 4 2 3 3 2 3 - 6 - - - - - - - -
Time 76 97 7 " 61 - - “ 8 - - - - - - - - - - - - - - - - - - -
Incentivemmmmmmmmme;eecceee 80 1.26 - 2 14 7 5 3 6 13 5 2 4 2 3 3 r 3 - 6 - - - - - - - -

Spotters, general (10 men
and 1 woman) ® ceoceamane 11 2,19 - - - - - - < - . ] - - - - - - - - 3 1 5 1 - 1 - -
Tumbler operators

(laundry) 3 35 .98 1 7 18 4 1 2 2 - - - - - . - - - - - - - - - - - - -
Men ... 8| 1.06 - 2 1 1 - 2 2 - - “ - - - - - - - - - - - - - - - -
Women 27| .96 1 5| 17 3 1 - - - . - - - - “ - - - - - - - - - - -

Washers, machine (all

MEN) > 43 1.45 - - - - - - - - 3 20 1 3 2 3 4 1 6 - - - - - - - - -
Wrappers, bundle (18

women and 1 man) .| 19; 1.00 - 5 5 7 - 1 - - 1 - - - - - - - - - - - - - - - - -

! Excludes premium pay for overtime and for work on weekends, holidays, and late shifts,
Nonsupervisory plant workers, except routemen,

3 Insufficient data to warrant presentation of separate averages by method of wage payment; all or predominantly timeworkers.

Digitized for FRASER
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Table 19. Occupational Earnings: ?ower Laundry, Linen Supply, and Cleaning Establishments—Los Angeles—Long Beach

(Number and average straight-time hourly earnings ' of workers in selected occupations, June 1963)

Occupation and sex

All inside plant workers %.

Selected Occupations

Assemblers * -
Y 5 P
Women..

Time....
Clerks, retail
receiving “..
Women..
Time e eee

Dry cleaners (77 men and

8 women) %o eceeenan ]

Extractor operators,
power laundry (all
men)* oo
Finishers, flatwork,
machine
Men*

Firemen, stationary
boiler {all men)* oo .
Identifiers ..

Men*t___
Women ..,
Time eemee.
Inépectors, dry-
cleaning * meceae—-.

Time.... -
Pressers, machine,
shirts (873 women
and 10 men)amemm-...
P IPT T TO——
InCentive e aemeaaan

883
543
340

ENFNEERN

NS

20

20
20

o

Number of workers receiving straight-time hourly earnings of—

I RN

$1.30($1.35]$1.40151.45 |$1.50 [$1.60]$1.70]$1 80]$1.90[$2.00[82.10[$2.20 $2.40]$2.50[$2.60($2.70
$1,35($1.40($1.451$1.50]$1.60$1.70($1.80;$1.90|$2.00/$2.10($2.20 2.60/$2.70($2.80

816 1316]1101 | 481|1382| 679| 393} 314| 199| 285| 143] 100 51 59 63 77 18 54

4z2{ 197} 148 137| 349 | 300 66 121| 106} 160 90 46 31 36 50 43 16 32
774|111/ 953; 344]1033| 379| 327| 193 93 125 53 54 20 23 13 34 2 22

49 77 81| 150§ 119{ 159 39 32 8 3 - - - - - - - - -
2 - 12 - 8 8 18 3 - 1 - - - - - - - - -
47 77 69| 150f 111§ 151 21 29 8 2 - - - - - - - - -
47 61 69 150} 111} 151 21 29 8 2 - - - - - - - - -
46 14 78 28 24 66 47 48 58 22 18 - - - - - - - -
46 14 78 28 24 66 47 46 50 22 16 - - - - - - - -
26 14 66 8 16 46 43 38 50 22 16 - - - - - - - -
- - - - - - 4 - - 4 30 7 8 10 - - 16 2 -

- - - 11 - 76 71 12 4 - - - - - - - - - -
9971 388 239 147 25 10 8 - - - - - - - - - 8 - -
12 1 15 6 - - 4 - - - - - - - - - 8 - -
985 387 224 141 25 10 4 - - - - - - - - - - - -
8531 325| 176| 107 25 10 4 - - - - - - - - - - -
132 62 48 34 - - - - - - - - - - - - - - -
- 8 - - - - - - 8 - - - 4 - - - - - -
54 - 127 44 28 27 55 2 - 4 - - - - - - - - -
46 - 46 5 13 23 32 2 - 4 - - - - - - - - -
8 - 81 39 15 4 23 - - - - - - - - - - - -

- - 78 39 - 4 23 - - - - - - - - - - - -
16 4 12 2 [} 4 16 - 7 - 4 - - - - - - - -
- - 8 - 6 2 16 - 7 - 4 - - - - - - - -
15 38 53| 146 3z2{ 111 39 4 - 4 - - - - - - - - -
8 4 - 14 - 42 19 - - 4 - - - - - - - - -

7 34 531 132 32 69 20 4 - - - - - - - - - - -

5 24 53| 130 22 63 16 - - - - - - - - - -

2 10 - 2 10 6 4 4 - - - - - - - - -

- - 24 - - 26 21 48 16 36 8 16 - 16 8 - -

- - - - - - - - 8 8 16 8 - - - 8 - - -
- - 24 - - - 26 21 40 8 20 - 16 - 16 - - - -
16 - - 2 6 8 40 13 52 65 52 26 21 10 25 10 2 4
14 - - - - - - 8 7 32 37 28 8 11 6 21 - - -
- - - - - - - 8 7 32 35 28 4 11 - 21 - - -
14 - - - - - - - - - 2 - 4 - 6 - - - -
2 - 2 - 2 6 8 32 6 20 28 24 18 10 4 4 10 2 4

- - - - - 2 - 24 - 16 16 18 10 4 - - - - -
130 20} 166 46 20§ 193 49 44 23 20 45 21 8 6 - 8 24 ~ 16
122 4( 148 46 12| 175 28 - - - - - - - - - - - -
8 16 18 - 8 18 21 44 23 20 45 21 8 6 - 8 24 - 16

16
16

16

79

[

$2.80[$2.90[$3.00[¢3.10

(S

1

See footnotes at end of table.

Digitized for FRASER
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Table 19. Occupational Earnings: Power Laundry, Linen Supply, and Cleaning Establishments—Los Angeles—Long Beach—Continued

(Number and average straight-time hourly earnings ! of workers in selected occupations, June 1963)

Num- [Aver- Number of workers receiving straight-time hourly earnings of—
Occupation and sex bex hoeety ngﬁio $1.15 [81.20 81,25 [81. 30 1. 35]61.40]$1.45]51.50[$1.60[$1.70] $1.80[$1.90] §2.00] 52. 10]$2. 20 52. 30] $2.40[ 2. 50] 52.60[ $2. 70]32.80]52.90[ $3.00] $ 3. 10]$3.20
work- _earnl- under - - - = - - = = - - - = = = = - = = - = - - = - and
ers |inmgs .20 81,25 |$1.30 |$1.35|$1.40]$1.45[$1.50{$1.60|$1.70{$1.80|$1.90/$2.00{$2.10!$2.20[$2.30($2.40|$2.50|$2.60{$2.70[$2.80|$2.90($3.00|$3.10{$3.20| over
Selected Occupations-——
Continued
Pressers, machine,
wearing aPparel
{(laundry) ® e 911 §$1.53 - 20 32 4 33 96 74 14§ 397 44 { 136 24 16 4 - - - - - - -
42 | 1.65 - - - - - - - - 22 8 4 2 4 2 - - - - - - - - - - - -
24 | 1.59 - .- - - - - - ~ 16 6 - - 2 - - - - - - - - - - - -
18 | 1.74 - - - - - - - - 6 2 4 2 2 2 - - - - - - - - - - -
869 | 1.52 - 20 32 4 33 96 74 14 | 375 36 132 22 12 2 7 2 4 3 1 - - - - - - -
464 | 1.45 - 20 12 1 21 80 66 -] 235 17 8 4 - - - - - - - - - - - - - -
405 | 1.61 - - 20 3 12 16 8 14{ 140 19 | 124 18 12 2 7 2 4 3 1 - - - - - - -
84 2.45 - - - - - - 14 - - - - - 6 8 4 2 2 10 - 7 - 8 - 8 7 8
— 72 | 2.63 - - - - - - 2 - - - - - 6 8 4 2 2 10 - 7 - 8 - 8 7 58
Spotters, silk (all men)f___ 28 | 2.99 - - - - - - - - - - - - - - - - 2 - - 8 2 - - - 2l 616
Spotters, wool (all
men)t e 18 | 2.23 - - - - - - - - - - - - - 2 8 - - 8 - - - - - - - -
Tumbler operators
(laundry)* 122 | 1,53 - - 4 4 - 22| 14 17 12| 43 = - 6 - - - - - - - - - - - - -
Men*_.. 76 | 1.59 - - - - - 6| 12 s| 12| 35 - 6 - - - - - - - - - - - - -
Women 46 | 1.42 - - 4 4 - 16 2 12 - 8 - - - - - - - - - - - - - - - -
Washers, machine
(all men). 225 1.93 - - - - - 2 5 4 33 22 9 47 4 47 20 6 2 2 2 - 12 8 - - - -
Time .. 215 1.92 - - - - - 2 2 4 33 22 6 47 4 47 20 6 2 2 2 - 12 4 - - - -
Wrappers, bundle 117 | 1.41 - - - 17 31 10 17 16 15 6 1 - 4 - - - - - - - - - - -
en’. 63| 1.49 - - - - 2 8| 13| 16| 13 6 1 - 4 - - - - - - - - - - - - -
Women 54 1.32 - - - 17 29 2 4 - 2 - - - - - - - - - - - - - - - - -
! Excludes premium pay for overtime and for work on weekends, holidays, and late shifts.
2 Nonsupervisory plant workers, except routemen.
3 Includes 42 workers at $1 to $1.05.
* Insufficient data to warrant presentation of separate averages by method of wage payment; all or predominantly timeworkers,
: Workers were at $3.70 to $3.80.

Workers were at $3.20 to $ 3. 30.

Digitized for FRASER
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Table 20. Occupational Earnings: Power Laundry, Linen Supply, and Cleaning Establishments—Memphis

1

(Number and average straight-time hourly earnings of workers in selected occupations, June 1963)

Num- |Aver- Number of workers receiving straight-time hourly earnings of—
ber age
Occupatian and sex of |nourly $§;§§° $0,45 [$0,50 $o.sﬂ§o.60 $0.65]$0.70]90.75 |$0.80[$0.85]$0.90]$0.95]$1.00[31.05 $1.50 91,60
work- [ earn~ - - - - - - - " - - - - -

N ) |under
ers 1ings " lo 45 30.50[$0.55 |$0.60|$0.65 |$0.70$0.75]$0,80]$0.85 $0.90/$0.95($1.00/$1.05/$1.10

All inside plant workers . |1,700 |$0.,83 345 20 72 | 147 | 100 47 | 180 | 171 | 159 | 283 | 117 | 100 68 26
1,13 - - - 2 - 6 11 13 16 39 17 27 -
W19 45 20 72 | 147 98 47 | 174 | 160 | 146 | 267 78 83 41 26

Selected Occupations
Assemblers (all
women)?a/ acaeemanenemne 98 .68 | 18 - 8 5| 17 4| 12 1 7| 18 2 4 - 2 - - - - - - - - - -

Clerks, retail receiving
(280 women and

Bmem) Aa) o eee | 288 | 92 | o | oo o < e no| 2r| sa| sr| 2r) enfoasioaa) 8 4| ozl 2| 8| -} 2| 5| -| -
Dry cleaners {37 men
and 3 women)*a/ e 40 | l.14 - - - 3 - - - - - 3 14 2 3 - K 1 - - - - 1 - - -

Extractor operators,
power laundry (all

LTSN Y A — 15 .96 - - - - - - - 5 - 1 - 3 - - 6 - - - - - - - - -
Finishers, flatwork,
machine (all women) f_ai/.- 133 67 - - 16 38 21 1 23 - 12 21 - 1 - - - - - - - - - - - -
Identifiers (all
7S T ) Bl Y S— 15 W13 - - 1 1 4 1 - 4 - 2 2 - - - - - - - - - - - - -
Inspectors, dry-cleaning
(all women)* a/ec reeeeanwnn 57 .87 - 1 1 - 4 - 2 4 7 17 11 2 3 2 3 - - - - - - - - "
Markers (93 women and
2 men)ama-- — - 95 W70 - 1 7 32 10 1 12 6 z 13 6 - 2 2 - 1 - - - - - - -
TiMeormnmanan - 30 65 - - 6 8 9 - 1 - - 4 1 - - - - 1 - - - - - - -
JEoTCT-3 14 AT — 65 W72 - 1 1 24 1 1 11 6 2 9 5 - 2 2 - - - - - - - -
Pressers, hand, dry=
cleaning (all women)*a/.. 45 .86 - 3 - 3 1 - - 3| 12 3 1| 16 - 3 - - - - - - - - - -
Pressers, machine, dr
cleaning *b/ -l 166 | 1.00 - - 1 - 5 1| 36| 13 4 5| 33 8 5 2 3l 10 6 9 8 3 6 2 1 -
Men anemvan 3} 1,05 - - - - 2 - - - - - 15 - - - 1 6 - 3 - - 4 - - -
Incentive... 8 1.12 - - - - 2 - - - - - 1 - - - 1 - - - - - 4 - - -
Women .ammmeae. 135 98 - - 1 - 3 1 36 13 4 5 18 8 5 2 2 4 6 6 8 3 2 2 1 -
Incentive.meeemmmrease=n| 114 W99 - - 1 - 3 1 36 6 4 5 9 8 5 2 2 4 6 1 8 3 2 2 1 -
Pressers, machine,
shirts (all WOmMeEN) cavueroen 170 14 31 - 2 9 13 25 40 27 10 39 4 - - - - - - -
TiM O emmearnamamassmcanmannana 60 W76 - - - 6 8 - 4 9 - 33 - - - - - - - -
ST X AT ———— R § Y} )73 1 - 2 3 5 25 36 18 10 6 4 - - - - - - - - -
Pressers, machine,
wearing apparel
(laundry) (all women) mean- 87 a5 » 6 8 11 3 1 6 8 11 17 5 1 8 1 - 1 - - - - - - - -
kP - —— 41 W70 - 6 6 9 - - - - - 14 - - [ - - - - - - - - - - -
Spotters, general? 521 1,06 2 2 4 - 2 7 -1 10 4 - 1 2 2 - . = = - - 1 2 - 1 1
Men 4 2/ smmeer 23] 1.56 N N N - - N - 2 = - 1 2 2 - - - - - - 1 2 - 1 1
Women®al. 29 66 2 2 4 - 2 7 - 8 4 - - - - - - - - - - - - - - -

Washera, machin
men and 2 women) ! a/ouun 27 .95 - - - - - - 1 - 3 5 3 1 8 - 6 - - - - - - - - -
Wrappers, bundle
(a1l women) 8/ anemeecennean 59 581 22 4 7 - 3 3 7 4 4 2 3 - - - - - - - - - - - - -

v R

[IK - A

over

14
10

1 N S

@
T ww s

Excludes premium pay for overtime and for work on weekends, holidays, and late shifts,
Nonsypervisory plant workers, except routemen,

} worker at $0. 35 to §0.40. ) )
Insufficient data to warrant presentation of separate averages by method of wage payment; (a) all or predominantly timeworkers and (b

Workers were at $2.40 to $2.50,

all or predominantly incentive workers.

- s W
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Table 21. Occupational Earnings: Power Laundry, Linen Supply, and Cleaning Establishments—Miami

(Number and average straight-time hourly earnings ! of workers in selected occupations, June 1963)

Number of workers receiving straight-time hourly earnings of—

Occupation and sex $1.00[$1.05[31. 10] $1.20[$1. 25[31. 30[$1. 35[$1. 40[81. 45$ 1. 50[$ 1. 604$1. 70
$1.2581,3081. 35/$1.401$1, 45/$1. 5Q($1. 60[$1
All inside plant workera? 41,13 14 54 38} 352 | 386 | 229 101 | 331 70| 127 77 56| 103 54 75 54 54 78 75 45 39 20 29 18 30 46
Men ...... 635 1.50 - - 4 7 2 11 - 83 14 29 54 31 45 31 38 19 12 40 29 33 37 10 20 17 26 43
Women 1,920 1.01 14 54 34 345 384 | 218| 101 | 248 56 98 23 25 58 23 37 35 42 38 46 12 2 10 9 1 4 3
Belected Occupations
Assemblers (139 women
and 8 men) ?_a/ ........ SO 147 1.00 - 9 4 6 14 35 4 23 10 18 7 3 5 3 7 - - 1 - - - - - - - -
Clerks, retail receivin,
(153 women and 2 men)ewee| 165 | 101 | .| | - 21| 24f 28| 9| 27| 8| 23| 3} 1f if | | -| & 1if | -| -{ -| -l -] | -
R 2227 T — 75 | 1.03 - - - 17 - 14 - 20 2 12 2 - - - - - 8 - - - - - - - - -
Dry cleaners (24 men and
2 women) *a/ ...... SS—— ] 26 ) 1,43 - - - - - - - - - 2 - 2 - 4 4 - -1 10 3 1 - - - - - -
Extractor operators, power
laundry (all men) ®a/ ... 46 | 1.12 - - - - - 4 - 13 - 3 18 2 - 3 - - - 2 1 - - - - - - -
Finishers,( flatwork,
machine (507 women
and 2 men) vevareene-. Seww— 0L .85 4 40 8) 161 215 27 44 2 4 4 - - - - - - - - - - - - - - - -
Time 375 .83 4 40 8l 128} 177 11 2 - 3 2 - - - - - - - - - - - - - - - -
Incentive...... 134 .90 - - - 33 38 16 42 2 1 2 - - - - - - - - - - - - - - - -
38 1,27 - - - 1 - 1 - 2 3 5 1 3 - - 4 18 - - - - - - - - - -
10 1.32 - - - - - - - - - - 1 3 - - 2 4 - - - - - - - - - -
b 28 1.25 - - - 1 - 1 - 2 3 5 - - - - 2 14 - - - - - - - - - -
Insxp"t'o”f 7”- 28 | 111 1l 3 6 11 5 2
cleaning "a/ . . - - - - - - - - - - - - - - - - - - - -
Women’a/ . 24 | 1,13 - - - - 1 3 - 2 -l 1 - - 5 - 2 - - - - N - - - - - -
Markers 2af coesnene 87 | .92 - 1/ 10| 10 16f 18 3| 20 4 - 2 - 3 - N - - - - - - - - - - -
WOme 22/ vevassarmeemun 83 .91 - 1{ 1ol 10{ 16| 18 3 16 4 - 2 - 3 - - - - - - - - - - - - -
Pressers, hand, dry- ’
cleaning (all women) ... 35 [ 1.41 - - - - - 2 - 1 4 1 - 2 - - - 5 12 2 - - - - - -
Timecsscroa- O— 9| L.26 - - - - - 2 - i - 1 - - - - - - 2 3 . - - - - - - -
Pressers, machine, dry-
136 .77 - - 2 - - - - 5 5 3 4 1 8 4 - 4 2 14 9 8 5 12 9 7 5| 423
~b, 78 1.81 - - - - - - - 4 4 - 4 7 3 2 - 4 2 4 4 6 4 2 - 6 2 20
Women 3_13/ - 58 1.70 - - 2 - - - - 1 1 3 - - 5 2 - - - 10 5 2 1 10 9 1 3 3
Pressers, machine, s
(181 wor’nen and 3 men)-a.. 184 1.23 - - - 14 9 g 13 fg 8 1 4 11 10 17 22 3 22 5 - - - - - -
Time 21 .93 - - - 2 3 - - - - - - - - - - - - - - - - - - -
Incentive asusammanacanras 163 1.27 - - 12 6 2 13 19 1 8 1 4 11 10 17 7 22 3 22 5 - - - - - -
Pressers, machine, wear-
ing apparel (laundry)®b/...| 213 | 1.09 - - 2 47 37 2 4 40 5 8 6 6 7 6 6 6 5 6 14 1 1 - 4 - - -
200 1.07 - - 2 45 37 2 4 39 5 8 5 6 7 6 1 6 5 6 14 1 1 - - - - -
55 .85 - - - 23 31 - - - - - - - - - - 1 - - - - - - - - - -
Incentivenaummoruauciand 145 1. 15 - - 2 22 6 2 4 39 5 8 5 6 7 6 1 5 5 6 14 1 1 - - - - -
Spotters, g’enetal
(all men) ?a/emmeuesenmsnsanansl 81 1.74 - - - - - - - - - - - - - - - - - 4 - 1 - 2 - - 1 -
Spotters, silk (13 men
and 1 woman)’a/.-... T 14 | 2.08 - - - - - - - - - - - - - - - - . - 4 - 2 . - _ 5] 53
8potters, wool Ta/ 15| 1.51 - - - - - - - - - - - - 3 - 4 - - 3 - 3 2 - - - - -
Men 2o/ seeac oeucinaamccccad 12| 1.58 - - - - - - - - - - - - - - 4 - - 3 - 3 2 - - - -
Tumbler operators
(laundry) 3afan- eeneae| 41 .95 4 2 6 6 3 3 - 2 1 2 3 3 5 1 - - - - - - - - - - - -
Men *a/ cmmunmna. 15| 1.19 - - - - - - - 1 1 2 2 3 5 1 - - - - - - - - - - - -
Women 2a/ .. 26 .80 4 2 6 6 3 3 - 1 - - 1 N - - - - - - - - - - - - - -
Washers, machine
(all men)?a/eissnaccccaad 52 | 1.36 . 2 B - - - - - - - 8 2 16 2 6 5 1 4 5 2 - - 1 - - -
Wrappers, bundle (32
women and 4 men)3a/....d 36| .88 - “ 2| 14| 10 4 - - 2 2 - 2 - - - - - - - “ - - - - - -
! Excludes premium pay for overtime afid for work on weekends, holidays, and late shifts.
: Nonsupervisory plant workers, excépt routemen.
* Insufficient data to warrant presernitation of separate avérages by method of wage payment; (a) all o predominantly timeworkers and (b) all or predominantly incentive workers.
: Workers were distributed as follows: 7 at $2.:30 to $2.40; 6 at $2.40 to $2.50; 4 at $2.50 to $2.60; 1 at $2.60 to $2.70; 2at $2.90 to $3; 1 at $3.20 to $3. 30; and 2 at $3. 30 to $3.40,

Workers were at $2,50 to $2.60.
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Table 22. Occupational Earnings: Power Laundry, Linen Supply, and Cleaning Establishments—Milwaukee

(Number and average straight-time hourly earnings 1

of workers in selected occupations, June 1963)

Number of workers receiving straight-time hourly earnings of—

Num- [Aver-
Occupation and sex ber howsly 1. 0051, 05[&T, T0[§1. T5[81, 20[51. 25[51. 301 353 1. 40[$ 1. 4545 1. 50|31 60|81, 70[$1. BO[SI. 90
work- | earn- Undex and - - - - - - - - - - - - - -
$1,00[unde
ers |ings! $1.05[81. 10}g1. 15[81, 20{$1. 25}$1. 3031, 35|$1. 40/$1. 45/$1. 50!$1. 60/$1. 70/$1. 80$1. 90[$2. 00
All inside plant workers z 2,286 |$1.34 105 | 194 | 135 | 339 | 283 | 156 | 200 | 117 95 69 54| 106} 123 59 47 24
Men ... 403 | 1.70 9 23 4 18 12 5 38 16 8 14 6 30 45 30 22 13
Women 1,27 96 | 271 | 131 | 321 | 271} 151 | 162 | 101 87 55 48 76 78 29 25 11
Selected Occupations
Assemblers 335 women
and 1 man}’a/ . 36} 1.20 - 6 1 9 3 3 3 4 4 - - 3 - - - -
Clerks, retail receivin,

(286 women and 1 manj.._. 287 | 1.14 15 23 44 55 84 29 16 12 5 1 - 1 2 - - -
Time 142 | 1.14 8 18 15 12 58 12 [ 6 3 1 - 1 2 - - -
Incentive . 145 | 1.14 7 5 29 43 26 17 10 6 2 - - - - - - -

Dry cleaners (13 men

and 2 women) a/_. 15| 1.71 - - - - - - 2 1 - - - - 5 2 3 1
Extractor operators,

power laundry {all

men)3a/ - 8| 1.60 - - - - 2 - - - - 1 2 - 1 - - -
Fxmshers, flatwork,

machine (all women) .. - 198 | 1.16 - 11 17 81 46 17 12 3 6 4| .1 - - - - -
Time .. 96 | 1.11 - 11 14 49 19 - 1 - 2 - - - - - - -
Incentive - 102 | 1.19 - - 3 32 27 17 11 3 4 4 1 - - - - -

Firemen, statlonary
boiler (all men)?a/oumemn--- 8| 2.59 - - - - - - - - - - - - - - - 1
Identifiers (63 women

and 2 men) 65| 1.17 - 18 2 6 12 5 12 9 - - - 1 - - -
Time ._.. 34} 1.12 - 16 1 2 6 2 1 6 - - - - - - - -
Incentive .. 31} 1.22 - 2 1 4 6 3 11 3 - - - 1 - - - -

Inspectors, dry-cleaning

(32 women and 3 men) ... 35| 1.30 - 1 - 7 [ 1 10 2 1 1 1 1 1 - 2 -
Time .. 26| 1,27 - - - [ 3 - 10 2 1 1 1 1 1 - - -
Incentive .. 9| 1.40 - 1 - 1 3 1 - - - - - - - - 2 -

Markers (all women, 90| 1.21 - 5 6 15 15 18 13 4 3 6 4 - 1 - - -
Time ... 64| 1,20 - 4 2 14 11 14 10 1 1 5 1 - 1 - - -
Incentive .. 26 1.24 - 1 4 1 4 4 3 3 2 1 3 - - - - -

Pressers, hand, dry-

cleaning (all women) .. 56| 1.42 - - - 1 2 4 8 8 [ 3 11 4 4 3 - 1
Time aa.--- 50| 1.39 - - 1 2 4 7 8 5 3 11 3 4 2 - -
Incentive 6{ 1.65 - - - - - - 1 - 1 - - 1 - 1 - 1

Pressers, machine,

dry-cleaning .. 159 1.90 - - - 3 - 8 10 8 2 6 26 11 13 5

Men aoon-. 37 2.0} - - - - - - - 1 - - 1 9 5 4 -
Time ... 20| 1,88 - - - - - - ~ - 1 - - 1 5 2 4 -
Incentive 17| 2,18 - - - - - - - - - - - - 4 3 - -

Women aea--.-.. 122 1,86 - - - 4 3 - 8 10 7 2 1 5 17 6 9 5
Time ..-- 26| 1.37 - - - 4 2 - 4 4 [ 1 1 - - - 4 -
Incentive ... 96| 2.00 - - - - 1 - 4 3 1 1 - 5 17 6 5 5

Pressers, machine,

shirts (all women) 146) 1,37 - 5 2 9 11 12 17 19 13 10 12 15 13 2 3 1

141 1.20 - 1 - 6 2 - 4 - - - - - 1 - - -
132 1.39 - 4 2 3 9 12 13 19 13 10 12 15 12 2 3 1

Pressers, machine,

wearing apparel (laundry)

(all women) .-. 791 1,40 - 8 4 11 7 6 8 3 7 1 2 2 2 3 2 2

260 1,14 - 6 2 6 4 3 4 1 - - - - - - - -
53] 1.53 - 2 2 5 3 3 4 2 7 1 2 2 2 3 2 2
22| 1.70 - - - - - 1 - 3 2 2 1 2 - 1 4 -

6| 2.08 - - - - - - - - - - - - - 1 - -
16 1.55 - - - - - 1 - 3 2 2 1 2 - - 4 -

2, 20i$2. 30[$2, 40/$2, 50

2, 00[$2. 10[s2.
2, 10)

41 37 13
29 11 8
12 26 5
1 - -
- - 1
1 - -
1 - -
1 -
1 - -
5 17 5
2 4 3
2 4 -
- - 3
3 13 2
3 13 2
- 2 -
- 2

4 7 -
4 7 -
4 1 -
3 1 -
1 - -

0[$2.

12
6
6

O O =

[N}

$2.

21
15
6

() Cr e '

ol oWl W

vy s o

. 50[$2. 60[%2. T0[32. 80[$2. 90
- - - - and
2. 60|$2. 70|$2. 80i$2, 90| over
18 4 5 8 21
14 4 3 8 12
4 - 2 - 9
- 2 - 4 -
4 1 3 1 10
- 1 1 1 1
- 1 - - -
- - 1 1 1
4 - 2 - 9
4 - 2 - 9
1 - - - -
1 - - - -

See footnotes at end of table.
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Table 22. Occupational Earnings: Power Laundry, Linen Supply, and Cleaning Establishments—Milwaukee—Continued

(Number and average

straight-time hourly earnings 1 of workers in selected occupations, June 1963)
Y g P

Num- [Aver-

Number of workers receiving straight-time hourly earnings of~—

Occupation and sex ber hocely $1. z0[§1. 25[81. 30 $1. 60 3 $2. 00[$2. 1032, 20[32. 30
work- earnl- - - - -
ers |ings $1.25[31. 30/$1. 35 $1.70 $2. 40
Selected Occupations—
Continued
Spotters, silk, (7 men
and 4 women)3a/_.. 11 |$1,98 - - - - - - 1 - - - 1 - 1 - 2 1 - 1 1 - 3 - - -
Spotters, wool {6 men
and 5 women)?a/e . 11} 1.54 - - - - 2 1 - - 1 1 - 4 - - 1 - - - - - 1 - - -
Tumbler ogerators
(laundry)a 271 1.24 - 3 1 5 7 5 1 2 - - - 1 - - 1 - - - - - 1 - - -
Men?a/C 6| 1.48 - - - - 4 - - - - - - - - - 1 - - - - - 1 - - -
Women.._. 21| 1.18 - 3 1 5 3 5 1 2 - - 1 - - - - - B - - - - - -
Time 12 | 1.16 - 1 - 5 2 2 - 2 - - - - - - - - - - - - - - - -
Incentive 91 1.20 - 2 1 - 1 3 1 - - - - 1 - - - - - - - - - - - -
Washers, machine (23
men and 2 women)®a/. ... 251 1.83 - - - - - - - - - - - 13 2 4 1 - - 2 1 - 2 - -
Wrappers, bundle (65
women and 1 man) 66| 1,25 - 6 4 14 8 6 4 3 3 9 2 4 3 - - - - - - - - - - -
39| 1.17 - 5 3 11 7 4 3 2 2 1 - 1 - - - - - - - - - - - -
Incentive 27| 1.36 - 1 1 3 1 2 1 1 1 8 2 3 3 - - - - - - - - - - -

1
2
3

Digitized for FRASER

Excludes premium pay for overtime and for work on weekends, holidays, and late shifts.

