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Preface

The results of a survey of wages and supple­
mentary practices in the leather tanning and finishing in­
dustry in March 1963, conducted by the Bureau of Labor 
Statistics, are summarized in this bulletin.

Separate releases were issued earlier, usually 
within a few weeks of the payroll period studied, for: 
Boston, M ass.; Fulton County, N. Y. ; Illinois; Maine; 
Newark and Jersey City, N. J. ; New Hampshire; Phila­
delphia, Pa.—Camden, N. J.—Wilmington, Del. ; and Wis­
consin. Copies of these releases are available from the 
Bureau of. Labor Statistics, Washington 25, D. C. , or any 
of its regional offices.

This bulletin was prepared by George L. Stelluto 
in the Bureau’s Division of Occupational Pay, under the 
general direction of H. M. Douty, Assistant Commissioner 
for Wages and Industrial Relations.

Other reports available from the Bureau's pro­
gram of industry wage studies as well as the addresses of 
the Bureau's six regional offices are listed at the end of 
this bulletin.

iii
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Industry Wage Survey----

Leather Tanning and Finishing, March 1963

Summary

Straight-time earnings of production and related workers in the leather 
tanning and finishing industry averaged $2 .13 an hour in March 1963. Men, 
accounting for nine-tenths of the 25,493 workers covered by the Bureau's sur­
v ey ,1 averaged $2 .16  an hour compared with $1 .80  for women. Regionally, 
averages for all production workers ranged from $1. 60 in the Southeast to $2. 27 
in the Great Lakes. Among the States and areas studied separately, lowest av­
erage earnings were recorded in Maine ($1.83) and highest earnings in Boston 
($2.38) and Fulton County, N. Y. ($ 2 .3 7 ) .2

Earnings of 95 percent of the workers covered by the study were within 
a range of $1 to $ 3 an hour; the middle half of the workers earned between $1. 80 
and $2 .46 . A tenth of the workers earned less than $1. 50, and 5 percent earned 
$3 or more an hour.

Among the production occupations selected for separate study, average 
hourly earnings ranged from $1 .72  for janitors to $2 .60  for shaving-machine 
operators. Variations in earnings were found by establishment size, community 
size, labor-management contract status, and method of wage payment.

A large majority of the industry's workers were in establishments provid­
ing paid holidays and vacations and several types of health and insurance benefits.

Industry Characteristics

Leather tanning and finishing plants within scope of the study employed 
25,493 production and related workers in March 1963. 3 This represents a de­
cline of about 15 percent since May 1959, when the Bureau conducted a similar 
study of the industry. 4 As in 1959, the New England, Middle Atlantic, and Great 
Lakes regions, together, accounted for slightly more than four-fifths of the in­
dustry's work force; about three fifths of the workers were in metropolitan areas.

The bulk of the industry's finished product is used in the manufacture of 
shoes. Other important products include leather for luggage, industrial belting, 
upholstery, gloves, pocketbooks, and garments. A majority of the workers in 
the New England and Great Lakes regions were employed in plants processing 
primarily side leather, a type of shoe upper leather consisting of the hair side 
of cattle hides. In the Middle Atlantic region, however, there was a greater 
variety of products, including sole leather, kid upper leather, upholstery leather, 
as well as side leather.

1 See appendix A for scope and method of survey. Wage data contained in this bulletin exclude premium pay 
for overtim e and for work on weekends, holidays, and late shifts.

2 See table in appendix A for definitions of regions and areas used in this survey.
 ̂ The study was lim ited to establishments with 20 or more workers, which are estim ated to account for 95 per­

cent of the industry's work force.
4 See Wage Structure: Leather Tanning and Finishing, May 1959 (BLS Report 150, 1959).
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Ninety-five percent of the production workers covered by the study were 
in establishments which tanned hides and skins; the remainder of the workers 
were employed by establishments that purchased tanned hides and skins and per­
formed such finishing operations as japanning, plating, and embossing. The tan­
ning process consists of three major steps. First, the hides or skins are soaked 
and washed and the hair, fat, and tissue are removed. Next, they are soaked 
in a solution that transforms them from a highly perishable product into a semi- 
durable product. The most commonly used chemicals in the soaking solution 
are chrome salts from mineral ores (chrome tanning) and tannic acid from bark 
extracts (vegetable tanning). Chrome tanning is a much more rapid process than 
vegetable tanning. Light leather is generally processed by the chrome tanning 
method; heavy leather, such as used for shoe soles and industrial belting, are 
frequently processed by vegetable tanning. The third major step is finishing, 
which varies according to the needs of the customer and the types of leather to 
be processed. Typical finishing operations include dyeing, brushing, glazing, 
and seasoning.

Men accounted for nine-tenths of the production workers in the indus­
try and in each of the regions for which separate tabulations are provided. 
Among the four product groups for which data are presented in this report, the 
proportions of women were less than 1 percent in sole leather plants, 6 percent 
in side leather plants, 20 percent in plants processing calf upper leather, and 
23 percent in kid upper leather plants.

Slightly more than half of the production workers were paid on an in­
centive basis. Regionally, the proportions ranged from three-tenths in the South­
east to three-fifths in New England. Among the three major regions, individual 
piece rates applied to approximately half of the incentive-paid workers in the 
Middle Atlantic and New England regions and to two-thirds of these workers in 
the Great Lakes. A third of the incentive workers in New England were paid 
according to individual production bonus systems. Nearly three-tenths of the 
incentive workers in the Middle Atlantic region were paid according to group 
piece rates.

Three-fourths of the time-rated workers were paid under formalized 
wage systems providing a single rate for specified occupations; an additional 7 per­
cent of the workers were paid according to formal pay structures with a range 
of rates for each specific occupational classification. Rates of pay for the re­
mainder of the time-rated workers (about a sixth of the total) were determined 
on an individual basis. A few (2 percent of total) workers were paid according 
to a method of wage payment referred to as "stint work, "  or "task work. " Under 
this method, the worker received a fixed daily rate for a predetermined amount 
of work, regardless of the actual amount of time taken to complete the work. 
For purposes of this study, these workers were classified as timeworkers.

Plants with collective bargaining agreements covering a majority of 
their production workers accounted for two-thirds of the workers covered by the 
study. Most contracts were with the Amalgamated Meat Cutters and Butcher 
Workmen of North America, or the Leather Workers International Union of 
America. As indicated in the following tabulation, the proportion of workers 
covered by union contracts .was greatest in Boston and least in Maine, among 
the States and areas studied separately.

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



Region, State, and area

Percent of production workers 
in establishments with labor- 

m anagem ent contracts

United States ---------------------------------------  65-69

New E n g la n d ----------------------------------------  65-69
B o s to n ---------------------------------------------  95+
M a in e ---------------------------------------------  10-14
New H a m p sh ire --------------------------------- 90-94

M iddle A tlantic ------------------------------------ 75-79
Fulton County, N. Y . -------------------------  90-94
Newark and Jersey C ity ----------------------  60-64
Philadelphia-Cam den-W ilm ington--------  55-59

Border S t a t e s ----------------------------------------  50-54

Great L a k e s ------------------------------------------  65-69
Illinois -------------------------------------------  80-84
W isco n sin ----------------------------------------  50-54

Average Hourly Earnings

Straight-time earnings of production and related workers in the industry- 
averaged $2.13 an hour in March 1963 (table 1). Regionally, averages ranged 
from $1. 60 in the Southeast to $2. 27 in the Great Lakes. Production workers in 
the New England and Middle Atlantic regions averaged $2. 10 and $2. 20 an hour, 
respectively. Among the States and areas studied separately, production-worker 
averages ranged from $1.83 in Maine and $2.02 in New Hampshire to $2.37 in 
Fulton County, N. Y. , and $2. 38 in Boston; averages in the remaining States and 
areas (Illinois, Newark and Jersey City, Philadelphia—Camden—Wilmington, and 
Wisconsin) ranged from $2.19 to $2.28 an hour.

The 23, 200 men within scope of the study averaged $2. 16 an hour—  
36 cents more than the 2, 293 women. Regionally, the average wage advantage 
for men ranged from 2 cents an hour in the Border States to 45 cents in the 
Great Lakes.

The $2. 13 hourly average for all production workers in March 1963 was 
7.6  percent above the average of $1.98 recorded in a similar Bureau study in 
May 1959. 5 Regionally, increases ranged from 5 percent in New England to 
10. 6 percent in the Middle Atlantic. Among the selected States and areas, in­
creases varied from 4. 5 percent in Philadelphia—Camden—Wilmington to 12. 3 per­
cent in Fulton County, N. Y.

Production workers in establishments with 100 or more employees av­
eraged $2.17 an hour in March 1963— 16 cents more than workers in smaller 
establishments. Among the three major regions, the average wage advantage 
for workers in the larger establishment-size group amounted to 9 cents in New 
England, 14 cents in the Middle Atlantic, and 52 cents in the Great Lakes.

Nationally, production workers in Standard Metropolitan Statistical Areas 
averaged $2. 23 an hour compared with $ 1.98 for workers in nonmetropolitan areas. 
Among the three major regions, metropolitan area averages exceeded those in non­
metropolitan areas by 1 cent in the Middle Atlantic, 3 cents in the Great Lakes, 
and 42 cents in New England.

5 Ibid.
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Production workers in establishments having contractual agreements with 
labor organizations averaged $2.22 an hour— 27 cents more than workers in es­
tablishments not having such agreements. Regionally, workers in union estab­
lishments averaged more than those in nonunion establishments by 11 cents in the 
Middle Atlantic, 24 cents in the Great Lakes, and 42 cents in New England.

The exact impact on earnings of any of the characteristics identified 
above cannot be isolated and measured because of their interrelationship. For 
example, in New England nine-tenths of the workers in metropolitan areas were 
in establishments having contractual agreements with labor organizations, whereas, 
the corresponding proportion in nonmetropolitan areas was slightly less than 
half. Other factors such as method of wage payment and type of leather proc­
essed may also influence earnings levels.

Nationwide, production workers in establishments primarily processing 
side leather averaged $2. 16 an hour. Averages for the three other types of 
leather for which data could be published were $1.88 for sole leather and $2.28  
for both calf and kid upper leather.

Earnings of all but 5 percent of the workers covered by the study were 
within a range of $1 to $3 an hour— the middle half of the workers earned be­
tween $1.80 and $2.46 (table 2). Ten percent of the workers earned less than 
$1. 50 and 5 percent earned $3 or more an hour. Regionally, the proportions of 
workers earning less than $1.50 an hour ranged from about 4 percent in the 
Great Lakes and Middle Atlantic to 51 percent in the Southeast. In four of the 
five regions, proportions of workers receiving $3 or more an hour ranged from 
3 percent in New England to about 7 percent in three regions; none of the work­
ers in the Southeast earned $2.60 or more an hour. Among the factors contrib­
uting to the dispersion of individual earnings in the industry are the relatively 
high incidence of incentive wage systems and the variety of job skills utilized by 
the industry.

Occupational Earnings

The production-worker jobs 6 for which separate data were obtained ac­
counted for three-fifths of the production workers within scope of the study. 
Nationwide averages for these jobs ranged from $1.72 an hour for janitors to 
$2.60 for shaving-machine operators (table 4). The 1,852 tackers, togglers, and 
pasters— the largest single occupational category studied separately— averaged 
$2.46 an hour. Other numerically important jobs and their averages were m a­
terial handling laborers, $1 .78 on dry work and $1.86 on wet work; machine 
seasoners, $2.09;  embossing- or plating-press operators, $2.11;  haulers ,$  2. 15; 
machine setters out, $2.21;  colorers, fat liquorers, or oilwheel operators, $2.25;  
machine buffers, $2.40;  and machine stakers, $2.42.  Among the jobs for which 
averages were presented in each of the five regions, occupational averages were 
usually lowest in the Southeast and highest in the Great Lakes.

Men largely outnumbered women in all but one of the selected occupations; 
women dry trimmers equalled the number of men in the job. Earnings of women 
averaged substantially less than those of men in the same job and region in nearly 
all instances for which comparisons could be made.

Occupational averages were usually higher in establishments with 100 or 
more employees than in smaller establishments (table 5) and higher in metropol­
itan areas than in smaller communities (table 6). In the Great Lakes region, 
however, occupational averages in nonmetropolitan areas exceeded those in met­
ropolitan areas for most occupations permitting comparison.

6 Data were also obtained for five office occupations and are presented in table 4.
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Nationwide and in each of the three major regions, job averages were 
nearly always higher in establishments having collective bargaining agreements 
than in those not having such agreements (table 7). This relationship usually 
held even when comparisons were limited to the same establishment-size (table 8) 
and community-size group (table 9).

Workers paid on an incentive basis had higher average earnings than 
time-rated workers in virtually all occupations permitting comparisons (table 11). 
The earnings differences, however, varied by occupation and region.

Earnings of individuals performing similar tasks varied considerably 
within the same labor market area (tables 12 through 19). Earnings of the highest 
paid workers frequently exceeded those of the lowest paid workers in the same job 
and area by $ 1 or more an hour, particularly among jobs predominantly paid on 
an incentive basis. Thus, some workers in comparatively low paid jobs (as 
measured by the average for all workers) earned more than some workers in jobs 
for which significantly higher averages were recorded. For example, the fol­
lowing tabulation indicates a considerable overlapping of individual earnings in 
Boston for incentive paid material handling laborers (wet work) and fleshing- 
machine operators despite a 32-cent difference in the hourly averages for the 
two jobs.

Number of workers

Laborers, m aterial handl- Fleshing-m achine 
Earnings ing, wet work operators

$ 1 .6 0  and under $ 1 .7 0 -------- 1 -

$ 1 .7 0  and under $1. 8 0 -------- 2 4
$ 1 .8 0  and under $1. 9 0 -------- 9 3
$ 1 .9 0  and under $2. 0 0 -------- 9 3
$ 2 .0 0  and under $2. 1 0 -------- 3 5
$2. 10 and under $2. 2 0 -------- 2 7
$2. 20 and under $2. 3 0 -------- _ 2
$2. 30 and under $2. 4 0 -------- 6 4
$2. 40 and under $2. 5 0 -------- 9 8
$2. 50 and o v e r------------------- 3 31

T o tal w o rk e rs----------- 44 67

Average hourly e a rn in g s------- $2. 13 $ 2 .4 5

Establishment Practices and Supplementary Wage Provisions

Data were also obtained on work schedules, shift provisions and prac­
tices, and selected supplementary benefits including paid holidays and vacations; 
retirement severance and pension plans; life insurance; sickness and accident 
insurance; hospitalization, surgical, and medical benefits; and nonproduction 
bonuses for production and office workers.

Scheduled Weekly Hours. A work schedule of 40 hours a week was in 
effect in establishments employing nine-tenths of the industry's production work­
ers (table 20). This was also the predominant weekly work schedule in each of 
the regions. In four of the five regions, a large majority of the office workers 
were scheduled to work a 40-hour week. Weekly work schedules of 2>lllz and 
40 hours were of equal importance for office workers in the Border States.
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Shift Differential Provisions and Practices. Although nearly nine-tenths 
of the production workers were employed in establishments having provisions re­
lating to pay for work on extra shifts (table 21) only a tenth were actually em­
ployed on the second shift at the time of the survey (table 22). The most com­
mon provision for a pay differential for second-shift work was 5 cents an hour 
above day-shift rates. Two percent of the workers were employed on third or 
other late-shift operations.

Paid Washup Time. Paid washup time was provided by establish­
ments employing nearly four-fifths of the production workers. Such provi­
sions were more prevalent in New England than in the other regions. As indi­
cated in the following tabulation, the length of the daily washup period ranged 
from 5 to 20 minutes.

Percent of production workers in establishments 
_________________providing paid washup tim e o f—__________

Region Total 5 minutes 10 minutes 15 minutes 20 minutes

United S t a t e s --------  78 13 25 21 20

New E n g la n d --------  96 23 37 13 24
M iddle A tla n tic -----  66 5 13 19 30
Border S t a t e s --------  60 3 35 22
S o u th e a s t--------------  61 17 39 5
Great Lakes ----------- .78 19 14 30 15

NOTE: Because of rounding, sums of individual item s m ay not equal totals.

Paid Holidays. Paid holidays— ranging from 3 to 10 annually— were 
provided by establishments accounting for nearly all of the industry's production 
and office workers (table 23). Regionally, the most common holiday provisions 
for production and office workers were: 9 days a year in New England, 7 days
in the Middle Atlantic and Border regions, 6 days plus 2 half days in the Great 
Lakes, and 5 days in the Southeast.

Paid Vacations. Paid vacations (after qualifying periods of service) were 
provided by establishments employing virtually all of the production and office 
workers (table 24). A large majority of the production workers were in estab­
lishments providing 1 week of vacation pay after 1 year of service, 2 weeks after 
5 years, and 3 weeks after 15 years. A fifth of the workers were in establish­
ments providing 4 weeks of vacation pay after 25 years of service. Although 
two-thirds of the office workers were in plants providing 2 weeks of vacation pay 
after 3 years of service, vacation provisions for office workers were generally 
similar to those for production workers after longer periods of service. Vaca­
tion provisions tended to be more liberal in the Great Lakes region than in the 
other regions.

Health and Insurance Plans. Life, hospitalization, and surgical insurance 
for which the employer paid at least part of the cost were available to over nine- 
tenths of the production workers (table 25). Four fifths of the workers were in 
establishments providing sickness and accident insurance; nearly three-fourths, 
medical insurance; about half, accidental death and dismemberment insurance; 
and a tenth, catastrophe insurance. The proportions of office workers in estab­
lishments providing selected health and insurance benefits were generally similar 
to those for production workers. The proportion of workers in plants providing 
specified health and insurance benefits varied by region.
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Pensions and Severance Pay Plans. Retirement pension benefits— pro­
viding regular payments for the remainder of the worker's life upon retirement 
(other than benefits available under Federal old-age, survivors', and disability 
insurance) were available to approximately half of the production and office work­
ers, Provisions for retirement severance pay applied to an eighth of the pro­
duction workers and nearly a fourth of the office workers.

Nonproduction Bonuses. Nonproduction bonuses, typically paid at Christ­
mas or yearend, were provided by establishments employing a third of the produc­
tion workers and two-fifths of the office workers (table 26). A majority of the
workers in the Border States and Great Lakes regions were in establishments 
providing such bonuses.
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Table 1. Average Hourly Earnings: By Selected Characteristics

CO

(Number and average straight-time hourly earnings 1 2 of production workers in leather tanning and finishing  establ is hm en ts 
by selected characteristics, United States and se l e c te d  r e g io n s ,  M a rc h  1963)

Item

United States 2 New England Midd le  Atlantic Border Sh’ t ( 3 Southeast G re at Lake s

Number
o f

workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

Number
of

w o rk e r s

A v e ra g e
hour ly

earnings

N u m b e r
of

w o rk '  rs
hou r ly

Number
of

w o rk e r s

A v e ra g e  
hou r ly  

earning  s

Number
of

w o rk e r s

A v e ra g e
hour ly

earnings

A ll production w o rk e rs___________________ 25 ,493 $2 . 13 7, 586 $ 2. 10 6, 938 $ 2. 20 2 ,4 39 $ 1. 89 1, 198 $ 1. 60 6 ,4 62 $ 2. 27
Men ______________________________________ 23 ,200 2. 16 6, 911 2. 14 6 ,4 34 2. 22 2, 170 1. 90 1,088 1. 62 5, 732 2. 32
Women ___________________________________ 2, 293 1. 80 675 1. 73 504 1. 84 269 1. 88 110 1. 35 730 1. 87

Size o f establishment:
20—99 workers ____________ _________ ___ 6, 612 2. 01 2,454 2. 04 2, 120 2. 10 - - - 1,011 1. 83
100 or m ore workers __________________ 18,881 2. 17 5, 132 2. 13 4, 818 2. 24 2, 187 1. 91 " 5,451 2. 35

Size of community:
Metropolitan areas 3 .......................... ........ 14,961 2. 23 4, 185 2. 29 4, 268 2. 20 1 ,0  60 2. 19 - - 4, 499 2. 28
Nonmetropolitan areas ________________ 10 ,532 1. 98 3, 401 1. 87 2, 670 2. 19 1, 379 1. 67 931 1. 63 1, 963 2. 25

Labor-m anagem ent contracts:
Establishments with—

M ajority c o v e re d ____________________ 17 ,138 2. 22 5, 257 2. 23 5, 244 2. 22 1, 248 1. 82 - 4, 303 2. 35
None or minority covered _________ 8, 355 1. 95 2, 329 1. 81 1, 694 2. 11 1, 191 1. 97 2, 159 2. 11

M ajor type of leather:4
Side le a th e r ....................................................... 10,201 2. 16 4, 323 2. 06 - - - - - - 3, 834 2. 39
Sole leather ______________________________ 2, 506 1. 88 - - 1 ,027 2. 12 1, 272 1. 67 - - - -
Upper leather, calf _____ ________________ 1 ,6 48 2. 28 - - - - - - - - - -
Upper leather, k id .............. ......................... 2, 022 2. 28

1 Excludes premium pay for overtim e and for work on weekends, holidays, and late shifts.
2 Includes data for regions in addition to those shown separately.
3 The term  "m etropolitan a rea s" used in this study refers to the Standard Metropolitan Statistical Areas as def ined by the U .S . Bureau of the Budget.
4 Establishments were classified on the basis of the m ajor type of leather tanned or finished during the preceding year. The production-worker total above includes data for establishments 

tanning or finishing other types of leather in addition to those shown separately.

NOTE: Dashes indicate no data reported or data that do not meet publication criteria.
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Table 2. Earnings Distribution: All Establishments

(Percent distribution of production workers in leather tanning and finishing establishments by average straight-time hourly earnings, 1
United States and selected regions, March 1963)

Average hourly earnings 1
United States 2

New England Middle Atlantic Border States Southeast Great Lakes
A ll workers Men Women

$ 1.00 and under $ 1. 1 0 ........................ .......... . (3) (3) 0. 1
$ 1. 10 and under $ 1. 20 1. 6 1. 5 2. 4 0. 6 0. 3 9. 1 3. 7 0. 8
$ 1. 20 and under $ 1. 3 0 ................................. 2. 1 1. 5 8. 4 3. 6 1 .4 2. 7 2. 4 1. 0
$ 1. 30 and under $ 1. 40 . . . 3. 2 2. 8 8. 1 3. 5 1. 0 8. 3 19. 4 . 9
$ 1 .40 and under $ 1. 50 ___ . .. 3. 0 2. 8 4. 3 2. 8 1. 1 3. 4 25. 5 . 9

$ 1. 50 and under $ 1. 60 3. 8 3. 5 7. 1 4. 7 1. 5 12. 3 5. 9 2. 1
$ 1. 60 and under $ 1. 70 4. 9 4. 3 10. 9 5. 7 3. 2 10. 2 8. 3 3. 5
$ 1. 70 and under $ 1. 80 _ .... 6. 2 5. 6 12. 6 7. 2 6. 6 8. 7 6. 5 4. 2
$ 1. 80 and under $ 1. 9 0 ................................. . 9. 0 8. 7 11. 6 6. 9 16. 0 5. 8 7. 2 6. 6
$ 1. 90 and under $ 2. 0 0 ____________________ 9. 2 9. 2 8 .4 10. 3 11. 7 3. 4 8. 7 8. 5

$ 2. 00 and under $ 2. 10 7. 9 8. 1 6. 2 7. 9 7. 4 6. 0 5. 9 10. 5
$ 2. 10 and under $ 2. 20 6. 6 6. 7 5. 6 6 .4 6 .4 3. 7 3. 0 7. 4
$ 2. 20 and under $ 2. 30 7. 3 7. 5 5. 6 6. 2 8. 3 4. 1 1. 9 7. 5
$ 2. 30 and under $ 2. 4 0 ......... ........................... 6. 9 7. 2 3. 3 6. 1 6. 8 4. 2 1. 0 8. 3
$ 2. 40 and under $ 2. 5 0 ____________________ 5. 8 6. 3 1. 4 5. 9 6 .4 2. 2 . 4 6. 9

$ 2. 50 and under $ 2. 60 .. _ , 5. 7 6. 2 1. 3 6. 3 4. 9 2. 2 . 1 8. 2
$ 2. 60 and under $ 2. 70 ____  . 4. 1 4. 4 . 4 4. 2 3. 4 2. 3 _ 6. 5
$ 2. 70 and under $ 2. 80 . _ ____ _ 3. 4 3. 7 . 5 4. 0 3. 1 1. 1 _ 5. 0
$ 2. 80 and under $ 2. 90 _ ____  _ 2. 5 2. 7 . 4 3. 2 2. 2 1. 9 _ 2. 9
$ 2. 90 and under $ 3. 00 ____________ 1. 5 1. 6 . 2 1. 3 1. 7 • 9 - 2. 1

$ 3. 00 and over _________ ___________ ________ 5. 2 5. 6 1. 2 3. 2 6. 7 7. 3 6. 6

T o t a l............................................................... 100. 0 100. 0 100. 0 100. 0 100. 0 100. 0 100. 0 100. 0

Number of workers _ _ . . . 25, 493 23,200 2, 293 7, 586 6, 938 2 ,4 39 1, 198 6 ,462

Average hourly earnings 1 _ $ 2. 13 $ 2. 16 $ 1. 80 $ 2. 10 $ 2. 20 $ 1. 89 $ 1. 60 $2 . 27

1 Excludes premium pay for overtime and for work on weekends, holidays, and late shifts.
2 Includes data for regions in addition to those shown separately.
3 L ess than 0. 05 percent.

NOTE: Because of rounding, sums of individual items may not equal 100.
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Table 3. Earnings Distribution: By Major Type o f Leather o

(Percent distribution of production workers in leather tanning and finishing establishments by average straight-tim e hour:.y earning*;,./
by major type of leather, United States and selected regions, M arch 1963)

United States 2 New England Middle Atlantic B o r d e r  States G reat  Lakes
Average hourly earnings 1

Side leather Sole leather Upper leather, 
calf

Upper leather, 
kid Side leather Sole  leather Sole leather Side leather

$ 1 . 0 0  and unde r $ 1 . 1 0  ____________________

I

$ 1 , 1 0  and under $ 1 . 2 0 ______________________ 0.  5 8. 5 - 0. 7 0. 8 - 16. 7 (3 1
$ 1. 20 and under $ 1 . 3 0 _____________________ 1 . 4 2. 4 0. 1 . 2 3. 2 0. 3 4. 6 -
$ 1. 30 and under $ 1 . 4 0 _____________________ 4. 3 4.  0 . 1 . 3 4. 7 - 7. 9 -
$ 1 . 40 and under $ 1 . 5 0 ______________________ 4.  2 1. 2 . 8 3. 5 2. 4 0. 1

$ 1 'if) and nnHpr $ 1 . 60 3. 4 8. 3 . 3 3. 3 5 . 9 _ 16. 4 . 6
$ 1 . 60 and under $ 1 . 7 0 ___________________ 4.  1 7. 3 2. 0 4.  0 6. 0 2. 6 11.4 1. 6
$ 1 . 70 and under $ L 80 __________ 4. 9 11. 3 4. 1 7. 7 7. 8 12. 2 10. 5 2. 0

$ 1 . 80 and under $ 1. 9 0 ___________________ 5. 6 9. 6 8. 7 10.  9 7 . 5 14. 1 5. 1 4. 1
$ 1 . 9 0  and under $ 2. 0 0 _____________________ 8. 7 9. 7 7. 9 7. 8 9. 7 16. 0 2. 7 9. 6

$ 2 .  00 and under $ 2. 1 0 _____________________ 8. 3 8. 1 9. 0 8. 1 7. 9 10. 2 6. 1 11. 2
$ 2 .  10 and under $ 2 .  2 0 ______________________ 7. 5 5 . 4 9. 5 6. 9 6. 7 7. 8 2. 8 7. 4
$ 2. 20 and under $ 2 . 3 0 ___________________ 8. 2 5. 9 10. 8 9. 0 5. 9 7. 3 3. 9 8. 0
$ 2 .3 0  and under $ 2. 4 0 ___________________ 8. 2 6. 0 11. 2 7. 0 6. 3 9. 3 3. 2 9. 4
$ ?. 40  and u n d e r  $2 . 50 _ .......... - - 6. 2 4.  0 11. 0 3. 3 5. 3 6. 4 2. 0 7. 5

$ ?| 50 and under $ 2 ,  60 6. 5 3. 5 11. 2 4. 4 4. 6 5 . 9 1. 5 9 .9
$ 7  AO and under $ 2 . 7 0  _ ________ 4.  9 2 . 4 3. 5 3. 6 4.  0 3. 3 2. 0 7. 8
$ 2  7 n and under $?.. 80 ...... ..... 3. 9 1. 2 4.  4 2. 4 3. 4 2. 6 . 3 6. 2
$ 2. 80 and under $ 2 . 9 0 ----------------------------- 2. 6 . 5 2. 5 2. 6 2. 3 1 . 0 . 2 3. 6

Qf)  ̂ nnHpr on 1. 7 . 2 1. 0 4. 2 1. 2 - . 5 2. 6

$ 3 .  00 and over ___ ____________ _____________ 5. 0 . 4 2. 5
|

12. 7 3. 3 1. 0 . 1 8 .4

T o ta l------------------------------------ —— -------- 100.  0 100.  0 100.  0 100.  0 100.  0 100. 0 100.  0 100.  0

r»f wnrlrprs __  .. ____ 1 0 , 2 0 1 2, 506 1, 648 2, 022 4, 323 1, 027 1 , 2 7 2 3, 834

Average hourly earnings 1 ------------------------ $ 2 .  16 $ 1 . 8 8 $ 2 .  28 $2. 28 $2. 06 $ 2 .  12 $ 1. 67 $2. 39

1 Excludes premium pay for overtime and for work on weekends, holidays, and late shifts.
2 Includes data for regions in addition to those shown separately.
3 Less than 0. 05 percent.

