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Preface

This bulletin su m m arizes the re su lts  of a study 
of w ages and supplem entary p rac tice s conducted by the 
B ureau  of Labor S ta tistic s  as of A pril 1963 and is  p r e ­
pared  in two p a r ts .

P a r t  I, Motor V eh icles, includes data for all 
automotive operations of p assen ger car  m an ufacturers.

P a r t  II, Motor Vehicle P a r ts , includes data for 
estab lishm en ts, other than those operated by p assen g er 
car  m an ufacturers, p r im arily  engaged in the m anufacture 
of m otor vehicle p a r ts . Separate r e le a se s  for this part 
of the survey were issu e d  within a few months of the 
payro ll period to which the data relate  for Chicago, 
C leveland, D etroit, and Toledo. Copies of these r e le a se s  
are available from  the Bureau  of Labor S ta t is t ic s , W ash­
ington, D. C. 20210, or any of its regional o ffices .

This study was conducted in the B ureau* s D ivi­
sion of Occupational Pay by Toivo P . Kanninen, Chief 
of the D ivision, under the general direction  of L . R. 
L in senm ayer, A ssistan t C om m issioner for Wages and 
Industrial R elations. The an aly sis was p repared  by 
F re d erick  L . B au er, under the im m ediate superv ision  
of L . E a r l L ew is. F ie ld  work for the survey  was d i­
rected  by the A ssistan t Regional D irectors for W ages and 
Industrial R elations.

Other reports available from  the Bureau* s p ro ­
gram  of industry wage stu d ies, as well as the a d d re sse s  of 
the Bureau* s s ix  regional o ffices , are  listed  at the end 
of the bulletin.
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Industry Wage Survey---

Motor Vehicles and Motor Vehicle Parts, April 1963

Introduction

The B u reau * s A p ril 1963 study o f w ages in the au tom obile  in d u stry  w as 
conducted during a  p e r io d  of high production . A p p ro x im ate ly  6 .9  m illio n  p a s ­
se n g e r  c a r s  w ere  prod uced  in the United S ta te s  in 1962, which at that tim e  r e p r e ­
sen ted  the in d u stry *s  secon d  h igh est y e a r .1 T h is output w as s u r p a s se d  in 1963, 
but at the tim e  of th is re p o rt  it ap p e ared  u n likely  that the y e a r 's  production  would 
top the 7 .9  m illio n  m ark  of 1955.

T h is bu lletin  p ro v id e s  in fo rm atio n  on the le v e l and d istr ib u tio n  of w ages 
fo r  a l l  production  and re la te d  w o rk e rs , ea rn in g s of w o rk e rs  in se le c te d  o c c u p a­
tio n s, and in fo rm atio n  on se le c te d  e stab lish m en t p r a c t ic e s  such  a s  p aid  h o lid ay s, 
v a ca tio n s , health , in su ra n c e , and p en sio n  p lan s, and i s  p re p a re d  in two p a r t s .  
P a r t  I su m m a r iz e s  d ata  fo r  a l l  autom otive o p era tio n s of five  p a s se n g e r  c a r  m an u ­
fa c tu r e r s ,  including m otor veh ic le  p a r t s  o p e ra tio n s, with the exception  of the tru ck  
d iv isio n  of one f ir m  and of s te e l  and g la s s  o p era tio n s of a l l  c o m p an ie s . P lan ts 
p r im a r ily  producin g t r a c t o r s  and in d u str ia l en gin es w ere  exclu ded , a s  w ere a ll  
p a r t s  d ep o ts. P a r t  II in clu d es d ata  fo r  a l l  p lan ts p r im a r ily  en gaged  in the m an u ­
fa c tu re  of m otor veh ic le  p a r t s  a s  defined fo r  p u rp o se s  of the study, with the e x ­
ception  of th o se  owned and o p era te d  by the p a s se n g e r  c a r  m a n u fa c tu re r s . 1 2

The c u rren t study i s  s im i la r  in scop e  to the B u r e a u 's  1957 study of the 
in d u stry , 3 with one m a jo r  exception . In 1957, d a ta  fo r  a  sm a ll  num ber of m otor 
veh ic le  com pany o p era te d  p lan ts m an ufactu rin g  autom otive p a r t s  so ld  ex ten siv e ly  
to other p ro d u c e rs  w ere  included  in the m otor veh ic le  p a r t s  segm en t of the study; 
in the 1963 study, th ese  p lan ts w ere  included in the m otor veh ic le  seg m en t. T h ese  
p lan ts w ere  e s tim ate d  to  em ploy 46, 000 production  and re la te d  w o rk e rs  in 1957.

Pari I. Motor V ehicles

Su m m ary
S tra ig h t- tim e  earn in g s of the 460, 798 production  and re la te d  w o rk e rs  in 

m otor veh ic le  p lan ts av e ra g e d  $ 2 .9 0  an hour in A p ril 1963. W ork ers in M ich igan , 
accounting fo r  h a lf of the to ta l em ploym ent, a v e ra g e d  $ 2 ,9 2  an hour, co m p ared  
with w o rk e rs  in  the re m ain d er  of the N orth  C en tra l reg ion , who a v e ra g e d  $ 2 .8 9  
and w o rk e rs  in the W est who a v e ra g e d  $ 2 ,8 3 .  T h re e - f ifth s  of the w o rk e rs  c o v ­
e red  by the study earn ed  betw een $ 2 .7 0  and $ 2 .9 0  an h ou r; few er than 1 p ercen t 
earn ed  l e s s  than $ 2 . 50 and few er than 2 p e rcen t earn ed  $ 3 . 75 o r  m o re .

N ationw ide a v e r a g e s  fo r  the 27 jo b s  stu d ied  se p a ra te ly  ran ged  fro m  $ 2 . 52 
fo r  ja n ito r s  to  $ 4 .2 9  an hour fo r  die s in k e rs  (drop fo rg e  d ie s ) . L in e  and bench 
a s s e m b le r s ,  n u m eric a lly  the m o st im po rtan t jo b  stu d ied , a v e ra g e d  $ 2 . 74 an hour.

1 Automobile Facts and Figures (Automobile Manufacturers Association, Detroit, Mich., 1963 ed. ).
2 See appendix A for scope and method of survey.
3 For results of the 1957 study, see Wage Structure: Motor Vehicles and Motor Vehicle Parts, July 1957 (BLS 

Report 128, 1958).
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A ll of the com p an ies p rov id ed  a  v a r ie ty  of b en e fits  including health , in su ra n c e , 
and p en sion  p lan s, p aid  h o lid ays and v a ca tio n s , and su p p lem en ta l un em ploy­
m ent in su ra n c e .

In d u stry  C h a r a c te r is t ic s

A s in 1957, the date of the B u reau * s p re v io u s study of m otor v eh ic le  
m an u fac tu re , five  com p an ies accounted fo r  v ir tu a lly  a l l  of the p a s se n g e r  v e h ic le s  
p rod uced  in  the United S ta te s  in 1963. The fo llow ing tab u lation  show s the p r o p o r ­
tion  of to ta l p a s se n g e r  c a r  output accounted  fo r  by th e se  com p an ies in  1957, 1962,
and the f i r s t  6 m onths of 1963:

Percent of total passenger car 
__________ output, by company______________

1963
Company 1957 1962 (first 6 months)

General Motors C orp .---------------------  46.0 53.9 55.0
Ford Motor Co.............................................  30. 9 27.9 24. 8
Chrysler C orp .-----------------------------  20.0 10.3 12.8
American Motors C o rp .------------------  1.9 6.5 6.4
Studebaker Corp.1-------------------------  1.2 1.3 .9
Other----------------------------------  .1 .1 .1

1 The Studebaker Corporation announced that it was ending automotive production 
in the United States. (See The New York Times, December 11, 1963.) Passenger car 
operations and commercial truck production were scheduled to close before the end of 
1963. Work on an Army truck contract and the manufacture of engines and stampings 
for compact cars were to continue at the South Bend, Ind., plant.

Source: Automobile Manufacturers Association, Automobile Facts and Figures, 1963
Edition for 1957 and 1962 data; Motor Vehicle Production—U. S. Plants, July 8, 1963 
for 1963 data.

The five  com p an ies a lso  accounted  fo r  the bulk of tru ck  a s se m b ly  and m an u fac ­
tu red  such  m a jo r  com ponents a s  en gin es, b o d ie s , and t r a n s m is s io n s ,  a s  w ell a s  
m in or p a r t s .

Im p o rts  of new p a s se n g e r  c a r s  and tru c k s  w ere g r e a te r  in 1962 (387, 204) 
than in 1957, the y e a r  of the B u r e a u 's  p rev io u s study (267, 775), but c o n sid e rab ly  
l e s s  than the peak  y e a r  of 1959 (6 8 9 ,8 3 3 ). 4

A p p rox im ate ly  h alf of the w o rk e rs  c o v ered  by the study w ere  in M ich igan ; 
n e a r ly  a  th ird  w ere  in oth er N orth C en tra l S ta te s .  T h is r e p r e se n ts  a  change fro m  
the 1957 e s t im a te s  which in d icated  that the p ro p o rtio n s w ere  n e ar ly  tw o -th ird s and 
a  fifth , r e sp e c t iv e ly . T h ese  ch an ges re su lte d  la r g e ly  fro m  the e stab lish m en t of new 
fa c i l i t ie s  in the N orth  C en tra l reg ion , except M ichigan , betw een 1957 and 1963. 5

A ll but a  v e ry  sm a ll  p rop ortion  of the plant w o rk e rs  co v ered  by the study 
w ere  re p re se n te d  fo r  co llec tiv e  b arga in in g  p u rp o se s  by the United A utom obile, 
A e ro sp a c e  and A g r ic u ltu ra l Im plem ent W orkers of A m e r ic a  (UAW). Although c o l­
le c tiv e  b arga in in g  i s  on a  com panyw ide ra th e r  than an in d u stry  b a s i s ,  the te r m s  
of se ttlem en t with one com pany tend to be adopted by the o th e rs . C hanges in w age 
r a te s  and su p p lem en tary  b en efits have th e re fo re , been g e n e ra lly  s im i la r  am ong 
the m otor veh ic le  p ro d u c e rs  in recen t y e a r s .

Source: U. S. Department of Commerce.
5 Additionally, the omission of the parts divisions of those companies that were included in the 1957 study had 

a greater effect on data for Michigan than for the remainder of the country.
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Men accounted  fo r  a l l  but 5 o r  6 p ercen t of the p lant em ploym ent at the 
tim e  of the study. 6 The la rg e  p ro p o rtio n  of the la b o r  fo rc e  i s  em ployed  at r e l a ­
tiv e ly  u n sk illed  and se m isk il le d  t a s k s .  M any of th e se  a r e  engaged  in high ly r e p e t i­
tive  jo b s  such  a s  a s s e m b le r s ,  m ach in e-to o l o p e r a to r s ,  and in sp e c to r s .

The w ages of o v er  98 p e rcen t of the production  w o rk e rs  w ere  on a  tim e  
b a s i s .  W age in cen tiv es w ere  la rg e ly  confined to  fo rg in g , so m e a sse m b lin g , and 
som e m achin ing w ork. E xcep t fo r  w o rk e rs  in the to o lro o m  and in sk ille d  m a in ­
tenance t r a d e s ,  who freq u en tly  w ere  p aid  acco rd in g  to r a te - r a n g e  p lan s , w ages 
of t im e -ra te d  w o rk e rs  w ere  d e term in ed  by fo rm a liz e d  w age sy s te m s  prov id in g 
sin g le  r a te s  fo r  sp e c if ic  jo b s .  C o llec tiv e  b arga in in g  ag re e m e n ts  ty p ica lly  p rov ide  
that new em p loy ees m ay be h ire d  in at r a te s  no low er than 10 cen ts an hour 
below  the ra te  fo r  the jo b  c la s s i f ic a t io n  to which a ss ig n e d . An au tom atic  in c r e a se  
of 5 cen ts an hour i s  gran ted  a fte r  30 d a y s ; the fu ll jo b  ra te  i s  u su a lly  reach ed  
within 90 d a y s .

A v erag e  H ourly  E arn in g s

The 460, 798 p roduction  and re la te d  w o rk e rs  c o v ered  by the study earn ed  
an av e ra g e  of $ 2 .9 0  an hour in A p ril 1963, e x c lu siv e  of in cen tive pay m en ts, 
p rem iu m  pay fo r  o v ertim e  and fo r  w ork  on w eekends, h o lid ay s , and la te  sh ifts  
(tab le 1). W ork ers in M ich igan  a v e ra g e d  $ 2 .9 2 ,  c o m p ared  with an a v e ra g e  of 
$ 2 .8 9  fo r  th o se  in the re m a in d e r  of the N orth C e n tra l reg ion , $ 2 .8 3  fo r  th o se  in 
the W est, and $ 2 .8 6  in the r e s t  of the coun try . 7 T h ese  sm a l l  v a r ia tio n s  in g e o ­
g rap h ic a l w age le v e ls  ap p e ar  t r a c e a b le  to d iffe re n c e s  in occu p ation al com p o sitio n . 
(See sec tio n  on occu pation al e a r n in g s .)

E arn in g s of in d iv idual w o rk e rs  w ere  con cen trated  within a  c o m p ara tiv e ly  
n arro w  ran g e . T h u s, fo r  the United S ta te s ,  hourly  e arn in g s of th re e - f ifth s  of 
the w o rk e rs  w ere  betw een $ 2 .7 0  and $ 2 .9 0 .  F e w e r  than 1 p ercen t of the w o rk ­
e r s  earn ed  l e s s  than $ 2 .5 0  and few er than 2 p ercen t earn ed  $ 3 .7 5  o r  m o re . In 
the earn in g s a r r a y ,  the m edian  va lu e w as $ 2 .8 0 — 10 cen ts low er than the a r ith ­
m etic  m ean . T h u s, m o re  than h a lf of the w o rk e rs  earn ed  l e s s  than the a r ith ­
m etic  m ean  ($ 2 .9 0 )  and few er than h a lf e arn ed  m o re .

R e la tiv e  d isp e r s io n  (com puted by div id ing the in te rq u artile  ran ge  by the 
m edian) w as about the sam e  a s  in  1957— 6 p e rc e n t. T h u s, the w age r a te s  of 
h a lf the w o rk e rs  w ere  w ithin 3 p ercen t of the m ed ian  ra te . T h is  d isp e r s io n  fa c to r  
i s  the low est fo r  any in d u stry  stu d ied  by the B u reau  durin g the p a s t  d e c a d e .8

The a v e ra g e  of $ 2 .9 0  re c o rd e d  in A p r il 1963 r e p r e se n ts  an in c r e a se  of 
53 cen ts , o r  2 2 .4  p e rcen t, o v er  the a v e ra g e  re c o rd e d  in Ju ly  1957. G en era l 
w age ch an ges account fo r  a  v e ry  la r g e  p a r t  of the in c r e a s e  in the a v e r a g e . S ince 
1957, w age ch an ges in m otor veh ic le  m an u factu rin g  g e n e ra lly  have taken  the fo rm  
of: (1) A nn u al-im provem en t fa c to r  in c r e a s e s ;  (2) c o s t-o f- liv in g  ad ju stm en ts
b a se d  on the BL»S C o n su m er P r ic e  Index; and (3) a  sp e c ia l  in c r e a s e  to w o rk ­
e r s  in sk ille d  c la s s i f ic a t io n s  in the too l and d ie , p a tte rn , and m ain tenan ce and 
en gin eerin g  d ep artm en ts .

O ccupational E a rn in g s

E arn in g s in fo rm atio n  w as developed  se p a ra te ly  fo r  27 occu p ation al g ro u p s 
which to geth er accounted  fo r  270 ,691  w o rk e rs , o r  59 p ercen t of the to ta l p ro d u c ­
tion  w o rk er em ploym ent (tab le  2). N ationw ide a v e r a g e s  fo r  th e se  jo b s  ran ged

 ̂ Although they accounted for only a small proportion of the work force, women were employed in a variety of 
jobs including assemblers, checkers, inspectors, machine-tool operators, sewing machine operators, trimmers, and welders.

7 For definition of regions, see footnotes to table 1.
8 The industry having the next lowest factor of dispersion, 11 percent, is bituminous coalmining in November 1962.

719-115 0  -  64 - 2
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fro m  $ 4 .2 9  an hour fo r  die s in k e rs  and $ 4 .0 9  fo r  p a tte rn m a k e rs  to $ 2 .5 2  fo r  
ja n ito r s ,  p o r te r s ,  o r  c le a n e r s .  L in e and bench a s s e m b le r s ,  accounting fo r  m o re  
than a  s ix th  of the to ta l w ork  fo rc e , a v e ra g e d  $ 2 .7 4  an hour in A p ril 1963.

A v e rag e  hourly  earn in g s fo r  the sk ille d  m ain tenan ce jo b s  se le c te d  fo r  
se p a ra te  study fe ll  within a  ran ge  of $ 3 .3 5  (c a rp e n te rs )  to $ 3 .5 0  (m achine 
re p a irm e n ). M illw righ ts , p ip e fit te r s , and sh e e t-m e ta l w o rk e rs  a l l  a v e ra g e d  
$ 3 .3 8  an hour. Am ong too lroo m  jo b s ,  the n u m e ric a lly  im po rtan t c l a s s i f i ­
ca tio n s of m ach in e-too l o p e ra to r s  and too l and die m a k e r s  a v e ra g e d  $ 3 .4 9  and 
$ 3 .6 2  an hour, r e sp e c t iv e ly .

T h ere  w as c o m p ara tiv e ly  little  v a r ia tio n  in  occu pation al pay  le v e ls  by 
reg io n . A c o m p ar iso n  of a v e r a g e s  in M ich igan  with th o se  in other N orth  C e n tra l 
S ta te s  in d ic a te s  that id e n tica l a v e ra g e  r a te s  w ere  re c o rd e d  fo r  4 of the 27 c l a s ­
s if ic a t io n s , and they v a r ie d  by only 1 o r 2 cen ts in 15 o th e rs . A m ong the 
18 jo b s  fo r  which c o m p a r iso n s  betw een M ich igan  and the W est could  be m ade, 
id en tica l a v e r a g e s  w ere  re c o rd e d  fo r  4, with d if fe re n c e s  of only 1 o r  2 cen ts 
noted in 6 o th e rs .

F o r  n ear ly  a l l  of the se le c te d  o ccu p ation s, in d iv idual w age r a te s  w ere  
c lo se ly  grouped  about the nationw ide occu p ation al a v e ra g e . In 23 of the 27 jo b s  
stu d ied , r a te s  fo r  a  m a jo r ity  of the w o rk e rs  d iffe re d  fro m  the nationw ide a v e ra g e  
by no m o re  than 2 p e rcen t. In a  m a jo r ity  of the jo b s , fo u r- f ifth s  of the w o rk ­
e r s  o r  m o re  had r a te s  that fe ll  within the 2 p ercen t ran g e . The jo b  d e s c r ip ­
tion s u sed  in c la s s ify in g  w o rk e rs  in  the study tend to be m o re  g e n e ra liz e d  than 
th o se  u sed  in in div idual e stab lish m e n ts  b e c au se  allow an ce m u st be m ade fo r  m in or 
d iffe re n c e s  am ong e stab lish m e n ts  in sp e c if ic  du tie s p e r fo rm e d . T h u s, the so m e ­
what g r e a te r  re la t iv e  d isp e r s io n  in r a te s  noted in so m e jo b s  m ay be due to the 
m atching of m o re  than one com pany jo b  c a te g o ry  (and ra te )  with the occupation  
a s  defined by the B u reau .

A s in d icated  in the follow ing tab u lation , occu pation al w age re la t io n sh ip s  
in 1963 w ere  n e ar ly  the sam e  a s  in 1957, but d iffe re d  in s e v e r a l  in s ta n c e s  fro m  
th o se  in 1950. F o r  each  y e a r , the a v e ra g e  hourly  ra te  fo r  ja n ito r s  w as u se d  a s  
a  b a se  (100); a v e r a g e s  fo r  se le c te d  jo b s  w ere  e x p r e s se d  a s  in d exes of th is  b a se .

Occupational wage relation­
ships, selected jobs, motor 

vehicle establishments

Indexes (average hourly rate 
_____ for janitors-100^_____

Occupation 1963 1957 1950

Patternmakers, metal and wood----------- ......... 162 164 154
Tool and die makers------------------------------- 144 143 145
Machine-tool operators, toolroom-------- -----  138 136 138
Electricians--------------------- --------------- ......... 137 136 135
Pipefitters------------------------------------- 133 132
Millwrights------------------------------------------ 134 133 131
Carpenters------------------------------------- 132 131
Punch-press operators----------------------- ........  110 111 119
Assemblers, line and bench---------------- ......... 109 110 116
Truckers, pow er-----------------------------........  108 108 111
Laborers, material handling---------------- -----  106 105 108

M etal and wood p a tte rn m a k e rs  a v e ra g e d  62 p ercen t m o re  than ja n ito r s  
in 1963, co m p ared  with 64 p ercen t in 1957; in 1950, the d iffe ren c e  w as 54 p e r ­
cent. L in e  and bench a s s e m b le r s  av e ra g e d  9 p e rcen t m o re  than ja n ito r s  in 1963
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and 10 p e rc e n t m o re  in 1957; in 1950, the d iffe ren ce  w as 16 p e rc e n t. D iffe r ­
en tia ls  betw een the a v e ra g e  r a te s  fo r  sk ille d  m ain ten an ce and m o s t  too lroo m  jo b s  
and the a v e ra g e  ra te  fo r  ja n ito r s  w ere  g e n e ra lly  s im i la r  in a l l  th ree  p e r io d s . 
The sp e c ia l  w age in c r e a s e  fo r  sk ille d  w o rk e rs  in 1958, r e fe r r e d  to p re v io u sly , 
a p p e a r s  to have m ain tain ed  the w age re la tio n sh ip  betw een th ese  jo b s  and o th e rs .

E stab lish m e n t P r a c t ic e s  and Su pp lem en tary  W age P ro v is io n s

In form ation  w as a lso  obtained on sh ift d if fe re n tia l p ay m en ts fo r  p ro d u c ­
tion w o rk e rs  and se le c te d  su p p lem en tary  b en e fits  fo r  prod uction  and o ffice  w ork ­
e r s ,  including p a id  h o lid ay s and v a ca tio n s ; h ealth , in su ra n c e , and p en sio n  p lan s; 
and su p p lem en ta l unem ploym ent b e n e fits .

Sh ift D if fe re n t ia ls . P rem iu m  pay  fo r  production  w o rk e rs  a s s ig n e d  to the 
secon d  sh ift  am ounted to 5 p e rc e n t of r e g u la r  pay , including o v ertim e  p rem iu m , 
in 4 of the 5 m oto r veh ic le  c o m p an ie s ; in one of the sm a l le r  co m p an ie s , the 
se c o n d -sh ift  d if fe re n tia l w as 8 p e rcen t. In a l l  five  co m p an ie s , the th ird -sh ift  
p rem iu m  w as 10 p e rcen t.

Sh ift d e fin itio n s, how ever, v a r ie d  c o n sid e rab ly  am ong the com p an ies . 
F o r  ex am p le , se c o n d -sh ift  w ork w as defin ed  by two com p an ies a s  w ork beginning 
on o r  a fte r  10:30 a . m . but b e fo re  7 p . m . ; fo r  an oth er, the h o u rs w ere  betw een 
11 a . m . and 7 p . m . F o r  an other com pany, a  se c o n d -sh ift  p rem iu m  w as p a id  fo r  
w ork beginning on o r  a f te r  2 p. m . but b e fo re  10 p. m . One la r g e  com pany p aid  
a  se c o n d -sh ift  p rem iu m  fo r  sh ifts  during which h a lf o r  m o re  of the w orking h o u rs 
w ere sch edu led  betw een  6 p. m . and 6 a . m . In form ation  w as not a v a ila b le  on the 
p ro p o rtio n s of w o rk e rs  em ployed on the v a r io u s  sh ifts  a t  the tim e of the study. 
E m ploym ent on e x tra  sh ifts  tends to flu ctu ate  throughout the y e a r  a s  the volum e 
of production  ch an ges.

P a id  H o lid ay s. P r o v is io n s  fo r  p a id  h o lid ay s w ere  the sa m e  fo r  p ro d u c ­
tion and o ffice  w o rk e rs  in a l l  five  co m p an ie s . F o u r  com p an ies p ro v id ed  6 fu ll 
h o lid ays (New Y e a r 's  D ay, M em o ria l D ay, F ou rth  of Ju ly , L a b o r  D ay, T h an k s­
giv in g, and C h r is tm a s)  and 2 h a lf-d ay  h o lid ay s (New Y e a r ’s E ve  and C h r istm a s  
E ve). The fifth  com pany p ro v id ed  7 fu ll h o lid ay s , including the day b e fo re  C h r is t­
m a s . P rod u ction  w o rk e rs  in a l l  com pan ies re c e iv e d  M onday a s  a  h o liday  if  the 
holiday fe ll on Sunday; if ,  h ow ever, the h o liday  fe ll  on a  S a tu rd ay , they had to be 
sch edu led  to w ork that day to re c e iv e  h o lid ay  pay . O ffice w o rk e rs  ty p ica lly  r e ­
ce iv ed  equ ivalen t tim e off i f  the h o liday  fe ll  on S a tu rd ay  o r  Sunday.

P a id  V a c a t io n s . P rod u ction  w o rk e rs  with 1 y e a r  o r  m o re  of se n io r ity , 
who o th erw ise  q u a lified  under the e lig ib ility  r u le s  in the c o lle c t iv e  b arga in in g  con­
tr a c t s  in 1963 w ere  en titled  to p a id  v aca tio n s o r  to paym en t in lieu  of vacatio n . 
F o u r com pan ies o b se rv e d  the follow ing sch edu le  of p ay m en ts:

Years of seniority Vacation payment

1 and under 3 ---------------------------------  40 hours
3 and under 5 ---------------------------------  60 hours
5 and under 10----------------------------- - -  80 hours
10 and under 15------------------------------- 100 hours
15 and over__________________________  120 hours
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V acation  p ay  in  th ese  four com p an ies w as com puted on the b a s i s  of the em p loy ­
e e s ’ s t r a ig h t- t im e  h ou rly  ra te , e x c lu siv e  of la te  sh ift  and o v ertim e  p re m iu m s. 
V acation  p ay m en ts of the fifth  com pany w ere  com puted a s  a  p e rc e n tag e  of e a r n ­
in gs in the y e a r  p reced in g  the w o r k e r s ’ em ploym ent a n n iv e r sa ry  date a s  fo llo w s: 
1 and under 5 y e a r s  of s e r v ic e ,  272 p ercen t; 5 and under 10 y e a r s ,  5 p e rc e n t; 
10 and under 15 y e a r s ,  6V4 p e rc e n t; 15 y e a r s  o r  m o re , 7V2 p e rc en t.

V acatio n s p ro v is io n s  fo r  o ffice  em p loy ees v a r ie d  am ong the five  co m ­
p an ie s  in c e r ta in  d e ta i ls .  In a l l  co m p an ie s , how ever, em p lo y ees with 1 y e a r  of 
s e r v ic e  w ere  p ro v id ed  10 d a y s ' v acatio n  pay  and th ose  with 10 y e a r s  o r  m o re , 
15 d a y s ' pay . One com pany pro v id ed  1V4 d a y s ' vacatio n  pay  fo r  each  m onth 
w orked during the v acatio n  y e a r  to em p lo y ees with 5 but l e s s  than 10 y e a r s  of 
s e r v ic e ,  with a  m axim u m  of I 2V2 d ay s. A ll com pan ies had p ro v is io n s  fo r  o ffice  
em p lo y ees with l e s s  than 1 y e a r  of s e r v ic e :  In th ree  com pan ies th is am ounted
to 1 day fo r  each  m onth w orked with a  m axim u m  of 10 d ay s; g e n e ra lly  s im i la r  
p ro v is io n s  ap p lied  in the oth er two co m p an ies .

H ealth , In su ran ce , and P en sio n  P la n s . P r o v is io n s  fo r  health , in su ra n c e , 
and p en sio n  p lan s fo r  p roduction  w o rk e rs  w ere  included in the c o lle c tiv e  b a r g a in ­
ing ag re e m e n ts  of a l l  com p an ies . G e n era lly , s im i la r  p ro v is io n s  ap p lied  to o ffice  
w o rk e rs  in m o st  in sta n c e s . A ll com pan ies had pen sion  p lan s (other than so c ia l 
se c u r ity ) without c o st  to the em ployee ; o ffice  em p lo y ees in so m e co m p an ies w ere  
e lig ib le  fo r  add ition al re t ire m e n t b en e fits  if  they m ade con tribu tion s to the p lan . 
E m plo yee  con tribu tion s to health  and in su ra n c e  p lan s v a r ie d  by type of p lan  and 
am o ng c om p an i e s .

E ach  of the com pan ies pa id  p a r t  of the c o st  of life  in su ra n c e  (with p e r ­
m anent and to tal d isa b ility  p ro v is io n s )  and s ic k n e s s  and acc id en t in su ra n c e  fo r  
production  w o rk e rs . The c o st  of th ese  p ro v is io n s  fo r  o ffice  w o rk e rs  w as born e 
en tire ly  by one com pany and sh a re d  with the em p lo y ees in the oth er fou r. The 
m ax im u m  am ount of life  in su ran ce  and s ic k n e s s  and acc id en t in su ra n c e  b en e fits  
p ro v id ed  by each  p lan  v a r ie d  acco rd in g  to the b a s ic  h ou rly  ra te  of p roduction  
w o rk e rs  o r  the b a se  s a la r y  of o ffice  em p lo y ees. L ife  in su ra n c e  p lan s in c o m ­
p an ie s  em ploying the v a s t  m a jo r ity  of the w o rk e rs  included a c c id en ta l death  and 
d ism em b e rm e n t b en e fits  and extended the in su ra n c e  b en e fits  to r e t ir e d  w o rk e rs  
without fu rth er c o st  to them .

H o sp ita liz a tio n , s u r g ic a l ,  and m e d ic a l in su ra n c e  p lan s w ere  p ro v id ed  
without c o s t  to both p roduction  and o ffice  w o rk e rs  by com p an ies accounting fo r  a  
g r e a t  m a jo r ity  of th ese  w o rk e rs . T h ese  p la n s , applying to both the em ployee 
and h is  dependents, u su a lly  p ro v id ed  se m ip r iv a te  h o sp ita l room  accom m od ation s 
up to 365 day s p e r  d isa b ility , m ax im u m  su r g ic a l  a llow an ce of $ 4 5 0 , and m e d ic a l 
b en e fits  (in -h o sp ita l p h y s ic ia n s ' fee ) of $15 fo r  the 1 st day , $6 fo r  the 2d through 
the 20th day , and $ 4 .8 0  th e re a fte r  fo r  a  m axim u m  of 365 d ay s.

R e tirem en t pen sion  p lan s p a id  fo r  en tire ly  by the em p lo y er, w ere  p r o ­
vided to both p roduction  and o ffice  w o rk e rs  by a l l  co m p an ie s . With only a  few 
ex cep tio n s, the m a jo r  d e ta ils  of th ese  p lan s w ere  id e n tica l: (a) F o r  n o rm al r e ­
tirem en t b e n e fits , em p loy ees w ere  re q u ire d  to be age  65 and have a  m in im um  of 
10 y e a r s  of s e r v ic e ;  (b) e a r ly  re t ire m e n t (with a  redu ced  annuity) w as p e rm itte d  
a t age  60 with 10 y e a r s  of s e r v ic e ;  and (c) re tire m e n t fo r  p erm an en t and to ta l 
d isa b ility  w as p rov id ed  to e lig ib le  em p loy ees with 10 y e a r s  of s e r v ic e  and m eetin g  
sp e c if ie d  ag e  re q u irem en ts . P la n s  applying to the la rg e  m a jo r ity  of the p ro d u c ­
tion w o rk e rs  (4 of the 5 com p an ies) p ro v id ed  that th ose  qualify in g fo r  n o rm al r e ­
tirem en t b en e fits  would re c e iv e  m onthly p ay m en ts equal to $ 2 .8 0  t im e s  y e a r s  of 
s e r v ic e .  T h ese  p ro v is io n s  a lso  ap p lied  to the la r g e  m a jo r ity  of the o ffice  e m ­
p lo y e e s ; in add ition , how ever, th ese  em p loy ees w ere  p e rm itte d  to in c r e a s e  th eir  
re tire m e n t b en e fits  by m em b ersh ip  in con trib u tory  p lan s to which the em ploy er
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p aid  p a r t  o f the c o st . V estin g  w as a  p a r t  of a l l  p en sio n  p la n s . U nder four p la n s , 
production  w o rk e rs  te rm in ated  a f te r  reach in g  ag e  40 with a t  l e a s t  10 y e a r s  of s e r v ­
ice  w ere gran ted  fu ll r igh ts to a c c ru e d  b e n e fits , d e fe r re d  until ag e  65. The fifth  
p lan , although sp ec ify in g  10 y e a r s  of s e r v ic e ,  did not include an ag e  req u irem en t.

Su pp lem en ta l U nem ploym ent B e n e f it s . E ach  of the com p an ies had su p p le ­
m en ta l unem ploym ent b en efit p lan s fo r  th e ir  production  and re la te d  w o rk e rs . 
T h ese  p la n s , e s s e n t ia l ly  id e n tic a l, w ere  finan ced  by com pany p ay m en ts to tru s t  
funds fro m  which b en e fits  w ere  p a id  to la id -o ff  w o rk e rs  with a t le a s t  1 y e a r  of 
se r v ic e  and who m et c e r ta in  oth er te s t s  o f e lig ib ility . The du ration  of b e n e fits , 
up to a  m axim u m  of 52 w eeks fo r  each  b en efit y e a r , depended on the "c r e d it  
u n its "  accu m u la ted  by each  e lig ib le  em ployee and the p o sitio n  of the fund a t the 
tim e of layoff. In g e n e ra l, la id -o ff  em p lo y ees could  re c e iv e  c a sh  b en e fits  rangin g 
up to $40 a  w eek. T h ese  b e n e fits , when com bined with S ta te  unem ploym ent co m ­
p en satio n , a r e  d esign ed  to g ive  the em ployee an am ount equal to a  m ax im u m  of 
62 p e rcen t of h is  w eekly s tr a ig h t- t im e  pay  (b e fo re  ta x e s)  fo r  a  40-h ou r w eek.

O ffice em p loy ees o f one com pany w ere  co v ered  by the p ro v is io n s  of the 
su pp lem en tal unem ploym ent benefit p lan .

Sh ort W orkweek B e n e f it s . Sh ort w orkw eek b en e fits  fo r  prod uction  w ork ­
e r s  w ere  included  in the su pp lem en tal unem ploym ent benefit p la n s . W orkers 
with 1 y e a r  of s e r v ic e  and m eetin g  oth er e lig ib ility  req u ire m e n ts  w ere  p rov id ed  
65 p e rcen t of th e ir  b a se  h ourly  w age r a te , including c o st-o f- liv in g  allow an ce , 
tim es the d iffe ren ce  betw een the num ber of p aid  h o u rs and 40, i f  the sh o rt  w ork ­
w eek w as sch edu led ; i f  u nsch edu led , the p e rc e n t w as 50.

S e p ara tio n  A llo w an ces. C om panies ty p ica lly  p ro v id ed  m o n etary  a llow ­
an ce s fo r  both production  and o ffice  w o rk e rs  who w ere  la id  o ff o r  se p a ra te d  fro m  
the com pany under c e r ta in  con ditions. The v a s t  m a jo r ity  of the p rod u ction  w ork­
e r s  w ere  co v ered  by p lan s req u ir in g  2 y e a r s  of s e r v ic e  fo r  e lig ib ility  and p r o ­
viding lu m p -su m  pay m en ts ranging fro m  50 to 1 ,5 0 0  h o u r s ’ p ay , depending on 
y e a r s  of s e r v ic e .  E lig ib ility  req u irem en ts  and the sch edu le  of b en e fits  fo r o ffice  
w o rk e rs  v a r ie d  co n sid e rab ly  am ong the co m p an ie s .

M oving A llo w an ces. A llow an ces tow ard e x p e n se s  in c u rre d  by production  
w o rk e rs  when t r a n s fe r r in g  fro m  one p lan t lo cation  to another w ere  p rov id ed  by 
com pan ies em ploying the la rg e  m a jo r ity  of the w o rk e rs . In so m e c o m p an ie s , such  
b en e fits  w ere  p a id  fro m  the SU B fund. M axim um  b en e fits  o f one p lan , fo r  e x ­
am p le , depended on m ile a g e  and m a r ita l  s ta tu s ,  ranging fro m  $55 to $215 fo r  
sin g le  em p loy ees and fro m  $180  to $580  fo r  m a r r ie d  em p lo y ee s. The in ciden ce 
of such  b en e fits  w as not determ in ed  fo r  o ffice  w o rk e rs .

