
Salaries for Selected Occupations 
in Services for the Blind 
May 1961

Bulletin No. 1322

UNITED STATES DEPARTMENT OF LABOR 
Arthur J. Goldberg, Secretary

BUREAU OF LABOR STATISTICS 
Ewan Clague, Commissioner

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



Salaries for Selected Occupations 
in Services for the Blind 
May 1961

Bulletin No. 1322
January 1962

UNITED STATES DEPARTMENT OF LABOR 
Arthur J. Goldberg, Secretary

BUREAU OF LABOR STATISTICS 
Ewan Clague, Commissioner

For sale by the Superintendent of Documents, U.S. Government Printing Office, Washington 25, D.C. Price 30 cents

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



Foreword

Competent professional and administrative per­
sonnel are the key to effective rehabilitation programs 
for blind children and adults. Dramatic and imaginative 
advances in the field of rehabilitation are being made 
throughout the Nation. These programs demand well quali­
fied staffs.

Professional and administrative personnel cannot 
be recruitedand retained in the field of blindness if sala­
ries do not compare favorably, quite favorably, with nation­
wide practices in other health and welfare fields. The 
American Foundation for the Blind initiated this survey to 
gain overall, authoritative salary data on critical job cate­
gories. We call the findings of this survey to the attention 
of administrators and boards of all organizations in the 
field of blindness. We hope this study will be followed by 
constructive action in salary administration when such 
action is indicated.

We, here at the Foundation, wish to express our 
gratitude to the U. S. Office of Vocational Rehabilitation for 
the grant that made the survey possible and to the Bureau 
of Labor Statistics for the competent and painstaking work 
carried out.

M. Robert Barnett 
Executive Director 

American Foundation for the Blind, Inc.
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Preface

This nationwide survey of salaries for selected 
occupations in government and voluntary agencies offering 
direct client services for the blind was undertaken at the 
request of the American Foundation for the Blind. Plans 
for the study were developed by the Bureau of Labor Sta­
tistics of the U. S. Department of Labor in cooperation with 
the Foundation, which also provided financial assistance.

The survey was conducted by mail questionnaire. 
Complete and up-to-date information on the universe of 
agencies within the scope of the survey was made availa­
ble to the Bureau by the Foundation. Annual salary rates, 
as of May 1961, were obtained for 20 selected professional 
and administrative occupational classifications, defined to 
include employees who spent at least half of their time in 
services for the blind. The occupational definitions, en­
closed with each questionnaire for use in classifying em­
ployees, were those developed in a September 1955 survey 
conducted by the Bureau in cooperation with the Founda­
tion. The present survey, therefore, provides a measure 
of changes in salaries since September 1955, in addition 
to current salary data.

The study was conducted and the report prepared 
in the Bureau’ s Division of Wages and Industrial Relations 
by Louis E. Badenhoop, under the general supervision of 
Tovio P. Kanninen. Alexander F. Handel, Director, Di­
vision of Community Services, and John R. Butler, Di­
rector, National Personnel Referral Service, who repre­
sented the Foundation, contributed valuable advice and 
assistance in planning the study and the report. Expert 
advice and assistance also were contributed by Margaret L. 
Plunkett of the Bureau, who directed the 1955 survey.

Without the cooperation of the officials of the 
agencies that completed and returned the questionnaire, 
this survey could not have been accomplished. Their con­
tribution to the study is hereby gratefully acknowledged.
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Salaries for Selected Occupations in Services for the Blind, May 1961

Summary

Salaries were generally higher in May 1961 than in September 1955 for 
the professional occupations in government and voluntary agency work for the 
blind surveyed by the Bureau of Labor Statistics in both years. The salary level 
for these occupations as a group rose 35 percent; the level in government agencies 
increased 37 percent.

Agencies in the United States providing direct client services for the 
blind, included in a May 1961 survey, employed approximately 9, 000 persons who 
were primarily engaged in work for the blind. Government administered agencies 
accounted for a higher proportion of these^employees than did voluntary agencies. 
The 20 professional or administrative occupational categories studied accounted 
for 2, 686 full-time employees, or almost three-fourths of the full-time employees 
in these categories. Men and women were about equally represented, although 
the proportion of each sex varied widely by occupation. Almost a third of the 
employees in the occupational categories studied were blind; this included a higher 
proportion of men than of women.

Median annual salaries in May 1961 for the 20 professional and adminis­
trative occupational categories studied ranged from $4, 290 for teachers of arts 
and crafts to $8 ,520 for superintendents of residential schools. Mobility instruc­
tors, with a median salary of $5, 320, had the highest average pay among the 
10 nonsupervisory teaching categories. For the two largest categories of teachers, 
grade school and home teachers, median salaries were $4 ,470 and $4 ,510 , 
respectively. Median salaries were higher for caseworkers ($5,280) and voca­
tional counselors ($5 ,490).

Salaries of individuals within occupations were widely dispersed with 
the highest exceeding the lowest salaries by 100 percent or more within each 
of the 20 categories studied.

Higher salary levels in government than in voluntary agencies were re­
corded for most occupations, and within employer group, salary levels of men 
tended to exceed those of women. Among other factors contributing to variations 
in pay levels were differences in proportions of blind and sighted employees, in 
the extent to which maintenance allowances were received in addition to salaries, 
and in geographic location of agencies.

Employment Characteristics

In May 1961, agencies in the United States providing direct client serv­
ices for the blind, as defined for the survey, employed approximately 9, 000 per­
sons who spent at least half of their time in work for the blind (table 1). Agencies 
administered by a government unit (Federal, State, county, and city) accounted for 
approximately 5, 000 and voluntary agencies for about 4, 000 of these employees. 
One of every nine of these employees was hired to work on a part-time basis. 
Slightly less than half the 8, 000 full-time employees were in professional and 
administrative occupations. The occupations selected for study accounted for 
almost three-fourths of the total full-time employees in professional and admin­
istrative occupations.
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Although only 103 of the 250 agencies within the scope of the study were 
government agencies, these agencies accounted for 71 percent of the 2,686 em ­
ployees in the occupations studied. Approximately half of the full-time employees 
in the selected occupations in government, compared with a fourth in voluntary 
agencies, were employed in residential schools.

For the selected occupations as a group, men and women were almost 
equally represented, although among the 20 occupational categories employment by 
sex ranged from all women in one occupation to all men in another.

Almost a third of the full-time employees in the selected professional 
and administrative occupations studied were in the category of legally blind. 1 
A higher proportion of men than of women in these occupations were legally 
blind (37 and 26 percent, respectively).

Annual Salaries

Median annual salaries of employees in the professional and adminis­
trative occupational categories studied in May 1961 ranged from $4, 290 for 
teachers of arts and crafts to $8 ,520 for superintendents of residential schools 
(table 2). Among the 10 teaching occupational categories studied, the highest 
paid were mobility instructors with a median annual salary of $5 ,320 . For 
grade school and home teachers, the two largest categories of teachers studied, 
median salaries were $4,470 and $4 ,510 , respectively. Somewhat higher m e­
dian salaries than for most of the teaching categories were recorded for case­
workers ($5,280) and for vocational counselors ($5 ,490). At the supervisory 
level, median salaries were $5 ,520 for supervising teachers, grade school; 
$6 ,600 for casework supervisors; and $7 ,090 for supervisors, sections for 
the blind.

Among administrative occupations, the lowest median salary was $5, 680, 
recorded for superintendents of workshops; 2 other median salaries were $8 ,520  
and $7, 070, respectively, for superintendents and principals of residential schools; 
and $7 ,530 and $8 ,100 , respectively, for directors and assistant directors of 
agencies for the blind. The lower median salary for directors as compared with 
assistant directors reflects the lower salaries of the comparatively high propor­
tion of the directors employed in smaller voluntary agencies that did not employ 
assistant directors. When limited to agencies reporting both a director and one 
or more assistant directors, the median annual salaries for these two occupations 
were as follows:

All Government Voluntary 
agencies agencies agencies

D irectors------------------------  $10,000 $9 ,440 $10,680
Assistant directors ____ 7, 500 7, 700 7, 500

1 Defined for the survey as those with central visual acuity of 20/200 or 
less in the better eye, with corrected glasses; or central visual acuity of more 
than 20/200 if there is a field defect in which peripheral field has contracted to 
such an extent that the widest diameter of visual field subtends in angular dis­
tance no greater than 20 degrees.

2 The dispersion of individual rates in table 3, particularly among volun­
tary agencies, apparently reflects in large part substantial variation in size of 
workshop directed.
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As indicated in table 3, salaries of individual employees within each of 
the 20 occupational categories were widely dispersed. Annual salaries of some 
of the higher paid employees were at least twice those of the lowest paid em ­
ployees in all categories. For most of the teaching categories studied, the 
dispersion of individual salaries was greater in government than in voluntary agen­
cies; very few schools, however, were represented among the latter agencies. 
This relationship between government and voluntary agencies, in the dispersion 
of salaries, was reverse for occupations more representative of agencies other 
than residential schools, such as caseworkers, vocational counselors, and those 
in administrative fields.

Differences in salary levels for the occupational categories studied may 
reflect a variety of factors other than interoccupational differences in work re­
quirements and responsibilities. Separate tabulations according to some of the 
factors that may influence salaries are presented; however, these tabulations 
may reflect a combination of other interrelated factors that could not be isolated 
and measured separately.

Agency and Sex. In 18 of the 20 occupational categories, including the 
10 categories of teachers, median annual salaries were higher in government than 
in voluntary agencies (table 2). Median salaries in government agencies exceeded 
those in voluntary agencies by less than 10 percent in 10 of the 18 categories, by 
10 to 20 percent in 4, and by more than 20 percent in 4. The occupational cate­
gories in which salary levels were higher in voluntary than in government agen­
cies were superintendents and principals of residental schools, representing very 
few employees in voluntary agencies.

Median salaries for men in all agencies combined were higher than for 
women in 14 of the 16 occupational categories in which comparisons could be 
made. In the five categories with the highest employment— grade school teachers, 
vocational counselors, caseworkers, home teachers, and secondary school teach­
ers— median salaries for men were 1 .3 , 3 .2 , 4 .2 , 1 .1 , and 11.1 percent, re­
spectively, above those for women. Separated by type of agency, salary levels 
of men also were higher than for women in a majority of the occupations in which 
comparisons could be made in both government and voluntary agencies.

Vision. Lower median salaries were recorded for employees who were 
legally blind than for those who were sighted, in all occupational categories sur­
veyed except supervisors of sections for the blind (table 4); in that category, the 
median salary was $7, 150 for blind employees and $7 ,060 for sighted. The dif­
ferential in favor of sighted employees amounted to 20 percent for home teachers, 
17 percent for caseworkers, and about 5 and 8 percent for vocational counselors, 
grade school teachers, and secondary school teachers. Except for home teachers, 
of whom about 9 of every 10 were legally blind, sighted employees were in the 
majority in the categories surveyed. There were some exceptions in both the 
government and voluntary agency groups in which median salaries were higher for 
blind than for sighted employees.

Maintenance Allowances. In addition to annual salaries, information on 
the incidence of maintenance allowances was obtained, and presented in table 5, 
for employees in residential schools.3 A much smaller proportion of the teachers

3 For definitions of full and partial maintenance used in the survey, see 
footnotes 3 and 4, table 5.
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received full maintenance allowances than did superintendents and principals; in 
government administered schools, approximately half the superintendents and a 
fourth of the principals received full maintenance as defined for the survey. In 
nearly all instances in which comparisons were possible, median salaries for 
employees who received full maintenance allowances were distinctly below those 
of employees in the same occupations who received no maintenance allowances. 
Medians for employees receiving partial maintenance, as defined for the survey, 
usually were above those for employees receiving full maintenance, but below 
those receiving no maintenance allowances.

Region. Median salaries for the selected occupations are presented 
separately where possible for government and voluntary agencies in four broad 
regions (table 6 ).4 Regional comparisons of salary levels in government agen­
cies were made by combining data for 1Z of the occupational categories for which 
salary data could be presented for each region. To eliminate the influence of 
regional differences in staffing, nationwide employment in each category was used 
in computing averages for these categories as a group. On this basis, the West 
led in salary levels. In comparison, pay levels were lower by Z percent in the 
Northeast, 9 percent in the North Central, and ZZ percent in the South for the 
1Z categories as a group. The data were insufficient to permit a similar re­
gional comparison of levels in voluntary agencies.

Number of Months Employed Annually. In addition to annual salaries, 
agencies reported the number of months of employment upon which these salaries 
were based. With very few exceptions, annual salaries were based on lZ-month 
work schedules for home teachers, mobility instructors, employees in each of 
the other professional occupations except teaching, and for those in the adminis­
trative occupations. For the remaining eight categories of teachers and grade 
school supervising teachers as a group, annual salaries were based on 9 and 
under 10 months for half the employees, on 10 and under 11 months for a third, 
and on 11 or 1Z months for a sixth. There was no evidence from the salary 
tabulations by number of months employed, that salaries of teachers reflected 
differences according to number of months employed annually.

Changes in Salary Levels Between 1955 and 1961

Median annual salaries as of September 1955 and May 1961, are pre­
sented for 16 of the occupational categories studied in both periods and judged 
to be least affected by differences between the two surveys (table 7). 5 Using the 
May 1961 employment in these occupations as constant employment weights, to 
eliminate the effect of changes in the proportion of workers represented in each 
of the categories, the increase in median salaries in all agencies for these oc­
cupations as a group amounted to 35 percent. The salary level in government 
agencies increased 37 percent. Since the most recent survey did not reflect 
salary increases during the summer months of 1961, when salary increases for 
the new school year generally become effective in schools, the percent increases 
shown relate more closely to a 5-year than to a 6-year period.

4 For States included in each region, see footnote 3, table 6.
5 Differences between the September 1955 and May 1961 surveys are ex­

plained in appendix A.
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Scheduled Weekly Hours

Weekly hours which employees were scheduled to work varied consid­
erably within each occupational category and among the 20 categories studied. 
About half the teachers were on schedules of 35 or fewer hours and a high 
proportion of the others were on 40-hour schedules. Schedules of 40 hours were 
most common for employees in administrative positions, and applied to about 
three-fifths of these employees. A majority of the superintendents of residential 
schools as well as a number of the principals had no fixed weekly work sched­
ules. A higher proportion of employees in voluntary than in government agencies 
were on schedules of 35 or fewer hours; this probably reflects the high propor­
tion of employees in voluntary agencies in the Northeast where work schedules of 
less than 40 hours are more prevalent than in other regions.