NOTE: Because of rounding, sums of individual items may not equal 100.
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Table 4. Occupational Averages: All Establishments

(Number and average straight-time hourly earnings 1 of workers in selected occupations in leather tanning and finishing establishments,
United States and selected regions, March 1963)

Occupation and sex
United States 2 New IEngland Middle Atlantic Borde r States Southeast

Number
of

workers

Average
hourly

earnings

Numbe r 
of

workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

Numb e r 
of

workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

Production occupations

B eam sters, hand (all men) ___________ 81 $2. 03 42 $2. 19 17 $ 1.96Buffers, machine (934 men and
7 women) ___________________________________ 941 2. 40 362 $2. 42 193 2. 48 28 2. 08 84 $ 1 .5 3Automatic, large (all men) ____________ 339 2. 33 148 2. 30 46 2. 40 17 2. 37 34 1. 52Automatic, sm all (412 men and

2 women) _______________________________ 414 2. 48 1 16 2. 44 96 2. 63 34 1.53Buzzle (all men) _________________________ 112 2. 28 43 2. 58 41 2. 23 1 3 1. 56Overshot (71 men and 5 women) ______ 76 2. 46 55 2. 53 10 2. 49
Carpenters, maintenance (all men) _ _ 82 2. 15 9 2. 20 27 2. 12 18 1. 69
Colorers, fat liquorers, or oil-w heel

operators (665 men and 12 women) 677 2. 25 241 2. 21 139 2. 28 64 1. 94 52 1. 75Em bossing- or p lating-press
operators ___________________________________ 845 2. 11 296 2. 02 190 2. 31 28 2. 26 78 1.49Men ______________________________ ;________ 717 2. 16 255 2. 05 190 2. 31 25 2. 32 48 1. 59W o m e n ___  . 128 1.80 41 1. 86 _ _

Firem en, stationary boiler (a ll m en)____ 306 1.89 64 1.82 90 1. 88 58 1. 66 17 1.71Fleshing-m achine operators (all m e n )__ 435 2. 31 143 2. 31 121 2. 37 46 1. 98 16 1.65Glazing-machine operators (234 men
and 28 women) ____________________________ 262 2. 47 47 2. 44 133 2. 55 23 2. 91

Graining-machine operators (99 men
and 10 women) ____________________________ 109 2. 23 34 2. 20 31 2. 25 21 2. 43

Haulers (all m e n )---------------------------------------- 763 2. 15 151 2. 05 205 2. 18 63 1.84 61 1.76Janitors, porters, or cleaners (173 men
and 14 women) ____________________________ 187 1. 72 53 1. 82 37 1. 67 24 1.48 12 1.44Laborers, m aterial handling, dry
work (870 men and 2 women) ___________ 872 1.78 304 1.75 202 1.88 119 1. 54 30 1. 43Laborers, m aterial handling, wet
work (all men) 658 1.86 272 1.85 151 1.87 58 1. 58Liquor men (all men) ______________________ 220 2. 16 89 2. 13 45 2. 27 28 1.78 11 1.91M easuring-machine operators 360 2. 03 121 2. 01 77 2. 10 29 1.8 0Men ___  _ ..... .. 245 2. 13 98 2. 09 57 2. 15 8 1.80W o m e n ___  . _ _ 115 1. 83 23 1.68 20 1. 96 21 1.80Mechanics, maintenance (all m e n )_______ 405 2. 20 135 2. 22 105 2. 11 32 1. 80 19 1.85Rolling-machine operators (225 men
and 16 women) 241 2. 12 . . 104 2. 36 97 1. 93 22 1. 79Seasoners, hand ___ 386 2. 02 122 1. 84 121 2. 27 71 1. 89Men ______ 217 2. 16 47 1.93 100 2. 36 29 1.89Women _ __  _ 169 1.85 75 1.77 21 1.84 42 1.89Seasoners, machine _ _ _ 775 2. 09 279 2. 00 141 2. 26 62 1. 78Men __________________  _____ 548 2. 18 188 2. 15 103 2. 37 14 1.85Women _____  _ 227 1.86 91 1.69 38 1.98 48 1.75Setters-out, machine (795 men and
10 women _ ___ __ _______ 805 2. 21 293 2. 19 166 2. 30 95 1.93 37 1.81Shaving-machine operators (all men) 636 2. 60 207 2. 55 157 2. 70 35 2. 66Automatic (all m e n )_______________ 277 2. 61 15 2. 52 81 2. 92 17 2. 33Hand operated (all m e n )------------------------ 359 2. 60 192 2. 55 76 2. 47 18 2. 97Sorters, finished le.ather 432 2. 15 140 2. 17 98 2. 17 49 1.86 24 1. 73Men ___ _____ _ ________ 399 2. 17 131 2. 21 89 2. 21 46 1. 84 24 1.73Women _____________________________ 33 1. 84 9 1. 65 9 1.83

Sorters, hide house (all men) ------------------- 139 2. 11 61 2. 09 31 2. 11 12 1. 89

See footnotes at end of tabic.

Great Lakes
Numbe r 

of
workers

257
94

151
12

25

162

242
188

54
77
88

50

17
227

58

183

143
31
99
60
39

108

12
50
23
27

239
189

50

191
208
143
65

109
99
10
15

Average
hourly

earnings

$2. 65 
2. 63

2. 69
2. 34

2. 53

2. 54

2. 24 
2. 31 
2. 00 
2. 16 
2. 47

2 . 13

2. 33 
2. 36

1.83

1.98

2. 03 
2. 38 
2. 15 
2. 24 
2. 00 
2. 42

2. 02 
2. 23 
2. 37 
2 . 12 
2. 26 
2. 28 
2. 18

2. 37 
2. 64 
2. 56 
2. 80 
2. 28 
2. 33 
1.88 
2. 57
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Table 4. Occupational Averages: All Establishments— Continued

(Number and average straight-tim e hourly earnings1 of workers in selected occupations in leather tanning and finishing establishments,
United States and selected regions, March 1963)

United States 2 New England Middle Atlantic Border States Southeast Great Lakes
Occupation and sex Number

of
workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

Production occupations— Continued 

Splitting-machine operators (390 men
and 33 women) ____________________________ 423 $2. 28 131 $2 . 20 75 $2. 48 19 $ 1 .7 1 14 $ 1 .8 7 154 $2. 39

Stakers, machine (891 men and
2. 5625 w om en )__________________________________ 916 2. 42 271 2. 43 280 36 2. 95 57 1.48 222 2.41

Tackers, togglers, and pasters
(1,819 men and 33 w om en )________________ 1,852 2.46 767 2. 38 392 2. 54 115 2. 57 31 1.61 481 2. 56

Pasters (788 men and 13 w om en )------- 801 2 .48 302 2. 39 104 2. 34 14 1. 75 - - 366 2. 65
Tackers (all m e n )_______________________ 176 2. 41 103 2. 12 41 3. 46 - - - - 15 1.75
Togglers (855 men and 20 women) ----- 875 2. 45 362 2. 46 247 2. 47 92 2. 79 17 1.41 100 2. 36

T rim m ers, beam or hide house, hand
(442 men and 6 w om en)__________________ 448 2. 31 143 2. 35 93 2. 24 51 1. 97 24 2. 03 117 2. 50

T rim m ers, d r y _____________________________ 514 2. 03 226 1.98 83 2. 17 30 1.87 30 1.49 122 2. 19
Men - ----------------------------------------------------------- 257 2. 27 103 2. 35 41 2. 33 15 1. 85 - - 70 2. 29
Women ____________________________________ 257 1.79 123 1. 67 42 2. 00 15 1. 90 25 1.44 52 2. 05

Unhairing-machine operators (all men)— 189 2. 30 22 2. 24 54 2. 31 33 1.96 15 1. 88 59 2. 59

Office occupations

Clerks, general ____________________________ 212 1.85 39 I. 75 69 1.86 17 1.71 9 1. 58 68 1.93
Men _______________________________________ 47 2. 04 11 1. 84 20 2. 18 7 1.89 - - 8 2. 09
Women ____________________________________ 165 1.80 28 1.72 49 1.74 10 1. 58 8 1. 52 60 1.9 0

Clerks, payroll (24 men and
90 w om en )__________________________________ 114 1.85 36 1. 59 26 1.81 9 1.76 9 1. 95 30 2. 05

Stenographers, general (all women)______ 59 1.84 18 1. 65 14 1. 92 7 2. 02 - - 14 2. 02
Typists, class A  (all women)--------------------- 16 1.70 - - 9 1. 57 - - - - - -
Typists, class B (all women)--------------------- 20 1.57 8 1.46 7 1.64

1 Excludes premium pay for overtime and for work on weekends, holidays, and late shifts.
2 Includes data for regions in addition to those shown separately.

NOTE: Dashes indicate no data reported or data that do not meet publication criteria.
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Table 5. Occupational Averages: By Size o f Establishment

(Number and average straight-time hourly earnings 1 of workers in selected occupations in leather tanning and finishing establishments by size of establishment,
United States and selected regions, March 1963)

United States 1 2 New England Middle Atlantic Border States Great Lakes

Establishments with—
Occupation and sex

Men

B eam sters, h and-------------------------------
Buffers, machine 3 ----------------------------

Automatic, la r g e --------------------------
Automatic, sm all ------------------------
B u z z le _____________________________

Colorers, fat liquorers, or
oil-w heel operators________________

E m bossing- or p lating-press
operators ------------------------------------------

Firem en, stationary boiler ------------
Fleshing-m achine o p e ra to rs----------
Glazing-m achine operators ------------
Graining-machine o p era to rs----------
Haulers ------------------------------------------------
Janitors, porters, or c le a n e r s_____
Laborers, m aterial handling,

dry work -------------------------------------------
Laborers, m aterial handling,

wet w o rk -------------------------------------------
Liquor men ___________________________
Measuring-m achine o p e r a to r s ------
M echanics, m aintenance-----------------
Rolling-m achine o p era to rs-------------
Seasoners, hand -------------------------------
Seasoners, machine ------------------------
Setters-out, machine ----------------------
Shaving-machine operators ------------

Automatic --------------------------------------
Hand operated ------------------------------

Sorters, finished leather ----------------
Sorters, hide house -------------------------
Splitting-machine operators ----------
Stakers, machine ------------------------------
Tackers, togglers, and pasters —

Tackers ------------------------------------------

Trim m ers, beam or hide house,
h and----------------------------------------------------

T rim m ers, dry --------------------------------
Unhairing-machine operators _____

Women

Measuring-m achine operators ------
Seasoners, h a n d ---- ---------------------------
Seasoners, machine ------------------------
T rim m ers, dry --------------------------------

20-99 workers 100 or more 
workers 20-99 workers 100 or more 

workers 20—99 workers 100 or more 
worker s

100 or m ore  
workers 20—99 workers 100 01 

w of
■ more 
cers

Number Average Number Average Number Average Number Average Number Average Number Average Number Average Number Average Number Average
of hourly of hourly of hourly of hourly of hourly of hourly of hourly of hourly of hourly

workers earnings workers earnings workers earnings workers earnings workers earnings workers earnings workers earnings workers earnings workers earnings

24 $ 1 .8 2 57 $2. 11 14 $ 1 . 9 2 28 $2. 32 17 $ 1 .9 6
274 2. 42 660 2.40 158 $2. 51 197 $2. 36 62 2. 55 131 2. 45 21 2. 28 25 $2. 38 232 $2. 68

71 2. 11 268 2. 39 51 2. 28 97 2. 32 9 2. 21 37 2. 45 13 2. 66 _ - 91 2. 67
131 2. 59 281 2.43 55 2. 58 59 2. 33 42 2. 78 54 2. 51 - _ 22 2. 53 129 2. 72

57 2. 39 55 2. 16 40 2. 62 - 11 1. 94 30 2. 34 - - - - 12 2. 34

161 2. 04 504 2. 34 64 2. 09 177 2. 25 44 2. 09 95 2. 37 54 2. 05 28 1. 97 134 2. 66

119 1.9 5 598 2. 21 51 1. 96 204 2. 07 40 2. 14 150 2. 36 21 2. 50 14 1. 69 174 2. 36
69 1. 69 237 1.94 15 1. 54 49 1. 90 31 1. 73 59 1. 96 51 1. 70 16 1. 88 61 2. 23

137 2. 09 298 2.41 37 2. 05 106 2. 40 52 2. 19 69 2. 51 40 2. 07 20 1. 91 68 2. 63
26 2. 19 208 2. 58 - - 44 2. 45 17 2. 19 115 2. 60 19 3. 18 . _ 27 2. 37
21 2. 18 78 2. 24 _ _ 26 2. 19 9 2. 04 18 2. 25 14 2. 49 - - 14 2. 43

233 1. 90 530 2. 26 48 1. 80 103 2. 17 96 1. 87 109 2. 47 56 1. 90 26 2. 06 201 2. 40
27 1. 60 146 1.76 - 46 1. 86 13 1. 69 20 1. 69 17 1. 46 - - 52 1. 85

216 1. 70 654 1.81 106 1. 70 196 1. 78 62 1. 78 140 1 . 9 2 119 1. 54 24 1. 78 159 2. 01

189 1. 80 469 1.88 80 1.79 192 1. 87 51 1.89 100 1. 87 51 1. 61 34 1. 72 109 2. 12
68 2. 07 152 2. 20 35 2. 02 54 2. 19 12 1.9 5 33 2. 39 27 1.79 10 1. 94 21 2. 59
92 2. 09 153 2. 15 33 2. 16 65 2. 05 31 2. 13 26 2. 18 - - 15 1. 75 45 2. 40
59 2. 16 346 2. 21 16 2. 21 119 2. 22 26 2. 14 79 2. 11 28 1.78 6 2. 03 102 2. 44
31 2. 03 194 2. 16 _ . _ _ 24 2. 08 66 2. 57 97 1.9 3 _ - _ .
79 1. 85 138 2. 33 36 1. 81 11 2. 32 31 1. 85 69 2. 58 29 1. 89 - - 23 2. 37
95 2. 19 453 2. 18 75 2. 18 113 2. 13 - - 97 2. 35 9 1. 95 - - 187 2. 29

197 2. 05 598 2. 27 88 2. 05 205 2. 26 57 2. 14 103 2. 39 79 2. 01 19 1.99 172 2. 41
149 2. 45 487 2. 65 57 2. 62 150 2. 53 51 2. 51 106 2. 80 28 2. 88 19 2. 22 189 2. 68

49 2. 26 228 2.69 _ . 15 2. 52 18 2. 67 63 2.99 - - 17 2. 12 126 2. 62
100 2. 54 259 2. 62 57 2. 62 135 2. 53 33 2. 42 43 2. 52 - - - - 63 2. 79

72 2. 20 327 2. 16 35 2. 25 96 2. 19 19 2. 05 70 2. 25 41 1. 84 7 2. 39 92 2. 32
41 2. 00 98 2. 15 17 2. 15 44 2. 07 _ - 25 2. 14 8 2. 00 _ . 14 2. 60

163 2. 15 227 2. 44 59 2. 16 60 2. 36 31 2. 59 44 2. 40 12 1. 85 35 2. 06 98 2. 62
242 2. 36 649 2. 46 59 2. 38 212 2. 45 116 2. 51 164 2. 59 32 3. 08 36 2. 17 163 2. 52
542 2. 30 1, 277 2. 52 282 2. 32 474 2. 42 123 2. 46 260 2. 59 74 2. 74 70 2. 06 411 2. 65
142 2. 16 646 2. 55 82 2. 30 211 2. 42 21 2. 18 79 2. 40 _ . 26 2. 00 340 2. 70

81 2. 13 95 2. 66 49 1.7 8 54 2. 43 13 3. 27 28 3. 55 _ - 13 1. 68 _ _
319 2. 40 536 2. 47 151 2. 51 209 2. 43 89 2. 40 153 2. 51 61 2 .9 3 31 2. 26 69 2. 41

112 2. 15 330 2. 36 34 2. 31 109 2. 37 39 2. 03 54 2. 39 41 1 .9 6 15 2. 03 102 2. 57
99 2. 13 158 2. 36 45 2. 32 58 2. 38 15 2. 10 26 2. 47 12 1.91 14 1. 85 56 2. 41
25 2. 11 164 2. 33 ' 22 2. 24 " “ 48 2. 35 29 2. 03 8 2. 30 51 2. 63

25 1.8 6 90 1.82 12 1. 63 11 1. 73 19 1.97 15 1. 69 33 1.99
43 1. 68 126 1.91 28 1 .7 2 47 1. 81 - - - - 40 1.90 - _ 24 2. 19
36 1.47 191 1.93 34 1. 48 57 1. 82 - . 38 1. 98 46 1.77 _ 50 2. 18
88 1. 52 169 1.93 59 1. 44 64 1.88 ■ 37 1 .9 4 9 1. 98 * 47 2. 13

1 Excludes premium pay for overtime and for work on weekends, holidays, and late shifts.
2 Includes data for regions in addition to those shown separately.
3 Includes workers in classification in addition to those shown separately.

NOTE: Dashes indicate no data reported or data that do not meet publication criteria.
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Table 6. Occupational Averages: By Size o f Community

(Number and average straight-time hourly earnings1 of workers in selected occupations in leather tanning and finishing establishments by size of community,
United States and selected regions, March 1963)

Occupation and sex

Men

B eam sters, hand -----------------------------------------
Buffers, machine 3 ---------------------------------------

Automatic, large -----------------------------------
Automatic, sm all -----------------------------------
B u z z le --------------------------------------------------------

Carpenters, m aintenance---------------------------
C olorers, fat liquorers, or

oil-w heel operators-----------------------------------
Em bossing- or p lating-press

operators ----------------------------------------------------
Firem en, stationary boiler -----------------------
Fleshing-m achine o p e ra to rs---------------------
Graining-machine o p e ra to rs---------------------
Haulers -----------------------------------------------------------
Janitors, porters, or c le a n e rs-----------------
Laborers, m aterial handling,

dry work -----------------------------------------------------
Laborers, m aterial handling,

wet work -----------------------------------------------------
Liquor men ----------------------------------------------------
Measuring-m achine operators -----------------
M echanics, m aintenance----------------------------
Rolling-m achine o p era to rs------------------------
Seasoners, hand ------------- ----------------------------
Seasoners, m ach in e---------\---------------------------
Setters-out, machine ------ ---------------------------
Shaving-machine operators -----------------------

Automatic -------------------------------------------------
Hand operated -----------------------------------------

Sorters, finished leather ---------------------------
Sorters, hide house -------------------------------------
Splitting-machine operators ---------------------
Stakers, machine -----------------------------------------
Tackers, togglers, and pasters ---------------

Pasters -----------------------------------------------------
Tackers ----------------------------------------------------
T o g g le r s ----------------------------------------------------

T rim m ers, beam or hide house,
h and---------------------------------------------------------------

T rim m ers, dry -------------------------------------------
Unhairing-machine operators -------------------

Women

E m bossing- or plating-press
operators ------------------------------

Seasoners, hand ---------------------
Seasoners, m ach in e---------------
T rim m ers, d r y -----------------------

United States 2 New England Middle Atlantic

Metropolitan areas Nonmetropolitan
areas

Metropolitan areas Nonmetropolitan
areas Metropolitan areas Nonmetropolitan

areas
Number Average Number Average Number Average Number Average Number Average Number Average

of hourly of hourly of hourly of hourly of hourly of hourly
workers earnings workers earnings workers earnings workers earnings workers earnings workers earnings

36 $ 1 .8 4 45 $2 . 18 16 $ 1 .9 6 26 $2. 33
542 2. 55 392 2. 21 196 $2. 66 159 $2 . 14 142 2. 46 51 2. 56
157 2. 50 182 2. 18 50 2. 60 98 2. 15 40 2. 45 - -
254 2. 56 158 2. 35 72 2. 56 42 2. 26 64 2. 56 32 2. 75

70 2. 55 42 1 .8 3 28 3, 01 - - 31 2. 24 10 2, 20
41 2. 36 41 1.9 3 - - - - 10 2. 27 17 2. 03

415 2. 36 250 2. 11 137 2. 35 104 2. 02 98 2. 34 41 2. 14

434 2. 28 283 1.98 120 2. 27 135 1. 86 154 2. 32 36 2, 27
132 2. 01 174 1.79 16 2. 17 48 1.70 47 1. 83 43 1. 94
247 2. 38 188 2. 21 97 2. 38 46 2. 17 54 2. 48 67 2. 28

61 2. 37 38 1.99 19 2. 31 - - 18 2. 22 9 2. 10
393 2. 25 370 2. 05 71 2. 21 80 1.91 81 2. 19 124 2. 18
120 1. 80 53 1. 59 36 1.95 15 1. 52 28 1. 69 '

500 1 .86 370 1. 68 177 1.90 125 1. 54 109 1 .9 0 93 1. 85

470 1.93 188 1.69 200 1.9 5 72 1. 58 114 1.88 37 1. 85
115 2. 31 105 2. 00 53 2. 29 36 1. 89 22 2. 22 23 2. 32
138 2. 17 107 2. 07 65 2. 25 33 1. 77 22 2. 04 35 2. 22
236 2. 32 169 2. 04 72 2. 39 63 2. 03 62 2. 15 43 2. 06

35 2. 29 190 2. 11 - - - - 24 2. 54 66 2. 40
128 2. 10 89 2. 24 29 1.97 - - 70 2. 23 30 2. 65
312 2. 19 236 2. 18 120 2. 25 68 1. 98 67 2. 19 36 2. 70
506 2. 25 289 2. 15 194 2. 28 99 2. 02 85 2. 28 75 2. 32
464 2. 70 172 2. 35 126 2. 76 81 2. 23 118 2. 73 39 2. 63
209 2. 68 68 2. 40 . - 13 2. 47 63 2. 94 18 2, 85
255 2. 71 104 2. 32 124 2. 76 68 2. 18 55 2. 49 - -
220 2. 33 179 1.97 79 2. 38 52 1. 94 49 2. 31 40 2. 08

78 2. 30 61 1.86 34 2. 38 27 1. 73 27 2. 14 - -
215 2. 49 175 2. 11 46 2. 67 73 2. 00 47 2. 74 28 2, 04
521 2. 51 370 2. 32 180 2. 52 91 2. 26 151 2. 43 129 2. 71

1, 178 2. 55 641 2. 29 415 2. 57 341 2. 16 294 2. 52 89 2, 62
457 2. 56 331 2. 37 111 2. 70 182 2. 19 94 2. 36 - -
117 2. 55 59 2. 14 62 2. 19 41 2. 02 35 3. 40 - -
604 2. 53 251 2. 23 242 2. 61 118 2. 17 165 2. 43 77 2, 56

254 2. 48 188 2. 08 72 2. 64 71 2. 06 60 2. 41 33 1.93
153 2. 25 104 2. 29 73 2. 40 30 2. 24 21 2. 00 20 2. 68
119 2. 31 70 2. 28 18 2. 20 42 2. 33 12 2. 23

81 2. 00 47 1.4 4 24 2. 03 17 1. 64
141 1.91 28 1. 59 56 1. 83 19 1. 61 21 1 .8 4 -
192 1.93 35 1. 51 57 1.82 34 1. 47 38 • 1 .9 8 - -
158 1 .96 99 1. 51 66 1.87 57 1.4 3 35 2. 02

See footnotes at end of table.

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



Table 6. Occupational Averages: By Size o f  Community— Continued

(Number and average straight-time hourly earnings 1 of workers in selected occupations in leather tanning and finishing establishments by size of community,
United States and selected regions, March 1963)

Occupation and sex

Border States Southeast Great Lakes

Metropolitan areas Nonmetr
ar<

opolitan
;as

Nonmetr
an

opolitan
sas Metropolitan areas Nonmetr

an
opolitan
eas

Number
of

workers

Average 
hourly 

earnings

Number
of

workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

Men

B eam sters, hand ---------------------------------------- _ _ 16 $ 1 .9 8 _ _ _ _ _
Buffers, machine 3----------------------- --------------- 10 $2. 76 18 1. 71 - - 169 $2 . 55 88 $2. 83

Automatic, la r g e ------------------------------------ 10 2. 76 - - - - 55 2. 44 39 2. 89
Automatic, sm all --------------- ----------------- - - - - - - 103 2. 65 48 2. 78
Buzzle ------------------------------------------------------ - - - - - - 11 2. 25 - -

Carpenters, maintenance ------------------------- - - 14 1. 55 - - 20 2. 56 - -
C olorers, fat liquorers, or

oil-w heel operators----------------------------------- 28 2. 10 36 1.  82 24 $ 1 .9 6 121 2. 52 41 2. 61
Em bossing- or p lating-press

operators ------------------------------------------------------------------ 15 2. 79 10 1 .6 2 - - 120 2. 30 68 2. 32
Firem en, stationary boiler ----------------------------- 16 1.85 42 1.59 13 1.79 49 2. 23 28 2 .0 3
Fleshing-m achine o p era to rs --------------------------- 20 2. 18 26 1.8 3 13 1. 69 60 2. 39 28 2. 63
Graining-machine o p era to rs --------------------------- 11 2. 67 7 2. 14 - - 13 2. 42 - -
Haulers -------------------------------------------------------------------------- 12 2. 17 51 1. 76 55 1. 80 175 2. 34 52 2. 44
Janitors, porters, or cleaners --------------------- 12 1. 56 9 1.41 10 1.4 6 42 1. 82 14 1. 85
Laborers, m aterial handling,

dry work ____________________________________________ 38 1. 73 81 1 .4 4 12 1. 46 128 1. 94 55 2. 07
Laborers, m aterial handling,

wet work _______ ________________ ____________ - - 49 1. 51 - - 121 1.9 8 22 2. 26
T ,i q n n  r  m 7 2. 01 21 1.71 8 2. 06 18 2. 64 13 2. 01
M easuring-m achine operators --------------- -— - - 7 1 .6 4 - - 35 2. 12 25 2. 40
M echanics, m a in te n a n c e -------- -------------------------- 8 2. 13 24 1.  68 13 1 .9 2 86 2. 44 22 2. 31
Rolling-m achine operators ------------ -  ------ - - 95 1 .9 4 18 1. 89 - - - -
Seasoners, hand ------------------------------------------------------ - - 28 1. 90 - - 10 2. 17 - -
Seasoners, machine -  ----------  —  — 6 1.78 8 1. 91 - - 109 2. 16 80 2. 45
Setters-out, machine ----------------------------------------- 41 2. 09 50 1.  81 15 2. 01 145 2. 31 46 2. 56
Shaving-machine operators ----------------------------- 28 2.92 7 1.  61 - - 177 2. 63 31 2. 68

A u to m a tic -------------------------------------------------------------- _ - _ _ - - 125 2. 57 _ _
Hand operated —  —  ------ - - - - - - 52 2. 76 13 2.9 5

Sorters, finished le a th e r ---------------------------------- 22 2. 16 24 1. 55 23 1. 73 59 2. 34 40 2. 30
Sorters, hide h o u s e ----------------------------------------------- - - 8 1. 94 - - 13 2. 58 - -
Splitting-machine o p e r a to r s --------------------------- - - 13 1.59 10 1.  88 90 2. 48 43 2. 46
Stakers, m a c h in e ---------------------------------------------------- 33 3.06 - - ?6 1 .4 8 118 2. 51 81 2. 38
Tackers, togglers, and p a s t e r s ------------------ 82 2.74 20 1 .7 2 23 1.  62 329 2. 56 152 2. 56

P a s t e r s ------------------------------------------------------------------- - - 14 1. 75 - - 243 2. 62 123 2.71
T a c k e r s ___ -_________________________________ __ - - - _ - - - - - -
T o g g le r s ------------------------------------------------------------------ 79 2.78 - - 17 1. 41 77 2. 48 23 1.9 8

T rim m ers, beam or hide house,
hand -  — -  —  —  — _ 25 2. 12 20 1 .6 6 24 2. 03 85 2. 51 32 2. 47

T rim m ers, dry - _ _ 11 1. 65 - - 35 2. 20 35 2. 39
Unhairing-machine o p e r a to r s ------------------------ 15 1.98 18 1.9 5 12 1. 98 35 2. 52 24 2. 69

Women

E m bossing- or p lating-press
o p era to rs _______________________________________ - ___ _ - - - - 54 2. 00 -

Seasoners, hand ----------------------------------------------------- 42 1.F9 - - - - 22 2. 19 - -
Seasoners, m ach in e ----------------------------------------------- 48 1.75 - - - - 49 2. 17 - -
T rim m ers, d r y ------------------------------------------- 15 1.90 - " 25 1. 44 42 2. 09 ; "

1 Excludes premium pay for overtime and for work on weekends, holidays, and late shifts.
2 Includes data for regions in addition to those shown separately.
3 Includes workers in classification in addition to those shown separately.