Ju r y  Duty P a y . E ach  of the com pan ies had p ro v is io n s  fo r  ju ry  duty 
pay . The m o st  com m on p ro v is io n  fo r  p roduction  w o rk e rs  in cluded  a  sum  equal 
to the am ount p a id  by the cou rt o r  $10  a  day (w hichever w as g r e a te r )  fo r  a  m a x i­
m um  of 60 d ay s. P ro v is io n s  fo r  o ffice  em p lo y ees w ere  m o re  v a r ie d , although 
in n ear ly  a ll  in sta n c e s  the em ployee could exp ect to re c e iv e  h is  fu ll s a la r y  while 
se rv in g  on ju r ie s .  Som e com p an ies p a id  the d iffe ren ce  betw een cou rt pay  and the 
e m p lo y ee ’s s a la r y ;  o th ers  p a id  the fu ll s a la r y .
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T a b le  1. M o to r  V e h ic le s : E a rn in g s  D is t r ib u t io n

oo

(Percent distribution of production workers by average straight-tim e hourly earnings,1 
United States and selected areas, April 1963)

Average hourly earnings 1 United
States Michigan

North Central 
(except 

Michigan)2
W est3

Remainder
of

United States

Under $ 2 .5 0 --------------------------------------------------- 0. 3 0. 2 0. 3 0. 1 1 .0

$2. 50 and under $2 . 55-------------------------------- 1 .9 1 .6 1. 3 1 .7 4. 3
$2 . 55 and under $2 . 60-------------------------------- 3 .6 4 .8 1.7 1. 4 4. 3
$2 . 60 and under $2 . 65-------------------------------- 5. 1 4 .6 5 .8 3 .8 5 .6
$2 . 65 and under $2 . 70-------------------------------- 5. 5 5. 1 7. 1 3. 4 4. 1
$2 . 70 and under $2 . 75-------------------------------- 15. 3 14.8 15. 5 17.9 16. 3

$2 . 75 and under $ 2 .8 0 -------------------------------- 20. 1 2 1 .4 18. 4 26 .8 17.6
$ 2 .8 0  and under $ 2 .8 5 -------------------------------- 12. 1 10. 6 15. 1 10. 3 10.9
$2 . 85 and under $ 2 .9 0 -------------------------------- 11.8 10. 5 12. 2 19. 7 14. 1
$2 . 90 and under $2 . 95-------------------------------- 4 .9 5. 5 4. 1 4. 3 4 .8
$ 2 .9 5  and under $3 . 00-------------------------------- 1. 3 1. 0 1. 3 2. 1 1.8

$3 . 00 and under $3 . 05-------------------------------- . 6 . 3 .9 .9 1. 1
$3 . 05 and under $3 . 10-------------------------------- . 2 . 2 . 3 . 1 . 2
$ 3 .1 0  and under $3 . 15-------------------------------- . 4 . 3 . 5 . 5 . 3
$3 . 15 and under $3 . 20-------------------------------- . 4 . 4 .6 . 2 . 5
$3 . 20 and under $3 . 25-------------------------------- . 4 . 3 . 4 . 7 . 5

$3 . 25 and under $3 . 30-------------------------------- .6 . 4 .8 . 5 .8
$3 . 30 and under $3 . 35-------------------------------- 1. 3 .9 1 .6 .8 1.9
$3 . 35 and under $3 . 40-------------------------------- . 7 .9 . 5 . 4 . 5
$3 . 40 and under $3 . 45-------------------------------- 2. 0 2. 4 1 .6 1. 5 2. 0
$3 . 45 and under $3 . 50-------------------------------- 2. 3 2 .6 1.9 1.9 2 .4

$3 . 50 and under $ 3 . 55-------------------------------- 3. 0 3. 6 2 .8 .6 1.7
$3 . 55 and under $3 . 60-------------------------------- . 5 .6 .6 . 1 . 3
$3 . 60 and under $3 . 65-------------------------------- 2. 4 2 .8 2. 3 . 5 1 .4
$3 . 65 and under $ 3 . 70-------------------------------- 1. 3 1 .4 1. 3 (4) .8
$ 3. 70 and under $ 3 .7 5 -------------------------------- . 3 . 4 . 2 (4) . 1

$ 3. 75 and o v e r --------------------------------------------- 1. 7 2. 5 1. 1 . .9

Total------------------------------------------------------ 100. 0 100. 0 100. 0 100. 0 100. 0

Number of w orkers---------------------------------------
Average hourly earnings 1 --------------------------

460, 798 
$ 2 .9 0

231, 265 
$ 2 .9 2

150, 274 
$ 2 .8 9

15, 117 
$ 2 .8 3

64, 142 
$ 2 .8 6

Excludes incentive payments and premium pay for overtime and for work on weekends, holidays, and late shifts.
2 North Central (except Michigan)— Includes Illinois, Indiana, Iowa, Kansas, Minnesota, M issouri, Nebraska, North 

Dakota, Ohio, South Dakota, and Wisconsin.
3 W est— Includes Arizona, California, Colorado, Idaho, Montana, Nevada, New Mexico, Oregon, Utah, Washington, 

and Wyoming.
* Less than 0. 05 percent.

NOTE: Because of rounding, sums of individual items may not equal totals.
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(Number and average straight-time hourly earnings1 of workers in selected occupations, United States and selected areas, April 1963)

T ab le  2. M otor V ehicles: O ccu p ation al A verages

Occupation
United States Michigan North Central 

(except Michigan) West
Remainder

of
United States

Number
of

workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

Maintenance

Carpenters, maintenance------------------------------------------- 682 $3. 35 435 $3. 36 156 $3. 35 24 $3. 35 67 $3. 33
Electricians, maintenance----------------------------------------- 6,038 3.46 3, 300 3.48 1, 743 3. 44 174 3. 43 821 3. 44
Machine repairmen----------------------------------------------------- 6, 159 3. 50 3, 554 3. 50 1,927 3. 51 15 3. 40 663 3.47
Millwrights------------------------------------------------------------------ 6,475 3. 38 3, 568 3. 39 1,945 3. 37 174 3. 34 788 3. 35
Pipefitters, maintenance-------------------------------------------- 3,846 3. 38 2, 025 3. 39 1, 143 3. 37 100 3. 38 578 3. 36
Sheet-metal workers, maintenance (tinsmiths)-------- 1, 247 3. 38 738 3.39 325 3. 38 10 3. 39 174 3. 36

Toolroom

Die sinkers, drop-forge dies------------------------------------- 239 4. 29 148 4. 31 75 4. 19 _ _ 16 4. 56
Machine-tool operators, toolroom---------------------------- 3,853 3.49 2, 344 3. 49 1, 132 3.49 _ _ 377 3.48
Patternmakers, metal and wood-------------------------------- 1,497 4. 09 894 4. 11 462 4. 04 _ _ 141 4. 13
Tool and die makers--------------------------------------------------- 13,876 3. 62 7,809 3. 62 4, 572 3. 62 103 3. 55 1, 392 3.62

Custodial and material handling

Checkers, receiving and shipping----------------------------- 5, 590 2.76 2, 936 2. 76 1, 739 2. 76 233 2. 74 682 2. 78
Janitors, porters, or cleaners--------------------------------- 8, 207 2. 52 4, 061 2. 52 2, 765 2. 53 303 2. 52 1, 078 2. 52
Laborers, material handling------------------------------------- 8, 028 2.66 3, 361 2.66 3, 620 2. 68 260 2.62 787 2.64
Truckers, power--------------------------------------------------------- 11,701 2.72 6, 120 2. 71 3, 772 2.73 376 2. 71 1, 433 2.71

Other selected occupations

Assemblers, line and bench-------------------------------------- 79,212 2. 74 34, 237 2. 73 28, 587 2.74 3, 515 2. 75 12, 873 2.73
Inspectors, general production--------------------------------- 24, 211 2.79 12, 627 2.78 8, 332 2.80 509 2.85 2, 743 2. 79
Machine-tool operators, production:

Bar stock screw-machine operators------------------- 1,643 2.92 799 2.95 668 2.91 _ _ 176 2.83
Crankshaft grinders----------------------------------------------- 917 2.86 615 2.85 184 2.93 - _ 118 2.80
Other------------------------------------------------------------------------ 26,951 2.76 15, 322 2.76 9, 428 2. 77 _ _ 2, 201 2.68

Metal finishers------------------------------------------------------------ 4, 130 2.89 1, 504 2.89 1, 620 2.88 243 2.89 763 2.89
Molders, machine------------------------------------------------------- 570 2.89 397 2.89 119 2.88 _ _ 54 2.93
Punch-press operators----------------------------------------------- 21,349 2. 76 12, 072 2.75 6,875 2.78 _ _ 2, 402 2. 72
Sewing machine operators------------------------------------------ 3,974 2.66 3, 307 2.67 666 2.60 _ _ _ _
Sprayers, body, fenders, and hood--------------------------- 4, 750 2.87 1,871 2.87 1, 411 2.87 389 2.88 1, 079 2.87
Trim m ers--------------------------------------------------------------------- 4,871 2.84 1, 754 2.86 1,291 2.85 1, 030 2.79 796 2.85
Welders, hand------------------------------------------------------------- 5,224 2.88 2,862 2.88 1, 618 2.89 222 2.89 522 2.87
Welders, machine (resistance)--------------------------------- 15,451 2.81 6, 309 2. 79 5, 798 2.82 853 2.82 2, 491 2.81

1 Excludes incentive payments and premium pay for overtime and for work on weekends, holidays, and late shifts. 

NOTE: Dashes indicate no data reported or data that do not meet publication criteria.

0

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



P art II. Motor V ehicle P arts

Su m m ary

S tra ig h t- tim e  h ourly  earn in g s of the 186, 684 prod uction  and re la te d  
w o rk e rs in m o to r veh ic le  p a r t s  p lan ts within sco p e  o f the s tu d y 9 a v e ra g e d  $ 2 .5 9  
an hour in  A p r il 1963. M en, accounting fo r fo u r- f ifth s  of th e se  w o rk e rs , a v e r ­
aged  $ 2 .7 2  an hour, co m p ared  with $ 2 .0 1  fo r  wom en. P rod u ction  w o rk e rs  in 
the N orth  C en tra l reg io n , accounting fo r  th re e -fo u rth s o f the in d u s try ^  w ork 
fo rc e , a v e ra g e d  $ 2 . 68 an hour, co m p ared  with $ 2 .5 8  fo r  w o rk e rs  in the N o rth ­
e a s t  and $ 1 .8 2  fo r  th o se  in the South. A v e rag e  h ou rly  earn in g s o f w o rk e rs  in 
the four m etro p o litan  a r e a s  of the N orth  C en tra l reg io n  fo r  which se p a ra te  data  
a r e  prov id ed  w ere : $ 2 .9 1  in C levelan d , $ 2 .8 8  in T o ledo , $ 2 .8 4  in D etro it , and 
$ 2 .2 9  in C h icago .

A m ong the fou r m a jo r  in d u stry  b ran ch es fo r  which se p a ra te  d ata  a r e  
p rov id ed , nationw ide a v e ra g e  h ourly  earn in g s w ere : $ 2 .6 8  in p lan ts m an u fac ­
tu rin g  au tom otive stam p in g s , $ 2 .6 5  in p lan ts prod ucin g se le c te d  m o to r veh ic le  
p a r t s  and a c c e s s o r i e s , 10 $ 2 .5 8  in th ose  m aking p is to n s , p isto n  r in g s , and c a r ­
b u re to r s ,  and $ 2 .1 1  in p lan ts m ak ing e le c t r ic a l  engine p a r t s .

In div idual ea rn in g s in the in d u stry  w ere  m uch m o re  w idely d isp e r se d  
than those  in the m oto r v e h ic le s  in d u stry . W hereas th re e - f ifth s  o f the w o rk e rs 
in the m oto r v e h ic le s  in d u stry  earn ed  betw een $ 2 .7 0  and $ 2 .9 0  an  hour, only a  
six th  o f the w o rk e rs  in the p a r t s  in d u stry  w ere con cen trated  in any 2 0 -cen t w age 
in te rv a l.

N ationw ide, a v e r a g e s  fo r  occu pation al c la s s i f ic a t io n s  stu d ied  se p a ra te ly  
ran ged  fro m  $ 3 . 63 an hour fo r  d ie  s in k e rs  (drop fo rg e  d ie s) to $ 2 . 12 fo r  routine 
( c la s s  C) a s s e m b le r s .  N e a r ly  a  six th  of the w o rk e rs  w ere  em ployed a s  a s s e m ­
b le r s  and s lig h tly  m o re  than a  tenth a s  m ach in e-to o l o p e ra to r s  engaged  in p r o ­
duction  w ork. A v e ra g e s  fo r  th ese  occu p ation al g ro u p s v a r ie d  acco rd in g  to d e g re e  
of sk i l l  and re sp o n s ib ility , lo cation , and m ethod of w age paym ent, in add ition  to 
oth er fa c to r s .

In form ation  w as a lso  developed  on hou rs of w ork, sh ift  d if fe r e n t ia ls , and 
a  num ber o f su p p lem en tary  b e n e fits , including pa id  h o lid ays and v a c a t io n s , and 
v a r io u s  types of in su ra n c e  and re tire m e n t p la n s , fo r  prod uction  and o ffice  
w o rk e rs .

9 Excludes data for motor vehicle parts plants operated by passenger car manufacturers which are included in 
the motor vehicles segment of the study. See appendix A for scope and method of study. Wage data reported in 
this segment of the study exclude premium pay for overtime and for work on weekends, holidays, and late shifts.

10 The term "motor vehicle parts and accessories" used in this context is limited to establishments classified 
in industry S714, according to the 1957 edition of the Standard Industrial Classification Manual, prepared by the 
U. S. Bureau of the Budget, except those owned and operated by the automobile manufacturers. It does not include 
plants manufacturing other types of motor vehicle parts which are included in the full survey of "motor vehicle parts" 
but classified in other industries by the Budget Bureau. See appendix A for definition of study and the industry branches 
for which separate data are reported.

11
719-115 0  - 64 - 3
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In du stry  C h a r a c te r is t ic s

The m o to r veh ic le  p a r t s  in d u stry , defined fo r  p u rp o se s  o f th is study, 
in clu d es p lan ts , o th er than th ose  o p era ted  by p a s se n g e r  c a r  m a n u fa c tu re r s , p r i ­
m a r ily  engaged  in the m an u factu re  of m e ta l p a r t s  fo r  m oto r v e h ic le s ,11 T h ese  
p lan ts prod uced  a  wide v a r ie ty  of the e stim ate d  15, 000 p a r t s  re q u ire d  in so m e 
o f tod ay *s m o to r v e h ic le s . Som e p lan ts sp e c ia liz e d  in the production  of a  s in g le  
item ; o th ers had a  wide d iv e r s if ic a tio n  of p ro d u c ts . C la s s i f ie d  on the b a s i s  of 
the p r im a r y  p rod u ct, th e se  p lan ts m ay  be se p a ra te d  into 10 g ro u p s; (1) M otor 
veh ic le  p a r t s  and a c c e s s o r i e s ,  defined a s  in d u stry  3714 in the S tan d ard  In d u str ia l 
C la s s if ic a t io n  M anual, p re p a re d  by the B u re au  of the Budget; ( 2) au tom otive 
stam p in g s (p a r t  of in d u stry  3461); (3) autom otive p is to n s , p isto n  r in g s , and c a r ­
b u re to rs  (p a r t  o f in d u stry  3599); (4) autom otive e le c t r ic a l  engine p a r t s  (p a r t  o f 
in d u stry  3694); (5) au tom otive h ard w are  (p a r t  of in d u stry  3429); (6) au tom obile  
sp r in g s  (p a r t  of in d u stry  3493); (7) autom otive e le c t r ic a l  in stru m en ts (p a r t  of 
in d u stry  3611); (8) autom obile  ligh ts (p a r t  of in d u stry  3642); (9) p a s se n g e r  c a r  
b o d ie s (in d u stry  3712); and (10) autom otive m ech an ica l in stru m en ts  (p a r t  of in ­
d u stry  3821). The study p ro v id e s  se p a ra te  in fo rm atio n  fo r  the f i r s t  4 of th e se  
10 g ro u p s.

The m an u fac tu re  of th is la rg e  v a r ie ty  of p ro d u c ts req u ire d , in the c o m ­
p o s ite , v ir tu a lly  a l l  o f the p r o c e s s e s  u sed  in the m etalw ork in g  fie ld , including 
c a st in g , fo rg in g , stam p in g , m ach in in g, h ea ttrea tin g , p la tin g , pain tin g , a s s e m ­
b lin g , w elding, and in sp ectin g . Som e highly in te gra ted  p lan ts u tiliz ed  m any of 
th e se  m an u factu rin g  p r o c e s s e s ;  o th e rs , prod ucin g co m p ara tiv e ly  s im p le  p ro d u c ts , 
em ployed  only a  few. T hus, the c lo se  s im ila r ity  of the occu pation al sta ffin g  
p a tte rn s  am ong in d iv idual p lan ts that c h a r a c te r iz e  m any in d u str ie s  w as ab sen t in 
th is one.

E con om ic conditions in the in d u stry  a t  the tim e of the su rv e y  w ere  good. 
A lthough rep la ce m e n t p a r t s  con stitu te  an im p o rtan t m a rk e t, a  su b sta n tia l p r o ­
p o rtio n  of the p rod u cts i s  m ade d ire c t ly  fo r  the m oto r veh ic le  in d u stry  which 
p rod u ced  n e a r - r e c o r d  qu an tities of c a r s  in 1962 and 1963. * 12 A  num ber o f p lan ts 
v is ite d  had p lan s to expand th e ir  production  fa c i l i t ie s .

The in d u stry  em ployed 186, 684 production  and re la te d  w o rk e rs  a t  the 
tim e  of the study. 13 T h ree-fo u rth s o f th e se  w ere  in the N orth  C en tra l reg ion , 
s lig h tly  m o re  than an eighth w ere  in the N o rth e ast, and n e ar ly  a  tenth w ere  in 
the South. The W est accounted fo r few er than 5 p e rcen t o f the w o rk e rs . F o u r  
N orth  C en tra l a r e a s  (C h icago , C leveland , D etro it, and Toledo) togeth er accounted  
fo r  n e a r ly  a  fourth  of the in d u s try ^  em ploym ent; m o re  than 20, 000 w o rk e rs  w ere  
em ployed in D etro it.

M otor veh ic le  p a r t s  and a c c e s s o r ie s  p lan ts accounted  fo r  tw o -th ird s of 
the w o rk e rs  co v ered  by the study. R eg ion ally , th is seg m en t of the in d u stry  
em ployed sev en -ten th s of the w o rk e rs in the N orth  C en tra l reg ion , n e a r ly  two- 
th ird s in the South, and ap p ro x im ate ly  o n e-h a lf in the N o rth e ast. Am ong the 
four se le c te d  a r e a s ,  the p ro p o rtio n s w ere  fo u r-fifth s  in C h icago , ap p ro x im ate ly  
tw o -th ird s in C leveland  and D etro it , and o n e-h a lf in T o ledo . P la n ts  m an u fac ­
tu rin g  au tom otive stam p in gs accounted  fo r 12 p e rc e n t of the in d u stry fs w ork 
fo rc e — 22 p e rc e n t in the N o rth e ast, 12 p e rcen t in the South, and 10 p e rc e n t in 
the N orth  C en tra l reg ion . None of the oth er in d u stry  b ran ch es accounted  fo r  a s  
m uch a s  10 p e rc e n t of the w o rk e rs .

Plants with fewer than 50 workers were excluded from the survey. The scope of the survey differs from a 
similar study conducted in 1957 which excluded plants with fewer than 101 workers and which included a few motor 
vehicle company operated parts plants.

12 See Pt. I, Motor Vehicles, p. 1.
12 1963 employment estimates are not comparable with those reported in the Bureau’s 1957 study because of the

inclusion of a few motor vehicle company operated parts plants in 1957 that were omitted in 1963.
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T w o-fifth s o f the p roduction  w o rk e rs  in the in d u stry  w ere  em ployed in 
e stab lish m e n ts  having 1 ,0 0 0  w o rk e rs  o r  m o re  and a  s im i la r  p ro p o rtio n  (38 p e r ­
cent) w ere  in p lan ts em ploying 50 but le s s  than 500 w o rk e rs . In te r m s  of to tal 
em ploym ent, the num ber o f e stab lish m en ts  in d iffe ren t s iz e  c l a s s e s  v a r ie d  con ­
s id e ra b ly  am ong the four m a jo r  b ra n c h es of the in d u stry , a s  i l lu s t ra te d  in the 
fo llow ing tabulation .

Number of establishments employing 
specified number of workers in—

Automotive
Motor pistons, Automotive

All vehicle piston electrical
industry parts and Automotive rings, and engine

Establishment size branches 1 accessories stampings carburetors parts

Less than 500 workers —--- --------- 488 289 103 17 38
500 but less than 1,000 workers--- 64 45 1 8 4
1,000 workers or more— --- -—- — 58 41 5 6 5

Includes data for other branches of the industry in addition to those shown separately.

M en accounted  fo r  fo u r-fifth s  o f the production  and re la te d  w o rk e rs in 
the in d u stry . R eg ion ally , the p ro p o rtio n s w ere  sligh tly  m o re  than fo u r-fifth s  in 
the N orth C en tra l reg ion  and n e ar ly  th ree -fo u rth s in the N o rth e ast  and South. 
A p p ro x im ate ly  tw o-th ird s o f the w o rk e rs  in C hicago and n e a r ly  n ine-ten ths in the 
other th ree  a r e a s  fo r  which se p a ra te  d ata  a r e  p rov id ed  w ere  m en. A m ong the 
four se le c te d  in d u stry  b ra n c h e s , the p ro p o rtio n s w ere : N e a r ly  sev en -e igh th s in
m otor veh ic le  p a r t s  and a c c e s s o r ie s  p lan ts , fo u r-fifth s  in au tom otive stam p in gs 
p lan ts , th ree -fo u rth s in p lan ts producin g p is to n s , p isto n  r in g s , and c a r b u r e to r s ,  
and o n e-h alf in p lan ts m an ufactu rin g  e le c t r ic a l  engine p a r t s .

T im e r a te s  ap p lied  to sev en -ten th s o f the production  and re la te d  w o rk ers 
in the in d u stry  (tab le  15). A ll but a  few of th ese  w o rk e rs w ere  in p lan ts having 
fo rm a liz e d  pay  p lan s and w ere n e ar ly  equ ally  d iv ided  betw een th ose  prov id in g 
sin g le  r a te s  and th ose  prov id in g ra te  ran g e s fo r  sp e c if ie d  occu p ation al c l a s s i f i ­
ca tio n s. R eg ion ally , the p rop ortion  of w o rk ers paid  tim e r a te s  w ere  84 p e rcen t 
in the South, 70 p e rc e n t in the N orth C en tra l, and 56 p e rc e n t in the N o rth e ast. 
F o r m a l w age p lan s p rov id in g  ra te  ran g e s  w ere  m o re  com m on than th ose  p r o ­
viding s in g le  r a te s  in the N o rth e ast reg ion ; in the oth er two re g io n s , how ever, 
s in g le - r a te  p lan s w ere m o re  com m on.

E sta b lish m e n ts  with co llec tiv e  b arga in in g  a g re e m e n ts  co v erin g  a  m a jo r ­
ity  o f th e ir  production  w o rk e rs accounted  fo r  fo u r-fifth s  o f the in d u stry *s  w ork 
fo rc e  (tab le  15). A p p ro x im ate ly  sev en -e igh th s o f the w o rk e rs  in the N o rth e a st  
and N orth C en tra l reg io n s and n ear ly  th ree -e igh th s of the w o rk e rs  in the South 
w ere  in su ch  e s ta b lish m e n ts . In each  o f the four in d u stry  b ran ch es fo r  which 
se p a ra te  d ata  a r e  p ro v id ed , the p ro p o rtio n s w ere  s lig h tly  m o re  than fo u r-fifth s  
in m oto r veh ic le  p a r t s  and a c c e s s o r ie s  and au tom otive e le c t r ic a l  engine p a r t s ,  
and th ree -fo u rth s in the oth er two b ra n c h e s . The United A utom obile , A e ro sp a c e  
and A g r ic u ltu ra l Im plem en t W orkers of A m e r ic a  w as the m a jo r  union in the in ­
d u stry . E sta b lish m e n ts  having c o n trac ts  with lo c a ls  o f the in te rn atio n a l union 
em ployed s lig h tly  m o re  than tw o-fifth s of the production  w o rk e rs  in the in d u stry . 
A p p ro x im ate ly  20 oth er unions had one ag re e m e n t o r  m o re , e ith er cov erin g  a  
m a jo r ity  o f the p roduction  w o rk e rs o r  p a r t ic u la r  d ep artm en ts o r  o ccu p ation s.
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A v e ra g e  H ourly  E arn in g s

S tra ig h t- tim e  earn in g s of the 186, 684 p rod u ction  and re la te d  w o rk e rs  in 
m o to r v eh ic le  p a r t s  e stab lish m e n ts  within sco p e  o f the su rv e y  a v e ra g e d  $ 2 ,5 9  
an  hour in A p r il  1963. M en, accounting fo r  fo u r-fifth s  o f the em ploym ent, a v ­
e ra g e d  $ 2 .7 2  an hour; wom en av e ra g e d  $ 2 .0 1 .

E arn in g s of w o rk e rs in the N orth  C en tra l reg ion , c o m p ris in g  th re e -  
fou rth s o f the in d u stry *s  em ploym ent, a v e ra g e d  $ 2 . 68 an hour— 10 cen ts m o re  
than the earn in g s o f w o rk e rs in the N o rth e ast  reg ion  and 86 cen ts m o re  than 
th ose  in the S o u th 14 (tab le  3). A v e ra g e s  in the four m etro p o litan  a r e a s  of the 
N orth  C en tra l reg io n  fo r  which d ata  w ere  tab u lated  se p a ra te ly  w ere : $ 2 .9 1  in
C levelan d , $ 2 .8 8  in  T oledo, $ 2 .8 4  in D etro it , and $ 2 . 29 in C h icago (ta b le s  11 
through 14). Of th ese  a r e a s ,  C hicago had the h igh est p ro p o rtio n  o f w om en, and 
the lo w est p ro p o rtio n  o f w o rk e rs  co v ered  by the te rm s of c o lle c tiv e  b arg a in in g  
a g re e m e n ts .

N ationw ide, w o rk e rs  in m oto r veh ic le  p a r t s  and a c c e s s o r ie s  p lan ts a v e r ­
ag e d  $ 2 .6 5  an hour, co m p ared  with $ 2 .6 8  fo r  w o rk e rs  in p lan ts m an u factu rin g  
au tom otive  s ta m p in g s ; $ 2 . 58 fo r  th ose  in p lan ts m an u factu rin g  au tom otive p is to n s , 
p is to n  r in g s , and c a r b u r e to r s ,  and $ 2 .1 1  fo r  w o rk e rs  in p lan ts prod u cin g  e le c ­
t r i c a l  engine p a r t s .  In the N orth  C en tra l reg ion  and the South, w o rk e rs  in m oto r 
v e h ic le  p a r t s  and a c c e s s o r ie s  p lan ts a v e ra g e d  su b sta n tia lly  m o re  than w o rk e rs  
in the rem ain in g  seg m en ts o f the in d u stry . In the N o rth e ast, how ever, the a v e r ­
ag e  fo r  w o rk e rs  in m oto r v eh ic le  p a r t s  and a c c e s s o r i e s  p lan ts w as 9 cen ts an 
hour below  the a l l- in d u s try  a v e r a g e .

W ork ers in p lan ts em ploying 1 ,0 0 0  o r  m o re  av e ra g e d  $ 2 .9 3  an hour, 
n ation ally , co m p ared  with $ 2 .5 3  fo r  th ose  in p lan ts  with 500 but l e s s  than 1 ,0 0 0  
w o rk e rs  and $ 2 .2 4  fo r  w o rk e rs  in p lan ts em ploying 50 but l e s s  than 500. T his 
g e n e ra l re la tio n sh ip  held in the N o rth e ast and N orth  C en tra l re g io n s ; th ere  w ere  
no p lan ts in the South with a s  m any a s  1, 000 w o rk e rs .

E arn in g s of in d iv idu al w o rk e rs ran ged  fro m  $ 1 .1 0  to m o re  than $ 4  an 
hour. Unlike the m oto r veh ic le  in d u stry  in which earn in g s o f a  la r g e  p ro p o rtio n  
o f the w o rk e rs  w ere  c lo se ly  grouped  (th ree -fifth s  earn ed  betw een $ 2 .7 0  and 
$ 2 .9 0 ), ea rn in g s o f w o rk e rs in the m oto r v eh ic le  p a r t s  in d u stry  w ere  w idely  
d is p e r se d .  The la r g e s t  con cen tration  within any 2 0 -cen t in te rv a l am ounted to 
o n e -six th  (in the $ 2 .7 0  and $ 2 .9 0  in te rv a l) . In the earn in g s a r r a y ,  earn in g s 
of the m idd le  h a lf of the p a r t s  w o rk e rs  fe ll  within a  ran ge  o f $ 2 .1 7  to $ 2 .9 8 .  
The index of d isp e r s io n  (in te rq u artile  ran ge  div ided by the m edian) w as 31 p e r ­
cent, co m p ared  with 6 p e rc en t in the m o to r  v e h ic le s  in d u stry . In dexes of w age 
d isp e r s io n  w ere  36 p e rc en t in  the N o rth e a st , 31 p e rc e n t in  the South, and 24 
p e rc e n t in the N orth  C en tra l reg ion . Am ong the four a r e a s  stu d ied  se p a ra te ly , 
the in dexes w ere : 37 p e rc en t in C h icago , 26 p e rc e n t in C levelan d , and 17 p e r ­
cent in D e tro it  and T oledo. N ationw ide, the w age d isp e r s io n  index fo r  the m o to r 
v e h ic le  p a r t s  and a c c e s s o r ie s  b ran ch  w as 28 p e rc e n t, co m p ared  with 55 p e rc e n t 
in e le c t r ic a l  engine p a r t s  p lan ts , 41 p e rc e n t in p lan ts p rod u cin g  au tom otive 
s ta m p in g s , and 24 p e rcen t in p lan ts m an u factu rin g  au tom otive p is to n s , p isto n  
r in g s , and c a r b u r e to r s .

H For definition of regions, see footnote 1 of table in appendix A.
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O ccu pation al E arn in g s

M ore  than th re e - f ifth s  of the in d u s try ^  p roduction  and re la te d  w o rk e rs  
w ere  em ployed in the occu pation al c la s s i f ic a t io n s  fo r  which earn in g s d ata  a r e  
p re se n te d  in tab le  6. N ationw ide a v e r a g e s  fo r  th e se  jo b s  in A p r il  1963 ran ged  
fro m  $ 3 . 63 an hour fo r  d ie  s in k e rs  (drop  fo rg e  d ie s) to $ 2 . 12 fo r  routine ( c la s s  C) 
a s s e m b le r s .  T oo l and die m a k e r s ,  n u m e ric a lly  the la r g e s t  sk ille d  job  stu d ied  
se p a ra te ly , a v e ra g e d  $ 3 .3 1  an hour. With the exception  of c a rp e n te r s  who a v e r ­
aged  $ 2 .9 0  an hour, a v e r a g e s  fo r  the sk ille d  m ain tenan ce w o rk e rs  ran ged  fro m  
$ 3 .1 8  to $ 3 .2 4  an hour.

N e ar ly  a  six th  of the w o rk e rs  w ere  em ployed a s  a s s e m b le r s  and sligh tly  
m o re  than a  tenth w ere  m ach in e-to o l o p e ra to r s  en gaged  in prod uction  w ork. A v e r ­
a g e s  fo r  a s s e m b le r s  ran ged  fro m  $ 2 .9 0  an hour fo r  a  re la t iv e ly  s m a l l  group 
(v ir tu a lly  a l l  m en) m aking com plex  o r  p r e c is io n  a s s e m b l ie s  ( c la s s  A) to $2 . 12 
fo r  a  m uch la r g e r  group of routine ( c la s s  C) a s s e m b le r s  (dom inated  by wom en 
3 to 2). S im ila r i ly , a v e r a g e s  fo r  m ach in e-to o l o p e ra to r s  (production) ran ged  
fro m  $ 3 .1 0  fo r  th ose  p e rfo rm in g  c la s s  A  w ork to $ 2 .5 5  fo r  c la s s  C w o rk e rs . 
M en la rg e ly  dom inated the m ach in e-to o l o p e ra to r  g ro u p s , e sp e c ia lly  c l a s s e s  A 
and B .

H igh est occu pation al a v e r a g e s  w ere  u su a lly  re c o rd e d  in the N orth  C en tra l 
reg ion , although in a  few  in sta n c e s  a v e r a g e s  in the N o rth e a st  w ere  h igh est. A l­
m o st  without exception , occu p ation al a v e r a g e s  w ere  lo w est in the South. In fo r­
m ation  on occu p ation al e arn in g s in C h icago , C levelan d , D etro it , and T oledo is  
p rov id ed  in tab le s  11, 12, 13, and 14, re sp e c t iv e ly .

O ccu pation al earn in gs d ata  a r e  p rov ided  se p a ra te ly  fo r  four m a jo r  
b ran ch es of the in d u stry  in tab le  7. C on sid erin g  the wide v a r ie ty  o f p rod u cts 
m an u factu red , it i s  not su r p r is in g  that th ere  w as a  lim ite d  num ber o f occupation s 
com m on to a l l  b ra n c h e s . A m ong the 21 m en fs jo b s  fo r  which a v e r a g e s  a r e  r e ­
p o rted  in the fou r m a jo r  b ra n c h e s , nationw ide a v e r a g e s  fo r  10 w ere  h igh est in 
the m oto r v eh ic le  p a r t s  and a c c e s s o r ie s  b ran ch , and fo r  7 in p lan ts m an u fac tu r­
ing au tom otive stam p in g s . L o w est nationw ide a v e r a g e s  w ere  n e a r ly  a lw ay s r e ­
corded  in the au tom otive e le c t r ic a l  engine p a r t s  b ran ch . The N orth  C en tra l w as 
the only reg ion  fo r  which se p a ra te  d ata  w ere  re c o rd e d  fo r  each  of the fou r m a jo r  
in d u stry  b ra n c h e s . M ost com m only, occu p ation al a v e r a g e s  in th is reg ion  w ere  
h igh est in the m o to r veh ic le  p a r t s  and a c c e s s o r ie s  b ran ch  and lo w est am ong p lan ts 
m an ufactu rin g  au tom otive e le c t r ic a l  engine p a r t s .

O ccu pation al a v e r a g e s  fo r  th ree  e s ta b lish m e n t- s iz e  gro u p s a r e  p rov id ed  
in tab le  8. H igh est nationw ide a v e r a g e s  w ere  n e a r ly  a lw ay s re c o rd e d  fo r  e s ta b ­
lish m en ts em ploying 1 ,0 0 0  o r  m o re  p e r so n s ,  and a v e r a g e s  in e stab lish m e n ts  with 
500 but l e s s  than 1 ,0 0 0  em ploy ees w ere  u su a lly  h igh er than th o se  in e s t a b l i s h ­
m en ts with few er than 500 em p lo y ee s. T h is g e n e ra l re la tio n sh ip  held  in each  
of the reg io n s fo r  which data  a r e  p rov id ed .

W orkers p a id  on an in centive b a s i s  n e a r ly  a lw ay s earn ed  su b sta n tia lly  
m o re  than t im e -r a te d  w o rk e rs in the sa m e  job  (tab le  9). The s iz e  o f th is w age 
d iffe re n tia l v a r ie d  c o n sid e rab ly  by occu pation . Thus fo r  m en  c la s s  A  a s s e m b le r s  
the nationw ide d iffe ren c e  am ounted to only 12 cents an h our, co m p ared  with 99 
cents fo r  m en  c la s s  B  a s s e m b le r s .  In the N orth  C en tra l reg io n , the c o m p arab le  
d if fe re n tia ls  w ere  4 and 83 cen ts, re sp e c t iv e ly .
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E arn in g s of in d iv idu al w o rk e rs  a lso  v a r ie d  within the sa m e  job , lo c a ­
tion , and m ethod of w age paym ent. In m any in sta n c e s , p a r t ic u la r ly  fo r  jo b s 
pa id  on an in centive b a s i s ,  hourly  earn in g s of the h igh est pa id  w o rk e rs  exceed ed  
th o se  o f the lo w est p aid  in the sa m e  job  and a r e a  by $1 o r  m o re . T hus, so m e  
w o rk e rs  in a  re la t iv e ly  low -paid  job  (a s  m e a su re d  by the a v e r a g e  fo r  a l l  w o rk e rs) 
earn ed  a s  m uch a s  so m e  w o rk e rs in jo b s  fo r  which h igh er a v e r a g e s  w ere  r e ­
cord ed ; th is i s  i l lu s t ra te d  in the fo llow ing tabu lation  of the earn in g s o f m en  
m a te r ia l  handling la b o re r s  and in cen tiv e-p a id  o p e ra to r s  o f ligh t and m edium  punch 
p r e s s e s  in  D etro it:

Number of workers (men)

Material handling 
laborers

Punch-press operators, 
light and medium *

Average hourly earnings--------- $2.59 $3.14

Total------------------------ 681 241

$2.00 and under $2.20 --------- 44 -

$2. 20 and under $ 2 .4 0 --------- 16 4
$2.40 and under $ 2 .6 0 --------- 307 20
$2.60 and under $ 2 .8 0 --------- 306 7
$2.80 and under $ 3 .0 0 --------- - 13
$3.00 and under $ 3 .2 0 --------- - 58
$3.20 and under $ 3 .4 0 --------- 4 135
$3.40 and under $ 3 .6 0 --------- 4 3
$3.60 and ov er------------------

1 Data relate to incentive--paid workers.

1

E stab lish m e n t P r a c t ic e s  and Su pp lem en tary  W age P ro v is io n s

D ata  w ere  a lso  obtained on w ork sc h e d u le s , sh ift p r a c t ic e s ,  and se le c te d  
su p p lem en tary  b en efits including paid  h o lid ays and v a ca tio n s ; re tire m e n t p la n s ; 
life  in su ra n c e ; s ic k n e s s  and acc id en t in su ra n c e ; h o sp ita liz a tio n , su r g ic a l ,  and 
m e d ic a l b e n e fits ; su p p lem en ta l unem ploym ent and sh o r t  w orkw eek b e n e fits , te c h ­
n o lo g ic a l se v e ra n c e  p ay , and m oving a llo w an ces.

Sch edu led  W eekly H ours and Sh ift P r a c t i c e s . W ork sc h e d u le s  o f 40 
hou rs a  w eek w ere  in e ffec t in A p r il 1963 in  e stab lish m e n ts  accountin g fo r  
s lig h tly  m o re  than n ine-tenths of the production  and o ffice  w o rk e rs  (tab le  16). 
T abu lation s o f sch ed u led  w eekly hou rs fo r the fou r b ra n c h es o f the p a r t s  in d u stry  
stu d ied  se p a ra te ly , a r e  p rov ided  in tab le  17.

F o r m a l p ro v is io n s  fo r  la te - sh if t  w ork w ere  re p o rte d  by e stab lish m e n ts  
em ploying m o re  than n ine-ten ths o f the p roduction  w o rk e rs  in the in d u stry  (tab le  
18). V irtu a lly  a l l  o f th ese  p lan s p rov id ed  fo r  the paym en t o f d if fe re n tia ls  o v er  
f i r s t - s h i f t  r a te s  to w o rk e rs em ployed on la te  sh ift s . The m o s t  com m on d if fe r ­
en tia ls  fo r  se c o n d -sh ift  w ork w ere , in o rd e r  of in ciden ce (a s  m e a su re d  by e m ­
ploym ent), 5 p e rc e n t, 5 cen ts, and 10 c en ts . The m o re  com m on th ird -sh if t  
d if fe re n tia ls  w ere  10 cen ts, 10 p e rc e n t, and 12 cen ts. D uring A p r il  1963, a  
fourth  of the p roduction  w o rk e rs  w ere  em ployed on seco n d  (evening) sh ift s ; only 
5 p e rc e n t w ere  em ployed on th ird  o r o th er la te  sh ifts  (tab le  20). T abu lation s 
o f sh ift d if fe re n tia l p ro v is io n s  and p r a c t ic e s  a r e  p ro v id ed  se p a ra te ly  fo r  the 
m a jo r  b ran ch es o f the in d u stry  in  tab le s  19 and 21, r e sp e c t iv e ly .
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P a id  H o lid ay s, P a id  h o lid ays w ere  p ro v id ed  to both prod uction  and o ffice  
w o rk e rs by v ir tu a lly  a l l  e stab lish m e n ts  (tab le  22). N e a r ly  tw o -th ird s o f the 
w o rk e rs re c e iv e d  6 fu ll days p lu s 2 h a lf day s o r  7 fu ll d ay s with p ay  annually . 
H oliday p ro v is io n s  fo r  o ffic e  w o rk e rs w ere  g e n e ra lly  the sa m e  a s  th o se  fo r  p r o ­
duction  w o rk e rs . R eg ion ally , ho liday  p ro v is io n s  tended to be m o s t  l ib e r a l  in the 
N o rth e ast  and le a s t  l ib e r a l  in the South. P a id  holiday p ro v is io n s  w ere  a l s o  ta b ­
u lated  s e p a ra te ly  fo r  fou r m a jo r  b ran ch es of the in d u stry  (tab le  23).

