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Preface

The Bureau of Labor Statistics program of annual occupa-
tional wage surveys in metropolitan areas is designed to provide data
on occupational earnings, and establishment practices and supplemen-
tary wage provisions. It yields detailed data by selected industry
divisions for metropolitan area labor markets, for economic regions,
and for the United States. A major consideration in the program is
the need for greater insight into (a) the movement of wages by occu-
pational category and skill level, and (b) the structure and level of
wages among labor markets and industry divisions.

A preliminary report and an individual area bulletin present
survey results for each labor market studied. After completion of all
of the individual area bulletins for a round of surveys, a two-part
summary bulletin is issued. The first part brings data for each of

the labor markets studied into one bulletin. The second part presents
information which has been projected from individual labor market
data to relate to economic regions and the United States.

Eighty-two labor markets currently are included in the pro-
gram. Information on occupational earnings is collected annually in
each area. Information on establishment practices and supplemen-
tary wage provisions is obtained biennially in most of the areas.

This bulletin presents results of the survey in New York,
N.Y., in April 1964, It was prepared in the Bureau's regional office
in New York, N.Y., by James R. Tharp, under the direction of
Harold A, Barletta. The study was under the general direction of
Frederick W. Mueller, Assistant Regional Director for Wages and
Industrial Relations.
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Occupational Wage Survey—New York, N.Y.

Introduction

This area is 1 of 82 labor markets in which the U. S. De-
partment of Labor's Bureau of Labor Statistics conducts surveys of
occupational earnings and related wage benefits on an areawide basis.
In this area, data were obtained by personal visits of Bureau field
economists ! to representative establishments within six broad industry
divisions: Manufacturing; transportation, communication, and other
public utilities; wholesale trade; retail trade; finance, insurance, and
real estate; and services., Major industry groups excluded from these
studies are government operations and the construction and extractive
industries, Establishments having fewer than a prescribed number of
workers are omitted because they tend to furnish insufficient employ-
ment in the occupations studied to warrant inclusion. Separate tabu-
lations are provided for each of the broad industry divisions which
meet publication criteria.

These surveys are conducted on a sample basis because of
the unnecessary cost involved in surveying all establishments. To
obtain optimum accuracy at minimum cost, a greater proportion of
large than of small establishments is studied. In combining the data,
however, all establishments are given their appropriate weight. Es-
timates based on the establishments studied are presented, therefore,
as relating to all establishments in the industry grouping and area,
except for those below the minimum size studied.

Occupations and Earnings

The occupations selected for study are common to a variety
of manufacturing and nonmanufacturing industries, and are of the
following types: (a) Office clerical; (b) professional and technical;
(¢) maintenance and powerplant; and (d) custodial and material move-
ment. Occupational classification is based on a uniform set of job
descriptions designed to take account of interestablishment variation
in duties within the same job. The occupations selected for study
are listed and described in the appendix. Earnings data for some of
the occupations listed and described are not presented in the A-series
tables because either (1) employment in the occupation is too small
to provide enough data to merit presentation, or (2) there is possi-
bility of disclosure of individual establishment data.

! Data were obtained by mail from some of the smaller establishments for which visits by
Bureau field economists in the last previous survey indicated employment in relatively few of the
occupations studied. Unusual changes reported by mail were verificd with employers.

Occupational employment and earnings data are shown for
full-time workers, i.e., those hired to work a regular weekly schedule
in the given occupational classification. Earnings data exclude pre-
mium pay for overtime and for work on weekends, holidays, and late
shifts. Nonproduction bonuses are excluded, but cost-of-living bonuses
and incentive earnings are included. Where weekly hours are reported,
as for office clerical occupations, reference is to the work schedules
(rounded to the nearest half hour) for which straight-time salaries
are paid; average weekly earnings for these occupations have been
rounded to the nearest half dollar.

Differences in pay levels for selected occupations in which
both men and women are commonly employed may be due to such
factors as (1) differences in the distribution of the sexes among in-
dustries and establishments; (2) differences in length of service or
merit review when individual salaries are adjusted on this basis;
and (3) differences in specific duties performed, although the occu-
pations are appropriately classified within the same survey job de-
scription. Job descriptions used in classifying employees in these
surveys are usually more generalized than those used in individual
establishments. This allows for minor differences among establish-
ments in specific duties performed.

Occupational employment estimates represent the total in
all establishments within the scope of the study and not the number
actually surveyed. Because of differences in occupational structure
among establishments, the estimates of occupational employment
obtained from the sample of establishments studied serve only to
indicate the relative importance of the jobs studied. These differ-
ences in occupational structure do not materially affect the accuracy
of the earnings data.

Establishment Practices and Supplementary Wage Provisions

Information is presented (in the B-series tables) on selected
establishment practices and supplementary wage provisions as they
relate to office and plant workers. Administrative, executive, and
professional employees, and force-account construction workers who
are utilized as a separate work force are excluded. '"Office workers"
include working supervisors and nonsupervisory workers performing
clerical or related functions. '""Plant workers' include working foremen
and all nonsupervisory workers (including leadmen and trainees) en-
gaged in nonoffice functions. Cafeteria workers and routemen are
excluded in manufacturing industries, but included in nonmanufacturing
industries.
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Minimum entrance salaries (table B-1) relate only to the es-
tablishments visited. They are presented in terms of establishments
with formal minimum entrance salary policies.

Shift differential data (table B-2) are limited to plant workers
in manufacturing industries., This information is presented both in
terms of (a) establishment policy,® presented in terms of total plant
worker employment, and (b) effective practice, presented in terms of
workers actually employed on the specified shift at the time of the
survey., In establishments having varied differentials, the amount
applying to a majority was used or, if no amount applied to a majority,
the classification "other" was used. In establishments in which some
late-shift hours are paid at normal rates, a differential was recorded
only if it applied to a majority of the shift hours.

The scheduled weekly hours (table B-3) of a majority of the
first-shift workers in an establishment are tabulated as applying to
all of the plant or office workers of that establishment. Paid holidays;
paid vacations; and health, insurance, and pension plans (tables B-4
through B-7) are treated statistically on the basis that these are
applicable to all plant or office workers if a majority of such workers
are eligible or may eventually qualify for the practices listed., Sums
of individual items in tables B-2 through B-7 may not equal totals
because of rounding.

Data on paid holidays (table B-4) are limited to data on
holidays granted annually on a formal basis; i.e., {1) are provided
for in written form, or (2) have been established by custom. Holidays
ordinarily granted are included even though they may fall on a non-
workday, even if the worker is not granted another day off. The first
part of the paid holidays table presents the number of whole and half
holidays actually granted. The second part combines whole and half
holidays to show total holiday time,

The summary of vacation plans (table B-5) is limited to
formal policies, excluding informal arrangements whereby time off
with pay is granted at the discretion of the employer. Separate
estimates are provided according to employer practice in computing
vacation payments, such as time payments, percent of annual earnings,

2 An estsblishment was considered as having 2 policy if it met either of the following
conditions: (1) Operated late shifts at the time of the survey, or (2) had formal provisions covering
late shifts. An establishment was considered as having formal provisions if it (1) had operated late
shifts during the 12 months prior to the survey, or (2) had provisions in written form for operating
late shifts.

or flat-sum amounts. However, in the tabulations of vacation pay,
payments not on a time basis were converted to a time basis; for
example, a payment of 2 percent of annual earnings was considered
as the equivalent of 1 week's pay.

Data are presented for all health, insurance, and pension
plans (tables B-6 and B-7) for which at least a part of the cost is
borne by the employer, excepting only legal requirements such as
workmen's compensation, social security, and railroad retirement,
Such plans include those underwritten by a commercial insurance
company and those provided through a union fund or paid directly
by the employer out of current operating funds or from a fund set
aside for this purpose. Death benefits are included as a form of
life insurance.

Sickness and accident insurance is limited to that type of
insurance under which predetermined cash payments are made directly
to the insured on a weekly or monthly basis during illness or accident
disability. Information is presented for all such plans to which the
employer contributes. However, in New York and New Jersey, which
have enacted temporary disability insurance laws which require em-
ployer contributions,® plans are included only if the employer (1) con-
tributes more than is legally required, or (2) provides the employee
with benefits which exceed the requirements of the law. Tabulations
of paid sick leave plans are limited to formal plans* which provide
full pay or a proportion of the worker's pay during absence from work
because of illness, Separate tabulations are presented according to
(1) plans which provide full pay and no waiting period, and (2) plans
which provide either partial pay or a waiting period. In addition to
the presentation of the proportions of workers who are provided
sickness and accident insurance or paid sick leave, an unduplicated
total is shown of workers who receive either or both types of benefits.

Catastrophe insurance, sometimes referred to as extended
medical insurance, includes those plans which are designed to protect
employees in case of sickness and injury involving expenses beyond
the normal coverage of hospitalization, medical, and surgical plans,
Medical insurance refers to plans providing for complete or partial
payment of doctors' fees. Such plans may be underwritten by com-
mercial insurance companies or nonprofit organizations or they may
be self-insured, Tabulations of retirement pension plans are limited
to those plans that provide monthly payments for the remainder of
the worker's life,

3 The temporary disability laws in California and Rhode Island do not require employer
contrilzutions. .

An establishment was considered as having a formal plan if it established at least the
minimum number of days of sick leave that could be expected by each employee. Such a plan
need not be written, but informal sick leave allowances, determined on an individual basis, were
excluded.
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Table 1. Establishments and workers within scope of survey and number studied in New York, N.Y., ! by major industry division,? April 1964

Minimum Number of establishments Workers in establishments
employment . N
Area and industry division in establish- Within Within scope of study Studied
ments in scope scope of Studied
of study study 3 Total* Office Plant Total*
Standard Metropolitan Statistical Area'

All divisions - 5,145 706 1,653,500 479,500 764, 800 789, 870
Manufacturing. 100 1,654 244 544, 800 112,100 311, 100 218,920
Nassau-Suffolk Counties 100 173 35 90, 400 16, 100 48, 900 66,590
Westchester—Rockland Counties ceccacuacacacavacccccceacoonns 100 135 34 55, 500 13, 100 30, 800 29, 360
Nonmanufacturing, - 3,491 462 1,108, 700 367, 400 453, 700 570, 950

Transportation, communication, and other
public utilities s 100 240 69 244, 200 51, 700 113,500 200,870
Wholesale trade 50 948 87 132,500 48, 700 50, 600 23,900
Retail trade 100 364 101 210, 200 26, 000 158, 800 138,610
Finance, insurance, and real €8tat€ ammmmmeeecameaceaees 50 828 83 294, 200 195, 300 614, 200 146, 550
Services . 50 1,111 122 227,600 45, 700 116, 600 61, 020

New York City'®

All divisions - 4,458 576 1,390, 700 426, 900 615,200 637, 750
Manufacturing, 100 1,346 175 398, 900 82, 900 231, 400 122,970
Nonmanufacturing. - 3,112 401 991, 800 344, 000 383, 800 514, 780

Traneportation, communication, and other
public utilities > 100 213 60 220, 000 46, 500 99, 700 179, 610
Wholesale trade 50 864 80 121,500 45, 200 44,600 22,290
Retail trade 100 289 81 165, 500 24, 400 118, 800 116, 060
Finance, insurance, and real €8tate ceeeaceeecccccscecnccces 50 755 74 276, 300 184, 300 614, 200 140, 660
Services . 50 991 106 208,500 43, 600 106, 500 56,160

! The New York Standard Metropolitan Statistical Area consists of New York City (Bronx, Kings, New York, Queens, and Richmond Counties) and Nassau, Rockland, Suffolk, and
Westchester Counties, The "workers within scope of study' estimates shown in this table provide a reasonably accurate description of the size and composition of the labor force included in
the survey. The estimates are not intended, however, to serve as a basis of comparison with other employment indexes for the area to measure employment trends or levels since (1) planning
of wage surveys requires the use of establishment data compiled considerably in advance of the payroll period studied, and {2) small establishments are excluded from the scope of the survey.

The 1957 revised edition of the Standard Industrial Classification Manual was used in classifying establishments by industry division.
Includes all establishments with total employment at or above the minimum limitation. All outlets (within the area) of companies in such industries as trade, finance, auto repair
service, and motion picture theaters are considered as 1 establishment.

Includes executive, professional, and other workers excluded from the separate office and plant categories.

% Taxicabs and services incidental to water transportation were excluded. The governmentally operated portion of New York's transit system is excluded by definition from the scope
of the study.

Estimate relates to real estate establishments only. Workers from the entire industry division are represented in the Series A tables, but from the real estate portion only in "all
industry"' estimates in the Series B tables.
Hotels; personal services; business services; automobile repair shops; motion pictures; nonprofit membership organizations; and engineering and architectural services.

3
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Wage Trends for Selected Qccupational Groups

Presented in table 2 are indexes and percentages of change
in average salaries of office clerical workers and industrial nurses,
and in average earnings of selected plant worker groups.

For office clerical workers and industrial nurses, the per-
czntages of change relate to average weekly salaries for normal hours
ot work, that is, the standard work schedule for which straight-time
salaries are paid. For plant worker groups, they measure changes
in average straight-time hourly earnings, excluding premium pay for
overtime and for work on weekends, holidays, and late shifts. The
percentages are based on data for selected key occupations and in-
clude most of the numerically important jobs within each group.
The office clerical data are based on men and women in the following
19 jobs: Bookkeeping-machine operators, class B; clerks, accounting,
class A and B; clerks, file, class A, B, and C; clerks, order; clerks,
payroll; Comptometer operators; keypunch operators, class A and B;
office boys and girls; secretaries; stenographers, general; stenogra-
phers, senior; switchboard operators; tabulating-machine operators,
class B; and typists, class A and B, The industrial nurse data are
based on men and women industrial nurses. Men in the following
8 skilled maintenance jobs and 2 unskilled jobs are included in the
plant worker data: Skilled—carpenters; electricians; machinists; me-
chanics; mechanics, automotive; painters; pipefitters; and tool and
die makers; unskilled—janitors, porters, and cleaners; and laborers,
material handling.

Average weekly salaries or average hourly earnings were
computed for each of the selected occupations. The average salaries
or hourly earnings were then multiplied by employment in each of
the jobs during the period surveyed in 1961. These weighted earnings

for individual occupations were then totaled to obtain an aggregate for
each occupational group. Finally, the ratio (expressed as a percentage)
of the group aggregate for the one year to the aggregate for the other
year was computed and the difference between the result and 100 is
the percentage of change from the one period to the other. The
indexes were computed by multiplying the ratios for each group
aggregate for each period after the base year (1961).

The indexes and percentages of change measure, principally,
the effects of (1) general salary and wage changes; (2) merit or other
increases in pay received by individual workers while in the same
job; and (3) changes in average wages due to changes in the labor force
resulting from labor turnover, force expansions, force reductions,
and changes in the proportions of workers employed by establishments
with different pay levels. Changes in the labor force can cause
increases or decreases in the occupational averages without actual
wage changes. For example, a force expansion might increase the
proportion of lower paid workers in a specific occupation and lower
the average, whereas a reduction in the proportion of lower paid
workers would have the opposite effect. Similarly, the movement of
a high-paying establishment out of an area could cause the average
earnings to drop, even though no change in rates occurred in other
establishments in the area.

The use of constant employment weights eliminates the effect
of changes in the proportion of workers represented in each job in-
cluded in the data. The percentages of change reflect only changes in
average pay for straight-time hours. They are not influenced by
changes in standard work schedules, as such, or by premium pay
for overtime.

(1961 base) and trend series.

replaces the old series (1953 base).

employed in all areas.

The above text represents the method used in computing a new index
This series, initiated with the expansion of the
labor market wage survey program to 80 Standard Metropolitan Statistical Areas,

The new series covers the same job groupings as the earlier series
with the following exceptions: The clerical and industrial nurse groups, formerly
restricted to women, now include both men and women. Changes were also made
in the jobs included within job groupings in order that an identical list could be
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Table 2. Indexes of standard weekly salaries and straight-time hourly earnings for selected occupational groups,

and percents of increase for selected periods, New York, N.Y.

(April I'Fggi‘: 100) Percents of increase
Ind y and pational group April 1963 April 1962 April 1961 April 1960
April 1964 to to to to
April 1964 April 1963 April 1962 April 1961
All industries:
Office clerical (men and women) ...... 110.4 3.5 2.9 3.6 3.6
Industrial nurses (men and women) 110.9 2.8 3.3 4.5 4.7
Skilled maintenance (men)-—e——. 112.2 3.1 4.3 4.3 4.4
Unskilled plant (men) i —— 112.0 3.5 4.3 3.8 3.4
Manufacturing:
Office clerical (men and women) ceeeee—ee o 109.9 3.7 3.1 2.8 3.6
Industrial nurses (men and women) — 111.4 2.7 4.5 3.8 5.0
Skilled maintenance (men)————. S 110.7 2.8 2.7 4.8 4.5
Unskilled plant {(men) —.—-. 109.9 2.7 2.7 4.2 5.3




(Average straight-time weekly hours and earnings for selected occupations studied on an area basis by industry division,

A: Occupational Earnings.
Table A-1. Office Occupations—SMSA—Men and Women

New York (Standard Metropolitan Statistical Area}, N.Y., April 1964)

Average Number of workers receiving straight-time weekly earnings of—
Number $ $ 3 $ s $ $ $ 3 $ $ $ $ ] $ $
Sex, occupation, and industry division o Weekly | Weekly 45 5¢ 55 60 65 T0 75 80 8 90 95 10¢ 105 110 115 120 125 138 135 14C 145 150 155 160 165
wotkers | hours! | eamings!| ang
a) - - - - - - - - - - - - - - - - - - - - - - - and
under
50 55 &0 65 70 75 80 85 90 95 100 105 110 115 120 125 130 135 140 145 150 155 160 165 over
MEN
BILLERS, MACHINE (BILLING $

MACHINE} 169 [37.0 87.50. - - - - - 2 s2 27 - 46 2 27 1 12 - - - - - - - - - - -
NONMANUFACTURING ==—=——=== ———— 138 |37.0 89.00 - - - - - 2 29 27 - 40 2 2¢ - 12 - - - - - - - - - - -

BOOKKEEPING-MACHINE OPERATORS s
CLASS A 237 [38.5 ]101.50 - - - - 1 1 8 6 T 21 24 60 63 25 - - 11 9 - - - 1 - - -
NONMANUFACTURING =—====—c——eeeac— 231 |38.5 (101.50 - - - - 1 1 8 6 6 21 23 €0 63 24 - - 9 ? - - - - - - -

BOUKKEEPING~MACHINE GPERATORS
CLASS 8 173 [35.5 80.50 - - 4 14 31 30 9 7 20 31 16 [} 3 1 1 - - - - - - - - - -
NONMANUFACTURING ==~==c—eececeee 162 [35.5 80,00 - - 4 14 31 30 9 T 11 31 16 € 3 - - - - - - - - - - - -
CLERKSy ACCOUNTING, CLASS A —======]| 3,16C |26.0 |108.50 - - 1 2 34 4B 50 139 169 370 395 301 198 294 342 200 187 122 121 58 23 42 7 8 49
MANUFACTURING —===woeoe—cee 958 |36.0 [110.50 - - - - - 7 9 36 36 110 64 162 91 77 107 58 s¢ 32 51 25 16 25 1 - 1
NONMANUFACTURING ==~ 2,202 |36.0 [107.50 - - 1 2 36 41 41 103 133 260 331 139 107 217 235 142 137 90 7¢ 33 7 17 6 8 48
PUBLIC UTILITIES®- 469 [37.0 |112,.00 - - - - - 1 6 10 9 34 64 28 37 69 85 24 28 45 10 1c - 2 - - 7
WHOLESALE TRADE 614 |36.0 [111.50 - - - - - 3 & 34 50 72 15 66 19 58 62 13 65 6 17 20 - - - 8 40
FINANCE® 620 |35.5 |101.50 - - - 1 31 30 i8 33 45 105 68 23 43 59 29 58 22 32 21 2 - - - - -
SERVICES 405 |36.0 |107.00 - - - 1 3 5 6 16 1T 42 117 17 6 25 49 33 16 3 22 - 7 13 6 - 1
CLERKSy ACCOUNTINGy CLASS B —==——--=} 2,583 [36.0 | 83.50 - 5 52 118 226 219 426 396 333 3C1 137 112 154 35 24 20 12 10 - 3 - - - - -
MANUFACTURING ———=<w—~ 528 |36.5 | 87.50 - - 2 22 38 25 100 &0 65 72 39 21 26 13 9 19 7 10 - - - - - - -
NONMANUFACTURING - 2,055 |36.0 82.50 - 5 50 96 188 194 326 336 268 229 98 s1 128 22 15 1 5 - - 3 - - - - -
PUBLIC UTILITIESZ~ 372 [37.0 87.00 - - - 29 34 11 36 55 58 57 9 24 26 20 13 - - - - - - - - - -
WHOLESALE TRADE - 329 |36.0 | 85.00 - - - 3 23 34 54 S7 37 42 29 29 11 2 - - S - - 3 - - - - -
RETAIL TRADE -~ 150 [36.5 | 74.50 - 5 8 13 6 34 S1 17 8 2 - 2 1 - 2 1 - - - - - - - - -
FINANCE > 925 [35.5 81.00 - - 42 48 120 100 134 129 107 78 56 21 90 - - - - - - - - - - - -
SERVICES 279 {36.5 | 83,50 - - - 3 s 15 51 18 58 SO 4 15 - - - - - - - - - - - - -
CLERKSy FILE, CLASS A ——-——-=- 167 |37.5 95.00 - - - - 15 1 21 -3 30 S 25 5 19 11 21 - - - - - 4 - - d -
NONMANUFACTURING ==e=m—c——- 113 {37.0 | 86.00 - - - - 15 1 21 6 27 9 25 2 2 5 - - - - - - - - - - -
CLERKS, FILE, CLASS B —~==—- 278 |37.0 76.00 - 2 14 52 32 55 16 23 37 21 14 7 s - - - - - - - - - - - -
NONMANUFACTURING —~—==-- 189 {37.0 | 71.00 - 2 14 48 28 46 9 22 8 9 2 - 1 - - - - - - - - - - - -
CLERKS, FILE, CLASS € =—=———-u 276 136.0 | 67.00 - 3 60 90 64 7 7 & 25 8 & 1 3 - - - - - - - - - - - -
NONMANUFACTURING ==———==eereccoe 228 |36.0 | 62.50 - 3 60 89 64 7 1 1 1 2 - - - - - - - - - - - - - - -
FINANCE® 179 [35.5 61.50 - - 51 89 36 3 - - - - - - - - - - - - - - - - - - -
CLERKS, ORDER 1,213 |37.0 | 89.00 - - - 23 68 120 120 147 180 152 135 49 68 31 31 49 11 17 10 1 1 - - - -
MANUFACTURING ——-=ww——cceecemnnea 32¢ (36.0 86.50 - - - 7 28 44 60 33 48 25 8 S 25 1 4 6 11 - 10 1 - - - - -
NONMANUFACTURING - 892 |37.0 | 90.00 - - - 16 40 76 60 114 132 127 127 406 43 30 27 43 - 17 - - 1 - - - -
WHOLESALE TRADE ~~—==e——a—c—c- 711 |36.5 93.5C - - - - - 52 36 98 114 97 1121 40 40 28 26 41 - 17 - - 1 - - - -
CLERKSy PAYROLL - 529 [37.0 98.50 - - 1 3 4 31 36 36 59 83 31 86 38 20 8 42 18 14 1¢ 7 2 - - - -
MANUFACTURING - 203 |37.5 |103.00 - - - - - - - 14 32 46 20 8 24 6 2 22 7 7 9 4 2 - - - -
NONMANUFACTURING —~- 326 |36.5 | 95.50 - - 1 3 4 31 36 22 27 37 1 78 14 14 6 20 11 7 1 3 - - - - -
PUBLIC gl’lLll’lESz ----- w————— 114 137.5 | 97.00 - - - - 4 13 8 15 10 2 9 6 13 8 4 13 3 6 - - - - - - -
FINANCE 105 [35.5 | 93.50 - - - - - 13 12 s 5 33 1 22 - - - 7 7 - - - - - - - -

DUPLICATING-MACHINE OPERATORS
{MIMEQGRAPH OR DITT0) -—--~—w=w—o= 319 [36.0 | 72.00 - - 1 7 93 59 15 42 13 19 3 1 2 - - - - - - - - - - -
NONMANUFACTURING —=-wsesecccceco 269 [36.5 72.00 - - - 66 77 45 8 37 13 17 3 1 2 - - - - - - - - - - -

See footnotes at end of table.
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Table A-1. Office Occupations—SMSA—Men and Women—Continued 7

(Average straight-time weekly hours and earnings for selected occupations studied on an area basis by industry division,
New York (Standard Metropolitan Statistical Area), N.Y., April 1964)

Average Number of workers receiving straight-time weekly earnings of—
Number $ $ s $ $ s s $ [3 $ s $ $ $ $ 3 $ $
Sex, occupation, and industry division o Wealdy | Weatty | 45 S5 55 €0 65 70 75 80 85 9C 95 100 110 115 120 125 130 135 140 145 150 155 160 165
workers | hours! | earnings ! and - - - - - - - - - d
(standard)| (standerd) under ant
50 55 60 &5 10 15 80 85 90 95 100 105 110 115 120 125 130 135 140 145 150 155 160 165 over
MEN ~ CONTVINUED
$

OFFICE BOYS 36406 [ 63.50 | B89 494 1358 1582 856 493 325 131 164 27 8 19 2 - - - - - - - - - - - -
MANUFACTURING 35,5 64,00 - 165 347 513 240 223 89 52 50 3 4 15 - - - - - - - - - - - - -
NONMANUFACTURING -~ 36.0 | 63.00| 89 329 1011 1069 616 270 236 79 114 24 4 4 2 - -~ - - - - - - - - - -
PUBLIC UTILITIES 37.0 | 67.50| 28 30 52 116 37 14 19 26 33 24 4 4 2 - - - - - - - - - - - -
WHOLESALE TRADE - 36.0 | 63.50 | 24 103 76 159 149 134 39 12 24 - - - - - - - - - - - - - - - -
RETAIL TRACE -- 36.5 | 60.00 - 17 15 43 40 4 4 - - - - - - - - - - - - - - - - - -
FINANCE 35.5 | 63.00| 20 55 504 S18 267 4S5 83 33 S7 - - - - - - - - - - - - - - - -
SERVICES 973 |36.5 | 61.50 ] 17 124 304 233 123 73 91 8 - - - - - - - - - - - - - - - - -
SECRETARIES 167 | 36.5 {117.50 - - - - - - 1 11 9 28 11 28 3 7 20 17 4 8 - 4 2 7 4 9

TABULATING-MACHINE OPERATORS,
ASS A 971 {37.0 |113.50 - - - 2 1 4 23 28 34 83 103 86 100 75 85 60 63 97 32 26 1 29 2 28 9
MANUFACTURING ~——ceece—cceacca—— 271 |37.0 [119.50 - - - - - - - 10 9 8 5 21 20 32 36 22 36 23 14 8 - 24 - 3 -
NONMANUFACTURING =« 700 | 37.0 |111.00 - - - 2 1 4 23 18 25 15 98 65 80 43 49 38 27 T4 18 18 1 5 2 25 9
PUBLIC YTILITIES® - 131 | 39.0 [128.5C - - - - - - - - 1 2 6 & - 5 3 14 16 49 12 e - 4 - 5 -
FINANCE? 440 [ 36,5 [103.00 - - - 2 1 4 22 18 24 54 91 52 66 29 19 13 3 22 1 9 - - - 10 -

TABULATING-MACHINE OPERATORS,

CLASS B 29283 | 36.5 95.50 - - 4 9 39 T4 155 190 346 420 243 296 143 89 n 8l 34 62 9 17 1 - - - -
MANUFACTURING ~=m—eemem e m—ea——— 613 | 36,5 [100.00 - - - - 3 8 34 25 43 120 110 T2 50 32 33 50 11 5 3 14 - - - - -
NONMANUFACTURING - 1,670 | 36.5 93,50 - - L 9 36 66 121 165 303 300 133 224 93 ST 38 31 23 57 6 3 1 - - - -

PUBLIC UTILITIES 3~ 101 | 37.5 [107.50 - - - - 2 3 1 2 3 9 13 1< 9 12 19 1 8 4 2 3 - - - - -

WHOLESALE TRADE ——===———a———-- 179 | 37.0 93.50 - - - - - 3 - 17 56 38 2 36 13 8 1 2 - 2 - - 1 - - - -

FINANCE? 1,182 | 36.C 93.00 - - 4 ) 30 51 102 125 215 186 89 166 63 36 16 28 12 51 - - - - - - -

SERVICES 120 | 36.0 92.5C - - - - 2 3 8 9 20 48 14 4 4 - 2 - 2 - 4 - - - - - -
TABULATING-MACHINE CPERATORS,

CLASS C 936 | 36.0 17.50 - - 10 52 111 212 246 122 57 n 23 1€ 8 5 3 - - - - - - - - - -
MANUFACTURING 144 | 36.5 79.50 - - 1 & 9 33 40 20 15 4 8 7 - 2 1 - - - - - - - - - -
NONMANUFACTURING =-—- 792 | 36.0 77.50 - - 9 48 102 179 206 102 42 67 15 9 8 3 2 - - - - - - - - - -

FINANCE? 617 | 35.5 76.50 - - 1 36 84 16 170 81 31 32 13 L] - - - - - - - - - - - - -
TYPISTS, CLASS A ~- 177 | 35.5 93.00 - - - 1 6 4 33 15 15 28 16 9 11 36 - - 3 - - - - - - - -
NONMANUFACTURING 166 | 35.5 93.00 - - - 1 5 4 27 15 15 28 16 9 9 36 - - 1 - - - - - - - -
TYPISTS, CLASS B 273 | 36.0 | 79.00 - - - 1T 29 28 51 92 17T 18 16 5 - - - - - - - - - - - - -
NONMANUFACTURING —=---- 240 | 36.5 17.00 - - - 17 29 25 46 92 11 18 - 2 - - - - - - - - - - - - -
WOMEN
BILLERS,y MACHINE (BILLING .

MACHINE) 15242 | 36.0 78.50 - 11 11 167 196 73 193 130 158 166 63 30 1 18 25 - - - - - - - - - -
MANUFACTURING =——weem—e— e wceeaee 258 | 36.0 | 80.50 - - - 22 2 3 68 59 17T 10 20 23 - 1 - - - - - - - - - - -
NONMANUFACTURING 984 | 36.0 78.00 - 11 11 145 194 37 128 T1 141 156 43 7 1 17 25 - - - - - - - - - -

WHOLESALE YRADE ~——==-—— —————— 402 | 36.5 83,00 - - - - 86 15 8 49 81 131 17 - - 15 - - - - - - - - - - -
BILLERS, MACHINE (BOOKKFEP ING

MACHINE?Y 856 | 36.5 80.03 - - 17 59 113 99 121 100 111 189 15 11 9 9 - 3 - - - - - - - - -
MANUFACTURING -- 161 | 36.C 78.50 - - 1 27 36 S 27 14 9 23 6 - 4 7 - 2 - - - - - - - - -
NONMANUFACTURING 695 | 36.5 80.50 - - 16 32 T 94 94 86 102 166 9 1 S 2 - 1 - - - - - - - - -

RETAIL TRACE ----- 249 | 38.0 76.50 - - 16 14 43 40 33 52 31 4 6 2 5 2 - 1 - - - - - - - - -
BOOKKEEP ING-MACHINE OPERATCRS,

CLASS A 14616 | 37.0 91.00 - - 9 33 50 45 88 133 218 445 229 178 90 21 76 1 - - - - - - - - -
MANUFACTURING ==-=m— 328 | 36,5 | 95.0C - - - - 2 1 3 T 40 135 54 27 25 16 17 1 - - - - - - - - -
NONMANUFACTURING -] 1.288 | 37.C | 9C.CC - - 9 33 4B 44 85 126 178 31C 175 151 65 5 59 - - - - - - - - - -

WHOL ESALE TRADE -— 382 | 37.C 97.00 - - - - - - - 56 28 68 57 12 54 - 47 - - - - - - - - - -
FINANCES 602 ] 37.5 84.0C - - 6 30 44 37 81 68 110 100 57 47 10 1 11 - - - - - - - - - -
SERVICES 171 ] 35.5 91.00 - - 1 2 1 1 1 2 37 81 37 7 1 - - - - - - - - - - - -

See footnotes at end of table.
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Table A-1. Office Occupations—SMSA—Men and Women-—Continued

(Average straight-time weekly hours and earnings for selected occupations studied on an area basis by industry division,

New York (Standard Metropolitan Statistical Area), N.Y., April 1964)

Average Number of workers receiving straight-time weekly earnings of—
Number s $ $ $ $ . $ $ $ $ $ $ $ $ $ s $ s $ $ $ $ $
Sex, occupation, and industry division of Weekly | Weekly 45' 50 55 60 &5 ¢ 15 80 85 9¢ 95 10C 105 110 115 120 125 13C 135 140 145 150 155 160 165
workers bours ! | eamings [ 5.4
(standard)| (stamdend}i ;5o - - = - = - = - - - - - - - - - - - - - - - and
50 55 60 65 70 15 80 85 90 95 100 105 110 115 120 125 13C 135 140 145 150 155 160 165 over
WOMEN - CONTINUED

BOOKKEEPING-MACHINE OPERATORS, $
CLASS B 3645 77.50 - 24 100 320 429 510 646 599 433 315 95 91 43 25 7 2 1 1 - - - - - - -
MANUFACTURING —==—===————— 36.C 83.00 - 2 11 7 36 46 75 135 99 78 24 26 9 5 & 2 - 1 - - - - - - -
NONMANUFACTURING —=-=—v 36.5 76.50 - 22 89 313 393 464 571 464 334 237 71 €5 34 20 1 - 1 - - - - - - - -
PUBLIC UTILITIES®~—- 36.5 30.50 - - - - 9 - 3 34 12 18 - 3s 1 - 1 - - - - - - - - - -
WHOLESALE TRADE —————=—=e- 733 [36.5 83,50 - - - - 36 62 109 165 161 105 57 4 22 12 - - - - - - - - - - -
RETAIL TRADE ====rmo-=——=e———— 176 |38.0 | 78.00 - - - 1 23 29 24 38 36 13 1 2 - - - - - - - - - - - - -
FINANCE?® 1,829 [36.5 T72.00 - 22 89 297 309 362 384 163 104 72 9 8 4 5 - - 1 - - - - - - - -
SERVICES 224 36,0 82,50 - - - 6 16 11 51 64 21 29 4 12 7 3 - - - - - - - - - - -
CLERKSy ACCOUNTING, CLASS =1 35317 [36.5 99.50 - - 3 4 19 70 131 270 364 391 44T 477 273 339 194 121 67 10C 3c 7 1 9 - - -
MANUFACTURING ~-- - 912 |37.0 [r102.00 - - 2 - - 1 13 37 115 110 129 i2é 151 57 65 38 32 19 8 6 - 4 - - -
NONMANUFACTURING - ~ | 2,404 [36.C 98,50 - - 1 4 19 69 118 233 249 281 318 351 122 282 129 83 35 81 22 1 1 S - - -
PUBLIC UTILITIES - 204 (37.0 [105.50 - - - - - 12 1 3 16 26 12 32 13 27 29 4 S 14 S 1 - - - - -
WHOLESALE TRADE - - 590 [36.0 99.00 - - - - - 1 36 S1 58 78 72 120 17 62 27 22 16 12 13 - - 5 - - -
RETAIL TRADE -=ww=-==—s-mw=—=o- 215 |37.0 97.50 - - 1 2 3 9 15 17 16 12 39 51 11 6 5 4 - 24 - - - - - - -
FINANCE ® 854 136.C 94.00 - - - - 14 46 62 115 118 131 120 S 2% 12 30 52 8 - - - 1 - - - -
SERVICES 541 [35.5 |102.00 - - - 2 2 1 4 47 41 34 75 92 52 115 38 1 2 31 4 - - - - - -
CLERKS, ACCOUNTING, CLASS B —======1 5,562 |36.0 79.00 - 30 127 420 498 960 1047 739 604 562 226 135 98 55 42 10 ] - - 1 - - - - -
MANUFACTURING ====e—==ewe- - = 12221 |36.5 82.00C - - 10 43 90 204 230 180 188 86 46 61 24 18 27 10 4 - - - - - - - -
NONMANUFACTURING ===~ ~| 49341 |36.0 18.00 - 30 117 377 408 156 817 559 416 476 180 74 74 37 15 - 4 - - 1 - - - - -
PUBLIC UTILITIES - 803 [36.0 86.5C - - - 8 28 137 73 95 67 213 197 14 23 23 14 = - - - 1 - - - - -
WHOLESALE TRADE ~ 906 |36.5 79.00 - 5 5 58 85 192 136 129 70 145 44 22 10 - 1 - 4 - - - - - - - -
RETAIL TRACE - 569 |37.0 76450 - 17 16 59 93 108 69 61 48 27 14 15 3c 12 - - - = - - - - - - -
FINANCE * 1,313 |35.5 73,00 - 8 94 226 158 268 200 148 138 5¢C 1 22 - - - - - - - - - - - - -
SERVICES 756 [36.0 78,50 - - 2 26 44 51 339 126 93 41 14 1 11 2 - - - - - - - - - - -
CLERKSy FILEy CLASS A —~w—w-ce—w——-| 1,833 |36.0 85.00 - - 30 64 111 221 244 343 248 175 114 76 65 41 65 22 1 12 1 - - - - - -
MANUFACTURING —— 313 }36.5 95450 - - 4 - 7 20 54 35 19 17 24 15 21 28 42 15 - 8 - - - - - - -
NONMANUFACTURING = 1,52C [36.0 83,00 - - 26 64 124 201 190 308 229 ‘158 99 57T 44 i3 23 7 1 4 1 - - - - - -
PUBLIC UTILITIES 144 |37.0 90.00 - - - 7 13 2¢ 9 12 11 16 4 2¢ T 6 18 - 1 - - - - - - - -
HHCLESA%E TRADE ====—==—mome—— 235 {35.5 84.50 - - - - 3 . 39 20 80 36 20 4 -~ 28 4 1 - - - - - - - - - -
FINANCE 874 |35.5 82,00 - - - 23 62 136 129 196 135 85 53 24 & 3 4 7 - - 1 - - - - - -
SERVICES 226 |36.C 80.00 - - 26 30 12 4 30 12 43 36 26 3 - - - - - 4 - - - - - - -
CLERKSy FILE, CLASS 8 - - | 49928 |36.5 72.0C 2 53 481 800 953 919 751 438 157 105 162 89 62 15 1 - - - - - - - - - -
MANUFACTURING ~—www== =] 14020 [36.5 77.50 - 21 51 117 166 149 169 75 33 49 71 54 56 9 - - - - - - - - - - -
NONMANUFACTURING - =1 3,908 |36.5 70.50 2 32 430 683 787 770 582 363 124 56 31 35 6 ] 1 - - - - - - - - - -
PUBLIC UTILITIES - 268 |38.5 81.00 - - 1 4 56 36 30 34 52 25 13 € 6 4 1 - - - - - - - - - -
WHOLESALE TRADE - - 476 136.0 72.58 - - 22 81 86 27 118 119 21 1 - 1 - - - - - - - - - - - - -
RETAIL TRADE ——-- - 310 |38.0 63.50 - 15 78 112 46 16 35 4 2 2 - - - - - - - - - - - - - - -
FINANCE® 24395 [36.0 -| 70.C0 - 2 232 465 458 627 364 143 49 15 10 28 - 2 - - - - - - - - - - -
SERVICES 459 136.0 69.00 2 15 97 21 141 64 35 63 - 13 8 - - - - - - - - - - - - - -
CLERKSy FILEy CLASS € —====w—ew—a——| 5,77C [36.5 62,50 12 585 1626 1667 943 447 197 157 70 31 22 7 3 3 - - - - - - - - - - -
MANUFACTURING === 36.5 71.00 11 15 1€9 115 90 81 35 116 44 25 19 7 3 3 - - - - - - - - - - -
NONMANUFACTURING -2 36,5 1.61.50 1 57C 1517 1552 853 366 162 41 26 6 3 - - - - - - - - - - - - - -
PUBLIC UTILITIES® ~~ 36.5 69,00 - - 11 100 33 11 37 7 13 & 3 - - - - - - - - - - - ~ - -
WHOLESALE TRADE —~=- 36.0 64.00 - 25 58 59 89 45 36 12 - - - - - - - - - - - - - - - - -
RETAIL TRADE —we=m=mmcc—aeeen— 233 |38.0 58450 1 21 134 44 18 5 4 - - - - - - - - - - - - - - - - - -
FINANCE 3,629 |36.0 61.50 = 371 1090 1147 641 260 85 22 13 - - - - - - - - - - - - - - - -
CLERKS, ORDER 1o 648 |37.0 75450 - i8 82 160 250 303 234 252 155 10C 41 24 6 11 6 2 1 3 - - - - - - -
MANUFACTURING =====—=====m- 806 |36.5 78.50 - 8 24 35 82 156 127 134 97 12 24 2¢ 6 11 6 1 - 3 - - - - - - -
NONMANUFACTURING === 842 |38.0 72.50 - 10 58 125 168 147 107 118 58 28 17 4 - - - 1 1 - - - - - - - -
WHCLESALE TRADE —--- 415 |38.0 14.00 - - 10 58 86 62 59 73 33 18 14 - - - - 1 1 - - - - - - - -
RETAIL TRACE ======—=—weee—oa. 415 {38.0 71.0C - 10 48 67 76 79 48 45 25 10 3 4 - - - - - - - - - - - - -

See footnotes at end of table.
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Table A-1. Office Occupations—SMSA—Men and Women—Continued 9
(Average straight-time weekly hours and earnings for selected occupations studied on an area basis by industry division,
New York (Standard Metropolitan Statistical Area), N.Y., April 1964)
Average Number of workers receiving straight-time weekly earnings of—
Number $ $ $ [ $ s s $ s s (3 [ s $ $ $ $ 3 $ $ $ $ $
Sex, occupation, and industry division o Weekly | weeryy | 45 50 55 60 65 70 75 80 85 90 95 100 105 110 115 120 125 130 135 140 145 150 155 160 165
wokert | hours! | eamingsYf ana  _ - _ _ _ _ - _ _ _ - _ _ _ - _ _ _ _ _ _ _ ~ and
9 N under
S0 55 60 65 70 75 80 85 90 95 100 105 110 115 12¢ 125 130 135 140 145 150 155 160 165 over
WOMEN - CONTINUED. $