Nonsupervisory plant workers, except routemen.
Insufficient data to warrant presentation of separate averages
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Table 23. Occupational Earnings: Power Laundry, Linen Supply, and Cleaning Establishments—Minneapolis—St. Paul

(Number and average straight-time hourly earnings ! of workers in selected occupations, June 1963)

Num- |Aver- Number of workers receiving straight-time hourly earnings of—
ber age PR T
Occupation and sex of |nourly Undersi;‘gsﬂ.1o$1.15$1.20$1.25$1.30$1.35 $1.50%$1. 6031, 70[$1. 80[$1. 90[$2. 00[$2, 10[$2. 20{$2. 30]
work- | earns g o5ignder| - - - - - - - - - - - - - - -
ers |ings $1. 10{$1. 15/$1. 20/$1. 25[$1, 30|$1. 35($1. 40 1. 60{81. 70/$1, 80/$1. 90[$2. 00/$2. 10/$2, 20/$2, 30|$2. 40)
All inside plant workers 2 2,230 |81, 60 30 2 15 6 8 22 36{ 142| 506| 408} 321| 149| 179} 123 45 51 36 33 20
2,01 6 - 4 - 3 11 6 3 12 16 18 23 43 53 23 36 29 25 18
1,51 24 2 11 6 5 11 30{ 139| 494 392| 303; 126| 136 70 22 15 7 8 2
Selected Occupations
Assemblers® 100 | 1,55 - - - - - - - 7| 17| 25] 28| 12 3 1 2 - 1 2 1 - 1 - - - - -
Women 3. 96| 1,53 - - - - - - - 7 17 25 28 12 2 1 1 - - 2 - - 1 - - - - -
Clerks, retail receiving
(200 women and 2 men)*.. 202 | 1,46 8 2 - - - 2 -| 23] 15| 70} 60| 11 8 3 - - - - - - - - . - - -
Dry cleaners 214 2,03 - - - - - - - - - - A 9 3 - 1 1 1 2 2 - - - - -
19 | 2.06 - - - - - - - - - - - - - 9 3 - 1 1 1 2 2 - - - - -
Extractor operators,
power laundry®.. - 13 1.77 - - - - - - - - - - - 7 1 4 - - - 1 - - - - - - - -
Men e 10| 1,76 - - - - - - - - - - 7 1 1 - - - 1 - - - - - - - -
Finishers, flatwork,
machine (316 women and
318§ 1,46 - - - - - - 4 20 187 48 35 9 5 7 1 2 - - - - - - - - - -
1431 1,41 - - - - - - 2 2| 126 13 - - - - - - - - - - - - - - - -
1757 1.50 - - - - - - 2 18 61 35 35 9 5 7 1 2 - - - - - - - - - -
33| 1,65 = - - - - - 1 1 8 1 5 8 1 2 3 1 1 - - - 1 - - - - -
— 29| 1.60 - - - - - - 1 1 8 1 5 8 - 1 3 - - - - - 1 - - - - -
Inspectors, dry-cleaning
(all women)? . 12| 1,67 - - - - - - - . - 1 6 1 2 - 1 1 - - - - - - - -
110| 1,51 - - - - - 3 3 28 27 34 9 - 2 3 - - - - - - - -
95( 1.50 - - - - - - 3 3 28 17 33 7 « 1 2 1 - - - - - - - - -
Pressers, hand, dry-
cleaning (all women)’.__.. 181 1,77 - - - - - - - . - - 3 5 3 4 1 - 1 - - - - - 1 - . -
Pressers, machine, dry-
¢leaning .. 168 1,88 - - - - - - - - - 11 14 72 21 11 13 4 6 4 “ 1 1 2 - 1 5
Men w.-.. 48| 2.13 - - - - - - - - - - - 4 11 7 11 4 1 2 - 1 1 2 - 1 3
i 38| 2.04 - - - - - - - - - - - - 4/ 11 4/ 11 2 1 2 - - 1 1 - - 1
10 2,47 - - - - - - - - - - - - - - 3 - 2 - - - 1 - 1 - 1 42
Women .- 120) 1,78 - - - - - - - - - 2 11 14 68 10 4 2 - 5 2 - - - - - - 2
i 83| 1.70 - - - - - - - - - - 9 11 60 3 - - - - - - - - - - - -
37{ 1.94 - - - - - - - - - 2 2 3 8 7 4 2 - 5 2 - - - - - 2
Pressers, machine, shirts
(all women) ... 176 | 1,46 - - - - - - 5 16 81 40 27 2 3 1 1 - - - - - - - - - -
Time a._. 85| 1,45 - - - - - - 1 2 45 27 8 2 - - - - - - - - - - - - -
Incentive - - 91| 1.47 - - - - - - 4 14 36 13 19 - 3 1 1 - - - - - - - - - -
Pressers, machine, wear-
ing apparel (laundry)
{166 women and 1 man) 167 1.51 - - - - - 1 2 20 48 3z 31 16 13 4 - - - - - - - - . - - -
39( 1.46 - - - = - 1 - 5 18 - 13 2 - - - - - - - - - - - - - -
128 1.52 - - - - - - 2 15| 30| 32 18 14 13 4 - - - - - - - - - - - -
181 2.19 - - - - - - - - - - - 1 - 1 - 5 3 3 3 - 2 - - - -
16| 2.25 - - - - - - - - - - - - - - 5 3 - 3 3 - 2 - - - -
9] 2.19 - . . - - - - N . - N . - . - - 4 4 - 1 - = - - - -
Tumbler operators
(laundry) * ... 531 1.47 - . - - - - - 4 34 7 4 - 2 - - - - 2 - - - - - - - -
Women .- 491 1.43 - - - - - - - 4 34 7 4 - - - - - - - - - - - - - - -
Time ... 281 1.41 - - - - - - - 4 22 1 1 - - - - - - - - - - - - - - -
Incentive 21| 1.45 - - - - . - . - 12 6 3 - - - - - - - - - - - - - - -
Washers, machine (59
men and 1 woman) 3, e 60| 1.90 - - - - - - - - - - - 5| 15 23 3 1 7 2 2 2 - - - - - -
Wrappers, bundle (53
women and 2 men) > __ue 55( 1,50 - “ - - - - . 4! 15| 16l 10 9 - 1 . . . - - - - - . - . .
: Excludes premium pay for overtime and for work on weekends, holidays, and late shifts.
Nonsupervisory plant workers, except routemen.
3 insufficient data to warrant presentation of separate averages by method of wage payment; all or predominantly timeworkers,
4 Workers were distributed as follows: 1 at $3 to $3.10 and 1 at $3, 20 to $3.30.

Digitized for FRASER
http://fraser.stlouisfed.org/
Federal Reserve Bank of St. Louis

9¢



Table 24. Occupational Earnings: Power Laundry, Linen Supply, and Cleaning Establishments—New Orleans

(Number and average straight-time hourly earnings ! of workers in selected occupations, June 1963
g 4 g P .

Number of workers receiving straight-time hourly earnings of—
$0. 70]$0. 75|80, 80[$0. 85[$0. 90[$0. 95$1. 0d3I. 05[$1, 10{$1. 15[$1, 20[$1. 25[$1. 30[$1.35|¢1. 40

$0, 75/$0. 80{$0. 85/$30. 90|80. 95|81, 00[$1. 05[$1. 10{$1. 1581, 20[31. 25!$1. 30/$1, 35/$1, 40[8], 453

187 79 82| 106 64 69 ] 112 32 42 37 10 27 28 17 8
4 17 6 10 22 40 7 22 20 5 18 18 12 2
176 75 65 | 100 54 47 72 25 20 17 5 9 10 5 6

Num- |Aver-
ber age
Occupation and sex of [hourly
work- | earn-
ers ings !

$0, 98
1.33
.85

Selected Occupations

Assemblers (all

women)>a/ coooee- e 501 .87 - 1 4 1 - 9| 13 - 4 7 7 1 - - - - 3 - - - - - - - - -
Clerks, retail receiving

(all women)3a/ ... 54 .94 - - 1 - 3 -l 1 8 5 4| 14 1 4 1 - 2 - . - - - - - - - -
Dry cleaners Tall

men)?a/ . 14 | 1,52 - - - - - - - - - - - - - 1 3 1 1 1 - - 3 - - 1 .| 43

Extractor operators,
power laundry (all

men) _&/ _____________________ - 27 1 1.07 - - - - - - 4 3 - 3 2 ~ - 8 - 5 2 - - - - - - - - -
Finishers, flatwork,
machine (all womenfa/._- 269 .68 22 37 48 2 85 25 12 37 1 - - - - - - “ - - . - - -
Markers (all women)3a/_... 45| .81 - 4 2 7 5 2 7 7 2 2 2 1 2 1 - - . - - - . . -
Pressers, machine, dry-
561 1.32 - - - - - 1 - 1 - 4 5 3 12 4 - 1 - 6 1 3 7 - - 4 1 3
21| 1.40 - - . - - - - - - - - - 7 1 - 1 - 6 - 3 - - - - -1 %3
35 1.27 - - - - - 1 - 1 - 4 5 3 5 3 - - - - 1 - 7 - - 4 1 -
71 1.23 - - - - - 1 - - - - 1 - 1 1 - - - - - - 3 - - - - -
28| 1.28 - - - - - - - 1 - 4 4 3 4 2 - - - - 1 - 4 - - 4 1 -
Pressers, machine,

shirts (all women) 79 .90 - 3 4 - 6 13 8 3 18 7 1 - - - 5 - - - - - -
Time - 23 .89 = - - - 4 3 - 3 - 9 4 - - - - - - - - - - - - - -
Incentive 56 .91 - 3 4 - 2 10 6 5 3 9 3 2 2 1 1 - - - 5 - - - -

Pressers, machine,

wearing apparel (layndry)

(82 women and 2 men 84| 1,06 - - 1 3 2 6 1 8 7 5 15 7 5 5 2 3 4 5 - 1 2 - - - - 2
Time e---. 27| 1.04 - - - - 1 3 1 2 2 - 10 - 2 - 1 - 1 2 - 1 1 - - - - -
Incentive 57| 1,07 - - 1 3 1 3 - 6 5 5 5 7 3 5 1 3 3 3 - - 1 - - - - 2

Tumbler operators
16 .92 1 - 1 - 1 2 - - 3 2 2 1 - 1 - - 2 - - - - - - - - -
11] 1.04 - - - - - - - - 3 2 2 1 - 1 - - 2 - - - - - - - -
Washers, machine (all
) R A — 28| 1,14 - - - - - - 3 - - - 3 4 2 7 - 3 1 4 - - 1 - - - - -

Excludes premium pay for overtime and for work on weekends, holidays, and late shifts,

Nonsupervisory plant workers, except routemen.

Insufficient data to warrant presentation of separate averages by method of wage payment; (a) all or predominantly timeworkers and (b} all or predominantly incentive workers.
Workers were at $2 to $2. 10,

Workers were distributed as follows: 1 at $2 to $2.10; 1 at $2.10 to $2.20; and 1 at $2, 20 to $2, 30.

ORI
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Table 25. Occupational Earnings: Power Laundry, Linen Supply, and Cleaning Establishments—New York City

(Number and average straight-time hourly earnings® of workers in selected occupations, June 1963)

Num- |Aver- Number of workers receiving straight-time hourly earnings of—
Occupation and sex il N8 unae,$i;§ml' Z0[81. 25[31. 30[31, 35[$1. 40 $T.6081. 70518081, 9052. 00]82. 10$2. 20132, 3092 40 $2. 50$2. 60 92. 7032, 87 32. 90[33. 00P3-10
Wz::- ;':rsnl_ $1. 15under| ~ - - - - - - - - - - - - - - - - = and
& $1.20[81. 25[31, 30{$1, 35/$1, 40}$1, 45| $1,7081.80%1, 9082, 0d$2. 1082, 2082, 3082, 40%2, 50132, 6082, 70$2. 80I$2. 90 $3. 00|83, 10jover
All inside plant workers? ... 15, 173|$1, 51 79 | 504 | 923 |4334 (1261|1025 | 974 | 668 {1264 |1033| 733| 519| 218| 304 199 | 191 141 145( 262 158 76 27 44 34 57
Men 6,116{ 1.70 12| 196 | 154 (1024 | 249 | 346 [ 375 | 170 476} 573| 426 386| 167 272 168 164| 117} 1331 258} 147 70 26 37 27 43
Women _. 9,057| 1,38 67 | 308 | 769 [3310| 912 | 679 | 599 | 498 ] 788 | 460} 307{ 133 51 3z 31 27 24 12 4 11 6 1 7 7 14
Selected Occupations
Assemblers®a/ o aeeen 507| 1.36 4 -| 30| 173| 62| 95| 42| 36| 14| 47 4 - - - N - - - - - - - - - -
Men - 1391 1,42 - - 6( 38| 14 9| 12f 22t 11} 23 4 - - - - - - - - - - - - - -
Time 101 1.41 - - 3 38 11 9 9 1 7 20 3 - - - - - - - - - - - - - -
Women .. - 368| 1.34 4 - 24| 135 48 86 30 14 3 24 - - - - - - - - - - - - - - -
Time - 333| 1.34 4 - 181 130 47 73 27 8 2 24 - - - - - - - - - - - - - - -
Clerks, retail receiving (1, 066
women and 20 men)3a/.. _— 1,086| 1.24 - | 180} 458 | 274 81 31 14 14 10 12 8 3 1 - - - - - - - - - - - -
Dry cleaners (74 men and
3 women)2a /oo 77{ 1.82 - - - - - - - - 7| 27| 25 3 1 - 3 4 4 - - - 3 - - - -
Extractor oﬁrators, power
laundry (all men) - 241| 1,52 - - - 11 15 31 47 28 24 53 23 2 1 6 - - - - - - - - - - -
Time .. 225( 1.52 - - - 11 15 31 47 19 22 52 22 - - 6 - - - - - - - - - - -
Incentiv —- 16| 1,58 - - - - - - - 9 2 1 1 1 - - - - - - - - - - - -
Finishers, flatwork,
machine . 2,995| 1.31 54 10 53 |1846 | 396 | 125| 147 | 130 141 61 22 4 3 3 - - - - - - - - - - -
Men3a/.. - 195| 1.29 - 6 -] 133 24| 16 8 - 6 - 2 - - - - - - - - - - - - - -
Women . - 2,800] 1,31 54 4 5311713 372 109 139 130{ 135 61 20 4 3 3 - - - - - - - - - - -
Time --. 1,877| 1.26 54 3 3311491 229 14 17 2 12 22 - - - - - - - - - - - - - - -
Incentive 923( 1.41 - 1 20| 222 143 95| 122} 1281 123 39 20 4 3 3 - - - - - - - - - - -
Firemen, stationary boiler
(all men)3a/... 40 1.98 - - - - - - - - - 1 - 15 6 14 3 - - 1 - - - - - - -
Identifiers3a/.. 249 1.41 - 1 3 92 22 28 31 10 42 7 4 4 - - - 4 1 - - - - - - - -
- 159 1.42 - - - 53 13 21 22 5 34 4 2 3 - - - 1 1 - - - - - - - -
135 1,38 - - - 53 13 18 19 4 24 1 - 3 - - - - - - - - - - - - -
24| 1.61 - - - - - 3 3 1 10 3 2 - - -~ - 1 1 - - - - - - - -
901 1.39 - 1 3 39 9 7 9 5 8 3 2 1 - - - 3 - - - - - - - -
43) 1.27 - - - 36 5 1 1 - - - - - - - - - - - - - - - - -
47 1.50 1 3 3 4 6 8 5 8 3 2 1 - - - 3 - - - - - - -
Inspectors, dry-c
men and 9 women)®a/_. 53 1,31 - -l 12 21 1 1l 12 6 - - - - - - - - - - - - - - - -
Markers *a/ - 183| 1.51 - - 3| 60| 16 7 8 3 5| 15| 37 29 - - - - . - - - - - - - -
Men 3a7. - 92| 1.68 - - - 13 2 2 2 - 4 3| 37 29 - - - - - - - - - - - -
Women -. — 91| 1.34 - - 31 47| 14 5 6 3 1| 12 - - - - - - “ = = - = - - - -
T 2 U —— 61 1,32 - - 3 36 10 3 2 - 1 6 - - - - - - - - - - - - - - -
Pressers, hand, dry-cleaning
(all women)3a/ aoommomeeeeeee 191| 1.49 -1 10 5| 24 7| 12| 23] 15} 35| 17| 37 6 - - - - - - - - . - - - -
Pressers, machine, dry-
cleaning 3_3/ 7201 1.61 - - 31 85 61 83 16 45| 148 117 20 8 17 32 1 - 3 6 11 - 8 15
Men 390 1.70 - - - 6 30 42 4 7 91} 110 18 4 16 32 1 - - 3 - 6 11 - - 1 8
356( 1.60 - - - [ 30 42 4 7 91| 110 18 4 12 32 - - - - - - - - - - -
330[ 1.51 - - 31 79 31 41 12 38 57 7 2 4 1 - - - 4 - 3 - - - 6 7 7
277 1,38 - - 31 70 31 40 12 35 54 3 - 1 - - - - - - - - - - - - -
Incentive - 531 2.23 - - - 9 - 1 - 3 3 4 2 3 1 - - - 4 - 3 - - - 6 7| 47
Pressers, machine,
shirts 3b/.cmmaenn. 1,150/ 1.49 -1 110 13 95 44 61| 131 961 245( 208| 108 18 9 - - - 12 - - - - - - - -
Women -.. 1,068/ 1.51 - 55 13 89 41 61| 131 96| 239| 208 108 6 9 - - - 12 - - - - - - - -
Time --. - 131 1.27 - 55 - 21 -1 - 49 4 1 - - - - - - - - - - - - - - - -
Incentive 937 1.54 - - i3 68 40 61 82 92| 238| 208 108 [ 9 - - - 12 - - - - - - - -

See footnotes at end of table.

Digitized for FRASER
http://fraser.stlouisfed.org/
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Table 25. Occupational Earnings: Power Laundry, Linen Supply, and Cleaning Establishments—New York City—Continued

(Number and average straight-time hourly earnings! of workers in selected occupations, June 1963)

Num- {Aver- Number of workers receiving straight-time hourly earnings of—
Occupation and sex ber h:ffly o I $1. 20[$1. 2551, 30|31, 35[$1. 4031, 45[$ L. 50[81. 60[31. 70]31. BO[$L, 90|82, 00]$2. 10]32. 20[$2. 30|32. 20|32. 50]$2. 60| $2. 70[92. 80| $2. 90|33, 003,10
work- fearn (PN BRE L o b - - - b o e o e
ers |ings 1.20[81. 25181, 30$1. 35[$1. 40/81. 45]$1. 50]81. 60{$1. 7081. 8$1. 90$2. 00|$2. 10/$2. 20[82. 3082, 40$2. 50/$2. 60$2. 70$2. 80| %, 90]$3. 00$3. 10]over
Selected Occupations—
Continued
Pressers, machinez, wearing
apparel (laundry) [— 958181, 58 4 4 41 | 217 78 57 96 37 72 49 69 48 46 24 29 35 18 15 1 2 11 1 1 1 2
en3b/ ceme. B —— 186| 1,86 - - [ 12 6 6 6 9 11 19 13 14 18 15 5 14 10 14 - 2 5 - - 1 -
Women - 772 1.52 4 4 35| 205 72 51 90 28 61 30 56 34 28 9 24 21 8 1 1 - 6 1 1 - 2
Time . 353( 1.32 4 4 22| 163 34 34 64 - 16 - 12 - - - - - - - - - - - - - -
Incentive .. 419| 1.68 - - 13 42 38 17 26 28 45 30 44 34 28 9 24 21 8 1 1 - 6 1 1 - 2
Spotters, general (34 men
and 2 women)’a/ —. 36] 1.77 - - - - - - - 4 15 1 4 - - 4 1 3 1 3 - - - - - -
Spotters, silk (Z7 men an
1 woman)?a/ aaccceoe, - 28| 2.31 - - - - - - - 1 - - . . . 3 - 12 9 - - - - 3 - - -
Spotters, wool (33 men and
S women)3a/ 38| 1,81 - - - - - - - 3 9 6 8 - - - - 12 - - - - - - - - -
Tumbler og)?ra ors
(laundry)’a/ e eeeeeeem 152] 1,36 - - 12 41 10 31 19 6 29 4 - - - - - - - - - - - - - - -
| £ p— 112} 1,38 - -1 12] 30 9 61 16 6 29 4 - - - - - - - - - - - - - - -
Time - S—— 103| 1.36 - - 12 30 8 5 15 6 27 - - - - - - - - - - - - - - - -
Incentive 9| 1.52 - - - - 1 1 1 - 2 4 - - - - - - - - - - - - - - -
Women®a/ .. 40| 1,33 - - 11 1 25 3 - - - - - - - - - - - - - - - - - -
Washers, machine (256 men
and 3 WOMEN) cocecmcocccmeccmecne 259( 1.64 - - - 15 15 15 42 6 23 54 24 22 17 18 2 - - - - - 6 - - - -
R o - U ——— 203} 1,64 - - - 15 15 9 30 - 18 50 18 16 14 12 - - - - - - 3 - - - -
Wrappers, bundle *a/ _ 222( 1.41 - 5 3 75 36 12 7 11 28 19 20 3 3 - - - - - - - - - - - -
Men?a/ ... - 69 1.46 - - -1 15| 12 6 - 3] 17 3 13 - - - - - - - - - - - - - -
153} 1,39 - 5 3 60 24 6 7 8 11 16 7 3 3 - - - - - - - - - - - -
125) 1.38 - 4 1 56 23 6 - 4 5 16 4 3 3 - - - - - - - - - - -
28{ 1,44 - 1 2 4 1 - 7 4 6 - 3 - - - - - - - - - - - - - -

Digitized for FRASER
http://fraser.stlouisfed.org/
Federal Reserve Bank of St. Louis

Excludes premium pay for overtime and for work on weekends, holidays, and late shifts,
Nonsupervisory plant workers, except routemen.
Insufficient data to warrant presentation of separate averages by method of wage payment;
Workers were distributed as follows: 4 at $3.20 to $3.30 and 3 at $3.30 to $3.,40.

(a) all or predominantly timeworkers and (b) all or predominantly incentive workers,
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Table 26. Occupational Earnings: Power Laundry, Linen Supply, and Cleaning Escablishments—Newark and Jersey City

(Number and average straight-time hourly earnings ! of workers in selected occupations, June 1963)

Num- [Aver- Number of workers receiving straight-time hourly earnings of—
ber | age ST, TO[ST, T5]81, 20[61. 2561, 30/61. 35[81. 405 L. 45|81, 5031, 6031, 70]81, B0[81. 9032, 00[$2. 10]$2. 20[$2. 30[$2. 40
Occupation and sex of hourly lunder M d ' ‘ ‘ ‘ " . ‘ . " . . . . . . . .
work- [ earn- an - - - - - - - - - - - - - - - - -
ers |ings? $1. 10/under|
$1. 15/$1, 20/$1. 25(81, 30181, 35!$1, 4081, 451$1, 50{$1, 60|81, 70{$1, 80|81, 90|82, 00|$2, 1082, 20/$2, 30182, 40i$2, 50
All inside plant workers 2. 15,573 (81,48 10 25| loo|1312| 783 604 | 511 | 282 186] 551 | 279| 160| 130 68 89 64 54 32 40
1.80 10 117l 92| sel 45| 271| 92! 40 120| 76| 59| 75| 45| 66| 50| 43| 26| 25
1.36 2| 25| s83l1220| 727 559 240 190| 146| 431] 203| 101| 55| 23| 23| 14 1 6| 15
1,33 - - - 50 98 28 52 29 15 14 9 - 6 - - - - - - - - - - - - -
1.37 - - - 8 - 3 39 13 7 1 1 - - - - - - - - - - - - - - -
1.32 - - - 42 98 25 13 16 8 13 8 - 6 - - - - - - - - - - - - -
1.29 - - - 36 90 20 7 12 2 4 6 - - - - - - - - - . - - - - -
1,22 1o - 18 257 61 25 16 6 - 2 - - 1 - - - - - - - - - - - -
1.20 10 - - 20 12 4 - 4 - - - - - - - - . - - - - - - - -
1,22 - - 18| 237 49 2l 16 2 2 - - 1 - - - - - - - - - - -
1,92 - - - [ 2 - - - - 1 1 1 17 3 - - 3 - - 4 4 - - - -
‘a 2,09 - - - - - - - - - 1 1 1| 17 3 - - 3 - - 4 4 - - - -
Extractor operators,
power laundry (all
men)3a/ oo S S 50| 1.47 - - - - - 1 23 6 5 5 4 1 4 1 - - - - - - - - - - - -
Finishers, flatwork,
machine?b/ 800 | 1,34 - 5 9| 245 139] 90| 96| 45| 25| llof 32 4 - - - - - - - - - - - . - -
Women .. 778 | 1,33 - 5 9| 245( 138 90 82 43 24| 108 30 4 - - - - - - - - - - - - - -
Time . 298| 1,21 - 4 9| 221 58 4 2 - - - - - - - - - - - - - - - - - . -
Incentive . 480 1,41 - 1 - 24 80 86 80 43 24| 108 30 4 - - - - - - - - - - - -
Firemen, stationary
boiler (all men)3a/ 19| 1.88 . - - - - - - - - 1 1 5 - - - - . - - - - - -
Identifiers>a 133 | 1.30 - - -| 85| 200 11 23 7 5 6 5 1 - - - - - - - - - - - - - -
Men ... 40| 1.42 - - - - 2| 3| 17 5 3 5 5 - - - - - - - - - - - - - - -
Time 251 1,41 - ~ - - - 3 11 5 3 1 2 - - - - - - - - - - - - - - -
Incentive .. 15 1,44 - - - - 2 - 6 - - 4 3 - - - - - - - - - - - - - - -
Women?a/... 93| 1.25 - - - 55| 18 8 6 2 2 1 - 1 - - - - - - - - - - - - - -
Inspectors, dry-cleaning
(all women)*a/. 15] 1.42 - - - 3 - - - 3 9 1 - - - - - - - - - - - - - - -
239 1.35 - - - 62 35 31 44 11 17 24 8 5 1 - 1 - - - - - - - - -
197| 1,35 - - - 62 35 31 8 8 17 22 8 4 1 - - 1 - - - - - - - - - -
93| 1,28 - - - 52 18 8 - - 6 12 - - - - - - - - - - - - - - - -
104| 1.40 - L] - 10 20 23 8 8 11 10 8 4 1 - - 1 - - - - - - - - - -
Pressers, hand, dry-
cleaning (31 women and
3 men) 34| 1.68 - - . - 8 3 1 1 - 6 5 3 - - - - - 7 - - - - -
Incentive 24| 1.76 - - - - 4 3 1 - 6 2 - - - - - 7 - - - - - -
Pressers, machine,
dry-cleaning3b/ 330 1.70 - 1 - 4 9 6 9| 21y 11| 99; 57| 23} 25 6| 20f 11| 12 6 3 - . 1 - 2
37| 2.04 - - - - 3 - - - 3 - - 4 4 12 1 4 4 - - - - - - 2
30{ 2.06 - - - - 3 - - - - 3 - - 1 - 12 1 4 4 - - - - - - - 2
293| 1,66 - 1 - 4 6 6 9 21 11 96 57 23 21 2 8 10 8 2 3 - 3 - 1 1 - -
71 1,50 - - - 1 4 1 3 18 3 22 6/ 10 3 - - - - - - - - - - - - -
222 1,71 - 1 - 3 2 5 6 3 8 74 51 13 18 2 8 10 8 2 3 - 3 - 1 1 - -
Pressers, machine, shirts
(568 women and 2 men, 570{ 1.43 - - 4 88 29| 165 50 24 20 84 50 27 4 12 - - - 12 - - - - - - -
Time ... i16| 1,30 - - 2 40 4 48 6 10 2 - - 4 - - - - - - - - - - - -
Incentive 454) 1,47 - - 2 48 250 117 44 14 18 84 50 23 4 12 - - - 12 - - - - - ~ -
Pressers, machine,
wearing apparel (laundry)
(343 women and 2 men).,.. 345( 1.38 - - 16 90 32 83 11 24 12 11 25 2l 14 - 5 - 1 - - - - - - - - "
Time - S, 146 1.33 - - 4 48 - 63 4 10 2 - 5 5 - - 5 - - - - - - - - - - -
Incentive 199 1.42 - - 12 42 32 20 7 14 10 11 20 16 14 - - - 1 - - - - - - - - -

See footnotes at end of table,

Digitized for FRASER
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Table 26. Occupational Earnings: Power Laundry, Linen Supply, and Cleaning Establishments—Newark and Jersey City—Continued
{Number and average straight-time hourly earningd® of workers in selected occupations, June 1963)
Num- |Aver- Number of workers receiving straight-time hourly earnings of—
ber age
Occupation and sex o hofﬂy Underma.n;ossl.15$1.20$1.25$1.30$1.3ﬂ’s7.40$1.45 1.50[$1. 6081, 7d$1. 8O3 1. 90[$2. 00[$2, 10[$2. 20/$2. 30[32. 40[$2. 50[$2. 60[$2. 70[$2. 80[$2. 90[$3. 00[$3. 10
work- [ earn- - - - - - - - - - - - - - -
ers |ings! 181, 10(under
. g $1. 1581, 20]$1. 25/$1. 30{$1. 35/$1. 40/$1. 45/81. 50181. 60/$1. 70/$1. 80$1. 90/$2. 00|$2. 10/$2. 20
Selected Qccupations—
Continued
Spotters, géneral {18
men and 7 women)3a/ ... 25 [81.70 - . - - - - - 4 2 12 1 - - - - - - - 6 - - - - -
Spotters, silk (10 men
and 1 wornan)3a/.. 11 | 2.16 - - - - - - - - - 1 - - - - - 6 - 4 - - - - - -
Spotters, wool (5 me:
and 1 woman)_’_a_/ [P 6| 1.60 - - - - - - - 3 - - 1 - 2 - - - - - - - - - - -
Tumbler operators
(laundry) * 51 | 1.32 - - -1 24 4 1 8 6 - 3 4 1 - - - - - - - - - - - -
en ... 20 | 1.46 - - - 1 - 1 4 6 - 3 4 1 - - - - - - - - - - - -
Time .. 15§ 1l.42 - - - 1 - 1 4 5 - 2 2 - - - - - - - - - - - -
Women - 31 1.23 - - - 23 4 - 4 - - - - - - - - - - - - - - - - -
Washers, fnachine .
RN} eecrsmamnnee - 101 | 1.6% - - - - - - 11 3 - 29 20 25 8 1 - - - - - - - - 4 -
TimMe weoe-acvctmnn. 92 | 1.66 - - - - . - 9 2 - 28 16 25 8 - - - - - - - - - 4
Incentive .au--. 91 1.59 - - - - - - 2 1 - 1 4 - - 1 - - - - - - - - -
Wrappers, bundle’a 184 ] 1.33 - 2 - 25 82 13 31 13 3 7 - 2 - 6 - - - - - - - - - -
Men?a/ moamen 35| 1,39 - - - - - 2| 25 4 2 2 - - - - - - - . - - - - . N
Women —eeases 149 | 1.31 - 2 -1 25| 82| 11 6 9 1 5 - 2 - 6 - - - - - - - - - -
Time - 124§ 1.27 2 - 25 76 11 4 4 - 2 - - - - - - - - - - - - - -
Incentive ... - 25| 1.54 - - - - 6 - 2 5 1 3 - 2 - 6 - - - - - - - - - -

3

Digitized for FRASER

Excludes premium pay for overtime and {or work on weekends, holidays, and late shifts.