P a id  V ac a t io n s . V acation  p ay  w as p rov id ed  to production  and o ffice  w ork­
e r s  with qualify in g p e r io d s  o f s e r v ic e  by v ir tu a lly  a l l  e stab lish m e n ts  (tab le  24). 
P ro v is io n s  applying to the la rg e  m a jo r ity  o f the p rod uction  w o rk e rs  included 
1 w eek*s v acatio n  p ay  a f te r  1 y e a r  o f s e r v ic e ,  2 w eeks a f te r  5 y e a r s ,  and 3 
w eeks a f te r  15 y e a r s ;  a  fifth  o f th ese  w o rk e rs w ere  in e stab lish m e n ts  p rov id in g 
4 w e e k s1 v acatio n  pay  a f te r  25 y e a r s  of s e r v ic e .  V acation  p ro v is io n s  w ere  u su ­
a lly  m o re  l ib e r a l  fo r  o ffice  w o rk e rs than fo r  production  w o rk e rs . T hus, th re e -  
fourth s o f the o ffice  w o rk e rs , com p ared  with only 3 p e rc e n t o f the p roduction  
w o rk e rs , w ere  e lig ib le  fo r  2 w e e k s1 v acatio n  pay  a f te r  1 y e a r  o f s e r v ic e .  V a r ­
ia tio n s by m a jo r  in d u stry  b ran ch es a r e  in d icated  in  tab le  25.

H ealth , In su ran ce , and P en sio n  P la n s . L ife , a c c id e n ta l death  and 
d ism em b e rm e n t, h o sp ita liza tio n , s u r g ic a l ,  m e d ic a l, and s ic k n e s s  and acc id en t 
in su ra n c e , fo r  which em p lo y ers p aid  a t  le a s t  p a r t  o f the c o st , w ere  a v a ila b le  to 
th ree -fo u rth s o r  m o re  o f the production  and o ffice  w o rk e rs  (tab le  26). C a t a s ­
trophe (extended m ed ica l) in su ra n c e  w as a v a ila b le  to n e a r ly  h a lf o f the o ffice  
em ploy ees co m p ared  with only an eighth of the prod uction  w o rk e rs . R eg ion ally , 
m o s t  of the b en e fits  stu d ied  w ere  a v a ila b le  to la r g e r  p ro p o rtio n s o f the w o rk e rs 
in the N orth  C en tra l and N o rth e ast  than in the South. D iffe re n c e s  in the p r o ­
po rtio n s of w o rk e rs  in p lan ts having th e se  b en e fits  in the fou r in d u stry  b ran ch es 
stu d ied  s e p a ra te ly  a r e  in d icated  in tab le  27.

R e tirem en t pen sion  b en e fits  (o ther than th o se  a v a ila b le  under F e d e r a l  
o ld -ag e , su r v iv o r s ,  and d isa b ility  in su ran ce ) w ere  p ro v id ed  by p lan ts em ploying 
about fo u r-fifth s  of the p roduction  w o rk e rs and a  s lig h tly  la r g e r  p rop ortion  of 
th ose  w orking in o ff ic e s . P ro v is io n s  fo r  lu m p -su m  re t ire m e n t se v e ra n c e  p a y ­
m en ts w ere  a lso  in e ffec t in e stab lish m e n ts  em ploying about on e-eigh th  of the 
production  w o rk e rs . L e s s  than 5 p e rc e n t of the o ffice  w o rk e rs  w ere  in e s t a b ­
lish m en ts p rov id in g  such  b en efits to th ese  w o rk e rs .

Su pp lem en ta l U nem ploym ent B e n e fit s . M ore  than tw o-fifth s (43 p ercen t) 
o f the prod uction  w o rk e rs in the m o to r veh ic le  p a r t s  in d u stry  w ere  in e s ta b li sh ­
m en ts having SU B p lan s (tab le  28). T h ese  p la n s , d e sign ed  to p ro v id e  g r e a te r  
in com e se c u r ity  to la id -o ff  w o rk e rs  than a v a ila b le  under S ta te  unem ploym ent in ­
su ra n c e  sy s te m s , w ere  u su a lly  p a tte rn ed  a fte r  th ose  o f the m o to r v eh ic le  in d u s­
try , 15 although oth er types w ere rep o rted . N e a r ly  h a lf o f the production  w o rk e rs  
in the N o rth e a st  and N orth  C en tra l reg io n s w ere  in e s tab lish m e n ts  having SU B 
p lan s ; such  p lan s w ere  v ir tu a lly  n on existen t in the South. A m ong the fou r m a jo r  
in d u stry  b ra n c h e s , the p ro p o rtio n s ran ged  fro m  48 p e rc e n t in the au tom obile  
stam p in g  b ran ch  to 37 p e rc en t in p lan ts m an u factu rin g  au tom otive e le c t r ic a l  en ­
gine p a r t s  (tab le  29). A p p ro x im ate ly  a  tenth of the o ffice  em p loy ees w ere  in 
e stab lish m en ts  having SU B p lan s cov erin g  su ch  em p lo y ees. R eg ion ally , the p r o ­
p o rtio n s w ere  20 p ercen t in  the N o rth e ast, 7 p e rc e n t in the N orth  C en tra l, and 
le s s  than 5 p e rc e n t in the South.

15 Op. c it ., footnote 12.
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Sh ort W orkweek B e n e f it s . E sta b lish m e n ts  em ploying ap p ro x im ate ly  th r e e - 
tenths o f the p roduction  w o rk e rs  had p ro v is io n s  fo r  sh o r t  w orkw eek b en e fits  16 
(tab le  28). A p p rox im ate ly  o n e-th ird  o f the w o rk e rs  in the N o rth e a st  and N orth  
C e n tra l reg io n s w ere  em ployed by such  e s ta b lish m e n ts ; in the South, how ever, 
the p ro p o rtio n  w as l e s s  than 5 p e rcen t. The in ciden ce  of th is p ro v is io n  v a r ie d  
som ew h at by in d u stry  b ran ch  (tab le  29). N ationw ide, only about 5 p e rc e n t  of 
the o ffice  w o rk e rs  w ere  in e stab lish m e n ts  p rov id in g  th e se  b en e fits  to such  
e m p lo y ee s.

M oving A llow an ces and T ech n o lo g ica l S e v e ran ce  P a y . M oving a llo w ­
an ce s fo r  prod uction  w o rk e rs  in vo lu n tarily  t r a n s fe r r e d  fro m  one p lan t to an oth er 
a s  the r e su lt  o f p lan t o r  d ep artm en t c lo s in g s  w ere  p rov id ed  by com pan ies e m ­
ploying an eighth of the w o rk e rs . Only about 5 p e rc e n t o f the o ffice  em p loy ees 
w ere  co v ered  by su ch  b en e fits .

A p p ro x im ate ly  5 p e rcen t o f the prod uction  and o ffice  em p lo y ees w ere  in 
e stab lish m e n ts  having fo rm a l p lan s p rov id in g lu m p -su m  p ay m en ts to e lig ib le  e m ­
p lo y e e s se p a ra te d  fro m  em ploym ent b e c a u se  o f p lan t c lo s in g s  o r  fo rc e  redu ction .

16 Short workweek benefit plans, for purposes of this study, were limited to formal plans providing company 
payments to employees working less than 40 hours a week but available for work.
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(Number and average straight-time hourly earnings1 of production workers, United States and selected regions, April 1963)

T a b l e  3 . M o t o r  V e h i c l e  P a r t s :  A v e r a g e  H o u r l y  E a r n i n g s  b y  S e l e c t e d  C h a r a c t e r i s t i c s

United States 2 Northeast North Central South
Item Number Average Number Average Number Average Number Average

of hourly of hourly of hourly of hourly
workers earnings workers earnings workers earnings workers earnings

All production workers----------------------------------------------- 186,684 $2. 59 26,337 $2. 58 141, 205 $2.68 15, 995 $1.82
M en-------------------------------------------------------------------------- 151,756 2. 72 19,287 2. 77 118,003 2.80 11,849 1.93
Women--------------------------------------------------------------------- 34,928 2.01 7, 050 2.05 23, 202 2. 10 4, 146 1. 52

Size of community:
2.60Metropolitan areas 3----------------------------------------------- 137,410 2.71 22, 721 105, 985 2.78

Nonmetropolitan areas------------------------------------------- 49, 274 2. 25 ~ " " “

Size of establishment:
50—499 workers------------------------------------------------------- 71,088 2. 24 9, 673 2. 12 47, 949 2. 35 10, 781 1.82
500—999 workers---------------------------------------------------- 34,949 2. 53 3, 245 2. 33 26, 028 2. 69 _ _
1, 000 or more workers------------------------------------------ 80,647 2.93 13, 419 2.97 67, 228 2.92 “ -

Selected industry branches:4
Motor vehicle parts and accessories

(part of SIC 3714)----------------------------------------------- 124,999 2.65 13, 652 2. 49 98,864 2. 75 10, 234 1.95
Automotive stampings (part of SIC 3461)-------------
Automotive pistons, piston rings, and 

carburetors (part of SIC 3599)----------------------------

22, 151 2.68 " 14, 320 2.68 "

15,094 2. 58 12, 501 2. 69
Automotive electrical engine parts

(part of SIC 3694)-------------------------------------------------- 13,270 2. 11 8, 671 2. 04

1 Excludes premium pay for overtime and for work on weekends, holidays, and late shifts.
2 Includes data for the western region in addition to those shown separately.
3 The term "metropolitan areas" used in this study refers to the Standard Metropolitan Statistical Areas as defined by the U. S. Bureau of the Budget.
4 Establishments were classified on the basis of the major type(s) of product(s) manufactured. The "all production workers" total shown above includes data for establishments producing other 

types of parts in addition to those shown separately. For definition of industry branches, see appendix A. This survey was limited to independent manufacturers of motor vehicle parts and ex­
cluded plants owned and operated by motor vehicle companies.

NOTE: Dashes indicate no data reported or data that do not meet publication criteria.
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T a b l e  4 .  M o t o r  V e h i c l e  P a r t s :  E a r n i n g s  D i s t r i b u t i o n ------- A l l  I n d u s t r y  B r a n c h e s

K>o

(Percent distribution of production workers by average straight-time hourly earnings,1 
United States and selected regions, April 1963)

Average hourly earnings 1
United States 2

Northeast North
Central South

Total Men Women

$ 1 .1 0  and under $ 1. 20------------------------------ 0 .4 0. 2 0 .9 0. 2 1 .9
$ 1. 20 and under $ 1. 30------------------------------ 1 .3 .8 3. 5 0. 5 .6 8. 2
$ 1 .3 0  and under $ 1 .4 0 ------------------------------ 1 .5 .8 4 .8 1 .9 .8 5 .8
$ 1 .4 0  and under $ 1 . 50------------------------------ 2 .9 1. 2 10. 3 1 .6 1. 7 15.7

$ 1 .5 0  and under $ 1 .6 0 ------------------------------ 2 .7 1 .7 7. 1 2. 4 1. 7 12. 0
$ 1 .6 0  and under $ 1 .7 0 ------------------------------ 2.9 1. 7 8. 4 4 .7 2. 0 7 .9
$ 1 .7 0  and under $ 1 .8 0 ------------------------------ 2 .5 1. 5 6 .7 4 .9 1. 3 8. 3
$ 1 .8 0  and under $ 1 .9 0 ------------------------------ 2 .6 2. 2 4. 1 3. 0 1 .6 10. 9
$ 1 .9 0  and under $ 2 .0 0 ------------------------------ 2.8 1 .8 7. 4 2 .7 2 .6 5. 4

$2 . 00 and under $ 2 . 10------------------------------ 3 .2 2. 4 6 .6 3 .6 3. 2 2 .8
$2 . 10 and under $2 . 20------------------------------ 3 .0 2 .8 4. 2 5. 2 2. 6 2. 2
$2 . 20 and under $2 . 30------------------------------ 3 .4 3. 5 3. 0 3. 1 3. 4 2. 5
$2 . 30 and under $2 . 40------------------------------ 4.1 4. 1 4. 0 3 .8 4. 3 2. 5
$2 . 40 and under $2 . 50------------------------------ 5.8 5. 7 6. 2 5. 2 6. 3 1 .8

$2 . 50 and under $2 . 60------------------------------ 7 .6 7. 6 7 .6 6 .4 8. 3 2 .6
$2 . 60 and under $2 . 70------------------------------ 7 .8 8. 6 4. 3 7. 0 8. 7 1. 2
$2 . 70 and under $ 2 .8 0 ------------------------------ 8.1 9. 1 3. 7 5 .6 9 .4 1. 3
$ 2 .8 0  and under $ 2 .9 0 ------------------------------ 8 .6 9 .9 2 .9 7. 0 9 .8 1. 0
$ 2 .9 0  and under $ 3 .0 0 ------------------------------ 4 .9 5. 7 1. 4 5 .0 5. 3 1. 1

$3 . 00 and under $ 3 . 10------------------------------ 3.6 4. 2 .9 3 .4 3 .9 .8
$3 . 10 and under $3 . 20------------------------------ 3 .4 4. 0 .9 4. 2 3. 5 1. 1
$3 . 20 and under $3 . 30------------------------------ 3 .2 3 .8 .6 4. 4 3. 3 . 7
$3 . 30 and under $3 . 40------------------------------ 3 .2 3 .9 . 3 3. 3 3 .6 . 5
$3 . 40 and under $ 3 . 50------------------------------ 3 .4 4. 1 . 2 4. 0 3 .7 . 4

$3 . 50 and under $ 3 . 60------------------------------ 2 .3 2 .8 . 1 1 .6 2. 7 . 2
$3 . 60 and under $ 3 . 70------------------------------ 1.6 1 .9 (3) 1 .7 1. 7 . 3
$ 3 .7 0  and under $ 3 .8 0 ------------------------------ .8 1. 0 . 1 .9 .8 . 3
$ 3. 80 and under $ 3. 90 ------------------------------ .7 .8 . 1 1. 2 .7 . 3
$3 . 90 and under $ 4 . 00------------------------------ .5 .6 - .9 . 4 . 2

$4 . 00 and over--------------------------------------------- 1 .5 1 .8 (3) .8 1 .7 . 5

Total---------------------------------------------------- 100.0 100. 0 100. 0 100. 0 100. 0 100. 0

Number of w orkers—---------------------------------- 186,684 151,756 34, 928 26,337 141, 205 15,995
Average hourly earnings 1------------------------- $2 .59 $ 2 .7 2 $2. 01 $2 . 58 $ 2 .6 8 $ 1 .8 2

1 Excludes premium pay for overtime and for work on weekends, holidays, and late shifts.
2 Includes data for the western region in addition to those shown separately.
3 L ess than 0. 05 percent.

NOTE: Because of rounding, sums of individual items may not equal totals.
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(Percent distribution of production workers by average straight-time hourly earnings,1 United States and selected regions, April 1963)

T a b l e  5 . M o t o r  V e h i c l e  P a r t s :  E a r n i n g s  D i s t r i b u t i o n — S e l e c t e d  I n d u s t r y  B r a n c h e s

Average hourly earnings 1
Motor vehicle parts and accessories 2 Automotive stampings 2 Automotive pistons, piston 

rings, and carburetors 2
Automotive electrical 

engine parts 2
United 

States 3 Northeast North
Central South United 

States 3
North

Central
United 
States 3

North
Central

United 
States 3

North
Central

$1.10 and under $1. 20---------------------------------------------- 0.3 0. 2 1.7 0.7 1.0 0. 4 (4)$1.20  and under $ 1 .30 ---------------------------------------------- .8 0.6 .6 3. 0 3.4 1.6 _ 2. 0 0. 5
$1.30  and under $ 1 .40 ---------------------------------------------- 1.3 2 .4 .9 2. 1 2.8 1.2 _ 1. 5 1. 1$1. 40 and under $ 1 .5 0 ---------------------------------------------- 2.3 1.6 1.1 15.0 1.9 .6 - - 12.7 13. 2

$1.50 and under $ 1 .60 ---------------------------------------------- 2.3 1. 2 1. 1 14.4 2.0 .5 12. 1 14. 0
$1.60 and under $ 1 .7 0 ---------------------------------------------- 2.9 5. 0 1.8 10.7 .9 .8 0. 3 H 8. 2 10. 2
$1 .70  and under $ 1 .8 0 ---------------------------------------------- 1.9 5 .4 1. 1 5. 1 .7 4. 5 0 . 2 5. 2 6. 3
$1.80  and under $ 1 .9 0 ---------------------------------------------- 2.1 3.7 1. 4 7. 3 2.* 8 2. 0 5.2 . 7 2.8 3. 2
$1.90  and under $ 2 .0 0 ---------------------------------------------- 2.5 2.7 1.9 7. 3 2.6 3. 5 3 .4 3 . 4 5.6 8.0

$ 2. 00 and under $2. 10---------------------------- ----------------- 3.0 4. 5 2.8 2.5 3 .4 4.8 4. 5 3 . 8 3.9 5. 4
$2. 10 and under $2. 20---------------------------------------------- 2.6 7. 3 1.9 3. 1 4.6 6.6 3.8 2 . 6 2.9 3. 7
$2. 20 and under $2. 30---------------------------------------------- 3.2 3. 2 3. 1 3.6 4. 2 5.6 4.6 3 . 8 1.7 1. 7$2. 30 and under $2. 40---------------------------------------------- 3.3 4. 0 3.2 3.6 5.9 8 .4 5.9 6.6 3.4 3. 3
$2. 40 and under $2. 50---------------------------------------------- 5.9 5. 5 6. 3 2. 7 4. 0 4. 5 7.5 8. 2 3.5 2.4

$2. 50 and under $2. 60---------------------------------------------- 8.2 6.6 8.8 3.8 5.0 5.9 6.7 7. 7 4.6 2.6
$2. 60 and under $2. 70---------------------------------------------- 7.8 6. 5 8. 5 1.7 6 .4 8.7 11. 3 13. 2 7.9 4.8
$2. 70 and under $ 2 .8 0 ---------------------------------------------- 8.9 6. 0 10. 1 1.9 4. 7 4. 3 9.7 11.6 6. 2 6.9$2 .80  and under $ 2 .9 0 ---------------------------------------------- 9.3 8. 7 10. 3 1. 4 8. 5 11. 1 8. 7 10. 3 3. 1 2.8
$2.90  and under $ 3 .0 0 ---------------------------------------------- 5.1 6. 1 5 .4 1. 3 2. 7 2. 7 8. 0 8.8 3.4 3. 3

$ 3. 00 and under $3. 10---------------------------------------------- 4.0 3.9 4. 2 1. 3 1. 5 1.4 4.9 5.9 2.8 2. 5
$3. 10 and under $3. 20---------------------------------------------- 3.7 3.7 3.9 1.4 2.9 1.9 3.5 4. 2 2. 3 1. 2$3. 20 and under $3. 30---------------------------------------------- 3.3 3. 0 3.6 1. 1 4. 6 3. 1 2.6 3. 1 2. 1 1. 5$ 3. 30 and under $ 3. 40---------------------------------------------- 3.8 2.6 4. 3 .8 4. 2 3. 3 1.4 1.7 . 5 . 2
$3. 40 and under $3. 50-------- 7------------------------------------ 3.9 2. 2 4.5 .6 4. 7 2.8 1. 5 1.8 .8 .4

$ 3. 50 and under $ 3. 60---------------------------------------------- 2.6 1. 4 3. 1 .4 2.9 3. 0 .9 1. 1 . 5 . 6
$3. 60 and under $ 3 .7 0 ---------------------------------------------- 1.9 1.2 2.2 . 4 2.2 1 .4 . 5 . 6
$3. 70 and under $ 3 .8 0 ---------------------------------------------- .8 . 4 1.0 .4 1.6 1.2 . 2 . 3 (*) (*)
$3.80  and under $ 3 .9 0 ---------------------------------------------- .7 . 2 .8 .4 1.8 .9 . 1 W (4)$3 .90  and under $4. 00---------------------------------------------- .4 . 1 . 5 . 3 1. 4 .6 . 1 ! 1

$4. 00 and over------------------------------------------------------------ 1.3 . 2 1.6 .8 4. 5 5.8 .2 .2

Total------------------------------------------------------------------ 100.0 100. 0 100.0 100.0 100. 0 100.0 100.0 100. 0 100. 0 100.0

Number of workers---------------------------------------------------- 124, 999 13, 652 98,864 10, 234 22, 151 14, 320 15, 094 12, 501 13, 270 8, 671Men------------------------------------------------------------------------- 107,397 9,871 87, 205 8, 491 18, 448 11, 647 11, 548 9,824 6, 517 3, 695Women------------------------------------------------------------------- 17,602 3,781 11,659 1, 743 3, 703 2, 673 3, 546 2, 677 6,753 4, 976

Average hourly earnings 1-------------------------------------- — $2.65 $2.49 $2.75 $1.95 $2.68 $2.68 $2.58 $2.69 $2.11 $2.04
Men------------------------------------------------------------------------- 2.75 2.65 2.83 2.03 2.82 2.82 2.66 2.75 2.42 2.40
Women---------------------- --------------------------------------------- 2.04 2.05 2.14 1.54 1.95 2.08 2.33 2.47 1.82 1.77

1 Excludes premium pay for overtime and for work on weekends, holidays, and late shifts.
2 For definition of industry branches, see appendix A.
3 Includes data for region(s) in addition to those shown separately.
4 Less than 0. 05 percent.

NOTE: Because of rounding, sums of individual items may not equal totals,
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(Number and average straight-time hourly earnings 1 of production workers in selected occupations, United States and selected regions, April 1963)

T a b l e  6 . M o t o r  V e h i c l e  P a r t s :  O c c u p a t i o n a l  A v e r a g e s — A l l  I n d u s t r y  B r a n c h e s

Occupation and sex
United States 2 Northeast North Central South

Number
of

workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

Assemblers, class A ( l , 154 men and 14 women)__________ 1, 168 $2.90 201 $2.57 838 $2 .99 129 $2.82
Assemblers, class B ___________  __________________________ _ 6,882 2.81 928 3. 19 4,993 2.82 639 2.07

Men-----------------------------------------------------------  ------------------------- 5, 142 3.04 729 3.35 3,501 3. 14 590 2. 12
Women___________________________________  __—  _ ______ _ 1,740 2. 12 199 2.63 1,492 2.07 49 1.51

Assemblers, class C _______ ____________________________ 20,350 2. 12 3, 447 2. 11 13,400 2.27 3, 418 1.53
Men____  _________________________  ______________________- 8,041 2.40 773 2.89 5,769 2.55 1, 456 1.53
Women____________  __________  __________ ____  ________ 12, 309 1.94 2,674 1.89 7,631 2.06 1,962 1.52

Carpenters, maintenance (all men)__________________________ 204 2.90 51 2.71 132 3.05 11 2.24
Checkers, receiving and shipping-------- —--------------------------- — 1,009 2.41 221 2.41 677 2.51 102 1.71

Men____ ________________ ________ ____________________ _ 950 2.44 214 2.43 643 2.53 84 1.75
Die sinkers, drop forge dies (all men)______________________ 254 3.63 - - 98 3.94 _ -
Electricians, maintenance (all men)________________________ 1, 536 3. 19 214 3.04 1, 232 3. 25 76 2.61
General foundry laborers (all men)_________________________ 466 2.44 - - 453 2.45 - _
Guards (863 men and 7 women)---------------------------------------------- 870 2. 35 113 2. 35 694 2.43 63 1.47
Heat treaters, class A (all men)____________________________ 375 2.90 29 2.88 307 2.93 18 2.66
Heat treaters, class B (1,084 men and 3 women)---------------- 1,087 2.71 70 2.39 930 2.79 74 1.98
Helpers, maintenance trades (all men)-----------------------  — _ 285 2. 30 51 2. 17 183 2.45 23 1.88
Inspectors, class A (1, 279 men and 29 women)------------------- 1, 308 2.92 197 2.72 1,048 2.98 54 2.51
Inspectors, class B ---------------------------------------------------------------- - 3,788 2.66 362 2.65 3, 107 2.70 189 2. 11

Men __________________________________________________________________ 3, 406 2.70 309 2.69 2, 798 2.75 187 2. 11
W o m e n _ ________ ______  _ _____  ____ 382 2.29 53 2.42 309 2.29 - -

Inspectors, class C — ---------------------------  ----------------------  — . 6, 239 2.40 805 2 . 11 5,059 2.49 352 1.80
Men __________________________________ —________ 2, 943 2.57 115 2. 19 2,614 2.64 211 1.93
Women_______  ___ ___________  _________ _________ _____ 3,296 2.24 690 2.09 2, 445 2. 32 141 1.59

Janitors, porters, or cleaners_________ ___________________ 3, 143 2.25 341 2.19 2, 467 2. 33 265 1.61
Men-------  ------------------- -----------------  ----------------  ---------------- 2, 954 2.25 305 2. 17 2, 319 2. 34 260 1.62
Women_____ ______  _____________  ___ ___________  ______ 189 2.20 36 2. 32 148 2.21 _ _

Laborers, material handling (5, 922 men and 61 women)___ 5,983 2.23 847 2.05 4, 387 2. 36 699 1.69
Machine repairmen (all men)______________  ________________ 2, 395 3.06 204 2.92 2,010 3. 13 135 2 .2 2
Machine-tool operators, production, class A 3

(5, 335 men and 40 women)______________________________  __ 5, 375 3. 10 756 2.85 4, 121 3. 16 381 2.96
Automatic-lathe operators, class A (all men)___________ 860 3.08 77 2.95 711 3. 10 - -
Drill-press operators, radial, class A (all men)_______ 103 3.00 - - 97 2.99 - -
Drill-press operators, single- or multiple-spindle,

class A (444 men and 11 women)_______________________ 455 3.26 81 2.83 334 3.33
Engine-lathe operators, class A(198 men and 3 women)— 201 3.57 - - - -
Grinding-machine operators, class A (all men)________ 1,391 3.01 142 2.86 1,021 3.09
Milling-machine operators, class A

(271 men and 14 women)_____________ •__________________ 285 3.21 29 3.05 226 3.24
Screw-machine operators, automatic, class A

(all m en)____ ________________ ____________ _____________ 678 2.89 178 2.69 493 2.98
Turret-lathe operators, hand (including hand screw

machine), class A (603 men and 2 women)_____________ 605 3. 18 95 2.93 479 3.23 - ■
Machine-tool operators, production, class B 3 __ __ _ __ 9,688 2.86 1,240 2.72 7,951 2.91 443 2.26

M en 9, 512 2.86 1, 089 2.74 7,929 2.91 440 2.27
Women- _ _ _ _ _ _ _  _ __ - 176 2. 60 151 2.61 22 2.68 - _

Automatic-lathe operators, class B (all men) 1,696 2.86 135 2.47 1,525 2.90 - -
Drill-press operators, radial, class B (all men)__ 146 3.14 - - 135 3. 18 - -
Drill-press operators, single- or multiple-spindle,

class B _ _ ____ __ _ - 861 2.82 180 2.61 610 2.94 -
Men _ __ _ _ _ _ _ _ _ _ _ 786 2.84 105 2.66 610 2.94 -
Women_________________________________________________ 75 2.54 75 2.54 - - - -

Engine-lathe operators, class B (all men)__ 509 2.70 6 2.62 473 2.70 - -
Grinding-machine operators, class B

(2,200 men and 16 women) __ _ _ _ _ _ _  _ __ 2.216 2.84 317 2.80 1,754 2.90 145 2.16
Milling-machine operators, class B

(623 men and 7 women) __ — -------  _ _ — 630 2.97 44 2.94 556 2.97 - -
Screw-machine operators, automatic, class B

(all men)__ _ __ __ ----- 1, 159 2.90 311 2.87 798 2.98 50 1.97
Turret-lathe operators, hand (including hand screw

machine), class B (all men) —  ------ _ -  _ - 744 2.83 73 2.44 656 2.89 ■ -

See footnotes at end of table.
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(Number and average straight-time hourly earnings 1 of production workers in selected occupations, United States and selected regions, April 1963)

T a b l e  6 . M o t o r  V e h i c l e  P a r t s :  O c c u p a t i o n a l  A v e r a g e s — A l l  I n d u s t r y  B r a n c h e s — C o n t i n u e d

United States 2 Northeast North Central South
Occupation and sex Number

of
workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings
Machine-tool operators, production, class C 3______________ 6,747 $2.55 765 $2.39 4,820 $2.77 954 $1.65

Men_____  __ __________________________________________ 5, 254 2.63 150 2.45 4, 183 2.82 731 1.71
W omen ________________ _____________________ ____________ 1,493 2.25 615 2. 37 637 2.41

Automatic-lathe operators, class C _____________________ 548 2.82 - - 414 3.03 _ _
Men________ __________ __________ ______________________ 493 2.86 _ _ 414 3.03 _

Drill-press operators, radial, class C
(280 men and 20 women)________________________________ 300 2.71 _ _ 300 2.71

Drill-press operators, single- or multiple-spindle,
class C___________________________________________________ 2, 129 2. 38 95 2.02 1,609 2.64 _ _

Men _________________________________________________ _ 1, 270 2.57 24 2.46 1,034 2.78 203 1.52
Women_________»________________________________________ 859 2. 11 71 1.87 575 2.39

Grinding-machine operators, class C
(650 men and 14 women) ____  _ __ 664 2.59 _ _ 563 2.70 56 1.69

Milling-machine operators, class C__ _ _____________ 417 2.53 84 2.08 288 2.74
Men_________________________________ _______ ____________ 329 2.66 - _ 255 2.74 _ _
Women_____  _ _____  _ _ _ _ _  _ __ 88 2. 07 55 1.70 33 2.70

Screw-machine operators, automatic, class C
(227 men and 20 women)_________________________________ 247 2.34 52 1.84 131 2.88

Turret-lathe operators, hand (including hand screw
machine), class C (350 men and 6 women) ___________ 356 2.80 _ _ 345 2.83

Machine-tool operators, toolroom (all men)-_______________ 2, 536 3.24 355 2.92 2, 107 3. 32 55 2. 23Metal finishers (all m en)_____  ___________  __ ____________ 317 3.06 _ _ 303 3. 05
Millwrights (all men) — _____  _______________  _________ 1, 215 3. 12 123 3.08 1,049 3. 14 43 2.77
Molders, machine (509 men and 15 women)__ __________ — 524 2.98 _ _ 493 3.03
Patternmakers, metal and wood (all men)______ _______ 90 3.24 _ _ 43 2.99
Pipefitters, maintenance (all men)__________  __ ____ __ _ 538 3.24 77 3. 12 455 3.27 6 2.55
Polishing- and buffing-machine operators-------------- ------------- 1,914 2.41 116 2.71 1, 276 2.66 510 1.72Men________________________________  ______  __ 1,740 2.41 116 2.71 1, 102 2.69 510 1.72Women____ _______  ___________  ____  __ ___________  ___ 174 2.42 _ _ 174 2.42
Punch-press operators, light and medium________ -________ 10,676 2.40 835 2.39 8, 852 2.48 849 1.56Men____  _________ _____ ____  __ _ __ _ 7, 348 2.58 5 35 2.54 6, 471 2.60 202 1.88Women—_______ ____  __ _____ ________ _____ _____ _ ___ 3, 328 2.02 300 2. 11 2, 381 2. 16 647 1. 46Punch-press operators, heavy (double crank or toggle)

(2, 869 men and 72 women)________  __ __ ________ _____ 2,941 3. 14 518 3.26 2, 335 3. 16 67 1.84Receiving clerks (all men)_________  ________  ________ __ 212 2. 32 25 2. 16 147 2.43 29 2. 12Sheet-metal workers, maintenance (tinsmiths)
(all men)—-------------- -______  ______  ___ _______ ________ 113 3. 18 14 2.91 99 3. 22 _

Shipping clerks (287 men and 3 women)_____________________ 290 2. 38 54 2. 18 187 2.53 35 1.98Shipping and receiving clerks (190 men and 9 women)_____ 199 2.51 16 2.38 155 2.55 28 2. 36Timekeepers-------------- -____-__  — __-__— ________________ 620 2.47 46 2.21 529 2.54 45 1.89Men----------------------—___________________ ____________________ 489 2.57 25 2. 34 440 2.60 24 2. 19Women— _______  _____________________ 131 2. 11 21 2.04 89 2. 26 21 1.55Tool and die makers (all men)_________ —______ _____________ 5, 037 3.31 1, 076 3.21 3,634 3. 37 259 2.86Truckdrivers (all men)-----------------------------------------------  --------- 744 2.43 77 2.32 586 2.53 64 1.71
Truckers, power (3, 224 men and 2 women)________________ 3, 226 2.49 164 2.46 2,874 2.53 148 1. 80Welders, hand (3, 585 men and 61 women)__________________ 3,646 3.09 227 2.95 3, 325 3. 12 67 2. 49Welders, machine (resistance)______________________________ 3, 290 2.47 - 2,508 2.46 347 1.98Men_______________  ______________ 2,862 2.53 - _ 2, 256 2.50 197 2. 11Women________ __________ —____________ _____________ __ 428 2.05 ■ 252 2. 15

1 Excludes premium pay for overtime and for work on weekends, holidays, and late shifts.
2 Includes data for the western region in addition to those shown separately.
3 Includes data for operators of other machine tools in addition to those shown separately.

NOTE: Dashes indicate no data reported or data that do not meet publication criteria.