Formalized Salary Systems

Almost two-thirds of the 250 agencies surveyed reported that formal 
salary rate ranges (with minimum and maximum salaries specified) had been 
established for professional and administrative occupations in services for the 
blind (table 8). The proportion of agencies with such formalized salary plans 
was much greater in government than in voluntary agencies (87 and 46 percent, 
respectively). Most of the agencies with established salary ranges reported 
either "no exceptionsn or "few exceptions" in which they found it necessary to 
depart from the established ranges in the administration of their salary plans.
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Table 1. A g en cies  and E m p loyees  W ithin S cope o f S u r v e y 1 by Type o f A g en cy , M ay 1961

A ll a gen cies R esid en tia l s ch o o ls O ther a g en cies

A g en cy  and type o f em ploym en t N um ber of em p loyees N um ber o f em p loy ees N um ber o f em p loy ees
T otal

Total F u ll-tim e R egu la r Total
T otal F u ll-t im e R eg u la r Total

Total F  u ll-t im e R egu lar
p a rt-tim e p a rt-tim e p a rt-tim e

A ll a g en cies  __________________  _____ 250 49 201
E m p loy ees  in s e r v ic e s  fo r

the blind ________________________
E m p loyees  in p ro fe s s io n a l

9, 039 8, 037 1, 002 3, 227 3, 049 178 5 ,8 1 2 4, 988 824

and a d m in istra tive  
occu p ation s  __ ________________ 3, 995 3, 665 330 1, 421 1, 331 90 2, 5 74 2, 334 240

E m p loyees  in s e le c te d
(1 2) ( 2)occu p ation s  __________ _________ 2, 686 2, 686 1, 158 1, 158 1, 528 1, 528 (2)

G overn m en t a g en c ies  ____________ _ 103 43 60
E m p loy ees  in s e r v ic e s  fo r

the blind _______________________
E m p loy ees  in p r o fe s s io n a l

5, 116 4, 892 224 2, 605 2, 491 114 2, 511 2, 401 110

and a d m in istra tive  
occu p a tion s  ________ __________ 2, 517 2, 402 115 1, 149 1, 097 52 1, 368 1, 305 63

E m p loyees  in s e le c te d
(2) (2)o c c  u p a tion s___________________ _ 1, 920 1, 920 973 973 947 947 (2)

V olu n tary  a g en c ies  ------------------------- 147 6 141
E m p loy ees  in s e r v ic e s  fo r

the blind -----------------------------------
E m p loy ees  in p ro fe s s io n a l

3, 923 3, 145 778 622 558 64 3, 301 2, 587 714

and a d m in istra tive
occu p ation s  -------- --------------------

E m p loy ees  in  s e le c te d
1, 478 1, 263 215

(2)

272 234 38

(2)

1, 206 1, 029 177

(2)occu p ation s  __________________ 766 766 185 185 581 581

1 F o r  s co p e  o f  su rv ey , see  table in appendix A .
2 Data w e re  not c o lle c te d .
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T able  2. E m ploym en t and M e d ia n 1 Annual S a la r ies  fo r  S e lected  P ro fe s s io n a l and
A d m in istra tive  O ccu p ation s 2 by Type o f  A g en cy  and Sex, M ay 1961

A ll a gen cies G overn m en t V oluntary
a gen cies a gen cies

O ccu p a tion  and sex N um ber
o f

em p lo y -
M edian N um ber

o f
em p loy ­

M edian N um ber
o f

e m p lo y ­
M edian O ccu p ation  and sex

annual
sa la r ie s

annual
s a la r ie s

annual
sa la r ie sees ees ees

N u rse ry  and k in d erga rten  te a ch e rs C a se w o rk e rs  ( s o c i a l ) ______________
(83 w om en  and 1 man) ---------------- 84 $ 4 , 360 48 $ 4 , 790 36 $ 3 , 870 W om en _________________________

M en __________________________  __
412 4, 470 341 4, 530 7 1 4, 200
358 4, 450 303 4, 530 55 4, 200 V oca tion a l c o u n se lo r s  _ _

54 4, 510 38 4, 580 16 4, 000 Wnmpn .... ..........
M en ______________________________

S econ d a ry  s c h o o l t e a c h e r s _________ 188 4, 800 156 4, 960 32 4, 450 M obility  in s tru cto rs
114 4, 680

5, 200
93 4, 770 21 4, 500 (82 m en and 5 w om en ) ............ ....

74 63 5, 200 11 4, 400
H om e te a ch e rs  ____________________

S u p erv is in g  te a c h e r s , W om en _________________________
grade, srhnnl 20 5, 520 14 5, 740 6 5, 400 Men

W om en ____________________________ 14 5, 400 8 5, 370 6 5, 400
iVTen _ ... .... 6 6, 020 6 6, 020 _ _ Superintendents o f  res id en tia l 

s ch o o ls  (a ll m e n ) ________________
Tvfnsir te a rh e rs  ... ._ .... 126 4, 540 

4, 500 
4, 630

105 4, 630 21 3, 780
W om en __ 77 63 4, 550 14 3, 990 P r in c ip a ls  o f  re s id en tia l 

s ch o o lsMen .... _ .... .... . 49 42 4, 820 7 3, 580
W om en ---------------------------------------
M en ______________________________

P h y s ira l education  te a rh e rs  ___ 70 4, 510 58 4, 560 12 4, 400 D ir e c to r s , a gen cies  
fo r  the b lin d  ______________________W om en ____________________________ 25

45
4, 350 
4, 660

23
35

4, 350 
4, 680 10 4, 350 W om en _________________________

V oca tion a l tra in in g  t e a c h e r s _______ 111 4, 680 75 4, 770 36 4, 490 M en ______________________________
W om en _ _ ___ 22 4, 120 13 4, 530 9 3, 800 A ssista n t d ir e c to r s ,  a gen cies  

fo r  the blind . _ __89 4, 740 62 4, 920 27 4, 500
W om en _________________________
M en ______________________________

H om e e c o n o m ic s  te a ch e rs
(all w om en ) .... .. . 64 4, 480 48 4, 590 16 4, 260 S u p e rv iso r s , se ct ion s  

fpr  the b lind ______________________
T e a rh e rs  o f  arts  and cra fts 68 4, 290 

4, 360
28 4, 480 40 4, 180 W om en .. . .

41 13 4, 680 28 3, 490 M en ______________________________
M en ________________________________ 27 4, 250 15 4, 200 12 4, 840

Superintendents o f  w ork sh op s
C a sew ork  s u p e r v is o r s  ( s o c i a l ) ____ 75 6, 600 47 6, 960 28 6, 540 fo r  the blin d  ______________________

W om en 51 6, 500 32 6, 700 19
9

6, 500 W om en ... ......
24 7, 020 15 7, 020 7, 020 Men _ .

A ll a gen cies G overn m en t
a gen cies

V oluntary
a gen cies

N um ber
o f

e m p lo y ­
ees

M edian
annual

s a la r ie s

N um ber
o f

e m p lo y ­
ees

M edian
annual

sa la r ie s

N um ber
of

em p lo y ­
ees

M edian
annual

sa la r ie s

301 $ 5 , 280 210 $ 5 , 650 91 $ 4 , 940
233 5, 180 159 5, 520 74 4, 860

68 5, 400 51 5, 700 17 5, 200

347 5, 490 329 5, 490 18 5, 270
38 5, 350 35 5, 360 - _

309 5, 520 294 5, 520 15 5, 330

87 5, 320 29 7, 420 58 4, 860

255 4, 510 198 4, 660 57 4, 100
176 4, 510 139 4, 740 37 3, 900
79 4, 560 59 4, 510 20 4, 810

41 8, 520 37 8, 400 4 11, 500

38 7, 070 34 7, 070 4 7, 270
9 7, 200 6 7, 560 _ _

29 7, 030 28 7, 020 -

142 7, 530 36 8, 480 106 7, 010
38 6, 500 4 8, 770 34 6, 240

104 7, 800 32 8, 360 72 7, 750

49 8, 100 17 8, 100 32 7, 950
19 7, 500 4 8, 520 15 7, 500
30 8, 130 13 7, 860 17 8, 820

120 7, 090 81 7, 150 39 6, 600
28 6, 770 14 7, 300 14 5, 300
92 7, 130 67 7, 150 25 6, 800

88 5, 680 29 6, 080 59 5, 200
10 4, 740 _ - 9 4, 680
78 5, 880 28 6, 190 50 5, 710

1 O n e -h a lf  o f  the sa la r ie s  rep orted  fa ll above and below  the m edian  sa la ry .
2 F o r  sco p e  o f study, see  table in appendix A.

N O T E : D ashes in d ica te  no data rep orted  o r  data that do not m eet pu b lica tion  c r it e r ia .
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T able  3. P ercen t D istribution  o f Annual S a la r ies  o f  E m p loyees  in S e le cted  P ro fe s s io n a l and
A d m in istra tive  O ccu p ation s 1 by Type o f  A gen cy , M ay 1961

00

Annual sa la ry

N u rsery  and k in dergarten  
tea ch ers

G rade s ch o o l 
tea ch ers

S econ da ry  s ch o o l 
tea ch ers

Sup erv is in g  te a ch e rs , 
grade sch o o l

A ll
a g en cies

G overnm ent
agen cies

Voluntary
agen cies

A ll
ag en cies

G overn m en t
ag en cies

V oluntary
a gen cies

A ll
a g en cies

G overn m en t
a gen cies

V oluntary
agen cies

A ll
a gen cies

G overn m en t
a gen cies

Voluntary
a gen cies

U nder $ 3, 000 8. 3 6. 2 11. 1 3. 6 4. 4 0. 5 0. 6
$ 3, 000 and under $ 3, 250 _________ 3 .6 2. 1 5. 6 2. 2 2. 3 1. 4 1. 1 1. 3 - - - -

$ 3, 250 and under $ 3, 500 _________ 4. 8 2. 1 8 .3 3. 9 3. 5 5. 6 2. 1 2. 6 - 5. 0 7. 1 -

$ 3, 500 and under $ 3, 750 _________ 13. 1 4. 2 25. 0 7. 3 6. 5 11. 3 8. 5 9 .0 6. 3 5. 0 7. 1 -

$ 3 ,7 5 0  and under $ 4 ,0 0 0  _________ 2. 4 4. 2 - 6 .6 6. 2 8. 5 5. 3 6. 4 - - -

$ 4 , 000 and under $ 4 , 250 __ 14. 3 12. 5 16. 7 18. 7 15. 2 35. 2 9. 6 7. 7 18. 8 _ _ _
$ 4 , 250 and under $ 4 , 500 _________ 4. 8 4. 2 5. 6 8. 7 8. 8 8. 5 8. 5 5. 1 2 5 .0 - - -

$ 4 , 500 and under $ 4 , 750 _________ 11.9 10. 4 13.9 11.9 11. 4 14. 1 12. 2 12. 2 12. 5 10. 0 14. 3 -

$ 4 ,7 5 0  and under $ 5 ,0 0 0  _________ 8. 3 12. 5 2. 8 10. 0 10. 6 7 .0 7 .4 6. 4 12. 5 5. 0 7. 1 -

$ 5 , 000 and under $ 5 , 250 _________ 4 .8 8. 3 _ 4. 6 4. 1 7. 0 9 .6 9. 0 12. 5 10 .0 _ 33. 3
$ 5 ,2 5 0  and under $ 5 ,5 0 0  _________ 3 .6 4. 2 2. 8 3. 6 4. 1 1. 4 5. 3 5. 8 3. 1 15. 0 7. 1 33. 3
$ 5 ,5 0 0  and under $ 5 ,7  50 _________ 1. 2 _ 2. 8 3. 2 3. 8 - 4. 3 4. 5 3. 1 10. 0 7. 1 16. 7
$ 5 ,7 5 0  and under $ 6 ,0 0 0  _________ 2. 4 2. 1 2. 8 1. 5 1. 8 - 1. 6 1 .9 - 5. 0 7. 1 "

$ 6 ,0 0 0  and under $ 6 ,2 5 0  _________ 1. 2 _ 2. 8 1 .9 2. 3 _ 3. 2 2. 6 6. 3 5. 0 7. 1 _
$ 6 , 250 and under $ 6 , 500 __ 1. 2 2. 1 - 3. 6 4. 4 - 7 .4 9. 0 - 10. 0 14. 3 -

$ 6 ,5 0 0  and under $ 6 , 750 _________ 2. 4 8. 3 - 2. 7 3. 2 - 4. 3 5. 1 - - - -

$ 6 ,7 5 0  and under $ 7 , 000 _________ 4. 8 4. 2 - .7 .9 - 2. 7 3. 2 - 5. 0 - 16. 7

$ 7, 000 and under $ 7, 250 ______  __ _ _ _ . 2 . 3 _ 1. 1 1. 3 _ 5. 0 7. 1 _
$ 7 ,2 5 0  and under $ 7 , 500 _________ - - - 1. 7 2. 1 - . 5 . 6 - - - -

$ 7 ,5 0 0  and under $ 7 , 750 _________ 3. 6 6. 2 - 1. 5 1. 8 - 2. 7 3. 2 - - - -

$ 7 , 750 and o v e r  ____________________ 3. 6 6. 2 - 1 .9 2. 3 - 2. 1 2. 6 - 10. 0 14. 3 -

T o t a l ____________________________ 100. 0 100 .0 100. 0 100. 0 100. 0 100. 0 100. 0 100 .0 100. 0 100. 0 100. 0 100. 0

N um ber o f e m p lo y e e s _______________ 84 48 36 412 341 71 188 156 32 20 14 6

Annual s a la r ie s :
F ir s t  d e c ile  ______________________ $ 3, 050 $ 3, 290 $ 2 , 310 $ 3, 500 $ 3, 420 $ 3 ,6 0 0 $ 3, 660 $ 3, 610 $ 4 , 100 $ 4 , 110 $ 3, 500
F ir s t  q u a rtile  ____________________ 3, 600 4, 150 3, 440 4, 000 4, 050 3, 900 4, 200 4, 200 4, 250 5, 000 4, 600
M edian -------------------------------------------- 4, 360 4, 790 3, 870 4, 470 4, 530 4, 200 4, 800 4, 960 4, 450 5, 520 5, 740 $ 5 , 400
T h ird  q u a r t i le ____________________ 5, 080 6, 480 4, 500 5, 100 5, 400 4, 600 5, 800 6, 190 4, 950 6, 360 6, 430
Ninth d e c ile  ---------------------------------- 6, 810 7, 590 5, 470 6, 300 6, 540 4, 980 6, 670 6, 950 5, 430 7, 570 8, 250