Nonsupervisory plant workers, except routemen.
Insufficient data to warrant presentation of separate

http://fraser.stlouisfed.org/
Federal Reserve Bank of St. Louis

averages by method of wage payment; (a) all or predominantly timeworkers and (b) all or predominantly incentive workers.
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Table 27. Occupational Earnings: Power Laundry, Linen Supply, and Cleaning Establishments—Philadelphia

(Number and average straight-time hourly earnings! of workers in selected occupations, June 1963}

Num- {Aver- Number of workers receiving straight-time hourly earnings of—
ber age 3
Occupation and sex of [hourly $1.50[$1. 60[$1. 70| $2. 00[$2. 10| $2.30(32. 40[% 3 $2.90
work- earnl- - - - - and
ere e $1.60/$1. 70/$1. 80/$1. 90 over
All inside plant workers ... |6,252 [$1.44 276 307 | 230| 145 84
Men aae—. eeeeme [ 1,642 | 1,73 74| 134 104 57 60 57
Women .. —eeeeee 14,610 | 1,33 202 173| 126 88 34 30 44 23 24 11 10 11 6 - 27
Selected Occupations
Assemblers ’_a._/ ——t——————— 382 | 1.28 - 1 6 28| 143 48 41 33 25 8 9 17 14 8 - 1 - - - - - - - - -
Women memomemeeeee, 342 | 1,28 - 1 4 28| 126 46 34 28 19 8 9 16 14 8 - 1 - - - - - - - - - =
Time wvecmmee. 242 ) 1.24 - - - 27| 108 42 25 10 15 1 6 1 - 7 - - - - - - - - - - - -
Incentive wecommemeeeeee 100 | 1.38 - 1 4 1 18 4 9 18 4 7 3 15 14 1 - 1 - - - - - - - - - -
Clerks, retail receiving
(all women)3a/.. 751 1.15 3] 100 | 248 126 36| .67 25 92 20 13 6 1 9 2 - - 3 - - - - - - - - -
Dry cleaners3a/ 104 | 1.70 - ; - - - [ - [} - - 6 3 44 12 8 [} 5 4 - 4 - - - - - -
Mena/ .. oo 98 | 1.72 - - - - - - - 6 - - 3] 44! 12 8 6 5 4 - 4 - - - - - -
Extractor operators, .
power laundry (all
Y Y A — 54 [ 1.49 - - - - - - 7 3 4| 10| 1 2] 12 2 1 2 - - - - - - - - - -
Finishers, flatwork,
machine (746 women
749 | 1.18 - - 8| 533 62 60 24 9 25 10 11 4 - 1 - - - - - 2 - - - - - -
5411 1,14 2| 508 18 7 4 1 1 - - - - - - - - - - - - - - -
208 | 1.27 - 6 25 44 53 20 8 24 10 11 4 - 1 - - - 2 - - - - - -
Firemen, stationary
boiler (all men)3a 12] 1.80 - - - - - - - - - - - - 2 6 2 - 2 - - - - - - - - -
— 115 1,25 - 2 4 5 53 20 18 2 3 - 1 1 - 2 - 2 - 2 - - - - - - - -
68| 1.22 - - - 3 39 11 10 2 3 - - - - - - - - - - - - - - - - -
43| 1,34 - - - - 26 2 2 2 3 - 1 1 - 2 - 2 - 2 - -~ - - - - - -
b, 72 l.20 - 2 4 5 27 18 16 - - - - - - - - - - - - - - - - - -
Inspectors, dry-cleaning
(all women)?a/ coecomcrannee 191 1.33 - - - - 6 1 3 - 1 1 6 1 - - - - - - - - - - - - - -
Markers (139 women
and 1 man) 140 | 1.35 - - - 34 18 23 9 7 13 9 13 6 6 1 - 1 - - - - - - - - -
Time —---. 50| 1.25 - - - - 16 10 15 4 1 1 3 - - - - - - - - - - - - - -
Incentive .. 90| 1.41 - - - - 18 8 8 5 6 12 [ 13 6 6 1 - 1 - - - - - - - - -
Pressers, hand, dry-
cleaning (173 women
and 1 man) ... 174 1.82 - 1 - - 12 1 [ - 12 - 18 36 12 24 14 - 6 11 7 [ - 2 - - [
Incentive ... 160 1.87 - - - - - 6 - 12 - 18 36 12 24 14 - 6 11 7 6 2 - - 6
Pressers, machin
cleaning *b/ e 420 2.17 - - - - 2 19 7 6 10 8 24 19 26 15 21 7 61 17 21 36 25 26 14 9| %44
Men 196 | 2,37 - - - - 1 - - 1 - 1 - 4 12 11 3 14 2 25 6 9 31 15 17 8 9 27
Incentive ... T 187 | 2.37 - - - - 1 - - 1 - 1 - 4 12 11 3 14 2 19 6 9 28 15 17 8 9 27
Women . 224| 2.00 - - - - 1 19 3 6 [ 9 8 20 7 15 12 7 5 36 11 12 5 10 9 6 - 17
Time 28( 1.51 - - - - - [ - 6 - 3 - 6 - - - 7 - - - - - - - - - -
Incentive ... 196 2,07 - - - - 1 13 3 - 6 6 8 14 7 15 12 - 5 36 11 12 5 10 9 6 - 17
Pressers, machine,
shirts (717 women and
4 men) ... 721 1.41 - - - 19 38 61 79 67| 132 96| 102 35 29 38 13 7 5 - - - - - - - - -
Incentive 707 1.41 - - - 18 38 60 19 61 132 90 102 35 29 38 13 7 5 - - - - - - - -
Pressers, machine,
wearing apparel (laundry)
(379 women and 2 men).... 381| 1.43 - - - 2 102 23 21 16 28 24 10 68 36 26 19 2 2 2 - - - - - - - -
100 1.22 - - - - 75 13 - - 4 2 1 5 - - - - - - - - - - - - - -
Incentive cmeecmecemeemaae 281| 1.50 - - - 2 27 10 21 16 24 22 9 63 36 26 19 2 2 2 - - - - - - - -
Spotters, general®a/ ... 54| 1.99 - - - - - - - - - [3 - 2 6 6 8 - 2 8 6 - - 10 - - - -
% S R — 46| 2.04 - - - - - - - - - 6 - - 6 - 8 - 2 8 6 - -] 10 - - - -

See footnotes at end of table,

Digitized for FRASER
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Table 27. Occupational Earnings: Power Laundry, Linen Supply, and Cleaning Establishments—Philadelphia—Continued

{Number and average straight-time hourly earnings! of workers in selected occupations, June 1963)

Num- |Aver- Number of workers receiving straight-time hourly earnings of—
ber age
Occupation and sex of |hourly $1. 00[$1, 05[$1. 10[31. 15|81, 2 $1. 2581, 3051, 3581, 2051, 45[31. 50]31. 60/$1. 70,1, 80[S1. 90[$2. 0cf$2. 1[$2. 20$2. 30[$2. 40[$2. 50}
work~ | earn. [Under| and
N 1 {$1.00|undey|] ~ - - - - - - - - - - - - - - - - - - -
ers |ines “|81, 0581, 1031, 15|81, 2001, 2581, 30/$1, 35/8), 4081, 4581, 501$1, 6 70181, 80i$1, 90{$2. 00[$2, 1082, 20182, 332, 401%2, 5082, 60
Selected Occugations—
ontinue
Spotters, silk (all
men)3a/ oo —- 17 |$2.60 -1o- - - - - - - - -1 - S I Y ] Y R B ot e A R I B
Spotters, wool (all
men)?a/ e 54 | 1.54 - - - - - - 6 - 6 -l 12 7| 13 8 1 1 - - - - - - - - -
Tumbler operators
(laundry)3a/ — 55 | 1,28 - - - 8 5 23 6 - 1 - - - - - - - - - - -
Men3a/ — 45 | 1,28 - 3 8 5| 23 3 - 1 - - - - 2 - - - - - - -
Women >a/ 10| 1.28 - - - 5 - - - 3 - - 2 - - - - - - - - - - -
wasm)“' machine (1l 108 | 1.51 7] 11 2 7| 24 3 4] 10 8| 17 8 3 3 1
men )ea--.. . - - - - - - - - - - -
Time ... 82 | 1.43 - - - - 7] 1 2 7| 24 2 4 6 6| 10 1 - 2 - - - - - - - -
Incentive .. 26 | 1,76 - - - - - - - - - 1 - 4 2 7 7 3 1 - 1 - - - - - -
Wrappers, bundle’a/ 92 | 1.20 - - - 18 42 8 22 1 1 - - - - - - - - - - - - - - - -
Men3a/ .. 15 | 1,24 - - - - 4 ;1 2 1 ; - - - - - - - - - - - - - - - -
en 77 | 1.20 - - -| 18] 38 1 - - - - - - - - - - - - - - - - -
61| 1.19 - - - 18| 28 - 14 - 1 - - - - - - - - - - - - - - - -
16 | 1.20 - - - -l 10 4 2 - - - - - - - - - - - - - - - - - -

t

LI I I T T I Y]

Excludes premium pay for overtime and for work on weekends, holidays, and late shifts.

Nonsupervisory plant workers, except routemen.

Insufficient data to warrant presentation of separate averages by method of wage payment; (a) all or predominantly timeworkers and (b) all or predominantly incentive workers.
Workers were distributed as follows: 11 at § 2.90 to $3; 10 at $3 to $3.10; 15 at § 3.20 to $3.30; 7 at $3.30 to $3.40; and 1 at § 3.60 to § 3.70.

- e
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Table 28. Occupational Earnings: Power Laundry, Linen Supply, and Cleaning Establishments—Pittsburgh

{Number and average straight-time hourly earnings ! of workers in selected occupationd, June 1963)

Num- |Aver- Number of workers receiving straight-time hourly earnings of—
Occupation and sex b:fr hoaf:ly 785130, 9030, 9581, 00[$1. 05|81, 10[$1. 15]$1. 20]$1. 25|31, 30[$ 1. 35|81, 40[$1. 45]$1. 50|91, 60]$1. 70]$1. 80]$1. 90[32. 00]$2. 10[$2. 20[$2. 30[$2. 40
work- | earn- u:ggr . - - - - - - - - - - - - - - - - - - land
°rs MBS 1%0.90i$0.95!$1, 00/$1. 0581, 10[$1. 1581, 201$1. 35081, 40/$1, 45)$1. 50181, 60]$1. 701$1. 80[$1. 90/$2. 00]$2. 1082 20($2. 30/$2. 40over
All inside plant workers 2 emsrebemanmseeune=|3,0 21 [$1, 27 31 30 21576 ; 204 | 351 | 236 | 185 | 583 94 | 108 48 | 104 { 156 78 73 36 22 17 16 15 5 51
Men 596 1.55 8 1 - 80 21 29 29 7 50 18 16 12 71 36 41 35 29 15 17 16 14 3 48
Women 2,425 1. 20 23 29 2 ] 496 | 183 ) 322 | 207 | 178 | 533 76 92 36 33| 120 37 38 7 7 - - 1 2 3
Selected Occupationg
Assemblers? 191 1. 19 - - 2 29 20 23 17 15 51 12 6 10 3 2 1 - - - - - - - -
Men ? 16 1.21 - - - 1 - 9 1 1 - 1 - - 1 1 1 - - - - - - - -
Women? 175 | L.19 - - 2 28 20 14 16 14 51 11 6 10 2 1 - - - - - - - - -
Clerks, retail receiving (384 women and
31 men)? 415 1.04 1 - - | 319 41 20 6 1 15 3 1 - - 8 - - - - - - - -
Dry cleaners (all men)® comrmmeeecaeee. S, 43 | 1,80 - - - - - - - - 2 2 - “ 5 - 1 13 - 9 11 - - - -
Extractor operators, power laundry
(all men)? 14 | 1.43 - - - - - - - - 3 - 1 - 5 5 - - - - - - - - -
Finishers, flatwork, machine (391 women
and 5 men)® 396 1.18 - - - 18 30 | 143 34 42 | 109 12 4 1 - 2 1 - - - - - - - -
Firemen, stationary boiler (all men)® coeeeus 19 | 1.87 - “ - - - - - - - - - 1 - 5 2 - 5 - - 3 - 1 2
Identifiers ? 85 1,23 - - - 3 7 18 10 5 27 - 4 5 1 4 - 1 - - - - - - -
Women > 80 1,22 - - - 3 7 18 9 5 27 - 3 5 - 2 - 1 - - - - - - -
Inspectors, dry-cleaning (all women)? - 21 | 1.16 - - - 2 6 2 5 1 1 1 2 - - 1 - - - - - - - - -
Markers 90 | 1,17 - - - 21 2 16 11 6 26 2 3 1 1 1 - - - - - - - -
Women ? 80 | 1,16 - - -2l 2 11| 1 51 26 1 1 - 1 - 1 - - - - - - - -
Pressers, hand, dry-cleaning 3 e 35 1.32 - - - - 1 - 1 18 3 - 2 - 8 - - 2 N - - -
Women 31 1.29 - - - - 1 - 1 18 3 - “ - 8 - - - - - - - - - -
Pressers, machine, dry-cleaning
(231 women and 10 Men) ccamremacesammamaamccaend| 241 1.41 - - - - 3 - 1 32 46 11 50 4 11 52 19 8 - - - - 1 1 2
Time 193 1.38 - - - - 1 - 1 24 45 6 48 4 2 45 11 6 - - - - - - -
Incentive 48 1.54 - - - - 2 - - 8 1 5 2 - 9 7 8 2 - - - - 1 1 2
Pressers, machine, shirts (all women)..aema.d 254 | 1.22 8 2 - 1 16 53 53 11 57 7 14 2 4 20 - 4 1 1 - - - - -
Time. 150 1,15 8 - - - 15 45 34 2 46 - - - - - - - - - - - - -
Incentive 104 1.33 - 2 - 1 1 8 19 9 11 7 14 2 4 20 - 4 1 1 - - -
Pressers, machine, wearing apparel
(laundry) (all WOmMEeN) camemeesommmeemmmmccimcaeeeaed 157 1,37 - 1 - - 9 21 9 15 28 11 7 5 7 13 11 10 3 5 - 1 1 -
Time. 81 1.23 - - - - 8 13 7 13 25 9 2 1 2 - 1 - - - - - - -
Incentive 76 1.52 - 1 - - i 8 2 2 3 5 4 5 13 10 10 3 5 - - 1 1 -
Spotters, gerxeral3 22 1.62 - - - - - - 2 - 5 - 1 - - - - 10 - - 2 2 - - -
Men? 12 | 1.52 - - - - . - 2 - 5 - 1 - - - - - - - 2 2 - - -
Women* 10 | 1,74 - - - - - - - - - - - - - -1 10 - - - - - -
Tumbler operators (laundry)? eeeeevmmmoceaeee 4 25 | 1,32 - - - - 3 1 - 1 [ 2 6 1 4 1 1 - - - - - - - -
Men’ 23 | 1,34 - - - - 2 - 1 5 2 6 1 4 1 1 - - - - = - - -
Washers, machine’ 46 | 1.46 - - - 5 2 - 2 6 - - 2 4 4| 11| 10 - - - - - -
Men? 36 | 1,53 - - - 5 - - - - . - - 2 4 4 11| 10 - - - - - -
Women ? 10 | L2l - - - - 2 - - 2 6 - - - - - - - - - - - - - -
Wrappers, bundle? 141 1.17 2 - - 21 25 8 28 7 34 7 1 1 7 - - - - - - - - -
Women * 118 | 1.16 2 - -1 21| 15 8| 22 1| 34 6 1 1 1 - - - - = - = - =

144

! Excludes premium pay for overtime and for work on weekends, holidays, and late shifts.
2 Nonsupervisory plant workers, except routemen.
3 Insufficient data to warrant presentation of separate averages by method of wage payment; all or predominarstly timeworkers.
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Table

29. Occupational Earnings: Power Laundry, Linen Supply, and Cleaning Establishments—Portland (Oreg.)

(Number and average straight-time hourly earnings® of workers in selected occupations, June 1963)

Num- [Aver- Number of workers receiving straight-time hourly earnings of—
ber age
Occupation and sex of |nourly $1. 25[$1. 30]%$1, 35]91. 40]%1., 45|51, 50| 51. 60]$1. 70|$1. 80| $1. 90|32. 00|$2. 10]32. 20[$2. 30/$2. 40 $2. 50 $2. 60 $2. 70 52. 8052, 9Q$3.o‘o
work- earn; - - - - - - - - - - - - - - - - - - - - and
ers |ings $1. 30|81, 35]$1, 40|81, 45/$1, 50/$1, 60/81. 70/$1, 80|$1. 90$2. 00|82, 10/$2. 20{$2. 30182, 40i$2. 50[$2. 60182, 70$2. 80 $2. 90/$3. 0Fover
All inside plant workers ¢ ccconeeen 1,081 [81.65 16 5 9 14| 214 350 155 46 91 11 17 39 29 9 4 - - 1 5 17 11
Men 226 2.04 10 - 3 - 3 18 11 5 31 6 15 39 25 9 4 - - 1 5 17 11
L3 o1 S ————— G - 1. 12 [ OS] 6 5 6 14 211} 332| 144 41 60 5 2 - 4 - - - - - - - -
Selected Occupations
Assemblers (40 women and

1 man)? 41 | 1.56 - - - - - - - - - 27 9 5 - - - - - - - - - - - - -
Clerks, retail receiving3

(78 women and 2 men) ® ecece-u 80 | 1.59 - 6 - - 3 - - - - 2 69 - - - - - - - - - - - - - -
Dry cleaners (all men)? —.... 20 | 2.09 - - - - - - - - - - - - 3 - 13 - 3 - 1 - - - - - -
Extractor operators, power

laundry (all men) * cceamcaceemnrcnn 19 1 2.10 - - - - - - - - - - - - - - - 19 - - - - - - - - -
Finishers, flatwork, machine

(162 women and 1 man) ®oen-.. -] 163 | 1.46 - - - - - - - -| 161 2 - - - - - - - - - - - - - - -
Inspectors, dry-cleaning

(211 women)3. 11 | 1.53 - - - - - - - 3 - 2 6 - - - - - - - - - - - - - -
Markers (all women 41 1,54 - - - - - - 3 - - 23 15 - - - - - - - - - - - - - -
Pressers, hand, dry-cleaning

(all women) ? cacmercoccmcncecamannen 7 1.87 - - - - - - - - - - - - 7 - - - - - - - - - N - -
Pressers, machine,

dry-cleaning?.. 63 | 1,84 - - - - - - - - 3 - - 5| 54 - - 1 - - - - - - - - -

Women? mooeu. 47 | 1.84 - - - - - - - - 3 - - 2 42 - - - - - - - - - - - -
Pressers, machine, shirts

(all women)® coeee- S S 73 [ 1.51 - - - - - - 3 3 - 67 - - - - - - - - - - - - - - -
Pressers, machine, wear-

ing apparel (laundry)

(85 women and 4 men)? .. 89 1.54 - - - - - - 3 - - 79 4 - 1 2 - - - - - - - - - -
Spotters, general 3. . 15 | 2.02 - - - - - - - 3 - - - - - 4 - - 7 - 1 - - - - - -

Women > wemecnaen- - S 6| 1.82 - - - - - - - 3 - - - - - - - - 3 - - - - - - - -
Tumbler operators (laundry)

(8 women and 3 men)* aeee.n- 11| 1.67 - - - - - - - - - 8 - - - - - 3 - - - - - - - - -
Washers, machine (all men)? 26 | 2,23 - - - - - - - - - - - - - - 1 10 13 2 - - - - - - .
Wrappers, bundle (16 women

and 3 men)? mcuemcmanen. S 19| 1.48 - - - - 3 - - - 4 10 2 - - - - - - - - - - - - - -

! Excludes premium pay for overtime and for work on weekends, holidays, and late shifts,

Nonsupervisory plant workers,
Insufficient data to warrant presentation of separate averages by method of wage payment; all or predominantly timeworkers.
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Table 30. Occupational Earnings: Power Laundry, Linen Supply, and Cleaning Establishments—St. Louis

(Number and average straight-time hourly earnings ! of workers, in selected occupations, June 1963}

Num- |Aver- Number of workers receiving straight-time hourly earnings of—
Occupation and sex ":f' h:f:ly $1. 05|81, 10[81. 1531, 20|31, 25|31, 30|31.35]$1.40]$1.45]51.50]$1.60|$1.70|$1.80]$1.90|$2.00|$2.10]$2.20|$2.30[$2.40]$2.50]$2.60
work- earnl- - - - - - - - - - - - - - - - - - - - - and
ers |ines $1. 10}81. 15[81. 20[$1. 25|81, 30[$1. 35/$1.40|81.45]$1.50[$1.60|$1.70]$1.80[$1.90]$2.00]$2.10]$2.20|$2.30($2.40|$2.50|82.60{ over
All inside plant workers 2 ——-------- | 3, 407 [$1.23 187 293 ) 277} 314 194 102 140| 173 83] 167| 135 63 46 25 24 13 9 [ 7 16 27
Men 570 | 1.47 21 33 35 43 35 24 24 6 20 46 62 26 18 18 12 6 4 1 5 14 21
Women ==---~---s=-mnn —meomemee o 2,837 1.18 166 | 260 242 271 | 159 781 116| 167 63| 121 73 37 28 7 12 7 5 5 2 2 6
Selected Occupations
Assemblers 3 —memememeee e 174} 1.12 3 21 19 20 19 31 13 11 15 4 8 3 2 - 1 2 2 - - - - - - - -
Men * 13]1.11 - - - 3 2 4 1 1 2 N - - - - - - - - - - - - - - -
Women m—emmma e m—— 161 ) 1.12 3 21 19 17 17 27 12 10 13 4 8 3 2 - 1 2 2 - - - - - - - =
Clerks, retail receiving
(213 women and 2 men)-—---------- 215} 1.20 10 - - 28 13 46 16 12 18 13 34 13 5 5 2 - - - - - - - - - -
Timi 173 1.20 10 - - 26 11 34 10 8 12 13 30 13 1 5 - - - - - - - - - - -
Dry cleaners (all men) *——---—- 46 | 1.57 - - - - - - 1 - 6 - 5 - 1 18 3 6 4 - 2 - - - - - -
Extractor operators, power
laundry (39 men and ! womanP— 40 | 1.23 - - - 2 7 2 6 1 8 7 4 - 2 1 - - - - - - - - - - -
Finishers, flatwork, machine
(all women) — 468 .97 25| 246 83 10 50 23 4 15 1 - 1 10 - - - - - - - - - - - -
Tim 402 .95 25 | 242 53 10 48 19 2 1 1 - 1 - - - - -~ - - - - - - - - -
Incenti 66| 1.10 - 4 30 - 2 4 2 14 - - 10 - - - - - - - - - - - -
Firemen, stationary boiler
(all men)? 31| 1.97 - - - - - - - - - - - 1 - - 5 5 9 4 2 - - - - -1 *s
Identifiers ?—- 121 ] 1.11 3 23 12 26 4 3 4 8 15 1 2 20 - - - - - - - - - - - -
Men? 251 1,01 1 7 - 9 3 2 - 2 - 1 - - - - - - - - - - - - . - -
Women ? mmmmemamonme 96 | 1.14 2 16 12 17 1 1 4 6 15 - 2 20 - -~ - - - - - - - - - - -
Inspectors, dry-cleaning (all
women} 34| 1.24 - - - 2 - 10 7 4 2 3 - - - - - - - - - - - - -
Markers (all women)? 132 1.15 2 17 22 5 14 20 6 12 3 6 9 1 9 - - - - - - - - -
Pressers, hand, dry-cleaning
(all women)=e=-ssmnmrememmmnaane s 118 | 1.50 - - - - - - 15 11 - - 4 28 10 30 10 - - - 2 - 2 4 - - 2
Pressers, machine, dry-
cleaning 3 amemeaoocomm oo 211 | 1.62 - - - - - - 7 7 4 9 59 20 19 39 10 6 2 6 1 - 3 7
Men 72] 1.77 - - - - - - - - 1 - 2 - 3 8 39 5 - 5 - 4 1 - - 1 3
Time =---= 531 1,67 - - - - - - - - - - - - 3 8 33 5 - - - 4 - - - - -
Incentive 19] 2.04 - - - - - - - - 1 - 2 - - - 6 - - 5 - - 1 - - 1 3
Women —— 139 | 1.54 - - - - - - 7 4 6 4 7 59 17 11 - 5 6 1 2 2 - - 2 2 4
Tim 100 | 1.41 - - - - - 7 4 6 4 1 55 15 7 - - - 1 - - - - - - -
Incentive m—m=rmmem-mmecccmamoaoan 39| 1.86 - - - - - - - - - - 6 4 2 4 - 5 6 - 2 2 - - 2 2 4
Pressers, machine, shirts
(all women) ~ 309 | 1.23 2 8 42 16 9 37 52 43 17 16 27 1 3 13 5 4 6 1 4 1 1 - - -
Tim 52| 1.06 - 4 19 4 5 - 18 - - - - 1 1 - - - - - - - - - - - -
Incentiv 257 | 1.27 2 4 23 12 4 37 34 43 17 16 27 - - 3 13 5 4 6 1 4 1 1 - - -
Pressers, machine, wearing
apparel (laundry) (all women) ~=-- 246 | 1.15 2 13 70 10 22 37 23 3 11 14 5 5 6 15 3 4 3 - - - - - - - -
Time 103 1,03 - 8 50 1 14 13 10 1 - 6 - - - - - - - - - - - - - - -
Incenti 143 1,23 2 5 20 9 8 24 13 2 11 8 5 5 6 15 3 4 3 - - - - - - - -
Spotters, general (26 women
and 2 men) ? semmmemmmeaeeee 281 1,60 - - - - - - 2 2 5 2{ 13 4 - - - - - - - - -
Spotters, silk (all women) >~ 14| 1,83 - - - - - - - - - - - - - 5 - 4 - 5 - - - - - .
Spotters, wool (6 men and
4 womnen) dmmmmecmmmmecm e e 10} 1,79 - - - - - - - - - - - - - 3 1 1 - - 5 - - - - - -
Tumbler operators (laundry) ? —-- 54| 1,08 - 18 6 3 - 10 3 2 3 9 _ - - - - - - - - - - - - -
Men * 171 1.22 - - - 2 - 3 3 2 N 7 N . N - - = = - - - - - - - -
Women ? —mrommmmmomem e 37| 1,01 -] 18 6 1 - 7 - - 3 2 - - - - - - - - - - - - - - -
Washers, machine (63 men
and 2 wormen) ? =emeeromencsomene e 65| 1.39 - - - 4 - 4 8 7 2 6 2 8 2 3 - 2 5 2 1 - - - - -
Wrappers, bundle (73 women
and 3 men) ® ——mrmmecmee e 76 | 1.07 - 17 7 5 7 16 8 14 2 - - - - - - - - - - - - - - - -
! Excludes premium pay for overtime and for work on weekends, holidays, and late shifts,
2 Nonsupervisory plant workers, except routemen.
: Insufficient data to warrant presentation of separate averages by method of wage payment; all or predominantly timeworkers.