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



T a b l e  7 .  M o t o r  V e h i c l e  P a r t s :  O c c u p a t i o n a l  A v e r a g e s — S e le c te d  I n d u s t r y  B r a n c h e s

to
4̂

(Number and average straight-time hourly earnings of production workers in selected occupations, United States and selected regions, April 1963)

Occupation and sex

Motor vehicle parts and accessories 2 Automotive stampings 2 Automotive pistons, piston 
rings, and carburetors 2

Automotive electrical 
engine parts 2

United 
States 3

North­
east

North
Central South United 

States 3
North

Central
United 
States 3

North
Central

United 
States 3

North
Central

Num­
ber
of

work­
ers

Aver­
age

hourly
earn­
ings

Num­
ber
of

work­
ers

Aver­
age

hourly
earn­
ings

Num­
ber
of

work­
ers

Aver­
age

hourly
earn­
ings

Num­
ber
of

work­
ers

Aver­
age

hourly
earn­
ings

Num­
ber
of

work­
ers

Aver­
age

hourly
earn­
ings

Num­
ber
of

work­
ers

Aver­
age

hourly
earn­
ings

Num­
ber 
. of

work­
ers

Aver­
age

hourly
earn­
ings

Num­
ber
of

work­
ers

Aver­
age

hourly
earn­
ings

Num­
ber
of

work­
ers

Aver­
age

hourly
earn­
ings

Num­
ber
of

work­
ers

Aver­
age

hourly
earn­
ings

Men

Assemblers, class A —--------------------------------------------- 1, 102 $2.86 198 $2. 57 775 $2.94 129 $2.82 _ _ _ _ _ _ _ _ _ _ _ _
Assemblers, class B ------------------------------------------------ 3, 535 2.93 242 2.76 2, 447 3. 10 542 2. 19 1, 133 $3.65 746 $3. 53 _ _ _ - 292 $2. 06 192 $2.19
Assemblers, class C ------------------------------------------------ 5,890 2. 41 384 2.80 4, 528 2. 56 938 1. 54 425 3. 21 _ _ 259 $2.02 59 $2. 45 462 1.82 - -
Carpenters, maintenance----------------------------------------- 126 2.92 - - 87 3. 14 9 2. 20 32 3.00 23 2.97 15 2.81 10 2.91 - - - -
Checkers, receiving and shipping--------------------------- 607 2. 51 104 2.40 443 2.61 51 1.91 104 2. 30 69 2. 36 67 2. 36 51 2. 42 61 2. 37 32 2. 30
Electricians, maintenance--------------------------------------- 1, 107 3.21 103 2.92 933 3. 28 60 2. 61 202 3. 30 130 3.32 116 3. 09 104 3. 13 47 3. 02 26 2.92
General foundry laborers----------------------------------------- 374 2.46 _ - 374 2.46 _ _ _ - - - 92 2. 38 79 2. 42 - - - -
Guards------------- —------------------------------------------------------- 670 2. 36 73 2.30 548 2.45 49 1. 45 52 2. 34 41 2. 30 69 2. 43 65 2. 46 28 2. 25 - -
Heat treaters, class A --------------------------------------------- 298 2.94 16 2.75 250 2.96 14 2.80 9 3. 19 - - 28 2.63 21 2.76 - - - -
Heat treaters, class B --------------------------------------------- 812 2. 76 57 2.37 704 2.85 51 1.99 _ _ - _ 141 2. 45 105 2. 55 - - - -
Helpers, maintenance trades-------------------------------- 229 2. 28 35 2.18 151 2.44 23 1.88 - - - - 33 2. 41 21 2. 55 - - - -
Inspectors, class A -------------------------------------------------- 1, 069 2.94 146 2.60 874 3. 01 49 2.57 81 2.97 65 2.86 73 2.84 68 2.86 35 2.75 16 2.74
Inspectors, class B -------------------------------------------------- 2, 511 2.73 107 2.51 2, 183 2. 78 112 2. 20 239 2. 72 169 2. 70 361 2.51 308 2. 59 . - - -
Inspectors, class C -------------------------------------------------- 2, 289 2. 59 93 2.13 2, 005 2. 67 191 1.99 114 2. 39 96 2.45 272 2. 57 269 2.57 - - - -
Janitors, porters, or cleaners------------------------------- 2, 084 2. 28 148 2.06 1, 692 2. 39 179 1.67 282 2. 20 177 2. 24 276 2. 22 231 2. 30 170 2. 07 109 2. 08
Laborers, material handling----------------------------------- 4, 291 2.26 530 1.99 3, 140 2. 40 578 1.71 484 2. 37 313 2.39 416 2. 20 338 2.27 425 1.95 280 2.03
Machine repairmen---------------------------------------------------- 1, 714 3. 11 116 2.92 1, 451 3. 19 111 2. 27 200 2.99 166 3.05 238 3.05 216 3. 09 114 2. 55 82 2. 38
Machine-tool operators, production, class A 4------ 4, 592 3. 14 540 2.89 3, 554 3. 20 381 2.96 49 3. 27 - - 551 2.95 497 2.96 106 2. 51 - -

Automatic-lathe operators, class A ----------------- 856 3.08 73 2.94 711 3. 10 - - - - - - - - - - - - - -
Drill-press operators, single- or multiple-

spindle, class A ------------------------------------------------ 435 3. 28 74 2.85 321 3. 34 - - - - - - - - - - - - - -
Grinding-machine operators, class A --------------- 1, 056 3. 04 111 2.83 717 3. 17 - _ - - - - 301 2.94 271 2.93 - - - -
Milling-machine operators, class A----------------- 262 3. 24 21 3.20 211 3. 26 - - - - - - - - - - - - - -
Screw-machine operators, automatic,

class A --------------------------------------------------------------- 418 2.93 100 2.94 311 2.95 - - - - - - - - - - - - - -
Machine-tool operators, production, class B4------ 7, 006 2.87 698 2.66 5,821 2.95 433 2. 27 - - - - 1,915 2.77 1, 874 2.77 454 2.93 - -

Automatic-lathe operators, class B------------------- 1, 422 2.88 - - 1, 306 2.92 - - - - - - 239 2. 74 198 2. 78 30 2.94 - -
Drill-press operators, single- or multiple-

spindle, class B------------------------------------------------- 527 2. 73 89 2.63 367 2.84 - - - - - - - - - -• - - - -
Engine-lathe operators, class B ------------------------ 71 2.80 _ _ 38 2. 78 _ _ - - - - 434 2.69 434 2. 69 - - - -
Grinding-machine operators, class B---- ----------- 1, 549 2.85 285 2. 78 1, 120 2.95 144 2. 16 - - - - 590 2.80 590 2.80 - - - -
Milling-machine operators, class B ----------------- 517 3.01 28 3. 06 459 3. 01 - - - - - - 82 2. 76 82 2. 76 - - - -
Screw-machine operators, automatic,

class B---------------------------------------------------------------- 800 2.85 91 2. 58 666 2.94 43 1.97 - - - - 58 3. 37 58 3. 37 301 2.97 - -
Turret-lathe operators, hand (including hand

screw machine), class B--------------------------------- 691 2.84 48 2. 58 628 2.88 - - - - - - 12 2. 78 12 2. 78 36 2. 54 - -
Machine-tool operators, production, class C4------ 3,937 2.71 117 2. 48 3, 325 2.87 396 1.59 66 2. 36 59 2. 30 891 2. 40 510 2. 73 296 2. 36 245 2.50

Automatic-lathe operators, class C------------------- 373 2.90 - - 320 3.05 - - - - - - 103 2.87 87 2.97 - - - -
Drill-press operators, single- or multiple-

spindle, class G-----—------- — — -— 1, 104 2. 58 _ - 892 2.82 - - 55 2. 35 48 2. 29 41 2. 78 41 2.78 39 2. 19 - -
Grinding-machine operators, class C --------------- 382 2.61 _ _ 332 2.72 39 1.68 - - - - 200 2. 61 180 2.65 40 2. 40 - -
Milling-machine operators, class C ----------------- 249 2.65 - - 175 2.77 - - - - - - - - - - 24 2. 35 24 2.35
Screw-machine operators, automatic,

class C---------------------------------------------------------------- 164 2. 46 28 1.98 84 3. 11 - _ - - - - - - - - - - - -
Machine-tool operators, toolroom-------------------------- 1,782 3. 28 207 2. 72 1, 536 3. 36 22 2. 75 406 3. 27 235 3. 47 286 3. 01 282 3. 02 45 2.91 37 3.04
Metal finishers---------------------------------------------------------- 136 2.63 _ _ 136 2.63 _ _ 139 3.63 125 3.66 - - - - - - - -
Millwrights---------------------------------------------------------------- 933 3. 12 40 2.96 855 3. 14 38 2.80 147 3. 22 82 3. 17 52 3.08 50 3. 11 52 3. 01 - -
Molders, machine----------------------------------------------------- 387 3. 10 _ . 387 3. 10 _ _ - - _ _ 122 2.79 106 2.76 - - - -
Pipefitters------------------------------------------------------------------ 401 3. 29 16 2.86 381 3. 32 - _ 55 3. 20 - - 48 2.99 46 3.02 - - - -
Polishing- and buffing-machine operators------------- 816 2.63 92 2.64 642 2.61 82 2.86 574 1.83 132 2.83 71 2.69 71 2.69 - - - -
Punch-press operators, light and medium------------ 4, 305 2.67 280 2.70 3, 794 2.69 141 2.02 2, 190 2. 40 2, 083 2. 43 234 2. 70 210 2. 76 187 2. 39 106 2. 32
Punch-press operators, heavy (double

crank or toggle) -— —------— ----------------- ———— — — 1, 345 3. 15 19 2.66 1, 283 3. 19 - - 1, 422 3. 19 977 3. 16 - - - - - - - -
Receiving clerks-------------------------------------------------------- 122 2.37 18 2. 15 74 2. 55 21 2. 26 21 2. 40 20 2.43 17 2. 34 1 1 2.48 32 2. 12 28 2.11

See footnotes at end of table,
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(Number and average straight-time hourly earnings1 of production workers in selected occupations, United States and selected regions, April 1963)

T a b l e  7 .  M o t o r  V e h i c l e  P a r t s :  O c c u p a t i o n a l  A v e r a g e s — S e le c te d  I n d u s t r y  B r a n c h e s ------ C o n t i n u e d

Occupation and sex

Motor vehicle parts and accessories 2 Automotive stampings 2 Automotive pistons, piston 
rings, and carburetors 2

Automotive
engine

electrical 
parts 2

United 
States 3

North­
east

North
Central South United 

States 3
North

Central
United 
States 3

North
Central

United 
States 3

North
Central

Num­
ber
of

work­
ers

Aver­
age

hourly
earn­
ings

Num­
ber
of

work­
ers

Aver­
age

hourly
earn­
ings

Num­
ber
of

work­
ers

Aver­
age

hourly
earn­
ings

Num­
ber
of

work­
ers

Aver­
age

hourly
earn­
ings

Num­
ber
of

work­
ers

Aver­
age

hourly
earn­
ings

Num­
ber
of

work­
ers

Aver­
age

hourly
earn­
ings

Num­
ber
of

work­
ers

Aver­
age

hourly
earn­
ings

Num­
ber
of

work­
ers

Aver­
age

hourly
earn­
ings

Num­
ber
of

work­
ers

Aver­
age

hourly
earn­
ings

Num­
ber
of

work­
ers

Aver­
age

hourly
earn­
ings

Men— Continued

Sheet-metal workers, maintenance (tinsmiths)-------- 76 $3. 25 _ _ 71 $3. 27 _ _ _ _ _ _ 24 $3. 02 24 $3. 02 _ _ _ _
Shipping clerks------------------------------------------------------------- 175 2.46 27 $2.40 118 2.56 21 $2. 16 34 $2. 31 25 $2. 55 26 2. 36 14 2. 60 37 $2. 14 21 $2. 35
Shipping and receiving clerks------------------------------------ 121 2.66 _ _ 91 2.70 19 2.64 42 2. 33 36 2. 43 10 2. 28 10 2. 28 10 1.95 6 2. 01
Timekeepers----------------------------------------------------------------- 297 2.64 _ _ 259 2. 70 20 2. 21 88 2. 32 81 2. 27 16 2. 25 12 2. 30 _ _ _ _
Tool and die makers---------------------------------------------------- 2,902 3. 36 428 3. 13 2, 285 3. 43 133 2.95 1, 343 3. 29 828 3. 29 303 3. 25 246 3. 33 227 3. 08 118 3. 06
T r uckdr i ve r s----------------------------------------------------------------- 548 2.46 45 2. 26 435 2. 57 49 1. 74 116 2. 45 94 2. 46 24 2. 32 15 2. 52 31 2. 14 18 2. 21
Truckers, power--------------------------------------------------------~ 2,433 2. 51 99 2. 51 2, 181 2. 56 124 1.81 491 2. 42 422 2.45 107 2. 43 90 2. 48 36 2. 40 36 2. 40
Welders, hand-------------------------------------------------------------- 3, 199 3.09 _ - 2, 940 3. 12 64 2. 47 328 3. 19 276 3. 21 28 3. 01 28 3. 01 _ _ _ _
Welders, machine (resistance)*---------------------------------- 2, 109 2. 50 - - 1, 527 2.42 191 2. 12 514 2.68 504 2. 70 41 2. 75 39 2. 77 19 2. 25 7 2. 27

Women

Assemblers, class B --------------------------------------------------- 876 2. 13 94 2. 57 749 2. 10 _ _ _ _ _ _ _ _ _ _ 468 1.61 442 1.63
Assemblers, class C --------------------------------------------------- 7, 186 1.92 1,419 1. 79 4, 819 2. 04 936 1. 49 - _ _ _ 780 2. 25 _ _ 2, 764 1.89 1, 574 1.89
Inspectors, class B ----------------------------------------------------- 144 2.51 21 2. 55 121 2. 52 _ _ - _ _ _ 176 2. 26 136 2. 27 _ _ _ _
Inspectors, class C ----------------------------------------------------- 1,688 2. 32 384 2. 15 1,290 2. 37 - - 87 1.79 _ _ 914 2. 31 810 2. 36 350 2. 02 245 2. 01
Janitors, porters, or cleaners---------------------------------- 135 2.23 - - 116 2. 24 _ _ 18 2. 33 8 2. 19 16 2. 00 10 2. 07 11 2. 09 7 1.93
Machine-tool operators, production, class B ----------- 109 2.62 103 2. 62 _ _ _ _ _ _ _ 19 2. 55 19 2. 55 _ _ _ _
Machine-tool operators, production, class C 4--------- 970 2.17 - - 284 2. 20 - - - _ _ _ _ _ _ _ 128 1.66 42 1.68

Drill-press operators, single- or multiple-
spindle, class C —--------------------------—-------------------- 523 1.82 - - 250 2. 15 _ _ - _ _ _ _ _ _ _ _ _ _

Punch-press operators, light and medium---------------- 1, 368 2.20 206 2. 19 1, 073 2.23 - - 1, 275 1.87 731 2. 23 77 2. 27 - - 396 1.62 346 1.62
Timekeepers----------------- ---------------------------------------- ;------ 84 2.30 - _ 65 2. 39 - _ - _ _ _ 15 1.87 15 1.87 _ _ _ _
Welders, machine (resistance)--------------------------------— 261 2.21 - - 159 2. 39 “ 124 1.56 - ~ “ “ - - - - "

1 Excludes premium pay for overtime and for work on weekends, holidays, and late shifts.
2 For definition of industry branches, see appendix A.
3 Includes data for region(s) in addition to those shown separately.
4  Includes workers in classifications in addition to those shown separately.

NOTE: Dashes indicate no data reported or data that do not meet publication criteria.
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Table 8. Motor Vehicle Parts: Occupational Averages—By Size of Establishment
(Number and average straight-time hourly earnings 1 of production workers in selected occupations, United States and selected regions, April 1963)

to
ON

United States 2 Northeast North Central South

Occupation and size of establishment Number Average Number Average Number Average Number Average
of hourly of hourly of hourly of hourly

workers earnings workers earnings workers earnings workers earnings

Men

Assemblers, class B:
$2.69 590 $2. 122,048

464
$2 .49

2.90
204 932 $2.51

_ _ 434 2.89 - -
2,630 3.50 _ _ 2, 135 3.46 _ -

Assemblers, class C:
2, 106 2. 14 703 1.393, 157 

2, 530
1.99 305 2. 23

500-999 workers______________________________________ 2.52 - - 1,685 2.88 753 1.66
2, 354 2.81 - _ 1,978 2.70 - -

Carpenters, maintenance:
2.8072 2.61 25 2.42 34 - -

47 2.84 10 2.89 29 2.98 7 2. 14
85 3. 17 16 3.03 69 3. 21 - -

Checkers, receiving and shipping:
2.24 190 2. 31 65 1.75342 2. 19 78

261 2.56 40 2.50 202 2.65 19 1.75
347 2.60 96 2.56 251 2.61 _ -

Electricians, maintenance:
2.92 48 2.57341 2.82 57 2.58 225

SftO-999 mnrkftrs _ _ ___________ _ _______ 302 3. 17 34 3. 20 237 3.23 28 2.66
1 Onn nr mnrii ufnrkprs _ _______________ 893 3. 33 123 3. 21 770 3. 35 - -

Guards: 44 1.44c;n_ AQQ woAftfa _______________ 257 2.02 _ _ 184 2. 15
qqq \tmvi-prc _ _ _ - __ 107 2. 36 _ _ 88 2.54 19 1.54

1, 000 or more workers----------------------------------------------___ 499 2.52 77 2.48 422 2.53 - -
Heat treaters, class A: 2.7750 -499 workers__________________________ _______ ________ 56 2.81 - - 21 - -

500-999 workers---------------------------------------------------------- 83 2.68 - - 72 2.76
1, 000 or more workers----------------------------------------------- 236 3.00 22 3.03 214 3.00

Heat treaters, class B:
177 2.61AQQ umrlrare . . . . . . . .  . . _ ________ 266 2.43 _

341 2.64 _ _ 285 2.71 - -
1 non At* tv»At*d ti/nrlc^rc ._ - 477 2.91 _ _ 465 2.92 - -

Helpers, maintenance trades: 46 2.29 22 1.9050 499 worker® - - - - _ 119 2.09 31 2. 11
500-999 workers---------------------------------------------------------- ___ 60 2.29 - - 41 2. 38 - -
1 HOD n-pnnrp u/nAfti*.'? ________ . .. .. .. 106 2.55 - - 96 2. 55 - -

Inspectors, class A:
50-499 workers------------------------------------------------------------- 298 2.65 68 2.53 182 2.71 48 2.56
500-999 workers---------------------------------------------------------- ___ 207 3.06 - - 186 3. 12 “ ■
1, 000 or more workers--------------------------  ---------------—_____ 774 3.00 102 2.83 672 3.02 " ■

Inspectors, class B:
995 2.41 47 2. 31 727 2.46 112 2. 17

Cnn QQQ tirm*lrdr» c — 803 2.85 33 2.61 692 2.95 75 2. 02
1, 651 2.80 229 2.78 1,422 2.80 - -

Inspectors, class C:
worker® . . . . .  ..... _. . . . .  _ _ ____ 772 2. 28 77 2.09 591 2.40 104 1.75

500-999 _________. . . . . . . . . . . . . . . . . . . . . 763 2.65 22 2. 30 631 2.76 107 2. 11
1 non mnro u / n T « ___ _ ________ 1,408 2.69 16 2.55 1, 392 2.69 - -

Janitors, porters, or cleaners:
670 2.09 185 1.60AQQ urAflrot* C . _ . . _ __ 1,034 1. 97 114 1.92

500-999 wnr^Ar® .......  .. - -___ - - 632 2. 30 29 2.08 523 2.41 75 1.67
1 nnn A♦* »-a At*n \i;Ai*lrn 1* c 1, 288 2.45 162 2. 36 1, 126 2.46 - -

Laborers, material handling:
1.82 1,491 2. 13 458 1.69CA AQQ wftrlfArfi 2, 535 1.99 542

1, 240 2. 25 33 2.04 960 2.40 241 1.70
1 000 or more workers___ _ ___ ___________ 2, 147 2.52 272 2.49 1,875 2.52 - -

Machine repairmen:
701 2.61 61 2.49 518 2.65 80 2.23
567 3. 15 55 3. 16 453 3. 26 55 2.22

1, 000 or more workers---------------------------------------------------- 1, 127 3.29 88 3.07 1,039 3. 31 “ -
See footnotes at end of table,

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



719-115 0
-6

4

(Number and average straight-time hourly earnings 1 of production workers in selected occupations, United States and selected regions, April 1963)

T a b l e  8 . M o t o r  V e h i c l e  P a r t s :  O c c u p a t i o n a l  A v e r a g e s — B y  S i z e  o f  E s t a b l i s h m e n t -------C o n t i n u e d

United States 2 Northeast North Central South
Occupation and size of establishment Number Average Number Average Number Average Number Average

of hourly of hourly of hourly of hourly
workers earnings workers earnings workers earnings workers earnings

Men-—Continued

Machine-tool operators, production, class A: 3
1, 307 $2.75 248 $2.50 584 $2.63 358 $3.02

500-999 workers ______________________________________ 426 2.88 - - 263 2.96 - -
1,000 or more workers--------------------------------------------- 3,602 3. 26 358 3. 10 3, 244 3. 27 - -

Grinding-machine operators, class A:
50-499 workers_______________________________________ 406 2.75 - - 138 2.92
500-999 workers------------------  ---------  ------------------------ 196 2.88 - - 137 2.90
1,000 or more workers--------------------------------------------- 789 3. 17 - - 746 3. 16

Screw-machine operators, automatic, class A:
121 2. 3450-499 workers_______________________________________ 254 2.44 131 2.54

500-999 workers ______________________________________ 93 2.91 - - 82 2.95
331 3. 23 51 3.49 280 3. 19

Turret-lathe operators, hand (including hand screw
machine), class A:

48 3.22
16 2.68 _ _ 11 2.76

539 3.20 80 2.93 459 3.25 _ _
Machine-tool operators, production, class B:3

2, 212 2.58 440 2.39 1, 367 2.70 351 2. 37
RnO_QQQ wnrlfArfi _ _ ____ 1,872 2.75 _ _ 1,663 2.80 89 1.85
1,000 or more workers_____________________________ 5, 428 3.01 529 3.02 4,899 3.01 -

Automatic-lathe operators, class B:
2.43 118 2.55^0-4-99 wfirlrerfi _ ___________ _______ 210

500-QQQ workers _ _ _____________________ 299 2.82 234 2.86 _
1,000 or more workers--------------------------------------------- 1, 187 2.94 1, 173 2.95 - -

Grinding-machine operators, class B:
2.48 334 2.64 12650-499 workers ,  ______ ______________________ ______ 591 2.20

500-999 workers _____________________________________ - 545 2.77 488 2.79 _ _
1 000 or more workers . _ _ _______ 1,064 3.07 921 3.05 _

Milling-machine operators, class B:
109 2.74 73 2.6450-4QQ workers ............ .. .....

500-999 workers .... _ — 127 2.78 _ _ 127 2.78
1 noo n r ryinro workers . . 387 3. 10 38 2.99 349 3. 11

Screw-machine operators, automatic, class B:
2.59 2.5650-499 workers _______________________________________ 303 2.52 144 131

500-999 worker® - - - _ 313 2.79 - - 290 2.86
1,000 or more workers ------------------------------------------- 543 3. 18 - - 377 3.22

Turret-lathe operators, hand (including hand screw
machine), class B:

18650-499 workers _ _ _ _________________ _ 240 2.58 50 2. 17 2.69
500-999 workers ______________________________________ 32 2. 31 - - 20 2.59
1,000 or more workers ________  _ _ --------- 472 2.99 - - 450 2.98

Machine-tool operators, production, class C :3
2. 1650-499 workers _ _______  __________________  ____ 1, 409 2.09 78 854 2. 31

500-999 workers ... .. . r _ 1,667 2.67 _ _ 1, 217 2.94
1,000 nr more wnrkers ... nim..T. ,. 2, 178 2.96 66 2.79 2, 112 ^.96

Automatic-lathe operators, class C:
2. 1650-499 workers _____  _ _ ________ 85

500-999 workers . . .... 110 2.85 82 3. 11
1,000 or more workers _ _____ ___ _____ _ 298 3.07 298 3.07

Grinding-machine operators, class C:
2. 13 8750-499 workers ___ _ _ _ ______________ _ 133 2.25

500-999 workers ______________________________________ 261 2.56 216 2.68 25 1.78
1,000 or more workers ——  _ __ _ _____________ 256 2.87 2.54 2.87 - -

Milling-machine operators, class C:
2.2850-499 workers _ ________________ 88 43 2.52

500-999 workers 55 2.50 _ _ 55 2.50 _ _
1,000 or more workers--------------------------------------------- 186 2.88 “ “ 157 289 - -

See footnotes at end of table.
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(Number and average straight-time hourly earnings 1 of production workers in selected occupations, United States and selected regions, April 1963)

T a b l e  8 . M o t o r  V e h i c l e  P a r t s :  O c c u p a t i o n a l  A v e r a g e s — B y  S i z e  o f  E s t a b l i s h m e n t ------ C o n t i n u e d

United States 2 Northeast North Central South

Occupation and size of establishment Number Average Number Average Number Average Number Average
of hourly of hourly of hourly of hourly

workers earnings workers earnings workers earnings workers earnings

Men— Continued *

Machine-tool operators, production, class C 3— Continued
Screw-machine operators, automatic, class C:

36 $1.94 $2.2350-499 workers ________ ____ ________ .... .... ........... 87 $1.78 7
500-99Q wnrksrs ..... ... 43 2. 39 - - 27 2.62 -

97 3.01 _ _ 97 3.01 - -

Machine-tool operators, toolroom:
496 3. 14 49 $2. 12705 2.92 142 2.44

394 3.29 9 3.08 378 3. 30 - -

1, 000 or more workers----------------------------------------------------- 1, 437 3. 37 204 3.25 1, 233 3. 39 - -

Millwrights:
2. 30 191 2.93229 2.84 19

270 3.09 _ 2. 41 3. 11
716 3. 22 99 3.22 617 3.22 - -

Pipefitters, maintenance:
27 3.0930 3.03

500-999 workers.............................................................................. 63 3.02 - - 48 3. 12 6 2.55
1, 000 or more workers-------------------------------------------------------------------------- 445 3. 29 65 3. 19 380 3. 30 ■ “

Polishing- and buffing-machine operators:
CiO -499 wnrk^rs ___________________________________________ 1, 337 2.24 828 2.62 460 1.53
^00-999 workers . . . . . . . . . . . .  - ____ 233 3.09 _ 179 3.01 - -

] 000 nr* TTinyp u/nrWprs _ . _ —— ——— — 170 2.81 _ _ 95 2.71 - -

Punch-press operators, light and medium:
4,079 2.46 91 1.824QQ u/n^lrpre .... ._ . ____ _________ 4, 570 2.45 260 2.52

^00-999 worker® - - _______ _____ 1, 262 2.72 102 1.89 1, 049 2.88 111 1.93
1 000 nf wnrlcprs _ _ _ ___ 1, 516 2.84 173 2.94 1, 343 2.83 - -

Punch-press operators, heavy (double crank or toggle):
816 2.80 58 1.7450-499 workers--------------------------- -------------------------------------------------------------- 898 2.72 - -

e;nn- 999 workprs _ _ __ ___________  __ _______ 85 2.52 . 76 2.53 - -

] non r>r* mnrp wnrkers _ __.. . . . . . . . 1,886

138

3. 37 467 3.26 1,419 3.41 - -

Receiving clerks:
Ô _4.QQ nrnrksrc . ______________________________ 2. 19 21 2. 15 86 2.29 21 2. 10

SOO-999 ,__ r. ... _____________ 42 2.53 _ 30 2.66 8 2. 18
1 non nr r n l^n^kors . ____ 32 2.57 _ 31 2.58 - -

Shipping clerks:
95 29 1.97172 2.27 35 2. 10 2. 44

50 2.45 13 2. 31 30 2.59 - -

65 2.64 _ 61 2.64 - -

Shipping and receiving clerks:
^0-4^9 w^rk(“r« - ______  ________ ___ 140 2.40 106 2.42 28 2. 36
snn_99Q workers ____ _________________________ ____ 25 2.86 24 2.89 - -

25 2.83 20 2.94 - -

Timekeepers:
137 2.31 ̂Q 499 WnTVpTfi - __ -___ 151 2. 31

119 2.52 _ 103 2.59 16 2.04
219 2.77 _ _ 200 2.80 - -

Tool and die makers:
1,605 169 2.83t;n_499 wnrkprs .  . _ .... 2, 152 

844
3. 15 319 2.86 3.23
3. 27 64 2.92 681 3. 36 90 2.93

2,041 3.49 693 3.39 1, 348 3.55 - -

Truckdrivers:
2. 32 52 1.6750-499 workers_____________________________—_____________ 355 2.20 29 2.02 248

133 2.50 12 2.08 108 2.62 12 1. 90
] Onn nr mnrp mnrkprs ... __________ ________ 266 2.70 36 2.64 230 2.71 - -

Truckers, power:
780 2. 34 n o 1.7750-499 workers-------------------- --------------------------------------------------------------------- 973 2.27 54 2.22

617 2.52 19 2.45 549 2.58 38 1.87
1, 000 or more workers----------------------------------------------------------------------- 1,634 2.61 91 2.61 1,543 2.61 ■ -

See footnotes at end of table.
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(Number and average straight-time hourly earnings 1 of production workers in selected occupations, United States and selected regions, April 1963)

T a b l e  8 . M o t o r  V e h i c l e  P a r t s :  O c c u p a t i o n a l  A v e r a g e s — B y  S i z e  o f  E s t a b l i s h m e n t -------C o n t i n u e d

Occupation and size of establishment
United States 2 Northeast North Central South

Number
of

workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

Men— Continued

Welders, hand:
50 -499 worker s________________ __________ 539 $2.53 51 $2.49 414 $2.56 47 $2.49
500-499 workers _— _______ ______ 406 3.00 - _ 383 3.03 20 2.50
1, 000 or more workers______ ____________________________ 2,640 3.23 173 3. 14 2,467 3.24 _ _

Welders, machine (resistance):
50-499 workers-------------------- -----------------  ------------------------ 1,519 2.32 - - 1, 335 2.33 127 2.29
500-999 workers_____________________  _______________  __ 413 2.44 39 2.70 304 2.56 _ _
1, 000 or more workers---------------- ---------------------- - ---- 930 2.92 - - 617 2.81 - -

Women

Assemblers, class B:
50-499 workers..____________ ____________ 878 2. 13 - - 776 2. 13
500-999 workers------------  -----------------  ------ ---------------  — 737 1.98 - - 712 2.00 - _
1, 000 or more workers------ -----------------  -------  -------------- 125 2.84 121 2.83 - _ - _

Assemblers, class C:
50-499 workers-________________________ __ 6, 113 1.73 1,751 1.69 3,662 1.81 658 1.40
500-999 workers-----------------  ----------------------  —.................... 2, 294 1.73 - - 598 1.99 1, 304 1.58
1, 000 or more workers----------------------------------------------------- 3, 902 2. 38 531 2.54 3, 371 2. 35 - _

Inspectors, class B:
50-499 workers............................................................................ _ 107 1.98 - - 107 1.98 - -
500-999 workers------------  ------------  ----------- --------------------- 154 2.25 - - 109 2.24 - _
1, 000 or more workers _ —_—  — -------------------  ----  _ 121 2.63 28 2.58 93 2.64 _ _

Inspectors, class C:
50-499 workers------------------------------------------ ------------------  — 895 2.02 244 1.83 593 2. 15 58 1.45
500-999 workers-------------------------- ------------------ --------  -------- 1,091 2.25 175 2.04 813 2. 36 _ _
1, 000 or more workers-----------  ---------  --------------  ------- 1, 310 2. 38 271 2. 37 1,039 2. 39 - _

Janitors, porters, or cleaners:
50-499 workers--------------------------------------------- ------------------- 31 1.94 - - 26 1.96
500-999 workers-----------------  -----------------  ----------- ----  — 43 2.07 - - 34 2. 17
1, 000 or more workers___________________________________ 115 2. 32 27 2.43 88 2. 29

Machine-tool operators, production, class B:
50-499 workers____________ __________ ___________ ,_______ 18 2. 33 - - - -
500-999 wo rke r s __________________________ _______________ 22 2.52 - - - _
1, 000 or more workers___________________ ______________ _ 136 2.65 133 2.63 - _

Machine-tool operators, production, class C:
50-499 wo rke r s ________ ___________________________________ 520 1.70 170 1.66 130 2. 18
500-999 workers----------------------  ------------  -----------------  ---- 230 2. 14 - - 152 2.04 _ _
1, 000 or more workers_________  __ ____________________ 743 2.67 - - 355 2.65 _ _

Punch-press operators, light and medium:
50-499 workers --------------------------------  ---------------------- __ 2, 400 1.89 170 1.80 1,610 2.07 620 1.45
500-999 workers— ------------- -------------  ------------ ------------------ 445 2. 28 _ _ 410 2.33 27 1.66
1, 000 or more workers-------------------------- ----------- ----------- 483 2.43 - - 361 2.38 - _

Timekeepers:
50-499 workers________________  _________________  ______ 38 1.81 17 1.91 - -
500-999 workers----------------------  ----------- -------------------------- 51 2.04 38 224
1, 000 or more workers__________  ____  __________  ____ 42 2.41 34 2.46

Welders, machine (resistance):
50-499 workers_______________  __________________________ 361 1.99 185 2.06
500-999 wo rke r s __________________________________________ 22 2.23 - - 22 2.23 - _
1, 000 or more workers _ _________________  __ ______ ___ 45 2.45 " " 45 2.45 “ “

1 Excludes premium pay for overtime and for work on weekends, holidays, and late shifts.
2 Includes data for the western region in addition to those shown separately.
3 Includes data for operators of other machine tools in addition to those shown separately.

NOTE: Dashes indicate no data reported or data that do not meet publication criteria.
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(Number and average straight-time hourly earnings 1 of production workers in selected occupations, United States and selected regions, April 1963)

T a b l e  9 . M o t o r  V e h i c l e  P a r t s :  O c c u p a t i o n a l  A v e r a g e s — B y  M e t h o d  o f  W a g e  P a y m e n t

O

Occupation and method of wage payment
United States 2 Nort]ieast North Central South

Number
of

workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnines

Men

Assemblers, class A:
T im e_______  ___ ___ _ _ ____ 741 $2.85 574 $2. 97
Incentive ___ _ .....  ...... 413 2.97 - _ 253 3.01 _ _

Assemblers, class B:
Time .......................  .... 1,492 2. 34 48 $2. 16 943 2. 53 483 $1. 98
Incentive___ ___ 3, 650 3. 33 681 3.43 2,558 3. 36 _ _

Assemblers, class C:
Tim e_______  . _ ________  _ _ _ 4, 772 2. 07 - _ 3,524 2. 24 1, 121 1. 58
Incentive _______________________________________________ 3,269 2. 87 649 3. 14 2,245 3. 02 _ _

Heat treaters, class B:
T im e_____________________________________________________ 777 2. 58 46 2.20 655 2. 68 63 1. 86
Incentive_________________________________________________ 307 3.04 24 2. 76 272 3. 08

Inspectors, class B:
T im e______________________________________________________ 3, 191 2. 67 309 2. 69 2, 587 2. 72 183 2. 11
Incentive_________________________________________________ 215 3. 10 - _ 211 3. 11 _ _

Inspectors, class C:
T im e_____________________________________________________ 2, 192 2.49 115 2. 19 1,875 2. 57 199 1. 97
Incentive------- ------------------ ------------------------------------------------- 751 2.81 - _ 739 2. 83

Machine-tool operators, production, class A :3
T im e__________________________________________________ 3, 067 2.95 265 2. 55 2, 510 3. 02 _ _
Incentive_______  _______  _____  _ 2,268 3. 31 481 3. 03 1, 581 3.39 206 3. 36

Automatic-lathe operators, class A:
T im e__________________________________________________ 590 3. 00 - _ 493 3. 00 _ _
Incentive______________________________________________ 270 3. 28 43 3. 08 218 3. 32

Screw-machine operators, automatic, class A:
T im e__________________________________________________ 429 2. 75 98 2.40 324 2. 87
Incentive______________________________________________ 249 3. 14 80 3. 04 169 3. 19

Turret-lathe operators, hand (including hand screw
machine), class A:

T im e__________________________________________________ 356 3. 12 33 2. 79 321 3. 16
Incentive______________________________________________ 247 3.29 _ 158 3. 37 _ _

Machine-tool operators, production, class B: 3
T im e__________________________________________________ 4, 178 2. 70 369 2. 32 3,485 2.79 270 2. 05
Incentive______________________________________________ 5,334 2. 99 720 2.95 4, 444 3. 01 _ _

Automatic-lathe operators, class B:
T im e---------------------------------------------------------------------------- 977 2.80 - _ 884 2. 86
Incentive______________________________________________ 719 2.93 78 2. 72 641 2.96

Drill-press operators, single- or multiple-
spindle, class B:

T im e__________________________________________________ 220 2.55 - _ 167 2. 68
Incentive---------------------------------------------------------------------- 566 2.96 83 2. 74 443 3. 03

Engine-lathe operators, class B:
T im e----------------------------------------------------------------------------- 86 2. 61 - _ 65 2. 65
Incentive______________________________________________ 423 2. 72 _ _ 408 2. 70 _ _

Grinding-machine operators, class B:
T im e_______________________________________________ __ 1, 186 2. 67 - _ 945 2.81 140 2. 14
Incentive _________  ____ 1,014 3. 04 212 3. 12 798 3. 01 _ _

Milling-machine operators, class B:
T im e____________________________________  ______  ____ 217 2. 73 - _ 199 2. 74 _ _
Incentive ____________________________________________ 406 3. 10 44 2.94 350 3. 10 _ _

Screw-machine operators, automatic, class B:
T im e_____________________________ 554 2. 69 129 2.61 375 2. 81 50 1. 97
Incentive ____________________________________________ 605 3. 10 - _ 423 3. 13 _ _

Turret-lathe operators, hand (including hand screw
machine), class B:

T im e..................................... ................................................... . 272 2.55 46 2. 16 215 2. 67
Incentive______________________________________________ 472 2.99 27 2.93 441 2.99

See footnotes at end of table.Digitized for FRASER 
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(Number and average straight-time hourly earnings 1 of production workers in selected occupations, United States and selected regions, April 1963)

T a b l e  9 . M o t o r  V e h i c l e  P a r t s :  O c c u p a t i o n a l  A v e r a g e s — B y  M e t h o d  o f  W a g e  P a y m e n t ------ C o n t i n u e d

Occupation and method of wage payment
United States 2 Northeast North Central South

Number
of

workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

Men— C ontinu e d

Machine-tool operators, production, class C: 3
T im e__________________________________________________ 2, 777 $2.23 41 $ 2 . 0 1 1, 831 $2. 44 715 $1. 71
Incentive_____________________________________________ 2,477 3. 09 109 2 . 61 2,352 3. 12 _

Automatic-lathe operators, class C:
T im e__________________________________________________ 168 2. 31 - - 91 2 . 59 .
Incentive_____________________________________________ 325 3. 15 323 3. 15

Drill-press operators, single- or multiple-
spindle, class C:

T im e__________________________________________________ 757 2. 14 540 2.37
Incentive_____________________________________________ 513 3. 19 494 3. 22 _ _

Grinding-machine operators, class C:
T im e__________________________________________________ 461 2.43 378 2.55 54 1. 69
Incentive_____________________________________________ 189 3. 00 179 3. 01 _

Milling-machine operators, class C:
T im e__________________________________________________ 177 2.41 132 2. 53 .
Incentive______________________________________________ 152 2.95 - - 123 2.98

Screw-machine operators, automatic, class C:
T im e__________________________________________________ 152 2 . 1 1 25 1.87 75 2.49 - _
Incentive______________________________________________ 75 3. 05 _ _ 56 3.42 _ _

Polishing- and buffing-machine operators:
T im e_____________________________________________________ 1, 284 2 . 2 1 - - 778 2 . 60 462 1. 53
Incentive_________________________________________________ 456 2 . 9 8 84 2. 94 324 2.91 _ _

Punch-press operators, light and medium:
T im e_________________________________________________  — 3, 311 2.38 26 1. 98 3, 119 2.41 98 1 . 68
Incentive_________________________________________________ 4,037 2. 74 509 2. 57 3,352 2. 78 104 2. 07

Punch-press operators, heavy (double crank or
toggle):

T im e_________________________________________________  __ 901 2 . 61 - - 832 2. 65
Incentive_________________________________________________ 1, 968 3.39 460 3. 28 1,479 3.45 _ >

Welders, hand:
T im e_____________________________________________________ 1, 778 2. 78 72 2. 71 1 , 621 2 . 81 58 2. 30
Incentive-------- ------------------------------------------------------------------ 1, 807 3.41 - _ 1, 643 3.44 _ _

Welders, machine (resistance):
T im e--------------------------------------------------------------------------------- 1, 758 2. 30 1,545 2. 35 150 1 . 80
Incentive_____________________________________________ __ 1, 104 ' 2.91 711 2 . 81 47 3. 11

Women

Assemblers, class B:
T im e 1, 144 2. 04 - _ 1,064 2 . 06 49 1.51
Incentive------------------------------------  ------------- ----------------------- 596 2. 27 168 2. 70 428 2 . 1 0 _ _

Assemblers, class C:
T im e_____________________________________________________ 6 , 233 1. 70 659 1. 58 4,007 1. 78 1,525 1.53
Incentive ____________________________________________ _____ 6 , 076 2 . 19 2, 015 1. 98 3, 624 2.38 437 1. 50

Inspectors, class C:
T im e_____________________________________________________ 2 , 8 6 8 2 . 20 628 2 . 06 2,083 2 . 28 137 1 . 60
Incentive_________________________________________________ 428 2. 52 62 2.41 362 2.56 _ _

Machine-tool operators, production, class C:
T im e_____________________________________________________ 609 1 . 80 1 1 2 1.69 256 2 . 1 1 _ _

Incentive_________________________________________________ 884 2. 56 - - 381 2 . 61 _ _

Punch-press operators, light and medium:
T im e_____________________________________________________ 2,279 1. 86 1 2 1 1.85 1,511 2.03 647 1.46
Incentive________________________________________________ _ 1,049 2.37 179 2 . 29 870 2.39

1 Excludes premium pay for overtime and for work on weekends, holidays, and late shifts.
2 Includes data for the western region in addition to those shown separately.
3 Includes data for operators of other machine tools in addition to those shown separately.