See footn otes  at end o f  tab le .
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T able  3. P ercen t D istrib u tion  o f  Annual S a la r ies  o f E m p loy ees  in S e le cted  P ro fe s s io n a l and
A d m in istra tive  O ccu p ation s 1 by Type o f A g en cy , M ay 196 1— Continued

Annual sa la ry

M usic
teach ers

P h y s ica l education  
te a ch e rs

V ocation a l tra in ing  
tea ch ers

H om e eco n o m ics  
tea ch ers

A ll
a gen cies

G overnm ent
agencies

V oluntary
agen cies

A ll
a gen cies

G overn m en t
a gen cies

V oluntary
a gen cies

A ll
ag en cies

G overn m en t
a gen cies

V oluntary
agen cies

A ll
ag en cies

G overn m en t
agen cies

Voluntary
agen cies

U nder $ 3, 000 ............................................ 4. 0 1.9 14. 3 7. 1 6 .9 8. 3 1. 8 2. 7 3. 1 2. 1 6. 3
$ 3, 000 and under $ 3, 250 _________ 6. 3 5. 7 9. 5 - - - 7 .2 5. 3 11. 1 4 .7 2. 1 12. 5
$ 3, 250 and under $ 3, 500 _________ 7. 1 4. 8 19. 0 2 .9 3. 4 - 5. 4 5. 3 5. 6 9 .4 12. 5 _
$ 3, 500 and under $ 3, 750 _________ 4. 8 4. 8 4. 8 11. 4 10. 3 16.7 3 .6 5. 3 _ 3. 1 2. 1 6. 3
$ 3 ,7 5 0  and under $ 4 ,0 0 0  _________ 7 .9 7. 6 9 .5 4. 3 3. 4 8. 3 9 .0 8. 0 11. 1 6. 3 6. 2 6. 3

$ 4 ,0 0 0  and under $ 4 ,2 5 0  _________ 9 .5 10. 5 4. 8 12. 9 13. 8 8. 3 9 .9 6 .7 16.7 12. 5 10. 4 18. 8
$ 4, 250 and under $ 4, 500 _________ 6. 3 6 .7 4. 8 7. 1 5. 2 16. 7 5. 4 5. 3 5. 6 10. 9 8. 3 18. 8
$ 4 , 500 and under $ 4 , 750 _________ 11. 9 11.4 14. 3 11. 4 13. 8 - 12. 6 10. 7 16. 7 10. 9 12. 5 6. 3
$ 4 ,7  50 and under $ 5 ,0 0 0  _________ 7 .9 8 .6 4. 8 8 .6 6 .9 16. 7 6. 3 4. 0 11. 1 9 .4 10. 4 6. 3

$ 5 ,0 0 0  and under $ 5 ,2 5 0  _________ 5. 6 4. 8 9 .5 10. 0 10. 3 8. 3 9 .9 8 .0 13.9 4. 7 2. 1 12.5
$ 5 ,2 5 0  and under $ 5 ,5 0 0  _________ 5. 6 6 .7 - 7. 1 8. 6 - 5 .4 8. 0 - 6. 3 6. 2 6. 3
$ 5 ,5 0 0  and under $ 5 ,7 5 0  _________ 4. 8 4 .8 4. 8 2 .9 1.7 8. 3 6. 3 6. 7 5. 6 4. 7 6. 2 _
$ 5 , 750 and under $ 6 , 000 _________ . 8 1. 0 - 2 .9 3. 4 - - - - - - -

$ 6 ,0 0 0  and under $ 6 , 250 _________ 4. 0 4. 8 _ 1 .4 1. 7 _ 1. 8 2. 7 _ 4 .7 6. 2 _
$ 6 ,2 5 0  and under $ 6 ,5 0 0  _________ 3. 2 3 .8 - - - - 5. 4 6. 7 2. 8 3. 1 4. 2 _

$ 6 ,5 0 0  and under $ 6 ,7 5 0  _________ .8 1.0 - 1. 4 1. 7 - 1. 8 2. 7 - _ _ _

$ 6 ,7 5 0  and under $ 7 ,0 0 0  _________ . 8 1.0 " - - - .9 1. 3 - 1 .6 2. 1 -

$ 7 ,0 0 0  and under $ 7 ,2 5 0  _________ 2. 4 2 .9 _ _ _ _ . 9 1. 3 _ 1. 6 2. 1 _
$ 7 , 250 and under $ 7 , 500 _________ . 8 1.0 - 2 .9 3. 4 - .9 1. 3 - _ _ _

$ 7 ,5 0 0  and under $ 7 , 750 _________ 4. 0 4 .8 - 2. 9 3. 4 _ 2. 7 4. 0 _ 1. 6 2. 1 _

$ 7, 750 and o v e r  ____________________ 1. 6 1.9 - 2 .9 1. 7 8. 3 2. 7 4. 0 - 1. 6 2. 1 _

T o t a l ___________________________ 100. 0 100.0 100. 0 100. 0 100. 0 100. 0 100. 0 100. 0 100. 0 100. 0 100. 0 100. 0

N um ber o f e m p lo y e e s  _______________ 126 105 21 70 58 12 111 75 36 64 48 16

Annual s a la r ie s :
F ir s t  d e c i le  ______________________ $ 3, 150 $ 3, 400 $ 2 , 880 $ 3 ,4 6 0 $ 3 , 290 $ 3, 500 $ 3 , 280 $ 3 , 280 $ 3, 150 $ 3, 340 $3 , 390 $ 3 ,0 0 0
F ir s t  q u a rtile  ____________________ 3, 790 4, 000 3, 390 3, 850 4, 000 3, 800 3, 950 3, 960 3, 850 3, 920 3 ,990 3, 750
M e d ia n -------------------- ------------------------ 4, 540 4, 630 3, 780 4, 510 4, 560 4, 400 4, 680 4, 770 4, 490 4, 480 4, 590 4, 260
T h ird  q u a rtile  ____________________ 5, 400 5, 540 4, 530 5, 230 5, 300 5, 060 5, 390 5, 710 4, 890 5, 260 5, 410 4, 710
Ninth d e c i le  ______________________ 6, 690 7, 2 30 5, 150 6, 360 6, 670 5, 700 6, 500 7, 210 5, 150 6, 200 6, 350 5, 220

See footn ote  at end o f  tab le.
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T able 3. P e rce n t D istribution  o f Annual S a la r ies  o f E m p loy ees  in S e lected  P r o fe s s io n a l  and
A d m in istra tive  O ccu p a tion s1 by Type o f A g en cy , M ay 1961— Continued

O

A nnual sa la ry

M obility
in stru ctors

H om e
te a ch e rs

Superintendents o f 
res id en tia l s ch o o ls

P r in c ip a ls , 
re s id en tia l s ch oo ls

A ll
agen cies

G overn m en t
a gen cies

Voluntary
a gen cies

A ll
ag en cies

G overn m en t
ag en cies

V oluntary
a gen cies

A ll
a gen cies  2

G overn m en t
a g en cies

A ll
a g en cies  2

G overn m en t
a gen cies

U nder $ 3 ,0 0 0  ______________________ 2. 3 3. 4 3. 5 2. 0 8. 8
$ 3 ,0 0 0  and under $ 3 ,2 5 0  _________ 1. 1 3. 4 - . 8 - 3. 5 - - - -
$ 3 ,2 5 0  and unde r $ 3 ,5 0 0  _________ 1. 1 - 1. 7 9. 0 9. 6 7. 0 - - - -
$ 3, 500 and u nder $ 3 ,7  50 ________ 4. 6 - 6. 9 8. 6 7. 6 12. 3 - - - -
$ 3 ,7 5 0  and under $ 4 ,0 0 0  _________ 3. 4 - 5. 2 8. 6 6. 6 15. 8 - - - -

$ 4 ,0 0 0  and under $ 4 ,2 5 0  _________ 6. 9 _ 10. 3 9. 4 9. 6 8. 8 _ _ _ .
$ 4 ,2 5 0  and under $ 4 ,5 0 0  _________ 8. 0 3. 4 10. 3 9. 0 8. 6 10. 5 - - - -
$ 4 ,5 0 0  and u nder $ 4 ,7 5 0  _________ 2. 3 - 3. 4 7. 5 7. 6 7. 0 - - 5. 3 5. 9
$ 4, 750 and unde r $ 5 ,0 0 0  _________ 10. 3 6. 9 12. 1 11. 0 12. 1 7. 0 - - 2. 6 2. 9

$ 5 ,0 0 0  and u nder $ 5 ,2 5 0  _________ 9. 2 6. 9 10. 3 7. 8 7. 6 8. 8 _ _ 2. 6 2. 9
$ 5 ,2 5 0  and under $ 5 ,5 0 0  _________ 2. 3 3. 4 1. 7 6. 3 8. 1 - - - - -
$ 5 ,5 0 0  and u nder $ 5 ,7  50 _________ 4. 6 - 6. 9 5. 5 4. 0 10. 5 - - 5. 3 2. 9
$ 5 ,7  50 and under $ 6 ,0 0 0  _________ 2. 3 3. 4 1. 7 . 8 1. 0 " - 7. 9 8. 8

$ 6 ,0 0 0  and under $ 6 ,2 5 0  _________ 6 .9 3. 4 8. 6 1. 6 1. 0 _ 7. 3 8. 1 7. 9 8. 8
$ 6 ,2 5 0  and u nder $ 6 ,5 0 0  --------------- 8. 0 3. 4 10. 3 - 2. 0 - - - 2. 6 2. 9
$ 6 ,5 0 0  and u nder $ 6 ,7 5 0  _________ 1. 1 - 1. 7 9. 4 12. 1 - 2. 4 2. 7 5. 3 5. 9
$ 6 ,7 5 0  and u nder $ 7 ,0 0 0  _________ 2. 3 - 3. 4 - - - 4. 9 5. 4 5. 3 2. 9

$ 7 ,0 0 0  and under $ 7 ,2 5 0  --------------- 2. 3 3. 4 1. 7 _ _ _ 9. 8 10. 8 15. 8 17. 6
$ 7 ,2 5 0  and u nder $ 7 ,5 0 0  _________ 18. 4 55. 2 - . 4 . 5 - 2. 4 2. 7 - -
$ 7 ,5 0 0  and u nder $ 7 ,7  50 _________ - - - - - - 2. 4 2. 7 - -
$ 7 ,7 5 0  and u nder $ 8 ,0 0 0  --------------- 1. 1 3. 4 - - - - 2. 4 2. 7 15. 8 14. 7

$ 8 ,0 0 0  and u nder $ 8 ,2 5 0  _________ _ _ _ _ _ _ 7. 3 8. 1 2. 6 2. 9
$ 8 ,2 5 0  and under $ 8 ,5 0 0  _________ - - - - - - 9. 8 10. 8 2. 6 2. 9
$ 8 ,5 0 0  and under $ 8 ,7 5 0  _________ - - - - - - 4. 9 5. 4 - -
$ 8 ,7 5 0  and under $ 9 ,0 0 0  _________ 1. 1 3. 4 - - - - - - -

$ 9 ,0 0 0  and under $ 9 ,2 5 0  _________ _ _ _ _ _ _ _ _ 7. 9 5. 9
$ 9 ,2 5 0  and u nder $ 9 ,5 0 0  --------------- - - - - - - 4. 9 2. 7 5. 3 5. 9
$ 9 ,6 0 0  and o v e r  ----------------- ------------ - - - - - - 3 41. 5 4 37. 8 5. 3 5. 9

T o t a l ___________________________ 100. 0 100. 0 100. 0 100. 0 100. 0 100. 0 100. 0 100. 0 100. 0 100. 0

N um ber o f e m p l o y e e s ______________ 87 29 58 255 198 57 41 37 38 34

Annual s a la r ie s :
F ir s t  d e c ile  --------------------------------- $ 3 ,7 8 0 $ 4 ,8 3 0 $ 3 ,6 0 0 $3 , 300 $3 , 300 $3 , 000 $6 , 750 $6 , 500 $5 , 000 $ 5 ,0 0 0
F ir s t  qu a rtile  ------------------------------ 4, 300 5, 820 4 , 160 3, 880 3, 960 3, 670 7, 260 7, 200 6, 010 6, 010
M edian ------------------------------------------ 5, 320 7 ,4 2 0 4 , 860 4, 510 4, 660 4, 100 8, 520 8, 400 7, 070 7, 070
T h ird  q u a r t i le ------------------------------ 6, 780 7 ,4 2 0 6, 000 5, 200 5 ,4 0 0 4, 800 11,090 10, 930 7, 970 7 ,9 7 0
Ninth d e c ile  --------------------------------- 7 ,4 2 0 7 ,4 2 0 6, 450 6, 470 6, 670 5, 500 12, 480 12, 490 9, 370 9, 370

See footn otes  at end o f tab le .
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T able 3. P ercen t D istrib u tion  o f Annual S a la r ies  o f  E m p loy ees  in S e le cted  P r o fe s s io n a l and
A d m in istra tive  O ccu p ation s 1 by Type o f  A gen cy , M ay 1961— C ontinued

A nnual sa la ry

T ea ch e rs  o f arts  
and cra fts

C a sew ork  su p e rv is o r s  
(s o c ia l)

C a se w o rk e rs
(s o c ia l)

V ocation a l
co u n se lo rs

A ll
a gen cies

G overnm ent
agen cies

V oluntary
a gen cies

A ll
a g en cies

G overn m en t
ag en cies

V oluntary
a gen cies

A ll
a gen cies

G overn m en t
ag en cies

V oluntary
a gen cies

A ll
a gen cies

G overn m en t
a gen cies

V oluntary
a gen cies

U nder $ 3, 000 ________________________ 11.8 3. 6 17. 5 0. 7 2. 2
$ 3, 000 and u nder $ 3, 250 _________ 8. 8 3. 6 12. 5 - - - . 7 - 2. 2 0. 3 - 5. 6
$ 3, 250 and un d er $ 3, 500 _________ 4. 4 3 .6 5. 0 - - - . 7 0. 5 1. 1 . 3 - 5. 6
$ 3, 500 and under $ 3, 750 _________ 5 .9 7. 1 5. 0 1. 3 - 3 .6 2. 7 1. 0 6 .6 _ _ -