Workers were distributed as follows: 2 at $2.70to $2.80; 1 at $2.80to $2.90; and 2 at $3 to $3.10,
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Table 31. Occupational Earnings: Power Laundry, Linen Supply, and Cleaning Establishments—San Francisco—Qakland

(Number and average straight-time hourly earnings ! of workers in selected occupations, June 1963
g 24 g P

[ SENNT '

Num- {Aver- Number of workers receiving straight-time hourly earnings of—
ber age :
Occupation and sex of |nourly| $1.50[$1.60 00[$2.10[82.20[$2.30[$2.40
work- | earn- nder| and - - - -
ers ings ! $1.50|under
$1.60]$1.70;$1.80 2.20)/$2.30($2.40]$2.50
All inside plant workers 2 3,926 | $1.95 33 | 998 | 419 | 884 | 345 96 | 205 | 145 | 131 45 33 | 241 25 20
Men 859 | 2.62 12 26 37 26 10 22 35 62 | 110 33 25 | 113 25 20
Women 3,067 | 1,76 21 | 972 | 382 | 858 | 335 74 | 170 83 21 12 8| 128 - -
Selected Occupations
Assemblers (all women)?, 264 | 1.86 - - - {127 77 18 35 7 - - - - - -
Clerks, retail receiving (all women) > oo 117 | 2.05 - - - - 10 12 73 20 - - - 2 - -
Dry cleaners (all men) . 46 | 2.70 - - - - - - - - - - - 29 5 5
Extractor operators, power laundry (all men) L. 51} 2.28 - - - - - - - 7 38 - 1 - - -
Finishers, flatwork, machine (854 women and
3 men)? 857 | 1.62 - | 583 14 | 241 19 - - - - - - - -
Identifiers 3 53| 1.81 - 13 - 4 31 - 4 1 - - - - - -
Women? 47| 1.82 - 12 - -] 3 - 4 - - - - - - -
Inspectors, dry-cleaning (all women) 17 | 2.14 - - - - - - 5 10 1 1 - - - -
Markers (165 women and 3 men) .. 168 | 1.85 - 5 - 87 46 5 12 8 5 - - - - -
Pressers, hand, dry-cleaning (all women - 18| 2.10 - - 6 - - - 1 4 - 5 2 - -
Pressers, machine, dry-cleaning LI 172 2.47 - - - 10 - - - - - - - 152 10 -
Men ?, 49 | 2.55 - - - - - - - - - - 39 10 -
Women > 123} 2.44 - - -] 10 - - - - -] 13 - -
Pressers, machine, shirts (247 women and
12 men) 259 | 1..71 - - | 148 35 76 - - - - - - - - -
Pressers, machine, wearing apparel (laundry)
(372 women and 5 men)? 377 1.67 - | 184 31| 149 13 - - - - - - - - -
Spotters, general 174 2.61 - - - - - - - - - - 14 1 -
Men?, 131 2.63 - - - - - - - - - - -| 10 1 -
Tumbler operators (laundry) > o emeen 44| 1.83 - 2 12 7 6 8 5 2 2 - - - - -
Men?, 24| 1.92 - 2 - 1 4 8 5 2 2 - - - - -
Women 20| 171 - -] 12 6 2 - - - - - - - -
Washers, machine (all men) > oo ooemeeeee 121 | 2.32 - - - - - 6 - 5 60 12 11 17 - 10
Wrappers, bundle? 74| 1.73 - 3 31 29 6 - - 5 - - - - - -
Women 68 | 1.71 - 2| 31| 29 6 - - - - - - -

over

! Excludes premium pay for overtime and for work on weekends, holidays, and late shifts.

¢ Nonsupervisory plant workers, except routemen.

3 Insufficient data to warrant presentation of separate averages by method of wage payment; all or predominantly timeworkers.
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Table 32. Occupational Earnings: Power Laundries—Baltimore

{(Number and average straight-time hourly earnings ! of workers in selected occupations, June 1963)

Num- jAver- Number of workers receiving straight-time hourly earnings of—
ber age TREE
Occupation and sex of |nourly $0.Zio $0.75[$0.80]%0.85]$0.90[$0.95[$1,00[$1.05[$1.10[$1.15 [$1.20($1.25 [$1.30 $1.801$ $2.10
work- earn- u:ger - - - - - - - - - - - - - and
ers | ings " i¢n 75($0.80($0.85|$0.90]$0.95|$1.00/$1.05]$1.10]$1.15 $1.90 $2.10! over
All inside plant workers %o oo-.. VO 1,533 1 $1.11 | 344 56 92 94 591 117 | 349 | 145 | 162 55 60 58 35 21 12 15 27
Men 274 | 1.46 - 2 13 5 3 2 20 15 14 9 18 22 11 21 6 15 25
Women 1,259 1.03 44 54 79 89 56 | 115 ] 329 | 130 | 148 46 42 36 24 - 13 - 2
Selected Occupations
Assemblers ta/ 76 .96 6 6| 16 4 1 - 22 2 - 9 4 2 4 - - - - - - - - - -
Men*al. 13 .99 - 2 - - - - 8 2 - 1 - - - - - - - - - - - - -
Women *a/. 63| 96| 6| 4 16| 4f 1 -l owa| - 4| 8] e 2] & -| - < -| -| -| - -{ -} -
Clerks, retail receiving (127 women and
1 man)*a/ 128 1.05| | | -] 15 1| 15] 38| 4f aa| - 2| 6 - -l - Y (R R e )
Dry cleaners ‘_nj 10 1.47 - - - - - - - 1 1 - 2 - - - - - 4 - - - - 2 -
Men ‘:'/ 8 1.52 - - - - - - - 1 1 - - - - - - - 4 - - - - 2 -
Extractor operators, power laundry
(all men)?a/ 16 | 1.24 - - - - - - - 4 6 - - 2 - - - - 2 - 2 - N N -
Finishers, flatwork, machine (all
women) "_a/ 330 .98 20 18 24 16 6 34| 134 36 38 - - 4 - - - - - - - - - -
Firemen, stationary boiler (all men)*a 8] 1.54 - - - - - - - - - - 2 - - 1 - - - 2 3 - - - -
Identifiers (all women)*a/. . 231 .99 4 - 5 - 2 - 2 - - 4 4 2 - - - - - - - - - - N
Inspectors, dry-cleaning {(all women) - 12 .99 - - - 3 2 - 4 - 1 2 - - - - - - - - - - - - -
Markers (99 women and 2 men) ‘i/.. - 1011 1.09 2 10 - 6 2 11 10 8 16 2 14 6 4 4 - 2 4 - - - - - -
Pressers, machine, dry-cleaning"_p_/_ 36| 1.34 - - - - - 4 2 4 - - 4 4 - 2 3 6 - 3 2 2 - - -
Women *b/. 30 1.35 - - - - - 4 - 2 - - 4 4 - 2 3 6 - 3 2 - - - -
Pressers, machine, shirts (all women) "_E/__ 152 | 1.08 - - 4 16 18 18 12 36 18 10 - - 8 6 - - - - 2 - 4 - -
Pressers, machine, wearing apparel
(laundry) (all women) -——oee_c P 201 1.04 2 4 6 7| 20| 72| 32| 20| 14 6 1 4 4 1 - - - - - . - -
Time 34 .90 - 4 8 2 2 14 4 - - - - - - - - - - - - - - -
Incentive 167 1.07 2 - - 4 5 6 68 32 20 14 6 1 4 4 1 - - - - - - - -
Spotters, general (6 men and 4 women)*b 10| 1.46 - - - - - - - - - - - 2 4 - - - 2 - - - 2 - -
Tumbler o?erators (laundry)‘_a 19 .93 - 4 2 1 2 4 2 2 - - 2 - - - - - - - - - - - -
Women*al/. 13 .86 - 4 2 1 2 4 - - - - - - - - - - - - - - - - -
Washers, machine (all men)®a/_.. 47 | 1.35 - - - - - - - - 1 2 11 10 6 5 4 2 4 - - - - 2 -
Wrappers, bundle {(all women) *b/ 33| 1.07 2 2 1 2 2 2 - 6 6 - 2 2 - - - - - - - - -

Excludes premium pay for overtime and for work on weekends, holidays, and late shifts.

Nonsupervisory plant workers, except routemen.

Includes 4 workers under $0.70.

Insufficient data to warrant presentation of separate averages by method of wage payment; (a) all or predominantly timeworkers and (b) all or predominantly incentive workers.

aw o~
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Table 33. Occupational Earnings: Power Laundries—Boston

(Number and average straight-time hourly earnings ! of workers in selected occupations, June 1963)

Num- [Aver- Number of workers receiving straight-time hourly earnings of—
ber age -
Occupation and sex of |hourly ;ﬂ) 1.05 [$1.10 [$1.15 [$1.20 [$1.25 [$1.30 [$1.35 [$1.40 [$1.45]$1.50]81.60]$1.70[$1.80[$1.90[$2.00([$2.10[$2.20{$2.30
work- [earn- - - - - - - - - - - - - - - - - -
ers |ings! under
g $1.05 |$1.10 {$1.15 [$1.20 |$1.25 {$1.30 |$1.35 |$1.40 |$1.45 [$1.50]31.60|$1.70/$1.80($1.90/$2.00|$2.10$2.20($2.30($2.40
All inside plant workers ®._| 2,234 |$1.45 27 6 59 | 260°) 281 | 320 | 205 | 152 99 | 109 ] 216 | 124 97 54 33 39 70 20 15 9 5 1 3 6 - 24
1.75 10 - 4 12 17 21 24 37 30 28 92 56 66 32 13 34 57 14 12 9 5 1 3 6 - 24
1.34 17 3 55 | 248 | 264 | 299 | 181 | 115 69 81] 124 68 31 22 20 5 13 6 3 - - - - - B -
Selected Qccupations
Assemblers ’_@_./ 157 | 1.38 - - 5 10 26 23 26 12 5 6 22 5 10 7 - - - - - - - - - - - -
Men3a/.. - 40| 1.57 - - - - 1 - 5 1 - 31 15 - 8 7 - - - - - - - - - - - -
Women - 1171 1.31 - - 5 10 25 23 21 11 5 3 7 5 2 - - - - - - - - - - - - -
Time.. - 99 | 1.27 - - 5 10 23 23 21 9 3 3 2 - - - - - - - - - - - - - - -
Clerks, retai
receiving’a 58 | 1.30 5 - - 16 12 9 4 6 1 2 - 1 - - - - - - - - - - - - - 2
Men3a/. 6 2.02 - - - - 2 - - - 1 - - 1 - - - - - - - - - - - - 2
Women a/. 52| l.22 5 - -1 16| 10 9 4 6 - 2 - - - - - - - - - - - - - - -
Dry cleaners 12| 1.85 - - - - - - - - - - - 2 5 - 1 3 1 - - - - - - - - -
Extractor operators,
power laundry (all men).. 50 | 1.68 - - - - - 6 - 2 5 14 9 3 - 2 5 - - - -
Time—ua.--. - 33| 1.61 - - - - - 5 2 3 12 3 3 - - - - 5 - - - - - - - -
Incentive._. 17} 1.81 - - - - - - 1 - 2 2 6 - 1 - - 2 - - 3 - - - - - -
Finishers, flatwork,
machine *b/... 15| 1.28 - - 29| 122 120 95 91 44 31 58 21 2 2 - - - - - - - - - - - - -
Women .. 606 | 1.28 - - 28| 122 120 94 89 43 30 58 18 2 2 - - - - - - - - - - - - -
Time- 294 l.22 - - 14| 109 67 62 25 7 6 - 2 2 - - - - - - - - - - - - - -
Incentive 312 1.34 - - 14 13 53 32 64 36 24 58 16 - 2 - - - - - - - - - - - - -
Firemen, stationary
boiler (all men)3a/_ 32 2.03 - - - - - - - - - 4 2 7 6 1 2 2 - 5 - - - -
44| 1.41 - - - 2 11 5 4 11 1 - - - 5 - 5 - - - - - - - - -
19} 1.43 - - - 2 - - 2 10 - - - - 5 - - - - - - - - - - - - -
251 1.39 - - - - 11 5 2 1 1 - - - - - 5 - - - - - - - - - -
150 1.36 - 1 2 34 13 16 19 19 8 5 18 3 4 6 1 - - - 1 - - - - - - -
15| 1.47 - - - - 3 - - 5 - - 4 - 2 1 - - - - - - - - - - -
135 1.34 - 1 2 34 10 16 19 14 8 5 14 3 2 5 1 - - - 1 - - - - - - -
79( 1.28 - 1 2 30 1 13 17 2 5 1 2 - - 5 - - - - - - - - - - - -
56| 1.43 - - - 4 9 3 2 12 3 4 12 3 2 - 1 - - - 1 - - - - - - -
Pressers, mac s
dry-cleaning 3a/ 471 1,72 - - 1 4 5 2 - 3 - 1 4 1 4 1 4 7 3 5 - 2 - - - - - -
Menla/.. 15] 2.12 - - - - - - - - - - - - 1 - - 7 1 4 - 2 - - - - - =
321 1.53 - - 1 4 5 2 - 3 - 1 4 1 3 1 4 - 2 1 - - - - - - - -
20( 1.37 - - 1 4 5 2 - 1 - 1 2 1 1 1 1 - - - - - - - - - - -
12} 1.81 - - - - - - - 2 - - 2 - 2 - 3 - 2 1 - - - - - - - -
Pressers, machine,
shirts (all women) 227| 1.51 5 - 8 19 35 15 5 5 48 38 10 6 2 8 4 2 - - - - - - -
i 11 1.25 - - - 4 2 3 - - 1 - - 1 - - - - - - - - - - - - - -
216 1.53 5 5 - 4 17 32 15 5 4 5 48 37 7 10 6 2 8 4 2 - - - - -
Pressers, machine,
wearing apparel
(laundry) (all women)..... 218 1,36 - 11 17 29 69 11 20 7 22 10 7 4 2 1 2 - - - - - -
i 10| 1,27 N -1 10 51 15| 59 4| 11 1 1 4 - - - - - - - - - - - - - -
i 108] 1.46 - - 1 12 14 10 7 6 4 18 10 7 4 2 1 2 - - - - - - - -
Spotters, general (all
men)3a/ e 6| 2.38 - - - - - - - - - - - 1 1 - - - 1 - - - - - - 2 - 1
Tumbler operators
(laundry)3a/.. 29| 1.40 - - - - 5 5 4 6 - - - 9 - - - - - - - - - - - - -
Men ....J00 16 1.50 - - - - - 1 2 4 - - - 9 - - - - - - - - - - - - -
Time.. " 8 1.36 - - - - - 1 2 4 - - - 1 - - - - - - - - - - - - - -
Women 3a/. 13} 1.28 - - - - 5 4 2 2 - - - - - - - - - - - - - - - - - -
Washers, machine (all
men) ... 70| 1.75 - - - - - - 1 - 3 2 15 4 18 13 1 7 6 - - - - - - - - -
Time..... 47| 1.81 - - - - - - 1 - 2 - 7 3 8 12 1 7 6 - - - - - - - - -
INCENtive muammmmgaan-s. 23| 1.63 - - - - - - - - 1 2 8 1 10 1 - - - - - - - - - - - -
Wrﬁpers, bundle 3a/. 611 1.33 - - - 9 5/ 15 4 7 8 1| 12 - - - - - - - - - - - - z N N
. Men?a/.... — 27| 137 - - - 1 1 5 2 6 6 - 6 - - - - - - - - - - - - - - -
Womeh ... 34 1.29 - - - 8 4 10 2 1 2 1 [} - - - - - - - - - - - - - - -
i 24| .27 - - - 8 3 6 1 - 1 1 4 - - - - - - - - - - - - - - -
10] 1.34 - - - - 1 4 1 1 1 - 2 - - - - - - - - - - - - - - -

! Excludes premium pay for overtime and for work on weekends, holidays, and late shifts.

2 Nonsupervisory plant workers, except routemen. ) .
3 Insufficient data to warrant presentation of separate averages by method of wage payment; (a) all or predominantly timeworkers and (b) all or predominantly incentive workers.
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Table 34. Occupational Earnings: Power Laundries—Chicago

(Number and average straight-time hourly earnin, s! of workers in selected occupations, June 1963
g g g

Num- |Aver- Number of workers receiving straight-time hourly earnings of—
ber age
Occupation and sex of hourly $1.20[$1. 25]$1. 30[$1. 35[$1. 40[$1. 45$1. 50! $1.70[$1. 80[$1. 90[$2. 00[$2. 10[$2. 20{$2. 30[$2. 40[$2. 50[$2. 60
work- earnl- - - - - - - - - - -
ers |'nes $1.25 $1.80/$1. 90/$2. 00) 2. 30[$2. 40]$2. 50/8
All inside plant workers?._]5,598 [1.39 712 | 476 | 296 | 245 177 56 44 86 62 39 26 i3 11 24 25 24 7 14} 107
- 1,194 | 1.80 57 93| 103 102 66 39 29 57 19 22 23 9 11 24 19 18 7 12 | 107
1.28 655 | 3831 193] 143 111 17 15 29 43 17 3 4 - - 6 6 - 2 -
1.33 - 33 51 22 40 28 14 K 7 18 19 4 - 2 - - - - - - - . - B
1.40 - 16 9 - 4 Z 14 - 2 9 19 4 - - - - - - - - - - - - -
1.32 - 16 5 - 4 2 14 - - 9 5 - - - - - - - - - - - - - - -
1.30 - 17 42 22 36 26 - 7 5 9 - 5 - - 2 5 - - - - - - - - - -
1.29 - 16 40 16 21 7 - 7 5 7 - 5 - - - 5 - - - - - - - - - -
1.32 - 1 2 [ 15 19 - - - 2 - - - - 2 - - - - - - - - - - -
Clerks, retail
receiving?a/ oo -l 127 | 1.33 10 9| 12| 19| 23 8| 10 8 2 7 - 2 - - 2 - - - - - - - -
Men 3_a7 z -l 19| 1.78 - - - - 2 - - - 4 2 7 - 2 - 2 - - - - - - - -
Women 2a/ 108 | 1.26 10 9{ 12| 19| 21 8{ 10 6 7 4 2 - - - - - - - - - - - - - -
Dry cleaners (34 men
FEET ATC 00 ) R — 36 | 2,57 - - - - - 2 - - - 2 - 5 - 3 - - - 2 - - 5 - 7 - -l %10
Time 30 | 2,36 - - - - - 2 - - - 2 - 5 - 3 - - - 2 - - 5 - 5 - - 6
Extractor operators, power
laundry (all men)3a/ .| 67 | 1.41 - - 2 6| 14| 19 6 4 2 2 5 1 - 1l s - - - - - N - - - . -
1.18 2| 800| 209 306 52 33 41 20 - - 10 - - - - - - - - - - - - - -
1.31 - - 2 - - 4 5 - - - - - - - - - - - - - - - - - -
1.18 21 800| 205( 304 52 33 37 15 - - 10 - - - - - - - - - - - - - - -
1.16 -1 736| 101 80 10 10 - - - - 10 - - - - - - - - - - - - - -
Incentive.. 511 | 1.23 2 64| 104| 224 42 23 37 15 - - - - - - - - - - - - - - - - - -
Firemen, stationary
boiler (all men)3a/ 8| 2.65 - - - - - - - - - - - - 2 - - - - - - - 2 - - - 3 1
Identifiers 3_a/- 286 | 1.41 - 36 9 12 64 28 22 19 10 24 23 22 4 9 2 - - 2 - - - - - - - -
141 | 1.53 - 2 2 2 20 14 16 13 4 16 13 22 4 9 2 - - 2 - - - - - - - -
101 | 1.52 - 2 2 2 20 4 12 9 - 10 11 20 2 7 - - - - - - - - - - -
40 | 1.57 - - - - - 10 4 4 4 6 2 2 2 2 2 - - 2 - - - - - - - -
145 | 1.29 - 34 7 10 44 14 6 6 6 8 10 - - - - - - - - - - - - -
68 | 1.21 - 20 - 8 40 - - - - - - - - - - - - - - - - - - - - -
77 ] .35 - 14 7 2 4 14 6 6 6 8 10 - - - - - - - - - - - - - -
52 | 1.35 - - 2 6 23 - - 6 - 7 8 - - - - - - - - - - - - - - -
176 | 1,34 - 33 11 16 28 17 9 17 10 16 [ 9 2 2 - - - - - - - - - - - -
169 | 1.32 - 33 11 16 28 17 9 17 8 16 6 4 2 2 - - - - - - - - - - - -
147 | 1.28 - 33 11 14 28 17 9 14 5 14 - 2 - - - - - - - - - - - - -
22 | 1.59 - - - 2 - - - 3 3 2 6 2 2 2 - - - - - - - - - - - -
Pressers, hand, dry-
cleaning (all women) —aeea-- 67 | 1.72 - - 6 - 5 4 3 - - 2 1 30 2 5 2 1 - - 4 - - -
Time. 45 | 1.58 - - 4 - 5 4 3 - - - 1 25 2 - - 1 - - - - - - - -
Incentivemcaeaueceanas. S—— 22 | 2.01 - - 2 - - - - - - 2 - 5 - 5 2 - - 2 - 4 - - -
Pressers, machine,
dry-cleaning >b/ 186 | 2.38 - - - 8 7 1{ 12| 1n 3 1| 16 9 6 1| 10| 14 6 7 6 5 4 7 8 - 3] %41
2 98 | 2.96 - - - - - - - 1 - - 3 2 4 1 5 12 4 6 2 5 4 1 6 - 1| 41
88 | 1.73 - - - 8 7 1 12 10 3 1 13 7 2 - 5 2 2 1 4 - - 6 2 - 2 -
| 57 | 1.88 - - - 8 2 1 1 2 3 - 9 7 2 - 5 1 2 - 4 - - 6 2 - 2 -
Pressers, machine, shirts
(all women) aeeacmecocncmmnmaae| 570 | 1,50 2 45 17 56 57 29 17 20 42 144 50 21 8 - 12 35 15 - - - - -
Timeu-easaneem: 59 | 1.24 - 8 - 20 26 - - 5 - - - - - - - - - - - -
Incentive-.. 511 | 1.53 2 37 17 36 31 29 17 15 42| 144 50 21 8 - 12 35 15 - - - - - -

See footnotes at end of table.
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Table 34. Occupational Earnings: Power Laundries—Chicago—Continued

(Number and average straight-time hourly earnings! of workers in selected occupations, June 1963)

Num- |Aver- Number of workers receiving straight-time hourly earnings of—
ber age
Occupation and sex of |hourly e $1. 1531, 20]§1. 25]$1. 30[81. 35[81. 20[1, 455 1. 50[$1. 60|31, 70]$1. 80]31. 90
work- | earns ig) Yiolinder| - - - - - - - - - - -
ers |ines 1.15|$1.20|$1. 25[$1. 30/$1. 35/$1. 40/$1. 45/31. 50$1. 60/$1. 70$). 80[$1. 90/$2. 00
Selected Occupations—
Continued
Pressers, machine, wear-
ing apparel (laundry)
376 ($1.30 -| 110 64 44 35 18 15 11 6 22 18 18 2 5 8 - - - - - - - - - - -
180 | 1.21 - a2 28 34 9 14 12 - 1 10 - - - - - - - - - - - - - - - -
196 | 1.39 - 38 36 10 26 4 3 11 5 12 18 18 2 5 8 - - - - - - - - - - -
14 | 2.14 - - - - - - - - - - 2 2 - - - 2 2 4 - 2 - - - - - -
Men’a/ 12 | 2.23 - - - - - - - - - - 2 - - - 2 2 4 - 2 - - = - = =
Tumbler operators
(laundry)3a/ 222 | 1.24 2 90 32 34 14 28 7 4 - - - 5 - - - - - - - - -
60 | 1.34 - 8 10 6 14 12 3 2 - - - - - - - 5 - - - - - - - - -
48 | 1.35 - 6 10 6 9 10 2 - - - - - - - - - 5 - - - - - - - - -
162 | 1.20 2 82 22 28 - 16 4 2 4 2 - - - - - - - - - - - - - - - -
82 | 1.16 - 66 - 10 - 6 - - - - - - - - - - - - - - - - - - -
80 | 1,23 2 16 22 18 - 10 4 2 4 2 - - - - - - - - - - - - - - -
Washers, machine .
(all men) -.. 121 | 1,79 - - - - 4 4 11 10 4 8 13 8 1 8 34 5 2 4 5 - - - - - - -
i 97 | 1.79 - - - 4 2 11 8 2 6 11 4 1 6 33 - - 4 5 - - - - - - -
24 | 1.81 - - - - - 2 - 2 2 2 2 4 - 2 1 5 2 - - - - - - - - -
143 1 1.28 - 56 8 33 9 7 4 2 - 5 4 10 5 - - - - - - - - - - - - -
17 | 1.66 - - - - 1 - 2 - - - 4 5 5 - - - - - - - - - - - -
126 | 1.23 - 56 8 33 8 7 2 2 - 5 - 5 - - - - - - - - - - - - - -

Excludes premium pay for overtime and for work on weekends, holidays, and late shifts.

Nonsupervisory plant workers, except routemen.

Insufficient data to warrant presentation of separate averages by method of wage payment; (a) all or predominantly timeworkers and (b) all or predominantly incentive workers.
Workers were distributed as follows: 6 at $3.10 to $3.20 and 4 at $4 to $4.10.

Workers were distributed as follows: 9 at $3.30 to $3.40; 5 at $3.50 to $3.60; 5 at $3.60 to $3,70; 2 at $3.70 to $3.80; 5 at $3.90 to $4; and 15 at $4 and over.

[E R
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Table 35. Occupational Earnings: Power Laundries—Detroit

{(Number and average straight-time hourly earnings ! of workers in selected occupations, June 1963)

Number of workers receiving straight-time hourly earnings of—

Num- |Aver-
ber age
Occupation and sex of |hourly 30, 85]50. 90]%0. 95[$1. 00[81. 05|81, 10]$1. 15|51, 20|81, 25|31, 30|31, 3551, 40[$1. 45]31. 50[$1. 60[S1. 70]$1, 8O[$1. 90[$2. 00[2. 10[$2. 20{$2. 3G[$2. 40[$2. 5%z, 60[82. 70
work~ fearn~ | 220 || f oo b e e e e e N T e PP
ers | ings” ¢y oolen, osi81. ools1, 05181, 1081, 15/81, 20|81, 25181, 30/$1. 35{$1. 40/81. 45($1. 50|81, 60l$1, 70/$1, 80I$1. 90[$2. 00[$2. 10/$2. 20|82, 30{$2. 40/$2. 50{$2. 60{$2. 70| over
All inside plant workers? 1,597 |$1.34 28 15 6 82! 215 146 144 | 104 109 | 103 66 67 891 174 9 55 29 26 22 3 16 3 3 - 6 7
Men --. 1.58 - 14 - 12 8 15 15 1 26 5 5 16 46 22 7 30 18 19 18 2 14 2 2 - 1 3
Women 1.29 28 1 6 70 { 207 | 131} 129 103 83 98 61 51 431 152 72 25 11 7 4 1 2 1 1 - 5 1
Selected Occupations
Assemblers®a/ 122 | 1,16 - - - 6] 27 491 13 - 3 8 3 1 5 5 2 - - - - - - - - - - -
Women - 112 1. 14 - - - 6 27 48 12 - 3 7 2 - 2 3 2 - - - - - - - - - - -
Time. 89 1.09 - - - 5 27 43 11 - 2 1 - - - - - - - - - - - - - - - -
Incentive mmmmmoococaeen 23 1.33 - - - 1 - 5 1 - 1 6 2 - 2 3 2 - - - - - - - - - - .
Clerks, retail receiving
(128 women and
R Y T ————— 130 1,18 28 - - 10 10 3 12 1 4 45 2 - 8 3 2 1 1 - - - - - - - - -
Dry cleaners
[CRNE T Ry U— 15 | 1.92 - - - - - - - 1 - - - 5 - - - - - - 1 - 7 - - - 1 -
Extractor operators, power
laundry (all men)3a/ume-- 23 1.35 - - - - - 11 - - - - - 1 7 - 2 1 1 - - - - - - - - -
Finishers, flatwork,
machine (all women)?a/...| 220 1.21 - - - 5 62 24 49 5 4 10 32 21 6 1 1 - - - - - - - - - - -
Firemen, stationary boiler
(all men)3a/ cecccommceccccna 16 | 2.07 - - - - - - - - . - - - - - - 1 - 1 10 1 2 - - - -
Identifiers {all women) 38 1,27 - - - - - 3 4 20 1 5 - 1 2 1 - 1 - - - - - - - - - -
Incentive. 10 1,37 - - - - - - 4 - 1 - - 1 2 1 - 1 - - - - - - - - - -
Inspectors, dry-cleaning
(all women)?a/ coeceeacenn 14 | 1.35 - - - 1 - - 6 - - 1 - 1 - - 5 - - - - - - - - - - -
Markers (60 women and
I T ) Y SO — 61 | 1.17 - - - 6| 36 - 5 2 3 4 1 - 2 - - 1 - - - - - 1 - - - -
Pressers, hand, dry-
cleaning (all women)?®a/o.. 35 1.82 - - - - - - - - 1 - - - - 15 7 - 2 - 2 1 1 - 1 - 5 -
Pressers, machine, dry-
cleaning (38 men and
PR T Y [——— 39 | 1.80 - - - - - - - - - - - 2| 15 1 2 1 -1 - - 5 - 1 - - 1
Pressers, machine, shirts
(all women) b/ cemmremenaee 310 1. 46 - - 5 3 16 16 8 17 20 7 14 7 12| 109 45 19 6 6 - - - - - - - -
Pressers, machine, wear-
ing apparel (laundry)®b/.. 88 1.22 - - - 18 17 9 10 3 7 6 - - 10 5 1 - 1 1 - - - - - - - -
Women —.. - 83 1.20 - - - 18 17 9 10 3 7 6 - - 5 5 1 - 1 1 - - - - - - - -
Time-. 28 1.11 - - - 2 17 4 2 1 2 - - - - - - - - - - - - - - - - -
Tumbler operators
(laundry) > a/-cacummememeennn 34 | 1.26 - - - 3 10 2 6 1 - - - 1 2 1 1 - - - - - - - - -
Men?a/~ 10 | 1.46 - - - - - - 1 - - - - i 6 1 1 - - - - - - - - - - -
Women *a/ 24 1.18 - - - 3 10 2 5 - - - - - 1 - 1 1 ~ - - - - - - - -
Washers, machine
(all men) 57 1.59 - - - - 2 1 - 14 - - - 6 10 - 9 2 6 6 1 - - - - - -
Time--- 41 | 1.54 - - - - - - - - 14 - - - 6 7 - 7 - 6 1 - - - - - - -
Wrappers, bundle >b/ 38 1.19 - - - 3 4 11 7 4 1 1 3 2 1 1 - - - - - - - - - - - -
Women b/ 35 | 1.20 - - - 3 30011 5 4 1 1 3 2 1 1 - = - - = = = = - - - -

! Excluc{es premium pay for overtime and for work on weekends, holidays, and late shifts.
? Nonsupervisory plant workers, except routemen,

3 Insufficient data to warrant presentation of separate averages by method of wage payment; (a) all or predomi
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Table 36. Occupational Earnings: Power Laundries—Los Angeles—Long Beach

Number and average straight-time hourly earnings! of workers in selected occupations, June 1963
4 g g P ’