NOTE: Dashes indicate no data reported or data that do not meet publication criteria.
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(Percent distribution of workers in selected occupations by average straight-time hourly earnings, 1 April 1963)

T a b l e  1 0 . M o t o r  V e h i c l e  P a r t s :  O c c u p a t i o n a l  E a r n i n g s — U n i t e d  S t a t e s  a n d  R e g i o n s

Percent of workers receiving average straight-time hourly earnings 1 of---

Occupation and region 2 on
incentive

workers 
(time and 
incentive)

hourly 
earnings 1 Under 

$ 1 . 20

$ 1 . 2 0
and

under
$1.30

$1.30

$1.40

$1.40

$1.50

$1.50

$ 1 . 6 0

$1.60

$1.80

$1.80

$2 .0 0

$2 .0 0

$2 . 2 0

$2 . 2 0

$2.40

$2.40

$2 .6 0

$2 .6 0

$2.80

$2.80

$3.00

$3.00

$3.20

$3.20

$3.40

$3.40

$3.60

$3.60

$3.80

$3.66

$4.00

$4.00
and
over

Assemblers, class C ________-------------------------- 46 20, 350 $ 2 . 1 2 1 3 5 9 8 14 1 2 8 3 14 8 5 5 2 2 1 (3) ( 3)
Northeast 77 3,447 2 . 1 1 _ 3 8 6 9 25 6 5 3 9 9 5 3 1 2 6 (3) ( 3)
North Central 44 13,400 2.27 (3) 1 3 6 4 1 0 14 1 0 4 18 1 0 6 7 3 3 1 (3) (3)
South_______________________________________ 23 3,418 1.53 2 1 2 7 24 27 2 1 8 (3 ) (3) (3) (3) _ _ - _ _ -

Electricians, maintenance___________________ (3) 1,536 3. 19 - - - - - - 1 1 2 4 5 9 14 32 23 9 _ -
Northeast______ _____ r_____________________ 214 3.04 - - - - - - - - 9 7 9 1 2 • 6 48 8 - _ -
North Central ____________rrr__r______________ ( 3) 1, 232 3.25 - - - - - - 1 (3 ) (3) 4 3 8 14 31 27 1 1 _ -
South ____ _ 76 2.61 _ - - - - - 9 14 13 1 2 16 4 2 2 4 5 _ -

Inspectors, class C ___________________________ 19 6 , 239 2.40 - (3) 1 2 2 6 1 0 9 7 27 25 7 (3) (3) (3) - (3) 1
Northeast__________________________________ 1 805 2 . 1 1 - 1 1

( 3)
(3) 4 7 20 35 6 2 1 4 3 - - - - - -

North Central 2 2 5, 059 2.49 - (3) 2 1 3 9 6 8 30 29 9 1 1 (3) _ (3) 2
South ____ ____  . ___ ________________ 5 352 1.80 - 3 1 0 1 1 - 51 8 - _ 3 14 _ _ _ _ - _ -

Janitors, porters, or cleaners______________ 1 3, 143 2.25 1 2 1 3 2 7 6 1 2 17 44 6 (3) - - - - - -
Northeast _ __ - 341 2 . 19 - 1 2 1 1 1 1 5 24 16 39 - - - - - - - -
North Central 2 2, 467 2. 33 (3) 1 (3) 2 1 3 6 1 1 17 51 8 _ _ _ _ _ _ _
So lith _ 265 1.61 6 15 1 0 13 6 30 5 1 15 _ _ _ _ _ _ _ _ _

Lahorers, material handling ____ 6 5, 983 2.23 - 1 1 2 3 14 8 9 18 2 2 19 1 (3) (3) 1 - _ -
Nor the a s t „r . .. .. . 1 847 2. 05 - 1

(3)
3 3 2 37 7 9 9 2 0 4 4 (3) - - _ _ _

North Central--- ----------- ------------------ ------------ 8 4, 387 2. 36 _ 1 1 2 5 6 1 0 2 1 26 25 1 - (3) 1 _ _ _
South _ _ 3 699 1.69 - 6 2 1 0 8 39 26 6 3 1 - - _ _ _ _ -

Machine-tool operators , production, class A — 43 5, 375 3. 10 - - - - (3) (3) 2 2 2 6 6 34 8 9 16 2 4 8
Northeast . . . . . . . . . . . r . - ._ 65 756 2. 85 - - - - - - 1 1 1 9 9 1 0 25 13 6 6 6 2 1
North Central_________ ____________________ 39 4, 121 3. 16 - - _ - (3) (3) 2 _ 1 2 6 39 6 9 19 2 4 1 0
South______ __ ___ _ _ __ ____ 54 381 2 . 9 6 _ - _ _ 5 2 1 43 _ 9 7 7 1 0 3 5 8

Machine-tool operators, production, class B_ 57 9 , 6 8 8 2 . 86 - - - (3) (3) 1 1 4 4 1 0 18 30 13 1 0 6 2 1 (3)
(3)Northeast---------------------------------------------------- 70 1,240 2. 72 - - - - - 1

(3)
3 2 0 7 7 1 2 2 0 15 9 4 2 (3)

North Central_____ _________________________ 56 7, 951 2.91 - - - - (3) (3) 1 3 1 0 19 33 13 1 1 6 2 1 (3)
South r- i t t« .................... . ■ 38 443 2 . 2 6 _ - _ 2 4 15 16 14 5 24 5 5 4 4 2 1 1

Machine-tool operators, production, class C— 50 6 , 747 2.55 - (3) (3) 6 3 6 7 7 5 13 19 7 9 9 4 1 1 1
Northeast _  __ 80 765 2 . 39 - 1

(3)
3) 3 3 13 4 9 5 2 0 24 1 1 5 1 1 _ _ _

North Central _ ___ 57 4, 820 2. 77 _ (3) (3) 2 2 3 7 5 15 23 8 1 2 1 2 6 2 1 2
South ,r_ |■ , i- -i 1,1, - -. 11,,, | ....... . 2 954 1.65 _ - 38 1 2 17 32 1 _ - (3) _ _ _ _ _ _ _

Millwrights____________________________________ ( 3) 1,215 3. 12 - - - - - - (3 ) 2 2 3 1 1 6 2 1 41 13 1 - -
Nor the a s t .-...---.....r.. __r - 123 3. 08 - - - - - - 2 5 5 4 7 - 9 68 - - - -

( 3) 1, 049 3. 14 - - - - - - - 1 2 3 1 1 7 2 2 39 15 1 - .

Punch-press operators, light
- 43 2.77 " ■ * “ “ ~ ” 9 5 7 35 " 44 - " “

and medium _ __ __ „  _ 48 10,676 2.40 - 2 2 5 4 5 5 9 1 1 17 18 9 6 3 1 1 1 ( 3)
Northeast _ ___ ___ ___ _ _ ____ 82 835 2 . 39 - 1 3 4 4 13 8 9 6 1 0 1 1 9 13 6 2 (3) _ _
North Central 48 8 , 852 2.48 . 1 1 3 3 4 4 1 0 13 19 2 1 1 0 6 3 1 1 1 1
South _ --------  --- 1 2 849 1.56 - 17 14 2 2 17 1 0 13 2 2 1 (3) 1 ( 3) - _ _ ( 3) _

Tool and die makers _ __ ___ 1 5, 037 3. 31 - - - - - - (3) (3) 1 2 5 1 0 1 2 17 30 2 0 2 _
Northeast _ .  _ _ - 1, 076 3.21 - - - - - - _ (3) 1 4 7 18 6 24 34 6 - _
North Central- ___ __ ___ 1 3,634 3. 37 . _ _ _ _ - (3) 1 _ 2 4 6 13 16 31 24 3 _
South _ 259 2 . 8 6 _ _ _ _ _ _ _ 2 9 4 2 0 37 1 2 13 2 _ _ _

Truckers, power--------r------------------------------------- 6 3, 226 2.49 - (3) (3) 1 2 1 3 6 19 15 46 6 ( 3) ( 3) ( 3) - _ _
Northeast___ .  _ _ 2 0 164 2.46 _ - _ - - 1 7 1 2 28 26 5 15 3 1

( 3) ( 3)
_ _ _

North Central__________________ ___________ 6 2,874 2.53 _ (3) _ (3) 1 1 2 5 18 15 51 6 ( 3) _ _ _
South _ __ . . . .  - — _ 148 1.80 _ 4 1 1 1 1 16 13 17 8 15 . 6 _ _ - _ _ _ _

Welders, hand ... 50 3,646 3. 09 - - - - - 1 1 1 3 13 9 27 5 7 15 9 1 8
Northeast___ _ 68 227 2.95 - - - - - - 9 1 1 7 1 1 25 1 1 17 19 - - -
North Central__ _____ - __ 50 3, 325 3. 12 - - - - - (3) (3) 1 3 13 9 28 4 6 15 9 1 9
South _ _____ _______ _ _ 13 67 2.49 36 1 6 1 6 4 18 18 4 4

Excludes premium pay for overtime and for work on weekends, holidays, and late shifts, 
Totals include data for the western region in addition to those shown separately.
Less than 0, 5 percent.
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T a b l e  1 1 . M o t o r  V e h i c l e  P a r t s :  O c c u p a t i o n a l  E a r n i n g s : -------C h i c a g o ,  I l l i n o i s 1

(Number and average straight-time hourly earnings 2 of workers in selected occupations, April 1963)

Number of workers receiving straight-time hourly earnings 2 of—

Occupation and sex
Number

of
workers

Average 
hourly 

earnings 2
$1.10
and

under
$1.30

$1.30

$1.40

$1.40

$1.50

$1.50

$1.60

$1.60

$1.70

$1.70

$1.80

$1.80

$1.90

$1.90

$2.00

$2.00

$2.10

$2.10

$2.20

$2.20

$2.30

$2.30

$2.40

$2.40

$2.50

$2.50

$2.60

$2.60

$2.70

$2.70

$2.80

$2.80

$2.90

$2.90

$3.00

$3.00

$3.10

$3.10

$3.20

$3. 2 0

$3.30

$3.30

$3.40

$3.40

$3.50

$3.50

$3.60

$3.60
and

over

8, 446 $2.29 94 123 301 194 539 494 662 730 561 528 402 362 736 416 270 415 243 227 170 204 166 197 138 114 160
5, 632 2.47 16 29 38 61 293 245 237 237 396 501 367 300 386 368 231 378 224 212 162 200 162 190 132 108 159

Women--------------------------------------- 2, 814 1.92 78 94 263 133 246 249 425 493 165 27 35 62 350 48 39 37 19 15 8 4 4 7 6 6 1

Selected production
o c cupation s— me n

Assemblers, class B -------------------- 191 2.59 _ _ _ 3 1 2 4 1 22 19 8 6 17 4 11 39 8 4 18 1 1 10 7 4 1
Time——— —— —— —— — — — — 65 2. 27 - - - 3 1 2 4 - 19 8 - - - - - 28
Incentive------------------------------------ 126 2.76 - - - - - - - 1 3 11 8 6 17 4 11 11 8 4 18 1 1 10 7 4 1

Assemblers, class C -------------------- 516 1.97 2 4 11 7 164 20 61 31 62 52 14 13 17 12 14 9 8 2 5 2 1 1 2 2 _
Time------------------------------------------- 409 1.82 - 3 8 7 163 18 60 28 62 52 6 - - 2 - - - - - - - - - - -

Checkers, receiving and
shipping 3a /— — — — — — — 20 2.29 - - - - - 1 2 2 2 3 - 3 - 1 2 3 1 - - - - - - - -

Electricians, maintenance 3 a/------ 21 3. 24 - - - - - - - - - - - - - - - 1 1 1 2 - 2 14 - - -
Guards  ̂ _ 29 2.08 _ _ _ - 1 2 _ _ 17 5 - 1 3
Heat treaters, class A 3 a / ----------- 10 Z. 51 - - _ - _ - - - 1 1 3 - - . 1 - 2 2 - - - - - _ -
Heat treaters, class B ^ a /----------- 112 2.78 - _ _ - - - 1 _ 3 3 3 1 11 16 6 41 2 - 5 1 - 2 6 1 10
Helpers, maintenance trades3a/__ 6 2. 13 - _ - 1 - - - - - 2 1 2

29 2. 77 3 6 6 4 2 3 5
Inspectors, class B 3 a/----------------- 68 2 ! 41 _ _ _ _ _ _ 1 3 7 3 16 7 2 13 2 5 9 _ _ _ . _

74 2. 38 4 3 5 2 6 4 4 1 2 7 5 2 1inspector s , ciass w_jx/
Janitors, porters, or

cleaners 3 a/------------------------------- — 88 2.03 1 3 - 5 3 8 4 2 1 1 16 8 15 3
Laborers, material

handling 3 a/ ---------------------------------- 153 2.05 - 4 4 6 13 5 15 19 29 20 8 2 5 7 8 4 1 1 - - 1 1 - - -
Machine repairmen 3 a /----------------- 47 3.07 - - - - - - - - 2 - - - 1 - - 6 4 1 1 22 - 1 5 3 1
Machine-tool operators,

production, class A 3 a/_________ 144 3.00 2 - - 1 17 7 2 35 24 27 25 - 2 - 2
Machine-tool operators,

production, class B 4 ------------------------ 179 2.71 - - - - - - - - 3 2 13 1 44 18 7 24 14 1 2 10 24 - - 2 1 4
Incentive------------------------------------------ 76 2.98 8 7 9 3 8 10 24 - - 2 1 4

Grinding-machine operators,
class B____________________________ — 51 2.77 1 - 8 1 2 7 6 8 - - 4 9 - - 1 1 3

T im e— — — — — — — —— 20 2.43 - _ _ - - - - - 1 - 8 1 2 2 - 6
31 2.99 5 6 2 4 9 1 3

Screw-machine operators,
^ntnmntiup rla«Q R  ̂a j/ 42 2. 85 3 4 9 14 4 2 4 1

Machine-tool operators,
production, class C 4-------------------------- 321 2.33 1 2 1 1 5 8 30 13 41 65 2 1 7 13 9 24 14 27 20 8 - - 1 1 - - -

T ime — — — —— — — — 174 2.05 - 1 - 1 4 8 26 10 36 60 20 1 4 2 1
Incentive____________________________ 147 2.67 . 1 1 1 - 1 - 4 3 5 5 1 6 9 7 23 14 27 20 8 - - 1 1 - - -

Automatic-lathe operators,
class C 3 b jL ------------------------------------------ 26 2.91 - - - - - - - - - - 4 1 1 - 1 2 5 - 1 - - 1 1 - -

Drill-press operators, single-
or multiple-spindle,
class C 3 a / ---------------------------------------- 77 2.03 1 2 1 - 1 2 14 3 9 34 8 - - 2

Grinding-machine operators,
class C_________________________—— 72 2. 31 - - - 1 1 2 4 2 9 14 4 4 9 4 9 4 3 1 1 - - - - - -

33 2. 05 1 2 4 2 7 1 2 4 1
Incentive----------------------------------------- 39 2.53 _ _ _ 1 2 2 4 8 4 9 4 3 1 1 7 1 . _ _ _ _

Milling-machine operators,
class C 3 a /------------------------------ 1 1 2 . 28 - - - - - - - 2 3 3 - - - - - 1 1 1 - - - - - -

Screw-machine operators,
automatic, class C 3 b/_______ 6 2.51 - - - - - - - 2 - - - - - - 2 - 1 - 1 - - - - -

Turret-lathe operators, hand
(including hand screw
machine), class C 3 a / ----------- 14 2 . 0 0 " ■ 2

1
3 “ 2 ■ 5 “ 1 ■ ” “ " “ “ - ■ ■ ” ■

See footnotes at end of table.
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T a b l e  1 1 . M o t o r  V e h i c l e  P a r t s :  O c c u p a t i o n a l  E a r n i n g s : -------C h i c a g o ,  I l l i n o i s 1 ------- C o n t i n u e d

(Number and average straight-time hourly earnings 2 of workers in selected occupations, April 1963)

Number of workers receiving straight-time hourly earnings 2 of—

Occupation and sex
Number

of
workers

Average 
hourly 

earnings 1 2
$ 1 . 1 0
and

under
$1.30

$1.30

$1.40

$1.40

$1.50

$1.50

$1.60

$1.60

$1.70

$1.70

$1.80

$1.80

$1.90

$ 1 . 9 0

$2 .0 0

$2 .0 0

$2 . 1 0

$2 . 1 0

$2 .2 0

$2 .2 0

$2.30

$2.30

$2.40

$2.40

$2.50

$2.50

$2.60

$2.60

$2.70

$2.70

$2.80

$2.80

$2.90

$2 .9 0

$3.00

$3.00

$3.10

$3.10

$3.20

$3.20

$3.30

$3.30

$3.40

$3.40

$3.50

$3.50

$3.60

$3.60
and

over

Selected production
occupations— men— Continued

Machine-tool operators,
toolroom 3 a / ____________________ 17 $2.95 - - - - - - - 2 - - 1 - - 1 - 3 - - - 2 3 3 1 1

Millwrights- ^ a / ------------------------------ 20 3.09 1 - 3 6 3 7 - - - -
Polishing- and buffing-machine

operators 3 a /_ ---------------------------- 66 2. 37 - - - - 2 1 4 3 10 4 7 4 9 1 2 2 - 3 1 - - - - - 2 2
Punch-press operators, light

and medium---------------------------------- 263 2.29 - - 2 10 1 1 44 8 14 17 35 6 8 14 18 1 2 6 10 20 2 3 17 4 - - 2
Time------------------------------------------- 134 1.91 _ - - 9 10 43 5 13 1 1 33 2 1 - - 7 - - - - - - - - - -
Incentive—— —..__— . . . . —______ 129 2 . 6 8 - - 2 1 1 1 3 1 6 2 4 7 14 18 5 6 10 20 2 3 17 4 - - 2

Punch-press operators, heavy
(double crank or toggle) 3 a /— — 44 2.64 - - - - - - - 2 - 4 - 2 - 1 7 24 2 1 - 1 - - - - -

Receiving clerks 3 a/----------------- -— 1 2 2 .0 8 - - 2 2 - - - - 1 1 2 1 1 - 1 - - 1 - - - - - - -
Shipping clerks 3 a7~------------------------ 14 2 . 10 - - - 2 - - - 2 3 1 2 2 - - 1 1
Shipping and receiving

clerks 3 a/-------------------------------------- 25 2 . 6 1 - - - - - - 2 - - - 1 2 4 - 2 2 1 1 1 - - - - - - -
Timekeepers 3 a / --------------------------- 1 2 2. 32 - - - 2 - - - 3 1 - - - - 1 - 1 1 1 2 - - - - - -

3. 48 1 2 13 9 9 28 1 2 30 5711  ool and die maicers a/
T ruckdrive r s 3 a / --------------------------- 6 Z .  48 _ . . _ . - _ 1 - - 2 - - 1 - -
Truckers, power 3 a / --------------------- 1 2 6 2. 33 - - - - 1 1 3 - 6 25 5 52 15 7 4 7
Welders, hand 3 a/HI---------------------- 42 2 . 6 8 - - - - - - 3 - 3 1 4 1 1 3 2 - 16 - 3 3 - - - - 2
Welders, machine (resistance) — 68 2. 15 - - - - - 19 9 8 1 5 5 5 1 - 3 2 2 4 2 - - 2 - - -

Time------------------------------------------- 49 1.93 - - - - 19 9 8 1 5 3 2 " “ " 1 " 1 “ “ ■ " _ ■

Selected production
occupations— women

Assemblers, class B 3b/--------------- 105 2.24 - 1 3 16 5 2 4 4 3 3 8 13 8 3 13 8 2 - 6 1 1 - - 1 -
Assemblers, class C -------------------- 1, 042 1.77 38 50 169 20 159 1 2 2 274 72 6 - 1 17 98 2 5 1 3 2 1 1 - 1 - - -

Time------------------------------------------- 915 1.77 27 30 156 7 144 1 1 1 267 6 1 2 - 1 15 94
Incentive------------- ---------------------- 127 1.77 1 1 20 13 13 15 1 1 7 1 1 4 - - 2 4 2 5 1 3 2 1 1 - 1 - - -

Inspectors, class B l a / ------------— 24 2.29 - - - 8 - - - - - - - - 1 6 1 7 1 - - - - - - - -
Inspectors, class C 3 a / ---------------- 1 6 1 2.07 2 2 17 9 6 7 7 39 4 - 1 1 52 2 - 1 2
Janitors, porters, or

cleaners 3 a/---------------------------------- 19 2 . 0 2 - - - - - 3 5 - 1 6 3 - 1
Machine-tool operators,

production, class C 4 5------------- -— 126 1.76 - 1 2 5 22 9 16 13 45 - - - - - 1 1 1 - 1 - - - - - - -
Incentive------------------------------ 42 1.73 - 5 3 9 9 4 3 5 - - - - - 1 1 1 - 1 - - - - - - -

Drill-press operators, single.
or multiple-spindle,class C— 1 2 2 1.75 - 1 1 5 2 1 9 16 13 45 - - - - - 1 1

Incentive------------------------------- 40 1.67 - 5 3 9 9 4 3 5 - - - - - 1 1
Punch-press operators, light

and medium---------------------------------- 367 2.23 1 2 5 4 14 26 10 41 45 5 7 6 17 3 15 2 2 3 2 - 1 2 - - - 1
Time---------------------- -------------------- 299 2 . 22 1 2 4 3 8 23 9 37 36 - - - 166 10
Incentive-------- --------------------------- 68 2.28 - - 1 1 6 3 1 4 9 5 7 6 7 5 2 2 3 2 - 1 2 - - - 1

Welders, machine
(resistance) 3 a /--------------------------- 19 2.03 " ’ 1 2 1 1 10 “

"
“ 2 “

'
*

' "
2 “

' "

1 The Chicago Standard Metropolitan Statistical Area consists of Cook, DuPage, Kane, Lake, McHenry, and Will Counties.
2 Excludes premium pay for overtime and for work on weekends, holidays, and late shifts.
3 Insufficient data to warrant presentation of separate averages by method of wage payment; (a) all or predominantly timeworkers, and (b) all or predominantly incentive workers.
4 Includes data for operators of other machine tools in addition to those shown separately.
5 Workers were distributed as follows: 43 at $3.60 to $3 .70 ; 26 at $3.70 to $ 3 .80 ; and 2 at $3 .80  to $3 .90 .
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(Number and average straight-time hourly earnings 1 2 of workers in selected occupations, April 1963)

T a b l e  1 2 .  M o t o r  V e h i c l e  P a r t s :  O c c u p a t i o n a l  E a r n i n g s -------C l e v e l a n d , O h i o 1

Number of workers receiving straight-time hourly earnings 2 of—

Occupation and sex
lNumoer

of
workers

Average 
hourly 

earnings 2 Under
$1.90

$ 1 . 9 0  
and 

under 
$ 2 . 00

$2 .0 0

2 . 1 0

$2 . 1 0

$2 .2 0

$ * . 2 0

$2.30

$2.30

$2.40

l O o

$2.50

$2.50

$2.60

$2 .6 0

$2.70

$2.70

$2.80

$2.80

$2 .9 0

$2.90

$3.00

W o o

$3.10

$3.10

$3.20

$3.20

$3.30

$3.30

$3.40

$3.40

$3.50

$3.50

$3.60

$3.60

$3.80

$3.80

$4.00

$4.00
and
over

All production workers--------------------------------------------------- 10,941 $2.91 97 528 290 230 178 401 516 606 1,170 8 60 642 695 771 552 372 9 8 2 1,099 129 117 374 332
Men------------------------------------------------------------------------------ 9, 643 3.00 30 99 197 151 159 252 355 477 1 , 0 9 2 786 638 685 771 550 368 9 8 2 1,099 129 117 374 332
Women------------------------------------------------------------------------- 1, 298 2 . 20 67 429 93 79 19 149 161 129 78 74 4 1 0 - 2 4 - - -

Selected production
occupations— men

Assemblers, class C 3b/------------------------------------------------ 464 2. 52 _ 87 141 _ _ _ _ 28 1 2 3 3 156 42
Carpenters, maintenance 3 a / ----------------------------------------- 1 0 3. 05 _ _ _ _ _ _ _ _ 3 _ _ _ 1 2 2 2
Checkers, receiving and shipping 3 a / --------------------------- 1 1 2 . 62 _ _ _ _ _ _ 1 2 7 1
Electricians, maintenance 3 a/--------------------------------------- 76 3. 28 _ _ _ _ _ _ _ _ 2 1 1 8 _ 29 1 0 25
Guards------------------------------------------------------------------------------ 79 2. 57 _ _ 8 _ 5 2 3 5 50 _ _ 6 _ _
Heat treaters, class B 3 a / --------------------------------------------- 40 2 . 60 _ _ _ _ _ _ _ 22 16 _ _ _ 2 _
Inspectors, class A 3 a / ^ ----------------------------------------------- 1 0 2 3.05 _ _ _ _ _ _ _ 7 8 6 13 5 1 1 2 50 _ _
Inspectors, class B 3 a / --------- --------------------------------------- 153 2.71 _ _ _ _ _ 1-2 1 2 1 2 5 71 37 _ _ 4 _ _ _
Inspectors, class C 3 a/ -------------------------------------------------- 125 2.69 _ _ _ _ _ _ 1 2 34 5 51 19 4 _ _ _ _ _
Janitors, porters, or cleaners 3 a/-------------------------------- 139 2. 42 _ _ 8 9 1 6 72 37 6
Laborers, material handling 3 a 7 "--------------------------------- 208 2. 45 3 3 18 5 31 30 18 7 52 40 1
Machine repairmen 3 a / --------------------------------------------------- 166 3. 23 _ _ _ _ _ _ _ _ _ 22 _ 5 25 1 51 18 2 2 13 9 _
Machine-tool operators, production, class A 3 a/ . 4 * 6------ 1, 135 3. 25 _ _ _ _ _ _ _ 1 5 15 88 238 27 1 2 30 109 610 _ _

Grinding-machine operators, class A 3 a/---------------- 296 3. 12 73 80 6 6 24 8 99 _ _
Machine-tool operators, production, class B 3 a/ , 4 ---- 447 2. 74 _ _ _ _ _ _ 2 1 45 45 230 62 31 4 3 _ 6

Turret-lathe operators, hand (including hand screw -  -
machine), class B 3 a . / ------------------------------------------- 2 1 2. 63 _ _ _ 6 5 _ 6 4

Machine-tool operators, production, class C 4 ----------- 400 2.75 _ 3 _ 3 1 23 62 15 187 _ 2 1 0 16 34 19 6 6 _ 1 1 2
Time----------------------------------------------------------------------- 290 2. 58 _ _ _ _ 1 23 62 15 187 _ _ _ 2
Incentive----------------------------------------------------------------- 1 1 0 3. 21 _ 3 3 _ _ _ _ _ 2 1 0 14 34 19 6 6 _ 1 1 2

Drill-press operators, single- or multiple-
spindle, class C 3b / ------------------------------------------------ 91 3. 11 _ _ _ 1 15 _ 8 _ _ _ 9 4 14 15 6 6 _ 1 1 2

Milling-machine operators, class C 3a / ___________ 18 2. 30 _ 3 _ 3 _ 8 _ 3 1
Machine-tool operators, toolroom 3a /________________ 94 3. 29 _ _ _ _ _ _ _ 1 _ 1 _ 6 9 9 6 25 35 2 _ _
Millwrights 3a/__________________________________________ 73 3. 21 - - - - _ _ _ _ _ _ _ 6 13 3 49 1 _ 1 _ _ _
Pipefitters, maintenance 3a /___________________________ 45 3. 27 - 20 15 _ 9 1 _ _ _
Polishing- and buffing-machine operators 3a /____ I___ 64 2.84 - - - - _ _ 1 18 1 0 _ _ _ 34 _ _ 1 _ _ _ _
Punch-press operators, light and medium____________ 401 2 . 8 6 - - - - 13 49 30 13 30 35 92 47 14 34 2 3 _ _ 5 22 1 2

Incentive______________________________________________ 301 2 . 8 8 - - _ _ 13 37 30 1 1 30 28 2 1 39 14 34 2 3 _ _ 5 22 1 2
Punch-press operators, heavy (double

crank or toggle) 3bL___________________________________ 175 3. 14 _ _ _ _ _ . _ 6 13 34 35 9 2 1 15 9 6 _ _ _ _ 5 27
Sheet-metal workers, maintenance (tinsmiths) 3a/___ • 1 1 3.29 4 3 1 3
Shipping clerks 3a/______________________________________ 9 2. 50 - - _ 1 _ 3 - 2 2 _ _ 1 _ _ _ _ _ _ _ _
Shipping and receiving clerks 3a / ___ 1 2 2. 67 1 8 1 1
Timekeepers 3a/ ________________________________________ 55 2.73 _ _ _ _ 7 3 3 _ 16 22 2 2 _ _
Tool and die makers 3a / _______________________________ 242 3. 36 _ _ - - _ _ _ _ 5 3 14 2 41 25 _ 43 109 _ _ _
Truckdrivers 3a /________________________________________ 24 2.63 - -  ' 2 _ - 3 4 _ 4 3 4 1 3 _ _ _ _ _ _
Truckers, power 3a/ ____________________________________ 188 2.64 - - 4 - 3 20 1 1 30 42 33 45 _ _ _ _ _ _ _ _ _
Welders, machine""[resistance)________________________ 130 3. 05 6 3 - _ _ _ - 2 3 17 5 1 0 55 7 _ _ _ _ _ 22 _

Time _______________________________________________ 23 2.81 - - - - _ - _ 1 1 1 2 _ 9 _ _ _ _ _ _ _ _ _
Incentive_____________________________________________ 107 3.10 6 3 - - - - 1 2 5 5 1 55 7 - - - - - 22 -

Selected production
occupations—-women

Inspectors, class C 3 a/--------------------------------------------------- 245 2. 42 31 3 36 83 92
Janitors, porters, or cleaners 3 a/-------------------------------- 13 2 . 08 6 3 1 _ 3 6 _ _ _ _ _
Punch-press operators, light and medium 3 b / ------------ 105 2. 37 - " " 34 5 15 15 1 0 19 7

1 The Cleveland Standard Metropolitan Statistical Area consists of Cuyahoga and Lake Counties.
2 Excludes premium pay for overtime and for work on weekends, holidays, and late shifts.
2 Insufficient data to warrant presentation of separate averages by method of wage payment; (a) all or predominantly timeworkers, and (b) all or predominantly incentive workers.

Includes data for operators of other machine tools in addition to those shown separately.
2 Workers were distributed as follows: 3 at $4 to $4. 20; 12 at $4. 20 to $4. 40; and 12 at $4. 40 to $4. 60.
6 All workers were at $ 1 . 50 to $ 1 . 60.
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T a b l e  1 3 . M o t o r  V e h i c l e  P a r t s :  O c c u p a t i o n a l  E a r n i n g s -------D e t r o i t ,  M i c h i g a n 1

(Number and average straight-time hourly earnings 2 of workers in selected occupations, April 1963)

C\

Number of workers receiving straight-time hourly earnings 2 of—

Occupation and sex of
workers

hourly 
earnings 2

Under
$ 1 . 9 0

$ 1 . 9 0
and

under
$2 .0 0

$2 .0 0

$2 . 1 0

$2 .n r

$2 .2 0

$ T J 0

$2.30

-$ 2 3 o

$2.40

"$2.40

$2.50

$ 2 3 0

$2.60

$2760

$2.70

$"277(5-

$2.80

$ 2 3 0

$2.90

$2790

$3.00

$ 7 W

$3.10

$ m r

$3.20

$T72ff 

$3.30

$37515

$3.40

$ I ¥

$3.50

$3.50

$3.60

$3.60

$3.70

$3770

$3.80

$ 3 .sr
and
over

All production workers 20, 236 $2. 84 158 251 19 8 580 140 966 635 2,471 2,846 3,535 2,196 976 389 642 651 765 863 971 412 275 316
Men-----------  ------------ -----------  -------------- 18,081 2.89 2 18 33 475 140 908 323 1,848 2,682 3,299 2,156 934 377 639 647 764 863 971 412 275 315
Women---------------------------------------------------------- 2, 155 2.40 156 233 165 105 - 58 312 623 164 236 40 42 1 2 3 4 1 - - - 1

Selected production
occupations— men

Assemblers, class B 3 a / _ ___. . .  ______ - 263 2 . 89 _ _ _ 25 1 0 13 _ _ 47 6 46 3 5 6 57 35 9 1 _ _ .
Assemblers, class C --------------------------- ---------- 673 2 . 82 _ - - . 16 - 2 274 30 56 89 9 7 63 95 15 1 0 7 - - -

T im e____ _ _ _____  __ 464 2.64 . - - . 16 - 2 270 30 54 86 6 - - - - - - - - -
Carpenters, maintenance 3 a /______________ — 31 3. 14 - - - - - - - - 8 - - - - 5 2 16 - - - - -
Checkers, receiving and

shipping 3 ^ .— —— 153 2.67 - - - - 16 1 - - 78 49 5 - - - - 2 2 - - - -
Electricians, maintenance 3a / _______________ 238 3. 38 - - - - - - - - - - - 3 1 1 18 1 2 37 147 6 - 4 -
General foundry laborers 3 a /_________________ 165 2.59 - - - - - - - 103 58 4
Guards 3 a / ____________________  _ . . . 134 2. 56 - - 15 - 2 1 1 15 2 1 44 - 26 - - - - - - - - - -
Heat treaters, class B __________ _— -------------- 107 2. 87 - - - - - - - 1 1 7 28 35 - 4 5 6 1 1 - - - - -

Time . . . . . . ____ ________. . . . . . . . . . . . .  — . . . . . . 60 2. 77 - - . - - - - 1 1 7 8 34 - - - - - - - - - -
Incentive -m___ 47 3. 01 - - - - - - - - - 2 0 1 - 4 5 6 1 1 - - - - -

Inspectors, class A l i / . „ ______________ . . . . . . 65 3. 01 - - - - - - - 9 5 - 9 9 1 0 1 0 1 3 - - 5 4 -
Inspectors, class B 3 a / --- --------------------- ---------- 465 2.80 - - - - - - 24 13 43 143 154 77 1 0 1 - - - - - - -
Inspectors, class C ^ a . . .  -----------  . . 396 2.67 - - - 18 8 - 19 36 4 290 1 1 1 0 - - - - - - - - -
Janitors, porters, or cleaners 3 a / _______ ;___ 429 2.49 - 18 4 8 9 54 65 2 1 2 59 - - - - - - - - - - - -
Laborers , material handling 3 a7~I____________ 681 2 . 59 - - - 44 - 16 - 307 287 19 - - - - - 4 4 - - - -
Machine repairmen 3 a / .  -------  ------- 348 3.43 - - - - - - 5 - - 2 0 - - - 16 15 57 24 1 2 1 90 - -
Machine-tool operators,

production, class A 3 a / .  .  . . . .  - - 77 3. 04 - - - - - - - - 15 18 4 4 14 - - - - 2 2 - - -
Machine-tool operators,

production, class B 4 , 3 a / ----------. . .  ------ 766 2. 87 - - - - - - - 9 - 80 504 145 4 24 - - - - - - -
Automatic-lathe operators,

class B 3a / ____  . . . .  . . . .  . . .  — . . . 503 2 . 8 8 - - - - - - - - - - 354 145 - 4 - - - - - - -
Grinding-machine operators,

class B 3 a / _______  _____  .  — 81 2.84 - - - - - - - 9 - 26 34 - - 1 2 - - - - - - -
Turret-lathe operators, hand (including

hand screw machine), class B 3 a /_____ 66 2 . 89 - - - - - - - - - 5 53 - 4 4 - - - - - -
Machine-tool operators, production,

class C 4 _ __________  ___ 440 2.87 - - - 27 8 9 1 98 19 71 1 0 1 2 2 0 31 52 68 14 - - - -
Time ______________,__t 213 2. 55 - - - 27 8 8 - 94 1 2 62 2

Drill-press operators, single- or
multiple-spindle, class C 3 a / ------------------------ 137 2.59 - - - 27 - 9 - 16 16 56 2 1 4 5 1 - - - - -

Grinding-machine operators,
ClaSS C 3 h  / tmmmmmmmmmm-------------—-.-.--■■T-n— t,tt- 22 2.63 - - - - 8 - - 1 2 - 4 3 4 - - - - - - -

Milling-rniTchine operators,
class C 3b /  . .  .  . .  ............................. 31 2. 78 - - - - - - 1 1 1 1 9 - - 5 4 - - - - - - -

Machine-tool operators,
toolroom 3 a / -------------------------------------------------- 489 3.51 - - - - - - - - - - 3 3 6 - 16 58 143 134 59 46 2 1

Millwrights 3 a / ------------------------------------------------- 247 3. 34 - - - - - - - - - - - - 8 50 1 1 n o 6 1 7 - - -
Pipefitters, maintenance 3 a / -------- -------- -----— 150 3. 38 - - - - - - - - - - - - - 1 0 8 31 1 0 1 - - - -
Punch-press operators, light

and medium . . . . . . . — - - . . . . . . . . . 1, 917 2.62 - _ - 162 1 457 2 1 181 423 297 171 7 24 34 72 63 3 - - - 1
1, 676 2. 55 1 6 2 454 20 162 421 2 9 2 165

’ 241 3*. 14 - - - 1 3 19 2 5 6 7 24 34 72 63 3 - - - 1
See footnotes at end of table.
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(Number and average straight-time hourly earnings 2 of workers in selected occupations, April 1963)

T a b l e  1 3 . M o t o r  V e h i c l e  P a r t s :  O c c u p a t i o n a l  E a r n i n g s ------ D e t r o i t ,  M i c h i g a n 1 -------C o n t i n u e d

Number of workers receiving straight-time hourly earnings ;2 of—

Occupation and sex of hourly $1.90 $2 .0 0 $2 . 1 0 $2 . 2 0 $2.30 $2.40 $2.50 $2.57 $2.70 $2 .8 0 $2.90 $3. 00 $3.10 $3.20 $3.30 $ 3 .4 o $3.50 $3.60 $3.70 | 3 l0
workers earnings 1 2 $1.90 under - and

$2 .0 0 $2 . 1 0 $2 .2 0 $2.30 $2.40 $2.50 $2.60 $2.70 $2.80 $2.90 $3.00 $3.10 $3.20 $3.30 $3.40 $3.50 $3.60 $3.70 $3.80 over

Selected production
occupation—men— Continued

Punch-press operators, heavy (double
crank or toggle) 3  * 5a / ______  ____________ 465 $ 2 . 6 6 - - _ _ _ 70 _ _ 1 6 1 209 9 4 4 8 _ _ _ _ _ _

Receiving clerks 3 a / ________________________ 20 2 . 6 6 - - - _ _ _ 2 5 5 5 3
Sheet-metalworkers, maintenance

(tinsmithc) 3 a / 19 3. 41 2 1 1 A
Shipping clerks 3 a / ............ . 17 2.73 - _ _ _ 5 1 1 _ _ j iO

Timekeepers 3 a / 92 2 . 6 6 - 1 1 2 4 16 25 29 5
Tool and die makers 3 a / ____ ________________ 719 3.53 48 34 70 24 265 1 6 1 90 27Truckdrivers 3 a/ . _ 132 2.63 _ _ _ 27 8 1 0 1 2 53 4 1 ?
Truckers, power 3 a /__________________________ 658 2 . 6 1 _ _ _ 27 8 40 14 68 394 97 1 0
Welders, hand 3 aT Z .___________________ _________ 404 3. 07 - _ _ _ _ 36 8 1 _ 94 38 47 9 6 8 2 40 89 10 16
Welders, machine (resistance) 3 a / __________ 537 2.58 - - - 36 - 114 - 25 175 186 - 1

Selected production
occupations—women

Assemblers, class C 3a/ _ . . 281 2.44 15 2 0 2 0 5 _ 1 53 105 14 40 6 1 # 1
Checkers, receiving and

shipping 3 a / . . .. 1 2 2. 37 - 4 - _ _ _ _ 6 _ 2 _ _ _ _ _ _ _ _
Inspectors, class B 3 a / . . 60 2.64 _ _ _ 1 0 _ _ _ 9 40
Janitors, porters, or cleaners 3 a/ __________ 29 2.27 5 5 5 _ _ 6 4 7 2
Machine-tool operators,

production, class C 4 , 3 a/ ______ ,___________ 56 2.70 - - - _ _ 1 _ 31 2 6 _ 1 2 4 _ _ _ _
Drill-press operators, single- or

multiple-spindle, class C 3a/ 32 2. 75 - _ - _ _ 1 _ 1 1 2 6 _ 8 4 _ _ _ _
Punch-press operators, light and

483 2.57 8 1 2 - _ _ 50 36 179 107 66 14 7 3 _ 1 _ _ _ _
Time 419 2. 54 8 1 2 “ " “ 48 30 168 96 57 “ - - - - - - -

1 The Detroit Standard Metropolitan Statistical Area consists of Macomb, Oakland, and Wayne Counties.
2 Excludes premium pay for overtime and for work on weekends, holidays, and late shifts.
3 Insufficient data to warrant presentation of separate averages by method of wage payment; (a) all or predominantly timeworkers, and (b) all or predominantly incentive workers.