$ 3 ,7 5 0  and under $ 4, 000 _________ 8. 8 10. 7 7 .5 - - - 1. 0 - 3. 3 - " -

$ 4 ,0 0 0  and under $ 4 ,2 5 0  _________ 8. 8 14. 3 5. 0 1. 3 _ 3. 6 6. 0 2 .9 13. 2 2. 3 2. 1 5. 6
$ 4 ,2 5 0  and un d er $ 4 ,5 0 0  _________ 10. 3 7. 1 12. 5 - - - 8. 0 8. 1 7 .7 3. 5 3 .6 _

$ 4 ,5 0 0  and un d er $ 4 ,7  50 _________ 11. 8 17.9 7 .5 - - - 6 .6 6. 7 6. 6 5 .5 5. 8 _

$ 4 ,7 5 0  and u nder $ 5 ,0 0 0  -------------- 8. 8 3. 6 12. 5 2. 7 - 7 . 1 18. 9 23. 3 8. 8 15. 0 14. 9 16. 7

$ 5 ,0 0 0  and under $ 5 ,2 5 0  _________ 4. 4 7. 1 2. 5 2. 7 4. 3 _ 4. 3 2. 9 7. 7 11. 2 10. 9 16. 7
$ 5 ,2 5 0  and u nder $ 5 ,5 0 0  _________ 2 .9 3. 6 2. 5 5. 3 4. 3 7. 1 4. 0 2 .9 6 .6 13. 0 13. 4 5. 6
$ 5, 500 and un d er $ 5, 7 50 _________ 2 .9 - 5. 0 12. 0 14. 9 7. 1 30. 6 40. 0 8. 8 8 .9 8. 2 22. 2
$ 5 ,7 5 0  and u nder $ 6 ,0 0 0  _________ 4. 4 7. 1 2. 5 6 .7 6. 4 7. 1 6. 3 6. 7 5. 5 9 .8 10. 3 -

$ 6, 000 and un d er $ 6, 250 _________ _ _ _ 8. 0 12. 8 _ 3. 7 2. 4 6. 6 10. 7 10. 9 5. 6
$ 6, 250 and under $ 6, 500 _________ 4. 4 7. 1 2. 5 2. 7 4. 3 - .7 . 5 1. 1 5. 5 5. 5 5 .6
$ 6 , 500 and under $ 6 ,7 5 0  _________ 1. 5 3 .6 - 12. 0 2. 1 28. 6 . 7 - 2. 2 6. 1 6. 1 5. 6
$ 6 ,7 5 0  and under $ 7 ,0 0 0  _________ - - - 1. 3 2. 1 " 1. 0 - 3. 3 1. 7 1. 8 -

$ 7 ,0 0 0  and un d er $ 7 ,2 5 0  _________ _ _ _ 18. 7 25. 5 7. 1 1. 3 . 5 3. 3 1. 2 1. 2 _
$ 7 ,2 5 0  and under $ 7 , 500 _________ - - - 4. 0 4. 3 3. 6 1. 0 . 5 2. 2 3. 2 3. 3 -

$ 7 , 500 and under $ 7 , 750 _________ - - - 2. 7 2. 1 3. 6 1. 0 1. 0 1. 1 .6 .6 -

$ 7 ,7 5 0  and under $ 8 ,0 0 0  _________ - - - 4. 0 6. 4 - . 3 . 5 - . 6 . 6 -

$ 8 , 000 and u nder $ 8 , 250 _________ _ _ _ 4. 0 2. 1 7. 1 _ _ _ . 6 . 3 5 .6
$ 8 , 250 and u nder $ 8 ,5 0 0  _________ - - - 4. 0 4. 3 3. 6 - - - - _ _

$ 8 ,5 0 0  and under $ 8 ,7 5 0  _________ - - - 1. 3 - 3. 6 - - - - - -

$ 8 , 750 and o v e r  ____________________ - - - 5. 3 4. 3 7. 1 - - - . 3 . 3 _

T o t a l___________________________ 100. 0 100.0 100. 0 100. 0 100. 0 100. 0 100. 0 100. 0 100. 0 100. 0 100. 0 100. 0

N um ber o f e m p l o y e e s _______________ 68 28 40 75 47 28 301 210 91 347 329 18

Annual s a la r ie s :
F ir s t  d e c i le  ______________________ $2 , 780 $ 3, 250 $ 2 , 600 $ 5 , 400 $ 5 , 520 $ 4 , 810 $ 4 , 200 $ 4 , 470 $ 3 , 640 $ 4 , 600 $ 4 , 630 $ 3, 290
F ir s t  q u a rtile  ____________________ 3, 450 3, 950 3, 140 5, 700 5, 760 5, 650 4, 660 4, 800 4, 200 4, 990 4, 990 4, 810
M e d ia n _____________________________ 4, 290 4, 480 4, 180 6, 600 6, 960 6, 540 5, 280 5, 650 4, 940 5, 490 5, 490 5, 270
T h ird  q u a r t i l e ____________________ 4 ,8 8 0 5, 100 4, 840 7, 270 7, 020 7, 500 5, 700 5, 700 5, 750 6, 060 6, 060 5, 750
Ninth d e c i le  ______________________ 5, 760 6, 430 5, 390 8, 320 8, 220 8, 600 5, 940 5, 890 6, 710 6, 720 6, 720 6, 720

See footn ote  at end o f  tab le .
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Table 3. P e rce n t  D istribution  of Annual S a la r ies  o f E m p loy ees  in S e le cted  P r o fe s s io n a l and
A d m in istra tive  O ccu p a t io n s 1 by Type o f A g en cy , M ay 1961— Continued

Annual sa la ry

D ir e c to r s , agen cies  
fo r  the blind

A ss is ta n t d ir e c to r s ,  ag en cies  
fo r  the blind

S u p e rv iso r s , se ct ion s  
fo r  the blind

Superintendents o f w ork sh ops 
fo r  the blind

A ll
ag en cies

G overnm ent
agen cies

V oluntary
agencies

A ll
a gen cies

G overn m en t
a gen cies

V oluntary
ag en cies

A ll
a g en cies

G overn m en t
a gen cies

V oluntary
a gen cies

A ll
ag en cies

G overn m en t
a gen cies

Voluntary
agen cies

U nder $3 , 500 _______________________ 1 .4 1.9 4. 1 _ 6. 2 0. 8 2. 6 6. 8 10. 2
$ 3 ,5 0 0  and under $ 3 ,7  50 _________ . 7 - . 9 - - - . 8 - 2. 6 1. 1 - 1. 7
$ 3 ,7 5 0  and under $ 4 ,0 0 0  _________ . 7 - . 9 - " " - - 6. 8 3. 4 8. 5

$ 4 ,0 0 0  and under $ 4 ,2 5 0  _________ 2. 1 _ 2. 8 2. 0 _ 3. 1 . 8 _ 2. 6 5. 7 3. 4 6. 8
$ 4 ,2 5 0  and under $ 4 ,5 0 0  _________ 1 .4 - 1. 9 - - - - - - 2. 3 - 3. 4
$ 4 ,5 0 0  and under $ 4 ,7 5 0  _________ 2. 8 - 3. 8 2. 0 - 3. 1 2. 5 1. 2 5. 1 9. 1 6. 9 10. 2
$ 4 ,7 5 0  and unde r $ 5 ,0 0 0  _________ 3. 5 - 4. 7 - - - 1. 7 - 5. 1 4. 5 3. 4 5. 1

$ 5 ,0 0 0  and under $ 5 ,2 5 0  _________ 4. 2 _ 5. 7 2. 0 _ 3. 1 1. 7 1. 2 2. 6 8. 0 13. 8 5. 1
$ 5 ,2 5 0  and under $ 5 ,5 0 0  _________ 1 .4 - 1. 9 4. 1 - 6. 2 5. 0 2. 5 10. 3 4. 5 10. 3 1. 7
$ 5 ,5 0 0  and under $ 5 ,7  50 _________ 5. 6 - 7. 5 4. 1 - 6. 2 6. 7 7. 4 5. 1 4. 5 3. 4 5. 1
$ 5 ,7 5 0  and under $ 6 ,0 0 0  _________ 1 .4 2. 8 . 9 - - - 4. 2 4. 9 2. 6 1. 1 - 1. 7

$ 6 ,0 0 0  and under $6 , 250 --------------- 7. 0 2. 8 8. 5 4. 1 5. 9 3. 1 5. 0 6. 2 2. 6 8. 0 6. 9 8. 5
$ 6 ,2 5 0  and under $ 6 ,5 0 0  _________ . 7 - .9 2. 0 - 3. 1 8. 3 8. 6 7. 7 8. 0 13. 8 5. 1
$ 6 ,5 0 0  and under $ 6 ,7 5 0  _________ 4. 9 2. 8 5. 7 - - - 5. 0 3. 7 7. 7 3. 4 6. 9 1. 7
$ 6 ,7 5 0  and under $ 7 ,0 0 0  --------------- 2. 8 8. 3 . 9 2. 0 5. 9 - 4. 2 4. 9 2. 6 1. 1 - 1. 7

$ 7 ,0 0 0  and under $ 7 ,2 5 0  --------------- 4. 2 8. 3 2. 8 14. 3 23. 5 9. 4 15. 0 14. 8 15. 4 5. 7 3. 4 6. 8
$ 7 ,2 5 0  and under $ 7 ,5 0 0  _________ 2. 1 - 2. 8 2. 0 5. 9 - 4. 2 6. 2 - 1. 1 - 1. 7
$ 7 ,5 0 0  and under $ 7 ,7 5 0  --------------- 4. 9 11. 1 2. 8 4. 1 - 6. 3 8. 3 11. 1 2. 6 1. 1 3. 4 -
$ 7 .7 5 0  and under $ 8 ,0 0 0  --------------- 5. 6 8. 3 4. 7 2. 0 5. 9 - 5. 0 3. 7 7. 7 3. 4 3. 4 3. 4

$ 8 ,0 0 0  and under $ 8 ,2 5 0  _________ . 7 2. 8 _ 4. 1 11. 8 _ 3. 3 4. 9 _ _ _ _
$ 8 ,2 5 0  and under $ 8 ,5 0 0  _________ 2. 1 2. 8 1. 9 4. 1 - 6. 3 1 .7 2. 5 - 3. 4 3. 4 3. 4
$ 8 ,5 0 0  and under $ 8 ,7 5 0  --------------- 2. 8 2. 8 2. 8 8. 2 17. 6 3. 1 3. 3 3. 7 2. 6 - - -
$ 8 ,7 5 0  and under $ 9 ,0 0 0  _________ . 7 2. 8 - 4. 1 5. 9 3. 1 1. 7 1. 2 2. 6 1. 1 3. 4 -

$ 9 ,0 0 0  and under $ 9 ,5 0 0  _________ 9. 9 13. 9 8. 5 8. 2 5. 9 9 .4 3. 3 4. 9 _ 3. 4 6. 9 1. 7
$ 9 ,5 0 0  and under $ 10 ,0 0 0  ________ 5. 6 5. 6 5. 7 2. 0 - 3. 1 4. 2 3. 7 5. 1 2. 3 - 3. 4
$ 10 ,0 0 0  and under $ 10, 500 _______ 1 .4 2. 8 . 9 6. 1 11. 8 3. 1 - - - 1. 1 - 1. 7
$ 1 0 ,500  and unde r $ 1 1 ,0 0 0  ---------- 2. 1 ~ 2. 8 2. 0 - 3. 1 1 .7 1. 2 2. 6 1. 1 3. 4 -

$ 1 1 ,000  and under $ 1 1 ,5 0 0  _______ 5. 6 5. 6 5. 7 _ _ _ _ _ _ _ _ _

$ 11 ,5 0 0  and under $ 12, 000 ---------- . 7 2. 8 - 8. 2 - 12. 5 . 8 1. 2 - - - -
$ 1 2, 000 and o v e r  __________________ 10. 6 13. 9 9. 4 4. 1 - 6. 3 . 8 - 2. 6 1. 1 - 1. 7

T otal ---------------------------------------- 100. 0 100. 0 100. 0 100. 0 100. 0 100. 0 100. 0 100. 0 100. 0 100. 0 100. 0 100. 0

N um ber o f e m p loy ees  -------------------- 142 36 106 49 17 32 120 81 39 88 29 59

Annual s a la r ie s :
F ir s t  d e c ile  _____________________ $ 4 ,8 0 0 $6 , 750 $4 , 510 $5 , 000 $6 , 820 $ 4 , 680 $5 , 350 $5 , 640 $ 4 , 500 $3 , 780 $4 , 500 $ 3 , 200
F ir s t  qu a rtile  ------------------------------ 5, 780 7, 360 5, 500 6, 820 7, 200 5, 660 6, 000 6, 290 5, 340 4, 640 5, 200 4, 200
M edian ------------------------------------------ 7, 530 8 ,4 8 0 7, 010 8, 100 8, 100 7, 950 7, 090 7, 150 6, 600 5, 680 6, 080 5, 200
T h ird  qu a rtile  ---------------------------- 9, 500 9, 980 9, 250 9, 200 8, 830 9 ,7 8 0 7, 800 7 ,9 2 0 7, 500 6, 920 7, 230 6, 840
Ninth d e c i l e ---------------------------------- 12, 000 12, 550

-------------L------
11,720 11 ,750 10, 090 11 ,750 9, 060 9, 060 9, 500 8, 960 9, 060 8, 400

1 F or  s co p e  o f study, se e  table in appendix A.
2 Includes data fo r  vo lu n tary  a g en c ies  not shown separately .
3 W ork ers  w e re  d is trib u ted  as fo llo w s : 9 .8  p ercen t at $ 9 ,5 0 0  to $ 10, 250; 12 .2  p e r ce n t  at $ 10 ,750  to $ 1 1 ,500 ; 1 2 .2  p e rce n t  at $ 12 ,000  to $ 12, 500; and 7 .3  p e r ­

cent o v e r  $ 1 2 ,5 0 0 .
4 W ork ers  w e re  d is trib u ted  as fo llo w s : 10.8  p ercen t at $ 9 ,5 0 0  to $ 1 0 ,250 ; 10 .8  p e r ce n t  at $10 , 750 to $ 11, 500; ^8.1 p e rce n t  at $ 1 2 ,0 0 0  to $ 12, 500; and 8 .1  p e r ­

cent o v e r  $ 1 2 ,5 0 0 .