CLERKSy PAYROLL —=———twmw—wmciceae=]| 2,095 136.5 | 91.50 - 11 38 43 42 136 217 220 295 248 169 200 175 160 87 16 9 17 1 5 - 6 - - -
MANUFACTURING -———t—————eedeewe— 719 [36.5 | 92.00 - S - 18 11 44 70 81 75 118 51 72 39 712 33 4 5 12 1 4 - - - - -
ACTURING 1,376 [36.5 | 91.00 - 2 38 25 31 92 147 139 220 130 118 128 136 88 54 12 4 5 - 1 - 6 - - -
PUBLIC UTILITIES® ——————msmme 166 [37.0 | 92.50 - - 12 7 2 10 22 4 14 11 14 T 35 17 2 5 3 1 - - - - - - -
WHOLESALE TRADE s——wmceeg————e 213 [36.5 | 95.00 - - - - - 22 - 26 42 10 17 28 45 19 - - - 4 - - - - - - -
RETAIL TRADE ——+———————tm———m 222 |37.0 | 80.00 - 2 14 13 24 18 26 23 56 24 T 3 9 2 - 1 - - - - - - - - -
FENANCE > " “ 391 [36.0 | 94.50 - - 3 5 3 24 33 A0 43 36 60 &7 40 10 33 6 1 - - 1 - 6 - - -
SERVICES 384 [36.5 | 90.00 - - 9 - 2 18 66 46 65 49 20 43 T 40 19 - - - - - - - - - -
COMPYOMETER OPERATORS —————==dgwwaa—}| 3,061 [36.5 | 85.00 - 3 35 167 245 242 390 410 379 366 342 242 126 40 S2 21 1 - - - - - - - -
MANUFACTURING ———tr—————ema— e T73 |36.5 | 93.00 - - 1 8 14 23 62 90 85 113 167 89 62 1 29 18 1 - - - - - - - -
NONMANUFACTURING ~ow———w——w———e—| 2,288 136.0 | 82.50 - 3 34 159 231 219 328 320 294 253 175 153 64 29 23 3 - - - - - - - - -
PUBLIG UTILITIES - mepmece 177 {36.0 | 90.50 - - - - 2 19 22 18 15 20 40 28 7 4 2 - - - - - - - - - -
WHOLESALE TRADE +————=eete———e 403 |36.5 87.50 - - - - 28 2 79 50 59 81 64 11 24 - 5 - - - - - - - - - -
REVAIL TRADE ——=fem=ecc——ducews| 1,009 [36.5 | 79.00 - 3 33 98 151 138 112 144 129 59 43 30 26 25 15 3 - - - - - - - - -
FINANCE® - 447 |35.0 | 82.00 - - - 60 21 34 88 65 ST 41 10 65 5 - 1 - - - - - - - - - -
SERVICES 252 |36.5 84.00 - - 1 1 29 26 27 43 34 52 18 19 2 - - - - - - - - - - - -

DUPLICATING-MACHINE OPERATORS
(NIMEOQGRAPH OR DITVO) ———~=—we——e—e 171 |36.5 | 69.50 - 23 20 18 38 17 15 12 19 1 L] 1 - - 1 - - - - - - - - - -
KEYPUNCH OPERATORSs CLASS A —wm——==| 3,106 [36.5 | 86.50 - - 5 34 108 325 397 610 517 452 239 185 100 48 59 19 6 2 - - - - - - -
MANUFACTURING ~—=—t————eeefpo—e—— 834 [37.0 | 90.50 - - - - 11 19 81 127 190 131 109 79 20 15 32 13 S 2 - - - - - - -
NONNANUFACTURING —v-———ce—ceeeae| 2,272 [36.0 | 85.00 - - 5 34 97 306 316 483 327 321 130 106 80 33 27 6 1 - - - - - - - -
PUBLIC UTILITIES®—— — 370 [38.0 | 96.00 - - - T 8 12 25 37 20 59 42 &2 12 21 2% 4 - - - - - - - - -
WHOLESALE TRADE ~———————s——eee 190 [37.0 | 89.00 - - - - - 5 23 61 32 32 12 10 2 9 2 2 - - - - - - - - -
RETAIL VTRACE ———%——m—ccwgm——w— 195 |35.5 80.50 - - 2 & 15 33 41 35 34 12 6 12 - - - - 1 - - - - - - - -
FINANCE® . 14419 [35.5 | 82.00 - - 3 18 66 251 218 334 229 199 57 35 4 3 2 - - - - - - - - - -
KEYPUNCH OPERATORS, CLASS B —o———-—] 5,505 {36.5 | 74.00 - 43 258 872 997 868 799 T4 404 314 120 4¢ 26 12 1 - - - - - - - - - -
MANUFACTURING —==et—e——cead e 1,498 [36.5 | 15.50 - 31 59 207 178 211 237 215 166 111 47 17 17 1 1 - - - - - - - - - -
NONMANUFACTURING Y T EE—— 49007 [36.5 73.50 - 12 199 665 819 657 562 528 238 203 13 31 9 11 - - - - - - - - - - -
PUBLIC UTILITIES ~omme—me—e—— 711 |37.0 T4.50 - - - 113 207 100 60 101 T2 38 8 3 9 - - - - - - - - - - - -
WHOLESALE TRADE =~n=—w——w—- 385 |36.5 | 76.00 - - 9 - 2 46 60 120 23 39 5 - - - - - - - - - - - - - -
RETAIL TRADE —=—w=e——emcar e 407 |37.0 | 70.50 - 12 AT T1 66 50 T4 39 31 14 2 1 - - - - - - - - - - - - -
FINANCE> 2¢299 |36.0 72.50 - - 57 476 534 404 280 259 90 107 56 27 - 9 - - - - - - - - - - -
SERVICES 205 [36.5 | 76.50 - - 5 5 10 ST 68 9 22 2 - - 2 - - - - - - - - - - -
OFFICE GIRLS 2,212 [36.0 | 63.00 4 83 673 690 517 121 53 58 5 3 3 1 - 1 - - - - - - - - - - -
MANUFACTURING ————4————cmmtm———— 332 |36.5 | 64.00 - 18 136 26 9% 13 6 24 S 3 3 1 - 1 - - - - - - - - - - -
NONMANUFACTURING —seeeee—aqg-. 1,880 {36.0 | 63.00 4 65 S3T 666 421 108 47 34 - - - - - - - - - - - - - - - - -
PUBLEC gl'll.l‘l’lES2 ------ e 391 |36.0 | 64.00 - - 108 129 110 32 5 T - - - - - - - - - - - - - - - - -
FINANCE 14254 (36.0 63.00 - i1 374 486 286 60 28 9 - - - - - - - - - - - - - - - - -
SECRETVARIES 419463 [36.0 [104.50 - - ~ 12 172 692 1488 2941 3774 4482 4TTT 4361 4242 3486 2573 2292 1693 1118 1300 656 371 395 222 212 204
MANUFACTURING ~—==wmce——ccac———=]]13,358 {36.0 [108.50 - - - 4 10 124 336 948 969 1346 1068 1239 1426 1179 1041 862 603 507 543 354 219 215 106 117 142
No| ACTURING/ 28,105 }36.0 [102.50 - - - 8 162 568 1152 1993 2805 3136 3709 3122 2816 2307 1532 1430 1090 611 757 3C2 152 180 116 95 62
PUBLIC UTILITIES*~moem-va-——n| 4,043 [37.5 [108.00 - - - - = 30 94 170 251 539 43T 355 432 444 283 210 18C 192 201 116 30 39 13 25 8
WHOLESALE TRADE ~~w=—~wevee—w—| 5,569 [36.0 [104.00 - - - - 21 30 97 249 419 523 930 623 047 522 290 458 231 115 92 42 33 36 8 2 1
RETAIL TRADE ——wease—we—| 1,447 [36.0 [100.00 - - - 2 9 12 41 140 161 222 188 172 126 114 19 72 35 16 17 6 21 13 - - 1
FINANCE® 90630 [36.0 [101.50 - - - 4 99 326 483 660 1035 984 1163 1097 901 818 553 371 361 151 296 107 53 41 53 45 29
SERVICES Te416 [35.5 | 99.50 - - - 2 33 170 437 174 939 868 991 875 S10 409 327 319 283 137 151 31 15 S1L 42 23 23
STENOGRAPHERS 9 GENERAL ~—=<——w—-—==112,597 [36.0 | 83.50 - = 33 372 879 1844 2278 1720 1725 1289 923 738 452 119 169 53 42 14 4 - 3 - - - -
MANUFACTURING ~—=mwe—mmc——w—ca—c| 4,488 |36.0 | 88.00 - - 1 30 110 308 792 711 689 576 2388 440 29C 69 35 6 29 14 - - - - - - -
ACTURING 84109 [36.0 | 81.00 - = 32 342 T69 1536 1486 1009 1036 713 535 298 162 S50 T4 47 13 - 4 - 3 - - - -
PUBLIC UTILITIES*~m—mnoceca——| 1,402 [37.0 | 89.00 - - - 42 50 116 152 181 163 201 163 178 78 34 38 5 - - 1 - - - - - -
WHOLEMALE TRADE =--—=w=e=aw———=| 1,162 |36.0 | 89.00 - - - - 16 85 137 179 192 163 21T €5 43 10 23 26 - - 3 - 3 - - - -
RETATL TRADE ——-e—-==w——s—e——— 548 |36.0 | 78.50 - - 2 26 1T 106 148 51 62 36 - 4 18 3 - 2 13 - - - - - - - -
FINANCE - 4,041 |36.0 76.00 - - 30 267 606 1010 884 446 412 229 119 2¢ 10 2 - - - - - - - - - - -
SERVICES 956 [36.0 |} 83.00 - - - T 20 219 165 152 207 @84 36 25 13 1 13 14 - - - - - - - - -

See footnotes at end of table.
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Table A-1. Office Occupations—SMSA—Men and Women—Continued

(Average straight-time weekly hours and earnings for selected occupations studied on an area basis by industry division,
New York (Standard Metropolitan Statistical Area), N.Y., April 1964)

Average Number of workers receiving straight-time weekly earnings of—
Number s $ $ $ ) s s $ s 3 3 $ $ $ $ $ $ $ $ $ $ $ s s
Sex, occupation, and industry division oy Weekly | Weekly 45- 50 55 60 65 70 75 80 8 90 95 10C 105 110 115 12C 125 130 135 140 145 150 155 160 165
workers | houns! | eamings !| and
) dad)|under - - - - - - - - - - - - - - - - - - - - - - and
50 55 60 65 70 75 80 85 90 95 100 105 110 115 120 125 13G 135 140 145 15C 155 160 165 over
WOMEN - CONTINUED $

STENOGRAPHERSs SENIOR ===————e—==-w| 5,263 [36.0 | 95.00 - - - 2 41 116 423 682 582 912 738 585 362 350 228 136 29 33 32 6 6 - - - -
MANUFACTURING ====semoocmccaceaa—| 2,279 [36.5 [ 99.50 - - - - 12 38 113 188 177 3C4 378 327 188 234 187 62 15 24 29 3 - - - - -
NONMANUFACTURING ~~==e~so=ceeeewc| 2,984 [36.0 | 91.50 - - - 2 29 T8 310 494 405 608 3860 258 174 116 41 T4 14 9 3 3 6 - - - -
PUBLIC UTILITIES? coem——oeee e 423 36,0 | 96.50 - - - - 1 3 22 63 58 46 90 17 44 18 15 38 H] 3 - - - - - - -
WHOLESALE TRADE —==ww———m————— 470 [35.5 [10C.00 - - - - - - 21 36 38 T4 40 95 37 93 8 10 - 6 3 3 6 - - - -
FINANCE 1,789 [36.5 | 88.00 - - - - 24 71 249 346 276 435 161 135 59 4 18 2 9 - - - - - - - -
SWITCHBCARD OPERATORS==———e==<-—===| 64206 |37.0 | 83.50 1 17 61 83 252 1283 824 893 901 825 448 2082 161 72 62 22 15 2 - - - 2 - - -
MANUFACTURING ===——ceecc——saowwe 937 [36.5 89,00 - - - - 42 56 113 91 162 167 124 83 55 17 18 S 2 - - - - 2 - - -
NONMANUFACTURING ~=—e—c—w=eec———c| 5,269 (37.0 82,50 1 17 61 83 210 1227 711 802 739 658 324 199 106 55 44 17 13 2 - - - - - - -
PUBLIC UTILITIES 2oem—veemom——e 785 [38.0 [ 90.50 - - - 9 15 20 83 886 181 114 102 97 28 41 7 - - 2 - - - - - - -
WHOLESALE TRADE -—- ———————— 660 36,5 87.00 - - - - 13 33 95 120 160 124 56 2§ 9 2 S 6 4 - - - - - - - -
RETAIL TRADE ==~=-—=——==eceoo- 447 137.5 | 75.50 1 8 18 30 79 89 39 84 65 21 4 2 2 5 - - - - - - e - - - -
FINANCES 1,750 |36.5 | 84.50 - - 1 43 27 334 183 337 244 318 137 20 58 - 28 1 9 - - - - - - - -
SERVICES 1,627 [37.5 | 77.5C - 9 42 1 76 751 311 175 89 81 25 51 9 7 - - - - - - - - - - -
SWITCHBOARD OPERATOR-RECEPTIONISTS—-| 2,527 [36.5 | 82.00 (- 10 13 5 107 127 398 356 324 590 258 132 119 29 38 1 - 2¢ - - - - - - - -
MANUFACTURING ===ve—e—we~ececeos] 1,049 [37.0 [ 80.50 - - - 40 56 200 195 126 224 123 27 45 11 1 1 - - - - - - - - - -
NONMANUFACTURING —~————--—--————| 1,478 |36.5 | 83.00| 1 13 5 67 71 198 161 198 366 135 105 74 18 37 - - 2 - - - - - - - -
WHOLESALE TRADE ~==-==r=rec-cs 608 36,5 85.50 - - - 29 - 58 52 67 194 74 76 43 - 15 - - - - - - - - - - -
FINANCE® 267 |36.0 | 81.50 - - 1 11 11 66 13 68 68 8 - - - 21 - - - - - - - - - - -
SERVICES 452 36,0 | 79.5¢ | 10 - - 19 58 59 94 57 64 4l 2 31 8 1 - - 8 - - - - - - - -

TABULATING-MACHINE OPERATORS,

CLASS A 167 [36.0 |108.00 - - - - - - 7 9 18 12 19 1¢ 8 15 7 16 1 18 11 - - - - - -
NONMANUFACTURING —=—w—=eweaece—— 113 [36.5 [109.5C - - - - - - 3 1 14 9 15 1¢ 7 7 5 11 ¢ 17 - - - - - -

TABULATING-MACHINE OPERATORS, i

CLASS B 1,266 |35.5 | 85.50 - - ~ 24 73 154 130 142 148 410 61 33 53 11 13 6 - 7 1 - - - - - -

NO! ACTURING 1,168 [35.5 | 84.50 - - - 24 73 153 126 140 134 41C 52 1 22 6 8 5 - 4 1 - - - - - -
TABULATING-MACHINE OPERATORS,

CLASS € 453 (36.5 | 76.50 - - 16 29 77T 89 1l1l4 57T 24 15 12 1C 3 9 3 1 - - - - - - - - -

NONMANUFACTURING —=-e-ev-ceoee—e 415 (36.0 | 77.00 - - 8 28 59 87 106 57 24 13 11 1C 3 8 - 1 - - - - - - - - -
TRANSCRIBING-MACHINE OPFRATORS,

GENERAL 2,961 |36.C | 81.50 - 2 11 201 262 375 432 456 543 345 157 94 42 18 7 7 1 2 2 2 - 1 1 - -
MANUFACTURING —=~~meweecccccccncs 598 |35.5 83,00 -~ 2 9 13 46 73 109 10 a5 51 76 4% i3 1 - 5 - - - - - - d - -
NONMANUFACTURING ~--- 2,363 |36.0 81.00 - - 2 188 216 302 323 386 458 294 81 4S 29 17 7 2 1 2 2 2 - 1 1 - -

WHCLESALE TRADE ---— 640 [36.5 | 85.50 - - ~ 4 4 21 50 105 238 158 36 14 3 - 4 - - - - - - - - - -
FINANCE® 1,471 [36.0 | 79.00 - - 2 182 202 230 190 232 193 1l1l6 41 31 22 16 3 2 1 2 2 2 - 1 1 - -
TYPISTSy CLASS A ———---—c—c-cae——e-| 8,550 [36.0 82.00 - 1c 52 347 717 1306 1620 1424 1145 635 359 1671 135 76 81 136 18 6 6 - 2 2 2 2 2
MANUFACTURING —~ewweescseecocecee| 1,645 [36,5 | 87.00 - - 35 30 35 51 302 315 275 252 130 53 61 42 26 13 11 2 2 - 2 2 2 2 2
NONMANUFACTURING —>———<———s-—--—| 6,905 [36.0 | 80.50 - 10 17 317 682 1255 1318 1109 870 683 229 114 74 34 55 123 7 4 4 - - - - - -
PUBLIC UTILITIES? =commmcameaee 649 137.5 87.50 - - - 70 60 62 64 87 58 45 39 42 2 18 14 88 - - - - - - - - -
WHOLESALE TRADE ——----=wowee-w 602 36,0 | 87.00 - - - - 5 23 115 54 115 121 61 1 19 8 3 6 1 4 4 - - - - - -
FINANCE® 4,150 [36.5 | 77.50 - 10 17 212 491 975 824 729 518 297 50 1¢ 4 - 2 1 2 - - - - - - - -
SERVICES 1,231 |35.5 86.00 -~ - - 25 51 109 261 198 161 196 175 34 45 8 36 28 4 - - - - - - - -
TYPISTSy CLASS B ~==ww—=eewevaccass(13,824 (36.5 | 71.00 = 183 621 2300 3392 2773 2255 1232 480 262 140 123 31 11 9 12 - - - - - - - - -
MANUFACTURING ——=wec—e—wecea—caa| 2,519 [37.5 74.00 - 45 28 343 496 466 433 341 102 126 71 64 4 - - = - - - - - - - - -
NONMANUFACTURING ==eew—weedieea——(11,305 |36.0 | 70.50 - 138 593 1957 2896 7307 1822 891 378 136 69 55 27 11 9 12 - - - - - - - - -
PUBLIC UTILITIES®mmmommmoeeee 882 {37.0 | 78.50 - - = 41 142 176 190 141 50 46 48 22 23 2 1 - - - - - - - - - -
WHCLESALE TRADE —==e-=-—e===~=| 1,185 [36,0 [ 77.50 - - 9 21 151 219 352 222 116 29 5 33 - 8 8 12 - - - - - - - - -
RETAIL TRADE —===—-=cmevo=c—a- 534 |37.0 | 66,50 - 39 52 141 135 86 40 20 18 - - 1 1 1 - - - - - - - - - - -
FINANCE T+238 |36.0 68.00 - 99 486 1632 2183 1531 879 295 96 23 10 1 3 - - - - - - - - - - - -
SERVICES 11466 |36.5 | 74.00 - - 46 122 285 295 361 213 98 38 L] 2 - - - - - - - - - - - - -

; Standard hours reflect the workw:

+ i
3 Finance, insurance, and real est

Digitized for FRASER
http://fraser.stlouisfed.org/
Federal Reserve Bank of St. Louis

eek for which employees receive their
and other public utilities.
ate.

regular straight-time salaries and the earnings correspond to these weekly hours.



Table A-1a. Office Occupations—5 Boroughs—Men and Women 11
(Average straight-time weekly hours and earnings for selected occupations studied on an area basis
by industry division, New York (5 Boroughs), N.Y., April 1964}
Average Number of workers receiving straight-time weekly earnings of—
: Number $ 3 $ $ $ s s $ $ $ $ $ $ $ s $ 3 $ s s s $ $ $ $
Sex, occupation, and industry division " w W 45 50 55 60 65 70 75 80 85 90 95 100 105 110 115 120 125 130 135 140 145 150 155 160 165
‘workers hours ! | earnings | and
{etands - - - - - - - - - - - - - - - - - - - - - - - and
under
5055 60 65 70 75 80 85 90 95 100 165 110 115 126 125 130 135 140 145 15C 155 160 165 over
MEN
BILLERS, MACHINE (BILLING $

MACHINE) - 166 {37.0 | 87.50 - - - - - 2 52 24 - 46 2 27 1 12 - - - - - - - - - - -
NONMANUFACTURING ~s=—c—eeeroa——— 135 |37.0 | 89.50 - - - - - 2 29 24 ~ .40 2 26 - 12 - - - - - - - - - - -

BOOKKEEPING-MACHINE OPERATORS,
CLASS A 234 |38.5 ]101.50 - - - - 1 1 8 6 6 21 24 &0 63 24 - - 1 9 - - - - - - -
NON ACTURING 231 {38.5 |101.50 - - - - 1 1 8 L] 6 21 23 60 63 24 - - s S - - - - - - -

BOOKKEEPING-NACHINE OPERATORS,
CLASS B 173 |35.5 | 80.50 - - 4 14 31 30 9 7 20 31 16 6 3 1 1 - - - - - - - - - -
NO! ACTURING - 162 [35.5 | 80.00 - - 4 14 31 30 9 7 11 31 16 ¢ 3 - - - - - - - - - - - -
CLERKSy ACCOUNTINGy CLASS A ~=-- 2,950 [36.0 |108.00 - - 1 2 34 43 50 132 165 349 364 279 177 281 319 185 176 111 114 51 2¢ 33 7 8 49
MANUFACTURING —===d=—e————a— 809 |36.0 [109.50 - - - - - 3 9 36 33 100 55 140 8l 64 91 43 39 21 & 18 13 17 1 - 1
NONMARUFACTURING ===——====- 2,141 [36.0 |108.00 - - 1 2 34 40 41 96 132 249 309 139 96 217 228 142 137 90 70 33 7 16 6 8 48
PUBLIC UTILITIES? ~——=m—ewwe: 462 |37.0 |112.00 - - - - - 1 6 10 9 34 6 28 37 69 19 24 28 45 10 10 - 1 - - 7
WHOLESALE TRADE —=-—m-——————-- 593 136.0 (112,00 - - - - - 3 6 34 50 72 54 66 19 58 62 13 65 6 17 20 - - - 8 40
FINANCE - 595 35,5 |101.50 - - - 1 31 29 18 33 44 94 68 23 32 59 28 58 22 32 21 2 - - - - -
SERVICES 397 {36.0 |108.00 - - - 1 3 H 6 9 17T 42 116 17 6 25 49 33 16 3 22 - T 13 & - 1
CLERKSy ACCOUNTING, CLASS B =====-=-| 2,477 (36.0 | 83.50 - 5 52 115 219 205 406 381 317 293 135 105 154 26 16 19 12 10 - 3 - - - - -
MANUFACTURING ==metcrcma—oee——— 438 [36.0 | 88.00 - - 2 21 35 11 82 48 49 64 37 18 26 ] s 18 T 10 - - - - - - -
NOX ACTURING 82.50 - 5 50 94 184 194 324 333 268 229 98 91 128 21 11 1 1 - - 3 - - - - -
PUBLIC UTILITIES® 86.50 - - - 29 3% 11 36 52 58 57 9 24 26 20 10 - - - - - - - - - -
WHOLESALE TRADE —=—==ceos-- 85.00 - - - 3 23 34 S4 57T 37 42 29 29 11 1 - - - - - 3 - - - - -
RETAIL TRADE —==wo—o————ioa—ee 149 136.5 | 74.50 - 5 8 13 6 34 51 17 8 2 - 2 1 - 1 1 - - - - - - - - -
FINANCE 917 |35.5 81.00 - - 42 46 116 100 132 129 107 78 56 21 90 - - - - - - - - - - - -
SERVICES 279 |36.5 | 83.50 - - - 3 5 15 51 78 58 50 4 15 - - - - - - - - - - - - -
CLERKS, FILE, CLASS 132 137.0 | 90.50 - - - - 15 1 21 6 27 9 25 5 11 5 3 - - - - - 4 - - - -
NO| UFACTURING 113 |37.0 | 86.00 - - - - 15 1 a2 6 27 9 25 2 2 5 - - - - - - - - - - -
CLERKSe FILE, CLASS B ===——cc—cee-- 244 136.5 | 73.50 - 2 14 52 32 sS4 13 22 37 15 2 - 1 - - - - - - - - - - - -
NONMANUFACTURING —s===——m—me—a=- 189 137.0 | 71.00 - 2 14 48 28 46 9 22 8 9 2 - 1 - - - - - - - - - - - -
CLERKSy FILEy, CLASS € ———mee—mm———e 240 [35.5 | 65.00 - 3 57 89 53 7 6 3 15 2 2 - 3 - - - - - - - - - - - -
NONNM, ACTURING 213 36,0 62,00 - 3 57 89 53 7 - 1 1 2 - - - - - - - - - - - - - - -
FINANCE® 168 |[35.5 | 61.50 - - 51 89 25 3 - - - - - - - - - - - - - - - - - - -
CLERKS, ORDER 1,141 (36,5 | 89.50 - - - 23 68 120 119 122 155 134 135 49 67 30 31 48 11 17 10 1 1 - - - -
MANUFACTURING ~——vpomc—mees—en—— 288 (36.0 | 86.00 - - - T 28 44 60 26 41 7 8 9 25 1 4 6 11 - 10 1 - - - - -
NONMANUFACTURING —+=vv=eeew. 853 (37.0 | 90.50 - - - 16 40 76 59 9 114 127 127 40 42 29 27 42 - 17 - - 1 - - - -
WHOLESALE TRADE ~—===m-eew——c— 675 136.5 | 94.00 - - - - ~ 52 36 80 96 97 121 40 40 28 26 41 - 17 - - 1 - - - -
CLERKS, PAYROLL =———=re—eecccccaea" 516 |37.0 | 98.00 - - 1 3 4 30 36 36 59 79 31 8 38 20 4 39 17 14 10 7 2 - - - -
MANUFACTURING ====me===aa 198 [37.0 |103.00 - - - - - - - 14 32 42 20 8 24 6 1 22 7 7 9 4 2 - - - -
NONMANUFACTURING -w—===—- 318 |36.5 | 95.00 - - 1 3 4 30 36 22 271 37 11 78 1 1é 3 17 10 7 i 3 - - - - -
PUBLIC UTILITIES? ———oeem: 107 |37.0 | 95.50 - - - - 4 13 8 15 10 2 9 6 13 8 1 10 2 6 - - - - - - -
FINANCE? 104 |35.5 | 94.00 - - - - - 12 12 S s 33 1 22 - - - 7 7 - - - - - - - -

DUPLICATING-MACHINE DPERATORS
{MIMEOGRAPH OR DITTO) ——we——om———m 309 [36.0 | 72.00 - - - 7 91 56 15 41 13 17 3 1 - 2 - - - - - - - - - - -
NONMANUFACTURING =p———e—e—we—e=e 269 |36.5 | 72.00 - - - 66 TT 45 8 317 13 17 3 1 - 2 - - - - - - - - - - -

See footnotes at end of table.
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12 Table A-la. Office Occupations—5 Boroughs—Men and Women——Continued

{Average straight-time weekly hours and ings for sel d pati studied on an area basis
by industry division, New York (5 Boroughs), N.Y.; April 1964)
Average Number of workers receiving straight-time weekly earnings of—
Nassber 3 $ $ $ 3 ] $ $ $ $ $ $ $ $ $ s $ $ $ s $ s $ [3 $
Sex, occupation, and industry division " W We 45 S50 55 60 65 70 75 80 8 90 95 100 105 110 115 120 125 130 135 140 145 150 155 160 165
workers hoart 1 | esrnings }| and - - - - - - - _ - - - - _ _ - - - - - and
(standerd) | (standerd) |, 0.
50 S5 60 65 70 5 80 85 90 95 100 105 110 115 120 325 130 135 140 145 150 155 160 165
MEN = CONTINUED
$

OFFICE B8OYS $¢317 ] 36.0 | 63.50| 89 444 1327 1536 813 460 320 114 158. 27 8 19 2 - - - - - - - - - - - -
MANUFACTURING ====we—cececmcoman 1,552 | 35.5 | 64.00 - 145 328 481 215 197 84 36 44 3 4 15 - - - - - - - - - - - - -
NONMANUFACTURING =~ 39765 | 36,0 | 63.00( 89 299 999 1055 598 263 236 78 114 24 4 4 2 - - - - - - - - - - - -
PUBLIC UTILITIES? 386 | 37.0 | 67.50) 28 27 52 116 37 14 19 26 33 24 4 4 2 - - - - - - - - - - - -
WHOLESALE TRADE ——- 6971 36,0 | 63.50f 26 103 76 159 131 129 39 12 24 - - - - - - - - - - - - - - - -
RETAIL TRADE ~~==——=—mecaa—ae_ 183 | 36.5 | 60.00 - 17T 715 43 40 4 & - - - - - - - - - - - - - - - - - -
FINANCE? 1,528 | 35.5 | 63.00f 20 28 492 S04 267 44 83 33 57 - - - - - - - - - - - - - - - -
SERVICES 971 36.5 | 61.50 17 124 304 233 123 72 9 7 - - - - - - - - - - - - - - - - -
SECRETARIES 167 | 36.5 [117.50 - - - - - - - 1 11 9 28 5 28 3 T 20 17 4 8 - 4 2 7 4 9

TABULATING-MACHINE OPERATORS,

CLASS A 782 | 36.5 [111.50 - - - 2 1 2 23 24 31 69 100 5 TT 66 64 38 48 87 18 24 1 3 1 20 8
MANUFACTURING ~===w—e—eeccmencaan— 136 | 36.0 |116.00 - - - - - - - 6 6 4 2 16 13 23 20 4 23 14 1 8 - 2 - - -
NCNMANUFACTURING ~~==——=—ee——e—— 646 | 37.0 [110.50 - - - 2 1 2 23 18 25 65 98 65 64 43 44 34 25 73 17 16 1 3 1] 8

PUBLIC UTILITIES? ===m=mm —————— 118 | 39.0 1126.00 - - - - - - - - 1 2 6 6 - s 3 12 16 49 12 6 - - - - -
FINANCE® 411 ] 36.5 (103.00 - - - 2 1 2 22 18 24 44 91 52 55 29 19 11 1 21 - 9 - - - 10 -
TABULATING-MACKINE OPERATORS,

CLASS 8 2,068 | 36.0 | 95.00 - - 2 9 37T 63 144 178 334 392 196 282 127 Tl 59 15 24 55 6 14 - - - - -
MANUFACTURING ==~=seerrecccccaer 462 | 36,0 {100.00 - - - - 2 4 23 24 42 97 64 60 35 19 26 45 7 - - 14 - - - - -
NONMANUFACTURING —w=ww—e——wee: 1,606 | 36.5 | 93.50 - - 2 9 35 59 121 154 292 295 132 222 92 52 33 30 17 55 6 - - - - - -

WHOLEGALE TRADE ~=————ecccca— 168 | 36.5 | 92.50 - - - - - 3 - 17 56 33 2 36 13 6 1 1 - - - - - - - - -

FINANCE? 19148 | 36,0 | 93.00 - - 2 8 30 47 102 114 204 186 89 164 63 34 14 28 12 S1 - - - - - - -

SERVICES 115 36.0 | 93.00 - - - - 1 - 8 9 20 48 13 4 L - 2 - 2 - 4 - - - - - -
TABULATING-MACHINE OPERATORS,

CLASS € 852 | 36.0 | 77.00 - - 9 50 111 196 214 117 52 69 14 12 H 3 - - - - - - - - - - -

MANUFACTURING ====—m=——eeeeea—— 106 | 36,0 | 77.50 - - - 2 9 33 22 20 13 3 1 3 - - - - - - - - - - - - -
JFACTURING 746 | 36.0 | 77.00 - - 9 48 102 163 192 9T 39 66 13 9 5 3 - - - - - - - - - - -
FINANCE? 587 | 35.5 | 76.50 - - 1 36 B84 144 157 81 30 32 13 S - - - - - - - - - - - - -
TYPISTSy CLASS A ———r——eco—ctccne— 176 | 35.5 | 93.00 - - - 1 5 4 31 15 15 28 16 9 9 36 - - 1 - - - - - - - -
NO ACTURING 166 | 35.5 | 93.00 - - 1 5 4 21 15 15 28 16 9 36 - 1 - - - - - - -
TYPISTSy CLASS B ————m—comm—eaeca—— 269 | 36.0 | 79.00 - - - 17 29 28 S1 92 13 18 16 L] - - - - - - - - - - - - -
NOKMANUFACTURING —-—==-—eeveeeee 240 | 36.5 | 77.00 - - - 17T 29 25 46 92 1 18 - 2 - - - - - - - - - - - -
WOMNEN

BILLERS, MACHINE (BILLING

MACHINE) 15120 | 36.5 | 79.50 - 11 11 165 112 73 190 100 155 166 63 3¢ 1 18 25 - - - - - - - - - -

MANUFACTURING ~—==wreee—eececaan 244 | 36.5 | 80.50 - - - 20 2 36 65 50 17 10 20 23 - 1 - - - - - - - - - - -

876 | 36.5 | 79.50 - 11 11 145 110 37 125 50 138 156 43 7 1 17 25 - - - - - - - - - -

WHOLESALE TRADE ~~~==eceeccccea 297 | 36.5 | 88.00 - - - - 2 15 8 28 81 131 17 - - 15 - - - - - - - - - - -
BILLERS, MACHINE (BOOKKEEPING

MACHINE} 783 | 36.5 | 80.00 - - 17 56 110 85 108 9 105 159 15 11 9 9 - 3 - - - - - - - - -
MANUFACTURING ===~eweeccomwaa—— 153 | 36.0 | 79.00 - - 1 24 33 5 26 14 8 23 6 - 4 7 - 2 - - - - - - - - -
NONMANUFACTURING =~====mees—eae 630 | 36.5 | 80.00 - - 16 32 77 80 82 82 97 136 9 11 S 2 - 1 - - - - - - - - -

RETAIL TRACE =—=ce—weca—a——aao 247 1 38.0 | 76.50 - - 16 14 43 39 33 52 30 4 6 2 5 2 - 1 - - - - - - - - -
BOOKKEEP ING~-MACHINE OPERATORS,

CLASS A 15360 | 36.5 | 93.50 - - 2 2 S5 11 67T 99 214 380 220 178 85 20 76 1 - - - - - - - - -
MANUFACTURING =—-—we——merweccecn 271 | 36.5 | 96.00 - - - - - - 1 2 36 107 45 27 20 15 17 1 - - - - - - - - -
NONMANUFACTURING —we=——ee—eweeee| 1,089 | 36,5 | 92.50 - - 2 2 5 11 66 97 178 273 115 151 65 5 59 - - - - - - - - - -

WHOLESALE TRADE —--——or—w—ee-- 371§ 37.0 | 97.50 - - - - - - - 56 28 ST ST 12 S4 - 47 - - - - - - - - - -
FINANCE 417 | 36.5 | 89.00 - - - - 1 5 62 39 110 74 57 471 10 1 1u - - - - - - - - - -
SERVICES 168 | 35.5 | 91.50 - - - 1 1 - 1 2 3t 81 31 7 1 - - - - - - - - - - - -

See footnotes at end of table.
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Table A-la. Office Occupations—5 Boroughs—Men and Women—Continued 13
(Average straight-time weekly hours and earnings for selected occupations studied on an area basis
by industry division, New York (5 Boroughs), N.Y., April 1964)
Average Number of workers receiving straight-time weekly earnings of—
Numbe $ $ $ 4 $ $ s 3 $ $ s s s $ s $ s
‘umber
Sex, occupation, and industry division of Weekly | Weekly 45 5C 55 60 65 70 75 80 8 90 95 1CC 105 110 115 120 125 130 135 14C 145 150 155 160 165
wokens | hous! |esmmgf and o~ .-~~~ ama
(standerd) | (stendard}liyy e p N -
5C 55 60 65 70 75 80 85 90 $5 100 105 110 115 120 125 13C 135 140 145 150 155 160 165 over
WCMEN - CONTINUED
BOOKKEEPING~MACHINE OPERATORS, $
CLASS 8 3,070 [36.C 80.CC - - 24 86 306 485 609 S72 423 304 9% 89 43 25 -3 2 1 i - - - - - - -
MANUFACTURING ===——==————ceeca—ae 494 (36,0 | 84.00 - - 8 6 34 25 65 120 89 18 23 24 9 5 S 2 - i - - - - - - -
NONMANUFACTURING —=—--= = | 24576 |36.0 79.50 - - 16 80 272 460 544 452 334 226 71 €S 34 20 1 - 1 - - - - - - - -
PUBLIC UTILITIES® - - 117 [36.5 | 90.50 - - - - 9 - 3 34 12 18 - 39 1 - 1 - - - - - - - - - -
WHOLESALE TRADE ==—=--eom—ew———= 732 [36.5 | 83.50 - - - - 36 62 108 165 161 105 57 6 22 12 - - - - - - - - - - -
RETAIL TRACE ~=w~—rm-~ec—ew———— 155 |3€.0 | 77.50 - - - 10 23 29 14 38 36 2 1 2 - - - - - - - - - - - - -
FINANCE® 1,368 [35.5 75.50 - - 16 64 198 358 378 151 104 12 9 8 4 5 - - 1 - - - - - - - -
SERVICES 204 |36.0 84.C0 - - - ) 6 11 41 64 21 29 & 12 7 3 - - - - - - - - - - -
CLERKS, ACCCUNTING, CLASS A —<-=w==| 2,936 [36.0 |100.00 - - 3 4 14 52 112 221 333 303 413 445 238 318 175 102 62 94 30 7 1 9 - - -
MANUFACTURING - 36,0 [102.00 - - 2 - - - 4 13 93 86 112 107 116 37 46 20 27 13 8 6 - 4 - - -
NONMANUFACTURING e 3é.0 99.00 - - 1 4 14 52 168 208 240 217 301 338 122 28t 129 82 35 81 22 1 1 5 - - -
PUBLIC UTILIVIES® -—=———emme 37.0 [107.50 - - - - - - 1 3 16 26 12 32 13 27 29 3 9 14 5 1 - - - - -
WHOLESALE TRADE -—- 554 |36.0 99.50 - - - - - 1 36 51 58 57 67 110 17 62 27 22 16 12 13 - - S - - -
RETAIL TRADE —---- 204 |37.0 97.50 - - 1 2 3 9 15 17 16 12 28 51 11 6 5 4 - 24 - - - - - - -
FINANCE® 769 [36.0 95.00 - - - - 9 41 52 106 109 88 119 53 29 T2 30 52 8 - - - 1 - - - -
SERVICES 524 [35.5 [103.00 - - - 2 2 1 4 31 41 34 75 92 52 114 38 1 2 31 4 - - - - - -
CLERKSy ACCOUNTINGs CLASS B —===———| 4,864 [36.0 79.00 - 22 102 354 440 856 943 650 525 471 179 125 93 47 39 10 & - - - - - - - -
MANUFACTURING ~———=—c——e—ee 36,0 | 83.0C - - 8 10 65 172 172 128 151 65 40 55 22 10 24 10 4 - - - - - - - -
NONMANUFACTURING -~ 36.0 78.00 - 22 94 344 375 684 TT1 522 374 406 139 7C 71 37 15 - 4 - - - - - - - -
PUBLIC UTILITIES? 36.0 87.00 - - - 7 26 96 50 75 49 161 71 13 23 23 14 - - - - - - - - - -
WHOLESALE TRADE -===-w=—e-- 806 |36.0 79.50 - 5 5 37 67 171 130 126 62 128 41 2C 9 - 1 - 4 - - - - - - - -
RETAIL TRADE ———c————ccmomamaa 531 {37.0 76.50 - 17 16 58 85 98 68 50 47 26 12 14 28 12 - - - - - - - - - - -
FINANCE 1,252 |35.5 | 73.50 - - 71 216 153 268 2060 146 125 5C 1 22 - - - - - - - - - - - - -
SERVICES 731 [36.0 78.50 - - 2 26 44 51 323 125 91 41 14 1 11 2 - - - - - - - - - - -
CLERKSy FILEy CLASS A -~ 1,714 |36.0 84.50 - - 28 59 109 204 233 319 245 170 113 714 56 27 42 21 1 12 1 - - - - - -
MANUFACTURING —===—= 217 |35.5 95.C0 - - 2 - .6 12 44 17 16 12 23 17 13 14 19 14 - 8 - - - - - - -
NONMANUFACTURING "y - = | 14497 |36.0 83.00 - - 26 59 103 192 189 3202 229 158 90 57 43 13 23 7 1 4 1 - - - - - -
PUBLIC UTILITIES  wmmovm—mm e 128 |37.0 $2.300 - - - 2 13 14 9 7 11 16 4 20 7 6 18 - 1 - - - - - - - -
WHOLESALE TRADE ~==—=cm—e—-o-- 235 (35.5 | 84.50 - - - - 3 39 20 80 36 20 4 - 28 4 1 - - - - -~ - - - - -
FINANCE® 868 |35.5 82.50 - - - 23 61 133 128 195 135 85 53 34 6 3 4 7 - - 1 - - - - - -
SERVICES 226 |36.0 86.00 - - 26 30 12 4 30 12 43 36 26 3 - - - - - 4 - - - - - - -
CLERKSy FILE, CLASS B —=—~==—m 36.5 T1.00 2 42 462 T80 926 854 T30 431 155 101 65 46 18 15 - - - - - - - - - - -
MANUFACTURING —--====m=ean 35,5 75.00 - 1¢ 34 101 150 89 149 68 31 46 34 12 12 9 - - - - - - - - - - -
NONMANUFACTURING —= 36.5 70.50 2 32 428 679 T76 765 581 263 124 55 31 34 6 [} - - - - - -~ - - - - -
PUBLIC UTILITIES? 38.5 8l.C0 - - 1 4 56 36 30 34 52 25 13 & 6 4 - - - - - - - - - - -
WHOLESALE TRADE —==~~===- 36.0 72.50 - - 22 8l 81 27 118 119 21 1 - - - - - - - - - - - - - - -
RETAIL TRADE —===w===- ————— 308 [38.0 63.50 - 15 78 112 46 15 35 4 2 1 - - - - - - - - - - - - - - -
FINANCE® 29378 (36,0 70.00 - 2 230 461 452 623 363 143 49 15 10 28 - 2 - - - - - - - - - - -
SERVICES 459 [36.0 69.00 2 15 97 21 141 64 35 63 - 13 8 - - - - - - - - - - - - - -
CLERKSy FILEy CLASS C ====m=<onw—ee| 5,106 {36.0 62.50 1 422 1458 1534 862 433 171 155 51 6 4 3 3 3 - - - - - - - - - - -
MANUFACTURING ==——=—e ————— 479 |36.0 71.00 - 10 5 81 62 69 30 114 25 - 4 3 3 3 - - - - - - - - - - -
NONMANUFACTURING —w=====se————ec| 4,627 [36.0 |62.00 1 412 1383 1453 B0O0 364 141 41 26 6 - - - - - - - - - - - - - - -
PUBLIC UTILITIES? ~mmmmmmmeee 176 |36.5 70.00 - - 11 64 29 10 36 T 13 6 - - - - - - - - - - - - - - -
WHOLESALE TRADE ==——e~==e=—cww-c 284 (35.5 | 63.50 ~ 25 58 59 69 45 16 12 - - - - - - - - - - - - - - - - -
RETAIL TRADE =~=--=—cssmoac—oo 223 |38.0 | 58.50 1 27 134 3¢ 18 ] 4 - - - - - - - - - - - - - - - - - -
FINANCE® g 3,254 136.0 62.C0 ~ 213 956 1094 612 259 85 22 13 - - - - - - - - - - - - - - - -
CLERKS, ORDER 1,516 }37.0 75.50 - 17 6T 126 229 295 215 242 155 80 39 24 6 9 6 2 1 3 - - - - - - -
MANUFACTURING =~=—=remem—meccecne 745 [36.0 |78.50 - 7 23 30 Te 151 114 124 97 S& 24 2¢C 6 9 6 1 - 3 - - ~ - - - -
NONMANUFACTURING === ~—————— TT1 [3€.0 | 73.00 - 16 44 96 153 144 1C1 118 58 26 15 4 - - - 1 1 - - - - - - - -
WHOLESALE TRADE ~=w—===wmwoa—o 390 [38.0 |74.5C - - 10 39 86 62 S6 T3 133 16 13 - - - - 1 1 - - - - - - - -
RETAIL TRADE ===e-=—=—m—meaea- 369 [38.0 | T1.50 - 16 34 . 5T 61 T6 45 45 25 10 2 4 - - - - - - - - - - - - -

See footnotes at end of table.