NOTE: Dashes indicate no data reported or data that do not meet publication criteria.
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Table 7. Occupational Averages: By Labor-Management Contract Coverage

(Number and average straight-time hourly earnings 1 of workers in selected occupations in leather tanning and finishing establishments by
labor-management contract coverage, United States and selected regions, March 1963)

United States 2 New England Middle Atlantic Border States Great Lakes

Establishments with—

Occupation and sex
Majority
covered

None or 
minority 
covered

Majority
covered

None or 
minority 
covered

Majority
covered

None or 
minority 
covered

Majority
covered

None or 
minority 
covered

Majority
covered

None or 
minority 
covered

Num ­
ber
of

work­
ers

A v e r ­
age

hourly
earn­
ings

Num­
ber
of

work­
ers

A v er­
age

hourly
earn­
ings

Num­
ber
of

work­
ers

A ver­
age

hourly
earn­
ings

Num­
ber
of

work­
ers

A v er­
age

hourly
earn­
ings

Num ­
ber
of

work­
ers

A v e r ­
age

hourly
earn­
ings

Num­
ber
of

work­
ers

A v er­
age

hourly
earn-
in8 s

Num ­
ber
of

work­
ers

A v er­
age

hourly
earn-
ins s

Num­
ber
of

work­
ers

A v e r ­
age

hourly
earn­
ing5

Num­
ber
of

work­
ers

A v er­
age

hourly
earn-

..ing s ,J

Num­
ber
of

work­
ers

A v er­
age

hourly
earn­
ings

Men
Buffers, machine 3 __________________ 616 $2. 55 318 $2. 12 256 $2. 55 99 $2. 12 146 $2. 52 12 $2. 10 16 $2. 07 172 $2. 68 85 $2. 58

Automatic, large ................................ 208 2. 50 131 2. 06 99 2. 38 49 2. 14 26 2. 51 20 $2. 27 8 2. 21 9 2. 50 69 2. 74 25 2. 32
Automatic, sm all _________________ 250 2. 64 162 2. 24 68 2. 68 46 2. 11 73 2. 68 - - - - - - 91 2. 69 60 2. 69

Carpenters, m aintenance___________ 65 2. 15 17 2. 14 9 2. 20 - - 27 2. 12 - - - - 3 1. 96 19 2. 53 6 2. 52
C olorers, fat liquorers, or 

oil-w heel operators ____ ___ 450 2, 35 215 2, 09 186 2. 28 55 1. 95 92 2. 34 47 2. 19 37 1, 86 27 2. 07 104 2. 69 58 2. 27
Em bossing- or plating-press  

o p e ra to rs____________________________ 393 2. 34 324 1. 95 141 2. 26 114 1. 79 119 2. 43 71 2. 12 8 2. 33 17 2. 31 103 2. 42 85 2. 16
Firem en, stationary boiler ________ 233 1. 95 73 1. 70 37 2. 08 27 1.46 79 1. 88 11 1. 92 35 1. 67 23 1. 66 69 2. 13 8 2. 41
Fleshing-m achine operators _______ 314 2. 39 121 2. 09 108 2. 38 35 2. 10 101 2. 40 20 2. 20 23 1. 91 23 2. 05 63 2. 59 25 2. 17
Glazing-m achine operators ------------- 151 2. 56 83 2. 50 41 2. 45 - - 71 2. 65 61 2. 43 - - - - 24 2. 40 - -
Haulers ________________________________ 515 2. 21 248 2. 02 105 2. 16 46 1. 78 156 2. 24 49 2. 02 41 1. 79 22 1. 93 122 2. 47 105 2. 23
Janitors, porters, or cleaners ------- 119 1. 83 54 1. 52 44 1. 88 7 1.46 23 1. 74 10 1. 56 6 1. 65 15 1.44 41 1. 86 15 1. 74
Laborers, material handling, 

dry w o rk ___________ _________________ 631 1. 83 239 1. 66 246 1. 82 56 1.46 163 1. 89 39 1. 83 55 1.49 64 1. 58 133 1. 99 50 1. 94
Laborers, material handling, 

wet w o rk _____________________________ 501 1. 94 157 1. 59 235 1. 91 37 1. 45 119 1. 96 . . 33 1. 58 25 1. 58 10 5 2. 07 38 1. 91
Liquor men ___________________________ 165 2. 25 55 1. 89 64 2. 26 25 1. 77 41 2. 28 - - 16 1. 77 12 1. 81 24 2. 45 - -
Measuring-m achine operators ------- 175 2. 20 70 1. 95 77 2. 13 21 1. 93 41 2. 26 16 1. 88 - - - - 38 2. 30 22 2. 13
M echanics, m aintenance____________ 281 2. 29 124 2. 01 101 2. 33 34 1. 90 74 2. 18 - - 11 1. 92 21 1. 73 83 2. 42 25 2. 39
Rolling-machine operators -------------- 175 2. 18 50 2. 00 - - - - 81 2. 45 - - 71 1. 87 26 2. 10 - - - -
Seasoners, hand ------------------------- ------ 153 2. 28 64 1. 88 31 1. 98 - - 76 2. 51 24 1. 86 17 1. 76 - - 17 2. 48 - -
Seasoners, machine _________________ 360 2. 31 188 1. 94 123 2. 30 65 1. 86 75 2. 48 28 2. 05 8 1. 93 6 1. 76 139 2. 27 50 2. 34
Setters-out, machine ----------------------- 556 2. 29 239 2. 03 216 2. 27 77 1. 97 116 2. 33 44 2. 23 41 1. 94 50 1. 93 151 2. 40 40 2. 27
Shaving-machine operators ................ 448 2. 62 188 2. 56 168 2. 65 39 2. 14 114 2. 65 43 2. 83 8 2. 29 27 2. 77 137 2. 64 71 2. 64

Automatic __________________________ 176 2. 61 101 2. 62 8 2. 72 - - 66 2. 80 - - - - 14 2. 52 84 2. 58 59 2. 54
Hand operated ....................................... 272 2. 63 87 2. 50 160 2. 64 32 2. 1 1 48 2. 46 28 2. 50 - - - - 53 2. 74 - -

Sorters, finished leather ___________ 284 2. 24 1 15 1. 99 106 2. 29 25 1. 84 72 2. 20 17 2. 21 18 1. 66 28 1. 96 69 2. 34 30 2. 29
Sorters, hide house _________________ 86 2. 20 53 1. 96 45 2. 23 16 1. 70 19 2. 01 - - - - 10 1. 94 13 2. 56 - -
Splitting-machine operators ------------ 248 2. 43 142 2. 14 66 2. 45 53 2. 02 59 2. 43 16 2. 66 - - 10 1. 88 87 2. 64 46 2. 16
Stakers, machine ____________________ 585 2. 55 306 2. 21 204 2. 48 67 2. 27 201 2. 67 79 2. 26 - - 29 3. 09 126 2. 58 73 2. 26
Tackers, togglers, and pasters ___ 1,233 2. 52 586 2. 32 535 2. 51 221 2. 09 278 2. 52 105 2. 62 32 2. 30 70 2. 65 330 2. 62 151 2. 44

Pasters ......... .......................................... 535 2. 54 253 2. 36 215 2. 48 78 2. 12 55 2. 34 45 2. 38 - - - - 247 2. 67 119 2. 60
T a c k e r s ------- --------- ------------- ------------ 79 2. 64 97 2. 23 37 2. 43 66 1. 95 23 3. 24 - - - - - - - - - -
Togglers --------------------- -------------------- 619 2. 49 236 2. 31 283 2. 54 77 2. 18 200 2. 49 42 2. 41 17 2. 72 62 2. 80 76 2. 50 24 1. 92

T rim m ers, beam or hide house, 
h and___________________________________ 296 2. 38 146 2. 17 100 2. 46 43 2. 10 70 2. 28 23 2. 12 13 1.49 32 2. 09 77 2. 61 40 2. 28

T rim m ers, d r y ----------------------------------- 206 2. 32 51 2. 07 93 2. 33 10 2. 56 31 2. 47 10 1. 90 8 1. 67 - - 54 2. 40 16 1. 95
Unhairing-machine operators ....... . 129 2. 36 60 2. 17 22 2. 24 - 34 2. 33 “ - 1 1 1. 77 22 2. 06 45 2. 64 14 2. 42

Women
E m bossing- or plating-press

operators . __________________________
M easuring-m achine operators -------

81 2. 00 47 1.45 30 1. 95 1 1 1. 62 50 2. 03
62 2. 03 53 1. 59 13 1. 96 10 1. 31 14 2. 06 - - 11 2. 00 io ' 1. 59 24 2. 06 15 1. 91

Seasoners, h and---------------------------------- 103 1. 97 66 1. 68 59 1. 83 16 1. 57 - - - - - - - - 20 2. 21 - -
Seasoners, machine --------------------------- 169 2. 00 58 1.46 69 1. 82 22 1. 31 30 2. 02 - - - - 24 1.46 46 2. 23 - -
T rim m ers, d r y ----------------------------------- 129 2. 05 128 1. 52 63 1. 86 60 1.47 24 2. 33 18 1. 56 10 2. 13 " 32 2. 21 20 1. 80

1 Excludes premium pay for overtime and for work on weekends, holidays, and late shifts.
2 Includes data for regions in addition to those shown separately.
3 Includes workers in classification in addition to those shown separately.
NOTE: Dashes indicate no data reported or data that do not meet publication criteria.
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Table 8. Occupational Averages: By Labor-Management Contract Coverage and Size o f Establishment

(Number and average straight-time hourly earnings1 of men in selected occupations in leather tanning and finishing establishments by
labor-management contract coverage and size of establishment, United States and selected regions, March 1963)

United States 2 New England Middle Atlantic Border States

Establishments with—
Occupation and size  

of establishment Majority
covered

None or 
minority 
covered

Majority
covered

None or 
minority 
covered

Majority
covered

Majority
covered

None or 
minority 
covered

Majority
covered

None or 
minority 
covered

Number
of

workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

Buffers, m achine:3
20—99 workers ------------------------ 221 $2. 57 53 $1. 80 134 $2. 63 . _ 61 $ 2. 56 _ _ . . . _ . .
100 or m ore workers ------------ 395 2. 54 265 2. 19 122 2. 45 75 $2. 20 85 2. 49 8 $2. 45 13 $2. 18 159 $2 . 68 73 $2. 67

Automatic, large:
20—99 workers ------------------------ 59 2. 27 12 1. 37 47 2. 34 - _ 8 2. 26 - - _ - - - - -
100 or m ore workers ------------ 149 2. 59 119 2. 13 52 2. 42 45 2. 20 18 2. 62 - _ 9 2. 50 69 2. 74 22 2. 46

Automatic, sm all:
20—99 workers ------------------------ 99 2. 77 32 2. 01 35 2. 95 _ _ 42 2. 78 _ _ _ _ . _ _ .
100 or m ore workers ------------ 151 2. 55 130 2. 30 33 2. 40 26 2. 25 31 2. 55 - _ _ - 78 2. 69 51 2. 76

Colorers, fat liquorers, or
oil-w heel operators:

20—99 workers ------------------------------ 119 2. 07 42 1. 93 52 2. 12 - - 41 2. 14 - - - - - - - -
100 or m ore workers ----------------- 331 2. 45 173 2. 12 134 2. 34 43 1.9 4 51 2. 49 29 2. 00 25 2. 12 95 2. 75 39 2. 44

Em bossing- or p lating-press
operators :

20—99 workers ------------------------------ 75 2. 25 44 1. 45 24 2. 48 - - 34 2. 25 - - - - - - - -
100 or m ore workers ----------------- 318 2. 36 280 2. 03 117 2, 22 87 1. 88 85 2. 50 8 2. 33 13 2. 61 95 2. 46 79 2. 24

Firem en, stationary b oile r :
20—99 workers ------------------------------ 56 1. 77 13 1. 33 - - _ _ 31 1 .73 - - - - . - . -
100 or m ore workers ___________ 177 2. 00 60 1.77 31 2. 11 18 1. 53 48 1. 97 32 1. 70 19 1. 72 53 2. 20 8 2. 41

Fleshing-m achine operators:
20—99 workers ------------------------------ 87 2. 27 50 1. 77 23 2. 23 - - 46 2. 24 - - - - - - - -
100 or m ore workers ----------------- 227 2. 44 71 2. 31 85 2. 42 21 2. 31 55 2. 55 21 1. 96 19 2. 18 56 2. 59 12 2. 82

Haulers :
20—99 workers ------------ ---------------  — 158 2. 00 75 1. 67 34 1.97 - _ 69 1 . 88 _ _ - - - - . _
100 or m ore workers ______________ 357 2. 30 173 2. 18 71 2. 26 32 1.97 87 2. 52 39 1 . 81 - - 105 2. 51 96 2. 29

Janitors, porters, or cleaners:
20-99 workers ---------------------------------- 21 1 . 6 6 6 1. 42 - - - - 13 1. 69 - - - - - - - -
100 or m ore workers ---------------------- 98 1. 87 48 1. 54 39 1. 93 7 1. 46 10 1 . 81 - - 13 1. 43 40 1 . 8 6 12 1 . 8 0

Laborers, m aterial handling,
dry work:

20—99 workers -  -  — ----------------- 187 1. 72 29 1. 56 98 1. 73 - - 53 1. 78 - - - - - - - -
100 or m ore workers ---------------------- 444 1 . 88 210 1. 67 148 1 . 88 48 1. 47 110 1.9 4 55 1.49 64 1. 58 115 1.99 44 2. 05

Laborers, m aterial handling,
wet work:

20—99 workers ----------------- ------------- 154 1.88 35 1. 43 72 1 . 82 - _ 48 1 . 88 - - - - - - - -
100 or m ore workers ---------------------- 347 1.97 122 1. 64 163 1. 95 - _ 71 2. 01 30 1 . 60 21 1 . 62 83 2. 09 26 2. 21

Liquor m en:
20“ 99 workers -------------------------------------- 49 2. 12 19 1. 91 24 2. 14 - - 12 1.95 - - - - - - - -
100 or m ore workers ------------ ------ 116 2. 30 36 1 . 88 40 2. 34 14 1. 78 29 2. 42 16 1. 77 11 1. 83 17 2. 64 - -

M easuring-m achine operators:
20—99 workers -------------------------------------- 65 2. 16 27 1. 90' 29 2. 11 - - 25 2. 20 - - - - - - - -
100 or m ore workers ---------------------- 110 2. 22 43 1. 98 48 2. 15 17 1. 79 16 2. 35 _ _ - - 34 2. 34 11 2. 60

Mechanics, maintenance:
20—99 workers -------------------------------------- 44 2. 19 15 2. 08 16 2. 21 - 23 2. 17 _ _ _ _ - _ _ -
100 or m ore workers ---------------------- 237 2. 31 109 2. 00 85 2. 35 34 1.90 51 2. 18 19 1. 88 19 1. 73 80 2. 43 22 2. 48

See footnotes at end of table.

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



Table 8. Occupational Averages: By Labor-Management Contract Coverage and Size o f  Establishment— -Continued

(Number and average straight-time hourly earnings 1 of men in selected occupations in leather tanning and finishing establishments by
labor-management contract coverage and size of establishment, United States and selected regions, March 1963)

United States 1 2 New England Middle Atlantic Border States Great Lakes

Establishments with—

Occupation and size  
of establishment

Seasoners, machine:
20—99 workers ------------------------------
100 or m ore workers -----------------

Setters-out, machine:
20—99 workers ------------------------------
100 or m ore w o r k e r s -----------------

Shaving-machine operators:
20—99 workers ------------------------------
100 or m ore workers -----------------

Sorters, finished leather:
20—99 workers ------------------------------
100 or m ore workers -----------------

Sorters, hide house:
20—99 w o r k e r s ------------------------------
100 or m ore workers -----------------

Splitting-machine operators:
20—99 w o r k e r s ------------------------------
100 or m ore w o r k e r s -----------------

Stakers, machine:
20—99 workers ------------------------------
100 or m ore w o r k e r s ---------- ------

Tackers, togglers, and p asters :3
20 -99  workers ------------------------
100 or more w o rk ers -------------

P asters:
20—99 workers ------------------------
100 or m ore w o r k e r s ------------

Togglers:
20—99 workers ------------------------
100 or m ore workers ------------

T rim m ers, beam or hide house, 
hand:

20—99 w o r k e r s ------------------------------
100 or m ore w o r k e r s -----------------

T rim m ers, dry:
20—99 w o r k e r s ------------------------------
100 or m ore w o r k e r s ----------------- -

Unhairing-machine operators:
20—99 w o r k e r s ----- ------------------------
100 or m ore w o r k e r s -----------------

Majority
covered

Non
mine

e or 
>rity Majority

covered

Non
mine
cov<

e or 
>rity 
jred

Majority
covered

Majority
covered

Non
mine
cove

e or 
>rity 
;red

Majc
covt

>rity
;red

Non
mine
cov<

e or 
jrity 
sred

Number Average Number Average Number Average Number Average Number Average Number Average Number Average Number Average Number Average
of hourly of hourly of hourly of hourly of hourly of hourly of hourly of hourly of hourly

workers earnings workers earnings workers earnings workers earnings workers earnings workers earnings workers earnings workers earnings workers earnings

62 $ 2 . 43 33 $ 1 .7 4 51 $2 . 42
298 2 . 29 155 1.99 72 2 . 22 41 $ 1 .9 6 72 $2 . 44 - - - - 137 $2 . 27 50 $2 . 34

136 2 . 22 61 1. 67 55 2. 24 _ . 51 2. 17 _ . - - - - - -

420 2. 31 178 2 . 16 161 2 . 28 44 2. 15 65 2. 45 39 $ 1 .9 7 40 $2 . 05 138 2. 40 34 2. 46

124 2. 54 25 1. 98 57 2 . 62 _ 45 2. 54 _ _ _ _ - - - -

324 2. 65 163 2. 65 1 1 1 2 . 66 39 2. 14 69 2. 73 - - 23 2. 90 127 2. 64 62 2. 75

60 2. 27 12 1 . 8 8 28 2. 40 _ _ 19 2. 05 . _ . - . - - -

224 2. 24 103 2 . 0 1 78 2. 25 18 1 .9 2 53 2 . 26 15 1. 65 26 1.9 5 65 2. 33 27 2. 29

18 2. 40 23 1. 69 11 2. 63 _ _ _ _ - - - - - - - -

68 2 . 15 30 2 . 16 34 2 . 10 10 1.97 13 2 . 01 - - - -  \ 12 2 . 59 - "

94 2. 31 69 1.9 5 31 2. 46 _ _ 31 2 . 59 - - - - - - - -

154 2. 50 73 2. 32 35 2. 45 25 2. 23 28 2. 25 - - 9 1. 84 79 2 . 66 19 2. 46

159 2. 64 83 1 . 82 45 2. 67 _ _ 98 2 . 61 - - - - - - - -

426 2. 52 223 2. 35 159 2. 43 53 2 . 49 103 2. 74 - - - - 116 2. 55 47 2. 46

385 2. 52 157 1. 74 205 2. 58 _ _ 117 2. 48 _ - - - - - - -

848 2. 52 429 2. 53 330 2. 47 144 2. 32 161 2. 54 17 2. 31 57 2 . 86 300 2. 64 I l l 2 . 68

117 2. 27 25 1. 64 74 2 . 39 _ _ 21 2 . 18 _ - . - - - - -

418 2 . 62 228 2. 44 141 2. 54 70 2 . 18 - - - - - - 233 2. 70 107 2 . 68

234 2 . 59 85 1. 87 123 2 . 68 _ _ 83 2. 43 _ - - - - - - -

385 2. 43 151 2. 55 160 2. 43 49 2. 41 117 2. 52 " 54 2. 94 67 2. 40

83 2. 29 29 1. 77 26 2 . 61 '39 2. 03 . . _ _ _ . _ _
213 2. 41 117 2. 27 74 2. 41 35 2. 27 31 2 . 59 13 1.49 28 2. 19 71 2 . 62 31 2. 45

82 2 . 22 17 1. 69 45 2. 32 _ _ 12 2 . 22 _ _ - . - - - -

124 2. 38 34 2 . 26 48 2. 34 10 2. 56 19 2. 63 - - 46 2. 44 10 2. 24

19 2. 29 6 1. 55 _ _ _ . - _ - - - - - - - -
1 1 0 2. 37 54 2. 24 22 2. 24 - - 28 2. 41 9 1. 85 20 2 . 11 40 2. 64 11 2. 63

1 Excludes prem ium  pay for overtim e and for work on weekends, holidays, and late shifts.
2 Includes data for regions in addition to those shown separately.
3 Includes workers in classification in addition to those shown separately.

NOTE: Dashes indicate no data reported or data that do not meet publication criteria.
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Table 9. Occupational Averages: By Labor-Management Contract Coverage and Size o f Community

(Number and average straight-time hourly earnings 1 of men in selected occupations in leather tanning and finishing establishments by
labor-management contract coverage and size of community, United States and selected regions, March 1963)

United States 2 New England Middle Atlantic Great Lakes

Establishments with—
Occupation and size  

of community Majority
covered

None or 
minority 
covered

Majority
covered

None or 
minority 
covered

Majority
covered

Majority
covered

Number
of

workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

B uffers, machine: 3
Metropolitan areas __________________ 401 $ 2 . 60 141 $2. 38 173 $2. 75 _ _ 101 $2. 47 _ _
Nonmetropolitan areas _____________ Z15 2. 45 177 1 . 92 83 2. 13 76 $2. 15 45 2 . 62 66 $2. 91

Automatic, large:
Metropolitan areas __________________ 117 2. 58 40 2 . 28 50 2 . 60 _ _ 26 2. 51 _ _
Nonmetropolitan areas _____________ 91 2. 40 91 1. 96 49 2. 17 49 2. 14 _ _ _ _

Automatic, sm all:
Metropolitan areas __________________ 157 2. 65 97 2. 43 49 2 . 82 . . 41 2 . 62 _ _
Nonmetropolitan areas __ _____ 93 2. 63 65 1.96 19 2. 32 23 2 . 21 32 2. 75 33 2 . 86

Colorers, fat liqu orers, or oil-w heel
operators:

Metropolitan areas _____________________ 277 2. 44 138 2 . 19 122 2 . 39 _ _ 59 2. 35 _ _
Nonmetropolitan areas _________________ 173 2 . 21 77 1.89 64 2 . 08 40 1.92 33 2. 30 30 2. 76

Em bossing- or plating-press operators:
Metropolitan areas _____________________ 271 2. 42 163 2 . 06 95 2. 43 _ _ 91 2. 44 _ _
Nonmetropolitan areas _________________ 122 2 . 16 161 1.84 46 1.9 0 89 1.83 28 2 . 39 33 2 . 39

Firem en, stationary boiler:
Metropolitan areas _____________  ______ 101 2 . 02 31 1.99 16 2. 17 _ _ 40 1 . 79 _ _
Nonmetropolitan areas _________________ 132 1. 89 42 1.48 21 2 . 00 _ _ 39 1.96 28 2. 03

Fleshing-m achine operators:
Metropolitan areas _____________________ 190 2. 45 57 2. 14 86 2. 40 _ _ 42 2. 50 _ _
Nonmetropolitan areas ___________  ___ 124 2. 30 64 2. 04 22 2. 30 24 2 . 06 59 2. 34 18 2. 83

Haulers:
Metropolitan areas ______________________ 278 2. 27 1 15 2 . 18 71 2 . 21 _ . 61 2. 17 _ _
Nonmetropolitan areas _________________ 237 2. 14 133 1.89 34 2. 07 46 1.78 95 2 . 28 34 2. 52

Laborers, m aterial handling, dry work:
Metropolitan areas _____________________ 372 1.91 128 1.72 166 1.93 _ . 79 1.91 _ .
Nonmetropolitan areas _________________ 259 1. 72 11 1 1. 58 80 1 . 59 45 1.46 84 1. 87 41 2 . 01

Laborers, m aterial handling, wet work:
Metropolitan a r e a s ________ ____________ 371 1.99 99 1 . 6 8 189 1.96 _ _ 82 2 . 01 _ _
Nonmetropolitan areas _________________ 130 1.80 58 1.44 46 1.71 _ _ 37 1.85 14 2. 47

Liquor men:
Metropolitan areas _____________________ 93 2 . 39 22 1.96 49 2. 34 . _ 18 2. 23 _
Nonmetropolitan areas _________________ 72 2. 07 33 1.85 15 2 . 00 21 1.80 23 2. 32 ’ 10 2. 07

Measuring-m achine operators:
Metropolitan areas _____________________ 108 2 . 20 30 2 . 06 60 2. 23 _ _ 12 2 . 16 _
Nonmetropolitan areas _________________ 67 2 . 20 40 1 . 8 6 17 1.79 16 1.75 29 2. 30 _

Mechanics, maintenance:
Metropolitan areas _____________  ______ 172 2 . 39 64 2 . 13 68 2. 40 _ . 36 2 . 26 _
Nonmetropolitan areas 109 2. 1 3 60 1.87 33 2 . 18 30 1 . 8 6 38 2 . 10 20 2. 30

Seasoners, machine:
Metropolitan areas _________ __________ 245 2. 24 67 1.97 95 2 . 39 _ _ 51 2. 17 _
Nonmetropolitan areas _________________ 115 2.4 5 121 1.93 28 2 . 00 40 1.97 _ 49 2. 49

Setters-out, machine:
Metropolitan a r e a s ____ 351 2. 33 155 2 . 06 169 2. 31 _ _ 48 2. 27
Nonmetropolitan areas 205 2 . 22 84 1. 99 47 2. 14 52 1.92 68 2. 37 40 2. 47

Shaving-machine operators: 3
Metropolitan areas __________________ 3 34 2. 67 130 2. 77 123 2. 77 _ _ 81 2. 63
Nonmetropolitan a r e a s ___ 114 2.4 8 58 2 . 11 45 2. 32 36 2 . 11 33 2. 72 23 2 . 80

Hand operated:
Metropolitan areas 203 2.6 9 52 2. 78 121 2. 77 _ _ 33 2. 41
Nonmetropolitan areas 69 2 .4 4 35 2 . 08 39 2 . 26 29 2. 07 13 2.9 5

See footnotes at end of table.

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



Table 9. Occupational Averages: By Labor-Management Contract Coverage and Size o f Community— Continued

(Number and average straight-time hourly earnings 1 of men in selected occupations in leather tanning and finishing establishments by 
labor-management contract coverage and size of community, United States and selected regions, March 1963)

Occupation and size  
of community

United States 2 New England Middle Atlantic Great Lakes

Establishments with—

Majority
covered

None or 
minority 
covered

Majority
covered

None or 
minority 
covered

Majority
covered

Majority
covered

Number
of

workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

Numbe r 
of

workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

Sorters, finished leather:
Metropolitan areas _____________________ 163 $2. 37 57 $ 2 . 22 73 $2. 40 - - 34 $2. 33 - -
Nonmetropolitan areas _________________ 121 2. 07 58 1.77 33 2. 05 19 $ 1 .7 5 38 2 . 09 26 $2. 33

Sorters, hide house:
Metropolitan areas _____________________ 56 2. 33 22 2. 23 30 2 . 39 - - 15 2. 04 - -
Nonmetropolitan areas _________________ 30 1.96 31 1. 77 15 1. 92 12 1. 50 - - - -

Splitting-machine operators:
Metropolitan areas ...................................... 148 2 . 59 67 2 . 29 36 2. 76 - - 34 2. 76 - -
Nonmetropolitan areas _________________ 100 2 . 19 75 2 . 00 30 2 . 09 43 1.94 25 1.98 31 2. 65

Stakers, machine:
Metropolitan areas _____________________ 382 2. 52 139 2 . 49 165 2. 56 - - 92 2. 48 - -
Nonmetropolitan areas _________________ 203 2 . 62 167 1.97 39 2. 15 52 2. 35 109 2. 84 43 2. 64

Tackers, togglers, and p asters : 3
Metropolitan areas _________________ 860 2. 55 318 2. 54 370 2 . 62 - - 197 2. 45 - .
Nonmetropolitan areas _____________ 373 2. 46 268 2 . 06 165 2. 25 176 2 . 08 81 2 . 68 104 2. 72

P asters:
Metropolitan areas _________________ 325 2. 58 132 2. 53 1 11 2. 70 - . 55 2. 34 _ _
Nonmetropolitan areas ____________ _ 2 1 0 2. 48 121 2 . 18 104 2. 25 78 2 . 12 - - 91 2 . 80

Toggle r s :
Metropolitan areas _________________ 480 2. 51 124 2. 63 228 2 . 60 - - 125 2. 42 - _
Nonmetropolitan areas _____________ 139 2. 45 112 1. 95 55 2 . 28 63 2. 07 75 2 . 59 7 2. 46

T rim m ers, beam or hide house, hand:
Metropolitan areas -------------------------------- 184 2. 57 70 2. 24 72 2. 64 - - 42 2. 52 - .
Nonmetropolitan areas _________________ 1 12 2 . 06 76 2 . 10 28 2 . 02 43 2 . 10 28 1.93 20 2. 75

Trim m ers, dry:
Metropolitan areas .................................... 132 2 . 31 21 1. 90 73 2. 40 - - 1 1 2 . 09 - -
Nonmetropolitan areas _________________ 74 2. 33 30 2 . 19 20 2. 0.7 TO 2. 56 20 2 . 68 26 2. 46

Unhairing-machine operators:
Metropolitan areas -------------------------------- 75 2. 41 44 2. 15 18 2 . 20 - - 22 2. 38 - -
Nonmetropolitan areas _________________ 54 2 . 29 16 2. 25 12 2. 23 16 2. 84

Excludes premium pay for overtime and for work on weekends, holidays, and late shifts. 
Includes data for regions in addition to those shown separately.
Includes workers in classification in addition to those shown separately.

NOTE: Dashes indicate no data reported or data that do not meet publication criteria.
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(Number and average straight-time hourly earnings 1 of workers in selected occupations in leather tanning and finishing establishments 
by major type of leather, United States and selected regions, March 1963)

Table 10. Occupational Averages: By Major Type o f Leather

United States 2 New England Middle Atlantic Border States Great Lakes

Occupation and sex Side leather Sole leather Upper leather, calf Upper leather, kid Side leather Sole leather Sole leather Side leather
Number

of
workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

Men

Beam sters, hand ----------- ------------------- 7 $ 2 . 10 39 $ 2 . 21 22 $2. 40 17 $ 1 .9 6
Buffers, machine 3 _________________ 449 2. 34 11 1 . 92 22 $2. 44 34 $2 . 78 165 $2. 32 - - - . 184 $ 2 . 68

Automatic, la r g e _________________ 231 2. 34 - - 6 2. 54 22 2. 83 109 2. 30 - - - - 80 2. 71
Automatic, sm all ________________ 189 2. 40 7 1.77 9 2. 41 - - 56 2. 37 - - - - 96 2 . 68

Carpenters, m aintenance__________ 28 2. 45 29 1.76 - - 6 2. 46 9 2 . 20 - - 16 1. 57 19 2. 57
C olorers.fat liquorers, or 

oil-w heel operators ---------------------- 292 2. 27 46 2 . 01 41 2. 53 39 2 . 12 129 2 . 18 21 1.98 23 2 . 00 95 2. 65
Em bossing- or plating-press  

operators ___________________________ 376 2 . 12 16 2 . 00 30 2. 31 37 2. 53 178 2. 03 12 2. 15 143 2. 37
Firemen, stationary boiler _______ 126 1.94 72 1.80 18 2 . 19 12 1.94 53 1.81 27 2. 04 37 1.60 44 2. 24
Fleshing-m achine operators _______ 147 2. 54 59 2 . 00 33 2. 37 36 2. 32 58 2. 47 28 2 . 08 25 1.82 52 2 . 66
Graining-machine o p era to rs_______ 28 1.91 11 1 . 98 19 2. 57 9 2. 54 13 2 . 1 1 - - 9 2 . 00 - -
Haulers _______________________________ 333 2 . 26 91 1.93 50 2 . 28 40 2 . 20 89 2 . 10 27 2 . 1 1 41 1. 84 173 2. 41
Janitors, porters, or c le a n e r s ____ 73 1. 77 15 1 . 55 17 2 . 01 17 1.65 26 1.72 - - 10 1.42 40 1 . 86
Laborers, material handling, 

dry w o rk ____________________________ 302 1.82 122 1 . 59 41 2 . 19 45 1.79 179 1. 67 28 1.97 87 1.45 96 2. 07
Laborers, material handling, 

wet w o rk ____________________________ 246 1.90 62 1.63 69 2 . 11 17 2 . 02 148 1. 79 17 1.87 45 1. 53 87 2 . 09
Liquor men __________________________ 80 2. 32 44 1.93 14 2 . 16 19 2. 40 48 2. 24 18 2 . 18 21 1.70 13 2. 75
Measuring-machine operators ____ 1 16 2 . 12 - - 6 2. 38 1 1 2 . 19 50 1. 95 - - - . 41 2. 32
Mechanics, m aintenance----------------- 174 2. 31 67 1.93 26 2. 54 13 2 . 21 97 2. 25 32 2 . 10 24 1.69 60 2. 42
Rolling-machine operators ________ 18 1.99 173 2 . 1 1 - - - - - - 62 2. 36 97 1.93 _ _
Seasoners, hand_____________________ 73 2. 05 26 1.97 - - - - 43 1.95 - - 25 1.95 17 2. 34
Seasoners, m ach in e_________________ 392 2. 17 6 1 .9 0 27 2. 31 - - 144 2 . 22 - - 6 1 . 9 0 178 2 . 28
Setters-out, machine ............................. 311 2. 31 74 1.99 62 2 . 22 79 2. 15 138 2. 24 25 2. 31 46 1.80 130 2. 44
Shaving-machine operators _______ 292 2 . 52 - - 90 2. 70 54 2 . 99 123 2. 44 - - - . 123 2 . 69

Automatic _________________________ 146 2 . 57 - - 18 2. 75 25 2. 94 15 2. 52 - - - . 99 2. 65
Hand operated____________________ 146 2. 47 - - 72 2 . 69 29 3. 04 108 2. 43 - - - _ 24 2. 83

Sorters, finished leather __________ 160 2 . 19 50 1.83 23 2. 42 41 2 . 39 57 2 . 16 14 2 . 22 28 1. 57 62 2. 40
Sorters, hide house ________________ 41 2 . 18 8 2 . 00 - - 10 2 . 16 13 1.90 - - 8 2 . 00 11 2 . 62
Splitting-machine operators _______ 195 2. 41 13 1.90 11 2. 50 - - 85 2 . 20 - - 8 1. 52 70 2. 67
Stakers, machine ___________________ 366 2. 37 - - 72 2. 41 119 2 . 62 127 2. 45 - - - _ 125 2. 56
Tackers, togglers, and 

pasters 3 ------------------------------------------- 864 2.46 106 2. 44 135 2. 70 399 2. 37 312 2 . 68
Pasters ___________________________ 516 2. 52 - - 30 2. 51 - - 203 2. 35 - - - . 283 2. 70
Togglers __________________________ 340 2. 38 - - 76 2. 41 119 2. 72 196 2 . 39 - - - _ 27 2. 58

Trim m ers, beam or hide house, 
h and__________________________________ 234 2. 40 43 1.83 32 2. 47 43 2 . 39 108 2. 33 24 1.67 89 2. 56

T rim m ers, dry --------------------------------- 134 2. 34 9 1.78 - - 17 2 .7 9 61 2. 44 - - 8 1.73 46 2. 40
Unhairing-machine operators _____ 60 2. 51 39 2. 04 20 2. 30 30 2 . 09 13 2. 33 12 2. 23 21 1.85 38 2 . 66

Women

Em bossing- or plating-press  
operators ___________________________ 93 1. 73 13 2 . 19 7 1.78 18 1. 67 47 1.98

Measuring-machine operators ____ 45 1. 65 - - 7 2 . 08 24 1 . 8 6 15 1. 64 - - _ . 15 1.93
Seasoners, h and_____________________ 33 1. 76 - - 40 2. 05 59 1.85 31 1.71 _ _ _ . _
Seasoners, machine ________________ 75 1.83 - - 36 2 . 18 93 1.81 44 1. 56 _ . _ . 31 2 . 22
Trim m ers, d r y ______________________ 86

-
1.67 ' 34 2. 24 30 1.89 45 1 .4 5 ■ - | ‘ - 26 2. 25

1 Excludes premium pay for overtime and for work on weekends, holidays, and late shifts.
2 Includes data for regions in addition to those shown separately.
3 Includes workers in classification in addition to those shown separately.