Num- {Aver- )g Number of workers receiving straight-time hourly earnings of—
ber age v
Occupation and sex of |hourly la.nLO SI. 15781, 2081, 25]$1. 3([$1. 35[$1. 40[$1. 45]$1. 50[$1. 60f$1. 70[$1. 80[$1. 90[$2. 0(f$2, 10[$2. 20[$2. 30[$2. 40[$2. 50[$2. 60[$2. 70[$2. 80[$2. 90[$3. 00]$3. 10]$3. 20
work- garn]— underl - - - - - - - - - - - - - - - - - - - - - - - and
ers |'M85 o1, 15($1.20]$1. 25|81, 30/$1. 35/81.40[81.45/$1. 50481, 601$1. 70/$1. 80}$1. 90{$2, 00[$2. 10/$2, 20|$2. 30{$2, 40[$2. 50/$2. 60/$2. 70[$2. 80[$2. 90[$3. 001$3. 10$3. 20|over
All inside plant workers %... 14,389 |$1.53 | 260 | 100 | 108 | 679 | 440 | 672 | 591 | 148 562 | 249| 106 | 126 | 130 95 37 54 13 18 19 28 14 20 - 38 17 65
1.88 4 - - 56 15 63 74 40 97 111 31 33 68 46 28 32 9 18 9 4 14 4 - 28 17 47
1.45 56 | 100 [ 108 | 623 | 425 | 609 517 108 | 465 138 75 93 62 49 9 22 4 - 10 24 - 16 - 10 - 18
Selected Occupations
Assemblers £303 women
and 6 men)* . 309 | 1.41 - 4 20 12 10 581 118 8 65 4 8 - 2 - - - - - - - - - - - - -
Clerks, retail receiving
(180 women and 2 men) % 182 | 1.61 - - - 24 4 12 4 - 44 12 12 48 22 - - - - - - - - - - - - -
Dry cleaners L= 22 2.25 - - - - - - - - - 4 - - 4 - 8 2 - B - - - - 4 - -
Men* 14 | 2.25 - - - - - - - - - 4 - - - 4 - 2 - - - - - - 4 - -
Extractor operators,
power laundry (all
FLcYCE.Y B — 80 | 1.61 - - - - - - 8 - 20| 36| 12 4 - - - - - - - - - - - - - -
Finishers, flatwork,
999 | 1.29 56 36 20 439 275 95 50 10 10 8 - - - - - - - - - - - - - - - -
24 | 1.40 - - - 9 1 6 4 - - 4 - - - - - - -~ - - - - - - - - -
975 1.29 56 36 20 | 430 274 89 46 10 10 4 - - - - - - - - - - - - - - - -
823 | 1.28 56 36 20 | 394 228 43 22 10 10 4 - - - - - - - - - - - - - - - -
152 | 1.34 - - - 36 46 46 24 - - - - - - - - - - - - - - - - - - -
Firemen, stationary boiler
(all men)® o ceeceeeccceee 14 | 2.88 - - - - - - - - - - - - - - - 4 - - - - - - - - 8 2
Inspectors, dry-cleaning
{all women) .. 16 | 1.69 - - - - - - - 2 2 8 - - - 4 - - - - - - - - - - - -
Markers* . 310 ) 1.43 - - 4 7 14 49 | 144 30 46 12 4 - - - - - - - - - - - - - - -
Women . 288 | 1.43 - - 4 7 14 491 130 30 38 12 4 - - - - - - - - - - - - - - -
Time ... 258 1.42 - - 4 5 12 49| 128 20 32 8 - - - - - - - - - - - - - - -
Incentive . 30 1.53 - - - 2 2 ~ 2 10 6 4 4 - - - - - - - - - - - - - - -
Pressers, hand, dry«

cleaning * _. 48 | 1.63 - - - - - 24 - - - - 12 8 4 - - - - - - - - - - - -

Women?* . 40 | 1.58 - - - - 24 - - - - - 12 - 4 - - - - - - - - - - - -
Pressers, ma

dry-cleaning * 120 | 2.00 - - - 14 - - - - 2 - 4 - 48 16 6 16 8 - 2 - - - - 2 - 2
Men*.. 66 | 1.84 - - - 14 - ~ - - - - 4 - 32 4 4 4 4 - - - - - - - - -
Women — 54 ( 2.19 - - - - - - - - 2 - - - 16 12 2 12 4 - 2 - - - - 2 - 2

Pressers, machine, shirts

{all women) 597 | 1.65 - 4 8 16 4| 166 44 20 142 45 19 13 14 29 7 2 - - 8 24 - 16 - 8 - 8
Time .- 382 | 1.43 - 4 4 8 4| 148 44 12| 130 28 - - - - - - - - - - - - - - - -
Incentive .. 215 2. 05 - - 4 8 - 18 - 8 12 17 19 13 14 29 7 2 - - 8 24 - 16 - 8 - 8

Pressers, machine, wear-

ing apparel (laundry)

(367 women and 4 men) 371 1,44 - 20 24 - 20 80 62 14} 106 17 16 12 - - - - - - - - - - - - - -
Time ..-.. 291 1.41 - 20 12 - 16 78 56 - 92 5 8 4 - - - - - - - - - - - - - -
Incentive _. 80 1.52 - - 12 - 4 2 6 14 14 12 8 8 - - - - - - - - - - - - -

Spotters, general (all
men)? e 12 | 2.28 - - - - - - - - - - - - 4 - - - - 8 - - - - - - - -
Tumbler operators

(laundry) 77 | 1.49 - - 4 4 - 22 8 13 2 18 - - 6 - - - - - - - - - - - -
Men* __. 39 | 1.60 - - - - - 6 [3 1 2 18 - - 6 - - - - - - - - - - - - -
Women 38 1.37 - - 4 4 - 16 2 12 - - - - - - - - - - - - - - - - - -

Washers, m
men) femnrameeeans 117 | 1.99 - - - - - 2 2 4] 10| 10 4 17 4] 28| 20 - - - - - 2 4 - - - -
Wrappers, bundle? 54 | 1.45 - - N “ 16 2 12 6| 13 - 1 - 4 - - - - - - - - - . - - -
Men*... 34 | 1.51 - - - - 2 2 8 6 11 - 1 - 4 - - - - - - - - - - - - -
Women 20 [ 1.35 - - - - 14 - 4 - 2 - - - - - - - - - - - - - - - - -

Excludes premium pay for overtime and for work on weekends, holidays, and late shifts.

Nonsupervisory plant workers, except routemen.

Includes 4 workers at $1 to §1,05.

Insufficient data to warrant presentation of separate averages by method of wage payment; all or predominantly timeworkers.
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Table 37. Occupational Earnings: Power Laundries—New York City

(Number and average straight-time hourly earnings' of workers in selected occupations, June 1963)

Num- |Aver- Number of workers receiving straight-time hourly earnings of—
Occupation and sex $1.70]81. 80[$1. 90]$2. 00[$2. 10|52, 20]2. 30[32. 40[52. 50|$2. 60[$2. 70[$2. 80[52. 90[53. 00]$3, 10[53. 20
- - - - - - - and
$1.80/$1.90{$2. 00)$2. 10; $2.501$2. 60/$2. 701$2. 80i$ $ $ b over
All inside plantworkers?___ 437 | 237 | 117} 1481 121 83 58 65 96 27 42 4 26 16 3 18
Men ... 219 | 168 76 130 97 59 39 53 93 16 36 3 19 13 3 13
Women 1.41 55 78 | 190 [1867 | 516 | 299 | 421 | 330 | 556 | 329 | 218 69 41 18 24 24 19 12 3 11 6 1 7 3 - 5
Selected Occupations
Assemblers®a/.. 213 | 1.35 - - 26| 56| 27 43| 16| 29 6 6 4 - - - - - - - - - - - - - - -
Men ... 17 1.41 - - 6 17 7 2 9 21 5 6 4 - - - - - - - - - - - - - -
Time — 42 1.38 - - 3 17 4 2 6 - 1 6 3 - - - - - - - - - - . - - "
Women .. 136 1.32 - - 20 39 20 41 7 8 1 - - - - - - - - - - - - - - . - -
Time _.. 102 1.30 - 14 35 19 28 4 2 - - - - - - - - - - - - - - - - - -
Dry cleaners®a/ 10 1.93 - - - - - - - - - 3 - 3 1 - 3 - - - - - - - - - - -
Men’a/ ... 7 | 1.81 - - - - - - - - - 3 3 1 - - - - - - - - - - - -
Extractor ope .
power laundry (all
men)3a/ oo eeccmceane 217 1.52 - - - 11 15 31 41 20 23 48 22 - - 6 - - - - - - - - - - - -
Finishers, flatwork,
ine 2,361 1.31 54 9 52 [1476 | 276 74| 116 | 105] 115 58 20 3 - 3 - - - - - - - - - - - -
1,27 - 6 -1 121 6 9 2 - - - 2 - - - - - - - - - - -~ - - - -
1.31 54 3 52 (1355 | 270 65( 114 | 105] 115 58 18 3 - 3 - - - - - - - - - - - -
— 1.26 54 3 3311177 | 163 1 13 - 12 22 - - - - - - - - - - - - - - - -
Incentive .. — 737 1.41 - - 19| 178 [ 107 64| 101 | 105} 103 36 18 3 - 3 - - - - - - - - - - - -
Firemen, stationary boiler
(all men)3a/ . 16 | 1.99 - - - - - - - - - 1 - 3 4 7 - - - - - - - - - - -
Identifiers 3b/.. 130 1.43 - 1 3 31 13 20 13 [ 30 7 2 1 - - - 3 - - - - - - - - - -
L pu——— 60 1.44 - - - 7 9 13 4 1 22 4 - - - - - - - - - - - - - - - -
Time —. 41 1.40 - - - 7 9 10 1 1 12 1 - - - - - - - - - - - - - - - -
Incentive - 19 | 1.53 - - - - - 3 3 - 10 3 - - - - - - - - - - - - - - - -
Women .. 70 1.42 - 1 3 24 4 7 9 5 8 3 2 1 - - - 3 - - - - - - - - - -
Time 23 1.27 - - 21 - 1 1 - - - - - - - - - - - - - - - - - - -
Incentive -. 47 | 1.50 - 1 3 3 4 6 8 5 8 3 2 1 - - - 3 - - - - - - - - - -
Markers3a/. 100 | 1.46 - - 3 30 15 6 7 3 1 15 14 6 - - - - - - - - - - - - -
Men?al, 32 | 1. - - - 3 2 2 2 - - 3 14 6 - - - - - - N - - - - - z -
Women Sa/ . - 68 | 1,37 - - 3l 27| 13| 4 5 3 1| 12 - - - - - - - - - - - - - - - -
Pressers, machine, dry-
cleaning 3b/ - 49 | 2.08 - - 9 - 1 - 4 4 4 2z 3 1 - - - - 3 3 - 3 - 6 3 - 3
Women3b/ 43 | 2.02 - - 9 1 - 4 4 4 2 3 1 - - - - - 3 - - - 6 3 3
Pressers, machine,
shirts 1,000 1.50 -] 110 10 47 39 39| 119 85| 233| 171] 108 18 9 - - - 12 - - - - - - - - -
Women .. 18 1.52 - 55 10 41 36 39| 119 851 227| 171| 108 6 9 - - - 12 - - - - - - - - -
Time 128 1.28 - 55 - 18 1 - 49 - - - - - - - - - - - - - - - - -
Incentive -. 790 1.56 - - 10 23 35 39 70 81 226| 171| 108 6 9 - - 12 - - - - - - - - -
Pressers, machine, wear-
ing apparel (laundry)*b/.. | 606 | 1.58 - S| 21| 151 46| 39 83| 24| 42 9! 38 32 26| 14 20{ 21/ 15| 13 - 1 7 1 1 - - 2
61 2.09 - - - 5 - - - - 1 - 2 11 3 11 3 3 8 12 - 1 1 - - - - -
545 1.53 - - 21| 146 46 39 83 24 41 9 36 21 23 3 17 18 7 1 - - 6 1 1 - - 2
250 1,34 - - 14 111 16 25 60 - 12 - 12 - - - - - - - - - - - - - - -
Incentive - 295 1,68 - - 7 35 30 14 23 24 29 9 24 21 23 3 17 18 7 1 - 6 1 1 - - 2
Spotters, genera. 11 ] L.76 - - - - - - - 4 3 1 - - - - - - - 3 - - - - - - - -
Men’a/ ~. 9| 1.81 - - - - - - 3 3 - - - - - - - - 3 - - - - - - - -
Tumbler_o?erators
(laundry)3a/ 99 | 1.40 - - - 16 9 30 6 6 28 4 - - - - - - - - - - - - - - - -
M; — 59 1.45 - - - 5 8 5 3 6 28 4 - - - - - - - - - - - - - - - -
- 53 1.44 - - - 5 7 5 3 [} 27 - - - - - - - - - - - - - - - - -
i 6] 1.56 - - - - 1 - - - 1 4 - - - - - - - - - - - - - - - -
Women3a/ ... 40 [ 1.33 - - - 11 1 25 3 - - - - - - - - - - - - - - - - - - -
Washers, machine (186
men and 1 woman)3a/.. 187 1. 66 - - - 11 11 10 24 6 20 32 21 19 15 12 - - - - - - 6 - - - - -
159 | 1.44 - 1 3 35 32 12 7 4 28 15 16 3 3 - - - - - - - - - - - - -
63 ] 1.46 - - - 12 12 b - - 17 3 13 - - - - - - - - - - - - - - -
96 | 1.43 - 1 3 23 20 6 7 4 11 12 3 3 3 -~ - - - - - - - - - - - -
68 [ 1.43 - - 1 19 19 6 - - 5 12 - 3 3 - - - - - - - - - - - - -
28 1.44 - 1 2 4 1 - 7 4 6 - 3 - - - - - - - - - - - - - - -

! Excludes premium pay for overtime and for work on weekends, holidays, and late shifts,

2 Nonsupervisory plant workers, except routemen.
3 Insufficient data to warrant presentation of separate averages by method of wage payment; (a) all or predominantly timeworkers and (b} all or predominantly incentive workers.
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Table 38." Occupational Earnings: Power Laundries—Newark and Jersey City

(Number and average straight-time hourly earnings® of workers in selected occupations, June 1963)

Num- |Aver- L Number of workers receiving straight-time hourly earnings of—
ber
Occupation and sex of h:ugrely 3’13&’ $1.05 [$1.10 81,15 [81.20 [$1.25 [$1.30 |$1.35 |[$1.40 |$1.45 [$1.50[$1.60[$1.70[$1.80131.90[$2.00{$2.10$2.20($2.30($2.40[$2.50 [$2.6 0 [$2.70 [$2.80
work- garnl- ander! - - - - - - - - - - - - - - - - - - - - and
ers |ings " g 05 191,10 |$1.15 [$1.20 [$1.25 [$1.30 |$1.35 [$1.40 |$1.45 $1.50 |$1.60$1.701$1.80 $1.90|$2.00 $2.50 |8 over
All inside plant workers Z.. | 2,948 | $1.45 10 - 24 30 | 708 | 252 | 444 | 290 | 168 | 111 | 370 | 142 97 76 33 24 25 30 26 16 24 7 17 5 5 14
674 | 1.71 10 - - 37 39 20| 128 42 21 67 36 35 43 28 22 20 27 21 16 16 7 17 4 4 10
1.37 - - 24 26 | 671 | 213 | 424 | 162 | 126 90 | 303} 106 62 33 5 2 5 3 5 - 8 - - 1 1 4
1.32 - - - - 32 23 20 21 19 11 14 7 - 6 - - - - - - - - - - - -
1.3 - - - - 8 - - 13 11 5 1 1 - - - - - - - - - - - - - -
1.37 - - - - 24 23 20 8 8 [ 13 6 - 6 - - - - - - - - - - - -
1.30 - - - - 18 15 15 2 4 - 4 4 - - - - - - - - - - - - - -
.23 101" - - -1 36 19 6 4 6 - 2 - - 1 - - - - - - - - - - - -
1.20 10 - - - 20 12 4 - 4 - - - - - - - - - - - - - - - - -
Wonieén3a 1.28 - - - - 16 7 2 4 2 - 2 - - 1 - - - - - - - - - - - -
Dry cleanérs 241 1.91 - - - - 2 - - - - 1 - 1 6 - - - - - - - 4 4 - - -
Men3a/ 16 | 2.26 - - - - - - - - - - 1 - 1 6 - - - - - - - 4 4 - - -
ExtractoT operators,
power laundry (all
mMen) 38/ 44 | 1,47 - - - - - - - 23 2 5 5 4 - 4 1 - - - - - - - - - - -
Finishérs, flatwork,
machine 6321 1.35 - - 5 - | 230 37 78 84 37 23| 102 32 4 - - - - - - - - - - - - -
Women . 610 | 1.34 - - 5 - 230 36 78 70 35 22| 100 30 4 - - - - - - - - - - - - -
Time.. 220 1.20 - - 4 - | 206 4 4 2 - - - - - - - - - - - - - - - - -
Incentive 390 1.42 - - 1 - 24 32 74 68 35 22| 109 30 4 - - - - - - - - - - - - -
Firemen, stationary
boiler (all men)3a/ 13| 1.91 - - - - - - - - - - - - 4 1 4 4 - - - - - - - - - -
Identifiers 3a/.. 105 | 1.28 - - - - 55 17 8 12 2 2 5 3 1 - - - - - - - - - - - - -
15| 1.44 - - - - - - 6 - - 4 3 - - - - - - - - - - - - - -
90| 1.25 - - - - 55 15 8 6 2 2 1 - 1 - - - - - - - - - - - - -
37| 1.32 - - - - 7 10 8 6 2 2 1 - 1 - - - - - - - - - - - - -
166 | 1.35 - - 62 14 27 7 8 11 23 8 4 1 - 1 - - - - - - - -
72| 1.27 - - - - 52 8 - - - 12 - - - - - - - - - - - - -
94 | 1.42 - - - 10 14 19 7 8 11 11 8 4 1 - - 1 - - - - - - -
Pressers, hand, dry-
cleaning (all women) b/ 18| 1l.61 - - - - - 8 - 1 1 - 4 - - - - - - - - 4 - - - - -
Pressers, machine, dry-
i 97| 1.73 - - - - 2 4 5 4 7 6 25 7 5 6 6 1 4 6 5 - - - - 1 1 2
15} 2.32 - - - - - - - - - - - - - 1 4 - - 4 4 - - - - - - 2
82| 1.62 - - - - 2 4 5 4 7 6 25 7 5 5 2 1 4 2 1 - - - - 1 1 -
10| 1.31 - - - - 1 4 1 - 4 - - - - - - - - - - - - - - - - -
72| 1.67 - - - - 1 - 4 4 3 6 25 7 5 5 2 1 4 2 1 - - - - 1 1 -
Pressers, machine,
shirts (471 women and
4731 1.39 - - - 2 73 25| 159 44 22 15 73 34 24 2 - - - - - - - - - - - -
88| 1.31 - - - - 28 - 44 4 8 - - - 4 - - - - - - - - - - - - -
385( 1.41 - - - 2 45 25| 115 40 14 15 73 34 20 2 - - - - - - - - - - - -
Pressers, machine,
wearing apparel
(laundry) (all women) 212 1,38 - - - 1 45 29 64 3 19 7 9 16 7 11 - - - 1 - - - - - - - -
i 88| 1.29 - - - - 26 - 54 - 8 - - - - - - - - - - - - - - - - -
124] 1.45 - - - 1 19 29 10 3 11 7 9 16 7 11 - - - 1 - - - - - - - -
Tumbler operators
(laundry) *a/ - 46| 1,32 - - - -1 23 4 1 5 5 - 3 4 1 - - - - - - - - - - - - -
Men®al.. 15| 1.50 - - - - - - 1 1 5 - 3 4 1 - - - - - - - = = - - - -
Women ? 31| .23 - - - -1 23 4 - 4 - - - - - - - - - - - - - - - - - -
Washers, machin
(all men)3a/..—- 65| 1,67 - - - - - - - 11 3 - 16 8 18 5 - - - - - - - - - 4 - -
Wrappers, bundle >a, 69| 1,33 - - 2 - 22 8 4 11 10 3 7 - 2 - - - - - - - - - - - -
Men_’_a/... 15 1.41 - - - - - - 2 5 4 2 2 - - - - - - - - - - - - - -
54| 1.31 - - 2 - 22 8 2 6 3 1 5 - 2 - - - - - - - - - - - - -
35 1.25 - - 2 - 22 2 2 4 1 - 2 - - - - - - - - - - - - - - -
InCentive eocmmemmmeomeen 19| 1.43 - - - - - 6 - 2 5 1 3 - - - - - - - - - - - - - -

! Excludes premium pay for overtime and for work on weekends, holidays, and late shifts,
2 Nonsupervisory plant workers, except routemen.
3 Insufficient data to warrant presentation of separate averages by method of wage payment; (a) all or predominantly timeworkers and (b) all or predominantly incentive workers.
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Table 39. Occupational Earnings: Power Laundries —Philadelphia

(Number and average straight-time hourly earnings! of workers in selected occupations, June 1963)

Num- |Aver- Number of workers receiving straight-time hourly earnings of—
ber age
Occupation and sex of |hourly $1.20]31. 25]%1. 30]31. 35|81. 20]$1. 45[%1. 50]91. 60|$1. 70]$1. 80|$1. 90[32. 00]$2. 10/$2. 20(82. 3032, 40$2.50 $2.60[$2.70]$2.8 N
work- earnl- g?dg’; - - - - - - - - - - - - - - - - - - - - and
ers |ings $ $1.25]$1. 30/$1. 35|81, 40)$1. 451$1. 50]|$1. 60|$1. 70[$1.80/$1. 90|$2. 00]$2. 10|$2. 20/$2. 30}$2. 40{$2, 50132.60]$2.70]$2.80{$2.90] over
All inside plant workers * - $1.39] 56 312 356 169 | 267 190) 174} 178 | 159 117 62 38 61 60 43 22 19 13 17 4 [} 33
1.63 9 43] 110 18 43 25 29 51 53 54 31 24 41 49 20 17 14 10 12 4 6 20
1.32] 47 2691 2461 151 224 165| 1451 127} 106 63 31 14 20 11 23 5 5 3 5 - - 13
1.28 1 4 19| 112 28 22 25 17 6 3 17 14 1 - 1 - - - - - - - - - -
1.27 - - - 7 - 1 3 - - - 1 - - - - - - - - - - - - - -
1,28 1 4 19| 105 28 21 22 17 [ 3 16 14 1 - 1 - - - - - - - - - -
1.22 - - 18 87 24 16 10 15 1 - 1 - - - - - - - - - - = - - -
1,39 1 4 1 18 4 5 12 2 5 3 15 14 i - 1 - - - - - - - - - -
Clerks, retail receiving
(21l women) 3a/- - 155 1,23 4 83 18 9 8 7 4 7 3 1 3 2 - - 3 - - - - - - - - -
Dry cleanersE/- 30 1.72 - - - 6 - - - - 2 11 - 1 - 5 4 - 1 - - - - - -
Men 3a/ 24 1.85 - - - - - - - - - - 2 11 - 1 - 5 4 - 1 - - - - - -
Extractor operators, power
laundry (all men)3a/-—- e 49 1,47 - - - - - 7 3 4 10 11 2 8 1 1 2 - - - - - - - - - -
Finishers, flatwork, machine
(746 women and 3 men}=----------- 749 1,18 - 81 533 62| 60| 24 9| 251 10| 11 4 - 1 - - - - - 2 - - - - - -
Time 541 1,14 - 2] 508 18 7 4 1 1 - - - - - - - - - - - - - - - -
Incentive 208 1.27 - 6 25 44 53 20 8 24 10 11 4 - 1 - - - - 2 - - - - - -
Firemen, stationary boiler
12 i.80 - - - - - - - - - - - 2 6 2 - 2 - - - - - - - -
115 1,25 2 4 5 53 20 18 2 3 - 1 1 - 2 - 2 - 2 - - - - - - - -
43 1.34 - - - 26 2 2 2 3 - 1 1 - 2 - 2 - 2 - - - - - - -
72 1.20 2 4 5 27 18 16 - - - - - - - - - - - - - - - - - - -
Inspectors, dry-cleaning
(all women) 32/ =er-msnomceccomnaaaee 13 1.26 - - - 6 1 3 - 1 1 - 1 . - - - - - - - - - - - -
Markers (139 women and
1 man) 140 1,35 - - = 34 18 23 9 7 13 9 13 3 6 1 - 1 - - - - - - - - -
Time 50 1.25 - - - 16 10 15 4 1 1 3 - - - - - - - - - - - - - - -
Incentive=--m----=s-rommee oo 90 1.41 - - - 18 8 8 ) 6 12 6 13 6 6 1 - 1 - - - - - . - - -
Pressers, hand, dry-cleaning
(21 women and 1 man)3b/--ermmue 22 2.52 - 1 - - - - - - - - - - - - 2 - - 11 1 - - 2 - -l 45
Pressers, machine,
dry-cleaning *b/ 122 2,12 - - - 2 7 3 6 - 3 1 11 2 5 2 2 4 15 13 6 11 6 7 2 3 11
Men 3b/ - 55 2,33 - " - 1 - ~ - - - - 3 2 4 2 2 2 6 2 6 6 3 4 2 3 7
Women - 67 1.95 - - - 1 7 3 6 - 3 1 8 1 - - 2 9 11 - 5 3 3 - - 4
Time - 21 1.37 - - - - 6 - 6 - 3 - 6 - - - - - - - - - - - - -
Incentive - 46 2,21 - - - 1 1 3 - - - 1 2 - 1 - - 2 9 11 - 5 3 3 - - 4
Pressers, machine, shirts
(a1l wornen) b/ —m---mmmcommmnnennenn 658 1.39 - - 18 38 61 79 61 | 130 81 97 29 26 17 12 5 4 - - - - - - - -
Pressers, machine, wearing ap-
parel (laundry) (293 women
and 2 men jm-veemmssnmm e e 295 1. 42 - - 2 78 19 19 14 22 24 8 36 35 21 11 2 2 2 - - < - - - -
Time 77 1.23 - - - 54 11 - - 4 2 1 5 - - - - - - - - - - - - - -
Incentive =w-m-cm-rsesmcmoom oo on 218 1.49 - - 2 24 8 19 14 18 22 7 31 35 21 11 2 2 2 - . - - - - - -
Spotters, general (5 men and
2 women) > a/~~ 7 1,87 - - - - - - - - - 2 - - 2 - 1 2 - - - - - - - -
Tumbler operators ( 52 1.28 - - 6 8 51 23 6 - - - 2 - - - 2 - - - - - - - - - -
en’al/ 42 1,28/ - 1 8 5| 23 3 . - - - N N - 2 - - - - - = - - - -
Wordien a 10 1.28 - - 5 - - - 3 - - - 2 - - - - - - - - - - - - - -
Washers, machine (all men 81 1.57 - - - - 4 2 - 22 2 4 10 7 17 8 3 1 - 1 - - - - - - -
Time = 55 1.48 P - - - 4 2 - 22 1 4 6 5 10 1 - - - - - - - - - - -
Wrappers, bundle *a/~-----ammeommnn 90 { 1.20( .| 18| 42 6| 22 1 1 - - - - - - - - - - - - - - - - .
77 1.20 - - 18 38 4 16 - 1 - - - - - - - - - - - - - - - - -
61 1.19 - -1 18| 28 - 14 - 1 - - - - - - - - - - - - - - -
16 1.20 - - - 10 4 2 - - - - - - - - - - - - - -

Excludes premium pay for overtime and for work on weekends, holidays, and late shifts.

Nonsupervisory plant workers, except routemen.