N O TE: B eca u se  o f  rounding, sum s o f individual item s m ay not equal to ta ls .
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T a ble  4. M e d ia n 1 Annual S a laries  o f B lind and Sighted E m p loyees  2 in S e le cted  P r o fe s s io n a l  and A d m in is tra tiv e  O ccu p ation s 3 by  Type o f  A g en cy , May 1961

A ll a gen cies G overn m en t a g en cies V oluntary a gen cies

O ccu p ation B lind em p loyees Sighted em p loy ees B lind  em p loy ees Sighted em p loyees B lind  em p loy ees Sighted em p loy ees

N um ber
Median
annual

sa la r ies
N um ber

M edian
annual

s a la r ie s
Numb e r

M edian
annaul

sa la r ie s
Numb e r

M edian
annual

s a la r ie s
N um ber

M edian
annual

sa la r ie s
N um ber

M edian
annual

s a la r ie s

N u rse ry  and k in d erg a rten  
te a ch e rs  ---------------------  ----------------- 10 $2 , 820 74 $ 4 ,5 0 0 6 $3 , 640 42 $4 , 840 4 $ 2 ,1 6 0 32 $ 4 , 050

G ra de s ch o o l te a ch e rs  ____________ 93 4, 200 319 4, 530 74 4 ,4 2 0 267 4, 590 19 4, 000 52 4, 210
S econ d a ry  s ch o o l te a ch e rs  _______ 39 4, 600 149 4, 820 33 4 ,9 6 0 123 4, 960 6 4 ,4 0 0 26 4, 550
M u sic  te a ch e rs  -------------------------------- 54 4, 060 72 4, 620 43 4, 580 62 4, 690 11 3, 430 10 4, 500
P h y s ic a l  ed u cation  te a ch e rs  --------- 12 4, 130 58 4, 640 9 4, 220 49 4, 600 3 3, 700 9 4, 800
V oca tion a l tra in ing 

t e a c h e r s 4 --------------------------------------- 41 4, 260 69 4, 700 27 5, 000 48 4, 760 14 3, 950 21 4, 680
T e a ch e rs  o f a rts  and cra fts  ______ 22 4, 260 46 4, 320 9 4, 040 19 4, 600 13 4, 360 27 3, 900
C a sew ork  s u p e r v is o r s  

( s o c i a l ) 4 ----------------------------------------- 13 6, 580 61 6, 600 5 7, 020 42 6 ,7 0 0 8 6, 100 19 6, 600
C a se w o rk e rs  ( s o c ia l )  --------------------- 86 4 ,8 0 0 215 5, 600 65 4, 800 145 5 ,7 0 0 21 5, 330 70 4 ,8 0 0
V oca tion a l c o u n s e lo r s  _____________ 121 5 ,2 2 0 226 5, 520 112 5, 360 217 5, 520 9 4, 810 9 5, 720
M ob ility  in s tru cto r s  4 --------------------- 9 4, 200 77 5, 550 - - 27 7 ,4 2 0 7 4, 160 50 5, 080
H om e t e a c h e r s 4 ------------------------------- 223 4 ,4 3 0 31 5, 360 176 4, 560 22 6, 510 47 4, 000 9 4, 100
D ir e c t o r s ,  a g en cies  fo r  

the b lin d  ___________________________ 47 6, 500 95 8, 400 15 8, 160 21 8 ,5 6 0 32 5, 500 74 8, 100
A ss is ta n t  d ir e c t o r s ,  a g e n c ie s  

fo r  the b l in d 4 -------------------------------- 11 7, 300 37 8, 160 3 7, 300 14 8, 340 8 8, 750 23 7 ,5 0 0
S u p e rv is o r s , s e c t io n s  fo r  

the b lin d  4 ___________________________ 31 7, 150 88 7, 060 23 7 ,3 2 0 58 7, 100 8 5, 820 30 6, 750
Superintenden ts fo r  w ork sh op s  

fo r  the b lin d  ---------------------------------- 23 4 ,6 8 0 65 5 ,7 5 0 5 6, 300 24 5, 910 18 4, 270 41 5 ,750

1 O n e -h a lf o f the s a la r ie s  rep orted  fa ll above and b e low  the m edian  sa la ry .
2 B lind  in c lu d es  th ose  leg a lly  b lind (defined  fo r  the su rvey  as those w ith cen tra l v isu a l acu ity  o f 2 0 /2 0 0  o r  le s s  in the b e tte r  eye , w ith c o r r e c te d  g la s s e s ; o r  cen tra l 

v isu a l a cu ity  o f m o r e  than 20 /2 0 0  if  th ere  is a f ie ld  d e fe ct  in w hich  p e r ip h e ra l f ie ld  has con tra cted  to such an extent that the w id est d ia m eter  o f v isu a l f ie ld  subtends in 
angu lar d is ta n ces  no g r e a te r  than 20 d e g re e s ) ;  and sighted in clu d es a ll o th e rs , including those  p a rt ia lly  sighted  w h ose  v is io n  e x ceed s  that as defin ed  fo r  le g a lly  blind.

3 F o r  s co p e  o f study, see  table in appendix A . O ccup ations studied  w ith few er  than 3 blin d  e m p loy ees  in govern m en t o r  volu n tary  ag en cies  are  exclu ded  fro m  
this tabulation .

4 E x clu d es  1 w o rk e r  fo r  w hom  in form ation  on v is io n  w as not rep orted .

N O T E : D ashes in d ica te  no data rep orted  o r  data that do not m eet p u b lica tion  c r ite r ia .
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T a b le  5. E m ploym ent and M ed ia n 1 Annual S a laries  fo r  S e le cted  P r o fe s s io n a l  and A d m in is tra tiv e  O ccupations
in R esid en tia l S ch ools  by Type o f  A gency  and M aintenance A llow a n ces  R e ce iv e d , M ay 1961

T ype o f agen cy  and occu p a tion
A ll em p loyees

E m p loy ees rece iv in g —

No m aintenance F u ll m aintenance 3 P a rtia l m a in ten a n ce4

N um ber
M edian
annual

sa la r ie s
N um ber

M edian
annual

s a la r ie s
N um ber

M edian
annual

s a la r ie s
N um ber

M edian
annual

s a la r ie s

G overn m en t a g e n c ie s

N u rse ry  and k in d ergarten
te a ch e rs  ___________________________ 48 $ 4 ,7 9 0 41 $ 4 ,7 7 0 3 $ 4 , 260 4 $5 , 900

G ra de sch o o l t e a c h e r s _____________ 341 4, 530 277 4, 600 8 3 ,8 9 0 56 4, 220
S econ d a ry  sch o o l te a ch e rs  ------------ 156 4, 960 127 5, 200 6 3, 560 23 4, 240
M u sic  tea ch ers  _____________________ 105 4, 630 83 4, 920 7 4, 610 15 4, 000
P h y s ica l  education  te a ch e rs  --------- 58 4, 560 44 4, 680 6 3, 630 8 4 ,4 5 0
V oca tion a l tra in ing te a ch e rs  _____ 68 4, 680 54 5, 000 3 3, 820 11 4, 350
Superintendents o f re s id e n tia l

s c h o o ls  -------------------------------------------- 37 8 ,4 0 0 16 10 ,700 18 7, 230 3 8 ,4 8 0
P r in c ip a ls  o f re s id e n t ia l

s ch o o ls  ____________________________ 34 7, 070 21 7 ,9 2 0 9 5, 610 4 6, 650

V oluntary a g en c ies

N u rsery  and k in d erga rten
te a ch e rs  ---------- ------------------------------- 18 3 ,850 6 4, 500 3 2, 100 9 3, 600

G ra de sch o o l te a ch e rs  ------------------- 68 4, 200 23 4, 380 11 3, 600 34 4, 200
S econ d a ry  s ch o o l te a ch e rs  ------------ 32 4, 450 11 4, 380 5 4 ,4 0 0 16 4, 700
V o ca tion a l tra in ing te a ch e rs  -------- 14 3 ,9 5 0 3 4, 970 3 3, 300 8 3, 950

1 O n e-h a lf o f  the sa la r ie s  re p o rte d  fa ll above and below  the m edian sa la ry .
2 F o r  s co p e  o f  study, s e e  tab le  in appendix A. O ccupations studied w ith few er  than 3 em p loy ees  r e ce iv in g  fu ll m aintenance in govern m en t o r  voluntary  ag en cies  are 

exc lu d ed  fro m  this tabulation .
3 Includes e m p lo y e e s  r e ce iv in g  at lea st  2 m ea ls  a day and lodging.
4 Includes e m p lo y e e s  r e ce iv in g  so m e  m aintenance but le s s  than fu ll m aintenance as defin ed  above in footn ote  3.
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T a b le  6. E m ploym en t and M e d ia n 1 Annual S alaries  fo r  S e lected  P r o fe s s io n a l  and A d m in istra tiv e  O ccup ations 2 by Type o f A g en cy  and R eg ion , 3 M ay 1961

N orth east South N orth  C en tra l W est
Type o f  a gen cy  and occu p a tion N um ber

of
em p loyees

M edian
annual

s a la r ie s

N um ber
o f

em p loy ees

M edian
annual

s a la r ie s

N um ber
o f

em p loy ees

M edian
annual

s a la r ie s

N um ber
o f

em p loy ees

M edian
annual

sa la r ie s

G overn m en t a gen cies

N u rse ry  and k in d erg a rten  te a ch e rs  — — 4 $ 6 , 240 16 $ 4 , 000 17 $5 , 050 11 $5 , 400
G rade s ch o o l te a ch e rs  --------------------------------------- 13 5, 660 182 4, 200 93 4 ,9 2 0 53 5, 660
S econ d a ry  s ch o o l te a ch e rs  -------------------------------- 4 6, 360 81 4, 320 54 5, 800 17 5, 810
M u sic  te a ch e rs  ----------------------------------------------------- 5 7, 230 54 4 ,0  60 32 5, 370 14 5, 280
P h y s ic a l  edu cation  te a ch e rs  ----------------------------- 3 5, 580 29 4, 070 19 5, 000 7 5, 300
V oca tion a l tra in in g  te a ch e rs  ----------------------------- 3 5, 580 37 4, 040 26 5, 820 9 5, 710
H om e e c o n o m ic s  te a ch e rs  --------------------------------- - - 24 4, 060 14 5, 310 8 4, 870
T e a ch e rs  o f  a rts  and cra fts  — ------------------  - - - 12 3, 950 10 4, 710 6 5, 410
C a sew ork  s u p e r v is o r s  (s o c ia l)  ------------------------- 13 7, 840 10 5 ,8 1 0 4 7, 540 20 7, 020
C a s e w o rk e rs  (s o c ia l )  --------------------------------------— 48 5, 020 44 4, 580 13 5, 650 105 5, 700
V oca tion a l c o u n s e lo r s  ---------------------------------------- 71 5, 590 141 5, 470 85 5, 400 32 6, 110
H om e t e a c h e r s ______________________________ _ 46 4, 860 52 3, 580 53 4, 800 47 6, 670
Superintenden ts o f  re s id e n t ia l s c h o o l s --------— - - 14 8, 250 12 8, 000 10 8, 580
P r in c ip a ls  o f r e s id e n t ia l s ch o o ls  --------------------- - - 17 6, 540 10 7, 920 6 7, 100
D ir e c to r s ,  a g en c ies  fo r  the blind ------------- - 8 10, 140 12 9, 180 9 7 ,9 3 0 7 7, 800
A ss is ta n t  d ir e c t o r s ,  a g en c ies  fo r  the blind — - - 3 7, 300 7 7, 200 5 8, 520
S u p e rv is o r s , s e c t io n s  fo r  the blind ----------------- 20 7, 150 33 6, 900 14 7, 270 14 7, 610
Superintenden ts o f  w ork sh op s  fo r  the blind — - - 11 6, 080 7 5, 490 8 6, 370

V olu n tarv  a gen cies

N u rse ry  and k in d erg a rten  te a ch e rs  -------------- 28 3, 890 _ _ - _ 3 3, 000
G rade s ch o o l te a ch e rs  --------------------------------------- 57 4, 200 - - - - - -
S econ d a ry  s ch o o l te a ch e rs  -------------------------------- 25 4, 400 - - - - - -
M u sic  te a ch e rs  -------------------------------------------------- 17 3, 780 - - - - - -
P h y s ic a l  edu cation  te a ch e rs  ----------------------------- 8 4, 860 - - - - - -
V oca tion a l tra in ing  te a ch e rs  --------------------------- 21 4, 680 7 3, 800 5 4, 500 3 4, 470
H om e e c o n o m ic s  te a ch e rs  --------------------------------- 9 4, 190 4 4, 0 20 - - - -
T e a ch e rs  o f  a rts  and cra fts  ----------------------------- 29 4, 160 7 3, 600 - - 3 4, 520
C a sew ork  s u p e r v is o r s  (s o c ia l)  ----------------—------ 20 6, 500 3 7, 200 3 6, 600 - -
C a se w o rk e rs  (s o c ia l )  ------------- 57 4, 910 14 4, 860 14 5, 190 6 5, 700
V oca tion a l c o u n s e lo r s  — ----- 10 5, 450 - - 6 4, 810 - -
M ob ility  in s tru cto r s  _ _ _ _ _ 25 4, 800 7 4, 200 15 4 ,9 2 0 11 6, 000
H om e te a ch e rs  —  -----  __ ----- 38 4, 250 11 4, 000 4 4, 150 4 3, 880
D ir e c t o r s ,  a g e n c ie s  fo r  the blind 50 6, 500 19 7, 280 26 7, 600 11 7, 460
A ss is ta n t  d ir e c t o r s ,  a g en c ies  fo r  the blind ___ 21 7, 500 3 5, 600 3 7, 200 5 8, 400
S u p e rv is o r s , s e c t io n s  fo r  the b l i n d ----------------- 20 6 ,9 4 0 5 4, 200 10 6, 700 4 6 ,9  30
Superintenden ts o f w ork sh op s  fo r  the b lind — 24 4, 840 20 5, 100 13 6, 000 -

1 O n e -h a lf  o f  the s a la r ie s  rep orted  fa ll above and b e low  the m edian  sa la ry .
2 F o r  sco p e  o f  study, see  table in appendix A.
3 The reg ion s  u sed  in this study are : N ortheast-— C on n ecticu t, M aine, M a ssa ch u se tts , N ew H a m p sh ire , N ew J e r s e y , New Y ork , P en n sy lva n ia , Rhode Island, and

V erm on t; South— A laba m a , A rk a n sa s , D elaw are, D is tr ic t  o f C olu m bia , F lo r id a , G eorg ia , K entucky, L ou is ian a , M ary lan d , M is s is s ip p i,  N orth C aro lin a , O klahom a, South 
C a ro lin a , T e n n e sse e , T ex a s , V irg in ia , and W est V irg in ia ; N orth C en tral— Illin o is , Indiana, Iow a, K an sas, M ich igan , M in n esota , M is s o u r i ,  N ebraska , N orth D akota, O hio, 
South D akota, and W iscon s in ; and W est— A laska , A rizon a , C a lifo rn ia , C o lo ra d o , H aw aii, Idaho, M ontana, N evada, N ew  M e x ico , O regon , Utah, W ashington, and W yom ing.