NOTE: Dashes indicate no data reported or data that do not meet publication criteria.
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Table 11. Occupational Averages: By Method o f Wage Payment
toto

(Number and average straight-time hourly earnings1 of workers in selected occupations in leather tanning and finishing establishments 
by method of wage payment, United States and selected regions, March 1963)

United States 2 New England Middle Atlantic Border States Great Lakes
Tim e- Incentive Tim e- Incentive Tim e- Incentive Tim e- Incentive T im e- Incentive

workers workers workers workers workers workers workers workers workers workers
Occupation and sex Num- A ver- Num- A ver- Num- Aver- Num- A ver­ Num­ A ver­ Num­ A ver­ Num­ A ver­ Num­ A ver­ Num­ A ver­ Num­ A ver­

ber age ber age ber age ber age ber age ber age ber age ber age ber age ber age
of hourly of hourly of hourly of hourly of hourly of hourly of hourly of hourly of hourly of hourly

work- earn- work- earn- work- earn- work- earn- work­ earn- work­ earn­ . work­ earn­ wo rk- earn­ wo rk- earn­ wo rk- earn­
ers ings ers ings ers ings ers inSs - ers -i.?^g___ ers ings ers ings ers ings ers ings ers ings

Men

B eam sters, h and____________________ 40 $1 . 89 41 $2 . 16 _ . _ _ 24 $2 . 13 18 $2. 27 _ _ _ _ . . .
Buffers, machine 3 __________________ 188 1.83 746 2. 55 36 $2. 05 319 $2. 47 35 2. 17 158 2. 55 7 $1.48 21 $2 . 28 29 $1.91 228 $2. 74

Axitomatic, la r g e ............................... 67 1 . 6 8 272 2 . 49 14 1. 91 134 2. 34 7 2. 07 39 2. 46 - - 14 2. 54 13 1.82 81 2. 75
Automatic, sm all ________________ 78 1.81 334 2. 64 14 1. 82 100 2. 54 11 2. 35 85 2 . 66 - - - - 14 1. 99 137 2. 76
B u z z le _____________________________ 32 2 . 01 80 2 . 39 - - 35 2. 55 14 2 . 00 27 2. 35 - - . - _ 10 2. 42

Colorers, fat liquorers, or
oil-w heel operators------------------------ 359 2 . 01 306 2. 56 138 2. 04 103 2. 42 66 1 . 8 8 73 2. 65 29 1 . 66 35 2 . 18 84 2 . 18 78 2. 93

Em bossing- or plating-press
operators ___________________________ 161 1. 71 556 2 . 29 34 1.71 221 2 . 10 43 1.87 147 2. 45 7 1.42 18 2. 67 30 1.79 158 2. 40

Fleshing-m achine o p era to rs---------- 108 1 .9 0 327 2. 44 20 1. 98 123 2. 37 32 1.99 89 2. 51 14 1.40 32 2. 23 16 1.69 72 2. 64
Glazing-m achine operators ------------ 108 2 . 28 126 2. 76 - - 44 2. 45 92 2. 31 40 3. 10 - - 19 3. 18 - - - _
Graining-machine o p era to rs---------- 23 1.84 76 2. 34 10 2. 14 24 2. 23 - - 24 2 . 21 - - 16 2. 58 - - 12 2. 54
Haulers _______________________________ 395 1.94 368 2. 38 69 1. 77 82 2 . 28 122 1. 97 83 2. 50 22 1.49 41 2. 03 1 18 2. 03 109 2. 72
Janitors, porters, or c le a n e rs_____ 154 1.69 19 2 . 06 37 1. 71 14 2. 13 33 1.69 - - 20 1.49 - - 55 1.82 _ _
Laborers, m aterial handling,

dry w o rk ____________________________ 708 1.73 162 2. 03 243 1. 66 59 2. 15 151 1 . 82 51 2. 04 95 1. 53 - - 159 1. 94 23 2 . 22
Laborers, m aterial handling,

wet w o rk ____________________________ 506 1. 76 152 2 . 19 21 6 1. 80 56 2. 04 127 1.80 24 2 . 29 38 1. 31 - - 105 1.87 38 2. 47
Liquor m e n ___________________________ 128 2 . 09 92 2. 27 52 2 . 10 37 2 . 16 14 2 . 08 31 2. 36 20 1.71 8 1.96 24 2 . 29 7 2 . 68
M easuring-machine operators ------ 104 1.91 141 2 . 29 29 1. 90 69 2. 17 23 1 .9 0 34 2. 32 - - - - 29 1 . 86 31 2 . 60
Rolling-machine operators ________ 69 1.72 156 2. 33 - - - - 26 2. 24 64 2. 52 - - 69 2 . 19 _ . - _
Seasoners, h and_____________________ 87 1. 83 130 2. 37 32 1. 82 15 2. 17 25 1 . 8 6 75 2. 52 - - 24 1.97 - - 16 2 . 49
Seasoners, m ach in e_________________ 217 1. 90 331 2. 37 53 1. 86 135 2 . 26 43 1.96 60 2 . 66 - - 11 1.93 74 2. 07 115 2. 42
Setters-out, machine ----------------------- 221 1 . 86 574 2. 35 65 1. 92 228 2. 27 56 1.96 104 2. 48 28 1. 39 63 2 . 18 28 1. 84 163 2. 46
Shaving-machine operators ------------ 83 2. 17 553 2. 67 - - 195 2. 57 37 2. 31 120 2 . 82 - - 31 2 . 81 12 1. 94 196 2 . 68

Automatic .......................- ..................— 34 1. 98 253 2. 70 - - 15 2. 42 8 2. 13 73 3. 00 - - - - 12 1.94 131 2 . 62
Hand operated ------------------------------- 49 2. 31 310 2. 64 - - iao 2. 57 29 2. 35 47 2. 55 - - 18 2. 97 _ - 65 2 . 80

Sorters, finished leather ---------------- 246 2. 07 153 2. 33 54 2. 05 77 2. 32 59 2 . 08 30 2. 45 38 1.84 8 1 . 86 68 2 . 29 31 2. 40
Sorters, hide house ------------------------- 66 1.87 73 2. 32 27 1. 69 34 2. 41 7 1 . 8 6 24 2 . 19 6 1.67 - - 7 2 . 59 8 2. 56
Splitting-machine operators ---------- 157 2. 05 233 2. 50 43 2 . 19 76 2. 30 31 2. 15 44 2. 71 14 1 .47 - - 33 2 . 08 100 2 . 61
Stakers, machine ,----------------------------- 269 1 .96 622 2. 64 37 1 . 86 234 2. 52 108 2 . 12 172 2. 84 - - 33 3. 06 29 1. 95 170 2. 55
Tackers, togglers, and pasters 3 __ 284 2 . 02 1, 535 2. 54 40 1. 70 716 2. 42 99 2 . 26 284 2. 65 - - 92 2. 65 49 2 . 02 432 2 . 62

Pasters ___________________________ 95 2 . 06 693 2. 54 - - 277 2. 42 - - 75 2. 38 - - - - 37 2 . 19 329 2. 70
Togglers .................................................. 170 2. 03 685 2. 54 - - 336 2. 52 66 2. 24 176 2. 56 - - 77 2 . 82 - - 94 2. 41

T rim m ers, beam or hide house,
h and ............................................................. - 12 0 1. 87 322 2. 47 22 1. 63 121 2. 48 36 1.94 57 2. 43 20 1.46 25 2 . 28 22 1.93 95 2. 63

T rim m ers, d r y ______________________ 90 1.95 167 2. 44 29 1.99 74 2 . 49 11 1 . 86 30 2. 51 - - 12 1.96 26 1 . 89 44 2. 54
Unhairing-machine operators ------- 46 1. 87 143 2. 44 - • 17 2. 30 16 2 . 09 38 2. 40 12 1. 45 21 2 . 26 6 1.96 53 2 . 66

Women

Em bossing- or plating-press
operators __________________________— 51 1.48 77 2 . 01 11 1. 52 30 1. 99 - - - - - - - - - - 4 4 2. 04

M easuring-machine operators -------- 39 1. 50 76 1.99 11 1. 36 12 1. 97 - - 15 2 . 00 - - 14 1 . 88 - - 35 2. 04
Seasoners, hand ----------------------------------------- 69 1.71 100 1.95 46 1.71 29 1 . 8 8 - - - - - - 41 1. 90 - - 24 2 . 19
Seasoners, m ach in e -------------------------------- 91 1 . 60 136 2. 03 63 1. 57 28 1.97 - - 30 2 . 02 14 1. 54 34 1.84 - - 4 4 2. 24
T rim m ers, d r y ................................................... 131 1. 53 126 2 . 06 61 1. 39 62 1.94 31 1. 78 11 2. 65 ~ 12 2 . 01 23 1. 67 29 2. 36

1 Excludes premium pay for overtim e and for work on weekends, holidays, and late shifts.
2 Includes data for regions in addition to those shown separately.
3 Includes workers in classification in addition to those shown separately.

NOTE: Dashes indicate no data reported or data that do not meet publication criteria.
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Table 12. Occupational Earnings: Boston, Mass.

(Number and average straight-time houriy earnings 1 of workers in selected occupations in 
leather tanning and finishing establishments, March 1963)

Num- A ver- Number of workers receiving straight-1time hourly earnings of-

Occupation and sex of hourly $ 1.20 $1.30 $1.40 $1.50 $1.60 $1.70 $1.80 $ 1.90 $2.0 0 $2. 1 0 $2.20 $2.30 $2.40 $2.50 $2.60 $2.70 $2.80 $2.90 $3.00 $3.10 $3.20 $3.30 $3.40 $3.50 $3.60 $3.70
work- earn- under and

ci » ings $1.30 $1.40 $1.50 $1.60 $1.70 $1.80 $ 1.90 $2.0 0 $2 .1 0 $2.2 0 $2.30 $2.40 $2.50 $2.60 $2.70 $2.80 $2.90 $3.00 $3.10 $3.20 $3.30 $3.40 $3.50 $3.60 $3.70 over

All production w o r k e r s____ 3,299 $ 2.38 4 5 5 4 6 173 177 366 312 186 237 240 274 370 235 228 221 75 55 38 22 11 10 10 5 30
Men ---------------------------------- 3,076 2.41 4 4 5 2 2 81 157 333 293 174 21 1 228 272 370 235 228 221 75 55 38 22 11 10 10 5 30

223 1.91 1 z 4 92 20 33 19 12 26 12 2

Selected production
occupations----men

Buffers, machine 2 b / ______ 159 2.80 _ . _ _ _ _ 2 2 _ 3 2 _ 7 20 16 17 50 12 _ 13 7 _ 4 4
Automatic, large 2 b / ____ 42 2.69 - - _ - _ - 2 2 _ 3 2 _ _ 5 2 2 15 _ _ 6 3 _ _ _ _ _
Automatic, sm all 2 b /____ 43 2.90 2 1 _ 6 23 4 _ 3 _ _ _ 4 _ _
Buzzle 2 b / ------------_________ 28 3.01 4 4 _ 8 _ 4 4 _ 4 _ _ _
Overshot 2 b / _____________ 46 2.67 5 14 10 5 12

C olorers, fat liquorers,
or oil-w heel operators __ 115 2.38 - - - - - 2 2 16 19 3 16 7 11 7 11 8 2 6 2 _ _ _ _ _ _ 3

Tim e ______________________ 53 2.16 - - - - - - _ 16 17 3 9 _ 4 _ _ _ _ 4
Incentive _________________ 62 2.57 - _ _ . _ 2 2 _ 2 _ 7 7 7 7 11 8 2 2 2 _ _ . _ _ _ 3

Em bossing- or plating-
85 2.44 1 2 5 3 4 20 19 16 5 10

Tim e ____________________ _ 7 2.15 _ _ _ . _ 1 _ 2 4
Incentive ___ 78 2.47 _ 1 1 3 3 4 16 19 16 5 10

Firem en, stationary
hoi ler 2 a /  ....... 9 2.39 1 3 2 3

Fleshing-m achine
operators __________________ 80 2.38 - - - - - 4 3 7 14 7 2 4 8 11 1 11 5 _ - - 1 _ _ _ _ 2

Tim e ---------------------------------- 13 2.03 - - _ _ _ _ _ 4 9
Incentive ------------------------- 67 2.45 ■- _ _ _ 4 3 3 5 7 2 4 8 11 l 11 5 _ _ _ 1 _ _ . _ 2

Glazing-machine
operators 2b / _____________ 41 2.45 17 - - 22 1 1

Haulers ---------------------------------- 63 2.18 - - _ . _ _ . 26 15 7 1 _ _ 4 3 5 1 _ 1 _ _ _ . . _ _
Tim e ---------------------------------- 33 2. 0 1 _ _ . . _ _ _ 24 8 . _ _ _ 1
Incentive ------------------------- 30 2.36 _ - _ _ _ _ _ 2 7 7 1 _ _ 3 3 5 1 _ 1 _ _ _ _ _ _ _

Janitors, porters,
or c lean ers------------------------- 32 2.0 0 - - 4 - _ 1 _ 13 6 _ 3 2 3

T i m e ____  _ ____ ____ 22 1.87 4 1 13
Incentive _ __ _ 10 2.29 2 3 2 3

Laborers, m aterial
handling, dry work ---------- 136 1.99 - - - - - 27 37 36 5 10 7 3 3 2 4 _ 1 1 _ _ _ _ _ _ _ .

T im e __________ _ _ _ 87 1.87 23 34 29 1
Incentive ------------------------- 49 2.2 0 _ _ _ _ _ 4 3 7 4 10 7 3 3 2 4 _ 1 1

Laborers, m aterial
handling, wet work _______ 149 2.04 - - - - 1 2 9 82 35 2 _ 6 9 2 1

Tim e ---------------------------------- 105 2.0 0 - - - - - _ _ 73 32
Incentive ______ _ 44 2.13 1 2 9 9 3 2 b 9 2 1

Liquor m e n __________________ 46 2.37 _ _ _ _ 4 6 10 10 1 3 5 3 _ 1 . 1 _ . _ 2 _ _
T im e ______________________ 33 2.23 - - - . _ - _ 4 6 9 8 1 _ 3 1 _ - _ _ . - _ _ 1 . .
Incentive 13 2 7 1 1 2 4 3 1 1 1

M easuring-machine
operators __________________ 57 2.25 - - - - - 1 8 5 9 - 9 5 8 4 5 3

Tim e ______________________ 20 2.06 _ - _ _ _ _ 6 3 8 _ _ _ _ _ 3
Incentive _________________ 37 2.34 _ _ _ _ _ 1 2 2 1 _ 9 5 8 4 5

Mechanics,
maintenance 2 b / ___________ 61 2.43 _ _ _ - _ - . _ 7 2 7 14 9 5 9 6 _ _ _ 1 1 . _ _ _ _

Seasoners, machine —  — 85 2.41 _ _ _ _ _ _ 3 - 22 3 5 6 2 18 5 1 19 - 1 _ _ _ _ _ _ _
Incentive _________________ 64 2.55 _ _ _ _ _ _ _ _ 6 1 5 6 2 18 5 1 19 _ 1 _ _ _ _ _ _ _

Setters-out, machine --------- 154 2.33 _ . _ . _ _ 14 33 7 5 9 13 13 21 21 12 3 1 _ _ 2 _ . . _ _
T im e ---------------------------------- 47 1.99 _ _ _ . _ _ 11 29 4 _ - - 3
Incentive ___  ___________ 107 2.48 _ _ _ _ _ _ 3 4 3 5 9 13 10 21 21 12 3 1 - _ 2 _ _ _ _ _

Shaving-machine
nppratnra 2 h /i 2 115 2 80 1

1
11 14 14 12 36 11 9 3 4

Hand operated 2 b / --------- 113 2.80 11 14 14 11 35 11 9 3 - - 4 - - -

See footnotes at end of table,
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Table 12. Occupational Earnings: Boston, Mass.— Continued

(Number and average straight-time hourly earnings 1 of workers in selected occupations in
leather tanning and finishing establishments, March 1963)

Occupation and sex

Selected production 
occupations— men-—  

Continued

Sorters, finished leather —
Tim e ______________________
Incentive -------------------------

Sorters, hide house 1 2 b / -----
Splitting-machine

operators __________________
Tim e ______________________
Incentive -------------------------

Stakers, machine 2 b/  ---------
Tackers, togglers, and

pasters 2 b / » 3 4 --------------------
Pasters ----------------------------
Togglers -------------------------

T rim m ers, beam or
hide house, hand 2 a / ---------

T rim m ers, dry ------------------
T im e ---------------------------------
Incentive -------------------------

Selected production 
occupations— women

E m bossing- or plating-
press operators 2 b / ---------

Seasoners, hand -----------------
Tim e ---------------------------------

Seasoners, m ach in e------------
Tim e ---------------------------------

T rim m ers, d r y --------------------
Tim e ---------------------------------
Incentive ------------------ -------

Selected office 
occupations— women

C lerks, payroll —  --------------

Num - A ver- Number of workers receiving straight-tim e hourly earnings of—

of
age

hourly $ 1 .20 $1.30 $1.40 $1.50 $ i .6 o $1.70 $1.80 $1.90 $2.0 0 $2 .1 0 $2. 20 $2.30 $2.40 $2.50 $2. 60 $2.70 $2.80 $2. 90 $3.00 $3.10 $3.20 $3.30

work- earn- undermgs $1.30 $1.40 $1.50 $1.60 $1.70 $1.80 $1.90 $ 2.0 0 $2 .1 0 $2-20 $2.30 $2.40 $2.50 $2.60 $2.70 $2.80 $2.90 $3.00 $3.10 $3.20 $3.30 $3.40

64 $2 .47 1 4 3 9 7 9 12 3 14 1 1
20 2.33 • _ _ - - - - - - 4 3 5 1 - 4 - 3
44 2.53 _ _ . _ _ - - 1 - - 4 6 9 8 3 11 1 - 1 - - -
25 2.47 - - - - - - 2 - 8 7 - - 2 1 1

33 2.80 4 1 _ 1 10 3 - 2 5 1 - - 3
17 2.81 8 2 - - 4 - - - 3
16 2.79 4 1 - 1 2 1 - 2 1 1 - - -

155 2.59 - - - - - 2 - 1 11 19 5 10 44 16 20 7 8 - 2 2 4

346 2.63 _ . . _ _ _ 2 _ 6 8 37 46 69 44 73 12 18 24 3 4 _
96 2.72 _ _ _ _ _ - - 1 - 1 1 1 2 24 15 24 8 14 - - 4 -

220 2. 6 2 - - - - - ■ 1 4 5 32 29 44 25 49 4 24 3 - "

64 2.6 6 . _ . _ . _ _ 1 6 2 9 6 1 6 7 17 1
70 2.42 _ _ _ _ - - 13 4 1 1 3 10 10 14 7 - - - - - - 4
25 2 .0 2 _ _ _ _ _ _ 12 4 - - - 9
45 2.64 1 1 1 3 1 10 14 7 4

19 1.94 2 2 6 3 6
52 1.86 - - - 2 28 10 2 1 2 2 5
39 1.77 _ _ _ - - 28 10 1
51 1.81 - - _ - - 35 2 9 3 - 1 1
35 1.71 _ - - - - 35
44 2.0 0 _ - - - 2 14 - 3 7 1 14 2 1
14 1.74 _ - - - - 14
30 2.13

"
2 3 7 1 14 2 1

8 1.74 1 - - - 2 3 - 1 - - 1 - - - - - - - - - * -

$3.40

$3.50

2

2

$3.50

$3.60

$3 .601$3.70 
and

$3.70 over

4

1

4
1

4 8
3

3

1 Excludes premium pay for overtime and for work on weekends, holidays, and late shifts.
2 Insufficient data to warrant presentation of separate averages by method of wage payment; (a) all or predominantly timeworkers, and (b) all or predominantly incentive workers.
3 Includes workers in classification in addition to those shown separately.
4 Workers were distributed as follows: 4 at $ 3 .8 0  to $ 3 .9 0 ; and 4 at $4  to $ 4 .1 0 .
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Table 13. Occupational Earnings: Fulton County, N.Y.

(Number and average straight-tim e hourly earnings 1 of workers in selected occupations in 
leather tanning and finishing establishments, March 1963)

Num - A ver- Numbe:r of workers rece iving straight-tim e hourly earnings of—

Occupation and sex of hourly $ 1.20 $1.30 $1.40 $1.50 $1.60 $1.70 $1.80 $ 1.90 $2 .0 0 $2 . 1 0 $2.2 0 $2.30 $2.40 $2.50 $2.60 $2.70 $2.80 $2.90 $3.00 $3.10 $3.20 $3.30 $3.40 $3.50 $3.60

under - and
ex a ings $1.30 $1.40 $1.50 $1.60 $1.70 $1.80 $1.90 $2.0 0 $2 .1 0 $2.2 0 $2.30 $2.40 $2.50 $2. 60 $2.70 $2.80 $2.90 $3.00 $3.10 $3.20 $3.30 $3.40 $3.50 $3.60 over

Ail production workers 2 _________ 1,208 $2.37 8 - 3 2 6 41 317 81 53 33 146 50 40 81 31 48 24 30 26 32 37 29 43 6 41

Selected production occupations

Buffers, machine 3> 4 b / ___________ 35 2.80 _ _ _ _ _ _ 2 . _ _ 2 4 3 3 3 2 5 7 3 1
Automatic, sm all ^ b / _________ 26 2.92 2 4 2 _ _ 2 _ 5 7 3 _ _ 1
Buzzle 4 b / ------------------------------------- 6 2.42 _ _ _ _ _ _ 2 _ _ _ _ _ _ _ 1 3

Firem en, stationary
9 1.78 1 8

Fleshing-m achine operators ------ 37 2.46 _ _ _ _ _ 14 _ 1 _ 1 4 2 _ 2 1 2 4 . _ _ _ 4 2
T im e _ 14 1.86 14
Incentive ------------------------------------- 23 2.82 _ _ _ _ _ _ _ 1 _ 1 4 2 . 2 1 2 4 4 2

Haulers 4 a / --------------------  ---------------- 85 2.25 - - - _ _ _ 59 _ _ . _ _ _ _ 6 _ 2 _ _ _ 2 _ 15 1
Laborers, m aterial handling,

dry w ork 4 a / --------------  ---------------- 49 1.82 - - - - - 8 41
Laborers, m aterial handling,

w e t  w o r k  4 a /  ....... .................. 20 1.83 1 19
M easuring-m achine o p e r a to r s__ 30 2.25 _ _ - . _ 8 4 _ _ 2 3 7 2 1 3

T im e _____________________________ 10 1.86 - - - - _ _ 8 2
Incentive ______________________ 20 2.44 _ _ _ _ - - 2 _ _ 2 3 I 2 1 3

M echanics, maintenance 4 a / ____ 9 2.0 2 _ _ _ - - - 3 2 2 _ 2
Setters-out, machine 4 a / _________ 43 2.40 _ _ _ _ _ _ 9 1 1 5 _ 4 8 3 4 2 2 _ _ _ _ 4 _ _ _
Shaving-machine operators 4 b / __ 18 2.85 - - - - - - - - - - 1 - - 5 - 6 _ - 2 - . 4 _ _ _

A11 tn m  ati . 18 2 85 1 5 8
Sorters, finished leather 4 a / ____ 21 2.04 _ _ _ _ 1 1 5 2 _ 6 6
Stakers, m achine__________________ 113 2.75 _ _ _ _ _ - _ 25 7 _ 1 .. 3 14 5 9 _ 3 4 14 16 _ 5 _ 7

T im e __________________________ ________ 31 1.99 - - - _ _ - - 25 6
Incentive - _____________________________ 82 3.04 _ _ _ _ _ _ _ _ 1 _ 1 _ 3 14 5 9 _ 3 4 14 16 _ 5 _ 7

Tackers, togglers, and
pasters 3 • 4 b / ------------------------------------ 73 2.66 - - - - - _ _ - _ 2 10 2 _ 33 4 14 . _ _ . _ 2 2 _ 4

Togglers 4 b / ---------------------------------------- 67 2.56 2 10 2 _ 33 4 14 _ _ . . _ _ 2 _
T rim m ers, dry 4 b / ----- -------------------- 20 2. 68 - - - - - - 2 2 - - 6 - " - - - 2 4 - 2 2 - - -

Selected office
occupations— women

C l e r k s ,  g p n p r a l . .. . . . _ 11 1.55 2 1 5 2 1
Clerks, p a y r o ll ---------------------------------------- 9 1.65 4 2 1 - 2

1 Excludes premium pay for overtime and for work on weekends, holidays, and late shifts.
2 All production workers were men.
3 Includes workers in classification in addition to those shown separately.
4 Insufficient data to warrant presentation of separate averages by method of wage payment; (a) all or predominantly tim eworkers, and (b) all or predominantly incentive w orkers.
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Table 14. Occupational Earnings: Illinois

(Number and average straight-time hourly earnings 1 of workers in selected occupations in 
leather tanning and finishing establishments, March 1963)

Occupation and sex

Num­
ber
of

work­
ers

Aver-
age

hourly 
earn­
ings 1

• Number of workers receiving straight -tim e hourly earnings of—
$1.50

and
under
$1.60

$1.60

$1.70

$1.70

$1.80

$1.80

$1.90

$1.90

$2.00

$2.00

$2.10

$2.10

$2.20

$2.20

$2.30

$2.30

$2.40

$2.40

$2.50

$2.50

$2.60

$2.60

$2.70

$2.70

$2.80

$2.80

$2.90

$2.90

$3.00

$3.00

$3.10

$3.10

$3.20

$3.20

$3.30

$3.30

$3.40

$3.40

$3.50

$3.50

$3.60

$3.60

$3.70

All production workers _______________________________ 1,634 $2.28 12 7 33 120 222 343 116 129 118 75 99 111 86 45 24 26 19 36 7 4 2
Men --------------------------------------------------------------------------- 1,525 2.30 - 4 24 102 207 331 108 118 111 72 93 108 85 44 24 26 19 36 7 _ 4 2
Women --------------------------------------------------------------------- 109 2.02 12 3 9 18 15 12 8 11 7 3 6 3 1 1 - - - - - - -

Selected production occupations— men

Buffers, machine 2> 3 b / _____________ _____ ____________ 62 2.58 _ _ . 1 3 _ 2 5 7 6 3 10 13 6 1 1 4
Automatic, iarge- ^ /  --------------------------------------------- 19 2.63 - - - - 1 - - - 1 2 _ 2 12 1 _ _ . _ _ _ _ _
Automatic, s m a ll3b / _____________________________ 39 2.61 - - - 1 - - 1 4 6 4 3 8 1 5 1 1 _ 4 . . _ _

Carpenters, maintenance 3 a / ________________________ 6 2.62 - - - - - - . 1 . _ 3 2
Coiorers, fat liquorers, or oil-wheel

operators ______________________________________________ 45 2.39 - - - 8 8 4 2 5 6 2 - - - - - 10 _ - _ _ _
Tim e ----------------------------- ------ ------ ------------------------------- 23 2.07 - - - - 8 8 4 2 - - 1 - - - - - _ _ _ _ _ .
Incentive ____________________________________________ 22 2.72 - - - - - - - - 5 6 1 _ _ . _ _ 10 _ _ _ _ _

Em bossing- or plating-press operators 3b /________ 45 2.50 - - - - 1 4 2 5 3 5 2 11 10 2
Firem en, stationary boiler 3 a / — ------ ----------------------- 17 2.24 - - - - - 5 4 - 4 4
Fleshing-m achine operators ------------------------------------ 25 2.44 - - - 1 - 1 3 5 3 5 _ - 4 2 _ _ _ . 1 _ _ _

Incentive ---------------------------- --------------------------------------- 22 2.48 - - - - - 1 3 4 3 4 _ _ 4 2 _ _ _ _ 1 _ _ _
Haulers --------------------------------------------------------------------------- 114 2.22 - - - - 16 75 _ 5 1 2 1 _ _ _ _ _ _ 14 _ _ _ _

Incentive ------------------------------------------------------------------- 23 2.90 - - - - - - - 5 1 2 1 - - - - . - 14 . _ _ _
Janitors, porters, or cleaners 3 a / _________________ 13 1.90 - - 4 2 5 1 1
Laborers, m aterial handling, dry work 3 a / --------- 78 1.93 - - 6 16 40 15 - 1
Laborers, m aterial handling, wet work2_a/ --------- 56 1.98 - - 1 19 10 20 5 1
Liquor men 3 a / ------------------------------------------------------------- 9 2.92 - - - - - - 3 - - - - - - - - 2 4 _ _ _
M easuring-machine operators 3 a / ---------------------------- 17 2.11 - - - 1 6 6 1 - - 1 - 1 1
jyerVianirs maintpnanrp L / 28 2.38 3 3 12 4 5 1
Setters-out, machine 3b / ------------------------------------------ 46 2.34 . _ _ 3 1 16 11 2 3 3 2 1 2 _ _ _ _ _ 2 .
Shaving-machine operators 3 b / ---------------------------------- 71 2.62 - - - 1 1 4 2 5 4 7 7 7 13 - 10 6 4 _ _ _ _ _

Automatic 3 b / ---------------------------------------------------------- 71 2.62 - - - 1 1 4 2 5 4 7 7 7 13 - 10 6 4 _ _ _ _ _
Sorters, finished leather 3 a / ------------------------------------ 21 2.39 - - - - - 8 1 - 3 - - 5 - 4 _ _ _ _ _ _ _ _
Sorters, hide house 3 a / ----------------------------------------------- 7 2.54 - - - - - - 1 2 - - - - 4 - _ _ _ - _ _ _ _
Splitting-machine operators ---- ---------------------------------- 31 2.55 - - - - - 1 1 4 5 3 4 5 3 2 - - - 3 - - - -

T ime --------------------------------------------------------------------------- 11 2.33 - - - - - 1 1 1 4 2 2 - - - - - - _ _ _ _ .
Incentive ____________________________________________ 20 2.68 - - - - - - - 3 1 1 2 5 3 2 _ _ _ 3 . . _ _

Stakers, machine 3 b / -------------------------------------------------- 45 2.63 - - - 1 1 - 4 2 1 3 3 9 8 4 4 4 1 . _ _ _ _
Tackers, togglers, and pasters 2* 3b/ -------------------- 101 2.59 - - - - 3 - - - 13 5 49 17 4 1 5 _ _ _ _ _ 2 2

Pasters 3 b / ------------------------------------------------------------- 81 2.52 - - - - 3 _ _ - 10 2 47 17 2 _ _ _ _ _ _ _ _ _
Togglers 3 b / ________________________________________ 17 2.92 - - - - - - - - 1 3 2 - 2 - 5 . _ _ _ _ 2 2

T rim m ers, beam or hide house, hand3b / ------------ 42 2.37 - - - - - 14 3 4 4 - 1 10 6
T rim m ers, dry 3 a / ----------------------------------------------------- 16 2.14 - - - - 7 1 2 2 2 1 _ 1 _ _ _ _ _ _ _ _ . _
Unhairing-machine operators 3b / __________________ 15 2.57 - - - - - - 3 1 2 1 2 2 2 - - - - - 2 - - -