Digitized for FRASER
http://fraser.stlouisfed.org/
Federal Reserve Bank of St. Louis



14 Table A-1a. Office Occupations—5 Boroughs—Men and Women—Continued
(Average straight-time weekly hours and earnings for selected occupations studied on an area basis
by industry division, New York (5 Boroughs), N.Y., April 1964)
Average Number of workers receiving straight-time weekly earnings of-—
Mamber $ s s $ $ $ 3 s s $ ) s $ $ s s $ $ $ 3 3 s
Sex, pati and industry division o Weekdy | Weekly 45 50 55 60 65 70 15 80 85 90 95 100 105 110 115 120 125 130 135 140 145 150 155 160 165
woken | bours! | eaminge ! and - - _ - _ - _ - _ - _ - _ - _ _ _ _ - - - _  and
(M (standard)| 1 qer
50 55 60 65 10 5 8¢ 8s 90 95 10C 105 110 115 120 125 130 135 140 145 15C 155 160 165 over
WCMEN = CONTINVED
CLERKS,y PAYROLL =-- =1 14871 |36.5 92.00 - 11 17 33 34 124 204 189 245 234 157 187 152 148 86 15 8 15 1 5 - 6 - - -
MANUFACTURING ~- - 63C |36.5 92.00 - 9 - 15 10 43 60 57 &4 115 42 61 32 61 32 3 S 10 1 4 - - - - -
NONMANUFACTURING -=-~ =] 1s241 [|36.5 91.5C - 2 17 18 24 81 144 132 181 119 115 126 120 87 54 12 3 1 - 1 - 6 - - -
PUBLIC UTILITIES? - 120 |37.5 99,00 - - - - - 2 19 3 12 10 14 4 29 17 2 H 2 1 - - - - - - -
WHOLESALE TRADE - - 182 |37.9 95.50 - - - - - 22 - 26 21 5 17 23 45 19 - - - 4 - - - - - - -
RETAIL TRALE —==-=se—ceccoc—a== 201 |37.0 81.00 - 2 [ 13 19 18 26 19 56 23 S 3 9 1 - 1 - - - - - - - - -
FINANCE? 361 |36.0 95.00C - - 2 5 3 21 33 39 31 34 59 47 30 10 33 6 1 - - 1 - [ - - -
SERVICES 377 136.5 904590 - - 9 - 2 18 66 45 61 47 2C 43 T 40 19 - - - - - - - - - -
COMPTOMETER GPERATORS —-=-- 2,871 }36.0 84.5G - 3 35 167 234 234 376 404 360 351 301 228 97 29 31 20 1 - - - - - - - -
MANUFACTURING ——~ 672 | 36.0 92.50 - - 1 8 7 22 59 86 75 105 142 s 48 8 13 18 1 - - - - - - - -
NCGNMANUFACTURING 2,199 [ 36,0 82.0C - 3 34 159 227 212 317 318 285 246 159 149 49 21 18 2 - - - - - - - - -
PUBLIC UTILITIES - 177 | 36.0 90.50 - - - - 2 19 22 18 15 20 40 28 7 4 2 - - - - - - - - - -
WHCLESALE TRADE - 382 | 36,5 87.00 - - - - 28 2 74 50 57 81 57 11 17 - 5 - - - - - - - - - -
RETAIL JRADE ~--ewecvocmcc——wuo 949 | 36.5 78.00 - 3 33 98 149 133 108 142 124 52 34 26 18 17 1¢ 2 - - - - - s - - -
FINANCE® 439 | 35,0 82.0¢ - - - 60 19 32 86 65 55 41 10 65 5 - 1 - - - - - - - - - -
SERVICES 252 | 36,5 84,00 - - 1 1 29 26 27 43 34 52 18 19 2 - - - - - - - - - - - -
DUPLICATING-MACHINE OPERATORS

({MIMECGRAPH OR DITIQ) ~-=———eec—ee 146 | 36.0 70.50 - 23 29 11 20 17 15 12 19 1 6 1 - - 1 - - - - - - - - - -
KLYPUNCH CPERATORSy, CLASS A - =1 2,662 | 36.0 86.C0 - - 5 25 89 310 339 551 423 392 191 151 T4 43 45 18 “ 2 - - - - - - -
MANUFACTURING =~ 532 | 36.0 91.00 - - - - 4 10 45 85 126 719 115 49 14 10 18 12 3 2 - - - - - - -
NCKMANUFACTURING 2,13C | 36.C 85.00 - - 5 25 85 300 294 466 297 313 116 162 60 33 21 6 1 - - - - - - - -
PUBLIC UTILITIES 325 | 38.0 96.80 - - - 7 8 12 24 31 12 57 38 38 52 21 21 4 - - - - - - - - -
RETAIL TRADE 195 | 35,5 8C.50 - - 2 4 15 33 41 35 34 12 6 12 - - - - 1 - - - - - - - -
FINAKCE® 19376 | 35.5 82.00 - - 3 14 62 249 206 332 215 197 54 35 4 3 2 - - - - - - - - - -
KEYPUNCH CPERATCRS, CLASS B —==—===| 4,611 | 3¢.5 74.0C - 38 194 696 BTl 727 664 619 370 270 91 37 23 11 - - - - - - - - - - -
FAKUFACTURING ——=—=weae - 925 | 36.C 17.00 - 26 10 99 89 119 164 156 137 82 23 6 14 - - - - - - - - - - - -
NONMANUFACTURING 34686 | 36.5 73.50 - 12 184 597 782 608 500 463 233 188 68 31 9 i1 - - - - - - - - - - -
PUBLIC UTILITIES? 631 | 37.5 75.50 - - - 84 172 88 59 98 72 38 8 3 9 - - - - - - - - - - - -
WHOLESALE TRADE - 36.5 74.C0 - - 9C - 2 46 30 80 18 24 - - - - - - - - - - - - - - -
RETAIL TRACE 37.¢ 70.5C - 12 47 7 66 5C 74 39 31 14 2 1 - - - - - - - - - - - - -
FINANCE? 36.0 73.5¢ - - 45 438 532 369 267 237 90 107 56 27 - 9 - - - - - - - - - - -
SERVICES 181 | 3s6.0 T7.0C - - 2 4 10 55 70 9 22 5 2 - - 2 - - - - - - - - - - -
OFFICF GIRLS 2,107 | 36.0 63,00 4 T4 639 679 490 112 51 53 1 2 2 - - - - - - - - - - - - - -
MANUFACTURING ~=—ceecoee—- 249 | 35.5 63.5C - 1¢ 103 23 78 ] 5 19 1 2 2 - - - - - - - - - - - - - -
NONPANUFACTURING — =] 14858 | 36,2 63.0C 4 64 536 656 412 106 46 34 - - - - - - - - - - - - - - - - -
PUBLIC UTILITIES? = ——— 371 |36.7 64,00 - - 108 3121 101 30 & 7 - - - - - - - - - - - - - - - - -
FINANCE? 1,252 [ 36.0 63,00 - 10 373 486 286 60 . 28 % - - - - - - - - - - - - - - - - -
SECRETARIES 375965 |36.0 [104.5¢ - - - 2 89 592 1356 2680 3455 4201 4485 4069 3970 3161 2243 2111 15123 946 1188 581 336 370 204 209 204
MARNUFACTURING =~w—e———- ———————— 16,801 |35.5 [109.00 - - - - - 68 274 802 765 1139 875 1G44 1188 888 728 695 449 369 48C 310 188 195 88 114 142
NONMANUFACTURING ——=ae. == 1275164 {36.C [102.50 - - - 2 89 524 1082 1878 2690 3062 3610 3025 2782 2273 1515 1416 1064 577 708 271 148 175 116 95 62
PUBLIC UTILITIES® ~—- === 3,957 |37.5 |108.CC - - - - - 30 94 170 251 526 437 346 430 428 283 205 176 192 187 5 26 35 13 25 .8
WHOLESALFE TRADE ==-=— 54377 [36.C {104.00 - - - - - 30 97 228 378 523 894 613 84T 517 280 452 226 97 T4 42 33 35 8 2 1
RETAIL TRADE ===~====- =| 1le417 [36.0 |12C.00 - - - 2 9 12 30 136 157 218 184 171 126 113 79 72 35 16 16 6 21 13 - - b3
FINANCE S9150 [36.0 |102.50 - - - - 59 291 427 580 971 934 11G9 1535 885 809 S4T 368 360 151 296 107 53 41 53 45 29
SERVICES 7+263 | 35.5 99.50 - - - - 21 161 434 T64 933 861 986 @geC 494 406 326 319 267 121 135 21 15 51 42 23 23
STENOGRAPHERS y GENERAL ===—=a—e———e1]11,27C [36.0 83,05 - - 23 356 849 1719 2069 1558 1548 1174 791 580 336 83 74 48 41 14 4 - 3 - - - -
MANUFACTURING ~===e- 35397 |35.5 8T.50 - - - 28 8T 207 632 559 528 468 299 285 191 42 26 3 28 14 - - - - - - -
NONMANLFACTURING —<- T+873 [36.0 81.00 - - 23 328 762 1512 1437 999 1020 706 492 295 145 41 48 &S 13 - 4 - 3 - - - -
PUBLIC UTILITIES®- =| 14266 |37.0 88.5C - - - 41 45 111 132 172 150 195 138 175 63 27 12 4 - - 1 - - - - - -
¥HOLESALE TRADE - =] 10142 [36.0 89,00 - - - - 16 85 137 179 192 163 199 65 42 9 23 26 - - 3 - 3 - - - -
RETAIL IRACE =—w==c-e——wcee—ceee- 531 36,0 78.50 - - 2 26 76 35 148 50 62 35 - 4 17 2 - 1 13 - - - - - - - -
FINANCE® 30994 }36.0C 76.00 - - 21 254 605 1002 871 446 409 229 119 26 10 2 - - - - - - - - - - -
SERVICES 94 [35.5 83.0C - - - 7 20 219 149 152 207 84 36 25 13 1 13 14 - - - - - - - - -

See footnotes at end of table.
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Table A-la. Office Occupations—5 Boroughs—Men and Women—Continued

15
(Average straight-time weekly hours and ings for selected pations studied on an area basis
by industry division, New York (5 Boroughs), N.Y., April 1964)
Average Number of workers receiving straight-time weekly earnings of—
Number $ $ s $ $ $ $ $ $ $ $ $ $ $ $ s $ $ $ s $
Sex, occupation, and industry division o Weekly | Weekly 45 5¢ 55 60 65 70 75 80 85 90 95 10C 105 110 115 120 125 130 135 140 145 150 155 160 165
wotkers | bours] | eamings Y| and
| ' - - - - - - - - - - - - - - - - - - - - - - - and
under
50 55 60 65 70 75 80 85 90 95 100 105 110 115 120 }25 330 135 140 145 150 155 160 165 over
WOMEN - CONTINUED s

STENOGRAPHERSy SENIOR ==-——w—we—eew| 4,566 [ 36.0 | 94.5C - - - 2 26 88 396 609 540 B77 614 502 286 274 128 12¢ 29 30 32 3 6 - - - -
MANUFACTURING ——-= =] 15671 | 35.5 | 99.00 - - - - 4 17 89 151 141 274 274 245 112 158 89 46 15 24 29 3 - - - - -
NONMANUFACTURING - ===~ 2+895 | 36.0 | 92.00 - - - 2 22 71 307 458 399 603 340 258 174 116 39 74 14 6 3 3 6 - - - -

PUBLIC UTILITIES? -~ 406 136.0 | 96.50 - - - - 1 1 21 sl 5S4 46 87 1T 44 18 13 38 H - - - - - - - -
WHOLESALE TRADE - ——- 47C | 35.5 [10C.00 - - - - - - 21 36 38 T4 40 95 37 93 8 10 - 6 3 3 & - - - -
FINANCE® 36.0 | 88.00 - - - = 17 66 24T 344 274 430 160 135 59 4 18 2 s - - - - - - - -
SWITCHBOARL OPERATCRS 37.0 84.00 1 15 40 64 213 1226 750 849 874 769 428 267 138 64 59 19 15 - - - - 2 - - -
MANUFACTURING —==—e- 36.C | 89.00 - - - - 35 52 79 T3 145 154 115 6% 37 106 16 2 2 - - - - 2 - - -
NONMANUFACTURING ==—=-- 52 |37.C | 83.00 1 15 40 64 178 1174 671 776 729 615 313 198 101 54 43 17 13 - - - - - - - -
PUBLIC UTILITIESZ - 733 {38.0 | 91.00 - - - 9 8 12 72 18 173 114 97 96 27 41 6 - - - - - - - - - -
WHOLESALE TRADE 656 136.0 | 87.00 - - - - 13 33 95 120 160 123 56 29 6 2 9 6 4 - - - - - - - -
RETAIL TRACE ~~—-—wm—e——oe 366 |37.5 | 76.50 1 6 12 17 59 69 36 T4 64 17 4 2 1 4 - - - - - - - - - - -
FINANCE? 1,653 (36,6 | 84.50 - - - 38 22 309 174 329 244 280 131 20 S8 - 28 11 9 - - - - - - - -
SERVICES 14594 [ 37.5 | 77.50 - 9 28 - T6 751 2% 1715 88 81 25 51 9 7 - - - - - - - - - - -
SWITCHBOARD OPERATOR-RECEPTIONISTS~| 2,184 |36.5 | 82.50| 10 13 4 96 97 329 258 312 S50% 239 123 115 29 37 1 - 20 - - - - - - - -
HANUFACTURING =ew——ecnceccecccame 824 |37.0 81.00 - - - 40 31 164 98 115 197 107 19 41 11 - 1 - - - - - - - - - -
ACTURING 1,360 [36.5 | 83.00 10 13 4 56 66 165 160 197 304 132 104 74 18 37 - - 26 - - - - - - - -
WHOLESALE TRADE ~-—-- 548 [36.5 86.00 - - - 29 - 40 52 66 153 74 76 43 - 15 - - - - - - - - - - -
FINANCE? 234 [36.0 | 81.50 - - - 1w 6 62 12 68 47 8 - - - 21 - - - - - - - - - - -
SERVICES 442 |36.0 | 79.50| 10 - - 9 58 59 94 57 64 41 2 31 8 1 - - 8 - - - - - - - -
TABULATING-MACHINE OPERATORS,

CLASS A 13€ | 36.5 (112,00 - - - - - - 3 4 4 11 18 14 8 12 7 16 11 18 10 - - - - - -

NOKMANUFACTURING ====e—e———ceoae 103 [ 36.5 [112.00 - - - - - - 3 1 4 9 15 10 7 7 11 1w 17 s - - - - - -
TABULATING-MACHINE OPERATORS,

CLASS 8 14093 [35.5 | 86.50 - - - 14 61 132 94 119 133 375 59 18 50 11 13 6 - 7 1 - - - - - -

NONMANUFACTURING 35.5 85.00 - - - 14 61 132 94 117 119 23715 52 1c 22 6 8 5 - 4 1 - - - - - -
TABULATING-MACHINE OPERATORS,

ASS C 389 | 36.0 | 78,00 - 4 1T 48 77T 112 57 24 15 12 10 3 8 2 - - - - - - -
TRANSCRIBING-MACHINE OPERATORS,

GENERAL 2,803 [ 36.0 | 81.59 - - 5 193 231 353 409 451 524 313 154 9C 40 17 7 7 1 2 2 2 - 1 1 - -
MANUFACTURING --—- - 516 | 35.5 84.50 - - 3 5 36 51 94 68 82 45 3 41 13 - - S - - - - - - - - -
NONMANUFACTURING - 24287 | 36.C | 81.00 - - 2 188 195 302 315 383 442 268 81 49 27 17 7 2 1 2 2 2 - 1 1 - -

WHCLESALE TRADE =---— 624 | 36,0 85,50 - - - 4 4 21 45 104 234 154 36 14 4 - 4 - - - - - - - - - -
FINANCE® 36,9 | 79.0C - - 2 182 181 230 187 230 181 94 41 31 22 16 3 2 1 2 2 2 - 1 1 - -
TYPISTS, CLASS A 36,0 | B2.0u = 10 17 314 686 1259 1449 1150 1068 866 313 145 91 66 77 131 18 6 (] - 2 2 2 2 2
MANUFACTURING ————————e=—va- 1408C | 35.5 | 88.5¢C - - - 1 17 16 223 186 216 187 94 31 19 32 25 8 11 2 2 - 2 2 2 2 2

0 ACTURING €9602 |36.0 | 81.00 - 1C 17 313 669 1243 1226 964 852 6719 219 114 72 234 52 123 7 4 4 - - - - - -
PUBLIC UTILITIES? ——- 586 | 37.5 88.50 - - - 66 54 53 56 79 42 43 29 42 2 18 14 88 - - - - - - - - -
WHOLESALE TRADE —--- 597 | 36.0 86.5¢C - - - - 50 23 115 54 115 121 61 18 17 8 - & 1 4 4 - - - - - -
FINANCE? 3,922 [ 36,5 | T7.50 - 16 17 212 484 972 745 593 Sle 296 S50 18 4 - 2 1 2 - - - - - - - -
SERVICES 19224 | 35.5 | 86.00 - - - 25 51 109 256 197 161 195 15 34 45 8 36 28 4 - - - - - - - -
TYPISTS. CLASS B -~ 12,30C [ 3640 | 71.5C - 41 5C6 2023 3127 2422 2100 1160 451 192 111 9% 30 11 s 12 - - - - - - - - -
MANUFACTURING —- =| 3+455C 136.5 75.5¢C - 2 17 142 309 240 314 296 78 66 42 4C 4 - - - - - - - - - - - -
NONMANUFACTURING - - |1€,750 | 36.C | 71.00 - 45 489 1881 2818 2182 1786 864 373 126 69 59 26 11 9 12 - - - - - - - - -
PUBLIC UTILITIES? - 83C | 37.0 | 78.50 - - = 32 137 166 187 125 47 40 48 22 23 2 1 - - - - - - - - - -
WHOLESALE TRADE - =1 1,156 | 36,0 | 77.50 - - 9 21 151 219 334 217 1l 25 5 33 - 8 8 12 - - - - - - - - -
RETAIL TRACE -- - 515 | 37.0 66.5C - 39 48 14C 124 85 40 19 18 - - 1 - 1 - - - - - - - - - - -
FINANCE? 6,801 [ 36.C 68,50 - 6 386 1566 2131 1422 867 290 96 23 10 1 3 - - - - - - - - - - - -
SERVICES 1,448 | 3¢.5 74.00 - - 46 122 275 290 358 213 98 38 6 2 - - - - - - - - - - - - -

1

2 Transportation, communication, and other public utilities.
3 Finance, insurance, and real estate.
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Table A-1b. Office Occupations—Nassau—Suffolk Counties~Men and Women

(Average straight-time weekly hours and earnings for selected occupations studied on an area basis in
manufacturing, New York (Nassau—Suifolk Counties), N.Y., April 1964)

Average Number of workers receiving straight-time weekly earnings of—
Number $ s $ $ $ s $ $ $ $ s $ $ $ $ $
Sex and occupation | Weatdy | weey | %5 50 55 60 65 70 75 80 85 S0 95 100 105 110 115 120 125 130 135 140 145 150 155
workers bous! | eamnings ! and  _ - - - - - - - - - - - - -
{standard) | (standard) under
50 55 60 65 70 75 80 85 90 95 100 105 11C 115 120 125 13C 135 140 145 156 155 160
MEN
$

CLERKSy ACCOCUNTINGy CLASS A ~=m=wo- 66 | 39.0 [114.00 - - - - - 2 - - - 4 6 10 10 2 8 7 4 3 1 3 2 4 -
CLERKSs ACCOUNTINGy CLASS B ==——=-- 57 | 38.5 80.00 - - - 1 3 14 16 S 9 4 - 3 - - 2 - - - - - - - -
OFFICE BOYS 54 | 38.5 69,00 - 2 10 12 2 9 2 15 2 - - - - - - - - - - - - - -

TABULATING~MACHINE GOPERATCRS,
CLASS A 59 [ 39.0 |114.50 - - - - - - - 4 3 2 1 7 5 4 9 9 4 2 3 - - 6 -

TABULATING-MACHINE OPERATORS,
CLASS B 68 | 39.0 99.C0 - 1 4 8 1 1 8 16 3 2 1c 6 3 1 4 - - - - -

#OMEN

CLERKSy ACCOUNTINGs CLASS A ==-=-== 113 [ 39.5 |100.00 - - - - - 1 8 8 17 1c 11 e 17 11 14 7 1 - - - - - -
CLERKSy ACCOUNTINGs CLASS B -=-----— 207 | 39.0 77.00 - - 1 28 22 31 50 34 18 7 2 2 2 7 3 - - - -~ - - - -
CLERKSy FILEFy CLASS C ==—ce=-c——ce- 1¢5 | 39.02 78.50 n 5 8 9 6 3 - - 19 25 15 4 - - - - - - - - - - -
KEYPUNCH CPERATCRSy CLASS A ==---n- 184 [ 39,5 89.C3 - - - - 7 7 6 29 41 47 27 12 - 2 6 - - - - - - - -
KEYPUNCH OPCRATCRSs CLASS 8 —=----- 158 {39.0 73.50 - 5 14 20 14 44 25 16 4 - 6 8 2 - - - - - - - - - -
SICRETARIES 1,219 [ 39.5 |176.50 - - - 2 4 26 43 102 95 101 42 76 106 162 200 72 67 66 24 8 15 2 9
STENOGRAPHERSy GENERAL —===wec—==—-w 409 [4C.0 94.50 - - 1 2 16 32 26 43 18 19 2T 127 79 20 - 1 - - - - - - -
SaITCHBOARL OPERATORSw====m==ocv=caea 69 | 39.5 94.00 - - - - 4 2 7 7 5 8 7 1< 14 - 2 3 - - - - - - -
SWITCHBCARD OPERATOR-RECEPTIONISTS— 14C | 38.5 78.50 - - - - - 36 62 2 19 12 8 - - 1 - - - - - - - - -
TYPISTSy CLASS A =—=~——c=e—cceccacan 298 ]39.5 87.00 - - 15 9 5 [ 17 98 33 40 20 k] 38 &4 3 3 - - - - - - -
TYPISTSs CLASS ! =-meem-sc——mew——-- 794 | 39.5 71.50 - 43 10 180 153 178 97 23 6 56 24 24 - - - - - - - - - - -

1
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Table A-lc. Office Occupations—Westchester—Rockland Counties —Men and Women

(Average straight-time weekly hours and earnings for selected occupations studied on an area basis in

manufacturing, New York (Westchester—Rockland Counties), N. Y., April 1964)

Average ) Number of workers receiving stgaight-time weekly earnings of—
Number $ $ $ $ $ s s s s $ $ s s s s s s 3
Sex and occupation of Weeldy | Weeldy 50 55 60 65 70 75 80 85 90 95 100 105 110 115 120 125 130 135 140 145 15C 155 160
workers hours 1 ( eamings }| and
a | under - - - - - - - - - - - - - - - - - - - - -
85 60 65 70 75 80 85 9 9! 5 40 145 150 155 160 165
MEN
: $
CLERKS, ALCOUNTING, CLASS A ———=——— 83 137.5 |117.00 - - - - 2 - - 3 6 3 12 - 11 8 8 7 -] 6 4 1 4 - -
GOFFICE 8OYS 95 136.5 | 63.50] 18 9 20 23 17 3 1 4 - - - - - - - - - - - - - - -
TABULATING~MACHINE OPERATORS,
CLASS A 76 |37.0 [129.00 - - - - - 2 2 4 2 S 7 9 9 7 10 - - 16 3
TABULATING-MACHINE OPERATORS,
CLASS B 83 {37.C [102.00 - - 15 3¢ 9 13 3 1 2 3 1 3 - - - -
WOMEN
BOOKKEEPING-MACHINE OPERATCORS,
CLASS B 58 [36.0 | 79.00 - - - - 21 9 14 10 - 1 2 - - 1 - - - - - - - - -
CLERKSs ACCOUNTING, CLASS A —=————o 106 |38.5 [103.52 - - - - - 1 16 5 14 6 11 18 9 5 11 4 6 - - ~ - - -
CLERKSy ACCOUNTINGy CLASS B —==v==- 78 |36.5 84.50 - 1 5 3 1 8 18 19 14 4 & - 1 - - - - - - - - - -
CLERKS, FILE, CLASS 8 ==———woc——a—- 136 |36.5 | 70.00 3 17 16 16 60 10 7 2 3 1 - 1 - - - - - - - - - - -
CLERKSy FILEy CLASS ( =w—————=——e-- 89 |36.5 | 63.50 - 26 25 22 9 5 2 - - - - - - - - - - - - - - - -
COMPTOMETER OPERATORS —=e—m—==—em-e 79 |[37.0 { 98.50 - - - 6 - - 2 9 8 24 7 4 3 16 - - - - - - - - -
KEYPUNCH OPERATORS, CLASS A ~—=--—- 118 [38.0 | 91.00 - - - - 2 30 13 23 s 7 e 6 3 8 1 2 - - - - - - -
KEYPUNCH OPERATORS, CLASS B ——--=-= 415 |36.C | 73.00 - 35 88 75 48 48 43 25 29 18 3 1 1 1 - - - - - - - - -
SECRETARIES 1,338 |37.0 [108.00C - - 2 6 30 22 44 109 106 151 119 132 129 113 45 87 72 39 36 16 18 9 3
STENOGRAPHERS y GENERAL —=—=~—=—==—-= 682 |36.5 | 85.50 - - - 7 69 136 129 143 89 62 28 2¢ 7 £l 2 1 - - - - - - -
STENOGRAPHERSy SENIOR =vw—wer—wme-- 388 [37.¢ | 97.00 - - - 8 20 18 26 26 26 9% 81 35 23 27 4 - - - - - - - -
SHITCHBOARD DPERATORS=~——-——=e————— 77 [38.0 86.50 - - - 3 2 27 11 12 3 2 4 4 7 - - - - - - - - - -
SWITCHBOARC OPERATOR-RECEPTIONISTS- 85 |36.5 76.00 - - - 25 - 35 9 8 4 - 4 - - - - - - - - - - - -
TRANSCRIBING-MACHINE OPERATORS,
GENERAL 52 136.5 | 76.50 - - 1 9 15 15 2 3 4 1 1 - 1 - - - - - - - - - -
TYPISTSy CLASS A =—omemo—e—c—eoee—en 267 [37.5 | 80.50 - 20 206 13 29 62 31 26 25 16 13 4 6 - 2 - - - - - - - -
TYPISTSs CLASS B —=wcwewwsccwaccon~ 175 |37.5 | 73.50 - 12 36 48 22 22 18 4 5 - - - - - - - - - - - - -

! Standard hours reflect the workweek for which employees receive their regular straight-time salaries and the earnings correspond to these weekly hours.

Digitized for FRASER
http://fraser.stlouisfed.org/
Federal Reserve Bank of St. Louis

17



18

Table A-1d. Office Occupations—Central Offices—5 Boroughs—Men and Women

(Average straight-time weekly hours and earnings for selected occupations studied on an area basis
in central offices, New York (5 Boroughs), N.Y., April 1964)

Average Number of workers receiving straight-time weekly earnings of—
: Number * 50 * 55 * 60 65 ¢ 70 * 75 * 80 * 85 * 90 * 95 ‘100 ‘105 ‘uo ‘115 s1.20 ‘125 ‘130 ‘135 ‘NO ’145 ’150 155 160 ‘165
Sex and occupation of Weekly | Weekly
workers | hours) {eamings!| and - _ _ - . - _ _ _ - - _ _ _ - - - - - N - and
(standerd) | (standard) | ynder
55 60 65 70 75 80 85 990 95 100 105 11¢ 115 120 125 130 135 140 145 150 155 160 165 over
MEN
CLERKSs ACCOUNTING, CLASS A ==v-m—— 636 | 35.5 §H‘)‘I.OO - - - - 1 12 36 42 90 61 102 65 41 53 33 8 8 41 17 12 14 - - -
CLERKS, ACCOUNTING, CLASS B =~==—~—- 248 [ 35.0 | 85.00 - - 10 14 8 13 44 28 28 15 6 3 2 2 6 3 é - - - - - - -
CFFICE BOYS 859 | 35,5 65,50 55 183 264 16} 54 37 36 45 9 S 19 - - - - - - - - - - - - -
TABULATING-MACHINE ODPERATORS,
CLASS A 116 | 36.5 |111.50 - - - - 6 7 9 6 16 15 13 s 7 16 4 6 4 2
TABULATING-MACHINE OPERATORS,
CLASS B 228 [ 35,5 | 97.00 - 1 4 9 17 12 20 45 33 40 12 17 3 1 - - 14
HOMEN
BUOKKEEPING-MACHINE OPERATORS,
CLASS B 113 | 35,0 87.00 - - 1 1 4 18 40 7 16 9 16 1 - - - - - - - - - - - -
CLERKSy ACCOUNTINGy CLASS A —==w-—— 263 | 35.5 |104.5C - 2 - - 1 4 4 39 40 30 17 30 29 18 16 4 13 7 S - 4 - - -
CLERKS ¢ ACCOUNT INGy CLASS 8 ——---—- 490 | 35.0 87.05 - 10 10 30 T2 73 54 46 54 27 53 13 6 23 1e 3 - - - - - - - -
CLERKSy FILEs, CLASS A —-=e—eec—aan—— 164 | 35.5 97.50 - 2 - 6 7 22 [ 11 15 12 22 15 16 2¢ 2 - & - - - - - - -
CLERKSy FILE, CLASS B ———==r—mee-—- 571 ] 35.5 | 76.50 8 36 62 121 57 87 S50 48 4 29 12 12 9 - - - - - - - - - - -
CLERKSy FILE, CLASS C ~---=w—cco—e- 313 | 35.0 | 72.50 - 31 67 62 14 20 102 4 - 4 3 3 3 - - - - - - - - - - -
CLERKSy PAYROLL —=----———-ccswcoaaa 118 | 3640 99.50 - - 1 2 5 12 13 9 5 3 28 5 9 16 4 5 2 1 4 - - - - -
COMPTEMETER OPERATORS —==-cec—eewe-e 637 | 35.5 87.50 - 10 22 24 50 66 77 108 90 81 55 14 10 13 17 - - - - - - - - -
KEYPUNCH OPERATORS, CLASS A —==w-—= 47C | 35.5 86,50 - 2 11 23 47 78 55 68 57 46 49 1¢ & 2 8 - 2 - - - - - - -
KEYPUNCH OPFRATCRSy CLASS B ==——-——- 564 | 36,0 80.00 2 18 26 53 68 62 115 114 88 12 6 - - - - - - - - - - - - -
DFFICE GIRLS 266 | 35.0 60.50 - 175 18 64 6 3 - - - - - - - - - - - - - - - - - -
SECRETARIES 64933 | 35,5 |[113.00 - - - - 36 78 366 420 721 624 694 61C 564 434 523 323 310 355 243 146 161 82 116 127
STENOGRAPHERS y GENERAL ———==————===| 2,437 | 35.0 86.50 - - 28 127 195 497 43¢ 385 250 113 148 149 43 26 3 28 14 - - - - - - -
STENOGRAPHERSy SENIDR —-——mce——w—wal 1,284 | 35.5 |101.50 - - - 3 8 25 67 69 248 257 198 9% 129 67 45 14 23 29 3 - - - - -
SWITCHBOARD OPERATORS—=w——-m—m—enean 348 | 35.5 87.50 - - - 15 21 48 46 89 65 25 14 S 9 7 ~ - - - - - - - - -

See footnote at end of table.

trade.

Central (or district administrative) offices are establishments primarily engaged in general administrative, supervisory, purchasing,
accounting, and other management functions performed centrally for the other establishments of the same company.
on the basis of the most appropriate major industry group representing the primary activity of the establishments served.

The majority of central offices are classified in manufacturing; the remainder are in retail trade, public utilities, and wholesale
They are appropriately represented in the estimates for these major groups and for all industries and nonmanufacturing in the
other tables presented in this bulletin.

They are classified
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Table A-1d. Office Occupations—Central Offices—5 Boroughs—Men and Women—Continued 19

{Average straight-time weekly hours and earnings for selected occupations studied on an area basis
in central offices, New York %5 Boroughs), N.Y., April 1964)

Average Number of workers receiving straight-time weekly earnings of—

$ s s $ s s $ $ $

3 s s 3 3 3 (3 3 3 DRI ] 3 3 s s
Number 50 55 60 65 70 75 80 85 90 95 10C 105 110 115 120 125 13C 135 140 145 150 155 160 165
of Weekly | Weskly

workers hours] | eamings!| and - - - - - - - - - - - and
(standard) | (standard) | under = - - - - - - - - - -

55 60 65 70 5 80 85 S0 95 100 165 110 115 120 125 130 135 140 145 150 155 160 165 over

Sex and occupation

WOMEN — CONTINUVED

TRANSCRIBING-MACHINE OPFRATORS, $ i

GENERAL 336 | 34.5 | 87.00 - - - 15 34 49 S0 6l 27 51 32 14 - 3 - - - - - - - - - -
TYPISTSs CLASS A ==———cc—c——cooo—ua 810 | 35.5 | 86.50 - - -~ 35 86 126 139 160 124 55 18 14 27 11 4 11 - - - - - - - -
TYPISTSy CLASS B ———==-=eem——————-a| 777 [35.5 | 73,00 - 15 116 222 127 123 8 24 34 13 18 - - - - - - - - - - - °

! Standard hours reflect the workweek for which employees receive their regular straight-time salaries and the earnings correspond to these weekly hours.

Table A-2. Professional and Technical Occupations—SMSA—Men and Women

(Average straight-time weekly hours and earnings for selected occupations studied on an area basis by industry division,
New York (Standard Metropolitan Statistical Area), N. Y., April 1964)

Average Number of workers receiving straight-time weekly earnings of—

$ $ 3 $ s $ $ $ s $ $ $ $ $ s
Number 70 75 80 85 90 95 100 105 11¢ 115 12€¢ 125 130 135 140 145 150 155] 16C 170 180 190 200 210
of Weekly Weekly Under

workers | hours1 | earnings ! and
(standsed)| (standard)|® yoder - 0~ - -~ = = = = = = = = - - - - -/ - - - - - ud

(]
75 8¢ 85 90 95 100 105 110 115 120 125 130 135 14C 145 150 155 160§ ‘170 180 190 200 210 over

Sex, occupation, and industry division

MEN
$
DRAFTSMEN, LEADER ===eerecccas—cow- 488 | 39.0 [182.50 - - - - - - - - - - - 1¢ - - 7 10 23 31 20 65 68 89 T4 30 61
MANUFACTURING ———=peme—eemqeeaae 270 | 39.0 [177.0C - - - - - - - - - - - - - - - 10 - 31 18] 49 61 32 31 11 26
NONMANUFACTURING -=———————wweee— 218 |39.5 [18%.50 - - - - - - - - - - - 16 - - 7 - 23 - 1 16 7 57 43 19 235
DRAFTSMENs SENIOR —=r——=—ceeese--—-| 3,912 | 39,0 |137.00 - - - - 3 2 25 79 175 161 280 202 323 S07 390 399 27C 433 173| 292 126 21 24 11 16
MANUFACTURING we==we——mc—cacew——i 2,033 | 36.0 |[137.50 - - - - 3 - 3 5 64 112 108 9¢ 197 249 278 260 169 221 79| 1CC 54 12 11 6 4
NONMANUFACTUREING ——memecac—c—w| 1,879 [39.5 [136.00 - - - - - 2 22 74 111 49 172 1C4 126 258 112 139 101 212 941 192 72 S 13 5 12
PUBLIC UTILITIES *wmmem—mtweeee 78 |37.5 |132.00 - - - - - - 2 8 13 - 7 1 13 2 2 5 3 8- 1 11 - - - -
RETAIL TRADE --=re=e~e——eea——- T2 |36.5 |152.50 - - - - - 2 2 - - 3 - - - - 9 2 2 18 11 1¢ 6 1 1 5 -
SERVICES 1,719 |39.5 (135.50 - - - - - - 18 66 98 46 163 102 113 256 1{0 134 9C 191 74| 181 54 8 12 - 12
DRAFTSMENs JUNICR —=-w--cove—acee——| 1,409 |38.5 97.50 13 60 43 87 86 227 243 259 140 116 40 2 57 4 - 3 - - 1 1 - - - - -
MANUFACTURING ==w——m—s—e—aeeceae 675 | 38.5 [100.50 1 15 23 29 25 100 93 159 % T2 30 7 43 - - 1 - - - 1 - - - - -
NONMANUFACTURING ~=———~ececacran T34 |38.5 | 95.50 12 45 2¢ 58 61 127 150 100 64 44 19 22 14 4 - 2 - - 1 - - - - - -
PUBLIC UTILITIES =r—wmmmmmmeme 103 |36.0 103,00 - - 2 10 11 12 15 7 11 19 S 4 3 1 - 2 - - 1 - - - - - -
SERVICES 592 |39.0 | 94.00 4 44 17T 4T 49 109 132 87 48 21 3 18 10 3 - - - - - - - - - - -
WOMEN
DRAFTSMENy JUNICR ——-im———ccme————— 148 |39.5 95.50 - - - 18 21 18 33 41 1 1 15 - - - - - - - - - - - - - -
NURSESs INDUSTRIAL (REGISTERED) --- 646 |37.5 |111.00 - - 1 6 22 53 89 76 64 82 70 68 S0 31 19 s - 1 3 - 6 - - - -
MANUFACTURING —g-—=——w—c—ce—ca— 327 |38.0 [114.50 - - 1 3 1 26 42 36 29 31 33 43 22 29 17 4 - 1 3 - 6 - - - -
NONMANUFACTURING —-===se-meac——- 319 |37.0 {107.00 - - - 3 a2 21 47 40 35 51 37 2s 28 2 2 1 - - - - - - - - -
PUBLIC UTILITIES? mmcmcmmameeen 81 |37.5 |108.00 - - - - 5 7 17 8 8 1¢ S 8 11 2 - - - - - - - - - - -
RETAIL TRACE ——~=-==c=e~- - 86 [38.0 [101.00 - - - 3 13 11 15 12 5 19 12 1 3 - 1 - - - - - - - - - -
FINANCE* 119 |36.0 |108.00 - - - - 3 9 15 18 16 26 18 [3 6 - 1 1 - - - - - - - - -
! Standard hours reflect the workweek for which employees receive their regular straight-time salaries and the earnings correspond to these weekly hours.
% Workers were distributed as follows: 5 at $210 to $220; 1 at $230 to $240; 5 at $250 to $260; 4 at $260 to $270; and 20 at $270 and over.
: Transportation, communication, and other public utilities,

Finance, insurance, and real estate.
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Table A-2a. Professional and Technical Occupations—5 Boroughs—Men and Women

(Average straight-time weekly hours and earnings for selected occupations studied on an area basis

by industry divieion, New York (5 Boroughs), N.Y., April 1964)

Finance, insurance, and real estate.

Digitized for FRASER
http://fraser.stlouisfed.org/
Federal Reserve Bank of St. Louis

Average Number of workers receiving straight-time weekly earnings of—
Number $ ) $ s $ 3 $ $ $ $ $ s ) $ 3 $ 3 s s
Sex, occupation, and industry division of Weekly | Weekly |Under 85 90 95 100 1¢5 110 115 12C 125 130 135 140 145 150 155] 160 170 180 190 200 210 220
workers | hours! | earnings! |3 and
(standard)] (standard) | 8C  under - - - = e - - - - - - - - - - - - = = - and
85 90 95 100 105 110 115 120 125 130 135 140 145 150 155 16C) 170 180 190 200 210 220 over
MEN
$
DRAFTSMEN, LEADER -- 371 | 39.0 | 183,00 - - - - - - - - - 1¢ - - 7 - 23 30 20 56 34 49 68 25 14 35
MANUFACTURING - - 169 | 38.5 | 174.50 - - - - - - - - - - - - - - - 30 19 40 27 8 25 6 9 5
NONMANUFACTURING - - 202 | 39.0 | 190.00 - - - - - - - - - 10 - - 7 - 23 - 1 16 7 43 43 19 5 230
DRAFTSMENy SENICR ~=mw=wm—=——ew——w—| 2,752 | 39,0 [ 135.00 - - 3 2 21 79 168 140 238 153 227 266 273 219 153 275 124 222 78 14 20 5 8 &
MANUFACTURING ---- = 1,105 | 38.5 [ 134.00 - - 3 - - 5 57 91 68 49 101 13¢ 193 156 52 79 46 30 27 5 7 - - -
NONMANUFACTURING = | 14647 | 39.0 | 136,00 - - - 2 21 74 111 49 170 104 126 13C 80 123 1C1 196 78| 192 51 S 13 S 8 4
PUBLIC UTILITIE - T3] 37.0 | 129.50 - - - - 2 8 13 - 7 3 13 2 2 2 S 3 8 1 6 - - - - -
RETAIL TRADE —— - 71| 36.5 | 153.50 - - - 2 1 - - 3 - - - - 9 2 2 18 11 10 6 1 1 5 - -
SERVICES 10495 [ 3%.5 | 135.50 - - - - 18 66 98 46 163 103 113 128 68 118 S0 175 58| 181 38 8 12 - 8 4
DRAFTSHE?‘!. JUNICR ——me—ece—em—em—e—a | 1,148 | 38.5 97.C0 93 T4 7C 209 239 205 97 60 19 25 52 3 - 1 - - - 1 - - - - - -
MANUFACTURING ——~- 439 | 38.0 99.C0 30 17 9 82 89 105 33 16 11 4 41 - - 1 - - - 1 - - - - - -
NCNMANUFACTURING ——=—====— 709 | 3€.5 95.50 63 57 61 127 150 100 64 44 8 21 11 3 - - - - - - - - - - - -
SERVICES 578 | 39.0 95.00 51 41 49 109 132 87 48 21 3 18 10 3 - - - - - - - - - - - -
WOMEN
NURSESs INCUSTRIAL (REGISTERED} ~-— 476 | 37.G | 112.50 - 1 14 27 61 48 46 75 62 58 45 12 14 5 - 1 3 - 6 - - - - -
MANUFACTURING ——=- - 197 ) 37.0 | 118.50 - - - 1 17 21 13 22 29 34 18 1c 12 4 - 1 3 - [ - - - - -
NONMANUFACTURING —~ - 275 | 37.0 | 108.50 - 1 14 20 44 27 33 51 33 24 27 2 2 1 - - - - - - - - - -
PUBLIC UTILITIES®- 75| 37.5 | 107.50 - - 5 6 17 7 8 10 3 7 10 2 - - - - - - - - - - - -
RETAJIL JRADE ==—w—=w—sa—a—eoee 59 | 37.5 | 194.50 - 1 6 5 12 3 S 10 12 1 3 - 1 - - - - - - - he - - -
FINANCE? 114 | 36,0 | 108.00 - - 3 9 15 16 14 26 17 6 6 - 1 1 - - - - - g - - - -
! Standard hours reflect the workweek for which employees receive their regular straight-time salaries and the earnings correspond to these weekly hours.
2 Workers were distributed as follows: 1 at $230 to $240; 5 at $250 to $260; 4 at $260 to $270; and 20 at $270 and over.
: Tr portation, ication, and other public utilities.