Includes data for operators of other machine tools in addition to those shown separately.
5 All workers were at $1. 70 to $1.80.
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(Number and average straight-time hourly earnings 2 of workers in selected occupations, April 1963)

T a b l e  1 4 . M o t o r  V e h i c l e  P a r t s :  O c c u p a t i o n a l  E a r n i n g s -------T o l e d o ,  O h i o 1

O j

00

Occupation and sex
Number

of
workers

Average 
hourly 

earnings 1 2

Number of workers receiving straight-time hourly earnings 2 of—

Under
$1.90

$1.90
and

under
$2 .0 0

$2 .0 0

$2 . 1 0

$2 . 1 0

$2 .2 0

$2 . 2 0

$2.30

$2.30

$2.40

$2.40

$2.50

$2.50

$2 .6 0

$2.60

$2.70

$2.70

$2.80

$2.80

$2.90

$2.90

$3.00

$3.00

$3.10

$3.10

$3.20

$3.20

$3.30

$3.30

$3.40

$3.40

$3.50

$3.50

$3.60

$3.60
and
over

All production workers _______________________ 5, 330 $ 2 . 8 8 32 2 1 71 52 133 180 341 396 245 834 548 546 489 332 375 339 141 142 113
Men_______ ____ _ ________________ 4,607 2 . 9 2 1 3 56 37 82 142 268 359 191 721 440 413 471 324 366 337 141 142 113
Women _ _ ................. 723 2.63 31 18 15 15 51 38 73 37 54 113 108 133 18 8 9 2 - -

Selected production occupations—men

Assembler, class B 3b /____ __________________ 169 3. 04 _ _ _ _ 1 _ _ 1 4 19 4 3 73 32 27 1 4 _ _
Checkers, receiving and shipping 3 a / 27 2.71 - - - 2 - - - 1 1 0 1 13 - - - - - - - -
Electricians . maintenance 3 a / 46 3. 17 - - - - - - - - 2 - 1 4 3 _ 34 - 2 - -
Guards 3 a/ 22 2. 53 - - 3 - - 4 3 _ _ 1 2 _ _ _ - _ _ _ _ _
Inspectors, class B 3 a/ _______ ______________ 189 2 . 80 - - - 2 8 2 2 1 - 25 17 - 114 _ - - _ _ _ -
Janitors, porters, or cleaners 3 a / ______ 136 2.48 - 1 4 13 3 1 1 18 84 2 - - - - - _ - _ _ -
L aborers?, m a te r ia l  handling 3 a / 163 2.41 - - 16 8 3 - 128 2 - 5 1 - _ - - - _ _ -
Machine-tool operators ,

toolroom 3 a / __________________ _____ ________ 37 3. 32 - - - - - _ - 3 - 1 3 1 _ 4 _ 17 3 5
M illw rights? 3 a / _ __ ____  _____ 98 3. 18 - - - - - - - 3 - 17 - - 7 - 13 57 1 - -
Punch-press operators,

light and medium 3 b /  _ ______ ____  _____ 179 2 . 86 - 1 - 1 2 4 9 2 1 7 10 67 9 1 1 2 0 5 5 2 3 2
T im e k e e p e r s  3 a / 26 2.45 - - - - 9 2 - 15 - - - - - - - - - - -
Tool and die makers 3 a / ____  ___ 157 3. 38 - - - - - - - - - - 4 3 6 19 10 44 14 23 34

10 2.59 - _ _ 1 _ 1 2 1 _ 4 1 _ _ _ _ _ _ _ _
87 2.43 - - - 3 6 35 23 1 1 - 9 - - _ - - _ _ _ _

W e ld e r s , hand 3b /  —  __ _ ___________ 1 2 2.79 - - - 2 2 1 - 2 - - 2 3 - -

Selected production occupations—
women

Punch-press operators, ♦

light and medium 3b/__ _ _ _ _ 86 2 . 28 3 2 6 9 44 5 4 4 3 3 2

1 The Toledo Standard Metropolitan Statistical Area consists of Lucas County.
2 Excludes premium pay for overtime and for work on weekends, holidays, and late shifts.
3 Insufficient data to warrant presentation of separate averages by method of wage payment; (a) all or predominantly timeworkers, and (b) all or predominantly incentive workers.
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T a b l e  1 5 .  M o t o r  V e h i c l e  P a r t s :  M e t h o d  o f  W a g e  P a y m e n t  a n d  L a b o r - M a n a g e m e n t  A g r e e m e n t s

(Percent of production and office workers by method of wage payment and labor-management contract coverage,
United States and selected regions, April 1963)

Item United States 1 Northeast North Central South

Production workers

Method of wage payment

69
64

56 70 84
Form al p la n __________________________________ 53 66 71

Single rate ________________________________ 34 1 0 37 43
Range of rates____________________________ 30 43 28 28

5 3 4 13

Incentive workers ______________________________ 31 44 30 16
Individual piecework________________________ 1 2 2 0 1 1 8
Group piecew ork____________________________ 3 7 3 -
Individual bonus--------------------------------------------- 8 9 8 8
Group bonus ---------------------------------------------------- 8 8 9 1

Labor-management agreements

Workers in establishments with agreements
covering a majority of production 
workers_________________________________________ 82 87 86 36

Office workers

Method of wage payment

T im fi r a te d  wnrVfirs1 2 1 0 0 1 0 0 1 0 0 1 0 0
Form al plans-------------------------------------------------- 6 1 67 62 35

Single rate ________________________________ 1 - 1 3
R q n gp  n f r a te s  _ 60 67 61 32

In d iv id u a l rates _ _ _ 39 33 38 65

Labor -management agreements

Workers in establishments with agreements
covering a majority of office workers_______ 2 1 44 18 3

1 Includes data for the western region in addition to those shown separately.
2 The 3 basic types of rate structures for tim e-rated workers were defined as: (1) A  (formal) range of rates for the 

same job, with the specific rates within the range determined by m erit, length of service, or a combination of various con­
cepts of m erit and length of service; ( 2 ) a (formal) single rate which is the same for all workers in the same job classifi­
cation, and under which the individual worker on a job receives the same rate during the entire time that he is holding the 
job. Individual workers may occasionally be paid above or below the single rate for special reasons, but such payments 
are regarded as exceptions to the usual rule; and (3) individual rates— in establishments in which there is no formal rate 
structure (either job rates or rate ranges), the rates paid being set on an individual basis. These rates may be based in a 
loose way on the job being done, or may be related to the training, ability, or skill of the individual worker.

NOTE: Because of rounding, sums of individual items may not equal totals.

VO

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



(Percent of production and office workers by scheduled weekly hours of day-shift workers , 1 
United States and selected regions, April 1963)

T a b le  16. M o to r  V e h ic le  P a rts : S c h e d u le d  W e e k ly  H o u r s —A ll  In d u s try  B ra n c h e s

Weekly hours United States1 2 Northeast North Central South

Production workers

A ll workers ____________________________________ _ 1 0 0 1 0 0 1 0 0 1 0 0

37V2 _______ ____________ ______________________ 1 2

42 and under 45 _________________________________
92

2
97 91

3
97

2 3 1 2
2 3 -

Over 48_ _________________________________________ 1 1 1

Office workers

A ll workers _ _________________  _ _ ------  ----- 1 0 0 1 0 0 1 0 0 1 0 0

Under 4Q __________________________________________ 5 1 1 4 .
4 0 ___________________________________________________ 94 89 95 9 2
42V2________________________________________________ (3 ) - - 5
44 (3) _ (3) 3
48 and o v e r _______________________  __ __ ______ " 1

1 Data relate to the predominant work schedule of full-tim e day-shift workers in each establishment.
2 Includes data for the western region in addition to those shown separately.
3 Less than 0. 5 percent.

NOTE: Because of rounding, sums of individual items may not equal 100.
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(Percent of production and office workers by scheduled weekly hours of day-shift workers, 1 United States and selected regions, April 1963)

T a b l e  1 7 .  M o t o r  V e h i c l e  P a r t s :  S c h e d u l e d  W e e k l y  H o u r s — S e l e c t e d  I n d u s t r y  B r a n c h e s

Weekly hours
Motor vehicle parts and accessories1 2 Automotive 

stampings 2
Automotive pistons, 

piston rings, and 
carburetors 2

Automotive 
electrical engine 

parts 2

United 
States 3 Northeast North

Central South United 
States 3

North
Central

United 
States 3

North
Central

United 
States 3

North
Central

Production workers

All workers_________________________________________ 100 100 100 100 100 100 100 100 100 100

37V2 ------------------------------------------------- --------------------------- 1 1 10 13
40_____________________________________________________ 92 99 91 95 89 88 86 83 93 90
42 and under 45 ____________________________________ 2 - 2 - 5 8 3 4 6 9
45_____________________________________________________ 2 1 2 3 3 _ _ _ (4) 1
4 8 _____________________________________________________ 3 _ 3 - 3 4 _ _ _
Over 48______________________________________________ 1 1 2

Office workers

All workers_________________________________________ 100 100 100 100 100 100 100 100 100 100

Under 4 0 _____________________________________________ 6 16 5 ! 3 5 2
40............. ............................................. ...................................... 93 84 94 93 99 97 95 100 92 93
4 2 V2 ----------------------------------------------------------------------------- (4) - _ 7 - _ _ - _ -
44___________________________________________________ - - - - - - - 7 7
48 or over__________________________________________ _ 1 1

1 Data relate to the predominant work schedule of full-time day-shift workers in each establishment.
2 For definition of industry branches, see appendix A.
3 Includes data for region(s) in addition to those shown separately.
4 Less than 0. 5 percent.

NOTE: Because of rounding, sums of individual items may not equal 100.
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(Percent of production workers by shift differential provisions , 1 United States and selected regions, April 1963)

T a b l e  1 8 .  M o t o r  V e h i c l e  P a r t s :  S h i f t  D i f f e r e n t i a l  P r o v i s i o n s — A l l  I n d u s t r y  B r a n c h e s
N)

Shift differential United States1 2 Northeast North Central South

Second shift

Workers in establishments having provisions
for second shift__________________________________ 95. 8 92. 7 97. 3 9 1 . 6

With shift differential _______________________ 93. 3 92. 7 95. 7 76. 6
Uniform cents per hour _________________ 66. 5 3 9 .9 71. 6 68. 0

3 or 4 ce n ts____________________________ 2 .4 - 1. 2 17. 5
5 cents____________ ___________ _________ 13. 6 - 15. 1 23. 3
5 V2 or 6 cents _______________________ 5. 6 7. 1 5 .4 5. 2
7 or 7 V2 cents ________  _____________ 7 .9 3. 7 9. 0 3. 3
8 cents __________  ______  _____ ______ 5 .9 3 .8 5 .8 6 .0
9 or 9Vacents -------------------------------------- 3. 7 - 4. 5 3. 5
10 c e n ts_______________ ,, .___ _ ___,____ 13. 6 9. 7 15. 1 9. 1
11 c e n ts_________________________________ 2. 6 4. 8 2. 6 -
12 or I 2 V2 cents ______________________ 8. 8 10. 8 9 .6 -
15 or 16 c e n ts_________________________ 2. 5 . 1 3. 3 _

Uniform percentage ______________________ 24. 3 52. 8 21. 6 2. 1
4 percent________________________________ . 2 - - 2. 1
5 percent ______________________________ 13. 8 12. 0 16. 0 -
7, 7 V2 » or 8 percent__________________ 3. 4 5. 0 3. 2 -
10 percen t______________________________ 6. 3 32. 1 2 .4 -
IIV2 percent ___________________________ . 5 3. 8 -

Other form al pay differential____________ 2. 6 2. 5 6. 4

With no shift d ifferential____________________ 2. 4 1. 5 15. 0

Third or other late shift 

Workers in establishments having provisions
for third or other late sh ift_____ ___________ 9 0 .4 86. 8 94. 3 64. 1

With shift differential________________________ 89. 3 86. 8 9 3 .5 58. 6
Uniform cents per hour--------------------------- 61. 3 30. 5 68. 8 47. 0

5 or 6 cents____________________________ 2 .9 - 2. 2 13. 6
7 or 7 V2 cents__________________________ 2. 6 - 3 .4 -
8 or 9 c e n ts____________________________ 7. 8 9 .2 7 .8 7. 3
10 cents _________________________________ 18. 0 5. 8 19 .9 20. 0
I 0 V2 or 11 cents_______________________ 2. 2 2. 1 2 .5 -
12 cents _________________________________ 1 1 . 1 1. 7 13. 3 6 . 0
I 2 V2 , 13, or 14 cents_____1___________ 5. 1 2 . 6 6 . 2 -
15 cents _________________________________ 8 . 7 . 1 1 1 .4 -
16 cents or over________________________ 2 .9 9. 0 2 . 1 -

Uniform percentage_______________________ 2 0 . 8 52. 8 17. 0 2 . 1
5 percent________________________________ 1 .9 1. 6 2 . 2 -
7 or 7 V2 percent_______________________ 5. 8 8 . 0 5 .9 2 . 1
1 0  pe rcen t______________________________ 1 2 . 1 38. 1 8 .9 -
IIV2 , 12, or 15 percent______________ 1. 0 5. 1 - -

Other form al pay differential____________ 7. 3 3. 6 7. 8 9 .5

With no shift differential____________________ 1. 1 . 8 5. 5

1 Refers to policies of establishments either operating late shifts or having provisions covering late shifts.
2 Includes data for the western region in addition to those shown separately.

NOTE: Because of rounding, sums of individual items may not equal totals.
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(Percent of production workers by shift differential provisions, 1 United States and selected regions, April 1963)

T a b l e  1 9 . M o t o r  V e h i c l e  P a r t s :  S h i f t  D i f f e r e n t i a l  P r o v i s i o n s — S e l e c t e d  I n d u s t r y  B r a n c h e s

Shift differential
Motor vehicle parts and accessories2 Automotive 

stampings 2
Automotive pistons, 

piston rings, and 
carburetors 2

Automotive 
electrical engine 

parts 2

United 
States 3 Northeast North

Central South United 
States 3

North
Central

United 
States 3

North
Central

United 
States 3

North
Central

Second shift

Workers in establishments having provisions
for second shift ___________________________________ 95.4 92. 3 96. 6 93. 8 97.9 100. 0 100. 0 100. 0 87. 8 94. 3

With shift differential____________________________ 93.2 92.3 94. 8 85. 2 92.4 97. 8 100.0 100. 0 87. 8 94. 3
Uniform cents per hour______________________ 64. 9 52. 1 66. 6 71. 9 62. 7 92.0 76. 3 74.9 84. 6 93. 6

3 or 4 cents________________________________ 2. 9 - . 8 27.4 4. 0 6. 2 _ _ _
5 cents______________________________________ 8. 7 _ 9. 6 13. 3 18. 3 28. 2 33. 0 26. 3 22. 1 33. 8
5 V2 or 6 cents-_____________________________ 6. 7 13. 7 6.3 2. 0 4. 7 7. 3 _ _ 5. 7 1.5
7 or 7 V2 cents______________________________ 7. 1 7. 1 8. 0 _ 5. 2 4 .5 8.9 7. 0 16.3 24. 9
8 cents___________________________ _______ 5. 3 - 4 .9 9 .4 7. 2 11. 2 7. 2 8. 6 6.4 3.4
9 or 9 V2 cents______________________________ 3.9 - 4. 3 5. 5 3. 0 4. 7 _ _ 10. 1 15.4
10 cents_______________________  _________ 13.9 18. 6 13. 5 14. 2 20. 2 29.9 16. 9 20. 5 2. 7 4. 111 cents _ 3. 5 9. 2 3. 2 _ _ _ 3. 0 3. 6 _ _
12 or 121/* cents_________ _ 10. 6 3.5 12.9 _ _ _ 1.4 1. 6 14.5 _
15 or 16 cents _____________________________ 2. 3 - 2.9 - - - 5 .9 7. 2 6. 8 10.5

Uniform percentage-__________________________ 24. 9 40. 1 25. 0 3. 3 29. 7 5.8 20. 7 21.5 3. 2 . 6
4 percent____________________________________ . 3 - _ 3. 3 _ _ _ _ _
5 percent 16. 5 20. 0 18. 1 _ 3. 8 5.8 14.5 17. 6 _ _
7, 7 V2 , or 8 percent-_____________________ 4. 8 9. 6 4, 2 _ - - _ _ _
10 percent_________ _ ____________________ 3. 3 10. 5 2. 7 - 21.4 _ 6. 2 3.9 3. 2
1IV2 percent________________________________ " - - 4. 5 - - -

Other formal pay differential 3.5 3. 2 10. 0 - - 3. 0 3. 7

With no shift differential_____  _ 2. 2 1.9 8. 6 5. 6 2. 2

Third or other late shift

Workers in establishments having provisions
for third or other late shift _____________________ 89. 8 80.9 93.5 70.9 88.3 95. 1 100. 0 100. 0 85. 1 90. 1

With shift differential____________________________ 88. 2 80. 9 92.4 62. 3 88. 3 95. 1 100. 0 100. 0 85. 1 90. 1
Uniform cents per hour______________________ 58. 6 34. 0 64. 0 44. 1 58. 6 89. 3 71. 7 69.4 81.9 89. 5

5 or 6 cents ________________________________ 3. 9 - 2. 7 21. 2 1. 5 2. 3 _ _ _ _
7 or 7 V2 cents ____________________________ .5 - . 6 - .9 1.4 5.8 7. 0 15.9 24. 3
8 or 9 cents ________________________________ 7. 7 13. 7 6. 6 11.4 10. 1 15. 7 _ _ 17. 8 20. 8
10 cents-------------------------------------------------------- 15. 3 11. 1 16. 8 2. 0 16. 6 25. 6 41. 1 36. 2 16. 1 17.4
IOV2 or 11 cents___________________________ 2. 6 4. 1 2. 8 - - - 3 .0 3. 6 2. 6 4. 0
12 cents____  _ _____  _ _ . ___ 9.0 - 10.4 9 .4 22. 7 35. 1 14. 9 14. 3 8. 2 12. 5
I2 V2 , 13, or 14 cents__ 7. 1 5. 1 8. 3 _ _ _ _

15 cents_____________________________________ 11. 1 - 14. 0 _ 6. 0 8. 0 1. 0 1. 2 6. 8 10. 5
16 cents or ov e r__________________________ 1. 5 - 2. 0 - . 8 1. 2 5.9 7. 2 14. 5

Uniform percentage___________________________ 1 9 . 6 40. 1 18.4 3. 3 29. 7 5. 8 20. 7 21.5 3. 2 . 6
5 percent____________________________________ 1. 6 - 2 . 1 _ - _ _ _ _ _
7 or 7 V2 percent __________________________ 8 . 6 15. 5 8.4 3. 3 - - _ _ _ _
1 0  percent__________________________________ 8 . 7 2 2 . 1 7.9 _ 25. 2 5. 8 20. 7 21.5 3. 2
llV 2, 12, or 15 percent___________________ . 7 2 . 6 - " 4 .5 - " - - -

Other formal pay differential________________ 1 0 . 0 6.9 1 0 . 0 14.9 7. 6 9.1
With no shift differential . . . . . . . . . .  ,...._ 1. 6 - 1. 1 8 . 6 - - - - - -

Refers to policies of establishments either currently operating late shifts or having provisions covering late shifts. 
For definition of industry branches, see appendix A.

3 Includes data for region(s) in addition to those shown separately.

NOTE: Because of rounding, sums of individual items may not equal totals.
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T a b l e  2 0 .  M o t o r  V e h i c l e  P a r t s :  S h i f t  D i f f e r e n t i a l  P r a c t i c e s — A l l  I n d u s t r y  B r a n c h e s

(Percent of production workers employed on late shifts by amount of pay differential, 
United States and selected regions, April 1963)

Shift differential United States 1 Northeast North Central South

Second shift

Workers employed on second sh ift______ _____ 24. 6 25. 0 25. 8 15. 5
Receiving shift differential 24. 1 25. 0 25. 5 12. 6

Uniform cents per hour _______________ 17. 2 10.9 19. 1 12. 0
3 or 4 cents __________________________ . 7 - .4 4. 7
5 cents __________________________________ 3. 1 - 3 .8 3 .4
5 V2 or 6 cents — --------------------------------- 1. 6 2. 8 1 .5 . 7
7 or 7 .V2 c e n ts_________________________ 2. 1 1. 1 2 .4 -
8 c e n ts__________________________________ 1. 6 1. 1 1. 7 1. 6
9 or 9 V2 cents ------------------------------------ 1. 0 - 1. 2 . 6
10 cents ______________________________ 3. 3 2. 5 3. 7 1. 0
11 cents ______________________________ . 9 1 . 6 .9 -
12 or I 2 V2 c e n ts______________________ 2. 3 1. 7 2. 7 -
15 or 16 cents ________________________ . 7 " .9 -

Uniform percentage ____________________ 6. 2 14. 1 5. 5 . 3
4 pe rcen t_______________________________ (2 ) - - . 3
5 p e rcen t_____________________________ 3. 5 2. 1 4 .3 -
7, 7 V2 , or 8 percent _________________ . 8 1. 2 . 8 -
10 percent _____________________________ 1. 5 8 .9 .4 -
HV2 percent --------------------------------------- . 3 1 .9 - -

Other form al pay differential -------------- . 7 .9 .3

Receiving no shift differential- ______ __ . 5 .3 2 .9

Third or other late shift 

Workers employed on third or other
late shift ______________________________________ 5. 1 3. 0 5 .8 2. 7

Receiving shift differential __ __ __ __ 5. 1 3. 0 5 .8 2. 7
Uniform cents per ho u r_________________ 3. 8 2 .3 4 .3 2. 6

5 or 6 cents ___________________________ . 2 - (1 2) 1. 6
7 or 7 V2 cents_________________________ . 1 - . 1 -
8 or 9 cents ___________________________ . 2 .9 . 1 -
10 cents _______________________________ 1 .4 . 5 1. 7 . 1
I 0 V2 or 11 c e n ts______________________ . 1 - . 1 -
12 cents_________________________________ . 8 - . 8 .9
I 2 V2 , 13, or 14 cen ts________________ . 4 . 3 . 6 -
15 cents_________________________________ . 5 - . 7 -
16 cents or ov e r______________________ . 2 . 5 . 1 -

Uniform percentage---------------------------------- .9 . 7 1. 1 (2 )
5 p e rcen t_______________________________ . 1 - . 1 -
7 or 7 V2 pe rcen t______________________ . 3 . 2 . 3 (2 )
10 percent _____________________________ . 5 . 5 .6 -

Other form al pay differential _________ . 3 .4 . 1

Receiving no shift differential (2) (2) ~

1 Includes data for the western region in addition to those shown separately.
2 Less than 0. 05 percent.

NOTE: Because of rounding, sums of individual items may not equal totals.
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(Percent of production workers employed on late shifts by amount of pay differential, United States and selected regions, April 1963)

T a b l e  2 1 . M o t o r  V e h i c l e  P a r t s :  S h i f t  D i f f e r e n t i a l  P r a c t i c e s — S e l e c t e d  I n d u s t r y  B r a n c h e s

Shift differential
Motor vehicle parts and accessories 1 Automotive 

stampings 1
Automotive pistons, 

piston rings, and 
carburetors 1

Automotive 
electrical engine 

parts 1

United 
States 1 2 Northeast North

Central South United 
States 2

North
Central

United 
States 2

North
Central

United 
States 2

North
Central

Second shift

Workers employed on second shift________________ 24. 5 22.8 25. 8 17. 5 28. 9 28. 2 24. 5 27. 0 22.4 22. 3
Receiving shift differential______________________ 24. 2 22. 8 25. 5 17. 5 27. 1 27. 5 24. 5 27. 0 22.4 22.3

Uniform cents per hour______________________ 17. 2 15. 8 17. 8 16. 6 16. 6 25. 2 19. 5 21. 5 19.8 22. 2
3 or 4 cents_______________________________ . 7 - . 2 7. 3 1. 7 2. 6 _ _ _ _
5 cents _____________________________________ 1.8 - 1.9 3. 9 5.4 8.4 6. 6 7. 2 6. 6 10. 1
5 V2 or 6 cents_____________________________ 2. 0 5.4 1. 8 . 4 1. 1 1. 7 _ _ . 7 . 2
7 or 7 V2 cents_____________________________ 2. 0 2. 2 2. 3 - .4 . 6 2. 1 1. 2 4 .9 7.5
8 cents_____________________________________ 1.4 - 1.4 2. 5 2. 2 3. 3 2. 3 2. 8 2. 0 . 6
9 or 9 V2 cents_____________________________ 1. 1 - 1. 3 1. 0 . 9 1.4 _ _ 1. 8 2. 8
10 cents __________________________________ 3. 3 4 .9 3. 3 1. 5 4.9 7. 2 5. 0 6. 0 _ _
11 cents ____________________________________ 1. 2 3. 1 1. 1 - - _ 1. 2 1.4 _ _
12 or I 2 V2 cents_______________________ ___ 2.9 . 3 3. 7 - - - . 1 . 1 3. 1 _
15 or 16 cents _________  _____  ________ . 7 - .9 - - 2. 3 2. 8 . 7 1. 0

Uniform percentage______________________ 6. 0 7. 0 6. 5 . 5 10. 5 2. 3 4. 3 4. 6 2. 6 (3)
4 percent___________________________________ (3) - - . 5 - - - - -
5 percent__________________________________ 4.4 3. 5 5. 1 - 1. 5 2. 3 3.4 4. 1 - -
7, 7V2, or 8 percent ------------  __ 1. 1 2. 3 1. 0 - - - - - - -
10 percent _________________________________ . 5 1. 3 .4 - 6.8 - .9 . 6 2. 6 (3)
IIV2 percent------------------------------------------------ - - - - 2. 3 - - - -

Other formal pay differential________________ 1.0 1. 2 .4 - - 7 . 8

Receiving no shift differential___________ _________ .3 . 4 1. 8 7

Third or other late shift

Workers employed on third or other late s h if t____ 5. 5 4. 0 6. 0 4. 0 2. 7 4. 1 8. 8 9. 7 2. 3 1. 1
Receiving shift differential_______________________ 5.5 4. 0 6. 0 4. 0 2. 7 4. 1 8. 8 9. 7 2.3 1. 1

Uniform cents per hour ____________________ 4.0 3. 0 4. 2 3. 8 2. 4 3.8 6. 6 7. 2 2. 3 1. 1
5 or 6 cents________________________________ .2 _ (3) 2. 5 . 1 . 1 _ _ _ _
7 or 7 V2 cents_____________________________ (3) _ (3) _ _ _ _ _ . 1 . 1
8 or 9 cents ______________________________ .2 1.4 (3) _ .4 . 7 _ _ . 7 !3
10 cents____________________________________ 1.6 1. 0 1. 8 _ .9 1.4 2. 1 2. 5 (3) _
I0 V2 or 11 cents___________________________ . 1 - . 1 _ _ _ . 2 . 2 . 1 . 1
12 cents____________________________________ .5 _ . 5 1.4 * 1. 0 1. 6 3. 5 3.5 .3 .4
12V2 1 13, or 14 cents_____________________ .6 . 6 . 7 _ _ _ _
15 cents____________________________________ .8 _ 1. 0 _ _ _ _ _ . 1 . 2
16 cents or over__________________________ . 1 - . 1 - - - . 8 1. 0 1.0

Uniform percentage___________________________ 1. 1 1. 1 1. 2 (3) . 2 .4 1. 6 1. 7 .
5 percent___________________________________ . 1 - . 2 _ _ _ _ _
7 or 7x/2 percent___________________________ .4 .4 . 5 (*) - - _ _
10 percent _________________________________ .5 . 7 . 6 . 2 .4 1. 6 1. 7

Other formal pay differential________________ .4 . 5 . 2 . 7 . 8

Receiving no shift differentia]____________________ (3) (3)

1 For definition of industry branches, see appendix A.
2 Includes data for region(s) in addition to those shown separately.
3 Less than 0. 05 percent.

NOTE: Because of rounding, sums of individual items may not equal totals,
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T a b l e  2 2 .  M o t o r  V e h i c l e  P a r t s :  P a i d  H o l i d a y s — A l l  I n d u s t r y  B r a n c h e s
os

(Percent of production and office workers in establishments with form al provisions for 
paid holidays, United States and selected regions, April 1963)

Number of paid holidays United States 1 Northeast North Central South

Production workers

All w orkers----------------------------------------------------------- 100 100 100 100

W orkers in establishments providing
paid holidays-----------------------------  --------------------- 99 100 99 91

4 days--------------------------------------------------------------- (1 2) - - 6
5 d a ys--------------------------------------------------------------- 2 - 1 19
6 d a ys--------------------------------------------------------------- 9 3 8 21
6 days plus 1 half day------------------------------------ 3 - 2 16
6 days plus 2 hall days--------------------------------- 38 20 45 5
7 d a ys--------------------------------  ---------------------------- 26 32 25 21
7 days plus 1 or 2 half days------------------------ 7 11 7 -
8 d a ys--------------------------------------------------------------- 10 11 11 3
8 days plus 1 or 2 half days------------------------- 1 8 - -
9 days or 9 days plus 2 half days--------------- i 8 (2 )
10 days________________________________________ (2) 2 -
10 days plus 1 or 2 half days---------------------- i 5 - -

Workers in establishments providing
no paid holidays------------------------------------------------ i ~ 1 9

Office workers

A ll w orkers______________________________________ 100 100 100 100

W orkers in establishments providing
paid holidays______ ____ ___ __ ____________ 99 100 100 98

4 da ys___________ ______________________________ 1 - - 10
5 da ys____________ ______________________ 1 - (2 ) 11
6 Hays _ ___ 9 3 8 28
6 days plus 1 half day_______________________ 4 - 3 14
6 days plus 2 half days--------------------------------- 43 26 50 8
7 Hays 20 19 20 25
7 days plus 1 half day_______________________ 4 6 4 -
7 days plus 2 half days--------------------------------- 5 10 4 -
8 Hays .... 9 10 10 3
8 days plus 1 half day------------------------------------ 1 7 - -
8 days plus 2 half days or 9 days--------------- (2 ) 2 (2 ) -
9 days plus 2 half days or 10 days------------- 1 8 - -
10 days plus 1 half day--------------------------------- 2 10 - -

W orkers in establishments providing
no paid holidays------------------------------------------------ (2 ) ” “ 2

1 Includes data for the western region in addition to those shown separately.
2 Less than 0 .5  percent.

NOTE: Because of rounding, sums of individual items may not equal totals.
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T a b l e  2 3 . M o t o r  V e h i c l e  P a r t s :  P a i d  H o l i d a y s — S e l e c t e d  I n d u s t r y  B r a n c h e s

(Percent of production and office workers in establishments with formal provisions for paid holidays, 
United States and selected regions, April 1963)

Number of paid holidays
Motor vehicle parts and accessories 1 Automotive 

stampings 1
Automotive pistons, 

piston rings, and 
carburetors 1

Automotive 
electrical engine 

parts 1

United 
States 2 Northeast North

Central South United 
States 2

North
Central

United 
States 2

North
Central

United 
States 2

North
Central

Production workers

AU Workers_____________________________________________ 100 100 100 100 100 100 100 100 100 100

Workers in establishments providing
paid holidays-----------  -------  --------------------------------------- 99 100 99 93 100 100 100 100 100 100

4 Hqys _ _ _ ____ 1 - - 6 - - - - 2 -
5 days------------ ---------------------------  ----------------------------- 2 - 1 16 6 - - - - -
6 days------------------------------------------------------------------------ 9 6 6 27 16 25 2 2 10 8
6 days plus 1 half day — --------------------------------------- 3 - 2 19 1 2 - - 2 2
6 days plus 2 half days-------------------------------------------- 33 5 40 7 55 55 44 53 38 59
7 days------------------------------------------------------------------------ 29 39 28 17 12 14 36 26 29 16
7 days plus 1 or 2 half days------------------------------------ 8 18 8 - - - 13 16 5 4
8 days------------ --------- ------- ------- —-------  -------- ---------- 12 8 14 - 7 - 6 4 7 10
8 days plus 1 or 2 half days________________________ (3) 4 - - - - - - 7 -
9 days or 9 days plus 2 half days- _____  — --------- 1 10 - - 2 3 - - - -
10 days plus 1 or 2 half days — --------  -------—--------- 1 10 - - - - - - -

Workers in establishments providing
no paid holidays------ -------  — ---------------------------------- 1 " 1 7 “ " ~ ■

Office workers

All workers--------------------------------------------------------------------- 100 100 100 100 100 100 100 100 100 100

Workers in establishments providing
paid holidays-----------  — — ------------  ------------- —  ---- 100 100 100 100 100 100 100 100 100 100

4 days ------------------------------------------- ------------------------ 1 - - 9 - - - - 2 -
5 days-------------------- ------------------ ------------------------------ 1 - (3) 11 2 - - - - -
6 days-------------------- ----------------  ------------------------------- 9 6 7 31 11 18 2 3 19 23
6 days plus 1 half day — --------------------------------------- 3 - 3 14 1 2 - - 14 23
6 days plus 2 half days __ _________________________- 42 5 49 10 70 64 48 54 18 29
7 days___________  ___ _ . ......... 20 22 20 24 9 13 35 32 22 9
7 days plus 1 half day--------------- -------—-------  -------- - 6 12 5 - - - - - - -
7 days plus 2 half days------------- ------------------- --------- - 6 17 4 - - - 10 11 3 1
8 days ____________________________________________ 10 7 12 - 6 - 5 - 9 15
8 days plus 2 half days or 9 days- ------------- —-------- (3) 4 - - 1 3 - - 12 -
9 days plus 2 half days or 10 days------------------------- 1 9 - - - - - - - -
10 days plus 1 half day____________________________ - 2 19 - - - - - - - -

Workers in establishments providing
no paid holidays-----------  -----------------  --------- — —  ___ ~ - “ “ “ " ' “ ‘ “

1 For definition of industry branches, see appendix A.
2 Includes data for region(s) in addition to those shown separately.
3 Less than 0 .5  percent.