Selected production occupations— women

Mea su r ing-m arh ine operators 3h/ 11 1.97 3 3 5

Selected office occupations— women

Clerks, general ------------------------------------------------------------ 8 2.19 _ . _ _ _ 5 _ _ 1 _ 2 _ _ _ _ . . _ _ . _ _
Clerks, payroll — --------------------------------------------------------- 6 2.17 1 - - - - 1 1 2 1 ~ - - -

1 Excludes premium pay for overtime and for work on weekends, holidays, and late shifts.
2 Includes workers in classification in addition to those shown separately.
3 Insufficient data to warrant presentation of separate averages by method of wage payment; (a) all or predominantly timeworkers, and (b) all or predominantly incentive workers.
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Table 15. Occupational Earnings: Maine

(Number and average straight-time hourly earnings 1 of workers in selected occupations in leather tanning and finishing establishments, March 1963)

Occupation and sex

Num- A ver- Number of workers receiving straight-tim e hourly earnings of—
age $1 .1 0

and
under

$1 .20 $1.30 $1.40 $1.50 $1.6 0 $1.70 $1.80 $1.90 $2 .0 0 $2 . 1 0 $2 .2 0 $2.30 $2.40 $2.50 $2.60 $2.70 $2.80 $2.90 $3.00 $3.10 $3.20 $3.30 “$3.40 $3.50
work- earn- - - - - - - - - - - - - - - - - - - - - - - - and

ers mgs 1 $1.20 $1.30 $1.40 $1.50 $1.60 $1.70 $1.80 $1.90 $2 .0 0 $2 . 1 0 $2. 2 0 $2.30 $2.40 $2.50 $2.60 $2.70 $2.80 $2.90 $3.00 $3.10 $3.20 $3.30 $3.40 $3.50 over

1,799
1,640

$1.83 27 144 185 119 158 146 172 115 153 1 10 99 86 72 60 35 29 31 11 11 8 8 11 1 6 2
1 . 8 6 23 95 169 103 142 137 149 101 148 109 96 84 71 60 35 29 31 11 11 8 8 11 1 6 2

159 1. 50 4 49 16 16 16 9 23 14 5 1 3 2 1

80 2 . 20 1 1 1 3 8 6 4 11 8 6 9 6 4 3 4 1 1 1 1 1
4 7 2 . 19 - 1 1 1 - - 2 6 2 9 5 5 7 3 _ _ . 1 1 1 _ 1 _ _ 1
29 2. 27 - - - - - 3 3 - 2 2 2 1 2 3 4 3 4

38 1.97 _ _ _ 2 4 _ 1 _ 12 7 9 _ 2 . 1
17 1. 76 - - _ 2 4 _ 1 _ 9 _ 1
21 2. 15 - - - - - - - 3 7 8 - 2 - - - - - 1 - - - - - -

82 1 . 8 6 - 1 5 3 9 14 6 12 9 5 4 4 1 4 4 1 - - - - - - - - -
28 1.48 3 3 12 1 - 4 1 - 1 - 1 2 -
27 2. 03 . 3 _ 3 1 _ _ 1 3 3 1 2 3 3 2 2 .
47 1.91 - 8 4 4 3 - 3 2 3 2 4 _ 3 2 2 2 4 _ _ _ _ _ _ _ 1
16 1.29 - 8 4 3 1
31 2. 23 - - - 1 2 - 3 2 3 2 4 - 3 2 2 2 4 - - - - - - - 1

8 1. 59 _ 1 1 _ 2 2 1 _ 1 _ . . . .
26 1.83 - _ _ 3 3 5 2 2 4 1 1 2 2 1
10 1.65 _ _ _ _ 3 4 1 1 1
16 1. 94 - - - 3 - 1 1 1 3 1 1 2 2 1

20 1.79 _ _ _ 6 5 1 _ _ 2 _ 3 1 1 _ . _ 1
39 1.94 - - - - 9 2 4 - 2 12 2 2 3 2 _ 1
4 4 1. 94 - - - 1 1 4 11 2 8 2 6 6 2 1
55 1.94 - 3 1 8 2 3 6 5 14 4 2 1 3 - 2 1

39 2 . 11 - _ 1 _ 3 7 1 3 3 2 5 3 _ 4 2 1 . . . 2 2
32 2 . 08 - - 1 - 3 7 1 2 3 2 2 1 _ 4 2 1 _ _ _ 2 _ 1 _ _ _
25 1.82 - - 3 1 3 _ 6 1 5 _ 1 4 1 _
11 1. 37 - 6 4 - - 1

26 2 . 20 . _ _ _ _ _ _ 3 6 3 1 1 8 1 . 1 1 1
54 2. 30 - 6 - - 1 1 10 6 2 2 3 2 1 2 - - 3 6 1 - 4 1 3 -

177 2 . 09 . 4 6 7 4 11 27 18 23 9 1 12 9 7 5 8 12 2 2 . 3 4 3
86 2. 14 - 1 - 1 4 5 1 18 21 5 1 6 5 3 _ _ 6 - _ 3 3 _ 3 _
56 2. 05 - - - - 3 26 - 2 4 - 3 4 3 4 4 - 2 - - - 1 - -

36 2. 24 _ _ 1 _ _ 3 2 _ _ 2 7 5 3 5 2 2 4
11 2 .4 2

'
3

'
1 1 1 1 - 1 1 1 - 1 _ ■ "

11 1.62 . . 4 _ 1 1 2 2 1

10 1. 31 _ 6 _ 2 2
31 1.44 - 18 - 1 3 2 4 - - _ 2 _ 1 _
13 1.77 - ■ ■ 1 3 2 4 “ ~ 2 ■ 1 -

10 1.49 1 3 2 2 2
12 1.49 " 1 3 3 1 2 1 1 -

A ll production workers ----------
Men _________________________
Women ______________________

Selected production 
occupations— men

B uffers, machine 2 »3b / ------ -
Automatic, large"Tb/ _____

, Automatic, sm all /  _____
C olorers, fat liquorers, or

oil-w heel operators ------------
T im e ________________________
Incentive____________________

Em bossing- or p lating-press
operators 3b / ________________

Firem en, stationary
boiler ^_a/ _____________________

Fleshing-m achine
operators 3b / ________________

Haulers ________________________
T im e ________________________
Incentive____________________

Janitors, porters, or
cleaners 3a / --------------------------

Liquor men ____________________
T im e ________________________
Incentive____________________

Measuring-m achine
operators 3b / ________________

Mechanics, maintenance 3a /. .
Seasoners, machine 3b / _____
Setters-out, machine*^)/ ____
Shaving-machine

operators 2 » 3b /  _____________
Hand operated 3b / _________

Sorters, finished leather 3 a /—
Sorters, hide h ou se^a / _____
Splitting -m achine

operators 3b / ________________
Stakers, machine 3b /  .... ...........
Tackers, togglers, and

pasters 2 > b / _______________
Pasters 3~b7 -------------------------
Togglers~*b/ ------------------------

T rim m ers, beam or hide
house, hand 3b / ______________

T rim m ers, dry 3b / ___________
Selected production 

occupations— women
Em bossing- or plating-press

operators 3b / ________________
M easuring-machine

operators 3a / ________________
T rim m ers, T r y ________________

Incentive____________________
Selected office 

occupations— women
Clerks, general _______________
Clerks, p a y r o ll________________

Excludes premium pay for overtime and for work on weekends, holidays, and late shifts.
Includes workers in classification in addition to those shown separately.
Insufficient data to warrant presentation of separate averages by method of wage payment; (a) all or predominantly timeworkers, and (b) all or predominantly incentive workers.
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Table 16. Occupational Earniings: Newark and Jersey City

(Number and average straight-time hourly earnings 1 of workers in selected occupations in 
leather tanning and finishing establishments, March 1963)

Occupation and sex

Num­
ber
of

work­
ers

A v er-
age

hourly 
earn­
ings 1

Number of workers receiving straight -tim e hourly earnings of—

$1.10
and

under
$1.20

$1.20

$1.30

$1.30

$1.40

$1.40"

$1.50

$1.50

$1.60

$1.60

$1.70

$1.70

$1.80

$1780

$1.90

$1.90

$2.00

$2.00

$2.10

$2.10

$2.20

$2.20

$2.30

$2.30

$2.40

$2.40

$2.50

$2.50

$2.60

$2.60

$2.70

$2.70

$2.80

$2.80

$2.90

$2.90

$3.00

$3.00

$3.10

$3.10

$3.20

$3.20

$3.30

$3.30

$3.40

$3.40

$3.50

$3.50

$3.60

$3.66
and
over

All production w o rk e rs____ 1,189 $2.19 13 69 26 34 48 63 116 106 118 94 56 48 34 36 53 27 40 40 20 21 20 22 1 1 9 65
Men _______________________ 1,085 2. 24 1 25 26 30 44 55 109 101 117 94 56 46 33 31 46 27 40 39 20 21 20 22 10 - 9 63
Women ___________________ 104 1.63 12 44 4 4 8 7 5 1 " " 2 1 5 7 " " 1 ■ " " 1 - - 2

Selected production
occupations— men

Buffers, machine 2 _________ 25 2. 35 _ _ . _ _ . . . . 11 2 1 _ _ 2 1 7 _ _ 1 _ _ - - - _
Time 16 2. 22 10 2 - - - - - 4 - - - - - - - - -
Incentive 9 2. 60 - - - - - - - - 1 - 1 - - 2 1 3 - - 1 - - - - - -

Autom atic,
large 3 a / ________________ 9 2 .4 2 - - - - - - - - - 4 - - - - 2 - 2 - - 1 - - - - - -

Automatic,
small 3 b/ ________________ 9 2. 56 2 1 - - - 1 5 - - - - - - - -

C olorers, fat liquorers, or
oil-w heel operators 3a /___ 32 2. 14 - - - 3 - - - 6 3 7 1 1 4 1 - - 4 2 - - - - - - - -

Em bossing- or plating-
press operators ------------- 27 1. 96 - - 3 - - 3 5 7 1 - 3 - - - 2 1 1 - - - - - ■ ■ 1

Time ______  — ---------- 18 1.76 - - 3 - - 3 4 4 1 - 3
Incentive _ -------------  — 9 2. 37 - - - - - - 1 3 - - - - - - 2 1 1 - - - - - - - - 1

Firem en, stationary
boiler 3b / ___  —  — 28 1.78 - - 6 - - 1 10 4 - - 4 3

Fleshing-m achine
operators 3b / ______________ 29 2. 61 - - - - - 1 - 2 10 - - 1 1 1 - - 1 - - - 2 3 2 - 2 3

Glazing-m achine
operators 3b / --------------------- 39 2. 72 - - - - - - 6 - 6 1 3 - - - 1 - 4 4 1 2 - 2 2 - 3 4

Graining - machine
operators 3a / --------------------- 6 2. 23 - - - - - - - - 3 - 1 - 1 - - - - - 1 - ~ ■ _

Haulers 3 a / ------  ----- ----- - 26 2. 31 - - - - - - - 2 14 2 - - - - - - - - - - 7 - 1 - ■
Janitors, porters, or

cleaners 3 a / ----------------------- 10 1 .55 1 3 - - 2 - - 3 1
Laborers, m aterial handl­

ing, dry work 3 a / ------------- 35 1. 82 - - 4 2 10 - 6 5 - - - - - - 6 2
Laborers, m aterial handl­

ing, wet work 3 a / _ __ _ 58 1 .7 9 - 1 3 14 5 10 - 7 - 10 - - - 4 - - - 4 - - - - - - - -
M easuring-machine

operators 3 a / --------------------- 8 2. 07 - - - - - - - 4 1 1 - - - - 1 1
M echanics,

maintenance 3 a / ---------- 20 2. 36 1 4 8 4 - - - - 1 - 1 - 1 - - - -
Seasoners, h a n d ^j* /------------ 22 1.78 - - - 3 - 3 3 6 6 - - - 1 - - - - - - - - - - - - -
Seasoners, m ach in e_^ a /----- 20 2. 41 6 1 2 5 3 3

See footnotes at end of table.
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Table 16. Occupational Earnings: Newark and Jersey City---- Continued

(Number and average straight-time hourly earnings 1 of workers in selected occupations i
leather tanning and finishing establishments, March 1963)

Num- A ver- Number of workers receiving straight--time hourly earnings o:f—

of hourly $1.1 o' $1.20 $1.30 $1.40 $1.50 $1.60 $1.7 0 $1.80 $1.90 $2.00 $2.10 $2.20 $2.30 $2.40 $2.50 $2.60 $2.70 $2.80 $2.90 $3.00 $3.10 $3.20 $3.30 $3.40 $3.50 $3.60

w ork- earn- nnHer - - - - - - ■ - - " - - - - - - - - - and
ers mgs 1 $1.20 $1.30 $1.40 $1.50 $1.60 $1.70 $1.80 $1.90 $2.00 $2.10 $2.20 $2.30 $2.40 $2.50 $2.60 $2.70 $2.80 $2.90 $3.00 $3.10 $3.20 $3.30 $3.40 $3.50 $3.60 over

29 $2.49 2 10 1 2 1 2 2 5 1 1 2
21 2. 69 - - - - - - - 4 - - - 1 2 1 2 2 5 - 1 1 " - “ - 2

42 3. 07 - - - - - - - - - 3 - - - - 10 2 - 3 - 3 5 6 1 - 1 4 8

29 3. 37
9
1 2 _ 2 _ 3 5 6 1 _ 1 8

30 3. 35 1 2 3 3 5 6 1 - 1 8

13 2. 14 - - - - - - 1 - 6 - - 1 - 5

25 3. 06 _ _ _ _ _ _ _ _ 6 _ _ _ _ _ _ _ 1 _ _ 5 1 4 . _ _ 5 8
26 2. 64 _ _ - - - 4 - - - - - 3 - 2 - 4 3 4 3 - 1 _ _ _ _ 2
19 2. 92 2 - 4 3 4 3 - 1 - - - - 2

118 2. 68 _ _ . _ . 6 14 _ 6 12 1 . 2 1 19 9 3 8 13 1 1 _ 1 _ . 6 21
79 2.4 3 - - - - - - 10 6 12 1 - 2 1 17 7 2 8 12 1 - - - - - -

16 2. 07 _ . _ _ . _ 6 _ 1 _ 3 3 1 _ 1 _ 1 _ _ _ _ _ _ _ _ _
8 1.76 3 5

11 2. 10 - 6 - - - - 2 1 - - - - - - - 7 2

6 2. 34 - - - - - - - 3 - 1 2 - - - -

Occupation and sex

Selected production 
occupations— men—  

Continued

Setters-out, machine ------
Incentive_______________

Shaving-machine
operators 2 ______________

T im e ________________
Incentive____________

Automatic 3 b/ __________
Sorters, finished

leather 3 a / -----------------------
Splitting-machine

operators Hi/ ____________
Stakers, machine ________

Incentive_______________
Tackers, togglers, and

pasters 2 --------------------------
Togglers 3 b / ___________

T rim m ers, beam or hide
house, hand 3 b / _________

Trim m ers, dry 3 a / ______

Selected production 
occupations— women

T rim m ers, dry 3 a / ________

Selected office 
occupations— women

Clerks, general --------  * * * 6 7

Excludes premium pay for overtime and for work on weekends, holidays, and late shifts.
Includes workers in classification in addition to those shown separately.
Insufficient data to warrant presentation of separate averages by method of wage payment; (a) all or predominantly timeworkers, and (b) all or predominantly incentive workers.
Workers were distributed as follows: 
Workers were distributed as follows:

4 at $ 3 .7 0  to $ 3 .8 0 ; 1 at $4 . 10 to $4 . 20; 1 at $4 . 20 to $4 . 30; 1 at $4 . 30 to $ 4 .4 0 ; and 1 at $ 4 .9 0  to $5 . 
3 at $ 3 .6 0  to $ 3 .7 0 ; 1 at $ 3 .7 0  to $ 3 .8 0 ; 1 at $ 3 .9 0  to $4 ; and 3 at $4 to $4 . 10.

6 Workers were distributed as follows: 2 at $ 3 .9 0  to $4; 17 at $4 to $4 . 10; and 2 at $4 . 10 to $ 4 .2 0 .
7 Workers were distributed as follows: 1 at $4. 10 to $4. 20; and 1 at $4 . 80 to $4 . 90.
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Table 17. Occupational Earnings: New Hampshire

(Number and average straight-time hourly earnings 1 of workers in selected occupations in
leather tanning and finishing establishments, March 1963)

Num­
ber
of

work­
ers

A ver-
age

hourly
earn-iings

1, 383 $ 2.0 2
1, 299 2.04

84 1.75

77 2.09
11 1.98
66 2. 11
51 2.15

9 1 .9 6
42 2.19
11 2,29

57 2. 1 1
51 2.06

41 1.99
20 2.0 2
18 2.46
25 2. 1 6

8 1.87
17 2.30

93 1.62

68 1.71
8 1.95

15 1.79
27 2 .1 6
30 2.15
33 2.26
41 2.34
37 2.29
34 2.01
17 2.00
17 2.0 2
15 2.0 2
20 2.19
33 2.32

143 2.31
90 2.37
47 2. 22

31 2.20
20 2 .1 2

8 2.09
9 1.64

11 1.85

Occupation and s

Number of workers receiving straight-tim e hourly earnings <

$ 1.20
and

under
$1.30

$1.30

$1.40

$1.40

$1.50

$1.50

$1.60

$1.60

$1.70

$1.70

$1.80

$1.80

$1.90

$1.90

$ 2.00

$ 2.00

$ 2. 1 0

$ 2 .1 0

$ 2.2 0

$ 2.20

$2.30

$2.30

$2.40

$2.40

$2.50

$2.50

$2.60

$2.60

$2.70

$2.70

$2.80

$2.80

$2.90

$2.90

$3.00

$3.00

$3.10

$3.10

$3.20

$3.20

$3.30

$3.30

$3.40

$3.40

$3.50

18 13 32 78 178 94 148 171 114 117 96 93 70 48 33 38 12 13 8 2 3 2 2
12 13 12 71 172 93 136 158 102 1 1 6 94 91 68 48 33 38 12 13 8 2 3 2 2

6 " 20 7 6 1 12 13 12 1 2 2 2

12 4 2 19 8 5 3 9 6 2 2 3 1 l
. _ _ _ _ _ _ 6 5_ _ _ _ 12 4 2 13 3 5 3 9 6 2 2 3 1 1 - - - - -_ _ _ _ 4 4 1 13 6 2 2 6 6 2 2 1 1 1 - _ _ _ _. _ _ _ _ _ _ 6 3_ _ _ . 4 4 1 7 3 2 2 6 6 2 2 1 1 1 - - - - -

2 3 1 3 - - - 2 - “ - “ - - -

. _ _ . _ 4 14 4 2 _ 28 _ _ 2 1 2 _ _ _ _ _ _ _
- - - - - 4 13 4 2 - 28

- - - 3 1 5 4 14 2 2 3 2 4 1

_ _ _ _ _ _ 1
11

3 _ 9 _ 1 6 2 _ . 2 2 1 _ _ _ ._ _ _ _ 1 _ 8 4 2 1 _ 1 1 5 - - - 1 - - 1 - -_ _ _ _ - _ 6 2 -
- - 1 - 2 2 2 1 - 1 1 5 - - 1 - - 1 - -
2 6 - 28 39 5 9 2 1 1 - - - - - - - - - - - - -
_ _ 4 12 29 2 15 4 1 1- - _ 1 1 - - 2 3 - - 1_ - _ 5 3 2 1 - - 3 1_ _ _ _ _ 1 1 2 4 7 1 9 - 2_ _ _ _ 2 5 1 1 7 6 2 6 - - - - - - - - - -_ _ . _ 2 1 1 4 2 6 3 1 3 7 1 1 - - - 1 - - - ■_ _ _ _ _ 4 _ 4 2 2 5 7 8 1 2 - 1 1 4 - - - -. _ _ _ _ 4 _ 4 2 2 5 7 7 1 2 - - 1 2 - - - -_ . _ _ 4 2 4 8 7 1 4 - - 4_ _ _ _ 1 1 2 5 6 - - - - 2_ . _ _ 3 1 2 3 1 1 4 - - 2_ _ . _ 4 _ 2 3 1 2 - - 2 - - - 1 - - - - - -_ _ _ _ _ _ 4 2 _ 3 5 1 3 - - 2 - - - - - - -_ _ _ _ _ _ _ 4 _ 14 2 2 _ 1 5 5 - - - - - - -_ 4 _ 1 12 5 4 13 2 13 9 18 4 11 17 16 4 7 1 - 2 - -_ . _ _ 10 4 4 11 2 4 _ 3 1 11 15 11 4 7 1 - 2 - -
- 4 - - 2 - - 2 - 6 8 15 3 - 2 5 - - - - - - -

_ . _ . 6 4 3 2 _ 4 2 4 1 1 _ 1 1 2 _ _ _ _
- - * ' 1 2 2 5 2 " 1 4 2 " ■ “ 1 “ “ “ ■ “

_ _ _ _ . . _ 1 5 . 1 _ 1
2

: 1 3
4

1
2

1
3 : : 1 1

A ll production workers -----------------------------------
Men -----------------------------------------------------------------

Selected production occupations----men

Buffers, m achine2 _________________________
T im e -------------------------------------------------------
Incentive------------------

Automatic, la r g e ---------
Time _______________
Incentive

Automatic, sm a li3 b/_, 
Colorers, fat liquorers,

oil-w heel operators -----
T im e ------------------------------

E m bossing- or plating-press
operators 3b / ------------------------------------------------

Firem en, stationary boiler 3 a / ------------------
Fleshing-m achine operators  ̂b / -----------------
Haulers -------------------------------------------------------------

T im e -------------------------------------------------------------
Incentive-------------------------------

Laborers, m aterial handling, 
dry work _̂aJ  -

Laborers, m aterial handling,
wet work 3 a / ------------------------------------------

Liquor m e iT a  / ---------------------------------------
M easuring-m achine operators ^ b _ /-----
M echanics, maintenance 3 a / ----------------
Seasoners, machine 3 b /~
Setters-out, machine 3b / ----------------------------
Shaving-machine operators 2t \ h _t -------------

Hand operated 3b /  -----------------------------------
Sorters, finished leather ----------------------------

T im e -----------------------------------------------------------
Incentive----------------------------------------------

Sorters, hide house 3 b -------------------------
Splitting-machine operators ] h _ / ---------
Stakers, machine 3b /  ----------------------------
Tackers, togglers, and pasters 2 » 3 b / -

Pasters 3b /  -----------------------------------------
Togglers ^_b./ -

T rim m ers, beam or hide house, 
hand _̂b /  -

T rim m ers, dry 3b / -------------------------------------------

Selected production occupations— women

Measuring-m achine operators 3 b / -------- — 
Seasoners, hand 3 b / ■
Seasoners, machine l& _/-------

Excludes premium pay for overtim e and for work on weekends, holidays, and late shifts.
Includes workers in classification in addition to those shown separately.
Insufficient data to warrant presentation of separate averages by method of wage payment; (a) all or predominantly timeworkers, and (b) all or predominantly incentive workers.
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{Number and average straight-tim e hourly earnings 1 of workers in selected occupations in 
leather tanning and finishing establishments, March 1963)

Table 18. Occupational Earnings: Philadelphia—Camden—Wilmington

Num - A v er- Number of workers receiving straight -tim e hourly earnings of—

Occupation and sex of
age

hourly $ 1 .1 0 $ 1 .2 0 $1.30 $ 1.40 $1750 $1.60 $1.70 $1.80 $1.90 $ 2.0 0 $ 2 .1 0 $2720 $2.30 $2.40 $2.50 $2.60 $2770 $2.80 $ 2.9 0 $3.00 $3.10 $3.20 $3 .30 $ 3,40 $3.50 pT5o
w ork- under and

xngs 1 $ 1 .2 0 $1.30 $1.40 $1.50 $1.60 $1.70 $1.80 $1.90 $ 2.0 0 $ 2 .1 0 $ 2.2 0 $2.30 $2 .40 $2.50 $2.60 $2.70 $2.80 $2.90 $3.00 $3.10 $3.20 $3.30 $3 .40 $3.50 $3.60 over

A ll production w o rk e rs------ 2, 267 $ 2 .2 2 14 6 19 23 78 87 131 274 286 174 193 161 162 131 54 65 47 69 64 66 55 53 16 7 12 20
Men , ------------ ------------ 1 ,7 72 2.31 4 4 1 6 34 19 62 178 249 147 173 129 148 128 50 62 41 62 59 66 53 53 15 6 8 15
W o m e n ------------------------------ 495 1 .9 0 10 2 18 17 44 68 69 96 37 27 20 32 14 3 4 '3 6 7 5 - 2 - 1 1 4 5

Selected production
occupations— men

Buffers, machine 2 -------------- 40 2.6 6 2 2 5 4 5 5 11 1 3 1 1
T im e __________________ 9 2.30 _ _ _ _ _ _ 2 _ _ _ 2 _ 2 3

5 2 2 5 1 1 1 3
Automatic, la r g e ________ 26 2.71 _ _ _ _ _ _ _ 2 _ _ _ 2 1 2 5 _ 11 1 _ _ _ 1 I 1

In centive____________ 22 2.82 _ - _ _ _ _ _ _ _ _ _ _ 1 2 5 _ 11 1 _ _ _ _ 1 _ 1
Buzzle 3 b / _________________ 9 2.63 4 2 _ _ _ _ _ _ 3 _ _ _

C olorers, fat liquorers,
or oil-w heel operators — 50 2.18 - - - - - - - 1 3 16 5 8 13 4

19 2. 0 2 1 3 10 5
Incentive--------------------------- 31 2.28 _ . _ _ _ _ _ 6 8 13 4

Em bossin g- or plating -
press operators ---------------- 32 2.40 - - - - - - - 1 7 7 2 2 - 2 1 - 3 1 - - 4 - 2 _ - _

Incentive--------------------------- 16 2.78 - - - - - - - 1 - - - 2 - 2 1 - 3 1 - _ 4 _ 2 _ .
Firem en, stationary

boiler 3 a / ---------------------------- 14 2.06 - - - - _ - 1 2 - 8 1 - 1 1
Fie shing -m achine

33 2 .2 2 2 17 6 3 3 2
Glazing -m achine

o p era to rs------ --------------------- 1 0 2 2.63 2 - 36 33 - - 1 - 1 5 13 4 6 _ _ 1rJ' ̂ T-p C* 71 2.39 2 36 33
Iprepliyp ...... 31 3 1 8 1 1 5 13 4

Graining -m achine
operators 3 b / --------------------- 9 2 .9 2 - - - - - - - - - - - 2 - 2 - 1 - _ _ - _ - _ _ 4 _

H a u le r s___ ___ _______________ 42 2.09 - - - - - - 6 _ 22 _ 4 5 _ _ _ 1 4
Incentive 10 2.50 _ _ 5 1 4

Janitors, porters,
22 1.72 8 1 2 9 2

Laborers, m aterial
handling, dry work ^ a / ----- 63 1.83 - - - 1 4 _ 6 28 23 1

Laborers, m aterial
handling, wet work f_a /----- 6 0 1.99 - - - - _ _ - 10 36 _ 13 1

15 2.28 3 5 4 3
Mechanics,

8 2.36 1 1 2 2 1
Seasoners, machine 3 b /------ 1 2 1.99 _ 2 _ _ _ _ _ 1 2 1 5 1
Setters-out, machine --------- 62 2 . 1 2 - - - - 4 2 - 4 19 11 10 4 _ _ _ _ _ _ 2 5 _ 1 _ _ _

34 1.91 4 2 4 1 3 11
28 2.36 6 10 4 g

Shaving -m achine
operators 3 b /----------------------- 61 2.82 - - - - - - - - 3 4 - - 4 13 1 2 1 1 - 1 25 _ 1 1 3 1

Automatic 27 2.74 - - - - - - - - 3 4 - - 1 2 1 2 1 1 - 1 8 _ _ 1 1 1
Hand operated ---------------- 34 2.89 3 11 17 1 2

See footnotes at end of table.
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Table 18. Occupational Earnings: Philadelphia—Camden—Wilmington— Continued

(Number and average straight-time hourly earnings 1 of workers in selected occupations in 
leather tanning and finishing establishments, March 1963)

Num - A v er- Number of workers receiving straight- time hourly earnings of
ber age $1 .10 $1.20 $1.30 $1.40 $1.50 $1.60 $1.70 $1.80 $1.90 $2.00 $2.10 $2.20 $2.30 $2.40 $2.50 $2.60 $2.70 $2.80 $2.90 $3.00 $3.10 $3.20 $3.30 $3.40 $3.50 $3.60

Occupation and sex of hourly
w ork- earn- under

and
ers mgs $1 .20 $1.30 $1.40 $1.50 $1.60 $1.70 $1.80 $1.90 $2.00 $2.10 $2.20 $2.30 $2.40 $2.50 $2.60 $2.70 $2.80 $2.90 $3.00 $3.10 $3 .20 $3.30 $3.40 $3.50 $3.60 over

Selected production
occupations— men—

Continued

Sorters, finished
leath er3a / — ------  — ------ 37 $ 2 .44 - - - - - - - 1 - 3 3 2 8 1 5 8 2 4

Splitting -machine
operators 3a / --------------------- 6 2.43 - - - - - - - - - - - - - 6 - - - - - ■ ■ “ ■ ~ “ “

Stakers, m a c h in e ---------------- 124 2.56 - - - - - - - 9 - - 14 32 15 - 2 - - 1 22 14 1 13 1 - -
Tim e — —  — — — — 68 2.18 _ _ _ _ _ _ - 9 - - 12 32 15
Incentive--------------------------- 56 3.02 - - - - - - - - - - 2 - - - 2 - - 1 22 14 1 13 1 - - -

Tackers, togglers, and
pasters 2 ----------------------------- 158 2.63 _ _ - - - - - 8 16 1 13 - - 30 - 4 3 24 30 29 - - - - - -

T im e __________________ 58 2.27 _ _ _ _ - - - - 16 - 12 - - 30
In centive______________ 100 2.85 _ _ _ _ _ _ - 8 - 1 1 - - - - 4 3 24 30 29 - - - - - -

T o g g le r s --------------------------- 149 2.64 _ - - - - - - 8 12 1 13 - - 30 - 4 3 24 25 29 - - - - - -
T im e __________________ 54 2.29 _ _ _ _ _ _ _ - 12 - 12 - - 30
In centive______________ 95 2.84 - - - - - - - 8 - 1 1 - - - - 4 3 24 25 29 - - - - - -

T rim m ers, beam or
hide house, hand 3 b / --------- 49 2.42 _ _ _ 2 _ - - - - - 12 2 19 1 4 - 1 1 - 3 1 - - 2 - 1

T rim m ers, dry 3 b / ------------- 7 2.27 1 3 - - - 3 - - - - - - - - - - -
Unhairing-machine

operators 3b / --------------------- 34 2.14 “ " “ _ 2 " ” 10 14 1 6
' '

1

Selected production
occupations— women

Measuring -m achine
operators ---------------------------- 32 1.93 - - - - 2 11 2 - 3 2 4 5 - - 3 - - - - ■ ■ _ ■ _ ■ ■

T im e ---------------------------------- 9 1.76 - - - - 2 3 1 - 1 - 2 - - - - - - - - - - - ■ ■
Incentive--------------------------- 23 1.99 - - - - - 8 1 - 2 2 2 5 - - 3 - - - - - - - " ~ ■

Seasoners, hand ----------------- 57 1.88 - - - - 4 23 - 18 - - 2 3 1 2 1 - 2 1
T im e ---------------------------------- 16 1.85 _ - - - - 1 - 15 - - - - - - - - - - - - - - - " ■ ■
Incentive--------------------------- 41 1.90 _ - - - 4 22 - 3 - - 2 3 1 2 1 - 2 1