Table A-2b. Professional and Technical Occupations—Nassau—Suffolk Counties—Men and Women 21

(Average straight-time weekly hours and earnings for selected occupations studied on an area basis in
manufacturing, New York (Nassau—Suffolk Counties), N. Y., April 1964)

Average Number of workers receiving straight-time weekly earnings of—
$ $ $ $ $ $ $ s $ $ s $ $ s 3 $ ) $ s $ $ $ s
Sex and occupation N“':“’“ Weekdy | Weekly |Under 80 85 90 95 100 105 110 115 120 125 130 135 140 145 150 155] 160 170 180 190 200 210 220
workers hours! | eamings ' |$ and

(standand)| (standard) |g5  under - - = - = - - - - - - - - - - - - - - - and
85 90 95 100 105 110 115 120 125 130 135 140 145 150 155 160| 170 180 190 200 210 220 over

MEN

$

DRAFTSMEN, LEADER ~—w-————c-oe—eo—o— 89 | 4C.0 |181.50 - - - - - - - - - - - - - 10 - - - 5 34 19 4 5 7 5
DRAFTSMENy SENICR —————r~—oe—w—e——— 816 | 40.0 |142.00 - - - - 3 - 7 20 40 49 74 89 71 93 112 110 32 68 27 7 4 6 1 3
DRAFTSMEN; JUNICR ————e———eo—me—ae— 157 | 4C.0 [101.0C 9 12 16 17 4 19 29 28 19 2 2 - - - - - - - - - - - - -

WOMEN

NURSES, INDUSTRIAL (REGTISTEREC) --- 77| 39.5 [108.0) 1 3 1 16 18 4 3 5 1 3 2 15 5 . - - - -

1 Standard hours reflect the workweek for which employees receive their regular straight-time salaries and the earnings correspond to these weekly hours.

Table A-2c. Professional and Technical Occupations—Westchester—Rockland Counties—Men and Women

(Average straight-time weekly hours and earnings for selected occupations studied on an area basis in
manufacturing, New York (Westchester—Rockland Counties), N, Y., April 1964)

Average Number of workers receiving straight-time weekly earnings of—
Namber $ $ s $ $ $ $ 3 $ $ s $ s
Sex and occupation Weskly 96 95 100 105 110 115 126 125 130 135 140 145
workers hours 1 | earnings !| and
{standard) | (standard) [under

95 100 105 110 115 120 125 130 135 140 145 15¢C 155 160 1&S

$ $
150 155 160

MEN
$
DRAFTSMEN, SENIOR —-==-r--—rmeecceae—— 112 | 39.C [139.50 - - 22 24 14 11 5 32 1 2
WOMEN
NURSESs INDUSTRIAL (REGISTERED) ——- 53| 38.5 | 108.50 3 7 11 13 4 3 6 2 4

! Standard hours reflect the workweek for which employees receive their regular straight-time salaries and the earnings correspond to these
weekly hours.
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Table A-3. Office, Professional, and Technical Occupations—SMSA—Men and Women Combined

(Average straight-time weekly hours and earnings for selected occupations studied on an area basis by industry division,

New York (Standard Metropolitan Statistical Area}, N. Y., April 1964)

Average Average Average
Number Number Number
Occupation and industry division of Weekly | Weekly Occupation and industry division of Weekly | Weekly Occupation and industry division of Weekly | Weekly
workers hours 1 | earnings workers | hours ! { earnings ! workers | hours ! | eanings !
(standard)| (standard) {standard)| (standard) (standard)| (standard)
OFFICE OCCUPATIONS OFFICE OCCUPATIONS—CONTINUED OFFICE OCCUPATIONS—CONTINUED
$
BILLERS, MACHINE (BILLING $ CLERKSy FILE, CLASS B —-———=- 54206 [36.5 72,00 § KEYPUNCH CPERATCRSy CLASS 8 ————=-=| 5,589 | 36.5 ‘?10.00
MACHINE) 1,411 | 36.5 79.50 MANUFACTURING ~=~==—m - 1,109 [36.5 78.0C ——————— 1,510 | 36.5 75.50
MANUFACTURING 289 | 36.0 | 80.5¢C NONMANUFACTURING =~ —— 4,097 [36.5 [ 70.50 4,079 | 36.5 | 73.50
NONMANUFACTURING - 1,122 | 3¢.5 79.50 PUBLIC UTILITIES? ———— 314 [38.5 80.00 735 | 37.0 75.00
WHCLESALE TRACE - 433 136.0 | 84.00 WHCLESALE TRADE ————a——e 481 {36.0 } 72.50 WHOLESALE TRADE ---— 395 ) 36.5 | 76.50
SERVICES 158 | 36.0 8C.50 RETAIL TRACE —==-——w=—m——-- 318 |38.0 63.50 RETAIL TRAPE - 409 | 37.0 70.50
FINANCE? 22456 |36.0 70.00 FINANCE? 2,300 | 36,0 72.50
BILLERS, MACHINE (BODOUKKFEPING SERVICES 528 |36.5 69.50 SERVICES 24C | 36.0 76.50
MACHINE) 908 | 36.5 80.00
MANUFACTURING ==——e—eo—e—m—aweae 169 | 36,0 80.00FCLERKS, FILEy, CLASS C ————-——smeeae 3645 63.00 || OFFICE BOYS AND GIRLS==——————ww—===| 7,760 | 36.0 63.50
NONMANUFACTURING - 739 | 36.5 80.5C MANUFACTURING ==——mewm—emea— 36.5 72.50 MANUFACTURING --=====-ee—ee————=] 2,033 | 36.0 64.00
RETAIL TRACE —==—=u- 249 | 38.0 76.50 NCNMANUFACTURING —- 3¢€.5 61.50 NONMANUFACTURING -- 5¢727 | 36.0 63.00
SERVICES 102 | 36.5 79.00 PUBLIC UTILITIES3 =~ 36.5 69.00 PUBLIC UTILITIES? 780 | 36.5 66.00
WHOLESALE TRADE ~ 36.0 64.0C WHCLESALE TRADE - 785 | 36.0 64,00
BOOKKEEPING-MACHINE OPERATCRS, RETAIL TRACE ~=—=——s——eom===uo 241 [38.0 58.50 RETAIL TRADE -~===——mewsee————— 245 | 36.5 60.50
CLASS A —==- 14853 [ 37.0 92.0C FINANCE?Z 3,808 136.0 61.50 FINANCE? 2483¢€ | 35.5 63.00
MANUFACTURING ---— ——————— 334 | 36.5 95.50 SERVICES 1,081 | 36.5 61.00
NOKNMANUFACTURING - —wmeme=] 1,519 [ 37.0 91.50||CLERKS, ORDER 2+861 [37.C 8l.00
WHOLESALE TRADE -~--—-===c==== 382 | 37.0 97.00 MANUFACTURING ==—=mm—mo—weccaaa| 1,126 [36.0 8C.50 §f SECREVARIES 41,631 | 36.0 [104.50
FINANCE? 801 | 37.5 89.00 NONMANUFACTURING —=—=w————e=w==x| 1,735 |37,5 81.50 MANUFACTURING =~===———=meea——ew= 13,444 | 36.0 [109.00
SERVICES 181 | 35.5 91.50 WHCLESALE TRADE ——v———oeomae—— 1,12¢ [37.C 86.00 NONMANUFACTURING —==mwmwwee———e— 28,187 | 36.0 [102.50
RETAIL TRACE ~—=<==m———— ————— 534 |38.5 72.50 PUBLIC UTILITIES?»mmmmm—=w—=——{ 4,050 | 37.5 [108.00
BCOKKEEPING-MACHINE OPEPATCRS, WHOLESALE TRADE ==——=—=~ww===w=| 5,575 | 36.0 |104.00
CLASS B8 3,814 | 3€.5 78.COlCLERKS, PAYROLL -- 3¢€.5 92.50 RETAIL TRACE —~=—=—mm——m—w————=| 1,447 | 36.0 [100.00
FANUFACTURING —=v-m 573 | 3¢.0 83.00 MANUFACTURING =-- 36.5 94.50 FINANCE 2 9,653 | 36.0 [101.50
NONMANUFACTURING = =] 3,241 | 36.5 77.0C NONMANUFACTURING ~ 36.5 91.50 SERVICES Te462 | 35.5 99.50
PUBLIC UTILITIES? - 121 | 36.5 90.50 PUBLIC UTILITIES? 37.5 94.50
WHCLESALE TRADE - 762 |36.5 84,00 ¥HOLESALE TRADE ~-- 36.5 96,05 || STENOGRAPHERS , GENERAL --—- 12,765 | 36.0 83.50
RETAIL TRALE ==-— - 193 | 38.0 79.CC RETAIL TRADE —===-=-—==- 37.0 81.00 MANUFACTURING —==—===— 49495 | 36.0 88.00
FINANCE? 1,941 | 36.5 72.50 FINANCE? 36.0 94,50 NONMANUFACTURING ~=—=~— 8,270 | 36.0 81.50
SERVICES 224 | 36.0 82.5C SERVICES 36.5 90.50 PUBLIC UTILITIES3 === 1,415 | 37.0 89.50
KHOLESALE TRADE -——- 1,309} 36.0 89.00
CLERKSy ACCOUNTING, CLASS A —======| 6,477 [ 36.C |104,00jCOMPTCHETER OPERATORS ——- 34074 |36.5 85.00 RETAIL TRADE =~==—w——=smee—c= 548 | 36.0 78.50
MANUFACTURING —=—=~~ -] 1,871 | 3¢.5 [106.C0 MANUFACTURING =——==- 36.5 93.00 FINANCE? 4,042 36.0 76.00
NCNMANUFACTURING —- =1 4,606 | 36.0 [103.00 NCNMANUFACTURING ~-~ 36.5 82.50 SERVICES 956 ] 36.0 83.00
PUBLIC UTILITIES?~— - 673 | 37.0 [110.CC PUBLIC UTILITIES? 36.0 9C. 50
WHCLESALE TRADE - ~| 14204 | 36.0 |105.5¢C WHCLESALE TRADE -——- 403 |36.5 87.50] STENOGRAPHERSy SENIQR —==—=w== ———— 36.0 95.50
RETAIL TRACE ~=—- 309 | 37.C 99.00 RETAIL TRADE —=-—mee—e-—- ~====| 1,011 |36.5 79.00 MANUFACTURING - 36.5 [10C.00
FINANCE? 1,474 | 36.C 97.00 FINANCEZ 447 |35.0 82.00 NOAMANUFACTURING =~~ 36.0 92.00
SERVICES 946 | 36.0 |104.50 SERVICES 252 [36.5 84.00 PUBLIC UTILITIES®~ 36.0 97.00
WHOLESALE TRADE —=———==- ———— 474 | 35.5 [100.00
CLERKS, ACCOUNTING, ~] 84146 | 36.C 80.50||DUPLICATING-MACHINE GPEPATORS FINANCE? 1,801 | 36.0 88.00
MANUFACTURING -- =1 14749 [ 36.5 83,50/ (MIMECGRAPH QR DITTQ) =<—==wmomae—- 490 136.C 71.50
NONMANUFACTURING - ~| €¢397 | 36,0 79.50 MANUFACTURING ————- 129 |35.5 72.00) SWITCHBOARC OPERATCRS— 37.0 83.50
PUBLIC UTILITIES? =) 14176 | 36.0 87.00 NONMANUFACTURING ==—=- 361 |3é.5 71.00 MANUFACTURING ~—=v==- 36.5 89.50
WHCLESALE 1RADE - 1,235 | 36.5 80.50 NONMANUFACTURING ~~- 37.0 82.50
RETAIL TRALDE ~=—=w - 719 | 36.5 76.00[|KEYPUNCH CPERATCRSy CLASS A —==———=| 3,152 {36.5 86.50 PUBLIC UTILITIES? 38.0 90.50
FINANCE? 24238 | 35.5 T6.50 MANUFACTURING ===== - 865 137.C 90.50 WHOLESALE TRADE -- 66C | 36.5 87.00
SERVICES 10029 | 36.5 79.50 NONMANUFACTURING - 2,287 [36.0 85.CC RETAIL TRACE -—~e——e—cecvrccca~ 456 | 37.5 76.00
PUBLIC UTILITIES 385 (38.0 96.0C FINANCE? 1,750 | 36.5 84.50
CLERKSs FILFy, CLASS A -] 2,000 | 3€.C 86.00 WHOLESALE TRADE 19C [37.0 89.06 SERVICES 1,641 ) 37.5 17.00
MANUFACTURING ===~ - 367 }36.5 98.00 RETAIL TRACE ~—=-~~ 195 {35.5 80.50
NONMANUFACTURING —~ -| 1v633 [36.0 | 83.0C FINANCE? 1,419 [35.5 | 82.00
PUBLIC UTILITIES? ~mmmeemmea - 166 137.0 90.50
WHOLESALE TRADE - e 235 | 35.6 84,50
FINANCE? 933 | 35.5 82.00
SERVICES 258 | 36.5 82.0C

See footnotes at end of table.
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Table A-3. Office, Professional, and Technical Occupations—SMSA—Men and Women Combined—Continued

(Average straight-time weekly hours and earnings for selected occupations studied on an area basis by industry division,

New York (Standard Metropolitan Statistical Area), N.Y., April 1964)

Average Average Average
Number Number Number
Occupation and industry division of Weekly | Weekly Occupation and industry division of Weekly | Weekly Occupation and industry division of Weekly | Weekly
workers | hours 1 | earnings ! workers | hours ! | eamings ! workers | hours ! | eamings !
(standard)| (standard) (standard) | (standard) Q)
OFFICE OCCUPATIONS—CONTINUED OFFICE OCCUPATIONS—CONTINUED PROFESSIONAL AND TECHNICAL
) $ CCUPATIONS
SWITCHBCARD OPERATCR-RECEPTIONISTS-| 2,528 |36.5 82.00 | TRANSCRIBING-MACHINE OPFRATORS, $ $
MANUFACTURING =m=—==——m———- 14049 [37.0 | 80.50f GENERAL 3,029 [36.0 | 82,00 ]| DRAFTSMENs LEADER ———wem—ceombuaoao 488 [39.0 [182.50
NONMANUFACTURING 1,479 | 36.5 83.00 MANUFACTURING ———=me—e— e 607 | 35.5 83.50 MANUFACTURING ——==~——~—cm—e— e 270 [3%.0 |177.00
WHOLESALE TRADE —=-—--~ 608 [3é.5 85.50 NONMANUFACTURING 24422 |36.0 81.50 NONMANUFACTURING —~—=v———m——a—e 218 [39.5 (189.5C
FINANCE2 267 13640 81.50 WHOLESALE TRADE -~ 64C | 3645 85.50
SERVICES 453 | 36.0 79.50 FINANCE? 36.0 8G.CO || DRAFTSMENy SENICR —=v>———————w————=] 3,973 |39.0 {136.50
MANUFACTURING ————~—— —=—————| 24054 {39.C |137.50
TABULATINC-MACHINE OPERATORS, TYPISTSs CLASS A -- 36.0 82.00 NONMANUFACTURING ~~m=w=~e—w=w—e=| 1,919 [ 35,5 |136.00
CLASS A 1,138 [37.C |112.5C MANUFACTURING 36.5 87.00 PUBLIC UTILITIES ——emmmeme e 79 [37.5 {132.C0
MANUFACTURING —=—=——ae 325 [3645 |117.0C NONMANUFACTURING 36.0 81.00 RETAIL TRADE ~==4—w—=w—esewo—— 72 |36.5 ]152.50
NONMANUFACTURING —~- 813 |37.C [L11.00 PUBLIC UTILITIES®- 694 | 37.5 | 87.50 SERVICES 1,758 [39.5 |135.50
PUBLIC UTILITIES?}——- 155 [39.0 [128.50 WHOLESALE TRADE w~—— 612 | 36.0 87.00
FINANCE?2 52C [36.5 |102.50 FINANCE?Z 49181 [ 36.5 77.5C [} DRAFTSMEN, JUNICR ===~-=- 1,557 | 38.5 97.50
SERVICES 1,311 | 35.5 87.00 MANUFACTURING - - 736 {38.5 [100.50
TABULATING-MACHINE CPERATGRS, NONMANUFACTURING - - 821 | 38,5 95.00
CLASS B 3640 92.00( TYPISTSy CLASS B ~—r=m—=vem—eae ~ {14+ 097 | 36.5 71.50 PUBLIC UTILITIES® -~ tad 103 | 36.0 [103.00
MANUFACTURING 3¢.5 |10C.5C MANUFACTURING ==~—v=—== 24552 | 37.5 74.00 SERVICES 679 | 39.0 94.00
NGNMANUFACTURING =~— 36.0 9G.00 NONMANUFACTURING === 11,545 | 36.0 71.0C
WHCLESALE TRACE ~- 36.5 93,50 PUBLIC UTILITIES®——. 997 | 37.0 79.00 ff NURSES, INCUSTRIAL (REGISTERED) -~ 662 | 37.5 {111.00
RETAIL TRACE —==w~w——em—e——e—— 36.5 | 88.52 WHCLESALE TRADE ==—w——-==. 12234 | 36.0 | 77.50 MANUFACTURING ————=—me——eese—e e 340 | 38.6 [115.00
FINANCE2 1,525 [36.C 92.00 RETAIL TRACE —-—~——eeme—aar——— 543 | 37.0 66.5C NONMANUFACTURING —w——w==eeae 322 | 37.0 |107.50
SERVICES 36.0 92.00 FINANCE? 15297 | 36.0 68.00 PUBLIC UTILITIES3- ———— 84 | 37.5 |109.00
SERVICES 1,474 | 36.5 74.00 RETAIL TRADE ~-=+—e=—c—weoum—o 86 | 38.0 101.0C
TABULATING-MACHINE OPERATCGRS FINANCE? 119 | 36,0 |108.00
CLass ¢ 36.0 77.50
MANUFACTURING —~—=w=—- 37.0 78.50
NCNMANUFACTURING ——-—= 36.0 77.00
FINANCE? 35.5 76.00

! Standard hours reflect the workweek for which employees receive their regular straight-time salaries and the earnings correspond to these weekly hours.
Finance, insurance, and real estate,
3 Transportation, communication, and other public utilities.
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Table A-3a. Office, Professional, and Technical Occupations—5 Boroughs—Men and Women Combined

{Average straight-time weekly hours and earnings for selected occupations studied on an area basis
by industry division, New York {5 Boroughs), N.Y., April 1964)

Average Average Average
Number Number Number
Occupation and industry division of Weekly | Weekly Occupation and industry division of Weekly | Weekly Occupation and industry division of Weekly | Weekly
workers | hours 1 | eamnings? workers | hours ! | earnings workers | hours ! | earnings 1
{standard) | (standard) d: {standard)| (standand)
OFFICE OCCUPATIONS OFFICE OCCUPATIONS—CONTINUED QFFICE OCCUPATIONS-—CONTINUED
$ $
BILLERSy MACHINE (BILLING $ CLERKSy FILE, CLASS 8 --— ——| 42871 [36.5 71.CC {KEYPUNCH CPERATORS, CLASS B -| 44693 (36.5 T4.0C
MACHINE) 1,286 | 36.5 80.52 MANUFACTURING - - 200 [35.5 75.5C MANUFACTURING ——- - 935 ]3€.0 77.CC
MANUFACTURING ———- 275 | 36.0 80.50 NONMANUFACTURING —| 42071 |36.5 7G.50 —[ 3758 |[3€.5 73.5¢
NONMANUFACTURING 1,011 | 36.5 80.50C PUBLIC UTILITIFS3 = - 313 |38.5 80.00 - 655 [37.5 16.0C
WHOLESALE TRACE -— 328 | 36.5 89.00 WHOLESALE TRACE - 475 [36.C 72.50 - 300 |3e.5 74.50
SERVICES 158 | 36.C 80.50 RETAIL TRACE =-~=<---- 316 [38.0 63.00 RETAIL TRACE ~——= - 40 [37.0 70.5C
FINANCE 2 2:439 |36.C T76.00 FINANCE? 2,178 |36.0 73.04
BILLERSs MACHINE (BOOKKFEPING SERVICES 528 (36.5 69,50 SERVICES 216 |36.9 77.00
RACHINE) 835 | 36.5 9C.Cco
MANUFACTURING —~——e—me——em——e—a e 161 | 3¢.0 8G.50 OFFICE BOYS AND GIRLS Te424 [36.0C 63.00
NONMANLFACTURING 674 | 36.5 8C.CC JCLERKSs FILEy CLASS C -—- 55346 |36.C 63.G0 MANUFACTURING ———— -] 1,801 |35.5 64.00
RETAIL TRACE ~~— 247 | 38.0 76.50 MANUFACTURING ~-—— - 506 |36.0 T72.00 NONMANUFACTURING — —| 5¢623 {36.0) 63,0C
SERVICES 102 | 3¢.5 79.00 NONMANUFACTURING -| 4¢840 [36.D 62.CC PUBLIC UTILITIES® - 757 |36.5 66.0
PUBLIC UTILITIES - 195 [37.0 70.0G WHOLESALE TRADE - 762 |36.0 64.00
BOOKKEEPING-MACHINE OPEPATCRS, WHCLESALE TRACE - 302 [35.5 63.50 RETAIL TRALCE -—-~ 245 |36.5 60.5¢C
CLASS A 1,594 {37.0 94.50 RETAIL TRACE 231 ]38.0 58.52 FINANCE? 2,78C |35.5 63.00
MANUFACTURING ————=mea——— 274 | 36.5 | 96.5C FINANCE?® 30422 [36.0 | 62.0L SERVICES 1,079 [|36.5 | 61.C0
NONMANUFACTURING —-— - | 1,320 | 37.C 94.00
WHOLESALE TRADE 371 137.9 97.50 [CLERKSy CRLCER 29657 137.C 81.5¢C
FINANCE? 616 | 37.C 93.50 MANUFACTURING - 36.0 80.50 JSECRETARIES 38,133 |36.0 104.50
SERVICES 178 ] 35.5 92,00 NCNMANUFACTURING - 37.5 82.0u MANUFACTURING ~——==~=== 1¢,887 |35.5 |109.CC
®HOLESALE TRADE -- 37.0 86.5¢Q NCNMANUFACTURING =~ - 1279246 [36.0 [l102.50
BOOKKEEPING-MACHINE OPERATORS, RETAIL TRACE -—=wewm—ee 484 |38.5 13.00 PUBLIC UTILITIES?- -| 3.964 (37.5 [108.00
CLASS P 36.0 80.CC WHCOLESALE TRADE -1 5,383 |36.0 |104.00
MANUFACTURING === 36.0 | 84.0C[CLERKS, PAYROLL -- ~| 2,387 |36.5 | 93.00 RETAIL TRADE 1,417 [36.C [100.00
NONMANUFACTURING === 36.0 79.50 MANUFACTURING - - 828 |36.5 95.006 FINANCE Sel173 [36.7 [102.50
PUBLIC UTILITIESS -~ 36.5 90.50 NONMANUFACTURING =] 12559 |36.5 92.50 SERVICES 7,309 [35.5 99.5¢
WHOLESALE fRACE —-- 36.5 84,00 PUBLIC UTTLITIES® - - 2217 |37.5 97.50
RETAIL TRACE ——=w—w=m—— 172 | 38.0 78.50 WHOLESALE TRADE - 204 |36.5 97.00 ISTENOGRAPHERS  GENERAL =—— 114437 |36.0 83.00
FINANCE? 1,48C | 35.5 75.5C RETAIL TRACE —~—=- - 225 137.0 82.CC MANUFACTURING —-—~= =] 3+403 [35.5 87.50
SERVICES 204 | 36.C 84,00 FINAKCE? 465 [36.0 94 .52 NONMANLFACTURING -~ By 034 |36.C 81.00
SERVICES 438 |36.5 90.5¢ PUBLIC UTILITIES? 14279 |37.0 88.50
CLERKSy ACCOUNTINGy CLASS A —==w==- Sy 886 | 36.0 |104.00 WHCLESALE TRADE 1,289 |36.0 89.0¢
MARNUFACTURING ==w=c===- 36,0 |156,CUJCCMPTCMETER CPERATCRS —==—m—w=—— -] 2,884 |36.7 B4.5C RCTAIL TRACE 531 |36.0 78.50
NONMANUFACTURING — —m—mme—{ 49383 [ 36.0 1103.5C MANUFACTURING —==— - 6TT |36.0 92.50 FINANCE 2 3,995 |36.0 76.00
PUBLIC UTILITIES 3- - 653 | 37.0 110.50 NONMANUFACTURING = =| 24207 |36.0 82.C0 SERVICES 940 |35.5 83.00
WHOLESALE TRADE —1{ 1y147 | 36.0 |1C6.00 PUBLIC UTILITIES?- - 183 [36.C 90.50
RETAIL TRACE ~w~====- o o 298 | 37.0 99.00 WHCLESALE TRACE - 382 [36.5 87400 STENCGRAPHERSy SENIOR —=—vmemmem. -| 49637 |36.C 94.50
FINANCE? 1,364 | 36.C 97.5C RETAIL TRACE -- - 951 |36.5 78.00 MANUFACTURING —==—=— 1,716 [35.5 99.50
SERVICES 921 ] 35.5 1105.00 FINANCE? 439 |35.0 82.00 NCNMANUFACTURING —=— 29921 |36.0 92.00
SERVICES 252 [3¢&.5 84.00 PUBLIC UTILITIFS3~- 416 |36.0 97.00
CLERKSy ACCCUNTINGy CLASS 8 =~=-===| 7,342 1{ 36.0 80.5C WHCLESALE TRADE —--- 474 |35.5 |100.0C
MARNUFACTURING —==-= 36.0 84.50DUPLICATING-MACHINE CPERATCRS FINANCE? 1,777 | 36.0 88.50
NONMANUFACTURING ~=- 3¢e.0 T79.50f (MIMEOGRAPH CR DITTQ) ——-e——mweeae 455 |36.0 71.5¢
PUBLIC UTILITIES®— 36.5 87.CC MANUFACTURING ——= - 118 [35.5 T72.00 ||SWITCHBOARC CPERATORS. ~| 5¢804 [37.2 84.0C
WHOLESALE TRADE 36.0 81.060 NCGNMANLFACTURING ———— 337 [36.5 71.50 MANUFACTURING ~—~ - 793 | 36.90 89.00
RETAIL TRADE ==—===- 68C | 36.5 16.0Q NONMANUFACTURING — -] 5,011 [37.C 83.00
FINANCE 2 24169 | 35.5 76450 JKEYPUNCH CPERATCRS, CLASS A —===——=| 2,707 |36.C 86,00 PUBLIC UTILITIES3 - - 733 | 38.0 91.00
SERVICES 1,010 | 36.2 79.50 MANUFACTURING ==—==—= 562 {3640 93.50 WHOLESALE TRADE - 656 | 36.0 87.60
NONMANUFACTURING —=- 24145 |36.0 85.C0 RETAIL TRACE 375 [37.5 77.CC
CLERKSy FILE, CLASS A —= =1 14846 | 36.5 85.CC PUBLIC UTILITIES®— - 340 [38.0 95.50 FINANCE? 14653 {36.0 84.5¢C
MANUFACTURING ==w==e—= - 236 | 35.5 96.5C RETAIL TRACE 195 |35.5 80.50 SERVICES 1,594 | 37.5 77.50
NONMANUFACTURING ===~ =] 19610 | 36.C 83.0¢ FINANCE 2 19376 [35.5 82.C0
PUBLIC UTILITIES?= - 150 | 37.0 92.5¢
WHOLESALE TRADE —--- 235 | 35.5 84450
FINANCE? 7 927 | 35.5 82.60
SERVICES 258 | 36.5 82.00

See footnotes at end of table.
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Table A-3a. Office, Professional, and Technical Occupations—5 Boroughs—Men and Women Combined—Continued

(Average straight-time weekly hours and earnings for selected occupations studied on an area basis
by industry division, New York (5 Boroughs), N.Y., April 1964)

Average Average Average
Number Number Number
Occupation and industry division of Weekly | Weekly Occupation and industry division of Weekly | Weekly Occupation and industry division of Weekly | Weekly
workers | hours 1 | earnings! workers | hours U | carnings ! workers | hours ! | earnings 1
(standard)| (standard) (standard) | (standard) N [y -
OFFICE OCCUPATIONS—CONTINUED OFFICE OCCUPATIONS—CONTINUED PROFESSIONAL AND TECHNICAL
$ OCCUPATIONS
SHITCHBOARC OPERATOR-RECEPTIONISTS~| 2,185 (36,5 82.50 f TRANSCRIBING-MACHINE OPFRATORS, R $
MANUFACTURING === 824 |37.0 | 81.00] GENERAL 2487C | 36.0 [ 82.00 | ORAFTSHEN, LEADER —cooecmee 371 [39.0 l1e3.0:
NONMANUFACTURING - 1,361 [36.5 83.00 MANUFACTURING =—mmmm——cccccccnwe 624 | 35.5 84,50 MANUFACTURENG —~wm==a= 169 (38,5 [174.50
WHOLESALE TRADE ——we—reeoc——-- 548 [36.5 86.00 NOKMANUFACTURING -~ 36.0 81.50 NONMANUFACTURING ==cccecr—ceceaae 202 |39.0 [190.00
FINANCE® 234 |36.0 81.50 WHOLESALE TRADE =————-——=ee——- 624 | 36,0 85.5C
SERVICES 443 |36.0 80.00 FINANCE® 19476 | 36.0 BC.CO[| DRAFTSMEN, SENIOR ——=ce 39.0 |135,00
MANUFACTURING == 38.5 [134.00
TABULATING-MACHINE OPERATORS, TYPISTS, CLASS A - =1 74852 | 36.0 82.0% NONMANUFACTURING ——~m—ceceemwecece] 1,687 [39.0 |{135.50
CLASS A 918 [36.5 [111.50 MANUFACTURING -] 1,284 | 35.5 | 88.50 PUBLIC UTILITIES mormcamannane T4 {37.0 [129.00
MANUFACTURING ———==eeccc—cacac——x 169 {36.0 [115.50 NONMANUFACTURING =] 64768 | 3640 81.00 RETAIL TRADE ~—=—we—=- 71 |36.5 |153.50
M, ACTURING 749 [37.0 [110.50 PUBLIC UTILITIESS -~ - 631 | 37.5 88.00 SERVICES 1¢534 [39.5 [135.00
FINANCE? 481 |36.5 [103.00 WHOLESALE TRADE ——=——e——m- 6C7 | 3640 36450
FINANCE 2 39953 | 3645 77.50 ] ORAFTSMEN, JUNIOR ~-wo—e—woas wecmeea]| 19229 |38.5 96.5¢
TABULATING-MACHINE OPERATCRS, SERVICES 1,304 | 35,5 87.00 MANUFACTURING ~=-cccccccccaccaas 475 136.0 99.5C
CLaSs 8 3,161 |36.0 92.00 ACTURING 754 138.5 95.00
MANUFACTURING ~—~—=————re—ee—e—e 535 [36.0 |100.50  TYPISTS, CLASS 2 —- 12,569 | 36.0 71.5C SERVICES 623 |39.0 94.50
NONMANUFACTURING ———==- 22626 136.0 90.00 MANUFACTURING - = | 14579 | 36.5 76.00
WHOLESALE TRADE 183 |36.5 92.00 NONMANUFACTURING - = [1€+S9C | 36.0 71.00] NURSESes INCUSTRIAL (REGYSTERED) ~-- 488 |37.0 |113.00
RETAIL TRADE ===ececcom————- 114 }36.5 88.50 PUBLIC UTILITIES® - - 945 | 37.0 79.0C MANUFACTURING ~~=cem—acccaceccea 206 |37.0 |118.5C
FINANCE? 1,467 |36.0 92.00 WHOLESALE TRADE ~-— =] 14205 | 36.0 77.50) MANUFACTURING 282 }37.0 [108.50
SERVICES 145 | 35.5 94.00C RETAIL TRACE ~———————c——eacan- 524 | 37.0 66.50 PUBLIC UTILITIES? semccemaennen 78 [38.0 {108.50C
FINANCE 2 €y 86C | 36.0 68.5C RETAIL TRADE ~===r=cccccmeccce 59 [37.5 [L04.50
TABULATING-PMACHINE OPERATORS, SERVICES 19456 | 36.5 74.00 FINANCE 114 |36.0 |108.00
CLASS C 1,241 |36.0 17.50
MANUFACTURING ===—=mecceaan——aao 137 [36.5 76.50
NONMANUFACTURING ~=-—- 1,104 |36.0 77.50
FINANCE? 881 [35.5 | 76.50

Finance, insurance, and real estate,

3 T 5

P and other public utilities,
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Earnings relate to regular straight-time weekly salaries that are paid for standard workweeks.
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Table A-3b. Office, Professional, and Technical Occupations—Nassau—Suffolk Counties—Men and Women Combined

(Average straight-time weekly hours and earnings for selected occupations studied on an area basis in
manufacturing, New York (Nassau-Suffolk Counties), N.Y., April 1964)

Average Average Average
Number Number Number
Occupation of Weekly | Weekly Occupation of Weekly | Weekly Occupation of Weekly { Weekly
workers hours 1 | eamnings ! workers | hows ! | earnings ! workers | hours ! | eamings !
{standard)| (standard) {standard)| (standard)
OFFICE OCCUPATIONS OFFICE OCCUPATIONS—CONTINUED PROFESSIONAL AND TECHNICAL
$ $ OCCUPATIONS
CLERKSy ACCOUNTINGs CLASS A ~w—ww—-= 179 | 39.0 | 105,00 SWITCHBOARD OPERATORSww—wmmm—mevee~ 71 |39.5 94.00
CLERKSy ACCCUNTING, CLASS B ———-==- 264 | 39.0 | 77.50f SWITCHBOARD OPERATOR-RECEPTIONISTS- 140 [38.5 | 78.50 | DRAFTSMEN, LEADER ————-=m—mmeeoeeee 89 [4C.0 fat.so
CLERKS, PAYROLL ===--—--ces—ec—cae- 50 [ 37.0 | 83.5C] TABULATING-MACHINE OPERATORS, ORAFTSMEN, SENICR ————e——=mececmea- 837 |40.0 [142.00
CLASS A 76 [38.0 [109.00
KEYPUNCH OPFRATDORSs CLASS A ——=---- 184 | 39.5 89.00 DRAFTSMEN,; JUNIOR —=eew—ccccececcao- 168 |40.0 |101.50
TABULATING-MACHINE OPERATORS,
KEYPUNCH OPERATCRSy CLASS B ===-m. _— 158 | 39.0 | 73.50] CLASS B 76 [38.5 97.50 || NURSESs INDUSTRIAL (REGISTERED) --- 78 [39.5 [109.00
CFFICE B80YS AND GIRLS===————= ———— 91 | 39.% 68,50 TYPISTS, CLASS A —-=—-eem—c——oeee—o 301 |39.5 [ 87.00
SECRETARIES 14219 | 39,5 |106.50 TYPISTS, CLASS B —————-cccemac—caw- 794 |39.5 71.50
STENDGRAPHERSy GENERAL —=--———c=e-- 410 | 4C.0 94.50
! Standard hours reflect the workweek for which employees receive their regular straight-time salaries and the earnings correspond to these weekly hours.
Table A-3c. Office, Professional, and Technical Occupations—W estchester—Rockland Counties—Men and Women Combined
(Average straight-time weekly hours and earnings for selected occupations studied on an area basis in
manufacturing, New York (Westchester~Rockland Counties), N.Y., April 1964
Average Average Average
Number Number Number
Occupation of Weekly | Weekly Occupation of Weekly | Weekly Occupation of Weekly | Weekly
workers hours 1 | earnings ! workers | hours 1 | earnings ! workers | hours ! | earnings 1
{standard)| (standard) (standard)| (standard) (standard)| (standard)
OFFICE OCCUPATIONS OFFICE OCCUPATIONS-—CONTINUED OFFICE OCCUPATIONS-~CONTINUED
$
BOOKKEEPING~MACHINE OPERATORS, $ OFFICE BOYS AND GIRLS—=—=~—===-= 141 |[37.0 63.50 | TABULATING-MACHINE OPERATORS., $
CLASS B 58 | 36.0 | 79.00 LASS 8 100 [37.5 [102.00
SECRETARIES 1,338 [37.0 |108.0G0
CLERKS+ ACCOUNTINGs CLASS A ——-=--- 189 | 38.0 |109.50 TRANSCRIBING-MACHINE OPERATORS,
STENOGRAPHERSy GENERAL =-——--— ————— 682 [36.5 85.50 | GENERAL 52 |36.5 | 76.50
CLERKSs ACCCUNTING, CLASS B -—----- 111 | 37.0 87.50
STENOGRAPHERSy SENIOR ~=e-eaeco—oe- 388 |37.0 | 97.00(| TYPISTSs CLASS A ——~=ee———————cea-- 271 (37.5 | 81.00
CLERKSy FILE, CLASS B ~e=e———cco—=— 143 | 36.5 71.00
SWITCHBOARL OPERATORS—=———--——eoseae 77 | 38.0 86,50 TYPISTSy CLASS B ———we-ee—cc—coeaaoo 179 [37.5 | T74.00
CLERKSy FILEy CLASS ( ~=m———cwn—ca- 89 | 36.5 63,50
SWITCHBCARC OPERATOR-RECEPTIONISTS- 85 |36.5 76.00 PROFESSIONAL AND TECHNICAL
CUMPTCMETER OPERATORS --—-——-===-ue 79| 37.0 | 98.50 CUPATIONS
TABULATING~MACHINE OPERATORS,
KEZYPUNCH CPERATCRSy CLASS A =—-=--- 119 | 38.0 91,008 CLASS A 80 |37.0 |128.00}DRAFTSMENy SENICR ~=-w—c-ceecea—aa- 112 [39.0 {139.50
KEYPUNCH CPERATORS, CLASS B ==--=—- 417 | 36.0 | 73.00 NURSES, INCUSTRIAL (REGISTERED) —-- 56 [38.5 [109.50
} Standard hours reflect the workweek for which employees receive their regular straight-time salaries and the earnings correspond to these weekly hours.
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Table A-4. Maintenance and Powerplant Occupations—SMSA 27

(Average straight-time hourly earnings for men in selected occupations studied on an area basis by industry division,
New York (Standard Metropolitan Statistical Area), N.Y., April 1964)

Number of workers receiving straight-time hourly earnings of—
Number | Average 3 $ $ $ s & 3 $ $ [ s ¥ 3 $ 3 3 s (3 3 3 3 3 3 3 3
Occupation and industry division ot houty | Under 1.9 2.0C 2410 2420 2430 2.40 2.50 2460 2.7C 2.80 2.9C 3.0C 3.10 3.20 3.30 3,40 3.5C 3.6C 3.70C 3.80 3.9C 4.00 4.10 4.20 4.30
workens | eamings! | ¢ and _ _ _ _ - _ - _ - _ - .
1.90 under and
2.C0 2.1C 2,20 2.30 2.40 2.50 2.60 2.70 2.80 2.9C 3.00 3.10 3.20 3.30 3.40 3,50 3.60 3.70 3.80 3.90 4.00 .10 4.20 4.30 over
$