NOTE: Because of rounding, sums of individual items may not equal totals.
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T a b l e  2 4 . M o t o r  V e h i c l e  P a r t s :  P a i d  V a c a t i o n s — A l l  I n d u s t r y  B r a n c h e s

(Percent of production and office workers in establishments with formal provisions for paid vacations after selected periods of service,
United States and selected regions, April 1963)

Vacation policy United 
States 1 Northeast North

Central South

Production workers

1 0 0 1 0 0 1 0 0 1 0 0

99 1 0 0 1 0 0 96
63 61 64 56
32 23 33 40

1 _ 2 _

3 16 1 -

(3) 4

1 1
71 79 69 78
24 14 27 15

3 7 3 3

17 9 18 24
50 35 54 35
31 50 27 34

2 6 1 3

1 6
2 _ 2 _

71 77 70 66
26 2 1 27 24
(3) 2

1 1 6
(3) - 1 _

26 25 2 2 59
51 41 57 2 1
19 34 18 1 0

2 ” 3

Vacation policy United 
States 1 Northeast North

Central South

Office workers

1 0 0 1 0 0 1 0 0 1 0 0

99 1 0 0 1 0 0 98
95 83 97 95

4 1 1 3 3

(3)

6

7 2 8 4
51 71 48 40

8 1 1 8 -
1 2 1 “

23 8 23 57
1 4 _ _

75 87 76 41
1

1

4 j 3 9
2 1 2 9

92 98 92 81
2 (3) 3 “

j (3) (3) 6
90 86 91 84

9 13 8 8
(3) (3) 1

1 (3) (3) 6
31 27 29 69
27 31 27 9
41 42 43 15

All workers •

Method of payment

Workers in establishments providing 
paid vacations-

Length-of-time payments-
Percentage payment----------
Flat-sum payment-------------
Other -

Workers in establishments providing 
no paid vacations--------------------------------

Amount of vacation pay z 

After 1 year of service

Under 1 w eek--------------------------------------------
1 week --------------------------------------------------------
Over 1 and under 2 weeks------------------------
2 weeks-------------------------------------------------------

After 3 years of service

1 week---------------------------------------------------------
Over 1 and under 2 weeks------------------------
2 weeks-------------------------------------------------------
Over 2 and under 3 weeks------------------------

After 5 years of service

Over 1 and under 2 weeks - 
2 weeks—
Over 2 and under 3 weeks - 
3 weeks-------------------------------

After 10 years of service

1 week-----------------------------------------------------------------------------
Over 1 and under 2 weeks--------------------------------------------
2 weeks---------------------------------------------------------------------------
Over 2 and under 3 weeks--------------------------------------------
3 weeks--------------------------------------------------------------------------
Over 3 and under 4 weeks--------------------------------------------

All workers-------------------------------------------

Method of payment

Workers in establishments providing
paid vacations-------------------------------------

Length-of-time payment------------------
Percentage payment------------------------
Other-------------------------------------------------

Workers in establishment providing 
no paid vacations--------------------------------

Amount of vacation pay * 1 2

After 6 months of service

Under 1 week-------------------------------------------------------------

Over 1 and under 2 weeks----------------------------------------

After 1 year of service

Under 1 week---------------------
week---------------------------------

Over 1 and under 2 weeks-  
2 weeks-------------------------------
Over 2 and under 3 weeks--------------------

After 3 years of service

1 week---------------------------------------------
Over 1 and under 2 weeks------------

Over 2 and under 3 weeks •

After 5 years of service

1 week------------------------------------

Over 2 and under 3 weeks —  
3 weeks----------------------------------

After 10  years of service

Over 2 and under 3 weeks- 
3 weeks--------------------------------

See footnotes at end of table,
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T a b l e  2 4 . M o t o r  V e h i c l e  P a r t s :  P a i d  V a c a t i o n s — A l l  I n d u s t r y  B r a n c h e s -------C o n t i n u e d

(Percent of production and office workers in establishments with formal provisions for paid vacations after selected periods of service,
United States and selected regions, April 1963)

Vacation policy United 
States 1

Northeast North
Central South Vacation policy United 

States 1
Northeast North

Central South

Production workers Office workers

Amount of vacation pay 2— Continued Amount of vacation pay 2— Continued

After 15 years of service
After 15 years of service

1 week--------------------------------------------------------------------------- 1 1 6
Over 1 and under 2 weeks----------------------------------------- ( 3) - 1 _ 1 week----------------------------------------------------------------------- 1 ( 3 ) ( 3 ) 6
2 weeks ------------------------------------------------------------------------ 10 7 6 35 2 weeks 1 0 9 6 62
Over 2 and under 3 weeks------------------------------------------ 6 7 7 _ Over 2 and under 3 weeks-------------------------------------- ( 3 ) _

66 70 68 50 83 78 07 CO
Over 3 and under 4 weeks------------------------------------------ 15 15 17 4 Over 3 and under 4 weeks-------------------------------------- 4 13 3 2
4 weeks------------------------------------------------------------------------ ( 3 ) - (3) - 4 weeks--------------------------------------------------------------------- 2 - 2 -

After 20 years of service
After 20 years of service

1 week--------------------------------------------------------------------------- 1 _ 1 6
( 3 )

/3\ /3\1 1 ) \ )
10 5 L 35 1 0 L 62o O

Over 2 and under 3 weeks------------------------------------------ 6 7 6 _ Over 2 and under 3 weeks----------------------------------------------------- ( 3 ) _ _ _
3 weeks--------------------------------------------------------------------—----------------------------- 58 58 59 50 3 weeks----------------------------------------------------------------------------------------------- 72 67 77 28
Over 3 and under 4 weeks------------------------------------------------------------ 17 18 19 4 Over 3 and under 4 weeks----------------------------------------------------- 5 9 5 2
4 weeks ---------------------------------------------------------------------------------------------------- 7 1 2 7 _ 4 weeks — —  — — — —— — — — — — — — —— — — —- 1 1 16 1 2 _
Over 4 weeks........................................................................................................ 2 - 2 - Over 4 weeks----------------------------------------------------------------------------------- 1 - 1 -

After 25 years of service
1 1_ l

After 25 years of service

Over 1 and under 2 weeks---------------------------------------------------------- ( 3) _ 1 week--------------------------------------------------------------------------------------------------- 1 ( 3) ( 3 ) 6
10 5 6 35 1 0W 6 6 K 5  “*■ J - - - - - - -  I , , . - ,  , o

Over 2 and under 3 weeks -------------------------------------------------------- 6 7 6 Over 2 and under 3 weeks----------------------------------------------------- ( 3 ) _
51 47 53 46 56 56 59 23

Over 3 and under 4 weeks------------------------------------------------------------------ 10 5 12 4 Over 3 and under 4 weeks------------------------------------------------------------ 1 2 1 2
4 weeks-------------------------------------------------------------------------------------------------------------------- 20 35 19 4 4 weeks------- ------- ------------ -------- --------------- — --------- — ------------------- — -— - 31 34 33 5
Over 4 weeks-------------------------------------------------------------------------------------------------- 2 3 Over 4 weeks 1 2 "

1 Includes data for the western region in addition to those shown separately.
2 Vacation payments such as percent of annual earnings and flat sum amounts were converted to an equivalent time basis. Periods of service were arbitrarily chosen and do not necessarily 

reflect the individual establishment provisions for progression. For example, changes in proportions indicated at 10 years may include changes in provisions occurring between 5 and 10 years.
3 Less than 0. 5 percent.

NOTE: Because of rounding, sums of individual items may not equal totals.
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T a b l e  2 5 . M o t o r  V e h i c l e  P a r t s :  P a i d  V a c a t i o n s — S e l e c t e d  I n d u s t r y  B r a n c h e s

(Percent of production and office workers in establishments with formal provisions for paid vacations, 
after selected periods of service, United States and selected regions, April 1963)

Vacation policy

Motor vehicle parts and accessories 1 Automotive 
stampings 1

Automotive pistons, 
piston rings, and 

carburetors 1

Automotive 
electrical engine 

parts 1

United 
States 2 Northeast North

Central South United 
States 2

North
Central

United 
States 2

North
Central

United 
States 2

North
Central

Production workers

All workers____________________________________________ 100 100 100 100 100 100 100 100 100 100

Method of payment

Workers in establishments providing
paid vacations_________________________________________ 100 100 100 100 100 100 100 100 100 100

Length-of-time payments----------------------------------------- 67 87 64 65 55 64 61 66 55 67
Percentage payment-------------------------------------------------- 31 13 33 35 20 28 39 34 45 33
Flat-sum payment -------------------------------------------------- 2 - 3 - - - - - - -
Other________________________________________________ - - “ - 24 8 ~ - - "

Amount of vacation pay 3

After 1 year of service

Under 1 week-___________ -_______ -__-__-_____ — — —___ _ . _ . 4 6 _ _ 6 9
1 week— —— —— ——— — —————————— —— — 69 81 65 94 82 80 70 77 71 78
Over 1 and under 2 weeks--------------------------------------------- 26 9 32 6 9 13 30 23 23 13
2 weeks---------------------------------------------------------------------------- 4 10 4 - 5 - - - - -

After 3 years of service

1 w eek----------------------------------------------------------------------------- 17 10 16 35 17 20 28 34 13 18
Over 1 and under 2 weeks-----------------  ------------------------- 47 21 54 12 37 48 65 58 63 48
2 weeks--------------------------------------------------------------------------- 34 57 29 49 41 24 6 8 24 35
Over 2 and under 3 weeks--------------------------------------------- 2 12 - 4 5 8 - - - -

After 5 years of service

1 week___________________________________________________ 1 - 1 8 _ _ . - 2 -
Over 1 and under 2 weeks--------------------------------------------- (4) - - - 9 14 - - - -
2 weeks_________________________________________________ 70 80 68 77 78 72 78 87 67 81
Over 2 and under 3 weeks----------------------- ---------------------- 28 16 31 15 13 13 22 13 31 19
3 weeks--------------------------------------------------------------------------- (4) 4 - - - - - - - -

After 10 years of service

1 week------------------------------------------------------------------------------ 1 _ 1 8 _ _ _ _ 2 .
Over 1 and under 2 weeks -—— ---- —_________ _________- - - - - 4 6 - - - -
2 weeks_________________________________________________ 29 32 22 72 15 7 16 16 37 50
Over 2 and under 3 weeks — — -------------- -—_____— ___ 45 12 55 11 69 71 79 79 50 33
3 weeks--------------------------------------------------------------------------- 22 55 19 10 7 7 4 5 11 16
Over 3 and under 4 weeks--------------------------------------------- 2 - 3 - 5 8 - - - -

After 15 years of service

1 week------------------------------------------------------------------------------ 1 . 1 8 _ _ _ 2
Over 1 and under 2 weeks--------------------------------------------- - - - - 4 6 - - - -
2 weeks--------------------------------------------------------------------------- 11 10 7 35 11 1 - - 5 7
Over 2 and under 3 weeks--------------------------------------------- 4 - 6 - 16 25 1 2 15 -
3 weeks--------------------------------------------------------------------------- 66 74 67 51 58 57 79 74 75 86
Over 3 and under 4 weeks-------------------------------------------- 17 16 19 6 11 11 17 20 4 6
4 weeks--------------------------------------------------------------------------- ■ " ~ ■ 3 4 (4) 1

See footnotes at end of table.
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T a b l e  2 5 . M o t o r  V e h i c l e  P a r t s :  P a i d  V a c a t i o n s — S e l e c t e d  I n d u s t r y  B r a n c h e s ------ C o n t i n u e d

(Percent of production and office workers in establishments with formal provisions for paid vacations, 
after selected periods of service, United States and selected regions, April 1963)

Vacation policy
Motor vehicle parts and accessories 1 Automotive 

stampings 1
Automotive pistons, 

piston rings, and 
carburetors 1

Automotive 
electrical engine 

parts 1

United 
States 2 Northeast North

Central South United
States2

North
Central

United 
States 2

North
Central

United 
States 2

North
Central

Production workers— Continued

Amount of vacation pay3— Continued

After 20 years of service

1 w eek-------------------------_-------------------------— ------------------- 1 _ 1 8 _ _ 2 _
Over 1 and under 2 weeks — -------------- ------------------------- - - - - 4 6 - - - -
2 weeks______________ __________________________________ 11 10 7 35 8 1 - - 5 7
Over 2 and under 3 weeks-------------------------------------------- 4 - 6 - 11 17 1 2 15 -
3 weeks---- ---------------------------------------- --------— —-------------- 57 52 59 51 61 57 55 46 68 76
Over 3 and under 4 weeks-------------------------------------------- 17 18 18 6 17 19 25 31 4 6
4 weeks-----------------------— ------------- - ------------------—  ----- 7 20 6 - - - 18 21 7 11
Over 4 weeks.----------------------------------- -----------------—— ------ 2 3 ' - “ - -

After 25 years of service

1 w eek---------------------------------— — ---------------------------------- 1 . 1 8 - - . 2 .
Over 1 and under 2 weeks------------------ —----------------------- - - - - 4 6 - - - -
2 weeks — ----------------------------------------------------------------------- 11 10 7 35 8 1 - - 5 7
Over 2 and under 3 weeks — ------------------- ------— -— ------ 4 - 6 - 11 17 1 2 15 -
3 weeks__________________ ___ . . ____________ 51 37 54 51 61 57 48 38 55 63
Over 3 and under 4 weeks_____________________________ 9 - 11 6 11 11 9 11 4 6
4 nrpeks ......  .................. 20 54 18 - 5 8 41 50 13 13
Over 4 week,------------------------------------------------------------------ 2 ~ 3 “ ■ • " 7 10

Office workers

All workers-------------------------------------------------- . . . . .  ---- -— 100 100 100 100 100 100 100 100 100 100

Method of payment

Workers in establishments providing
paid vacations_______ _______ ________________ _______ 100 100 100 100 100 100 100 100 100 100

Length-of-time payments-----------— —---------------------- 95 79 97 96 93 100 100 100 91 85
Percentage payment — ------------- . . .  ---------------- — 5 16 3 4 - - - - 9 15
Other_______________________ _______________________ (4) 5 " - 7 - - ' - -

Amount of vacation pay 3

After 6 months of service

Under 1 w eek_________________ _________________ _______ 9 3 10 5 2 4 _ 3 . 5
1 w eek------------------- --------  — --------------------------- .—  — 45 75 42 30 78 73 66 64 51 72
Over 1 and under 2 weeks------- ------------------------------------ 8 6 9 - - - - - 15 -
2 weeks--------------------------------------------------------------------------- (4) 5 " - - 4 5 4 7

After 1 year of service

1 week ______ ______ _____  _____________________ _______ 25 11 23 73 11 17 27 29 23 27
Over 1 and under 2 weeks . . . _____ ___ . .  ---- -------------- 1 8 - . - - - - - -
2 weeks_______ ____________ ______ . . . ____ ______________ 74 81 76 27 89 83 73 71 77 73
Over 2 and under 3 weeks-------------------------------------- ----- 1 1 ■ ~ “ ■ " ■ ~

See footnotes at end of table.
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T a b l e  2 5 . M o t o r  V e h i c l e  P a r t s :  P a i d  V a c a t i o n s — S e l e c t e d  I n d u s t r y  B r a n c h e s -------C o n t i n u e d

(Percent of production and office workers in establishments with formal provisions for paid vacations, 
after selected periods of service, United States and selected regions, April 1963)

Vacation policy
Motor vehicle parts and accessories 1 Automotive 

stampings 1
Automotive pistons, 

piston rings, and 
carburetors 1

Automotive 
electrical engine 

parts 1

United 
States 2 Northeast North

Central South United 
States 2

North
Central

United 
States 2

North
Central

United 
States 2

North
Central

Office workers— Continued
Amount of vacation pay 3— Continued 

After 3 years of service

1 iiraoh 4 2 3 9 ■c 4 (4) (4)
6

10 12
Over 1 and under 2 weeks______________________________ 1 11 3 6 6
2 weeks.-____________________________ _________________ 92 98 92 80 95 90 94 93 90 88
Over 2 and under 3 weeks-------  ----------------------------------- 3 (4) 4 “ 1 1 - - - -

After 5 years of service

1 w eek__________________________________________________ 1 _ (4) 5 _ _ _ _ 2 _
2 weeks___________ __________________________________ 88 74 90 91 96 93 100 100 84 85
Over 2 and under 3 weeks------------------------------- -------— 11 26 10 4 - - - - 13 15
3 weeks________________________________________________ - (4) (4) (4) - 4 7 - - - -

After 10 years of service

1 iiioolr l _ (4) 5 _ _ _ 2 _
2 weeks . . . . ___________________ _______________________ _ 28 23 25 82 29 43 26 27 50 57
Over 2 and under 3 weeks---- -------------------------------------- - 24 6 28 5 52 25 34 38 28 15
3 weeks — _______________________________------------------------ 47 70 47 7 19 32 40 35 20 29

After 15 years of service

1 uippIt 1 . (4) 5 . . _ _ 2 _
2 weeks_____________________________________________ 10 7 5 74 13 14 1 _ 28 28
Over 2 and under 3 weeks--------------------------- ----------------- (4) - - _ - - - - - -
3 weeks___________ ____________________________ _______ 85 72 93 18 83 86 67 64 69 72
Over 3 and under 4 weeks------------  -------- -------------  --- - 4 21 2 3 3 - 11 12 - _
4 weeks------------------  — ------------------------------------  _ — - - - - - - 21 23 (4) (4)

After 20 years of service

1 w eek--------------------------— ----------------------------- --------------- 1 _ (4) 5 _ _ _ _ 2 _
2 weeks — — — —— — —— — —— —— — 10 7 5 74 9 10 1 - 28 28
Over 2 and under 3 weeks------------------------  ------- --- ----- (4) - - - - - - - _ _
3 weeks--- --------------- --------- ------- -----------—  ----------------- 72 50 80 18 86 87 67 64 44 34
Over 3 and under 4 weeks — ----------------------------—-------- - 5 14 4 3 5 3 11 12 - _
4 weeks_______-________________________-________________ 11 29 10 - - - 21 23 25 38
Over 4 weeks------------------------------------------------- ----------------- 1 - 1 - - - - - " -

After 25 years of service

1 w eek------------------ —-------------------------------------------- ---------- 1 . (4) 5 _ _ _ _ 2 _
2 weeks---------------------------------------------------------  — —— -— 10 7 5 74 9 10 1 - 28 28
Over 2 and under 3 weeks ------------------------------------------- - (4) - _ _ _ _ _ _ - _
3 weeks —-------- ------------------------- ----------------- —----------- 55 33 61 18 86 87 42 37 31 20
Over 3 and under 4 weeks — ---------------------- ---------- — - 1 _ 1 3 3 _ _ _ - -
4 weeks —————__————— — — — — — — 33 60 32 - 2 3 57 63 29 38
Over 4 weeks------------------------------------------------------------------ 1 - 1 - ■ - • " 9 15

1 For definition of industry branches see appendix A.
2 Includes data for region(s)in addition to those shown separately.
3 Vacation payments such as percent of annual earnings and flat-sum amounts were converted to an equivalent time basis. Periods of service were arbitrarily chosen and do not necessarily 

reflect the individual establishment provisions for progression. For example, changes in proportions indicated at 10 years may include changes in provisions occurring between 5 and 10 years.
4 Less than 0 .5  percent.

NOTE: Because of rounding, sums of individual items may not equal totals.
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T a b le  26 . M o to r  V e h ic le  P a rts : H e a lth , In su ran ce , S e v e ra n c e , an d  P e n s io n  P la n s—A ll In d u s try  B ra n c h e s

(Percent of production and office workers in establishments with specified health, insurance, severance, and 
pension plans, United States and selected regions, April 1963)

Type of p lan1 United States1 2 Northeast North Central South

Production workers

A ll workers __________________________________ 100 100 100 100

W orkers in establishments providing:
Life insurance.___________ ,________________ _ 98 97 99 84
Accidental death and dismemberment

insurance _________________________________ 80 65 85 69
Sickness and accident insurance or

sick  leave or both3_____________________ 94 93 97 75
Sickness and accident insurance_______ 93 93 97 75
Sick leave (full pay, no waiting period )__ 1 4 (4) 4
Sick leave (partial pay or waiting

period)-______ __________________________ 1 2 1 -
Hospitalization insurance------------ ------------- 98 90 99 93
Surgical insurance _______________________ 97 90 99 93
M edical insurance ___________________i _____ 78 66 83 52
Catastrophe insurance --------------------------------- 14 10 13 31
Retirem ent pension________________________ 79 87 83 45
Retirem ent severance pay ------------------------- 11 3 13 7
No plans ________________________________ 1 7

Office workers

A ll w o r k e rs ____________________________________ 100 100 100 100

W orkers in establishments providing:
Life insurance.____________________________ _ 99 98 99 87
Accidental death and dismemberment

insurance__________________________________ 76 61 80 72
Sickness and accident insurance or

or sick leave or both3 ____________________ 93 95 95 70
Sickness and accident insurance ________ 85 95 85 63
Sick leave (full pay, no waiting p eriod )__ 55 54 57 25
Sick leave (partial pay or waiting

p e r io d )--------------------------------------------------- 1 (4) 1 -
Hospitalization insurance __________________ 98 90 99 94
Surgical insurance_________________________ 98 90 99 94
M edical insurance _________________________ 84 62 90 59
Catastrophe insurance_____________________ 47 43 48 44
Retirem ent pension________________________ 84 92 87 46
Retirem ent severance pay ________________ 4 1 5 7
No plans ____________________________________ (4) 6

1 Includes only those plans for which part of the cost is borne by the employer and excludes legally required plans such 
as workmen’ s compensation and social security.

2 Includes data for the western region in addition to those shown separately.
3 Unduplicated total of workers receiving sick leave or sickness and accident insurance shown separately.
4  Less than 0. 5 percent.
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T a b l e  2 7 .  M o t o r  V e h i c l e  P a r t s :  H e a l t h ,  I n s u r a n c e , S e v e r a n c e , a n d  P e n s i o n  P l a n s — S e l e c t e d  I n d u s t r y  B r a n c h e s

y i
4 \

(Pe rcent of production and office workers in establishments with specified health, insurance, severance,- and pension plans,
United States and selected regions, April 1963)

Type of plan1
Motor vehicle parts and accessories1 2 Automotive 

stampings 2
Automotive pistons, 

piston rings, and 
carburetors 2

Automotive 
electrical engine 

parts 2

United 
States 3 Northeast North

Central South United 
States 3

North
Central

United 
States 3

North
Central

United 
States 3

North
Central

Production workers

All workers___________________________________________- 100 100 100 100 100 100 100 100 100 100

Workers in establishments providing:
Life insurance______________________________________ 97 95 99 81 100 100 100 100 100 100
Accidental death and dismemberment

insurance---------------------------------------------------------------- 80 48 86 60 88 81 77 75 70 76
Sickness and accident insurance or sick leave

or both4 __________________________________________ 94 91 99 66 99 99 90 87 92 88
Sickness and accident insurance___________  _ 93 91 98 66 98 98 90 87 91 86
Sick leave (full pay, no waiting period)------------- 2 8 (5) 3 - - - - 3 1
Sick leave(partial pay or waiting period)--------- 1 4 1 - 1 1 - - - -

Hospitalization insurance--------------------------------------- 99 94 100 94 97 100 100 100 90 92
Surgical insurance__________________________ 98 90 99 94 97 100 100 100 90 92
Medical insurance --------------------------------------------- 83 79 87 54 56 75 100 100 52 45
Catastrophe insurance____________________________ 15 18 13 25 8 13 33 27 5 6
Retirement pension______________________  _ -------- 83 83 90 35 71 61 96 99 52 44
Retirement severance pay______________ _ __ ---- 11 6 13 4 11 17 13 15 13 13

No pUns~ ...........................
(5) 6

Office workers

an 100 100 100 100 100 100 100 100 100 100

Workers in establishments providing:
Life insurance______________________________________ 98 97 99 85 100 100 100 100 100 100
Accidental death and dismemberment

insurance —______________________ ____. . . ______.. , , 74 40 79 69 94 89 82 81 58 60
Sickness and accident insurance or sick leave

or both4 --------------------------------------------------------------- 94 92 97 62 98 99 89 88 92 88
Sickness and accident insurance--------------------- 84 92 86 54 97 98 76 73 90 84
Sick leave (full pay, no waiting period) _________ 61 82 60 25 13 20 69 70 41 32
Sick leave (partial pay or waiting period)_____ (5) (S) (5) - (5) 1 - - 9 15

Hospitalization insurance --------------------------------------- 99 94 100 95 98 100 100 100 85 93
Surgical insurance_________________________________ 99 93 99 95 98 100 100 100 85 93
Medical insurance -------------------------------------------------- 88 79 91 62 57 80 100 100 75 87
Catastrophe insurance____________________________ 47 33 49 46 53 29 49 50 34 50
Retirement pension------------------------------------------------- 86 90 91 39 79 63 96 95 70 61
Retirement severance pay------------------------------------- 3 1 4 2 (5) (5) - - (5) (5)
No plans-------------------------------------------------------------------- (5) 5

1 Includes only those plans for which part of the cost is borne by the employer and excludes legally required plans such as workmen's compensation and social security.
2 For definition of industry branches, see appendix A.
3 Includes data for region(s) in addition to those shown separately.
4 Unduplicated total of workers receiving sick leave or sickness and accident insurance shown separately.
5 Less than 0. 5 percent.
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Table 28. Motor Vehicle Parts: Supplemental Unemployment and Short Workweek Benefits, Technological Severance Pay
and Moving Allowance Plans—All Industry Branches

(Percent of production and office workers in establishments having formal provisions for supplemental unemployment and short workweek 
benefits, technological severance pay and moving allowance, United States, selected regions and areas, April 1963)

Item United 
States 1

North-
east

North Central
South

Total Rest of 
region Chicago Cleveland Detroit Toledo

Production workers

Supplemental unemployment benefits------ 43 47 48 44 27 32 72 94 4
Short workweek benefits--------------------------- 30 32 34 28 - 30 66 76 3
Technological severance pay----------------- — 5 20 3 2 - 8 5 - -
Moving allowance--------------------------------------- 13 23 13 10 " 17 20 57 "

Office workers

Supplemental unemployment benefits------- 9 20 7 7 12 27 3
Short workweek benefits —------------------------- 5 18 3 - - 12 27 2
Technological severance pay-------------------- 4 18 2 2 - - 2 - -
Moving allowance-------------------------------------- 5 16 4 2 2 1 56

1 Includes data for the western region in addition to those shown separately.

Table 29. Motor Vehicle Parts: Supplemental Unemployment and Short Workweek Benefits, 
and Moving Allowance Plans—Selected Industry Branches

Technological Severance Pay

(Percent of production and office workers in establishments having formal provisions for supplemental unemployment and short 
workweek benefits, technological severance pay and moving allowance, United States and selected regions, April 1963)

Item

Motor vehicle parts 
and accessories 1

Automotive 
stampings 1

Automotive pistons, 
piston rings, 

and carburetors 1

Automotive 
electrical engine 

parts 1

United 
States 2

North­
east

North
Central South United 

States 2
North

Central
United
States2

North
Central

United
States2

North
Central

Production workers

Supplemental unemployment benefits---- —_____________ 44 34 50 6 48 39 41 50 37 27
Short workweek benefits — - ____ -___—____ —______ 28 5 34 4 44 32 33 40 37 27
Technological severance pay-------------------------------  ------ 3 8 3 - 19 - 6 8 - -
Moving allowance--------------------------------------------------------- 11 " 14 ~ 27 13 8 9 26 18

Office workers

Supplemental unemployment benefits--------------------------- 9 5 9 4 32
Short workweek benefits--- --- --- ----------------------------------- 4 5 4 3 28 - -
Technological severance pay_________—____ __________ 2 5 2 - 28 - - - - -
Moving allowance----------------------------------------------------------- 2 “ 3 28 ” 18 28

For definition of industry branches, see appendix A.
Includes data for region(s)in addition to those shown separately.
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Appendix A. Scope and Method of Survey

Scope of Survey

Part I of the survey*-—Motor Vehicles—includes data for all automotive operations 
of passenger car manufacturers, including motor vehicle parts operations, with the excep­
tion of the truck division of one firm  and the steel and glass operations of all companies. 
Plants engaged prim arily in producing tractors and industrial engines, all parts depots, and 
other separate auxiliary units, such as central offices, were excluded.

Part II of the survey—Motor Vehicle P arts—includes data for establishments (other 
than those operated by passenger car producers) prim arily engaged in manufacturing the 
automotive parts listed below as they are classified in the 1957 edition of the Standard In­
dustrial Classification Manual, prepared by the U. S. Bureau of the Budget.

Product SIC Code

Automotive hardware (door locks, door handles, etc.) -----------------------------------------------------Part of 3429
Automotive stampings (stamped and pressed metal body parts,

trim, fenders, tops, hub caps, e tc .) ---------------------------------------------------------------------------- Part of 3461
Automobile springs---------------------------------------------------------------------------------------------------------Part of 3493
Automotive pistons, piston rings, valves, carburetors, e t c .---------------------------------------------- Part of 3599
Automotive electrical instruments-------------------------------------------------------------------------------- Part of 3611
Automobile lights-----------------------------------------------------------------------------------------------------------Part of 3642
Automotive electrical engine parts (armatures, ignition coils,

distributors, generators, spark plugs, starters, e tc .) ------------------------------------------------------ Part of 3694
Passenger car bodies-------------------------------------------------------------------------------------------------------  3712
Motor vehicle parts and accessories (crankshaft assemblies, exhaust

systems, gears, heaters, radiators, rims, shock absorbers, e tc .)----------------------- ------------  3714
Automotive mechanical instruments (speedometers, gauges, etc.) ------------------------------------Part of 3821

Establishments prim arily engaged in manufacturing any of the above parts for use in trucks 
or buses were included; however, manufacturers of large truck units such as whole engines, 
bodies, or chassis were excluded. Separate auxiliary units, such as central offices, were 
also excluded.

The establishments studied in the motor vehicle parts industry were selected from 
those employing 50 workers or more at the time of reference of the data used in com­
piling the universe lis ts .

The number of motor vehicle parts establishments and workers actually studied by 
the Bureau, as well as the number estimated to be in the industry during the payroll period 
studied, are shown in the table on the following page.

Method of Study

Data for the motor vehicles segment of the survey were obtained from reports p re­
pared by the five passenger car producers and submitted through the Automobile Manufac­
turers Association, Inc. These reports were prepared in accordance with instructions pro­
vided by the Bureau of Labor Statistics. Bureau staff members reviewed these reports 
for completeness and conformity with definitions and instructions.

Data for the motor vehicle parts segment of the survey were obtained by personal 
visits of Bureau field economists under the direction of the B ureau 's A ssistant Regional 
D irectors for Wages and Industrial Relations. The survey was conducted on a sample 
b asis. To obtain appropriate accuracy at minimum cost, a greater proportion of large
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Estimated Number of Establishments and Workers Within Scope of Survey and Number Studied, 
Motor Vehicle Parts Manufacturing Establishments, April 1963

Region, * area, 2 and 
industry branches

Number of 
establishments Workers in establishments

Within
scope

of
study

Studied
Within scope of study Studied

Total 4 Production
workers

Office
workers Total

All industry branches

United States 5 --------------------------------------- 610 242 234, 931 186, 684 21,307 152, 808
Northeast ------------------------ ---------------- 82 33 34, 296 26, 337 3, 218 24, 558
North Central------------------------------------ 419 174 177, 637 141, 205 16, 572 116, 982

Chicago-------------------------—------ - 36 31 10, 766 8,445 1,276 10, 393
Cleveland-------------------------------------- 22 14 13,792 10, 941 1,213 12,748
Detroit----------------------------------------- 68 24 25, 411 20,248 2, 285 17, 652
T oledo----------------------------------------- 10 9 6, 804 5,322 657 6,747

South------------------------------------------------ 77 28 19,134 15,995 1,253 9,823

Selected industry branches

Motor vehicle parts and accessories:
United States 5 ---------------------------------- 375 130 158,727 124,999 15,466 98, 453

Northeast-------------------------------------- 53 17 17,760 13,652 1,670 11,870
North Central--------------------------------- 243 91 125, 609 98,864 12, 656 79, 527
South-------------------------------------------- 52 18 12, 589 10, 234 948 6,504

Automotive stampings:
United States ® ---------------------------------- 109 34 27,154 22,151 1,775 16, 283

North Central--------------------------------- 90 24 17,101 14, 332 944 7, 542
Automotive pistons, piston rings,

and carburetors:
United States 6 ---------------------------------- 31 23 19,141 15,094 1,799 16,513

North Central--------------------------------- 27 20 16,171 12, 501 1,610 14, 469
Automotive electrical engine parts:

United States  ̂---------------------------------- 47 24 16,441 13, 270 1,327 11,183
North Central--------------------------------- 30 17 10, 456 8,661 826 8,019

1 The regions used in this study include: Northeast—Connecticut, Maine, Massachusetts, New Hampshire,
New Jersey, New York, Pennsylvania, Rhode Island, and Vermont; North Central—Illinois, Indiana, Iowa, Kansas, 
Michigan, Minnesota, Missouri, Nebraska, North Dakota, Ohio, South Dakota, and Wisconsin; and South—Alabama, 
Arkansas, Delaware, District of Columbia, Florida, Georgia, Kentucky, Louisiana, Maryland, Mississippi, North 
Carolina, Oklahoma, South Carolina, Tennessee, Texas, Virginia, and West Virginia.

2 Standard Metropolitan Statistical Areas, as defined by the U. S. Bureau of the Budget.
3 Includes only establishments with 50 workers or more at the time of reference of the universe data.
4 Includes executive, professional, and other workers excluded from the separate production and o ffice  worker 

categories.
5 Includes data for the western region in addition to regions shown separately.
 ̂ Includes data for other regions in addition to North Central.

than of sm all establishments was studied. In combining the data, however, all establish­
ments were given their appropriate weight. All estim ates are presented, therefore, as 
relating to all establishments in the industries, excluding only those below the minimum 
size (50) at the time of reference of the universe data.

Establishment Definition

An establishment, for purposes of this study, is defined as a single physical lo­
cation where industrial operations are performed. An establishment is not n ecessarily  
identical with the company, which may consist of one or more establishments.

Employment

The estim ates of the number of workers within scope of the study are intended as 
a general guide to the size and composition of the labor force included in the survey. The 
advance planning necessary to make a wage survey required the use of lists  of motor ve­
hicle parts establishments assem bled considerably in advance of the payroll period studied.
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Information for the motor vehicle branch was obtained from reports prepared on a 
companywide b asis, combining data by region for all plants within scope of the survey. 
Employment counts are representative of employment for a single week in April 1963. 
Data for two firm s were taken from pay periods prior to April, but the employment change 
between the two periods was so negligible that adjustment to April levels was not considered 
necessary. The general employment level and the distribution of employment by occupation 
for any single pay period is influenced by the operating rate at various automotive units 
with differing products and occupational staffing. Thus, the employment data presented are 
not average employment counts for an extended period of time, but, as previously stated, 
are representative only of the payroll period studied.

Wage Data

The wage information for the motor vehicle survey relates to average straight-time 
hourly earnings, excluding any incentive payments such as piecework or production bonuses. 
Also excluded was premium pay for overtime and for work on weekends, holidays, and 
late shifts. The earnings data include all annual improvement adjustments made through 
January 1963 and all cost-of-living allowances through April 1963. The full job rate was 
reported for probationary workers.

The wage information for the motor vehicle parts survey relates to average straight- 
time hourly earnings, excluding premium pay for overtime and for work on weekends, hol­
idays, and late shifts. Incentive payments, such as those resulting from piecework or 
production bonus system s and cost-of-living allowances were included as part of the workers' 
regular pay; but nonproduction bonus payments, such as Christm as or yearend bonuses, 
were excluded. The hourly earnings of salaried workers were obtained by dividing their 
straight-time salary by normal rather than actual hours. 17

Comparison With Other Statistics

The straight-tim e hourly earnings presented in this bulletin differ in concept from 
the gross average hourly earnings published in the Bureau1 s monthly hours and earnings 
se rie s. Unlike the latter, the estim ates presented here exclude premium pay for overtime 
and for work on weekends, holidays, and late shifts. Average earnings are calculated 
from the weighted data by summing individual hourly earnings and dividing by the number 
of such individuals. In the monthly serie s, the sum of the man-hour totals reported by 
establishments in the industry is divided into the reported payroll totals. Also, as explained 
previously, earnings data for the motor vehicles survey exclude incentive payments.

Production Workers

The term "production workers, " as used in the motor vehicle survey, includes 
workers engaged in fabricating, processing, assembling, inspecting, receiving, storing, 
handling, packing, warehousing, shipping, maintenance, repair, janitorial work, product 
development, auxiliary production for plants own use (e. g . , powerplant), and recordkeeping 
and other services closely associated with the production operations including working fore­
men and leadmen. Apprentices, cooperative students, and guards were excluded from the 
motor vehicles survey, but were included in the motor vehicle parts survey.

Office Workers

The term "office workers, " as used in this bulletin, includes all nonsupervisory of­
fice workers and excludes administrative, executive, professional, and technical employees.

Occupations Selected for Study

Occupational classification was based on a uniform set of job descriptions designed 
to take account of inter establishment and interarea variations in duties within the same job. 
(See appendix B for these job descriptions.) The occupations were chosen for their nu­
m erical importance, their usefulness in collective bargaining, or their representativeness

17 Average hourly rates or earnings for each occupation or other group of workers, such as men, women, or production workers, 
were obtained by weighting each rate (or hourly earnings) by the number of workers receiving the rate.
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of the entire job scale in the industry. Working supervisors, apprentices, learners, be­
ginners, trainees, handicapped, part-tim e, temporary, probationary workers, and coop­
erative students were not reported in the selected occupations. In the motor vehicle survey 
probationary workers in selected occupations were included at the rate for the job.

Size of Community

Tabulations by size of community pertain to metropolitan and nonmetropolitan areas. 
The term ’’metropolitan area, " as used in this bulletin, refers to the Standard Metropolitan 
Statistical Areas established under the sponsorship of the Bureau of the Budget.

Except in New England, a Standard Metropolitan Statistical Area is defined as a 
county or group of contiguous counties which contain at least one city of 50, 000 inhabitants 
or m ore. Contiguous counties to the one containing such a city are included in a Standard 
Metropolitan Statistical Area if, according to certain criteria , they are essentially m etro­
politan in character and are socially and economically integrated with the central city. In 
New England, where the city and town are administratively more important than the county, 
they are the units used in defining Standard Metropolitan Statistical A reas.

Establishment Practices and Supplementary Wage Provisions

Supplementary benefits and practices were treated statistically on the basis that 
if form al provisions for supplementary benefits and practices were applicable to half or 
more of the production (or office) workers in an establishment, the practices or benefits 
were considered applicable to all such workers. Sim ilarly, if fewer than half of the workers 
were covered, the practice or benefit was considered nonexistent in the establishment. B e­
cause of length-of-service and other eligibility requirements, the proportion of workers re ­
ceiving the benefits may be sm aller than estimated.

Weekly Hours. Data refer to the predominant work schedule for full-time pro­
duction (or office) workers employed on the day shift, regard less of sex.

Shift Provisions and P ractices. Data refer to the provisions in establishments 
having form al provisions for late-shift operations and to the practices in those establish­
ments operating extra shifts during the payroll period studied.

Paid Holidays. Paid holiday provisions relate to full-day and half-day holidays 
provided annually.

Paid Vacation. The summary of vacation plans is limited to form al arrangem ents, 
excluding informal plans, whereby time off with pay is granted at the discretion of the 
employer or the supervisor. Payments not on a time basis were converted; for example, 
a payment of 2 percent of annual earnings was considered the equivalent of 1 week* s pay. 
The periods of service for which data are presented were selected as representative of the 
most common practices, but they do not necessarily reflect individual establishment pro­
visions for progression. For example, the changes in proportions indicated at 5 years of 
service include changes in provisions which may have occurred a fte r  4 years.

Health, Insurance, Severance, and Pension P lans. Data are presented for all 
health, insurance, severance, and pension plans for which all or a part of the cost is borne 
by the employer excluding only program s required by law, such as workmen* s compensation 
and social security. Among the plans included are those underwritten by a com m ercial 
insurance company and those paid directly by the employer from his current operating 
funds or from a fund set aside for this purpose.

Death benefits are included as a form of life insurance. Sickness and accident 
insurance is limited to that type of insurance under which predetermined cash payments 
are made directly to the insured on a weekly or monthly basis during illness or accident 
disability. Information is presented for all such plans to which the employer contributes 
at least a part of the cost.
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Tabulations of paid sick leave plans are limited to form al plans which provide full 
pay or a proportion of the worker* s pay during absence from work because of illness; in­
form al arrangements have been omitted. Separate tabulations are provided according to 
(1) plans which provide full pay and no waiting period and (2) plans providing either partial 
pay or a waiting period.

Medical insurance refers to plans providing for complete or partial payment of 
doctors* fees. Such plans may be underwritten by a commercial insurance company or a 
nonprofit organization, or they may be self-insured.

Catastrophe insurance, sometimes referred to as extended medical insurance, in­
cludes the plans designed to cover employees in case of sickness or injury involving an ex­
pense which goes beyond the normal coverage of hospitalization, medical, and surgical plans.

Tabulations of retirement pensions are limited to plans which provide regular pay­
ments upon retirement for the remainder of the worker* s life. Data are presented sepa­
rately for retirement severance pay; i. e . , lump-sum payments made to employees upon 
retirement. Establishments having provisions for both lump-sum and periodic payments 
to employees upon retirement were considered as having both retirement pension and re ­
tirement severance pay. Establishments having optional plans providing employees a choice of 
either retirement severance or periodic payments were considered as having only retirement 
pension benefits.