Insufficient data to warrant presentation of separate averages by method of wage payment; (a) all or predominantly timeworkers and (b) all or predominantly incentive workers.
Workers were distributed as followsy 2 at $3.20to $3.30; ] at $3.40to $3.50; and 2 at $3,50 and over.
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Table 40. Occupational Earnings: Power Laundries~—8an Francisco—Oakland

(Number and average straight-time houtly earnings ! of workers in selected occupations, June 1963)

Num- |Aver- Number of workers receiving straight-time hourly earnings of—
ber | age - Z0[52. 30[%2. 49 2. 60[52. 70 ¢
Occupation and sex of |nourly Underill;lgo 31,6081, 70]81. 8031, 90152 00[$2. 10]$2. 20]$2. 30[§ 3 $
work- | earn- - - - - - - - - =
; 1 |$1.50under
ers | ings 1. 60[$1. 70{$1,80|$1. 90|$2. 00|$2. 10/$2. 20/$2. 30|$2, 40i$2. 50
All inside plant workets 2 2,622 |$1.89| 10 (795 | 349 | 546 | 241 57 87 | 105 72 26 21
Men 2 492 | 2.55 5 8 37 12 2 9 17 48 69 15 13
Women 2,130 1.73 5 | 787 | 312 | 534 | 239 48 70 57 3 11 8
Selected Occupations
Assemblers (all women) > 178 | 1.83 - - - 113 47 3 8 7 - - - - - - - - - - - - - -
Clerks, retail receiving {all women) [ —— 67 2.03 - - - - 10 12 23 20 - - - 2 - - - - - - - - - -
Dry cleaners (all men} 28 | 2.81 - - - - - . - - - - - 11 5 5 - - - - - - 5 2
Extractor operators, power laundry

(all men)? | 37| 2,31 - - - - - - - 7 25 - - N - - - 5 - - - - - -
Finishers, flatwork, machine (631 women

and 3 men) 3 634 1,61 - | 486 14 ] 115 19 - - - - - - - - - - - - - - - - -
Inspectors, dry.cleaning (all women) 3 —-ev-oseencanan 12| 2,17 - - - - - - - 10 1 1 - - - - - - - - - - - .
Markers (all women) 131 | 1.81 - 5 - 73 46 - 4 3 - - - - - - - - - - - - - -
Pressers, hand, dry-cleaning (all women)?3- 14| 2,07 - - 6 - - - 1 - - 5 2 - - - - - - - - - -
Pressers, machine, dry-cleaning 3-----iesvvesn 92| 2.45 - - - 10 - - - - - - - 72 10 - - - - - - - - -

Men 3 . 391 2.56 - . - - - - - - - - - 29 10 - - - - - - - - -
Women * - 53| 2.37 - - -] 10 - - - - - - -1 43 - - - - - - - - - -
Pressers, machine, shirts (226 women and

12 men)? 2381 1.71 - - 137 35 66 - - - - - - - - - - - - - - -
Pressers, machine, wearing apparel (laundry)

{232 women and 5 men)? 237 l.66 - | 135 31 59 12 - - - - - - - - - - - - - - - -
Spotters, general (all men) 3--- 71 2.70 - - - - - - - - - - 4 1 - - - 2 - - - - -
TumbleY operators (laundry)? 351 1.82 - 2 12 4 4 4 5 2 2 - - - - - - - - - - - - -

Men 3 ---- 171 1.95 - 2 - - 2 4 5 2 2 - - - - - - - - - - - - -
Women 3~emeanmt 18| 1.70 - - 12 4 2 - - - - - - - - - - - - - - - - -
Washers, machine (all men) 3 emememmomcrocmam e 86| 2.36 - - - - - - - 5 42 9 8 12 - 10 - - - - - - - -
Wreppers, bundle ? 46| 1.78 - 3| 10| 24 4 - - 5 - - - - - - - - - - - - - -
Women 40 1.75 - 2 10 24 4 - - - - - - - - - - - - - - -

i Excludes prethium pay for overtime and for work on weekends, holidays, and late shifts,

2 Nonsupervisory plant workers, except routemen.
% Insufficient data to warrant presentation of separate averages by method of wage payment; all or ptedominantly timeworkers.
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Table 41. Occupational Earnings: Dry Cleaners—Baltimore

(Number and average straight-time hourly earnings ! of workers in selected occupations, June 1963)

Num- |Aver- Number of workers receiving straight-time hourly earnings of—
Occupation and sex ber hoerly $0. 70[30. 75/50. 8030, 8930, 90[30. 95|31, 00|81, 05|81, 10]$1. 15|81 Z0|81. 25/31. 30|$1. 35|31, 40|81, 45]81. 50/ $1. 60/31. 70 $1. B0 $1. 90 2. 00]32. 10[82. 20
work- | earn [thder| and B e I e I e e B e R N N IR T A i IR I R N (P
ers jines $0. 75/$0. 80}$0. 85/$0. 90$0. 95|$1. 00}$1. 05]$1. 10|$1. 15[$1. 20|$1. 25}$1. 301$1, 35$1. 40|$1. 45[$1. 50|$1. 60{$1.70/$1.80/$1. 901$2. 00{$2. 10[$2. 20 over
All inside plant workers 2 =e-—-m= 815 |$1.17] 8| 14| 20 18| 25] 40f 22] 141 29| 207| 36| 42{ 27| 19 29 4 1s5{ 42| 13 9] 26( 10 3| 12 4
Men 211 1. 37 - - - 8 6 5 -1 24 2| 42 - 5( 12{ 11| 20 2| 10 9| 11 71 12 9 2| 12 2
Women —- — | 604 1.11 8| 14| 20 10| 19| 35| 22| 117 27f 165] 36| 37| 15 8 9 2 5{ 33 2 2| 14 1 1 - 2
Selected Occupations ’
Assemblers (all women) 3a/-——- 50 1,04 - - 6 - 6 - - 1 2 30 - 5 - - - - - - - - - - - - -
Clerks, retail receiving
(257 women and 12 men, 269 1.03( 8| 14 6 6 1 1| 10| 65] 15| 120| 13 4 4 2 - - - - - - - - - - -
Dry cleaners 3a/— 27 1.48 - - - - - - - - - - - 8 2 - - 5 4 6 - - 1 1 - -
Men *a/— 25 1. 47 - - - - - - - - - - - - 8 2 - - 5 2 6 - N 1 1 - -
Inspectors, dry-cleaning
(all women) 3a/—n-mmuenemn 9 .93 - - 1 1 2 - - 5 - - - - - - - - - - - - - - - -
Markers (all women)3a/~—— 16 1.00 - - 1 - 2 - - 11 - - - - 2 - - - - - - - - - - -
Pressers, machine,
dry-cleaning 3b/~ 158 1.35 - - - 8 61 16 12] 14 9| 12 - 2 - 8| 10 4 5 5 2 4| 24 7 2 6 2
Men 3b/—-T 74 1. 41 - - - 8 - 4 - 8 2] 12 - N - 6 6 2 - . - 2| 10 6 1 6 1
Women 3b/ — 84 1. 30 - - - - 6 12| 12 6 7 - - 2 - 2 4 2 5 5 2 2| 14 1 1 - 1
Pressers, machine, shirts
(all women)?b/ ——-eercmomseaenn 57 1.16 - - - 1 -1 15 -1 17 - - - 2 1 4 3 - -1 14 - - - - - - -
Pressers, machine, wearing
apparel (laundry)
(all women)?a/ —em-rememmseenee - 20 | 1.00f - - - 1 2 - - 12 3 2 - - - - - - - - - - - - - - -
Spotters, general (12 women
and 7 men) 2a/ —-eeomeieeeeeeen 19 1,45 - - - - - - - - - - - 6 - 2 - - - 6 - 5 - - - - -

Excludes premium pay for overtime and for work on weekends, holidays,
Nonsupervisory plant workers, except routemen.

3
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and late shifts.

Insufficient data to warrant presentation of separate averages by method of wage payment; (a) all or predominantly timeworkers and (b) all or predominantly incentive workers.
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Table 42. Occupational Earnings: Dry Cleaners—Boston

(Number and average straight-time hourly earnings ! of workers in selected occupations, June 1963)

Num- |Aver- Number of workers receiving straight-time hourly earnings of—
. ber | age $1. 10]51. 15]$1. 2031, 25| $1. 30| 51. 35|51, 40| $1. 45]$1. 50]$1. 60| 81, 70]$1. 80| $1. 90 $2. 00$2. 10[$2. 20[$2. 30[$2. 40/$2. 50[$2. 60$2. 70[$2. 8[$
Occupation and sex of hourly
work- | earn- g?dle(;uraxg:r - - - - - - - - - - - - - - - - - - - - -
°rs | 'nes 81, 15/$]. 20181, 258), 30/81, 35/81, %45 $1,50[$1, 60/$1, 70|81, 80[$1. 90]$2, 00/$2. 10/$2, 2082, 30]$2. 40/$2. 50/$2. 6032, 70/$2. 80|$2. 90I$
All inside plant workers?___| 843 |$1.62 14 29| 105 54| 118 17 56 23 20 80 22 31 59 25 44 23 16 16 10 30 - 16 - 10 18
215 2.07 - - 6 - 2 3 3 3 4 15 10 31 12 31 21 9 7 10 19 6 - 5 13
628 1. 46 14 29 99 54 116 14 53 20 16 65 24 21 28 13 13 2 7 9 - 11 - 10 - 5 5
Selected Occupations
Assemblers >a/.- 57 1.39 - - 4 - 28 - [ - 2 9 - - 8 - - - - - - - - - - - -
Women>a/ ... 47 1,31 - - 4 - 28 - [ - 2 7 - - - - - - - - - - - - - - -
Clerks, retail receiving
{194 women and
2men)da/ e | 196 | 1.26 2 5| 58| 23| 55 6l 21 8 9 7 - - - - 2 - - - - - - - - - -
Dry cleaners
(all men)3a/ oeeeemeeee 29 | 2,44 - - - - - - - - 2 2 1 - 1 - 6 2 - - - 5 - - - | *10
Finishers, _ﬂatwork,
machine *a/..... - 19 | 1,19 - - 11 2 5 1 - - - - - - - - - - - - - - - - - - -
Womenla/ - 18 | 1.18 - - 11 2 5 - - - - - - - - - - - - - - - - - - -
Markers 24/ -. - 28 | 1.53 - - 4 4 3 - 2 - 2 6 - 2 - - - - 5 - - - - - - -
WomenJa/ 23 | 1.35 - - 4 4 3 - 2 - 2 6 - 2 - - - - - - - - - - - -
Pressers, hand, dry-
cleaning’a/ .. 32 1.79 - - - - 1 - - - - 5 5 7 5 6 1 - - - - - - 2 - - -
WomenT¥a/ . 30 | 1.73 - - - - 1 - - - - 5 5 7 5 6 1 - - - - - - - - - -
Pressers, machine,
dry-cleaners '“‘_a/ 134 1,85 - - - 12 6 6 - - 2 11 10 - 19 6 28 17 2 - 5 7 - - -
Men3a/ .. 74 | 2.10 - - - - - - - 2 4 - -l 12 4t 18] 17 2 - 5 7 - - -
~a 60 1.55 - - - 12 [ 6 - - - 7 10 - 7 2 10 - - - - - - - - -
Pressers, machine,
shirts *b/.. 73 | 2,05 - 4 2 1 5 - - 2 - 8 3 4 6 5 2 - 2 9 - - - 10 - 5 5
71 2,07 - 4 2 1 5 - - 2 - 6 3 4 6 5 2 - 2 9 - - - 10 - 5 5
10 1.40 - - - - 5 - - - - 5 - - - - - - - - - - - - - - -
61 2,18 - 4 2 1 - - - 2 - 1 3 4 6 5 2 - 2 9 - - - 10 - 5 5
Pressers, machine,
wearing apparel (laundry)
(all women) *a/ mrmecococuenn 36 1.45 - - 2 8 2 - 4 - - 15 - - 5 - - - - - - - - - - - -
Spotters, general (6 women
and 6 men) 3_2/ —————— - 12 2.09 - - - - - - - 2 - 2 - - - - - 2 - - - 6 - - - - -
Washers, machine *a/ 10 | 1.74 - - - - 1 - 2 1 - - - 2 - 2 - - - 2 - - - - - = -
Men2a/ - 9 | 1.79 - - - - - - 2 1 - - - 2 - 2 - - - 2 - - - - - - -
Wrappers, bundle
(all women)3a/ eeuremmanaae 14 | 1.49 - - - 4 2 1 1 - - 1 - - 5 - - - - - - - - - - - -
Excludes premium pay for overtime and for work on weekends, holidays, and late shifts.

R )
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Workers were distributed as follows:

Nonsupervisory plant workers, except routemen.
Insufficient data to warrant presentation of separate averages by method of wage payment; (a) all or predominantly timeworkers and (b) all or predominantly incentive workers.

5 at $3.10 to $3.20 and 5 at $3.30 to $3.40.
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Table 43. Occupational Earnings:

Dry Cleaners——Chicago

{Number and averdge straight-time hourly earnings® of workers in selected occupations, June 1963)

Num- [Aver- Number of workers receiving straight-time hourly earnings of—
bet age 3
Occupation and sex of |hoerly $1.20$1.05$1.1031.15$1.20 ST, Z5[31. 30| $1. 35|51, 40|$1. 45| 1. 50$1. 6081. 70/ $1. B0 $1. 90|32, 00|32, 10[52. 20[52. 30[$2. 4032, 5052 60[§2. 7052, 8032, 90[$3.00
e At Mol R I I BN INE NE AN SN ST N SR IR N I R I R e R T I e R IR
ers | ings " (o) osl$1. 10{$1. 15$1. 20{$1. 25{81, 30|$1. 35(91. 40|81. 45(81. 50|$1. 60[$1. 70|$1.80{$1. 90i$2. O0$2. 10[$2. 20{$2. 30/$2. 40($2. 50/$2. 60/$2.70$2. 8A$2. 90 $3. 00 over
All inside plant workers?...| 5,395 | $1.60 | 196 82 | 280 | 658 | 187 | 556 | 209 196 354 98 | 585 | 355 287 156 136 136| 185 91] 122 46 86| 115 42 36 37| 164
M 2.09 48 9 29 29 14 58 26 38 25 51 137 58| 100 48 36 54} 131 36 61 24 70| 107 38 26 33| 150
1,43 148 73| 251 | 629 | 173 | 498 | 183 | 158 329 93| 448 297} 187 108| 100 82 54 55 61 22 16 8 4 10 4 14
Selected Occupations
Assemblers®a/ 158 ] 1,24 27 - 15| 31 1n{ 25 7 6| 11 1{ 10 4] 1o - - - - - - - - - - - - -
Men ... 18 1.20 9 - - - - 5 - - - - - 4 - - - - - - - - - - - - - -
Women 140 1.25 18 - 15 31 11 20 7 6 11 1 10 - 10 - - - - - - - - - B - - -
Clerks, retaxl receiving
(1,532 women and
21 men) ... m—mea [ 1,553 1.31 K 30 52 | 501 89 | 248 67 44 86 321 225 101 41 15 - 15 - - - - - - - - - -
Time-ua-- -11,349 1,32 7 30 52 | 355 83| 244 67 44 86 321 1771 101 41 15 - 15 - - - - - - - - - -
Dry cleaners
(2ll men)?a/ammmea- canasnnn 145 | 2,09 - - - - - - - - 2 - - 4 39 2 20 5 38 - - - 4| 26 5 - - -
ldentifiers {16 men and
10 women) 4 &/ coeuuerenncana 26 | l.22 - - - 10 2 6 8 - - - - - - - - - - - - « - - - - -
Inspectors, dry-cleaning
(133 women and
10 men) *a, 143 1.35 - 9 - 11 1 32 26 5 35 « 10 2 10 - - 2 - - - - - - - - - -
Women ... - 133 1.33 - 9 - 11 1 32 26 5 35 2 2 10 - - - - - - - - - - - - -
Markers (all women)... - 50 1.27 - - 15 - 5 4 10 1 15 - - - - - - - - - - - - - - - - -
Timeassssmumm: - 38 1.25 - - 14 - - 4 10 - 10 - - - - - - - - - - - - - - - - -
Pressers, hand,
cleaning {all women) RN 214 1,73 - - - - - 1 9 30 8 36 39 29 i3 7 7 - 7 7 2 2 - 4 - 4
- 104 1.57 - - - - - - 1 2 25 1 30 20 20 - 5 - - - - - - - - - - -
110 1,88 - - - 5 - - - 7 5 1 6 19 9 15 2 7 - 7 2 7 2 2 - 4 - 4
Pressers, machine,
dry-cleaning fﬂ/. 1,131 2,13 - - - 7 10 2 23 90 33 98 75 81 68| 101 47 81 42 76 29 35 39 29 10 25(%130
455 2,59 - - - 2 - - - 7 3 - 26 24 15 16 10 12 29 14 41 14 25 33 25 10 21| 128
53 1. 60 - - - - - - - 7 3 - 17 10 11 - 5 - - - - - - - - - - -
402 2,73 - - - 2 - - - - - - 9 14 4 16 5 12 29 14 41 14 25 33 25 10 21| 128
676 1.82 - - - 5 - 10 2 16 87 33 72 51 66 52 21 35 52 28 35 15 10 6 4 - 4 2
158 1.45 - - - - - 10 - 15 55 10 55 9 4 - - - - - - - - - - - - -
518 1.93 - - & 5 - - 2 1 32 23 17 42 62 52 91 35 52 28 35 15 10 6 4 « 4 2
Pressers, machine,
shirts (300 women
and 1 man) cu.. 301 1.57 - 9 18 10 5 17 8 24 52 3 9 56 21 23 1 25 - - 20 - - - - - - -
Incentive... - 263 1,61 - 9 18 9 3 2 8 4 52 3 9 56 21 23 1 25 - - 20 - - - - - - -
Pressers, machine, wear-
ing apparel (laundry)
(all women)4a/rme-emmmmae 40| 1.24 - ~ 16 5 9 5 - 2 - - - 2 - - 1 - - - - - - - - - - -
Spotters, general (104 men
and 2 women) % a, 106 | 2.26 - - - - - - 12 - - 21 - - ~ - 2 - 2 - - 9 44 2 14 - -
Spotters, silk (65 men
and 1 woman)*a/ - 66| 2,45 - - - - - - - - - - 3 4 - - - 24 5 - - 10 4 - - 5[ €11
Spotters, wool¥a/ -{ 102} 1.86 - - - 2 1 - N - - 1 12 5 25 9 4| 14| 29 - - - - - - - - -
PV K3 Ip—— - 98 1.89 - - - - - - - - - - 12 5 25 9 4 14 29 - - - - - - - - -
Washers, machinea/ . 44| 1.53 - - - - -1 20 - 6 - - 1 1 5 2 - 9 - - - - - - - - - -
Men ... - 20 1.84 - - - - - - - 2 - - 1 1 5 2 9 - - - - - - - - - -
Women 24 1,27 - - - - - 20 - 4 - - - - - - - - - - - - - - - - -
Wrappers, bundle (67 A
women and 2 men) a/-......- 69| 1,17 9 9 22 10 1 - 1 - 6 - - - 5 - - - - - - - - - - - - -
! Excludes pfemium pay for overtime and for work on weekends, holidays, and late shifts.
2 Nonsupervisory plant workers, except routemen,
3 All workers were under §$1.
4 Insufficient data to warrant presentation of separate averages by method of wage payment; (a) all or predominantly timeworkers and (b} all or predominantly incentive workers.
5 Workers were distributed as follows: 31 at $3 to $3.10; 5 at $3.10 to $3.20; 14 at $3.40 to $3,50; 10 at $3.50 to $3.60; 24 at $3.60 to $3.70; 10 at $3.70 to $3.80; 24 at $3.80 to §3.90;

10 at %3

Digitized for FRASER
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90 to $4; and 2 at $4 to $4.10.
Workers were distributed as follows: 5 at $3.10 to $3.20; 5 at $3.40 to $3.50; and 1 at $3.90 to $4.

.org/
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Table 44, Occupational Earnings: Dry Cleaners—Detroit

(Number and average straight-time hourly earnings ! of workers in selected occupations, June 1963)

Num- |Aver- Number of workers receiving straight-time hourly earnings of—
ber age
Occupation and sex of [|hourly| . $;;lgo $1,05]81. 10|81, 15$1. 200$1, 25 $1. 30| 1. 35]$1. 40[$1. 45[$1. 50]$1. 60[$L. 70[$1. 80[$1. 90[$2. 00{$2. 10[$2. 20[$2. 30| $z.4osz.ﬂ$z.60$z.7 $2.80/32.90
work- earns $1.00under| - - - - - - - - - - - - - - - - - - - - - - and
ers |Ines $1,05!$1, 10[$1.15[$1, 201$1. 25/$1. 301$1. 35|81, 40]$]1. 45/$1.50|81. 60[$1. 70{$1.80|31. 90/$2. 00|$2. 10;$2. 20[$2. 301$2. 40/$2. 50($2. 60|$2. 70|]$2. 80{$2. 0} over
All inside plant workers?... (2,330 [$1.49 | 246 | 133 | 149 | 109 | 164 61| 155 70 91 86 38| 251 143 156 104 85 82 16 34 34 9 3 19 12 43 37
- 1.92 12 26 K 15 21 1 20 10 4 4 2 34 43 28 31 39 34 8 26 9 3 3 16 9 14 34
1,39 | 234 | 107 | 142 94 | 143 60| 135 60 87 82 36| 217( 100 128 73 46 48 8 8 25 6 - 3 3 29 3
Selected Occupations
Assemblers *a/ - 45 1,18 2 [ 12 3 1 - 13 6 1 - 1 - - - - - - - - - - - - - - -
Women 3_37_._ 43 1,18 2 6 11 3 - - 13 6 1 - 1 - - - - - - - - - - - - - - -
Clerks, retail receiving
(all women)2a/ .- 518 | 1.09 [*161 | 50| 70| 46| 96 16 11| 22 10 18 . 6 6 - 6 - - - - - - - - - - -
Dry cleaners Ja/ 70 1.99 - - - - - - 1 - 2 2 1 7 8 4 1 20 3 1 6 - - - 13 - - 1
Men’la/ 61 2,04 - - - - - - 1 - - 1 1 4 8 3 1 18 3 1 6 - - - 13 - - 1
Inspectors, dry-cleaning
(all women)®a/ ... ORI 86 | 1.47 - - - - - - 6 16 6 19 -{ 20 7 12 N - - - - - - - - - - -
Markers (all women)®a/ ... 73 1.20 - 14 12 2 1 12 18 - 2 6 6 - - - - - - - - - - - - - - -
Pressers, hand, dry-
cleaning (235 women
and 6 men) - 24} 1.78 - - 1 - - - - 1 18 - 1 67 42 36 27 12 12 - - - - - - 2 20 2
Timeo--- -] 206 | 1,66 - - - - - - - 18 - 1| 67| 42| 30 24| 12f 12 - - - - - - -
Incentive.,vamms-r - 35 2.48 - - 1 - - - - 1 - - - - - 3 3 - - - - - - - 2 20 2
Pressers, machine, dry-
272 2.10 - - 8 1 1 4 - 1 7 7 11 19 33 29 24 16 34 10 7 3 4 1 2 9 91 %32
159 2,35 - - - - - 1 - 1 1 - - 1 21 19 20 14 28 6 5 2 - 1 - 8 - 31
87 1.87 - - - - - - - - - - - - 18 12 19 12 24 - 2 - - - - - - -
72 2,92 - - - - - 1 - 1 1 - 1 3 7 1 2 4 6 3 2 - 1 - 8 - 31
113 1.76 - - 1 1 3 - - 3 7 11 18 12 10 4 2 6 4 2 1 4 - 2 1 9 1
Incentive.- - 59 2,04 - - 2 1 1 3 - - - 1 1 4 4 6 4 2 6 4 2 1 4 - 2 1 9 1
Pressers, machine, shirts
( all women) >Heuceeerocanee, - 174 1.80 - - - - - - - - - 2 4 47 6 35 24 22 24 4 - 4 2 - - - -
Spotters, general
(22 women and
8 men) >3 30 1.90 - - - - - - - - - - 1 1 14 - - - 6 - 6 - - - 2 - - -
Washers, machine *a/ 19 | 1.32 - - - 2 6 - 2 6 - - - 1 1 - - - - - 1 . N . - - - -
Women?a/ .. 10 1.20 - - - 2 6 - 1 - - - - 1 - - - - - - - - - - - - - -
Wrappers, bundle
[CE RS Y ——— 23 | L12 - 7 7 3 - - 2 - 4 - - - - - - - - - - - - - - - - -

Excludes premium pay for overtime and for work on weekends, holidays, and late shifts.

Nonsupervisory plant workers, except routemen,

Insufficient data to warrant presentation of separate averages by method of wage payment; (a) all or predominantly timeworkers and {b) all or predominantly incentive workers.
Workers were distributed as follows: 6 at $0.75 to $0.80; 40 at $0. 80 to $0.85; 75 at $0.85 to $0,90; 17 at $0, 90 to $0. 95; and 23 at $0.95 to $1.

Workers were distributed as follows: ! at $2,90t0 $3; 7at $3,10 to $3.20; 3 at $3.20 to $3.30; 6 at $3.60to $3.70; 1 at $3.80 to $3,90; and 14 at 84, 70 to $4. 80.
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Table 45. Occupational Earninings: Dry Cleaners—Los Angeles—Long Beach

{(Number and average straight-time hourly earnings ! of workers in selected occupations, June 1963)

Num- [Aver- Number of workers receiving straight-time hourly earnings of—
ber age
Occupation and sex of |hourly 1'20 1.15 [$1.20 [$1,25 [$1.30 $1.45 [$1.50 [$1.60$1.70]$1.80[$1.90([$2.00[$2.10$2.20[$2.30{$2.40($2.50[$2.601$2.70 [$2.80
work- earnl- ::det - - - - - - - - - - - - - - - -
ers 1InBS " lgy 15(81,20 !81.25 $1.40 1.601/$1.701$1.80]$1.90($2.00]$2.10]$2.20[$2.30]$2.40|$2.501$2.60($2.70 |$2.80 [$2.90
All inside plant workers °_ | 1,807 [$1.74 346 - 54 143 89 72 1129 | 190 | 120 74 45 | 157 87 34 31 38 39 41 4 28
2.01 - - 16 85 20 18 21 8 41 12 10 31 29 86 59 6 19 18 37 31 2 22
1.58 46 - 38 | 183 27 | 125 68 64 88 | 178 | 110 43 16 71 28 28 12 20 2 10 2 6
Selected Occupations
Assemblers (137 women
and 4 men)?a/ 141 | l.42 - - -1 37| 23 6 6! 341 14 2| 19 - - - - - - - - - - - - - - -
Clerks, retail receiving 267 1.52 8 - - 22 2 66 24 24 22 35 36 10 - 18 - - - - - - - - - - = =
Women... 257 1.51 8 - - 22 2 66 24 24 22 35 36 2 - 16 - - - - - - - - - - - .
Time... 165 1.54 8 - - 2 2 54 4 16 2 31 28 Z - 16 - - - - - - - - - - - -
Dry cleaners
(all men)*a/ e meenacaen 60 | 2.26 - - - - - - - - - - - - 4] 23 7 - 8 - - 16 2 - - - - -
Inspectors, dry-
cleaning *a/. 551 1.45 - - - 16 4 12 2 4 2 8 - 7 - - - - - - - - - - - - - -
Ta 27 | 1.57 - - - - - 8 - 4 - 8 - 7 - - - - - - - - - - - - - -
34 1.57 - - - - - 4 - - 18 8 - - 4 - - - - - - - - - - - - -
28 1.52 - - - - - 4 - - 16 8 - - - - - - - - - - - - - - - -
171 1.97 - - - - - - - - - 26 21 36 8 32 8 16 - 16 8 - - - - - - -
131 1.93 - - - - - - - - - 26 21 28 8 16 - 16 - 16 - - - - - - - -
Preassers, machine, dry-
cleaning*a/. 258 2,16 - - - 2 - 2 - 2 4 8 36 13 4 49 46 10 13 10 23 10 2 4 16 - - 4
122 2,26 - - - - - - - - - - 4 7 - 33 24 4 7 6 21 - - 16 - - -
94| 2.14 - - - - - - - - - - 4 7 - 31 24 - 7 - 21 - - - - - -
136 2.07 - - - 2 - 2 - 2 4 8 32 6 4 16 22 6 6 4 2 10 2 4 - - - 4
Spotters, general {all
men) ‘a/. 581 2.74 - - - - - - - - - - - - 2 8 4 2 2 2 - 7 - 8 - 8 7| °8
Spotters_, 81
[T Y Y A — 26| 3.01 - - - - - - - - - - - - - - - - 2 - - 8 - - - - - 1t1e

Excludes premium pay for overtime and for work on weekends, holidays, and late shifts.

Nonsupervisory plant workers, except routemen,

Includes 38 workers at $1 to $1.05.

Insufficient data to warrant presentation of separate averages by method of wage payment; (a) all or predominantly timeworkers and {b) all or predominantly incentive workers.
Workers were at $ 3. 70 to $ 3, 80.

Workers were at $3.20 to § 3. 30.
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Table 46. Occupational Earnings: Dry Cleaners—New York City

(Number and average straight-time hourly earnings® of workers in selected occupations, June 1963)

Num- |Aver-
ber age [z
Occupation and sex of |hourly[?
work- | earn-
ers |ings!
All inside plant workers 2o} 3,378 [ $1.50
Men 1,424 1.72
Women vewececccccmecoeceecccmeeeen | 1,954 1.33
Selected Occupations
Assemblers >_ 87 | 1.47 | 4
Women *_._ 71 1.45 4
Clerks, retail receiving (1,045
women and 12 men) .. 1,057 | 1.24 -
Dry cleaners (all men) 66 | 1.80 -
Pressers, hand, dry-cleaning
(all women) ® oo 175 | 1.49 -
Pressers, machine, dry-
cleaning ? oo 662 | 1.57 -
Men? 379 1.67 -
Women oo 283 | 1.44 -
Spotters, general (all men) 23| 1.73 -
Spotters, silk (all men)i .. 24| 2.37 -
Spotters, wool (33 men and
5 women) o 381 1.81 -
Washers, machine (all men)?____ 13{ 1.42 -
Wrappers, bundle (36 women
and 3men) > s 39| 1.36 -

180

10

Number of workers receiving straight-time hourly earnings of—

$1.25[$1.30]$1.3551.40]§1.45[$1.50[$1.60[$1.70[$1.80[$1.90]$2.00[$2.10]$2.20]$2. 30]$2.40|$2.50 $2.6 0] $2.70] $2.80]$2.90] §3.00

- - - - - - -~ - - - - - - - - - - - - - and
$1.30]$1.35$1.40]$1.45$1.50|$1.60|$1.70/$1.80|$1.90/$2.00|$2.10[$2.201$2.30{$2.40(|$2.50|$2.60[$2.70|$2.80|$2.90/$3.00| over
662 | 177 | 208 | 116 | 105 | 298 | 306 | 228 | 134 46 52 32 57 45 4 31 4 28 18 - 32

143 49 88 47 34 1 171 | 209 | 164 | 105 46 52 32 57 41 4 31 4 28 18 - 19

519 | 128 | 120 69 71 } 127 97 64 29 - - - - 4 - - - - - - 13

4 14 9 8 8 4 - 36 - - - - - - - - - - - - - -
4 10 9 8 8 4 - 24 - - - - - - - - - - - - - -
458 | 271 66 31 14 14 7 12 4 - - - - - - - - - - - - -
- - - - - - 7| 24| 24 - - - - 4 4 - - - 3 - - -
5 22 7 12 20 9 30 17 37 6 - - - - - - - - - - - -
31 74 61 81 16 41 | 144 | 112 18 4 16 32 - - 4 - - 4 8 - - 16
- 6 30 42 4 7 91 ] 109 18 4 16 32 - - - - - 4 8 - - 8
31 68 31 39 12 34 53 3 - - - - - - 4 - - - - - - 8
- - - - - - 12 - 4 - - 4 - 3 - - - - - - - -
- - - - - - - - - - - - - 12 9 - - - - 3 - -
- - - - - 3 9 6 8 - - - -] 12 - - - - - - - -
- - - - 10 - 3 - - - - - - - - - - - - - - -
- 28 - - - 3 - 4 4 - - - - - - - - - - - - -

! Excludes premium pay for overtime and for work on weekends, holidays, and late shifts.