CARPENTERSy MAINTENANCE ~=====ece==e=]| 1,039 3.10 - 1 1 2 22 17 4 66 51 113 86 28 56 186 123 28 93 43 43 15 - 3¢ 13 [ 6 3
MANUFACTURING =—=rverreeemcac—a~ 360 3.1% - - - - 1 7 2 9 12 30 31 13 46 87 15 20 36 20 4 1 - - 13 4 6 3
NONMANUFACTURING =>— 679 3.08 - 1 1 2 a2 10 2 57 39 83 55 15 13 99 108 & 5t 23 39 14 - 30 - 2 - -
PUBLIC UTILITIES? 135 3.17 - - - 1 - - - 12 1 1n - 1 7 58 13 S S 8 2 - - 11 - - - -
RETAIL TRACE ~===— 182 3.46 - 1 1 1 - - - - - - 1 - 5 32 18 1 52 10 37 2 - 19 - 2 - -
FINANCE? 139 3.07 - - - - - 2 2 s 4 8 26 4 1 5 5 2 - - - - - - - - -
SERVICES 223 2.71 - - - - 21 8 - 40 34 64 28 10 - 4 2 - - - - 12 - - - - - -
ELECTRICIANS, MAINTENANCE —=—=w———==| 1,786 3.29 - - - - 8 11 24 83 39 66 91 119 161 221 253 72 T9 127 19C 41 62 17 3 7 - 106
MANUFACTURING ~—=w==——= — -1 1,097 3.34 - - - - 1 7 19 9 11 45 35 86 151 156 118 45 33 93 159 24 - 4 2 - - 99
NONMANUFACTURING —s—=—=em—a= - 689 3.20 - - - - 7 4 5 14 28 21 56 33 16 65 135 27 46 34 31 17 &2 i3 1 7 - 7
PUBLIC UTILITIES? ——————————— 211 3.38 - - - - - - - 5 6 6 - 13 4 23 62 1 - 28 - 2 60 - 1 - - -
RETAIL TRADE --- ———teeea 121 3.49 - - - - - - - 8 5 2 8 - 1 1 4 1 38 1 9 15 2 13 - 6 - 7
FINANCE? 164 3.16 - - - - - 2 - 3 1 3 30 s 9 25 44 25 8 3 5 - - - - 1 - -
SERVICES 193 2.86 - - - - 7 2 5 58 16 10 18 15 2 16 25 - - 2 17 - - - - - - -
ENGINEERSy STATIONARY —=w——ecs—w=ewe| 1,550 3.48 - - 1 - 1 9 2 26 15 92 87 49 59 135 99 198 59 T4 161 146 21 40 83 T5 22 96
MANUFACTURING ==-=- 616 3.78 - - - - - 2 - - - 3 - 16 21 39 43 19 32 41 55 92 i8 24 66 32 17 ‘*9s
NONMANUFACTURING - 934 3.28 - - 1 - 1 7 2 26 15 89 87 33 38 96 S6 179 27 33 106 54 3 16 17 43 5 -
PUBLIC UTILITIES 194 3.29 - - 1 - 1 - - 3 - 11 1 8 1 49 7 58 3 14 3 34 - - - - -
RETAIL TRAGE -—==~=we—eceeaaea- 107 3.66 - - - - - - 2 - 2 8 - - 1 - 7 4 40 6 1 7 15 8 4 -
FINANCE® 313 3.37 - - - - - - - 2 12 9 25 16 28 34 10l 14 1 21 2 2 4 2 35 1 -
SERVICES 305 3.02 - - - - - 7 - 21 12 58 kA - 17 19 13 18 3 14 42 4 - - - - - -
FIREMENs STATIONARY BOILER ——wm———= 639 2.82 2 32 31 3 9 18 20 75 68 147 34 37 35 7 37 1 8 1 22 - - - - 16 32 -
MANUFACTURING =—~==—=~ - 346 2.98 - - 16 2 3 18 20 35 41 39 34 19 2¢ - 22 - 7 - 22 - - - - 16 32 -
NONMANUFACTURING ey - 293 2.64 2 32 15 1 6 - - 40 27 108 - 18 18 T 15 1 1 1 - - - - - - - -
PUBLIC UTILITIES —em—mcncaceaas 61 2.63 - 1 - 3 - - 25 14 4 - 13 - - - - - - - - - - - - - -
HELPERSy MAINTENANCE TRADES =w~—==-| 1,119 2.58 20 23 44 23 16 240 37 159 220 175 17 14 29 3 - - - - 3 - - 36 - - - -
MANUFACTURING --~ - 514 2.56 17 1 36 - 6 160 17 112 T 76 5 14 17 - - - - - - - - 36 - - - -
NONMANUFACTURING - - 605 2.59 3 12 8 23 10 80 20 47 213 99 72 - 12 3 - - - - 3 - - - - - - -
PUBLIC UTILITIES ——~ - 419 2.62 1 3 S 1 2 12 16 13 15 93 57 - - - - - - - - - - - - - - -
MACHINE-TCCL OPERATORS, TOOLROOM -- 183 2.97 - - - - - - - 21 22 16 12 25 H 11 41 9 2 8 - 1 - - - - - -
MANUFACTURING =~———~=veee~meenoaa 183 2.97 - - - - - - - 21 22 16 12 25 15 11 41 9 2 8 1 - - - - - -
MACHINISTS s MAINTENANCE ~--—- 15149 3.42 - - - - - - - 3 36 22 29 46 199 173 105 23 116 47 55 81 H - - 65 49 95
MANUFACTURING —=—=m=- 1,116 3.42 - - - - - - - 3 36 22 26 46 198 165 94 21 116 47 54 79 - - - 65 49 95

HECHANICS. AUTOFMOTIVE
{MAINTENANCE) 3.18 - - - 51 4 39 3 26 4 136 164 212 435 269 607 65 335 34 3 17 - - 2 - 60 42
MANUFACTURING =- - 524 3.25 - - - - - - 1 24 2 23 54 30 1664 80 21 11 20 1 1 - - - 2 - 60 30
NONMANUFACTURING - -1 2,084 3.16 - - - 51 4 39 2 2 2 113 110 182 271 189 586 54 315 33 2 117 - - - - - 12
PUBLIC UTILITIES®=-- 1,477 3.20 - - - 1 1 5 2 1 2 7T 83 151 264 142 283 54 248 33 2 116 - - - - - 12
MECHANICSy MAINTENANCE --— 1,818 3.24 - - 3 3 10 8 48 47 34 81 167 155 324 183 98 1G4 97 3s S 123 €9 7 58 41 109 S
MANUFACTURING ====== = | 14451 3.23 - - 3 - 1 T 32 18 31 73 157 137 274 175 67 94 56 32 7 116 2 2 12 41 109 5
NONMANUFACTURING - 367 3.30 - - - 3 9 1 16 29 3 8 10 18 5C 8 31 10 41 3 2 7 67 5 46 - - -
PUBLIC UTILITIES 216 3.5C - - - - - 1 1 1 - H 9 11 48 6 10 4 2 2 - 3 59 5 46 - - -
MILLWRIGHTS 340 3.21 - - - - - 2 - 1 - 34 29 15 29 42 33 33 24 ge - - - - - - - -
MANUFACTURING ==m——eeccececcera— 232 3.13 - - - - - 2 - 1 - 34 29 10 29 27 20 33 4 43 - - - - - - - -
OILERS 278 2.7T2 6 21 ¢ 10 15 - 48 52 35 12 2 13 - 18 - - - - - - - 23 - 8 8 -
MANUFACTURING =—===ememccceceaana 254 2.72 6 21 3 10 15 - 48 43 35 4 3 13 - 14 - - - - - - - 23 - & 8 -

See footnotes at end of table.
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28 Table A-4. Maintenance and Powerplant Occupations—SMSA—Continued

(Average straight-time hourly earnings for men in selected occupations studied on an area basis by industry division,

New York (Standard Metropolitan Statistical Area), N.Y., April 1964)

Number of workers receiving straight-time hourly earnings of—
Number | Aversge s 5 $ $ $ ] $ $ $ $ $ $ $ $ $ $ $ $ $ $ $ $ $ $ $
. . . . . 2. . . . . . . . . . . . . . . . . .
Occupation and industry division of bouly | Under 165C 2,00 2.10 2420 230 2.40 2.50 2.60 2.70 2.8C 2.90 3.(C 3.10 3.20 3.30 3.40 3.50 3.60 3.70 3.80 3.9C 4.00 4.10 4.20 4.30
workers | earnings ! s and - - - - - - - - - - - - - - - - - - - - - _ _ and
1.90 under
2.00 2410 2420 2.30 2.40 2,50 2.60 2.70 2.80 2.5C 3.00 3.10 3.20 3.30 3,40 3.50 3.6C 3.70 3.80 3.90 4.00 4.10 4.20 4.30 over
$
PAINTERSy MAINTENANCE ~——--=====-==| 1,213 248C - - 18 18 20 40 129 249 175 145 35 40 8s 60 64 i8 47 14 18 - 1 11 10 1 15 -
MANUFACTURING ~=~=-ee———eca—ceas 257 3.06 - - 4 - 3 9 9 6 12 30 22 19 S5C 26 18 6 16 - 2 - - - 10 - 15 -
NONMANUFACTURING ~=~=e—e—msc—a—ae 956 2.73 - - 14 18 17 31 120 243 163 115 13 21 35 34 46 12 31 14 16 - 1 11 - 1 - -
PUBLIC UTILITIES? emmc—mmmeeme 95 3.06 - - - - - - - 3 5 31 - 1 - - 21 17 2 14 4 - - 1 - - - - -
RETAIL TRADE —====—=ce——cee—-o 51 3.47 - - - - - - - - 1 - 2 9 - 2 1 - 15 1 8 - - 11 - 1 - -
FINANCE® 333 2.65 - - - - 3 2 120 118 1 23 7 3 9 7 28 10 2 - - - - - - - - -
SERVICES 460 2.62 - - 14 138 14 29 - 122 156 61 4 8 13 4 - - - 9 8 - - - - - - -
PIPEFITTERS, MAINTENANCE ==-c=e-—-- 294 3.19 - - - - 7 6 - ] 7 8 S 8 51 80 25 21 28 21 ] - - - - - 13 -
MANUFACTURING ===—mem———eccc—caa 254 3.19 - - - - 7 [ - 8 3 7 4 2 44 7 20 21 21 21 - - - - - - 13 -
PLUMBERSy MAINTENANCE ———==-=w—-—-- 374 2.99 - - - - - 8 1 54 18 21 37 55 12 6% 63 11 s 9 4 1 - S - - - 1
MANUFACTURING ——=—==———mecccca—aa 129 3.05 - - - - - 1 1 3 14 4 15 19 11 33 6 7 4 8 - - - 2 - - - 1
NONMANUFACTURING ==-c—-ce-ero-cee 245 2.95 - - - - - T - 51 4 17 22 3¢ 1 36 57 4 1 1 4 1 - 3 - - - -
FINANCE? 94 3.11 - - - - - - - 1 1 2 - 33 - 24 29 3 - - 1 - - - - - - -
SHEET-METAL WORKERSs MAINTENANCE ~- 89 3.22 - - - - - - - 2 - 1 2 1 11 26 17 22 - 6 - - - - - - - 1
MANUFACTURING =——w—ec——ceccmcae— 79 3.22 - - - - - - 2 - 1 2 - 11 25 10 21 - [ - - - - - - - 1
TOOL AND DIE MAKERS —~——c—e—emene——ai 1,794 3.29 - - - - - - 5 5 12 33 33 85 231 141 39 2{0 228 178 129 81 33 6 - - - -
MANUFACTURING ~=~——eee——eccacewa] 1,784 3.29 - - - - - - 5 5 12 33 33 85 231 141 394 200 228 1168 129 81 33 6 - - - -
! Excludes premium pay for overtime and for work on weekends, holidays, and late shifts.
2 Transportation, communication, and other public utilities.
3 Finance, insurance, and real estate.
* Workers were distributed as follows: 58 at $4,40 to $4.50; 12 at $4.60 to $4.70; and 26 at $4.70 to $4.80.
Table A-42. Maintenance and Powerplant Occupations—5 Boroughs
(Average straight-time hourly earnings for men in selected occupations studied on an area basis
by industry division, New York (5 Boroughs), N.Y., April 1964)
Number of workers receiving straight-time hourly earnings of—
Number | Aversge $ $ $ $ $ (] $ $ $ $ $ s $ s $ 3 $ s $ $ $ $ $ 3 s
Occupation and industry division o hourh Under 1,90 2.00 2,10 2420 2,30 2.40 2,50 2,60 2.70 2.80 2.90 3.CC 3.10 3.20 3.3C 3.40 3.50 3.60 3.70 3.80 3.90[4.00 4.20 4.40 4.60
workers | eamings ! s and - - - - - - - - - - - - - - a4
1.90 under - - -  an
24U0 2410 2420 2430 2440 7.50 2.60 2.70 2.80 2.90 3.C0 3.1C 3.20 3.30 3.40 3,50 3.60 3.70 3.80 3.50 4.00/4.20 4.40 4.60 over
$
CARPENTERS y MAINTENANCE =v-mweoem—- 834 3.10 - 1 1 1 21 16 4 59 41 106 62 18 54 118 108 11 70 24 43 14 - 30 17 6 2 1
MANUFACTURING ~———w————c——aa———— 204 3.20 - - - - - 6 2 2 2 23 23 3 41 3¢ 2 9 23 7 4 1 - - 17 L3 2 1
NONMANUFACTURING —=—=——=m————aae 630 3.07 - 1 1 1 21 10 2 57 39 83 39 15 13 88 106 8 47 17 39 13 - 30 - - - -
PUBLIC UTILITIESZ emwmemcccanan 118 3.16 - - - - - - - 12 1 1l - 1 7 47 13 S 5 3 2 - - i1 - - - -
RETAIL TRACE —-—=<—c=mec—cco—=- 168 3.45 - 1 )3 1 - - - - - - 1 - S 32 18 1 42 9 37 1 - 19 - - - -
FINANCE? 139 3.07 - - - - - 2 2 5 4 8 26 4 1 S 75 2 - s - - - - - - - -
SERVICES 205 2.70 - - - - 21 8 - 40 3% 64 12 1c - & - - - - - 12 - - - - - -
ELECTRICIANSy MAINTENANCE =-—=ee--e| 1,243 3.27 - - - - 7 10 15 73 30 39 83 88 143 123 193 53 68 $7 103 34 2 17 4 13 86 2
MANUFACTURING ~——m—eemome—caa—ee 667 3.39 - - - - - 6 10 - 2 18 27 58 129 76 71 26 25 23 72 24 - 4 2 6 86 2
NONMANUFACTURING ===e——ceccmaaao 576 3.12 - - - - 7 4 5 73 28 21 56 30 14 47 122 2T 43 34 31 10 2 13 2 7 - -
PUBLIC UTILITIES? ~ommmwom—m—ne 134 3.21 - - - - - - - 4 6 6 - 1c 4 21 52 1 - 28 - 1 - - 1 - - -
RETAIL TRADE ===ceeesccmcowm—s 106 3.44 - - - - - - - 8 5 2 8 - 1 1 4 1 3s 1 9 9 2 13 - 7 - -
FINANCE? 164 3.16 - - - - - 2 - 3 1 3 3¢ s 9 25 44 25 8 3 5 - - - 1 - - -
SERVICES 172 2.83 - - - - 7 2 5 58 16 10 8 15 - - 22 - - 2 17 - - - - - - -

See footnotes at end of table,
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Table A-4a. Maintenance and Powerplant Occupations—5 Boroughs—Continued 29

(Average straight-time hourly earnings for men in selected occupations studied on an area basis
by industry division, New York (5 Boroughs), N.Y., April 1964)

Number of workers receiving straight-time hourly earnings of-—
Namber | A $ $ s $ s $ $ $ $ s $ $ $ $ $ k3 s $ s $ $ $ $ $ s
Occupation and industry division o 1"",' Under 1.90 2.0C 2.10 2.20 2.30 2.40 2.50 2.60 2.70 2.8C 2.90 3.0C 3.1C 3.20 3.30 2.40 3.5C 3.60 3,70 3.8C 3.9C[4+00 4.20 4,40 4.6C
workers | eamings ! s and - _ - " - - - - - - - - - - - - - - - - - - - and
1.90 under
2,00 210 2,20 2.30 2,40 2.50 2.60 2.70 2.80 2,96 3.00 3.10 3.20 3,30 3.40 3.50 3.60 3.70 3.80 3.90 4.0C|4.20 4.40 4.60 over
$

ENGINEERSy STATIONARY ~e——cececewa=| 1,421 3.48 - - - - 1 2 - 26 13 a8 87 41 58 135 %2 181 45 72 130 142 11 40| 148 13 58 38
MANUFACTURING —===—=ea 548 3.81 - - - - - 2 - - - - - 8 2¢C 39 39 11 23 39 41 88 8 24 98 12 58 38
NONMANUFACTURING =w==-. 873 3.27 - - - - 1 - - 26 13 88 87 33 3e 96 53 170 22 33 89 54 3 16 50 1 - -
PUBLIC UTILITIES? =mmeee. 180 3.30 - - - - 1 - - 3 - 10 1 8 1 49 4 «9 3 14 3 34 - - - - - -
RETAIL TRADE ===m————eeceeaeax 67 3.65 - - - - - - - - - 8 - - 1 - - 2 2 4 23 6 1 7 13 - - -
FINANCE® 313 3.37 - - - - - - - 2 1 12 ki 25 19 28 34 161 14 1 21 2 2 4 37 1 - -
SERVICES 298 3.04 - - - - - - - 21 12 58 17 - 17 19 13 18 3 14 42 4 - - - - - -
FIREMEN, STATIONARY BOJLER —~—s—c--= 556 2,85 2 32 31 3 8 8 16 47 50 138 34 32 39 7 37 1 1 - 22 - - - 16 32 - -
MANUFACTURING ————=——we e 264 3,08 - - 16 2 2 8 16 7 23 30 34 14 20 - 22 - - - 22 - - - 16 32 - -
NONMANUFACTURING —==w- 292 2.64 2 32 15 1 6 - - 40 27 108 - 18 19 7 15 1 1 - - - - - - - - -
PUBLIC UTILITVIES? 61 2.63 - ) 3 1 - 3 - - 25 14 4 - 13 - - - - - - - - - - - - - -
HELPERSy MAINTENANCE TRADES —===w==- 729 2.63 20 13 38 23 14 27 30 125 220 65 72 14 29 3 - - - - - - - 36 - - - -
MANUFACTURING ~———mweae~ 274 2467 17 1 3¢ - 4 19 10 90 7 29 - 14 17 - - - - - - - - 36 - - - -
NONMANUFACTURING 455 2461 3 12 8 23 10 8 20 35 213 36 T2 - 12 3 - - - - - - - - - - - -
PUBLIC UTILITIES? mmmmomemecaan 272 2.67 1 3 5 1 2 - 16 1 15 30 57 - - ~ - - - - - - - - - - - -
MACHINISTSy MAINTENANCE ——=<—wc———a 936 3.647 - - - - - - - 3 34 2 22 26 168 138 62 15 116 24 55 €2 - 65 142 - 2
MANUFACTURING ===-em————cedr———a 908 3448 - - - - - - - 3 34 2 19 26 167 130 51 13 116 24 54 60 - 65 142 - 2

MECHANICS, AUTOMOTIVE
(MAINTENANCE) —~—-——o—m—m——e—te———w 3.20 - - - 51 3 37 - 24 - 43 164 207 339 218 598 63 253 33 2 117 - - 2 102 - -
MANUFACTURING -~ 3.28 - - - - - - - 22 - 2 54 25 158 61 12 9 - - - - - - 2 96 - -
NONMANUFACTURING et 1,821 3.18 - - - 51 3 37 - 2 - 41 11¢ 182 181 157 S86 54 253 33 2 117 - - - 12 - -
PUBLIC UTILITIES® ~——rmmmmwm 15240 3.25 - - - 1 - 3 - 1 - 5 82 151 174 114 283 54 208 33 2 116 e - - 12 - -
MECHANICSy MAINTENANCE —e-——=e=eea-| 1,270 3,27 - - 3 3 9 5 44 34 25 36 133 9C 22¢ 115 56 96 69 3 9 94 16 7 94 109 - -
MANUFACTURING 961 3.29 - - 3 - - 4 28 5 22 28 123 72 171¢ 107 27 8¢ 30 - 7 88 2 2 48 109 - -
NONMANUFACTURING —=~ 309 3.21 - - - 3 9 1 16 29 3 8 10 18 sC 8 29 10 39 3 2 6 14 5 46 - - -
MILLWRIGHTS 262 3.19 - - - - - 2 - 1 - 28 20 15 29 27 28 33 24 5% - - - - - - - -
MANUFACTURING ~===—em—ewaea “m——— 154 3.04 - - - - - 2 - 1 - 28 2¢ 10 29 12 15 33 4 - - - - - - - - -
OILERS 197 2.74 b 21 3 7 15 - 42 21 13 12 - 13 - 6 - - - - - - - 23 8 8 - -
MANUFACTURING ~———=w—cccc—aweaan 173 2.76 5 21 - 7 15 - &2 12 13 4 - 13 - 2 - - - - - - - 23 8 8 - -
PAINTERS, MAINTENANCE ~-—e-e——g—=wea-i 1,078 2.78 - - 18 18 19 24 121 244 168 133 25 34 68 32 50 16 44 1C 18 - 1 1c 10 15 - -
MANUFACTURING ~—===eea=- et 146 3.14 - - 4 - 2 9 1 1 5 18 12 13 33 - 4 4 13 - 2 - - .- 1c 15 - -
NONMANUFACTURING =p————a——e 932 2.73 - - 14 18 17 15 120 243 163 115 13 21 3s 32 46 12 31 1c 16 - 1 1c - - - -
PUBLILC qTILII’lES ----- ———— 92 3.04 - - - - - - - 3 S 31 - 1 - 19 17 2 14 - - - 1 - - - - -
FINANCE 333 2.65 - - - - 3 2 120 118 1 23 7 3 9 7 28 10 2 - - - - - - - - -
- SERVICES 4464 2.63 - - 14 18 14 13 - 122 156 61 4 8 12 4 - - - 9 ] - - - - - - -
PIPEFITTERSy MAINTENANCE -=—---==~- 186 3.16 - - - 7 6 - 3 4 8 5 8 47 26 25 gl 7 - 6 - - - - 13 - -
MANUFACTURING ————=—m=-—w==r——-| 146| 3.15 -~ - - 1 6 = 3 = 1 & 2 4 23 20 z21 - = = = - | - 13 -
PLUMBERSy MAINTENANCE —me———ee————e 288 2.98 - - - - - 7 - 51 11 19 27 42 S 37 56 4 s 9 4 1 - 5 - - 1 -
MANUFACTURING =-====: 52 3.12 - - - - - - - - 7 2 [ 9 8 2 3 = 4 8 - - - 2 - - 1 -
NONMANUFACTURING —~==e-reecoccae 236 2.95 - - - - - 7 - 51 4 17 21 33 1 35 53 & 1 1 4 1 - 3 - - - -
FINANCE® 94 3.1 - - - - - - - 1 1 2 - 33 - 24 29 3 - - T - - -1 - - - -
SHEET-METAL WORKERSs MATNTENANCE -~ 64 3.20 - - - - - - - 2 - 1 2 1 9 16 12 20 - - - - - - - - - 1
MANUFACTURING ~m=ns—==coecem—ae 54 3.20 - - - - - - - 2 - i 2 - 9 15 5 19 - - - - - - 1
TOOL AND DIE MAKERS =~mm——comecccowe 723 3.31 - - - - - - - - 2 2 11 17 S€ 171 146 92 172 9C 9 21 13 - - - - -
MANUFACTURING ====wr-—ecv—mccnc—=a 73 3.30 - - - - - - - - 2 21 11 17 58 T1 146 92 172 8¢ 9 21 13 - - - - -

! Excludes premmm pay for overtime and for work on weekends, holidays, and late shifts.
Z Ty P ication, and other public utilities,
Finance, insurance, and real estate.
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Table A-4b. Maintenance and Powerplant Occupations—Nassau—Suffolk Counties

(Average straight-time hourly earnings for men in selected occupations studied on an area basis in
manufacturing, New York (Nassau—Suffolk Counties), N.Y., April 1964)

Number of workers receiving straight-time hourly earnings of—
Number | Aversge s $ $ s $ $ $ $ $ $ $ $ $ $ $ $ $
Occupation o hourly 2.20 2.30 2.40 2.50 2.60 2.70 7.80 2.90 3.00 3.10 3.20 3.30 3.4C 3.50 3.60 3.7C 3,80 3.9¢C
workers | eamings! | and
under = = - - = - - - - - = - - - - - and
2030 2.40 2.50 2,60 2.70 2.80 2.90 3.00 3.10 3.20 3,30 3.40 3.5C 3.60 3.70 3.80 3.90 over
$
CARPENTERS y MAINTENANCE --——==-=—=- 112 3.12 1 1 - 2 7 S 8 5 4 38 13 S 6 13 - - - -
ELECTRICIANSy MAINTENANCE —-=we===- 278 3.28 1 1 9 9 9 11 [} 26 22 21 31 4 4 48 71 - - 5
ENGINEERSy STATIONARY —=———-eec—w-- 53 3.59 - - - - - - - - 1 - 4 8 g 2 1a - 10 5
MACHINE-TUGCL OPERATORS, TOOLROOK -- 12 3.18 - - - - 3 1 6 2 7 5 36 4 2 ] - - - -
MACHINISTS s MAINTENANCE =-~- 64 3.30 - - - - - - 5 18 2 - 10 - - 10 - 19 - -
MCCHANICS, AUTOMOTIVE
(MAINTENANCE) =--=--——o—c—cccocow~ 77 3.05 - - 1 2 2 21 - 5 6 13 8 2 15 1 1 - - -
MECHANICSy MAINTENANCE ~————moo—e-- 318 3.08 1 1 4 6 9 45 28 52 26 41 29 8 26 32 - - - 10
PAINTERSy MAINTENANCE =s=--ce-c——e- T4 2.96 1 - 4 5 7 12 1 3 1 25 14 i - - - - - -
TROL AND DIE MAKERS -= - 764 3.28 - - 5 5 10 12 22 ST 144 56 90 54 56 83 120 30 20 -
! Excludes premium pay for overtime and for work on weekends, holidays, and late shifts.
Table A-4c. Maintenance and Powerplant Occupations—Westchester—Rockland Counties
(Average straight-time hourly earnings for men in selected occupations studied on an area basis in
manufacturing, New York (Westchester—Rockland Counties), N. Y., April 1964)
Number of workers receiving straight-time hourly earnings of—
Number | Average $ $ E) (3 3 $ $ s [ (3 $ s $ $ s $ $ $ $ i
Occupation o hourly 2.0C 2410 242C 230 2.40 2.50 2,60 2,70 2.80 2.90 3.CC 3.13 3.20 3.30 3.40 3.50 3,60 3.7C 3.80 3.90
wotkers | eamings ! and
under - - = - - = = - = - = - - - - - - -
2010 2.20 2.30 2,40 2.50 2,60 2,70 2.80 2.90 3.00 3,10 3.20 3.3C 3.40 3.50 3.60 3.70 3,80 3.90 4.00
$
ELECTRICIANS, MAINTENANCE -—-=--—-- 152 3.26 - - - - - - - 16 2 2 - 59 1¢ 15 4 22 16 - - -
FIREMEN, STATIONARY BOILER —======- 57 2.64 - - - 10 - 28 3 9 - - - - - - 7 - - - - -
MACHINISTSs MAINTENANCE ===—e=w—=w- 144 3.13 - - - - - - 2 20 2 2 29 35 a3 8 - i3 - - - -
MECHANICS s MAINTENANCE —=v====cw=e- 172 3.15 - - - 2 - 7 - - 6 13 18 27 11 - - - - 28 - -
MILLWRIGHTS 69 3.28 - - - - - - - 6 9 - - 14 4 - - 36 - - - -
DILERS 4t 2.67 3 3 - - - 3o 20 - 3 - - 12 - - - - - - - -
PIPEFITTERSy MAINTENANCF ——vc--oo—e- 76 3.18 - - - - - 1 3 - - - 3 44 - - 21 - - - - -
TOOL ANC OIE MAKERS =e-cece—c—ace—o 307 3.30 - - - - - - - - - 11 29 14 158 54 - s - 3C - 6
! Excludes premium pay for overtime and for work on weekends, holidays, and late shifts.
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Table A-5. Custodial and Material Movement Occupations—SMSA 31
(Average straight-time hourly earnings for selected occupations studied on an area basis by industry division,
New York (Standard Metropolitan Statistical Area), N.Y., April 1964)
Number of workers receiving straight-time hourly earnings of—
Number | Average |3 .o 3 3 $ s s s § s s 3 $ s 3 F T s ¢ ¢t 5 3 T 5 7
] o)
Occupation and industry division o bourty | 1+10 1220 1.3C 1.40 1.5C 1.60 1.70 1.80 1.90 2.00 2.10 2.2C 2.3C 2.40 2.50[2.€0 2.80 3.0C 3.20 3.40 3.6C 3.80 4.00 4.20 4.40 4.60
workers | eamings? | and _ _ R - - _ _ _ _ _ - - ~ _ _ _ - and
under = - - = -
1,20 1.30 1,40 1,50 1,60 1,70 1,80 1.90 2.00 2,10 2,20 2.30 2.4C 2.50 2.60[2.80 3.00 3.2C 3.4C 3.60 3.80 4.0C 4.20 4,40 4.60 over
$ .

ELEVATOR OPERATCRS, PASSENGER ===—-| 3,301 1.99 57T 12 S 56 17T 152 953 656 32 96 83 747 168 48 35| 81 18 26 - 1 - - - - - -
MANUFACTURING =——=ememomemem e 248 2.30 - 9 - - - 8 7 5 - 15 11 91 22 26 10 23 18 2 - 1 - - - - - -
NONMANUFACTURING —=e——ee-eecen-w| 3,053 1.96 57 3 5 54 1T 146 946 651 32 81 72 656 146 22 25 58 - 24 - - - - - - - -

RETAIL TRACE -~-oerr—cecccc—an- 311 1.81 1 3 5 16 72 85 12 24 1 7 5 38 39 1 2 - - - - - - - - - - -

FINANCES 14639 2.04 - - - - - - 301 627 7 8 22 565 49 17 23] 25 - - - - - - - - - -

SERVICES 935 1.79 56 - - 38 s 59 633 - 2 39 45 53 € - - - - - - - - - - - - -
ELEVATOR OPERATCRS, PASSENGER

({WOMEN) 594 1.87 - 13 11 11 10 25 291 53 51 54 38 10 7 4 1 12 3 - - - - - - - - -

ACTURING 591 1.87 - 13 11 11 16 25 291 53 51 54 35 10 7 4 1 12 3 - - - - - - - - -

RETAIL TRALE =—=—-——em——am———e 95 1.65 - 13 11 1 10 22 1 4 & 2 8 - 5 2 - - - - - - - - - - - -

GUARDS AND WATCHMEN ~--=e-=we—wew—-| 8,450 1.98 | 178 354 1154 378 522 510 325 314 191 442 779 846 437 529 441 6C1 380 14 9 & - - - - - -
MANUFACTURING =c-—eeereccaaceaae| 1,575 2.27 - 124 64 S5 40 ST 88 33 70 108 38 155 115 81 42| 269 287 7 6 6 - - - - - -
NONMANUFACTURING —om=e—weca—aea—— | §,875 1.91 178 290 109C 373 482 453 237 281 121 334 741 691 322 448 399 332 93 7 3 - - - - - - -

GUARDS:

MANUFACTURING —=-e==~m———eee-u——| 1,000 2.47 - - 20 - 1 23 29 4 37 1T 23 131 90 44 41| 227 239 4 4 6

WATCHMEN:

MARUFACTURING ————e—eo—w———aee—a 575 1.91 - 164 44 5 35 34 59 29 33 31 15 24 25 37 1 42 48 3 2 - - - - - - -

JANITORS, PORTERS, AND CLEANERS --- 27,230 1.97 618 595 584 965 2268 1318 2336 1949 1042 4353 1459 6442 1251 885 379| 598 132 24 1 31 - - - - - -
MANUFACTURING ~-——e—eeweecsacaen | 5,197 2.07 20 59 122 305 354 448 309 288 315 263 260 790 375 473 231| 435 116 23 - 31 - - - - - -
NONMANUFACTURING =w—ewe—weeeeeax 122,033 1.95 | 598 536 462 660 1914 870 2027 1661 727 4090 1219 5652 87€ 412 148| 163 16 1 1 - - - - - - -

PUBLIC UTILITIES4—mw—emme——aaa]| 1,655 2.20 - 8 - S 24 64 14 7 63 99 488 223 288 106 48| 140 14 - - - - - - - - -
WHOLESALE TRADE =—=~—===cee—cw 439 1.80 - 42 5S4 45 20 14 37 16 2 65 85 36 7 12 t - 1 1 1 - - - - - - -
RETAIL TRACE ~-—-w———weecacac—a | 3,014 1.61 148 461 364 271 339 1356 257 311 96 68 79 1712 31 35 14 11 1 - - - - - - - - -
FINANCE® 3,730 2.08 - - 2 - 14 T7 129 1020 442 75 375 1225 198 100 73 - - - - - - - - - - -
SERVICES 13,195 1.96 450 25 42 339 1517 359 1590 243 124 3783 192 3996 352 159 12 12 - - - - - - - - - ~
JANITCRS, PORTERS, AND CLEANERS
(WOMEN) 13,103 1.8C 7 40 51 557 322 555 3496 7542 190 90 46 39 17 31 9 57 54 - - - - - - - - -
MANUFACTURING =—v~e———eeceacccee 356 1.87 - 2 7 6 52 37 27 112 16 24 19 12 2 12 9 16 2 - - - - - - - - -
UFACTURING 12747 1.80 7 38 44 551 270 518 3469 7430 174 .13 27 27 14 19 - 41 52 -~ - - - - - - - -
RETAIL TRACE ——-~-—~e-ceac—a-- 296 1.59 7 38 26 T2 30 27 34 19 10 10 11 7 2 3 - - - - - - - - - - - -
FINANCES 3,613 1.76 - - - 431 80 243 1057 1662 9T 39 2 2 - - - - - - - - - - - - - -
SERVICES 89274 1.82 - - - 28 155 92 2102 5748 30 15 2 - S 4 - 41 52 - - - - - - - - -

LABORERSy MATERIAL HANDLING ====-=- 145143 2.54 1 89 40 174 177 295 329 443 SO0 340 220 589 8SS 1085 1077|5C%9 1994 371 138 9 - 272 11 - - -
MANUFACTURING -~—wem—mmm—eme—eea | 4,572 2447 - 72 23 1<8 44 128 162 244 382 123 109 329 136 233 674| 563 756 137 7C 9 - 212 - - - -
NONMANUFACTURING - ———ee—e—=] 9,571 2.58 1 17 17 66 133 167 167 199 120 217 111 26C 759 852 403 [4531 1238 234 68 - - - 1 - - -

PUBLIC UTILITIES*—wwmm. ————= 5,802 2.73 - - - - - - - - 1 - 37 9T 242 S72 3137197 848 153 52 - - - - - - -
WHOLESALE TRADE —===--=e——ee-=] 1,995 2.46 - - - - 20 20 52 59 3 119 21 170 404 232 244| 451 229 14 16 - - - 1n - - -
RETAIL TRADE =-===e—ecc—cee——e| 1,657 2.23 1 17 17 66 1€9 123 103 135 74 93 51 60 1Gl 42 154} 283 161 67 - - - - - - - -

DRDER  FILLERS —we-emec—mer—acm—eaa | 4,171 2.30 - 3 45 115 234 276 165 107 251 409 250 140 592 75 22C| 353 548 353 1 - 28 - - - - -
MANUFACTURING  ~~—==emweee—eee—w= | 1,508 2.10 - - 33 102 168 175 79 66 142 9 95 3 91 4B 178| 52 1¢9 39 7 - 28 - - -~ - -
NONMANUFACTURING ===———=vecece—ee | 2,662 2.41 - 3 12 13 66 101 86 41 109 315 155 137 501 27 42| 351 439 314 - - - - - - - -

WHOLESALE TRADE =—-==e—-===—-==| 1,903 2.37 - - - - 45 B0 55 24 63 267 119 128 483 20 29| 150 245 195 - - - - - - - -
RETAIL TRADE -——r-se-——eee—e—— 556 2.58 - - - 1 9 18 31 17 48 45 27 7 12 7 9| 14 194 119 - - - - - - - -

PACKERSy SHIPPING ==-ev—eemreaca—ec | 5,147 2.02 - 2 23 136 318 SO07 S11 539 355 410 672 388 727 248 &1 2c6 43 1 - - - - - - - -
MANUFACTURING —-—vem—m— e eeae—— 2+ 904 1.97 - - 16 117 221 219 409 326 231 302 362 233 223 92 18| 1c8 35 - - - - - - - - -
NONMANUFACTURING ===e—cecc—ac—cea | 2,243 2.08 - 2 7 19 97 288 102 213 124 108 310 155 504 156 431 1.6 8 I3 - - - - - - - -

WHOLESALE TRADE =——=m--e=~-w-=| },611 2.11 - - - - 45 213 34 153 100 79 193 104 47€ 123 22| e7 - - - - - - - - - -
RETAIL TRALE ~—wem—emercer——e- 610 2.01 - - 7 19 52 75 68 60 24 29 102 SI 26 33 16{ 39 R 1 - - - - - - - -

PACKERSs; SHIPPING (WOMEN) ==—ecec—- 408 1.93 12 1 42 31 21 46 11 41 24 14 45 33 T 33 - 7 21 3 - - - - - - - -

NONMANUFACTURING —===——emeeaa—ao 263 1.83 12 - 19 28 15 46 11 41 6 14 18 16 - 32 - 5 - - - - - - - - - -
RETAIL TRADE ==weve—cwcececeee-- 233 1.75 12 - 1 28 15 46 11 41 6 14 18 16 - 2 - 5 - - - - - - - - -

See footnotes at end of table.
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Table A-5. Custodial and Material Movement Occupations—SMSA—Continued

(Average straight-time hourly earnings for selected occupations studied on an area basis by industry division,
New York (Standard Metropolitan Statistical Area), N.Y., April 1964}

Number of workers receiving straight-time hourly earnings of—

Namber Average - 3 . 3 s $ $ $ $ s $ $ $ $ $ $ $ $ $ $ $ E3 $ E] $ $ E]
Occupation ! and industry division ! e [ 1410 1.2C 1.3C 140 1.50 1.60 1.70 1.80 1.90 2.C0 2.15 2.20 2.30 2.4C 2.50|2.60 2.80 3.00 3.20 3.4G 3.60 3.80 4.00 4.20 4.40 4.60
workers | eamings? | and _ _ - - _ _ _ and
under - - - - - - - - - - - - - - - - -
1,2C 1.3% 1,46 1.50 1.63 1,70 1.80 1.90 2.00 2.10 2.2C 2.3C_2.40 2.50 2.60)2.80 2.00 3.2C 3.40 3,60 3.80 4.00 4.20 4.40 4.60 over
$
RECEIVING CLERKS - 2+4C - 1 5 19 40 73 83 86 61 144 110 122 11C 117 166{ 210 91 122 43 25 4 40 4 - - -
MANUFACTURING — 2.53 - - - - 7 19 5 35 30 34 56 81 54 77 72 €3 50 35 25 19 4 40 4 - - -
NONMANUFACTURING ~— 2.31 - 1 5 19 33 54 78 51 31 110 54 41 56 4G 94| 147 41 87 18 6 - - - - - -
WHOLESALE TRADE 352 2.55 - - - - - - - - - 60 27 - 40 14 40| 165 9 42 15 - - - - - - -
RETAIL TRADE ——-— 541 2.12 - 1 5 19 33 53 15 49 23 42 21 40 14 25 48 33 16 42 2 - - - - - - -
SHIPPING CLERKS -— 1,212 2.58 - - - - 2 3 3 30 30 95 73 111 89 115 84| 185 113 212 29 24 4 - - - - -
MANLFACTURING -~ - 653 2.60C - - - - - - - - 9 35 72 74 44 69 24| 119 67 102 13 24 1 - - - - -
NONMANUFACTURING - 559 2.56 - - - - 2 3 3 30 21 60 1 37 45 46 60 76 46 11¢ 16 - 3 - - - - -
WHCLESALE TRACE 353 2.56 - - - - - - - - 7 56 - 9 32 44 56 63 33 35 15 - 3 - - - - -
l82 2.51 - - - - 2 3 3 30 14 4 1 28 13 1 4 - 5 73 1 - - - - - - -
785 2.46 - - - - 2 31 22 44 14 28 54 55 27 66 209| 1c2 36 36 35 19 - 5 - - - -
MANUFACTURING ~—=- 359 2.44 - - - - 2 31 - 44 12 26 39 29 24 4 23 36 34 13 27 19 - 5 - - - -
NORMANUFACTURING - 426 2.49 - - - - - - 22 - 2 2 15 35 3 62 186 66 2 23 8 - - - - - - -
WHOLESALE TRACE 266 2.53 - - - - - - - - - - 13 26 - 46 117 37 2 21 7 - - - - - - -
TRUCKBRIVERS ® 16,858 3.12 - - 1 1 15 12 13 34 47 85 58 221 209 246 9531438 2762 6281 1697 1037 59 116 665 142 96 670
MANUFACTURING ~——— 5229 3.42 - - - - 2 - - 31 22 16 37 146 75 80 32| 469 872 851 825 33 59 104 653 142 9 610
NONMANUFACTURING - 11,629 2.99 - - 1 1 13 12 13 3 25 9 21 75 13C 166 921 969 1890 542C 872 1004 - 12 12 - - 60
PUBLIC UTILITIESS - £, 531 3.00 - - - - - - - - - 1 3 2 5% 79 68| 453 494 3906 466 - - - - - -
WHCLESALE TRADE 4,882 3.04 - - - - - - - 3 3 - - 19 6 19 613] 436 1292 1065 378 964 - 12 12 - - 60
RETAIL TRACE --- 456 2.81 - - 1 1 13 12 13 - 12 -~ 1 21 - 3 65 25 42 179 28 40 - - - - - -
SERVICES 611 2.76 - - - - - - - - - - - 20 49 52 141 21 58 27¢C - - - - - - - -
TRUCKDRIVERS, LIGHT (UNDER
1—-1/2 TCKS) - 841 2.52 - - - - 2 - - 25 35 75 S 1C1 32 55 173| 162 67 51 54 - - - - - - -
MANUFACTURING ~ 264 2.24 - - - - 2 - - 22 22 66 - 87 - 17 1 31 11 3 2 - - - - - - -
NONMANUFACTURING — 5717 2.64 - - - - - - - 3 13 9 9 14 32 38 172} 131 56 48 52 - - - - - - -
TRUCKORIVERSy MEDIUM (1—-1/2 TO
AND INCLUDING 4 TONS) —~w=—w== 9s418 3.05 - - 1 1 13 - 1 9 - 10 3¢ 119 117 63 698} 9C1 2011 4107 200 480 1 57 1lat 60 64 324
MANUFACTURING —==—w-= =| ?2+C44 3.37 - - - - - - - 9 - 10 18 58 62 33 20| 274 610 133 260 20 1 57 141 60 66 264
NCKMANUFACTURING —=—= -] 74374 2.96 - - 1 1 13 - 1 - - - 12 €l 55 30 678§ 627 1401 3974 - 460 - - - - - 60
PUBLIC UTILITIESY == =| 32498 3.0C - - - - - - - - - - 1 1 - - 4| 286 297 2909 - - - - - - - -
WHOLESALE TRADF -~ - | 3+32C 2.95 - - - - - - - - - - - 19 6 19 602| 318 1072 804 - 420 - - - - - 60
RETAIL TRALE ====-- 171¢ 2.68 - - 1 1 13 - 1 - - - 1 21 - 3 64 2 12 11 - 40 - - - - - -
TRUCKDRIVERS, HEAVY (OVER 4 TONS,
TRAILER YYPE) == =1 1,22¢ 3.11 - - - - - - - - - - - - S 39 9 51 53 687 294 78 - - - - - -
MANUFACTURING —=w—wm - 411 3.06 - - - - - - - - - - - - 9 21 - 36 36 186 114 9 - - - - - -
NONMANUFACTURING —=-— - - 80¢ 3.14 - - - - - - - - - - - - - 18 9 15 17 501 180 69 - - - - - -
PUBLIC UTILITIES* —— 533 3.13 - - - - - - - - - - - - - - - 14 2 395 122 - - - - - - -
TRUCKCRIVERSy HEAVY (MVER 4 TONS,
OTHER THAN TRAILER TYPE -=we—e——| 3,531 3.52 - - - - - - - - - - 7 - 2¢ 8 14} 145 354 1026 381 479 48 59 524 82 32 346
MANUFACTURING -~ ————— 11649 3.92 - - - - - - - - - - 7 - - 8 3 17 123 407 13 4 48 47 512 82 32 %346
NONMANUFACTURING ~ 1,882 3.17 - - - - - - - - - - - - 26 - 11] 128 231 619 368 475 - 12 12 - - -
PUBLIC UTILITIES— 428 3.4 - - - - - - - - - - - - 26 - - - 10 324 68 - - - - - - -
WHCLESALE TRADE --- 1,334 3.22 - - - - - - - - - - - - - - 11| 118 193 213 300 475 - 12 12 - - -