N O TE: D ash es in d ica te  no data rep orted  o r  data that do not m eet pu b lica tion  c r ite r ia .
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T able  7. E m ploym en t and M ed ia n 1 Annual S a la r ies  o f E m p loy ees  in S e le c ted  P r o fe s s io n a l  and A d m in istra tive  O ccup ations
by Type o f A g en cy , S ep tem ber 1955 and M ay 1961

O ccu p ation

A ll  a gen cies G overn m en t ag en cies V oluntary a gen cies

Septem ber 1955 M ay 1961 S eptem ber 1955 M ay 1961 Septem ber 1955 M ay 1961

N um ber
of

em p loyees

M edian
annual

sa la r ies

N um ber
of

em p loyees

M edian
annual

s a la r ie s

N um ber
o f

em p loy ees

M edian
annual

s a la r ie s

N um ber
o f

em p loy ees

M edian
annual

s a la r ie s

N um ber
o f

em p loy ees

M edian
annual

s a la r ie s

N um ber
o f

em p loy ees

M edian
annual

s a la r ie s

N u rsery  and k in d erg a rten  te a ch e rs  ------------ 89 $3 , 130 84 $4 , 360 66 $ 3 , 550 48 $4 , 790 23 $2 , 740 36 $ 3 , 870
G rade s ch o o l te a ch e rs  -  ------  -------- — ----- 380 3, 510 412 4, 470 377 3, 510 341 4, 530 - - - -

S econ d a ry  s ch o o l te a ch e rs  ------------ ------ 106 3, 640 188 4, 800 103 3, 630 156 4, 960 - - - -
S u p erv is in g  te a ch e rs , g ra d e  s ch o o l ___________ 21 5, 120 20 5, 520 19 5, 370 14 5, 740 - - - -
M u sic  te a ch e rs  —  —  -----  -----  -----  ----- 116 3, 0 20 126 4, 540 109 3 ,070 105 4, 630 7 1 ,980 21 3, 780
P h y s ica l  edu cation  te a ch e rs  ------------------------ -------- 38 3, 060 70 4, 510 37 3 ,080 58 4, 560 - - - -
V oca tion a l tra in ing  te a ch e rs  ----------------- —--------- 77 3, 140 111 4, 680 77 3, 140 75 4, 770 - - - -
H om e e co n o m ics  te a ch e rs  ------------- 39 3, 090 64 4, 480 34 3, 000 48 4, 590 - - - -
T e a ch e rs  o f  a rts  and cra fts  -  -------- 39 2, 680 68 4, 290 26 2, 820 28 4, 480 13 2, 400 40 4, 180
C a sew ork  s u p e rv is o r s  (s o c ia l )  --------------------------- 49 5, 100 75 6, 600 29 5, 070 47 6, 960 20 5, 120 28 6, 540
C a se w o rk e rs  (s o c ia l)  -------------------------------------------- 205 3, 740 301 5, 280 142 3, 820 210 5, 650 63 3, 720 91 4 ,9 4 0
V oca tion a l co u n s e lo r s  ---------------------------------- -----— 177 4, 340 347 5, 490 165 4, 330 329 5, 490 12 4, 500 18 5, 270
M ob ility  in s tru cto r s  ---------------------------------- ------ — 46 4, 260 87 5, 320 38 4, 410 29 7, 420 - - - -

H om e te a ch e rs  ------------------------------------------------------- 197 3, 150 255 4, 510 148 3, 320 198 4, 660 49 2, 700 57 4, 100
S uperintendents o f  re s id e n tia l s ch o o ls  ------------- 31 6 ,9  30 41 8, 520 30 6, 750 37 8, 400 - - - -
P r in c ip a ls  o f re s id e n tia l s ch o o ls  --------------------- 32 5, 350 38 7, 070 32 5, 350 34 7, 070 -

. '
1 O n e -h a lf  o f the s a la r ie s  r e p o rte d  fa ll above and be low  the m edian  sa la ry .
2 See appendix  A  fo r  s co p e  and m ethod  o f su rvey , M ay 1961, and fo r  qu a lifica tion  perta in in g  to co m p a ra b ility  o f data p resen ted  fo r  S eptem ber 1955. 

N O TE: D ashes in d ica te  no data rep orted  o r  data that do not m eet pu b lica tion  c r it e r ia  fo r  one o r  both su rvey  p e r io d s .

T able 8. N um ber o f A g en cies  R ep ortin g  F o rm a l S alary  Rate R anges 1 and F req u en cy  o f  D epartu re  
F ro m  E stab lish ed  S alary  R anges by Type o f A g en cy , M ay 1961

Item
A ll a gen cies G overn m en t a gen cies V oluntary a gen cies

T otal R esiden tia l
sch oo ls

O ther
a gen cies T ota l R esid en tia l

s ch o o ls
O ther

a g en cies T ota l R esid en tia l
sch oo ls

O ther
ag en cies

A g e n c ie s  su rv ey ed  -----------------------— 250 _ 49 201 103 43 60 147 6 141

A g e n c ie s  rep ortin g  fo rm a l
sa la ry  rate  r a n g e s ------------- — ------ 157 39 118 90 34 56 67 5 62

F req u en cy  o f  d ep a rtu re  fro m
e sta b lish ed  sa la ry  ranges in
the a d m in is tra tion  o f  fo rm a l
sa la ry  rate  p lans:

No ex cep tion s  ------------------------- 92 22 70 59 20 39 33 2 31
F ew  ex cep tion s  ----------------- — 60 15 45 29 12 17 31 3 28
F requ en t ex cep tion s  - --------- 5 2 3 2 2 - 3 - 3

A g e n c ie s  rep o rtin g  no fo rm a l
sa la ry  rate ran ges  _ -------------------- 93 10 83 13 9 4 80 1 79

1 M in im u m  and m axim um  sa la r ie s  estab lish ed  fo r  a m a jo r ity  o f  the p r o fe s s io n a l  and a d m in is tra tiv e  occu p a tion s  in s e r v ic e s  fo r  
the blin d .
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Appendix A. Scope and Method of Survey

Scope of Survey

This survey relates to government and voluntary agencies in the United States with 
paid full-tim e workers who spend 50 percent or m ore of their time in services for the blind 
in any of the 20 professional and administrative occupations selected for study,, 6 The A m e ri­
can Foundation for the Blind developed the universe of agencies included in the study. The 
Foundation selected government and voluntary agencies from  those listed in the Directory  
of Agencies Serving Blind Persons in the United States and Canada. 7 Agencies included in 
the survey were selected on the basis of whether (a) the agencies offered direct client se rv ­
ice and (b) the agencies were likely to employ one or m ore persons in any of the occupations 
selected for the study. Consequently, national agencies such as the Division of Services to 
the Blind, U .S . Department of Health, Education and W elfare, and the American Foun­
dation for the Blind were omitted, as were such agencies as eye banks, libraries, and low 
vision clinics.

The scope of the survey, as finally determined for tabulation of the salary data, 
relates only to the 250 agencies that reported salary information for fu ll-tim e employees 
who spent 50 percent or m ore of their time in work for the blind in any of the 20 p rofes­
sional and administrative occupations surveyed. No attempt was made to adjust the data 
received to take into account the few agencies that did not return or complete the survey 
questionnaire. The number of agencies originally selected and the number actually included 
in the tabulations were distributed as indicated in the following table.

Agencies selected for surveyl and analysis of response by type of agency, May 1961

Type of agency

Agencies
selected

for
survey

Agencies
included

in
tabulations 2

Agencies not included in tabulations
No paid 

employees 
in selected 

occupations 3

Incomplete
question­

naires
Nonre­

spondents
Services 

di s-
continued

Refusals

All ag en cies------------------------------------ 316 250 49 6 6 3 2

Residential s c h o o ls ------------------------ 52 49 1 1 1
Other agen cies---------------- — — — 264 201 48 5 6 3 1

Government agen cies----------------------- 106 103 3 - - - -
Residential schools — _ _ 44 43 1 - - - -
Other agen cies_______ — _ 62 60 2 - - - -

Voluntary agen cies_________________ 210 147 46 6 6 3 2
Residential s ch o o ls -------------------- 8 6 - 1 - - 1
Other agen cies__________________ 202 141 46 5 6 3 1

1 Agencies serving blind persons in the United States that were likely to employ 1 or more workers who spend 50 percent 
or more of their time in services for the blind in any of the 20 professional and administrative occupations selected for study.

2 Agencies reporting salary data for 1 or more paid full-time workers who spend 50 percent or more of their time in services 
for the blind in any of the 20 professional and administrative occupations selected for study.

3 Agencies reporting that they had no paid full-time employees in selected occupations who met the criteria for inclusion 
in tabulations, as specified in footnote 2.

6 See appendix D for occupations studied.
7 12th ed. , edited by Ruth V. Friedman; published by the American Foundation for 

the Blind, In c ., New York, 1961.
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The survey included both government and voluntary agencies. For this survey, 
agencies administered by a Federal, State, county, city, or other government unit were 
classified as government agencies; private agencies administered by a nongovernment unit 
were classified as voluntary agencies. The residential schools providing educational serv ­
ices for the blind were predominately government agencies. The other agencies, both gov­
ernment and voluntary, were, for the m ost part, providing rehabilitation and general welfare 
services. In addition to services for the blind, a number of the agencies surveyed were 
providing services for the deaf, and other disability groups. These agencies were included 
in the tabulations if they reported paid fu ll-tim e em ployees, in any of the selected occupa­
tions, who spent 50 percent or m ore of their time in services for the blind. As indicated 
in the preceding table, a number of agencies— mainly voluntary— employed no paid fu ll-tim e  
workers in the selected occupations who spent as much as 50 percent of their time in se rv ­
ices for the blind, employed part-tim e workers only, or depended upon volunteer w orkers. 
Such agencies were omitted from  all tabulations.

Timing of Survey

Questionnaires were mailed in early May 1961 to the 316 government and voluntary 
agencies selected for survey. Agencies were asked to report information referring to the 
situation as of May 1, 1961, in accordance with accompanying instructions and occupational 
descriptions. 8 Second requests were mailed in June to nonrespondents; agencies failing to 
respond to this followup were contacted in July to determine reason for nonresponse. As 
reports were received, they were reviewed carefully and any items in question were clarified  
by letter or by telephone.

Nature of Data Collected and Presented

The Z0 professional and administrative occupational classifications surveyed were 
selected by the Am erican Foundation for the Blind in consultation with the Bureau of Labor 
Statistics. Selections were made from  among the occupations for which definitions had been 
developed in a 1955 survey of personnel in services for the blind, conducted by the Bureau 
in cooperation with the Foundation. 9 The descriptions of typical duties developed for the 
selected occupations in the earlier survey were used in the current survey, with several 
minor modifications suggested by the Foundation.

The agencies selected for survey were asked to report the annual salary before 
taxes and other deductions, including cost-of-liv in g  or any other cash allowances, but ex­
cluding any overtime pay. Instructions provided for reporting salary data for each fu ll­
time employee whose m ajor duties and responsibilities corresponded with those in one of 
the occupations as described for survey, and who spent 50 percent or more of his time in 
work for the blind. Those scheduled to work fewer than 30 hours a week were excluded. 
The salaries of teachers and other personnel employed for a school year of less than 
1Z months were reported as annual salary rates. Data on weekly hours of work and months 
employed annually, however, were reported and are discussed in this report.

Differences Between September 1955 and May 1961 Surveys

The 1961 survey was limited to agencies offering direct client services, whereas 
the 1955 survey covered all types of agencies serving blind persons. The types of agencies 
omitted from the 1961 survey, however, were those not expected to employ a sufficient 
number of workers in m ost of the Z0 selected occupational classifications to influence com ­
parability of the salary data. Since 1955, new agencies providing direct client services  
have come into the field, others have expanded or contracted services rendered to the blind, 
and some no longer provide these services.

See appendix B for the questionnaire, appendix C for the instructions sheet, and 
appendix D for the occupational descriptions.

9 National Survey of Personnel Standards and Personnel Practices in Services for the 
Blind, 1955, Pts. I, II, and III, prepared for the Am erican Foundation for the Blind, by the 
U .S . Department of Labor, Bureau of Labor Statistics, December 1956. The primary basis 
for the selection of occupations was the number of individuals encompassed by the particular 
profession as shown by the 1955 survey. An exception is the classification mobility instructor, 
which was included because of its critical importance.
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In the 1955 survey, definitions were developed for 69 occupational classifications 
from  information reported by the agencies and by individual em ployees. Questionnaires 
received directly from  employees provided the information on actual salaries and on duties 
and responsibilities for classifying employees by occupation. The descriptions of typical 
duties and responsibilities developed in the earlier survey also were used in the 1961 survey 
with minor changes. In the present survey, however, actual classification of employees 
according to these descriptions was done by officials of the agencies who also provided the 
information on annual salaries.

Since the 1961 survey was limited to agencies providing direct client services, the 
salary data for the administrative occupations studied, other than those in residential schools, 
are not directly comparable with those surveyed in 1955. Changes since the earlier period 
in agencies providing direct client services, and the difference in method of classifying em ­
ployees in the two surveys, also had m ore effect upon comparability of the salary data for 
these administrative occupations than for the others. For these reasons, the administrative 
occupations other than those in residential schools have been omitted from  comparisons 
between salary levels in 1955 and 1961 in table 7 and from  the text discussion of changes 
in salary levels since 1955.
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Appendix B. Questionnaire Used in Survey

Budget Bureau No. 44-6103 
Approval expires September 30, 1961

U.S. D E P A R TM E N T OF LABOR  
B U R E A U  O F  L A B O R  S T A T I S T I C S  

W A S H I N G T O N  25, D.C.