Seasoners, m ach in e------------ 81 1.80 - - 12 2 12 6 10 17 1 - 2 17 - - - - 2 - - - - - ~ "
T im e ---------------------------------- 22 1.64 _ - - 2 12 - - 8 - - - - - - - - - - - - - - - " ■
Incentive --------------------------- 59 1.87 - - 12 - - 6 10 9 1 - 2 17 - - - - 2 - - - - - - ~ - ■

T rim m ers, d r y -------------------- 33 1.93 - - - 4 1 - 1 8 3 5 7 2 2
T im e ---------------------------------- 18 1.87 - - - 2 1 - - 8 - - 7 - - - - - - - - - - ■ ■ ■
In centive--------------------------- 15 1.99 - - 2 " - 1 " 3 5 " 2 2

Selected office
occupations— women

Clerks, p a y r o l l ------------------- 7 2.11 _ _ _ _ _ _ 2 2 _ _ . . - - 3 - - - - - - - - - - -
Stenographers, general ----- 9 2.05 1 2 1 3 2

1 Excludes premium pay for overtim e and for work on weekends, holidays, and late shifts.
2 Includes workers in classification in addition to those shown separately.
3 Insufficient data to warrant presentation of separate averages by method of wage payment; (a) all or predominantly timeworkers, and (b) all or predominantly incentive workers.
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Table 19. Occupational Earnings: Wisconsin

(Number and average straight-tim e hourly earnings 1 of workers in selected occupations in 
leather tanning and finishing establishments, March 1963)

Occupation and sex

Num­
ber
of

work­
ers

A ver­
age

hourly 
earn­
ings 1

Number of workers receiving straight-tim e hourly earnings of—
$1.10
and

under
$1.20

$1.20

$1.30

$1.30

$1.40

$1.40

$1.50

$1.50

$1.60

$1.66

$1.70

$1.70

$1.80

$1.80

$1.90

$1.90

$2.00

$2.00

$2.10

$2.10

$2.20

$2.20

$2.30

$2.30

$2.40

$2.40

$2.50

$2.50

$2.60

$2.60

$2.70

$2.70

$2.80

$2.80

$2.90

$2.90

$3.00

$3.00

$3.10

$3.10

$3.20

$3.20

$3.30

$3,. 30 

$3.40

$3.40

$3.50

$3.50
and
over

All production workers _ __ 3,331 $2. 24 16 23 44 50 121 185 192 170 260 232 270 225 262 262 288 199 181 91 68 52 41 16 49 16 18
Men ______ _ ------------ — — 2,807 2. 33 - - 16 27 88 87 137 121 208 185 225 199 250 255 281 198 181 91 68 52 41 15 48 16 18
Women ______  ___  _____ 524 1.79 16 23 28 23 33 98 55 49 52 47 45 26 12 7 7 1 - - - - - 1 1 - -

Selected production
occupations— men

Buffers, m achine2 ____________ 134 2. 63 _ _ _ _ _ _ 2 _ 14 6 3 3 4 12 14 17 13 12 9 8 8 2 3 2 2
20 2.01 2 11 4 2 1

Incentive 114 2. 74 _ _ _ _ _ _ _ 3 2 3 3 2 11 14 17 13 12 9 8 8 2 3 2 2
Automatic, la r g e ----------------- 58 2 .6 9 - - - - - - 2 - 3 5 1 - 1 4 5 5 4 9 4 5 6 _ 3 1 _

T ime _____ ____________ 10 1.99 - - - - - - 2 - 3 4 - - _ 1
Incentive ______________ 48 2. 83 - - - - - - - - - 1 1 - 1 3 5 5 4 9 4 5 6 _ 3 1 _

Automatic, sm all 3b / --------- 69 2. 61 - - - - - - - - 11 1 1 - 3 7 7 12 9 3 5 3 2 2 _ 1 2
Carpenters, maintenance 3a /— 12 2. 60 - - - - - - - - - - - - - 1 3 8
Colorers, fat liquorers, or

oil-w heel operators _ ______ 76 2. 62 - - - - - - - 3 - 2 16 - 15 7 1 1 6 _ 3 3 4 3 4 6 2
T im e ____________ _ ___________ 50 2. 29 - - - - - - - 3 - 2 16 - 15 7 1 - 6 - _ - _ _ _ _ _
Incentive _ ___________ 26 3. 25 - - - - - - - - - - - - - - - 1 - - 3 3 4 3 4 6 2

Em bossing- or p lating-press
operators ---- ---------  ------ 105 2. 25 - - - - - 1 3 8 12 6 9 18 17 11 12 4 2 2 - - _ _ _ _ _

T im e _____ ___________________ 15 1. 88 - - - - - - 2 6 6 1
Incentive_____________________ 90 2. 32 - - - - - 1 1 2 6 5 9 18 17 11 12 4 2 2 _ _ _ _ _ _ _

Firem en, stationary
Kni1#»r 3 a / 29 2 .2 9 13 4 5 5 2

Fleshing-m achine
operators 3b / 40 2. 54 - - - - - 6 - - - 3 1 5 4 1 2 1 4 - 1 7 - 1 2 _ 2

Graining-machine
operators 3b / _ ____  _____ 11 2.41 - - - - - - - 2 - - 1 1 1 1 1 - 1 2 1 - _ - _ _ _

Haulers __ __  _ --------------- __ 79 2. 51 - - - - 3 - 6 2 2 8 3 1 2 10 12 7 4 3 5 3 _ _ 1 _ 7
T im e __________________________ 22 1.99 - - - - 3 - 6 2 2 3 - - _ _ 6
Incentive _______ ____  ___ 57 2.71 - - - - - - - - - 5 3 1 2 10 6 7 4 3 5 3 _ _ 1 _ 4 7

Janitors, porters, or
cleaners 3 a / __________________ 32 1.82 - - - - 3 6 1 8 12 2

Laborers, m aterial handling,
dry work 3 a /  ---- ----- 46 2. 15 - - - - - 1 5 3 4 2 12 5 2 10 1 - - _ - 1 _ _ _ _ _

Laborers, m aterial handling,
wet work __ ______  ____  ___ 47 2. 09 - - - - - - 6 1 28 2 - 1 3 - _ _ _ _ 4 _ 1 1 _ _ _

Time _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ 38 1.93 _ - - - - - 6 1 28 2 _ - 1 _ _ _ _ _ _ _ _ _ _ _ _
Liquor men 3 a / _________________ 6 2. 03 - - - - - - - 3 - 1 - - 2
Measuring-m achine

operators 3 a / ------  —  __ _ 32 2. 33 - - - - - 3 - 3 6 - 2 1 - 1 6 4 3 2 - _ 1 _ _ _ _
M echanics, maintenance 3a /__ 35 2. 56 3 1 5 13 7 6 _ _ _ _ _ _ _ _
Seasoners, machine !_______ 107 2. 31 - - - - - - - 3 24 3 1 5 23 17 23 6 2 _ _ _ _ _ _ _ _

T im e _______________________ __ 50 2. 13 - - - - - - - 2 24 2 1 - 16 1 4
Incentive_____________________ 57 2.47 - - - - - - - 1 - 1 - 5 7 16 19 6 2 _ _ _ _ _ _ _ _

Setters-out, machine 3a / ______ 96 2.43 _ - - - - - _ 1 6 3 10 16 11 10 15 9 5 3 1 2 4 _ _ _ _
Shaving -m achine

operators 3b / __________________ 92 2. 59 - - - - - - 1 1 - 8 7 5 2 6 9 20 17 _ 5 3 2 1 2 '  2 1
Automatic 3 h / 67 2. 55 - - - - - - 1 1 - 8 7 4 2 6 7 12 6 _ 4 1 2 1 2 2 1
Hand operated 3b / __________ 25 2 .7 0 - - - - - - - - - - - 1 - - 2 8 11 _ 1 2 _

Sorters, finished le a th e r___ 50 2. 35 - - - - - - 1 - - 3 4 22 2 7 2 2 2 4 _ _ 1 _ _ _ _
Tim #» 36 2. 23 _ 1 3 4 211 2 5

14 2. 68 2 2 2 2
Sorters, hide house 3b / ___ 7 2. 61 1 1 1 2 2 _ I I
Splitting-machine

operators 3b/ ________ 73 2.45 ~ “ ■ “ “ - 3 6 1 11 4 2 3 4 6 10 12 2 3 1 1 2 2

See footnotes at end of table.
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Table 19. Occupational Earnings: Wisconsin— Continued

(Number and average straight-time hourly earnings 1 of workers in selected occupations i
leather tanning and finishing establishments, March 1963)

Occupation and sex

Num- A v er- Number of workers receiving straight-tim e hourly earnings of—

of
age

hourly $1.10 $1.20 $1.30 $1.40 $1.50 $1.66" $1.70 $1.80 $1.90 $2.00 $2.10 $2.20 $2.30 $2.40 $2.50 $2.60 $2.70 $2.80 $2.90 $3.00 $3.10 $3.20 $3.30 $3.40 $3.50

work- earn- under - - - ■ - - ■ “ ■ _ ■ " " “ " and
ers mgs $1.20 $1.30 $1.40 $1.50 $1.60 $1.70 $1.80 $1.90 $2.00 $2.10 $2.20 $2.30 $2.40 $2.50 $2.60 $2.70 $2.80 $2.90 $3.00 $3.10 $3.20 $3.30 $3.40 $3.50 over

122 $2. 37 5 17 5 3 2 2 6 7 13 28 17 8 3 1 2 1 2
24 1.89 - - - - - - 12 5 2 2 - 1 2
98 2 .4 8 - - - 5 5 ~ 1 - 2 5 5 13 28 17 8 3 1 2 1 2 - "

260 2 .6 0 _ _ _ _ 6 12 8 2 10 7 2 23 43 11 22 41 19 14 1 9 1 28 1 _

251 2. 63 _ > _ 3 6 8 2 10 7 2 23 43 11 22 41 19 14 1 9 1 28 1 -

202 2. 72 _ _ _ _ _ 3 3 3 - 2 3 1 11 41 10 21 31 19 14 1 9 1 28 1 -

58 2. 19 - - - - - 3 9 5 2 8 4 1 12 2 1 1 10 - - - - “ " -

51 2. 51 _ _ _ _ 6 _ _ _ 1 _ . _ 5 8 13 2 3 4 5 2 _ _ 1 1 _

28 2. 30 - - - - - - 3 - 6 2 1 1 - 2 9 2 “ 2 - - - - - -

33 2. 56 - - - 3 - - - 4 1 - 4 4 7 2 7 ~ 1 -

28 2. 02 2 5 7 5 3 5 . 1

23 1.97 _ _ _ _ _ 5 _ 2 2 10 2 1 1
21 2. 08 _ _ - - - 4 - 1 2 3 3 3 2 3
31 2. 09 - - - - - 4 2 - - 12 5 - 2 1 5
31 1.85

'

5 4 4 2 1 6 3 1 1 1 2 1

6 2. 06 - - - - - - 1 - 2 1 - - 2 - - - - - - - - - - -

31 1 .96 5 1 1 7 4 3 5 3 2
12 2. 03 - - 3 - 1 - - 1 - - 4 - 3 - - - - - - - - - - -

7 1 .85 1 3 1 1 1

Selected production 
occupations— men—  

Continued

Stakers, machine _____________
T im e ________________________
Incentive____________________

Tackers, togglers, and
p a s te r s _______________________

In centive________________
P asters 3b /__________________
Toggler s ^ b /________________

T rim m ers, beam or hide
house, hand 3b / _____________

T rim m ers, dry 3b / ___________
Unhairing-machine 

operators 3b / -------------------------

Selected production 
occupations— women

Em bossing- or p lating-press
operators 3b / ________________

Measuring-m achine
operators 3 b / ________________

Seasoners, hand 3b / ---------------
Seasoners, m a c h in e ^ b /_____
T rim m ers, dry 3a / -----------------

Selected office 
occupations— men

C lerks, general ______________

Selected office 
occupations— women

C lerks, general ----------------------
C lerks, p a y r o ll-----------------------
Stenographers, general --------

Excludes premium pay for overtim e and for work on weekends, holidays, and late shifts.
Includes workers in classification in addition to those shown separately.
Insufficient data to warrant presentation of separate averages by method of wage payment; (a) all or predominantly tim eworkers, and (b) all or predominantly incentive workers. 
W orkers were distributed as follow s: 6 at $ 3 .6 0  to $ 3 .7 0 ; and 1 at $ 3 .7 0  to $ 3 .8 0 .
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Table 20. Scheduled Weekly Hours

(Percent of production and office workers in leather tanning and finishing establishments by scheduled weekly hours of day-shift workers, 1
United States, selected regions, States, and areas, March 1963).

Weekly hours United 
states 2

Regions States Areas

New
England

Middle
Atlantic

Border
States Southeast Great

Lakes Illinois Maine New
Hampshire Wisconsin Boston

F ulton 
County 
(N. Y .)

Newark
and

Jersey City

Phi la ­
de lphiet- 
Camden— 

Wilmington
Production workers

A ll workers ________________________ 100 100 100 100 100 100 100 100 100 100 100 100 100 100

Under 40 hours __________________.___ 2 5 1 3 . 23 8
40 hours ____________________________ 92 100 92 82 100 84 81 100 100 78 100 77 78 100
45 hours______________________________ 3 - - - - 12 - - - 22 - - - -
48 h ours______________________________ 2 - 2 18 - - - - - - - - 14 -
50 hours ____________________________ 1 " - - - 4 16 ' • " - - -

Office workers

A ll workers _________________________ 100 100 100 100 100 100 100 100 100 100 100 100 100 100

Under 35 hours _____________________ 3 . 8 . . 1 5 . . . . 13 15
35 hours _____________________________ 8 15 12 - - 2 7 12 - - 23 _ 52 6
Over 35 and under Z l l!z h o u r s ____ 3 - 8 - - 2 10 - - - - _ . 23
3 7 V2 hours ___________________________ 7 1 12 47 - 4 - - - 5 2 _ 14 46
Over 3 7 V2 and under 40 h o u r s ____ 1 3 - - - - - - - - - - _ _
40 hours _____________________________ 77 79 60 47 100 91 78 76 100 94 75 100 21 11
Over 40 h o u r s _______________________ 1 2 7 1 12 2

1 Data relate to predominant work schedule of full-tim e day-shift workers in each establishment.
2 Includes data for regions in addition to those shown separately.

NOTE: Because of rounding, sums of individual items may not equal totals.
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Table 21. Shift Differential Provisions
Oo
Os

(Percent of production workers by shift differential provisions1 in leather tanning and finishing establishments,
United States, selected regions, States, and areas, March 1963)

Shift differential United 
States 2

Regions States Areas

New
England

Middle
Atlantic

Border
States Southeast Great

Lakes Illinois Maine New
Hampshire Wisconsin Boston

Fulton 
County 
(N. Y .)

Newark
and

Jersey City

Phila­
delphia—
Camden—
Wilmington

Second shift

Workers in establishments having
provisions for second sh ifts_____ 86. 7 93. 3 85. 1 61 .7 70. 3 91 .3 100. 0 88. 3 100. 0 88. 0 100. 0 58. 0 69. 8 99. 1

With shift d ifferen tial__________ 74. 4 76. 8 80. 5 38. 3 16. 9 88. 7 100. 0 18. 8 100. 0 83. 0 100. 0 31. 8 69. 8 73. 9
Uniform cents per hour_____ 68. 6 70. 0 69. 5 38. 3 16. 9 85. 7 9 8 .9 18. 8 100. 0 83. 0 100. 0 13 .4 69. 8 50. 0

3 cents _ _ 1. 7 _ - 4. 6 - 4. 8 - - - 9 .4 - - - -
4 cents _ 4. 3 _ _ _ _ 17. 1 - - - 24. 6 - - - -
5 cen ts_____________________ 53. 4 67. 1 54. 5 33. 7 16 .9 46. 8 85. 9 18. 8 100. 0 29 .3 100. 0 13. 4 36. 3 50. 0
6 cen ts_____________________ 1. 5 - 2. 5 - - 3. 3 13. 0 - - - - - - -
7 cents _____________________ . 9 - - - - 3 .5 - - - - - - ■ "
?V2 cents __________________ 1. 1 - 1. 3 - - 3. 0 - - - 5 .9 - - 7. 6 “
8 cen ts_____________________ 1. 8 _ - - - 7. 1 - - - 13. 9 - - - -
10 cents ___________________ 3. 9 2. 9 11 .2 - - - - - - - - - 25. 9 -

Uniform percentage ________ 4. 9 6. 9 7. 8 - - 3. 1 1. 1 - - - - - - 24. 0
5 percent __________________ 3. 7 2. 8 7. 8 - - 2. 8 - - - - - - - 24. 0
10 percent ________________ 1. 3 4. 1 - - . 3 1. 1 - " ■ “ “

Paid lunch period (not given
first-sh ift  workers) __________ . 9 - 3. 2 - - - - ' 18 .4 '

With no shift d ifferen tial_______ 12. 3 16. 5 4. 6 23 .4 53. 3 2. 6 69. 5 5. 0 26. 2 25. 1

Third or other late shift

W orkers in establishments having
provisions for third or other
late shifts _________________________ 73. 7 85. 4 64. 7 41. 6 16 .9 91 .3 100. 0 72. 3 100. 0 88. 0 100. 0 18 .4 27. 6 68. 9

With shift d ifferen tial---------------- 67. 7 72. 7 64. 7 32. 6 16 .9 88. 7 100. 0 18. 8 100. 0 83. 0 100. 0 18 .4 27. 6 59. 2
Uniform cents per hour_____ 63. 9 70. 0 56. 5 32. 6 16 .9 85. 7 9 8 .9 18. 8 100. 0 83. 0 100. 0 - 27. 6 43. 8

3 cen ts_____________________ . 4 - - 4. 6 - - - - - - - - - -
5 cen ts_____________________ 12. 5 _ 23. 3 17. 5 - 9. 8 27. 3 - - - - - 4. 5 23. 3
6 cen ts_____________________ 5. 2 _ . 5. 9 - 18. 2 14. 7 - - 19. 4 - - - -
7 cen ts_____________________ 2. 7 _ _ _ - 10. 6 30. 1 - - 5. 8 - - - -
7 V2 cents __________________ 16. 1 38. 0 11 .9 4. 6 - 4. 5 - 7. 2 43. 2 - 63. 2 - - 20. 5
8 cen ts_____________________ 11. 6 24. 3 2. 5 - 16 .9 11 .5 15. 7 11. 5 30. 8 14. 6 36. 8 - - -
9 cen ts_____________________ 1. 8 _ _ _ 7. 0 - - - 13. 6 - - - -
10 cents ___________________ 9. 4 4. 7 18. 8 - - 11.4 11 .0 - 26. 0 10. 0 - - 23. 2 -
12 cents _ _ 2. 6 - - - - 10. 2 - - - 19. 7 - - - -
15 cents ___________________ 1. 5 2 .9 - - - 2. 5 - - - - - - - -

Uniform percentage -------------- 3. 0 2. 8 5. 0 - - 3. 1 1. 1 - - * - " 15 .4
5 percent _________________ . 7 - - - - 2. 8 - - - - - ■ ■ -
7 72 percent ----------- ,--------- - 1 .4 - 5. 0 - - - - - - - - - - 15. 4
10 percent ________________ . 9 2. 8 - - . 3 1 . 1 - - " _ ■

Paid lunch period (not given
first-sh ift w o rk ers)----------------- . 9 - 3. 2 - - “ _ 18. 4

With no shift d ifferen tial------------- 6. 0 12. 7 9. 1 2. 6 53. 6 5. 0

'

9. 7

1 Refers to policies of establishments either currently operating late shifts or having provisions covering late shifts.
2 Includes data for regions in addition to those shown separately.

NOTE: Because of rounding, sums of individual items may not equal totals.
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Table 22. Shift Differential Practices

(Percent of production workers employed on late shifts in leather tanning and finishing establishments by amount of pay differential,
United States, selected regions, States, and areas, March 1963)

Regions States Areas

Shift differential United 
States 1 New

England
Middle

Atlantic
Border
States Southeast Great

Lakes Illinois Maine New
Hampshire Wisconsin Boston

F ulton 
County 
(N .Y .)

Newark
and

Jersey City

Phila­
delphia—

Camden—
Wilmington

Second shift

W orkers employed on second
shift__________________________________ 9 .9 13. 0 5. 8 2. 5 12 .4 14. 0 10 .4 11. 0 24. 4 16. 8 11. 2 8 .9 3. 1 4. 1

Receiving shift differential ----- 8. 6 11. 0 5 .4 . 8 3. 3 13. 8 10 .4 2. 5 24. 4 16 .4 11. 2 6. 6 3. 1 2. 2
Uniform cents per hour_____ 7. 8 10 .4 3. 8 . 8 3. 3 13. 2 10. 2 2. 5 24. 4 16. 4 11. 2 - 3. 1 . 8

3 cen ts_____________________ . 2 - - . 6 - .4 - - - . 7 - - - -
4 cen ts_____________________ . 7 - - - - 2 .9 - - - 3. 5 - - - -
5 cen ts_____________________ 5. 8 10. 0 2. 6 . 2 3. 3 7 .3 7. 9 2. 5 24. 4 8. 6 11. 2 - 2. 5 . 8
6 cen ts_____________________ . 3 - . 5 - - . 6 2. 3 - - - - - - , -
7 cen ts_____________________ . 1 - - - - . 2 - - - - - - - -
7l/z cents __________________ . 1 - - - - . 3 - - - . 6 - - - -
8 cen ts_____________________ . 4 - - - - 1 .5 - - - 3. 0 - - - _
10 c e n ts ______ ___________ . 3 . 3 . 7 - - - - - - - - - . 6 -

Uniform percentage ------------- . 5 . 7 . 4 - - . 6 . 2 - - - - - - 1.3
5 percent _________________ . 4 . 5 . 4 - - . 5 - - - - - - - 1.3
10 percent ------------------------ . 1 . 2 - - . 1 . 2 - - - - -

Paid lunch period (not given
first-sh ift  workers) _________ _ . 3 1 .2 - 6. 6

Receiving no shift
d ifferen tia l_____________________

Third or other late shift

1 .4 2. 0 .4 1. 8 9 .0 . 2 8. 5 . 4 2. 2 1 .9

W orkers employed on third or
other late shift ___________________ 2. 1 3. 1 1. 0 . 2 . 7 3. 1 1. 1 5. 3 4. 8 4 .4 1. 9 2. 6 . 5 .3

Receiving shift differential ___ 1. 7 2. 0 1. 0 - . 7 3. 0 1. 1 . 5 4. 8 4. 2 1 .9 2. 6 . 5 _
Uniform cents per hour_____ 1. 5 1 .8 . 5 - . 7 2 .9 1. 1 . 5 4. 8 4. 2 1 .9 - . 5 _

5 cen ts_____________________ (2) - - - _ . - - _ - . _ _ .
6 cen ts_____________________ . 1 - _ _ - . 5 _ _ _ . 5 _ _ _ _
7 cen ts_____________________ . 1 - _ - _ . 5 1. 1 - _ . 5 _ . _ .
7 V2 cents __________________ . 2 . 3 . 3 - - - - . 2 . 1 - . 6 _ . .
8 cen ts_____________________ . 4 . 8 - - . 7 . 3 - . 3 1. 1 . 6 1. 3 _ - -
9 cen ts_____________________ . 1 - - - - .4 - - - . 7 - - - -
10 cents ___________________ . 4 . 7 . 3 _ _ . 5 _ - 3. 6 . 8 - _ . 5 _
12 c e n ts___________________ . 1 _ _ - - . 6 - _ _ 1. 1 _ _ _ _
15 cents ___________________ (2 ) - - - - . 1 - - - - - - - -

Uniform percentage _ _ . 1 . 2 - - - . 1 - - - - - - - -
5 percent __________________ O - - - - . 1 - - - - - - - -
10 percent ------------------------ (2) . 2 - - - - - - - - - - -

Paid lunch period (not given
first-sh ift workers) __________ . 1 .5 - 2. 6

Receiving no shift
d ifferen tial_____________________ . 4 1. 1 . 2 . 1 4. 8 . 3 . 3

1 Includes data for regions in addition to those shown separately.
2 Less than 0. 05 percent.

NOTE: Because of rounding, sums of individual items may not equal totals.
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Table 23. Paid Holiday‘s
to
OD

(Percent of production and office workers in leather tanning and finishing establishments with formal provisions for paid holidays,
United States, selected regions, States, and areas, March 1963)

Number of paid holidays United 
States 1

Regions States Areas

New
England

Middle
Atlantic

Border
States Southeast Great

Lakes Illinois Maine
New

Hampshire Wisconsin Boston
Fulton 
County 
(N. Y .)

Newark
and

Jersey City

Phila­
delphia—
Camden—

Wilmington
Production workers

A ll workers -------------------------------------- 100 100 100 100 100 100 100 100 100 100 100 100 100 100

Workers in establishments
providing paid h olid ays__  _____ 96 98 100 88 73 97 100 92 100 94 100 100 100 100

3 days ___ ___ . _ 1 2 - - 5 - - 9 - - - - - -
4 days . ___ . . _ ___ (2 ) - 1 - 3 - - - - - - - - -
5 days ____________________________ 4 7 - - 31 - - 30 - - - - - -
6 days ____________________________ 19 14 14 22 - 34 29 28 - 27 - 4 14 1
6 days plus 2 half days ________ 10 - - - - 40 44 - - 47 - - - -
7 days ............. 28 14 47 58 17 16 27 14 50 6 - 70 55 41
7 days plus 1 half d a y __________ (?) - 1 - - - - - - - - - 4 -
7 davs plus 2 half days ________ (2 ) 1 - - - - - - - - - - - -
8 days ____________________________ 11 5 15 8 17 7 - - 13 14 - 25 16 -
8 days plus 2 half days ________ 2 - 7 - - - - - - - - - - 21
9 days ......................... .......................... 18 48 15 - - - - 12 37 - 88 - 9 37
10 days __________ _______________ 2 7 - - - . _ _ _ _ 12 - - -

Workers in establishments
providing no paid
holidays ____________________________ 4 2 ' 12 27 3 " 8 6 " ~ ■ *

Office workers

A ll workers ___  __________________ 100 100 100 100 100 100 100 100 100 100 100 100 100 100

Workers in establishments
providing paid h olid ays__________ 99 100 100 100 97 100 100 100 100 100 100 100 100 100

3 days ____________________________ 1 1 - - 6 - - 6 - - - - - -
4 days ____________________________ 1 2 - - 2 - - 12 - - - - - -
5 days _____________________________ 5 2 - 3 61 - - 16 - - - - - -
6 days ____________________________ 17 12 13 25 _ 27 15 33 - 22 - 31 7 1
6 days plus 2 half days ________ 13 - - - - 47 58 - - 55 - - - -
7 days ____________________________ 25 9 48 68 12 16 27 16 44 7 - 69 66 30
7 days plus 1 half d a y __________ (2 ) - 1 - - - - - - - - - 5 -
7 days plus 2 half days ________ 1 1 2 - - - - - - - - - - 6
8 days .............. ...................................... 11 6 15 3 16 10 - - 26 17 - - 9 24
8 days plus 2 half days ________ (2 ) - 1 - - - - - - - - - - 2
9 days ____________________________ 22 60 15 - - - - 18 30 - 93 - 13 23
9 days plus 1 half d a y __________ 1 - 5 - - - - - - - - - - 15
9 days plus 2 half days ________ (2 ) 1 - - - - - - - - 1 - - -
10 days ___________________________ 2 7 (2) - - - - - - - 6 - - -

Workers in establishments
providing no paid
holidays ____________________________ (2 )

.