See footnotes at end of table.
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Table A-5. Custodial and Material Movement Occupations—SMSA~—Continued 33

(Average straight-time hourly earnings for selected occupations studied on an area basis by industry division,
New York (Standard Metropolitan Statistical Area), N.Y., April 1964)

Number of workers receiving straight-time hourly earnings of—
s $ $ $ [ s $ s s s $ $ $ $ s 3 E3 s $ N s $ $ $ .
i . sl Number | Average | 1,10 1,20 1430 1440 1.50 1.60 1,70 1.80 1.90 2.00 2410 2.20 2.30 2.40 2450]2.60 248C 3,00 3,20 3.4C 3,60 3,80 4+CC 4.20 4.40 4,60
Occupation ! and industry division of hourly
workers | eamings? | 419 _ - - - - - - - _ - - - - - - - - _ - - _ - _ - and
under
1020 1230 1440 1450 1,60 1.70 1,86 190 2.00 2.10 2.2C 2,30 2.40 2450 2.6G]2.80 2,00 3.20 3.40 3.60 3.80 4,00 4.20 4.40 4,60 over
TRUCKERSyPGWER (FCRKLIFT) ~ewme————-| 2,417 2.81 - - - - 1¢ 1 2 8 L] - 168 196 64 16G 287 195 871 54 4“9 28 62 256 - - - -
MANUFACTURING ~———=—w——eeeceeeaa| 1,642 2.81 - - - - 10 1 2 8 6 - 168 193 61 59 260| 144 4lé6 4 4 28 62 256 - - - -
NONMANUFACTURING —s—eememcewcaaaa 775 2.81 - - - - - - - - - - - 3 3 101 27 91 455 ST 45 - - - - - - -
PUBLIC UTILITIES —--vommcmmenn 489 2.81 - - - - - - - - - - - - - 80 - - 364 - 45 - - - - - - -
TRUCKERSy POWER {QOTHER THAN
FORKLIFT) 623 2.68 - - - - - - 2 2 - 18 & 7 15 268 25f 81 5 52 52 - 15 - - S - -
MANUFACTURING ===ee——mmccmcana—" 429 2.71 -~ - - - - - 2 2 - 18 6 7 s 124 25| 81 52 49 28 - 15 - - S - -
! Dpata limited to men workers except where otherwise indicated. K
? Excludes premium pay for overtime and for work on weekends, holidays, and late shifts.
3 Finance, insurance, and real estate.
4 Transportation, communication, and other public utilities.
5 Includes all drivers regardless of size and type of truck operated.
6 Workers were distributed as follows: 137 at $4.60 to $4.80; 117 at $4.80 to $5; 95 at $5 to $5.20; and 261 at $5.20 and over.
7 Workers were distributed as follows: 66 at $4. 60 to $4.80; 33 at $4.80 to $5; 22 at $5 to $5.20; and 143 at $5.20 and over.
8 Workers were distributed as follows: 71 at $4. 60 to $4.80; 84 at $4.80 to $5; 73 at $5 to $5.20; and 118 at $5.20 and over.
Table A-52. Custodial and Material Movement Occupations—5 Boroughs
(Average straight-time hourly earnings for selected occupations studied on an area basis
by industry division, New York (5 Boroughs), N.Y., April 1964)
Number of workers receiving straight-time hourly earnings of—
Number Aversge $ $ s $ $ $ $ $ $ s $ $ ) $ $ $ $ $ $ $ ) $ K] 3 $ $
Occupation! and industry division of hourly 1410 1420 1430 1440 1.50 1.60 1.70 1480 1.90 2.00 2.10 2,20 2.30§2.40 2,60 2.8C 3,00 3.2C 3.4C 3.6C 3.8C 4.00 4420 4.40 4.6C 4.80
workers | earnings?
and - - - - - - - - - - - - - - - - - - - - - - - - and
under
1,20 2030 1,40 1.50 1,60 1.70 1,80 1.90 2,00 2,10 2,20 2,30 2.,4C12.60 2.8C 3.(T 3.20 3.4C 3,60 3.80 4.00 4,20 4.40 4.60 4.°0 over
$
ELEVATOR CPERATURSs PASSENGER —=-—-| 3,286 1.99 57 12 3 54 77 152 942 656 32 96 83 745 168 83 81 18 26 - 1 - - - - - - -
MANUFACTURING ===—c=em——emeee 246 2.30 - 9 - - - 8 7 s - 15 11 89 22{ 36 23 is 2 - 1 - - - - - - -
NONMANUFACTURING =-————meemw-. 3,04C 1.96 57 3 3 54 77T 144 935 651 32 81 72 656 14&| 47 S8 - 24 - - - - - - - - -
RETAIL }RADE e e————— e 309 1.82 1 3 3 16 172 B85 12 24 1 7 S 38 3¢ 3 - - - - - - - - - - - -
FINANCE 1,628 2.04 - - - - - - 29¢ 627 7 8 22 S65 49| 40 20 - - - - - - - - - - -
SERVICES 935 1.79 56 - - 38 5 59 633 - 2 39 45 53 5 - - - - - - - - - - - - -
ELEVATOR OPERATCRS, PASSENGER
{WOMEN) 58¢ 1.87 - 13 S 11 10 24 291 53 48 54 38 10 7 5 12 3 - - - - - - - - - -
NONMANUFACTURING —e—ww=m——rmeoaoe 585 1.87 - a3 9 11 10 24 291 53 48 S4 35 10 7 5 12 3 - - - - - - - - - -
RETAIL TRADE -~—-w=w=c——co-ce- 93 1.6% - 13 s 11 18 22 1 4 3 2 8 - 5 2 - - - - - - - - - - -

See footnotes at end of table.
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Table A-5a. Custodial and Material Movement Occupations—5 Boroughs—Continued

(Average straight-time hourly earnings for selected occupations studied on an area basis
by industry division, New York (5 Boroughs), N.Y., April 1964)

Number of workers receiving straight-time hourly earnings of—

samber | Aversge | 3 s s s s s s 3 3 3 s s s [ ) s 3 3 3 s 3 3 s s s
Occupation ! and industry division of hourly 1,10 1.2C 1.30C 1.40 1.50 1.60 1.70 1.80 1,90 2.00 2.10 2.20 2.30 2,40 2.60 2.80 2.00 3.20 3.40 3.60 3,80 4.0C 4.20 4.40 4.60 4.80
workers | earnings2
and - - - - - - - - - - - - - - - - - - - - - - - - and
under
1,20 1.30 1,4C 1.5C 1,60 1.70 1,80 1.90 2.00 2,10 2,20 2.30 2.40]2.,60 2,80 3.,CC 3420 3.4C 3.60 3,80 4,00 4.20 4.40 4,60 4,80 over
$
GUARDS AND WAVCHMEN -w-—-ceccccane=! 7,425 1.96 171 332 943 282 489 482 320 310 191 409 762 715 424 936 405 1ég 11 S 6 - - - - - - -
MANUFACTURING —==mee—cccmmaaaee— 934 2.11 - 52 44 & 21 37 a7 29 70 15 24 85 102 a9 73 86 4 [ 6 - - - - - - -
NONMANUFACTURING ——-—- mmeoe—ea==| 64491 1.94 171 240 899 278 468 445 233 281 121 334 738 690 322| 847 332 82 7 3 - - - - - - - -
GUARLS:
MANUFACTURING =~——=~ecccccane——" 49C 2.26 - - 20 - - 22 28 3 37 55 21 €7 78 72 37 39 1 4 6 - - -
WATCHMEN:
MANUFACTURING ~==weewccmccraan—— 444 1.94 - 92 24 & 21 15 59 26 33 20 3 18 24 17 36 47 3 2 - - - - - - - -
JANITCRSy PORTERS, AND CLEANERS --~|22,913 1.98 | 606 453 473 8C5 1613 1124 1832 1848 930 4165 1292 6232 1601 [1C1G 318 116 23 1 31 - - - - - - -
MAKUFACTURING —~weecemcmmccea—ae| 3,763 2.02 20 58 90 273 331 371 232 224 245 136 185 616 184] 485 160 1CC 22 - 31 - - - - - - -
2E415C 1.98 | 586 435 383 532 1282 753 1600 1624 685 4029 1107 S616 817 525 158 16 1 1 - - - - - - - -
15445 2.21 - 5 - 5 16 Se 8 63 59 TT 403 211 246] 146 136 14 - - - - - - - - - -
320 1.89 - - 18 45 2¢ 14 37 16 2 47 67 31 7] 13 - 1 1 1 - - - - - - - -
RETAIL ';RMIE ———e—————— ~me———| 24645 1.60 136 4c¢5 321 248 295 310 214 292 83 52 75 156 25 22 10 1 - - - - - - - - - -
FINANCE 3,666 2.08 - - 2 - 11 66 127 1012 419 71 373 1225 187| 173 - - - - - - - - - - - -
SERVICES 12,074 2.00 | 450 25 42 234 940 307 1214 241 122 3782 186 3993 352| 171 12 - - - - - - - - - - -
JANITCRSy PCRTERS, AND CLEANERS
{WCMEN) 12,898 1.8C 7 3¢ 38 537 3G9 512 2457 1537 114 85 40 26 14| 28 &4 5S4 - - - - - - - - - -
MANUFACTURING -———=<ecceccaccane 274 1.81 - 2 T 1 39 37 1 111 10 21 13 - - 9 3 2 - - - - - - - - - -
NCAMANUFACTURING ~~==w—m—m——aw—= |12, 624 1.8C 7 34 31 536 27C 475 3438 T426 164 64 27 26 14 19 41 52 - - - - - - - - - -
RETAIL TRACE ——---- —————————— 253 1.59 7 34 13 72 D) 17 24 15 8 10 11 7 2 3 - - - - - - - - - - - -
FINANCE 34609 l.76 - - - 431 80 241 1257 1662 97 38 2 1 - - - - - - - - - - - - - -
SERVICES #9259 1.82 - - - 13 155 92 7102 5748 39 15 2 5 4 41 52 - - - - - - - - - -
LABORERSs MATERIAL HANCLING ===---=112,04¢ 2.54 1 89  4C 164 158 269 2TT 436 484 305 212 516 8691954 4910 1613 342 129 - - 2n - - - - -
MANUFACTURING ~=~—mmewcvececac—=| 2,343 2.46 - 12 23 106 37 123 118 244 374 95 107 258 114| 715 379 637 108 61 - - 272 - - - - -
NCNMANUFACTURING === Se 197 2.57 1 17 17T 58 121 146 159 192 110 210 105 258 755]1239 4531 976 234 68 - - - - - - - -
PUBLIC UTILITIES  —— 54601 2.72 - - - - - - - - - - 33 97 242] 574 3797 653 153 52 - - - - - - - -
WHCLESALE TRADE =ww=me=m~em-=-=| 1,969 2.45 - - - - 20 20 52 59 3 119 21 100 404 461 451 229 14 16 - - - - - - - -
RETAIL TRALE —=vw-—c———- ——e——e| 15532 2.21 1 17 17 S8 101 112 96 128 671 86 51 58 10C| 196 283 94 67 - - - - - - - - -
ORDER  FEILLERS ===-- —eeememmceeeeee | 3,644 2.32 - 3 27 79 18C 189 116 1C7 243 378 208 120 591] 270 319 494 285 7 - 28 - - - - - -
MANUFACTURING ———m——mew 1,188 2.19 - - 15 66 114 102 37 66 134 66 56 3 9C | 204 52 109 39 7 - 28 - - - - - -
NONMANUFACTURING —— 29456 2.39 - 3 12 13 66 87 79 41 109 212 152 1117 501 66 267 385 246 - - - - - - - - -
1,863 2.37 - - - - 45 80 55 24 63 267 119 108 483| 49 130 245 195 - - - - - - - - -
413 2.49 - - - 1 9 4 24 17 46 45 27 7 12| 16 14 140 51 - - - - - - - - -
PACKERSy SHIPPING =w=e——cocococaaw=| 4,678 2.02 - 2 23 128 302 368 481 531 355 363 S5 384 7T17| 224 183 41 1 - - - - - - - - -
MANUFACTURING -=e--c—e~rewacm—--| 2,573 1.97 - - 16 1C9 212 109 386 325 231 257 285 230 214 89 77 33 - - - - - - - - - -
NONMANUFACTURING —==m=—- —————| 24105 2.08 - 2 7 19 9¢ 259 95 206 124 106 296 154 503]| 135 106 8 1 - - - - - - - - -
HHULESALE TRADE ~—==ece———ww==| 1,511 2018 - - - - 45 193 34 153 100 79 173 104 478 85 67 - - - - - - - - - - -
RETAIL TRAPE ——-——--—weeeme——e 572 2.02 - - 7 19 45 66 61 53 24 21 102 52 25 45 39 8 1 - - - - - - - - -
PACKERS, SHIPPING (WOMEN) —-en—e——- 3058 1.94 12 - 19 28 15 46 9 32 6 14 45 30 16 2 7 21 3 - - - - - - - - -
NONMANGUFACTURING ——mo——cccmaneae 22¢ 1.74 12 - 19 28 15 46 9 32 6 14 18 |1 13 - 2 S - - - - - - - - - - -
RETAIL TRADE ~==ww—c—cccemmc——o 229 1.74 12 - 19 28 15 46 9 32 6 14 18 14 - 2 5 - - - - - - - - - - -
RECEIVING CLERKS ==——weme——cecen—a=| 1,351 2.39 - 1 5 19 38 73 31 81 59 137 101 85 B6| 204 181 76 17 33 17 3 40 4 - - - -
MANUFACTURING ~——mweww— 522 2.5¢C - - - - 7 19 5 33 28 34 54 44 31§ 1G0 42 35 16 16 11 3 4C 4 - - - -
NONMANLFACTURING —=——- 82% 2.31 - 1 1] 19 31 54 26 48 31 103 47 41 551 104 139 41 61 17 6 - - - - - - -
KHCLESALE TRADE ~———————eem--- 327 2455 - - - - - - - - - 60 27 - 4C 34 100 9 42 15 - - - - - - - -
RETAIL TRACE —-==ecceescacwca= 429 2.10 - 1 s 19 AN 53 23 46 23 35 14 40 133 63 3¢ 16 16 1 - - - - - - - -

See footnotes at end of table.
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Table A-52. Custodial and Material Movement Occupations—5 Boroughs—Continued 35
(Average straight-time hourly earnings for selected occupations studied on an area basis
by industry division, New York (5 Boroughs), N. Y., April 1964)
Number of workers receiving straight-time hourly earnings of—
Nambe Aversge $ 3 s $ 3 3 s 3 s $ $ $ 3 $ $ $ $ s $ $ $ $ $ s
umber . . . . . . . . - . -8C 3. . . . 3. . . . . -
Occupation? and industry division pol Mﬂyz 120 1.20 1.3C 1440 1.50 1.60 1,70 1.80 1.90 2.00 2.1C 2.20 2.30{2.40 2.60 2 3.00 3.2C 3.4C 3.60 2.8C 4.00 4.20 4.40 4.60 4.80
workers | earnings and - - - - - - - - - - - - - - - - - - - - - - - - and
under
1,20 1,30 1,40 1.50 1.60 1.70 1.80 1.90 2.00 2,10 2.20 2,38 2.4C}2.60 2.80 3.LC 3,20 3,4C 3.60 3.80 4.00 4.2C 4.40_4.60 4.80 over
$
SHIPPING CLERKS ——==—em—m———e 943 2.54 - - - - 2 3 3 30 25 90 71 82 75| 15C 148 T6 134 26 24 4 - - - - - -
MANUFACTURING —=v==—m 461 2,606 - - - - - - - - 4 30 TC 45 3C 44 92 30 81 1C 24 1 - - - - - -
NONMANUFACTURING ———- 482 2.49 - - - - 2 3 3 30 21 60 1 37 45| 106 56 46 53 16 - 3 - - - - - -
WHOLESALE TRADE - 333 2.56 - - - - - - - - 7 56 - 9 32| 100 43 33 35 15 - 3 - - - - - -
RETAIL TRADE ~=—==—em=m— 128 2.23 - - - - 2 3 3 30 14 4 1 28 13 S - 5 16 1 - - - - - - - -
SHIPPING AND RECEIVING CLERKS —~--- 62C 2.54 - - - - 2 3 22 12 ] 19 21 44 27| 271 85 18 33 33 19 - 5 - - - - -
MANUFACTURING =—==eecemcece—era 198 2.66 - - - - 2 3 - 12 4 17 6 12 24 24 19 4 10 25 19 - 5 - - - - -
NONMANUFACTURING ————~eereeecww- 422 2449 - - - - - - 22 - 2 2 15 32 2| 247 66 2 23 8 - - - - - - - -
WHOLESALE TRADE =~=c-———we——ee 269 2.53 - - - - - - - - - - 13 26 -| 163 37 2 21 7 - - - - - - - -
TRUCKDRIVERS ® 15,582 3.12 - - 1 1 15 12 13 34 A7 19 27 196 205]|1181 1323 2675 5883 1671 531 59 116 665 142 96 137 473
MANUFACTURING ~———m-e~weccecaoc—a | 4,93] 3.46 - - - - 2 - - 31 22 710 T 138 75| 103 408 729 798 803 2f 59 104 653 142 96 137 473
NOKMANUFACTURING g mmme=—=== 10,651 2.96 - - 1 1 13 12 13 3 2% 9 2¢C 58 130[1C78 915 1886 S085 868 51¢ - 12 12 - - - -
PUBLIC UTILITIES w=c——ce———ma=| 5,158 3.00 - - - - - - - - - 1 2 1 SS| 138 399 450 2606 462 - - - - - - - -
WHOLESALE TRADE ~——-~=e=mwewa—--| 4,328 2.97 - - - - - - - 3 3 - - 19 6| 632 436 1292 1.65 378 47C - 12 12 - - - -
RETAIL TRADE ==ew——se——eweme-e 421 2.78 - - 1 1 13 12 13 - 12 - 1 21 -1 68 25 42 144 28 40 - - - - - - -
SERVICES 595 2.77 - - - - - - - - - - - 4  49) 193 21 58 270 - - - - - - - - -
TRUCKDRIVERS s LIGHT (UNDER
1-1/2 TCNS) ~=m——mmee—cc——caca—a 80C 2.51 - - - - 2 - - 25 35 75 98 32] 219 142 [-33 49 49 - - - - - - - -
NONMANUFACTURING —=-————-cee——ae 547 2.64 - - - - - - - 3 13 9 S 14 32| 202 113 56 48 48 - - - - - - - -
TRUCKDRIVERS, MEDIUM (1-1/2 TGO
AND INCLUDING 4 TONS) ====ece————| £,83( 3.03 - - 1 1 13 - 1 9 - 4 11 98 117| 760 850 2011 41C6 2CC 51 11 ST 141 60 64 66 198
MANUFACTURING —~e=~——eceeccaaaaaa| 1,977 3.40 - - - - - - - 9 - 4 - 54 62 53 245 610 132 20¢ 11 11 57 141 60 64 66 198
NONMANUFACTURING ~~—=wm—c—eceees| §,853 2.92 - - 1 1 13 - 1 - - - 11 44 55| 707 605 1401 3974 - 40 - - - - - - -
PUBLIC UTILITIES omec—mmememec| 3,472 3.0¢C - - - - - - - - - - - - - 3 264 297 2909 - - - - - - - - -
WHOLESALE TRADE ~~=v-=vwe—wce=| 2,84( 2.85 - - - - - - - - - - - 19 6] 621 318 1072 804 - - - - - - - - -
RETAIL TRADE —————=e———eee —— 17C 2.68 - - 1 1 13 - 1 - - - 1 21 - 67 2 12 11 - 4C - - - - - - -
TRUCKORIVERSy HEAVY (OVER 4 TONS,
TRAILER TYPE) —=e—cc-escemac—uo- 937 3.10 - - - - - - - - - - - - S| 47 35 50 475 282 39 - - - - - - -
MANUFACTURING ~-===erecvecca= 367 3.05 - - - - - - - -~ - - - - 5| 20 34 33 162 102 7 - - - - - - -
NONMANUFACTURING —gm=wm e e S7¢C 3.13 - - - - - - - - - - - - -1 27 1 17 313 18C 32 - - - - - - -
PUBLIC UTILITIES "emem—emeaaa—a— 339 3.15 - - - - - - - - - - - - - - - 2 215 122 - - - - - - - -
TRUCKDRIVERS, HEAVY (OVER & TONS,
OTHER THAN TRAILER TYPE ——=-=w-—| 3,234 3.56 -~ - - - - - - - - - 7 - 26 18 128 292 859 372 441 48 59 524 82 32 7275
MANUFACTURING ~—====-- - 19540 4400 - - - - - - - - - - k4 - - 7 - &5 387 4 3 48 47 512 82 32 71 6275
NONMANUFACTURING Sy 1,694 3.17 - - - - - - - - - - - - 2¢ 11 128 227 472 368 438 - 12 12 - - - -
PUBLIC UTILITIES "=ommmmmemmma 304 3.04 - - - - - - - - - - - - 26 - - 6 274 68 - - - - - - - -
TRUCKERS» PCWER (FORKLIFT) =me==w—e=| 2,014 2.84 - - - - 10 1 2 el 6 - 158 161 52| 329 179 694 34 45 27 6C 236 - - - - -
MANUFACTURING =~~===ece——eeeea———-| 1,320 2.86 - - - - 10 1 2 - 6 - 158 158 5z| 221 88 281 - - 27 60 256 - - - - -
NONMANUFACTURING —yww—=—mmemca—e 694 2.81 - - - - - - - - - - - 3 -| 108 91 4«13 34 45 - - - - - - - -
PUBLIC UTILITIES -—=r—————m=m= 477 2.81 - - - - - - - - - - - - - 80 - 352 - 4S - - - - - - - -
TRUCKERS, PCWER (OTHER THAN
FORKLIFT) 450 2.62 - - - - - - 2 2 - 18 6 3 €| 261 40 25 15 39 - 15 - - S - - -
MANUFACTURING ======= e meemeeeee 26¢ 2.65 - - - - - - 2 - 18 [ 6 6| 117 40 21 15 15 - 15 - - 5 - - -
! Data limitedlto men workers except where otherwise indicated.
2 Excludes premium pay for overtime and for work on weekends, holidays, and late shiits.
3 Finance, insurance, and real estate.
4 Transportation, commaunication, and other public utilities.
: Includes all drivers regardless of size and type of truck operated.
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Table A-5b. Custodial and Material Movement Occupations—Nassau—Suffolk Counties

(Average straight-time hourly earnings for selected occupations studied on an area basis in
manufacturing, New York (Nassau—Suffolk Counties), N.Y., April 1964

Number of workers receiving stiaight-time hourly earnings of—

Number Average $ s $ $ $ $ s $ $ E3 $ $ $ $ $ $ $ $ $ 3
Occupation? o hourly 120 1430 1,40 1450 1460 1.70 1.80 1.90 2,00 2.10 2420 2.30 2.40 2.502.60 2.80 3.00 3.20 3.40 3.60
workers | earnings? and
under - - - - - - = - = - = - - e e - =
1,30 1,40 1,50 1.60 1.70 1.80 1.90 2,00 2.10 2.20 2.30 2.40 2.5C 2.60)2.80 3.CC 3.20 3,40 3.60 3.80
$
GUARDS AND WATCHMEN ———ee—cm—ee———— L2y 2452 12 12 1 1 20 1 4 - 12 2 64 13 1C 1] 148 140 3 - -
GUARES 383 2.67 - - - 1 1 1 1 - 1 2 64 12 9 2| 148 13§ 3 - -
WATCHMEN 61 l.61 12 12 1 - 19 - 3 - 11 - - 1 1 - - 1 - - -
JANITCRSy PCRTERS, AND CLEANERS ---~ 728 2430 1 - 1 2 61 28 21 25 86 34 52 39 31 139 191 16 1 - -
JANITORS, PCRTERS, AND CLEANERS
{WOMEN) 52 2.18 - - H] 1 - 8 1 3 2 4 1 3 5 6 13 - - - -
LABORERSy MATERIAL HANDLING ——===-- 335 2.53 - - - 7 5 42 - 2 28 2 12 10 31 6 24 119 29 9 9
PACKERS, SHIPPING ~-——vrwe—ver-acewa- 188 1.82 -~ - 8 9 110 7 1 - 15 10 1 - 21 - 4 2 - - -
SHIPPING CLERKS ———==rrececcccecseae 127 2.58 - - - - - - - 5 5 - 29 6 11 9 21 17 21 3 -
SHIPPING AND RECEIVING CLERKS «==--— 59 2.39 - - - - - - - 8 1 28 5 - - - - 13 2 2 -
TRUCKDRIVERS? 174 2.88 - - - - - - - - 2 24 1 1 3 6 20 32 54 19 12
TRUCKERS s PONER (FORKLIFT) =w——ce——- 147 2.65 - - - - - - - - - 10 3 1 5 66 1 5G 4 4 1

! Data limited to men workers except where otherwise indicated.

¢ Excludes premium pay for overtime and for work on weekends, holidays, and late shifts.

3 Includes all drivers regardless of size and type of truck operated.

Federal Reserve Bank of St. Louis



Table A-5c. Custodial and Material Movement Occupations—W estchester—Rockland Counties

{Average straight-time hourly earnings for selected occupations studied on an area basis in

manufacturing, New York (Westchester—Rockland Counties), N.Y., April 1964)

Number of workers receiving straight-time hourly earnings of—

Nambe Avera $ $ s s 3 $ ] E) $ E3 $ s $ $ $ (3 $ $ $ [} $

Occupation! “‘; i houﬂ:’ 1,30 1.40 1,50 1.60 1.70 1.80 1.90 2.00 2.1C 2.20 2.30 2.40 2.50 2,60 2.70 2.8C 2.90 3.0C 3.10 3.20 3.30
workers | earnings?2 | and - - _ - - _ _ _ _ _ _ _ _ _ _
under i - - -~ -
1,40 1.50 1.60 1,70 1.80 1.90 2,00 2.10 2.20 2.30 2.4C 2.50 2,60 2.70 2.80 2.90 3.00 3.1C 3.20 3.30 3.40
$

GUARDS AND WATCHMEN ——=—-———=e—e——- 197 2.45 8 - 18 - - - - 21 12 6 - 2¢ 3 8 40 57 4 - - - -
WATCHMEN 70 2.04 8 - 18 - - - - - 12 6 - 20 - 6 - - -~ - - - -
JANITCRSs PORTERS, AND CLEANERS =-=-- 706 2.11 32 31 21 16 49 43 45 41 21 122 152 49 - 84 - - - - - - -
LABORERSs MATERIAL HANDLING —==—=-= 394 2.51 - 2 - - 2 - L - - 59 12 135 20 74 86 - - - - - -
PACKERSy SHIPPING —-——~ - 143 2.13 - - - - 16 - - 30 67 2 9 - - 19 - - - - - - -
SHIPPING CLERKS =—=ececccccacca—an" 65 2.58 - - - - - - - - 2 - 8 21 8 6 - 2C - - - - -
SHIPPING AND RECEIVING CLERKS ===-- 102 2.05 - - - 28 - 32 - 8 5 3 - 3 - 11 é 4 1 - 1 - -
TRUCKDRIVERS? 124 2.71 - - - - - - - 4 6 7 3 - - 27 14 49 2 1 8 1 2
TRUCKERSy POWER {(FORKLIFT) ===eceees 175 2.59 - - - - - 8 - - - 32 8 3 24 11 4 €5 - - - - -

1
2

Data limited to men workers.

3 Includes all drivers regardless of size and type of truck operated.
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Excludes premium pay for overtime and for work on weekends, holidays, and late shifts,
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B: Establishment Practices and Supplementary Wage Provisions

Table B-1. Minimum Entrance Salaries for Women Office Workers—SMSA

{Distribution of establishments studied in all industries and in industry divisions by minimum entrance salary for selected categories
of inexperienced women office workers, New York (Standard Metropolitan Statistical Area), N.Y., April 1964)

Inexperienced typists Other inexperienced clerical workers ?
Manufacturing r Nonmanufacturing Manufacturing Nonmanufacturing
s : . 1
Minimum weekly straight-time salary All Based on standard weekly hours® of— Al Based on standard weekly hours® of—
industries industries
Al L Al ) 3 All ) All ) )
schedules 35 37| 40 schedules 35 364 | 37} 40 schedules 35 37| 40 schedules 35 36% | 377z 40
Establishments studied 706 244 xxx | sorx | xxx 462 xxx | xxx| xxx| xxx 706 244 xxx | xxx | xxx 462 xxx | x| oxxx | xxx
Establishments having a specified
minimum 308 109 52 17 28 199 920 21 51 28 346 123 57 19 33 223 90 23 66 30
$42.50 and under $45.00. - - - - - - - - - 1 - - 1 - - - -
$45.00 and under $47,50.._. - - - - - - - - 3 1 1 - - 2 - - 1 -
$47.50 and under $50.00.___. 1 - - - - 1 - - 1 - 3 - - - - 3 - - 3 -
$50.00 and under $52,50 ... 32 11 3 4 2 21 5 - 10 5 57 15 4 6 3 42 15 1 18 7
$52,50 and under $55.00 n—._ 4 1 - - 1 3 1 1 1 - 12 6 4 - 2 6 2 1 3 -
$55.00 and under $57.50 ceee . 41 11 8 1 1 30 8 7 12 1 69 16 10 2 3 53 17 14 16 3
$57.50 and under $60.00. ... 27 7 4 1 2 20 9 6 4 - 27 10 7 - 3 17 10 2 4 -
$60.00 and under $62.50..... S, 4 26 11 5 8 48 31 4 7 4 65 28 8 6 10 37 24 3 5 4
$62.50 and under $65.00 e 26 10 5 2 1 16 11 - 2 2 26 13 8 2 1 13 8 - 1 2
$65.00 and under $67.50 e 39 14 5 3 4 25 11 2 7 4 34 13 5 3 3 21 6 1 8 4
$67.50 and under $70.00 20 9 4 1 2 i1 4 - 3 4 13 5 1 - 2 8 3 - 3 1
$70.00 and under $72.50 ... 14 6 5 - 1 8 6 1 1 - 9 4 3 - 1 5 3 1 1 -
10 3 2 - 1 7 1 - 3 3 4 - - - - 4 - - 2 2
4 2 2 - - 2 1 - - - 4 2 2 - - 2 1 - - -
3 3 2 - - - - - - - 5 3 2 - - 2 1 - - 1
$80.00 and under $82.50.._. - 6 2 1 - 1 4 1 - - 3 6 3 1 - 2 3 - - - 3
$82.50 and under $85.00._._.. R 1 - - - - 1 1 - - - - - - - - - - - - -
$85.00 and under $87.50m .. —— 4 3 - - 3 1 - - - 1 4 3 1 - 2 1 - - 1 -
$87.50 and under $90.00 e 1 - - - 1 - - - 1 2 1 - 1 1 - - - 1
$90.00 and over. 1 1 - - 1 - - - - - 2 - - - - 2 - - 2
Establishments having no specified
minimum 162 54 xxx | xxx | xxx 108 xxx | xxx| xxx| xxx 206 70 xxx | xxx | xxx 136 sxxx | osxex | s foxxx
Establishments which did not employ
workers in this categoryeamm .. — 236 81 xxx | xxx | X 155 xxx | xxx| xxx| xxx 154 51 xxx | xxx | xxx 103 xxx | ook | x| oxxx

! These salaries relate to formally established minimum starting (hiring) regular straight-time salaries that are paid for standard workweeks.

2

Excludes workers in subclerical jobs such as messenger or office girl.

3 Data are presented for all standard workweeks combined, and for the most common standard workweeks reported,
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Table B-1a. Minimum Entrance Salaries for Women Office Workers—5 Boroughs

(Distribution of establishments studied in all industries and in industry divisions by minimum entrance salary for selected categories
of inexperienced women office workers, New York (5 Boroughs), N.Y., April 1964)

Inexperienced typists Other inexperienced clerical workers 2
Manufacturing Nonmanufacturing Manufacturing Nonmanufacturing
s Iy s 1
Minimum weekly straight-time salary Al Based on standard weekly hours® of— Al Based on standard weekly hours® of—
industries industries
All 1 All 1 1 All 1 All 1 1
schedules | 3% |37 | 40 schedules | 35 |36 37/ 40 schedules | 35 | 37| 40 schedules | 3% 36%s [ 37% | 40
Establishments studied amaaa oo 576 175 xxx | xxx | xxx 401 xxx | Xxx | xxx | xxx 576 175 xxx | xxx | xxx 401 xxx | xxx | xxx | xxx
e SRS R S e — =SSl B =
Establishments having a specified
minimum 250 71 45 12 7 179 84 19 [ 44 23 276 79 49 13 8 197 83 21 54 26
Under $47. 50 - - - - - - - - - - 1 - - - - i - - - -
$47.50 and under $50. 00ccmmmmmmooceeeeo 1 - - - - 1 - - 1 - 3 - - - - 3 - - 3 -
$50.00 and under $52, 50meaceauuameanaceeees 20 5 2 2 - 15 4 - 8 2 41 9 4 3 1 32 11 - 16 4
$52.50 and under $55. 00um o omeeeaeaeeeeee 4 1 - - 1 3 1 1 1 - 7 3 2 - 1 4 1 1 2 -
$55.00 and under $57. 50 eanemcaaaaeees 34 9 6 1 1 25 6 5| 11 1 61 11 8 2 - 50 17| 13 14 3
$57.50 and under $60, 00 eeeeeeeaeeeeee 22 4 3 1 - 18 8 6 3 - 24 8 7 - 1 16 10 2 3 -
$60,00 and under $62, 50 e ceamnmmeaaaaee 60 14 10 2 1 46 30 4 6 4 50 15 6 3 3 35 23 3 4 4
$62.50 and under $65, 00.._. 21 7 4 2 - 14 10 - 2 1 22 11 8 2 - 11 7 - 1 1
$65.00 and under $ 67, 50aameecnceamnnnncasenn 35 11 5 3 2 24 11 2 7 3 28 9 4 3 1 19 6 1 7 3
$67.50 and under $70. 00acacaeemmmnancecnen 16 6 4 1 - 10 4 - 2 4 9 2 1 - - 7 3 - 2 1
$70.00 and under $72.50.. P 13 5 4 - 1 8 6 1 1 - 8 3 3 - - 5 3 1 1 -
$72.50 and under $75. 00 am e 8 2 2 - - 6 1 - 2 3 3 - - - - 3 - - 1 2
$75.00 and under $77. 50mmeeiimmamnsnncaacen 2 2 - = 2 1 - - - 4 2 2 - - 2 1 - - -
$77.50 and under $80. 00m oo 3 3 2 - - - - - - - 5 3 2 - - 2 1 - - 1
$80.00 and under $82, 50ammeceeanmanncnieas 5 1 1 - - 4 1 - - 3 4 1 1 - - 3 - - - 3
$82.50 and under $85. 00mmmmeeeeeeeeeee 1 - - - - 1 1 - - - - - - - - - - - - -
$85.00 and under $87.50cccc e 2 1 - - 1 1 - - - 1 3 2z 1 - 1 13 - - - 1
$87.50 and under $90, 00mca oo avanmmamnaeeee 1 - - - - 1 - - - 1 1 - - - - 1 - - - 1
$90.00 and over. - - - - - - - - - - 2z - - - - 2 - - - 2
Establishments having no specified
minimum 137 40 AKX | XXX | XXX 97 xxx | xxx | xxx | xxx 167 53 XXX | xxx | xxx 114 XXX | XXX | XXX | xxX
Establishments which did not employ
workers in this categoTyaaee o aemanaaaees 189 64 XXX | XXX | XXX 125 XXX | XXX | XXX [ XXX 133 43 xxx | xxx | xxx 90 xxx [ xxx | Xxx | XXX

! These salaries relate to formally established minimum starting (hiring) regular straight-time salaries that are paid for standard workweeks.

2 Excludes workers in subclerical jobs such as messenger or office girl.
Data are presented for all standard workweeks combined, and for the most common standard workweeks reported.
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Table B-2. Shift Differentials—SMSA

(Shift differentials of manufacturing plant workers by type and amount of differential,
New York (Standard Metropolitan Statistical Area), N.Y., April 1964)

Percent of manufacturing plant workers—
In establishments having formal .
Shift differential provisions! for— Actually working on—
Second shift Third or other N Third or other

work shift work Second shift shift
Total 70.1 58.5 12.1 3.0
With shift pay differential — 68.0 57.5 11.9 3.0
Uniform cents (per hour) 33.4 24.6 8.2 1.6
2!/, cents .6 .9 2 .
5 cents. 4,7 .6 .5 @)

6 cents .3 - .1 -

7 cents. 1.2 4 .3 -
7}/2 or 8 cents. 1.8 - 5 -
10 cents 8.1 7.5 1.7 .5

11 cents .6 - .1 -
12 or 12!/, cents, 4 2.8 .1 4
13%/y or 13%/5 cents 1.8 2 3 -
14 or 14%/;¢ cents. 3 .8 .1 3
15 cents 4.9 4.1 .5 .1
16 or 17!/; cents. - 2.2 - .3

18 cents - 4 - .1
19*/10 cents. 4.3 - 2.7 -
20 or 20%/s cents 9 1.6 3 ()
25, 267h0, or 28%/0 cents e 3.4 3.1 1.0 )
Uniform percentage. 32.4 23.4 3.2 .5
5 percent 4.3 5.2 .6 .1

7 percent .5 .5 .2 -
7'/, percent 1.8 3 .1 )

10 percent. 19.8 8.6 1.6 .

12 or 12'/; percent .8 .5 .1 -

15 percent. 5.1 7.5 7 .1

18 per - .3 - -
20 percent - .6 - 2
Full day's pay for red d hours .1 .1 - -
Other formal pay differential 2.2 39.3 .5 .8
With no shift pay differential - 2.1 1.0 .2 )

! Includes establishments currently operating late shifts, and establishments with formal provisions covering late shifts

even though they were not currently operating late shifts.

? Less than 0.05 percent.

® Primarily plans providing for a bination of reduced hours plus flat-sum payments per week. Also includes plans
providing for a combination of 2 or more of the following: (1) full day's pay for reduced hours, (2) uniform cents-per-hour,
(3) paid lunch periods not given first shift workers, or (4) uniform percent of first shift pay.
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Table B-2a. Shift Differentials—5 Boroughs

(Shift differentials of manufacturing plant workers by type and amount of differential,
New York (5 Boroughs), N.Y., April 1964)

Percent of manufacturing plant workers—
In establishments having formal :
Shift differential provisions ! for— Actually working on—
Second shift Third or other : Third or other

work shift work Second shift shift

Total 62.4 48.9 11.1 3.1
With shift pay differential 59.6 47.6 10.9 3.0
Uniform cents (per hour) _ - 34.5 22.7 8.2 1.7
2/, cents 4 .8 .1 .2

5 cents. 5.6 .8 .5 .1

6 cents. .1 - - -

7 cents, 1.3 .6 .3 -

7Y/, or 8 cents 2.4 - .6 -

10 cents 8.8 8.2 1.5 .6

12 or 12!/, cents. - 3.2 - 4

132/5 or 13%/5 cents e e 2.4 .2 4 -

14 or 14%/j0 cents .1 7 - .1

15 cents 5.5 4.9 .6 .1

16 or 17'/; cents. - 2.2 - .3

19%/19 cents 5.8 - 3.6 -

20%/s cents, 1.0 1.0 4 -
267/10 cents, .9 - .2 -
Uniform percentage. 23.1 13.1 2.2 .2

5 percent 2.8 .9 .5 2)

7 percent 7 .7 2 -

7'/2 percent 2.4 4 .2 2)

10 percent 14.0 4.9 -9 .1

15 percent 3.1 6.3 .3 %)
Other formal pay differential..... 2.1 11.7 .5 1.1
With no shift pay differential 2.8 1.4 .2 .1

1

even though they were not currently operating late shifts.

Less than 0.05 percent.

Includes establishments currently operating late shifts, and establishments with formal provisions covering late shifts

3 Primarily plans providing for a combination of reduced hours plus flat-sum payments per week. Also includes plans
providing for a combination of 2 or more of the following: (1) full day's pay for reduced hours, (2) uniform cents-per-hour,
(3) paid lunch periods not given first shift workers, or (4) uniform percent of first shift pay.
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Table B-3. Scheduled Weekly Hours—SMSA

(Percent distribution of office and plant workers in all industries and in industry divisions by scheduled weekly hours
of first shift workers, New York (Standard Metropolitan Statistical Area), N.Y., April 1964)

OFFICE WORKERS PLANT WORKERS
Weekly hours ]
todeiee | Maoufasturing | Public , Wholeale | Retall trade |  Finance 2 Sarvioos Indiniee? | Maoufacturing | Publio | Wholessle | Retall trade Services

All workers 100 100 100 100 100 100 100 100 100 100 100 100 100
Under 35 hours *) 1 - - 3 - - 1 1 - - - 6
35 hours 52 57 49 49 33 51 62 6 12 1 6 4 *)
Over 35 and under 36Y, hours oo . 5 ) - 3 - 11 - ) 1 - - - -
36Y4 hours 8 6 3 10 12 4 3 8 *) 1 *) -
Over 36, and under 37Y; hOUT S eucaecocame e 2 *) 1 1 *) 4 1 *) *) - 3 1 -
37Y; hours 16 14 11 31 43 10 25 10 [ 3 8 27 5
Over 37Y; and under 40 hours ... DU, 2 2 3 - 2 3 2 3 1 - - 3 *)
40 hours 14 20 33 6 12 9 6 74 72 96 81 55 81
Over 40 and under 48 hOUTSam e ee et - - - - - - - 2 - ) 1 7 1
48 hours - - - - - - - 2 1 * - 2 7
Over 48 hours. - - - - - - - *) - - - 1 1

1 Transportation, communication, and other public utilities.

Finance, insurance, and real estate.
3 Includes data for real estate in addition to those industry divisions shown separately.
4 Less than 0,5 percent.
Table B-32. Scheduled Weekly Hours—5 Boroughs
(Percent distribution of office and plant workers in all industries and in industry divisions by scheduled weekly hours
of first shift workers, New York (5 Boroughs), N, Y., April 1964)
OFFICE WORKERS PLANT WORKERS
Weekly hours An Public Wholesale An Public Wholesals
iodusicies | Msaufacturing [ jiblie | trade Retail trade Fizance 2 Bervices industries? | Msnufacturing | BHDIS ade Retall trade Services

All workers 100 100 100 100 100 100 100 100 100 100 100 100 100
Under 35 hours *) 2 - - 1 - - 1 1 - - - 7
35 hours 55 67 47 51 33 54 65 7 15 i 6 3 *)
Over 35 and under 36Y¢ hoUTrS coeeaeeeececaencecas 6 *) - 4 - 12 - *) 1 - - - -
36Y, hours. 9 7 3 10 10 12 3 4 10 *) 1 1 -
Over 36Y4 and under 37, hoOUTSaemcacceacmacamnaaee 2 1 2 1 - 4 1 *) *) - 3 1 -
37Y, hours 16 16 9 29 42 9 26 10 7 3 9 27 4
Over 37%; and under 40 hoUTS cecememeeoccccacmeeen 2 2 4 - 2 1 2 1 1 - - 4 *)
40 hours 10 6 36 5 12 7 4 74 66 96 79 58 81
Over 40 and under 48 hOUT B e oo eeeeaes - - - - - - - 1 - - 1 5 1
48 hours - - - - - - - 1 - - - 1 6
48Y, hours - - - - - - - *) - - - 1 -

Transportation, communication, and other public utilities.