2 Nonsupervisory plant workers, except routemen.

? Insufficient data to warrant presentation of separate averages by method of wage payment; all or predominantly timeworkers.
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(Number and

Table 47. Occupational Earnings: Dry Cleaners—Newark and Jersey City

average straight-time hourly earnings! of workers in selected occupations, June 1963)

Num- | Aver- Number of workers receiving straight-time hourly earnings of—
ber age [$1.15 [$1.20 |$1.25 [$1.30 {$1.35 [$1.40 |$1.45 |$1.50[$1.60 {$1.70 |$1.80 [$1.90 [$2.00 |$2.10 |$2.20 [$2.30 [$2.40 [$2.50 [$2.60
Occupation and sex of hourly | and and
work- earn- |ynder - - - - - - - - - - - - - - - - - under
ers i8S 1$1.20 |$1.25 |$1.30 [$1.35 |$1.40 [$1.45 [$1.50 [$1.60]$1.70|$1.80 $1.90 [$2,00 {$2.10 i$2.20 |$2.30 182,40 |$2.50 {$2.60 |$2.70
Al) inside plant workers 2 873 $1.47 34 | 315 72 31 29 48 30 77 55 27 27 24 33 21 15 1 21 6 7
Men 151 1.76 6 15 4 1 5 10 5 14 11 6 15 6 19 12 9 - 6 3 4
Women 722 1.41 28 | 300 68 30 24 38 25 63 44 21 12 18 14 9 6 i 15 3 3
Selected Occupations
Clerks, retail receiving (all women)3a/ 290 1.22 18 |210 42 12 - - - - - - - - -~ - - - - -
Dry cleaners (all men)3a/. i 7 2.04 - - - - - - - 1 - - 3 - - 3 - - - -
Inspectors, dry-cleaning (all women)3a/ ... m—— 13 1.46 - - - - - 3 9 1 - - - - - - - - - - -
Markers *b/. - 23 1.39 - - 6 4 2 3 6 1 - 1 - - - - - - - -
Women 3b/ 18 1.36 - - 6 4 1 - 6 1 - - - - - - - - - -
Pressers, hand, dry-cleaning (13 women and
3 men)>b/ 16 1,76 - - 3 - - - 2 5 3 - - - - - - - -
Pressers, machine, dry-cleaning b/ cuemmacmceens 135 1.75 - 4 - 4 14 3 29 12 16 15 - 18 7 6 1 3 - 3
Men *b/. : 22 1.85 - - 3 - - - 3 - - 3 - 12 1 - - - - =
Women 113 1.73 - - 1 - 4 14 3 26 12 16 12 - 6 6 6 1 3 - 3
Incentive 52 1.96 - - 1 - 1 - - 4 6 6 9 - 6 6 6 1 3 - 3
Spotters, silk (b men and 1 woman)3a 7 2,06 - - - - - - - 1 - - - - - 6 - - - - -
Wrappers, bundle (all women) *a/.. 24 1.45 - 3 3 9 - 3 - - - - - 6 - - - - - - -

1
2

Excludes premium pay for overtime and for work on weekends, holidays, and late shifts.
Nonsupervisory plant workers, except routemen.

3 Insufficient data to warrant presentation of separate averages by method of wage payment; (a) all or predominantly timeworkers and (b) all or predominantly incentive workers.

Digitized for FRASER
http://fraser.stlouisfed.org/
Federal Reserve Bank of St. Louis



Table 48. Occupational Earnings: Dry Cleaners—Philadelphia

{Number and average straight-time hourly earnings! of workers in selected occupations, June 1963
g g Y g

Number of workers receiving straight-time hourly earnings of~—

Num- |Aver-
Occupation and sex b:lr hoaugrely ad $1-gO$1.05 $1. 10 %1, 15931, 20[$1. 25[$1. 30[$2. 35]$1. 40[$1. 45}31. 50[$1. 60[$1.70[31, 80[$1.90[$2. 00[$2. 10[$2. 20[$2. 30[$2. 40[$2.50]$2. & $Z.70$2.80F$Z. 90
e e I I e e e e e e e e e e L I N s R I e e ey e
ers jnes $1.05/31. 10/1$1. 15/$1. 201$1. 25/$1. 30($1. 35[81. 401$1. 45[$1. 50|$1. 60|$1. 70/$1. 80/$1. 90|$2. 00/$2. 10[$2. 20{$2. 30|$2. 40[$2. 50{$2. 60/$2. 70/$2. 80{$2. 90| over
All inside plant workers®_.| 1,570 |$1.57 4 | 103 | 259 62 37 ¢ 101 77| 104 42 61 47 541 116 84 58 46 25 60 26 27 38 43 22 19 15 40
2.00 - - 15 3 - - 32 7 14 8 24 15 64 27 14 26 16 27 26 9 32 36 16 13 15 26
1,39 4| 103 | 244 59 37| 101 45 97 28 53 23 39 52 57 44 20 9 33 - 18 6 7 6 6 - 14
Selected Occupations
Assemblers
[ERAEETE TSy Y p— 49 | 1.31 - - - 9 -] 18 9 - - - 6 - - 7 - - - - - - - - - . - -
Clerks, retail receiving
(all women)3a/ eanceaee] 596 | 1,13 31100 | 244 43 18 58 17 85 16 [} - - 6 - - - - - - - - = - - - -
Dry cleaners
GV Y R Y J— e 73 | 1.68 - - - - - - - 6 - - 6 1 33 12 6 6 - - - 3 - - - - - -
Pressers, hand, dry
cleaning (all women 152 | 1.72 - - - - - 12 1 ] - 12 - 18 36 12 24 12 - 6 - 6 6 - - - - 1
Incentive ucammem—o. 139 | 1.77 - - - - - - - [} - 12 - 18 36 12 24 12 - 6 - 6 6 - - - - 1
Pressers, machine,
dry-cleaning *b/ 298 | 2.19 - - - - 12 - 1 [ 7 7 13 17 21 13 19 3 46 4 15 25 19 19 12 6| 433
Men b/ ... 141 | 2,38 - - - - - - 1 - 1 - 1 10 7 1 12 - 19 4 3 25 12 13 6 6 20
Women3_b/_ — 157 2.02 - - - - - 12 - - 6 6 7 12 7 14 12 7 3 27 - 12 - 7 6 6 - 13
Pressers, machine, shirts
(all women) 52 | 1.54 - - - 1 - - - 6 - 15 3 6 2 18 1 - - - - - - - - - - -
Incentive.. 39 ! 1.61 - - - - - - - - - 9 3 6 2 18 1 - - - - - - - - - - -
Spotters, general?a/ 47 { 2.00 - - - - - - - - 6 - - 6 6 6 - 1 6 6 - - 10 - - - -
Men?a/ 41 2.04 - - - - - - - - - 6 - - 6 - 6 - 1 6 6 - -] 10 - - - -
Spotters, silk
(all men)®a/.. 14 | 2.69 - - - - - - - - - - - - - - - - - - - - 7 - - 7 -
Spotters, wool
[EV 1R Ty Y S — 52 { 1.53 - - - - - - 6 - 6 - 12 7 13 7 - 1 - - - - - - - - - -
! Excludes premium pay for overtime and for work on weekends, holidays, and late shifts.
%2 Nonsupervisory plant workers, except routemen.
3 Insufficient data to warrant presentation of separate averages by method of wage payment; (a) all or predominantly timeworkers and (b) all or predominantly incentive workers.
* Workers were distributed as follows: 7 at $2.90to $3; 7at $3 to $3.10; 13 at $3.20 to $3.30; and 6 at $3.30 to $3.40,
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Table 49. Scheduled Weekly Hours: United States and Regions

(Percent of nonsupervisory -inside plant workers in laundry and cleaning services establishments by scheduled weekly hours, ! metropolitan and nonmetropolitan areas, June 1963)

United States Northeast South North Central West
Weekly hours Metro- | Nonmetro- Metro- |Nonmetro- Metro- |Nonmetro- Metro- |Nonmetro- Metro- | Nonmetro-
Total politan politan Total politan politan Total politan politan Total politan politan Total politan politan
areas areas areas areas areas areas areas areas areas areas
All inside plant workers ... 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100
Under 40 hours 10 10 11 12 11 15 9 9 9 12 10 18 8 10 2
40 hours 54 58 43 73 73 71 33 35 30 55 58 44 74 76 66
Over 40 and under 6 6 4 4 5 - 9 10 6 4 5 4 2 2 4
44 NOUT B eseemeemem e 13 12 17 7 8 2 20 20 20 12 11 14 11 6 28
Over 44 and under 48 hours 8 8 9 1 2 - 12 12 13 11 12 7 1 1 -
48 hours 6 4 11 3 2 8 10 8 14 6 4 12 3 4 -
Over 48 hou. 3 2 5 () - 3 7 6 9 *) ) - - - -
! Data relate to the predominant day-shift work schedule of full-time inside plant workers in each establishment.
2 Less than 0.5 percent.
NOTE: Because of rounding, sums of individual items may not equal 100.
Table 50. Scheduled Weekly Hours: Selected Areas
(Percent of nonsupervisory inside plant workers in power laundry, linen supply, and cleaning establishments by scheduled weekly hours, ! 24 selected areas, June 1963)
Northeast South
Weekly hours
New York Newark and s N : : s . . New
Boston Buffalo City Jersey City Philadelphia { Pittsburgh Atlanta Baltimore Memphis Miami Orleans
All inside plant workers —....... - 100 100 100 100 100 100 100 100 100 100 100
Under 40 hours ... 12 19 - 2 13 24 - 7 - 19 -
40 hours wouesemue--. - 70 81 92 98 74 67 42 77 25 4 80
Over 40 and under 44 hours 6 - 4 - - - 14 3 9 9 -
44 hours ... T —— - - - - 12 9 17 8 6 21 10
Over 44 and under 48 hours 12 - 4 - - - 21 5 260 16 6
48 hours —weem—e——-. —. - - - - 1 - 5 - - 15 4
Over 48 hourga.... - - - - - - - - 15 -
North Central - West
Minneapolis— Loa San
Chicago | Cincinnati| Cleveland Detroit |Indianapolis| Kansas City | Milwaukee St. Louis | Denver Angeles— Portland | Francisco—
St. Paul
Long Beach Qakland
All inside plant workers a-...... —— 100 100 100 100 100 100 100 100 100 100 100 100 100
Under 40 hours ... — 21 3 9 8 7 10 8 - 8 10 9 - 3
40 hours era-aeee.. - - 66 73 55 84 47 30 46 100 25 71 86 100 97
Over 40 and under 44 hour8..... - 7 - - 33 - 8 - 7 - - - -
LT3 T10E 7 s — 8 14 13 - 4 4 22 32 19 3 - -
Over 44 and under 48 hours 2 - 23 - 9 53 10 - 29 - 2 - -
48 houTs memecscmmemsaeaaee, 3 2 - 7 - - 5 - - - - - -
Over 48 hour8am e . - - - - - 3 2 - - - - - -

! Data relate to the predominant day-shift work schedule of full-time inside plant workers in each establishment.
2 28 percent at 45 hours; 24 percent at 46 hours; and 8 percent at over 46 hours.
3 All at 45 hours.

NOTE: Because of rounding, sums of individual items may not equal 100,
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Table 51: Paid Holidays: United States and Regions

(Percent of nonsupervisory inside plant workers in laundry and cleaning services establishments with formal provisions for paid holidays,

metropolitan and nonmetropolitan areas, June 1963)

United States Northeast South
Number of paid holidays Metro- Nonmetro- Metro- Nonmetro- Metro- Nonmetro-
Total politan politan Total politan politan Total politan politan
areas areas areas areas areas areas

All inside plant workers --- 100 100 100 100 100 100 100 100 100
Workers in establishments providing

paid holidays 78 83 63 80 85 45 74 79 65

Under 4 days 5 3 12 2 1 7 10 7 16

4 days 5 4 8 1 1 - 12 11 14

4 days plus 1 half day=-s--=ms--mmemmmemmm—-a-. - *) ) - - - - ) ™) -

5 day 11 11 13 ) *) - 30 33 23

5 days plus 1 half day =—-———-—-r—wssmmemmmanen M) *) - - - - *) *) -

6 days 42 48 24 43 45 24 21 25 12

6 days plus 1, 2, or 3 half days ——-—-—-—-—— 1 1 ¢) 1 1 2 *) *) -

7 days 11 13 5 24 27 2 1 2 -

7 days plus 1 or 2 half days-——--—--—-creermmmmr *) *) 1 1 1 6 - - -

8 days 2 2 - 6 6 5 - - -

9 days and over 1 1 - 2 3 - *) ) -
Workers in establishments providing

no paid holidays 22 17 37 .20 15 55 26 21 35

North Central West

All inside plant workers 100 100 100 100 100 100
Workers in establishments providing

paid holidays 79 84 62 86 89 77

Under 4 days 2 *) 7 4 3 7

4 days 2 1 5 - - -

4 days plus 1 half day - - - - - -

5 days 3 2 4 *) ()] -

5 days plus 1 half day - - - - - -

6 days 70 79 42 44 47 33

6 days plus 1, 2, or 3 half days *) ) - *) *) -

7 days 2 2 4 35 34 37

7 days plus 1 or 2 half days - - - - - -

8 days - - 3 -

9 days and over - - *) *) -
Workers in establishments providing

no paid holidays 21 16 38 14 11 23

! Less than 0,5 percent.

NOTE: Because of rounding, sums of individual items may not equal 100,
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Table

52.

Paid Holidays: Selected Areas

(Percent of nonsupervisory inside plant workers in power laundry, linen supply, and cleaning establishments with formal provisions for paid holidays, 24 areas, June 1963)

Northeast South
Number of paid holidays
P Boston Buffalo New York | Newark and | by geipnia | Pittsburgh Atlanta Baltimore | Memphis Miami New
City Jersey City Orleans
All inside plant workers -~-ve-—n 100 100 100 100 100 100 100 100 100 100 100
Workers in establishments
providing paid holidays 79 96 100 98 100 93 95 97 95 89 82
Under 4 days =— - - - - - - 10 2 - 18 -
4 days ~-mmemmom- — - - - - - - 43 - - - -
4 days plus 1 half day - - - - - - - - - - -
5 days =——--mmmemmameeee - - - - - - 33 3 92 55 [
5 days plus 1 half day- - - - - - - - 3 - -
6 days 8 96 40 5 100 91 10 89 - 13 75
6 days plus 1, 2, or
3 half days -~ - - - 4 - 2 - - - - -
7 days [ - 54 84 - - - 4 - 3 -
7 days plus 1 or
2 half days 3 - - - - - - - - - -
8 days ---mmmae- 54 - 1 5 - - - - - - -
9 days and over 9 - 5 - - - - - - - -
Workers in establishments
providing no paid holidays- 21 4 - 2 - 7 5 3 5 11 18
North Central West
Minneapolis— Los San
Chicago Cincinnati [ Cleveland | Detroit [Indianapolis{Kansas City| Milwaukee St. Paul St. Louis | Denver Angeles— Portland Francisco—
. Paul
Long Beach Oakland
All inside plant workers --- 100 100 100 100 100 100 100 100 100 100 100 100 100
Workers in establishments
providing paid holidays =---—--- 100 100 160 100 93 100 97 100 100 100 92 100 100
Under 4 days - - - - - - - - - 10 3 - -
4 days - - - - - - - - - - - - -
4 days plus 1 half day~ - - - - - - - - - - - - -
5 day - - 2 - - - - - - - - - -
5 days plus 1 half day- - - - - - - - - - - - - -
6 days 100 98 98 100 93 100 86 100 96 90 88 100 -
6 days plus 1, 2, or
3 half days - 2 - - - - 11 - - - 1 - -
7 days - - - - - - - - 4 - - - 91
7 days plus 1 or
2 half days - - - - - - - - - - - - - -
8 days =-==--~ - - - - - - - - - - - - - 9
9 days and over - - - - - - - - - - - - -
Workers in establishments
providing no paid holidays ----- - - - - 7 - 3 ~ - - 8 - -

NOTE: Because of rounding, sums of individual items
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Table 53. Paid Vacations: United Srates and Regions

(Percent of nonsupervisory inside plant workers in laundry and cleaning services establishments with formal provisions for paid vacations after selected
periods of service, metropolitan and nonmetropolitan areas, June 1963)

United States Northeast South North Central West
Vacation policy Metro- [ Nonmetro- Metro- { Nonmetro- Metro- | Nonmetro- Metro~ [Nonmetro. Metro- [Nonmetro-
Total politan politan Total politan politan Total politan politan Total politan politan Total politan politan
areas areas areas areas areas areas areas areas areas areas
All inside plant workers =e-——em— 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100
Method of Payment
Workers in establishments
providing paid vacations - 85 89 71 92 94 81 69 74 59 93 97 83 95 97 86
Lengthlof-time payment - 79 84 67 81 83 69 67 71 59 89 93 77 91 97 73
Percentage payment 3 3 4 4 4 5 1 2 - 4 4 6 3 1 13
Flat-sum payment 1 1 1 2 1 7 1 2 - - - - - - -
Other - 1 2 - 5 6 - - - - - - - - - -
Workers in establishments
providing no paid vacations ---- 15 11 29 8 6 19 31 26 41 7 3 17 5 3 14
Amount of Vacation Pay'
After 1 year of service:
Under 1 week 1 1 3 1 1 7 3 3 4 (%) %) - - - -
79 83 65 84 86 74 62 67 53 89 9 77 94 97 86
3 3 2 7 8 - 2 2 3 2 2 4 - - -
After 3 years of service:
Under 1 week 1 1 2 1 1 7 3 3 2 (%) (%) - - - -
1 week~-=-mm-m-- 53 52 57 54 52 72 56 59 49 61 58 72 27 24 38
Over 1 and under 2 weeks ~ 2 3 - 6 7 - (%) 1 - 1 2 - - - -
2 weeks -~ 27 33 11 29 33 2 10 11 7 30 37 8 68 73 48
Over 2 weeks 1 1 (2) 1 1 - (2) (%) 1 (%) 1 - - -
After 5 years of service
Under 1 week- - 1 1 2 1 1 7 2 2 2 - - - -
1 week - - 33 28 50 29 24 65 46 45 46 28 18 59 19 15 31
Over 1 and under 2 weeks - 1 1 - 2 2 - (%) ®) - 1 1 - - - -
2 weeks 47 57 8 54 60 9 21 26 10 64 78 22 76 82 55
Over 2 weeks- 2 2 (2) 6 7 - () *) - 1 1 1 - - -
After 10 years of service:
Under 1T week 1 1 2 1 1 7 2 2 2 - - - - - -
1 week --- 33 27 50 28 23 65 45 44 46 27 17 58 19 15 31
2 weeks-~ 45 54 17 55 61 9 17 20 10 62 75 22 68 73 48
Over 2 and under 3 weeks =--- 2 3 (%) 7 7 - - - - 1 1 1 - - -
3 weeks =mmrmn-m 4 5 1 1 1 - 5 8 - 3 3 2 9 9 8
Over 3 weeks (%) (%) - (%) (%) - - - - - - - - - -
After 15 years of service
Under T week - 1 1 2 1 7 2 2 2 - - - - - -
1 week --- - 33 27 50 28 23 65 45 44 46 27 17 58 19 15 31
2 weeks - 33 39 15 25 27 9 16 18 10 50 61 15 64 69 48
Over 2 and under 3 weeks - (%) (%) () - - - - - 1 1 1 - - -
3 weeks -~ 16 20 3 32 37 - 6 10 - 16 18 9 12 13 8
Over 3 weeks 2 2 - 6 7 - - - - (%) (%) - - - -

! vacation payments such as percent of annual earnings and flat-sum amounts were converted to an equivalent time basis. Periods of service were arbitrarily chosen and do not

necessarily reflect the individual establishment provisions for progression. For example, the changes in proportions indicated at 10 years may include changes in provisions occurring
between 5 and 10 years,

® Less than 0.5 percent,

® Vacation provisions were virtually the same after longer periods of service.

NOTE: Because of rounding, sums of individual items may not equal totals.
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Table 54. Paid Vacations:

Selected Areas

(Percent of nonsupervisory inside plant workers in power laundry, linen supply, and cleaning establishments with formal provisions for paid vacations

after selected periods of service, 24 areas, June 1963)

Northeast South
Paid vacations
Boston Buffalo NeVé‘York Newark a'nd Philadelphia Pittsburgh Atlanta Baltimore Memphis Miami New
ity Jersey City Orleans
All inside plant workers —---— — 100 100 100 100 100 100 100 100 100 100 100
Method of Payment
Workers in establishments
providing paid vacations —=--— 96 100 98 98 100 100 95 100 95 95 81
Length-of-time payment - 61 100 98 98 25 96 92 100 95 95 81
Percentage payment -- 35 - - - - 4 3 - - - -
- - - - 75 - - - - - -
Workers in establishments
providing no paid vacations --—- 4 - 2 2 - - 5 - 5 5 19
Amount of Vacation Pay1
After 1 year of service:
Under 1 week-- e - - - - - - 3 - - - -
1 week =-—-- — 92 42 98 95 25 100 86 95 95 86 76
Over 1 week - 3 58 - 3 75 - 3 5 - - -
After 3 years of service:
Under 1 week — - - - - - - 3 - - - -
1 week-=-m=mnm- 37 23 47 24 25 100 74 72 33 60 53
Over 1 and under 2 weeks —- - - 2 - 75 - - 12 - -~ -
2 weeks mamrmmommomammmonemeeen 59 19 49 74 - - 18 16 62 35 28
Over 2 and under 3 weeks = - 58 - - - - - - - - -
After 4 years of service:
- - - - - - 3 - - - -
33 12 4 20 25 24 74 72 33 24 25
Over 1 and under 2 weeks - - 2 - 75 - - 12 - - -
2 weeks —memvessommoameeioeeee 62 29 92 78 - 76 18 16 62 70 55
Over 2 and under 3 weeks - 58 - - - - - - - -
After 5 years of service:
Under 1 week - - - - - - 3 - - - -
1 week==-mrrn- 18 8 - [ - 19 61 50 28 19 25
Over 1 and under 2 weeks - - 2 - - - - - - - -
78 34 96 92 25 81 32 50 67 75 55
Over 2 and under 3 weeks —-- - 58 75 - - - - - -
After 10 years of service:
Under 1 week=-- — - - - - - - 3 - - - -
1 week --- 18 8 - 4 - 12 61 37 28 19 21
2 weeks — 73 34 93 87 25 88 13 59 67 75 60
Over 2 and under 3 weeks - 58 1 7 75 - - - - - -
3 weeks - 5 - 4 - - 18 4 - - -
After 12 years of service
- - - - - - 3 - - - -
1 week -~ 18 8 - 4 - . 12 61 37 28 19 21
2 weeks -—- 35 15 90 25 25 88 13 59 67 75 60
Over 2 and under 3 weeks =~ - - - - 75 - - - - - -
3 weeks mmwmmmmammmmemm oo e 43 19 8 69 - - 18 4 - - -
Over 3 and under 4 weeks ---- - 58 - - - - - - - - -
After 15 years of service:
Under I week ~- - - - - - - 3 - - - -
1 week-~ 18 8 - 4 - 12 61 37 28 19 21
2 weeks - 25 15 25 22 9 9 13 59 67 75 32
3 weeks e 53 19 73 72 16 78 18 4 - - 28
Over 3 weeks - - 358 - - 375 - - - - - -

See footnotes at end of table.
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Table 54. Paid Vacations: Selected Areas—Continued

(Percent of nonsupervisory inside plant workers in power laundry, linen supply, and cleaning establishments with formal provisions for paid vacations
after selected periods of service, 24 areas, June 1963)

North Central West
Paid vacations Minneapolis— Tos San
Chicago Cincinnati [Cleveland | Detroit |Indianapolis{ Kansas City | Milwaukee St. Paul St. Louis | Denver Angeles— Portland | Francisco—
: Long Beach Oakland
All inside plant workers —------ — 100 100 100 100 100 100 100 100 100 100 100 100 100
Method of Payment
Workers in establishments
providing paid vacations =e—-— 100 96 100 100 100 100 100 100 100 100 97 100 100
Length~of-time payment — 100 96 95 100 100 100 96 100 100 100 97 100 100
Percentage payment - - 5 - - - 4 - - - - - -
Other ~---- T - - - - - - - - - - - - -
Workers in establishments
providing no paid vacations «=— - 4 - - - - - - - - 3 - -
Amount of Vacation Pay’
After 1 year of service
nder 1 week - - - - - - - - - - - - -
1 week --— —— 100 95 100 100 100 100 100 100 100 100 97 100 95
Over 1 week - - 2 - - - - - - - - - - -
After 3 years of service
6 80 100 90 100 75 92 - 100 77 20 8 -
Qver 1 and under 2 weeks — - - - - - - - - - - - - -
2 weeks mmmmmsemmm e 94 17 - 10 - 25 8 100 - 23 77 92 100
Over 2 and under 3 weeks — - - - - - - - - - - - - -
After 4 years of service:
6 80 100 7 100 72 6 - 4 77 20 8 -
Over 1 and under 2 weeks -— - - - 50 - - - - - - - -
2 Weeks wrrrmmme e e e 94 17 - 43 - 28 94 100 96 23 77 92 100
Over 2 and under 3 weeks -—— - - - - - - - - - - -
After 5 years of service
Under [ week ———-- - - - - - - - - - - - - -
1 week —-m—mmmeommee e 6 8 16 - - - - - - 16 11 8 -
Over 1 and under 2 weeks —— - - - - - - - - - - - - -
2 weeks ~esmveem e 94 89 84 100 100 100 100 100 100 84 86 92 100
Over 2 and under 3 weeks — - - - - - - - - - - - - -
After 10 years of service:
Under I week - - - - - - - - - - - - - -
1 week -- 6 8 7 - - - - - - 16 11 8 -
2 weeks ~ — 94 89 93 98 97 100 87 100 100 84 86 92 67
Over 2 and under 3 weeks — - - - - - - - - - - - - -
3 weeks —---mmnem o mmm m e — - - - 2 3 - 13 - - - - - 33
After 12 years of servic
Under T week - - - - - - - - - - - - - -
1 week ~-- —— 6 8 7 - - - - 16 11 8 -
2 weeks-~ 94 75 93 62 97 100 87 100 100 84 86 92 67
Over 2 and under 3 weeks - - - - - - - - - -
3 weeks - - 13 - 38 3 - 10 - - - - - 33
Over 3 and under 4 weeks ~—- - - - - - - 3 - - - - - -
After 15 years of service:
Under 1 week = - - - - - - - - - - - - -
1 week -~ 6 8 7 - - - - - - 16 11 8 -
2 weeks ~ 94 30 86 61 97 100 54 6 100 79 82 92 67
3 weeks - 58 7 39 3 - 43 94 - 4 4 33
Over 3 weeks - - - - - - 3 - - - - - -

! WVacation payments such as percent of annual earnings were converted to an equivalent time basis. Periods of service were arbitrarily chosen and do not necessarily reflect the
individual establishment provisions for progression. For example, the changes in proportions indicated at 10 years may include changes in provisions occurring between 5 and 10 years.
? Vacation provisions were virtually the same after longer periods of service, except after 20 years of service 4 weeks were available to 11 percent of the workers in Cincinnati; and
3 weeks, to 90 and 95 percent in Indianapolis and Milwaukee, respectively.
Over 3 and under 4 weeks.

NOTE: Because of rounding, sums of individual items may not equal totals.
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Table 55. Health, Insurance, and Pension Plans: United States and Regions

(Percent of nonsupervisory inside plant workers in laundry and cleaning services establishments with specified health, insurance, and pension plans,
metropolitan and nonmetropolitan areas, June 1963)

United States Northeast South
Type of plan! Metro- Nonmetro- Metro- Nonmetro- Metro- Nonmetro-
Total politan politan Total politan politan Total politan politan
areas areas areas areas areas areas
All inside plant WOTKers —cumemee oo ocomemeeceeee 100 100 100 100 100 100 100 100 100
Workers in establishments providing:
Life insurance 46 54 23 52 58 13 28 32 19
Accidental death and dismemberment
insurance 29 34 13 29 32 13 17 20 12
Sickness and accident insurance or
sick leave or both? 38 45 18 68 68 70 15 19 6
Sickness and accident insurance.. 37 43 17 67 67 64 13 17 6
Sick leave {full pay, no
waiting period) 3 4 2 10 11 8 5 7 -
Sick leave (partial pay or
waiting period) 5 7 - 18 20 - 1 2 -
Hospitalization insurance.. 51 58 30 63 69 22 31 33 26
Surgical insurance 48 56 26 61 67 22 28 31 22
Medical insurance 41 47 22 51 56 22 20 22 15
Catastrophe inSUranCeem oo ccucmameeee 2 2 2 1 1 - 2 1 3
Retirement pension 13 16 3 33 38 - 3 3 -
No plans 39 32 58 16 14 30 63 60 68
North Central West
All inside plant workers 100 100 100 100 100 100
Workers in establishments providing:
Life insurance 60 71 27 59 64 38
Accidental death and dismemberment
insurance. 40 47 17 40 48 10
Sickness and accident insurance or
sick leave or both? 54 65 20 10 10 7
Sickness and accideént insurance 53 64 19 8 9 4
Sick leave (full pay, no
waiting period) 2 2 3 2 1 4
Sick leave (partial pay or
waiting period} - - - 1 1 -
Hospitalization insurance. 62 71 36 64 69 46
Surgical insurance 57 65 32 61 69 33
Medical insurance 48 55 26 64 69 46
Catastrophe insurance 1 2 1 7 8 6
Retirement pension 6 7 4 12 16 -
No plans 32 23 58 32 27 50

1

Includes only those plans for which at least part of the cost is borne by the employer.

however, those plans required by State temporary disability insurance laws were included if financed at least in part by the employer.