IN CO O PER ATIO N WITH TH E AM ERICAN FO UNDATIO N FOR TH E B L IN D , INC.

SAI ARY RATES AND RELATED INFORMATION FOR WORKERS IN SERVICES FOR THE BLIND

BLS 2468 FB-1
(Rev. 1961)

I. A gen cy  Identifica tion :
Your report will be 
Held in confidence

FOR OFFICE USE ONLY

A n in stru ction  sheet and d e scr ip tio n s  o f occu pation s a re  en closed . P le a se  rev iew  
them  b e fo re  entering the in form ation  requ ested  be low . In form ation  rep orted  should 
r e fe r  to the situation as o f May 1, 1961.

II. Type o f agen cy : (C h eck  a p p rop ria te  box)

R esid en tia l s c h o o l ______________ Q  G overnm ent Q  V oluntary or  p riva te
Other a g e n c y ____________________  [^ ] G overnm ent 1 1 V oluntary or p rivate

III. N um ber o f p e rs o n s  em ployed  in w ork  fo r  the blind (exclu d e  v o lu n teers ):
A ll em p loy ees  ______________  T o t a l_______ ; F u l l - t im e _______ ; R egular p a r t-t im e  ______

P ro fe s s io n a l and
ad m in istra tive  o n ly _______  T o t a l_______ ; F u l l - t im e _______ ; R egu lar p a r t - t im e ______

IV. Salary rate  p lan:

A re  fo rm a l sa la ry  rate  ran ges (m inim um  and m axim um  sa la r ie s  sp ec ified ) e s ta b ­
lish ed  fo r  a m a jo r ity  o f the p ro fe ss io n a l and ad m in istra tive  occu pa tion s in s e r v ice s  
fo r  the b lin d ?  ------------------------- [^ ] Yes {^ ] No
If an sw er is "Y e s , "  have th ere  been  c ircu m sta n ce s  in w hich it w as n e c e s s a ry  to d e ­
p art fro m  estab lish ed  m inim um  or  m axim um  rates in the ad m in istra tion  o f the sa la ry  
p la n ? ___________  No ex cep tion s; Few  ex cep tion s; F requen t exception s.

V. Do you want a cop y  o f the B u rea u 's  r e p o r t  on this su rv ey ?  --------------  ( | Y es; [^J No

Nam e and title  o f p e rs o n  fu rn ish in g d a ta _____________________________________________________

VI. S alary  ra tes  fo r  fu ll-t im e  w ork e rs  in s e r v ic e s  fo r  the b lind:

S elected  occu pation  and code Sex V ision Sched ­ M onths Annual M aintenanc e----
(en ter title  o f each  c o m ­ (M (B -B lin d ; uled e m ­ sa la ry res id en tia l

parab le  jo b  in your or S-Sighted) w eekly p loyed rate sch oo ls
organ ization ) F) hours annually (F -fu ll ;  P -p a r tia l)

(1) (2) (3) (4) ____( i ) _ (6) __________ill______

21
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VI. Salary  ra tes  fo r  fu ll-t im e  w o rk e rs  in s e r v ic e s  fo r  the b lin d :----Continued

S elected  occu pation  and code Sex V ision Sched ­ M onths Annual M aintenanc e----
(en ter title  o f each c o m ­ (M (B -B lin d ; uled e m ­ sa la ry res id en tia l

p arab le  job  in your or S-Sighted) w eekly p loyed rate sch oo ls
organ ization ) F)

_ I D ____ ,
hou rs annually (F -fu ll ;  P -p a r tia l)

(1) i l L (4) (5) _______Hi_________
S econdary  School T ea ch ers  (1 1 -1 3

Supervising T ea ch ers , G rade S chool (1 1 -21 )

V ocation a l Tra in ing T ea ch ers  (1 2 -22 )

C asew ork  S u p erv isors  (S ocia l) (1 3 -11 )
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VI. Salary ra tes  fo r  fu ll-t im e  w o rk e rs  in s e r v ic e s  fo r  the b lin d :— Continued

S elected  occu pa tion  and code 
(en ter title  o f each  c o m ­

p arab le  jo b  in your 
organ ization )

( i )

Sex
(M
or
F)
(2)

V ision  
(B -B lin d ; 
S-Sighted)

(3)____

Sched­
uled 

1 w eekly  
hou rs

. _ N L _

M onths
e m ­

p loyed
annually

(5)____

Annual
sa la ry

rate

(6)___

M aintenanc e----
res id en tia l

sch o o ls
(F -fu ll ;  P -p a r tia l) 
_________ (7)

C a sew ork ers  (S oc ia l) (1 3 -1 2 )

V ocation a l C ou n selors  (1 4 -11 )

M obility  In stru ctors  (1 5 -12 )

Hom e T each ers  (1 6 -12 )

Superintendents of R esid en tia l Schools (2 1 -11 )

P r in cip a ls  o f R esid en tia l Schools (2 1 -13 )

D ire cto rs , A g en cies  (C om m iss ion s) fo r  the Blind (2 1 -21 )

A ssistan t D ir e c to r s , A g en cies  (C om m iss ion s) fo r  the Blind (21 -22 )

S u p erv isors , Sections fo r  the Blind (2 1 -31 )
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VI. Salary  ra tes  fo r  fu ll-t im e  w o rk e rs  in s e r v ic e s  fo r  the b lin d :----Continued

S elected  occu pation  and code Sex V ision Sched ­ M onths Annual M aintenanc e----
(en ter title  o f each  c o m ­ (M (B -B lin d ; uled e m ­ sa la ry res id en tia l

p arab le  jo b  in your or S -S ighted) w eekly p loyed rate sch oo ls
organization) F) hou rs annually (F -fu ll j  P -p a r tia l)

( i ) (2) ____ m _____ (4) . (5) (6) ...... ......... (? )__________
Superintendents of W orkshops fo r  the B lind (2 1 -41 )

REMARKS:
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Appendix C. Instruction Sheet

INSTRUC TIO N SH EET  
BLS 2 4 6 8 -F B -l

Salary Rates and Related Information for Employees in Services for the Blind

P lea se  enter in form ation  on the rep ort  fo rm  in a cco rd a n ce  with the fo llow in g  in stru ction s :

Item  I . R ep orts  are d e s ire d  fr o m  all agen cies  re ce iv in g  the fo r m . If the identify ing in fo r ­
m ation  is not c o r r e c t ,  p lea se  m ake the n e c e s s a r y  c o r r e c t io n . If your org a n iza tion  does not 
em p loy  any fu ll-t im e  w ork ers  who spend 50 p erce n t  or  m ore  o f their tim e in s e r v ic e s  fo r  the 
b lin d , p lea se  ind icate  this in the se ction  fo r  " R e m a r k s ,"  page 4, and retu rn  the fo rm .

Item  II. G overnm ent r e fe r s  to agen cies  a d m in istered  by  a F e d e ra l, State, county, c ity , 
o r  other govern m en t unit.

Item  III. On the f ir s t  lin e , r ep ort  the num ber o f  fu l l -  and reg u la r  p a r t-t im e  em p loy ees  
o f the agen cy  who spend 50 p e rcen t  o r  m ore  o f  their tim e in s e r v ic e s  fo r  the b lin d . T hese 
two groups com b in ed  should  be rep orted  in the space fo r  total em ploym en t. E xclu de volu n tary  
w o r k e r s . R ep ort  as p a r t-t im e  em p loy ees  those re g u la r ly  schedu led  to w ork  le s s  than 30 hours a 
w eek . On the secon d  lin e , enter the num ber o f p ro fe ss io n a l and ad m in istra tive  em p loy ees  a lso  
included  in the " A l l  e m p lo y e e s "  fig u r e s .

Item  IV . A nsw er " Y e s "  to the f ir s t  qu estion  on ly  if a fo rm a l sa la ry  stru ctu re  has been  
adopted in w h ich  a m inim u m  and m axim um  rate has been  estab lish ed  fo r  a m a jo r ity  o f  the 
o ccu p a tion s . In term ediate  step rates within the sa la ry  ranges m ay o r  m ay not be s p e c if ie d .

Item  V , S elf exp lan atory .
Item  VI. S a lary  data are requ ested  on ly  fo r  fu ll-t im e  em p loy ees  in ea ch  o f the s e le c te d  

occu pation s lis ted  and defined  in the attached set o f job  d e scr ip tio n s . T h ese  d escr ip tion s  should 
be rev iew ed  b e fo re  d eterm in ing  the em p loy ees  to be lis ted . E m p loy ees  should  be included  in 
an occu pa tion  if  the duties as d e s c r ib e d  c o v e r  th eir  m a jo r  duties and r e sp o n s ib ilit ie s  and they 
spend 50 p ercen t o r  m o re  o f th eir  tim e in w ork  fo r  the b lin d. A lthough w ork  arrangem ents m ay 
not c o rre sp o n d  p r e c is e ly  to those d e sc r ib e d , all em p loy ees m eeting the b a s ic  requ irem en ts  o f  the 
occu pa tion  as d e s c r ib e d  should  be included . T hose sch ed u led  to w ork  few er  than 30 hours a 
w eek  should be om itted .

C olum n 1 (S e lected  occu p a tion  and c o d e ) . — E nter the agen cy  p os ition  title  (not em ployee  
nam e) fo r  em p loy ees  rep o r te d  in each  occu pa tion . Use a separate  line fo r  each  em ployee  in an 
occu pa tion . If there  is in su ffic ien t sp ace to rep o r t  all em p loy ees in an occu p a tion , continue the 
en try  in the e x tra  sp ace  p rov id ed  on page 4. Identify  the su rv ey  occu p a tion a l code num ber and 
enter the agen cy  p os ition  title  o f each  em p loy ee  rep orted  in that sp a ce .

C olum n 2 (S ex ). — E nter "M " fo r  m en and " F "  fo r  w om en.

C olum n 3 (V is io n ). — E nter "B "  fo r  b lin d , including those le g a lly  b lin d  (defined fo r  the 
su rv ey  as those w ith cen tra l v isu a l acuity o f  20/200 o r  le s s  in the b etter  ey e , w ith c o r r e c te d  
g la s s e s ; o r  cen tra l v isu a l acuity  o f  m ore  than 20 /200 if there is a fie ld  d e fect  in w hich  p e r ip h era l 
fie ld  has con tra cted  to such  an extent that the w id est d iam eter o f v isu a l fie ld  subtends in angular 
d istance no g rea ter  than 20 d e g r e e s ) . Enter "S "  fo r  sighted  em p lo y e e s , including p a rtia lly  sighted  
not within the above d efin ition  fo r  leg a lly  blind.

C olum n 4 (Scheduled w eek ly  h o u r s ) .— E nter the regu lar w eek ly  hours em p loy ees  are 
sch ed u led  to w ork  (excluding lunch p e r io d s , o r  other fre e  tim e o f  21 o r  m ore  m in u tes, and 
ov e r tim e ).

Colum n 5 (M onths em p loy ed  annually). — E nter the num ber o f m onths o f  the y ear  each  
w ork er  is em p loy ed  on his reg u lar  job  w ith the agen cy  and fo r  w h ich  he is paid  the annual sa la ry  
to be rep orted  in colum n 6. F o r  ex am p le , enter " 9 "  fo r  a teach er  em p loy ed  on the ba s is  o f a 
9 -m on th  s ch o o l y ea r , but enter "1 2 "  fo r  those em ployed  on a 12-m onth  b a s is .

C olum n 6 (Annual sa la ry  ra te ).— R ep ort  the cu rren t g r o s s  annual sa la ry  b e fo re  taxes and 
other dedu ction s , but exclu d in g  any ov ertim e  pay , o f  each  em ployee  in the se le c te d  occu pa tion . 
Include cash  c o s t -o f - l iv in g  o r  any other cash  a llow a n ces as part o f  the sa la ry  rate . C ash  m a in te ­
nance a llow a n ces , if any, should be rep orted  as p art o f annual sa la ry  and not cod ed  in colum n 7. 
F or  tea ch ers  and any oth ers who m a y b e  em p loy ed  fo r  a sch o o l year o f  le s s  than 12 m onths, 
r ep ort  their sa la ry  fo r  the actual s ch o o l y ear  as the annual sa la ry  rate .

Colum n 7 (M aintenance— resid en tia l s c h o o ls ) . — R ep ort in form ation  in this co lum n on ly  
fo r  em p loy ees  in res id en tia l s ch o o ls  who re ce iv e  fu ll o r  p artia l m aintenance in addition to s a l ­
a r ies  rep orted  in qolum n 6. E nter " F "  fo r  fu ll m aintenance if em p loy ee  r e ce iv e s  as le a st  two 
m eals a day and lodgin g . E nter " P "  fo r  p a rtia l m aintenance if  em ployee  r e ce iv e s  som e but le s s  
than in d icated  above fo r  fu ll m aintenance.

U.s. D E P A R T M E N T  O F  L A B O R  
B U R E A U  O F  L A B O R  S T A T I S T I C S  
W AS H IN G T O N  25, D. C.
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Appendix D. Occupational Definitions

Descriptions of Selected Occupations for Which Salary Rates 
Are To Be Reported on Form BLS 2468—F B —1

NURSERY AND K INDERGARTEN TEACH ERS (1 1 -11 )

T y p ica l d u tie s : C la ss ro o m  in stru ction  in handw ork, sin gin g , g a m es , fo lk ­
dancing, m u sic  ap p rec ia tion , d ra m a tiza tion s, e t c . ,  and arran gem en ts o f such a c t iv ­
it ies  outside the c la s s r o o m  as m ay fa cilita te  the "g ro w in g -u p "  p r o c e s s .  A ss is ta n ce  
and tra ining in eating, w ashing, and to ile t  rou tin es. R esp on s ib ility  fo r  s e le c t io n  and 
m aintenance o f  p ro p e r  equipm ent, e . g . ,  b o o k s , gam es, and toy s .

GRADE SCHOOL TEACH ERS (1 1 -12 )
A lternate jo b  t it le : In s tru cto r , G rade S ch ool.