Finance, insurance, and real estate.

t
2z

3 Includes data for real estate in addition to those industry divisions shown separately.
4 Less than 0.5 percent.
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Table B-4. Paid Holidays—SMSA

{Percent distribution of office and plant workers in all industries and in industry divisions by number of paid holidays
provided annually, New York (Standard Metropolitan Statistical Area), N.Y., April 1964)

43

OFFICE WORKERS

PLANT WORKERS

Item
indekcies | Manufaoturing | Bublie | Wholesale | Retail trade Finance Seevioes indseg3 | Maoufacturing | Publie, Viagele | Retall erade Servioss

All workers 100 100 100 100 100 100 100 100 100 100 100 100 100
Workers in establishments providing

paid holidays 99 100 100 100 99 100 99 98 100 99 100 99 88
Workers in establishments providing

no paid holidays *) - - - *) - *) 2 - 1 - 1 12

Number of days
Less than 6 holidays (*) (*) - - - - - 1 2 1 - - 1
6 holidays (*) *) *) *) 1 - 1 4 3 3 1 5 6
6 holidays plus 1, 2, or 6 hali days-. — *) 1 - *) * - - 3 6 *) - 1 -
7 holidays 9 3 15 9 58 1 18 28 14 23 8 54 39
7 holidays plus 1 half day.——__. ereeaeen 2 1 1 7 2 *) 7 1 1 - 1 1 *
7 holidays plue 2, 3, 4, 5, or 7 half days eeeemme 2 1 1 5 2 *) 9 3 1 - 1 13 2
8 holidays 7 15 8 9 3 1 13 12 18 7 17 11 5
8 holidays plus 1 half dayem..-. ——- 1 4 *) 5 1 - - 1 2 - *) - -
8 holidays plus 2 half days -. ~emnmeasans 2 4 *) - *) *) 5 1 2 - - - *)
8 holidays plus 3 or 4 half days....-. — 1 1 *) 1 1 1 - 1 1 - - 2 -
9 holidays 15 25 7 14 3 16 10 12 20 5 16 2 13
9 holidays plus 1 half day.e—ccomcesccescssncmeceame 2 5 2 4 2 1 *) 2 3 - 1 4 2
9 holidays plus 2, 3, or 4 half days cecmeemccmaeemn 2 7 - 7 - - 1 2 4 - 4 - -
10 holidays 5 9 3 6 14 1 13 8 9 4 4 §*) 15
10 holidays plus l halfday e 2 2 - 4 4 2 - 1 1 - *) 4) -
10 holidays plus 2 half daysec— oo 1 2 *) 3 2 *) *) 1 2 - ) *) -
10 holidays plus 3 or 4 half days ceecamammeccaeueee *) 1 - 2 - - *) (%) *) - - - -
11 holidays 29 12 52 7 6 44 18 14 8 48 23 4 6
11 holidays plus 1 half day eeee.. 4 2 - 7 - 6 1 1 1 - 2 1 *)
11 holidays plus 2 half days.... ———— 2 1 1 4 1 2 - *) *) 1 3 - -
11 holidays plus 3 half days.-. *) - 4 - - - - *) - - *) - -
12 holidays 8 1 3 3 - 18 *) 2 2 4 1l - 1
12 holidays plus 1 or 2 half days ceeeeeeemeesacemenn 3 1 1 - - 5 4 *) *) 1 - - -
13 holidays or more 1 2 *) 3 *) 1 - 1 *) 4 7 - -
Total holiday time *

15 days or more *) 2 - - *) - - *) *) 2 1 - -
14 days or more 1 2 - *) *) - - ) *) 2 1 - -
13 days or more 3 2 1 3 (*) 5 - 1 *) 5 7 - -
12%; days or more 4 3 4 3 *) 6 4 1 *) 5 7 - -
12 days or more 14 5 9 10 1 26 4 4 2 9 21 - 1
11Y; days or more 18 7 9 18 1 32 6 5 3 9 23 1 1
11 days or more 48 21 61 30 9 76 23 20 13 57 47 5 7
10Y; days or more 50 22 62 36 13 78 25 20 15 57 47 6 7
10 days or more. 58 38 66 46 28 79 38 30 27 61 54 6 22
9%, days or more 61 43 67 51 30 82 38 32 31 61 55 11 23
9 days or more 78 72 75 65 36 98 54 46 54 66 71 14 37
8Y, days or more 80 76 75 70 36 98 54 47 55 66 72 14 37
8 days or more 89 92 83 84 39 99 75 62 73 73 89 37 43
7Y%, days or more 91 93 85 91 41 99 81 63 74 73 91 39 43
7 days or more 99 100 100 100 99 100 99 91 90 95 99 94 82
6Y, days or more 99 100 100 100 99 100 99 93 94 95 99 94 82
6 days or more 99 100 100 100 99 100 99 97 98 98 100 99 88
5Y, days or more 929 100 100 100 99 100 99 97 99 98 100 99 88
5 days or more 99 100 100 100 99 100 99 98 100 98 100 99 88
4 days or more 99 100 100 100 99 100 99 98 100 98 100 99 88
3 days or more 99 100 100 100 99 100 99 98 100 99 100 99 88

Finance, insurance, and real estate.

. e N -

. Less than 0.5 percent.

Transportation, communication, and other public utilities.

no half days, 6 full days and 2 half days, 5 full days and 4 half days, and so on.
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Includes data for real estate in addition to those industry divisions shown separately.

All combinations of full and half days that add to the same amount are .combined; for example, the proportion of workers receiving a total of 7 days includes those with 7 full days and
Proportions were then cumulated.



Table B-4a. Paid Holidays—5 Boroughs

(Percent distribution of office and plant workers in all industries and in industry divisions by number of paid holidays
provided annually, New York (5 Boroughs), N.Y., April 1964)

OFFICE WORKERS PLANT WORKERS
Item
e jes | Masutacturing | Publio Wholessle | Botail trade |  Pinaneo” Servioes indiiea | Manufacturing | Fublic, Wholesale | Retail tzade Service
All workers 100 100 100 100 100 100 100 100 100 100 100 100 100
Workers in establishments providing
paid holidays 99 100 100 100 99 100 99 97 100 29 100 98 88
Workers in establishments providing
no paid holidays *) - - - *) - *) 3 - 1 - 2 12
Number of days
Less than 6 holidays *) *) - - - - 1 3 1 - - 1
6 holidays *) *) *) *) 1 - *) 4 4 3 1 5 3
6 holidays plus 1, 2, or 6 half days cemeecevemcaene *) *) - *) - - - 3 7 - - - -
7 holidays 9 7 16 10 58 1 16 30 17 25 9 55 42
7 holidays plus 1 half daYeeeemccecamcomecscamcseene 2 1 2 7 2 *) 7 1 *) - 2 2 *)
7 holidays plus 2, 3, 4, 5, or 7 half days 2 2 1 5 3 - 9 2 1 - 1 8 2
8 holidays 7 15 9 6 3 1 13 12 16 7 15 15 3
8 holidays plus 1 half dayeeerr—ceeecomcaeeamceccesreee 1 5 - 4 1 - - 1 2 - 1 - -
8 holidays plus 2 half days —eeeeescoreanecmmesseunm 1 3 1 - - *) 5 1 2 - - - *)
8 holidays plus 3 or 4 half days U 1 1 *) 1 1 1 - 1 1 - - 2 -
9 holidays 15 24 8 13 3 17 10 10 16 4 9 3 14
9 holidays plus 1 half day. 2 4 2 4 3 2 * 2 3 - 2 2 2
9 holidays plus 2, 3, or 4 half days ceeeemeeeesrmen 1 *) - 8 - - 1 1 1 - 5 - -
10 holidays 6 11 4 6 15 1 13 9 10 4 5 1 16
10 holidays plus 1 half day 2 2 - 5 4 2 - 1 2 - *) ) -
10 holidays plus 2 half days —— 1 1 1 3 2 *) *) 1 3 - *) *) -
10 holidays plus 3 or 4 half days *) 1 - 2 - - () *) *) - - - -
11 holidays 29 14 47 7 5 42 19 14 10 44 26 4 6
11 holidays plus 1 half day S, 4 2 - 7 - 6 2 1 1 - 2 2 *)
11 holidays plus 2 half dayscacemeecccaeemnceccanenes 2 1 2 4 1 2 - 1 *) 1 4 - -
11 holidays plus 3 half days *) - 4 - - - - *) - - *) - .
12 holidays 9 1 3 3 - 18 *) 3 3 4 12 - 1
12 holidays plus 1 or 2 half days 3 2 1 - - 5 4 *) *) 1 - - -
13 holidays or more 1 3 *) 3 *) 1 - 1 *) 4 8 - -
Total holiday time *
14 days or more 1 3 - *) (*) - - 1 *) 2 1 - -
13 days or more 3 3 1 3 *) 5 - 1 *) 6 8 - -
12, days or more 5 4 5 3 *) 6 4 1 *) 6 8 - -
12 days or more 16 7 10 10 1 27 4 5 3 10 23 - 1
11Y, days or more 20 9 10 19 1 33 6 6 4 10 26 2 1
11 days or more 50 24 58 32 8 75 25 21 17 54 53 5 7
10, days or more 52 26 59 39 12 7 26 22 18 54 53 6 7
10 days or more 59 38 63 49 28 78 39 31 29 58 61 6 22
9", days or more 62 43 64 54 30 81 39 34 33 58 63 11 24
9 days or more 79 70 73 67 35 98 55 45 50 62 72 14 39
8!/, days or more 80 75 73 71 36 98 55 46 52 62 73 14 39
8 days or more 88 91 82 83 39 99 76 59 68 69 88 37 43
7Y, days or more 90 92 84 90 41 99 83 60 69 69 90 38 43
7 days or more 99 100 100 100 99 100 99 90 87 95 99 93 85
6Y, days or more 99 100 100 100 99 100 99 92 93 95 99 93 85
6 days or more 29 100 100 100 9 100 99 96 97 98 100 98 88
5!, days or more 99 100 100 100 99 100 99 97 98 98 100 98 88
5 days or more 99 100 100 100 99 100 99 97 100 98 100 98 88
4 days or more 99 100 100 100 99 100 99 97 100 98 100 98 88
3 days or more 929 100 100 100 99 100 99 97 100 29 100 98 88

Transportation, communication, and other public utilities.

Finance, insurance, and real estate.

Includes data for real estate in addition to those industry divisions shown separately.

Less than 0.5 percent. :

All combinations of full and half days that add to the same amount are combined; for example, the proportion of workers receiving a total of 7 days includes those with 7 full days and
no half days, 6 full days and 2 half days, 5 full days and 4 half days, and so on. Proportions were then cumulated.
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Table B-5. Paid Vacations'—SMSA

(Percent distribution of office and plant workers in all industries and in industry divisions by vacation pay
provisions, New York (Standard Metropolitan Statistical Area), N.Y., April 1964)

OFFICE WORKERS PLANT WORKERS
Vacation policy
fodanies | Maoufecturing | Fublie, Wholsssle | Retail trade Fizance Servioss indties® | Manufacturing | Public Wholestle | Retall trade Servioes
All workers 100 100 100 100 100 100 100 100 100 100 100 100 100
Method of payment
Workers in establishments providing
paid vacations 99 100 99 100 100 99 99 99 100 100 98 99 94
Length-of-time payment 99 99 99 100 100 99 99 94 88 100 98 99 94
Percentage payment *) ®) - - - - ) 1 4 - - . -
Flat-sum payment - - - - - - - 2 5 - - - -
Other. - - - - - - - 1 3 - - - -
Workers in establishments providing
no paid vacations (%) - 1 - - ®) ®) 1 - - 2 1 6
Amount of vacation 2316
After 6 months of service
Under 1 week 5 7 6 3 19 2 12 26 41 3 4 25 18
1 week 56 59 56 66 56 51 55 28 15 49 48 42 17
Over 1 and under 2 weeks. 13 18 4 10 8 14 16 K 11 1 10 4 1
2 weeks, 16 3 18 2 - 30 6 4 3 13 6 - )
3 weeks. - - - - - - - %) - 1 - - -
After 1 vear of service
Under 1 week - - - - - - - 1 1 - - - -
1 week 5 5 [ 29 1 12 45 51 22 16 43 66
Over 1 and under 2 weeks. 1 3 - - 5 - - 6 9 - ®) 4 5
2 weeks, 93 90 94 94 66 99 88 39 24 71 68 51 22
Over 2 and under 3 weeks, ®) 1 - 1 - - *) 1 3 - 2 - 1
3 weeks ) 1 - 1 (®) - - 5 10 5 6 ¢) -
4 weeks, - - - - - - - 1 1 - 6 - -
After 2 years of service
Under 1 week - - - - - - %) 1 - - - -
1 week *) %) *) (%) ) - 1 14 24 9 1 1 16
Over 1 and under 2 weeks - 5 - - - ) 8 12 4 ) - 16
2 weeks 97 94 95 98 94 99 95 67 49 80 83 89 61
Over 2 and under 3 weeks, 1 1 - 1 6 1 3 3 3 - 2 8 2
3 weeks, 1 5 - 1 *) - - 5 10 5 6 1 -
4 weeks - - - - - - - 1 1 - 6 - -
After 3 years of service
Under 1 week - . - - - - - *) 1 - - - -
1 week ) ) - ¢) - - %) 4 8 - - - 5
Over 1 and under 2 weeks. ) - - - - - *) 4 9 - . - -
2 weeks, 93 90 97 96 89 95 86 78 65 93 82 84 87
Over 2 and under 3 weeks. 2 2 ®) 2 7 1 6 4 4 - 2 10 2
3 weeks 5 5 3 2 4 4 8 7 12 5 8 4 1
4 weeks. 1 2 - - - - - 1 1 - 3 - -
After 4 years of service
Under 1 week - - - - - - - ) 1 - - - -
1 week ¢) *) - *) - - (%) 3 7 - - - 1
Over 1 and under 2 weeks ) - - - - - *) 4 9 - - - .
2 weeks. 93 90 96 96 89 95 86 78 66 93 82 84 83
Over 2 and under 3 weeks 2 2 ) 2 7 1 6 6 4 - 2 10 10
3 weeks. 5 5 4 2 4 4 8 7 12 5 8 4 1
4 weeks 1 2 - - - - - 1 1 - 6 - -

See footnotes at end of table,
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46
Table B-5. Paid Vacations'—SMSA——Continued

{Percent distribution of office and plant workers in all industries and in industry divisions by vacation pa
Yy Y Yy
provisions, New York (Standard Metropolitan Statistical Area), N.Y., April 1964)

OFFICE WORKERS PLANT WORKERS
Vacation polic
v s Maoufacturing | Fublle 5 Wholessle | Retail trade |  Pinance Services indiiag4 | Manutacturing |  Bublie , Wholessle | Retail trade Servioss
Amount of vacation pay®—Continued

After 5 years of service
Under 1 week - - - - - - - ) 1 - - - -
1 week (%) %) - *) - - *) 3 6 2 - - 1
Over 1 and under 2 Weeks meueecmarememscemmamannn (%) - - - - - %) %) 1 - - - -
2 weeks 70 76 76 73 59 69 58 71 70 81 58 65 80
Over 2 and under 3 WeekS cammummaaccmaeae . 9 2 2 10 [3 15 6 5 5 1 2 6 10
3 weeks 20 18 22 17 35 17 36 17 15 15 31 28 3
Over 3 and under 4 Weeks caneeemmnomnccuamcaearncnee *) 1 - - - - - - - - - - -
4 weeks 1 3 - - - - - 2 3 2 6 - -

After 10 years of service
Under 1 week - - - - - - - ®) 1 - - - -
1 week (%) ) - ) - - (%) 2 6 - - - 1
Over 1 and under 2 WeeKS cmemeeeemurmceceaneee. — ®) - - - - - (%) *) 1 - - - -
2 weeks i8 19 11 26 16 15 30 32 32 21 21 22 58
Over 2 and under 3 Weeks aoemmamcmcaeceemncneana- — 1 1 - 3 - 1 (%) 3 5 - 2 - 6
3 weeks 77 67 87 69 82 84 66 57 50 75 69 75 29
Over 3 and under 4 WeeKs a o omme e %) 1 - 1 - - - 1 2 - - - -
4 weeks 3 11 3 1 2 (%) 3 3 5 4 6 2 )

After 12 years of service
Under 1 week - - - - - - - *) 1 - - - -
1 week ) ) . *) : : %) 2 6 : : : :
Over 1 and under 2 weeks cuumeecemcmsemenmmmamomaas *) - - - - (%) %) 1 - - - -
2 weeks 16 15 11 25 15 14 23 29 28 21 20 21 52
Over 2 and under 3 weeks camumuoomeao__. — 2 4 - 5 - 2 1 4 7 - 3 - 3
3 weeks 77 68 82 69 83 82 73 58 50 4 69 76 37
Over 3 and under 4 weeks 1 1 3 1 - - 1 3 - - - -
4 weeks 4 12 3 1 2 ) 3 4 5 5 6 2 *)

After_ 15 years of service
Under 1 week - - - - - - - (5) 1 - _ -
1 week ) ¢ - *) - - ) 2 6 - - - 1
Over 1 and under 2 Weeks waemoeceneeeevmannscanan (*) - - - - - ) *) 1 - - - -
2 weeks 7 11 1 16 8 4 7 16 23 3 17 14 12
Over 2 and under 3 weeks mmmmmenmoomeeeeeeee *) - - - - - ®) *) - - - - 2
3 weeks 82 73 89 5 90 87 84 71 56 90 73 80 78
Over 3 and under 4 WeekS mammummmucmmomcccccamaeeee 2 1 - [ - 3 - 1 2 - 1 - 1
4 weeks 8 15 10 3 2 [ 9 7 10 7 7 5 1
Over 4 weeks *) ) - - - - - 1 2 1 - - -

After 20 years of service
Under 1 week - - - - - - - %) 1 - - - -
l week (%) *) - *) - - ) 2 6 - - - 1
Over | and under 2 Weeks momumecoacammeecccmeee %) - - - - - ) *) 1 - - - -
2 weeks [ 10 1 15 8 3 7 15 21 3 15 14 12
Over 2 and under 3 wWeeks mmemmammencmamamccanan. _— *) - - - - - ) %) - - - - 2
3 weeks 65 50 60 54 63 74 80 59 50 58 59 59 78
Over 3 and under 4 Weeks commeecmecammnmemencanaenas (%) 1 - - - - - 1 2 - - - -
4 weeks 29 38 39 29 30 24 13 20 17 39 24 26 2
Over 4 weeks *) *) - 1 - - - 1 2 1 - - -

See footnotes at end of table.

Digitized for FRASER
http://fraser.stlouisfed.org/
Federal Reserve Bank of St. Louis



47
Table B-5. Paid Vacations!~SMSA—Continued

(Percent distribution of office and plant workers in all industries and in industry divisions by vacation pay
provisions, New York (Standard Metropolitan Statistical Area), N.Y., April 1964)

OFFICE WORKERS PLANT WORKERS
Vacation policy R
ey Manutacturing | Fublle 2 Wholesale | Retail trade Finance Services indD et | Manufacturing | Fublio, Wholestle | Ratail trade Servicss
Amount of vacation pay 6 _-Continued
After 25 vears of service
Under 1 week - - - - - - - ) 1 - - - -
1 week (%) *) - *) - - (%) 2 6 - - - 1
Over 1 and under 2 weeks - (%) - - - - - (%) ) 1 - - - -
2 weeks 6 10 1 15 7 3 6 15 21 3 15 13 11
Over 2 and under 3 weeks (*) - - - - - *) ) - - - - 2
3 weeks 28 30 19 42 33 15 66 40 34 21 46 31 5
Over 3 and under 4 weeks *) *) - %) - - - 1 3 - 2 - -
4 weeks 64 58 79 41 61 8 27 39 33 75 35 55 6
Over 4 weeks 2 2 *) 1 - 4 - 1 2 2 - - -
After 30 years of service
Under 1 week. - - - - - - - *) 1 - - - -
1 week s *) - *) - - (’; 2 6 - - - 1
Over 1 and under 2 Weeks cmermeeemcoccccecmcmmccee—e s - - - - - ¢ ) 1 - - - -
2 weeks [ 10 1 15 7 3 6 15 21 3 15 13 11
Over 2 and under 3 Weeks cemmrmemecemeeceemcemee (%) - - - - - *) (%) - - - - 2
3 weeks 27 30 19 42 33 14 66 40 34 21 46 31 5
Over 3 and under ¢ weeks (*) *) - *) - - - 1 3 - 2 - -
4 weeks 64 58 79 41 61 79 27 39 33 75 35 55 6
Over 4 weeks 2 2 ®) 1 - 4 - 1 2 2 - - -

! Includes basic plans only. Excludes plans such as vacation-savings and those plans which offer "extended" or "sabbatical' benefits beyond basic plans to workers with qualifying lengths
of seryice. Typical of such exclusions are plans recently negotiated in the steel, aluminum, and can industries.
Transportation, communication, and other public utilities.
Finance, insurance, and real estate.
Includes data for real estate in addition to those industry divisions shown separately.
Less than 0.5 percent.
Includes payments other than "length of time," such as percentage of annual earnings or flat-sum payments, converted to an equivalent time basis; for example, a payment of 2 percent
of annual earnings was considered as 1 week's pay., Periods of service were arbitrarily chosen and do not necessarily reflect the individual provisions for progressions. For example, the
changes in proportions indicated at 10 years' service include changes in provisions occurring between 5 and 10 years. Estimates are cumulative. Thus, the proportion receiving 3 weeks' pay
or more after 5 years includes those who receive 3 weeks! pay or more after fewer years of service.

R
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(Percent distribution of office and plant workers in all industries and in industry divisions by vacation pay
provisions, New York (5 Boroughs), N. Y., April 1964)

Table B-52. Paid Vacations'—5 Boroughs

OFFICE WORKERS PLANT WORKERS
Vacation policy ]
el Manufacturing | Publio , Wholessle | Retail trado |  Finance3 Sarviecs Indtjep 4 | Manulacturivg | Eublic ; Wholeatle | Retait trade Bervioss
All worker: 100 100 100 100 100 100 100 100 100 100 100 100 100
Method of payment
Workers in establishments providing
paid vacations 99 100 100 100 100 99 100 99 100 100 98 98 94
Length-of-time payment e 99 100 100 100 100 99 99 94 88 100 98 98 94
Percentage payment. ) - - - - - *) 1 3 . - _ -
Flat-sum payment - - - - - - - 3 7 - - - -
Other - - - - - - - 1 2 - - - -
Workers in establishments providing
no paid vacations (%) - - - - 1 - 1 - 2 2 6
Amount of vacation pay ®
After 6 months of service
Under 1 week. 4 3 3 4 18 1 10 23 38 1 4 25 17
1 week 57 66 55 66 57 52 56 29 17 46 50 43 18
Over ] and under 2 weeks oo eceaeee 13 13 5 11 8 14 17 5 9 1 i1 1 1
2 weeks 16 3 20 2 - 29 7 4 4 15 *) - )
3 weeks - - - - - - - ®) - 1 - - R
After 1 year of service
Under 1 week - - - - - - - 1 2 - - - -
1 week 5 5 7 28 1 12 47 57 24 17 43 68
Over 1 and under 2 weeks coemeeeeee ... — ) *) - - 5 - - 4 4 - ) 5 4
2 weeks 94 92 93 96 67 99 88 38 21 69 71 50 22
Over 2 and under 3 WeeKs mmmooamom e -— (%) 2 - 1 - - (%) 1 1 - 2 - 1
3 weeks (%) 1 - 1 ) - - 6 13 5 7 1 -
4 weeks - - - - - - - 1 2 - - - -
After 2 years of service
Under 1 week - - - - - - - ) 1 - - - -
1 week *) - - ) - - 1 14 27 9 1 - 14
Over 1 and under 2 weeks mnoomeae 1 - 5 - - - - 10 14 5 *) - 17
2 weeks 97 95 95 97 94 99 95 65 43 79 87 89 62
Over 2 and under 3 Weeks oo 1 2 - 1 6 1 3 2 1 - 2 8 1
3 weeks 1 3 - 1 %) - - 6 13 5 7 1 -
4 weeks - - - - - - - 1 2 - - - -
After 3 years of service
Under 1 week - - - - - - - *) 1 - - - -
1 week ¢) - - ¢) - - ¢) 5 1 - - -
Over 1 and under 2 Weeks oo - - - - - - - - 4 11 - - - -
2 weeks 93 90 96 96 89 94 85 77 59 92 87 84 89
Over 2 and under 3 weeks meemmmemaomaeenee. —— 2 3 - 2 7 1 6 3 2 - 2 9 1
3 weeks 5 7 4 2 5 5 9 8 15 5 9 6 1
4 weeks ) (%) - - - - - 1 2 - - - -
After 4 years of service
Under 1 week - - - - - - - ®) 1 - - - -
1 week ) - - ¢) - - - 3 9 - - - 1
Over 1 and under 2 Weeks maemeecmemcmmccacmcaneaae - - - - - - - 4 10 - - - -
2 weeks 93 90 96 96 89 94 85 7 61 92 87 84 84
Over 2 and under 3 weeks ..__. amm———— 2 3 - 2 7 1 6 5 2 - 2 9 10
3 weeks 5 7 3 5 5 9 8 15 5 9 6 1
4 weeks *) *) - - - - - 1 2 - - - -

See footnotes at end of table.

Digitized for FRASER
http://fraser.stlouisfed.org/
Federal Reserve Bank of St. Louis



Table B-5a. Paid Vacations'—5 Boroughs—Continued

Percent distribution of office and plant workers in all industries and in industry divisions by vacation pa:
P: y pay
provisions, New York (5 Boroughs), N.Y., April 1964)

OFFICE WORKERS PLANT WORKERS
Vacation policy
fndicies | Maoufacturing [ Public » Wholessle | Retall trade Finance® Services Indinbieet | Manutacturicg [ Pablio, Wholessle | Retail trade Servioss
Amount of vacation pay *—Continued
After 5 years of service
Under 1 week - - - - - - - %) 1 - - - -
1 week *) - - ¢ - - - 3 7 2 - - 1
Over 1 and under 2 weeks - - - - - - - ) 1 - - - -
2 weeks 68 3 74 71 58 67 57 69 66 79 59 61 81
Over 2 and under 3 weeks 9 1 2 11 6 15 6 5 2 1 3 5 10
3 weeks 22 23 24 18 36 18 37 19 18 16 36 32 . 3
Over 3 and under ¢ weeks %) 2 - - - - - - - - - - -
4 weeks (%) 1 - - - - - 2 4 2 - - -
After 10 years of service
Under 1 week - - - - - - - %) 1 - - - -
1 week (5) - - (5) - - - 3 7 - - - 1
Over 1 and under 2 weeks - - - - - - - (®) 1 - - - -
2 weeks 18 21 12 24 15 14 31 35 36 24 21 25 60
Over 2 and under 3 weeks 1 2 - 4 - 1 ) 3 4 - 2 - 5
3 weeks 77 64 86 70 83 85 65 53 45 72 74 72 28
Over 3 and under 4 weeks 1 2 - 1 - - - - - - - - -
4 weeks 3 12 3 1 1 ) 4 3 6 5 - 1 ©)
After 12 years of service
Under 1 week - - - - - - - (’) 1 - - - -
1 week ) - - ¢) - - i 3 7 - : : i
Over 1 and under 2 weeks —. - - - - - - - ) 1 - - - -
2 weeks 16 16 12 23 15 14 23 33 34 24 20 24 54
Over 2 and under 3 weeks 2 4 - 5 - 1 1 3 5 - 3 - 3
3 weeks 77 65 81 70 84 84 73 55 44 71 74 73 37
Over 3 and under 4 weeks 1 2 4 1 - 1 - 1 2 - - - -
4 weeks 4 12 4 1 1 ) 4 3 6 5 - 1 ¢)
After 15 years of service
Under 1 week - - - - - - - ®) 1 - - - -
1 week *) - - *) - - - 3 7 - - - 1
Over 1 and under 2 weeks - - - - - - - ®) 1 - - - .
2 weeks 7 12 1 14 7 4 6 18 29 3 17 15 11
Over 2 and under 3 weeks w... (%) - - - - - ®) ¢) - - - - 1
3 weeks 83 70 88 76 91 88 84 70 49 88 79 80 80
Over 3 and under 4 weeks SO, 2 2 - 7 - 3 - ¢) 1 - 1 - 1
4 weeks 8 16 11 3 2 5 9 6 10 7 2 4 2
Over 4 weeks *) *) - - - - - 1 2 1 - - -
After 20 years of service
Under 1 week - - - - - - - ®) 1 - - - -
1 week ®) - - (*) - - - 3 7 - - - 1
Over 1 and under 2 weeks e.... - - - - - - - °) 1 - - - -
2 weeks 6 11 1 12 6 3 6 17 26 3 15 15 11
Over 2 and under 3 weeks S *) - - - - - %) *) - - - - 1
3 weeks 65 47 59 55 65 74 80 58 44 56 63 62 80
Over 3 and unfler 4 weeks ———— &) 2 - - - - - ®) 1 - - - -
4 weeks 28 39 39 31 28 23 13 19 16 40 19 22 2
Over 4 weeks *) 1 - 1 - - - 1 3 1 - - -

See footnotes at end of table.
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Table B-52. Paid Vacations'—5 Boroughs—Continued

(Percent distribution of office and plant workers in all industries and in industry divisions by vacation pay
provisions, New York (5 Boroughs), N, Y., April 1964)

OFFICE WORKERS PLANT WORKERS
Vacation policy
e | Manutacturing | Fublio o Wholessie | Retail trade |  Financs® Servioes I g | Manufacturing | Publio, Wholessle | Retail trade Services
Amount of vacation pay $——Continued
After 25 years of service
Under 1 week - - - - - - - ) 1 - - - -
1 week *) - - *) - - - 3 7 - - - 1
Over 1 and under 2 weeks - - - - - - - *) i - - - -
2 weeks 6 11 1 12 6 3 16 26 3 15 15 10
Over 2 and under 3 weeks *) - - - - - (%) %) - - - - 1
3 weeks 26 27 21 45 33 13 66 40 31 23 49 29 77
Over 3 and under 4 weeks *) *) - *) - - - 1 1 - 3 - -
4 weeks 65 60 78 41 61 80 28 37 30 72 31 55 é
Over 4 weeks 2 2 - 1 - 4 - 1 3 2 - - -
Aifter 30 years of service
Under 1 week - - - - - - - *) 1 - - - -
1 week *) - - *) - - - 3 7 - - - 1
Over 1 and under 2 weeks - - - - - - - ) 1 - - - -
2 weeks 6 11 1 12 6 3 6 16 26 3 15 15 10
Over 2andunder 3 weeks moeeam oo %) - - - - - (%) ®) - - - - 1
3 weeks 26 27 21 45 33 12 66 40 31 23 49 29 7
Over 3 and under 4 Weeks cemeeeecccmcmmacamcamccareen *) * - *) - - - 1 1 - 3 - -
4 weeks 66 60 78 41 61 81 28 37 30 72 31 55 6
Over 4 weeks. 2 2 - 1 - 4 - 1 3 2 - - -

! Includes basic plans only. Excludes plans such as vacation-savings and those plans which offer "extended" or "sabbatical" benefits beyond basic plans to workers with qualifying lengths

of service. Typical of such exclusions are plans recently negotiated in the steel, aluminum, and can industries.
2 Transportation, communication, and other public utilities.
Finance, insurance, and real estate. X
4 Includes data for real estate in addition to those industry divisions shown separately.
® Less than 0.5 percent.

¢ Includes payments other than "length of time,' such as percentage of annual earnings or flat-sum payments, converted to an equivalent time basis; for example, a payment of 2 percent
For example, the

changes in proportions indicated at 10 years' service include changes in provisions occurring between 5 and 10 years. Estimates are cumulative. Thus, the proportion receiving 3 weeks' pay

of annual earnings was considered as 1 week's pay. Periods of service were arbitrarily chosen and do not necessarily reflect the individual provisions for progressions.

or more after 5 years includes those who receive 3 weeks' pay or more after fewer years of service.
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Table B-6. Health, Insurance, and Pension Plans—SMSA

(Percent of office and plant workers in all industries and in industry divisions employed in establishments providing health, insurance,
or pension benefits, ! New York (Standard Metropolitan Statistical Area), N.Y., April 1964)

51

OFFICE WORKERS PLANT WORKERS
Type of benefit
ndies | Maoufacturing | Publle Wholessle | Retail trade | Finance® Servioss it | Manutacturing | Fublic » Wholessle | Rtall trade Services
All worker. 100 100 100 100 100 100 100 100 100 100 100 100 100
Workers in establishments providing:
Life insurance 96 93 99 95 85 98 92 92 90 99 96 91 88
Accidental death and dismemberment
insurance 48 48 65 60 51 44 35 54 49 71 68 48 57
Sickness and accident insurance or
sick leave or both 72 78 79 83 91 60 7 78 78 82 81 81 71
Sickness and accident insurance.... 32 37 33 44 40 25 30 56 65 33 51 57 54
Sick leave (full pay and no
waiting period) 55 66 66 63 62 43 51 32 31 34 48 37 24
Sick leave (partial pay or
waiting period) 6 4 9 - 6 8 2 10 7 37 - 3 4
Hospitalization insurance. 86 93 95 74 89 85 68 94 96 100 93 94 83
Surgical insurance 83 92 95 72 88 82 66 93 95 100 89 92 81
Medical insurance 68 72 80 56 69 71 45 73 75 91 67 73 57
Catastrophe insurance 67 63 75 56 25 80 45 22 17 73 30 9 6
Retirement pension 83 82 89 73 70 88 70 83 84 84 82 82 76
No health, insurance, or pension plan 1 1 4 2 (4) - ¢) 2 3 - 2 - 5

.o

Finance, insurance, and real estate.

5

Less than 0. 5 percent.
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Includes data for real estate in addition to those industry divisions shown separately.
Unduplicated total of workers receiving sick leave or sickness and accident insurance shown separately below.
the minimum number of days® pay that can be expected by each employee, Informal sick leave allowances determined on an individual basis are excluded.

Includes those plans for which at least a part of the cost is borne by the employer, except those legally required, such as workmen's compensation, social security, and railroad retirement.
Transportation, communication, and other public utilities,

Sick leave plans are limited to those which definitely establish at least
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Table B-6a. Health, Insurance, and Pension Plans—5 Boroughs

(Percent of office and plant workers in all industries and in industry divisions employed in establishments providing
health, insurance, or pension benefits,' New York (5 Boroughs), N.Y., April 1964}

OFFICE WORKERS PLANT WORKERS
Type of benefit ‘
oo ses | Masufscturing | Publio , Wholesale | Rotail trade |  Pinaves’ Servioes Il ieg® | Manufacturing | Publle Wholessle | Ratail trade Bervioss
All workers 100 100 100 100 100 100 100 100 100 100 100 100 100
Workers in establishments providing:
Life insurance 96 92 99 96 85 99 92 92 89 99 96 91 88
Accidental death and dismemberment
insurance 47 47 65 60 51 41 33 51 42 70 67 42 56
Sickness and accident insurance or
sick leave or both® memeeeeeo. 71 74 78 83 92 62 71 79 76 82 85 85 71
Sickness and accident insuranceecemcaee.. 31 34 33 45 40 25 31 59 67 35 56 65 56
Sick leave (full pay and no
waiting period) 54 62 65 64 64 44 50 29 23 35 50 36 23
Sick leave (partial pay or
waiting period) 3 6 8 - 5 8 2 10 8 34 - 2 4
Hospitalization insuranceeeceeescesemeeeencocasen 85 92 95 74 89 86 67 94 96 100 92 93 83
Surgical insurance 83 92 95 72 87 83 65 92 95 100 88 90 80
Medical insurance 68 71 78 55 69 72 44 73 72 90 70 75 59
Catastrophe insurance. 66 60 73 56 26 80 44 21 i1 72 29 10 4
Retirement pension 83 81 88 75 70 88 70 83 86 82 84 82 78
No health, insurance, or pension plan. ®) 2 ®) ) ®) - ®) 2 3 - 2 - 6

Includes those plans for which at least a part of the cost is borne by the employer, except those legally required, such as workmen's compensation, social security, and railroad retirement.
Transportation, communication, and other public utilities.
Finance, insurance, and real estate,
Includes data for real estate in addition to those industry divisions shown separately.

5 Unduplicated total of workers receiving sick leave or sickness and accident insurance shown separately below. Sick leave plans are limited to those which definitely establish at least
the minimum number of days' pay that can be expected by each employee. Informal sick leave allowances determined on an individual basis are excluded.
Less than 0.5 percent,

1
2z
3
4
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Table B-7. Paid Sick Leave—SMSA

{Percent distribution of office and plant workers in all industries and in industry divisions by formal sick leave provisions,
New York (Standard Metropolitan Statistical Area), N.Y., April 1964)

53

OFFICE WORKERS

PLANT WORKERS

Sick leave provision
indaies | Maoufscturng [ Fublle Wholesale Retall trade Finance > Services indie? | Msaufacturing | Publie Wholesale Retail trade Serviow
All worker 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0
Workers in establishments providing
formal paid sick leave 60.4 70.5 74.7 62.9 68.0 50.8 53.4 42.4 38.0 70.5 48.3 40.0 27.8
Workers in establishments providing
no formal paid sick leave 39.6 29.5 25.3 37.1 32.0 49.2 46.6 57.6 62.0 29.5 51.7 60.0 72.2
Type and amount of paid sick leave
provided annually
Uniform plan:*
No waiting geriod 28.4 34.3 37.0 39.9 23,7 18.1 38.7 24.9 27.0 26.1 41.1 18.3 19.8
Full pay 27.7 34.3 36.6 37.5 22,2 17.3 38.4 24.1 27.0 26.1 40.8 17.0 17.6
3 days *) .2 - - - - 2.1 4.3 - - 1.9 -
4 days .1 - - .1 1.3 - - .3 - - 2.0 .8 -
5 days 7.1 8.0 15.5 9.9 8.2 1.7 14.8 11.1 15.7 13.7 13.6 2.5 8.2
6 days 3.7 6.4 1.7 5.3 9.4 1.5 3.6 4.5 4.0 1.3 7.7 7.7 1.7
7 days 2.6 3.4 - 7.1 2.3 1.3 5.1 1.1 .9 - 4.4 - 3.0
8 days 1 .5 - - - - .2 .2 - - - - 1.3
10 days 5.0 6.5 3.1 8.9 .5 2.6 12.5 2.1 .7 1.6 6.1 4.1 2.0
12 days. 3.5 3.3 15,5 - - 2.4 1.2 1.6 .1 9.5 1.1 - .3
15 days 2.3 .2 .7 1.1 - 5.1 () .2 4 - .1 - .
65 days 4 1.3 - 1.3 - - - .1 - - 1.7 - -
130 days 1.1 2.9 - 1.5 - .7 - .2 *) - 3.0 - -
130 days per disabilitg .5 - - - - 1.2 - - - - - - -
Full pay plus partial pay .6 - .3 2.4 .2 .8 - .1 - - .2 .5 -
7 days .2 - - 2.4 - - - ) - - .2 - -
Partial pay only .1 - - - 1.3 - .3 .7 - - - .9 2.2
Waiting period 2 .3 .2 - .8 - .2 3.0 4.3 3.5 - 1.5 1.1
Full pay .1 .3 .2 - - - .2 2.1 3.9 2.3 - - 1.1
Partial pay only ) - - - .8 - - .9 .4 1.2 - 1.5 -
Graduated plan*—After 1 year of service:
No waiting geriod 26.9 29.8 8.4 22.9 39.7 32.6 12,7 7.6 3.5 7.5 7.2 19.0 -
Full pay 15.2 18.1 3.9 11.4 15.3 18.6 10, 3.6 2.7 2.5 4.8 8.1 .6
1 day. .2 - - - 3.9 - - 1.1 4 - - 4.7 -
4 days 4 - - - - 3.8 - - - - - -
5 days 2.7 4.5 .5 - 4.5 3.2 - .7 .9 4 - 1.4 -
7 days .1 - - - 1.9 - - ) - - - Q) -
10 days 5.9 3.4 2.5 1.2 5.0 10.6 1.8 1.3 .8 1.6 4.3 2.0 .3
12 days. o7 .8 - - - 1.3 - - - - - - -
15 days 1.9 1.9 .7 .1 - 2.1 5.0 .2 .3 - - - .3
25 days 3 - - 2.8 - - - - - - - - -
40 days .9 1.1 - 6.1 - - - ) - - .5 - -
65 days .6 2.4 - - - - - - . - - - -
130 days 4 1.8 - - - - - (4) (4 - - - -
Full pay plus partial pay® 8.2 11.6 4.6 9.0 24.4 6.2 2.2 3.4 4 5.0 2.2 10.9 .3
4 days .5 - 3.1 - 2.2 - - 4 - 2.2 - .5 -
5 days 1.1 - .7 - 2.5 2.1 .5 .5 - 1.8 - .9 .3
6 days 2 - - 1.6 - - - () - - .1 - -
10 days 1.9 3.4 .5 2.4 6.5 .8 1.4 2.1 ) 1.0 .1 9.4 )
14 days .3 1.4 - - - - - - - - - - -
15 days .2 - - 1.4 - - 4 4 - - .2 - -
20 days 1.8 3.2 - 1.3 1.9 1.9 - .1 - - 1.1 - -
22 days .8 - - 1.6 11.4 - - .1 - - .3 2 -
20 days per disability. 7 2.9 - .7 - - - ®) ) - 4 - -
Partial pay only 3.5 .1 - 2.5 - 7.9 - .7 4 - 2 - 3.4
Waiting period 4.7 6.1 27.4 - 3.5 - 1.5 1.7 2.6 3.1 - 7 .3
Full pay. 2.7 2.2 20.2 - - - - Q) ) - - - -
Full pay plus partial pay._... .2 - - - 3,5 - - .6 1.2 - - .7 -
Partial pay only. 1.8 3.9 7.3 - - - 1.5 1.1 1.4 3.1 - - .3

See footnotes at end of table.
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Table B-7. Paid Sick Leave—SMSA—Continued

(Percent distribution of office and plant workers in all industries and in industry divisions by formal sick leave provisions,
New York (Standard Metropolitan Statistical Area), N,Y., April 1964)

OFFICE WORKERS PLANT WORKERS
Sick leave provision
indeairies | Maaufacturing | Fublie , Wholestle | RBacall trade | Finanos’ Services e iee? | Maoufacturiog | Fablio Wholessle | Retall trade Servioss
Type and amount of paid sick leave
provided annually—Continued
Graduated plan®—After 10 years of service:
No waiting geriod 29.8 32.0 28.7 22.9 43.4 32.6 13.0 12.6 4.3 34.9 7.2 20.2 6.7
Full pay 17.1 19.7 3.7 8.9 17.4 22.7 10.5 4.4 2.8 2.1 4.5 8.7 5.
3 days .2 - - - 3.9 - 1.0 - - - 4.7 -
5 days 3.5 - - 2.5 2 7.9 - .7 .2 - .2 .5 3.4
6 days .4 - - - - - 3.8 .1 .2 - - - -
10 days 1.0 3.0 .2 - 4.9 - - .1 .2 - - . -
15 days 4 .7 .8 - 3.5 - - .8 .3 .8 - 2.9 -
20 days 2.8 3.2 - - 1.0 4.8 - (%) Q] - - - -
40 days 1.0 .8 - 2.0 - .8 2.7 (%) - - - - .3
50 days 1.6 .9 - - - 3.2 4 .2 - - - - 1.5
55 days 1.7 .1 - - - 3.3 3.2 ®) - - - - )
60 days .2 - 1.7 - - - - .1 - .7 - - -
65 days 1.5 4.6 - 2.8 1.9 - - .1 .2 - - .3 -
100 days .1 .1 - .5 2 - - .3 - - 4.3 %‘) -
130 days Ll 2.0 - - 1.9 1.3 - .1 .2 - - ) -
218 days 4 1.8 - - - - - (¢) ) - - - -
Full pay plus partial pay® e eeuecememeeeee 12.7 12.3 25.0 14.1 26.0 10.0 2.5 8.1 1.1 32.8 2.7 11.5 1.4
5 days 9 - - - - 2.1 .5 ) - - - - .3
10 days 4 - - 1.6 4.2 - - .6 .3 - .1 2.2 -
15 days .1 - - - 2.2 - - .1 - - - .5 -
35 days 2 - - - 2.8 - - 1.7 - - - 8.1 -
40 days .3 - 3.1 - - - - .3 - 2.2 - - -
45 days .1 - - 1.4 - - - (®) - - .2 - -
50 days 1.1 1.8 1.0 - 3.5 .8 .4 .5 (©) 2.2 - 7 -
55 days 4 - - 2.4 - - 1.4 *) - - .1 - Q)
60 days .5 1.6 - 1.3 - - - .1 - - 1.1 -
65 days 3.4 1.8 20.2 6.7 1.9 - .3 4.6 .7 27.4 .8 - 1.1
66 days .6 - - - 11.4 - - (%) - - - 2 -
100 days 4 1.5 - - - - - - - - - - -
130 days .9 1.2 .5 - - 1.4 - .1 - 1.0 - - -
140 days .3 1.4 - - - - - - - - - - -
260 days 7 - - - - 1.7 - - - - - - -
80 days per disability, 4 1.9 - - - - - %) ) - - - -
Partial pay only *) .1 - - - - - .2 4 - - - -
Waiting period 2.0 3.9 8.8 - - - 1.5 1.9 2.4 6.0 - - .3
Full pay plus partial pay. 2.0 3.9 8. - - - 1.5 1.9 2.4 6.0 - - .3
Provisions for accumulation
Workers in establishments having
provisions for accumulation of
unused sick leave 1.0 10.0 36.4 1.5 2.0 9.4 6.4 6.3 3.0 28.0 1.8 2.2 .1
Tr portation, comn ication, and other public utilities.