Supplemental Unemployment Benefits. Data refer to all form al plans which are 
designed to supplement benefits paid under State unemployment system s.

Short Workweek Benefits. Data refer to all form al plans providing for company 
payments to employees who work le ss than 40 hours a week but are available for 40 hours 
work during the payroll week.

Technological Severance Pay. Data refer to form al plans providing pay to employees 
separated from employment because of technological changes or closing of plants.

Moving Expenses. Data relate to form al plans providing for at least partial pay­
ment of moving expenses incurred by employees required to move because of transfer 
of a plant.
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Appendix B. Occupational Descriptions

The prim ary purpose of preparing job descriptions for 
the Bureau's wage surveys is to a ss is t  its field staff in c la s s i­
fying into appropriate occupations workers who are employed 
under a variety of payroll titles and different work arrangements 
from establishment to establishment and from area to area. 
This perm its the grouping of occupational wage rates represent­
ing comparable job content. Because of this emphasis on in­
terestablishment and interarea comparability of occupational 
content, the Bureau's job descriptions may differ significantly 
from those in use in individual establishments or those prepared 
for other purposes. In applying these job descriptions, the Bu­
reau's field economists are instructed to exclude leadmen, work­
ing supervisors, apprentices, learners, beginners, trainees, 
handicapped, part-tim e, probationary, temporary workers, and 
cooperative students. (In the motor vehicle survey, probationary 
workers were included at the rate for the job. )

Differences in scope of operations and work arrange­
ments between the motor vehicles and motor vehicle parts in­
dustries were considered in selecting the job categories and 
preparing the job descriptions. Occupations studied in only 1 
of the 2 industries are indicated. It should be noted that sepa­
rate descriptions were used in the two industries in c lassify ­
ing assem blers, inspectors, production machine-tool operators, 
punch-press operators, and toolroom machine-tool operators.

Maintenance Occupations

CARPENTER, MAINTENANCE

Perform s the carpentry duties necessary to construct and maintain in good repair 
building woodwork and equipment such as bins, cribs,- counters, benches, partitions, doors, 
floors, sta irs , casings, and trim made of wood in an establishment. Work involves most 
of the following: Planning and laying out of work from blueprints, drawings, models, or
verbal instructions; using a variety of carpenter's handtools, portable power tools, and stand­
ard measuring instruments; making standard shop computations relating to dimensions of 
work; and selecting m aterials necessary for the work. In general, the work of the main­
tenance carpenter requires rounded training and experience usually acquired through a formal 
apprenticeship or equivalent training and experience.

ELECTRICIAN, MAINTENANCE

Perform s a variety of electrical trade functions such as the installation, maintenance, 
or repair of equipment for the generation, distribution, or utilization of electric energy in 
an establishment. Work involves most of the following: Installing or repairing any of a
variety of electrical equipment such as generators, transform ers, switchboards, controllers, 
circuit breakers, m otors, heating units, conduit system s, or other transm ission equipment; 
working from blueprints, drawings, layouts, or other specifications; locating and diagnosing 
trouble in the electrical system  or equipment; working standard computations relating to load 
requirements of wiring or electrical equipment; and using a variety of electrician 's handtools 
and measuring and testing instruments. In general, the work of the maintenance electrician 
requires rounded training and experience usually acquired through a formal apprenticeship 
or equivalent training and experience.
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A ssists one or more workers in the skilled maintenance trades by performing spe­
cific or general duties of le sse r  skill, such as keeping a worker supplied with m aterials 
and tools; cleaning working area, machine, and equipment; assisting worker by holding m a­
terials or tools; and performing other unskilled tasks as directed by journeymen. The kind 
of work the helper is permitted to perform varies from trade to trade; in some trades the 
helper is confined to supplying, lifting, holding m aterials and tools, and cleaning working 
areas; and in others he is permitted to perform specialized machine operations, or parts 
of a trade that are also performed by workers on a full-time b asis.

H E L P E R , M A IN T E N A N C E  T R A D E S  (M otor v e h ic le  p a r t s  on ly . )

MACHINE REPAIRMAN (Maintenance mechanic)

Repairs machinery or mechanical equipment of an establishment. Work involves 
most of the following; Examining machines and mechanical equipment to diagnose source 
of trouble; dismantling or partly dismantling machines and performing repairs that mainly 
involve the use of handtools in scraping and fitting parts; replacing broken or defective parts 
with items obtained from stock; ordering the production of a replacement part by a machine 
shop or sending of the machine to a machine shop for m ajor repairs; preparing written spec­
ifications for m ajor repairs or for the production of parts ordered from machine shop; re­
assembling machines; and making all necessary adjustments for operation. In general, the 
work of a machine repairman requires rounded training and experience usually acquired 
through a formal apprenticeship or equivalent training and experience. Excluded from this 
classification are workers whose prim ary duties involve setting up or adjusting machines.

MILLWRIGHT

Installs new machines or heavy equipment and dismantles and installs machines or 
heavy equipment when changes in the plant layout are required. Work involves most of the 
following: Planning and laying out of the work; interpreting blueprints or other specifications; 
using a variety of handtools and rigging; making standard shop computations relating to 
s tre sse s , strength of m aterials, and centers of gravity; alining and balancing of equipment; 
selecting standard tools, equipment, and parts to be used; and installing and maintaining in 
good order power transm ission equipment such as drives and speed reducers. In general, 
the millwright's work normally requires a rounded training and experience in the trade ac­
quired through a formal apprenticeship or equivalent training and experience.

PIPEFITTER, MAINTENANCE

Installs or repairs water, steam, gas, or other types of pipe and pipefittings in an 
establishment. Work involves most of the following: Laying out of work and measuring to
locate position of pipe from drawings or other written specifications; cutting various sizes 
of pipe to correct lengths with chisel and hammer or oxyacetylene torch or pipe-cutting m a­
chine; threading pipe with stocks and dies; bending pipe by hand-driven or power-driven m a­
chines; assembling pipe with couplings and fastening pipe to hangers; making standard shop 
computations relating to p ressu res, flow, and size of pipe required; and making standard 
tests to determine whether finished pipes meet specifications. In general, the work of the 
maintenance pipefitter requires rounded training and experience usually acquired through a 
formal apprenticeship or equivalent training and experience. Workers prim arily engaged in 
installing and repairing building sanitation or heating system s are excluded.

SHEET-METAL WORKER, MAINTENANCE (Tinsmith)

Fabricates, installs, and maintains in good repair the sheet-m etal equipment and 
fixtures (such as machine guards, grease pans, shelves, lockers, tanks, ventilators, chutes, 
ducts, and metal roofing) of an establishment. Work involves most of the following: Plan­
ning and laying out all types of sheet-metal maintenance work from blueprints, models, or 
other specifications; setting up and operating all available types of sheet-metal-working m a­
chines; using a variety of handtools in cutting, bending, forming, shaping, fitting, and a s ­
sembling; and installing sheet-metal articles as required. In general, the work of the 
maintenance sheet-metal worker requires rounded training and experience usually acquired 
through a formal apprenticeship or equivalent training and experience.
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Toolroom Occupations

DIE SINKER, DROP-FORGE DIES

Lays out die blank and machines the im pression in deep cavity forge dies using 
routing and profiling machines, and perform s related benchwork including finish grinding and 
hand scraping, and sometimes making lead casts of the im pressions of the upper and lower 
dies to be checked to the part print.

MACHINE-TOOL OPERATOR, TOOLROOM

Specializes in the operation of one or more types of machine tools, such as jig 
borers, cylindrical or surface grinders, engine lathes, or milling machine in the construc­
tion of machine-shop tools, gages, jig s , fixtures, or dies. Work involves most of the fol­
lowing : Planning and performing difficult machining operations; processing items requiring 
complicated setups or a high degree of accuracy; using a variety of precision measuring 
instruments; selecting feeds, speeds, tooling, and operation sequence; and making necessary 
adjustments during operation to achieve requisite tolerances or dimensions. May be re ­
quired to recognize when tools need dressing, to d ress tools, and to select proper coolants 
and cutting and lubricating oils. In the motor vehicles survey, jig boring machine opera­
tors and cutter, tool, and gage grinders are specifically excluded from this classification.

PATTERNMAKER, METAL AND WOOD
Includes workers making either metal, wood, or metal and wood patterns, core boxes, 

or metal plates.

The work of a patternmaker, m etal, involves m ost of the following: Planning and
laying out of work from blueprints, drawings, or models; making standard shop compu­
tations relating to dimensions of work; using a variety of machine and handtools; and 
performing hand-finishing operations on pattern by filing, filling in low spots with solder, 
and sometimes painting with aluminum paint.

The work of a patternmaker, wood, involves most of the following: Planning and
laying out of work from blueprints, drawings, or models; making standard shop compu­
tations relating to dimensions of work; using a variety of patternm aker's handtools such 
as saw s, planes, chisels, gages, and m allets; operating various woodworking machines 
such as band saw s, circular saws, borers, routers, lathes, planers, drill p re sse s , 
sanders, and shapers; checking work with calipers, rules, protractors, squares, straight­
edges, and other measuring instruments; assembling patterns and sections of patterns 
by gluing, nailing, screwing, and doweling; working to required tolerances and allow­
ances; and selecting the m aterials for the construction of a particular pattern. May 
also make sweeps (templates) for making molds by the sweep-molding method. In gen­
eral, the work of the patternmaker requires rounded training and experience usually ac­
quired  through a fo rm a l apprenticeship o r equivalent training and experience.

TOOL AND DIE MAKER
(Die maker; jig maker; tool maker; fixture maker; gage maker)

Constructs and repairs machine-shop tools, gages, jig s , fixtures, or dies for forgings, 
punching, and other metal-forming work. Work involves most of the following: Planning and
laying out of work from models, blueprints, drawings, or other oral and written specifica­
tions; using a variety of tool and die m aker's handtools and precision measuring instruments; 
understanding of the working properties of common m etals and alloys; setting up and operating 
of machine tools and related equipment; making necessary shop computations relating to di­
mensions of work, speeds, feeds, and tooling of machines; heattreating of metal parts during 
fabrication as well as of finished tools and dies to achieve required qualities; working to 
close tolerances; fitting and assembling of parts to prescribed tolerances and allowances; and 
selecting appropriate m aterials, tools, and processes. In general, the tool and die m aker's 
work requires rounded training in machine-shop and toolroom practice usually acquired 
through a formal apprenticeship or equivalent training and experience.
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Custodial, M aterial Handling, and Plant Clerical Occupations

CHECKER, RECEIVING AND SHIPPING

Perform s recordkeeping function on incoming and outgoing shipments. Checks in­
coming m aterial against bills of lading, invoices, or other m aterials. May check quality of 
goods received; reject damaged goods; and keep records of all m aterial received. Verifies 
outgoing shipments against packing slips. Keeps records of shipments and prepares neces­
sary first step papers for accounting departments.

GUARD (Motor vehicle parts only. )

Perform s routine police duties, either at fixed post or on tour, maintaining order, 
using arm s or force where necessary. Includes gatemen who are stationed at gate and check 
on identity of employees and other persons entering.

JANITOR, PORTER, OR CLEANER

(Sweeper; charwoman; jan itress)

Cleans and keeps in an orderly condition factory working areas and washrooms, or 
prem ises of an office, apartment house, or commercial or other establishment. Duties in­
volve a combination of the following: Sweeping, mopping or scrubbing, and polishing floors;
removing chips, trash, and other refuse; dusting equipment, furniture, or fixtures; polishing 
metal fixtures or trimmings; providing supplies and minor maintenance serv ices; and clean­
ing lavatories, showers, and restroom s. Workers who specialize in window washing and 
power-sweeper operators are excluded.

LABORER, MATERIAL HANDLING

(Loader and unloader; handler and stacker; shelver; trucker; stockman or stock helper; 
warehouseman or warehouse helper)

A worker employed in a warehouse, manufacturing plant, store, or other establish­
ment whose duties involve one or more of the following! Loading and unloading various m a­
terials and merchandise on or from freight cars, trucks, or other transporting devices; un­
packing, shelving, or placing m aterials or merchandise in proper storage location; and 
transporting m aterials or merchandise by hand truck, car, or wheelbarrow. Longshoremen, 
who load and unload ships, are excluded.

TRUCKDRIVER (Motor vehicle parts only. )

Drives a truck within a city or industrial area to transport m aterials, merchandise, 
equipment, or men between various types of establishments, such as manufacturing plants, 
freight depots, warehouses, wholesale and retail establishments, or between retail establish­
ments and custom ers’ houses or places of business. May also load or unload truck with or 
without helpers, make minor mechanical repairs, and keep truck in good working order. 
D river-salesm en and over-the-road drivers are excluded.

TRUCKER, POWER

Operates a manually controlled gasoline- or electric-powered truck or tractor to 
transport goods and m aterials of all kinds about a warehouse, manufacturing plant, or 
other establishment.

SHIPPING AND RECEIVING CLERK (Motor vehicle parts only.)

Prepares merchandise for shipment, or receives and is responsible for incoming 
shipments of merchandise or other m aterials. Shipping work involves: A knowledge of
shipping procedures, practices, routes, available means of transportation, and rates; and 
preparing records of the goods shipped, making up bills of lading, posting weight and ship­
ping changes, and keeping a file of shipping records. May direct or a s s is t  in preparing 
the merchandise for shipment. Receiving work involves; Verifying or directing others in
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verifying the correctness of shipments against bills of lading, invoices, or other records; 
checking for shortages and rejecting damaged goods; routing merchandise or m aterials to 
proper departments; maintaining necessary records and files.

For wage study purposes, workers are classified  as follows:

Shipping clerk
Receiving clerk
Shipping and receiving clerk

TIMEKEEPER (Motor vehicle parts only.)

Keeps a daily record showing time of arrival on the job and departure from work of 
company employees. F ills out timesheets and tim ecards, or supervises the use of time- 
clock, depending on the system used for recording the hours of work. Periodically computes 
total time worked by each employee as a b asis for making up payroll. May perform additional 
related duties.

SH IP P IN G  AND R E C E IV IN G  C L E R K  (M o to r v e h ic le  p a r t s  o n ly .)— C ontinued

Other Selected Occupations

ASSEMBLER (Motor vehicle parts only.)

(Bench assem bler; floor assem bler; jig  assem bler; line assem bler; subassem bler)

Assem bles and/or fits together parts to form complete units or subassem blies at a 
bench, conveyor line, or on the floor, depending upon the size of the units and the organiza­
tion of the production process. Work may include processing operations requiring the use 
of handtools in scraping, chipping, and filing of parts to obtain a desired fit as well as power 
tools and special equipment when punching, riveting, soldering, or welding of parts is neces­
sary . Workers who perform any of these processing operations exclusively as part of spe­
cialized assembling operations are excluded.

C lass A. Assem bles parts into complete units or subassem blies that require fittings 
of parts and decisions regarding proper performance of any component part or the a s ­
sembled unit. Work involves any combination of the following: Assembling from draw­
ings, blueprints, or other written specification; assembling units composed of a variety 
of parts and/or subassem blies; assem bling large units requiring careful fitting and ad­
justing of parts to obtain specified clearances; and using a variety of hand and powered 
tools and precision measuring instruments.

C lass B . Assem bles parts into units or subassem blies in accordance with standard 
and prescribed procedures. Work involves any combination of the following: Assembling
a limited range of standard and fam iliar products composed of a number of sm all- or 
medium-sized parts requiring some fitting or adjusting; assem bling large units that r e ­
quire little or no fitting of component parts; working under conditions where accurate 
performance and completion of work within set time limits are essential for subsequent 
assembling operations; and using a limited variety of hand or powered tools.

C lass C. Perform s short-cycle, repetitive assembling operations. Work does not 
involve any fitting or making decisions regarding proper performance of the component 
parts or assem bling procedures.

ASSEMBLER, LINE AND BENCH (Motor vehicles only.)

Perform s repetitive work on major or minor assem bly, working on conveyor line or 
at bench. Parts may be positioned by hand or hoist and assem bling operation may involve 
use of hand or power tools or special purpose assembling machines.
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Perform s unskilled work such as handling sand, castings, scrap, coal, oil, etc. ; 
cleans tanks, floors, around machines, e tc .; and removes debris. May handle patterns, 
cores, molds, etc. May straighten rods, w ires, pipes, etc.

G E N E R A L  FO U N D R Y  L A B O R E R  (M o to r v e h ic le  p a r t s  o n ly .)

HEAT TREATER (Motor vehicle parts only.)

Alters the physical qualities or structure of metals or alloys in the solid state by 
controlled heating and cooling to obtain desired physical characteristics. Some common 
types of heattreating are known as hardening, tempering, annealing, normalizing, carburizing 
or cementation, case-hardening, cyaniding, and nitriding. The heating may be accomplished 
in a variety of different types and sizes of furnaces or other heating devices, and the cool­
ing also may be accomplished by a variety of quenching methods or other types of cooling.

C lass A. Controls the heat treatment of metal objects. Work involves any com­
bination of the following: Considerable judgment in the application of heattreating methods 
and techniques where a high degree of control is necessary to obtain the desired physical 
characteristics; knowledge of the physical properties of various m etals to be treated; 
knowledge of the characteristics of furnaces, mechanical or electrical control mecha­
nism s, and quenching mediums; and ability to work with a minimum of supervision in 
treating a variety of m aterials.

C lass B . Heats metal objects according to prescribed procedures where a limited 
degree of control is necessary to obtain desired physical characteristics. Duties may 
in some cases be limited to feeding identical units into a furnace and maintaining tem ­
perature of furnace within prescribed lim its.

INSPECTOR (Motor vehicle parts only.)

Inspects parts, products and/or processes. Perform s such operations as examining 
parts or products for flaws and defects, checking their dimensions and appearance to de­
termine whether they meet the required standards and specifications.

C lass A. Responsible for decisions regarding the quality of the product and/or 
operations. Work involves any combination of the following: Thorough knowledge of
the processing operations in the branch of work to which he is assigned, including the 
use of a variety of precision measuring instruments; interpreting drawings and spec­
ifications in inspection work on units composed of a large number of component parts; 
examining a variety of products or processing operations; determining causes of flaws 
in products and/or processes and suggesting necessary changes to correct work methods; 
and devising inspection procedures for new products.

C lass B . Work involves any combination of the following; Knowledge of processing 
operations in the branch of work to which he is assigned, limited to fam iliar products 
and processes or where performance is dependent on past experience; performing in­
spection operations on products and/or processes having rigid specifications, but where 
the inspection procedures involve a sequence of inspection operations, including decisions 
regarding proper fit or performance of some parts; and using precision measuring 
instruments.

C lass C. Work involves any combination of the following: Short-cycle, repetitive
inspection operations; using a standardized, special-purpose measuring instrument r e ­
petitively; and visual examination of parts or products, rejecting units having obvious 
deformities or flaws.

INSPECTOR, GENERAL PRODUCTION (Motor vehicles only.)

Perform s gaging, visual inspection, or functional testing operations on motor ve­
hicles and components. This classification includes all inspectors on processing operations.

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



69

BAR STOCK SCREW-MACHINE OPERATOR
Operates one or more multiple- or single-spindle automatic screw machines. 

Automatic screw machines are production turning machines with automatic-feed cycle 
designed to produce parts from bar stock fed automatically. These machines, equipped 
with from 1 to 8 spindles or a turret, automatically perform and repeat a cycle of 
operations on each length of stock fed into the machine.

CRANKSHAFT GRINDER
Operates external grinder for finish grinding of bearing surfaces of crankshaft. 

Operates to close lim its and checks work with dial indicator, gages, or instruments. 
May dress or replace grinding wheels.

M A C H IN E -T O O L. O P E R A T O R , P R O D U C T IO N  (M otor v e h ic le s  o n ly .)

OTHER
Operates one or more nonportable, power-driven machine tools in order to shape 

metal by progressively removing portions of the stock in the form of chips or shavings, 
or by abrasion. For wage study purposes, this classification is limited to operators of 
the following types of machine tools:

Automatic lathes 
Boring machines 
Drill p re sse s , radial
Drill p re sse s , single- or multiple-spindle
Engine lathes
Gear-cutting machines
Gear -fini shing machine s
Grinding machines (except crankshaft grinder

Milling machines 
Planers
Screw machines, automatic 

(except bar stock)
Screw machines, hand 
Shapers
Turret lathes, automatic 

i) Turret lathes, hand

MACHINE-TOOL OPERATOR, PRODUCTION (Motor vehicle parts only.)

Operates one or more nonportable, power-driven machine tools in order to shape 
metal by progressively removing portions of the stock in the form of chips or shavings, or 
by abrasion. For wage study purposes, this classification is limited to operators of the 
following types of machine tools:

Automatic lathes 
Boring machines 
D rill-presses, radial 
D rill-presses, single- or 

multiple - spindle 
Engine lathes 
Gear-cutting machines 
Gear-finishing machines

Grinding machines 
Milling machines 
Planers
Screw machines, automatic 
Screw machines, hand 
Shapers
Turret lathes, automatic 
Turret lathes, hand

C lass A. Sets up machines, by determining proper feeds, speeds, tooling and 
operation sequence or by selecting those prescribed in drawings, blueprints, or layouts; 
and makes necessary adjustments during operation where changes in work and setup 
are relatively frequent and where care is essential to achieve requisite dimensions of 
very close tolerances.

C lass B . Sets up machines on standard or roughing operations where feeds, speeds, 
tooling, and operation sequence are prescribed .or maintains operation setup made by 
others; and makes all necessary adjustments during operation where care is essential 
to achieve very close tolerances or where changes in product are relatively frequent.

C lass C. Operates machines on routine and repetitive operations; makes only minor 
adjustments during operations when trouble occurs, stops machine and calls foreman, 
leadman, or setup man to correct the operation.
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M A C H IN E -T O O L. O P E R A T O R , P R O D U C T IO N  (M otor v e h ic le  p a r t s  o n ly .)— C ontinu ed

AUTOMATIC-LATHE OPERATOR

(Automatic-between-centers-lathe operator; automatic-chucking machine operator; 
automatic-turret-lathe operator)

Operates one or more lathes equipped with automatic feed mechanisms for a c ­
tuating the cutting tools over the complete work cycle. Automatic lathes may differ as 
to type of construction (horizontal or vertical); number of spindles (single or multiple); 
method of feed (hand-feed, automatic-chucking, or hopper-feed); method of holding the 
work (in chucks or between centers); and method of presenting the tools to the stock 
in sequence (turrets, slides, revolving work stations). (For description of c la ss  of 
work see machine-tool operator, production, page 69.)

DRILL-PRESS OPERATOR, RADIAL

Operates one or more types of radial-drilling machines designed prim arily for 
the purpose of drilling, reaming, countersinking, counterboring, spotfacing, or tapping 
holes in large or heavy metal parts. Several types of radial drills are in use, the 
most common type being designed so that the tool head and saddle are movable along 
a projecting arm  which can be rotated about a vertical column and adjusted vertically 
on the column. (For description of c lass of work see machine-tool operator produc­
tion, page 69.)

DRILL-PRESS OPERATOR, SINGLE- OR MULTIPLE-SPINDLE

Operates one or more types of single- or multiple-spindle d rill-p resse s, to 
perform  such operations as drilling, reaming, countersinking, counterboring, spotfacing, 
and tapping. D rill-press operators, radial, and operators of portable drilling equipment 
are excluded. (For description of c lass of work see machine-tool operator, produc­
tion, page 69.)

ENGINE-LATHE OPERATOR

Operates an engine lathe for shaping external and internal cylindrical surfaces 
of metal objects. The engine lathe, basically characterized by a headstock, tailstock, 
and power-fed tool carriage, is a general-purpose machine tool used prim arily for 
turning. It is also commonly used in performing such operations as facing, boring, 
drilling, and threading, and equipped with appropriate attachments, may be used for a 
very wide variety of special machining operations. The stock may be held in position 
by the lathe "center s “ or by various types of chucks and fixtures. Bench-lathe operators, 
automatic-lathe operators, screw-machine operators, automatic, and turret-lathe op­
erators, hand (including hand screw machine) are excluded. (For description of c la ss 
of work see machine-tool operator, production, page 69.)

GRINDING-MACHINE OPERATOR

(Center less-grinder operator; cylindrical-grinder operator; external-grinder operator; 
internal-grinder operator; surface-grinder operator; Universal-grinder operator.)

Operates one of several types of precision grinding machines to grind internal 
and external surfaces of metal parts to a smooth and even finish and to required di­
mensions. Precision grinding is used prim arily as a finishing operation on previously 
machined parts, and consists of applying abrasive wheels rotating at high speeds to the 
surfaces to be ground. In addition to the types of grinding machines indicated above, 
this classification  includes operators of other production grinding machines such as: 
Single-purpose grinders [drill grinders, broach grinders, saw grinders, gear-cutter 
grinders, thread grinders, etc.) and automatic and semiautomatic general purpose grind­
ing machines. Operators of portable grinders are excluded. (For description of c la ss  
of work see machine-tool operator, production, page 69.)
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MACHINE-TOOL OPERATOR, PRODUCTION— Continued

MILLING-MACHINE OPERATOR

(Milling-machine operator, automatic; milling-machine operator, hand)

Perform s a variety of work such as grooving, planing, and shaping metal objects 
on a milling machine, which removes m aterial from metal surfaces by the cutting action 
of multitoothed rotating cutters of various sizes and shapes. Milling-machine types 
vary from the manually controlled machines employed in unit production to fully auto­
matic (conveyer-fed) machines found in plants engaged in m ass production. For wage 
study purposes, operators of single-purpose m illers such as thread m illers, duplicators, 
die sinkers, pantograph m illers, and engraving m illers are excluded. (For description 
of c lass of work see machine-tool operator, production, page 69.)

SCREW-MACHINE OPERATOR, AUTOMATIC

Operates one or more multiple- or single-spindle automatic screw machines. 
Automatic screw machines are  production turning machines with automatic-feed cycle 
designed to produce parts from bar or tube stock fed automatically through spindles or 
the head stock. These machines, equipped with from 1 to 8 spindles or a turret, 
automatically perform  and repeat a cycle of operations on each length of stock fed into 
the machine. (For description of c lass of work see machine-tool operator, produc­
tion, page 69.)

TURRET-LATHE OPERATOR, HAND (INCLUDING HAND SCREW MACHINE)

Operates a lathe equipped with a turret used to present a number of cutting 
tools, required for a cycle of machining operations, to the work in sequence. Operations 
commonly performed on a turret lathe include turning, facing, boring, drilling, and 
threading. The operator rotates or indexes the turret to bring the tools toward the 
work for each operation. Individual workpieces, such as forgings, and castings, are 
held in a chuck or the lathe may be equipped with a bar stock feeding device to present 
the correct length of stock to the tools at the beginning of each cycle of operations. 
(For description of c lass of work see machine-tool operator, production, page 69.)

METAL FINISHER

Removes surface irregularities of pressed  metal parts (body panels) in preparation 
for painting. Uses hammer and dolly block; and files and polishes rough surface areas to 
smooth finish as determined by feeling the metal through a piece of cloth or cloth glove.

MOLDER, MACHINE

Shapes molds or mold sections on any of several types of molding machines such 
as rollover, jarring, and squeeze machines. Work involves most of the following: Selecting
and assem bling appropriate flasks and patterns and positioning patterns in flasks; filling 
flasks with sand and ramming of sand around pattern with ramming tool or by mechanical 
means; determination of appropriate sand blends and moisture content of sand required for 
particular molds; preparing molds for drawing of patterns, and repairing damage to mold 
im pressions in sand; selecting and setting in position appropriate cores; determination of 
appropriate venting, gating, reinforcing, and facing required; and assem bling upper and lower 
section of molds, and guiding or assisting in the pouring of the molten metal into the mold.

POLISHING AND BUFFING-MACHINE OPERATOR (Motor vehicle parts only.)

Polishes metal objects to produce a smooth surface and/or high luster by holding 
against rapidly rotating wheels, belts, or straps on a machine set up to achieve a specialized 
phase of polishing on a repetitive b asis. Work involves one of the following: Setting up
and operating machine where wheels and abrasives and polishing compounds are prescribed; 
polishing involving the maintenance of contours, radii, and uniformity of shape on machines 
set up by others; and selection of polishing compounds and abrasives on machines set up 
by others.
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Feeds and operates a power p ress equipped with special production dies that p er­
form one or a combination of cutting and shaping operations on the stock. Individual pieces 
of stock or partly fabricated units may by positioned in the machine by the operator, or the 
machine may be equipped with a feeding device that automatically positions single pieces of 
stock or repetitively positions strip or sheet stock for successive operations.

Punch p re sse s are commonly designated by functional names derived from the op­
eration they perform such as blanking p ress or forming p re ss ; by names descriptive of the 
frame such as arch p re ss ; or bynam es that indicate how the power is transmitted such as 
crank p ress or toggle p re ss .

PUNCH-PRESS OPERATOR, LIGHT AND MEDIUM (Motor vehicle parts only.)

Operates light- and medium-size power punch p re sse s to trim , coin, blank, pierce, 
etc. Includes ordinary compound, combination, and progressive dies and use of automatic- 
roll or dial-feed machines. May direct work of helper and a ss is t  die setter in changing 
dies and setting up the p re ss .

P U N C H -P R E S S  O P E R A T O R  (M otor v e h ic le s  o n ly .)

PUNCH-PRESS OPERATOR, HEAVY (double crank or toggie) (Motor vehicle parts only .)

Operates and maintains setup on heavy duty, double crank, and toggle p re sse s to 
deep draw, blank, pierce, form, trim , and flange such parts as fenders and hoods. Should 
have knowledge of mechanism of the dies and equipment and make all necessary  adjustments. 
May set up dies and feeder mechanisms involving bolster plates, r is e r s ,  draw rings, p re s­
sure pins, etc. Directs work of one or more helpers and a ss is ts  die setter in changing 
dies and setting up the p re ss .

SEWING MACHINE OPERATOR (Motor vehicles only.)

Uses power-driven machine to sew upholster section after they are cut to size. 
Guides m aterial under needle.

SPRAYER, BODY, FENDER, AND HOOD (Motor vehicles only.)

Operates spray gun to apply lacquer or enamel on body surfaces to impart a finsh 
highly uniform and free from sags, dirt, or other blem ishes. Makes adjustment to nozzle, 
air p ressu re , and spray gun when necessary to obtain desired finish on surface. Replaces 
nozzles and cleans guns when necessary.

TRIMMER (Motor vehicles only.)

Perform s any of a number of trimming jobs on cushions, backs, headliners, or soft 
(convertible) tops, using tacks or ring fasteners. Work may be performed on moving con­
veyor, stationary buck, or bench.

WELDER, HAND

Fuses (welds) metal objects together by means of gas or arc welding apparatus in 
the fabrication of metal shapes and in repairing broken or cracked metal objects. In ad­
dition to performing hand welding or brazing operations, the welder may also lay out guide­
lines or m arks on metal parts and may cut metal with a cutting torch.

WELDER, MACHINE (RESISTANCE)

Operates portable or stationary gun-type welding machines. Various welds of this 
type would include spot welds, projection welds, serie s spot welds, line seam  welds, multiple 
spot welds, hydromatic, flash welds, and butt welds. Applies to machine welding operations 
in which the heat of the weld is supplied by induction unit.

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



INDUSTRY WAGE STUDIES

The m o s t  recen t r e p o r ts  fo r  in d u str ie s  included in the B u r e a u ’s p ro g ra m  
of in d u stry  w age su rv e y s  s in c e  Ja n u a ry  1950 a r e  li s te d  below . T h ose fo r  which a  
p r ic e  i s  shown a r e  av a ila b le  fro m  the Superin tendent of D ocu m en ts, U. S . G ov­
ernm ent P rin tin g  O ffice , W ashington, D. C ., 2040Z, o r any of it s  re g io n a l s a le s  
o f f ic e s . T h ose fo r  which a  p r ic e  is  not shown m ay  be obtained  fr e e  a s  long a s  a  
supply i s  a v a ila b le , fro m  the B u re a u  of L ab o r  S t a t i s t ic s ,  W ashington, D. C ., 20210, 
or fro m  any of the re g io n a l o f f ic e s  shown on the in sid e  b ack  cov er.

I. Occupational Wage Studies

Manufacturing

B a s ic  Iron  and S te e l, 1962. B L S  B u lle tin  1358 (30 cen ts).
Candy and O ther C on fection ery  P ro d u c ts , I960 . B L S  R ep o rt 195. 

^Canning and F re e z in g , 1957. B L S  R ep o rt 136.
C ig ar  M anufacturing , 1961. B L S  B u lle tin  1317 (30 cen ts). 
C ig a re tte  M anufacturing , I960 . B L S  R ep o rt 167.
Cotton T e x t ile s ,  I960 . B L S  R ep o rt 184.
D ist ille d  L iq u o r s ,  1952. S e r ie s  2, No. 88.

F a b r ic a te d  S tru c tu ra l S te e l, 1957. B L S  R ep o rt 123.
F e r t i l iz e r  M an u factu rin g , 1962. B L S  B u lle tin  1362 (40 cen ts).
F lo u r  and O ther G ra in  M ill P ro d u c ts , 1961. B L S  B u lle tin  1337 (30 cen ts). 
F lu id  M ilk In du stry , I960 . B L S  R ep o rt 174.
F o o tw ear , 1962. B L S  B u lle tin  1360 (45 cen ts).
H o sie ry , 1962. B L S  B u lle tin  1349 (45 cen ts).

In d u stria l C h e m ica ls , 1955. B L S  R ep o rt 103.
Iron  and S te e l F o u n d r ie s , 1962. B L S  B u lle tin  1386 (40 cen ts).
L ea th e r  Tanning and F in ish in g , 1963. B L S  B u lle tin  1378 (40 cen ts). 
M ach in ery  M anu factu ring , 1962. B L S  B u lle tin  1352 (40 cen ts).
M en 's and B o y s ' S h ir ts  (E xcep t Work S h ir ts )  and N ightw ear, 1961. B L S  

B u lletin  1323 (40 cen ts).
M en 's and B o y s ' Su its  and C o a ts , 1958. B L S  R ep o rt 140.
M isc e llan eo u s P la s t i c s  P ro d u c ts , I960 . B L S  R ep o rt 168.
M isc e llan eo u s T e x t ile s ,  1953. B L S  R ep o rt 56.
M otor V eh ic le s and M otor V eh ic le  P a r t s ,  1957. B L S  R ep o rt 128.

N on ferro u s F o u n d r ie s , I960 . B L S  R ep o rt 180.
P a in ts  and V a rn ish e s , 1961. B L S  B u lle tin  1318 (30 cen ts).
P e tro leu m  R efin ing , 1959. B L S  R ep o rt 158.
P r e s s e d  o r  Blow n G la s s  and G la s sw a r e , I960 . B L S  R ep o rt 177. 

^ P r o c e s s e d  W aste , 1957. B L S  R ep o rt 124..
P u lp , P a p e r , and P a p e rb o a rd  M ills , 1962. B L S  B u lle tin  1341 (40 cen ts).

*  Studies of the effects of the $1 minimum wage.
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I. Occupational Wage Studies— Continued

Manufacturing— Continued

R ad io , T e le v is io n , and R ela ted  P ro d u c ts , 1951. S e r ie s  2, No. 84.
R a ilro a d  C a r s ,  1952. S e r ie s  2, No. 86.

*R aw  S u g a r , 1957. BLrS R ep o rt 136.
Southern  Saw m ills  and P lan in g  M ills , 1962. B L S  B u lle tin  1361 (30 cen ts). 
S tru c tu ra l C lay  P ro d u c ts , I960 . BL»S R ep o rt 172.
Synthetic F ib e r s ,  1958. B L S  R ep o rt 143.
Synthetic T e x t ile s ,  I960 . B L S  R ep o rt 192.
T ex tile  Dyeing and F in ish in g , 1961. B L S  B u lle tin  1311 (35 cen ts).

^ T ob acco  S tem m in g and R ed ry in g , 1957. B L S  R ep o rt 136.

W est C o a st  Saw m illin g , 1959. B L S  R ep o rt 156.
W om en's and M is s e s '  C oats and S u its , 1962. B L S  B u lle tin  1371 (25 cen ts). 
W om en's and M is s e s '  D r e s s e s ,  I960 . B L S  R ep o rt 193.
Wood H ousehold F u rn itu re , E x cep t U p h o lstered , 1962. B L S  B u lle tin  1369 (40 cen ts 

^Wooden C o n ta in e rs , 1957. B L S  R ep o rt 126.
Wool T e x t ile s ,  1962. B L S  B u lle tin  1372 (45 cen ts).
Work C lothing, 1961. B L S  B u lle tin  1321 (35 cen ts).

Nonmanufacturing

Auto D e a le r  R e p a ir  Sh ops, 1958. B L S  R ep o rt 141.
Banking In du stry , I960. B L S  R ep o rt 179.
B itu m in ou s C oa l M ining, 1962. B L S  B u lle tin  1383 (45 cen ts). 
C om m u n ication s, 1961. B L S  B u lletin  1343 (20 cen ts).
C on tract C leaning S e r v ic e s ,  1961. B L S  B u lle tin  1327 (25 cen ts).
C rude P e tro leu m  and N atu ra l G as P rod u ction , I960 . B L S  R ep o rt 181. 
D epartm en t and W om en's R ead y -to -W ear S to r e s ,  1950. S e r ie s  2, No. 78.

E atin g  and D rinking P la c e s ,  1961. B L S  B u lle tin  1329 (40 cen ts).
E le c t r ic  and G as U til it ie s , 1962. B L S  B u lle tin  1374 (50 cen ts).
H o sp ita ls , I960 . B L S  B u lle tin  1294 (50 cen ts).
H otels and M o te ls , 1961. B L S  B u lle tin  1328 (30 cen ts).
L ife  In su ran ce , 1961. B L S  B u lle tin  1324 (30 cen ts).
P ow er L au n d rie s  and C leaning S e r v ic e s ,  1961. B L S  B u lle tin  1333 (45 cen ts).

II. Other Industry Wage Studies

F a c to ry  W o rk ers ' E a rn in g s—D istrib u tion  by S tra ig h t-T im e  H ourly E a rn in g s , 
1958. B L S  B u lle tin  1252 (40 cen ts).

F a c to ry  W o rk ers ' E a rn in g s—S e le c te d  M anufacturing In d u str ie s , 1959. B L S  
B u lle tin  1275 (35 cen ts).

R e ta il T rad e :
E m plo yee  E arn in g s in R e ta il T rad e , Ju n e  1962 (O v era ll Su m m ary  of the 

In dustry ). B L S  B u lletin  1380 (45 cen ts).

W ages in N on m etropolitan  A r e a s ,  South and N orth C en tra l R e g io n s, O ctober 
I960 . B L S  R ep o rt 190.

*  Studies of the effects of the $1 minimum wage.
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