T y p ica l d u tie s : C la ss ro o m  in stru ction  o f usual s ch o o l cu rr icu lu m  but using
sp e c ia l m ethods fo r  teaching the b lin d . P a rtic ip a tion  in e x tr a c u rr ic u la r  activ ities  
re la ted  to the educational p r o c e s s ,  e . g . ,  s ch o o l p la y s , m u s ica l p r o g r a m s , e tc . C on ­
sultation w ith p a ren ts . P rep a ra tion  o f rep orts  and r e co r d s  o f  c la ss  attendance and 
ach ievem ent.

SECONDARY SCHOOL TEACH ERS (1 1 -13 )
A lternate job  t it le : In s tru cto r , H igh S ch ool.

T y p ica l d u ties : C la ss r o o m  in stru ction  in s p e c if ie d  su b jects  w ith ap p rop riate
n e c e s s a ry  m od ifica tion  o f  the usual contents o f the cou rse  to m eet  requ irem en ts  o f 
b lind students. V oca tion a l guidance and coun seling  o f each  student. P a rtic ip a tion  in 
e x tra cu rr icu la r  a c t iv it ie s , e . g . ,  p la y s , m u s ic , sch o o l p a p e rs , ath letic con tests , e tc .

SUPERVISING TE AC H E RS, GRADE SCHOOL (1 1 -21 )
A lternate job  t it le s : Head T e a ch e r ; A ca d em ic  C oord in a tor .

T y p ica l d u tie s : G en era l su p erv is ion  o f  all s ch o o l w ork . M akes the tim e sc h e d ­
u les fo r  all c la s s e s  and ass ign s fa cu lty  and students. D irects  the te a ch er -tra in in g  
p rog ra m  and is re sp on s ib le  fo r  o v e r a ll  d is c ip lin e . C ounsels fa cu lty  and students and 
g ives g en era l su p erv is ion  to the e x tr a c u rr ic u la r  educational a c t iv it ie s . P re p a re s  e f f i ­
c ie n cy  rep orts  cov er in g  the teaching sta ff and students.

MUSIC TEACH ERS (1 1 -32 )
A ltern ate  jo b  t it le : In stru ctor  (p iano, v o ic e , organ , e tc . ).

T y p ica l d u ties : G ives individual in stru ction  in v o ice  o r  instrum ent, o r  d ire cts
a band, o r ch e s tra , g lee  c lu b , o r  ch o ir . T akes active  p a r t in  re la ted  r e cre a t io n a l p r o ­
g ra m s , e . g . ,  d an ces , en terta in m en ts, a s s e m b lie s , e tc . A ss is ts  in the se le c t io n  o f 
ap p rop riate  su p p lies , e . g . ,  sh eet m u s ic . K eeps r e co r d s  o f  p e r fo rm a n ce  and attendance.

PH Y SIC A L EDUCATION TEACH ERS (1 2 -12 )

T y p ica l d u tie s : G ives c la ss  in s tru ction  in p h y sica l education  and individual o r
c la ss  in s tru ction  fo r  re m ed ia l c o r r e c t io n s , and in sp e c if ie d  sp orts  such  as sw im m in g, 
w restlin g , e tc . C oach es ath letic team s and has resp on s ib ility  fo r  team  m em b ers  when 
they are away fr o m  s c h o o l. O rgan izes  and conducts sea son a l gam es and con tests . P lans 
such  e x tr a c u rr ic u la r  a ffa irs  as those w hich  use sch oo l gym n asium . B oy  scou t w ork  is 
a frequ ent e x tr a c u rr ic u la r  activ ity .

V O C A TIO N A L TRAINING TEACH ERS (1 2 -22 )
A ltern ate jo b  t it le : In s tru cto r , T rade S ch ool.

T y p ica l d u tie s : Has charge o f  a shop (w oodw orking, m eta l c ra fts , e t c . ) .
P lans p ro je c ts  and teach es their execu tion . M aintains handtools and teaches the use o f 
both hand- and p ow er to o ls . O rd ers  m a ter ia l and to o ls . T each es good  design  w here 
ap p rop ria te .
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HOME ECONOMICS TEACH ERS (1 2 -32 )

T y p ica l d u ties : Instructs in the art o f  hom em aking. T each es cook in g  and the 
planning o f p ro p e r ly  ba lan ced  m enus with know ledge o f  v itam in  and c a lo r ic  content. 
T each es housekeeping including ca re  o f hou sehold  equipm ent and fu rn itu re . In stru cts 
in sew ing by  m achine and in re la ted  hand sk ills  such  as knitting, cro ch e tin g , and 
w eavin g.

TEACH ERS OF ARTS AND C R A FT S (1 2 -42 )

A ltern ate  job  t it le : In stru ctor  o f  A rts and C ra fts .

T y p ica l d u ties : G ives individual and c la ss  in s tru ction  in such  things as ch a ir
co v e r in g , m illin e ry , lea th er , bea dw ork , lo om w ork , c e r a m ic s ,  e tc .

CASEW ORK SUPERVISORS (SOCIAL) (1 3 -11 )

A ltern ate jo b  t it le s : S oc ia l S erv ice  D ir e c to r ; S u p erv isor  o f F ie ld  S e r v ic e s ; S oc ia l 
C ase C onsultant; A ssistan t D ire cto r  in C harge o f S oc ia l W ork ; E ducation  S u p e rv is o r ; 
F ie ld  R ep resen ta tiv e .

T y p ica l d u ties : P lans and d ire cts  a p ro g ra m  o f  p ro fe s s io n a l ca se w o rk  s e r v ic e .
M aintains coop era tiv e  re la tion sh ip  betw een ca sew ork  departm ent and other departm en ts 
o f  agen cy . D evelops o r  recom m en d s additional s e r v ic e s  in the agen cy  o r  the com m u n ity  
to m eet the needs o f  c lie n ts . O ften c a r r ie s  am active  ca se lo a d . M ay have any o f the 
fo llow in g  additional duties: A cts fo r  d ire c to r  o f agen cy  in his a b sen ce , m anages funds
a lloca ted  to s o c ia l ca se w o rk  d epartm en t, m aintains r e co r d s  or  co m p ile s  s ta t is tica l 
r e p o r ts , tra ins ju n ior  so c ia l c a s e w o r k e r s , and d ire c ts  r e cre a t io n a l a c t iv it ie s . S oc ia l 
ca sew ork  su p e rv iso r  g en era lly  is expected  to attend co n fe re n ce s  o f  a d m in istra tive  sta ff, 
o ften  rep resen ts  the agen cy  on com m un ity  planning co m m itte e s . A lso  m ay  do som e 
p u blic  speaking.

CASEW ORKERS (SOCIAL) (1 3 -12 )

A ltern ate job  t it le s : C ou n se lor ; F ie ld  R ep resen ta tiv e ; S oc ia l W ork er ; P r e s c h o o l
C ou n se lo r ; F a m ily  C ou n se lo r ; F ie ld  W ork er ; Sen ior V is it o r ; H om e C ou n se lor .

T y p ica l d u ties : In terview s c lie n ts , handles intake, deve lop s s o c ia l  ca se  h is ­
t o r ie s , and p rov id es  so c ia l ca sew ork  treatm ent when such  trea tm ent is ind icated . 
W orks c lo s e ly  with c lien t and his fa m ily  tow ard  a s a t is fa cto ry  adjustm ent to c lie n t1 s 
b lin d n ess . F a c ilita tes  fin an cia l and m ed ica l a ss ista n ce  that the c lien t  m ay re q u ire . 
E stab lish es e ffe c t iv e  w orking re la tion sh ip s betw een  the agen cy  and com m un ity  s e r v ic e  
o rg a n iz a t io n s .

V O C A TIO N A L COUNSELORS (14 -11 )

A ltern ate job  t it le s : C ou n se lor ; R ehabilita tion  C ou n se lor ; V oca tion a l R ehabilita tion
C ou n se lo r ; R ehabilita tion  O ff ice r .

T y p ica l d u ties : A d v ises  and a ss is ts  p oten tia lly  em ployab le  blin d  p erson s  in
voca tion a l tra in ing and s o c ia l ad justm ent. In terview s v oca tion a l reh ab ilita tion  applicants 
to determ in e fe a s ib i l ity , o f reh ab ilita tion . A ss is ts  individuals in ch oosin g  an occu pa tion , 
secu rin g  tra in ing , and p la cem en t. W orks tow ard identify ing and pursuing individual 
optim um  voca tion a l g oa ls . M ay teach  B ra ille  and typing or  do tra ve l tra in ing . Keeps 
r e co r d s  on each  ca se  and m akes p e r io d ic  re p o r ts .

M O B ILIT Y  INSTRUCTORS £15-12)

A ltern ate job  t it le s : M ob ility  O r ien tor ; P e r ip a to lo g is t ; M ob ility  S p ecia lis t .

T y p ica l d u ties : D iagn oses the m ob ility  needs o f blind  individuals and the fa cto rs
o f the environm ent in w hich they function . Identifies w hich  m ethod  o f independent 
tra v e l is con s isten t with the ind iv idu al1 s needs and environm ent. H elps the individual 
to d evelop  sk ills  that are con sisten t with his needs and p h y sica l environm ent.
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HOME TEACH ERS (1 6 -12 )
T y p ica l d u ties : T each es blind p e rs o n s  to adjust to daily hom e liv in g , teaches

B r a ille  read in g , w ritin g , typing, E nglish , h a n d icra fts , e tc . D istrib u tes  talking books 
and r e c o r d s . E xplains s e r v ic e s  ava ila b le  from  other org a n iza tion s .

SUPERINTENDENTS OF RESIDEN TIAL SCHOOLS (2 1 -11 )
A ltern ate  job  t it le s : Institution A d m in is tra tor; D ir e cto r .

T y p ica l d u ties : D evelop s educational p o l ic ie s , m eth ods, and c u r r ic u la . S e lects
and d is m is s e s  the staff, in con su lta tion  with the p r in cip a l fo r  the teaching staff. 
C oord in ates the res id en tia l, health , r e cre a t io n , and educational p ro g ra m s . Super­
v is e s  a ll e x tra cu rr icu la r  a c t iv it ie s , and a ll re la tion s o f the s ch oo l to the p u b lic . 
P re p a r e s  r e p o r ts . Has resp on s ib ility  fo r  the m aintenance o f the plant and its  b u s i­
n ess  m anagem ent.

P R IN C IP A L S OF RESIDEN TIAL SCHOOLS (21 -13 )
T y p ica l d u ties : P lans and d ire c ts  the acad em ic  p rog ra m  plus v oca tion a l tra in ­

ing. M akes adaptations fro m  the State p ublic sch oo l cu rr icu la . P lans and d ire c ts  
voca tion a l tra ining e sp e c ia lly  adapted by him  fo r  the b lin d. In co o p era tion  with the 
superintendent, s e le c ts  and d ism iss e s  the fa cu lty . A d m in is ters  the sp ec ia l exam s 
and ach ievem en t tests . P lans those re cre a t io n a l a ct iv it ie s  c lo s e ly  con n ected  with 
education , e . g. , m u sic  and dram a p ro g ra m s and ath letic  co n tests . Substitutes fo r  
absent te a ch e rs . C on fers  and co rre sp o n d s  with parents to ad v ise  on p re s ch o o l tra ining 
and rep o r ts  p r o g r e s s  o f ind ividual students. S u p erv ises  the se le c tion  and p u rch ase  
o f sch oo l su pp lies fo r  a ca d e m ic , m u s ic , and ath letic a ct iv it ie s  and the m aintenance 
o f the sch oo l bu ild ing.

DIRECTO RS, AGENCIES (COMMISSIONS) FOR THE BLIND (21 -21 )

A ltern ate  job  t it le s : E xecu tive  D ir e cto r ; G eneral M anager.
T y p ica l d u ties : M akes p o l ic ie s  and su p erv ises  their im plem entation . C o ­

ord in ates  va riou s  p ro g ra m s and in terp rets  these to the p ublic and to the B oard  o f 
C o m m iss io n e rs . May s o lic it  m ore  job  opportun ities fo r  the b lind by con tacts  with 
em p loy er  g rou p s. P ro v id e s  fo r  cou n selin g  the new ly b lin d. M akes r e fe r r a ls  to other 
a g e n c ie s . R a ises  funds. M akes budget recom m en d ation s. P re p a r e s  rep o r ts  and 
sp ec ia l stud ies.

ASSISTANT D IR E C TO RS, AGENCIES (COMMISSIONS) FOR THE BLIND (2 1 -22 )

A ltern ate  job  t it le s : A ssistan t A d m in is tra tor; A ssistan t E xecu tive  D ir e cto r .
T y p ica l duties: A s s is ts  the d ire c to r  in ca rry in g  out the p o l ic ie s  o f the o r -

gan ization ; a p p rov es  req u is ition s  and b ills ; an sw ers in q u ir ies  on p o l ic ie s  and s e r v ic e s ; 
m isce lla n e o u s  a d m in istra tiv e  d uties, w ith som e resp on s ib ility  fo r  outside con ta cts .

SUPERVISORS, SECTIONS FOR THE BLIND (21 -31 )

A ltern ate  job  t it le s : D ir e c to r , State D iv is ion  o f S erv ices  fo r  the B lind; Super­
visor^ B ureau o f S erv ice s  fo r  the B lind.

T y p ica l d u ties : S up erv ises and coord in a tes  a ll p erson n e l, tra in ing , and w ork
p r o je c ts . R ecom m en d s to d ire c to r  the type and num ber o f w o rk e rs  and their c o m ­
pensation  in v a r iou s  p r o je c ts . T ra ins and su p erv ises  new departm ent heads. D evelop s 
new p r o je c ts  and re com m en d s  the p u rch ase  o f equipm ent. P re p a re s  re p o r ts .

SUPERINTENDENTS OF WORKSHOPS FOR THE BLIND (2 1 -41 )

A ltern ate  job  t it le s : Superintendent, S heltered  W orkshop; M anager, Adult B lind
Shop; S u p erv isor fo r  Industries fo r  the Blind.

T y p ica l d u ties : S u p erv ises  the m anufacture of a r t ic le s  and keeps w age r e co r d s
and c o s ts . K eeps in form ed  about m arket fo r  p rod u cts . Sees that a ll equipm ent is in 
rep a ir  and that in ven tory  r e c o r d s  are  kept. Is re sp on s ib le  fo r  d isc ip lin e  in shop and 
p ro p e r  w ork  environm ent. T ra in s o r  su p erv ises  training o f w ork ers  to u tilize  m axim um  
a b ilit ie s . P re p a re s  r e p o r ts .
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