3

1 Includes data for regions in addition to those shown separately.
2 Less than 0. 5 percent.

NOTE: Because of rounding, sums of individual items may not equal totals.
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Table 24. Paid Vacations

(Percent of production and office workers in leather tanning and finishing establishments with formal provisions for paid vacations after selected periods of service,
United States, selected regions, States, and areas, March 1963)

Vaca t ion  po l i c y United 
States 1

Region States A reas

New
England

Middle
Atlantic

Border  
State s Southeast Great

Lakes Ill ino is Maine New
Ham pshir e Wi sc ons in Boston

F ulton 
County 
(N. Y . )

Newark
and

J e r s e y
City

P h i l a ­
delphia—
Camden—

Wilmington
Product io n  w o rk e r s

Al l  w o r k e r s  -------------------------------------------------- 100 100 100 100 100 100 100 100 100 100 ' 100 100 100 100

Method of payment
W o r k e r s  in establ is hm ent  pr ov id ing

paid vacat ions  ------------------------------------------- 99 100 100 100 78 100 100 100 100 100 100 100 100 100
L e n g t h - o f - t i m e  paym en ts -------------------- 83 83 82 95 75 77 100 42 100 80 100 12 96 95
P e rce n ta g e  payment  ----------------------------- 13 9 18 5 3 19 - 27 - 20 - 88 4 5
F l a t - s u m  payment -------------------------------- 2 7 - - - - - 31 - - - - - -
O t h e r -------------------------------------------------------- 1 - - - - 4 - - - - - - -

W o r k e r s  in es tabl is hm ents  prov id ing
no paid vacat ions ---------------------  ------------- 1 - 22 -

Amount  of vac at ion  pay 2
A f te r  1 y e ar  of  s e r v i ce :

1 w eek  ------------------------------------------------------- 95 100 92 100 78 93 82 100 100 100 100 100 100 100
O ver  1 and under 2 w eeks  ------------------- 1 _ _ _ . 3 - - - - - - - -
2 w eeks  --------------------------------------------------- 3 - 8 - - 4 17 - - - - - - -

A f te r  3 y e a r s  o f  s e r v i ce :
1 w eek  ------------------------------------------ ------------ 86 94 81 100 78 86 82 86 100 88 100 100 78 76
O ve r  1 and under 2 weeks  ----------------- 4 4 3 - _ 6 _ 14 - 7 - - 16 _
2 w eeks  --------------------------------------------------- 10 2 17 - . 8 18 - - 6 - - 6 24

A f te r  5 y e a r s  o f  s e r v i ce :
1 w eek  ------------------------------------------------------ 7 14 2 15 10 1 _ 47 - - - - 12 3
O ve r  1 and under 2 w eeks  ------------------ 1 . _ . . 4 _ - - 8 - - _ -
2 weeks  --------------------------------------------------- 90 84 98 85 67 94 100 53 100 92 100 100 88 97
3 w eeks  --------------------------------------------------- 1 2 _ - _ - - - - - - - _ -

A f te r  10 y e a r s  of  s e r v i ce :
1 w ee k  ------------------------------------------------------ 6 12 1 15 10 1 _ 47 - _ _ _ 5 3
2 w eeks  --------------------------------------------------- 69 84 73 85 67 37 1 47 100 40 97- 100 84 68
O ver  2 and under 3 w eeks  ----------------- 4 . 9 _ _ 4 _ _ - 8 _ - 4 _
3 w eeks  --------------------------------------------------- 21 5 17 . - 57 99 6 - 52 3 - 7 28

A f te r  12 y e a r s  of  s e r v i ce :
1 w eek  ------------------------------------------------------ 6 12 1 15 10 1 . 47 _ . _ - 5 3
2 w e e ks  --------------------------------------------------- 64 81 57 85 67 37 1 47 100 40 97 88 71 39
O ve r  2 and under 3 w e e ks  ------------------ 7 - 23 - - 4 - - - 8 . 12 17 30
3 w eeks  --------------------------------------------------- 21 7 19 - - 54 99 6 - 46 3 _ 7 28
O ve r  3 and under 4 w eeks  ------------------ 1 - - - - 3 - - - 6 _ _ _ _

A f te r  15 y e a r s  o f  s e r v i c e :
1 w eek  ------------------------------------------------------ 6 12 1 15 10 1 _ 47 _ _ _ _ 5 3
2 w e e ks  --------------------------------------------------- 19 16 31 18 34 6 1 27 14 5 _ 75 25 1
O ve r  2 and under 3 w eeks  ------------------ 1 . _ - _ 4 _ _ _ 8 _ _ _ _
3 w e e ks  -------------- ------------------------------------ 71 72 69 67 34 80 99 26 86 71 100 25 70 96
O ve r  3 and under 4 w eeks  ------------------ 2 - - - . 8 - - - 16 - - _ _

A fte r  20 y e a r s  of  s e r v i ce :
1 w eek  ------------------------------------------------------ 6 12 1 15 10 1 . 47 . _ _ _ 5 3
2 w e e k s  --------------------------------------------------- 19 16 31 18 34 6 1 27 14 5 _ 75 25 1
O v e r  2 and under 3 weeks  ------------------ 1 _ _ . . 4 _ _ _ 8 _ _ _ _
3 w e e k s ----------------------------------------------------- 57 51 50 67 17 73 99 15 73 57 63 25 70 38
O ve r  3 and under 4 w eeks  ------------------ 1 _ - . - 5 - - - 10 _ _ - _
4 w eeks  ------------------------------------------- ------ - 15 21 19 - 17 10 - 12 13 20 37 _ _ 58

Af te r  25 y e a r s  of  s e r v i c e :
1 w eek  ------------------------------------------------------ 6 12 1 15 10 1 _ 47 _ _ _ _ 5 3
2 w e e k s ----------------------------------------------------- 19 16 31 18 34 6 1 27 14 5 _ 75 25 1
O ve r  2 and under 3 w e e ks  ------------------ 1 . _ _ - 4 - - - 8 . _ . _
3 w eeks  --------------------------------------------------- 53 51 47 59 17 63 99 15 73 48 63 25 70 38
4 weeks --------------------------------------------------- 20 21 21 8 17 25 - 12 13 39 37 - 58

See footnotes at end of table.
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Table 24. Paid Vacations— Continued

(Percent of production and office workers in leather tanning and finishing establishments with formal provisions for paid vacations after selected periods of service,
United States, selected regions, States, and areas, March 1963)

Vaca t io n  p o l i c y United 
States 1

Reg ion States A re as

New
England

Middle
Atlantic

Border  
St ates Southeast Great

Lak es Ill ino is Maine New
Ham pshir e W isco ns in Boston

Fulton 
County 
(N. Y . )

Newark
and

J e r s e y
City

P h i la ­
delphia—
Camden—

Wilm ington
Off i ce  w o r k e r s

A l l  w o r k e r s  -------------------------------------------------- 100 100 100 100 100 100 100 100 100 100 100 100 100 100

Method o f payment
W o r k e r s  in es ta b l is hm ents  prov iding

paid vac at ions  ------------------------------------------- 99 100 100 100 97 100 100 100 100 100 100 100 100 100
L e n g t h - o f - t i m e  pa yment --------------------- 96 94 100 100 97 91 100 78 100 87 100 100 100 100
P e rce n ta g e  pa yment ----------------------------- 4 4 - - - 9 - 6 - 13 - - - -
F la t - s u m  payment -------------------------------- 1 2 - - - - - 16 - - - - - -

W o r k e r s  in es ta b l is hm ents  pr ov id ing
no paid vac at ion s -------------------------------------- ( 3) - 3 -

Amount of vacat ion  pay 2
Af te r  1 y e ar  of  s e r v i c e :

1 w ee k  ------------------------------------------------------ 44 35 39 32 69 50 31 55 59 59 21 14 27 32
2 weeks  ---------------------------------------------------- 56 65 61 68 28 50 69 45 41 41 79 86 73 67
3 weeks  ---------------------------------------------------- ( 3) _ ( 3) - - - _ - - - - - - 1

A fte r  2 y e a r s  of  s e r v i c e :
1 w ee k  ------------------------------------------------------ 38 35 25 32 69 40 31 55 59 42 21 14 14 8
O ve r  1 and under 2 w e e ks  ------------------ ( 3) _ 1 . _ _ - - . - - - 5 -
2 w ee ks  ---------------------------------------------------- 62 65 73 68 28 60 69 45 41 58 79 86 80 91
3 w eeks  --------------------------------------------------- ( 3) - ( 3) - - - - - - - - - - 1

A f te r  3 y e a r s  of  s e r v i c e :
1 w ee k  ------------------------------------------------------ 30 35 25 32 69 21 31 55 59 17 21 14 14 8
O v e r  1 and under 2 weeks  ------------------ 3 _ 1 - _ 12 - - - 20 - - 5 -
2 w e e ks  ---------------------------------------------------- 66 65 73 68 28 68 69 45 41 64 79 86 80 91
3 w eeks  ---------------------------------------------------- ( 3) - ( 3) - - - - - - - - - - 1

A f te r  5 y e a r s  of  s e r v i c e :
1 w ee k  ------------------------------------------------------ 3 7 1 _ 8 1 - 39 - _ - - 4 -
2 w eeks  --------------------------------------------------- 94 90 92 100 89 99 100 61 100 100 100 100 71 99
3 weeks  -------------- ------------------------------------ 3 3 7 - - - - - - - - - 25 1

Af te r  10 y e a r s  of  s e r v i c e :
1 w eek  ------------------------------------------------------ 3 7 - - 8 1 - 39 - - - - - -
2 w e e ks  --------------------------------------------------- 76 88 65 100 39 63 41 61 100 59 96 100 70 56
O v e r  2 and under 3 w eeks  ------------------ 1 _ 4 - . _ _ _ - _ _ - 5 -
3 w e e k s ----------------------------------------------------- 20 5 31 . _ 36 59 _ - 42 4 - 25 44

Af te r  15 y e a r s  of  s e r v i c e :
1 w eek  ------------------------------------------------------ 3 7 - - 8 1 - 39 - - - - - -
2 weeks  --------------------------------------------------- 27 14 32 30 61 25 41 33 7 14 5 61 46 -
3 weeks  --------------------------------------------------- 68 79 68 70 28 , 65 59 27 93 72 95 39 54 100
O ve r  3 and under 4 w eeks  ------------------- 2 - - - _ 9 - - - 15 _ - - -

A f te r  20 y e a r s  of  s e r v i c e  4
1 w ee k  ------------------------------------------------------ 3 7 - . 8 1 - 39 - - - - - -
2 w eeks  --------------------------------------------------- 27 14 32 30 61 25 41 33 7 14 5 61 46 -
3 weeks  --------------------------------------------------- 45 34 49 70 12 55 59 10 67 55 30 39 54 55
4 w e e ks  ---------------------------------------------------- 25 45 18 16 19 18 26 32 65 45

1 Includes data f o r  re g io ns  in addition to those shown separ ately.
2 Vacation payments such as percent of annual earnings and flat-sum  amounts were converted to an equivalent time basis. Periods of service were arbitrarily chosen and do not 

necessarily reflect the individual establishment provisions for progression. For example, changes in proportions indicated at 5 years may include changes in provisions occurring between
3 and 5 years.

3 Less than 0. 5 percent.
4 Va ca t ion  p r o v i s i o n s  w e r e  v ir tual ly  the sa m e af ter longer per io ds  of  s e r v i ce .

NOTE: Because of rounding, sums of individual items may not equal totals.
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Table 25. Health, Insurance, Severance, and Pension Plans

(P e rc e n t  of  product ion  and off ice  w o r k e r s  in leather tanning and fin ishing establ is hm ents with sp e c i f ie d  health, in sura nce , 
sev era nce ,  and pension plans, United States,  se l e c te d  re g io ns ,  States,  and a re a s ,  M a rch  1963)

Type of plan 1 United 
States 2

Regions States Areas

New
England

Middle
Atlantic

Border
States Southeast Great

Lakes Illinois Maine New
Hampshire Wisconsin Boston

Fulton 
County 
(N. Y .)

Newark
and

J er sey 
City

Phila­
delphia—
Camden—

Wilmington
Production workers

Ail workers -------------------------------------------------- 100 100 100 100 100 100 100 100 100 100 100 100 100 100

Workers in establishments providing:
Life insurance__________________________ 94 94 96 100 61 94 87 86 100 100 100 100 79 100
Accidental death and dism em ber-

ment insurance ----------------------------------- 51 59 45 44 Z7 48 55 60 69 48 61 100 44 30
Sickness and accident insurance

or sick leave or both3------------------------ 89 91 100 8Z 39 87 86 78 100 89 100 100 100 100
Sickness and accident

insurance __________________________ 79 70 100 8Z ZZ 87 86 66 87 89 63 100 100 100
Sick leave (full pay, no waiting

period)______________________________ - - - - - - - - - - - -
Sick leave (partial pay or

waiting period) ___________________ 10 Z1 z 7 17 - - 1Z 13 - 37 - - -
Hospitalization insurance ____________ 96 93 100 100 95 97 100 9Z 100 94 100 100 100 100
Surgical insurance _____________________ 96 93 99 97 95 97 100 9Z 100 94 100 100 95 97
Medical insurance _____________________ 73 90 77 73 73 48 Z8 9Z 8Z 46 100 100 77 97
Catastrophe insurance _________________ 11 17 9 6 - 9 1 53 - 6 - - .
Retirement pension ___________________ 54 56 64 51 34 47 83 1Z 40 ZO 9Z 86 35 68
Retirement severance pay ------------------ 1Z ZZ - - 17 ZO 1-1 1Z 17 3Z 37 _ _ _
No health, insurance, severance,

or pension plan _______________________ 1 Z - - 5 - 8 - - - - - -

Office workers

All workers ________________________________ 100 100 100 100 100 100 100 100 100 100 100 100 100 100

Workers in establishments providing:
Life insurance ______________________ __ 9£ 94 96 100 37 98 97 88 100 100 98 100 8Z 100
Accidental death and dism em ber­

ment insurance _______________________ 4Z 4Z 43 45 9 45 73 55 59 44 33 100 Z1 50
Sickness and accident insurance

or sick leave or both 3________________ 85 91 100 9Z 34 84 97 76 100 77 98 100 100 100
Sickness and accident

insuranee __________________________ 59 47 89 83 18 54 97 59 74 36 3Z 100 100 76
Sick leave (full pay, no waiting

period)______________________________ 3Z 44 Z5 18 Z8 35 - 18 Z 6 47 65 8 9 48
Sick leave (partial pay or

waiting period) ___________________ - - - - - - - - - _ _ _ . _
Hospitalization insurance ------------------ 95 9Z 100 100 98 97 100 94 100 95 100 100 100 100
Surgical insurance _____________________ 95 9Z 100 93 98 97 100 94 100 95 100 100 100 96
Medical insurance _____________________ 76 90 8Z 67 94 5Z 3Z 94 85 48 100 100 93 96
Catastrophe insurance _________________ Z1 19 16 5 - 3Z _ 45 ZZ 33 6 16 Z 4
Retirement pension ___________________ 5 Z 53 51 47 Z8 63 86 18 59 50 65 71 57 49
Retirement severance pay ------------------ Z3 44 - 4Z 16 Z3 - 18 Z8 8 65 _ _ 7
No health, insurance, severance,

or pension plan _______________________ (4 ) 1 Z 6

1 Includes only those plans fo r  which part of  the cost  is borne by the e m p lo y e r  and exc ludes  lega lly  required  plans such as w o r k m e n ' s  com p ensa t io n  and so c ia l  secur i ty .
2 Includes data fo r  r eg ions  in addition to those shown separate ly.

Unduplicated total o f  w o r k e r s  rece iv in g  sick leave or si ckness and accident  insura nce shown se parate ly .
4 L e s s  than 0 .5  percent .
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Table 26. Nonproduction Bonuses ts3

(Percent of production and office workers in leather tanning and finishing establishments with specified types of nonproduction bonuses,
United States, selected regions, States, and areas, March 1963)

Type of bonus United 
States 1

Regions States Areas

New
England

Middle
Atlantic

Border
States Southeast Great

Lakes Illinois Maine New
Hampshire Wisconsin Boston

Fulton 
County 
(N. Y .)

Newark
and

Jersey City

Phila­
delphia—
Camden—

Wilmington
Production workers

A ll workers _________________________ 100 100 100 100 100 100 100 100 100 100 100 100 100 100

W orkers in establishments with
nonproduction bonuses __  ______ 34 25 20 60 22 55 50 58 18 56 - 18 30 56

Christmas or yearend__________ 28 13 18 60 22 43 49 27 10 41 - 9 30 56
Profit sh arin g___________________ 7 12 2 - - 11 1 31 9 16 - 9 - -
Other______________________________ (2 ) - - - - 1 - - - - - - - -

W orkers in establishments with
no nonproduction bonuses _______ 66 75 80 40 78 45 50 42 82 44 100 82 70 44

Office workers

A ll workers .............................................. 100 100 100 100 100 100 100 100 100 100 100 100 100 100

Workers in establishments with
nonproduction bonuses____________ 39 30 35 67 3 59 14 49 20 70 21 41 52 61

Christmas or yearend__________ 33 21 33 67 3 49 14 33 11 57 16 35 52 61
Profit sh arin g___________________ 6 9 2 - - 9 - 16 9 14 5 6 - -
Other ............ .............................. ........... (2) - - - - 1 - - - - - - - -

Workers in establishments with
no nonproduction bonuses ______ 61 70 65 33 97 .41 86 51 80 30 79 59 48 39

1 Includes data for regions in addition to those shown separately.
2 Less than 0. 5 percent.

NOTE: Because of rounding, sums of individual items may not equal totals.

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



Appendix A: Scope and Method of Survey

S cope o f Survey

The su rvey  co v e re d  lea th er tanning and fin ish in g  estab lish m en ts p r im a r ily  engaged 
in tanning, cu rry in g , and fin ish in g  h ides and skins into lea th er  (in du stry  group 3111, ex cep t 
lea th er c o n v e r te rs , as defined  in the 1957 ed ition  o f the Standard In dustria l C la ss ifica t io n  
M anual, p re p a re d  by the B ureau  o f the Budget).

The estab lish m en ts studied w ere  se le cte d  fr o m  th ose  with tota l em ploym ent o f  20 o r  
m o re  w o rk e rs  at the tim e o f r e fe re n ce  o f  the data u sed  in com p ilin g  the u n iv e rse  l is ts .

The num ber o f estab lish m en ts and w o rk e rs  actu a lly  studied by the Bureau  as w ell 
as the num ber estim ated  to be in the in du stry  during the p a y r o ll  p e r io d  studied a re  shown 
in the table be low .

Estimated number o f establishments and workers within scope of survey and 
number studied, leather tanning and finishing industry, March 1963

Number of Workers in establishments

R egion / State, and area establishments 2 Within scope of study Total
Within scope 

of study Studied T o ta l3 Production
workers

Office
workers

studied 3

United States4 --------------------------------------- 259 151 29.848 25, 493 1,201 23.899

New England 5 --------------------------------------- 99 48 8,918 7, 586 368 7,022
New H am pshire-------------------------------- 14 9 1,588 1, 383 46 1,381
M a in e -----------------------------------------------
Boston (Peabody, Salem, and 

Lynn), Mass. ------------------------------

14 10 2,034 1, 799 51 1,824

51 21 3,983 3, 299 214 2, 942

Middle Atlantic5 — ------------------------------ 74 45 8,095 6, 938 302 6,437
Fulton County, N. Y. ----------------------- 17 11 1,413 1, 208 51 1,061
Newark and Jersey City -----------------
Philadelphia, Pa. —Camden, N. J. —

26 13 1,429 1, 189 56 1,057

Wilmington, D e l.8 ------------------------- 15 12 2,619 2, 267 109 2,339

Border S ta tes----------------------------------------- 19 16 2,765 2, 439 60 2, 450

Southeast----------------------------------------------- 9 8 1,380 1, 198 89 1,156

Great Lakes5 ----------------------------------------- 46 30 7,685 6, 462 339 6, 471
Illinois --------------------------------------------- 11 9 1,891 1,634 59 1,590
W isconsin----------------------------------------- 23 12 4,004 3, 331 200 3,212

The regions used in this study include: New England—Connecticut, Maine, Massachusetts, New Hampshire, 
Rhode Island, and Vermont; Middle Atlantic—New Jersey, New York, and Pennsylvania; Border States— Delaware, 
District of Columbia, Kentucky, Maryland, Virginia, and West Virginia; Southeast—Alabama, Florida, Georgia, 
Mississippi, North Carolina, South Carolina, and Tennessee; and Great Lakes— Illinois, Indiana, Michigan, Minnesota, 
Ohio, and Wisconsin.

2 Includes only establishments with 20 or more workers at the time of reference of the data used in compiling the 
universe lists.

3 Includes executive, professional, and other workers excluded from the production and office  worker categories 
shown separately.

4 Includes data for regions in addition to those shown separately. Alaska and Hawaii were not included in 
the study.

5 Includes data for States or areas in addition to those shown separately.
5 Includes Suffolk County, 15 communities in Essex County, 29 in Middlesex County, 19 in Norfolk County, and 

9 in Plymouth County.
7 Includes Essex, Hudson, Morris, and Union Counties, N.J.
8 Includes Philadelphia County, Pa.; Camden County, N .J .; and New Castle County, Del. Data for Wilmington, 

D e l., are not included in the data for the Middle Atlantic region but are included in that for the Border States, since 
Delaware is part o f the latter region.
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M ethod o f Study

Data w ere  obtained by p e rso n a l v is its  o f Bureau  fie ld  e co n o m ists  under the d ire c t io n  
o f the B u reau ’ s A ssis ta n t R eg ion a l D ire c to r s  fo r  W ages and In dustria l R e la tion s . The su rvey  
was conducted on a sam ple  b a s is . To obtain  ap p rop ria te  a c c u r a c y  at m in im um  cost, a g rea ter  
p ro p o rtio n  o f la rg e  th an 'o f sm a ll estab lish m en ts was studied. In com bin in g  the data, h ow ever, 
all estab lish m en ts w ere  g iven  th eir ap p rop ria te  w eight. A ll e stim a tes  a re  p resen ted , th e re fo re , 
as relating  to a ll estab lish m en ts in the in du stry , excluding on ly  th ose  be low  the m in im um  
s ize  at the tim e o f r e fe re n ce  o f the u n iv erse  data.

E stab lish m en t D efin ition

An estab lish m en t, fo r  p u rp oses  o f this study, is defin ed  as a sing le  p h y s ica l lo ca tion  
w here in d u str ia l op era tion s  a re  p e r fo rm e d . An estab lish m en t is  not n e ce s s a r ily  id en tica l 
with the com pany, w hich m ay co n s is t  o f one o r  m o re  estab lish m en ts .

E m ploym ent

The estim a tes  o f  the num ber o f w o rk e rs  w ithin the scop e  o f the study p resen ted  
in this re p o rt a re  intended as a g en era l guide to the s iz e  and co m p o s itio n  o f the la bor  
fo r c e  in cluded  in the su rvey . The advance planning n e ce s s a r y  to m ake a w age su rvey  r e ­
q u ires  the use o f  the lis ts  o f  estab lish m en ts a ssem b led  co n s id e ra b ly  in advance o f the p a y ­
r o ll  p e r io d  studied.

P ro d u ctio n  W ork ers

The term  "p rod u ction  w o rk e rs , " as u sed  in th is bu lletin , in clu des w orking fo re m e n  
and a ll n on su p e rv iso ry  w ork ers  engaged in n on o ffice  fu n ction s. A d m in istra tiv e , execu tive , 
p r o fe ss io n a l, and tech n ica l p e rso n n e l and fo r c e -a c c o u n t  con stru ction  em p lo y e e s , who w ere  
u tilized  as a sep arate  w ork  fo r c e  on the f i r m ’ s own p r o p e r t ie s , w ere  exclu ded .

O ffice  W ork ers

The term  "o f f i c e  w o rk e rs , " as u sed  in this bu lletin , in cludes a ll n o n su p e rv iso ry  
o f f ic e  w o rk e rs  and exclu des a d m in istra tiv e , ex ecu tiv e , p r o fe s s io n a l, and tech n ica l e m p loy ees .

O ccupations S e lected  fo r  Study

O ccupationa l c la s s if ica t io n  was ba sed  on a u n iform  set o f jo b  d e scr ip tio n s  design ed  
to take accoun t o f in terestab lish m en t and in te ra re a  v a ria tion s  in duties within the sam e jo b . 
(See appendix B fo r  th ese jo b  d e s cr ip t io n s . ) The occu pation s w ere  ch osen  fo r  th eir  n u m e rica l 
im p orta n ce , th eir  u se fu ln ess  in c o lle c t iv e  bargain ing , o r  th eir  rep resen ta tiv en ess  o f the en tire  
jo b  sca le  in the industry . W orking s u p e r v is o r s , ap p ren tices , le a rn e rs , b eg in n ers , tra in ees , 
handicapped, p a rt -t im e , tem p ora ry , and p roba tion ary  w o rk e rs  w ere  not rep orted  in the 
se le cte d  occu pation s but w ere  included  in the data fo r  a ll p rod u ction  w o rk e rs .

W age Data

The w age in form ation  re la tes  to av erag e  s tra ig h t-tim e  h ou rly  earn ings, excluding 
p rem iu m  pay fo r  o v e rt im e  and fo r  w ork  on w eekends, h o lid a ys , and late sh ifts. Incentive 
paym ents, such as th ose resu ltin g  fr o m  p ie ce w o rk  o r  p rod u ction  bonus sy stem s and c o s t -  
o f - l iv in g  bon u ses w ere  in cluded  as part o f the w orkers* regu lar  pay; but nonprodu ction  bonus 
paym en ts, such as C h ristm as o r  y e a r -e n d  bon u ses , w ere  exclu ded . The h ourly  earn ings 
o f sa la rie d  w o rk e rs  w ere  obtained by d iv id ing  th eir stra ig h t-tim e  sa la ry  by n orm a l rather 
than actu al h ou rs . 7

7 Average hourly rates or earnings for each occupation or other group of workers, such as men, women, or production workers, 
were obtained by weighting each rate (or hourly earning) by the number of workers receiving the rate.
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C om p arison  with O ther S tatistics

The s tra ig h t-tim e  h ou rly  earn ings p resen ted  in this bu lletin  d iffe r  in con cep t fr o m  
the g ro s s  av erag e  h ou rly  earn ings pu blish ed  in the B u reau 1 s m onth ly  h ours and earn ings 
s e r ie s .  Unlike the la tter , the estim a tes  p resen ted  h ere  exclu de  p rem iu m  pay fo r  o v e rt im e  
and fo r  w ork  on w eekends, h o lid a ys , and late sh ifts. A v e ra g e  earn ings a re  ca lcu la ted  fr o m  
the w eighted data by sum m ing in div idual h ou rly  earn ings and d iv id ing  by the num ber o f such 
in d iv idu a ls . In the m onthly  s e r ie s ,  the sum  o f the m a n -h ou r tota ls  rep orted  by estab lish m en ts 
in the in du stry  is  d iv ided  into the re p orted  p a y r o ll  to ta ls .
S ize  o f Com m unity

T abulations by s ize  o f com m u n ity  perta in  to m etrop o lita n  and n on m etropolitan  a re a s . 
The te rm  "m e tro p o lita n  area , " as u sed  in this bu lletin , r e fe r s  to the Standard M etropolitan  
S ta tistica l A re a s  estab lish ed  under the sp on sorsh ip  o f the B ureau  o f  the Budget.

E xcep t in New England, a Standard M etropo litan  S ta tis t ica l A re a  is  defined  as a 
county o r  group o f contiguous coun ties w hich  contains at le a st 1 c ity  o f 50, 000 inhabitants 
o r  m o r e . C ontiguous coun ties to the one containing such a c ity  a re  included  in a Standard 
M etropo litan  S ta tistica l A re a  if, a cco rd in g  to certa in  c r it e r ia , they are  e sse n tia lly  m e t r o ­
politan  in ch a ra cte r  and are  s o c ia lly  and e co n o m ica lly  in tegra ted  with the cen tra l c ity . In 
New England, w here the city  and town a re  ad m in istra tiv e ly  m o r e  im portan t than the county, 
they are  the units used in defin ing Standard M etropolitan  S ta tist ica l A re a s .
L ab or-M an agem en t A g reem en ts

Separate w age data are  p resen ted  w here p o s s ib le , fo r  estab lish m en ts with (1) a m a ­
jo r it y  o f the p rodu ction  w o rk e rs  co v e re d  by la b or -m a n a g em en t co n tra cts , and (2) none o r  a 
m in o r ity  o f the p rodu ction  w o rk e rs  c o v e r e d  by la b or -m a n a g em en t con tra cts .

E stablish m en t P r a c t ic e s  and Supplem entary  W age P r o v is io n s

Supplem entary ben efits  and p r a c t ic e s  w ere  treated  s ta t is t ica lly  on the b a s is  that if  
fo r m a l p ro v is io n s  fo r  su pp lem en tary  ben efits  and p r a c t ic e s  w e re  a p p licab le  to h alf o r  m o r e  
o f the p rod u ction  (o r  o ff ic e )  w o rk e rs  in an estab lish m en t, the p r a c t ic e s  o r  ben efits  w ere  
co n s id e re d  a p p licab le  to a ll such w o rk e r s . S im ila r ly , i f  fe w e r  than half o f the w o rk e rs  
w ere  co v e re d , the p r a c t ic e  o r  ben efit w as co n s id e re d  n onex istent in the estab lish m en t. B e ­
cau se  o f le n g t h -o f -s e r v ic e  and oth er e lig ib ility  req u irem en ts , the p ro p o rt io n  o f w o rk e rs  r e ­
ce iv in g  the ben efits  m ay be sm a lle r  than estim ated .

W eekly  H o u rs . Data r e fe r  to the predom in an t w ork  sch edu le  fo r  fu ll-t im e  p rod u ction  
(o r  o ff ic e )  w o rk e rs  em p loyed  on the day sh ift, r e g a rd le ss  o f sex .

Shift P r o v is io n s  and P r a c t ic e s . Data r e fe r  to the p ro v is io n s  in estab lish m en ts having 
fo r m a l p ro v is io n s  fo r  la te -sh ift  op era tion s  and to the p r a c t ic e s  in th ose  estab lish m en ts o p e r ­
ating extra  sh ifts during the p a y ro ll p e r io d  studied.

P a id  H o lid a y s . P a id  h oliday  p ro v is io n s  re la te  to fu ll-d a y  and h a lf-d a y  h olidays 
p rov id ed  annually.

P a id  V a ca tio n s . The su m m ary  o f v acation  plans is  lim ited  to fo r m a l a rran gem en ts , 
excluding  in fo rm a l p lans, w h ereby  tim e o ff  with pay is  granted at the d is c r e t io n  o f the e m ­
p lo y e r  o r  the su p e rv iso r . P aym en ts not on a tim e b a s is  w ere  con v erted ; fo r  exam ple , a 
paym ent o f  2 p e rce n t o f annual earn ings w as co n s id e re d  the equ ivalent o f 1 week*s pay. The 
p e r io d s  o f s e r v ic e  fo r  w hich  data are  p resen ted  w ere  se le cte d  as rep resen ta tiv e  o f the m o s t  
com m on  p r a c t ic e s , but they do not n e c e s s a r ily  r e f le c t  in d iv idu al estab lish m en t p ro v is io n s  
fo r  p r o g r e s s io n . F o r  exam ple, the changes in p ro p o rt io n s  in d icated  at 5 y e a rs  o f s e r v ic e  
in clude changes in p ro v is io n s  w hich  m ay have o c c u r r e d  a fter  4 y e a rs .

H ealth, Insurance, S ev era n ce , and P en sion  P la n s . Data a re  p resen ted  fo r  a ll health, 
in su ran ce , se v e ra n ce , and p en sion  plans fo r  w hich a ll o r  a part o f  the co s t  is  born e  by the 
e m p lo y e r  exclu din g  on ly  p ro g ra m s  req u ired  by law, such as w o r k m e n s  com p en sa tion  and 
s o c ia l se cu r ity . A m ong the plans in cluded  a re  th ose u nderw ritten  by a c o m m e r c ia l  in su ran ce  
com pany and th ose paid d ir e c t ly  by the em p lo y e r  fr o m  h is cu rren t operating  funds o r  fr o m  
a fund set as ide  fo r  this p u rp ose .
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Death ben efits  a re  in cluded  as a fo r m  o f life  in su ran ce . S ick n ess and acc id en t in ­
su ran ce  is  lim ited  to that type o f in su ran ce  under w hich  p re d eterm in ed  cash  paym ents are  
m ade d ir e c t ly  to the in su red  on a w eek ly  o r  m onthly  b a s is  during illn e s s  o r  acc iden t d i s ­
ab ility . In form ation  is  p resen ted  fo r  a ll such plans to w hich  the em p loy er  con tribu tes at 
lea st a part o f the co st.

T abulations o f paid s ick  leave  plans a re  lim ited  to fo r m a l plans w hich p rov id e  fu ll 
pay o r  a p ro p o rt io n  o f the w ork er*s pay during a b sen ce  fr o m  w ork  b eca u se  o f i l ln e s s ; in ­
fo r m a l a rran gem en ts have been  om itted . Separate tabulations a re  p rov id ed  a ccord in g  to 
(1) plans w hich  p ro v id e  fu ll pay and no w aiting p e r io d  and (2) p lans p rovid in g  either p a rtia l 
pay o r  a w aiting p e r io d .

M e d ica l in su ran ce  r e fe r s  to p lans p rovid in g  fo r  com p le te  o r  p a rtia l paym ent o f 
d octors*  fe e s . Such plans m ay be underw ritten  by a c o m m e r c ia l  in su ran ce  com pany o r  a 
n on profit orga n iza tion , o r  they m ay be se lf - in s u re d .

C atastrophe in su ran ce , som etim es  r e fe r r e d  to as extended m e d ica l in su ran ce , in ­
clu d es the plans design ed  to c o v e r  em p loy ees  in ca se  o f s ick n e ss  o r  in ju ry  involving  an e x ­
pen se  w hich  g oes  beyond the n orm a l co v e ra g e  o f h osp ita liza tion , m e d ica l, and su rg ica l p lans.

T abulations o f re tirem en t pen sion s are  lim ited  to plans w hich  p rov id e  regu lar  p a y ­
m ents upon re tirem en t fo r  the rem ain d er  o f the w ork er*s life . Data a re  p resen ted  sep ara te ly  
fo r  re tirem en t se v e ra n ce  pay; i. e. , paym ents m ade to em p lo y e e s  upon re tirem en t.