Finance, insurance, and real estate.
Includes data for real estate in addition to those industry divisions shown separately.
"Uniform plans' are defined as those formal plans under which an employee, after 1 year of service, is entitled to the same number of days' paid sick leave each year. 'Graduated
plans" are defined as those formal plans under which an employee's leave varies according to length of service. Periods of service were arbitrarily chosen. Estimates reflect provisions
applicable at the stated length of service but do not reflect provisions for progression. Thus, the proportion receiving 15 days' sick leave after 10 years of service may also receive this
amount after greater or lesser lengths of service.

s May include provisions other than those presented separately. Numbers of days shown under "Full pay plus partial pay" are days for which workers receive sick leave at full pay; workers
are entitled to additional days of sick leave at partial pay.

¢ Less than 0.05 percent.

e -
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Table B-7a. Paid Sick Leave—5 Boroughs

(Percent distribution of office and plant workers in all industries and in industry divisions by formal sick leave
provisions, New York (5 Boroughs), N.Y., April 1964)

OFFICE WORKERS PLANT WORKERS

Sick leave provision an Public Wholesale 2 Al Pub Wholesale Retall trade Servioss
industrios | Maoufacturing | gy} trade Retail trade Finance Services industries® | Mavutacturing | (B0 1

All workers 100, 0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100. 0 100.0 100.0 100.0 100.0

Workers in establishments providing
formal paid sick leave 59.8 67.5 72.6 64.1 69.3 52,7 51.8 39.1 30.4 68.8 49.8 38.3 26.7
Workers in establishments providing
no formal paid sick leavemememw— e 40.2 32.5 27.4 35.9 30.7 47.3 48.2 60.9 69.6 3.2 50.2 61.7 73.3

Type and amount of paid
sick leave provided annually

Uniform plan:*
No waiting geriod
Full pay
3 days
4 days
5 days
6 days
7 days
10 days
12 days
15 days
65 days.
130 days
135 days
Full pay plus partial pay®
7 days
Partial pay only
Waiting period
Full pay.
Partial pay only
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Graduated plan® —After 1 year of service:
No waiting geriod 2
Full pay 1

1 day. .

4 days .

5 days 2

7 days

10 days 6

15 days 1

25 days

40 days
65 days
130 days
Full pay plus partial pay®
4 days

5 days

6 days

10 days

14 days

15 days

20 days

22 days

30 days

20 days per disabilityemaoameeeeeaanns
Partial pay only
Waiting period
Full pay:.
Full pay plus partial payeeeeececceemeconnee
Partial pay only
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See footnotes at end of table.
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Table B-7a. Paid Sick Leave—5 Boroughs—Continued

(Percent distribution of office and plant workers in all industries and in industry divisions by formal sick leave
provisions, New York (5 Boroughs), N.Y., April 1964)

OFFICE WORKERS ) PLANT WORKERS

Sick leave provision an Publio Wholessle Fivance 2 Servicss ufscturing | Sublic frsis Retall trade Servicss
industries | Masulseturing | gygipie 1 trade Retail trade industries > | Mao! utdlities !

Type and amount of paid sick leave
provided annually—Continued

Graduated plan®—After 10 years of service:
No waiting geriod

Full pay
3 days
5 days
6 days
10 days.
15 days
20 days
40 days
50 days
55 days
60 days
65 days
80 days
100 days
130 days
150 days
218 days
Full pay plus partial pay®
5 days
10 days.
15 days.
35 days.
45 days.
50 days
55 days.
60 days
65 days.
66 days
100 days
130 days
140 days
195 days
260 days

80 days per disability.

95 days per disability........
Waiting period
Full pay plus partial pay—....
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Provisions for accumulation

Workers in establishments having
provisions for accumulation of
unused sick leave 11.2 10.9 37.0 1.6 2.1 9.5 6.7 7.1 3.2 29.4 2.0 2.9 .2

Transportation, communication, and other public utilities.
Finance, insurance, and real estate.
Includes data for real estate in addition to those industry divisions shown separately.

4 "Uniform plans" are defined as those formal plans under which an employee, after 1 year of service, is entitled to the same number of days' paid sick leave each year. "Graduated
plans" are defined as those formal plans under which an employee's leave varies according to length of service. Periods of service were arbitrarily chosen. Estimates reflect provisions
applicable at the stated length of service but do not reflect provisions for progression. Thus, the proportion receiving 15 days' sick leave after 10 years of service may also receive this amount
after greater or lesser lengths of service. :

May include provisions other than those presented separately. Numbers of days shown under "Full pay plus partial pay" are days for which workers receive sick leave at full pay; workers
are entitled to additional days of sick leave at partial pay.
Less than 0. 05 percent.
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Appendix: Qccupational Descriptions

temporary, and probationary workers.

The primary purpose of preparing job descriptions for the Bureau's wage sutrveys is to assist its
field staff in classifying into appropriate occupations workers who are employed under a variety of payroll
titles and different work arrangements from establishment to establishment and from area to area.
This permits the grouping of occupational wage rates representing comparable job coateat. Because
of this emphasis on interestablishment and interarea comparability of occupational coatent, the Bu-

reau’s job descriptions may differ significantly from those in use in individual establishments or those
prepared for other purposes. In applying these job descriptions, the Bureau’s field economists are in-

structed to exclude working supervisors, apprentices, learners, beginners, trainees, handicapped, part-time,

OFFICE

BILLER, MACHINE

Prepares statements, bills, and invoices on a machine other
than an ordinary or electromatic typewriter. May also keep records as
to billings or shipping charges or perform other clerical work incidental
to billing operations. For wage swmudy purposes, billers, machine, are
classified by type of machine, as follows:

Biller, machine (billing machine). Uses a special billing ma-
chine (Moon Hopkins, Elliott Fisher, Burroughs, etc., which are
combination typing and adding machines) to prepare bills and in-
voices from customers’ purchase orders, internally prepared orders,
shipping memorandums, etc. Usually involves application of prede-
termined discounts and shipping charges and entry of necessary
extensions, which may or may not be computed on the billing ma-
chine, and totals which are automatically accumulated by machine.
The operation usually involves a large number of carbon copies of
the bill being prepared and is often done on a fanfold machine.

Biller, machine (bookkeeping machine). Uses a bookkeeping
machine (Sundstrand, Elliott Fisher, Remington Rand, etc., which
may or may not have typewriter keyboard) to prepare customers’
bills as part of the accounts receivable operation. Generally in-
volves the simultaneous entry of figures on customers’ ledger rec-
ord. The machine automatically accumulates figures on a number
of vertical columns and computes and usually prints automatically
the debit or credit balances. Does notinvolve a knowledge of book-
keeping. Works from uniform and standard types of sales and
credit slips.
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BOOKKEEPING-MACHINE OPERATOR

Operates a bockkeeping machine (Remington Rand, Elliott

Fisher, Sundstrand, Burroughs, National Cash Register, with or without
a typewriter keyboard) to keep a record of business transactions.

Class A, Keeps a set of records requiring a knowledge of
and experience in basic bookkeeping principles and familiarity with
the structure of the particular accounting system used. Determines
proper records and distribution of debit and credit items to be used
in each phase of the work. May prepare consolidated reports, bal-
ance sheets, and other records by hand.

Class B. Keeps a record of one or more phases or sections of
a set of records usually requiring little knowledge of basic book-
keeping. Phases or sections include accounts payable, payroll,
customers’ accounts (not including a simple type of billing described
under biller, machine), cost distribution, expense distribution, in-
ventory control, etc. May check or assist in preparation of trial
balances and prepare control sheets for the accounting department.

CLERK, ACCOUNTING

Class A, Under general direction of a bookkeeper or account-
ant, has responsibility for keeping one or more sections of a com-
plete set of books or records relating to one phase of an establish-
ment’s business transactions. Work involves posting and balancing
subsidiary ledger orledgers suchas accounts receivable or accounts
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CLERK, ACCOUNTING—Continued

payable; examining and coding invoices or vouchers with proper ac-
counting distribution; and requires judgment and experience in
making proper assignations and allocations. May assist in preparing,
adjusting, and closing journal entries; and may direct class B ac-
counting clerks.

Class B, Under supervision, performs one or more routine ac-
counting operations such as posting simple journal vouchers or ac-
counts payable vouchers, entering vouchers in voucher registers;
reconciling bank accounts; and posting subsidiary ledgers con-
trolled by general ledgers, or posting simple cost accounting data.
This job does not require a knowledge of accounting and book-
keeping principles but is found in offices in which the more routine
accounting work is subdivided on a functional basis among several
workers.

CLERK, FILE

Class A, In an established filing system containing a number
of varied subject matter files, classifies and indexes file material
such as correspondence, reports, technical documents, etc. May
also file this material. May keep records of various types in con-
junction with the files. May lead a small group of lower level file
clerks.

Class B, Sorts, codes, and files unclassified material by sim-
ple (subject matter) headings or partly classified material by finer
subheadings. Prepares simple related index and cross-reference
aids. As requested, locates clearly identified material in files
and forwards material. May perform related clerical tasks required
to maintain and service files.

Class C, Petforms routine filing of material that has already
been classified or which is easily classified in a simple serial
classification system (e.g., alphabetical, chronological, or numer-
ical). As requested, locates readily available material in files
and forwards material; and may fill out withdrawal charge. Per-
forms simple clerical and manual tasks requited to maintain and
service files.

CLERK, ORDER

Receives customers’ orders for material or merchandise by mail,
phone, or personally. Duties involve any combination of the following:
Quoting prices to customers; making out an order sheet listing theitems
to make up the order; checking prices and quantities of items on order
sheet; and distributing order sheets to respective departments to be
filled. May check with credit department to determine credit rating of
customer, acknowledge receiptof orders from customers, follow up orders
to see that they have been filled, keep file of orders received, and check
shipping invoices with original orders.

CLERK, PAYROLL

Computes wages of company employees and enters the neces-
sary data on the payroll sheets. Duties involve: Calculating workers’
earnings based on time or production records; and posting calculated
data on payroll sheet, showing information such as worker’s name, work-
ing days, time, rate, deductions for insurance, and total wages due.
May make out paychecks and assist paymaster in making up and dis-
tributing pay envelopes. May use a calculating machine.

COMPTOMETER OPERATOR

Primary duty is to operate a Comptometer to perform mathema-
tical computations. This job is not to be confused with that of statis-
tical or other type of clerk, which may involve frequent use of a Comp-
tometer but, in which, use of this machine is incidental to performance
of other duties.

DUPLICATING-MACHINE- OPERATOR (MIMEOGRAPH OR DITTO)

Under general supervision and with no supervisory responsi-
bilities, reproduces multiple copies of typewritten or handwritten matter,
using a Mimeograph or Ditto machine. Makes necessary adjustment such
as for ink and paper feed counter and cylinder speed. Is not required to
prepare stencil or Ditto master. May keep file of used stencils or Ditto
masters. May sort, collate, and staple completed material.
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KEYPUNCH OPERATOR

Class A, Operates a numerical and/or alphabetical or combina-
tion keypunch machine to transcribe data from various source docu-
ments to keypunch tabulating cards. Performs same tasks as lower
level keypunch operator but, in addition, work requires application of
coding skills and the making of some determinations, for example,
locates on the source document the items to be punched; extracts
information from several documents; and searches for and interprets
information on the document to determine information to be punched.
May train inexperienced operators.

Class B, Under close supervision or following specific proce-
dures or instructions, transcribes data from source documents to
punched cards. Operates a numerical and/or alphabetical or com-
bination keypunch machine to keypunch tabulating cards. May
verify cards. Working from various standardized source documents,
follows specified sequences which have been coded or prescribed
in detail and require little or no selecting, coding, or interpreting of
data to be punched. Problems arising from erroneous items or codes,
missing information, etc., are referred to supervisor.

OFFICE BOY OR GIRL

Performs various routine duties such as running errands, opera-
ting minor office machines such as sealers or mailers, opening and dis-
tributing mail, and other minor clerical work.

SECRETARY

Performs secretarial and clerical duties for a superior in an
administrative or executive position. Duties include making appoint-
ments for superior; receiving people coming into office; answering and

SECRETARY—Continued

making phone calls; handling personal and important or confidential
mail, and writing routine correspondence on own initiative; and taking
dictation (where transcribing machine is not used) either in shorthand
or by Stenotype or similar machine, and transcribing dictation or the
recorded information reproduced on a transcribing machine. May prepare
special reports or memorandums for information of superior.

STENOGRAPHER, GENERAL

Primary duty is to take dictation involving a normal routine
vocabulary from one or more persoas either in shorthand or by Stenotype
or similar machine; and transcribe dictation. May also type from written
copy. May maintain files, keep simple records, or perform other rela-
tively routine clerical tasks. May operate from a stenographic pool.

Does not include transcribing-machine work. (See transcribing-machine
operatof.)

STENOGRAPHER, SENIOR

Primary duty is to take dictation involving a varied technical
or specialized vocabulary suchas inlegal briefs or reports on scientific
research from one ormore persons eitherin shorthand or by Stenotype or
similar machine; and transcribe dictation. May also type from written
copy. May also set up and maintain files, keep records, etc.

OR

Performs stenographic duties requiring significantly greater
independence and responsibility than stenographers, general as evi-
denced by the following: Work requires high degree of stenographic
speed and accuracy; and a thorough working knowledge of general busi-
ness and office procedures and of the specific business operations,
organization, policies, procedures, files, workflow, etc. Uses this
knowledge in performing stenographic duties and responsible clerical
tasks such as, maintaining followup files; assembling material for
reports, memorandums, letters, etc.; composing simple letters from general
instructions; reading and routing incoming mail; and answering routine
questions, etc. Does not include transeribing-machine work.,
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SWITCHBOARD OPERATOR

Operates a single- or multiple-position telephone switchboard.
Duties involve handling incoming, outgoing, and intraplant or office
calls. May record toll calls and take messages. May give information
to persons who call in, or occasionally take telephone orders. For
workers who also act as receptionists see switchboard operator-
receptionist.

SWITCHBOARD OPERATOR-RECEPTIONIST

In addition to performing duties of operator on a single posi-
tion or monitor-type switchboard, acts as receptionist and may also type
or perform routine clerical work as part of regular duties. This typing
or clerical work may take the major part of this worker’s time while at
switchboard.

TABULATING-MACHINE OPERATOR

Class A. Operates a variety of tabulating or electrical ac-
counting machines, typically including such machines as the tabu-
lator, calculator, interpreter, collator, and others. Performs com-
plete reporting assignments without close supervision, and performs
difficult wiring as required. The complete reporting and tabulating
assignments typically involve a variety of long and complex re-
ports which often are of irregular or nonrecurring type requiring
some planning and sequencing of steps to be taken. As a more
experienced operator, is typically involved in training new opera-
tors in machine operations, or partially trained operators in wiring
from diagrams and operating sequences of long and complex reports.
Does not include working supervisors performing tabulating-machine
operations and day-to-day supervision of the work and production
of a group of tabulating-machine operators.

Class B, Operates more difficult tabulating or electrical ac-
counting machines such as the tabulator and calculator, in addition
to the sorter, reproducer, and collator. This work is performed under
specific instructions and may include the performance of some wir-
ing from diagrams. The work typically involves, for example, tabu-
lations involving a repetitive accounting exercise, a complete but
small tabulating study, or parts of a longer and more complex report.
Such reports and studies are usually of a recurring nature where
the procedures are well established. May also include the training
of new employees in the basic operation of the machine.

TABULATING-MACHINE OPERATOR-Continued

Class C. Operates simple tabulating or electrical account-
ing machines such as the sorter, reproducing punch, collator, etc.,
with specific instructions. May include simple wiring from diagrams
and some filing work. The work typically involves portions of a
work unit, for example, individual sorting or collating runs or re-
petitive operations.

TRANSCRIBING-MACHINE OPERATOR, GENERAL

Primary duty is to transcribe dictation involving a normal rou-
tine vocabulary from transcribing-machine records. May also type from
written copyand do simple clerical work. Workers transcribing dictation
involving a varied technical or specialized vocabulary such as legal
briefs or reports on scientific research are not included. A worker who
takes dictation in shorthand or by Stenotype or similar machine is
classified as a stenographer, general.

TYPIST

Uses a typewriter to make copies of various material or to
make out bills after calculations have been made by another person.
May include typing of stencils, mats, or similar materials for use in
duplicating processes. May do clerical work involving little special
training, such as keeping simple records, filing records and reports, or
sorting and distributing incoming mail.

Class A, Performs one or more of the following: Typing ma-
terial infinal form when it involves combining material from several
sources or responsibility for correct spelling, syllabication, punc-
tuation, etc., of technical or unusual words or foreign language ma-
terial; and planning layout and typing of complicated statistical
tables to maintain uniformity and balance in spacing. May type
routine form letters varying details to suit circumstances.

Class B, Petforms one or more of the following: Copy typing
from rough or clear drafts; routine typing of forms, insurance pol-
icies, etc.; and setting up simple standard tabulations, or copying
more complex tables already set up and spaced properly.
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PROFESSIONAL AND TECHNICAL

DRAFTSMAN DRAFTSMAN~Continued
Leader. Plans and directs activities of one or more draftsmen Junior (assistant). Draws to scale units or parts of drawings
in preparation of working plans and detail drawings from rough or prepared by draftsman or others for engineering, construction, or
preliminary sketches for engineering, construction, or manufacturing manufacturing purposes. Uses various types of drafting tools as
purposes. Duties involve a combination of the following: Inter- required, May prepare drawings from simple plans or sketches, or
preting blueprints, sketches, and written or verbal orders; deter- perform other duties under direction of a draftsman.

mining work procedures; assigning duties to subordinates and in-

specting their work; and petforming more difficule problems. May NURSE, INDUSTRIAL (REGISTERED) . .

assist subordinates during emergencies or as a regular assignment, A registered nurse who gives nursing service under general

or perform related duties of a supervisory or administrative nature. medical direction to ill or injured employees or other persons who be-
come ill or suffer an accidenton the premises of a factory ot other estab-
lishment. Duties involve a combination of the following: Giving first aid

Senior. Prepares working plans and detail drawings from notes, to the ill or injured; attending to subsequent dressing of employees’ in-

rough or detailed sketches for engineering, construction, or manu- juries; keeping records of patients treated; preparing accident reports for

facturing purposes. Duties involve a combination of the following: compensation or other purposes; assisting in physical examinations and

Preparing working plans, detail drawings, maps, cross-sections, health evaluations of applicants and employees; and planning and carry-

etc,, to scale by use of drafting instruments; making engineering ing out programs involving health education, accident prevention, evalu-

computations such as those involved in strength of materials,  ation of plant environment, or other activities affecting the health, wel-

beams, and trusses; verifying completed wotk, checking dimensions, fare, and safety of all personnel.

materials to be used, and quantities; writing specifications; and

making adjustments or changes in drawings or specifications. May TRACER

ink in lines and letters on pencil drawings, prepare detail units of

complete drawings, or trace drawings. Work is frequently in a spe-

cialized field such as architectural, electrical, mechanical, or

structural drafting.

Copies plans and drawings prepared by others, by placing
tracing cloth or paperover drawing and tracing with pen or pencil. Uses
T-square, compass, and other drafting tools. May prepare simple draw-
ings and do simple lettering.

MAINTENANCE AND POWERPLANT

CARPENTER, MAINTENANCE CARPENTER, MAINTENANCE ~Continued

Performs the carpentry duties necessary to coastruct and main-

tain in goodrepair building woodwork and equipment such as bins, cribs, power tools, and standard measuring instruments; making standard shop
counters, benches, partitions, doors, floors, stairs, casings, and trim computations relating to dimensions of work; and selecting materials
made of wood in an establishment. Work involves. most of the following: necessary for the work. In general, the work of the maintenance car-
Planning and laying out of work from blueprints, drawings, models, or penter requires rounded training and experience usually acquired through
verbal instructions; using a variety of carpenter’s handtools, portable a formal apprenticeship or equivalent training and experience.
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ELECTRICIAN, MAINTENANCE

Performs a variety of electrical trade functions such as the
installation, maintenance, or repair of equipment for the generation, dis-
tribution, or utilization of electric energy in an establishment. Work
involves most of the following: Installing or repairing any of a variety
of electrical equipment such as generators, transformers, switchboards,
controllers, circuit breakers, motors, heating units, conduit systems,
or other transmission equipment; working from blueprints, drawings, lay-
outs, or other specifications; locating and diagnosing trouble in the elec-
trical system or equipment; working standard computations relating to
load requirements of wiring or electrical equipment; and using a variety
of electrician's handtools and measuring and testing instruments. In
general, the work of the maintenance electrician requires rounded train-
ing and experience usually acquired through a formal appreaticeship or
equivalent training and experience.

ENGINEER, STATIONARY

Operates and maintains and may also supervise the operation
of stationary engines and equipment (mechanical or electrical) to sup-
ply the establishment in which employed with power, heat, refrigera-
tion, or air-conditioning. Work involves: Operating and maintaining
equipment such as steam engines, air compressors, generators, motors,
turbines, ventilating and refrigerating equipment, steam boilers and
boilet-fed water pumps; making equipment repairs; and keeping a record
of operation of machinery, temperature, and fuel consumption. May
also supervise these operations. Head or chief engineers in establish-
ments employing more than one engineer are excluded.

FIREMAN, STATIONARY BOILER

Fires stationary boilers to furnish the establishment in which
employed with heat, power, or steam. Feeds fuels to fire by hand or
operates a mechanical stoker, or gas or oil burner; and checks water
and safety valves, May clean, oil, or assist in repairing boilerroom
equipment.

HELPER, MAINTENANCE TRADES

Assists one ot more workers in the skilled maintenance trades,
by performing specific or general duties of lesser skill, such as keeping
a worker supplied with materials and tools; cleaning working area, ma-
chine, and equipment; assisting journeymaa by holding materials or tools;
and performing other unskilled tasks as directed by journeyman. The
kind of work the helperis permitted to perform varies from trade to trade:
In some trades the helper is confined to supplying, lifting, and holding
materials and tools and cleaning working areas; and in others he is per-
mitted to perform specialized machine operations, or parts of a trade
that are also performed by workers on a full-time basis.

MACHINE-TOOL OPERATOR, TOOLROOM

Specializes in the operation of one or more types of machine
tools, such as jig borers, cylindrical or surface grinders, engine lathes,
or milling machines, in the construction of machine-shop tools, gages,
jigs, fixtures, or dies. Work involves most of the following: Planning
and performing difficult machining operations; processing items requiring
complicated setups or a high degree of accuracy; using a variety of pre-
cision measuring instruments; selecting feeds, speeds,tooling, and
operation sequence; and making necessary adjustments during operation
to achieve requisite tolerances or dimensions. May be required to rec-
ognize when tools need dressing, to dress-tools, and to select proper
coolants and cutting and lubricatingoils. For cross-industry wage study
purposes, machine-tool operators, toolroom, in tool and die jobbing
shops are excluded from this classification.

MACHINIST, MAINTENANCE

Produces replacement parts and new parts in making repairs of
metal parts of mechanical equipment operated in an establishment. Work
involves most of the following: Interpreting written instructions and
specifications; planning and laying out of work; using a variety of ma-
chinist’s handtools and precision measuring instruments; setting up and
operating standard machine tools; shaping of metal parts to close toler-
ances; making standard shop computations relating to dimensions of
work, tooling, feeds, and speeds of machining; knowledge of the working
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MACHINIST, MAINTENANCE—Continued

properties of the common metals; selecting standard materials, parts,
and equipment required for his work; and fitting and assembling parts
into mechanical equipment. In general, the machinist’s work normally
requires a rounded training in machine-shop practice usually acquired
through a formal apprenticeship or equivalent training and experience.

MECHANIC, AUTOMOTIVE (MAINTENANCE)

Repairs automobiles, buses, motortrucks, and tractors of an es-
tablishment. Work involves most of the following: Fxamining automotive
‘equipment to diagnose source of trouble; disassembling equipment and
performing repairs that involve the use of such handtools as wrenches,
gages, drills, or specialized equipment in disassembling or fitting parts;
replacing broken or defective parts from stock; grinding and adjusting
valves;reassembling and installing the various assemblies in the vehicle
and making necessary adjustments;and alining wheels, adjusting brakes
and lights, or tightening body bolts. In general, the work of the auto-
motive mechanic requires rounded training and experience usually ac-

quired through a formal apprenticeship or equivalent training and
experience.

MECHANIC, MAINTENANCE

Repairs machinery or mechanical equipment of an establishment.
Work involves most of the following: Examining machines and mechan-
. ical equipment to diagnose source of trouble; dismantling or partly dis-
mantling machines and performing repairs that mainly involve the use of
handtools in scraping and fitting parts; replacing broken or defective
parts with items obtained from stock; ordering the production of a re-
placementpart by a machine shop or sending of the machine to a machine
shop for major repairs; preparing written specifications for major repairs
or for the production of parts ordered from machine shop; reassembling
machines; and making all necessary adjustments for operation. In gen-
eral, the work of a maintenance mechanic requires rounded training and
experience usually acquired through a formal apprenticeship or equiva-
lent training and experience. Excluded from this classification are
workers whose primary duties involve setting up or adjusting machines.

63

MILLWRIGHT

Installs new machines or heavy equipment, and dismantles and
installs machines or heavy equipment when changes in the plant layout
are required. Work involves most of the following: Planning and laying
out of the work; interpreting blueprints or other specifications; using a
variety of handtools and rigging; making standard shop computations re-
lating to stresses, strength of materials, and centers of gravity; alining
and balancing of equipment; selecting standard tools, equipment, and
parts to be used; and installing and maintaining in good order power
transmission equipment such as drives and speed reducers. In general,
the millwright’s work normally requires a rounded training and experi-
ence in the trade acquired through a formal apprenticeship or equivalent
training and experience.

OILER

Lubricates, with oil or grease, the moving parts or wearing sur-
faces of. mechanical equipment of an establishment.

PAINTER, MAINTENANCE

Paints and redecorates walls, woodwork, and fixtures of an es-
tablishmeat. Work involves the following: Knowledge of surface pecu-
liarities and types of paint required for different applications; preparing
surface for painting by removing old finish or by placing putty or filler
in nail holes and interstices; and applying paint with spray gun or brush.
May mix colors, oils, white lead, and other paint ingredients to obtain
proper color or consistency. In general, the work of the maintenance
painter requires rounded training and experience usually acquired through
a formal apprenticeship or equivalent training and experience.

PIPEFITTER, MAINTENANCE

Installs or repairs water, steam, gas, or other types of pipe and
pipefittings in an establishment. Work involves most of the following:
Laying out of work and measuring to locate position of pipe from draw-
ings or other written specifications; cutting various sizes of pipe to
correct lengths with chisel and hammer or oxyacetylene torch or pipe-
cutting machine; threading pipe with stocks and dies; bending pipe by
hand-driven or power-driven machines; assembling pipe with couplings
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PIPEFITTER, MAINTENANCE-Continued

and fastening pipe to hangers; making standard shop computations relat-
ing to pressures, flow, and size of pipe required; and making standard
tests to determine whether finished pipes meet specifications. In general,
the work of the maintenance pipefitter requires rounded training and
experience usually acquired through a formal apprenticeship or equiva-
lent trainingand experience. Workers primarily engaged in installing and
tepairing building sanitation or beating systems are excluded.

PLUMBER, MAINTENANCE

Keeps the plumbing system of an establishment in good order.
Work involves: Knowledge of sanitary codes regarding installation of
vents and traps in plumbing system; installing or repairing pipes and
fixtures; and opening clogged drains with a plunger or plumber’s snake.
In general, the work of the maintenance plumber requires rounded train-
ing and experience usually acquired through a formal apprenticeship or
equivalent training and experience.

SHEET-METAL WORKER, MAINTENANCE

Fabricates, installs, and maintains in good repair the sheet-
metal equipment and fixtures (such as machine guards, grease pans,
shelves, lockers, tanks, ventilators, chutes, ducts, metal roofing) of an
establishment. Work involves most of the following: Planning and lay-
ing out all types of sheet-metal maintenance work from blueprints,
models, or other specifications; setting up and operating all available

SHEET-METAL WORKER, MAINTENANCE —Continued

types of sheet-metal-working machines; using a variety of handtools in
cutting, bending, forming, shaping, fitting, and assembling; and installing
sheet-metal articles as required. In general, the work of the maintenance
sheet-metal worker requires rounded training and experience usually
acquired through a formal apprenticeship or equivalent training and
experience.

TOOL AND DIE MAKER
(Die maker; jig maker; tool maker; fixture maker; gage maker)

Constructs and repairs machine-shop tools, gages, jigs, fix-
tures or dies for forgings, punching, and other metal-forming work. Work
involves most of the following: Planning and laying out of work from
models, blueprints, drawings, or other oral and written specifications;
using a variety of tool and die maker’s handtools and precision meas-
uring instruments, understanding of the working properties of common
metals and alloys; setting up and operating of machine tools and related
equipment; making necessary shop computations relating to dimensions
of work, speeds, feeds, and tooling of machines; heattreating of metal
parts during fabrication as well as of finished tools and dies to achieve
required qualities; working to close tolerances; fitting and assembling
of parts to prescribed tolerances and allowances; and selecting appro-
priate materials, tools, and processes. In general, the tool and die
maker’s work requires a rounded training in machine-shop and toolroom
practice usually acquired through a formal apprenticeship or equivalent
training and experience.

For cross-industry wage study purposes, tool and die makers
in tool and die jobbing shops are excluded from this classification.

CUSTODIAL AND MATERIAL MOVEMENT

ELEVATOR OPERATOR, PASSENGER

Transports passengers between floors of an office building,
apartment house, department store, hotel, or similar establishment.

GUARD

Performs routine police duties, either at fixed post or on tour,
maintaining order, using amms or force where necessary. Includes gate-

Workers who operate elevators in conjunction with other duties such as
those of starters and janitors are excluded.

men who are stationed at gate and check on identity of employees and
other persons entering.
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JANITOR, PORTER, OR CLEANER
(Sweeper; charwomen; janitress)

Cleans and keeps in an orderly condition factory working areas
and washrooms, or premises of an office, apartment house, or commercial
or other establishment. Duties involve a combination of the following:
Sweeping, mopping or scrubbing, and polishing floors; removing chips,
trash, and other refuse; dusting equipment, furniture, or fixtures; polish-
ing metal fixtures or trimmings; providing supplies and minor mainte-
nance services; and cleaning lavatories, showers, and restrooms. Work-
ers who specialize in window washing are excluded.

LABORER, MATERIAL HANDLING

(Loader and unloader; handler and stacker; shelver; trucker; stock-
man or stock helper; warehouseman or warehouse helper)

A worker employed in a warehouse, manufacturing plaat, store,
or other establishment whose duties involve ore or more of the follow-
ing: Loading and unloading various materials and merchandise on or
from freight cars, trucks, or other transporting devices; uapacking, shelv-
ing, or placing materials or merchandise in proper storage location;
and transporting materials or merchandise by hand truck, car, or wheel-
barrow. Longsboremen, who load and unload ships are excluded.

ORDER FILLER

(Order picker; stock selector; warehouse stockman)

Fills shipping or transfer orders for finished goods from stored
merchandise in accordance with specifications on sales slips, cus-
tomers’ orders, or other instructions. May, in addition to filling orders
and indicating items filled or omitted, keep records of outgoing orders,
requisition additional stock or report short supplies to supervisor, and
perform other related duties.
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PACKER, SHIPPING

Prepares finished products for shipment or storage by placing
them in shipping containers, the specific operations performed being
dependent upon the type, size, and number of units to be packed, the
type of container employed, and method of shipment. Work requires the
placing of items in shipping containers and may involve one or more of
the following: Knowledge of various items of stock in order to verify
content; selection of appropriate type and size of container; inserting
enclosures in container; using excelsior or other material to prevent
breakage or damage; closing and sealing container; and applying labels
or entering identifying data on container. Packers who also make
wooden boxes or crates are excluded.

SHIPPING AND RECEIVING CLERK

Prepares merchandise for shipment, or receives and is respon-
sible for incoming shipments of merchandise or other materials. Ship-
ping work involves: A knowledge of shipping procedures, practices,
routes, available means of transportation, and rates; and preparing
records of the goods shipped, making up bills of lading, posting weight
and shipping charges, and keeping a file of shipping records. May
direct or assist in preparing the merchandise for shipment. Receiving
work involves: Verifying or directing others in verifying the correct-
ness of shipments against bills of lading, invoices, or other records;
checking for shortages and rejecting damaged goods; routing merchan-
dise or materials to proper departments; and maintaining necessary
records and files.

For wage study purposes, workers are classified as follows:

Receiving clerk
Shipping clerk
Shipping and receiving clerk
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TRUCKDRIVER

Drives a truck within a city or industrial area to transport ma-
terials, merchandise, equipment, or men between various types of estab-
lishments such as: Manufacturing plants, freight depots, warehouses,
wholesale and retail establishments, or between retail establishments
and customers’ houses or places of business. May also load or unload
truck with or without helpers, make minor mechanical repairs, and keep
truck in good working order. Driver-salesmen and over-the-road drivers

are excluded.

For wage study purposes, truckdrivers are classified by size
and type of equipment, as follows: (Tractor-trailer should be rated on
the basis of trailer capacity.)

Truckdriver (combination of sizes listed separately)
Truckdriver, light (under 1% tons)

Truckdriver, medium (1% to and including 4 tons)
Truckdriver, beavy (over 4 tons, trailer type)
Truckdriver, beavy (over 4 tons, other than trailer type)

TRUCKER, POWER

Operates a manually controlled gasoline- or electric-powered
truck or tractor to transport goods and materials of all kinds about a
warehouse, manufacturing plant, or other establishment.

For wage study purposes, workers are classified by type of
truck, as follows:

Trucker, power (forklift)
Trucker, power (other than forklift)

WATCHMAN

Makes rounds of premises periodically in protecting property
against fire, theft, and illegal entry.
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Available On Request——

The fourth annual report on salaries for accountants, auditors, attorneys, chemists,
engineers, engineering technicians, draftsmen, tracers, job analysts, directors of
personnel, managers of office services, and clerical employees.

Order as BLS Bulletin 1387, National Survey of Professional, Administrative, Tech-
nical, and Clerical Pay, February—March 1963. 40 ceats a copy.




Occupational Wage Surveys

A list of the latest available bulletins is presented below. A directory indicating dates of earlier studies, and the prices of the bulletins is
available on request. Bulletins may be purchased from the Superintendent of Documents, U.S. Government Printing Office, Washington, D.C., 20402,

or from any of the BLS regional sales offices shown on the inside front cover.

Bulletin
Area number Price Area
Akron, Ohio 1345-81 20 cents Miami, Fla!
Albany—Schenectady—Troy, N Y e 1385-52 25 cents Milwaukee, Wis
Albuquerque, N. Mex' 1385-61 25 cents Minneapolis—St. Paul, Minn
Allentown—Bethlehem—Easton, Pa.—N.J\________. 1385-53 25 cents Muskegon—-Muskegon Helghts, Mich! .. _
Atlanta, Ga 1345-71 25 cents Newark and Jersey City, N.J e
Baltimore, Md 1385-24 25 cents New Haven, Conn'!
Beaumont—Port Arthur, Tex! 1385-70 25 cents New Orleans, La
Birmingham, Alal 1385-63 25 cents New York, N.Y!
Boise, Idaho - 1345-74 20 cents Norfolk—Portsmouth and Newport News—
Boston, Mass! 1385-16 25 cents Hampton, Va!
Oklahoma City, Okla
Buffalo, N. Y 1385-33 25 cents
Burlington, Vt 1385-47 20 cents Omaha, Nebr.—Iowa®
Canton, Ohio! .. 1385-64 25 cents Paterson—Clifton~Passaic, N. J' o
Charleston, W. Va! : 1385-57 25 cents Philadelphia, Pa.—N.J!
Charlotte, N.C! 1385-55 25 cents Phoenix, Ariz!
Chattanooga, Tenn.~Ga 1385-5 20 cents Pittsburgh, Pa
Chicago, 1! 1385-66 30 cents Portland, Maine!
Cincinnati, Ohio—Ky! 1385-58 25 cents Portland, Oreg.—Wash!
Cleveland, Ohio 1385-11 25 cents Prov1dence—Pawtucket, R.L-MaS8§ cmaemcmcraee-
Columbus, Ohio 1385-25 20 cents Raleigh, N.C!
Richmond, Va!
Dallas, Tex 1385-15 25 cents 1
Davenport—Rock Island—Moline, lowa-Ill .._.._... 1385-12 20 cents Rockfor.d, m
ial St. Louis, Mo, -Il1
Dayton, Ohio 1385-40 25 cents )
I Salt Lake City, Utah
Denver, Colo 1385-34 25 cents . 1
Des Moines, Iowal 1385-44 25 cents San Antonio, Tex
X i San Bernardino—Riverside—Ontario, Calif! ...
Detroit, Mich 1385-43 25 cents
San Diego, Calif
Fort Worth, Tex 1385-19 20 cents
San Franc1sco—0ak1and Calif e
Green Bay, Wis 1385-4 20 cents
1 Savannah, Ga!
Greenville, S.C 1385-68 25 cents 1
Houston, Tex 1345-82 25 cents Scranton, Pa
' Seattle, Wash'!
Indianapolis, Ind'! 1385-30 25 cents Sioux Falls, S. Dak!
Jackson, Miss! 1385-41 25 cents South Bend, Ind!
Jacksonville, Fla 1385-32 20 cents Spokane, Wash!
Kansas City, Mo.—Kans! 1385-26 25 cents Toledo, Ohio
Lawrence—Haverhill, Mass. —N. H cuvmcecamnanaa 1345-77 20 cents Trenton, N.J
Little Rock—North Little Rock, Ark 1385-3 20 cents Washington, D.C.—Md.~Va
Los Angeles—Long Beach, Calif i oo 1385-59 30 cents Waterbury, Conn'
Louisville, Ky,—Ind 1385-50 20 cents Waterloo, Iowa
Lubbock, Tex 1345-72 20 cents Wichita, Kans
Manchester, N. H 1385-1 20 cents Worcester, Mass
Memphis, Tenn! 1385-35 25 cents York, Pa?!

! Data on establishment practices and supplementary wage provisions are also presented.
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Bulletin

number Price
1385.29 25 cents
1385-56 25 cents
1385-39 25 cents
1385-71 25 cents
1385-49 30 cents
1385-37 25 cents
1385-42 25 cents
1385-72 40 cents
1345-75 25 cents
1385-2 20 cents
1385-14 25 cents
1385-62 25 cents
1385-31 30 cents
1385-54 25 cents
1385+ 38 25 centg
1385+22 25 cents
1385-67 25 tents
1385-65 20 cents
1385-7 25 cents
1385-23 25 cents
1385-60 25 cents
1385-21 25 cents
1385-28 20 cents
1345-78 25 cents
1385-9 25 cents
1385-13 20 cents
1385-36 25 cents
1385-69 25 cents
1385-8 25 cents
1385-10 25 cents
1385-.20 25 cents
1385-51 25 cents
1345-66 25 cents
1385-46 20 cents
1385-27 20 cents
1385-17 25 cents
1385-48 25 cents
1385-18 20 cents
1385-6 20 cents
1345-80 20 cents
1385-45 25 cents