2
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Table 56. Health, Insurance, and Pension Plans: Selected Areas

(Percent of nonsupervisory inside plant workers in power laundry, linen supply, and cleaning establishments
with specified health, insurance, and pension plans, 24 areas, June 1963)

Northeast South
Type of plan?
Boston Buffalo Ne‘(‘:’izj’rk }\I:;":e’yka‘zs Philadelphia | Pittsburgh Atlanta Baltimore | Memphis Miami ol;‘;:ns
All inside plant workers ——————- 100 100 100 100 100 100 100 100 100 100 100
Workers in establishments
providing:
Life insurance —eeeeeeeeeoeeeoo 64 82 90 88 93 88 70 45 22 71 56
Accidental death and dis-
memberment insurance ... 64 4 12 73 93 88 34 42 10 71 9
Sickness and accident
insurance or sick
leave or both? cueeecmecen 68 100 100 100 6 81 31 29 5 59 37
Sickness and accident
INSUTANCE mummmmcmmoamcoan 64 100 100 100 6 81 16 29 5 55 37
Sick leave (full pay, no
waiting periodamem e - 1 - 10 43 - 15 3 - - 4 -
Sick leave (partial pay,
or waiting period) - 3 - 80 11 - - 13 - - - -
Hospitalization insurance.. 68 82 92 94 91 88 48 36 16 85 56
Surgical insurance -eoe..- 68 82 92 88 91 88 48 34 16 85 56
Medical insurance -.... 68 - 90 88 91 88 21 16 16 76 28
Catastrophe insurance.. 3 - - - - - - - - 12 8
Retirement pension 5 - 88 75 21 - - 13 24 - 15
No plans 25 - - - 5 12 27 51 43 15 44
North Central West
: . Minneapolis— Los San
Chicago | Cincinnati | Cleveland Detroit Indianapolis| Kansas City| Milwaukee St. Paul St. Louis Denver Angeles— Portland Francisco—
. au.
Long Beach Oakland
All inside plant workers ... 100 100 100 100 100 100 100 100 100 100 100 100 100
Workers in establishments
providing:
Life INSULrance amcammecmammeamen 94 79 93 100 97 97 95 94 96 11 72 92 100
Accidental death and dis-
memberment insurance..... 92 72 - 50 95 97 - 63 96 4 70 92 95
Sickness and accident
insurance or sick
leave or both 2 eannee 96 64 87 100 95 94 95 94 96 - 8 92 -
Sickness and accident
INSUrance amcemamesmmceeae 96 64 87 100 95 94 95 94 96 - 8 92 -
Sick leave (full pay, no
waiting period) cecreumm—e - - - - - - 5 - - - - - -
Sick leave {partial pay,
or waiting period).... - - - - - - - - - - - - -
Hospitalization insurance.. 92 64 82 100 97 97 100 97 96 - 85 92 100
Surgical insurance.. 92 64 - 100 97 97 100 94 96 - 85 92 100
Medical insurance - 92 19 - 88 97 97 3 94 96 - 85 92 100
Catastrophe insurance.. - - - - 5 - - - - - 6 - 15
i - - - 55 - - 4 4 - - - - 74
4 22 7 - 3 3 - 3 4 89 15 8 -

! Includes only those plans for which at least part of the cost is borne by the employer. Legally reduired plans such as workmen's compensation and social security were excluded;

however, those plans required by State temporary disability insurance laws were included if financed in part by employer.
? Unduplicated total of workers receiving sick leave or sickness and accident insurance shown separately.
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Appendix A: Scope and Method of Survey

Scope of Survey

National and regional tabulations include data for establishments employing four
workers or more and primarily engaged in: (1) Operating mechanical laundries with steam
or other power; (2) furnishing laundry service, except power laundries; (3) supplying laundered
linens, work clothing, or uniforms on a contract basis; (4) supplying diapers and other baby
linens to homes, usually on a contract basis; (5) renting home type laundry equipment for
use on the premises; (6) dry cleaning or dyeing apparel and household fabrics other than
rugs; and (7) cleaning or cleaning and repairing rugs (industry group 721 as defined in the
1957 edition of the Standard Industrial Classification Manual, prepared by the Bureau of
the Budget).

In order to permit comparisons with data obtained in a similar study conducted in
1961, however, tabulations for the selected metropolitan areas were limited to establishments
employing 20 workers or more and primarily engaged in: (1) Operating mechanical laundries
with steam or other power (industry 7211); (2) supplying laundered linens, work clothing, or
uniforms on a contract basis (industry 7213); (3) dry cleaning or dyeing apparel and house-
hold fabrics, other than rugs (industry 7216); and (4) cleaning or cleaning and repairing
rugs (industry 7217).

However, occupational data in the current study were further limited by the ex-
clusion of establishments primarily engaged in cleaning or cleaning and repairing rugs
(industry 7217).

The number of establishments and workers actually studied by the Bureau, as well
as the number estimated to be within the scope of the survey during the payroll period
studied, are shown in the table on the next page.

Method of Study

Data were obtained by personal visits of Bureau field economists under the direction
of the Bureau's Assistant Regional Directors for Wages and Industrial Relations. The survey
was conducted on a sample basis. To obtain appropriate accuracy at minimum cost, a
greater proportion of large than of small establishments was studied. In combining the data,
however, all establishments were given their appropriate weight. All estimates are presented,
therefore, as relating to all establishments in the industries, excluding only those below the
minimum size at the time of reference of the universe data.

Establishment Definition

An establishment, for the purposes of this study, is defined as a single physical lo-
cation where business is transacted with the exception that separate stores or pickup stations
operated by an establishment are included as part of that establishment. An establishment
is not necessarily identical with a business concern or company which may consist of one or
more establishments, Thus, if a company operated three laundries within the same area,
each was considered as a separate establishment.

Employment

The estimates of the number of workers within the scope of the study are intended
as a general guide to the size and composition of the labor force included in the survey.
The advance planning necessary to make a wage survey requires the use of lists of estab-
lishments assembled considerably in advance of the payroll period studied. Unlike the em-
ployment estimates published in the Bureau of Labor Statistics monthly employment series,
the employment totals in this survey exclude workers in establishments employing fewer
than four.

74

Digitized for FRASER
http://fraser.stlouisfed.org/
Federal Reserve Bank of St. Louis



75

Estimated Number of Establishments and Employees Within Scope of Survey and Number Studied,
Laundry and Cleaning Services, June 1963

Number of Employees in establishments

establishments !

Within scope of study Studied

Item Within Nonsupervisory employees

scope Studied Total? except routemen Total
of Total Inside Office
study plant *

Laundry and cleaning services (SIC 721)

United States and Regions *

United States 24,075 1,517 509, 163 418, 883 398,815 20,068 103, 902
Metropolitan areas* 16,230 1,333 385, 864 315, 607 299, 603 16, 004 98,236
Nonmetropolitan areas _____. 7, 845 184 123,299 103, 276 99, 212 4,064 5, 666

Northeast 6,476 418 136,531 109, 093 102, 603 6,490 30,234
Metropolitan areas *.__ 5,287 392 119, 344 95,231 89, 661 5,570 29,702
Nonmetropolitan areas 1,189 26 17,187 13,862 12,942 920 532

South 8,166 399 172,794 145, 619 140, 862 4, 757 25, 639
Metropolitan areas*___ 4,503 308 113,548 94, 993 91,507 3,486 22,377
Nonmetropolitan areas .. 3,663 91 59, 246 50, 626 49, 355 1,271 3,262

North Central 6,106 480 134,372 111, 594 105, 983 5,611 35,569
Metropolitan areas* ... 3,968 432 101,401 84, 046 79, 778 4,268 34,188
Nonmetropolitan areas —oomeeeocuameeee - 2,138 48 32,971 27,548 26, 205 1,343 1,381

West 3,327 220 65,466 52,577 49,367 3,210 12,460
Metropolitan areas *.___ 2,472 201 51,571 41,337 38, 657 Z, 680 11,969
Nonmetropolitan areas .. 855 19 13,895 11, 240 10,710 530 491

Power laundry, linen supply, dry-cleaning, and rug-cleaning establishments
(SIC 7211, 7213, 7216, and 7217)°
Selected Areas®

Northeast:

Boston 103 40 5,187 4, 040 3,796 244 2,897
Power laundries 53 22 3,009 2,393 2,234 159 1,781

30 9 1,110 878 843 35 419

38 16 2,252 1, 742 1, 608 133 1,475

New York City —. 286 53 19,614 16, 144 15,173 971 7,603
Power laundries .. 127 24 8,916 7,899 7,627 272 3,362
Dry cleaners .. 72 10 4, 325 3,580 3,378 202 1,073
Newark and Jersey City 103 30 7,334 6,031 5,573 458 3,713
Power laundries .. 47 13 3,865 3,172 2,948 224 1,892
Dry cleaners ... 22 7 1,097 942 873 69 553
Philadelphia 144 43 8,512 6,701 6,252 449 4,415
Power laundries __ 58 23 4,824 4,014 3,813 201 3,219
Dry cleaners 57 11 1,838 1, 627 1,570 57 498
Pittsburgh 63 25 3,938 3,210 3,021 189 2,585

South:

Atlanta 61 25 3,348 2,928 2,812 116 1,872
Baltimore 54 22 4,189 3,303 3,123 180 2,314
Power laundries 16 9 2,076 1,612 1,533 79 1,255

22 6 960 836 815 21 308

27 11 2,232 1,768 1, 700 68 1,324

Miami 50 20 3,378 2,718 2,555 163 2,126
New Orleans 25 15 1,548 1, 280 1,207 73 1,252

North Central:

Chicago 233 57 18,134 14, 683 14,014 669 7,880
Power laundries 72 23 7, 679 5, 865 5,598 267 3,287
Dry cleaners ... 122 20 6, 391 5, 548 5, 395 153 1,890

Cincinnati 35 15 2,193 1,720 1, 602 118 1,436

Cleveland 67 23 4,221 3,591 3,400 191 2,449

Detroit 125 38 7, 688 6, 509 6,184 325 4,477
Power laundries 40 10 1,878 1, 642 1,597 45 1,014
Dry cleaners . 64 14 2, 647 2,410 2,330 80 966

Indianapolis 30 21 2,493 2,071 1, 940 131 2,181

Kansas City 42 23 2,494 1,974 1,856 118 1,878

Milwaukee 36 21 3,038 2,469 2,286 183 2,468

Minneapolis—St, Paul cooe 42 23 2,895 2,379 2,230 149 2,168

St. Louis 65 27 4,418 3, 600 3,407 193 2,762

West;

Denver 30 17 2,144 1, 746 1, 640 106 1,486
Los Angeles~Long Beach ... 241 45 13,154 10, 626 10,028 598 4, 144
Power laundries ... 103 20 5,400 4,573 4, 389 184 1,567
Dry cleaners .. 64 8 2,257 1,858 1,807 51 404
Portland 27 15 1,484 1,181 1,081 100 1,143
San Francisco—Oakland.. 81 30 4,908 4,207 3,926 281 2,422
Power laundries ... 55 19 3,190 2,801 2, 622 179 1, 449

! Includes only establishments having a specified number of workers at the time of reference of the universe data: For national and re-
gional tabulations the minimum size was 4; for selected areas, 20,
% Includes executive, professional, and other employees excluded from the separate plant and office employment categories.

The regions used in this study include: Northeast—Connecticut, Maine, Massachusetts, New Hampshire, New Jersey, New York, Penn-
sylvania, Rhode Island, and Vermont; South—Alabama, Arkansas, Delaware, District of Columbia, Florida, Georgia, Kentucky, Louisiana,
Maryland, Mississippi, North Carolina, Oklahoma, South Carolina, Tennessee, Texas, Virginia, and West Virginia; North Central—Illinois,
Indiana, lowa, Kansas, Michigan, Minnesota, Missouri, Nebraska, North Dakota, Ohio, South Dakota, and Wisconsin; and West—Arizona, Cal-
ifornia, Colorado, Idaho, Montana, Nevada, New Mexico, Oregon, Utah, Washington, and Wyoming. Alaska and Hawaii were not included in
the study.

4 Standard Metropolitan Statistical Areas as defined by the Bureau of the Budget in 1961.

5 Standard Metropolitan Statistical Areas as defined by the Bureau of the Budget in 1961, except Chicago (Cook County); New York City
(the 5 boroughs), Newark and Jersey City (Essex, Hudson, Morris, and Union Counties); and Philadelphia (Philadelphia and Delaware Counties,
Pa., and Camden County, N.J.).

6 Rug-cleaning establishments accounted for 5 percent of the inside plant workers in Baltimore; 4 percent in New York City; 3 percent
in Atlanta; 2 percent in Chicago, Cincinnati, Kansas City, and New Orleans; and 1 percent in Philadeiphia. In the remaining 16 areas, rug-
cleaning establishments were not among establishments in the Bureau's sample.
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Nonsupervisory Employees

The term ''monsupervisory employees' includes working foremen and all nonsuper-
visory workers (plant and office), except routemen (driver-salesmen). Administrative,
executive, professional, and technical employees were also excluded.

Inside Plant Workers. The term 'inside plant workers,' as used in this bulletin,
includes working foremen and all nonsupervisory workers engaged in nonoffice functions,
except routemen (driver-salesmen). Included are workers engaged in such operations as

dry cleaning, washing, pressing, etc., and workers at separate stores or pickup stations.
Office Workers., The term ''office workers,'" as used in this bulletin, includes all

nonsupervisory office workers.

Occupations Selected for Study

Occupational classification was based on a uniform set of job descriptions designed
to take account of interestablishment and interarea variations in duties within the same job.
(See appendix B for these descriptions.) The occupations were chosen for their numerical
importance, their usefulness in collective bargaining, or their representativeness of the
entire job scale in the industry. Working supervisors, apprentices, learners, beginners,
trainees, handicapped, part-time, temporary, and probationary workers were not reported
ir the selected occupations but were included in the data for all inside plant workers.

Wage Data

The wage information relates to average straight-time hourly earnings, excluding
premium pay for overtime and for work on weekends, holidays, and late shifts. Incentive
payments, such as those resulting from piecework or production bonus systems and cost-of-
living bonuses were included as part of the workers' regular pay; but nonproduction bonus
payments, such as Christmas or yearend bonuses, were excluded. The hourly earnings of
salaried workers were obtained by dividing their straight-time salary by normal rather than
actual hours.?®

Comparison With Other Statistics

The straight-time hourly earnings presented in this bulletin differ in concept from
the gross average earnings published in the Bureau's monthly hours and earnings series.
Unlike the latter, the averages presented here exclude premium pay for overtime and for
work on weekends, holidays, and late shifts and were calculated by summing individual
hourly earnings and dividing by the number of individuals. In the monthly series, the sum
of the man-hour totals reported by establishments in the industry was divided into the re-
ported payroll totals.

Size of Community

Tabulations by size of community pertain to metropolitan and nonmetropolitan areas.
The term "metropolitan area,' as used in this bulletin, refers to the Standard Metropolitan
Statistical Areas as defined by the Bureau of the Budget in 1961,

Except in New England, a Standard Metropolitan Statistical Area is defined as a
county or group of contiguous counties which contains at least one city of 50,000 inhabitants
or more. Contiguous counties to the one containing such a city are included in a Standard
Metropolitan Statistical Area if, according to certain criteria, they are essentially metro-
politan in character and are socially and economically integrated with the central city. In
New England, where the city and town are administratively more important than the county,
they are the units used in defining Standard Metropolitan Statistical Areas.

8 Average hourly rates or earnings for each occupation or other group of workers, such as men, women, or inside plant workers,
were obtained by weighting each rate (or hourly earnings) by the number of workers receiving the rate,
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Establishment Practices and Supplementary Wage Provisions

Supplementary benefits and practices were treated statistically on the basis that if
formal provisions for supplementary benefits and practices were applicable to half or more
of the inside plant workers in an establishment, the practices or benefits were considered
applicable to all such workers. Similarly, if fewer than half of the workers were covered,
the practice or benefit was considered nonexistent in the establishment. Because of length-
of-service and other eligibility requirements, the proportion of workers receiving the benefits
may be smaller than estimated. Because of rounding, sums of individual items may not
equal totals.

Scheduled Weekly Hours. Data refer to the predominant work schedule for full-
time inside plant workers employed on the day shift,

Paid Holidays. Paid holiday provisions relate to full-day and half-day holidays
provided annually.

Paid Vacations. The summaries of vacation plans are limited to formal arrange-
ments, excluding informal plans whereby time off with pay is granted at the discretion of
the employer or the supervisor. Payments not on a time basis were converted; for ex-
ample, a payment of 2 percent of annual earnings was considered the equivalent of 1 week's
pay. The periods of service for which data are presented were selected as representative
of the most common practices but they do not necessarily reflect individual establishment
provisions for progression. For example, the changes in proportions indicated at 10 years
of service may include changes which occurred between 5 and 10 years.

Health, Insurance, and Pension Plans. Data are presented for health, insurance,
and pension plans for which all or a part of the cost is borne by the employer. Legally
required plans, such as workmen's compensation and social security, were excluded; how-
ever, those plans required by State temporary disability insurance laws were included if
financed at least in part by the employer. Among the plans included are those underwritten
by a commercial insurance company and those paid directly by the employer from his current
operating funds or from a fund set aside for this purpose.

Death benefits are included as a form of life insurance. Sickness and accident in-
surance is limited to that type of insurance under which predetermined cash payments are
made directly to the insured on a weekly or monthly basis during illness or accident disa-
bility. Information is presented for all such plans to which the employer contributes at
least part of the cost.

Tabulations of paid sick leave plans are limited to formal plans which provide full
pay or a proportion of the worker's pay during absence from work because of illness; in-
formal arrangements have been omitted. Separate tabulations are provided according to
(1) plans which provide full pay and no waiting period and (2) plans providing either partial
pay or a waiting period.

Medical insurance refers to plans providing for complete or partial payment of
doctors' fees. Such plans may be underwritten by a commercial insurance company or a
nonprofit organization, or they may be self-insured.

Catastrophe insurance, sometimes referred to as extended medical insurance, in-
cludes the plans designed to cover employees in case of sickness or injury involving an ex-
pense which goes beyond the normal coverage of hospitalization, medical, and surgical plans.

Tabulations of retirement pensions are limited to plans which provide on retirement
regular payments for the remainder of the worker's life.
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Appendix B: Occupational Descriptions

The primary purpose of preparing job descriptions
for the Bureau's wage surveys is to assist its field staff
in classifying into appropriate occupations workers who are
employed under a variety of payroll titles and different
work arrangements from establishment to establishment
and from area to area. This permits the grouping of oc-
cupational wage rates representing comparable job content.
Because of this emphasis on interestablishment and inter-
area comparability of occupational content, the Bureau's
job descriptions may differ significantly from those in use
in individual establishments or those prepared for other
purposes. In applying these job descriptions, the Bureau's
field economists are instructed to exclude working super-
visors, apprentices, learners, beginners, trainees, handi-
capped, part-time, temporary, and probationary workers.

ASSEMBLER
(Matcher, sorter, assorter, distributor)
Sorts or assembles the various dry-cleaned or laundered garments and other items

of each customer's order; matching the articles according to description and identifying
number as shown.by plant records. (See inspector.)

CLERK, RETAIL RECEIVING

Receives work from routemen or from customers over the counter in the receiving
office or store of a dry-cleaning or laundry establishment. Work involves most of the
following: Maintaining a record of articles or bundles received; returning completed work
to customers who call for it; collecting payment and maintaining simple records of money
received; and in establishments where dry cleaning is done, fastening an identifying marker
to each article, examining an article for defects such as holes, stains, or tears, and making
a record of the identification symbol assigned to each article with a brief description of the
article and of any defects noted. Store managers are excluded.

DRY CLEANER

Operates a dry-cleaning machine to clean garments, drapes, and other articles.
Work involves most of the following: Knowledge of cleaning processes, fabrics, and colors;
placing sorted articles in drum of cleaning machines; operating valves to admit cleaning
fluids into drum of machine; starting drum rotating, allowing it to rotate until articles are
cleaned and removing articles from machine; and draining and filtering cleaning fluid. May,
in addition, operate an extractor, tumbling machine, or place articles in a cabinet dryer.

EXTRACTOR OPERATOR

Removes surplus moisture from materials (such as wet cloth, clothing, knit goods,
and yarn) by operating a centrifugal extractor. Work involves most of the following: Loading
material into perforated drum of machine by hand or hoist; closing lid and starting machine,
allowing it to run a predetermined time or until fluid stops flowing from drain; removing
partly dried material; and handtrucking materials within the department. May assist the
washer in loading, operating, or unloading the washing machine.
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FINISHER, FLATWORK, MACHINE

Performs flatwork finishing operations by machine. Work involves one or more of
the following: Shaking out the creases in semidry washing to prepare it for the flatwork
ironing machine; feeding clean, damp flatwork pieces into the flatwork ironing machine by
placing the articles on the feeder rollers; and catching or receiving articles as they emerge
from the machine and partially folding them.

FIREMAN, STATIONARY BOILER

Fires stationary boilers used in a factory, powerplant, or other establishment to
furnish heat, to generate power, or to supply steam for industrial processes. Feeds fuel
to fire by hand or operates a mechanical stoker, gas or oil burner; and checks water and
safety valves. May clean, oil, or assist in repairing boilerroom equipment.

IDENTIFIER (OTHER THAN MARKER)
(Classifier)

Sorts bundles of soiled laundry, placing the articles into various net bags and
attaching customer identification tags or tickets onto the bags. May weigh, list, or count
some or all articles contained in each bundle. Workers who mark or otherwise identify
each piece in a bundle, and assemblers who do not handle soiled clothing preparatory to
washing, are excluded. (See marker.)

INSPECTOR, DRY-CLEANING

Examines garments and other articles during or after the cleaning, dyeing, and
pressing operations. Work involves the following: Inspecting articles to insure that they
have been properly processed and are without defects such as spots, stains and tears; and
returning imperfect garments for correction of details. May perform other duties such as
wrapping, routing, and assembling garments after inspection. (See assembler.)

MARKER

Marks or affixes by hand or mechanical means, customer identifying symbols on
each item of soiled garments, linens, or other articles. May weigh, list, or count articles
contained in each bundle, sort contents of each bundle into groups according to treatment
to be received, or note and record any damaged or stained condition of articles. Workers
who do sorting, examining, or listing without marking the various articles are excluded.
Breakers who also mark are included. (See identifier.)

PRESSER, HAND, DRY-CLEANING

Presses with a hand iron, dry-cleaned or wet-cleaned garments, usually dresses
and other articles that cannot be satisfactorily or completely finished on a steam pressing
machine, or pleats garments by hand.

PRESSER, MACHINE, DRY.CLEANING

Smooths the surfaces of garments, slipcovers, drapes, and other shaped-fabric
articles with a pressing machine to shape the articles, remove wrinkles, and to flatten
seams. May operate two presses, loading one while the other is closed.

PRESSER, MACHINE, SHIRTS

Operates or tends the operation of one or more of the several types of machines
that press shirts. Performs such shirt pressing operations as body pressing, bosom pressing,
collar and cuff pressing, and/or sleeve pressing.
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PRESSER, MACHINE, WEARING APPAREL (LAUNDRY)

Operates machine to press family wearing apparel (T-shirts, socks, shorts, etc.) or
uniforms and coats from linen supply and commercial accounts. May fold and stack finished
work or hang garments on rack. Shirt pressers are not to be included in this occupation.
(See presser, machine, shirts.)

SPOTTER, GENERAL

Dces general spotting on garments of all kinds. Work involves the following: Identifies
and removes spots and stains from garments by patting, rubbing, brushing or sponging them
with appropriate chemical solutions until the stain disappears. May prepare the chemical
solutions. The correct solution and technique to use depend on the nature of the fabric,
dye, and stain.

SPOTTER, SILK

Removes spots and stains from white garments, silk, fancy print dresses, delicate
fabrics, and similar articles. Determines the most effective method of removing the spots
by applying suitable chemicals.

SPOTTER, WOOL

Rough spotter; dark spotter
gh sp p
Removes spots and stains from dark garments, usually wool. Determines the most

effective method of removing the spots by applying suitable chemicals. Skill requirements
are lower because of the fabrics and color of the garments worked on.

TUMBLER OPERATOR (LAUNDRY)

Operates one or more tumbling machines to dry articles that are not to be pressed,
such as bathmats, bath towels and similar items. Also folds and stacks individual bundles,
maintaining the identity of each customer's bundle. May operate drying cabinets for woolens.

WASHER, MACHINE

(Washman)

Operates one or more washing machines to wash household linens, garments, cur-
tains, drapes, and other articles. Work involves the following: Manipulating valves, switches,
and levers to start and stop the machine and to control the amount and temperature of water
for the sudsing and rinsing of each batch; mixing and adding soap, bluing and bleaching so-
lutions; and loading and unloading the washing machine, if not done by loaders or unloaders
(pullers). May make minor repairs to washing machine.

WRAPPER, BUNDLE

Wraps packages or finished products, or packs articles, goods, or materials and
secures the package or box with twine, ribbon, gummed tape, or paste. May segregate
articles according to size or type, or according to customer's order and inspect articles
for defects before wrapping.
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Industry Wage Studies

The most recent reports for industries included in the Bureau's program
of industry wage surveys since January 1950 are listed below. Those for which a
price is shown are available from the Superintendent of Documents, U.S. Gov-
ernment Printing Office, Washington, D.C., 20402, or any of its regional sales
offices. Those for which a price is not shown may be obtained free as long as a
supply is available, from the Bureau of Labor Statistics, Washington, D.C., 20210,
or from any of the regional offices shown on the inside back cover.

I.  Occupational Wage Studies

Manufacturing

Basic Iron and Steel, 1962, BLS Bulletin 1358 (30 cents).

Candy and Other Confectionery Products, 1960. BLS Report 195.
*Canning and Freezing, 1957. BLS Report 136.

Cigar Manufacturing, 1961. BLS Bulletin 1317 (30 cents).
Cigarette Manufacturing, 1960. BLS Report 167.

Cotton Textiles, 1960. BLS Report 184.

Distilled Liquors, 1952. Series 2, No. 88.

Fabricated Structural Steel, 1957. BLS Report 123,

Fertilizer Manufacturing, 1962, BLS Bulletin 1362 (40 cents).

Flour and Other Grain Mill Products, 1961. BLS Bulletin 1337 (30 cents).
Fluid Milk Industry, 1960, BLS Report 174.

Footwear, 1962, BLS Bulletin 1360 (45 cents).

Hosiery, 1962. BLS Bulletin 1349 (45 cents).

Industrial Chemicals, 1955. BLS Report 103.
Iron and Steel Foundries, 1962, BLS Bulletin 1386 (40 cents).
Leather Tanning and Finishing, 1963. BLS Bulletin 1378 (40 cents).
Machinery Manufacturing, 1963. BLS Bulletin 1388 (25 cents).
Men's and Boys' Shirts (Except Work Shirts) and Nightwear, 1961,
BLS Bulletin 1323 (40 cents).
Men's and Boys' Suits and Coats, 1958. BLS Report 140.
Miscellaneous Plastics Products, 1960, BLS Report 168,
Miscellaneous Textiles, 1953. BLS Report 56.
Motor Vehicles and Motor Vehicle Parts, 1963, BLS Bulletin 1393 (45 cents).

Nonferrous Foundries, 1960. BLS Report 180,

Paints and Varnishes, 1961. BLS Bulletin 1318 (30 cents).

Petroleum Refining, 1959. BLS Report 158,

Pressed or Blown Glass and Glassware, 1960, BLS Report 177,
*Processed Waste, 1957. BLS Report 124.

Pulp, Paper, and Paperboard Mills, 1962. BLS Bulletin 1341 (40 cents).
Radio, Television, and Related Products, 1951. Series 2, No. 84.
Railroad Cars, 1952. Series 2, No. 86.

*Raw Sugar, 1957. BLS Report 136.

Southern Sawmills and Planing Mills, 1962. BLS Bulletin 1361 (30 cents).
Structural Clay Products, 1960. BLS Report 172,

Synthetic Fibers, 1958. BLS Report 143,

Synthetic Textiles, 1960. BLS Report 192.

Textile Dyeing and Finishing, 1961, BLS Bulletin 1311 (35 cents).
*Tobacco Stemming and Redrying, 1957. BLS Report 136,
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I.  Occupational Wage Studies—Continued

Manufacturing—Continued

West Coast Sawmilling, 1959. BLS Report 156.

Women's and Misses' Coats and Suits, 1962. BLS Bulletin 1371 (25 cents).
Women's and Misses' Dresses, 1963. BLS Bulletin 1391 (30 cents).

Wood Household Furniture, Except Upholstered, 1962. BLS Bulletin 1369 (40 cents).
*Wooden Containers, 1957. BLS Report 126.

Wool Textiles, 1962. BLS Bulletin 1372 (45 cents),

Work Clothing, 1961, BLS Bulletin 1321 (35 cents).

Nonmanufacturing

Auto Dealer Repair Shops, 1958. BLS Report 141.

Banking Industry, 1960, BLS Report 179.

Bituminous Coal Mining, 1962. BLS Bulletin 1383 (45 cents).
Communications, 1962. BLS Bulletin 1389 (20 cents).

Contract Cleaning Services, 1961. BLS Bulletin 1327 (25 cents).

Crude Petroleum and Natural Gas Production, 1960. BLS Report 181,
Department and Women's Ready-to-Wear Stores, 1950, Series 2, No, 78.

Eating and Drinking Places, 1961, BLS Bulletin 1329 (40 cents).

Electric and Gas Utilities, 1962. BLS Bulletin 1374 (50 cents).

Hospitals, 1960. BLS Bulletin 1294 (50 cents).

Hotels and Motels, 1961, BLS Bulletin 1328 (30 cents).

Life Insurance, 1961, BLS Bulletin 1324 (30 cents).

Power Laundries and Cleaning Services, 1961, BLS Bulletin 1333 (45 cents).

II. Other Industry Wage Studies

Factory Workers' Earnings—Distribution by Straight-Time Hourly Earnings,
1958, BLS Bulletin 1252 (40 cents).

Factory Workers' Earnings—Selected Manufacturing Industries, 1959,
BLS Bulletin 1275 (35 cents).

Retail Trade:

Employee Earnings in Retail Trade, June 1962 (Overall Summary of the
Industry). BLS Bulletin 1380 (45 cents).

Employee Earnings at Retail Building Materials, Hardware, and Farm
Equipment Dealers, June 1962, BLS Bulletin 1380-1 (25 cents).

Employee Earnings in Retail General Merchandise Stores, June 1962,
BLS Bulletin 1380-2 (45 cents).

Employee Earnings in Retail Food Stores, June 1962. BLS Bulletin 1380-3
(40 cents).

Employee Earnings at Retail Automotive Dealers and in Gasoline Service
Stations, June 1962. BLS Bulletin 1380-4 (40 cents).

Employee Earnings in Retail Apparel and Accessory Stores, June 1962,
BLS Bulletin 1380-5 (45 cents).

Employee Earnings in Retail Furniture, Home Furnishings, and Household
Appliance Stores, June 1962. BLS Bulletin 1380-6 (40 cents).

Wages in Nonmetropolitan Areas, South and North Central Regions, October 1960.
BILS Report 190,
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