N on production  B o n u se s . N onproduction  bon u ses a re  defined  fo r  this study as bon u ses 
that depend on fa c to r s  oth er than the output o f the individual w ork er  o r  group o f w o rk e rs . 
P lans that d e fe r  paym ents beyond 1 y ea r  w ere  exclu ded .
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Appendix B: Occupational Descriptions

The p r im a ry  pu rpose  o f p reparin g  jo b  d e scr ip tio n s  
fo r  the B u reau 's  w age su rveys is  to a s s is t  its f ie ld  sta ff 
in  c la s s ify in g  into ap propria te  occu pation s w o rk e rs  who 
are  em p loyed  under a v a r ie ty  o f p a y ro ll t itles  and d if ­
fe ren t w ork  arran gem en ts fr o m  estab lish m en t to e s ta b lis h ­
m ent and fro m  a re a  to a re a . This p erm its  the grouping o f 
occu pation a l w age ra tes rep resen tin g  com p a ra b le  jo b  c o n ­
tent. B ecau se  o f this em phasis on in terestab lish m en t 
and in te ra re a  co m p a ra b ility  o f occu pation a l content, the 
B u reau 's  jo b  d e scr ip tio n s  m ay d iffe r  s ign ifican tly  fr o m  
those in  use in  individual estab lish m en ts o r  those p r e ­
pared  fo r  other p u rp o se s . In applying th ese jo b  d e s c r ip ­
tion s , the B u reau 's  f ie ld  e co n o m ists  are  in stru cted  to 
exclu de w orking su p e r v is o r s , ap p ren tices , le a rn e rs , b e ­
g in n ers, tra in e e s , handicapped, p a rt -t im e , te m p o ra ry , 
and p roba tion ary  w o rk e rs .

Plant jo b s

BE A M STE R , HAND

(S cu dder, hand)

R em oves  fle sh  and la st tr a c e s  o f hair fr o m  wet h ides o r  skins by p lacing  them  on 
the rounded su r fa ce  o f a beam , and scrap in g  them  with a beam ing kn ife .

B U F F E R , MACHINE

(B u ffin g -w h ee l op era tor)

R edu ces th ick n ess o f h ides o r  sk ins, sm ooth s or  p o lish es  them , re m o v e s  gra in , 
o r  p rod u ces  a suede or  oth er fin ish  by m eans o f a re vo lv in g  a b ra s iv e  w heel o r  r o l l  rotating 
against the hide or  skin. The m a te r ia l being buffed  is  co n tro lle d  either by hand p r e ss u r e , 
foot trea d le , o r  ad ju stable  set s c re w s  w hich  g overn  fin ish ed  th ick n ess o f hide o r  skin. The 
w ork  o f the o p era tor  g en era lly  in clu des the rep la cin g  o f w ornout a b ra s iv e .

F o r  wage study p u rp o se s , b u ffe rs  are  c la s s if ie d  as fo llo w s :

B u ffer , m ach in e , bu zzle  (8 in ch es to 12 in ch es wide)
B u ffer , m ach in e , sm a ll autom atic (24 in ch es to 40 in ch es w ide)
B u ffer , m ach in e , la rg e  autom atic (40 in ch es and over)
B u ffer , m ach in e , ov e rsh o t (bu ilt-u p  buffing w h eels , u su a lly  le s s  than 8 in ch es w ide) 

C A R P E N T E R , M AINTENANCE

P e r fo rm s  the ca rp en try  duties n e ce s s a r y  to co n stru ct and m aintain  in  good  rep a ir  
build ing w oodw ork  and equipm ent such  as bins, c r ib s ,  cou n ters , ben ch es , p a rtition s , d o o rs , 
f lo o r s ,  s ta ir s , ca s in g s , and tr im  m ade o f w ood in  an estab lish m en t. W ork in vo lves  m ost 
o f  the fo llo w in g : Planning and layin g  out o f w ork  fr o m  b lu eprin ts , d raw in gs, m o d e ls , o r
v e rb a l in stru ction s ; using a v a r ie ty  o f ca r p e n te r 's  handtools, porta b le  pow er to o ls , and 
standard m ea su rin g  in stru m en ts ; m aking standard shop com pu tation s re la tin g  to d im en sion s 
o f w ork ; and se le ct in g  m a te r ia ls  n e c e s s a r y  fo r  the w ork . In gen era l, the w ork  o f  the m a in ­
tenance ca rp en ter  re q u ire s  rounded train ing  and e x p e rie n ce  u su a lly  a cq u ired  through a fo rm a l 
ap p ren ticesh ip  o r  equivalent train ing  and e x p e r ie n ce .
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C O LO RER , F A T  LIQ UO RER, OR O IL -W H E E L  O P E R A T O R

L oads lea th er, c o lo r in g  liq u or , fat liq u or , o r  o il into drum s or  w h eels , op era tes  
equipm ent fo r  sp e c ifie d  length  o f tim e, and re m o v e s  trea ted  lea th er.

EM BOSSING- OR P L A T IN G -P R E S S O P E R A T O R

(E m b o sse r ; f in ish e d -le a th e r  p r e s s e r ; p r in ter ; sm ooth  plater)

P r e s s e s  design s on the su rfa ce  o f lea th er on a p re ss  equipped with an em b oss in g  
plate, or  fin ish es  the su rface  o f lea th er on a p re ss  equipped with a sm ooth  plate. The 
w ork  o f the op e ra to r  in volves : Selectin g  and bolting  plate to head o f p re ss ; setting p re ss u re
of m ach ine and regu lating  tem pera tu re  o f p late, a cco rd in g  to grade o f lea th er to be handled; 
and starting m ach ine and feed in g  lea th er through p r e s s .

FIRE M A N , STATIO N ARY BO ILER

F ir e s  stationary  b o i le r s  to fu rn ish  the estab lishm ent in  w hich  em p loyed  with heat, 
p ow er, o r  steam . F eeds fu els to f ir e  by hand or opera tes a m ech an ica l stok er, gas, or  
o il bu rner; and ch eck s w ater and sa fety  v a lv e s . M ay c lean , o il, o r  a s s is t  in  rep a ir in g  
b o i le r r o o m  equipm ent.

FLESH IN G -M ACH IN E O P E R A T O R

(B e a m ste r , m achine)

R em oves fle sh  and fo re ig n  m atter fr o m  hides o r  skins by use o f  a m ach ine equipped 
with two r o l le r s ,  one r o lle r  being u sed  fo r  ca rry in g  the hide against another r o lle r  equipped 
with sp ira lly  p la ced  knife b lad es .

G L A ZIN G -M A C H IN E  O PE R A TO R

Puts a g lo ss  on lea th er by m eans o f a g lazing  m ach in e . P os ition s  lea th er on bed 
o f m ach in e, and a m ech an ica l r o ck e r  arm  draw s rounded p ie ce  o f g la ss , agate o r  stee l ov er  
its su r fa ce . May prep are  and bru sh  a m ixtu re  o f o ils  on som e types o f lea th er b e fo re  g lazing .

GRAINING-M ACH INE O P E R A T O R

Softens and brin gs out natural gra in  o f h ides by use o f  a m ach ine equipped with a 
plate and c o r k  su r fa ce d  m oving  arm s w hich rub and sm ooth  h id es . The w ork  o f the op era tor  
in vo lves : Starting m ach ine; hanging hide o v er  plate; p ress in g  trea d le , w hich  brin gs arm s
against hide; pulling hide along so that w hole su rface  is  gra ined ; and fo ld ing  and p lacing  
hide on table . M ay touch up hide by hand.

H AULER

L oads and unloads h ides or  skins into vats , tanks, o r  re vo lv in g  drum s fil le d  with 
lim in g , de lim in g , tanning, o r  o ilin g  solutions and lo ca ted  in the beam  house or  tan house.

JAN ITO R, P O R T E R , OR CLE AN E R

(Sw eeper; charw om an; ja n itre ss )

C leans and keeps in an o r d e r ly  con d ition  fa c to r y  w orking areas  and w a sh room s, o r  
p re m is e s  o f an o ff ic e , apartm ent house, o r  c o m m e r c ia l o r  oth er estab lish m en t. D uties 
in volve  a com bin ation  o f the fo llo w in g : Sw eeping, m opping or  scru bb in g , and polish in g  f lo o r s ;
rem ov in g  ch ip s , trash , and other re fu se ; dusting equipm ent, fu rn itu re , o r  fix tu res ; polish in g  
m etal fix tu res  o r  tr im m in gs ; provid in g  supplies and m in or  m aintenance s e r v ic e s ; and clean in g  
la v a to r ie s , sh ow ers , and r e s tr o o m s . W ork ers  who sp e c ia liz e  in  w indow w ashing are  exclu ded .
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LA B O R E R , M A T E R IA L  HANDLING

(L oa d er  and un loader; handler and sta ck er; sh e lv er ; tru ck e r ; la m p er; stockm an  or  stock  
h e lp er ; w arehou sem an  o r  w areh ou se  h elper)

A  w ork er  em p loyed  in  a w areh ou se , m anufacturing  plant, s to re , or  other e s ta b lish ­
m ent w hose duties in volve  one o r  m o re  o f  the fo llo w in g : Loading and unloading v ariou s
m a te r ia ls  and m erch a n d ise  on o r  fr o m  fre igh t c a r s , tru ck s , o r  oth er tran sp ortin g  d e v ice s ; 
unpacking, sh elv in g, or  p lacing  m a te r ia ls  o r  m erch a n d ise  in  p rop er  s tora ge  lo ca tion ; and 
tran sp ortin g  m a ter ia ls  o r  m erch a n d ise  by handtruck, ca r , or  w h ee lb a rrow . L o n g sh o re m e n , 
who load  and unload sh ips, a re  e x c lu d e d .

F o r  w age study p u rp o se s , w o rk e rs  are  c la s s if ie d  as fo llo w s :

L a b o re r , m a ter ia l handling, wet w ork  
L a b o re r , m a ter ia l handling, d ry  w ork

LIQUOR MAN

(L e a ch -h o u se  m an; le a ch -v a t  o p e ra to r ; liq u or  m ak er; liq u or  m ixer )

P re p a re s  tanning liq u or , pum ps it into tanning vats o r  drum s and tests  it frequ ently  
to keep it up to the p rop er  strength , adding fr e s h  liq u or  as n e ce s s a r y .

M EASURIN G-M ACH IN E O P E R A T O R

M easu res the area  o f  h ides o r  skins by m ach ine and w hose w ork  in vo lves m ost o f 
the fo llo w in g : Starting m ach ine and feed in g  hide betw een  r o lls  w hich  c a r r y  it under a se r ie s
o f m ea su rin g  w heels set on a shaft and con n ected  with a re co rd in g  dial; r e co rd in g  num ber 
o f square feet in hide as in d icated  on dial; setting dial back  to z e r o  a fter  m ea su rem en t has 
been  re co rd e d ; and rem ov in g  and fo ld in g  hide. M ay m a rk  num ber o f square feet on back  
o f hide o r  on outside w rapping o f bundle.

M ECHANIC, M AINTENANCE

R ep a irs  m a ch in ery  o r  m ech a n ica l equipm ent o f an estab lish m en t. W ork in vo lves  
m ost o f the fo llo w in g : E xam ining m ach in es and m ech an ica l equipm ent to d iagn ose so u rce
o f trou b le ; d ism antling  or  partly  d ism antling  m ach in es and p e r fo rm in g  re p a irs  that m ain ly  
in volve  the use o f handtools in  scrap in g  and fitting parts; rep la c in g  brok en  o r  d e fectiv e  
parts with item s obtained fr o m  stock ; o rd e r in g  the produ ction  o f a rep la cem en t part by a 
m ach ine shop or  sending o f the m ach ine to a m ach ine shop fo r  m a jo r  r e p a ir s ; p reparin g  
w ritten  sp e c ifica tio n s  fo r  m a jo r  re p a ir s  o r  fo r  the produ ction  o f parts o rd e re d  fr o m  m achine 
shop; and re a sse m b lin g  m a ch in es , and m aking a ll n e ce s sa r y  ad justm ents fo r  op era tion . In 
gen era l, the w ork  o f a m aintenance m ech an ic  re q u ire s  rounded train ing  and e x p erien ce  
u su ally  a cq u ire d  through a fo rm a l a p p ren ticesh ip  or  equivalent tra in in g  and e x p e r ie n ce . E x ­
cluded  fro m  this c la s s if ica t io n  a re  w ork ers  w hose p r im a ry  duties in volve  setting up or  a d ­
ju stin g  m a ch in es .

RO LLIN G -M ACH IN E O P E R A T O R

Sm ooths and toughens lea th er by ro llin g  it under p r e s s u r e . P la ce s  the hide or  
skin on the table o f a ro llin g  m ach ine and p r e s s e s  a tread le  to brin g  the hide up against 
a rotating r o l le r  w hich  m ov es  back  and forth  ov e r  the hide, the hide being sh ifted  around 
until the w hole su r fa ce  is  ro lle d .

W ork ers  on r o llin g -ja c k s  s im ila r  to those u sed  in g lazing  a re  exclu ded  fro m  this 
c la s s if ica t io n .

SEASONER, HAND

(S u rfacer)

A pp lies  season in g  com pounds and m ixtu res to lea th er . D ips a bru sh , sw ab, o r  
other im p lem en t into season in g  m ixtu re , coats  lea th er even ly , and hangs it up to d ry .
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SEASONER, MACHINE

(Spray  sea son in g -m a ch in e  o p e ra to r ; o ilin g -m a ch in e  op era tor)

F eeds stock  under a re vo lv in g  bru sh  or  a sp ra y  w hich  ap p lies  o il o r  season in g  to 
lea th er . M ay coa t the gra in  side o f tanned h ides with o il  to so ften  them  o r  with season in g  
com pounds and m ix tu res  to p rodu ce  a fin ish .

S E T T E R -O U T , MACHINE

(P u tte r -o u t, m ach ine; se tter , m ach ine)

R em oves  e x ce s s  m o is tu re , sm ooth s out w rin k les , and c o m p r e s s e s  the g ra in  o f 
h ides, sk ins, o r  lea th er by m eans o f any o f the v a r iou s  types o f  setting  m a ch in es .

SH AVING-M ACH IN E O P E R A T O R

Shaves w et o r  d ry  h ides to obtain  u n iform  th ick n ess in  a m ach in e that is  equipped 
with sp ira lly  p la ced  k n ives .

F o r  w age study p u rp o se s , w o rk e rs  a re  c la s s if ie d  a c co rd in g  to type o f  m ach ine as
fo llo w s :

S h avin g -m ach ine o p e ra to r , autom atic 
Sh avin g-m ach ine o p e ra to r , hand op era ted

SO R T E R , FINISHED LE A T H E R

Sorts fin ish ed  lea th er  in  a c co rd a n ce  with fin ish , gra d e , shade, and w eight. M ay 
u se hand gage to determ in e  th ick n ess .

SO RT ER, HIDE HOUSE

Sorts and g ra des h ides or  skins in  the hide house in  a c co rd a n ce  w ith s iz e , w eight, 
and th ick n ess . M ay, in  addition, count h ides o r  skins and m ake up packs fo r  the beam  h ouse.

SP L IT T IN G -M A C H IN E  O P E R A T O R

Splits h ides into two or  m o re  la y e r s  by  p lacing  edge o f  hide against a fle x ib le  band 
knife re vo lv in g  h o rizo n ta lly  betw een  two p u lley s . M ay a lso  m aintain  o r  m ake n e ce s s a r y  
ad justm ents to the m ach in e .

STAK ER, M ACHINE

M akes lea th er so ft and p liab le  by  flex in g  (staking) it in  any o f the v a r iou s  types o f 
staking m a ch in es .

T A C K E R , T O G G L E R , AND P A ST E R

(H ide s tre tch e r ; n a ile r ; s tre tch e r , hand)

S tretch es w et h ides o r  skins and fasten s them  to b o a rd s , fr a m e s , o r  w all w ith 
ta ck s , to g g le r  c la m p s , o r  paste to d ry  them  and m ake them  sm ooth . M ay, in  addition , 
re m o v e  h ides or  skins when drying  is  com p le ted .

F o r  w age study p u rp oses , w o rk e rs  a re  c la s s if ie d  as fo llo w s :

T ack er
T o g g le r
P a ster
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TRIM M ER, BE AM  OR HIDE HOUSE, HAND

Cuts o ff  ragged  edges and unusable parts fr o m  h ides o r  sk ins, using  a hand kn ife . 
M ay, in  addition, sp lit h ides into s id e s .

TRIM M ER, DRY
(B lo ck  tr im m e r)

Cuts o ff ragged  or  rough  edges fr o m  lea th er using a hand knife o r  s c is s o r s .  

UNHAIRING-M ACHINE O P E R A T O R

R em oves  hair fr o m  h id es, using a m achine equipped with a sp ira lly  b laded  r o lle r ,  
sp ira lly  b laded  kn ife , o r  a s c r a p e r  b lade.

O ffice  jo b s

C L E R K , G EN ERAL

Is ty p ica lly  req u ired  to p e r fo rm  a v a r ie ty  o f  o f f ic e  o p era tion s , usu ally  becau se  o f 
im p ra ct ica b ility  o f  sp e c ia liza tio n  in  a sm all o ffic e  o r  b eca u se  v e rs a tility  is  essen tia l in 
m eetin g  peak requ irem en ts  in  la rg e r  o f f ic e s . The w ork  g e n e ra lly  in vo lves  the use o f  in ­
dependent judgm ent in tending to a pattern  o f o f f ic e  w ork  fr o m  day to day, as w ell as 
know ledge re la tin g  to phases o f o f f ic e  w ork  that o c cu r  on ly o c ca s io n a lly . F o r  exam ple, the 
range o f  opera tion s p e r fo rm e d  m ay entail a ll o r  som e com bin a tion  o f the fo llo w in g : A n ­
sw erin g  co rre sp o n d e n ce , p reparin g  b ills  and in v o ice s , posting  to v a riou s  r e c o r d s , p r e ­
paring p a y ro lls , filin g , etc . M ay operate  v ariou s o ff ic e  m a ch in es and type as the w ork  
re q u ire s .

C L E R K , P A Y R O L L

C om putes w ages o f com pany  e m p loyees  and en ters the n e ce s s a r y  data on the p a yro ll 
sh eets . D uties in volve : C a lcu latin g  w o r k e r 's  earn ings ba sed  on tim e or  production  r e c o r d s ;
posting  ca lcu la ted  data on p a y ro ll sheet, show ing in form a tion  such  as w o r k e r 's  nam e, w orking 
days, tim e , ra te , deductions fo r  in su ran ce , and total w ages due. M ay m ake out paycheck s 
and a s s is t  pa ym a ster in  m aking up and d istribu ting  pay en v e lo p e s . M ay use a ca lcu lating  
m ach in e .

STEN O GRAPH ER, G EN ERAL

P r im a ry  duty is  to take d icta tion  fr o m  one or  m o re  p e rso n s  either in  shorthand 
o r  by Stenotype or  s im ila r  m ach in e , in volv in g  a n orm al routine v oca b u la ry , and to tra n ­
s c r ib e  this d icta tion  on a ty p ew riter . M ay a lso  type fr o m  w ritten  co p y . M ay m aintain  
f i le s , keep sim p le  r e c o r d s  o r  p e r fo rm  other re la t iv e ly  routine c le r i c a l  ta sk s . M ay o p ­
era te  fr o m  a sten ograph ic  p oo l. D oes not include tra n scr ib in g -m a ch in e  w ork .

TY PIST

U ses a ty p ew riter  to m ake co p ie s  o f v ariou s  m a te r ia l o r  to m ake out b ills  a fter  
ca lcu la tion s  have been  m ade by another p erson . May in clude typing o f  s te n c ils , m a ts , or  
s im ila r  m a te r ia ls  fo r  use in  duplicating p r o c e s s e s .  M ay do c le r i c a l  w ork  in volvin g  little  
sp e c ia l tra in in g , such  as keeping sim p le  r e c o r d s , filin g  r e c o r d s  and re p o rts , o r  sortin g  
and d istribu ting  in com in g  m a il.

C la ss  A — P e r fo rm s  one or  m o re  o f the fo llo w in g : Typing m a ter ia l in  final
fo r m  when it in vo lves  com bin in g  m a ter ia l fr o m  s e v e ra l s o u r ce s  o r  re sp o n s ib ility  
fo r  c o r r e c t  sp e llin g , sy lla b ica tion , punctuation, e t c . ,  o f te ch n ica l o r  unusual w ords 
o r  fo re ig n  language m a ter ia l; and planning layout and typing o f  co m p lica te d  s ta t is ­
tica l tab les to m aintain  u n ifo rm ity  and balance in  sp acin g . M ay type routine fo rm  
le tte rs  v aryin g  d eta ils  to suit c ir cu m sta n ce s .

C lass  B-— P e r fo rm s  one or  m o re  o f  the fo llo w in g : C opy  typing fr o m  rough  or 
c le a r  d ra fts ; routine typing o f fo r m s , in su ran ce  p o lic ie s , e t c . ;  and setting up 
sim p le  standard tabu lations, o r  copying  m o re  co m p le x  ta b les a lrea d y  set up and 
sp aced  p ro p e r ly .
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INDUSTRY WAGE STU D IES

The following reports cover part of the Bureau's program of industry wage surveys. These reports cover the period 1950 to date 
and may be obtained free upon request as long as a supply is available. However, those for which a price is shown are available only 
from the Superintendent of Documents, U. S. Government Printing Office, Washington 25, D. C . , or any of its regional sales offices.

I. Occupational Wage Studies

Manufacturing

Apparel;
Men's Dress Shirts and Nightwear, 1950 - 

Series 2, No. 80
Men's and Boys' Dress Shirts and Nightwear, 1954 - 

BLS Report 74
♦Men's and Boys' Shirts (Except Work Shirts) and Nightwear, 

1956 -  BLS Report 116
Men's and Boys' Shirts (Except Work Shirts) and Nightwear, 

1961 -  BLS Bulletin 1323 (40 cents)
Men's and Boys' Suits and Coats, 1958 -  BLS Report 140 
Women's and Misses' Coats and Suits, 1957 -  BLS Report 122 
Women's and Misses' Dresses, 1960 -  BLS Report 193 
Work Clothing, 1953 -  BLS Report 51 
Work Clothing, 1961 -  BLS Bulletin 1321 (35 cents)

♦Work Shirts, 1955 and 1956 -  BLS Report 115 
♦Work Shirts, 1957 -  BLS Report 124

Chemicals and Petroleum:
Fertilizer, 1949-50 -  Series 2, No. 77 

♦Fertilizer Manufacturing, 1955 and 1956 -  BLS Report 111 
♦Fertilizer Manufacturing, 1957 -  BLS Report 132 

Industrial Chemicals, 1951 -  Series 2, No. 87 
Industrial Chemicals, 1955 -  BLS Report 103 
Paints and Varnishes, 1961 -  BLS Bulletin 1318 (30 cents) 
Petroleum Production and Refining, 1951 - Series 2, No. 83 
Petroleum Refining, 1959 -  BLS Report 158 
Synthetic Fibers, 1958 -  BLS Report 143

Food:
Candy and Other Confectionery Products, 1960 - 

BLS Report 195
♦Canning and Freezing, 1955 and 1956 -  BLS Report 117 
♦Canning and Freezing, 1957 -  BLS Report 136 

Distilled Liquors, 1952 -  Series 2, No. 88 
Flour and Other Grain Mill Products, 1961 -  

BLS Bulletin 1337 (30 cents)
Fluid Milk Industry, 1960 -  BLS Report 174 

♦Raw Sugar, 1955 and 1956 -  BLS Report 117 
♦Raw Sugar, 1957 -  BLS Report 136

Leather:
Footwear, 1953 - BLS Report 46 

♦Footwear, 1955 and 1956 -  BLS Report 115 
Footwear, 1957 -  BLS Report 133 
Footwear, 1962 -  BLS Bulletin 1360 (45 cents)
Leather Tanning and Finishing, 1954 -  BLS Report 80 
Leather Tanning and Finishing, 1959 -  BLS Report 150

Lumber and Furniture:
Household Furniture, 1954 -  BLS Report 76 
Lumber in the South, 1949 and 1950 -  Series 2, No. 76 
Southern Lumber Industry, 1953 -  BLS Report 45 

♦Southern Sawmills, 1955 and 1956 -  BLS Report 113 
♦Southern Sawmills, 1957 -  BLS Report 130 
West Coast Sawmilling, 1952 -  BLS Report 7 
West Coast Sawmilling, 1959 -  BLS Report 156 
Wood Household Furniture, Except Upholstered, 1959 -  

BLS Report 152
♦Wooden Containers, 1955 and 1956 -  BLS Report 115 
♦Wooden Containers, 1957 -  BLS Report 126

Paper and Allied Products:
Pulp, Paper, and Paperboard, 1952 -  Series 2, No. 81
Pulp, Paper, and Paperboard Mills, 1962 - BLS Bulletin 1341 (40 cents)

Primary Metals, Fabricated Metal Products and Machinery:
Basic Iron and Steel, 1951 -  Series 2, No. 91 
Basic Iron and Steel, 1962 -  BLS Bulletin 1358 (30 cents) 
Fabricated Structural Steel, 1957 -  BLS Report 123 
Gray Iron Foundries, 1959 -  BLS Report 151 
Nonferrous Foundries, 1951 - Series 2, No. 82 
Nonferrous Foundries, 1960 -  BLS Report 180 
Machinery Industries, 1953-54 -  BLS Bulletin 1160 (40 cents) 
Machinery Industries, 1954-55 -  BLS Report 93 
Machinery Manufacturing, 1955-56 -  BLS Report 107 
Machinery Manufacturing, 1957-58 -  BLS Report 139 
Machinery Manufacturing, 1958-59 -  BLS Report 147 
Machinery Manufacturing, 1959-60 -  BLS Report 170 
Machinery Manufacturing, 1961 -  BLS Bulletin 1309 (30 cents) 
Machinery Manufacturing, 1962 -  BLS Bulletin 1352 (40 cents) 
Radio, Television, and Related Products, 1951 -  Series 2, No. 84 
Steel Foundries, 1951 - Series 2, No. 85

Rubber and Plastics Products:
Miscellaneous Plastics Products, 1960 - BLS Report 168

Stone, Clay, and Glass:
Pressed or Blown Glass and Glassware, 1960 - BLS Report 177 
Structural Clay Products, 1954 -  BLS Report 77 
Structural Clay Products, 1960 -  BLS Report 172

Textiles:
Cotton Textiles, 1954 -  BLS Report 82
Cotton Textiles, 1960 -  BLS Report 184
Cotton and Synthetic Textiles, 1952 -  Series 2, No. 89
Hosiery, 1952 -  BLS Report 34
Hosiery, 1962 -  BLS Bulletin 1349 (45 cents)
Miscellaneous Textiles, 1953 -  BLS Report 56 

♦Processed Waste, 1955 and 1956 -  BLS Report 115 
♦Processed Waste, 1957 -  BLS Report 124 
♦Seamless Hosiery, 1955 and 1956 -  BLS Report 112 
♦Seamless Hosiery, 1957 -  BLS Report 129 

Synthetic Textiles, 1954 -  BLS Report 87 
Synthetic Textiles, 1960 -  BLS Report 192 
Textile Dyeing and Finishing, 1956 -  BLS Report 110 
Textile Dyeing and Finishing, 1961 -  BLS Bulletin 1311 (35 cents) 
Woolen and Worsted Textiles, 1952 -  Series 2, No. 90 
Wool Textiles, 1957 -  BLS Report 134

T obacco:
Cigar Manufacturing, 1955 -  BLS Report 97 

♦Cigar Manufacturing, 1956 -  BLS Report 117 
Cigar Manufacturing, 1961 -  BLS Bulletin 1317 (30 cents) 
Cigarette Manufacturing, 1960 -  BLS Report 167 

♦Tobacco Stemming and Redrying, 1955 and 1956 - 
BLS Report 117

♦Tobacco Stemming and Redrying, 1957 -  BLS Report 136 

Transportation:
Motor Vehicles and Parts, 1950 -  BLS Bulletin 1015 (20 cents) 
Motor Vehicles and Motor Vehicle Parts, 1957 -  BLS Report 128 
Railroad Cars, 1952 -  Series 2, No. 86

♦ Studies of the effects of the $1 minimum wage,
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I. Occupational Wage Studies— Continued

Nonmanufacturing

Auto Dealers Repair Shops, 1958 -  BLS Report 141 
Banking Industry, 1960 -  BLS Report 179
Contract Cleaning Services, 1961 -  BLS Bulletin 1327 (25 cents) 
Crude Petroleum and Natural Gas Production, 1960 - 

BLS Report 181
Department and Women's Ready-to-W ear Stores, 1950 - 

Series 2, No. 78
Eating and Drinking Places, 1961 -  BLS Bulletin 1329 (40 cents) 
Electric and Gas Utilities, 1950 -  Series 2, No. 79

Electric and Gas Utilities, 1952 -  BLS Report 12 
Electric and Gas Utilities, 1957 -  BLS Report 135 
Hospitals, 1960 -  BLS Bulletin 1294 (50 cents)
Hotels, 1960 -  BLS Report 173
Hotels and Motels, 1961 - BLS Bulletin 1328 (30 cents) 
Life Insurance, 1961 -  BLS Bulletin 1324 (30 cents)
Power Laundries and Cleaning Services, 1961 - 

BLS Bulletin 1333 (45 cents)
Power Laundries and Dry Cleaners, 1960 - BLS Report 178

II. Other Industry Wage Studies

Communications Workers, Earnings in October 1956 -  BLS Report 121
Communications Workers, Earnings in October 1957 - BLS Report 138
Communications Workers, Earnings in October 1958 - BLS Report 149
Communications Workers, Earnings in October 1959 - BLS Report 171
Communications, October 1960 -  BLS Bulletin 1306 (20 cents)
Communications, 1961 - BLS Bulletin 1343 (20 cents)
Factory Workers' Earnings -  Distributions by Straight-Time Hourly Earnings, 1954 - BLS Bulletin 1179 (25 cents) 
Factory Workers' Earnings - 5 Industry Groups, 1956 -  BLS Report 118
Factory Workers' Earnings - Distribution by Straight-Time Hourly Earnings, 1958 - BLS Bulletin 1252 (40 cents) 
Factory Workers' Earnings -  Selected Manufacturing Industries, 1959 - BLS Bulletin 1275 (35 cents)
Wages in Nonmetropolitan Areas, South and North Central Regions, October 1960 -  BLS Report 190

Retail Trade:
Employee Earnings in Retail Building Materials, Hardware, and Farm Equipment Dealers, June 1961 - 

BLS Bulletin 1338-1 (25 cents)
Employee Earnings in Retail General Merchandise Stores, June 1961 - BLS Bulletin 1338-2 (40 cents) 
Employee Earnings in Retail Food Stores, June 1961 -  BLS Bulletin 1338-3 (35 cents)
Employee Earnings at Retail Automotive Dealers and in Gasoline Service Stations, June 1961 - 

BLS Bulletin 1338-4 (40 cents)
Employee Earnings in Retail Apparel and Accessory Stores, June 1961 - BLS Bulletin 1338-5 (40 cents) 
Employee Earnings in Retail Furniture, Home Furnishings, and Household Appliance Stores, June 1961 -  

BLS Bulletin 1338-6 (40 cents)
Employee Earnings in Miscellaneous Retail Stores, June 1961 - BLS Bulletin 1338-7 (35 cents)
Employee Earnings in Retail Trade, June 1961 (Overall Summary of the Industry) - 

BLS Bulletin 1338-8 (45 cents)
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Rag I an a I Offices

U. S. Department of Labor 
Bureau of Labor Statistics 
18 Oliver Street 
Boston 10, Mass.

U. S. Department of Labor 
Bureau of Labor Statistics 
1365 Ontario Street 
Cleveland 14, Ohio

U. S. Department of Labor 
Bureau of Labor Statistics 
341 Ninth Avenue 
New York 1, N .Y .

U. S. Department of Labor 
Bureau of Labor Statistics 
105 West Adams Street 
Chicago 3, 111.

U. S. Department of Labor 
Bureau of Labor Statistics 
1371 Peachtree Street, NE. 
Atlanta 9, Ga.

U. S. Department of Labor 
Bureau of Labor Statistics 
630 Sansome Street 
San Francisco 11, Calif.
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